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EMPLOYER COSTS FOR EMPLOYEE COMPENSATION - MARCH 2000

In March 2000, employer costs for employee compensation for civilian workers (private industry and =
= State"and Jocal government) in the United States averaged $21.16 per hour worked; thie U.S. Department of - =~
Labor’s Bureau of Labor Statistics reported today. Wages and salaries, which averaged $15.36, accounted for T
approximately 73 percent of these costs, whﬂe benefits, which averaged $5.80, accounted for the remammg 27
percent. {Sec table 1 ) : : :

~ Legally required benefits averaged $1. 67 per hour (7.9 percent of total compensation); representmg the
'-"'largest non-wage employer cost. Emp]oyer costs for- ‘paid leave benefits averaged $1.42 (6:7 pe , insurance

benefits averaged $1.36 (6.4 percent), and retn'emeﬁt and savings benefits averaged 77 cents 3 6 percent) per
'~ hour worked.

Private Industry

In March 2000, private industry employer compensation costs averaged $19.85 per hour worked. Wages
and salarics averaged $14.49 per hour (73 percent), while benefits averaged $5.36 (27 percent). {See table 5.)

Compensation costs varied by industry, occupational group, region, eStablishment size, and worker
characteristics (bargaining status and full-/part-time status).

Average employer compensation costs were $23.55 per hour in goods-producing industries and $18.72
per hour in service-producing industries. Among industry groups, average compensation costs ranged from
$10.99 in retail trade to $26.97 in finance, insurance, and real estate. (See table 10.)

Average compensation costs were $24.19 per hour for white-collar occupations, $18.73 for blue-collar
occupations, and $9.72 for service occupations. Benefits, however, accounted for a greater proportion of
compensation cosis for blue-collar occupations (30.6 percent) than for whne—collar (26 O percent) and service
occupations (22.2 percent). (See table 6.)
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_ In March 2000, average employer compensation costs were $25.88 per hour for union workers and
$19.07 for nonunion workers. Benefits represented a greater proportion of compensation costs for union
workers (34.8 percent) than for nonunion workers (25.6 percent). These compensation cost differences reflect
variation in the distribution of union and nonunion workers among occupatlons industries, and estabhshments of
different sizes. (See table 13.) ' '

Among the four regions; compensation Costs rangéd from $17.81 per hour in the South to $22.67 in the
Northeast. The proportion of compensation represented by bencﬁts ranged from 26.0 percent in the West to
27.8 percent in the Northeast. (See table 7.)

Compensation costs increased with establishment size. These costs ranged from an average of $17.16 per
hour in establishments with fewer than 100 workers to $26.93 in establishments with 500 or more workers. The
. proportion of compensation costs represented by benefits also increased with establishment size, from 24.5
percent in establishments with fewer than 100 workers to 30.6 percent in establishments with 500 Of more
workers. (See table 8.)

" Compensation costs for full-time workers in private industry averaged $22.62 per. hour epmpared with
$10.75 for part-time workers. Benefit costs represented a greater proportion of compensation. costs for full-time
workers than for part-time workers (28.2 percent compared with 19.0 percent).  (See table 9.) Workers are
classified as full time or part time according to the practices of surveyed establishments. Part-time employees are
typically scheduled to work fewer hours than full-time employees in the same work activity.

Health benefit costs in private industry

. In March 2000, private industry health benefit costs averaged $1.09 per hour or 5:5'percent of total
compensauon Employer health benefit costs varied by mdustry, occupation, bargaining status, region; and.
establishment size.

In gbods-pfbducing industries, bealth benefit costs were $1:62 per hour (6.9 percent of total. -, ...
compensation) compared with 92 cents (4.9 percent of total compensatlon) for. service-producing industries. -
(See table 5.)

Employer costs for health benefits ranged from 42 cents and 4.3 percent of total compensation for service
occupations to $1.28 per hour and 6.8 percent of total compensation for blue-collar occupations. In white-collar
occupations, employer costs for health benefits averaged $1.21 (5.0 percent). (See table 6.)

Employer costs for health benefits were higher for union workers, averaging $2.17 per hour (8.4
percent), than for nonunion workers, averaging 95 cents (5.0 percent). ((See table 7.)

Among the four regions, costs for health benefits ranged from 96 cents per hour in the South to $1.27 in
the Northeast. (See table 7.) Health benefit costs increased; both in average dollar amount and as a proportion
of total compensation, with establishment size. Establishments with fewer than 100 workers averaged 82 cents
(4.8 percent), those with 100-499 employees averaged $1.09 (5.6 percent), and those with 500 or more
employees averaged $1.73 (6.4 percent). (See table 8.}

Retirement and savings benefit costs in private industry

In March 2000, the average cost for retirement and savings benefits was 59 cents per hour in private
industry (3.0 percent of total compensation). Included in this amount were employer costs for defined benefit
plans, which averaged 23 cents (1.2 percent), and for defined contribution plans, which averaged 36 cents (1.8
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percent). Defined benefit plans specify a formula for determining future benefits, while defined contribution
plans specify employer and employee contributions, but do not guarantee future benefits.

Employer retirement and savings costs varied by industry, occupation, bargaining status, region, and
establishment size.

Retirement and savings costs were higher in goods-producing industries (83 cents per hour and 3.5
percent of tofal compensation) than in service-producing industries (51 cents per hour and 2.7 percent of total-
compensation). Defined benefit plan costs represented a greater proportion of employer costs (relative to
defined contribution plans) in goods-producing than in service-producing industries. (See table 5.)

The average cost per hour worked for retirement and savings was 70 cents.for white-collar occupations,
69 cents for blue-collar occupations, and 13 cents for service occupations. The proportion of total compensation
represented by retirement and savings benefits was 3.7 percent among blue-collar occupations, 2.9 percent for
white-collar occupations, and 1.3 percent for service occupations. {See table 6.)

Retirement and savings costs were higher, both in average dollar amount per hour and as a proportion of
total compensation, for union workers ($1.49 and 5.8 percent of total compensation) than for nonunion workers
(47 cents and 2.5 percent of total compensation). Defined benefit plan costs represented a greater proportion of
employer costs (relative to defined contribution plans) for union workers than for nopunion workers. (See table

7)) '

_ --Retirement and savings costs ranged from 51 cents per hour i the South to 67 cents in the Northeast,
'with cests averaging 61 cents per hour in the Midwest and West. The proportion of total compensatlon
represented by retirement and savmgs varled shghtly among regions. (See table 7.}

Retirement and savings costs increased, both in average dollar amount per hour and as a proportion of
total compensation, with establishment size. Establishments with fewer than 100 employees averaged 40 cents
(2.3 percent), establishments with 100-499 employees. averaged 56 cents (2.9 percent), and estabhshments wnth
500 or more- employees averaged $1.08 (4.0 percent). (Sce table 8) ‘

State and Iocal government

In March 2000, employer costs in State and local governments averaged $29.05 per hour worked.
Wages and salaries, which accounted for 70.8 percent of the total, averaged $20.57, while benefits, which
accounted for the remaining 29.2 percent, averaged $8.48. (See table 3.)

Average hounrly compensation costs were higher for white-collar occupations ($32.17) than for blue-
collar ($22.78) and service occupations ($22.05). (See table 4.) Benefits accounted for about the same
proportion of total compensation in blue-collar occupations (33.9 percent) and service occupations (35.2
percent); for white-collar occupations, benefits represented 27.4 percent of total compensation.
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Chart A. Relative importance of employer costs { | Chart B. Employer costs for retirement and
for employee compensation, March 2000 savings benefits, private industry, March 2000
Civilian [State and local| Private Defined Defined
workers | povernment |industry ‘_ Benefit Contribution
Wages and salaries (72.6%| 70.8% 73.0°_/$_‘ Category
Benefits 274 | 232 [27.0 All workers
Paid leave 8.7 7.8 6.4 Goods-producing
Service-producing
Supplementalpay | 2.6 | 0.9 3.0 White collar
) . Blug collar
Insurance 6.4 82 | 6.0 Service E3
Heaith benefits 5.9 7.8 55 ’ Non-gmgﬂ
Flelireméntlsavings 3.6 6.3 | 30 | Nortgggtst
, : Midwest
Defined benefit | 2.0 5.6 12 West
. , 1-99 employees
Defined contrib, 176 0.7 1.8 100-499 emglogees
500+ employees ; -
Legally required 7.9 5.9 . 8.4 - ' ; —
$0.00  $050  $1.00
.| Otherbenefits [ . Q1-| . 02. L Q2. .5 .. Cost per hour wor] ked

Chart C. Employer costs for emp]o'_yee compensation, private industry, March 2000

B Wages & salaries Benefits: .
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Service-producing
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Service

Union
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Table 1. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Civilian
workers, by major occupational group, March 2000 -

. Civilian workers White collaf Blue coltar Semnice
Compensation ) o
component . i
Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation ...... $21.16 100.0 $25.66 10006 $18.95 100.0 $11.70 “100.0 -
Wages and salaries ..... 15.36 72.6 18.91 737 3.1 692 8.65 73.9
Total benefits ... 5.80 27.4 6.75 26.3 5.84 3038 306 | . 262
Paid Jeave o " 1.42 6.7 1.86 7.2 1.08 |- 57 68 56
Vacation .65 3.1 84 | 3.3 .54 28 29 25
Holiclay ... - . 4B 23 62 24 .39 24 22 1.9
SICK treereerer s sere e cr e st ntam e e et 21 1.0 .30 1.2 .10 5 H 9
Other - . 07 3 10 A4 .05 3 04 3
Supplemental pay .55 26 57 22 74 3.9 20 1.7
Premium? 22 1.0 A2 5 49 26 1 8
Shift differentials 05 2 .04 2 07 A .04 3
Nonproduction bonuses R — .28 13 K 16 .18 9 .05 A
Insurance ............ . 1.36 6.4 1.56 6.1 1.43 . 75 7o 6.0
Life ... Ceeeresstitnbeessessnesns s rraan y 05 2 .06 2 05 3 . 02 "2
Health e . 125 5.9 1.43 5.6 1.33 70| 56 " 5.6
Short-term disabitity? .... 04 2 04 2 04 - 02 - 2
Long-tenn disability - 03 RE .04 2 .02 RN L) 68
RENIEMENE ANG SAVINGS <o rvevverrreerssesserresereessereers 77 36 93 36 72 Y1 -8 3.2
Defined benelit - ' 43 - 20 . 48 1.9 43 . 23 < 26.
Defined contribution 34 - 16 - 45 18 29 1.5 08 LT
Legally required benefits 167 79 [ 179 7.0 1.84 9.7 110 9.4
Social Security® 1.22 5.8 1.46 5.7 1114 59 72 6.2
DASDI .. R .88 4.8 1.16 4.5 .80 4.7 .58 " 8.0
MediCANE ...o.vreeerrcremreesraeer e rcnr sene oo 25 1.2 .30 1.2 21 .1 4 12 -
Federal unemployment insurance . 03 A 03 .1 03 | 2 .03 3 o
State'unemployment insurance .. . .09 4 © .08 3 D .08 w7
- Workers" compensation ... - .33 16 - 21 k] .59 -3 LB 23
Other benefitst 03.{- 1} -o03 a1 04 | 2 %) (%)
! Includes premium pay for work in addition to the regular work 3 The tma! employer‘s cost-for Social Security is comprised of an
schedule {such as overime, weekends, and holidays). OASDI porfion: and -a Medicare portion. OASDI is the acronym for
2 shori-term _disabilify: (previousty, s:ckness and accident msurance) Old-Age;. Survivors, and Disabifity Insurance.
includes all insured, self-insured, and state-mandated plans that provide & Includas severance pay and supplemental unemploymem benefits,
benefits for each disabiiity; including unfunded plans.
3 Cost per hour worked is $0.01 or Iess "Note: The sum pf mdlwdpal fems may not equal totals due to rounding.

4 |ess than .05 percent.
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" Table 2. Employer costs per hour worked for employee compensation and costs as a percent of total compensatlon. Civilian
workers, by occupational and industry group, March 2000

- Benefit costs
Total Wages
Series’ compen- and - | Supple- Retirement] Llegally Other
sation salaries Paigd mental and required ol
Total leave pay Insurance savings benelits benefits
Cost per hour worked
Civilian workers $21.16 $15.36 $5.8_D $1.42 $0.55 $1.36 $0.77 $1.6‘7 $0.03
Occupationpal group
White-collar occupations 2566 18.91 6.75 1.86 57 1.56 .93 1.79 03
Professionai speciatty and technical .. 3444 2659 885 1 255 54 2.00 143 228 05
Professional speciafty 36.85 27.53 232 2.7 50 2.13 1.58 2.36 .05
NUISES - rvotsictesi ecemmresssrs s esco eessrssraess 30.28 22.04 8.24 2.48 1.00 1.58 85 232 (%)
Teachers 38.19 29.93 9.27 2.04 i) 2.55 2.34 2.20 07
Techmical .o 26.15 18.94 722 1.99 &7 1.58 .52 200 .05
Executive, administrative, and managerial ....... 37.19 26.97 |. 10.21 3.18 1.19 1.98 1.36 2.45 .05
Administrative support, including clerical .......... 17.22 12.26 4.96 1.28 41 1.42 .58 1.27 .02
Blue-collar occupations ... ceevvccecceuscsieccrecens 18.95 13.11 5.84 1.08 74 1.43 72 1.84 .04
Service ocCuPalIONS ... eeeaes 1170 8.65 3.08 66 20 70 .38 1.10 (2)
Industry group
Services 22.20 16.52 558 1.52 31 1.33 79 1.62 .02
Health ServICes et 22.05 16.17. 587 1.88 44 1.27 51 1.66 - (%)
Hospitals 23.79 16.77 7.03 2.09 65 1.77 71 1.80 )
Educational $&TviCes ..o reecr e 31.03 23.03 8.00 184 ¢ .10 2.33 1.80 1.79 .05
Elementary and secondary education .. . 30.46 22.63 7.83 171 07 2.51 1.80 1.67 07
Higher @QUCALION ... v e 33.40 24.71 868 | - 246 .14 2.07 1.94 2.06 (2}
T T _ Percent of total compensation
Civiltan workers .. 100.0 726. |- 274 6.7 2.6 6.4 3.5 7.9 0.1
Occupational group'
White;coliar occupations 100.0 737 26.3 12 22 7.0 3
Professional specialty and technical .. 100.0 . 74.3 257 74 1.6 - 6.6 -1
Professionat specafty -..... ~ 1000 74.7 253 74 1.4 64 1
Nurses . <1000 728 27.2 8.2 3.3 77 (%
Teachers © 100.0 76.4 237 52 2 ‘68 2
Technical SRRV O T 301 X1 724 27.6 76 2.6 76 2
Executive, adrmmstrahve and managertal ....... ; 100.0 725 27.5 B.6 3.2 7. 6.6 J
Administrative suppon, including clerical .. - 100.0 712 288 73 2.4 .4 74 .1
Blue-collar 0cCupations ........c-vewseeecssecrareeresrens 100.0 69.2 na 5.7 3.9 7.5 3.8 97 2
Service occupations ... 100.0 739 25.2 5.6 1.7 6.0 3.2 9.4 (3 }
Industry group
Services ........ 100.0 74.9 251 68 1.4 8.0 35 7.3 1
Health services .. 100.0 73.3 26.6 B.5 20 5.8 2.8 1.5 (%)
Hospitals ........ 100.0 70.5 29.6 B.B 27 7.4 3.0 76 (3)
Educational services ..... 100.0 742 258 6.3 3 7.5 58 58 2
Elementary and secondary .} 1000 74.3 25.7 56 2 8.2 5.9 55 2
Higher education ........ceeeeeeeccrnnirmerernienes 100.0 74.0 26.0 74 4 6.2 58 6.2 %)

1 Includes severance pay and supplemental unemployment benefits.

Cost per hour worked is $0.07 or less.
3 Less than .05 percent.

Note: The sum of individual items may niot equal totals due to rounding.
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Table 3. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: State and local

government, by selected characteristics,! March 2000

. All workers White collar occupations Service occupations Service industries
Compensation
component Cost Percent Cost Percent Cost Percent Cost Percent
Total compensation . $29.05 100.0 $32.17 100.0 $22.05 100.0 $30.61 100.0
Wages and salaries 20.57 768 23.36 728 14.29 64.8 22.37 731
Total benefits ... B8.48 292 8814 27.4 776 352 825 27.0
Paid leave 2.26 7.8 233 7.2 2.06 9.3 2.04 6.7
Vacation 7 2.7 72 2.2 B8 4.0 . .55 1.8
Holiday 73 25 T7 24 66 3.0 .68 22
Sick ... 58 2.0 65 20 38 1.7 62 2.0
Other ..., .18 .6 19 B .14 6 .18 6
Supplemental pay 25 8 .14 4 53 2.4 A6 - 5
Premium? . A2 4 .04 A 28 i3 .05 2
Shift differentials . 08 2 04 1 g2 -5 05 2
NONProduction DONUSES ........cccocvveerereemrcceeraes Lirg 2 06 2 .13 K .05 .2
Insurance ... 238 8.2 2.51 7.8 2.0t . 91 2.44 8.0
Life ....... 05 2 .06 2 . .04 2 .05 2
Heafth ., 2.27 78 2.40 7.5 1.89 g8.6 233 76
Short-term disability3 .03 1 .02 N .05 2 .02 ]
Leng-term disability ......... . 03 ¥ 04 A 02 A 03 A
Retirement and SaVINgS ......c..ecveeereameammneas 1.84 6.3 1.96 - 6.1 173 7.8 1.54 6.0
Defined benefit i.64 5.6 173 5.4 1.65 7.5 1.84 54
Defined contribution 20 T 23 N 08 4 20 7
Legally required P 1.70 59 1.82 57 1.38 6.3 173 . 57
Social Securﬂy“ ....... 1.35 4.6 1.54 4.8 . 89 4.0 1.47 4.8
OASDH ..o 1.05 3.6 1.19 : 37 £9 At 1.14 3.7 .
Medicare ....... . 30 1. 1.0 ’ .35 ) 1.t 2% 1.0 33 . 1.1
Federal unemployment insurance . {5) (%) (%) {8y (5) (%) (%) 18
State unemployment insurance . 03 A 03 1 04 2 03 1
Workers' compensation 31 1.1 25 -..8 45 2.0 ] 22 o 7
Other benefits” 05 2 05 | 2 | .. os 3 05 .2

1 This table presents data for lhe two major occupational groups in Sta!e'

and local govemments: White-collar occupations, largely professional
eccupations, including teachers; and service occupations, including police and
tirefighters; and one major industry group, services. The service industries,
which include health and educational semces, employ alarge part of the State
and local govemment workforce.

2 includes premium pay for work in add'mon to the regular work schedule
(such as overtime, weekends, and holidays).

3 Short-term disability {previously, sickness and accident insurance)
includes all insured, sel-insured, and state-mandated plans that provide

benems for each disability, including unfunded plans
4 The total employer's cost for Social Security is comprised of an OASDE
porion and a Medicare pomon OASDI is the acronym for Old-Age, Survivors,
and Disability insurance. . :
5 Cost per hour WDﬂ'(ed is.30. ¥,
5 Less than .05 percent. - R
7 Ingludes severance pay and supplememaj unemploymem benefits.

Note: The sum ot individual iterns fnay not equat totals due to rounding.
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Table 4. Employer costs per hour worked for employee compensation and costs as a’ percent of total compensation: State and
local government, by occupational and industry group, March 2000

Benetit costs
: Total Wages
Series compen- and Supple- Retirement | Legally Ciher
sation | salaries Paid | mental and required 1
Tota! leave pay Insurance savings benefits benefits
Cost per hour worked
State and local government woikers ... e $29.05 $20.57 $8.48 | $2.26 $0.25 $2.38 $1.84 $1.70 $0.05
Occupational group
White-collar occupalions 3247 23.36 8.61 233 14 251 1.96 1.82 .05 -
Professional specialty and technicatl ..... 38.15 28.48 9.67 2.30 15 268 237 210 o7
Protessional specialty 3841 2855 9.86 23 A3 275 2.48 213 .07
Teachers . 42.18 32.02 10.16 218 | 07 2.90 2.74 2.20 .09
Technical et reanre s s 24,76 17.08 7.68 2.25 40 1.82 1.28 1.70 .04
Executive, admlnlstralwe and managerial ....... 36.20 25.44 10.76 364 .18 260 2.23 2.07 .03
Administrative suppo, including clerical .......... 18.52 12.38 6.14 1.70 AG 214 1.04 1.14 .03
Bite-collar occupations ........... 22.78 15.05 7.72 2.18 as 2.28 1.31 1.57 03
Service 0CCUPAHONS ... 22.05 14.29 7.76 2.08 .63 2.0t 1.73 1.38 .06
Industry group -
Sevices ... 30.61 22.37 B.25 2.04 16 2.44 1.84 1.73 05
Health services ... 2374 16.03 7.70 2.40 .60 1.9t 1.08 1.68 04
Hospitals . 24.31 16.42 '7.88 2.47 .59 1.96 1.1 1.71 .04
Educatlional services ............... reteerraegeeneenanaeanas 31.86 23.54 8.32 1.97 .09 2.50 1.96 1.74 06
Elementary and secondary education .. 3t1.23 23.13 8.10 1.77 07 262 1.91 166 - T
Higher education ............. 34.18 25.17 9.0p 252 A7 2.18 214 1.98 (2) -
Public administration 25.26 17.47 B8.79 2.65 .38 225 -1.88° 1.59 .05
Percent of fotal cornpénsalinn
State and 10cal GOVEMMEN WORKEFS .........cosererens 100.0 708 | 292 78 0.9 8.2 6.3 5.9 02
Occupational group *
White-coliar occupations 100.0 7286 27.4 T2 4 78
Professional specialty and technical .. 100.0 74.7 25.3 6.0 4 7.0
Professional specialty 100.0 750 25.0 59 3 7.0
Teachers ... 100.0: |- 759 241 5.2 2 6.9 5.
= Technical 100:6% < - 890 |~-31.0- 9.1 1.6 7.8 3
Executive, administrative, and managefial ....... 100.0° {2703 |-29.7 10.1 5 7.2 E
Administrative supponl, including clerical .......... 100 0 " 66.8 33.2 9.2 5 1.6 B2~
Bhlue-collar occupations .. 100.0 B66.1 33.9 9.6 1.6 100 5.8 6.9 A
Service occupations ... 100.0 64.8 352 9.3 2.4 9.1 7.8 6.3 .3
Industry group
SEIVICES ...t et emeen e meneene e 100.0 731 27.0 6.7 5 8.0 6.0 57 2
Health services ... 100.0 67.5 32.4 101 25 8.0 4.5 71 2
Hospitals ....... 100.0 67.5 32.4 10.2 2.4 81 4.6 7.0 2
Educatfional senvices .. 100.0 73.9 26.1 6.2 -3 7.8 6.2 55 2
Elementary and secondary education - 100.0 74.1 25.9 57 2 B.4 6.1 53 2
Higher edication ... 10.0 73.6 26.3 74 5 6.4 6.3 5.8 (%)
Public administration 100.0 66.5 33.5 10.1 1.4 8.6 7.2 6.1 2

! Includes severance pay and supplernental unempioyment benefits.

2 Cost per hour worked fs $0.01 or less.
3 Less than.05 percent.

Note: The sum of individual lems may not equal totals due to rounding.
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Table 5. Employer costs per hour worket for employee compensation and ¢osts as a percent of total compensatlon' Private industry
workers, by major industry group, March 2000 :

— . . ) . .
Compensation Al workers Goods producing Service producing? Manufaciuring Nonmanufacturing
component i '

Cost Percent Cost | Percent Cost Percent | Cost Percent Cost Percent

Total compensation ...... .| $19.85 100.0 $23.55 160.0 31872 100.0 $23.41 100.0 51912 100.0
Wages and salaries .. 11440 730 16.25 690 13.95 745 16.01 68.4 14.18 742
TFotal benefits 5.36 27.0 7.30 310 4.77 255 7.40 N 494 258
Paid leave ... 1.28 6.4 1.51 - 64 1.20 6.4 174 7.4 1.18 B.2
VACANTON .- cerismraeerrere s s bse e bt smbaes .63 3.2 76 3.2 59 3.2 .86 3.7 .58 3.0
Holiday ......... .- 44 22 | .56 24 40 21 .65 28 40 21

o o, OO AL 8 A1 5 .16 g A3 6 15 B
Other ........ . 08 3 08 3 05 3 .10 4 .05 3
Supplemental pay .., £0 3.0 1.02 43 A7 251 104 44 51 2.7
Premium . 24 1.2 54 23 15 .8 .58 2.5 A7 9
Shift differentials ... 05 3 .08 3 04 2 10 4 .04 2
Nonproduction bonuses ... 31 1.6 At 1.7} 28 1.5 36 1.5 .30 1.6
NSUrance ......... 1.19 6.0 1.77 7.5 1.02 54 |. 185 7.9 1.06 5.5.

. Life 04 2 06 3 . 04 2 06 3 .04 2
Heaith 109 55 1.62 B.9. . .e2 4.9 1.69 7.2 .96 50
Short-term disability4 ... 04 2 .06 3 - .03 2 07 3 .03 .2
Long-term disability 03 2 .03 .1 03 .2 .03 A 03 2

Retirement and savings 59 3.0 83| 35 st 2.7 5. 32 .56 29
Defined benefit .. . . 23 1.2 A1 i7 .18 1.0 34 15 1 21 1.1
Defined comtribution ... recmsesresiona. .36 1.8 43 1 1B 34 | - 1B . 41 1.8 35 1.8
Legally required benefits w....ovccninicenens 167 84 209 8.9 - 154 | 82 1.92 8.2 1.62 85
Social Security® .| 20 |- 6.0 1.38 59 1.15 6.1 1.38 59 1.17 6.1 .
OASDI . 97 4.9 112 48 1 92 49 1.11 4.7 94 4.9
=T T2 T 24 1.2 27 1.1 23 1.2 27 12 23 1.2
Federal unemployment insurance ... .03 2 .03 A .03 2 03 1 3 .03 2 -
State unemployment insurance . 10 5 A2 R 09| 5 11 5 A0 5
. Workers’ compensation .33 1.7 .56 24 27 1.4 .40 17 32 1.7
Other benefits® .. 03 2 7). .3 (") (8} 09 A4 i7) (8}
1 Includes mining, construction, and manufacturing. 5 The total employer's cost for Social Security is comprised of an QASDI.
" 2 includes transportation, communication, and public utilities; wholesale: and ... portion and a Medicare portion. OASD! is the. acronym for Old—Age, Survwors,
. ,Jeta:l trade; finance, insurance, and real eslate; and service industries, ‘ - and Disability Insurance.
3 Includes premium pay for work in addition to the regular work schedule -+ % Includes severance pay and supplememal unemp]oymenl benef ls. .
(such as overlime, weekends, and holidays). 7 Cost per hour worked is $0,01 or less.
4 Shor-lerm disability (previously, sickness and accident msurance) 8 Less than .05 percenl.

includes all insured, self-insured, and slate-mandated plans thal provide e
benefits for each disability, including unfunded plans. Note: The sum of individual items may not equal totals due o rounding.
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" Table 6. Employer costs per hour worked for employee compensahon and costs as a percent of total compensatlon Private
industry workers, by major occupational group, March 2000

— All warkers * While collar Blue collar Service
Compensation
component
Cost Percent Cosl Percent Cost Percent Cost Percent
Total compensation S $19.85 100.0 $24.19 100.0 $18.73 . 1000 $9.72 100.0
Wages and salaries 14.49 730 17.91 74.0 12.99 69.4 7.57 . 779
Total benefits ' 5.36 210 628 | 260 5.73 306 2.16 222
Paid leave : 1.28 5.4 1.76 73 1.01 5.4 39 4.0
Vacation ..... B3 3.2 86 ek 52 28 .18 19
Holiday ....... 44 2.2 59 24 37 20 .13 1.3
Sick .. crerrae s e 15 8 22 9 .08 4 .06 B
031571 U 06 3 .08 3 04 2 .02 2
Supplemental pay .60 3.0 67 28 76 41 .14 14
Premium? . 24 1.2 A3 5 50 . 27 .08 B
Shift differentials ............. .05 3 .04 2 07 4 03 3
MNonproduction bonuses .. 3t 1.6 .49 2.0 .12 1.0 04 4
INSUMANEE wurveecinireineenn . meemerens 119 5.0 1.34 5.5 1.39 7.4 - 45 - 46
Life .. N : .04 z 05 2 05 - (%) (%)
Health e ; 1.09 5.5 121 50 128 . 638 42 4.3
Short-term disabifity? ... 04 2 04 2 04, 2 () %)
Long-term disability 03 2 04 2 .02 1 (2) (%)
Retirement and savings ...« 59 34 70 29 .69 37. ek 13
Defined benetit 23 1.2 .20 B -ty 2.1 05 5
Defined contribution ... - .38 1.8 50 21 .29 15 .08. 8
Legally required benefils ... 167 | 84 178 7.4 185 | 99-| 105 . 10.8
Social SecurityS ... 1.20 6.0 145 |7TTTTR0 1.11 59 B8 74
QASDI ....... 97 49 | 115 48 . a0 4.8 56 5.8
Medicare ... .24 12 29 1.2 21 1.1 W13 1.3
Federal unemployment insurance 03 2 03 | -1 03 2 ~.04 - 4
State unemployment insurance .10 B .10 4 A1 K .09 9
Workers’ compensation ......coeeveeennes 33, 1.7 .2 9 B0 3.2 .23 2.4 -
Other benetits® ... 03 2 .03 A 04 2 (2) 13)
T Includes premium pay for work in addition to the regular work. -3 The total: empioyer‘s cost for Social Securty is comprised..of an.-
- +.:5chedule {such as overtime, weekends, and holidays). : OASD[ ‘portion -and a Medicare portion. OASDI is the acronym for.
Cosl per hour worked is $0.0% or less. ’ @ld—Age, Suwvivors, and Disability insurance.
3 1ess than .05 percent, ) - 8 1nc1udes severance payr and supplementai unemployment benefi ts
4 Shor-term disability {previously, sickness and accident insurance} s
includes all insured, seff-insured, and state-mandated plans that provide Note: The sum of individual iterns may not equal tolals due to. roundmg

benefits for each disabifity, including unfunded plans.
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Table 7. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry workers, by
region and bargaining status, March 2000

Region? Bargaining stalus
Compensation ) . " . :
component Northeast South Midwest West Union ~ Nonunion
Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent Cost Percent
Total compensalion ... om——. $22.67 100.0 $17.81 100.0 $19.22 100.0 $20.88 100.0 $25.88 i00.0 $19.07 100.0
Wages and SAIANES ..reeererre : 16.37 722 13.09 735 13.91 72.4 15.45 74.0 16.87 652 14.18 74.4
Total benefits . 6.30 278 4,72 265 5.32 21.7 543 26.0 e X} ] 34.8 4.89 256
Paid leave 1.64 72 1.08 6.1 1.19 6.2 1.33 8.4 1.75 6.8 122 64
Vacation .. 81 3.6 54 30 .59 31 54 31 o a5 59 at
Holiday . .55 2.4 37 2.1 41 2.1 47 23 a8 22 42 22
Sick 20 9 13 7 A2 8 A7 .8 J8 7 15 .8
Other o7 3 .05 3 .06 ) .05 2 .08 3 .05 3
Supplemental PAY oo 1 31 53 3.0 64 3.3 54 26 1.05 4.1 54 28
Premium2 19 .8 22 12 31 1.6 .21 1.0 68 26 18 9
Shift differentials .05 2 04 2 07 & 04 2 15 6 04 |- 2
Nonproduction bonuses ... 46 2.0 .27 1.5 27 1.4 .29 14 22 9 33 1.7
Insurance 1.40 6.2 1.06 - 8.0 1.23 6.4 1.14 55 2.37 9.2 1.04 55
Life 05 2 04 2 05 3 04 2 8 3 .04 : 2
Health 127 56 .86 5.4 .12 5.8 1.05 ‘5.0 217 8.4 85 50
Short-term disability? ... 05 2 03 2 04 2 02 A .08 3 .03 2
tong-term disability ... 03 | .1 .03 2 .02 A .03 A 04 2 .03 2
Retirement and savings 67 3.0 51 29 .51 3.2 B1 29 |- 149 5.8 A7 25
Defined benefit ... 25 i1 18 1.0 27 14 .25 1.2 1.07 41 A2 B
Defined contribution .. 42 19 33 1.9 34 1.8 36 1.7 4 1.6 .35 18
tegally required benefis .. 1.85 82 1.53 8.6 1.60 8.3 179 8.6 2.25 R ¥ 159 B.3
Social Security? 1.32 58 1.10 B2 | 137 6.1 1.28 6.1 1.45 5.6 1.47 6.4
OASDI : b 1.05 4.6 B9 - 5.0 .84 4.9 1.02 49 1.47 I 23 o4 4.9
Medicare 27 1.2 22 12 .23 1.2 25 12 28 1.1 23 1.2
Federat unermployment insirance ... .03 A .03 2 .03 2 .03 Al .03 B .03 2
State unemployment insurance ........ 16 7 06 3 .09 .5 A2 I - A3 5 A0 5
Workers” compensalion ............... 34 1.5 33 - 19 -3t 1.6 37 -1.8 64 25 | 29 15
Other benefits® ... e, 03 1 02 ’ .4 .04 2 02 A 10 4 .02 A
1 The regional coverage is as follows: Northeast Connecticut, Maine, 3 Short-term disability {previously, sickness and accident insurance) includes all

Massachuselts, New Hampshire, New Jersey, New York, Pennsylvania, Rhode Island,. - insured, sell-insured, and state-mandaled plans that provide benems lor each dlsablmy,
and Vermont; South: Alabama, Arkansas, Delaware, District of Columbia,. Florida, -~incltuding unfunded plans. A
Georgia; Kenlucky, Fouisiana, Maryland, Mississippi, North Carclina, Oklahomay:South: .- . 4- The .total mployer's' cost for Social Security is compnsed I

Carolina, Tennessee, Texas, Virginia, and West Virginia; Midwest: Ilinois, indian: - ‘and a Medicare portion. OASDI is the acronym for OId—Age, Survwors. anansabmty.

lowa; Kansas; Michigan, Minnesota, Missouri, Nebraska, North Dakota, Ohio, South-- * rlnsurance
Dakota, ‘and Wisconsin; and West: Alaska, Arizona, California, Colorado, Mawafi, -~ : 8 Includesseverancepay and supplemental unemployment benefits
Idaho, Mornitana, Nevada, New Mexico, Oregon, Utah, Washington, and Wyoming.

2 Includes premium pay for work in addition to the regular work schedule (such as Nnte: The sum of individual items may not equat lola|s due to rounding.

overtime, weekends, and holidays).
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Table B. Employer costs per hour worked for employee compensation and costs as a percent of total compensatron' Private mdustry
workers, by establishment employment size, March 2000

Compensation All workers 1-99 workers 100 workers or more | 100-499 workers | 500 workers or more h
component Cost | Percent | Cost | Percent | Cost | Parcent | Cost | Percent | Cost | Percent
Total compensation .} $19.85 100.0 | $17.16 100.0 | $22.81 100.0 | $19.30 100.0 | $2693 100.0
Wages and salaries ; e 14,49 73.0 12,85 75.5 16.19 710 1405 728 1870 | o34
Total benefits ..... X . 536 270 4. 245 6.62 290 525 27.2 8.23 306
Paid leave ..., ] 128 6.4 92 5.4 1.67 7.3 1.23 6.4 218 8.
Vacation 63 32 46 27 f B2 36 60 31 1.08 40
Holiday . 44 22 32 1.9 57 25 43 2.2 73 27
Sick RN ] A1 B 20 9 as 1 B 28 1.0
Other . 06 3 .03 2 .08 4 .06 3 1 4
Supplemental pay B0 3.0 AT 27 75 33 .59 31 { 93 35
Premium? ... 24 1.2 A7 1.0 .32 1.4 25 1.3 .38 1.4
Shift ditferentials .05 3 (5 ) .09 4 06 3 13- 5
Nonproduction honuses - 31 1.6 29 1.7 .34 1.5 28 1.5 A2 1.6
Insurance .19 6.0 .89 52 1.54 6.8 1.20 6.2 1.93 7.2
LB cemrs e e st emer s e e e .04 2 .03 2 .06 3 a5 3 o7 3
Health ............ 1.09 5.5 .B2 4.8 1.38 6.0 1.09 5.6 173 . 6.4
Shont-term disal .04 2 02 A .06 .3 .04 2 07 3
Long-term disability 03 21 . 02 A .04 2 .03 2 06 2
Retirernent and savings .59 3.0 40~ 23 80 35 56 23 1.08 AD
Defined benefit . 23 1.2 "4 |- B 34 1.5 - | 1.1 49 [ 18
Defined contribution ... .36 1.8 26 1.5 46 20 35 1.8 59 2.2
Legally required BEnefits —.......o.ereemrersreerere 167 8.4 153 . 89 | 182 8.0 1.65 a5t 202|715
Sociat Security® . 1.20 6.0 1.07 6.2 1.35 5.9 117 6.1 1.57 - 58
OASDY . 97 49 .86 |- 50 1.09 438 94 49 1.26 4.7 .
Medicare ..... . .24 1.2 -2y 12 27 12 23 1.2 3 . 4 -
Federal unemploymenl insurance 03 2 83 |- .2 .03 A 03 2 o030 .
Stale unemployment insurance . .10 5 .10 6 S0 4 10 5 10 4 )
Workers' compensation .33 1.7 .33 1.9 33 1.4 34 1.8 32 12
Other benefits® 03 .2 {2y (% 05 2 02 A mwl .. 3
1 Includes premiumn pay for work in addition to the regular work schedule 5 The total employers cost for Social Security is comprised of an OASDH
{such as overtime, weekends, and holidays). portien and a Medicare portion. QASDI is the acronym for Old-Age, Survivors,
Cost per hour worked is $0.01, .or less. and Dlsabllny Insurance, -
3 Less than .05 percent.. . fncludas severance pay and supplememtal unemployment benefits.

4 Short-tern  disability (prewously. sickness and accident insurance)
- includes all insured, self-insured, and state-mandated plans that provide Note: The sum oflndwlduai ltems may not equal totals due to rounding.
benefits for each disability, including enfunded plans. .
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Table 9. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
workers, by major occupational and industry group, and full-time and part-time status, March 2000

Benefit costs
- Total ‘Wages
Series compen- and-’ Supple- Retirement} Legally Other
sation salaries Paid mental and required y
Total leave pay Insurance | ngs | benefits benefits1
Cost per hour worked
AH full-time workers in private industry ... ... $22.62 $16.25 $6.37 | $1.56 $0.73 $1.47 $0.72 $1.84 $0.03
White-collar occupations T . 26.92 19.70 7.22 2.07 8 1.52 .82 1.92 .04
Sales ... S - 21.05 16.37 468 1.04 57 98 A7 1.69 ()
Administrative support, including clerical 18.04 12.80 5.24 1.31 53 1.48 .55 1.35 .03
Blue-collar occupations 19.73 13.58 6.14 1.11 .B3 1.51 74 1.3 .04
Service occupations ........ 11.90 8.77 313 .66 .23 83 21 1.19 (2)
GoOodsS-producing INAUSIIES ... e et e 23.90 16.45 7.44 1.55 1.04 1.81 .86 zit 7
Construction ........... .| 2375 16.84 6.91 79 96 1.48 1.08 2.60 {2y
Manufactfing ..o s e, " 23.74 16.21 7.53 1.78 1.06 1.89 g7 1.94 .09
Service-producing Industries? - 22.09 16.17 5.92 1.57 .60 1.33 .66 1.73 .02
Transportation and public utifities 27.89 19.04 8.85 2.17 1.05 2.09 1.26 2.24 .05
Wholesale trade ........ 2294 16.40 6.54 1.46 .82 1.56 75 1.92 .02
Retafl rade ., 14.31 1115 3.16 .68 .29 66 20 1.33 (2)
Finance, insurance, and real eslate .. 28.50 20.30 8.20 2.08 1.32 1.79 1.1 1.86 .04
SETVICES .o iteeeeeeenmeceens e J O, 22.18 16.48 5.69 1.70 A1 1.27 .60 1.70 .02
All part-time workers in private% ................. 10.75 8.70 2.04 .33 a7 .28 16 1 {2y
White-collar occupations S 13.53 10.91 2.62 53 .23 .39 22 1.25 (2}
Sales ......... 874 | 712 | _ 162 .21 a3 25 A3 80 (2)
Administrative support, including clerical .. 12.14 9.69, 5 .50 .18 43 25 1.08 (2)
Blue-coflar 0CCUPANoNS .-erereemermsceeeerssensanen .} 1078 3 247 27 26 A1 29 | 123 (2}
SETVICS OCCUDANONS <.rerovoeooreeo oo moooeeseeooeoeer e erorereemseeee 7.78 6.48 1.28 \14\ 07 A1 05 82 (2)
. Goods-producing NAUSHIEs .......ccevereecrerinns 12.25 9.65 2.60 \33g_ .28 35 A7 147 ()
Service-producing industries? 10.70 BB7 2.03 a3~ B .28 16 1.10 . (2)
Retail Irade ...... ] 7.83 6.43 1.41 A5 09 19 .09 B9 . (2)
“Service industries ... Co13a7 10.76 2.41 A7 20 29 A7 |- 127 (2}
- a Percent of total compensation
All full-time workers in private industry ............eees 1000 718 28.2 6.9 3.2 6.5 3.2 81 01
White-collar oceupations . . 100.0 73.2 26.8 77 29 5.9 3.0 71 A
SAIES civrrrreenim et e st e aes . 100.0 77.8 . 22.2 4.9 2.7 4.7 . 2.2 76 (%)
Administrative support, including clerical ..........cccceonn. 100.0 71.0 29.0 73 29 8.2 3.0 7.5 2
Blue-collar occupations 100.0 68.8 31 5.6 4.2 7.7 38 9.8 .2
Service occupations ... -] 1000 73.7 26.3 55 1.9 7.0 1.8 10.0 (5
Goods-producing industries?, . ..l 1000 68.8 311 | . 65 4.4 786 36 a8 | 3.
CONSIUCHON e erereee el res s enercss e remesnss ceneemsnns ] 1000 70.9 201 |i:33.]. 40 6.2 45 F 109 {5).
Manufacturing i . 1000 | 683 7| 78] . as 8.0 3.z 8.2 4
Service-producing industries? ... 100.0 732 J <2638 71 27 6.0 3.0 78 A
Transpoertation and public utilities ...... 100.0 68.3 317 78 38 75 4.5 BO 2
Wholesale trade 100.0 71.5 28.5 6.4 3.6 6.8 33 84 N
Aetail trade ......... 100.0 77.9 22.1 4.8 2.0 4.6 14 9.3 (%)
Finance, insurance, and real estate 100.0 7.2 28.8 73 4.6 6.3 3.9 6.5 .1
SBIVICES oiveereerierririns 100.0 743 257 7.7 1.8 “e.7 27 7.7 .1
Al part-time workers in private industry 100.0 80.9 19.0 3.1 1.6 26 1.5 10.3 5)
White-collar occupations 100.0 80.6 19.4 3.9 1.7 2.9 1.6 9.2 (%)
) 100.0 B1.5 18.5 2.4 15 29 1.5 103 (5)
Administrative suppet, including clercal ............cocoveee 100.0 798 20.2 4.1 16 35 2.1 8.9 (%)
Biue-coliar occupations 100.0 ¥7.0 23.0 2.5 2.4 3.8 2.7 14 %)
Service OCCUPATIONS evvereeeeeeereseaeenemacrrernnnes .| 1000 83.5 16.5 1.8 9 1.4 8 11.9 (%)
7
Goods-producing industries? ., fo .} 100.0 78.8 21.2 2.7 23 29 14 120 {3}
Service-producing industries$ . 100.06 81.0 19.0 341 15 2.6 15 10.3 (5)
Retail trade ... 100.0 821 18.0 1.9 11 2.4 11 11.4 | 5 }
Service industries ..........e..e. 100.0 817 183 3.6 1.5 2.2 1.3 9.6 (5)
1 Includes severance pay and supplemental unemployment benefits. retail trade; finance, insurance, and real estate; and service industries.
2 Cost per hour worked is $0.01 or less. 5 { ess than .05 percent.

3 inchudes mining, construction, and manutacturing.
4 Includes transportation, communication, and public utilities; wholesale and Note: The sum of individual itermns may not equal totals due to rounding-
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Table 10. Employer costs per hour worked for employee compensation-and costs as a percent of total compensation: Private industry
workers, by occupational and industry group, March 2000

Benefit costs

Total Wages
Series compen- and Suppie- Retirement| Legally Other
sation salaries Paid mental and required e
Total feave pay Insurance  savings benefits benelits
Cost per hour worked
All workers in private industry $19.85 $14.49 $5.36 | "$1.28 $0.60 $1.19 $0.59 $1.67 $0.03
QOccupational group
White-coflar occupations 2419 17.91 6.28 1.76 67 1.34 70 1.78 .03
Protfessional specialty and technical .......c.coveereeecenieencnc. 32.68 2423 8.46 2.66 72 1.68 - .99 236 .05
Professional specialty 35.30 26.30 8.99 2.95 72 1.74 1.04 2.50 .05
TECINICAY 1ocneirrrnrrers s siemteireceeenmes e st sotimt st seme e rimn s e 26.356 19.49 715 1.96 n 1.54 56 2.04 0%
Executive, administrative, and managerial ..........iveuu... 37.40 27.31 10.09 3.08 1.41 1.85 117 253 .05
BAIBS .ot raaann 16.32 12.81 350 72 A1 .70 34 1.34 (2)
Administrative supper, including clefical -..ovrvernerisnsanns 16.97 12.24 4.74 1.16 A7 1.29 50 1.30 .02
Blue-collar 0CCUPATONS ...oceccrreere e 18.73 12.99 573 1.01 76 1.39 .69 1.85 04
Precision production, craft, and repair ............... 24,76 17.23 7.53 .41 95 1.72 1.05 2.36 04
Machine operators, assemblers, and inspectors . . 17.55 11.72 5.82 1.00 .96 1.56 54 1.60 07
Transportation and material MOVING -.....emeneacavries 18.37 12.82 554 92 61 1.3 .65 2.04 (%)
Handlers, equipment cleaners, helpers, and laborers ... 13.06 9.38 368 -.54 44 .87 42 1.40 {(2)
Service occupations ... 9.72 7.57 216 39 14 45 13 105 .| ()
Industry group
Goods-producing INGUSIAESD ... ces et e 2355 16,25 7.30 1.51 1.02 1.77 .83 209 .07
Construction .. 23.37 16.62 6.75 77 93 1.43 1.05 2.57 (%)
Manufacturing 23.41 16.01 7.40 1.74 1.04 1.85 75 1.92 09
Durables ..... 25.056 16.84 8.21 1.90 S 1.22 2.08 82 2.07 .13
Nondurables ... 20.93 1477 65.16 1.5 NI} 1.52 65 1.69 . 03
Senvice-producing. industries® ... 18.72 13.95 4.77 1.20 47 i.02 51 1.54 (2)
-+ Transpostation and public utilities ... 25.84 17.73 8.12- 1.94 .95 1.89 1.17 213 | 04
- Wholesale trade ... . 2212 15.90 6.22 1.38 J7 1.47 71 1.87 . b2
Retall trade ... : : 10.98 8.73 2.26 40 19 42 14 1.10 - {2y =
Finance, insurance, and real estate . 26.97 19.30 - 767 1.93 1.23 1.67 1.02 .79 - - .04
SEIVICES -oeeerececerereerece e secmecaemeereeevsssss soes 1973 1493 | 480 1.36 .35, 1.01 A48 1.58 (2}
Percent of total compensation -
All warkers in private industry 1009 730 270 8.4 30 60 3.0 8.4 02
Qccupational group
White-collar occupations .......... 100.0 7405 | 260 7.3 28 55 . 29 7.4 1
Professional specialty and technical 100.0 4.1 25.9 8.1 22 51 30 7.2 2
Professional specialty 100.0 745 255 8.4 20. 4.9 29 7.1 A
TechniGal ... sree 100.0 728 ara 7.4 27 58 3.3 77 2
Executive, administrative, and manageriat ... 100.¢ 73.0 27.0 8.2 38 4.9 . a1 6.8 2
SAES ceveeee oo recieeenremet e e rees e ee e 100.0 785 21.4 4.4 25 43 21 8.2 {9)
Administrative suppont, inctuding clerical ..o veveresienea, 1000 2.1 279 6.5 29 75 25 77 )
Blue-collar ocoupations ... 100.0 69.4 306 54 4.1 74 3.7 9.5 2
Precision production, craft, and repair ........... 100.0 69.6 30.4 . 57 38 6.9 4.2 95 2
Machine operators, assemblers, and inspectors . . 100.0 66.8 332 6.2 55 8.9 3.1 9.1 A4
Transportation and materal MOVING «....o..c.ooo.ovememsennenn 100.0 69.8 30.2 5.0 33 7.4 35 1.1 (*)
Handlers, equipment cleaners, helpers, and laborers ....{ 100.0 718 28.2 4.1 34 6.7 32 10.7 (%)
Service ocoupations et 100.0 77.9 22.2 4.0 1.4 46 1.3 108 (5)
Industry group
Goods-producing industries? . 160.0 69.0 o 6.4 43 75 3.5 8.9 3
Construction 100.0 711 28.9 33 40 6.1 45 11.0 (%)
Manufacturing . 100.0 68.4 316 74 4.4 79 32 B2 4
Durables .o . 100.0 67.2 32,8 7.6 4.9 8.3 33 B3 5
NONGUrables —..o.ovveee e e 100.0 70.6 29.4 7.2 3.7 7.3 3.1 8.1 A
Service-producing industries® $00.0 74.5 255 6.4 25 5.4 2.7 8.2 (%)
Transporation and public utilities 100.0 68.6 3t4 75 3.7 73 45 82 2
Wholesale trade . 100.0 71.9 281 6.2 3.5 6.6 3.2 85 3
Retail trade e e bbb baneate e rane smrnnny 100.0 794 20.6 36 1.7 38 1.3 10,0 (%)
Finance, insurance, and real estate . 100.0 71.6 28.4 7.2 4.6 6.2 38 6.8 A
SBIVICES c.ourreuormresscesossrncssenseasanssmsernssens e esnensens 100.0 757 24.3 6.9 1.8 5.1 24 8.0 (%)

Cost per hour worked is $0.01 or less.
Includes mining, construction, and manufacturing.

WM -

includes severance pay and supplemental unemployment benefits.

Includes transportation, communication, and public utilities; wholesale and

retail trade; finance, insurance, and real estate; and service industries,
5 |ess than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 11. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private industry
goods-producing and service-producing workers, by occupational group, March 2000

Benefit costs
Total Wages
Series compen- and - Supple- Relirement} Legally Other
sation salaries Paid mental and required ot
Totaf leave pay Insurance savings beneiits benefits
Cost per hour worked
AN workers, goods-producing industries? | $23.55 $16.25 $7.30 | $1.5% $1.02 $1.77 $0.83 $2.09 $0.07
White-collar occupalions .oercveceveceenecne 31.53 2247 9.06 257 1.13 2.04 .94 2.28 190
Professional specially and technicat 37.70 26.92 10.78 3.46 .85 2.38 1.21 2.64 13
Professional specialty ... 41.78 30.06 11.72 3.95 90 249 1.35 2.689 A5
Technical ....vvrvrcrsrmeenrens 27.96 19.44 852 2.27 1.09 2.12 a7 205 1
Executive, administrative, and managerial 4113 28.77 11.35 3.38 1.27 2.26 1.32 2.98 14
Administrative support, including clerical 18.93 12.94 5.98 1.23 1.26 1.58 43 143 04
Blue-collar cccupations 20.65 13.99 6.66 1.12 98 1.67 B0 203 06
Precision production, craft, and repair 25,90 1773 8.18 1.32 1.05 1.95 1.1¢ 2.60 06
Machine operators, assemblers, and inspeclors . 18.81 12.35 65.46 1.21 110 176 63 1.68 .09
Transporiation and material moving ... . 19.61 -13.34 6.27 .88 1.01 1.46 85 2.15 02
Handlers, equipment cleaners, helpers, and laborers ... 14.5¢° 10.29 4.21 57 57 1.02 A4 159 - 3
Service occupations .. “ R 16.55 10.80 575 i .95 1.56 .52 161 .09
ANl workers, service-producing industries? 18.72 13.95 4.77 1.20 A7 1.02 5t 1.54 (%)
White-collar occupalions ... 23.14 17.26 5.88 1.64 R 1.24 .66 171 .02
Professional specialty and technical ...... 31.64 23.66 7.97 2.50 67 t.54 4 231 .03
Professional specialty ... 33.95 25.52 B8.43 275 68 1.59 97 2.41 .02
Technical ...l 26.01 19.14 6.86 1.89 B3 id .86 2.04 04
Executive, administrative, and managetriat ... 36.55 26.74 921 3.0t 1.44 1.75 1.14 2.43 04
BAIBS cvvverereeerraresrrmerrecaccasrs et emmens s beriae 15.90 12.51 338 69 .39 57 32 1.3 &)
Administrative sSUppor, lnctudmg clerical 16.69 12.14 455 1.15 .35 1.24 5 1.28 .02
Blue-collar occupations 16.55 11.87 4.68 B9 .52 1.06 .56 1.65 (3)
Precision production, cralt, and repair 23.01 16.47 6.55 164 .BO 1.38 .82 2.00- .02
Transportation and material moving ~ 18.00 12.67 5.33 | 80 1. 49 1.27 65 2.01: (3)
Handiers, equipment cleaners, helpers, and laborers ... 12.28 8.83- |- 3.40 52 a7 .80 A1 1.29 . (3)
SEIVICE OCCUPANIONS oo cccecrrtrcccr e rerresms s raerene 9.59 7.50 208} .27 13 43 32 1.03 13y
Fercent of total compensation
Al workers, goods-producing industries? 100.0 69.0 31.0 6.4 4.3 75 35 8.9 0.3
White-collar occupations 100.0 713 28.7 8.2 36 6.5 3.0 7.2 3
Professional specialty and technical .. 100.0 714 28.6 g2 25. 6.3 32 7.0 3
Professional specialty ... 1600 71.9 281 9.5 22 6.0 3z 6.9 4
Technical 100.0 69.5 30.5 B.1 39 .. 786 31 7.3 4
Executive, administrative, ansg 100.0 724 276 8.2 3. f - 55 3.2 7.2 3
Administrative suppon, including ctencal 100.0 68.4 31.6 6.5 .87 -f: - B4 23 7.6 2
Blue-collar occupations . 100.0 67.7 32.3 5.4 4.7 B.1 39 9.8 3
Precision production, craft; and repair 100.0 68.5 316 5.1 4.1 7.5 4.6 10.0 2
Machine operators, assemblers, and inspectors 100.0 65.7 34.3 6.4 58 9.4 33 B9 .5
Transporiation and matenal moving ......ceocveecun .| 1000 68.0 32.0 5.0 52 74 33 11.0 1
Handlers, equipment cleaners, helpers, and faborers ... 100.0 71.0 29.0 3.9 "39 7.0 30 11.0 (%)
Senvice 0cCUPAlioNS .....cirismueermeseeeeerer e 100.0 65.3 34.7 6.1 57 9.4 31 9.7 5
All workers, service-producing industries? ................... 100.0 74.5 25.5 6.4 2.5 54 27 8.2 (%)
White-collar occupations .......... 100.0 7486 25.4 7.1 2.6 54 29 7.4 A
Professional specialty and technical .......cccvreenccormeeces 100.0 748 252 79 21 4.9 30 7.3 i
Professional SPECRaY ... . ceeeec e 100.0 75.2 24.8 8.1 2.0 47 2.9 71 A
Technical ... 100.0 736 26.4 73 24 54 33 7.8 2
Executive, administrative, and managenal 160.0 73.2 26.8 8.2 39 4.8 3.1 6.6 1
BAIBS Luvveerereceeec e e man e 100.0 78.7 21.3 4.3 25 42 20 8.2 (%}
Administrative suppon, including clerical 100.0 727 27.3 6.9 2.1 7.4 341 7.7 A
Blue-collar occupations . 100.0 71.7 283 5.4 a4 6.4 34 10.0 (%)
Precision preduction, craft, and repair .. 100.0 716 28.5 6.7 35 6.0 as 87 A
Transportation and material moving ... .1 0.0 70.4 296 5.0 27 741 36 11.2 (5}
Handlers, equipmenit cteaners, helpers, and laborers ... 100.0 724 257 42 3.0 6.5 33 10.5 (%)
ServiCe OCOUPATIONS .rvvmocrrmseemeeceeene s essesesssassseoreseans 100.0 782 27 3.9 14 45 t.3 10.7 {5)

1 Incldes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manutaciuring.
3 Cost per hour worked is $0.01 or less.

4 Includes transporation, communication, and public utiliies; wholesale and

retail trade; finance, insurance, and real estaie; and service industiies.
S Less than .05 percent.

Note: The sum of individual items may not equal totals due to rounding.
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Table 12. Employer costs per hour worked for employee compensation and costs as a percent of total compensatmn Prrvate industry
manufacturing and nonmanufacturing workers, by occupational group, March 2000

Total

Benefit costs

) Wages
Series compen- and Supple- Retirement| Legally Other
sation | salaries Paid metital and required 1
Total leave pay Insu rance 1 ovin gs benelits benefits
Cost per hour worked
Al workers, manufacturing industries ..o $23.41 $16.01 $7.40 | $1.74 $1.04 $1.85 $0.75 T $1.92 $0.09
While-colfar oCcupations ..o . 32.10 23.00 9.09 277 A9 207 100 225 R)
Professional specialty and technical ... orercecneens 37.96 27.64 | 1092 353 87 2.40 1.23 2.65 14
Professional specialty ...... 1.73 29.96 11.77 398 | 249 136 - 2.88 15
Technical .. 28.59 19.78 B.81 2.40 1.13 247 80 2.08 12
Executive, administrative, and rnanagenai 43,46 31.52 11.94 3.86 1.27 2.29 1.48 2.86 18
Administrative suppor, including clerical .. 18.07 12.77 6.30 1.28 .53 1.59 44 - 139 .06
Blue-collar accupations 19.68 13.01 6.67 1.30 111 1.76 65 1.77 .08
Precision production, cralt, and repair 25.66 16.90 8.76 1.93 145 2.16 .ag 223 11
Machine operators, assemblers, and inspectors 18.81 12.33 6.48 1.22 1.10 i.78 B2 1.68 09
TFransportation and material MoVING ......ooccevemeeeececanne. 18.44 12.4% 6.03 1.04 1.00 1.46 53 1.99 03
Handlers, equipment cleaners, helpers, and laborers ... 1441 .90 451 ri: 68 1.24 A4 1.36 02
SOIVICE OCCUPANOTIS - eceev rosvorese reemsnrvmsrss recrreesessesessenseessmres 16.99 11.03 587 109 98 1.62 54 1.64 10
Al workers, nonmanufacturing industries 18.12 14.18 4.94 1.18 51 1.06 56 1.62 (2y -
Whie-collar occupations .......c.oeerceecvee, 2329 17.33 5.96 1.64 .64 1.26 66 173" .02
Proiessionat specialty and technicat .. 31.69 2370 799 1 250 67 1.55 94 2.31 03
Professional specialty .. ..oovvie et 34.07 - 2561 8.47 276 .68 1.60 .98 242 .03
Technical .....cveeereenene. 25.93 19.08 -6.85 1.87 64 1.42 .85 2.03 .03
Executive, administrative, and managenal 36.48 26.67 9.81 2.96 1.43 1.78 1.13 248 .04
Sales . e et 1595 12.55 3.39 &9 39 68 32 1.31 {2y
Adminisirative support, inclieding clerical ... 18.85 12.18 487 115 45 1.25 51 1.29 .02
Blue-collar occupalions .........eceeeeee. 1817 |- 1288 519 .84 .56 - 1.17 sl 1.90 (%)
Precision production, craft, and repair 24.43 17.35 7.08 1.22 I7 1.56 110 241 R ]
Transportation and material moving .. 18.35 12.89 5.46 .90 55 1.29 67 2.05 {2)
Handlers, equipment cleaners, helpers, and laborers ... 12.70 9.24 3.46 48 .38 .78 A 1.4 )
Service occupations 9.59 7.51 209 ar 13 A3 12 1.03 (2)
Percent of 1olal compensation
AN workers, manvtatiuring industries . 100.0 684 | 316 7.4 44 79 az 82 04
White-collar occupations .......-ceue 100.0 rals 28.3 8.6 2.8 6.4 3.t 7.0 3
Professional specially and technicat ... 100.0 71.2 28.8 9.3 26 6.3 32 | 7.0 4
Professional specialty 100.0 71.8 28.2 9.5 22 6.0 33 |- 69 4
Technical ..... 100.0 - 69.2. 30.8 B.4 4.0 7.6 310 7.3 A
Executive, administrative, and managenar 100.0 - 725 27.5 8.9 29 53 34 . BS 4
Administrative supponr, including clerical 100.0 707 28.3 71 29 a8 24 ST 3
Blue-collar occupations 100.0 - 66.1 33.9 6.6 5.6 B.9 33 9.0 4
Precision production, craft, and repair ...__....... 100.0 65.9 34.1 7.5 57 8.4 3.4 8.7 4
Machine operators, assemblers, and inspectors 100.0 65.6 34.4 6.5 58 9.5 33 8.9 5
Transportation and malefal moving 100.0 673 327 586 54 7.9 29 108 2
Handlers, equipment cleaners, helpers, and laborerss ... 100.0 68.7 31.3 5.3 4.7 8.6 3.1 9.4 A
ServiCe OCCUPAONS ... .eeeesremrseneee e emee e resrersases sanrecemecnes 100.0 649 35.1 6.4 58 9.5 3.2 a7 B
All workers, nonmanufacturing industries 100.0 742 258 8.2 27 55 29 8.5 . &)
White-collar occupations ......... 100.0 74.4 25.6 7.0 27 5.4 28 74 -1
Professional specialty and technical .. 100.0 748 252 7.9 2.4 4.9 3.0 7.3 .3
Professional specialty ...... 100.0 75.2 24.9 8.1 2.0 47 29 71 1
Technical ..ot 100.0 736 26.4 7.2 25 55 33 7.8 1
Execulive, adminisirative, and managerial . 100.0 73.1 26.9 a.1 3.9 4.9 3.1 6.8 i
SEIES oot e 100.0 78.7 21.3 43 24 43 20 8.2 (%)
Administrative suppor, including cterical ... 100.0 723 277 6.8 27 7.4 30 7.7 B
Blue-collar occupations ... R 100.0 715 28.6 4.6 31 6.4 3.9 0.5 { 3y
Precision production, craft, and repair .. 100.0 71.0 29.0 5.0 3.2 6.4 45 9.9 A
Transportation and material moving ..... 100.0 w2 208 49 30 70 37 1.2 %)
Handlers, equipment cleaners, helpers, and laborers ... 100.0 728 272 as 3.0 6.1 3.2 11.1 (%)
SEFVICE OCCUPATIONS ....orvee oo 100.0 78.3 218 3.9 1.4 45 1.3 107 (&3]

¥ Includes severance pay and supplemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 Less than .05 percent.

Note: The sum of individuat items may not equal totals due to rounding.
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Table 13. Employer costs per hour worked for employee compensation and costs as a percent of total compensatlon Private indusiry
workers, by bargaining status, and major industry and occupational group, March 2000

] Benefit costs
Total Wages
Series compen- and - Supple- Retirement] Legally Other
sation salaries Paid inental . and required 4ot
Total leave pay Insurance’ savings benefits benelits
Cost per hour worked
Al union workers, private industry ... $25.88 $16.87 $50t | $1.75 $1.05 $2.37 $1.49 $225 $0.10
Blue-collar occupations . 2747 ). 17.37 10.0% 1.74 131 ] 2.64 1.79 247 13
Goods- -progucing industries? 28B.61 18.01 10.61 475 1.48 2.83 1.78 2.59 .8
Service-producing industries? .. 23.70 15.96 7.74 1.75 71 2.0 1.25 1.98 03
MANUHECIUIING covvsreermrrrrmrresrernc oo s risesanesssremmessnmenssaessneon 2572 15.93 9.79 1.95 1.69 2.57 114 2.23 22
Bilue-collar cecupations .eeeeeeeenvevenenne 25.51 15.67 9.84 1.90 1.75 2.58 1.16 2.23 .22
Nonmanufachming ............. 25,96 17.34 B.62 1.65 73 2.28 1.66 2.26 .03
All nonunion workers, private industry 19.07 14.18 4.89 1.22 54 1.04 A7 1.59 .02
Blue-collar occupations ..... 16.08 11.67 4.42 79 60 1.01 .35 1.66 (")
Goods-Producing INAUSIFESS ... ..o ecereran oo 2215 1577 6.38 1.45 .89 148 57 195 04
Service-producing industries? .. 18.27 13.77 4.50 1.15 45 93 A5 1.50 %)
Manufacturing ......... 2274 16.04 670 1. 169 B5 165 .64 183 05
Blue-collar occupations .......... 17.21 11.88 5.33 1.05 .83 1.42 43 1.58 02
NONBBNUFACIANG <vcrereeeemsrecmereneseissssserssserass seesessarees roesreees 18.43 13.86 4.57 1.13 49 .94 .44 1.55 (*)
Percent of total compensation
AH union workers, private Industry ... 100.0 - 65.2 - 34.8 6.8 4.1 92 58 8.7 04
Blue-collar occupations 100.0 63.2 36.7 6.3 438 9.6 6.5 9.0 5
Goods-proé!ucing industries? ............... ereroeeslmrenrne e ©100.0 *63.0 371 6.1 52 ‘9.9 6.2 91 B
Service-producing industries3 100.0 B67.3 32.7, 74 3.0 8.5 53 8.4 N
ManFACTURNG ..vvvesereeescoesooeeoee 100.0 61.9 3s.1 7.6 6.6 0.0 44 87 E:]
Blue-collar cecupations ... 100.0 61.4 8.6 7.4 6.9 101 4.5 87 9
Nonmanufacturing ......... 100.0 66.8 33.2 6.4 28 8.8 6.4 8.7 1
All nonunion workers, private industry ... 100.0 74.4 2586 6.4 . 2.8 55 25 8.3 A
Blue-coliar occupations 100.0 72.6 275 4.9 37 6.3 22 103 (3)
Goods-producing industries? ... 100.0 7z 28.8 6.5 4.0 6.7 2.6 2.8 2
Service-producing IndustAEs? ........o.oeeeieeeeeeiereecaenee 100.0 754 24.6 6.3 2.5 5.1 25 8.2 {5}
ManUACIUIND ....ceooeeeceecre i e ecasassseerss reemerrmetenmssemseees |- T 100:0 70.5 205 7.4 37 7.3 2B 8.0 2
Blue-collar occupations S100.0° 69.0 310 6.1 48 83 . |28 . 8.2 . A
© NONMARURAGIUITIG (. coeveererere e s srmseeepecemsacs s rese pasmsnna rens - 1000 75.2 24.8 6.1 2.7 51 24 8.4 (3)

1 Includes severance pay and supplemental unemployment benefits.

2 Includes mining, construction, and manulacluring.

3 Includes transportation, cormmunication, and pubfic utilities; wholesale and
retall trade; finance, insurance, and real estate; and service induslries.

“ Cost per hour worked is $0.01 or less.
5 Less than .05 percent.

Note: The sem of individual items may not equal totals due to rounding.
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Table 14. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private mdusiry
workers, by establishment employment size, and major industry and occupational group, March 2000

Benefit costs
Industry and oecupationat group Total Wages
and employment size ’ compen- amf Suppie- Retirement} Legally Other
sation salaries Total Paid mental nsurance and fequirec benefits?
leave pay savings benefits .
Cost per hour worked
AN workers in private industry ..o $19.85 $14.49 $536 | $1.28 $0.60 $i.19 $0.59 $1.67 $0.03
1-99 workers 17.16 12.95 4.21 92 A7 .89 .40 1.53 (2}
100 or more workers ... : 2281 16.19 68.62 1.67 75 1.54 .BO 1.82 .05
100-489 WOTKETS ©noierecceeiemercrcemrremesnes . 19.30 14.05 525 1.23 59 1.20 56 165 02
500 OF MOTE WOTKETS ..o creme s ceesgecensenr e esnens 26.93 18.70 B.23 2.18 .83 1.93 1.08 2.02 .09
Goods-producing industries3 . 23.55 16.25 7.30 1.51 1.02 1.77 .83 2.09 07
189 WOTKETS 1-ve.cveemee 19.96 1438 558 8o 75 127 .60 2.06 (2)
100 or more workers . 26.15 17.60 B.54 1.97 122 213 1.00 21 M
100-499 workers ...... 2208 15.15 6.93 1.43 1.00 1.75 .81 1.93 .02
500 or more workers 30.28 20,09 10.19 2.52 1.43 2.53 1.21 230 20
Service-producing industries? .... 1872 13.95 477 1.20 A7 "1.02 .51 1.54 (%)
1-99 workers 16.52 12.62 3.90 .83 A0 80 a5 1.43 { 2 }
100 or more workers 21,48 15.62 5.86 1.55 .58 1.30 72 1.70 .03
100499 workers 18.30 13.65 4.65 1.6 ) 1.00 A7 1.55 02
500 or more workers 25.44 18.08 7.37 2.03 71 1.66 1.02 1.89 04
White-collar occupations 2419 17.91 B.28 1.76 87 1,34 70 1.78 .03
1-99 workers 20.86 15.83 5.03 1.33 .58 1.05 A8 1.58 { z )
100 OF NOTE WOTKERS .....cvvvoeesssmersesrssemeesnecessssesrescs e 27.56 20.02 7.54 249 75 164 892 1.99 05
100-499 workers ... 23.52 17.44 6.08 t.65 .64 1.32 &8 178 03
500 or more workers 31.61 2261 9.00 274 B7 1.96 1.16 2.20 .08
Blue-collar 0CCURBHONS ..l e sreeareaeaecaaneras 18.73 12.99 5.73 1.01 76 1.39 .69 1.85 a4
1-99 workers 17.19 12.51 468 T4 55 1.08 .50 1.83 { 2 )
100 or more workers . 20.39 13.52 6.87 3 1.00 1.74° 89 5.87 o7
100-499 workers. ... 17.94 12.35 5.59 1.04 g5 1.40 .63 176 { 2 ).
500 or more workers 23.57 15.03 8.54 .66 1.32 2.1% 1. 22 2.01 14
Percent-of total compensation
- All workers in private mdustry ..... 100.0 73.0 27.0 6.4 30 6.0 3.0 8.4 0.2
1-99 workers .. i : 100.0 75.5 245 5.4 27 52 24 8.9 (%)
100 or more workers 100.0 71.0 290 73 33 68 3.5 8.0 2
100-49% workers ... 1000 72.8 272 6.4 3.1 6.2 2.9 B.5 A
500 OF MOTE WOTKETS ..o ecrsvaerssasems e memra e 100.0 69.4- 30.6 8.1 3.5 1.2 4.0 7.5 3
Goods-producing industries? 100.0 U890 7] 310 6.4 43 75 3.5 a9 | i3 .
198 workers ............. 100.0 720 | "28.0 45 38 6.4 0 103 .} (%)
100 or more workers 100.0 673 | 327 7.5 47 8.1 38 8.1 4
- 100-498 workers ........... 100.0 68.6. 34 8.5 4.5 7.9 37 B.Y g
500 of more workers 100.0 66.3 33.7 8.3 4.7 8.4 4.0 76 T
‘Service-producing industries? 100.0 745 25.5 6.4. 256 5.4 27 82 (%)
1-99 workers 100.0 76.4 23.6 56 24 4.8 2.1 . B.5 { 5 }
100 or more workers 100.0 727 27.3 72 26 6.1 34 79 A
100-49% workers ... 100.0 74.6 254 6.3 25 55 26 BS A
500 or more workers ..., 100.0 71 29.0 8.0 28 6.5 4.0 7.4 2
White-collar accupations ... 100.0 74.0 26.0 7.3 2.8 55 29 7.4 A
199 WOTKEIS oevosceecoecee e eecesee s eeeenseseeenseeseamon s ssonte 100.0 75.8 24.4 6.4 28 5.0 23 7.6 {3)
100 or more workers .........., J—— . 100.0 726 27.4 7.9 27 60 3.3 72 2
100-49F WOTKEFS .o st re s st rnies rsranas 100.0 741 259 7.0 2.7 5.6 2.9 7.6 .1
500 OF MOTE WOTKEIS vt vie s ennsebemeansrsanens 100.0 71.5 28.5 87 28 6.2 3.7 7.0 .3
Blue-collar occupations ... s 100.0 69.4 30.6 5.4 4.1 7.4 3.7 2.9 2
1-99 WOrKERS wv.everaere. 100.0 72.8 27.2 4.3 3.2 8.2 29 10.6 %
100 or more workers 100.0 66.3 337 6.4 4.9 8.5 4.4 9.2 3
100-499 workers _. 100.0 6a.8 312 58 ap 78 35 2.8 (%)
500 or more workers ... 100.0 63.8 36.2 7.0 5.6 93 5.2 85 R+

! Inciudes severance pay and suppiemental unemployment benefits.

2 Cost per hour worked is $0.01 or less.
3 inchudes mining, construction, and manufactuning.

4 Includes transportation, communication, and public utikties; wholesale and

5 Less than .05 percent.

retail trade; finance, insurance, and real estate; and service industries,

Note: The sum of individual items may net equal totals due 1o rounding.
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Tabie 15. Employer costs per hour worked for employee compensation and costs as a percent of total compensation: Private mdustry
health services workers, by industry and occupational group, March 2000

Benefit costs
Total. Wages

Series compen- and . Supple- Retirement{ Legally Cther

salion salaries Paid mental and required | 9

Total leave pay Insurance savings benefits beneflts

Cost per hour worked

- Health services . | 32187 | $16.19 [ $568 1 $1.83 | $043 $1.20 $056 | $1.68 {2)

Professional specuany and technlcal .............. e 31.03 22.91 B.12 2.89 59 152 .78 2.23 2y .
Professional specialty g sro 27.19 9.82 { 38t 7 1.69 1.0% 2.52 (2}
Nurses : N 29.90 21.87 8.03 241 98 1.55 .74 2.34 (2)
Technical ........c..... 21.73 16.25 5.48 1.47 55 1.26 A2 1.79 { 2 }
Administrative support, including clerical ....oee e 16.70 12.07 4.64 1.30 .23 1.23 .60 1.27 {23
Service occupalions ... e 11.61 8.71 2.9 57 23 74 22 1.04 (2)
HOSPRAIS —...iererreerreeccrriisne | 23.67 16.85 6.82 2.00 55 172 B2 1.82 (Y
Professional specialty and technigal ... 28.46 2042 8.04 2.39 95 1.80 T2 2.18 {(2)
Professional speciaity 31.60 22.80 8.8 2.69 1.07 1.83 B1 . 241 (2}
Nurses ..... rrsemerene e - 31.64 22.73 8.9 259 1.2% 1.8% 77 2.42 &3
Techeal ..o e e 21.76 15,37 6.40 1.75 | . Riied 172 53 1.70 . { 2 )
Administrative support, including clerical .....o.eonunanr 16.84 11.63 5.21 1.42 .30 1.70 51 1.27 (2}
Service occupations ... : . - 13.85 9.53 4.32 101 |, 38 147 32 112 (2)
THUFSING NOMEE .oeoceveeraesrsns e neesesemisnrasssssmenessssesnsssres e 14.12 10.67 3.46 8e| .30 76 18 132 {2y
- Profgssional specially and ABCHRICEE 1oo——ososrreeeensaneeresen 20.25 15.52 4.73 121 .52 .82 27 1.90 (2)
Professional specialty 22.69 17.48 5.21 1.39 51} R 33 2.07 {2)
Technical ... 18.03 13.74 4,29 1.06 .53 T4 21 1.75 (2 )
" Service occupations ......... 10.99 8.18 2.81 56 25 69 13 107 (2)

~ Percent of total compensation

Health services ,............ - 1000 . 74.0 26.0 B.4 20 | .58 2.6 76 )
Professional spemaﬁy and fechmcaf - 100.0 73.8 25.2 8.3 2.2 4.9 25 12 {3)
Professional specialty .......c.ccee..... .} 100:0 73.5 26.5 103 2.1 S48 2.7 6.8 (2
NUISES. ovviveremermsainns e rvenssenr e -l 1000 73.1 26.9 8t | 33 | . 52 25 7.8 (3
Technicai . 100.0 . 74.8 252 68 | 25 58 1.9 8.2 (%)
Administrative suppor, including clenical ... evororees 100.0 723 27.8 78 } 14 : 74 36 76, { 3 }
Service occupations 100.0 750 | 251% 5.8 2.0 6.4 1.9 9.0 )
HospHals ... 100.0 7.2 . 28.8 8.4 2.8 73 26 77 q 3 }
Professional specialty and technlcal 100.0 7171283 9.4 3.3 6.3 25 R i A8 2 )
~ Professional specialty . 1000 " {- 722} 279 8.5 34 58 26 S 78 T F AR
© NUTSES toueeeamneemsammsmsssmessressmsnsasssessssessans . 100.0 718 | 282 | 88 38 57 24 |7 780 F %)
TEEHAIGAN —.eenmsesremmsrassssecsmsserssnsesrcomene - 1000 706 | 294 8.0 32 7.9 24 c78. 1 4%
Administrative suppon, including clefcal .o cereneees 100.0 691 | 309 8.4 1.8 10.1 30 7.5 (%)
Service occupations ... ] 100.0 66.8 32 7.3 27 106 23 8.1 %)
NUrSing HOMes .o.oerroeeroeeeeeeeree oo . 100.0 75.6 245 6.3 24 5.4 1.3 9.3 )
Professional specu lty and technical . 100.0 76.6 234 | 640 2.6 4.0 1.3 9.4 {3 )
Professional SPECatY .........ovocv...o. 100.0 77.0 23.0 6.9 22 49 15 9.1 {3y
Technicat SN 100.0 76.2 238 5.9 2.9 44 1.2 97 {3
Service occupalions J 1000 74.4 258 5.0 23 6.3 1.2 87 {3)

1 Includes severance pay and supplemental unemployment benefits.
2 Cost per hour worked is $0.01 or less. 3 Note: The sum of individual items may not equal totals due to rounding.
3 Less than .05 percent.
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Table 16. Employer ¢osts per hour worked for employee compensation and costs as a percent of totaj compensation: Private industry
transportation equipment manufacturing and public utilities workers, by industry and occupational group, March 2000

Benefit costs
. Total Wages
Series compen- and Supple- Retlirement§ Legally Other
sation salanes Paid mental | . and required o
Total leave pay Insurance savings benefits benefits
Cost per hour worked
Fransportation equipment manufacturing (SIC 37) ......... $34.51 $21.61 | $13.01 $292 10 - %204 | %335 $1.50 $2.78 $0.43
White-collar cccupations ..o 40.48 28.28 12.21 3.90 1.28 267 1.29 2.76 31
Professional specialty and technical 45.26 3182 13.64 473 115 2.88 1.47 312 -29
Executive, administrative, and manageriaj .| 5067 36.83 13.64 4.69 1.38 262 1.54 3.10 .51
Blue-collar occupations ... 3141 18.06 13.35 241 241 3.68 1.59 279 .48
Service 0cCcupations .o S — 35.58 18.23 17.35 338 3.24 ©4.20 215 38 | 120
Aircraft manufacturing {SIC 3721} .. ee 37.87 2547 12,39 35 1.67 287 1.20 292 42
White-collar occupations ... 4076 28.31 12.44 4.04 81 268 1.32 2.99 .59
Bilue-collar occupations 33.33 20.94 12.38 266 313 2,61 1.02 2.83 13
Public utilities (S1C°S 48, 89) .........cooovvooeeecoraeecerieeeencee 3015 20.50 9.66 2n .21 2,29 1.29 206 I &
While-collar ogoupations - 3008 20.71 9.37 2.70 1.20 225 1.06 204 . 13
Blue-collar occupations 3059 20.26 10.33 278 1.22 2.37 177 2.12 07
Communications {SIC 48) ... 27.98 19.41 8.57 247 1.18 205 87 | 190 .10
White-collar occupations 28.00 1349 1~ 8.51 2.45 1.19 202 B3 1.91 12
Blue-coliar occupations 28.23 19.38 8.85 257 1.16 2.17 98 191 07
Electric, gas, and sanitary services {SIC 49} ............. 3422 22.53 11.69 3.15 1.26 232 2.6 237 12
White-collar occupations 35.32 23.78 11.53 3.30 t1.22 2.85 1.60 2.39 16
Blue-collar occupalions .........covveereecune. R 3318 21.23 11851, 3 1.28 259 - 263 2.35 07
Percent of fotal compensation
Trangpdrtation equipment manufacturing (SIC 37} . 100.0 s23 ) ary 8.5 5.9 97 | a3 811 12
White-collar ocoupations ...y 100.0 659.9 ©30.2 9.6 3.2 6.6 3.2 6.8 8
Professional speclalty and technical ... 1000 89.9° '30.1 10.5 25 6.4 c 32, 6.9 8 -

Executive, administrative, and managerial ......cccoeeere. | 100.0 2y ] 273 | 93 2.7 5.2 3.0 6.3 1.0
Blue-collar gooupations ........... 1000 &57.5 42.5 7.7 77 | 017 - | 8.9 1.5
Service OCCUPAtONS ..ot et seameent 100.0 52 | 4838 9.5 9.4 118 | 6.0 8.9 34

Ajrcraft manufacturing (SIC 3721} e 100.0 67.3 327 93 4.4 71 .32 7.7 1.1
White-collar occupations ... .| 100.0 69.5 30.5 9.9 2.0 . BS6 32 7.3 1.4
Blue-Collar 0CCUPANONS ceeeiee e eee e crmns s 100.0 62.8 372 | 80 9.4 -7.8 3.1 8.5 4

Public utilities (SIC’s 48, 49) ... 100.0 68.0 320 | g 4.0 76 43 6.8 4
White-collar occupations. . 100.0 66.8 3z L0 a0 7.5 3.5 6.8 4
Blue-collar otcupations ... eerteeernrrme s eennesas 100.0 66.2 338 31 | 4.0 1.7 58 6.9 2

" Communications {SIC 48) ... 100.0 69.4 306 | BB 4.2 7.3 31 6.8 A
White-collar occupations 100.0 69.6 30.4 B8 . 42 7.2 30 6.8 A
Biue-collar occupations ........ 100.0 8.7 313 g1 4.1 7.7 35 6.8 2
Electric, gas, and sanitary services (SIC 49) ............... 100.0 65.8 32 9.2 3.7 7.9 6.0 6.9 A
White-collar occupations ....eeeeeveeceeees . 100.0 67.3 328 9.3 35 8.1 4.5 6.8 5
Blue—coltar ocoupations . . 100.0 64.0 365.0 9.1 3.9 . 7.8 7.9 7.t 2

' Includes severance pay and supplemental unerployment benefits.

Note: The sum of individual items may not equal totals due to rounding.
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EXPLANATORY NOTES

Employer Costs for Employee Compensation (ECEC) measures the average cost per employee. hour
worked that employers pay for wages.and salaries and benefits.

Wages and salaries are defined as the hourly straight-time wage rate. For workers not paid on an hourly
basis, straight-time earnings are divided by the hours worked. Straight-time wage and salary rates are total
earnings before payroll deductions and include production bonuses, incentive pay, commissions, and cost-of-
living allowances. Not included in straight-time earnings are nonproduction bonuses, such as Jump-som
payments provided in place of wage increases, shift differentials, and premium pay for overtime and weekend
work; these payments are included in the benefits component.

Benefits include: paid leave--vacatjons, holidays, sick leave, and other leave; supplemental pay--premium
pay for work in addition to the regular work schedule (such as overtime, weekends, and holidays), shift
differentials, nonproduction bonuses, and lump sum payments provided in place of wage increases; insurance--
life, health, short-term disability, and long-term disability; retirement and savings--defined benefit and defined
contribution plans; legally required benefits--Social Security, Federal and State unemployment insurance, and .

Workers’ Compensation; and other benefits--severance pay and supplemental unemployment benefits.

The Bureau of Labor Statistics is expanding the definition of nonproduction bonuses to represeit better
‘the compensation packages offered to employees. In March 2001, the ECEC will include hiring and referral
“botiuses, in addition to the traditional types of nonproduction bonuses such as’attendance bonuses and lomp sum
- payments. Hiring bonuses are payménts made by the'employer t6induce an individual to accept eniployment;.
referral bonuses are made by the employer to the emp]oyee for recommending an applicant who is hired by the
establishment.

The 2000 Sur\gew. SO

Employer Costs for'Em'ployee Compensation include data from both private industry and State and local
government. Not included are the self-employed and-farm, household, and Federal government workers. Survey
data are published annually with the payroll period that includes March 12 as the reference period.

The cost levels in this release are based on a sample of about 26,000 occupations within approximately
6 ,200 establishments in private industry and about 4,000 occupations within approximately 800 establishments in
State and local government. Sample establishments are classified by industry categories based on the 1987
Standard Industrial Classification (SIC) system, as defined by the U.S. Office of Management and Budget.
Within a sample establishment, specific job categories are selected to represent broader major occupational
groups such as professional specialty and technical occupations.

Current employment weights are used to calculate cost levels. The March 2000 cost levels were
calculated using the March 2000 employment counts from the Bureau of Labor Statistics’ Current Employment
Statistics (CES) program, benchmarked to the 1999 universe of all private nonfarm establishments. In most
instances, privale industry employment counts were total employment estimates for 2-digit major industry
groups, such as primary metal manufacturing or food stores, as defined by the SIC system. In a few cases, 3-
and 4-digit industry employment counts were used. These include the 4-digit aircraft manufacturing industry
(3721) and the 3-digit health care and educational industries. In transportation and public utilities, Standard
Industrial Classification (SIC) coding changes that were introduced with the 1996 CES benchmark have been
incorporated into estimates since 1998. The effect of this coding change was not analyzed for years prior to
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1997, but is thought to be minimal. For more information on the SIC coding changes, see “BLS Establishment
Estimates Revised to Incorporate March 1996 Benchmarks” in the June 1997 issue of Employment and Earnings.
For State and local governments, employment counts ranged from those for 3-digit industries, such as education
and health care, to those for major industry divisions, such as public administration. '

Employment data from these 2-, 3-, and 4-digit mdustries were distributed to major occupational groups
(such as executives, administrators, and managers or machine operators, assemblers, and inspectors) using the
relative importance of the groups in the Employment Cost Index (ECI) sample. Because the ECI establishment
sample is completely replaced over a period of several years, major occupational group employment counts from
the ECI are affected by the age of the sample. However, a few years’ difference n the age of the occupational
data within industries is likely to have a small impact on the estimates. '

In contrast, the ECI, which measures the change in employer costs for employee compensation, is
calculated with fixed 1990 employment counts to prevent employment shifts among occupations and industries
from influencing the changes. Therefore, year-to-year changes in Employer Costs for Employee Compensation
will differ from those in the ECL

More information on the cost levels, including how costs are calculated, appears in “Measuring Trends in
the Structure and Levels of Employer Costs for Employee Compensation,” Compensation and Working
Conditions, Summer 1997. An article on changes in employer compensation costs appears in “Tracking Changes -
in Benefit Costs,” Compensation and Working Conditions, Spring 1999,

Relative Standard Errors

Because the ECEC is a sample survey, it is subject to sampling errors. Sampling errors are differences
that occur between the results computed from a sample of observations and those computed from all
observations in the population. The estimates derived from different samples selected using the same sample
design may differ from each other. A measure of the variation among these diffefing estimates is the standard
error. It can be used to measure the precision with which an estimate from a particular sample approximates the
expected result of all possible samples. The chances are about 68 out of 100 that an éstimate from the survey
differs from a complete population figure by less than the standard error. The chancés are about 90 out of 100
that this difference would be less than 1.6 times the standard error. All the statements of comparisons appearing
in this publication are significant at a 1.6 standard error level or better, unless otherwise indicated. This means
that, for differences cited, the estimated difference is greater than 1.6 times the standard error of the difference.

The relative standard error is shown with the cost estimates for some series in the appendix. For a more
detailed explanation of relative standard errors, see “Measuring Trends in the Structure and Levels of Employer
Costs for Employee Compensation,” Compensation and Working Conditions, Summer 1997, For a detailed
explanation of how to use standard error data to analyze differences in year-to-year changes, see "Analyzing
Year-to-Year Changes i Employer Costs for Employee Compensation,” Compensation and Working
Conditions, Spring 1998. This article supplements an article from the Summer 1997 issue of Compensation and
Working Conditions, "Explaining the Differential Growth Rates of the ECI and ECEC," which examined how
differences in the construction of these measures contribute to differing trends.

Standard errors relate to differences that occur from sampling errors, but not from nonsampling errors.
Sampling errors are differences between the results computed from a sample of observations and those computed
from all observations in the population. Nonsampling errors are not measured and include survey nonresponse
and data collection and processing errors. Survey nonresponse is when sample members are unwilling or vnable
to participate in the survey. Data collection errors include provision of maccurate data by respondents and
definitional difficulties. Processing errors include errors in recording, coding, and entering data. Although
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nonsampling errors are not measured, BLS quality assurance programs contain procedures for reducing such
errors. These procedures include data collection reinterviews, observed interviews, computer data edits, and
systematic review of reports on which data are rccorded Extensive field economist training also is conducted to
maintain high data collection standards. ' '

Comparing private and public sector data

Aggregate compensatlon cost levels in State and local govemment should not be directly compared with
those in private industry. Differences between these sectors stem from factors such as variation in work activities
and occupational structures. Manufacturing and sales, for example, make up a large part of private industry
work activities, but are rare in State and local government. White-collar occupations (largely professional
occupations including teachers) account for two-thirds of the State and local government workforce, compared
with one-half of private industry.

A detailed examination of differences in compensation Jevels and trends between private industry and
State and local government may be found in, “Cost of Employee Compensation in Public and Private Sectors,”
Monthly Labor Review, May 1993, and “Compensation Cost Trends in Private Industry and State and Local
Governments,” Compensation and Working Conditions, Fall 1999.

Obtaining information

Articles, bulletins, and other information may be obtained by calling (202) 691-6199, sending an e-mail -
message to ocltinfo @bls.gov, or visiting the Internet site (http://stats.bls.gov/ecthome.htm) for the Employment
Cost Index. o
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Appendix. Employer costs per hour worked for components of compensation, and relative standard errors,! by major industry and
occupational categones, March 2000

Benefit casts
industry or Total Wages -
y compen- and Supple- Retirement} Legally
occupation category sation | safaries | Lo | Paid | mentat | | and required bg)t;e_:!r 2
feave pay ; savings benefits netits
Civilian workers .
Cost pel hour Worked ... creriescersressvrreemerss s $21.16 $15.36 $5.80 | $142 $0.55 $1.36 ‘$0.77 $1.67 $0.03
Relative emor ... 1.7 1.6 2.1 3.2 4.4 20 2.5 11 B9
State and local government workers :
Cost per hour worked ..........oeceriees -] 32005 $20.57 $8.48 | $2.26 $25 $2.38 $1.84 $1.70 $.05
RElatiVe BITOF cvecrerreseessicerriiueriecensr e semebsareesssamene s 1.5 16 19 2.0 7.1 2.t 3.5 2.3 23.9
Private industry workers
Cost per hour worked $14.42 $5.36 | $1.28 £80 $1.19 $.59 $1.67 $.03
Relative grror ... 1.9 2.8 4.1 4.7 2.6 35 1.2 8.1
Goods-producing industries3
Cost per hour worked ...... ] 32355 $16.25 $7.30 | $t.51 $1.02 $1.77 $.83 $2.09 $.07
RelativVe BI1OT ..o ceccers i ettt ece e srrai 2.0 1.8 27 2.8 73 3.6 5.4 1.8 1.0
Service-producing industries? )
Cost per hour worked $18.72 $13.95 $477 | $1.20 $.47 $t02 $.51 $1.54 (%)
Relative error 2.3 2.1 29 5.0 6.4 25 3.5 1.2 (%)
Manufacturing
Cost per hour worked ..., $23.41 $16.00 $7.40 $1.74 $1.04 $1.85 $.75 $1.92 $.09
REIAIVE BITOT .ocerevecc sttt et ress e en e naarens 2.0 2.0 23 29 38 2.6 4.2 1.6 11.4
Nonmanufacturing
Cost per hour workend $14.18 $4.94 $1.18 $.51 $1.06 $.56 $1.62 {3y
- —-——- Relalive-esmor 21 33 ). 49 | 67 31 4.2 1.3 (8 }
White-collar wotkers .
Cost per hour worked . $24.19 $17.91 $628 | $1.76 $.67 $1.34. $.70 $1.78 $.03
Relalive error 27 26 3.3 52V BO 2.5 3.6 1.6 2.5
Blue-collar workers B :
Cost per hour warked ... $12.99 $5.73 | $1.04 $.76 $1.39 $.69 $1.85 $.04
Relative arror 12 24 26 3.2 3.5 5.4 1.5 12.0
Service workers ‘ R R : .
Cost per hour worked $7.57 { $2.16 $.39 $.14 $45 |7 %13 | s105 | (5
Helauve ernor 15 26 4.4 53 55 68, . 17 | (%}
! The relative erroris the standard error expressed as a percent of the cost. retarl rade; finance, insurance, and reaj estalte; and service industries.
One can’ be 90-percent confident that the interval around the cost eslimate S Gost per howur worked is $0.01 or less.
bounded by 1.6 times plus and 1.6 tmes minus the standard error contains the 8 Relative error is suppressed because cost per hour worked is less {han
“true” cost. $0.01.
2 inciudes severance pay and supplemental tnemployment benefits,
3 Includes mining, construction, and manufacturing. Note: The sum of individual ftems may not equal totals due to rounding.

4 Ingludes transportation, communication, and pubfic uliifies; wholesale and





