
1 

WOMEN'S INCOME AND EARNINGS 

Women's income and earnings, both strongly influenced by the ex-
tent of their employment and the kinds of jobs they have, are two 
measures of women's economic status. Total income data, as reported 
by the United States Department of Commerce's Bureau of the Census, 
include not only salaries and earnings from self-employment but also 
income from such sources as pensions, insurance policies, interest, divi-
dends, rentals, old-age and survivors insurance benefits, and aid to 
dependent children or other forms of public assistance. 

38. Factors Affecting Earnings 

Payroll earnings, usually the largest income item reported by wom-
en, refer to compensation received in such forms as wages, salaries, 
piece-rate payments, and cash bonuses—all computed prior to deduc-
tions for taxes, insurance, bonds, pensions, union dues, or other items. 
Such earnings vary widely among individuals as a result of many 
factors—for example, the skill requirements of an occupation, industry 
of employment, location of plant or office, size of company, and extent 
of unionization. Of course, general economic conditions in any period 
of time have a major effect on the wage and salary levels of all workers. 

Women generally receive lower full-time earnings than men— 
mainly because of differences in the types of jobs they hold and in 
their education and training. Many women are concentrated in tra-
ditionally low-paying occupations and relatively low-wage industries. 
Many also obtain jobs which do not require a great deal of skill or 
training. In instances where men and women have somewhat similar 
jobs, women are usually in the lower pay brackets. Since many women 
leave the labor force for marriage and family reasons and return when 
their responsibilities decrease, they often lack the job seniority and 
work experience needed to qualify them for advancement. 

Women sometimes are paid at lower rates than men even though 
they do the same kind of work. Efforts to achieve equal pay for women 
workers are being made through legislation, through collective bar-
gaining between labor unions and employers, and through public edu-
cation. (See chapter 5 on equal-pay legislation.) To the degree that 
women's concentration in lower pay brackets stems from their limited 
amount of training, their pay will be improved as more women obtain 
professional and technical skills or training for various crafts. 

51 
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Recently published data on women's total income and payroll earn-
ings are reported in the following sections, along with information 
available on social-security payments, civil-service and railroad pen-
sions, and investment holdings. 

Income of Women and Families 

39 . Individual Income in 1957 

Women who received income of their own in 1957 had an average 
(median) income of $1,199, according to advance estimates of the 
Bureau of the Census. This was almost 5 percent over their median 
income of $1,146 in 1956 and meant a larger percentage gain for 
women than for men. Median income of men in 1957 was $3,684— 
about 2 percent above their 1956 figure of $3,608. Since World War 
II, women's income has usually increased less than men's despite the 
fact that wage rates have risen markedly for both women and men. 

Several reasons account for the differences in men's and women's 
income. Of primary importance is the large number of women who are 
part-time workers and the growing numbers of women who work 
intermittently at part-year jobs. These women receive only part-year 
earnings, in contrast to most men, who receive full-year earnings. 
Among year-round, full-time workers in 1957, women's wage and 
salary earnings ($3,000) were almost two-thirds as much as men's 
($4,700), instead of less than one-third, as in the case of the total 
income of all women receiving income. Other reasons for differences 
in men's and women's income and earnings were discussed under 
factors affecting earnings (sec. 38). 

40. Income by Age and Occupation, 1956 

Detailed information on income of individuals and families is avail-
able for 1956 (table 1). During that year, about 52 percent of the 
women (14 years of age and over) in the population and about 92 per-
cent of the men received some income of their own. Among women, 
the age group with the largest proportion (71 percent) of income 
recipients was that of 65 years and over. This high proportion, which 
increased sharply during the past decade, reflects the large number of 
beneficiaries of social-security payments and private or public pension 
funds. In the large combined group of women 25 to 64 years of age, 
the percentages of those receiving some income ranged between 46 and 
52 percent. Of the girls 14 to 19 years of age, many of whom are 
students, only 41 percent received some income during the year. 

In amount, the median income of women rises quickly in the early 
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years of maturity (from $413 for girls 14 to 19 years to $1,567 for 
women 20 to 24 years). It increases only slightly for women between 
25 and 54 years of age (peak of $1,750 for women 45 to 54 years), and 
then drops sharply thereafter ($738 for women 65 years and over). 
Women's income varied from one age group to another much less than 
did men's income—partially because of women's relatively less continu-
ous employment in the labor market. 

T a b l e 1 . — I N C O M E OF W O M E N AND M E N , 1 9 5 6 

Total money Wage and salary 
income income 

Item Women Men Women Men 

Number (in thousands) 
Percent of population 
Median income 

Range of income 

TOTAL INCOME RECIPIENTS 
31, 823 52, 016 23, 517 40, 900 

52 92 38 72 
$1,146 $3,608 $1,405 $3,811 

Percent distribution 
100 100 100 100 

Under $1,000 47 17 42 16 
$1,000-$1,999_ 19 12 19 9 
$2,000-$2,999_ 16 12 19 12 
$3,000-$3,999 11 15 13 17 
$4,000-$4,999 4 16 5 18 
$5,000 and over 3 28 2 29 

YEAR-ROUND FULL-TIME WORKERS 
Percent of total income recipients 29 62 38 67 
Median income $2,828 $4,462 $2,827 $4,466 

Source: U. S. Bureau of the Census. Current Population Reports, P-6G, No. 27. 

With wage and salary income strongly affected by the skills, knowl-
edge, and abilities required in an occupation, women who were year-
round full-time workers received their highest median income as pro-
fessional workers ($3,650) and as managers, officials, and proprietors 
($3,525) (table 2). In both of these groups and also for operatives, 
women's earnings increased percentagewise slightly more than men's 
between 1939 and 1956 and approximated three-fifths of men's earn-
ings in 1956. For the large group of women clerical workers, median 
earnings ($3,145) were almost three-fourths as much as men's—the 
highest proportion reached by women when compared with men in the 
same occupational group. Women service workers, the third largest 
occupational group, earned slightly over half as much as men. Women 
sales workers earned about two-fifths as much as men—the lowest pro-
portion in the 1956 occupational comparison. 
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T a b l e 2 . — W A G E OR SALARY INCOME FOR SELECTED OCCUPATIONS: 1 9 5 6 AND 1 9 3 9 

Year-round full-time workers 

Women Men 

Occupational group 1956 1939 1956 1939 

Professional workers 
Managers, officials, proprietors 
Clerical workers 
Operatives 
Sales workers 
Service workers (except household) 
Private-household workers 

$3, 650 $1, 277 $5, 847 $2, 100 
3, 525 1, 218 5, 967 2, 254 
3, 145 1, 072 4, 388 1, 564 
2, 632 742 4, 235 1, 268 
2, 090 745 5, 005 1, 451 
1, 950 607 3, 521 1,019 

879 339 549 

Source: U. S. Bureau of the Census. Current Population Reports, P-60, No. 27. 

41. Income and Education 

Education is an important determinant of average income for both 
men and women. Among women who received some money income in 
1956, the college graduates had a median income of $3,050—iy2 times 
that of high-school graduates (with no college training) and 3 times 
that of elementary-school graduates (with no high-school training). 
Although the differences were not so great among women who were 
year-round full-time workers, median income of these women also 
increased with schooling. Women college graduates who were year-
round full-time workers received median income of $3,809 in 1956 
(table 3). In a comparison among year-round full-time men and 

T a b l e 3 . — I N C O M E AND EDUCATION, 1 9 5 6 

Median income 

Total income Year-round full-
recipients time workers 

Years of school completed Women Men Women Men 

Total $1,146 $3,608 $2,828 $4,462 

College: 
4 years or more $3,050 $6,038 $3,809 $6,980 
Less than 4 years. 1,734 4 ,458 3,440 5,457 

High school: 
4 years - 1,898 4,413 3,021 4,887 
Less than 4 years 941 3,577 2 ,583 4,514 

Elementary school: 
8 years 957 3,229 2 ,408 4,035 
Less than 8 years 724 2, 012 1, 811 3, 120 

Source: U. S. Bureau of the Census. Current Population Reports, P-60, No. 27. 
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women workers with similar amounts of schooling, women's median 
income was approximately three-fifths of men's income—regardless of 
educational level. 

The median earnings of nonwhite women workers ($970) in 1956 
were somewhat less than half those of white women workers. How-
ever, income of nonwhite women increased almost fourfold between 
1939 and 1956, while that of white women increased about threefold 
(table 4). The fact that over half of nonwhite women workers have 
service jobs and that many work part time is partial explanation of 
their low median earnings. Among the nonwhite women who were 
year-round full-time workers, median wage and salary income was 
$1,637 during 1956—somewhat over half that of white women. 

T a b l e 4 . — W A G E OR SALARY INCOME OF W H I T E AND NONWHITE W O M E N AND 
M E N : 1 9 5 6 AND 1 9 3 9 

All workers 

Group and year Women Men 

W h i t e : 
1 9 5 6 $2 , 1 7 9 $4, 2 6 0 
1 9 3 9 6 7 6 1 , 1 1 2 

N o n w h i t e : 
1 9 5 6 9 7 0 2 , 3 9 6 
1 9 3 9 2 4 6 4 6 0 

Source: U. S. Bureau of the Census. Current Population Reports, P-60, No. 27. 

42. Median Income of Families 

The more than 43 million families in the Nation in 1957 had a me-
dian income of $4,971. About one-seventh received less than $2,000 
and almost one-fourth, $7,000 or more. Income of families, like in-
come of individual persons, has continued to increase since 1945, rising 
almost 90 percent from a median of $2,621. In 1956, the latest year 
for which detailed information on family income is available, the 
median was $4,783 (table 5). 

One factor responsible for the higher family income has been 
the increase in the number of family wage earners. In 1956, fully 
10 percent of the families had 3 or more earners and 35 percent, 2 
earners. About 49 percent of all families had 1 earner and only 6 
percent, no earners. In about three-fifths of all families, the only 
income consisted of the earnings of members. For the great majority 
of these, income was in the form of wages and salaries; for only a 
small proportion, it was earnings from self-employment. 
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Table 5.—FAMILY INCOME, 1956 

Families Median income 

Type of family Number Percent 
Total 

families 

Head year-
round full-

time worker 

All families 43, 445, 000 100 $4, 783 $5, 515 

Male head _ __ 39, 079, 000 90 4, 965 5, 564 
Married. 37, 849, 000 87 4, 973 5, 561 

Wife in the labor force- 10, 266, 000 24 5, 957 6, 575 
Wife not in labor force. 27, 583, 000 63 4, 645 5, 244 

Other marital status 1, 230, 000 3 4, 167 5, 359 
Female head 4, 366, 000 10 2, 754 4, 320 

Source: U. S. Bureau of the Census. Current Population Reports, P-60, No. 27. 

43. Husband-Wife Families 

For the almost 38 million husband-wife families, the median income 
was $4,973 in 1956. In the 10 million families in which both the 
husband and wife wTorked, median income ŵ as $5,957. This was 
considerably above the $4,645 median income of families in which the 
wife did not work. Thirty-six percent of the families with working 
wives had incomes of $7,000 or more, compared with 21 percent of 
those with nonworking wives. An undetermined, though small, per-
centage of husband-wife families had some income from the earnings 
of other members. In a very small percentage of families, the husband 
was not in the labor force. 

44. Families Headed by a Woman 

One-tenth of all families in 1956 had women as family heads and 
received median income of $2,754. This was relatively low in com-
parison with other family groups—equaling about 55 percent of the 
income in all families with a male as head and about 60 percent of the 
income in husband-wife families where the wife was not in the labor 
force. About 10 percent of the families with women as heads had in-
comes of $7,000 or more. The more detailed data from the decennial 
census (1950) indicate that families headed by women depend to a 
larger extent than husband-wife families on income from other family 
members. 

Earnings of Women Workers 

Of the 31.8 million women in the population who were income re-
cipients in 1956, 23.5 million reported wage and salary income. Al-
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most two-fifths (about 9 million) of the latter group of women were 
year-round full-time workers in 1956 and earned an average 
(median) income of $2,827 during the year. In 1957, year-round 
full-time women workers had a median income of $3,000, according 
to an advance report of the Bureau of the Census. Because of the 
wide variation in individual earnings, the most useful information 
on earnings relates to particular industries and occupations at a given 
period of time and in a particular locality. The following pages 
describe the earnings data available for selected groups of women. 
Most of the information was collected by the Bureau of Labor Sta-
tistics and some, as noted, by other Government agencies or private 
groups. 

45. Office Workers9 Salaries 

For the more than 6 million women engaged in clerical work, the 
primary source of salary information is the Bureau of Labor Sta-
tistics' community wage surveys conducted regularly in a number 
of important centers of business and industry. Like other Bureau of 
Labor Statistics reports on wages, these areawide surveys show 
straight-time earnings for a regular workweek, excluding any pre-
mium pay that may be paid for overtime or nightwork. In addition 
to the average (mean) earnings summarized here for major office 
occupations, the full reports show the numbers of workers receiving 
specified salaries. 

Wage surveys in 17 large metropolitan areas during late 1956 and 
early 1957 included office jobs employing about 1.5 million women. 
The largest numbers of women were classified as secretaries, general 
stenographers, and routine copy typists (class B) . Other major 
office jobs covered in the survey are given in chart B, which shows 
the range of salaries averaged by occupational groups in each of 
the 17 survey areas and the median (middle) average. 

Secretaries received the highest salaries among the women clerical 
workers surveyed in 1956-57. With their average earnings ranging 
from $65.50 a week in Memphis to $84 a week in Los Angeles-Long 
Beach, secretaries had a median area average of $76 a week. General 
stenographers earned from $10 to $12 a week less than secretaries in 
a majority of the areas surveyed; their average weekly salaries ranged 
from $56.50 in Memphis to $72 in Los Angeles-Long Beach. Copy 
typists were among the lowest paid clerical workers studied, with 
weekly salaries averaging from $45.50 to $59 in the same two cities. 
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Char t B. 

RANGE OF A V E R A G E WEEKLY SALARIES OF W O M E N 

Selected O f f i c e Occupat ions in 17 Areas , W i n t e r 1 9 5 6 - 5 7 

Secretaries 

Accounting clerks,closs A 

Bookkeeping- machine 

operators, closs A 

Payroll clerks 

Stenographers 

Comptometer operators 

Typists, class A 

Keypunch operotors 

Switchboard operators 

Accounting clerks, closs B 

Bookkeeping-machine 
operators, class B 

Typists, closs B 

File clerks, class B 

Off ice girls 

Source: U.S. Department of Labor , Bureau of Labor Sta t is t ics , 
Occupational Wage Survey, Bul let in No. 1202 ( I - 1 7 } 

AVERAGE WEEKLY SALARY 

0 , $ 4 0 $ 5 0 $ 6 0 $ 7 0 $ 8 C $ 9 0 

h • • • • — ' — 
v LOWEST MEDIAN HIGHEST 

nMfi 

A R E A - * - I 1 I-+AREA 

AVERAGE AVERAGE 

0 * $40 $ 5 0 $ 6 0 $ 7 0 $ 8 0 $ 9 0 
AVERAGE WEEKLY SALARY 

Greatest ranges in average weekly salaries among the areas were 
found in the higher paying jobs, such as secretaries, class A book-
keeping-machine operators ($61 to $79), payroll clerks ($58.50 to 
$76.50), comptometer operators ($52.50 to $72.50), and switchboard 
operators ($44.50 to $67). These are the occupations in which a 
worker presumably has the greatest opportunity to improve her level 
of skill. Relatively narrow pay ranges prevailed in the two lowest 
paying jobs: class B file clerks ($44.50 to $55.50), and office girls 
($43.50 to $56). 

These earnings were received in most instances for 40 hours of 
work per wreek. In offices having a shorter work schedule, it was 
typically 37.5 hours a week. 

Salary levels of women office workers rose 5 percent on the average 
from winter 1955-56 to winter 1956-57. (Preliminary figures col-
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lected in some of the same areas in winter 1957-58 indicate that office 
salaries rose about 3 to 6 percent in the following year.) The 4-year 
increase from 1953 to 1957 averaged 20 percent for office workers, 
ranging from 15 percent in Buffalo to 24 percent in Kansas City. 
These increases were generally smaller than those recorded for men 
employed in skilled maintenance trades and unskilled plant jobs in 
the same metropolitan areas. 

46. Earnings of Telephone Workers 

Of approximately 420,000 women employed in the telephone in-
dustry, more than half are telephone operators (including trainees, 
assistants, instructors, and chiefs), according to a Bureau of Labor 
Statistics report for October 1956. The major occupations in which 
women predominate as employees of class A telephone carriers are 
listed in table 6. 

T a b l e 6 . — H O U R L Y EARNINGS OF TELEPHONE WORKERS, OCTOBER 1 9 5 6 

(Employed by class A telephone carriers)1 

Selected occupations 

Women 
Employees as 

percent 
Total Women of total 

Aver- Percent of 
age men and 

hourly women 
earn- receiving— 

ings of 
men $1.90 
and Under and 

women $1.30 over 

Experienced switchboard 
operators 

Nonsupervisory clerical 
workers 

Nonsupervisory business-
office and sales em-
ployees 

Service assistants and 
instructors (operators)-. 

Chief operators 

158, 9 3 9 158, 9 1 6 2 100. 0 

132 , 9 4 8 123, 1 4 2 92 . 6 

34 , 8 7 5 25, 6 4 2 73. 5 

20, 7 5 1 20, 7 5 0 2 100. 0 
1 4 , 3 1 4 1 4 , 3 0 1 9 9 . 9 

$1. 5 5 1 9 1 5 

1. 6 6 17 2 3 

2 . 0 0 6 4 1 

1. 8 9 1 4 6 
2. 4 3 1 8 3 

1 Covers telephone carriers with annual operating revenue exceeding $250,000. 
2 Less than 0.0-5 percent were men. 

Source: U. S. Department of Labor, Bureau of Labor Statistics in cooperation with the Federal Communi-
cations Commission. Earnings of Communication Workers, October 1956. BLS Report No. 121. 

The 159,000 women employed as experienced switchboard operators 
were the largest single group of telephone workers and received the 
lowest average earnings—$1.55 an hour (table 7). For their average 
scheduled workweek of 36.9 hours, experienced switchboard operators 
earned $57.20 a week—or almost $3,000 if they wTorked a full year. 

4 6 9 1 0 8 ° — 5 8 5 
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Telephone jobs in which women predominated and in which earn-
ings (of both men and women combined) exceeded those of switch-
board operators included those of the chief operators and nonsuper-
visory business-office and sales employees, as well as the large group 
of nonsupervisory clerical workers. 

Relatively high earnings ($1.70 an hour) were also received by the 
experienced operators (5,423 women and 947 men) employed by the 
wire-telegraph industry. 

T a b l e 7 .—-AVERAGE HOURLY EARNINGS OF EXPERIENCED SWITCHBOARD OPERA-
TORS, BY REGION, OCTOBER 1 9 5 6 

(Employed by class A telephone carriers 

Average 
Number of hourly 

Region workers2 earnings 

United States 3 1 5 8 > 939 $ 1 . 5 5 

New England — 14, 984 $1. 59 
Middle Atlantic 34, 480 1. 67 
Great Lakes 28,537 1.63 
Chesapeake 8,541 1.49 
Southeast - 18,236 1.31 
North Central 6, 020 1. 43 
South Central 18, 650 1. 43 
Mountain 6, 100 1. 43 
Pacific 16, 967 1. 68 

1 Covers telephone carriers with annual operating revenue exceeding $250,000. 
2 Women comprised over 99 percent of the total number of experienced switchboard operators. 
3 Includes a few employees not listed separately. 
Note: The regions for which separate data are presented include: New England—Connecticut, Maine, 

Massachusetts, New Hampshire, Rhode Island, and Vermont; Middle Atlantic—Delaware, New Jersey, 
New York, and Pennsylvania; Great Lakes—Illinois, Indiana, Michigan, Ohio, and Wisconsin; Chesapeake-
District of Columbia, Maryland, Virginia, and West Virginia; Southeast—Alabama, Florida, Georgia, Ken-
tucky, Louisiana, Mississippi, North Carolina, South Carolina, and Tennessee; North Central—Iowa, 
Minnesota, Nebraska, North Dakota, and South Dakota; South Central—Arkansas, Kansas, Missouri, 
Oklahoma, and Texas (except El Paso County); Mountain—Arizona, Colorado, Idaho (south of Salmon 
River), Montana, Nevada, New Mexico, Texas (El Paso County), Utah, and Wyoming; Pac(/*c—-Cali-
fornia, Idaho (north of Salmon River), Oregon, and Washington. 

Source: U. S. Department of Labor, Bureau of Labor Statistics in cooperation with the Federal Com-
munications Commission. Earnings of Communications Workers, October 1956. BLS Report No. 121. 

47. Average Factory Earnings 

Women factory workers, who numbered over 4 million at the be-
ginning of 1958, were employed in numerous types of industries and 
a great variety of occupations. Their wide range of earnings reflected 
not only the many industries in which they were employed and their 
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varying job skills but also differences in methods of wage payment 
and local wage standards and customs. Some of the more skilled and 
experienced women workers earned more than twice as much as other 
women employed in the same establishment or industry. All the 
figures on average earnings, therefore, must be understood to include 
many who earned less than the average amount, and many who earned 
more. 

The most comprehensive survey on wages of women factory workers 
ŵ as made in April 1954 by the Bureau of Labor Statistics. Straight-
time earnings for over 3 million women production workers employed 
in manufacturing industries were $1.28 an hour, which would amount 
to $51.20 for a 40-hour workweek. For men, the average wage rate 
was $1.80 an hour—or $72.00 for a 40-hour workweek. Production 
workers, as defined in this and most Bureau of Labor Statistics re-
ports, refer to working foremen and nonsupervisory plant workers, 
including those engaged in maintenance, storage, shipping, janitorial, 
and watchman services. 

The monthly reports published by the Bureau of Labor Statistics 
on average hourly and weekly earnings of factory workers by industry 
do not show separate information for women. 

48. Earnings in Particular Manufacturing Industries 

A subsequent study of wages in 5 major industries employing about 
1% million women production workers was made by the Bureau of 
Labor Statistics in April 1956. Average hourly earnings reported in 
these industries are shown in table 8. 

T a b l e 8 . — H O U R L Y EARNINGS OF W O M E N AND M E N IN FIVE MANUFACTURING 
INDUSTRIES, APRIL 1 9 5 6 

Number of 
workers {in 
thousands) 

Percent women 
Average hourly receiving-— 

earnings —— yo 
Under $1,50 

Men $1.05 and over Industry Women Men Women Men 

Food and kindred products. 
Apparel and related prod-

2 6 0 7 6 3 $1. 3 5 $1. 7 7 2 7 3 4 

ucts 
Furniture and fixtures 
Leather and leather prod-

8 5 5 2 1 4 1. 3 3 1. 9 1 
4 8 2 6 7 1. 3 3 1. 6 3 

3 0 
2 3 

2 5 
3 0 

ucts 
Textile-mill products 

1 6 7 1 6 5 1. 2 6 1. 6 7 
4 3 3 5 3 8 1. 2 4 1. 4 4 

3 2 
18 

20 
12 

Source: U. S. Department of Labor, Bureau of Labor Statstics. Factory Workers' Earnings in 5 Industr y 
Groups: April 1956. BLS Report No. 118. 
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In addition to this information on women's earnings, more detailed 
data are available for four industries recently surveyed on a nation-
wide basis (table 9), as well as two industries surveyed partially. 
Area-centered surveys rather than industrywide surveys are fre-
quently conducted for wage purposes in industries which are highly 
concentrated in a few areas of the country. 

Men's shirt and nightwear industry.—The largest of the four indus-
tries surveyed fully, the men's shirt and nightwear industry, employed 
about 87,000 women, who constituted more than nine-tenths of the 
work force and earned an average of $1.20 an hour in October 1956. 
The majority of the women workers in this industry were sewing-
machine operators and, paid on a piece-rate basis, earned from $1 to 
over $2.50 an hour. Average earnings of the women operators were 
$1.21 an hour. 

T a b l e 9 . — W O M E N ' S EARNINGS IN SELECTED INDUSTRIES AND OCCUPATIONS' 
1955, 1956, AND 1957 

Industry or occupation 

Men's seamless hosiery (April 1957) 
Examiners, grey (inspectors, ho-

siery) 
Knitters, automatic 
Loopers, toe 

Men's and boys' shirts (except work 
shirts) and nightwear (Oct. 1956) 

Pressers, finish, hand 
Sewing-machine operators 
Work distributors 

Textile dyeing and finishing (April 
1956) 

Winders, yarn 
Industrial chemicals (August 1955) 

Janitors 
Laboratory assistants 

Percent women 
Women workers receiving— 

Average 
hourly Under $1.50 

Number earnings $1.05 and over 

20, 639 $1. 16 37 7 

1, 219 1. 09 59 
2, 197 1. 16 33 4 
4, 933 1. 20 27 9 

87, 136 1. 20 0) 0) 
7, 814 1. 26 33 18 

53, 242 1. 21 39 13 
1, 152 1. 14 33 4 

10, 736 1. 30 6 16 
2, 134 1. 27 0) 0) 
3, 893 1. 61 0) 0) 

249 1. 66 « (0 
965 1. 87 0) 0) 

1 Data not available. 
Source: U. S. Department of Labor, Bureau of Labor Statistics. Reports No. 103, 110, 116, and 129. 

Men's seamless-hosiery industry.—Women were also predominant 
in the men's seamless-hosiery industry. Working primarily in small 
towns (less than 25,000 population) in the Southeast, they averaged 
$1.16 an hour in April 1957. Men averaged $1.40 an hour, as most 
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of them were assigned to the relatively more skilled jobs of knitting-
machine adjuster or fixer. Among women workers in the industry, 
over half the hosiery inspectors and over one-fourth of the toe loopers 
and automatic knitters were receiving $1 to $1.05 an hour—minimum 
or near-minimum earnings. Piece-rate methods of pay brought 
higher earnings to some of the others. Women employed as string 
knitters averaged the highest earnings ($1.22). 

Textile dyeing and finishing.—In another branch of the textile in-
dustry, textile dyeing and finishing, women constituted about 17 per-
cent of the work force and averaged $1.30 an hour in April 1956. 
Highest earnings were reported for women inspecting cloth by ma-
chine ($1.36). The large group of women yarn winders received 
lower earnings ($1.27). Men employed in this industry averaged 
$1.54 an hour. 

Industrial chemical industry.—Women employed in industrial 
chemical plants received relatively high wages in comparison with 
other women factory workers. However, they performed less skilled 
work than men and had considerably lower average earnings. In 
August 1955, women averaged $1.61 an hour and men, $2.08 an hour. 
In this industry, women equaled less than 3 percent of the work force. 

Childrerts seamless hosiery.—As most mills manufacturing chil-
dren's seamless hosiery are concentrated in the Southeast, wage data 
for this industry were collected only in this one region in April 1957. 
Almost 80 percent of the employees in these mills were women. Wom-
en's average earnings of $1.13 an hour were 1 cent above their April 
1956 average. Men averaged $1.29 an hour—4 cents more than the 
previous year. Fully two-fifths of the women were receiving $1.00 
to $1.05 an hour at the time of the 1957 survey and another fifth, from 
$1.06 to $1.15 an hour. 

Women's and misses' coats and suits.—Wage data collected in Feb-
ruary 1957 from plants manufacturing women's and misses' coats and 
suits in 10 metropolitan areas covered fully three-fourths of the in-
dustry's employees. Women coat-and-suit workers were found to 
receive the highest average hourly earnings in New York City ($2.22) 
and the lowest, in Baltimore ($1.57) (table 10). In addition to the 
different market influences found in these areas, the wage variations 
reflect, to some extent, differences in manufacturing processes: The 
tailor system of sewing, which is popular in New York City, requires 
a more highly trained sewing-machine operator than is needed on the 
section system of sewing prevailing in Baltimore. 

Women had lower average earnings than men in all the 10 coat-
and-suit centers surveyed. Differences were smallest in Kansas City 
(women—$1.62; men—-$1.97) and greatest in Los Angeles-Long 
Beach (women—$1.85; men—$3.19). Women's lower average earn-
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ings reflected the concentration of women in the lower paid jobs of 
hand finisher, section-system operator, and thread trimmer, whereas 
most men were employed in the jobs of cutter, marker, presser, or 
tailor. 

T a b l e 1 0 . — E A R N I N G S OF W O M E N IN W O M E N ' S AND MISSES' C O AT-AND-SUIT-
MANUFACTURING INDUSTRY IN 1 0 MAJOR AREAS, FEBRUARY 1 9 5 7 

Area 

Number of 
women 

production -
workers 

Average hourly 
earnings 1 

Women Men 

Percent of women 
receiving— 

Less 
than 
$1.20 

$2.50 or 
more 

Baltimore . 603 $1. 57 $2. 08 18 6 
Boston. 193 1. 74 2. 70 15 4 
Chicago 805 2. 00 3. 13 13 23 
Kansas City 1, 444 1. 62 1. 97 24 6 
Los Angeles-Long Beach 2, 352 1. 85 3. 19 11 16 
Newark-Jersey City 5, 477 1. 87 2. 57 12 15 
New York City_ __ 10, 206 2. 22 2. 95 4 29 
Patterson. _„ 4, 246 1. 80 2, 52 13 10 
Philadelphia 469 1. 77 2. 82 16 13 
San Francisco-Oakland 851 1. 69 2. 65 11 9 

* Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 

Source: U. S. Department of Labor, Bureau of Labor Statistics. Report No. 122. 

49. Effects of $ J Minimum on Women's Earnings 

Wage studies made in several low-wage industries to determine 
the effects of a higher legal minimum wage provide additional in-
formation on women's earnings. The minimum wage was raised 
from 75 cents to $1 an hour in establishments covered by the Fair 
Labor Standards Act of 1938 and its amendments. The new rate, 
effective March 1, 1956, raised the wages of significant numbers of 
women. 

The most pronounced wage gains made by women workers as a 
result of the $1 minimum requirement, according to the Bureau of 
Labor Statistics surveys, occurred in seasonal industries, which often 
hire temporary workers to perform unskilled jobs. During the 1955 
fall season (prior to the new legal minimum), women cannery 
workers were paid an average hourly rate of 76 cents in both Georgia 
and Texas; a year later, they averaged 98 cents in Georgia and 99 
cents in Texas. (Not all the workers surveyed were covered by the 
minimum-wage requirements of the Act.) Between fall 1955 and 
fall 1956, average earnings of women employees in North Carolina 
tobacco stemming-and-redrying plants increased from 84 cents to 
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$1.03 an hour. Sharp increases were also recorded in two segments 
of the garment industry: In plants making men's shirts and night-
wear, women's average earnings rose from $1.07 an hour in February 
1956 to $1.19 an hour in April 1956; in men's seamless hosiery mills, 
from $1.04 to $1.14. Other industries in which wages were studied 
for minimum-wage purposes are listed in table 11. 

T a b l e 1 1 . — A V E R A G E EARNINGS OF W O M E N IN SELECTED INDUSTRIES, BEFORE 
AND AFTER THE EFFECTIVE D A T E (MARCH 1, 1 9 5 6 ) OF THE $ 1 MINIMUM W A G E 

Before $1 minimum1 After $ I minimum 1 

Number Average Number Average 
of hourly of hourly 

Industry and area women earnings women earnings 

Men's and boys' shirts (except work 
shirts) and nightwear—United 
States 85, 859 $1 .07 83, 820 $1, .19 

Men's seamless hosiery—United States. 22, 897 1 .04 20, 233 1, .14 
Footwear—South _ 1 .08 15, 296 1. .16 
Wooden containers—South .85 4, 729 1. .05 
Processed waste—South .84 826 1 .05 
Children's seamless hosiery—South-

east _ _ _ 14, 202 1 .01 12, 099 1, .12 
Work shirts—Southeast 4, 172 .91 4, 077 1. .11 
Cigars: 

Southeast _ _ _ _ _ — 8, 333 1 .10 7, 806 1. .16 
York County, Pa 1, 593 1 .08 1, 576 1. 12 

Canning and freezing: 
Florida 5, 404 1 .10 5, 471 1. .17 
Texas 2, 091 .76 1, 950 .99 
Georgia _ _ _ _ 2, 783 .76 1, 544 .98 

Raw cane-sugar manufacturing—Loui-
siana 314 .89 282 1. ,07 

Tobacco stemming and redrying: 
Kentucky __ 2, 039 .93 1, 870 1. ,07 
Virginia. 4, 059 .92 4, 179 1. 06 
North Carolina __ _ _ 14, 809 ,84 14, 798 1. 03 

1 Survey date "before $1 minimum" was February 1956, and "after $1 minimum" was April 1956 for all 
industries listed except canning, tobacco stemming, and sugar manufacturing, which were surveyed during 
the closest peak-employment seasons. 

Source: U. S. Department of Labor, Bureau of Labor Statistics. Studies of the Effects of the $1 Minimum 
Wage. 

50. Wages of Women in Small Towns 

Wages in 10 comparatively small communities were studied by the 
Bureau of Labor Statistics as part of its analysis of the economic 
effects of the $1 minimum wage. The earnings data secured for 
women workers are particularly interesting as indicative of the level 
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of women's wages in small towns, where relatively little wage infor-
mation is collected. Wages for comparable work are frequently found 
to be lower in small communities than in large communities within 
the same region of the country. Sometimes, the types of industries 
and activities located in a community appear to have a strong influ-
ence on the wage level. In many of the 10 small towns surveyed, over 
half the workers were employed in nonmanufacturing industries, 
principally retail trade and services, and others in lower paying man-
ufacturing industries such as textiles, food products, and furniture. 

During 1956 and 1957, women's average earnings in the 10 
communities ranged from 94 cents an hour in Meridian, Miss., to 
$1.39 an hour in Millville, N. J. Of the three groups of women 
workers for whom separate earnings data were reported, the highest 
paid in each of the communities were the office workers. Their aver-
age earnings ranged from $1.15 an hour in Dothan, Ala., and Spar-
tanburg, S. C., to $1.37 an hour in Millville, N. J. On the basis of a 
40-hour week, office workers' salaries in Millville averaged $54.80—an 
amount lower than the median area earnings for 11 of the 14 occu-
pations listed on chart B for 17 large metropolitan areas. 

T a b l e 1 2 . — W O M E N ' S AVERAGE EARNINGS IN 10 SMALL COMMUNITIES, 1 9 5 6 AND 
1 9 5 7 

Total women 1 Average hourly earnings 
(nonsuper visor y) of women 

Aver-
age Cus-

hourly Office Sales todial 
Num- earn- work- work- work-

Town her ings ers ers ers 

April 1957: 
Athens, Ga 3, 054 $1 .09 $1, .28 $0.99 $0.55 
Dalton, Ga 3, 983 1 .17 1 .34 .77 .66 
Dothan, Ala 1, 833 1 .03 1 .15 1.10 .46 
Fort Smith, Ark 4, 106 1 .05 1, .20 .79 .51 
Hickory, N. C _ . _ 5, 990 

2, 545 
1 .10 1, .24 .80 

Meridian, Miss 
5, 990 
2, 545 .94 1. .17 1.01 .57 

Sunbury-Shamokin-Mt. Car-
mel, Pa 7, 137 1 .17 1, .18 .84 .87 

April 1956: 
Burlington, Vt 3, 009 1 .09 1, ,32 .86 .99 
Millville, N. J 1, 782 

10, 266 
1 .39 1. .37 1 .15 

Spartanburg, S. C 
1, 782 

10, 266 1 .07 1, .15 .73 .93 

i Includes production and other nonsupervisory workers in addition to those shown separately. 
Source: U. S. Department of Labor, Bureau of Labor Statistics. Studies of the Effects of the $1 Minimum 

Wage. 
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Earnings were reported for women sales workers and also for women 
custodial workers in 9 of the 10 towns surveyed. The average for the 
sales workers was 73 to 86 cents an hour in 6 of the towns and 99 cents 
to $1.10 an hour in the other 3 towns. Lowest earnings were usually 
received by women custodial workers, who averaged from 46 to 66 
cents an hour in 5 towns and from 87 cents to $1.15 an hour in 4 towns 
(table 12). 

51. Women's Earnings in Retail Trade 

The 2,412,800 women employed in retail stores (except eating and 
drinking places) in October 1956 held 40 percent of the nonsupervisory 
jobs in the industry and received average earnings of $1.11 an hour. 
The average for 3.6 million men was $1.58 an hour. Since the in-
dustry is exempt from the Fair Labor Standards Act, the $1 minimum 
does not apply to these workers. The survey disclosed that about 16 
percent of the women earned less than 75 cents an hour, and 25 per-
cent earned from 75 cents to $1. Women equaled about 60 percent 
of the retail employees earning less than $1 an hour. 

About one-half of the nonsupervisory employees in retail stores are 
sales personnel, according to the 1950 census. Nonselling occupations 
with large numbers of women include those of clerical workers, seam-
stresses, cooks, waitresses, decorators, milliners, accountants, and phar-
macists. These employees are usually paid hourly rates or salaries, 
as are salespersons in most variety stores and grocery stores. Most 
other salespeople receive straight commissions or some combination 
of base pay plus commission or bonus. The earnings data reported 
here include commission and/or bonus earnings and any special sales 
bonuses paid quarterly or more often. 

Women had consistently lower average earnings than men in each 
of the major retail-trade groups surveyed (table 13). The greatest 
difference prevailed in department stores (women—$1.15; men— 
$1.74) and drugstores (women—95 cents; men—$1.54)—both groups 
in which a majority of the employees are women. The women em-
ployed by motor-vehicle dealers received the highest average earnings 
($1.40) among all retail-store women but they constituted only one-
tenth of the dealers' work force. In variety stores, where women were 
about nine-tenths of the work force, their earnings averaged 85 cents an 
hour—the lowest among retail workers. 

On the basis of hours worked per week, average earnings were 
highest for women in retail stores who worked 40 hours ($1.23 an 
hour) and 35 to 39 hours ($1.22). These two groups equaled about 
two-fifths of all the women surveyed. Lowest hourly earnings (86 
cents) were received by the very small group of women with the longest 
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T a b l e 1 3 . — H O U R L Y EARNINGS OF W O M E N AND M E N IN RETAIL STORES, OCTOBER 
1956 

Percent women 
Number of Average receiving— 
employees hourly • 

(in thousands) earnings • $1.50 
Under and 

Type of store Women Men Women Men 75 cents over 

All retail stores 1 2, 413 

Motor-vehicle dealers (fran-
chisee!) 59 

Furniture, home-furnishings, and 
appliance stores 93 

Building-materials and f a r m -
equipment dealers 68 

Food stores 465 
Department stores 551 
Apparel and accessories stores._ 362 
Gasoline service stations 16 
Drugstores and p r o p r i e t o r y 

stores 186 
Variety stores 274 

3,620 $1.11 $1.58 16 14 

509 1.40 1.76 3 36 

239 1 .24 1 .75 7 21 

426 1.19 1 .55 10 20 
920 1.16 1.59 13 19 
227 1.15 1 .74 7 12 
173 1.15 1.66 12 15 
374 1.00 1.22 27 9 

145 .95 1 .54 29 9 
31 . 8 5 1. 15 37 2 

i Excludes eating and drinking places; includes miscellaneous retail stores not shown separately. 

Source: U. S. Department of Labor. Bureau of Labor Statistics. Report No. 119; and Bulletin 1220-
Nos. 1 through 7. 

weekly work schedules (49 hours or more), and next lowest earnings 
(89 cents) by those with the shortest workweek (less than 15 hours). 
The latter group represented almost one-tenth of the women workers. 
The extent of part-time work among women retail workers varied 
by type of retail establishment. There were relatively few part-time 
workers in furniture and home-furnishings stores and large numbers 
in variety stores. Earnings of men retail workers, about three-fourths 
of whom worked at least 40 hours a week, ranged from $1.38 an hour 
(49 hours or more) to $1.89 an hour (40 hours). 

52. Earnings of Practical Nurses and Hospital Aides 

A survey of salaries and employment conditions of selected hospital 
personnel was conducted in 16 large metropolitan areas between May 
1956 and March 1957 by the Bureau of Labor Statistics in cooperation 
with the Women's Bureau. The occupations for which wage informa-
tion was obtained include those of practical nurses, nursing aides, and 
selected office, kitchen, laundry, housekeeping, and maintenance work-
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ers, as well as professional nurses. Sections 54 and 55 in this chapter 
contain a discussion of the salaries received by registered nurses and 
other professional persons employed by hospitals. 

Practical nurses and nursing aides typically made up over half the 
nursing team in the hospitals surveyed. Women practical nurses 
(who generally were from 75 to 90 percent of all the practical nurses 
studied) averaged between $50 and $60 a week in 9 of the 16 cities 
(table 14). Highest earnings were paid in San Francisco-Oakland 
and lowest in Atlanta, Dallas, Memphis, Philadelphia, and St. Louis. 
The majority of practical nurses were scheduled to work 40 hours a 
week. In over half the survey areas they earned about 70 to 80 percent 
as much as general-duty nurses. 

T a b l e 1 4 . — A V E R A G E EARNINGS OF W O M E N IN SELECTED NONPROFESSIONAL 
HOSPITAL OCCUPATIONS IN 16 AREAS, 1 9 5 6 - 1 9 5 7 1 

Average weekly Average hourly 
earnings earnings 

Date of Nursing Practical Kitchen 
Area survey aides nurses helpers Maids 

Atlanta 9/56 $29. 00 $43. 00 $0. 52 $0. 50 
Baltimore 6/56 38. 00 47. 00 .83 ,77 
Boston 8/56 44. 50 51. 50 1 .00 1. .01 
Buffalo 6/56 42. 50 54. 00 .90 .84 
Chicago 8/56 47. .00 54. 00 1. .09 1. .04 
Cincinnati. _ 9/56 42. 00 52. 50 .97 .98 
Cleveland 11/56 40. .50 51. 50 .97 .95 
Dallas 11/56 29. 50 40. 00 .57 .63 
Los Angeles-Long Beach 1/57 52. 50 59. 50 1 .23 1 .25 
Memphis 12/56 30. 50 41. .00 .58 .47 
Minneapolis-St. Paul 4/57 53. .00 56. .50 1 .33 1 .37 
New York City 2/57 40. .00 57, .50 1 .18 1 .05 
Philadelphia 7/56 35. .00 38 .00 .80 .65 
Portland (Oreg.) 7/56 47, .50 53 .00 1 .17 1 .15 
St. Louis __ 6/56 36 .50 44 .50 .79 .76 
San Francisco-Oakland. 11/56 59, .00 63 .00 1 .41 1 .39 

* Includes both private and government hospitals. 

Note: Weekly salaries are regular straight-time earnings and have been rounded to nearest 50 cents. 

Source: U. S. Department of Labor. Bureau of Labor Statistics. Earnings and Supplementary Benefits 
in Hospitals. Bulletin No. 1210, parts 1-16. See also Women's Bureau Pamphlet 6. 

Women's representation was slightly lower among nursing aides 
than among practical nurses—equaling about 70 to 90 percent in most 
survey cities. Average straight-time earnings of women nursing aides 
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ranged between $35 and $50 a week in 10 of the 16 areas. The San 
Francisco-Oakland area paid the highest wages to this group of 
women; and Atlanta, Dallas, and Memphis, the lowest. The majority 
of nursing aides had a regular 40-hour workweek; most of the others 
worked 44 hours. Women nursing aides earned 55 to 70 percent as 
much as women general-duty nurses in 10 of the 16 cities. 

Two other hospital occupations with fairly large numbers of women 
are those of hospital maids and kitchen helpers. Both require very 
little skill and are frequently two of the lowest paid hospital jobs. 
Average earnings of maids in the 16 survey cities in 1956-57 ranged 
from 47 cents an hour in Memphis to $1.39 an hour in San Francisco-
Oakland. On the basis of a 40-hour week (worked by a majority of 
hospital employees in Memphis and all in San Francisco-Oakland), 
their average weekly earnings range from $18.80 to $55.60. Women 
kitchen helpers usually earned slightly more than maids, averaging 
52 cents an hour in Atlanta and $1.41 an hour in San Francisco-
Oakland. 

S3. Salaries of Schoolteachers 

Of the approximately 2.6 million women employed in professional or 
technical occupations (April 1958), over two-fifths were school-
teachers. For the large group of teachers in urban areas, salary 
data are made available periodically. The frequency of these studies 
is fairly exceptional in professional work. For certain groups of 
professional nurses, some wage studies are conducted regularly. But 
for the remaining group of women who perform a wide variety of pro-
fessional jobs, special studies are made only occasionally by some 
professional group for its own membership, or by a research organi-
zation, a college alumnae association, or a woman's organization. 

The 1,198,000 women who were teaching (except in colleges and 
universities) in April 1958 represented about three-fourths of all 
noncollege teachers. In elementary schools about nine-tenths of the 
teachers were women and in secondary schools, about half. Although 
the teachers' salaries reported by the National Education Association 
do not usually show separate averages for men and women, the figures 
are considered representative of women's salaries because of the large 
number of women teachers. Moreover, salary differentials based on 
sex have been largely eliminated for teachers in the past few decades, 
although men teachers may receive higher salaries in some instances 
because of the subjects they teach and because high-school teachers 
may be paid higher salaries than elementary-school teachers. 

Although differentials between elementary-, junior-high-, and 
senior-high-school teachers have existed in the past, most school dis-
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tricts now have a single-salary schedule based on education and ex-
perience for all teachers in their area. Higher salaries are sometimes 
paid, however, to teachers of vocational education, physical educa-
tion, and other special courses. Regular salary increases are given 
to most teachers for length of service and additional education. 

Salaries of classroom teachers were estimated by the National 
Education Association—in the sixteenth of a series of annual esti-
mates—to average $4,520 during the school year 1957-58, with ele-
mentary-school teachers averaging $4,325 and secondary-school 
teachers $4,840. By comparison, average salaries of classroom 
teachers in 1956-57 were: Total—$4,220, elementary schools—$4,025, 
and secondary schools—$4,560.1 

Detailed information on salaries paid to teachers in urban districts 
are collected biennially by the National Education Association. Me-
dian salaries for the school year 1956-57 (the latest available) are 
shown in table 15. 

Teachers generally receive higher salaries in large cities than in 
small cities or towns, but requirements are usually higher in large 
cities. In 1956-57, salaries of $5,000 a year or more were received by a 
majority of the teachers employed in urban school districts of 500,000 or 
more population, but by less than one-third of the teachers in districts 
of 2,500 to 9,999 population. Conversely, virtually none of the teach-
ers in the larger districts earned less than $3,500 a year, but from 11 to 
28 percent did in the districts with 2,500 to 4,999 population. The 
greatest difference relating to size of school district existed for senior-
high-school teachers; those in districts of 500,000 and over population 
averaged $2,029 a year more than those in districts of 2,500 to 4,999. 

For the school year 1957-58, the National Education Association 
surveyed minimum and maximum salaries of classroom teachers in 
urban school districts with at least 30,000 population. Average (me-
dian) salaries of beginning teachers with a bachelor's degree, by popu-
lation of school district, wTere: $4,000—districts of 500,000 and over 
population, $3,800—districts of 100,000 to 499,999, and $3,800—dis-
tricts of 30,000 to 99,999. Similarly, the medians of the minimum 
salaries for teachers with a master's degree were $4,200, $4,000, and 
$4,050, respectively, by size of district. Thus, the minimum salary 
for teachers with a master's degree was 5 to 7 percent higher than the 
minimum for those with a bachelor's degree. 

In recognition of experience, the 1957-58 maximum salaries paid to 
teachers with a bachelor's degree were about 50 to 60 percent above 

1 Advance Estimates of Public Elementary and Secondary Schools for the School Years 
1956-57, 1957-58. Issued November 1956 and November 1957, respectively. National 
Education Association. 
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T a b l e 1 5 . — A N N U A L SALARIES OF TEACHERS, BY TYPE OF URBAN SCHOOL 
DISTRICT, 1 9 5 6 - 5 7 

Percent receiving— 

Median 
Population of school district and Number of annual Under $5,000 and 

type of school teachers 1 salary $3,500 over 

500,000 and over: 
Senior high schools 30, 883 $6, 326 1 83 
Junior high schools 13,565 5,565 2 68 
Elementary schools 68, 180 5, 579 1 65 

100,000-499,999: 
Senior high schools 35, 533 5, 028 8 51 
Junior high schools 20, 889 4, 522 12 36 
Elementary schools 80,286 4,442 15 32 

30,000-99,999: 
Senior high schools 29,963 5,135 7 55 
Junior high schools 20,378 4,783 9 42 
Elementary schools. 63,331 4,454 14 32 

10,000-29,999: 
Senior high schools 31, 896 4, 866 9 45 
Junior high schools. 13, 634 4, 540 11 32 
Elementary schools 2 63,477 4,317 16 24 

5,000-9,999: 
Senior high schools 16,755 4,496 11 31 
Junior high schools 3, 338 4,282 12 20 
Elementary schools. . . 2 27, 472 4, 086 22 15 

2,500-4,999: 
Senior high schools.. _ _ 6, 170 4, 297 11 22 
Junior high schools 754 3,875 24 8 
Elementary schools 2 10,288 3,946 28 12 

1 Includes men and women. 
2 Includes kindergarten teachers. 
Source: National Education Association of the United States. Research Bulletin, Vol. 35, No. 2, April 

1957. 

minimum salaries. For those with a master's degree, the maximums 
exceeded the minimums by similar amounts. The medians of the 
maximum salaries which can be obtained by teachers with the highest 
level of preparation recognized in their district were $6,950 in the larg-
est school districts and $6,400 in other school districts with at least 
30,000 population. 

College and university teachers, less than one-fourth of whom are 
women, received a median salary of $6,015 for 9 months of full-time 
teaching during the school year 1957-58, according to a special study 
of the National Education Association. By teaching rank, median 
salaries were: Professors—$8,072, associate professors—$6,563, assist-
ant professors—$5,595, and instructors—$4,562. 
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54. Salaries of Registered Nurses 

The second largest group of professional women, registered nurses, 
was estimated to number about 430,000 in 1956. Over half of the 
registered nurses are employed by hospitals and related institutions. 
Approximately 17 percent are private-duty nurses, 8 percent—office 
nurses employed by physicians or dentists in private practice, 6 per-
cent—public health nurses, and 4 percent—industrial nurses. Very 
small percentages of nurses are engaged in teaching or administrative 
work. 

Hospital nurses assigned to general duty were generally paid from 
$60 to $80 a week by hospitals in the 16 areas surveyed in 1956-57 by 
the Bureau of Labor Statistics in cooperation with the Women's Bu-
reau. Average weekly salaries of women general-duty nurses ranged 
from $58.50 in Philadelphia to $75.50 in San Francisco-Oakland. 
(Average salaries in the other survey areas are shown in table 16 for 
general-duty nurses and other professional nursing personnel. Hos-
pital nurses worked 40 hours a week in most of the areas surveyed. 
For work after 40 hours, they usually received either compensatory 
time off or straight-time pay. Government hospitals generally paid 
higher salaries than private hospitals in the same area. 

T a b l e 1 6 . — A V E R A G E WEEKLY SALARIES OF WOMEN IN SELECTED HOSPITAL 
NURSING OCCUPATIONS IN 16 AREAS, 1 9 5 6 - 5 7 1 

General-
Date of Directors duty Head Nursing 

Area survey of nursing nurses nurses instructors 

Atlanta 9/56 
Baltimore 6/56 
Boston 8/56 
Buffalo 6/56 
Chicago 8/56 
Cincinnati 9/56 
Cleveland 11/56 
Dallas 11/56 
Los Angeles-Long Beach_____ 1/57 
Memphis 12/56 
Minneapolis-St. Paul 3/57 
New York City 2/57 
Philadelphia 7/56 
Portland (Oreg.) 7/56 
St. Louis 6/56 
San Francisco-Oakland 11/56 

$109. 50 $59. 50 $69. 50 $71. 00 
102. 50 66. 00 69. 00 78. 50 
100. 50 64. 50 70. 00 76. 50 
112. 50 66. 00 75. 50 80. 00 
119. 00 73. 00 81. 00 88. 50 
113. 00 68. 00 74. 50 77. 00 
121. 00 70. 00 80. 50 84. 50 
117. 00 68. 50 79. 00 78. 50 
116. 50 75. 00 87. 00 93. 00 
106. 00 69. 00 75. 00 80. 00 
124. 50 71. 50 83. 50 88. 00 
117. 00 69. 50 77. 50 81. 00 
115. 00 58. 50 66. 00 75. 50 
110. 00 70. 50 77. 50 
113. 00 66. 00 74. 00 74. 50 
121. 50 75. 50 85. 50 95. 50 

1 Combined figures for both private and Government hospitals. 
Note: Salaries are regular straight-time earnings and have been rounded to nearest 50 cents. 
Source: U. S. Department of Labor, Bureau of Labor Statistics. Earnings and Supplementary Benefits 

in Hospitals. Bulletin No. 1210, parts 1-16. Also in Women's Bureau Pamphlet 6. 
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Of all hospital nurses, directors of nursing received the highest 
earnings, averaging 50 to 75 percent more than general-duty nurses 
in most of the survey areas. Supervisors of nursing and nursing in-
structors generally averaged about 20 to 30 percent more than general-
duty nurses; and head nurses about 10 to 15 percent more. 

Starting salaries of general-duty nurses in nonfederal hospitals 
have been surveyed annually since 1945 by the American Hospital As-
sociation. The latest study, made in 1956 (none in 1957), showed that 
general-duty nurses who worked full time averaged $262 a month— 
or $3,144 a year. These figures include not only cash salaries received 
but also estimated amounts for maintenance where such items as 
room, board, and laundry are provided. The monthly averages have 
increased by $38 (17 percent) since 1951, and by $107 (69 percent) 
since 1945, as shown in table 17. 

T a b l e 1 7 . — A V E R A G E STARTING SALARIES OF HOSPITAL NURSES* SELECTED Y E A R S 

Average gross Average hours 
monthly starting scheduled 

Year salary per week 

1956 $262 41 
1955 253 41 
1953 242 42 
1951- 224 44 
1949 213 45 
1945 155 48 

Source: American Hospital Association. Hospital Salary Survey, 1956. 

As private-duty nurses are self-employed, their compensation is 
individually determined. In 1957, salary standards in most States 
called for a minimum fee of $14 to $16 for a basic 8-hour day, for the 
care of one patient only. For private-duty nurses who worked a full 
50 weeks, this would mean annual earnings of $3,500 to $4,000. How-
ever, as private-duty nurses frequently lose time through delays in 
starting on new cases, their total earnings may be considerably lower 
than this. Data reported in the decennial census indicate that little 
more than half of all nurses work as much as 50 weeks in the year. 

Public health nurses employed as supervisors and consultants by 
State health departments in August 1956 received median earnings of 
$5,296 a year, according to the eighth study of this kind made by the 
United States Public Health Service. A salary range of $4,859 to 
$6,017 was reported for the middle 50 percent of the group of super-
visory and consultant public health nurses. 
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Salaries of industrial nurses have been surveyed annually since 
1953 in major metropolitan areas as part of the occupational wage-
survey program of the Bureau of Labor Statistics. During late 1957 
and early 1958, women industrial nurses received weekly salaries 
averaging from $76.50 in Boston to $90 in New York City (see table 
18). This would mean a range of about $4,000 to $4,700 for a full 
year's work (52 weeks). In the period from 1953 to 1958, average 
salaries of industrial nurses increased about 23 to 33 percent; and 
during the year prior to the latest survey, 3 to 7 percent. 

T a b l e 1 8 . — A V E R A G E W E E K L Y SALARIES OF INDUSTRIAL NURSES, W I N T E R 
1957-58 

Number 
Average 
weekly 

Area of women salary 

Baltimore. _ _ __ _ 166 $85. 00 
Boston 273 76. 50 
Chicago __ _ _ __ _ 654 89. 00 
Dallas __ 71 81. 00 
Denver __ __ — 35 81. 00 
Memphis _ _ _ _ _ 31 77. 50 
Minneapolis-St. Paul _ _ _ _. 128 82. 00 
New York __ 589 90. 00 
Philadelphia. _ _ 280 82. 00 
St. Louis _ 228 80. 50 
San Francisco-Oakland __ _ _ _ _ _ __. 155 89. 00 
Seattle _ _ 95 89. 00 

Source: U. S. Department of Labor. Bureau of Labor Statistics. Occupational Wage Surveys. 

55. Salaries of Other Professional Employees in Hospitals 

Salaries of hospital personnel performing professional or technical 
work outside the nursing field were also studied in the 1956-57 hospital 
survey. Women were in the majority in all occupations of this 
group—constituting three-fifths of the X-ray technicians, about three-
fourths of the medical technologists and physical therapists, and all or 
almost all of the medical social workers, dietitians, and medical-record 
librarians. In the 16 survey areas, women had the following range 
of average weekly salaries in these hospital jobs (listed in order of 
their numerical importance in the hospitals studied) : medical tech-
nologists—$57 to $83.50, X-ray technicians—$53.50 to $76, dietitians— 
$68.50 to $84.50, medical social workers—$68 to $99, physical thera-
pists—$65 to $85, and medical-record librarians—$68 to$86.50 (table 
19). 

4 6 9 1 0 8 ° — 5 8 6 
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The relationship of nurses' salaries to those of women employed by 
hospitals in other professional jobs was not consistent from area to 
area. In general, however, general-duty nurses tended to earn more 
than X-ray technicians and about the same as medical technologists. 
On the other hand, salaries of general-duty nurses were typically be-
low those of medical social workers, medical-record librarians, physical 
therapists, and dietitians in most of the survey areas. 

T a b l e 1 9 . — A V E R A G E W E E K L Y SALARIES OF WOMEN IN SELECTED NONNURSING 
HOSPITAL OCCUPATIONS IN 16 AREAS, 1 9 5 6 - 5 7 1 

Medical Physical 
Date of Dieti- technolo- thera- X-ray tech-

Area survey tians gists pists nicians 

Atlanta _ _ 9 / 5 6 $68 . 5 0 $67 . 5 0 $53 . 5 0 
Baltimore _ 6 / 5 6 76. 5 0 69. 0 0 $77 . 0 0 57. 5 0 
Boston __ _ 8 / 5 6 72. 0 0 60. 0 0 65. 0 0 58. 0 0 
Buffalo 6 / 5 6 70. 0 0 68. 0 0 71. 5 0 64. 0 0 
Chicago _ _ 8 / 5 6 84. 5 0 71. 0 0 78. 5 0 70 . 0 0 
Cincinnati 9 / 5 6 78. 5 0 71. 5 0 81. 5 0 64. 5 0 
Cleveland 1 1 / 5 6 80. 5 0 67. 0 0 74. 5 0 63. 0 0 
Dallas,_ _ _ _ _ 1 1 / 5 6 73. 5 0 68. 5 0 76. 5 0 70. 5 0 
Los Angeles-Long Beach. _ 1 / 5 7 78. 5 0 83. 5 0 82. 0 0 73. 5 0 
Memphis _ _ _ _ 1 2 / 5 6 75. 0 0 69. 0 0 55. 0 0 
Minneapolis-St. Paul _ _ 3 / 5 7 82. 0 0 79. 0 0 85. 0 0 61. 5 0 
New York City 2 / 5 7 74. 0 0 65. 0 0 73. 0 0 67. 0 0 
Philadelphia _ 7 / 5 6 69. 5 0 57. 0 0 69. 0 0 56. 5 0 
Portland (Oreg.)___ 7 / 5 6 79. 0 0 70. 5 0 80. 0 0 73. 5 0 
St. Louis 6 / 5 6 73. 5 0 66. 0 0 77. 5 0 66. 5 0 
San Francisco—Oakland 1 1 / 5 6 81. 0 0 80. 5 0 83. 5 0 76. 0 0 

1 Includes both private and Government hospitals. 
Note: Salaries are regular straight-time earnings and have been rounded to nearest 50 cents. 
Source: U. S. Department of Labor, Bureau of Labor Statistics. Earnings and Supplementary Benefits 

in Hospitals. Bulletin No. 1210, parts 1-16. Also in Women's Bureau Pamphlet 6. 

56. Starting Salaries of Recent College Graduates 

Salaries and jobs of women who were graduated from coeducational 
and women's colleges in June 1956 were surveyed in the winter of 
1956-57 by the Women's Bureau in cooperation with the National 
Vocational Guidance Association. Of the 87,000 women represented 
in the survey, 75 percent were employed full time and averaged $3,446 
a year. Highest salaries were received by women chemists ($4,453) 
and women mathematicians and statisticians ($4,382). Teachers, pre-
dominant occupational group among women graduates, averaged 
$3,492 per year. Table 20 shows the principal occupations reported by 
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the June 1956 graduates, along with the estimated number of women 
graduates in each occupation and their average annual salary, by 
region. 

The June 1956 graduates earned about 10 percent more than was re-
ported a year earlier by the June 1955 graduates. In the winter of 
1955-56, starting salaries of college women had averaged $3,141 a 
year. At that time, the recent women graduates employed as chemists 
had averaged $3,900; as mathematicians and statisticians, $3,848; and 
as teachers, $3,197. 

T a b l e 20 .—STARTING SALARIES OF JUNE 1 9 5 6 WOMEN GRADUATES, BY REGION 

Average annual salary— 

Number of North- North 
Occupation graduates Total east Central South W est 

$3, 4 8 2 $3 , 6 1 3 $3, 0 7 3 $3 , 8 0 3 
G r a d u a t e s repre-

s e n t e d 
C h e m i s t s 
M a t h e m a t i c i a n s a n d s t a t -

isticians -
H o m e e c o n o m i s t s 
T h e r a p i s t s 
N u r s e s 
T e a c h e r s 
Technic ians , biological .__ 
Social a n d wel fare 

workers 
Diet i t ians -
Librarians 
Secretaries a n d s t e n o g r a -

phers 
T y p i s t s 

1 64, 8 4 1 $3, 4 4 6 
3 9 7 4, 4 5 3 

4 5 4 4 , 3 8 2 
6 8 3 3 , 8 0 3 
8 0 0 3, 7 3 3 3, 6 1 5 

3, 191 3, 6 4 7 3, 7 1 8 
39 , 0 5 9 3, 4 9 2 3, 5 4 6 

1, 8 1 0 3, 4 9 2 3, 4 5 5 

1, 4 6 2 3, 4 4 0 
3 5 5 3 , 3 5 1 
4 3 4 3, 3 3 9 

4, 0 1 7 3, 1 4 8 
7 8 0 2, 9 1 2 

3, 7 8 4 
3, 5 8 0 3, 4 6 6 3, 8 0 7 
3, 7 1 5 3, 0 1 9 3, 9 6 1 
3, 6 6 3 

3, 3 4 9 3, 4 9 4 

3, 2 5 2 3 , 1 8 9 

3, 2 6 1 

3, 2 2 2 

2, 9 6 0 3, 2 2 7 
3, 179 

1 Includes some graduates whose occupations are not shown separately or who did not report their occupa-
tions, as well as a few graduates working outside continental United States. 

Source: College Women Go To Work: Report on Women Graduates, Class of 1956. Women's Bureau 
Bulletin 264. 

57. Federal Employees9 Salaries 

Salaries of white-collar employees of the Federal Government were 
surveyed by the Civil Service Commission as of August 1954 and the 
data for women analyzed by the Women's Bureau.2 The single-time 
survey showed that about 440,000 women white-collar workers had an 

2 Government Careers for Women : A Study of the Salaries and Positions of Women 
White-Collar Employees in the Federal Service. 1954. Women's Bureau, 1957. 
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average (mean) salary of $3,562 in 1954, as compared with $4,618 a 
year for men. At that time, salaries ranged from $2,500 for grade 1 
jobs to $14,800 for grade 18 jobs—as determined under the Classifica-
tion Act of 1949, as amended. Salaries were increased about 7.5 per-
cent effective March 1955; and retroactive to January 1958, they were 
raised approximately 10 percent. After the 1958 increase, scheduled 
salaries ranged from $2,960 to $17,500 a year. 

The average (median) job grade for women in 1954 was grade 4 
and for men, grade 7, if postal employees not covered by the Classifi-
cation Act are excluded from consideration. Almost 85 percent of 
the women were in grades 5 and below; almost 15 percent, in grades 
6 to 11; and less than 1 percent, in grades 12 and above (table 21). 

T a b l e 2 1 . — S A L A R I E S OF W O M E N WHITE-COLLAR EMPLOYEES IN THE FEDERAL 
SERVICE, AUGUST 1 9 5 4 

Salary range 1 

General 
Schedule 

grade 
equivalent 

Number 
of 

women 

Percentage 
distri-
bution 2 

Percent of 
total Federal 
white-collar 
employees 

Total 440, 282 100, 0 33. 6 440, 282 100, 0 33. 6 

$2,500-$2,980 1 3, 468 0. 9 30. 4 
$2,750-$3,230____ 2 62, 296 15. 3 61. 0 
$2,950-$3,430 3 137, 311 33. 7 75. 1 
$3,175-$3,655 4 92, 207 22. 7 66. 4 
$3,410-$4,160 5 49, 001 12. 0 52. 0 
$3,795-$4,545 6 23, 725 5. 8 49. 1 
$4,205-$4,955 7 17, 396 4. 3 20. 3 
$4,620-$5,370 8 6, 266 1. 5 25. 3 
$5,060-$5,810 9 8, 922 2. 2 11. 4 
$5,500-$6,250 10 768 . 2 5. 9 
$5,940-$6,940 11 3, 297 . 8 6. 3 
$7,040-$8,040 12 1, 442 . 4 4. 0 
$8,360-$9,360 13 557 . 1 2. 3 
$9,600-$ 10,600 14 217 . 1 1 .9 
$10,800-$ 11,800 15 58 (3) 1. 1 
$12,000 and over over 15 16 (3) 1. 1 
Salary not specified 33, 337 33, 337 

1 Effective March 1955, salary rates for classified workers were raised approximately 7.5 percent; and retro-
active to January 1958, about 10 percent. 

2 Salary was not specified for some employees covered by the Postal Pay Act and other pay plans, and these 
employees are excluded from the percentage distribution. 

3 Less than 0.05 percent. 
Source: U. S. Civil Service Commission. 

On the basis of women's representation among total employees 
(including postal employees), women made up over three-fifths of 
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all employees in grades 1 through 5, although they were only one-
third of all white-collar workers in 1954. As the job grade increased, 
the percentage of women decreased. Women were 13 percent of all 
workers in grades 6 to 11 and less than 3 percent of those in grades 
12 and above. In supergrades 16, 17, and 18 they were 1 percent 
of the total. 

Differences between men's and women's grades and salaries are 
related largely to differences in types of jobs held and extent of 
education and training, as well as to preference for men or for women 
in certain types of work and length of service. For example, a special 
study of Federal employment records revealed that in 1953 the average 
length of service was 11.3 years for men and 7.6 years for women. 
Employees with less than 5 years of service included 41 percent of 
the women but only 16 percent of the men. About one-half of the 
men and one-third of the women had at least 10 years of service. 

By occupation, average yearly earnings of women (in occupa-
tional series with at least 20 women) ranged from $2,823 for sorting-

T a b l e 2 2 . — W O M E N ' S AVERAGE SALARIES IN SELECTED OCCUPATIONS IN FEDERAL 
SERVICE, 1 9 5 4 

Number of Average Percent 
women annual of womer 

C. S. C. occupational series employees salary in series 

Medical officer 
Social administration 
Attorney-adviser 
Business economics 
Statistics 
Adjudicating 
Position-classification 
Physics 
Bacteriology. ___ 
Public health nurse 
Budget administration 
Chemistry 
Mathematics 
Library 
Dietitian 
Nurse 
Information and editorial. 
Secretary 
Medical technician 
Clerk-stenographer 
Clerk-typist 
Nursing assistant 
Sorting-machine operation. 

Source: U. S. Civil Service Commission. 

2 6 7 $8 , 1 4 4 4 
1 6 6 7 , 4 3 0 5 0 
1 7 2 6 , 9 0 5 6 

8 5 5 , 9 0 8 2 6 
4 1 6 5 , 6 9 3 2 1 
3 7 0 5, 5 5 2 1 5 
6 6 3 5 , 5 4 3 3 1 
1 1 2 5 , 5 4 1 4 
2 2 7 5, 3 4 8 2 7 
1 8 6 5, 1 6 8 9 9 
6 1 0 5, 1 1 0 2 1 
5 5 9 5 , 0 6 7 1 2 
4 5 0 4 , 9 3 7 3 5 

2 , 8 8 9 4 , 7 9 9 7 8 
1 , 0 6 9 4, 7 8 5 9 9 

19, 1 2 8 4 , 4 5 0 9 7 
2 , 8 6 2 4 , 2 7 7 5 5 

2 2 , 7 8 3 3 , 7 4 1 9 9 
1 , 2 6 5 3 , 7 2 9 5 3 

4 6 , 3 4 9 3 , 2 9 6 9 8 
7 7 , 3 6 8 3, 1 1 5 9 3 

8 , 2 0 8 2 , 9 7 3 2 5 
1 5 5 2 , 8 2 3 7 9 
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machine operators to $8,144 for medical officers. Clerk-typists, the 
largest single occupational group, included 77,368 women, who aver-
aged $3,115 a year in August 1954. In other numerically important 
clerical occupations, 46,349 clerk-stenographers earned $3,296 on the 
average, and 22,783 secretaries—$3,741. The 32,613 women perform-
ing professional work for the Federal Government averaged $4,754 
a year in 1954. Women's average earnings in significant professional 
and other occupations are shown in table 22. 

Retirement Income 

More than half of the 8 million women 65 years of age and over 
in the population received income in 1957 under federally administered 
retirement programs—either as former workers or as wives or widows 
of former workers. By far the largest number were beneficiaries of 
the old-age, survivors, and disability insurance system (see sec. 58). 
Also included were about 720,000 women (December 1956) who were 
covered by retirement programs for Federal Government employees 
(see sec. 59) and railroad workers (see sec. 60) or by pension and 
compensation programs for veterans. 

Another 1.4 million women 65 years of age and over (February 
1958) received old-age assistance under State programs financed by 
State and Federal funds. 

Of the remaining women 65 and over, about 760,000 women were 
receiving income from their own employment, and 920,000 were wives 
of employed workers (June 1957). Other women were receiving 
retirement and survivors benefits from State and local governments 
and from private pension plans. It was not known how many elderly 
women had income derived from other sources, including personal 
funds and local relief, or had no money income and were being 
supported by relatives or others. 

58. Women Benefiting From Old-Age and Survivors Insurance 

Almost 4.9 million women 62 years of age and over were receiving 
old-age or survivors benefits at the end of 1957, according to the 
Bureau of Old-Age and Survivors Insurance of the United States 
Department of Health, Education, and Welfare. Male beneficiaries 
age 65 or over were slightly fewer in number (4.2 million). Among 
the 9.5 million adults receiving some type of benefit, women accounted 
for slightly more than half the total. 

The old-age, survivors, and disability insurance programs, which 
were originally established as the old-age insurance program by the 
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Social Security Act of 1935, provide for a partial replacement of 
lost income when employment is cut off because of old age, disability, 
or death. They cover almost all types of workers, with the principal 
exceptions of Federal employees and self-employed physicians. By 
the beginning of 1957, almost 103 million workers now living, in-
cluding about 44 million women, had accumulated social-security 
credits toward future insurance payments. Women who benefit from 
the Act, in addition to women workers, include aged wives of re-
tired workers, widows and dependent mothers of deceased workers, 
as well as young widows and wives if they have children of insured 
workers in their care. 

The social-security program is financed through a tax on workers 
and their employers and on self-employed persons and is administered 
by the Federal Government. A series of amendments to the original 
act has extended its coverage, increased benefit amounts, and pro-
tected the benefit rights of certain workers who suffer long-term 
total disability. Since July 1957 disabled workers 50 years of age 
or over who have been covered under the program for a sufficient 
length of time are eligible for disability benefits. 

The retirement age for women was lowered in 1956 from 65 to 62 
years—with permanently reduced benefits to women workers and 
wives who become entitled (and apply) before age 65. Full benefits 
are provided at age 62 to widows and mothers of deceased insured 
workers. As a result of the 1956 amendment, there was a sharp in-
crease in the number of women applying for benefits. From Novem-
ber 1956 through December 1957, benefits under the liberalized age 
provision were awarded to 999,000 women. 

Benefits paid in 1958 ranged from $24 to $108.50 a month for a 
retired worker and from $39 to $162.80 a month for a married 
couple, depending on a worker's average monthly earnings. At the 
beginning of 1957, old-age benefits averaging $51.20 a month were paid 
to 1,542,000 retired women workers. The average for 3,572,000 retired 
men workers was $68.20 a month. More than one-third of the women 
but fewer than one-fifth of the men received less than $40 a month; 
fewer than one-fifth of the women but about half of the men received 
$90 or more a month. Since smaller proportions of women than men 
work steadily at full-time jobs and since women tend to be employed on 
jobs that pay less than men's, their average earnings, and thus their 
benefits, are lower than men's. 

Disabled workers who were 50 to 64 years of age and receiving disa-
bility-insurance benefits at the end of 1957 included 29,000 women and 
121,000 men. The average monthly benefit was $69.80 for the women 
and $73.50 for the men. 
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About 828,000 young widows with child beneficiaries in their care 
were receiving old-age and survivors insurance at the end of 1957. 
Survivor families composed of a mother and 2 children received bene-
fits averaging $144.60 a month (as of June 1957). 

Beneficiaries under 72 years of age may receive payments for every 
month of the year if they earn less than 1,200 a year; after that 
age, benefits are paid without regard to current earnings. 

Editor's note: By an amendment enacted in August 1958 and effective February 
1959, the minimum benefit has been raised to $26.40 and the maximum to $116 
a month—with an average increase of about $4.75 a month for each retired 
worker. Eventually, the maximum payment for a person who retires in the 
future will be $127 a month. For couples, the new minimum is $42.90 and the 
new maximum, $174 a month. 

59. Income of Civil-Service Retirees 

Approximately 60,000 women who formerly worked for the Federal 
Government are now receiving retirement benefits in accordance with 
the Civil Service Retirement Act, originally enacted in 1920 and 
amended several times since then. The Act covers, in general, 
permanent Federal civilian employees, who numbered over 2 million 
in 1958. The Federal retirement fund is financed jointly by covered 
employees, who contribute 6.5 percent of their basic salaries, and by 
appropriations from the Federal Government. Annuities, for which 
employees normally are eligible at age 60 with 30 years' service or age 
62 with 5 years' service, are based primarily on length of service and 
on average salary for the 5 best consecutive years (usually the last 5 
years) of service. Employees with at least 5 years of service who are 
totally disabled are guaranteed a minimum disability annuity, which 
varies according to age and salary. 

An average annuity of $1,417 a year was received by women who 
retired prior to October 1, 1956 for reasons of age and service, accord-
ing to a Civil Service Commission study made in January 1958. 
Women who retired because of disability received an average annuity 
of $1,145 a year. Among men, age-and-service annuitants averaged 
$1,805 and disability annuitants, $1,281. Civil-service retirement pay-
ments constituted a larger proportion (70 percent) of the women re-
tirees' total income than of the men's (60 percent). Additional in-
come—from such sources as social security, other Federal benefits, 
current employment, and investments—amounted to $693 a year for 
women age-and-service retirees and $1,269 a year for men (table 23). 
Effective August 1958, annuity payments were increased 10 percent 
(with a maximum increase of $500 a year) for former Federal employ-
ees who had retired prior to October 1, 1956. Annuities had been 
boosted previously for those retired after that date. 
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T a b l e 2 3 . — A V E R A G E A N N U A L INCOME OF CIVIL-SERVICE ANNUITANTS, 

JANUARY 1 9 5 8 

Average annual income— 

Civil-service Other 
Type of annuitant Total annuity income 

A g e a n d serv ice : 
T o t a l $2 , 8 9 5 $1 , 7 3 3 $1 , 1 6 2 

W o m e n 2, 1 1 0 1, 4 1 7 6 9 3 
M e n _ 3, 0 7 4 1, 8 0 5 1, 2 6 9 

D i s a b i l i t y : 
T o t a l 2, 2 3 6 1, 2 4 8 9 8 8 

W o m e n 1, 5 8 6 1, 1 4 5 4 4 1 
M e n 2, 4 3 3 1, 2 8 1 1, 1 5 2 

Source: Civil Service Commission. Report on Civil Service Annuitants. 1958. (Represents annuitants 
who retired prior to Oct. 1, 1956.) 

60. Income of Women Railroad Retirees 

Over 10,000 women received retirement annuities in December 1956 
from the United States Railroad Retirement Board.3 They equaled 
about 3 percent of retired railroad employees, but their proportion 
was expected to increase in the future because of the upward trend of 
women's employment in the industry. Under the Eailroad Retire-
ment Act of 1937 as amended, annuities are paid to employees who re-
tire because of age or disabilities. Benefits are also paid to wives, 
aged widows, widowed mothers, and children of former workers. 

Women retirees have increased markedly since 1946, when the Rail-
road Retirement Act was amended to liberalize disability provisions 
and to eliminate annuity reductions for women who retire after 30 
years' service but before they are 65 years of age. Nevertheless, only 
8 percent (250 out of 3,300) of the women who were 60 to 64 years of 
age and eligible to retire did so in 1956—even though they would have 
received full annuities. By contrast, 17 percent (433 out of 2,600) of 
the women who were 65 or over did retire in 1956 when eligible (min-
imum of 10 years' service). 

Annuities awarded by the Railroad Retirement Board to about 1,500 
women who retired during the calendar year 1957 averaged $103 per 
month. With annuity computations based on years of railroad service 
and total earnings during that time, the typical woman railroad em-
ployee who retired in 1957 had received an average of $173 a month 
during 24 years of service. The average annuity of $124 awarded to 

3 Retirements of Women Employees. Railroad Retirement Board, The Monthly Review, 
March 1958 (p. 11 ) . 
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men during 1957 was based on $207 in monthly pay and 26 years of 
service. About four-fifths of the women retired because of age and 
one-fifth, because of disability. Of the women receiving annuities 
based on age, about one-third were 60 to 64 years of age; one-half, 65 
to 69; and the remaining, 70 or older. 

Investment Income 

61. Women as Stockholders 

Women's participation in stock ownership is another indicator of 
their economic status. The 4,455,000 women estimated to have one or 
more shares of stock in publicly owned corporations at the end of 
1955 equaled almost 52 percent of 8,630,000 individual shareowners, 
according to a study made by the New York Stock Exchange.4 As 
this was the first study to show women stockowners outnumbering 
men, the change was believed to stem from the 1954 tax law under 
which a husband and wife are each allowed a $50 dividend tax 
exemption. 

About 1 in every 12 men and women in the adult population was 
estimated by the Stock Exchange study to be a shareowner. The 
number of shares owned individually by women equaled 22 percent of 
the total, about 6 percent less than owned individually by men. The 
remaining shares (50 percent) were held by institutions, brokers and 
dealers, persons with joint accounts, and nominees (who hold shares 
for others). 

An earlier study by the Brookings Institution estimated that 
3,230,000 women owned stock in 1951-52 and represented slightly less 
than half of all individual shareowners. This study examined "the 
belief that women own most of the Nation's securities—or the Na-
tion's wealth" and found that although women had more sharehold-
ings (each stock issue held by an individual or other owner) registered 
in their names, they were outranked by men in the number of shares 
held and in average value per stockholding. Out of a grand total of 
3,695 million shares of stock, women owned 823 million shares and 
men, 1,050 million. Women's shareholdings averaged 98 shares per 
person and men's, 139—both far below the average recorded for brok-
ers and dealers, nominees, and miscellaneous groups. Average value 
of women's shareholdings was $3,461 and men's, $4,197. Sharehold-
ings of brokers and dealers and of nominees had a much higher aver-
age value than the shareholdings of individuals (table 24). 

4 Who Owns American Business? 1956 Census of Shareowners. New York Stock 
Exchange. 
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T a b l e 24.—SHAREHOLDINGS IN COMMON AND PREFERRED STOCKS COMBINED, 
BY T Y P E OF HOLDER, 1 9 5 1 

Number of 
sharehold- Number of Average 

ings (in shares (in value per 
Type of holder thousands) thousands) shareholding 

Total 20, 3 2 1 3, 695 , 2 7 9 $6 , 5 0 0 

Women _ _ . 8, 4 3 2 8 2 3 , 2 2 4 $3 , 4 6 1 
Men _ _ _ 7, 5 6 5 1, 0 5 0 , 2 3 7 4, 1 9 7 

Joint accounts _ _ 2, 5 8 5 234 , 0 3 6 2, 2 6 3 
Fiduciaries _ — 9 7 6 2 5 5 , 5 7 3 11, 8 3 9 
Institutions and foundations 1 4 5 70 , 2 7 7 22 , 8 3 7 
Brokers and dealers. _ 2 4 0 3 8 1 , 6 3 6 42 , 4 6 9 
Nominees. — 1 4 0 3 7 5 , 1 1 5 128 , 5 3 9 

Others. — __ — - — 2 3 8 505 , 1 8 2 93 , 5 8 7 

Source: Share Ownership in the United States. The Brookings Institution, Washington, D. C. 19.52. 

To learn something about the relative importance of publicly owned 
stocks among various types of investments, the Brookings Institution 
also collected information about individual ownership of nine types 
of investment (table 25). Fewer men and women held publicly 

T a b l e 25 .—SELECTED INVESTMENTS OWNED BY W O M E N , 1 9 5 2 

Number of Percent of Percent of 
women women owners 

owners (in who are who are 
Type of investment thousands) owners 1 women 

Total2 

Life insurance 
Savings accounts 
U. S. Series " E " bonds 
Annuities and pensions 3 

Publicly owned stock 
Other government bonds 4 

Privately held stocks 
Real-estate mortgages and bonds 
Corporate bonds 

61 , 2 0 0 7 7 . 8 5 0 

49 , 9 8 0 63. 6 4 8 
26, 4 3 0 33. 6 5 0 
21 , 1 3 0 26. 9 4 9 

5, 0 1 0 6. 4 3 5 
3, 2 3 0 4. 1 5 0 
1, 9 6 0 2. 5 5 3 
1, 1 4 0 1. 5 3 8 

8 5 0 1. 1 4 5 
3 5 0 0. 4 4 4 

1 Based on a total female population of 78,620,000 in 1952. 
2 Items exceed the total because some women had more than one type of investment, 
s Does not include Federal old-age and survivors insurance. 
* Includes bonds of Federal (excluding Series ' E " bonds), State, county, municipal, and foreign govern-

ments. 
Source: Share Ownership in the United States. The Brookings Institution, Washington, D. C. 1952. 
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owned stocks than had life insurance, savings accounts, U. S. Series 
"E" bonds, or annuities and pensions. However, publicly owned 
stocks were more popular than government bonds (excluding "E" 
bonds), privately held stocks, real-estate mortages and bonds, and 
corporate bonds. Of all the types of investment studied, only life 
insurance had been purchased by a majority of women and men. 
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