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New data on childcare prices!

The Women’s Bureau has updated our flagship National Database of Childcare Prices (NDCP), which now provides childcare price
data at the country level from 2008-2022. The NDCP, originally published in 2023, is the most comprehensive federal source of
childcare prices at the county level. Previously, data had only been available through 2018. This update includes data from 48
states, Washington, DC and Puerto Rico.

Our analysis of the new data shows that child care remains a prohibitive expense for many families:

U.S. families spend between 8.9% and 16.0% of their median income on full-day care for just one child, with annual prices
ranging from $6,552 to $15,600 in 2022.

In some counties the median cost of center-based infant care in 2022 was more than the cost of a year of rent at the national
median ($15,216).

You can explore all the data for yourself! Go to our NDCP webpage for maps, analysis and to download the data. You will also find
county-level fact sheets that allow for comparison of multiple counties within a state.

Read the press release

Urban Institute research on paid family and medical leave
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https://blog.dol.gov/2024/11/19/new-data-childcare-costs-remain-an-almost-prohibitive-expense
https://www.dol.gov/agencies/wb/topics/featured-childcare
https://www.dol.gov/newsroom/releases/wb/wb20241119
https://www.dol.gov/
https://www.dol.gov/agencies/wb
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The Women's Bureau published research conducted by the Urban Institute showing that a national paid family and medical leave
program would reduce poverty and narrow the racial poverty gap. According to the Urban Institute, an equitable nationwide
paid leave program providing 12 weeks leave would cover 97% of workers and reduce poverty by 16% among people in families
receiving paid leave benefits.

The package of releases includes a report on the impact of adopting a national paid family and medical leave program, a
literature review, a brief on the impact of state paid leave policies on taxes, and four state-specific reports estimating the costs
and benefits of proposed paid leave policies in Maryland, Michigan, Pennsylvania and Washington.

Read the press release

Explore the research

Promoting apprenticeship as a pathway to good jobs for women
The Department of Labor celebrated the 10  anniversary of National Apprenticeship Week by showcasing the value of Registered
Apprenticeship as a pathway to career success – including for women and other underserved populations. Currently, women
make up less than 15% of active apprentices. But that’s changing thanks to the Women in Apprenticeship and Nontraditional
Occupations (WANTO) grant program and other Labor Department programs.

Learn more about women in apprenticeship and nontraditional occupations

Visit the Department of Labor’s National Apprenticeship Week hub

th

https://www.dol.gov/newsroom/releases/wb/wb20241121
https://www.dol.gov/agencies/wb/Understanding-Equity-in-Paid-Leave-Microsimulation-Analysis
https://www.dol.gov/agencies/wb/grants/wanto
https://www.dol.gov/agencies/wb/topics/apprenticeships
https://www.apprenticeship.gov/national-apprenticeship-week
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Overcoming barriers to employment for women veterans and
military spouses

We’re grateful for the veterans and military spouses on sta� at the Women’s Bureau, who bring an invaluable perspective to our
work. This month we hosted two webinars about connecting women veterans and military spouses to good jobs. Over on the
Department of Labor blog, Senior Advisor Anne Danho�er shared how her experience as a military spouse informs her work
expanding job opportunities for other military spouses and all women.

Collaborating to improve workplace outcomes for women and
people with disabilities

The Women’s Bureau and the O�ice of Disability Employment Policy (ODEP) announced a new collaborative e�ort to champion
inclusive policies that enhance access to good, high-quality employment opportunities for all workers, including women and
people with disabilities. The e�ort leverages ODEP’s State Exchange on Employment & Disability initiative to engage and
educate policymakers on inclusive policies that support worker equity, such a as paid leave, access to a�ordable child care and
elder care, increasing representation in high-paying trade occupations, and more.

WB Director Wendy Chun-Hoon (pictured center above) spoke about the new e�ort on a panel at the Women in Government
Leadership and Innovation Summit in Charlotte, N.C.

https://blog.dol.gov/2024/11/25/how-were-making-life-easier-for-military-spouses
https://www.dol.gov/agencies/odep
https://www.dol.gov/agencies/odep/state-policy
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Working to end gender-based violence and harassment in the
world of work
On November 25 we kicked o� the Global 16 Days of Activism Against Gender-Based Violence with a social media campaign that
will go through December 10 and share information about our work to end gender-based violence and harassment (GBVH) in the
world of work. Follow the #16Days hashtag on LinkedIn and X to get news and resources and keep an eye out for a blog series in
early December about various aspects of the e�ort to prevent and address GBVH in the world of work.

Get our fact sheet on GBVH in the world of work in nine languages!

Upcoming Webinars

5 Ways to Address Gender-Based Violence in the World of Work. Thursday, December 5, 12 p.m. PST. This 45-minute webinar
hosted by our Western region will provide practical strategies to address gender-based violence and harassment. Register
here.

What To Expect When Expecting at Work: PWFA and the Power to PUMP. Thursday, December 12, 12 p.m. PST. Learn about
the Family and Medical Leave Act, pregnancy accommodations, the Pregnant Workers Fairness Act and more in this webinar
from the Women’s Bureau and other Labor Department agencies. Register here.

Women's Bureau in the News

Yahoo Finance: DOL: The cost of child care is more than rent in some U.S. counties

CBS News: Child care in the U.S. today can cost more than families pay for rent, a mortgage or college tuition

NBC News: Child care cost as much as rent for many families at inflation's peak, new data shows

Vice: Families Pay as Much in Rent as They Do for Child Care

The Hill: Are you a HENRY? The rise of six-figure earners who don’t feel rich

We Want to Hear from You!

“Occupational segregation” is the gendered sorting of men and women into di�erent types of jobs. It leads to women being
overrepresented in certain jobs, which are valued and compensated less than male-dominated jobs.

We’ve heard from many working women about their experiences with gendered job expectations, the challenges they face at
work, the support systems that help them thrive and the policy changes that would help them succeed. We'd like to hear from
you.

Read their stories 

Tell us your story   

https://www.linkedin.com/showcase/womens-bureau-us-department-of-labor
https://x.com/wb_dol
https://www.dol.gov/agencies/wb/topics/GBVH
https://www.dol.gov/agencies/wb/events/12052024/5-ways-address-gender-based-violence-world-work
https://eeoc.zoomgov.com/webinar/register/WN_NX3uLmAkS7i6fvWwyBvRzQ#/registration
https://finance.yahoo.com/news/dol-cost-child-care-more-164800907.html
https://www.cbsnews.com/news/child-care-costs-more-than-rent-in-some-u-s-counties-feds-find/
https://www.nbcnews.com/business/economy/child-care-cost-much-rent-many-families-inflations-peak-new-data-shows-rcna180875
https://www.vice.com/en/article/families-pay-as-much-in-rent-as-they-do-for-child-care/
https://thehill.com/lobbying/4981030-are-you-a-henry-the-rise-of-six-figure-earners-who-dont-feel-rich/
https://www.dol.gov/agencies/wb/impact/stories
https://www.dol.gov/agencies/wb/impact/stories#share
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Women's Bureau

An agency within the U.S.
Department of  Labor

200 Constitution Ave NW
Washington, DC 20210
1-866-4-USA-DOL

1-866-487-2365
www.dol.gov

FEDERAL GOVERNMENT

White House

Coronavirus Resources

Disaster Recovery Assistance

DisasterAssistance.gov

USA.gov

Notification of EEO Violations

No Fear Act Data

U.S. O�ice of Special Counsel

LABOR DEPARTMENT

About DOL

Guidance Search

Español

O�ice of Inspector General

Subscribe to the DOL Newsletter

Read the DOL Newsletter

Emergency Accountability Status Link

A to Z Index

ABOUT THE SITE

Freedom of Information Act

Privacy & Security Statement

Disclaimers

Important Website Notices

Plug-Ins Used on DOL.gov

Accessibility Statement

Site Map Important Website Notices Privacy & Security Statement

Connect With DOL

Follow the Women’s Bureau on Social Media
Follow us on LinkedIn and X to learn more about the latest research, initiatives, policies and updates related to working women
and their families.

https://www.dol.gov/
tel:1-866-487-2365
tel:1-866-487-2365
https://www.dol.gov/
https://www.whitehouse.gov/
https://www.dol.gov/coronavirus
https://www.dol.gov/general/disasterrecovery
https://www.disasterassistance.gov/
https://www.usa.gov/
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/cummings-antidiscrimination-act-2020
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/resports/notification-and-federal-employee-antidiscrimination-retaliation-act-of-2002
https://osc.gov/
https://www.dol.gov/general/aboutdol
https://www.dol.gov/guidance
https://www.dol.gov/general/topic/spanish-speakingtopic
https://www.oig.dol.gov/
https://public.govdelivery.com/accounts/USDOL/subscriber/new?topic_id=USDOL_167
https://www.dol.gov/newsroom/newsletter
https://www.dol.gov/general/easl
https://www.dol.gov/general/siteindex
https://www.dol.gov/general/foia
https://www.dol.gov/general/privacynotice
https://www.dol.gov/general/disclaim
https://www.dol.gov/general/aboutdol/website-policies
https://www.dol.gov/general/aboutdol/file-formats
https://www.dol.gov/general/aboutdol/accessibility
https://www.dol.gov/general/findit
https://www.dol.gov/general/aboutdol/website-policies
https://www.dol.gov/general/privacynotice
https://www.facebook.com/departmentoflabor
https://twitter.com/USDOL
https://www.instagram.com/USDOL/
https://www.threads.net/@usdol
https://www.linkedin.com/company/u-s-department-of-labor/
https://www.youtube.com/user/USDepartmentofLabor
https://www.linkedin.com/showcase/womens-bureau-us-department-of-labor/
https://twitter.com/WB_DOL/

