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The Women's Bureau brings you monthly updates highlighting the impact of our initiatives and collaborations on the ground.

 

Closing the Gender Wage Gap

Our new blog explores the gender wage gap for older women and discusses ways to make progress toward closing it. The gender
wage gap is larger for older workers – women ages 50+ make about 75 cents for every dollar made by men ages 50+ – than it is for
younger workers. Solutions for closing the wage gap for all workers include salary history bans (which the Biden-Harris
Administration has implemented for federal workers), disrupting occupational segregation and eliminating discrimination.

Read the blog

Access all Equal Pay resources

Access all Women, Work, Aging and Financial Security resources

Ensuring Equity in Infrastructure

U.S. DEPART MENT  OF LABOR

Women's Bureau

https://blog.dol.gov/2024/07/01/older-and-wiser-but-not-richer-the-gender-pay-gap-for-older-workers
https://www.dol.gov/agencies/wb/equal-pay-protections
https://www.dol.gov/agencies/wb/topics/women-work-aging-financial-security
https://www.dol.gov/
https://www.dol.gov/agencies/wb
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Acting Secretary Julie Su continued her Good Jobs Summer tour with trips to Philadelphia, Atlanta and Las Vegas. In
Philadelphia, she paid a visit to Women in Nontraditional Careers (WINC), a regional collaborative e�ort launched in 2018 with the
help of a Women’s Bureau grant. The Acting Secretary, White House Domestic Policy Advisor Neera Tanden and Mayor Cherelle
Parker announced Philadelphia’s Investing in America Workforce Hub as well as new commitments to hire residents on projects
funded by the Biden-Harris Administration’s historic infrastructure investments, including policies to promote equitable
workforce development, expanding pre-apprenticeship and apprenticeship programs, investing in wrap-around supportive
services, like child care, for apprentices, and more.

View photos of the Acting Secretary’s visit

Read the Acting Secretary’s remarks

Eliminating Gender-Based Violence and Harassment in the World
of Work

The Women’s Bureau’s Northeast Region co-hosted a roundtable on gender-based violence and harassment at the Connecticut
state Capitol that was attended by advocates and lawmakers, including Lieutenant Governor Susan Bysiewicz. Participants also
discussed related issues such as paid leave and the downsides of non-disclosure agreements. State o�icials expressed their
commitment to advancing policies to protect people in Connecticut from gender-based violence and harassment in and out of
the workplace.

Read coverage from WSHU

Visit our webpage on Gender-Based Violence and Harassment

 

Strengthening the Care Economy
To support the Biden-Harris Administration’s Cancer Moonshot, an initiative to mobilize a national e�ort to tackle the U.S.’
second leading cause of death, the Department of Labor held a high-level conversation that delved into the protections

https://philaworks.org/winc/
https://www.whitehouse.gov/briefing-room/statements-releases/2024/07/11/fact-sheet-biden-%e2%81%a0harris-administration-announces-record-federal-investments-in-registered-apprenticeships-holds-workforce-hub-convening-in-philadelphia-with-new-commitments-to-train-and-hir/
https://x.com/ActSecJulieSu/status/1811493622027571393
https://www.dol.gov/newsroom/speech/20240711
https://www.wshu.org/connecticut-news/2024-07-01/ct-workplace-gender-sexual-harassment
https://www.dol.gov/agencies/wb/topics/GBVH
https://www.whitehouse.gov/cancermoonshot/
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available to workers dealing with cancer, as well as policies that a�ect their care providers. Women’s Bureau Senior Advisor
Sophia Kerby discussed what the Administration is doing to strengthen the national care workforce, protect home care workers
and support families providing care, including through paid leave.

Watch the recording (Senior Advisor Kerby’s section begins around 34:00)

Read a blog about the panel

Get information about Domestic Workers and download our sample employment agreements

Learn more about Paid Leave

Upcoming Events
Webinar: Working Mothers

August 8, 5-6 p.m. ET (2-3 p.m. PT)

Featuring sta� from WB’s Western Region, the Wage and Hour Division and the Equal Employment Opportunity
Commission, this webinar is for working mothers, advocates and employers who want to learn about the rights, resources
and avenues for support under current labor laws and policies. Register here.

Webinar: Empowering Women: Navigating Health Protections Throughout Your Career

August 15, 2-3:30 p.m. ET (11 a.m.-12:30 p.m. PT)

WB is partnering with the Employee Benefits Security Administration and the Wage and Hour Division to share information
about women’s health protections throughout their career and life journeys. Register here.

In Case You Missed It

Watch “New Developments in Occupational Licensing Portability for Military Spouses,” hosted by the WB’s Western Region
and featuring the Veteran's Employment Training Service and sta� from the Departments of Defense and Justice. Hear
about the latest developments in military spouse occupational licensing from these cross-agency experts.

Watch “The Impact of Menopause on Women: Considerations for Health Care and the Workplace,” hosted by the WB and the
Health Resources and Services Administration. Learn about workplace accommodations and treatment considerations for
women experiencing menopause.

Women's Bureau in the News

Axios: Paid parental leave access is increasing in the U.S.

Las Vegas Review-Journal on MSN: Latinas ‘powering’ recovering U.S. economy, labor secretary tells UnidosUS attendees

Las Vegas Review-Journal: Latinas ‘impulsan’ la recuperación de la economía, dice la secretaria de Trabajo en UnidosUS

Black Enterprise: Report: Black Americans, Particularly Black Women, Among Those Hit Hardest by Wage Disparities

Puget Sound Business Journal: Federal data shows women 50+ face a larger gender wage gap

New Jersey Business & Industry Association: Gender Pay Gaps Are Wider for Older Women

We Want to Hear from You!
“Occupational segregation” is the gendered sorting of men
and women into di�erent types of jobs. It leads to women
being overrepresented in certain jobs, which are valued and
compensated less than male-dominated jobs.

https://www.whitehouse.gov/cancermoonshot/
https://www.youtube.com/watch?v=izxl3HPv0LU
https://blog.dol.gov/2024/07/24/support-systems-for-working-families-a-cancer-cabinet-conversation
https://www.dol.gov/agencies/wb/Domestic-Workers
https://www.dol.gov/agencies/wb/featured-paid-leave
https://usdolee.webex.com/webappng/sites/usdolee/meeting/register/8756072d290c42e2a1cd22bc6f40b4ac?ticket=4832534b00000005f88860e4458d5a6fc19058237e215214f57c1755aa294d603a5cbfe78d21998c&timestamp=1722530590486&RGID=r6fb3240a570e0e7937839dd91cda4379
https://www.dol.gov/sites/dolgov/files/EBSA/temporary-postings/empowering-women-navigating-health-protections-national-08152024.pdf#zoom=200
https://www.youtube.com/watch?v=um-ShjYs-Q0
https://www.youtube.com/watch?v=Xny5oJn5dpg
https://www.axios.com/2024/07/24/paid-family-leave-laws-us
https://www.msn.com/en-us/money/markets/latinas-powering-recovering-u-s-economy-labor-secretary-tells-unidosus-attendees/ar-BB1q71Dq
https://espanol.reviewjournal.com/noticias/politica-y-gobierno/latinas-impulsan-la-recuperacion-de-la-economia-dice-la-secretaria-de-trabajo-en-unidosus-275817/
https://www.blackenterprise.com/report-black-americans-black-women-hardest-hit-low-wages/
https://www.bizjournals.com/seattle/bizwomen/news/latest-news/2024/07/federal-data-women-50-gender-wage-gap.html?page=all
https://njbia.org/gender-pay-gaps-are-wider-for-older-women/
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Women's Bureau

An agency within the U.S.
Department of  Labor

200 Constitution Ave NW
Washington, DC 20210
1-866-4-USA-DOL

1-866-487-2365
www.dol.gov

FEDERAL GOVERNMENT

White House

Benefits.gov

Coronavirus Resources

Disaster Recovery Assistance

DisasterAssistance.gov

USA.gov

Notification of EEO Violations

No Fear Act Data

U.S. O�ice of Special Counsel

LABOR DEPARTMENT

About DOL

Guidance Search

Español

O�ice of Inspector General

Subscribe to the DOL Newsletter

Read the DOL Newsletter

Emergency Accountability Status Link

A to Z Index

ABOUT THE SITE

Freedom of Information Act

Disclaimers

Plug-Ins Used on DOL.gov

Accessibility Statement

Site Map Important Website Notices Privacy & Security Statement

Connect With DOL

Follow the Women’s Bureau on Social Media
Follow us on LinkedIn and X to learn more about the latest research, initiatives, policies and updates related to working women
and their families.

We’ve heard from many working women about their
experiences with gendered job expectations, the challenges
they face at work, the support systems that help them thrive
and the policy changes that would help them succeed. We'd
like to hear from you.

Read their stories 

Tell us your story   

https://www.dol.gov/
tel:1-866-487-2365
tel:1-866-487-2365
https://www.dol.gov/
https://www.whitehouse.gov/
https://www.benefits.gov/
https://www.dol.gov/coronavirus
https://www.dol.gov/general/disasterrecovery
https://www.disasterassistance.gov/
https://www.usa.gov/
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/cummings-antidiscrimination-act-2020
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/resports/notification-and-federal-employee-antidiscrimination-retaliation-act-of-2002
https://osc.gov/
https://www.dol.gov/general/aboutdol
https://www.dol.gov/guidance
https://www.dol.gov/general/topic/spanish-speakingtopic
https://www.oig.dol.gov/
https://public.govdelivery.com/accounts/USDOL/subscriber/new?topic_id=USDOL_167
https://www.dol.gov/newsroom/newsletter
https://www.dol.gov/general/easl
https://www.dol.gov/general/siteindex
https://www.dol.gov/general/foia
https://www.dol.gov/general/disclaim
https://www.dol.gov/general/aboutdol/file-formats
https://www.dol.gov/general/aboutdol/accessibility
https://www.dol.gov/general/findit
https://www.dol.gov/general/aboutdol/website-policies
https://www.dol.gov/general/privacynotice
https://www.facebook.com/departmentoflabor
https://twitter.com/USDOL
https://www.instagram.com/USDOL/
https://www.threads.net/@usdol
https://www.linkedin.com/company/u-s-department-of-labor/
https://www.youtube.com/user/USDepartmentofLabor
https://www.linkedin.com/showcase/womens-bureau-us-department-of-labor/
https://twitter.com/WB_DOL/
https://www.dol.gov/agencies/wb/impact/stories
https://www.dol.gov/agencies/wb/impact/stories#share

