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New Research: More Mothers Are Working, But Lack of Care
Infrastructure Continues to be a Problem

MomMath

EMPLOYMENT HAS
- RECOVERED FOR MOST
- GROUPS OF MOMS

Percent change relative to February 2020

All mothers: youngest child under 13 +1.9%
Asian mothers: youngest child under 13 +8.7%
Black mothers: youngest child under 13 +2.8% \_'-
White mothers. youngest child under 13 +2.2%
Hispanic mothers: youngest child under 13 +4.0%

Mothers, less than a bachelor’s degree youngest child under 13| -0.2%
Mothers, bachelor’s degree or higher youngest child under 13 [N +3.4%
Mothers youngest child under 6 M +3.2%

Source: Current Population Survey. Mothers 25-54 with children under 13
unless otherwise specified.

dol.gov/wb

During the COVID-19 pandemic, mothers’ employment plummeted as certain industries shed jobs, and schools and child care
facilities shut their doors.Four years later, our research finds that moms’ employment is now 1.9% higher than it was before the

pandemic.Read our Mother’s Day blog to learn more. Then, check out asecond blog about “Eco-mome-ics," which analyzes
mothers’ contributions to the economy through paid and unpaid work.
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https://blog.dol.gov/2024/05/06/mothers-employment-has-surpassed-pre-pandemic-levels-but-the-child-care-crisis-persists
https://www.dol.gov/
https://www.dol.gov/agencies/wb
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How the Biden-Harris Administration is Advancing Gender
Equity and Equality at Home and Abroad

From achieving the highest women's labor force participation to making historic investmentsin the care economy and much
more, the Biden-Harris Administration is advancing rights and opportunity for women and girls. Learn how.

WANTO Grant Applications Due Soon

Applications to our Women in Apprenticeship and Nontraditional Occupations (WANTO) grant program are due on June 10.

WANTO grants fund community-based organizations working to expand pathways for women to enter and lead in all industries.
Apply here.

Eliminating Gender-Based Violence and Harassment in the World
of Work

One-Year Anniversary Of the
 U.S.National Plan to End
A Gender-Based Violence

May15, 2024

This month the White House marked one year since the release of the National Plan to End Gender-Based Violence with an event
attended by Director Wendy Chun-Hoon (above right) and WB staff.See the readout and learn about the Administration’s
progresson the Plan here.

The Women’s Bureau played arole in shaping the National Plan and is now working to implement it by awarding grants focused on
addressing and preventing gender-based violence and harassment in the world of work, engaging with stakeholdersinthe U.S.
and abroad, and producing educational materials. Get more details about ourimplementation work in our new blog.

The Department of Labor is eager to continue our collective efforts to uplift the principles and strategies laid out in the National
Plan.On June 18th, the Women’s Bureau will host a summit at our headquartersin Washington, DC that will convene workers,
unions, employers, government representatives, worker advocates and other stakeholders who are working to prevent and
address gender-based violence and harassment in the world of work at the national, state and local levels.Register to attend in-

person orvirtually.

Ensuring Equity in Infrastructure
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https://www.whitehouse.gov/wp-content/uploads/2024/05/FACT-SHEET_The-Biden-Harris-Administration-Continues-to-Advance-Gender-Equity-and-Equality-at-Home-and-Abroad.pdf
https://www.dol.gov/agencies/wb/grants/wanto
https://www.grants.gov/search-results-detail/351374
https://www.whitehouse.gov/wp-content/uploads/2023/05/National-Plan-to-End-GBV.pdf
https://www.whitehouse.gov/briefing-room/statements-releases/2024/05/16/readout-of-convening-to-mark-one-year-anniversary-of-national-plan-to-end-gender-based-violence/
https://blog.dol.gov/2024/05/28/how-were-implementing-the-national-plan-to-end-gender-based-violence
https://www.eventbrite.com/e/usdol-summit-gbvh-in-focus-tickets-911343421707?aff=erelpanelorg
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Acting Secretary of Labor Julie Su (above right) and WB Director Chun-Hoon traveled to Chicago for the announcement of an
Investing In Americainfrastructure pilot project in which the Illinois Department of Transportation and 2022 WANTO grantee

Chicago Women in Trades will work together to achieve stronger workforce equity outcomes - including more women hired and
retained in good, union construction jobs. The Acting Secretary even got achance to try welding!

Acting Secretary Su also visited 2023 WANTO grantee Hope Renovations in Carrboro, North Carolina and met with women who are
training for well-paying careersin nontraditional fields like construction.

Strengthening the Care Economy

On June 26, WB will host the Paid Leave: Equity in Implementation conference, which will welcome researchers, state paid leave
administrators, representatives from the federal government and others to Washington, DCto delve into the latest research
findings, policy innovations and promising practices inimplementing equitable paid leave policies.Register here to attend in

person.Register here to watch virtually.

In Case You Missed It

Menstruation at work:

e Menstrual Hygiene Day, May 28, we published ablog about steps employers can take to make workplaces friendlier to

menstruators. Employers can make small adjustments to worker protections, flexibilities and accommodationsto ensure
that workplaces are more inclusive of menstruating employees, reduce the stigma surrounding menstruation and improve
menstruators’ quality of life at work.

For parents of school-age kids:

e ThisInstagram post is for you.

More #MomMath:
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https://cwit.org/
https://www.hoperenovations.org/
https://www.eventbrite.com/e/paid-leave-equity-in-implementation-conference-tickets-894523512907
https://usdolee.webex.com/weblink/register/ra924cd2e6a96ec7f52e05bb71560a09d
https://blog.dol.gov/2024/05/29/5-ways-employers-can-make-workplaces-more-menstruation-friendly
https://www.instagram.com/reel/C7B9tKApeYN/?igsh=MTc4MmM1YmI2Ng%3D%3D
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e Get keystatson momsinthe economy here and here.

Women's Bureau in the News

e Work in Progress podcast: ‘Occupational segregation’ puts many women in the workforce on uneven economic footing

e Axios:Mother's Day surprise: More women with children are working than ever before

e Axios:Why womeninthe U.S.are less satisfied with their jobs than men

e Forbes:Why Is There Still AGender Wage Gap?

e Crain’s Cleveland:‘Untenable’ childcare costs take centerstage at Collaborate Cleveland event

e CityLimits:Opinion:NYC Can Give the Perfect Gift This Mother’s Day - Investing in Universal Child Care

We Want to Hear from You!

“Occupational segregation” is the gendered sorting of men and women into different types of jobs. It leads to women being
overrepresented in certain jobs, which are valued and compensated less than male-dominated jobs.

We’ve heard from many working women about their experiences with gendered job expectations, the challenges they face at
work, the support systems that help them thrive and the policy changes that would help them succeed.We'd like to hear from
you.

e Read theirstories

e Tellusyourstory
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https://x.com/WB_DOL/status/1789677205007544810
https://x.com/WB_DOL/status/1788932202845061165
https://workingnation.com/occupational-segregation-puts-many-women-in-the-workforce-on-uneven-economic-footing/
https://www.axios.com/2024/05/12/mothers-day-women-employment-pandemic-remote-work
https://www.axios.com/2024/05/09/worker-satisfaction-women-men-gender-gap
https://www.forbes.com/sites/forbesbusinesscouncil/2024/05/22/why-is-there-still-a-gender-wage-gap/
https://www.crainscleveland.com/nonprofits-philanthropy/womens-bureau-director-wendy-chun-hoon-discuss-childcare-costs-gender-wage
https://citylimits.org/2024/05/08/opinion-nyc-can-give-the-perfect-gift-this-mothers-day-investing-in-universal-child-care/
https://www.dol.gov/agencies/wb/impact/stories
https://www.dol.gov/agencies/wb/impact/stories#share
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Follow the Women’s Bureau on Social Media

Follow us on Linkedln and X to learn more about the latest research, initiatives, policies and updates related to working women

and their families.

Women's Bureau

An agency within the U.S.

Department of Labor

200 Constitution Ave NW
Washington, DC 20210
1-866-4-USA-DOL
1-866-487-2365
www.dol.gov
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