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Don’t Forget!
On Monday, April 1, Acting Secretary of Labor Julie Su will host a fireside chat with women workers who are advocating for change
in their fields, including a tradeswoman, a domestic worker and a professional soccer player. Watch at 1 p.m. EDT/10 a.m. PDT on
the Department of Labor website: www.dol.gov/live.

Women's History Month

This Women's History Month, the Women's Bureau is celebrating some incredible women from around the country who are
pushing for change in their industries. Learn what drives them here.

But of course, that's not all we've been up to. Women's Bureau leaders and sta�, along with Acting Secretary Julie Su, have
traveled the country to hear from workers, meet with stakeholders and share our activities and resources. Here are two of our
favorite photos:

U.S. DEPART MENT  OF LABOR

Women's Bureau

https://twitter.com/actsecjuliesu
http://www.dol.gov/live
https://twitter.com/WB_DOL/status/1770886431512084927
https://www.dol.gov/
https://www.dol.gov/agencies/wb


4/1/2024 March 2024 | Issue III | U.S. Department of Labor

https://www.dol.gov/agencies/wb/news/newsletter/march2024 2/5

Acting Secretary Julie Su (second from le�) at She Built This City in Charlotte, North Carolina. 

 

Deputy Director Gayle Goldin (right) at an event in California. 

Equal Pay Day – March 12
The gender wage gap has declined steadily over the past four decades, but it remains significant: According to the latest data
available, women who work full-time and year-round make 84% of what men make, and Black, Hispanic, Native American,
Native Hawaiian and Pacific Islander, and many groups of Asian women make even less. Get more facts in our Equal Pay Day blog.

Job segregation is a long-standing driver of the wage gap. Our new research shows that Black women lost $42.7 billion and
Hispanic women lost $53.3 billion in wages compared to white men in 2023 due to job segregation. Access the fact sheet.

Get data on earnings by gender, race/ethnicity, and occupation.

Eliminating Gender-Based Violence and Harassment in the World
of Work

https://www.dol.gov/agencies/wb/data/earnings/gender-ratio-weekly-annual
https://blog.dol.gov/2024/03/12/what-you-need-to-know-about-the-gender-wage-gap
https://www.dol.gov/sites/dolgov/files/WB/media/BearingTheCostReport2024.pdf
https://www.dol.gov/agencies/wb/data/earnings
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WB AT THE UNITED NATIONS: Director Wendy Chun-Hoon and WB sta� attended the 68th meeting of the UN Commission for the
Status of Women, where they participated in an event on women’s worker voice and spoke with nongovernmental organizations
about e�orts to accelerate gender equality through systemic change in the world of work. Participants in the NGO event,
including UNITE HERE union workers who organized the “Hands O�, Pants On” campaign, are pictured above.

TWO UPCOMING WEBINARS: Our Safety at Work series in partnership with the Occupational Safety and Health Administration
continues in April and May.

Safety at Work: Addressing Gender-Based Violence and Harassment in the Agriculture Industry, April 16 at 3 p.m. EDT.
Register here.

Safety at Work: Addressing Gender-Based Violence and Harassment in the Healthcare Industry, May 7 at 2 p.m. EDT. Register
here.

Strengthening the Care Economy
NEW ISSUE BRIEF: The history of state paid family and medical leave programs in the U.S. is more extensive than you think. Get
the facts and details on every state-based program here.

Ensuring Equity in Infrastructure

Above: The Women's Bureau organized a roundtable on tradeswomen’s issues for Members of Congress and discussed how
to scale strategies to increase women’s access to good-paying, union jobs in the building trades and manufacturing. 

NEW POST: Unions benefit all workers, and they benefit women in specific ways. Review four fast facts about women and unions
here.

https://www.handsoffpantson.org/protecting-and-respecting-women/
https://usdolee.webex.com/weblink/register/rcd4a1087ec9707b182d0779981ccfd38
https://usdolee.webex.com/weblink/register/r752ba7a9200cb43200d1568a7964b3ad
https://www.dol.gov/sites/dolgov/files/WB/HistoryOfPaidLeaveUS.pdf
https://www.linkedin.com/pulse/4-fast-facts-women-unions-womens-bureau-us-department-of-lab-bqy9e/


4/1/2024 March 2024 | Issue III | U.S. Department of Labor

https://www.dol.gov/agencies/wb/news/newsletter/march2024 4/5

Women's Bureau

An agency within the U.S.
Department of  Labor

FEDERAL GOVERNMENT

White House

Benefits.gov

Coronavirus Resources

Disaster Recovery Assistance

DisasterAssistance.gov

USA.gov

Notification of EEO Violations

LABOR DEPARTMENT

About DOL

Guidance Search

Español

O�ice of Inspector General

Subscribe to the DOL Newsletter

Read the DOL Newsletter

Emergency Accountability Status Link

ABOUT THE SITE

Freedom of Information Act

Disclaimers

Plug-Ins Used on DOL.gov

Accessibility Statement

Women's Bureau in the News

Wisconsin Public Radio: Wisconsin's pay gap between men and women is worse than the national gap

El Sol News: Siguen disparidades salariales contra afroamericanas e hispanas

WCNC: 'When women succeed, America will succeed' | Roundtable highlights upward mobility for women in Charlotte

Pittsburgh Union Progress: 'They come out and do great': Roundtable discussion addresses barriers, seeks solutions to
help women enter the workforce

Safety+Health Magazine: ‘Listen to understand’: DOL hosts conversation on gender-based violence in construction

We Want to Hear from You!

“Occupational segregation” is the gendered sorting of men and women into di�erent types of jobs. It leads to women being
overrepresented in certain jobs, which are valued and compensated less than male-dominated jobs.

We’ve heard from many working women about their experiences with gendered job expectations, the challenges they face at
work, the support systems that help them thrive and the policy changes that would help them succeed. We'd like to hear from
you.

Read their stories 

Tell us your story   

Follow the Women’s Bureau on Social Media
Follow us on LinkedIn and X to learn more about the latest research, initiatives, policies and updates related to working women
and their families.

https://www.dol.gov/
https://www.whitehouse.gov/
https://www.benefits.gov/
https://www.dol.gov/coronavirus
https://www.dol.gov/general/disasterrecovery
https://www.disasterassistance.gov/
https://www.usa.gov/
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/cummings-antidiscrimination-act-2020
https://www.dol.gov/general/aboutdol
https://www.dol.gov/guidance
https://www.dol.gov/general/topic/spanish-speakingtopic
https://www.oig.dol.gov/
https://public.govdelivery.com/accounts/USDOL/subscriber/new?topic_id=USDOL_167
https://www.dol.gov/newsroom/newsletter
https://www.dol.gov/general/easl
https://www.dol.gov/general/foia
https://www.dol.gov/general/disclaim
https://www.dol.gov/general/aboutdol/file-formats
https://www.dol.gov/general/aboutdol/accessibility
https://www.wpr.org/news/wisconsins-pay-gap-between-men-and-women-is-worse-than-the-national-gap
https://www.elsolnews.com/2024/03/13/siguen-disparidades-salariales-contra-afroamericanas-e-hispanas/
https://www.wcnc.com/article/news/local/jobs/women-career-upward-mobility-local/275-62fd2be5-2a91-414c-b45d-0c661fce53b1
https://www.unionprogress.com/2024/03/16/they-come-out-and-do-great-roundtable-discussion-addresses-barriers-seeks-solutions-to-help-women-enter-the-workforce/
https://www.safetyandhealthmagazine.com/articles/25151-listen-to-understand-dol-hosts-conversation-on-gender-based-violence-in-construction
https://www.dol.gov/agencies/wb/impact/stories
https://www.dol.gov/agencies/wb/impact/stories#share
https://www.linkedin.com/showcase/womens-bureau-us-department-of-labor/
https://twitter.com/WB_DOL/
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200 Constitution Ave NW
Washington, DC 20210
1-866-4-USA-DOL

1-866-487-2365
www.dol.gov

No Fear Act Data

U.S. O�ice of Special Counsel

A to Z Index

Site Map Important Website Notices Privacy & Security Statement

Connect With DOL

tel:1-866-487-2365
tel:1-866-487-2365
https://www.dol.gov/
https://www.dol.gov/agencies/oasam/centers-offices/civil-rights-center/resports/notification-and-federal-employee-antidiscrimination-retaliation-act-of-2002
https://osc.gov/
https://www.dol.gov/general/siteindex
https://www.dol.gov/general/findit
https://www.dol.gov/general/aboutdol/website-policies
https://www.dol.gov/general/privacynotice
https://www.facebook.com/departmentoflabor
https://twitter.com/USDOL
https://www.instagram.com/USDOL/
https://www.threads.net/@usdol
https://www.linkedin.com/company/u-s-department-of-labor/
https://www.youtube.com/user/USDepartmentofLabor

