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OF WOMEN IN JUNE 1949

The woman labor force showed a usual seasonal increase of nearly one-half 
mil lion from May to June 1949, according to the Census monthly report.
This was considerably less than the increase at this time last year, and 
the woman labor force in June was smaller in 1949 than in I948 by over 
100,000. Girls aged 14 to 19 made up a larger part of the month’s increase 
than in 1943. Agricultural employment of women rose as usual at this 
season (by nearly 400,000), but by considerably less than half last year’s 
rise from May to June. The number of women in nonagricultural pursuits 
declined by about 181,000, though last year it rose from May to June. The 
decline included teachers who left the labor force for the summer without 
contracts to re sane teaching in the fall; those with contracts during 
vacations were included with the employed. The increase from May to 
June 1949 in the number of unemployed women (chiefly girls 14 to 19) was 
less than last year; but the proportion of the woman labor force unemployed 
in June was greater in 1949 than in 1948.

June 1949
Number of Change since Total persons

women May 1949 Nonber Percent women

Population (14 years
and over) 55,710,000 ♦ 51,000 109,547,000 50.9
Civilian labor

force 18,566,000 ♦ 469,000 63,398,000 29.3
Employed 17,386,000 ♦ 213,000 59,619,000 29.2
Unemployed 1,180,000 ♦ 257,000 3,778,000 31.2

Armed forces 18,000 None 1,468,000 1.2
Nonworkers 37,126,000 - 419,000 44,683,000 83.1

(U. S. Department of Commerce, Bureau of the Census)

MINIMIM WAGS

Washington revised its 1942 minimum-wage order for the mercantile industry, 
increasing the minimum hourly rate from 32J cents to 65 cents. The 
revised order, effective June 6, 1949, establishes several new working 
conditions standards* not included in the former order for the industry, 
notably the requirement of a 10-minute rest period in every 4 consecutive 
hours of employment. It does not set maximum hours as was done by the 
previous order but, instead, provides that the hours of employment shall 
be "subject to any applicable statutes of the State."
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OTHER STATE LEGISLATION

California recently issued a revision of its motion picture order regulating 
hours and working conditions applicable to employees other than those who act, * 

sing, dance, or otherwise perform. The order, effective July 1, 1949,
establishes the 8—hour day, 6-day week, but does not set nHnimum wage rates 
for this industry. It extends coverage to minors (who were not formerly 
covered) and incorporates many of the working conditions standards included 
in the other revised California orders. In line with these other revised 
orders, this revision specifically excludes women employed in administrative, 
executivej or professional capacities.

SHIFTS IN THE CTCMAN LABOR FORCE

Between April and May 1949 shifts in the status of nearly 4 million women 
brought about a net addition to the civilian labor force of nearly 1 millinn 
women, according to a report of the Bureau of the Census. Nearly 2-J million 
women were added to the labor force, while practically lj mi n inn withdrew. 
Host of the women who entered the labor force in May had been keeping house 
in April, while most of those who withdrew from the labor force in May 
reported that they were homemakers.

Most of the 817,000 net increase in employment of women between April and May 
was in farm work, which accounted for a net increase of 794,000. Here again 
the chief movement into or out of agricultural employment was that of women 
who had been keeping house or returned to such work. Relatively few school 
girls were involved.

w
A net increase of only 24,000 women in nonagricultural employment was brought 
about by the shift of more than 2j million women into or out of nonagricultural 
employment. While homemakers were the largest group involved in the movement, 
about a quarter of a million school girls went to work or entered school, the 
net gain in their employment being only 11,000.

VZSRKLY SALARIES OF OFFICE VJORSERS - in Three Southern Cities

U. S. Department of Labor’s Bureau of Labor Statistics has recently reported 
weekly salaries of office workers in several cities on the basis of data 
obtained in January and February 1949 and is also currently issuing a series of 
articles based on the same data in the Monthly Labor Review. In three southern 
cities, the average weekly salary of general stenographers, the largest job 
group, was $43 in Atlanta; $42.50 in Richmond (Va.); and $39 in New Orleans. 
Clerk-typists averaged in Atlanta $37 a week, in Richmond $34, and in 
New Orleans $31.50.

In all three southern cities the lowest paid job studied among women workers was 
that of office girl; salaries for this job averaged $25.00 in New Orleans, $29.00 
in Richmond, and $32.00 in Atlanta. The highest paid job among women workers 
in both Atlanta and Richmond was that of hand bookkeepers, while in New Orleans 
technical stenographers received the highest salaries.

The spread in average salaries of office workers varied in each of the 3 cities. 4b 
In Atlanta the average of women in the highest paid job was about 50 percent 
above the average of those in the lowest paid job; in Richmond the difference 
amounted to about 70 percent; in New Orleans the highest occupational average 
was more than double the lowest.
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< HOURS OF WORK IN RETAIL TRADE IN GENERAL MERCHANDISING

Weekly hours worked in general merchandising of retail trade averaged 36.8 
in April 1949, 36.5 in 1948, and 38.8 in 1939, according to reports of 
the Bureau of Labor Statistics. A shorter scheduled workweek appears to be 
primarily responsible for the postwar decline in hours. As general merchan
dise stores are mainly large units located in large cities, declines in 
scheduled working hours in factories have had to be passed on to retail trade 
employees in order to maintain an adequate work force.

The present level of hours in general merchandising indicates that 40 hours 
may be the typical scheduled workweek for full-time employees (part-time 
work bringing average hours worked down approximately 3 hours) while the 
probable full-time scheduled workweek in 1939 was between 44 and 48 (the 
higher proportion of part-time employment at that time bringing the average 
down to under 40 a week).

RISE IN AVERAGE EARNINGS IN GENERAL MERCHANDISING AND
MANUFACTURING SINCE 1939

Hourly earnings in general merchandising between 1939 and 1948 rose from 
45 to 89 cents, or 96*5 percent; weekly earnings during the same period rose 
from $17*80 to $34.05, or 91*3 percent, according to the Bureau of Labor 
Statistics reports. The decline in average weekly hours accounted for the 
smaller relative rise in weekly earnings.

In manufacturing industries earnings more than doubled during the same period. 
Hourly earnings rose from 63 cents to $1.33 (109*6 percent) and weekly earn
ings from $23*86 to $53*15 (122*8 percent). The greater relative rise in 
weekly earnings in manufacturing reflects the lengthening of the workweek, 
resulting from a decline in part-time work and an increase in overtime work.

Allowing for the rise in consumers’ prices of 72.2 percent from 1939 to 
1948, gains in "real” weekly earnings were 11.1 percent in general merchandis
ing and 29.4 in manufacturing.

Hours and Gross Earnings in All 
Manufacturing and General Merchandising, 1939 and 1948

♦

Group

1 193.2.. 1948

Actual
dollars

Actual "Real”

Dollars Percent
increase

Dollars Percent
increase

Average hourly earnings
$0,633All manufacturing $1,327 109.6 $0,771 21.8

General merchandising 0.454 0.892 96.5 0.518 14.1

Average weekly earnings
All manufacturing 23.86 53*15 122.8 30.87 29.4
General merchandising 17.80 34.05 91.3 19.77 11.1 .

Hours Hours
Average weekly hours

All manufacturing 37.7 40.1 6.4 X X X X

General merchandising 38.8 36.5 - 5.9 X X X X
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LABOR SPECIALISTS TO STUDY STATUS OF WOMEN WORKERS IN GERMANY

Miss Pauline Newman, Educational Director of the International Ladies 
Garment V/orkers’ Union Health Center, and Miss Sara Southall, professor 
at Fisk University and former personnel manager of International 
Harvester Co., left for Germany this month on a 3-month mission for the 
Department of the Army, Miss Newman and Miss SputhaT 1 were invited 
jointly by the Manpower and the Women1 s Activities Divisions of the 
Office of Military Government of the United States to survey and report 
on the present position and problems of women in the German economy and 
in their social and political relationships. They win survey conditions 
in both the British and American Zones, including employment and training 
situations, management policies and trade union activities, consulting 
directly with the leaders of the German women.

EXCHANGE PROGRAMS - TEACHERS OF U, S. AND OTHSR COUNTRIES

During the coming school year 119 American teachers are exchanging 
positions with British, French, and Canadian teachers under the program 
sponsored by the U. S. Office of Education, Federal Security Agency, the 
Department of State, and a group of national educational organizations. 
There will arrive in this country in August 96 teachers from Great 
Britain, 16 from Canada, and 7 from France, to teach in schools of 108 
local school systems in 34 States. This year’s exchange of teachers 
was given added impetus through the Fulbright Act which for the first 
time a.11 owed travel grants to teachers participating in the British and 
French Programs. At various times opportunities are afforded American 
teachers to accept teaching positions in Burma, Belgium, Ethiopia, the 
Netherlands, and Norway.

COLOMBIAN WOMEN PROPOSE WOMEN’S BUREAU

Word has come from Bo got/, Colombia, that "Union Femenina de Colombia,” 
a large and active women’s organization, has petitioned the Minister 
of Labor of Colombia to establish a women’s bureau to collect data 
concerning employed women, and to inspect all plants where women are 
employed and enforce the laws for working women. It is believed, the 
organization states, that a staff of women inspectors would protect 
women workers from reprisals resulting from complaints.

WOMEN’S BUREAU DIRECTOR RECEIVES AWARD

The Director of the U. S. Department of Labor’s Women’s Bureau.
Miss Frieda S. Vi Tier, was one of fifteen women to receive an nanor 
scroll from the National Council of Negro Women at its annual Honor 
Day event June 19. The presentation was made to Miss Miller for 
outstanding achievement in the international fields of human and 
labor relations.

NOTICE
There will be no August Fact Sheet. A combined August and September 
issue will reach you in October.

(W.B. 50-39)
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