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EMPLOYMENT OF WOMEN IN OCTOBER

For the first XO months of 1948, the proportion of women 14 years of age 
and over who were in the labor force has averaged 31*9 percent compared 
with 31.1 percent last year* The Bureau of the Census reports that this 
is an unusually large change for an annual period. Women 35 years of age 
and over constituted about two-thirds of the additional women workers in 
1948.

_________________ October 1946
Number of Change since Total persons

women September 1948 Number Percent women

Population (14 years
and over) 55,307,000 ♦ 55,000 108,853,000 50.8
Civilian labor force 17,924,000 - 187,000 61,775,000 29.0

Employed 17,371,000 - 91,000 60,134,000 28.9
Unemployed 554,000 - 94,000 1,642,000 33.7

Armed forces 13,000 — 1,000 1,391,000 0.9
Nonworkers 37,369,000 ♦ 241,000 45,685,000 81.6

(U. S. Bureau of the Census)

MINIMIM WAGE

Oregon has revised its 1941 wage order for the manufacturing industry. The 
new order, effective October 19, 1948, sets a,65-cent minimum hourly rate 
for all women and minors in manufacturing establishments and eliminates 
learner rates. The earlier order established a 35-cent hourly rate for 
experienced workers and 25 and 30 cent rates for learners.

The new order retains provisions* for a maximum 8-hour day and 44-hour, 6-day 
week and for the payment of time and a half beyond these hours.

Various requirements governing safety and sanitation of workrooms or plants 
in which women are employed are included as part of this order. Many of 
these requirements have been transferred from the Commission's General Order 
covering the sanitary and physical welfare of women and minors in all 
industries and occupations.
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OCCUPATIONAL CHANGES OF WCMBN WORKERS 1940 TO 1948

From April 1940 to October 1948 the number of employed women increased 
by more than 5 million* This probably represents a fairly stable 
increase as in each month in the last 12, women's employment has been at 
least A million above that of April 1940.

In several occupation groups the number of women increased more than the 
average. The proprietor group doubled, the number of clerical workers rose 
by 78 percent, saleswomen by 62 percent, and the group of operatives and 
other manual workers by 60 percent. The number in professional groups has 
remained practically the same, and the number of domestic service workers 
has declined by 29 percent.

Occupational Distribution of Employed Womens
April 1940 and October 1948

Number of women 
Major occupation Zin thousands)

S&1 October

All employed women

Clerical and kindred

11.920 17.371

workers
Operatives, laborers, 

craftsmen, and

2,530 4,491

foremen
Service workers,

2,400 3,845

except domestic 
Domestic service

1,350 1,839

workers 2,100 1,484
Saleswomen 830 1,345
Professional and semi-

professional workers 1,570 1,598
Proprietors, managers, 

and officials
(except f ana) 450 910

Farmers and farm
workers 690 1,860

Percent Women as percent
distribution of all workers
April October 
1940 1948

April
1240

October
1248

100,0 . 100,0 25.9 28.9

21.2 25.9 52.6 60.2

2Q.1 22.1 14.3 15.9

11.3 10.6 40.1 42.5

17.6
7.0

8.5
7.7

93.8
27.9

91.3
36.6

13.3 9.2 45.4 40.1

3.8 5.2 U.7 14.2

5.7 10.7 8.0 22.0

(U. S. Bureau of the Census)
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BAKNINGS IN POWER LAUNDRIES AND IN HOTELS

Power laundries: Average wages of women employed on flat work finishing machines 
(the largest occupational group in power laundries) were less than 65 cents an 
hour in 17 of 33 large cities surveyed in July 1948 by the Bureau of Labor 
Statistics. Individual city averages ranged from 37 to 91 cents an hour. In 22 
of the 33 cities average eaminge of (women) shirt pressing machine operators 
were above 65 cents an hour; in 11 cities, below.

Highest levels of earnings were found in the Pacific coast cities (Los Angeles, 
Portland Oregon/, San Francisco-Oakland, and Seattle) where average hourly 
earnings of women on flat work finishing machines ranged from 83 to 91 cents, 
and average earnings of women operators of shirt pressing machines ranged from 
<*4 to 99 cents an hour.

In contrast with the Pacific coast region, all cities in which job earnings were 
below 50 cents an hour were located in the Southwest and Southeast. In Atlanta, 
Birmingham, Jacksonville, and Memphis average hourly earnings of women on flat 
work ironing machines ranged from 37 to 39 cents, on shirt pressing machines 
from 43 to 49 cents.

Hotels: Average earnings of chambermaids in hotels varied by city from 29 to 
88 cents an hour, in the 18 large cities surveyed by the Bureau of Labor 
Statistics and were the lowest rates reported for the selected jcbs studied. 
Earnings of women elevator operators equaled those of men operators in 3 cities 
but were more often a few cents higher. Hourly averages of women elevator 
operators varied by city from 34 to 93 cents.

TEXTILE INDUSTRY - RESOLUTION AT UNICOI CONFERENCE

The following resolution on atmospheric conditions in the textile industry was 
adopted by the 5tk biennial conference of the Textile Workers Union of America 
(C.I.O.) b?ld in April 1948:

ttTherefore be it resolved that we seek to have employers of the mills 
in which we are collective bargaining representatives maintain healthy 
and comfortable atmospheric conditions by controlling the temperature 
and humidity so they shall not exceed an effective temperature .of 
80 degrees; and

"Be it further resolved that the Textile Workers Union of America seek 
legislation in the respective States requiring employers to maintain 
atmospheric conditions for no higher than an effective temperature of 
80 degrees.”

A manual, "Air Conditioning in Textile Mills,” recently issued by the research 
department of the Textile Workers Union of America, advises management how 
to overcome adverse atmospheric conditions and instructs workers how to 
determine whether temperatures in their plant are suitable for healthful 
and efficient job performance. It contains a draft of a proposed State 
Taw to regulate the ventilation, temperature, and humidity in textile 
mills.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



MAUam JUBTIEE OF NURSING

The Diamond Jubilee of Nursing, sponsored by the American Nurses*
Association, signalizes the 75th anniversary of professional nursing in 
the United States. Seventy-five years ago the "Nightingale System” of 
nursing was established in the United States•, Miss Linda Richards who 
graduated from nursing school in that year was in th<* forefront to lift 
nursing to professional heights. During her life time she established 
12 schools of nursing, 11 in the United States and 1 in Japan.

A survey recently conducted by the American Nurses’ Association reveals 
that there are today 435,000 registered professional nurses in this 
country, of whom only 280,000 or 64.5 percent are active. The largest 
concentration of practicing nurses is in the Middle Atlantic States. Of 
the employed nurses 60 percent are in institutional (hospital) nursing,
19 percent are private duty nurses, only 8 percent are in the field of 
public health, and 4 percent are in industry.

The American Nurses’ Association in its Economic Security Program for 
Nurses aims at the correction of abuses affecting the nursing profession.
Low salaries, long hours, split shifts, lack of written agreements to safe
guard terms of employment and to establish sound grievance machinery, and 
restrictions on social lives of nurses are listed as some of the factors 
which have discouraged intelligent young women from entering the profession 
and have caused some nurses to leave the profession.

The Association’s program for nurses includes: (a) development and recog
nition of State nurses’ associations as the duly-authorized representatives 
of professional nurses in collective bargaining and all other matters affect
ing their economic status; (b) State-wide minimum salary standards, to be 
set by the nurses affected, and implemented by State nurses’ associations; 
nurses* salaries must be commensurate with their education and responsi
bilities; (c) cash salaries for nurses with elimination of mandatory 
acceptance of quarters, food, laundry and/or other perquisites in lieu of 
salary; (d) 40-hour week, with eight-hour straight time work day for all 
nurses employed in hospitals, clinics, industries, and other nursing 
service agencies, with remuneration for overtime and on-call service;
(e) progressive provisions for tenure and merit pay increases, vacations, 
sick leave, health service, maternity leave, educational leave, and retire
ment for nurse employees; (f) negotiated, written contracts for nurse 
employees whenever applicable; (g) legislation to extend benefits of 
Federal Social Security Act to nurses not now covered.

The employment standards of nurses have become greatly improved recently 
particularly in the States of California and Washington through the efforts 
of the State nurses’ associations in negotiating with their employers. In 
other parts of the country, although not as much improvement has as yet 
been accomplished, negotiations are now beginning to take place, according 
to a statement of Miss Pearl McIver, President of the American Nurses’ 
Association.
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