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The woman labor force increased by nearly 400,000 between March and April, 
chiefly as the result of the spring demand for workers in farm areas*
Many farm housewives were doing farm work in addition to their housework.

April 1947
Number of Change since Total persons

women March 1947 Number Percent
women

Population (14 years
and over) 54,420,000 + 50,000 107,260,000 50,7
Civilian labor force 16,320,000 + 370,000 59,120,000 27.6

Employed 15,800,000 ♦ 330,000 56,700,000 27.9
Unemployed 520,000 * 40,000 2,420,000 21.5

Armed forces 20,000 No change 1,530,000 1.3
Nonworkers 38,080,000 - 320,000 46,610,000 81.7

(U. S. Bureau of the Census)

STATE LEGISLATION

As of May 15, 29 State legislatures had adjourned, two of which were in 
special session. Seventeen regular sessions are still in progress. ... 
Recent enactments: California repealed its War Production Act, with all 
permits issued under it, thus fully restoring prewar legislation for female 
employees. .. .Massachusetts made permanent as of May 6, the 11 o’ clock 
closing hour for night employment of women and certain minors in 
manufacturing. The Commissioner of Labor may, after hearings, suspend until 
July 1949 labor laws or regulations affecting the employment of women and 
minors, when conditions of emergency or hardship exist.

MINIMUM WAGE

Connecticut — The revised cleaning and dyeing order, effective June 2, 1947, 
increases minimum rates to 60 cents an hour for experienced workers and 
55 cents for inexperienced. The new order requires that time and a half the 
employee* s regular rate be paid for all hours worked in excess of 45 a week. 
District of Columbia — The new retail trade order which becomes effective 
June 16, 1947, provides a weekly minimum of $25 for a workweek of 36-44 hours, 
a part-time and overtime rate of 65 cents an hour, a guarantee of 4 hours’ 
pay for any day a worker is called in, and an additional amount of 75 cents 
a day if the employee works a split shift. Employers must furnish and 
launder uniforms if they are required.
New York — The Laundry Minimum Wage Board has recommended to the Industrial 
Commissioner new rates and working conditions standards. Public hearings 
must be held before final action can be taken.
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JUKI SERVICE

Maryland1 g new jury service law, effective in 11 of 23 counties and in 
Baltimore City, adopts for women the same qualifications and exemptions 
that apply to men jurors. This limited application is in accordance 
with the Maryland system of State government whereby certain types of laws 
may have local application only. ... New Hampshire now permits women to 
qualify, but service is optional, and special exemptions are provided.

Federal Jury Bills — Hearings on three bills, S. 17, S. 18, and S. 19, 
relating to Federal jury service were held before a special Subcommittee 
of the Senate Judiciary Committee in the latter part of April. Of major 
interest to women is S. IB which would enable women to serve on Federal 
juries in all States, even though they are not eligible for jury service 
in State courts.

Testifying in favor of this bill, Frieda S. Miller, Women's Bureau 
Director, said, in part:

"All of the large organizations of employed women are educating their 
membership on the nature and value of jury service as a function of 
government. They are preparing them to think of jury duty as a 
public service which the average woman citizen can perform, even 
though she may not aspire to hold public office.

"These earnest women are coming to understand that jury service is not 
something foreign to their experience, but on the contrary closely 
related to it. For they share as other citizens in the production of 
wealth, the accumulation of property, the responsibility for family 
support, the litigation of disputed rights, and the adjustment of 
human relations .4 Thoughtful women know that is an undertaking not 
to be assumed lightly, but one to be performed with due care for its 
significance to individual and community welfare. They are aware 
that extended duty as a juror may result in financial loss to one 
who is employed at a rate of pay much higher than the compensation 
allowed for Federal jury service. But they understand that good 
citizenship has its reward also in promoting the administration of 
justice, and that the conscientious, intelligent juror makes his 
contribution to this end, as well as the judge who tries the case."

OCCUPATIONAL CHANGES AMONG WCIffiN WORKERS IN THE POSTWAR PERIOD

Recent data issued by the U. S. Census Bureau show that numbers of women 
have declined in the postwar period (July 1945 to January 1947) in all 
occupational groups, with the exception of professional workers. In the 
year and a half since the end of the war, 300,000 women were added to the 
professional and semiprofessional group, but women operatives and craftsmen 
together—’the group that expanded most during the war—declined by nearly 
1 million.

Numbers of women clerical workers declined by more than l/2 million; 
service workers other than domestic declined by 300,000; and saleswomen 
by more than 100,000. In the 18-month period, closing of war plants 
apparently did not cause a rush of former domestic workers to their old 
occupation, for during this time numbers of domestic workers declined 
by 300,000.
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OCCUPATIONAL CHANCES AMONG YEMEN WORKERS IN THE POSTWAR PERIOD (qont’d)

The 15 l/2 million women in agricultural and nonagricultural employment in 
January 1947 were over 4 million fewer than were employed in July 1945, 
just before V-J Day. Half of the decline in this period occurred In 
nonagricultural employment and half in agricultural work, which was at a 
seasonal low with but 640,000 women in January 1947•

Decreasing Use of Women in Various Occupations — As men fonnerly in the 
armed forces returned to their civilian activities in the postwar period, 
women had, compared with men, a significantly less important place in each 
of the various occupational fields, except domestic service. Among operatives 
and kindred workers women dropped from 37 percent cf all workers to 28 percent, 
a decline of nearly l/4 in the proportions of women to men. Among clerical 
workers and among service workers (except domestic) the proportions of women 
to men dropped from 70 to 60 percent and from 49 to 42 percent respectively in 
January 1947, and among professional workers from 44 to 40 percent.

However, while considerable decreases occurred in proportions of women workers 
in various occupations among all workers in these occupations, there has been 
little change in the proportions of women employed as clerical workers, 
saleswomen, etc., among all women workers. The slight relative shift of 
women workers as a whole into professional fields and out of operative
occupations can be seen from the table below:

Percent
distribution
Jar. July 
1947 1945

Women as percent
of all workersMajor occupation

group

Total women in non
agricultural employment

Numbers of women
(in thousands)
Jan.
i24Z

14.840

July
2242

16,920

Jan.
1242
22

July
1242
22.2S£ 222

Professional and semi-
professional workers 

Proprietors, managers, and
1,510 1,210 10 7 40 44

officials, except farm 730 780 5 5 13 17
Clerical and kindred workers 4,330 4,900 29 29 60 70
Saleswomen
Craftsmen, foremen, and

1,300 1,440 9 8 40 54

kindred workers 210 340 1 2 3 5
Operatives and kindred workers 3,410 4,250 23 25 28 37
Domestic service workers
Service workers, except

1,470 1,790 10 11 94 93

domestic
Lahore 37s, except farm

1,770 2,060 12 12 42 49

and mine no 150 1 1 3 5

Note: Due to changes in interviewing techniques in July 1945, these figures
are not entirely comparable with data obtained by the Census Bureau 
prior to that date. Revisions of previous estimates are now in progress.
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MIGRATIONS OF WOMEN WORKERS

Between V-J Day (August 14, 1945) and October 1946, 355.000 women changed 
their county of residence to take a job or to look for work, according to a W 
Census Bureau release on civilian migration. They constituted 15 percent of 
all persons migrating for job reasons. Among the total female population,
6 million females changed their county of residence. Chief cause for this 
migration was that the head of the family moved—70 percent of female
migrants moved for this reason.

WOMEN IN UNIONS

The agreement between a local of the Marine and Shipbuilding Workers of 
America, CIO, and an Alabama shipyard contains the following two provisions: 
”1. Any woman covered by this agreement shall be compensated at the same 
rate of pay as men employees doing the same kind of work. ... 2. With regard 
to other working conditions, the company shall take into consideration the 
reconmendationsissued by the Women’s Bureau, U. S. Dept. of Labor•”

DISABLED ’WOMEN VETERANS

There were 12,648 women veterans of World War II on Veterans Administration 
pension and compensation rolls as of January 10, 1947, according to 
figures prepared by the Veterans Administration. All but 9 of these women 
veterans had service-connected disabilities.

The number of women veterans of World V/ar II who were hospitalized as of 
February 28, 1947, was 1,024* In addition, there were at the same time 
625 women veterans of World War I hospitalized.

WOMEN AROUND THE WORLD

New Zealand — This country now has its first woman Cabinet Minister, 
according to newspaper stories. Appointed in May by a Labor Party caucus, 
she is Miss Mabel Howard, member of Parliament and a former trade union 
leader. For 12 years before entering Parliament, Miss Howard had been 
secretary of the Canterbury General Laborers Union, one of New Zealand’s 
largest unions of unskilled workers.

Japan — In the second general election held in Japan since the occupation, 
women lost heavily. The NEW YORK TIMES reports that while in the old Diet 
there were about 80 women members of the House of Representatives, there 
are now only about 20.

United States — Five trainees from foreign countries have arrived at the 
U. S. Women’s Bureau for study of methods of improving working conditions 
and employment opportunities for women workers. Three of the trainees 
are coming as part of the U. S. Government’s program of scientific and 
cultural cooperation with the other American Republics; one trainee is 
being sent by the Foreign Division, National Board, YWCA; and one by the 
Puerto Rico Department of Labor. They are: Dr. Leonor Ferreira Borja, 
Havana, Cuba; Miss Dorothy Moses, Calcutta, India; Miss Maria Luisa Flores 
Gonzalez, Mexico City, Mexico; Mrs. Matilde Hildebrandt de Perez Trevino, 
Lima, Peru; and Miss Ana Maria Robles Matta, San Juan, Puerto Rico.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis




