
National Program 

Federal Equal Pay Act 

The Federal Equal Pay Act of 1963, enacted dur

ing the 1st session of the 88th Congress as an 

amendment to the Federal Fair Labor Standards 

Act, became effective generally June 11, 1964. 

The act applies to every employer having em

ployees subject to a minimum "'age under FLSA. 

It is administered by the Wage and Hour and 

Public Contracts Divisions of the U.S. Depart

ment of Labor. The ne.w law covers some more 

than 29}~ million men and women. 

Enactment of the Equal Pay Act of 1963 reflects 

the efforts of many groups and individuals. 

Equal pay bills had been introduced in every 

Congress since the 79th in 1945. The National 

Committee for Equal Pay, organized in 1952 

and composed of representatives of women's and 

civic organizations and unions, took leadership 

in the successful campaign for the new Federal 

act. From headquarters in Washington, D.C., 

the Committee is continuing its educational pro

gram to promote the application of the equal 

pay principle. 

Federal Classification Acts 

The Federal Government has long recognized 

the principle of ''rate for the job" as applied to 

its own employees. The Classification Act of 

1923 established a uniform salary range for each 

grade and class of work, regardless of the sex of 

the worker. This principle was reaffirmed in the 

Classification Act of 1949. 
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International Program 

The International Labor Organization, of which 
the United States is a member, provides in its 
constitution that "men and women should re
ceive equal remuneration for work of equal 
value." 

In 1951 the ILO adopted Convention 100 and 
Recommendation 90 on Equal Remuneration. 
The convention provides three methods by which 
this principle can be put into effect: legislation, 
collective bargaining, and administrative action. 
As of January 1, 1966, 50 nations had ratified 
Convention 100. 

The 1957 Treaty of Rome, that established the 
European Economic Community, provides in 
Article 119 that member nations shall apply the 
principle of equal remuneration as between men 
and women workers. According to a recent 
report, all the EEC countries have made consider
able progress toward the goal of equal wages for 
men and women, although the principle has not 
been fully realized in the member States. 

Further information on equal pay may be ob
tained from the following publications of the 
Women's Bureau, U.S. Department of Labor, 
Washington, D.C. 20210: 

Equal Pay Primer. Leaflet 20. Revised January 1963. 
For sale by the Superintendent of Documents, U.S. Gov
ernment Printing Office, Washington, D.C. 20402. Price 
10 cents. 

Digest of State Equal Pay Laws. January 1965. Processed. 

Suggested Language for an Act To Abolish Discrimina
tory Wage Rates Based on Sex. Processed. 

State Equal Pay Laws (by State). Processed. 

Equal Pay Laws by State. (Map M-4) September 1, 1965. 

U.S. GOVERNMENT PRINTING OFFICE: 1966-0-217-077 

For sale by the Superintendent of Documents, Washington, D .C. 20402 
Price single copies 5 cents each. 
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What Is Eq,ial Pay? 

Equal pay means payment of "rate for the 

job" without regard to sex 

-in the factory -m the school 

-in the office -in the store 

-and all other places 

where men and women 

perform work of com

parable character. 

Equal pay is important to 

-the national economy. It stimulates economic 

activity by helping to maintain consumer 

purchasing power. 

-employers. It protects fair employers from 

unfair competition of those who attempt 

to undercut wage standards by employing 

women at lower wage rates than men. 

-women workers. Comparable work should he 

paid for at the same rate, whether done by 

a man or a woman. 

-men workers. Equal pay helps to stabilize 

wage rates and increase job security by dis

couraging the replacement of men with 

women at lower rates. 

-the public. By protecting the wages of work

ers, equal pay results in greater economic 

security for everyone. 
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State Equal Pay Lams 

Equal pay laws have been enactedin29 States: 

These laws apply generally to most types of pri

vate employment. Groups of employees usually 
exempt include agricultural and domestic work

ers, and employees of nonprofit organizations. 

The States are listed with the year when the law 

first became effective: 

Alaska 1949 
Arizona 1962 
Arkansas 1955 
California 1949 

*Colorado 1955 
Connecticut 1949 

*Georgia 1966 
Hawaii 1959 

**Illinois 1944 
Kentucky 1966 
Maine 1949 

*Maryland 1966 
Massachusetts 1945 
Michigan 1919 
Missouri 1963 

*Covers public employment also. 

**Covers manufacturing only. 

*Montana 1919 
New Hampshire 1947 

ew Jersey 1952 
ew York 1944 

*North Dakota 1965 
Ohio 1959 
Oklahoma 1965 
Oregon 1955 
Pennsylvania 1948 
Rhode Island 1946 
South Dakota 1966 
Washington 1943 
West Virginia 1965 
Wyoming 1959 

In addition, 4 States with no equal pay laws

Nehraska, Utah, Vermont, and Wisconsin-have 

Fair Employment Practices laws that prohibit 

discrimination in rate of pay based on sex. A 
District of Columbia ordinance also prohibits 

such discrimination. 
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Support for Equal Pay 
Women's and civic organizations, labor unions, 

and employer associations support the principle 
of equal pay. Among them are: 

Women's and Civic Organizations

Altrusa International 
American Association of University Women 
American Nurses' Association 
American Society of Women Accountants 
General Federation of Women's Clubs 

League of Women Voters of the United States 
National Association of Women Lawyers 
National Consumers' League 
National Council of Catholic Women 
National Council of Jewish Women 
National Council of Negro Women 
National Council of Senior Citizens 
National Education Association 
National Federation of Business and Professional 

Women's Clubs 
United Church Women 
Young Women's Christian Association of America 
Zonta International 

AFL-CIO-

Consistent with the policy adopted by the AFL

CIO Executive Council in June 1956, the Sixth 
Constitutional Convention of the AFL-CIO in 

December 1965, by resolution, reaffirmed its 
traditional support of programs designed to elim

inate discrimination in pay on the basis of sex. 

The President's Commission on the Status 
of Women-

In February 1962, the Commission endorsed the 
policy of equal pay for comparable work. It 
recommended in its report, American Women, 
that: HState laws should establish the principle 

of equal pay for comparable work." (October 11, 
1963) 

State Commissions on the Status of Women

Commissions have been established in 47 States 

and the Virgin Islands. They are responsible for 

much of the recent progress in State equal pay 
legislation. 
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