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LETTER OF TRANSMITTAL

Unirep Stares Deeartvent oF LaABoR,
WoMmEN’s Burkauv,
Washington, May 29, 1942.
Mapam: Responding to urgent requests from Government war
agencies and from organizations and persons in all parts of the country
secking information on the conditions to be observed in the employ-
ment of women in war plants, the Women’s Bureau here presents a
revision to date of its earlier bulletin on State Minimum-Wage Laws
and Orders in effect. This information vitally concerns all war em-
ployers, compiled as it is with the closest attention to the details that
necessarily must be considered in the utilization of women workers in
industries and occupations vital to the war effort. The bulletin has
been prepared by Florence P. Smith, research assistant, aided by
Mary Loretta Sullivan of the Bureau’s editorial division.
Respectfully submitted.
MAary Anbprrson, Director.
Hon. Frances PErRkINS,
Secretary of Labor.
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STATE MINIMUM-WAGE LAWS AND
ORDERS: 1942

SUMMARY

In the 30 years since the first minimum-wage law in the United
States was passed, ' the number of such laws has increased to 30;
26 States, the District of Columbia, Alaska, Hawaii, and Puerto
Rico have this type of legislation. The States with wage laws on
their statute books are Arizona, Arkansas, California, Colorado, Con-
necticut, Illinois, Kansas, Kentucky, Louisiana, Maine, M assachuestts,
Minnesota, Nevada, New Hampshire, New Jersey, New York, North
Dakota, Ohio, Oklahoma, Oregon, Pennsylvania, Rhode Island, South
Dakota, Utah, Washington, and Wisconsin.

These laws are broad in their coverage of industries, most of them
being all-inclusive with a few listed exemptions, usually domestic serv-
ice and agriculture. The Maine law is the only one of limited scope; it
applies to only one industry—fish packing. Most of the laws apply to
women and minors, the exceptions being the laws of Arkansas, Louisi-
ana, Nevada, South Dakota, and Puerto Rico,” which cover women and
girls, and the Connecticut and Hawail acts, which apply to men as
well as women and minors.?

All but a few of the minimum-wage laws provide for determinations
of wage rates by conferences or wage boards appointed to study the
various industries and make recommendations to the State agencies
authorized to fix minimum wages and issue orders. In Nevada, South
Dakota, Alaska, Hawaii, and Puerto Rico,? however, the minimum
wages to be paid were determined by the legislatures and are specified
in the laws. While this is true also in Arkansas, the industrial welfare
commission of that State has power to revise and adjust the wage to
the cost of living.

Though under most of the laws the minimum wage is determined
for each industry separately and orders have been issued in some States
for a wide coverage of industries, three States—Kentucky, Minnesota,
and Wisconsin—have issued blanket orders intended to apply to all
industries in the State.

Minimum-wage rates in effect apply to approximately one and one-
quarter million women. With minimum-wage laws operating in more
than half the States, including the most important industrial States,

1 The first law was passed in Massachusetts in 1912 and became effective July 1, 1913.

2 Puerto Rico passed an additional act in 1941 creating a board authorized to fix minimum-wage rates for
men, women, and minors and to issue orders.

3 The Oklahoma Jaw also was written to cover men, women, and minors but because of a defective title
the minimum-wage provisions of the act cannot be applied to men and minors. Enforcement of the orders
for women is prevented by injunction.

1



2 STATE MINIMUM-WAGE LAWS AND ORDERS: 1942

potential coverage extends to an estimated four and one-quarter
million women.*

About 130 wage orders are in effect at the present time and—includ-
ing the rates set in laws—minimum-wage rates are in operation in 23
States,® the District of Columbia, Alaska, Hawaii, and Puerto Rico.
Rates in 17 States apply to manufacturing industries. In 10 of these
all manufacturing is covered; in others, rates have been set only for
specific branches of manufacturing.

Of the States with orders applying to nonmanufacturing industries,
the majority have issued orders for service industries and for retail
trade. General and professional office work is covered in 8 States;
telephone and telegraph operation in 7 States; fruit and vegetable pack-
ing in 8 States; and household employment in 1 State and 1 Territory.

Immediately following is a list of the industries to which State
minimum-wage rates apply. Classification is by industry or trade,
in accordance with the usual practice of the States in issuing their
orders.

It should be noted that while blanket orders for “any occupation”
exist in Kentucky, Minnesota, and Wisconsin, all three States have also
issued separate orders for certain industries. Rates are fixed in six
laws; two of these—Arkansas and South Dakota—enumerate the
industries covered, and four—Nevada, Alaska, Hawaii, and Puerto
Rico—provide general coverage with some exemptions.

4+ Estimates based on U. 8. Census of Occupations, 1930.
i The States that have laws but do net have rates in effect are Kansas, Louisiana, and Oklahoma
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INDUSTRIES COVERED BY STATE MINIMUM-WAGE RATES
MANUFACTURING

In 17 States, the District of Columbia, Alaska, and Puerto Rico
minimum-wage orders or laws apply to all manufacturing or to certain
branches of manufacturing. In Hawaii, the law of 1941 applies only
to employment not covered by the Federal Fair Labor Standards
Act, which applies to interstate commerce. The 17 States are:

Arkansas. Minnesota. Oregon,
California. Nevada. Rhode Island.
[Minois. New Hampshire. South Dakota.
Kentucky. New Jersey. Washington.
Maine. New York. Wisconsin.
Massachusetts. North Dakota.

a. All manufacturing is covered by general or specific wage orders
or by flat-rate laws in 10 States, the District of Columbia, Alaska,
Hawaii, and Puerto Rico. The 10 States are:

Arkansas. Nevada. Washington.
California. North Dakota. Wisconsin.
Kentucky. Oregon.

Minnesota. South Dakota.

b. Certain branches of manufacturing are covered by specific
orders in 12 States:

California. Minnesota. Oregon.
Illinois. New Hampshire. Rhode Island.
Maine. New Jersey. Washington.
Massachusetts. Neéw York. Wisconsin.
Wearing apparel :

iineiaie a0 0 Wash dresses.

Massachusetts_____ Boot and shoe cut stock and findings.

Corsets.

Knit goods.
Men’s clothing and raincoats,
Men’s furnishings.
Millinery.
Women’s clothing.
Women’s and children’s underwear, neckwear, and
cotton garments.
Minnesota._______ Needlecr:)ift. (In addition to order for “any occupa-
tions.”
New Hampshire___ Clothing and accessories.
Hosiery and knit goods.

New Jersey_______ Wearing apparel and allied occupations.
Rhode Island______ Wearing apparel and allied industries.
Canning:

California________. (1) Fruit and vegetable canning; (2) fish canning. (In
addition to order for ‘“‘manufacturing.’’)

Maine. oo ii i Packing fish and fish produets in oil, ete.

Massachusetts_.._ Canning and food preparations.

Oregon . _.__.___ Fruit and vegetable canning. (In addition to order for

“manufacturing.’”)

3
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4 STATE MINIMUM-WAGE LAWS AND ORDERS: 1942

Canning—Continued.

Washington_______ Fruit, vegetable, fish, and other canning. (In addition
to order for ‘‘manufacturing.’”)
Wisconsin.____..__ Canning or first processing of perishable fresh fruits and
vege‘ggbles. (In addition to order for ‘“‘any occupa-
- tion.””)
Confectionery:
Ilinois.
Massachusetts.
New York.
Jewelry:
Massachusetts.

Rhode Island.

Macaroni, spaghetti, and noodles______________
Bread and bakery products____________________
Brisheg’ oy - con s T Ak e L e
Druggists’ preparations,ete____________________
Electrical equipment and supplies. _____
PaperiboxesiilntinE ey atel SIETEs T o dionl nad ol
Pocketbooks and leather goods ________
Stationery goods and envelopes _______________
Toys, games, and sporting goods_______________
Light manufacturing_____________ . ___

NONMANUFACTURING

________ Illinois.

‘‘‘‘‘‘ Massachusetts.

_______ New Jersey.

State minimum-wage rates apply to nonmanufacturing industries as

follows:
_a. Laundries.

Twenty-two States, the District of Columbia, Alaska, Hawaii, and Puerto

Rico. The States are:

Arizona. Minnesota.
Arkangsas. Nevada.
California. New Hampshire.
Colorado. New Jersey.
Connecticut. New York.
Illinois. North Dakota.
Kentucky. Ohio.
Massachusetts. Oregon.

b. Dry cleaning and dyeing.

Pennsylvania.
Rhode Island.
South Dakota.
Utah.
Washington.
Wisconsin.

Sixteen States, the District of Columbia, Alaska, Hawaii, and Puerto Rico.

The States are:

Arizona. Nevada.
Arkansas.¢ New Hampshire.
California. New Jersey.
Connecticut. New York.
Kentucky. North Dakota.
Minnesota. Ohio.

Oregon.
Rhode Island.
Washington.
Wisconsin.

In addition, one State—Massachusetts—covers dry cleaning only.

¢. Retail trade.

Seventeen States, the District of Columbia, Alaska, Hawaii, and Puerto Rico.

The States are:

Arizona. Massachusetts.
Arkansas. Minnesota.
California. Nevada.
Colorado. New Hampshire.
Conneecticut. North Dakota.
Kentucky. Oregon.

Rhode Island.
South Dakota.
Utah.
Washington.
Wisconsin.

8 The term ‘““mechanical establishment” is interpreted by the State as covering dry-cleaning establish-

ments.

.
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d. Beauty culture.

Sixteen States, the Dls’mct of Columbia, Alaska, Hawaii, and Puerto Rico.
The States are:

Arkansas.” Massachusetts. Ohio.
California. Minnesota. Oregon.
Colorado. Nevada. Washington.
Connecticut. New Hampshire. Wisconsin,
Illinois. New Jersey.

Kentucky. New York.

e. Hotels and restaurants.

Fourteen States, the District of Columbia, Alaska, Hawaii, and Puerto Rico.
The States are:

Arkansas. Nevada. South Dakota.
California. New York. Utah.
Colorado, North Dakota. Washington.
Kentucky. Ohio. Wisconsin,
Minnesota. Oregon.

In addition, three State<~Massachusetts New Hampshire, and Rhode Island—
cover restaurants only.

fi; Packmg.
Fight States, Alaska, Hawaii, and Puerto Rico. The States are:
California—Fruit and Nevada. Washington—Fruit and
vegetable. Oregon—Fruit and vege-  vegetable.
Kentucky. table. Wisconsin,
Minnesota. South Dakota.

g. Telephone and telegraph.

Seven States, the Distriet of Columbia, Alaska, Hawaii, and Puerto Rico.
The States are:

California. Nevada. Wisconsin,
Kentucky. Oregon. ’
Minnesota. Washington.

In addition, one State—North Dakota—covers the telephone industry only.
h. General and professional offices.

Eight States, the District of Columbia, Alaska, Hawaii, and Puerto Rico. The
States are:

California. Minnesota. Washington.
Kentucky. Nevada. Wisconsin.
Massachusetts. Oregon.

i. Domestic service.
One State—Wisconsin—and Alaska.
j. Miscellaneous.

Apartment houses—Washington,
Sanitariums without surgery, convales- Cherry stemming and pitting—Oregon.
cent homes, ete. (cooks, kitchen help- Nut cracking and sorting—California.

ers, waitresses, etc.)—Oregon. Nut processing, bleaching, grading,
Hospitals and sanitariums with sur- packing, cracking, and shelling—
gery (cooks, kitchen helpers, wait- Oregon.

resses, etc.)—Oregon.

Office and other building cleaning—
Massachusetts.

Personal serviee—Oregon.

Analyses follow of State minimum-wage laws and the wage orders
issued under authority of the laws.

7 The term ‘“mechanical establishment’’ is interpreted by the State as covering beauty shops.




ANALYSIS OF STATE MINIMUM-WAGE ORDERS!

State, order, and effec-
tive date?

Oceupation or industry covered

Class of employees covered

Minimurm-wage rates

Hours

Alaska:

Mar. 9, 1939. (Wage
fixed in law: Session
laws 1939, ch. 80.)

Arizona:

WO ke = ot 2

Directory, Dec. 1,

1938.
Mandatory, Feb. 1,
1939.

T RCIERR
Directory, Apr. 15,
1932,

Mam‘*llatory, June
15, 1939,

Arkansas:

Mar, 20, 1015. (Wage
fixed in law: Digest
of statutes 1921,
secs. 7108, 7114; sup-
plement 1927, secs.
7109-7110; session
laws 1935, Act 150;
1937, Act 83.)

California:
No. 1 (new series) June

‘i

All occupations

Retail, i. e, all selling of merchandise to con-
sumer and not for purposes of resale in any
form, Ezception: Area extending 5 miles from
port of entry at Nogales, :

Laundry and dry cleaning, i. e., cleansing, dye-
ing, pressing, or processing or any other work
incidental thereto of clothing (including hats),
household furnishings, rugs, textiles, fur,
leather, or fabric of any kind; collection, sale,
resale, or distribution at retail or wholesale of
these services, producing of such services on
their own behalf by any establishment, busi-
ness, institution, club, or hospital.

Manufacturing, mechanical or mercantile estab-

lishment, laundry, express or transportation
company, hotel, restaurant, eating place, bank,
building and loan association, insurance com-
pany, finance or credit business; company sup-
plying water or electricity; work in elevators.
Exceptions: Cotton faetories; gathering of
fruits or farm products; railroad companies
whose hours are regulated by Federal laws.

Manufacturing, i. e., any indusfry or business
operated for the purpose of preparing, produc-
ing, making, altering, repairing, finishing,
processing, inspecting, handh'ng or assembling
any goods, articles, or commodities, in whole
or in part, including operations or occupations
connected with the above and including wrap-

‘Women over 18 years .
Part-time________

Women and female minors:
Experienced. . % c.lioafaa ool

Inexperienced:
Rirsb o monthe. o ooioanata-edooit

Second 6 months_..... Pl T

Women and minors:
Experienced....-----cceeemmemenaae-

Inexperienced (3 months) . ________._

Females:
Experienced __.__.___._.
.gtitlfxpericnced (6 mont!

Women and minors:
Experienced oo ccaceaseaa-

Inexperienced:

T i St S e e
45 cents an hour.

L A SRR S e
35centsan hour. .. coceaeeei o
SI2.50 arweek. - . sie e nns
27% cents an hour_ e
$ldaweek o o2 et

30centsan hour. . _Ji..-_.-

$11.20 a week ®_______
28 cents an hour..
30.8 cents an hour_.__ sl
90 percent of rates for expe-
rienced full-time workers.

(Deductions may be allowed for
meals, lodging, uniforms.)

SL.25nday. .- o-.o
$ldaday .. o
Time and one-half.
Pro rata

$18 a week ?
45 cents an hour__

50 cents an hour, not over $18 a
week.

A

48 a week, 6 days.?

48 a week (8a dag, 6 days), or
42 a week (6 a day, 7 days).

Less than 4 days a week, 8
hours each.!

48 a week (8 a day, 6 days), or
42 a week (6 a day, 7 days).

Less than 4 days a week, 8
hours each.t

48 a week (8 a day, 6 days), or
42 a week (6 a day, 7 days).

Less than 4 days a week, 8
hours each.*

32 to 40 a week.
Over 40 a week.?
Less than 32 a week.

9 a day, 54 a week.’
Do.7

Over 9 a day.?
Less than 9 a day.

40 a week.
Over 40 to 48 a week,10
Less than 40 a week.4

9
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No. 2 (new series)
Nov. 23, 1942.
No.3A, Sept. 14,1929__

No.6A, May9,1923___

No. 5A, Apr. 8, 1923__

ping, bottling, packaging, or preparation for
display thereof. FErceptions: Canning, pre-
serving, processing, freezing, and handling of
sea foods; canning, preserving, and freezing of
fruits and vegetables; motion-picture produe-
tion; clerical, professional, and technical serv-
ices within the industry; handling after har-
vest, including packing, sorting, cutting, and
drying of farm produets, including fruits, vege-
tables, nuts, poultry, and eggs.
Personal service. Analysis on p. 49,

Fruit and vegetable canning____ ..o

Fish canning

Mercantile. Erceptions: Workers in food cater-
ing departments. (See Order No. 12A.)

See footnotes at end of table.

Skilled or semiskilled: 1!
First 320 hours. ..
Next 160 hours_. ___

Unskilled (80 hours)._..

Experienced (women; minors) ___._____

Inexperienced (women; miners) (2
weeks).

Overtime (women over 18, except la-
belers).

Male minors in occupations where no
females are employed.

‘Women and minors:
Experieneod- - .- oo oo loal

Inexperienced (fancy packers, 3
weeks; all others, 1 week).

Overtime (not allowed for minors,
labelers, and office workers).

Women and minors:
Experienced__
Inexperienced:

Women (2 periods, 6 months each) .
Minors (4 periods, 6 months each)__
Elevator operators (3 weeks)______
Part-time (employed on hourly basis
less than 8 hours a day):
WBHON. - xs . sionntoi i o
Minors<except errand boys)______
Special (employed on full-day basis
3 weeks or less):

Minors
Messenger and errand boys (minor):
Experienced: - Foo= oo 0 o
Inexperienced (3 weeks)_ =
Parttitrec o st e e

30 cents an hour
374% cents an hour- ke
371% cents an hour.__

3314 centsan hour____._._.______

25 centsan hour-___.ocooamae--

134 times regular rate
Double regular rate__
114 times regular rate
Double 114 times regular rate____
25 eantiEan Home. - - - .o ooe s

3313 centsanhour______cameooo-

28 centsanhotr. - . Sl

14 times the minimum
Double the minimum__
114 times the minimum
Double 1%4 times the minimum. _

Sl awerle <500 ok LRI et

S12, 814 aweek .o oo ...
$10, $11, $12, $14 a week_ g
S12aweek. .- L. ...

40 cents an hour___
30 cents an hour___

$2.662% a day.-._
$2

$12a week___ __
$10.56 a week . _

S5eentsanhomt. .. .. __.._.

48 a week.1®
Do.10
Do.10

8 a day, 48 a week. (Basic
except for labelers and mi-
nolr)s under 18.)

0.

Over 8 and up to 12 a day.
Over 12 a day.

Day of rest—first 8 hours.
Day of rest—over 8 hours.
8 a day, 48 a week.?

8 a day, 48 a week. (Basic
except for minors under 18,
la.l])salers. office workers.)

0.

Over 8 and up to 12 a day.
Over 12 a day.
Day of rest—first 8 hours.
Day of rest—after 8 hours.
Standard week.!?

Do.12

Do.12
Do.1?

Less than 8 a day.
Do.

8 a day.”
Do.7

Standard week.1?
Do.12

Less than 8 a day.

SMVT HOVA-INAWININ HLV.LS
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and eflec-
tive date 2

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

California—Continued.
No.7A,July 23,1923__

No. 124, Sept. 14,1923

No. 15A, Sept. 14,
1923.

No. 8A, Aug. 8, 1923__

No. 9A, Aug. 28, 1933_

Laundry and dry cleaning_ __ oo .

Hotel and restaurant, i. e., hotel, lodging, or
apartment house, restaurant, cafeteria, or other
place where food or drink is sold to be con-

sumed on the premises; food

catering depart-

ment of any mercantile establishment; any
hosplpal except graduate nurses, nurses in
training, or other professional women.

Nut cracking and sorting. _____

Fruit and vegetable packing . ___________________

General and professional offices

‘Women and minors:
Experienced
Inexperienced (3 months) ___________
Part-time (employed on hourly

basis less than 8 hours a day).
Special (employed on full-day basis,
less than standard week.)

‘Women and female minors

‘Women and minors:
Experienced
Inexperienced (3 weeks)____

Women and minors:

Dried fruit:
Txperienced - ... .- ..o
Inexperienced (4 weeks)__
Citrus; green fruit and vege :
Experienced. .. __________________

[nexperienced ... ___ - ... ____
(Citrus, 3 months; green fruit
and vegetable, 2 weeks; cher-
ries, 1 season.)
Overtime (women except office
workers).

‘Women and minors:

Experienced _____ - __.._________._-.
Inexperienced: i

18 years and over (2 periods, 3

months each).
Under 18 years (3 periods, 2

months each).
Overtime (women not covered by

hour law and who receive less

than $30 a week).

| $16aweek_ .. _________.__

$14 a week
40 cents an hour

$267aday=. ..o o]

SiSgwek. s oo T Lo ol
38 cents an hour, but not to ex-
ceed $16 a week.

(Deductions allowed for meals
or lodging.)

3315 centsanhour.______________
25 centsanhour . ... O

3314 cents an hour_
25 cents an hour

33% centsanhour._____________.

25icentsan hour-- - _ ...

14 times the minimum_________
Double the minimum___
1l4 times the minimum________
Double 124 times the minimum_

$aweek. . oon il

$12, $14 a week

$10, $12, $14 a week

114 times regular rate

Standard week.1?
Do.12

Less than 8 a day.

8 a day.”

8 a day, 48 a week.’
Less than 48 a week.

8 a day, 48 a week.”
Do.7

8 a day, 48 a week.’
Do.7

8 a day, 48 a week. (Basic
except for minors and office
workers.)

Do.

Over 8 and up to 12 a day.
Over 12 a day.
Day of rest—first 8 hours.
Day of rest—over 8 hours.
8 a day, 48 a week.1?
Do.13
Do.13

Over 48 a week.1*

ALV.LS
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Colorado:
No. 2, Jan, 16, 1939 __

Retail, i. e., selling of merchandise to the con-
sumer, not for the purpose of resale, in any

form within the State.

See footnotes at end of table.

Part-time:
Qver 18 years or experienced un-

der 18.
Inexperienced under 18____________

Special (employed on temporary
basis less than 2 weeks):
Over 18 years or experienced un-
der 18.
Inexperienced under 18 _________ _
Messenger and errand boys under
18.

Women and minors:

Zone A (eities of 30,000 or more popu-
lation and 5 miles beyond their
boundaries):

Experienced
Inexperienced:
Women (4 months) ____________

Minors under 18:
Fitet 3months - - . . _ -~
Second 3months______________

Overtime:

For 3 peak weeks 1 first 6
months and 4 peak weeks in
second 6 months of calendar
year.

AT GANOr bHORS S s el oo

Bart-fime .. .- - =
Zone B (cities and towns of 5,000 and
under 30,000 population):
Exberiencedcce - . . ..
Inexperienced:
Women (4 months) ___________._

Minors under 18:
First3moenths . - . ...
Second 3 months________.___.___

40 cents an hour (not over $2.67
a day).

30 cents an hour (not over $2
a day).

2.6 nidayatans Sior el al Ao Teen

$2 a day
25 cents an hour___

$14 a week; 2916 cents an hour___

75 percent of minimum for ex-
perienced workers.

AR e e e

8714 percent of minimum for ex-
perienced workers.

Regular hourlyrate______.______

1Y% times regular hourly rate. ___
Hourly rate for full-time workers._

$13 a week; 27112 cents an hour__

75 percent of minimum for expe-
rienced workers.

A IR L R
8714 percent of minimum for ex-
perienced workers.

Less than 8 a day.
Do.
8 a day.

Do.
8 a day, 48 a week.’

48 a week.

Do.

Do.
Do.

Over 48 to 56 a week.!®

Over 48 a week.18
Less than 48 a week.1®

48 a week.
Do.

Do.
Do.

HLVIS
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-

tive oates Occupation or industry covered Class of employees covered Minimum-wage rates Hours
Colorado—Continued. ;
No. 2, Jan. 16, 1939___| Retail, etc.—Continued. ‘Women and minors—Continued.
(Cont’d.) Zone B—Continued.

No. 3, Dec. 4, 1939 ___

No. 4, June 16, 1940___

Beauty service, i. e., all services or operations
used or useful in care, cleansing, or beautifica-
tion of skin, nails, or hair, or in the enhance-
ment of personal appearance, or incidental
thereto, including the service of maids, cash-
iers, and reception ar appointment clerks.

Public housekeeping, i. e., all establishments
that prepare and offer for sale food or refresh-
ments for consumption, either on any of its
premises or by catering and banquet service,
or curhb service; hotels, tourist rooms, motels,
rooming houses, cottage camps, clubs, hos-
pitals, convalescent homes, sanitariums, pri-
vate schools, colleges, and all other businesses
that offer lodging accommodations for hire,
with or without food service, to the general and
traveling public. Ezceptions: Religious orders
or strietly charitable organizations, nurses in
training, professional nurses, hospital em-

Overtime:
For 3 peak weeks in first 6
months and 4 peak weeks in
second 6 months of calendar

year,
< AN othertimes = ..~ 0 =
Part-time__________ s <y
Zone C (towns and cemmunities
under 5,000 population):
Experienced .7 o1
Inexperienced:
Women (4 months) . ___________

Minors under 18:
First3months______._________
Second 3months._.___________

Overtime:
For 3 peak weeks in first 6
months and 4 peak weeks in
second 6 months of calendar

year.

All other times.___

Part-time .
‘Women and minors:

fenjoreoperntors. ... . . -

Junior operators (i. e., less than 12
months’ experience), manicurists,
and all other employees, including
apprentices,

‘Women and minors:

Experienced—

Zone ‘A (Denver and adjoining
area extending 6 miles from cor-
porate limits, but excluding Ar-
vada and Littleton).

Zone B (remainder of State) ______

Inexperienced—
Zone A—

First 288 hours
Second 288 hours.__.
Zone B—

First 288 hours.____.._.____.._._

Regular hourlyrate_____________

114 times regular hourly rate. ___
Hourly rate for full-time workers.

$11 a week; 22112 cents an hour.

75 percent of minimum for ex-
perienced workers.

SERIGaRILS 11 S o Foet 0 01 0
8714 percent of minimum for ex-
perienced workers.

Regular hourly rate_____________

114 times regular hourly rate ___
Hourly rate for full-time workers.

30centsanhour_ - ____.. ...
114 times regular rate..
25 cents an hour____.
14 times regularrate._____.______

27V centsanhour_______________

22V centsanhour_______________

1334 cents an hour
205 cents an hour______________

1134 centsanhour_______________

Over 48 to 56 a week.18

Over 48 a week.18
Less than 48 a week.!6
48 a week.

Do.

Do.
Do.

Over 48 to 56 a week.1

Over 48 a week.15
Less than 48 a week.18

44 a week or less.16
Over 44 a week.17

44 a week or less,!8
Over 44 a week.!?

8aday, 48a wegk.

Do.

Do.
Do.

Do.

01
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No. 5, Aug. 7, 1941.
(Revision of No. 1,
June 20, 1938.)

Connecticut:

No. 1A and 1B, Mar.
3, 1941. (No. 1A,
revision of No. 1 for
women and minors;
No. 1B for men.)

ployees under training agreements, student
employees in sororitics, fraternities, college
clubs, or dormitories; employees covered by
other wage orders.

Laundry, i. e., washing, ironing, or processing
incidental thereto, for compensation, of cloth-
ing, napery, blankets, bed clothing, or fabric
of any kind; the collecting, sale, resale, or dis-
tribution at retail or wholesale of laundry
services; the producing of laundry service for
their own use by business establishments, hos-
pitals, clubs, or profit-making institutions.
Includes clerks, plant maintenance, office,
curb-service employees; errand and delivery
boys. Esception: Charitable institutions that
pay no wages to workers in their laundries
in which only inmates are employed; dry-
cleaning departments in laundries.

Beauty shop, i. e., shop, store, or place, or part
thereof, where the business of a hairdresser or
cosmetician is conducted.

See footnotes at end of table.

Second 288 hours .__
Overtime

Women and minors:
Zone A (Denver, Pueblo, and within
aradius of 5 miles; also, from June
1 to Sept. 1, Colorado Springs and
Estes Park)—
Hxperienced o ooet tio 0L

Zone B (remainder of State and from
Sept. 2 to May 31, Colorado Springs
and Estes Park)—

Bxperdenced . ... . _ ..

Both zones— .
Inexperienced (288 hours); minors
in curb or delivery service.

Women and minors; men: L
3-year operators, i. e., registered hair-
dressers and cosmeticians.

2-year operators, i. e., licensed assis-
tant hairdressers and cosmeti-
cians; and clerks.

1-year operators, i. e., licensed oper-
ators.

Maids, porters, cleaners_ ____________

Apprentices, i. e., persons registered

as such in a beauty shop.

1674 centsanhour_______._______
114 times regular rate.___________

(Deductions allowed for meals,
lodging, uniforms.)

32 cents an hour; $12.80 a week_
32 cents an hour____
114 times regular ho

28 cents an hour; $10.08 a week __
2ecentsanhonr. - .~
114 times regular hourly rate____

75 percent of rates for experienced
workers.

(Deductions allowed for meals
or lodging.)

Do.
Over 48 a week.1®

40 a week.1?
Over 40 to 45 a week.
Over 8 a day or 45 a week.20

36 a week.1?
Over 36 to 45 a week.
Over 8 a day or 45 a week.20

Same as above for each zone.

Over 24 to 48 a week, over 3
days a week,

8 or less on 3 days a week or
less.

Over 48 a week for full-time
workers; over 8 a day for
part-time workers.2

Over 24 to 48 a week, over 3
days a week.

8 or less on 3 days a week or
less.

Over 48 a week for full-time
workers; over 8 a day for
part-time workers.2!

Over 24 to 48 a week, over 3
days a week.

8 or less on 3 days a week or
less.

Over 48 a week for full-time
workers; over 8 a day for

art-time workers.2t

371% to 48 a week.

Less than 3734 a week.

Over 4;8(2?)week.2l
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS !—Continued

State, order, and effec-
tive date ?

Occupation or industry covered.

Class of employees covered

Minimum-wage rates

Hours

Connecticut—Con.
No. 2, June 3, 1940__ -

No. 3, Oct. 7, 1940. ...

No. 7A for women
and minors, No.
7B for men. June
1942.

- . District of Columbia:
No. 3, Feb. 14, 1938___

Laundry, i. e., washing, ironing or processing
incidental thereto, for compensation, of laun-
dry wares and all other operations carried on
in establishments whose chief business is the
above; collection, sale, resale, or distribution
at retail or wholesale of laundry service and
the keeping of accounts, billing, and any other
clerical work in connection therewith; produe-
ing of laundry service for their own use by busi-
ness establishments, clubs, or other public or
private institutions. FEzception: State insti-
tutions.

Oleaning and dyeing, i. e., cleaning, dyeing,
redyeing, or pressing garments (including
hats), upholstery, rugs, or any other fabrics,
and any process incidental thereto, including
collecting and receiving such articles for the
above purposes, or giving out or collecting such
articles after they have been cleaned, dyed,
redyed, or pressed. FErceptions: Establish-
ments manufacturing textiles or garments (in-
cluding hats).

Mercantile, i. e., wholesale or retail selling of
commodities and any operation or service
incidental thereto, such as buying, delivery,
maintenance, repair, office, stock, and clerical
work. FEzceptions: Outside salespeople paid
in whole or in part on commission basis; busi-
ness of gasoline filling station; selling of food or
drink for consumption on premises whether or
not establishment is devoted exclusively to
that purpose (but salespeople employed to sell
food or drink and also to perform mercantile
service are included in this order).

Retail trade .-

Women and minors_ ... .___________.-

Women and minors:
Plant employees—
Experienced
Inexperienced (3
Store, office, and delivery employees
i. e., receiving clerks and other em-
ployees waiting on trade, book-
keepers and assistants, telephone
operators and other office workers,
employees checking out garments,
ﬁud delivery workers.

Women; men; minors 18 and under 21

Minors under 18:
First 3 months
Second 3 months

Students at sechool - _ .o ococeeeeo- -

‘Women 18 years and over:
Experienced ____ i i
Inexperienced:

First 6 months
Second 6 months

321% centsan hour_______________
114 times regularrate ...

(Deductions allowed for meals
or lodging.)

35 cents an hour...
30 cents an hour
$14.40 a week .. __
35 cents an hour

114 times regular rate; 5214 cents

if paid minimum hourly rate
$16 a week
Regular hourly rate.25__
3715 cents an hour

$14 a week _ _

$15a week___
30 cents an hour__
30 cents an hour

Slvaweek = o i
$13 a week __ £

Sl anwenltie el ot

48 a week.
Over 48 a week.2?

9 a day, 48 a week.
Do.

41 to 48 a week.
Less than 41 a week.2

Over 48 a week.2?

Standard week.2
Over standard week.2
Less than standard week.?

Standard week.?
Do.2#

Less than standard week.?
Do.#

40 to 48 a week or standard
week .26
Do 2%
Do.2

4}
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No. 4, May 8, 1938____

No. 5, July 5, 1938____

Public housekeeping, i. e., waitresses, cooks,

counter girls, salad girls, food checkers, bus
girls, vegetable girls, dish and glass washers,
kitchen help, chambermaids, parlor maids,
linen-room_ girls, cleaners, janitresses, char-
women, telephone operators, hat-check girls,
elevator Oﬁerators, cashiers, clerical workers,
and all such nonprofessional workers as may be
properly classified in this occupation in (1)
restaurants, either licensed or unlicensed
whether operated as the principal business of
the employer or as a department or unit of
another business, (2) lunch counters, (3) cafe-
terias, (4) catering, banquet, or box-lunch
service, (5) curb service, (6) boarding houses
that offer meals for sale to 5 or more persons,
and (7) all other establishments whatsoever
where lunches, meals, or food in either solid
and/or liquid form are prepared for and served
to the publie, (8) hotels, (9) apartment houses,
(10) rooming houses offering rooms for rent to
5 or more persons, (11) auto-camps, (12) clubs,
(13) hospitals, (14) private schools, (15) col-

_ leges, and (16) any other establishments offer-
ing rooms for rent to the public; and (17) wom-
en engaged in the care and servicing of apart-
ment houses, theaters, office buildings, retail
stores, and other similar establishments as
well as in those listed above.

Laundry, dry cleaning, and dyeing, i. e., cleans-
ing, dyeing, pressing or processing or any other
work incidental thereto, for compensation, of
clothing (including hats), household furnish-
ings, rugs, textiles, fur, leather, or fabric of any
kind whatsoever; the collection, sale, resale,
or distribution at retail or wholesale of these
services; and the producing of such services on
its own behalf by any establishment, business,
institution or club, or hospital, which services
may be incidental to its present business.

See footnotes at end of table.

Baf-tinint e oensrs o sl
Minors under 18 years:
Inexperienced:
First 1Zmenths_ oo

Nextgmonthsc .- .- ..o
Thereafter ¥.__
Pafbtme T e

Women and minors:

Telephone operators, hat-check
girls, elevator operators, cashiers,
clerical workers, and all similar
workers.

Counter girls, salad girls, food check-
ers, cooks, bus girls, and all similar
workers.

Chambermaids, parlor maids, linen-
room girls, cleaners, janitresses,
charwomen, vegetable girls, dish
and glass washers, kitchen help,
and all similar workers.

Waltrestemoc i

Women and minors:
Productive plant workers and simi-
lar workers.

Store clerks and similar workers:
Experienced

Inexperienced (2 months)_________

4

40centsanhour ________________

Sl week i ST

$15 a week
$17 a week
s0'centsanhour .- oo

17 aiwoalc- Wi, T sl
40centsanhour .______.____._ .
$16.50a week . ____________..__.___
40centsanhour. . .____________
S0 A WeeR s o iotomiaa
35 centsanhour-_ ___._._______.
$13.25 a week: $16.50 where tip-
ping is not allowed.
40centsanhour ___ .. . .

(Deductions allowed for meals,
lodging, uniforms.) -

$14.50 a week ________
35 cents an hour

40 cents an hour_.________..____.
$17aweek._ ...
40/centyan howr == - .22l aeeon
$14.50 '8 weelc: .. _ - o ol ool

Less than 40 a week or less
than standard week.

40 to 48 a week or standard
week.2
Do.®
Do.%
Less than 40 a week or less
than standard week.*

40 to 48 a week or standard
week.8

Less than 40 a week or less
than standard week.?

40 to 48 a week or standard
week.?8

Less than 40 a week or less
than standard week.?

40 to 48 a week or standard
week.?

Less than 40 a week or less
than standard week.2

36 to 48 a week or standard
week. %8

Less than 36 a week or less
than standard week.?

Over 16 to 44 a week.

Over 44 to 48 a week, or over
88 in 2 consecutive weeks.®

16 or less a week.

40 to 48 a week or standard
week.2%

Less than 40 a week or less
than standard week.2

40 to 48 a week or standard
week. 2%
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS i—Continued

State, order, and effec-
tive date ?

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

Dist. of Columbia—
Continued._

No. 5, July 5, 1938—

Continued.

No. 6, Sept. 26, 1938 __

No.7, Mar. 13,1939___

Laundry, dry cleaning, and dyeing—Cont’d
Nonprofessional workers included are washers,
cleaners, dyers, sorters, classifiers, shakers,
starchers, markers, catchers, ironers, pressers,
flat-work operators, press operators, folders,
finishers, packers, wrappers, menders, fore-
ladies, solicitors, collectors, distributors,
sellers, office workers, elevator operators,
telephone operators, and all others engaged
directly or indirectly in washing, ironing,
processing, cleaning, dyeing, repairing, col-
lecting, selling, reselling or distributing laun-
dry, dry cleaning or dyeing services at retail or
wholesale, in laundry, dry cleaning, dyeing,
gressing_ establishments, department stores,
otels, institutions or in any other type of
establishment where such work is performed.
Beauty culture or cosmetology, i. e., selling or
servicing in occupations such as shampooing,
waving, straightening, tinting, dyeing, bleach-
ing, cutting, trimming hair; eyebrow and eye-
h care; manicuring; pedicuring; massaging;
removing superfluous hair, warts, or moles by
use of electric needle; health and beauty treat-
ments, including facial treatments, baths, and
calisthenics; and any other phase of the busi-

ness.

Office and previously unclassified, i. e., stenog-
raphers, bookkeepers, typists, clerks, cashiers,
checkers, professional’s assistants and attend-

‘Women and minors—Continued.
Office workers, elevator and tele-
phone operators and similar
workers.

Women and minors:

Beauty culturists, cosmetologists,
manicurists, hairdressers, and
similar workers:

Bxperionced. - .. seseseasicios

Registered learners..__.__._____

Junior operator (for 4 months after
issuance of operator’s license).

Cashiers, telephone operators, ap-
pointment desk clerks, clerical
workers, and similar workers.

Maids and cleaners_.___..__.___.._.__

Women and minors (except elevator
operators, maids, cleaners, and
similar workers):

$itaweek oo oo DUt e

40centsankour ________________

C g T S N
50 centsan hour_________________

S0leentsianHonr. . ol oo
SiSaweek - . o Lol

SIB A week. ol i goas s
$17aweek -

40centsanhour_________________

40 cents an hour
$14.50 a week______

35 cents an hour

35centsanhour.________.__._.__

40 to 48 a week or standard
week.2

Less than 40 a week or less
than standard week.2

36 to 48 a week or standard
week 3

Less than 36 a week or less
than standard week. 314

Over 48 a week.3!

36 to 48 a week or standard
week. 3!

Dot

Do.%
Less than 36 a week or less

than standard week.3! 4
Over 48 a week.3!

-| 36 to 48 a week or standard

week.3!
Less than 36 a week or less
than standard week.3! 4
Over 48 a week %!

!
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No. 8, June 5, 1939____

ants, laboratory mechanics and technicians,
messengers, ushers, telegraph and telephone
operators, and all similar workers, elevator
operators, maids, cleaners, and similar workers.
Erceptions: Manufacturing and wholesaling.

Manufacturing and wholesaling________._________

See footnotes at end of table.

Biperienced.ci. o= . L.t gos oo

Inexperienced:
18 years and over (6 months) 3____

Under 18 years (12 months) _______
Elevator operators. ... .o.........._-
Maids, cleaners, and similar workers _

Productive plant workers and similar
workers:
Experienced:
Women and minors

Inexperienced (except in graphicarts):
18 years and over (3 months) _____

Under 18 years:
FhstGmonths. . ... . . ...

Inexperienced (graphic arts):
Women and minors:
First 6 months ___
Second 6 months__
Third 6 months___

Office and similar workers:
‘Women and minors:
Experienced. ... ccocmcceaaaaa .

Inexperienced:
18 years and over (6 months) ___

Under 18 years (12 months) ____

Elevator operators. . ... ......____

Maids, cleaners, and similar workers__

17 aweek. ..o oo - T
50 cents an hour.__
50 centsan hour ________________

Siawesk T s on ool
50 cents an hour __

$17aweek _______
40 cents an hour___
40 cents an hour___
$14.50 a week____

35 eents an hour___
35centsanhour .. . ... .

$16 a week . __ __ 1
40 cents an hour___________
1%% times regular hourly rate

Sleaweele .o oSl oo
1}% times regular hourly rate____

$13 a week
$15a week____
35centsanhour. . ________ -
134 times regular hourly rate__ _.

SIS mweek oo oo oel o
$14 a week _
$15a week ______
114 times regular h

ourly rate____

b R R S A
50 cents an hour__
50 centsan hour....._...........

$ldaweek _____________
50 cents an hour_
50 cents an hour._
$l4aweek ______
35 cents an hour__
35 cents an hour._
$17aweek ______
40 cents an hour_.
$14.50 a week _____ o
35centsanhemr-.._._______l_.__

30 to 44 a week.
Over 44 a week.??
Less than 30 a week.¢

30 to 44 a weck.

Over 44 a week.??
Less than 30 a week.4
30 to 44 a week.

Over 44 a week.®2
Less than 30 a week.4
40 to 48 a week.

Over 48 a week.2
Less than 40 a week.4
40 to 48 a week.

Over 48 a week.3?
Less than 40 a week.4

32 to 44 a week.
Less than 32 a week.4
Over 44 a week.32

32 to 44 a week.
Over 44 a week.®

32 to 44 a week.
D

0.
Less than 32 a week.+
Over 44 a week.32

32 to 44 a week,
Do.

Do.
Over 44 a week.®?

30 to 44 a week.
Less than 30 a week.4
Over 44 a week.32

30 to 44 a week.

Less than 30 a week.*
Over 44 a week.%?

30 to 44 a week.

Less than 30 a week.¢
Over 44 a week.3?

40 to 48 a week.%2
Less than 40 a week.
40 to 48 a week.®2
Less than 40 a week.
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS —Continued

State, t(;l;%e:i’a%g(’l effec- Occupation or industry covered Class of employees covered Minimum-wage rates Hours
Hawaii:
Apr. 1, 1942. (Wage | All employment. FEzceptions: Public employ- | All employees:
fixed in law: Special ment; agricultural or domestic service; em Counties of Hawaii, Maui, and | 20centsanhour.________________ 48 a week.
session 1941, Act 66.) ployment by son, daughter, or spouse, or, if Kauai. 114 times regular rate__ _| Over 48 a week.
g under 20, by father or mother; executive, City and county of Honolulu_.______ 25 cents an hour_ _____ 48 a week.

Q.2 o oy

Mandatory, Mar.
24,1941. (Revision
of Mandatory No.
2, Mar. 21, 1938;
Directory No 3,
Oct. 21, 1935.)

administrative, supervisory, or professional
work; outside salesmen or collectors; catching,
taking, cultivating, or farming of fish, shellfish,
crustacea, sponges, seaweeds, or other aquatic
forms of animal and vegetable life, including
loading, unloading, or packing of such prod-
ucts for shipment, or propagating, processing,
marketing, freezing, canning, curing, storing,
or distributing the above products or by-
products thereof; employment by a street,
suburban, or interurban electric railway, local
trolley, or motor bus carrier; seamen; employ-
ees affected by the Federal Fair Labor Stand-
ards Act

Beauty culture, i. e., shampooing, waving, or
straightening hair; scalp and facial treatments;
eyebrow shaping, eyelash and eyebrow dye-
ing; manicuring, hand and arm massage; hair
cutting, trimming, tinting, and bleaching;
removal of superfluous hair, warts, or moles
by use of an electric needle; demonstrating
cosmeties, supplies, and equipment; appoint-
ment clerks and employees selling cosmeties;
cashiers and bookkeepers; managers, maids,
and cleaning women.

Women and minors:
Registered beauty culturists, manicur-
ists, desk clerks, shop managers—
Prlbtime. o . uiondilllE o

Filllorpart-time.... . o ...
Part-time, i. e., working on 3 days
or less a week.

Apprentices—
JeIrstoyenar -l o b

Beeond year —-.. .- tooloi ot

Maids—
Full-time

114 times regular rate

$16.80 aweek. 2100 T loo

60 cents an hour

80 cents an hour

50d0ents an hour, not under $2 a
ay.

$3.308day .. oo ot L

60 cents an hour

Sl aweek. ool

35centsanhour. __.____________
50 cents an hour.
$S12o0aweske . o .ol o]

45 cents an hour
60 cents an hour

$ibaweske o L o

B5centsanhour_____._________ ..

Over 48 a week.

40 to 48 a week or firm’s
standard if less.

Over 48 a week.3

Sundays and legal holidays.

Less than 6 a day.

6 to 8 a day.
Over 8 a day.3¢

40 to 48 a week or firm’s
standard if less.

Over 48 a week.?

Sundays and legal holidays.

40 to 48 a week or flrm’s
standard if less.

Over 48 a week.3

Sundays and legal holidays.

40 to 48 a week or firm’s
standard if less.
Over 48 a week.*
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Duectory. June 1,
1939.

ool wn s

Dlrectory July 15,

No. 1 _______________
M%ndatury, Aug. 2
1937

No4- e i, L
Directory, May 1,
1938,

e., preparation, processing,
manufacture, wrapping, packaging, or packing
confections and candies of all kinds including
sugars and syrups used as sweetmeats, pop-
corn confections, and sweetened cough drops.

Confectionery, i.

Macaroni, spaghetti, and noodle_____.___________

Laundry, i. e., any place in which one isengaged
in any phase of the laundry trade; all processes
directly concerned with the cleansmg, collec-
tion, or distribution of laundry services.
Ezceptions: Plant maintenance, office work.

Wash dress, i. e., production or manufacture of
women’s and children’s cotton, rayon, and
linen dresses, aprons, and uniforms.

See footnotes at end of table.

Full- or part-time
Part-time, i. e., employed on 3
days or less a week.

Cleaning women...__.__________.__.

‘Women and minors:

Cook, Will, Lake, DuPage, and
Kane Counties (Chicago area).

Elsewhere in State._._______________

Women and minors. .- .oceoaeeooo—

Women and minors:
Distriet I (Cook, Will, Lake, Du
Page, and Kane Counties).

District II (except District I coun-
ties north of and including Cal-
houn, Jersey, Macoupin, Mont-
gomery, Shelby, Cumberland,
and Clark).

Distriet 1IT (counties south of and
including Madison, Bond, Fa-
yette, Effingham, Jasper, and
Crawford).

Women and minors:
Experencotl. oo caiiioitoi i)
Inexperienced:
PirstSoweeks: —. " oo o L)
Second 8 weeks., -
ONertIme e 0

55 cents an hour. K
30centsan hour_______ ... __

35ecentsanhour o= __

52%% cents an hour except during
peak period.3¢

3814 cents an hour during peak
period.3s

31 centsanhour.______________

47%4 cents an hour except during
peak period.3s

34.65 cents an hour during peak

period.35

(Deductions allowed for uni-

forms.)

35centsanhour_ ..o __

4624 centsanhour_____________ .

3814 cents an hour (10 percent
added to basic rate), not over
$14 a week.

28 cents an hour; $11.20 a week _ _
28 cents an hour3___

42 cents an hour _
30810 cents an hour__
25 cents an hour; $10
25 cents an hour 36_
3715 cents an hour ___
2716 centsanhour_______________

23 cents an hour; $9.20 a week.__
23 cents an hour %
3414 cents an hour 36___
25:%0 centsian hour: o ocoavoc oo

(Deductions may be allowed for
meals, lodging, uniforms.)

$14.80 a week; 37 cents an hour_ _

Sidaweek - ... ___

S|S0 s week. . Tl

1140 times the hourly rates______

(Deductions allowed for meals
or uniforms.)

Sundays and legal holidays.

Less than 6 a day.

6 to 8 a day.
Over 8 a day.3
(34).

44 a week.4
Over 44 to 48 a week 3

Do.3#

44 a week.t
Over 44 to 48 a week.34

Do

40 a week.
Over 40 a week.34,
Less than 40 a week.

40 a week.

Over 40 to 44 a week.
Over 44 a week.3
Less than 25 a week.
40 a week.

Over 40 to 44 a week.
Over 44 a week.3*
Less than 25 a week.

40 a week.

Over 40 to 44 a week.
Over 44 a week .3
Less than 25 a week.

-40 a week,

Do.

Do.
Over 40 a week.3¢
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-

S oo Oceupation or industry covered Class of employees covered Minimum-wage rates Hours
Kentucky:
Directory, Jan. 14, | All occupations. Erceptions: Laundry, dry | Women and minors:

1939, as modified cleaning and dyeing. YT o i e R e 25 cents an hour 48 a week.

Mar. 11, 1939. 3714 cents an hour_ --| Over 48 a week.
Mandatory, June 1, BOROB I, oot 0 N e 2214 cents an hour_ ___| 50 a week.

1939, 34 cents an hour___ ——| Over 50 a week.%
11 A i i e G RS 20 cents an hour. —--| 52 a week,

Directory, Nov. 1,
1941.

Mandatory, Apr. 1,
1942

Directory, Oct. 1,
1942,

Maine:
Unnumbered, Apr.

0.

Directory, Oct. 1,
1935.

Mandatory, Oet. 1,
1937

Laundry, dry cleaning, and dyeing, i. e., all
places where persons are engaged in washing,
cleaning, or dyeing clothing, washable and
cleanable materials, directly or indirectly con-
nected with such place of business; all work in
the process of receiving, marking, washing,
cleaning, dyeing, ironing, and distribution of
washable and cleanable materials,

Hotel and restaurant. Analysis on p. 49.

Packing fish and fish produets in oil, mustard,
and tomato sauce.

Laundry and dry cleaning, i. e., any activity
concerned with the washing, ironing, or proc-
essing incidental thereto of any kind of fabric
or laundry wares; colleetion, distribution, or
sale of laundry service; any activity direetly
concerned with the cleaning, refreshing, or
restoration of any fabrie or article of wearing
apparel including pressing or other work inci-
dental thereto or performed in connection
therewith, collection, distribution, or sale of
dry-cleaning service. The producing or ren-
dering of any of the above activities or services
bg; the employer upon his own behalf or for
others

‘Women and minors:39
Zone 140__

Zone@ M et loe ot
e T eI e

Cari e L T O RINE I e T SR

Women and minors. ________________

Women and minors:

¥yperiensods o= . S o0l

Inexperienced (4 weeks)__.._______

30centsanhour_ . ______________

(Deductions allowed for meals,
lodging, uniforms.)

28 cents an hour_
42 cents an hour.
25 cents an hour_
3714 cents an hour_
2214 cents an hour
34 cents an hour.
20 cents an hour_
30 cents an hour___

(Deductions allowed for uni-
forms.)

33 cents an hour .4

30 cents an hour .. _______.___

33 cents an hour, but not more
than 35 times basiec minimum
3 week.

27%centsan hour_______________

(Deductions allowed for meals
or lodging.)

Over 52 a week.®®

44 a week or less.
Over 44 a week.
44 a week or less.
Over 44 a week.38
48 a week or less.
Over 48 a week.3
48 a week or less.
Over 48 a week.%

35 or over a week.#

Less than 35 a week.

9 a day, 48 a week.#?

SHHAYO ANV SMVT HOVA-WAWININ HLVIS
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¥

Mgt __| Electrical equipment and supplies, i. e., incan-
Directory, May 1, descent lamps, electric-lighting accessories,
1936. radios, radio parts, mica, insulated wire, fuses,
Mandatory, Oct. 1, signal and protective systems, and various
1937, ¢ kinds of electrical appliances and devices for
household and office use, telephone cords,
fire-alarm apparatus, electric-light sockets,
automobile lighting fixtures, spark plugs,
electric irons, and similar devices,

Nosgtlig oo ol Retail store. Frceptions: Occupations covered
Directory, Oct. 1, by other minimum fair wage orders.
1936

Mand.atory, Oct. 1,
1937.

Boot and shoe cut stock and findings, i. e.,
counters, innersoles, shoe trimmings and
1937. > ornaments, stays, woed and leather heels,

Mﬁ)!?gatory, Oct,. 1, shanks, rands, and similar lines.

Noysly Lo ton Men’s clothing and raincoat: :
Directory, Mar. 1, Men’s and boys’ wool clothing, i. e., suits,
1937 topeoats, overcoats, and single pants.

Ma.ud;ltory, Oct. 1,
1937

Raincoats, work clothing, mackinaws, melton
and leather jackets, cotton slacks, ski suits.

See footnotes at end of table.

Women and minors:

Experienced - 0 n oo |

Inexperienced (6 months, 3 in 1 fac-
tory).

Women and minors:

Experienced (age 19 or over, with 1
year in the occupation):

Class A (cities over 500,000 popula-
tion).

Class B (cities over 30,000 and
under 500,000 population). °

Class C (communities of 30,000
and under).

Inexperienced (age 18 or over, with
less than 1 year in the occupa-
tion; and 18 years irrespective of
experience):

Class A (see above)

Class B (see above) -

Class C (see above) _ =
Under 18 years:

Class A (see above)

Class B (see above).__

Class C (see above) _.
Part-time

Women and minors:
Experienced
Inexperienced (3 months)____

Women and minors:

Expepiencad . .2l chothoole

Inexperienced:
1 to 3 months
3 to 9 months_

Overtime ____.

Experienced

Inexperienced:
1 to 3 months

35 cents an hour.
30 cents an hour

$14.50 a week

ST aweeRs R e st
Slaehl e wenle s L mE ao Sl

$13.50 a week
$13 a week_ _
$12.50 a week

$12.50. 2 WeeK . -~ oo ooioccaia
$12 a week _
ISl RS T et e

_| Hourly rates based on hours of

full-time women workers.

SId 70 aweek - L. oo oo oo
SPRaweek- oLl o

40 centsanhour_ . ... ...

$12 a week
Prorata_____
$14.50 a week

$9a week
$12 a week _
Pro rata

Do.4
Do.#

Full time, i. e., 36 a week or
over.4
Do.#

Do.#2

Do.%2
Do.#2
Do.2

DO-“
Do.#2

Do.4
Less than 36 a week.

Full time.#
Do.42

36 a week.

Do.
Over 36 a week.#
40 a week.

Do.

Do.
Over 40 a week.#

JLVLS
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS !'—Continued

State, &:gea';;“} effec- Oceupation or industry covered Class of employees covered Minimum-wage rates Hours
Massachussetts—Con.
N8 el OB o o i T ‘Women and minors:
Directory, Mar. 1, Experienced_ __ $14.40 a week; 30 cents an hour__| 48 a week.%
1937, Inexperienced:
Mandatory, Oct. 1, than 6 months ________ $9.60 a week; 20 cents an hour___ Da.22
1937. 6 to 12 months $12 a week; 25 cents an hour_____ Do.%2
DL O e i o Men’s furnishings, i. e., overalls, work shirts, | Women and minors:
Directory, M: S work pants, garters, suspenders, dress shirts, Experienced. ______________ e $14 a week; 35 cents an hour_____ 40 a week.#
1937. neckwear, collars, underwear, and pajamas. Inexperienced:
Mandatory, Oct. 1, Less than 3 months_______________| $8.50 a week; 2114 cents an hour_ Do.#
1937, 3 to 6 months -_| $10 a week; 25 cents an hour ____ Do.#2

MOS8ttt
Directory, Mar. 1,
1937

Mz:)nd'atory, Oct. 1,
1937,

NoW= -~ it 5100

Directory, Mar. 1,
1937.

Mandatory, Oct. 1,
1937.

Moslle oo
Directory, April 1,
1937,

'8
Mandatory, Oct. 1,
1937.

No. 11
Directory, July 15,
1937

Mandhtory, Jan. 1,
1938

Noped = i o)
Directory, Aug. 1,
37

1937,
Mandatory, Jan. 1,
1938
TR bl e IS
Directory, Oct. 1,
1937.
Mandatory, July 1,
1938

Women
dresse:

’s clothing, i. e., coats, suits, skirts,
s, waists, and blouses

Corset, i. e., corsets, girdles, corset-brassiere com-

binati

ons, belts, bands, garters to complete a

garment, and all similar related lines.

Stationery goods and envelopes, including tab-

lets, b

lankbooks, tissue-paper products, greet-

ing cards, card-filing equipment, and miscel-
laneous paper goods.

Toys, g
games,
goods.

ames, and sporting goods, i. e., toys,
, kindergarten supplies, and sporting

Women’s and children’s underwear, neckwear,
and cotton garment, i. e., house dresses, aprons,
underwear, neckwear, children’s clothing, and
similar lines

Women and minors:
Experienced _______._____
Inexperienced (6 months)_

Women and minors:
Experienced
Inexperienced (36 weeks)_ ______

Women and minors:
Experfensed’ Soo ot o - C
Inexperienced (under age 17, less
than 1 year in industry),

‘Women and minors;
Experienced:
18 years and over___

0771 e | VORI E S

Inexperienced (under age 18, less
than 9 months in 1 establishment
or on a specific operation).

Women and minors:

Heperlotiood .- . ... ... ...

Inexperienced:

Less than 6 weeks
6 weeks to 1 year___ =
Overtime______

Women and minors:
Experlenced . . _____.coooooo .
Inexperienced:

Ess than 3 months. ... .7 ..o &
Sitol6anenths - .. ..l ol

3214 cents an hour
24 cents an hour

3bcentsanhour. .. ... _______
25centsanhour.______& ________

$14 a week; 2934 cents an hour____
$10 a week; 2034 cents an hour____

$14.50 a week
33 cents an hour.
$13.75 a week____
3114

$14 a week; 35 cents an hour _ __

$11 a week; 2714 cents an hour___
$13 a week; 3214 cents an hour___
Pro rata.

$14 a week; 35 cents an hour ____

$8.50 a week; 21} cents an hour_ _
$10 a week; 25 cents an hour____

9 a day, 48 a week.9?
Do.#2

Do.2
Do.%2

Full time.#
Do.#2

44 a week.
Over 44 a week.42
44 a week.
Over 44 a week.#2
44 a week.
Over 44 a week.2?

40 a week.

Do.

Do.
Over 40 a week.#
40 a week.#

Do.42
Do.4

0z
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No g s
Directory, Mar. 1,
1938.
Mandatory, Nov.
1, 1938
No- 15 -

Mo dGre S
Directory, May 1,
1938,

Mand.atory. Nov.

Mandatory, Nov.
2, 1938.
NoIBE o s
Directory, Oct. 1,
1938,

Ma.nd‘atory, Feb.1,
1939.

Mandatory, Mar.
2, 1939.
B2 o
Directory, Mar. 1,
1939.
Mandatory, June 2,
1939,
Nomdtwes St e
Directory, June 1,

Ma.nd.atory, Dec.
1, 1940.

Druggists’ preparations, proprietary medicines,
and chemical compounds, i. e., salves, lini-
ments, emulsions, talcum powders, sachets,
cosmetics, perfumes, toilet waters, cold
creams, hair restorers, cough syrups, pills,
druggists’ supplies, headache powders, troches,
tooth powders, elixirs, ointments, tinctures,
and similar lines.

Bread and bakery products, i. e., bread, cakes,
crackers, and all other bakery products.

Pocketbook and leather goods, i. e., pocketbooks,
bags, brief cases, leather and imitation leather
goods, suit cases, trunks, card cases, desk sets,
dog collars, and similar lines

Paper box, i. e., set-up, folding and corrugated
boxes. Includes plants manufacturing for the
trade as well as for their own consumption.

Millinery, i. e., the front shop which manufac-
tures ladies’, misses’, and children’s headwear
(trimmed or untrimmed, of any material) by
blocking, operating, cutting, moulding, mak-
ing, trimming, and similar operations, and the
finishing of men’s and women’s wool and fur-
felt hat bodies in the front shop: work on men’s
and women’s wool and fur-felt hat bodies in
so-called back shop; office employees and non-
productive workers.

Canning and preserving, minor lines of confec-
tionery and food preparations, i. e., all occu-
pations connected with manufacture of the
product, including nonproductive and clerical
workers.

Knit goods, i. e., all branches of the industry in-
cluding lines used for athletic purposes and sta-
ple lines such as bathing suits, tights, and in-
fants’ garments. FEzceptions: Staple lines of
hosiery and underwear.

Office and other building cleaning .. ... ._...

See footnotes at end of table.

‘Women and minors:
Faxperienends . Can o el
Inexperienced:

Less than 6 months___..
6 months to 1 year__

‘Women and minors:
Cities of 100,000 population and over
Cities and towns of 25,000 and under
100,000 population.
Cities and towns of under 25,000
population.
‘Women and minors:
Experiarieod. . o3l tuliciceceaacias

Inexperienced (3 months) . __......__

‘Women and minors:
Hxperlenoad . oo caaase
Inexperienced (6 months)____.______

‘Women and minors:
Front shop:
Experienced ..o ..o
Inexperienced (10 weeks)__
Batk dlop. o< e i

‘Women and minors:
Experienced il o)
Inexperienced (6 mont

‘Women and minors:
Experienced . _____.___
Inexperienced (36 weeks) . _oooco____

Women and minors. . .cceaeeceaaaeae-

sbcentsanhour. . . oo ool

95 cenits an hour-_ .= —ooaaccc-
30centsanhour_______._________

$14 a week
$13 a week

$12 a week - ___; .................

35 cents an hour; $14 a week_____
docontsanhonr ... - ..o
2614 cents an hour; $10.50 a week _
26Y4 cents an hour_______________

Geents AN nonr — - e ..o
30centsanhour.._ ...

dbcentsan hour. .. Cocoaeeca .
25 cents an hour___
35cents anhour. .- ceccaee—-

$14.25 a week; 32.4 cents an hour_

_| $11 a week; 25 cents an hour_____

36 cents an hour_______
25 cents an hour - - oo ccoeaaoae

40 cents an hour.

9 a day, 48 a week.*?

Do.#2
Do.#2

Full time.#?
Do.#2

Do.#2
40 a week.
Over 40 a week.#?
40 a week.
Over 40 a week.4?

9 a day, 48 a week.#?
Do.2

Do.#
Do.4
Do.#

44 a week.4?
Do.42

9 a day, 48 a week.#?
Do.22

SHHAYO ANV SMVT TOHVMA-WAWINIIN HLVIS

cy61

12



ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-
tive date ?

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

M;Issaclmssetts—Con

Directgory, Aug. 1,
Mandatory, Dec.
1, 1940.
Mg o 1
Dlregctory Sept. 1,
193
Mandatory, Junel,

No.

Dugictow, Apr. 1,
M%l;datory, Aug. 1,

No.

25
Dn'ectory, Sept. 1,
Mandagt;)ry. Apr. 15,

Jewelry, i. e., jewelry, jewelry novelties, jewelry
findings, of metal, wood, glass, plastic materials
or other substances, when produced for and dis-
tributed through the jewelry, silverware or op-
tical industries, silverware, watches, clocks,
optical goods, including sun glasses and re-
lated lines.

Beauty culture, i. e., all service or operations
used or useful in care, cleansing, or beautifica-
tion of skin, nails, or hair, or in enhancement
of personal appearance and services or opera-
tions incidental to such care, cleansing, beauti-
fication, or enhancement.

‘Office workers, i. e., all employees engaged in
office work such as clerical workers, secretaries,
stenographers, bookkeepers, typists, billing
and filing clerks, cashiers, checkers, invoicers,
office machine operators, auditors; office mes-
sengers, i.e., employees who open, sort, dis-
tribute incoming mail, collect, enclose, stamp,
and seal outgoing mail, and perform other
office messenger service,

Restaurant and hote Irestaurant, i. e., any activ-
ity connected with preparation or offering of
food for human consumption either on em-
ployer’s premises or by such service as catering,
banquet, box lunch or curb-service, to the
publie, to employees, or to members or guests
of members.

Women and minors:

Experienced ______.___
Inexperienced (2 mont

Women and minors:
Registered hairdressers______________

Registered operators and manicurists

Maids and appointment clerks_.____
Inexperienced (3 months) ___________
‘Women and minors:
Office vtsorkers (other than messen-
gers)—
Expeneuced

Inexperienced (1 year)_...__._._____

Office messengers—
Hxperienesd - .o oioioao o oF

Inexperienced (1 year)_ SR

‘Women and minors:

Service, i. e., employees whose duties
relate solely to serving food at ta-
bles and work incidental thereto.

Nonservice, i. e., counter girls,
counter waitresses, bus boys or
girls, cigarette girls, hostesses,
cashiers, dish washers, kitchen
workers; employees in no-tipping
establishments.

Aug. 1, 1939, to July 31, 1940:
33centsanhour. . __._________
After July 31, 1940:
35 cents an hour__
33 cents an hour

$16.50 a week
50 cents an hour._
$14.50 a week #3_
40 cents an hour__
$14.50 a week___
$12.50 a week

$16 a week

47 cents an hour
$15 a week

44 contsign boay: - ... .o ..
$13.50 8 week—_______-________.__

39 cents an hour____
$12 a week

35centsanhour.________________
SStopepleed el Dol o ol e

28 cents an hour._
$16 a week . ______

38centsanhomr. . ooooou .. oo

(Deductions allowed for meals
or lodging.)

9 a day, 48 a week .4

9 a day, 48 a week.4?_
Do.2

48 a week.#?
Less than 48 a week. 4
48 a week .42
Less than 48 a week.¢
48 a week.#?
48 a week.#

Full time, i. e., 36 a week or

over.#4
Less than 36 a week.

Full time, i. e., 36 a week or

over.#
Less than 36 a week.

Full time, i. e., 36 a week or

over.#
Less than 36 a week.

Full time, i. e., 36 a week or

over.4
Less than 36 a week.

Full lt{ime, i. e, over 34 a

week.42
34 a week or less.4

Full txme, i. e., over 34 a

week
3Ma week or less.4

(¢4
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Minnesota:
No. 16, Mar. 1, 1939 __
No. 13, July 11, 1938
and amendment,
Apr. 1, 1939

Restaurant.... ... SRR A el .

Any other occupation, (i. e., any industry,
trade, or branch thereof) ezcept telegraph,
needlecraft, and laundry which are covered
by the orders that follow.

See footnotes at end of table,

o 4 —sr b &
Class A: 4
‘Women and minors 18 years and over:
Experienced_ . ______.___________
Inexperienced:

First3months. - - o oo

Second 3 months_ .

Minors between 16and 18___________

Class B: 4
Women and minors 18 years and

over:
Experignesd . - . . < .ol

Inexperienced:
FirsbSatthe> -~ L. oo 0

Second 3 months____...o..._____
Minors between 16 and 18._____ e

Class C:
‘Women and minors 18 years and

over:
Experienced______--cccoccoao

Inexperienced:
Rirat 3 months. - ecacidizcesss

Second 3 months___ oo ___

Minors between 16 and 18____.______

$15 a week
36 cents an hour.
36 cents an hour

$12 a week
29 cents an hour.
29 cents an hour. _
$13.50 a week .. _
32 cents an hour.
32 cents an hour.
$12a week____.

29 cents an hour.
29 cents an hour

$13.50a week____________________
30 cents an hour.
30/contaanbionr . o s T . o

$10.80 a week __
24 cents an hour_
24 cents an hour.
$12.15 a week___
27 cents an hour_
27 cents an hour.
$10.80 a week __
24 cents an hour.
24 conts 8N NOOT. - .ooooiao oo

$12 a week ____
27 cents an hour__
2icontsan hour- - - ...

$9.60 a week_____
22 cents an hour
22 cents an hour .
$10.80 a week.__

24 cents an hour.
24 cents an hour.
$9.60 a week.___
22 cents an hour.
22 cents an hour__.___.__...

36 to 48 a week.
Over 48 a week. 4
Less than 36 a week.

36 to 48 a week.
Over 48 a week .46
Less than 36 a week.

| 36 to 48 a week.

Over 48 a week 4
Less than 36 a week.
36 to 48 a week.
Over 48 a week .46
Less than 36 a week.

36 to 48 a week.
Over 48 a week.
Less than 36 a week.

36 to 48 a week.
Over 48 a week.t
Less than 36 a week.
36 to 48 a week.
Over 48 a week.
Less than 36 a week.
36 to 48 a week.
Over 48 a week.46
Less than 36 a week.

36 to 48 a week.
Over 48 a week.4
Less than 36 a week.

36 to 48 a week.
Over 48 a week .4
Less than 36 a week.
36 to 48 a week.
Over 48 a week.4
Less than 36 a-week.
36 to 48 a week.
Over 48 a week.48
Less than 36 a week.
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued |

State, order, and effec-
tive date 2_

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

Minnesota—Cont’d.

No. 16, Mar. 1, 1939__

No. 13, July 11, 1938
and amendment,
Apr. 1, 1939.—Con.

No. 14, Jan. 10, 1939__

Restaurant; any other occupation—Cont’d.

RelegPaph: - S5o o el Tt L

Class D: 4 A
Women and minors 18 years and
over:
Experienced S ciio ot oo

Inexperienced:
First 3menths. o . o o

Seeond Smonths. - ___._.____..__

Minors between 16 and 18_._________

Class A4
Women and female minors 18 years
and over:
Bxperienoed. L. (2L el

Inexperienced:
First 3 months

Second 3months__________-_____
Female minors between 16 and 18__.

Class B:
Women and female minors 18 years
and over:
EXpesdned L o0 T .

$11 a week
24 cents an hour ¥7_
24 cents an hour. .

$8.80 a week
19 cents an hour.
19 cents an hour.
$9.90 a week_____
22 cents an hour___
22 cents an hour-
$8.80a week _____ i
19 cents an hour.
19 cents an hour

(Deductions allowed for meals
or lodging.)

$15 a week _ A
36 cents an hour___
36 cents an hour

32 cents an hour.__
32 cents an hour___
$12aweek _______
29 cents an hour...
29 cents an hour

$13.50 a Weel_
30 cents an hour_
30 cents an hour.._______

36 to 48 a week.+’
Over 48 a week. %
Less than 36 a week.

36 to 48 a week.
Over 48 a week.46
Less than 36 a week.
36 to 48 a week.
Over 48 a week. .18
Less than 36 a week.
36 to 48 a week.
Over 48 a week.46
Less than 36 a week.

36 to 48 a week,
Over 48 a week.48
Less than 36 a week.

36 to 48 a week.
Over 48 a week.40
Less than 36 a week.
36 to 48 a week.
Over 48 a week.4
Less than 36 a week.
36 to 48 a week.
Over 48 a week.46
Less than 36 a week.

36 to 48 a week.
Over 48 a week.4
Less than 36 a week.

ve
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See footnotes at end of table.

Inexperienced:

First 3 months. - cccoememeeo- ‘

Second 3 months. . ccmocaaeoan

Female minors between 16 and 18 _

Class C: 4

Women and female minors 18 years |

and over:
Experionesd - - oo ocaniaeaeo-

Inexperienced:
Rirsb3 mhonthg -2 oo ool —

Second 3 months_._ o caeeaearos
- Female minors between 16 and 18___

Class D: &
‘Women and female minors 18 years
and over:
Experionted o o o diC

Inexperienced:
Firstdmonths. . - ococs

Second 3months__ .
Female minors between 16 and 18 ._

Entire State:
Male messengers between 16 and 21..

$10.80 a week
24 cents an hour.__
24 cents an hour__

27 cents an hour..
$10.80 a week ___
24 cents an hour_.
24centsanhour_._____.___ ...

$12 a week
27 cents an hour..
Z7centSRA Rour ol ol

$9.60 a week
22 cents an hour__
22 cents an hour..
$10.80 a week.__
24 cents an hour__
24 cents an hour__
$9.60 a week.__
22 cents an hour._
22 eelitsan hour - oo _———-__-=

$11 a week
24 cents an hour__
24 centsanhour_____ ...,

$8.80a week______
19 cents an hour..

22 cents an hour__
$8.80a week..___.
19 cents an hour.
19 cents an hour. ..

25 coNtS - BOUY . - cin sai-soe
3734 cents an hour.

(Deductions allowed for meals
or lodging.)

36 to 48 & week.
Over 48 a week.#

Less than 36 a week.

36 to 48 a week.
Over 48 a week.

Less than 36 a week.

36 to 48 a week.
Over 48 a week.4

Less than 36 a week.

36 to 48 a week.
Over 48 a week.*

Less than 36 a week.

36 to 48 a week.
Over 48 a week.%

Less than 36 a week.

36 to 48 a week.
Over 48 a week.4

Less than 36 a week.

36 to 48 a week.
Over 48 a week.¥

Less than 36 a week.

36 to 48 a week.
Over 48 a week.4

Less than 36 a week.

36 to 48 a wesek.
Over 48 a week.4

Less than 36 a week.

36 to 48 a week.
Over 48 a week.4

Less than 36 a week.

36 to 48 a week.
Over 48 a week.4

Less than 36 a week.

44 a week or less.
Over 44 a week.
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and efTec-

oo date 2 Occupation or industry covered Class of employees covered Minimum-wage rates Hours
Minnesota—Continued.
No. 15, Mar. 1, 1939 _| Needlecraft. (Industrial commission defines | Women and minors:
“needlecraft’’ to include any activity directly Experienced .. - .. _iolol oo 35 contsanhour .. ... oo i .. 54 a week. 4
connected with processes of designing, cutting, Inexperienced:
sewing, weaving, knitting, hemstitching, First 3 months____ 23.33 cents an hour 8
altering, sorting of materials, by hand or ma- Second 3 months.__ 26.25 cents an hour 4 Do.®
chine, for clothing, wearing apparel, uphol- Do.4
stering, tents, awnings, rugs, draperies, and
blankets, or any work of like nature or charac-
ter on any comparable materials used for any
purpose.)
No. 17, Mgy 108860 J Iaandey. o Vol s aminis s el el ] Women and minors:
Class A5
HExperiepead. .- - o .o it 3eontsan bour- . oo s oo 54 a week .4
Inexperienced:
PRt montha - . L caseioe 25 cents an hour. Do.t8
Second 3 months________........ 28 cents an hour. Do.#
Class B:#
¥xpérienead o - o - o 0 oo 28 centsanhour_._______________ Do 48
Inexperienced:
First 3 months___ | 22 centsanhour ... - ___.__ Do.t
Abicontsan Benr.. oo oo oo ¢ Do.t
Experienced --| 25 cents an hour Do.#
Inexperienced:
First 3 months__ 20 cents an hour Do 4
Second 3 months. 22 cents an hour Do.t8
Class D:4
Bxperiepead. | -l o faiio oo 28 centsan hour ... _______ Do.18
Inexperienced:
First3months. - - . __'-_ 18 cents an hour Do 40
Second 3 months 21 cents an hour Do.46

Nevada:

May 28, 1937. (Wage
fixed by law: Ses-
sion laws 1937, ch.
207; 1939, ch. 78.)

New Hampshire:
NopIaes g 0 -

Directory, May 1,
1936.  (Revision
of Directory No.
1, Aug. 1, 1934.)

Private employment, FEzceptions: Domestic

service; State, county, city, or town employees.

Laundry, i. e., any activity directly concerned
with the washing, ironing, or processing of
laundry wares; collection, distribution, or sale
of laundry services; producing of laundry ser-
vices on their own behalf or for others by busi-

ok S I RS e R e

Women and minors:
Experienced
Inexperienced (3 months)..__._..____

$3 a day; $18 a week 4
114 times regular rate

28 centsan hour_________....
25 cents an hour

(Deductions may be allowed for
meals, lodging, uniforms.)

8 a day, 48 a week.16

Over 8 to 12 a day; over 48 to
56 a week; 7 days a week.5

10Y4 a day, 54 a week.%
Do, 5t

92
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2 [ s R e,
Mandatory, July 1,
1938.

o i s S L
Dlrectory Apr. 1,

No. 3 ...............
Mandggory Nov.

196,18 =i o)
Dlrectory
fJ3

Dec. 1,
No.

Noddrar s o
Dire%gory, May 1,

) 15 e e R
Dlrectory, Feb. 15,
939

o L R ST S
Mandatory. Jan. 6,

ness establishments, clubs, institutions, and
overnight camps.

Laundry establishment, i. e., any place in which
any phase of laundry serv ice is conducted.

Restaurant occupation, i. e., any activity di-
rectly concerned with the preparatmn .and
serving of food to the public for pay, in any
establishment where at least 10 people are
served per day, where lodging is not also pro-
vided to the public for pay.

Restaurant establishment, i. e., any establish-
ment that prepares and offers for sale food for
consumption either on any of its premises, or
by catering and banquet service, box-lunch
or curb service; the term ‘‘food” includes nutri-
tive material intended for human consump-
tion, in solid or liquid form, whether cooked
or uncooked, or otherwise prepared, exclud-
ing, however, medicinal or quasi-medicinal
preparations.

Clothing and accessories, i. e., men’s clothing,
women’s clothing, winter outfits, gloves,
handkerchiefs, aprons, and other similar
accessories.

Hosiery and knit goods, i. e., hosiery, underwear,
berets, gloves, and other knitted articles; any
actunty directly concerned with the manufac-
ture of knit goods. E'zcrpt ons: Occupations
concerned with spinning and dyeing yarns;
plant maintenance; office work.

Retail, i. e., any retail establishment or in any
retail actxwty unless and until specific em-
ployment is covered by another minimum-
wage order.

See footnotes at end of table.

Women and minors:
Service
Nonservice ot
All (if meals are not furnished) _____

Women and minors:

Experienced:
Winter outfits and men’s clothing_
Handkerchiefs, aprons, gloves,

women’s house dresses, and
other similar accessories.
Inexperienced (6 months) ... _____
‘Women and minors:
Bxperienoed. o - oo = .ooioolo oo
Inexperienced (6 months)_ . _._._____

‘Women and minors:
Cities of 25,000 population or over:
Experienced._ _ .. - . ... . 2

Inexperienced (6 months)_________

Cities under 25,000 population:
Experienced

Inexperienced (6 months)_ . _.____

S9aweek - .o oo

25 cents to be added for each
meal not allowed while on
duty.

(Deduction allowed for lodging.)

25eents anhour. . -~ ccoomaaaon
20 0ents an hour. ... ccuauass

1hi0ents ARHOUD: — .- catens o

2714 cents an hour.
15 cents AN ROUT- -« < ~ecreecanaas

$13.20 a week
2714 cents an hour.
274 cents an hour_

$9.60 a week ____
20 cents an hour__
20 cents an hour.__

54 a week.®?
Do.%

10 a day, 48 a week.%
Do.5

Do.5
Do.8

44 to 48 a week.

Over 48 a week.™*
Less than 44 a week.!
44 to 48 a week.

Over 48 a week.™
Less than 44 a week.4

44 to 48 a week.

Over 48 a week.™
Less than 44 a week.*
44 to 48 a week.

Over 48 a week.*
Less than 44 a week.4
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-
tive date 2

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

New Hampshire—Con.
No. 7

1942, (Revision
of Mandatory No.
4, Nov. 20, 1939;
Directory No. 5,
Mar. 15, 1938.)

New Jersey:
oI e
- Directory, Sept. 6,
1937.
Mandatory, July
11, 1938.

Dry cleaning, i. e., any activity directly con-
nected with cleaning, dyeing, pressing or pro-
cessing of any article of wearing apparel, house-
hold furnishings, or fabrics of any kind what-
soever; and any process incidental thereto, in-
cluding collecting and receiving such articles
for the above purposes, or giving out or collec-
ting such articles after they have been cleaned,
dyed, or pressed.

Dry-cleaning establishment, i. e., any place in
which any phase of dry-cleaning service is con-
ducted.

Beautician occupation, i. e., any activity directly
concerned with hairdressing, manicuring, or
any other branch of cosmetology.

Laundry, i. e., any activity in marking, sorting,
wagshing, ironing, assembling, packaging, and
any other operation in the launderine of articles
of clothing, napery, blankets, bed clothing, or
fabrics of any kind, or their collection or de-
livery, irrespective of the nature of the busi-
ness of the employer, and all occupations in
establishments commohly known as laundries.
Ezception: Office workers.

Women and minors:
Expetienced.. oo oo ess
Inexperienced (3 months)___________

Women and minors:
Licensed hairdressers________________
Licensed hairdressers (less than 1

year).

Manicurists (not licensed hair-
dressers).

Holders of temporary permits issued
before examination.

Graduate students (2 months fol-
lowing date of temporary permit
or hairdresser’s license, whichever
comes first).

Apprentices:

3 to 6 months___ =
6 to 9 months_

Women and minors:
Zone A (Bergen, Essex, Hudson,
Middlesex, Morris, Passaic, and

Union Counties).

Zone B (Burlington, Camden, Glou-
cester, Mercer, Somerset; and
from June 1 to Oct. 1, Atlantic,
Monmouth, and Ocean Counties).

Suburban zone (Cape May, C
berland, Hunterdon, = Salem,
Sussex, Warren; and from Oct. 1 to

28 centsan hour_______._________
25centsanhour_________________

31% centsan hour__
25 cents an hour.___

2> ecentsanhour. ... i ... .o

50 percent of service charge

(Deductions may be allowed.)

$13.20 a week: 33 cents an hour,

36.3 cents an hour (10 percent
added to basic rate), not over
$13.20 a week.

$12 a week; 30 cents an hour ____

33 cents an hour (10 percent
added to basic rate), not over
$12 a week.

$10.40 a week; 26 cents an hour___

104 a day, 54 a week.%
Do.#

10%4 a day, 54 a week.®
Do.%

Do.%
Do.%

24 to 48 a week.
Less than 24 a week,

10%4 a day, 54 a week.%
Do.%

Do.%
Do.%

40 a week.5
Less than 40 a week.5

40 a week.5
Less than 40 a week.#

40 a week.57

8¢
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Dlrectorv, July 3,
939.

Mandatory July
15, 1940, amend-
ed Oect. 29, 1940

o T 1 M S A M

Dlre?clory July 3,
39,

Mandatory, Aug.

27, 1940; modified
to be effective

Dec. 1, 1942.
No. 4.
Directory, May 22,
1939,
Mandatory, May
6, 1940.

Light manufacturing, i. e., making, processing,
production, or preparation of dolls, dolls’
dresses and accessories, toys, handbags and
frames, luggage, buttons, pocketbooks and
frames, badges, atomlzers brushes, razor
blades, manicuring lmplements, metal pearl,
casein, catalin, wood, rubber, leather, gold,
silver, paper, eolluJold glass, agate, and stone
novelties, jewelry, plctu.re frames, umbrellas,
compacts, vanity cases, powder puﬁs, hair-
pins, bobby pins, hair curlers, nonelectric curl-
ing iroms, combs, brooms, buckles, lamp
shades, tags, artificial ﬂowers, sanjtary cloth
wipers, small ornamental advertising sou-
venirs, knick-knacks and small specialties of
like nature.

Wearing apparel and allied occupations, i. e.,
garments and accessories to be worn or carried,
including parts of these and such other articles
as are allied through like process of manufac-
ture, including cotton, rayon, silk, woolen,
e]s,stic, and rubber garments, knit goods,
men’s suits and coats, rain coats, leather, rub-
ber and fabric footwear, handkerchiefs, hats,
and hat linings, upholstery. curtains, rugs, pil-
lows, and mattresses; manufacturing, process-
ing, and all its branchcs, finishing, packing,
shipping, or receiving materials; maintenance
and clerical occupations.

Cleaning and dyeing, i. e., any occupation in
cleaning and dyeing, wet-cleaning incidental
to dry- cleamng dyeing, spotting, finishing,
pressing, receiving, shipping or packaging, re-
pairing or altering of any fabric which is ren-
dered for hire, sold, resold, or offered for sale
or resale incidental to this industry. ‘“Fab-
ric”’ means any article of wearing apparel (in-
cluding hats), household furnishing, rug, tex-
tile, fur, and leather.

See fooinotes at end of table.

June 1, Atlantic, Monmouth, and
Ocean Counties).
Womeni nd minors:
Experienced

Inexperienced (6 weeks) ______._____
Overtime

Women and minors 8_ ___..oooooooo...

Women and minors:
o= T e e e e

All other:
Zone A (Bergen, Essex, Hudson,
Middlesex, Morris, Passaic, and
Union Counties).

Zone B (Burlington, Camden,
Gloucester, Mercer, Somerset,
and from June 1 to Oct. 1, At-
lantic, Monmouth, and Ocean

Counties).
Suburban zone (Cape May, Cum-
berland, Hunterdon, Salem,

Sussex, Warren, and from Oct. 1
to June 1, Atlantic, Monmouth,
and Ocean Counties).

40 cents an hour in 114, 36 cents
and 3714 cents in 2 scheduled
branches of the industry; 35
centsin all others.

114 timesregularrate_ . ..______._

$14 a week (or the basic hourly
rate for other workers). 81

33 cents an hour
144 times basie minimum_______
36.3 cents an hour (10 percent
added to basic rate), not over
$13.20 a week.
30 cents an hour
114 times basic minimum_ _____
33 cents an hour (10 percent
added to basic rate), not over
$12 a week.
26 cents an hour.
134 times basic minimum________

44 a week, July 3 to Oct. 24,
1939; 42 a week, Oct. 25,
1939, to Oct. 24, 1940; 40 a
week, thereafter.+

Do.4

Over 44, 42, or 40 a week dur-
ing periods as
above.¥

44 a week, July 3 to Oct. 24,
1939; 42 a week, Oct. 25,
1939, to Oct. 24, 1940; 40 a
week, thereafter.4

Over 44, 42, or 40 a week dur-
ing periods as .shown
above.¥

54 or less a week.5

40 to 54 a week.
Over 10 a day, 54 a week.
Less than 40 a week.%

40 to 54 a week.
Over 10 a day, 54 a week.
Less than 40 a week.t#

40 to 54 a week.
Over 10 a day, 54 a week.

shown -
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS !'—Continued

State, order, and effec-
tive date ?

Oceupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

New Jersey—Con.
No. 5

11, 1943. ‘

0.
Directory, Mar. 14,
1938,

Mandatory, Aug. |
22, 1938; revised
June 15, 1940.

Beauty culture, i. e., services, operations, or
processes used or useful in care, cleansing, or
beautification of skin, nails, or hair, or in en-
hancement of personal appearance, and all
services incidental thereto, including work of
demonstrators, maids, cashiers, reception or
appointment clerks.

Beauty culture establishment includes any shop,
store, place, room or part thereof, in which
services are rendered in the beauty-culture
occupation, or any branch thereof and a charge
is made to the public.

Employee, i. e., any person working under in-
struction or direction of employer or his agent,
including part owners, stockholders, booth
owners or renters, and instructors. Erceptions:
Students in public vocational school or pri-
vate trade schoo! operated, licensed, or ap-
proved by, State Boarq of Education, for whose
services no charge other than actual cost of
materials shall be made for work done as part
of training.

Laundry, i. e., all occupations concerned with
the cleansing, finishing, collection and distri-
bution of laundry wares. Haceptions: Ocecu-
pations concerned solely with plant mainte-
nance or office work.

‘Women and minors:

Women and minors:

Zone I (New York City; West-
chesterand Nassau Counties; other
cities with population over 18,000;
also, from week including July 4 to
week including Labor Daty‘, resort
counties of Chatauqua, Clinton,
Essex, Franklin, Greene, Jeffer-
son, Orange, St. Lawrence, Sara-
toga, Suffolk, Sullivan, Ulster,
and Warren).

Zone II (remainder of State, includ-
ing resort counties except during
period shown above).

$18 a week

$15aweek_ . __________ ez

135 times minimum hourly rate

40 cents an hour; not under $1.40
on any day called to work.

$14 a week
35 cents an hour.
134 times hourly minimum ______

30centsanhour . . _________
30 cents an hour. .

1Y% times hourly minimum_ ____

(Deductions may be allowed.) |

48 a week.
Do

Over 48 a week.
Less than 48 a week.

40 a week or less.

Over 40 to 45 a week.

Over 45 a week.02

40 a week or less.

Over 40 to 45 a week.

Over 45 a week.%

0€
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Do AR e
Directory, Aug. 1,
1938.
Mandatory 8 Mar.
9.

No. 3
Directory, Nov. 14,
1938.

N

0. )
Directory, May 8,
1939,

Beauty shop, i. e., any place or establishment
where women or minors are employed for the
purpose of rendering beauty service.

Beauty service, i. e., all service or operations used
or usefulin the care, cleansing, or beautification
of the skin, nails, or hair, or in the enhance-
ment of personal appearance; services or opera-
tions incidental to such care, cleansing, beauti-
fication, or enhancement, including the service
of maids, cashiers, receptionists, or appoint-
ment clerks.

Confectionery, i. e., preparation, processing,
manufacture, wrapping, packaging, or packing
of confections and candies of all kinds, includ-
ing inspissated honeys, sugars and syrups used
as sweetmeats, chewing gum, sweetened cough
drops, and chocolate and cocoa products. Ez-
ceptions: Preserved and candied fruits,

Cleaning and dyeing, i. e., all types of cleaning,
dyeing, pressing, or processing thereto, of
materials belonging to the ultimate consumer,
i. e., clothing, hats, household furnishings,
rugs, textiles, furs, leather, upholstered goods,
or fabrics of any kind whatsoever; soliciting,
collecting, selling, reselling, or distribution at
retail or wholesale of cleaning, dyeing, and
pressing service; office, clerical, packing, or
other occupations (including plant mainte-
nance) incidental or related to the above proe-
esses. [Fzceptions: Cleaning, dyeing, or press-
ing when a process in the manufacture of new
materials or of second-hand materials being
processed for resale; establishments covered by
Mandatory Order No. 1.

See footnotes at end of table.

‘Women and minors:
ull-time:

Part-time (3 days a week or less) ...

Women and minors. - -coceeeeeeeemmo

Women and minors:

Zone A (New York City; West-
chester, Nassau, and Suffolk
Counties).

Zone B (cities outside Zone A with
population of 10,000 or over).

Zone C (remainder of State) .____.__

$1850awesk. .. o Cutn
$15a week_____

Time and one-half
Double time.
$4aday._ ...
Time and one-h

35 cents an hour; $14 a week_____
524 centsanhour_____._________
Sept. 1 to Apr. 1:
$10 a week ____
$11.20 a week__
35centsanhour.__. .. ...

Apr. 1 to Sept. 1:
$7a week____
$8.40 a week__
35centsanhour._______.______

36centsan hour. ... ... ...
Time and one-quarter_._________

34 cents an hour to June 30, 1939;
35 cents an hour, July 1, 1939,
to Dec. 31, 1939; 36 cents an
hour after Dec. 31, 1939.

Time and one-quarter._.________

33 cents an hour.__
Time and one-quar

45 a week or less.
Do

Over 45 to 48.84
Over 48,04

8 a day or less.
Over 8 a day.®

8 a day, 40 a week.!
Over 8 a day or 40 a week.0? 6

3 days a week or less.

4 days a week.%

Over 4 days a week up to 40
hours, inclusive.%

2 days a week or less.

3 days a week.o7

Over 3 days a week up to 40
hours, inclusive.5

40 a week .4

Over 40 a week © and for
split shifts.

40 a week.4

Over 40 a week 2 and for
split shifts.

40 a week.4

Over 40 a week 2 and for
split shifts.
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-
tive date 2.

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

New Iéork—continued.

o.
Directory, June 3,
1940.

NS i
D

Restaurant, i. e., any eating or drinking place
that prepares and offers food or beverage for
huaman consumption either on any of its prem-
ises or by such service as catering, banquet,
box lunch, or curb service, to the publie, to
employees, or to members or guests of mem-
bers. Ezceptions: Eating or drinking places
operated by establishments customarily offer-
ing lodging accommodations to the public;
establishments where service of food or bever-
age is not available to the public but is inci-
dental to instruction, medical care, religious
observance, or to the care of handicapped or
destitute persons, or other public charges.

Hotel, i. e., any establishment which, as a whole
or in part, offers lodging accommodations for
hire to the public, to employees, or to members
or guests of members. Eaceptions: Establish-
ments in which lodging is incidental to instruc-
tion, medical care, religious observance, or to
the care of handicapped or destitute persons
or other public charges; caddies: camp counsel-
ors in children’s camps,; employees in chil-

Women and minors:

Service, i. e., employees whose duties
relate solely to serving food at
tablesand work incidental there-
to and who customarily receive
gratuities from patrons.

New York City (5 boroughs) .. _
Outside New York City _________

Nonservice, i. e., all except service
employees, including counter
waitress. [Eaceptions: Counter
waitress may be classified as’
service employee for specified
number of months, upon appli-
cation of employer and investi-
gation, if evidence shows that
work is that of service employee
and if wages plus gratuities have
substantially exceeded mini-
mum rate for nonservice em-

ployee.
New York City (5 boroughs)_____
Outside New York City__________

All service and nonservice:
T 1 e S S

Overtime__e._.___ . __ ...
If meals not furnished

‘Women and minors:
All-year hotels—

Service, i. e., employees whose
duties relate solely to serving
food at tables and work inci-
dental thereto, and who cus-
tomarily receive gratuities
from patrons; bell or page
boys (nonresidential).

2D contsan bour .. Ll o o .

18 cents an hour to Mar. 2, 1941;
19 cents an hour, Mar. 3, 1941
to Mar. 2, 1942; 20 cents an
hour thereafter.

29 cents an hour to Mar. 2, 1941;
30 cents an hour thereafter.

28 cents an hour to Mar. 2, 1941;
29 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 30 cents an
hour thereafter.

3 cents an hour more than basic
minimum.

114 times basic minimum_______

6 cents to be added for each hour
worked.

Over 24 to 45 a week.
Do.

Over 24 to 45 a week.

Do.

24 or less a week.®

Over 45 a week.?

(43
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dren’s camps who receive supervision and
training as part compensation; enrolled stu-
dents in a recognized college or university who
must acquire experience in hotel problems
through employment in a hotel.

Resort hotel, i. e., a hotel having lodging accom-
modation available to the publie, or to mem-
bers for not more than 4 calendar months and
15 days in any calendar year; or a hotel that
increases the number of employees during 4
consecutive weeks from July 15 to Aug. 15 by
at least 100 percent over the month of June in
that year and is located in a rural community
or in'a city or village of fewer than 15,000 in-
habitants.

See footnotes at end of table.

New York City (5 boroughs)—
No meals furnished -
1 meal furnished daily_
2 or more meals furnished
daily.
Outside New York City—
No meals furnished . . _________

1 meal furnished daily ...~

2 or more meals furnished
daily.

Chambermaids and bathmaids
(nonresidential)—
New York City (5 boroughs)—
No meals furnished____________
1 meal furnished daily
2 or more meals furnished
daily.
Outside New York City—
No meals furnished_____..____

1 meal furnished daily___..____

2 or more meals furnished
daily.

All other (nonresidential):
New York City (5 boroughs)—
No meals furnished ___________

1 meal furnished daily_________

2 or more meals furnished
daily.
Qutside New York City—
No meals furnished____________

26 cents an hour_____
23 cents an hour___
20 contsanhour . o ools ool

24 cents an hour to Mar. 2, 1941;
25 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 26 cents an
hour thereafter.

21 cents an hour to Mar. 2, 1941;
22 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 23 cents an
hour thereafter.

18 centsan hour to Mar. 2, 1941;
19 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 20 cents an
hour thereafter.

33 cents an hour___
30 cents an hour_
27 cents an hour __

31 cents an hour to Mar. 2, 1941;
32 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 33 cents an
hour thereafter.

28 cents an hour to Mar. 2, 1941;
29 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 30 cents an
hour thereafter.

25 cents an hour to Mar. 2, 1941;
26 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 27 cents an
hour thereafter.

35 cents an hour to Mar. 2, 1941;
36 cents an hour thereafter.
32 cents an hour to Mar, 2, 1941;
33 cents an hour thereafter.
29 cents an hour to Mar. 2, 1941;
30 cents an hour thereafter.

34 cents an hour to Mar. 2, 1941;
35 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 36 cents an
hour thereafter.

Over 24 to 45 a week.
Do.
Do.

Do.
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS —Continued

State, order, and effec-
tive date ?

Occupation or industry covered

' Class of employees covered

Minimum-wage rates

Hours

Directory, Nov. 25,
1940—Continued.

Hotel—Continued.

‘Women and minors—Continued.
All-year hotels—all other (nonresi-
dential)—Outside New York
City—Continued.

1 meal furnished daily__._.___.

2 or more meals furnished
daily

All nonresidential (entire State):
Prgtlobing T - e

Opertime - o oo er e
Residential:

New York City (5 boroughs)—

Lodging but no meals fur-
nished.

Lodging and meals furnished_

Outside New York City—
Lodging but no meals furnished

Lodging and meals furnished

Entire State—
Overtime Lo0o o 0 oo oy
Resort hotels:
3 meals daily and lodging furnished
3 meals daily but no lodging fur-
nished.
Lodging but no meals furnished _
Neither meals nor lodging fur-
nished.
Part-time:
Meals and lodging furnished. ___
No meals or lodging furnished.___

31 cents an hour to Mar. 2, 1941;
32 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 33 cents an
hour thereafter.

28 cents an hour to Mar. 2, 1941;
29 cents an hour, Mar. 3, 1941,
to Mar. 2, 1942; 30 cents an
hour thereafter.

3 cents an hour more than basic
minimum.
1}% times basic minimum__ ____.

$Baweek-_ . . ___.__
LT T RS e e e

$12.10 a week to Mar. 2, 1941;
$12.55 a week, Mar. 3, 1941, to
Mar. 2, 1942; $13 a week there-
after.

$9.10 a week to Mar. 2, 1941; $9.55
a week, Mar. 3, 1941, to Mar.
2, 1942; $10 a week thereafter.

1% times minimum _____________

Sbaweek-o oo ooloooooo 0
L T SR e e e

$9 a week _ _
$llaweek __.________. o

ecentsanhonr. o ... __.._._..
26 centsanhonr . ... .. _

Over 24 to 45 a week.

24 or less a week.%

Over 45 a week .5

45 a week or less.
Do.
Do.

Over 45 a week.%

Over 3 to 6 days.
Do.

Do.
Do.

3 days or less.2®
Do

¥e
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North Dakota:
No. 1, Dec. 16, 1932

No. 2, Apr. 4, 1922 _

No. 3, Dec. 16, 1932

Public housekeeping, i. e., the work of waitresses
in restaurants, hotel dmmg rooms, boarding
houses, and all attendants employed at ice
cream and light lunch stands and steam table
or counter work in cafeterias and delicatessens
where freshly cooked foods are served and the
work of chambermaids in hotels and lodging
houses and boarding houses, and hospitals and
the work of janitresses and car cleaners and of
kitchen workers in hotels and restaurants and
hospitals and elevator operators.

Manufacturing, i. e., all processes in the produc-
tion of commodities, including work in dress-
making shops, wholesale millinery houses.
workrooms of retail millinery shops, and in
the drapery and furniture-covering workshops,
the garment alteration, art needlework, fur-
garment making, and millinery workrooms in
mercantile stores; employees of creameries
and produce houses, and the candy-making
departments of retail candy stores and of res-
taurants; in bakery and biscuit-manufacturing
establishments, in candy manufacturing and
in bookbinding and job-press-feeding estab-
lishments.

Mereantile, i. e., work in establishments oper-
ated for the purpose of trade in the purchase
or sale of any goods or merchandise, including
the sales force, wrapping force, auditing or
checking force, the shippers in the mail-order
department, the receiving, marking, and stock-
room employees and all other women, except
those performing office duties solely.

See footnotes at end of table.

OVeEHMB. - oL sl cssse-anamia—

‘Women:
Waitresses or counter girls.__________

Board furnished (21 meals) -
Board and lodging furnished ..
Lodging furnished._______.
Chambermaids and kitchen help,,,
Board furnished (21 meals)._______
Board and lodging furnished -
Lodging furnished. _______ i
Patelman e aet e i e

Women:
Biscuit and candy:
Experienced: ", ______ - _.___.
Inexperienced (3 periods, 3 months

each).
Bookbinding and job-press feeding:
Experienced
Inexperienced (4 periods, 3 months

each).
All other manufacturing:
Experienced
Inexperienced

Paptafimel . - o oot a s o

Women:
Bxperiencad. ol o nloie Lol

Inexperienced (1 year) ....________.
Par@me ~ Tl sl s

$1.50 a day, or 2 calendar days of
rest in week immediately fol-
lowing 14 consecutive work-
days.

$18:43 mweek s L L ci i R )

$8.16 a week; $35.36 a month_ _
$6.16 a week; $26.69 a month___
$11.41 a week; $49.44 a month _
s$I2.78aweok .o.c i . =
$7.53 a week; $32.63 a month_
$5.53 a week; $23.96 a month _
$10.78 a Week; $46.71 a month____
14s of weekly wage for each hour
worked.

$14 a week; $60.67 a month____
$9, $10.50, $12 a week; $39, $45.50,
$52 a month.

$14 a week; $60.67 a month_____
$9, $10.50, $12, $13 a week: $39,
$45.50, $52, $56.33 a month.

$14 a week; $60.67 a month_____
Rates and periods to be deter-
mined by department of agri-
culture and labor in conference
with employer and employee.
V4o of weekly minimum an hour
14s of weekly minimum an hour __

$13 a week; $56.33 a month_.___

$10.80 a week; $46.80 a month____
14g of weekly minimum for each
hour worked.

7th day.

9 a day, 58 a week in towns
under 500 population; 8%
a day, 48 a week else-
where in hotels and res-
taurants.”

" Do.7
Do.?
Do.7
Do.”
Do.”
Do.7
Do.7

40 to 48 a week.®
Do.%°

Do.8
Do.%

Do.%

35 to 40 a week.
34 or less a week.

9 a day, 54 a week in towns
under 500 population; 8%
a day, 48 a week else-
where.?

Do.7
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS —Continued

9¢

State, t‘:‘;%e&%:d effec- Oceupation or industry covered Class of employees covered Minimum-wage rates Hours

North Dakota—Con.

No. 4, Dec.16,1932_.__| Laundry, i. e., any place where clothes are | Women:
washed or cleaned by any process, by any Experienood .. os. .o . L cen $12.60 a week; $54.60 a month _ 38 to 48 a week.®®
person, firm, institution, corpomtmn or asso- If laundry privileges allowed .. | $12.10aweek_.______________ ___ Do.o¢
ciation; all processes connected with the re- Inexperienced:
ceiving, marking, washing, cleaning, ironing, First 3 months $9.90 a week; $42.90amonth_ Do.%
and distribution of washable or cleanable Next 2 months__ $11.25 a week; $48,75 a month____ Do.%®
materials; work performed in laundry depart- Part-time ... .. _ ____ _ __ _________ | Ygof weekly minimum anhour__| Less than 32 a week.
ments of hotels, hospitals, and factories. 14s of weekly minimum an hour | 32 to 38 a week.

Inexperienced (3 periods as above)
Women in towns under 1,800 popula-

25,26, 28 centsan hour__________

No. 5, -Apr.4,1829 .. | Telephone. -~ 0 “= S S Saig® . .l Women in towns of 1,800 or more

population:
Experlenced = - ... ol L. $14 a week; $60.67a month______ Over 40 a week.%
Inexperienced:

First month . __ $10 a week; $44.43 a month_____ Do.b

Next 4 months._ $11.50 a week; $48.17 a month____ Do.t

Next 4 months__ $12.50 a week; $54.16 a month __ Do.%®
Part-time:

Experienced .. .. _____ 29 centsanhour _ ____________

40 or less a week.
Do.

SHEAYO0 ANV SMVT TOVAM-WAWINIIN HLVIS

tion:
Ioxperieneod: = - o loisiora ol $12 a week; $52amonth _______ Over 40 a week.%
Inexperienced:
First month $9 a week; $39 amonth__________ Do.®
Next 4 months - | $10 a week; $43.43 a month______ Do.®
Next 4 months $11 a week; $47.67 a month ______ Do.6®
Part-time:
Towns of 500 but under 1,800
population:
Experienced__.____ Scantsanhonr. o o 40 or less a week.
Inexperienced (3 - perlods ‘as 22, 23, 24 cents an hour________ b Do.
above.)
Towns under 500 population:
Experienced eantyamhiolr.o. rosot oLl (%9) .
Inexperienced (3 periods as 17,18, 19 centsan hour__________ (69
above.) =
No. 6, May 28, 1936___| Any occupation (i. e., occupations covered by | Minors under 18: =
Orders Nos. 1-5 for women) Experiencedi - L. Loy anahic aat Same as rates for women in Or- | 8 a day, 48 a week.’ 3
ders Nos. 1-5.
Inexperienced Do.”
( ¢



Directory, Mar.

, 1934,

Mandatory, July
26, 1934,

N e e
rectory, Sept.
10, 1934.y

Mandatory, - Jan.

Laundry, i. e., washing, ironing, or processing
incidental thereto, for compensation, of cloth-
ing, napery, bla.nﬁets, bed clothing, or fabric
of any kind whatsoever; collecting, sale, resale,
or distribution at retail or wholesale of laundry
service; the producing of laundry service for
their own use by business establishments,
clubs, or institutions; all processes directly
concerned with the cleansing, collection, and
distribution of laundry wares. Ezceptions:
Plant maintenance; office work.

Cleaning and dyeing, i. e., cleaning, dyeing,
pressing, or processing incidental thereto, for
compensation, of clothing (including hats),
household furnishings, rugs, textiles, fur,
leather, or fabric of any kind whatsoever; col-
lecting, sale, resale, or distribution at retail or
wholesale of cleaning, dyeing, and pressing
service by cleaning, dyeing, pressing establish-
ments, laundries, department stores, hotels, or
by any other type of establishment or institu-
tion; all processes directly concerned with the
cleaning, dyeing, pressing, soliciting, collee-
tion, and distribution of dry-cleaning wares.
Exceptions: Plant maintenance; office work.

See footnotes at end of table,

Women and minors____..___..

Women and minors:

Storeelerks. .. ______._.....

7-Q050 ) T e e R SR

2714 cents an hour; §11 a week

29 centsan hour___.._____.___.

3014 cents an hour (10 percent
added to 273 cents).

27% cents an hour_._______ :

37 cents an hour (134 times basic
2714 cents).

(Deductions may be allowed for
meals, lodging, uniforms.)

35 cents an hour; $16.80 a week

5214 cents an hour (1% times
minimum).

35 cents an hour; $14 a week

5214 cents an hour (134 times
minimum).

40 a week.
19 a week.
Less than 19 a week.

Over 40 to 45 a week.

Over 45.70

48 a week.
Over 48 a week.™

40 a week.
Over 40 a week.™

SYHAY0 ANV SMVT HHVAM-INAWININ ELVLS
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

e 33%"53?39 et Occupation or industry covered Class of employees covered Minimum-wage rates Hours
Ohio—Continued.
o f A e i e Hotel and restaurant, i. e., all restaurants, li- | Women and minors:
Directory, July 1, censed or unlicensed, operated as the principal Service, i. e., employees who serve
1936. business of the employer or as a unit of another food at counters or food or bever -
Mandatory, Mar. bustness; restaurants operated by governmen- ages at tables; duties incidental
30, 1937. tal subdivisions, including boards of educa- thereto; bell boys; page boys.
tion, wherein food in liquid or solid form is Cities of 100,000 population or over:
Full-time 71 ---| 15.62 cents an hour; $7.50 a week_| 48 a week.70

Brepared and served; catering and banquet,
ox lunch, or curb service; transient, residen-
tial, or apartment hotels, apartment houses,
tourist homes, and tourist cabin reservations
that offer lodging or living accommodations;
boarding houses serving'1 meal or more a day;
rooming houses, hospitals and institutions, un-
less exempted by special permit. Erceptions:

ates of institutions; members of religious
organizations who receive no compensation;
women taking a course of training for house-
work, or preparing and serving food, in train-
ing establishments.

Part-time "t

Overthmas L Toaaes it el
Cities of 5,000 and under 100,000
population:
Full-time 71 __
Part-time 71 __

OFariime e o Ll e g
Cities under 5,000 population:

Full-time 7

Part-time 7t

Bvariime il lo ity S
Nonservice:
Cities of 100,000 population or over;
Ellsgime T

RArt=Rinarl - Lo e

Overtime. ...
Cities of 5,000 and under 100,000
population:
Full-time 71____
Part-time 71 _____

Overtime. .
Cities under 5,000 population:
Full-time 71
Part-time 7

Opertime. 1.y e T us s D
Service and nonservice (if meals not
furnished).
Resident, i. e., employees living on
employer’s premises and receiv-
ing full maintenance.

25 cents an hour
15.62 cents an hour_
2343 centsanhour.___________ ..

14.58 cents an hour; $7 a week .
24 centsanhour______.-________
14.58 cents an hour.__ L
2187 centsanhour._______

13.02 cents an hour; $6.25 a week
23centsanhour_______________

13.02 cents an hour___
19.63 centsan hour_____________.

21.875 cents an hour; $10.50 a
week.

32centsanhour.__ ____________
21.875 cents an hour __
32.812 cents an hour

18.75 cents an hour; $9 a week
3lcentsanhour__.___._____

18.75 cents an hour .
28.125 cents an hour

16.66 cents an hour; $8 a week_ __

30 cents an hour___

16.66 cents an hour_ _

24.99 centsanhour._____________

6.25 cents an hour more than
above rates.

Weentsanhofte. .. . ___ '

First 25 a week.
26 to 48 a week.
Over 48 a week.™

48 a week.70

TFirst 25 a week.
26 to 48 a week.
Over 48 a week."

48 a week.™

First 25 a week.
26 to 48 a week.
Over 48 a week.”

48 a week.™

First 25 a week.
26 to 48 a week.
Over 48 a week.™

48 a week.™

First 25 a week.
26 to 48 a week.,
Over 48 a week.™

48 a week.70

First 25 a week.
26 to 48 a week.
Over 48 a week.”

48 a week. 0

8¢
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Beauty culture, i. e., all services, operations, or

D'il&(g;ory, Dec. 5, grocesses used or usefulin the care, cleansing, or
1940.

eautification of skin, nails,
Mandatory, Apr.
4, 1941, ices, operations,
clerks.
Beauty-culture establishments

made directly or indirectly
such services, or where such

demonstration.

Oregon:
No. 1, July 22, 1941
and Supplement,
Ang. 6, 1941.

Beauty parlor and barber shop.

See footnotes at end of table,

or hair, or in the

enhancement of personal appearance; all serv-
or processes,
thereto, including the services of demonstra-
tors, maids, cashiers, reception or appointment

incidental

, 1. e., any shop,

store, school, place or part thereof in which
services are rendered in the beauty-culture oc-
cupation or any branch thereof, and a charge is

to the public for
services are ren-

dered as part of a commercial transaction or

Women and minors:
Class A—

Experienced (except maids) .______

Beginners and learners ™__________

Class B7i—

Experienced (except maids).._____

Beginners and learners #__________

Class C 72—

Experienced (except maids)_______

Beginners and learners 74_________-

Maids

Women and minors:
Fxherienced = . - o lTuB L
Inexperienced—

‘Without training:
First 800 hours
Second 800 hours_ _ -

Third 800 hours ...

With training in beauty school bu
failed State examination:

$16 a week
55 cents an hour.
75 cents an hour.
44 cents an hour.
$14.50 a week . _
50 cents an hour. .
75 cents an hour.
40 cents an hour__
$14 a week _____
48 cents an hour_
75 cents an hour.
a8icentganhonr. .. .. lo. o

$14.50 a week _______
50 cents an hour. =5
75 cents an hour___
40 cents an hour- =
$13aweek_____ . . e
45 cents an hour___ i
75 cents an hour___
36 cents an hour__
$12.50 a week____
43 cents an hour.
75 cents an hour__.
34 cents an hour__.

$13aweek_ _______
45 cents an hour__.
75 cents an hour_._
36 cents an hour.
$11.50 a week . __
40 cents an hour.
75 cents an hour.
32 cents an hour.
$1la week . _
38 cents an hour.
76 cents an hour. . g
Meentsanhonr. L. o . T

35 cents an hour . ____...___.___

20 cents an hour
25 cents an hour._
2714 cents an hour__
30 cents an hour

44 or less; over 3 days a week.
Over 44 to 48 a week.™

Over 48 a week.™

3 days or less a week.™

44 or less; over 3 days a week.
Over 44 to 48 a week.™

Over 48 a week.™

3 days or less a week.”

33 to 44 a week.

Over 44 to 48 a week.™

Over 48 a week,™

32 or less a week.

44 or less; over 3 days a week.
Over 44 to 48 a week.”

Over 48 a week.0

3 days or less a week.™

44 or less; over 3 days a week.
Over 44 to 48 a week.™

Over 48 a week.™

3 days or less a week.”

33 to 44 a week.

Over 44 to 48 a week.™

Over 48 a week.™

32 or less-a week.

44 or less; over 3 days a week.
Over 44 to 48 a week.”

Over 48 a week.™0

3 days orless a week.”

44 or less; over 3 days a week,
Over 44 to 48 a week.™

Over 48 a week.

3 days or less a week.®

33 to 44 a week.

Over 44 to 48 a week.™

Over 48 a week.”0

32 or less a week.

10 a day, 44 a week."®

Do.™
Do.™
Do.%.
Do.™

Do.”

SYEAYO ANV SMVT HHVMA-IWAWININ HI VLIS

CV61

6€



ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-
tive date 2

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

Oregon—Continued,
Unnumbered,April 1,
1942.

No. 3, July 22, 1941___

No. 4; May 1, 1942 __

No. 5, July 22, 1941, as
amended Nov. 26,
1941,

No. 5A, July 22, 1941,
as amended Nov.
26, 1941,

No. 6,
and
Aug.

July 22, 1941,
Supplement,
6, 1941.

No. 7, July 22, 1941,
and Supplement,
Aug. 6, 1941

No. 8§,
and

July 22, 1941,
Supplement,

Aug. 6, 1941,

Canning fresh fruits and vegetables and bar-
reling or preserving fruits.

Stemming and pitting brine cherries_.._.______

Fruit and vegetable packing_ _ .o _____

Sanitariums without surgery, convalescent
and/or old peoples’ homes (cooks, kitchen
helpers, waitresses, janitors or general char-
women, and all other women and minors em-
ployed therein. Erception: Registered nurses).

Hospitals and sanitariums with surgery (cooks,
kitchen helpers, waitresses, janitors or gen-
eral charwomen, and all other women and
minors employed therein. Ezcertions: Reg-
istered nurses, dietitians, laboratorians, and
student nurses if work is confined to rendering
service to patients or to work in classroom).

Laundry, cleaning, and dyeing, i. e., work in all
places where 2 or more persons are employed in
the process of receiving, marking, washing,
cleaning, dyeing, ironing, and distributing
clothing and materials.

Manufacturing, i. e., preparation, manufacture,
and production of commodities, including pho-
tography, creamery, bakery, candy, canning
of meat, poultry, and fish, preparing meat and
poultry for market, prune drying and packing,
weaving and knitting, and all other processes
in production of commodities not covered by
other orders.

Mercantile, i.2., work in establishments engaged
in purchase or sale of goods or merchandise,
sales force, wrappers, auditing or check inspec-

Women and girls .. ooocomooooooo

Women and miners:
Experiancodl o S sn, i oo
Inexperienced (88 hours)—
Time workers._ .
Piece workers-.._____________._....

Women (except office employees) - .

Women and minors:
Experienced- - - .____._____

‘Women and minors:
Experienced 76

Women and minors:
EXpeRIeHeed s =L s ot
Inexperienced—

First 200 hours
Second 200 hours

Women and minors:
HEpericneed .-« - .o i ool

Inexperienced—
First 200 hours
Second 200 hours.__

Women and minors:
Raperienced - - s moaoll
Inexperienced (6 months) .- _.__.____

5216 cents an hour.__ . ....___.
Time and a half_._ L
Double time______ o
Time and a quarter_ 28

Time and a half___ ol
Double time . __ =L

35 cents an hour

2215 cents anhour. ...

Same rate per pound as experi-
enced workers.

40 cents an hour

Time and a half __ -

115 times regular rat =

35 cents an hour 7; $45 a month
when board and room are fur-
nished, or $50 a month when
board only is furnished.
(Board means 3 meals a day,
7 days a week.)

33centsanbour__._.ocoo oo

25 cents an hour___
30 cents an hour.__

85 cants aR HoUr: . cotacosi s

25 cents an hour
30 cents an hour

35 cents an hour-__
30 cents an hour___

10 a day.

Over 10 to 12 a day.

Over 12 a day.

7th day—First 8 hours.

7th day—Over 8 to 12 hours.
7th day—Over 12 hours.

8 a day, 44 a week.™

Do.”
Do.™

12 a day.
Over 12 a day.
On 7th day.

9 a day, 44 a week followed
by 36-hour rest period; or
7 a day, 44 a week if on
duty 7 days a week.™

Do.®®

8 a day, 44 a week.”

Do.™
Do.™

8 a day, 44 a week.” (Prepa-
ration of poultry, 8 a day.)

Do.”s
Do.”

8 a day, 44 a week."!
Do.75 4

0y
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No. 9, July 22, 1941___
No. 10, July 22, 1941 __

No. 11, July 22,1941,
and Supplement,
Aug. 6, 1941

No. 12, July 22, 1941,
and Supplement,
Aug. 6, 1941,

No. 13, July 22, 1941,
and Supplement,
Aug. 6, 1941,

No. 17, July 22, 1941___
Pennsylvania:
No. 2

ljirectory, June 1,
1940.

Mandatory, Feb. 1,
94

1941.
(Replaces No. 1,
Mandatory, 1939.)

tion force, mail-order shoppers, receiving and
shipping department, marking and stock-room
employees, sheet music sales force, altering and
tailoring department, soda fountain and lunch-
room, florist counter, cashiers, elevator oper-
ators and starters.

Oceupations not covered by other orders. Ezr-
ceptions: Farming, agricultural work.

Nut processing, bleaching, grading, packing,
cracking, and shelling.

Office, i. e., work of stenographers, bookkeepers,

Regular employees_______...________

Students working only after school or
on Saturdays—
First1200 bapirs oo o o0
Minors (persons under 18)

Women and minors:
Processing, bleaching, grading, and
packing.
Cracking and shelling_______________

Women and minors:

typists, billing clerks, filing clerks, cashiers,
checkers, invoicers, comptometer operators,
auditors, library attendants, and all types of
clerical work.

Personal service, i. e., masseuses; doctor, dental,
and laboratory assistants; maids in mortuaries;
cashiers, ushers, and checkroom attendants in
theaters and other amusement places; assist-
ants in radio broadeasting stations, and wired-
music operators. !

Public housekeeping, i. e., work of waitresses,
cooks, kitchen helpers, chambermaids, jani-
tresses, checkroom attendants, elevator oper-
ators, and general attendants in hotels, restau-
rants, public boarding houses, dormitories at
institutions of learning (private and public),
cafeterias, light lunch stands, retail candy, ice
cream and soft drink parlors, delicatessens,
beer parlors and clubs (private and public),
matrons, car cleaners, and work of like nature.

Telephone or telegraph_____________

Laundry, i. e., all occupations concerned with
cleaning, finishing, collection, and distribution
oflaundry wares, including plant maintenance,
office workers, and store clerks.

Laundry trades, i.e., washing, ironing, or process-
ing incidental thereto, for compensation, of
clothing, napery, blankets, bed clothing, or
fabrics of any kind; collecting, sale, resale, or
distribution at retail or wholesale of laundry
services; produeing of laundry servicesfor their
own use by business establishments, clubs, or
institutions.

Laundry establishments, i. e., any place in which
an employee is engaged in any phase of the
laundry trade.

See footnotes at end of table.

First 600 hours
Second 600 hours___
‘Women and minors:
Txperitpneed 0 =< - = T
Inexperienced—
First 200 hours
Second 200 hours

‘Women and minors:
Experienced . ________________.___.
Inexperienced—
Firsh0honte. s o oo
Second 200 hours
Students working only after school,
or on Saturdays, Sundays, or holi-

ays:
First 1,200 hours._ ... _o__ ... ...

Women and minors:
Experienced 77

Women and minors

30 cents an hour
20 cents an hour

30 cents an hour

116 times regular rate
30 cents an hour______
1}4 times regular rate.

35 cents an hour

25 cents an hour
30 cents an hour.

35centsan hour___.__._._..._ .. _.

25 cents an hour-
30 cents an hour __

35centsan hour_________________

25 cents an hour.._
30 cents an hour___

30 cents an hour
(Deductions allowed for meals.)

35centsanhour 7_______________
7centsanhour ________________

(Deductions may be allowed
for meals, lodging, uniforms.)

Sundays or legal holidays
(unless establishment regu-
larly open such days.)

8 a day, 44 a week.™
8 a day, 44 a week.?’

10 a day, 60 a week.
Over 10 a day, 60 a week.
8 a day, 44 a week.

Over 8 a day, 44 a week.

8 a day, 44 a week.™®

Do.7
Do.7

8 a day, 44 a week.™

Do.™
Do.™

8 a day, 44 a week.™

Do.
Do.7

8 a day, 44 a week.™

8 a day, 44 a week.™

Women: 10 a day, 44 a week;
minors under 18, 8 a day,
44 a week.”
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-
tive date 2

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

Puerto Rico:
Sept. 7, 1919 (Wage
fixed inlaw: Session
laws 1919, Act 45.)

Rhode Island:
No- L= = =
Directory, Mar. 1,
1937.
Mandatory, Aug. 1,
1937,

et LSO A S
Directory, Oct. 18,
193

7.
Mandatory, Apr. 25,
1938.

1938,
Mandatory, Sept.
12, 1938.

Industrial occupations, commercial or public-
service undertakings. Ezception: Agriculture
and agricultural industries.

Jewelry, i. e., jewelry of any material commonly
or commercially so known and articles of orna-
ment or adornment, except clothing, of any
material intended to be worn on apparel or
carried or worn on or about the person and
shall include parts of these articles.

All occupations that have any part in the mak-
ing, processing, or production of jewelry, in-
cluding tool making, hub and die cutting, card-
ing, boxing, and other preparations for ship-
ment or sale, including office workers and
errand boys.

‘Wearing apparel and allied industries, i. e., gar-
ments or garment accessories to be worn on or
about the person, including parts of such ar-
ticles, their repair and alteration, and occupa-
tions allied through like processes of manufac-
ture. Manufacture, repair, alteration of cot-
ton, rayon, silk, woolen, elastic, and rubber
garments, knit goods, men’s coats and suits,
raincoats, leather, rubber and fabric shoes,
handkerchiefs, handbags, hats, and hat linings;
upholstering; curtain, rug, pillow and mattress
manufacture.

Laundry and dry cleansing occupations, includ-
ing helpers, employees ol contractors, office
workers, errand boys or girls, and casual em-
ployees.

Laundry, i. e., any activity concerned with the
washing, ironing, or processing incidental
thereto of any fabric or laundry wares; collec-
tion, distribution, or sale of laundry service;
producing or rendering of such activity or serv-
ice by the employer upon his own behalf or for
others, more specifically by hotels, overnight
camps, clubs, business establishments, fac-
tories, bakeries, and other like establishments.
Exceptions: Wards or charges of any charitable
organization.

Females (after 3 weeks):
18 years and over

Under 13 Vears. — . = . oooo

Women and minors_ .- cceeccmmeoo-

‘Women and minors:
Experienced:
Produetive.io- oL ol o
Nonproductive_
[nexperienced:
First 240 hours
Second 240 hours

Women and minors._ . .oooccocooooooo—-

$4 a week___

30 centsanhonr. - - . .o_ooi-s

35 cents an hour s
30 cents an hour

20 centsanhour.________________
Zhoentsan homr - . _.oo .

30 cents an hour

8a day (9 if double time is
paid), 48 a week.”®
Do.™®

9 a day, 48 a week.”

Do.™
Do.™®

Do.7
Do.™

Do."®

(44
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r Lolh N W
Moods el 2 iy
Dire%tory, July 10,
1939.
Mandatory, Mar.
18, 1940.
(3 DA it w I
Directory, June 15,
1942.
Sout hDakota: -
July 1, 1923. (Wage

fixed in law: Ses-
sion laws 1923, ch.
309.)

Dry cleansing, i. e., any activity concerned with
the cleaning, refreshing or restoration of any
fabric and/or of any article of wearing apparel,
including pressing or other work incidental
thereto or performed in connection therewith;
collection, distribution, or sale of dry-cleaning
service; preducing or rendering of such activity
or service by the employer upon his own behalf
or for others, mere specifically by hotels, clubs,
and like business establishments.

Retail trade, i. e., all employment in establish-
ments selling any type of merchandise to the
consumer not to be resold.

Restaurant and hotel restaurant, i. e., any ac-
tivity connected with the preparation or offer-
ing of food or beverage for remuneration, for
human consumption either on employer’s
premises or elsewhere by such service as cater-
ing, banquet, box-lunch or curbservice (wheth-
er the principal business of the employer or as
a unit of another business), to the public, em-
ployees, members or guests of members, or
paying guests.

Factory, workshop, mechanical or mercantile
establishment, laundry, hotel, restaurant, or
packing house.

See footnotes at end of table.

Women and minors:
Class A (citiesand towns with popu-
lation of over 20,000):
Experienoed .- JL. aio.ioaisiizo

Inexperienced (6 months)...______

Class B (cities and towns with pop-
ulation of 20,000 or under):
Experienced. . li il o i

Inexperienced (6 months)_________

‘Women and minors:

Service, i. e., employees whose du-
ties relate solely to serving food or
beverage at tables or booths and
to the performance of incidental
duties, and who customarily re-
ceive gratuities.

Nonservice, i. e., other than service,
including counter girls, counter
waitresses, bus boys or girls, ciga-
rette girls, hostesses, cashiers,
dishwashers, kitchen employees;
and not excluding other occupa-
tions.

Service and nonservice—If meals
not furnished.

Experienced women and girls over 14
years.

$14 a week

30 cents an hour_
$13aweek_________
2714 cents an hour_____ o

$13 a week
2714 cents an hour
$12a week..__.__
25 cents an hour__

20 cents an hour, not less than
$5.52 a week.®%0

11 times basic minimum______

23centsan hour._________._____.

30 cents an hour, not less than
$7.92 a week.80

114 times basic minimum

33 cents an hour

6 cents to be added for each
hour worked.
(Deduetion allowed forlodging.)

$12 a week

4214 to 48 a week.™
Less than 4214 a week.”
4214 to 48 a week.™®
Less than 4214 a week.™

4214 to 48 a week.™

Less than 4215 a week.7®
4214 to 48 a week.™

Less than 4214 a week.™
Over 24 to 45 a week..

Over 45 to 48 a week.”.
24 or less a week.2?

Over 24 to 45 a week,

Over 45 to 48 a week.™
24 or less a week.?

10 a day, 54 a week.?
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-
tive date 2

Occupation or industry covered

Class of employees covered

Minimuwm-waze rates

Hours

Utah:
Nes.2and3. . ... ___
Mandatory, June 3,
1940; amended,
June 25, 1940.

O SR NIl ey
Mandatory, Aug. 5,
1940; interpreta-
tion (resolution

No. 2040), Sept.
11, 1940,

,

No. 5, June 16, 1941___

Retail,

i. e., all selling of merchandise to the

consumer and not for purposes of resale in any

form.

Restaurant, i. e., any place selling food or bev-
erages in solid or liquid form to be consumed
on the premises.

Laundry, i. e., any place where washing, ironing,
cleaning, pressing, or processing incidental
thereto, of any kind of washable fabric is con-

ducted.

Includes laundry departments in

hotels, hospitals, factories, and other places.

Women and minors:

Experienced—

Salt Lake City and Ogden________

Loganand Provo__.______________

Bingham, Brigham City, Eureka,
Helper, Midvale, Murray, Park
City, Price, and Tooele.

American Fork, Bountiful, Cedar
City, Lehi, Payson, Richfield,
Smithfield, Spanish Fork, and
Springville.

Allother towns having population
of 2,500 or less.

Inexperienced—
First 3 months
Second 3 months - =

Part time .

Delivery boys under 18 years._________
Women and minors:

Experienced—

Salt Lake City_.__

Ogden_____

Logan, Pro

Bingham, Brigham City, E
Helper, Midvale, Murray, Park
City, Price, and Tooele.

All other towns having popula-
tion of 5,000 or less.

Part-time (entire State) . ......_.__

Inexperienced (3 months) . __________

Papbtinies . . oiaaisila s ) 2

Women and minors:
Experienced. . . .io-icuocimmoceiae

Inexperienced (1 month) . _..___._._.

$14 a week____
$13 a week _
$12a week_ . _____

Sibasweele- - L0t o Rt

PO WK, oL vericnpannsaes

$2 a week less than minimum ___
$1 a week less than minimum_ __
81

20 eents an hour____

$14 a week__
$13 a week _
$12 a week _
$11 a week

S0 week .l iooL o L oo

40 cents an hour for first 2 hours,
regular rate thereafter.

$1 a week less than established
minimum.

30 cents an hour for first 2 hours,
regular rate thereafter.

(Deductions may be allowed for
meals.)

$13.05 a week __
Time and a half__ =
30 ecents an hour - =
29 cents an hour ___ 5
$1 less a week than minimum for
experienced workers.

40 to 48 a week.8
Do.Bt

Do.st

Do,

Do.st

Do.M
Do.8t
Less than 40 a week.8t
8 a day, 44 a week.}
8 a day, 48 a week.%
Do.2
Do.32
Do.%2
48 a week.8?
4 a day or less.
8 a day, 48 a week.%?

4 a day or less.

8 a day, 45 a week.
Over 45 to 48 a week.%
Less than 24 a week.#
24 and under 45 a week.

4%
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No. 6, July 14, 1941___| Public housekeeping, i. e., hotels, boarding | Women and minors:

houses, rooming houses, auto camps, apart- Cities or towns of 100,000 population
ment houses, resort hotels, hospitals, and insti- or over and contiguous territory
tutions employing linen-room girls, maids, within 2 miles—
cleaners, elevator operators, and other employ- EXperienesd 1o oo et ovaosn i LD $14 a week 8 a day, 48 a week.®
ees unul their specific occupation is governed $1 a day 2 or less a day.
by another minimum-wage decree. FErcep- 50 cents an hour, first 2 hours; 30 | 4 or less a day.
tions: Registered nurses, resident managers. cents an hour thereafter.
- 80 cents an hour_ .- --eecoana-- Over é a day, under 48 a
week.
Inexperienced (3 months) ... $13 a week 8 a day, 48 a week.®?

60 cents a day 2 or less a day.
30 cents an hour, first 2 hours; | 4 or less a day.

28 cents an hour thereafter.
28 cents an hour

Over 4 a day, under 48 a

week.

Cities or towns of 40,000 and under
100,000 populatlon and contigu-
ous territory within 2 miles—

Fxperionead: ocioooo oo . $13 a week 8 a day, 48 a week. 8
$1 a day 2 or less a day.

50 cents an hour, first 2 hours; | 4 or less a day.

28 cents an hour thereafter.

28 cents am hour. - _cooio oo iais Over k4 a day, under 48 a

week.
8 a day, 48 a week.®2
2 or less a day.
ours;| 4 or less a day.

Inexperienced (3 months)_ ...~ $12 a week

60 cents a day_ .-

30 cents an hou
26 cents an hour thereafter.

2 centsanhour_________________ Over 4 a day, under 48 a week
Cities or towns of 8,000 and under
40,000 population and contigu-
ous territory within 2 miles—
Experieneced L coacoiocmicoocaan- $12a week_ - 8 a day, 48 a week.2

2 or less a day.
50 ecents an hour, first 2 hours; | 4 or less a day.
26 cents an hour thereafter.

SUHAYO ANV SMVT EOVM-INAWININ HLVIS

26 centsanhour__ - .- _____ Over é a day, under 48 a
wee!
Inexperienced (3 months) _ ________ $11 a week 8 a day, 48 a week.®

.
.

2or less a day.

60 cents a day
4 or less a day.

30 cents an hour, first

cents an hour thereafter.
23 centsan hour_ .. —_c cococcces Over 4 a day, under 43 a
week.

av6 1

See footnotes at end of table,
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-
tive date 2.

Ocecupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

Utah—Continued.
No. 6, July 14, 1941—
Continued.

Washington:
No. 23 (Women) and
No. 24 (Minors).
Oct. 4, 1921.

s oot Nese N L e e R e e e Bt e i e A e i e L e i ettt il i e | D T S e AR s R

Public housekeeping—Continued.

Public housekeeping, i. e., work of linen-room
girls, chambermaids, cleaners, kitchen girls,
dishwashers, pantry girls, panfry servers,
waitresses, counter girls, bus girls, elevator
operators, janitresses, laun workers (ex-
cept commercial laundry), and any other occu-
pation properly classified under public house-
keeping. ~Establishments include hotels,
rooming houses, boarding houses, restaurants,
cafes, cafeterias, lunch rooms, tea rooms, apart-
ment houses, hospitals (not nurses), philan-

‘Women and minors—Continued.
Cities or towns of 2,800 and under
8,000 population and contiguous
territory within 2 miles—
Experienoed 2. 5 oo Cioe . Lo

Inexperienced (3 months) - _____._

All other localities—
Experienosd ool i

Inexperienced (3 months).__......

Women over 18 years. . _.cceceeecana--

Minors under 18 years_ .- caeeeano--
Each 4 months : e

$11 a week_ _..

$1 a day

50 cents an hour, first 2 hours; 23
cents an hour thereafter.

28 cenfsan Hout. oo S. e Jioi

$10 a week 4

60 cents a day_ i

30 cents an hour, first 2 hours: 21
cents an hour thercafter.

21 cents an hour

$10 a week
$1 a day
50 cents an hour, first 2 hours; 21
cents an hour thereafter.
2lcentzan honr. __ =i .t . _ .

$9aweek_ ____ . oceeea

60 cents a day B

30 cents an hour, first 2 hours; 19
cents an hour thereafter.

19 cents an hour

(Deductions may be allowed for
meals or lodging.)

$14.50 a week
$2.50 a day

35 cents an hour
$12 a week 2
$1 a week increase until adult

minimum of $14.50 is reached.

(Deductions allowed for meals
or lodging.)

8 a day, 48 a week.®?
2 or less a day.
4 or less a day.

Over 4 a day, under 48

week.
8 a day, 48 a week.32
2 or less a day.
4 or less a day.

Over 4 a day, under 48

week,

8 a day, 48 a week.8?
2 or less a day.
4 or less a day.

Over 4 a day, under 48

week.
8 a day, 48 a week.®
2 or less a day.
4 or less a day.

Over 4 a day, under 48

week.

48 a week M

8 a day, 1 or more days

week, 8
Less than 8 a day.
8 a day, 6 days a week.?

9
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No. 25, Dec. 14, 1921__
No. 27, Dec. 14, 1921 __

No. 28, Dec. 31, 1921__
No. 29, Jan. 22, 1922__

No. 31, Oct. 27, 1922.

No. 32, Oct. 1, 1934_ ..

No. 34, May 6, 1937___

thropic institutions, and any other properly
classified under this industry.
Laundry, dry-cleaning or dye works.___________.
Telephone or telegraph or other public occupa-
tion other than public housekeeping; laundry,
dry-cleaning and dye works; mercantile; and
manufacturing.
Mercantile_____
Manufacturing_ .- -

Mercantile, manufacturing, printing, launder-
ing, or dye-worksestablishment, sign-painting,
machine or repair shop, or parcel-delivery
service or any industry other than public
housekeeping; as stenographer, bookkeeper,
typist, billing clerk, filing clerk, cashier,
checker, invoicer, comptometer operator, or
any clerical office work whatsoever, including
assistants and helpers in doctors’ and dentists’
offices; any other occupation, trade, or indus-
try. HKreeption: Telephone or telegraph mes-
sengers in rural communities and cities of less
than 3,000 population who are not continu-
ously employed and who are paid piece rates.

Fresh-fruit - packing, vegetable packing, and
dried-fruit industries.

Cannery (fruit, vegetable, fish, shell fish, dog

foods, or any other produets preserved for food
purposes).

See footnotes at end of table.

‘Women over 18 years______._ ... ____.
Women over 18 years (other than
apprentices).

Women over 18 years. .- -ccoccioo--
Women:

Experienced, i. e., having served an
apprenticeship at plant where em-
ployed, or an apprenticeship and 3
months at particular work at
which an apprentice.

Inexperienced:

Optional schedules:
(A) 4 periods, 3 monthseach____
(B) 4 periods, 2 monthseach____
(C) 4 periods, 6 weekseach____
(D) 4 periods, 1 month each_.__
(E) 4 periods, 1 weekeach _____
Piece workers, after 60 days at pre-
vailing piece rates.
Minors under 18 years. __
Each 6 months

Women and minors:
Baperenced .o T facois
Inexperienced:+
First 2 weeks

Second 2 weeks__
Overtime

$13.20 a week
$13.20 a week_ ___

S1320awesk: . . oo oo c.i.l
SIR20 R week i oo s e

Samwbek. "l L riee Tl
$1 a week increase until adult
minimum of $13.20 is reached.

27% centsamhour_____..________

221% cents an hour._

Double time_____
Time and one-quarter_
Time and one-half_
Double time_______
3714 cents an hour,

6 days a week.™ 8
Do.84

Do.4

8 a day, 6 days a week.?

10 a day.
Do.

Do.
Over 10 to 12 a day.
Over 12a day.
7th day—first 8 hours.
7th day—over 8 to 12.
7th day—over 12.
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ANALYSIS OF STATE MINIMUM-WAGE ORDERS '—Continued

State, order, and effec-
tive date ?

Occupation or industry covered

Class of employees covered

Minimum-wage rates

Hours

Washington—Con.
No.35-A, Dec. 1, 1940

No. 36, Dec. 7, 1937___
No.37,Jan. 1,1942. ___

Wisconsin:
No. 1, June 10, 1932___

Beauty culture, i. e., hair dressing, hair coloring
and bleaching, manicuring, hair manufactur-
ing, massage, marcel waving, permanent wav-
ing, cosmetology, hair cutting, body massage
and weight reducing, selling and demonstrat-
ing or applying beauty preparations, cos-
metics and supplies either to the demonstrator
or other persons, instructing students in any
of the foregoing occupations and all services or
operations incidental to such occupations, in-
cluding the services of instructors in beauty
schools, appointment desk clerks, cashiers,
bookkeepers, maids, cleaning women, and
janitresses.

AParitheRthougat > —C SV o S e dh S U

Office workers, i. e., stenographers, bookkeepers,
typists, billing clerks, filing clerks, cashiers,
checkers, invoicers, comptometer operators,
auditors, library attendants, P. B. X. opera-
tors, receptionists, office telephone operators,
and all types of clerical work

Any occupation, trade, or industry..____________

‘Women:
Other than instruetors. . __..__.__.__

Instructors in a beauty school_______

Women and minors.- - -.--ccccacaon-s

‘Women over 18 years:
Experienced
Inexperienced—

First 13 weeks. . . ... __l_.

Second 13 weeks_ ...

Women and minors:
17 years and over:
Experienced:
Cities of 5,000 or more__.________

Citiesunder 5,000 _________..____
Inexperienced (2 periods, 3 months
each),
16 and under 17 years:¥
X perereed’™ o Feont saraiiaras S
Inexperienced (6 months or part of
season).
14 to 15 years: &
Experiended. . -- < oios o aia g
Inexperienced (1 year or season) ..

$15aweek.__________
35 cents an hour.
$18.50 a week ____
40eentsanhour. .- ___...____.___

$16aweek________._.
371% cents an hour___

$18 a week (3714 cents an hour) __
$13.20 a week (2714 cents an

our).
$15.60 a week (32)4 cents an
hour).

224 centsanhour_______________

20 eentsan hour_-___._._________
16, 18 cents an hour___

18 cents an hour__ 1k
16icentsanbour ... .. ... ..

18 centsan hour_____________ o

16 centsanhour_________________

(Deductions allowed for meals or
lodging.)

8 a day, 6 days a week.7
Less than 8 a day.4
8 a day, 6 days a week.?
Less than 8 a day.4

Full week.
Less than 48 a week.

8 a day, 48 a week.7
Do.?
Do.7

Women: In general, 9 a day,
50 a week; hotels, 10 a day,
55 a week. Minors under
18, 8 a day, 40 a week.%

Do.56

Do.s

8 a day, 40 a week.
Do.

8 a day, 40 a week.
Do.

SUEAYO ANV SMVT EHVM-WAWININ TIVIS
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Special order, season
1942,

Canning or first processing of perishable fresh
fruits and vegetables

Domestic servants:
Board furnished ... ___.-_____.____.
Board and lodging furnished .. ____

Women 18 years and over; boys 16 to
18

$6a week______
$4.25 a week
Hourly rates._
14 times regul:

50 a week or more.
Do

Less than 50 a week,

Over 9 to 11 a day; not over
60 a week, on 12 emergency
days during season.%

NEW ORDERS ISSUED SINCE WOMEN’S BUREAU BULLETIN WENT TO PRESS

California:
No. 2 (new series)
Nov. 23, 1942,

Kentucky:
Directory, Oet. 1,
1042,

Personal service, i. e., any industry, business, or
voluntary association operated to render, di-
rectly or indirectly, any service, operation, or
process used or useful, in the care, cleansing,
or beautification of the body, skin, nails, or
hair, or in the enhancement of personal appear-
ance or health; including, but not by way of
limitation, barber and beauty shops, baths,
massage parlors, physical-conditioning and
weight-control salons; shops, stores, clubs,
schools, or any part thereof in which such
services, operations, or processes are performed
or taught. Frceptions: (1) Clerical employees
covered by the order for professional, technical,
clerical, and similar occupations, not yet
issued; (2) janitors and maids covered by
the order [or the public-housekeeping occupa-
tion, not yet issued.

Botelsandrastatirants - o o ..o ..
Hotels, i. e., establishments having more than
10 guest rooms which offer lodging accom-
modations for hire to the general public and
have transient guests.
Restaurants, i. e., establishments preparing
and offering for sale food for consumption.

Women and minors:
Bxperienced oo s o st e ve

Inexperienced:
Junior operator or electrologist—
Licensed

Unlicensed (first 640 hours)_ ____|.

Students on eompletion of 1,250
hours’ attendance at registered
cosmetology school.

Women and minors:
Zone 1: 0
Service employee, i. e., one en-
gaged solely in taking of orders
and serving of food or beverages
to guests or customers seated at
tables; one delivering messages
or articles as a bell boy.
Nonservice employee, i. e., one not.
in a service occupation.
Zone 2: 9
Service (see above) .- - cccocoaaoo

Nonservice (see above) ___________

Zone 3:% .
Serviee (see above) .- ____o.-____

Nonservice (see above) ___________

$l8awaek ... ..

45 cents an hour - 5

60 cents an hour but need not
exceed $18 a week.

40 ce(;lcs Cialh ity vt o8s e B SN,

i ¢ [y P A o . e s

50 percent of amount received
for their services.

25 cents an hour
371% cents an hour._

30 cents an hour_. . 4.
45 contsanhour . oo .-

23 centsanhour.________________
3414 cents an hour._ 2
28 cents an hour._ i
42 cents SN NOUT. o ocoienoeoaot

21 cents an hour__ =
3114 cents an hour 2
25 cents an hour____ b |
37l% centsan hour. ______._____.

40 a week.
Over 40 a week.10
Less than 40 a week.4

8a day, 48 a week.’
Do.7
Do.7

48 hours,
Over 48 hours,3

48 hours.
Over 48 hours.#

48 hours.
Over 48 hours.®
48 hours.
Over 48 hours.

50 hours.
Over 50 hours.#
50 hours.
Over 50 hours.
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NEW ORDERS ISSUED SINCE WOMEN’'S BUREAU BULLETIN WENT TO PRESS—Continued

Kentucky—Cont'd.

Directory, Oct. 1, | Hotels and Restaurants—Continued. ‘Women and minors—Continued.
1942—Cont'd. Zone 4:%
Service (see above) ... oo 52 hours,

Nonservice (see above)

-| Over 52 hours.®
52 hours.
Over 52 hours.®

1 Provisions of flat-rate laws also included, 2

2 Where only one date is shown the order became mandatory on that date. A ‘‘direc-
tory’” order is nonmandatory for a period during which publicity is the only penalty for
failure to pay the minimum wage.

3 The law says that no woman over 18 years shall be paid a weekly wage rate of less than
$18 for a 6-day week of 48 hours, and that 45 cents an hour shall be paid for part-time em-
ployment, which is not intended to include domestic or caretaker service where no
manual labor is required. Amnother section of the act sets a maximum week of 60 hours
for female household or domestic employees.

+ Employee must be paid at least 4 hours’ wages on any day called to work.

5 The following counties are exempt from the guaranteed weekly wage of $11.20 for 32
to 40 hours a week; Yuma, Maricopa, Pima, Gila, Greenlee, Graham, Cochise, Santa Cruz,
and Pinal, from June 1 to Aug. 31; Mohave, Coconino, Yavapai, Navajo, and Apache
from Dec. 16 to Mar. 15. During these exempted periods the minimum hourly rate of 28
cents is required for 32 to 48 hours.

¢ Maximum hours for women and girls 8 a day, 48 a week.

7 Maximum hours.

§ May be permitted by Industrial Welfare Commission for 90 days a year only in indus-
tries such as canning and candy factories where it is shown that observance of the law
would work irreparable injury.

® Except in war industries women employed between 12 midnight and 6 a. m, must be
paid at least 60 cents an hour. (In all cases a permit is necessary to employ women during
these hours.)

10 Maximum hours 8 a day, 48 a week.

11 As defined by U. S. Employment Service, Dictionary of Occupational Titles, 1939.

12 Maximum hours 8 a day, 48 a week. Standard week means regularly established
number of hours of work in the place of employment.

13 Maximum hours for minors under 18 and for women 18 and over inany manufacturing,
mechanical, or mercantile establishment, laundry, cleaning and dyeing establishment,
hotel, public lodging house, apartment house, hospital, beauty shop, barber shop, place
of amusement, restaurant, cafeteria, telegraph or telephone establishment or office; the
operation of elevators in office buildings; or by any express or transportation company.
Eaceptions: Graduate nurses in hospitals; harvesting, curing, canning, or drying of any
perishable fruit, fish, or vegetable during period necessary to save product from spoiling.

4 The order says that women over 18 not subject to the hour law and who receive $30
or more a week may be employed over 48 hours in cases of emergency.

15 The order provides a basic 48-hour week and, except during emergency peak periods,
1day’srestin 7.

16 Employee must be paid at least half-day’s wage on any day called to work.

17 Maximum hours for women and girls 8 a day, 6 days a week.

18 Maximum hours 8 a day unless unexpected necessity for service to the publie arises
when over 8 may be permitted if time and a half regular rate is paid. Employees shal
39 %;‘ven at least 1 day of rest in 7 but in emergencies may work on the 7th day, if they so

esire.

19 Part-time workers called for less than half a day must be paid for at least 2 hours—
otherwise for hours actually worked—at regular rates.

20 Maximum hours for women and girls 8 a day, 6 days a week, except in emergencies.

2 Maximum hours for women and girls 9 a day (10 allowed 1 day a week), 52 a week,

2 Maximum hours for women and minors under 18, 9 a day, 48 a week. In cases of
emergency or seasonal or peak demand Commissioner of Labor may allow 10 hoursa day,
55 a week, for 8 weeks in 12 consecutive months; the governor may extend number of
weeks beyond 8 in the interest of National defense.

2 Employees must be paid at least 4 hours’ wages on any day called to work unless
suspension of work due to break-down.

# Standard week means regularly established number of hours in the place of employ-
ment. For women and girls, maximum hours are 48 a week, 8 a day (10 on 1 day a week
to make one shorter workday). Employee must be paid at least 4 hours’ wages on any
day called to work.,

2 Not mandatory in case of executives receiving at least $35 a week,

2 Maximum hours 8 a day, 48 a week. Standard week means regular workweek fixed
in any establishment. .

# For a girl who has reached her 18th birthday after 12 months’ experience, the mini-
mum is $17; after 6 months’ experience, $15.

28 Maximum hours 8 a day, 48 a week, for women in most occupations and for minors
under 18, Standard week means regular workweek fixed in any establishment, Work-
ers whose hours are not limited by law must be paid an additional 5 cents an hour for hours
over 54 a week.

20 Employee must be paid at least 3 hours’ wages on any day called to work.

30 Maximum hours 8 a day, 48 a week. The 44 hours a week may be averaged over
2 consecutive weeks, and the overtime rate shall apply only when more than 88 hours
are worked in 2 consecutive weeks.

31 Maximum hours 8 a day, 48 a week, for minors under 18; the same for women if shop
can be classified as a mercantile establishment, i. e., if it sells other than service.
Standard week means regular workweek fixed in any establishment.

3 Maximum hours 8 a day, 48 a week, for minors under 18; also for women employed
in any manufacturing, mechanical, or mercantile establishment, laundry, hotel, restau-
rant, telegraph or telephone establishment or office, or express or transportation company.
Women’s hour law does not apply to general and professional offices.

0¢
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3 A girl who has reached her 18th birthday and has had 12 months’ experience must
be paid $17 a week; on reaching her 18th birthday, after 4 months’ experience, she must
be paid $17 after 2 additional months.

3t Maximum hours for women and girls 48 a week, 8 a day (9 allowed 1 day a week in
other than mercantile establishments); in mercantile, 9 a day, 54 a week, allowed during
4 weeks in calendar year. Y

8 Peak period means 1 continuous period of not over 14 weeks annually, or 2 periods
aggregating not over 14 weeks.

3 Rates for hours over 40 not yet mandatory.

3 Zone |.—Same as Zones 1 and 2 in footnote 40. Zone 2.—Same as Zone 3 in footnote
40. Zone 3.—Territory not included in Zones 1 and 2.

3 Maximum hours 10 a day, 60 a week, for women 21 and over in any laundry, bakery,
factory, workshop (including beauty parlor), store or mercantile, manufacturing or me-
chanical establishment, hotel, restaurant, telephone exchange or telegraph office, and for
girls 16 and under 21 in any occupation except domestic service and nursing.

3 Learners allowed only by special permit from Commissioner of Industrial Relations,
who must fix rate for each learner. Maximum learning period 250 hours.

4 Zone I.—Louisville, Shively (St. Helens), St. Matthews, Covington, Newport,
Dayton, Bellevue, Park Hill, Ludlow, Bromley, Ft. Thomas, Southgate, and 1 mile
beyond the city limits thereof. Zone 2—Paducah, Owensboro, Ashland, Catlettsburg,
Lexington, and 1 mile beyond the city limits thereof. Zone $.—Bowling Green, Central
City, Corbin, Cumberland, Cynthiana, Danville, Frankfort, Georgetown, Glasgow,
Harlan, Harrodsburg, Hazard, Henderson, Hopkinsville, Jenkins, Madisonville, May-
field, Maysville, Middlesboro, Mt. Sterling, Paris, Pikeville, Princeton, Providence,
Richmond, Shelbyville, Somerset, Winchester, and 1 mile beyond the city limits thereof.
Zone 4.—Territory not included in Zones 1, 2, 3.

# Minimum piece rates per case: 22 cents for 100—% cans in oil, mustard, or tomato
sauce; 19 cents for 100—% cans, machine cut; 17 cents for 100—24 cans, machine cut and sauce
filled; 15 cents for 48—34 cans in mustard or tomato sauce; 13 cents for 48—34 cans machine
cut; 11 cents for 48—34 cans machine cut and sauce filled; 7 cents for eartoning, 100—%4
cans; 5 cents for cartoning, 48—34 cans.

_# Maximum hours 9 a day, 48 a week, for women and minors 16 and under 18. Over-
time allowed only in extraordinary emergencies in businesses requiring shifts. In fac-
tories and hotels, if Department of Labor determines work to be seasonal, 52 hours a week
may be allowed provided yearly average not over 48. Supervisors exempt from law.

Full time means number of hours a week required by employer and permitted by law.

4 A registered operator who has held a license for 1 year must be paid at the rate of
$16.50 a week.

& Maximum hours 48 a week for women and minors 16 and under 18; 9 a day unless by
special permit. Personal secretaries exempt from hour law.

¥ Class A.—Cities, towns, villages, boroughs, or townships of 50,000 or more population.
Class B.—The same of more than 5,000 and under 50,000 population. Olass C.—The
same of 3,000 to 5,000 population. Class D.—The same of under 3,000 population.

4% Maximum hours 54 a week for women and girls in public housekeeping, manufactur-
ing, mech inieal, or laundry occupations; telephone operators in towns of 1,500 population
and over. Inemergencies not exceeding aggregate of 4 weeks in calendar year, Industrial
Commission may permitlonger hours. Preserving perishable fruits, grains, or vegetables
exempt for 75 days a year. Industrial Commission also has authority, upon showing of
cause, to exempt any employer from the 54-hour limitation,

41 Provisions for hour limits and overtime rates do not apply to telephone operators in
exchanges in towns of 1,500 population or less where shifts are divided between 2 or more
operators and night operator has opportunity for at least 4 hours’ sleep.

=~ T ) a

8 Learners employed on piece-work basis must be paid piece-work earnings when such
average hourly earnings during week exceed this rate.

# By mutual agreement $2 a day, $12 a week, may be paid during a single probationary
period not exceeding 3 months,

8 Over 8 hours a day, 48 a week, allowed only if additional help is not available in an
emergency.

8t Maximum hours for women and minors under 18. After hearing, Labor Commissioner
may grant license for 60 hours a week, for 3 months a year.

52 Maximum hours 10}4 a day, 54 a week, except in restaurants operated in connection
with or incidental to hotel and cabin service. Employee must be paid at least 3 hours’
‘wages on any day called to work.

% Maximum hours for women and minors under 18. After hearing, Labor Commissioner
may grant license for 10%4 hours a day, 54 a week, during 8 weeks in any 6-month period.
In cLothi.ng industries employees must be paid at least 3 hours’ wages on any day called to
work.

8 Maximum hours 10} a day, 54 a week. Exemption for regular employees for 7 days
before Christmas if weekly average for year does not exceed 54 hours.

8 Maximum hours for women and minors under 18.

5 Maximum hours for women and minors under 18. Employee must be paid at least 3
hours’ wages on any day called to work.

8 Maximum hours 10 a day, 54 a week, for women and girls 16 and over.

8 Employee must be paid at least 4 hours’ wages on any day called to work., Exceptions:
Saturdays; employees who have worked over 36 hours in the week.

8 Employer not in violation if paying less than State minimum in accordance with
learner certificate from Wage and Hour Division, U. 8. Department of Labor.

8 No separate rate for learners permitted, but employer not in violation of this order if
paying less than the State minimum in accordance with learner certificate from Wage and
Hour Division, U. S. Department of Labor.

61 Basic hourly rates for other workers may be paid for continuous employment of less
than 4 weeks, but employer must choose between weekly and hourly basis of pay and may
not change from week to week.

8 Maximum hours 8 a day, 48 a week, for women and minors between 16 and 18. To
make 1 short day a week of not over 4}% hours, 10 hours allowed on 1 day, not over 9 on
4 days, but weekly hours must not exceed 48.

63 Not mandatory for manicurists in barber shops.

6¢ Maximum hours 8 a day, 48 a week, for boys between 16 and 18, and for women and
girls in towns of 15,000 population and over. Over 8 a day (not over 48 a week) allowed
only to make 1 short day a week of not over 4% hours. (Hour law exempts mercantile
establishments Dec, 18-24,)

65 During 14-week peak period each year (or 2 periods aggregating not over 14 weeks)
the rates are 38%% cents an hour for hours over 40 to 44, 5214 cents for hours over 44 to 48.

9 If called to work on fourth day, whether or not working, employee must be paid for 4

days.
87 If called to work on third day, whether or not working, employee must be paid for 3

yS.

08 ,Maximum hours 8 a day, 48 a week, for women and minors between 16 and 18. To
make 1 short day a week of not over 4% hours, 10 hours allowed on 1 day, not over 9 on 4
days, but weekly hours must not exceed 48. Law does not apply to women and girls in
“‘resort’’ or ‘‘seasonal’”’ hotels or restaurants in rural communities and in places of under
15,000 population. y

8 Maximum hours 8% a day, 48 a week, in towns of 500 population and over. In tele-
phone exchanges, elsewhere, maximum hours a day and days a month to be fixed by agree-
ment between employer and employee.
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7 Maximum hours for women and girls and boys under 18, 8 a day, 48 a week. For
women and girls in laundry and dry-cleaning plants, 9 hours a day, 50 a week, allowed
during weeks that include certain holidays. In mercantile establishments 10 hours may
be worked on Saturdays and on days preceding certain holidays and 10 hours a day, 50
aweek, during 1 week in the first half of the year and 2 weeks in the second half; women
over 21 in stores located in towns under 5,000 population are exempt from the law.

7 Employer shall stipulate at time of hiring or at beginning of workweek in case of
change of status, whether worker is full-time or part-time, i. e., employed on basis of 48
hours or of less than 48 hours a week,

72 Class A.—Citles of 50,000 or more population and communities within metropolitan
areas as defined by the U. S. Census Bureau. Class B.—Cities of 5,000 and under 50,000
population outside metropolitan areas. Class C.—Communities and villages under 5,000
population outside metropolitan areas.

7 Part-time workers must be paid at least 4 hours’ wages and a fraction of a day must
consist of consecutive hours.

™ Employees who have had a cosmetology license for less than 6 months are beginners;
those with no license are learners.

7 In emergency State Wage and Hour Commission may permit overtime if time and
a half is paid.

7 In emergency over 44 hours may be worked if time and a half ispaid. Toemployan
inexperienced worker at less than 35 cents, an employer covered by Order No. 5A must
secure permit. Operators of hospitals and sanitariums without surgery or of convalescent
or old people’s homes (see Order No. 5) may apply for modiification of wage and hour reg-
ulations; after investigation the Commission may permit hourly minimum of 30 cents and
a maximum 56-hour week.

7 To employ an inexperienced worker at less than 35 cents, employer must secure
permit. Commission may allow different wages and hours in rural telephone exchanges.
" LU Mztsiximum hours, except for telephone and telegraph operators, artists, nurses, and

omestics.

1 Maximum hours ¢ a day, 48 a week, for women and for minors 16 and under 18. If
5-day week, 934 hours a day. Employee must be paid at least 4 hours’ wages on any day
called to work (except students in retail trade; Saturdays in laundries).

8 If spread of huurs exceeds 10, or there is more than one interval off duty (other than
meal period of one hour or less), employee must be paid 50 cents in addition to day’s wage.
Employee must be paid at least 3 hours’ wages on any day called to work.

81 Maximum hours for women 8 a day, 48 a week; for minors under 18, 8 a day, 44 a
week. Part-time workers must be paid at least 4 hours’ wages a day.

82 A 30-minute meal period, for which the minimum wage must be paid, is included in
the 8-hour day. Actual working time, therefore, is 7% hours a day. 45 a week. Employ-
ment of girls under 18 in public housekeeping prohibited.

83 Maximum hours 8 a day, 48 a week, unless by special permission from Industrial
Commission. Part-time workers must be paid at least 4 hours’ wages a day.

8t Hour law sets maximum day at 8 hours for women in mechanical or mercantile estab-
lishments, laundries, hotels, or restaurants.

85 1l{legular employees must be paid at least half-day’s wage on any day reporting for
work.

88 Maximum hours; however, under the 9-50-hour law women may be employed 10
hours a day during emergency periods not exceeding 4 weeks a year, if time and a half is
paid and weekly hours do not exceed 55. .

87 Minors producing the same output as employees in a higher wage classification must
be paid the minimum rate for that class. :

85 Prior to 1942the required overtime rate was 134 times the basic hourly rates established
by the general minimum-wage order.

% During the canning season, maximum hours are 9 a day, 54 a week, except on 12
emergency days when women 18 and over and boys 16 to 18 may be employed 11 hours a
day, 60 hours a week. Because of the war emergency and scarcity of labor the emergency
days have been increased from 8 to 12, the hours on those days from 10 to 11; and under
specified conditions the Industrial Commission may waive hour limits and overtime
pay for boys between 17 and 18. Before and after the canning season maximum hours
are 9 a day, 51 a week for women, 8 a day, 40 a week for all minors 16 to 18.

® Zones 2, 3, and 4 are the same respectively as given for the laundry order (see footnote
40, p. 50, of this chart; Zone 1adds Fort Mitchell and Woodlawn to the cities listed in that
footnote as Zone 1 and extends the area covered to a 5-mile radius instead of the 1 mile
covered in the laundry order.

(4
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ANALYSIS OF STATE MINIMUM-WAGE LAWS

State Authority e?;&‘;"l"gfd to admin- Procedure preliminary to setting wage rates Procedure for setting wage rates Means Lg&g%zg]?;tsecuring Basis of wage rates Occnpatiogsmé)rb;%rgastries €O¥" | Employees covered by law Exceptions
laska: s - s
sy gﬁs;o,, laws 1939, ch. 80._| Department of labor. .. Minimum wage fixed by law..occoee.. SRR, Ng;xg;mphmeeegttlbject to fine All occupations. - coeececuacenas Women over 18 years.

Arizona:
Code 1939, secs. 56-401
to 56-413, 66-901.

Arkansas:
Digest of the statutes
1937, secs. 9084, 9094 to
2}11.00; session laws 1935,

-~

California:
Deering’s Labor Code
1937, secs. 61, 70-73,
1171-1203,

Colorado:
Statutes 1935, ch. 97,
secs. 5, 236-256; ses-
sion laws 19837, ch. 189.

Connecticut:
1939 supplement to gen-
eral statutes, secs. 840e
to 853e.

District of Columbia:

U. 8. Statutes at Large
1917-19, vol. 40, pt. 1,
pp. 960-964; 1938, vol.
52, p. 758,

Industrial commission. (Com-~
mission is composed of 3 mem-
bers appointed by the governor,
with the advice of the senate,
for terms of 6 years.)

Industrial welfare commission.
(Commission is composed of the
comimissioner of labor and statis-
tics as chairman and 2 men and
2 women; 1 man and 1 woman
appointed by the governor, the
others by the commissioner of
labor, and 1 man and 1 woman
to represent employers, the
other man and woman to
represent employees. All mem-
bers appointed for terms of 2
years.)

Industrial welfare commission
through division of industrial
welfare in department of indus-
trial relations, (Industrial wel-
fare commission is composed of
5 persons, at least 1 of whom shall
be a woman, appointed by the
governor for terms of 4 years.)

Industrial eommission. (Com-
mission is composed of 3 mem-
bers appointed by the governor,
with the consent of the senate,
for terms of 6 years. Not more
than 1 member may represent
employees, nor more than 1
employer.)

Commissioner of labor and factory
inspection or director of mini-
mum-wage division which may
ll:;eb set up in the department of

0r.

Minimum-wage board. (Board is
composed of 3 members ap-
pointed by the District com-
missioners for terms of 3 years,
1 member each to represent em-
ployers, employees, and the
publie.)

Investigation at discretion of commission, or on
petition of 20 or more residents of the State
engaged in any particular occupation, to ascer-
tain whether substantial number of women or
minors in that occupation are paid opgressive
and unreasonable wages, i. e., less than fair and
reasonable value of service rendered and less than
sufficient to meet minimum cost of living neces-
sary for health. Investigation conducted by
ex books, , pay rolls, and other
records of employers. If convinced of need on
basis of information in its possession, commis-
sion shall appoint a wage board without special
investigation.

Investigation at discretion of commission to deter-
mine necessity of raising or lowering the mini-
mum wage set by law.

Investigation at discretion of commission to as-
certain whether wages paid are inadequate to
supply the cost of proper living. Investigation
conducted by examining books, papers, J)ay
rolls, records, and witnesses and by holding
public hearings at which employers, employees,
and other interested persons may testify. If
gonvineed of need commission shall call a8 wage

Investigation at request of not less than 25 persons
engaged in occupation or at discretion of com-
mission if there is reason to believe that substan-
tial number of employees are paid wages inade-
quate to supply necessary cost of living and
maintain health. Investigation conducted by
examining books, pay rolls, papers, other records,
and witnesses, and by public hearings at which
employers, employees, or other interested per-
sons may testify. If convinced of need com-
mission either fixes minimum-wage rates or
appoints a wage board.

Investigation at discretion of commissioner, or on
petition of 50 or more residents of the State, to
ascertain whether substantial number of women
or minors in an oceupation are paid oppressive
and unreasonable wages, i. e., less than fair and
reasonable value of services rendered and less
than sufficient to meet minimum cost of living
necessary for health. Investigation conducted
by examining books, registers, pay rolls, and
other records of employers. If convinced of need
commissioner shall appoint a wage board.

Investigation at discretion of board to ascertain
whether substantial number of women in an
occupation are paid wages inadequate to supply
the necessary cost of living and maintain health

and morals. Investigation conducted by exam-

ining books, registers, pay rolls, and other records
of employers and witnesses and by public hear-

ings at which any interested person may testify.
If convinced of need board may convene a
conference.

Commission appoints wage board of 3 representa-
tives each of employers and employees and 1
industrial commissioner to be designated chair-
mean, After studying evidence and testimony of
witnesses board must, within 10 days after its
organization, submit & report recommending
minimum fair wage standards. Within 10 days,
commission must accept or reject this report.
If aceepted, commission issues a directory order.
After 60 days, if no appeal has been taki
order becomes mandatory.

Minimum wage set by law but commission has
power to raise or lower such wage in any occupa-
tion, trade, or industry after investigating and
holding public hearings,

Commission has power, after teﬂ}ublic hearing, to
establish regulations for hotels and restaurants
provided the wage rate is not lower than will
supply the cost of proper living and safeguard
health and welfare, and provided also that it

shall not exceed the rate established by law.

Commission calls wage board composed of an
equal number of representatives of employers
and employees in an industry with a representa-
tive of the commission as chairman. After
studying the evidence, the board recommends
minimum-wage rates to the commission, which,
after a public hearing, fixes the minimum rates
for the industry and issues a mandatory order.

Commission sets minimum wage for occupation
and issues mandatory order; or commission
establishes a wage board composed of not more
than 3 representatives of employers, an equal
number of representatives of employees and of
the publie, and, if it so d , & representative
of the commission. The representatives of the
employers and the employees to be elected by
their respective groups; at least 1 member of
every group to be a woman. The wage board
investigates the occupation and reports to the
commission a m um wage, which the com-
mission may accept or reject. After acceptance
and a public hearing, commission issues man-
datory order.

Commissoner appoints wage board composed of
an equal number of representatives, but not
more than 3, of employers and employees, and
not more than 3 of the publie, 1 of the public
group to be designated chairman. After study-
ing evidence and testimony of witnesses, board
must, within 60 days of its organization, submit a
report, recommending m um fair wage
standards. Commissioner, within 10 days,
must accept or reject this report. If accepted,
report must be published and public hearing
held. After final approval of wage-board report,
commissioner issues 8 mandatory order.

Board appoints wage conference composed of an
equal number of representatives, but not more
than 3, of employers and employees, not more
than 3 of the publie, and 1 or more members of
the board. After investigation the conference
submits & report, recommending m um-
wage standards, which the board may approve
ordisapprove. I npgroved. report must be pub-
lished and public hearing held. After final
amal of conference report, um-wage

issues mandatory order.

Noncompliance with manda-
tory order a misdemeanor
punishable by fine or impris-
onment or both. Employee
may recover back wages, costs,
and attorney’s fees.

Nggwmpﬂance punishable by

e.

Noncompliance a misdemeanor,
punishable by fine or impris-
onment or both. Employee
ma.':ys recover back wages and
costs.

Noncompliance a misdemeanor,
punishable by fineor imprison-
ment or both. Employee
may recover back wages and
costs.

Noncompliance punishable by
fine or imprisonment or both.
Employee may recover back
Fvagm, costs, and attorney’s
ees,

Noncompliance a misdemesanor,
punishable by fineorimprison-
ment or both. Employee
may recover back wages and
attorney’s fees.

Wage sufficient to meet cost of
living necessary for health and
fairly and reasonably com-
mensurate with value of serv-
ice or class of service rendered.
In determining minimum fair
wage, the commission or wage
board shall consider the minij-
mum cost of living, and wages
paid in State for like or com-
parable work by emplovers
voluntarily maintaining minj-
mum fair wage standards.

Wage adequate to supply neces-
sary cost of proper living and
;:t maintain health and wel-

e.

do.

‘Wage sufficient for living wage.
‘Wage fair and reasonable, and
consistent with maintenance
of health and morals. Buit-
able wage for minors.

Wage fairly and reasonably com-
mensurate with value of serv-
ice or class of service rendered.
In determining minimum fair
wage commissioner and wage
board may consider wages
paid in State for like or com-
parable work by employers
voluntarily maintaining mini-
mum fair wage standards,

Wage adequate to supply neces-
sary cost of living to women
and to maintain them in
health and protect their
morals. Wage not unreason-
ably low for minors.

Any occupation, i. e., any class
of work inany industry, trade,
business, or branch thereof.
Eaceptions: Domestic service

in the home of the employer;
agricultural labor.

Manufacturing, mechanical, or
mercantile establishment,
laundry, express or transpor-
tation company, hotel, res-
taurant, eating place, bank,
building and loan association,

ce company, finance or
credit business; company sup-
plying electricity or water;
work in elevators. FEaceptions:
Cotton factories; gathering of
fruits or farm products; rail-
road companies whose hours
areregulated by Federal laws.

Any occupation, trade, or in-
dustry.

Any occupation, i. e., any and
every vocation, trade, pursuit,
or industry.

Any sweatshop occupation, i. e.,
an industry, trade, business,
or occupation paying an un-
fair and onressive wage, Ea-
ception: Domestic service in
the home of the employer;
labor on a farm.

Any occupation, i. e., any busi-
ness, industry, trade, or
branch thereof. Eziception:
Domestie service.

Women; minors (persons
of either sex under 21

years of age).

Femasles

Women; minors (girls
under 21, boys under 18
years of age).

Women; minors (persons
of either sex under 18
years of age).

All persons......ceee-. S

Women; minors (persons
of either sex under 18
years of age).

465078—42 (Tollows p. 52)

Any woman or minor, including
a learner or apprentice, whose
capacity is impaired by

age or physical or mental
deficiency or injury may be
granted license authorizing a
than the minimum

wage less
for a fixed period.

Any woman physically defective
by age or otherwise may be
granted license fixing a lower
wage. License must be re-
newed every 6 months.

Apprentice or learner: Special
wage for fixed period.

In an occupation in which only
time rates are established, a
woman physically defective or
crippled by age or otherwise or
less efficient than a woman
worker of ordinary ability may
be granted license authorizing
a wage less than the minimum.
Number so licensed must not
exceed Mo of the total number
of workers in an establishment.

Any person, including a learner
or apprentice, whose earning
capacity is impaired by age or
physical or mental deficiency or
injury may be granted license
authorizing a wage less than the

um for a fixed period.

In an occupation in which only
time rates are established, a
woman whose earning capacity

has been impaired by age or |,

otherwise may be granted
license authorizing a wage less
than the minimum.

Learner or apprentice for fixed
period.
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ANALYSIS OF STATE MINIMUM-WAGE LAWS—Continued

State Authority empr;wg:d to admin- Procedure preliminary to setting wage rates Procedure for setting wage rates Means p;gr\;irc:c]inl;o;tsecuring Basis of wage rates Occupatiogrs ox yi,nggf" 1es €OV~ | Employees covered by law Exceptions
Hawaii: s : :
Minimum-wage rates fixed bylaw._________.______.. Noncompliance subject to fineor | Wages adequate to health, efi- | All employment. FEzceptions: | Men, women, minors. ..__. Director may provide by special

Session laws 1941, Act 66.

Tllinois:

Revised statues (Cahill)
1935, ch. 48, secs.
238~

Kansas:

General statutes 1935,
secs. 44-637, 44-639 to
44-650; supplement
1939, sees. 75-3401 to
75-3405.

Kentucky:
Selssion laws 1938, ch,

Louisiana:
Seésgion laws 1938, Act
2.

Director of labor and industrial re-
lations,

Department of labor .« e eeeo ..

Department of 18DOT . .o e e e

Commissioner of industrial rela-
tions.

Commissioner of labor and diree-
tor of minimum wage division
which shall be set up in the
department of labor.

! Decision of State attorney general, Aug. 13, 1938,

Investigation at discretion of department, or on
petition of 50 or more residents of any county,
to ascertain whether substantial number of
women or minors in an occupation are paid
oppressive and unreasonable wages, i. e., less
than fair and reasonable value of services ren-
dered and less than sufficient to meet minirnum
cost of living necessary for health. Investiga-
tion conducted by examining books, registers,
pay rolls, and other records of employers. If
convinced of need on basis of information in
possession of department, director shall appoint
a wage board without special investigation.

Investigation at discretion of commission to ascer-
tain whether substantial number of women
a.i;% mxng;stom anlo%'!upation are psagdrﬁva.gcs

adequat supply the necessary cost of livin
and maintain health. If convinced of nee
commission shall publish notice of public
hearing.

Investigation at discretion of commissioner, or on
petition of 50 or more residents of the State, to
ascertain whether substantial number of women
or minors in an occupation are paid oppressive
and unreasonable wages, i. e., less than fair and
reasonable value of services rendered and less
than sufficient to meet the minimum cost of
living necessary for health. Imvestigation con-
ducted by examining books, registers, pay
rolls, other records of emgloyers, and witnesses.
If convinced of need on basis of information in
his possession, commissioner shall request the
governor to apt;;)oint a wage board without
special investigation.

Investigation at discretion of commissioner to
ascertain whether wages paid to female employ-
ees in an occupation are inadequate to supply the
necessary cost of living and maintain health.
Investigation conducted by calling for state-
ments and e: g books, pay rolls, other
records of employers, and witnesses, and by
holding public hearings at which employers,
employees, and other interested persons may
testify. If convinced of need commissioner i8
empowered to call a conference.

Director appoints wage board composed of an
equal number of representatives, but not more
than 2, of employers and employees, and 1 repre-
sentative of the &mblio to be designated chair-
man. After studying evidence and testimony
of witnesses, board must, within 60 days of its
organization, submit a report recommending
minimum fair wage standards. Within 10 days,
department must accept or reject this report. If
accepted, report must be published and public
hearing held. After final approval of wage-board
report, department issues a directory order.

After 9 months, and following a public hearing,
department may make the order mandatory.

Commission holds a public hearing and issues a
mandatory order.

Governor, at request of commissioner, appoints
wage board composed of 9 members, 3 represen-
tatives each of em]la)loyers, employees, and the
public, 1 of the public group to be designated
chairman. After studying evidence and testi-
mony of witnesses board must, within 60 days
of its organization, submit a report recommend-
ing minimum fair wage standards. Within 10
days, commissioner must accept or reject this
report. If accepted, report must be published
and public hearing held. After final approval of
wage-bgard report, commissioner issues a direc-
tory order. 3

After 3 months, and following a public hearing, the
commissioner may make the order mandatory.

Commissioner calls conference composed of an
equal number of representatives of employers
and employees in the occupation or industry in
question and 1 or more representatives of the
publie, 1 of the public group to be designated
chairman, but public representatives must not
exceed the num in either of the other groups.
After studying evidence and testimony of wit-
nesses, the conference, on request of the com-
missioner, must within 60 days of its organiza-
tion submit a report recommending minimum-
wage standards. The commissioner may
accept or reject this report. If accepted, public
hearing must be held. After final approval of
conference report, commissioner issues a manda-
tory order.

imprisonment or both. Em-
ployee may recover back
rw&ges, costs, and attorney’s
ees.

Publication of names of em-
ployers not complying with
directory order.

Noncompliance with mandatory
order a misdemeanor punish-
able by fine or imprisonment
or both. Employee may re-
cover back wages, costs, and
attorney’s fees.

Noncompliance a misdemeanor
punishable by fine. Employee
may recover back wages,
costs, and attorney’s fees.

Publication of names of em-
ployers not complying with
either directory or mandatory
order.

Noncompliance with mandatory
order a misdemeanor, punish-
able by fine or imprisonment
or both. Employee may re-
cover back wages, costs, and
attorney’s fees.

N pliance a misd T
punishable by fine. Em-
ployee may recover back

wages, costs, and attorney’s
fees.

ciency, and general well-being.

Wage fairly and reasonably
commensurate with value of
service or class of service
rendered. In determining
minimum fair wage, depart-
ment and wage board may
consider wages paid in State
for like or comparable work
by employers voluntarily
maintaining minimum fair
wage standards.

‘Wages reasonable and not det-
fr!i‘xl_lgerlt.al to health and wel-

Wages fairly and reasonably
commensurate with value of
service or class of service ren-
dered. In determining mini-
mum fair wage, commissioner
and wage board shall consider
cost of ivx'n%{and wages paid
in State for like or comparable
work by employers voluntarily
maintaining minimum fair
wage standards.

Wage adequate to supply neces-
sary cost of living and main-
tain health.

Public employment; agricul-
tural or domestic service;
employment by son, daughter,
or spouse, or if under 20, by
father or mother; executive,
administrative, sugervisorsf,
or professional work; outside
salesmen or collectors; catch-
ing, taking, cultivating, or
farming of fish, shellfish, crus-
tacea, sponges, seaweeds, oOr
other aquatic forms of animal
and vegetable life, including
loading, unloading, or packing
of such products for shipment,
or propagating, processing,
marketing, freezm& canning,
curing, storing, or distributing
the above products or byprod-
ucts thereof; employment by a
street, suburban, or interurban
electric railway, local trolley,
or motor bus carrier; seamen;
employees guaranteed month-
1y salary of $150; employees af-
fected by the Federal Fair
Labor Standards Act.

Any occupation, i. e., any in-
dustry, trade or business, or
branch thereof or class of
work therein. Exceptions:
Domestic service in the home
?f the employer; labor on a
arm.

Any occupation -

Any occupation, i. e., any in-
dustry, trade, or business, or
branch thereof or class of
work therein. Ezceptions:
Domestic service in the home
of the employer; labor on a
farm; person, firm, or cor-
poration subject to regulation
by the State public service
commission.

Any occupation, trade or indus-
try. Ezceptions: Labor on a
farm; domestic service; munic-
ipalities having population of
10,000 or less.

‘Women; minors (females
under 18 and males un-
der 21 years‘of age).

‘Women; minors (females
under 18 and males
under 21 years of age).!

‘Women; minors (persons
of either sex under 21
years of age).

Women and girls._________
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certificate for employment of
learners, apprentices, or per-
sons whose earning capacity is
impaired by age or physical or
mental deficiency or injury,
at a wage less than minimum
for a fixed period.

Any woman or minor, including
a learner or apprentice, whose
earning capacity is impaired
by age or physical or mental
deficiency or injury may be
granted license authorizing a
wage less than the minimum
for a fixed period.

Any woman or minor, including
a learner or apprentice, whose
earning capacity is impaired
by age or physical deficiency
or injury, may be granted
license authorizing a wage less
than the minimum for a fixed
period.

Any woman or girl physically
defective or crippled by age or
otherwise, or any apprentice,
may be granted license au-
thorizing a wage less than the
minimum.
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ANALYSIS OF STATE MINIMUM-WAGE LAWS—Continued

State

Authority empowered to admin-
ister law

Procedure preliminary to setting wage rates

Procedure for setting wage rates

Means provided for securing
enforcement

Basis of wage rates

Occupations or industries cov-
ered by law

Employees covered by law

Exceptions

Maine:
Session laws 1939, ch. 289,

Massachusetts:
Session laws 1937, ch.
401; 1938, ch. 237; 1939,

Minnesota:

General statutes 1927,
secs. 4033, 42104213,
4215-4217, 4219-4232;
supplement 1938, sec.
4214; session laws
1939, ch. 186.

Nevada:
Session laws 1937, ch.
207; 1939, ch. 78.

New Hampshire:
Session laws 1933, ch. 87.

C%gmissioner of labor and indus-

Minimum-wage commission es-
tablished in the department of
labor and industries under con-
trol of commissioner of labor and
industries and consisting of
associate commissioners of labor
and industries.

Industrial commission. (Commis-
sion is eomposed of 3 members
appointed by governor, by and
with the advice and consent of
the senate, for terms of 6 years.)

Labor commissioner.

Investigation at discretion of commissioner or on
petition of 50 or more residents of State to ascer-
tain whether substantial number of women or
minors in the industry are Tald oppressive and
unreasonable wages, i. e., less than fair and
reasonable value of services rendered and less
than sufficient to meet minimum cost of living
necessary for health. Investigation conducted
by examining books, registers, pay rolls and
other records of employers. If convinced of
need commissioner shall appoint a wage board.

Investigation at discretion of commissioner, or on
petition of 50 or more residents of the Common-
wealth, to ascertain whether substantial number
of women or minors in an occupation are paid
oppressive and unreasonable wages, i. e., less

an fair and reasonable value of services ren-
dered and less than sufficient to meét minimum
cost of living necessary for health. Investiga-
tion eonducted by examining books, registers,
pay rolls, and other records of employers. If
convinced of need, on basis of information in its
ssession, commission shall appoint a wage
ard without special investigation.

Investigation at discretion of commission, or on
request of at least 100 persons enga.%:td in occupa-
tion, to ascertain whether one-sixth or more
women or minors are paid less than living wage.
Investigation conducted by examining papers,
books, witnesses, and by holding public hearings
at which employers, employees, or other inter-
ested persons may testify. Ifconvinced of need,
commission eifher fixes minimum-wage rates or
appoints an advisory board.

Labor comsnissioner. ... . cvcameaa.

Tnvestigation at discretion of commissioner, or on
petition of 50 or more residents of the State, to
ascertain whether substantial number of women
or minors in an occupation are paid oppressive
and unreasonable wages, i. e., less than fair and
reasonable value of service rendered and less
than sufficient to meet the minimum cost of liv-
ing necessary for health. Investigation con-
dueted by examining books, registers, pay rolls
and other records of employers. If convince:
of need on basis of information in his possession,
commissioner shall appoint a wage board with-
out special investigation. :

Commissioner appoints wage board com

‘Wage board shall be composed of an equal number

of representatives but not more than 3 each of
emp:g}'ers and employees to be appointed by
commissioner; and not more than 3 representa-
tives of the public (1 to be chairman), to be ap-
pointed at request of the commissioner, by the
chief justice of the State supreme judicial court.
‘Within 60 days board must hold public hear-
ing and submit report recommending mini-
mum fair wage standards. Report and deter-
minations of wage board must be filed with com-
missioner, who, within 10 days, shall send
certified copy to each employer. Within 5
days co oner must file report, findings,
and determinations of wage board as a public
record after which the minimum-wage rate
becomes effective.

Commission appoints wage board composed of an

equal number of representatives, but not more
than 3, of employers and employees, and not
more than 3 representatives of the public, 1 of
the public group to be designated chairman.
After studying evidence and testimony of wit-
nesses board must, within 60 days of its organ-
ization, submit a report recommending mini-
mum fair wage standards. Within 10 days,
the commission must accept or reject this report.
If accepted, report must be published and publie
hearing held. After final approval of wage-
board report, commissioner issues a directory

order.
After 3 months and following a public hearing

commissioner may make the order mandatory.

Commission sets a minimum wage and issues a

mandatory order; or commission establishes an
advisory board of not less than 3 or more than
10 representatives of employers, an equal number
of representatives of employees, and 1 or more
of the public, the representatives of the public
not to exceed the number in either of the
other groups. At least one-fifth of the members
of the board must be women and the public
group must include at least 1 woman. After
investigation the board recommends minimum-
wage rates which the commission may accept
or reject. After acceptance, or after commission
determines the minimum wage without ap-

pointing an advisory board, it es a manda-
tory order.
Minimum wage fixed by law....-.- HEn e i

sed of
an equal number of representatives, but not
more than 3, of employers and employees, and
not more than 3 representatives of the public, 1
of the public group to be designated chairman.
After studying evidence and testimony of wit-
nesses board must, within 60 days of its organi-
zation, submit a report recommending mini-
mum fair wage standards. Within 10 days
commissioner must accept or reject this report.
If accepted, report must be published and pub-
lic hearing held. After final approval of wage-
bogrd report, commissioner issues a directory
or

er.
After 5 months and following a public hearing the

commissioner may make the order mandatory.

Publication of names of employ-
ers not complying; or court ac-
tion if employer has failed for
period of 2 months to pay min-
imum rates. Penalty: Fine
or imprisonment or both.
Employee may recover back
rwnges, costs, and attorney’s
ees.

Publication of names of employ-
ers not complying with Cc-
tory or mandatory order.

Noncompliance with manda-
tory order punishable by fine
or imprisonment or both.
Employee may recover back
zvages, costs, and attorney’s

fees.

Refosal to comply with law a
misdemeanor punishable by
fine or imprisonment. Em-
ployee may recover back
;rsges, costs, and attorney’s
ees.

Noncompliance a8 misdemeanor,
punishable by fine or im-
prisonment or both.

Publication of names of employ-
ers not complying with diree-
tory order.

Noncompliance with mandatory

order punishable by fine or im-
prisonment or both. Em-
ployee may recover back
Fvages. costs, and attorney's
ees.

Wage fairly and reasonably
commensurate with value of
service or class of service ren-
dered. In determining mini-
mum fair wage, commissioner
and wage board shall take
into account wages paid in
State for like or comparable
work by employers volun-
tarily maintaining minimum
fair wage standards.

Wage fairly and reasonably
commensurate with value of
service or class of service ren-
dered. In determining mini-
mum fair wage, commissioner
and wage board may consider
cost of living and wages paid
in State for like or comparable
work byemployers voluntarily
maintaining minimum fair
wage standards.

Wage sufficient to maintain
health and supply necessary
comforts and conditions of life.

Wage sufficient to maintain
health and welfare.

Wage fairly and reasonably com-
mensurate with value of serv-
ice or class of service rendered.
In determining imum fair
wage, commissioner and wage
board may consider wages
paid in State for like or com-
parable work by employers
voluntarily maintaining mini-
mum fair wage standards.

Packing fish or fish products
in oil, mustard, or tomato
sauce.

Any occupation, i. e., any
industry, trade or business,
or branch thereof or class of
work therein. Ezceptions:
Domestic service in the home
of the employer; labor on a
farm.

Any occupation, i. e., any busi-
ness, industry, trade, or
branch of trade.

Private employment. Ezcep-
tions: Domestic service; State,
county, city, or town em-
ployees.

Any occupation, i. e., any in-
dustry, trade, or business, or
branch thereof or class of work
therein. Ezeeptions: Domes-
tie service in the home of the
employer; labor on a farm.

Women; minors (persons
of either sex under 21
years of age).

Women; minors (persons
of either sex under 21
years of age).

Women; minors (persons
of either sex under 21
years of age).

Any female.

Women; minors (persons
of either sex under 21
years of age).
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Rates below those for experienced

workers may be set for learners
and apprentices.

Any woman or minor, including

a learner or apprentice, whose
earning ecapacity is impaired
by age or physical or mental
deficieney or injury may be
granted license authorizing a
wage less than the minimum
for a fixed period.

In en occupation in which only

time rates are established, a
woman physically defective
may be granted license author-
izing a wage less than the
minimum. umber so li-
censed must not exceed one-
tenth of the total number of
workers in an establishment.

Any woman or minor, including

a learner or apprentice, whose
earning capacity is impaired by
age or physical or mental defi-
ciency or injury may be
granted license authorizing
a wage less than the minimum
for a fixed period.
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ANALYSIS OF STATE MINIMUM-WAGE LAWS—Continued

State

Authority empowered to admin-
ister law

Procedure preliminary to setting wage rates

Procedure for setting wage rates

Means provided for securing
enforcement

Basis of wage rates

Qeccupations or industries cov-
ered by law

Employees covered by law

Exceptions

New Jersey:

Revised statutes 1937,
vol. 2, secs. 34:1-1, 34:
11-35 to 46, 34:11-48,
34:11-53 to 56; session
laws 1941, ch. 321.

New York:
Cahill’s Consolidated
Laws, Supplement

1937, ch. 32, secs. 550-
566; session laws 1939,
ggss. 244, 499; 1942, ch.

North Dakota:
Supplement to com-
piled laws 1913-25,
secs. 396b3, 396b6-
396b9, 396b11-396b16;
session laws 1935, ch.
162,

Chio:
Throckmorton’s Code
1940, secs. 154-45d to
154-45t.

QOklahoma:
Se:;lon laws 1937, ch.

Oregon:

Compiled laws 1940,
vol. 7, sees. 102-302,
102-304 to 320; session
laws 1941, ch. 90.

Commissioner of labor or the direc-
tor of the minimum-wage divi-
sion which shall be set up in the
department of labor.

Industrial commissioner_._.._____.

Commmissioner of agriculture and
labor.

Director of industrial relations or
the superintendent of the mini-
mum-wage division which shall
be set up in the department of
industrial relations.

Industrial welfare commission.
(Commission composed of gov-
ernor, commissioner of labor,
and chairman of State industrial
eommission.)

Wage and hour commission.
(Commission is composed of 3
unsalaried members appointed
by the governor for terms of 4
years. The commissioner of
labor is to serve as secretary and
executive officer.)

Investigation at discretion of commissioner, or on
petition of 50 or more residents of the State, to
ascertain whether substantial number of women
or minors in an occupation are paid oppressive
and unreasonable wages, i. e., less than fair and
reasonable value of services rendered and less
than sufficient to meet the minimum cost of liv-

ing necessary for health. Investigation con-
ducted by examining books, registers, pay rolls,
and other records of employers. If convinced of
need on basis of information acquired by special
investigation or otherwise, commissioner shall
appoint a wage board.

Investigation at discretion of commissioner, or on
petition of 50 or more residents of the State en-
ed in or affected by an occupation, to ascer-
tain whether substantial number of women or
minors in the occupation are paid wages insuffi-
cient to provide adequate maintenance and to
protect health. Investigation conducted by
examining books, registers, pay rolls, and other
records of employers. If convinced of need on
basis of information in his possession, commis-
sioner shall appoint a wage board without special
investigation.

Investigation at discretion of commissioner to ascer-
tain whether substantial number of women in
an occugation are paid wages inadequate to
supply the necessary cost of living and maintain
health. Investigation conducted by examining
books, pay rolls, other records, and witnesses,
and by holding public hearings at which any
interested persons may testify. If convinced of
need commissioner may convene a conference.

Investigation at discretion of director, or on peti-
tion of 50 or more residents of the State, to
ascertain whether substantial number of women
or minors in an occupation are paid oppressive
and unreasonable wages, i. e., less than fair and
reasonable value of services rendered and less
than sufficient to meet minimum cost of living
necessary for health. Investigation conducted
by examining books, registers, pay rolls, and
other records of employers. If convinced of
need on basis of information in his possession,
director shall appoint a wage board without
special investigation.

Investigation at discretion of commission to deter-
mine whether wages paid employees in an occu-
pation are inadequate to supply necessary cost
of living and maintain health. Investigation
conducted by calling for statements, examining
books, pay rolls, or other records of employers,
and by holding public hearings at which any
interested persons may testify. If convinced of
?eed commnission is empowered to call a con-
erence.

Investigation at discretion of commission to ascer-
tain whether substantial number of women are
paid wages inadequate to suﬁply the necessary
cost of living and maintain health. Investiga-
tion conducted by examining witnesses, books,
an rolls, and other records of employers and by

olding public hearings at which interested per-
sons may testify. If convinced of need commis-
sion may convene a conference.

2 Law held invalid for men and minors because of technical defect in title of act.

Commissioner appoints wage board composed of
an equal number of representatives, but not
more than 3, of employers and employees, and
not more than 3 representatives of the public, 1
of the public group to be designated chairman.
After studying evidence and testimony of wit-
nesses board must, within 60 days of its organi-
zation, submit a report recommending mini-
mum fair wage standards. Within 10 days,
commissioner must accept or re}ect this report.
If accepted, report must be published and pub-
lic hearing held. After final approval of wage-
bl(?grd report, commissioner issues a mandatory
order.

Commissioner appoints wage board composed of
an equal number of representatives, but not
more than 3, of employers and employees, and
not more than 3 representatives of the public,
1 of the public group to be designated chairman.
After studying evidence and testimony of wit-
nesses board must, within 60 days of its organi-
zation, submit a report recommending mini-
mum-wage standards. Within 10 days com-
missioner must accept or reject this report. If
accepted, report must be published and public
hear held. After approval of wage-
bodard report, commissioner issues a directory
order.

After 3 months and following a public hearing, the
commissioner may make the order mandatory.

Commissioner appoints conference composed of
an equal number of representatives, but not
more than 3, of employers and employees, and
not more than 3 representatives of the publie,
and the commissioner. After studying evidence
and testimony of witnesses, the conference sub-
mits a report recommending minimum-wage
standards. Commissioner must accept or reject
this report. If accepted, notice must be pub-
lished and public bearing held. After final
spé)roval commissioner a mandatory
order,

Director appoints wage board composed of an
equal number of representatives, but not more
than 3, of employers and employees, and not
more than 3 representatives of the public, 1 of
the public group to be designated chairman.
After studying evidence and testimony of wit-
nesses beard must, within 60 days of its organiza-
tion, submit a report recommending minimum
fair wage standards. Within 10 days director
must accept or reject this report. If accepted,
report must be published and public hearing
held. After final approval of wage-board report,
director issues a directory order.

After 3 months and following a public hearing the
director may make the order mandatory.

Commission appoints conference composed of an
equal number of representatives of employers
and employees, and 1 or more representatives of
the public (but public representatives must not
exceed the number in either of the other groups),
and a member of the commission who shall act
as chairman. Conference recommends mini-
mum wage which the commission may accept
or reject. If accepted, the commission issues a
mandatory order.

Commission appoints conference composed of an
equal number of representatives, but not more
than 3, of employers and employees, not more
than 3 representatives of the public, and 1 or
more commissioners. Commission shall desig-
nate the chairman. Afterstudying evidence and
testimony of witnesses, conference must submit
a report recommending minimum-wage stand-
ards. The commission must accept or reject
this report. If aeeeEted notice must be pub-
lished and public hearing held. After al
approval commission issues a mandatory order.

Noncompliance a misdemeanor,
punishable by fine or im-
prisonment or both. Employees
may recover back wages, costs,
and attorney’s fees.

Publication of names of employ-
ers not complying with either
directory or mandatory order.

Noncompliance with mandatory
order a misdemeanor punish-
able by fine or imprisonment
or both. Employee may re-
cover back wages, costs, and
attorney’s fees.

Noncompliance a misdemeanor,
punishable by fine or im-
prisonment or both., Em-
ployee may recover back
wages and attorney’s fees.

Publication of names of em-
g}oyers not complying with
rectory order.

Noncompliance with manda-
tory order a misdemeanor,
punishable by fine or im-
prisonment or both. Em-
ployee may recover back
}wages, costs, and attorney’s
ees.

Failure to pay minimum wage
a misdemeanor, punishable by
fine. Employee may recover
back wages, costs, and at-
torney’s fees.

Noncompliance a misdemeanor,
punishable by fine or im-
prisonment or both. Em-
ployee may recover back
wages and attorney’s fees.

Wage fairly and reasonably com-
mensurate with value of serv-
ice or class of service rendered.
In determining minimum fair
wage, commissioner and wage
board may consider wages
paid in State for like or com-
parable work by employers
voluntarily maint: g mini-
mum fair wage standards.

In determining minimum wage
for any service or class of serv-
ice, commissioner and wage
board may consider: (1) The
amount sufficient to provide
adequate maintenance and to
protect health; (2) the value of
the service or class of service
rendered; and (3) wages paid
in the State for like or compa-
rable work.

‘Wage adequate to supply neces-
sary cost of living to women
workers and to maintain
health. Wage not unreason-
ably low for minors.

‘Wage fairly and reasonably com-
mensurate with value of serv-
ice or class of service rendered.
In determining minimum fair
wage, director, superintend-
ent, or wage board may con-
sider wages paid in State for
like or comparable work by
employers voluntarily main-
taining minimum fair wage
standards.

‘Wage adequate to supply neces-
sary cost of living and to main-
tain health. Suitable wage
for minors.

Wage adequate to supply neces-
sary cost of living to women
workers and to maintain
health. Wage not unreason-
ably low for minors

Any occupation, i. e., any in-
dustry, trade or business, or
branch thereof or class of work
therein. Ezceptions: Domestic
service in the home of the em-
ployer; labor on a farm; em-
ployment in a hotel.

Any occupation, i. e., any in-
dustry, trade, business or class
of work, FEzceptions: Domes-
tic service in the home of the
employer; labor on a farm.

Any occupation, i. e., any busi-
ness, industry, trade, or
branch thereof. Erceptions:
Agriculture; domestic service.

Any occupation, i. e., any indus-
try, trade or business, or
branch thereof or class of work
therein. Ezceptions: Domes-
tie service in the home of the
employer; labor on a farm.

Any industry or occupation.
Ezceptions: Agriculture, horti-
culture, dairy or stock raising.

Any occupation, i. e., any and
every vocation, pursuit, trade,
or industry.

‘Women; minors (persons
of either sex under 21
years of age).

Women; minors (persons
of either sex under 18
years of age).

‘Women; minors (persons
of either sex under 21
years of age).

Men and women; minors
(persons of either sex
under 18 years of age).?

Women; minors (persons
of either sex under 18
years of age).
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Any woman or minor, including
a learner or apprentice, whose
earning capacity is impaired by
age or physical or mental defi-
ciency or injury may be
granted license authorizing
a wage less than the minimum
for a fixed period.

Any female physically defective
by age or otherwise, or any
apprentice or learner, may be
granted license authorizing a
wage less than the minimum.

Any woman or minor, including
a learner or apprentice, whose
earning capacity is impaired
by age or physical or mental
deficiency or injury may be
granted license authorizing a
wage less than the minimum
for a fixed period.

Any employee physically defec-
tive or crippled by age or other-
wise or any apprentice may be
granted license authorizing a
wage less than the minimum
for a fixed period.

In an occupation in which only
time rates are established, a
woman physically defective or
crippled by age or otherwise
may be granted license au-
thorizing & wage less than the
minimum,
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ANALYSIS OF STATE MINIMUM-WAGE LAWS—Continued

State

Authority empowered to admin-
ister law

Procedure preliminary to setting wage rates

Procedure for setting wage rates

Means provided for securing
enforcement

Basis of wage rates

Occupations or industries cov-
ered by law

Employees covered by law

Exceptions

Pennsylvania:
Session laws 1937, Act
248,

Puerto Rico:
Session laws 1919, Act
45; 1931, Act 15, sec.

Session laws 1941, Act 8. _

Rhode Island:
General laws 1938, ch.
280; session laws 1941,
ch. 1065.

South Dakota:
Code 1939, sees. 17.0807
to 17.0608, 17.9901.

Utah:

Revised statutes 1933,
secs. 42-1-1, 103-1-16;
session laws 1933,
ch. 38.

Department of labor and industry-

Investigation at discretion of department, or on
petition of 50 or more residents of the State, to
ascertain whether substantial number of women
or minors are paid wages less than sufficient to
maintain health or efficiency. Investigation
conducted bK examining books, registers, pay
rolls, and other records of employers. If con-
vinced of need on basis of information in posses-
sion of department, secretary of labor and
industry shall appoint a wage board without
& special investigation,

Commissioner of labor.

Minimum wage board. (Board
is composed of 4 members repre-
senting employers, 4 members
representing employees, all to
be appointed by the governor
with advice and consent of
senate; and 1 member repre-
senting the public, to be freely
appointed by the governor and
to be c.h:);i.rman and salaried

e.,

Director of labor and commissioner
appointed as chief of division of
women and children.

Secretary of agriculture_ .

Investigation by board to find whether wages
paid in an occupation, business, or industry
are insufficient for normal needs and detrimental
to maintenance of minimum standard of living
for health, efficiency, and general well-being.
Investigation made by examining pay rolls,
pay lists, books, and other documents of em-
ployers. If convinced of need board appeints
a minimom wage committee.

Investigation at discretion of director or commis-
sioner, or on petition of 50 or more residents of the
State, to ascertain whether substantial number of
women or minors in an occupation are paid op-
pressive and unreasonable wages, i. e., less than
fair and reasonable value of service rendered, less
than the industry can afford to pay, and less than
sufficient to meet minimum cost of living neces-
sary for health. Investigation conducted by
ex ng registers, pay rolls, other records of
employers, and witnesses. If convinced of need
on basis of information in his possession, director
shall appoint a wage board without special inves-
tigation.

Industrial commission. (Com-
mission is composed of 3 mem-
bers appointed by the governor,
with the consent of the senate,
for terms of 6 years.)

Investigation at diseretion of commission to deter-
mine whether wages paid to women and minors
in an occupation are inadequate to supply the
cost of proper living. Investigation conducted
by examining books, papers, pay rolls, or rec-
ords, and witnesses and by holding public hear-
ings at which employers, employees, and other
interested persons may testify. If convinced of
need comimission shall call a wage board.

Secretary appoints wage board composed of an
equal number of representatives, but not more
than 3, of employers, employees, and the public,
1 of the public group to be designated chairman
After studying evidence and testimony of wit-
nesses, board must, within 60 days of its organi-
zation, submit a report recommending minimum
fair wage standards. Within 10 days, the de-
partment must accept or rejest this report. If
accepted, report must be published and public
hearing held. After final approval of wage-board
report department issues a order.

After 3 months, and following a public hearing,
department may make the order mandatory.

Minimum wage fixed by law........ B el e

Board appoints minimum wage committee com-
posed of 2 representatives each of employers
and employees, and 1 representative of the pub-
lic who shall be chairman. Committee must
report findings to board within 3 months, or
longer period if allowed. If committee is unable
to agree, board appoints a second committee.
If second committee di board may ap-
point another or may assume the duties of a
committee. Public hearing must be held after
which board fixes the minimum-wage rate and
issues a mandatory ord.

er.

Director appoints wage board composed ef an
equal number of representatives, but not more
than 3, of employers and employees, and not
more than 3 of the public, 1 of the public group
to be designated chairman. After studying
evidence and testimony of witnesses board must,
within 60 days of its organization, submit a report
recommending minimum fair wage standards.
Within 10 days director shall aceept or reject this
report. If accepted, report must be published
and public hearing held. After final approval of
wage-board report director issues a gectory

order.
After 3 months and following a public hearing the
director may make the order mandatory.
Minimum wage fixed by law__.._.... o e s

Commission calls wage board composed of an
equal number of representatives of employers
and employees with a representative of the com-
mission as chairman. After studying the evi-
dence the board recommends minimum-wage
rates to the commission, which, after a public
hearing, fixes the minimurm rates for the industry
and issues a mandatory order.

Publication of names of em-
ployers not complying with
directory or mandatory order.

Noncompliance with manda-
tory order a misdemeanor,
punishable by fine or impris-
onment or both. Employee
may recover back wages, costs,
and attorney’s fees.

Noncompliance a misdemeanor,
punishable by fine.

Noncompliance subject to fine
or imprisonment or both.
Employee may recover back
wages plus 50 percent of
amount due, costs, and attor-
ney’s fees.

Publication of names of em-
ployers not complying with
directory order.

Noncompliance with mandatory
order a misdemeanor punish-
able by fine or imprisonment
or both. Employee may re-
cover back wages, costs, and
attorney’s fees.

Noncompliance a misdemeanor,
punishable by fine or imprison-
ment or both. Employee may
recover back wages and costs.

Wage fairly and reasonably
commensurate with value of
service or _class of service ren-
dered. In determining a
minimum fair wage, secretary
and wage board may consider
cost of living and wages paid
in the State for like or com-
parable work by employers
voluntarily maintaining mini-
mum fair wage standards.

Wage sufficient to satisfy nor-
mal needs and not detrimen-
tal to maintenance of
minimum standard of living
necessary for health, effi-
ciency, and general well-be-
ing. In determining
minimum wage, board shall
take into consideration cost
of production, financial and
economic conditions of indus-
try or branch affected, market
fluctuations, and con-
ditions in area in question.
Rate must be ugxiform for
every occupation, business, or

industry of the same eclass,

eategory, or importance.

‘Wage fairly and reasonably com-
mensurate with value of serv-
ice or class of service rendered
and not greater than the in-
dustry can afford to pay. In
determining a minimum fair
wage. the commissioner and
the wage board may consider
(1) wages paid in this and other
States for like or comparable
work by employers voluntarily|
maintaining minimum fair
wage standards and (2) what
wages the industry can afford
to pay.

Wage adequate to supply neces-
sary cost of proper living and
to maintain health and wel-
fare.

Any occupation, i. e., any in-
dustry, trade, business, or
class of work. FEzceplions:
Domestie service in the home
of the employer; service in a
religicus community or chari-
table institution; labor on a
farm; boys lawfully employed
in sale and delivery of news-
papers and magazines; persons
subjeet to provisions of Fed-
eral Railway Labor Act.

Industrial occupations; com-
mercial or public-service un-
dertakings. FEzceptions: Agri-
culture and agrienltural in-
dustries.

Any occupation, business, or in-
dustry. Ezception: Domestic
service.

Any industry, trade or business,
or branch thereof or class of
work therein.  Erceptions:
Domestic service in the home
of the employer; labor on a
farm.

Any factory, workshop, mechan-
ical or mercantile establish-
ment, laundry, hotel, restau-
rant, or packing house.

Any occupation, trade, or indus-
try.

‘Women; minors (persons
of either sex under 21
years of age).

Women and girls _________

Men, women, minors._____

‘Women; minors (persons
of either sex under 21
years of age).

Any woman or girl over
the age of 14 years.

Women; minors (females
under 21, males under 18
years of age).

465078—42

(Follows p. 52)

Any woman or minor, including
a learner or apprentice, whose
earning capacity is impaired by
age or physical or mental defi-
ciency or injury, may be
granted license authorizing a
wage less than the minimum
for a fixed period.

Apprenticeship period of 3
weeks.

Any worker whose earning capae-
ity is impaired by age, physical
disability or injury, or any
other reason may be granted
permit authorizing wage below
but not less than 50 percent of
minimum. Same with time
limit on permit applies to ap-
prentices and learners. Board
tofix minimum rates for persons
between 14 and 18 years.

Any woman or minor, including
a learner or apprentice, whose
esrning capacity is impaired
by age or physical or mental
deficiency or injury may be
granted license authorizing a
wage less than the minimum
for a fixed period.

Any woman mentally or physi-
cally deficient or disabled may
be granted a permit authoriz-
ing a wage lower than the mini-

mum.
Apgrentice or learner if employer
obtains ion to employ.

Any woman physically defective
by age or otherwise may be
granted license authorizing a
wage lower than imum.
License must be renewed every
6 months.

Apprentice or learner: sﬁm

ion

wage may be set by comm
for speciged period.
No. &




ANALYSIS OF STATE MINIMUM-WAGE LAWS—Continued

State

Authority empowered to admin-
ister law

Procedure preliminary to setting wage rates

Procedure for setting wage rates

Meaus provided for securing
enforcement

Basis of wage rates

Occupations or industries cov-
ered by law

Employees covered by law

Exceptions

Washington: ?
Remington’s Revised
Statutes 1931, secs.
7623-7641, 10833, 10835,
10840, 10893; session

laws 1935, ch. 176.

Wisconsin:
Statutes 1941, secs. 101.01
to 101.28, 104.01 to

104.12, 319.01,

Industrial welfare committee.
(Committee is composed of the
director of labor and industries,
appointed by the governor with
the consent of the senate and
holding office at his pleasure;
the supervisor of industrial insur-
ance and the supervisor of indus-
trial relations appointed by the
director of labor and industries;
the supervisor of women in in-
dustry and the industrial statis-
tician appointed by the super-
visor of industrial relations with
the approval of the director of
labor and industries.)

Industrial commission. (Com-
mission is composed of 3 mem-
bers appointed by the governor,
with the advice and consent of
the senate, for terms of 6 years.)

Investigation at discretion of the committee to
ascertain whether wages paid to female employ-
ees in an occupation are inadequate to sug]p]y
the necessary cost of living and maintain health.
Investigation conducted by examining books,
pay rolls, other records of employers, and wit-
nesses, and by holding public hearings at which
employers, employees, and other interested per-
sons may testify. If eonvinced of need commit-
tee iz empowered to call a conference.

Investigation at discretion of commission, or on the
filing of a verified complaint of any person, to
ascertain whether wage paid to any woman or
minor is not a living wage.

Committee calls conference composed of an equal
number of representatives of employers and
employees in an occupation or industry, 1 or
more representatives of the public, the number
not to exceed that in either of the other groups,
and a member of the committee to act as chair-
man. The conference recommends a minimum
wage, which the committee may accept or reject.
Ifdaccepted the committee issues a mandatory
order.

Committee may at any time after inquiry deter-
mine suitable wages for minors and issue manda-
tory order.

Commission appoints an advisory wage board
selected to represent fairly employers, employ-
ees, and the public. The living wage determined
by the commission and this advisory board shall
be the minimum wage.

Noncompliance a misdemeanor,
punishable by fine. Em-
ployee may recover back wages,
costs, and attorney’s fees.

Employer not complying shall
forfeit and pay into State
treasury.

Wage adequate to supply neces-
sary cost of living and main-
tain health. Suitable wage
for minors.

Living wage, i. e., sufficient to
maintain worker under condi-
tions consistent with welfare,
welfare to mean and include
reasonable comfort, reasonable
physical well-being, decency,
and moral well-being.

Any occupation, trade, or in-
dustry.

Every person in receipt of, or en-
titled to, any compensation for
labor performed for any em-
ployer.

Women; minors (persons
of either sex under 18
years of age).

Women; minors (persons
of either sex under 21
years of age).

Any woman physically defective
or crippled by age or otherwise,
or any apprentice, may
granted license authorizing a
lower wage.

Any woman or minor unable te
earn the living wage may ob-
tain license fixing a Jower wage.

O
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