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LETTER OF TRANSMITTAL

UniTED STATES DEPARTMENT OF Lasor,
WomeN’s Bureav,
Washington, April 5, 1939.

Mapam: I have the honor to transmit to you a report on the Eco-
nomic Status of University Women in the United States of America,
based on a cooperative study by the American Association of Univer-
sity Women and the Women’s Bureau.

The data, assembled from 8,796 questionnaires returned by the
Association’s gainfully-employed members, relate education and train-
ing to occupation and salary and give important information con-
cernilxllg discriminations on account of sex, marital status, age or
youth.

The schedules and tables were planned by the A. A. U. W. Com-
mittee on the Economic and Legal Status of Women and the Women’s
Bureau. The editing of the schedules and the tabulating of the basic
data were done by the Women’s Bureau. The report has been written
by Susan M. Kingsbury, chairman of the Committes from 1934 to
the present time. Dr. Kingsbury was assisted in drafting and com-
puting the derived tables by Dr. Isabel Janet Blain and Dr. Anne
Hendry Morrison.

Respectfully submitted.

Mary ANpERsoN, Director.
Hon. Frances PrrRkINs,
Secretary of Labor.
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Economic Status of University Women in

the U. S. A.

I. THE REPRESENTATIVE CHARACTER OF THE
STUDY

That the opportunities for women who have received a bachelor’s
degree or additional advanced preparation have been modified mate-
rially in the past 25 years is a matter of common knowledge. Widen-
ing employment during the World War and in periods of prosperity
between 1919 and 1929 and restricted opportunities due to periods of
depression in 1921 and between 1930 and 1935 certainly took place.
But how the economic status of university women was affected i1s not
known definitely nor what has been the actual trend.

It is for the purpose of discovering the ‘“‘changing economic status
and occupational opportunities and the responsibility for dependents
of women in professions and business as revealed during the course
of the depression’ that this report is presented. As expressed in the
questionnaire, the American Association of University Women,through
its Committee on the Economic and Legal Status of Women, and the
Women’s Bureau of the United States Department of Labor undertook
a study of the members of the association who, in January 1935, were
“employed,” were ‘“‘in business” for themselves, or “under usual
opportunities probably would be employed.”

The committee members were Elizabeth Brandeis, Sophonisba
Breckinridge, Lillian M. Gilbreth, Pauline Goldmark, Dorothy
Kenyon, Iva L. Peters, Kathryn McHale, ex officio, and Susan M.
Kingsbury, chairman. Mary Anderson, Director of the Women’s
Bureau, United States Department of Labor, cooperated with the
committee throughout the study.

Questionnaires prepared by the Committee and the Women’s Bureau
and printed by the Women’s Bureau were sent by the Bureau to all
Branches of the Association with the request that theyshould be given
to their members who would be concerned, and the members were
requested to return the questionnaire, unsigned, to the chairman of
the branch. They were sent then to the Women’s Bureau in Wash-
ington. The chairman and other members of the committee in cooper-
ation with the Bureau planned for the tabulation of the returns, and

140620°—39——2 di
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D= ECONOMIC STATUS OF UNIVERSITY WOMEN

accordingly the Bureau began its work, completing by the spring of
1937 the 84 tables that form the basis of this report.! Dr. Isabel
Janet Blain and Dr. Anne Hendry Morrison assisted the writer of the
report in drafting and computing the derivative tables.

RETURNS FROM MEMBERS, BY DISTRICT

Ten thousand one hundred and seventy-nine members of the asso-
ciation responded to the request. Thus, 26 percent of the 39,110
women who at that time were members submitted information. The
representative character of the sample is as satisfactory as its size.
Of the nine A. A. U. W. districts, covering the United States, the
Northwest Central district and the North Pacific district returned
the maximum proportion of their membership, or 29 percent each, and
the North Atlantic, the minimum, or 22 percent.? Also the proportion
of women submitting in each district data that could be used follows
closely the proportion of total membership in each district. That is,
in general, where the proportion of total membership is greatest, so is
the proportion of used returns. However, the largest number of
schedules used were from the Northeast Central area, 2,087, or 24
percent, and the second largest number from the North Atlantic
section, 1,725, or 20 percent. It may be significant that six of the
so-called “Seven Women’s Colleges’ are located in the North Atlantic
district and that the oldest coeducational institutions are in the
Northeast Central area. These areas were followed by the Southwest
Central, 12 percent, the Northwest Central, 11 percent, and the
South Pacific, 10 percent. The smallest number used from conti-
nental United States represented the Southeast Central district, 320
members or 4 percent.?

TasLe I.—Membership of the Association and returns received from members,
related to district

Total membership Returns received

District (A. A. U. W. classification)
Number | Percent | Number | Percent

y o (R L A SRR IO S RS ST T 0 s 39, 110 100.0 10, 179 26.0
orthAtlantia: sl 9, 562 100.0 2,077 21.7

South Atlantic.______. e 3,321 100.0 899 27.1

Northeast Central .. 8,416 100.0 2,353 28.0
Northwest Central... 3,763 100.0 1,104 29.3
Southeast Central_ 1,471 100.0 373 25.4
Southwest Central 4, 958 100.0 1,249 25.2
Rocky Mountain. 1,408 100. 0 388 27.6
North Pacifie..___ 2,110 100. 0 611 29.0
iR T e R S S e A S e 3,705 100.0 1,020 27.5
United States possessi 324 100. 0 77 23.8
Cice e e b BRI L L R S 72 100.0 26 36.1
SHBTEICE DOL PORREIIRE L. o hms hdwtionu i s s e ik o i i S i o s e i e e

1 These tables are on file in the office of the association at Washington, D. C. See questionnaire. ap-
pendix A.

2 Bee table I.

3 See table II.
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REPRESENTATIVE CHARACTER OF THE STUDY 3

TaBLE II.—Membership of the Association and returns from the members that were
used, related to district

Membership Returns used
District (A. A. U. W. classification)
Number | Percent | Number | Percent

G ks f O e e e bl 39, 110 100.0 8, 796 100.0
North Atlantic..__ 9, 562 24.4 1,725 19.6
South Atlantic_.__ 3,321 8.5 797 9.1
Northeast Centr 8,416 215 2,087 23.7
T b LRy (R e S I SOR SR P SRR S U 3,763 9.6 | 955 10.9
Hottreaab Carbralic o e el e 1,471 3.8 320 3.6
Southwest Central_ 4, 958 12.7 1, 062 12.1
Rocky Mountain 1,408 3.6 61 4.1
North Pacific__. 2,110 5.4 510 5.8
South Pacific..__ Y 3,705 9.6 894 10.2
United States PossessionS. . .o ovocmocmomcoccccemaeeos 324 .8 60 51
B 20 e o e e D e RO R ) S R IR SRt S el L R 72 .2 23 .3
DSk Hot FOPOEEOa. .o o= S h sttt Lot e e e e L S

Tt is even more significant that the replies constitute about 50 per-
cent of the women that form the employed group, a very large pro-
portion indeed. This figure represents an estimate based on other
studies and on casual information. Data from President’s Reports
of 723 Branches, covering 26,172 members in 1937-38, show that over
49 percent were employed outside of their homes. However, in
1937 a study of the Pennsylvania branches of the association indi-
cated that 72 percent of the members were holding paid positions.
The final receipts from any investigation reveal a weakness in the
schedule, and this one proved to be not without limitations. The
actual proportion of members who might be considered as ‘‘employed”
should have been secured.

From the returns it was necessary to exclude 1,383 replies because
the experience of the members was not applicable to the study or
the schedules were incomplete. The summaries and interpretation,
therefore, are based on the records given by 8,796 women.*

COLLEGES AND UNIVERSITIES REPRESENTED

Curiously enough, all of the colleges and universities ‘“approved”
by the A. A. U. W., a total of 223 institutions, are represented in this
study by their alumnae that had taken bachelor’s or advanced
degrees.®

One-quarter of the members reporting received degrees from 15
institutions, thus:

200 to 300 women:

University of California.. ... oo L. looelo ool 257
Tniversity of Minnesota. ..o oo oo o oo i L 256
Columbia University—Teachers College_ .. ___________ 230
University'of Wisconsin. -~ - 2 . i ieicces 230
EniversittolfiChireago oo 0 - or 0 S s Lo 200
d e ] S S NEI I T SRRt 8 Gt o, e 1,178

4 See table II.

& The list of institutions includes those that meet the standards set by the American Association of Uni-
versity Women and by the American Association of Universities. (See appendix, table I.)
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4 ECONOMIC STATUS OF UNIVERSITY WOMEN

100 to 200 women:

University of Bliokilgan...... . . ... . .. . 183
Wellelley Callegn. 1 - 0 1 TToTaRmEes 158
B BeolIRFes VIR ) ) T e ST T e 130
Mount Holyoke College_______________~~"~""""""°" 125
University of Nebraska .. . __ [ "7 777 TTooes 125
Nasias College WIBE WG 1 T v ) T e b= s 122
Univeenitofiloiell () T e T e e 115
Univeripyofilidianaa o (100 G s R T 115
Stanferd Universiby /||| 0= j8 a0 Er T aee 103
Universityiofifownasl o0 R TS o T T 101

Bafale oo e L os dis Wl sy < 1, 277

Furthermore, all States in the Union and the District of Columbia,
were represented at the time of the report. California heads the list
as the place of residence of 885 members, Ohio comes second with 634
members, and New York, Illinois, Pennsylvania, and Minnesota,
with 400 to 500 members. The other States, with the number from

each, were as follows:
Number of members

Indiana, Michigan, New Jersey Mexas: ~or -l ho S0 300 to 400.
Colorado, Missouri, Kansas, Iowa, Wisconsin, Washington____ 200 to 300.

Massachusetts, Oregon, Virginia, West Virginia, Oklahoma, 100 to 200.
gelbraik_a, South Dakota, North Carolina, District of
olumbia.

SHEORDSP B Beebiall 0y S0 0 T e - D Less than 100.
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II. SUMMARY AND CONCLUSIONS
REPRESENTATIVE CHARACTER OF THE STUDY

The investigation fairly may be said to be representative of women
in the United States, employed outside their homes, who have had the
advantages of a college education and, in addition, professional prepa-
ration. It is based upon reports by about 50 percent of the employed
women of the American Association of University Women or abouf
one-quarter of its entire membership in 1934. Thus the data that
were used are from 8,796 returns through a questionnaire circulated
in 1935, and include information from women having attended all of
the 223 institutions approved by the Association, and from every
State in the United States. The proportion of the 8,796 returns in
each district follows closely the proportion of total membership in
each district.

Similarly the investigation may be said to represent professional
women; that is, 79 percent of the women had been prepared by a year
or more of training after leaving college, and 45 percent by 1 to 4
years of study. Two-thirds had taken graduate study of some sort
gnﬂi 6 percent a doctor’s degree in philosophy, medicine, or some other

eld.
ADVANCED AND PROFESSIONAL PREPARATION

Not only a college degree but advanced study preparatory for
business or professions characterizes the group of women here studied.
More than three-fourths had taken some type of additional work
after leaving college, and 45 percent had taken an additional degree.
This applies to all groups, regardless of occupation. Naturally,
executives in schools or colleges had the most extended preparation,
and also those in the established professions, law, medicine, and
research. Also, it should be noted that advanced study takes women
into the more advanced positions, and that the subject of preparation
makes but little difference.

AGE AND MARITAL STATUS

The women considered are comparatively mature, but are pretty
well distributed in the 5-year classes from 25 to 50 years of age. Only
7 percent are under 25 and 17 percent over 50. According to this
study, it is in the older groups, those past 35 or indeed 40 years of age,
that women with advanced professional preparation are to be found.
Similarly they seem to wait 5 to 10 years after leaving college before
taking a master’s degree, 32 percent, and 15 percent wait until 10
to 15 years, but 39 percent did get that preparation within 5 years.
Also, about one-half of those with a doctor’s degree have attained it

5
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6 ECONOMIC STATUS OF UNIVERSITY WOMEN

within 10 years, and three-fourths within 15 years. The trend is
certainly toward the requirement of special training for business as
well as professions.

It is not surprising that a small proportion of the women here stud-
ied are married, only 13 percent, and they tend to be somewhat
younger than the single women. This is not true, however, of the
widowed, separated, or divorced, who constitute 5 percent of the total
number that reported their age; probably they should be classified
with the group of single women.

OCCUPATION AND CHANGES, 1925-35

The women represented by this study are not in independent busi-
ness, only 3 percent of them; the others are working for an employer.
It is to_be expected that a large proportion of “‘college women’ are
engaged in educational work, 69 percent of them, and one-fifth of
these are executives. Also, so far as known, four-fifths of the
teachers and of the executives are in colleges, senior high schools, or
normal schools. However, that 28 percent, or 2,319 women, are
engaged in work other than educational is important, and that they
represent 11 or more professions. More than half, 55 percent, are
librarians, social, health, and religious workers, home economists, and
those engaged in research, and more than one-fourth are employed in
business as secretaries, clerical workers, or personnel workers.

During the 10-year period, as might be expected, much change
from one occupation to another took place. Somewhat under one-
third of those reporting indicated this situation. It may be sur-
prising that women holding a master’s degree changed more frequently
than those with a bachelor’s degree only, those with a doctor’s degree
less frequently than the Masters. This may indicate that early
training led women into the type of work for which they were less
fitted, but that they were settled by the time they had completed
the highest preparation. However, only 26 percent of the total
number shifted their job, but married women to a greater degree.

It is significant that the transfer from one job to another is so
largely due to personal reasons; thus 74 percent of those making
changes so reported. The reason for change in position seems not to
have been affected by marital status except that those involving reduc-
tion in force seem to affect the married women more seriously.

UNEMPLOYMENT, 1925-35

These women were not affected so seriously by the depression as
might have been expected. In the 10-year period, 1925-35, a decade
inc%uding the great depression, only 8 percent met more than one
period of enforced idleness, and 21 percent had only one such ex-
perience. Furthermore, on December 31, 1934, only 6 percent were
unemployed and 4 percent doing part-time work. But of the unem-
ployed it is amazing that one-half were idle for personal reasons and
in only 177 cases was it involuntary, a third of the latter because of
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SUMMARY AND CONCLUSIONS T

marriage or age. Also the type of occupation had little to do with
unemployment. On the other hand, a larger proportion of married
women were idle or on part-time work, as also were the younger or
less experienced women.

EARNINGS AND THE DEPRESSION

The amount of earnings by women who have devoted 4 years to a
college education, and especially to more advanced study, is indeed
disturbing. The time and investment seems not to have been
justified, except among those with the highest type of preparation,
that is, those who have secured a doctor’s degree. = Of this group, 55
percent attained $3,000 or more. However, 33 percent earned $3,000
to $4,000 and 22 percent $4,000 or more. Thus training counts, but
this is & small proportion of the total number reporting.

Women with a master’s degree or that degree and additional train-
ing, considering the highest salaries in the 10-year period, earned less
than those with the highest degree, only 17 percent reaching $3,000
or more, and that is regardless of experience. But 36 percent of them
earned $2,500 or more. The largest or modal group as well as the
median number attained $2,000 to $2,500.

However, only 8 percent with a bachelor’s degree alone, or a
bachelor’s degree and additional training but not an advanced degree,
earned $3,000 or more. Indeed, 57 percent of the Bachelors with
more work and 73 percent of those without it got less than $2,000,
the mode being $1,500 to $2,000 for the former and $1,000 to $1,500
for the latter. The median for the two groups together was $1,500
to $2,000.

Naturally, executives in educational work were in the higher
salary ranges, and also teachers in colleges, although lower than
executives. Karnings in other occupations vary considerably and
according to the type of work, certain ones yielding higher returns,
especially lawyers, those in independent business, personnel workers,
and physicians and psychiatrists.

The depression does not seem to have affected greatly some groups
of women here studied. Others suffered seriously. Comparing the
salary in 1934 with the highest earnings in the 10-year period, the
proportion of executives in education who earned $3,000 and more
dropped 14 points. Teachers had much the same experience. A
worse effect seems to have been among those in occupations other
than education where the woman was “working for an employer.”
The drop in number of those whose highest salary in the 10-year
period was $2,000 or more is terrific, being 40 percent, and the number
of those who had received less than $1,500 as the highest salary in that
decade was almost doubled in 1934. Of course the worst experience
was among those in independent business. Also, the proportion
meeting a decrease of 10 percent or more seems to have increased
from one age group to the next.
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8 ECONOMIC STATUS OF UNIVERSITY WOMEN

RESPONSIBILITY FOR DEPENDENTS

Considering the salaries received, the extent to which women are
supporting dependents, either fully or partially, is a matter of deep
concern, 41 percent or 3,618 meeting this obligation. Of the 3,153
women reporting the extent of their responsibility, 36 percent cared
entirely for 1 or more persons, and 76 women cared entirely for 3 or
more. The situation is complicated by the combination of full and
partial responsibility; that is, 3,153 women carried the burden, fully
or partially, for 6,328 dependents, or an average of 2 each.

Usually the individuals supported were adults, and it was more fre-
quently the single women than the married women who assumed the
obligation. Only 20 percent of those with dependents reported that
they were supporting children.

That these women have small incomes is shown by the figures: 41
to 52 percent of those with one to four dependents earned less than
$2,000, and 61 to 71 percent got less than $2,500.

DISCRIMINATIONS REPORTED

An important conclusion may be drawn from this investigation-
Women suffer serious discrimination. One-third indicated the num-
ber of instances that had occurred in the period 1929-35 because of
sex, marital status, youth, or advanced age. 'While the last two reasons
assigned may apply to men also, the other two could not. And it is
sex and marital status that were assigned as causes of discrimination
by 79 percent of these women; also many women maintain that they
have encountered more than one experience. That is, of the instances
cited, 81 percent were given as due to sex and marital status. Al-
though but 13 percent of all women were married, 19 percent of the
individuals claiming difficulty and 17 percent of the cases of difficulty
indicated marital status as a cause.

The actual discrimination is equally important. It is not surprising
that one-third of the cases caused by sex applied to beginning salary,
nor that one-half should have meant reduction of salary, demotion, or
restricted promotion. But this indicates that 80 percent faced smaller
returns for the service rendered because they were women. It is
indeed serious in the light of low salary and large responsibility for
dependents.

Not less salary but no salary at all was encountered because of
marital status; that is, in 60 percent of these cases it meant loss of a job
or refusal of a job.

The older women met somewhat the same difficulties as did the
married women. Young women encountered refusal of a job, 39 per-
cent of the instances, but also smaller beginning salary, 32 percent, and
restricted promotion, 17 percent.

Doubtless young men had great difficulties in securing or in keeping
work during the depression and even at all times. To compare the
experience of young women and young men would be valuable but
apparently the necessary data do not exist.
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IIl. EDUCATIONAL PREPARATION OF WOMEN
STUDIED

ADVANCED DEGREES AND TRAINING

The 8,796 women who were employed outside the home or under
normal circumstances would have been so engaged, on December 31,
1934, and who contributed to the report, to a remarkable extent were
prepared for their profession by 1 or more years of study beyond the
bachelor’s degree, that is, 79 percent of them.

Degree Number Percent

Nt 03 ReR e R N i R S el e T 8, 796 100. 0
Unepgehtlormionlyewall s - v sl C G na o el R 4, 815 54. 7
More than one bachelor’s__________________________________ 335 3.8
EneorimaresmasteriRt il [ SRR L 3, 101 35. 3
545 6. 2

431 4.9

96 1 |

18 .2

All but 21 percent had prepared for professional occupation or for
business by study after receiving a bachelor’s degree; 39 percent had
taken at least 1 or 2 years of graduate work, and 45 percent from 1 to
4 or more years.

Although 55 percent had secured no degree other than the first
bachelor’s degree, 62 percent of this group had taken additional grad-
uate work or training of some sort. Also, 4 percent of the total had
more than one bachelor’s degree and 36 percent of them had followed
further study. Of the total number, 35 percent had taken one or
more master’s degrees, but 56 percent of the Masters went still further
in professional preparation. A not inconsiderable number, 545, or 6
percent, held a doctor’s degree, 431 in philosophy, 96 in medicine, and
18 in other fields. Moreover, 284 of the women Doctors, or 52 percent
of them, pursued additional courses of study.?

INSTITUTIONS AT WHICH PREPARED

Again, the institutions where these women gained professional train-
ing are widely representative—121 that are on the A. A. U. W. list
and a number that are not so listed. Thirty percent came from
Columbia University, including Teachers College, and 25 percent from
8 other universities—Chicago, Wisconsin, Michigan, California,
Stanford, Texas, Illinois, and Missouri.
mndents reported more than one master’s degree. Of these, 5 reported additional graduate
study or training, 2 reported that they had no such additional work.

?Includes D.Se., LL.D., J.D., D.Ed., D.Litt., D.O.
3 See table III.
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10 ECONOMIC STATUS OF UNIVERSITY WOMEN

TasLe III.—Educational preparation of women studied

No additional | Additional grad-

Total with speci- graduate work or uate work or
fied degree training beyond training beyond
Degree specified degree specified degree

Number | Percent | Number | Percent | Number | Percent
g o s SO N OIS ot el e s DAL SRS 8, 796 100.0 3,672 4.1‘ 7 5,124 58.3
One bachelor’'sonly. .- 4,815 100.0 1,824 37.9 2,991 62.1
More than one bachelor’s. 335 100.0 213 63.6 122 36.4
One or more master’s!__ ... 3,101 100.0 1,374 44.3 1,727 55.7
b DR LR PRIIN I ST S i) 545 100.0 261 47.9 284 52.1
: 114 100. 0 37 32,5 77 67.5
431 100.0 224 52.0 207 48.0

1 Only 7 respondents reported more than one master’s degree. Of these, 5 reported additional graduate
study or training, 2 reported that they had no such additional work.
1 Includes D. S¢., LL. D. J. D., D. Ed., D. Litt., D. O

EDUCATIONAL PREPARATION
[ Total reporting, 8,796]

Percent
0 10 20 30 0

One A.B. only

A.B. with additional
A.B, or graduate work
or training

One M.A. only

M.A. with additional
M.A. or graduate work
or training

Doctor's degree only

Doctor's degree with
additional graduate
work or training
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EDUCATIONAL PREPARATION OF WOMEN STUDIED 11

| Institution at which highest degree (beyond bachelor’s degree) was received

: Number Percent
Lataliwomenn e CIT - n L n s T FLE TSR S 8, 796
Women with one or more bachelor’s degrees only_____________ 5, 150
| Women with a higherdegree_____ .. ______________ __________ 3, 646
| Women reporting name of institution. __________________ 3, 484 100. 0
Bostondliniversitysio s D e e e il b TR 25° o
g Golabia University. . .. .. .. i - o0 000 T 706 20.3
Sornellniversibyle  F 1 ol e L 46 1.3
Indigng Vniversitys o Loel ottt P AT 42 1.2
Towa State College of Agriculture___________________ 33 .9
New York University oo 0 00 0 T i i 31 .9
Northwestern University_ _________________________ 36 1.0
Obio Btate Tniversity. - L _.lo . 0 ° 200 00 45 1.3
Radelitte College s 40l 07 20 0y DOAEITEAGNL D/ 35 320
Shentordilnigersinel ool v S Vel BTN ERR s 73 2.1
. Teachers College (Columbia University) . ____________ 330 9.5
Universityrof Galifoyndal v ol v 0 0 103 3.0
Universsitycof Chicago. C..._ . . " o 45 0 000 257 7.4
Vnivemsityof Wolorado . .« . -l i lu 0L 31 .9
\Wibiversitoliinomeis 0| | e s s s e 58 157
iniveraibiEol i anaase’ 000, o LR R 30 .9
Universityiof Milehigan ... ..t 0000 o it 118 3.4
Universityrof Minnesota_. ... ... 1 [ . - 72 52 1.5
iniversityuof Migsb "o Lo 8 2 (HETAA T 53 1.5
; Universityiof Nebraglear .. - 0 ool 000000 TR 40 cd
University of Pennsylvania________________________ 49 1.4
University of Bittsburgh. ... .. . " 25 ke
Univerityrof Meran w0 L0 i Sl e U T 66 1.9
University of Washington_ . _______________________ 35 1.0
University of Wisconsin___________ USSR Bt L s 139 4.0
SsleWiniversity -t o) 17 - o e S Raligeiet s 35 1.0
ROthereRarea L LLE L R R B S 991 28 4
Not reporting name of institution_______________________ 162
, AGE AND ADVANCED TRAINING

The age of the individual, as well as the years out of college, cer-
tainly influences the extent of professional preparation. A much
larger proportion not having taken advanced work than of the total
were under 35 years of age, 63 percent. Of those reporting age and
training and having a bachelor’s degree only, but with further study,
47 percent were under 35, while only a third of the Masters with no
additional study were in this younger group, as compared with
| 21 percent of them who had gone beyond the M. A. degree. And

few Doctors were under 35, 18 percent. While 25 percent of those
reporting were between 40 and 50 years of age, it is those with addi-
tional study that swell the group—37 percent of those having had
, a master’s degree and extra work, and 36 percent of those with a
Ph. D, 31 percent of the Masters, and only 22 percent of the Bachelors
having had more study. Those with more training but not an ad-
vanced degree are in this older group. This is true also in the age

4 Covers 91 institutions, each attended by less than 25 members. See appendix table I.
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12 ECONOMIC STATUS OF UNIVERSITY WOMEN

classes between 35 and 40 and 50 years and over, but not to so marked
| an extent. Indeed, more than half of those having gone beyond the
master’s degree are over 40 years old, 60 percent of the Masters with
additional study, and 62 percent of the Doctors.® Apparently, then,
it is in the older groups, those past 35 or indeed past 40 years of age,
that women with advanced professional preparation are to be found.

TasLe IV.—Training beyond the bachelor’s degree, related to age

‘ Total Under 35 35, under 40 | 40, under 50 | 50 years and
years years years over
‘ Degree

Num-| Per- | Num-| Per- | Num-| Per- | Num-| Per- | Num-| Per-
ber cent | ber cent | ber cent | ber cent ber | cent
Total reporting age ... ___._. 8,266 | 100.0 | 3,424 | 41.4| 1,331 | 16.1| 2,102 | 25.4 | 1,409 17.0

Total A. B. and M. A.
(17 s S OM SR AR | 7,751 | 100.0 | 3,332 | 43.0] 1,228 | 15.8 | 1,934 | 25.0 | 1,257 16.2

A. B, with no additional
Wpk e e e 1,720 | 100.0 | 1,086 | 63.1 22} 1L7 251 | 14.6 181 10.5

A. B. with additional
graduate work, or more
thanone A. B_.__._____ 3,142 | 100.0 | 1,475 | 46.9 478 | 15.2 6817 2L7 508 16.2

M. A. with no additional

' N B S e (R 1,273 | 100.0 427 | 33.5 253 | 19.9 397 | 3L2 196 15.4

graduate work, or more

thanone M. A____..... 1,616 | 100.0 344 | 21.3 295 | 18.3 605 | 37.4 372 23.0

Total doctor’s degrees__.___.. 515 | 100.0 92| 17.9 103 | 20.0 168 | 32.6 152 29.5

N e chias L 408 | 100.0 70| 17.2 791 19.4 147 | 36.0 112 27.5

A M) e 1 1.1} Vel e P SRR bl e o B
D8y Ll D, J. D,,

D. Ed., D. Litt., D. O_ 18iaut 2o N diis a2 Flilase (] S 1| SIS

1 Excludes 530 not reporting age, 500 of them holding an A. B. or M. A. degree and 30 holding a doctor’s
degree.

INTERVAL BETWEEN A. B. AND ADVANCED DEGREES

It should be noted that only 600, or 7 percent, of those indicating
age were less than 25 years old.® Hence a review of the length of time
intervening between receiving the bachelor’s degree and higher
degrees shows all Masters in about the same situation. Thirteen
percent had attained the degree in less than 2 years. This is surprising.
Equally surprising is it that 39 percent took it in less than 5 years.
But the largest single group waited from 5 to 10 years before securing
it, 32 percent. Fifteen percent waited 10 to 15 years, as seen in the
following list.

5 See table IV.
¢ See p. 14.
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EDUCATIONAL PREPARATION OF WOMEN STUDIED 13

Number of years between receiving first bachelor’s degree and master’s degree
g

Number Percent
Lotalmomen=c Blubunae e vl o 0 R 8, 796
Bachelor’s degreeonly. .. ... ____.___ ... 5, 150
Doctor’s degree, no master’s deghen i ionn, o ST 224
Masterlsdagree ... . . 0 T T 3, 422
Total reporting interval 7______________ 3, 243 100. 0
i L e R R N I e 12 .4
e R I O St 394 12. 1
cuundeEdivaarel Sivi Lo o0 o L R 288 89
S A e R SR B T e R 281 8.7
o derin peane N B pal 0T TR e R e 274 8 4
dhicelra e o CE R LR I R S s 1, 035 3L 9
dSrander lotyears’ 1o 00 0T o TR SRR 485 15.0
o T RS NS 273 8 4
20 YRars a0l TO0Te. .. ol 201 6. 2

On the other hand, only a few, 16 percent, took a doctor’s degree
within 5 years of graduation from college, but also the largest single
group waited until the 5-to-10-year period, 35 percent. It is signifi-
cant that about half of the Doctors attained the highest degree within
10 years of leaving college and 74 percent in less than 15 years, but 26
percent waited 15 years or more.

Number of years between receiving first bachelor’s degree and doctor’s degree

Number Percent
Total women with doctor’s degree reporting interval 8__ 486 100. 0

Wl L A AW DCGSar ARTY 40 82
i Anderi e, L T 39 80
A s R SN R 169 34. 8
Ml undor om0 Lo, T ITT T TR 110 22. 6
g TR Y S 128 26. 3

It may well be that today women are pursuing graduate work and
professional preparation more quickly after leaving college than in
former years. Certainly they are graduating at a younger age.
Apparently the trend is towarg the requirement of special training for
business as well as professions, and particularly for teaching jobs.

It is pretty well established, therefore, that our employed members
are equipped for their occupations and that they take their profes-
sional preparation within a 5- or 10-year period after graduation, or
at least within 15 years when attaining the most advanced degree.

Also, our members are not confined to any limited area in the United
States; nor have they been prepared in a few colleges and universities,

but rather represent a very large number of our higher educational
institutions.

ettt
’ Not reporting interval, 179,
8 Not reporting interval, 59. Receiving the degree in less than 3 years, 11 women.
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IV. AGE AND MARITAL STATUS OF WOMEN
REPORTING

AGE

The women considered in this investigation are a comparatively
mature group, an important factor in the consideration of their eco-
nomie status. Seven percent of the 8,266 who reported their age were
under 25 years of age, and only a quarter, 24 percent, were less than
30 years old. But 64 percent were between 25 and 45. Considering
5-year groups, the largest number are between 25 and 30, although
almost as many are between 30 and 35. Then, in the next two 5-
year periods, the numbers are somewhat less, and they drop consider-
ably after 45. Analysis of 10-year groups shows the largest number
to be between 30 and 40 years old, or 33 percent, while a quarter,
26 percent, were between 40 and 50. Or to present the picture other-
wise: 24 percent were under 30 years of age; 59 percent were between
30 and 50; and 17 percent were 50 and more, as shown in the following

statement:
Cumulative Cumulative
Age group number percent

Under 28 yeary . L e iocan 600 7.3
Ander80pears. = o L L e Sl sy 2,014 24. 4
nder abivearna s o el el o 3, 424 41. 4
L5 e e DR e D S S e T e S B e g R 4, 755 57.5
Thderdnoyearss L 0L ool i e et e 5, 902 71. 4
iderlpearats o il il B e L 6, 857 83.0
Underbhipearse = oo L0 - 0 8 o Lo 7, 499 90. 7
Wnder60wenys = 00000~ o oo 7, 933 96. 0
e 1S5 e DRy el S T 0 L U B s T 8, 266 100. 0

MARITAL STATUS

Marriage may account for the decrease in number after 35 years
of age, but one might have expected it to have resulted at an earlier
period. However, the appearance of the highest percent among
married women in the group between 30 and 35 may explain this
situation. Doubtless women continue to work after marriage until
the birth of children occurs and family cares withdraw them from
occupations outside the home. The increase in the number of those
widowed, separated, or divorced between 35 and 45 years of age, 31

ercent of them being so reported, may account for the large numbers
in the total at such ages.

Indeed, the proportion of single women drops gradually, but increas-
ingly, after 35 years of age. Naturally those who were widowed,
separated, or divorced tended to be older than those who were single;
and those married, younger.

1 Excludes 530 not reporting age. Includes 333 at 60 years and over.

14
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A very large proportion of women employed between 1925 and 1935
were single, 82 percent, and 5 percent were widowed, separated, or
divorced. That is, 87 percent were self-dependent, and 13 percent
were married and presumably not dependent solely on their own
earnings. It is the large proportion of those married who were between
30 and 40 years of age, 45 percent, that helped to magnify that group
in the total figures; and also that between 40 and 50, for 22 percent
of them were of that age, as shown by the accompanying list.?

Percent—

Single, widowed,
separated, or
Age qroup divorced Married

Botalsve L utsd Bl BN G s o e 100. 0 100. 0

20 anderi@Deyenral s o ¢ o s e B e i 25. 1 19. 3
d0inderidOivearss . L ol 5 DT 31. 4 45. 1
40 sundenB0ivearsgs -0 0y o0 ol Rl BRI T 25.9 22. 4
ol;iunder 60yearsl . . 70 oo 000 13. 2

4

11. 4
BOiyenrsredionercc o T e 4.

K
AGE AND MARITAL STATUS

AGE AND MARITAL STATUS OF WOMEN REPORTING 15

Age Women
20, under 25 599 I 530 2..19
25, under 0 1,43 1,222 557

} 30, under 35 1,420 1,12 V%77
35, under 40 1,330 | 1,108 V2

\ 40, undor 45 2,u7| 1,015 _ V2

' 45, under 50 955 &3 %%
50, under 55 60| 557 175
55, uder €0 4u| 3 D

: @adover 33| 3w A

[ sinele, ana widowed, separated, -and divoroed

77} uarried

2 See also table V.

3
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16 ECONOMIC STATUS OF UNIVERSITY WOMEN

TaBLE V.—Age and marital status of members

) ‘Widowed, sep-

Total Single Married arated, and

divorced
Age group

Num-| Per- | Num-| Per- [Num-| Per- | Num-| Per-

ber cent ber cent | ber cent ber cent
Total reporting marital status 1______.. 8,791 | 100.0 | 7,187 | 81.7 [ 1,151 | 13.1 453 5.2
Total reporting age 2o 8,261 | 100.0 | 6,752 | 100.0 | 1,087 | 100.0 422 | 100.0
20, under 25 years. 599 7.3 577 8.5 19 ) e 3 Gk
25, under 30 years. 14131 17,1 11,207} "17:9 191 17.6 15 3.6
30, under 35 years. 1,410 | 17.1] 1,106 | 16.4 268 | 24.7 36 8.5
35, under 40 years. 1,330 | 16.1 | 1,047 15.5 222 | 20.4 61 14. 5
40, under 45 years. 1,147 13.9 944 14.0 132 12.1 71 16.8
45, under 50 years. 9556 | 11.6 713 | 1.4 112 | 10.3 70 16.6
50, under 55 years.__ 640 7 497 7.4 83 7.6 60 14,2
55, under 60 years_ 434 5.3 335 5.0 41 3.8 58 13.7
60 YeArS Rd OVOr---.-wsseescmrasosommant s 333 4.0 266 3.9 19 t S 48 11. 4

1 Members not, reporting marital status, 5.
o 3 Not reporting age, 530; of these 435 were single, 64 were married, and 31 were widowed, separated, or
ivorced.

Sixty-seven percent of the married women were between 30 and 50
years old, compared with 57 percent of the single women and 56 per-
cent of the widowed, separated, or divorced. The latter group, how-
ever, included fewer women under 30, only 4 percent; and 39 percent
were 50 or more years of age, as compared with 13 percent of those
married and 16 percent of those single.

On the whole, then, the women here studied represent all ages, but
| more than two-thirds of them are under 45. A small proportion are
| married, 13 percent. Almost one-half of those married are 30 to 40
years old and only about one-fifth are over 45 years. Those widowed,
separated, or divorced are in the older groups, that is, over 35, almost
evenly distributed, but a much larger proportion than of the single or
married women are as much as 50 years of age.
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S

V. EMPLOYMENT, MAJOR JOB IN 1934,! AND
UNEMPLOYMENT

On December 31, 1934, almost all of the 8,796 women here studied
were employed, that is, 8,273, or 94 percent; and 7,845, or 89 percent,
were working full time. It is a striking fact that only 6 percent were
unemployed. The contention might be made that those of our mem-
bers who were unemployed did not send in a return, but a careful
review of the questionnaires does not support this conclusion.

TYPE OF EMPLOYMENT

Now, of the 8,202 who were employed and who told what was their
occupation, 97 percent, or 7,993, were working for an employer, and
only 209 were in independent business. Of the former, as might be
expected, a very large proportion, 69 percent, or 5,674, were in educa-
tion, either as teachers or as executives.? The next largest number were
librarians, 5 percent or 446, while another 5 percent, 415, were in
social, health, or religious work. The others were, in order of number,
secretaries, home economists, clerks, research workers, personnel
workers, managers, editors, physicians (including psychiatrists);
and 8 were lawyers, while 214 are grouped together as ‘“other.”
Naturally, secretarial or clerical workers accounted for a large number,
6 percent or 515. These figures are given in detail below.

Major position in 1934 Number Percent

Total reporting occupation®________________ 8, 202 100. 0
Eorigaletnplavops S0 dl B e e 7,993 07. 5
Education, elementary and junior high school___ 1, 015 12. 4
Education, senior high school - _ _______________ 1, 768 21. 6
Hdueation, college - 0 . oo cooioioio Dl 1,412 17. 2
Education, normal school and other____________ 170 2.1
Education, not reporting type_ .. ____________ 1, 309 16. 0
Glepiealgyorkeris. ST =0 " L i 224 2.7
Bditorialiworkepss 10N T (S0 oL UG T il 66 .8
Home economist ' = 00 -~ Lol TR e 226 2.8
TRy A S N e S ik St ME SN RSt Vi SNl )| 8 ol
1l ahn e aon s IS S I S A 446 5 4
L mrory Tl s e SRR B e N D 67 .8
Bersonnplics ikl o R e S o L 139 15
Physician, psyehiatrist_ . ____ o o oo 48 .6
Research worker-./ o So . o0l e UL Lo 175 2.1
Heamptanyis - Ll et il o d S e B B 291 3.5
Social, health, or religious worker______________ 415 011
B e s e M) el I R et Rl 214 2.6
In independent business__ - ______________________ 209 2.5
DS BT ) i e A pakie O N SR SN e, 1 42 b
Otheriprotessiona)- . ol o oo Liosclow 102 1.2
(G305 e MRt e AT BN (L SR R S B 65 .8

1 The occupation from which the largest proportion of 1934 earnings were received. 2

1 This situation precludes comparison with the study by Margaret Elliott and Grace E. Manson, Earnings
of Women in Business and the Professions, 1930, in Michigan Business Studies. Only 19.7 percent of the
women reported in that study were teachers and only 26.8 percent had attended a university, college, or
professional school. = .

3 Excludes 337 not employed in 1934 and 257 not reporting occupation. Includes 154 who received com-
pensation in lieu of salary or in addition to salary. ke !

4 This number includes artists, nurses, sales, advertising and publishing executives, and other.
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18 ECONOMIC STATUS OF UNIVERSITY WOMEN

TEACHERS AND EXECUTIVES IN EDUCATION

The large number of those listed under educational work for an
employer should be subdivided into two groups so far as is known,
those who held the position of teachers, 80 percent, and those who held
executive jobs, 20 percent.

The greatest number of the teachers were giving instruction in
senior high schools, 1,542, and in colleges, 981. A very small number
were in normal schools, 24, but almost the same number were in
elementary and junior high schools combined as were in colleges.
These figures are given below:

Teaching positions in which there are—
Less than 100:

INGroaadtsehicolanlo . LN o U End s LIl et 24
400 and less than 500:
Juaon biehsehoala- b ok c PRI SR A 400
Elementatyvddhools. " o0 0Lk So Ol e e 464
900 and less than 1,000:
Colleder il ns SR digatas L on ML G L L S 981
1,000 and less than 2,000:
Senior hightaehools: Sidb e da adiin s s th il u n sl 1, 542
Othenityoessnes ool i ol s ool L E ol L L 66
| Notirebortingtypel .. 2. S4Bl UL T Tl ol e 1, 049
| (o0 A RECENE A s e LN GG ATRCT 4,526

That a fifth of the teachers are executives in schools and colleges
indicates the responsibility of college graduates. And it is significant
that, of these 1,148, so far as known, over three-fourths of those
reporting the type of institution are in the higher schools—colleges,
normal schools, and senior high schools, 669, as compared with 151 in
junior high or elementary schools.

Executive-educational positions in which there are—
Less than 200:

Administrative departments_ . __________________ 27
gunior lighyschoolsTe oot ess b i Sha i = o SR 31
Normal schools and others_____-________________ 53
Hlementary sohoolB uwid s b iuoh Eo i iy Sl 120
200 and less than 450:

Notiteportin@type. o J o2 s 2 B ee D UG 0 b S e 260
SenlorparhG0IsE o e R RE L i S e e 226
fdlleges S iaons o s ST e T e S T 431

g5l 1Y AR e R NI 0 e oo S U v 3y 1 1,148

OCCUPATIONS OTHER THAN IN EDUCATION

Of the 2,319 members reporting the positions other than educational
in which they are employed, the lar%est single number are librarians,
the next largest are in social, health, and religious organizations.
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EMPLOYMENT, MAJOR JOB IN 1934, AND UNEMPLOYMENT 19

Secretarial and clerical service combined claim an even greater group
than do the libraries, but considering them separately, the secretaries
form the third group. Practically the same number are home econo-
mists as are clerks. It is interesting that so many are to be found in
research or in personnel work and only 8 are lawyers. The details
follow.

Occupations other than education in which there are—
Less than 100:

i L Lot A NN ANt A SN e o PRSI ) 52 Sl 8
ATHEERR S L oniE M L e B SN 17
Physicigh orpayehiatrint. . 1oL G0 Lo lin i S0 48
ERE S it e e, el 60
Aol e e e S T e R O G S 66
INataghrd. il s i aleer - R T S 67
i S e S e R e N L0 B el Sl M Lt 81
100 and less than 200: ¢

Borsirinely s - los o8 oo s JOSE SO e et e 139
Resaareint i c i s e = 175

200 and less than 300:
() by [ NS POl e e G i TR v 81 L Lo T 224
L DT O LON IO . o o wmd s o o0 o SRR e ) 226
LTI o e R RS e el S T LA e S e 291

400 and less than 500:
Sogialyhealth religious. . o w e U2 oo G P00 s p T 0 o 415
1 RT e e IR e TR A B Lt 2 M 446
Other'ocenpations /i3 ot C Ll 2l S Gn ntise s L 56
i by Y LIS NS S e AP O iR 505 e e 2,319

To sum up, not far from three-fourths of our members who reported
their jobs in 1934 were engaged in educational work, and one out of
five of these held executive jobs. Of the teachers, about three-fourths
were holding positions in senior high schools or colleges, and a similar
proportion of the executives were in institutions of this advanced
type. The numbers of women in other occupations are not great, but
they represent a widely representative list. During the entire 10-
year period 1925-35, a very large proportion of those reporting, or 71
percent, had encountered no periods of enforced idleness, and 21 per-
cent met this difficulty but once, as seen from the following statement:

Number of periods not working Women

Number Percent

: Whataluaiit sl e o fu s LB es et s L andie 8, 398 100. 0
i o kel AT e kb yalepote s 2 Gy iy o 0 5, 963 1.0

Enaiteriadio s ol sl T Y I e (LR 8 i S S 1, 765 21.0

lyerperedss Sh G B DT TR Ll LG T 507 6.0

EhreeiGrenore Periodas. o st it bl wains o 163 1.9

UNEMPLOYMENT

Only 6 percent of the entire number of women studied were unem-
ployed on December 31, 1934, and only 4 percent were employed part
time. Of the 523 not holding a job, 135 had been out of work less
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20 ECONOMIC STATUS OF UNIVERSITY WOMEN

than a year, but 211 had been out 1 to 5 years, and 75 had been idle
5 years or more, as seen from the following list:
Status of employment, December 81, 1934

Number Percent

Motale s S o O e I 8, 796 100. 0
Employede el i oo UL i R s 8, 273 94. 1
Bullttitne slieDFF e ol b ) SN0 ST T L 7, 845 89. 2
Ehrhtithe fadeb ol b oiin e WLl e ) 360 4.1
Notireportingitime: - - - 5 JEM el - 68 .8
nemployeds SRIEL el o il g N 523 59
Wnderth Vearl oo el Sy o0 LR 135 1.8

1, ubidembivenrs /o1l - Z0n i She AT 211 2.4
Siyearsorimores. 2ol CI0) - BT 75 9
Notreporting time .ol oo i i o o0l 0 102 1.2

However, more startling is the revelation that of the 415 unem-
ployed who gave the reasons for surrendering their last job, 238
stated that their unemployment was voluntary and 205 of them
claimed that personal reasons caused them to leave. One-half of
the 177 giving up the last job involuntarily reported that changes in
the status of business had caused them to do so. A third of them
attributed their unemployed status to marriage or age, but most of
these had been out of work 1 or more years. Curiously enough the
type of occupation seems to have had little to do with the reasons
assigned for voluntary or involuntary idleness.®

Marital status seems to have affected unemployment and part-time
employment. Thus, on December 81, 1934, one-quarter of the
married women were unemployed as compared with 5 percent of
those not living with husbands and 3 percent of the single women.
Also, very few employed single women were on part time, only 2 per-
cent, as compared with 20 percent who were married. This certainly
is to be expected. More of the widowed, separated, or divorced than
of the single women were only partially employed, but a much smaller
proportion than of those married, only 5 percent.

Similarly, married women, whether living with their husbands or
not, had been unemployed for a longer time than had single women.
Of the “‘married”” who were unemployed, at least 40 percent had been
out of work 3 or more years and 30 percent for 1 to 3 years; of the
single women, only 21 percent for the longer period and 14 percent for
the shorter time.®

LENGTH OF EXPERIENCE

Of those unempioyed, 405 gave the length of their experience.
The younger or less experienced women were those who were idle.
Thus 40 percent of the unemployed had had less than 5 years’ ex-
perience as compared with 17 percent of the total number, and 72
percent less than 10 years’ experience as compared with 36 percent of
the total number. %‘his is to be expected. The percentage drops

5 See appendix table II.
¢ See table VI.
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EMPLOYMENT, MAJOR JOB IN 1934, AND UNEMPLOYMENT 21

sharply with the 10-to-15-year group for the unemployed, although
not for the total number. It is significant that among women who
were employed about the same number had been at work in each 5-
year experience group up to the 15-to-20-year period, 16 to 19 percent
of those reporting. But 21 percent had worked 20 to 30 years, and
10 percent 30 years or more. Apparently, the proportions of those
in each experience group employed but working part time follow
closely those of the total.”

On the whole, then, actual unemployment or only part-time employ-
ment, even in the period of the worst depression in our history, seems
not to have been serious among university women except among
married women. The effect of the depression in other ways remains
to be discussed in later sections.

TasLeE VI.—Employment and unemployment, related to marital status

Marital status

1 Marital status was not reported by 5 persons who were employed full time.

7 See appendix table ITI.

Widowed,
Em%gﬁf“{gfms Total Single Married separated, and

) divorced

Number| Percent | Number| Percent | Number| Percent | Number| Percent

8,791 100. 0 7,187 100. 0 1,151 100. 0 453 100.0

8,268 94.1 6, 976 97.1 860 4.7 432 05. 4

7,840 80,2 6, 755 94.0 680 59.1 405 80.4

360 4.1 170 2.4 169 14.7 21 4.6

68 .8 51 ol 11 1.0 6 1.3

‘ 523 5.9 211 2.9 291 25.3 21 4.6

135 1.5 72 1.0 58 5.0 5 1.1

121 1.4 30 .4 87 7.6 4 59

165 1.9 44 .6 115 10.0 (] 1.3

102 1.2 65 .9 31 7 6 1.3
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VI. OCCUPATION AND TRAINING

The preparation of university women for their profession is ex-
tremely important; 7,937 reported what training they had had. A
small number of the entire group, 177, reported advanced study that
could hardly be characterized as professional, inasmuch as the
subjects were not related to their job in 1934. If those that reported
their occupation in 1934 and their training are divided into two
classes—those who were in positions other than teaching and those
who were teachers, both executive and nonexecutive—it appears that
29 percent were holding jobs outside the field of education.

OCCUPATIONS OTHER THAN EDUCATION

What had been the preparation of these 2,263 women who were in
the professions other than education? ! Seventy percent had pur-
sued additional study and almost a quarter had taken an advanced
degree. Of those who had pursued higher study related to their
occupation compared with the total number in order of proportion, as
far as known, research workers rank highest, 29 percent, followed by
home economists, the social worker group, physicians, and personnel
workers, but only 18 to 10 percent of these. However, the classifica-
tion “additional training not related,” and especially “additional train-
ing unspecified,” may well signify valuable or professional preparation.

TaBLE VII.—Occupation other than educational, related to advanced training

Degree beyond A. B. and major | A. B. degree
subject of study— but addi- A.vgiél(]alggce

tional train- it
Y Total Related to | Not related | Nt | ing unspeci- agd1.t19nal
Occupation in 1934 occupation | tooceupation| wa fied raining
Num- | Per- | Num- | Per- | Num- | Per- | Num- | Num- | Per- | Num- | Per-
ber |cent | ber |cent| ber |cent| ber ber |cent | ber |cent
i e (G AR RS 2,263 1100.0 364 [100.0 177 {100.0 40 993 [100.0 689 | 100.0
Librarian___ 446 | 19.7 31 8.5 21| 11.9 3 211 | 21.2 180 26.1
Social, healt
ious work.. 415 | 18.3 52 | 14.3 39 | 22.0 10 229 | 23.1 85 12.3
Secretary._.___ 4 201 | 13.3 5 1.4 20 | 11.3 4 154 | 15.5 108 15.7
Home economist ~=--f 7' 228 | 10.0 5 91 | 9.2 57 8.3
Clerical work.____ e 224 | 9.9 100 | 10.1 113 16.4
Research work_____________ 176 | 7.7 38| 3.8 28 4.1
Personnel work____________ 139 | 6.1 30| 3.0 18 2.6
Sales, advertising and pub-
lishing work ... 81 3.6 25 2.5 44 6.4
Manager. ..l i T 67 | 2.9 251 2.5 20 2.9
Editorial work.___________ 66| 2.9 2| 2.3 27 3.9
)1 72 A 60| 2.6 50 5.1 3 4
Physician, psy 48| 2.1 5 i e B (DB PE
Artist. _ ¢ ik 10 1.0 4 6
Lawyer._ 8 i) 2 .3 2 3

1 This means occupation from which the largest proportion of 1934 earnings were received.
2 Of the 8,706 women studied, 5,939 were in educational or other employments, 257 did not report occupa-
tion, and 337 were not employed.

1 See tables VII and VIIL.
22
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OCCUPATION AND TRAINING 26

In the group last named are, in order of proportion, social workers,
librarians, secretaries, and clerical workers, 23 to 10 percent. They
also appear in the former group, except that personnel workers rank
first and clerical workers are few. The picture shown in table VII is
well worth careful consideration.

As might be expected, it was the physicians, 42 of the 48, and those
conducting research, 105 of the 175, who had secured a degree closely
related to their profession; but almost three-tenths of the home
economists and of those in personnel work took related degrees;
however, 43 percent of the former and 55 percent of the latter followed
additional study unrelated or unspecified. Naturally training, but
not an advanced degree, characterized preparation of those in fields
where professional schools offering a degree have not yet been devel-
oped or have grown up recently. In this group is to be found a
large number of the nurses, social, health, and religious workers,
librarians, and secretaries.

EDUCATION

Of the 5,674 listed under education, 20 percent held executive posi-
tions and 80 percent were giving classroom instruction.? The
professional preparation of the educators is remarkable. Of those
reporting, all the executives but 113 had had additional training
after graduation from college, that is, 90 percent, and 65 percent had
taken a higher degree; of the so-called teachers, 78 percent had pur-
sued further study and 45 percent had received an advanced degree.

i

It is not surprising that 60 percent of the executives reporting who
had taken an advanced degree were employed in colleges and 8 per-
cent in normal schools or other higher institutions. Twenty-one
percent were in senior high schools. Also a large percent of the
teachers with higher degrees were in colleges, 52 percent, and 36
percent were in senior high schools and 11 percent in lower schools.
All of this relationship is significant, when the ratio in each group is
compared with that in the total number as given above.

2 See table VIII.
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TasLe VIIL.—Type of position in educational work (magjor job, 1934), related to higher degree!

Teachers, executive

Teachers, not executive

Total with Elementary c Total with Elementary .
Traini Grand type of position junior and I&?Hg%%’ tI)lgar type of position junior and ngl)u:g%f g&"'er
i total | motqa] reported senior high A Total reported senior high .
num- num-
ber ber
Num- | Per- | Num- | Per- | Num- | Per- Num- | Per- | Num- | Per- | Num- | Per-
ber cent ber cent ber cent ber cent ber cent ber cent
4 NN S S e, 5,674 1,148 888 | 100.0 377 42.5 511 57.5 | 4,526 | 3,477 | 100.0 | 2,406 €9.2 | 1,071 30.8
A. B., no additional work .____________ 1,093 113 83 | 100.0 64 77.1 19 22.9 980 692 644 6.9
A. B., additional work but
d 284 196 | 100.0 117 59.7 79 40.3 1,518 | 1,115 990 11.2
680 560 100. 0 181 32.3 379 67.7 | 1,879 | 1,551 722 53.4
262 207 | 100.0 92 44. 4 . 409 325 188 42.2
88 69 [ 100.0 25 36.2 363 293 167 43.0
44 36 100.0 12 33.3 206 172 110 36.0
. 10 . 174 152 48 68. 4
6 103 87 21 75.9
93 73 c 22 69.9
102 92 25 72.8
1 89 72 32 55. 6
Language (ancient)__ 87 71 46 35.2
Psychology_______ =it 52 41 14 65.9
Physical sciences_ e 43 35 7 80.0
Physical education___ s 32 27 6
Fine arts, industrial arts. 36 33 9
Public speaking.__._____ 24 22 7
Philosophy and religion_ 13 13 5
i 14 12 2
15 12 i
Business, commercial, secretarial__ 11 7 4
Law, medicine, dentistry, pharmacy ik 7 7 1
Journalism_ 4 3 1
Library____ 2 VB o ) SRS
Higher degree, s 149 119 50

1 This means the occupation from which the largest proportion of 1934 earnings were received. 7
2 Of the 8,796 women studied, 2,528 were in occupations other than education, 257 did not report occupation, and 337 were not employed. Percents not computed

where base is less than 30.
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OCCUPATION AND TRAINING 25

A more telling comparison is shown in the ratio of those holding
various types of positions to the total with higher degrees or advanced
training or both. It is, of course, the college executives and college
teachers that took advanced degrees; of the former, 87 percent, of the
latter, 88 percent. The senior-high-school workers seem to have had
similar preparation, 57 percent of the high-school executives and 39
percent of the teachers having taken an advanced degree, and 85 per-
cent of the executives and 81 percent of the teachers continuing study
after graduation. It is necessary to realize that both high-school and
normal executives and teachers have had professional preparation but
that normal and specialized schools do not offer degrees.

The subjects reported for the higher degree are interesting. Inorder
of frequency they are (1) education, (2) English, (3) history, (4) modern
language, (5) home economics, (6) social science, (7) biology, (8) mathe-
maties, (9) ancient language—each represented by over 100 women.
Two hundred and ten did not report the subject. The first three
constitute over 50 percent and the first six 73 percent of those with
advanced degrees. And this order holds in general regardless of type
of position. Whether the subject taught is related to the subject of
the degree is not indicated in the returns.

Certainly, not considering subject, increased preparation takes
women into more advanced positions, especially of an executive nature.
The number with preparation in specific subjects is too small to reveal
which one offers the greatest opportunity; but the variation seems to
indicate that the subject studied makes ﬁttle difference.

CHANGE IN OCCUPATION, 1925-35

Somewhat under one-third of the women reported that they had
changed their occupations between 1925and 1935. Those in education
seem to have shifted to about the same extent as have those in other
lines of work, as is seen in the accompanying list. That is, 80 per-
cent of the changes affected so-called teachers and 70 percent of
those whose occupation in 1934 is known were teachers. A half have
left teaching or entered it, and almost a third simply have changed
the type of educational work. Only 20 percent of those shifting their
type of employment have never taught.

Number Percent
Total reporting changes in occupation, 1925-358_ 2, 103 100. 0

Aeaeling tovotlionl vyt oot Sun ol oo S s 423 20. 1
Other to teaching._.__..___________. 288 13. 7
Varied types of teaching__________ 628 29. 9
Never taught, other changes 424 20. 2
Other changes of teachers 4. - . ____________________ 340 16. 2

Women with a master’s degree or more advanced study have
changed from one type of teaching to another considerably more
than those with no work beyond the bachelor’s degree or even those
with graduate training but not a degree. It may be that women have

3 Teaching is here used to indicate work in education.
4 In this group are the following changes: (1) Teaching to other occupation to teaching, 177; (2) teaching to

other to teaching to other, 35; (3) other to teaching to other, 66; (4) other to teaching to other to teaching, 31;
(5) 2 or more positions held at the same time, 31.
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26 ECONOMIC STATUS OF UNIVERSITY WOMEN

changed occupation in the course of advanced study, and it is proper
to hope that the training has resulted in a change for the better.
Members who have not taught but have made other changes are in
exactly the reverse position. It may well be that women in other
occupations have found experience their best source of learning or
that an additional A. B. or other type of training was necessary.?
The number of women with a doctor’s degree who had made occupa-
tional changes (144) is too small to yield significant differences. The
largest number have shifted about in various employments, here
classified as ‘“other,” and the second largest among various types of
teaching. The list follows:

Total with doctor’s degree reporting changes
ocecupation; 1925-36. L. oo 0 1 .

Heachiinoitibiother=. . . o TSR TR e 22
Otheritartegehinele. = 20002 Das ) e arer ) 11100 24
Yaried typesofteaehing. - oL o ol Dol 36
Never taught, other changes______________________ 23
e L L e e LD 39

Marital status doubtless affected the occupational status of women
in their last job. Also, it seems to have influenced changing of jobs
and especially the reason for giving up employment outside the home.
A somewhat larger proportion, 8 percent, of married women were
working independently, as compared with 2 percent of single women.
Of those who were widowed, separated, or divorced, the percent is
6, approaching more nearly the status of married women. Curiously
enough, in the last job held the actual occupations of married women
vary but little from those of single women. However, of those who
were married, the proportion is somewhat larger in certain occupa-
tions, notably in sales, advertising and publishing executives, in
editorial work, in research, and in social, health, and religious work.
It is smaller among librarians, nurses, educational executives, and
teachers. One may question whether exclusion of married women
from schools and colleges or from libraries has taken place.®

REASONS FOR LEAVING JOBS

Why those reporting had left their positions at any time is of great
importance. That 46 percent should not have given up a position at
any time in the 10-year period may be significant, although no doubt
many of them have held the job for a short time only. Personal
reasons only far outweigh any other reason or combination of reasons,
for each marital status. Thus, 74 percent of the entire group assigned
a personal reason only, while among those married it is somewhat less
than in other groups, 67 percent as compared with 75 and 76 percent.
Even the total cases involving personal reasons where more than one
reason is given show 70 percent by married women, 77 percent by
single women, and 79 percent by those widowed, separated, or di-
vorced. The next important exp{;nation includes business with per-
sonal reasons, but by only 12 percent of the women, followed in order by

5 See appendix table IV.
6 See appendix table V.
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OCCUPATION AND TRAINING 27

business only, personal and reduction in force, reduction in force only,
personal and reduction and business, and, finally, business and reduc-
tion in force. The difference in reason for surrendering or losing a
position between one marital status and another is negligible, except
that those involving reduction in force seem to affect the married
women more seriously.’

TasLe IX.—Reasons for leaving jobs, related to marital status

Marital status

Widoweg.
' s separate
Reasons for leaving jobs Total Single Married and
divorced
Num-| Per- | Num-| Per- | Num-| Per- | Num-| Per-
ber | cent | ber | cent | ber | cent ber | cent ,
T e A s P S 100.0 | 3,289 | 100.0 706 | 100.0 173 | 100.0
Personal reasonsonly._..___.____.__.___.______ 73.7]12,465 | 74.9 473 | 67.0 132 76.3
Reduction in force only.__ 5 2.3 51 1.6 41 5.8 3 1.7
Business conditions only. 7.2 242 7.4 44 6.2 13 7.5
Personal and reduction in foree_____ 3.2 82 2.5 48 6.8 4 2.3
Personal and business.____________ 11.6 389 | 11.8 74 | 10.5 20 1.6
Personal, reduction, and business 1.4 39 12 18 v B ] RS e RO
Business conditions and reduction in force. il 21 .6 8 1.1 1 .6
Totalieasas NIl o hil L ol lno LT 4,929 | 100.0 | 3,859 | 100.0 872 | 100.0 198 | 100.0
Involving personal reasons..._____._.__________ 3,744 | 76.0 | 2,975 | 77.1 613 70.3 156 78.8
Involving reduetion in foree.._______________ 316 6.4 193 5.0 115 | 13.2 8 4.0
Involving business conditions. 869 | 17.6 691 | 17.9 144 | 16.5 34 17.2

1 Women not having left a position, 4,011. Of the 4,785 who had left a position, 613 did not report the
reason, and of the 4,172 assigning a reason, 4 did not report marital status.
2 In these groups many cases appear 2 or more times.

7 See table IX.
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VII. HIGHEST SALARIES RECEIVED, 1925-35,
AND EARNINGS IN 1934

‘ Analysis of earnings by any group of women who are employed

‘ outside the home involves so many factors that it becomes a difficult
subject. Age, experience, preparation, and type of professional
occupation all enter into consideration.

AGE AND EXPERIENCE AND EARNINGS IN 1934

However, age and experience have proven to be so closely related
that age alone is here presented in relation to salary. For example,
first, the number found with less than 6 years’ experience corresponds
very closely to that for 20 to 30 years of age; second, the number of
those with 6 to 10 years’ experience is fairly comparable to that for
30 to 40 years old; and third, the number with 10 or more years of
experience follows closely that for 40 to 60 years of age and over.
Furthermore, the number in the experience groups between 6 and 8
years is three-fourths of the number in the group 30 to 35 years of
age, and in the experience group of 8 to 10 years it is very little greater
than that for 35 to 40 years of age. This relation is more clearly seen
in the accompanying list. It is not conclusive, but it is suggestive
and permits the analysis of salary related to age as a basis of dis-

cussion. The analysis does not allow a study related to years of

experience.
Ezperience related to age

Ezxperience Number Age Number

nder & mearaTe—n sl s L 1, 657 | 20, under 25 years__..____._.__ 600

b under @ vears. - VLo L 408 | 25, under 30 years_____________ 1,414

Under 6 years: . 0. .. .- _. 2, 065 | 20, under 30 years___ - ——-___ 2,014

Goinder fayenrs. - o Lolioo ARa e L e e e e L

ounder Siyeaml. Ll i Sy i o e S e S e S (S I

G under 8 years. . _-li. o o 1, 029 | 80, under 35 years_____________ 1,410

faunder Slvears Lo Lol Sl ookl yitod e R RS e e e S

9, under 10 vears. ____ _.-c.:--- (£ o7 e R R RN L e & L S

8, under 10 years . ____ . oc---- 1,418 35, under 40 years_____________ 1, 831

6, under 10 years__________..__ 2, 447 30, under 40 years________.____ 2, 741

40, under 45 years_____.___.____ 1, 147

45, under 50 years_ ____.____.__ 955

50, under 55 years. . __-_____ 642

55, under 60 years_____________ 434

60 yearsand over_____________ 333

Entire 10-year period or more__ 3,924 |40 to 60 years and over._______ 3,511

Motaltusss ioe Lo o0 1 8, 436 Totald.e o ouisini o in o 8, 266

1 Not reporting experience, 34.
3 Not reporting age, 390.

28
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HIGHEST SALARIES RECEIVED AND 1934 EARNINGS 29

When age or experience is considered, the salaries are low. One
may not expect the woman to earn a high salary in the first years of
her experience and especially in those years under 25, when she prob-
ably had not had professional training. But that the greatest number
and that one-half between the ages of 25 and 30 had been unable to
secure more than $1,000 to $1,500 in 1934 seems serious. Even
more serious are the modal and median salaries of those 35 to 40 years
of age, namely, $1,500 to $2,000, and also that the mode and median
do not go beyond $2,500 among those 40 to 60 years or more of age.?

TaBLe X.—Earnings in 1934, related to age !

Rriber Salary range of—
Age group report-
e Greatest concentration Modal number Median number

s i) e e R 7, 566
20, under 25 years._ .. 535 | Less than $1,000_._____ $500, less than $1,000. -| $500, less than $1,000.
25, under 30 years.__. 1,276 | $500, less than $1,500_._| $1,000, less than $1,600_| $1,000, less than $1,500.
30, under 35 years_._. 1,267 | $1,000, less than $2,000_| $1,000, less than $2,000_| 1,000, less than $1,
35, under 40 years. ... 1,213 | $1,000, less than $2,500_| $1,500, less than $2,000- $1,500, less than $2,000.
40 years and more..__ 3,275 | $1,500, less than $2,500_| $1,500, less than $2,500 $2,000, less than $2,500.

1 The total used is of those giving sufficient information. These figures include some women who also
received compensation in addition to cash salary or in lieu of salary. Supplementary income, however, is
not sufficient to invalidate conclusions.

HIGHEST SALARY, 1925 TO 1935, AND TRAINING

Certainly, in consideration of salary, the extent to which these
women have carried on study beyond the bachelor’s degree is of very
great significance. The information following relates to the highest
earnings reported during the 10-year period 1925 to 1935.

It must be remembered that of the 452 members holding a doctor’s
degree and reporting earnings, by far the largest number, 86 percent,
had received the Ph. D. degree, and only 12 percent the M. D., while
9 meIrJnligrs had been awarded a D. Sc., J. D., D. Ed., D. Litt., D. O
or LL. D.

The largest single group of those with the most advanced degree
had attained a maximum of $2,000 and less than $3,000, that is, 37
percent, but 55 percent got $3,000 or more. The second largest group
falls in the $3,000-$3,500 class, or 23 percent, and almost as many,
22 percent, were earning $4,000 or more. The Doctors of Medicine
surpassed the Doctors of Philosophy in the maximum class of $4,000
or more, but they also had a larger proportion earning less than
$2,000.*

Evidently training counts. Even though age is not here con-
sidered, the variation of salaries between those with a doctor’s degree,
a master’s degree with additional training, a master’s degree only, a
bachelor’s degree with additional training, and a bachelor’s degree
only, is significant. While 55 percent of the Doctors receive $3,000

3 See table X.
4 See table X1I.
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30 ECONOMIC STATUS OF UNIVERSITY WOMEN

or more, only 20 percent of those with M. A. degrees and additional
work get that amount, comparatively few, only 6 percent, of those
with no advanced work attaining it. Again, it is the Masters having
further study that reach $2,500 or more, 41 percent, the percent of
the other three groups dropping precipitately. Indeed, 57 percent
of the Bachelors with more work and 73 percent without it secure
less than $2,000.°

Classifying by 500-dollar groups, the largest number of women,

the modal group, appear in the following classes, each advancing with
additional preparation:

e R T ol PN 5 $1,000 to $1,500
A. B. with sdded work.._ .- .. .- 077 $1,500 to $2,000
T S e NSNS $2,000 to $2,500

MoA with gddedswerlel - - o T T $2,000 to $2,500

The median falls, for each given class, as follows:

A. B. only and A. B. with added work______________ $1,500 to $2,000
M. A. only and M. A. with added work_____________ $2,000 to $2,500

TaBre XI.—Highest salary received by doctors, 1926-35

IVIIJ.LD.]%nd III) %3.,
Total En. D, D. Ed. 'D. Litt.,
Salary D:10;
Number | Percent | Number | Percent Number

IRp Rk, s i s e e e B 452 100.0 387 100.0 65
HndepS0002. 00 e T Sr i s 36 8.0 23 5.9 13
£2,000;, under $3,000. .- o~ -Jolio2iilaoo 168 37.2 155 40.1 13
$3.000 mnder $3,600- oo . il o 104 23.0 95 24.5 9
$3.500, under'$4,000. - __ . ... ___ 44 9.7 39 10.1 5
$4,000and more * .. 100 22.1 75 19.4 25

uhlucludei 8 receiving compensation in addition to cash; excludes 82 not reporting earnings’and 11 with no
full-time job.
2 One M. D. reported $13,300 as received.

5 See table XII.
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. HIGHEST SALARIES RECEIVED AND 1934 EARNINGS 3l

TasLe XII.—Highest salary received, 1925-35, related to degree and training,
except doctors

’ e

One A. B. One M. A.
OneA-B. | with addic OneM-A. | with addi:
‘;Vd't' ngl |tionalgradu-| SR MO | tional gradu-
Total 1 8t iilo ta ate work or radu%tg ate work or
gracuate | troining, or | Br¢ training, or
£ ; worl or more than work or more than
Earnings training oL B training AT
Num- | Per- [ Num- | Per- | Num-| Per- | Num- | Per- | Num- | Per-
ber |cent | ber |cent| ber |cent| ber |cent| ber | cent
i o] F4 ot e eI B S A 6.918 [100.0 | 1,417 [100.0 | 2,760 [100.0 | 1,208 [100.0 1,533 | 100.0
Under LO00. ... ociiiioiiii o 366 | 5.3 188 | 13.8 139 | 5.0 18 1.5 20 1.3
1,000, under $1,500__ -1 1,281 [ 18.5 451 | 31.8 603 | 21.8 128 | 10.6 99 6.5
$1,500, under $2,000._ -11,903 | 27.5 398 | 28.1 844 | 30.6 341 | 28.2 320 20.9
| 2,000, under $2,500... 211,652 | 23.9 212 | 15.0 601 | 21.8 368 | 30.5 471 30.7
$2,500, under $3,000__ 2 8092 1 12.9 84| 59 311 | 11.3 184 | 15.2 313 | 20.4
$3,000, under $3,500__ L 448 | 6.5 37| 2.6 130 | 4.7 0| 7.5 191 12.5
‘, $3,500 or more.________ = 377 | 5.4 47 | 3.3 132 | 4.8 79| 6.5 119 7.8
! Includes 99 receiving compensation in addition to cash and 5 receiving compensation in lieu of salary.
Excludes 1,153 not reporting salary and 180 with no full-time job.
- HIGHEST SALARY RECEIVED, 1925-35

BACHELORS AND MASTERS
Highest salary Women

nter 1,0 «

81,000, under 21,500 1,281

$1,500, under $2,000 1,903

g s

£2,500, under $3,000 892
$3,000, under 83,500 448

43,500 or more 37

DOCTORS

‘ $2,000, under $3,000 168

o o o [

£4,000 or more 100

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis k



32 ECONOMIC STATUS OF UNIVERSITY WOMEN -

HIGHEST SALARY, 1925 TO 1935, AND OCCUPATION

What is the highest salary our members have earned in the various
occupations during the 10-year period? Here as elsewhere those who
are in education, the largest group, may be studied together, and then
those in other occupations. The former constitute 73 percent of
those reporting, the latter 27 percent. In this connection, income
other than salary is disregarded. It is not sufficient to invalidate
conclusions here or elsewhere in the report.

IN EDUCATION

Naturally, executives in educational work attained higher salaries
than teachers, the mode of the former falling at $3,000 or more, the
median being in the $2,500 to $3,000 class. It was the executives
in colleges that brought this figure up, 41 percent receiving $3,000 or
more and 66 percent $2,500 or more; but in senior high schools the
rating is also high. Elementary-school and other school executives
drop to lower standing, the mode and median being $2,000 to $2,500
although a quarter attained $3,000 or more.®

Teachers in colleges approach executives in earnings, but are still -
considerably lower. The mode and median both drop to the $2,000

| to $2,500 class. Only 19 percent attain $3,000 or more, and 21 per-
| cent $2,500 to $3,000. Those in the group, ‘“normal and other schools”
earn much less. The modal salary for high-school teachers is only
$1,500 to $2,000, and 58 percent earn less than $2,000. Only 6
percent earn $3,000 or more and 17 percent $2,500 or more. In
elementary schools the earnings are very low indeed, considering the
investment the woman has made in her college education, 72 percent
getting less than $2,000 and 49 percent less than $1,500. -

6 See table XIII.
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Tasre XIII.—Highest salary in 1925-35 reported by members, related to occupations in education 1

Number and percent receiving—

Totall
Type of school Under $1,500 $1,500, under $2,000 | $2,000, under $2,500 | $2,500, under $3,000 [ $3,000 or more
Number | Percent | Number | Percent | Number | Percent | Number | Percent | Number | Percent | Number | Percent
Total executives. . ._.____._______ 1,063 100.0 74 7.0 173 16.3 251 23.6 213 20.0 352 S
Blementery .-~ -~ 112 100.0 11 9.8 24 21.4 29 25.9 20 17.9 28 25.0
High school, junior and senior. 278 100.0 26 9.4 58 20.9 65 23.4 53 19.1 76 27.3
College and administration__ 421 100.0 11 2.6 42 10.0 91 21.6 103 24.5 174 41.3
Normal and other___.____ A O R T | IR E ST o O Blnih R R R
Nof repotting $ybe- 2 - i e 210 100.0 18 8.6 40 19.0 52 24.8 35 16.7 65 31.0
Total teachers. - - o_coocooocaeoo 4,227 100.0 1,054 24.9 1,206 28.5 1,076 25.5 548 13.0 343 8.1
Hlementary Solu . o0 cootorn ot 452 100.0 222 49.1 105 23.2 73 16.2 43 9.5 9 2.0
High school, junior and senior. 1,919 100.0 495 25.8 616 32.1 481 25.1 222 110 105 5.6
Oollesp - o o ool 905 100.0 56 6.2 183 20.2 304 33.6 190 21.0 172 19.0
Normal and other__ x v B A 73 R b ) (SR £ 3 v EOCREAeTE T (el BT i PR
Not reporting type.coe--c-ceocoeeoamo. 879 100.0 262 29.8 280 31.9 201 22.9 87 9.9 49 5.6

1 Excludes 480 not reporting earnings, 43 with compensation in addition to salary, and 2 with compensation in lieu of salary.
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34 ECONOMIC STATUS OF UNIVERSITY WOMEN

IN OCCUPATIONS OTHER THAN EDUCATION

Occupations other than those in educational institutions vary
exceedingly in financial remuneration. The best-paid groups seem to
be in order of returns on the highest salary reported in the 10-year
period: lawyers, independent business, personnel workers, and physi-
cians and psychiatrists; that is, in those occupations from almost one-
half to two-thirds earned $3,000 or more. Between 20 and 30 percent
of the home economists, the sales and advertising group, the nurses,
research workers, editorial workers, “other,” and managers also
attained $3,000 or more. For home economists the mode was $2,000
to $2,500; for editorial workers, librarians, managers, nurses, secretaries,
and the social-worker group it was $1,500 to $2,000.

The group in which 50 percent or more earn less than $1,500 includes
only clerical workers. Groups in which 50 percent earn less than
$2,000 include also librarians, the social-worker group, the sales
group, secretaries, and artists. It follows that 50 percent or more of
all other groups had earnings of at least $2,000; four of them—
personnel workers, physicians, lawyers, and those in independent
business—had 50 percent or more at $2,500 and over, and. the last two
had at least 50 percent earning $3,000 and over.”

TasrE XIV.—Highest salary in 19256-35 reported in occupations other than education

Number receiving—
Total
Occupation number! | yyao | $1,000, | $1,500, | $2,000, | $2,500, | $3,000
$1,000 under under under under and
’ $1,500 $2,000 $2,500 $3,000 more
For an employer--......._..__ 1, 891 171 316 508 371 206 319
APHEEN, . L= e 2 R 2 3 2 1 e ey 8
Clerical worker... ok 169 56 49 48 9 2
Editorial worker. 53 3 8 15 6 14
Home economist. 184 4 19 36 52 34 39
Lawyer..._...... L TR Rl B, [ UL Vel oni 2 4
Librarian_ 373 17 59 137 92 35 33
Manager 64 1 4 18 3 18
Nurse_.___ 44 1 4 13 10 6 10
Personnel 118 1 9 14 21 15 58
Physician, psychi: 44 2 5 4 v 21
Research worker_._________ 165 6 18 34 36 29 42
Sales, advertising and pub-
lishing executive. .....____ 45 12 8 6 7 2 10
Beoretary. . .. _ouio 0 261 38 72 75 36 22 18
Social, health, religious
WWORRBES o e it s 313 25 56 92 72 30 38
6141 S SR L AT SN 44 5 3 10 6 8 12
Independent business..___...__ 72 % 8 5 6 5 41
Teacher___ 11 2 3 s (1 1 3
Other profe 31 3 4 2 2 4 16
(e Pl e B 30 2 i 1 S (AR 22

! Excludes 297 not reporting earnings, 63 with compensation in addition to salary, and 3 with compen-
sation in lieu of salary. Supplementary income is not sufficient to invalidate conclusions.

7 See table XIV.
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HIGHEST SALARIES RECEIVED AND 1934 EARNINGS 35

EFFECT OF THE DEPRESSION

The depression seems to have hit our members, if it is sound to
compare the highest salary reported with the salary in 1934. For
example, the percent of all executives in education at the $3,000-and-
more level was 14 points lower in 1934, and in colleges and administra-
tion it was 17 points less. Among the high-school executives, the
percent earning less than $1,500 was greater by 12 points. But it
was the group of normal and other schools where the penalty was
heaviest, the percent of those earning less than $1,500 being larger,
those in the $2,000 to $2,500 class being much smaller. Teachers seem
to have had much the same serious experience as executives.

Of the members working for an employer but in occupations other
than teaching, the percent earning $1,500 to $2,000 is only 5 points
less in 1934 than of those with the highest salary reported. But the
drop in number of those who had $2,000 or more in the 10-year
period. is terrific, being 40 points. The number who reported less
than $1,500 as the highest salary received is almost doubled in 1934
and is almost 50 percent of the whole number. But of course those in
independent business were most seriously affected, the percent earning
$3,000 or more falling from 57 to 20, and the percent of those with
income less than $1,500 increasing from 21 to 58.%

TEN-PERCENT INCREASE OR DIFE%REA%SEE IN 10-YEAR PERIOD RELATED

Perhaps a study of fluctuation in salary during the 10-year period
1925-35 will give a better measure of the effects of the depression,
especially when considered in relation to age and to advanced degree
and training received.

The fluctuation in salary as related to age but disregarding the
training received, as might be expected, affected most seriously the
{ounger group, those under 30, and the older groups, where the
argest proportion had no change or had decreases in earnings during
those years.?

Apparently the largest proportion securing a 10-percent-or-more
increase were in the group between 30 and 40 years of age, 54 percent.
The next largest group were between 40 and 50 years old, 43 percent.
Then came those under 30 and those between 50 and 55 years of age,
36 and 38 percent, respectively. Only a quarter of those between 55
and 60, and over 60, gained in salary to this extent.

On the other hand, naturally, the proportion in each age class ex-
periencing the unfortunate decrease of 10 percent or more grew
greater from the younger to the older groups, beginning with 17 per-
cent, increasing to 36 percent of those 55 to 60 years of age, and
dropping to 33 percent after 60 years. A small proportion in all
groups met an increase or a decrease of less than 10 percent.

8 Compare tables XIII and XIV with appendix tables VI and VIL
9 Bee table XV.
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36 ECONOMIC STATUS OF UNIVERSITY WOMEN

TaBLe XV.—Fluctuation in salary, 1925-35, related to age

Total Under 30 30, under 40 | 40, under 50 | 50 years and
years years years over

Fluctuation, first to last salary,
1925-35

Num- | Per- | Num- | Per- | Num- | Per- [ Num- [ Per- | Num- | Per-
ber |[cent | ber |cent| ber |cent| ber |[cent| ber |cent

Total reporting on fluctuation in

TV A RS SR R AT 6,711 |100.0 | 1,656 (100.0 | 2,329 [100.0 | 1,701 (100.0 | 1,025 | 100.0
Increase of 10 percent or more_____ 2,029 | 43.6 598 | 36.1 | 1,268 | 54.4 738 | 43.4 325 | 31.7
Increase of less than 10 percent...._ 559 | 8.3 132 | 8.0 194 | 8.3 164 | 9.6 69 6.7
MO CHORE & - sl L e S ke 1,241 | 18.5 538 | 32.5 255 | 10.9 232 | 13.6 216 | 21.1
Decrease of less than 10 percent__.| 517 | 7.7 101 | 6.1 172 | 7.4 157 | 9.2 87 8.5
Decrease of 10 percent or more...__ 1,465 | 21.8 287 | 17.3 440 | 18.9 410 | 24.1 328 | 32.0

1 Excludes 530 not reporting age, 184 with no full-time job, and 1,371 reporting salary on a different basis
or had 2 jobs at the same time.

FLUCTUATION RELATED TO ADVANCED DEGREE

In the 10-year period, including the period of the depression, women
with more advanced study more frequently tended to receive greater
returns. A larger proportion of Doctors of Philosophy than of any
other group, 60 percent, secured a 10-percent or higher increase in
salary, while among all others it was 38 to 47 percent, the smallest
group being Bachelors with no other training, and the largest group
the M. D.’s. On the other hand, a loss was met by 19 to 27 percent
of the women, the smallest group being those with least training and
the largest group the Masters with additional training. Also it is the
women with bachelor’s degree only who met no change whatever, 28
percent, while a decrease of less than 10 percent affected all groups
to a small degree, and without much variation between groups.™®

TasrLe XVI.—Fluctuation in salary of doctors, 1925-35

D.8e.,LL. D,,
Total Ph. D. M. D, {3 D,, D. Bd,
Fluctuation, first to last salary, D. Eitt., D, O.
1925-35
Number |Percent| Number | Percent| Number Number

Total reporting on fluctuation in salary 1. 422 | 100.0 359 | 100.0 54 9
Increase of 10 percent or more_____._..___ 245 58.1 215 59.9 26 4
Increase of less than 10 percent. 23 5.5 19 5.3 g LRSS R R LS
NoTahanpe. -Gl s i e 50 11.8 37 10.3 12 1
Decrease of less than 10 percent 18 4.3 15 4.2 | PR e
Decrease of 10 percent or more_... ... 86 20.4 73 20.3 9 4

1 Excludes 123 with no full-time job, whose salaries were on a different basis, or who held two positions at
the same time.

10 See tables X VI and XVII.
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TasLe XVII.—Fluctuation in salary, 1925-356, related to training (doctors excepted)

A. B. with ad- M. A. with ad-
One A. B. \5itional gradu.| M A- With nol qiyior oy gradu-
with no addi- additional
Total tional gradu- ate WOlt'g, or graduate ate woiﬁ, or
more than more than
Fluctuationl, ;?21?: :;550 last salary, ate work ons AL B, work Gra M. A,
Num-| Per- | Num-| Per- [ Num-| Per- | Num-| Per- | Num-| Per-
ber | cent | ber | cent | ber | cent | ber cent ber | cent
Total reporting on fluctua-
tion in salaryi____.__.______ 6,679 | 100.0 | 1,424 | 100.0 | 2,669 | 100.0 | 1,153 | 100.0 | 1,433 | 100.0
Increase of 10 percent or more.| 2,814 | 42.1 645 | 38.3 | 1,116 | 41.8 543 | 47.1 610 42.6
Increase of less than 10 percent 563 8.4 122 8.6 229 8.6 101 8.8 111 A
Noehange. ... .o i 1,286 ( 19.3 399 .0 499 | 18.7 177 | 15.4 211 14.7
Decrease of less than 10 per-
L 526 7.9 92 6.5 236 8.8 90 7.8 108 7.6
Decrease of 10 percent or more.| 1,490 | 22.3 266 | 18.7 580 | 22.1 242 | 21.0 393 27. 4

1 Excludes 1,572 who had no full-time position,

held 2 positions at the same time.
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VIII. DEPENDENTS SUPPORTED, FULLY
AND PARTIALLY

NUMBER OF DEPENDENTS AND DEGREE OF DEPENDENCY

Certainly a large number of our members are caring for one or
more dependents; 41 percent—that is, 3,618 out of 8,796—reported
that they had this obﬁgation. And 36 percent of the total number
indicated the extent of their responsibility. In many cases the <
woman was supporting entirely one or more persons. Thus, 36 per-
cent of the 3,153 who indicated the extent of their responsibility took
full care of one or more persons—22 percent of one and 9 percent
of two dependents. Then, too, 53 women were wholly responsible
for 3; 17, for 4; and 6, for 5 or more persons. However, the number
of women who were partially supporting dependents was in every
case about twice as great as the number with full responsibility, and
the situation is furthermore complicated by the combination of full
and lp;artial responsibility, as seen from the following summary and
text list:

1,364 women supported 1,364 dependents, of whom 450 were wholly dependent.
1,005 women supported 2,010 dependents, of whom 552 were wholly dependent.
393 women supported 1,179 dependents, of whom 283 were wholly dependent.
180 women supported 720 dependents, of whom 198 were wholly dependent.

211 women supported 1,055 or more dependents, of whom at least 111 were
wholly dependent.

Exztent to which women were supporting dependents in 1 934

Number
of women Percent
Total reporting number of dependents !__ 3, 153 100. 0
e dependentat - L4l S0 L T e T 1, 364 43. 3
Wholly dependent.______________________ 450 14. 3
Partially dependent_____________________ 914 29. 0
Twoidependents. ... [ ./ [ - b o o 1, 005 31. 9
Both wholly dependent..________________ 202 6. 4
Oroewhellpe it 0 =00 S eEE T 148 4.7
Wettherwholly. 5 - o 000 TR 655 20. 8
Three dependents..._.__ ... . ..\ 393 12. 5
All wholly dependent._ __ ________________ 38 1.2
Twalwhiolll =e it | "1 R o 45 1.4
Onetwliolv@eaaetl, 0005 it 79 2.5
Nogemholyhe LUZ0a0 ol s sidn i = 231 7.3

’Excludes 465 who reported dependents but failed to indicate number.
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DEPENDENTS SUPPORTED, FULLY AND PARTIALLY 39

Extent to which women were supporting dependents in 193/—Continued

Number
of women Percent
Fouridependentas - . L1 L Sus il 180 5.7
All wholly dependent___________________ 17 5
Phreerwhollyale el o o5 0 e S 15 5k 51
Swo swhollya it o0 ot Sl et d Il 33 1.0
Onelwhellyr o Uil oo 19 .6
Nomewrliolby furo o ol ol gl 2 i 96 3.0
Five and more dependents___________________ 211 6.7
All wholly dependent.__._________________ 6 e
Some wholly, some partially 2____________ 81 2.6
INoReIw oLy e el e SR e e 124 3.9

It is very largely adults for whom these women were responsible,
but 727, or 20 percent of those with dependents, reported that they
were supporting children. Of the 709 reporting age of children, 54
percent were responsible only for children under 16 years of age; in
36 percent of the cases all of the children were 16 or older; in the
remaining 10 percent the dependent children were both under and
over 16. Where the woman cared for one child, it was under 16 in 66
percent of the cases; for two children, in 50 percent. Where she sup-
ported three or more children, their ages varied greatly.?

RESPONSIBILITY OF MARRIED WOMEN

One might assume that care of dependents rested chiefly upon
married women, but this is not so. A little over three-fourths of those
having this obligation were single. Also more than three-fourths of
those supporting two persons were single. This proportion falls only to
two-thirds where there were three or four dependents, and rises again
for one and for five or more persons. Were those not living with
husbands added, the proportions here given would be still higher.*

The percentage of married women among the persons supporting
or sharing in the support of three or more persons is much higher than
could be expected from the percent of married women in the entire
group with dependents. Furthermore, of the women reporting num-
ber of dependents, 36 percent of the married women in contrast to 23
percent of those single and 24 percent of the other marital group had
three or more dependents.

RESPONSIBILITY OF SINGLE WOMEN

Three-fifths of the single women with dependents maintain their
own homes; only 40 percent live with their families. And this situation
does not seem to be affected by the number being supported. As so
many women are caring for adults, it is not surprising that the num-
ber of dependents is not much less among those living with their
families than among those not living with them.5

2 The degree of dependency was not tabulated for these 81.
3 See table X VIIL.

¢ See table XIX.
5 See appendix table VIII,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



40 ECONOMIC STATUS OF UNIVERSITY WOMEN ‘

TaBLe XVIIIL.—Responsibility of members for support of own children in 1934,
related to age of children

‘Women whose children were of given age having—

Total
Age of children 1 child 2 children 3 or more children

Number| Percent | Number| Percent | Number| Percent | Number| Percent

g iy ¢ SR RSN S 709 100.0 333 100.0 242 100.0 134 100.0
116 16.2 54 16.2 35 14.5 26 19.4

95 13.4 59 17,7 32 13.2 4 3.0
381 53.7 220 66. 1 122 50.4 39 20.1

48 [ 7. 8 (AR R O 22 9.1 26 19.4

Undet 16, 16 and under 22,
Randiover ... il _ein 70 | SRS b DR B e 31 12,8 39 20.1

1 Excludes 18 not reporting age of children.

d J
TasLe XIX.—Responsibility for dependents in 1934, related to marital status
‘Women supporting given number of dependents who :
were—
Total ’
‘Widowed, sep-
Number of dependents Single Married arated, and

Number| Percent | Number| Percent | Number| Percent | Number| Percent

Total with dependents!___.__| 3,617 100. 0 2,799

1,363 100.0 1,009
1,005 100.0 766
393 100.0 263
180 100.0 120
211 100. 0 167
465 100. 0 384

-~
=

546 15.1 272

169 12.4 95
150 14.9 89
24.2 35
46 25. 6 14
35 16.6 9
51 11.0 30

BI28I8
SHONS |
©
v
G230 | 3
RWROOS | e

divorced
1 Excludes 1 woman who reported number of dependents but did not report marital status.

DEPENDENTS AND MARITAL STATUS OF WOMEN

Dependents Vomen

One 1,%3 | 1,294
oo s s

Three o | s

i or sere 212

mES el LT R

[[] stngle, and Widowsd, separatea, and divorcea

/7] warriea
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DEPENDENTS SUPPORTED, FULLY AND PARTIALLY 41

INCOME OF WOMEN RESPONSIBLE FOR DEPENDENTS

The women meeting this responsibility have small incomes. Of the
3,249 who reported care of dependents, almost one-quarter are earn-
ing less than $1,500, almost one-half less than $2,000, and slightly
over two-thirds less than $2,500. The proportions run almost as
r above for those supporting one person; they are a little higher for those
with two. In the following summary the income is seen to be a little
higher among women caring for three or more dependents, but still
very low considering the burden, thus:

Percent of women earning—
Number of dependents
> Less than $1,500 | Less than $2,000 | Less than $2,500
Onedependenbalol ol tn L oooiie ol Bl 24.7 49.6 69.0
Pwadeneaderits 2 o 27.0 51. 6 70.6
Thresraspendentd. .. L o L oo o L L 25.3 41.4 60. 6
Tonsdepotdenmts Socd o o Lo n i il e 21.3 40.7 62.0
Five or more dependents._ . _______________________ 20.1 4.4 61.4
3 However, the picture is not quite so drab as it seems. It is difficult

to discover to what extent the responsibility is lessened by the woman’s
not having to meet the full burden for some of those dependent upon
her. A much larger proportion in each salary group and in each
group indicating the number of dependents were giving partial rather
than whole support, especially among those with lower salaries.®
Nevertheless, the responsibility is there.

6 See appendix table IX. While supplementary income is omitted, it is not sufficient to invalidate
conclusions.
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IX. DISCRIMINATION WOMEN HAVE SUFFERED
AND THE CAUSES ASSIGNED

About one-third of the total number of women considered in this
study claimed that between 1929 and 1935 they had been discrimi-
nated against, either in relation to salary or in relation to the jobs
they could get or could hold. But a little over one-fourth again as
many cases of discrimination were reported, indeed sometimes more
than two by an individual. Hence the following discussion applies
not only to 3,061 women but also to 3,830 occasions of unfair treatment.

CAUSES AND RESULTS OF DISCRIMINATION

The causes of discrimination fall into four groups. By far the
greatest proportion, about 60 percent both of individuals and of cases,
were due to sex; the second largest, to marital status; the third, to
youth; and the fourth to advanced age, as indicated i in the followmg
table:

TasLe XX.—Causes of discrimination, 1929-35, related to persons and the
instances cited

Women Discriminations
Causes of discrimination

Number | Percent | Number | Percent

3,061 100.0 3, 880 100.0
1,841 60. 1 2,476 63.8
576 18.8 673 17.3
412 13.5 491 12.7
232 7.6 240 6.2

1 Excludes 144 discriminations with result not reported.

Six types of discrimination are indicated, namely (1) smaller
beginning salary, (2) reduction in salary or demotion in duties, (3)
restlilctlon in promotion, (4) loss of job, (5) refusal of job, and (6) other
results

The largest number of all cases of discrimination, 26 percent, ap-
plied to the beginning salary. This might well be expected in the
years 1929-35, the time being one-half of the period of the great de-
pression. Next came, about equally, refusal of job, salary reduction
or demotion, and restricted promotion, 22 percent, 21 percent, and 19
percent, respectively. Then, to a much smaller degree, loss of job,
7 percent. Unclassified were 5 percent of the cases.

42
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DISCRIMINATION AND THE CAUSES ASSIGNED 43

DISCRIMINATION BECAUSE OF SEX

That 57 percent of the cases reported by women who believed they
had been penalized because of sex involved a smaller first salary, a
reduction 1n earnings, or a demotion is surprising; but when to that
number are added the 23 percent where promotion had been re-
stricted—that is, 80 percent causing reduced incomes—it is dis-
turbing. And another 15 percent meant loss of all income through
dismissal from a job or refusal of a job. Five percent more instances
of discrimination occurred, classified as “other.” The effect was
about the same for women who were employed full time on Decem-
ber 31, 1934, as for the whole number; but, as might be expected,
those occupied part time and those unemployed, whether for one or
more years, suffered more instances of refusal of a job than those
employed.!

TasLe XXI.—Discrimination because of sex, 1929-35, and its results, related to
employment, December 31, 1934

Employed Dec. 31, 1934

Total St Not
3 art [report-

Results since 1929 Total Fulltime f 450 10 e

time
Num-| Per- |Num-| Per- |Num-| Per- |Num-|Num-

ber cent ber cent ber cent ber ber
Total reporting discrimination.______________ 1,841 [ 100.0 | 1,707 | 92.7 | 1,619 | 87.9 75 13
Total reporting results......_________________ 1,770 | 100.0 | 1,643 | 92.8 | 1,560 | 88.1 70 13
Total discriminations reported 1____ 2,476 | 100.0 | 2,298 | 100.0 | 2,167 | 100.0 109 22
Smaller beginning BRIOBY L. ot L 781 | 3815 747 | 82.5 7221 '88.3 18 7
Salary reduction, demotion.__________ .| 641 | 25.9 620 | 27.0 596 | 27.5 20 4
Restricted promotion. 2 563 | 22.7 541 23.5 517 23.9 20 4
Loss of job_____ = 85 3.4 59 2.6 45 2.1 12 2
Refusal of j s 282 11.4 212 9.2 176 8.1 34 2
R R T e 124 5.0 119 5.2 111 01 5 3

Unemployed Dec. 31, 1934
Not
1, |[3years
Under ’ report-
: Total under | and h

Results since 1929 1 year 4 vears| roore tliIIllge

Num-| Per- | Num-|Num- | Num- | Num-

ber | cent | ber ber ber ber
Total reporting diserimination..________________________ 134 T3 43 27 48 16
Total reporting results________..________ B 127 T2 41 25 45 16
Total discriminations reported 1_______________________ 178 | 100.0 64 38 56 20
Smaller beginningsalary__.________________________________ 34| 19.1 14 7 10 3
Salary reduction, demotion_____________ i Sl - 118 9 4 4 4
Resteieted promotion. . o o ..o 0 To 0 T T TTTTRA 2| 12.4 9 6 5 D
by el S el B ot SN AR e SR i T e 26 | 14.6 9 6 8 3
(HelasRbot IGRAID IR Ut it e T e T e 70 | 39.3 21 i) 28 8
LEpethel S SETER AR RS A Y T 5 2.8 2 2 L

! Some women reported more than one result. Excludes 71 with result of diserimination not reported.
? Unemployed 9 years, 2.

1 Bee table XXI.
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44 ECONOMIC STATUS OF UNIVERSITY WOMEN 5

A larger proportion of cases cited where occupation was changed
during the 10-year period was due to beginning with a smaller salary
because they were women than those continuing in the same position,
the percentage being 34 for the former and 30 for the latter. Of
the entire number of instances involving a change, 74 percent had a
smaller beginning salary, a salary reduction, or met with demotion or -
restricted promotion, as compared with 83 percent of those not chang-
ing. Thatis, women who had not changed occupations tended to start
with lower salaries and also to suffer reductions or restricted promo-
tions. Women who were in occupations other than teaching and then
entered that field, and those who had never taught but had other
changes, although few in number, had suffered even more from dis-
criminations that affected income—77 percent; and this percent seems
to hold roughly for other phases of change, whether among teachers or
those not having taught. The next largest difficulty in all groups
reporting a change was that of refusal of a job, about the same propor-
tion throughout, 17 percent.”

DISCRIMINATION BECAUSE OF MARITAL STATUS

About a third as many women felt that marriage had been a handi-
cap as those that claimed sex as the restraining factor. But as all of
our 8,796 members reporting are women and therefore subject to dis-
crimination because of sex, and only 13 percent are married, this com-
parison certainly reveals an ominous situation. That is, 21 percent of
the entire group reported discrimination because of sex, and 50 percent
of the married women because of marital status. However, 673 cases
of discrimination due to marital status were reported. Here it is

| refusal of job that comprised the largest number, 37 percent, and the

| next most serious result was loss of job, 23 percent—that is, exclusion
from work appeared in 60 percent of the cases, as compared with 15
percent of discriminations IIJJeing based on sex.

It was not less salary but no salary at all in 406 instances among
married women—213 of them among women unemployed at the close
of 1934. But, whether holding a job or not at that time, very large
proportions of the cases reported were loss or refusal of work due to
marital status; in fact, of the 239 cases reported by women unemployed
at the time of the return, 89 percent were of these types. When
once on the job, apparently, the married woman tends to hold her
own, although it should be noted that 45 percent of the discrimina-
tions reported by employed women had been in the form of loss or
refusal of work. Among these women, 27 percent of the restrictions
came in form of smaller beginning salary, demotion, or restricted
promotion, but 16 percent were of earnings reduced. The propor-
tion of salary limitations among those unemployed is very small, only
9 percent, but that means that 89 percent had comprised loss or
refusal of job.?

Furthermore, one-third of the married women changed their jobs
during the 10-year period, either within the teaching profession or to

2 See appendix table X.
3 See table XXII.
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DISCRIMINATION AND THE CAUSES ASSIGNED 45

other jobs or from them. Again, the changes in occupation indicated
the result of discrimination as being very largely failure to have any
job at all, 65 percent, as compared with 56 percent where the woman
had remained in the same type of work. And changes, whether within
the teaching profession or not, had largely this result.*

TasLe XXII.— Discrimination because of marital status, 1929-35, and its results,
related to employment, December 81, 193/

Employed Dec. 31, 1934

Total T;T ;ﬁ
4 Part i

Results since 1929 Total Full time | ;g pl(l’f;
time

Num- | Per- | Num-| Per- | Num-| Per- | Num-|Num-
ber cent | ber cent ber cent | ber ber

Total reporting discrimination...____________ 576 | 100.0 368 | 63.9 278 | 48.3 84 6
Total reporting results_......________________ 542 | 100.0 342 | 63.1 256 | 47.2 80 6

Total discriminations reported t________ 673 | 100.0 434 | 100.0 330 | 100.0 97 7

Smaller beginning salary 47 7.0 41 9.4 36| 10.9 5

Salary reduction...___ 77| 114 69 | 15.9 5 | 16.4 JaulE i
Demotion in duties. 19 2.8 18 4.1 14 4.2 [ et
Restricted promotion._ 66 9.8 59 | 13.6 55 | 16.7 ] e
Lossofjob__________ 157 23.3 69 15.9 45 13.6 23 1
Refusal of job .. - 249 | 37.0 124 | 28.6 81| 24.5 39 4
Other 58 8.6 54 12. 4 45 13.6 8 2l
Unemployed Dec. 31, 1934
nder| under | years

Results since 1929 Total lyear| 3 and Q&“’

vears | more | 7€

Num-| Per- | Num- | Num- | Num- | Num-

ber | cent | ber ber ber ber

Total reporting discrimination 208 [ 36.1 38 60 90 20
TPolalrepartingvesnles. ... ... ... . 200 | 36.9 37 58 87 18

Total discriminations reported_________________________ 239

Smaller beginning salary.
Salary reduction_____.__ 8
Demotion in duties.

Restricted promotion. e
Lossoffob. - ... 88
Refusal of job 125

L e BT R NS N S 4

1 Some women reported more than one result. Excludes 34 with results of diserimination not reported.
DISCRIMINATION BECAUSE OF ADVANCED AGE

Two hundred and thirteen of the older women met somewhat the
same difficulties as did those that were married. Of the discrimina-
tions because of advanced age, 57 percent had caused loss of job or
failure to get a job. Indeed, in 53 percent of the instances a job had
actually been refused because of age.

4 Bee appendix table X.
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46 ECONOMIC STATUS OF UNIVERSITY WOMEN

Discrimination because of advanced age, 1929-35, and its results

Results since 1929 Number s Percent
Total reporting diserimination__________________ 232
Total reporting resulbs. . .. . o _Lo.-_ 213
Total discriminations reported 5__________ 240 100. 0
Smaller beginningsalary - - - L L..o o oo o 12 5.0
Salary reduction, demotion_ . ___ . ______________ 31 12. 9
Restricted promotion._ . _ . _________ - __-__ 40 16. 7
Hioe O obt WreameEn®n Lol 0 S s e SR B 10 4.2
RptusalEaloh Taeme WAL it ol i i A e 126 52. 5
(03 05T 2 e LSS g e ek (iU O M ENIER Y, B = 1, 2 ol 21 8.

As might be expected, women who were employed at the time of
the report had suffered somewhat less, but still 51 percent of the
difficulties had been due to similar problems and 49 percent had
resulted in refusal of opportunity to earn a living. Among those
unemployed on that date, three-fourths of the discriminations had
meant that the job was refused and 86 percent that the job was lost
or refused.®

It is to be expected that the woman of advanced age who, in the
10-year period, changed her occupation would meet difficulties.
Two-thirds of the results had been refusal of a job. But, what seems
extraordinary, 20 percent of the instances had been salary reduction,
demotion, or restricted promotion. Even those who did not change
their type of profession felt their disadvantages, a job being refused
or taken away in 51 percent of the cases and discriminations affecting
salary in 40 percent.’

DISCRIMINATION BECAUSE OF YOUTH

Certainly, men encounter discrimination because of advanced age
as well as youth, but no figures for comparison are available. The
definition of “youth” as here employed is not clear. In seeking
information with regard to discrimination because of youth, the
questionnaire used the term ‘because you were too young.” Mani-
festly, it would have been difficult to be more specific. The age
groups used were in 5-year intervals from 20 to 35, and 35 and over.
The percents under 25 and under 30 years of all our members who
were under 35 on December 31, 1934, and the corresponding percents
among those claiming discrimination in 1929-35 because of youth,

follow:
Percent of members under 35 years
of age—
Of all claiming
Of all reporting discrimination
Age group in this study because of youth
I hde 2 b yedtam Gt S oy D e el SO 17. 5 39. 8
Mnden B0 yearstils ot s L SLITE 0 T e e 58. 8 88. 9
Under 85 years-c oot ol o L e oo 100. 0 100. 0
5 A number of women reported more than one result. Excludes 19 with result of discrimination not
reported.
8 Seeappendix table XT.
7 See appendix table X1II.
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DISCRIMINATION AND THE CAUSES ASSIGNED 47

The number reporting discrimination because of youth was 412.
However, only 58 of the 412 were 30 years old or more on December
31, 1934°* As might be expected, about one-third, 32 percent, of
all instances cited indicated a smaller beginning salary than legitimate
because of youth; 39 percent, refusal of a job; and 17 percent, re-
itrlicted promotion. The other effects were inconsiderable, as seen

i elow.

Discrimination because of youth, 1929-35, and its results

Total

Results since 1929 Number Percent
Total reporting discrimination_____________________ 412
Total reporting results.. - ______ - . . "~ 392
> Total discriminations reported®_____________ 491 100. 0
Smaller beginning salary__________________________ 159 32. 4
Salary reduetion, demotion_______________________ 37 7T
g Restrgted promotion s -2 10 | oV G AR T 81 16. 5
Tagsiofijebac o oo (0 0 ) et 14 2.9
Refgealalfiotidet o . 0 o W T s T 191 38.9
OTHerNABIAA: sl Si o = LT o T TR 9 1.8
> Those under 25 years of age considered the restrictions on beginning

salary and refusal of job most important—36 and 46 percent of inci-
dents, respectively; but those 25 to 30 years old stressed restricted
} promotion, 18 percent, and lessened the emphasis on beginning salary,

33 percent, and refusal of job, 36 percent. In the later age groups,

30 to 35 and older, restrictec]l promotion became even more significant.®
| Almost all of the 412 stated that they were employed on Decem-
‘ ber 31, 1934, 91 percent, and only 41 of the 491 discriminations were
reported by women who were at that time unemployed. Further-
more, only 26 were by those working part time. Considering the
421 who reported full time, the results were largely, and almost as
above, a smaller salary at first, 34 percent, and refusal of a job, 35
percent, while restriction on promotion was claimed in 18 percent
of the cases. Refusal of a job rather than a smaller beginning salary

became much more frequent among those unemployed, 27 of the 41
instances.t

It is surprising to find such an amount of change in occupation in
this group of young women, 37 percent of the 390 reporting. The
result of diserimination for those not changing, of cases cited, was a
smaller beginning salary, 36 percent, refusal of job, 34 percent, and
restriction in promotion, 17 percent, as given in the following list.

¥ Nineteen did not report age, but distributing this number in proportion as reported would not increase
this number over 30 to more than 61.

? Many women reported more than one result. Excludes 20 with result of discrimination not reported.

10 See appendix table XIII.

11 See appendix table XI.
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Discrimination because of youth 1929-35, and its results, related to change in occupa-
tion 19256-35

Cases of no change
Results since 1929

Number Percent
Total reporting diserimination______________________ 244 62. 6
Rotal reportingresulfes. - = . . oot oL 230 61. 5
Total diseriminations reported 2._____________ 280 100. 0
Smaller beginning salary_______________ . __________ 102 36. 4
Salary reduction, demotion 23 8.2
Restricted promotion_____________ 47 16. 8
LB el et e S S e e Bl eh 7 08 7 2.5
Reffisaliolioblisnl 2 U 0l S0 o e e 96 34. 3
Ghther e e A 5 1

Among those who did transfer from one type of position to another,
a larger number of cases met refusal of job, 46 percent, reducing the
proportion with smaller first salary to 26 percent. This was apparent
especially in the emphasis on refusal of a job where the women had
changed from teaching to another occupation, while shifting from one
type of teaching to another increased the proportion of discriminations
resulting in a smaller beginning salary, or restricted promotion or
salary reduction, and refusal of work was not so frequent as in the
preceding cases. Among those who had always been in other types of
work, the emphasis was on refusal, smaller beginning salary, and
restricted promotion.

SUMMARY

About one-third, or 3,061, of the women reporting in this study
indicated that they had met with discriminations. They reported
4,024 discriminations, some indicating more than one occasion.

The difficulties met between 1929 and 1935 are classified as (1)
smaller beginning salary, 26 percent, (2) refusal of a job, 22 percent,
(3) reduction in salary or demotion in duties, 21 percent, (4) restriction

in promotion, 19 percent, (5) loss of job, 7 percent, and (6) other
difficulties, 5 percent.

The causes of discrimination, as classified in the questionnaire,
were (1) sex, 64 percent, (2) marital status, 17 percent, (3) youth, 13
percent, (4) advanced age, 6 percent.

Discrimination because of sex resulted very largely—that is, in 80
percent of the cases—in reduced incomes, i. e., smaller initial salary,
reduction in salary, demotion in duties, or restricted promotion.
‘Women employed part time on December 31, 1934, and those unem-
ployed on that date suffered more instances of refusal of a job than
those employed full time.

One-half of those who were married reported discrimination. The
effects, however, were quite different from those indicated where sex
was the cause. In 60 percent of the cases it meant the refusal of a
job or loss of a job; that is, no salary rather than lower salary. Over

12 Some women reported more than one result. Excludes 14 with result of discrimination not reported.
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DISCRIMINATION AND THE CAUSES ASSIGNED 49

one-third of the women discriminated against because they were
married were unemployed on the given date.

The women of advanced age, like the married women, suffered
heavily by refusal of a job, but the proportion deprived of the job
they held was small. Much larger proportions of the unemployed
older women had experienced discriminations of these types.

For youth, on the other hand, the discriminations caused refusal of
work, lower returns than normal in the first job, or restricted pro-
motion.
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APPENDIX A

(Page 1) |
UNITED STATES WOMEN’S BUREAU
| DEPARTMENT OF LABOR
In cooperation with the

WASHINGTON J
AMERICAN ASSOCIATION OF UNIVERSITY WOMEN

Questionnaire on the Economic Status of
Women

[Submitted by the National Committee on the Economic and Legal Status of Women, American Associa-
tion of University Women, and by the Women’s Bureau of the United States Department of Labor, for
the purpose of discovering the changing economic status and occupational opportunities and the responsi-
bility for dependents of women in professions and business as revealed during the course of the depression]

To THE MEMEBERS OF THE ASSOCIATION:

The committee seeks the cooperation of every national member of the associa-

tion in filling out the questionnaire, in order that the study may become of value
to college women.

If you are now employed, or are in business for yourself, or under usual oppor-
tunities probably would be employed, you can help to make this survey a success

by answering every question carefully. Be sure to answer page 4, and note I
instructions carefully.

Do not sign this questionnaire. No names of individuals will be recorded or
used in connection with the study. Enclose it in a plain envelope, seal, and return
to your chairman.

MARY ANDERSON,
Director, Women’s Bureau, U. §. Department of Labor.
Susan M. KINGSBURY,
Chairman of the A. A. U. W. Committee on the
Economic and Legal Status of Women.
ErizABETE BRANDEIS. Dororay KENYON.
SoPHONISBA BRECKINRIDGE. Iva L. PETERS.
Lituian M. GILBRETH. KaTeRYN MCHALE, ex officio.
PAvuLINE GOLDMARK.
JANUARY 15, 1935.
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APPENDIX 53

QUESTIONNAIRE
; DateSalEtis, o 1o
A. PERSONAL DATA
. Address: Cityortown ____________________ Btate ok L I
. Do you live with your family? ______ Or independently? ________________
teDate efibirthr o 00 L s
. (a) Are you single? ______ Married? ______ WidomedEal Jedtia | UL T8
Bepaiatedioridivoreed o L I0 I Ll I S e S e S e
(i Bateorotamarringesisd il Sl Jon S oo e L e e S e
(¢) Date widowed, separated, or divorced _______________________________
. (a) Have you had any children? Yes __________ NG D e
Hewmanyeoo ool o e
() Howuanyiaee Maingd ol o o0 e C i preane T sl Gl Sl S L e
Give sex and date of birth of each living child _____________________
. Education:
(a) College . ._____ Degree..______. Date. luieas Major . ace A
(b) University -._____ Advanced
degree_______ Date.oo-_._.. Subject._ .. .- __
(¢) Professional school _________________ Degree_______ JEL 4 Ui O
(d)| ‘Pechmical gehiool .o nl.. Ll i] Certificate____ Dates

(e) Special additional training (describe)

[PacE 2]

B. FINANCIAL STATUS AND RESPONSIBILITY

(a) Are you employed full time? ______ or part time? ______ or unemployed?

(b) Do you work for an employer? ______ or are you in independent profession
or business? ______

(¢) If employed, do you regard your position as reasonably permanent?
or obviously of temporary character? ______

(a) Were you wholly self-supporting before 1930? Yes ______ No' .l 00
(b) Were you during the past year? Yes ._____ NO TSI
(¢) Have you ever been self-supporting? Yes ______ No == o
. State total amount received, January 1 to December 31, 1934, as salary ______
commission __________ or net earnings from independent profession or
s e sl o
. State amount of income from other sources for same period: (a¢) Investments
__________ (b) Husband’s salary ....._.._.. (c) Fees from ac-
tivities not connected with regular occupation __________ (d) Other
(specify source and amount) __________ i
. (@) Do you have any dependents? Yes ______ Mo s line
(b) How many are dependent on you for full support? __________ Partial

BUDDONSY L. ol
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54 ECONOMIC STATUS OF UNIVERSITY WOMEN

6. Enter numbers in following table to indicate to what extent others have been
dependent on you for support.

Number of own children Number of other persons

Under 22 years 22 years of age Under 22 years 22 years of age
of age or over of age or over

Total amounts ex-

Calendar pended (insert | Full | Partial | Full | Partial Full | Partial | Full | Partial
year (e) after amot;.ut support | support | support | support || support support | support | support
if an estimate

Male

Female
Male

Female
Female
Female
Female
Female
Male

Female

Male
Male
Male
Male
Male

: : : 'Female

. (a) Are any of your dependents in college? Yes ______ N ar o
(b) How many such receiving full support? Males ______ Females ______
(c) How many receiving partial support? Males ______ Females ______

C. EMPLOYMENT STATUS

. (a) Were you employed January 1, 1925? Yes ______ Nof. ol - If not,

were you able to work and desirous of work? Yes ______ Moo o

(b) Was the work for an employer? ______ or your independent profession or
business? ______

[Page 3]

(d) How many years did you work for an employer? ______________________
How many in independent business? _______________________
(e) How many positions did you have in those Sepral L L e S
How many were for an employer? ___________________________
. If at present unemployed or “temporarily” employed, give the following
information:
(a) If you are unemployed, why? (See list T 0 T H R L e S T
(b) Name of last “permanent” position. (See list l,andecol.4,p.4)_________
(¢) Reason for leaving last “permanent’”’ position. (Seelist2,p.4)__________
s S AT b el 0 e SRR Sl T R SN
(e) Have earnings from “temporary’’ employment been adequate for your
customary standard of living? Yes ______ INOI= e For ne-
cessities? Yes ______ N =

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis ik, Ll



! APPENDIX 85

| (f) What resources have you drawn on or what other help have you had since
| your last “permanent’ position? (Use the following categories if they
| apply, or indicate others specifically: Investments, Savings account,
Sale of securities, Borrowing on insurance policy, Mortgages, Unem-
ployment benefits, Loans from banks or other organizations, Credit
unions, Friends or relatives.)

SRR

(9) What cuts in expenditure have you found necessary because of reduced
income? (Use the following categories if they apply, or indicate others
specifically: Housing, Maid service, Food, Personal service, Dress,
Travel, Education, Clubs, Medical and dental care, Church and charities,

¥ Books and periodicals, Theater, concerts, or movies, Savings.)

y (k) Has your financial responsibility for others shifted to someone else while

| you have been unemployed? No ______ Yes ______ In full?
Tniparthe = 0

| () What has been the most serious result of your unemployment?

3. (a) Have you met with discrimination since 1929 because you were a woman?

>
Yego, . o No ... .-
(b) Has this discrimination resulted in (1) Smaller beginning salary? ______
(2) Reduced salary? ______ (3) Demotion in duties? ______ (4)
Restricted promotion? ______ (8) Loss of job? _.__o_ (6) Refusal
af job? ol .. (7) Other? ______
4. (a) Have you met with discrimination since 1929 because of your marital
status? Yes _._____ NolLaele
(b) Has this discrimination resulted in (1) Smaller beginning salary? ______
. (2) Reduced salary? ______ (3) Demotion in duties? ______ (4)
Restricted promotion? ______ (5) Loss of job? ______ (6) Refusal
ofijob? i lis. 1. (7) Other? ... ...
5. (a) Have you met with discrimination since 1929 because you were too young?
Neglaoul o NoRLE L Or too 0ld? Yes ______ I
(b) Has this discrimination resulted in (1) Smaller beginning salary? ______
(2) Reduced salary? ______ (3) Demotion in duties? ______ (4) Re-
stricted promotion? ______ (5) Loss of job? __.____ (6) Refusal of
'f Jobl e (7) Other? ______

.

{

v

-
!
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It is necessary to have the following information on your occupational experience for the 10 years beginning January 1, 1925,

[Pace 4]

D. OCCUPATIONAL HISTORY

and ending December 31, 1934, both from women steadily employed and also from those out of work:

(6))

Date entering
position !

(Mo.-Yr.)

@

Date leaving
position

(Mo.-Yr.)

3)

Type or title of
position (select
from list 1)

@

Nature of business or profession (store,
bank, college, primary school, hos-
pital, welfare society, settlement)

(5)

Yearly sal-
ary or earn-
ings from.
this posi-
tion 1

®

Full or part
time 3

M

Reason for leav-
ing (select fiom
list 2)

9

Cause of delayed
reemployment
(select from list 3)

9¢

NEWOM ALISYIAINA 0 SALVIS DIWONODH




< L) h T A ey T, s il
¥ < <
LIST 1 LIST 2 LIST 3
Enter number in column 3 indicating type of position which applies in your case. Enter number in column 7 indicating =~ Enter number in column 9 indicating
Indicate if independent business by letters I. B. reason which applies in your case. cause which applies in your case.
; : Lost position because of— 1, Suitable position not available.
1. Artist, designer, worker in museum. 19. Sales, advertising, publishing, not 1. Dissolving of business. 2. No work available in own special
2. Clerical worker. executive. 2. Merger or change of manage- eld.
3. Department manager, commercial.  20. Sectetarf. S ment. 3. Further education.
4. Editorial executive. 21. Worker in social, health, or religious 3. Department or job discon- 4, Illness of self.
5. Editorial worker. organization. tinued. 5. Desire for leisure.
6. Executive, commercial. 22. Teacher, executive. Reduction in force:laid off becauseof— 6. Marriage.
7. Home-economics specialist. 23. Teacher, not executive. 4. Marital status. 7. Care of children,
8. Household management. 24. Telegraph or telephone operator, 5. Age. 8. Other home duties.
9. Lawyer or lawyer’s clerk. 25. Other (specify). 6. Shortness of service.
10. Librarian. 7. Other (specify).
11. Musician, actress. Withdrew because of—
12. Nurse, supervisor. 8. Inadequate payment.
13. Nurse, not supervisor. 9. Reduction in pay.
14, Office manager or supervisor. 10. Lack of advancement.
15. Personnel. 11. Better opportunity.
16. Physician, psychiatrist. 12. Marriage.
17. Research or other scientific worker. 13. Pregnancy. .
18, Sales, advertising, and publishing, 14. Young children.

executive. 15. Other personal reasons. -

1 Count as a new position one after a period of unemployment, even if it means a return to a former position. (Exception, school teacher on summer vacation, ete.)
2 If change in salary, give first and last salary in this position.

3 Part time is a few hours each day, or 2 or 3 days a week.
¢ Classification of type of position through the courtesy of the American Woman'’s Association.

XIONTIIV

LS
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TaBLE I.—Colleges and wuniversities from which respondents received graduate

degrees
Number Number
Name of school “gg?g" Name of school 02: ;’;’_1'
porting porting
Total reporting grad- University of Denver_________ 21
uate degree__________ 3, 646 || Washington TUniversity (St.
Total reporting institu- 1L e Rt s L R g 20
Tes T T e e 3,484 || Harvard University__________ 19
Bryn Mawr College._ . _______ 19
Columbia University ! _______ 706 || University of Cincinnati_ _ ____ 19
Teachers College (Columbia University of North Carolina,. _ 19
Universiby). . ool o L L 330 || Johns Hopkins University_____ 17
University of Chicago_________ 257 || University of Iowa___________ 15
University of Wisconsin_______ 139 || Kansas State College_________ 14
University of Michigan_______ 118 || Clark University__.___________ 13
University of California_______ 103 || George Peabody College_ _____ 13
Stanford University__________ 73 || University of Oregon_________ 12
University of Texas__________ 66 || Colorado State Teachers Col-
University of Illinois__________ 58 BEE o R e e Tl 11
University of Missouri________ 53 || Rutgers University_..________ 11
University of Minnesota______ 52 || Western Reserve University . - _ 10
University of Pennsylvania____ 49 || Indiana State Teachers Col-
Cornell University_____..______ 46 ege i e RO e S 9
Ohio State University____.____ 45 || Tulane University____________ 9
Indiana University ... ______ 42 || University of Southern Cali-
University of Nebraska.__.____ 40 137y 11 NS e e S S 9
Northwestern University______ 36 || University of Oklahoma_______ 8
Radecliffe College_____________ 35 || Southern Methodist Uni-
Yale University o - ool ol 35 eraityy Lo Db e i 7
University of Washington._____ 35 || University of Virginia________ 7
Iowa State College of Agri- Duke University .- ___________ 6
ealbure o e laane el Lk 33 || Pennsylvania State College____ 6
University of Colorado._______ 31 || New Jersey College for Women _ 5
New York University_________ 31 || University of Hawaii_________ 5
University of Kansas_________ 30 || University of South Dakota.___ 5
University of Pittsburgh______ 25 || Wellesley College___._________ 5
Boston University____________ 25 || Bucknell University. - _______ 4
Brown University_-__________ 23 || Montana State University_____ 4
George Washington University. 21 || Ohio Wesleyan University._.__ 4
______ 21 |l University of Alabama.__._____ 4

Syracuse University._ .-

1 Exclusive of Teachers College.
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APPENDIX 59
TaBLE 1.—Colleges and wuniversities from which respondents received graduate
degrees—Continued
l\iumber Number
of wom- of wom-
Name of school A Name of school Pt
porting porting

University of Maine_ . ________
University of North Dakota___
Vanderbilt University_________
Women’s College of the Uni-
versity of North Carolina...
Cornell College_ _____________
Dickinson College ___________
Louisiana State University____
New York State College for
dFeacherst—” ol ¢
Pomona College______________
Purdue University___._________
University of Buffalo.________
University of New Mexico_____
University of Rochester______.
Bates College________________
Michigan State College of Agri-
culture and Applied Science.
Montana State College._______
Oberlin College_ _ ____________
Oregon State College of Agri-
(o]0 0 E e e O RN MR
University of Arkansas________
University of California at
YogAupeles = - o o .o:
University of Mississippi______
University of Tennessee_______
Wittenburg College___________
Allegheny College____________
Baylor College_______________
Carleton College. . __________
Carnegie Institute of Tech-
NAIOEN oo e VaL e v
College of William and Mary. _
Colorado College_.___________
Denison University. .. _-.._._

e = MMM R RORD BORORD  BOCOCOCOCOCOCS COCOCO R W

DePauw University . _________
Florida State College for

Fordham University__________
Grove City College___________
Hunter College.______________
Illinois College_______________
Kansas State Teachers Col-
lepos: TR el NOEHre iy f!
Knox College_ .. _____________
Lawrence Cgollege ____________
McGill University____________
Miami University____________
Mississippi State College______
St. Lawrence University ___ ___
Simmons College_____________
Smith College________________
State University of Ohio______
State College of Washington___
Texas State College for Women_
Transylvania College_ ________
University of Akron__________
University of Georgia_________
University of Kentucky_______
University of Maryland_______
University of New Hampshire_ _
University of Vermont________
University of Wyoming_______
Vassar College_______________
Winthrop College_ _ . _________

Other colleges and universities
(including foreign) not on
A. A. U. W. list.

Not reporfedt 0 Bl S

Pt ok ok ok ok ot ol ok ok ok ok o o ok ot ok ok ok o o ot ok ok ok o ok ok ek

498
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TasLe II.—Unemployment, Dec. 31, 1934, related to occupation and reason for leaving last job g
Number repg(r)tl:lill;gtalir;employment Number reporting unemployment involuntary
Occupation All women Reduction in force because of—
Personal | Reasons related
Total A Total -
Tensous to job Marriage or | Short service | Change in sta-
age or other tus of business
Total unemployed ! 415 238 205 33 177 58 31 88
Occupation total___ 412 235 202 33 177 58 31 88
Foranemployer. . = et rm bl 404 231 200 31 173 58 31 84
Teacher, not executive. ___________________ = 211 130 116 14 81 46 12 23 |
Teacher, executive___ 46 28 24 4 18 6 2 10
Clerical worker_ _ 24 12 i 5 : C % EE O 0 3 9
Secretary_._.__ 20 13 10 3 e IR 3 4
AIbolhers: o - e o 103 48 43 5 55 6 1 38
Independently employed .- . _____________ 8 4 2 2 ¢ 3 SN ) e e e 4

1 Of 523 women reporting that they were unemployed Dec. 31, 1934, 111 did not report the reason for leaving their last job. Of these, 108 did not report occupation.
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igitized for FRASER
ttp://fraser.stlouisfed.org/




TaBLe III.—Unemployment, Dec. 31, 1934, related to years of experience

. N AR R . SRR el

Employed Unemployed
All women
- Less 1, less

Years of experience prior to i i A 3 years
cc, 31, 1034 Total Full time Part time Total tl;ggrl t?eaal:s?» S Dver
Number | Percent | Number | Percent | Number | Percent | Number | Percent | Number | Percent | Number | Number | Number
BABLY: = s o 8,320 100.0 7,915 100. 0 7,601 100.0 314 100.0 405 100. 0 129 117 159
Tegsthanh - . .. .. . s c.o 1,424 17.1 1, 260 15.9 1,157 15.2 103 32.8 164 40.5 57 42 65
Slessitnan 10 .. oo 1, 600 19.2 1,472 18.6 1, 409 18.5 63 20.1 128 3.6 32 36 60
Ioglessdhenyds oo o 1, 480 17.8 1,429 18.1 1,372 18.1 57 18.2 51 12.6 17 18 16
I lessthen 20 . o 1,296 15.6 1,273 16.1 1, 240 16.3 33 10.5 23 5.7 10 1 6
20, less than 30. 1,718 20.6 1, 685 21.3 1,643 21.6 42 13.4 33 8.1 12 11 10
30 and over-._. 802 9.6 796 10.1 780 10.3 16 5.1 6 1.5 1 3 2

1 Of the 8,796 women reporting, 411 did not report years of experience and 65 did not report the extent of employment or unemployment.

TaBLE IV.—Occupational changes related to education—M. A. and additional training—19256 to 19356

XIONHddV

: . | A. B., with additional : . | M. A., with additional
A. B., with no addi- H M. A., with no addi- .
Total ra graduate work, or : z graduate work or
DT | tional graduate work Gt AT tional graduate work Thare thin 1 KE A,
Number | Percent [ Number Percent Number Percent Number Percent Number Percent
Total reporting change in occupation !__ 1,959 100.0 342 100.0 810 100.0 336 100.0 471 100.0
Teaching toother...__________________________ 401 20.5 70 20.5 192 23.7 49 14.6 90 19.1
Other to teaching__._______ 264 13.5 51 14.9 110 13.6 39 1. 6 64 13.6
Varied types of teaching_____ 592 30.2 75 21.9 155 19.1 164 48.8 198 42.0
Never taught, other changes. 401 20.5 104 30.4 223 21.5 32 9.5 42 8.9
TR s T e B e e LT 301 15.4 42 12.3 130 16.0 52 15.5 7 16.3

1 Of the 2,706 reporting change in occupation, 144 held a doctor’s degree and 603 did not report the extent of additional training, if any.
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62 ECONOMIC STATUS OF UNIVERSITY WOMEN

TaBLe V.—Occupation of last job, related to marital status

: Widowed, sepa-
Total Single Married fated divarced
Occupation of last job ¥
Number| Percent | Number| Percent | Number| Percent | Number| Percent
Total reporting 1_______ 8,474 100.0 6, 963 100.0 1, 086 100. 0 425 100.0
For an employer_.... ... 8,263 97.5 6, 861 98.5 1, 001 92.2 401 04. 4
SAdHets T s 18 .2 14 .2 3 5 1 .2
Clerical worker. . 2 239 2.8 201 2.9 32 2.9 6 1.4
Editorial worker.__ = 65 .8 44 .6 19 15 2 .5
Home economist.__ - 232 2.7 187 2.7 30 2.8 15 3.5 <
L aWYer:. oo E 8 W1 4 o 1! 2 .2 2 .5
Librarian_________ ~ 460 5.4 405 5.8 37 3.4 18 4.2
Manager, ete_____ = 75 .9 60 .9 11 10 4 .9
Narse © - ... " 60 e 50 o7 4 .4 6 14
Personnel = 143 15% 109 16 15 1.4 19 4.5
Physician and psychia-
trist = 48 .6 37 .5 9 .8 2 .5
Research worker___.______ 187 2.2 147 2.1 37 3.4 3 (7
Sales, advertising, pub-
lishing, executive_.___. 84 1.0 58 .8 24 2.2 2 ub
Secretary__._.__-_...__._ 300 3.5 246 3.5 42 3.9 12 2.8
Social, health, religious
WOPIOY, ool o 414 4.9 321 4.6 72 6.6 21 4.9
Teacher, executive_ 1,168 13.8 983 14.1 122 11.2 63 14.8
Teacher, not executi 4, 704 56. 5 3,954 56. 8 530 48.8 220 51.8
(01717 il e B e B 58 oy 41 .6 12 150 5 1,2
Independently employed.____ 211 2.5 102 15 85 7.8 24 5.6
44 .5 23 .3 19 3 e 2 o5
102 1.2 61 .9 28 2.6 13 3.1
65 .8 18 s 38 3.6 9 2.1
1 Of the 8,541 women reporting occupation, 62 held more than 1job and cannot be included here and 5 did
not report marital status.
v
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TasLE VI.—Earnings in education in 1934

Women who earned in 1934—

Total
Type of position Less than $1,000 $l,00%1}§%so than $1’50%21’8%% than $2’00%2}§%% than 52’50%’338%% than $3,000 and more
Number | Percent |Number | Percent | Number | Percent |[Number | Percent |Number Percent |Number | Percent |Number | Percent
Total in education !._______ 53080 o .. 678 4 o 13400 - - LAGE S ot i 1,087 et i BOB | et (i R RET
Teachers, executive . ___________- 1,079 100.0 61 5.7 138— 12.8 250 23.2 238 186 17.2 206 19. 1

Elementary sehofl.. .. - - 115 100.0 5 4.3 19 16.5 36 3.3 26

Junior high school. R0 [EeEe R, ) EITeS T {1 [SIEE #5 2 7 (S e 5

Senior high school 5 217 100. 0 11 5.1 31 14.3 48 22.1 49

Collpgel oy ids nilh = 400 100. 0 14 3.5 30 7.5 84 21.0 95

Administrative department__ i T My ol SRS 3 1 74

Normal school . ... i f ] el S i R 1 ¥ 1 o>

GtHeE S R e 154 B s L A0 6 4 4 H

Not reporting type_ ... 243 100. 0 15 6.2 38 15.6 64 26.3 51 g

Teachers, not executive.._______| 4,314 100. 0 610 1.1 1,202 27.9 1,214 28.1 799 Z

g

Elementary school _________. 441 100.0 131 29.7 122 27.7 101 22.9 69 (=1

Junior high school_ _ 381 100. 0 65 17.1 152 39.9 95 24.9 49 ol

Senior high school - - 1,487 100. 0 133 8.9 457 30.7 445 29.9 303

Sl e SRR e 928 100. 0 88 9.5 140 15.1 282 30. 4 206

Normal sch = 2%l gillec a2 S S L [ e 90 (8 I LTt

Othep: - = _ o, O8]t Zo i I A= 151 B ERa s ol SRESELE

Not reporting type_ .. 997 100.0 163 16.4 318 319 275 27.6 160 16.0

1 Of the 5,674 women in education, 225 did not report the amount and 56 received compensation in addition to cash salary or in lieu of salary.
(=2
(YY)
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TasLE VII.—Earnings of members in occupations other than education in 1934

Women who earned in 1934—

Total
$1,000, less than | $1,500, less than | $2,000, less than | $2,500, less than
Occupation Less than $1,000 2 $1,500 r §2,000 s $2,500 ” 53’000 $3,000 and more
Number| Percent | Number| Percent | Number| Percent | Number| Percent | Number| Percent |Number | Percent | Number| Percent
Total reporting t__________ 2,239 100.0 607 26.8 531 23.4 471 20.8 272 12.0 156 6.9 232 10.2
For an employer..._.________ .. 2,118 100.0 538 25.4 512 24,2 454 21.5 264 12.5 147 6.9 201 9.5
427 100.0 60 14.1 127 20.7 135 31.6 67 15.7 24 5.6 14 3.3
385 100. 0 115 29.9 92 23.9 87 22,6 52 13.5 21 5.5 18 4.7
82 30.0 98 35.9 49 17.9 20 7.3 11 4.0 13 4.8
112 56. 0 46 23.0 29 14.5 8 4.0 3 L5 2 =0
20 10. 8 33 17.8 47 25.4 39 21.1 26 14.1 20 10.8
31 20.0 28 16. 5 34 20.0 21 12.4 23 13.5 30 17.6
9 7.4 19 15.7 18 14.9 19 15.7 18 14.9 38 31.4
b TS 5l S 4] R 4 b oo 4 o (1l SRR o

Bales, advertising, publish-
ing, executive
Editorial

19

1 Of the 2,528 women in occupations other than education, 157 did not report the amount and 102 received compensation in addition to or in lieu of salary.
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TaBrr VIII.—Marital status and living arrangements of women, related o number of their dependents in 1934

‘Women supporting given number of dependents who were—
Total Single SN
Dependents Married Q0w e, SePar
Total Living inde- Living with rated, divorced
pendently family
Number| Percent | Number| Percent | Number| Percent |Number | Percent | Number| Percent | Number| Percent
Potalreporiingl - . 3,001 100.0 2,354 100.0 1,398 100.0 956 100. 0 495 100. 0 242 100.0
One dependent:
One wholly dependent .. _________ 439 14.2 312 13.3 169 121 143 15.0 68 13.7 59 24.4
One partially dependent________________________ 897 29.0 760 32.3 467 33.4 293 30.6 101 20. 4 36 14.9
Two dependents:
Two wholly dependent.._________________________ 198 6.4 117 5.0 48 3.3 71 7.4 38 e 43 17.8
Two wholly or partially dependent____.__________ 786 25.4 628 26.7 384 27.5 244 25.5 112 22.6 46 19.0
Three dependents:
Three wholly dependent_____________.._________ 37 1.2 20 .8 9 .6 11 12 12 2.4 5 2.1
Three wholly or partially dependent_.__________ 348 1.3 235 10.0 141 10.1 94 9.8 83 16.8 30 12.4
Four dependents: 2
Four wholly dependent._ . ________ oo 17 .8 11 .5 4 .3 7 K 4 .8 2 .8
Four wholly or partially dependent_____________ 161 5.2 107 4.5 68 4.9 39 4.1 42 8.5 12 5.0
Five dependents:
Five wholly dependent__________________________ 6 .2 4 .2 2 & | 2 .2 2 SRS s g e
Five wholly or partially dependent_____________ 202 6.5 160 6.8 108 7 52 5.4 33 6.7 9 3.7

1 Of the 3,618 women with dependents, 465 did not report number of dependents, 1 did not give marital status, and 61 did not state living arrangements,
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TasLe IX.—Salary of women, related to number of their dependents in 1934

‘Women supporting given number of dependents with salary of—

Total $3,500,| $4,000, 5,000
Less than $1,000, less $1,500, less $2,000, less $2,500, less $3,000, less less less i
Dependents $1,000 than $1,500 than $2,000 than $2,600 than $3,000 than $3,500 | than | than e
$4,000 | $5,000
Num-| Per- |Num-| Per- | Num-| Per- |Num-| Per- | Num-| Per- [Num-| Per- |Num | Per- [Num- |Num-| Num-
ber | cent | ber | cent | ber | cent | ber | cent | ber | cent | ber | cent | ber | cent | ber ber ber
Total reporting1____._________. 2,827 | 100.0 183 | 100.0 524 | 100.0 662 | 100.0 542 | 100.0 361 | 100.0 191 | 100.0 119 130 115
One dependent:
One wholly dependent____________ 309 | 14.1 14 B 70 | 18.3 94 | 14.2 88| 16.2 60| 16.6 30| 15.7 16 17 10
One partially dependent. . < 846 | 29.9 60 | 32.8 163 311 217 | 32.8 153 | 28.2 103 | 28.5 65| 34.0 30 28 271
Two dependents:
Two wholly dependent___________ 182 6.5 6 3.3 37 71 40 6.0 35 6.5 24 6.7 1 5.8 8 9 12
Two wholly or partially depend-
BHE S L 713 | 25.2 55| 30.0 44| 27.5 180 | 27.2 135 | 4.9 91| 256.2 34| 17.8 31 25 18
Three dependen
Three wholly dependent__________ 32 1.1 2 L1 2 .4 5 .8 7 1.3 8 2.2 3 16 1 2 2
Three wholly or partially depend-
Rl e e 316 | 11.2 22| 12.6 61| 116 51 %7 60 | 1L1 35 9.7 26| 13.6 15 21 24
Four dependents:
Four wholly dependent___________ 14 5 2 1.3 Lo 2 .3 4 = 1 .3 1 = 2 1
Four wholly or partially depend-
enfmerlln e e i 136 4.8 6 3.3 24 4.6 27 4.1 28 5.2 17 4.7 11 5.8 4 12 7
Five dependents:
Five wholly dependent__._________ 3 £ - 1 b 1 2 1 o Ul oo e e R S T S e IR R L R S
Five wholly or partially depend-
o e el IS R S e 186 6.6 14 7.6 22 4.2 45 6.8 32 5.9 22 6.1 10 52 13 14 14

1 Of the 3,618 women with dependents, 422 did not report the number of dependents, 306 did not state income, and 63 received income in lieu of cash salary or in
addition to it and are not included here.

.org/
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Tasre X.—Discrimination, 1929-35, and its results, related to change in occupation, 1925 to 1935

R T MY s T LT A et

Change in occupation in 10-year period

Not{ re-

Total Varied | Never POrting

: Teach- whether

: Total reporting | 7 Other to| types of | taught,
Results since 1929 No change change 1;%% é;;) teaching| teaching| other Other | change
changes
Number| Percent | Number| Percent | Number| Percent | Number| Number| Number| Number| Number| Number
BECAUSE OF SEX
Women reporting diserimination ___________________ LB 5 ) RS, 525 |_ 85 77 186 86 91 117
‘Women reporting results____________________________ LDt SE e R R R 504 84 75 176 81 88 115
Total discriminations reported______________________ 2,476 100. 0 1, 564 100.0 735 128 92 255 132 128 177
Smaller beginningsalary. . ______________________ 781 31.5 466 29.8 251 38 38 91 41 43 64
Salary reduction, demotion..__.___________ 641 25.9 443 28.3 150 29 14 57 29 21 48
Restricted promotion_____________________ 563 22. 391 25.0 142 25 19 43 32 23 30
‘ 1001 (o] s e m e e SR e T 85 3.4 42 2.7 35 L S 13 6 i 8
Refusal of job_.__ 282 11.4 133 8.5 127 23 15 41 23 25 22
521 o1 e R S R e R e MOt L 2 124 5.0 89 5.7 30 4 6 10 1 9 5
BECAUSE OF MARITAL STATUS

Women reporting diserimination . _._.__________ B |- ASE e 178 o enaoie 45 17 51 27 38 63
‘Women reportingresults. . .. . ..ol Mooy Ll 818 i) § L S 45 16 48 26 35 59
Total discriminations reported. . __ ... ____._____ 673 100.0 301 100.0 212 100.0 57 17 60 32 46 70
Smaller beginning salary_ 47 7.0 24 6.1 19 9.0 5 2 3 4 b 4
Reduction in salary____ 77 11.4 57 14.6 16 7.5 7 1 3 2 3 4
Demotioninduties. - ______________ .. _ 19 2.8 14 3.6 5 2.4 | EE e e R [ ERE o 48
Restricted promotion_______________.____ 66 9.8 43 11.0 18 8.5 2 1 7 3 5 5
Imsaofjob e ni s r o o 157 23.3 96 24.6 45 21.2 12 5 15 5 8 16
Refusalofiob == - = 249 37.0 124 31.7 92 43.4 29 6 22 14 21 33
Othapiec ot s L e e 58 8.6 33 8.4 17 8.0 1 2 6 4 4 8
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TaBLE XI.—Discrimination, 1929-35, and its results, related to employment, Dec. 31, 193}

Employed Dec. 31, 1934 Unemployed Deec. 31, 1934
Total part | Not re- Less | 1,less | 3 years | Not re-
Results since 1929 Total Full time timo porting | Total | thanl | than 3 and porting
time year years more time
Number| Percent | Number| Percent | Number| Percent |Number |Number | Number| Number(Number | Number( Number
BECAUSE OF ADVANCED AGE

Women reporting diserimination__________ . T 3 5l IR s SR B 27 6 39 11 6 18 4+

‘Women reporting resutts!_________________ " bl RN ERile o St 37 & (SAAE 26 6 34 10 6 16 2
Total disoriminations reported.._._________ 240 100.0 204 100. 0 168
Smaller beginning salary.___.___________ 12 5.0 11 5.4 9
Salary reduction, demotion_.._________ 31 12.9 31 15.2 25
Restricted promotion__________________ 40 16.7 39 19.1 39
Lossofjob ... ... . .. e 10 4.2 6 2.9 5
Refusal of job.__ = 126 52.5 99 48.5 7
e o e e s 21 8.7 18 8.8 13

‘Women reporting discrimination__________ < b 376 |- 349 L 24 3 36 20 4 4 8

‘Women reportingresults. _________________ 892 i T/ e T o IS 23 3 35 20 4 4 v

Total discriminations reported . __._________ 491 100. 0 450 100.0 421 5 8

Smaller beginning salary.______________ 159 32.4 149 33.1 143 2 4
Salary reduction, demotion_ 37 7.5 37 8.2 37
Restricted promotion_________ 81 16.5 80 17.8 76
b b T I el SR e I 14 2.9 13 2.9 12
T A i e e M L SN B 191 38.9 164 36.4 146
30 et I M T 9 1.8 7 16 7

1 2 women were unemployed 7 years.
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TaBre XII.—Discrimination, 1929-35, and its results, related to change in occupation, 1925 to 1935
Change in occupation in 10-year period =
(]
: report-
Results since 1929 Total : Meach- Oiher 1"Van'iedl_ tNevﬁ' hh%ig]
Total reporting | 0 ypes of | taug! whether
No change change aﬁg teach- | teach- | other | OtHeT |"change
ing changes
Number | Percent | Number | Percent [Number | Percent | Number | Number| Number| Number| Number| Number
BECAUSE OF ADVANCED AGE
Women reporting discrimination 28 0 ) S Bl e 20 12 15 15 20 24
‘Women reporting results 213 |- 8 0 18 11 13 15 19 21
Total discriminations reported 240 130 100. 0 85 100. 0 21 13 15 16 20 25
Smaller beginning salary..__.____._____________ 12 8 6.2 3 o T e 1 5, e 1 1
Salary reduction, demotion 31 18 13.8 8 9.4 3 2 i S 1 5
Restricted promotion_ ___________________ 40 26 20.0 9 WGal=t == 4 B2 e 2 5
Loss of job 10 6 4.6 3 3.5 - R RN bl e 1 SR S 1
Refusal of job 126 60 46.2 55 64.7 15 5 T 14 14 11
ther i 21 12 9.2 7 8.2 2 ! 1y S S 2 2 2
BECAUSE OF YOUTH

Women reporting diserimination. oo _________ 412 | 244 | . b7 Lt 19 30 33 39 25 22
‘Women reporting results 802 |- > 1 1) 144 (... 18 29 33 39 25 18
Total diseriminations reported.- .- ___________ 491 280 100. 189 100.0 21 37 41 55 35 22
Smaller beginning salary._ . ______________ 159 102 36. 49 25.9 4 12 13 13 7 8
Salary reduction, demotion 37 23 8. 12 6.4 > 1) e 5 5 1 2z
Restricted promotion___. 81 47 16. 31 16.4 1 6 7 12 5 3
Loss of job 14 7 2. 7 3.7 2 ) 1 SRR 2 { T TS
Relgmatafdob, < X o e T e 191 96 34. 86 45.5 13 16 16 22 20 9
Other 9 5 ) 35 4 ) 5% [l YRt 2 1 T e e o
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TaBLE XIII.—Discrimination, 1929-35, because of youth, and its results, related to age, Dec. 31, 1934
Age, Dee. 31, 1934
Not re-
Total
5 porting
Results since 1929 Total reporting 20, under 25 25, under 30 30, %gder Bg":élrd
Number | Percent | Number | Percent | Number | Percent | Number | Percent | Number | Number | Number
‘Women reporting discrimination___________________ AL e S L e et 71 ey 18hnde e Lo 42 16 19
Women reporting results . oo oo w1 1l B e Sunit. sl o b1 11 - s REC 180 40 15 17
Total discriminations reported..___________________ 491 100.0 468 100.0 165 100.0 233 100.0 51 19 23
Smaller beginning salary___ ... _____________ 159 32.4 154 32.9 60 36. 4 76 32.6 12 6 5
Salary reduction, demotion. 37 7.5 33 7.0 5 3.0 22 9.4 (7 st R 4
Restricted promotion_____ 81 16. 5 77 16.5 15 9.1 42 18.0 13 4 4
Lossofjob__________ 14 2.9 14 3.0 6 3.6 6 2.6 PRl e
Refusal of job 191 38.9 181 38.7 75 45.5 84 36. 1 18 4 10
Lo BT e s e et o T Nt e 1.8 19 4 2.4 3 15 SN, 2t s
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