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LETTER OF TRANSMITTAL

Unitep StaATESs DEPARTMENT OF LABOR,
WouMmEN’s BUREAT,
Washington, April 22, 1938.
Sir: I have the honor to transmit herewith a report showing the

status of labor laws for women in the several States and Territories
as of December 31, 1931.

Bulletin 63, which includes the legislation to 1927, has been so
much in demand that I am sure a revision presenting the laws in their
current form is warranted. In addition to hour, minimum-wage, and
home-work legislation, covered in earlier &d.ltmns this report includes
laws that prohibit or regulate the employment of women in certain
occupations and laws that require seats for women workers.

This revision has been prepared by Florence P. Smith, research
assistant of the bureau.

Respectfully submitted.

Hon. W. N. Doaxk,
Secretary of Labor.

MAaryY ANDERSON, Dhrector.



LABOR LAWS FOR WOMEN IN THE STATES
AND TERRITORIES

DECEMBER 31, 1931

LAWS REGULATING HOURS OF LABOR

Only four States in the United States—Alabama, Florida, Iows,
and West Virginia—have no law of any sort regula the hours of
work for women. Indiana has but one limitation of hours—that
prohibiting the employment of women at night in manufacturing.
All the other States either have definitely forbidden the employment
of women for more than a certain number of hours a day or week or
have penalized all employment beyond certain specified hours by
providing that it must be paid for at an increased rate.

No State has regulated each industry or occupation by the passage
of all types of hour laws. States that regulate daily hours often fail
to limit the number of weekly hours, to provide for one day of rest
in seven, meal periods, or rest periods, or to prohibit night work. Few
States have al]p types of laws. In California, Delaware, Kansas, and
Pennsylvania there are laws of these various kinds covering manufac-
turing establishments. _

Of the Territories, only the Philippine Islands and Puerto Rico have
any laws regulating the employment of women.

Eight-hour laws.

The shortest period to which hours of work are limited is eight
hours a day, set by the laws of 10 States—Arizona, California,
Colorado, Kansas, Montana, Nevada, New Mexico, New York, Utah,
and Wnsﬁingtrnn—and the District of Columbia and the Terntory of
Puerto Rico. The number of industries or occupations included in
these laws varies tfaatly.

California has the most inclusive legislation. An act of the legisla-
ture in that State limits the hours of work strictly to 8 a day and 48
a week in any manufacturing, mechanical, or mercantile establish-
ment or industry, laundry, hotel, public lodging house, apartment
house, hospital, barber shop, place of amusement, or restaurant, or
telephone or telegraph establishment or office, or the operation of
elevators in office buildings, or any express or transportation com-
pany. In addition to the industries and occupations covered by this
act of the legislature, the hours of work in a number of other industries
and occupations have been limited by orders of the industrial welfare
commission. Certain of these orders set a 6-day week and limit to
8 a day and 48 a week the hours of women employed in the dried-

1



2 LABOR LAWS FOR WOMEN IN THE STATES AND TERRITORIES

fruit-packing industry, in the nut cracking and sorting industry, as
labelers in the fruit and vegetable canning industry, as labelers or
office workers in the fish-canning industry, and as office workers in
the citrus packing and green fruit and vegetable packhf industries.
Other orders permit women in hotels and restaurants and in unclassi-
fied occupations who work six hours a day or less to work seven days
a week; and still others require increased rates of pay for all hours
worked beyond the prescribed limits or on the seventh day of the
week in the fruit and vegetable canning and packing industries, the
ﬁah-canningrindustry, and by specified groups in the motion-picture
industrfr. hus by a combination of methods of legislation Cali-
fornia limits the hours of work for practically all women workers
except agricultural and general and professional office workers, gradu-
ate nurses in hospitals, and domestic servants.

Although the States in the gmmf) under discussion limit daily hours
uniformly to eight, the number of hours a week that a woman may
work varies. 1izona, California, Kansas, Utah, the District of
Columbia, and the Territory of Puerto Rico allow only 48 hours of work
a week. Nevada allows 56 hours and New Mexico 48 and 56 hours.
New York also limits the week to 48 hours but permits an alternative
schedule of 9 hours a day and 49% hours a week with an overtime
provision that, in factories, may extend the week to 51 hours. Colo-
rado, Montana, and Washington have no weekly limit.

Eight-and-a-half-hour laws.

North Dakota and Wyoming, by acts of the legislatures, provide for
a working day of 8% hours in specified industries and occupations.
The North Dakota law applies only to towns of 500 or more popula-
tion and limits the weekly hours to 48. The Wyoming law covers
the whole State but allows a working week of 56 hours.

Nine-hour laws.

Eighteen States—Arkansas, Idaho, Kansas, Louisiana, Maine,
Massachusetts, Michigan, Minnesota, Missouri, Nebraska, New
Mexico, New York, North Dakota, Ohio, Oklahoma, Oregon, Texas,
and Wisconsin—limit to nine hours the working day of women in
" specified industries or occupations. Two of these—Massachusetts
and Oregon—limit the weekly hours to 48. Kansas allows 49% hours
a week In laundries and factories and 54 hours a week in mercantile
establishments. Ohio and Wisconsin allow 50 working hours a week,
New Mexico allows 56 hours, North Dakota 54 hours in mercantile
and 58 hours in public housekeeping establishments in towns of less
than 500 population, Idaho sets no weekly limit, and the remaining
States allow 54 hours a week.

Minnesota, though many of its women workers are limited to nine
hours a day, inc.luudgea a greater number under a 10-hour law.
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Crarr L—TYPES OF LABOR LAWS FOR WOMEN, BY STATE OR
TERRITORY !

Daily hour limits Weekly bour limits Night

work

Btate or Territory

regulated ||

occupations

Beats

FProhibited or

e

| Day of rest

Limite
| Home work

EFBI 9| 10104 lﬁlll ].'l’ﬂr{ﬂﬁllﬂ 55 Ll'rﬂ[ﬂ

L]
]
L]
]
L]
i
¥
]
i
¥
i
I

Colorado..eaeeea-- : 5 . S R
Connecticut.......|..|..|--] ¥ - B U U B U O
Mm“-—--!-- B ) R *--I CEE ) i
FmdL--i-- & e e |- -‘--I----- -
ﬂml‘-—-—--il-l---- e it I*:F‘--‘- | s e e e | - e ’* F =
RN, o anfes : - -

L I &

|
2E
i
ti
B
ok R
»
30 20 3 3 2 2

»
"
"

]
I
]
]
[]
i
]
i
i
i
L]
1
I
"
]
I
]
\
]
i
¥
i
[]
!
i
[]
i
]
L]
[
i
(]
i
]
L]
i
]
1
i
]
i
]
i
]
i
i
i
]
E
]
]
]

i
1
]
[
1
L
]
L]
¥
¥
1
L)
i
[
i
!
i
[
i
[
i

L
i
]
I
]
]
]
i
]
]
!
]
i
I
i
]
i
]
i
]
i
L]
i
[]
¥
¥
I

»
TR

A I T

*I---- ssslssl=sleslsnm|an EEELE T EE * S S o mf -
[ i

Nk
»
%
¥

*

i

"i

»*

=
YT
"ok

] s s o s - rpee—— )

ﬁtnnmi}tm--”ﬁ-., s B
Mlﬂmfﬂ' ki
Montans. .eeeeeeea]-x
Nebraska. .o .-...|..|--
Nevads..oooeeeo. .9
ﬁl‘l’ Jﬂmpahh'u...
ow Jarsey. ... ._|-_|-.
New Muh,;:_-...,__ *l_.
New York ... ... ;%
North Carolina____|..|.
North Dakota. .. __|._|%
Ohlo. oo )
Ulhhuma.....-.--- ek

Oregon

Pmnsrlm N
Rhode Island.___. Al e
South Caroling. ...|..|..
Bouth Dakota. .._.|..|..
Tennesses_________.|..|..

T
»

T3 23 S T SN T 3 3 3 T S

*
* = -b; - ’-‘ ; Sl B Bl L * s - -

%

o | e e o

o L RO N i

L L BT ]

.ﬂ"::II‘

mrm|lrmlrm| | - mamm|mefwe -

=]
E
i
E
:
E
*

se=|==les *--—-'-—-- sx|l==sjes=l= slae=|=- i EE Ut EREES E

[
]
L]
L]
¥
[l
L]

g
S
Y

*!

K-
i

:

i

*

;

ok %

Wisconsin_ |7 e e| ol o DT T T e I o T e e k] ok | ok ke
wﬂmlﬂmlr---- = *‘-- - == eI LT * = = - - e o o s e * Lt

*
»
Ftli
*! 4
o 30 206 2 2 22 00 0 000 2 5 0 0 00 20 2 2 3 2 0 O
'

Btates..___. 10, 2018] 17 119 2217 &
Dist. of Columblis 4 g B '

Philippine Islands
Puerto Rico.

=4
[ ]
-

S, 6 MY ISH SRR O S | ek B9 ¥ My e SN o BN B SEm .
Lot

2153 X, st [l ity jd IRCIL IOV M Rt 1 i) [ A e SR B [ ' REECUGR cansl-=] W

I it s [ [ o

N

1 For detalls of laws see text and succeeding charts.
) .ﬁ.ﬁ.pllu to all amployeas.
minimum-wage law in Minnesota has been held unconstitutional as applied to adult women.

Ten-hour laws.

In this group are found the States of Connecticut, Delaware,
Georgia, Illinois, Kentucky, Maryland, Minnesota, Mmsmm New
Je Nﬂw Mamm (}m%on Pennsylvania, Rhode Island Soutb
Caroli ma, South anuta , and Wisconsin—17 in all. Tha
weekly hours show considerable variation. New Jersey, Pennsy
vania, Rhode Island, and South Dakota have the shortest lumt 54
hours a week. Cﬂn.nentmut Delaware, South Carolina, and Wiscon-
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ﬂm allow 55 hours; Minnesota permits 58 hours; Georgia, Kentucky,

land, Mlsammp i, and New Mexico, 60 hnurs ois, Oregon,
and irginia set no weﬁkl limit. Three of these States—New Mexico,
Oregon, and Wisconsin—limit the hours of the majority of their women
workers to less than 10 a day and include only a few groups in their
10-hour laws.

The laws in Georgia and South Carolina apply to both men and
women. Mississippl and Oregon, in addition to their laws for women
only, have 10-hour laws that cover both men and women, the Oregon
act allowing three hours’ overtime daily if time and a half is paid.

Te1 « ‘nd-a-quarter, ten-and-a-half, eleven, and twelve hour laws.

In this miscellaneous group of laws are found the States of New
Hampshire, permitting a 10¥%-hour day and a 54-hour week; Vermont,

10}4—11&111- ay and a 56-hour week; Tennessee, a lﬁ}é-hnur day nnd
a 57-hour week; North Carolina, an "11-hour dn and a 55-hour week
in factories and mills; and South Carolina, a 12 hour day and a 60-
hour week in mercantile establishments.

Weekly hour laws.

Six States—Connecticut, Louisiana, Maine, Minnesota, New York,

a.nd n—nhave lagmlatmn supplementing the laws regulating both

weekly hours and limiting only the weekly hours in the case

uf carta.m a.ddltmnal industries or occupations. For these weekly

limits Connecticut and Minnesots specify 58 hours; Maine and New

York, 54 hours; Louisiana, 60 hours; Oregon, 56 hours in one occupa-
tion and 48 hours in another.

Summary of laws limiting daily and weekly hours.

In all, 43 States have laws that limit the number of hours that a
woman may work. In many States, however, the number of indus-
tries or occupations coming under the law 1s so small as to affect only
a small proportion of all working women in the State. A comparison
of the laws will show that generally the States that have the shortest
working day and week are also the States that place the greatest
number of mdusmaa or occupations under the provisions of the law.

LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER
WORKDAY, TIME FOR MEALS, AND REST PERIODS

Nineteen States, the District of Columbia, and the Territories of
Puerto Rico and the Philippine Islands have further regulated the
hours of working women by providing for breaks in their employment
periods. Except in the Pglﬁ J)maa these laws supplement legislation

on the length uf the working day and week.

Day of rest, one shorter workday.

Thirteen of these States—Arizona, Arkansas, California, Connecti-
cut, Delaware, Kansas, New Je Naw York, North Daknta, Ohio,
Oregon, Pennsylvania, and Was —and the District of Co-
lumbia have limited the number of d ays t.ha.t 8 woman may work in
succession, in the majority of cases to six days out of seven. In two
States, one shorter workday in addition to the day of rest is a specific
raqmremant In New Yurk & short day of not more than 4% hours
is obligatory except under the provision for an 8-hour day, 48-hour
week. Oregon requires one shorter day in each two weeks in the
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telephone industry outside of Portland. Under the hour laws of a
few States one shorter day is optional through provisions allowing
daily overtime if the maximum weekly hours are not exceeded and the
week does not exceed six days. In some States one shorter day fol-
lows of necessity if the maximum daily hours prescribed in the law
are worked—for example, in Ohio, whose law allows 9 hours a day
but not more than 50 hours and 6 days a week.

Time for meals.

Thirteen States—Arkansas, California, Delaware, Kansas, Louisi-
ana, Massachusetts, Minnesota, New York, North Dakota, Ohio,
Pennsylvania, Washington, and Wisconsin—and the Territories of
Puerto Rico and the Philippine Islands have provided that a period of
time, varying from 30 minutes to 1 hour, must be allowed for meals.
Rest periods.

Twelve States—Arkansas, California, Delaware, Kansas, Maine,
Maryland, Massachusetts, North Dakota, Oregon, Pennsylvania,
Washington, and Wisconsin—the District .of Columbia, and the
Territory of Puerto Rico have ruled that a woman may work only a

fixed number of hours, usually five or six, without a meal period or a
rest period of some sort.

Summary.

A great many of the States that have laws limiting the total num-
ber of hours that & woman may work per day or per week have not
srovided for any breaks in her employment. Only 19 States, the

istrict of Columbia, and the Territories of Puerto Rico and the
Philippine Islands have provided that women must have a day of
rest, or one shorter WDII-EE{JE}', or time for meals or rest periods.

In the States that have industrial commissions the orders for rest
eriods, a day of rest, and time for meals generally have been issued
or specific industries or occupations and have considered the special

conditions that apply to each case. For example, Oregon considers
the work in the L?SEphﬂllE industry in the large city of Portland as
distinct from that in the State at large, and provides for 1 day of rest
in 7 in Portland but only for 1 day of rest and 1 shorter day of 6 hours
in every 14 days for the State at large. In California, Oregon, and
Washington the industrial welfare commission orders provide the only
form of regulation mverin% rest periods, time for meals, or one day’s
rest in seven, although daily or weekly hours are fixed by acts of the
legislature.

NIGHT-WORK LAWS

Sixteen States—California, Connecticut, Delaware, Indiana, Kan-
sas, Massachusetts, Nebraska, New Jersey, New York, North Dakota
Ohio, Oregon, Pennsylvania, South Carolina, Washington, and Wis-
consin—and the Territory of Puerto Rico prohibit night work for
women In certain industries or occupations. The laws of three of
these States—Indiana, Massachusetts, and Pennsylvania—cover
only manufacturing, and in South Carolina the law covers only mer-
cantile establishments. In Ohio and in Washington only one very
small group is covered, ticket sellers in the former and elevator opera-
tors in the latter. In the remaining 10 States two or more industries
or occupations are included. Maryland and New Hampshire limit
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the hours that 8 woman may work at night to 8, although Maryland
allows women to work 10 hours and New Hampshire 10% hours during
the day. Delaware, Kansas, Wisconsin, and the Territory of Puerto
Rico, in addition to prohibiting work at night in some occupations,
limit the night hours in certain other occupations.

The most common period during which night work is prohibited
is from 10 p. m. to 6 a. m. A few of the States set only an evenin
limit after which work is not permitted, and one State—Nort
Dakota—prohibits work in one industry before 6 a. m. The longest
period of time during which night work is prohibited is from 6 p. m.
to 6 a. m., the condition in textile manufacturing in Massachusetts
and in factories and laundries in Wisconsin. Not only is night-work
legislation found in & much smaller number of States than is legislation
limiting the daily and weekly hours of work, but in many States
that have both types of legislation the night-work laws cover a
much smaller group of industries or occupations.

PROHIBITORY AND REGULATORY LAWS!

A limited number of employments are prohibited to women by
legislation. Most of these are concentrated in the laws of a few
States and many are prohibited or regulated in not more than one
State. Many of the States have only a single prohibition or regulation.

CONSIDERED BY STATE

No prohibition or regulation.

Twenty-two States and the District of Columbia have no legisla-
tion _reglgating the conditions under which women may work at any
specific occupation or excluding them from employment at any occu-
fa.tmn in any industry. These States are Delaware, Florida, Georgia,

daho, Iowa, Kansas, Kentucky, Maine, Mississippi, Mﬂnt.aua,
Nebraska, Nevada, New Hampshire, New Mexico, North Carolina,
North Dakota, Rhode Island, South Carolina, South Dakota, Ten-
nessee, 1exas, and West Virginia. Two of these States—Kansas and
North Dakota—have blanket laws declaring it unlawful to employ
women under conditions detrimental to their health or welfare, but
no employment is named in the acts and none is specified by any
authorized agencies.
One prohibition or regulation.
The list of 13 States having a single prohibition or regulation com-
rises Alabama, Arkansas, innﬁnd?ana, Maryland, Virginia, and
yoming—seven in all—prohibiting only work in mines; Oregon,
prohibiting messenger service; Connecticut and Vermont, requiring
Egﬁclﬁed unemployed periods for women workers before and after
childbirth; Lowsiana, forbidding the cleaning of moving machinery;
California, prohibiting the lifting or carrying of heavy weights, thereby
regulating the conditions under which women work; and Michigan,
with its law relating to work on moving abrasives, which, however,

because of ambiguous wording, has never been enforced and is con-
sidered a dead letter.

1 In addition to the States, the Philippine Islands have legislation of this character. Act 3071, Bession
Laws, 1923, prohibits the employment wmlnmlmmmmrmw:uhumuaﬂﬂrm

factured, and requires am to t to women em as laborers 30 days' vacation with
before and 30 days after — i
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Prohibition or regulation in one State.

Prohibitions or regulations occurring in only one State are 23 in
number. Minnesota prohibits the oiling of moving machinery and
Missouri says that no woman shall work between the fixed and
traversing or the traversing parts of any machine in motion by the
action of any mechanical power except the machine she is operating.
In New York, ﬁmplu}];;mnt in the basements of memantif: stores
and restaurants may be allowed by the commissioner of labor only
if the basements are sufficiently lighted, ventilated, and sanitary.
In Oregon, messenger service is prohibited; in Colorado, work 1n
.coke ovens; in Ohio, work as crossing watchman, express driver,
molder, taxi driver,’ jitney driver, freight or baggage elevator oper-
ator, baggage handler, freight handler, and workers 1n blast furnaces,
shoe-shining parlors, l;owling alleys, and pool rooms, and in delivery
service; and in Pennsylvania, handling nitrators in the manufacture
of nitroglycerine, ta down blue beds after the process of lead
corroding, setting up blue beds in the corroding stacks of the Old
Dutch process (unless such buckles or lead plates are used as have
not previously been corroded), operating cranes, work for railroad
Gurphorat.iﬂns as messengers calling train crews, and electric, acetylene,
oxyhydrogen, or other forms of welding and cutting except bench an
machine welding and wel in the manufacture of radio tubes.
These exceptions are permitted provided that the women so employed
wear protective clothing prescribed by the department of labor and
industry and are not permitted to handle cylinders containing gases
or to lift weights of more than 15 pounds.

Prohibition in two States.

Work in the manufacture of nitro and amido compounds and the
handling of any dry substance or dry compound containing lead in
excess of 2 per cent are prohibited in New Jersey and Pennsylvania;
work in smelters is prohibited in Ohio and Utah; trucking, section
work on railroads, and ﬁmtflnymeut as gas or electric meter reader
are prohibited in Ohio and Pennsylvania; and employment as bell
hop 18 forbidden in Ohio and Washington.

Prohibition or regulation in three States.

Work on certain kinds of moving abrasives is prohibited in New
York and Ohio, though wet grinding may be permitted in New York.
Michigan also has such a law, but because of ambiguity in wording
it has never been enforced. The cleaning of moving machinery is
prohibited in Louisiana, Minnesota, and Missouri.
Prohibition or regulation in five States.

Lifting or carrying heavy weights (other than in core rooms) is

rohibited in California, Massachusetts, Ohio, Pennsylvania, and

ashington; work in quarries is prohibited in Arizona, New !Yark,
Ohio, Oklahoma, and Wisconsin; and core making is regulated in
Massachusetts, Minnesota, New 'i’ﬂrk, Ohio, and Pennsylvania.
Prohibition in six States.

Employment for certain periods before and after childbirth is pro-

hibited in Connecticut, Massachusetts, Missouri, New York, Vermont,
and Washington.

' On Mar. the tion of taxicab dri was declared In a court of Ohlo to be
2, 1928, prohibi ving county
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CONSIDERED BY CHARACTER OF PROHIBITION OR REGULATION
Mining.

Mining as an occupation for women is prohibited in Alabama,
Arizona, Arkansas, Colinrad«n, Illinois, Indiana, Maryland, Missouri,
New York, Ohio, Oklahoma, Pennsylvania, Utah, Virginia, Wash-
ington, Wisconsin, and Wyoming—17 States in all. In seven of these
States, as already indicated, all other occupations are open to women;
in Colorado only one other occupation, work in coke ovens, is pro-
hibited; and in Arizona, Oklahoma, and Wisconsin work in quarries

is the only other pmhihibed employment. (See also footnote 1.)
Lifting or carrying heavy weights.

In California, Massachusetts, Ohio, Pennsylvania, and Washington
women are not allowed to perform tasks that involve the lifting or
carrying of heavy weights. In California, boxes, baskets, or other
receptacles weighing with their contents 50 pounds or more must be
equip with pulleys, casters, or other contrivances so that they
may be easily moved. This regulation applies to mills, workshops,
restaurants, packing, canning, or mercantile establishments, or any
other establishments employing women. Massachusetts has a law
similarly worded that designates 75 pounds as the maximum weight.
This law applies to manufacturing or mechanical establishments.
The law in California also provides specifically against the carrying
of any box, tray, or other receptacle weighing with its contents 10
pounds or over up or down any stairway or series of stairways that
rise more than 5 feet from the base. Another California regulation
applies to any nccu(fatinn, trade, or industry, except the motion-
Emtura industry, and specifies 25 pounds as the maximum weight to

e lifted or carried.

In Washington women in manufacturing and mercantile estabe
lishments are not allowed to lift or carry ‘““an excessive burden.”
In Pennsylvania, the industrial board has ruled that women shall
not be required or allowed to lift heavy weights in explosive plants
and that women working at permitted welding and cutting operations
shall not be required or allowed to lift any material weighing more
than 15 pounds. Ohio prohibits employment requiring the frequent
or repeated lifting of weights in excess of 25 pounds.

Core-room regulations.

Regulations regarding the work of women in core rooms have been
set up by five States—Massachusetts, Minnesota, New York, Ohio,
and Pennsylvania. Minnesota prohibits women from 1plm:ir:ng cores
in ovens or taking them out. innesota and New York prohibit
the making or handling of cores the weight of which, inclu core
box and plate, exceeds 25 pounds; and a similar restriction in Penn-
sylvania reia.rdmg the making or handling of cores specifies 15
pounds as the maximum weight. Massachusetts forbids the lifting
of any core or cores upon one plate with total cubical contents of
more than 1 cubic foot, or total weight of more than 25 pounds, unless
assisted by mechanical appliances that limit to 25 pounds the physical
effort involved. Massachusetts also requires that no woman shall
work on any core with total cubical contents exceeding 2 cubic feet,
or with total weight, including plate and core box or boxes, exceedin
60 pounds. Ohio provides that women employed in core rooms shaﬁ
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not lift any ul:liect weighin% more than 25 pounds unless mechanical
means are used that limit the physical effort to 25 pounds. In New
York, Ohio, and Pennsylvania women are not permitted to handle
cores having a temperature of more than 110° F.

Massachusetts, New York, Ohio, and Pennsylvania all require
specially constructed partitions between rooms in which core ovens
are located and rooms where cores are made by women, if the making
and the baking of cores are simultaneous operations. Furthermore,
all openings in partitions must be vestibuled with some self-closing
device that will effectually trap gases, fumes, and smoke.

Employment before and after childbirth.

Connecticut, Massachusetts, Missouri, New York, Vermont, and
Washington—six States in all—have legislation prohibiting the em-
Klu}rment of women immediately before and after childbirth. In

fassachusetts and Vermont the period during which women shall
not be required to work is 2 weeks before and 4 weeks after child-
birth: in Connecticut it is 4 weeks before and 4 weeks after; in Mis-
souri, 3 weeks before and 3 weeks after; in New York, 4 weeks after;

and in Washington, 4 months before and 6 weeks after. (See also
footnote 1.)

Blanket prohibition.

There are several States—Kansas, Michigan, North Dakota, Ore-

n, Washington, and Wisconsin—whose laws in general terms pro-

1ibit the employment of women under detrimental conditions.?
Kansas says that women shall not work in any industry or occupation
““‘under conditions of labor detrimental to their health or wel?are” -
the North Dakota, Oregon, and Washington laws are the same with
the substitution of ‘““morals’ for “‘welfare’’; Michigan provides that
no woman ‘‘shall be given any task, disproportionate to her strength,
nor shall she be employed in any place detrimental to her morals,
her health, or her potential capacity for motherhood”; and Wis-
consin says that no woman shall be emplnged in any place or at any
amﬁlnyment dangerous or prejudicial to her life, health, safety, or
welfare.

Summary.

In 22 States and the District of Columbia there are no prohibitory
or regulatory laws regarding the employment of women 1n any spe-
cific occupation. One prohibition or regulation only exists in each
of 13 States; 2 exist in each of 6 States; 3 in each of 2 States; 4 in
each of 2 States; and in 3 States, respectively, 6, 13, and 23 prohibi-
tions or regulations are in force. |

The occupation from which women are most commonly excluded
by law is mining, which is prohibited in 17 States, 7 of which have
established no other legal bars to women’s employment. Two States
only have long lists of occupations at which women are not permitted
to work and 1n most of which women in all other States are legally
free to engage. In all, 37 prohibitions or regulations have been set
up by law in 26 States, and of these 23 are concentrated in Ohio,

! KEansas— Revised statutes, 1923, ch. 44, sec. 640; Michigan—Compiled laws, 1920, sec. 8497; North
Euknta—ﬂnmg!ll:d laws, supplement, 1913-1925, sec. 308b3; Oregon—Code, 1930, vol. 3, title 49, sec. 315:
Washington— Pierce's Code, 1020, sec. 3527; Wisconsin—EBtatutes, 1931, sec. 103,05,

Colorado's minimum-wage law, Inoperative through lack of appropriation, also has & provision of this
type. (Compiled laws, 1921—published 1922—sec. 4265.)
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Pennsylvania, and New Jersey—13 in Ohio only, 5 in Pennsylvania
only, 3 in both Ohio and Pennsylvania, and 2 in both New Jersey
and Pennsylvania. The remaining 14 prohibitions or regulations
are scattered over 25 States.

SEATING LAWS

Practically all the States, the District of Columbia, and the Terri-
tories of Puerto Rico and the Philippine Islands have laws that require
some kind of seating accommodations for women workers. In fact,
only one State—Mississippi—is without any law of this kind. Flor-
ida’s law includes both male and female employees. In many of the
States the laws apply to all or practically all occupations or industries,
in & number to manufacturing and mercantile establishments, and in a
few—Alabama, Maryland, Ng{.:urth Dakota, and South Carolina—only
to mercantile occupations.

Most of the States specify that ‘““suitable’’ seats shall be provided,
some designate ‘‘chairs, stools, or other contrivances,” a few provile
that the seats may be permanent fixtures so adjusted as not to obstruct
the work. One State, however—Kentucky—says that seats that
fold are not a compliance with the law. Regulations in four States—
Kansas, Minnesota, New York, and Ohio—specify seats with backs;
California, Kansas, and Washington require foot rests, the first and
last named stipulating individually adjustable foot rests; and the
same two States—California and Washington—require adjustable
seats at worktables or machines to permit the position of the worker
relative to her work to be substantially the same whether she 1s seated
or standing.

Many of the laws do not specify the number of seats to be provided,
a few designate a ‘‘reasonable’ or ‘‘sufficient’’ number, others require
seats for all female employees or 1 seat for every 2 or 3 workers.

The laws vary little as to the extent to which the seats may be used.
By far the majority of the laws provide that employees be permitted
to sit when not actively anga.gei' in their duties or when sitting does
not interfere with the proper discharge of duties. Others specify
that the seats may be used as may be necessary, or to such extent as
may be reasonable, or necessary, for the preservation of health.

LAWS REGULATING HOME WORK

Because women constitute such a large proportion of home workers,
laws either prohibiting or regulating such work as the manufacture of
clothing, trimmings, and tobacco products in rooms or apartments
of tenement or dwelling houses are included in this study. Fourteen
States have laws of this type. KEight of these States—Illinois, Indi-
ana, Maryland, Massachusetts, New York, Ohio, Pennsylvania, and
Tennessee—have prohibited such work except for immediate members
of a family and, with the exception of Ohio, have established by law
certain requirements that must be met before work in homes is per-
mitted. general these requirements are for cleanliness, adequate
lighting and ventilation, and freedom from infectious and contagious
disease. Similar requirements are made in the remaining six States—
California, Connecticut, Michigan, Missouri, New Jersey, and Wis-
consin—which do not restrict work done in & home to the immediate
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members of the family. Michigan, however, definitely prohibits
manufacture for other than family use in & room or apartment used
for living purposes or connected with a room so used that has not a
separate and distinct outside entrance. New Jersey prohibits the
manufacture in tenements of dolls and dolls’ and children’s clothing;
New York prohibits the manufacture of food as well as of dolls an

dolls’ and children’s clothing, in any quarters used for living purposes.

MINIMUM-WAGE LAWS

Nine St nhas——-Califnrni%Cnlnradu M assachusetts, Minnesota, North
Dakota, Oregon, South Dakota, Wﬁshjngtun, and Wisconsin—have
minimum-wage laws. In Minnesota, however, the attorney general
has ruled the law unconstitutional as applied to adult women. In all
the States but South Dakota, where tﬁa minimum weekly wage is
specified in the law, boards or commissions are designated and vested
with power to study the various occupations or industries and estab-
lish minimum-wage rates for each or all of them. This has been done
for one or more groups of workers in all the States but Colorado,
where, because of lack of sufficient appropriation, the law has never
functioned. The awards of the boards or commissions are mandato
in all the States but Massachusetts, where they can be enforced only
through the strong support of public opinion. The highest wage set
in any of these awards 1s $16 a week, in California.

118058°—32——2
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Caart IL—EIGHT-HOUR AND EIGHT-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS

PART A—EIGHT-HOUR LAWS!

e
Btate Weekly lmit Overtime Oecupations or industries specified
Arizona.

Bession laws, 1931, ch. 14 ...... I eece--| 48 hours, 6 days._|. . ..... s s s s e sl L gy ehoR., > Domestlo 'lrutk. nurses; talsphons
or ! b l'u ulungu railroad yard office
em or m women;

o7 i Tag o patmabe mmm
NACASSAry Lo save wd : WOmen wor :
! hours a day or Ay rnn: ys & week.
California. :
Beasion laws, 1020, ch. 288, .. cccceeeaaaae | 48 hours.......... S— . I—— L | , mechanical, or mercantile establishment
wind lﬂﬂdl}'hﬁmpubﬂﬂ lodging houss, apart-
p barber shop, place of lmnumnm.
m p-l.m.I:nn .;fmphﬁm b by B
o ! office an
any. T
nu.r-l l.n hulpm.l! H:m lnﬁ_umrél,lg u.nnln:.
drying of any variety of perishable [ruit, able
4 during necessary to save ucts from u i
Industrial welfare commission orders Nos. | 48 hours, 8 days. | . e cccncsc s s mea s Marmnt un.rr. lnhallni nn office work in the
Sa, 6a, 78, 8a, 11a, 158, 1023; 3A, 1929, dry-cleaning industry;
drhd-!rult u,ut.rr. n!IEiu work In ths citrus
- packing n.n it and vegetable pankln: industries;
m:.nuhnturln.: indmtry out cracking and sorting indus-
: : try; labeling In the fruit and vegetab unn.l.u lmlum
Ibid., Nos. 8aand 8a, 1923. ... cencencnnnn -..| Bhours (basic), 48 | In emergencies more than 8 hours a day may be | Pish-canning ind and citrus t
hours (basic), 8 worked if 1} times the minimum rats is paid and ﬂmuhln ek i industries. Office
days ( )e for all hours up to 12 and double said rate for work; labeling in the -canning industry. {Eﬂ pre-
all hours in exocess of 12; and if 1} times the g paragraph.)
minimum rate is pald for the first 8 hours of
the day of rest and double this rate and a
quarter for all hours over 8,
Ibid., No. 3A, 1020......ccccuennaceennnamennana| §hours (basic), 48 | In emergenciss more than 8 hourt a day may be | Fruit and vegetable canning industry. Erception: Label-
hours tbnalt:}, worked if 1} times the rate paid in ranulu.r ing. (See paragraph next preceding.)
days (basic time is I-:l or all hours r;:l:- to 12 and double
the regular rate is paid for all hours in excess of
12; and If 1% times the regular rate is pald for
the first 3 hours of the day of rest and double
sald rate and a quarter for all hours over 8.
m’d-r N“r I:. “d Ihl lﬂﬂ'iiﬂl'-'-'- - “' hﬂm ﬂ d“"'—— ------ - - 0 0 o O O O UMIMIM mmt’m .nd hn“h Md mﬂnt. 'ﬂl‘

ception; Women working 6 hours s day or less may be
employed 7 days a week.

i Wisconsin has an industrisl commission order limiting the working hours of women on street rallways to 8 a day, but no women are employed in such a capacity In W isconsin.
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Crarr I.—EIGHT-HOUR AND EIGHT-AND-A-HALF-HOUR LAWS FOR
PART A—EIGHT-HOUR LAWS—Continued

WOMEN WORKERS—Continued

Btate Weekly limit Overtime Occupations or industries specified
Ibid. H%%L 8 hours ), 8 | In emergencies be worked if time | Motion industry—Extras, L. ¢., women who act,
; 'n‘- ¥ _‘ - i [ v ¥
d.nn(%.’ and uarter is paid for all hours over 8 an sing, or otherwise perform at a wage of not more
up to 10, and one-half for all hours over 10 than $15 a day or $65 a weak.
mduphli,t!.mmdﬂ.ﬂo-am for
ra over 12 and up to 14, and double time for
all hours over 14 and up to 1. Work Is per-
mitted on the seventh if the first 8 hours
or fraction thersof are paid for at time and one-
half of one-sixth of the weekly wage and each
additional 2 hours or fraction thereof at an ad-
ditional one-half of one-sixth of the weekly
* Wage.
Ibid., No. 17, 1931.. FARE assss==| Bhours (basic), 48 Incmwneiummthunhmm;d: be | Motion-picture inﬂmhza—vom smployed at not more
¥ hwnfbu.{ni,n wor itl}illmuthuqn]umhgpligm than $40 a week who do not act, sing, danocs, or otherwise
days (basic). all hours up to 12 and double that rate for all | perform.
hours in excess of 12, and i 114 timea the -
lar rate is paid for the first 8 hours nnmﬁé
of rest and double that rates for all hours over
Colorado.
Com laws, 1021 (published, 1923), 86cS. |.....oeeememmmnaa--| Industrial commission may allow overtime in | Manofacturing, mechanical, or mercantile sstablishment,
4184, 4372 cases of emergency, provided the minimum | lsundry, hotel, or restaurant.
wage Is Increassd.
mﬂnﬂnﬂlﬁ.‘bﬁl‘ a 48 hours, 6 da Manufacturing, mechanical, or mercantile establishment,
(] L] m F R EELE T R R E R R - - -i'-----l--.~'l*--—------ﬁ-iﬂ-ill--.--#-'-~—----ﬁ-i--ﬂi-l-'lq-l- 'D " ] r 4 ‘ r
o " 7 laundry hotel restaurant, ph or talephone estab-
lishment or offics, or express or t tion company.
Kanms. ‘
Commission of labor and industry order No. | 48 hours....ceeeaa|--ae - e e B Public housekespning i. e., the work of wait-
4, 163L resses in rooms, and boarding
houses: attendants at ice-cream parlors, soda fountains,
light-lunch stands, steam-table or counter work in cafe-
tuiumddﬂlumnmwm&um{mmdem
m,mdniocuomzdm'm unches are served;
the work of chambermaids in hotels, lodging and board-
in[hmuu,udhupluh:thnwnri of janitresses, car
ﬁﬁm, l:]d kltt;hgn workera .Lnd hotels, rut;uﬂam, and
tals; eleva perators, clgar-stand and cashier
Ibid., No. 5, 1031 8h | 6 ph“’ tf:fhm e i
e ] n— - == - m“ 4 [} - - - - m m :
days m
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Newda.

Compiled laws (Hillyer), 1620, sec. 2790_.....| 58 hours. ... ....-.|

New Mezxico.
Btatutas, 1928, ch. 80, secs. 201, 204, 208....... S8 hours....ccaa--
ijd-.. Mz m‘ m YT ) ] - “‘ hm.i-q-------
New York. :
Cahill's Consolidated Laws, 1030, ch. 32 | 48 hours, 6 days?_
secs. 2, 172,
Ibid., sec. 173; industrial code rule No. 1, |occcamcecccannaaa
19218 ,

tana. 1
Revised codes, 1921, sec. 3078..... e i

Allowsd in em #8 resulting from flood
fire, storm, eplds of slckness, or ntl:lu"
like causes.

0 hours daily, 4034 hours weekly, may be worked

provided that 1 day does not exceed 414 hours.
Additional overtime to the extent of 78 hours
a year may be worked, provided that not more
than 5 days or 5 days and a short day of 444
hours not more than 54 hours are worked
ln:unrl week and that dally hours are limited
to 10.
From June 15 to Oct. 15, 10 hours a day, 60 hours |
and 8 days a week may be worked. |
From June 25 to Aug. 5, under rules of the indus-
trial board, 12 hours a day, 68 hours and 6 days
a week may be worked. Erceplions: Work
requiring continuous standing; labeling or
packing cans.

Manufacturing, mechanical, or mercantile establishment,
tﬁlphﬂu exchange room, or office, or telegraph office,
lsundry, hotel, or restaurant.

laun ging bouse, apartment house,
H:m amusement, restaurant, or express or transporta-
jon company, W: Humntnmlnwmh&
in hos , harvesting, curing, canning, or drying
perishable fruits or vegetables.

Machanical sstablishment, factory, laundry, hotel, restan-
rant, cafe or eating houss, or any place of amusament.

» Famales amployed in offices, as :hnm:phnﬁ

boo . clerks, or in other clerical work, and no
rnqujndmn manual labor; canneries or other establish-
ments engaged in preparing perishable goods for use;
famnales sngaged In interstate commerce w the work-
%mmmhm by any act of Congress of the

Telsphons establishment or office thereof. Erceplions:
Bhift working between 0 p. m. and 7 . m.; establishments
where 5 or fewer operators are umpln:mf and where the
average number of calls per hour answered by one operator
does mot excesd 230; females engaged in interstate com-
merce where the working hours are regulated by any act
of Congreas of the United Btates.

Factory, 1. e., mill, workshop, or other manufacturing
establlshment; laundry. :

Mmu%ﬁ?ﬂlgtﬁm;ﬁhﬁlﬁ or mercantile establishment,

Establishments canning perishable products.

' The New York Stats Department of Labor intsrprets the law to mean that either the 48-hour or the 49}4-hour week must be selected by the employer and used throughout
the , the 78 hours of overtime to be available only with the ¢9}4-hour week having one day of not more than 4} bours.

A revision of this rule Is now under consideration.

SAVI HNOH-ATVH-V-ANV-LHDIE NV H00H-LHDIF
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CrarT IL—EIGHT-HOUR AND EIGHT-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS—Continued
PART A—EIGHT-HOUR LA W8—Continued

Btats

Weekly limit

Ovortime

Occupations or industries specified

New York—Continued. ,
Beasion laws 1931, ch. 500; Cahill's Consoll-
dated Laws, 1030, ch. 33, sec. 301,

Rico. ; '
Bession laws, 1030, Act 28 ... ..
Utah.
Bession laws, 1919, ch. T0....... R —
Washington

Plerce’s Code, 1029, v. 2, sec. 3458, .. . .......

Industrial welfars committes order No. 20,

48 hours, 8 days..

“ hm -

®

L T T—

before {lul'ilfl‘.l' Pt mﬁ; Twm
are parmitted for taking inven ry, each perlod
not to exceed 1 week's duration nor a total of

8 hours.
9 hours dally, 4034 hours weekly
provided that 1 day does not excesd 434 hours,
Additional overtime to the extent of 25 hours
a year may be worked provided hours do not
exceed 10 daily, 54 weekly, and no overtime ls
added to the day. Two periods a year
f ittad for taking Inventory, each period

ngs

hours.

smployer must choose between the 8and 48
and the § and 404 hour schedules and
}nnt change more than twice in a calendar

9 hours a day If double time 1s pald and the
maximaom weekly hours are not exceeded.

Permitted in emergencies when life or propert
is in imminent danger. 4 ¥

(T

1H

g

- - -

B T L T T T T T T T B T e P

"
R ————————————— P PP L L R

may be worked |

to excead 1 weak's duration nor a total of '

Mercantile sstablishments. Erceptions: Villages of under

3,000 population; Dec. 18-24, inclusive; writers or reporters

in nuwslpnpar offices and duly licenssd may

be employed 7 days a week.

Any lucrative occupation. Erceptions: Telsphone opera-
tors, telegraphers, , nurses, or domestics.

Manufacturing, mechanical, or mercantile establishment,
laundry, hotel, restaurant. telegraph or telephone estab-

lishment, hospital, office, or any express or transportation
cOmpany. ; ; ﬁ'mkhu or canning of perishable
fruits or w les; manufacture of contalners of same
during ng season.

Mechanical or mercantile establishment, laundry, hotel, or
restaurant. : Harvesting, packing, curing,

canning, or ing perishable fruits or vegetables; canning
fish or shelldsh, | :
Manufacturing oocupations, trades, or industries.

SHTHOLIFYEAL ANY SALYVLS THL NI NANOM HO0J4 SMAVT HOdV'1 04



PART B—EIGHT-AND-A-HALF-HOUR LAWS

North Dakota.
Bession laws, 1027, ch. 142. .. cecccacccecacaa-

"ﬁ laws, 1923, ch. &3 1929, ch. 13 ...

48 hours, 6 days..

58 hours....cco---

10 hours a day, 7 days a week, permitted in
emergencies provided weekly hour limit is
not exceeded. An emergency is defined to
exist in the case of sickness of more than 1
female amployes, for the protection of human
life, in the case of the holding of banquets,
conventions, calebrations, sessions the
Btats legislature or where a female is em-

gEMunmhmrutmm of the
tate.

AHuﬂd when an exists, if time and
mw paid for n'm Your of overtime in
any s

Manufacturing, mechanical, or mercantile establishment,

laundry, hotel, public 1 ng houss, apart th
plmd'g l.;usu:ﬂf:.t m telephone l::gahpluu?h

establishment or o8, X
Telephone or

fons:

press or transportation com-
h office or

1. Erceplic
gghlnn in which 3 or fewer females are employed; the

harvesting, curi
oapitals

ng, canning, or drying
E! mﬂ!hnf:-k frult or vegetable; nurses In

of any varlety
tralning In

Caart IILL—NINE-HOUR LAWS FOR WOMEN WORKERS

e ———

Btats

Weekly limit

Overtime

Occupations or industries specifled

kansas.
Digest of the statutes, 1921, secs, T102-7T114;
supplement, 1937, sec. 7100; 1831, sec. 7102.

Industrial welfare commission order, 1010_._

Idaho.
Compiled statutes, 1910, sec. 2330..cc.c.....

+ For public housek

provided a 6-day week. (See day

54 bours, 6 days. .

54 hours, 8 days..

UL 1 B L B L] L A 2 L L

Any industry handling products, such as can-
factories and candy [actories where it can
be shown beyond question of doubt that ob-
servance of the law would work irre ble
injury, may be permitted by the industrial
wellare commission to work ovartime 90 days
a year, if time and one-hall is paid for all hours
over 0 a day.

E O

----------

Manufacturing, mechanical, or mercantile establishment,

laundry, express or transportation m:upimf.
Cotton factories; gathering of fruits or far

Erceptions:
m prmiu::ru.j

railroad companies whose hours are regulated by Fed

laws,

Hotel or restaurant.

Mechanical or mercantile establishment, laaondry, hotel or
restaurant, telegraph or telephons Mtlhil‘lhm«mkr.‘ office,

express or transportation company.
canning, or drying perishable fruits

ing, packing, curing,
or vegetables.

ong: Harvest-

ing occupations the Industrial welfare committes has set minimum-wage rates for an 8-hour day and a 48-hour week and, with certain exceptions, has
"mt !ﬂhut. pp- Hlj

SMV1T HOOH-ATVH-YV-ANY-LHOIE ANV H00H-LHDIA
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Cuarr III.—NINE-HOUR LAWS FOR WOMEN WORKERS—Continued

Stats

Weekly dmit

ﬂvﬂtii’ﬂi

Occupations or industries :pwﬁud

Commisslon of labor and |ndustry order
No. 1, 1931.
Ih.I.d.., Hn- !’ 1“1--4-r--lqaq-w—-»------—-_-b—l--ﬂ-rii-

Ibid., No. 3, 1931 .. e i i i

Loulsiana,
Btatutes {'Wnlm. lm vol. 3, p. 1082; session
laws, 1630, A

4934 hours........
40%4 hours, 6 days.

54 hours, 8 days..

&4 bours..........

214 hours s week allowed if dally hours are not

exceaded.
{Hhuun:wukﬂlﬂwﬂinmuﬂm( .
nal industries bandling perishab

10 hours daily, mhnun weakly
plan mmm s
vqu"ibln,l.ndmmhm

Ll'llnﬂl.",!" mgcmi ., work In laundry, dyelng, dry-

tlhli!hmmu
in the pro-

mnh:-tuﬂn: all processes
duction of mmmmﬁ.un, lncmmnn work in florists’ lhul:!,
and candy-n daplrtmmta of confectionery stgres
and bakeries. workrooms,
uuhlil tﬂ, hemstite lnl and button
shops, and the alteration, d , And upholstery depart-
ments of marcantile muh] ments may obtaln p-mll»
mm from the women's division of the commission
labor and industry hnnpﬂthundnthlmuﬂnﬂhudﬂ'

Mercantile l:lﬂl‘!ﬂllﬂa‘l:l:i u:&,.mt in establishments oper-

ltudiurthumrpuu the purchase or sale of any

or merchandise, iIncluding the sales force, wra ig;:ulnn:
m‘ﬁlum snditing and checking force, shippers

-order department, the recelving, marking, and stock-

room employees, sheet-music saleswomen and demon-

strators, and all em in such establishments in any

way directly con with the sale, w%ﬂl{-
tion of goods, wares, and merchandise. :

1larly registared pharmacists.
manufscturing estab-

: llaiimt. #ﬁtﬂ.l:" 5 h%lmrr or dressmaking

store or mercantile establishment, botsl, restsurant,

theater, concert hall, in or about an pllunllmmmm
where l'ntnxl;u lfqumm ldl? or sold, in any bowl-

ing alley, boot establishmen tnrp-mnﬂt
elevator, in the g or d

whether talegraph or hphmntmrnthnrmu or
merchandise, or in any uthurm;;man whatsoever.
Ereeptions: Btore or marcantile establis mintmﬂlhudnr
nl:hu 1nwh1chmmthu5mmm&lom
cantile establishment, café nr tod md
operated outside of an or within

town or village of fewer than i.ﬁwplnhl itants; telegra)
office; agricultural pursuitas.

SHIHOLIYHAL ANY SELY.LS HHL NI NENOM Y04 SMVT HO0HV'1 GO



Revised statutes, 1930, ch. &4, sec. 27; public
laws, 1831, ch. 144.

Massachuseits.
Bession laws, 1931, ch, 280..... o

Compiled laws, 1920, se0. B3 .o ccenereannee

nnsso .
Mason's Btatutes, 1927, sec. 4128-1; 1031 sup-
plement, sec. 4126-44.

Revised statutes, 1029, sec. 13210_ _ . ..oo.-.-

54 hours,. .cceee--

48 hours.......---

54 hours.. .....-..

H h,'m'“'l-l-l -

54 hours.......-.-

In order to make 1 shorter day s week, over-
time {8 permitted if the maximum ¥
hours are not axcesded.

gencies overtime is allowed in puh!i{: ‘
nthll'h hﬂﬂnﬂaﬂm Iur;gdmin shifts. Hotal
employecs not employ a manufacturing,
mu?mtlll. or mechanical establishment
connected with a hotel are permitted to work
10 hours a day if the marimum weekly hours

are not ad.
be permitted to make up time

Overtimes may i ,
lost on a previous day of the same week, due to
nnppuf of on which worker is
dependent, provided \ is not less than

30 maimﬂw minutes.

10 hours a day are permitted if the weekly hours
are not ax :

In order to make 1 shorter workday a wesk, a
differsnt apportionment of hours is permitted.

4.—----------'.4-#li----'-l"!'F-------l'ﬂ-'"--------'-l*i-

mu:llph office or mihﬁnhann
-mhm aIpress or mmpmrta 00 Com [ DUry,
botal, manicuring or hair-dressing uuhunﬁtn“aﬁt. motlon-

icture theater, or as an elevator operator, or a switch-
Emdnpnumrin a private exchange.

Factoryy mill, warshouse, workshop, quarry, clothing,
dressmaking or m.ll.‘llmgty establishment, or any place
where the manufacture of any kind of is carried on,
or where any goods are p for manufacturing;
laundry, store, shop, or mercantile establishmexnt,
office, rant, t . concert hall, music ball, hotel,
hospital, or operating an elevator, or on street or electric

- railways. FExcepiions; Preserving and shi perish-
able ﬁood.l in fruit and vegetable canning or packing
tablishments; student and graduate nurses in hoapitals
or ourses in fraternal or « table homes.
Any machan manufacturing, telephons, or t«
Jubmhmunt n cities of the firet or second class. o

tions: Preserving perishable fruits, grains, or vegetables I
employment does not last more than 75days inany 1 year.

Mm'nmmdnwhmleﬂ. or mercantile establishment
factory, wor ~lsundry, bakery, restaurant, place of
amusement, stenographic or clerical work of any character
in the above industries, express, transportation, or publio-
utility business, common carrier, or public institution.
Erceptions: Establishments canning or packing perishable
mpmdnm in pltglml;:fluu than m.ummpupu,lﬁ:m; for
anpually; one companies; towns baving a
pwurﬂnn of ﬂ.&ﬂ ur%.

SMVT HOOH-ANIN



Crart II.—NINE-HOUR LAWS FOR WOMEN WORKERS—Continued

Btates

—e e
e

Weakly limit

Overtime

Occupations or industries specified

Bession laws, 1831, oh. 07 . e mmas
New Maxico.

Ehntpll. 1929, ch. 80, sece. 203-203, 205-208,
New York,

Cahill's Consolidated Laws, 1630, ch. 32,
. 183,

Ibid., sec. 183 ... ......

Mi-p n 1“-*' = wFE SIS ESF S ESE SN FEEEEE S

hﬁmmmtmmtm No. 1, 1022

- .

Ibid., No. 3, 1921, ......

H hm-". L 2 L o L

54 hours, 6 days. .|

54 hours, 8 days..

54 hours, 8 days..

88 hours.. ...

M bours.........

.

= -

-

Inullnt
m:

- - .- . -

L pumlthd by the -nrk

mﬁ?iii:tlun mlﬁ [vt permitted by lhl wwg

Manufacturing, mechanical, or mercantile satablishment,
lsundry, hotsl, restaurant, office, or public-service cor-
poration in metropolitan cities and l:iﬂﬂul'lhl first class.

antﬂi ntlhlhhmunt, SIPTeSE,
S
lrlu. Drug engaged
whers the ng hours are requlated by any act of
-Dnnnlll nl’ thl Un.‘lhd States.

Work In or In connection with rutlunntlin citles of the
first and second class, B and perform-
ars, attendants in ladies’ par img oy-
ees in or in connection with the dln!nl rooms and ki
nlhutlhurlnwnnlulhnﬂthmplnm lunchrooms or

c:'l:’ ct:tm:,armlmﬂmr freight or passsenger

TH LW

Conductor or guard on an uriace, su
oot gu z v strest, surlace, slectrie, subway,

Public housekesping occupations in towns of less than 500
atlon. (Public housekeeping occupations include
work of waltressea in restaurants, hotel dinlog rooma,
boarding houses; attendants at ice-cream and light-lunch
utmﬂlmdnumuhllnrmunmmtin u:d
n 1OLLSSS,
houses, and hospitals; of janitresses, car cleaners, kitchen
workers i.l!ljhﬂ rutiuunu, and hospitals, and elevator
operators.)
Mercantile oocupations in towns of less than m-um
t.l'dmtlll- occupations, 1. e., work in ts
hr the of trade In the ase or sale

goods or merchandise, including the sales forcs,
mgrd-m , auditing or checking force, shippers in the

department, the receiving, mu‘klnl and stock-
room employees, aheet-music salesw dlmnﬁltl‘lilﬂ.".
and cigar-stand girls.)

SHIHOLIHYAL ANV SEALV.IE THL NI NENOM HOd SMYT HOHV'] ¥é



Throckmorton's Annotated Oode, 1030, sec.

- 1008,

o
N enpiied statates, 1921, secs. T223-7222

I te welfare commission orders Nos. 37, 38,

30, 40, 41, and 42, 1931,

50 hours, 8 days.. thﬂn establishments: 10 hours on Batur-

54 hours e ennee-
is lammd

and restaurant
y work 1 hour o
-mplnrﬂil-mmd

I D Y O D

48 hours, 6 days..

-------------- - EFEFsFFFTREEeaEEEmm E=

Ibid., No. &, 1531 —

Factory, workshop, hone or telegraph office, millinery
nrdrmnk%utl !-hmunt. or restaurant; the distribu-
tion or of messages; {n or on any interurban
or strest-rallway car; in any mercantile establishment
Eocepfion: Cannaies “‘“““““’mﬁm’“"“"’i.“'“p‘faﬂg""“ﬂ#

anneries or ments pre per
able goods for use during the canning season.

Manufacturing, mechanleal, or mereantile sstablishment,
laundry, b ur:r. hm:al or restaurant, office bullding or
warehouse, telegraph or telephone establishment or of-
fice, printing establishment, book bindurr theatsr, show
house or pllunnmunmmt, or mr other mblhilmmm 4

pharma-

umplﬂﬂnl:ln female. m.gt
. agricultural omestic service, establish-

mhmtﬂ&uuttnmnrdﬂ.ﬂﬂmmu ﬁ,lfl)ﬂpopu.ll-
tion and employing fewer than 5 females.

Mercantile occupations, 1. e, work in establishments

o ﬂurthlpurmlnnlmdnlnthlpumhmwnh
ll!"m em ﬂhuk 1 fon foroce,
o or nlme‘l
ﬂ:ip ot tﬁn recelving,
Enn:, lml ;tmk-rmm ¥ :hut-muiu sales-
wumu demonstrators, mu and 38,

mufwﬁudn: ;ﬁﬂﬂ“‘“’* Le cﬁ.u prw the -
wor dreasm

ihnlunh ml.llinur orkrooms of
shope, and in the dnpur nnd furniture-cover-
m: wor garment alteration, art nesdlework, fur

garment making, and millinery workrooms In mercantile

" stores, .I.;‘:l the condy-making duplrtmmt of retall candy

stores, of restauronts. Exrceplion. Frul m-:t
tnhln“ ; ualﬂn]l:inl. preserving, and pluH.u
men .
Pmn,l.l ltnlul occupations, L. e., manicuring, hairdress-
, and other work of like nﬂurl the work
-uf uihl!rl in r. ters. (No. 40.)
Llund.rr 1. e, all prooesses connected with
rmuhin; washing, cleaning, lroning, and
dutﬂhutlun of wuhnh or cleanable materials; work in
departments in hotels and factories, La 41.)

laundry
Tdﬁphnm or telegraph occupations in the city nr Portland.

T&ophnnumd h occupations outside of the city of
Portland. ﬂw ; r A m‘:.':.l telephone Htlhlflhm{nt
that does mot uqul.rn the unintsrrupted ltt#ntl{m of an

tor be granted a llm-:hl licensa e Indus-
m. mﬁ%mwun for t dally hnyml..

SAVI HN0H-ENIN



Crarr III.—NINE-HOUR LAWS FOR WOMEN WORKERS—Continued

Btate Weekly limit Overtime Occupations or industries specified
. , 1981.. s Sl i s s e s e g e Publie housek: ocoupations, 1. ., the work of walt-
ok fo resses in restaurants, hotal din and boarding

houses; attendants at los-cream and light-lunch stands
and steam-table or counter work in terias and dall-
catessens whers freshly oooked foods are served; the work
fm?hﬂuﬂ, Car Mhutuhu:n& kers in
hotals and restaurants, and elevator tors; retall
candy ts in th BAT
drink, or t-lunch counters, or restaurants.
Complete statutes, 1028, revised civil statu B4 hours.....cveee- In case of extraordinary emergencies longer hours %m mill ' , mechanical or mearcantile
: v N : T hm;hd oo lag ) esta t, ndry, mm
such hours doubls time m . theater, mo ploture show, barber sho :
s a day ded | talephone, ﬂ%uﬂﬂﬂﬂhﬂhﬂpﬂhﬁnm
is not exocesded double m. Btate Institution, or any other establishment,
dala tution, or enterprise where females are employed.
: nrses, attendants em muhr in, an
d.n&{ 80 hours ¥, ble time is paid abont orphans’ homes that are charita tations, not
for all hours over §a day. run for Ilhu.:dnﬁ.nmhgrhylhlﬂhmmntﬂl:
mrﬂmumdmm'm_m':.&gmpmm‘

! 1031, secs. 103.01-103.03; indastrial | 50 bhours.......... mhnun:dnmrhwutﬂdnﬂuw I"huaf:ﬁglamhi.n. mnwa'nmuhmiulﬂ

on arder No. 8, 1918, peariods of not more than 4 weaks & year, mercan nt, , restaurant, confec-
and one-balf is pald and weskly hours do not tionery store, telegraph or oné oF &Xi
exosed 55. g or axpreas or transportation blishment., Ercepiions:

Induastrial commissdon order relating to fac- | 50 hours. .. ....... HhmnmgutmlmthmihnMidﬂ Faotories canning peas.
ths
hours

FETHOLIYHEL ANV SELVIS HHL NI NIROM Y04 SMVI H0gV1 o7
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Cuart IV—TEN-HOUR LAWS
PART A.—FOR WOMEN WORKERS

f——— - — — e ——————————
Btate Weekly limit Overtime Occupations ot industries specified
Connecticut.
Genesral statutes, 1030, sec. 5100 .. e cecaacaeas T R ——— Manufacturing or mechanical establishment.
Delaware,
astablishment,

Bession laws, 1917, ch. 230, .. ccceemcmccccacaas

Revised statutes (Cahill), 1031, ch.48, sec. 20 .

tucky. |
Carroll's Btatutes, 1030, sec. 4886b-3. .« ccee - |

Maryland.

Annotated code (Bagby), 1024, art. 100, , 60 bours..........

soo. &4.

ta.
Mason's Btatutes, 1031 supplement, sec.
4126-34.

Mason’s Btatutes, 1927, seo. 4128-1; 1831 sup-
plement, sec, 4126- 3§ d.

Misaissippl.

m‘. lm. 1 m-—-l-lF-ll—-v-----*ﬁ.-lﬁﬂl--

55 hours, 8days...

e

- o 8 .- --

TT TR R

-l .-

12 hours on 1 day of each week provided weekly

marimum is not exceseded.

- A O T T T o

9 hours on Saturdavys, Christmas Eve, and the 5§

working days before Christmas Eve In retal

mercantile establishments outside of the city of
Baltimors, if two rest periods of not lees than 1
sach day overtime Is

hour each msﬂnﬁnﬂ on
worked and If 0 hours constituts the maximum
day during the remainder of the year.

In nrder to make 1 shorter day a week a differant
apportionment of hours is permitted. In retail

mercantile establishments 11 hours may be

worked on Baturdays, provided the weekly
mazimum is not exceeded.

In order to make 1 shorter workday a week
overtime is permitted if the weekly maximum
hours are not sxcesdad.

Permitted in osses of emergency or publo
necessity.

Mercantile, mechanical, or manufacturing ]
]aun% . haklgﬁ or printing establishment, telephone
and ph office or exchange, restaurant, [mrl:nl, place
B o ﬂt-'nndlnt ur‘prunrﬂn!“ or M&mﬁé
m'pmmntpuﬂzhubh ts or vegetables.,

Mechanical or mercantile establishment, factory, laundry
hotel, restaurant, telegraph or talephone establishment

or offios thereof, place of amusament, express of trans-
portation or pui:-iro-uulur business, common ocarrier, or
publie Inatitution. .

La . bakery, factory, workshop, store or mercantile,
manulfacturing or mechanical establishment, hotel,
restaurant, or telephone sxchange or talegraph office.

Mnnuhutuﬂﬂ. mechanical, mercantile, printing, baking,
or l!tll:I;{l ng upt:ﬁluhﬁnt. Ezceptions; Cannin
presarving, or pAring | Hﬂﬂlﬂl or MF’“

perishable trmup;:vmblﬂ.

Mercantile establishment, restaurant, lunch room or sating
house or kitchsn operated in connection therewith in
cities of the first or second clasa.

Manufacturing or mechanical establishment outside cities

of the first or second class. Erceplions: Pnurvl.nf ‘
ishable fruits, gre or vegetables if employmen 5’3:
not last more t 756 days in any 1 year,

store, offics, mercantile

-uhrlfahmunt. theater, “""‘lﬁ.“ slophons office, or

any other oocupation. Domestio

SMVT HNOH-NEL



i limit

Biate

Crart IV—TEN-HOUR LAWB—Continued
PART A.—FOR WOMEN WORKERS—Continued

Weekly

Overtimas

Oocupations or Industries specified

New J .
ﬂuﬁﬁﬂﬂ supplement to com stat-
utes, 1011-1024, title 107, sec. 137C (1).

New Mexico.
'Btllinl'-. 1929, ch. B0, secs. 207-208....cccaaeee--

Eudl. 1030, v. 5, title 40, sec. X101 __ ...

Ivania.
Btatutes, 1920, secs. 13540-13542; de t
ﬂ'hﬁlﬂdiﬂdﬂﬁl}rﬂhW-lﬂ,l 1.

Rbeds Ialand.
Public laws, 1028, ch. 1231; 1929, ch. 1316.......

Bouth Dakota.
Complled laws, 1029, pec. 10014. ..o cocennnn

54 hours,

80 hours.

-

54 hours,

54 hours.

8 days..

- e .-

Gdﬂ‘ﬂ..v

---------

-------------

in emergencies resul

e L L L R T L

or mercantile ] t, bakery, lann-

Exceptions; Cannerfes

éﬁs

t or office thereof—shift working
: Establishments
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Virginia.
Code, 1030, sec. 1808 . .......... EEiaa s B ol e RRTERR R e rml workshep, l-undrri restaurant, mereantile or

' wnﬂum‘m -
ing frults or ?ﬁ?ﬂ;‘ mercantile establishments in
towns of fewer | 2,000 inhabitants or in country

districts.
n. \
Btatutes, 1931, sec. 108.02........-.- inmaee e L B TR i i Lo i e e i i Hotels.
PART B.—FOR ALL EMPLOYEES
| ﬁa {Michie), 1028, p. 807, 88¢. 3137 . cc - 60 hours..........| Not more l:]:milﬂ duF: allowed to make up lost | Cotton or woolen manufacturing establishments. Eresp-
¥ ac . team-

time caused jdents or other unavoldable tions: E firemen, watchmen, mechanics
circamstances. Permitted to work regularly | sters, yard employees, clerical force, cleaners, repairmen.
more than 10 hours a day provided weekly

hours are not exceeded.

Missdasippi. ;
Code, 1 socs, 4040, 4852 .- 80 hours...........| 30 minutes daily for the first 5 days of the week, | MIll, cannery, workshop, factory, or manufacturing estab-
o the ndditlomr time so worked to be deducted lishment. hmpﬂoﬂ-h Rallroads or other public-servioe
I;ln::'ahntl;?lhdtw u-ittgl:l week; purm;u utl: wﬂm persons, firms, m;' fona hﬂdl:ln: or

i AL I Wor nly are permitt verting perishable | : products BeAE0T]

work 114 hours on the first 5 nights of the and who work adult mflzg‘urnnh; fruit or vegetable

eek and 3% hours Baturda t cannaries,
‘ et . ke

vided weekly hours do not ex L

nite overtime allowed in cases of emergency of
, . whare public necessity requires,
mu. 1080, v. 3, title 49, sec. 8020, . _.oeeeeee.|oecceceacaacaze...| 8 hours a day permitted if time and one-hall is Mill, factory, or manufacturing establishment,
—_— paid for all work in exosss of 10 hours.

Bession laws, 1022, eh. 587... . cccemacaaaas 56 hours...........| 60 hours of overtime permitted in the calendar | Cotton and woolsn muhﬂtunngl establishments ]
year to make up time lost by accident or other in the manufacture of yarns, cloth, bosiery, and ot
unavoldable cause, but such time must be products of merchandise. Exceptiona: Mw'hmlu, en-
mads up within 3 months after it is incurred. fnﬂmmdmulmm' teamsters, yard amployees,

1 This section of the Oregon Code also sets maximum hours of 10 a day, 60 a week, in certain industries, but this provision in fact |s superseded by orders of the Btate waellars
commission establishing shorter hours in the same industries. (See pp. 25-28, 20.) The provision applies to women in any manufacturing, mechanical, or mercantile establishment,
Ilunmdn*. thutal, mguunrﬁg. miﬁ”}& or tﬁqlgphwu establishment or office, or express or transportation company, and axempts harvesting, packing, ouring, canning, or drying of any
varieiy o a , Vegetable, or :

' nia enforces sec. 4570, code of 1930, which probibits work on Bunday.

¥ Bee order of the Btate welfare commission applying to manufscturing establishments, p. 25 of this bulletin,

SMAYVI HONOH-NAL



CrarT V.—TEN-AND-A-QUARTER-HOUR, TEN-AND-A-HALF-HOUR, ELEVEN-HOUR, AND TWELVE-HOUR LAWS g
PART A.—TEN-AND-A-QUARTER-HOUR LAW FOR WOMEN WORKERS |

f—————————

Btate Weeakly limit g Overtime Oocupations or industries specified

New Hampahire.
Publio laws, 1938, ch. 178, 80808, 14-18. . _....| M4 hours........ , Hm:nl or mechanical hbnr in any mplummt Bug—

ppu- for the United ému or the B dnﬂn;
time; mercantile establishments on 7 days preceding
Eﬂ_hm“oﬁﬁﬂﬂdﬂdthbml unhtth;rm

PART B—~TEN-AND-A-HAL¥-HOUR LAWS FOR WOMEN WOREKERS

mant mu:lnn-
fcal, W :liem:l.:ltlltgl1 ﬂ,ﬂlﬂd b
mea tore;or ey Eind o mmmm'“ B
ary ussd
tio lu'rin. agrienltoral puarsuits, froit and wvegetable

Code, 1933, secs. 5323-5324. .. R B T, | S E———. e T ma—— -| Workshops or factories, i. e.,

v ﬂm:'nl laws, 1917 B&37; seaxion la 58 houars. lﬂn- schanical esta
\ a0, H on ; ANl 2 e e or nunnﬁtﬁmnl or m
1919, Act 160, ' . ol ment. : In any manufactur uhl:lhhmnnt
or business nmhrhhuﬂ cts of which are per-
M le, the commissloner of Indostries, with thea val
of ths governor, m:r.:lpundthlhth: pd not to
mnnmthinm year.

PART C.~ELEVEN-HOUR LAW FOR WOMEN WORKERS

” Cod ﬂ-ﬂnhiu} 1931 B554. 55 hours establishment, mill. Mjﬂﬂm
hie), , Bea, R e e ceceeceeeeenee| Factory, manufacturing
* | Bml industries in their process 1:-1’ condi

SR e St

PART D.—TWELVE-HOUR LAW FOR WOMEN WOREERES

SHTHOLIMHEL NV SELV.IS THL NI NENOM H04d SMVI H0dVT

Cods, 1822, v. 2, me0. 420, o] 80 hours. s : S -] Mearcantile estahlishments.




Caarr VL—WEEELY HOUR LAWSB FOR WOMEN WORKERS

e —————————
——————

Btata Weakly Umit Overtime
t »
General statutes, 1030, sec, 5108, ... B S8 hours, 0 days. .| APPSR e g o R
Thid., secs. 5193, 6197, ... - oo erecmrmcccmeca] BB DO e ceee|ecniccmcccmcccicccsaccicscncccararcnnnancnnnaneas
Louisiana.
Seasion laws, 1030, Act Tl e e eeeee e &0 hours........ e v sl s g
Malne,
Public laws, 1031, ch. 1dd. ..o ecceecme | A BOUED o o e cccccccc e ccasennssrsmsmm e s e aeas
Minnesota. :
Mason's Btatutes, 1931 supplement, sec. | BB hours. . cccceec|icccmccccccccccccccccnceas S —
4128~ MHe.
New York. ,
Wttt Conlidatid T, 1000 ol 3% 6 homen, 8 aw: Lo i innsi it i
sacs, 185, 391.
O 4
Ehuwwmmmmlulunmduﬂu.ulﬁl. 48 hours, 6 days. .|...ccecccmnccenana- g i e
10 T | R — ) |, NSNS I i

| Telephone

Oecapations or indusiries specified

Pnhlla restanrant, hatr-
mulcm.?inl ushhllshmm:. or

hm' ll‘l.lhlhhmlﬂt. buwlln( shoe-shining

umﬂkhmon{"wnrpml %ﬂn Mer-
cantile estab Dec. 17-25 if amployer grants at

least 7 holidays with pay

Telegraph office; marcantils establishment, cafl, or restan-
rant limudmdn ted oniside of any municl-
ﬁaﬁi“ﬂmm or village of less than 2,500

employing more than 2 o |
mmtﬂa n;hb hment, stors, mhwt.n;%'
telegra Of eXIprass or trans 1

‘ B:' 17=24, inclusive; stores
on

y shops or
d.ln prior to Easter Bunday; public service in
casas of emargency or sxtraordinary public requiremant.

Mercantile establishments outside cities of the first or
mm "

M- for a telegraph or messenger company in the
distri Mumﬁm.mmvuml:m“w
Bages, Villages of under population

Office mgl.tlans, I.e, the work of Imruﬁ.:ghm. book-
keapers, s, billing clerks, filing clerks, cashiers,
checkers, invoicers, mmptamatar operators, mdjw:lli
attendants in physiclans’ or dentists’ offices,
kinds of clerical work.

Btudent nurses,

SMYVI dO00H ATHEIM
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Camart VIL—LAWS PROVIDING FOR A DAY OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN WORKERS

b ————— —— — = =
Btate Day of rest Time for meals Rest periods Occupations or industries specified
Arimona.,
Besslon laws, 1931, ch. Evarrnrnum shall ¢ e for |...... S T T PSRt ol A S A I T oo ARt [ L O 1 3 Domestio
M. 1 chrwrutl Euruu»r:; rnrhn Ourses; “ﬁ or tele-
female, omen working uillnl unhann rallroad
hours or less a day msy be em- jrnrd office mﬂnﬂulw fewer
ployed 7 days a week. woImen.
st of the statutes, | No female shall be employed more | Time allowed for noon luncheon | No femals shall be em | or | Man mh:nl:l]. orf [mer-
1921, secs. 7102, 7104; | than 8 days in any 1 week. shall not be less than three- ttad to work more 8 mntlh -h. hnnd.rr. l!-‘t-
mEplmt. 1031, sec quarters of an hour. (Females.) ours continuocusly without an
interval of at least three-quartars
of an hour. E L4 ni’imltl nl'!l.'rm 1
hours' continuous labor {f em- rulu-
t ends not Ister than Inudhr
.30 o’clock in the afternoon and
the worker is dismissed for the
remainder of the day; establish-
| e gl o
Industrial welfars com- | No female shall be I T e e s S A G A B Hotal or restanrant.
mission order, 1915, than 8 days In any 1 wesk.
California.
Industrial welfare com- | Noemployershall employorsuffer | _._......ccecmmmemmememsmemmemceccsfococmmmmmmamanas S— ., 1 ' and office
mluinnurdmﬂu Ba, or permit any woman to work work in ths industry;
fa, 7a, 8s, 11a, 15a, 1023; mmthmﬂdlninmrtm lanndry and industry:
34, 1929, dried-truit | and of-
fice work in ths cltrus and
Erwnhltlﬂdfaﬂhhllmﬂnﬁn-
ut l!‘cl:l.n! and ind
ﬂl.h-nll‘n; in lut.tnng vegetal
Ibid., Nos, 6a and 8a, | E woman shall be entitled 10 | .o o....ecrccccccccccccccsscsssnses|-ccanmmamamsanssasensnnmnmmmanm—n- nltruruu
1933, g ml rest in 7. Ereeplions: and mnlhﬂtﬁ m
Emergencies if 1M times the
minimum rate is pald for the In the fish
first § hours and donble sald rate Ludnnn (Bes preceding paragraph.
and E:-qm-mr for all hours
over
Thid., No. 3A, 1920 .......| Every woman shall be entitled t0 | ..o e s smc e s e s | Fruit and vegetable industry.
l!muwﬁ T'tlmu : ﬁl ~
ular rate is pald for the ﬂnﬁ
hoars and doubls said rate and

SHTHO.LIMHEL ANV SHLV.IS THI NI NEWNOM 04 SAYVT H0dV1 A



Ibid., Nos. 10a and
1933, —

Ibid., No. 18-A, 1031 ...

Industrial walfare com-
n order No. 17,

Connecticut.
Ceneral statutas,
gac. ALOS,

1930,

Dela ware.
Bession laws, 1017, ch. 230.

Mastrici of C'ﬂhlnbh
Dudl!-. » P. 181, secs

E ployer shall provide forl
;ﬁ'ﬁ’mum-m Ercep-
ﬂﬂll: mmmﬁhm"lr
loss & employed
qumsl’h—-’lmmmd
lh—ﬂmm

No emp thall employ any
wWoman work more Dian #
dl:rl in any one week, except in

cles. Every woman
uhn.'l] entitled tn 1 day's rest
in 7. cles

Emergen
tlmﬂt.hlmlarnmu
5‘[ for the first & bhours and
ouble such rate for all hours

over 8.

No females shall be yed more
than 8 days in 1 ’

No female shall be amployed more

than 6 days in any 1 calendar
woeak

than 6 days in any 1 week.

No female shall bs employed more

.-

tted to mturn to wurt in
than one-hall hour.

]

Mot less than 30 minutes shall be
allowed to every femals for the
midday or evening meal.

Rest periods.)

[E“- R't w:'---na---l-ul-w----

(See |

No woman or minor shall be per-
mitted to work an excessive num-
ber of hours without a maeal

perlod.

........ o ——— S e ——

No famale sball ba employed or
E«mltud to work more than &
ours contlnucusly without an

intarval of at luat thru-qulr ]

ters of an hour. : 64
huuu of continuous r I’.l'mch
oyment ends not later than
o'clock in the aftarnoon and
ﬂJI worker is dismissed for the
remalnder of the day.

No femals shall be amployed or

Eermiuud to work more than 8

rs continuously without an

E::ﬁﬂ qﬁ at Jeast thl"ﬂl-qu.‘lﬁ

an hour. Erceptions
e g ot Lotk T
ends n

o'clock In the alternoon and

the worker Is dismissed for the

ramaindesr of the day; establish-

ments in which fewer than 3
females are smployed.

Uncisssifisd occupetions; hotels snd
restanrants.

Motion-plcture

women who act, k- =
l’l"lil
mglﬁlmmﬂlm

at nntmm Hﬂtwﬂt
who do not sct, sing, dance, or other-
wise parform.

puﬂa!n or Induastry.
M Mo ;dnmﬂ industry.

Publi-n rectaurant
lfm!ruul‘.n: or ml:l:ll-

h
mrtn:ut Ii:hm:nt oﬁu“mﬂ

gallery.
Mmﬂln. mechanical, or manufac-
sstablishment, lsundry, bak-

ing or nrln esta ].f.lhmnm tele-
pl.'fn-na Iﬂduﬁﬂn or ex-
change, :I‘Htl-tlﬂ.l.'lt,

plm of
amusement, d hu; au-ubus.hv
pu::rf’lﬂl or pre Fn
bll- &ulu
nllhlurwlnlﬂ perisha

mechanical, or
cantile esta hmmt.hund
restaurant, telegraph
sstablishment or

hntul
ﬂil-'
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Cuart VI.—LAWS PROVIDING FOR A DAY OF REST,

TIME FOR MEALS, AND REST PERIODS FOR WOMEN

WOREKERS—Continued
State Day of rest Timse for meals Rest periods Oocupations or industries specified
Kansas, ;

Commission of labor and |...ccccceeececsermcnncnccacannan----| Rollal for lum*.h shall bs 1 hour. | No female may be permitted to nnmpl.ﬂm e., work In
industry order No. 1, : The women's divi- | work more 8 consecutive lmndrr. m -clunlnr.. and
1931. slon of the commission of labor hours withmt reliel for meals.

and industry on ;
hnth II'.'I:I l.n
um:nls-'lu.ll:l|I h-mr {Wnl:nln l.nd

Ibid., No. 2,1831......... FEmployment of women and mi- | The meal relief shall bs not leas | Not more than § hours shall be oocupations, 1. e, all
nors shall be limited to 6 daysa than 45 minutes. ] fons: worked in any 1 period without processes in the production of com-
week. Commission of labor and indus- rellef for meals. (Women and modities, 1nnlud.‘in: work in florists’

try m:fr grant a shorter lunch minors.) shops, and cand nput-
od ino any part induas- ments of co nmrr 5
y; if the lndm is operated bakeries. Ezxceplions: Hillimrr
on an S-hour the workrooms, establish-
period shall be not less than 30 ments, hemstitching, and button
minotes. (Womenand minors.) w and the alteration,
up y departments of mer-
cantile ts may obtain
permission from the women's divi-
glon of the commission of labor and
Indmtr:r w&n operate under the met-
ar.

Ibid., No.3,1931. ... No woman or minor shall be am- | Relief for meals to be 1 hour. Ezx- | No woman or minor shall be em- Hmﬂh occupations, 1. IL. rnr]: in
ployed for more than 6 days in ion: The women's division ployed for more than 5§ hours | establishments operated “ﬂ""
any 1 weak, the commission of labor and wi reliaf for meals. pmnfmduinthapmuhuur

Indu.lh'r fm application any ummlundiu, lnr.ludju
that both aml:-hﬂr and the sales

WL
a

g? not less than 45 minutes.

{Women and minors.)

lndnhmkig ppln
in the malorder dupu‘tmmt, the
rtulﬂn: marking, and stock-room
oyees, sheet-music saleswomean
dmnmtuﬂ,ndmmplm
i.n such establishments in any way
directly conneoted with the sals,
chass, and tion

SITHOLIYHEL ANV SELVLIS THL NI NANOM 04 SMVI H0aVT  $9



Ebid, No. 4, 1031 .. _.___. e meemcscsessssssssssnsnnasnesns] Folied for meals ghall be not |

Ibid., No. 5, 1631..........| 6daysshall constitutes basic week |.....-.---- SEEPEA ..| The day’'s work shall be performed | Telephone
for all women and minors. in 2. 5lntwh1nh-luunnt
Bax bhours. Erceplion:
Night operators re ¥ em- |
after 1030 p. m.
omen and minors.)
hsmim{wm 1920, Each day, between the hours of | (See Time for meals) All firms, t
u' n -------------------- [ T n B ‘ u : H m - . ] m ﬂf m. ﬂﬂ
vol. 2, p. 1080, ' ' lﬂn.mrmdap.m.,nntlmthm dalg‘ﬁl?ulmituml.
30 minutes for lunch or recrea-
tion shall be allowed female
labor or famale clarks.
Ibid., ? 1082: BABEIOD |.ov-vcnesmesssccnssansonnanenammnnas 1 hour shall be allowed each day |...cccoccnnenas ceessseeomeseneeaeeao| Mill, factory, mine, house,
laws, 1630, Act 71, for dinner, Erception: In case manufacturing esta t, work-
two-thirds of emplo so de- . shop, laundry, millinery or dress-
gire, 30 minntes only may be mﬂumnrmmﬂhmh-
allowed. (Famales.) ulhman%ﬂu:rmﬂmﬁrt,thutﬁ
oconoert # about 8
amusament where tntuﬂﬂtl%]‘“liq-

uors are mades or sold, in any bowling
alley, bootblacking ullh{uhmt.
freight or p.-un&ur elevator, in the
transmission or distribution of mos-
sages, whether telegraph or talephons
or any other messages, or merchan-
dise, or in any other occupation what-
soever., Ereeplions: Agricultural
m stole or mercantile estab-
I on Em;rdu nights in
w more than § persons are am-
ployed.

ce 800TdEd ISEY ANV ‘SIVEN HO04d EWLL "ISHH 40 AVd



36 LABOR LAWS FOR WOMEN IN THE BTATES AND TERRITORIES
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ta.
Mason's Btatutes, 1981
supplement, sec. 4126-}4a

Ibid., sec. 412048

New Jersey.

Cuomulative supplement
to compiled statutes,
1911-1924, title 107, sec.
137 C(1).

o .=

N owed, ot permitie
o or
more than ﬁp&en“ in any 1 weak.

to work

if worker is allowed sufficient

SRR 4 Tt o employmert
n

ends not later than 3 o'clock in

the afternocon and the worker la

dismissed for the remainder of
the day.

At least 60 minutes shall be al-
lowed for the noon-day meal.
Exrceptions: Commissioner of la-
bor may issue permits allowing

W!]L:L shorter time. i

en required or permitted
work more than 1 bour after 6
f:r m., ]plﬂ-FBEl shall be al-

wed t 20 minotes for
lunch bafore beginning over-
time work. (Females.)

At least 60 minutes shall be al-
lowed for the noon-day meal,
Ezceptions: ﬂnmm.luinner of
labor may issue permits allow-
ing a shorter time. When re-
quired or permitted to work
more than 1 hour after 8 p.
employees shall be allowed &
least 20 minutes for lunchhdm
beﬁlnnlnl overtime work. (Fe-

e B S

e e Ll bt

-------- Tt e v 0 U P b

- .

In citles of the first and second class
any mercantile establishment, res-
taurant, lunch room or eating
or kitchen operated In connpection
therawith, or any mechanical or
manufacturing, telephone or tele-
graph establishment.

Factory store, or mill ont-

side uiutiuunﬁ fiest and seoond
class,

Manuofacturing or mercantile establish-

rant. na: Canneries engaged
in & perishable uet, such
as fruits or vegetables; or any

othar continuous business where
working hours do not exoesed 8 a day.

JA S SaoTedEd JISTY ANV ‘SIVEN d04d ANIL "ISEY 40 AVd



Crart VIL—LAWS PROVIDING FOR A DAY OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN
WORKERS—Continued

————————— ——

= — : : _
Btate Day of rest Time for meals Reat periods Ocoupations or industries specified
New ,
Gul:.‘lll'u Consolidated | No female shall bé am MOE® |- e cecisccescmseeecesscsssane|essssmesssmsssanesasnnassnmncesanna-| (&) Factory, 1. e, mill, workshop, or
Laws, 1830, ch, 32: than ¢ days in any weak.! other manufacturing establishment;
Eu 172; laundry. (b) Mercantile establish-
uml : u‘fd 500; ton than a.mn 1“3::!; tmngrh“
po re-
(o E:!:m’n ﬂunmiiﬁnwd : Bamn offioss; duly
m 1830, ch. 33, seo. “ {u} Work in
; or in mnnuﬂ-nn th restaurants in
Ef)} . 183; nlﬂudthlﬂntlnddmddl-
: . s .
Stienats {n i’ Goalrooms and

gnrh'l smployees in or ln annlun-
with the d.lninf

kitchena of hotals n uuunmtlnn

with emp nch rooms of res-

taurants, d]ﬂm mstﬂdr.unparﬂ-

ation of any freight or
m (s) Meassenger lor tel

e
un. or dull‘l’ﬂ'{?m’
nfhﬂth;nam pnpuhﬂnn

Oahill's Consolidated Nﬂhmnluhnﬂhlnmpl-n more | Not less than 1 hour shall be al- |...ccceicmmnmnicccnacccccncenasa. Cﬂnduﬂw d on any
}E‘l“'lm' ch. 32, sec. than 6 days in any w lowed for meals, Ercepiion: - |‘ subway, or e

North Dakota.
Session laws, 1927, ch. 142_| No female shall be employed MOFe |weeeceeeeccsecccmanccacccssmasmncons|oammmamacessamcsnsnsmsnsmnnanannnas %
‘ cantils ssta ,hutal

urru-l:l lunﬂm.mﬂ

mﬂm company. Ercep-
Hena: V. wlnl’nlm*lﬂthm

500
changes; lm:l]tﬂaphm

and telegraph offioes where

rules are uhlhlluhud by the work-
msn's campensation bureau.

SETHOLIYYEL ANV SELVIE HHL NI NENOM H0J SMVT H09VI Q¢



Minimuom w}? depart- | No amplngr shall employ any | 30 minutes shall be allowed for | No woman shall hamphgd Public housskeeping occupations, 1. e.,
ment order No. 1, 1822 or more days meals if they are fornished on more than 4 hours of uous ths work of waltresses in reataurants,
in 1 month in towns of leas than the premises; 60 minutes for labor without s rest period. hotel dining rooms, boarding houses;

meals Eifm must leave attendants at ice-cream and light-

malas.) lunch stands and steam-ta or

counter work In cafeterias and deli-

catessens where freshly cooked foods

are sarved: the work of chambermaids
in hotals, hdi:ln h boarding
hnﬂlll, and tals; of
cleanars, kitchen workers in
hntah, reataurants, and hospitals,
and elevator operators. m

1 In case of e ney, temporary
i suspension or m nmuun may be
permitted by tlu workmen's com-

i

SqOoTYEd ISEY ANV ‘STIVEN H04d FWILL ‘ISF™ 0 XAVd

tion burea
Ibid., No. 3, 1922...... PO (PR e i A A Y A 30-minute period for the noon | No woman shall be employed for Mﬁlﬂn ncu.l pations, 1. e., all
meal shall be the minimum al- more than 534 hours of continn- processes i.n the prudmtlnn of com-
lowed., (Females.) ous labor without a rest period. modities, including work in dmu-
mlk:l.ng shops, wholesale m
ouses, workrooms of retall m.‘l]
uhnpl. and in the dmplrr :ndl fu

taecorwing wirkaboot, e

garment making, and millinery work-
rooms in mercantile stores, and ths
candy-making departments of retall
candy stores and of restaurants; in

and biscult-manafscturing

Extuﬁhmenu. in candy manufac-

%m book- bl.ndlnz and job-

gmbllshmnu. Ercep-

n: In case of ame umm—

nsion or m ﬂu fon may

hn ttad by the workmen's com-
Ihid., No. 4, 1922 A 30-min od for th N shall bs amployed f Lﬂ“’ﬁ“h"’ﬁ? i.

w ANO. S PR il O-minute [ | for the moon 0 Woman 8ha ml for nn occupations, 8., all proc-

meal shall the minimum al- more than 5 hours of continuous esses connected with the recelving,

lowed. (Females.) labor without a rest period. marking, washing, cle ironing
I and distabution of wadtaDl or clon

o o i h?uu.: dﬁ
men o8 an
: %oﬂu Exception: In mpnafmru
ﬁtnﬁ  temporary suspension or modi-
on mAay hi parmitted by the
workmen's compensation burean.

| The law affecting factories and mercantile establishments requires 1 shorter workday each week in addition to the day of rest unless the 8-hour day, 48-hour week is selected
by the employer. (Bee pp. 18,20.)

6¢



Cuart VIL—LAWS PROVIDING FOR A DAY OF REST, TIME FOR MEALS, AND REST PERIODS FOR WOMEN

WGRKERE—Gﬂnt-mued
f———  — ———————— - —
Btate Day of rest Time for meals Rest periods Ocoupations or industries specified
Mﬁh—ﬂunﬂnuad 5o

Nort
ll:lid No. §, 192........-

hio.
Throckmorton's Anono-
m Code, 1030, sec.

Idem. .. cceeue-- i i it

o'?::‘u welfare commis-

slon order No. 38, 1831.

Itﬂd1|r¢n‘-37|33haap‘nd
41, 1931,

---------- EsFFEsFsSaEEEEEEm SE S S somm

permittad, or
more than § days in any 1 week.

==

No person shall emplo
woman for more than @
1 calendar weak.

any
in

Ad te time and provision at
n:g'mhh hours must be given

for meals.
iy BT

Females shall be entitled to not

nt lass than 1 s
irme in establishments where no

"E

anEwaEstEssEEEssEETEREEAREEsSSsassmss

| No

e ————————— T T T T TR TR L L L

------------ FEasssEsEmEmnEEEsESssssmmn@m

-

- -

No woman shall be am on
2 successive days thout an
intarval of  hours’ rest batwesn

ry i umplr.nr any

person  shall
woman for more than 8 hours of
continuous labor without a rest
period of st least 45 minntes.

case of mnw tampunrr s

or modification may be per-

mitted by the workmen's compensa-
tion burean.

rm, worksh business nﬂ!;:;
one or nﬂlllﬂ
hm&nt, bakery, u‘;'].m-

, workshop, talephone or tele-
uﬁ or dressmaking

illlhlhhmmt. :-tl.un.nt the dis-
tribution or fm-.n-:
woek In or on mr ban

ihﬂrﬂmm.wuu&ﬂuﬂn
or alevator tau:n:rlu:lu-i'mi:m1 mer-
eity. Em#hnt um :ﬁ
sstablishments n&. use
perishable goods during canning

All occupationa.

Mercantile oocupations, 1. o, work in
-hl:l.lhmutn futlhi

esta

poss of trade in urula
ntlng’hlmdl u,muﬂ':ﬁ:-:;‘mud-
ing the sales force, wrap em-

oyees, asuditing or check-
. lhlppcn“tn the
de nt, the recelving, mar
and stock-room employees,
saleaw and

musie omen, ]
strators. (Nos. 37 and 38.)

SETHOLIYYAL ANV SHLYLES HHL NI NENOM 04 SMVT HOHEVT 0¥



¥ stores,

ons: Fruit lnd ﬂnhbln
g
Ing esta

I.-.u.ndrr m{ﬁ‘%‘ 8., all proc-

mﬂflxnfnbunun ufm "‘"‘-

matarials; work llundrr
mmu 1tlf]:mtdl hntmi..

Ibid., Nos. 40 and 44, 1931.| No person shall empl ‘Bes Rest periods).....coceeeeev---| No person ghall -mplu Personal service ooccu ns, 1. e,
: “ wummmummpﬁqgnnmig ( P woman for more than manicuring, barbering,
1 calendar wesk, of continuous labor hnt.wnan T and other work of like nltun. the
a. m. and 8.30 p. m. without a work of ushers in
rest pariod of at 45 minates, ﬂﬂm occupations, 1. e, Ihi work of
bookkeepers,
:’Iu& - mﬂ“ng ular
ers, In. o

g}ﬂc‘llnl : - uﬂuu,“lliE
Ib 4 (See Rest periods) No person shall lo T.'f‘im““’:t:.‘“;’."f“ tions;

] .+ NO8, 42, d ewasvssssssnsnssssnaassnsssevesannan] (BN t AT e pter e B el | | am , [ or oooupa
II%I oS5 4009 Woman t‘nrmmlhmgm I;m housek . oocupations;
labor batween 7a,. m, 8., the work of waltresses In res-

continuous |
and 8.30 p. m, without a rest pe- taurants, hotel dlniu rooms, and
riod of at least 45 minutes. boarding houses; sttendants at los-
cream #nd light-lunch stands snd
steam-table or counter work in cafe-
terias and delicatessens where freshly
oooked foods are served; the work of
chambermaids in ho 1
houses, and boarding houses; of Jan-
itresses, car cleaners, kitchen work-
f‘# tn‘:ld retall mﬁm
s
ments E connection with los-cream,
soft-drink, or light-lunch counters, or
restaurants,

1§ % 8dOIdEd ISTY NV '#IVAN 4904 AWLL ‘LSEY A0 AVd



Crartr VIL—LAWS PROVIDING FOR A DAY OF REST

TIME FOR MEALS, AND REST PERIODS FOR WOMEN

WORKERB—Continued
- . 5 = e e e e e e e e e —— i ]
Btats Day of rest Time for meals Rest periods Occupations or iIndustries specified
yn—Continued, !
7 Nﬂ:l. 47and 43,1031.) No person shall amploy BOF |cccccccrcrcmcccscsssmscscsncsescnsss|encas e i Telegraph cocupations.

Ibid., No. 42, 181.....---

Ibid., No. 43, 1831........| N

Btatutes 1920, secs. 13540,
13542, 13545, and 13546.

%ﬁhﬂh
laws, 1923, Act

3071, sac. 2.

Puerto Rico.
Besslon laws, 1919, Act
- Tlinu 1-2.
Industrial welfars com-
ﬁlﬂ order No. 23,

woman for 7 consscutive days
without allnwlns 1d urln%
which esmployment :LII
axcesd 8 hours.
No person shall employ

wWomAan trr more than & days 1.11 1
ualmdu Gnmmm-:tn

Ay @
flwr“&nn 10 npﬂntcﬂ.
shall smploy lnr
wmln '.!ut 14 consscutive dys
withont 1 full day of rest an
day of not more than é hours'
work, Commlission may except
exchanges employlng fewer than

10 operators.

No famals shall ba amployed or
permitted to work for more than
6daysinany 1 week. Erceplions:
ﬂmnjn: of fruit and table
products; nursss in tals.

Thnl dg hu‘lldn;ln?m h!i

hnur: sach at the dlmtlﬂn nl'
the industrial board. (Women.)

------------------------------------

No famale shall be amp]nﬂd maore
than 6 days in any 1 week.
Exceptions: Emnrnmlm. when
womeén may bs emplo 10
days belore a day of reat (s glven

- S

'''''''' - -

==

Not leas than 60 minutes shall be
allowed for the noonday meal.
{(Women and

Not less than 1 hoor. (Females.).

(Bee Rest perlods).......cccccaaaas|

- -

- - - -

amrsEaTEsTErEsreESESeESsSd S SSSSsSsS e Eam

i ol i O S O R .-

No woman shall work for mors
than 4 hours continuounsly.

thmﬂulﬂh
period of at least 34

more
t & rest
boar.

in ty of
Talsphons occupations in the dty

Tealephons occupations outaide of the
ﬁgﬂruﬂmd.

Any establishment, . o, any place
whunwui;hdmiuﬁmmﬂnh

of any sort to w of .
mwﬁlhpﬁﬂm

o, Joteg Jong il

Fm[ shop, li.‘lid'lllﬁ'lﬂ or mercantile

Any luerative occupation.

| oy
pantry girls,

mmtu:lrh,hmth‘h,nhn—
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F——CE—.890811

them, provided they recelve at tor operators, janitresses,
least 4 days’' rest in any 28-day mtmﬁmptwhann
period. laundry is operated), and any other
s mndur b .
under public house .
Ehu establishments shall - -
houses, restaurants, cafés, umu'lsi
lunch roo tea rooms, apartmen
houses, itals (not nurses), phil-
:rmhmpln mﬂh?ummdmnth-

Ibid., No. 25, 1021 Minimum iz set for & 6-day No females shall be I..mmtrrmﬂu : dye-works

oy ,'ui- - '“' ‘- - - . T T T n‘ L uﬁ‘ ] '¢ . '“
weak., (Females.) ﬁé"“f&'é’""““ﬂ ﬂm rt:t.h- mplﬁun. trads, or Indostry.
[ period minutes.
Ibid., No. 27, 1921........ Minimum wage s set for a 6-day | Not less than 1 hour shall be | . coccccomommrr oo ccmcecaeaes Telephone or telegraph or any other
week. (Females.) allowed for a lnncheon period. public occupstion, ; : Oe-
{Females.) cupa nﬁlhud orders
numbered 23, 35, 28, and
Tbid., No. 28, 1021........| Minimom wage is set for a 6-day | Not less than 1 hour shall B8 |.occoeeoicercccecmenaceccscsesseas| Mercantile establishment.
week, (Feamales.) ?%:;ﬂ I’ojr noonday luncheon.
e 23
Ih,H.. H¢| m' lml -------- Hu m .h-ﬂ-l H Hmphm h EE R L R LR B R R R R LR R - = L L1 L Hmm'ﬂu mﬂnl m“l “
Wisesmsln. more than 6 days in any 1 wesk. industry.
Btatutes,1931,88cs. 103.01- |.......- ek eenssnee| No fomals shall be allowed less | .. .coooooo... - —ee--| Place of employment, {. ¢., any manu-
103.02. than 1 hour during each day or ' , mechanical or mercantile
night for dinner or other meal. establishment, laundry, restasurant,
confectio store, ph or
tslephone office or exchange, express
or rtation establishment.

Industrial commission |- oeeceeeeceoccccccccacsansananemna=| The Junch &u'lad may be 45 |cececen.- A —-ee-sssss=so| In cities of the first class, manulactories
order No. 5, 18158, minutes. omales.) that bave convenjent, adequately

Meal periods may be 30 minutes | (Ses Time for meals) s st :
: lﬂl'f 4 ! P e I T L] “ﬂn w ] #m “ on
vided the stretch of labor premisss,
wean meals does not exceed 5§

Industrial COMIIESION |- ovveeeneeneeremrencenensnnenmean--| M08l periods of not less than 30 The stretch of work between meal | Factorles canning peas, beans, cherries,
orders regulating [ac- minutes must be given to all wls may never exceed 6| corn, strawberries, or tomatoes.
tories canning peas, women at the usual time for purs, There must be a rest
mbu-nlh.m oorn, meals, 1. 8., at or about 12 noon, m of at least 9 consecutive
ﬁ-“m , or toma- 6 p. m., and 12 midnight. o gl'ljﬂnl each 24 hours.

S8dOIHEd ISHY ANV ‘IVEAN H04 IWLL ‘1839 40 AVd
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Caarr VII—NIGHT-WORK LAWS FOR WOMEN WORKERS

_*—__—_ﬁ-‘=ﬂ=—“=ﬂ'—_==a

————=—_._,——-—""-____'—#

State s s Limitation of night work Occupations or industries specified
California. 4
hmdhw commission orders Nos. | 10 p. M. t0 B8 M. | ccacaeecccacsmnmmmsnesmsmssamssacssonsnsnns - W and dry-cleaning industry; dried-fruit packing
Tbid., Nos. 11a and 18a, 19023....ccceeeennaaa| 11 P 0. 008 M..  cecsamenssasammcsasnmnnnanmnmns== s Hl.n | hdultrr nut cracking and sorting indus-
+ In continuous processes under a permit
from the industrial welfare commission Htln-mdnm-
muhp-m
Ceanecticut.
; .i.hu ' | ll '''''' -"lu | ————— ] - dhl.nmdhﬂﬁ“rtn ﬂf ﬂﬂ!@ﬂ‘ﬂtﬂl ‘l‘llﬂh“Mﬂuﬂmh
Ganenl tes, 1930, secs. 5104, 5108 10p.m A. I | . uu.
E}lmlu ‘ lllhrnmt. or phn ph
other mim:l WK B 'llglg
mnr governor may sus
tions in manufscturing, mechanical, or z tile o
tablishments.
Ibid., sec. 5107... s o e After 10 p. M..ccue e e ] Bowling alley, shoe-shining establishment, billiard or pool
ek . '

TANS.
Besslon laws, 1917, ch. 330.ccccccecnnnnanans

Indlans.
Annotated statutss (Burns), 1026, sec. B1l..
Kansas.
Commission of labor and industry order
No. 1, 1831.
Ibid., No. 2, 1981.. - o5,

10p. m.tof8a.m..

10p.m.to6a.m..

fpm.toGa.m..|.

fp.m.tofa.m..

| R

S Emmm L

.

the work Is performed
a. m. not more than 8 hours of

betwesn

- e - S

-

i i

thk hﬁrpﬂnt -nhlhhﬂm-t office, or dressmaking
-uil;.lthm %‘ﬁﬂ'ﬂ- cu.-'nln: o

pr:‘p:ntiun fumnhlwmm:
ﬁ"mbmmhm and telegraph office
nrunhun. restaurant, of amussement.

Manufacturing.

m in forists’ shops,
and candy-making de of [
and : ons: Millinery
g e e eod wpbltety departments
an ration, T ]
of mercant nts may nbﬁn permission

SATHOLIYYAL ANV SELVIS WHL NI NENOM HO0d SAYVT HOHEV'I ¥



Ibid., No. 3, 1831.....

- -

|

3 d.
M e atated code (Bagby), 1024, art. 100,
m! HI

Massachusetis.
General laws, 1921, oh. 140, 300, 50, ccuaa--

Nebrasks. :
Besslon laws, 1931, ch, 97.

i . L L& 3t J

Hampshire.
"Public laws, 1028, ch. 176, secs. 14-18... ... Y.

Naw Jdm. ;
Cumulative supplement to com stat-
utes, 1011-1924, title 107, seo. 1370 (1) &.

New York.

Cabill's Oonsolidated Laws, 1030, ch. 33,
secs. 3, 172,

Tbid., sec. 301; session laws, 1931, ch, 509._.__|

-

o

W0p.m. to8s m..
ép.m.tofa.m..

12.30s.m.to6a.m.

10 pm todam..

10p. m toSa m_

Wpm to7Tam..

e -

TasESESSESEs-- -

lus reet and sleep

time—shall not !mﬂd 2 for all operators
regularly amployed after 10.30 p. m.
If any work is performed between 1 m. and

6 a. m., not more than 8§ hours’ work in any 1
day 1s permitted.

- - - FEE= -

- - - =

- -

- FESEEEE S ESESEE -

Pt . f 2 TR ET TN R R T R LR L R R R LR R LR R

----- EEEEsF SIS NI ErTTE IR EEFEEEEEEEE =

Mercantile occupsations, I. e., work in establishments
ted for the purpose of trade in the purchase or sale
any good: or merchandise, including the sales forcs,
wupﬂllnt:mp]wm. auditing and chec inq force, !:I‘ig-
: 1 the mail-order department, the recelving, mark-
‘?Isruu, sheet-music saleswomen
and demonstrators, an ployees In such establish-
ments in any way directly connected with the sale,
gf.'hlﬂ, uuf disposition of goods, wares, and merchan-
. Exceptions: The women's division of the commis-
sion of labor and industry may permit mercantile es-
D Hﬂ%
0 v & weak un p. m., for any sg num-
hﬁnul weeks between June 1 and Bept. 15; regularly
registerad pharmacists.
Telaphone operators.

and stock-room em

Manufscturing, mechanical, mercantile, printing, baking,
or %durhu ;t;hliu'h.mnnt. Exeeptions: Coa al m
able fruits H ﬂptfnbha

Manufacturing.
Manufacturing of textile goods.

Manufacturing, mechanical, or mercantile establishment,
laundry, hotsl, restaurant, or office in metropolitan cities
and citfes of the first class, Esception: Public-service
corporations.

Manual or mechanical labor In any employment. Ercep-
- tions: Household labor, nurses, domestic, hotel, and
boarding-house labor, operators in telephone and tele-
graph offices, farm labor, manufacture of munitions or
supplies for the United States or the Btate during war
time; mercantils establishments on the 7 days preceding
Christmas Day, provided the weekly average for the
year doss not exceed 54 hours.

Manufacturing establishment, bakery, or uund{'rlz.* Eicep-
tions: Canneries Inpﬂd in packing a perishable product,
such as fruits or vegetables,

Factory, L. o., mill, workshop, or other manufacturing sstab-
lishment; laundry. : Women over 21 employed
as prool readers in newspaper-publishing establishments,
linotypists, and monotypists.

Mercantile establishments., Erceplions: Dec. 18-M, (n-
clusive; writers or re in newspa offices; duly
llcansed pharmacists; villages of under 3,000 population.

SMAVI HHOM-LHDIN
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CaarT VII.—NIGHT-WORK LAWS FOR WOMEN WORKERS—Continued

Stata

e
—

Probibitlon of
night work

Limitation of night work

—— 1

Occupations or industries specified

New York—Continued. .
nlﬁll‘l Consolidated Laws, 1930, ch. 31, sec.

Ihm- F n m-e-- o e o -

Thid,, 000. T ... .ccciscsnsancanasrrarsenses
Ibid., seca. 185, 301.....

Norih Dakotn.
Hllyémm wage department order No. 1,

IhH--. Hn'- I" lm- R PR PR T P T L e L L

10p.m. to § & m.

Wpm.toTam..

Wpm.tofam..

W0pm.to7Tam..

lam.tofa m...

lilpmtoTam..

aEEsdTmsressdeassFsssaarrEeErFidSESSsSSESasmEnE & E " & =R ™=

[ ————————————— = R R

P pp————————— e P PR TR R R LR RN T R R R L R R L R

e e L L L L E L L e ]

Work in or in connection with restaurants In citiea of the
second class, Ercepiions: Bingers and performers;

attendants in ladies’ cloakrooms and parlors; am ;

in or in connection with the rooms and ki of

hotels or in connection with employees’ lunch rooms or

C uuﬂ«u% tion of

are, or operstion of any

elevator, Mm Il.'lhnah'ﬂtnr Inmnnwtg

with a business or Industry in which the em
women before 7 a. m. |s not prohibited,

t
mm

dm‘ill11 .

work pguﬂlthdnntﬂ ﬂp.m+,{nun{|m
E:mrylunplnainnu

by ths workmen's compensation

SHIHO.LIYYEL ANV SELVIS THL NI NANOM HOA SMVT 404V OF



Ibid,, No. 4, 1922 ... e e

Ohlo. ,
Throckmorton’s Annotated Code, 1930,
sar. 1008-1.

n.
Enhwﬂm-mmml-tnnudHHn.ﬂ,

1931,
Ibid., No. 38, 1881 .. cccaseenenanes IR
IThid., Nos. 30 and 41, 1981 . . cccnnencaa- ———
Ibid., No. 45, 1881 . . c e cccccncememeneaaa
naylvania.
Btatutes, 1920, seo. 13543 . . .. ccccncrnnnnaaa-

Bafore 8. m......

0p.m.toSam..

After B3 p. m....

After 8.30 p. m....}.

11 p.m. to7a. m..

10p.m,. tofa m.

- - . LE L 2 o -

T k. L L T L T e

e R L i - -

---i-.'-'.----'.-‘-ﬁ.--'.-'F---‘-----.'i"---ﬂ--------

Laundry occupations, 1. e., all processes connected with the
recsl , marking, 'lrmi:llmcf. cleaning, ironing, and dis-
tribution of washable or cleanable materials; work In

laund -ﬁlgﬂmantn in hotsls, hoapitals, and factories,

L * In case of emergency, tem suspension or

fication may be permitted by workmen's com-

pensation bureau.

Ticket sellers.

Mercantile cocupations in Portland, 1. e., work in establish,

ments operated for the purpose of trade in the 7]
or sale of any goods or merchandise, includi sales
foros, wrapp umunp!ﬂrm. auditing or check- jon
force, ahi the mail-order department, the recelv-

ing, mar , and stock-room emplo shest-music
Y and demonstrators. mﬂu Clgar
stands in ; oconfectionery stores.

Mercantile occupations outside of Portland, i. e., work in
establishments operated for the purpose of trade in the
purchase or sale of any goods or merchandise, Including
the sales force, wrapping em lurmmm or check-
inspection force, shippers in the mail-order department,
the receiving, marking, and stock-room smployees, sheet-
music saleswomen, and demonstrators. h‘upﬂm N
Clgarstandsin hﬂuh;mnmnﬁ stores.

Manufacturing uuu;gilthm, processes In the pro-
duction of commodities, including work in dressmaki

. ::?ﬁfs' wholesale millinery houses, workrooms of re

inery shops, and in the drapery and furniture-cover-

ing wnrimotnl. garment alteration, art needlework, fur-

garment making, and millinery workrooms in mercantile

stores, and the mndy-muklnﬁ:;m‘tmmt of retall candy

stores, and of restaurants. Erception: Fruit and vege-

::bh“drﬂu. canning, preserving, and packing establish-
ents.

Laundry occupations, 1. e., all processes connected with the
recelvi marking, washing, cleaning, ironing, and
distribu of washable or o able matarials; work in
laundry departments in hotels and factories.

Elevator opearators.

Manufacturing establishment. Erceplions: Managers,
lupuink tendents, or persons dolog ol or stenographic
work.

SMAYVYT JHOM-LHDIN

Ly



Crart VIII.—NIGHT-WORK LAWS FOR WOMEN WORKERS—Continued

Stats

Prohihitlon of
night work

#

Limitation of night work

Occupations or industries specified

Rico.
Beasion laws, 1930, Act 28, cccncenmmnnmnn=-

Bouth Carolina.
Code, 1922, 7. 2,500. 433 ... crnncasmanmnsns

ngton.
In;igg.:trhl welfare committes order No. 23,
Wisconsin.!

Industrial commlission order No. 1, 1023.... .-
Ibid.,, Nos. 2and 3, 1923. . cccaennnenncannna-

Btatutes, 1931, secs, 103.01-103,02; industrial
comm{ission order No. 6, 1018.

Btatutes, 1831, sec. 10302 _ccccuaaee-na sssmmmn

10p.m. to6a. m._.

...---!-I..-'W----ﬁ'i"-- -
- -

- -

- e -

In the indus ulpooﬂlﬁ ocanning, or refriger-
ation nl‘tuulglnrrm les anlg*‘wnman not

ﬁrm‘ t may be emplo during the night
uhihumtwnrndcrurl{::imndw but for not

more than 8 hours or 48 hours during the week
After 10 p. M....-- —— S— -
-A.M lg midﬂilht.- ppep————— e e T T L R e e EL LT =
ﬁpp mamu-‘a m-----p- ------ R R R T T L L - P L T L

Employment on more than 1 night a week be-
tween 6,30 p. m. and 6 a. m. must be limited to
Eplorn: tm'“h m:;rnlﬁt' ht a week be-
m ent on more aw
ﬁmsp‘m,:;dﬁn.m.mmt lmitad to 8

hoursa night, aweak.
Employment on more than 1 night a week, be-
tween the hours of 8 p. m. :

pot axcead 8 hours a night or 48 hours a week

Employment on more than 1 night a week be-
tween the hours of 9 p. m. and 6 a. m. must not
axcead 9 hours a night or 54 hours a week.

Anv lucrative occupation. Erceplions: Telephone oper-
t:un.hl;iphn artists, nurses, or domestics,

Mercantile establishmants.

Elevator oparators.

Mechanieal or mercantile blishment,
store, talegraph or hons offios or axchangs, Or Sxpress
or transportation t.

Restaurants.

1 Wisconsin has an industrial commission order in which night
1 Under speclal orders of the Industrial commission gov
of the product. (See PD.

the season of the actual canning

work for womsn on strest rallways is prohibited, but no women are employed In such a capacity in Wisconsin.
nﬂ%ﬂmtmmmmmm ]

oorn, strawberries, or tomatoes work at night ls permitted

SETHOLINYEL ANV SELVIS THL NI NTROM HOJd SMVT HOHVI 101 4



Crarr IX.—HOME-WORK LAWS
PART A.—LAWS PROHIBITING HOME WORK

Btate Mandatory clanse FPlaces covered Occupations or industries coversd Exceptions
Immediate bers of family lving
d . s u Room or t or Hmuhntuﬂnl, makin te mem
ROTANS im0 00 | Moy o Tt - Sl | R o et | M. repin, Sulbing, cance |  am
secs. 108-115, : nrd'nmn:huunu.nd for eat- in rhnhﬂur#“ , for
'llﬂh n '
ing or sleeping purposes. ‘ s, o vests
?l.dill' walsts, hnth-
Indiana. ers, ll'ﬂﬂl.'!‘lll flowaers,
, truuurl Immediate members of family living
Annotated statutes | No room or rooms . . . shall | Room or rooms, apartment or | Manufacture of vests, .
: ! 8 ts in any tsnement knee pants, o , cloaks, furs, therein.
(Burns), 1026, sec. 8422. | be used upaﬂm‘h ‘. knes pe 4 e
purses, feathers, flowers, or
~ Manufacturing hole nr in 'pnrt Immediate members of | Hvi
otated code (Bagby), | No room or spartment . . Room or apartment In any tene- D - therein, 1. e., husband,
Iﬂt.iﬂ. 27, sei. 801. shallbemsed , . . wﬂd"u’nl house. -.u;r E: mm chil Illl:lr or the Eh“ﬁ[lﬂ of ’Iiﬂlﬁf
Articles for exclusive use of person
oocu g house or immediste mem-
bers of household.
'I‘aﬂnr or seamstress employed by
on articles for family use.
mﬂup on main or ground floor not
used for cooking or sleeping purposes
and having an sntrance separate
from the rest of the building.
e Making, altering, repairing, or finish- | Members of family dwelling therein.
General laws, 1921, ch. | A room or apartment. . . A room or apariment in a tene- n:. Tl o gyt 4 g ol
. s il fe tord ' - i * . dwelllng , not used for living or
sleeping pur , having a ummu
antrlnmn not connected with any
: room used for such purposes
Tailor or seamstress m:klnn: articles for
Michigan family use.
C | ho in { | Beamstress manufacturing articles for
| ' « +« « shall | Room or a t nsed for Mnnnu:tunl‘.nw ls or In part, o ‘
ﬂ'ﬁ?“""‘ e g meﬂ lltp.lnmm or apart- living or ing purposes or vests, trousers, knes pants, family use.
- mant. connected with room or rooms oﬂn'.ltl skirts, dresses, cloaks, hats,

used for such which
has not aseparats and distinet
outside antranoce.

oa mm-undm. ¥, h!ﬂlﬂﬂ
e b

neckwear n'arlh.m: t.:rh:numim:l fur
i ng, r
ts, hoslery, purses,
g;mw artificial flowers, cigarettes,
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Caart IX.—HOME-WORK LAWS8—Continued
PART A—LAWE PROHIBITING HOME WORE—Continuad

e ————— e ——————————————
e ——————

Stats Mandatory clauss FPlaces covered Occupetions or industries covered Exceptions
Revised statutes, 1020, | No room or apartment. . . Rmmuupnrtmntin:nruna- Manufscturs, in whole or in part, of | Members of family dwelling therein
secs. 13270-13281. shall be used. . . . mant or dwelling house. apparel, purses, thm. and three additional persons.
lﬂd:l flowers, or other goods for
s male or female wear.
w Jersey.
Bupplemant to com The manufscturing or altering | Any tenement house...—.......| Dolls, dolls’ elothing, articles of chil- | Tallor or seamstresa making articles
statutes, mm-mu. or I'I-pll.‘l' or % in | dren’s or infants’ wearing apparel. for family use.
title 107, secs. 48e—48v. whole or in part, or bu-
ting for the purposes thereof
S . « » lshereby prohibited.
ﬂ
COshill’s Consolidated | No person, . . shall manu- | Tenement house — Mlﬂnhnhuln: e, . alter- | Immediate members of family living,
Laws, 1920, ch., 32, secs. facture . . « ,rnmlrtn mmr therein.
350-368. rhcﬁaw Tallors or seamstresses making wearing
apparel for family use.

g shop located in & room or
lgrtmant on first or second floor
that deals solely in custom trade
dlrect to consumer, has st least 1,000
ouble feet of air space per worker,
huknlg u%ﬂdun nn%u- Iu: living or
working therein, an a special

! from the
No article . . . shall be manu- apsrtment of a tenement ; Food, dolls, dolls® elot , articles | Manufscture of cotton or linen oollars,
factared . . . house, if any part of such uj'chibdunlurl;nhnu wearing | cuffs, shirts, or shirt waists that are
apartment is for living .]:u uhutund, pre 5 to be laundered before offered for
purposes. und, repaired, finished, in Wwhole :
or in part.
No articles shall be manufsc- | In a cellar or bassment of a | Articles manufsetured, 1. o., prepared, A cellar bakery having a ocertificate of
tored . . . tenement house having more | al . .unuhlmilnwhuh exemption.
than one-half of its height | or in part.
below the level of the adjoin-
S ing ground.
Throckmorton's Anno- | No dwelllng ... shall be Dwumu or huﬂdln: or room| Carrying on any process of making | Immediate members of family living
tated Code, 1930, secs. usad ... apartment thersof in or wearing & or goods for wear, therein.
1020-1021. mnmted with a tammnt. use, or adornment, or of manufac- Eu-mn or l]:m"hnﬁnt not in use for
dwelling, or other turing cigars, cigarettes, or tobacoo purposes, and
goods In any form. dey ].lﬁlt.ud, heated, and
ﬂntlh having no window, door

uruﬂlﬂnpunlnﬂntnlﬂﬂuuﬂhp-
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ing room of a tenement or L
and ha s separate entrancs an
if above first floor, a separats
stairway.
Statutes, 1920, s80. 13504..| No person, firm, or corporation | Kitchen, living room, or bed- | Manufasture, or partial manufac- | Resident members of family, I. e,
- %hthimmmn room In an totamnat houst ture, of alothing or other wearing parents and their children, or the
or sale of clothing . . . shall mdﬂ].’lml ap , cigars, cigarettes. : children of sither.
bargain or contract with :inr
, Or on
‘ PR o i
Coda, 1032, seo. 6683.....| No room or ngrh:m t...| Room or apartment in any tene- | Manufacturs for sals, in whole or in | Immediate membera of family living
' shall be used the mann- ment or dwelling houss, usad part, of coats, vests, trousers, knee thersin,
facture for sale . . . for eating or slesping purposes. ﬁ.ﬁ‘ overalls, : irts,
jes’ walsts, purses, feat art
ficial flowers, or any other wearing
apparsl, or 3
PART B.—LAWS REGULATING HOME WORK
: Persons whose
State Places covered | Occupations o Industries | *york i con- [  Requirements which must be met Exceptions
' trolled by law
Califernisa.
Industrial welfarecom- An place ﬂlltlldi the | Manufscturing industry; | Women or minors.| Employer must obtaln permit from indus-
mission orders Noa. nf hualnm the t and sort- trial wellare commission and keep record
11s and 15a, 1923, ing industry of names and addresses of all homs work-
ars, of amount plidunhtﬂrtur. munt
of work chnrmod plece rates
Employer is not permitted l:n:iunut II:I
work to anyone employed regularly at his
R place of business.
, cun.
General statutes, 1930, .Mlbnﬂd.l.nu.ipnﬂmmh. anmmﬁ of artificlal | Others than the | Persons & in such work, within 30
sec, 2360, and places in any , cigars, immediate days after t l-timuoimmmmdnlwur
thaement or dwillog iu or any artl. | members of the | shall notify commissioner of labor and
bouse used for residen- family, tactory inspection of location ul’ work

tial purposes,

ST e

rooms, nature of work, and number

ns smployed.

of

orkrooms must be kept in a clean, sani-

tary condition and properly lighted
ventilated, ol

snd
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CrarT [X.—HOME-WORK LAWB—Continued
PART B.—LAWS REGULATING HOME WORE—Continued

Occupstions or industries | Fer80Ds  whose
State Places covered ‘ work Is ocop- Requirements which must be met Exceptions
coversd trolled by law
Revised statutes (Ca- | Room partment | Manufacture, in whole Immedists P p having control of such
8 - Of roOIna, & an w of mem- | Persons oocup:; or having con
hill), 1931, ch. 48, or apartments, in any in part, of coats, vests, bers of family workshop to n r board of health, with-
soce. 108-118. tenement or dwelling trousers, knes pants, living therein. in 14 s after the time of
houss used for eating gveralls, cloaks, shirts, work, location, nature of work,
or sleeping purpossa. ladies’ walsts, .sru.rnc. number of amployess.
ouse, room, or place. feathers, artificial flow- Hours of work of s and ages,
ars, , OF ANY Wear- and addressss of children em to be
apparel of any kind posted.
whatsosver, Pumh-mhlagthlmm
An mﬂ% from vermin and any matter of
ter or contaglous nature.
ing, cleaning, or sorting, All articles made are subject to inspection
in whole or In part, fo and examination.
sale or for wages. Employer to keep list of all workshops in his
Indiana. employ.
Anpotated statutes | Room or rooms, apart- | Making, in whole or In Immediats mem- | Person, firm, or corporstion before
Mnmﬂlﬂﬁ. BOCI. ment or apartments, in t, of vests, coats, bers of family wmdnwukhnhhm_ written t
, any tenement or dwell- ., kmee pants, living thereln. chief [office transferred
ing houss, or bulilding fur, fur trimmings, shirts, in 1915 and continued as part of the indus- |
in the rear of s tanement purses, feathers, artifi- trial board] who m%mu
or dwelling house. clal Bowers, or cigars, for whmtwwkhtn be dope granting

Permit states mazimum number of persons

Permit may be revoked at any time I
Mthl:l community or of workers re-
Permit to be postad.

Imﬂﬂdﬂ'ﬂl (Bag- | Room or apartment in any Manufacturing, in whole | Immediate mem- License to be obtained by persons desiring Lm .

SATHOLINHEAL ANV SELVIS HHL NI NANOM TOL SMVI HOIV'1 rAY

for the
by), 102& art. 27, tenpement or dwe ' in .u.i ‘ , Fé= bers of family to do home work from the commissioner ying
L , hmn.nr:rwm‘ﬁ ﬂlngmnrﬂ:d“ hersain tistics, who consults rec- hmmm

sacs. 301 ishing Uv there 1 ] .
any tepement nrpﬁl:'rlll- E;l; articles whatsoever. [hull:l‘:md wile, ords of local health suthorities: if premises | Employment of

taflor
children, | are reported satisfactory reinspection is | seamstress by persom



General laws, 1921, ch.
149, secs. 143-147.

Complled Ia 1929
sec. B33T. . ;

A room or apartment in a |
tenament

, or dwelling

or the children
of either).

Family dwelling
thereln,

made by bureau of inspection and infor-
mation.

| License states maximuom uumburu[m
o

who may be employed, providing
leas thaz H‘ﬂmg:h feet of air space per
person.

Prem

to be from Infectious, ocon-
s, or communicable diseass, and
from all insanitary conditions.
Permit may be revoked at any time if health
mlu?ﬂn“! or those employed therein
u ;
E%nnr giﬂn%}nut work to keep register
of persons employed on
be sure that the room or apartment is
licensed.

2

to be obtained by persons duiﬂn&
to do home work from the department o
labor and Industrics.
to I.mmcﬂun by the de-
J dustries

and con-

persons employed on home work, to
register monthly to the de-
t of labor and Industries, and to
sure that such home workers are licensed,

Written permit to be obtained by person,
firm, or corporation desiring to um{u"t]nr
muhwnrklﬂm ap ot from

inspector who Investigates before
granting permit.

Permit to state maximuom number of persons
who may be employed, providing for not
less than 250 cublc feet of alr space per

person.

Permit may be revoked at any time If health
of community or of those employed there-
in requires it.

Factory inspector to prescribe amount of
light, heat, and ventllation.

Premises to be clean, sanitary, fit for occu-
mrli and free from contagious and infeo-

Employer nlﬂnﬂonut work to keep register
of persons employed on home work and to
be sure that work place is loensed.

Permit to be posted.

home work and to |

and ;
cleanly condition, free |
all n!vocunu:

Room or apartment in a
tenement or d '

house not used for living

or sleeping purposes hav-
ing a separate eéntrance

and not connected with

EMAVI NIO0M-LHDIN



CraarTr IX.—HOME-WORK LAWS—Continued
PART B.—LAWS REGULATING HOME WOREK—Continued

, FPersons  whose
Btate Places covered m%‘“ﬂmm work i3 con- Requirements which must be met Exceptions
trolled by law

ar
3 18 £. well- in part, of A il d ]ll
secs.  13218-13319, y tenement .or d f el n& nmmlﬂomr of labor and industrial in-

1X370-13381. house. parel, D thnu n
" uﬂﬂdﬁu’?ﬂ'ﬂm or three ad spection to Inspect temement workshopa
other goods for male or pu'lnm twice sach

Revised statutes, 1920, | Room or apartment in | Manufacture, in whole Members of Premises to be in clean and healthful con-
aAn Hﬂm
fea

Yyear.
famale wear. Employer ﬂn;mtmmmpmmu!
: ‘l]ﬂwﬂ‘ home wor
an to com- | Dwelling, temement, or Hmuhm.?ﬁhﬂhum'  leeeeeeeeececeessees| License to be obtained annually from the | Tallor or seamstress mak-
mmm 1026~ room or rooms therein, m ing, or mmhhnudhhﬂhrhmﬂ;wm. ing articles for tamily ase.
f ; DOCH., or b situated im- r for firm or corporation desiring to manufac-
mediately in the rear of | sald purposes, for hire or ture, alter, repair, finish, or distribute for
| any tenemsnt or dwell- reward, any goods what- aforesald purposss, any
ing. soever. pllﬂllmv-'ld e law.

A of health uired

gu&wuwkmhdmmm dw. on

,' dolls’ clothing, or ch ‘s or in-

fants’ wearing pln'l'.. (Buch work pro-
hibited in tenements.)

] for licanse must d escribe premises

Application

numhudmhhﬂ-
| subject to Inspection by commis-
of Tabor inspector

Licenss num of per-
lunltuhi ‘Eln:r-i Not less than 250
aubinhtnr ﬂﬂ%mﬂdh;
genun bﬂ‘l'llll m
.m.uﬁ pecial of the com-
p llg::n than 400 cubie
| l-tp-'p-'ln.nhhr ¢ p. m.and 8 s m.
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HOME-WOREK LAWS
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Caart IX.

HOME-WORK LAWS—Continued

PART B~LAWB REGULATING HOME WORE—Continued

: Persona  whose
Btats Places coversd Occupations or Industries | “'work 1 con- Requirements which must be met Exoeptions
coversd trolled by law
m“ﬂbw det M finishing, | A License to be hmmmmmt f
: : ana s . | Any person or per- | 0 o
:ndlndu.ltrr houass, t house, repairing, , or sons in & home labor and industry by employer desiring
mhmhrmd'um or  houss In %ﬂmr article | who manufse-| to lmthum-nrt.
hoame work, 1935, which nstrial home or art the ture, finish, re- | Em must assure himself that the
work s done. for which has been fur- mm:. or homs is in & clean and ssnitary condition
nished by the amployer la in any and free from any infectious, contagious,
mMAnner or communicable disease.
hk by S| I tnl:ﬂmIr “th"' ﬂnlg . t:'inhim
smployer. ns or the pro ns
. mhwnrmwumlnlhhmhw have
been violated, and work must be with-
drawn (if pu-milhd by local or Btate
of health) and immediately
nu-ilrlndirmﬂnsm contagious, or
communicable dissass is found.
mployer must send to the de-
t of labor and industry register
n!hnmninrng:d such other data as
lmpL must designate some person in
e B o etk
i e
gible with him for carrying out the pro-
visions of the child labor law, the woman's
labor law, and the of the de-
t of labor industry aflecting
ome work.
by 1
Uﬁlﬂ.nﬂ.m— Room or 2t in | Manufscture for sale, in | Immediste mem- | Persons ying or control of such
any tenement or dwell- whole or in , of | bers of family work, with l-l nl time of com-
ing house, used for eating coats, vests, b, living tharein. mu?uﬂm nnul'rhmdulh-ﬂth
or slesping purp knes pants, overalls of loca .n.-nmutm.md
aloaks, shirts, lllmiloll number ‘glpunnumpl
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il
S
Bk

i

Parsons am
orlivingt

Articles manufasctured to be subject to in-

lmp]n‘l'-‘li gnntwnrklntnplhiut
is employ.

Parmit must be obtained from the industrial
commission by person desiring to give
out home work

minimum wage and child laws,

Permit may be revoked at any time for
fallure to observe thess laws.

Ligense for premises where work is to be
dones must bs obtalned by owner or lesses
n:lhntmnrmmmhrumorlﬂl

the local health officer belors em-

ﬂn: persons to do home work. Health

s Investigates premises belore lssuing

Place must be clean and fit for use and free
from communicable diseass.

a&g

I

Licensa to be lasuesd for 1
,mmmmhmm&dmtnl

Licenss may be revoked at any tlm: it
e T 1n Lacs Mialeter
m out wor *

ntpplrm ployed on home waork.
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Cuakr X.—LAWS PROHIBITING OR REGULATING THE EMPLOYMENT OF WOMEN IN SPECIFIED OCCUPATIONS CR
INDUSTRIES, BY STATE

Minnesota
M issouri
New Jersay
New York

Oklahoma

Californla
Colorado
Nlinois
diana
Louisiana
Maryland
Vermont
Virginia
Wisconsin
Wyoming

Alabama
Arizons
Arkansas

| Pennsylvania
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* For details see pp. 6 to 10 of this bulletin and Bul. 66-II, Women's Bureau, U. B. Oregon—State welfare commission orders Nos. 42 and 43, 1631,
Dapnrtmmt of Labor. Pennsylvania—Department of labor and Industry. Regulations affecting employ-
** A county court of Ohio has declared this law unconstitutional. ment of women, 1631, rule W-.
 Ohi ] morton's Annotated Code, 1930, sec. 1008-1. ® Ibid., rule W-3.
. New York—Cahill's Consolidated Laws, 1830, ch. 32, sec. 383. o Alabama—Codes, 1 soc. 1724,
W ashington—Industrial wellare committes order No. 23, 1921. W Arizona—Revised 1928, sec. 1380.
Colorado—Compfiled laws, 1921 %Enbl;l:hnd 1922), sec. 3546. & Arkansas—Digest of the statutes, 1621, sec. T206.
Massachusstts—De t of labor and [ndustries. Rules . . . relating to . . . % Ilinols—Revised statutes (Cahfll), 1831, ch. 83, secs. 27, 124.
foundries, 1917, secs. 28-30. # Indians—A nnotated statutes (Burns), fﬂ&, sec. 10072,
Minnesota—Mason’s Btatutes, 1927, ch. 23, secs. 4073-4074. ® Maryland—Annotated code (Bagby), 1024, art, 89, sec. 174.
New York—Cahlll’'s Consolidated h'ﬂ, 1830, ch. 32, sec. 147; industrial board m Missourl—Revised statu , 3oc, 13641,
58 1016. 3 New York—Cahill's C dated Laws, 1930, ch. 32, =ec. 148 (#).
@® Ohlo—Industrial commission. Bpecificsafety requirements . . . in foundries, 1831, @ Oklahoma—Compiled statutes, 1921, sec, 7218; session laws, 1920, ch. 42, sec. 22.
pecs. B1-84. i lvanis—Statntes, 1920, secs. 13580-13585.

stnmﬂnin—Dmhnnnt of labor and industry. Regulations for foundries, 1829,
: t of labor and Industry. Regulations affecting employ-

@& Pennsylvania—De
ment of woman, 1931, ruls W-.
nnecticut—General statutes, 1830, sec. 5201,
Massachuse laws, 1021, ch. 149, sac. 55,
M issourl—Revisad statntes, 1020, saca. 13210-13211.
New York—Cahlll's Consolldated Lawe, 1030, ch. 32, see, 148,
Vermont—General laws, 1017, sec. 5830.
W ashington—Industrial wellare committee order No. 25,
5 Ig?w Jersey—Department of labor. Safety standards for
g SRy S

1021; No.
lead

. 1930, rule 2.

Pennsylvanla—Department of labor and Industry. Regulations affecting employ-

ment of women, 1831, rule W-0.

Callfor nla—Industrial welfare commission order No. 34, 1920, No. 18, 1931; seasion

laws, 1029, ch, 788,
Massachusetts—Ceneral laws, 1021, ch. 149, sec. 53.
Pannsylvanla—De
ment of women, 1631, rule W-2 {ll).. ‘
& Washington—Industrial welfare committee order No. 30, 1022.

30, 1922,
corroders, 1917, DD.

@ Pennsylvania—Department of labor and industry. Regulaticns for lead corrod-

ment of labor and industry. Regulations affecting employ-

Er!l:"gtnh—l‘.}nd-l. IB‘.!O., BeC

Wyoming—Com
o—Com

Ohio—Throckmorton's A

RO VDR

=
.

il i

Pennsylvania—De

ployment of women, 181,

and amido compounds, 1017, p. 8
Pennsylvania—Der >

Oklahoma—Compiled statn

Pierce’s Code, 1920
Wiscons tatutes, 18631, sec.

lavws, 1929, secs.

C
TR e
429, sec. 1

Louisiana—8tatutes (Wolff), 1
Minnesota—Mason's Btatotas
Missouri—Revised statutes, 1

ment of
ruls W-2 (3).
New Jersey—Department of labor, Bafety standards for the manufacture of nitro

E}n Regulations . . . for the man-

Utahb—Compfiled laws, mw. 3088,

' ml 'an”q-
103.05 (3) (d) 2.
piled statutes, 1020, sec, 3568.
B342-8348, |
ork—Cahlll's Consolidated Laws, 1930, ch, 32, sac. 146 (8).
830, =ec, 1027,

1087.

soc, 4149,

ﬂd‘rl
L. E.J.

3T,

{abor and industry. Regulations affecting em-

partment of labor and industr

o | .
ufacture of nitro and amido compounds, 1928, sec. B (
1921, sec. 7218.

|vania—Department of labor and industry. Regulations affecting em-

ployment of women, 1931, rule W-8.
@ Ibid, role W-7,
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Crart XI.—LAWS PROVIDING SEATING ACCOMMODATIONS FOR WOMEN WORKERS

T - = -
Biats Number of seats Type of seats When seats may be used Occupations or industries specified
M{Hhhh} 1938, sec. 3901 Froper ‘When employee Is not actively en- | Store or shop employing any girl or woman as
¥ 4 wlm s s s - mmu--_-- ] i
mdtmthiwutdhumphr a clerk or salesawoman.
ment.
A
Eavised cods, 1938, sece. 1382, | At least 2 seats to every 3 | Suitable seats, chairs, or When employes is not necsssarily | Mill, factory, workshop, mercantile establish-
10, females. banches. wwﬂ duties of | ment, tenement house, manufactory or
workshop, store, bmnmu. ph
or tslephone r-hmm‘ma ﬁ
barber shop, lpiﬂmmt houss, tb
stand or parlor, or in the distribution or
mmm'ﬂmﬂmm
Digest of the statutes, 1021 | Buficient to seat comfort- —_ weeseseese| During such times as employee is | Man mercantile, or
sec. T100. ably. not required to be upon her fest. |  other establishment.
Callforsis. ~ \

‘ ral laws odi- | Beats for all female employ- | Buitable seats_ . _..coceeennno.. When employee is not engaged in | Manufacturing, « or mercantile
thon ! (m 1920, Act oes. active dutles of employment establishman W. hotal, restaurant,
2054, or other sstab t.

Industrisl welfsre ocommis- | Where nature of work per- | Where nature of work per- (... eesese=e| Fruit and vegetable industry; any
mon orders No. 34, 1039, mits & seat for each and mits: Adjustable seats at oocupation, trade, or in
Ne. 18, 1831, every woman or minor at worktables or machines to Mo
worktables or : permit position of workers
relative to work to be sub-
ltmth.‘llr thﬂmnwhuthu
tnhlu. Inﬂndlwtt‘la
hlu to have indi-
vld adjustable foot-
Ihid, No. 18-A, 1981 _.___._._| Beats for all women employ- Bu.itlhhﬂu ................. Whlrnlm is not engaged in | Motlon-pletare indultn—l:tru, Le,
A, o0s. active duties of employment. women who set, , danos, or otherwise
“Er.‘n ':m 'not more thl.n $l5a
Thid., No. 18, 1981, __.........| At least 1 seat for every !"Euhﬂmpﬂhl e When em is not angaged In ucm Hnn,trldl.ﬂtlndmtrr Exree
women. . active of employment. H“ﬂnn—ﬁem industry o
eeessssesssseenssnsnennens]| SUltable seats____.............| When em is not necessarily | M ; . mechanical, or mercantile
ployes y mullcmrl.nli

Cajorade.
C In 1931
e e e 1

engaged in active duties of em-
ployment. :
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Connecticut.
w statotes, 1030, see,

Delaware. V
Besslon laws, 1017, ch. 231,
secs, 1-2,

Diatrict of Columbia.
Code, 1929, p. 152, sec. 30.....

Florida.
C laws, 1927,
S ool

Code (Michie), 1926, p. 811,
goc. 3150,

Com statutes, 1919, sec.
2331.
Ilinols.
Revised statutes (Cahill),

1981, p. 1397, ch. 48, sso. 151.

Annotated statutes (Burns),
1014, sec, 2028,

Ibid., 1928, secs. 0418, 418 .

Code, 1081, 380, 1485..........

Applies to all employess.

Beats for all female employ-
...

At least 1 for every 3 females.

Beats for all females__.......

o o e il ol O A O - - .-

------------------------------

Reasonable number.........|

----- - A ..

A seat for sach female em-
ployes.

O

w*'i-dﬁbi'-.-- - .

..... [, T S —

r and suitable seats;
seats, rests, or atools.

Suitable chairs or stools or slid-
ing seats attached to count-
ors or w

Buitable seats. .. sabii

_____ M-— EEsEsTEEEEEEEEEETREEESSEsEES

Buitable seats, where practi-
cable to be mads a
nent fixture that may
constructed or adjust
not to hinder work when not
in use,

Buitable seats. . ..ccccocaaaaaa.

:

be 8o
as

Buitable ssats 1: mmtmuu;.t

cable, as to be fixtures and
not obstruct samployess at
their work.

- ..

- - . L o o

| As may be necessary. When em.
oyes is not actively engaged
her employment.

When employee is not engaged in
active work and not required to
stand In per performance of
duties. reasonable use
when such uss will not interfers
with humane or reasonable re
quirements of employment

or

When employee iz not necersarily
annpdp in active duties of em-
ployment.

When employee i& not engaged in
active duties of employment.

When employee is not engaged In
active Rutﬁ. of mm:rmmt.
When uss will ot actually and

ly intarfers with proper
discharge of duties,

When employee Is not necessarily
sngaged In active duties of em-
plﬁ:.rmunt.

S . I

To such extent as work may rea-

sonably sdmit.

.| Mercantilsa, mechanical, or manufscturing

establishmeant.

Muﬁhlmhh';:ni t hun% be
n F
svaiishestat, drsstmaking e o ol
AmMUsemen
ﬁu or nr.hmn.' hotal, restaurant, oe
0.

Store, shop, office, or manufactory.

g or printing

Mercantile or other business pursuits,

Man mechanical, or mercantile

ufactoring,
sstablishment.

Establishments where females are employed.

Factory, mercantile establishment, mill, or
worksho

L L]

Any business.

Manufacturing or mercantile establishment,
mine, quarry, laundry, renovating works,
bakery, or prf:nt.ln[ e,

Workshop, mercantile, or manufacturing
bhusiness or establishment.

BAYI DNLLVIES
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Crart XI—LAWS PROVIDING BEATING ACCOMMODATIONS FOR WOMEN WORKERS—Continued

__—____.__-_-—-'—___—-—_—»__'_-——_—"__

When seats may be used

g MO

Thid., p. 1001 e

Maine.
Revised statutes, 1930, ch. 54,

pec. 37.

land.

« code (Bagby),
1994, art. 27, sec. 293,

At least 1 chalr to every 3
fernales.

-------- = -

------ ] - -

1 for cach WOMAD . canemmm=ar

Buitable seats, chalrs, or
benches.

.| Proper seating or resting ac-
commodat s

Chairs, stools, or other contriv-
ances for comfortable use.

For convenlence whils on duty....|

State Number of seats Type of seats Occupations or industries specified
Eansas.
Revised statutes, 1923, ch. #4, |-ececccocmammmncacnnnamnsnsne- Chairs, stools, or other contriv- | When smployee is not actively en- | Mercantile establishment, store, shop, hotel,
sec. 111. ances for comiortable nse. in discharge of dutiea. restaurant, or other place. ;
Commission of labor and in- | Sufficlent DUMber. . .cccacee= Buitable seats.......- ot m‘fﬂom is not actively en- | Laundry occupations, 1. e., hundrﬁ; dyelng,
duostry order No. 1, 1831, | gaged at regular duties. dry- ng. and pressing establishmants.
Ibid., No. 2, 181....-. Excapen A seat for sach woman......| Bultable seals ded with .| Manufseturiog occupations, 1. 8., all processes
backs and trests broad in the production of commodities.
and firm snough to be con-
venient.
Eentucky. ‘
Carroll’s Btatutss, 1930, sec. In stores and mercantfle es- | Beats that fold when not in use When employes i3 not engaged in | Every person, firm, or corporation that em-
1888b-3. tablishments st Jesst 1| shall not be deemed a com- | active duties of employment. ploys females.
seat to every 3 femalea. pliance with the law.
20 Btatutes (Wolfl), 1920, vol. 2, Beats, chairs, or banches. When employes {s not actually en- | ADy person firm, or atlon employing
. 1000. : PR RE— R oSt S e md in duties of employment. | _ femals labor or hmnm
' smployes Is not necessarily | warshouse ng

Mill, ' ouss, mine,
houss, manufacturing establishment, work-
shop, laundry, mil nnqbnr dressmak
mE or ﬁm&h eata wn mhni
restaurant, theater, concert p
of amusement where Intoxicating fduors
are made or sold, bowling alley, bootblack-
ing estahlishment, freight or Jnnnnr ele-
vator, in the transmission or istribution of
muuuﬂarmamhtndiu,nrmanrnthr
occupation whatsoever. Exceplion: Agri-
cultural pursuits.

Elevators used for carrylng persons, goods,
WAarea, or ndise.

Mercantile establishment, store, shop. hotel,
restaurant, or other place.

SETHOLINYEL ANV SELVIS THIL NI NANOM Y04 SMVI ¥0avV1 79



Massachuseits.
General laws, 1921, ch. 149,
0. 103,

Compiled laws, 1020, sec. 8330.

Minnasota.
Mason's Btatutes, 1927, secs
4171, 4188.

Ravised statutss, 1920, sec.
13233,
Montana.
Revised codes, 1921, sec. 3077.

Nebraska,
U-umpﬂld statutes, 1920, ch.
48, sec. 203.

Nevada.
Com laws

1 .
1929, sec. 2761, (Effiper)

New Hampshire.
¢ Public laws, 1628, ch.
secs. 1, 4,

1,

Beats for all females. . .......

Commissioner of labor may
determins numbar.

Buficient number to seat
comfortably.

Eu:!t:mr-ll femals amploy-

Beats for all famale employ-
B0s.

- - -

Buitable seats

Proper and suitable seats.
Beats, rests, or stools.

Buitable seats. .o cccccc e

Chalr, stool, or seat....ccaa...

Bultable seats. ..o ccceacaaaaae

----- dﬂr -

As may be At reason-
able times. Emp nrlr ghall not
mﬂlﬂ smployes to stand when

necessarily in service.

To such sxtant as may be reason-
thh for the preservation of

When am is nnt rlqu.'lmdb
duties tnpml:mn her feet. X

is not en in
ties of employment.

When amplo
muutiﬂ

Whan dutiss of employes permit
or when sitting does not inter-
H E:lth faithful discharge of

uties.

When smployes Is not in

sngaged
active duties of employmant.

When am is not necessarlly
nnnpdpl.]ll%ﬂ dutles of em-

ployment.

anhcturlu: mechanical, or mercantile

tablishment.

| Btore, shop, office, or manufactory.

All of employment, L-..m plaoce,
eit Inddiaruutlidl.w u'lmr

or industry Is carried on and in which

sons are employed, lnﬂuding!m

mills, worksh
cleaning estab hmenu. mnmnntlh uatnh-
lishments, offioss and office b hotals

restaurants, theaters and other p H;:u ]ﬁ

lﬂluummt trmpurhtluu 'z'mml
utilities, un[inuﬂ orks, the fon of

budldi ns: Domes-
Vo servios and agricultural 1abor.

Man mechanical, mercantils, or
ﬂthmmmt. '

Manufacturing, mechanical, or mercantile
utublhhmm dry. Imtnl. restaurant,
or other establishment

Every agent,

%prlatur. superintendent, or
emp.oyer of

Manufacturing, mechanical, or mercantile
establishment, laundry, hotel, restaurant,
or otber establishm nnl:

Factory, mill, workshop or other manufac-
turing or mercantile establishment, KEz-
ceplion: Establishments employlng fewer
than 3 persons regularly.
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Caart XI.—LAWS PROVIDING SEATING ACCOMMODATIONS FOR WOMEN WORKERS—Continued

= -
Btats Number of seats Type of seats When seats may be used Oocupations or industries specified
New ; A
J-% statotes, 1910, | .ceeeeecnncccccannccananae--| Buitable seats_ . _._.__T._. When smployes is not pecessarily | Manulacturing, mechanical, or mercantlle
p. ;ﬂnﬁﬂ E active dutles of am- establishment.
Ibid., L sscssmscsamensc|ossssssnnsssmmsmssnsssssamanns|eacesd0uennmceesnessmmenenmsasaz| FTB8 BO0BSS L0 seats allowed when | Any commercial smploymant (mercantile «-
b3 employes is Dot in dis- lfhﬂlhmmt}. e
charge of duties t can not
be performed properly in a sit-

Neow

New York.
ﬂmu'uﬂuunﬂduldhm
1980, ch. 32, sec. 150.

Carvlina.
Code (Michis), 1931, sed. 8555,

Nerith Dakots.
Minimom
order No. §,
Ohleo.

Throckmorton's Annotated
Code, 1930, seo. 1008.

department
922,

Session laws, 1921, ch. 100.. ..

- -

1 seat for each famale em-

] ] ] - -

----- du----- ataddesdEaedadesEdesSssSa

Buitabla seats with backa
whers practicables.

Proper and suitable seats.
Eeats, rests, or stools.

Bultable seats. .....coeeue.....

Buitable seats to be ocon-
structed, where practicable,
with l.nlnmll:l-n back aug
Eﬂ‘ and so adjustad as

n:t.u.ru but not to ob-

yeos in per- |

lnrmmu duties.

ployee is in work that
can be ¥ peri in a
sitting posturs.

As may be necessary, when sm-
Eo:ﬂl is not sctively engaged
her work.

To such axtant as may be reason-
abla for the preservailon of

When employes s not neceasarily
engaged in active duties of em-
plﬂpth and when use will not

fere Jﬂ: proper dllﬁhi;:’:w
duties.

F

it s R
hnut, restaurant, rooming house, theater
or mnﬂ.n: picture show, barber shop,

n]l-phnr mpmt?:n n;nmﬂhﬂ Bhu'
inati , or any other -tﬂnlgﬁm

institution, or enterprise.

Factory, mercantile establishmaent, freight or
mﬂlnhr hotal, or restaurant.

BMMummmm

Mercantile sstablishmant,

nhnphudmumn,hhphgn-ﬁ_

Mtﬂl“ %ﬂm“ mmlhhmnt,; hl-hl'!-“
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ﬂﬂﬂlglﬂm 1921, sec.
210,

Ibid., sec. TEM. .« e eeeeeeeae

E 1930, vol. 3, title
o528, " "

Btate welfare ocommission
order No. 22, 1031.
Btatut 1 08, 13540,

t of labor and in-
rule W8, 1931,

thlﬁllll.
laws, 1923, Aot 3071,

oo, 3.

Puario Rico,
Eﬁﬂih“’ 1019, Act T3,

Bhode Indand.
General laws, 1023, sac. 1118..

Bouih Carolina.
Code, 1922, vol. 2, seo, 421....

I i e et

-

1 for every 3 famales.........

LT B b B L LB 8 L bl 3 L 1 L L S L s L 1 S 2 L &

T I S .

T T -

EmEEERRrE SRS NSRS

I e

| 1 for each female. ...........

Dhll.rl,ltmll.uﬂlh-
- m

Em“hh _u'h L3 L L Lt o 1 L L L b L L L.} |

- -du--.--- EEEETEEREERRE RS-

Convenient and comfortable
Boals.

Buitable seats. ... ccveceececean-

Proper seats

Appropriate chairs. ...cceceea-
Beats conveniantly locatad. ...

Chalrs, stools, or other suit-
able seats.

Buitablo seats. . ...

Buitable seats to be made per
manant where prao-
ticabls.

mmltﬂlhh

When is pot actively
smplo in discharge of duties.

Whmmﬂmllnutmtgh
active performance of dua

When em is not engaged in
active duties of employment.

When nature of work {s such that
smployee may sit while working.

Mhh “ mlm". -

Whan use will not be a detrimant
to efficlency.

When employes is not cccupled in

dutles that require her to stand. |

When duties do not require em-
ployes to stand.

At reasonable timea, to such ax-
tent as may bﬁh’sﬂ.‘llﬂl for the
presarvation of

As may be necessary for the pres-
unﬁann!haﬂth.

Whan mplnm is not necessarily
in sotive dutles of eam-
plnrmnnt When use will not
proper
dutiss.

Mercantile establishment, store, shop, hotel,
restaurant, or other place where women or
Mgtru are amployed as clerks.
ufacturing, mechanical, or mercantile
mbmhmt. workshop, laundry, print-
millinery estab-

o8, dressmaking or
lﬂgmt. hutnl, restaurant, thnur tele-
gmaph or one establishment and
office, or any sstablishment.

Manufacturing, W w
sstablishmen Iy, res
nruthuruhb‘fhhmm :

Any cocupation.

Any establishment, 1. e. place where
wjl;rk hdmlhrmm ' nulmgvmﬂ
to whomever payabla

in private homes and farming,
Elavators.

' . , Industrisl tile estab-
A e

Any sstablishmant.

Mm&. mechanical, or mercantils

Mercantile establishment,
w

Ay

Mercantile, manufscturing, hotal, or restau-
rant business,

LICX -

Factory, mercantile establishment, mill, or
wor D,

BMVI DNLLVAS



Crart XI.—LAWS PROVIDING SEATING ACCOMMODATIONS FOR WOMEN WORKERS—Continued

active duties of employment.

L -
State Number of seats Type of seats When seats may be used Occupations or industries spacified
e E'lll.hbll’ ui-i--q------ﬁ-—i*‘lr m mplﬂmh m w m F“tm m—i“ mm mhhp' M
cﬂmvﬁudl “d:ﬁttﬁug.m':r: 2 g active dutles of amploymant. mercantils establishment, laundry,
5171; supplement, 1931, art. Imtil restaurant, rooming house, theater,
5173 mﬂﬂnl-];llnturu show, barber shop, tale-
m h or telephone or other office, axpress
on company, State instito-
:inn or umthu estab étmlmfl';lrna-
on, or en ogra-
1. pharmacists; sa unduntl. ma-
nurses, and ta employed by,
in, and about such orphans’ homes that are
charitable mmﬁ%mt run for plnﬂt.
and not operated b
establishments and ph: ot tﬂanhanl
oom in rural and in towns of
lesas 3,000 inhabitants.
Uiah. : , ‘ ; ,
! - .| Chairs, stools, or other con- | When employee is not engaged in | Btore, shop, hotal, restaurant, or other place.
Cﬁﬂod* laws, 1917, seo. |.... BAE, W or d:huhu:ll:. f“di:ﬂu. .
Vermonlt.
: ‘ = G o NSy, s cecceseeee| When employee is not actively en- | Mercantile establishment, store, shop, hotel,
Shattal Moy T, WA YA 2 " s gaged in p!dlg;.hlrll of duties, inn, restanrant, or other place.
Code, very 3 famales . Chairs, stools, or other suilt- | At such times and to such extent ]'l.ﬂtm'r mulhﬂndrrmﬂ-
el lbll:ﬂll. as may be necessary for the pres- w
ervation of health. let:.nd vmhlamﬂn:m
any manufacturing establishment where it.
ia necessary for employes to stand while
working, of suitable rest rooms
for use at rmbh times 18 deamesd com-
pliance with law.
- Plerce’s Code, 1029, sec. 3454..| 1 for each female employee..| Chair, stool, or seat........... | When duties will permit and use | Btores, offices, schools.
S - | " gm tutuﬂu- with faithful
" T - SR SR IO AN L Y L Buitable seats. ... cccocoeuueaa- When umplnnl u not engaged in | Establishments where females are employed.

99
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est Virginia.
Code, 1931, p. 813, ¢, 21, art.
3, sea. 11

Btatutes, 1031, sec. 103.16.....

Where nature of work per-
mits, s seat for sach and
every woman at work-
tables or machines.

Reasonable number. ........

O ...

Beats for all female em-
ployees.

mita: M- n-t:u“:l-
R potion o Worker
o]
relative to work to be sub-
stantially the same whether
E%ltad nrmnﬁ.ndj.uz. Work-
a8, lﬂunl
belts, to hnmﬂdmﬂr
adjustable footrests.

Suitabla seats wheare prao-
ticabls to be made perma-
nent fixtures so constructed
or adjusted as not to ob-
struct work.

----- e o

active duties of employmant.

When employee is not engaged In |

Manufacturing or other mercantile estab-
lishmant,

Factory, mercantile sstablishment, mil, or
workshop.

Manofecturing, mechanicsl, or mercantlle
establishment. '

Manufacturing, mechanical, or mercantile
sstablishment, laundry, hotal, restaurant,
or other establishment.
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PUBLICATIONS OF THE WOMEN’S BUREAU

[Any of these bulletins still available will be sent free of charge upon request]

‘No. 1. Pro Employment of Women During the War in the Industries of
iagara Falls, N. Y. 16 pp. 1918.
*N). 2. Labor Laws for Women in Industry in Indiana. 29 pp. 1919.
No. 3. Standards for the Employment of Women in Industry. 8 pp. Fourth
edition, 1928,
¥ . 4. Wages of Candy Makers in Philadelphia in 1919. 46 pp. 1919.
“No. 5. The Eight-Hour Day in Federal and State Le tion. 19 &]; 1919.
No. 6. T%etaEgplﬂ ment mzrumen in Hazardous Industries in United
i P- i
. No. 7. Night-Work Laws in the United States. (1919.) 4 pp. 1920,
.. 8. Women in the Government Service. 37 pp. 1920. -
‘N« 9. Home Work in Bridgeport, Conn. 35 pp. 1920.
.. 10. Hours mligd m())onditiona of Work for Women in Industry in Virginia. 32
Pp- . |
11. Women Street Car Conductors and Ticket Agents. 90 pp. 1921.
12. The New Position of Women in American Industry. 158 pp. 1920.
13. Imlig;tiria.l Opportunities and Training for Women and Girls. 48 pp.
14 A fh 1nli«:logie._l.l Basis for the Shorter Working Day for Women. 20 pp.
15. Some Eﬂac;.; lof Legislation Limiting Hours of Work for Women. 286
pp. 1921.
16. (See gu}letin 98.)
17. Women’s Wages in Kansas. 104 pp. 1921,
18. Health Problems of Women in Industrg‘h 6 pp. Revised, 1931.
19. Iowa Women in Industry. 73 pp. 1922.
40, 20. Negro Women in Ind : 06p p. 1922
0. 21. Women in Rhode Island Industries. 73 %’22 1922,
No. 22. Women in Georgia Industries. 89 pp. -
- No. 23. The Family Status of Breadwinning Women. 43 pp. 1922,
No. 24. Women in Maryland Industries. 96 pp. 1922.
No. 25. Women in the Candy Industry in Chicago and St. Louis. 72pp. 1923.
No. 26. Women in Arkansas Industries. 86 pp. 1923.
No. 27. The Occupational Progress of Women. 37 pp. 1922,
No. 28. Women’s Contributions in the Field of Invention. 51 pp. 1923.
No. 20. Women in Kentucky Industries. 114 pp. 1923.
No. 30. Thlag 2%11&1'0 of Wage-Earning Women Family Support. 170 pp.
No. 31. What Industry Means to Women Workers. 10 pp. 1923.
No. 32. Women in South Carolina Industries. 128 pp. 1923.
No. 33. Proceedings of the Women’s Industrial Conference. 190 pp. 1923.
No. 34. Women in Alabama Industries. 86 pp. 1924,
No. 35. Women in Missouri Industries. 1 pg; 1924.
No. 36. Radio Talks on Women in Industry. pp. 1924,
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No. 38. Married Women in Indunt.r{r. 8 pl). 24,
No. 39. Domestic Workers and Their Employment Relations. 87 pp. 1924
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PP- .
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No. 43. Standard and Sched Hours of Work for Women in Industry. 68
pp. 1925.
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. The Employment of Women at Night. 86 pp. 1928.

The Effects of Labor Legislation on the Employment Opportunities of
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. 66-1. History of Labor Legislation for Women in Three States. 137 p:..
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. 66-1I1. Chronological Development of Labor Legislation for Women in the

. 67.
. 68.

United States. Revised December, 1931. 176 pp. 19032.

Women Workers in Flint, Mich. 80 pp. 1929,

Summary: The Effects of Labor Legislation on the Employment
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22 pp. : ‘
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Women in 5-and-10-cent Stores and Limited-Price Chain Department
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Industrial Home Work. 20 pp. 1930.
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Industrial Accidents to Men and Women. 48 pp. 1930,
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