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[H. R. 13229}

An Act To establish in the Department of Labor a bureau to be kﬁown as the
: Women’s Bureau :

- Be it enacted by the Senate and House of Representatives of the United
States of America in Congress assembled, That there shall be estab- :
lished in the Department of Labor a bureau to be known as the
Women’s Bureau, : ‘ '

Sec. 2. That the said bureau shall be in charge of a director, a
woman, to be appointed by the President, by and with the advice
and consent of the Senate, who shall receive an annual compensation
of $5,000. It shall be the duty of said bureau to formulate standards
and policies which shall promote the welfare of wage-earning women,
improve their working conditions, increase their efficiency, and
advance their opportunities for profitable employment. The said -
bureau shall have authority to investigate and report to the said
department upon all matters pertaining to the welfare of women in
industry. The director of said bureau may from- time to time
publish the results of these investigations in such a manner and to
such extent as the Secretary of Labor may prescribe.

Suc. 3. That there shall be in said bureau an assistant director,
to be appointed by the Secretary of Labor, who shall receive an

~annual eompensation of $3,500 and shall perform such duties as
s?ailll ll))e preseribed by the director and approved. by the Secretary
of Labor. .

 Sge. 4. That there is hereby. authorized to be employed by said
bureau a chief clerk and such special agents, assistants, clerks, and
other employees at such rates of compensation and in such numbers
as Congress may from time to time provide by appropriations.

Sec. 5. That the Secretary of Labor is hereby directed to furnish '
sufficient. quarters, office furniture and equipment, for the work of
“this bureau. A 2

Suc. 6. That this Act shall take effect and be in force from and
after its passage. ~ ‘ : ,.

. Approved, June 5, 1920,
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LETTER OF TRANSMITTAL

Unitep STATES DEPARTMENT OF LABOR,
WomeN’s BUureAuv,
" Washington, February 25, 1930.

Sir: T have the honor to submit herewith a report on the wages,
hours, and working conditions of women in the laundry industry,
covering 290 of the larger commercial laundries in important cities
from coast to coast.

The survey was made with the cordial cooperation of the Laundry-
owners National Association, and my thanks are extended to that
organization and to the individual employers and employees whose
courtesy made the survey possible.

The study was in charge of Ethel L. Best, industrial supervisor, and
the report was written by Mrs. Best and Miss Ethel Erickson.

Respectiully submitted.

Mary ANDERSON, Director.

Hon. Jamus J. Davis,

Secretary of Labor.

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis ,



PLATE 1.—AN AIRY, WELL-ROUTED LAUNDRY
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A SURVEY OF LAUNDRIES AND THEIR WOMEN
WORKERS IN 23 CITIES

INTRODUCTION
] The laundry industry, like most of the fundamental or necessary
¥ services, is an outgrowth from a far older home industry. It might be

even more accurate to think of it as a development of two lines of
employment, one the family washing done in the home and the other
the “fulling” of clothing done out of the home. Both these occupa-

"" tions are centuries old. Pictures from Egypt as early as the eight-
eenth century B. C. show fullers at work by hand, and many centuries
later the Roman toga was made clean by the simple method of tread-
ing into the garment, in a large vessel of water, a cleanser such as
fuller’s earth.? '

In the latter part of the thirteenth century a fullers’ guild was
organized in England “by all the brethren and sistern of the fullers in
Lincoln.” This organization established certain standards in the
industry, passing a rule that ‘“none of the craft shall work in a
trough.” An employers’ guild was formed at Bristol, England, in
1406, with four commissioners to enforce good work and penalize bad,
in order to save the good name of the town and the craft,

Presses to smooth the clothing were used in the early days and out
of them has grown the present flat-work ironer, with its large padded
rolls. The early names for machines with rollers were ““calender,”
which came by way of France from the Latin word “cylindrus,”
and “mangle,” from the Dutch “mangelen,” meaning to roll with a
rolling-pin.

The first British patent on a washing machine was taken out as
early as 1691 and that on a mangle in 1774. The washing machine
can be called that only by courtesy, as its powers were far too numer-
ous for any one term to define. It could be used for ““the raiseing of

,  water, washing of cloaths, milling of sugar canes, pounding of min-
= erals, and pounding and bruising of all sorts of seeds, pounding of
charcoale to make powder of, and pounding and making raggs fitt to
make paper, and the like, which said engine was never used in Eng-
_land before.” ,
> Not until the introduction of steam as a means of power did the
laundry industry begin its development along present lines. Two
laundries for washing clothes with steam had been started by 1789 in
France, and in the United States some 200 patents on washing
machines alone were issued in the first half of the nineteenth century.

The earliest record in the United States of a power laundry at all
resembling the present commercial laundry was of the Contra Costa
Laundry established in Oakland, Calif., in 1851. The gold rush of

1 The facts in the brief historical sketch on this page are from Power Laundries: The Story of a Five
Hundred Million Dollar Industry, by Frederic H. Bradshaw, True, Webber & Co, Chicago, 1926.

1
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2 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

1849 sent thousands of men without families to California, but they
went there to dig gold, not to wash clothes, and something had to be
provided to take the place of the washing ordinarily done by their
women folk. To expedite the work, a carpenter built a 12-shirt
washing machine, which was run by a 10-horsepower donkey engine.
From that small beginning the laundry industry has grown until a
business of $453,877,518 was done in power laundries alone in 1927.2
Not only has its growth been tremendous but the character of the
industry has changed. Until 1915 it was chiefly a shirt-and-collar
business, with a slowly growing commercial and family trade. Then
came the home electric washer, and the laundryman, in order to com-
pete, provided a wet-wash service with a pound basis of charge. ,
From this have developed the rough-dry and finished family services, ¥
frequently on the pound basis of payment. The need for these new
services is plainly shown by their rapid growth. According to facts
presented in the laundry owners’ magazine, The American Outlook,
the family-bundle business in the group of laundries reported showed
an increase of 10.9 per cent in the first six months of 1928 over the
‘ same period in 1927. More than 70 per cent of the laundries reported
an increase in this type of work.?
The following statement gives the number of laundries, number of
wage earners, and amount taken in for work done reported by the
’ United States Bureau of the Census in the past 20 years.*

Laundries reported ‘Wage earners Received for work done

Year Per cent of Per cent of Per cent of

Number ! (’)%cef_efl;;‘ Number 3‘“,259&35‘1 Amount (l)?fgll"el{:i;}

report report report
1010 OISR S SuRdna . . 1085, 218 0icup st $100,900, 182 1t x ot
i1 1t SRR S 4, 639 20. 7 | 126, 665 20. 4 138, 878, 117 871
BRI 4 881 5.2 | 130, 489 3.0 233, 815, 827 69. 0
i GO ST 4, 859 2. 5 | 169, 200 20.7 | 362, 294, 749 54.9
13 127 (SRR S I 5, 962 22.7 | 208, 215 20. 1 453, 877, 518 25. 3

1 Power laundries doing a business of $5,000 or more in a year.
2 In this case it was a decrease.

The most striking fact brought out by these figures is the tre-
mendous increase during the period covered in the amount of work
done, measured in dollars, and the markedly smaller increases 1n

number of wage earners and number of establishments.

Per cent of increase, o
1909 to 1927 L 4

Amount received for work done._ - _ - - ooooooo-oooo- 349. 8
Number of Wage earners._ - _ - - - oo oo m o 93. 1
Number O aMROIBE. Lo o e e ot S e Sl R 55. 1

The figures illustrate the result of two marked changes in the
laundry industry, one in the character of articles laundered and the

277, S. Department of Commerce. Census of Commercial Power Laundries, 1927. News release, Feb.
25, 1929.

% The American Outlook, American Laundry Machinery Co., of Cincinnati, New York, Chicago, and
San Francisco. April, 1929, pp. 8, 9. f 3

<. S. Bureau of the Census, Fourteenth Census: 1920, vol. 10, Manufactures, 1919, p. 1,083; Biennial
%egsus ofgl;/[anufactures, 1925, p. 1,255; and Census of Commercial Power Laundries, 1927, News releage,

'eb, 25, 1929, :
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INTRODUCTION 3

other in the way in which the work is done. The change in type of

work, from men’s linen, chiefly collars and cuffs, to the inclusion of

commercial work and family bundles that may be returned damp,

rough-dried, orironed, has greatly increased the volume of work with-

out a proportionate increase in wage earners or plants. The second

changeis that from an industry run on haphazard and individualistic

lines to one operated on scientific and group methods. These changes

could not have taken place without a transition in the social whole.

A New York State report briefly enumerates the conditions that

have played their part in the revolution of the laundry industry:

A steadily increasing number of women are employed outside the

; home; those not so employed engage others to do their washing in

* greater numbers than ever before; servants are becoming increas-

mngly difficult to obtain and increasingly expensive; more people are

living in apartments than formerly; apartments are becoming smaller,
with poorer facilities for washing and ironing.’

The laundry industry, unlike other factory work, does not create
a commodity from raw material; rather, it renovates an already
completed product and does not even own the material on which
it works. In other words, it receives pay for service and it competes
not so much with other laundries as with possible customers. In
spite of these points on which it differs from other factory-run indus-
tries, however, the laundry industry has followed them in its devel-
opment. The best laundries are laid out on a production-line basis
and operated much as highly specialized and systematized factories.
““Close attention is given to motion study and to time study. Every
mechanical operation is carefully controlied as to time, as to tempera-
ture, as to materials, and as to other essential factors.”® This
may be rather an efficiency goal than an actual accomplishment,
but the laundry is one of the few industries that carry on laboratory
studies not for the benefit of a single plant but for all in the industry,
and the willingness to learn and to pass on information from one
to all is a marked feature of the yearly meetings of the employers’
association.

In considering the census figures another feature of the efficiency
move is noted: The merging of several laundries, offering many
kinds of service, under one operating control. This consolidation
of a number of single laundries into corporations, in some cases
privately owned and in some having many stockholders, was coinci-
g dent with ‘the requirement of much larger capital for the operation

of a laundry equipped with the latest and most up-to-date machinery.
This necessary increase in invested capital made necessary also more
expert management, wholesale buying of supplies, combined collec-
~ tion and delivery of goods—all part of sound and economic operating.
The decrease in the proportion of owners and firm members to
number of laundries gives a picture of the consolidation that is now

going on of groups of laundries under one management. According

5 New York. Department of Labor. A Study of Hygienic Conditions in Steam Laundries and their
Effect upon the Health of Workers. Special Bul, 130, 1924 5.

4iD% 5.
5 Power Laundries: The Story of a Five Hundred Million Dollar Industry, by Frederic H, Bradshaw.
True, Webber & Co. Chicago, 1926, p. 19.
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4 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

to the United States census figures, the number of owners or firm
members to a laundry changed over a period of years as follows:?’

i 0 SR Ao i S B S e i Sy S e AR e Py
Vi 1A Rt b S o ad & 02 O e Ll AL o i B 1.0
ErELBAGS to ol vt ee o g e G L T UG ST T el 8

Authorities consulted in the present survey spoke of one city n
which all the laundries were corporation-owned and said that in
certain others a considerable number were under one management.
Combination is the trend of the times and it is being followed in the
laundry industry.

What effect has all this on the woman worker? Any careful and
scientific study of undesirable conditions usually results in their
betterment, especially when combined with the modern knowledge
that bad conditions “don’t pay.” It used to be taken for granted
that great irregularity of hours—very long ones on certain days in >
the week and short ones on others—was a necessary handicap of
the industry. In 1912 a study of laundries showed 86.8 per. cent
of the workers as having two or more short days in the week and
others correspondingly long.® In the present study there was little
variation in daily hours except the Saturday half holiday. House-
wives are being educated to the fact that to insist on the completion
of laundry work in the earlier part of the week means long hours for
the workers and fatigue that is not compensated for by shorter hours
later in the week.

This education may be accomplished in different ways: Sometimes
by a lower rate for bundles picked up after Wednesday, sometimes by
an explanation to the housewife, and sometimes, as in one leading
plant, by experiment. In the case last mentioned, the experiment
was made necessary by a heavy snow that for some time made it
impossible to visit each customer oftener than once a week, and the
results were so satisfactory that the management decided to run the
laundry on a weekly-service basis. When notified of the change less
than 5 per cent of the customers withdrew, and for a number of years
this laundry has operated on a 1-week-service basis.

More scientific operation within the plant usually results in better
arrangements and fewer steps for the worker. The new machinery is
easier of operation and better guarded than the old, and if combined
with this increased efficiency of operation there is cooperation and
consultation with the employees, the results to the worker are better
pay, better hours, and better working conditions. The aim of modern
laundry management is well expressed by a prominent laundry owner:
“There must be included as a means of arousing and retaining interest W
some plan which gives to the employee an opportunity to freely and
frankly discuss with management on a man-to-man basis such matters
as intimately affect the well-being of the worker.” ?

Certain conditions of the laundry industry must be kept in mind in
the discussion of facts in the present study.

7U. 8. Bureau of the Census. Fourteenth Census: 1920. vol, 10, Manufactures, 1919, p. 1027; and
Biennial Census of Manufactures, 1925, p. 1266.

8 U, 8. Department of Labor, Bureau of Labor Statistics,. Employment of Women in Power Laun-
dries in Milwaukee. Bul. 122, 1913, p. 74.

9 Laundryowners Naftional Association, Advance report, Thirty-sixth Annual Convention, New York
City, October, 1919, p. 6.
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INTRODUCTION 5}

It is a year-round industry, not a seasonal one. Census figures of
volume of business done in each month of 1925 by 3,568 power laun-
dries show an average variation of 3.6 per cent.’® This is supported
by the variation in number of laundry employees in one State in 1927
reported by another authority, the per cent being almost the same—3.
Furthermore, one laundry employing more than 400 people reports
for 1926 an average variation of 3.6 per cent. These figures indicate
remarkable steadiness in the industry.

The laundry industry is very closely tied up with the textile industry.
When garments are torn the housewife blames the laundry. This is
not always just, as the fault may lie in the material itself, through
imperfections that the dressing in the cloth concealed. If the material
is at fault, the store where it was purchased receives complaint and the
store, in turn, complains to the manufacturer. Thus the manufacturer,
the merchant, and the laundry operator are beginning to realize that
: they are part of a whole and should work together to give satisfactory
service. In one large city a conference of representatives of the three
groups, with technical experts, was held recently to determine how
they could insure to their joint customers good textiles and good
laundering.

Air conditions are a constant problem in the laundry industry. The
washing and ironing generate heat and steam, and in too many
laundries this condition is taken for granted, as was the irregularity
of daily hours before that was found possible of correction. No
matter how good, how expensive, the mechanical equipment may be,
with temperatures of 80° and over no human machine can remain
efficient for long or continue to produce good work.

The industry employs large numbers of women, two-thirds of its
operatives, according to the 1920 census, being females.!! Women
are found in all the laundry processes, though in rare instances only
do they operate the mechanical washers.

When the clothes are brought to the laundry women mark them
and in many cases sort them. They wash by hand the fine linen
and silk. After the washing the starching is done, usually by a ma-
| chine but sometimes by hand, and then the clothes must be dried.
| There are three different ways of drying. The flat pieces and com-

mon body clothes are put in an extractor, a spinning metal basket that,
| revolving within a container at great speed, forces through the holes

almost all the moisture. Women sometimes operate these, but usually
they are run by men, women having charge of the smaller starch
extractors. Clothes are dried also in a tumbler, somewhat on the
‘ principle of the extractor except that it tumbles the clothes back and
| forth in a large container filled with hot air. The third method, used
principally for collars but sometimes for body clothes, consists of
hanging the articles on a rack that revolves or travels on moving
hangers into a heated room.

The clothes from the tumblers go direct to the ironer, but those
from the extractor must first be shaken by hand. Frequently they
are run through a cold tumbler so as to loosen those that are tightly
wound. The ironing is done in three ways—by running the articles
through flat-work ironers with steam-heated rollers, by placing
them in steam-heated presses, and by the use of an iron by hand. The

10 77, 8. Bureau of the Census. Biennial Census of Manufactures, 1925, p. 1259.
11 Ibid, Fourteenth Census: 1920, vol. 4, Population, Occupations, p, 43,
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6 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

ironing processes are done almost exclusively by women. The clothes
are then folded and laid on tables or on moving belts to be sorted into
their respective bundles. In almost every instance the sorting and
bundling are done by women.

The foregoing are the major processes on finished work. There
are other kinds of services, such as ‘““wet wash,” where the clothes are
returned damp for the housewife to iron, “rough dry,” where the flat
work is ironed and the wearing apparel starched and dried, and other
variations of partly completed work. These different services are
built on the needs of the communities and illustrate the primary
function of the laundry to give service. The future of -the industry
may be summed up in the words of the progressive laundry owner
who said: ‘“We are not so much an industry as a public utility and as
such should be classed with electric-light companies and telegraph
and telephone services.”

PURPOSE, METHOD, AND SCOPE

Purpose of the study.

In certain industries women play a far more important part than in
others. Cotton-goods, clothing, candy, and paper-box factories, like
laundries, employ large numbers of women, and in some of these the
women actually outnumber the men. The knowledge of what is
happening to these hundreds of thousands of women is the concern
not only of their respective industries but of their communities and
the country as a whole. The laundry industry, though not so old as
the manufacture of textiles and clothing, is rapidly becoming one of
the major woman-employing industries. The number of women
laundry operatives, according to the last occupational census, is greater
than the number of women in paper-box and candy factories and
more than half as many as those in cotton mills.”> The rapid growth
of the laundry industry in size and efficiency and its importance to the
woman worker and to the public were felt to warrant a survey of
conditions within the industry by the Women’s Bureau. Accordingly,
such a survey was made, the field work beginning in September, 1927,
and ending in May, 1928.

Method.

The survey covered the hours, wages, and working conditions in
laundries and the composition of the working force, including such &
facts as nationality, age, marital condition, and length of service.
An effort was made, through home interviews, to learn of the advan-
tages and drawbacks in laundry work from the point of view of the
employee, and this was done mainly through a comparison with
work done by the woman herself in other industries. Further infor-
mation that threw light on this subject was obtained by learning the
worker’s reason for leaving her previous job, whether in a laundry or
in any other line of work.

Information concerning the laundry practices was obtained through
the cooperation of laundry owners and the assistance, freely given, of
their national and local organizations. In the individual laundries
an inspection of working conditions was made, scheduled hours were
noted, a one week’s pay roll was copied and, wherever such records |

#U, 8, Bureau of the Census, Fourteenth Census: 1920. vol. 4, Population, Occupations, pp, 38-43, |
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INTRODUCTION i

were available, the actual hours worked by each woman during that
week were recorded.

Information concerning the workers was obtained from two sources:
(1) Cards, with questions as to nativity, age, marital status, and
length of service, were distributed to the women at work in the laundry,
to be filled out by them; (2) visits were made to a number of women
in their homes and questions were asked as to their present work, time
in the laundry industry, past work history, preference as regards kind
of work, reason for leaving previous job, reason for working, and, if
married, number of children under 14 years of age. The women to
be interviewed were selected by the sampling method, two or three
different sections of the city being visited so that more than one type
of worker and one kind of laundry would be included.

Scope.

In the Census of Manufactures for 1925, the number of power laun-
dries reported was 4,859.® This includes large and small, those in
cities and in small towns, and those classified as wet-wash, family-
work, and general commercial laundries. In the present study an .
effort was made to cover a cross section of the industry, with two
conditions in mind—that only the larger and more representative
cities should be surveyed, and that the laundries selected should be
those in which a considerable number of women were employed.
Naturally, the Women’s Bureau is most concerned with industry as
it affects women workers, and with its limited resources the most
efficient outlay could be made in the more populous centers. In
consequence, the conditions, earnings, and hours reported cover
large cities only and may not be representative of small towns. No
laundry doing wet wash only was included in the study, as very few
women are employed in that work.

Records were obtained from 290 laundries in 23 cities. In the
tabulations certain cities that are adjoining are treated as a unit,
laundries in Minneapolis and St. Paul being thrown together, as are
those in Jersey City and Newark and in St. Petersburg and Tampa.
A further condensation was effected by combining the figures of cities
in the same part of the country. The following table gives the
laundries by section and shows the number and sex of the employees.

13 ITbid, Biennial Census of Manufactures, 1925, p, 1252,
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8 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TaBLE 1.—Number of establishments visited and number of men and women they
* employed, by section and city

Number All employees Men Women

Section and city lﬁglf%g]?t-s

visited White Negro ‘White Negro ‘White Negro

Allplaces. oo oo 290 18,052 6, 285 3,571 1,008 14,481 | 5,217
5T s A S S R S 51 3,071 425 645 89 2,426 336
Bostan OO o L R 30 1,860 103 381 29 1,479 W
Jersey City and Newark____ 11 529 302 110 59 419 243
Frovidence. ..o i oo 0l 10 682 20 154 h 528 19
Middle western_________________ 127 7,338 2, 505 1,412 489 5,926 2,016

Chicago.- - 4 22 1,118 1,310 282 260 836 1,050
Cincinnat 5 14 712 93 170 42 542 51
Cleveland .. - = 16 739 547 126 86 613 461
Des Moines L 6 2801|_cienlils L P T v S S D
Detroit__.______ - 20 1, 565 476 301 74 1, 264 402
Indianapolis__ -t > 12 1,062 74 153 24 909 50
Milwaukee . oi s il 13 (¢, B BB Pt 3 0 ) (SRR S, [ | (SRR

Minneapolis and St. Paul. . 088

o o e e S T e 65 6, 753 29 1,186 13 5, 567 16

Los Angeles.._. 21 . 2,613 16
Portland - _ - 12 770
San Francis 17

Seattle

Somthern . .o f, sl .

dlantac .. o osia s L 12 299 1,105 119 154 180 951
Birmingham__ 11 172 831 54 87 118 744
Jacksonville. . 6 62 404 15 46 47 358

1578105 (61515 | IENUME s RS-y 6 41 575 29 87 12 488
St, Petersburg and Tampa... 12 316 411 111 43 205 368

Notwithstanding that only 23 cities in the entire country were
visited and that in those cities all laundries could not be scheduled,
the number of wage earners is more than one-seventh of the number
reported for the entire industry in 1925. As all but three of the
cities visited by the Women’s Bureau had a population in 1920 of
over 100,000, it was to be expected that the 290 laundries would
average a greater number of wage earners than did the 4,800 reporting
for the census. The average number of employees per laundry in
the present study was 83.9 and the average according to the 1925
census was 34.8. The larger average in the laundries selected by
the Women’s Bureau may be partly due to the trend, already noted, :
for the laundry industry to develop larger and larger units. This L
trend is illustrated by the following brief summary from the Census
of Manufactures.!*

Number of wage earners
Number of
Year .
laund
aundries Petsl Af:ﬂ%ﬁ ger
It e o o LU BoE RO M e sl e DI R e i 6, 097 130, 641 21. 4
OG0 s e S e Ol e R 5, 678 131, 879 23. 2
(R S B e R e 4, 859 169, 200 34. 8

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of

14 Idem,




AT ol e L R e e R S i i s

INTRODUCTION 9

Here is shown a steady decline in the number of establishments
together with an increase in the number of wage earners.

Unfortunately, there are no very recent census figures showing the
proportion of men and women in the laundry industry. The Census
of Occupations in 1920 shows two-thirds of the laundry operatives to
be women, a very slight decrease from the figure reported in 1910.1
In the study by the Women’s Bureau the proportion of women was
very much higher than the census figures, more than four-fifths of
the workers being females. This difference in the proportion of
women may be due to the fact that the laundries selected were the
larger, general-commercial laundries, doing, as a rule, all varieties of
work, while the laundries in the census records include many wet-
wash laundries where very few women are employed and more small
establishments.

The proportion of women employed in different sections of the
country shows no great variation.

Per cent

Section of women

Lallasierrrseat b Sl bl R R Sl N 1Ot e e T 81. 2
oy R G e AR S IR T UL S IS e £ T oW b P e R L E A 79.0
Middlewentern. b -ol e i s SRR T > ST 80. 7
Mesterneeill cr L S i S0 SRR T e T TR T 82. 3
Botdhe st ot S0 b AT R S R e 82. 3

There was, however, a wide variation in the proportion of white
and negro women, as naturally would be the case with the much
larger representation of negroes in the total population of some
sections of the country than of others. As a whole, negro women
composed a little more than eme-quarter (26.7 per cent) of the women
employed in laundries. In the South somewhat more than 4 in
every 5 female workers were negroes, while on the Pacific coast there
were but 16 negroes in a total of 5,583 women.

In different cities in the same section of the country the extent to
which negro women were employed showed wide variations. None
were found in the laundries visited in Milwaukee, though in Chicago,
two hours away by rail, more than half of the women working in the
laundries for which records were taken were negroes. In Detroit
nearly one-fourth of the women were colored, while in Indianapolis
there were only 5.2 per cent. Cleveland had a very much larger
proportion of negro workers than had the more southern city of
Cincinnati (42.9 and 8.6 per cent, respectively), while Jacksonville,
which, according to the 1920 census, had a smaller proportion of
negroes in the female population than had Birmingham, showed a
larger per cent of negro women in laundries than did the Alabama city.

Very few women were found who worked in laundries at night.
Four plants reported a regular night shift, employing a total of 72
white and 16 negro women, and a fifth laundry had a shift of 15
women who began at 12.30 noon and worked until 11 o’clock at night.
The laundry industry as a whole-is essentially a daylight industry,
as is shown by the fact that in 290 laundries visited, where employ-
ment was given to 19,758 women, only 103 women worked on an
evening or a night shift. .

The range of women’s occupations in a laundry covers almost every
variety of job but that of engineer and driver. Women were found

186U, 8. Bureau of the Census, Fourteenth census: 1920, vol. 4, Population, Occupations, p. 43.
103127°—30 2
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10 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

operating presses, tumblers, blanket driers, and, more rarely, washing
machines. They marked and sorted, starched and ironed, packed
and wrapped, and did general cleaning. They superintended the
work as forelady and, in at least eight cases, as superintendent.
Apparently there was almost no laundry work that they could not
do, but figures show that the great majority were massed in certain
occupations. Nearly two-fifths of all the white women reported were
on flat-work ironers, as shakers, feeders, or folders. Markers and
sorters were the next largest group, comprising more than half as
many white women as those on flat-ironing machines. Women
operating presses and doing hand ironing were the only other groups
with as many as 10 per cent of the total number. The smallest group
was of women engaged on machine washing, with a total of only 12.
Excepting superintendents, negro women were found in every occu-
pation where white women were employed, some even being foreladies,
but their proportions in the various occupations were different.
Their largest group was engaged in work on or connected with the
flat-work ironers, as was the case with the white workers, but nearly
one-half of the negro women compared to not quite two-fifths of the
white were so employed. Pressing and hand ironing occupied large
groups of negro women, while a much smaller per cent than in the case
of white women were employed as markers and sorters. In actual
numbers negro women exceeded the white in only two laundry pro-
cesses, hand and machine washing, and the numbers so employed
were only 51 negro women on hand washing and 15 on machine
washing. .
SUMMARY "'
NUMBERS

The survey included 290 power laundries in 23 cities situated in 17 States.
It was begun in September, 1927, and ended early in May, 1928.

The number of men and women workers in the laundries was 24,337, of whom
19,758 (81.2 per cent) were women.

Negro women comprised a little more than a fourth (26.7 per cent) of the women
employed.

Women were found in all occupations except those of collection and delivery
and of engineers. ¥

Negro women were employed in all occupations where white women were work-
ing, with the exception of superintendent.

WORKING CONDITIONS

Ventilation and temperature.

In the temperature readings taken by means of a sling psychrometer, one-fourth
of the dry-bulb readings were 80° and over.

Of these dry-bulb readings of 80° and over, one-half had wet-bulb readings of
70° and over.

A little more than a fifth of the dry-bulb readings of 80° and over had a relative
humidity of 60 per cent and more.

Nearly one-half (46.7 per.cent) of the readings were reported by the investi-
gator as being ‘‘comfortable’” and about the same proportion as being “warm”’
or ‘‘hot.”

One-half of the readings reported as ‘‘comfortable” were from 70° to 75° dry
bulb and 60° to 65° wet bulb.

More than three-fourths of the readings under ““hot” had a dry bulb of 80°
and over and all had a wet bulb of 70° and over.

No artificial ventilation was found in one-third of the laundries visited.
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Local exhausts and protection.

Of the 214 laundries for which this item was reported, 11.2 per cent had hoods
with exhausts over all their flat-work ironers and a number of others had some of
their machines so equipped.

Of the laundries reporting, over four-fifths of those with hot tumblers and one-
gixth of those with drying rooms were equipped with outside exhausts.
Lighting.

Natural lighting was found satisfactory in half the laundries. Artificial lighting
was found satisfactory in more than three-fourths.

Floors.

Floors throughout the entire plant were of cement in 60 and of wood in 50 of the
290 laundries visited.

Seating.

Seats for all employees were supplied by 19 laundries and for some workers by
118 others.

Sanitation.

More than half (56.2 per cent) of the laundries were equipped with bubble
fountains, but only 27 had bubblers that were sanitary.

A little over a fifth (21 per cent) of the lauridries used common drinking cups.

Special washing facilities were provided in all but 28 laundries. In two-fifths
of the laundries toilet accommodations were insufficient in number, according to
Women’s Bureau standards, and in 27 there was but one seat for 40 or more
women.

In more than a third (37 per cent) of the laundries the toilets had no outside
ventilation.

Toilet rooms were clean in about 60 per cent of the cases.

First-aid provision.

First aid was provided in all but 15 laundries and a special person to administer
it in all but 58.

Cloak rooms.

Special cloak rooms were found in about one-half of the laundries. No provi-
sion for wraps was recorded in 33 plants.
Rest rooms.

Only 27 laundries had special rest rooms; 27 more had rest facilities in a cloak,
lunch, or wash room.
Lunch rooms.

A lunch room was provided in 55 laundries and a gas or electric plate for the
employees’ use in 99 others.
Uniforms.

Uniforms were required in 116 laundries-and in 33 they were furnished by
the management.

As a rule uniforms were laundered free of charge to the worker.

Employment machinery.

Employment departments were found in five large laundries. In 198 plants

the employing of labor was under a single person.
Hazards. -
Seven laundries of the 290 had flat-work ironers without a guard, and 92 had

_ extractors without guards. In 45 laundries extractors were operating with the

covers fastened up.
No guards on presses were reported in 44 laundries.
Slippery floors in departments where women worked were found in 24 laundries.
Handrails for stairs were lacking in 21 plants.
Stairs were in bad repair in 30 plants, and the construction of stairways was
unsatisfactory, because of high risers or narrow or triangular treads, in 76 laundries.

Strain.

In 166 laundries some presses operated with foot treadle were in use.
Old-fashioned body ironers were found in a small number of plants.
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12 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

THE WORKERS

Nationality (18,369 women).

Over four-fifths of the 18,369 women in the laundries were native born. Mexico
and Canada furnished 28.2 per cent of the foreign-born women.

Age (16,462 women).

Women 40 years of age and over comprised 27.7 per cent of the white workers
and 12 per cent of the negro.

Women under 20 years of age comprised 13.4 per cent of the white workers
and 15.1 per cent of the negro.

Marital status (16,554 women reported).

Married women composed the largest group, 43.1 per cent of the white women
and 41.1 per cent of the negro women.

The widowed, separated, and divorced women were nearly a fourth (23.3
per cent) of the white workers and 30 per cent of the negro women.

Length of service (16,181 women). .

Over two-fifths of the women (43.1 per cent of the white and 42.8 per cent
of the negro) had been from one to five years with the same laundry.

A little less than two-fifths (387.2 per cent) of the white women and a little
more than two-fifths (40.2 per cent) of the negro women had had less than a year
of service, and 12.5 per cent of the white and 14.7 per cent of the negro less than
three months of service.

The group with service of 10 years and over included but 6.3 per cent of the
white women and 4 per cent of the negro, and in the group with service of 15
years and over were 2.4 per cent of the white and less than 1 per cent of the
negro women.

Time in the trade (1,821 women).

Over one-half of 1,296 white women interviewed had been in the industry
off and on for five years and more, and 15.4 per cent of the women had worked
off and on in laundries for 15 years or more.

Only 4.4 per cent of the negro women had worked in laundries off and on for
15 years or more, A larger proportion than of the white women had been in
the industry less than five years.

Reason for working (1,850 women).

Of 1,315 white women giving in the home interviews their reasons for working,
91.7 per cent reported ‘‘necessity.”

Only 2 per cent gave as a reason the desire for “extras.”

All but one of those who were single were working to support themselves or
themselves and family. .

The largest group of married women were working because of the failure of
the husband to provide adequate support.

Of the 535 negro women reporting on this subject, all but one of the single,
widowed, separated, and divorced. worked from ‘‘necessity,” while 61.8 per
cent of the married women were working to support self and family.

A little over one-third of the mothers of both races had children under 14
years of age.

Age and occupation (1,837 women).

The largest proportion of white women shaking, feeding, or folding on the large
flat-work ironers were 20 and under 40 years of age. A fifth were under 20 years.

Nearly half of the white women doing hand ironing were 40 years of age
and over.

On presses nearly three-fifths of the workers were from 20 to 40 years of age.

The markers and sorters had 70.2 per cent from 20 to 40 years of age.

In each occupation, except hand ironing, more than half of the negro women
were between 20 and 30 years of age.

Of the negro women doing hand ironing, over a fifth were 40 years and over
and a third were 30 and under 40 years of age.
Work experience (1,858 women).

A third of the white and a fifth of the negro women reporting had worked in
laundries only.

. About 1 in'5 of the white women had worked in two or more industries besides
laundries.
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A tenth of the white and over two-fifths of the negro women had tried domestic
service and laundries, and manufacturing and laundry work had occupied 1 in 6
of all the women reporting.

Reason for leaving last place (1,493 women).

Separation from laundries for personal reasons had occurred in two-thirds of
the cases of the white and in three-fifths of the cases of the negro women reporting
on this. ;

Almost three-fifths of the reasons given by the white women for leaving manu-
facturing were connected with the industry, while stores and hotels and restau-
rants showed practically the same proportions to have left for industrial and for
personal reasons.

Personal reasons were the most important for those quitting domestic service,
but the per cent in this group was not so high as in laundries.

Type of work preferred and reason given (740 women). ]
Of 740 women expressing preferences, 587 preferred laundry work to that in
other industries.

Thirty per cent of those giving their reasons for preferring laundry work
mentioned “better - hours.”

~ Nearly as many of the answers, 26.8 per cent, reported “better pay.”

Of the women preferring other industries to laundries, 54.5 per cent gave as the
reason ‘‘better pay.”

A small proportion of the women (6.6 per cent) gave “better hours” as the
reason for preferring other than laundry work, but “better working conditions”
was given in 20,7 per cent of the answers.

HOURS
Weekly hours (19,481 women).
The highest per cents of the women had scheduled weekly hours as follows:
; Per cent
Eagt 48 and mnders o T S o sl 80. 2
Middle ' West, 50 and under 64 ___ .o .iioo_coo ol 511
WestydRand under Lo oo T2 oo L s Sl ae 97. 2
Sotth;bdand over o i Ic . Do Do o Sl e 48. 4
Andiover S0 andunder 64 oLt i st o S s e Co 39. 7
Daily hours (19,478 women).

For the scheduled daily hours the figures are—

Per cent
HaskRaver 8 and dnder 9’ = L0 U AUCE o tomieo s e 58. 9
05 BTE L AT e e e e R MBS W L et 67. 9
A s Rl S AR BN TR e R e T S e S 97. 2
Beiith, over 9and including 10-______.__ Lo ___oC oo __ 82.0
(Over 9 and under 10 hours, 42 per cent; 10 hours, 40 per
cent.)

Saturday hours (19,461 women).

Nyt For Saturday hours they are—
Per cent
TOBEE, amderiBy SEe R e i . 70. 2
Middip:Wesl, "6 and under 6o _ Lol STnL T ali oo e 50. 3
WesttaSanditnder 8- 50 - o0 = L e SR 99. 3
J Southreand under R oy 0w oel Seas L T sa el 47. 4

Lunch period (19,529 women).

For 62.9 per cent of the women the lunch period was 30 minutes. For 21.9
per cent it was 1 hour. The remainder fell between.
Rest periods.

Only 2,216 women, in 32 plants, were allowed rest periods.
Actual hours worked (12,822 women).

The full scheduled hours were worked by 50.2 per cent of the white and 29
per cent of the negro women. Full time was greatest in the East and the West.

Less than scheduled hours (time lost) was worked by 39.6 per cent of the white
and 52.1 per cent of the negro women. It was greatest in the Middle West.

More than scheduled hours (overtime) was worked by 10.2 per cent of the white
and 18,9 per cent of the negro women. It was greatest in the South.
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14 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

WAGES

Week’s earnings (19,180 women).
Per cent of women whose earnings were—

White Negro
(14,104 (5,076
women) women)

Undemggs o e, el e sl e fp e T 3.4 43.3
Under Gl eos st s T e B e 5.9 59. 2
ket b Ll S R I S Sy S TR g e Sl e 12. 8 72.9
3 Blis (e A R - ned s ST Ve N A e OO R DR 39.0 91. 8
Ailsleere Gl 2. S SR REigE S S et S R R R 69. 5 97.9 \
Under $20.______ A SRS S SR RN S e el S 82. 7 99. 0 »
The medians of the earnings—half the women receiving more and half receiving
less—were—
White Negro
SOV S L R T S L R AT e T e P TR $16. 10 $8. 85
B e e SUREE (e el SR e e TN 14. 50 12. 50
aviidcle sV estr il Ao Sl L e e e 14. 75 12,25
R S ame b T e SR IO e S b SRR 17.90 | 117. 50
S Jom Lo e, e e NN O N T SR T 13. 95 .15
116 women.
For the 5,983 women who worked the full scheduled week the medians were—
‘White Negro
Alliplapess st r e, L 0 e o sl $17.80 | $10. 25
It SEa T TR e R Lo S SR et it o SR E i 15. 05 13. 80
iViiddleiWiestbuseismsate BIROr bl L B ol sln e Sl 15. 90 12. 76
Vi s st e S e R e e S et e T RS ) 19. 05 ()]
iDL S e A L p el T O D B e T el T A O 15. 55 7525
1 Not computed, owing to the small number involved,
Of the four lines of work employing the most women (16,277) the numbers of
women and their median earnings were—
v
‘White women Negro women
Number Median Number Median
Mac and-dort._ oo aia bl 0 oo 2,914 | $17. 35 241 $11. 90
Hatewerk o caoa by o en ) S ool e 5, 296 14. 55 2, 367 8. 65
iBEesstaperate o vl tal D mln b o ot A ] 16. 70 838 9. 50
ISk aEs i T IR B 41 o Ay 1, 883 16. 60 1, 027 7.95

Only about 10 per cent of the women were pieceworkers.

Earnings correlated with time with the firm (13,016 women) show medians for
white women of $14.55 with service of less than a year, $15.65 with one and under
two years, and a steady advance to $19.30 with service of 15 years or more. For
negro women the medians are $7.90 with less than a year’s service, $8.70 with
one and under two years, advancing to $10.65 with 10 and under 15 years and
then falling slightly,
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Weekly rates (15,873 women).
The per cent distribution of women according to their weekly rates of pay is—

‘White Negro
Uihders STOM Nt g e O L s S, el O 0.5 54. 9
SO andder Slh . L SIS S 3ol S B s e e 30. 0 36. 6
S mndtunders 200 LEEE e oo R R A 51. 4 8 2
ST diorvetiE T e s G R T e 18. 1 .4 -

The highest rates were paid in the two California cities and in Seattle.
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WORKING CONDITIONS

Probably only within the last 30 years have employers in general
begun to realize that business and humanitarian conditions may go
hand in hand. . It would have been admitted earlier that light airy
rooms, with well-guarded machinery, seats, and good sanitary facili-

< ties, constituted a better and more heathful place to work in than one
with poor light, stuffy air, and inadequate comfort provisions. But
only since management became to a greater degree scientific and less a
matter of trial and error has it been discovered that good equipment,

> and housekeeping in plants, other factors being equal, attract and hold
the better workers and that the result also shows in dollars and cents.
Any mechanism—an engine running in an automobile or one in &
factory—shows in results the care it receives, and this is true to almost
as great an extent of the human being. One large plant experimenting
in production found that merely moving a group of women into a
bright sunshiny room increased their output. Although poor working
conditions do not often create enough dissatisfaction to culminate in a
strike, without doubt they do cause a low morale and occasion in-
dividual stoppages.

Doctor Florence, in his book on fatigue and unrest, lists in the
following order the factors most important to the human body in the
physical environment of industrial establishments: Good air, good
lighting, freedom from excessive noise, safety, sanitation and tidiness,
seating, and rest rooms.! Good air, of course, implies healthful tem-
perature and humidity, ventilation (freedom from dust, fumes, odors),
and space; sanitation includes cleanliness, drinking water, lavatories.

The ease or difficulty of arriving at good conditions of air, of light,
of quiet would depend to a great degree on the industry. In a textile
mjﬁ, glass factory, candy-dipping or laundry plant air conditions
ideal for the worker would be far more difficult to obtain than in a
clothing shop, paper-box factory, or store. It is harder to have
satisfactory lighting where there are many overhead belts and shafts,

b and quiet is more difficult of attainment in a tin-can or nail factory.

In laundries the large number of washing and drying machines and
the wet or damp clothes render the problem of good air conditions
exceedingly difficult. In the present study readings by a sling

= psychrometer of dry-bulb and wet-bulb temperatures were taken
near the flat-work ironers and the presses and hand ironers. Readings
of the outside air also were taken on the same day, so that some allow-
ance could be made for very hot or cold weather. The study was
begun in September, 1927, and ended in early May, 1928. During
several of the winter months the survey was carried on in California
and in the South, so that extremes of outdoor temperatures were
avoided as much as possible.

! Florence, P. Sargant, Economics of Fatigueand Unrest. George Allen & Unwin (Litd.), London, 1924,
p. 110,
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| 18 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Ventilation and temperature.

The comfort and efficiency of the worker are very materially affected
by the conditions of air in which she works. It has long been under-
stood that stale air is injurious and that air must be fresh or it will be
harmful, but within recent years it has been shown that ill effects upon
health and efficiency are noticeable when the air is hot, stagnant, and
contains high humidity. Professor Winslow says that ‘“overheating is
the most serious aspect of underventilating,” * and in a more recent

| article on ventilation of the industrial plant the same fact is brought
out in these words: “Present-day concern is not with the air that is
breathed but with the air lived in.”” The article referred to gives a
definition of desirable air conditions to “live in.” To be refreshing to
the skin and stimulating to the various parts of the body, air must be
moderately cool, in gentle motion, moderately moist, and slightly
variable in temperature, and an effort should be made to keep the air
temperature between 66° and 68° F.? This desirable standard of
air not too hot, without too much moisture, and with sufficient move-
ment is, like all ideals, worth striving for but difficult of attainment.

Tn each plant in the present study readings were taken with a sling
psychrometer near the flat-work ironers and presses. (See Appendix
Tables I to V.) If the presses were in more than one department a
reading was taken in each department. The wet-bulb readings
probably err on the side of being too low, as there was some difficulty
in keeping the cloth covering of the bulb fresh and clean and in some
cases the time allowed for swinging may have varied. The investi-
gator also noted her feelings—that is, whether the place where the
readings were taken seemed cold, warm, or hot—and these sensations
have been correlated with the readings. Without doubt the investi-
gator’s sensations were not always those of the laundry workers,

most of whom were engaged in considerable physical exercise but
probably were acclimatized to a certain extent. How far a physical
and psychological adjustment to heat or cold can be made it is difficult
to tell. Doctor Vernon found that “unendurable limits of air
temperature are greatly affected by acclimatizations. Toward the
end of an experimental series it was about 6° F. higher than in the
experiments made a month earlier.”* Even when an adaptation is
made, as was found to be the case with a laundry worker whose
reactions to high temperatures were compared with those of persons
not accustomed to high temperatures, the results of the examinations
are modified by the statement that while the workers in the ironing
room appear to be able to adapt themselves remarkably well to the
atmospheric conditions, this adaptation constitutes an undue strain
upon them and must, therefore, be regarded as injurious to health.®
Thus, although the woman working constantly in warm, moist air
may become to a certain extent immune as far as immediate bad effects
are concerned, she nevertheless pays a price, according to Doctor
Vernon, through the additional stramn endured.

2 Winslow, C.-E. A. Effect of Atmospheric Conditions upon Fatigue and Efficiency. In Monthly
Labor Review, February, 19i7, p. 284.

3 Wood, Thomas, D., and Hendriksen, Ethel M. Ventilation of the Industrial Plant. In Industrial
Management, January, 1927, p. 30.

« Wyatt, S. The Effect of Atmospheric Conditions on Health and Efficiency (with special reference to
the cotton industry). In Journal of Industrial Hygiene, July, 1925, p. 330.

s New York. Department of Labor. A Study of Hygienic Conditions in Steam Laundries and their
Effect upon the Health of Workers, Special Bul, 130, 1924, p, 15,
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In tests made by the New York State Commission on Ventilation,
which covered a 3-year period, it was found that in labor involving
slight muscular activity, such as typewriting, the amount of work
performed with the thermometer at 68° F. was 6.3 per cent greater
than the amount with the temperature at 75° F. The results of the
experiments are summarized in the following words: ““The experiments
cited furnish very clear evidence that a temperature of 24° C. (75° F.)
and still more one of 30° C. (86° F.) produces a marked disinclination
to any form of physical work, even such light work as typewriting.” ¢

Near the flat-work ironers more than one-half of the dry-bulb
readings (53.9 per cent) were 75° and over, with 3.5 per cent 85° and

: over. The temperature readings of the dry bulb near the presses

v were high in more instances than near the flat-work ironers, nearly
three-fourths (72 per cent) being 75° and over and 7.5 per cent 85° and
over. The combined dry-bulb readings of the flat-work ironers and
presses showed 38 cases of 85° and over and only 9 below 65°, while

= the largest single group was from 75° to 80°. These figures differ
widely from desirable temperatures advocated in an article in Man-
agement Review: “For people normally clothed, and slightly active,
in still air, the most favorable temperature conditions are 68° F. on
the dry bulb and 58° wet bulb * * * relative humidity of
approximately 55 per cent.” The article continues, ‘“as temperatures
are higher * * * conditions are less favorable for efficient
working. A temperature of 75° dry-bulb with the usual relative
humidity, or wet-bulb reading, is likel;r to lower one’s efficiency or
productivity as much as 15 per cent.”

The majority of the readings of the wet bulb near the flat-work
ironers and the presses were 60° and under 70°, with nearly three-
fourths (70.1 and 74.7 per cent, respectively) falling in this classifi-
cation. Readings of 70° and over were fairly frequent, a little more
than an eighth of all the wet-bulb readings being in this high group.
Doctor Haldane, through experiments carried on in Englan(i decided
that the endurable limit of wet-bulb temperature was about 78° F.
if a moderate amount of mechanical work was being done.! This
limit was seldom reached in the readings taken in the present study.
It is, however, a question whether the jobs in laundries would come
under the classification “moderate amount of mechanical work.”’
Some of them would seem, instead, to be fairly strenuous muscular

: work, especially the jobs of shakers and folders. The combination
~ of high temperature with considerable moisture is fatiguing, without
doubt. Doctor Pembrey and Doctor Collis state that * the prolonged
exposure to the hot moist atmosphere would appear to be more
injurious than exposure to even higher temperatures (wet-bulb) for a

= shorter time.” ?

The combination of dry-bulb and wet-bulb temperatures is far more
important than either one, considered separately, except in the case of
excessively high readings. Of the 66 dry-bulb readings of 80° and
over near the flat-work ironers, 57.6 per cent had wet-bulb readings of
70° or more; near the presses, although the proportion was lower, the

¢ Winslow, C.-E. A. Effect of Atmospheric Conditions upon Fatigue and Efficiency, In Monthly Labor
Review, February, 1917, pp. 285 and 288-200.
" Rowe, W. A. Ventilation, In Management Review, January, 1927, pp, 6-7.
8 Wyatt, S. The Effect of Atmospheric Conditions on Health and Efliciency (with special reference to
th(nsﬁl,)%on ilédzgstry). In Journal of Industrial Hygiene, July, 1925, p, 322,
id., p, 328,
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90 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

actual number of wet-bulb readings over 70° combined with the dry
bulb of 80° or more, was about the same as in the case of the flat-work
ironers. Relative humidity of as much as 60 per cent combined with
high dry-bulb temperatures was found in a greater proportion of cases
near the flat-work ironers than near the presses. Nearly a third
(31.8 per cent) of the dry-bulb readings of 80° and over near the flat-
work ironers had a relative humidity of 60 per cent and over, while
near the presses only 14.7 per cent had this relative humidity combined
with dry-bulb temperatures of 80° or more. The combined readings
near the flat-work ironers and presses recorded more than a fifth
(21.1 per cent) of the dry-bulb temperatures of 80° and over with
relative humidity of 60 per cent or more.

Inspite of the fact that temperature readings were not taken during
the hottest months, there was considerable variation in the out-of-
doors dry-bulb temperatures recorded. They had a wide range,

| 3 being 5° and under 10° and 15 being 80° and under 85°, with the
majority (50.6 per cent) 50° and under 65°. The effect of the outside
temperature on the dry-bulb readings is clearly reflected in the fact
that with outside temperatures of 60° and over, 84.1 per cent of the
inside readings were 75° or more. The temperatures of 75° and over
inside the laundries, however, were not confined to days when the
outside temperature was warm. Without doubt it is more diflicult
to keep temperatures low when the outside air is mild, but that the
difficulty is still present in cool weather is apparent by the fact that
nearly a sixth (15.7 per cent) of all the indoor readings of 75° and over
oceurred with outdoor temperatures at less than 45°; with 12 readings
the outside temperature was below 30°.

The indoor wet-bulb readings are even harder to keep down when
there is much dampness in the outside air than are the dry-bulb
readings when it is warm out of doors. With outdoor wet-bulb read-
ings of 50° and over there was no indoor reading of less than 55°.
However, when the moisture in the outer air was low the same con-
dition was not necessarily reflected indoors, for when outdoor wet-
bulb readings were under 45° more than 6 per cent of the inside
readings were 70° and over.

Each investigator as she went through the laundry and swung her
psychrometer near the flat-work ironers and presses also made a note
of her sensations of comfort or discomfort. These feelings were
charted with the 604 dry-bulb readings and an interesting uniform-
ity of sensation with certain degrees of temperature was the result.
When the records read ““comfortable’” one-half of the readings were
from 70° to 75° dry bulb and 60° to 65° wet bulb. The range of read-
ings when “‘comfortable’” was tabulated was about the same for the
dry and the wet bulbs; one agent reported it comfortable with the
dry bulb between 60° and 65° and six readings of between 80° and
85° were so reported. No agent found it comfortable with the wet
bulb below 50° or as high as 75°. In all, 282 readings were listed as
comfortable. As would be expected, it was not commonly found to
be too cool in laundries, but 42 readings were thus reported. Among
these readings pronounced as cool a smaller proportion than in the
group termed comfortable were between 70° and 75° dry and 60°
and 65° wet, and a larger proportion were between 65° and 70° dry
and 55° and 60° wet. More than one-half of the ‘“‘cool” readings -
were under 70° dry and about two-fifths were below 60° wet. Where
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WORKING CONDITIONS 21

the sensation was put down as “warm” 87.1 per cent of the cases
had a dry-bulb reading of 75° and over and 61.2 per cent of the wet
bulbs registered 65° or more. The largest group of readings under
“warm” were 75° to 80° dry and 65° to 70° wet.

Under the heading ‘“very warm” not many readings were recorded,
probably because of the difficulty of determining when the sensation
was ‘“very warm’ and when it was ‘““hot.” Because of this diffi-
culty, the two classifications have been combined under “hot.”

- Three-fourths (75.5 per cent) of the dry-bulb readings under “hot”
were 80° and over, and all these readings had a wet-bulb temperature
of 70° or more. The highest temperatures were three with the dry

& bulb at 90° and over and seven with the wet bulb at 75° and over.
¥ Reviewing all the 604 readings, the following distribution is found:
Per cent
Eogbdbasran e GUE AL S s Ll SRS R YL (A0S 0TS0 e 7.0
Comtfartaplolep bt el ol (0l ban LTI o s R S 46. 7
o b et ame SR LR sl e RE (NS SRVl e B RS T 29. 5
iaombi e Dol e Sl o, D etla SIS BR, i e R 16. 9

It must be emphasized again, however, that the sensations re-
ported were not of the laundry workers themselves but of the bu-
reau’s agents, passing through the plants and neither accustomed to
the temperature through habit nor exercising as were the women at
work.

In most plants an effort had been made to insure moving air by
natural or artificial means, and the provisions, both natural and arti-
ﬁlcial, were observed by the investigators when going through the

ants.

k One-third of the 290 plants for which air conditions were reported
had only natural ventilation throughout, while in 103 establishments
some rooms had only natural ventilation and in others there was arti-
ficial as well. The dependence on natural means of ventilation was
greater in some sections of the country than in others. The least
artificial ventilation was found in laundries in the western group, and
it was stated by employers here that because of the equable climate
and cool winds in summer special ventilating facilities were not neces-
sary. About two-thirds of the laundries in this group had no artifi-
cial system of ventilation. Next to the western group, the southern
showed the least artificial ventilation, nearly one-half (46.8 per cent)
having nothing to supplement the window, door, or skylight. More
- than 80 per cent of the plants in the middle-western group of laun-
dries improved the ventilation by such means as wall fans or exhausts.

Means for natural ventilation were reported good throughout 196

: laundries of the total of 290 and in some rooms in 57 others. The
< proportion of establishments where natural ventilation was definitely
unsatisfactory constituted a tenth of the whole, and in addition a
number of plants were noted that had unsatisfactory conditions in
certain rooms. The most usual form of artificial ventilation was the

wall exhaust, found in 67 establishments and in certain rooms in 95
others. Some laundries had paddle or individual electric fans as well

as wall exhausts, and some had fans but no exhausts. There seemed

to be some question as to the effectiveness of the small fan for work-

ers on the large flat~-work ironers. A number of women complained

that it drove the hot air down on them and was worse than having
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22 A SURVEY OF LAUNDRIES AND THEIR WOMEN -WORKERS

no fan. From the press operators and hand ironers, however, there
was no such complaint.

General systems of artificial ventilation were rather uncommon.
Only nine laundries had a complete system installed, eight of these
being in the middle-western group of laundries. Systems such as
the carrier were much more frequently found in certain rooms than
in entire plants. The greatest number of plants equipped with
special artificial ventilation for single rooms or departments were
found in the middle-western group of laundries and the next largest
in the western group. .

An intensive study made in New York City ' emphasized the
vital importance to the laundry industry of controlling temperature
conditions. A résumé of its findings as applying in a greater or less v
degree to all laundries is given here:

1. Natural ventilation alone is inadequate in practically every case.

2. Any attempt to combine natural with artificial ventilation must
fail because the air currents within the room are too complex and ~
seasonal variations in temperature too great to permit of sufficient
flexibility in such a combined system.

3. A well-thought-out plan of artificial ventilation has been found
in a few model laundries to be entirely satisfactory. In these places
windows are opened when desired, but they are not a part of the
ventilating scheme.

4. The number of ironing machines permitted on any single floor

‘ should bear definite relation to their heat-radiating capacity.
5. Special attention should be paid to drafts.
6. There should be properly constructed hoods, not only over the
’ flat-work ironers but over all ironing machines giving off steam.
These hoods should be provided with adequate exhaust fans (not too
strong).

7. Ceilings should be high.

8. Since the temperatures and humidities at the flat-work ironers
are considerably higher than elsewhere, special ventilating installation
should be placed with reference to the comfort of the operators of
these machines.

Local exhausts or other protection.

Many laundries with no general method of removing heated air
from the workroom had hoods and exhausts over individual machines.
On certain kinds of machines probably this is the most effective
method. The New York State Industrial Commission, in a report
published in 1924, advised, as steps in the right direction, the in-
stallation of adequate hoods over the flat-work ironers and the insula-
tion of the dry room.!! Some of the large flat-work ironers, where
the articles are ironed as the rolls revolve, had hoods over them and
exhaust fans to carry off the hot air and steam. (See pl. 2.) More
than 10 per cent (11.2) of the 214 laundries reported had all their
flat-work ironers so equipped, and a number had some machines with
this protection and some without. In a few laundries hoods without
exhausts were reported. This absence of exhaust fans probably would
throw the steam down, and though it might make the air in the rest

10 New York. Department of Labor. A Study of Hygienic Conditions in Steam Laundries and Their
Et]ileflmj gpon the Health of Workers, Special Bul, 130, 1924, pp, 45 and 48,
id.,, p, 45, :
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of the room better it would concentrate the heat and steam on the
operator. Several plants had screens of heavy canvas before the
workers on the flat-work ironers, which were of considerable benefit
to the operators but allowed the heat and steam to escape into the
room. Many establishments had skyligchts over the large ironers,
and when the outside air was not too cold this answered fairly well.
However, on very cold days the hot air was driven back into the room.

Hot tumblers and, much less frequently, drying rooms were in some
cases equipped with exhaust pipes that carried off the hot air directly
from the drying chamber. More than 80 per cent of the laundries

| with hot tumblers had this system and it was found in about a sixth
(. of the drying rooms.

" Handkerchief and collar ironers had hoods with exhausts in only a
few cases and, in the opinion of many superintendents, the need for
such equipment was a question. It would appear, however, that local
hoods and exhaust fans, as in the case of the larger ironing machines,
would prevent the heat escaping into the room.

There were no local exhausts over presses, but the newer presses
that were operated by electricity, steam, or compressed air had an
asbestos pad or covering in the ironing head. This was supposed to
prevent, the dissipation of the heat and also to protect the worker,
but it was impossible to find out to what extent the latter purpose
was fulfilled. For the same reasons, pipes had been covered with
asbestos in some laundries, and this was declared by the superin-
tendents as most effective in conserving heat and protecting the
workers.

Lighting.

In some industries the lichting provisions, both natural and arti-
ficial, always have been regarded as of the greatest importance. Where
fine work 1s done, such as sewing, knitting, or assembling, lighting
engineers have made experiments and ascertained the best lighting
conditions under which the work should be done. The laundry indus-
try needs good general lighting but, except for the marking and mend-
ing, the work is not of a close or exacting nature, and therefore the
need for engineers to plan the lighting installation has been realized
only lately. Laundry owners building plants in recent years have
been careful to arrange for good lighting because they realize that not
only does it affect the quality of the work but it results in a healthier

: and happier work force.

Among the recommendations passed at the thirty-sixth annual -
convention of the laundry owners is the following: ““Fresh air and
sunlicht. Necessary from a standpoint of health and an important
factor with the applicant for a position.” !?

The natural lighting in 146 laundries, one-half of all visited, was
reported as satisfactory, and in 134 laundries it was found to be good
in some departments and poor in others. When the natural lighting
was found unsatisfactory the trouble was not that insufficient light
was furnished but rather that the conditions resulted in glare for the
workers, who must face windows having no shades or awnings or
work under a skylight allowing the sun to beat directly down on the
machines.

12 Laundryowners National Association, Advance report, Thirty-sixth Annual Convention, New
“York City, 1919, p, 12, :
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24 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Satisfactory natural lighting throughout the entire plant was found
in a larger proportion of laundries in the East than in any other section
of the country, the smallest .per cent with good lighting throughout
was in the middle-western group. Good artificial lighting, although
usually of less importance to the worker than is natural lighting,
is more easily achieved; especially is this true in old or reconstructed
buildings. It is not surprising, therefore, that good artificial lighting
was found in more than three-fourths of the laundries visited. In 13
establishments the artificial lighting was insufficient, but in nearly
three times that number (35) glare was reported from unshaded bulbs
hanging on a level with the workers’ eyes. In 48 other laundries
glare was reported in some departments. The best artificial lighting
throughout the plant was in the group with the poorest natural
hghtmg, the middle-western group, and this would, of course, compen-
sate to some extent for the less adequate natural hchtmg In the
western group, with shorter daily hours, and in the southern, with
more daylight and sunshine, the use of artificial light would be less
than elsewhere, but good artificial lighting was almost as common on
the Pacific coast as in the Middle West. It was found less commonly
in the South. :

Floors.

The material of the floors in the different laundries visited depended
largely upon whether or not the building had been erected especially
for laundry purposes. When a building originally planned for another
purpose was used, as a rule the floors were not changed except in
the wash room, where cement took the place of wood. If the entire
plant had cement floors they were kept, but rarely were cement
floors laid throughout in an old building. Generally where a new
building was erected cement floors were provided.

Probably there is no question but that a cement floor is desirable in
the wash room, but in the press and flat-ironing departments, where
there is no problem of wet floors except around the starching table,
the advantage of cement is open to question. It is likely to stand up
better and to need less repair, but if satisfactory mats or platforms
are not provided the hardness and lack of resilience make it exceed-
ingly fatiguing to the worker. Practically all laundry work requires
constant standing, and when this is done on cement floors, without
mats or wooden platforms, tired and aching feet are the result. How
much this condition affects the work is difficult to determine, but in a

" study of another occupation where workers are continuously on their
feet the discomfort was so pronounced that when rest periods were
installed the whole attitude of the workers toward the job was altered,
production increased, and turnover showed a marked decline.’

In 60 laundries floors throughout the entire plant were of cement,
in 136 cement floors were found in some departments, and in 68 there
were floors with cement around the machines. The women Working
on the large flat-work ironers more frequently were found standin,
on cement floors than were either the press operators or the hang
ironers. In many cases the workers on cement floors were well
supplied with wooden platforms and mats. Wooden floors throughout

13 Mayo, Elton. Revery and Industrial Fatigue, In Journal of Personnel Research, vol. 3, No. 8,
December, 1924, pp. 273 and 278,

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis : A

r v



PLATE 4—A LIGHT AND AIRY MARKING DEPARTMENT
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were found in 50 establishments, and in 158 others all floors were of
wood except where the washing was done.

Whether or not cement floors are more easily kept clean and in
good repair, it is a fact that they were more generally reported good
in these respects. As regards wet floors, however, a much higher
proportion of wooden floors than of cement ones were found in good

condition.
Per cent of establishments in which
floors were—
Material of floors
In repair Clean Dry
i
Cempnt Ol el ool Ly S R e - 91. 8 87. 8 87. 8.
15l vt e AR SR e S A T TR Sl i o 81. 4 87. 1 95. 7
e b e Bl N AR SIS R SO8 BRETE E T 74.0 80. 8 99. 5

The employers’ association advises “Clean floors, walls and win-
dows free from the accumulation of dust and dirt. The psychology
of neatness and order has an undeniable influence on the mind of the
worker.”

General arrangements good and aisles free from obstructions were
found in a large majority of the laundries visited. In 43 laundries
the arrangement might have been improved somewhat, and in 99
establishments all or some of the aisles were blocked by trucks, boxes,
or other objects.

Seating.

The majority of occupations in a laundry require that the worker
stand. However, some of the operations may be done either sitting
or standing, and even with jobs that require standing there are times
when a few minutes’ rest may be taken if seats are available. Chairs
should be provided, therefore, as part of the necessary equipment
in every plant. (See pl. 3.)

he few minutes’ rest is not wasted time. Doctor Vernon has
summed up the situation in the following words: “In any case the
healthy worker has each day a certain supply of energy which he puts
into his daily task, and it is evident that the more of this energy he
expends in wasteful and unnecessary directions, the less he has for
I, application to useful ends.” He goes on to say that a man’s work
- may be lightened by the adoption of labor-saving methods and devices,
and that “‘Such devices leave him a greater stock of energy to expend
in other directions, and he is thereby enabled to_exert himself more

4 vigorously, and to increase his productivity.” 1%

The soundness of these findings by industrial physicians has been
realized by certain laundry managers who have expressed their con-
viction by furnishing chairs and in some cases by installing rest
periods. Nineteen of the firms visited furnished seats for all their
employees and 118 supplied seats for some of the workers. In 153
establishments seats were supplied only for the few women whose
jobs required sitting, such as the menders.

1 Laundryowners National Association. Advance report. Thirty-sixth Annual Convention, New
York City, 1919, p. 12.

16 Vernon, H. M. Industrial Fatigue and Efficiency. George Routledge & Sons (Ltd.), London, 1921,

Pp. 34.
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26 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

The best seating provisions were found in the eastern group of
laundries. The poorest were in the southern group, where nearly
three-fifths of the laundries had no seats.

Where seats were furnished there was a wide variation in type.
Some establishments provided chairs, some stools, and some wooden
boxes, and frequently all these would be found in the same plant.
In other words, seats were, as a rule, neither carefully placed nor of
comfortable type, but were a haphazard afterthoughtin the equipment.
Drinking facilities.

In a laundry, where the processes of the industiy generate heat, it is
very important to the worker that there should be a plentiful supply of
cool drinking water. That this need is appreciated by the manage- ‘e

- ment is evidenced by the fact that in more than one-half (53.4 per
cent) of the laundries visited the water was artificially cooled through-
out the plant or in one or more departments. There is greater need
for artificially cooled water in some sections of the country than in ~
others, and in the South, where the outdoor temperatures are high
over long periods, more than 90 per cent of the firms visited supplied
cooled water.

Of all the establishments visited the majority (56.2 per cent) had
bubbler fountains, but in most instances these were of the insanitary
type where the jet of water falls back on the orifice. The best ar-
rangements were in 27 laundries with sanitary bubblers and in 26
others with individual drinking cups. The common cup, the least
desirable of all, was found in about a fifth (21 per cent) of the laundries
visited. Its use was most prevalent in the southern group. In-
dividual cups were supplied to the greatest extent in eastern laundries
and bubblers in the western group, while the laundries in the middle-
western States had the largest proportion of sanitary bubblers.

The insanitary bubbler, like the individual drinking glass, has been
found to be a carrier of infection,’® but this fact is not generally
realized by employers, who feel that their workers are protected from
risk of infection by the installation of bubblers of whatever type. It
is becoming more generally known, however, that the jet of water
should be projected not vertically but at an angle, and, according to
the National Safety Council, an angle of at least 30° is desirable.!”

Washing facilities.

In a soap-and-water industry like the laundry it may sound absurd
to discuss washing facilities, but that these are a necessity is shown
by the fact-that 262 of the 290 laundiies visited had made such
provision. In most laundries the washing of clothes is done in
machines, operated by men, and the only place where employees may
wash, unless special provision is made, is in a tub where fine hand
laundering is done. This tub seldom is conveniently placed and
frequently is not available, so a special trough or basin is necessary.

Less than half of all the laundries that had washing facilities
furnished hot water; a little more than half furnished soap. In the
majority of cases towels were not supplied, the management feeling
that sufficient clean linen or rags were available. This arrangement
would appear to be unsatisfactory from the viewpoint both of the

16 Journal of American Medical Association, vol. 67, No. 20, Nov. 11, 1916, p. 1451.
17 National Safety Council. Drinking Water, Wash and Locker Rooms, and Toilet Facilities, Safe
Practices, No. 27,
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workers and of the customers. Common towels were found in more
than a fourth of the laundries having special washing facilities. As a
rule, when washing facilities were supplied they were found to be
clean, only 50 of the 262 plants being reported as unsatisfactory in
this respect.

Toilet facilities.

Many conditions in a plant may affect the worker and her work
that apparently are without direct connection. In a study where the
question was asked, “Why did you leave your previous job?” one
answer was ‘““The drinking water was kept in pails—that’s not
healthy,” and another was “The toilets were a disgrace.” These

- physical conditions, not connected with the actual performance of
work, had proved sufficiently irritating to cause the women to quit
their jobs. In most plants superintendents and foremen are so
busy that they feel they have little time for plant housekeeping,
yet that may be the sore spot affecting their whole organization.

In many States laws have been passed providing certain minima
of comfort and decency in toilets. The number of seats that shall be
furnished in relation to the number of women using them is one of
the most frequent specifications. The standard number advised
by the Women’s Bureau is one seat for every 15 women. According
to this standard three-fifths of the establishments visited in the
present study provided adequate facilities, the highest proportion
of laundries with this satisfactory standard being in the South.

A considerable number of establishments supplied too few seats,
either for their whole force or in certain departments, and in over
one-fourth of the 290 laundries there were more than 25 women to a
seat. As many as 72 women in one laundry and 65 in another had
but one seat provided, while in 27 plants the number of women to
a seat was 40 or more.

Two very important conditions that frequently are required by
law are proper ventilation and lighting. For example, the New York
State law requires either a window or a skylight opening directly to
the outer air, its size regulated by the number of fixtures, or a mechan-
ical and regularly operated system of ventilation. Where the natural
ventilation is inadequate the authorities may require that further
measures be taken. The law demands that lighting shall be such
that “all parts of the room and compartment are easily visible at all
£ times during working hours.”

Either an outside window or a shaft leading to the outside air
was found in 358 of 568 toilet rooms in the present study. The
highest proportions of properly ventilated rooms were in the eastern
9 and western groups. The smallest proportion was in the South,

where nearly a third of the plants (31.4 per cent) were without
adequate ventilating facilities.

Lighting provisions were rather better than ventilating, with a
little more than two-thirds of the toilet rooms properly lighted through-
out and less than 10 per cent (7.2) with wholly inadequate lighting
arrangements. Some form of artificial lighting in addition to outside
window or skylight is considered a necessity by the Women’s Bureau
investigators, and where none was supplied the lighting was reported

18 New York, Department of Labor. Industrial Code, Buls. 9and 16. Rules Relating to Sanitation
of Factories and Mercantile Establishments, pp, 12 and 13,
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28 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

as unsatisfactory. The southern group of laundries failed in this
respect more than did the other groups, about a fifth (19.8 per cent)
of their toilets being unsatisfactorily lighted.

Toilets separate for men and women are the rule in all well-kept
establishments and the doors should be plainly marked. In the
present study 189 rooms were not marked in any way to show whether
they were allotted to men or to women.

As a rule the toilets were in good condition, but in 55 rooms some
seats were out of order and in 5 the plumbing systems were not
working. On the door of one room was printed the following notice:
“Tf toilet does not flush use a pail of water—otherwise offender will
be discharged.”” This is an extreme example of neglect on the part
of management that most certainly would result in dissatisfaction on
the part of the workers.

Clean conditions were found in about 60 per cent of the rooms
visited. The remaining 40 per cent were either unsatisfactory in
some particular, such as floors wet, seats or plumbing dirty, or, as in
30 cases, the entire room was pronounced filthy. Usually there was
a special person whose duty it was to sweep and scrub the toilets,
and plants with this system generally had cleaner and better-kept
rooms than where it was done in odd minutes by the workers or
where no one was responsible. In only 30 plants was the cleaning
left entirely to voluntary and haphazard service.

First-aid provision.

The importance of immediate attention for even slight burns and
cuts is very generally realized. It is apparent in this study by the
fact that all but 15 of the laundries visited had first-aid equipment
to care for small injuries. A few large plants had hospital rooms
with nurses in charge, but in most establishments the size of the laun-
dry and the small number of accidents make this unnecessary. In all
but 58 plants a special person was designated to administer first
aid—sometimes the forelady, sometimes a worker who had taken
lessons. In the 58 laundries with no special arrangement the service
was haphazard, done sometimes by one and sometimes by another.

Service facilities.

In every plant employing women there should be special places
where they may change from street to work clothes, may rest if
necessary, and may eat their midday meal if they wish to remain
indoors. The extent of such provision and its type depend on the
size and character of the establishment. Three separate places—a
cloakroom, a rest room, and a lunch room—may be supplied in a
large establishment, while a room combining the three services may
be all that a small plant can afford and, in fact, all that is needed.
If an industry is such that a change of clothing is necessary, as in the
laundry industry, a place in which to change clothing is little short
of essential. Where the work requires constant standing and where
high temperatures sometimes occur a rest room or a cot in a cloak-
room should be as much part of the equipment as drinking water
and washing facilities. In an establishment situated at a distance
from the workers’ homes, or where the noon period is too short to
allow for time going and coming, some place other than the workroom
should be provided for the eating of lunch.
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Cloakrooms.—Special rooms in which wraps could be hung and
clothing changed were furnished in about one-half of the laundries
visited, while all but 33 of the remainder had cloak and rest services,
or cloak and lunch, or all three, combined in a single room. In
certain large establishments there were several cloakrooms, some
e?uipped only for this purpose and some used as rest and lunch room
also.

Where no cloakroom was supplied (in 33 laundries) wraps were
hung on hooks or nails around the workroom and dresses and shoes
were changed in either the workroom or the toilet room. The equip-
ment in most of the cloakrooms consisted of hooks or nails around
I the walls, with a shelf above for hats. Lockers were provided in 67
establishments and racks in 88. The method last mentioned prob-
ably is the most desirable where the rooms are kept locked, because
of the better circulation of air in an open space than in a locker.
Shoes almost invariably were changed before and after working,
and where there were no lockers they generally were strewn around
the room. In some cloakrooms there was a low shelf for shoes. The
difficulty of keeping a room clean when used by so many persons is
shown by the fact that the cloakrooms were reported clean in only
two-thirds of the laundries. Usuvally the cleaning was done by a
woman employed for the purpose, and where no one was made
responsible the conditions generally made this fact apparent.

Rest rooms.—Rest-room provisions were not so general as cloak-
room, and only 27 of the laundries had special rooms for this pur-
pose. In an equal number of establishments rest-room provisions
were combined with those of cloak or lunch room. The furnishings
of the rest rooms showed wide variations, from a cot or comfortable
chairs in a cloakroom to a separate room with couch, chairs, table,
and magazines. A couch or cot, & necessary part of a rest-room
equipment, was supplied in all but three of the fifty odd establish-
ments. As a rule the rooms were clean and well kept, but in over a
fifth of the plants having rest rooms the places were reported as not
clean. The value to the worker of a rest room, not only as a place
in which to lie down if ill or exhausted but as a place for rest and
relaxation during the lunch period, should be easily understood.
This is especially true of a laundry, where the characteristics of the
industry are likely to make the workrooms hot and humid. In
; spite of this, there was no rest room, either specially equipped or
combined with another room, in 234 of the establishments.

Lunch rooms—The same considerations that make a rest room
important to the laundry worker make a lunch room desirable.
During the lunch period workroom windows should be opened and
fresh air introduced, and that can best be done when the workers
‘are absent. Furthermore, it is undersirable to have lunches eaten
at the tables where clean clothes are handled. In 55 laundries there
were special lunch rooms and in others a place for eating lunch was
furnished in either the cloak or the rest room. When a laundry is
in the business section of the town there are numerous lunch places
and some women prefer to go out at noon. This is more expensive,
though, than bringing food with them or buying it in the plant if
there is a cafeteria, so from the viewpoint of the worker as well as
the customer special provision for the lunch hour is important.
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30 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Hot meals were provided at reasonable prices in 7 of the laundries
and in 68 a hot drink was furnished either without charge or at a
nominal price. In 99 establishments a gas or electric plate was sup-
plied where lunches could be heated or a hot drink made by the em-
ployees. Insome plants one or two women made coffee for the others
and sold it at a few cents a cup. The size of the laundry and its
location, whether near the workers’ homes or at a considerable dis-
tance, would determine which of these different systems was the most
desirable. The large majority—all but three—of the lunch places
furnished were adequately lighted and 85 per cent were clean.

Uniforms.

There is no question that women in fresh white uniforms present a ‘«w
much better appearance in a work place than do women in cotton,
wool, or silk dresses of various colors. It is not merely a matter of
show, though white uniforms probably have a good effect when cus-
tomers visit a plant, but from the workers’ standpoint it is important. b
Probably no normal woman is indifferent to her personal appearance,
and the good or bad effect increases or decreases her self-respect.
This is true, of course, in all industries, but especially in laundry
operations, where the worker may become much overheated, the
effect on her and on her fellow employees of fresh white clothing is
decidedly important. However, if the workers must buy and launder
the uniforms themselves there is likely to be a feeling of protest that
may react unfavorably on their attitude toward the management.

Some firms, having tried both the method of supplying uniforms
and that of having the worker supply her own, had compromised on
furnishing them at cost and laundering them without charge. Some
firms carried the entire cost. Of 116 laundries that required uni-
forms 33 gave them to the workers. In the others the workers sup-
plied their own. The custom of laundering the uniforms and not
charging for the service was practiced in all but two laundries where
uniforms were worn. In short, less than half the laundries visited
required workers to wear uniforms, but where uniforms were worn the
general custom was to launder them free of charge.

Employment machinery.

The value of a careful selection of workers and the increased steadi-
ness resulting has been demonstrated by employment departments in
many plants. The overhead cost of maintaining such a department,
however, is considerable, and for the establishment with comparatively
few workers the expense may be prohibitive. In the present study of
laundries the average size of the establishment was about 68 women.
In most cases, therefore, a special employment organization was out
of the question, as it could be afforded only by the larger laundries. .

Only five laundries employed their workers through a special depart-
ment. In 198 plants one person, usually the owner or superintendent,
had charge of taking on and laying off help. This probably is the
best plan in the smaller places, where employees may be transferred
from one department to another without conflict of authority or
methods. In 86 laundries the employing of the workers was done
by each foreman for his own department, sometimes with the coopera-
tion of the superintendent and sometimes without.
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Welfare provision.

In a little over one-half of the laundries visited the workers received
some perquisite aside from the established business arrangement of
wage payment. The most common ‘““extra’’ was a lower rate to the
employee than to the public for laundry work done. Sometimes the
work was done for 10 per cent less and from that the reduction varied
to as much as 50 per cent of the regular price. This was popular
with the workers, and in many cases they brought not only their own
but their family’s wash.
Insurance for the employee in case of death was carried by 36
laundries. Sometimes this was a definite sum and sometimes it
\ varied with the length of service of the deceased. Free medical
service was provided in some cases and in a few laundries the manage-
ment set aside a certain amount each year to care for special cases of
need. Ten laundries had employees’ benefit associations, the fund,

i as a rule, being carried by the employees themselves with a contribu-
tion from the management. A vacation with pay was given in two
laundries, and in another a woman who was ill and unable to work
received her full week’s pay. The importance of building up a good
morale as well as a good physical condition had been recognized in
11 laundries by the establishment of an organization or club to con-
tribute to the social life of the employees. A number of these clubs,
though inaugurated by the management, were managed by committees
of the workers.

On the whole, welfare work seems to be carried on to a less extent
in laundries than in some other industries. This may be due partly
to the smaller size of the average plant, where all workers naturall
come into fairly close touch with the management. In the Englisi:
report previously quoted ° a statement is made that appears to be
as true of laundries in this country as of those in England, that there
exists “very good relationship between the proprietor and worker.”
The proprietor frequently works with his employees and he is almost
invariably known personally by them. With the new organization
of many plants under one central management that is developing
in the industry, referred to in the introduction, the personal contact
is bound to be less. Whether employment relations will be the
charge of paid subordinates or whether clubs and organizations
among the workers will take a more important place, itis too early to

_ determine.

Hazards.

In all walks of life there is danger of accident. The housewife
crossing the street on her way to market, going down her own stairs,
or cooking in her own kitchen may be run over, may fall, or may be
‘burned, as the case may be. In most industries the risk is probably
greater than that of the housewife, and this is certainly true where
power machinery is'used. In a Women’s Bureau study of accidents
to women several years ago it was found from records in three indus-
trial States that power-working machines caused 42.3 per cent of all
the accidents reported in the period taken. The next most important
cause of accident was falls of persons.

19 Smith, May. Some Studies in the Laundry Trade. In Bul. 22, Reports of the Industrial Fatigue
Research Board, London, 1922,
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32 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

The figures for laundries in the report referred to include cleaning
and dyeing establishments, but as the entire report deals only with
women’s accidents and the number of women in cleaning and dyeing
plants is small compared to the number in laundries, the figures may
be considered to give a fair picture of the accident situation in
laundries.

The main cause of accidents in laundries, as in all industries, was
power-working machines, responsible for 50.6 per cent of all the
laundry accidents reported. The other two principal causes were the
falls of persons and explosions, electricity, and hot substances. Falls
of persons occasioned one-fourth of all the accidents to women in
laundries, and explosions, electricity, and hot substances caused
something over a tenth (11.5 per cent).® In the present study it
was not possible to obtain definite data on accidents, either cause or
number, but the possible causes, such as unguarded machines, slip-
pery floors, stairs in bad condition or without handrail, and elevators
operated by inexperienced persons or not properly guarded, were
noted.

When a single study covers a number of subjects and especially
when the investigators are not engineers, comments on guarding
necessarily are superficial. During the inspection of the plant, how-
ever, the fact of absence or presence of guards on certain machines
was carefully noted. The machines selected for observation were
those on or around which women work and on which an accident
might occur. The guarding on the following machines was observed:

Extractors. Handkerchief ironers.
Flat-work ironers. Collar ironers.

Tumblers. Cuff and neckband ironers.
Presses.

The liability to accident and its severity would vary greatly on
these different machines and would decline in approximately the order
in which they are listed. The number of women exposed or operating
the various machines does not in the least follow the same order.

This fact probably accounts for the finding of only 7 laundries of

the 290 visited with no guards on flat-work ironers, where many
women are employed, and 92 extractors with no guards, comparatively

few women working on these machines. Women operating extractors
usually were on the small starch extractors and not on the larger ones
used for general washing.”

The extractors, which dry the clothes by forcing the water out of
them in a rapidly revolving metal basket, usually were equipped with
covers, and on well-guarded machines these covers could not be raised
while the basket was revolving. Skill is required in the proper pack-
ing of the clothes in the baskets, and if an end is loose it may catch
in the cover or between the basket and its container and the article
be badly torn. For this reason the operator likes to see the inside
of the basket as she starts up the machine, and she is tempted to
throw off the guard in order to keep the cover up until the extractor
is running satisfactorily. In 45 plants extractors were seen running
with their covers up, which as far as risk to the operator is concerned
would place them in the group of extractors with no guards.

20U, S. Department of Labor. Women’s Bureau. Industrial Accidents to Women in New Jersey,
. Ohio, and Wisconsin. Bul. 60, 1927, p. 6.
2L The washing machines were almost universally operated by men. Only 27 women operators were
found, and for this reason guards on these machines have not been recorded.
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The Laundryowners’ National Association has drawn up certain
rules on various laundry machinery into a general safety code for the
industry. Among its rules are the two following:

Each extractor shall be equipped with a metal cover.

Each extractor shall be equipped with an interlocking device that will prevent
the cover being opened while basket is in motion and also the power operation
of the basket while cover is open.

That this standard may become a general practice there appears to
be a need of further education among laundry owners and further
legislation along safety lines. :

The necessity of guarding the large flat-work ironers was much
more generally realized. Only seven plants were reported with no
guards and the great majority of the machines were equipped with an
excellent type of guard that throws off the power and causes the rolls
to stop revolving when a hand pushes against the guard. In the days
before these guards were in general use the danger of a worker’s hand
being caught and crushed was always present. The following are the
rules of the laundry owners’ ‘“‘safety first” covering the flat-work
ironers:

Each flat-work or collar ironer shall be equipped with a bar or other approved
guard across the entire front of the feed or first pressure rolls, so arranged that
the striking of the bar or guard by the hand of the operator or other person will
stop the machine.

The pressure rolls shall be covered or guarded so that the operator or other
person can not reach into the rolls without removing the guards. This may be
either a vertical guard on all sides or a complete cover. If a vertical guard is used,
the distance from the floor or working platform to the top of guard shall be not
less than six (6) feet.?

Approximately half the establishments had no guards on drying
tumblers operated by women. The danger of the hand of the operator
being caught on these machines was not great, in the opinion of super-
intendents and women operators. Nevertheless, the newer type of
tumbler is equipped with an interlocking device that prevents the
starting of the machine until the doors of the outside case are shut.
The code of safety of the laundry owners also has a-rule covering
drying tumblers. It reads as follows:

Each drying tumbler shall be equipped with an interlocking device that will
prevent the inside cylinder moving when the outer door on the case or shell is
open and also prevent the door being opened while inside cylinder is in motion.

Note: This should not prevent the movement of the inner cylinder under the

action of a hand-operated mechanism or under the operation of an “inching
device.” .

Each drying tumbler shall be provided with approved means for holding open
the doors or covers of inner and outer cylinders or shells while being loaded or
unloaded.

The large number of women working on presses and the fact that,
as a rule, the presses are power driven make their proper guarding a
matter of importance although the accidents that may happen on
them generally are not so serious as those on either the extractors or the
flat-work ironers. The new hand-operated press has an automatic
guard whereby both hands must press buttons or levers in order to
bring down the ironing head over the buck or ironing pad. The older
presses, operated by foot treadle, in many cases were equipped with a

22 American Laundry Machinery Co. The ‘‘Safety First” Features of “ American” Laundry Equip-
ment, p. 6.

28 Tpid., p. 15.

2 Ibid., p. 10.
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wire-mesh fence, attached to the ironing head.  This projected below
the head and therefore would hit the hand before the head descended
on it. Evidently this form of guard was only fairly satisfactory, as
several girls reported accidents where the hand was caught under the
fence and between the hot pad and the head.

The code of the laundry owners does not advocate any special type
of guard, but merely specifies that “Each ironing press (excluding
hand or foot power) shall be equipped with an approved guard or
means that will prevent the fingers of the operator or other person
being caught between the ironing surfaces.” *

Of the establishments visited, 116 had all their presses guarded,
115 had some with guards and some without, and 44 were reported as
having no presses guarded. §

Handkerchief and collar presses, in the large majority of establish-
ments, were guarded either with a stationary bar or fence or with one
that, as on the larger flat-work ironers, stopped automatically and
threw off the power when struck. On some types of machines, such
as a slow-moving drum type, a special guard was not necessary. Cuff
and neckband presses were not guarded, as a rule, and on the foot-
operated machines it is difficult to see how a guard could be con-
structed.

Aside from the question of unguarded machines, certain attendant
hazards were noted. In two laundries where flat-work ironers were
not equipped with automatic stop guards, the lever for throwing off
the power and stopping the large machine was at some distance; in
several others the lever was so high as to necessitate climbing to reach
it. The probability of increased seriousness in case of accident, due
to the delay in stopping the machine, is apparent.

Especial danger of being burned was noted where stocking forms
were very close together, and also from a gas collar ironer and a gas
body ironer where the flame was not screened.

Where many workers use the stairways, and especially when a
quick exit may be necessary, as in case of fire, the importance of the
proper construction and maintenance of stairs can not be overesti-
mated. In 62 laundries there was no problem of stairs, the entire
work being done on the ground floor. In the other 228 laundries, the
majority, whether of two or five stories in height, showed good con-
struction and upkeep of their stairways. The most common failure
was in construction, with 54 laundries having narrow stairways or
high risers and 22 having one or more winding stairways—that is,
with triangular treads. In case of a hurried exit either of these con-
ditions might occasion accidents. Another possible cause of falling,
even where there is no crowding, is the absence of a handrail, recorded
in 21 establishments. The maintenance or upkeep was bad in 30
plants, where the treads were badly worn or, as in some instances, even
broken in half. The condition last mentioned and the providing of a
handrail could be attended to with very little trouble and expense.

In most laundries elevators are used principally for the carrying of
trucks, rolled on and off by men. However, where work is done on a
number of floors, some establishments allow women to use the
elevators. This was the case with 35 establishments in the present
study. Usually there is no regular operator, so the women either
must run the elevator themselves or must depend on some man who

2% Ibid., p. 19.
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may or may not be experienced. Though elevator accidents are not
common, they are likely to be very serious, and probably it would be
wiser for women to use the stairs unless there is a regular elevator
operator.

A few laundries were found with elevators running in an open well
or with safety doors tied up. This is a hazard for everyone in the
plant and constitutes a risk that no employer can afford to take.

In the laundry industry the danger of wet and slippery floors would
appear to be considerable. This is true of certain departments, but
in others there is no more danger of slipping than in a clothing or
metal factory. The places where there is danger, unless special care
is taken, are the wash room, around the starch machines, and near
the hand tubs. Aside from these the floors are dry, and usually they
are kept clean and free from grease because of the clean clothes being
handled.

According to figures previously quoted, from another survey, falls
constitute the second most important cause of accident. It is im-
portant, therefore, that 24 plants in the laundry study were reported
as having slippery floors in rooms used by women. In some cases the
description merely states, “Wood floor wet and slippery,” and in
others, “Floors dirty and with a coating of starch.” That these con-
ditions were reported in only 24 of the 290 laundries shows that the
laundry manager in most cases realizes the danger of slipping and
takes special pains to guard against it. In some plants the floor
around the starcher was cleaned three or four times a day and in
many the rule was to wash and wipe up the floor twice a day.

In a number of laundries pipes were run along the surface of the
floor and girls had to step over them as they went about their work.
These constituted a distinct hazard.

Strain.

It is very difficult to judge, merely by going through a laundry,
* whether or not there is strain in any given operation. Frequengy
it was possible for the investigator to operate a machine to ascertain
the amount of strength required, but even in these cases it must be
remembered that there is a knack acquired by practice that helps
tremendously and, on the other hand, a motion performed continu-
ously is more fatiguing than when tried for a few times. Some in-
formation as to the difficulty or ease of laundry jobs was expressed by
the workers themselves. Considering the different factors, it would
appear that in practically all the body ironers of the old gas-heated
construction there was considerable strain and resulting fatigue of
the operators. It is necessary to use two treadles, one to bring down
the shoe and one to revolve the rolls, so there is considerable exercise
with the same set of museles all day. In some laundries an operator
was not allowed to work all day on a body ironer but was shifted for
part of her time to other work. The body ironer of the type described
is, however, fast becoming obsolete. This is true also of the press
where the power releasing the head covering is applied by foot
pressure. The ease or difficulty of operating this type of machine
depends to a great extent on its balance or adjustment. Some ma-
chines need but a touch of the foot and others require considerable
pressure. The necessity of standing on one foot while stepping on
the treadle would seem to be a strain on the worker, and presses re-

Digitized for FRASER
http://fraser stlouisfed.org/
Federal Reserve Bank of St. Louis




36 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

quiring this were found in 166 plants. The newer presses, that are
being widely introduced, are operated by the hands—pressing a
button or raising a handle—and require little strength or effort. (See
{555 )

i The old-fashioned types of bosom press and of cuff and neck press
were very generally in use. They, too, require foot pressure to
release the power, and therefore are a greater strain on the operator
than is the newer type operated by pushing a button. In about
three-fifths of the laundries the foot-pressure type of machine was in
use.

In a pamphlet on certain aspects of the laundry industry in England
it is stated that the best relief in monotonous processes is a change
of work bringing into action another set of muscles.” Such change of
work is not uncommon with women working on the large flat-work
ironers. Three groups of women work on these ironers: The first
shake out the flat pieces, sheets, towels, pillow slips, etc., and lay
them on a bar ready for the next group, the feeders, to place on the
moving canvas that carries the pieces under the rolls. The third
group of women take off the ironed pieces and fold them ready for
the finished bundle.

The shakers and folders probably have the more fatiguing jobs as far
as muscular effort is concerned, but the feeders have more respon-
sibility, for on them chiefly depends the quality of the work done.
It was the custom in some of the plants for the women to alternate
on the feeding and folding jobs, buf in fewer laundries did the shakers
as well as the feeders and folders change back and forth. Whenever
the women in these plants were talked with, they spoke with apprecia-
tion of this method of work.

% Smith, May. Some Studies in the Laundry Trade. In Bul. 22, Reports of the Industrial Fatigue
Research ﬁoard, London, 1922,
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The development of modern machinery has made both necessary
and practicable a shortening of the working day. The factors of
speed, noise, and generally complex conditions under machine produc-
tion tend to the accumulation of fatigue on the part of the worker,

SCHEDULED WEEKLY HOURS
19,48] Women

- -t
EasT
x 48 and under
Over 48, Including
Over 50, including
MiooLe WesT
48 and under
Over 48, including
Oover 50, including
Over 54
West
48 and under
Over 48, including
SouTH
48 and under
w Over 48, including
Over 50, including
J over 54

Per cent

20 40

60

80.2

54

50

54

50

6.7
50%0.5.2

54 46.1

41.9

L. 8. Dast of Labor-Womer's Bureaw

and at the same time the output per employee has been so con-
siderably increased that a given amount can be produced in a shorter
day than was possible under old conditions.

An excessively long day is a social and industrial menace, and for
years the principles of good management have been directed toward
an 8-hour day. When the employees of an industry are largely
women and the majority of them are or have been married, as is true
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of the laundries included in this survey, the problem of working
hours is of concern both to the community and to the industry.
Most of the home makers who also work outside the home for wages
have a full schedule of household duties and family responsibilities
to face before and after working hours, and they can not carry out
the tasks of either of their jobs successfully if they are forced to
work unduly long hours. As a practical goal for a working schedule
of hours, the Women’s Bureau has advocated an 8-hour day, one day
of rest each week, a half holiday on Saturday, and no night work.

HOUR LAWS

To protect women against unreasonably long hours, all but a few
of the States have set a legal maximum regulating daily and weekly
hours. The standard of an 8-hour day in laundries has been given
statutory backing in nine States—Arizona, California, Colorado,
Montana, Nevada, New Mexico, New York, Utah, and Washington.
On theother hand, Alabama, Florida, Iowa, West Virginia, and Indiana
have not regulated the daily or weekly hours of women workers in any
way, and Georgia has done it only in certain industries.

The scope and nature of hour laws vary in their application and
detailed provisions, and in this study are considered only the basic
regulations affecting the laundries in the cities visited, and these
only briefly. The longest hours that it was legal to work daily,
?I?ergen?ies excepted, and the maximum set for the week were as

ollows:

Maximum legal hours
State City surveyed
Daily Weekly
8 48 | California. . __..__ ... San Francisco; Los Angeles.
8 O] Washington ... ... - Seattle.
9 48 | Massachusetts__________ Boston.
9 AR lSOregan it Sy ot R Portland.
9 LRS00 13t (L s e At s Gl Cleveland; Cincinnati.
9 S0 | Wiseonmin. o . L. ¢ Milwaukee.
10 54 | Michigan?_______-_____ Detroit.
10 54 | Minnesota 2____________ Minneapolis; St. Paul.
10 54 | New Jersey.____________ Jersey City; Newark.
10 54 | Rhode Island___________ Providence.
10 (3) DYt D e e ) Chicago.
10 *) Nirgnda o e se et I Richmond.
®) ®) Alabamasic_ i SR Birmingham.
®) ®) Floridg” ST e S Pt Jacksonville; St. Petersburg;
Tampa.,.
®) ®) Georgla. St oti s 2 520 Atlanta.
®) @) Indiapay, . - Eh Indianapolis.
®) ®) TOWSEML o8 . oo o Des Moines.

! No specific regulation, but week might not exceed 6 days.

29 hours was the basic daily standard, but 1 hour of overtime daily was allowed if the weekly limit of
54 hours was not exceeded.

3 No regulation.

4 No specific regulation, but Sunday work was prohibited.

Summarizing the foregoing, it is apparent that for three of the
cities included in the study the maximum legal day was 8 hours; for

! U. 8. Department of Labor. Women’s Bureau. State Laws Affecting ‘Working Women. Bul. 63,

1927, p. 13 et seq.
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five cities it was 9 hours: for eight it was 10 hours; and for seven there
was no maximum. In addition to the limitations placed on daily
hours, most of these States had set weekly limitations. Tllinois,
Virginia, and Washington had set a daily maximum but had not
stipulated a weekly limit. In the case of Washington, however, one
day of rest in seven was required, which in effect gave the women of
the State a 48-hour week; and in Virginia Sunday work was prohibited.

Where the State regulation set a high standard for daily or weekly
hours, as an 8-hour day or a 48-hour week, the scheduled hours of the
laundries reported tended to coincide with the legal limit; but in
the cities where the statutory standard was less stringent, the pro-
gressive laundry managers frequently had adopted schedules below
the legal boundaries for hours. Thus the effect of good legal regula-
tion in reducing the general level of hours is apparent, and it should
be remembered in the following discussion of scheduled hours. For
the progressive laundry manager a high legal standard means stabi-
lized competition as far as hours are concerned, while in a State with
no regulation he must compete with the unscrupulous who make no
eﬂ'oxl'{t voluntarily to stabilize and limit their employees’ hours of
work.

SCHEDULED HOURS

Scheduled hours represent the standard that has been set by the
management as a normal day or week. They do not take into
account overtime and undertime, and for this reason they vary to a
considerable degree from the hours actually worked. However, they
represent the most usual conditions and are the most satisfactory
basis of comparison for the daily and weekly hours of the many
plants visited. In addition to scheduled daily and weekly hours, the
policies of the laundries with reference to lunch periods, rest periods,
half holidays, and special arrangements of work in holiday weeks
were recorded.

Occasionally a laundry was found whose hours, both daily and
weekly, varied so from day to day and week to week that 1t was
impracticable to consider 1t as having any semblance of scheduled
hours; but these were so few (only three) and employed such an
inappreciable per cent of the women that it has been possible to
record scheduled hours for more than 99 per cent of the women
surveyed.

Scheduled weekly hours.

Taking the entire group of women for whom hours were reported,
the most common schedule of weekly hours was 48. This was not
typical of the country as a whole but was the prevailing schedule in
the eastern and western sections, in which 44 and 96.5 per cent of
the women, respectively, were reported as having such a schedule.
The influence of 48-hour legislation in the western cities and in Boston
is apparent here, but that many laundries voluntarily were operating
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WORKERS

on an hour schedule less than the maximum allowed by law is equally

apparent in the list following:

Maximum
legal weekly City
hours
4Rt Bostonta e ey Dok ety H Rl o
L A b e RN R R S e
BaniEraneigeod_ G o 0 L T oS
ol S Re IR Rl Sl TR T T e
SeattlesE WU a b B0 ] T TR TR A A
Sl Cinoinnatite B0 0 67 A7 w0 S0 es L 0T T T
lemdiand it N ol T T T
W Bk e L RE T A SR e e T
oA | DD HIBIOR AlS UL AT e T BT ST ael R
Minheapolis dngt ) Panl_ 2% ) 4TI T Tees
Jersey City and Newark_______________ 7"~
ProvidegeadBaiaiy - IS s ey

Per cent of women
whose scheduled
weekly hours were—

_—

Same as | Less than
State regu- | State regu-
lation lation

62. 4 37. 6
99. 5 LB
87. 5 134
99. 9 ol
DR[5BT
58. 3 41. 7
48. 5 51. 5
34. 5 65. 5
7.8 87. 1
4.9 95. 1
21. 6 78. 4
________ 100. 0

1 See footnote 3, Table 2, p, 42,
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TaBLE 2.—Scheduled weekly hours, by section and city
— Number of establishments and number and per cent of women whose scheduled weekly hours were—
S Total number
— reported |
51 Under 44 44 and under 48 48 Over 48 and under 50 50
o
| Section and city g
o) ‘Women ‘Women ‘Women ‘Women ‘Women
o Estab- Estab- Estab- Estab- Estab- Estab-
lish- |Women| lish- - lish- lish- lish- lish-
ments ments (Num-| Per ments Num-| Per |ments|Num-| Per |ments|Num-| Per |ments|Num-| Per
ber | cent ber | cent ber | cent ber | cent ber | cent
1288 | 19,481 23 673 3.5 60| 1,974 | 10.1 92| 6,779 | 34.8 34 | 1,722 8.8 40 | 2,321 1L9
151 [ 2,738 5 132 4.8 18 858 3.3 21 | 1,206 | 44.0 3 146 5.3 2 91 3.3
130 ( 1,546 41 2105 6.8 11 476 | 30.8 17 (ol o T NSRRI (R
11 645 1 27 4.2 3 87 | 13.5 2 138 | 21.4 3 1L o P o] (e TRt RS O B
10 BAT|S ek 2 4| 295| 53.9 2 R i B orsa ol NS S < S 2 91 16.6 g
1125 | 7,738 17 515 6.7 32 872 | 11.3 9 184 2.4 26 | 1,284 | 16.6 36 | 2,190 28.3 g
SRR, et e 121 2.4 ° w»
Cincinnati__ 114 3.7
Cleveland . . 116 9.8
Des Moines 16
Detroit ... 120
Indianapolis_ _ 12
Milwaukee 113
inneapolis and St. Paul 123
T Tl e N S S e S T Y 1656
VOBIARII ool ot e e 21
® Portland. ... 112
San Francisco. ... 117
Seattle.. . . .o o il 15
BOMEBORG. — - oo i ia e R FR 147
Aflanta- 517 10 J 112
Birmingham__ = 111
Jacksonville 4 16
Riehmond = - T = e 16
St. Petersburg and Tampa. .. _aeee oo ____ 112
- v
ok

Footnotes at end of table.
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TasLe 2.—Scheduled weekly hours, by section and city—Continued

67

Number of establishments and number and per cent of women whose scheduled weekly hours were— || Women whose hours were—

Over 50 and under 54 54 Over 54 and under 60 60 and over 48 and under Over 48
Section and ci | ;
ty Estab- | ‘Women Tstab ‘Women Estabe ‘Women Estab- ‘Women
lish- | xym- | Per | US| Num- [ Per | HSP | Num- | Per | M8 | Num- | Per Ni)t;?- cl;grt Ntl)]e?- elzgl;
ments | “yer | cent | ™eDE [ “per | cent | OIS | “hor | cent |™eEES | “hor | cent
All places 52 ‘ 3,334 371 14 935 4.8 22 | 1,094 5.6 8 649 3.3 9, 426 48.4 | 10,055 51.6
Eastern 3 166 6.1 1 139 g R ek | ok SR [t 0 S e K RS --mmmee | G T 2,196 80.2 542 19.8
Beston st oL | 1,546 | 100.0 L
Jersey City and Newark { 252 | 39.1 303 60.9
Providence_ 398 72.8 149 27.2
’ | b 1,571 20.3 | 6,167 79.7

Middle western

Chicago. - -
Cincinnati

Cleveland - .
Des Moines.
Detroit.
Indianapolis
dMlwaakee L e e ind
Minneapolis and St. Paul ... _________

‘Western____ b

Los Angeles...
Portland ____ -
San Francisco. .. o g

Seattle.
Southern .. 21

Atlanta 7
Birmingham 6
Jacksonville. i

3

Richmpnd: " - =stoe oo o
St, Petersburg and Tampa ... ...

1 Details aggregate more than total, because some establishments appear in more than 1 hour group.

2 A few women in 1 establishment were part-time employees, working 28 hours, but their number was nof, reported.

8 Thrown into the group of over 48 hours by counting the rest period as part of the working day, the rule in Women’s Bureau tabulations.
4096 women in 1 establishment worked alternate weeks of 4614 and 4814 hours.

5 Alternate weeks of 4824 and 5034 hours.

€10 women in 1 establishment took turns at a shorter week (3814 hours).

7 Some women, of 51 in 1 establishment, had a week of 58 hours instead of 6114 hours.
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The solid massing of the western cities and of Boston and Provi-
dence on a schedule of 48 hours or less (see Table 2) is most signifi-
cant and tends to color the tabulations concerned with hours wherever
the findings for the group as a whole are discussed. In the middle-
western cities more than half the women were reported as having a
schedule of 50 and under 54 hours; and in the southern cities almost
nine-tenths had a schedule in excess of 50 hours and more than four-
tenths had a schedule in excess of 54 hours.

Listing the cities in descending order in groups based on the
scheduled week most frequently reported gives the following line-up:

o Per cent
of women

Prevailing scheduled weekly hours City reported

as having

such hours

>

Over 44 and under 48___________ Providenger-© -~ s evsaeinite ity 53. 9
¢ ittt B M el e ) ) Seplbler a b= oo L Siehs IS 100. 0
Portinndyel dle s s el (e 99. 9
LoniAngelen: D rof saipan inay o 99. 5
san:Franeisco.: L ool oo o Lo 875
Bogbhniel Yol D T Sl Sk 62, 4
Over 48 and under 50___________ Jersey City and Newark__________ 22.6
e S el el OIS ORI CrnpinnaiizLi 25 e s SO 58. 3
Cevdandse (20 o0 Aol s o) 48. 5
Indianapolis 41. 8
Milwaukee - 34. 5
Minneapolis and St. Paul__ 33. 3
Over 50 and under 52___________ Atapt W0l 1580 F el 36. 3
Detroit__.... 25. 2
Chicago 22.3
BiranmEhap, = S cas Daard n e n 20. 2
s SO ey o S Pog Melneg.cioe o oo oabas FIo, 45.0
Over 56 and under 58___________ Richmond.=o o oo anone b g 45. 0
e LTS D e e SO Sl 3 Jackrenyille fulioto o el el e 52. 9
St. Petersburg and Tampa________ 22.9

The foregoing list shows the most commonly reported schedule in
each city, and in most of the cases the group has less than a majority
of the women. In some cities there was a fairly wide range of reported
hours, while in others the similarity of scheduled hours from plant to

' plant was marked.
The most characteristic week, by section, was as follows:

Per cent of
the women

97. 2

Considering 48 hours as a practical goal for a reasonable week, the
list following, that shows the per cent of women in each city who were
on a schedule of 48 hours or less, indicates the ranking of the citiesin
the survey from such a standpoint. The western cities are at the
top, the eastern and middle western make up the middle, and the
southern fall at the foot.
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Per cent Per cent

of women of women
City with sched- City with sched-

uled hours uled hours

of 48 or less of 48 or less
Los Angeleg.t = ot 0 T 10050 Mitwatkee * L5 St gl Bl e LS 33. 2
BostontiabeBatio r ) i o By 100. 0 | Minneapolis and St. Paul____ 28. 6
Bontland. oo e s 100. 05 Cleveland - =25 le cen b s 0 26. 2
Seattle. o5 o L o0l 0 100. 0 || St. Petersburg and Tampa._ _ L7
san Franeisco ... L 1 -~ 8L S Cipemnatl - - cooC oLt o0 14. 0
Brovidences Joval . o n v eRelEAtlante L e s 12. 3
Jersey City and Newark____ S0z IS Chieapa, .~ 0 S SR 6.7
10T 65 e SRk e R 37.5 ‘ Indisnapolist Cilo 0 Tl o2 2.2

A weekly schedule of more than 54 hours—of 55, 56, 58, or even
60 hours—is excessively long in the light of present-day standards,
and although less than 10 per cent (8.9 per cent) of all the women were -
reported as having hours in excess of 54, when such schedules are
traced to the cities of their source significant proportions of women
have very long hours in at least four localities. The places reporting
scheduled weekly hours in excess of 54 were as follows:

Per cent Per cent,
Jlth Sehed m1th sohad
.. sched- B V. -
City : e Koo City v:xllezisﬁogrs

of more of more

than 54 than 54
Javksonville. oo c .t S ol 8046 {'"Bes Moines. oo Lo oo 16. 0
Birmngham, S e0 o0 Lol oo S7A M A ante - o Tiat 12:1
Riehrgond. ool L ohtos Ls 50,2 |nChicage oo o L i 1057
St. Petersburg and Tampa._ . 7.1 k| PRI B 7oy o 3 SRR SRl e A T e 5.0

Weekly hours of laundries in State studies of the Women’s Bureau.
Additional and supplementing data on scheduled hours in laundries
are available from the State studies made by the Women’s Bureau in
the past 10 years. In 15 such studies scheduled weekly hours are
reported for 266 laundries, employing almost 9,000 women. Appendix
Table VI summarizes the findings on scheduled hours under three
captions—48 hours and under, over 48 and under 54 hours, and 54 'ﬂ
hours and over. Comparing the proportions of women in the various
groups in these studies and the present one gives results as follows:

Per cent of women with
scheduled hours as
reported in—

Scheduled hours
Present State
study studies
dSramdirndersitd S et VAT G EANT o T s 48 4 15. 6
Overy a8 and under B4 .- v oo 0L it e 37.9 43. 9
SN OVere s e e i e L 1357 40. 5
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The higher proportion of women working 48 hours and under in
the present survey is due primarily to the Pacific coast cities, no
Western State having been included in the State studies. The large
proportion of women in laundries with scheduled hours of 48 or less
in Alabama probably was a temporary condition. It is explained by
economic factors at the time of that study (1922), when Alabama
was experiencing a depression in her mill industry and its effects
were echoed in all public service and purely commercial industries.
The laundry industry depends somewhat upon others for its pros-
perity and readily reflects general conditions. The only other State
with a relatively significant proportion of its women on a schedule of
48 hours and under was Rhode Island, with few women reported.

Forty per cent of the women in laundries in the State studies worked
at least 54 howrs a week, and in a number of the States the propor-
tion was much higher than this—in Arkansas with 88.7 per cent of
the women in this group, in Tennessee with 84.3 per cent, in Missis-
sippi with 70 per cent, mn Delaware with 62.8 per cent, in Oklahoma
with 59.7 per cent, in Georgia with 54.9 per cent, and in Missouri
with 51.6 per cent. In every State but Ohio, of those covered by the
State studies, one or more laundries were operating on a schedule of
54 hours or more.

Cities in several of the States surveyed earlier by the Women’s
Bureau_ were visited for the present laundry study, and correlating
the findings for laundries in the State as a whole with those of the
present study of cities shows some quite marked differences. Again
the reader is reminded that in the later study only the larger cities
were visited. Furthermore, the State studies were all made from
three to eight years before, and laundries as well as other industries
have shortened their hours in recent years. The percentages of
women having specified weekly schedules in the various cities in
the present study and in their respective States in the earlier surveys
were as follows:

Per cent of women with scheduled
hours of—

State and city

48 and Over 48

54 and
under | #nd ;nder over

B

c'3. - b b -
OJOOMN~J00H 00

-3

¥4}

Chicago
v: e T S ST 46.
Bitminghiame v oot dean 05 DRI TSR A 42.
(SeqroinsiNait S n Eel e s R IR ) T T 8.
Ablamtaze -y s T e T A 3.

®
B O O 0 N O © 00 0O D i v O

ow
~
0o

1 See statement in text, p. 45.
? Excludes Atlanta.

Digitized for FRASER
http://fraser.stlouisfed.org/

f St. Louis



46 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Scheduled weekly hours of laundries in New York.

The following quotation from a survey of New York 1a}1ndries
made in 1926 summarizes the findings on scheduled hours in that
State:?

Seventy-five per cent of the women employed in the laundries studied were
scheduled to work more than 48 hours a week.

Scheduled hours were longer in New York City than up State. They exceeded
48 hours a week for 79 per cent of the women studied in New York City, for 65
per cent of the wor up State. A schedule of 54 hours, the maximum permitted
by law at the time of the investigation, was in effect for 11 per cent of New
York City workers, for 8 per cent of the workers up State.

Scheduled daily hours.

To the employed woman the length of the working day is as impor-
tant as her weekly hours, and since there is a tendency for the work
of the laundry industry to pile up on the first days of the week, because
of the traditional “Monday wash,” stabilizing daily hours is one of
the problems of the industry. Commercial laundries that derive
their custom from hotels, restaurants, offices, or barber shops are
not affected so much as are the general-family-service laundries.
Many laundry owners have endeavored to spread the work more
uniformly over the week by charging lower rates in the latter part
of the week. Regular schedules and zoning for collection and delivery
have done much to stabilize the flow of work in some sections.

Probably there was considerable irregularity in actual daily hours,
and over one-third of the laundries reported variations in the daily
schedules of some or all of the women employed. Nevertheless, the
majority of the plants had adjusted the volume of work by days and
some had arranged different hours for different operations. In some
instances the hours reported as the daily schedule were longer than
the day customarily worked. This was done purposely, to provide
for the irregularities in daily volume of work. In the tables showing
scheduled daily hours the most common day has been taken as a
basis. For some laundries more than one schedule of daily hours has
been recorded because of the different hours on different jobs.

Only three of the cities were limited by law to a day of not more
than 8 hours, but slightly more than 30 per cent of the women
worked for firms having a scheduled 8-hour day. The accompanying
table of scheduled daily hours gives the details for the cities and sec-
tions included in the study, and the chart on page 47 is indicative of
the days most common in the various sections.

2 New York. Department of Labor. Hours and Earnings of Women Employed in Power Laundries
in New York State. Special Bul. 153, p. 13,
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SCHEDULED DAILY HOURS
19,478 WomeN

EAST Per cent 20 ‘40 60 80 100
8 and under il

Over 8 under 9 58,9
9 22.2
Over 9 under 10 7.2

MiooLe WesT

8 .and under L7
= Over 8, under 9 5.1
9 67.9

over 9 under 10 139

10 l.4
WesT
8 and under 97.2

Over 8, under 9

SouTH
8 and under 4
9 11.0

Over 9, under 10 42,0

10 40,0
Over 10, under Il 6.6
il u. 5; Dapt. of Labor - Women's Burequ

Digitized for FRASER
http://fraser.stlouisfed.org/
Federgl Reserve Bank of St. Louis




TaBLE 3.—Scheduled daily hours, by section and city

Number of establishments and number and per cent of women whose scheduled daily hours were—

Total number

reported
Under 8 8 Over 8 agld under 9 Over 9 alr(l)d under 10 Over 10 ﬂnd under
Section and city
> ‘Women ‘Women ‘Women ‘Women ‘Women ‘Women ‘Women
Estab- Estab- Estab- Estab- Estab-| Estab- Estab-| Estab-
lish- (Women| lish- lish- lish- lish- .| lish- lish- lish-
ments ments [Num-| Per | ments |[Num-| Per | ments |Num-| Per | ments |Num-| Per [ ments |Num-| Per | ments |Num-| Per | ments |[Num-| Per
ber |cent ber | cent ber |cent ber |cent ber |cent ber |cent ber |cent
’ U Y
Al plaees . ..o 1288 19,478 1 14| 0.1 75| 5,877 30.2| 50 2,938] 15.1 101] 6, 234| 32.0 44| 2,709] 13.9 19 1,480| 7.6 3| 226 1.2
3 Fasternoc Lo ool L o - T e e T 6 320 1L.7 27| 1,613 58.9 14| 607 22.2 4 108 7.9 __ . ‘ ........................... 5
B .. o 30 10881 Z ol s e 2| 287 5.6 22| 1,271} 82.2 (RS 13 orl | N, S WL IR0 BOSWE o R e e e DO et
Jersey City and New- | |
ark. .................. 11 [ 5 S e BT | 3 186| 28.8 3 107 186. €l 4 244| 37.8 1 511y R | .............................
Providenee. ... __ 10 K 2| 235 43.0 4 175 32.0 3| LI RG T e s R [ K STl VRS
Middle western____________ 125 22| 1,171 15.1 81| 5,252| 67.9 20| ‘1,074| 13.9 0NV 1) I | SRR IR S FIN
Chicagn. = ... 121 1 10, .6 15[3 1,478| 84.9 4 143 8.2 2 110, 6.3
Cincinnati_______ 114 1 19) 3.2 12| 548 1
Cleveland. .. 116 5 419] 39.0 11| 60€
Des Moines- 6 1 57| 23.9 4 143
Detroit______ 120 3 188| 11.3 9 4872
Indianapolis._.____ 12 S 9 799
Milwaukee.._._.._.___ 113 2| 14.9 11 437
Minneapolis and St.
1257 S S 23 S SRR R e R 1 29, 9
|
Western == 65 64| 5,427
Los Angeles 21 21| 2, 629
Portland____ 12 12| 769
San Francisco. 17 16| 1,279
Beatbles. oo 1.7 e 15 16) 750
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¢
Southern-"—-_ - <= f- 47| 6| 375] 11.0] 20| 1,437| 42.0) 17| 1,370| 40.0| 3| 226/ 6.6
Atlanta_____ 3 on 2R 12| 1} 161] 14. 6| 9 805 72.8 AR 1) e Lo | Sl SRRSO, LS
Birmingham.__ 11 1 49| 5.7 6|  430] 49.9] 3 271 31.4 1| 112} 13.0
Jacksonville_ - 6 1 37 9.2 1 56| 13.9) S § L1 iR PN [ ] s
Richmond_-. .. Tt o 6| 1 86| 17.2 1 17] 3.4 4 S 397 T s Saiadeien
St. Petersburg and
Tampa- o=t 12 2| 42| 7.6 3| 129( 23.4 4] 4252 45, 7| 2| 6114 20.7I

1 Details aggregate more than total, because some establishments appear in more than 1 hour group.

2 A few women in 1 establishment were part-time employees (28 hours a week), but their number was not reported.

3 In 2 establishments many employees began work at noon on Monday. In 1a number of these sometimes worked overtime.
4 In 1 establishment a number of employees began work at noon on Monday,

8 Thrown into the group of over 8 hours by counting the rest period as part of the working day, the rule in Women’s Bureau tabula tions,

¢ In 1 establishment a number of employees worked 7 hours on Monday.
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50 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Due to the practice in most industries of giving a half holiday at
the end of the week, Saturday hours have been treated separately.

About four-fifths of the women who had a scheduled day of 8
hours or less were in the three cities with 8-hour laws. Legally
Portland laundries could have been operated up to 9 hours, but
none had a schedule in excess of 8 and if these laundries are
added to the group of those with an 8-hour law, over nine-tenths of
all the laundries with an 8-hour day were in the western cities.
Selecting for each city the day most commonly reported, the one that
appears most frequently is 9 hours, the schedule for 32 per cent
of all the women. The prevailing days and the per cents of the
women reported on these schedules in the various cities were as

follows:
Per cent
of women a
Prevailing scheduled daily hours 2 City reported
as having
such hours
Bl AN e s Dot s o8 Angeles. oo 0. ool ie i i 100. 0
’ PopHand o b p oo ey 100. 0
Segttle = - Ul S E R 100. 0
Ban -Keameiseot. oo - o Desndea o 89. 3
Over 8 and under 9_____________ Bogton 2 g S0l o s N S 82. 2
Providenoe oo bl = S0 seig ity 43. 0
Minneapolis and St. Paul_________ 42. 5
2 e R S el R0 0. s S RN Cinembaliz2 Dt o bR g e 93. 4
Ehicapae U FOETTp iR S sl 84. 9
Indiapapolses o il F ot oS 83. 3
Milwanlrea: oo. - oadioma e il 815
Pes Moifeg .- .0 __ oot e 60. 1
Cleveland. - - "0 = saoa oy 56. 4
Detreiblache ol S50 Sk St sy 82:4
8
Over 9 and under 10____________ Atlanta re oo Dl L SRl e 72. 8
Birminghamo .- .- Sciieiiiils 49. 9
i A e S et AlE N Richmopdio - 0V =0 Sk TGN 79. 4
Jacksonwville A oo - 57 n seri T ua 76. 9
St. Petersburg and Tampa.________ 45. 7

1 See footnote 5, Table 3, p. 49.

By section, the prevailing day was as follows:

Per cent of

the women
Western _______. SoUrs e Lol Bil it lan T S R S i o e 97. 2
Eastern_____.___ over 8 and under Qhours_ ... o oo 28 pa i IO 58. 9
Middle avestern - Oshopre. & ko e Dis =0 o) st Bl b e R R 67. 9 -,
Southern________ over 9 and including 10 hours_ oo cocaeiomacaa i o 82.0

Of the women who were reported as on a schedule of 10 hours a day
or more, 90 per cent (1,596) were in the southern cities. Compiling
and arranging the figures in a somewhat different way shows the daily
hours of all women to have been these:
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Per cent of women whose scheduled daily
hours were—
Section and city =
Sorless | 9orless Moregthan Mortlaothan
F ety ol EENENRER o e hae e S 30. 2 97:3 29.7 152
RORTESERIEN e Mol Lt e S 11-% 92. 8 A e
Rostanss sosthae i D i) a6 1000l Gl e e R
Previdence = o i oL o 8.6 83. 5 1605 L cite =8
¥ Jersey City and Newark____________ 28. 8 83. 3 .27 e,
Middle western: a0 5 ma il gall =TT 117 84. 7 158 [ d Sl Ja e
Efieare. Al 2 e S g T Tl e R el 85. 5 1 S et
BTG s B S e S 3 lidr 65. 3 =3 L gl RS P
» Cleveland "o o - - Uo o nLs 4.6 X0 0l (et e Sl .
Cineipnablnct - ol o Ve Ll .9 97. 4 2.0 e Tl
Minneapolis and St. Paul___________ 841 85.0 5,10 [ e
Milaniteal Dot SR G e v g 3.5 3101300 B oottty el ida s
Tndianapolie - ot LG sl DA s e e S 83. 3 M0 el o e
Vi a1h o P O T S i S A e AT sl DT el 84. 0 8 o U8 B on o
MWeElerteEea T ey e e Tt s e T 1O Do e e R S
LogrAngelegss- oo son o e s g ) 100, O et sl e R
San Brancisvoits pbact s e n ; 110 0Ee D it et e B
SeRtilpel B Br T o R e L OO e =70 L [ Aee
Bottlmidss roa i i JleSi st in il ril el 10,010 B SR PG (P
BOUPDeTn R o, o e el e e A e ; 11. 4 88. 6 6. 6
AtlanhaRios e Ko me St b i 14. 6 BB dr sl FUSE
Birminghtm = - o -o-o ot ol o:d 94. 3 13.0
Riehmandil ~c- seo5 . — o 0 E L B2 8
St. Petersburg and Tampa 10.2 80. 8 20. 7
Inckeenyalles Bk L 0T EE T e SR R R LR 9.2 008 {120 i

1 See footnote 5, Table 3, p. 49.

The short scheduled day of the western cities contrasted to the
long day of the southern cities is the most striking feature of this
tabulation. In the eastern and middle-western cities, the day of

- 9 hours or less was almost universal.

Daily hours of laundries in State studies of the Women’s Bureau.

Scheduled daily hours for the laundries included in 15 State studies
are given in detail in Table VII in the appendix. The large proportion
of Southern States (7 of the 15) among those surveyed tends to color
the findings when considered together. As a group, only about 6
per cent (5.9) of the women had a scheduled day of 8 hours or less,
and about a third (34.2 per cent) had a day of more than 9 hours.
About two-thirds of the 111 laundries in the Southern States had a
day of more than 9 hours, and in Mississippi 62.7 per cent, in Delaware
62.8 per cent, in Tennessee 55.3 per cent, in Kentucky 43.1 per cent,
and in Georgia 41.8 per cent had a normal working day of 10 hours
or more.

In the Middle Western States (Missouri, Arkansas, Oklahoma,
Ohio, and Illinois) and in the Eastern States except Delaware (Rhode
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52 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Island and New Jersey), the 9-hour day was the prevailing schedule.

Where a State study had been made that included a city covered
by the present study, it was possible to compare the daily hours of
the city with its respective State as a whole. The following sets
forth the findings in this respect.

Per cent of women with scheduled hours of—
State and city e Oveé 8 ; OVB(li 9 i A S
under | tder o ander 10 Ll
S g S AR R o ekl TR il seilasd el »
Jersey City and Newark_______ 28 8| 16: 6137 8 |16, 7|25 L0 “H0iiE
Bhodestslaadon o o0 0. Tiy S RS 11 5 i SR D6, U505 1y A T o R
Providenee [Jii s Lod ol oE bl 806148008200 Bpby s (= e imA A TR
Bl e S il e B e L S 10080 BRI s b e & ko LTI
Gleveland st SR id a0 400 [239.0:1i-50 78 1= b Mituis plles ] 2
Gingitmatis 0 et w e 9 3.2 93 4 P iy L SIS A S AT )
1Ty 0 S R o e IR S L R 11.3 | 13.0 1 49.2 | 20. 1 6l 8ialt =i
Cliicapordo0 L SRR o R <0 10840 0 [ ReGERAIRIG L S5
2o v o v PR GE R el R A S CONE 4.6|381(16.1 | 37.7 gidriidee L 0
Birmingham.: c gt e bl e db i s 5.7149.9]31.4| 13.0
CreprgiaBRUB LRIl = it el e Gl 3.3 127.2 | 27.7 | 887 3.1
Atfantas uge S BT aa s e AT e D e 14:6 | 72 80 I 7 0 RN
L See statement on p. 45. 2 Excludes Atlanta,.

Jersey City and Newark, Cleveland, and Providence had larger
proportions in the shorter-hour groupings than had their States as a
whole. The women in Chicago massed more solidly at 9 hours than
did the women in the State generally. The shorter hours indicated
for Alabama laundries than for those in the city of Birmingham were
due to the depressed condition of industry and trade in the State at
the time of the earlier study.

Scheduled daily hours of laundries in New York.

A summary of the daily hours in the New York laundry study
includes the following statement:
Inasmuch as scheduled hours in laundries tended to vary on the different days
of the week, the length of workday can not be shown as clearly as if daily hours
were uniform. However, for a large group who had the same schedule on four
or five days of the week the 9-hour day was most usual, in effect for more than »w
two-thirds of the workers. Only 2 per cent had an 8-hour day; an additional :

22 per cent an 8% or an 8% hour day; 4 per cent were scheduled to work for
9% or 9% hours, while the same proportion had a 10-hour day.?

Saturday hours. ~
A half day on Saturday is practically an institution in the manu-
facturing industry, but it is not quite so general in the laundry indus-
try. Data on Saturday hours were recorded separately, and the
compilations show that more than 66 per cent of the establishments
and almost 60 per cent of the women had shorter hours on the last
day of the week. (See Appendix Table VIII.)
A free Saturday is a godsend to the married working woman who
has an accumulation of household duties awaiting her week end. Of

. 8 New York. Department of Labor. Hours and Earnings of Women Employed in Power Laundries
in New York State. Special Bul. 153, p. 25,
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the 288 laundries for which data on hours were available, one in eight
gave the majority of their women employees an entirely free Saturday.
However, this total is heavily weighted by the figure for Detroit,
where conditions were somewhat abnormal on account of unemploy-
ment, caused by the temporary closing of one of the largest automo~
bile plants, resulting in decreased patronage of laundries at the time
of the survey. Family laundries, in which much of the work is wet
wash or rough dry in type, in many cases do not work on Saturdays,
and most of the laundries with a free Saturday are in this class.

In many plants there was considerable irregularity as to Saturday
hours and statements such as the following were common: “If work
is slack, do not run on Saturdays and close early Fridays;” “Do
not work -on Saturday in summer and not more than two hours the
rest of the year;” ‘‘Saturday hours depend on the amount of work
on hand.”

Of all the women reported who worked on Saturday, fewer than 38
per cent had scheduled hours of less than 6. As many as 10 per cent
had a Saturday of at least 9 hours. In the western cities, with
their shorter daily hours, the scheduled day tended to be the same
throughout the week, more than 95 per cent of the women having
an 8-hour Saturday. In the eastern and middle-western sections
more than half the women had a short Saturday, but in the South
only a small proportion had a half holiday at the end of the week.

Lunch period.

Closely related to the scheduled daily hours are the policies with
reference to lunch periods. A satisfactory time allowance for lunch
varies with the location of the laundry and the habits of the workers.
When the laundry is so situated that the majority of the employees
live near by, the workers generally prefer to go home for the noon
meal, and this can hardly be accomplished in less than an hour.
However, when most of the employees carry lunch boxes or patronize
restaurants, a shorter interval is preferred if it means a corresponding
reduction in the working day. A half hour was the most common
lunch period, being reported for more than 60 per cent of the women.
(See Appendix Table IX.)

Lunch-period legislation.

A few States have legislation covering lunch and rest periods. Of
the Eastern States, Massachusetts requires, except on a short day, an
interval of three-quarters of an hour after six hours of work. In
Boston, 18 of the 30 laundries reported had an houroff at noon, and even
in the two eastern localities not affected by special legislation the noon
interval generally was one hour. Milwaukee and San Francisco were
the only other cities in which the most characteristic lunch period
was an hour. Of the Middle Western States, Minnesota, Ohio, and
Wisconsin have designated 60 minutes as the basic lunch period for
women employees, but in each case there is a qualification of the
provision allowing a shorter period. In Minnesota and Wisconsin
special permission for a shorter time may be obtained from the labor
commission; and in Ohio 30 minutes is allowed if a lunch room is
provided in the plant. None of the other Middle Western States had
legal regulation of the noon hour, and a half-hour was the rule. All
the western laundries had legislation or industrial commission orders
with reference to meal periods. In California the meal period for
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women must not be less than 30 minutes. In Los Angeles 17 of 21
laundries had 30 minutes for their noon relief, and in San Francisco
all but 1 of the 17 laundries had one hour. Oregon hour legislation
requires at least three-quarters of an hour’s rest in any 6-hour period,

-and all but one of the laundries in Portland reported a lunch period

of this length. The other had an hour’s recess at noon. The Wash-
ington law prohibits the employment of women in laundries more
than six hours without a period of 15 minutes’ rest, and all lunch
periods in Seattle were reported as half an hour. None of the South-
ern States visited had any legislation regulating lunch periods, and
the most common time allowance was 30 minutes.

The prevailing allowance, by city, was as follows:

30 minutes 45 minutes 1 hour
Chicago. Portland. Boston.
Detroit. Providence.
Cleveland. Jersey City and Newark.
Cincinnati. Milwaukee.
Minneapolis and St. Paul. San Francisco.
Indianapolis.

Des Moines.

Los Angeles.

Seattle.

Atlanta.

Birmingham.

Richmond.

Jacksonville.

St. Petersburg and Tampa.

Rest periods.
The knowledge that about halfway through a work period there will

‘be a short interval for rest tends to create a better attitude toward the

work and by lessening fatigue may increase production to an extent
more than commensurate with the time taken from the job. Where
the worker is required to stand continuously, a rest period is especially
welcome and beneficial. A common objection to definite rest periods
on the part of management is that many occur unavoidably during
the normal course of the work. However, the organization of the
work so as to reduce to a minimum all such pauses and to allow
definite intervals for rest had been found satisfactory in the few
plants where it had been tried:

In this study very little material concerning regular rest periods
was gathered. Of all the laundries surveyed, 32, or slightly more
than 10 per cent, reported definite rest periods. (See Appendix
Table X.) Of these, one-half were in two cities, Boston with nine
laundries baving rest pauses and Milwaukee with seven. No other
city reported more than two laundries with rest periods. Ten or
fifteen minutes was the most common interval reported. Of the 32
laundries reporting rest periods, 4 reported 2 such intervals daily, 1
in the afternoon as well as 1 in the morning. When the workday 1is as
long as 9 or 10 hours, a definite period of 10 or 15 minutes in the
morning at least, when the women can relax and perhaps have a
sandwich, in most instances has a beneficial effect on the worker
and on her work.
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Hours worked in holiday week.

Since the laundry industry sells a service and not a concrete
product, a holiday presents a special problem in the distribution of the
work so as not to interfere with regular deliveries to customers. If a
laundry closes for a holiday, the quantity of work to be done over the
week remains the same and arrangements must be made to keep the
delivery schedule as normal as possible. Thus holidays are not an
unmixed blessing, and they are not observed so generally as in the
manufacturing industries.

About 10 per cent of the laundries reporting stated that they
occasionally worked on holidays, and one reported that some of its
force worked on all holidays. The most common arrangement—that
of 60 per cent or more of the laundries reporting in the eastern,
middle-western, and southern sections—was to increase the hours
on other days, wherever there was a margin between scheduled hours
and State regulation, and usually the shorter hours on Saturday were
forfeited.

ACTUAL HOURS WORKED

The discussion of scheduled hours is concerned with the normal
working hours in the laundries covered, and to supplement such
information it was possible to record the actual hours worked by
10,680 white and 2,144 negro women. (See Appendix Table XI.)
Almost always there are marked discrepancies between scheduled
hours and actual hours because of the factors of undertime and
overtime. Employees occasionally must remain at home because of
illness, home duties, or other emergencies, or because the plant is not
able to supply enough work to keep all busy, and at times, due to
special conditions some or all employees are required to work over-
time.

In accordance with the bureau’s custom, an effort was made in
securing the hour and wage data for the laundry survey to select a
week in which, from the standpoint of the plant, hours and earnings
were normal. Sometimes this was almost impossible; for example, in
Detroit, where many of the laundries were at a low ebb of business
because of depressed conditions of trade. Occasionally pressure of
work brought the hours above the regular schedule.

As far as such records were available, data on hours actually
worked were copied, but in a considerable number of laundries the
time worked was recorded only in days or, as was sometimes the case
with pieceworkers, was not recorded at all.

Full time, lost time, and overtime.

Comparing the week’s hours actually worked with the scheduled
hours of the plants readily divided the workers into three groups—
those who had worked the scheduled hours, those who had lost time,
and those who had worked overtime. Table XIV in the appendix
gives the numbers and proportions in each group, by city. Arranged
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in descending order according to the proportion of women reported as
working full time, the cities rank as follows:

Per cent Per cent
of white of negro
women women
City who City who
worked worked
scheduled scheduled
hours hours
Al placeslsc, si i iial 50. 2 All places.s ove 207 29. 0
IDen Mornes. o w2 330 LabBogton s . u s TN iy, 86. 4
Bodtonte oi IRERIERRTe S 0.1 " Birminphasn =2 A0 T T S 66. 1 -
Lios Angeles.n 17200 10 i 7600 (acksonvlle L o UEL dali eest 63. 3
Brovidenpeschisws Lot i Tl i Clevelande. tnerlh, eapat oL 291
Seattler Stoc L el 70,0 - Chicagor ot it o e 1 24. 7
Sgn. Franeiseo. .. .. ___1__._ 69 8l Riehmondis: 00 - L EITEr o 9.4
Birminpghaml - oo T T 0 6827 || CAtlgnte o S UL AL EER B 9.0 ‘
Cigeipoabi ~ Coo0 . C0 . - 413 1 Indianapolisc. - oo oo 8 2 8 3
Ehieabonm. <2 (4 S0 oo o 4]0 Detroibas e sl o e ER e F 6.9
Alattnet L ey 30. 8 | St. Petersburg and Tampa. _ _ 2::7
Jersey City and Newark_____ 27. 1
Cleveland | 2= L o 0 24. 5
Minneapolis and St. Paul____ 18. 6
Endisnapolis i - Jaini 16. 1
St. Petersburg and Tampa____ 16. 0
Milwaukeessadd ong o b (o 14. 0
Wereail oA Jall o 9.6
101 e s e pm e Rl et 9.5
J35T350pu (e s s L RN SIS N .0
Jacksonville. .. . .. _.___._. RE )

A glance at the figures for white women shows that the cities with
scheduled hours of over 56—Richmond, Jacksonville, and St. Peters-
burg and Tampa—all are at the foot of the list, and five with hours of
48 and under—Boston, Los Angeles, Providence, Seattle, and San

‘ Francisco—are in the first six of the list. It is apparent further that
| negro women worked full time less generally than did white women.

Lost time was much greater in extent than was overtime. Arrang-
ing the cities in descending order by the proportion of women who
lost some time gives the following result;
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Per cent Per cent
of white of negro
. women who, women who
City worked City worked
less than less than
scheduled scheduled
hours hours
Alliplaeest 15 o o0 g 39. 6 All plaoes: 4 17 o oc 52,1
Bortland dic- o D0 0 el 85. 5 || Jersey City and Newark____ 93. 3
Milwaukee.________________ S2ol=) S Richnond ;e SRS Sl it 89. 1
10780 e fne 2p o kD NSRRI NPT Sy 73.0 - Detpait. - L L. 87. 5
Gleyeland™ "~ - " & 64. 8 || St. Petersburg and Tampa___ 69. 2
Indinnapolis tessain d ! | b4 SirCleveland.. . .. tie 0 i 53. 8
¥ (Fineinnatile - dny s 5 obadiCGhicag. L E o ERC SR A 52. 8
Jersey City and Newark_____ 49. 2  Indianapelis. .- .. .. 45. 8
St. Petersburg and Tampa._ __ SO I (65 11 ot o R G I s e 42 4
Minneapolis and St. Paul____ 38.9: |- Jacksonyille_ _» S Lo 35. 6
Adlangas. 2 oe o e R 30. 8 || Birmingham_______________ 16. 3
» Ban PrafcIgc0. =t i 20 1l Bostones L0 Lo iR 13. 6
SephtleE S S e e e 27. 5
Tlog Amgelesr’ "I ) o o4 2 25.0
Bestons o o2 o o L 22. 4
Ebicaosias s, =Lt ol L 20. 3
Providende, ... c.... 18. 8
PegMomes- =2 o oL 14. 6
Birminghama 0 0l n s 6

On a sectional basis, the most lost time was reported in the middle-
western cities, with 54.3 per cent of the white women and 61.1 per cent
of the negro women losing time. Full time was most prevalent in the
eastern and western cities for the white women and in the eastern cities
for the negro women, the per cents being respectively 68.9, 65.8, and
45.6 of the women.

The per cents of the total working overtime were 10.2 of the white
women and 18.9 of the negroes. By overtime is meant the time
worked in excess of the scheduled hours.

In certain cities considerable proportions of the women worked
overtime, five having from a quarter to practically half of their women
so reported. The cities in which overtime was recorded for more
than 10 per cent of the women are these:

- Per cent Per cent,
of white ‘ of negro
women who)|| 'women who
City worked City worked
more than more than
scheduled scheduled
hours hours
All places. . _ . -~ ___ 10. 2 Alliplaicers -2l o2t o 18. 9
Minneapolis and St. Paul____ 42.:5 Adlantas = o S B ot el 48. 6
Ghighgomm ety L e o 38 7 |- Indismapelis. oS o 0 002 45. 8
AR RN B i e L 38. 5 || St. Petersburg and Tampa___ 28.0
St. Petersburg and Tampa___ 349 ||'Chicago. oo - =i . . 23.0
Ihdisnapolisl - oao o0 o 29,8 || 'Birmingham ... .. . 17. 6
Birmingham ) oo - b 25.°8 || Cleveland = o2 s il 17. 0
Jersey City and Newark_____ 23. 8
Cleveland - =~ -~ .~ - " _ 10. 6

103127°—30——=5
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Selecting for each section the city that reported the largest propor-
tion of women working full time, undertime, and overtime gives results

as follows:
WHITE WOMEN
Full time Undertime Overtime
Regtion Per . Per Per
City cent of City cent of City cent of
women wormen women
Eastern._._._._. Boston-_ ...... 75.1.| Jersey City and New- 49, 2 | Jersey City and New- 23.8
ark. ark.
Middle western..| Des Moines_.| 83.1 | Milwaukee_____._...... 82.1 Mlianuciapolis and St. 42.5
aul. -
Western_.______ Los Angeles..| 75.0 | Portland.__.._..._.__ 86.5 | Portland._ . ____._. ... 4.9
Southern_.______ | Birmingham_ 66.7 | St. Petersburg and 491 (ASlanta. - S oo ouog 38.5
Tampa.
NEGRO WOMEN X
Eastern._.____.. Boston_._.__. 86. 4 | Jersey City and New- 9.3 |J ers(la(y City and New- 6.7
ark. ark.
Middlewestern..| Cleveland.__.| 29.1 | Detroit. . ... 87.5 | Indianapolis. - 45.8
Southern...____. Birmingham_| 66.1 | Richmond._._________ 89.1 | Atlanta 48.6

Full time, undertime, and overtime each was calculated on the
basis of its relation to the plants’ scheduled hours. Considering hours
worked irrespective of relation to scheduled hours shows that the
largest group of white women (37 per cent) had worked 48 hours—
the large number in the western cities who worked exactly 48 hours
was the determining factor for the group as a whole—and the largest
group of negro women (13.9 per cent) had worked over 50 and under
52 hours. Table XIin the appendix sets forth the per cents of women
in each of the hour groups. More than three-fourths (78 per cent) of
the white women and almost three-fourths (73.2 per cent) of the
negro women had worked at least 44 hours in the week reported.
The following table shows the per cents of women, white and negro
separate, in certain groups of hours actually worked.
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TaABLE 4.—Per cent of women who worked, during the week reported, under 4}
hours, 44 hours and over, 48 hours and over, and 64 hours and over, by section and

city
WHITE WOMEN
Per cent of women who worked—
Section and city
Under 44 | 44 hours 48 hours 54 hours
hours and over | and over | and over

P 1 T T e S I S A G e Ao A 22.0 78.0 59. 8 3.1

T e s R O SR M 25.0| 750 48. 5 2
IBoRTOTEE: REBRLE (o8 (0 h Dt s 25. 2 74. 8 47. 2 =
Erovadende sio0 ool o T St O b 14. 3 85. 7 51. 3 1.3
Jersey City and Newark ____________ 42. 5 57. 5 e MR
Middle western. - _ ..o oo _______._ 26. 5 8.5 55.0 5.4
(G0t el D SHRC B SR 14. 0 86. 0 76. 7 15.9
DELESHE S o e e el 36. 7 63. 3 46. 1 4 g
ke BV LN e S e e & 41. 5 58. 5 32. 1 3.1
Clrietnmatie 0o =0 e b inis TR e 17. 6 82. 4 55. 7 1.1
Minneapolis and St. Paul___________ 14. 6 85. 4 74. 6 6.3
Milwagkee, o ilofic o cfonrd o B 34.7 65.3 25. 9 3
TeianaOHTIC o e s L e 22.7 L3 65. 7 4.3
PesiNIoines o L2 0 DR el e DT R 10. 1 89. 9 87. 6 . 34.8
WVesternerithaalf o n e I e s D 17. 6 82. 4 B e MRS
fes-Angelen’ o e Ui i 17. 0 83. 0 P e S R L

LA S Tal L P P T S E O B 15. 8 84. 2 TN I JE R SRR
i an e R S R 19. 8 80. 2 et R EA S R
Hortlanedit o iinery | T i (ol g W 22. 7 TGS 2 e O o
i D s SR P L 200 | Oo e 8 58. 2
oL 1T XS R e i e 19. 2 80. 8 69. 2 57.7
Bifminehaml 0 S0 ael R 6. 1 93. 9 93. 9 120

St. Petersburg and Tampa__________ 28. 3 717 62. 3 50. 9

NEGRO WOMEN

Rilzplacesr culiplogin = Jol v fal 26. 8 73:2 63. 8 26. 8
Hastern =l - oo S T 48. 5 515 G b o et S
BoptonliE el e S e 29. 5 70. 5 A T ST i
Jersey City and Newark____________ 82. 2 i e sl SR B e
NaddlelweRterpna 2o L L 20. 9 70.1 57. 9 12. 4
Whigagotons ot T ioos, - o e 15. 6 84 4 76. 5 21. 5
ety ol i e e e e e 42. 9 57. 1 34. 9 .3
(Elavplgned s 0 20 s T N 56. 5 43. 5 31. 8 .4
Indmnapelisisot om0 T S 83 91. 7 79. 2 25.0
SOUEharN RN S22 et el 19. 9 80. 1 51 507
s o I e S e R 2 47. 3 52. 8 50. 0 20. 1
Hirutinghaal oo 0 0o e s i 5.5 94. 5 91. 7 58. 1
Riehmaend v = o0 o 65. 6 34. 4 20.:3 10. 9

St. Petersburg and Tampa__________ 17.0 83. 0 72..5 65. 4
gackrohv ey = 0 1 e o e 7.3 92. 2 92. 2 67. 8

1 White women in Richmond and Jacksonville too few for the calculation of percentages.

Only the southern section and one or two of the middle-western

cities had any appreciable group working 54 hours or more.

A higher

proportion of negro women than of white women worked under 44
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hours. Certain cities had especially high per cents of negro women
working less than 44 hours a week.

Where the only obtainable statement as to time worked was in
terms of days nothing definite can be learned of overtime or under-
time. Of something over 5,000 women for whom there were no
records as to hours worked during the week, 80 per cent had worked
or were paid for 5% or 6 days. About 90 per cent were reported as
working on 5 days or more.

Comments on hours worked in home visits.

During the home interviews about 1,500 women commented in
some way on the hours worked. The most frequent comment was
with reference to overtime. No effort was made to get statements on -
the extent of overtime and the comments were only suggestive of the
worker’s reactions to hours. Of 843 women who reported on the
subject of overtime, the statements have been classified as follows:

‘Women reporting

Extent of overtime

Number Per cent
Oyertime arolind holidays only.v __ = o 0 Sin oo 403 47. 8
@ecacionaliovertime s 2 S de T ol 223 26. 5
Hraguentioveried oWt o Tt S e e e T L 175 20. 8
Some overtime—degree not indicated. - - _________________ 42 5.0

A number of the women interviewed made the statement that in
many cases they would rather give up a holiday than work the long
hours that precede and follow it. All the joy of participation in a
holiday is lost when the time must be made up.

NIGHT WORK

Night work for women laundry workers was prohibited in Cali-
fornia, Oregon, and Wisconsin. In California an order of the indus-
trial welfare commission prohibited night work between 10 p. m. and
6 a. m.; in Wisconsin a similar order prohibited work between 6 p. m.
and 6 a. m.; and in Oregon the laundries were prohibited from
employing women after 8.30 p. m. -

In this study little night work was found. Only four laundries
visited—three 1n Chicago and one in Tampa—were employing women
at night, and only 72 white and 16 negro women were so employed. »

The hours worked each night were scheduled as 9 to 10 or more.
The total weekly hours differed for three of the four firms. The three
Chicago laundries worked five nights a week, the Tampa laundry four
nights. Another Chicago plant had an evening shift—a group of -
women who came on for flat work each day at 12.30 and worked till
11 p. m. This laundry also had women who worked Sunday after-
noons, and it was stated that the plant was in operation 365 days a
year.

Night work was encountered so seldom in this study that its extent
was inappreciable. However, to work at night is considered bad for
all persons, and it is especially dangerous for married women who,
forced by economic necessity to become wage earners, must care for
their families during the day with only a little rest sandwiched in
before they go to their night jobs.
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WAGES

Wages are a significant item in the cost sheet of the employer, but
to the employee they are even more important, since in most in-
stances a worker’s earnings determine her economic well-being and
her standard of living.

A variety of factors, industrial, social, and personal, complicate
the findings of a statistical study of wages. A few of the variables
that influence and lead to fluctuations of the wages of any group are
the nature and stability of the industry, the practices and policies of
the trade with reference to wages, employees’ organizations, statutory
regulations, cost of living in the community, requirements as to skill
and experience on the part of the workers, tradition, and, in some
instances, race. In this laundry survey no effort has been made to
interpret or attach special significance to the underlying trends, the
purpose being to present only the findings brought out by compila-
tions and correlations of the wage and other data secured in the .
various laundries. The information on earnings is based on the
actual earnings, rates, and time worked, for one week and by depart-
ment or occupation, of all the women wage earners in 286 laundries
visited. Usually a week in the fall of 1927 was chosen, one typical
of the plant, without a holiday or other disturbing factor, and selected
with the advice and approval of a member of the firm or official of
the plant. In some instances data for the fall of 1927 could not be
secured, but all records were taken in the late fall or the winter of
1927 or the early spring of 1928.

WEEK’S EARNINGS
Earnings of all women.

Actual week’s earnings irrespective of the time worked represent
the wage payments of the week under consideration and are signifi-
cant as a general showing of wages in the industry as a whole. They
suggest the amounts on which the woman laundry worker must base
her budget. Earnings records were copied for 19,180 women, 5,076
of whom were negroes. (See Appendix Table XII.) The earnings
of the white and negro women are shown separately in this report,
because of the marked differences in their wages, especially in the
South. In a few tables they have been combined to give a summary
view of the wage level for all the women in the industry in the various
sections and cities. -

The statement first presented shows by section the distribution of
the women in four groupings according to earnings: Under $10,
$10 and under $15, $15 and under $20, and $20 or more. The massing
of the women in the South in the group under $10 is due, of course,
to the numbers and lower earnings of negro women. In general, the
trend of earnings in the East and Middle West is similar, with the
West decidedly higher and the South lower. Of the total number of
women, slightly more than two-thirds fell in the midgroups of $10
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DISTRIBUTION OF EARNINGS

14,004 HEM WHITE WOMEN - . 5,076 £ZZ4 NEGRO WOMEN

I _
ALl SecTiONSs Per cent 20 40 60 80 109
5.9
UNDER 10 DOLLARS o7’ 7
10 AND UNDER 33
15 DOLLARS 32.6
I5 AND UNDER 437
20 DOLLARS 1.2 3

20 DOLLARS ¥1.d
AND OVER 1.0

EasT @1’_2239

UNDER .0 DOLLARS |15
10 AND UNDER 49.2
i 15 DOLLARS 70.3 777
| I5 AND UNDER 334
| 20 DOLLARS 15.9
20 DOLLARS 10.1
AND OVER 2.0
W_56
MiobLe WesT (N,_ I,938)
7.1
UNDER 10 DOLLARS 37
10 AND UNDER 4.1
15 DOLLARS 61.0 g
15 AND UNDER 359
20 DOLLARS 13.9
20 DOLLARS 109
AND OVER 1.8
W 5364
WesT ( 16
UNDER 10 DOLLARS 3
10 AND UNDER 12.0
15 DOLLARS
15 AND UNDER 57.3
20 DOLLARS
20 DOLLARS 212 -
AND OVER :

W. 542
SouTH (N. 2 875)
UNDER 10 DOLLARS 4570

/1
10 AND UNDER 45.6
15 DOLLARS 10.4
15 AND UNDER 304
20 DOLLARS 1.5
20 DOLLARS 12.0

WTW UL

us. OeET of Labor
Women's Bureau

AND OVER

'Neqro wornen in West not shown Conly Ib reported) but included in toal of all seclions,
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and under $20, with 33 per cent at $10 and under $15, and 34.1 per
cent at $15 and under $20. ;

The accompanying chart shows the earnings distribution in the
same groups but by race of woman.

Per cent of all women whose earnings were—

Number

Section of women
reported. | ynder 10 | $19and un-) $15a0d U gy 4 gver
All.places. . . - "= 19, 180 20. 0 33.0 34. 1 12.9
¢ I o T O R SR el e 2, 552 7.6 51. 3 31.7 9.4
Middle western_______________ 7, 630 1) 49. 9 30. 4 85
Westernuisur e o e 5, 580 3.5 11.9 57.3 27. 2
Boubhernioar . - o o 3,418 75. 8 16. 0 6.1 2.1

Between 8 and 9 women of every 10 in the West, in contrast to
between 8 and 9 of every 100 in the South, received as much as $15
for the week’s work. From the details by city in Table XII in the
appendix it appears that women in San Francisco had the highest
earnings, almost 60 per cent receiving at least $20 and practically 1
in 6 receiving as much as $25.

The following table summarizes the earnings of white and negro
women separately and presents the figures by city:

TaBLe 5.—Week’s earnings, by section and city

WHITE WOMEN

Number and per cent of women whose week’s earn-
ings were—
All women
Section and city Ieportod Under $10 $1%:;}g1‘5m' $1%2:1g23n‘ $20 and over
Num- Median|Num-| Per |Num- Per Num-| Per |Num-| Per
ber ber | cent | ber | cent | ber | cent | ber | cent

Al places. . o -courorianns 14,104 | $16.10 | 831 | 5.9 (4,672 | 33.1 [6,168 | 43.7 2,433 | 17.3
1T ke AL PR s G e N e | 2,806 | 14.50 | 166 | 7.2 (1,135 | 49.2 | 771 |33.4 | 234 | 10.1
Boaton UL T At M | 1,423 | 14.60 90| 6.3 | 693 |48.7 | 402 |34.6 | 148 | 10.4
Jersey Clity and Newark._______| 365 | 14.80 32| 8.8 162 |44.4 | 132 | 36.2 39| 10.7
Providenee o f- i Lo ol 0000 518 | 13.65 44| 85| 280|54.1| 147 | 28.4 47 9.1
Middle western_..__..____...____.__ 5,602 14.75| 404 ;| 7.1(2,624 | 46.1 |2,046 | 359 | 618 | 10.9
LR T RO [t TSR ab L o 746 | 16.65 570 7.6 170 | 22.8 | 326 | 43.7 | 193 | 25.9
Clomnpatl. oo 539 | 14.05 39| 7.2| 304 (56.4| 151 | 28.0 45 8.3
Clewaland ... 0 ... Ll 608 | 15.25 32| 5.3 | 251 |41.3| 253 | 41.6 72| 118
Des Moined. . —aoo-olo L L. 238 | 14.00 19| 80| 133 | 55.9 80 | 33.6 6 2.5
§ 0T kot LGRS St SV i 1, 245 15. 35 58 | 4.7 | 498 | 40.0 | 547 | 43.9 142 1.4
Indiapspelis. ... .o ... . .. 900 | 13.45 | 110 | 12.2 | 485 | 53.9 | 231 | 25.7 74 8.2
Milwarkaali . Nl i 529 | 14.65 7.2 | 257 |48.6 | 186 | 35.2 48 9.1
Minneapolis and St. Paul.__.___ 887 | 14.10 51| 5.7 526 59.3: 272 | 30.7 38 4.3
L I U SRR SR e Vet 5,564 | 17.90 | 196 | 3.5 | 666 | 12.0 (3,186 | 57.3 1,516 | 27.2
o Angalear nl C b b g e 2,613 | 17.00 98| 3.8| 282 | 10.8 [1,749 | 66.9 | 484 | 18.5
Bortland= o0 Lo L r 768 | 15.35 34| 4.4| 288 (37.5| 4 52.2 45 59
Ban ICMRCIReO. - o0 L 1,434 | 20.70 28| 20 40 | 2.8 | 537 [37.4| 829 | 57.8
BRI LS S i 749 | 18.05 3 4.8 56 | 7.5| 499 | 66,6 | 158 | 2L1
[0 Ly e S e S 542 | 13.95 65| 12.0 | 247 [ 45.6 | 165 | 30.4 65 | 12.0
Atlanta 180 | 14.40 8| 4.4 92 | 51.1 67 | 37.2 13 7.2
Birmingham 4 118 | 15.80° 9| 7.6 31| 26.3 52 | 44.1 26| 22.0
Jacksonville 47 | 15.40 2| 43 19 | 40.4 19 | 40.4 7| 14.9

Richmond . 11 (O] 1l .® 5|1 (M 2| (M 3 (O
8t. Petersbur 186 | 11.95 45 | 24.2 | 100 | 53.8 25 | 13.4 16 8.6

1 Not computed, owing to the small number involved,
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64 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TABLE 5.—Week’s earnings, by section and city—Continued

NEGRO WOMEN

Number and per cent of women whose week’s earn-
ings were—
All women
reported ae " !
: : 10 and un- | $15 and un-

Section and city Under $10 der $15 der $20 $20 and over

Num- |0 qionNum-| Per Num- Per (Num- Per Num-| Per

ber |° ber | cent | ber | cent | ber | cent | ber | cent

All-plaees. a0 ilen 0 G L [ 5,076 | $8.85 (3,005 | 59.2 [1,656 | 32.6 | 366 7.2 49 1.0

Eastern. _________ 26| 1260 | 20 1.8 | 173]70.3| 39159 6| 20 *

IBOSUOT S 67 13.35 6 9.0 43 | 64.2 16 | 23.9 2 3.0

Jersey City and Newark 160 | 1000| 23 |144| 117|731 17|106| 3| Lo

Providence. .o ol i s vss L R E T € SR B R 13 | 68.4 Vi e DT e SR R
Middle western .- ... 1,938 12.25 | 451 | 23.3 (1,183 | 61.0 | 270 | 13.9 34 1.8 -

CRICARD: S el el o 989 12.45 | 205 | 20.7 | 640 | 64.7 119 | 12.0 25 2.5

Cincinnati- - L 50 | 12.10 81 16.0 34 | 68.0 71140 1 200

Cleveland._. 2 448 10. 85 170 | 37.9 | 224 | 50.0 50 1'11.2 4 .9

Detroit_ .. O] aw0| 1255 60 |150| 28|622| 83|21 3| .8

Indianapolis_ - ___..._____ = 50 | 12.50 81 16.0 37 | 74.0 511000 oo e foereer

Minneapolis and St. Paul_______ 2 [£3 (s el eivweomt AR [ e S0 T @) 00 B
Western—Los Angeles_ ___.._.___.__ 1 B b e R (O I 13 | 8.3 3| 18.8
Hotthemn L aos seitis, 07 de 2,876 | 7.15 2,525 | 87.8 | 300|104 | 44| 15| 7| .2

AFTRIRLLS N L e R ) 20| 645| 912|070 26| 28| 2

Birmingham__ n 742 7.00 | 701|945 40 | 5.4 1

Jacksonville__- - 352 6.80 | 343 | 97.4 8| 23 1

Richmond..______________ a7 | s20| 377 |79.0| s6|180| 14

St. Petersbrg and Tamp 365 | 9.80 | 102|52.6| 140|384 | 2

1 Not computed, owing to the small number involved.

The proportion of white women receiving $20 or more was greater
in the South than in the eastern and middle-western sections, due to
the fact that the white women in the South were employed chiefly
on the better-paid jobs of marking and sorting. The proportion of
white women earning less than $10 is not especially significant and
is accounted for by undertime, as a very insignificant proportion of
white women had rates of less than $10 a week. For the negro women,
however, weekly rates as low as $5.50, $6, and $7 were not at all
uncommon.

Median of the earnings. 4

For all the women for whom earnings were reported the median
was $14.65; for the white women it was $16.10 and for the negro
women it was $8.85. The median serves as a simple and satisfactory
measuring stick for evaluation of the earnings in the various cities q
covered. It represents the midpoint in a distribution from the lowest,
to the highest, half the women earning more than the median and
half earning less. The medians for the four geographic sections were
as follows: .
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i e Per cent

Section All women wouﬁ% wo‘iﬁg‘;‘ & v?:gg’n
were of total
IBagtermeh e 0 B AU vl il o $14. 30 | $14. 50 | $12. 50 9.6
Middle westerny . . 0l ot o 14. 05 14. 75 12, 25 25. 4
NV aat el iie e G ¢ Y e e e 17. 90 17. 90 O] 8
SoBtheraisiesie Sy 7= W Lia Sl EE S 7. 65 13. 95 7.15 84, 1

L. Not computed, owing to the small number involved.

i Naturally, the group with the largest proportion of negro women
shows the greatest discrepancy between the earnings of negro women
and those of white women.

When the cities are arranged in descending order according to the

5 median for all women, the western cities are all at the top of the list
and the southern cities are together at the foot.

Median of the earnings of—
Per cent
e . G
All women ‘Xilnlg% v% ‘g’!;% were of gotal
Ba Francisepmms s sl s opol o oo S20:70: e S208Ta UM el 5 e
Seattle. L .. Ba i, Sl e e ) 18. 05 (e T R s
TossAnpelops. et T L A T 17. 00 17. 00 | $17. 50 0.6
Bomtlantli e ey st i oo i 15. 35 L apat B L e e 1 SE
Detroit - [BEapa s T iy L el 14. 85 15. 35 12. 55 24. 3
Mibwsnlepe Uie 288 P e T L 14. 65 e B i IR g o B K
Bostort=h 0 deetsitintosct oo ot il T 14. 55 14. 60 13. 35 4.5
Minneapolis and St. Paul .. _____________ 14. 10 14. 10 ® 2
PesaMoinese Fas il Lol iresy D T AT 14. 00 17, 5 111 T [ TPl L it i
Jersey City and Newark.________________ | 13.95 14. 80 11. 90 30..5
Cinelnnatic . | S AIERITE A Sbeg sl d i | .13.90°| 14.05 12. 10 85
15 e 18 L v L T S AT SR a0l 138,70 13. 65 14. 15 3.5
(o oyl s S A e e e 13. 65 16. 65 12. 45 57..0
Indiasiapolig, Biali s ton =8 Il el i e 13. 30 13. 45 12. 50 5.3
Wlevelandi. o o0 o Bhas i on e 13. 25 15. 25 10. 85 42. 4 .
St. Petersburg and Tampa.______________ 10. 40 11. 95 9. 80 66. 2
Richmond. .\ Sfasiednn clir o Al w1 8. 25 *) 8. 20 97. 7
Birmingham - -5 b0 oo O T 7.30 | 15.80 7. 00 86. 3
dackaptiville I Ulaes S atn L o 7. 00 15. 40 6. 80 88. 2
» 417 0 T (0 ol e AR S e g 6. 75 14. 40 6. 45 83. 9
1 Not eomputed, owing to the small number involved.
Che The charts on pages 66 and 67 show in descending order the

median earnings of white and of negro women as reported in this
summary. The range of the medians of all women from $20.70 to
$6.75 in a single industry is striking, and the range of white women’s
earnings from $20.70 to $11.95 and of those of negro women from
$17.50 to $6.45 seems worthy of note.

Full-time earnings.

The effect of lost time in reducing earnings is illustrated in the fact
that the median of the earnings of the white women who worked full
time was $17.80 in contrast to $16.30 for all the white women whose

”
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66 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

MEDIAN OF THE WEEK'S EARNINGS
14,104 White Women

DOLLARS

San Francisco $20.70
SEATTLE

Los ANGELES

CHicaco

BirMINGHAM
JACKSONVILLE
PORTLAND (Orec)
DeTroIT

CLEVELAND

JERSEY CITY ana NEWARK
MiLWAUKEE

Boston

ATLANTA

MINNEAPOLIS ana STPAUL
CINCINNATI

Des Moines

ProviDENCE

INDIANAPOLIS

StPETERSBURG ams IAMPA

U.S. Dept. of Laber~ Wormer's Bureau
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WAGES 67

hours were reported. (See Appendix Table XIII.) For the negro
women a different condition was found to exist, but the lower amount
for full-time workers ($10.25) than for all the negro women for whom
hours worked were reported ($10.45) is not representative. The
largest numbers of full-time negro workers were in the southern cities

MEDIAN OF THE WEEK’'S EARNINGS
5076 Necro Women

DOLLARS
0 5 10 15 20

Los ANnGELES $17.50
ProvipeEncE 14.15
BosTon 13.35
DetroiT 12.55
INDIANAPOLIS 12.50
CHicaGo 12.45
CincINNATI - 12.10
JERSEY CiTY (s NEWARK  11.90
CLEVELAND 10.85
ST. PETERSBURG ona TAMPA  9.80
RicHmonp 8.20
« BiIrRMINGHAM 7:00

JACKSONVILLE 6.80

ATLANTA 6.45

U.S. Dept. of Labor- Womaen's Bureau

and this tended to pull down the general figure for the total because
of the lower wage scale prevailing there.

In Table 9 are the full-time earnings by city and section and the
per cent of women receiving such earnings. (See also Appendix Table
XV.) The general median for all women whose hours were re-
ported is entered in a third column as a basis of comparison.
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68 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TABLE 6.— Median of the week’s earnings of full-time workers and of all workers for
whom hours worked were reported, by section and city

WHITE WOMEN

% e Median offthﬁ
Median of the er cent O earnings of a
Section and city full-time women who | women for
hchaer A eyl | o B
reported
All places_ . ___ L s T PR oy | $17. 80 50. 2 $16. 30
| T T ) g W 2 A, L TR E R e e e 15. 05 68. 9 14. 50
MiddlaveRiari e e e e i S o 15. 90 238.°5 14. 70 .
Westermvs s NS et rae s 19. 05 65. 8 17. 95
e UlenTI e S U S SRR JIE A 15. 55 34. 3 13. 55
San-Franciscosfaeisiiiett se on e e i 21. 10 69. 8 20. 70
Sand e s SRl e Ds ol S S 18. 45 70. 0 17. 95 b
Bortland: - e e el A 18. 00 9.5 15. 15
Lios Angeled ... Sl bal s ioat Se e oe 17. 60 75.0 16. 95
Ehicare = it Bl e Ty fe e s 17. 60 41. 0 16. 95
Petroit. L o .. BSARESTORGEIERE s TR 17. 25 9.6 15. 00
Jersey City and Newark-. o o ooty 17. 05 27. 1 15. 00
Sy e el R DD SR S S e B S 16. 65 14. 0 14. 55
Clevelamd = .. seensin s mpoto S o 16. 00 24. 5 15,25
Birminghifn. - SoPalaipiing aiilpn Soteie il L 15. 85 66. 7 16. 20
Indianapolis_ - __-___& T S T M A ol 15. 45 6.0 12. 55
Boston 2o .ol asemisEisnsia s e - 15. 15 75; 1 14. 65
Clncinnati = o Ll ae e L 14. 85 41. 3 14. 20
Minneapolis and 8t. Paul . - ____ . __.-.l_ 14. 60 18. 6 14. 00
Ples Moines.. (. st conei i sy 14. 30 83. 1 13. 80
St. Petersburg and Tampa._ - _____________ 14. 25 16. 0 11. 55
BYovidences - J oo e N 0 s 20 S e 13. 90 71.3 12. 95
Atlants, L. - L o TeasssNncnREoNE IR T NS | ® | 30. 8 13. 50

NEGRO WOMEN

All plalces . = et s s $10. 25 29.0 $10. 45
(EiEtern ) T TuliC binel B ce i, el 2 Lo by 13. 80 45. 6 1285
Middle western_ .- - ot s v nns g 12. 75 20. 8 12. 25
Southern. oo 20 T c ] n e el o 7.25 38. 1 7. 26
Platroit. 55 el L 300 S ytenlini i ) 15. 65 6.9 12. 55
Bostony . . ol st L RS IL S G SRR §) 13. 60 86. 4 13. 45 L 4
GlEveland. oo b el s 40 0 DA 12, 76 29. 1 11. 80
Clilcago. oo o LA Ssma el o 12. 55 24, 7 12. 20
Birmingham' -\ L c R0 8 S e ) 7. 40 66. 1 7. 40
Haplesonvilles. o S oSE Rl s A 6. 65 63. 3 6. 35 |
N anta. i 0 LA e ST ) et ® 9.0 5. 90 -
Riehmond . oo st 208 20 | SHEIR i one ©) 9.4 6. 45
SiPetersburg and Tammpa_0 o - _.° L (©) 290 10. 55
fndianapolist S O] 8.3 12. 40

1 Not computed, owing to the small number involved.

In general, the figures for white women show no marked differences
between the general median and that of the full-time workers except
in a few cities where the percentage of full-time workers was low,
indicating considerable undertime, Portland and Detroit being the
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most striking examples of this. For white women, Indianapolis,
Portland, and St. Petersburg and Tampa show the greatest differences
between the general medians and those of full-time workers. In 7
of the cities and in the eastern and western sections, more than 65 per
cent of the white women had worked, or at least had been paid for,
the full scheduled time. (See Appendix Table XV.)

In general, the trend of full-time earnings for negro women was
much the same as for white women, although sma%ler proportions
were reported working full time. In St. Petersburg and Tampa over
two-thirds of the women worked undertime, while practically all the
others were employed overtime.

Including as full-time workers the 2,125 white and 2,064 negro
women who, though their hours worked were not reported, had worked
the required number of days, the medians (from unpublished tables)
are as follows:

White women | Negro women

7 e e (2 e e SRS RSN SRR i L S R $16. 10 $8. 80
erletrme worloers. & i e s e e e 17. 30 8. 45
Wndertitne workersil, 70 Dol S lcEUE Jas i B AT g L 14. 00 8. 80
Overtiynelworkerse s 10 Lol saepniR sald 4 qouiiid s 15. 75 11. 35

The less earnings of white women working overtime than of those
working full time are due to the overtime workers being preponder-
antly (76 per cent) in the Middle West where the earnings of all
women—regardless of time worked—had & median of $14.75, and
the full-time workers having much their largest proportion (49 per
cent) in the West, where the median was $17.90.

Similarly for the negro workers, the fact that 67 per cent of the
full-time workers were in the South, where the median of the earnings
of all workers was $7.15, makes their median fall below even that of
the women working undertime, half of whom were in the Middle West,
where the median for all women was $12.25.

On the whole, the laundry industry offers its employees fairly full-
time work unless there are unusual conditions in the community or an
individual plant. The steadiness of the work was one of the reasons
frequently given by the women interviewed in their homes for pre-
ferring laundry work to other jobs.

Median earnings for full-time laundry workers in other Women’s

i Bureau studies.
From State-wide studies of employed women made by the Women’s
Bureau in the past 10 years supplementary data on the full-time
earnings of women laundry employees in 13 States are available.
(See Appendix Table XVIIL.) In these studies full-time earnings are
reported for 4,214 women in 221 laundries, 2,629 of the women (62.4
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70 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

per cent) being white and 1.585 (37.6 per cent) being negroes. The
median earnings of the full-time workers were as follows:

Median of the earnings of—
State and date of survey esggﬂlstﬁe;!:[flts

All women | White women | Negro women
(6T E R e b e s e O O e n o 26 $13. 40 $13. 50 $11. 65
New Jersey, 1922___________.___ 10 12. 95 13. 35 10. 75
Rhode Island, 1920____________ 4 12. 30 12305 L 2Bl S s
Oklahomsa, 1924_______________ 32 12. 15 12. 25 9. 25
Missouri, 1022 . . [ . C . 26 11. 95 12. 80 10. 35
Bentueky, 19210 .. . o 14 10. 80 11. 10 9. 45 +
ArkanRas, 1922 o a0 23 10. 10 10. 55 9. 45
Delaware, 1924.0_ - 1 - 5 9. 95 0900 e e Rt
Tennessee, 1925_ ______________ 18 7. 60 10. 10 6. 85
Georgia, 1920 and 1921_________ 18 7. 15 14. 45 6. 85
Mississippi, 1925_______________ 14 6. 75 10. 20 6. 45 *
Alnbarag, 19220 50 o 0 19 6. 55 12. 80 6. 45 |
South Carolina, 1921-1922______ 12 6. 20 12, 50 5. 95

The rates paid in the western cities, the inclusion of more northern
cities and of larger cities in general, and probably the factor of date
tend to make the medians of the present study on a level higher than
appears for the States surveyed. About two-thirds of the States
listed could be classed as southern. Cities in Ohio, New Jersey,
Rhode Island, Georgia, and Alabama were revisited in the present
study of laundries only, and for four of these it is possible to compare
the earnings in the State as a unit—including both large and small
cities—with the laundries of the largest places in the State. It is
apparent that all the medians of the present study are higher than the
medians for the respective States.

Median of the full-time earn-
State and city A

White women | Negro women

(O S SRR AR Wi U U B RO $13. 50 $11. 65

Chneinnati ol bt ol F 0 It EeE TS 1485 L e e

ol evelant oot Bl sP e T L I 16. 00 12. 756
New: lerday ! Il SiE U O SRR b i e S N »

Jersey- Citynand Newark -0 L0 oo o0 0 50 0 8 210535 FE I S

Rhodedalamd e J0ETH Tl wtlBie -« - o5 il Baid Il il GO 12 8015 b ni o

Bravitlande. SE B a el 00 S i 13000 i 6

nksie o oetl e i SRl e e ST R Pk T e 12. 80 6. 45
Birgnehariednce i GG 10T o B AR Sg 15. 85 7. 40 -

Summary of findings of earnings in New York power-laundry study.

Data on a week’s earnings of women employed in the power
laundries in New York are summarized in the following sentences
from the report previously quoted:

Median earnings of all workers in the week studied were $14.67—$14.88 in
New York City, $14.20 upstate.

Excluding foreladies, median earnings ranged from $14.14 for flat-work oper-
ators to $16.40 for press operators.!

. ! New York. Department of Labor. Hours and Earnings of Women Employed in Power Laundries
in New York State. Special Bul. 153, pp. 13 and 30.
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Methods of payment.

were most common.
Earnings of timeworkers and pieceworkers.

‘worked on both time and piece was as follows:

71

Payment of wages in the laundry industry was almost entirely on a
simple time basis and calculated on hourly, daily, or weekly rates.
Piecework had been adopted to only a small extent. However,
many of the laundry managers evidenced considerable interest in
telling of their own experience in paying on a pound or piece basis
and frequently they inquired about the experience of others with
special systems of payment. The industry seemed to be tending
toward an increased use of the output system, but of the more than
18,000 women for whom method of payment was recorded only about
10 per cent were paid entirely by output. A small additional group,

2 2.3 per cent of the white women and 0.1 per cent of the negro, worked
partly on piece and partly on time in the week taken. Weekly rates

The distribution of timeworkers and pieceworkers and those who

‘White women Negro women
Section Per cent paid by— Per cent paid by—
Number Number
reported | reported
Time | Piece | Both | Time | Piece | Both
All places___{13,477 | 87.8 | 10. 0 2.3 | 4,836 | 89.5 | 10. 4 0
Eastern .. .oooooo_ 2,282 | 83.7 | 11. 3 5.0 24600874 10126 b 2 T
Middle western____| 5, 185 | 88. 4 9.9 L7 1,730 [ 88. 71 11.2 el
Western .~ -.. 5,478 | 88.0 | 10. 1 2.0 16106267 37 5|2l
Southern._._____.___._ 532 | 97.0 SIOLIE TR o 2,844 | 90. 3 9.6 i ¢

For white women piecework was much more general than elsewhere
in Providence, Cincinnati, Milwaukee, Indianapolis, and Los Angeles.
Omitting the western section, with only 16 negro women, piecework
was more common for this race in Boston, Cleveland, Birmingham,
and St. Petersburg and Tampa. The per cents of white and negro

women on piecework in the various cities were as follows:

s
Per cent on piece- Per cent on piece-
work : work
City T City ?
‘White Negro ‘White | Negro
& women women women | women
Bostoncas vt ol b 10. 0 17.9 {| Des Moines__ . _._.____ B 25 ey
Providencecsiy o1 o 21. 2 15.8 § Los Angeles___________ 19.4 |137. 5
Jersey City and Newark | 2.5 10. 0 || San Francisco_.._.._____ 8 U e e
Ghigago s el ST 4.5 1154 1 Seavile | Sius ULt A T
Petrgitis- s sl 2.5 2.0 || PortlandL 5 - o Lol is Gl A i T
Cleveland ... ..o ... 11. 4 1922 Atlamtalicat o St 2 oo 7.2 6.3
Cincinnabl - .. 0.0 23. 5 16. 3 | Birmingham__________ 2.6 17.7
Minneapolis and St. Richmond =0 Lo 15 157
b e NS Ul el 1T .0 || St. Petersburg and
Milwaukee._ - ________ B8 H s DS e .0 17. 4
Indiayapelin, o - . 19. 4 13- 5 [[nJacksonville: ~ - ~=_ .0 4.0

1 Only 6 women,
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72 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Comparison of the median earnings of timeworkers and piece-
workers.

In most industries the earnings of pieceworkers are higher than those
of timeworkers. The extent of this condition in the laundries sur-
veyed may be seen from the list following, which shows the medisn
earnings of timeworkers and pieceworkers in the cities where the
numbers of pieceworkers were large enough to justify the caleulation
of median earnings. The table is based on data as to piecework earn-
ings where 50 or more women were paid by output,

WHITE WOMEN

Median earnings for— | Per cent by
which

Number of | piecework
City women on | median ex-

i ‘ Piecework | Timework “ﬁgit;ﬁ‘." —

i dian
o b0 G | .
Boptanil o Rl o 020 L 141 | $19. 25 | $14. 35 34. 2
Bromidence. . .o SN s 109 16. 50 13. 40 23. 1
Wlovelandy = bl 1 TR E L S 69 18. 30 14. 95 22. 5
CinEhna it i e fei Pl SOl e 126 15. 65 13. 50 15. 9
Ml silior S bkt dand. 0 0 s dean 97 14. 65 14. 60 3
Indianapolisd -0 =g Wlhsalbi e T AT 140 18. 60 12:.85 44. 7
st Ahpelead tel S LR e NG s Ao 506 18. 05 16. 85 72
NEGRO WOMEN

Ghicagor-—h- e Sy Wrdll o a ke 97 | $14.05 | $12. 45 12. 8
Cleveland. e ind T EU TR0 X HsE ] 77 13. 35 10. 30 29. 4
ALl M s S CRUIRIR e P 2 i o (R 59 8. 30 6. 40 29. 5
Bieminghayat 0ok Bl i DS il v 129 7. 60 6. 95 9.1
St. Petersburg and Tampa______________ 62 7. 10 10. 25 130. 7

1 In this case the timework median is the higher.

In all but one of the localities listed the median for piecework
exceeds that for timework. The lower earnings of the pieceworkers
in St. Petersburg and Tampa were due to the fact that 58 of the 62
were hand ironers averaging only $7. Since their time worked was v
not reported, there may have been considerable undertime. In the
same locality 90 negro hand ironers who were paid by the week and a
number of whom worked overtime had a median of $10.25.

Piecework and timework earnings in New York laundry study. >

In the New York study of power laundries it was found that 93 per
cent of the workers were paid on a time basis and only 7 per cent on
output. Press operators in New York City were most commonly
found on piecework. This was-the method of payment of hand
ironers to a less extent, and only occasionally were flat workers paid
by the piece. In other cities and towns the classifiers and starchers
were on a piece rate. ‘‘Earnings of piece workers, who were 7 per cent
of all workers and were concentrated largely among press operators
and hand ironers, were much higher than earnings of time workers.

igitized for FRASER
ttp://fraser.stlouisfed.org/




WAGES 3

In fact, there was a difference of almost $5 between the median
earnings of piece and time workers.”

Earnings by occupation.

The figures on wages thus far presented have been concerned with
the prevailing earnings for women in the industry without reference
to the occupation or department in which they were engaged. The
wage scale shifts about, rises and falls considerably, when the range of
earnings in each department or occupation is considered separately.
In some plants there was difficulty in correlating earnings and occu-
pation, as in the smaller laundries especially the women shifted about
on g variety of jobs and it was not possible to attribute their earnings

B to any one occupation. It was found impossible to divide up the
flat-work department into the various jobs, as shaking, feeding, taking
off, since the women usually shifted about on these jobs. The same
was true of the marking and sorting departments. In large plants the

- shirt work usually was a distinct unit, but in some of the smaller
plants pressing and hand ironing on shirts was part of the general run
of hand ironing and pressing and could not be separated. For this
reason, all work of this nature has been thrown together into the two
respective groupings of hand ironing and press operating. Altogether
earnings were correlated with department or occupation for 18,748
women, 5,000 of whom were negroes. (See Appendix Tables XVI
and XVII.) Below are listed the groups in which fell 1 per cent or
more of the women and the median earnings for each group.

‘White women Negro women
Department or occupation Neodiantot ) Median of
2 Per cent in Per i

th‘}n‘g - | * this job th‘;fnza;“' Et,hi(jse%bm

T e e R e e $14. 55 38. 5 $8. 65 47. 3
iMarleiandisorte e 0o o0 L s o 1785 21,2 11. 90 4 8 »

18Rt b ganily = el e G SRR S Rl 16. 60 1357 7. 95 20. 5

Presgioperatesene 0 w0 L T e 16. 70 12. 4 9..50 16. 8

Mendsseamatigsset s Ll Lo L by 16. 35 2.6 || " 12. 00 Joxd

Starch andsdampensc. o2 oo lo oLl 16. 55 2.9 8. 90 2.8

Collaroricollarstareh. o oo oo b 16. 30 21 8. 80 1.2

Rorelagdieaea iy tig/hl T s e 23. 70 el |, S il et

Bundle wrap,spackit. o L o ol LT 15. 20 158 7. 95 1.0

. General Mmoo e T s 16. 20 | 9 et v

P andewasnbeiinn = o e B0 i ol s skl S 9. 85 1.0

Preggiand Nand aron o s oo e TR 14. 65 5 7. 85 1.2

The first four of these groups comprise about seven-eighths of the
women for whom department or occupation and earnings were cor-
related. Flat workers constitute the largest group, and they were the
lowest paid of the white women and one of the lowest of the negro
women. Of the four large groups the markers and sorters were the
most highly paid, and this group had the lowest proportion.of negro

! New York, Department of Labor. Hours and Earnings of Women Employed in Power Laundries
in New York State. Special Bul. 153, pp, 26 and 30.
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74 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

women. The table following summarizes the median earnings of the
four chief occupation groups by section and city:

Median of the earnings, by occupaiion

WHITE WOMEN

Section and city l\'msr(l;f“d_ Px;;s:tgp- Hand iron | Flat work
K pladest AL ST e s $17.35 | $16. 70 | $16. 60 | $14. 55
Binatern. o TPan Lane i aitia s o Bl gt ar 16. 20 16. 35 15. 80 13. 10
o SN e S S e 15.85 | 16.55| 15.85| 13.30 i
Providence. o o0 0 BTl dls 16. 55 15. 30 16. 00 1235
Jersey City and Newark__.__________ 17. 60 16. 25 15. 40 13. 85
Middleavetern -l oSSz i an i 16. 45 15. 70 15. 30 18585
ChignogaliEenea Ly Il o 2 b0 8 sy 20. 45 18. 10 18. 95 15. 00
187500 Dt = e wm e o el I S S | 16. 90 16. 15 15. 30 14. 20
Wleveland s g LT LELTRE c T S r ey 16. 65 16. 00 15. 40 13. 40
Clemnatiy was oesr b s e 1. 15 15. 80 14. 75 13:10
Minneapolis and St. Paul___________ 15. 95 14. 50 14. 85 12. 95
Mibwanker Mebnn bear o i L8 Bt 18. 50 14. 90 15. 45 13. 60
Indignapelier s ol o LR 15. 40 15. 30 14. 60 11. 85
ey Blainesics et i - ) oot 15.45°| 14. 60 14. 40 12. 45
Wentorg, Aalel RSN g S0 oL aE e e 20. 15 18. 45 18. 40 16. 90
TostAnpeleg. e g e o - Mo a0 19. 00 17. 85 17. 50 16. 65
SanEraneiseoi s el b kgt s e 25, 25 21. 56 22. 45 19. 40
S et o e BT s s i e 20. 70 18. 35 18. 35 17. 45
3L e = i e e 16. 85 15. 55 15. 15 14. 75
Sonthernii Telieo ettt v i E 15. 10 ® ®) 11. 05
by Aoy et R R SR S ety e B 15 8 1 i Nty e Bt (SET SRS e
Bimuneham - S5 o b D0 el L 15. 90 {Be it oo e ®
- St. Petersburg and Tampa.__________ 13. 50 () ®@ 11. 20
Jaoksonyille Sa0 oot ke oo 0l 155,00 IR e ®)
NEGRO WOMEN
ATl placesfuie S e e I he o e o $11.90 [ $9.50 | $7.95 $8. 65
Bastern == Pt e e D ) 13. 85 13. 30 11. 90 »
B oabainres i rrdiliel o Jaglst =i il e ma i s 2) 14. 15 13, 75 12. 75
Jersey City and Newark.____________ (&) 13. 65 12. 65 11. 65
Niddle westeorn sl osoa Lo Rty 14. 55 13. 95 12. 95 11. 35
Chiaapo il o Ssmael o fE S 15. 15 14. 65 13. 56 12.15 v
Peteniterailesa ol pie Il e Ln, e e 16. 15 12. 95 12. 75 11. 90
Oleveland teedtics . £ arel el Gl a5 12. 50 13. 65 12. 95 9. 85
Clneinngtie: = =0T 2ot Sk @ ® ) 10. 30
Bouthernta o clfosn il inies Dos S S o oS B 10. 15 7. 85 7. 30 6. 50
Atlanta s iem s i, H T o s o 7. 30 7. 30 6. 40 6. 00
BirmdinphamG Soal aoory v it 700 7. 35 7. 00 6. 50
Richmondeltet et e iond v oo 11. 65 9. 25 8. 85 7. 40
St. Petersburg and Tampa__________ ®) 9. 85 8. 95 10. 25
Jacksomyillet s s A0 0l L 0 LG ® 7. 60 7. 1B 6. 35

1 Includes 10 women in Richmond, not shown separately.
? Not computed, owing to the small number involved.
8 Includes 16 negro women in the western section, not shown separately.
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Among the white workers, markers and sorters were the most
highly paid group in nearly all cases. In the southern group this
was the only job in which the numbers and earnings of white women
were significant.

In the East most of the negro women were employed on flat work
and their median was lower than the corresponding figure for the
white women. The earnings of the negro markers and sorters in
Richmond were higher than those in other southern cities.

For both white and negro women flat work constitutes the largest
group, having about 40 per cent of the women. Generally it was the
lowest paid of all the types of work.

The earnings of press operators were next in rank to those of
markers and sorters. A considerable number of pieceworkers on press
jobs—especially on the pressing of coats and uniforms in strictly
wholesale or commercial laundries—tended to raise the earnings. The
range of the medians for press jobs was from $7.30 for negro women
in Atlanta to $21.55 for white women in San Francisco. The highest
earnings for negro press operators were in Chicago, with a median of
$14.65.

" Almost every woman who seeks employment in a laundry has had
some experience in hand ironing. The proportions of press operators
and hand ironers varied decidedly from city.to city with the customs
and practices of the trade. In general, the proportion of hand
ironers was highest in the South, where over 25 per cent of all
the negro women were employed on this job. Work that is hand
ironed or at least hand finished is demanded by southern trade, and
if it is not offered by the laundry it can be obtained easily from the
home laundress. The large potential supply of negro hand ironers
undoubtedly is an element in tending to keep the wages of hand
ironers in the South only a slight degree above those of flat workers.

Range of earnings by occupation.

The following summary shows the range of earnings in the four
principal occupations or departments for white and negro women
separately:

WHITE WOMEN

Occupation HichPa;ne- City Loggagm- City

Mark and sort___| $25. 25 | San Francisco..__|| $13. 50 | St. Petersburg and
Tampa.

Press operate____| 21.55 |.____ (o VPR AN 14. 50 | Minneapolis and St.
Paul.

Hand iron__.____ 22.450(c o G Rl 14. 40 | Des Moines.

Flat work_______ 19400 . = o= T ey 11. 20 | St. Petersburg and
Tampa.

Mark and sort___| $16. 15 | Detroit__.________ $7. 30 | Atlanta.

Press operate____| 14. 65 | Chicago________. 7.30 Do.
Hand iron <. - 13590/ [ Bogtone T o i 6. 40 Do.
Flat work_______ i b R 10 (e Lot SO 6. 00 Do.

g
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76 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Earnings of timeworkers and pieceworkers by occupational group.

Comparing the earnings of timeworkers and of pieceworkers in the
chief occupations reveals that the greatest differences were in the
earnings of press operators. Table XIX in the appendix sets forth
the details by city, and in the following summary is given, for each
section, the per cent by which pieceworkers’ earnings exceeded
those of timeworkers:

Per cent by which piesework median exceeds timework median

White women Negro women
Section I~

Mark Flat Hand Press Flat Hand Press

and sort | work iron operate work iron operate
Allsplaces. . L2 X - 13.0 | 14. 8 821|159 | 36.1 9.6 53. 4
Bastemme o Lo 201 172 (T 124 |- 288 KU 6 LE3 00 o L
Middle western.___ _________ 10. 9 9.9(146 | 21.9 || 19.6 4.7 11. 4
Weesterm. L e B taits 2.7 2.4 (121 3 S| et B RN, S
Sotitheryi. L Lo il v ‘ R8s a e L iC esaial 16. 2 2.1 20. 6

‘ 1In this case the timework median is the higher.

Somewhat along the same line is the following, which points out
the city in each section that had the largest number of pieceworkers
reported and compares the earnings of timeworkers and of piece-
workers in the main occupational groups:

Median of the earnings | Per cent
by which
Diecework
City and occupation median
Timework | Piecework tiﬁ;%:?gsk
median
Eastern—Boston (white women):
Markandiaor S menne il 0L s e $15. 60 | $19. 60 25. 6
Hantitirepie SNTELRER L S ST 2 s TS 15. 75 19. 50 23. 8
Plat works Urcne e Sl e o e Cnl IS e 13.°20 IR St
Pfers operate riseie e Bt o L s A 15. 75 19. 90 26. 3
Middle western—Indianapolis (white women):
Maxyk andisortice Wt I 00t T o 15. 00 20. 30 35. 3
|5 6 ars kg TG S 1 e il SIS SN i arehiy sl 1.1 13. 10 18,55 41. 6
Ik s S G T L e e R P e 12. 05 Lol el DB S T
Presg eperatei st Tdorshidy e gl e 14. 65 18. 30 24. 9
Western—Los Angeles (white women):
1 LY T s S e B B S e L of 18. 65 20. 65 10,7
Handiinons Eareeriiadll s or s e o 17. 45 18. 50 6.0
FlchbworkaEEaaionn o b0 Sis LT e 16. 55 17. 30 4.5
Prefgaberates el e Db s L e T 16. 80 18. 70 Tk
Southern—Birmingham (negro women):
Mark atdisont. Sy T s 7. 95 i Pl P
Hondiironesely it vroms e i B O ol S Wl i 6. 90 7. 85 13. 8
Wt vorkaithe ee i Tusadet T = 5ol i e el 6. 40 7. 65 18.0
Bresloperates s s SuSulalet rots 0 s s o 7. 30 ® EIE A

1 Not computed, owing to the small number involved.
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With the higher wage scale of the western cities it is not surprising
that Los Angeles shows the least difference in the earnings of time-
workers and of pieceworkers. Of the four cities having the largest
numbers of pieceworkers, Indianapolis shows the greatest degree of
difference. Only one flat worker, however, was reported on piece-
work in the Indianapolis laundries visited, but Cincinnati, another
central city, had 35 women doing flat work on a piece basis and their
median earnings were 15 per cent in excess of those of the timeworkers.

Earnings and scheduled hours.

That plants with long hours pay no more than do plants with
short hours is an industrial truism. High wages and long hours
seldom are partners. Selecting the scheduled-hour groups in which
the largest number of women appeared in the reports for each city
and correlating them with the median earnings for their respective
classifications brings out something of the relationship of hours and
wages in the present study. The first of the summary tables that
follow is basecf on the earnings of all women, without regard to race,
while the next two are supplementary for the cities in which negro
women represented more than 1 per cent of the number of women
employed.

Median earnings and prevailing scheduled hours, all women

‘ Median Per cent
i Patine Oit + Number of negro

Prevailing scheduled hour: y a‘i?‘;’%‘;ﬁ:h women mmgiﬂ ulg
44 and under 48_____ Providenpe. - oo e 8 $13. 60 290 0.0
¢ boyhas S S el = TS San Franciseo. el L0 e ok 21. 05 1, 255 -0
Seattlent | el il 18. 05 749 .0

Los Angeles_______________ 16. 95 2, 615 .5

Bortlpnds e il e B 15. 35 767 .0

Boston Jis te i Sa e 3 14. 25 935 6. 0

Over 48 and under 50_| Jersey City and Newark____| 15. 55 146 7.5
PR Al N Milwaukee_ . _____________ 15. 70 182 .0
Enieagg o s ool e o Rl 15. 25 376 S0

Indiangpolig. . et S 14. 80 396 2.8

Cleveland, - e =il i i 14. 75 512 20. 3

Minneapolis and St. Paul___| 14. 70 214 .5

Wimoinnatis b Ch A 2T 13. 95 341 - 147

Over 50 and under 52_| Detroit.________._________ 15. 55 414 1:9
Birminghsm - 00 S 7. 40 174 92. 5

Atlayitaiss - 2R PSSR e 6. 35 397 85. 6

Dara. Sutliuivha i s Des Moines__.____________ 14. 70 107 .0
Over 56 and under 58 _ Riehmond________________ 8. 85 220 100. 0
_________________ St. Petersburg and Tampa._| 10. 65 126 83. 3
dackeonyillesit e B 7. 20 209 90. 4

From these figures it is evident that there is little or no relation
between hours and earnings, the factors influencing the medians being
locality and race. The negro and white women’s prevailing hour
groups are correlated with earnings in the lists next presented.
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78 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Median earnings and prevailing scheduled hours, by race

NEGRO WOMEN

Prevailing scheduled hours City %leql(:;;:zign?f N;gllgg;or

________________________ Bogten oot il o Lo la s s e S IR a) 56

Over 48 and under 50_______ Oewelnnd s - c— o7 S0 il 9. 75 198

________________________ Cineimnati. . oo led s b i1l 50

Over 50 and under 52_______ IR taT O D T e e v 6. 05 340

Birmongham o0 Z ot rte 7.25 161

________________________ Indiamapolis=. - T.L_lLi0 g 112046 20
Over 52 and under 54_______ BelFort- Lo nled Go e S 12::50 168 -

1% e e R Ol R (0 ST e i R . e eyt 10. 30 240

Jersey City and Newark______ 12; 50 74

Over 56 and under 58_______ Richmonds 2l e latt Aliaa 8. 85 220

DA st e i ey Jacksopville 0 o iua ST 7505 189
St. Petersburg and Tampa____| 10. 50 105 e

WHITE WOMEN (IN THE SAME CITIES)

s it SRSt LS o Bostof. oo intoanmasas  wols $14. 35 879

Over 48 and under 50.______ Jersey City and Newark______ 15. 70 135

Rictumond =205t 0 0o ) 5

e R Lhigapes i T e e sl h N 16. 90 259

Cleveland .. -0 b s LT 15. 45 408

Cineinati = 15 bt 2 iel ot i 14. 20 291

Indisnapalig) o DL eiiue G U 15. 00 385

Over 50 and under 52_______ Atlante -0 ol 14. 40 67

105 o) § e T oL, S el S 15. 60 409

B Tt e | I St. Petersburg and Tampa_.__| 11.00 50

SRS A e R et TS Birmingham . "o Lol oo 16. 50 31

Jackaonville: =0l sini bt oot o 14. 50 20

1 Not computed, owing to the small number involved.

In Jersey City and Newark and in Chicago, northern cities, the
prevailing scheduled hours were decidedly longer and the earnings
quite decidedly less for negro women than for white women. The
same was true, but to a much less degree, of Detroit and Indianapolis.
It was true of hours in St. Petersburg and Tampa, but here the differ-
ence in earnings was slight. Cleveland and Birmingham laundries
reported shorter prevailing hours for negro women, and here the v
difference in earnings was very great. In the other cities—Boston,
Cincinnati, Atlanta, and Jacksonville—prevailing scheduled hours
were the same but earnings were lower for the negro workers. (See -
Appendix Table XX.) *

Earnings and time in the trade.

How much is experience in the laundry industry worth in monetary
terms to the employee? A normal supposition 1s that experience in
a trade should make workers more efficient and of greater service to

* their employers and that the employees should be rewarded for their
continuance in an industry by increased earnings. In the home
visiting, data on time in the laundry industry were secured, and corre-
lating this with the median of the week’s earnings for the women
supplying this information gives the following tabulation of earnings:
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WAGES 79
Median of the earnings of 1—
‘White women Negro women
Years in the laundry industry Per cent of Per cent of
ncrease increase
Amount %‘;gﬁ%‘;’ Amount | i e
under under
1 year 1 year
Lk Ve I L e oS Ml al el S g el L e T T RS 725 e
teandigndent 2o ke e s o0 SU N DS T 13. 85 7.8 8. 50 17.2
* 2iand underid=) - Vo Tl ks (LU S LG 14. 60 13. 6 8. 90 22. 8
Seomdianiger A i ot o s 2 15. 80 23.0 9. 85 35.9
deandrunderials oo o oo oo L L e 15. 10 17:6 11. 30 55. 9
Biandenndersl@Ne e e Vi Cn IR A E el 15. 50 20. 6 10. 80 49. 0
10drandep 18 20200 o DOGUEIE £ T ENEE 17. 10 33. 1 9. 15 26. 2
e s oreE el Siea, o all e R St 18. 85 46. 7 [ S R e - T

1 Earnings are based on the reports of 1,076 white and 442 negro workers.
2 Not computed, owing to the small number involved.

The median of the earnings of the white women who had worked
from 5 to 10 years in the industry was slightly more than 20 per cent
higher than the median of those who had been in the trade less than a
year, while for the negro women, with a much lower beginning rate,
the median of those who had worked from 5 to 10 years was about
50 per cent above the figure for beginners. Considering the major
occupations on which the white women * were employed at the time
of the interviews gives the following result:

Median of the earnings of white women who were—
Ma;(ﬁ?r:“d Press operators Flat workers Ironers

iy iigdt&lsecrl?undry y Per cent Per cent Per cent, Per cent

of in- of in- of in- of in-

crease crease crease crease

Amount | 08 | Amount |, CHi, | Amount | ey | Amount | iy

for un- for un- for un- for un-

der 1 der 1 der 1 der 1

- year year vear year
Under 1a o SIR60 o oo 2 S13.80 o e P12, 5000 s oo $14.05 |ooo-.
1 and under 2____| 14. 40 6.7 | 14. 25 5.6 | 13. 30 6. 4 () e
- 2andunder 3..._| 15.75 | 16.7 | 15.75 | 16.7 | 13.80 | 10. 4 (e
3 and under 4____| 16.40 | 21.5 | 16. 50 | 22. 2 | 13. 65 9.2 (3 et et T8
4 and under 5____| 14. 50 7.4 16.50 | 22.2 | 14 50 | 16.0 () YR e
5 and under 10___| 17. 50 | 29.6 | 18. 15 | 34. 4 | 14.30 | 14 4 | 16. 10 14. 6
10 and under 15__| 17. 50 | 29. 6 (S) S 14. 50 | 16. 0 (Gl Sl SR EE L
15 and over______ 20.10 | 48. 9 e I L RO, 18. 50 31. 7

a Not computed, owing to the small number involved.
8 Number of negro women reporting is too small to justify similar tabulation.
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80 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

The groups are quite small when separated by occupation and such
figures as the foregoing must be considered only indicative. For the
markers and sorters and the press operators the progression was
somewhat similar, but the increase for flat work, the least skilled job,
with experience of little value, was small.

Earnings and time with the firm.

Information in regard to time with the firm is available for a larger
group, and it has been correlated with earnings for 9,707 white women
and 3,309 negro women. Is it worth more to stay on with the same
employer year after year than to shift around in the industry? Expe-
rience not only adds to a worker’s skill and efficiency in performing
her job but makes her familiar with the standards, policies, and bi
practices of the management, thus increasing her value to the em-
ployer. This should be recognized by an increased wage as an in-
centive to remain. Table XXI in the appendix shows, by section
and city, the per cent of women in each length-of-service group and 2
the median of their earnings. The table following is a summary of
these figures by section only.
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WHITE WOMEN

TaBLE 7.—Median of the week’s earnings according to time with the firm, by section

Eastern Middle western Southern
Median earnings Median earnings Median earnings Median earnings Median earnings
Nurr[]bc. Nun#ber Nunf:bm Number Number
i i firm 0 o o of of
SONp Wi Sip women women PS{ i‘r’f_nt women women Pef .ce_nt women Pe;- cent
report- report- S report- report- g 1’1 o report- tl:)regs]l‘e
ing time ing time Amoint| over ing time ing time cr(;a. ing time A Tahntl oyl
with the with the dinn | With the with the OVET | with the| 4™ e
e Rhn median | “gL i median | "0 median
for under for under for under
1 year 1 year 1 year
Totale. = B T 9,707 1,336 | $14. 7 13.5 4, 455 3, 528 8.6 388 $14.05 15. 6
Undetloysar. . .o Lo 2,972 261 1,637 O30 | ~=36:800 e 137 k0 (il ERER
1 and under 2 years. 1, 808 216 845 658 6.0 89 13. 50 11.1
2 and under 3 years. 1,308 188 532 534 10.1 54 14. 55 19.8
3 and under 4 years_ 795 106 348 305 10.7 36 16. 70 37.4
4 and under 5 years. 694 91 282 299 15. 2 22 16. 40 35.0
5 and under 10 years 1, 439 278 530 597 15.2 34 18. 00 48.1
10 and under 15 year: 418 112 165 130 23.8 11 (€3 NS, (R =
15years and over-__ . o l_li_-o. 273 84 116 68 32.4 5 W ral= S i
NEGRO WOMEN
Fotal—- L s 3,309 {2 R e s RS SRE 1, 262 187 aS1TsROMT = s 1, 965 $7.30 11.5
Under 1 year_____ 1,176 11 (1) 458 1 706 iR e R
1 and under 2 year: 51 10 (1) 230 2 309 7.20 9.9
2 and under 3 years. 450 4 O] 170 3 273 7.66 16.8
3 and under 4 years. 298 i oL e S 92 2 197 7.70 17.6
4 and under 5 years._ 233 9 e A ] 106 2 116 7.5 18.3
5 and under 10 years__ 462 18 JE% U e 185 5 254 9.00 37.4
10 and under 15 years. 110 5 b} e Bl 21 1 83 9.75 48.9
15yearsand over_ ... . o . .. .. 29 2 Tl EPemm ol (e W o oot S ) [ B ) L ST 27 10.15 55.0

1 Not computed, owing to the small number involved.
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82 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

The beginners’ earnings in this table are at a higher level then are
those in the tables on general experience in the industry, probably
due to the fact that many women already were experienced when
they began employment with the present firm.

A progression in earnings is apparent, but it is quite gradual, the
median of all white women who had been with the firm 5 and under
10 years being only $3.35 more than the median of less than a year’s
employment. More than 60 per cent of all the women were in the
groups who had been less than three years with the firm. The in-
crease was a bit faster in the East than in the middle-western and
western sections, and there was a larger per cent of women with
service of five years and over, more than a third of the women having
this record.” In the middle-western section less than one-fifth of the .
women, 18.2 per cent, had been with the firm five years and over.
The higher initial earnings in the West probably are the reason for a
slower progression. The western median is the highest in each
experience group. =

Sufficient numbers of negro women to allow for a calculation of
medians by time with the firm were found only in the middle-western
and southern sections. A slightly smaller per cent of negro than of
white women had been with the firm as much as five years. The
progression of increase for the negro women was greater in the
southern than in the middle-western cities, but their basic earnings
were so low that a small increase had more significance than where
wages were higher.

RATES

What does the laundry industry offer the woman who works full
time? Rates show what the industry expects to pay and they are
the bases of anticipated earnings, although, because of undertime and
overtime, they do not always coincide with actual earnings. Any
marked deviation of earnings below rates usually entails hardship,
especially when the compensation can at best provide only the neces-
sities. On the whole, weekly rates and earnings in the laundry industry
show less variation than is found in industry generally, and many of
the women interviewed said that they preferred a laundry to a manu-
facturing plant because of the steady work and the probability of
looking forward to a definite wage each week. Rates of payment
may be based on time worked, output, or some special system, but it
is not feasible to estimate rates for persons paid by output, and the v
rate figures in this report refer only to data for timeworkers. Rates
for 11,670 white women and 4,203 negro women are included in the
compilations in this section.

Similarly to the general tabulation of earnings, the dispersion of -
rates has been grouped by city in four classes: First, under $10;
second, $10 and under $15; third, $15 and under $20; and fourth,
$20 and over. The distribution of rates by section and city. white
and negro women separately, appears in the table following:
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TA;.%LE 8.—Weekly rates, by section and city

WHITE WOMEN

Number and per cent of women whose weekly rate
was—
All women for
whom ratf:d
: : OED RO HOK $10 and $15 and
Section and city _ Under $10 under $15 under $20 $20 and over
Num- | roi0n/Num-| Per |Num-| Per (Num-| Per |Num-| Per
ber ber |cent | ber |cent | ber |cent| ber | cent
All'plagesl=c o o Jis. el 11, 670 | $16. 50 63 | 0.5 3,500 |30.0]|5997 | 51.4|2110| 18.1
2
FRARMBIAY: -1 ol e e s 1,935 | 14.70 11 .6 1,037 | 53.6 754 | 39.0 133 6.9
Bosten__ti_ -1 ol L 14.70 3 2 680 | 54.4 487 | 38.9 81 6.5
Jersey City and Newark. 15. 45 1 .3 148 | 41.5 172 | 48,2 36| 10.1
Provigenees.tor. cii sl vl 27 | 13.50 T1= 951 209 | 63.9 95| 29.1 16 4.9
" 43.5 | 426| 9.6
50, 4 125 | 22.3
29.0 20 5.1
52.8 5 | 10.5
32.1 5 2.3
52.5 144 | 12.6
27.3 18 3.4
89.2 30 9.5
34.0 28 3.8
65.5 | 1,499 | 31.2
8L1 354 | 17,7
73.1 43 6.5
34.7 931 | 65.3
76.4 171 | 23.6
. 6 32.9 52| 10.7
Agiantes it e ol 167 | 14.85 2| L2 84 | 50.3 68 | 40,7 13 7.8
Birsainghaml - oo 97 | 15.65 5| 5.2 26 | 26.8 49 | 50.5 17120175
Jacksonvillel "L . ..o __ 4 47 1686 §. oo L 19 | 40.4 20 | 42.6 B |- 10
Richmond oo - ..o ... 12 Q) 1|-( 4| () 3| (M 41 (M
St. Petersburg‘and Tampa. .. 161 12,20 25 | 15.5 107 | 66.5 19 | 11.8 10 6.2
NEGRO WOMEN
All places 4,203 | $9.25 | 2,307| 54.9 | 1,535 | 36.6 [ 345 | 8.2 16 0.4
Easten . o e L 221 1.8
Bostom. - 225 508 e s 61 g
Jersey City and Newark = 144 .4
Providegces ot o o ot Y 16
v
Middle western. _..occueeacaann-- 1,498
LB X A R R SICHEY 725
Cincinnati. b 42
Cleveland 2 378
= Detroit - _ H 324
Indianapolis. .. _____.__. ] 28
Minneapolis and St. Paul.___| i &
‘Western—Los Angeles___________ 10
Southern.__- = - .. - 1 2,474
Atianta i S 881
Birmingham 515
Jacksonville______. 340
Richmond. St oo oo i 477
St, Petersburg and Tampa__. 261
1 Not computed, owing to the small number involved, ? Less than 0,05 per cent,
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84 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

At first glance the most striking thing in this table appears to be
the influence of race, almost 70 per cent of the white women having a
rate of $15 and over and well over half of the negro women having a
rate of under $10. A second glance shows, however, that the influ-
ence of locality is even stronger. The omission of the far West leaves
only 50.4 per cent of the white women with a rate of as much as $15
and the omission of the South leaves only 7.6 per cent of the negro
women with a rate below $10. In Detroit 1 in 3 of the negro women
had a rate of $15 or more, while in Providence, Cincinnati, Indianapo-
lis, and Des Moines the proportion of white women with such a rate
also was about 1 in 3.

Minimum-wage legislation.

Minimum-wage legislation has been advocated as a means of keep-
ing wages from falling below a decent subsistence level. In four of
the States in the present laundry study minimum-wage standards had
been set. In Massachusetts the rates specified were $13.50 a week
for experienced women and $11 a week for those inexperienced. In
California there were required rates of $16 a week for experienced
and $14 a week for inexperienced women. In Oregon the compulsory
rates were $13.20 for all experienced females of 18 years and over and
$9 for the inexperienced, and in the State of Washington $13.20 was
required for women in laundries.* In considering the distribution and
median of the rates in the present study it is interesting to bear in
mind the minimum standards and their possible relation and effects.

- It is plain that considerable proportions of women are paid at rates

higher than those required by law.

Rates and occupations.

Of the white women whose rates were under $10 about two-thirds
were flat workers; and of those whose rates were $20 and over, more
than 40 per cent were markers and sorters. These jobs represent the
extremes in the range of rates of the chief occupations of the women
in laundry work. (See Appendix Table XXII.) The medians of the
r]aites in the occupations having 1 per cent or more of the women were
these:

Median of the rates, by occupaiion and section

WHITE WOMEN

Occupation All places | Eastern g&‘zgﬂg Western | Southern
Markoand gort s Sul o sl Batie o $18. 00 | $16. 30 | $17. 10 | $20. 65 $15. 25
it wopk s St RS e 15. 45 13. 50 13. 85 17. 35 10. 85
Starch and dampen____________ 16. 85 15.85 | 15. 80 18. 75 a
Collar or collar starch__________ 16. 65 15. 30 16. 10 19. 90 14. 15
Press operate. - ... o __ | 16. 80 16. 00 15. 65 18. 70 (9)
L nd iron., 0 s G A I | 16. 80 15. 95 15. 50 19. 25 (a)
Mend, seamstress_ ____________ 16. 75 15..25 15. 85 19. 70 14. 15
Bundle, wrap, pack____________ 15. 35 15. 40 14. 95 18. 00 (@)
Borelady. cos it ann SRR -28. 70 22. 80 22. 65 25,15 21. 00
Genenaly 00 0 Bt ey 16. 85 (@) 16. 60 17201 BEch e

e Not'computed, owing to the small number involved.

4 U. 8. Department of Labor. Women’s Bureau. The Development of Minimum-Wage Laws in the
United States, 1912 to 1927. Bul. 61, 1928.
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WAGES 85
Median aof the rates, by occupation and section—Continued
NEGRO WOMEN

Occupation All places | Eastern %ﬁgﬁ ‘Western Southern
Maxle andisort, o0 el B 2 $12.90 1 (O $14. 90 ©) $10. 75
EIatAsyorkeihl Wi & e S, D 9. 55 | $12. 80 2020880 S 5N 6. 85
Starch and dampen____________ 8. 80 ) 3113 ¥ o R T 7.70
Collar or collar starch__________ 8. 60 (1 (e T 8. 00
Press operate__ . _______._____ 8. 70 14. 15 1456 | 7.70
1565 els by s S R S e 7. 90 14. 15 14. 40 O] 7. 40
Mend, seamstress_ ____________ TRV s B e 13. 95 O] 8. 40
Bundle, wrap, pack____________ 8. 45 ) e s 7.70

e Horeledrntalt e Lo D 8 i (AN L L ann S ehidndileiel S B O]
Ggmenalie el e WA e e T {19 ® AN T 6. 65
1 Not computed, owing to the small number involved.

Rates and time with the firm.

Correlating the rate with length of service in the laundry shows
what the industry offers in the way of expectancy of increased earnings
to 1ts women workers.

TaBLE 9.—Median of the rates according to time with the firm, by section
WHITE WOMEN
All places Eastern Middle western Western Southern

Per | Per Per Per Per

cent of cent of cent of cent of cent of
Years with the firm increase increase increase increase increase

s over 34 over : over over 3 over
Median median Median median| Median median Median median Median median

for for for for for

under under under under under

1 year 1 year 1 year 1 year 1 year
Under 1.l Skl B $1a085 |2 $idiso |l Lo iy fain30 [ oo
1and under 2_..__._ 16. 00 4.6 | 14.15 84| 14.90 4.2 | 18.40 5.1 13. 85 12,6
2and under 3_______| 16.70 9.2 | 14.20 8.8 | 1560 9.1 19.10 9.1 | 14.85 20.7
3and under4_______ 17.05 | 114 | 14.75| 13.0| 1590 | 1L.2| 19.30| 10.3 | 16.20 31.7
4 and under 5_______ 17.50 | 14.4| 15.30| 17.2( 16.20| 13.3 | 19.60 | 12.0| 16.85 37,0
5 and under 10______ 18. 05 18.0 | 15,65 19.9 | 17.00 18.9 | 19.80 13.1 17. 65 43.5
10 and under 15_____ TR R T SIS A B T [ e S e
15and over._________ 20:051 1 8100 18:400) - 41.07( " 19,40 (7 857 | s 22.86: [ 80BN Ll T

NEGRO WOMEN

127 (0 1) o B MR SRS oy aie] i e d e BSI BERERER ERRISAR o 0 ST (CR VRN AT R TG e T 6,85 (L0 )
landunder2_._.__.__| 8.56 T & 7.25 5.8
= 2andunder3.______| 9.45 18.9 |- I 7.65 117
3and under 4_______ 8.65 8.8 | it 7. 60 10.9
4andunder5_______| 10.90 | 37.1 |- A 7.75 13.1
5 and under 10__..._| 11.00 38.4 |- o 8.00 16.8
10 and under 15_____ 10. 55 32.7 |- 5 9. 50 38.7
15and over...._.__ TN AT G T TN v T i L T PR B P 2 1 10. 15 48,2

The foregoing summary of rates and time with the firm is based on

the earnings of 7,950 white women and 2,719 negro women.

the rates rising steadily though not rapidly.
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86 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Changes in rates during the year preceding the survey.

A week’s pay roll, one year before the survey, was examined wherever
such record was available and the women’s rates of pay were noted.
Of the women for whom rates at dates a year apart were obtainable,
the vast majority, almost 73 per cent, had the same rate on the current
pay roll as at the earlier date; about 23 per cent had an increase in
their weekly rates and somewhat less than 5 per cent were on a lower
rate. The tendency for negro and white women was the same and
the condition was much the same in all sections except that in the
South a relatively larger number of white women than elsewhere
had received an increase in rates.

Rates and scheduled hours. .
As was found to be true of actual earnings, there was little relation
between the compensation and the hours of work required.

Tasre 10.—Median of the rates according to scheduled hours, by section -
WHITE WOMEN

Over 48 Over 50 Ove{l 52, g
o Under and | and an ver
Section 48 hours(38 bours| 1 5., 150 hours| der |02 hours’ under |74 hours 5
50 hours 52 hours| 54 hours
All places. - coceemooo- $15.05 | $17.85 | $15.80 | $15.20 | $15.40 | $14.30 | $15.30 | $14.20 | $13.55
15.15 [ 14.30 | 16.15 12,55 | 13.55 | 15.75 |-- 14. 55 i
14.95 | 15.40 | 15.25 | 15.35 | 15,65 | 14.10 | 15.56 | 14.45 13.00
Py S 1T e o I IRE RV 0 IRRE YIS s o | QSRS B P | Bt
1AL ) RS e O] O] 14.80 | 15,15 | 14.45 12.25 14.30

NEGRO WOMEN

AT DIEoe8. & savilsanica $12.60 | $13.95 | $9.50 | $12.65 | $7.50 | $8.25 | $9.90 | $11.00 $7.80
AR T e SRR~ o= 13.00 | 13.35 S T P 11.85 ) 13.70
Middle western_ - _..._.._._.| 13.50 (O] 10.10 | 12.90 | 13.95 | 12.60 | 14.10 | 11.70 12, 50
Western . ors Sl Q] e T B =
BOIHeIR L hiote Shn epndenidin FR T R 7. 60 7.25 6. 60 8.00 7.30 7.80 7.40

1 Not computed, owing to the small number involved.

Policies with reference to overtime payments varied greatly.
Most overtime payments where the unit was an hourly rate were on
straight time, with only a few cases of an extra rate such as time and .
a half. Many employers who based their wage payments on a daily
or weekly rate reported the absence of any policy with reference to
payment for overtime, but implied that if deductions were not made
when time was lost because of plant conditions the worker could -
hardly expect to be paid extra for an occasional hour beyond the
regular schedule. In a few laundries a special attendance bonus was
paid if a worker had 100 per cent attendance and no tardiness during
the week. In a number of plants penalties in the form of a deduction
equivalent to the earnings for 15 or 30 minutes or even an hour were
exacted for tardiness. :

The earnings of all women reported are compared with (1) the earn-
ings of those who were timeworkers and (2) the rates of the time-
workers for whom this information was obtainable in Appendix
Table XXIV.
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THE WORKERS

The value of knowing one’s employees has been increasingly
realized during the past 10 years. In 1918 a well-known economist
wrote that management, though constantly improving its nonliving
machines and its processes, was in the grip of tradition in its utiliza-
tion of its living machines.! This “grip of tradition” is weakening
and more and more are employers anxious to know not only what
work is produced but by whom it is done. They have learned that
it does matter whether a worker is native born and speaks English or
is foreign born and does not. One superintendent who was asked
whether he had any preferences as to native or foreign workers replied,
“Well, on a single machine it doesn’t matter much, but if you have to
shift them around to different kinds of work you can explain a lot
better in the English language than in dumb show.” On some work
there is a marked preference for women of a certain age group,
“because they learn faster.”

Not only the employer but the community is interested in learning
about the woman who leaves home each morning and goes out to
work. Is she young? Is she married? Has she children? Why
is she working? These and many other questions are asked because
the public, like the employer, has awakened to the fact that the
worker is a neighbor and fellow citizen and that the old words are
true, “‘For none of us liveth to himself, and no man dieth to himself.”
Therefore, in any study of an industry facts must be given not only
about the plants and their processes but about the workers themselves.

Nativity and race.

In the present laundry survey the large majority of the women
workers were found to be native born. Over four-fifths of the 18,369
women who reported the country of their birth had been born in the
United States. (See Appendix Table XXVI.)

Per cent of the women—
Section Native born
Foreign
born
‘White Negro
Sl etk et S T s e R LR Tl 48. 8 32. 4 18.7
astemaeslate o prn Ll v g daag can L ek 55. 1 14. 4 30. 5
Middlewestern_ - = L=t Lo o Lo SHER S 55. 7 29. 9 14. 4
LT T e g A e SR S S e e R R, 64. 4 .4 35. 2
G A ] ki e et T R e SRR R R SE T S S 13. 2 86. 3 .5

1 Lee, Frederick 8, The Human Machine in Industry. In Columbia University Quarterly, January,
1918, Vol. XX, No. 1, pp. 34,
87
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88 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Among the native-born women the number of negroes was con-
siderable—two in every five women. Taking the country as a whole,
the negro woman plays a far more important part in the laundry
industry than does the foreign-born. This is evident from the
figures of the last occupational census, which showed that more than
a fourth (26.1 per cent) of the women laundry operatives were negro
and 15.7 per cent were foreign born.? . In the present study both
negro and foreign women constituted per cents greater than those of
the census figures. It must be remembered, however, that large
cities only were surveyed in the Women’s Bureau study, and besides
having more foreign-born women than have the smaller cities and
towns included in the census figures they have more avenues of
employment for the white women of native birth. “

In the different sections of the country there was considerable
variation in nativity and race. The States on the Pacific coast had
the highest proportion of native white women and of foreign-born
white; the Southern States had the lowest per cent in each of these *
groups, with negro women forming more than four-fifths (86.3 per
cent) of the total.

The largest numbers of foreign-born women had come from Mexico
and Canada, the countries of origin of nearly 30 per cent (28.2) of all
reporting. The Mexicans were found almost exclusively in the
Western States and the Canadians in the Eastern and, to a much less
degree, the middle-western groups. After Mexico and Canada, Italy
supplied the most foreign born, and women from Germany, Ireland,
and Poland comprised groups of between 200 and 300 each. The
two cities with the highest per cents of foreign born were both coast
cities—San Francisco with 44.9 per cent and Boston with 35.8 per
cent.

Outside of the southern cities, where negro women naturally were
in a large majority, Chicago and Cleveland had the greatest propor-
tions of negro women. In Chicago negroes comprised more than
three-fifths (62.9 per cent) of all the women workers and in Cleveland
nearly one-half (49 per cent). It is of interest to note that the cities
of Jersey City and Newark, combined, although north and near the
seaboard, employed a much larger number of negro than of foreign-
born women workers. °
Age.

The laundry industry has never been considered a young girl’s field e
of employment. The older woman, experienced in housework or for
some time out of industry, is more likely to be found in a laundry than
is the young girl beginning work. In the 1920 census of occupations, |
girls under 20 comprised a fifth (20.2 per cent) of the women laundry »
operatives, while in manufacturing and mechanical industries they
comprised more than a fourth (26.8 per cent) of the women.®? The
contrast is even more striking in the case of the women under 25,
who constituted 36.7 per cent of the women in laundries and46.6 per
cent of the women in manufacturing and mechanical industries.*

In the Women’s Bureau study the largest group of the white women
reported, 27.8 per cent, were 30 and under 40 years of age, and there
was also a large per cent 40 years and over. The extent to which

1 U.'S. Bureau of the Census. Fourteenth Census: 1920, vol. 4, Population, Occupations, pp. 358-3569,
1 Ibid., pp. 378-379 and 394-395,
4 Ibid., pp. 394-395,
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older women are in the industry is illustrated further by the fact that
1,090 women (8.9 per cent) were 50 years and over and 235 women
(1.9 per cent) were as much as 60 years of age. (See Appendix
Table XXVII.)

The age distribution of white women in laundries is in marked
contrast to that in cotton mills as shown in a Women’s Bureau study
a few years ago. There nearly one-half (48 per cent) of the women
were under 25 years of age and about a fifth (19.3 per cent) were 40
years and over.’

In different sections of the country the age groupings of the white
women show some variation. The South had the largest per cent of
workers under 20 years of age and the East the largest per cent of
women 40 years and over. The negro women were, on the whole,
younger than the white women. A larger proportion were in the
groups under 20 years and a considerable smaller proportion were
in the groups 40 years and over.

Per cent of women—

Section Under 20 years 40 years and over

‘White Negro White Negro
AW g pee M SO R e T o 13. 4 15.1 270 12. 0
iEs e r il Gl L0 el el 18 16. 5 32. 3 16. 0
Middletweatern ot 1) 50 e T Y 15; 2 1kifeir 27.2 13, 2
WWo: sernl Iagellilion, = L TcLy - - UV ) Sty o7l AN 27.8 35. 0
ST s hens WL NRIRIES T S e e 18. 8 178 16, 2 10. 8

The relatively higher proportion of white workers than of negroes
40 years of age or more was found in each section except the West,
where very few negro women were reported.

Marital status.

The knowledge of a woman’s maritar status is becoming of more
and more interest to the employer and to all persons concerned with
economic and social problems. For many years the single woman
has had her place in the*economic world. "It has been understood
also that if a woman married and her husband died or left her,

3 naturally she would go to work, wherever she could find a job. But
that a woman with a husband should seek work outside her home is a
more recent and less readily accepted condition. N evertheless,
married women in increasing numbers have had to go to work to
help in the support of their families. In 1890, according to census
figures, the per cent of gainfully employed women who were married
was 13.9; in 1900, 15.4; in 1910, 24.7; and in 1920, 23.° In a study
made by the Women’s Bureau several years ago it was found that
practically all the women who had husbands working contributed
all their earnings to the family.” That there is, as a rule, very real

’ U. S. Department of Labor. Women’s Burcau. Lost Time und Labor Turnover in Cotton Mills.
Bul. 52, 1926, p. 26.
6 U. 8. Bureau of the Census. Fourteenth Census: 1920, vol. 4, Population, Occupations, p. 693.

7 U. 8. Department of Labor. Women’s Bureau. The Share of ‘Wage-Earning Women in Family Sup-
port. Bul. 30, 1923, p, 12,
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90 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

necessity that forces the women to work, whether they are married
or single, is shown by the agents’ interviews with the workers in their
homes and the reasons for working they reported. (See p. 92.)

In the present survey married women were the largest group.
(See Appendix Table XXV.) A summary of the figures by sections

follows.
Per cent of women—
Section Single - Rk Widnrel. pomsatod, o
‘White Negro ‘White Negro White Negro %
All places______ 83.6 28. 9 43. 1 41. 1 23. 3 30. 0
| Hastetn o T ) v 49. 5 43. 4 32,2 40. 4 18. 3 16. 2 5
Middle western_______ 35.1 26. 7 43.0 43. 9 21. 9 29. 5
Western. 2. -losovun 24. 5 DS 49. 0 57. 9 26. 5 36. 8
Bonthert. .o ool a0 38.3 29. 3 33. 8 39. 4 28. 9 31.3

It is probable that this is a slightly lower proportion of married
women than was actually the case, as in the home visits several women
who had reported themselves single on their factory cards admitted
to the investigators that they were married. They were afraid to
let it be known that they were married because there was so much
talk about married women losing their jobs and employment was
necessary.

The census figures of 1920 show & smaller proportion of laundry
operatives who were married women (32.8 per cent) ® than do the
Women’s Bureau figures (42.7 per cent). There may have been such
a change since 1920 but it is much more probable that the census
inclusion of small cities and towns, with fewer opportunities of em-
ployment for women, results in a higher proportion of single women
in laundries.

The largest proportions of married women were in the West and
the lowest in the East and South, while larger proportions of widowed
and separated women were found in the West and South.

Time with the firm. =

There appears to be a fairly uniform opinion among employers
that a changing labor force is not an efficient one. Not only is it
expensive to train new workers but the amount of work produced is
less. Among manufacturing plants in one large city it was found
that every establishment that had decreased its labor turnover
during a year’s time had increased its output.” An analyst of labor
problems says ‘“separations are significant because indicative of causes
of discontent, of low industrial morale, and of defects in managerial
policies.”” 1

One laundry manager went so far as to say that he assumed all
labor turnover to be the fault of management, or at least its concern,

8 U. 8. Bureau of the Census. Fourteenth Census: 1920, vol. 4, Population, Oceupations, p. 693.

9 Fisher, Boyd. Industrial Loyalty. London, George Routledge & Sons (Ltd.). 1918, p. 24.

10 Slichter, Sumner H. The Scope and Nature of the Labor Turnover Problem. In Quarterly Journal
of Economics, February, 1920, p. 343.
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and acted on that assumption. This is a good policy for action, but -
without doubt a certain amount of change is unavoidable and probably
it is beneficial. Nevertheless, any firm or industry in which many
of the workers remain over a period of years can feel that its condi-
tion is to that extent healthy.

According to plant records, about one-half of the white women had
been on the pay roll for at least a year at the time of the survey, and
as many as 39.7 per cent of the negro women had this record. From
cards filled out by the workers themselves more details were obtained
as to length of service in the present place of employment. (See
Appendix Table XXVIII.) From these cards it appears that the

. proportion of white women was greatest in the group of workers who
had remained with the same laundry one and under five years, a little
more than two-fifths (43.1 per cent) of the women being in this group.
Almost as many women (37.2 per cent) were reported as having worked

- less than a year. The majority of these had had less than six months’
experience, this group of beginners comprising 22.9 per cent of all the
white women reported. The long-time service group reported to
have been with the same firm 15 years and over contained less than
3 per cent of the women. This 1s a considerably smaller per cent
than was found in the Women’s Bureau cotton-mill study, where 9.7
per cent of the women workers reported service of 15 years or more
in the same mill.!

Per cent distribution of—

Years with the firm (all places)
‘White women | Negro women

Lt e P Y L B R ) il i LIS IO G e 37. 2 40. 2
s deanciensdis Stas s S Rt Tl i e i i el s e 43. 1 42. 8
giandiunderBlB R or b T T e R R S el 13. 4 13. 1
Ennaamderdlns el 28E - TNICE L SV e e S e s 3.9 3.1
dbrand over s Sd s VTl Ll i T R AT S 2.4 9

The proportion of negro women in each length-of-service group
followed very closely that of the white women. The greatest differ-
ence was in the period 15 years and over, with a smaller per cent of

- negroes than whites; and a larger per cent of negroes were found with
experience of less than a year.

To see a plant in operation is to have a picture of the work and the
conditions under which it is done, but not of the extent to which

“ differences in the woman herself may determine the kind of work in
which she is successful.  If young, does she do certain kinds of work?
If old, others? What are her reasons for working if married and if
single? Has she been doing this kind of work long? Has she tried
other work and does she prefer some kinds of jobs to others? These
were the principal subjects on which information was sought through
talks with the women workers themselves. For this purpose 1,859
home visits were made, 1,322 on white women and 537 on negro.
Occasionally the women were willing to give information on some
subjects and not on all, but that these cases were the exception is

11U, 8. Department of Labor, Women’s Bureau, Lost Time and Labor Turnover in Cotton Mills.
Bul. 52, 1926, p. 99.

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis




92 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

shown by the fact that to the question of age—sometimes a sensitive
point—only 16 white and 3 negro women were unwilling to answer.

Age and occupation.

Four occupations included 86.9 per cent of all the women for whom
occupation was reported; these were flat-work ironing, marking and
sorting, pressing, and hand ironing. (See Appendix Tables XXIX
and XXX.) The largest proportion of young girls, those under 20
years of age, were on flat-work ironing—shaking, feeding, or folding.
This naturally would be the case, as an inexperienced worker usually
is started on this job.

In spite of the fact just mentioned, a rather high proportion of
white flat-work ironers, nearly a fourth (23.9 per cent), were at least
40 years of age. The women marking or sorting had the largest pro-
portion of workers in the middle group, 20 and under 40 years. This
work probably is the most popular of the four jobs, whether due to
the work itself or to the higher pay that generally accompanies it.
Hand ironing is an old occupation for women, so it was not surprising
to find that nearly one-half (46 per cent) of the white women in this
occupation were 40 years and over. Only 6.2 per cent of the girls
doing hand ironing were under 20. About three-fifths of the white
women on presses were 20 and under 40 years, with a considerably
larger group 40 years and over than under 20.

Per cent of women—

Number of
women reporting

Occupation i Under 20 years ‘ 20 and under 40

years 40 years and over

White | Negro | White | Negro | White ’ Negro | White | Negro

Marking and sorting__| 245 ‘ 42 | 14.7

\ 167170, 21081 OIS 52 | Nt 95

Flat-work ironing_____ 507 } 222 1 21.5|23.9| 546 | 68.0| 23.9 81

HAFeRR o o R 189 80 [111.1°1°10.0 | 59. 3| 83. 8 14296 6.3

Hand ironing.. - /" 161 125 6. 2 8.8 |47.8 | 69.6 | 46.0 21. 6
11 woman.

The negro women had about the same proportions as the white in
flat-work ironing and in pressing, but comparatively few were markers -
and sorters and a larger proportion did hand ironing. The age dis-
tribution was quite different for the two races, the white women having
considerable proportions at least 40 years of age, while only among
hand ironers were any considerable number of negroes as much as 40. »
The proportions under 20 years of age were fairly alike for the two
races, but only in one occupation—flat-work ironing—was the
number of negro girls significant. Of the middle group—20 and under
40 years of age—a much larger proportion of the negroes than of the
white women were under 30

Reason for working.

The question “Why are you working?” was answered in various
ways by 1,315 white women visited in their homes, but in 91.7 per
cent of the replies necessity was the reason. (See Appendix Table
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XXXI.) Usually the response was brief—“Because I have to”—
and then more details would be given, such as “I have only myself
and I must live,” or “I have children and no husband and what else
can I do?” Even with the remainder of the reasons given, it is a
question whether some of them might not be classed as necessity
rather than choice. Such answers as “To pay doctor and hospital
bills,” “To educate the children,” “To save for the future” might
properly be classed under necessities and not luxuries. A very small
number of women—26, comprising only 2 per cent—were working
quite frankly for extras, including cars, and another 26 reported that
they worked because they wanted to and were “used to it.”

- All the single women, with one exception, were working to support
themselves or to support themselves and help their families. A much
larger proportion, 72.4 per cent, were working solely for their own
support than were working for themselves and others, although the

S latter group comprised more than a fourth—27.4 per cent—of the
single women. Most of the widowed, separated, and divorced women
also showed support of self and families to be the reason for their
working, but a smaller per cent than of the single women were working
for themselves only and a larger group had dependent families. Over
one-half were working for their own support, and 45.2 per cent had
family responsibilities.

The group of married women gave far more reasons why they
-were working, but the pressure of actual need, as shown by the
reasons, was almost as great as among the single women or the group
without the husband. More than a third (36 per cent) of the married
women interviewed reported quite simply that they were working to
support themselves and their families, and another 10.1 per cent
were working for a temporary need, such as the high cost of living,
or to pay accumulated bills, to educate the children, or to keep up
payments on the house or furniture. The largest group, however,
stated that they were working because of failure on the part of the
husband. In the largest proportion of cases (18 per cent) the hus-
band’s work was slack or not steady and the woman’s earnings were
the source of the steady family income. Another reason probably
connected with the industrial situation was that the husband was out
of work. Slightly less than a tenth of the answers gave this as the
cause. A larger proportion of answers than those giving ““out of
work,” as a reason, laid the necessity to the husband’s incapacity
through illness, accident, or old age.” Of 495 women, 64 (12.9 per
cent) were supporting or assisting with the support of their families
with the husband unable to work. In a study made several years,
. ago of the woman worker and the disposition of her earnings, the

following sentence was one of the conclusions reached: “In general,
women are wage earners not only for their own entire support but to
meet a very definite responsibility as sharers in the support of others
or the maintenance of higher standards of living in their families,” 12
The truth of this statement, as applied to laundries, is illustrated by
the fact that 9 of every 10 married women reported that they were
working to help in the support of their families.

The reasons for working given by the negro women were very similar
to those given by the white. No single women reported any other

127U, 8. Department of Labor. Women’s Bureau. The Share of Wage-Earning Women in Family
Support. Bul. 30, 1923, pp. 21-22,
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94 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

reasons than self-support or support of self and family, and the same
was the reply made by all the widowed, separated, and divorced
negro women with the single exception of a woman ‘“‘working from
choice.” Married women comprised a rather larger proportion of
the negro women than they did of the white, but over three-fifths
(61.8 per cent) were working to support themselves and families. A
considerably smaller per cent of women referred to the husbands as
the cause of their working, whether incapacitated, out of work, or
working short time. A smaller proportion of negro women than of
white reported working for a definite object, such-as buying a home or
furniture or saving for the future, and none said they were working
to educate their children. With the negro woman, as with the white, ~
the need of support for herself or herself and family was the principal
reason for her working.

It would be reasonable to suppose that when a married woman, or
one that had been married, was working to help support her family, -
that family would be composed of young children. It was surpris-
ing, therefore, to find that only a little more than two-fifths of the
white women who were married and less than a third of those living
apart from their husbands reported any children under 14 years of
age. (See Appendix Table XXXII.) More of the married women
than of the widowed, separated, or divorced had children under 14,
and a considerably larger proportion of the married women also had
more than one child (21.3 and 11.4 per cent, respectively). More
than 68 per cent of those who had been married and 58 per cent of
the married women had no children under 14.

The proportion of married negro women who had children under 14
was a little over one-third (34.1 per cent), and the per cent was about
the same for those women who at some time had been married. A
slightly smaller proportion of women had more than one child under
14 years in the married group than among the widowed, separated,
or divorced, and the proportion of such women was about a sixth of
all the negro women who were or had been married—somewhat above
the proportion of the white women with a similar marital status who
had more than one child under 14.

Time in the trade.

The laundry industry is one that requires considerable skill in
some of its occupations, but in others a few weeks will make a fairly
good operator. Kven in work where skill is required, such as hand
ironing, in many cases a woman’s experience in the home makes her
already trained when she applies to the laundry for employment.
Because of this, women of all ages who have never worked outside
the home turn to the laundry for work. If a woman finds it neces-
sary to work only every now and then, the laundry is available even
though she moves from city to city, and its work continues year in
and year out.

The woman who has once done laundry work is reasonably sure of
a job if, after several years at home or engaged in other kinds of
work, she wishes to return to the laundry. It is not surprising, then,
to find a considerable number of women whose experience in the
industry extends over a good many years. (See Appendix Table
XXXIII.) Even the fact that 15.4 per cent of the 1,296 white women
reporting in the present study had worked off and on in laundries for
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15 years or more does not give a fair picture of their length of service.
The laundry industry has grown rapidly in the past few years.
From 1925 to 1927, according to census figures, the number of laundry
employees increased by 19.7 per cent.”® Therefore, when the propor-
tion of employees with long years of service is figured on totals that
include large numbers of workers added recently because of industrial
expansion, the employees of long standing do not show the important
part that they actually play in the industry.

More than one-half of the white women interviewed had an over-all
period of less than five years, and this large number may indicate a
growth in the industry. If absences of three months and over are
considered as separations from the industry the proportion of women
actually at work for long periods naturally is less than when such
absences are counted as time lost. Only 7.8 per cent of the white
women reporting had actually put in 15 years or more of work, com-
pared to twice their number who had worked off and on during so
% long a period. Nevertheless, it is interesting to find that half of the

women with an over-all of 15 years or more actually had worked for
15 or more years and that they constituted nearly a sixth of all the

workers.
Per cent for whom time specified was—

Years in laundry industry Actually : Actually
Overatlt | WA W0|  Gugr s | worked (623

reporting) reporting)
Endemilpasiinier sl Gaar b e 16: F 19. 3 154 2167
learndounderde i o g ool 38. 3 45. 3 46. 3 52, 6
Bratd mmderd Qs e v rag 21. 8 20. 8 25. 3 19. 4
A aad - under oo 0T Tl 6. 9 8.6 4.8
s o ver (e eI FE A E 15. 4 7.8 4.4 126

1 Period elapsed since entering laundry work.

The majority (55.1 per cent) of the white women had an over-all
of less than five years, but those who actually had worked less than
five years constituted nearly two-thirds (64.6 per cent). As before
suggested, this very large grouping of women with less than five

“ years’ experience probably indicates the growth of the industry,
though very much the same proportion of women in all the various
Women’s Bureau studies combined have reported less than five years
in their respective trades.!*

. Naturally, more women had begun laundry work as much as 10
years before than had worked continuously in the industry for as
much as 10 years, and the number of women who had actually
worked less than 5 years is greater than the number with so short an
over-all period.

Negro women have much smaller per cents than white in the group
with service of 15 years or more. Women who had worked oft and
on during 15 years or more comprised but 4.4 per cent of the negro

13 U, 8, Department of Commerce, Census of Commercial Power Laundries, 1927.. News release.
Feb, 25, 1929.
1 Unpublished data compiled from Women’s Bureau bulletins,
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96 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

women compared to 15.4 per cent of the white women. Conversely,
the proportion of negro women with experience of less than five years
is greater than the proportion of white women.

Work experience.

It has already been seen that an over-all period in one industry of
a number of years may include months and even years not actually
employed at that work. During these periods of absence the worker
may be in her own home, busy with household duties, or she may
be employed in other industries. Two-thirds of the 1,322 white women
interviewed had, at some time since first going to work, done other
work than laundering, and about 1 in 5 had been employed in more
than one other industry. (See Appendix Table XXXIV.) The .
largest number of white women (21 per cent) reported having worked
in manufacturing establishments and about a tenth (10.7 per cent)
had been in domestic service. Sixty-four women (4.8 per cent) had
worked in stores, and smaller numbers in hotels or restaurants and >
offices or professional work.

The 536 negro women reporting showed a larger per cent than did
the white who had worked in other industries besides laundries. Four
of every five women had worked outside of laundries. The largest
group had been employed in domestic service, these comprising more
than two-fifths (43.5 per cent) of all the negro women reporting.

A third of the white women and a fifth of the negro had worked
solely in laundries, but many of these women had worked in more
than one establishment.

The reasons for shifting from one job to another may be grouped
under three general headings: Personal reasons, such as illness, mar-
riage, or home duties; industrial reasons, such as insufficient earn-
ings, too long hours, slack work, or discharge; and general reasons,
such as weather, or strike. (See Appendix Table XXXVI.) The fol-
lowing brief summary of the principal industries classifies the reasons
for leaving jobs given by the white women interviewed.

Separations of white women from—
Type of reason for leaving Domesticand Hotels and
498 OE‘}‘?‘E’;&?&%{;{T peorg(l)l;lsglusgrn\:- ilr\{lga?.;uz{;agégg. Stores (151 restaurants
Tations) 1ce1é3;?§;(sz§) b rations) separations) (sg%ig;g?-
NUMBER
Peradnalel - oL g 781 208 256 75 101 |
Imdnigtrial S FL etiteess 302 147 362 74 101 %
General _ . ____oo-__ 74 3 6 2 2
PER CENT
Personals oo 2in sy 67. 5 58. 1 41. 0 49.7 49. 5
Industrial .. ________ 26. 1 41.1 58. 0 49. 0 49. 5
General. [ .-~ ... 6. 4 .8 1.4 1.3 1.0
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The reasons given by white women for leaving other laundries
show that much the highest per cent had quit for personal reasons,
and this was the case, though to a less extent, of domestic and per-
sonal service. Of the other three groups, stores and hotels and
restaurants show that practically the same proportions of women
had left for industrial and personal reasons, but almost three-fifths
of the women who had been in manufacturlng had left for reasons
connected with the industry.

Certain special reasons within these groups stand out prominently.
Among personal reasons for leaving work, marriage and change of
residence were very important in each mdustry group. Of the
women who had been in domestic and personal service, more than a
fourth had left because of marriage; of those in laundries, about a
fifth had left because of change of residence.

“Earnings insufficient” and “laid off” were the two principal
causes of change under industrial reasons. The former was most
prominent in laundries, and more women had been laid off in manu-
facturing establishments. Certain reasons that were not especially
important in all industries combined were important in a single in-
dustry ; for example, “dispute’ in laundries, ““no work” in domestic
and personal service, and “work too hard” in hotels and restaurants.
Nearly one-third (31.9 per cent) of all the reasons given for leaving
work in hotels and restaurants were “work too hard,” ‘“hours too
long,” or “dissatisfied with conditions.” Under domestic and per-
sonal service the two industrial conditions “hours too long” and “no
work’” comprised nearly a fifth of the reasons given, while under
manufacturing ‘“laid off” and ‘“insufficient earnings” were more
than one-fourth of all the reasons given.

Type of work preferred.

“All work carries with it mental and physicar reactions, and it
is the nature of these reactions which make work a pleasure or a
burden,” was said by a man experienced in handling thousands of
workers.'s

The truth of this statement is apparent, and the question as to the
nature of the reactions is the first step in throwing light on the subject.
In order to do this, information must be obtained from the worker,
and this was one of the subjects taken up with the 1,859 women,
white and negro, in the home visits.

= As has been shown, the majority of women had not confined them-
selves to one kind of work. They had gone from one industry to
another, and in many cases the same woman had had experience in
family, hotel and factory work as well as in laundnes An effort
‘ was made to find out, as a result of each woman’s experience, how
other work that she had done compared with what she was doing in
alaundry. (See Appendix Table XXXV.) A preference for laundry
work as contrasted Wlth that in other industries was expressed by
587 of the 740 women, in 14 different cities, who stated their prefer-
ences for one kind of work or another. These 587 women not only
reported a greater liking for laundry work but, in all but 9 cases,
stated why they prefeued it. Reasons for their preference were

15 8cheffel, Carl. The Mental Hygiene of Industrial Workers. In Journal of Industrial Hygiene,
September, 1920, p. 182.
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given also by 121 of the 153 women who preferred other jobs to laundry
work.

About three-tenths (29.9 per cent) of the women preferring laundry
work gave as their major reason “better hours”—better, that is,
than those they had found in domestic and personal service, hotels
and restaurants, stores, factories, or cleaning office buildings. Tt is
especially interesting to find so large a group preferring laundry work
because of better hours. For years the Iaundry industry has struggled
to combine the service demanded by the housewife, which was to send
her work to the laundry on Monday and have it returned promptly,
with keeping an even flow of work for the employees each day through
the week. In a report made of laundries in a large city in 1916
the following general statement is made of conditions then existing:
“An outstanding feature of the study of the laundry industry is that
both men and women work long hours for three or four days a week
and then there is a let-up for the remaining days of the week. The
physical examinations proved that these long days often strain the
health and vitality of the workers beyond the power of recovery
during the shorter days.” 1

From the emphasis by the workers in this study on the better
hours in laundries it would appear that excessively long daily hours
early in the week had been eliminated, to a considerable extent, and
a better distribution of the work had been accomplished.

Better pay was given as a reason for preferring laundry work in
something more than a quarter (26.8 per cent) of the answers.
About half these replies were from workers who had been in factories
and a little more than a fifth were from those formerly in domestic
and personal service. Other comparisons were that laundry work was
easier, the comment of a good many women who had been in fac-
tories, restaurants and hotels, and domestic service ; it was steadier,
especially so in comparison to factory work; it was cleaner than
factory and domestic work; and in the opinion of a considerable num-
ber it was likely to have better working conditions—including such
factors as constant standing, temperature, contact with the public,
working alone—than other places where they had been employed.

Explanations or additional details of the expressed preference
frequently were given. The question of “better pay’’ often was
coupled with that of shorter hours and no Sunday work when compared
with domestic service or restaurants and hotels, and the late Saturday
evening work was mentioned as against store work. Some rather
surprising reasons were given; for example, that of the woman who
preferred laundry work to domestic service because she did not like
“working in water all the time” and of the women who preferred
a laundry to a cotton mill because “hours were shorter and it was
cooler.”  Both restaurant work and stores had the disadvantage
to some and the advantage to others that clothes were important
and you “had to meet the public.” In general, the women pre-
ferring laundry work seemed to believe that the hours were better
than in domestic work, in hotel and restaurant work, and in some
cases in stores; that the pay was better and steadier than in factories
and domestic service; the conditions of work were less hard than in

16 Harris, Louis I., and Swartz, Nelle. The Cost of Clean Clothes in Terms of Health. New York City,
Department of Health, [1917.] p. 65,

Digitized for FRASER
ttp://fraser.stlouisfed.org/

ederal R




THE WORKERS 99

factories; and unpublished details show that it was less confining
than domestic service and hotels and restaurants.

Another side of the picture is given by the women—one in five—
who preferred other work to that of laundries. It must be remem-
bered that all women from whom answers were obtained were at
the time of the interview at work in laundries. Undoubtedly this
would weight their replies, to a certain extent, in favor of laundries,
and women disliking laundry work probably would be found in
greater numbers in other industries. The largest number of those

. stating reasons for preferring other work gave ‘““better pay” as
their reason, and most of these comparisons were between factories
and laundries. Working conditions in other industries were pre-

- ferred to those in laundries in a number of cases and most of these
were in favor of factory work. “Better hours,” the most important
point expressed in favor of laundries, was mentioned by very few
women as a reason for preferring other work to that in laundries.

- Some of the women said that pay was better in restaurants than
in laundries, because meals were supplied, and the same reason, with
lodging sometimes mentioned, was given for preferring domestic service
to laundry work. Several women preferred factory work because
it was cooler and because they could sit at their work, and others
preferred store or restaurant work because they liked meeting the
public and could wear better clothes. Perhaps t{e oddest preference
was expressed by the woman who favored the position of attendant
in an insane asylum to work in a laundry because it was “less
monotonous and more restful.” On the whole, “better pay,” especi-
ally in factory work, was the most important reason given for pre-
ferring other work to that in laundries.
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102 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

APPENDIX A.—GENERAL TABLES

TasrLe I.—Dry-bulb reading near presses and flat-work iromers, by outside
temperature

Number of dry-bulb readings near presses and flat-work ironers

Num- that were—
ber of
Dry-bulb temperature out | dry-
of doors ;_t;gl(})_ 55° and| 60° and| 65° and| 70° and| 75° and| 80° and| 85° and 90° and
ings | under | under | under | under | under | under | under ovg
5 80° | 85° | 70° | 75° ) B0° | '&5% | “gq® &
5 1 AU s S 672 1 v 46 196 256 128 33 5

52 and ander10%. ...l ol o
10° and under 15°
15° and under 20°
20° and under 25°
25° and under 30°

30° and under 35° 2
35° and under 40° 3
40° and under 45°___ 4
45° and under 50°_ 8
50° and under 55°___ 3 56 48 16
556° and under 60° 1 25 39 10
60° and under 65°____________ 28 54 26
66°and under 70°. . _..._-._ 1 22 10
70%snd under 78% .o o0 Lo 3 15 15
75° and under 80°___.__._____ 2 11 25

80P and over. ... . poiiaos

TasLe IL—Wet-bulb reading near presses and flat-work iromers,
temperature

by outside

Number of wet-bulb readings near presses and flat-work

Num- ironers that were—
ber of
Wet-bulb temperature out of doors gﬁ%
read- |90° and| 55° and| 60° and| 65° and| 70° and| 75° and 85° and
: under | under | under | under | under | under 2
e R B R e e

10%andunder 16% 1 poy o Sriaie fhy
15° and under 20°. . _
20° and under 25°__ _
25° and under 30°__ -
30° and under 35°. ..
35° and under 40°___
40° and under 45°___
45° and under 50°. . _
50° and under 55°_ __
55° and under 60°.. _
60° and under 65°__ .
65° and under 70°___
70° and under 75°. . _
B and ever. D ol e ot e
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APPENDIX A— GENERAL TABLES 103

TasrLe IIT.—Wet-bulb reading near presses and flat-work ironers by dry-bulb
: reading

Number of wet-bulb readings near presses and flat-work
ironers that were—

o
Dry-bulb readin L
g read- | 500 andl 55° and| 60° and| 65° and| 70° and| 75° and| 85° and
IDES | under | under | under | under | under | under | under
B5% 60° 65° 70° Yo 80° 90°
LR 1) NS S At T MR 703 14 85 281 227 82 13 1

a52and under80° . L oo o
60° and under 85 - .. ...
65° and under 70°__
v 70° and under 75°
75° and under 80°_ .
80° and under 85°_ _ .. .o
85% and nnder90®-c_ L -t oo o
S0 andioser s L e

TaBLE IV.—Relative humidity near presses and flat-work ironers, by dry-bulb
reading

Number of cases where relative humidity near presses and
flat-work ironers was—

Total

Dry-bulb reading i
ber of | 15 and | 20 and | 25 and | 30 and | 35 and | 40 and | 45 and | 50 and

cases | under | under | under | under | under | under | under | under

20 per | 25 per | 30 per | 35 per | 40 per | 45 per | 50 per | 55 per

cent cent cent cent cent cent cent cent

55° and under 60°.._ ...
60° and under 65°_

65° and under 70°__
70° and under 75°_.
75° and under 80°__
80° and under 85°__
85° and under 90°__
90 andlover. = o n L Ll

Number of cases where relative humidity near presses and flat-work
ironers was—Continued

Dry-bulb reading 55and | 60 and | 65 and | 70 and | 75 and | 80 and | 85 and | 90 and | 95 per

under | under | under | under | under | under | under | under | cent
60 per | 65 per | 70 per | 75 per | 80 per | 85 per | 90 per | 95 per and
cent cent cent cent cent cent cent cent over

55° and under 60°

60° and under 65°__ S 2
656° and under 70°__ - 9
° 70° and under 75°__ - 27
75° and under 80°__ A 51
80° and under 85°__ ! 18
85° and under 90°____________ 3

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis : ,



104 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TasLe V.—Impression of agent as to temperature near presses and Mlat-work ironers,
by dry-bulb reading .

Number of cases with dry-bulb reading as specified
where temperature seemed—

Total
Dry-bulb reading mrlmber
of cases
Comfort- , Very
Cool able Warm |- oorm Hot

556° and under 60°

60° and under 65°_
65° and under 70°_
70° and under 75°_
75° and under 80°_

80° and under 85°_ S
85° and under 90°_
g0%andamder 9520 L0 i Tl
TasrLre VI.—Scheduled weekly hours of laundries in other Women's Bureau surveys, >
by section, State, and date of survey
Y
Number of establishments and number and per cent of
women whose scheduled weekly hours were—
Total number -
reported
48 and under Ozgﬁg g4nd 54 and over
Section, State, and date of
survey e i
i Women ‘Women Women
| Estab- Estab- Estab- Estab-
lish- |Women| lish- lish- lish-
ments ments Num- Per |ments Num-| Per |ments Num-| Per
ber | cent ber | cent ber | cent
All places.. ... 1266 | 8,959 67 11,401 | 15.6 112 13,933 | 43.9 108 (3,625 | 40.5
$ Ll o R NSRS .Y 119 71, 10; 5 108 | 9.8 10 | 467 | 42.2 6| 532 | 48.1
Rhode Island, 1920____ 4 166 2 50 | 30.1 1 67 | 40.4 1 49 29.5
New Jersey, 1922______ 110 745 3 58 7.8 6| 327 | 43.9 3| 360 | 483
Delaware, 1924 _______ 5| {1 L S [ S 3 73 | 37.2 2| 123 | 62.8
North Central_.._...__..__ 166 | 2,312 23 | 480 | 20.8 240 |1,542 | 66.7 91 290 12.5
Ohior1099 7l S e e 124 1, 060 91 230 (21.7 19 | 830 | '78.8 |----. [ B N (PP
HHnols, 1hpe. oo el 142 | 1,252 14 | 250 | 20.0 321 | 712 56,9 9 200 | 23.2
Bouth Central ... . ... . 1731 2,035 10 | 286 | 14.1 21 507 | 24.9 50 (1,242 | 61.0
Arkansas, 1922, ... 119 363 2 30:URE 1 B 3.0 17 | 322 | 88.7
Missouri, 1922 _ | 22 965 3| 175 | 18.1 6 292 | 30.3 13| 498 | 51.6
Oklahoma, 1924 132 707 5 8L [ 115 14 | 204 | 28.9 20 | 422 | 59.7 -
BonthRern. — 5 fees 1108 | 3,505 29| 627| 15.0 41 1,417 | 40.4 43 (1,561 | 44.5
Georgia, 1921 8_________ 14 350 3 29| 83 5| 129 | 36.9 6 102 | 54.9
Kentucky, 1921 5 17 522 3 91 | 17.4 9 | 283 | 54. b 148 28.4
Maryland, 1921________ 117 693 9 103 | 14.9 9| 578 | 83.4 1 12 a5
South Carolina, 1921-22_ 13 233 1 26 | 112 5| 103 | 44.2 7] 104 | 44.6 »
Alabama, 1922 _____ 17 467 8] 219 | 46.9 6| 151 (323 3 97 | 20.8
Mississippi, 1925 it 3 112 263 3 30 | 11.4 3 49 | 18.6 9 184 70.0
Tennessee, 1925 18 977 2 29| 3.0 4| 124 | 12.7 12| 824 | 84.3

1 Details agegregate more than total, because some establishments appear in more than 1-hour group.

? Includes 1 establishment (32 women) that worked every other Sunday, alternating weeks of 51 hours and
5714 hours.

8 Bxclusive of Atlanta,

Digitized for FRASER
http://fraser.stlouisfed.org/
of St | guis




TasLe VII.—Scheduled daily hours of laundries in other Women's Bureau surveys, by section, State, and date of survey

& Number of establishments and number and per cent of women whose scheduled daily hours were—
=) Total
= nu_mbea Over 8 and O d Over 10 and
%] reporte ver 8 an ver 9 an ver 10 an
~3 Under 8 8 under 9 9 under 10 10 under 11
©  Section, State, and
I date of survey
= Women ‘Women Women ‘Women Women Women ‘Women
T’ Estab- Estab- Estab- Estab- Estab- Estab- Estab- Estab-
lish- |Women| lish- | lish- lish- lish- lish- lish- lish-
| ments ments |Num- Per |ments Num-| Per [ ments [Num-| Per (ments|Num-| Per |ments|Num- Per |ments|Num-| Per |ments|Num-| Per
o0 ber | cent ber | cent ber | cent ber | cent ber | cent ber | cent ber | cent
All places...__.. 1273 141 4,862 | 52.6 44 (1,709 | 18.5 43 1,438 | 15. 6 1 12| 0.1
Hastorn ot e 19 10 | 599
Rhode Island, 1920__ 4 2 93
New Jersey, 1922____ 10 5| 433
Delaware, 1924 ______ 5 3 73
North Central_._______ 167 8| 234 9.8 11 301 ; 12.6 35 |1,474
Ohio, 1922 __________ 24 3 111 |10. 5 4 128 | 12.1 17| 821
Illinois, 1924 . ________ 143 5 123 | 9.3 74 173 | 13.0 18 653
South Central...______ 76 3 161 | 7.3 3 68| 3.1 70 11,979
Arkansas, 1922 % 19 1 S Ui I8 By e el B BT e T 18 346
Missouri, 1922_ § 25 1 92 81 1 51| 4.5 23| 995
Oklahoma, 1924_ % 32 1 62 [\ T4 2 17| 2.4 29 | 638
Southern..._...__.____ 111 2 62|17 10 | 301 85 26 | 810
Georgia, 1920 and
S T S 15 i 13| 3.3 4 [ 106
Kentucky, 1921 ______ 17 5 30| &7 6
Maryland, 1921______ 20 2 5.3 5
South Carolina,
B0 L v o 13 il 1.2 4
Alabama, 1922_ 16 4 8. 1 3
Mississippi, 1925_ 12 1 3.7 4
Tennessee, 1925..____ 18 i

1 Details aggregate more than total, because some establishments appear in more than 1 hour group

2 Includes 9 women in 1 establishment having a 5-hour day on Monday.
3 Includes 11 women in 1 establishment having a 5-hour day on Monday, 18 in 1 establishment having a 7-hour day on Friday, and 22 in 1 establishment having an 8-hour day

on Friday.
4 Includes 5 establishments working 8 to 9 hours on Monday and 1 establishment working 9 hours on Monday and Tuesday
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106 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TasLe VIII.—Scheduled Saturday

Number of establishments and number and per cent of

women whose scheduled Saturday hours were—
Total number

reported
None Under 5 5 and under 6
Section and city
‘Women Women Women
Estab- Estab- Estab- Estab-
lish- 'Women| lish- lish- lish-
ments ments |Num-| Per |ments|Num-| Per |ments|Num-| Per
ber | cent ber | cent ber | cent
Allplaces. .l i 1288 | 19,461 36 [1,084 | 5.6 50 12,111 | 10.8 80 (5,159 | 26.5 -

Hastern. oo oo oo saaanot 151 | 2,738 71 -143| 6.2 20 (1,055 | 38.5 15 | 867 | 31.7

Boston == = et s ades 130 | 1,546 10 | 501 | 32.4 9| 572 | 37.0

Jersey City and Newark. 11 645 612212 | 32.9 3| 176 | 27.3

Providenee. ... .. 10 547 4| 342 | 62,5 3| 119 | 21.8

L 4

Middle western._.__.______ 1125 | 7,720 25 | 962 [ 12.5 57 (3,884 | 50.3

Clhipago. oo s -l oo L5 121 1,741 2 35| 2.0 2| 115] 6.6 10 | 867 | 49.8

Cincinnati- o 114 3 37| 6.3 3 45 | 7.7 8| 440 | 75.0

Cleveland____ o 16 | 1,074 4| 219 20.4 1 34| 3.2 11| 821 | 76.4

Des Moines. - 4 16 o T (R SR IR 1 TR IS 00 g DRl R i, 18 ATl K i T

Detroit.._____ | 120] 1,648 13| 470 | 28.5 5| 133 | 8.1 6| 429 | 26.0

Indianapolis. = 12 95 2 21 2.2 3| 3807|3820 5| 512 | 563.4

Milwaukee ~tuf V1S 4 3.9 5 40.5
Minneapolisand 8t. Paul | 123 1 3.2 5 8

Western <t .= . 200 - ¢ 65
Los Angeles..._..._____._. 21
Portland._.___._ 3 12
San Francisco._ k 17
Seattle . L.l 2 15
Boubhern =t s o an i 1 47
vlanta- Lo et ek e 112
Birmingham 111
Jacksonville_ . 6
Richmond o 6
_____________________ 112

1 Details aggregate more than total, because some establishments appear in more than 1 hour group.
? 9 women in 1 establishment had a Saturday never exceeding 2 hoursand no work on Saturday in summer,
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hours, by section and city

107

Number of establishments and number and per cent of women whose scheduled Saturday
hours were—Continued

6 and under 7

7 and under 8 8 and under 9 9 and under 10 10
‘Women ‘Women ‘Women Women Women
Estab- Estab-| Estab- Estab- Estab-
lish- lish- lish- lish- lish-

ments | Num-| Per |ments| Num-| Per |ments|Num-| Per |mentsNum-| Per |ments|Num-| Per

ber | cent ber | cent ber | cent ber | cent ber | cent
26| 1,668 8.1 19| 1,440 | 7.4 72| 6,135 | 31.5 21 11,383 | 7.1 71 581 3.0
x 5 279 | 10.2 3 137 | 5.0 1 118 | 4.3 L v G R SR T el e

3

8

3 4 . .

1 42 | 4.9 3 276 | 32.0 3 217 | 25.2 2| 120 ] 13.9 2| 169 | 19.6
1 371 9.2 1 i 1 56 | 13.9 3| 253 | 62.8
1 86 | 17.2 2 o R A et C G P e e
2 118 | 21.4 1 4| 144 | 26.1 1 69 | 12.6

¥ 62 women in 1 establishment occasionally worked longer but never in excess of 6 hours.

146 women in 1 establishment worked alternate Saturdays of 7 hours,
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TasLe IX.—Scheduled lunch period, by section and city

Number of establishments and number of women whose scheduled lunch period was—

Total number re-

—
o
oo
ported 20 minutes Over 30 and under A5 mintites Over 45 minutes 1 hour >
Section and city 45 minutes and under 1 hour [e23
Estab- Estab- Estab- Estab- Estab- Estab- g
lish- ‘Women lish- ‘Women lish- ‘Women lish- ‘Women lish- ‘Women lish- Women <
ments ments ments ments ments ments E
Adloplneegcr 00 o« Car o Wl s ey 1289 19, 529 176 12, 292 2 257 32 2, 360 4 336 76 4,284 ©
ReriogntdistEbution. —c=hc L o i ool el i T00805 - et 829 s o =k et e 12 Tl e N e j il e S Rl 21.9 =]
Erstopn e 8wt i Do s e 51 2,738 4 e AT e SRR 10 695 1,795 E
Boston s oo oo o L 30 1, 546 2 7 2 515 31812 .Of
Jersey City and Newark 11 645 1 2 129 496 2
Prowigenes- - .. . . 10 1 1 =
TELT T RS G S 1196 | 7,787 7 &
=
(815 G D B S e S S I e S () RS X7 0 (R i [ e v v e i e T e el w
IR e e e b2 SR o - e SRS SRS s s e R S e e T S B Mt Sy S e o e IR TR A .
LG L BN FE S S S o SR S R AL 17 Bl R ) O SRR (RS = = - it s U e O e [ e S S S R I i S Rl et
16z oy Dottt o St i S BReE  SRCEI Bl B 6 Z
T e R ST NG N L S 20 =)
Ihdianabolise - I S5 o e 12 =
Nittwanakee - Lt el e e 13 s}
Minneapolis and St. Paul ________________________ 24 935 =
G o el SR S e A A N L 65 5, 582 E
L T e e Sl B N RS Mol SO SN T 21 2, 629 s
Portlgnd- ... ... .. 12 769 o
San Francisco....___ 17 1,434
Seattle. ... 15 750 E
Southern._ 47 3,422 2
P DT R e LR e IR R e | 12 1, 106 é
1ES T T T b el 0L S T Aot R S 11 862 o
Jacksomvalle: - ool Ll Lol e 6 403 =
Bichmond . o e 6 500
St. Petersburg and Tampa.__.____________________ 12 551 Q
=
(773

1 Details aggregate more than total, because 1 establishment appears in more than 1 group.
2 59 women in 1 establishment had a half hour on Friday.

3 50 women in 1 establishment had a half hour on Monday and Saturday.

4 A half hour on Saturday

51,182 women in 12 establishments had a half hour on Saturday
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TasLE X.—Scheduled rest period, by section and city

Number of establishments and number of women having—
Total number : : .
having a rest 1 rest period 2 rest periods
period
Section and eci . : : 10 minutes Duration not
ity Total number 10 minutes 15 minutes 20 minutes Total number aash reported
B o | P o | RS | o | e o | B wom.| Bl | wom-| Bt wom-| Se | wom.
ments £ ments o ments on ments i ments £ ments 1oy ments L ments an
20 e B e el SRR SRR MR 32| 2216 28 1,934 13 1,133 12 629 3 172 4 282 3 220 1 62
Bercepb aistiibution oot i e T TESL T e fl s ol 000 1= s = S Y [k o R Qoo e 1000 = TR - Silie 2.0
LT G e S RS R S 12 966 11 788 5 466
Bagbone = S ks 9 612 8 434 3 188
Jersey City and Newark__ 1 139 i 139 1 2139
Providence .- ________ __ . - ___ 2 215 2 215 1 139
Middle WeStern . - oo e ocomememat e 17 815 14 711 6 324
Ehitaen =l e S 2 99 2 99 1 65
Cincinnati__._._____ o 1 15 1 35 o e
Cleveland.._.______ = 2 143 1 1920l L sei g
Detroit_-__ = 2 130 2 130 1 90
Indianapolis_ = 1 23 1 23 1 23
Milwaukee__ - 7 204 6 275 3 146
Minneapolis and St. Pa g 2 111 il C U e e S
‘Western—San Franeiseo. .- oo ... 1 154 1 154 1 L5 20 S M e e Rl Sl e e N e e e
Bomthorn .. .o s el e 2 281 2 281 1 189 1 {2l WSl ] || R D T I SR (RS e et [BI mel
Bichmendoo e oov . ey Sissl ol 1 189 1 189 1 0+ o NS S R e e e PO e | I e i 5 S R e S SR
St. Petersburg and Tampa____________ 1 92 1 P EE AR e dlcn 1 A e el RSt 8 U S M e e LTI e e e
147 women in 1 establishment had 10 minutes on Monday. 2 In June, July, and August only, : 3¢¢5 or 10 minutes if they care to take it,”
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TasLe XI.—Hours actually worked, by section and city

Per cent of women who worked during the week—

Number of ;
b dunder | 3 der | 36 and und
. ; porte . . 30 and under 3 and under 6 and under | 39 and under | 42 and under
Section and city Under 30 hotrs 33 hours 36 hours 39 hours 42 hours 44 hours
White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White | Negro
LU 0 SRR U Sl T B e E R 10,680 | 2,144 4.3 6.2 1.8 1.8 1.2 2.5 2.2 3.8 7.6 7.6 4.9 5 0
7 OV e OO e R N I LS A S N RS B 1, 597 103 4.8 2.9 1.6 3.9 13 30T 2.0 10.7 7.3 | 7.8 8.1 17
2y ol S I RN S ECRR S SR AR I 1,102 44 SORlCe .8 6.8 Th e 235 E S E R B 7e 2.3 ] 20.5
Jersey City and Newark._ 181 45 11.6 6.7 5.0 2.2 SR 26.7 4.4 24.4 17.1 15.6 3.3 6.7
Pogardemeasna e ¥l L e e 314 14 s ] (S STEE e lmsad ol LT Ps L | e BBl =t i e
3, 908 1, 189 4.4 6.8 e 1.6 2.3 L5 3.4 4.5 Tk 10.3 Ay 5.0
648 4.6 6.3 1.1 .6 .5 b 19 2.5 2.8 4.8 3.2 9
4 Sl [oeSade st 1 L el .3 O] Y 1 ) B T 5.1 {1, 3.8
223 i g 9.0 Ll 1.8 1.6 1.8 5.6 10.3 14.8 22.9 14.6
________ 3 SRR S 5.6
289 4.0 Z 13.8 12.2
24 6.8 115
........ 3.9 9.6
1 3.7 5.0
9 4.1 .0 Q) 5 Iy 40 EREERRIE
9 4.3 7
= 3.5 . 9
3.0 .2
fie | .6
4.0 .0 3.4 3.0 4.3
T e e e B LR SRR Ry S D 26 1a%ilic., 20 . . 8 5.6 1.5 95T
Birmingham.__ 66 T G ST : .5 ) 55 | 15 .3
Jacksonville_ 2 90 ) o BT o LSS e o e Mt T B B S SCey  a ) 50 (8 N B s 2.2
AR L I s 1 o L 7o LR . o ey ) ety 6.3 (1) 0P e 20.3
St. Petersburg and Tampa 106 182 6.6 3.8 Si8 i s 19 3.3 11.3 1.6 2.8 4.9 1.9 3.3
1 Not computed, owing to small number involved.
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ttp://fraser.stlouisfed.org/
ederal Reserve Bank of St. L.ouis i 2 X x

SYANTOM NAWOM HITHIL ANV SHIMANAVTI J0 XHAYAS V. (L



Per cent of women who worked during the week—Continued
: : 44 and under Over 48 and Over 50 and Over 54 and 60 hours and
Section and city 48 hours 48 hours under 50 hours 50 hours under 54 hours 54 hours under 60 hours over
{
White | Negro | White | Negro | White | Negro | White | Negro [ White | Negro White | Negro | White | Negro | White | Negro
p L g o3 €7 i e SRR R OO R R 18.2 6.5 4.6 6.1 7.4 v/ 21.1 0.7 3.6 ny 12.1 0.5 f i o &

Wstornfigiee s el il L e ] 26.5 D e [ e 27| o7 R e T P e e 5

o e L R 27.6 halie i e R 5 2

Jersey City and Newark__ 6.1 2L ceer AT O S SRR 2.2 =

Providence. 34.4 1.3 (O] O i (O LA 2.1 =]
Middle WeStern . ..o oo 8.5 el I me e ns| v}

()31 0 S e et S o S LB 9.3 Gt 6.3 37.5 13.3 16.8 b

Cincinnati.- 26.7 210y 0 ISt PR AL A 4.3

Cleveland. 26.3 5.1 9.0 17.1 20.6 5.2 I

Des Moines. 2.2 A he [ o S D 47.2 {ep)

Detroit ... 17.1 19.9 5.9 6.0 2.8 16.2 =

Indianapolis. 11.6 17.3 25.0 A T 4.7

Milwaukee______-__.____.. 39.4 10.4 B p.f N R el 2.1

Minneapolis and St. Paul______________ 10.8 -0 ] L e aia L 41.1 =]
W BRtARR =S O e s o Ny 15.7 il ] U A [ 16 L (RS0l (el e i) e e R i (SERRIRORUN, et ;

Los Angeles._. =

Portland._ - >

San Francisco_- o)

(S0 [ e S S T A (e R 8 |

=

TRV e i e Ul e R e e R | 0 S e ol sl T w

o T T e e e NI SO T,

Birminghami sl o -

Jacksonvillp.._ il ... .

Richimene -~ =5 00 2 ot

St. Petersburg and Tampa..

1 Not computed, owing to the small number involved.
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TasLE XII.—Week’s earnings, by section and city ':
WHITE WOMEN o
b
Number of women with earnings as specified in— w
g
? Eastern section Middle-western section <
Week’s earnings E
All ;
Minne-
places Jersey Provi Cincin: Cleve Des Indian: Mil. apoli; =
: = : > - 2 ; - Mil- polis
Total Boston %é&gﬁg dence Total | Chicago nati land Moines Detroit apolis | waukee a%d uSJt. =
C e
=
14,104 2,306 1,423 365 518 5, 692 746 539 608 238 1,245 900 529 887 Z
$16. 10 $14. 50 $14. €0 $14. 80 $13. 65 $14.75 $16. 65 $14.05 $15.25 $14.00 $15.35 $13.45 $14. 65 $14.10 =)
LEf3Ts L i R T S SO S e v 2 1 5 O RS e St T e e Sy e alee e e 1 ot e e o E
$1and under $2___ ... 110 40 11 | 5 2 i 17 4 i 1 1 3 alii 4 =
$2andunder$3___ " 7_ 78 14 7 3 4 32 7 1 4 3 4 5 2 6 A
$3andunder $4_________________ 56 12 € 1 5 26 2 3 e R 3 12 1 4 b
$4andunder $5.________________ 47 8 4 oy EeE 26 6 5 1 1 2 4 3 4 2
$5and under $6._________________ 82 11 5 ‘3 3 37 8 2 4 3 6 S el AT 7 o)
$8and under $7_ - ... _._______ 81 19 9 B 6 36 4 3 4 B 4 10 3 4
$7and under $8_________________ 85 16 10 4 2 49 5 2 3 3 9 12 8 Z g
$8andunder $9.___.____________ 144 28 14 6 8 76 13 9 1 2 8 24 8 5
$9 and under $10-- _____ ________ 211 45 29 4 12 104 8 13 7 2 19 32 13 10 =
$10and under $11._______________ 427 93 44 8 41 27 18 19 20 22 36 68 15 29 =1
$llandunder $12_______________ 545 16¢ 93 34 39 290 19 56 30 6 50 61 25 43 <
$12andunder. $13_ ... ____.___ 1,135 276 146 30 100 704 38 62 72 41 110 179 44 158 s
$13and under $14_______________ 1,207 312 220 38 54 654 46 0 86 31 94 74 84 149
$14 and under $15_______________ 1,358 288 190 52 46 749 49 g 43 33 208 103 89 147 =}
Slsand ander $I162: ... ... ... 1,360 259 170 49 40 721 96 60 92 43 202 42 120 E
$16and under $17_____._________ 1,772 209 131 39 39 530 Vi 42 62 15 144 68 46 6 =
$17 and under $18. = 1,164 131 82 20 29 332 55 22 37 12 95 36 44 31 Z
$18 and under $19-- = 1,040 i) 74 18 19 298 69 9 40 7 68 44 32 29
$19 and under $20- S 2 61 35 6 20 165 29 18 22 3 38 17 16 S
$20 and under $21_ 2 703 72 40 18 14 208 62 16 24 2 49 19 19 17 o
$21 and under $22_ 2 396 44 30 4 10 76 23 12 (e MO o 12 14 b 5 =
$22 and under $23 _ o 118 39 26 8 5 82 27 5 (o) PO S e 23 8 7 4
$23 and under $24 _ 164 18 14 1 3 57 ) g PSSRSO ) A 17 4 3 <
$24 and under $25_ A 155 10 7 1 2 35 b BERE Coe 2 1 4 11 2 2 =]
$25 and under $30_ 5 482 32 21 2 9 122 36 8 18 3 30 14 8 5 n
$30 and under $35_ Y= 85 14 8 3 3 32 13 4 15 MR 5 3 4 1
$35 and under $40_ 23 4 1 2 it 1 SRSl (£ S Sl o R S
fandiover el N S el e e e S e e el e i R R R el e S e e S A e
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v
Number of women with earnings as specified in—Continued
Western section Southern section
Week’s earnings .
San : ; St. Peters-
Los Port- Birm- | Jackson-| Rich-
Total Fran- Seattle Total | Atlanta | . % burg and
Angeles land Siseo ingham ville mond Tampa
Total .- 5, 564 2,613 768 1, 434 749 b
R o e o i $17.90 $17.00 $15.35 $20. 70 $18.05 -
L05ETe 5 Ak T A T N R R T 4 3 1 Efj’
Saitnder 820 Lo T ooty et e 10 7 S RS 2
T L T (e R e R e SR L e S el P 31 19 3 1 o
Sgandsandensl o e s 15 Uy e 7
L T SRR P S L S R 12 5 3 3 E |
ShiaRdEgner ST e e Y R E A 30 15 2 3 1 |
SHandamgerdn (- Co Lo i s S e 20 10 4 2 >
SeoRdERdgER R L L s e el SR N 135 2 6 2 |
SVapdamdar 80 - o D oo o o MR e ai el o ol 34 22 6 2
S andinnddratn ol A0 S L TSel B e e S 21 8 8 8 Q
Si0andander Sl Lol Ll NTE o S 54 33 9 6 =
Sliand omder@io. o s L sl o 49 23 13 3 1 zZ
L L L e e 74 - 25 33 11 =
SiaandEnderdide - LT o 207 116 74 11 E
LS YO T e T et et S8 I RIS SO o R 282 85 159 9 29
SisandunderSi6-- - o S e el S Bl 319 93 182 20 24 Et
$16 and under $17__ i 999 850 37 33 19
$17 and under $18 - 675 343 51 46 235 =
$18 and under $19__ 602 349 39 46 168 =
S10.andmndergen oo L T T 591 114 32 392 53 o
$20 and under $21 399 162 17 165 55 E
fldandunder$ess T oo e s 272 68 6 168 30
S99 aidiinder 931 - e SR : 282 74 10 176 22 %
$23 and under $24_____ 4 85
$24 and under $25______ - 107
Sehmnd uder 30 . - [ o e Il e e 316
$30 and under $35______ s 38
$35 and under $40____. 4 - 14
R e ) o) e I T R SR s A el I L S B e U 3
—_—
(=
w
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TaBLE XIE—Week’s earnings, by section and city—Continued

NEGRO WOMEN

Number of women with earnings as specified in—Continued

Eastern section Middle-western section
‘Week’s earnings
All =~
Minne-
places Jersey i pos Sl z ] e # :
Total | Boston |Cityand E;gz; Total | Chicago C;]:.;ctlin (ﬂ;‘g" M]gfrfes Detroit I;S‘;{ljzsl Ml}ig:u aggxlils
Newark St. Paul
2 I Sl S
M ediied s e s D
i e

$land under $2____________
$2 and under $3.___________
$3 and under $4.
$4 and under $5-
$5 and under $6._

10 and under $11
11 and under $12__________

12 and under $13__________

13 and under $14__________

14 and under $15__________

15 and under $16._________

16 and under $17__________

17 and under $18__________

$18 and under $19__________

19 and under $20. . ________

$20 and under $21.

21 and under $22_

$22 and under $23.

$23and under $24_______________
$24 and under $26__ .. __________
$25andunder$30__._.__________

SUAMHOM NEWOM UTHHI ANV SHIMANAVT 40 ATAYAS V. FIT
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Number of women with earnings as specified in—Continued

‘Western section Southern section
Week'’s earnings g

St. Peters-
burg and

Los | Port- | Son Birm- |Jackson- | Rich-
ville Tampa

Total Angeles 1and Fran- Seattle Total | Atlanta ingham ErE

Il T e Tl O BRI S e e ol Aol 16 s LREe i e B 2, 876 940 742 352 477 365
0,5 70 O L T SRR ok v R W, SR 20 SIS R $17. 50 SIZS0:0 o Pl $7.15 $6. 45 $7.00 $6. 80 $8.20 $9. 80

Ssandilmder sy, o . oo ) anl
Siandandende | oo Nl
$8 and under $9._
$9 and under $10_____

10 and under $11._______

Tlahd aider 28 >0 T e o e

B TR et D R e e M R

ISandaimaderGie = o - o L Ll

14 andander $18. . - Lo o D LE 0T STie o e
ibandipnderiSi6. . illul oo e L ilo i s

thiBa e Baa oty o1 i b A A SR e T
isndeatiderGI8el Do Lt iRt TR

iBsndaader S . o L LT s

10 sndden s, . oo sl el

20 and under $21________

21 and under $22________

22 and under $23________

SRNAORAOE S, | L e i h e s i i

atandiunder $26 0 - - L .

2 andtmadengale i o d oo e L gl

SHTIVL TVHEINID—V XICNHTIdV

1 Not computed, owing to the small number involved,

GII
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TasLe XIIL.—Median of the week’s earnings of undertime, full-time, and overtime workers, by section and ctty :
(=]
Number of women and their median earnings where week worked was—
Total for whom time worked b
was reported
Less than scheduled hours Scheduled hours More than scheduled hours {CDI
Section and city Y : i
White women | Negro women || White women | Negro women | White women Negro women | White women | Negro women =
>
Median Median|| \r.. |Median| - |Median Median| nr.... |Median _ |Median| Median
NI;LIF- earn- Nl;gl?. earn- l\-gezl? earn- l\gle? earn- Ng’;f" earn- I\tl)le? earn- N&? earn- N{;gf' earn- %
ings ings ; ings ings ings ings ings ings B
LT R e e S 10,678 | $16.30 | 2,144 | $10.45 || 4,229 | $14.15 1,116 | $10.25 | 5,361 | $17.80 622 | $10.25 1,088 | $15.85 406 | $11.80 g
Heslerp L o A 1, 597 14. 50 103 12.85 395 12.00 52 11.15 | 1,101 15.05 47 13.80 101 15. 65 4 (©) g
BORORG e LT sl S e e 1,102 14. 65 44 | 13.45 247 12. 20 6 0] 828 15. 15 38 13. 60 27 s i s Y AN Al Gl THenel © =
Jersey City and Newark 181 15.00 45 | 11.10 89 12. 50 42 | 11.00 49 g 7 Ly ICHRIEAIIS S ORe Sa o 43 16. 40 3 ) E
ERORYORN0B e oo s i 314 12.95 14 O] 59 | 10.65 4 (O} 224 13.90 9 @) 31 12.80 1 ) »n
Middle western_ _ . _________&.____________ 3, 906 14.70 | 1,189 12. 25 2,122 ) 13.60 727 11. 50 919 15.90 247 12,75 865 15.75 215 12. 85 ;
g Ll e T T T 571 16. 95 648 12, 20 116 12. 00 339 10.70 234 17. 60 160 12.55 221 17. 60 149 12. 85 e
Cincinnati_______ % 368 14. 20 4 (1) 189 12. 90 4 1 by R ¢ 5.2 RS SN ORE v il T SRR R L
Cleveland. . _______ o 554 15.25 223 11. 80 359 13. 90 120 10.15 136 16. 00 85 12 75 59 16. 75 38 12.15 =
Des Moines_ R Sl (e e Sy B SR o
Detroit____ 4 896 15. 00 289 12. 55 654 156 16. 60 16 16. 60 g
Indianapolis_ - 440 A 240 129 | 13.50 11 ) =
Milwaukee. _.___________ 2 386 317 RE IR 0. =31 ) Ve ek e ST
Minneapolis and St. Paul _____________ 602 234 256 | 14.50 i ) |
Ly RIS AR | AR b e g 1, 644 58 k LoRe el ] [ SR g
Los Angeles 620 2| E
Portland _ ___ 467 27 16. 65
San Francisco 417 16| 22.75 s ‘
Seattle. _____ e s 140 13 0] 3
Southern____ 4 o om 68 64 | 13.85 =
AU et B i 26 8 10 ) E |
Birmingham_ 66 5 17 | 1815 = |
Jacksonville_ _ 2 2 w»
Richmendi. o .- o 1 1 \
St. Petersburg and Tampa 106 52
1 Not computed, owing to the small number involved.
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Tasre XIV.—Eztent of undertime, full time, and overtime, by section and city

Women who worked during the week—
Woln\;lellgnPee;o(;fted Less than scheduled hours Scheduled hours More than scheduled hours
Section and city
Number Per cent Number Per cent Number Per cent
White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White | Negro b
7
AdNPlgroRT N s f e D e R 10,678 | 2,144 | 4,229 | 1,116 39.6 52,1 5,361 622 50. 2 29.0 1,088 406 10. 2 18.9 E
1N S e SN i RS e e R L e 1, 597 103 395 52 24.7 50. 5 1,101 47 68.9 45.6 101 4 6.3 3.9 =
EBESERFPE e - e 1,102 44 247 6 22.4 13.6 828 38 75.1 86.4 b7 L L £ R g
Jersey City and Newark_ 181 45 89 42 49.2 93.3 N pras I DR m 43 3 23.8 6.7

Bropidencercorat Lo N st e Do N e 314 14 59 4 18.8 ) 224 9 71.3 ) 31 1 & ©) >
Mindlaswbebernis i oi. 3ol b e Gt s e e 3,906 1,189 | 2,122 727 54.3 61.1 919 Q'
R R NG A e B S e L et e L 571 6§48 116 339 20.3 52.3 234 =
Cincinnati__.... 368 4| 189 4| 54| O 152 z
Cleveland..._.__ 554 223 359 120 64.8 53.8 136 =
Des Moines_____ - [l i ) I e o P 7 =
Deiroibe oo s 896 289 654 253 73.0 87.5 86 >
Indianapolis_ 44 2 240 11| 54.5| 458 71 =
Milwaukee_____.________ SBE o s s 3 g I O ) TR B 3
Minneapolis and St. Paul 602 1 234 oo S G R 112 g
WesteriE e b et o 5 s L et el 4,974 9 1, 644 2 33.1 (] 3,272 E
TiosrARCeleR e as e a e & e IS D ol ety L SRR RS 2,484 4 620 2 25.0 (3] 1, 862 ®

Portland___... - 646 |-coo oo 467 i e 52

San Francisco. =i s 8 s S S 1,001

SRRt et L [ EE e . ] IO e 357

e e e e R T £ 201 843 68 335 33.8 39.7 69

26 144 8 61 30.8 42.4 8

66 363 5 59 7.6 16.3 44

2 90 2 32 (O] SbaBl-
1 : 57 ™) e G R e R
106 182 52 126 49.1 69.2 7

41T

1 Not computed, owing to the small number involved.
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TasLE XV.—Week’s earnings of full-time workers, by section and city

WHITE WOMEN

Number of women with earnings as specified who had worked the firm’s scheduled hours in—

‘Week’s earnings

Eastern section

Middle-western section

All 2

pilces T | provi Cincin-| C1 D Tidta] M- | Spae

ity rovi- . Yincin- | Cleve- es ;. | Indian-| - | apclis

Total | Boston and dence Total |Chicago nati land |Moines Detroit apolis |waukee [and St

Newark Paul
i T R SR e e s i X e e 1,101 112
Per cent of total number reported. - 68.9 14.0 18.6
Median oldheearnings. .o o o . . il e oo $15. 05 $16.65 | $14.60

$7 and under $8_____

$8 and under $9__
%9 and under $10__
10 and under $1
11 and under
12 and under
13 and under
14 and under
15 and under
16 and under
17 and under
18 and under
19 and under
$20 and under
$21 and under
22 and under
23 and under
24 and under
25 and under $30

igitized for FRASER
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Number of women with earnings as specified who had worked the firm’s scheduled hours in—Continued
‘Western section Southern section
‘Week’s earnings
L San F Birming- | Jack St
08 an Fran- irming- | Jackson- ich- ersburg
Total Angeles Portland |~ ;o0 Seattle Total | Atlanta bt ille hond P

Tampa
52 1,101 357 69 17
9.5 69. 8 70.0 34.3 30.8 16.0
$18. 00 $21. 10 $18.45 $15. 55 ) $14. 25

10 andander §11 . .ol

EEVE ot £ 100 5 b e e S

12 andandens1s . .. . Lol

13 and under $14._ . oo
Hand wnder $16. . ool i l.aomlk
Iandtintlerbit. o . i
e annder §17. .- . o oS el e
17 8nd pnAer G18. ... ol il ienaen
19andunder$19_« . ... L. ..o "
19 and under $20. o .o L oo L
[ aad tihder S ot o JC ) s
et and tntepsael oo 1 T el
2Zandunderd®s: . .. . -
b andunden$d. - c e
$2tand uander$25. .. coonoiiiienas

$30 and under $35_
$35 and under $40_
b2 LR W S e S o ST T R S0

SHTAVL TVHENTD-—V XIONHZIdYV

! Not computed, owing to the small number involved.

[
[y
Ne)
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TasLe XV.—Week's earnings of full-time workers, by section and city—Continued

NEGRO WOMEN

Number of women with earnings as specified who had worked the firm’s scheduled hours in—

Eastern section Middle-western seetion

Week’s earnings

Jersey
City
and

Newark

Cincin- | Cleve- | Des ‘Detroit Indian-| Mil-

Boston Chicago land |Moines apolis [waukee

Total._ ... 9 20
Per cent of total number reported 29.0 5. 86. 4 = 20.8 o 9.1 |_ 6.9
Medinsofsheearnings. |~ ) . $13. | $12. . $15. 55

$4 dnd under $5

$5 and under $6.__ _
$6 and under $7___
$7 and under $8___
$8 and under $9___
$9 and under $10__
10 and under $11_
11 and under $12___
12 and under $13___
13 and under $14_
$14 and under $15_
15 and under $16._
16 and under $17___

UUICES B RN R T

1 Not computed, owing to the small number involved.

SUANHOM NEWOM UITHL ANV SHIYANAVTI 40 AHAYAS V (§
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Number of women with earnings as specified who had worked the firm’s scheduled hours in—Continued

Total_---
Per cent of total number reported
Median of the earnings. ...

S ‘Western section Southern section

& ‘Week’s earnings A

E’g ; z rin. | SEEE
Los an Fran- Birming- | Jackson- ich- | tersburg

l Total Angeles Portland clict Seattle Total | Atlanta Yot villa o and

CTQ Tampa

<o

44 and under $5._-
b5 and under $6. - oo e ees
andiantier T oo e
7 and under $8__
$8 and under $9__
$9 and under $10_
$10 and under $11
11 and under $12__________

S andunder SI3. - . ool oS
Bandander sl oo ot Sl iiruaien
14 and under $15__._____..

15 and under $16__
16 and under $17__
T and Rder $18. L cincsns it sk o 2t wip st e i
18 and under $19__________._..
19 and under $20._ ...
320 and under $21__ ...
22 and under $23._. ...

SHTIVL TVHENED—V XIANHddV

1 Not computed, owing to the small number involved.

—t
B
[u—
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TaBLe XVI.—Week's earnings, by occupation

WHITE WOMEN

-
N
DO
> |
Number of women earning each specified amount whose occupation was— » |
Num- [ g
Week’s earni < Starch Blons | fanr | Cettae| & 5 |
S earnings women . arc! Tess | tain ollar | Bun- 3 =
ro o | o | M| S | PG| P ana | S| (G MO0 o | e | | cnn| omer
2 was| amp-| bler |. iron an an- ar | wrap, |
sort wash o ironer| ate iron | ket |starch| pack stress o
dryer =
i ‘ B |
)
12 316 30 | 5,296 | 1,711 | 1,883 74 &3 290 172 362 178 221 93 13 67 d ‘
Per cent, distribution_ i 21.2 0.2 *) 2.3 0.2 38.5 12.4 13.7 0.5 0.6 2.1 1.3 2.6 1.3 1.6 0.7 0.1 0.5 I
AodiRi- £ .t 0 ST e : A 5 () |316.55 |$16.65 |$14,.55 ($16.70 |$16.€0 |$14.65 |$15.75 |$16.30 |$15.20 [$16.35 $16.20 ($23.70 |$18.85 ® $16.25 (=} !
JALeT I SRS e T - 2 Al ) SR S E :
1 and under $2_ i (i R TS = |
2 and under $3_ ¥ 3 3 ® |
$3 and under $4_ & Sl e e b |
b4 and under $5___ = /| AR B S 2
$5 and under $6__ - 6 1 =)
56 and under $7___ s T ) I (P
7 and under $8___ k o TSGR R SO =
8 and under $9___ o 1Bt as]
$9 and under $10__ , 21 DyfeEe ol =
10 and under $11_ 2 40 3 =
11 and under $12_ 2 44 4 =
12 and under $13___ Z 91 9
13 and under $14___ = 125 7 g
14 and under $15___ - 195 11 1 (=}
15 and under $16_____ = 201 4 1 2
$16 and under $17_____ & 258 8 =
$17 and under $18_____ ¥ 168 4 Z
18 and under $19___ s 184 6 E ‘
19 and under $20_ 3 81 6 =
20 and under $21_ 3 92 1 o
$21 and under $22_____ 2 62 2 =
22 and under $23_______ 2 131 1
23 and under $24_______ 2 24 1 Q
$24 and under $25_______ o e R S O =]
$25 and under $30___._ _ i, [ 3 R »
$30 and under $35_______ 0 7 I, S
$35 and under $40_______ Jl I ELVSEN o S
$40andover.._____.________________ o) B ] [ B
igitized for FRASER
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NEGRO WOMEN

Total o -z-- SR
Per cent distribution__
149 V0 T i T e R, UL

$4 and under $5__
$5 and under $6..
$6 and under $7_.
$7 and under $8__
$8 and under $9__
$9 and under $10___
$10 and under $11
$11 and under $12
$12 and under
$13 and under
$14 and under
15 and under
16 and under §
17 and under
18 and under
19 and under
$20 and under
$21 and under
22 and under $23
$23 and under §
$24 and under $25

$25 and under $30._____

2, 367
47.3

o

Digitized for FRASER
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1 Less than 0,05 per cent.

? Not computed, owing to the small number involved.
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TaBLe XVII.—Median of the week’s earnings, by occupation and by section and city
WHITE WOMEN

Number of women and their median earnings where occupation was—

All
Cur-
Section and city yolen Starch Press | tain |Collar| Bun- .
ported | B Ly e F o s work | opers | Hend AL o — Gen- | Fore- | Shirt | Clean | Other
was! amp-| er B Iron an an- | collar | wrap, era. y A
sort wash o ironer | ate iron | ket |starch| pack stress |

drier \
|
|

—t
[ \]
=~
b
é}
d
o
o]
All places: E
Number of women______________ 113,748 |1 2,014 33 12 | 316 30 | 5,296 | 1,711 | 1,883 74 83| 290 1172 | 362| 178| 221 93 13 7 o ‘
Median earnings________________ $16.05 |$17.35 |$15.30 | () |$16.55 |$16.65 $14.55 $16.70 81660 $14.65 |$15. 75 [$16.30 [$15.20 [$16.35 $16.20 [$23.70 ($18.85 | (9) | $16.25 %’ |
Eastern: 7 | i =
2,302 [ 421 5 4 daslic 1,038 | 323 | 209 30 10 56 23| 53| 18 51 10 3 6 g
$14.50 [$16.20 | () (G 7| $13.10 ($16.35 ($15.80 |$14.00 | (2) |$15.30 [$13.75 '$14.75 $13.50 [$22.80 | (2) @ ® @
i >
1,421 | 286 3 4 A e 604 | 214 | 128 6 6 33 10| 43 12 B 3 4 Z
$14.60 |$15.85 | () (¥ [$16.65 |_._____ $13.30 [$16.55 ($15.85 | (2) @ [$15.39| () $14.85| (2 [$22.60 |.______ ® 0} g
365 ] O 3P o 222 49 1 2 6 4 ‘ _______ 2 5 ¢y R S =
$14.80 [$17. 60 @ $13.85 |$16.25 ($15.40 | " _ ® ® i TS B ® ® @R e ned E
516 91 (| EREEpn Rl e 212 6% 56 24 3 17 9 10 3 i ML 2 ;
$13.65 $16.55 | () |--lolo ¢ 60 ERRTIE $12.35 ($15.30 [$16.00 $13.35 | (2 [$14.90 | (@ ® ) [y SR R ® =
5623 | 1,195 23 41 154 1212008 | 7511 834 42 48 | 136! 106 | 149 54 74 3 9 23 g
$14.80 [$16.45 |$15.10 | () [$15.40 | (2) [$13.15 |$15.70 |$15.30 |$15.00 |$15.30 $15.55 ($14. 65 |$15.80 [$15.90 ($23.35 | (?) @ |s1.85 5
Chicago— Z
T SO R v Bl ) B (B 73| TR 280 | 125 R e 7 19 7 20 10 1) i e 2 6
o Medi?n 2 $18:70 182045 | __{. i ... $10.98 | .. $15.00 [$18.10 [$18.95 |-______ (3. [$19.50 [ () [$20.00 | (® (E) R et () ® §
inecinnati—
NGO ot e 539 T Bl el P 12 e dog 62 PP 3 12 10 18 8 il Gt ! e =
Meédian___C -0l i $14.05 [$15.15 |._.____|._____. @ () |[$13.10 $15.80 $14.75 | (2) ® ® ¢) [$15.85 | () e i i3 vilg SRS, =
Cleveland— | =
MNnberc o1 o e 10 608 | 148 oY) e 12 1| 193 82 79 5 9 23 23 ol e (| AT el (o 25
Median $15.25 |$16.65 | () |oee-.- ® () [$13.40 $16.00 $15.40 | (@) () [$15.15 |$14.50 |$17.65 |-._—__ it Kasalis! ®) @
Des Moines—
Niber. La- o e 238 37 ¢ | FERRys @ 1 7 68 . 5| IS 5 5 3 3 1 A 1
Median $14.00 [$15.45 | (3 |oeoee-- ® () 1912, 45 1$14.60 [$14.40 |___.___. ® ® ® oy S Sale IS M O]
igitized for FRASER
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Detroit—
N - ocessmasirmramnnn 1,241 344 2 ik B G e e ‘ 429 144 145 6 12 21 28 36 12 19 eaacss 2 7
Median = $15.35 ($16. 90 @ ?) |$16.40 [ $14. 20 |$16. 15 |$15. 30 ® (2) |$16.15 |$15.00 [$16.00 (@) [$23. 75 |-z (O] (O]
Indianapolis—
Nember . ... 0 897 229 | o Bl 37 2 300 109 131 24 3 21 6 15 4 B s B e Sk 3
Meding_- - ...l $13. 45 [$15. 40 () [PRERNES $13. 90 (!) |$11.85 [$15.30 |$14. 60 |$15.00 () $14.65 * [$14.15 (O] (V)0 SRS S S e (O]
Milwaukee— .
Number s nr 529 69 Gl SR 8 1 215 63 T (S 3 11 13 6 11 | SR 1yt
Median __|I$14.65 [$18.50. | () * |- aanst ® () |$13.60 [$14.90 [$15.45 | .- ©) ® (©] ® ® (3 b s ek @ leiacea
Minneapolis
Number = = 834 149 7 3 23 6 281 98 1E S Catee: 8 24 16 28 9 14 ) RS 4
Median.__. $14. 20 |$15. 95 ® () [$14.95 (2) [§12.95 ($14.50 |$14.85 |.__.--- b @) ‘$15. 35 |$15.00 [$14. 60 @ O] (43 I B S ety ®)
Western: | 0
Number 957 5 3 117 17 | 2,157 628 831 2 25 83 31 123 108 76 80 1 38 >
Median. $20. 15 ©) (2) |$18.60 [$17.85 |$16. 90 |§18.45 [$18.40 (%) |$18.30 |$19.25 |$17.50 |$18.75 |$16.50 $25.10 ($20.00 ® $16. 65 "'_g
Los Angeles— | =
INSEEDer. o et e s 2, 457 436 Pl rarma 44 711,058 263 iy SR 4 29 | 20 32 | 84 32 33 1 34 4
b %e%ian, ______ $16. 95 (£19. 00 (D [lm s $18. 25 (@ [$16.65 [$17.35 |$17.50 |____._- (2 [$18.50 $17.00 |$18.45 $16.45 $25. 20 [$18, 30 ® $16. 55 E
ortland—
Noamber.T- - 767 166 1 3 25 2 286 94 121 2 5 12 3 15 9 8 ;D5 M 3 "
Median._. $15.35 |$16. 85 (&) (%) |$15.65 () [$14.75 [$15.556 |$15.15 2) @ ) () [$15.35 (©) ® @kl Sy @ b
San Francisco— |
Number- - .. ouioai 1,309 i o6 AN (e~ 17 5 515 168 | 0 234 | oo .- v 29 7 54 11 16 5 o LSS (5= i '
q t%;[edian _____________________ $20:65 1526, 25 <o o L. $20. 85 (2) [$19.40 [$21.55 |$22.45 |___.___ (® [$21.85 ) [$20.45 (2) 1$25.85 [$20.90 | oo ———f-cca-- o
eattle—
Domber. oo e 749 139 L7 S 31 3 208 103 < I 9 15 1 22 4 20 ) RS e 1 bzq
17 TVSh T e S e $18.05 [$20.70 5. TR R o Se $18. 95 (2) |$17.45 |$18.35 ($18.35 [.______ (!) 1$18.70 (?) 1$18.20 () 1$23.50 ) P ® =
Southern: g
Nunber- .- .. lo oo —iols 1541 | 1341 |_______ o I s 1 ¢ 95 9 Qi pe s Ty of S 15 112 ) B D4 el IR eI |~ S o B
Median 20 813,95 1$15: 10 |2 2. (2 (62 @ [$11.05| (@ (A)alel e el ST R $14. 15 () |$14.10 |- e TV e T LR [ L
Atlanta— g
7110 1)) S S R RS 179 FAgh oo B e e e e e e e 10 3 5 . 5 IS R SR BRSART He [os]
Miedian. et R e Lk LS S e RS, B SN (FESRE HeRe sl LR B S e e ) [©) ) gl s el L N TR ey S =
Birmingham— i =
INEBRer - ol Do an 118 [+l PR R R e SRR eSS 2 AR S SRl et 3 1 ¥ WO 73 B INES R (9T o T (773
Medign: . <o oo il e CREHE T b Ll v IS S S e ®) (5,0 S (SRR [RARas SN Q) (O (1.5 | B (I SRR SRR 1R
Jacksonville—
umber. 47 11 T Lot W i Sl e i A S T s B Sl et gl G i IS AU RS IR
Median ELAP T T T A SRS R T @ @ as s il T G i ) R A T T
St. Petersburg and Tampa—
b 186 B 1 Bt 89 8 Gl o il 2 & 10| cances £ £ Co i it BRGNP s 5 5
$11. 95 [$13.50 |- ®) {52 PR $11.20 | (® (i3l | PR Mo SR (O] @ (O ST (i | ROl T s o N =
1 Includes Richmond not shown separately. 2 Not computed, owing to the small number involved.
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TasLe XVIL.—Median of the week’s earnings, by occupation and by section and city—Continued E‘JL
NEGRO WOMEN 2
> |
Number of women and their median earnings where occupation was— w 1
< (=] |
= \
Section and city W‘ﬂ‘l‘m Starch Press gat;;- Collar | Bun- é
portad | sng Hand | G, gnd | Tum. | DR | TR88 | Hana jnd | and | or | die, | SR Gon- | Pore- | Shirt | Clean |Other ™
9 A - | colla ;
sort | a1 | wash %Ilrllp e | ironer | ate s !??t?n kaeltl staref] vg;}l)( stress | T8 a4y o
drier =
g
All places: d
Number of women_________ 35,000 | 241 549 615 7114 B 14 |72,367 | 7838 [31,027 7 58 522 762 51 456 34 4 2 518 28 A
Median earnings___________ $8.85 ($11.90 | $9.85 | $9.75 | $8.90 @) $8.65 | $9.50 | $7.95 | $7.85 |$12.15 | $8.80 | $7.95 [$12.00 | $7.65 O] () [$11.00 | $12.25 (e}
= B
Eastern: =
9 239 8 R e s 31 137 940 947 1| LI S 93 S e 5 e £l d e e e =
$12. 60 L e PSR Secduamll SO0 E ) N B SR $11. 90 |$13.85 ($13.30 LY SR ) (S ol S {c e el F e B e B s o iz
iy o >
67 ) IR I 8 I e 31 15 16 5
$13.35 Lo iy, LR WSO N (e PR IR T $12.75 |$14. 15 [$13.75
os 153 ; I St Rl e e 103 17 28 E
Median_ .- _ . . .. ... $11.95 i SR e Tl 8 S R TR $11. 65 |$13. 65 ($12. 65 E
Middle western: =
INEEber oo 101, 878 588 5§23 62 538 4 151,108 | &287 | 10 195 512 514 513 12 535 10 1 2 510 24 s
Mbdian s 0 o oo $12.30 {$14. 55 [$13.15 (3 [$13.65 (3 |[$11.35 [$13.95 |$12.95 2 (©) ® | @ [$1285 (2) (©) ©) ©) $12.75 o
Chicago— . S
70 e T e SR 929 37 7 10 i) 610 132 73 I (ARl 3 2 4 19 1021 2 4 37 =
MRt o e $12. 55 |$15. 15 (O] ® (2 [$12.15 [$14.65 [$13.55 |_______ @) ® @ [$14.15 e IR (O] O] $11. 50 Z
Cincinnati—
Number B0 8% AT o o, S VEMERER 17 il e ST 1 1 1 e ER g e T =
Median = o s CR IS IS MO SR o | ESES $10.30 | () ® (©] ® @) (o ) L0 S PREE Ol s A o s o
Cleveland— =
10T o e SN e 448 22 4 1 1S S 279 58 47 3 2 5 6 BEHE nale Rl e : LSS Q
< 1:I-Mediim .................... $10. 85 |$12. 50 ) ® (170 EONIEE $9. 85 |$13. 65 |$12.95 ® O] ® @ (D (G —— (& (LB
etroit— =
INAIHEECT 00 s huli s 399 15 i B 13 3 201 80 (o8 BTl 6 4 1 ] R e e 3 e »
IMedian B et et $12, 56 |$16. 15 (3 e ® (®) 1$11.90 1$12.95 1$12.75 |.___... ® ® ®) op o U B BRI (- (G5 ®
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Southern:
e Ll SN 2,867 | 148 26 13 73 9 §122 511 | 773 45 8 46 36 19 23 o G 8 4
Median L Stk e $7.15 [$10.15 | $7.50 | (3 | $7.65| () 5.50 | $7.85 | $7.30 | $6.90 | (@ | $7.95 | $7.45 | $8.15 | $6.65 [ (D) |------- ©) ©)
Atlanta—

Riiabotatos, -0l ol 933 26 11 3 31 1| 389| 182| 225 2 1 10 13 3 S W ARCS Lk  vord 4 2

MBdiAR Lo Sl $6.45 | $7.30 | ) @ |$6.90| () |$6.00|$7.30 | $6.40 | $6.90 | (2 @ @ ® (e e T e 0} ®
742 39 8 il 15 8 2o | w2 194 17 6 13 10 11 8 TR 1 1
$7.00 | $7.70 | (@ @ |$7.70 | () |$6.50 | $7.35 | $7.00 | $6.80 | () ® ® ® 6] (¢ RNt (O] ®
352 7 9 1 (] S 163 66 90 1 1 2 1 9 4 G e e
$6.80 | (9 ® @ @ s $6.35 | $7.60 | $7.15 | (» ® ® @) @ @) ®
476 64 2 2 15 |- 185 o T ) R S 120 12 2 PR Bl S e 1 1
$8.25 [$11.65 | (2 (2 | $8.50 CY AT R T B S DS ©) ® ©) G BRI RN ©) ®

Number 364 12 3 6 pallie Tt 38 83 | 154 3 (it L 1 10 E e s b e

Nigdint L =0 e o RUICE $9.85 | (9 ® ® o) AL $10,25 | $9.85 | $8.95 | () (et @ e e PSS QI EEEE

2 Not computed, owing to the small number involved.

3 Includes Providence, Indianapolis, Minneapolis and St. Paul, and Los Angeles, 1. s. s.

¢ Includes Indianapolis and Los Angeles, n. s. s.
5 Includes Indianapolis, n. s. s.

7 Includes Providence and Indianapolis, n. s. s.

8 Includes Los Angeles, n. s. s.

¢ Includes Providence, n. s. 8.

10 Includes Indianapolis and Minneapolis and St. Paul, n. s. s.

6 Includes Minneapolis and St. Paul, n. s. s.

TasLe XVIIL.—Extent of full-time work and median of the earnings in laundries reported in State surveys by Women’s Bureau, by State and year

SHTIVL TYVHINHD—Y XIANHIdY

Number of women for whom
it was possible to determine Full-time workers
Number whether working full time
State and year o = : ;
¥ lishments Negro women Median earnings of—
; reported [ ATl White | Negro All White T =
woInen | women | women || women A, women . White Negro
Number | Per ¢ent | women | women | women
Delaware, 1924 ___ .. .cco.- e 5 196 HOB e e 134 s SRR T (SNt $9. 95 $0U95 hafo e
New Jersey, 1922____________.-. <14 10 733 585 148 497 410 87 17.5 12.95 13.35 $10.75
Rhode Island, 1920___________ 4 142 11 e 92 U SR T I e 12,30 12 30| Stivee el
Ohio, 1922 - i o 26 1,076 1,005 71 446 431 15 3.4 13.40 13. 50 11.65
Avkansagigee. L o Lo 23 383 183 200 250 123 127 50.8 10.10 10. 55 9.45
Missour, 1929 ... ciio. UL 26 968 616 352 436 304 132 30.3 11.95 12. 80 10.35
Oklahoma, 1924 ________~____ 32 694 643 51 489 469 20 4.1 12.15 12, 25 9.25
Alabama, 1922 ___ ... 19 448 66 382 234 30 204 87.2 6.55 12. 80 6.45
Georgia, 1920 and 1921________ 18 643 100 543 424 79 345 81.4 7.15 14.45 6.85
Kentucky, 1921 __~ .. .. 14 426 351 75 288 251 37 12.8 10. 80 11.10 9.45
Mississippi, 1925 __ .. 14 280 61 219 177 47 130 73.4 6.75 10. 20 6. 45
South Carolina, 1921-22____ 12 233 28 206 148 21 127 85.8 6. 20 12. 50 5.95 =
ennesess, HP57 - 5 car oo e s e s medos i Sat 18 948 329 619 599 | 238 361 60.3 | 7. 60 10. 10 6.85 &?“
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Tasre XIX.—Median of the week’s earnings of timeworkers and of pieceworkers in four occupations having most women, by section and city '[:;
WHITE WOMEN &
Mark and sort | Flat work ;
i X Pie i Percent | ; i Percent O
. : Timeworkers ieceworkers 35 iich imeworkers Pieceworkers b i =
Bection and eity piecework| piecework é
median median
Number | Median | Number | Median | exceeds | Number | Median Number | Median | exceeds 4
timework timework o
median median =
All places. . 12, 500 $17. 30 1229 $19. 55 13.0 | 14,669 $14. 50 1292 $16. 65 14.8 E:
Eastern . .ooo.._._.._ ¥ 352 15. 85 50 19. 20 21.1 927 13. 10 22 15. 35 17.2 = |
BOBIORY. ro =l oo el 249 15. 60 27 19. 60 25.6 560 13.20 14 B L S Z
Providence 59 16. 05 23 18. 25 13.7 146 12.35 8 o S B S o !
Middle western 974 16. 45 80 18,25 10.9 1,721 13.10 81 14. 40 9.9 E
Cincinnati 67 15. 05 22 15. 65 4.0 179 12. 70 35 14. 60 15.0 =
Cleveland. . 135 16. 40 10 (©) 174 13.40 18 17. 00 26.9 »
Indianapolis 147 15, 00 35 20. 30 35.3 226 12. 05 1 @y e Uk s b
Milwaukee___ 64 18.45 : § ] SRS AT 181 13. 60 27 13.95 2.6 Z
Western 850 20.15 83 20. 70 2.7 1,935 16. 90 189 17. 30 2.4 (]
Los Angeles._ 352 18. 65 82 20. 65 10.7 - 863 16. 55 | 189 17. 30 4.5 =
Southern 324 | 1510 16| 16.35 8.3 o T e Sl S DI g
Press operate Iron 5
All places 11, 250 $16. 35 1348 $18.95 v 15.9 11,314 $16. 40 1 364 $17.75 8.2 é
Eastern_ «--_..__._... 204 15. 75 110 [ 19. 50 23.8 151 15.70 49 17. 65 12.4 g
128 15.75 81 | 19. 90 26.3 110 15.75 16 19. 50 23.8 =
36 15. 00 27 16. 75 11,7 18 15. 35 31 17. 50 14.0 2
520 15. 30 145 18. 65 21.9 579 15.10 165 17. 30 14.6 é
Chicago.____ 68 17.50 15 18,50 |+ 57 72 17.65 11 ) e 3
Cincinnati_ 31 14. 50 29 19.75 36. 2 37 13. 85 33 15. 90 14.8 o
Cleveland.__ 55 15. 50 22 17.65 13.9 68 15.10 11 [ o o
Det}'mt... 119 16. 00 19 18.85 17.8 137 15.40 3 [T S i A Q
Indianapolis 61 14. 65 37 18.30 4.9 43 13.10 53 18. 55 41.6
Milwaukee_._____ 34 14. 70 23 17.15 16.7 58 15.15 . 43 15. 65 3.3 g
Wespern=2l S IT b 517 18. 40 93 19. 05 3.5 575 18. 80 150 18. 40 2.1
Los Angeles 8 176 16. 80 87 18,70 1.3 163 17.45 118 18. 50 6.0
BortlatsdaMite st o s L e SN 78 1S AR e RS P 94 15. 05 19 16. 20 7.6
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NEGRO WOMEN

Mark and sort Flat work
Timeworkers Pieceworkers Per cent Timeworkers Pieceworkers Per cent
Section and city by which by which
piecework piecework
median median
Number | Median | Number | Median tfél‘;ev‘;%fk Number | Median | Number | Median tg’;cee;gls_k
median median
»
H
ALl places. cuo:oemtsana e e B e oy R 1232 $12. 05 13 T R et 12,160 $8. 45 195 $11. 50 36.1 g
Middle western oo o 85 14. 55 1 [ el EOED GRS 949 11.20 58 13. 40 19. 6 g
a st e R S R R S SR e T e 36 T RS R e e e e 495 12,15 36 13.75 13.2 g
Cleveland oo do oot o f P e 3 S e PSR i e e 22 1o DR S ST S| i 257 9.75 22 12. 30 26. 2
T e SN W el S S e 12| 10.30 v e E g 1,074 |- 6.50 w| s 162 ;’!’
Birmingham oo 33 7.95 2 (5 ey ot e s BN 255 6. 40 37 7.55 18.0 Q
: =
2
Press operate Iron =
£
All places. .- B = 1 668 $8.70 1141 $13.35 53.4 1771 $7.80 1230 $8. 55 9.6 =
Tastarnonmes e rl e i e e e 27 13.30 13 ) St e 30 13. 65 17 11.75 313.9 E
MiARIe WRStert - L e e i e L 8Ll m e e e e S e L 179 13. 55 84 | 15. 10 11.4 141 | , 12.90 43 13. 50 4.7 g
(8] 11 {¢:-1-( RS S SRR T 90 14. 35 39 15. 40 7.3 47 13.90 20 13. 25 34,7 =
Olevlland . - e cmesummaseesasmm SR e A mm e e 22 12. 85 36 14.00 | 89 28 12. 40 18 14. 00 12.9 »
FST030 17 111 o + DS TS P PR S 462 7.75 44 594 7.30 164 7.45 2.1
Aflaptas o 154 7.00 28 205 6. 40 20 7.00 9.4
Birmingham ______ ... - 101 7.30 | . 9 120 6. 90 67 7.85 13.8
St. Petershurg and TampPa - oo oo 7 9.90 4 90 10. 25 58 7.00 3317

1 Totals for sections include cities not shown separately because numbers too small for the computation of a median.
2 Not computed, owing to the small number involved.
1 In this case the timework median is the higher.
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130 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TasLe XX.—Median of the week’s earnings, by

WHITE WOMEN

Section and city

‘Women for
whom hours
and earnings
were reported

Number of women and their median earnings
where scheduled weekly hours were—

44 and under 48

Num- | Me- Num- | Me-

ber dian ber dian
PLabi e VT U R o A | 14,009 | $16. 10 1,629 | $14. 60
S R A e AP A LIS 2,306 | 14.50 834 | 14.65
Bostonuer bl Bey [0 1o i 1,423 14. 60 464 14. 95
Jersey City and Newark_ & 365 | 14.80 80 | 14.60
Providense i o B oot 0 518 | 13.65 290 | 13.60
Middle western......-...._..____ 5, 620 14.75 717 14. 50
Chitagor 1 T W E s 734 | 16.60 74| 19.35

Cincinnati. 4.

Cleveland -
Des Moin

Detroit____
Indianapolis.
Milwaukee. .-—_....._ ...

Los Angeles
Portland . __
San Franc
Seattle______

BotEernel Do shoer SRl ne e e
AEanta . LT LT ST B
Birmingham_
Jacksonville.
Brdlend:. o= leel et
St. Petershurg and Tampa . _____

NEGRO
VG ar Y e T 5,018 | $8.75 213 | $11.30
LI e T RO (N e LT 246 | 12.50 5 o
IBORLONTE L SR I T LA R e s R 0 R 3 5 M P S el e
Jersey City and Newark_ 160 { 11.90 5 ")
Providence 5

Jacksonville. _
Richmond....__.._____.

St. Petersburg and Tampa.______

65

1 Not computed, owing to the small number involved.
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APPENDIX A—GENERAL TABLES

scheduled weekly hours and by section and city

WHITE WOMEN —Continued

131

Number of women and their median earnings where scheduled weekly hours were—Continued

Over 48 and Over 50 and Over 54 and
under 50 50 under 54 o under 60 60 and over
Num- : Num- : Num- : Num- : Num- | Me- | Num- | Me-
Nor Median | "y, | Median | =00 Median | =300 Median | “3. dian ben dian
1,303 | $15.10 | 1,871 | $15.10 | 1,514 | $14.70 411 | $13.20 171 | $12.95 92 | $15.40
135 15.70 90 12. 55 105 13. 55 65 g - 115) i WESCRNRRSRPN | STl £ eI I L

NEGRO WOMEN—Continued

1,828

$7. 85 ‘\

468

$9. 85
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132 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TasLe XXI.—Median of the week's earnings,

. WHITE WOMEN

Number and per cent of women and their median

All women earnings where time with the firm was—
reporting
time with

Section and city the firm Under 3 and under | 6 and under |9 months and

3 months 6 months 9 months |under 1 year

Num-| Me- (Num-| Me- [Num-| Me- [Num-| Me- [Num-| Me-
ber | dian | ber | dian | ber | dian | ber | dian | ber | dian

Albplaces *o oo 9, 707 [$16.15 441 1$13. 20 985 |$14.25 995 $15.15 551 ($15. 40
Per cent distribution_____________ Ayl b e WGT IR TR Dy e 5
57 i St S B 1,336 | 14.70 15 | 14.75 77 | 12.75 112 | 12.75 57 | 13.50
Per cent distribution._.._.___ 10000 | o 1l Ut e (1 | A SR L G S S RN 4,3 et 2o
Boston - == n 922 | 14.90 10 O] 53 | 12.95 83 | 12.85 37 | 13.85
Per cent distribution_____| 100.0 |.____. LAl oy BT | tlse ol e AT (TN Y
Jersey City and Newark_.____|* 42 | 14.00 21 @ 5( (M 21 M 3 O »
Per cent distribution_____| 100, R 190w s 7 I (s e
Providence . 3 ©) 19 | 11.25 27 | 12.45 17 | 12. 50
Per cent distribution (S e (155 sy y O Ry C AL USRS
Middle western 349 | 13,10 | 583 | 13.60 | 441 | 14.10 | 264 | 14.45
Per cent distribution o I3 1o SO A (% SO G fast o
LRI o e R N . 98 50 | 14.15 88 | 16.00 62 | 15.95 29 | 16. 25
Per cent distribution . . 0 $.2 0 i ]V s, b B =l SRR LA L SSERES
Oineinnatl” 5" -0 7L 3 53 | 11.95 63 | 13. 60 32 | 13.35 19 | 15.15
istri i 0 2 D B O 5 | oy PR v e 4.4 [ 4
29 | 13.85 56 | 12.95 51 [ 13.75 24 | 15.00
{8 O Dl B Q) 00 o 2 G0 T | P 3 I IR
1 L ) 21 @ 51 O
A R v RO e 3 B 34l o
68 | 14.20 | 107 | 14.45 98 | 14,80 84 | 15.20
Gorille o ok a1t 2 B PR i e iy S AR
Indianapolis 49 | 12.05 101 | 12.25 85 | 12.85 57 | 12.85
Per cent distribution _ T e SF 37 548 A s 1 (6 PR - A ) . T
Milwaukee ____.__._...____ 41 23 | 13.65 61 | 13.80 40 | 14.00 22 | 13.80
Per cent distribution_____ s S (35 R MG iy L) RS o
Minneapolis and St. Paul ____ 687 | 14.15 66 | 13.35 98 | 13.20 61 | 13.30 24 | 12.66
Per cent distribution_____| 100.0 |.______ AL NCeR 8 il = ) RN et B b fhit ol
G s S e . S oy L= B

Los Angeles. . - .o.........._
Per cent distribution_____
TRORGIN > — Gt R S TIs e

-
Per cent distribution _
Birmingham .00 0
Per cent distribution .
Jacksonville
-

Richmond. . ............
Per cent distribution.____

St. Petersburg and Tampa.___
Per cent distribution_____

1 Not computed, owing to the small number involved.
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APPENDIX A—GENERAL TABLES 133

by time with the firm and by section and city

WHITE WOMEN—Continued

Number and per cent of women and their median earnings where time with the firm was—Continued
1 and under | 2 and under | 3 and under | 4 and under | 5 and under | 10 and under | 15 years and
! 2 years 3 years 4 years 5 years 10 years 15 years over
Num-| Me- |[Num-| Me- |Num-| Me- |Num-| Me- |Num-| Me- |Num-| Me- |Num-| Me-
ber dian ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian
& 1,808 | $15.65 | 1,308 $16.40 795 [$17. 00 694 ($17.35 | 1,439 |$17.90 418 [$18. 30 273 | $19.30
IRYG |on as s 1B Lot o Sinea et it B SRS BRE © 0 R SIS 4.3 ], il e Bl ey
216 13.95 188 | 14.00 106 | 15. 15 91 | 15.55 278 | 156.75 112 84 18. 35
G [ | | SR A e o 7 | SRR e PR 2 20080 - 8 4L o iy B
& 142 | 14,20 |. 126 | 14.20 77 | 15.35 59 | 15.40 193 15. 80 91 | 17.30 52 | 18.50
.4 L X |
.
-
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134 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TaBLe XXI.—Median of the week’s earnings, by

NEGRO WOMEN

Number and per cent of women and their median

All women earnings where time with the firm was—
reporting
timei\iw iy 3 and under | 6 and under (9 hs and
; . the firm Under and under | 6 and under |9 months an
Section and city 3 months 6 months | 9 months |under 1 year
Num-| Me- |[Num-| Me- [Num-| Me- {Num-| Me- |Num-| Me-
ber | dian | ber | dian | ber | dian | ber | dian | ber | dian
All places.__ 267 | $7.15 | 409 | $3.40 | 353 | $7.90 | 147 | $9.45
Per cent distribution - R G g U] ) o o N 4 8, S DR s 447
Bnstepn STl e - Cute sl il e T {8 T R el 20 @ 41 (O 51 O

Baston: L LS s aetn o, s
Per cent distribution_____
Jersey City and Newark._____
Per cent distribution_ ____
Providence. ... .o .. i 1o

Cllilesony © LVHERANES S 8 <t )
Per cent distribution
Clinalnnatl, S0 = BT 1
Per cent distribution
Cleveland. "lo 5 b e
Per cent distribution
Detroit

Indianapolis
. Per cent distribution._____
Minneapolis and St. Paul____
Per cent distribution . ___.

Western—Los Angeles.___________ 1o
Per cent distribution_________ [ B
Bomthern. ... oo e L 80 | 7.056
Per cent distribution_________ AN HaCIbR L
KR LT T S N R D 24| 6.565
Per cent distribution Sifnl R
Birmingham, ... . GSea 0 20 | 6.00
Per cent distribution o POl
Jacksonville. .0 .0 S 0l S0 T 91 (O
Per cent distribution . dg e
Richmond. — = o2 2 A i ()
Per cent distributio A C A IR
St. Petersburg and Tampa_ __ 15| 9.80
Per cent distribution_____ biGi =

1 Not eomputed, owing to the small number involved,
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APPENDIX A—GENERAL TABLES

time with the firm and by section and city—Continued

NEGRO WOMEN—Continued

-

135

Number and per cent of women and their median earnings where time with the firm was—Continued

1 and under | 2 and under | 3 and under | 4 and under | 5 and under | 10 and under | 15 years and
2 years 3 years 4 years 5 years 10 years 15 years over
Num-| Me- |Num-| Me- |Num-| Me- |Num-| Me- [Num- 1 Me- |Num-| Me- |Num-| Me-
ber dian ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian
551 | $8.70 450 | $9.20 298 | $9.30 233 $10.55 | 462 [$10.50 110 [$10. 65 29 | $10.40
& 3 B S BT (o W e, Ay (| B e 3 R R e 38 -t - (I P =
10 ® L O] (O] e 18 | 14.00 51 M 2| O
13.6 278 Joeniaia= R e O A0

8
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TaBLe XXII.— Median of the weekly rates, by occupation and by section and city

WHITE WOMEN

ek
(V¥
CJ "
>
‘Women for Number of women and their median rates where occupation was— )
whom occu- c
et Mark and Mach Starch and FI L0l B o 2
rate were Tark an achine tarch an at-work Tess oper- Press and
Section and city reported sort Hand wash wash dampen Tumbler ironer ¥ oate Iron hand iron é
<
|
Num-| Me- Num-| Me- [Num- Me- |Num-| Me- |Num-| Me- (Num-| Me- [Num-| Me- Num- Me- |Num-| Me- [Num- Me- 8
ber | dian | ber | dian | ber | dian | ber | dian ber | dian | ber | dian | ber | dian | ber | dian ber | dian | ber | dian ‘
| : E |
Albplanes. — ~0 S 0 e 11,326 [$16.45 2,447 |$18.00 32 |$15.20 12 (O] 276 |$16. 85 30 ($16.70 (4,618 |{$15.45 |1, 248 |$16. 80 1,301 ($16.80 29 | $15.25 g
1,930 | 14.70 | 359 | 16.30 5 ) 4 ) C = R I RONT 938 | 13.50 | 209 | 16,00 151 | 15.95 11 &) (=) i
e ‘
1,248 | 14.70 | 253 | 16. 00 3 (O] 4 () 33 570 | 13. 55 132 | 15.80 110 | 16.10 6 0] E
357 | 15.45 Ve ek 11T R it LRen i RO 3 222 | 14.40 40 | 16. 55 28 IER0 N
325 | 13.50 61 | 16.05 2 .1 1ol BSTRAl, ENpos 7 & 1 RN SRR 146 | 12.30 37 | 15.25 18 | 15.20 5 1) @
Middle western______________ S 4,380 | 15.20 | 932 | 17.10 22 | 15.00 4 0] 128 | 15.80 12 (1) 1,666 | 13.85 515 | 15. 65 569 | 15. 50 16 | 15.50 ;
(6711 (17 ) e 550 | 16. 50 89 | 20. 60 p L s L0 B ] e 233 | 15.15 68 | 17.40 2 TEGE S &
Cincinnat 396 | 13.80 68 | 15.30 12 ©) 1 ) 181 | 13.15 31 | 15.30 37 | 14.55 i (1) =
Cleveland 532 | 15.60 | 135 | 17.25 2 12 0] 1 )] 176 | 14.70 56 | 15.85 68 | 15.95 5 (1) jus)
Des Moines__________ 218 | 14.06 32 | 15.70 1 50 e PRSI SR 3 [©)] 1 O] 74 | 12.75 68 | 14.75 W IBEE L s M- =
Detroit____ 1,137 | 15.80 | 313 | 18.10 2 (1) ol O] i) e T SO [ 406 | 14. 50 119 | 16.35 138 | 15.90 5 (6] g
Indianapolis___________ 532 | 13.50 134 | 15.40 8 L O e S 28 | 14.65 2 (O] 207 | 12.40 64 | 15.00 41 | 13.95 5 (1)
Milwaukee_________________ 316 | 15.85 48 | 20.00 2 gl) _____________ 6 1 1 (1) 157 | 15.10 26 | 15.80 ARG 85 L ol s
Minneapolis and St. Paul_________ 699 | 14245 | 113 | 16.35 7 1) 3 ) 21 | 15.50 6 ) 232 | 13.15 83 | 14.85 | 140 | 14.75 |_____|____ "~ )
Weatarn Kane fll le WS- iy, 1 18.50 | 850 | 20.65 5 (1) 3 ) 104 | 18.75 17 | 17.85 1,935 | 17.35 | 515 [ 18.70 | 572 | 19. 25 2 O] E
Tos Angeles’ oo oo 17.10 | 352 | 18.95 2 O Nl 36 | 18.15 7 O] 863 | 16.70 176 | 18.05 163 | 18.00 Z
Portland____ 16. 00 144 | 18.20 A (1) 3 O] 21 | 16.50 2 (1) 259 | 15.40 78 | 16.55 94 | 15.75
San Francisco. 21.15 L P R, SRS Sl Sial 17 | 2L 15 ] §l) 515 | 19.60 | 166 | 21.65 231 | 22.60 s
- D 18.30 | 138 | 21.10 2 o) i I DRV 30 | 19.25 3 b 298 | 17.60 95 | 18.50 84 | 18,45 g
Bomtherfcid Ao 0 r G 20T 2 3 483 | 14.05 | 306 1 H
=
Al o e 166 | 14.80 130 =s]
Birmingham__ - 97 | 15.65 78 @
Jacksonville_ S 47 | 15. 65 36
Richmond...__________ : 12 @) 11
8t. Petersburg and Tampa._ .| 161 | 12.20 51
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Num ber of women and their median rates where occupation was—Continued
— 1
Curtain and | Collar orcol-| Bundle, |Mend;seam- 2
§ Section and city blanket drier | lar starch | wrap, pack stress General Forelady Shirt Clean Other.
3 ;
o Num-| Me- |[Num- Me- |[Num-| Me- [Num-| Me- |Num- Me- Num- Me- [Num-| Me- [Num- Me- [Num-| Me-
I ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian ber | dian | ber | dian
(]
T All places.- 75 $16.75 | 260 |$16.65 | 154 [$15.35 | 330 $16. 75 158 [$16.85 | 209 [$23.70 75 |$20. 05 13 ) 59 | $16.50 b
e 1| () | b51|1530| 23|1540| 49 1525 14| () | 48|28 | 6| O 3| O 50 O o
Boston - pa— Z 1 30 | 15.35 10] 41 | 15.45 10 1 31 | 22.65 1 1 3 D 4 1 =
Jersey City and Newark 2 8 6 0 4 ?& ________ f____ 2 gl) 5 ™) 5 8 s rede _._(_)___ e s .__(_)__- 5
g et LR S PR R R 15 | 14.40 9| (1) 8| (O 2 (13 g I R RO, SIS Il =t
WAl Spentarn’- 0 o0 o on LR s el aanad 40 | 15.40 | 116 | 16.10 93 | 14.95 | 126 | 15.85 42 | 16.60 69 | 22.65 15.00 &
Chieago.._ ...~ s ) 16 | 18.50 6| M 18 | 20.15 9| M R R ¢ N e (O] ;T
Cincinnati____ 3 1) 11 1 10 1 18 | 16.00 8 ) 11 (o) R IEHENER) (SCIRAE R S (BN o) SO (e e
9 0] 23 | 15,7 23 | 15.10 14 (B iy s 6 @) |- (O] (]
------ 5] (1) 5 R M, e LR L e 1 oy o L ede Tt =
...... 1| @ 19 | 17.50 | 25| 15.15| 34| 16.15 10| O 18 | 23.50 |- (1 ﬁ
...... } El; 16 | 15,00 g Elg i (0] 3 glg 7 Elg B
1 - 1 5 1 1 1 4 1 4 N I e ) e ) S . S LS ERE RSPl e
Minneapolis and St. Pal 5 (1) 21 | 15.90 16 | 14.65 26 | 14. 55 8 (1) 13 (1) (1) ES
W et
O N S S R R R, 16. 85
<)
1 B Tl R IR L e T 16.80  »
Porfland: . . =
A e e e e (S R 8 o 6 (R R RO [ [ TR SE ST IS T e U e e B R =
Beabble Toht Sl w0t e e &
w
LT, el T e st L N (e L e B L R B o e Bt I siad el [Nz e (B g is Een Fipesionts
Tt o e e S =
Birmingham.__ -
Jacksonville =
Richmond.- .. - ... = < :
S T S ke e SRR e Ve L el STV RRE T (R I R I e S B B GG e et RS RS e et st i i s ey

1 Not computed, owing to the small number involved.
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TasrLe XXII.—Median of the weekly rates, by occupation and by section and city—Continued

NEGRO WOMEN

o
o
oo
b3
‘Women for Number of women and their median rates where occupation was— w
whom occu- g
e o M d Mach | h and Flat k P
rate were ark an Machine Starch an at-wor Tess
Section and city reported sort Hand wash wash dampen Tumbler ironer operate Iron 5
Num-| Me- |Num- Me- |Num-| Me- [Num- Me- (Num-| Me- [Num-| Me- [Num- Me- [Num-| Me- |Num-| Me- %
ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber dian o
b
b0 LR T e s R i e S 4,179 | $9.20 225 ($12.90 41 | $9.7 14 ) 103 | $8.80 10 (1) (2,116 | $9.55 | 650 | $8.70 738 | $7.90 g
Eadfornet ool T s s 215 | 13.35 141 | 12,80 | 28| 14.15| 30| 14.15 g
120 T A e I oL S 61 | 13.50 35| 12.95 12 1) 8 1) E
Jersey City and Newark_ 138 | 13.15 103 | 12.7 10 1) 20 | 14.00 0
Brogdenes oloa b s e oL I D e T 16 | 14. 50 3 : 2| O b
hiddlemeastornaa Lo o L N e g T 1,489 | 12.75 136 | 14.40 Z
Z | <
T T e ML M ok NN 716 | 12. 75 42 | 14.85
BinMRrBRaN A Ve e s 42 | 12,30 5| O E
Vel e e e e 378 | 10. 95 28 | 12.15
IO s e b 324, | 14.55 53 1475 B
o e R L N S 28| 12, 7 7449 5
Minneapolisand St. Paul.._.___._______________ IS N 1] 4
Western—JFosAngales st oo o0 =4 e 100 O 6.1 g
it b S e L RN 2,465 | 7.35 566 | 7.40 E
ot o U e SR | 85| 6.70 1 3 7.0 . 7, 208 | 665 2
Birmingham_-. ... .. oL iy e e 8 ¥ 5 ) A v 99 6. 95
Jacksonville o 0 40| 69 0 2| q T ) . 7. 79 720 =
Richmond... - .~ .| 475 | 8.55 64 | 12. 65 2 1) 2 15| 875 189 | 7.75 69 [ 9.45 103 9.10 (=}
St. Petersburgand Tampa___________..__________ 260 | 10.05 12 (O] 2 ) 6 @ 7 Gyl = e Y, 76| 9.45 70 9.90 77 | 10.10 =
4l
k=l
?/dz
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- §
l ; Number of women and their median rates where occupation was—Continued
Press and | Curtainand | Collar or Bundle Mend; P ! :
Section and city hand iron | blanket drier | collar starch | wrap, pack | seamstress General | Forelady Shirt Clean Other
1 \
Num-| Me- |Num-| Me- Num-| Me- |Num- Me- Num-| Me- |Num-| Me- [Num-| Me- |[Num- Me- Num-‘ Me- |Num-| Me-
ber | dian | ber | dian | ber | dian ber | dian | ber | dian | ber | dian | ber dian | ber | dian | ber | dian | ber | dian
A1l places- - - -cmmemmmmmmmmm e 24 | $6.90 20 {313. 00 56 | $8.60 48 | $8.45 54 1;5112. 85 31 | $7.156 3 (©) L ) 18 [$12.25 27 | $12.90 S
Eastern.-.-—--- B e e gf = » g
Boston. . =
Jersey City L 5
PrOVIOENOR. ..o sccemmammnnme=aal | 2 K femaens =
Middle western. - - -omcoecomemmae- 51 O 13 O] .’:
CHICAEOD o= oo mm oo mmmin e s an s 2 G o m i 2 *)
Ctneinmatl - - oo comoo i mmmmeem e el 2 )
Cleveland o - oo 3 ) 2 ()
Potrott i c—mcecmammmmo e mona 6 ") =
Indianapolis_ - .. ——--—- : 2 ) S O (52 eSS S 2
Minneapolis and St. Paul o) oooleamaooc]immmenfonm oo mnimmmmen s m e =
Wostern—Lio8 ANEeeS: - < ooeooocmmzamnafomommofom oo onc e moaefom o me ool om oo s fmesmns E
Southernil o o i ot emseemoemeae 3 | 44| 8.00 :
Atlanta 10 O B
Birmingham 12| (O =
Jacksonville__.______- 71 E,‘
Richmond. - _----o_—---- 12| @
St. Petersburg and Tamp: e B A L e 3| @ «
1 Not computed, owing to the small number involved,
[y
2
Nel
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140 A survEy oF LAUNDRIES AND THEIR WOMEN WORKERS

Tasre XXIIL.—Median of the weekly rates, by

WHITE WOMEN

Number of women and their median rates where time with the
Total for firm was—
whom rates
ag&l tiiﬁme
wil rm
: : Under 3 3 and under | 6 and under [9monthsand|| Under 1
Section and city |werereported months 6 months | 9 months |under 1 year year
Num-| Me- (Num-| Me- |Num-| Me- [Num- Me- |Num-| Me- Num-| Me-
ber | dian | ber | dian | ber | dian | ber | dian | ber | dian ber | dian
All places______ 7,950 ($16.50 | 356 [$14.00 | 798 |$15.00 | 830 [$15.85 | 447 [$15. 90 (/2,431 [$15. 30
Eastern__ -|1,065 | 14.65 12 (1 69 | 12.95 93 | 12.75 47 | 13.65 221 113. 05
Boston.. ... .. 787 | 14.80 9 (1) 47 | 13.40 73 | 12.85 32 | 13.90 161 {13. 30
Jersey City and
New ark ________ 42 | 14.65 2| M 50 (O 2] M 31 (M 121
Providence. 236 | 13.95 1 (1) 17 | 11.40 18 | 12.20 12 (1) 48 112. 05
Middle western. 3,484 | 15.25 | 271 | 13.90 | 439 | 14.05 | 346 | 14.60 201 | 14.90 |[1, 257 |14.30
Chicago.__ 407 | 16. 65 36 | 15.00 65 | 15. 50 55 | 15.85 19 | 15. 90 175 (15. 55
Cincinnati. 311 | 13.75 39 | 12.90 39 | 13.40 24 | 13.20 12 0] 114 |13. 30
415 | 15.70 24 | 14.45 54 | 14. 60 50 | 15. 00 20 | 14. 90 148 [14.75
129 | 14.25 10 () 9 (1) 12 1) 5 (1) 36 (13. 60
986 | 15.85 62 | 14. 55 101 | 14.95 95 | 15.20 78 | 15.45 336 |15. 10
i 409 | 13. 656 33 | 12.55 58 | 12.60 39 | 13.05 20 [ 127 159 |12.70
Milwaukee_______ 258 | 16.10 16 | 15.20 311 15.20 18 | 15.35 16 | 15. 00 81 115. 20
Minneapolis and
BESPagls Lo 208 |13. 55
Western_______ 831 |17. 50
Los Angeles._ 360 (16.75
Portland.____ 143 |15, 25
San Francisco_ 193 (19. 95
Seattle.___ 135 |18. 00
Southern____ 122 |12.30
Atlanta_____ 27 [12.45
Birmingham __ 18 |15.20
Jacksonville_ 91 O
Al U SR BT e Ty e e ) B2l W S IR [ ol
St.Petersburg |
and Tampa_.__| 125 | 12.35 | 23 l 10. 80 6 | 10.85 17| 13, 15 12 1) 68 [11.40
NEGRO WOMEN
Total for Number and per cent of women and their median rates where
whom rates time with the firm was—
an(}]tém - Und d und: d und hsand || U
. with firm ’nder 3 3 and under | 6 and under |9monthsan nder 1
Section and city werereported| months 6 months 9 months | under 1 year year
Num-| Me- |Num- Me- [Num-| Me- |Num-| Me- Num-| Me- |[Num-| Me-
ber | dian | ber | dian | ber | dian | ber | dian | ber dian || ber | dian
All places....._. 2,719 | $9.15 | 223 | $7.55 | 340 | $8.80 | 303 | $7.75 | 113 $9.50 || 979 ($7.95
Bastern._........._.._ ST 1 A3 880 L f 2] M 41 41 10
Bostene. <= - 2] BT DT Sel B 1} ) 30 (@) Ty 51 (@
Ji ersey City and
________ 2 1 1 1 1 1
Prov1dence 13 8 2 8 4 8
Middle western.__ 979 | 13.00 6 | 12.65 || 859 (12.40
Chicago______ 484 | 12,95 6 | 12.75 198 |12, 50
Cincinnati G| Bouie ) e TS S il SR SR Ol [ e 71 @
Cleveland____ 225 | 11.65 (1) 78 |11. 10
Detroit.___ 219 | 14.65 (lg 64 |14. 35
Indianapolis 19 | 12.65 € 12({ @
Minneapolis and
it Pauls i 1 SR e Rl B e B D S T e g e
Western-Los An-
geloRe s o TN 10 (LT A i ose LSRR B (o o LS S A S R S (O ST
Southern._ 1,673 | 7.40 | 158 | 6.75| 197 | 6.85 | 102 | 6.80 63| 7.30 || 610 | 6.85
Atlanta 595 | 6.70 63| 6.35 51| 6.385 79| 6.25 19 6.25 | 212 6.30
Birmingham 321 | 7.20 21 [ 6.40 56 | 6,50 4 | 6.85 81 (M 129 | 6.60
Jacksonville 184 | 6.80 22| 6.40 27 | 6.30 18 | 6.40 9 21) 76 | 6.40
Richmond._._____ 376 | 8.60 18| 7.60 40| 7.95 38| 7.85 12 1) 108 | 7.85
St.Petersburg
and Tampa.___| 197 | 10. 10 34 9.45 2| 915 B @ 15| 8.7 85 | 9.30

! Not computed, owing to the small number involved,
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APPENDIX A—GENERAL TABLES

time with the firm and by section and city
WHITE WOMEN—Continued

141

Number of women and their median rates where time with the firm was—Continued

1 and under | 2 and under | 3 and under | 4 and under | 5and under | 10 and under | 15 years and
2 years 3 years 4 years 5 years 10 years 15 years over
Num-| Me- |Num-| Me- |Num-| Me- | Num-| Me- |Num-|{ Me- | Num-| Me- |Num-| Me-
ber dian ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian
1,501 | $16.00 | 1,064 |$16.70 634 [$17.05 571 [$17. 50 | 1,173 |$18.05 349 [$18.40 227 | $20.05
184 | 14.15 146 | 14.20 77| 14.75 69 | 15.30 214 | 15. 65 91 | 17. 56 63 | 18.40
‘ 126 | 14.30 110 | 14.45 62 | 15.05 50 | 15.30 159 | 15.66 78| 17.45 41 | 18.15
9 ) 41 (O 2 El) 21 @ 111 @) 5 IR S S PR S S
49 | 13.60 321 12.90 13 1) 17 | 15.50 44 | 15.80 10 B () 22 | 19.00
664 | 14.90 418 | 15.60 256 | 15.90 219 | 16.20 434 | 17.00 137 | 17.30 99 | 19.40
» 57 | 15.50 49 | 17.10 23 | 18.60 20 | 19.00 47 | 20.056 19 | 19.40 17| 21.76
52| 13.70 32 | 14.00 25 | 15.30 25 | 13.95 37 | 16.26 10 1) 16 | 17.00
73 | 15.50 45 [ 15.95 37 | 15.85 31 | 16. 50 51 [ 18.60 18 | 17.35 12 O]

23 | 13.95 25 | 13.90 11 1 14 1) 15 | .16. 25 4 ) 1 (1)
229 | 15.45 131 | 16.25 76 | 16.90 55 | 16.85 119 | 17.56 28 | 18.00 12 51;
82 13. 65 34 | 14. 00 36 | 14.65 16 | 14.25 46 | 15.65 22 | 16.85 14 1

51| 15.45 38 | 16.70 15 | 16.85 13 O] 33 | 16.95 12 O] 15 | 20.50

97 14,10 64 | 14.90 33 | 14.25 45 | 14.90 86 | 15.70 24 | 16.90 12 1)
573 18. 40 454 | 19.10 274 | 16.30 263 | 19.60 494 | 19.80 111 | 21.45 61 | 22.85
2256 | 17.30 154 | 18.00 115 | 17.90 86 | 18.65 143 | 18.50 35 | 19. 50 11 (l;

81 15. 65 70 | 16.15 36 | 16.35 41 | 16.85 91 | 16.95 10 L 12 (1
172 | 20.80 161 | 21.40 91 | 21. 55 94 | 21.30 190 | 2210 53 | 22.65 27 | 24.90

95 | 18.25 69 | 18.55 32 | 19.60 42 | 19.40 70 | 18.85 13 1 11 ?

80 | 13.85 5 2

26 | 13.00

21 15.10

Sl
30| 12.90

NEGRO WOMEN—Continued

Number and per cent of women and their median rates where time with the firm was—Continued

1 and under | 2 and under | 3 and under | 4 and under | 5 and under | 10 and under | 15 years and
2 years 3 years 4 years b years 10 years 15 years over
Num-| Me- |Num-| Me- | Num-| Me- | Num-| Me- | Num-| Me- | Num-| Me- | Num-| Me-

ber dian ber | dian | ber | dian | ber | dian | ber | dian | ber | dian | ber | dian
446 | $8.55 367 | $9.45 243 | $8.65 186 “$10. 90 374 |$11.00 96 |$10. 55 28 | $10.50
6| O 51 (O 14 51) 6 (‘; 17 | 14. 50 3l M 3| M
e el ) 5 (O g 51 ( 1Ll () S 2] O
___________________ 1 34 I ) pils SR A R Lo R e
LT T R Bl N SO e L (L) 61 O
169 | 12.70 134 | 13.50 70 | 13. 65 82 | 14.10 148 | 14.70
83 | 12.80 57 | 13.65 27 | 13.65 42 | 13.70 63 | 14.95
3 4 Q) 5| (O ol (0 ) T SOPERASS SEEUA Bl
36 | 10.90 36 | 11.35 20 | 12.75 19 | 13.30 34 | 12.90
43 | 14.25 35 | 14.40 15 | 15.40 21 | 15.35 40 | 15.20
2T 1 ) i) g () RN Y 2 @
_______ £ e s L m o o s s e e 1
1 5] ) 3| (O (O] 1410 ) 4
270 7.25 225 | 7.65 165 | 7.60 97| 7.75 205 | 8. 25
103 6. 65 63| 6.8 | . 51| 685 45 | 7.05 874 % 9
49 7.35 45 | 7.40 38| 7.35 14 8 3| 7. 1
40 6.75 2| 7.10 18 | 7.40 7 L 18| 7. 1
52 7.85 63 | 845 33| 8.90 22| 9.156 54| 9.85 34 | 12,35 10 (1
26 | 10,45 34 | 10.55 25 | 10.40 9| ® 1| ® 3| @ 41 O
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TaBLe XXIV.—Median of the rates and earnings of timeworkers and of the earnings of all women, by section and city :;

[\
Earnings of all workers : Earnings of timeworkers Rates of timeworkers B
w
Section and city ‘White women Negro women ‘White women Negro women White women Negro women g
-
Number | Median | Number | Median | Number | Median | Number | Median | Number | Median | Number | Median E
]
ANpIages o e Y e SR e e R 14,104 $16. 10 5,076 $8.85 11,827 $16.00 4,328 $3. 60 11, 670 $16. 50 4,203 $9. 25 =
Fgstern oo e olpi s s AL it e | 2, 306 14. 50 246 12. 50 1,910 14.30 215 12.45 1,935 14.70 221 13. 30 E
Mestoniste Lo e e 1,423 14. 60 67 13.35 1,231 14.35 55 13.35 1,251 14.70 61 13. 50 g
Jersey Cify and Newark 365 14.80 160 11. 90 355 14.70 144 11.85 357 15.45 144 13.10 Z
Providende. . ] 518 13.65 19 14.15 324 13.40 16 14.25 327 13. 50 16 14.50 g
Middlemrestarn- = ool o0 it s S el el 5,692 14.75 1,938 12.25 4, 582 14.65 1,534 12.20 4,442 15.20 1,498 12.75 E
(5o St it e Toeey S e e 746 16. 65 989 12.45 558 16.40 751 12.45 560 &
Cincinnati__.__ 539 14,05 50 12.10 393 13. 50 41 12.05 396 B
Cleveland______ 608 3 10.85 528 14,95 370 10.30 532 2
Des Moines..._ 238 218 0 21 s e e 1 218 lw)

Detroit .- 1,245 1,146 15.35 339 12.65 1,141
Indianapolis_ . ___ 900 570 12.85 31 12,55 535 =
Milwaukee. _._______ 529 200 LS el e s 4 e SidE DR 316 =
Minneapolis and St. Paul 887 777 14.15 2 @) 744 E
L S e ok SR ¢ SRS e 5, 564 4,819 17.95 10 () 4,809 =
epramgplen S o ol o S e st 2,613 2,002 16.85 10 ©) 2,002 §
Portland 768 658 657 g
1,434 1,434 1,425

749 725 725 =
2
542 516 484 é
Atmtal ol e S 180 | 167 14.40 875 6.40 167 Q
Birmingham _ 118 114 15.70 595 6.95 97 =
Jacksonville 47 47 15.40 338 6.75 47 A
Riehmend. . .. __._._.._. 11 11 (1) 466 8.20 12 =
St. Petersburg and Tampa 186 177 11,90 205 10.25 161 g

1 Not computed, owing to the small number involved,
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TasLe XXV.— Marital status of the women who supplied personal information, by section and city

Number and per cent of women whose marital status was—
Number of
/ re&tﬁlﬁé Single Married Widowed, separated, or divorced
Section and city marital status |
‘White Negro White Negro White Negro
White | Negro | Number | Per cent | Number | Per cent | Number Per cent | Number | Per cent | Number | Per cent | Number | Per cent b
0 | 5
g
Alplaees. oo iaot ol 12,371 4,183 4,158 33.6 1,209 28.9 5,333 43.1 1,721 41.1 2,880 23.3 1,253 30.0 E
Eastern_ = - - S e e R 2,000 198 990 49.5 86 43.4 644 32.2 80 40.4 366 18.3 32 16.2 =)
— -
Boften-w oo 5 L - td. oo 1,215 75 621 51.1 31 41.3 382 31.4 29 38.7 212 17.4 i 1) 20.0 el
Jersey City and Newark- 312 107 134 42.9 44 41.1 105 33.7 47 43.9 73 23.4 16 15.0
Rrovidenes. v o L e 473 16 235 49.7 11 68.8 157 33.2 4 25.0 81 A ypE ¥ 6.3 >
Middle western_ - oo 5,226 1, 523 1,834 35.1 406 26.7 2, 247 43.0 668 43.9 1,145 21.9 449 29.5 QI
684 783 212 31.0 196 25.0 340 49.7 322 41,1 132 &
504 46 187 184 36.5 | 19 41.3 133 2
Cleveland.__ 549 334 209 239 43.5 160 47.9 101 =
Des Moines__ - T [l Xl 18 99 G A ey 51 =
Wetrolt C_J. & iz { 1,191 322 516 490 41,1 148 46,0 185 >
Indianapolis_ - .- = 827 37 141 392 47.4 18 48.6 204 3,
Milwaukee___-——__._.- = 467 |- oot so= 177 218 4R R S ) SRR S 72 el
Minneapolis and St. Paul_______ 836 1 374 285 3.1 1 O] 177 5
Western oo 4,610 19 1,129 24.5 1 5.3 2, 261 49.0 11 57.9 1, 220 E
Los Angeles__.ocooao-- 2,044 649 31.8 1 5.6 875 42.8 10 55.6 520 w
Portland_______ 645 151 318 49.3 176
San Francisco__ 1,311 = 236 h 704 53.7 371
50 T S s SN S S 610 1 93 i Bl R S REEE 364 59.7 1 (O] 153
Somthern o oaiaiteosadoce ool 535 | 2,443 205 38.3 716 29.3 181 33.8 962 390.4 149 s
Aflanta o e 191 796 88 46.1 212 26.6 57 29.8 339 42,6 46
Birmingham.___ 106 613 33 3.1 177 28.9 33 31.1 231 37.7 40
Jacksonville___ 30 262 14 46.7 97 37.0 7 23.3 84 32.1 9
Richmond.__._._______ 7 442 3 ) 170 38.5 3 ® 153 34.6 1
St. Petersburg and Tampa.-.-. 201 330 67 33.3 60 18.2 81 40.3 155 47.0 . 53

154!

1 Not computed, owing to the small number involved.
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144 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

Tasre XXVI.—Nativity and race of the women who

Number of women |Num- Nimmber :
9 ol of foreign-hborn women
;%%oiggeg nativity b{e(;‘rof whose country of birth was—
eign-
5 born
Section and city Native born Mo
- |report-
s "R | Aus-| Bel- | Can- | Den. | Eng-| Fin-
born | coun- | tria |gium | ada | mark|land |land
White | Negro try of
birth
All laces.__._ 5,054 | 3,444 | 3,402 70 26 | 413 33 160 34
Per cent distributio A0 I o SIS bl TS L - BN e T
s e G D B e 36 | 74| 73| 1 i inagnl a5 s
Buelon L = b e e 747 97 471 g L AR 1 179 2 22 3
Jersey City and Newark._ 206 218 105 104 ) L hefico, S0 2 iy
Rrovideriopt sy s i e 337 21 138 1 e IV T i1 RS 10 ¥
Middle western . - oo cocaanoa 4,172 | 2,240 | 1,075 | 1,036 47 10| 120 6 49
Ty e R e e SN LR T ) 398 | 1,156 290 281 13 2 7 1 4 1
()70 1075 el S e Ml 480 56 25 25 1 ;g e > N
Cloveland s o 4 525 143 135 11 1 Dy 9 1
Pes Moines. <~ ...~ ... T [oavaiak 14 1"l ARy Pt M S 3L I o5 f 5 ISR EE)
# B2 [ S S s s 1 el .846 444 350 334 10 6 91 T 31 2
Indiahgpolis: . . .oi . Ll o 818 57 2l ;o LS S P SR e L RS
Milwaukee .. ___.______ .- .___ bRt o 106 101 10285 4 1 e
Minneapolis and St. Paul______ 701 2 136 135 2 1 8 b i EIR 1

Los Angeles
Portland _

Benthemna._ . J2 o L il it ooy

Atlanta.___

Birmingham _
Jacksonville _
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APPENDIX A—GENERAL TABLES

supplied personal information, by section and city

145

Number of foreign-born womeﬁ whose country of birth was—Continued

Prance Ger- | Hun- | Ire- Ttal Mex- | Nor- | Po- | Por- | Rus- | Scot-<| Swe- | Yugo- | Other

many | gary | land Y | "ico way | land | tugal | sia | land | den |slavia |foreign

86 258 46 238 338 557 90 255 60 199 98 168 38 235

e e A e O e e e e ota ettt sty
»
3
2
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TasLe XXVII.—Age of the women who supplied personal z'nformatio'n, by section and city

k.
S
WHITE WOMEN L
2 >
Number and ent of women whose as—
Number of T per ¢ n whose age w g
women re- =)
po;t.leng 16 and under | 18 and under | 20 and under | 25 and under | 30 and under | 40 and under | 50 and under | 60 years and =
Section and city g 18 years 20 years 25 years 30 years 40 years 50 years 60 years over o)
. »4
Num- | Per |Num-| Per |Num-| Per |Num-| Per |Num-| Per |Num-| Per |Num- Per |Num-| Per |Num-| Per %
ber cent | ber | cent | ber | cent | ber | cent | ber | cent [ ber | cent | ber | cent | ber cent | ber | cent E
A IEOTROes e oo i T o S 12, 260 | 100.0 426 3.5 1,211 9.9 (2170 | 17.7 | 1,643 | 13.4 | 3,408 | 27.8 | 2,312 | 18.9 855 7.0 235 1.9 %
D S o e W D R D e e R 2,004 | 100.0 | 177 8.8 185 9.2 309 15.4 224 | 11.2 462 23.1 418 | 20.9 175 8.7 54 2.7 g
Bosten. oo S -| 1,217 { 100.0 75 6.2 114 9.4 198 1 16.3 141 | 11.6 300 | 24.7 256 | 21.0 105 8.6 28 2.3 E
Jersey City and Newark =S 312 | 100.0 5 | 17.9 26 83 27 8.7 17 5.4 57 | 18.3 76| 24.4 40 | 12.8 13 4, 0
Providenen. __..coeceonooioiiootocoos 475 | 100.0 46 9.7 45 9.5 84 | 17.7 66 | 13.9 105 | 22.1 8 | 18.1 30 63 13 2.7 i
Middlewestern. .. ... . o oo 5,219 | 100.0 173 3.3 620 | 119 950 | 18.2 651 | 12.5| 1,407 | 27.0 913 | 176 393 7.5 112 2.1 z
PR = o
Chicago 685 | 100.0 41 6.3 72| 10.4 68 |, 10.0 83 12.2 224 | 32.8 135 | 19.6 47 6.9 15 2.2
GihsnRgl s =0 0 e AR 505 | 100.0 1.8 71| 141 98 | 19.4 49 8.7 115 | 22.8 82| 16.2 53 [ 10.5 28 5.5 =
Cloveland-to oo 0 e b 548 | 100.0 12 2.2 75 13.7 112 ( 20.4 63 1.5 160 | 29.2 87| 159 35 6.4 4 il jasg
(ot Ed o ) e S T 171 | 100.0 2 1.2 74 4.1 22 12.9 18 10.5 46 | 26.9 45| 26.3 25 14.6 6 3.5 =
4D (R T ML o 1,193 | 100.0 60 5.0 225 18.9 254 | 21.3 141 11.8 282 | 23.6 162 ( 13.6 57 4.8 12 1.0 E‘
Sndignepelis 0 U T o o0 827 | 100.0 3 .4 37 4.5 113 13.7 118 14.3 243 | 29.4 192 | 23.2 101 12.2 20 2.4
Milwamkes. oo ool e 477 | 100.0 13 2.7 51| 10.7 92 | 19.3 66| 13.6 133 | 27.9 81| 17.0 27 5.7 15 3.1 s
Minneapolis and 8t. Paul______________ 813 | 100.0 33 4,1 82| 10.1 191 | 23.5 114 | 14.0 204 | 25,1 129 | 15.9 48 5.9 12 L5 o
o T R e O .8 344 7.6 793 | 17.6 680 | 15,111,397 | 31.0 916 | 20.4 277 6.2 57 1.3 E
Ay I e :
Los Angeles 1.0 232 | 1.4 457 | 22.4 318 | 15.6 547 | 26.9 339 | 16.7 99 4.9 23 i Z
Portland 1.6 41 6.4 100 | 15.6 93 | M5 182 | 28.4 148 | 23.1 49 7.6 18 2.8
San Francisco.. .5 52 4.3 168 | 13.7 197 | 16.1 433 | 35.4 286 | 23.4 73 6.0 7 .6 2
it S e S A G TS AT T L SO e 19 3.2 68 | 113 72| 12.0 235 | 39.0 143 | 23.8 56 9.3 9 15 g
U B M I 7.3 62| 1L6 118 | 22.0 88| 16.4 142 | 26.5 65| 12.1 10 1.9 12 2.2 =
S =
ABIRRIRAS "t S, oS Tl R 191 | 100.0 13 6.8 21 11.0 49 [ 257 36 18.8 46 [ 24.1 18 9.4 3 L6 b 2.6 es}
Bipsinghain 20 e 107 | 100.0 2 1.0 8 7.5 24 | 22.4 20| 27.1 32| 29.9 10 9.3 1 .9 1 <8 {023
Jacksonville____ 2\ 30 | 100.0 3| 10.0 5] 16.7 6| 20.0 4] 13.3 9| 30.0 2 6.7 1 3.3 =a
Richmond. .. -._._._... L pai 01 T B IREE et e ) e S (IR 2 (] T 3 ™) 3§ ) 1 1) ==
8t. Petersburg and Tampa._____________ 201 | 100.0 21 | 10.4 28 | 13.9 37 | 18.4 19 9.5 52| 259 34| 16.9 4 2.0
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wd 4
|
| NEGRO WOMEN
All Places. ccocccmmmmmmm e 4,202 | 100.0 148 3.5 485 | 11.5| 1,176 | 28. 0 925 | 22.0 963 | 22.9 405 9.6 87 2.1 13 0.3
Eastern_ .- 200 | 100.0 13 6.5 20| 10.0 66 | 33.0 29| 14.5 40 | 20.0 20 | 10.0 10
BOSEOR. L e liiceiee e 76 | 100.0 3 3.9 il 1.3 31| 40.8 12| 15.8 17 | 22.4 5 6.6 5
Jersey City and Newark- . 108 | 100.0 9| 8.3 17160 30| 27.8 13 | 12.0 21| 19.4 14| 13.0 4
Providence. . —.-----ccoceommmmcm—mceme== 16 | 100.0 i O] 24 (1) 5 (©) 4 1) 2 [©) 1 Q) 1
Middle western . oo 1, 534 | 100.0 17 1.1 160 | 10.4 430 | 28.0 368 | 24.0 357 | 23.3 165
ChipnEols = o ot i S 799 | 100.0 14| L8 83| 10.4| 225| 28.2| 177 | 22.2 189 | 23.7 90 =
Cincinnati__ 46 11000 ool 12| 26.1 14| 30.4 7 15.2 12| 26.1 1 g
Cleveland- 327 | 100.0 o 3 2| 8.9 97 | 29.7 79 2 2. 220 41 g
Detroit..__ 324 | 100.0 2 6 36 | 11.1 87 | 26.9 95| 29.3 75| 23.1 23 =
Indianapolis o B SR T e B 7| 18.9 10 | 27.0 9| 24.3 9 >
Minneapolis and St. Paul ...~ i ol i e TN ST e e e e C e P s i R 1 o
ko L R e e ST e e el S L e Tl e 3| o 0| o 4l o o[BSy IS s s [ vl
T Angeles s oo ad R o0 0 T s S 2l ® | 10| ® 4 o P T DR B b
T L e S R e S g (1 (¢ ¢ X0 1 NSRS S (NSRS (e e P L ) S T S e e e s |
Southern._ .. - cccamior—mas= _| 2,448 | 100.0 118 4.8 305 | 12.5 680 | 27.8 525 | 21.4 5566 | 22.7 216 8.8 38 10 10 .4 g
Aiflante O T e Lo e ST 800 | 100.0 54| 6.8 91| 11.4| 195| 24.4| 205| 25.6 185 | 23.1 56| 7.0 101 4 B
Birmingham_______ 2 616 | 100.0 24| 3.9 72l-dL.7 | 178 | 2.9 124 | 20.1 150 | 24.4 55 8.9 219 i 2 B
Jaeksonville. o oo aie e 262 | 100.0 23 8.8 42 | 16.0 72| 2.6 44 16.8 56 | 21.0 23 8.8 2 .8 1 .4 =
RichDIODA - o inm e mmemm o 439 | 100.0 1 .2 67 | 15.3 146 | 33.3 77 17.5 89 | 20.3 49 11.2 8 1.8 2 .5 B
St. Petersburg and Tampa. .- —--———- 331 | 100.0 16 4.8 33 | 10.0 89| 26.9 75 | 22.7 77| 23.3 33| 10.0 6 1.8 2 .8 =
: : 3
1 Not computed, owing to the small number involved, :;
®R

LVl
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TasLe XXVIIL—Time with the firm of women who supplied personai information, by seciion and city E
WHITE WOMEN oo
e >
Number of women whose time with the firm was—
Number o
e 2t of women g
SCtion aud city reporting 3and | 6and |9months| land | 2and | 3and | 4and | 5and | 10and
L;ﬁf ﬁxz;]t]h E;?)g%l{]g under 6 | under 9 | and un- | under 2 | under 3 | under 4 | under 5 | under 10 | under 15 alg CF g%’:r é
months | months |der 1year| years years years years vears years ol
= o
Al plapeste. . Mo ntr 12,115 1, 517 1, 262 1,124 605 2,075 1, 466 899 778 1, 622 473 294 =
Per cent distribution__ 100. 0 12.5 10. 4 9.3 5.0 17.% 12,1 7.4 6.4 13.4 3.9 2.4 E
Bastern__________ e el e 1,737 193 137 135 66 249 211 17 101 313 | 124 91 d
s e A I SRS S S R W S 1,217 148 94 99 4d 165 144 82 64 220 102 55 g
Jersey City and Newark 55 3 6 4 4 13 5 3 2 11 2 2 =
Erawidadens Lol L Cinn ) 0 S ITIS R 465 42 37 32 18 71 62 32 35 82 20 =5
L 2]
Middleswestern ... L Lorn i e 5, 243 716 637 486 288 941 580 386 310 584 188 127 w
COBReAReRRC rol LT 0 L T s S RS 694 103 100 7 35 105 7 39 35 80 27 24 >
Cincinnati . 500 98 65 36 21 84 52 38 33 43 13 17 2
Cleveland.___ 544 62 67 62 25 85 59 49 41 64 18 12 o
Dres Moines__ 168 21 9 14 5 30 8 16 19 4 2 =
Detroit...____ 1,199 136 118 106 92 251 148 89 69 136 36 18 fos)
Indianapolis.__ 826 135 103 93 60 148 67 70 25 73 33 19 =
Milwaukee_____________ 474 48 67 42 23 90 57 33 24 51 22 17 —
Minneapolis and St Paul 838 113 108 63 27 148 93 52 64 37 35 18 =
Westenl__,T __________________________________________ 4, 606 531 439 452 221 771 605 353 . 339 678 147 70 S
(87 T A L S S 2,047 250 234 215 103 349 263 169 142 260 57 15 g
Portland 2 642 52 56 61 41 110 89 46 47 111 14 15 =
San Francisco 1, 309 139 98 127 36 207 185 102 103 223 61 28 2
i T A e RN R S e 608 90 51 49 41 105 78 36 47 84 15 12
e S L S ST I SR T L 529 i g 49 51 30 114 70 43 28 47 14 6 g
COIbaT gt s B e R S SRR O 184 2% 9 12 7 39 2 13 17 =
Biamasaiee D T e 107 7 | 10 8 8 28 11 13 6 g}
e T S e N N R 30 5 4 8 5 5
(G e R R B e L T i PR e SRR SR e R 1 =
St. Petersburg and Tampa.______________________ l 201 41 26 23 14 41 L
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NEGRO WOMEN

KPR el ) oo had A See e oL 4,086 599 455 411 168 627 503 345 266 531 125 36
Peor oent cistrbution . .o oo b il ioda i) 100. 0 14.7 11.2 10. 1 4.1 15.4 12.4 85 6.5 18. 1 0 0.9
| T s U ek e R el i % 10 5 4 6 13 6 8 11 3
S AR e I e Rl e R 76 10 4 3 3 10 6 7 10 2
Jersey City and Newark_ _ Ll ST Bl R e B e o R R R 8 S S I et T
e s Pl e R T SRR S () e S 1 1 2 Y R B E e : 5
LT G T B R oGO T i 1,531 195 200 155 66 261 195 108 115
Eligarpmine SO o U L o e RS 796 131 114 7 32 129 | 98 47 91 >
Cinecinnati_ 44 1 5 4 1 9 5 Falodesde 11 H
Cleveland__ 333 30 39 42 13 53 44 33 20 48 5ol
Detroit____ 320 28 38 30 14 62 44 18 56 =
Indignapolis. _+____.._____ 37 5 4 2 6 8 4 3 1 3 zZ
Minneapolis and St. Paul_______________________. B GRS AEDEESe ) KT Rl b ) R R PR T I el e PGl B B e 1 =
Loetbens v Lo pik e e O L e o s i T L | R ) 3 3 3 2 5 S e =
Los Angeles ol e S 2 2 3 3 2 5 T >
e e e T il e LG s i B I B A S e B TR R el e |
TP g o T MIE et g R T E NS el O Lrts 2,420 304 249 252 94 350 299 226 138 293 93 32 g
Wlerrga el * el s a2 775 143 59 89 28 118 80 58 56 8 31 10 ﬁ
Tsivgnrearde e v ae suo s s RIS RN LR B EEese 618 93 0 72 24 83 81 60 26 82 15 5
Tarkammvilles s e R T 262 45 29 27 12 52 28 28 1 % 4 1 E
D e e e R G N 434 41 42 42 14 58 64 38 24 64 35 2 2
B8t Petersburg and Tampa - o aeoio ool o il 331 72 42 22 16 39 46 42 21 19 8 4
5
(e}
et
S
Ne
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TasLe XXIX.—Occupation, by section

WHITE WOMEN

Number of women whose occupation was—

Num-
ber of
Soctl wometn P Cur- Coll
RCHon. TeDOTE | nrark - Ma- | Starch Flat- TesS | tain ‘00T | Bundle,| Mend;
lggp(:f and gg’gﬁ chine | and ’I{)l;g;' work | Press | Iron ]?;:?d and orksrol- wrap, | seam- Ge;ler- ﬂgg' Shirt | Clean | Other
o sort e wash |dampen ironer |operate o b(lﬁ‘riléi‘et sthrch pack | stress
All places_..| 13,925 | 2,942 33 12 316 30 | 5,406 | 1,733 | 1,890 it 84 290 174 362 178 223 94 13 68 |
Eastern_._________ 2,348 432 5 4 L 9 et 1,057 334 211 31 11 56 23 53 16 51 11 3 6
Middle western_ 5, 731 1,204 23 4 154 12| 2,083 762 839 44 48 136 108 149 54 75 3 9 24
‘Western --| 5285 957 5 3 117 17 | 2,160 628 831 2 25 83 31 123 108 76 80 1 38
Southern_________ 561 .21 St 1 1 3 106 9 9 15 12 Avsjes— 53 Bl ey Ay Bl b e AR o 2

All places__.| 5,076

Eastern_..________ 246
Middle western_..| 1,922
Western__________ 16
Southern_________ 2,892

SHENHOM NENOM VINHL ANV SHINANAVT 40 XTAUAS V  ()CT
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TasLe XXX.—Occupation, by age

WHITE WOMEN

Number Number of women with occupation as specified whose age was—
of women z
Occupation Tepne SR 16 and 18 and 20 and 25 and 30 and 40 and 50 and
i age and le;') nder | . er 18 | under 20 | under 25 | under 30 | under 40 | under 50 | under 60 :no dy g%!;asr
octrigga- years | = vears years years years vears years years
A roorRpations:’ = 1. 2 ety e R e S e e 1,304 9 57 139 236 167 340 213 106
G g LG T o i e o e M o, oM MO =2l ey 2 il 245
SR NS TR T L e e R R B YR ey e e e o
hseieamantCioni o 0w 2 s sl U e s S R & Dl A6 e O g (b R O e
Biarehanddampen. - Ll Al e Toelian se Bl o 2 bl el e | NG
ALl e e et E R RS e R e e L 1) | PR R e e e
HIA WO ONeY - oot oot i e e i = 507
Bresoperate. s - = o - L ot 2 189
miless el e S AR R Sl S 4
Procantibiandeiron 20 U0 o T e A s g e L S O e R e e T L
Cortairandblanket drier. ool il it St R TR b T e S e e B i
Collfrorieollaratareh. ol o L oo 100 0o sl et S oty &
Bundle, wrap, pack._ =

Mend; seamstress.
General .__________

Staroh aid QRPN o= topae- 2 Son Lt S e s e ol
i s P AR S T e e e e e
RlEworEamner. s s s e N R
g e el s B s SRS E R i e B S i A el
Lirnnt el c s el e R O e e S R e
Prestandeband inon_ c 00, it Lo i T el ety
Curtain and blanket d
Collar or collar starch___
Bundieowrapspadiee.. - oot oo L

b n coro e S8 F
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152 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

TasrLe XXXI.—Woman’s reason for working, by marital status

WHITE WOMEN

Number and per cent of women giving
reason as specified who were—

Women re-
porting reason
for working Widowed,
Reason for working Single Married = | separated,
or divorced
Num-| Per |Num-| Per |Num-| Per |[Num-| Per
ber | cent | ber | cent | ber | cent | ber | cent
1 o R e T RSN WS 1,315 | 100.0 495 | 100.0 | 352 | 100.0
Fosuppertiselt Lo oo o 535 | 40.7 6 1.2 | 190 | 54.0
To support, family or self; to help family 459 | 34.9 172 | 34.7 | 159 | 45.2
High cost of living 5 . S ARy 5 L SRt L
Choice or habit A 26 2.0 (- 23 4.6 3 .9
To pay bills (doctor, hospital, passage) ... 12 .9 |- 12 2.4
To educate children 11 s 11 2.2
To buy home or furniture.._ 22 s 22 4.4
To save for future.___________ 12 D= 12 2.4
Husband ill, injured, or too old 64 4.9 |- 64 | 12.9
Husband’s work not steady._._..___________ 79 6.0 |- 79| 16.0
Hushand’s workslack __ .. _ .. _________ 10 A 10 2.0
Husband outof'work_ - ... .. . . _..... 43 3.3 |- 43 8.7
Husband will not work, no good, etc 11 a8els 11 2.2
Folbiyeah -t kS SI0 ) Eetl 6 i ) 6 1.2
i bl g e T ML SRR e e SO S 20 L5 19 3.8

NEGRO WOMEN
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O DO BB e e s S ot 176
-To support family or self; to help famiyy..__.____. 272
High cost of living
Choice or habit LA E AT e
To pay bills (doctor, hospital, passage).._....._._
To buy home or furniture._.____________.________
Boave faRTampe= & te e
Husband ill, injured, or tooold.._________________
Husband’s work not steady.__..___.______________
Huosband’s werkslack oo o
Husband out of work.____________
Husband will not work, no good, etc.
Tobuyear.-" oo o Ul
o Loy s T I C R D T N

8|8

BROBROHONACHR NS | ©
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APPENDIX A—GENERAL TABLES

153

TaBLe XXXII.—Mothers with children wnder 14 years of age, by marital status

Number and per cent of mothers with children
¥ under 14 as specified who were—
Mothers reporting num-
ber of children under
14 years .
Married b
Number of children under
14 years
‘White Negro ‘White Negro White Negro
Num- Per |Num-| Per [Num-| Per [Num-| Per [Num-| Per |Num-| Per
ber | cent | ber | cent | ber |cent | ber | cent | ber | cent | ber | cent
3 849 100.0 | 401 [100.0 | 498 (100.0 [ 226 [100.0 | 351 [100.0 | 175 | 100.0
531 | 62.5 | 264 | 65.8 | 291 | 58.4 | 149 | 65.9 | 240 [ 68.4 | 115 | 657
171 | 20.1 69 | 17.2 | 101 | 20.3 41 | 18.1 70 | 19.9 28 | 16.0
90 | 10.6 42 [ 10.5 56 | 11.2 20 | 8.8 34| 9.7 22| 12.8
34 4.0 16 | 4.0 29 | 5.8 9| 40 5( L4 7 4.0
16| 19 vel (a0 B 15 3.0 6| 2.7 i .3 1 .6
r 5 .6 2 .5 5| 1.0 i 5 ) SR et i .6
1 il g iyl ISRt L el SMEERE) 1 .3 1 .6
1 g er s P 1 A e R C e Be DI il L
TasLe XXXIIT.—Actual time worked in the laundry industry, by over-all time since
first laundry job
Number of women with overall as specified whose actual time
Number worked was—
of women
reporting
time in
i 1and 5 and 10 and 15 years
Over-all period fil‘ﬁgfy U;g:: 1 under 5 | under 10 | under 15 and
years years years over
.| Ne- s Ne- Ne- | vorpeeo| Ne- oo Ne- ita] Ne-
‘White gro | White o ‘White ero | White gro ‘White gro | White gro
SRRl O sls st 1,296 | 525 250
Under Byvelrl =L ... 217 | 81 24T
1 and under 5 years__ - 497 | 243 26
283 | 133 4
100 | 45 i
199 | 23 2
103127°—30——11
2
r
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TaBLE XXXIV.—TIndustrial experience, by kind of work done and by section and city

Number of women who had been employed in—
Number of
women

reporting Laundry and

industrial h
experience Laundry only, d&?‘;eis‘::éc

Laundry and Laundry and
Lagg;ieliyognd office or L%%%%%:fd more than

professional : one other
restaurant S kind of work kind of work

Laundry and | Laundry and | Laundry and

Section and city other service | factory store

Negro Negro |White | Negro White | Negro |White ‘White | Negro |White ‘White | Negro |White | Negro

All places 536 141 64 284
Eastern e 10 22 32
Boston. 1 9 18

Jersey City and Newark. 5
Providence. 4 9

Middle western

Chicago.
Cincinnati. .

Western

Los Angeles
Portland.____
San Francisco.
Seattle

Southern

ey
(%1
Ny
b
wn
o
<
=
=
(@]
=
(o]
z
o
=
[
=
w»
b
=
o
=
jos}
=
—
=c}
=
@]
2
=
Z
g
@]
c
=
(7]

8t. Petersburg and
Tampa.
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APPENDIX A—GENERAL TABLES 155

TaBLE XXXV.—Preference for laundry work or for other employment, by kind of
work and reason for preference

Number of women contrasting laundry work with—
Num-
ber of [ b
women [ ean-
Reason for preference report- | Domes- Restau- ing | oo
ingpref- tic \rantor| Store [Factory| office work | Other
erence |service | hotel build-
ings
e S S IR L 740 211 123 53 276 16 16 45
Laundry preferred to other work:
AA Allisrensoms e ROAL 0 587 186 94 45
Botterpay: s o 155 35 13 22
Better hours 173 94 52 12

asier____.__ 99 24 18 2
Steadier___ 67 14l L 2
Cleaner 10 P 15 S AR e

? ‘Working conditions better_ 53 [ 6 5
Other L el 21 T 3 2
Nobreporteds cin o L T 9 5 Pl e

Other work preferred to laundry:

ATEreasons - .o . :oiiuio 153 25 29 8 60 5 1 25
Better pay.____. 66 7 16 1 2
Better hours Bl = e e 2
Joasier. . ..o 15 3 4 1 5
Working con 25 4 1 3 5

B e S 7 R e s 1
Not reported 32 7 6 3 10
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TasLE XXXVI.—Reason for leaving job, by kind of job left

WHITE WOMEN

‘Women report-
ing on leaving
jobs

‘Women who for reasons specified left—

Other laundries

Domestic and
personal-
service work

Factory work

Stores

Hotels and
restaurants

Office or pro-
fessional work

Other work

Num-
ber of
separa-

Num-
ber of
separa-

Num-
ber of
separa-

Num-
ber of

separa-
tions

151

Num-
ber of

separa- |
tions

624

Num-

ber of

separa-
tions

Num-
ber of

separa-
tions

Num-
ber of

separa-
tions

Num-
ber of
women

Num-
ber of
women

Num-
ber of

Num-
ber of
women

Num-
ber of
women

Num-
ber of
‘women

Num-
1 ber of
women

Num-
ber of
women

Total

Personal:
Ilness of self 81
Pregnancy and confinement_ C 30
Tllness of others-.-_____._____ 14
Accident. -
Death__

11,065 | 2,637 1,157 2296 358 2433 2136

Vacation.

Business..-___

Distance foo great

Change of residence-

Desired a change____

Another job___

Not necessary to work

Personal reason not specified.
Industrial:

Accident

Tllness due to job

Dissatisfied with conditions___
Hours too long.

Earnings insufficient-

Work slack

Replaced by men-_
Discharged.

o
ot
(=x]
[
g
=
=
7
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)
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NEGRO WOMEN

RS G RS e RS el = Sl B 3428 858 2273 428 2215 236 265 78 6 6 278 95 5 5 10 10
Personal:
THness ofRell s hro e ol 50 60 36

Pregnancy and confinement_.__________ 19 24 15
THnesgofobhers. = -~ - - - c_ .. . 10 11 o
Necldent oo . o = 1 1 1
iDegthseioe = el 1 18-

INIATEIRSe e ot et 34 34 9
Hoseidnties e or U S 6 6 6
Feucaions ool Tl Ben R 16 21 10
Rest.--- - 4 47 29
Vaestion' ... & 19 25 15
Distance too great__ = 14 14 9
Change of residence________ .- 101 112 44
Desiredachange . L .. .. 37 42 15
TR T e s et e PO T e S 33 36 26
Not necessary to work___ 7 T 3
Personal reason not specifie 20 23 16

Industrial:

Wpeidentaei. . w0 e ot 6 6 5
Tllness due to job v 2 2 2
Werkteabard. .o o 27 27 14

SHTIVL TVHANTD —V XIANHddY

Dissatisfied with conditions. 38 43 17
Hours toolong-. ... 47 50 6
Earnings insufficient. 53 62 25
Work slack____._. 14 15 7
No work._-_ 73 76 16
Shutdown._ 27 30 13
Laid off —___... 40 41 21
Replaced by men-- I Tl
DTy e M e R e e S T 13 16 10
General:
51T v e RO R e e S 14 14 12
‘Weather-.___ % 4 4 4
Miscellaneols. . o c o i oo oo 1 1 1

1 Details aggregate more than total, because some women gave more than one reason or had left more than one job. Of the total number reporting, 118 failed to give details for
all jobs.

2 Details aggregate more than total, because some women gave more than one reason. -

3 Details aggregate more than total, because some wormen gave more than one reason or had left more than one job. Of the total number reporting, 224 failed to give details for

all jobs.
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APPENDIX B.—SCHEDULE FORMS
ScaEpULE I

This schedule was used for recording the firm’s schedule hours,
the number of employees, and information on working conditions.
Women's Bureaw, United States Department of Labor
LAUNDRY SCHEDULE

1. Name of laundry,

Bl ooy e P P R e e e
SR atsnnintery ol o s I e =
Vi U g SR A B (PSSR o S SIS 1507160 Doy SIS A LS R
| 4, Numbers employed: White Colored Total

Number employed one year or more:
5. Firm’s scheduled hours:

Begin End Lunch Rest Pota [ I0AL iy

Vacation without pay, --
8. Employment policy: Em
Otherso- o 5

" Other centr. m

I Y R R B I IR T

MO S SN S T e e e i e Ve IR

Loca- | nat. | windg. | LMY | g ran | Nar. Stp. Rpr. Notes

11.
12, Workrooms:
Workroom Floor | Material | Repair Clean Wet Good arr. Obstructions

ttp://fraser.stlouisfed.org/
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160 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

SceEpULE I—Continued
Women's Bureau, United States Department of Labor—Continued

LAUNDRY SCHEDULE—continued

13. Cleaning:
BWeDkr e S i e Bywhom, [ o U T FO0: ovosin Sl TS g S
Scrubbed, By whom, __

Bl e ST S e L SCR T S O RO N D
14. Ventilation—Natural; ___

16. Temperature readings:

Near Dry Wet Rel. Near Dry Wet Rel.

a, Large flat-work

biAdenuaey, 3 N
ol Cilareror reflaetlonyy (REE L. e L e e e e
d. Shadesf ol
e Remarks, - o b C R T e T

b. Adequacy, --....
¢. Glare or reflection
amne T e A S B i

B PR OTIAE RN R S P < B NIl I i T T

N : Platforms
Occupations ber of | Sitting | Stand- | Seats | Sit or
S ing prov, | stand Type
Nec. | Prov. Taat. Sta. | Height
Mark and "
BORb. - o
Flat work

Btarching: Sl Lhoe Rl Es b e dleRaty i nld = Sl T
Press oper- ;
ating ol Ly S
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APPENDIX B—SCHEDULE FORMS 161

ScaepuLe I—Continued
Women's Bureau, United States Department of Labor—Continued

LAUNDRY SCHEDULE—continued
20. Machines: Extractors (guarded),

Driers and tumblers,

Star&fléfs,

Small presses and ironers:

Nature of power Method of operation

T 0 Nature Heat pro-
Machines Sitont Quiardsd |yt

Auto. i?l?:)i.. Other | Hand | Foot | Other

21.

22, Heating: Heat of industry, -« o .o _o Special system,
23. Drinking facilities: 24. Washing facilities:

Bblrtgance: {500 Towels provided

. : Shared Hot
Bblr, fasant | oo i No. Kind by men| Clean Water Soap e e

8 L M el IR e B IS Bt mon | vidual

Cup indiv__.

e

Cup common

Convenient -
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162 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

SceEpuLe I—Continued
Women’s Bureaw, United States Department of Labor—Continued

LAUNDRY SCHEDULE—continued

25. Toilets:
No. using Plumbing Ventilation Lighting
No.
No. : " Seat | Seat
Fir. per |Privy Auto. ¥
Wom- Moen seats | goqt Hand| Seat Out. Art. | oth Out. Art incl. | sern.,
en flush | flush wind, . * | wind, ;

Repair Cleanliness Swept Serubbed Room

¥ir,| Room | Cond. Paper | needs
‘| ceiled | fir. suppl. | desig-
Seat | Plbg. | Room | Seat | Plbg. | By | Freq.| By | Freq. nation

Lighting Other
Toilet
Room | Fir, |Comb:{ oy vents [Superv.| Cafe- y
s 0— teria Cooking
Art. | Out. | int Tab. | Seats| Hot | Hot | Gooking
" |Wind, ; food |drink| “PYeH

By whom & stered
‘Where administered,
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APPENDIX B—SCHEDULE FORMS 163

SceepuLe I—Continued
Women's Bureau, United States Department of Labor—Continued

LAUNDRY SCHEDULE—continued

P ScuEpvLeE II

‘ Pay-roll information was copied onto this card, one card being used for each .
| woman employee. Certain information from Schedule III was added later.

! U. S. Department of Labor, Women’s Bureau
Establishment Employee’s No. Department

Name Male Female Age
Address Conjugal condition
Oceupation 8 M w ‘ D | NR
Rate Piece Hour Day Week 14 month Month Additions
ot pey $0. $ $ $ $ $

Days Regular Hours Overtime | Undertime Earnings Deductions
worked weekly worked hours hours

hours this period
This period |Computed for|

regular time |
$ $ $
Country of birth Began work Time at work In this trade This firm
Age

- At home Board Pay-roll period
4

---- days ending

ScrEpULE IIT
-
>

This schedule was distributed in the laundry to be made out by each woman
employee. Certain information was later transferred to Schedule II.

U. 8. Department of Labor, Women's Bureau

Are you single, married, separated, or wid
What is your job in this laundry? ______._______
. How long have you been with this irm?

QNI D o Lo kg =
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164 A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

ScuepuLe IV

This schedule was used for the information secured during home visits to the
women employed in the laundries surveyed.

U. 8. Department of Labor, Women’s Bureau
PERSONAL INTERVIEW, LAUNDRY STUDY

L e s At 2 S SRR S
. Name, .__
s Lengtfl of time in industry, -
Overadl, 9. L T T s
s Presentijob. oo oL L o e
Length of time on present job, ____
Other jobs with present employer, __
. Comparison of present job with other
Hours, overtime, seasonal, ete
. Reason for working, _.._____________ "~
. Number of children under 14 years of a;
. Industrial history:

EODXNSLA W

=

Industry Occupation
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PUBLICATIONS OF THE WOMEN’S BUREAU

[Any of these bulletins still available will be sent free of charge upon request]

. Proposed Employment of Women During the War in the Industries of

Niagara Falls, N. Y. 16 pp. 1918.

. Labor Laws for Women in Industry in Indiana. 29 pp. 1919.
. Standards for the Employment of Women in Industry. 8 pp. Third

ed., 1921.

. Wages of Candy Makers in Philadelphia in 1919. 46 pp. 1919.
. The Eight-Hour Day in Federal and State Legislation. 19 pp. 1919.
. The Employment of Women in Hazardous Industries in the United

States. 8 pp. 1921.

. Night-Work Laws in the United States. (1919.) 4 pp. 1920.
. Women in the Government Service. 37 pp. 1920.

. Home Work in Bridgeport, Conn. 35 pp. 1920.

. Hours and Conditions of Work for Women in Industry in Virginia.

32 pp. 1920.

. Women Street Car Conductors and Ticket Agents. 90 pp. 1921.

. The New Position of Women in American Industry. 158 pp. 1920.

. Industrial Opportunities and Training for Women and Girls. 48 pp.
1921

. A Phyéiological Basis for the Shorter Working Day for Women. 20

pp. 1921

. Some Effects of Legislation Limiting Hours of Work for Women. 26

1921.

Pp-
. (See Bulletin 63.)

Women’s Wages in Kansas. 104 pp. 1921.

. Health Problems of Women in Industry. 11 pp. 1921.

. Towa Women in Industry. 73 pp. 1922.

. Negro Women in Industry. 65 pp. 1922.

. Women in Rhode Island Industries. 73 pp. 1922.

. Women in Georgia Industries. 89 pp. 1922.

. The Family Status of Breadwinning Women. 43 pp. 1922.

. Women in Maryland Industries. 96 pp. 1922,

. Women in the Candy Industry in Chicago and St. Louis. 72 pp. 1923.
. Women in Arkansas Industries. 86 pp. 1923.

. The Occupational Progress of Women. 37 pp. 1922.

. Women’s Contributions in the Field of Invention. 51 pp. 1923.

. Women in Kentucky Industries. 114 pp. 1923.

. The Share of Wage-Earning Women in Family Support. 170 pp. 1923.
. What Industry Means to Women Workers. 10 pp. 1923.

. Women in South Carolina Industries. 128 pp. 1923.

. Proceedings of the Women’s Industrial Conference. 190 pp. 1923.

. Women in Alabama Industries. 86 pp. 1924.

. Women in Missouri Industries. 127 pp. 1924.

. Radio Talks on Women in Industry. 34 pp. 1924.

. Women in New Jersey Industries. 99 pp. 1924.

. Married Women in Industry. 8 pp. 1924.

. Domestic Workers and Their Employment Relations. 87 pp. 1924.

. (See Bulletin 63.)

. Family Status of Breadwinning Women in Four Selected Cities. 145

1925.

. List of References on Minimum Wage for Women in the United States

and Canada. 42 pp. 1925.

. Standard and Scheduled Hours of Work for Women in Industry. 68

pp. 1925,

.. Women in Chio Industries. 137 pp. 1925.

*Supply exhausted.
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No.

No.
No.
No.

A SURVEY OF LAUNDRIES AND THEIR WOMEN WORKERS

. Home Environment and Employment Opportunities_of Women in

Coal-Mine Workers’ Families. 61 pp. 1925.

. Facts about Working Women—A Graphic Presentation Based on

Census Statistics. 64 pp. 1925.

. Women in the Fruit-Growing and Canning Industries in the State of

Washington. 228 pp. 1926.

. Women in Oklahoma Industries. 118 pp. 1926.
. Women Workers and Family Support. 10 pp. 1925.
. Effects of Applied Research upon the Employment Opportunities of

American Women. 54 pp. 1926.

. Women in Illinois Industries. 108 pp. 1926.

. Lost Time and Labor Turnover in Cotton Mills. 203 pp. 1926.

. The Status of Women in the Government Service in 1925. 103 pPp.
1926

. Changfng Jobs. 12 pp. 1926.

Women in Mississippi Industries. 89 pp. 1926.

. Women in Tennessee Industries. 120 pp. 1927.

Women Workers and Industrial Poisons. 5 pp. 1926.

- Women in Delaware Industries. 156 pp. 1927.
- Short Talks About Working Women. ~ 24 pp. 1927.
. Industrial Acecidents to Women in New Jersey, Ohio, and Wisconsin.

316 pp. 1927.

. The Development of Minimum-Wage Laws in the United States, 1912 to

1927. 635 pp. 1928. Price, 90 cents.

. Women’s Employment in Vegetable Canneries in Delaware. 47 pp-
1927

. State Laws Affecting Working Women. 51 pp. 1927. (Revision of

Bulletins 16 and 40.)

. The Employment of Women at Night. 86 pp. 1928.
. The Eftects of Labor Legislation on the Employment Opportunities of

Women. 498 pp. 1928.

. History of Labor Legislation for Women in Three States; Chronological

Development of Labor Legislation for Women in the United States.
288 pp. 1928.

. Women Workers in Flint, Mich. 80 pp. 1928.
. Summary: The Effects of Labor Legislation on the Employment Op-

portunities of Women. (Reprint of Chapter IT of Bulletin 65.) 22
pp. 1928.

. Causes of Absence for Men and for Women in Four Cotton Mills. 24

pp. 1929.

. Negro Women in Industry in Fifteen States. 74 pp. 1929.

. Selected References on the Health of Women in Industry. 8 pp. 1920.
. Conditions of Work in Spin Rooms. 41 pp. 1929,

- Variations in Employment Trends of Women and Men. 143 pp. 1929.
. The Immigrant Woman and Her Job. 179 pp. 1929.

. What the Wage-Earning Woman Contributes to Family Support. 20

pp. 1929.

. Women in 5-and-10-cent Stores and Limited-Price Chain Department

Stores. 58 pp. 1929.

. A Study of Two Groups of Denver Married Women Applying for Jobs.
. 78.
79.

80.
81.

10 pp. 1929.
A Surgey of Laundries and Their Women Workers in 23 Cities. 166 Pp-
1930.

Industrial Home Work. 18 pp. 1930.
Women in Florida Industries. (In press.)
Industrial Accidents to Men and Women. (In press.)

Annual reports of the Director, 1919* 1920*, 1921*, 1922, 1923,
1924*, 1925, 1926, 1927*, 1028% 1929.

*Supply exhausted.
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