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An Act To establish in the Department of Labor a bureau to be known as the
Women’s Bureau :

Be @t enacted by the 'Senate and House of Representatwes of the
 United States of America n Congress assembled, That there shall be
established in the Department of Labor a bureau to be- known as
the Women’s Bureau. ’

Swc. 2. That the said bureau shall be in cha,rge of a.director, a
woman, to be appointed by the President, by and with the advice
and consent of the Senate, who shall receive an annual compensation
of $5,000. It shall be the duty of said bureau to formulate stand-
ards and policies which shall promote the welfare of wage-earning

- _women, improve their working conditions, increase their efficiency,
2 e and advance their opportunities for profitable employment. The .
- % said bureau shall have authority to investigate and report to the
said depar‘oment upon all matters pertaining to the welfare of women
‘in industry. The director of said bureau may from time to time
_publish the results of these investigations in such a manner and to
such extent as the Secretary of Labor may prescribe.

Sge. 3. That there shall be in said bureau an assistant divector,
to be appointed by the Secreta.ry of Labor, who shall receive an
annual compensation of $3,500 and shall perform such duties as
shall be prescrlbed by the director and &ppx'oved by the Secretary
of Labor.

Src. 4. That there is hereby authorized to be employed by said =
bureau a chief clerk and such special agents, assistants, clerks, and :
other employees at such rates of compensation and in such numbers
as Congress may from time to time prowde by appropriations.

Sgo. 5. That the Secretary of Labor is hereby directed to furnish
sufficient quarters, office furniture, and equipment for the work of
. the bureau. = .

Swme. 6. That this act shall take effect and be in force from s,nd :
after its passage. K .

Approved, June 5, 1820.
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LETTER OF TRANSMITTAL

Unitep StaTEs DEPARTMENT OF LABOR,
WouMmEeEN’s BUurEeAv,
Washington, December 11, 1926.
Sir: There is submitted herewith a report of women in Delaware
industries, a study of hours, wages, and working conditions in the
industries of the State, including the canneries. The request for this
study was made by the Labor Commission of Delaware and was
indorsed by the Delaware Council of Social Agencies, an association
made up of 30 organizations. The State officials and especially the
inspectors of the State department of labor were most helpful in the
assistance which they gave. Special credit is due to the employers,
who were very generous in their help and cooperation.
Miss Caroline Manning was in charge of the survey, Miss Elizabeth
A. Hyde supervised the tabulation of the statistical material, and
* Miss M. Loretta Sullivan and Miss Ethel Erickson wrote the report.
Mary AnbpEerson, Director.
Hon. JamEs J. Davrs,

= Secretary of Labor.
v
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WOMEN IN DELAWARE INDUSTRIES

AR
INTRODUCTION

Early in 1924 the Women’s Bureau of the United States Depart-
ment of Labor was asked by the Labor Commission of Delaware to
make a survey in that State of the wages and hours of women workers.
The request received not only the indorsement of the Delaware
Council of Social Agencies, an association made up of some 30 organi-
zations which are working for the social welfare of the State, but also
the approval of several civic leaders.

Following its policy of cooperating whenever possible with State
departments of labor, the Women’s Bureau undertook the survey,
and for two months in the late summer and early fall of 1924 its
agents were busy securing data from which statistical tables after-
wards were drawn up. State officials, and especially inspectors of
the State department of labor, by their cooperation greatly facili-
tated the work of the survey. Due credit is likewise extended to the
employers, who in almost every instance gave free access to their
records, a courtesy which made possible the collection of data pre-
sented in this bulletin.

In area Delaware is the second smallest State in the Union, and it
is third lowest as regards population. Industrially, at least as far as
women are concerned, it is not prominent, for according to the 1920
census only 20.8 per cent of all females 10 years of age and over were
found to be gainfully employed; of these, 35.2 per cent were in domestic
and personal service; 21 per cent in clerical and the same proportion in
manufacturing and mechanical pursuits; 9.1 per cent and 8.1 per cent
in professional service and trade, respectively; while 5.5 per cent were
in agriculture, extraction of minerals, transportation, and public serv-
ice combined.! Almost two-thirds (64.3 per cent) of the 18,102
women whose occupations were thus reported in the last census were
in the major groups—domestic and personal service, trade, and man-
ufacture—wherein appeared all occupations included in the present
study. The bureau’s agents secured wage data for one-fourth (25.7
per cent) of the women in these three groups, and this proportion

1U. S. Bureau of the Census. Fourteenth census: 1920. v. 4, Population. Ocecupations, pp. 56-73.
1
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2 WOMEN IN DELAWARE INDUSTRIES

may be regarded as fairly representative of the number of women in
the various industries included. Leather, canning and preserving,
and tobacco and cigars constitute the chief woman-employing manu-
facturing industries of the State; in fact, one-half (51.4 per cent) of
the average number of women wage earners in 1920 were found in
these three classifications.?

SCOPE AND METHOD OF INVESTIGATION

As it was impossible with the limitation of time and funds to \d
include all establishments wherein women worked in Delaware, the
bureau’s agents inspected a representative number of plants, large,
small, and medium-sized, with different types of management and in
various localities. It was the aim of the bureau to include in each
of the industries a fair proportion of the total number of women
employed therein. Thus, although the number of women reported
in the manufacture of paper and paper products, of pulp and hard-
fiber products and of wood products may seem small, the figure is rep-
resentative of the number of women in each of these industries in
Delaware.

In the matter of locality a computation of census figures shows
that 39.2 per cent of the establishments of the State were located in
Wilmington.? In the present study 34.9 per cent of the plants vis-
ited were in Wilmington, 6.8 per cent in Dover, and 58.2 per cent in
the smaller cities and towns and in rural districts. All the canneries
were located outside Wilmington, as were 83.3 per cent of the cloth-
ing factories, 75 per cent of the pulp and hard-fiber plants, 80.6 per
cent of the stores in the general mercantile industry, and more than
one-half (66.7 and 57.1 per cent, respectively) of the restaurants and e
the miscellaneous manufacturing establishments.

The 146 stores, factories, laundries, hotels, restaurants, and can-
neries for which wage data were collected were located in the follow-
ing 29 cities, towns, and industrial communities of the State:

Barkers Landing. Harrington. Oak Grove.
Blanchard. Hartly. Odessa.
Bridgeville. Laurel. Rehoboth Beach,
Dagsboro. Lewes. Seaford.

Dover. Middletown. Smyrna.
Farmington. Milford. Townsend.
Felton. Millsboro. Wilmington.
Georgetown, Milton. Wyoming.
Greenwood. Newark. Yorklyn.
Harbeson. New Castle.

Definite information regarding the number of employees and data
on hours and wages of the women workers were recorded by inves-

7U. 8. Bureau of the Census. Fourteenth census: 1920. v. 9, Manufactures, 1919. p. 215, Table 8.
Ibid., p. 216, Table 10.
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WOMEN IN DELAWARE INDUSTRIES 3

tigators after interviewing employers and managers and on examining
the pay rolls of the plants. The agents themselves copied the wage
figures from the books of the various establishments, in this way
insuring the uniformity of method and making comparable as far as
possible the material obtained from all plants.

It was the object of the bureau to secure data for a current pay
roll. Most of the records copied were for a week in August or Sep-
tember, a time especially good for the vegetable canneries which were
Y then at the peak of their season. A week in July or October had to be
taken for some establishments, however, because a normal week was
not recorded during either of the other months. In one hosiery and
knit-goods mill it was necessary to copy records for a period as early
as the week which ended July 4, this being regarded as the latest
representative pay roll of this factory. Workers were paid on a
weekly basis in all but a few of the establishments' covered, and for
the exceptions the earnings of the women were prorated in order that
all wage data should be uniformly presented. Figures for a week in
1923 corresponding as nearly as possible to the date of the current
pay roll also were secured, as was a record of the year’s earnings for
about 20 per cent of the women in each plant, only the records of
those employees who had worked at least 44 weeks of the year being
considered for the latter tabulation.

Facts relating to age, nativity, conjugal and living condition, and
time in the trade were obtained through personal interviews with the
women at their work. The woman’s dependents and her home re-
sponsibilities always are subjects of great importance, and the answers
to queries regarding the worker’s economic status in the home reveal
some very significant facts. In addition to securing wage data and per-
sonal-history records the agents made a thorough investigation of all
factories and laundries where women were employed. Detailed in-
formation concerning conditions of work in the many small stores in
the outlying districts of Delaware was not considered sufficiently im-
portant to incorporate in a report like the present one, since these
facilities, or the lack of them, were applicable to so few women.
Early in the survey it was apparent that in order to present wage
data for the desired quota of women in general mercantile and 5-and-
10-cent stores pay-roll records of the workers in stores where only one
or two women were employed would have to be included, even though
a detailed investigation of the working conditions of these establish-
ments was thought to be inexpedient.

For vegetable canneries a different schedule form was used. The
seasonal nature of this industry sets it apart from the others included
in the survey not only because of the many migrants employed but
on account of the hours and wages prevailing. It is the only indus-
try in the survey in which women’s hours of work are excepted from

-’
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4 WOMEN IN DELAWARE INDUSTRIES

the State’s limitation of a 10-hour day and a 55-hour week. The
short season and excessive undertime or overtime cause great flue-
tuationsin the earnings of the women and make uncertain the amount
received each week in the pay envelope.

The industries included in this survey, the number of establish-
ments covered, and the number of employees in these establishments
are given in the table following:

TaBLE 1.—Number of establishments visited and number of men and women employed
therein, by industry

| Number ‘ Totgl 5 Number of women
of number | Numher
Industry establish-| of em- | of men T
ments | ployees White | Negro
| +
AllIngusteies. 2 o o 146 ’ 9, 687 5,511 3,903 273
Manufacturing: ‘
Cipag L e b A B LI A o RS T e 4 482 29
Clothing ... = 112 537 46
Food products___ % 26 422 254
Leather (tanning) _.._____ = 6 1,189 931
Paper and paper products._.. . 3 230 180
Pulp and hard-fiber products..._.—~.. . _.._____ 4 538 | 474
Textiles—
Hosiery and knit goods 4 145 21 b5 IR i
theér 5. bt 15 1, 501 1,137 364 |
Wood products 3 166 110 56 |-
Miscellaneous 7 751 432 319 |-
General mercantile_ 131 427 74 353 |-
&-and-10-cent stores?3. 17 118 19 99 |-
Laundries...__....._._. - 5 300 104 196 o
Hotels and restaurants. = 15 196 111 64 21
Vegetablecanneries . oo iz d.mti 0 Sl oa s L 34 2, 685 41, 589 5844 5252

1 No men were employed by two firms manufacturing clothing and one manufacturing textiles other
than hosiery and knit goods, nor in 14 general mercantile establishments, and two 5-and-10-cent stores.
2 Includes two establishments manufacturing candy.
# Throughout this report this industry has heen designated 5-and-10-cent stores although a few establish-
ments sold goods at 25 cents and $1.
4 Includes one cannery reporting total number of males only, men and boys not specified.
& Exclusive of tomato peelers in 12 canneries having no individusal records. See p. 73. oy

The 4,176 women included in the survey were employed in facto-
ries, stores, laundries, hotels, restaurants, and vegetable canneries.
More than one-half (56.2 per cent) of the total number of women
were employed in factories and 26.2 per cent in canneries, while 10.8
per cent worked in stores, 4.7 per cent in laundries, and 2 per cent
in hotels and restaurants.

In the general tabulation of scheduled hours and wages the figures
for hotel and restaurant workers and for women in canneries are not
included. Both these industries are discussed in separate sections of
the report. The great irregularity in hours and variation in the scale
of wages in each of these groups imply differences so great as to
make individual treatment necessary. The seasonal nature of the
work in canneries and the system of including meals or board and
lodging as part payment for hotel and restaurant employees tend to
affect the week’s wages of the workers and to prevent 'a comparison
of their earnings with those of women in other industries.
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WOMEN IN DELAWARE INDUSTRIES 5

SUMMARY OF FACTS
Extent of survey.

Number of cities and towns visited ___________ . ________.___ 29
Number of establishments visited ____ ___._____._ ... —__.___ 146
Number of women employed in these establlshments _______________ 4, 176
) Workers. Per cent
1" Praportionol gegroes 0 2 o o L 6. 5
2. Distribution of women in industry groups—
0 5hT YL (g b 4o e o\ SRR A o B S e Lt L 56. 2
- Merennfilas =i mne ot N e A R Sl i) O 10. 8
Binndrioaolitd: Ol an JRnn Ll R R S e e e Do 4.7
A bair D R T R e b R Bt e P s LG o ol i B 2..0
1 Nlepethbre Can e eR R R e s i 26. 2
‘ 3. Age of—
3,244 white women—
} AR 2B VeRIE L sl e s e ol S U it T N AP e 49.7
| OB and Uner 20 years s e e b 10. 4
‘ B0 e O s e 39.9
428 negro women—
| Uhder 260 enrsy ] Sy Lo LB su BI85 Surg aal o e foratis 42. 8
‘ 25 and under 30 years . . ___________ AR f (RN T AT TV B 15. 2
80 yearsand over . .. . . 8RlE80ED 2 2800 (BHELC L oo 42. 1
\ 4, Conjugal condition of +—
3,255 white women—
Singles oo Suioaciioc ann c FRALIIED. 5 16 ARGy Lo L3
Marmied s oo sl ol n Akl L s alsafo Gl J08 o 3350
Widowed, separated, or divoreed o2 1032 CiUvUl oo 12. 6
5. Living condition of +—
3,254 white women—
Living with relatives ... _ _L-22US0IE SORIFEDY L0 S0k 92. 3
Living independently __ ., TUSUTIE2 BRdu g ORUML o 7.7
6. Nativity of +—
. 3,255 white women—
Native bornicoaze o ot R e it L e ignoa Dy 90. 8
Fereigniborn _Luc soithangl S0 eods A8 _cosciami-do-saris 9.2
Hours.
% I. Factories, stores, and laundries.

Dsta for 88 establishments reporting daily hours and for 97 report-
ing weekly hours may be summarized as follows:
1. Daily hours—
Eight hours or less for 15.3 per cent of the women.
Ten hours and over for 9.5 per cent of the women.
2. Weekly hours—
Forty-eight hours or less for 21.5 per cent of the women.
Fifty-five hours and over for 9.8 per eent of the women.
Hours less than scheduled hours worked by 62.1 per cent of
the women for whom hours worked were reported.
Hours more than scheduled hours worked by 4 per cent of
the women for whom hours worked were reported.

¢ Records of negro women on nativity and conjugal and living condition were not adequate for statis -
tical purposes.
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6 WOMEN IN DELAWARE INDUSTRIES

Hours—Continued.
I. Factories, stores, and laundries—Continued.
3. Saturday hours—

Saturday hours shorter than the daily schedule for 85.7 per
cent and no Saturday work for 10.4 per cent of the women
in factories.

Saturday hours longer than the daily schedule for 88.3 per
cent of the women in stores.

Saturday hours shorter than the daily schedule for 100 per
cent of the women in laundries.

I1. Hotels and restaurants. ¥

For 81 women employed in 15 hotels and restaurants the scheduled
hours of duty on 51 per cent of all the working days were 8 or
less.

Over-all hours on 48.2 per cent of the days were 10 or more.

ITI. Vegetable canneries.

31.5 per cent of the women for whom hours worked were reported

had a week longer than 55 hours.
Wages.
A summary of the wage data is presented in the following form:
For 97 factories, stores, and laundries—

Median week’s earnings— 1923 1924
Roralliwombne orii cosn o e SE Sliel $12. 70 $11.05
Forfull-timeworkers. & oz o L aoi o ey 12. 90

Median yearig earnifips . Seo o0 Focud BRo shs a0 675. 00

For 15 hotels and restaurants—
Median week’s earnings— v
For G4 svhiterwataen .o ot o D L@a. ol P amady 10. 15
Fob 21 Degro/Women .. .- ..o it b s s 10. 75
For 34 vegetable canneries—
Median week’s earnings—
For 844 whitewomen ..o --_ ol i o s il 9. 40
For 2562 Negro Women & o i cdomsdusnimasbbuaa G0 3 5. 55
Working conditions.
For the 54 factories, 36 stores, 7 laundries, and 15 hotels and restaurants
inspected—
1. General workroom conditions were as follows:
(a) Thirteen factories and 1 laundry had some of or all their aisles
obstructed, and 8 factories and 1 laundry had narrow aisles.
In 5 stores the space behind the counters was so narrow
that clerks passed one another with difficulty.
(b) Floors of cement or other hard material were in use in 11
factories, 4 laundries, and 6 restaurants.

Floors were in an unsatisfactory state of repair in 16 facto-
ries and 2 laundries, and dirty in 13 manufacturing
plants.

(¢) Natural light was found inadequate in 9 factories, 3 laun-
dries, and 4 stores, and unshaded bulbs were in general
use in 28 plants, 1 of these being a laundry.
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WOMEN IN DELAWARE INDUSTRIES 7

Working conditions—Continued.
For the 54 factories, 36 stores, 7 laundrie , and 15 hotels and restaurants
inspected—Continued.
1. General workroom conditions were as follows—Continued.

(d) In 32 manufacturing plants and 5 laundries some or all
women had standing jobs, and in only about one-third of
these firms were chairs or stools available for occasional
use; in 16 factories and 1 laundry some of the women sat
all day on stools or benches without backs. Only 2 fac-
tories had installed chairs with adjustable legs and backs.

2. The need for improved sanitation is shown by the following:

(a) In 18 factories, 4 stores, and 3 laundries the common drinking
cup was found; bubblers were provided in 18 establish-
ments, 13 of these having insanitary ones.

(b)) No washing facilities were found in 5 factories, no towels in
33 factories and 2 laundries, and common towels in 14
factories, 5 stores, and 2 laundries.

(¢) According to the Women’s Bureau recommendation (1 instal-
lation for every 15 women) 16 factories had an inadequate
number of toilet facilities; in 27 factories and 2laundries
the toilets were not designated. Only privies were pro-
vided in 12 factories.

3. The record of service facilities ° disclosed—

No lunch room in 45 establishments.

No cloak room in 30 establishments.

No rest room in 52 establishments.

CONCLUSIONS

As regards women workers Delaware is not primarily an industrial
State, and its standard of legal protection for women employed
therein is not particularly high. A 10-hour day and a 55-hour week
“ is the limitation fixed by the State in all but one of the industries
covered in this survey. Asin other States, however, many employers
had instituted in the plants where women worked schedules shorter
than those allowed by law; for as many as nine-tenths of the women
reported in the factories, stores, and laundries had a daily schedule
of less than 10 hours, and more than one-fifth of the total number
were employed in plants in which the weekly schedule was 48 hours
or less. Of the 18 States for which hour data have been obtained
by agents of the Women’s Bureau, Delaware falls below 10 in the
proportion of women for whom scheduled weekly hours were 48 or
less.

The chief difficulty with the working hours of the 84 restaurant
workers included in the survey was the irregularity of the workday,
the daily and weekly schedule of the majority of the women being
not unduly long. Some women were required to put in a seven-day
week or were subjected to the inconvenience of broken shifts with a

s Stores outside Wilmington were not included in the tabulation made of service facilities.
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8 WOMEN IN DELAWARE INDUSTRIES

long over-all span. Another drawback in some instances was the lack
of a special meal period, the worker being required to eat on duty
whenever opportunity occurred.

The canning industry was the one exception to the hour regulations
fixed by the State laws. Many of the managers reported that the
seasonal nature of the industry and the irregularity of the workday
made a fixed schedule almost impossible. In a week considered rep-
resentative one-fifth of the women—white and negro—for whom the
number of hours worked was recorded on the pay rolls of the can-
neries showed a week of 60 hours or more.

The median of the week’s earnings for women in the factories,
stores, and laundries of Delaware was $11.05, an amount lower than
the median shown for the majority of the other States investigated
by the bureau. The fact that one-half of the women received earn-
ings of less than the $11.05 for a week considered representative,
reveals a wage situation in need of improvement. The wage data for
canneries and hotels and restaurants also tend to emphasize this im-
pression. In vegetable canneries the median earnings for white and
negro women were $9.40 and $5.55, respectively, and for white
and negro women in hotels and restaurants they were $10.15 and
$10.75, respectively.

From the discussion of plant conditions for women in the major
industrial group it is evident that in many establishments the stand-
ards of plant equipment left much to be desired. A plant which
provides no washing facilities, no towels, or only a common towel can
not be considered efficient in sanitary measures; yet five factories
furnished no washing facilities, and almost one-third of the establish-
ments investigated provided only a common towel. In the canneries
the handling of food makes such measures as cleanliness of the
workroom and proper washing and toilet facilities of the utmost
importance, and while the Delaware survey shows that in many of
the canning establishments visited sanitary provisions were quite
satisfactory, in others disorder and messiness prevailed.

At the time of the survey about two-fifths of the 34 vegetable
canneries investigated were furnishing quarters to some or all workers,
many of these women being brought in from other States for the
canning season. Most of the camps provided for these workers fell
far below the standards of a model camp, and although there was
practically no overcrowding in the 1924 season, in a year with a
heavy pack accommodations would be congested. There was need
for better buildings and for more attention to sanitation, especially in
the matter of the provision of garbage receptacles and of better
privies. An improved drainage system to carry off surface water
where the premises were low or flat also was greatly needed.

igitized for FRASER
http://fraser.stlouisfed.org/




PART II
HOURS IN FACTORIES, STORES, AND LAUNDRIES

Data given in this section on scheduled hours represent the normal
working hours of the establishments visited and only rarely the sched-
ules resulting from the industrial depression. The tabulations shown
are based on information obtained from managers relative to the
daily and weekly hour schedules prevailing in their establishments;
in other words, statistics have been compiled concerning the number
of hours stipulated by each firm that women in its employ should work
regularly, each day and each week. Policies in regard to lunch
periods, Saturday half holidays, and night work in the various plants
are recorded, since knowledge of such practices aids greatly in deter-
mining the suitability of the hours of women. It should be borne in
mind that scheduled hours do not take into account overtime and
time lost by employees; in fact, it frequently happens that the hours
which women actually work during a day or a week do not coincide
with the scheduled hours of the plant. Whenever possible, data on
the hours actually worked by the women included in the survey were
secured, and an analysis of this material appears later in the report.

The scheduled hours of women working in canneries and restau-
rants are not discussed in this section. Fluctuations day by day in
the hours of canneries and the great irregularities in the hours of
hotel and restaurant employees make it impossible to include the data
on these two industries in the hour tabulations of plants with a
regular schedule. For these groups, therefore, separate discussions
are presented. i

SCHEDULED HOURS
Daily hours.

The scheduled daily working hours for women in the establish-
ments included in the survey are shown in Table 2. Generally
speaking these hours are representative of a five-day week, but the
schedules of some plants included in the analysis covered only four
days, since at the time of the investigation a few establishments in
Delaware were not operating full time. Saturday, so often regarded
as shorter than other workdays, is not included in the following table
of daily hours.

26716°—27{——2 9
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TABLE 2.—Scheduled daily hours, by industry

Number of establishments and number of women whose scheduled daily

hours were—

Numbeé
reporte
i Under 8 8 DRSS & ani) 0 Qvers s 10 Over 10
us
Estab- Estab- Estab- Estab- Estab- Estab- Estab- Estab-
lish- |Women| lish- |Women| lish- |Women| lish- |Women| lish- [Women| lish- [Women| lish- |Women| lish- |Women
ments ments ments ments ments ments ments ments
Allindosteipg SNt oL e e 188
Per cent distribution of women..___________|._______
Manufacturing:
igars S 4
Clothing_ 12
Food proguets. o Ll e Iotanil e 6
Leather (tanning)...._.____ 76
Paper and paper products._. 3
Pulp and hard-fiber products_.__._____ 4
Textiles—
Hosiery and knit goods. 4
ther _...- 5
‘Wood products 3
Miscellaneous - 7
General mercantile 122
5-and-10-cent stores. 7
Laundries 5

1 Details aggregate more than total because some establishments appear in more than one hour group.
women, with hours too irregular for tabulation.

Includes an establishment with 2 women alternating 8 and 814 hours.

8Includes an establishment with 1 woman working 11 hours on Tuesday and Thursday.

41ncludes an establishment with 137 women working 10 hours on Friday and none on Saturday.

sIncludes an establishment with 1 woman working 4 hours on Thursday, and an establishment with 3 women working 8 Hours on Thursday.

¢ Includes an establishment with 1 woman working 74 hours on Tuesdaiy.

1 Details aggregate more than total because some establishments appear in more than one hour group.
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WOMEN IN DELAWARE INDUSTRIES . 11

Delaware has established a 10-hour day and a 55-hour week as
the maximum that women employed in the industries discussed in
this section of the report may be permitted to work. Although the
five firms, with 231 women, showing a scheduled day of less than 8
hours are in the general mercantile division, this group also includes

- the two firms having 2 women with a schedule of more than 10
hours. Thus it happens that the shortest as well as the longest
hour schedule shown in the table is for the general mercantile group,
which industry includes approximately one-eighth of all women
reported.

The standard advocated for wage-earning women is an 8-hour
day, and about one-fourth of the establishments and 15.3 per cent
of the women included in the Delaware factories, stores, and laundries
had a day of 8 hours or less. Although seven industries are included
in this classification, all but one-eighth of the women shown as having
a schedule of 8 hours or less were employed in stores. The manu-
facture of clothing, of paper and paper products, of pulp and hard-
fiber products, of hosiery and knit goods, and of “other textiles,”
together with laundries, had no firm which reported a schedule so
short as this.

The table shows that almost one-half (48.5 per cent) of the women
had scheduled daily hours of over 9 and under 10. In regard to
numbers affected, the next highest group is the one of 9 hours, which
includes less than one-fifth (19.5 per cent) of the total number of
women reported. Although this latter classification reveals 2
more establishments than appear in the former group, the 9-hour
column shows only two-fifths as many women, a fact which empha-
sizes the small proportion of women in most of the 23 firms report-
ing a 9-hour day.

The majority of the manufacturing industries had the greatest
proportion of their women in the 9-and-under-10-hour groups. Each
of the following nine manufacturing industries had more than two-
< fifths of their women workers so classified: Cigars, food products,

clothing, leather, ‘“ other textiles,”” miscellaneous, pulp and hard-fiber
products, hosiery and knit goods, and wood products. The first six
of these industries reveal the vast majority of women with a sched-
ule of 9 and under 10 hours. As many as 84.3 per cent of all the
women in manufacture were scheduled for a day of this length. Tt
is apparent then that the more up-to-date managers of manufacturing
plants have voluntarily adopted a schedule less than that sanctioned
on the statute books as the hours a woman may work. The fact
that these firms have instituted a schedule shorter than is required
by law is proof that the maximum fixed by the State is not neces-
sarily the standard of the industry. For in addition to the State
regulation, which covers practically all the industries discussed in
this section of the report, it is frequently the practice of an industry
to set a standard of hours for the women employed therein.
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12 WOMEN IN DELAWARE INDUSTRIES

Only about one-eighth of the establishments had a day of 10 hours.
More than nine-tenths of the women had a scheduled day shorter
than the maximum fixed by law. Table 2 shows that no plant manu-
facturing cigars, clothing, or pulp and hard-fiber products, nor in the
miscellaneous group, and no 5-and-10-cent store had a daily sched-
ule as high as 10 hours. But even though the vast majority of the
establishments and as many as 90.5 per cent of the women are shown
as having a schedule of less than 10 hours, there were 13 establishments
in the survey with a longer daily schedule, two of them reporting hours «
in excess of 10 a day. Eight industries, employing almost one-tenth
of the women appearing in the table, have some firms whose daily
schedule was at least as long as 10 hours. More than two-fifths of
these women were in laundries, over one-half were engaged in manufac-
ture, while a very small per cent (1.8) were in the general mercantile
group. About the last, it may be said that long hours for women
occurred in small towns where there were not many women employed
outside the home. Sometimesonly onesaleswoman each was employed
in these stores, although in one of the four reporting asmany as 10 hours
there were three women employed. As it is the custom of stores in
small towns to keep open at night for the accommodation of patrons,
it is not surprising to find that the four stores which appear in the
table as having scheduled hours of 10 and over were located in small
communities. Because of the great irregularities in the daily hours
of these firms, such qualifications as “‘depends on business’” or “almost
family relationship” were given by managers in explanation of the
staggered hours reported, fluctuations in the opening and closing
hours of an establishment naturally affecting the schedule of hours
prevailing. a -

Almost four-fifths of the women engaged in the manufacture of
paper show a schedule of exactly 10 hours, and more than three-fifths
of all the laundry workers appear in this classification. The manu-
facture of wood products had the next highest proportion, over two-
fifths of its women, having a day the exact length of the maximum
set by the State. In the other five industries reporting a schedule
of this length, the proportion of women in each with such hours was
quite small.

Weekly hours.

The report of daily hours does not tell the whole story. Only by
a comparison of daily hours with the hours women are required to
work during a week is a true picture given of working schedules in
the various industries. Tt is not the length of one day, but the
steady grind day after day, that takes a toll of woman’s health and
strength. The accompanying table shows the number of women
and establishments in each industry with the specified hours per
week.
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TaBLE 3.—Scheduled weekly hours, by industry

Number of establishments and number of women whose scheduled weekly hours wero—
Numbeog (o] 44 (o) 48 O 50 o] 52
report ver ver ver ver
U];;ier 44 ‘and un- 43 and un- 50 and un- 52 and un- uffd 3,“‘§5 55 05v5°r
Industry der 48 der 50 der 52 der 54

= = 2 r e = £} & ) o & Fel =
22| g 2g g 28 g =22 & =2 2 |23 g 22| 2 |23 & g2 g 23l g 22 8 23| 8 =84 <
55| % B8 55 & 5| £ |35/ £ (38| & |58| £ |38 H (2E| § (88| & [8S| B (3% § (22§ o
28| S |86/ ° 58| ° (B8] & |88 & (28| S |[=8] 2 28 ° |28 © [28] ° |28 £ [28] S |8§| 2 =
= s ERERF I E BN e IgtlE B B R BRI ERIER|BER|FR|BRI|FE &
All industries ..o - oo acae 197 12,995 | 4|89 | 3 15|11 ] 403 | 2| 1388 | 9| 256 | 11| 324 216 | 650 | 4 88 | 11| 547 [ 15| 190 |15 | 285 | 8| 10 .
Per cent distribution of women . .| _____ T00.0) |- i3l o AN TN S eV GO G0 % S B (10 SR 1 1 G IOon o 8| BT, o 1.8 B B S % Y R 9.5 |...] 0.3 E
Manufacturing: )
(o072 i e S e BT, TOREE S 4| 453 | __ |- =
Clothing 12 | 491 | |- =
Foodiproducts.ci2e i .l 6| 168 | 1| 2 5
Leather (tanning) .-..- B VS RO I SRS =

Paper and paper products = 3 R s S 3 ¢
Pulp and hard-fiber products __._. 4 63| - i ;
Textiles— =
Hosiery and knit goods .. _____ 4| 124 | 1|61

Gher = = - oRisales 51364 |22 b - -
WOk ProdUess o tate o sl 3 2
Miscellaneous.. B 7 =)
General mercantile. T S =}
5-and-10-cent StOres _ - cccmeaaceas 7 n
Taunates o o e O R {7 ke U7 Y R el o bos e R ’g
—t
=
w

1Details aggregate more than total because some establishments appear in more than one hour group.
sIncludes an establishment with three women alternating 5114 and 55 hours,
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14 WOMEN IN DELAWARE INDUSTRIES

The largest per cent of women in any classification of the table is
found in the over-50-and-under-52-hour group, where about one-fifth
of the women appear. Next in order is the 18.3 per cent shown for
women employed by firms which scheduled a week of over 52 and
under 54 hours in length, cigar manufacturing embracing more than
four-fifths of the women whose schedule was thus reported.

More than one-half of the 2,995 women in the table had a week
of 50 and under 54 hours. Of the 12 industries included, the manu-
facture of cigars, of clothing, of “other textiles,” and of leather
constitute more than three-fourths of the women in these classifi-
cations.

As previously stated, Delaware has fixed 55 hours as the maximum
a woman may work, yet the table shows that not quite one-tenth of
the total number had a schedule as long as this. Eight industries
are included in this 55-hour classification. They are as follows:
The manufacture of food, leather, paper and paper products, hosiery
and knit goods, “other textiles,” and wood products, general mercan-"
tile establishments, and laundries. More than two-fifths of the
women appear in one industry—laundries.

Due to the same causes as were found to exist in the discussion
of daily hours, namely, the customs and habits of small communities,
stores were found to be the only industrial group having weekly hours
beyond the maximum. When it is seen, however, that the eight
establishments with such a schedule employed but 10 women, their
influence on so representative a group as the 2,995 women appearing
in the table manifestly is negligible. The three stores that reported
hours as long as 60 were located in the same town, and one of the
three had a weekly schedule ranging from 10 to 1214 hours longer
than the 55-hour limitation.

Each of four industry groups—the manufacture of food products,
paper and paper products, hosiery and knit goods, and the miscel-
laneous manufacturing group—shows one firm having a schedule less
than 44 hours, but the number of women in this hour eclassification

- 1s very small, only 3 per cent of the total reported.

All industries except the manufacture of ‘‘other textiles,” the
5-and-10-cent stores, and the laundries show at least one firm whose
weekly schedule for women workers was 48 hours or less. Practically
one-fifth (20.6 per cent) of the establishments and 21.5 per cent of
the women had a schedule of not more than 48 hours, and three-
tenths of these firms and almost three-eighths (36 per cent) of the
women appearing in this classification are found in the general
mercantile group. It is interesting to note that approximately two-
thirds of the total number of women in the general mercantile
industry had a scheduled week not exceeding 48 hours in length.
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WOMEN IN DELAWARE INDUSTRIES 15

Saturday hours.

In many localities and in a number of industries Saturday is re-
garded as a short working day; therefore a separate tabulation of the
Saturday schedules reported is shown in Appendix Table I. It would
seem that the provisions of the Delaware law—a 10-hour day and a
55-hour week—would of themselves be somewhat suggestive of short
Saturday hours. In the 13 industries investigated, 92 firms recorded
Saturday schedules for 2,752 women. Five plants—two in the mis-
cellaneous manufacturing group, one manufacturing paper and paper
products, one a clothing factory, and one a hosiery and knit-goods
mill—employing altogether 243 women, reported no work on Sat-
urdays at the time of the survey.

More than one-half of the establishments (54.6 per cent) reported
a Saturday of 3 and less than 6 hours. This classification includes
practically three-fourths (73.7 per cent) of the women, and all these
.but the 8.9 per cent employed in laundries were in manufacturing
plants. With the exception of stores all industries had at least one
establishment with a Saturday of less than 6 hours.

The vast majority (85.6 per cent) of the women in the manufac-
turing industries and all those employed in laundries had a Sat-
urday of 4 and under 6 hours, while all general mercantile establish-
ments reported a Saturday longer than 7 hours for their women
employees. It was in stores—both the 5-and-10-cent and the general
mercantile establishments—that the long Saturday prevailed in Del-
| aware, for no laundry and only one manufacturing plant—a food

factory—scheduled a Saturday as long as the 7 hours shown as the
minimum for stores. Although the factory mentioned employed

2 more than one-half (55.4 per cent) of the women reported in the man-
ufacture of food products, it had adopted a 9-hour day throughout
the week.

3 From unpublished correlations of the daily and the Saturday hours
of women in Delaware establishments it is seen that all laundries and
all except one of the manufacturing plants had a shorter schedule on
Saturday than on other days. The situation in stores, however, was
quite different, for in all but one of the establishments reporting both
schedules the women were expected to work a Saturday at least as long
as was recorded for the other days of the week. Six stores had uni-
form hours throughout the week; that is, they had the same schedule
on each of the six days reported, but with the exception of the one
store whose schedule of hours was the best of any reported in this in-
dustry, the number of women employed in them is almost negligible,
comprising less than one-eighth of the number included. In studying
these statistics it is apparent that for approximately one-tenth (10.3
per cent) of the women in stores a schedule of less than 8 hours was
recorded for every day of the week, Saturday for these women being
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16 WOMEN IN DELAWARE INDUSTRIES

one-half hour longer than the schedule reported for the other days.
All these women were employees of one Wilmington establishment,
and this firm also reported the lowest weekly schedule of any of the
stores investigated in Delaware. Five stores, however, had a sched-
ule of 8 hours and under for every day of the week, Saturday included.
This affected more than one-half (54.1 per cent) of the number of
women shown as the total of this industry group.

The great concentration of women in stores appears in the corre-
lation of a day under 8 hours with an 8-hour Saturday, more than
two-fifths of the women in 5-and-10-cent stores and general mercan-
tile establishments combined falling into this group. However, the
group of women with a daily schedule of 8 and under 9 hours and a
Saturday of more than 10 comprises about one-fourth (25.1 per cent)
of the number with both schedules reported in the two types of stores.

From an analysis of these unpublished data in regard to the two
groups of stores in which it is the custom to have Saturday hours
longer than those of any other day of the week, two interesting facts
are revealed. Stores show 115 women (26.9 per cent of the number
having both daily and Saturday schedules reported) who had a Sat-
urday of more than 10 hours, and while 187 women, or 43.8 per cent,
had a Saturday schedule as long as 10 hours, only 6 women had a
schedule as long as this on other days. Concerning the legal aspects
of these long Saturday hours a clause in the Delaware law allows as
much as two hours of overtime on one day a week, provided the
weekly maximum of 55 hours be not exceeded.

Lunch periods.

Since the Delaware law provides 30 minutes as a minimum for
lunch, this was the shortest schedule reported by any establishment
in the industries shown in Table IT in the appendix. Most of the
firms reporting a 30-minute or a 45-minute lunch period were located
in Wilmington, where less lunch time is provided than in other places
in the State. Outside Wilmington it is customary to allow a longer
interval, for in country towns most of the women go to their homes,
and at least an hour is necessary for the workers to eat lunch and
return to the plant. However, stores in Wilmington as well as those
in the State at large allowed employees at least one hour for lunch.

In three industrial groups—>5-and-10-cent stores, general mercantile
establishments, and the manufacture of wood products—an hour was
the shortest lunch period reported by any firm. For about one-fifth
of the women, in more than two-fifths of the firms, reporting in general
mercantile, and for a very small proportion in miscellaneous manu-
facturing—3 women in one brush plant—more than an hour’s lunch
period was permitted.
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Of all the women reported, about one-third had an hour for lunch
while approximately two-fifths had an interval of exactly 45 minutes.
In all, more than four-fifths of the women, working in approximately
four-fifths of the establishments, had a lunch period beyond that fixed
by the State law as a minimum.

HOURS ACTUALLY WORKED
Lost time.

Due to various causes the hours the women actually worked did
not tally with those which the plants scheduled. It is evident that
in any organization dealing with human beings some time would be
lost by workers in any specified week secured. Sometimes a worker
loses time because she is ill or because of illness in the family; some-
times the various demands of a household compel a woman to remain
at home. However, the worker herself is not always responsible for
the discrepancy between hours scheduled and hours worked, for
sometimes the plant—because of broken machinery, slack orders, or
a dull season—does not operate its full weekly schedule. In the
present study there are several instances of shutdowns in a certain
department or in the whole of the plant, and the records show that
the workers lost one day or even two because the plant was not
running its full scheduled week.

Since stores do not generally report hours actually worked, neither
5-and-10-cent stores nor general mercantile establishments have been
included in the tables representing undertime hours or extent of
overtime.

In spite of the fact that effort was made to secure a representative
week—that is, one with a normal working schedule—the amount of
lost time shown for women is considerable. (Table III in the
appendix.) Altogether 62.1 per cent of the women for whom hour
records were secured show some undertime during the week of the
pay roll. Two-thirds (67 per cent) of those who lost time had lost
10 hours or more, nearly one-third (31.7 per cent) 20 hours and over,
and almost one-tenth 30 hours or more. This last-named group
includes at least one woman in every industry reported upon except
the manufacture of wood products. However, even in this industry
there was one woman who lost between 25 and 30 hours. Clothing
manufacture shows 33 women and textiles other than hosiery and knit
goods show 24 women for whom the time lost covered more than
one-half the possible working period even where the scheduled hours
of establishments were as long as the 55-hour maximum of the
State. In these two industries, a large proportion of the women
having hour data reported are found to have lost time—91.9 per
cent in clothing and 87.6 per cent in ‘‘other textiles’’; about one-
fourth of the women having undertime in the former industry lost
25 hours or more, while only one-tenth of the number in ‘“other
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textiles”” show as much as this, the great concentration in any one
classification in this latter industry being the 48.9 per cent appear-
ing in the 10-and-under-15-hour group. :

In each of six manufacturing industries more than one-half of the
women whose complete hour data were reported lost some time.
Clothing, ““other textiles,”” paper and paper products, pulp and hard- i
fiber products, wood products, and hosiery and knit-goods each
had more than 50 per cent of the women whose hour data were
reported working less than scheduled time. Laundries reported a .
lower proportion of women not working the schedule of the plant
(26.3 per cent) than did any other of the 11 industries involved.

The greatest number of women in any one group of undertime
hours (28.3 per cent) fall in the 10-and-under-15-hour classification;
more than one-half of the women in paper manufacture and practi-
cally one-half of those in “other textiles”’ appear in this classification.
This would mean that lost time for the women in this group would
average as much as 2 hours a day; in other words, for each of the
women reported in the 10-and-under-15-hour classification it may be
said that an average of about 2 hours a day was lost, and this is a
calculation based on a week selected because it was considered rep-
resentative of conditions in the plant. Three-fifths of the women
who lost time show less than 15 hours lost, the largest proportions
of these being found in “other textiles” and clothing manufacture.

Altogether about one-eighth of the women in the table had less
than 5 hours of lost time, and more than one-half of this number
appear in 2 of the 10 industries included; it seems conclusive, then,
that the great proportion of women for whom time lost was reported
lost an average of more than one hour daily. ;

Was the number of women who showed undertime greater or less
at the time of the survey than in 1923, and was the period a longer
or a shorter one for the various industries involved? In order to
present statistical data on this subject, the agents of the bureau
obtained, whenever possible, for the corresponding week in 1923 pay
roll records of the identical firms which furnished data for the current
year.

A comparison of the undertime tables for the two weeks shows that
while almost one-third (31.7 per cent) of the women on the current
pay roll for whom lost time could be ascertained show as much as 20
hours, only 14.2 per cent of those for whom scheduled and actual
hours lost were recorded for 1923 show such an extent of undertime.
On the other hand, while the 1924 records show that for about one-
third of the women having lost time reported such period was less
than 10 hours during the week considered representative, the earlier
pay rolls reveal as many as three-fifths (61.9 per cent) of the women
with undertime amounting to less than 10 hours.
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Considering the fact that employers chose a week in 1924 supposed
to be representative of conditions, the lost time reported would seem
to be indicative of the general depression prevailing throughout the
country. Kstablishments manufacturing leather, clothing, and pulp
and hard-fiber products particularly felt the hard times, and the
records of the various plants reveal an operating schedule consider-
ably below the normal period of the industry.

In both years “other textiles” had a greater number of women
losing time than had any other industry in the group, and although
leather took second place in this respect in 1923, in 1924 it was pre-
ceded by clothing manufacture. In many branch or subcontract
shops records of the number of employees in 1923 were not avail-
able, and the current year’s report, because of the inclusion of these
shops, probably shows a higher proportion of workers with lost time
in the industry.

Unpublished figures give a correlation of lost time with scheduled
weekly hours. In several of the groups for which reports of sched-
uled hours were given it is apparent that the majority of the women
had lost some time, but it is surprising to find such high per cents
as 60 and 69.7 as the proportions of women who lost time in groups
with scheduled hours as low as 44 hours and less. In each of the
two classifications representative of schedules of 52 hours and over
50 and under 52 hours, three-fourths of the women lost time, some
of them as much as 30 hours. Moreover, nearly four-fiftths of the
women showing undertime in each of these scheduled-hour groups
lost 10 hours or more, about one-fourth of the number in the former
and over one-third of those in the latter group appearing in the 10-
and-under-15-hour classification of the table.

Overtime.

In contrast to the number of women with records of lost time the
few (63) appearing in the table on overtime seem very insignificant.
(Table IV in the appendix.) About three-fourths of this number show
less than 2 hours of overtime, and there were only 3 women whose
overtime extended to 4 hours a week. Almost one-half the women
reported as working in excess of the regular schedule (47.6 per cent)
are found in the 1-and-under-2-hour classification. Of the six indus-
tries in which some women had overtime, two—food and pulp and
hard-fiber products—include approximately two-thirds of the total;
in fact, all the women who had 2 hours or more of overtime were
confined to one industry—food products.
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PART III
WAGES IN FACTORIES, STORES, AND LAUNDRIES

In any discussion of wages consideration must be given to the vari-
ous elements which cause fluctuations in the earnings of the individ-
ual—fluctuations which are duly reflected in the earnings of the
workers as a group. To the worker the subject of wages has always
been one of great importance, since it involves not only the support
of the individual but quite often the maintenance of others who are
dependent on her.

As in other State studies made by the Women’s Bureau, analysis
of the wagesituation in Delaware has been made from two main angles:
What women wage earners received for a current week and what
they received for the year immediately preceding the investigation.
As previously stated, a representative week during the fall of 1924
was selected, and a week corresponding as nearly as possible to the
date of the current year’s pay roll was chosen for 1923, special effort
being made to secure records from the books of the identical plants
covered in 1924. Moreover, managers of establishments which had
been in operation for a year or more were asked to give the agents
of the bureau the names of their steadiest women workers. To obtain
records of approximately one-fifth of the women whose names
appeared on the pay rolls of the various plants, but to include only
workers employed in the establishment for at least 44 weeks of the
year, was the system governing the collection of such data. It is
apparent that the week’s wage assumes a new significance when con-
trasted with the yearly budget, and it is only by giving such impor-
tant factors full consideration that a true picture of the wage
situation is presented. The earnings of a picked group of women
over a period as long as a year delineate rather accurately the gen-
eral trend of industrial wages in the State for that time.

Because of the public demand stores employed a steady force
throughout most of the year, and it was not difficult for them to
choose a normal week. This is true also of most laundries, although
occasionally there is rush work when all employees must stay beyond
the scheduled hours. There were manufacturing plants in Delaware,
however, which had not operated on their regular schedule for weeks
previous to the period for which pay rolls were taken, and this fact
accounts largely, no doubt, for the excessive amount of lost time and
the consequent low earnings received by women in several of the
industries included in the survey.

21
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29 WOMEN IN DELAWARE INDUSTRIES

WEEK’S EARNINGS

Regardless of time worked the actual earnings of the women in
the various industries reported extended over a wide range, from less
than $1 to the group receiving $35 and under $40. The median of
the week’s earnings for all the women investigated was $11.05; in o
other words, one-half of all the women in specified industries in Dela-
ware for whom week’s earnings were reported received more than
$11.05, and one-half received less than that amount.

The following summary of the median earnings of women working
in manufacturing plants, in stores, and in laundries shows Delaware
tenth among 14 States where similar wage investigations have been
made by the Women’s Bureau:

di .

A M stat e R

Rhode Island_________ 1920 | $16. 85 || Arkansas __________.__ 1922 | $11. 60

New Jersey ... 1922 14, 95 || Tennessee ..__._.__..__ 1925 11. 10

10357 L e R i 1922 13. 80 || Delaware .___________ 1924 11. 05

Oklahoma i oo i .. 1924 | 13. 00 é(entu%ky ___________ 1921 10. g5

s 1920 outh Carolina_______ 1922 9. 50

Georgia ..o {1921 } 12951 A abams . ool 1922 | 8 80

Misgouri > =0 L0 1922 12. 65 || Mississippi ___.______ 1925 8. 60
1T L e e I | 1920 11. 95

|

In the foregoing arrangement only four States—Mississippi, Ala-
bama, South Carolina, and Kentucky—show median earnings for the
women reported lower than the $11.05 computed for the women in
the Delaware survey.

To the mill-village system, with its customary low rental and cost- 2
plus charge for provisions and other necessities, may be attributed in
part the lower median earnings of the last three of these States, and
since mill workers comprised from two-fifths to seven-eighths of the
white women there for whom wage data were secured the influence of
the textile group on the total number of workers in these States was
correspondingly strong. Due allowance for this special condition must
be made, therefore, when comparing the median earnings of these
women with the median earnings of women in States where such a
system does not prevail.

The present study shows that the largest groups of women were
found in the manufacture of clothing and of cigars, and strangely
enough these two industries reveal the lowest and the highest median
earnings reported, $8.10 and $16.40, respectively, being the amounts
computed for the 491 women in clothing manufacture and the 453
women in cigars,
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TABLE 4.— Distribution of women and their median earnings, by industry

Women employed | Median
earngxgsl, 2
week o
Industry pay-roll
Number | Per cent | investiga-
tion
AR industpleg s ool i 0 Gl ol st el e T 2,995 100. 0 $11.05
Manufacturing:
R e e e e S L S T T 453 15.1 16.40
Clothingways v Jos_talism s minllE 491 16.4 8.10
Food products 168 5.6 12. 00
Leather (tanning) ... ... _______ 258 8.6 15. 50
Payer T o G L C e SR RS S 50 B4 14. 40
Pulp andhardiher products . o oo Ll iiitiiaonid oo Coal 64 2.1 10. 60
Textiles—
Hosiery and knit goods.__.___.__.______ 124 4.1 11. 15
(277 oS SOt By 364 12.2 9. 80
VOO PIOUNORE. Lo e it e i iy 56 1.9 9.05
Miscellaneous._ 319 10.7 11. 95
General mercantile..______...__...__ “ 353 11.8 1170
5-and-10-cent stores._.______________ £ 99 3.3 9.75
p T T L NN it (e 5 AR L SR R R IS B PRI A o T o e M, 196 6.5 9.35

The second highest median ($15.50) is found for the group of
women making glazed kid and leather. The manufacture of food
products, with a median of $12, comes fourth in the list of industries
surveyed and the fact of the median being as high as this may be
attributed to one establishment which had a high-wage policy. When
this plant is omitted from the calculation, the median for the other
five firms engaged in the manufacture of food produects is found to be
$10.50. In the neighboring State of New Jersey, where a survey
was made in 1922 by the bureau, the median of the earnings of women
in food products was $14.75.!

It is apparent from Table V in the appendix that 6 of the 13
industries and more than two-fifths of the 2,995 women reported had
median earnings below $11.05, the median for women in all the
industries included in this section of the report.

Only 5 of the 13 industries appearing in Table V have any women
receiving as much as $25, and of the 52 women so tabulated 43 were
employed in the manufacture of cigars or leather. It is interesting to
note that no woman in either cigar or leather manufacturing worked
more than 514 days during the week for which the pay roll was
taken.

Only 7.6 per cent of the women included in the survey earned as
much as $20, and although these women are scattered thoughout
eight industries more than half of them are found in one—cigar
manufacturing. When it is realized that approximately six-sevenths
(85.9 per cent) of these women are found in three industrial groups,
the relative importance as wage-producing industries of cigars, of

1U. 8, Department of Labor. Women’s Bureau. Women in New Jersey industries. Bul. 37, 1924,
p- 72, Table L.
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24 WOMEN IN DELAWARE INDUSTRIES

leather, and of the miscellaneous manufacturing group becomes
apparent.

In “miscellaneous manufacturing” as in “other textiles’” are in-
cluded some of the most important factories in Wilmington, yet
because not more than two of these establishments were producing
the same kind of goods they could not be classified in any single
industry group without making possible their identification. Chew-
ing gum, snuff, tin-handled brushes, dental supplies, metal bottle
caps, and shower-bath equipment are the products of the firms in
“miscellaneous manufacture,” and the earnings of women in a group
as diversified as this must be regarded as less significant than the
amounts shown for women working in one specified industry.

A further analysis of the table shows that one-eleventh of the
women reported received less than $6 as their week’s earnings, and
that more than twice that number, or almost one-fifth of them, were
paid less than $8 for a week considered normal. On the other hand,
about one-fifth of the number reported received as much as $16—an
amount which has been regarded as a minimum living wage for
women.

In the industry groups presenting the highest and the lowest
median earnings the extent of variation in the actual earnings of the
women is of sufficient interest to make a discussion worth while.
The manufacture of cigars shows 29 women (6.4 per cent of all those
scheduled) whose actual earnings were less than $8, while clothing
reveals as many as 242 (49.3 per cent) receiving so low an amount;
and although 127 women (28 per cent) in cigar manufacturing were
found to receive $20 or more, only 5 clothing workers (1 per cent)
appear in such a classification.

Underemployment, prevailing at the time of the survey, was partly
responsible for the low earnings of women in certain industries,
depression being particularly noticeable in the manufacture of
clothing, of leather, and of pulp and hard-fiber products. The records
of the firms in these industries show considerable part-time employ-
ment during the weeks immediately preceding the study; in fact,
some managers and superintendents complained of dull times during
most of the 1924 season. To such a condition, and to the existence
of branch or subcontract shops, the low earnings reported for the
women in the clothing industry can be directly traced. Clothing is
one of the leading manufacturing industries outside Wilmington, but
unpublished. figures reveal that the earnings in branch or subcontract
shops had a median of only $7.25. The location of many of these
shops in small, isolated communities is likely to restrict the rate of
pay, and the wages prevailing, since the shops employed more than
two-thirds (69.7 per cent) of the women in this industrial group,
necessarily affect the median of all the clothing workers reported.
The figure for the entire clothing industry was only $8.10 and almost
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two-thirds of the women actually received less than $10. For
New Jersey firms producing articles of clothing similar to those
included in the present survey—men’s shirts, underwear, overalls,
and women’s dresses—median earnings were found in 1922 to be
between $13 and $14,> $5 more than the amount shown for women
engaged on the same kind of work in Delaware in 1924.

Whenever it was possible records also were obtained from the pay
rolls of the plants for a normal week in 1923 corresponding as nearly
- as could be to the date of the current pay-roll period. From such

material a table illustrative of the general industrial trend of the
State has been prepared, giving the numbers of women in the various
groups and their median earnings in the early as well as in the late pay-
roll period. The change from 1923 to 1924 in the numbers of women
and in median earnings is significant of the conditions prevalhna in
the various industries at the time the survey was made.

TABLE 5.—Number of women employed and their median earnings, 1923 and 1924,
by industry

Per cent increase
Numxgtgo(;ftggomen Median earnings | (4+) orltxilei'sgise (=)
Industry
Number | Median
S 1628 e 1623 of women | earnings
Al industries::-cco. Lol ool 2 2, 995 3,181 $11. 05 $12. 70 —5.8 —13.0
Manufacturing:
Cigars - 453 524 16. 40 17.45 —13.5 —6.0
Clothing 491 1335 8.10 10.10 | 14-46.6 -19.8
Food produets. . 168 277 12. 00 18.10 —39.4 —33.7T
Leather (tanming)._ 258 331 15.50 15.15 —22.1 +2.8
er and paper products. _. 50 57 14. 40 15. 05 —12.3 —4,3
p and hard-fiber products.__...____ 64 76 10. 60 10. 80 —15.8 —=1.9
Textlles—
- Hosxery and knitgoods.._.________ 124 161 11. 156 13.30 —23.0 —16.2
....... 364 443 9. 80 10. 90 —17.8 —10.1
Wood products 56 59 9. 05 8.75 =250 +3. 1
Miscellaneous. 319 430 11.95 13.70 —25.8 —=12.8
General mercantile 353 1254 11. 70 12.35 | 1439.0 —5.3
5-and-10-cent stores 99 81 9.75 9.25 +22.2 +5.4
= EREDATION. 2. o e it 196 153 9.35 9. 65 +28.1 =31

18ee statement in text following.

Although several establishments had no pay rolls for the earlier
period available, in at least two firms in each of the industries it
was possible to secure pay-roll data for 1923. The industries with
larger numbers on the roll taken in 1924 than on that taken in 1923
are clothing manufacture, stores, and laundries. In 5 of the 12
plants included in the clothing industry pay-roll data for 1923 could
not be secured, and since there is no appreciable difference in the
number of women employed in the other 7 establishments in the two
periods studied, the fictitious increase in the industry for 1924 is
accounted for by the fact that for these 5 plants there is only the

2U. 8. Department of Labor. Women’s Bureau. Women in New Jersey industries. Bul. 37, 1924,
p. 13, Table 3.
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1924 figure. Frequently the small general mercantile establishments

reported the lack of pay records, and this, together with the fact that

one establishment had only recently opened its doors, made the
) earlier pay data unavailable in 18 stores and advanced the number of
‘ women in 1924 as much as 30 per cent over the number in 1923.

Among the 13 industries considered in this section of the report «
only about two-thirds (68 per cent) of the establishments visited had
records for 1923 available, yet the accompanying table shows that there
were practically 200 more names of women workers on the earlier pay
rolls than were found on those copied for the current week. Slack
‘ employment is indicated also in the decrease by as much as one-eighth

of the median earnings computed for this period. Since early pay-
roll data were secured whenever possible for a week corresponding in

date to that surveyed in 1924, the decrease would seem to be more
or less significant of the economic conditions prevailing in Delaware
during the two periods under discussion.

Methods of payment.

Payment of wages is made on the basis of time worked or of amount
of work done. Occasionally these two are combined, as when a
woman is shifted from one job to another and receives part of her
pay for timework and part for her output during the week. Delays
in the arrival of work, time lost on account of poor run of material,
or troubles with machines, are apt to cause reductions in the earnings
of pieceworkers, and as such contingencies are not so directly linked
with the earnings of those paid an hourly, daily, or weekly rate as with
those paid by output, pieceworkers must be quite experienced before
they earn more than do timeworkers in the same occupation.

The following table shows the methods of payment followed in the
industries included in this section of the report: 9

TaBLE 6.—Extent of timework and piecework, by industry

Nuznber and per cent of women in each specified industry

who were on— >,
Number
f k
Industry o ; Both timework
r;v;;x&% Timework Piecework and piecework
Number | Per cent | Number | Per cent | Number | Per cent
: : l
All industries -—aeeecieaa- 2,979 1, 505 50,5 1,301 l 43.7 173 5.8
Manufacturing:
Cigars.___ 453 85 18.8 367
Clothing 488 30 6.1 449
Food produets.- 168 156 92.9 12
Leather (tanning) .-..---... . 253 110 43.5 143
Paper and paper produets_._ 50 2 46.0 27
Pulp and hard-fiber products 63 51 81.0 12
Textiles— E
Hosiery and knit goods. 124 31 25.0 93
Other ____ 364 184 50.5 55
Wood products 56 43 76.8 10
Miscellaneous 317 160 50.5 122
General mercantile._ 348 348 0000 | e o
5-and-10-cent stores. - & 99 99 100 0% lepa el .
Lanaries el Sioisiie s sl 2 106 185 94.4 11
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It is apparent that there is no great difference in the numbers of
timeworkers and pieceworkers, for slightly more than half (50.5 per
cent) of the women were paid on the first basis and 43.7 per cent on
the second, while a very small per cent (5.8) did both timework and
piecework during the week reported.

Women in stores—both the general mercantile and the 5-and-10-
cent establishments—are paid on either a daily or a weekly basis, so
the fact of industries as important as these having larger proportions
of timeworkers than had other industry groups is not surprising. Al-
together, 100 per cent of the women shown in Table 6 as working in
stores (general mercantile and the 5-and-10-cent establishments) are
timeworkers, while laundries, and the manufacture of food products,
of pulp and hard-fiber products, and of wood products have 94.4
per cent, 92.9 per cent, 81 per cent, and 76.8 per cent, respectively,
of their numbers paid on the basis of time worked. In other words,
6 of the 13 industries show more than three-fourths of the women for
whom basis of pay was reported who are classified as timeworkers.

The majority of the pieceworkers are found in the manufacturing
of clothing and cigars—62.7 per cent of all the women paid on a
basis of output being found in these two industries. These two
groups and the manufacture of hosiery and knit goods are foremost
in the proportion of their workers paid according to output, each of
the three having as many as three-fourths of its women designated
as pieceworkers. As indicative of the diversity in the make-up of a
group such as textiles other than hosiery and knit goods, the table
shows more than twice the number of women having both a time-
work and a piecework job as were reported doing piecework only.

Table VI in the appendix gives the earnings of timeworkers and of
pieceworkers in each of the industries reported. Great increases in
the median earnings computed for pieceworkers over those shown for
timeworkers are particularly noticeable in three industrial groups—
the manufacture of cigars, of leather, and of “other textiles’”’—while
in the miscellaneous manufacturing group and in hosiery and knit
goods only slight increases (12.7 and 3.2 per cent) are apparent. In
cigar manufacture women paid on a basis of output had a median
($17.55) more than four-fifths in excess of the amount computed for
timeworkers ($9.60), a fact due to the number of hand rollers and
bunch makers included in the former classification. The pieceworkers
reported in these occupations undoubtedly raise the median earnings
of the group in each of these industries. In two industries—clothing
and paper and paper products—median earnings were lower for piece-
workers, the decrease being 20 per cent in one instance and 8.2 per
cent in the other.
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Earnings and time worked.

The earnings discussed in the foregoing pages were tabulated with-
out reference to the time worked during the week. On account of
the large amount of time lost by the women, for one reason or another,
a correlation of earnings and time worked in the various industries
is especially significant. The most satisfactory way of presenting
such data is by an analysis of earnings in conjunction with actual
hours worked. Unfortunately it was not possible to secure hour data
for all women for whom wage figures were taken because of the custom ~
frequently encountered of not recording on pay rolls the hours of
pieceworkers. Altogether, hour records were secured for slightly
more than one-half (52.9 per cent) of the women for whom length of
time worked was copied from the books of the plants. Correlating
the amount of pay received with the number of days on which work
was done was possible for 42.1 per cent of the women. Although
this method is considered a little less exact than the other, it is deemed
sufficiently accurate for general purposes. TFor the remaining 5 per
cent of the number no relation between earnings and time worked
can be traced.

All the women reported in “other textiles” and in pulp and hard-
fiber manufacture appear as hour workers, while in factories making
cigars and in 5-and-10-cent stores it is the usual custom to keep rec-
ords in terms of days; therefore only a few women in the cigar
industry (9) and no women in the 5-and-10-cent stores appear in the
table of hours worked (Table VII). Excluding, then, the two groups
in which all women had hours worked reported, as well as the 5-and-
10-cent stores where all women are shown as day workers, unpublished
data show that the 10 remaining industries comprise some firms whose .
pay rolls recorded either hours worked or days worked besides some
in which the jobs of a few employees alternated in such a way that
it was impossible to include them in either section of Table VIII.
An analysis of the pay rolls of the firms manufacturing food products
and hosiery and knit goods shows that hours worked were recorded
for practically all the women in these industries, while in firms man-
ufacturing wood products all the women for whom time worked was
reported were in hour groups.

Although records of general mercantile establishments usually are
| kept in terms of days worked, there are 16 stores in which the week’s

record was kept by hours. Unpublished data show this to be the
only industry which has the same median earnings for all hour work-
ers as for women whose week was 48 hours or more; in other words,
no woman in general mercantile worked less than 48 hours during a
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week considered normal. Of more than passing interest are the two
women in this industry reported to have worked a 62-hour and a 65- ‘
hour week, respectively, and to have received exactly $5 each for the

period.
In the clothing industry hours worked were reported for almost
- two-thirds (65.5 per cent) of the women for whom time data were ‘

secured. Since these women were employees of bhranch or subcon-
tract shops, the $7.20 computed as the median of this group is indic-
ative of the low earnings. Unpublished figures show that one-third
of these women had a week of less than 30 hours, their median earn-
ings being only $4.55; three-fourths of the total number had less than
a 44-hour week, and one-half of this number received less than $6
during a week considered representative.

Examination of Table VIIT-A in the appendix emphasizes the fact
that long hours do not necessarily mean high wages, and this is true
of the group as well as of the individual. In fact, of the various
hour classifications in the table, though 54 hours shows the highest
median ($16.50) the 48-hour group is next ($15.85), while the
median for the women who worked 55 hours is only $12.25. More-
over, for the nine women having a week of more than 55 hours actual
earnings ranged from $5 to $19, and four of these women received
less than $7 as compensation. The decreased median earnings in
the classifications following the 48-hour group emphasize most strongly
the lack of any coordination between hours worked and earnings
received. In the five classifications covering hours over 48 and
under 54, there is only one in which the median does not show more
than a $2 decrease below the median for women working 48 hours.

Approximately two-fifths of the women in this table had a week of
48 hours or over and their median earnings amount to $13.35, or $2.75
more than the median earnings computed for all hour workers.
About one-fifth of these 48-hour workers actually received less than
- $10, a little more than three-fifths did not earn as much as $15, and

approximately three-fourths show less than $16 for a week selected
by the various establishments as a normal one in the industry.

In a discussion of hours and wages it is significant to note that 38,
or 4.9 per cent, of the 782 women working a week of less than 44
hours, received between $16 and $24 as their actual earnings. More
than four-fifths of this number appear in the two groups of textile
manufacturing, the large majority being in textiles other than hosiery
and knit goods. 'This is a diversified industrial group, for it includes
two woolen-yarn mills, one jute plant, one silk mill, and one
bleachery. In only three of the five establishments in the group
““other textiles’”” were women engaged in the usual textile occupations—
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winding, spinning, and weaving. The silk mill is an important one
in regard to both number of women employees and wages paid.
Although running only a 4-day week throughout the summer of
1924, the week’s wages of the women in this plant were sufficiently
high during the week selected to raise the median earnings of this
textile group.

Time records for a little more than two-fifths (42.1 per cent) of
the women were shown on various pay rolls in terms of days, the
largest. group classification being 514 days, where approximately two- -
fifths of the women in Section B of Table VIII appear. For this
group median earnings are found to be $15.95, which is almost 50
per cent over the amount computed for women working on 6 days
of the week. Even the 5-day group shows a higher median ($11.85)
than is found in the 6-day classification ($11). The 1,004 women
whose week consisted of at least 5 days show median earnings of
$12.50, although for women working 48 hours or more the median is
6.8 per cent higher—$13.35 being the amount.

With such a great concentration of women in the 5, the 514, and
the 6 day classifications of the table (these three combined include
almost four-fifths of the total number having days recorded) it is
natural that the proportion of women working only a few days should
be small; as a matter of fact, only 2.7 per cent of the number for
whom days worked were reported had a week of less than 3 days.

Earnings of full-time workers.

Approximately one-half (49.5 per cent) of the women for whom
time records were secured worked the scheduled week of the plant in
which they were employed. Women working in establishments
which kept these data in terms of hours as well as those whose record
was shown according to the days on which work was done are in-
cluded in this discussion. Thus, if an establishment reported 514
days as its regular operating period, the employees for whom 514 days -
of work were recorded on its pay roll are considered full-time workers,
and these, together with the women whose hours worked exactly
correspond with the weekly hours scheduled by the firm, constitute
the number presented in the following table. On many pay rolls a
check beside a name indicates that the employee worked in the plant
on that day, but whether or not the entire day was spent at work
generally is not recorded. In some instances it is evident that the
low earnings cited cover only a few hours’ work on each of the days
recorded, but when a firm reports a 5, a 514, or a 6 day schedule and
its pay roll credits women with work on each of these days, it seems
plausible to include these employees in a tabulation of full-time
workers.
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TABLE 7.—Weelk’s earnings of women who worked the firm’s scheduled week com-
pared with those for all workers, by industry

‘Women who worked - :
the firm’s sched- Medmg{e_ar nings E;I;vc}?i!&
uled week median
§ earnings
s of full-
Industry Per cent time
of women Full- workers
Number | for whom Hitha All exceeded
time rec- workers | Workers | those of
ord was : all
- available workers
Almannteide -l 11,408 49.5 $12.90 $11. 05 16.7
Manufacturing: ‘
s L&Y ¢ R R R g TS SORL B S L LD N G Qe 336 74.3 17. 65 16. 40 7.6
Clothing _____ 53 12.8 9.80 8.10 21.0
Food produets.__..._ 69 41.1 18.25 12.00 52.1
Leather (tanning) 135 52.7 16. 65 15. 50 7.4
Textiles—
Hosiery and knit goods. ... ....__..____ 59 48.0 12.70 11.15 13.9
Other J i ol i o o 45 12.4 13.80 9.80 40.8
Wood products. = 16 37.2 9. 60 9.05 6.1
Miscellaneous i 164 58.0 12. 65 11..95 5.9
General mercantil 320 91.4 12.05 11. 70 3.0
5-and-10-cent store: 70 70.7 10.20 9.75 4.6
Laundries........ 134 68. 4 9,95 9.35 6.4

1 Total includes two industries not given separately because numbers too small to make a median
significant.

Stores—both the 5-and-10 and the general mercantile—laundries,
and factories making cigars show that the vast majority of the women
reported worked the required schedules of the firm. In each of six
industrial groups full-time workers comprise more than 50 per cent
of the number reported.

A comparison of the median earnings of all the women included in
the investigation with the median earnings of women working the
firms’ schedules reveals an increase of 16.7 per cent in the amount
received by the latter group. In four industries—the manufacture
of cigars, food products, leather, and “other textiles’’—the median
earnings of full-time workers exceed the $12.90 computed for the 1,480
- women appearing in Table 7.

In contrast to the high earnings received by women in the
manufacture of cigars—$17.65 being the amount computed—are the
low medians prevailing in three other industries. Clothing factories,
establishments manufacturing wood products, and laundries show less
than $10 as the median earnings of women who worked the schedules
of their firms. While about three-eighths of the women in wood
products and over two-thirds of those in laundries are reported as
full-time workers, median earnings are, respectively, only 6.1 and 6.4
per cent higher than the amounts computed for all women in these
industries. One-eighth (12.8 per cent) of the women in the manu-
facture of clothing are full-time workers, yet the table shows the
median earnings of this group to be increased one-fifth (21 per cent)
of the amount computed for all women reported in the industry, and
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even then median earnings of full-time workers in the clothing indus-

try are found to be only $9.80. In other words, earnings for one-

half the women working the weekly schedules of the plants were less
- than $9.80.

From the more detailed figures appearing in Table IX in the
appendix it is apparent that five full-time workers in clothing manu-
facture received less than $5 as remuneration for the week. Four of
the five women referred to were pieceworkers, probably inexperienced,
and as three of these had time worked reported in days, it is possible -
that during the week for which the pay roll was taken a workday for
them meant only a few hours of work.

The manufacture of food products is an industry with a different
story. Here, owing to the number of more highly paid workers in
the one firm already cited, an increase of 52.1 per cent is noted in
the median of full-time workers over the median for all workers
irrespective of time worked. The more detailed figures in Table IX
reveal that almost two-thirds (65.2 per cent) of those reported in
this industry are in the $18-and-under-$19 group of workers, unpub-
lished data showing that practically all these women were employees
of the one firm whose influence is largely responsible for the median
earnings of the industry being as high as they are.

For all the women in textiles other than hosiery and knit goods
median earnings were low ($9.80), but women working the schedules
of the firms averaged an amount which was 40.8 per cent higher,

Such an increase, applicable to five plants wherein women were
reported as full-time workers, can be attributed to the exclusion of
those women whose low earnings are inextricably tied up with the
few hours they worked. -

Earnings and rates.

The most definite means of analyzing the actual and the possible
earnings of workers seems to be by a comparison of week’s earnings -
and weekly rates. This would, of course, apply to timeworkers only,
as weekly rates for pieceworkers can not be ascertained. Since
workers are human beings and not machines, a certain amount of
lost time is to be expected. In any week selected some lost time is
reported and some workers, through either personal or plant reasons,
are receiving less than the amount quoted on the books as their
weekly rate. However, current expenses must be met from the week’s
pay envelope in spite of the fact that such envelope does not con-
tain the same amount every week. A fair idea of the amount a
woman might earn if no time were lost, together with the median
earnings for each industry, is given in the following table, compiled
from the more detailed figures presented in Table X in the appendix.
No rates were computed from the records brought into the bureau,
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so only those timeworkers whose rates appeared on the books of the
plants in which they were employed are included.

TABLE 8.— Median rates and median earnings, by industry &
Percent by
whi':h
Number | Median | Median | 7K'
Industry of women| weekly week’s f:ﬁr %g]’g;
reported rate earnings (—) OFex-
ceeded (+)
weekly rate
1
ARndusteles .5 o el Tt 1,385 | $11. 60 $10. 55 —9.1
Manufacturing:
Cigars ... e 72 9.75 9.10 &0
Cloghthgi: B3t g iiba Lo 1 30 11. 50 10. 00 —13.0
Food products._._____ 156 18.156 12. 65 ~30.3
Leather (tanning)_______ 49 16.10 15138 —5.9
Paper and paper products. 23 13. 95 14.70 +5.4
Pulp and hard-fiber products 49 10. 80 10. 05 —6.8
Textiles —
Hosiery and knit goods 24 12. 00 10. 50 —12.5
Other 184 12. 65 9. 90 =21
Wobd productis’. =2 - Pl sl 41 9. 50 8.95 —5.8
M iscellaneous. 152 1125 10. 60 —5.8
General mercantile 347 11. 60 11. 80 +3:7
5-and-10-cent stores Vi 9.75 9. 45 —3.6
Laundries 181 9.70 9.10 —6.2

Not quite one-half (46.2 per cent) of the women for whom wage data
were copied were timeworkers whose rates appeared on the pay rolls.
The median rate for 1,385 women in the 13 industries investigated
in Delaware amounted to $11.60, or 9.1 per cent more than the me-
dian earnings computed for the sume group. Two industries—paper
manufacture and general mercantile—show median earnings higher
than the rates, undoubtedly due to the practice of one paper mill of
giving a bonus for production and to the custom in some general
mercantile establishments of giving commissions on sales.

The highest rate of any industry in the table appears for the
women manufacturing food products ($18.15), yet median earnings
of this group fall 30.3 per cent below this amount. Leather man-
ufacture is second ($16.10), and its median earnings are 5.9 per cent
less. Paper and paper products, showing a median rate of $13.95, is
third, but this is the group in which median earnings are higher by
5.4 per cent—an increase due to the bonus paid by one firm in the
industry. The lowest median rates are for women in the manufacture
of wood products and of cigars, in 5-and-10-cent stores, and in laun-
dries, all of which fall below $10; in other words, one-half the women
for whom weekly rates were reported in these four industries would
receive not more than $9.50, $9.75, $9.75, or $9.70, respectively,
even though they had worked the full scheduled hours of the firm in
which they were employed. Their only chance of hicher earnings
lay in the possibility of overtime and this put additional tax upon
their strength. However, it does not seem likely that overtime was
resorted to, for as a matter of fact the median earnings of the
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women in these four industries were from 3.1 to 6.7 per cent below the
median rates.

- The accompanying table, compiled from the more detailed figures
of Table X in the appendix, gives in somewhat different form the
findings in regard to rates and earnings:

TaBLE 9.—Weekly rates and actual week’s earnings -

Women for whom amount specified was—

Amount ‘Weekly rate Week’s earnings

Number | Per cent | Number | Per cent

i e B L bt e D e S s 1,385 100.0 1,385 100.0
399 28.8 588 42.5

342 24.7 307 22.2

314 22.7 239 17.3

2499 21.6 227 16.4

31 2.2 24 L7

It is apparent that less than three-tenths (28.8 per cent) of the
women were supposed to receive under $10, but as many as 42.5 per
cent actually did so. For 47.4 per cent of the women the rate was
$10 and under $15 but the actual earnings of only 39.4 per cent of
the total number came within this classification. The number of
women whose actual earnings were $15 and under $20 was only about
three-fourths the number scheduled to receive rates in this
classification.

While the proportion of women in each group of weekly rates and
week’s earnings decreases as the amount increases, the progression is
found to be more gradual in the case of rates than of earnings; for
while nearly two-thirds (64.6 per cent) of the women received earn-
ings of less than $12, only a little more than half of those included
in the table (53.5 per cent) had weekly rates which fell below this 2
amount. However, the fact that for approximately three-fourths
(76.2 per cent) of the women the weekly rate was less than $15,
shows that Delaware women who were timeworkers, even though
they worked full time, were greatly limited in the amounts they
could expect to earn.

Weekly rates and scheduled weekly hours.

A correlation of weekly rates and the scheduled hours of work in
Delaware reveals some interesting facts. The argument so often
heard that a reduction in wages follows any shortening of the hours
of work for women is not borne out in Table XI in the appendix, for
although it is apparent that the highest median rate of any classified
group ($18.25) appears for women whose weekly schedule was reported
as 54 hours, women whose week was exactly 48 hours are second
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highest ($15.60). The classifications intervening reveal a decided

decrease in the medians. A drop of more than one-third the amount

computed for those having a 48-hour week is evident in the median

rate for women working over 48 and under 50 hours, while the next
5 four classifications show such median rates as $10.55, $11.40, $10.15,
and $10.75. In view of the fact that such amounts appear for
women who had a scheduled week longer than that reported for
women whose median rate was $15.60, it seems fairly obvious that a
shorter schedule does not mean a lower rate of pay.

Of the 1,385 women for whom information relative to rates and
scheduled hours was available, almost one-fourth (24.8 per cent)
worked in plants in which the weekly schedule was over 44 and under
48 hours, the median rate for this group being $10.80. The median
rate for women in the 55-hour column was $11.70, 90 cents in excess
of the short-hours group.

Of the 31 women whose rates were $20 and over, not quite one-
third (32.3 per cent) had a week exceeding 48 hours, and only 27.3
per cent of those whose wages were under $10 had a schedule of 48
hours or less. In this latter group more than three-fifths of the
women were expected to work a week as long as 50 hours, and
approximately one-sixth of them were in plants whose schedules
were 55 hours or more.

Earnings and experience.

It seems natural to suppose that one of the chief factors tending
toward an increase in wages would be the length of time a woman
had been in the trade. It is to be expected that as her skill and
experience increased she would become more and more valuable to
the firm in which she was employed, and this fact is best recognized
by the higher scale of wages paid for additional years of service. In
order to present a more thorough analysis of this problem one of the
inquiries pertained to the length of time the woman had been in the
trade, and this information was obtained for more than two-thirds
(70.5 per cent) of the workers for whom wage data had been secured.
As proof that women in industrial occupations do stick to a trade
is the fact that more than three-eighths of those reporting had spent
as much as 5 years of their industrial life in the trade they were
pursuing at the time of the investigation, and as many as 6.1 per
cent had a record of 20 years or more of experience in the same
industry. (Table XII in the appendix.)

The greatest number of women in any one group appear in the 5-
and-under-10-year classification, in which approximately one-fifth
(20.9 per cent) of those reporting are found. In this group actual
earnings also were shown to be highest, a worker in cigar manufac-
ture receiving between $35 and $40. Although the table shows that
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the column representative of women who had spent less than 1
year in the trade is second largest (16.6 per cent) a similar propor-
tion (17 per cent) is to be found in the groups reporting as much as
10 years, median earnings being $9.15 in the one case and $15.05 for
those in the trade 10 years or more. It must be remembered that
the under-1-year group includes a number of young girls in their
first job.

With three-eighths of the total number of women reporting 5 years
or more in the trade, the question of the money value placed upon
experience of this length by employers is rather significant. In these
groups the median earnings are computed as $13.80. Since longer
time in the trade is not always accompanied by a corresponding
increase in earnings, ‘ust how much does an experience of 5, 10, 15,
or 20 years mean in dollars and cents to the worker? The follow-
ing summary discloses not only the week’s median earnings for each
classification of time in the trade but the per cent of increase of
each median over the median computed for beginners:

= {an Per cent of in-

Time in the trade I\lvlvl:)l[k,;zrnd welg{(.e’g earn- dﬁg%aigroxgﬁgg-

ARG months’ period
UnderB mponthe - Lo o mie st pr D unl 189 c LA I R A R e
6 months andunder 1-year- -~ .- "2 .. . _ = 161 9. 25 11
Land under: 2 gears. . so n Lo R ass 346 10. 25 12.0
2and unider 3 years-c -t o s 277 11. 40 24. 6
Sandiunderdiyearst i oIt il oG Lol 184 12. 05 Ol
#-and pinder Hugpears o ot T oo Ton St 153 12. 60 870 7
band under X0 years. -7 i e o FRC 442 12. 90 41. 0
10rand nnderl b years. T _0iofE Lrdinsal 148 12. 85 40. 4
16.andander 20 years i xa o hon ol oy 83 15. 75 721
20 yeRTR andiover o - La e Lot s 129 15. 80 7257

In each of the groups representative of less than 5 years in the
trade gradual increases in the median earnings of the workers are
revealed, the 5-and-under-10-year and 10-and-under-15-year groups
show medians practically alike, and from the next classifications—
considerably higher—it is apparent that the median earnings of
women who had spent as much as 15 years in the trade were between
$6 and $7 higher than the amount paid beginners.

From Table XIII it appears that all but 1 of the 10 industries
shown had one or more women with a record of some 20 years in the
trade. While the median earnings of this group are found to be
$15.80, actual earnings range from $4 and under $5 to $25 and under
$30. It is apparent that the greatest number of women having as
much as 20 years’ experience were employed in the manufacture of
food products; in fact, more than one-third of the number who
reported experience in this industry had spent 20 years or more in
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this trade. Some of these women showed 45, 46, or 47 years as their
length of service in one plant, a fact which considerably influences
the median earnings of the women in food products ($18.10) who
reported as much as 20 years’ experience. More than four-fifths
(82.9 per cent) of the women in this 20-year-and-over group appear
in four industries—food products, general mercantile, leather, and
“other textiles ’—and with the exception of general mercantile each
of these would seem to emphasize the influence exerted by a pre-
dominating firm in the specified group.

Of all the industries included in the survey, laundries had the larg-
est proportion and paper manufacturing the smallest proportion of
women employees who had been in the trade less than one year.
Unpublished data also reveal that only 1 of the 41 women reporting
in the latter industry had less than a year’s experience, while 24 of the
41 (58.5 per cent) had been engaged in such work for five years or
more. Thirty-one of the 142 women in laundries had been as much
as five years in the industry, and 62, or 43.7 per cent, had had less
than one year’s experience. In the 5-and-10-cent stores no woman
had worked as long as 10 years, and only one woman in wood man
ufacturing showed service for this length of time. More than three-
fifths of all the women who reported at least five years in the trade
were found in three manufacturing industries—leather, food products,
and paper.

Earnings and age.

Table XIV in the appendix, which presents earnings of women in
the various age groups, shows that the peak in regard to median
earnings is reached for women in the 30-and-under-40-year classifica-
tion. There is a gradual increase in the medians up to this point,
and then earnings decline with advancing years. The following
summary compiled from this table gives the number of women and
the median earnings in each of the various age groups:

e e
16 and under 18 years 323 $9. 70
18 and under 20 years 353 10. 80
20 and under 25 years 475 1%L 60
25 and under 30 years 224 12. 00
30 and under 40 years 363 13. 10
40 and under 50 years 199 12. 30
50 and under 60 years 106 11. 00
60 vearsiand over - S0 i Tt e oo iR 74 10. 10

Median earnings of the women 60 years of age and over are only 4.1
per cent higher than the median of those 16 and under 18 years. It
would seem, then, that it is experience in the industry and not the
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general experience due to advanced years that accounts for the prog-
ress in earnings illustrated in the summary on page 36. As a matter
of fact, not quite one-sixth of the women in the highest age group
of the table received as much as $16 for their actual week’s earnings
and only 31.1 per cent earned $12 or more. X

The highest proportion of women (30 per cent) in any one of the
age classifications whose actual earnings were $16 or more is found
for those reporting their age as 30 and under 40 years: and almost
one-fourth of the number in the next highest age group (40 and under
50 years) are recorded as earning at least this amount. One-fourth
(26.5 per cent) of the women included in the groups 25 and under
50 years—which classification may be said to represent maturity—
earned $16 or more during the week reported, and about one-sixth
(17.8 per cent) of the women in the age groups below 25 years were
earning as much as this.

YEAR’S EARNINGS

Although the wage figures before quoted are representative of one
weeld’s earnings, records of women for the 52 weeks of the year also
were copied from the plants’ pay rolls.  Fluctuations in the activities
of the industries as well as vicissitudes in the industrial lives of the
workers are apt to cause variations week by week in the earnings of
women. Moreover, records were taken for a week in which there
was not an excessive amount either of overtime or of time lost—a
week in which no holidays or shutdowns occurred to lessen the amount
of actual earnings. The figures for a period of this kind present a
cross section of the women’s wage data, but it is the year’s earnings
which in the long run set the standard by which living expenses must
be met. Accordingly wage data were secured, whenever possible, for
approximately one-fifth of the women employed in each of the plants
investigated. In order to be classed as a steady worker a woman
must have been with a firm for the 52 weeks preceding the study and =
during that period she must have worked at least 44 weeks. This
does not mean that 44 complete weeks were required, but that a copy
of the year’s earnings was made only for women whom the pay rolls
showed to have worked on one or more days in at least 44 weeks of
the year. Due to various reasons, plant and personal, it was impos-
sible for a woman always to put in a full week; consequently, if a
worker considered by the plant as steady had her record of time
worked on the pay rolls for at least 44 weeks, her earnings were
copied by the agents, it being assumed that these amounts consti-
tuted the sum total of her earnings for the year.

For the most part records were taken for the calendar year 1923,
although in a few instances pay rolls covering the 52 weeks immedi-
ately preceding the survey were all that were available to the bureau’s
agents.
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Table XV shows that year’s records were secured for 580 women
in the factories, stores, and laundries in Delaware, the year’s median
earnings for these women being $675, an amount which represents
a weekly average per woman of $12.98. Since the women in this
group are all steady workers, it is interesting to note the similarity
in the average earnings as computed for one fifty-second of the
year’s median and the median earnings ($12.90) of women who worked
the scheduled hours or days of the plant at the time the week’s pay
- roll was taken.

Although the range of earnings extends from $200 to $1,600 there
was but one woman in the $200-and-under-$250 classification and there
were only five who earned as much as $1,400. The manufacture
‘of food products and that of clothing show the greatest range of earn-
ings—in the former industry the women received between $250 and
$1,600, while in the latter the earnings ranged from $200 to $1,200,
only three women in this group receiving as much as $1,000. The
maximum amount computed for women in food products was $582—
this industry being largely of a seasonal character in Delaware—
and for women in 5-and-10-cent stores $680 was the maximum for
the year.

Compiled from the more detailed figures in Table XV in the appen-
dix, the following summary shows that 30.2 per cent of the women
for whom a year’s records were taken received $800 or more during
the year. This represents an average of at least $15.38 per week,
while during the week for which pay data were taken there were 20.4
per cent of the women reported who actually received earnings of $16
or more. Approximately 50 per cent of the women received from
$500 to $800 during the year, these earnings indicating an average of
from $9.62 to $15.38 per week. Although about one-fifth of those
reported are shown as receiving less than $500, which averages less
than $9.62 a week, the table presenting earnings of a specified week
shows that more than three-eighths of the women for whom a week’s
- wage record was secured earned less than $10 during such a period.

Women who received
specified amounts
Year’s earnings

Number | Per cent

Fobalvt ot o et oSt e e et S RS e e 580 100. 0
$200: aridiinden 3800/ L Jiga i mond and_J: UEeIail ok 9 1.6
SN0 and iudem B100 . v et 8 S vl St s s e i Dae 20 3.4
SHOEnd nnder Bali s A A T 82 14. 1
$600 and:undere$800: S4. ey ibiute sl s B iaEa vl SR TR T 103 17. 8
$600 and MRdopiRT00: o Ll cant i et B e T 103 17. 8
ST and mhdarSRON T O R L R T 88 15°2
SRO0-and MindertB900 ¢l unos 2ud S B LISD o g D a T 53 9.1
8900 and:under-®l 00020 "l it dne Do T S S s 55 9.5
$1 000 B OVEE L i et LR E R sl o S e Ca i m S et 67 11. 6
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The following table, arranged in the order of the median earnings,
discloses the number of women in each industry for whom a year’s rec-
ords were secured. Median earnings for the year are shown and the
weekly average as computed for every industry in the survey except
paper manufacture is contrasted with the median earnings computed
for women whose week’s data were copied from the pay rolls.  Since
the number of women in paper manufacture for whom year’s records
were available was too small to make the median for the year signifi-
cant, this industry has not been specified in the accompanying table, -
TaBLE 10.—Year's earnings of women for whom 52-week pay-roll records were

secured, and comparison of their average weekly earnings with the median for all
women, by industry

Year’s earnings < Median
Median week’s
year’s earnings of

Industry earnings | all women
oumber | Median | divided | on the
reported | ArRINES by 52 current,

pay rolls

Pota)ealis ST SRR i A 1580 $675 $12. 98 $11.05
(63101 ¢ el W G e e 88 900 17.31 16. 40
Leather (tanning)______ . "~ 63 772 14. 85 15. 50
General mercantile . __ 53 742 14. 27 11.70
Hosiery and knit goods._____ 35 725 13. 94 11.15
Miscellaneous manufacturing________ . o 55 708 13. 62 11. 95
Textiles other than hosiery and knit goods... R 85 663 12, 7! 0. 80
Pulp and hard-fiber produets_._____________ . i 23 502 11. 38 10. 60
Bood predugets. .o St i i Al o oot = 19 588 11.31 12. 00
Laundries..__ Cass 2 36 572 11. 00 9.35
Glothinges (00 eo Sl & caiias o8 opy v ioies £ 78 550 10. 58 8.10
5-and-10-cent stores ...___ 2 19 525 10.10 9.75
Wood products.s . casidies s e Sr LT RS T 15 421 8.10 9. 05

1Total includes one industry in which the number of women reported was too small to make the com-
putation of a median significant.

By a coincidence the amount computed as the median of the year’s -
earnings of women in cigar manufacturing in New Jersey? is identical
with the median earnings shown for women in this industry in Del-
aware ($900). In the present investigation this is the highest median
revealed for any group, the amount being more than twice as much as
the median computed for wood products ($421) and more than 70 per
cent higher (71.4) than the median of women in 5-and-10-cent stores
($525).

The amount computed for women in cigar manufacture is $128
higher than the median of women in the leather industry, though this
is the second highest median of all the industrial groups in the table.

Throughout the report it has been evident that the number of
women in each of three industries—wood products, pulp and hard-
fiber products, and paper products—is small, yet the totals shown for
these groups may be considered representative, since in Delaware
these are not numerically important as woman-employing industries.

3 U.8. Department of Labor. Women’s Bureau, Women in New Jersey industries. Bul. 37, 1924,
p. 84, Table VIIIL.
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In all but three of the industries—leather, food products, and wood
products—the year’s median earnings divided by 52 gives a larger
amount than the median computed for the industry in the one week
for which the pay roll was selected. Probably thisis due to the fact
that the women for whom year’s records were copied from the pay
rolls were exemplary workers, since in the great majority of cases these
women were the plants’ best and steadiest workers throughout
the year.

* Unpublished data show that the number of weeks worked was re-
ported for 560 women and that almost three-fourths (72.1 per cent)
of this number were employed 50 weeks or more, a group for whom
median earnings amounted to $715, or an average of $13.75 for each
week of the year. While about one-eighth (12.6 per cent) of the women
appearing in this classification of 50 weeks or more received as much
as $1,000, 14.9 per cent show a remuneration of less than $500 for
their year’s work. The small proportion of women working 50 weeks
or more for whom annual earnings were as high as $1,200 (4.5 per
cent) were employees of 4 of the 13 industries—the manufacture of
cigars, of hosiery and knit goods, and of food products, and general
mercantile—more than three-fourths of the number being found in the
first-mentioned industry. Of the manufacturing industries all but
two—-cigars and paper and paper products—show the earnings of
some women throughout the 52-week period, while hosiery and knit
goods had but one worker whose record showed attendance during
every week of the year. On the other hand, the general mercantile
industry presents almost three-fourths (73.6 per cent) of the women
whose year’s earnings and weeks worked were reported as receiving

« payment for each of the 52 weeks, this higher per cent being due, no
doubt, to the practice of giving vacations, or at least part of them,
with pay, a custom as yet extended to workers in comparatively few
factories or laundries in the country. At certain dull seasons of the
year several plants in specific industries reported a curtailment of
their week by one or two days.

Other unpublished figures show that 90.4 per cent of the women
for whom a record of the year’s earnings was secured lost less than
five weeks during the year for which the earnings were taken. The
records likewise reveal that about three-eighths (36.8 per cent) of
the 560 women for whom the number of weeks was recorded were
absent only one or two weeks during the year. Of those having
both year’s earnings and the number of weeks worked reported, only
two were found to have been absent from the plant eight weeks.

26716°— 27t——4
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PART IV

WORKING CONDITIONS IN FACTORIES, STORES, AND
LAUNDRIES

The executive who clamors against expenditures necessary to make
his working force comfortable and contented does not belong to the
progressive movement of managers. Good working conditions are
beneficial to both employer and employee, and are urged as good busi-
ness and social policy. Bad working conditions, by causing unneces-
sary fatigue, waste human energy, and thus increase labor costs. If a
manager desires to decrease the costs and problems of a high labor
turnover, he must recognize the importance of safe, wholesome, and
attractive workrooms. A contented, stable, and efficient group of
workers can not be maintained in dark and insanitary shops.

Since a large number of women are serving in the dual role of wage
earner and home maker, the public and State have a special interest
in the welfare of employed women, for any force which unnecessarily
wastes and depletes the strength of mothers ultimately reacts on the
morale and character of the community. Then, too, as a body of
consumers society has a right to insist that the products which it
uses should be made and distributed under clean and sanitary
conditions.

A survey of the surroundings of the women at work in Delaware
disclosed only a limited number of places that were flagrantly bad,
yet there was evidence that many employers did not fully appreciate
the importance of good working conditions and the significance of
the existing State laws applying to the employers of women. Since
the majority of the stores and industrial establishments! surveyed
were comparatively small, many of the employers interviewed attrib-
uted their failure to provide more extensively for the sanitation and
comfort of their workers to limited capital. However, there is no
sound reason why the primary essentials of cleanliness, sanitation,
good heating, lighting, ventilation, and seating should not be found
in the small as well as in the large plants. The survey was made not
from the viewpoint of technicians in plant management but from
the standpoint of reasonable and practicable standards necessary for
the efficiency and health of the workers. :

18tores outside Wilmington are not included in the general section on working conditions, but are
discussed briefly at the end of the section.
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44 WOMEN IN DELAWARE INDUSTRIES
GENERAL WORKROOM CONDITIONS

The factors in the make-up of a workroom—the condition of the
stairway which leads to it; the space, order, and arrangement of
equipment; the cleanliness and repair of the walls, windows, and
floors; the heating, ventilation, and lighting—all have a bearing on
the productivity and well-being of the working force.

Bad stairways are deplored because of their close relation to fire
and accident hazards. Delaware laws do not regulate in any way -
the condition of stairways for the safety of the worker. In 54 of
the establishments visited stairways were used by women; some were
well constructed, but too many were reported as bad for one or more
of the following reasons:

Number of establishments having bad stairway facilities for some of or all the women

employed
Winding (triangulag treadsipresent) i = oo o wmEn o E T B L i 6
No R dra] Py Il e e M G e o s i U 16
Narrow . cQufte JIRSTie Gl st Siel! T anid Bt e I Bl ool 23
Sheap:. Loent tuidiarl bl Gl g B 6 SO VR Sy SO YA 20 13
Broken;: treads in ool rebairs e Svis ancbasosdt Tasslharaadnd e 14
Ne arfificialilighte <o oo Rags o= e 5 e p il Sl e 20
AL j0E e Sl s S e e e R T R e T 6

Two brief descriptions from agents’ schedules give a better idea of
some of the conditions which existed:

Stairway was steep, narrow, dark, poorly constructed, and had treads that were
badly worn. There was an electric light at the top of the stairs, but it was not
in use as the manager wanted to conserve electricity.

Stairway was very crude with open risers; not inclosed or railed in any way
but open on both sides. -

Rooms crowded with equipment and workers and congested on
account of narrow and obstructed aisles were found in a few places.
Extremely narrow aisles were reported in 8 manufacturing estab- -
lishments and 1 laundry, and in 5 stores the space behind the count-
ers was so small that the clerks passed one another with difficulty.
In 13 factories and 1 laundry aisles were unduly obstructed with
protruding parts of machinery, shafting, equipment, or posts. A com-
mon practice in garment factories of having power shafting of about
knee height extending aeross the aisles was a possible cause of falls
as well as an inconvenience. Oily, dirty, patched, and splintered
floors detract from the appearance of the workroom and are a men-
ace to the health and safety of the workers. Floors were in an
unsatisfactory state of repair in 18 estab ishments and were dirty in
13. Having the walls and ceilings clean and of a light color and the
windows washed frequently, makes the workroom cheerful and is
good lighting economy. The following comments from the reports
describe general conditions in two plants:
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WOMEN IN DELAWARE INDUSTRIES 45

been swept for several days. Dough was so badly caked on the floor that scraping
of the floor seemed necessary for its removal. Dough maker carried dough in
his arms against his shirt. General impression was that of dirt, disorder, and
lack of the usual sanitary precautions in food manufacturing.

« Floors, walls, and ceilings were in extreme state of dilapidation; plaster was
falling, walls had not been painted for many years; and there were holes in the
floor.

Crumbs and débris under packing table were evidence of the room’s not having

Cleaning.

One of the primary factors in the housekeeping of any establish-
ment should be cleanliness, yet it was a common occurrence to find
slipshod methods and irregularity of cleaning. There was a tendency
on the part of some of the managers to dismiss cleaning as a matter
of minor significance. The practice of delegating the cleaning duties
to employees hired for other work is not recommended in view of
the conditions found in plants where this system was used. In 26
manufacturing plants and 2 laundries the women were partly or
wholly responsible for cleaning the workroom. Cleaning should be
done by janitors or charwomen especially employed for such work.
Not only are daily sweeping and dusting necessary, but floors should
be scrubbed and windows washed at regular intervals. Where lint
and large quantities of dust accompany the manufacturing operations,
the use of vacuum cleaners simplifies and improves the cleaning.

Heating.

Either too much or too little heat saps the energy and lowers the
vitality of the worker. Since the Delaware survey was made in the
early fall, it was difficult to judge the effectiveness of the heating

- systems used. Instances where the heating arrangements apparently
were unsatisfactory were noted in 16 establishments. In severa
places women were working so close to the steam pipes that at times
they must suffer discomfort from excessive heat. About one-half of
the garment factories outside Wilmington were equipped with stoves,
which could hardly give out heat evenly distributed and sufficient
for all. In a shedlike woodworking factory the women on the second
floor complained of the lack of any heat except that which came up
the open stairway from the room below, and said that several times
the winter before they had been unable to remain at work because
of the cold.

Ventilation.

Plenty of fresh air, uncontaminated and in motion, is one of the
elementary needs of a good workroom. Ventilation standards in
terms of cubic air capacity, velocity, and humidity are outside the
scope of a general study, and, as in heating, only the outstandingly
bad cases of ventilation were reported. The Delaware law states in
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a general way that wherever women are employed in manufacturing,
mercantile, and other commercial establishments there shall be an

air capacity of not less than 250 cubic feet for each person employed

and the work place shall be adequately ventilated.? An occasional
change of air by opening windows and the buildings themselves not o
being airtight were the means of ventilation most commonly relied on,
and if cross ventilation was possible and the windows actually were
opened, unless there were processes or material which complicated
the problem these were in many cases all that was necessary for
ventilation. However, where there are noxious gases, vapors, fumes,
and organic or mineral dusts in appreciable quantities, artificial
means are needed to keep the air in good condition, and such pro-
visions are legally required in Delaware. In three of the laundries
practically nothing was done to relieve the heat and humidity, and
the need for hoods and general exhaust fans was imperative.
Although by opening the windows direct ventilation would have been
possible, in two cigar factories the atmosphere was dry, stuffy, and
saturated with tobacco fumes. Rag sorting in paper and fiber
factories is a dirty, dusty process, requiring special attention to
ventilation. Windows, equipment, and workers were covered with a
furry coat of lint and dust in one establishment surveyed, where the
use of vacuum cleaners and electrically driven exhausts was impos-
sible, as the plant was not equipped with electricity. Systems for
mitigating the special problems of ventilation have been worked out
by industrial engineers, and most of the bad conditions encountered
in Delaware plants could be remedied.

Lighting.

Lighting standards vary greatly according to the kind of light
used, the nature of the work, and the materials handled. A general
requirement for all work is that there must be sufficient illumination
without glare. Deficiencies in regard to lighting result in lessened
production, more waste, spoiled work, eyestrain, and nervous fatigue
on the part of the worker. Much of the work in factories is carried
on during the day with the aid of natural light only. The human
eye is best adapted to the color of natural light and when adequate
this is preferred to any form of artificial light. Large windows of
the modern factory type are a means of lighting economy ; saw-tooth
and monitor roofs, wherever feasible, help to supply adequate day-
light. Many instances of excellent natural lighting were noted in
Delaware, and in only 16 plants was the natural light inadequate for
the daylight hours. As natural light can be too intense, curtains,
shades, or glass especially treated for the work involved and for the
location of the building, must be supplied for at least the southern

1 Acts of Delaware, 1917, ch. 231, sec. 5.
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and western windows. In several places the women had nailed paper
across the windows to keep out the bright, direct rays of the sun.
A bad practice, noticed especially in the garment factories, is to
arrange the worktables or machines in rows parallel to the windows,
so that the workers on one side must face the light. A better plan is
to place the equipment in rows at right angles to the windows.

From a standpoint of apparent sufficiency the amount and inten-
sity of the artificial light seemed adequate in all but 6 establishments.
- Some plants were equipped with excellent systems of general indirect
lighting. The most usual and obvious defect in illumination was the
wide prevalence of unshaded and unfrosted bulbs dangling on drop
cords at or slightly above eye level. The brilliancy of the light
attracts, dazzles, and strains the eye. Unshaded bulbs were
found in general use in 28 establishments, 9 of the garment factories
being in this group. At best, sewing-machine operators are subject
to eyestrain, and they need lighting that will lessen rather than in-
crease the strain placed on their vision. Glare may be caused also
by too much light and by the reflection of light on brightly finished
surfaces.

Seating.

The study of fatigue and its relation to output has made industrial
engineers as well as agencies interested in the welfare of the worker
urge the installation of adequate and suitable seats. The value of
good seating has been recognized in a general way in the Delaware
law, which states that in every mercantile, mechanical transportation,
or manufacturing establishment, laundry, baking or printing estab-
lishment, dressmaking establishment, place of amusement, telephone
or telegraph office or exchange, hotel, restaurant, or office in which
females are employed or permitted to work—

* % * there shall be provided suitable seats for their use in the room where

= they work and the use of such seats shall be permitted. At least one seat shall
be provided for every three females employed or permitted to work at any one
time. During working hours all seats shall be conveniently accessible to those
for whose use they are provided.?

The findings of the study disclosed, however, that little effort or
attention was being expended on the problem of seating. Seating
facilities depend somewhat on the job and vary within a plant. In
making the survey seating arrangements were considered from three
aspects: First, for sitting jobs; second, for standing jobs; and third,
for jobs at which the worker could either sit or stand while operating.
Constant standing causes an accumulation of fat'gue which can not
fail to affect the physical strength and productive capacity of the
worker. In 32 manufacturing establishments and 5 laundries, some
of or all the women stood constantly while working, and in only about

1 Acts of Delaware, 1917, ch. 231, sec, 2.
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one-third of these firms were there chairs or stools available for occa-
sional use. When there was a lull in the operations or while waiting
for fresh supplies it was a common sight to see girls and women rest-
ing ‘on window sills or worktables or leaning against the walls. These
intermissions would be much more effective in counteracting the ef-
fects of accumulated fatigue if com ortable chairs were accessible. The
work of saleswomen in stores is a standing job, and where women are
employed behind counters the space should be w'de enough to per-
mit the use of a seat and still allow another person to pass behind
the one seated. The space behind the counters was reported as in-
sufficient in one general mercantile and two 5-and-10-cent stores. All
the stores except one provided seats of some kind in adequate number.
In several of the stores, however, the women complained of never
having a chance to use a seat.

A continued sitting posture involves physical strain, but if such
position is unavoidable a chair with a comfortable seat and back
should be furnished for the worker. If the body be properly sup-
ported by the chair the work will be carried on with better posture
and less fatigue. In 46 of the factories visited some of the women
sat at their operations. Of women who were seated, sewing-machine
operators in the clothing establishments and hide glazers in the leather
plants were the most numerous. The ordinary stiff-backed kitchen
chair was the common provision, but in 16 plants some of the women
sat all day on stools or benches without backs. Satisfactory seating
for sitting jobs was found in only 2 plants, where chairs with adjust-
able legs and backs had been installed.

The ideal arrangement for working posture permits change at will
from a sitting to a standing position and vice versa. Many jobs now »
considered to require either constant sitting or constant standing
could be sh fted into this class if thought were given to the type and
adjustability of the chair as well as to the arrangement of machines
and worktables. In 14 factories and 1 laundry, among the plants
vis ted, some of the women could vary their posture. However, in
not a single case were their seats adjustab'e and in 9 establ shments
there were stools and benches without backs.

The employer could not ignore the fact that many jobs cou'd be
carried on with less expense to him and with conservation of the
strength of the employees if suitab'e seating accommodations were
provided. The standards for seating recommended by the Women’s
Bureau as a guide to employers and State legislators sum up the
main points as follows:

Continuous standing and continuous sitting are both injurious. A chair should

be provided for every woman, and its use encouraged. It is possible and desir-
able to adjust the height of the chairs in relation to the height of machines or
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worktables, so that the workers may with equal convenience and efficiency stand or
git at their work. The seats should have backs. If the chairs are high, foot
rests should be provided.

Uniforms.

The need for a uniform and the type most desirable to be worn de-
pend on the nature of the work. If food is being prepared or handled,
the public is interested that its purity be protected by the wearing of
clean aprons and caps by those who have a part in the processes. Six
food plants were included in the survey, and in two of these no uni-
forms were worn, in two the women furnished their own, and in two
the management supplied and cared for the uniforms. - When women
are operating machines there is always the risk of their clothing and
hair becoming entangled in the cogs and wheels, and uniforms are
needed for safety; moreover, if women are exposed to oils, chemicals,
or excessive dust, uniforms protect or replace their street clothing.
For reasons other than sanitation uniforms were needed in six plants
included in the survey, but in none of them was such protection sup-
p ied or required. If uniforms are desirable, it is well for the firms
to supply and maintain them, thus not adding to the expenses of
the worker.

HAZARD AND STRAIN

The menaces to safety and health-of poor posture, bad stairways,
slippery floors, and unsatisfactory arrangements for cleaning, lighting,
heating, and ventilation are supplemented for the worker by risks of
fire. occupational accident or disease, and strain from the job.

The spread of “‘safety first”” propaganda and the growth of the idea

- that accidents arising out of, and in the course of, employment were
properly a cost of operation and as such compensable to the injured,
were two of the factors which led to the adoption of compensation
laws by all States but a few in the South in a period of less than 15
years. A compensation law went into effect in Delaware in Septem-
ber, 1917. A casual study of the accident reports filed with the in-
dustrial accident board did not reveal any major compensable acci-
dents to women. Some of the most common accidents in which
women had suffered partial or temporary disability were as follows:
Hands or arms caught in machines in some cases necessitating the
amputation of one or more fingers; lacerations from power-driven cut-
ting machines in the garment trade; falls on slippery floors; materials
falling on the worker; infections from minor cuts; slivers and bones
run into hands. Undoubtedly, if proper safeguards and precautions
had been taken some of these accidents might have been avoided.

4U. 8. Department o. Labor. Women’s Bureau. Standards for employment of women in industry.
Bulletin 3, 1921, p. 5.
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Education of the employer and the worker along the lines of accident
prevention is more constructive than is merely paying compensation
after the accident has occurred. A number of States—of which Cali-
fornia, New Jersey, New York, Ohio, and Wisconsin are outstand-
ing—have invested the boards or commissions administering the
compensation law with the power of safety inspection and accident-
prevention work. Neither the industrial board nor the labor com-
mission of Delaware has the authority or resources to undertake work
of this kind. The merit system of rating by which insurance carriers
give lower rates to firms equipped with safety devices is an economic
spur to better.conditions, but it should be reinforced by State laws to
insure to all workers the benefits of adequate accident-prevention
measures. ;

Many workers are subject to the hazards of occupational disease
and illness arising from the nature of their work. Such diseases as
well as accidents should be compensable, but they are excluded by
the provisions of the Delaware compensation law.

Occupational strain, which may seem of minor significance when
considered alone or in a single instance, if always present is likely to
cause undue fatigue long before the end of the week. Uncomfortable
reaching for materials, the operating of stiff and poorly adjusted
treadles and levers, the lifting of heavy objects, and continued speed-
ing—all waste the worker’s energy, though easily avoidable by thought
on the part of the management.

SANITATION

Plant sanitation as it applies to drinking, washing, and toilet facil-
ities is closely related to the health and comfort of the workers. 3
Delaware has enacted a sanitary law for female employees which covers
sanitation and service faclities in a general way, but unfortunately
a number of employers either ignore or are ignorant of this legislation.

Drinking facilities.
The Delaware sanitary law in its section on drinking water states:

A sufficient supply of clean and pure water and individual drinking cups or a
sanitary fountain shall be provided in every establishment named in section 1
of this act [mercantile, mechanical transportation or manufacturing establish-
ment, laundry, baking or printing establishment, dressmaking establishment,
place of amusement, telephone or telegraph office or exchange, hotel, restaurant,
or office] in which females are employed or permitted to work. If drinking water
is placed in receptacles, such receptacles shall be properly covered to prevent
contamination and shall at all times be kept thoroughly clean.  No employer in
any such establishment shall collect from any employee money for ice or water
furnished for drinking purposes.

8 Acts of Delaware, 1917, ch. 231, sec. 7.
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Uncontaminated water, easily accessible to the workers, and indi-
vidual drinking cups or sanitary bubblers are reasonable and desirable
standards for drinking facilities. Individual drinking cups were
found in 5 of the establ'shments visited and sanitary bubblers in
5. Common drinking cups, long taboo as carriers of infectious

- diseases, were in use in 25 firms. One store had enameled cups
chained to the tanks. Empty paper-cup containers are of little
service to employees, and care must be taken to keep a sufficient

- supply of paper cups on hand with a receptacle near by for the
disposal of used cups. :

Sanitary bubblers are a practical and easy way of meeting the need
of drinking facilities. Unfortunately, most drinking fountains are
of the insanitary type which has almost as many hidden dangers as
are found in the common cup. A sanitary bubbler is so constructed
that the jet of water comes from a nozzle inclined at an angle of 15
degrees or more from the vertical, so that the water does not fall
back on the orifice, and the nozzle is protected by a collar that
prevents the lips from coming in contact with it.

Eighteen establishments were equipped with bubble fountaius,
but only 5 of them were of the sanitary type. In 18 plants there
was no provision for drinking water other than the faucets in the
toilet room or workroom. In only about one-half of the places
visited was the drinking water iced or cooled.

Washing facilities.
Their hygienic importance should make ample washing provisions
a requisite in every establishment. Common-sense principles of san-
itation and personal cleanliness demand that the workers wash their
hands before lunch and before leaving for home even if their work is
not particularly dirty nor injurious to the health. However, in 5
factories there were no washing facilities. Although the use of the
- common towel, like that of the common drinking cup, is an insani-
tary practice, 14 factories, 5 stores, and 2 laundries were making
such provision. It is to be regretted that so few managers felt the
need of furnishing hot water for washing, since in 47 of 68 estab-
lishments there was only cold water. Soap was supplied by the
management in about one-half of the firms; sinks or basins were
reported as dirty in 18 places. Where food is handled the consumer
has a vital interest that there should be special precautions in regard
to personal cleanliness, yet proper provision was not made in all the
food factories of Delaware. In one food plant an old black iron sink,
with a single cold-water faucet and no soap or towels, was the only
provision for washing. The following table gives a more detailed
statement of the inadequacy of washing facilities.
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TAsLE 11.—Inadequacy of washing facilities for women employees, by industry

|
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The present Delaware law requires that there shall be not less than
one spigot, basin, or receptacle for each 25 employees, and that in
establishments where poisonous or injurious substances, fumes, gases,
dust, lint, or particles of material created in the process of manua-
facture are present, hot water, soap, and individual towels, or paper
towels, shall be provided.® The latter provision should be extended
to all industries.

Toilets.

Clean and adequate toilet facilities are of primary consequence in
plant sanitation. Delaware legislators have enacted a detailed and
extensive law with reference to toilets where women are employed,
which reads as follows:

Inevery mercantile, mechanical transportation, or manufacturing establishment,
laundry, baking or printing establishment, dressmaking establishment, place of ¥
amusement, telephone or telegraph office or exchange, hotel, restaurant, or office
in which females are employed or permitted to work, there shall be provided
suitable and easily accessible water-closets or privies for their use.

When both males and females are employed or permitted to work, and four
or more persons are employed, separate water-closets or privies shall be provided
for each sex and shall be plainly marked at the entrance “ Men "’ and ¢ Women,”’
and these closets shall be easily accessible.

Where fifteen or less such females are employed or permitted to work at any
time, at least one water-closet or privy shall be provided; where fifteen or more
such persons are employed, they shall be provided in the ratio of one for every
twenty-five persons.

§ Acts of Delaware, 1917, ch. 231, secs. 3, 4
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All water-closets or privies shall be properly lighted and shall at all times be
kept in repair, clean, sanitary, and free from all obscene writing or marking. The
compartments containing such water-closets or privies shall open to the outer
air or be ventilated by means of a shaft or air duct to the outer air.

The entrance to every water-closet or privy used by females shall be effec-
tively screened by partition or vestibule. Where water-closets or privies for
males and females are in adjoining compartments, they shall be separated by
solid partitions extending from the floor to the ceiling; and where the entrances
adjoin, they shall be separated by a screen or partition at least 7 feet high.?

In respect to the fundamental factors of accessibility, arrangement,
and maintenance, the Delaware law meets the standards recommended
by the Women’s Bureau. However, in the ratio of toilet facilities
to women employed, the bureau recommends 1 to 15 rather than the
Delaware ratio of 1 to.25. According to the ratio of 1 to 15, the
toilet facilities in 16 establishments were inadequate, while according
to the State standard the delinquent establishments were only 4.

Although toilet conditions were not bad in the majority of places
visited, there was warranted the deduction that a number of em-
ployers were not aware of the facts of the law. The accompanying

table gives a detailed statement of the nature of the inadequacy of
toilet facilities in Delaware.

7 Acts of Delaware, 1917, ch. 231, sec. 1.
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TaBLE 12.—Inadequacy of toilet facilities, by industry
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1 Facilities were inadequate for only Enrt of the force in the following cases: Automatic seat flush, 6 establishments; room not designated, room not properly ventilated, 5 estab-
lishments; room not ceiled, 4 establishments; an . no artificial light, entrance not screened, room not clean, 2 establishments. i
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Justification of the provisions for separation and designation is
unnecessary, yet in 7 places toilets for men and women were not sepa-
rated. In most cases these were small establishments coming within
the exception stated in the law. Carelessness in designating toilets
was a more common offence, as there were 29 plants where the toilet
room was not marked. To afford privacy the interior of the toi-
let room should be effectively screened from view of the workroom,
and every seat should occupy a separate compartment inclosed on
four sides. In 11 establishments some of or all the toilets were not
screened, and in 7 the seats were not inclosed. Ventilation of the
toilet room needs particular attention. In 15 establishments the
ventilation was unsatisfactory, either because there was not- an out-
side window or air shaft or because the partitions of the toilet room
did not extend to the ceiling, thus allowing ventilation through the
workroom or a combined rest and lunch room. Automatic-flushing
seats, which are not recommended because of their tendency easily
to become out of repair, were reported in some of or all the toilets in
12 establishments. The need for artificial light is apparent when
the early winter evenings are considered. No artificial light was
provided in some of or all the toilet rooms in 14 establishments.

Privies, which are always insanitary and unsatisfactory toilet fa-
cilities, were provided for the women in 12 factories. A few of the
outside closets, instead of having the ordinary vault, were equipped
with antifreezing water-flushing arrangements connected with septic
tanks or the local sewer system. Whilein the summer these seemed
better than the ordinary privies, in the winter the effectiveness of
their supposedly antifreezing characteristic was questioned by the
agents making inspection. Two excerpts from the schedules on toilet
facilities are presented here:

In one toilet room three seats were out of order. Partitions between the seats
extended only a short way and there were no doors.

No sewerage system in the part of the city where plant was located. Man-
ager said that the town was supposed to have the vaults of the privies cleaned.

Vaults had not been cleaned for a long time and the manager said he intended
to report conditions to board of health.

The maintenance of toilet rooms in a state of cleanliness and repair
should not be regarded lightly in plant housekeeping. In 16 estab-
lishments some of or all the toilet facilities were classed as dirty. The
cleaning of toilets should not be added to the duties of women em-
ployed for other work, if for no other reason than the haphazard clean-
ing methods which usually accompany such arrangements. In all
‘establishments the responsibility for cleaning the toilets should be
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given to a person hired for this work, as a janitor or a charwoman.
When inquiries were made as to the nature and frequency of cleaning,
many replies were vague and evasive, but the indications were that in
about one-half of the plants no systematic method and schedule for
cleaning were in force. A toilet room needs more than an occasional
sweeping and an irregular mopping with strong-smelling disinfectant
to keep it in good condition. Scrubbings with soap, hot water, and
disinfectants are a necessity.

Where the establishment is large enough to warrant employing a -
matron to supervise and to be responsible for the condition and use
of sanitary and service facilities, it will be found a wise expenditure.

SERVICE FACILITIES

Service rooms provided particularly for the comfort and convenience
of the workers, such as lunch rooms, rest rooms, and cloak rooms, are
not philanthropic frills of industry but good economic policy.

Lunch rooms.

Where it is impossible for all the workers to go home for their
lunch period, a lunch room is a necessary plant asset. Though there
may be no health hazard, it is not conducive to the cleanliness of the
workroom and the welfare of the working force to have lunches eaten
at the regular worktables and machines. = A change of surroundings
at noon, provided it be a pleasant change, is beneficial to the em-
ployees’ digestion and aids in effecting recovery from the fatigue of
the morning’s labor.

In most of the establishments in the rural towns of Delaware and
in many of those in Wilmington it was possible for the majority of
the working force to go home during the noon period, and on this
account lunch rooms were deemed unnecessary by the employers.
However, usually there were a number of workers who came from a
distance, and it does not seem right that they should have to eat at -
their workbenches or else take refuge in the doorways and alleys.
Twenty-three of the establishments visited in Delaware provided
lunch rooms for their employees, though in 16 of these the lunch
room meant merely the presence of tables and chairs in a combination
of rest room, cloak room, and lunch room.

Furnishings need not be elaborate, but the room should be clean,
well ventilated, and light. A very dirty lunch room, located in a
semidark, damp cellar in one plant visited, was its own explanation
of the women’s preference for eating in the workroom. Hot, nour-
ishing food provided at cost has proved worth while in many plants
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because of the renewed energy with which the employees approach
the afternoon work. In two factories visited hot food was sold to
the workers at noon. It may not seem practicable for a manage-
ment to prepare food for its employees, but even the smallest plant
can provide an electric or gas stove on which hot drinks may be
made. At the time of the survey only two establishments were
equipped with cooking conveniences for the use of the workers.

Rest rooms.

The up-to-date business man, cognizant of the effect of rest on
fatigue and of fatigue on output, considers a rest room a good invest-
ment. Some States require the provision of a rest room in places
employing women, but Delaware has no such regulation. Altogether
16 rest rooms were reported in establishments included in the survey,
and 12 of the 16 were combined with other service facilities, such as
lunch rooms or cloak rooms. Four of the rest rooms were unsatis-
factory as regards ventilation, and three were dirty, while in several
the equipment was so inadequate that it was really a misnomer to
term the place a rest room. The provision of a few stiff chairs and a
bench in a combined service room does not transform the place into
a rest room, for to serve its purpose of alleviating fatigue a rest room
should be quiet, clean, cheerful, and equipped with comfortable chairs
and couches. A couch or couches (depending on the number of em-
ployees) should be considered a necessary part of a rest room’s furnish-
ings, for, to quote an authority on fatigue, “ Even a few minutes in a
reclining position provides such rest as could not be gained in a much

longer time if seated upright in the most comfortable chair.”’®

Cloak rooms.

Coats, dresses, and hats draped on walls and posts or thrown over
boxes and tables give a workroom an untidy appearance and are not
satisfactory from the worker’s standpoint. A safe, clean place, sepa-
rated from the workroom, where street garments and lunches may
be left, is a necessity in every establishment. In 28 factories, 9 stores,
and 1 laundry cloak-room facilities were found, more than one-half
of the rooms being used for other service. Nine of the cloak rooms
were dirty, 4 had no provision for artificial lighting, and 14 were not
equipped with chair or bench on which a worker might be seated
while changing her shoes. Most of the cloak rooms had only nails
or wall hooks on which to hang clothing. A moresatisfactory arrange-
ment than wall hooks consists of a metal pipe on which coat hangers
are fastened, with a rack above for hats, lunches, and packages.

8Q@ilbreth, Frank B., and Gilbreth, Lillian M. Fatigue study. New York, Sturgis & Walton Co., 1916.
p. 42.
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Where a change of clothing is customary or necessary a dressing
room is needed to assure privacy to the women employees. This isa
requirement of the sanitary law for female employees in Delaware,®
but it is not always complied with, since in at least two places visited,
where the women changed their street dresses for cover-all aprons,
there were no dressing rooms. In one of these places the women’s
street dresses were hanging on posts, and the only privacy attain-
able for the changing of dresses was in hiding behind the posts or the
machinery. .

Health service and first aid.

With the increasing appreciation of the value of maintaining an
efficient corps of workers, business men have turned their attention
to health standdrds and service. In many large establishments a
physical examination by the company’s doctor is a prerequisite to
employment. Health records and follow-up work by company doc-
tors and nurses are designed to maintain the efficiency of the employed
as well as to show a sympathetic interest in their welfare. Many
plants find it a justifiable expense to equip a small hospital where
immediate treatment in case of accident or minor indisposition may
be administered. Four manufacturing establishments included in
this study maintained emergency hospitals with nurses in attendance.
The extensive nature of the health work in one plant is shown in the
following description from an agent’s schedule:

A complete dental and physical examination is required at entrance. Health
records are kept. Two nurses are in attendance for full time, and a doctor
spends his mornings at the plant. All employees may have free treatment in case

of accident or sickness. A dentist is at the plant hospital two days a week and
prophylactic and temporary dental work is offered the workers. -

The size, character, and resources of a plant have a bearing on the
extent of its health work, but regardless of whether or not the work
is hazardous every establishment should be equipped to offer first -~
aid. Some sort of first-aid equipment was reported in 33 of the 54
factories, 3 of the 9 stores, and 2 of the 5 laundries. Sometimes a
first-aid cabinet was found, when opened, to contain only empty
boxes and bottles. The care and administering of the supplies
should not be left to chance, but should be definitely assigned to a
person or persons with some knowledge of, as well as adaptation for,

such services.
EMPLOYMENT MANAGEMENT

Division of labor and specialization in management are two key-
notes of modern business administration. Foremen in a factory

¢ Acts of Delaware, 1917, ch. 231, sec. 3.
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naturally are chiefly interested in production, and to add to their reg-
ular duties the employment function of hiring, transferring, and
discharging workers has generally been found to be inefficient and
wasteful. Centralizing employment management in a personnel
department, or in small establishments placing this function under
the control of one person, usually insures better industrial relations,
lower turnover, and a uniform and impartial treatment of employees.
Since few of the plants visited in Delaware were large enough to
warrant the full-time services of an employment manager, it is not
surprising that only two were met with in the course of the study.
However, of all the establishments only 9 permitted the foremen to
do their own hiring and firing. This system was common in the leather
factories, where in 5 of 6 such plants the employment management
was decentralized. In the remainder of the factories, stores, and
laundries either the owner or a general manager was responsible
for employment work and employment policies.

Employment records, giving the personal background of the
workers, such as their education, experience, and family responsibil-
ities, are an aid in placing and transferring employees effectively.
Where the firm is so small that a personal relation exists between
the manager and each worker, these records naturally are not of so
much value as in establishments where hundreds or thousands are
employed. Little in the form of employment records was found,
as only 7 factories and 2 stores kept personnel cards bearing any-
thing more than the name and address.

A feature of general managerial conditions in Delaware which
probably affected both the employment situation and working con-
< ditions was the fact that of 54 factories included in the survey 17

were branch or subcontract shops, 11 of 12 garment factories being
in this group.

% GENERAL MERCANTILE AND 5-AND-10-CENT STORES OUTSIDE
WILMINGTON

Since all the cities and towns outside Wilmington have popula-
tions of less than 5,000, small stores are to be expected. Working
conditions in 25 general mercantile and three 5-and-10-cent stores
included in thesurvey affected only 56 women employees. Only one
woman was employed in each of 13 stores, and two were employed
in each of 10. Personnel problems of these small stores are those
connected with hours and wages rather than with working conditions.
Little or no thought was given to working conditions in the stores
outside Wilmington, yet there were very few places that were un-
pleasant or insanitary for the workers. In many cases the sales-
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rooms were small, congested, and crowded with goods, and the aisles
behind the counters generally were narrow. However, the women
were not confined to one place, and in all stores but one seats were
available for resting between sales. Relations between the employer
and his employee or employees were most informal. In several
stores the owners lived in rooms at the rear of the salesroom or on
the floor above, and in 6 establishments the employees had access to
the toilet and washing facilities in the dwellings of the employers.
Washing facilities in the stores usually were a common utility sink .
or basin, and hot water and soap were provided in only three.
Drinking facilities other than the faucet generally were lacking.
Cooled water during the summer months was reported in only five

stores. Five had only outside privies for toilet facilities, and in the

case of the largest store, employing seven women, there was not a

toilet of any kind because, as the manager pointed out, there was a
public-comfort station across the street. As most of the women in

these stores lived near by and went to their homes at noon, they

were perhaps not so greatly inconvenienced by the lack of sanitation

and scrvice facilities as it might seem. Nevertheless, the situation

called for improvement.
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PART V
VEGETABLE CANNERIES

During the late summer and fall the ripening of the tomato crop
colors the landscape and industrial life of southern Delaware. Fields
are fringed with rows of filled tomato baskets waiting to be carried
to a neighboring cannery. On the roads are trucks and on the water-
ways are barges piled several tiers deep with baskets of red-—splashes
of brightness in their surroundings. As one travels in rural Delaware,
tall, thin smokestacks, characteristic of canneries, usually are the
only skyline evidence of industrial life.

According to the commercial value of Delaware’s manufactured
produects, the canning industry ranked fifth at the time of the 1920
census.! Considerable quantities of peas, corn, and beans, and small
quantities of sweet potatoes, pumpkins, and fruit are canned, but the
chief canned product is tomatoes. In 1924 Delaware ranked sixth
among the States in the output of canned tomatoes.? The National
Canners’ Association in its compilation ef annual canning statistics
gives the following figures for Delaware: Corn 221,000 cases, peas
305,000 cases, and tomatoes 803,000 cases.® According to a list sub-
mitted by the Delaware Labor Commission there were 71 canneries
operating in the State in 1924. About 85 per cent of the canneries
were in the two southern and rural counties—32 in Kent and 30 in
Sussex. There were 9 in New Castle, the northern county. *

Thirty-four canneries were visited by agents of the Women’s
Bureau, and all but four of these were working on tomatoes during
- the 1924 season. Three canneries were equipped to can only corn,
one was canning lima beans, and two worked alternately on corn
and tomatoes.

During September, the peak month for the tomato canners, more
women are employed in the canneries than in any other industry in
the State.® According to estimates given by the canners, approxi-
mately 2,200 women and 1,500 men were employed in the 34 can-
neries visited during the peak weeks. This was said to be made up
of fairly equal numbers of negro and white men and women.

1U. 8. Bureau of the Census. Fourteenth census: 1920. v.9, Manufactures, 1919. pp. 219, 220.

! National Canners’ Association. Tomato statistics, corn statistics, and pea statistics, 1924.

1 Idem.

¢Delaware Labor Commission. Manufacturing establishments of Delaware, Jan. 1, 1925. pp. 13-18,
$U. 8. Bureau of the Census. Fourteenth census: 1920. v.9, Manufactures, 1919. p. 224. Table 27.
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HOURS AND WAGES

Because canning is seasonal work the number of employees and
extent of output vary considerably from week to week; in an industry
so largely dependent upon the ripening of the crop climatic condi-
tions are apt to cause either a shutdown or an influx in the cannery.
Good management—forethought in regard to the amount of goods
to be delivered and cared for at the plant at stated intervals—exerts
a strong influence on the length of the working day. It has been
proved that one of the chief reasons for excessive overtime in a can-
nery is the fact of the overseer’s contracting for more of the crop
than can be handled in a scheduled or regular day. Having on hand
an excess of perishable goods becomes a temptation to the manage-
ment to can as much as possible, and in this way long hours and
excessive overtime long have been regarded as the lot of the cannery
worker. Weather conditions, t0o, frequently are the cause of a fluc-
tuation in the cannery, so that when several days of rain render
picking impossible the accumulative picking of the next few days
swamps the plant, and at such times it seems that nothing but long
hours or a greatly increased force can save the crop. A number of
canners have found the solution to such a problem in the employ-
ment of an extra shift of workers at the peak of the season; by thus
lessening the fatigue of employees in their plants the more progres-
sive canners are insured greater efficiency on the part of the
individual and a larger output for the plant.

Science has proved the fact that long hours of work do not result
in increased production—that beyond a certain point the workers’
efficiency is impaired and a falling off in production noted. By poi-
soning the system fatigue so reacts on the physical structure of the
individual that lessened productivity becomes the lot of that firm
which day after day requires long hours of its workers. The true
significance of long and irregular hours becomes apparent further
when it is realized that many women, after a day of varying length
at the cannery, store, or factory, have multitudinous duties at home.
Limitation of the hours of work of women is, therefore, a safety
measure, the conservation of their energy being a forward step in
the progress of the race. Considering the output of the plant
as the main reason for its commercial existence, it would seem that
measures tending to insure the greatest production and at the same
time conserve the health of employees would be deemed of such vast
importance as to be readily adopted.

During the height of the season the thought uppermost in the
mind of the canner is to dispatch the goods as quickly as possible.
The raw product deteriorates rapidly, and to save the crop requires
either an extra corps of workers or longer hours for those already
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employed. Too often is the latter method chosen and an additional
and unexpected tax put upon the strength of each worker. A woman
who does not know whether her workday will be 1 hour or 13
hours long is not disposed to give to her task that attention charac-
teristic of one whose hours of work are regular day after day.

The attempts already referred to, by which a few industrial pio-
neers made the effort to standardize and shorten the working day of
women in canneries, should be regarded as a forward step in the prog-
ress of the industry. Recognizing this fact, some managers have
speeded up production without at the same time imposing a hazard
on any individual worker. Thus is the product saved for both can-
ner and consumer without in the least jeopardizing the health of the
employees. ;

Many of the canneries visited by the agents of the Women’s Bureau
during this investigation were located in isolated districts, the plant
forming the one link of the community with the industrial world.
Some of the labor for these plants is imported from large cities, but
much of it is recruited from the neighboring farms and for this the
few weeks of seasonal work in a canning factory constitute the extent
of the worker’s industrial history for the year.

It has been said that scheduled hours mean almost nothing in the
canneries—there is so much overtime and undertime that any schedule
would be warped beyond recognition. According to the report of
the American Canners’ Association already quoted, 1924 showed a
decrease from 1923 of 14.7 per cent in the total number of cans of
tomatoes produced in the United States. In that time the output
of Delaware fell more than one-third (34 per cent), and while the
2 State ranked third in the number of ‘cans of tomatoes produced in

1923 it dropped to sixth place in 1924. With this condition in mind

-it does not seem strange, owing to the irregularity of the season of
1924, that the various plants could not specify with any degree of
accuracy the scheduled hours of a day or of a week. Since sched-
uled hours in the canneries are so varied and irregular it is to be
expected that the actual working hours of the women employees
would fluctuate from day to day and from week to week.

In a discussion of the length of the working day in canneries the
following statement is of extreme significance, for it depicts the gradual
development of the industry in a State having vast cannery interests:

The hours worked in the canneries have been gradually reduced year by year.
Twenty years ago it was considered that an establishment was not operating in
a way to bring the utmost returns on the investment unless the plant were run-
ning about 20 hours a day. One of the notable things at the present stage of
industrial development is the fact that the canneries have learned what other
lines of industry have learned—that excessive hours of work are not efficient from

the viewpoint of output, to say nothing of the consideration of the welfare of the
workers, In past years Sunday work was very common. However, it was found
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that the women accomplished less in seven days than in six. For the most part
they took time off during the week, so that their hours of work were increased by
very little. The total output was not increased, but all the regular operating
expenses were increased by one day’s work. In the asparagus canneries employ-
ing Chinese labor the seven-day week still prevails; but those employing ﬁ\merican
women operate upon a six-day week. With this exception of the Chinese can-
neries Sunday work has been eliminated.®

Because of the perishability of the product, canning is considered
seasonal work. In Delaware this industry is the one exception to the
law limiting the hours of work of women to 10 a day and 55 a week.
In 17 States and the District of Columbia, however, the laws make
no distinction between canning and any other form of manufacturing,
limiting the number of hours per day or per week that a factory may
operate. Six States—Arkansas, California, Kansas, New York, Ore-
gon, and Wisconsin—that have exempted canning from the general
law covering manufacturing, as Delaware has done, have placed such
restrictions on women’s overtime in seasonal work that each of these
States may be said to regulate the hours of work of the women in
canneries. If restrictions regarding overtime are applicable to sea-
sonal work in some States, it would seem that the old theory of the
necessity of long or irregular hours is exploded and the way made
clear for similar legislation in other States where canneries are found.

In all but 3 of the 34 canneries inspected in Delaware, both daily
and weekly schedules were reported as ‘“irregular’” or “wunusual,”
and although approximately one-third of the 31 did give some par-
ticular number of hours, in each instance the number was qualified
by the term “irregular” or “not usual.” Such indefinite information
is not suited to statistical analysis, so scheduled hours of cannery
workers do not appear in this report.

Cannery material collected by the agents of the bureau discloses
the fact that two systems of recording pay-roll data were in use in
Delaware at the time of the survey. Because of the difference in the
type of information secured, tabulations of these records have been
made in two ways: First, according to the week’s actual earnings,
and second, by ascertaining the average earnings per woman for the
week. No attempt has been made to combine the data on earnings
of women for whom individual entry was shown with those of women
in plants where pay rolls recorded the day’s work in totals only.

The system first named permits the same standardized tables of
earnings, correlated with days and hours worked, as are shown in other
statistical reports of the Women’s Bureau. The detailed information
presented on pay rolls of the various firms was copied for every

¢ California Industrial Welfare Commission. Report on the regulation of wages, hours, and working
conditions of women and minors in the fruit and vegetable canning industry of California, May, 1917,
p.116. (Bulletin 1.)
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woman whose name appeared on the books and from such data
statistical tables for the period were compiled.

The second system, in which a record of the day’s work was kept
in totals only, was found in 12 canneries. Figures showing the total
number of employees working part or all of each day specified and
the total.number of buckets of tomatoes, for example, peeled each
day, comprise the extent of the pay-roll data available. In most of
the canneries the number of hours the plant has been in operation

- each day of the period also was reported. From this material the
week’s average earnings per woman and computations of hourly and
daily averages have been made for each of the plants included.

Regarding the former group, unpublished data including women
for whom time worked was not reported, show that regardless of
time worked the range of actual earnings extended from less than
$1 received by 12 women to the $28 earned by 1, the latter amount
being the highest reported in any current pay roll of this industry.
Even a cursory examination of the records reveals a great bulking
of numbers in the lower wage groups, almost one-third (31.3 per
cent) of the white women and approximately three-fourths (72.2 per
cent) of the negro women earning less than $7 during the week
reported. When it is remembered that in California $16 is the
minimum wage required by law for women in canneries, the fact
that only 8.3 per cent of the women for whom wage data were secured
in the canneries of Delaware received as much as this places addi-
tional stress on the very low earnings of the women scheduled.
In all, 24 firms furnished individual pay-roll data for 1,096 women,
844 of whom were white and 252 negro. Regardless of time worked,
e median earnings of white women were $9.40, while negro women had
a median of only $5.55. The latter figure is closely tied up with the
short time these women worked, 3514 being the longest weekly hour
period reported. The 24 negro women in section A of Table XVI
in the appendix all were employed by one firm; all had a 20-cent
rate of pay and all designated tomato peeling as their occupation.
It is significant of the short time prevailing in the canneries of Dela-
ware to find that this particular firm, which reported a maximum of
3514 hours for negro women, showed only one of its white women to
have exceeded these hours.

To present a true picture of the situation, a correlation of earnings
with time worked is necessary. How many hours or days did it
take the worker to acquire such earnings? What factories were re-
sponsible for variations, not only in the earnings of the individual
from week to week but in the earnings of the group? Of all the
women reported, almost one-half (47.3 per cent) had time worked
recorded in hours, over two-fifths (41.8 per cent) had days worked
reported, and 10.9 per cent gave such an indefinite report that it
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was not possible to use the data in a correlation of earnings and
time worked.

Table XVI presents week’s earnings of the women in canneries by
the time worked. Section A includes the women whose hours worked
were reported, and section B those whose records were kept in days.

In the first section of this table approximately one-fifth (21 per
cent) of the women reported had a week of 60 hours and over, unpub-
lished data revealing that all but one woman in this group worked
more than 60 hours. Almost one-third (81.5 per cent) of the women =
for whom hours worked were reported exceeded 55 hours—the maxi-
mum set by the State for other industries.

In spite of these per cents in the higher hour groups, the greatest
proportion of women in any one classification is that of 30 and under
40 hours, over one-fourth (26.1 per cent) of the women appearing in
this one column. The short time general throughout the industry in
1924 is emphasized in both sections of Table XVI; as many as 45.8
per cent of the women for whom time worked was reported are found
to have worked less than 40 hours or on less than 4 days. This
heavy bulking in groups employed only part time involves approxi-
mately one-half of the women for whom time worked was reported
during a week considered sufficiently representative to be selected
by the managements.

Since no scheduled time, either daily or weekly, was available for
the canneries and there is no standard of hours in the industry, an
exact statistical presentation of the number of work hours to a day
is not practicable. However, for the especial purpose of presenting
in more tangible form the tremendous amount of part-time work
during the week scheduled, days may be reckoned in terms of 10
hours each. Applying this formula to the records, it is evident that
little beyond a half week’s work was the lot of the women in the four-
day classification of the table and of the women working 30 and
under 40 hours in the week considered as representative of the indus- *
try. Not far from two-fifths of all the women for whom time worked
was reported had employment for only about half the week.

The 30-and-under-40-hour classification includes 24.5 per cent of
the white and 58.3 per cent of the negro women whose hours were
reported, but the total number of the negro women in section A of
this table is very small, there being a ratio of about 1 negro to 20
white women. About one-fourth the white women having hours
worked reported received actual earnings of $6 and under $8, the
median earnings of the whole group being $9.05. For the negro
women median earnings have been computed as $6.30.

While actual earnings of the women in the first section o” the table
range from less than $1 to the $17-and-under-$18 group, the days-
worked section includes one woman who received as much as $27.40
for the week. Of the women for whom hours were reported the six
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in the h'ghest wage c'assification, $17 and under $18, were employed
by one firm as general packers and had such hours of work as 5834,
5914, and 6014.
That an undertime week was prevalent in the ndustry in Delaware
= is further emphasized by the table of days worked, where the greatest
proportion of women in any one group appears in the three-day column.
The vast majority of the women in this classification (80.1 per cent)
were negroes, and it is evident that almost three-fourths (72.9 per
cent) of the negro women for whom days worked were reported had
been employed on not more than three days. On the other hand, prac-
tically two-fifths (39.9 per cent) of the white women in the table
appear in the group representative of a week of six days.
For the white women whose records show work on six days median
earnings are found to be $15.15, an amount higher by $2 than the
median earnings of those whose records show as much as 50 hours of
work during the week for which the pay roll was taken. Almost 60
per cent of the white women in section B of the table are shown as
working on five or six days, median earnings for this number (176)
being $12.65. As already stated, no negro women had hours exceed-
ing 3534 and the 14 whose records showed as much as five days of
work constituted only 9 per cent of the number found in the table of
days worked, an exceedingly small proportion when contrasted with
the 60 per cent quoted for white women who worked on at least five
days of the week.
By the 10-hour-day formula already referred to, all women who
worked 50 hours or more and those whose records showed employ-
ment on 5 or 6 days may be considered as working a full week. In
e all, they constitute about three-eighths (38.2 per cent) of the women
for whom both earnings and time worked were secured. Median
earnings for the group having worked as much as 50 hours are $13.15,

- and for those working on 5 days or more they are $12.55; a combi-
nation of these two groups reveals median earnings for women work-
ing a full week amounting to $12.95.

As already stated, the highest-paid worker for whom a record of
time worked was reported was a peeler who received $27.40 for a
six-day week, and the actual earnings recorded for peelers in general
are very much higher than the amounts shown for packers. While
the six highest paid packers received $17 and $18 for a week of more
than 58 hours, there were 27 peelers whose earnings amounted to
more than this during the six-day week recorded.

Arranged according to the number of hours or the number of days .
worked, the following table, compiled from the more detailed figures
in Table XVI in the appendix, shows the number, the per cent, and
the median earnings of white and negro women for whom individual
pay-roll records were secured.
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TaBLE 13.— Median earnings of cannery employees, by time worked and race

WHITE WOMEN WHOSE TIME WORKED WHITE WOMEN WHOSE TIME WORKED

WAS REPORTED IN HOURS WAS REPORTED IN DAYS
Numberpor cent{Median N umbel'lPer cent|Median =
of St Days on which work of :
Hours worked women | distri- | earn- A dons women | distri- | earn-
reported bution | ings reported bution | ings
Total s ol T8 494 100.0 | $9.05 303 100.0 $9. 65
Under 10 27 5.5 1. 40 20 6.6 1.70
10 and under 20 23 4.7 3.20 1R | 59 4,00
\ 20 and under 30 49 9.9 4. 80 28 9.2 5. 50
30 and under 40 121 24.5 7.00 61 ‘ 20.1 6. 45
40 and under 50 91 18.4 9, 50 55 18. 2 10. 05
50 and under 60__ 74 15.0 11, 85 121 ‘ 30.9 15. 15
60 and under 70.. 90 18.2 | 18.15 i
70 and under 80 19 3.8 | 14.75 ‘

NEGRO WOMEN WHOSE TIME WORKED || NEGRO WOMEN WHOSE TIME WORKED

\
| WAS REPORTED IN HOURS WAS REPORTED IN DAYS
s e M B 24 | 100.0 = $6.30 abit] A e i 155 | 100.0 | $5.15
2 T L IS R R T 10 6.5 (@
1 42 (1 14 9.0 @
7 2.2 () 113 72.9 5.25
14 8.3 (1) 4 2.6 (O
| R 6 3.9 ®
‘ ‘ 6. 8 5.2 ()

1 Not computed, owing to small number involved.

Although for the white women the median of the earnings with
record of days worked is higher than the median for the group with
hours worked reported, for the negro women the opposite is true.

The table shows that for both hours and days worked the median
earnings of white women increased with each successive group.
Although earnings were higher for women working on 6 days than for .
those having a corresponding period in hours, the fact must be
remembered that work “on 6 days” may involve an excessive number
of hours, since for women in the day group no hours were recorded.
Dependent on the flow of work on each of the days, a 6-day week in
the canneries of Delaware may mean many hours or few. On the
books of many plants an entry of a day’s work indicates only that
a woman worked on that day, but whether it was for a short time,
for full time, or for much overtime, was not made a matter of record
by the cannery.

Because of the small number of negro women involved it was
possible to compute median earnings only for the 3-day classification,
which includes almost three-fourths of the negro women in the
second section of the table. For these 113 women the median was
$5.25.

Earnings of timeworkers and pieceworkers.

Just as two systems of payment prevail in many other industries, the
canneries show a representative number of timeworkers and of piece-
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workers—>516 and 566, respectively. An analysis of the occupations
of the women in relation to their basis of pay becomes of especial
significance since the numbers included in these two groups are so
nearly alike.

TasLe 14.—Extent of timework and piecework in canneries, by product, race, and
(for tomatoes) occupation

Number of women employed on—

Number of women

reported A . J .k Both
Product and occupation bl e i timework
and
pie(ig-
hi : work;
White Negro White Negro White Negro Fhite
‘Pokalstes gy ddoaan Tt 1 842 252 492 24 338 228 12
Peans L L 66 52 OhE - Ly L S T e UL
(o)1) we BEnah A SO IIE N oo B e tila l {4 EES R L SR (v B atihs SeC LR RE 5 B0 F g WIREC) s RETR AR R R S0 - A
Tomatoes—
Peeling. -5 T4 L i ITHEY
Serting o LR ik
Packing__
Filling! _______
Can loft

1The same as ‘‘ packing "’ in some establishments.

‘ Unpublished data reveal that the women paid on a piece-rate basis

‘ all were employed in 10 of the plants; 9 plants paid in this way

only the tomato peelers, and 1 had negro bean sorters thus classified.

Tomato peeling generally is regarded as a piecework job, so it is not

surprising that almost six-sevenths (85.5 per cent) of the women in

this occupational group were paid by the number of buckets. Numer-

3 ically first of the occupationslisted in Table 14, peeling includes almost

two-thirds (64.3 per cent) of the women having a particular kind of

work specified on the books of the plants. Median earnings are found

to be $7 for all peelers, timeworkers and pieceworkers. For women

whose pay is based on the number of buckets, $7.15 is the median

computed. In only one plant were peelers given an hourly rate, the
87 women in this cannery appearing as timeworkers.

Appendix Table XVI-A gives all facts regarding the earnings and
hours of timeworkers, since the women for whom hours worked are
shown are the same as those whose pay was reported on a time basis.
Moreover, a tabulation of the earnings of pieceworkers includes almost
all the women appearing in the correlation of earnings and days
worked. In only one column—that of 6 days—does the total repre-
sent a different group of women. For eight women no definite basis
of pay was recorded on the books of the plants, although a record of
their earnings and the days they worked did appear. The eight
additional women are found in the 6-day group of Table XVI-B in
the appendix and affect the median of the total number to a slight
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extent, for the median of the pieceworkers is $9.45, or 20 cents less
than that of the women with a record of days worked.

Earnings by occupation.

Preparation—that is, sorting and peeling tomatoes, sorting beans,
and trimming corn—engaged more than five-sixths of all women for b
whom jobs definitely were reported, a ratio of 5 preparers to 1 canner.

The 159 women having more than one job are not included in this
proportion. Packing, which is considered a canning rather than a %
preparing job, often includes men as well as women, while men are

rarely, if ever, employed as preparers.

The median earnings of preparers working 50 hours or more, again
arbitrarily considered as the length of a full week, are found to be
$14.30; those of canners, $16.10. The number and per cent of these
women, arranged in three different hour classifications, together with
the median earnings of groups which might be considered as under-
time, full-time, or overtime workers have been summarized as follows:

Preparation Canning
Hours worked Women reporting Women reporting
Median Median
earnings earnings
Number | Per cent Number | Per cent
TPotalz s, DT Ha 225 | 100. 0 | $7. 55 144 | 100. 0 $8. 33
Under 50 hours ________ o 192 85. 3 7.25 96 66. 7 6. 30
. 50 and under 65 hours_______ 33 14.7 | 14. 30 21 14. 6 13. 50
65 hours andover___________ ‘ 274 A8.8 { ,.16.35
50 hours and over. _____._._. 33 14.7 | 14 30 48 33.3 16. 10 §

The great majority of workers are shown in the lowest hour group-
ing, as many as six-sevenths of the preparers and two-thirds of the
canners being found in this classification. Although no preparation
job was continued for as long as 65 hours, almost one-fifth of the
canners show a week at least as long as this.

No woman worked a week of exactly 50 hours and the median
earnings of preparers who worked between 50 and 65 hours are $14.30,
an amount approaching the $15.15 for peelers doing piecework six days
of the week. In comparing the median earnings of these two groups
it must be remembered that the 10-hour day on which full time has
been based is hypothetical, for, as already remarked, the great major-
ity of the canneries gave no definite information of their scheduled
hours.

According to an unpublished tabulation, bean sorting and tomato
peeling had no woman who had worked as long as 50 hours, but both
trimming corn and packing tomatoes showed a number who had put
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in as much time as this, the median earnings for these two groups
amounting to $14.65 for trimmers and $16.25 for packers, amounts
not unlike the medians quoted for all preparers and all packers ($14.30
and $16.10, respectively), whose week was at least 50 hours long.

Regardless of time worked, median earnings of white women paid
on a basis of output were $9.90 and those of negroes $5.50, while the
medians for timeworkers, white and negro, were respectively $9.05
and $6.30.

Hourly rates.

The records of timeworkers included various occupations in the
canning of tomatoes, corn, or beans, and as different plants paid dif-
ferent rates, even for the same kind of work, an analysis of the hourly
rates according to the job classification of the women is of interest.

TasLe 15.—Hourly rates of timeworkers in canneries, by product and (for tomatoes)
occupation

‘ Number of women whose hourly rate was—

Number of woni-|_
en reported |
Product and occupation 20 cents Over Over
1714 | 20 and 25 25 and 30
cents under | cents ' under | cents
White | Negro White | Negro |25cents 30 cents
|
o 3 031 e A e e 492 | 24 330 24 11
Ter cent distribution . -.___| 100.0 | 100.0 67.1 100.0 2.2
Pearrate sl e e s ety
Corn .20 - (e R L
Tomatoes— |
Peeling - 63 |
Sorting - 20 |
Packing 108
Filling! _._ 34 I
Can loftaf -2 a2 2| 15
» Two or more jobs...._._. b R GB P SR 0 e (0 ) R i ........

1The same as ‘‘ packing ”’ in some establishments.

Of the 516 timeworkers for whom occupation and hourly rate were
specified, 43.6 per cent were engaged in preparing and 27.9 per cent
in canning, while 28.5 per cent had more than one job during the
pay-roll period reported. The 118 women in the corn and bean
canneries are classed as preparers, since the women scheduled in these
firms, though engaged on two or more operations, were confined to
preparation jobs. Due to the fact of some large plants recording
two or more occupations for many of their women, this proportion
in the tomato industry is abnormally high. ‘

TFour-fifths of the women whose records were secured were engaged
on tomatoes at the time of the survey, and as far as the number
employed is concerned the most important of the jobs specified is
packing. Peeling, on which were employed all the negro timeworkers
in the industry, is second of the tomato occupations listed.
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More than two-thirds of the women received an hourly rate of 20
cents; about one-fifth, approximately one-half of whom were trimming
corn, got 25 cents an hour. With the exception of those paid 1714
cents, the number of women in each of the other classifications is
insignificant. The seven women for whom a 30-cent rate was
reported were employed by one firm as general packers.

Earnings in plants with incomplete records.

As cannery work in Delaware is carried on in quite isolated places,
modern methods of bookkeeping and cost accounting as yet have not
been adopted throughout the industry. How much this lack of
system affects the standards of hours and wages it is difficult to say,
but the poorly kept records of seasonal industries probably exert a
depressing influence on the industry’s hours and wages. Apparently
canneries as yet have not recognized the value of the complete records
kept by other industries over a period of three to five years; an anal-
ysis and comparison of these figures bring to light unsuspected leaks,
the discovery of which leads to adoption of measures of improvement
and progress.

On the books of 12 canneries there was no individual record of the
work done by peelers. Total output being their chief concern, these
plants—many of them temporary structures—kept account each day
of the total number of buckets of peeled tomatoes turned in and the
number of employees working. They knew also the number of days
and hours the plant was in operation. In these canneries tickets
were distributed, and a number was punched in the column desig-
nated for each basket of tomatoes a peeler received and for each bucket
of peeled tomatoes she turned in. As the peeling is mostly a piece-
work job, the output of the individual depends to a great extent upon
the speed and regularity of the worker, for while one woman might
complete a ticket in a day or two another more spasmodic and irregu-
lar in attendance and work might be several days making a similar
record. The 12 canneries using this lump-sum method kept no
account of an individual’s pay ; earnings were figured and payment was
made according to the number of buckets punched on each peeler’s
card or cards for the given period, the only items shown on the books
being the sum totals for each day the cannery was in operation. Since
these were the only data available in the records copied by the agents
of the bureau, computations have been made which show, for the
peelers in each plant, the average number of women employed and
of buckets peeled, the average hourly and daily earnings, and the
average earnings for the week. Although not so valuable as the
individual earnings copied from the pay rolls, these averages for
peelers are of interest and importance; and as practically all the
women included were engaged on tomato peeling, a discussion of

Digitized for FRASER
http://fraser.stlouisfed.org/




WOMEN IN DELAWARE INDUSTRIES 73

their average earnings seems significant. Records of tomato peelers
only are found in Table 16. In the one plant which reported work
alternately on corn and tomatoes, entries regarding the number of
women workers and the number of crates and baskets of corn were
so definite that it was not a difficult matter to pick out the items
having reference to tomato peeling.

TasLe 16.—Hours and earnings of tomato peelers, by cannery—plants with incom-
plete records !

|
Average num- l
ber of—
Aver- gty o WS i) | Maxi- | Mini-
age A;g(;r Aa}(: ‘:‘g&r : mum | mum
Cannery s 1(),:3’5 Hours | wadls | daily |hourly | Eiece | num- | num-
an- can- oo e | earne | earns | TBte .| ~ber ber
nery | nery ings ings ings em- em-
peelers | was in | was in 3 : ployed | ployed
opera- | opera-
tion tion
Bhaher 1. o e &7 5 4515 $6.43 | $1.20 | $0.14 | $0.07 62 51
Number 2___ 4 50 b 3614 8, 64 1.73 .24 .06 65 25
Number 3_._ 50 3 1934| 4.16 1.39 21 .07 ®) *)
Number 4.__ 29 5 45 10. 42 2.08 .23 .06 31 25
Number 5___ 78 6 4614 6.16 1.03 .13 .07 85 65
Number 6__ 42 24 21151 5.19 2.08 .24 .08 45 35
Number 7. 30 6 60 13.79 2.30 .23 08 40 20
Number 8 __ 60 | 6 () 8.85 1.47 *) .06 ®) ®)
Number 9. 32 5 35 8.78 1.76 .25 .05 35 18
Number 10. 70 6 40 14. 04 2.34 .35 08 85 60
Number 11__ 60 5 4415  4.50 90 .10 08 60 60
Numbera2 1o _ ot e 60 6 52 10.17 1.70 .20 08 60 .60

1]n these canneries records of individual employees were not kept, but their total number, total out-
put, and rate, and the days and hours cannery was in operation, were obtainable,
1 Not reported.

In 9 of the 12 canneries listed in the foregoing table individual
pay records were available for women engaged on other than peeling
jobs, so it seems evident that in three-fourths of these plants records
were kept in two ways—sum totals only for the peelers and individ-
ual records for all other jobs. These 9 plants have been included in
the 24 canneries furnishing individual records as well as in the 12
plants for which only totals of each working day were secured. From
material in this latter form the average number of peelers and their
average earnings per hour and per day, as well as the week’s average
earnings, have been found. Such data could not, of course, be co-
ordinated with individual pay-roll records, as two kinds of earnings—
average and actual—are involved.

Five of the 12 establishments reported operated on 6 days of the
week, the average week’s earnings per woman ranging from $6.16 in
one plant to $14.04 in another. In explanation of the high earnings
prevailing in the latter, a note on the schedule taken for this cannery
is quoted here: “Children were said to help by peeling into their
mothers’ buckets.” An increase in the output of the plant without a
corresponding increase in the number of employees would raise the
average earnings of this one firm. However, though operating a 40-
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hour week, 614 hours less than the weekly operation of the plant
which showed the lowest average wage ($6.16), this cannery has aver-
age earnings more than twice the amount computed for the plant
with an operating period one-sixth longer. It does not seem possible
that such an increase in average earnings could be attributed to the
help of children, and the higher average of the peelers probably is
due to other conditions.

As a great number of the plants canning tomatoes had no other
wage data available for tomato peelers, the preceding table is of
twofold interest; it presents not only average earnings of a selected
occupation in which many women are engaged but the fluctuations
occurring in the average hourly, daily, and week’s earnings in that
occupation for the women in 12 plants.

WORKING CONDITIONS

Location and buildings.

Tomato canning is a highly competitive business. In the United
States there are more canners of tomatoes than of any other single
article of canned food. The large number of canneries is due to the
fact that the processes are simple, comparatively little machinery
being essential, and the character of women’s work is similar to
domestic food preparation, so that training and skill onr the part of -
the worker are not required. Since the season comes during mild
weather, it is not necessary to build expensive and substantial struc-
tures to house machinery and workers.

A favorite location for canneries is on the bank of a creek or river;
such streams facilitate the disposal of waste matter and are some-
times used for transporting tomatoes to the cannery. In towns lack-
ing such natural advantages the canneries usually are found near the
railroad stations. Occasionally one finds canneries inland, away

_ from towns and railroads, hidden in the fields or a farmer’s back yard.

Such plants are hardly more than neighborhood affairs, to which
whole families, including the babies and watch dogs, report when
the canneries operate. Almost nothing is done to make the yard or
surroundings attractive; often the cannery yard is cluttered with
piles of broken boxes, wood, and coal, and further disfigured by stag-
nant puddles of water due to overflowing gutters and leaki.ng drains.

Many canneries are hardly more than open-air pavilions. In cases
of stormy or inclement weather, such buildings are not comfortable
working places. Where apples, pumpkins, and sweet potatoes are
canned after the tomato season, the women must feel the cold and
dampness greatly. Light and air are admitted by raising flap sides
of the walls, and for protection against the weather a few places
provide canvas curtains. Sash windows and screens rarely are
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furnished. Two of the best canneries visited had metal awnings over
the wall openings, which kept out excessive sunlight and rain.

Two canneries were quite dilapidated. In one, the floor of the
can loft and storeroom had collapsed during the season and the whole
place indicated a state of unchecked depreciation and deterioration.
Another, which had operated intermittently in the last few seasons,
with its sides caving inward, seemed ready to fall at the first strong
blast of wind. However, these were exceptional cases, and most of
the canneries were in a good state of repair and represented all that
could be expected of such buildings.

None but the larger canneries have more than a single story. In
only five firms were women reported to be working above the ground
floor and their number was small. However, in four of the five cases
the stairways leading to the second floor were bad. In two the
stairways were little more than ladders, and in the others there were
no handrails or protection against a headlong fall if a worker should
slip. In several places unguarded floor openings on the second floor
offered a possible accident hazard. The workers, usually young girls,
who were employed on the second floor, were ““can-chuters,” whose
duty was to keep a steady flow of cans sliding down a chute to the
filling machines and tables. Frequently young boys, in some places
very young boys, were employed for this operation. Where the floor
of the can loft was poor, the steam from the workman below oozed
through the cracks, and with the small windows and low sloping roofs
characteristic of these places, on hot days the heat and humidity
must have caused the workers great discomfort.

Processing of canned tomatoes.

A brief description of the processes involved in converting fresh
tomatoes into the tinned product may serve to give an idea of the
work of women in canneries. When sufficient fruit has been received
in the yard to warrant a run of tomatoes, the preliminary washing
begins. This work is usually done by men. The common procedure
is to dump the fruit into a tank filled with water, from which it is
carried on a conveyor belt beneath a spray to wash away sand and
clay clinging to the skins.

Ordinarily the next step is sorting, removing the imperfect tomatoes
and cutting away the defective parts. Where the tomatoes are used
only for the familiar canned product, the peelings being thrown away,
sorting sometimes is considered an unnecessary expense and is not
required, the idea being that the peeler will throw away the imperfect
tomatoes with the skin and waste. Faulty sorting often is the cause of
a high bacteria count and a putrid product. Where any of the pulp
products, such as catsup, puree, or paste, are made either directly
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from the tomatoes or from the parings and cores, careful sorting is
essential. Sorting is done by women, either at tables or along the
sides of slowly moving belts. As a careless sorter can do much
harm, this work usuallyis given to the dependable and careful workers.
It is customary to use as sorters old employees who have proven ener-
getic and regular at their work.

After being sorted the tomatoes are sent through the scalder or
steamer, where hot sprays of water or jets of steam loosen the skins
for peeling. Peelers, almost entirely women, are the largest group of
workers within the cannery. Most of the peeling is done by hand, the
few peeling machines that are on the market not being generally ac-
cepted by even the larger firms. Canners who havenot put in machine
peelers say that some of the machines are liable to destroy the shape
of the fruit and others affect the natural flavor of the tomato where
caustic solutions are used to loosen the skins. Two canneries visited
were using a combination of hand and machine peeling; machines
having rapidly revolving brushes and using a caustic solution freed
the skins, and the women were supposed only to have to pluck out
the stem end to which the skin of the entire tomato clung. However,
due to a poor grade of tomatoes, the women in one place were con-
stantly using knives to cut out bad and green parts of the fruit.
Machine peeling has not yet supplanted hand peeling to any extent,
and the number of women employed at peeling is greater than the
number employed at any other operation.

Filling the cans is the next step and is usually a machine process.
Hand filling is said to preserve the shape of the fruit; it is used in
the larger canneries when a fancy pack is desired and in some of the
smaller canneries which have not extensive mechanical equipment.
Hand filling is women’s work, but the filling machines are tended by
men. Women inspectors frequently are employed to see that the
cans are full and in good condition as they come from the machine.
Before the cans are sealed they must be heated to exhaust any
pockets of air in the contents, so as to produce a vacuum after the
cans are closed. This is done usually by passing the cans on a
conveyor through a steam chamber. Capping machines to put on
the covers are rather general in the canneries. After the cans are
sealed, they are placed generally in racks or specially designed iron
baskets and lowered into kettles of boiling water, where they are
cooked for the required time. In four canneries visited a newer
method of cooking was used in which the cans are rotated slowly in
a spiral course through an inclosed steam chamber, the process end-
ing in a cooler. The latter method shortens the time by half and
also confines the steam within the cooker, which is especially desira-
ble if the cooking must be done in the general workroom. If only
pulp products are manufactured, the work of the women is confined
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to that of sorting tomatoes, preparing onions and other seasonings,
and capping and labeling bottles and cans. The labeling of cans and
bottles usually is done by women, sometimes during the canning
season proper but more often after the season’s work is completed.”

3 General workroom conditions.

Conditions in canneries varied greatly with the size, resources, and
progressiveness of the organization and management. Most of the
- canners are on the alert to install equipment and to introduce meth-
ods which will improve the quality of their product and the sanitation
of their plants. In many places the arrangements, methods, and
cleanliness were all that the most fastidious could ask for, but in
others chaos and messiness were the outstanding characteristics.

Worktables.—Height, width, arrangement, and type of tomato-peel-
ing tables varied considerably from one cannery to another. The
most common worktable arrangement was the ‘“merry-go-round.”
More than one-half of the canneries had this type, in which a con-
veyor of wood, metal, or rubber runs continuously in a circular
course carrying a never-ceasing parade of buckets of steaming toma-
toes to be peeled, buckets of peeled tomatoes, and wide dishpans of
trimmings and waste. Various arrangements for holding the buckets
and pans for the peelers are built on both sides of the central con-
veyor. In some canneries there are metal rings into which fit the
buckets and pans; in others these are accommodated on a series of
individual shelves at different heights; but the best arrangement
seems to be a continuous shelf-like table with the outside edge raised
to keep the waste from dripping on the worker. The abundant

o juice and squashiness of tomatoes makes peeling wet work at the
best and where there are rings or a series of shelves to hold the
receptacles, many of the peelers become soaked in juice and the
“accumulation of waste and drippings on the floor is much greater
than where the workers are protected from the drainage by having
a solid table.

For those who work on the inside of the ‘“merry-go-round” to
reach their places, it is necessary to build bridgelike stairs or stiles
over the moving conveyor. Often these stiles presented a real acci-
dent hazard. Four stiles were reported as exceedingly bad; their
construction was so crude and unstable that they shook from side to

" side as one crossed; treads were broken or missing and there were
no handrails. Even where the construction of the stile is good,

1 Because of the few corn canneries visited, their processing and conditions are not discussed. Ordinarily
the canning of corn is largely mechanical. Husking is done by machines, and the ears are inspected and
the bad parts cut out by women. In two canneries the kernel was cut from the cob by hand. After
cutting, the kernels are freed from silk and pieces of cob and packed in cans with salt, sugar, and water;
after this they are heated, sealed, and cooked. One corn cannery was immaculately clean. The walls
and tables gleamed with white enamel, The workers all had caps and aprons and even the manager
wore a white washable suit,
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treads wet and slippery with peelings are possible accident traps.
Stiles of strong construction, railed on both sides, with ample clear-
ance space at the top so that the person crossing can stand erect,
and kept clean and in good repair, are not costly nor difficult to pro-
vide when the canner has an interest in the welfare of his workers.

In seven of the canneries visited, boxlike tables, occasionally sepa-
rated into cribs or compartments for each worker, were arranged in
parallel rows across the room. Four to six women worked at each
table, and helpers, men or boys, waited on them, bringing buckets of
unpeeled tomatoes from the scalder and carrying the buckets of
peeled fruit to the fillers. Trimmings and waste were allowed to
accumulate on the table, and when the mass got too deep and messy,
the women stopped and pushed it to the back of the table or to one
end. This opened into a gutter, from which the waste was removed
to the outside by being pushed and shoveled into containers by help-
ers or carried off by a mechanical conveyor. Where the waste was
pushed down to the end of the table, the end positions were especially
undesirable, because the women there had constantly to stop to move
along the wet and slippery mess piling up at their places.

A somewhat similar type of table found in the survey was termed
a “table-chute.” Helpers were used in the same way, but the tables
were longer and the method of waste disposal decidedly better. The
table was built like a hopper, with its front and back extending to
the floor. Before each worker and at a convenient distance was an
opening in the top of the table into which the peelings were dropped.
The waste slid to a gutter in the floor, from which it was removed -
by a mechanical conveyor or by being pushed to the outside by
shovels made to fit the gutter. One of the best canneries in all -
respects had a table of this type. The floors usually were drier and
the women less spattered with juice where the “box’’ table or the
‘““table-chute’”” was used, but in both the disadvantage was the :
dependency of the women on the cooperation and efficiency of the
helpers to supply them with tomatoes and pans. One instance
especially was noted where the inefficiency of the helpers created a
state of confusion.
~ Enamel or granite-ware buckets and dishpans were the receptacles
used by the peelers. Where the merry-go-round form of table was
used, much confusion and dissatisfaction was avoided by having the
buckets and pans numbered so that each worker had her own set.
Two canneries eliminated the use of receptacles by feeding the fruit
to the workers directly on a slowly moving rubber belt and by carry-
ing off the waste and peeled tomatoes in the same way on other
belts.

Elevated work positions.—Women employed at the sorting tables,
feeding the pulp machines, or at the filling tables often were compelled
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to stand on platforms elevated some distance from the floor. The bad
factors of such working places were their insubstantial, loose construc-
tion and, in places where the ceilings were low, the steam that
enveloped the women. In the 12 canneries having these platforms,
one-half were reported as poorly built. In many cases the platform
was only a plank supported on boxes or blocks of wood, and in some
the platform was exceedingly narrow. In 8 canneries the plat-
forms were so high above the floor that steps were needed to reach
them, but nothing more than a movable and insecure box was
provided. TIf it is necessary to have these elevated work positions,
they should at least be made safe and comfortable places on which
to work.

Seating.—In the canneries seating is a haphazard arrangement at
the best, and little attention has been given to its needs or possibili-
ties. Managers attempted to justify the absence of seats on the
grounds that canning is seasonal and irregular work and it is unnec-
essary to provide comforts and safeguards for the employee’s health
for so short a time. Occasionally the management discouraged the
use of seats on the theory that workers are less efficient when seated.

Constant standing for 10 to 12 hours in the busy canning season
is deplorable from the standpoint of the individual and undoubtedly
reduces the possible output of the worker. Twenty canneries cov-
ered by this study had peeling tables of a height convenient only for
standing at work, and of these not one provided enough boxes or
stools for the workers to be able to sit occasionally. Of the rest of
the canneries, which had tables of sitting height, only six were ade-
quately supplied with stools and two had boxes sufficignt for all to
sit at work. To stand at a low table, bending over work, is extremely
fatiguing. Instances were reported where the tables were so low—
and no seats supplied—that the women preferred not to use the planks
provided to keep them off the wet floor because of the extra stoop-
ing required. If the free use of empty packing boxes was allowed,
some canners seemed to feel that the seating needs of their plants
had been met. Many of the peelers brought their boxes from the
packing or storage shed.

Interfering braces, returning belts, and sometimes the long reach
necessary to lift pans and buckets from the conveyor, all affect the
feasibility of the peelers’ sitting at work. Most of these hindrances
can be removed easily; the position of braces and shelves can be
changed and belts can be raised or lowered so as to obtain the proper
clearance space. Theideal arrangement is that at which the employee
is in a comfortable working position when standing and has a stool
of the right height always available, so that work may be performed
either standing or sitting. The ideals of cannery seating have been
summarized in a California report in the following:
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A seat for cannery use should be comfortable for all users, produce a hygienic
position, and not interfere in any way with the motions necessary on the part
of the worker. It should further be adjustable, at least vertically; it should be
durable, easily cleaned and not cumbersome, admitting, if possible, of construec-
tion at the cannery, or, at any rate, of moderate expense.

There is no question that a free choice of position on the part of the worker
and the shortening of the motions required on her part will reduce fatigue, and
hence increase output. The whole problem is just as much one of efficiency as
of hygiene and any improvement would obviously be to the benefit of both
employer and employee.’

Strain.—Long hours of continuous standing are the most apparent
fatigue-producing factor in canneries, but there are other forms of
strain which can not be ignored. Excessive noise brings on fatigue,
and most canneries are exceedingly noisy. The mechanical-conveyor
systems are noisy in themselves; empty cans ring as they tumble
down to the filling machine, and the bang of the capping machine
adds to the din. Working at the merry-go-round, if the conveyor
moves rapidly, may strain the eyes of the worker. After 10 hours
the eyes and head are weary and a sensation of a moving conveyor
persists and recurs for hours after leaving the cannery. An old colored
woman made the following comment, unsolicited by the agent: “See
dem blue glasses? Well, I wears ‘em because if I don’t, dem pans
goin’ roun’ and roun’ all de time makes me drunk.” :

In the corn canneries where the kernel is cut from the cob by hand,
the women wear a wooden shield on the stomach, against which they
hold the cob as they cut. The posture of the women cutting is bad,
and the bandaging of wrists and hands is considered as much a prep-
aration for work as are sharp knives. The women complained that
their hand ghd arm muscles were barely hardened to the job by the
end of the season.

These strains may be of minor significance, but altogether they tend
to belie the common idea that canning is entirely easy and wholesome
work and therefore requires no regulation of working conditions.

Uniforms —The Delaware law dealing with uniforms in canneries
reads as follows: ‘“Female employees who work where foods are being
prepared for canning shall wear clean aprons or dresses made of
washable fabric and shall also wear clean washable caps over their
hair.”® On the whole, this regulation seemed to be generally observed,
and though there were a few uncovered heads the managers seemed
to be earnestly trying to enforce the provision by insisting that some
sort of headgear should be worn. Colored bandannas, sunbonnets,
ribboned boudoir caps, and old hats all were represented. Ordinarily

£ California Industrial Welfare Commission. Report on the regulation of wages, hours, and working
conditions of women and minors in the fruit and vegetable canning industry of California. May, 1917.
Dp. 169, 176 (Bulletin 1).

Y Acts of Delaware, 1915, ch. 228, sec, 5.

Digitized for FRASER
http://fraser.stlouisfed.org/




WOMEN IN DELAWARE INDUSTRIES 81

the women supplied their own caps, aprons, and knives. In four
canneries, caps, aprons, and knives were sold at cost, and in one they
were furnished on payment of a deposit, which was refunded at the
end of the season if they were returned.

Lighting and ventilation.—The open construction of canneries and
the s®ason in which they operate mitigate the problems of lighting and
ventilation. Many of the canneries are not even wired for electricity,
and most of the work is such that no special intensity of light is
required. The disposal of excessive amounts of steam is the chief prob-
lem of ventilation. The scalding and cooking processes naturally
are accompanied by steam and, unless special arrangements are
made to control the escaping steam, the workroom may become both
uncomfortable and unhealthful. In an effort to keep out the steam,
scalders often were placed entirely or partly outside the peeling room;
but even with this arrangement, on cold or rainy days clouds of wet
steam hung heavily under the low ceilings and women working at the
sorting tables, which usually were near the scalders, were bathed in
steam. In one cannery the women had wrapped their heads and necks
with towels and scarfs to protect them from the steam. Many canners
had made adequate provision for the removal of steam by having the
cooker and scalder in a room separate from that in which the peelers
worked, and by having openings in the roof which gave the steam a
ready means of exit.

Floor drainage.—The canner must pay particular attention to keep-
ing his plant and equipment clean, as mold and the other tiny organisms
which render his product unsalable develop rapidly in insanitary
surroundings. To clean buckets, machines, tables, and floors there
must be an abundance of hot water and live steam. Most of the
canneries visited were cleaned twice a day, during the lunch period
and at the end of the day, the evening cleaning being the more
thorough. In 17 canneries the floors were being hosed constantly or
were washed at least twice daily, and in the rest of the canneries
visited there was at least one cleaning daily. It is not the general
cleanliness of the canneries but the accumulation of water and waste
between cleanings that affects the worker. The lack of sufficient
gutters and the inadequate pitch of the floor toward the gutters
cause puddles of water to remain after the cleaning. A few notes
taken from the cannery schedules give an idea of some of the condi-
tions found:

To reach peelers it was necessary to wade through water. A few of the women
and most of the men in the cannery wore rubber boots.

Floor was covered with juice and squashy tomatoes. Cookers and cooling
tanks were above the level of the peelers on a platform at one end of the room,
and the overflow from these tanks drained into the part of the room where the

peelers were working. Several hose were lying around with water running from
their nozzles,
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Juice, skins, whole tomatoes, and puddles of water all around made the floors

sloppy.
Can fillers were in such a wet place that ordinary planks were not enough to

keep the women’s feet out of the water.

By their own carelessness in allowing peelings and refuse to fall
the women were partly responsible for the bad conditions of the floors. '
However, in a goodly number of canneries where the floors were
pitched toward a network of gutters that carried off the liquid waste
efficiently, and the worktables were such that there was no table 2
drainage to the floor, conditions were remarkably good, especially
when contrasted with those in some other places.

Since most of the cannery floors are cement, the women need pro-
tection against not only the wetness but the hardness of the floors.
Platforms, racks, or raised planks, which should be considered a neces-
sity in all canneries, were found in only about one-third of those
visited. In the rest there were heterogeneous planks, box covers,
and pieces of mill wood, many of these platform substitutes being
brought in by the women themselves. Here is an urgent need for
the canners to pay more attention to equipping their plants with
platforms to keep the peelers off the wet and hard floor. A platform,
to give adequate protection, should raise the worker several inches
from the floor and should be of a type which dries quickly and gives
a pliant footing, thus adding much to the comfort of the worker.

Waste disposal.—Messy surroundings tend to make careless work-
ers, and canners should not expect the employees to be careful unless
they are provided with adequate means of disposing of liquid and
solid wastes. Waste disposal is a vital problem for the canner, but
it is of little concern to the worker unless the methods are so bad
that they interfere with his health or productivity. Liquid waste
commonly is drained through tile drains or gutters to streams or
ditches near by. Solid waste, the trimmings and cores of the to-
matoes, if pulp products are manufactured, are put through a dehy-
drating process in a machine known as a cyclone. Only the dry
skins and seed remain after this process, and some of the can-
ners who do not use the trimmings for a commercial product have
a cyclone to facilitate the disposal of waste. Solid waste usually
was hauled to adjoining fields to serve as fertilizer. In two places
all the waste, liquid and solid, was drained into septic tanks, from
which it was pumped and spread on neighboring fields. In all but
seven of the canneries the waste-disposal problem seemed to be han-
dled satisfactorily. Accumulated waste in the yard or cannery
denoted careless and inefficient management.

Sanitary and service facilities.

Due to the limited capital, the small plants, and the short seasons
of many of the canneries, it was not surprising that little was done in
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the way of providing service facilities, such as lunch rooms, cloak
rooms, and rest rooms. However, there are certain sanitary needs,
in the way of drinking, washing, and toilet facilities, which principles
of health preservation and common decency dictate as necessities
even in canneries.

Drinking facilities—Many of the canners boasted of their good
water supply. The source of the water may have been good gener-
ally, but little was done in the way of providing drinking facilities.
Drinking facilities usually were one and the same as the arrangement
provided for washing buckets and pans; about one-third of the can-
neries had provision for drinking other than that at the spigot or
trough where the peeling receptacles were washed. Several times the
agents saw the old-fashioned bucket with a common can passed
around by helpers from table to table. Seven plants were equipped
with bubblers, but none of the fountains met the sanitary requirement
that the jet of water flowing from the orifice should be at an angle
of at least 15 degrees from the vertical.!® Individual paper cups
were found in only one cannery, but most of the women were able to
supply themselves with empty tomato cans for individual drink-
ing cups. In one cannery the pump, which was the only source of
drinking water for the workers, had been out of repair for several
weeks. :

Washing facilities.—Where food products are handled the consumer
has an interest in seeing that soap, towels, and washing conveniences
are available. The progressiveness of the management in canneries
was reflected somewhat by the attention given to the provision of
washing facilities. Of the 34 canneries visited, 9 made special pro-
- vision of bowls for washing. In the others the workers had to wash
at the places used for washing pans, which might be a barrel outside
the cannery, a pump, a flowing hose at cleaning time, or troughs and
tubs with running water. Soap was furnished in 13 canneries, and
individual towels were supplied in 15. The washing facilities in one
cannery were reported by the agent as follows:

Liquid soap container and towel fixture empty and looked as though not used
for a long time. Wash bowls provided, but seemed ready to fall from their
brackets any minute. Owner started to show several wash bowls in another part
of the room, but then said he guessed they had never been put back after the
installation of new machinery.

Running water, individual towels, and plenty of soap should be
part of the washing accommodations of every cannery.

Toilets.—The preponderance of outside toilets or privies was amaz-
ing. Four canneries had modern flush toilets; the other 30 had out-
side privies. All but one had facilities separate for men and women
and usually separate for negro and white workers. The condition of

10 The National Safety Council recommends 30 degrees as the most satisfactory angle.
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the buildings, the numbers using the toilets, and the vaults of many
of the privies were far from satisfactory. More than one-third of the
buildings were old, unpainted, ramshackle affairs, showing no attempt
at maintaining even a fair degree of cleanliness. Vaults were reported
as fly-proof in 9 places and in 11 there were evidences of disinfectant
having been used. Instead of being built over a vault, six privies
were so placed that they were suspended over the banks of a stream
or pond, and in some of these places the tide action was insufficient to
carry off the fecal matter. A few excerpts from the cannery reports -
give an idea of some of the conditions met with:

A plank, insecure and slippery, over a diteh led to privy. A worker said she
was afraid of plank and also lest the building fall back into the river. Tide action
was not enough to clean properly.

Approach to privy was bad; the closet was located on the bank of a pond, and
a split log and several planks made a pathway which was steep and slippery with
puddles on both sides. The exhaust from the engine room opened near the privy
adding to the danger of the approach and the general disagreeableness. Door
hung on one hinge, and the inside of the building was exceedingly dirty.

Privy had no vault. Tin cans placed under seat were not inclosed in any way.

Conditions like those described are intolerable, and there is a real
need that regulations be made and enforced with reference to the num-
ber, location, construction, and upkeep of cannery toilet facilities.

CANNERY CAMPS

The limited extent of the local labor market makes it necessary for
almost one-half of the canners to bring in help from sources outside
their home community. To secure a working force of the required
number, some of the Delaware canners sent out busses and trucks
to transport help from farms and towns near by. A more common
practice was to employ a man known as a “row boss’’ who rounded
up whole families to live and work at the cannery. Ordinarily the
canners did not resort to the importation of outside help unless it
was difficult to secure local workers, because maintaining a camp is
expensive and brings a host of problems. However, in years when the
tomato crop is abundant and the competition for labor is keen, a force
of workers housed in the cannery yard lessens the manager’s worries
relating to production. Employees housed in a cannery camp are
more or less under the thumb of the manager and assure a fairly per-
manent working force, which is a real asset in a big year.

Of the 34 canneries visited, 14 were providing housing accommoda-
tions for all or a part of their workers. The imported cannery help
in Delaware were largely Poles from Baltimore; the workers in more
than one-half of the camps gave their home residence as Baltimore.
One cannery settlement was made up of Italians from Philadelphia.
Several camps were peopled by negroes who had been recruited from
the eastern peninsula of Maryland and from near Norfolk, Va.
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The ‘“row boss” is an intermediary between the canner and the
foreign help in his camp; he might be called a cannery padrone.
The canner hires the row boss to secure and manage the foreign help.
He is always of the same nationality as the workers brought into the
camp. Generally he not only represents the management in the
hiring of workers but lives in the camp and oversees the work
of the foreign help in the cannery. 1In gathering up his cannery
force the row boss usually offers the following inducements: Free
» rent, free fuel, transportation to the c#nnery and home again if the

workers remain through the entire season, and a summer outing
in the country or a small town at which all the members of the family
old enough to work can earn good wages. Of the negro employees
the same workers tend to migrate to the cannery for years without any
official summons.

Buildings.

Some of the camps were all that one could reasonably expect such
places to be; the buildings were substantial, well roofed, and gener-
ally clean and comfortable. More often, however, the living quarters
provided by the canners were bad; the dwellings were the cheapest
and poorest that human beings would accept as shelter. The camps
ranged from a small shed in which 2 families were living to one of
two dozen houses with accommodations for possibly 50 families.
Most of the camps were located on the cannery grounds, with the
idea of having the workers readily available. Eleven of the camps
were within a hundred yards of the cannery proper. With two excep-
tions, the buildings were summer structures, shanty in type, with-
out foundations. In a number of places the exterior was unpainted,
the roofs were leaky, the walls unsealed and unplastered, with wide
cracks between the boards; windows were minus both panes and
screens, floors were rough, and doors were without latches or locks.
- The types of camp buildings varied, but in a general way the quar-

ters provided could be classified as detached houses, remodeled barns
and sheds, two-story shacks or tenements, and long rows of low, con-
nected, barrack rooms. In the case of two canneries, small detached
houses a block away, plastered and finished as regular dwellings,
were maintained as a camp. These were not originally built for such
a purpose and were rented to negro tenants during the winter. One
of these camps was very good; the other was wretched.

In several places slight remodeling, such as the addition of a rough
floor, crude partitions which frequently extended only part way, and
holes cut in the walls for windows, had converted sheds and barns into
housing facilities. The following excerpts from camp schedules are
typical descriptions of this sort:

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis e




86 WOMEN IN DELAWARE INDUSTRIES

Two of the units of the camp seem to be old barns. An aisle runs through
the center of the building, with doors at each end. Rooms open off both sides,
with wooden partition not reaching to the ceiling separating the rooms. On the
aisle side there are no partitions, and sheets, pieces of burlap, and old quilts had
been hung to secure some privacy.

Six rooms had been partitioned off in an old shed. Wide, rough boards had
been put in for flooring, and a small hole had been cut in the outside walls for a
window for each room. One corner of the shed served as a common dining room
and kitchen; there was no flooring in this part. On the day of the agent’s visit
it had been raining and water had leaked through the roof so that the ground
inside of shed was mostly mud. Beveral negro families were huddled around an
old rusty kitehen stove.

Camps built in recent years usually were long, low, single-story
sheds, barracklike in appearance. Each room was a unit intended
for a family group. About 12 by 12 feet, though in many cases
smaller, was the average size of the rooms. A small window, rarely
two, and a door leading to the outside were provided for every room.
In the case of this type of building the roof generally had been built
to project out over the doorway several feet, and most of the cook-
ing, eating, and community gossip was carried on out of doors under
this shelter. The two-story house was considered rather out of date
and was unpopular with both employers and employees. There
seemed to be an aversion on the part of the workers to living above
the ground floor, and instances were noticed where extreme crowd-
ing was preferred to the use of upstairs rooms.

Failure to keep the buildings in repair gave several camps a dilap-
idated appearance. Broken windows and leaky roofs were common;
repairs often were left to the makeshift arrangements of the occu-
pants. There was a marked need, for light and for sanitation, of
more and larger windows equipped with screens.

The camp buildings were little more than places in which to sleep
and to store the possessions which the occupants had brought with
them. The floor space was almost filled with beds; the walls were
draped with clothing; boxes and bags of food took considerable
space. The furnishings generally were meager and consisted of
articles which could be made on the place. All but four or five of
the camps were equipped with some sort of tables, seats, or benches.
In one place there were well-built wooden cupboards, with padlocks,
for the storing of food and other belongings. Iron bedsteads and
cots were supplied in a few places, but bunks—boxlike containers
for straw and bedding, both of the single and double decked variety—
were the most common arrangements for beds. In a few places straw
spread over the floor on one or more sides of the room, with no pre-
tense of bunks, was reported. While the bad conditions described
may not be typical of the cannery camps of Delaware, they repre-
sent the camp provisions found in more than one-half the canneries
visited.
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In many places order and cleanliness, remarkable in view of the
time and facilities at their disposal, were maintained by the Polish
women workers. The cannery workers of this race are accustomed
to modern plumbing and ordinary conveniences in their city
homes, and many apologized profusely for the disorder of their shacks,
though this would have been hard to avoid. Some of the managers
complained bitterly of the class of labor in their camps, and said
that it was practically impossible to maintain a decent camp because
s of the destructiveness and low standards of the campers. However,

where the canners provided good camps the occupants seemed for
the most part to maintain fairly high standards of cleanliness and
order.

Washing and cooking were carried on almost entirely in the yards.
In all but one camp the women brought their own laundry tubs. il
stoves, gas plates, old wood and coal ranges, and outside fireplaces
all were represented among the cooking facilities. In one camp
individual oil stoves and in another individual gas plates were fur-
nished to the families. Where wood or coal stoves were used they
were located in cook sheds and were for the common or community
use of all the families living in the camp. The most common cooking
facility was a homemade stove of stones or brick, with a piece of
corrugated iron for the top. These outside fireplaces were allowed
to remain from season to season, each new group repairing the ruins
from the previous year. Two or three employers, recognizing the
advantages and popularity of these individual fireplaces, had made
formal provision for them in long cook sheds with roofs but no walls.
A stove having a fire box of cement walls, with pieces of heavy iron

- sheeting for the top and long flues extending through the roof of the
cook shed, was provided for every family. Fuel always was furnished
by the employer. Where the help was Polish, the workers usually
had built one or more clay and brick ovens for community use in
- baking bread.

Sanitation.

Nothing about the camps was more generally neglected than were
the privies. In every camp insanitary privies—inadequate in number
and with buildings and vaults in wretched condition—were much too
common. Often the same toilets served for both cannery and camp.
At least one-half of the toilets were reported as unfit in some respect
for use. In these cases the workers preferred to find a place in the
woods or in growths of underbrush rather than use the facilities
provided by the employer.

Water supply.—Good water for drinking and cooking purposes,
with a plentiful supply for washing and cleaning, is essential to health
and comfort, No instance of especially inconvenient or inadequate
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water supply was reported. In many cases there were no arrange-
ments for drainage around the pumps or spigots and the overflow
formed puddles, these, with the much tramping around the place,
causing mud to extend for several feet on all sides.

Premises. r

Practically nothing was done to make the yards attractive, and
little attention was given to matters of healthfulness and sanitation.
The planting of shade trees, a few grass plots, and the graveling of the
paths would improve the appearance of the grounds and make the
camp settlements more livable. Only six of the camps were provided
with receptacles for garbage. In the others there were unsightly piles
of refuse and tin cans, or, if there was a growth of trees or a field of
weeds and underbrush near by, this served as a dumping ground for
all rubbish. Washwater, dishwater, and slops were thrown directly
on the ground and in some places had collected in foul-smelling pools.
Lacking any arrangements for surface drainage, after a rain the yards
became one huge mud puddle. For one camp the ‘“yard” comprised
only the few feet of ground directly in front of the doorways, as in
the rear a pig pasture extended to the very walls of the dwellings, and
in the front a wood and coal pile belonging to the cannery came
almost to the doorsteps. A praiseworthy feature reported on two or
three camp schedules was the lighting of the grounds at night by
electric lights or oil lamps. In one camp, which was good in all
respects except its privies, a man was employed to keep the grounds
clean and orderly and to watch the camp while the employees were
at work in the cannery. Two of the camps visited employed persons
to care for the babies and young children while the mothers were at
work.
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i PART VI
HOTELS AND RESTAURANTS

Because of the irregularity of their hours and the differences in the
make-up of their pay it is necessary to consider women employed in
hotels and restaurants separately from other industrial groups.
Establishments in this industry remain open many hours for the
accommodation of the public, and it is quite a general practice in
restaurants to employ women to work on two or even on three dif-
ferent shifts a day. In this way the majority of workers are on hand
when they are most needed, the number being correspondingly low
when the demand for service is not urgent. During the day there
are distinct peaks of work when it is imperative to have a full force,
although in the hours intervening many houses find business so slack
that only the fewest possible employees are retained.

In spite of the progress toward a standardization of hours made by
some employers the records, whether taken collectively or singly,
too often reveal excessively long daily and weekly hours, night work,
the seven-day week, objectionably early and late hours for beginning
and ending work, the lack of definite meal periods, and the split shift
with long over-all hours. It may at first seem that most of these
evils are an inherent part of the industry—that since people patron-
v ize restaurants at all hours of the day and night it behooves the

manager to be ready to serve them at all times; in other words,

that it is to satisfy the public need that such conditions exist. The
i best answer to such an argument is the fact that many States have
~ found it expedient to limit the hours of work of women employed in
hotels and restaurants, as well as of those in other industries.
Delaware is one of these States. Its law fixes 6 days in one calen-
dar week, a 10-hour day, and a 55-hour week as the maximum time
these women may work. There is a proviso which permits any
female “to work 12 hours in one day only of each week, on the con-
dition that her total hours of employment for any one week shall
not exceed 55 hours.” The law further provides that ““if any part
of the daily employment of any said female is performed between the
hours of 11 o’clock p.m.and 7 o’clock a.m. of the following day, no
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90 WOMEN IN DELAWARE INDUSTRIES

such female shall be employed or permitted to work thereat more
than 8 hours in any 24 hours.”!

Although the State has fixed the same code for female employees
of restaurants and hotels as for the women working in stores, factories,
and laundries, 14.3 per cent of the women in hotels and restaurants
for whom scheduled hours were reported had a week longer than 55
hours. Considered in terms of days rather than hours, it was found
that 19 women—22.6 per cent of the total number reported—were
expected to work on 7 days of that week for which the schedule was %
secured.

HOURS

Of the 14 restaurants and hotels which reported definite hours of
business, 9 kept their doors open from between 4 and 7 a. m. unti]
10 or 12 o’clock at night. Two establishments were not open on Sun-
day and 7 others reported closing from one-half to eight and one-
half hours earlier on that day than on any other day of the week.
In a study of restaurant hours it is necessary to consider the sched-
ules of individual women, since shifts and irregularities cause great
variation in hours for the different workers within any one establish-
ment. Due to the practice, quite general in restaurants, of waitresses
rotating in the matter of the day off, the majority of the women on
this job show a 6-day schedule even when it is evident that the
establishment in which they were employed was open on Sundays.
For almost three-fifths of the restaurants and hotels which reported
daily hours, a business day was as long as 16 hours, 5 of these places
reporting 18 or 19 hours. Only 1 establishment—-a tea shop where
lunches and dinners were served—was open less than 12 hours a day.

Comparatively few of the women included in the study reported
for work before 7 a. m., and the eight women included in this group
were employees of 3 establishments. Such an early start was required
of three women on 2 days of that week for which hour data were
secured, while for five others the time for beginning work was con-
sistently early throughout the week. Five of the eight women whose
schedules show work days starting before 7 o’clock had these days
broken up into two or three shifts.

The schedules of four women definitely revealed employment after
11 o’clock at night six or seven times a week, and nine other women
were required to work later than this hour on 2 or 3 days of the week.
Three of the four women appearing in the former group had a 7-
day week; two of these had a Sunday which terminated at 10 p. m.,

1 Acts of Delaware, 1917, ch. 90, sec. 35.
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while the third was required to work from 5 p. m. until midnight
every day of the period. The fourth worker had 1 day off and put
in 7 hours on each of the 6 days remaining.

Weekly hours.

Unpublished data show that for practically three-fourths (76.2 per
cent) of the 84 women included, a schedule of 6 days was maintained.

Mbore than one-half of the number in this group of 6-day workers
were waitresses, and over one-fourth (28.1 per cent) were classed as
cooks, vegetable girls, and kitchen help. Forty-four women (68.8 per
cent of the 6-day workers) had no employment on Sunday, and 13 of
the 20 women whose record showed a day off during the week worked
the same schedule of hours on Sundays as they did on week days.
From these unpublished tables it is seen further, that although the
entire number of negro workers in the 7-day group had the same
number of hours every day, only 3 of the 12 white women whose
hours were reported for 7 days revealed a uniform schedule through-
out the week. A consideration of the women whose scheduled hours
on Sundays as well as on week days were recorded discloses the fact
that although 64.9 per cent of the number reported had a Sunday of
8 hours or less, only 51.4 per cent were included in this classification
on other days. »

None of the women in hotels and restaurants had a scheduled
week of less than 5 days; in fact, a 5-day week was reported for only
one woman, a pantry worker. Pantry helpers and candy-counter girls
are the two occupational groups in which no women were reported
as working on more than 6 days during the week scheduled.

TasLe 17.—Scheduled weekly hours in hotels and restaurants, by occupation

Number of women whose scheduled weekly hours were—
Num
ber of
Occupation women Over44 Over48 Over b4 Over 55
Te- Under | and | 48 and 54 and 55 and |60and
ported 44 under | under under under | over
48 l 54 55 60
L 1707 Wl S, S TR 84 12 14 \ 5 124 | 8 3| 6 2 10
Cook; vegetable girl; kitchen help. 24 4 il ‘ 1 14 1 3
Dish and glass washer 7 4 2 i S I} S e PO | R S et | 1
Pantry help.. oo 5 1 3 s e R
i i e T S R R 46 3 8 2 9 3 2 6
Candy-counter help________ 2 : ) Py 1 [T e A SRR (s | PR S

10ne woman alternated a week of 57 hours and one a week of 5924 hours.

According to the preceding table, the greatest number of women
in any one group (28.6 per cent) had a scheduled week of over 48
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92 WOMEN IN DELAWARE INDUSTRIES

and under 54 hours, and almost three-fifths of these were cooks, vege-
table girls, or kitchen help. For less than three-eighths of all the
workers reported the scheduled week was 48 hours or less, and about
two-fifths of this number were waitresses. A week as long as 54
hours was reported for 34.5 per cent of the workers, all but 5 of the
women in the group being classified as waitresses. Schedules of
more than 55 hours were recorded by 5 establishments, and affected
8 waitresses, 1 dishwasher, and 3 cooks.

Daily hours.

The irregularity of the restaurant workers’ week has already been
dwelt upon. Because of the fact that many of the women have at
least two schedules during the week it is impossible to determine a
uniform schedule of daily hours, so for this reason the number of
hours shown for each of the work days reported is used and one
woman appears in the tables several times according to the number
of variations in length of workday in her scheduled week. The total
number of employee days shown is therefore six or seven times the
number of women for whom scheduled hours were reported.
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TaBLE 18.—Length of the day’s work in hotels and restaurants, by occupation

Number of employee days on which the scheduled hours were—
N un;ber Number -
Occupation 9 o ’ }
women [employee |5 ana Raid 7 and Over 8 Over 9 |
reported days Under 5 | under 6 | under 7 | under 8 8 u,fé’& & uu?ig(ri = 10 ‘ Over 10
: |
ik L ST e e, S LR 81 504 4 ! 3 74 i 199 79 36 30 75 ’ L7
Cook; vegetable girl; kitchen help_._________________ 24 150 14 1 14 20 | 23 13 | i
Dish and glass washer 7 44 8 26 6 g Pl el
Pantry help_..___ 5 29 i 6 10 6 [ ST
Waltresg. . 0ok SRaiics 43 269 3| 1 42 19 163 49 | 20
Candy-counter help 2 D e S e 4 2 1 Bt ey
] I a

!Includes one woman whose scheduled hours every other week were 814 a day.
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An analysis of the length of the days the women were required to
work is presented in Table 18, which shows that schedules of 8
hours or less were reported for slightly more than one-half (51 per
cent) the days totaled for all the women employed. Dish and glass
washers had a greater proportion of short days than had the women »
in any other occupational group; a schedule of 8 hours or less was
reported for 90.9 per cent of their employee days. Nine hours or
more was the schedule reported on about one-third the days, and
about three-fourths of these were the days of waitresses; in regard to
this job it 1s apparent that almost one-half (47.6 per cent) the days
reported for women waiting on the table were at least 9 hours in
length and that slightly more than one-fourth were 10 hours or more.

Over-all hours.

The period of time from the beginning to the end of a woman’s
workday, including hours off duty for meals or for rest, has been des-
ignated as over-all hours. Data showing the over-all hours on the
workdays of the employees, arranged according to occupation, are
presented in the table following:
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TABLE 19.—Scheduled over-all hours in hotels and restaurants, by occupation

Number of employee days on which the over-all hours were—

Number
of em-

Number
©ecupation of women| ' 9and |10and |11and |12 and | 13and | 14and

reported | POY®® | Under | 5and | 6and | 7and | 8and | /B¢ 2 5 16 and

days 5 |under6|under7 unders|under9| "0 unlz}er uriger unlger unltzer unlger over

L e 7 e e S S AT S S IR ) G 81 61 28 106 61 44 63 61 28 31 116
Cook; vegetable girl; kitchen help . __________ 24 14 7 v 8 14 16 19
Dish and glass washer____ e & 8 2 3 L 18 BT 4 6 6
Pantry help __ FE S - 5 6 1 4 11 i
Waltress or o it bl SRR 43 32 14 10 58 26 36 25 27 29 9 |
Candy-counter help_ 2 1 5 2 1 1 s ;

1 An over-all of 16 hours on 3 days and of 18 hours on 13.
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96 WOMEN IN DELAWARE INDUSTRIES

Approximately one-half (48.2 per cent) of all the employee days are
found in classifications representing 10 hours and more of over-all,
and 63 per cent of these are the days of waitresses. In all, 56.5 per
cent of the days reported for the women in this one occupation had
an over-all as long as 10 hours. In the column of 16 hours and
over, 13 of the 16 days reported had an over-all of 18 hours. Six
days of this length occurred in the week’s record of 1 waitress, and two
or three days as long as this appear in each of the schedules of 3 pan-
try helpers. In any discussion of the day’s over-all it is especially
significant to take into consideration the length of time the women
are off duty. The accompanying table presents this information
for 504 employee days, but because of the different schedules reported
for the different days of the week it was not possible to present the
number of women in each classification.
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TaABLE 20.—Time off for meals or rest in hotels and restaurants, by over-all hours

Number of employee days on which the over-all hours were—

lelmbel‘
Time off duty L oM
ployee | grder| 5and | 6 and’| 7and | 8and 9and |10 and | 11 and | 12 and | 13 and | 14 and | 16 and
days 5 under 6 |under 7 |under8 | under 9 m}gm‘ uxiclier unlger unlger unlcier unl(;er unlger | 18

i Wt - % Mo SO P AR S R e S5 i 61 44 63 61 28 31 3 13
NOD®:. . mnna D R e O R e S, 11 23
SO miARIES: Su ot s e e e 14 4
RRpdaInger 2 honts oo orss - 2o ovh s i S e o 27 2 ‘
2and under 3 hours ._...___...___ 2% 2 13 !
3 and under 4 hours ___ = 6 2 |
4 and under 5 hours T Setiiens
ERHEmnder 6 hours 2 L n - aia i
6 hours and over.. 20, [nensia ey S |

=
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2
=
2
%
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-
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98 WOMEN IN DELAWARE INDUSTRIES

On 198 days—almost two-fifths of the total reported—the work
period was continuous, and, if the lunch or dinner hour occurred while
the women were on duty, those for whom meals were provided as
part remuneration ate whenever there was a lull in the day’s work.
On these 198 days over-all hours tallied exactly with scheduled hours,
since on this number of days there was no time off duty. The long-
est period of over-all on days which had an unbroken schedule was
recorded for one negro cook, each of whose 7 days was exactly 12
hours in length.

Unpublished figures show that 3 women had as much as8 hours
off duty on 2 of their 6 days of employment, at which times their
workday lasted from 6 a.m. to noon and from 8 p.m. until midnight.
On 42 days three periods of work were reported, and the intervening
periods of rest—usually a short and a long one—were recorded for
18 women; these intervals lasted from a half hour—recorded on 15
of the days reported—to a period of 414 hours off duty shown on
each of the 7 days of one waitress. The schedule of this woman gives
an excellent idea of the broken shift, although in her case both rest
periods were of sufficient length and regularity to permit a fairly
satisfactory adjustment of her day. The record shows that this
worker was expected to be on the job from 6.30 to 9.30 a.m., from
noon until 1.30 p.m., and from 6 until 7.30 in the evening. Thus
the 13 hours of over-all meant for this woman a work schedule of
only 6 hours a day, and the combined intervals off duty actually
exceeded the hours she was expected to work.

From unpublished data it is apparent that a definite time for meals
was reported for only 16.4 per cent of the employee days of white
women. On almost two-thirds of the 58 days for which the time off -
was specifically reported, as breakfast, lunch, or dinner time, 30 min-
utes was allowed for each meal, while on 36.2 per cent of the days
the meal period was 1 hour. The schedules of negro women show
that meals were eaten on duty on as many as 111 of the employee
days; on the remaining 14 days (reported for 2 cooks) no interval for
meals was recorded within the over-all period. In regard to the meal
periods of waitresses, on three-fifths of the days for which some report
was obtained the women ate their meals while on duty—that is, when-
ever there was an interim in the day’s rush—no provision being made
to prevent interruptions at mealtimes. There were 45 days when
meal periods fell between shifts, and on more than three-fifths of
these a definite time off for meals also was provided by the manage-
ments. The women whose days are included in this group had hours
that covered two or more meal periods.

Hotels and restaurants must be ready to serve the public whenever
the service is needed, and because of this requirement they are open
practically all hours of the day and night. It is to be expected, then,
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that hours scheduled for these employees would show greater irregu-
larity than is apparent in other industries, for not only is the period
between opening and closing the doors of a restaurant longer, but, ag
already stated, each day comprises two or three definite peaks of
work when a mobilization of employees is essential. To meet this
emergency some managers have introduced staggered hours of em-
ployment, an arrangement which does away with the excessively long
over-all hours embodied in the broken-shift arrangement. The fol-
lowing table shows the number of women on a uniform schedule, as
well as those reported on two or three shifts, arranged according to
occupational group:

TasLe 21.—Irregularity of hotel and restaurant days, by occupation

Number of women with same schedule Num-
each day Num- | ber of
ber of | women
It;il;ﬂ& wom;n work-
A work- | ing
Occupation women | Total | Work | yroge | Work | 0™ | on 3or
3 Work in| broken broken :
re: on T uier] Shw 1 broken | p 05" lon 2 dif-| more
ported [uniform b by 2 v ferent | differ-

| broken | period - more
sched- shift |off duty periods periods sched- | ent

ule off duty off duty ules | sched-

ules
Y e e e e 81 32 19 9 3 1 25 24
Cook; vegetable girl; kitchen help___ 24 20 17 2 £ U Ao
Dish and glass washer________ 7 6 1 ) ML VLS AS AL | 1
Pantry help il <o 5 i o F R 1 1 3
WAt Zoka Ll - - 43 5 1 2 e e 20 18
Candy-counter help__________________ 10 (s Bose ek | POt B o ol metd) T i T ESN, SIEY 2

Although only 5 of the 43 waitresses were reported as having a
uniform schedule, practically all dish and glass washers and a major-
ity of cooks, vegetable girls, and kitchen help had but one arrange-
ment of their hours throughout the week. Considering the first three
classifications in Table 21 as kitchen workers, and waitresses and
candy-counter girls as dining-room help, it is found that three-fourths
of the kitchen workers and a little over one-tenth of the dining-room
workers had a uniform schedule. Of the women employed in the
dining rooms, 44.4 per cent alternated their scheduled hours day by
day, and an equal proportion show more than two sets of hours dur-
ing the week.

More than one-half (56.3 per cent) of the women on a uniform
schedule were negroes, and all these had an unbroken shift of hours.
The few white women who had but one schedule of hours are scat-
tered in the groups representative of one, two, or three periods off
duty every day of the week. Practically two-fifths of the white
women had to adjust themselves to three different shifts of work
hours.
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WAGES

Pay-roll records were secured for 64 white women and 21 negro
women, and these were employed in 15 hotels and restaurants in Dela-
ware. Earnings of workers in the various occupational groups are
presented in Table XVII in the appendix, and are found to extend .
from the $4-and-under-$5 classification, in which appears one negro
woman, to the $20-and-under-$21 grouping, in which two women
employed at a candy counter are found. Practically three-fifths (58.8
per cent) of all the women reported received $8 and under $11 as
actual earnings for the week. Computations show that median
earnings for all white women are $10.15, and for all negro women
$10.75.

Waiting at table seems to be the most general occupation, as many
as seven-tenths (71.9 per cent) of all the white women appearing in
this classification. The median earnings of waitresses—all of whom
are white—amount to $10.05. The other white women are scattered,
some appearing in each of the various occupational groups—cooks,
vegetable girls, and kitchen help, dish and glass washers, pantry help,
candy-counter girls, and chambermaids—but as there were less than
seven white women in any of these classifications, median earnings
were not computed.

Cooks, vegetable girls, and kitchen help, more than any other classi-
fication, comprise the great majority (90.5 per cent) of the negro
women in hotels and restaurants. The median of the earnings of
these workers is $10.75, exactly the same amount as the median
quoted for all negro women included.

According to unpublished data, about five-eighths (63 per cent) of
the 46 women whose hours worked were reported were white, and
more than four-fifths of this number had worked a week of more than
48 hours. Despite the fact that hotels and restaurants are included
in the 55-hour regulation of the State, more than one-fourth (28.3 .
per cent) of the women, white and negro, for whom the number of
hours worked was recorded on the pay rolls showed hours longer
than the maximum allowed by law. The earnings of the women
in the group for whom more than 55 hours’ work was reported range
from $5 and under $6 to $16 and under $17, the highest amount
being recorded for one negro woman. In each case noted the median
earnings of negro women are higher than those of white women. In
fact, 9 of the 12 women with earnings of $11 or more were negroes.

A similar situation is revealed in a compilation, also unpublished,
which shows the time women worked as reported in days. All these
women were white. About two-fifths (38.8 per cent) of all the women
in hotels and restaurants are included in this compilation of days
worked, and almost one-eighth of these worked on seven days of the
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week. KEarnings of this group extended from $6 and under $7 to $10
and under $11, although those for whom a week of six days was
reported show a much wider range. As many as 84.8 per cent of the
women in this tabulation of days worked had a 6-day week, and the
median earnings of this group amounted to $10.25.

WORKING CONDITIONS

Fifteen restaurants, employing 86 women, were included in the
study. Five of these, employing more than one-half of the women,
were in Wilmington; the rest were scattered throughout the State.
As in the small stores with only a few employees, standardized working
conditions were not to be expected. Again, there was a sort of
family relationship, bordering on that found in domestic service,
between the employer and employees.

However, because of the handling of food, if for no other reason,
certain standards of cleanliness and order are essential in restaurants.
A bad feature in five of the restaurants visited was the extreme
congestion in the kitchen and pantry, which gave a general atmos-
phere of disorder to the place. In six the ventilation in the kitchen
was bad; there was neither natural nor artificial exhaust to carry
off the steam and smoke. Inadequate washing facilities were provided
for at least some employees in more than half the small restaurants
reported. The white women in four and the negro women in seven
restaurants were furnished with no place other than the kitchen sink at
which to wash their hands. There were no hand towels in five res-
taurants, and common towels were the only provision in three. In
10 places toilets were used by the public as well as by the employees,
and they were separated and designated in only 3. Six of the res-
taurants were located in hotels, and in these the women had the
privilege of using the hotel facilities. Although uniforms are the
customary mode of dress and a sanitary precaution in eating houses,
only one of the restaurants provided them and had them laundered
for their employees.
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« PART VII

THE WORKERS
PERSONAL INFORMATION

Although facts have been accumulated which show that many of
the popular concepts about women and their work are erroneous,
women’s employment in industry is hedged by numerous prejudices
based on traditional and habitual modes of thinking. Just as it is cus-
tomary for the production manager to analyze the product of his fac-
tory to discover ways of improving it, so those desirous of bettering
human relationships in industry should study the make-up and respon-
sibilities of the workers. A survey covering only wages and hours
does not afford the human touch which is an indispensable factor in
any social study. Human aspects, such as nativity, age, marital
status, living condition, and industrial experience, all are a part of
the worker’s background affecting her social and economic condition,
To procure this personal information, brief interviews were held with
a representative number of women in all the industries included in
the study. Altogether, questionnaires were filled out for 2,519 women
employed in the regular industries and for 736 white women in the

| canneries,' and while it is difficult to reduce to concrete figures facts
about human beings, with all their complexities and variabilities, tables

» have been compiled which are at least suggestive of the outstanding
characteristics of women employed in Delaware industries.
Nativity.

. Immigrant workers, ignorant of industrial conditions and anxious

to secure work, often will accept any employment offered them
regardless of hours and conditions. Where there are large numbers of
foreign born, special labor problems may arise, but in Delaware the
proportion is so small that immigrant labor is of minor significance.
According to the last census, 8.9 per cent of the population of the
State was of foreign birth.? Table XVIII shows that, of the white
women interviewed, 90.8 per cent were native born and 9.2 per cent
foreign born. There was little diversity of nationality, as immi-
gration from Poland and Italy made up about three-fourths (76.6 per
cent) of the distribution. The proportion of foreign born varied con-
siderably in the different industries; leather with 26 per cent, cigars

1Tn addition the ages of 431 negro women in the canneries were reported.
1U. 8. Bureau of the Census, Fourteenth census: 1920, v. 3, Population, 1920, p. 172, Table 9.
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with 15.6 per cent, and canning with 14.3 per cent (negro women
not included) had the largest numbers and proportions of immigrant
women employed. Outside Wilmington foreign born were found only
in the canneries, and these women were not Delaware residents but
had been brought in from Maryland and Pennsylvania to supple-
ment the labor supply for the canning season.

The negro population was estimated as 13.6 per cent by the 1920
census,® being relatively greater in the two southern counties of Kent
and Sussex than in New Castle County. Canneries were the only s
manufacturing establishments employing negro women in appre-
ciable numbers.

Ability to speak English by time in the United States—The length
of residence in the United States of foreign-born workers correlated
with the ability to speak English shows several interesting facts. A
comparison of the relative numbers of non-English-speaking women
in the regular industries and in the canneries discloses a much larger
proportionin the latter. Due to the curtailment of immigration in late
years, the number of recent immigrants is small. In the regular
industries there were 20 women who had been in this country less than
five years, and one-half of these did not speak English; in the can-
neries there were only 6, none of whom spoke English. Of more sig-
nificance is the inability to speak English of many who had lived here
10 or more years; 27.1 per cent in the regular industries and 50.5 per
cent of the women interviewed in the canneries were in this group.
Altogether, in the nonseasonal industries almost 70 per cent and in
the canneries not quite 50 per cent of the women from non-English-
speaking races had acquired at least a rudimentary speaking knowl-
edge of English, while the rest held fast to their native languages. =

Ability to read and write—In addition to inquiries regarding the for-
eign-born women’s knowledge of English, all the women were ques-
tioned as to their ability to read and write either English or a foreign
tongue. Figures taken from the 1920 census show that 5.9 per cent of
the population of the State as a whole were illiterate; that 1.5 per cent
of the native white women, 19.6 per cent of the foreign-born women,
and 18.6 per cent of the negro women were illiterate.* From the
number reporting in the Women’s Bureau study, it was found that
in the regular industries less than 1 per cent (0.8) of the native white
women and 17.6 per cent of the foreign-born women were illiterate,
while in the canneries 5.4 per cent of the native white, 45.2 per cent
of the foreign born, and 20.5 per cent of the negro women admitted
inability to read any language. The higher proportion of illiteracy
in the canneries among both the native and the foreign born is notice-
able, but it must not be overlooked that the immigrant women

#U. 8. Bureau of the Census. Fourteenth census: 1920. v. 3, Population, 1920. p. 172, Table 9.
4 Ibid., p. 170, Table 4.
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working in the canneries were not Delaware residents but migrant
help brought into the State for the canning season.
Age.

A study of the distribution of working women by age groups serves
to refute the worn but deep-seated tradition that women are merely
transitory wage earners for a short period before marriage. Young
women may not expect to remain breadwinners for many years, but
comparatively large numbers do so. Although home making does
occupy some women during all or most of their possible wage-earning
period, many, both married and single, must for many years provide
for themselves and aid in the support of others from their earnings.
From Table XIX it is evident that women of all ages were employed
in Delaware industries. While a majority of the women were young,
almost 30 per cent (28.9) being under 20 years of age, there was a
quite general distribution in other age groups, with about one-half
(48.7 per cent) in the groups of 20 but under 40 and a little more
than one-fifth (22.4 per cent) in the divisions of 40 years and over.

Certain industries draw especially upon the younger groups for
their labor supply, while others have a preponderant number of the
older. Young women tend to be found in industries which demand
speed and dexterity of motion, and they also predominate in the
5-and-10-cent stores. Delaware figures show the largest number
of young women workers in the following groups:

Per cent of Per cent of
Industry women under | women under
20 years of age | 25 years of age

S=and=tl-canteatoreg vor et v e Bes LR Ee e sl S 56. 0 90. 5
Clgara ety = oy Saiiilin oo i oo bl aeteitl 53.1 79:8
Hosiervand knitigoads o oo 20 0 Seatommiises oie o 51. 6 66. 3
AR Ties: =0 =0 e e R T e e O e 50. 9 671

One-half or more of the women were 30 years of age or over in the
following industries:

Per cent of
Industry ot jge
and over
Canneries (white women) o . oo m e e ety 59.0
Rood prodiietat =i Al Vs i e e P IRV Bes SRR d s TR T 165. 3
Teather Saiisiis ede iy G o il ettt Tl e 50. 5

1 Figures for the food industry are greatly affected by the number of women 60 years of age and over
employed by one firm.

In clothing, textiles other than hosiery and knit goods, and general
mercantile, the other industries employing women in considerable

26716°—27{——8
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numbers, one-half or more of the women were in the classifications 20
and under 40 years of age.

Negro women were employed extensively only in canning, and a
comparison of their ages with those of white women employed in this
industry makes it apparent that more young negro than young white
women go into the canneries, for 42.8 per cent of the negroes were
under 25 years of age as compared with 32.7 per cent of the white
women in this group.

Low wages often are attributed to the youth of the workers; yet, n
even in industries which have a large proportion of mature women,
there is no parallelism in the rise of the age and the wage curves.
According to Table XIV, which has already been discussed in the
wage section, there is a gradual increase in earnings with the age of
the worker up to 40 and then a decline. Comparing the median
wage of the group 30 and under 40 years of age and that of the
youngest group, those 16 and under 18, the increase is only about
35 per cent, which can hardly be considered rapid wage progression,
especially in light of most initial wages.

Conjugal condition.

For a large number of women marriage means not the abandon-
ment of their jobs but—because of the low wages, illness, death, or
desertion of the husband—increased responsibilities. More than 600
of the married women working in the factories and stores of Delaware
and reporting on this inquiry had never been engaged in work out-
side the home until after marriage. Of the 3,255 white women
reporting marital status, the following percentages from Table XX
show that almost one-half the number were or had been married. -

Yonjueal conditi Per cent of
Conjugal condition rerins
{ -
o 11 (S et e SR TR S e e D N 53. 7
Martdedytry . itedn b Sasnar £l S Ao STl G b ig (R T ‘ 33. 6

The proportions of married and single women in the different in-
dustries varied in much the same way as did the age distribution.
Wherever there were preponderant numbers of young women, there
were large proportions of single women. In the 5-and-10-cent stores,
textile mills, cigar factories, and general mercantile establishments, 70
per cent or more of the women were unmarried. In the proportion
of unmarried women the peak point was 88.1 per cent in the 5-and-
10-cent stores, and in the proportion of women married or widowed,
by whatever means, the peak was 75 per cent in the canneries. One-
half or more of the women in the following industries were or had
been married:
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’ Per cent

of women who
Industry were or had
been married

Canneries (white wome ) 8 o e e Scde e e 75.0
» HogdiproduetBdie ties o J it st rigd SEn SRl airele 0y 1 S SU W et 2 60. 3
Wiood-progueiss e vis wmraar S Sn iy AR Bl e il it ahe it 58. 7
(63 fap i Ty B e S L S U O e S e st 50 S e S e d 0 s 56. 3
Eeather s otise Bl el s e e Rt R s U o e 55. 8

Living condition.

Women are less mobile than men as industrial workers and more
inclined to seek employment in their home locality and remain with
their families. Of 3,254 white women from whom information in
regard to living condition was obtained, 92.3 per cent were living
with relatives, leaving only 7.7 per cent living independently.
(Table XXI.) A correlation of industry and living condition has
little significance, except that it brings out the fact that where there
are large numbers of young women employed, only a very small per-
centage are living apart from their families; for example, in the 5-and-
10-cent stores only 1.2 per cent and in the cigar industry 3.1 per
cent were recorded as living independently. The large proportion of
women employed in hotels and restaurants who were living inde-
pendently is due to the custom in some of the firms of providing
room and board as a part of the worker’s remuneration.

One of the anomalies that continue to persist in reference to
women’s economic position is the idea that since the vast majority
of women live at home they have cheap maintenance and few respon-

- giblities. As it is customary to assume that men have dependents
to support, it is too general a rule to suppose that women have only
their own wants and exigencies to provide for if even these are not
subsidized by their families. The argument that women who live at
home do not need as much as those who live independently is diffi-
cult to substantiate with facts, but facts have been gathered in other
studies which present proof that living with one’s family may entail
heavy responsibilities and sacrifices. FEducation is cut short and
recreation foregone on the part of large numbers of women to help
provide for the needs of the family group. In many cases. the
amounts contributed to the family’s expenses by women, both mar-
ried and single, living at home, are more than the costs of board and
room to the woman living independently. In the general study of
employed women in Delaware no attempt was made to discover the
amounts contributed by the women to their families or the reasons
for working, but other facts were obtained which serve as indicators

of the economic burdens borne by many wage-earning women in
the State.
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FAMILY RELATIONSHIP AND RESPONSIBILITIES

Chief source of family support.

In a family group with several wage earners it is often difficult to
assign to one person the responsibility of being the chief wage earner,
for the earnings are really joint interdependent contributions, the "
chief source of which varies from time to time. Although it is not
unusual for & woman to be the chief and sometimes the sole support
of the family, most women share with others the financial burdens
of the group. Of the families represented by the women interviewed
in the regular industries, 31.5 per cent were maintained primarily by
the earnings of the women living in the group. About 16 per cent
(15.9) of the women reported that they were living in families in
which a group of related women were supporting the household.
In almost one-fourth (24.8 per cent) of the families covered by the
survey the worker scheduled was the principal breadwinner. Of this
last group of women, more than one-half (54.6 per cent) were single,
about one-sixteenth (6.4 per cent) were married, and approximately
two-fifths (39 per cent) were widowed, separated, or divorced. The
large number of single women in this classification is especially note-
worthy. Again and again young girls, particularly in the leather and
cigar trades, insisted that their earnings were the basic supply for the
family expenses. About three-fourths (74.8 per cent) of the women
with broken marital relationship were the chief wage earners in their
households; this was the largest proportion of women relatively, and
it is a generally conceded fact that where illness, death, or an unsue-
cessful marriage has made the wife the family’s mainstay she usually
clings tenaciously to her job. Most of the married women (85.6 per
cent) reported that their husbands were the chief breadwinners in
their homes, but this does not mean that the wife’s earnings were
not economically important. Fathers were named in this category
by about one-third (32.4 per cent) of all the women and by about "
one-half (50.5 per cent) of those who were single.

The number of women employed in canneries who were the chief
providers for their families is much smaller proportionally. The
rural counties of the State offer few opportunities for women workers
other than the seasonal work in canneries. Women who must depend
entirely on their own earnings usually are forced to leave their home
localities. Less than 10 per cent (9.5) of all the women in the can-
neries named themselves as the chief wage earners. Male relatives
were given as the chief providers by 83.1 per cent of the women in
canneries, as compared with 59.9 per cent in the regular industries.

Occupation of chief wage earner.

Further unpublished tabulations show the occupations of the chief
wage earners in the families studied. The indefinite answers of many
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women in regard to the trades and occupations of their husbands and
fathers made it impossible to obtain comparable data. From the
assembled information, however, transportation, leather work, agri-
culture, and trade stand out as the occupations of a majority of the
male relatives who served as chief breadwinners.

Occasionally the woman being interviewed offered the comment
that the person normally the chief wage earner was at the time out
, of work. Seventy cases were recorded where illness or unemployment

. had removed from male relatives the responsibility of family support;
46 of these were qualified by the statement that the unemployment
was of short duration, and these were counted as wage earners in the
tables. Women reported as chief wage earners were employed in
numbers of more than 100 in the following groups:

Number of
‘ women who

Industry were chief

Wage earners

e T T L TS R SN e & SN i R )l R 191

i (et S WAL S MR S e Sl e e s U L e 167
Mobmecoleiarsur vl 11Ty Sk sl ge SR Al DR e 160
EA TS s S S e e o S it Sy e S S L M S B e 146
1 Ers ey ek o e S S SRR e SRS SSR A S eI os M AR R LI S L 129
Domesticiand personalseevice ool cvalifba  duab adoc i soam i 2l 120

Only two occupations, farming and transportation, were reported
as the source of earnings for male relatives by any appreciable num-
ber of women employed in canning. Of the women who themselves
were the chief wage earners, the seasonal work in the fields and can-

y neries was the principal occupation of about four-fifths. Most of
these women probably added to their earnings throughout the year
by irregular jobs on neighboring farms, home sewing, domestic service,

. or taking in roomers and boarders.

Number of wage earners and size of family.’

To get another aspect of the family status of the women covered
by the survey, information was compiled to show the size of families
correlated with the number and sex of the wage earners. According
to such unpublished data, most of the families represented were
small, as about one-half (51.7 per cent) of the women reporting were
living in families made up of two, three, and four members, and were
almost evenly distributed in these groups. However, there was a
considerable number of large families represented, as 23.1 per cent
of the women were living in households of seven or more persons.

The amount of a family’s income is, to some extent at least, affected
by the number of persons who have contributed. For all families the
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average number of wage earners was 2.5 per family; families with
seven or more members averaged three or more wage earners. Con-
sidering the number of persons to each wage earner, the data show
that the average was 1.9 for all families, varying from 1.1 in families
of 2 members to 3 in the families of 10 or more members. The total
number of female wage earners is greater than the number of male,
due to the interviews being obtained entirely from women, and this
accounts also for the entire absence of any families in which men were
the sole earners. The number of women who were the sole support -
of their family group constituted 3.8 per cent of the total of women
reporting on the subject. It is worth noting that of the families in

which & woman was the only wage earner, 30 had 4 members, 14 had

5,9 had 6,2 had 7,2 had 8,and 1 had 9 members. Another feature
deserving comment is that in many families every member who is able

to work does so; for example, there were 192 families of three members,

100 of 4, and 25 of 5, all of whom were wage earners.

The size and make-up of the families of 705 white women inter-
viewed in the canneries also were tabulated. The families of these
women tended to be less than those of the women in the regular indus-
tries, as 61.4 per cent of the women reported that they were living in
families of from 2 to 4 members, and 13.4 per cent had 7 or more
members. Along with the smaller families goes a slightly larger
average number of wage earners to a family (2.6 wage earners per
family) and lower average number of persons to each worker (1.7
persons to each wage earner).

What proportion of these families were children? In the regular
industries, 70.5 per cent of the persons represented were 16 years of
age or over, 22 per cent were 6 and under 16, and 7.5 per cent were s
under 6 years. Among the families having women employed in the
canneries, the proportion of children was a little higher in spite of
the fact that the average family was smaller than in the nonseasonal
industries. Adults—perspns 16 years and over—made up 65.5 per
cent of the families recorded, children 6 to 16 constituted 24.3 per
cent, and children under 6 were 10.2 per cent.

In many cases the composition of the migrant family in a cannery
camp differed from that of the family as it lived in the home locality.
The real family unit has been included in the figures for the 705
white women working in canneries, and a separate tabulation has
been made of the age compositon of the cannery camp group.
Schedules representative of migrant families were filled out for 166
women. The chief factor of interest in their tabulation is the larger
proportion of children shown for these women, 47.3 per cent of
the members of migrant families, as against 34.5 per cent of the can-
nery families when at home, being under 16 years of age. Husbands
and older children who have regular employment usually can not
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leave home when the wives and younger children go to the canneries.
If the season is good, children old enough to peel tomatoes or help
around the cannery generally can find work. The percentage of
“children under 6 (18.1) indicates the need of a caretaker at the can-
‘nery to be responsible for the young children while the mothers are
at work.
INDUSTRIAL HISTORY

Are women a lot of restless job seekers, drifting from plant to plant
during a comparatively short wage-earning period? Whenever the
industrial histories of a group of women are examined they prove
such an idea to be merely another of the fallacies connected with
women and their employment. Statistics disclosing length of service
in industry and the stability of women as workers all bear out the
generalization that the majority of wage-earning women stick to
their jobs. The work histories of the women employed in the Dela-
ware canneries can not be considered typical of nor comparable to
those of regular factory workers, as the majority of the cannery
women had never engaged in anything but seasonal work and in many
respects were casual workers.
Length of service in industry.

Nine of the women interviewed in Delaware had been gainfully
employed for more than 40 years; one of them, aged 67, had begun
to work at 11 years of age, and she estimated that she had worked
52 of the 56 years over which her working life was spread. Though
such cases are not representative of the bulk of wage earners, they
add to the hypothesis that women are not transitory workers. In
one of the compilations of the industrial histories the over-all and the
actual years worked have been analyzed. The over-all working pe-
riod is considered as the interval from the worker’s first job until the
time of the study; for example, in the case of the woman just men-
tioned there was an over-all of 56 years and an actual working span
of 52 years. One naturally expects to find a marked deviation be-
tween over-all and actual working years, due to time lost through
unemployment, illness, or home duties. As an illustration of the devi-
ation between over-all and actual working years, there may be taken
the group of 164 women reporting an over-all of 4 and under 5 years
in industry. For45.1 per cent of these women the over-all and actual
time apparently were equal; 35.4 per cent had worked 3 and under 4
vears, and 14 per cent had worked 2 and under 3 years. Altogether
these three groups account for approximately 95 per cent of the
women in this class, those with an actual working period of less than
2 years constituting only 5.5 per cent. In the groups with an over-
all of 10 years or more, there are very small proportions who actually
worked less than 5 years. In fact, of all the women employed in the
regular industries who reported on time worked, almost one-half
(45.6 per cent) had worked 5 years or more.
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With the numerous canneries in Delaware it might reasonably be
expected that fairly large numbers of women would have been en-
gaged in both regular and seasonal work. However, the numbers
who had actually worked in both were surprisingly small. Of the
women in industries other than canneries, 137 of those interviewed
reported seasonal work as a part of their occupational histories, while
of those interviewed in the canneries, 357 included experience in indus-
tries other than canneries as part of their working life. This consti-
tutes in all about 15 per cent of the women covered by the survey. -
In general, with a long period of years in regular work the number
of seasons spent in canneries was small, and vice versa. Seasonal
workers are a distinct group, and it is not customary for regular
workers to leave their jobs to go into the canneries.

More than one-half (51.3 per cent) of the cannery workers who
reported their over-all working period had industrial histories record-
ing only seasonal work. Of these women, 38.3 per cent, nearly two-
fifths, had worked at canning, off and on, for an over-all period of 10
years or more. The actual number of seasons worked by most of
the women was not great; 37.9 per cent had worked 1 or 2 seasons
and 22.9 per cent had worked 10 seasons or more. It was impracti-
cable to attempt to estimate the time worked in units other than sea-
sons, as hours or days worked are not generally recorded: in fact, all
employment arrangements in canneries are quite informal, depending
primarily on the abundance of the crops. Though most of the women
are irregular workers, large numbers of them undoubtedly look for-
ward to the canning season as an opportunity to supplement the
family income.

Age at beginning work.

Closely allied to the over-all working period is the age at which
the women began to work. The following table summarizes unpub-
lished figures on age at beginning work:

TABLE 22.—Age at beginning work—regular industries and canneries

Per cent of women
t innin ies
Age at beginning work Hegtlar Canneries
indus-
tries
White | Negro

Untierad veRrss . il R e TR A e 4.5 13.0 49.3
1¢anaundert8yenrs: L b sl Sad s Rl s ER T IE R R s S 28.8 17.9 25.6
16 and under 18 years.__ 35.8 20.8 15.3
18 and under 20 years._ 10.2 9.8 4.4
20 and under 25 years.__ 9.1 9.0 3.5
25 and under 30 years.__.________ 3.0 5.7 i
b and-hgder dilavearsss ST oRE R s rem) B e 4.8 12.0 .8
A9nnd nnder B0 gears: i REGUSNS Bt By T TR e e 2.6 g e
50 and under 60 years. 9 By s s
S0 yeargrand Over: £ B RSl e i L e T T IR TR TR e .2 115 2 P
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These figures show that the majority of the women began to work
for wages at an early age. The large proportion who began to
work before 16 is significant—33.3 per cent of the women in the reg-
ular industries, and 30.9 per cent of the white women and 74.9 per
cent of the negro women in canneries. The large percentage of the
negro cannery workers beginning when young probably is due to the
fact that there are many tasks on the farms and in the canneries for
which children can be used during the rush seasons. Approximately
four-fifths of the women in the regular industries and three-fifths of the
white women and 95 per cent of the negro women in the canneries
had been employed by the age of 20. Occasionally women do not
enter gainful employment until middle age. In the regular indus-
tries 94 women, or 3.8 per cent, and of the white women in canneries
a much larger proportion, 11.7 per cent, began their industrial occu-
pations at the age of 40 or over. For all white women, regardless of

. present age, the period between 16 and 18 years was the one most

common for beginning work. In the regular industries a larger pro-
portion of the women 30 or more years of age than of those not yet
30 at the time of the survey reported having begun work before they
were 14. In the canneries the opposite was true.

If women are forced by economic necessity to enter industry at an
early age, they are apt to accept the first available job, often one
which requires little or no skill and which gives little in the way of
training or opportunities for advancement. Furthermore, in many
cases beginning work early means that the worker will have, in her
lack of education, a perpetual handicap to her progress and social
well-being.

First job and length of service therein.

Vocational guidance and placement of beginning workers has been
urged in academic circles, but so far it has not materially affected the
mass of industrial workers. Do women seeking employment for the
first time select jobs which afford training in trades and may develop
natural aptitudes, or are they driven, by the need of money, to take
the first employment offered? Do women stick to their first jobs?

No attempt was made in the present survey to find why or how
the worker’s first job was obtained, but the length of service in the
first job and the industry in which the worker was first employed
were recorded. The following are the figures for the regular industries,
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the details being the industries in which 100 or more white women
had their initial occupations:

TaBLE 23.—Length of service in first job, by industry

: Per cent of women who worked at their -
‘Women reporting first jobs—
Industry where first employed e 6 .
Under 6 Jonys 3 years | 5 years
Number | Per cent et anldunder angover SHE RO
year

AN ndusmles Tl LR 12, 364 100.0 16.2 16. 2 40.8 26.0 F
Fexti (asd 419 .7 17.2 11.0 35.3 2L 5
Trade _.. 2, 374 15.8 21.9 12. 35.8 22.5
Tobacco - 336 14.2 15.8 7.4 39.0 21.4
Clothing 276 8§ B s 12.3 8.0 43.8 20. 4
Leather____ SRS 190 8.0 6.8 7.4 60.0 42.6
Lanadries-cotl Hste T Ju o e i 116 4.9 20.3 12.9 26.7 15. 5
Food hradbots 2 O3 IR N T N 2Ll 101 4.3 21.8 5.9 50.5 42.6

i 17Total includes industry groups, not tabulated separately, in which less than 100 women appeared.

From these figures it is apparent that, for all industries, only a
little more than one-fourth of the women reporting remained less than
a year in their first jobs, indicating that for most women their first
work is a serious wage-earning proposition, not a trial job. Rela-
tively more workers who began in the leather industry than in any
other remained in the same line of work for three years or more.
The highest turnover of beginning workers appears to have been in
laundries, trade, and food manufacturing. On the whole, it would

seem that the first job is fairly important in determining the kind
of work which a woman will follow in her wage-earning life.

About two-thirds of the women in the canneries earned their first
wages in canning or other seasonal work, and of those who began
working in other industries 29.7 per cent worked in clothing manu-
facturing, 7.8 per cent in dressmaking or tailoring, 6.8 per cent in
tobacco manufacturing, 5 per cent in textile manufacturing, and 5
per cent in trade. The smallness of the various groups lessens the
significance of the numerical distribution, but of the whole group
almost 50 per cent had remained for 3 or more years in their first
jobs, 1 in 12 remaining there 15 or 20 years.

Time in the trade.

How long had the women been engaged in the industries in which
they were working at the time of the interview? A general summary
of time in the trade follows:

Per cent of

Time in the trade Pg;‘(:z;rétnof Time in the trade Women
Under 6 menths. .o 2c ... 10. 4 || 4 and under 5 years - ______ 7.5
6 months and under 1 year __ 7.9 || 5 and under 10 years _______ 20. 4
1 and under 2 years__ . ______ 16. 6 | 10 and under 15 years ______ 657
2 and under 3 years_._______ 12. 9 || 15 and under 20 years ______ 3.7
3 and under 4 years_ .. _____._ 8.3 | 20 yearsand over __________ 5.6

Digitized for FRASER
http://fraser.stlouisfed.org/




WOMEN IN DELAWARE INDUSTRIES 115

Combining these figures into other groups, it is disclosed that only
18. 3 per cent had been in the trade less than one year, which is more
significant when one remembers that in this group are a considerable
number of young women in industry for the first time. More than
« one-half (52.2 per cent) had been employed for 3 or more years, 36. 4
per cent had been employed for 5 years or more, and 16 per cent for
10 years or more. By considering the industries which included at
least 75 women and combining the numbers related to years of experi-

ence into larger groups, the following table is obtained:

TasLE 24.—Time in the trade, by industry

Per cent of women who had been
Niimber in the trade—
Industry of WO?}L’D
posiue Under 3 years | 5 years | 10 years
1 year |and over | and over| and over
Allindustries. Jgreciont L oo LNl gt et 12,504 18.3 52,2 36.4 16.0
Manufacturing:
it e e e S S P e 357 14.6 55.2 314 8.4
Clothing ______ 389 16. 2 48.8 28.8 10.0
oskradueta L o e L ceae 148 15.5 66. 9 60. 8 55,4
Leather (tanning) ... 212 7.1 74.1 61.8 29,2
Hosiery and knit goods 94 11.7 50.0 39.4 12.8
Other textiles_ 268 10.4 54.9 36.6 16. 4
QGeneral mercantile 309 19.7 65,8 44.7 24.6
5-and-10-cent stores 84 42.9 22.6 s T B 2 T
Laundries 173 43.9 ‘ 31.2 20.8 8.7

1 Total includes four industry groups not tabulated separately since none showed as many as 75 women.

The 5-and-10-cent stores, laundries, and cigar factories rank the
lowest in the proportions of women who remain in the industry.
Do the women return season after season to work in the canneries?
E s The following figures show the proportions of white and negro women
having varying degrees of experience in the trade:

v Number of Per cent of women
seasons
worked in

canneries White Negro

1 19.9 14. 8

2 23. 8 16. 4

3 and over 56. 3 68. 9

5 and over 37.9 44. 5

10 and over 19. 9 24. 1

These facts indicate that many women, the negro even more than
the white, do report season after season for work in the canneries.

Other tabulations, unpublished, were prepared to show the length
of service in the industries in which the women had been employed
the longest. Of the 2,324 women who were used as a base in this
compilation, 1,324 had been employed in only one regular industry;
995 of these were distributed in the various manufacturing industries,
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116 WOMEN IN DELAWARE INDUSTRIES

246 in trade, 63 in laundries, and 20 in personal service. By omitting
industries in which fewer than 100 women were represented, these
data were arranged in practically the same form as those showing
time in the present industry. They are presented in the accom-
panying table: ; .

TaBLE 25.—Length of service of women having had employment in only ome reg-
wlar industry, by industry

Per cent of women who had
worked in only one regular
Number | industry—
Industry of women
reporting
3 years | 5years | 10 years

and over | and over | and over
All industries 11,324 57.3 42.0 19.7
el o Siees oo e st S T ST LoD e 246 54.5 43.5 22.0
Tobacco __ 243 59.3 34.6 9.1
Textiles... 212 54.7 38.2 20.8
Clothing 180 563.3 35.6 15.0
Leather_ 127 80.3 70.1 34.5

1Total includes industry groups, not tabulated separately, in which less than 100 women appeared.

Comparing these figures with those on time in the present indus-
try, the same general tendencies are apparent. The average length
of time is somewhat higher, due to the fact that these women had
spent all their time in a single industry. The tendency of workers in
tobacco manufacturing to drop out of the industry before the 10-year
period is reached is again brought out, while leather and textile manu-
facturing and trade keep relatively large proportions of their workers
more than 10 years.

For the remaining 1,000 women, who had been employed in two =
or more industries, the following is a table of the time worked in
the major industry; that is, the one for which the longest period of
employment was recorded:

TABLE 26.—Length of service in major industry of women having had employment
an two or more, by industry

Per cent of women who had
worked in the major of two
Number or more industries—
Major industry of women ;
reporting '*’Ii'
3 years | 5 years ! 10 years
and over |and over | and over

AdliindUstries £ r L83 5 r SR i Dot s it A s 1, 000 69. 5 50.3 | 22.4
e e T S R e e 117 70.1 45.3 19.7
Tobacco - £ 130 65. 4 37.7 10.8
Textiles : 183 65.0 48.1 19.7
Clothing_ z 98 66.3 39.8 16.3
70 R SR L R S SN SRR T R Ty A RS S o 98 85.7 65.3 32.7

The only essentially new aspect brought out by the figures in this
table is that the period spent in the major industry by women who
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had worked in more than one is higher than the percentages for the
workers represented in the two tables immediately preceding.

Number of industries engaged in.

Do women change about from industry to industry? From a study
of the regular, irregular, and seasonal jobs which had been held by
women employed at the time of the survey in the regular industries,
it was found that 94 per cent had had only regular jobs. Their dis-
. tribution from the standpoint o the number of industries in which

employment had been experienced was as follows:

Number of | po cong of
nduices | Somen
1 52. 4
2 20. 7
3 9.2
4 2.1
5 and over i

It is of interest to note that those who had worked in more than
two industries made up only about 12 per cent of the group. With
increasing over-all periods the proportion employed in more than a
single industry increases slightly, but even with the long over-all
one-third or more of the women were in the single-industry group.

As already noted, of the cannery workers interviewed, 51.3 per cent
had worked only in seasonal occupations; of the remainder approxi-
mately two-thirds (63.8 per cent) had been employed in seasonal

- work and one regular industry.

Time with the employing firm.
Narrowing still further the field of the stability of the worker, how
long had the women worked for the firm by which employed at the

time of the survey? How many had shifted about from plant to
plant within a given industry? Summary figures are as follows: ’

. Per cent - . Per cent
Time with the firm olevaticn Time with the firm of women

Under8 months. ___-. .. . L 14. 8 || 4 and under 5 years________ 6. 5
6 months and under 1 year__ 10. 1 || 5 and under 10 years_______ 16. 1
1 and under 2 years__.._____ 18. 8 || 10 and under 15 years______ 5.0
2 and under 3 years__.______ 13.1 || 15 and under 20 years._.__._ 2.2
3 and under 4 years__.__.___ 9.8 || 20 years and over._._.._____ 3.5

When compared with the tabulation of time in the trade, these fig-
ures show a certain amount of turnover of the workers, but it is
significant that three-fourths (75.2 per cent) of the women had been
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118 WOMEN IN DELAWARE INDUSTRIES

with the firm in which found more than a year. Additional figures
in a form similar to the tabulation of time in the trade are here pre-
sented, only industries employing representative numbers of women
being included.

TasLe 27.—Time with the employing firm, by industry -

Per cent of women who had been with
employing firm—

Number
Industry of women| -
Teporting| ypger | 3years | 5years | 10 years
1year |and over|and over |and over
Allindusteten ol s o L A L b 12, 507 24.9 43.2 26.8 10.7
Manufacturing:
Cigars.____ 359 22.6 39.3 12. 8 3.1
Clothing ___ 389 18.8 41.9 21.9 6.9
Food products._- 148 17.6 64.2 60. 1 155.4
Leather (tanning 212 18.4 48.1 33.0 9.0
Hosiery and knit good: 95 | 213 42.1 2154 5.3
Other textiles____.__ 268 11.6 49.6 32.1 13.4
General mercantile .__ 309 35.0 44.3 33.7 14. 2
Sand-10-contStores i d s S an e il i 84 60.7 14.3 LS AR R
Laundries. -~ . — .. 173 53.2 22.0 12.1 3.5

1Totalincludes four industry groups not tabulated separately since none showed as many as 75 women.
2 All figures of the stability of women workers in food are determined in their tendencies by one firm
in which conditions were unusually good.

Tenure of employment with the firm means very little in seasonal
work. If there are several canneries in a community the women may
work in more than one during the season, while if there is only the
one cannery there is no choice. The records of the women brought
out that about seven-tenths (71.4 per cent) of both white and negro
women had worked in the cannery in which they were then employed
less than three seasons.

Number of jobs held during preceding year.

Considering the year preceding the time of the interview, how many
of the women had been employed in more than one plant? Figures
showing the age of the worker and the number of jobs held in the
past year are here presented:

TABLE 28.—Number of jobs held during the year, by age group—regular industries

Per cent of women who had
Number had during the year—
Age group wo(r)zfnen (=5

reporting| o6 job | Two jobs 'Ij‘(l)xtr)ga
N0 b By (o0 g b2 en oo Rl S S ey o ORI TS 396 82.1 16.9 0.8
18 and under 20 years-.._. 425 89.9 e I 5 A TN
20 and under 25 years___ 551 95. 6 4.0
25 and under 30 years... 277 95.3 4.3 4
30 and under 40 years._.. 427 97.2 .50 W
40 and under 50 years.._ 224 97.8 %0 by LR
50 and under 60 years 2. X 123 98. 4 .8 «8
00 years anid O er e e e s 85 100.0

|
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The increasing stability with increasing age is brought out clearly.
The low turnover on the part of practically all the women may be
caused partly by the amount of unemployment and the low ebb of
production in many industries, so that women probably clung to
their jobs with more than usual solicitude.

Employment relations in seasonal work are so informal and the
duration of the various jobs is so short that a much higher ratio of
workers holding more than one job may be expected. In the figures
following, it is interesting to notice that the age of the worker was
not so significant in regard to the number of jobs held as it was with
the regular industries.

TaBLE 29.—Number of jobs held during the year, by age group—canneries

Niimber oF Per cent of women who had had during the year—
women report- |——— -
Age group (e One job Two jobs Three jobs
White I Negro | White | Negro | White Negro !‘ White | Negro
i |
16 and under 18 years-._.._____.._._. 76 50 51,3 48.0 42.1 48.0 6.6 4.0
18 and under 20 years..._______._.._. 63 53 54.0 32.1 36. 6 58.5 9.5 9.4
20 and under 25 years_._ SR 101 80 71.3 41.3 22.8 53.8 5.9 5.0
25 and under 30 years___ 9N 61 65 67.2 26. 2 23.0 66. 2 9.8 Td,
30 and under 40 years___._______ . ____ 146 79 72.6 20.3 23.3 64.6 | 4.1 13.9
40 and under 50 years__._____________ 143 63 66. 4 30. 2 30.8 60.3 | 2.1 9.5
50 and under 60 years i 85 26 67.1 42.3 29. 4 57.7 1 bl - ol
60 years and over___....._...__.. 57 12 66,7 16.7 24.6 75.0 | 8.8 8.3
|

Jobs before and after marriage.

When women return to industrial work after marriage, do they find
employment in the same general lines of work as before? In the
following table, analyzing the work of married women, there is appar-
ent a decided tendency of the women to continue in the same kind
of work.

TasLe 30.—Work of women before and after marriage, by employment at time of

survey
Number of women who had
had—
- Number

Employment at time of survey (:fe r‘:;%?:g Noem- Ehme Diﬁel.‘(mt

ployment| work work

before before before
marriage | marriage | marriage
Total P e e e 11, 452 2610 3675 167

entdictribtion e sl 0 - ST p e e e T 100. 0 42.0 46. 5 1
Per c istribution 1.5
Mannfaeturing . e el AR 759 280 417 62
Canneries. ... 522 278 171 73
Domestic and personal _ E 72 20 38 14
y i o DR A e S 99 32 49 18

1Negro women not included.

? Work done in foreign countries not included.

31n 258 cases women had had 2 or more (perhaps several) kinds of employment, before or after mar-
riage, but at some time before marriage had engaged in present employment.
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120 WOMEN IN DELAWARE INDUSTRIES

Of the 1,452 married women reporting on their industrial experi-
ence, 610 (42 per cent) had not been gainfully employed before
marriage and 167 (11.5 per cent) had work after marriage entirely
different from that before—for example, a single woman working
in a cigar factory might be employed as a saleswoman after marriage.
Unpublished figures show that the 675 doing the same work as when
| single were distributed as follows: Four hundred and seventeen had
been employed at one job both before and after marriage, 24 had
worked in two jobs but reported the same occupation before and ®
after marriage, and the remaining 234 had worked in two or more
general lines of industry before and after marriage, with one or more
of their jobs the same in both periods.

|

\
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APPENDIX A

TaBLE I.—Scheduled Saturday hours, by industry

Number of establishments and number of women whose scheduled Saturday hours were—

Number -
reported Nine 3 and 4 and 5 and 7 and 8 and 9 and 10and | 1land | 12and
= under 4 | under 5 | under 6 | under8 | under 9 | under 10 | under 11 | under 12 over
Industry g
& ] £} £ b & < & & & £ o
Zaml g @E| g [Zn] 2 28] g [B2a| g [Za] g |22 9 [Bal g (22| g (28 g |£2]| F
=8 £ =8| 8 E8 E (25| 5 28| & 25| & 25| 3 25| § EE 3 |<% & [2%| & g
=22 8 @z g€ (=2 8 [= =2l 8 |=3 B |= g [z2| g =2 8 [=2| & |s =
28| & [88 2 (B8 2139 & |28 © |38 & 58| © 28| © B8] & |BR S |zf| 2 2
=) E B le BB |E BT B BT ER | EEA| B RA|ER|BR|E
g — | — -
Z
All industries- - -—ce-ea-x 197 | 2,995 | 5| 243 | 1 2122| 93530 (1,270 | 22 45 5| 189 [ .7 l 108 | 812| 169 | 11 17 | 10 17
Per cent distribution of women SR BT i A T W (5 O R S I B - R R AR [ O £ SN S e e 0.6 Eﬁ
Manufacturing: E
Cigars
Clothing. 5
Boatd PROTUONS: 0l L e sl ST L B 0 e s L Y B
Leather (tanning) _. =
Paper and paper products =
Pulp and hard-fiber products - ___ 4 s
Textiles— =
Hosiety and-knlf gooda'. - oii oo ol Tl lul L Ty 4 o
OVhRr S F e is 6 I=!
‘Wood products 3 7
Miscellaneous .. 7
General mercantile E
5anG-10-00HE BIOTE8 wodemwasatna s e e s B2 LS i oS 9 g
Laundries 5 0

1 Details aggregate more than total because some establishments appear in more than one hour group.
1 Includes an establishment in which one woman alternated 74 and 1114 hours.
3 Includes an establishment in which one woman alternated 104 and 1114 hours.

€l
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TasLe II.—Lengih of lunch period, by industry E;
=
Number of establishments and number of women whose lunch period was—
N u.m%)e&'
reporo : Over 30 and : Over 45 minutes
30 minutes |, Gerd5minutes| 45 minutes | o< nder1hour 1 hour Over 1 hour
Industry
Estab- Estab- Estab- Estab- Estab- Estab- Estab-
He. | PO | gy [ YO . | VRO f iy T OIS g o MOE: | e | WORNE | jigh o AMDR: £
ments B ments ments ments 8 ments ments ments =
A =
% Lo TETIPELE B T S SR e el S SO ) gl 195 | 2,992 21 588 3 65 14 | 1,247 1 27 243 990 814 75 =
Per cent distribution of women ... i 100. 0 R B g PR X NG AR 41,7 0.9 - T8 ) P 2.5 2
Manufacturing: E
Cigars___. S ot 4Bl i
Clothing 12 491 2 )
oot DrOdRetRL: o cass bak vy scns g 6 168 4 =
dieabhar (DANBIRE i e o L LS S SOUR S 6 258 2 =
Paper and paper products 5 3 50 1 >
Pulp and hard-fiber produets- - 4 64 5 =
Textiles— X B
Hoglery.and Jeaid goode-. cot 20l wupi e o sy 4 124 2 =
8 R R TR e e R L ) 5 364 2 =
Wood products__._ B 3 56 !
Miscellaneous. 7 319 2 =
General mercantile 29 | 350 Z
5-and-10-cent StOreS-aeecemac-acea-aan 7 99 =)
TAuiaHE S o R R s 5| 196 y =
- 2
1Details aggregate more than total because one establishment appears in more than one hour group. Total excludes an establishment with one woman having no lunch period —
off duty and an establishment with two women alternating a long shift broken by 5% hours and work only after noon. g

?TIncludes an establishment with five women having 114 hours on Saturday and an establishment with 14 women having 2 hours on Saturday.
8Tncludes an establishment with three women having lunch periods varying from 1 to 2}4 hours and an establishment with one woman having a 1-hour lunch period
on Tuesday and Thursday and 224 hours on other days.
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TasLe III.—Hours worked less than scheduled, by indusiry

Number of women who worked less than scheduled hours to the extent of—

N umbertax%d
per cent o
ol;I ‘;%]g:rn women who
for whors worked less
Industry Kotirs than scheduled
worked hours Under | 1 and | 2and | 3and | 4 and | 5 and |10 and | 15 and | 20 and | 25 and [30hours
were 1 under | under | under | under | under | under | under | under | under | and
reported o 5 hour |2hours |3 hours |4hours | 5 hours (10 hours|15 hours|20 hours|25 hours 30 hours| over
um- er
ber cent
PSS e B S A s R R e S e 1,584 983 62.1 24 36 31 8 36 189 278 69 170 53 89
Per cent distribution of women who lost time. 100.0 2.4 3.7 3.2 0.8 3.7 19.2 28.3 7.0 17.3 5.4 9.1
Manufacturing:
Cigars el 9 3 o ik 1 R ok SOV T S TR B IS L P SO ol e ) | e 8 N Vit e e 1
Clatng e i uass 272 250 91.9 4 g 13 3 16 57 43 17 33 30 33
Food products 167 7 46.1 1 1 B 19 4 4 28 6 10
Leather (tanning) - < c-—cccoue- 179 83 46.4 8 17 4 5 33 4 5 5
Paper and paper products 24 16 66.7 4 1 9 ¥ 1
Pulp and hard-fiber products_ - oo 64 41 64.1 6 i 1 16 11 3 1
Textiles—
Hosiory and knit goods . o mmcomaaacacaina 123 64 52.0 2 1 2 27 16 8 1 2 8
Qther . e 364 319 () i e S PR e dade o 2 10 156 21 90 9 24
T s 73 Lt (5 7 SRS D S LS L SIS el e St e 2 43 27 62.8 |- .= 7 P C R 3 2 9 5 1 2 3 o S
Miseallanentts & e e 173 68 39.3 4 3 2 1 12 21 7 10 4 5
General mercantile 5 133 o T [ et EERAREA IR R T G ST
Laundries 133 35 26.3 2 Lofosas Sag 3 3 9 2 3 1 4

iFor the great majority of salespeople, time worked was reported in days.
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126 WOMEN IN DELAWARE INDUSTRIES

TasLe IV.—Hours worked more than scheduled, by indusiry

Number and |Number of women who worked more than
per cent of scheduled hours to the extent of—
Number | women who
of women| worked more
foig};gm thangchedu]ed
rs -
Industry worked i Under | 120d | 2and | 3and | 4and
were 1 hour under | under | under | under
reported | Nyum- | Per 2hours | 3 hours | 4 hours| 5 hours
ber cent
-
Al industries. —oor il lild 1, 584 63 4.0 18 30 5 7 3
Per cent distribution of women
who worked overtime, 100.0 28.6 47.6 7.9 11 % 4.8
Manufacturing:
Cigars -
Clothing.
Food Produets ceeimmcnnciian
Leather (tanning) .- ...
Paper and paper produets-_...
Pulp and hard-fiber products..
Textiles—
Hosiery and knit goods....
Other
‘Wood products_—aeooooooo__|
Miscellaneous ecoceecemmmmmcaee
(General mercantile.
Laundries oo —-—_—-—.

1 For the great majority of salespeople, time worked was reported in days.
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TasrLe V.—Week’s earnings of white women, by industry

Number of women earning each specified amount in—

The manufacture of—
= |
) i ;
Week's earmings All Textiles General 5-aud-t10- Tontn: é
industries Paper |Pulpand|———————= : ALBECATIC ) Ot dries
2 ; Food | Leather Wood | Miscella- | tile stores =
Cigars | Clothing : and paper hard-fiber ;

products | (tanning) products | products ali[xgs]lfgt e products | neous =4

goods E

=)

Potal 2 G 20 2. 995 453 491 168 258 50 64 124 364 56 319 353 99 106 =

Median earnings__ .. ———eco———_..| $11.05 $16. 40 $8.10 $12. 00 $15. 50 $14. 40 $10.60 | $11.15 $9. 80 $9. 06 $11. 95 $11. 70 $9.75 $9.35 g

Endepst st " o nn L e L SR s s

$1 and under $2. 55 23 1 ;

$2 and under $3. - 24 1 =

$3 and under $4_ ¥ 60 3 &

4 and under $5- z 72 1 =

5 and under $6_ = 87 5 o

6 and under $7_ . 1356 9 d

7 and under $8_ 2 166 9 o
$8 and under $9_ - 288 37

$9 and under $10.. - 291 24 E]

510 and under $11. s 334 19 =

11 and under $12- 5 213 23 =
12 and under $13_ 5 206 19
13 and under $14. - 158 20
14 and under $15. - 132 24
15 and under $16_ 2 190 19
16 and under $17 128 32
17 and under $18_ 80 32
18 and under $19_ E 136 27
519 and under $20- & 41 21
20 and under $21. H 52 24
21 and under $22_ = 42 21
22 and under $23 » 44 26
23 and under $24. x 25 18
24 and under $25. ) 12 9
25 and under $30___ 3 43 23

$30 and under $35_ : 7 4 o

$35 and under $40___ . . 2 2 %)

-3
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Tasry VI.—Number of timeworkers and pieceworkers

Number of women earning each specified amount in—

The manufacture of—

All
Week’s earnings Industries ¢ ; Food Leather
Cigars Glothing products (tanning)
Time- | Piece- | Time- | Piece- Time- | Piece- | Time- | Piece- | Time-| Picce-|
work- | work- | work- | work- | work- | work- | work- | work- | work- | work-
ers ers ers ers ers ers ers ers ers ers
1,505 1,301 85 367 30 449 156 2 110 145
$10. 65 $12.75' $9.60 $17. 55/ $10.00| $8.00, $12.65 (1) $13.85 $17.45
1 P SR R A P oo
9 Jate 1 2
7l 15 ) RIS AL 1
19 40 2 1 3
14 {4 By R 1 2
27 52 3 1
57 58 5 2 1
92 60| 6 1 3
189 70 2 L Ecrs, 3
193 76 1 11 3 1
219 90 10 3 4
1 g 3|

under
18 and under
19 and under
$20 and under |
21 and under §
22 and under
23 and under §:
$24 and under
$25 and under
$30 and under $:
$35 and under

1 Not computed, owing to small number involved.
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Number of women earning each specified amount in—Continued

The manufacture of—Continued

4

Wood
products

5-and-

cent
stores

10-

Time-
work-
ers

Gen-

eral

mer-

Miscel- | ¢an-
laneous | tile
Piece-Time-|Piece-| Time
work- work-| work-|work-
ers | ers | ers | ers
10 160 122 348
(1) [$10. 65$12. 00 $11. 75

99, 185
$9.75, $9.15

1
1
i

AT Rl Bl
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‘TarLeE VIL.—Median earnings and hours worked, by industry c’;
— o
Number of women who worked each specified number of hours and their median earnings in—
The manufacture of—
Alljndds, e gee?ee;gl Laundries
tries Paperand | Pulp and - ; e
¢ Y Food prod-| Leather Wood Miscella- tile
Hours worked during the week Clothing : paper |hard-fiber 2 7
g ucts (tanning) products | products gﬁiﬂ;gt ki products neous g
goods =
=
SlE 3. le (2 le 3l el sl |5]e 5|8 slelse (e |5z 2
gl g | @ M| @ Hol & P ~e| @ gl @ O @ Lol | ug = Hegl & - = —
oD n|oa| @, 08| @ DO P, P O, |0 @ PR | P, log| @, logl 0, g P [P0 Py [0 | @ =
28| g2 |og| g8 |og| g8 log| ab|og o8 og| a8 |SE| g% (o8 a8 o5 28|35 58 gl ad|af|gb
g2 |28 |ge| 28 |g58| 28 |gg| =9 [g8| =9 (g3| =8 gg| 28 |88/ 258 ge| 88 |g5g |28 |ge| 24 |go | &8
=P 13 [sB|3 |5B|E |5B|B 5B |5F| T |2B|%T (BB g |BE|ST |EBE 3. 2R3 |8El® =
A | jm jE mdEE E e R el E e mdE e e be e -
PRl i R S 11, 584 $10. 60| 272 $7.20| 167($12.05 179($14. 75 64/$10. 60| 123/$11.10| 364 $0.80] 43| $8.85| 173'$13.95 S
Bnderss A g e S 1282 6.200 91 4,55 17| 7.10 71 @ 1 (& 18| 8.50| 114| 7.10; 2| (? 24| 9.00 g
8341 10.20, 44| 7.35 30| 10.40 8 @ 5 ®) 37| 10.55| 160 10.25 8 () 30( 12.75
166 10.20| 70| 8.45 8 @ 19| 11.75 100 (%) 17) 13.7. 17/ 10.90, 4/ (@) 17| 8.85 =
17| 10. 50 3 @ 2l (2 7l @ 4 @ 1| (® =4
1135 29 5| 29| 1 9 ()
47 1 g
81 w
84 =)
146 E
23 =
e o R S O I S b (ST OR c IR e R T AT T TR A S B (R MR s o v BRSOl sl ! n
93 7|
Over 54 and under 55 5 2’ Q)
T T e e i 2D 57i 10. 10
BB Bl e 9 Sl st TRl R et PRRSEEN WG R E OSN T 1 R B R SRR TSR e O I e [=mmmmm
48 and over 1650| 13.35 35| 11.05 95| 16.80| 125/ 15.65 13 O] 120 @ 49| 12.10 58i 13.35| 24| 9.10/ 92| 15. 75‘ 33| 12, 55!‘ 108“ 9. 50

1 Totals exceed the sum of numbers reported in the various industries, since women are included in the total who were employed in industries reporting hours for too few
women to make separate medians significant._
1 Not computed, owing to small number involved.
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TasLE VIII.—Week’s earnings and time worked, all industries
A. WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURS

Number of women earning each spegified amount who worked—

Num-
ber of Over Over
5 30 33 39 42 Over Over Over Over
Week’s earnin, wom- | Un- 36and 54 55 48
B |oare| der a%dr an%% under nn%d z’ﬁdr 44 &%%2 48 48113;1%% 50 ‘E&%ﬂg 52 |92 Ifé’d 54 |and | 55 |and | 60 |Over||hours
p rted| 30 u%:f i 36 Ll sant 42“‘ Y 445 hours | "2 | hours B 20°" | hours | "TO°T | hours u 4 4"“' fiours lunder| hours [under|hours| 60 || and
hours|y ool hours | POUTS |hours hours hours hours hours hours 55 60 hours|| over o
| = hours hours =
s
mytart Al 1,584 | 282 | 53 99| 182 | 101 ‘ 65 17 | 135 47 81 84| 146 23 50 93 5| 112 5 2 2 \ 650 a
Median earnings______ $10. 60 |$6. 20 $8. 55 [$10. 50 [$10.35 ($9.70 $10.85 $10. 50 |$11. 10 ($15.85 |$10. 50 ($12.75 $14. 45 [$10. 40 1$13. 85 |$16. 50 1) |[$12.25 (0 ‘ O] O] | $13.35
| -
Underdl . 22 3 3 SRSt WA =z
$1 and under $2-._____ 14 13 1
$2 and under $3. __ 13 (78 SR IR O B GRS LA =)
$3 and under $4_.. 39 33 0 T 2 3. =
$4 and under $5_ . 49| 35 4 3 B 1 l;
$6 and under $6_...__.| 63| 38 |----_- 7 N et ) [
$6 and under $7___ 2!
$7andunder$s. .| 107 .35) 8| 9f 19l S| 8l i ;
$8 and under $9.__
$9 and under $10._ =
$10 and under $11 -
11 and under 2
12 and under o
13 and under a
14 and under § )
15 and under
16 and under | E
17 and under =
0

$18 and under
$19 and under
20 and under
21 and under
$22 and under $23_____
T U ke e 7 deean (LR R ISR (USietan e IRRSEG I (IS G DRI RS 1 S e e
$24 and under $25_____
25 and under $30-.--. 2
$30 and under $35-.-o.] 1 |emommo|ommmam oo mmm e [ e e | L e i

‘

1Not computed, owing to small number involved.

1€

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



TABLE VIIL—Week’s earnings and time worked, all industries—Continued 5
B. WOMEN WHOSE TIME WORKED WAS REPORTED IN DAYS B
Nttinn Number of women earning each specified amount who worked on—
of
Week’s earnings women
reported | 1day | 135days| 2days | 24days| 3days |S3Ysdays| 4days |434days| Gdays 514 days | 6days ag g‘:ﬁer |
R el L R GO S SRS 1, 262 4 5 15 10 39 31 39 115 128 519 357 1, 004 s
$11.70 ® )] $3. 50 ] $6. 70 $9. 65 $9.15 $11. 05 $11. 85 $15. 95 $11. 00 $12.50 g
$1 and under $2 5 2 1 1 1 =
Sedndingeb$a vt [ THAT T TTTE 9 4 3 1 =
Landunderss o " T 15 (i pep i e R e S R T SR T S R o v R S R AR 1
$4 and under $5 ___ 15 - RO SR A S A NS SRS, RO N 2 =4
$5 and under $6 ___ 21 i 1 4| e 5 4
86 and under $7 ___ 54 2 5 3 12 20 -
7 and under $8 .. 54 1 1 Q 2 30 =
8 and under $9 .__ 300, |50 LA i [ hoa s 3 59 16 89
$9 and under $10 . 138 4 40 64 116 ;
$10 and under $11 ___________ 45 BT R T e T G L (SIS e e 2 50 80 138 s
$11 and under 86 & 4 25 28 60
12 and under $13 _____ L 2 18 55 s B
13 and under 54 2 14 15 34 &=
14 and under B e ey s ] 17 12 43
15 and under 70 21 32 66 -
16 and under § & 47 26 7 4 =
17 and under § 7 (2 e R 40 8 51 =
18 and under $19 _______ i 43 29 6 89 ¢}
19 and under $20 .__.__ . 2 e R S 20 3 24 2!
20 and under £ 36 23 2 27 ;}
21 and under - 27 25 1 26 =
$22 and under % 30 24 5 29 =
$23 and under ¢ X 20 18 1 19 n
$24 and under o 10 o {1 RS OTIS 10
$25 and under $: & 41 37 4 41
$30 and under | ¥ 3, I SR P el ORI SRR Lol LR TR LT, 4 1 5
$35 and under $40 - -0 b LA I | b iyl S S 2
1 Not computed, owing to small number involved. b

igitized for FRASER
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TapLe IX.—Earnings of women who worked the firm's scheduled week, by industry

Number of women earning each specified amount who worked the firm’s scheduled days or hours in—

The manufacture of—

Week’s earnings Textiles General |5-and-10-

All in- Laun-
; Paper |Pulpand mercan- | cent i
Srnvies Cigars | Clothing | Food | Leather | and hard- ! Wood | Miscella-| tile stores it
g g products | (tanning)| paper fiber Hosiery products | neous
products | products | and knit | Other
goods

30772 BRSO e ST o

Median earnings —---. ccoecceean

$landunder $2__ o - iooaaan
$2and under $3 - oo
$3and under $4 oo
4 andander S5 0 ot o Slooo
5 aud under $6 - - oo ooeemeae
56 and under $7
7 and under $8
$8 and under $9 -
$9 and under $10
10 and under
11 and under
12 and under
13 and under
14 and under
15 and under
16 and under
17 and under
18 and under
19 and under $20
20 and under $21 .
21 and under $22 _
$22 and under $23 _
$23 and under $
$24 and under
$25 and under
$30 and under
$35 and under $40 _ .o oiocaoaaaa

1Not computed, owing to small number involved.
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134

WOMEN IN DELAWARE INDUSTRIES

TarLe X.—Weekly rate

and actual

Number of women for whom amount specified was weekly rate and number

for whom it was actual week’s earnings in—

The manufacture of—

All in-
dustries Paper and
Amount Cigars Clothing | ¥ °°gc€sr od éﬁ”ﬁg’g’) paper tpwd.
ucts
2 |4 2 - 2 s b £ L& & g
E\E 2|5 |E|E |2|5 & |8 |% &
D o 0 @ ) @ g D
B |o@]| B o] b ot 5| by | w0 | by | mEd
b SR B = 1 e~ IR = B A~ Y - B _M.E’ b JO = I B V=
8 |8 g | 38 8 |8 s |8 3 |8 3 |8
E B BB E|E B |E B |E B B
11 ANRGTRBCIT e ! 1,385 1,385 72 72 30 30/ 156] 156 49/ 49 23 23
Median | oo LDasl T $11. 60($10. 55 $9. 75| $9. 10/$11. 50/$10. 00 $18. 15 $12. 65 $16. 10 $15. 15$13. 95 $14. 70
Undep:gd oot S sand ol 1 88 S0 3 1 6
$4 and under $5_ ) ) S [ SR 2|
$5 and under $6._ 26] ocas 2 1
$6 and under $7__ 14/ {1, BERG 2 R B
$7 and under $8 3 39 88 1 3 1 1 3
$8 and under $9. % 144| 181 25 23T B Saerd 13
$9 and under $10__. -| 201] 188! 13 13 6 3 4
$10 and under $11 226| 197 14 8 4 3 14
$11 and under $12. 116/ 1100 10 9 6 3 2
$12 and under $13. 78 2 LB 1 6| 5 14
$13 and under $14. 85 64 3 1 ;| Bl 3
$14 and under $15... 57 57 2 3 3 2 5
$15 and under $16. 112| 115 2 d | e ol S 2
$16 and under $17. 47 T B R 1 1 1
$17 and under $18. 16 13 2 p | a0 PRl 2
$18 and under $19. 122 DY s o) 1 1 93|
$19 and under $20_ 2| 1
$20 and under $21._ 9 6
$21 and under $22_ 7 4
$22 and under $23. 7 6
$23 and under $24___.______|______ i e S BRI W Cls sea et ean) 00 0 s B P
$24 and under $25. 4 1
$25 and under $30. 3 4
$30 and under $35_...__._.. 1 3
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WOMEN IN DELAWARE INDUSTRIES 135 :

week’s earnings, by industry

Number of women for whom amount specified was weekly rate and number for whom it was actual
week’s earnings in—Continued

The manufacture of—Continued
Textiles General 5-and-10- :
Pulp and : mercantile | centstores | Laundries
Wood prod-| Miscellane-
hard-fiber § o s
products |Hosiery and| Other
knit goods
® i © . 3 o . © 5 & 5 2 V = i
2 lE e Sug B RSB B R | R
G E PG R R e e ey il b
Bl oB| nlag| b |28 & | ob| & led B |ad| 2 o8| = @t
] v [ e T = 8 v A 1= 6 o T R 0 8 |2 0 (R0 R 1 sl (S = e B £
@ Q Q D D D g @Q ) [53 w Q @ (3 >3 D
QD @D D »0 i ,_0) )0) G :D SJ D D ‘0 ‘Q D
B | B BB A B B B E B E B = =
49 84 184 41 41 152 152 itk 77 181 181

@
=

24| 1 347 7
$10. 50 $12. 65 $0.90| $9.50, $8. 95($11. 25§10 60/$11. 60$11.80, $0.75 $9.45 $9.70 $0.10

49 24
$10. 80| $10. 05 $12. 00‘ |
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TasLe XI.—Weekly rate and scheduled weekly hours, all industries? 5
(=2]
Number of women receiving each specified rate whose scheduled weekly hours were—
Nuufxber
2 ol
Weekly rate women Over 44 Over 48 Over 50 | Over 52 Over 54
reported | Under 44 44 and 48 and 50 and 52 and 54 and 55 Over 55
under 48 under 50 under 52 under 54 under 55

2 0 2 I e A e 5 114
Per cent distribution_ . d
Mediantate i s I T

Tinder oot s e
$4 and under $5
$5 and under $6
$6 and under $7 _

$7 and under $8 _

$8 and under $9 _

$9 and under $10 _
$10 and under
$11 and under
$12 and under
$13 and under $14
$14 and under $15
315 and under $16 _
$16 and under $17 -
$17 and under $18 .
$18 and under $19 -
$19 and under $20 _
$20 and under $21 -
$21 and under $22 .
$22 and under $23 .
$23 and under $24 _
$24 and under $25 -
$25 and under 330 -
$30 and under $35 -

[UITILSAANI TIVMAVIEAd NI NTWOM

1Hotels and restaurants and canneries are not included in this section of the report. 2Not computed, owing to small number involved.
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TasLe XII.—Week's earnings of women who supplied personal information, by time in the trade—all industries’

Number of women earning each specified amount who had been in the trade—

i Keimiber Under 1 year
eek’s earnin; of women
= reporting 1 and 2 and 3 and 4 and 5 and 10 and 15and | o) vearg
6 months| under 2 | under 3 | under 4 | under 5 | under 10 | under 15 | under 20 ang’ over
Total Under 6 and years years years years years years years
months | under 1
year -
Total 5 2,112 350 189 161 846 277 129
Per cent distribution_Z 100.0 16. 6 8.9 7.6 16. 13.1 6.1
Median earnings ... 3 $9. 25 $10. 25 $11. 40 $15. 80
STy R e G N Sh e O B S S S P 1 8 IR o 2 I8 R kS i ) SRR R, QST P A S R
2 and under $3. 2 1 1 1
3 and under $4._ 7 6 5 3 I R (R 0
4 and under $5. 5 13 8 4 2 3 1
$5 and under $6_ 8 14 9 4 4 1 3
$6 and under $7. 8 22 10 6 8 7 1 5
$7 and under $8_ 10 23 20 2 5 7 1 2
$8 and under $5_ 34 40 25 19 7 5 2 2
$9 and under $10__ 23 38 19 18 6 35 16 6 3
10 and under $11_ 16 62 34 20 19 47 16 10 10
11 and under $12_ 15 34 20 13 17 32 7 3 5
12 and under $13_ 9 25 22 15 14 34 13 4 3
13 and under $14_ 3 14 15 9 9 28 8 4 10
14 and under $15. 3 11 17 14 5 32 7 3 9
15 and under $16 . 7 16 18 10 7 45 12 10 13
16 and under $17. 6 7 16 11 13 19 3 5 13
TR L ORaT (o | O s T BT TR PTG, SR ) 8 RS A i i T R [ Rl ) 7 9 1 6 13 6 7 5
18 and under $19. I 4 7 7 5 20 10 15 31
19 and under $20_ 1 1 5 7 5 4 & asdsdeisd 4
20 and under $21_ el Alee 4 3 3 11 6 3 1
M andranderdP s C. i na Tl Dl L SRR n s e Beibil s JL LR e e s s et 2 5 6 3 11 3 1 2
Spatr S R R GO SRR RSO e SR R 1 ol i St SEATEINE il SRRRe Tl a8 2 8 10 5 5 2
23 and under $24. 1 2 1 3 2 5 38 b s U i A
24 and under $25__ . ik 1 1 B 1 & S SRR, KRR I
onandunder 8800 ol LUl E e e st aas e e s 5 5 4 11 4 3 3
30 and under $35._ s Dl e s ) RS A T LU 4 g e el SR S
L ne s VDL [ o (1 M o) S G (SRR, SEPU R B B B et s R BRI s IS e

1Hotels and restaurants and canneries are not included in this section of the report.
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Tasre XIII.—Median earnings and time in the trade, by industry

Number of women and their median earnings after experience in the trade of—
All women Under 1 year
reporting 1and 2 and 3 and 4 and 5 and 10 and 15and | 5, o
6 months| under under under under under | under under | =0 dy Ly
Under 6 2years | 3years | 4years | 5years | 10 years | 15 years | 20 years Uer
Total months |20d under
Industry 1 year
S |1g [Slg [s|g [3(g | |g (5| Bl 3|a 5]l [¢]a [5]a
s e uwgl 8 w2l 8 |wgl 8 |wgl 8 mel 8 w8 |ug| 8 (wg 8 el 2 s S gl @
2|28 |38 % |25 a8 25| =8 128| 0B |28 c6 128 28|28 B38| 2B |28 o5 125 2B 28| a8
gS |28 [ge| 25 (gl 28 [go| 28 (ge| =8 g9| 88 [ge| 88 [go| &5 /as| 28 |go| &8 go| 28 |go| £8
=* 18 P2 572 |5B|E 5F|E |5B|E [5F|E 3P| E [5B|R |5R|E [BRE |BE|3
VR T e S B A S e PR R e G L PR R SR R e
|
AT PRt Tes Lo e 12,112$11. 30‘1350 $9.15/|1189( $9. 151161| $9. 25,1346 $10. 25}‘277 $11. 40‘1184 $12. 05|‘153‘$12. 60/1442|$12. 80|1148/$12. 85| 183/$15. 75/1129/$15. 80
Manufacturing: | | |
Cigars 296| 16.70, 38/ 9.30| 27| 870/ 11 (® 38| 11,65/ 57 16.70| 35| 18.90, 38 19.65 64| 19.35 17 20.,25 71 @ 2l @
Clothing. 332\ 8.65/ 48| 5.65 16| 5.35| 32| 5.80; 71| 7.90/ 41| 8.90 46/ 9.60 24| 10.00] 68| 9.45 23| s8/50 6 ) 5 (@)
Food products________ 138) 12.40, 21| 8.60| 14 (» 77 ® 11 (@ 14 @ 4 @) 4 8 @ 18/ 10.65) 11| () 47| 18.10
%eai;:hler (tanning) 182| 15.65! 12| (3 3 @ it =i 16, 15.00 19‘ 14.90, 13| (@ 10 & 591 15.55| 22| 18.00, 13| () 18! 16. 65
extiles— ’
Hosiery and knit goods . _..__._____ 82 11.65! 9 (® 3 ™ 6 @ 18/ 10.200 13| (¥ 5 () 5 211 12.15| 6 3 @ 2 M
OWRBPlwil " o 214| 9.40, 15/ 8.75| 7| (@ 8 (@ 44 8 45| 28 8.75 24| 9.75| 17 11.50 45 9.40 11| (® 128 &) 18| 11.00
Miscellaneous._._._. 242} 12.15| 39| 10.50{ 21| 9.50| 18| 12.00{ 41| 12.40| 32 13.00{ 23| 14.50, 15 15.25/ 71| 12.90| 17| 11.25 3 (@ 1 @
General mercantile 278| 11.40| 54| 9.75| 36/ 9. 80| 18/ 9.60 38 10.40| 32 10.75 13| (® 14 (® 581 12.40| 23| 12.90| 22| 15.60] 24| 15.50
5-and-10-cent stores 71| 10.10[ 26/ 9.15] 15| 8. 75i 11 ® 151 10. 05 12‘ ® 20 (&) 10 @ (] e o o M i T EE 2 RS d (90 g
Eaundiies Cacew T o e O e 142/ 9.85| 62| 8.60| 38/ 8. 851 24| 8.50 21|' 9. 90 14‘ (O] 77 @ 71 @) 18} 12. 15 @ 3 @ ®

! Hotels and restaurants and canneries are not included in this section of the report.
turing groups not appearing separatelv because their numbers are too small for the comput
2 Not computed, owing to small number involved.
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The total of this table exceeds the sum of details, as the total includes three manufac-
ation of medians,
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TapLe XIV.—Week’s earnings of women who supplied personal information, by age—all industries!

4

Number of women earning each specified amount whose age was—
I}Iumber
Week's earnings ofwomen| 45,59 | 18and | 20and | 25and | 30and | 40and | 50 and
TepOrting | \ndor 18 | under 20 | under 25 | under 30 | under 40 | under 50 | under 6o | 50 years
years years years years years years years | and over
A o 2,117 323 | 353 475 224 363 199 106 74 2
............... $11. 30 $9.70 |  $10.80 $11. 60 $12. 00 $13.10 $12. 30 $11. 00 $10.10 5
$1 and under $2 6 2 2 2 Rt R SRR ST £ R R S 2
$2 and under $3 7 1 1 2 1 C ERERERES PRSI T =
3 and under $4 31 6 6 ‘i 3 3 2 2 8T
and under $5 45 5 11 8 4 5 3 4 5
$5 and under $6 62 12 10 1 5 10 3 5 6 E
$6 and under $7 96 19 18 19 11 16 5 7 1
ST BNd naer 88 L i Ll s 108 34 17 14 10 11 11 4 7 =
$8 and under $9 192 48 49 35 14 24 11 3 8 =
$9and under $10. oo cococ oo e 211 49 30 44 16 29 19 17 4
10 and under $11..___. 253 32 41 70 36 30 21 11 12 E
$11 and under $1 158 21 34 41 12 22 19 6 3 2
12 and under 149 18 17 51 13 30 12 5 3 N
13 and under 105 12 13 21 15 18 16 6 4 5
14 and under 104 18 14 20 10 24 12 4 2 =
515 and under 144 12 19 30 32 14 11 2
16 and under 95 10 13 17 13 23 14 4 1 H
17 and under 54 6 8 10 5 17 7 T ERRIAON s ¥ 2
18 and under 101 3 9 19 6 23 16 14 T ke
19 and under $20 31 6 8 5 1 3 a
B20 and onader- 32 oo i oo 31 3 { 8 2 1] w2
21 and under $22__ 33 g 4 13 8 2 g
$22 and under $23__ B2 Nionu Cisad 8 10 4 2 =
523 and under $24__ 17 4 8 3 =
24 and URAer $25 . o cmemcmmemcmammmem—mmmmememe——e—mmmemmmeam—saasn 9 1 5 2 2 n
25 and under $30 34 3 9 4 5
$30 and under $35. &y P T T PN s ! 3 1
$35 and under $40__. 2 b Do RN SOHG Sl 5 By B
|

1Hotels and restaurants and canneries are not included in this section of the report.
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ABLE —Year's earnings of women for whom 52-week pay-roll records were secure indusiry
i 2 XV.—Year g hom 52 k pay-roll d d, by indust E
c
Number of women earning each specified amount in—
The manufacture of—
Year’s earnings Al Textiles General 5-aud510- Sonon:
: e Paper mercan- cen H
iguEiene Cigars | Clothing | Food | Leather | “and é;‘;glé’gg, Wood | Miscella-| tile stores CTies
& g products ((tanning) | paper fodiots Hosiery products | neous
products | P and knit| Other
* goods
580 78 35 85 15 55 53 19 36
________ $675 $900 $550 $725 $663 $421 $708 $742 $525 $572

=

=

Z

—~

Z

_____________ 1 2 o

& 5 =

$300 and under $350 _ A 1 e 1 =

$350 and under $400 _ 4 7 el 5 N B

$400 and under $450 _ = 5 2 2 6 5 =

$450 and under $500 . i 53 8 12 1 3 2 4 =

$500 and under $550 _ 2 42 5 8 4 7 1 5 =

$550 and under $600 - 2 61 6 5 3 15 1 3 =

$600 and under $650 ___ i 50 4 4 3 12 S 4

$650 and under $700 . __ 53 3 8 3 13 5 ~

$700 and under $750 ___ 46 3 6 3 8 3 Z

$750 and under $800 . __ 42 1 5 4 4 7 1 =)

$800 and under $850 . 33 9 2 5 4 p S SERe e A =i

$850 and under $900 ___ 20 5 3 2 2 1 »

$000 and under $1,000_ 55 8 3 2 14 9 ',;g

$1,000 and under $1,100.__ 30 15 2 1 1 5 —

$1,100 and under $1,200__ 18 6 1 1 S 2 =

$1,200 and under $1,400__ 14 1 e e 1 n
$1,400 and under $1,600_________. 5 G e Gt S & CNE L SUN USRI SR RBEENS S0 s RIS Iee s e e S L pemt

1Not c(;mputed, owing to small number involved.
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[ ~ + w
TasLe XVI.—Week’s earnings of cannery employees, by time worked and race
A. WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURS
Number of women earning each specified amount who worked—
Number of
women re- 40 and | 50 and | 60 and | 70 and 50
Week’s earnings ported TUnder I0Ronrs 10 éaongollllx;Ser 20 ggmgolalll_ger 30 fongolgiger u_nst(i)er unﬁ%er ur%ger uréger h:rlllé's
hours | hours | hours | hours over
White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White | White | White | White || White
R e 494 24 27 2 23 1 49 7 121 14 91 74 90 19 183
Reresnbdistribution  c L i o cny L Sl L iiE, 100.0 | 100.0 5.5 8.3 4.7 4.2 9.9 29.2 24.5 58.3 18.4 15.0 18.2 3.8 37.0
Median earnings $9.05 | $6.30 | $1.40 ) $3.20 (O] $4. 80 (O] $7.00 (1) | $9.50 | $11.85 | $13.15 | $14.75 $13.15

Under $1...__.

$1 and under $2_____..__

$2 and under $3.
$3 and under $4.
$4 and under $5..
$5 and under $6

$6 and under $7

$7 and under $8.__
$8 and under $9.

$9 and under $10__
$10 and under $11.
$11 and under $12_
$12 and under $13.

$13 and under $14_______

$14 and under $15

$15 and under $16.-....

$16 and under $17

$17 and under $18.___

1Not computed, owing to small number involved.
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TasLe XVI.—Week's earnings of cannery employees, by time worked and race—Continued
B. WOMEN WHOSE TIME WORKED WAS REPORTED IN DAYS

'S

Number of women earning each specified amount who worked on—

Number of
women re-
Week’s earnings ported 1day 2 days 3 days 4 days 5 days 6 days 5 days and over
White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White | Negro | White | Negro || White Negro
155 20 10 18 14 28 113 61 4 55 6 121 8 176 14
100. 0 6.6 6.5 5.9 9.0 9.2 72.9 20.1 2.6 18.2 3.9 39.9 52 8. 0 9.0
Median earnings $5.16 | $1.70 (1) $4.00 (1) $5.50 | $5.25 | $6.45 (1) $10.05 (1) $15.15 (1) $12. 65 (1)

Under $Lcus oio o Ll

$1 and under $2.

$2 and under $3._.._._____

$3 and under $4

$6 and under $7.

$7 and under $8_..__.._...

$8 and under $9.
$9 and under $10
$10 and under $1

$11 and under
$12 and under
$13 and under
$14 and under
$15 and under
$16 and under
$17 and under
$18 and under

e wo®nBB 5o

$19 and under
$20 and under
$21 and under $
$22 and under $23.
$23 and under $24.
$24 and under $25
$25 and under $26

$26 and under $27....

$27 and under $28

PR DD O QO L1 00

1Not computed, owing to small number involved.
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WOMEN IN DELAWARE INDUSTRIES 143

Tasre XVII.—Week's earnings of women in hotels and restauranis, by occu-
pation and race

Number of women earning each specified amount whose
occupation was—
Number of
» womend Cook: tabl Cand
" = reporte 00k; vegetablel .o o114 olass | Pant Wait- | Candy-
Weelk’s earnings girl: kitchen teAan e ry counter
help washer help ress help
White | Negro | White | Negro | White | Negro | White | White | White
»
$4 and under $5 e
$5 and under $8. .. cociina 2
$6 and under $7... - 4
$7 and under $8_. .. - 4
$8and under$9. - .coceccnaav 9
$9 and under $10_ oo . 10
$10 and under$11______ ______ 23
$11 and under § 1
$12 and under § 3
$13 and under
$14 and under 3
$15 and under $16. 3
$16 and under $17.- . _____
$20 and under $21 2
1 Not computed, owing to small number involved.
a
-
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TapLe XVIIL.—Nativity of the women employees who supplied personal information, by indusiry :;‘
e~
‘Women who were born in—
Num- Foreign countries
ber of £
Industry wom- | United States |
T Total ’ |
ing Aus- | Can- | Eng- |5 Ger- Tre- ;| Scot-
e | Ea Ll e o Iari France many | land Italy |Poland | Russia land Other S
ber cent ber cent ‘ é
I =
All industries 13,255 | 2,956 | 90.8 299 1 Z
Manufacturing: ‘ E
Cigars ... 360 304 84. 4 56 | ‘
(SIOthigeswgod e De et W s L 391 360 02.1 31 | ()
Food products._ 151 143 94.7 8 =
Leather (tanning)______ 215 159 74.0 56 =
Paper and paper products..____ 42 41 97.6 1 =
Pulp and hard-fiber products 56 54 96. 4 2 g
Textiles— b
Hosiery and knit goods ... .__.__ 95 91 95.8 4 =]
Other. ko 270 249 92.2 21 =
Santteiadaets.. o D L i 46 48 1210000 |oaasaas
RIS a0TS . o ful i 272 260 | 98.9 3 E
QGeneralmereantile. ... __o...._______ 309 306 99.0 3 =1
5-and-10-cent stores. 84 83 98. 8 1
Laundrieg ___.___.._. 173 168 97.1 5 cdn
Hotels and restaurants 55 | 52 4.5 3 =
Vegetable canneries... AT 736 631 85.7 105 =
=
ft &
" 1Negro women not included. 1 Brazil, Sweden, Spain, Egypt, and Czechoslovakia, each one. n
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TasLE XIX.—Age of the women employees who supplied personal information, by industry

Women whose age was—

Num-
ber of | 16 and under | 18 and under | 20 and under | 25 and under |30 and under | 40 and under | 50 and under 60 years and
Industry women 18 years 20 years 25 years 30 years 40 years 50 years 60 years over
report-
ng ‘
Num-| Per |Num-| Per |Num-| Per |Num-| Per Num-| Per |Num-| Per |Num-' Per |Num-| Per

ber | cent | ber | cent | ber | cent | ber | cent ber | cent ber | cent | ber i cent ber | cent s
=]
Altnadustries e s i bl canc baci s 3,672 l 522 | 14.2 541 | 14.7 \ 732 | 19.9 403 | 11.0 652 | 17.8 432°| 1.8 236 ‘ 6.4 154 4.2 E
Manufacturing: Z
_ 360 96 | 26.7 95 | 26.4 82| 228 35 9.7 34 9.4 8 2.2 4 U ¢ 6 Tt -t
-4, 391 42 10.7 49 | 12.5 66 16.9 50 12.8 79 | 20.2 51| 13.0 26 6.6 28 7.2 Z

Food products_ G, 150 12 8.0 16 | 10.7 18| 12.0 6 4.0 21 14.0 24| 16.0 28 18.7 25 16.7
Leather (tanning) ...~ e 214 8 3.7 16 7.5 47 | 22.0 35 16. 4 76| 35.5 23 | 10.7 4. 3.3 2 0.9 (=)
Paper and paper products... .- ..o 42 2| 48 6| 14.3 7| 16.7 L T4 187 12| 28.6 6] 143 0P S A e e =
’II’\ulg_ ]and hard-fiber products. .- oo ccooooee 56 6| 10.7 14| 25.0 21| 315 5 8.9 9| 16.1 : 8 L8 s B, ol il 0 E

extiles—

Hosiery and knit goods_ . - ccomoooo - 95 28| 20.5 21| 221 14 | 147 121128 10| 10.5 9 9.5 1 b 5% Ml ettt Lot e =
(013 a5 ety ool e i I s Do e RN A eI 269 44 | 16.4 53| 19.7 67 | 24.9 23 8.6 45 16.7 21 7.8 12 4.5 4 1.5 E

C 46 11 23.9 3 6.5 8| 17.4 8 17. 4 3 6.5 8| 17.4 | 4 8.7 1 2.2
Miscellaneous - 271 41 15.1 41 15.1 75| 21.7 29 10.7 45 16.6 19 7.0 13 4.8 8 3.0 =
General mercantile.. 304 24 7.9 33| 10.9 77| 25.3 43 14.1 63 | 20.7 38| 12.5 18 5.9 8 2.6 i
5-and-10-cent stores .. 84 26| 3L0 21| 25.0 29 | 345 6 7.1 1 1.2 1 S e N 2
Laundries 173 49 | 28.3 39| 22.5 28| 16.2 11 6.4 AT e v A 13 7.8 9 5.2 3 1.7 =
Hotels and restaurants 56 T4 127 18| 327 12| 21.8 2 s g 8| 14.5 3 5.5 4 b7 e, 7 (i =]
Vegetable canneries— w
White women 734 76 | 10.4 63 8.6 101 | 13.8 61 8.3 146 | 19.9 145 | 19.8 855116 57 7.8 =
Negro women 428 60| 1.7 53| 12.4 80 | 18.6 65 | 15.2 79| 18.4 63| 14.7 26 6.3 12 2.8 =
=
=
723

a1
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146 WOMEN IN DELAWARE INDUSTRIES

TasLe XX.—Conjugal condition of the women employees who supplied personal
information, by industry

‘Women who were—
Num- Widowed, sep- &
ber of Single Married arated, or dil-)
Industry women vorced
report-
ing
Num- | Per | Num-| Per | Num-| Per
ber cent ber cent ber cent <
All industries. -| 13, 255 1,749 53.7 | 1,095 33.6 411 12.6
Manufaeturing:
Cigars_ferouie o o 360 259 71.9 81 22.5 20 5.6
Clothing ___ = 301 171 43.7 162 41.4 58 14.8
Food produets... » 151 60 39.7 56 37.1 35 23.2
Leather (tanning)._ ¥ 215 95 44.2 79 36.7 41 19.1
Paper and paper pro: o 8 42 26 61.9 12 28.6 4 9.5
Pulp and hard-fiber products__...____.__ 56 38 67.9 14 25.0 4 i
Textiles—
Hosiery and knit goods...__.._______ 95 81 85.3 11 11.6 3 2
(30411 S e S L X . 270 199 73.7 27 10.0 44 16.3
Wood products.___... % 46 18 41.3 20 43.5 7 159
Miscellaneous - o 272 169 62.1 63 23.2 40 14.7
General mercantile.__.... - . 309 219 70.9 55 17.8 35 11.3
5-and-10-cent stores.__...... i 84 74 88.1 Tk 4 4.8
Laundries. .., 250008 007 9 173 17 67.6 30 17.3 26 15.0
Hotels and restaurants.__.. 55 38 69. 1 11 20.0 6 10.9
Vegetable canneries.—- oo .. _____. 736 184 25.0 468 63. 6 84 11. 4

1 Negro women not included.

TasLe XXI.—Laving condition of the women employees who supplied personal
information, by industry

‘Women who were living—

Num- ‘With relatives _Independently
ber of
Industry wom-
en re- Total Total 4
port- .| Not '
ing Near! P'St' spec- frvi?tgs Other
Num-| Per 40t | jfled [Num-| Per 2
ber | cent ber | cent
-
ANl industries ot il e LU 23,254 (3,004 | 92.3 2,743 69 192 | 250 | 7.7 22 228
Manufacturing:
(9410 RS TR AR R 360 | 349 | 96.9 | 327 6 16 11/ 3.1
Clothing. 391 | 3541 90.5| 315 5 34 37| 9.5
Food products. 151 132 | 87.4 | 122 3 b 19 | 12. 6
Leather (tanning) 214 | 193 | 90.2 | 167 1 25 211 -9.8
Paper and paper products.... 42 39| 92.9 36 iacail 3 1 s |
Pulp and hard-fiber products. 56 52 | 92.9 47 1 4 4| 7.1
Textiles—
Hosiery and knit goods. 95 92.6 83 4 1 71 7.4 6
Other 270 | 234 | 86.7 | 204 10 20 36 [ 13.3 33
Wood products.. 46 43 | 93.5 7 = 2 3| 65 3
Miscellaneous - 272 | 248 1 91.2 | 221 7 20 24| 88 22
General mercantile. 309 | 277 | 89.6 | 234 12 31 32 | 10.4 29
5-and-10-cent StOres. —coceeecoaoeo_ o ... 84 83 | 98.8 76 6 1 ] 1.2 1
Laundries 173 | 154 | 89.0 | 141 4 9 19 [ 11.0 19
Hotels and restaurants_ ... ....-_...... 55 45 | 81,8 42 1 2 10 | 18.2 2 10
Vegetable canneries- ..o .oecudcaeae 736 | 713 | 96.9 | 687 9 17 23| 3.1 21
1Same as “at home,”” 3 Negro women not included.
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WOMEN IN DELAWARE INDUSTRIES 147

APPENDIX B
SCHEDULE FORMS

ScuEpuLE T

y This schedule was used for recording the number of employees, scheduled
' hours, plant policies, and data on working conditions in factories.

U. 8. DEPARTMENT OF LABOR, WOMEN’S BUREAU, WASHINGTON

1. Name of factory Addrass. Suids . UBENSI U RVE TOT LY 00
~ Person interviewed.
PN A R S e S NS B R R S S S S R S B3y £l et e e I B Ty e S TR B 2

3. Number employed:

4. Firm’s scheduled hours:

Daily: Begin._..._.. End........ Lunchperiod.-.-.--_ Rest period - -aeee-- i i) -t SN
Saturd&y “ b “ ‘“ l: “

shiﬁ:s “ “ ““ i“ el “

Regular weekly number of days__-___ Total weekly hours__ - ceceeo--

Shifts: Weekly number of periods Total shifts, weekly hours.________..
Daily: Begin.._..___ ERd i Lunch period .. ...... Rest period

Saturduy O e Z “ “ & W HE ““ “

Shiits ‘“ ‘“ T " " “ “

Shifts: Weekly number of periods—---—-. . ccoeeeee Total shifts, weekly hours__
5. Seasonal ____

6. Employment policy: F
Employment manager--.....---.-- Or centralized method ..o . Foremen
Records kept__._

7. Subcontract shop

P N8t Tl el e S o A 5 e o
8. Halls.
Indireet oo ...
9. Stairway.
|
P No. Tocation Wind- | Nat. It. | Art. I1t. | Hand | Nar- Steep oL R-pr. Other

ing adqt. prov. |rl. o. k.| row

Workrooms. Number -.......

10. Floors 11. Aisles 12. Walls 13. Ceiling

Loc. |Mat. | Rpr.| Cl. [Other| Loe. Obst.| Nar. | Loc. | Rpr. | CL | Lt.| Loe. [ Rpr. | CL. | Lt. | Low

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis




148 WOMEN IN DELAWARE INDUSTRIES

14. Clng. done by: Girls ..__. Men ...__ Jant ____. Janitress _____ "Other .. No resp ...._
15. Natural lighting: Type of windows; On how many sides of workroom; Occupations where women face
the light; Shades; Awnings, ete ;A5

16. Artificial lighting: Kind (general, indivi

L 4
-
20. Ventilation. Bl &
App. 0. k 5
e b s T T A e R e R
21. Special prob.:
Eeaty Colds st Eint Humid:"Raraes = 0 - oF 000 0 10 2n i ped i S s
Other
Cup, common.._________ ind.. ciishs
23. Washing faeilities..___.______________ If none, where wash.____________________
Towels
No.| Kind |Conv.| Cln. | Repr. | Hot | Soap
water | fur. Com:
Fur. | Ind. | Paper mon Often
Sep....._.___ If none, arrangement..._____ - «Flush, Band.._ -~ _ Auto
[ e e b 141 Al e | i, S A PaPEra S0 0 P IET i S
Y
Sngl.| Row Nat.| Vnt.| Art. | Lgt. | Lgt.
TN%‘ slgaot,'s Fl. |Loc.| Conv. Scrn.| Desig.| st. | in J%g(l)lm s;glt vnt. |oth. | vnt.|nat. | art. | CL.
e rm. | rm. 3 *|ok.| rm. | 0.k. | 0.k. | 0.k.
L

Total no. seats.__..____ No. wmn. perseat......._. Clng. done by: Girls........ Men.

25.
7€ 3 T AL Ventio, k... ... Prov. hot food or drink only_._._______
Cooking convnes Supr If none
26. Rest room: Comb. with_________ Provii.loa.. T e N A Bynipie, ki omes 0
Lgt. nat
27.
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WOMEN IN DELAWARE INDUSTRIES

29. Other welfare

Seats Foot rest Uniforms
)
30. Occupations Needed Kept by
s No. Req. |Furn. 2 Mise. by
Kind | Adj. ok Kind | Need by co. by co. Kind i
Safe | San. Co. | Girl
L3
The foregoing schedule was used for recording the data for canneries, supple-
mented by information on the following subjects:
CANNERY CONDITIONS
31, Floor drainage. Chyerae = ry e N e
PIRTOrIE S d ot il e T Teat
o
Convenient height for sitting_.
Obstructions.
| Width convenient for reaching........ .. ....._______._
-
34. Waste removal.
Helpers® —Ux Jat
Roecophasles o o s i e
35. Outside privies. NO-cocomeocomcooaeaoan Distance
Screened.... < Condition of building-__.____._._______
Vault: Fly-proof. How often cleaned?...
HEatiooversts o S e Disinfectant used?is. . ol oetailoanditisinil
Iy O N P ROl dis i e o e P Sk S
86. Strains, ete. Standing Lifting
oY T iE i R e RSN T e RO o s e e e
L o BUmRR S e B L 5 -—-- Fruit acid__
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150 WOMEN IN DELAWARE INDUSTRIES

ScrepuLe 11

This schedule was used for recording the number of employees, scheduled hours,
plant policies, and data on working conditions in mercantile establishments.

U. 8. DEPARTMENT OF LABOR, WOMEN’S BUREAU, WASHINGTON

J:iNama offstores . Dot T e e Adaresy e Cis ot an Sl e e
Person interviewed. .
25 TVDe caina oYy et il Rl ST Lo PR T Position L

4. Firm’s scheduled hours:

Daily: Begio....__.__. Bnd:. s Lunch period..._____ Rest period..
Saturday * ...._.__. Wl SR “ A T “« N
Shifts ey WSS B “ < “ “ ‘" “

Regular weekly number of days.______
Shifts: Weekly number of periods

Daily: Begin End.
Saturday 2 i SYEER L
Shifts e o wdaca
Regular weekly nymber of days

Shifts: Weekly number of periods
5. Overtime or seasonal hours

7. Halls.
Indirest oissiiiic | 6} Prtetnieg s Nat-1t. 0. k.o oo Art. prov Other
8. Stairway.

Ropr.
ing | adgt. | prov. | o.k. row |Steep | CL | [ | Other

Elevators for operators._.._____
9. Workrooms, Describe: Cleanliness; Seat

'
|
No. Tioeation Wind- | Nat. It. | Art. It. |Hand rl.| Nar-
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WOMEN IN DELAWARE INDUSTRIES 151

-
]

. Artificial lighting. Describe: Salesrooms
Workrooms

§
- 15. Sanitation.
¢. Drinking facilities......... e TS S e T e I T s
Bblis e - Cooler.__....... Used by workers only
TR - e M o 1) 7 At iy 2 Cup, eommon 23ei i Sindiveds Lo tet
Eoingeie 00
b. WashingTfacilities: For workers only.......... For publicand workers.......... Wherelocated
emmermmecncooseene. Clean........... By whom........... Freq.... Hot water
Towelsisiiomass
---. For workers only.......... For workers and public......
et OORLTOTI s o Room ceiled-___...... Nat. vent.
.......... Nat. light Dleamhas. L. soiByiwhom. .o sl t
Froq S Number of seats No. of women per seat...___.____
16. Service and welfare. Lunchroom: Combined with__________ PrOV Sccpb s ool BN ocan s
Li0Da s o7 e sra e ADOTD. A0 R s e it L5 M BCTEEE SN SR T R R Art.
.......... Vent. 0. k..._....._ Prov. food or drink only.._.._.._. Cooking convnes.,
.......... BUPES s e e TENONBLE e
17. Rest room: Combd. with Prov 7T RS i Equip. o.k_ Ol
19. Health service: First aid.._.
20. Other wellare
21
4
ScuepuLe II1
< This schedule was used for recording the number of employees, scheduled

hours, plant policies, and data on working conditions in hotels and restaurants.

U. 8. DEPARTMENT OF LABOR, WOMEN’S BUREAU, WASHINGTON

J Eirmmantel L SRl s e e e Person interviewed
Address. (o Agent

2. Type of restaurant._....______

3. Hours open for business: Daily. ...._____________ Sunday....__

4. No. of men

No. of women..__

&

<
=3
8
=
=)
(=]
=3
=
g
<]
=
=y
i
B
=
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152 WOMEN IN DELAWARE INDUSTRIES

6. Workroom conditions.
a. General description of use of floors

8. Sanitation. ;
a-Drinldng Tl os: s Scn con I ol od e Sl e S L B T bl el e

(3) Lighting, daylight__.______ Arti-
(5) Describe, Ventilation—Cleanliness;
Cleaned when and by whom; Type of toilet; Type of seat

(6) No. of seats..
d. Uniforms, SuppHed. ... . . . Required o ... ..

9. Service and welfare facilities.
a. Lunch room

e. Other welfare equipment o dh

10. Employment management.
a. Hiring and discharging centralized.._..____. Ofherz: couics
G 1T o] e e e S Rl TR | RS L c o (SR L el WP SCR S s S S i
ot e A s i A B A o 1 5
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Establishment

‘Worker

Bunday.

Monday -..._..
Tuesday.

Wednesday ...

Thursday. .
Friday.___-

Baturday eoc-.. --

Worker

Thursday
Friday..--
Saturday -____.

Worker

Friday----
Saturday -.---.

Lofat _’

26716°-27{——11
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154 WOMEN IN DELAWARE INDUSTRIES

ScuEpuLe IV

Pay-roll information was copied onto this card, one card being used for each
woman employee. Certain information was added from Schedule V.

U. 8. DEPARTMENT OF LABOR, WOMEN’S BUREAU

¢
Establishment Employee’s No. Department
Name Male Female 1 Age
-
Address Conjugal condition
Occupation JiaB M w D |[NR
Rato ol } Piece Hour Day Week 14 Month Month Additions
rax $0. $ $ $ $ $
Days Regular Hours Overtime | Undertime : '|Deductions
worked weekly worked hours hours Earnings
hours this period ;
This period |Computed lorJ
regular time |
|
$ $ ! $
; |
Country of birth Began work Time at work In this trade } This firm
Age \l
At home Board Pay-roll period
-=-~ Days ending
ScaEpULE V
This schedule was distributed in the factory to be filled out by each woman
employee. Certain information was transferred to Schedule IV. \
U. 8. DEPARTMENT OF LABOR, WOMEN’S BUREAU
Establishment Employee’s No. Department =
INBIO i L S SR T e e D S Eo e Male or female. .. _______
Address Single, married, widowed, sepa-

.................................................................... rated, or divorced
GountripioBhinehis 2l 02 Gl e e b D e s p e e e e R

How old were you when you began to work for wages
How long have you been in this trade or business
How long have you been working for this firm
What is your regular work here

Schooling—Last grade completed .
Do you live with your family_________________ With other relatives...___._..__.____.___.___
Do you board or room with persons not relatives
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WOMEN IN DELAWARE INDUSTRIES 155

ScuepvLe VI

This schedule was used to record earnings for each week in the year.

U. 8. DEPARTMENT OF LABOR, WOMEN’S BUREAU, WASHINGTON

Firm ... A S BN S S MR S e Qity

©) ®
Name PT B |Occupation| Name PTB |Occupation| Name PT B Occupation

Earnings | Earnings | Earnings Earnings | Earnings| Earnings

Date 1 2 3 ' Date 1 2 3
|

Total §_
Weeks worked

Total §
Weeks worked __
Weeks not worked ______________

Average weekly wage____________ Average weekly wage.________._.. Average weekly wage____
Average for 52 wks .. ______._____ Average for 52 wks__________..._ Average for 52 wks______________

ScaevuLe VII

This schedule was used for the information secured during interviews with the
women employed in the establishments surveyed.

WOMEN'S BUREATU, U. 8. DEPARTMENT OF LABOR
[Employee’s Interview]

I mplovers S A i e e o Address: ol e e
2. Worker.__ - AAAress, S cemie e Dephie. -5 s et liag
3. Country of birth.__.._____ L e K v D - RN B Natrled iconini- 8. Bpk, Eng.a ..o
7. Lit. (read or write any lang.).__..__.__

g B MWDot 9. Age______ 10. Age at marriage___.___ 11. In school last yr. ...
12, Living with friends Relative: Oradriff. 2.

13. Relationship of chief wage earner._..._..__ 14, Occupation____..____

15. Size of family: Resident families— % = 16. Migrant families:

No. 16 yrs. and over._... At work.._..... _.____ No. 16 yrs. and over__..

\a 5 No. 6 to 16
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156 WOMEN IN DELAWARE INDUSTRIES

17. Kinds of work: Duration
Before After '
mar’d. mar’d. Ages
{
s
- semlSmnioL i B b il Bl SR, L S
18. Opportunity for other kinds of employment_.._.____________________________
\
v
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PUBLICATIONS OF THE WOMEN’S BUREAU

Any of these bulletins still available will be sent free of charge upon request.

No.

No.

No.
No.
No.
No.

No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.
No.

No.

No.
No.
No.
No.

No.
No.
No.
No.
No.

No.
No.
No.
No.
No.
No.
No.
‘ No.
\ No.
No.
‘ No.

1

2.
3.
4.

o5 O
. The Employment of Women in Hazardous Industries in the United States. 8 pp. 1919.

11.
12.
13.
14,

. 15.

16.
17.
18.
19.
20.
21,
22.
23.
24.
25.
26.
27.
28.
29.
30.
31,
32.
33.
34,
35.
36.
37.

. 38.

39.

. 40.

41.
42.
43.
44,

. 45.

46.
47.
48.
49,
50.

51,
52.
53,
54.
55.
56.
57.
58,
59.
60.
61,

Proposed Employment of Women During the War in the Industries of Niagara Falls, N. Y.
16 pp. 1918.

Labor Laws for Women in Industries in Indiana. 29 pp. 1918.

Standards for the Employment of Women in Industry. 7 pp. 1919.

Wages of Candy Makers in Philadelphia in 1919. 46 pp. 1919.

The Eight-Hour Day in Federal and State Legislation. 19 pp. 1919. (Out of print.)

Night-Work Laws in the United States. 4 pp. 1919,

. Women in the Government Service. 37 pp. 1920, (Out of print.)

Home Work in Bridgeport, Conn. 35 pp. 1920. (Out of print.)

. Hours and Conditions of Work for Women in Industry in Virginia. 32 pp. 1920. (Out of

print.)

Women Street Car Conductors and Ticket Agents. 90 pp. 1920.

The New Position of Women in American Industry. 158 pp. 1920. (Out of print.)

Industrial Opportunities and Training for Women and Girls. 48 pp. 1920.

A Physiological Basis for the Shorter Working Day for Women. 20 pp. 1921. (Out of print.)

Some Effects of Legislation Limiting Hours of Work for Women. 26 pp. 1921. (Out of print.)

See Bulletin 40.

Women’s Wages in Kansas. 104 pp. 1921,

Health Problems of Women in Industry., 11 pp. 1921,

Iowa Women in Industry. 73 pp. 1922,

Negro Women in Industry. 65 pp. 1922, (Out of print.)

Women in Rhode Island Industries. 73 pp. 1922.

Women in Georgia Industries. 89 pp. 1922. (Out of print.)

The Family Status of Breadwinning Women. 43 pp. 1922.

Women in Maryland Industries. 96 pp. 1922.

Women in the Candy Industry in Chicago and St. Louis. 72 pp. 1923. (Out of print.)

Women in Arkansas Industries. 86 pp. 1923.

The Occupational Progress of Women. 37 pp. 1922.

‘Women’s Contributions in the Field of Invention. &1 pp. 1923.

Women in Kentucky Industries. 114 pp. 1923.

The Share of Wage-Earning Women in Family Support. 170 pp. 1923.

‘What Industry Means to Women Workers, 10 pp. 1923.

Women in South Carolina Industries. 128 pp. 1923.

Proceedings of the Women'’s Industrial Conference. 190 pp. 1923.

Women in Alabama Industries. 86 pp. 1924.

‘Women in Missouri Industries. 127 pp. 1924.

Radio Talks on Women in Industry. 34 pp. 1924.

Women in New Jersey Industries. 99 pp. 1024.

Married Women in Industry. 8 pp. 1924.

Domestic Workers and Their Employment Relations. 87 pp. 1924,

State Laws Affecting Working Women. 53 pp. 1924. (Revision of Bulletin 16.)

Family Status of Breadwinning Women in Four Selected Cities. 145 pp. 1925.

List of References on Minimum Wage for Women in the United States and Canada. 42pp. 1925.

Standards and Scheduled Hours of Work for Women in Industry. 68 pp. 1925.

‘Women in Ohio Industries. 137 pp. 1925.

Home Environment and Employment Opportunities of Women in Coal-Mine Workers’ Fam-
ilies. 61 pp. 1925. (Out of print.)

Facts About Working Women—A Graphic Presentation Based on Census Statistics. 64pp. 1925.

Women in the Fruit-Growing and Canning Industries in the State of Washington. 223pp. 1926.

Women in Oklahoma Industries. 118 pp. 1926.

‘Women Workers and Family Support. 10 pp. 1925. (Out of print.)

Effects of Applied Research Upon the Employment Opportunities of American Women.
54 pp. 1926.

‘Women in Illinois Industries. 108 pp. 1926.

Lost Time and Labor Turnover in Cotton Mills. 203 pp. 1926.

The Status of Women in the Government Service in 1925. 103 pp. 1926.

Changing Jobs. 12 pp. 1926.

Women in Mississippi Industries. 89 pp. 1926.

Women in Tennessee Industries. (In press.)

Women Workers and Industrial Poisons. 5 pp. 1926.

‘Women in Delaware Industry. 156 pp. 1927,

Short Talks about Working Women. (In press.)

Industrial Accidents to Women in New Jersey, Ohio, and Wisconsin. (In press.)

Minimum Wage Laws. The History of Their Development in the United States, 1912 to 1925.
(In press.)

Annvuial Reports of the Director, 1919, 1920, 1921, 1922, 1923, 1924, 1925, 1926.
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