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An Act To establish in the Delpartment of Labor a bureau to be known as the
: Womens Bureau :

Be ot enacted by the Senate and: House of Representatives of the
United States of America in Congress assembled, That there shall be

- established in the Department of Labor a bureau to be known as the -
Women’s Bureau. : :

- 'Sgc. 2. That the said bureau shall be in charge of a director, a
woman, to be appointed by the President, by and with the advice
and consent of the Senate, who shall receive an annual compensa-
tion of $5,000. It shall be the duty of said bureau to formulate
standards and p011c1es which shall promote the welfare of wage-

_~ earning woinen, improve their working conditions, increase their

' eﬂ’tciency‘, and advance their opportunities for profitable employ-

~ment. The said burean shall have authority to investigate and
report to the said department upon all matters pertaining to the
welfare of women in industry. The director of said bureau may
from time to time publish the results of these investigations in such'
a manner and to such an extent as the Secretary of Labor may
prescribe.

Sec. 3. That there shall be in said burean an assistant director, to.
be appointed by the Secretary of Labor, who shall receive an annual
compensation of $3,500 and shall perform such duties as shall be
prescribed by the director and approved by the Secretary of Labor.

Sro. 4. That there is hereby authorized to be eémployed by said .
bureau a chief clerk and such special agents, assistants, clerks, and
other employees at such rates of compensation and in such -numbers
as Congress may from time to time provide by appropriations.

Skc. 5. That the Secretary of Labor is hereby directed to furnish
sufficient quarters, office furnlture and equipment for the work of
this bureau. /

Sec. 6. That this act shall take effect and be in force from and
after its passage. :

Approved, June 5, 1920.
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LETTER OF TRANSMITTAL

Untrep StaATES DEPARTMENT OF LAROR,
WomeN’s Bureav,
Washington, September 16, 1926.

Str: I have the honor to submit herewith a report of wages, hours,
and working conditions of women in industry in the State of Ten-
nessee. This survey was requested by the State department of
labor and, following the policy of cooperation with State depart-
ments, the Women’s Bureau undertook to make the study in the fall
of 1924.

I fully appreciate the assistance received from the State officials
in giving us the benefit of their knowledge and experience of local
conditions. I also want to take this opportunity to acknowledge the
cooperation extended to us by the employers. Without their help
the Women’s Bureau could not have made this study.

Mrs. Ethel L. Best, economic analyst, was in charge of the survey,
and the report was written by Miss Ruth I. Voris, assistant editor.

Respectfully submitted.

Mary AnpEerson, Director.

Hon. Jamzs J. Davis,

Secretary.

VIL

igitized for FRASER
ttp://fraser.stlouisfed.org/

ederal Reserve Bank of St. Louis




WOMEN IN TENNESSEE INDUSTRIES

PART I

INTRODUCTION

Late in the fall of 1924 the department of labor of the State of
Tennessee, at the suggestion of interested organizations within the
State, asked that the Women’s Bureau of the United States Depart-
ment of Labor make a survey of the wages, hours, and working con-
ditions of the women working in the factories, stores, and laundries
of that State. Following its policy of cooperation with State depart-
ments of labor in the conduct of such investigations, the Women’s
Bureau undertook to make the sttidy. The actual field work was
begun in the latter part of February, 1925, and completed in May
of the same year.

The agents of the bureau were greatly assisted in their work by
the State department of factory inspection. Helpful suggestions
also were given by local secretaries of the Young Women’s Christian
Association, while the cooperation of the employers themselves made
possible the gathering of the facts.

According to 1920 census figures, 152,108 women were gainfully
employed in Tennessee, this number being 17.2 per cent of all the
women in the State. In most of the other States the proportion of
the total female population gainfully employed was greater than
this. Domestic service and agriculture claimed the majority of the
women workers in Tennessee, while manufacturing, trade, and trans-
portation combined gave employment to only a little over one-fifth.!

In the field of manufacturing no single industry assumed a con-
spicuous place. Flour-mill products stood first in importance, fol-
lowed by knit goods.?

In no manufacturing industry did Tennessee stand in advance of
other States in her contribution toward the total output of the
country. In the value of chewing and smoking tobacco produced
Tennessee ranks fourth among the States, and in the value of knit

17, S. Bureau of the Census . Fourteenth census: Population, 1920. v. 4. Occupa-
tions, pp. 47 and 108-122, Tables 8 and 15.

2U. 8. Bureau of the Census. Biennial Census of Manufactures, 1921, p. 1485, Table
1046. 3
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2 WOMEN IN TENNESSEE INDUSTRIES

goods manufactured she stands fifth.* In no other branch of the
textile industry does Tennessee contribute any large proportion of
the country’s output.

SCOPE AND METHOD OF INVESTIGATION

In a survey of this type it is not possible to visit every establish-
ment in the State employing women, for any such comprehensive
study would cost more than the result would justify. However, an
attempt was made to visit a representative number of establishments
in those industries employing the most workers, including both large
plants and small. Factories, stores, and laundries were surveyed in
27 cities and towns, the list being as follows:

Athens Columbia Harriman Murfreesboro
Bemis Dayton Jackson Nashville
Bristol Dyersburg Johnson City Paris
Chattanooga Elizabethton Kingsport Shelbyville
Clarksville I'nglewood Knoxville Springfield
Cleveland Erwin Loudon Sweetwater
Clinton Fayetteville Memphis Union City

The establishments covered by the survey were visited by agents
of the bureau, who obtained through interviews with employers,
managers, and foremen, and by examination of the pay rolls infor-
mation on the total number of employees and the hours and wages
of the women workers. In order to obtain accurate and comparable
material all figures from the pay rolls were copied by the agents
themselves. The records taken from the books included data on the
earnings, rates, and hours of each woman for a representative cur-
rent week. In the majority of cases records were taken for a pay-
roll week in February, 1925, but occasionally, on the advice of the
management, another week was selected in order to make certain
that the figures obtained related to a normal working week when no
unusual circumstances had affected the number of hours worked.
Records also were taken of year’s earnings for about 10 per cent
of the women who had been with the firm the whole year and had
worked not less than 44 weeks.

In addition to this material on wages and hours, information
relating to age, nativity, conjugal and living conditions, schooling,
and time in the trade was obtained from questionnaires distributed
in the plant and filled in by the employees.

Personal inspection was made by the agents of the conditions
under which the women worked, with special attention to such sub-
jects as seating, lighting, ventilation, and sanitary and service
facilities.

3U. 8. Bureau of the Census. Biennial Census of Manufactures, 1921, pp. 1005 and
217, Tables 844 and 161.
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WOMEN IN TENNESSEE INDUSTRIES 3

The industries included in the survey, the number of establish-
ments visited, and the number of employees are given in the follow-
ing table:

TABLE 1.—Number of establishments visited and number of men, women, and
children employed therein, by industry

Num-
e oot : Number of women | Num- | Num-
of es- [number| MU ber of | ber of
Industry taba lohams | oot boys | girls
lish- | ployees| ™7 : under | under
ments Total | White | Negro 16 16
AN Indestries L. crvenunsion 216 | 30,900 | 14,140 | 16,596 | 15,176 | 1,420 58 106
Manufacturing:
Qandy. g dial 7 710 313 397 C gy PR S G BRI O [ N8
Clothing—
Men’s shirts 6 720 64 656
Overallgl b Sisus o L Lan S 7 492 44 448
‘Women's dresses and aprons. . 3 279 13 265
7 TR o SRR e T~ T 4 283 53 230
Drugs and chemiecals_.___......._. 14 684 322 361
Food products—
Bakery products ... ... i 748 413 334
Other L s 2 5 375 273 102
Metal produects.- - 4 5 692 630 62
Paperboxes: o - i o 6 307 154 153
Printing and publishing.. 2 13| 1,135 778 357
Springs and mattresses. .. _______ 3 1 150 61
Textiles—
5 843 340 503
7| 3630 | 2,145 | 1,337
23 | 4,733 ) 1,324 | 3,348
6| 3,484 | 1,274 | 2,206
5| 1,544 796 726
6| 1,009 542 467
4 54 527
6| 1,062 508 554
3 438 369 69
8| 1,274 | 1,082 192
S 11| 1,207 | 1,007 200
Miscellaneous. 4 710 334 376
General mercantile 16 | 2,220 860 | 1,353
5-and-10-cent stores. 14 0 75 35
Laundries 18 | 1,200 223 977
s |

The 16,596 women included in the survey were employed in fac-
tories, stores, and laundries. Practically one-half of the women
were working in some branch of the textile industry. One-fifth were
engaged in the manufacture of hosiery and more than one-eighth
in the manufacture of knit underwear. These two industries em-
ployed a larger proportion of the women surveyed than did any
others. In both of these industries the women formed the majority
of the total number of employees.

Laundries and the manufacture of furniture and of tobacco prod-
ucts other than cigars claimed the bulk of negro workers. In the
laundries and furniture factories the majority of the women em-
ployees were negroes. In most branches of the textile industry the
majority of the negro women were cleaners or sweepers, but in the
manufacture of bags they were employed at work more directly con-
nected with the manufacturing process.
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4 WOMEN IN TENNESSEE INDUSTRIES

The industries in which women and girls formed over half the
employees in the plants studied are as follows:

Per cent Per cent
(25t b R VS LS S e P 55.9 | Knit underwear________________ 63. 4
Men'sughivts 0o g rotud e Bl Ol Clpdrseai s | T R AR 91.0
Civerallsc oo s o i v dap iiRe e Yo 91.1 | Other tobacco products_________ 52.2
Women’s dresses and aprons____ 95.0 | Miscellaneous manufacturing____ 53.0
Otherelothing_ .. ... .. ... ;. ° 81.3 | General mercantile _____________ 61.0
Drugs and chemicals___________ 52.8 | 5-and-10-cent stores ____________ 81.7
Baesi (texeiley a2 ol o BOLT [channdelens: 0l on i pere il Oy 81. 4
Hosiepy -t omiar Lol | haglol 71. 6

Included in the numbers given are 357 women employed on night
shifts. These women were in the various branches of the textile
industry, each of which had some women working at night.

SUMMARY OF FACTS
Extent of survey.

Number of cities and towns visited_______________________________ 28
Number of ‘establishments wisited o2 -0 o . cien ks 216
Number of women émployed in these establishments______________ 16, 596
Workers. Per cent
L Eropovtionilof hegroastey 0 Diiey wallba NSl T T T B R S 8.6
2. Distribution of women in industry groups—
Mannfdetinripe ssee o cle Lo oiuliinh v St Voneini s - e Bud T R e 83.9
Morcantiles. oot sl ooamy cp winse U T, T T b e D s 10.2
Liruntdrieses it e 30 St o s L e b e s R G 5.9
3. Conjugal condition of 9,761 women—
Sivglenalds e e e v o el ESUIL S i R VTS B D e 49.4
Martidd =" Adee o fok b b sl il T B e s el 30.2
Widowed, separated, or divoreed____________________________ 20. 4
4. Age of 9,884 women—
UnGer Zhavearece i qus e syt e S T e T 54.2
25 and under 30.years. . oo U sl TS0 i AR a2 Ly 13.6
S0UyeRvEsahd everie (L el st Ay B e B e e e 32.2
5. Living condition of 10,008 women—
Edvined-atihome- c#t)boanaye s o G pisn el eSS ee ey 5 ¢ 7.0
Living with relatives outside their immediate family. . cico 7.9
Living . -indepengently .. v = woboo wd - B TR E 13.1
Hours.
Hour data for 216 factories, stores, and laundries may be summarized as
follows :

1. Weekly hours—
A schedule of 55 hours or more for 49.6 per cent of the women.
A schedule of 48 hours or less for 9.7 per cent of the women.
Hours less than scheduled worked by 44 per cent ot the women
for whom time worked was reported.
Hours more than scheduled worked by 5.6 per cent of the women
for whom time worked was reported.
2. Daily hours—
A schedule of 10 hours or more for 45.6 per cent of the womer.
A schedule of 8 hours or less for 5.9 per cent of the women.
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WOMEN IN TENNESSEE INDUSTRIES 5

Hours—Continued.
3. Saturday hours—
Saturday hours shorter than the daily schedule for 93.4 per cent
of the women in factories.
Saturday hours longer than the daily schedule for 60.8 per cent
of the women in stores.

Wages.
Wage data for 216 factories, stores, and laundries may be summarized as
follows :
1. Week’s earnings—
Median week’s earnings for all industries—

‘White women _______________ e $11.10

INEEYI0N WOtk L B8 IEnEe T e VTS e ISl a) i 6. 95
Median earnings of full-time workers—

45T Vs BT 1 (o) 1 e I e e T o e S S S 12. 456

INSETO - WIBIIEI - =20 e e S e e e S 7.40

2. Year’s earnings (February, 1924, to February, 1925)—
Median year’s earnings for all industries—
White swomen i 0o ol T
Negro women i A 386. 00

Working conditions.
For the 216 factories, stores, and laundries visited—
1. General workroom conditions were as follows:

(a) 51 factories and laundries had aisles narrow, obstructed, or
both; 11 stores had aisles behind counters too narrow for
workers to pass when seats were down.

(b) 63 establishments had floors of concrete or brick, and on only 13
of these were wooden platforms provided for any of the standing
workers.

(c) Natural light was unsatisfactory because of inadequacy or glare
for at least some of the women employed in 98 establishments.

(d) Artificial light caused glare for some or all of the workers in
116 establishments.

(e) In 58 factories and laundries no seats were provided for women
who stood at their work; in 32 factories and laundries none
of the women who sat all day at their work had seats with
backs.

2. The need for improved sanitation was as follows:

(a) The common drinking cup was found in 48 establishments, no
cups in 51 establishments not having fountains, insanitary
drinking fountains in 98 establishments.

(b) There were no washing facilities in 11 establishments, no towels
in 109 establishments, common towels in 61 establishments.

(¢) An inadequate number of toilet facilities was reported in 169 of
the 416 toilet rooms found; 16 toilet rooms were shared with
the public.

8. The record of service facilities disclosed—

(¢) No lunch room in 164 establishments.

(b) No cloak room in 61 establishments.

(¢) No rest room in 161 establyishments.
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PART 11
WAGES

The earnings of women workers are of as great importance to
them as the earnings of any other group in the community. Their
earnings serve the same needs as those of other workers; they must
cover expenses of food, shelter, clothing, and important incidentals,
either for the woman alone or for herself and dependents. Only
so far as the wage covers satisfactorily the essential costs of living
can it be said to be an adequate wage. This report does not attempt
to set up any arbitrary standards as to what wage would be just
or adequate, for such a statement could be based only on a study
of living cost in the communities affected. However, the figures
given are the amounts which the women wage earners of Tennessee
were actually receiving, and the reader can draw his own conclusions
as to the purchasing power of such earnings.

Because of the marked difference in the earnings of white and
negro women workers, all figures on wages have been handled sepa-
rately throughout. The earnings of the negro women may be found
in a later section.

WEEK’S EARNINGS

The figures on week’s earnings were copied from the pay rolls
of the establishments visited. The actual earnings of each woman
for one week, so far as possible a week in I‘ebruary, 1925, were
taken off. If that period had been an abnormal one in the plant,
or if records were not available for a week in that month, some
other pay roll was taken with the advice of the management. In
some of the plants visited the pay-roll period was longer than one
week, but the material was converted into terms of week’s earnings
so that comparable figures would be available for all of the women
included.

Records of actual earnings were obtained for 14,642 white women
employed in factories, stores, and laundries, and the distribution
of the women in the various wage groups is given in Table I in the
appendix. The median earnings for these 14,642 women were $11.10;
in other words, one-half of the women earned more than $11.10,
while the week’s earnings of the other half fell below that amount.

20725°—27—2 7
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8 WOMEN IN TENNESSEE INDUSTRIES

A comparison of the wage standards of the various industries may
be found in the following table:

TABLE 2.—Distribution of women and their median earnings, by industry

Women employed | Median
earnik?gsi,
week of
Industry pay-roll
Number | Per cent | investi-
gation
Alldnduatriess TeslnEss L B s e A il i b e s et e R e 14, 642 100.0 $11.10
Manufacturing:
Candy ... d. o 397 2.9 9.7
Clothing—
Men’s shirt; 3 609 4.2 11.70
Guenalls 0 .. Ll 441 3.0 15. 90
Women’s dresses and aprons._____ 230 1.6 9. 50
1T A e B R N S T ! 226 1.5 11.30
Brugs-andrebeamioals .k - Snve s 200 o Ul R e | 306 2.1 9.45
Food products—
BaROTy PROSReEs 1o b Bl i e Dt ) 328 2.2 9.85
O Benzay e oo R : 102 S 11.75
Metal products E ol 59 .4 12.50
Paper boxes____________ . 145 1.0 11.70
Printing and publishing g 336 2.3 16.10
Springs and mattresses _ 42 3 15.00
Textiles—
B L o e . 439 3.0 9.76
Cotton goods 1,109 7.6 10. 80
Hoslery_ ... 3, 269 22.3 10. 20
Knit underwear . _____ 2,036 13.9 12.30
Woolen goods__._____ o 699 4.8 9. 50
G T TN S T T R R et LR 447 3.1 12.36
Tobacco products— ;
(454 i S TS R S e A SR R R B e o 506 3.5 8.70
)3 T ol Sl BRI R T i e A M R SIS S 356 2.4 13.20
‘Wood products—
3 69 .5 8.65
i 53 .4 8.30
th 120 .8 8.60
Miscellaneous 363 2.5 12.156
General mercanti 1,309 8.9 14.15
5-and-10-cent stores 317 2.2 9.20
Lanundries 329 2.2 8.95

Rating the industries on the basis of the median earnings, the in-
dustry with the highest wage standard was printing and publishing,
with a median of $16.10. It was followed by the manufacture of
overalls, with a median of $15.90, and the manufacture of springs
and mattresses, with one of $15. None of these, however, was a lead-
ing woman-employing industry in the State. The lowest earnings
were those of the women employed in the manufacture of furniture,
whose median was only $8.30. Four other industries surveyed had
medians of less than $9—laundries, and the manufacture of wooden
boxes, of miscellaneous wooden products, and of cigars. The hosiery
mills visited employed more women than did any of the other in-
dustries surveyed, over one-fifth of all the women included in the
study, and for this group the median earnings were only $10.20, an
amount considerably less than the general median for all the women
surveyed, The women working in another branch of the textile in-
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WOMEN IN TENNESSEE INDUSTRIES 9

dustry, the manufacture of knit underwear, formed the group next in
size, and the median for these workers was $12.30.

As is usually the case, the two mercantile groups are in marked
contrast in the matter of wages. While the median earnings of
those who worked in general mercantile establishments was $14.15,
and only three other industries showed a higher median, the median
for the 5-and-10-cent store workers was only $9.20, or sixth from
the bottom of the list when the 27 industries are listed according
to the median earnings of the women employed.

The figures on earnings which have been cited relate to all the
women whose names appeared on the pay rolls for the week recorded,
without regard to the amount of time they had worked. As a result
the earnings recorded range all the way from less than $1 to more
than $40. However, the earnings of over one-half of the women fell
between $7 and $14, while practically three-fifths as many women
earned less than $7 as were in the group earning $14 or more.

The distribution of earnings in the various industries is classified
below :

Percentage of women earning less than $6

Al dndustiesso o s R g O 11.7
Mottt vrotaobus Sl il L s S s e i stas, ST 20T
Generatimercaniiles =t 050y 1V Wemopeor BeRi sy iny e 2.8
(R0 | Kl SR ehenateatele sl AR NS S SRR S S T AR o L S LA 4.3
Miscellaneous manufacturing___________ e el M, fon Bl coed 4.7
XSt e e e s e T R e 4.7
Tobacco products other than cigars__ . _______________ ___ 5.9
Paperdstioxore s 300 (RS0 SV e e DR ARt 6.9
REmirspnderweate aon ol gt 50 Sl Shone G S ke 7.7
Erintinp-andipublishipe: - oot oo el pal el e Rl e B o 8.9
Men’s shirts B B T B R U s L el 9.0
Beand-dO-cent ¥ Stores ol Lt e A PN An il e i T 9.6
(AT b G S I O o e I S T W T S B W 9.8
il Ty o St I S R e e e R B TR T T 10.4
Migcellgneous ‘clothimgss_ 2 L0 L S0 TS G e e 111
anndriess s b f 4 cftmian | SUpey BRI o it LIS v S0l 12.2
i 52 LT R T el i S T S edese e B ST el o RN 13.2
Drogacand  chemieals- o euac s v, ot ebe oA R e 134
Food other than bakery prodwets___._______________________ 13.7
Wooden' = boxes i Bt Bl o S e e S e T 14.5
Shrings dandsimattresspss st S e sl oo s DONEE i 0 16.7
M oglerl EOods’ i s PPl e oo g i 5 et B Gl Dol T 16.7
Bugssiltextile)s ol e - oy D nf s Dl e i ikl
Women's: ‘dresses ) ahd caprongLs 2ol v lale it o 17.8
Flonlery sl Bepre foh s D S i et el S Y 17.9
Misgellaneous wood produets.. . .. .. - oo 0o 20.8
31y R e e B e e SR R 229
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Percentage of women earwing less than $9

All industries 313
Generalimeréantiles natol sl JHI 8 e Ha e MBI R E el 9.4
Metalaprodactsas.  SiTe =i ersidn S neine o e S S 10.2
"Tobacco products other tham eigarss. o - Loio, = 11.8
Printing and publishing_____________ y et 1515
(Shoy ) e et e Rt e o e i e ilrpes M U S I 16.3
Miscellaneous manufacturing____________________ 20.4
Baper-hokegl e R e L e i S A R 20.7
B unterwearsIat fasaiiion, o Siamiiy S 2 21 OISR Rt S 10 20.9
Bpringsy and-amatitensas e iiuos a b o cnles ey Sebiin e isati 21.4
Yarns s L e e B e R e s 23.5
Pood ‘other than bakery products.. .. .. - .~ -~ = = 275
Mentsaghiirtas Fe o i i i ielor sl e e e e 28.2
Qotton Sgoods. . o o s = s e 30.3
Candy L 8D 8
15 (7 1 e fet i el I U S e Rl S i T e D RIS TR B 39.6
Bakery products__ ________ Lo et S S 40.5
Drugs and chemicals Sl CLoi AR
Bager (textlle) oo i bl e e R 43.3
Women's dresses-and - aprons - .. " Lo o 44.3
Wonlen- #oodes e sgiee ¥ B8 T e e s S 45.4
5-and-10-cent stores_ S e i SRR el Wl e 454
Eaundtied =i o cnlt ol a e e e el 51.1
Ty - SETURCHE SIS N o Wats o T o AR e i e+ VL SN o O S 54.2
Furniture i ST s e R S 56.6
Miscellaneous wood  produets___ .. ___ o i to o o o0 59.2
Wooden: DOFeRtAiers B a e i Tl e i B RS 60.9
Percentage of women earning less than $12
All industries e, N el gy g s osk ol Qo 56. 6
Tobacco products other than eigars_______________ e L 2
General mercantile____ el i e e R S 28.7
Overalls = S s e o USSR R S LT 28. 8
Printing and-poblalips cei e s ez sl S g b s i 28.9
Springs and MatbreRses. .l e s 33.3
Metals produetg= 28t i s 44,1
A NG e 45.9
Kt underwedtsrs s Cie - Sy S Pl o s e e 47.6
Miscellaneous manufacturing - __ ________“_ _______° 48.5
Food other than bakery products——__ . ____________ 52.0
Paper  DUxeN: B s e e e e S e el 3.1
N oD S e e e o e e e S T 53.2
Mizeellancons elophime o=l oo ol opr s wo R S S ieab e 55.8
Cotton:"goodess—Teaiin ) N ESE oor i M e e S 61.0
Holleny sroviaeampous B0 s toky mad B RN o e 63. 9
Bags S(toxtie) - cor it iy e o seeeei e s 65. 6
‘Women’s dresses and aprons______________________________ 68.7
‘Woolen goodRssr s Traes en s Satsl sy ior S s S e e 70.0
Bakery products =t =S S e e St et A il 71.0
Laundries = 71.1
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Candy
Drugs and chemicals
Miscellaneous wood products__ - _______ 84.2
Hurnitite Stz eras S 84.9
Clegra b o e s T L 86. 2
‘Wooden boxes. o (e I T e i 89.9
5-and-10-cent stores_____ % 94,0
Percentage of women earning less than $15
AN industries. ool o il 76.6
) Printing and publishing 45.5
Overalls i S SRSt L e ——— 45,6
Springs and mattresses = 50. 0
General mercantile : gt S % B
e Tobacco products other than cigars___ 68.0
LAl PO L e s o et e e Ay e S e e L e v b |
Men’s shirts. Bl i Ry B T e 71.8
Miscellaneous manufacturing o 72.5
Miscellaneous clothing ___ L X e o0
Paper boxes = i IRy [ 4
Metal products = SR R RS 76.3
Naraar e o T - 77.6
Cotton goods__—_—___ 81.6
Hosiery = 82.0
Bags (textile) - .- = 83.6
Laundries e S R IR e 83.6
Food other than bakery products 86.3
Drugs and chemiecals < 86. 6
‘Woolen goods. S SRS
Women's dresses and aprons 87.0
Candy = e B8
Furniture e e e e 94.3
Bakery products ke BN 94.5
Miscellaneous woodsproducts i loeconrs Lo nan ol & nn 95.0
Cigars = D A S S e S R 97.2
5-and-10-cent stores — - __________ e 99.1
‘Wooden boxes__-___________ S el - 100.0

According to this summary of the distribution of earnings there
were only three industries—printing and publishing, overalls, and
springs and mattresses—in which half of the women reported earned
as much as $15. Although more than one-half of the general mer-
cantile workers earned less than $15, a smaller proportion of the
women of this group than of any other but one earned less than $6.
While the percentage of women earning less than $12 was lowest
in the manufacture of tobacco products other than cigars, there were
four other industries in which the proportion with earnings under
$15 was smaller, earnings between $12 and $15 being common for
the women employed in these factories,
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12 WOMEN IN TENNESSEE INDUSTRIES

Over one-fifth of the women for whom figures were reported in the
manufacture of cigars had earned less than $6 during the week
recorded and only a little over one-eighth had earned as much as $12.
None of the women who worked in the wooden-box plants had re-
ceived amounts of $15 or over, and in five other industries over 90
per cent of the women for whom earnings were reported had received
less than $15.

As separate figures for some of the larger cities of the State might
be of interest to the people in those localities, the figures have been
tabulated separately for Chattanooga, Knoxville, Memphis, and
Nashville.

TABLE 3.—Distribution of women and their median earnings, by locality

Women employed | Median
earni]?g?,
i week o
Locality pay-roll
Number | Per cent | investi-
gation
Bhafoal. . o3 Ml pd et e e S s s e 14, 642 100.0 $11. 10
Ohattandega . - of ot bl u o L ot L e L e i 2,272 16.5 12. 30
NI 2t - o N e i LD aTmaten e S 3,788 26.9 11,95
Memphis_.___ 03 e 1, 687 10.8 12. 45
Nashville...__._. 2, 692 17.7 11.70
Other places. 4,403 30.1 9.25

More than 2,000 women were included in the industries surveyed in
Chattanooga, and 1,908 of these were employed in factories. Among
the manufacturing industries, hosiery and knit underwear took the
lead in furnishing employment for women workers, for 55.9 per cent
of the women working in factories in the city were employed in the
eight hosiery and knit-underwear mills which were visited. For both
of these industries the median for the women in Chattanooga was
higher than that for the State as a whole (for hosiery, $11.75 as
compared with $10.20, and for knit underwear, $12.85 as compared
with $12.30). The median earnings for all the women reported in
Chattanooga, irrespective of the industry in which they were
employed, were $12.30.

Almost nine-tenths of the 3,788 women surveyed in Knoxville were
employed in manufacturing industries, and of these over four-fifths
were working in textiles—cotton goods, hosiery, and knit underwear.
To avoid identification, separate wage figures for these industries in
Knoxville are not given, in two of the groups only two establish-
ments being visited. The wage standards of the women workers in
Knoxville were lower than those of the women reported in Chatta-
nooga, although their median was $11.95, higher than that for the
State as a whole,
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WOMEN IN TENNESSEE INDUSTRIES 13

Practically two-thirds of the 1,587 women employed in Memphis
were working in factories, and there was no one industry which pre-
dominated in the employment of women workers. The median for
the women in Memphis was $12.45, the highest amount of all the
localities included. '

Over 2,500 women were covered in Nashville, with 86 per cent
of them working in factories. No single industry employed an over-
whelming majority of the women, although the clothing establish-
ments and bag and hosiery mills together claimed over two-thirds of
the women.

Figures on earnings were obtained for over 4,000 women employed
in other cities of the State, aside from the four mentioned. Over
nine-tenths of the women were employed in manufacturing indus-
tries and over one-third of these were working in hosiery mills, with
woolen mills and cigar factories next in the number of women
reported. Practically all the women in the State engaged in the
manufacture of woolen goods and cigars were employed outside of
the four cities specified, as were a considerable proportion of the
hosiery workers. The median earnings for the women outside the

cities were considerably lower than those for the women in the
four cities mentioned.

Timework and piecework.

In many factories output forms the basis for calculating the
amount of the worker’s earnings, and the sum earned varies with
the amount produced. In other cases the worker’s earnings depend
entirely on the number of hours worked. In the first case the em-
ployee is classed as a pieceworker and in the second as a timeworker.
Occasionally one woman may have worked under a combination of
these two systems within one week.

TABLE 4.—Number of timeworkers and pieceworkers and their median earnings,
by industry

Number and per cent of women who were | Median earnings of

on— women on—
Num-
ber of Both time-
» Industry women | Timework | Piecework | work and Both
report- piecework £ r time-
ed Time- | Piece- | work
work | work | and
Num-| Per (Num-| Per |Num-| Per g;ggf{
ber | cent | ber | cent | ber | cent

All industries......______ 14,519 | 4,863 | 33.5 | 9,279 | 63.9 377 | 2.6 [$10.80 [$11.25 | $11.55

Manufacturing:

R0 LR R 397 283 | 713 96 | 24.2 18| 45| 9.35( 11.90 | 13.00

Clothing—
Men'’s shirts. .. 609 50 8.2 {2l R [ E e 11.20 | 11.70 |- =
Oyeralls . - i .. 440 33 7.5 7 P R | FRRRS 16,067 15905 .-
Women’s dresses and

SpPoNs. ol it s 230 60 | 26.1 157 | 68.3 13| 57| 800 9.70 O]

Qheras. nestel 10l 226 15 6.6 p1 % Ul - B e (O Sl 12.50 | 10.96 |.ceee--

1 Not computed, owing to small number involved,

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis 5



14 WOMEN IN TENNESSEE INDUSTRIES

TaABLE 4.—Number of timeworkers and pieceworkers and their median earnings,
by industry—Continued

Number and per cent of women who were | Median earnings of
on— Wwomen on—
Num-
ber of Both time-
Industry women | Timework Piecework | work and Both
report- piecework | ; time-
ed Time-| Piece- [ work
work | work | and
Num-| Per |Num-| Per |Num-| Per g;g‘r’]e{'
ber | cent | ber | cent | ber |cent
Manufacturing—Continued
Drugs and chemicals_..___ 272 158 | 58,1 113 | 4L.5 1| 0.4]%$9.90|%8.70 | (1
Food products—
Bakery products ... 328 178 | 54.3 149 | 45.4 4 31 88 (1130 | ()
Other-. iz ... 102 3| 7.8 201 M4 Lo 9,85 143656 | .o sac s
Metal products. . _ 59 32| 54.2 & R T R R e 11.00 | 14.60 |_______
Paper boxes_....____ 144 47 | 32.6 93 | 64.6 4| 2.8 1080 | 12.40 O]
Printing and publishi 209 | 253 | 84.6 45 | 16.1 1 3| 16.70 | 12.10
Springs and mattresses 37 6] 16.2 31 5 08 T R O =1 16,00 [ e
Textiles—
Bags 7 430 161 | 37.4 240 | 55.8 291 67| 9.20| 9.85 [ $10.75
Cotton goods.- -l 1,107 270 | 24.4 818 | 73.9 19 1.7110.40 | 11.20 | 13.50
Hoslery: 5. .| 8,245 324 | 10.0| 2,872 | 88.5 49 | 1.5 | 9.45 | 10.35 9. 30
Knit underwear._ -| 2,031 338 | 16.6 | 1,508 | 78.7 95| 4.7]12.456|12.15| 13.30
Woolen goods. .. 2 699 257 | 36.8 436 | 62.4 6 .9 | 8.60 | 10.25 1
Warng: el iag 00 ie 446 120 | 26.9 235 | 52.7 91120.4| 9.50 | 13.656 | 11.70
Tobacco products—
Clgarec . S8 sl 505 11 2.2 493 | 97.6 1 <2 1 8.70 ¥
ather o ctlonE o 355 126 | 35.5 197 | 55.5 32| 9.0)12.50 | 16,06 | 12.75
‘Wood products—
OB o e L 69 58 | 84.1 11| 156.9
Furniture. 53 18 | 34.0 22 | 415
Other.____. 119 68| 57.1 49 | 41.2
Miscellaneous. 363 46 | 12.7 315 | 86.8
QGeneral mercantile. 1,309 | 1,233 | 94.2 276 5.8
5-and-10-cent stores.. 317 317 | 100.0
Laundries. 328 328 | 100.0
1 Not computed, owing to small number involved, 2 Commission basis only.

There were 14,519 women for whom the method of payment was
reported, and the majority of these (63.9 per cent) were paid on a
piece-rate basis. All of the women employed in the laundries sur-
veyed were timeworkers, as were practically all the mercantile
workers. There was one group of the latter whose pay depended
entirely on the amount of their sales, and these women have been
classed as pieceworkers, the commision basis being more nearly com-
parable to piece than to time rate. Almost three-fourths of the
women in factories were employed as pieceworkers, but there was
considerable variation in practice among the various manufacturing
groups. The manufacturing industries with the largest proportion
of women whose earnings depended directly on the time worked were
printing and publishing, wooden boxes, miscellaneous food products,
and candy. The highest proportions of pieceworkers were found in
the manufacture of cigars and in the needle-trade groups.

For all industries taken together the median for the pieceworkers
was somewhat higher than that for the timeworkers, although a
larger proportion of the pieceworkers than of the timeworkers earned
less than $5 and a slightly smaller proportion earned as much as $20.
The difference in medians is due to a slight difference in distribution
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in the mid groups. (See Table II in the appendix.) In all but six
manufacturing industries—overalls, miscellaneous clothing, drugs
and chemicals, knit goods, miscellaneous wood products, and printing
and publishing—the median earnings of the pieceworkers exceeded
those for the timeworkers; in these industries, however, the opposite
was true. More detailed information on the distribution of earnings
of the two groups of workers is available from unpublished material,
and those figures show that in three of these industries—overalls, mis-
cellaneous clothing, and knit goods—the highest amounts were earned
by those women who were paid on the basis of output, although the
timeworkers showed the higher median. In the printing and pub-
lishing industry there were only a few pieceworkers reported, and all
of them were employed at stitching and pasting rather than on any
of the printing operations. Their earnings were lower than those of
most of the timeworkers, none of them earning as much as $21, while
the earnings of the others went as high as $40.

Week’s earnings and time worked.

Thus far the discussion of earnings has taken no account of the
length of time worked during the week and has concerned itself only
with the actual amount of money paid to each woman for her work
during the week surveyed. While the amount earned may be the
essential thing, an analysis of earnings which considers only the
amount and gives no thought to the time required to earn that sum
is incomplete.

It is not always possible to obtain any record of time worked, and
frequently the material available is not in comparable form. Definite
record of the number of hours worked ordinarily can be secured for
the women whose pay is reckoned on the basis of hours worked. Not
always are such definite data recorded even for timeworkers. In
stores, and sometimes in other types of establishments, attendance
reports frequently show on how many days the women were present,
regardless of whether they remained at work throughout the day or
half day. For the pieceworkers it is even more difficult to obtain an
exact report of time worked, because many establishments see no
necessity of keeping a permanent record of the number of hours put
in by these workers whose pay depends entirely on output. In some
cases it is impossible to obtain any record for these women, even in
the rough form of the number of days on which the worker was in
attendance.

Earnings have been tabulated according to the hours worked, so
far as such material is available, in Table ITI-A in the appendix. In
the accompanying table is presented a summary of figures on earn-
ings and hours worked in the various industries, compiled from
unpublished material.
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TABLE 5.—Median earnings and time worked, by industry—women whose time worked was reported in hours

‘Women who worked during the week—
All women 30and | :39and Over 44 Over 48 Over 50 Over 54 Over 57
Under and un- and un- and un- and un- and un- | 60 hours
reported 30 hours 33%(161‘ 4;1ﬂ<ie,rs 44 hours Hor 4= 48 hours der 50 |90 hours der 54 54 hours der 57 57 hours der 60 Snd
0D OuE hours hours hours hours hours | over
Industry
| Ho [w ]| 8ol w|A sl Bl Ao || & m| Qw (o] o [n]| = 8 | Bo |l dn | o« | 8a |wl 8 = Hm wf =2
2122|8|2B\8|=2\8| 22k =8 \% =88 385 285 38 % 5805985 |38\ 5) 20y 28y =8
gg'asg'asg'agg'agv'gggaggpsg:agaagaggaggaagaagagga
Fl2|=23|2 (a8 a 32 = - P e 3 & R = 3
Z2@22@22@22022@22@2EOAEOZEWAEGZE@ZE@ZEOZA‘ngv
All industries. _._____ ¥ 680, $11. 00{538($3. 75/437|$7. 50/482/$10. 20{124 $11. 40,798 $10. 40[114] $16. 70{300/311. 80(423|$11. 75|1, 148/$11. 30(395($11. 50/2, 089($12. 55742 $10. 90/48/$15. 00(42/$16. 35
Manufacturing:
gﬁg ................... 349/ 9.95 17) 3.40| 19] 7.15| 28| 8.85 1| (1) | 31| 865 2 @ |13 () |27 10.10] 116] 10.95 1 O] 60, 10. 90| 31| 10. 50|-~ |- 3O
{9 ng—
Men'sshirts. ... ..~ 22| 10.75| 1 Qe Sl ol e 13 El) 3l @ 208 ¥R el R ) 0 s O R, e Tag e oT It o e i @
waralls ceae s L0 43| 15.50, 1 Sl a6t 1795 R0 Ay e L i Bheer b ST i vt ] MR ) LSS Pt g
Women’s dresses and
(1670351 R O sl R 114! 10. 35 5| 3 4 0 1 RS T el AR 20 (¢ 7@ 281 10.75| 21 (1) 56! 12. 65|---
Other_____ : -| 170 12.10[ 20f 3.35{ 11f (1) | 14] ) | 2| () [ 20 12.'20| 6 8 78| 15.15 18| 9. 1 @
Drugs and chemicals_____ 1650 10.05) 4 (O | 4 @) | 1
Food products—
42/ 11350 4 () | 1} () | 1
65 10.40/ 6 () | 6 () | 2
50( 12.45/ 2| (1) 3 (M 2]
. ---| 101} 11.85¢ 9 (1) 3 () |12
Printing and publishing .| 285/ 16.90[ 23( 5.70| 8 () |22
Springs and mattresses___| 30| 17.00| 4] () | 1| ) | 3
Textiles—
Bags s o 4121 9,55 59| 3.35} 16| 7.00| 34
Cotton goods. 817| 10.70| 65| 4.15| 67| 6.95( 26
Hosiety________ 1,368( 10.10{139] 3.50( 97| 8.35[137
XKnit underwear. 1,719 12. 60| 917 4.15[113| 7. 95| 68
‘Woolen goods... 9.80| 10| (1) | 21| 5.75| 10|
Yarpso = Gl 7.60| 18
Tobacco products—
Ci ) | 8
8.00| 62,
1 3
Q|1
C 8 17|
Miscellaneous._ 1 4
General mercantile._.______| 29/ 20.15.__|..__|__|.___. o)
5-and-10-cent stores @] 2
Laundries_.______ e

1 Not computed, owing to small number involved.
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WOMEN IN TENNESSEE INDUSTRIES 17

There were 7,680 white women for whom figures on both wages
and hours worked were reported, and all but about 5 per cent of these
were employed in manufacturing establishments. However, all of
the industries surveyed were represented in the material correlating
earnings with hours worked. When all industries are combined and
the medians for the various hour groups are compared, the figures
show no definite relation between earnings and hours worked. The
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RELATION BETWEEN EARNINGS AND HOURS WORKED.

highest median is that of the women who had worked only 48 hours
during the week. There were only 114 women who had worked
exactly 48 hours, but of these one-half earned less than $16.70 and
one-half more than that amount. The women who stood next in
order on this basis were those who had worked 60 hours or more
and their median earnings were $16.35. The hour groups between
these two had wage levels considerably below these figures, with
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WOMEN IN TENNESSEE INDUSTRIES

medians in the vicinity of $11 or $12, except for the women who
had worked between 57 and 60 hours, for whom the median was $15.

The distribution of earnings within the various hour groups, as
well as the medians, indicates lack of relationship between the time
spent on the job and the amount of wages received. There were
women who had worked less than 44 hours during the week for
which figures were returned, who had nevertheless earned from $25
to $40. At the other extreme were women who had worked at least
60 hours and had received for that labor less than $11. The highest
amounts were earned by women in the 48-to-50 and the 50-to-54 hour
groups. Obviously the smallest amounts were earned by women who
had worked less than 30 hours, but there were women who had been
at work as long as 57-hours who had earned only $2 more than the
lowest reported.

Not in all of the industries were wages and hours worked reported
for enough women to make any comparison among hour groups.
Those industries in which a median could be given for the women
in more than one hour group are listed below with the hours worked
by the women who had the highest median, classified according to
whether or not the group with the highest median was also the
longest hour group for which a median was available.

Industries im which the highest median did wnot accompany the highest hour

group
Hours worked by women
with highest median

Candy. = Over 50 and under 54.
CONBPRIARIELIT s s G MO i e e S T e 44.
Miscellaneous clothing___ Rl S RA Over 48 and under 50.
Druesand ichemienli s gl —rer e am el e s Over 44 and under 48, and

over 48 and under 50.
Paper boxes 20 ) A S S S et SRR o Over 50 and under 54.
Printing and pablishdng s 0 i L Uare i Over 50 and under 54.
Bags (textile)_____ = el e e = 50.
Hosiery e Mo S IS S e S 54. 3
‘Woolen goods e N el LT b Over 50 and under 54.

____________________________________________ Over 54 and under 57.
Miscellaneous wood products 39 and under 44.
5-and-10-cent stores Over 50 and under 54. %

=
)
=
=3
7]

Industries in which the highest median accompanied the highest hour group

Hours worked by women’
with highest median

Women’s dresses and aprons S Over 54 and under 57.
Springs and mattresses Over 44 and under 48.
Knit goods Over 57 and under 60,
and 60 and over.
G B I R e e e S O L B R LA 57.
Tobacco produects other than cigars Over 54 and under 57.
‘Wooden boxes_______ 2l NERR IS Do RO AL 57,
Miscellaneous manufacturing..__ Sa Y

Digitized for FRASER
http://fraser.stlouisfed.org/




WOMEN IN TENNESSEE INDUSTRIES 19

In the majority of the industries in which a comparison was
possible the women who had the highest medians had not worked
the longest hours. Even when the group with the highest median
was that with the longest hours in that particular industry, ordi-
narily these hours were not long when compared with those in some
other industries. In only one industry—the manufacture of knit
goods—did the over-57-and-under-60 or 60-and-over groups appear
as those in which the median earnings of the women were high.

In discussing the absence of correlation between hours worked and
earnings it must be remembered that some of the women who worked
the smaller number of- hours nevertheless had worked their full
scheduled week while others had lost some time from their normal
schedule. It is probable that earnings bear a closer relation to the
proportion of the regular week worked than to the number of hours.
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Hoglary: "~ ...
Knit underwear
Woolen goods_____________

TABLE 6.—Median earnings and time worked, by industry—women whose time worked was reported in days 8
‘Women who worked during the week on—
All women
reported
1 day 134 days | 2days | 2)4days | 3days | 3% days 4days | 4Y4days | 5days 514 days 6 days
Industry /
- a i = — 1= 1= St = - Bt Tt
< 822 |82|2| 82| 2|58 |2 |38 |2 |28 |5 |58k |58 2188288 2 58 2 g8
5 |25 | 5|25 |5|S5|5|¥e|B|%c (5|56 |5 |85|5|%: 5|96 |5|%8 |5 |52 ¢ |58
%z |28 |=|%8|Z |28 |Z2|=8|%|=5|2 |25 |Z|55|2|=5|2 (58|22 (=8| 2 |58 5 | S5 =
Alrindusties Sl Ty AT Sea 5, 688/511. 45 116| $1. 50| 39| $2 35| 125 $3. 45| 55| $4. 45| 180| $5. 50| 108 $6. 80( 270| $7. 90| 332| $9. 45| 787($10. 95(2, 130{$12. 60|1, 546/$12. 85 é
Manufacturing: 5
B o e
Clothing— —
MNoniyahirgs: -2 e TG a T e T =
(e Ca RN R T
Women’s dresses and aprons =
Otherao s e e e =
Drugs and chemieals_ . ______._____ " """ Z
Food products— o
Bakery produefs_....__._ . _....._.... =
h 177!
n
=
=
=i
Z
o)
,,,,,,,, =i
5
=
B

h et i [0}
Miscellaneous_______ 1 @ 109| 14. 40 3 ()
General mercantile___ ;é lggg fg 1(11.)90 it 10’{ 1(51.)00

31| 6.75| 59 9.65 152| 10,00

1 Not computed, owing to small number involved.
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For 5,688 white women working in factories, stores, and laundries
the records showed on how many days they had worked. When
this method of recording attendance was used, there was a more
definite and positive relation between time worked and earnings, the
time, except for the group “ 514 days or more,” being expressed roughly
in terms of the proportion of the normal week worked. The median
earnings increased with each added half day of work, although the
median for the women who had worked on six days was only 25 cents
higher than that of the women who had worked on five and one-
half days. The distribution of earnings by days on which work
was done is given in Table III-B in the appendix.

So far as material was available for such comparison within the
individual industries the higher medians accompanied the greater
number of days worked, although not in all cases were the highest
wages received by the women who had worked on six days.

Earnings of full-time workers.

In the preceding section the amount earned was correlated with
the number of hours or the number of days worked. In calling at-
tention to the lack of positive relation between time worked and
amount earned it has been noted that, of a group of women working
any specific number of hours, some had worked the regular week
of the firm while others must have lost time, and that fact is largely
responsible for the lack of progression of earnings with hours
worked. Therefore it is desirable to show the earnings of the women
who had worked the firm’s scheduled week. When a record of at-
tendance was definitely kept in terms of the number of hours worked
it was easy to determine whether the women reported had put in a
full week. In other cases, however, the records showed only the
number of days on which the women had been at work. For the
purpose of this correlation, if the scheduled week of the plant con-
sisted of six days and the woman had reported for work on six days,
or if five and one-half days constituted the week and she had been
present on that number of days, she was included as having worked
the firm’s scheduted week. In using this method it was realized that
it was inexact, permitting the inclusion both of women who had
lost time and of those who had worked longer than their scheduled
week, definitely excluding only those who had been absent at least
as much as one-half day at a time. For that reason, the earnings
of the women with the different bases for recording time worked
have been tabulated separately, and the distribution is given in
Table IV in the appendix.

Ordinarily, exact attendance records are more likely to be available
for the women who are paid on a time basis. However, women paid
on both bases—time and piece—are found among those for whom hour
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22 WOMEN IN TENNESSEE INDUSTRIES

records were available, although it is probable that the majority of
women in manufacturing industries who had only a daily record were
pieceworkers. At all events, either the women with records in terms
of days were able to make pretty good pay or the majority of the women
who worked on the full number of days had actually worked close
to a full week, for the median earnings of all the full-time workers
who were so classed on the basis of hours worked were lower than
those for the women who had been at their jobs the scheduled num-
ber of days. For some industries the women with daily records
showed the higher earnings while in others those whose time was
reported in hours made the better showing.

In the summary in Table 7 all the women who may be counted
as full-time workers, both those who had worked the firm’s sched-
uled hours and those who had been on the job on the required num-
ber of days, have been grouped together and the median given is
that for the total number.

TABLE T.—Harnings of women who worked the firm’s scheduled week compared
with those of all workers, by indusiry

Women who : :
worked the firm’s Medxagfiunmgs %);I;;;’ﬁgh
scheduled week ! median
earnings
Per cent of full-
Industry ?t wo!x]nen tinée
or whom . workers
Number | time Full:ﬁxme All | oyceeded
record | Workers workers those of
was all
available workers
.................................. 27,588 56. 8 $12.45 $11. 10 12.2
148 37.4 10. 40 9.70 7.2
282 65. 4 12. 40 11.70 6.0
...................... 239 70. 5 18. 65 15. 90 17.3
‘Women’s dresses and aprons._ 54 44.6 10. 50 9. 50 10.5
(11 SR S SN - 129 62.6 12.45 11. 30 10.2
Drupgs and chemicals . - oo i 206 73.6 9. 80 9.45 3.7
Food products—
127 38.7 11.30 9. 85 14.7
67 65.7 12, 45 11.76 6.0
25 42.4 14. 40 12. 50 15.2
67 46.2 12. 75 11. 70 9.0
128 44.1 18.10 16. 10 12,4
181 41.2 11.10 9.75 13.8
623 57.9 12. 40 10. 80 14.8
S 1,363 46.8 12. 05 10. 20 18.1
Knit underwear - 776 43.6 13.40 12.30 8.9
‘Woolen goods. .. - - 461 75.2 10. 55 9. 50 5 ¥ |
293 65.8 13.45 12,35 8.9
340 70.8 9.85 8.70 13.2
(0] RS DR O i e TRl e L S RS 230 65. 2 14. 60 13. 20 10.6
Wood products—
i (] e e L e E S Sl 3 gt s el 24 34.8 9.00 8.65 4.0
Furniture.. 52.8 8. 60 8.30 3.6
ther.____. 48 42.1 8.95 8. 60 4,1
Miscellaneous - 149 42.1 13.95 1215 14.8
General mercantile 1,114 85.8 15. 00 14. 15 6.0
5-and-10-cent stores 78.4 9. 65 9. 20 4.9
150 e b U It ol e o B0 s UM i Lk G s S 231 70.4 10. 00 8.95 L7

1 See text introducing this table.
2 Total includes women in the manufacture of springs and mattresses, not given separately because
number too small to make a median significant.
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Time records were secured in terms of either days or hours for
13,368 women. Of this number, 7,588, or 56.8 per cent, had worked
the normal week of the firm in which they were employed. Over
400 more had worked in excess of their scheduled week, but they
were not included in the table because the aim was to learn the
amount earned by the women who had worked a full week without
overtime.

The median earnings for the full-time workers are compared, not
with the median for only those women for whom time worked was
reported but with the median for all the women with wage records.
The median earnings for the full-time workers in all industries were
$12.45, only 12.2 per cent higher than the median for all the women
for whom earnings were reported. While the earnings of the
smaller group were at a higher level for the most part than those
of the more inclusive group, there was less difference between the
two than might have been expected. There were women who had
worked the full week of the firm, some of them the exact number
of scheduled hours, who had earned less than $5; four of these—
women on piecework—earned even less than $3. Only 2.6 per cent
of the full-time workers had earned as much as $25.

The difference between the median earnings of the whole industry
group and the median for those in the industry who had worked
the normal week was greatest in the manufacture of hosiery. The
least difference in the earnings of the two groups of women was
found in the manufacture of drugs and chemicals and of the various
wood produects, in spite of the fact that in the last named the pro-
portion of women losing time was considerable.

Earnings and rates.

When reports on the earnings of any group of workers show that
the amounts received were conspicuously low it is always possible that
the women had not been earning as much as they might—that for per-
sonal reasons or plant reasons they had not worked steadily during
the period for which records were taken. Consequently it is impor-
tant to consider as well the weekly rate of pay, the amount which
the worker might expect to receive if she worked a normal sched-
uled week. Though it is true that the woman worker must meet her
living expenses with actual, not expected, earnings, a checking up of
the weekly rate against the week’s earnings serves to give a ‘more
complete picture of the general wage situation.

For the sake of completeness, it would be preferable to make such
a comparison for all the women whose earnings were secured, but this
can not be done. Two-thirds of the Tennessee women for whom
week’s earnings were obtained were employed on a complete or
partial piecework basis. It is obvious that for these women there
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24 WOMEN IN TENNESSEE INDUSTRIES

was no such thing as a definite weekly rate, the amount in their pay
envelope depending upon their week’s output. For those workers
who had a definite rate, the rate was not always given for the same
length of time. However, when information on both hourly rates
and scheduled hours appeared, it was felt that a weekly rate could
be computed. Rates quoted on the basis of the day or of the half-
month also were converted into terms of a weekly rate.

A comparison between earnings and rates is possible for 4,640
white women, the majority of the time workers surveyed, and a
summary of the distribution of the two sets of figures is given in

Table 8.
TABLE 8—Weelly rate and actual week’s earnings—all industries
— »
Number of women for | Per cent of women for
whom amount speci- whom amount speei-
fied was— fied was—
Amount
Weekly Week’s Weekly Week's
rate earnings rate earnings
IPotal - ol s S S C N OR e L LS e 4, 640 4, 640 100. 0 100. 0
Tnder $b, Lt el 5 248 0.1 5.3
$5 and under $10_ . __ i 1, 532 1, 597 33.0 34.4
$10 and under $15___ 2,033 1,754 43.8 37.8
$15 and under $20. .. SR 813 749 17.5 16.1
S and-dnder $2RTTe Tul s de b S e S 150 165 3.2 3.6
SehaEd eNerL dE s u s e ) A el o 107 127 2.3 2.7

While the difference in distribution is not marked, it is inter-
esting. It was to be expected that there would be more women
who earned less than $5 than of those who had rates below that
amount. It is rather startling that any women should have so low
a rate. The $5 to $10 groups also claimed more earnings than
rates, but the two mid groups accounted for a larger proportion of
the rates than of the earnings. When the two higher dollar groups
are reached the proportion of women with such earnings exceeds
the proportion with rates of those amounts, although to no consid-
erable extent. In other words, the distribution of the two sets of
figures shows the effects both of lost time and of overtime, although
the extent of the latter was slight. -

In two industries—the manufacture of springs and mattresses
and that of cigars—figures on weekly rates were given for too few
women to make the computation of a median worth while. For all
the other industries included in the survey the median rates and
earnings are compared in Table 9, the detailed figures from which
the medians were computed appearing in Table V in the appendix.
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TABLE 9.—Median rate and median earnings, by industry

Per cent
by which
actual
Number | Median | Medign | Sarpings
Industry of women | Weekly week’s fe}l_l;e}g_w
reported rate earnings Sroeadad
(+)
weekly
rate
K ixiduntrienie S L e ol e S T e 14, 640 $11.45 $10.85 5.2
Manufacturing:
3 ele bl AT e T Al SR R 27 9,95 9.35 —6.0
Clothing—
Men'sshipts oo 08 e 44 11.70 11.40 =28
RDveralls i Lty a2 S48 s 33 16. 35 16. 05 1.8
Women's dresses and aprons 58 9.20 8.00 —13.0
- Otherel LlAsosg sl iy o, 15 13.75 12. 50 —~0:1
Drughand chemieals =" 0 ul G0 o i Rt 158 10. 15 90 —-2.5
Food products—
ke BEOAUIetE o0 wdt U e 152 9.80 9.40 —4.1
Other. _ /.- . .. 73 11.30 9.85 —12.8
Metal products. 32 10. 95 11. 00 +.5
Paper boxes..__.. 42 12. 30 11. 00 —10.6
Printing and publishing 229 16. 90 16. 50 —2.4
Textiles— |
Ve G R e s S IR IR R 161 10. 25 9.20 —10.2 |
Cotton goods. = 198 10. 95 10. 90 =0
Hosiery........_ 2 322 10. 75 9. 50 —11.6
Knit underwear 54 332 13.20 12.40 =0
Woolen goods. . 246 9. 35 8. 656 —7.5
{21 o L N Y S R S A 119 11.20 9.55 —14.7
Tobacco products other than cigars 65 12, 50 1 B0 L U L
‘Wood products—
3l e e S BT e i S L R 58 9. 00 8. 65 —3.9
Hrmibure. Lo L T e X 18 8.50 7.65 —10.0
ther____ 68 9.25 8.70 —5.9
Miscellaneous 45 8.75 BiTh | ine me oy
General merecantil, 1,232 13. 30 14.25 +7.1
5-and-10-cent store 317 9. 56 9.20 =37 |
Laundries._._______ B 327 9,40 8.95 —4.8 |

1 Total includes women in the manufacture of springs and mattresses and of cigars, not given separately
because nurnbers too small to make a median significant.

The median rate for all the women for whom such information
was obtainable was $11.45, while the median earnings for the same
women were $10.85, the earnings falling short of the rates by 5.2 per
cent. It may seem strange that the weekly rates, as characterized by

S the median, were lower than the earnings of full-time workers
($12.45), but it must be borne in mind that the figures on the two
subjects to a considerable extent relate to different groups of women.
The women included in the rate table were all timeworkers, for
obviously no woman paid on a piece basis could have a rate con-
vertible into terms of the amount she should expect for a definite
weekly schedule. Figures on full-time earnings, however, cover piece-
workers as well as timeworkers, and it has been pointed out already
| that the earnings of the former tended to be higher than those of the
| latter. It will be noted further that there was less difference between |
the median rate, $11.45, and the median earnings of the whole group
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26 WOMEN IN TENNESSEE INDUSTRIES

of women covered in the survey, $11.10, than between rates and earn-
ings of the smaller group for whom the rates were reported.

In only two of the industries for which a comparison of median
rate with median earnings was possible—general mercantile and the
manufacture of metal products—did the earnings exceed the rates,
and in the latter industry the difference was slight. In two others
the earnings maintained the same level as the rates, but in the remain-
ing industries the workers’ earnings averaged less than their rates,
although in some cases the difference was not great. In seven indus-
tries—the manufacture of women’s dresses, miscellaneous food prod-
ucts, paper boxes, bags, hosiery, yarns, and furniture—the median
earnings fell below the median rate by at least 10 per cent.

Of the industries compared in Table 9 the workers with the highest »
median rate were employed in printing and publishing, an industry
which employs women on relatively skilled jobs. In this industry
the earnings compared favorably with the rates. The manufacture
of overalls came next, with a median rate of $16.35, and in this
industry also the discrepancy between earnings and rates was not
great. The lowest median rates belonged to the manufacture of
furniture and to the miscellaneous manufacturing group, with
median rates of $8.50 and $8.75, respectively, but there were eight
other industries in which the median rate fell between $9 and $10.

Weekly rates and scheduled weekly hours.

Attention has been given to the amounts earned by women who
had worked weeks of various specified lengths, and it was seen that
‘ there was no regular and definite tendency for earnings to increase
| with an increase in the number of hours worked. However, in that
case the women who had worked the greatest number of hours, though
they had not the highest median did stand second in line when the
| hour groupings were compared on that basis. It seems worth while
| to examine a similar correlation for rates of pay and scheduled hours
to see whether the standard rate of pay set by the industry had any
direct relationship to the standard number of hours of work. The
| following table, compiled from detailed figures which do not appear
| in this report, shows the median rates by scheduled weekly hours in x
each industry. Table VI in the appendix gives the detailed figures
on distribution of rates for all industries combined.
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TABLE 10.—Median weekly rate and schedulgd weekly hours, by indusiry

Number of women and their median rates whose scheduled hours were—

All
women
Over 48 Over 50
/ reported 44 48 and un- 50 and un-
der 50 der 52
& il g| 18| lg| g |8 g g g
g g g g g g g g g
o (= (= =3 o (=} i=} =4 o
B sl B 8 Bl o |B] o |P o | B k) B 8 B 2
- E‘é%“&g‘éﬁ“&"é'ﬁE“&g“&g“&g
1=l £ =3 = 1= b = oy
HEREAEHER R R R R
Bl |E|5 8 2Bl 2 82 (5/3 (8¢ (8%|§8 ¢
z |2 |28kl 2 |2l 2 15 S 2] 28] 5 |2] 8 5] =
Ly d All industries|! 4,337/$11. 15 63 25/$17. 1595 1404 $15. 45/280 $13. 05(204($12. 40/400$12. 35
Manufacturing:
andyis: s 279| 9.95 X e A3 I 201085 e
Clothing—
Men'’s shirts . 44| 11, 70| 9 @ [20]12.00]._. s
Overalls...._. 33| 16. 35| A e SUlEsaRs, Il e 2 A i) S
Women’s
dresses and
aprons...__. 58 9.20 extin il £ el [t SOl LoV
Othep -5 15| 13.75|_ el %4 1 ) ¥ O RS ) R A 0
Drugs and
chemicals_.__[ 158( 10.15 el T 45| 11.30( 16| 10.00| 25| 9,50
Food prod-
ucts—
Bakery prod-
2 (o DR
Qthen:_. o0

Metal products
Paper boxes.._.
Printing and

publishing ___
Textiles—

Hosiery.-....

Knit under-

WORLL L

| Woolen goods

XarnsgL Looulad

Tobacco prod-

ucts other

than cigars.__

Wood  prod-
ucts—

Miscellaneous. -
General mercan-
21 RN TS

5-and-10-cent
o e s e

58/ 9.00
18| 8.50
68 9.25
45 8.75

929| 13.00

317 9.55
327 9.40

12, 85

1 Total includes women in the manufacture of s
because numbers too small to make a median significant.

1 Not computed, owing to small number involved,
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TABLE 10.—Median weekly rate and scheduled weekly hours, by industry—Con.

Number of women and their median rates whose scheduled hours were—

Over

Over 52 Over 54 Over 55 57 and
52 and un- 54 and un- 55 and un- 57 under
der 54 der 55 der 57 60
Industry g o = = = g I~ =l
@ @ @D -3 =) @ o @
£ g = g g g B g
(=} f=} =] o =} (=} o (=]
Bl o 1Bl o |B|l o |B| © |B| & |B|] o Bl o |B| o
sl B lslBls|Blel B le| B lsl B |5|Elsl 8 -
= £ = 9 & £ e &
Elg |2 5|2|8|8 2 88|28 |2|8 %8
% B|T(E|E|E|cld| %5252 0E
- e S A T T e
fe— i i e e
All industries. . ._._.... 138/$12. 90 1650($9. 90(2301%9. 65| 73[$10. 20/859($11. 40262|$10. 05(1620/$9. 75| 33|%9, 55 »
Manufacturing:
ERAQy Iecr bl Jo T il el e e o) i o) e RS R oo 77| 10.70| 48] 10.15| 44(10.00|._.|..___
Clothing—
Men'sshirts.__...___.. B0 g Ll |~ L € et LI et Ve et | M At IS B B o hishiel FER KON
Qwepalls. ..o _ 2o 1 @ ¥ ) e RS i P il e e N S| LS GRS el A |EREDE
‘Women’s dresses and
SDRONS. . Sl Ll
87 O !

Drugs and chemicals.____
Food products—
Bakery products._______

Other 1

Paper e
Printing and publishing. .
Textiles—
e, T e S
Cotton goods.
Heslopy- -2 m G

Miscellaneous. . =
General mercantile.________ 5 Nl o LTt ISR 2
5-and-10-cent stores________ fedn e oL 166| 9.80|.._
LanndMes. . T10 0 s Chl 1) @ 41| 7.40| 58

1 Total includes women in the manufacture of springs and mattresses and of cigars, not given separately
because numbers too small to make a median significant.
2 Not computed, owing to small number involved. -

When the weekly rate is tabulated according to the scheduled
hours of the firm no relation is found between the hours which the
worker was expected to put in to make up a normal week and the
amount of pay which she could count on receiving for such a week.
In fact, the highest median rate ($17.15) was that for the women
who were scheduled to work only 44 hours a week, while the lowest
($9.55) was the median rate of the women with the longest hours,
those who were expected to work regularly more than 57 hours a
week. The women with a 48-hour schedule stood next to the 44-hour
women in regard to the amount of their median rate,
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Within the various industries there was no positive relation be-
tween weekly rates and scheduled hours. Of those industries in
which it was possible to make any comparison, based on medians,
there was no case in which the highest median rate was that of the
women who had the longest weekly schedule. Within the other in-

o o o by w 2 o o S Yy n o o
Fouf) QoS F F0 P 3 B BRI 8 R
Do llars
R0
o ”
8
17
-
: AN
/5
o
3
:‘2 ‘.\
=1
= e \
Lg” /\
:la \
3,
A ]
t‘“a
7
[
5
4
| 3
2
/
- [

Under 44 Over4t 48  Over48 50 OverS0 S2 (verS2 54  OverS4 85 OverSS ST OverST
44 hours eunder hours dunder hours +under hours dunder hours +under hours Yunder hours %under
hours 48 hours 30 hours 2 hours 54 howrs 355 hours S7hours b0hours

Scheduled Hours
RELATION BETWEEN EARNINGS OF FULL-TIME WORKERS
AND THEIR SCHEDULED WEEKLY KOURS.

dustries, for which that form of comparison was not possible, it
was seldom that the highest rates for the industry were found among
those women who had the longest weekly hours.

Full-time earnings and scheduled weekly hours.

The figures in the previous section obviously relate only to time
worlrers, because for that group alone can weekly rates exist. Data
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on the earnings of full-time workers have been presented already
by industry. Because of the fact that among these women were
included both timeworkers and pieceworkers, it seemed worth while
to correlate the facts about their earnings with their scheduled
hours. The earnings are those of the women who had worked
exactly or approximately the firm’s scheduled week, so that they
have a significance similar to that of rates in that they represent
maximum possibilities.
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TaBLE 11.—Median earnings of women who worked the firm’s scheduled weekly hours or days, by industry and scheduled hours

hours were—

Number of women working the firm’s scheduled time and their median earnings where scheduled weekly

Manélfacturing: _

All women

reported 39 and 42 and o Over 44 and 18 Over 48 and 6 Over 50 and

Industry under 42 under 44 under 48 under 50 under 52

Me- Me- Me- Me- Me- Me- Me- Me- | Me

Num- | dian |[Num-| dian [Num-| dian (Num-| dian |Num-| dian |[Num-| dian [Num- dian |[Num-| dian |[Num- dian

ber | earn- | ber |earn-| ber | earn- | ber | earn- | ber | earn- | ber | earn- | ber | ecarn- | ber | earn- | ber | earn-

ings ings ings ings ings ings ings ings ings

Afkindustries = et Toi = e DE ol 17,328 | $12.35 0] @ 129 | $16.05 | 201-| $19.95 | 183 | $10.75 | 428 | $16.35 | 466 | $13.55 | 238 | $12.80 | 592 | $12.90

[0 e S A e L LIS 148
Clothing—
DB S SHIFDS. - i e e 282
Oyegalls . 00 0 o cc T 239
Women’s dresses and aprons_ _____.. 54
Otheryvines Ly o o S 129
Drugs and chemieals___________________ 206
Food products—
Hakery produets-_o.. .. i .l 127
phepuc =t lare o e 67
Metalproducets. .o o il oo 25
Paper boxes_._____ = 67
Printing and pubhshlng ________________ 128
Textiles—
e e e s e e S e 181
Cotton goods_ a 623
Hosiery. . . .| 1,363
Knit underweal 5 776
Woo]eu goods_ - 461

General mercantile
5-and-10-cent stores

Taundiiesy - - =t o

1 Total includes women in the manufacture of springs and mattresses, not given separately because number too small to make a median significant.
1 Not computed, owing to small number involved.
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TABLE 11.—Median earnings of women who worked the firm’s scheduled weekly hours or days, etc—Continued

(49

Number of women working the firm’s scheduled time and their median earnings where scheduled weekly hours were—

52 Over 52 and 54 Over 54 and 55 Over 55and 57 Over 57 and
under 54 under 55 under 57 under 60
Industry
Me- Me- Me- Me- Me- Me- Me- Me-
Num-| dian | Num- | dian [Num-| dian Num- dian | Num- | dian |[Num-| dian | Num- | dian |Num-| dian
ber | earn- | ber | earn- | ber | earn- | ber | earn- | ber | earn- | ber | earn- | ber | earn- | ber | earn-
ings ings ings ings ings ings ings ings
U G T SRR S < R SRR e 83 | $12.65 1,236 | $11.65 358 | $11.40 46 | $9.95 | 11,872 | $12.40 | 201 | $10.55 | 1,212 | $11.05 28 $9.70 ,
Manufacturing:
Candy Cosoic elliomael L s S R s e e S 44 5 i X i IESas R 7 it e S, 21 9.60 35| 12.25 31 (167 RS R ST
Clothing—
Men’s shirts. 2 ®)

Printing and publishing
Textiles—

Woolen goods. _
b v gl R ol e A AR NI -

SHTYLSNAANI HISSHNNHEL NI NHIWOM

Miscellazeous
General mercantile._
5-and-10-cent stores.
Rt RS e e e e e s s

1 Total includes women in the manufacture of springs and mattresses, not given separately because number too small to make a median significant.
2 Not computed, owing to small number involved.

igitized for FRASER
ttp://fraser.stlouisfed.org/ 5 " L :
ederal Reserve Bank of St. Louis




WOMEN IN TENNESSEE INDUSTRIES 33

There was no more tendency for the earnings of full-time workers
to increase with the hours of the scheduled week than there was for
rates to show such correlation. The highest earnings were those of
the women with a 44-hour schedule. It was the time workers with
a schedule of 44 hours for whom the highest rates had been reported,
and that weekly schedule remains at the top when earnings of 201
full-time workers, some employed on piece and some on time rates,
form the basis of comparison. With full-time earnings as with
rates, the lowest median accompanied the longest scheduled week.

Earnings and experience.

A correlation between the length of experience and the amount of
earnings may serve as an indication of the possibilities of increased
earning capacity which the various industries hold out to their
workers. Information on the actual length of time which the
women had been in their various trades is important also to show to
what extent the women in the State remained in their trades long
enough to profit to any extent by the higher earnings that accom-
pany longer periods in the trade. Table 12 shows the extent of
experience of the women whose records were secured and the median
earnings of the various groups.
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TABLE 12.—Median earnings and time in the trade of women who supplied personal information, by industry !

®
Number of women and their median week’s earnings after experience in the trade of—
Under 1 year
women
A,.]elpmtmg 1and 2 and 3 and 4 and 5 and 10and | y5coo0g
Unders| 32nd | 6and |9months| under2 | under3 | under4 | under5 | under 10 | under 15 audy s
Total monthy under under | andun- years years years years years years
Industry 6 months| 9 months| der1 year|
£~ o e i o £l m 13 w - m - m b~ 0 — o 3 w 1= wn 1= 3 - om
2|88 2 52/ %|28 2|98 %198 %98 2/98) 2 28/ % 88 3818 28 8 28828 =
H|SH| 8 \%d| 85| 8|58\ 2|55\ B (36|28 |S8| 6|85 8|55|5|25 |0 |SE|6|3e(8|5%8 &
Z |=8|= |23|= |78 |Z |=8|% |93|= |=8|% |=¢ |2 |55 |5 |55 |2 |58 |z |28 |z (58 |=|H8 S
Al indugtries. - oo o -_TTF 6, 674/$11. 701, 128/38. 60| 107|$7. 35, 414 $8. 40, 374|$0. 15| 143($9. 55 969|$10. 35| 996/311. 00| 603|$12. 40| 436/$12. 35 1, 473|$13. 40| 523/$14. 30| 546/$15. 30 =
Per cent distribution__________________ 100.0|______ 16. 9’ ..... S0l = 8.2 &8l = y 3 | 145 .. 14.90 .- o 68l = L0 2 i o B LR R =
Manufacturing: | —
d 164| 10. 50 ISI 9.25 11 (O 71 @ 8 O 2l (M 29| 8.90| 26| 10.50( 21) 12.75( 18| 11.00| 42| 11.65 4| () 6 O =
Men’s shirts_ 3461 12.50, 88! 9.45 10| (1) 37 8.95/ 28l10.35 8 (1) 60' 13.50( 51' 12.80{ 39! 13.95| 22 14.50{ 54' 13.15 19; 12.50, 18' 15.50 g
Overalls__ 338] 16.70] 25/13.50] 6| (1) 5 (1) a0y fes 14 (1) 31 13.50( 23f 13.75) 23( 19.75| 115| 18.10{ 59| 19.40| 48| 16.50
‘Women’ 104] 11.45 21| 7.65) 4] () 121 (O 4 (1) 1 (1) 8 (1) 19] 10.75] 8 él) 100 () 24| 13.00, 8§ (1) 6 (1; 2
Other_____ 86| 12.10] 14 (%) 71 (1) 3 (1) 3 9 () 2 () 4 @) 1) 22| 12.65 10| (1) 120 (¢ Z
Drugs and chem 202 9.90] 46| 8.15 8 1) 18] 8.250 7| () 26( 9.20] 26| 9.65 17] 10.75( 121 (1) 54/ 12.000 9 (@) 120 (1) =
Food products— o
Bakery products- 170( 10.70] 32| 7.90 71 M 15( 7.65 5| () 32( 9.85 42| 11.25 21} 11.15} 10| (1) 26| 14,000 3 () 4 1) =
Other 25 12.05 7 M 3 O 8 REE Sy 7t @ W 1M 5 ?) 11 O 1 @ e
34| 14.15 7 M 50 (1) . S8 S B 5 (1) 5 (M 51 (1) 3 O 9 1§ A ST BT
68 12.30( 10| (1 8 (M 3 (1) g) 15| 11. 50| 11| (1) 9 O 7 (lg 10 4 () ) =
218| 16.60, 21|10, 15 3 ) 10, (M) 71 (1) 43| 13.50] 27| 12.85 15| 15.50{ 8| (1 54| 18.35 26| 19.35( 24| 19.55 =
25,116,600 6] @) |-oiof---2f 1} 4D 2l O 3 () 2 M a0 3 @ 1 O 5 M 2 O 2 O g
155 R o 240{ 11.35] 46| 7.70, 8| () 131 (1) 16| 9.35] 9 () 35| 12.10f 28| 10.00{ 25 11,15 18} 13.00] 60| 12.85( 13| (1) 15| 14.50 ,Cs
Cotton goods.__ 529 11.15 59| 7.95] 6| (1) 20 7.30] 24] 8.50] 9 (1) 47( 10.05| 74| 10. 20 10.25| 25| 12.50| 104| 11.35( 66| 12.45| 114{ 14.55 =
Hoglery _______ ,583| 10.55( 273| 7.50{ 93| 7.10| 92| 7.70| 56| 7.80] 32| 8,65 197| 9.20| 234| 9.95 157| 11.15] 120| 11.10| 390| 12.45| 117| 12.45 95/ 13.25 =
Knit underwear. 620) 12,95 98/10.55 6| (1) 450 9,101 36{11.15 11| (1) | 115 12.65] 112| 12.85! 53| 13.70' 53| 13. 130| 15.201 35| 13.90' 33| 14.60 =
‘Woolen goods._ 217} 10.60; 25| 7.90, 3| (1) 10/ (1) (O] 4 (13 271 9.15| 27| 9.40‘ 25| 9.75 10{ (1) 45/ 12.15( 28| 12.40( 30| 16.00 m
BERSCC oo 103 10.45 28/ 8.60/ 2 (1) 14/ (1) 8 () 4 (1 21] 11.75( 18| 12.00( 9 (V) 9 (1) 16132000 0 - e 2O
Tobacco products—
igars_._____ 118| 8.10, 30( 6.40/ 1 () 120 (1) 13 (M) 4 ?) 36| 7.65| 47| 9.45|____|.____. 2 M 21 Ay o 1 @
5 i 265 13.55 29(11.85 14| (1) 6 (1) 8 () 1 @) 20| 13. 15 33| 13.30 13.55 19| 12.95] 83| 14.55] 30| 14.15 21| 14.90
‘Wood products—
0Xes ... 35 8.95 11 (1) 1M 5 (1) 5 (lg st Bpew 13| (1) 3l (1 2l (1 2l (1) )y b o LI, e
Furniture_ 28 825 3 (| 2 (lg s e 1| (o 4 0 6 (1) 5 ) 2 (1) 71 R e e
Other_____ 60, 9.80 12 (1) 3 6 () 3 (1) |- 8 (1) 8 () 3| ('; 6 El) i3l (1) 7 M) 3 é‘)
Miscellaneous._ - 257) 12.35) 84)10.10[ 10| (1) 43| 9.60, 21/11.15 0] 79] 12.90| 40{ 14.00| 12| (1 9 (1) 28| 15.75( 3| () 20 ()
General mercantile__ 5221 13.90/ 51] 9.70 3| (1) 15/10.40f 27| 9.40, 6| (1) 46| 10.70| 62| 12.30| 56| 13.15] 31| 13.35 135 15.20| 64| 17.35| 77| 18.20
5-and-10-cent stores. 178 9.40| 63/ 8.65 3| (1) 21) 9.15) 29| 8.55 10| (1) 51| 9.25| 30| 9.65 1 1 4 (1 16/ 3. 008 1@ s h T
Lamindries_______ 130 10.15' 26! 8.351 1l (1) 12 (1) 8 (1) 5l (1) 20] 9.001 171 10.40' 8l (1) 8 (1) 20/ 12.50! 13' (%) 18 12.65

1 Not cemputed, owing to small number involved.
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WOMEN IN TENNESSEE INDUSTRIES 35

The figures reported from Tennessee indicate a very considerable
degree of stability in work among the women employed in the indus-
tries surveyed. But slightly more than one-sixth of the women
reporting had worked less than one year in the trade in which they
were then reported. Almost two-fifths of the women had worked in
the trade at least as long as 5 years, while a considerable group had
been so employed for 15 years or more. The girls in the 5-and-10-
cent stores were less likely to stay in that type of job than were the
women in any of the other industry groups. Over one-third of the
women, employed in 5-and-10-cent stores had been so engaged less
than 1 year, and only one woman reporting had remained in that
employment for 10 years. The women in the cotton mills showed

. more tendency to stay in the trade than did those of any other

industry, for more than one-fifth of them had worked in the mills 15
years or more. Slightly more than one-tenth of the cotton-mill
workers had been so employed less than 1 year.

For the 6,674 women reporting on both earnings and experience
there was practically a steady increase in median earnings with added
years of experience in the trade, starting with a median of $8.60 for
those who had been employed in their trades less than 1 year, and
mounting to $15.30, the median for those who had been in the trade
15 years or longer.

Not in all of the industries reported was information sufficiently
complete to make possible comparison in the earnings of the women
who had worked the various periods of time. So far as it was, how-
ever, higher earnings ordinarily accompanied longer experience in
the trade. The difference between the earnings of the women who
had been in the trade 15 years or more and those who had been so

‘ employed less than 1 year was greater in the manufacture of woolen
goods than in any other industry, for the median earnings of those
with the long period of experience were more than double those of

- the women who were new in the trade. In general mercantile estab-
lishments, in printing and publishing, and in the manufacture of
bags and of cotton goods experience seemed to have more effect on
earnings than in the other industries, since in each case the earnings
of women who had been in the trade 15 years or more were over 80
per cent higher than the earnings of the women who had had less
than 1 year’s experience.

Earnings and age.

Table 13 shows the relation between earnings and age, giving only
the medians, which are based on distributions not printed in the
report,
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TABLE 13.—Week's earnings of women who supplied personal information, by

age group
Number | Median
Age group of women| earnings
T anad andor IR years. - .ol il l el e L e e B L el e et B 635 $8. 50
18 and under 20 years. ... X % 1, 283 10.20
20 and under 25 years. ... <8 e 1, 754 12.00
25 and under 30 years. ... S 928 | 12,95
30 and under 40 years. _ e 1,224 13.35
40 and under 50 years... ... et 2 702 12. 656
50 and under 60 years......__ s el 2 355 11. 90
{h i YOS 0T Uy Y I R b et e A 15 ) RSN 6 6 s L A St B BN At S RN s te SS9 6 90 10. 80

The amount of the median earnings increased with each age group
until the 40-to-50-year group was reached, when earnings dropped.
The highest median was that of the women between 30 and 40 years
of age. Although the women who had earned $25 or more were
found in all the age groups, the great majority of those who had
earned such an amount were between 20 and 50 years of age. The
median for those between 40 and 50 years of age was lower than
that of the women in the 30-to-40-year group, but a larger propor-
tion of the older women than of the younger group had earnings
of $25 or more.

YEAR’S EARNINGS

The wage figures presented up to this point are for one week only.
The week selected was one which was in no way abnormal, one in
which there had been no unusual amount of overtime nor of time
lost, and in which there had been no holidays nor general shutting
down of the plant. However, a week’s earnings have meaning only
so far as they reflect the average earnings for 52 weeks. The worker
must live for 52 weeks whether she works 52 normal weeks or not.
In addition to the one week’s report, therefore, records were taken
for a limited proportion of the total number of women to show the
complete figures in earnings for the 52 weeks previous to the week A
of the study. The women for whom year’s records were secured
were the steady workers in the plants visited, those who had been
with the firm for at least a year and whose names had appeared on
the weekly pay rolls at least forty-four times. Such figures were
obtained for 1,054 women employed in factories, stores, and laundries.
None of these women had worked less than 44 weeks during the year
and almost two-thirds of them had worked at least 50 weeks:
| The additional figures on year’s earnings for the women in the
various industries are given in Table VII in the appendix. The
\ median year’s earnings for the whole group were $629. The median
earnings of the various industries are listed in Table 14.
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TaBLE 14.—Year's earnings, by industry

Number ;
= Median
Industry of women +
reported Al Es
ATdrdmString es UEEce s D oy SO S S el T 11,054 $629
Manufacturing:
(@750 Sl Tl CTL IO Zone L e ol ol SR B e Mool TR SRR , T Af S 26 490
Clothing—
5 TR 04 b ot e SRS N SRR IR IR AR I SR e SO Ml el e I 47 703
Miscellaneous. . . - g 23 592
= Pries dod eRemIealR - (s i v s L 31 498
Food—
BaleEE Bradaiatel STl e e M e e S e e 39 525
Paper boxes_. ...~ = L = 15 713
Printing and publishing. 34 920
Textil
| 45 532
. 82 600
92 650
172 662
578
"Tobacco products—
(G5 1 eI R S e RS RS e VI O N ) S RO 5 Ay M L 0 22 467
tRean L ST e P L L L a4y 35 796
Wood products other than boxes and furniture. : 17 508
AR R e IS N e S A A T S s 39 625
General mercantile_._ - 152 780
5-and-10-cent stores s 38 510
Taracmaer wnl Ao e T sibe Rttt Vo PR 8 iR C e T e 39 546

1 Total includes several industries not given separately because numbers too small to make a median
significant,

The range in earnings was from $200 to over $2,000, but only 72
women were reported as having earned $1,000 or more. Almost
three-fifths of all the women earned between $450 and $750. The
highest median earnings were $920, those of the women employed in
printing and publishing, while the lowest median, $467, was that
of the women cigar workers.

EARNINGS OF NIGHT WORKERS

There were 338 women employed on night work in the estab-
lishments visited in Tennessee, all of them in the textile industries.
- None of these women are included in the regular tables on earnings
or rates. The median earnings for the group as a whole were
only $10.50 and the highest amount earned by any woman reported
on a night shift was between $21 and $22. Medians were computed
for night workers engaged in the manufacture of cotton goods,
hosiery, knit underwear, and woolen goods and for all of these but
the last the median earnings were lower than the median earnings
of the day workers in the same industries. In the woolen mills, the
median earnings of the 24 night workers were higher than those
for the women employed on day shift in the same industry. Only
one-eighth of the night workers had earned as much as $15 in the
week recorded,
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PART II1
EARNINGS OF NEGRO WOMEN

There were 1,401 negro women for whom information on earnings
was obtained in Tennessee. Not far from one-half of them worked
in laundries. Over 200 were employed in the manufacture of furni-
ture and other wooden products, and the tobacco industry claimed
- practically the same number. The groups in other industries were

smaller, although some negro women were employed in the majority
of the industries surveyed.

WEEK’S EARNINGS

Table 15 gives the median earnings of the negro women for those
industries in which 15 or more were employed.

TABLE 15.—Week's earnings of negro women, by industry

Women reported Median
et;.rnglgs
: of white
Industry %ﬂ%f“ women
85 | in corre-
Number | Per cent sponding
industries
AMndasteiass i w0 Bl S H L L R R 11,401 100. 0 $6. 95 $11. 10
Manufacturing: g
Clothing—
T e A e e e B SRR B e R e 17 1.2 8.25 11.70
‘Women’s dresses and aprons.- & 35 2.5 8.15 9. 50
Drugs and chemieals_.....______. 55 3.9 8.00 9.45
Printing and publishing_ 5 s 16 0§ 9.20 16. 10
- Bprines and mattrersest Ll ol LUl bl Lal ol g T kg 19 1.4 6. 25 15. 00
Textiles—
54 3.9 5.75 9.75
35 2.5 7.60 10. 80
26 1.9 8. 60 10. 20
198 4.1 7.60 13. 20
v 139 9.9 7.85 8.30
78 5.6 6.70 8. 60
35 2.5 8.45 14.15
648 46,3 6. 55 8.95

3 ’I‘gtal includes several industries not given separately because numbers too small to make a median
_significant.

those of the white women. While the median earnings for all the
white women reported were $11.10, those for all the negro women
reported were $6.95. The highest wage received by any negro

The earnings of the negro workers reported fell very much below
20725°—27——4 39
i
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woman for the week of the survey was $21 and under $22, and only
15.2 per cent of them had earned as much as $10. In the laundries,
the industry which employed the largest group of negro women,
the median earnings were only $6.55, while the figure for the white
women in laundries was $8.95. In the manufacture of tobacco
products other than cigars, the industry which employed the second
largest number of negro women, the median was only $7.60. For
white women there were only four industries with higher median
earnings than tobacco products, where one-half earned as much as
$13.20. In the manufacture of furniture, however, the earnings
of the two groups came nearer together, the median earnings of the
negro women being $7.85, as compared with $8.30 for the white
women, the lowest median for any of the groups of white workers -
included.

TABLE 16.—Distribution of negro women and their median earnings, by locality

Women employed | Median
earni]?gsf,
: week 0
Locality pay-roll
Number | Per cent | Investi-
gation
BEAteL st e Ty LR Gl ol e T i 1S D) 1,401 100. 0 $6.95
CRRRRROO L e e e Sl o AR 237 16. 9 6.85
HunRVIlor ol - o Lo HEs el et Ea R T e T L 78 5.6 8.70
Memphis._ o 500 36. 7 7.00
INgahy e o et L2 S s s T e e S S 24 464 331 6.70
Other places B 122 8.7 7.30

The largest groups of negro women reported were employed in
Memphis and Nashville, and in these cities also they formed the
largest proportions of the total number of women reported in the
establishments visited, 24 per cent and 15.2 per cent, respectively.

Fewer negro women were reported from Knoxville than from any

of the other localities. Here they formed the smallest proportion -
of the female employees, and the median earnings were higher for

the negro women employed in Knoxville than for those in the other

cities.

Week’s earnings and time worked.

Table 17 gives a summary of the material on earnings and hours
worked for negro women.
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TaABLE 17— Week’s earnings of negro women, by time worked

A. WOMEN WHOSE TIME WORKED WAS || B. WOMEN WHOSE TIME WORKED WAS
REPORTED IN HOURS REPORTED IN DAYS
Number : Number :
Median : Median
Hours worked of women r Days on which work was done | of women :
reported | CArnings reported | €ArRINES
Fotal Jalai g sl 550 792 $6.75
URdargo st Ly e e 41 11 )
30 and under 39. __ 38 3 0]
39 and under 44___ 37 7 (0]
_________________ 5 1 8
Over 44 and under 50 10 1
_________________ 1 2 (V]
Over 48 and under 13 21 4. 4.
_________________ 44 43 5. 95
Over 50 and under 54 75 71 5.70
_____________________ 33 371 7.60
Over 54 and under 57. 172 252 6.7,
_____________________ 35
Over 57 and under 60. : 3
Bland gvers . otoc- o o o 3

1 Not computed, owing to small number involved,

The number of hours of work which brought the highest earnings
was greater for the negro women than for the white. The highest
median among negro workers was that of the women who had worked
54 hours, and one-half of these earned as much as $9.25. There were
only two hour groups which had medians lower than that of the
women who had worked 57 hours and they represented the standardg
for those women who had worked less than 30 hours or 30 and under
39 hours.

Only a small proportion of the negro women for whom time
worked was reported in days had worked on less than four days, the
majority having worked on five and one-half or six days. The
median earnings of the women who had worked on five and one-half
days were considerably higher than those of the women who had .
worked on six days.
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42 WOMEN IN TENNESSEE INDUSTRIES

TABLE 18.—FHarnings of negro women who worked the firm’'s scheduled week,
by industry

Women working the firm’s scheduled
v whose time worked was reported
in—
Industry Hours Days
Number | Median | Number | Median
of women | earnings | of women | earnings
All industries. .. 1268 $8.00 1447 $7.10
Manufacturing:
Drugs and chemicals______ 28 8.45
Textiles—
Cotton goods....._..___ e S o I T 21 Ol (e RS, [ NI LA
Hosiery - L FY, 17 9.30
Tobacco other than cigars_______ 45 8.95 99 7.90
Wood products—
Furniture. S e 27 6.80
Other than boxes and furniture ___ 23 6. 60
General mercantile_ .. . . __ ool o] 31 8. 55
Laundries. i L 0 TS S UL I LR DR 66 6. 30 274 6. 90

1Total includes women in certain industries not given separately because numbers too small to make
a median significant.

Earnings of full-time workers.

There were 268 negro women who had worked the exact scheduled
hours of the firms in which they were employed and 447 who had
worked on the regular number of days in the week. The median
earnings for the first group were $8 and those for the second were
$7.10. Taking the two groups together, only half of the negro
women who worked approximately a full week had earned as much
as $7.40 during the week recorded.

Laundries and the manufacture of wooden products showed the
lowest earnings for full-time workers, with a median of $6.30 for the
laundry workers with hour records, a median of $6.90 for the

" laundry workers whose attendance was reported in days, and medians

of $6.60 and $6.80 in the two branches of the wooden-products
industry.

Earnings and rates.

For over 900 negro women employed on a time basis of pay were
data on both earnings and rates secured. The median rate was
$7.10 as contrasted with median earnings for the same women of
$6.75, the earnings falling less than 5 per cent short of the rates.
In each of the industries for which such a comparison was possible
the median rate exceeded the median earnings.
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Tasrm 19.—Weekly rate and actual weel’s earnings of negro women—all
industries
Number of women | Per cent of women
forwhom amount for whom amount
specified was— specified was—
Amount
Weekly | Week’s | Weekly | Week’s
rate earnings rate earnings
i Koy 3 e ARSI Eoudilotll ety DI e (ol s SN e R e S TP 936 936 100. 0 100.0
APnAeptebio g Al Sl l0e i L BRI Rl T R 2 QO 10.6
$5 and under $10__ 749 89. 1 80.0
ol $10 and under $15 81 10. 1 8.7
$15 and over-__._____ 7 o1 ¥

None of the negro women for whom rates were reported were

scheduled to receive a weekly wage of less than $5, but slightly over

one-tenth of them actually received less than that amount for
the week surveyed. More women were reported with a weekly rate
of $5 and over than had earnings of as much as $5. While only a
very few women had jobs expected to pay as much as $15 a week,
the same number had in fact received such amounts. Apparently
there had been more lost time in the lower wage groups than in the

higher.

Weekly rates and scheduled weekly hours.

There were 927 negro time workers for whom information on
rate and scheduled hours was available. The shortest weekly sched-
ule for which a median was computed was 50 hours and the longest
was between 57 and 60 hours. With these women, as with the white
workers, there was no tendency for high rates of pay to accompany
long hours. The highest median earnings were those of the women
who normally worked 55 hours, while the 50-hour group came next
in order. The lowest median was that of the women who had a

scheduled week of over 55 and under 57 hours.

- Earnings and experience.

The relation between earnings and experience is shown for negro

women in Table 20.

personal information—all industries

TABLE 20.—Weelk’s earnings and time in the trade of negro women who supplied

Number

oy Median
Time in the trade of women

reporting | #Arnings
Under 3 months 24 $6. 00
3 and under 6 months_______ 40 6.35
6 and under 9 months_____ 50 6. 50
9 months and under 1 year 29 6. 756
1 and under 2 years__.____ 89 6. 90
SRt amaer §vearsl o pl oo bR L e T 93 7.15
3 and under 4 years.__ 51 8.25
4 and under 5 years._. 36 7.80
b and under 10 years_ __ S SO SR 146 7.95
10 and under 15 years. . _ 18 7.85
15 years and over. 41 9.156
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The tendency for earnings to increase with time in the trade was
less definite and regular for negro than for white women, but for
the most part higher earnings did accompany the longer experience.
The highest median earnings were those of the women who had been
employed in one trade 15 years or more, while for those who had
been employed in a trade less than three months the median was only
$6. Although the highest earnings accompanied the greatest amount
of experience and the lowest earnings the shortest period in the trade,
the progression with intervening periods of service was not regular.

YEAR’S EARNINGS

Figures on year’s earnings were obtained for only a small propor-
tion—107 women—of the total number of negro women for whom
wages were reported. The largest number of these were employed
in laundries. The earnings of the majority of the negro women fell
between $300 and $400, with a median for the whole group of $386.
The median of the year’s earnings of negro women bore practically
the same relation to those of the white women as did the median
weekly earnings. The low earnings of these women were not due to
slack employment, for over four-fifths of the women appeared on the
weekly pay rolls at least as often as 50 times and many of them had
worked during the full 52 weeks of the year.
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PART IV
SCHEDULED HOURS

* The figures on scheduled hours were obtained from the managers
of the establishments visited, checked by records, and represent the
length of the normal working day and week for the women reported.

» The time actually worked by the employees of an establishment may
exceed or fall short of the plant schedule on any particular day; the
rush of extra work may call for overtime, and plant or personal

Per cant© 5 10 5 20 25 3o 35
of
it | I l
Under B hes I Scheduled Daily Hours
8 hours 40
Over8 and
under 108
9 hours
9 hours 13
Over9and
under 304
10 hours
10hours 348
» Over l0and
under 7.6
10% hours
e 10% hours M

reasons may cause the number of hours worked to fall below the
regular work hours. However, in every plant there are definite
times of beginning and stopping, applying either to the whole estab-
lishment or to individual departments, and these schedules repre-
sent, to a considerable extent, the hour standards of the industry.

Daily hours.
The material on scheduled hours for the days of the week exclusive
of Saturday is given in Table 21.
45
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TABLE 21.—Scheduled daily hours, by industry

9%

Number Number of establishments and number of women whose scheduled daily hours were—
reported Over 8 and Over 9 and Ov
er 10 and 1
Industry voeere 2 under 9 9 under 10 10 under 1044 1035
Estab-| v . E§ta}) Wom- | EStab-lywom. Es_:@a}) Wom- | BStab-| wom. [ Bstab o | Estab-l g o | Bstab- w0 | Estab-l
lish- ol lish an lish- | ¥ lish a5 lish- o lish- . i R e lish- e lish-
ments ments ments ments ments ments ments ments ments| 2
Albindustries. . =il o s i o 1216 | 16,239 i 312 16 651 33 | 1,760 36 | 1,178 161 | 4,933 54 | 5, 857 14 | 1,562 2 186 ﬂ
Per cenlrdistribotion. .o -F oot s ot s 100-8utem . T PR e o R W8 s i | eEs A et SR ol 15 D R 11 o
Manufacturing: E
Cand. 7 3 =
6 1 —
T 3 2
3 |
4 1 3 =
14 5 3 =
Food products— 4
Bakery productS ..o coooooooeoooo. 7 2 SRR e R Il {1 ) PSR e T R (AR =
Ofher it T 5 2 2 2 =
Metal products. . 5 ik 1 1 = n
Eaper DOXes. . o0s et - 2or e~ 6 4 2 & ég
Printing and publishing____ 13 1 = =
Springs and mattresses______.__________ = : i S 2 e iR ] RS AR = s o s
Textiles— =
B 15 1 Z
7 3 o
2 9 =
6 2 F£
5 3
6 =
=
4 0
6
3
8
I
4
i6
14
18

1 Details aggregate more than total because 1 establishment appears in more than one hour group.
2 Includes 5 establishments working 8 to 9 hours on Monday and 1 working 9 hours on Monday and Tuesday,
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WOMEN IN TENNESSEE INDUSTRIES 47

Of all the establishments visited in Tennessee, only two, employing
1.1 per cent of the women surveyed, regularly operated on the 1014-
hour schedule permitted by law, but not far from one-tenth of the
women were working in plants with a regular workday of 10 hours
and 15 or 20 minutes. In each of these plants, however, the weekly
hours of the plant came up to the legal limit set on the week’s work,
even though the day’s work fell slightly short of the maximum hours
permitted by law. Although the proportion of women with work-
days more than 10 hours in length was not large, neither were there
many establishments in Tennessee which were operating a short day.
One establishment had a schedule of less than 8 hours, and 16 plants,
employing less than one-twentieth of the women surveyed in the
State, regularly required only 8 hours of work a day. The great
bulk of the women in the establishments visited were working on a
schedule of 10 hours or one of over 9 and under 10, almost two-thirds
of all the women reported falling into these two classifications.

In only seven industries were there any establishments which reg-
ularly employed their women workers on a schedule of 8 hours or
less, and these industries are listed here with the percentage of women
in each who were on a schedule of 8 hours or less:

Per cent
Overalls i e S B A G e S A 15:6
Women’s dresses and aprons__________ % 17.4
Printing shd. pablishing. -0 e bl S b sl Y i oAl el
L E < R e b\ o e e s = Il e 1.5
Miscellaneous woodl DrodwetBL. oo Lot r e L Lo 5.5
General mercantile __ A s i) R Pl 3
Grand-10scent-stores. o oo Sl s LE £ SRR 4

In four of these industries—the manufacture of overalls and cigars
and the two types of stores—there were no establishments with a
scheduled workday as long as 10 hours. Of only three other indus-
tries—the manufacture of men’s shirts, of miscellaneous clothing,
and of miscellaneous food—could this be said.

The shortest hours were those of the women employed in stores.
In neither mercantile group did any establishment employ its women
workers regularly more than nine hours a day. The only women
in the State reported on a schedule of less than eight hours were
in a general mercantile establishment, and that industry group had
a larger proportion of its women employed on an 8-hour schedule
than had any other. In fact, approximately three-fourths of the
8-hour workers reported in the State were employed in stores, either
in general mercantile or in 5-and-10-cent stores.

The longest daily hours were found in the various branches of
the textile industry and in the manufacture of miscellaneous wooden
products, The industries with some women employed on a schedule
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longer than 10 hours are listed below, with the percentage of women
in each who were so employed :

Per cent
e i o o IR S e N ) et v e SR S e Ll 100. 0
N M S T D WS SR B A T e R R e s S e s 29.2
WOTTOXEOROHR Iz C s o - T B b Tl e BT VD ¢ Don P B8 S ST il OIS 26.3
Miscellaneous:waoll proguetsiiail s auvia - Suagil i LSRN 21.0
Enitunderwenrsia 0l st e mesting e IR Sh ol Do T T e el 13.6
HIDRIeRY bl g e M e e e o g i T e IR U 8.4
Weekly hours. 4
The length of the scheduled week of the women surveyed in Ten-
nessee is given in Table 22.
a
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TaBLe 22.—Scheduled weekly hours, by industry

Number of establishments and number of women ! whose scheduled weekly hours were—

Number
Over 44 Over 48 Over 50 Over 52 Over 54 Over 55 Over 57
reported | Under | 44 | “and | 48 | and | 50 | and 52 and 54 | and 55 and 57 and
under 48 under 50 under 52 under 54 under 55 under 57 z under 58
Industry
& 1 £ £ I . £ & <t £l & B £ el | e
.4 2 5;5’}3 5.!’35.2357.238&35.93 g.&’ygn.ﬂsm.ﬁgqgg 888 a (82 4 1492 9 |82| g |42 g
e=1 =) = = e i =E @ |8g] € |2 @ @ ) gl @ e =38 ¢ B (=]
25| 6 2%\ P 2[EE B 0EE 0T EfRE o 0EEZEBeE EE SR DR g R C R [ EE
2Nl e BER B  ER IER ER|ER|IBEA|IER BB |IER I EE|ER|ER |BE R |E
All industries. ... 3216(16,239] 3| 239| 4| 365 12| 375| 13| 591 11| 953| 19| 593) 13| 790 6| 173| 43(3,012| 10| 928 5| 181| 43l4,515| 12| 677 26(2,722) 1| 125
Per cent distribution._.._______ Bl B SRR S B R S S W R e IR S R R B RS R S T S S R S S R B S S
Manufacturing:
EROAN e e o e v et RIS G R AOR e SR SRR B i L A ISR el SRS e h | & SR SR R R L L. SRR | SV, SO | B T e S
Clothing— %
Men’s shirts_._____.__ i RS SRV (8 Bty ISR SR L R R ) o el PRV R IR 5 (O EE e |+ ISt e SR el LT e B Sl T B
Overalls__ 25 ) i 1o Eag e IR L Tl SR Yool (SICRES SR ST e ) BRI [ e St St BT E o o A0 RS S S
46 (e
38

Drugs and che
. Food products—

Metal
Paper
Printing and publishing___
Springs and mattresses_.__
Textiles—

b el B e RO R RO N

SHIYLLSNANI THSSENNEL NI NAWOM

Al s = e et
General mercantile_ 169 5| 345 336 2 el 9
5-and-10-cent stores.___________ 35, Sl Lane, sl T e [ el S 1] 30)--__
Laundries oo o0 shales 1 B ool e | D50 B, i e RS, B T | SR TR L oA i U

1 For the purpose of tabulation, women working alternate schedules of different duration have been divided between the two hour groups.
2 Details aggregate more than total because some establishments appear in more than one hour group.
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50 WOMEN IN TENNESSEE INDUSTRIES

The largest group of the women reported was that working on
a weekly schedule of 55 hours, while the next largest was that
composed of those with a weekly schedule of over 52 and under
54 hours. One-sixth of the women reported were working in estab-
lishments which ran on the maximum schedule permitted by law
for women workers. Less than one-tenth of the women surveyed
in the State had weekly hours of 48 or less.

In less than half of the industries included were there any firms
visited in which 48 hours or less was considered a full week for the
women employed. The following list shows the percentage of
women in each of these industries who had a weekly schedule at
least as short as 48 hours:

Per cent
Overallsg i Jo_ 2 o 81.5
Metdl prbadianty ool s Sl TG b s (DT e L SR S 43.5
Printing and publishing________ i o Sl By
General:mereantilestec T It v ey SOl D0 Be b e B RE 38.0
Tobacco products other than cigars____ -~ 36.6
Men's | ghiptsl. e ol Sugiaiel Lo B o0 R LN e s i S i DRD
Women’s dresses and aprons______ S b s |
Drngatand chemleRlS e 0 wm s L o g e 6.9
Miscellaneous wood  produets.. .. ol il Ll e 5.5
Tanundries, el BENe Belb 100 s Ll e s 3.0
Miscellaneous.- manutacturing L2 o @m0 T E Ul e 1.6
CpRRRE e et S e e, et el e S ) 1.5

The majority (70.8 per cent) of all the women with the shorter
weekly schedule were employed in the various branches of the
clothing industry or in general mercantile establishments, although
the proportion of women on such schedules in some other industries
was larger than in some of the clothing groups. Even so, there was
less contrast between the hours in the clothing plants and those in
other industries than is the case ordinarily.

Of the industries listed above there were only two—the manufac-
ture of men’s shirts and of overalls—in which all of the plants
visited had a regular week of less than 54 hours.

There were industries—cotton goods, woolen goods, wooden boxes,
and furniture—in which no firms were reported with a scheduled
week of less than 54 hours, and there were others in which the
majority of the women had a week in excess of 54 hours. The
industries in which there were women on the longer schedules,
together with the percentage with a week longer than 54 hours, are
listed here:

Per cent
Woolen goods._ 100.0
Wooden boxes_____ 100. O
RHENIEre. et A T L B o e o ST 100.0
Cigars i AR el A S B SR ORI
Cotton goods : 87.9
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Per cent

Knit underwear. 2 il i 85.4

Yarns ¢ ! s

Eanadides s sl i G i ve ey U TIG B s TG Mo R e el 75.9

Candy- e 2 i L ST D
Miscellaneots smanufactoring. e gl g (e s 55.1
Miscellaneous wood products. ... .. Lo oo 46. 5

Hosiery i A, IS 44.5

Tobacco products other than eigars________________________ 40. 6

Women’s dresses and aprons______________ 40.0

i Bakery products_._______ el s CRUGCH rify |
Springs and mattresses___________ E b AN 36.1

Prnting andispublighiing el citl e Sl s R 33.6
Metaliproducts aheil Jiteg oo fan i av el e ) R B e 382.3

2 5-and-10-cent stores-______ Lokl 20.3
Paper boxes 16.3
Drugsandteliemioglse ir s et 500 g ek e R e 5.8

Bags (textile) L 4 g 4.2

General mercantile______________ 2.0

Saturday hours.

Data on Saturday hours were taken separately from those for the
other days of the week because the duration of Saturday’s work so
often differs from that of the other days. The Saturday hours have
been tabulated in correlation with regular daily hours in Table X
in the appendix, classified only according to the broader industrial
groups. The length of the Saturday’s work is tabulated inde-
pendently by the more detailed industry groupings in Table IX in
the appendix.

TABLE 23.—Relation of Saturday hours to dwily hours, by industry group.

Number of women whose
Saturdays, in relation to | Number

I}Tgvﬂrg?;x regular hours, were— van Joesen

o, 0 4

Industry group reported Saturday
work

Shorter Same Longer

Factories 13,674 | 12,675 L RO 258
Stores.. . G e TR 662 1,008 jrossnnie 5
Laundries 977 778 100

The majority of the manufacturing establishments (94.6 per cent)
ordinarily ran a shorter day on Saturday than on the other days
of the week, and in four establishments, employing 253 women, it
was customary to close all day Saturday. Although some of those
who come in the group with a Saturday shorter than the other days
of the week still worked considerably over half a day, approximately
three-fourths of those whose Saturdays were thus classed ordinarily
worked five hours or less on the last day of the week. Looking at
the appendix table which gives Saturday hours by individual indus-
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52 WOMEN IN TENNESSEE INDUSTRIES

try it becomes evident that the long hours on that day of the week
were to be found in only a few industries. The only manufacturing
groups in which there were any establishments which regularly ran
as long as six hours on Saturday were candy, drugs and chemicals,
bakery products, miscellaneous food, cigars, printing and publishing,
miscellaneous wood, and miscellaneous manufacturing.

None of the factories which had daily hours of 10 or more oper-
ated on a schedule as long as that on Saturday, the shorter Saturday
keeping the weekly hours down to the legal limitation of 57.

In the laundries, also, the short Saturday was common, for almost
four-fifths of the women in laundries normally worked shorter hours
on Saturday than the rest of the week. The other fifth were counted
as having a Saturday of normal length, because the employer stated "
that he reserved the privilege of keeping the plant open the full
nine and one-half hours, and the pay of most of the women was based
on a full Saturday, deduction being made for any shortening of
the day.

Although some of the stores visited were open only the normal
hours on Saturday, others remained open as late as 9.30, and none
of the 5-and-10-cent stores closed as early on Saturday as on other
days. Six stores remained open until 9.30, four until 9, six until
8.30, and two until 8. Even though shifts are so arranged that
actual working hours are not increased by the evening hours, the day
is drawn out over a long range of hours, making the day less con-
venient for the worker than the more compactly arranged normal
hours.

Three-fifths of the women reported in the stores visited worked
somewhat longer on Saturday than on the other days of the week.

Lunch periods.

Information on the length of the lunch periods of the women
surveyed in Tennessee is given in Table XI in the appendix. All
the establishments visited in the State allowed time for lunch, and
only one plant allowed less than 30 minutes. The majority of the
women had a 30-minute break in the middle of the day, and in stores
and in a few manufacturing groups a lunch period of 45 minutes o
or an hour was common.

Hours of night workers.

There were 357 women who worked on a night shift in the estab-
lishments visited, and all these night workers were found in textile
mills, the majority in mills manufacturing cotton goods or knit
underwear. Their regular hours are presented in Table 24.
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TaBLE 24.—Scheduled hours of night workers in tewtile manufacturing *

Number of establish-
ments and number of
women working on
shift of specified

Length of shift length
Establish-
DS ‘Women
Total 11 357
a 9 hours 1 5
Over 9 and under 10 hours 1 20
10 hours 3 57
Over 10 and under 11 hours 4 255
11 hours 1 3
12 hours. 1 17
-

1 No night workers found on the pay rolls of the other industries surveyed.

The majority of the night workers were on shifts of 1014 or 1014
hours, although in one case the women were expected to put in 12
hours a night.

These night employees worked five nights a week and their weekly
hours ranged from 45 to 57, with the largest number of women
working on a 5214-hour schedule.

Supper periods were allowed for the night workers in all but one
mill. Here no definite period for meals was allowed the 17 women,
though they were employed on a 12-hour shift. These women came
to work at 6 in the evening and continued without any definite
break until that same hour in the morning. In one establishment
the period given was one hour, but in all of the others there was a
30-minute supper period.

Time lost and overtime.

Frequently the hours actually worked are not the scheduled
hours of the firm. As already mentioned, personal reasons of the
individual workers or slack work in the department, plant, or indus-
try serve to bring the hours worked below the normal week. Occa-
sionally pressure of work brings the number of hours worked above
the regular schedule. Tt is never possible to obtain information on
% actual hours worked for all of the women for whom wage records

are obtained, because in many instances the firm does not take
account of detailed information on the attendance of its workers.
For pieceworkers especially such records often are not kept, because
they are not needed in calculating the workers’ earnings. Even
among those whose wages are paid on a time basis there are groups
for whom time worked is not given in terms of hours. Although
practically all the women employed in general mercantile estab-
lishments were time workers, actual hours worked were reported
for a very small proportion of them. The details of the information
on lost time and overtime of the women employed in the industries
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surveyed in Tennessee are given in Tables XII and XIII in the
appendix, while a summary of the facts from these tables is given
in Tables 25 and 26, which follow.

TABLE 25—Time lost and overtime, by industry—women whose time worked
was reported in hours

‘Women for whom hours worked were reported-who—

Num- Lost time Worked overtime
ber of |. -
women
for Per c}entl of those Perhcent ]c{)fdthose
Indus whom who lost— who worked over-
i hours | Fer ¢ Pz;.r ¢] time—
worked| (' Al ro-
Wm}; rg— porting| {7, qerf 5 80d | - 10 orting 5 amdtl 10
POt | ‘hours | V1| under | hours | hours | Under| J 835 |1 & -
worked| e IRl and |worked| & 10 ang
hours | over hours hoturs | over
All industries.__ ... . .c..oooce 7,680 44.0 | 24.1 25.1 50,7 56| 87.1 117 152
Manufacturing
Candy..... 349 57.6 | 49.3 | 19.9
Clothing—
Men's shirts 22 18.2 | 50.0 | 25.0
Quaralle 2o woiius st o 3 43 i 30 e 80.0
‘Women’s dresses and aprons 114 50.0( 50.9| 21.1
ji o7 SR o S SR S R 170 42.9 1 27.4 1 27.4
Drugs and chemicals. . ________ 165 13.3 | 50.0 9.1
Food products—
Bakery products______.___.__ 42 3 S RS 33.3
Othert. - oodl. v EoEs 65 29.2 | 21,1 | 168
Metal products. - 50 48.0 | 41.7| 29.2
Paper boxes: ot o el o 101 59.4] 21.7| 550
Printing and publishing ___ 2 285 37.6] 4.2 | 1L2
Springs and mattresses_ ... 30 $3.3 Faaii L 75.0
Textiles—
57.8| 34.9 ] 26.9
41.5 8.3 | 20.9
56.8 1 17.4 | 26.6
Knit underwear . _.._._._.__ 1,719 44.5] 20.957 23.1
22.31 121 18.2
D55 5 TSR R R ITREL 386 352 | 154 | 37.6
Tobacco products—
i 161 42.2 8.8 21.9
(o} AT RS N 225 28.9 9.2 20.0
‘Wood products—
58 34.5| 15.0 ] 20.0
27 70.4 | 21.1 2101
83 37.3 | 26.8| 16.1
Miscellaneous - 220 82.3| 54.1| 26.0
General mercantile i e R NS ARTICT ) >
G-and-10-cent stores .. 249 LR el
Taandrles oot S 47 55.3 | 28,1 | 423

There were 7,680 white women for whom it was possible to obtain
an attendance record in terms of the actual number of hours worked.
Of these, 3,376, or over two-fifths of the total number reported, had
worked fewer hours during the week than they were scheduled to do
under normal circumstances. Half of this number had lost 10 hours
or more during the week recorded, while one-fourth had fallen short
of the scheduled week by less than 5 hours. The largest proportion
of the women losing time was found in the manufacture of springs
and mattresses, where over nine-tenths of the women reported had
lost some time. The number reported in this industry, however,

:
|
Woolen goodS. .- oo oooeun-| 443
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was very small. In the miscellaneous manufacturing group, which
included canvas-glove, paper-stock, tent and awning, and shoe fac-
tories, over four-fifths of the women for whom record was given had
lost some time. Less than one-fifth of those losing time in this in-
dustry group, however, had fallen short of the schedule by as much
as 10 hours.

TABLE 26.—Time lost and overtime, by industry—women whose time worked
was reported in days

Number and per cent of women who worked on—

Num-
ber of
women
Less than the | More than the
Todtitey v;}:g? chg?%}‘*g&%‘ém scheduled num- | scheduled num-
P 1 onkad ber of days ber of days
was l‘%—
ort
iI,)_, daeys Num- | Per | Num-| Per | Num-| Per
ber cent ber cent ber cent
Albinaustyien. IS 0T SN SO 5,688 | 3,712 65.3 | 1,957 34.4 19 0.3
Manufacturing
ol b R S B e A e Al ) 47 5 10.6 39
Clothing—
Men’s shirts. 409 266 65.0 143
206 201 67.9 95
‘Women’s dresses and apr 7 2 28.6 5
Ofher. Sl L LRl JLLG 36 33 1.7 3
Drugs and chemicals 115 63 54.8 51
Food products—
Bakery products..<coocomeooiommmmans 286 106 37.1 179
Other= tiinto 1 0HL L 2 37 21 56. 8 16
Metal products- . = 9 6 66.7 3
Faberbozes: Lt oI 4 44 28 63.6 16
Printing and publishing._ __ 3 60.0 2
Springs and mattresses 7 68.3 5
Textiles—
17 63.0 9
147 56.8 104
793 5.4 746
25 40.3 37
126 741 44
47 79.7 12
L R R 319 247 77.4 72
Gthep i IL3 00 20 128 105 82.0 23
Wood products
0X6S_ -~ - 11 5 45,5 6
Furnitur 26 20 76.9 6
Other.__. pj 0 RS RLL G SR R 30
- Miscellaneous. 134 112 | 83.6 22
General mercantile._______ 1,269 | 1,113 8.7 156
5-and-10-cent stores.-....__.___ 66 1 1.5 65
6730000, (AT B IS S AP SR R AR TSR 281 213 75.8 68
v For those women whose time was reported in days rather than

hours no definite statement can be made as to how many lost time.
However, in Table 26 the women are listed according to whether they
‘ had worked on the normal number of days of the weekly schedule,
more than that number, or less than that number. There is no
doubt that the women who had been in attendance fewer days than
the number which made up the working week had lost some time,
and it is probable that the hours worked by the woman who had
been at her job more than 51% or 6 days of her schedule exceeded
the number of hours which made up her regular week. But it can
20725°—27———5H
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} not be said definitely of the women who worked on the scheduled
number of days that they had put in the exact scheduled time,
neither losing time nor working overtime, because it is not possible
to say for how many hours they had worked on the various days of
the week.

Over one-third of the white women with daily attendance reports
had not been present on each of the days of their scheduled week;
in other words, over a third of the women in this group had been
absent at least one half day at a time. The largest proportions of
women who had been present less than the normal week were found
in the 5-and-10-cent stores, candy factories, and miscellaneous wood
products plants. The contrast between the two mercantile groups
in this respect is interesting because so marked, but no reason ap-
pears on the surface why the great majority of the 5-and-10-cent
store workers should have worked on less than the scheduled number -
of days, while for only an eighth of the women in general mercantile
establishments was this true.

There were 550 negro women for whom attendance records were
kept by the hour, and of this number 251, or practically the same
proportion as obtained for the white women, had worked less than
their regular week. Nor was there any great difference between the
number of hours lost by the negro women who fell short of their
schedule and the amount lost by the white women. For 792 negro
women attendance was recorded only in terms of the number of days
on which they had worked. The proportion of these women who
had been absent at least as much as a half day was somewhat higher
than that proportion among the white women reported (41.3 per
cent as compared with 34.4 per cent).

There was very little overtime in the Tennessee plants visited
during the week reported. Only 5.6 per cent of the women for whom
material was available on the number of hours worked had put in
hours in excess of their regular weekly schedule, and the majority .
of these women had exceeded their schedule by less than five hours.

Of those women whose time worked was reported in days, only 19,
or less than 1 per cent of the total number reported, had worked on .
more than the scheduled number of days, and the majority of these
were in textile mills. The proportion of the colored women with
hour records who had worked overtime was practically identical

with the proportion of the corresponding group of white women,

although a higher percentage of the negro women than of the white
women had worked more than the scheduled number of days.
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PART V
WORKING CONDITIONS

Factories, stores, and laundries are run primarily to supply definite
needs, either in service or in material things. In order to render this
service to society as a whole a considerable proportion of the popu-
lation—men, women, and even children—spend the greater part of
the day within the walls of factories or other places of work. Pro-
duction and distribution of products must not be carried on at too
great expense of the energy and health of these workers. Their
health is affected inevitably by the conditions of the room in which
they spend their day, by the position in which they must work, and
by the relation of light supply to their bench or machine. The ade-
guacy and condition of the sanitary equipment has a tremendous
effect on the health of the workers, because of the possibilities of in-
fection which exist where such facilities have not been given intelli-
gent attention. The provision of rest rooms and lunch rooms may
seem less a necessity than other equipment, and yet they too play an
important part in an industrial health program. Noon hours can
not refresh the worker for continuing the job during the afternoon
unless an opportunity is given to get away from the machine and
the workroom to some place that is reasonably restful.

In the inspection of the various types of establishment in Ten-
nessee it was the aim of the agents to note the extent to which the
essentials of sanitation had been met, to see what attention had
been given to the important problems of seating, lighting, and ven-
tilation, to evaluate the adequacy of the service equipment provided
for the women workers and the plant as a whole, and to make a
general survey of plant conditions so far as they directly affected the
women workers.

GENERAL PLANT CONDITIONS

Arrangement of rooms.

Work is slowed down and made more difficult when workrooms
are crowded and the floor space is poorly arranged. In the majority
of the factories and laundries visited the workrooms had been satis-
factorily arranged and floor space had been kept free of obstacles.
There were 184 factories and laundries for which report was made,
and in almost three-fourths of these all the workrooms had been so
planned and arranged that there were satisfactory aisles between

57
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58 WOMEN IN TENNESSEE INDUSTRIES

workbenches or machines and the aisles had been kept clear. In
21 establishments the original layout of the work units was satisfac-
tory in all the rooms where women worked but the aisles were ob-
structed by piles of materials or containers. In 16 other establish-
ments conditions were not uniform and adequate aisles were allowed
in only part of the workrooms. In some of these the situation was
made worse because the aisles had not been kept clear.

In 14 establishments the work units were too closely crowded to-
gether throughout the plant, and in 6 of these such aisles as had
been allowed were cluttered in all the workrooms. A

An example of a badly cluttered workroom was found in one
clothing factory where—

The aisles were obstructed by piles of materials and by benches made to hold -
the finished product. In addition, the aisles were narrow, girls sitting with
their backs to the benches on which the product was piled, and there was
very little room for passing.

One hosiery mill was reported as having aisles that were very
narrow, so narrow that the workers had to turn aside from their
machines to allow others to pass. In one bag factory the aisles
were badly obstructed by piles of bags which the agent had to climb
over to get about.

The examples that have been cited call attention to those instances
only in which there had been obvious lack of attention to the arrange-
ment of work and materials. In many instances, the workrooms
were so well arranged as to cause the agent to make special com-
ment on the orderly and roomy appearance.

The stores in Tennessee were more often overcrowded than were
the factories and laundries. Only 30 stores were visited, and yet in
6 of these all the aisles were too narrow, although free from obstruc-
tion. In 5 others some of the aisles were too narrow. Frequently
the space behind counters was so narrow as to make it difficult for
two salespeople to pass. g

Condition and material of fioors.

For workers who stand at their job for 8 to 10 hours a day, the
material of the workroom floors is of great importance. Although .
concrete floors may have a long life even with heavy use, and are more
easily kept clean than are floors of some other material, constant
standing on such an unyielding surface adds greatly to the worker’s
fatigue. The advantages of durability and ease of cleaning may be
retained without loss of comfort to employees if wooden platforms
are provided for standing workers.

Of the 186 factories and laundries visited, there were 23, or prac-
tically one-eighth of the total number, in which the floors of all the
rooms in which women worked were of concrete or brick. In 18 of
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these establishments all the women who stood at their work had to
stand on the floor itself and only 2 plants provided wooden plat-
forms for all the women employed. In 40 other establishments some
of the floors were of concrete, and no wooden platforms were pro-
vided in 32 of these; some workers had platforms in 2 plants and in
6 they were furnished wherever needed.

Floors in all the stores visited were of wood, or covered with
carpet or linoleum. In no case did the employees in these establish-
ments have to stand on hard floors.

Unless workroom floors are kept in repair they may become un-
satistactory, whatever their material. For the most part the Ten-
nessee establishments visited met this test and in only 15 were any
of the workroom floors out of repair.

Stairways.

In 174 of the establishments visited there were stairways used by
the women, although in some cases they led only to toilet rooms,
cloak rooms, or other service equipment located in a basement or
on another floor. In 106, or three-fifths, of these establishments all
the stairways were satisfactory in all essential respects. They were
straight flights of stairs of satisfactory width and slope, provided
with satisfactory handrails, adequately lighted, and kept in good
repair.

In 11 establishments there were winding stairways with tri-
angular treads, but fortunately all these stairways were well lighted.
In 33 some of or all the stairways were too narrow to permit two
people to pass or walk abreast. In 11 establishments all the stair-
ways were reported as steep, and in 12 others some were steep; for
3 of the first group the situation was made doubly bad by reason
of the fact that none of these stairways had adequate light. There
were 4 establishments in which some of the stairways and 6 in
which all used by the women, were in poor repair. In addition,
the stairways in 3 of these 10 were dark, making even more serious
the faulty repair. In 17 establishments there were stairways which
had either no handrail or one which was unsatisfactory. In only
11 establishments were all the stairways dark, while in 4 others some
had too little light. !

Frequently a stairway unsatisfactory in one respect had other
lacks as well, as the two samples described below indicate:

The stairway had open risers and no platform at the top, the door from
the workroom leading directly to the steps. It was very dark and the agent
felt her way along the wall.

The stairway leading to the paper-box department in the basement was
poor, with open risers and wobbly treads made of slabs. Oune had to stoop
to avoid knocking one’s Lead against the rafters.
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Cleaning.

In most of the plants reported the desirability of clean work-
rooms had been recognized, but in 23 of the 216 establishments
visited the floors were dirty throughout. In another 23 some of
the workrooms had not received adequate attention as to cleaning.

Some establishments gave much more definite and regular atten-
tion to cleaning than did others. All but two of those visited were
reported as having some provision for sweeping, and a daily sweep-
ing was the most common practice, with 149 establishments report-
ing this frequency. In 60 plants, however, the workrooms were
being swept constantly, or at least as often as twice a day. Unfor-
tunately, from the point of view of public interest, a candy plant
was one of those for which there was no provision for sweeping,
while another one of the candy firms had no regular scheduled
frequency for sweeping, although the men and women who were
employed for other work were expected to look after the sweeping
as well. In over four-fifths of the establishments the sweeping
was in the hands of porters, janitors, or maids, who were employed
specifically for such work. In 19 establishments the regular women
employees were responsible entirely or partially for the sweeping
of their places of work.

In almost three-fifths of the cases sweeping was considered a
sufficiently adequate method of cleaning, and in only 90 of the
establishments visited had the management considered scrubbing
necessary. In the majority of these it was done by people em-
ployed only for such work, but in one the women, and in 14 the
men, employed regularly for other work were expected to scrub
the workroom floors, so far as they received any such attention. Of
those establishments in which workroom floors were scrubbed at
all the majority received such cleaning once a week, although in
10 establishments the floors were scrubbed once a day and in 4
others oftener than that. In 8 establishments the time between
scrubbings was longer than a month, and in 12 others there was no
definite period, the floors being scrubbed irregularly whenever it was
thought that they needed it.

Obviously the character of the process and product determines
to a considerable extent the frequency and type of cleaning neces-
sary to keep the workroom in a satisfactory condition. While there
were 125 establishments which were reported as never scrubbed,
91 of these had been checked as clean throughout. On the other
hand, one candy factory was dirty in spite of the fact that the
floors were reported to have been scrubbed daily.

Some descriptions taken from the schedules illustrate more graphi-
cally the sort of condition which occasionally existed, sometimes in
spite of cleaning and sometimes because of its absence,
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The floor was covered with rolls of lint from the jute, waste from the
machines, and wires from the bundles of bags. It was swept once a day, but
that was not enough.

Floor was thickly caked with product. Agent was told, “ When it gets thick
we scrape it off about once or twice a year.”

Workroom was disorderly. Floor had been swept and sweepings were left
in mounds in corners and around supporting posts.

Floor was very dirty, sticky, and thick with sugar. Girls said only cleaning
it got was what they did—" swabbed over with a mop.”

Ventilation,

It is more difficult to assure satisfactory ventilation 1n some types
of plants than in others, but it is a problem which demands some
attention even when the processes are not such as to cause special
difficulties. The mere fact that a considerable number of people
must spend the day in one room in itself makes necessary some
special attention to ventilation.

In one of the plants visited the work was carried on in open sheds,
and there was no question there as to the presence of an adequate
supply of fresh air. There were 214 establishments for which report
on ventilation was made. In practically two-thirds of these the
ventilation in all the workrooms was satisfactory. In about one-
tenth of the plants visited the workrooms had a sufficient air sup-
ply, but the condition was not entirely satisfactory, because toilet
rooms were not completely separated from them and depended for
their ventilation, either partially or entirely, upon the air in the
workroom. In 30 establishments some of the rooms were ventilated
satisfactorily and others were not, while in 21 the air supply was
not satisfactory in any of the rooms where the women were em-
ployed.

Ot the 163 establishments in which all the workrooms were ade-
quately ventilated, including those which fell short of being satis-
factory because of toilet rooms, 88, or over one-half, had both nat-
ural and some form of artificial ventilation throughout the plant.
Over one-third of these 163 had no form of artificial ventilation to
supplement the natural, while in the rest some of the workrooms
had both natural and artificial means of ventilation.

There were only 21 establishments which were unsatisfactorily
ventilated throughout, and of these only 11 relied entirely on natural
means of ventilation—on doors, windows, or skylights.

All told, 77 of the plants visited relied on natural means only,
whereas in 103 some artificial means of ventilation was used in all
the workrooms and in 27 establishments such method of ventilation
was found in part of the plant. There were 7 establishments with at
least one room which had no direct outside ventilation. Of these
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there were 3 in which some type of artificial ventilation was supplied
for these rooms and 4 in which such air as they had came through
other rooms.

The majority of the rooms which lacked any natural ventilation
were in food-manufacturing plants of one type or another, where
the work demanded that the rooms be kept at a constant tempera-
ture. The following description and comment of an employee were
given on the schedule for one candy factory:

It was cold in the chocolate-packing room, and there were double windows
which could not be opened. The guide said, “It's awful how they have to
breathe one another’s air.” There was no ventilation in the chocolate dipping
room, for it was built within another room.

In another establishment there was one room in which Eskimo -
pies were made where there was neither natural nor artificial ventila-
tion and the room was kept at a temperature of 30°.

In one packing plant there was a room in which all the windows
were kept closed so as to maintain a temperature of between 45°
and 50°. There was a fan in the room which kept the air in motion,
but there was no intake of fresh air.

The ventilation of laundries demands special attention. One
laundry visited apparently had solved its problem satisfactorily, even
without any artificial aids to ventilation.

The plant was new and designed so as to make cross ventilation possible by
sash windows plus windows in the monitor roof. The owner said that ventila-
tion was such that women had not complained of heat in summer in the present
plant as much as they had in the old building where they had exhausts and
fans.

In over one-fourth of the establishments there was some special
atmospheric problem in at least part of the plant. In 26 cases heat
was sufficient to constitute a definite problem in some rooms or
throughout the plant. In four of these there were rooms in which
humidity, dust, or lint existed as well, and some had rooms that
were cold. The majority of the establishments in which heat had
not been carried off were laundries. In 14 establishments the air in
some parts of the plant was dust laden, sawdust was not taken care
of properly in woodworking plants, or the dust in tobacco or drug
and chemical establishments filled the air. In other establishments
fumes, humidity, lint, or steam made workroom conditions unsatis-
factory.

Although there were 137 establishments which provided some arti-
ficial aid to ventilation, in over two-thirds of these cases the equip-
ment consisted only of ceiling, wall, or table fans which served
merely to keep the air in motion. In 32 plants there were exhaust
fans, supplemented in more than half the cases by some other equip-
ment—wall or ceiling fans, hoods over units, or individual vents.
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Only in six establishments was there any general system for the
distribution of freshly-taken-in air.
Lighting.

This survey has not attempted to go into the technical details of
lighting, and the summing up of the conditions existing in the estab-
lishments visited in Tennessee has been based upon the agent’s report
ag to whether the sources of light, natural or artificial, seemed suffi-
cient for the work to be done and whether either type of lighting
caused a glare in the workers’ eyes.

The subject of adequacy has been divided so as to take account of
whether the light, natural or artificial, was adequate throughout the
plant or only in some of the workrooms. The subject of glare, how-
ever, was not so handled. Very rarely would glare trouble all
workers in a plant, and those establishments which are shown as
being unsatisfactorily lighted for this reason are so classed if there
was glare in the eyes of any of the women as they worked.

TABLE 27.—Lighting of workrooms, by industry group

NATURAL LIGHTING

Number of establishments in which lighting was—
Unsatisfactory due to—
1\;uu%bgr
Industry group Neleronis| Satisfac- ]
shments Both inadequacy
reported Lh:fg‘rlséh- Inadequacy and glare
oug Glare
In part Th(‘)'g‘ggh' In part Thgg‘ggh'
All industries._.—....__.__ 1215 2117 2 35 31 2 6
1167 297 14 19 29 2 6
30 9 6 14 L e PN
18 11 4 2 ¢ 3 ot RO ISR
ARTIFICIAL LIGHTING
All industries........_.... 1215 84 1 14 359 6 51
1167 bl S e 13 346 4 46
30 Dok il R o IS i 5 v S e A
18 3 il 1 L B e 5

1 Excludes 1 establishment in which the women worked in outdoor sheds.
? Includes 1 establishment in which natural light was adequate, but for which there was no report on

are.
¢ For 13 factories and 5 laundries glare was reported, but no note was made of adequacy.

In 148 of the 215 establishments visited the natural light was
adequate throughout under ordinary circumstances, while in 26
others there was sufficient light in part of the workrooms. The
proportion of the stores in which the natural light was well planned
was smaller than the proportion of factories with adequate daylight,
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for only one-third of the stores as compared with three-fourths of
the factories were sufficiently well lighted to make unnecessary the
use of artificial light for average work under ordinary circumstances.
Often a plant that was badly arranged from the point of view of
making use of daylight also lacked any satisfactory means of arti-
ficial lighting. Of 41 establishments with insufficient natural light-
ing throughout there were 16 in which none of the rooms had
adequate artificial lighting.

In 31 establishments the natural lighting was unsatisfactory on
account of glare, although in other respects it was satisfactory. In
8 others there was glare from natural lighting for some of the
workers, although part of all the workrooms received an insufficient
amount of light from natural sources. Of the 39 establishments
with glare from natural light there were 10 in which shades or
awnings were provided, but the worker’s position in relation to the
source of light was such as to make glare almost unavoidable.
Although there were as many as 175 plants in which no glare was
reported from the natural lighting for any of the workers, in only
82 of these were there shades or awnings at any of the windows or
skylights. In the others the placing of the windows or the arrange-
ment of work places in relation to them made it unnecessary for the
women to face the light as they worked.

It is not always possible to plan a workroom so that natural light
will be adequate at all times for certain classes of work, but there
is no reason why satisfactory methods of artificial lighting can not
be worked out to fit all needs. However, in Tennessee a smaller
proportion of the establishments visited had satisfactory artificial
lighting than had natural light which met the requirements. In
only 84 of the 215 establishments reported was the artificial light-
ing satisfactory throughout. In 57 establishments the lights were
madequate and so placed that what light there was shone in the
workers’ eyes. There were 59 establishments in which enough light
was provided, or for which no report on adequacy was made, in
which artificial lights were either unshaded or so poorly placed that
they caused a glare. In contrast to the situation in regard to natural
lighting, the stores stood in better position from the point of view
of artificial lighting than did the factories and laundries, and in
those which were unsatisfactorily lighted the problem was more often
one of glare than of insufficiency.

The majority of cases in which glare was reported from artificial
lighting were due to general rather than to individual lighting,
although in one plant it was reported that the poor placing of
shaded individual lights had caused the lights to shine in the work-
ers’ eyes. However, there were 69 establishments reported which
depended entirely on general overhead or drop lights and in which

Digitized for FRASER
http://fraser.stlouisfed.org/



WOMEN IN TENNESSEE INDUSTRIES 65

the artificial lights were not reported as causing glarve. Of the
establishments which were free from any undesirable glare there
were 30 with individual shaded lights where the work demanded it.

In 68 establishments some type of individual light was provided

in at least part of the plant. In the majority of these it was drop

lights, some of them shaded and some not. Of 49 establishments
equipped with individual drop lights there were 18 in which none
of the bulbs were shaded and 4 in which some had shades and some
had not. There were individual adjustable lights in 17 plants and
in only 1 were any of these lights unshaded.

Seating.

The problem of seating industrial workers too often is given only
haphazard attention. Sometimes it would seem that workrooms had
been planned to contain only units of machinery, rather than ma-
chinery tended by human beings. If at a certain machine workers
have stood always, it frequently is taken for granted that they will
have to do so in the future. Many machines or workbenches could
be so designed that seats might be used, and in other cases there
could at least be opportunity to sit at the times when the machine
did not require attention. The women who spend their days at
sewing machines and those who work at many other occupations
always sit down, but frequently the management seems to have been
concerned only in finding a chair which would not be too much
in the way, without giving thought as to whether it was adapted to
the comfort of the worker.

In summarizing the facts concerning the seating provisions of the
Tennessee establishments visited, the occupations have been classified
according to whether the women stood to operate, regularly were
seated, or could work in either position. It is realized that in using
this method the same occupations often fell in different classes
because of the provision or lack of provision of suitable seats in the
establishments visited, but an attempt to follow identical occupa-
tions through various plants would lead to confusion and the some-
what arbitrary classification used seems most practical. The table
which follows takes account only of whether seats were provided,
whether they were sufficient in number, and whether they were or
were not seats with backs. Such a summary of facts does not give
a complete picture of the situation; but, although not all backs to
seats are of much service, most seats Wlth backs are more satisfactory

than boxes or stools, and almost any kind of seat is better than
none at all,
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TABLE 28.—Type and adequacy of seats in sitting and standing occupations—factories and laundries

Number of establishments in which—

Number
I?thef]f:ggs Insufficient seats were provided ! Suflicient seats were provided
Position of women when operating £ ?ggéﬁg e |
s S . .
n were Having Hs%;:;?g Having Having Hsmlsl Having
spectfied | provided Total Seats | with and | _Seats Total SeAtS | withand | _S°4ts
group with without | without with without without
backs Facke \ acks backs Tl acks
i ?
Sittin b e e e L e r e L s 132 76 2 ' 232
Standing_______ 154 48 5 6 37 48 13 3 | 32
Sitting or standing 62 3 ¢ s T N 2 59 4 9 ' 46
|

1 Establxshments whose standing workers in part of the plant had seats while those in other parts nf the plant had none are included among those providing an insufficient

num

2 Includes 1 establishment in which women had only the worktables to sit on.
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In 54 factories and laundries none of the women employees regu-
larly sat at their work. Of the 132 factories and laundries in which
there were women employed on what were classed as sitting opera-
tions there were 76, or less than three-fifths, in which seats with
backs were provided for all the sitting workers. In 24 establish-
ments there was no uniformity in the seating provisions, so that in
some places there were backs and in others not. In 32 establish-
ments none of the women who sat all day at their work had any form
of back rests. In 11 establishments at least part of the seats for this
group of workers were benches, boxes, or upturned kegs. In one
plant a woman who always sat as she worked had only the worktable
for a seat.

Some of the chairs provided were of such a type that they had very
little advantage over stools or benches. In one establishment a regu-
lar folding chair had been used, and the angle of the back as well as
the absolute squareness of the seat made it a very poor work chair.
Even the more substantial ordinary straight chair with either hard or
padded seat, while more satisfactory than the last example cited,
offers practically no support to the back when the operator is
actually at work.

In only one establishment visited was there a saddle-seated chair
designed for a work chair. That does not mean, however, that no
heed had been given to making some adjustment to fit the chair to
the need.

In one establishment where a benchlike stool with a back was pro-
vided for each girl, the stools were of several sizes and each girl was
allowed to pick the height most comfortable for her. In one knitting
mill the girls made their own adjustments as best they could and
many of the loopers had tilted their chairs back to get a better posi-
tion in relation to the machine. In the same plant a bench was built
along the full length of the knitting machine about 2 feet from it,
but it was both too high and too narrow for comfort and there was
no possibility of change.

In 154 factories and laundries there were women who stood all day
as they worked. 1In 58 of these no seats were provided for any of
these worlkers, while in 48 more the number provided was insuffi-
cient—sometimes none at all in some rooms with standing workers
and in other cases too few seats in any workroom. In less than
one-third of the establishments with standing workers were these
women supplied with an adequate number of seats for occasional
use, and of these there were only 13 in which all the seats had backs.

The following notes from schedules indicate more clearly the sit-
uation which existed :

There were no seats of any kind on the second floor and only one stool for
nine girls on the first floor.
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No seats except the occasional boxes to hotd waste.
The spindle and waste boxes at the end of the machine were used for seats.

Only one person was noticed sitting at the time of the inspection, and she
was sitting on a broken packing case.

In only 62 factories and laundries were there women whose work
was so arranged that they stood part of the time and sat part of the
time as they worked. These women had the most satisfactory condi-
tions, for the possible change of position gave them rest. Sometimes
such a change was accomplished by shifting jobs and sometimes by .
the adjustment of work place and seat so that the women could work
from either position.

All the stores in which women in repair or alteration rooms sat at
their work provided these women with seats which had backs. Nor
were there any stores in which no seats were provided for the sales-
people or others who stood at their work, although in some cases the
number was not sufficient, as in one store where the agent could dis-
cover only one chair behind the counter. The mere presence of a
seat does not tell the whole story. The policy of one store was
described on the schedule thus:

The girls had the usual 10-cent-store slide seats, but the manager said there

was no time to sit. If he saw a girl sitting he usually could show her some-
thing that needed to be done either in straightening or rearranging goods.

SANITATION

The question of plant sanitation is of quite as much importance as
the conditions which affect the worker while actually on the job.
The need for stressing this subject arises from the fact that many
employers fail to realize the necessity for maintaining high standards
in the installation and maintenance of drinking, washing, and toilet
facilities.

Drinking facilities. -

The table next presented gives a summary of the drinking facilities
provided in the different establishments visited,
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TaBLE 29.—Type of drinking facilities, by industry

Number of establishments which provided—

: Drinking fountain supple- i

Number Drinking fountain mented by tank, cooler, or | Tank, cooler, or faucet with—

Indust; of estab- faucet with— Barrel
7 lishments Some with

reported . | sanitary o S0 common
Insani- Individ- { Common Individ- | Common
tary and i!ar;ome ual eup cup No cup ual cup cup No cup cup

Sanitary
sanitary
# T T S e RS S sl SR 216 8 70 5 2 110 111 21 235 2 51 £3
Ma%liacturing:

Clothing—
st 2ty v I B S sy S 0 e ISR R e, RGHERILs T ISR |5 ISR i S TR

Oyoralle. 0L oo ol
‘Women’s dresses and aprons.

NUNOA

1

Primgs and shemiealas (Lot L LTSl e s s cea N e
Food products—
Bakory productss . wo oo il e e e it LS St S TR L e S s e 4

NNUL N

BN RN

e o e OO I e SR C R i e N SRR e Sviai e B SIS e L
Paper boxes_ . ...

Printing and publishing._
Springs and Mattresses o oo oo csailiiocmenadoon o tiboll
Textiles—

Miscellaneous. - .-
General mercantile. ..
5-and-10-cent stores_._.
Taundres Ll comet paE e 1 i

R OV B OO
COND =D WO

1 Tncludes 1 establishment with other equipment supplemented by pitcher, keg, pail, or pump.+
2 Includes 2 establishments with other equipment supplemented by pitcher, keg, pail, or pump.
& Tncludes 1 establishment reporting source of water supply as other than bubbler, faucet, tank, and cooler, but type not specified.
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70 WOMEN IN TENNESSEE INDUSTRIES

The standards for drinking facilities were not high in the Ten-
nessee establishments visited. Fifty-one establishments relied en-
tirely upon tanks, coolers, or faucets at which no cups were provided.
Whether the workers brought their own or drank directly from the
faucets can not be said. In 11 other establishments drinking foun-
tains furnished only part of the supply, and no cups were provided
to be used at the other source.

The situation may be worse in the establishments supplying com-
mon cups than where no cups or glasses are provided, for where there
are none the workers may bring their own. Common drinking cups
were found in 45 establishments and in 85 of these there were no
drinking fountains—only faucets, tanks, or coolers.

In 106 establishments the management had given enough attention
to drinking facilities to have fountains installed in at least part of
the plant. In only 16 of these were there fountains of the sanitary
type, fountains from which the water emerges at an angle of 15°
to 60° so that it can not fall back upon the orifice. The sanitary .
fountains, moreover, supplied only part of the drinking water in 8
of these establishments.

In only 29 establishments, or slightly over one-eighth of the total
number visited, was there an adequately guarded supply of drinking
water ; in these 29 there were sanitary drinking fountains or faucet,
tank, or cooler, with individual cups.

The majority of the establishments visited made some provision
for cooling the drinking water, 79 having water cooled all the year
around and 73 during the summer months only.

Washing facilities.
* In practically all the Tennessee establishments visited some pro-

. vision of washing facilities was made, although there were 11 estab-

lishments among those visited in which no attention had been given
to this subject. Seven of these were woodworking firms and 2 were
laundries. In the latter establishments there was water, of course,
but it was not made available for personal use in the departments
in which the women were working.
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TaBLe 30.—Condition of washing facilities, by industry

Number of establishments in which washing facilities were unsatisfactory in part or throughout and number of women
g employed therein
o Number reported
(ot - 3
]0 Industry N%ﬁg‘s’]g Facilities not clean |  No hot water No soap No towel Common towel
=2
Estab- 7 Estab- Estab- - Estab- Estab- , Estab- . Estab-
L lishments| " ©™€1 |jichments| " °2€2 |1ishments| W €N | ihments| W OMeD |1ichments| Women |y o rts) Women |10t Women <
S
All industries_ . _______.___ 216 16, 596 11 214 55 3,822 151 13, 002 112 10, 614 109 11, 251 61 3, 201 5
=
Z
5 b1 ) ESI = W] [N 4 142 5 199 3 112 2 88 4 247 35
6 4 443 3 427 5 560 1 9% &
7 6 167 5 408 3 338 4 110 =
3 3 265 3 265 2 152 1 113 t;“
4 4 230 3 192 3 192 i 38 o
Drugs and chemic 14 7 110 1 79 4 156 3 2 2
Food products— =
Bakery products..._.._. 7 2 110 2 100 2 18 1 e
Qther .. _ .. 5 3 81 3 81 1 41 2 40 =)
Metal products. 5 3 34 4 53 5 =
Paper boxes 6 4 123 1 20 ¥
Printing and publishing_.___ 13 1 5 168 2 154 3 =)
Springs and mattresses...... 3 1 3 61 2 39 2 e
Textiles— =}
Bt 5 L S SR S 1 181 5 503 3 330 4 =]
Cotton goods. % 1,337 | 4 2 706 5 945 4 928 6 =
Hosiery___.___ 23 3,348 | ! 6 710 23 3,348 21 3, 087 15 =]
i 6 2,206 |- s 2 260 6 2, 206 4 1,342 6 —
. 5 726 |- < 1 353 5 726 5 726 4 ij
NaPRS. e O e 6 7.1 ol AR L e KT 3 88 6 467 5 364 4
Tobacco products—
Ci 4 (V78 R e % 8 2 195 4 527 4
Other 6 554 1 29 1 23 3 149 3 315 3
‘Wood products—
0Xes___ 3 69 1 2. ) parre ) e SRS o« 2 44 2 44 2
Furniture. 8 192 1 13 5 161 7 179 6 170 6
Other 11 200 5 71 2 76 5 119 6 129 5
Miscellaneous. 4 R S | SRR e WS 1 207 4 376 3 370 2
General mercantile. 16 2 155 11 972 3 168 1
b-and-10-cent stores. . 14 7 157 | 12 293 2 £ % 1 NIRRT
Taundrigs = = O Gol ] 18 3 187 | 6 489 6 141 14 -3
! —
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i WOMEN IN TENNESSEE INDUSTRIES

In 79 establishments some of or all the wash basins or troughs
were located in hallways or workrooms where they were used by the
men as well as the women employees. 1In 13 stores the washing facili-
ties were shared with the public.

Of the 205 establishments equipped with washing facilities there
were 146 in which there was only cold water throughout the plant,
while 5 others had hot water at only some of the basins. Of the
19 establishments engaged in the preparation of food products (in-
cluding candy) there were 9 which furnished only cold water for the
personal use of their employees, and 1 other which had hot water in
the cloakroom but cold only in the toilet room.

Many establishments failed to supply soap, but the proportion was
| smaller than of those in which there was only cold water. In 108
| establishments there was no soap at any of the basins and in 4 others
there was soap at some of the basins only.

In only 45 of the establishments visited were individual towels

furnished for all the women employed. In 10 there were individual
towels in addition to common towels or for some of the employees
only. In almost two-thirds of these paper towels were furnished.
In one there was a continuous-service cloth towel, but ordinarily cloth
towels were given to the workers at definite intervals and left in their
care.

Common towels were found in 63 establishments, although in 2 of
these no towels were furnished in some of the wash rooms. It was
not possible to ascertain how many people used each towel, and
without such facts information concerning the frequency of change
only half tells the tale. In 11 establishments the common towels were
changed more often than once a day, in 32 once a day, in 9 two or
three times a week, and in 10 only once a week. Towels changed
once a day are likely to be pretty dirty before the end of the day if
many are using them, but towels changed only once a week probably
would become worse than useless even if the number of people using
them was small.

In connection with the subject of towels the remark made to one
of the agents when being taken through a plant is of interest:

It wouldn’t be a printing office without a roller towel. We provide paper
towels, but the employees want a common roller towel. We can’t get them to
take individual cloth towels either.

In 109 establishments there were some workers for whom no
towels were supplied, and in 106 of these no towels were furnished
for any of the women employees. Four of the establishments which
neglected to furnish towels were engaged in the preparation of
foods.
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WOMEN IN TENNESSEE INDUSTRIES 73

Of the 205 establishments providing washing facilities there were
44 in which none of the basins or troughs were clean and 11 more
in which some of them were dirty. The following descriptions
give an idea of poorly kept washing equipment. In one case the
plant was engaged in the preparation of food products.

The basins had not been washed for a long time. No one was responsible
for their cleaning,

The washing facilities were wretched, only a dirty, slimy-looking wooden
trough.

Toilet rooms.
The 216 plants visited provided a total of 421 toilet rooms for the
e use of the women employees. In one establishment the number of
women was not reported and the 5 toilet rooms in that establishment
necessarily are left out of consideration in the table following on
the adequacy of the toilet facilities provided. Wherever such figures
could be obtained, the reports on adequacy of equipment were based
on the number of women working in the part of the plant served by
one toilet room rather than on the average number per seat for the
plant as a whole, although in some cases an average based on the
total number of women employed in the establishment had to be
used.
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TaBLE 31.—Adequacy of toilet equipment, by industry E
Number of establishments and of toilet rooms in which the number of women per seat was—
Number reported
Industry 15 and under 16 and under 21 21 and under 26 26 and under 31 31 and over
Estab- Toilet Estab- Toilet Estab- Toilet Estab- Toilet Estab- Toilet Estab- Toilet
lishments| rooms [lishments| rooms |lishments| rooms |lishments rooms |lishments| rooms |lishments| rooms
5
All industries._ . 1215 416 158 2247 39 346 41 149 18 420 36 54 d
Manufacturing: E
Candy 17 15 5 11 2 2 1 Hile 1 ‘] ‘Z“
Clothing— 2
Men’s shirts___ 16 9 2 2 5 5 2 2 =
Overalls. = 7 8 4 4 1 2 1 AR ey 1 1 =
‘Women’s dresses and aprons 13 7 2 - = Toe 2 2 2 2
Other 14 6 3 3 1 1 2 3 N 4 —
Drugs and chemicals 114 19 11 15 3 3 e . 1 1 § =
Food products— A
Bakery products 17 12 4 7 1 1 3 3 1 s S e i Z
Other 15 6 4 4 1 1 1 Lol 3 s =
Metal products. .. 5 5 5 Bl o e iee s T 0
Paper boxes. 6 13 5 U e A 1 1 n
Printing and publishing____.______ "7 7777777C 113 21 12 19 2 2 BTSSR ) =
Springs and mattresses. 13 6 3 5 £ =
Textiles— —
Bags 15 11 4 5 1 1 2 2 2 3 L
Cotton goods. sl 17 28 6 16 3 3 3 3 2 4 1 2 =)
Hosiery ___ S 123 50 12 16 4 4 9 11 2 2 13 7. e
Knit underwear. 16 26 3 8 3 3 2 3 1 1 3 13 w
Woolen goods 15 14 3 WPl e VIR 2 2 1 1 2 3 =
Yarns 16 11 4 2 8 3 4 2 2 =
Tobacco products— =
Cigars. = 14 7 4 5  ; 1 1 1
Other = 16 12 4 7 2 3 1 i 1 1
‘Wood products—
oxes__ 3 4 3 4
Furniture. 18 15 8 12 . 2 2 1 1
Other i1 13 10 5 5, MO S, [ L il 1 1
Miscellaneous. 14 6 3 VLR S o 1 2 3 3
General mercantile. 115 34 11 293 2 i4 3 i6 1 Lt
5-and-10-cent stores. N s e C e IRE 14 14 11 11 2 LB B RS e 1 i) SEe R et e
Laundries. 118 44 12 24 5 8 5 5 2 2 B b
1 Details aggregate more than total because conditions in some establishments were not uniform. 3 Includes 2 toilet rooms used by the publie also.
2 Includes 12 toilet rooms in 8 establishments used by the public also. # Includes 1 toilet room used by the public also.
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WOMEN IN TENNESSEE INDUSTRIES 75

Conditions were not always uniform throughout a plant. Often
the toilet rooms provided on different floors were uniform in size,
but there was a considerable difference in the number of women
employed in the different parts of the plant. A plant in which the
number of women to each toilet facility does not exceed 15 is con-
sidered adequately equipped. On that basis practically three-fifths
of the toilet rooms reported had a satisfactory standard, so far as
the number of facilities provided was concerned. In 95 toilet rooms
the average number of women per seat was above the number con-

% sidered satisfactory but did not exceed 25. In 54 other toilet rooms,
however, the number of women per seat averaged more than 30.
In the stores it was impossible in many cases to make any accu-
. rate statement as to the adequacy of the toilet accommodations
because the toilet rooms were shared by the public. Even though
the number of women employed in the store was not more than 15
per seat, the situation would not be satisfactory if much use was
made of the room by the public. In 13 toilet rooms in stores, how-
ever, the number of women employees per seat was greater than 15
and these same rooms were available for the public as well.

In some establishments the toilet equipment was conspicuously
inadequate. In an establishment where 86 white women were em-
ployed the only provision was one toilet room with only one toilet
seat. In another plant there was one small compartment off a work-
room where 100 women were working. In several cases there was
only one toilet seat for 45 women or more. When such inadequate
provision is made, not only are the workers inconvenienced but
the problem of cleaning becomes more pressing than it otherwise
would be.

Ordinarily the establishments visited were equipped with plumb-
ing, and of the 421 toilet rooms in the establishments visited only
13 were privies.

?
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76 WOMEN IN TENNESSEE INDUSTRIES

TABLE 32.—General condition of toilet equipment, by industry

! Number of establishments having toilet rooms as specified and
number of toilet rooms—
ggg;théé With seat inclosed—
Not desig- . Not
nated | Jvoteeiled | < oaned :
On 3 sides Not at all
Industry only
2 2 2} 2 2
Elal8lald g8 g
: : £ 8|8 £ 8|28 :
2) g = g g g2 e g E g E 2
< P 2 © =] = b =) P =) o
g8 jd 1B ld 13|88 |8|2 |3 |28
1773 [=} 173 o o 0 (=} 173 (=] 17} (=]
P [ - AR e T 81 O (Rl B e B S e
All industries . ... 216 | 421 90 | 132 | 107 | 180 ki 118 17 34 49 7 »
Manufacturing:
Candys -t e e el 7 17 4 5 4 4 2 4 . 4 1 1
Clothing—
Men’s shirts.._ ... 6 9 2 3 b 8 2 D TSI VS o) AR S
Overallg. - o 7 8 4 4 4 4 4 L 5 (BN e e S S st
Women’s dresses
and aprons.-.. ... 3 7 2 3 2 4 1 i A AT AR 3
o 4 {1 PEeaeul o= Wit 4 6 1 A ) SO R (el T SO,
Drugs and chemicals___| 14 19 9 10 7 9 4 b 1. 1 3
Food products—
Bakery products .. 7 12 2 2 1 1 ik 1 1 4 1 1
Other = somsa b 6 4 5 2 2 1 ) 3 20 gt U FORERA | (sl e o
Metal product 5 5 3 3 4 4 ) A | 1 i B 1 e =R
Paper boxes_ ... 6 13 4 7 3 9 4 o TS 2 e 1 1
Printing and publis
IRE sesesus il 13 21 3 3 8 10 1 1) ! b 311 I el [t Ty
Springs and mattresses. 3 6 2 3 2 2 2 o R B 1 1
Textiles—
Bags o e e 5 12 3 4 3 il Eemed] b md 1 1 2 3
: Cotton goods. 7 28 2 4 5 17 4 11 1 1 3 10
: Hosiery.--.-.- 23 50 8 13 10 14 8 15 4 6 10 16
Knit underwear... 6 26 3 4 5 14 1 6 1 1 4 10
Woolen goods 5 14 2 4 2 2 3 [: 1 B Al 1 5
Yarns:_ - cie .. 6 Tk 1 1 1 1 2! p IS R Y Wk 2 2
| Tobaceo products—
Cigarseii.c “ 4 7 1 1 1
Other = - ¢ mele & 12 3 7 2 4
Wood products—
Boxes =5 -7 Sa05s 3 4 2 2 1 1
Furniture 8 15 4 5 4 9
Other_.._ 11 13 6 8 4 4
Miscellaneous 4 6 1 1 2 3
General mercantile. 16 36 2 5 4 4
5-and-10-cent stores. 14 RN St ofs 1 1
Temdries . cocccecroiosaia 18 44 13 25 16 37
- -
~
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TaBLE 32— eneral condition of toilet equipment, by industry—Continued

Number of establishments having toilet rooms as specified and number of
; toilet rooms—
Lighted by— Ventilated—
.. | Arti- | Both nat- | Neither By
mﬁ ?citzlxé urta,lfapc{ uatlil;rgl_nl()r By_ouitside gr_t‘ii-l g&t&
ig artificial artificial window ci s
Industry ouly only light light means | Fooms
2 = ] 2 i< 2 2
- SEETE S - S GREC S B e L S s SR Ul TS P
; ElE\E\BlE|B|S|B |58 (5|88 ¢8
dlelgle|a|-|2|e|2|8|2|2|8|¢8
7] o 228 [=] 1] [« w1 (=] w (=] L7 i=3 ] &
AR | R = = 13 R BRI R| B
- SN R
All industries . ......_. 43 | 72 | 58 | 89 | 117 | 213 20 36| 157 | 284 (15|21 | 66| 1105
Manufacturing:
(83717 b oA e e AR ) At ISy e U 1P| 5 13 1 ¥ 5 12451 184 2 2
Clothing—
Men's shirts. . __.... St A T R il {17 S, FEea b 75 PRI e U O 4
Overghis: o o 2l o eenliaa 8 158 4 SRR 4 b e 2
Women’s dresse
and aprons._____.. 1 1 e 1 R W 2 4 3 1 3 % 2
PR e e 1( 11 3] 4 1 ) MR ST 2 3 4
Drugs and chemicals_._.| 1| 1| 5| 6 9 ol SR M 9 5 6
Food products—
Bakery products_._.| 1| 5| 1| 1 5 o RERAN S ol 6 3 5 15 g et TRl
OfHap L : g T ) 3 - S IE ST I e 4 7 5 e BT ] 2
Metal products - i F S B ) 3 3 1 1 3 i e Ve 2
B aDeriBOXes ool . e Ziidier 2 i 1 3 4 9 4 B | 3
Printing and publish-

B s S AR 3| 4] 6| 6 i b 10 i i 10 35|22 | :d 4
Springs and mattresses__|____[.__.| 1] 1 3 < e il 3 3 O [ 0 1
Textiles—

BB e e 192§ 4| 8 1 B AR S il 2 4 (]
Cotton geods B R 1) et e S | 5 20 1 1 6 2 2
Hosiery._...__ w484 B8 14 30 3 6 19 6 9
Knit underwear_____| 1| 1| 3|10 3 14 1 1 4 3 11
Woolen goods - o B R T o 3 e e 4 1 3
Yarns i g P el 3 [ SNSRI FER S 6 e i e SO0

1] 1 3 Byleisey 3 1 P RO s | 1

12 2 2 g 1 5 o, S e 3

‘Wood products—

(0] s s ST L 5 B e = - | d 1 3 A P i G | 1
Furniture. LIS et 2 3 b B odeches g &
Other.____ 4l e 4 1 1 5 i | 6 i vl ey e i

Miscellaneous. 1 1 1 1 2 4 3 7 38 EMAT SUSPC Re 2
General mercantile 1f 4 A=y 12 25 13 26| 3| 6| 4 24
5-and-10-cent stores. 3. 378 |8 8 8 11 s b o s B et 655 2
,. Laundrles:- = =0 . 0 o 41 6} 5| 9 8 12 10 ? |2 iR e T UK £ 24
1 Includes 2 toilet rooms in which was neither natural nor artificial ventilation and room was screened

80 that there was ventilation from workroom only when door was opened.
? Includes 1 toilet room in which was neither natural nor artificial ventilation and room was screened

50 that there was ventilation from workroom only when door was opened.

3

In many cases the general condition and type of the toilet rooms
were unsatisfactory. Almost one-third of them were not designated,
over two-fifths were not ceiled, and over one-fourth were not
screened from the room into which they opened, whether workroom
or hall. Wherever the toilet room opened into a cloak room or rest
room which was used by the women workers only, it was considered
satisfactory in this respect, even though it was not screened from
the room into which it opened. 1In 34 toilet rooms there were
partitions between the toilet seats, but in 77 toilet rooms, not far
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78 WOMEN IN TENNESSEE INDUSTRIES

from one-fifth of the total number, not even this much privacy was
afforded. .

In over one-half of the toilet rooms there was both natural and
artificial lighting. In 89 others there was artificial light but there
were no windows, while 72 had windows but no artificial light.
Toilet rooms which relied only on natural sources of light would
be dark on winter afternoons, but obviously they were much more
satisfactory than the 36 rooms which had no light whatsoever.

The reports on ventilation included only toilet rooms within
plants, omitting outdoor toilets and privies. Of the 408 reported,
284 had outside windows. Of this number, 103 derived part of their
air supply from the workrooms, for they were not completely cut
off from such room, being either unceiled or without a door. Twenty-
one toilet rooms had no windows, but had some form of artificial
ventilation, and 6 of these ventilated into workroom or some other
room as well. In one-fourth of the toilet rooms all ventilation came
from other rooms.

There were 135 toilet rooms which were reported as dirty. Thir-
teen of these were never swept, and for 53 no scrubbing provision
was made. Furthermore, 92 were dirty in spite of the fact that
they were supposed to be swept by some one especially employed
for such work, but 12 of these were not swept at any regular inter-
val and 6 were swept only once a week. As many as 69 of the dirty
toilet rooms were supposed to be scrubbed by a janitor or serub-
woman once a week or more frequently.

The majority of the 286 toilet rooms which were reported as
clean at the time of the visit were in the hands of some definite
person for both sweeping and scrubbing. However, there were 8
clean toilet rooms with no one responsible for sweeping and 36 for
which there was no plan for scrubbing. Two hundred of these
rooms were swept once a day and 59 more than once a day. For
123 there was a daily scrubbing schedule and 5 were scrubbed more
frequently than that.

Establishments which were careless in regard to one aspect of
toilet equipment were likely to be slack in other respects as well,
and a clearer picture of the sort of conditions which actually were
found may be gained from the descriptions given by the agents who
inspected. The examples which follow are taken from the schedules
and represent some of the outstanding cases:

moilet rooms were unusually bad. There were no windows, only small
shutterlike openings, which left the room dark. The plumbing was crowded
and dirty and the floor filthy.

The toilet rooms had no doors and partitions were only 6 or 6% feet high.
The entrance faced the wall, but on the second floor the hall connected with the
spool room and was a constant thoroughfare and loitering place for the men.
In addition the seats were not inclosed.
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Toilet and dressing room were in a shed about 100 yards from the work
place and were very dirty. The toilet was out of repair and could be flushed
only by pouring a pail of water into the bowl. The water had to be carried
from a spigot in the yard.

The odor was very bad in all of the toilet rooms. A colored woman was
cleaning rooms, but she didn’t seem to be making much impression.

The toilet rooms were separate compartments in the workroom, with board
partitions about 6 feet high, giving plenty of light from the workroom. Two
of the rooms had burlap sacking hung in the doorways instead of doors.

Toilet and cloak room combination filthy, floor sticky with sugar tracked in
from the workroom. Floor was literally covered with newspapers, old clothing,
old shoes, boxes, and dirty aprons.

Toilet room was not designated, not ceiled, not screened from the workroom,
and the toilet seats were not inclosed. There was no window, the room and
seats were dirty, and the plumbing was out of repair. No one was responsible
for cleaning.

SERVICE EQUIPMENT

There was no uniformity in the extent to which the Tennessee
establishments visited had made provision for the comfort and con-
venience of their workers during the periods when they are not
definitely on the job. Some had made adequate provision, while
others seemed to have given littie or no thought to the subject.

Lunch rooms.

The majority of the establishments had felt no responsibility for
their employees during the noon hour, for in almost three-fourths
of them no lunch-room provision had been made. There were 52
establishments which had lunch rooms. Of these 20 were cafe-
terias, but 19 were merely rooms with tables and chairs, without
cooking convenience or any hot food.

Three establishments provided cooking conveniences in the work-
room, and three others furnished hot food or drink, although the
women had no special place in which to eat. In 158 establishments
there was no food, no place in which to cook, and nowhere to eat.

In several instances the lunch room was not used for that purpose
- alone but served as cloak or rest room as well. The majority of the

lunch rooms which were provided were satisfactorily ventilated.

Some employers realize the value of lunch rooms, not to the work-
ers but to the care of the output, and the arrangement in one plant
visited is quoted here: 4

No one is allowed to eat in the workrooms. If they eat on the premises,
they must eat in the lunch room. Coffee and milk are served free by the
firm. In the workroom there is a cabinet with compartments about 8 inches
square. Each of these is numbered and each worker must keep his or her own
lunch in his own compartment during working hours. Near the cabinet there
is a table and chair, and if anyone feels he must have lunch during the day
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he comes to the table and sits down. The manager feels this saves time, keeps
greasy spots from the material, and prevents roaches and mice. Hopes to
have a regular cafeteria some day.

A description of a very different sort of situation comes from
another schedule:

There were three girls sitting on the toilet room floor eating lunch. A large-
sized rat ran out to nibble crumbs. Upon an exclamation from the agent one
of the girls said, “ He can’t hurt ; he’s nothin’ but a coward.”

Cloakrooms.

A place where employees’ wraps and other personal possessions
may be kept safe during working hours would seem to be something
which no manager would overlook, and it is surprising to see in
how many of the factories, stores, and laundries visited in Tennessee
the provision was entirely inadequate. In five establishments no pro-
vision whatsoever was made, and the women had to leave wraps and
lIunches in any place around the plant where they could find space.
In one veneer plant they wore their hats and coats at work.

In 155 establishments there were cloakrooms for some or all the
women employees, but in 9 of these plants they did not accommo-
date all. In some cases the room served a double or triple purpose,
being used as lunch or rest room as well as a place for wraps. In
37 of these establishments all of the cloakrooms were equipped with

| lockers and there were enough lockers for all the women who used
the cloakrooms. In 14 other establishments lockers did not fill the
need entirely, and were supplemented by hooks, nails, or other equip-

| ment. In 13 establishments having cloakrooms nails on the wall
were the only equipment provided, and in 17 others nails had to serve
in part. It is something to have a place other than the workroom
in which to leave wraps and where one may change from work to
street clothing if desired, but nails hardly make suitable hangers for
garments, and where there are neither shelves nor lockers lunches
and other packages must be left on window sill or floor. Shelves
were provided, in addition to other equipment, in the cloakrooms of
57 establishments.

In 61 establishments there were no cloakrooms for any of the
women employees. In five of these there were lockers and in one
wardrobes for all the women, so they had a satisfactory place in
which to keep their street clothing and other possessions even though
they had no very good opportunity to make a change of clothing.
In 17 nails were the only equipment, and in 4 others nails served
in part. In a number of cases there were hooks, and in 5 establish-
ments there were shelves for things that could not be hung up. In
all but 9 of the establishments in which there were no cloakrooms,
such provision as existed was in workroom or salesroom. In the
other cases stock room, hall, or toilet room was used.
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Cloakrooms may be very dark and unsatisfactory even where they
exist, but in only six of the establishments visited were the cloakrooms
without either natural or artificial light.

The following descriptions from schedules represent a sharp con-
trast in the policies of two plants:

The locker room was well kept. A sign on the wall says that wraps must
be kept in lockers and that anything left lying around will be considered of
no value and thrown away. The result was a neat room.

The cloakroom floor was covered with papers, old shoes, rags, and dirt.
An unusually well-equipped locker room was found in one bakery :

The locker room had a long trough with hot and cold water, and there were
shower baths in the dressing room. There were steel lockers with keys for all.

Rest rooms.

It is to the advantage of both employee and management to have a
place near the workroom for the women to rest. Frequently a short
period of rest enables a worker over-fatigued or slightly ill to return
to her bench or machine, saving the remainder of the day from the
point of view of both plant efficiency and woman’s pay envelope.
However, the idea of such a possibility in many cases does not occur
to the management, or any provisions which do not relate directly
to production are considered unnecessary.

Only 28 of the 216 establishments had a room used exclusively
as a place where the women employees might rest, and in one of these
there was no cot or other accommodation for lying down. In 27
other plants one room combined the functions of a rest room with
that of cloak, lunch, or toilet room, or with more than one of those.
The majority had cots, but four had not. In 18 establishments there
was no general rest room, but a cot was provided in cloak room, toilet,
or hospital room. One of these cots had no mattress. In 143 estab-
lishments, practically two-thirds of the total number, there was no
rest room and no cot anywhere.

In one of these plants which afforded no chance for rest, the fore-
man showed the agent a pile of cheesecloth in the closet adjoining
the cloakroom, which, he said, the women could spread on the table
and use the latter for a resting place. Even a large supply of cheese-
cloth could not make a very comfortable couch of a hard table top.
However, it may be considered better than the situation in two
textile mills, where girls were found sitting on the toilet-room floor
to rest.

On the other hand, one textile mill showed marked contrast to
the conditions described above:

Rest and recreation rooms were combined. There was a piano, rug, chairs,
and a small collection of books which could be drawn out. One side of the
room was curtained with heavy denim, behind which were two cots made up
with clean, light counterpanes and pillows.
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Health equipment.

Every industrial establishment should make some provision for
aid in cases of illness or accident. Small plants can not be expected
to maintain elaborate equipment, but a first-aid kit in charge of some
responsible person is essential in all establishments. More complete
equipment is desirable when the size of the plant permits.

Only 19 of the establishments visited had a hospital room, and
some of these were of less use than they should have been because of
lack of adequate supervision. There were three with part-time doc-
tors. In two of these a nurse was on duty during the working hours
of the plant, but no one was in charge of the other except during the
time when the doctor was there. Seven of the hospital rooms were in
charge of full-time nurses, 10 in charge of some specified person .
other than a doctor or nurse, and for one there was no one respon-
sible.

In 158 establishments there was some type of first-aid equipment,
although in many cases it was nothing more elaborate than iodine
and gauze. In one of the establishments a doctor was on duty part
time, and in another there was a part-time nurse. Aside from these
two instances there was no one with any special knowledge of how
to use the equipment provided. In 98 establishments a definite per-
son, such as matron or forelady, was in charge, while in 58 others no
one person was responsible for first-aid administration, even though
some equipment was provided. Thirty-nine establishments made no
provision ‘either of first-aid equipment or of simple remedies.
Although 13 of these were stores, in which accidents were perhaps
less likely, 26 were factories or laundries which had given no thought
to such emergencies as might arise. One of the laundries probably
will change its policy. The proprietor had been burned the day
before the agent’s visit and there had been nothing in the plant to
apply to the burn.

Only three establishments gave any sort of physical examination, -
and one of these was a knitting mill, which tested the eyes only.
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PART VI
THE WORKERS

Attention has been given to the earnings of the women employed
> in Tennessee industry, to the hours which they were required to work,
and to the plant conditions which affected them while they worked,
but thus far no information has been given about the women them-
selves. It is interesting to know whether mature women or young
girls predominate in the industries of the State, as well as which
industries have made particular appeal to certain age groups. How
large a proportion of the women are married? How many live with
families and how many independently? The answers to these ques-
tions help to complete the picture of the employment of women in
Tennessee.

In order to obtain such information cards were distributed to the
women in each of the plants visited, and they were asked to answer
questions on age, conjugal condition, living arrangements, and
nativity. Not all of the women returned the cards and some cards
were incompletely made out, but personal information was obtained
from approximately 10,000 women. This group of women does not
coincide exactly with the group for which information on earnings
was given, because often there was a considerable lapse of time
between the pay-roll date for which records were taken and the
time when the inspection was made and cards were circulated in
the plant. Consequently women are included in the wage tables who
do not appear in the personal history tables and women for whom
personal data were given whose names were not on the pay rolls for
the date recorded. As no question concerning race was on the cards
distributed to the women, the information could be given separately
for white and negro women only when these records could be
- matched with pay-roll cards. In most of the tables, however, the

difference in the distribution of the white and negro workers was
not great, often not so great as the difference between either of these
groups and the others for whom race was not reported. In the
printed tables, therefore, there has been no attempt to separate the
information for white and negro workers.

Age.
Age was reported by 9,884 women employed in factories, stores,
and laundries, and the facts relating to this subject are presented in
83
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84 WOMEN IN TENNESSEE INDUSTRIES

Table XIV in the appendix. There was no conspicuous grouping of
the women at any one age, but they were pretty well distributed
among the various age groups, with a very considerable number of
them at least 30 years old. Of the 9,884 reported, 29 per cent were
Jess than 20 years of age, 25.2 per cent were between 20 and 25,
13.6 per cent were between 25 and 30, and 32.2 per cent were 30 years
of age or over.

The manufacture of yarn and of cigars showed larger proportions
of young workers than did any of the other industries surveyed. Of
the women employed in the yarn mills, 26.3 per cent were 16 but less
than 18 years old, and 24.8 per cent of the cigar workers came in
the same age group. In the 5-and-10-cent stores and in the wooden-
box factories over one-fifth of the women were in this young group.

The needle trades claimed a larger proportion of the older women
than did most of the industries, for in each branch surveyed practi-
cally one-fourth of the women rveported were 40 years of age or
more. Of the women engaged in the manufacture of men’s shirts
23.3 per cent, of the overall workers 27.8 per cent, of the women in
dress or apron factories 28.5 per cent, and of the other clothing
workers 26 per cent belonged to these age groups. In each of these,
moreover, there were women who reported their age as 60 years or
more. Drugs and chemicals and tobacco products other than cigars
showed larger proportions of older workers than did any of the
manufacturing industries other than clothing.

The age distribution of the women employed in general mercan-
tile establishments was in marked contrast to that of the women
employed in the 5-and-10-cent stores. While over one-half of the
latter were less than 20 years old, only 17.1 of the former were so
young as that and 22.6 were at least 40 years old.

Ordinarily laundry work claims a good many older working
women, but in Tennessee this did not seem to be conspicuously true.
Practically one-fourth of the laundry workers who reported on age
were less than 20 years old, almost as many were 20 but less than 25,
while only 15.8 per cent were 40 or more.

Nativity.

Practically all the women in the Tennessee industries surveyed
were native born. Of the 10,000 women who reported personal
information, only 39 were foreign born. So far as there were any
foreign-born women they were not grouped in one type of work
but were employed in 11 different industries. Because of the fact
that race was known only for those women for whom there were
both personal history and pay-roll cards, there were only 7,684
women whose race was reported. Over nine-tenths of these were
white. Native-born white workers formed the overwhelming major-
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ity of the women workers in the factories, stores, and laundries of
the State.
Conjugal condition.

The facts on the conjugal condition of the 9,761 women who re-
ported are presented in Table XV in the appendix. Of these prac-
tically one-half were single, three-tenths were married and living
with their husbands, while one-fifth were widowed, separated, or
divorced. These figures relate to both white and negro women, and
to over 2,000 women whose race was not reported. Ordinarily there
is a considerable difference between the white and negro women with
respect to their distribution according to conjugal condition. Of the
6,915 white women reporting their conjugal condition 52.4 per cent
were single, 28.4 per cent were married, and 19.2 per cent were
widowed, separated, or divorced. Of the 693 negro women, 34.1 per
cent were single, 33.9 per cent married, and 32 per cent widowed,
separated, or divorced.

The largest proportion of unmarried workers was found among
those employed in the 5-and-10-cent stores, 87.9 per cent of whom
were single. The manufacture of cigars, yarn, and wooden boxes,
and printing and publishing claimed the next largest proportions
of single workers.

In three branches of the clothing indnstry practically two-thirds
of the women were or had been married. Of the 47 women in the
manufacture of springs and mattresses who reported on conjugal
condition, only 9 were unmarried and the rest were evenly divided
between those married at the time and those who had been married.
In the manufacture of tobacco other than cigars the proportion of
single women was small also.

Living condition.

The inquiry as to living condition was quite generally answered,
10,003 women reporting on this. (Appendix Table XVI.) Of
these 79 per cent were living at home, 7.9 per cent with relatives
outside their immediate family, and 13.1 per cent independently.
There were no very striking differences among the industries in the
proportions of women who lived at home and independently. The

“highest proportion living independently was found among the cigar

workers, this group comprising 27.5 per cent of all.” Of the women
who were engaged in the manufacture of dresses and aprons and of
those in the spring and mattress factories, over one-fifth were living
independently. It is important to remember that the financial needs
of the women who lived independently were not necessarily any
higher than those of the women who lived at home, for in many
cases the women in this latter group were responsible, either par-
tially or entirely, for the support of others,
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Education.

There were 9,657 women who gave information on the extent of
their schooling, and the facts are presented in Table XVII in the
appendix. The largest number in any one group were 2,200 who
had quit school at the end of the eighth grade. Aside from this,
more of them had left school at the end of the fifth, sixth, or seventh
grade than at any other stage of training. Only 18.3 per cent had
continued in school beyond the eighth grade. Ninety-six women
reported that they had never attended school.

So far as there was separate information by race, the negro women
showed a tendency to leave school somewhat earlier than the white
women. The largest group of negro women (15.3 per cent) had
quit at the end of the fifth grade, although almost as many had
remained through the eighth. There were 12.8 per cent of the
negro women as compared with 18.8 per cent of the white women
workers who had gone beyond the eighth grade. There was less
difference than might have been expected in the proportions of the
two groups who had never been in school, 1 per cent of the white
women and 1.9 per cent of the negro women.

In the table the women’s age at the time of the survey was cor-
related with the amount of schooling. On the whole, the younger
women had completed more years of school work than had the older.
The women between 18 and 20 showed the smallest proportion who
had stopped short of the eighth grade, the next to the highest pro-
portion who had quit with the eighth, and the highest percentage
who had gone on beyond that. Of the women who were 60 years of
age or older, over one-eighth had never attended school and less
than a fifth had gone as far as the eighth grade. Quite a number
of the women gave an indefinite reply, and it was probable that
these had not attended school many years.
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APPENDIX A

TaBLe I.—Week’s earnings, by industry

Number of women earning each specified amount in—
The manufacture of—
) : Clothing Food products
‘Week i :
a4 All in- — Drugs |—— Printing | Springs I
dustries | . 3 Women'’s, and Metal | Paper and and =
Y | Men’s Over- dresses Other chem- Bakery Other products| boxes | publish- mat- =}
shirts alls and icals | products b ing tresses =
aprons =
Z
Total 14, 642 397 609 441 230 226 306 328 102 59 145 336 42 —_
Median earnings__ $11.10 $9. 70 $11.70 $15. 90 $9. 50 $11.30 $9.45 $9.85 $11. 756 $12. 50 $11.70 $16. 10 $15. 00 A
S0 e Lt 0 S e L B 7 = Rl e 2 : % 5 2 R R R e s 1 =
$1 and under $2._ 189 6 9 2 2 b 3 11 Pl 1 6 =
$2 and under $3__ 238 £ 18 1 7 2 3 9 4 1 3 6 2
$3 and under $4___ , 299 8 5 2 4 6 4 10 1 2 8 =2
Sanfvndes. - .. . . 390 9 5 7 8 5 6 15 3 1 4 = 3
Ssmdmelpeds - - - ST S 520 9 18 e 18 4 18 13 5 3 5 w 3
SedndEmder oy i oo L 723 22 28 9 22 13 24 19 3 3 7 2
Siandundes S8 . __. .. .. ... 960 28 36 20 20 17 19 29 2 5 5 =
$8 and under $9__..___ 1,189 53 52 24 19 16 47 25 9 4 12 10 5
$9 and under $10__ 1 281 82 39 15 25 16 48 37 12 6 19 5 =
$10 and under $11. 1,345 43 53 26 17 21 43 32 5 6 14 19 =z
$Sitandiundes$iz .- oo 1,080 27 60 14 14 18 7 31 8 8 14 21 <
Sosntander®ia - oo U 1,276 25 41 26 17 21 38 19 7 17 17 o
$13 and under $14_______ % 902 22 44 27 15 12 10 19 10 5 4 4 23 Uz
$14 and under $15. _____ 745 11 28 21 7 10 S 20 6 7 5 16 = -
$15 and under $16_____ 890 11 41 22 16 12 10 9 4 3 10 12 =
$16andunder$17______ .~ ____.______ . 576 6 30 31 4 13 14 3 2 7 4 26 =
$17andunder$18______________________ 437 3 17 32 4 10 11 1 1 1 3 17 n
$18 and under $19_____ 422 4 17 17 4 9 3 3 3 1 4 44
$19 and under $20___ 233 3 18 16 1 £ 1 ¥ 3 2 6 25
$20andunder$21__________ ___ _____ e 249 i 1 4 3
$2landunder$®. .. ... ... ... 129 | - 1 : 1 8
$22andunder$23 ... ... . _ .. i 1 M SRt 1 g
$Bandnnder$d.. - . .o T RS AR 1 9
S4andander$2s - 56 1
$25andunder$30_____ ... __________ 164 10
$30andunder $36_.__ . _.___.______ 60 5
$35andunder $40_.__________________ [ 15 2
U s e e e SRR R | 12 2
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TasLe L.—Week's earnings, by industry—Continued

06

Number of women earning each specified amount in—

The manufacture of—

Week's earnings

Textiles Tobacco products ‘Wood products General | 5-and-10- Yoo
n-
mercan- | cent dries
Miscel- tile stores g
Knit - : laneous
Bags %‘3%’;‘ Hosiery u‘;xgg- \‘ggg(]iesn Yarns | Cigars | Other | Boxes Ft“ugl' Other é
%
Total____. 1,109 3, 269 2,036 699 447 329 —
Median earnings____ $10. 80 $10.20 $12.30 $9. 50 $12.35 $8.95 2
Under $1 8 3 32 3 8 1 g
$1 and under $2 11 17 59 10 6 1 1 4 3 5 =
$2 and under $3. 7 14 76 27 12 4 2 4 2 1 2
$3 and under $4. 14 16 115 28 23 2 2 6 6 6 .2
$4 and under $5_ 14 30 137 1 31 4 7 4 3 7 =
$5 and under $6. 21 35 167 41 37 9 9 7 g 18
$6 and under $7. 21 59 220 59 57 17 6 4 6 41 =
$7 and under $8_ 93 37 6 1 13 29 21 39 5
$8 and under $9 __ 29 22

$9 and under $10_. 12 =
$10 and under $11_ 6 Z
11 and under $12 12 =]
12 and under $13_ 9 =
$13 and under $14. 3 n
14 and under $15° 1 =3
15 and under $16_ 2 =
16 and under $17_ 512
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Taprn II.—Week’s earnings of timeworkers and pieceworkers—all industries

Number of women earning
ggﬁh specified amount who
id—

Nmr;ber
) : ol
Week’s earnings Wom&% Both
S Time- | Piece- | _time-
. | work and
work work piece-
work
AU ) o S e R e e SRS I e G 14, 519 4, 863 9, 279
~ Medisnteayningdln S R iRl e R $11. 10 $10. 80 $11. 25 $11. 55
ADEVG LR SIS B sl St - R Tt BT G, S B 76 11 62 3
$1 and under $2..._______ oo 183 56 125 2
$2 and under $3.__ e 234 57 174 3
$3 and under $4__ 2 207 75 215 7
$4 and under $5. A 388 79 301 8
» $5 and under $6._ X 517 161 343 13
$6 and under $7. < 709 225 470 14
$7 and under $8._ < 958 329 596 33
$8 and under $9. _ & 1,174 492 660 22
$9 and under $10. & 1,275 493 752 30
10 and under $11_ fi 1,337 552 751 34
11 and under $12. X 1,074 328 710 36
12 and under $13_ a 1,269 541 701 27
13 and under $14_ 2 897 249 600 48
14 and under $15. 2 740 145 567 28
15 and under $16. - 882 314 550 18
16 and under $17_ % 578 153
$17 and under $18_ ¥ 433 108
$18 and under $19. 4 419 151
19 and under $20_ X 231 48
20 and under $21_ ¢ 248 89
21 and under $22_ = 126 22
522 and under $23_ < 111 35
$23 and under $24_ < 66 13
$24 and under $25._ 4 56 9
$25 and under $30_ d 160 66
$30 and under $35_ v 60 39
$35 and under $40_ X 15 13
A0 andioverL iRt oo LT T o b quelh e SR LI D SN 11 10
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TasuE ITI.—Week’s earnings and time worked—all industries g
A. WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURS
Number of women earning each specified amount who worked—
Nunllber ’
Week’s earnings s Syend bao Over | . Over Over Over Over
Under e and | 44 and 48 and :0and | 54 and 57 and |60 hours
reported 30 hiours 3;1%23;5 ﬁder . 44 hours | 1 qer |48 hours | 1+ der 50 hours | 1 der | 54 hours | 7 qer 57 hours't S Ser | andoder
onr 1‘ 48 hours 50 hours 54 hours | 57 hours 60 hours 2
| ‘ =
Ly 1 e e SR s WA 7, 680 538 437 482 | 124 798 114 300 423 1,148 395 2, 089 742 48 42 og
Medianearnings. - - oo coeoooo. $11. 00 $3.75 $7.50 | $10.20 ‘ $11.40 | $10.40 | $16.70 | $11.80 | $11.75 | $11.30 | $11.50 | $12.55 | $10.90 $15.00 $16,35 F‘Zﬁ
g5l e A N e Bl et M e o t A e R e S TR et e e O S T s
$1 and under $2.._....... i = =
$2 and under $3....._____ =
$3andunder $4..__.______ : = =3
$4 and under $5.......... g L =
$5 and under $6...._.._.. = = w2
$6 and under $7..._._.. £ 2 4
47 and under $8....____ o = =
$8 and under $9.._____ E &S
$9 and under $10...____ = 7 (RSN S N T R Y el I BRI L R G St o s w
10 and under $11..____ - 108 1 =
11 and under $12..__ = 80 | =
12 and under $13..__ S 69 6 =
13 and under $14..__ - 36 5 =
14 and under $15..__ < 38 3 =
15 and under $16.. & 30 1 a
16 and under $17.. & 13 12 w
17 and under $18 22 11 10 28 8 89 29 8 =
18 and under $19. 17 12 15 40 7 63 19 2 =
19 and under $20.. 7 6 5 22 4 46 Bl S 1 =
320 and under $21.. 5 4 16 3 22 8 A e =
21 and under $22.. | SR = 2 1 12 2 13 14 1
22 and under $23.. 4 2 2 3 9 4 9
23 and under $24.. 3 ) 55 ECRERENES 12 4 4
$24 and under $25.. 3 3 1 Vi 3 4
$25 and under $30.. 2 3 23 3 T
$30 and under $35.- 1 1
$35 and under $40..
LIRS R O i SRR S et
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B. WOMEN WHOSE TIME WORKED WAS REPORTED IN DAYS

Nriibes Number of wemen earning each specified amount who worked on—
Week’s earnings of women
reported lday |1l)4days| 2days |25 days| 3days |34 days| 4days |4'4days| Sdays |5%days| 6 days

B e 5,688 116 39 125 55 180 108 270 332 787 2, 130 1, 546
Median earnings $11. 45 $1. 50 $2.35 $3.45 $4.45 $5. 50 $6. 80 $7.90 $9.45 $10.95 $12. 60 $12.85
Under $1..____

$1 and under $2_
$2and under $3_____
$3 and under $4_____
$4 and under $5____.
$5and under $6_________
$6 and under $7.

$9 and under $10. .
$10andunder:$t? - . . - -
11 and under $12_
12 and under $13.

L2 RS U ) S e Serm e e L ik
Bandamder g9 - . oo S T
RORBdUnder S T e e ey
21 and under $22_____________

23 and under $24_ _
$24 and under $25._
p2amndunier el - - ool cr o n el e
b red udien et - U s R s e
Boaan@ xender 405 0 Slec T el T e mil TR e
g e A e S R R SR e i

g
=
S
=
Z
7
=
=
4
Z
=
%
=
=
—
Z
=)
=
m
=
=
=
%
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TasLe IV.—Earnings of women who worked the firm’s scheduled week, by industry

¥6

A. WOMEN WHOSE TIME WORKED WAS REPORTED IN HOURS

Number of women earning each specified amount who worked the firm'’s scheduled hours in—

The manufacture of—

Sandwadags . - - ot o un
$8andunder 89 . - ________ ... ._.
$9andunder $10______ .- -__
$10andunder:$11 - _____. i ...
$Ilandunder$2. .. __o.___
12andunder§13: > = oo i
513 and under $14____ ... .-
$H4andonder$15_ . .. ...
sandunder@l6. - - oo

16 andonder $17____ .-

317 and under $18______ ..

18 and under $19_ . __ ..

19 and under $20_ ... -.——-—-

520 and under $21_________ ...

21 and under
$22 and under
$23 and under

Week’s earnings Clothing Food products g
dAll in- o
ustries ? Drugs Printing | Springs
Candy Women’s ¥ and et p?ggailt.s I;g};::sr a?thUb- altld mat- E
Men’s dresses chemical akery ishing Tesses
shicts | Overalls | =, 5 Other Srhdnt Other Z
aprons ;
3,876 143 16 38 52 96 143 21 46 19 39 125 1 g
$11.95 $10. 50 $10. 50 $16. 20 $10. 65 $13. 80 $10. 15 $11.40 $12.00 $14.15 $13.75 $18. 15 *) =z
Seandvonder®cl . o oo oLl E
SRandander$ o oo - - Co o o, 7
SdanavmderSurs ool o ool 0
Sbandmader 6. Sl o oo 1 =
Mandanlee - .. . oC .l is siol =
-
Z
=}
c
@
é

L S
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Week’s earnings

Number of women earning each specified amount who worked the firm’s scheduled hours in—

The manufacture of—

Textiles Tobacco products ‘Wood products
Cotton : Knit un-| Woolen : Furni-
Bags goods Hesteryal Ge e s 2o0ds Yarns | Cigars | Other | Boxes e Other

Miscel-
laneous

General
mercan-
tile

5-and-10-
cent
stores

Laun-
dries

$2 and under $3___.
$3 and under $4__

$9 and under $10.
10 and under
11 and under $12_
$12 and under
$13 and under $14.
14 and under $15.
15 and under $16_
16 and under $1
17 and under
18 and under
19 and under $20
$20 and under
21 and under
$22 and under
$23 and under
$24 and under $25.
$25 and under $30_
$30 and under $35_
$35and under $40__.___________._.

1 Not computed, owing to small number involved.
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B. WOMEN WHOSE TIME WORKED WAS REPORTED IN DAYS

TasLe IV.—Earnings of women who worked the firm's scheduled week, by industry—Continued

‘Week’s earnings

Number of women earning each specified amount who worked on each of the firm’s scheduled days in—

All in-
dustries

The manufacture of—

Candy

Clothing Food products
Drugs
; V\(Ilomen’s i and L
Men’s Tesses chemicals| ery
shirts | Overalls and Other products Other
aprons

Metal
products

Paper
boxes

Printing
and pub-
lishing

Springs
and mat-

tresses

b

$14 and under $15_
15 and under $16.
$16 and under $17_
17 and under $18_
18 and under $19.
19 and under $20.
20 and under $21.
21 and under $22.
22 and under $23_
$23 and under $24.
$24 and under $25_
$25 and under $30-
$30 and under $35.
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Number of women 2arning each specified amount who worked on each of the firm’s scheduled days in—Continued

The manufacture of —__

‘Week’s earnings

Tobacco products |

‘Wood products

Textiles
Knit ’ 7
Cotton : | Woolen - : Furni-
Bags goods Hosiery | under- | goods Yarns Cigars Other Boxes rE

wear i

Miscel-
laneous

General
mercan-
tile

5-and-
10-cent
stores

Laun-
dries

Foted, i oo
Median earnings . ...

25

793
$12.35

$2andunder $3._ ...
$3 and under $4_ .

10 and under $11_
11 and under $12_________
12 and under $13._ _______
13 and under $14__ _______
14 and under $15_________
15 and under $16_
16 and uader $17_
17 and under $18_ . _________
$18 and under $19_
19 and under $20_
520 and under $21 _
521 and under $22_
$22 and under $23__

$35 and under $40_ _
R L R

S8m o

5=
RS TEA CE P~ e Py

1 Not computed, owing to small number involved.
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TaBLE V.—Weekly rate and actual week’s earnings, by indusiry g

Number of women for whom amount specified was weekly rate and number for whom it was actual week’s earnings in—

The manufacture of—

£ Amount All industries Clothing
Candy D A
Men’s shirts Overalls w%’:};’;;g::ses Other s
=}
Weekly | Week’s | Weekly | Week’'s | Weekly | Week’s | Weekly | Week’s | Weekly | Week's | Weekly | Week’s E
rate earnings rate earnings rate earnings rate earnings rate earnings rate earnings =
—
- S N RSN ISP S I SIS SRS 4, 640 2
NFodRmeRITHn@e =" - S e L $11.45 -
Wnder SIEE e - e e O T =
SEABAORAEESI T T S e R T 2
$andunder B8 - . 3 2
$3 and under $4_- S el L =
$4 and under $5_- -5 2 e
$5 and under $6_- 39 =
SOandundebSy ..o o.._C - 141 =
S andunder®e .o ool T 5 312
$8 and under $9_. — 456 =
$9 and under $10_ - 584 2
$10 and under $11_ Semin 607 =)
SHandmnder i - o - S 381 (=]
P e Lk S A Bk At S U2 B S 649 oz
Slaavanandongrs 0ol T g e 267 =
$14 and under $15_ 129 =
$15 and under $16 366 <3|
$16 and under $17_ 2 172 n
$17 and under $18_ SeE 68
$18 and under $19__ = e 150
$19 and under $20_ . ___________ e 57 2
Soamidundelal- o 93 3
Setmndundercaa: oo C e 11 4
S22 and uRASEIIN TN izl 38
$23 and under $24____ .__________ =t 4
$24 and under $25 ______________ =5 4
$25 and under $30_ . _.___________ =ty 57
$30 and under $35__ S 28
$35 and under $40__ 5 11
S and over: - R e e e L et | 11
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; Number of women for whom amount specified was weekly rate and number for whom it was actual week’s earnings in—Cont.
The manufacture of—
(
Amount Tood prodicts
Drugs and chem- Satb DIodle Printing and Springs and
feals Metal products Paper boxes publishing o
Bakery products Other
Weekly | Week’s | Weekly | Week’s | Weekly | Week’s | Weekly | Week’s | Weekly | Week’s | Weekly | Week's Weekly | Week’s
rate |earnings| rate [|earnings| rate |earnings| rate |earnings| rate |earnings rate |earnings rate earnings
Batalg < e canaoiiial s oo B 158 158 152 152 73 3 3 42 42 2 6 6
Bedisnieamaings: —__coitiiiioiionoduand $10. 15 $9. 90 $9. 80 $0.40 | $11.30 $9.85 | $10.95 | $11.00 | $12.30 | $11.00 | $16.90 | $16.50 O] (O]
b 117 g 1 IR LS SRR RIS S 0 e SNSRI, USSR SNELCEE ) RS ACEE B ARREEn BSOS B e i e
Siandunder $2. - - .a--aiooo_i 0 4
e R e S K e e R e . & =T . | e B e L L e | s e~
$3 and under $4__ 3
$4 and under $5 - 2
Sandander$h - - o ool - Lo SE 5
Soandundler $7_ .. - csiaoioieeea 1 4
$randunder$8__ ... 2 3
$8and under $9______ .- 10 8
$handunder$l0. - - - -oiasio 3 4
10 and under $11__ 8 14 |
$11 and under $12__ 22 15
12 and under $13__ 10 12
13 and under $14._ __ _c.ooo_ oo 22 11
iMandunder Slon_ -tl.ocoT_ Lo 10 10
15 and under $16_ .. ________..___. 6 9
16 and under $17__ 23 22
$17 and under $18__ 3 6
18 and under $19__ 41 39
19 and under $20. 29 21
$20 and under $21__ 10 11
21 and under $22__ 3 4
22 and under $23__ ____.____ 13 6
D REa B ET0 ook v, S N Gl e S T S e B S e el et SRR P e Bt e e e s s e e r 2 U L e 3
$24 and under $25__ _________ 1 3 16 EAE st P e
$25 and under $30______._.___ 5 G ) el AR MR e N LAY,
$30 and under $35_ . _._._.___ 2 S I S [
$35 and under $40_____________ 3 VB ERSR RE E
soandover - e 2 RS e S

1 Not computed, owing to small number involved.
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TaBLE V.—Weekly rate and actual week’s earnings, by industry—Continued

Number of women for whom amount specified was weekly rate and number for whom it was actual week’s earnings in—Continued

The manufacture of—

$5 and under $6.______
$6 and under $7_
$7 and under $8_
$8 and under $9___
$9 and under $10______
$10 and under $11
$11 and under $12_____
$12 and under $13_____
$13 and under $14_____
$14 and under $15___
$15 and under $16___
$16 and under $17___
$17 and under $18___
$18 and under $19___
$19 and under $20_____
$20 and under $21_____
$21 and under $22_____
$22 and under $23_____
$23 and under $24___
$24 and under $25___
$25 and under $30___
$30 and under $35_____
$35 and under $40_____

$40 and over

Textiles Tobacco products
Bags Cotton goods ' Hosiery Knitunderwear| Woolen goods Yarns Cigars Other
’ i3 ] 4 2 r ] | r -9,
wWeekly| Weok's| weokiy| Week's| weekty| WOok's | weekiy] WeOK's | woekiy| Weok's| woekly| WeBk's| \eokty| Weok's | g1y Week's
rate | © rate | © rate | © rate | © tafe. | SAID- | pate | GBI | ogte | OMDE §ots | OAIDE
ings ings ings | 1ngs ings ings ings ings
i 332 246 246 119
$12.40 | $9.35 | $8.65

________ 29
34

7 1 31
13 19 33
26 35 29
72 50 16
34 38 25
49 26 12
30 25 2
18 20 10
2

5
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Number of women for whom amount specified was weekly rate and number for whom it was actual week’s earnings in—Continued

The manufacture of—

General mer- 5-and-10-cent =
Amount Wood products cantile stores Laundries
Miscellaneous

Boxes Furniture Other

Weekly | Week’s | Weekly | Week’s | Weekly | Week’s | Weekly | Week’s | Weekly | Week’s | Weekly Week’s | Weekly | Week's
rate |earnings rate |earnings| rate |earningsi rate earnings| rate |earnings| rate |earnings| rate |earnings

232 327 327
$14.05 $9. 55 $9.20 $9. 40 $8.95

i T S R e o e s s e psete S SRS SRR s R e e e e
$1 and under
$2 and under $3
$3 and under $4 =
L T R B e R e e B
$5 and under $6
$6 and under $7
$7 and under $8
$8 and under $9_-
$9 and under $10.
$10 and under $11
$11 and under $12
$12 and under $13

83

GO~ = e b

BooRoRRE8EEaa~wew

(=R

coRfoaBaBaREE

$40 and over__.

1 Not computed, owing to small number involved.
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TaBLE VI.—Weekly rate and scheduled weekly hours—all industries

Number of women receiving each specified rate whose scheduled weekly hours were—

Num-
ber of | {
Weekly rate women | aq .4 | 49 and 4?ver} 1‘ 48\7&(’1 500‘761('1 58 vex;] ?Vel;l Ovex('i Over
re- and an an an 54 an - 55 an - 57 and
ported ur;ger ux[ﬁer 4 under 48 under 50 under 52 under o under 55 under 57 under
E 48 50 52 54 55 57 60

i L NS AR
Median rate

$2andunder $3...._.____________..
$4 and under $5__

$5 and under $6__ 5 1
$6 and under $7__ : 16
$7 and under $8 ___ = 5
$8 and under $0____ = ¢ T yiida M PENRRER | VRS T R R
$9 and under $10.__ = Z e - B SR [ R e N R
10 and under $11__ 2 28 65
$11 and under $12__ = 1 5 23 19 120 51
12 and under $13__ 2, 6 59 50 42 77 12 54
13 and under $14__ = 4 3 15 21 8 3 26
14 and under $15____ _ : 7 8 15 9 3 14
15 and under $16____ = 7 57 44 18 50 5 26
16 and under $17__ S [l i st s S SR SRR B 23 10 13 |
17 and under $18__ - 7 13 9 1
$18 and under $19__ = 50 9 i6 4
$19 and under $20__ i) S RIS R P D S 20 3 Bl
20 and under $21__ & 10 8
21 and under $22__ 2 PEEIe i ey, el MOTES wey E “pmedt RS S RSt - e e 3
22 and under $23__ . 4 7
23 and under $24__ o IR ) e R InTe S aen fy vt st e qact Age s
24 and under $25__ & 2 !
25 and under $30.. 3 13 1
$30 and under $35__ A 4 2
$35 and under $40__ 3 el e v
$40andover....____..______....... 1 1

1 Not computed, owing to small number involved.
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WOMEN IN TENNESSEE INDUSTRIES 103

TABLE VIL.—Year's earnings of women for whom 52-week pay-roll records
were secured, by industry

Number of women earning each specified amount in—
The manufacture of—
! o IR B8
Year's carnings cloming £ 8ol | |5/
: = 2
g on] 8 @ bn:g Ta
5 1, ales Rl |3|E|szEd
G | b mE|E |suE Tle= Se Seink
- 8. lmitial 8 g2l g =gl g = E, ARl g
= | Bl2®| p [ ~El 8 E | gl 3 B3R &
4 0@ o8O RASE|Z|& | |8
e 1 T e KRR TG N o S L 1,054 26/ 47 6 23| 31 39| 9 12/ 15 34| 6
v Medianearnings. .. _________._..____..______| $620/$490/$703, (1) | (1) [$592 $498($525 () |$713 $920| (1)
$200 and under $250.._____.__ ... ... ______ it T T & T s
$250 and under $300-. - Bli=< !
$300 and under $350 . 163 21
$350 and under $400.-. 42 3
$400 and under $450___ 64 4. 5
$450 and under $500. . _ S U108 Bl 6l B 1
$500 and under $550__.__________ 30 (R AR RS | SRl 7 2 1
$550 and under $600.________ 113/ - 2f 8 4 1 1
$600 and under $650_______ i T T S Bl AR g
$650 and under $700.. - 86 3. A1 [ LRNeRM BRSPS (ST
$700 and under $750_._ . N G T 3| D)2 g BN
$750 and under $800___ v R SR 1 Affecaithon Vgl oy
$800 and under $850. oo O AR 1 3 | g v A R RS
$850 and under $900- YA B 0 A Tl TG
$800 and under $1,000. 7\ NS 3l 10|-..
$1,000and under $1,100- ... ... ... 55 (R £ L IS AT
$1,100 and under $1,200-. .. _____________ 15 £ S 1
$1,200 and under $1,400- . ______.__._________ ¥ 4
$1,400 and under $1,600 g 7
$1,600 and under $1,800 2
$1,800 and under $2,000 & 1
$2,000 aNAONBE:. - oo b denl e s 1) S ST (RS T R T
! Not computed, owing to small number involved,
20725°—27——8
.
a
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104 WOMEN IN TENNESSEE INDUSTRIES

TapLe VII.—Year's earnings of women for whom 52-week pay-roll records
were secured, by industry—Continued

Number of women earning each specified amount in—

The manufacture of—

’l‘obacco[ Wood

Textile: 2|8
Year's earnings 3 products| products 5 §
w 8 @«
o -
3 O 2|8
L%}
-§ S e ® a8 @
Slplagcd . HMELEIEE
7
o 5| g|=FcSl BB B8 B82S |8 %8 .
GlolEk E |S|0|8|a|&|S|E|S|2]A
Potak sl ol O O 45| 82| 92| 172| 50| 13/ 22| 35 - 8| 4| 17| 39| 152 38 39
Median earnings . - ... .eooameoao- $532/$600/$650|$652($578| (1) |$467/$796| (1) | (1) |$508,$625$780;$510|$546 &
$200 and under $250. ... .. oocooooao- | P NN (ST S WA Wil OB R PRl K
$250 and under $300. - e N R gl
$300 and under $350.. 1 3 3 1
$350 and under $400.. 7 3 D e |
$400 and under $450._ . 5 7 3 1 4
$450 and under $500-- 5 6 5 4 3
$500 and under $550. - 7 9 4 3 4
$550 and under $600. - 5 9 9 1 -4
$600 and under $650. . 8 9 13 26 3 1 b
$650 and under $700. . 4 5 13| 24| 3 A
$700 and under $750.. 8 .3 8 .21 3 SR
$750 and under 2 5 7 13; 3 14
$800 and under $850.. 71 100 4 h | ek |
$850 and under $900__ 99 & 6 3 PRI PR
$900 and- under $1,000 Bl 9 2 Tl
$1, 000 and under $1,100. . 2
$1,100 and undex $.,200. . 1

32,000 808 (VL. . o coimenmmannnsnssinsmne e TR AR WA IR (SN S (R RSO0 i DO e

1 Not computed, owing to small number involved.
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TasLe VIII.—Week’'s earnings, by indusiry—negro women

Number of women earning each specified amount in—
The manufacture of—
- : Tobacco Wood
Week’s earnings All Clothing e Textiles products products g‘fﬁ' S
< un-
indus Drugs/Food, ing |Springs &1 d?'iw
tries Wom and | 2% |paper| and | and 01:11;3-_ S
L chemi-| % Iboxes| pub- | mat- Cot- Knit Ronelglrl)
Men's den - Other cals I1)1ct51 ish- | tresses Bags| ton Ho- under-| Yarns [Cigars | Other Furni- Other,
shirts ;‘&T’ ing zoods| Y | wear ture
aprons!

ol il ws| 19| w| 1| 35| 68
Median earnings........_._.__ $7.60 | $7.85 $6.70 | (1) | $8.45 | $6.55
Berdis = == <o our oo i e - S Wl 1
$1andunder $2_______________ 1 5 s P G 16
$2and under $3._ . __________ 6 3 1 [ ! ALY 8

________ 2 3 5 UL O A 11

12 10 ¥ g S 1 35

28 13 1 3 Pecie 2 136

23 22 v, e i 220

43 16 b 1 Tt 3 82

18 10 LIRS 10 36

6 6 50

$10 and under $11_ 15 3 19

$11 and under $12. 4 20

$12 and under $13. 14 7

$13 and under $14. 9 3

$14 and under $15_ -8 EeR - ) SRS Bl Sscnees T Sl
$15 and under $16_
$16 and under $17.
$17 and under $18.
$18 and under $19_
$19 and under $20_

$21 and under $22.____________

1 Not computed, owing to small number involved.

NI NHWOM

"

AN NHL

|55

s
¢

SUIHLSNANI |

GOT
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106 WOMEN IN TENNESSEE INDUSTRIES

mTasrE IX.—~Scheduled Saturday hours, by indusiry

Number of establishments and number of women for whom
scheduled Saturday hours were 1—

Number
reported = O\mtfl 4 Over 5 Over 6

n- an and and
None| qorsg| 4 | under 5 | under | ‘® | under | 7
5 6 7

Industry

Women
Establishments
‘Women
| Establishments
Establishments
Establishments
‘Women
Establishments
| Bstablishments
Establishments
TEstablishments

Women

%
=
>
@
=]
oo
=
=
P
[=43

7,473

14
=
N
-
oo
B
=

16,239 6282 1,443
100,0|___|1.7|--|.7|..[2.7|-..| 8.9|--| 46.0|--_| 15.3|--|1. 6[---| 1.9|--|2.7

—
9
[}
=
o«
S
@
3
B
=3

All industries- - --....
Per cent distribution of

E § ‘Estnblishments
' >

Manufacturing:
Candy.--ocomommemeaen i (N R 00 1IN (R WIS el Sy
Clothing—

Men'’s shirts. ... 6l 656 odeczlioil 2l vol 3] 490

=
S
v
H
H
T
\
i
H
H
T
|
T
H
'
T
H
|
H
H
i
T
i
0
H
i

B =

Other e L f e
Drugs and chemicals. __
Food products—

Bakery products. ..

Metal products
Paper boxes. - cc_coroos
Printing and publish-

Textiles—
Bagi. el tatat,
Cotton goods_.._._
5 e 12l o g IRS Se Rl
Knit underwear__..
Woolen goods.___...

Migscellaneous. ...
General mercantile. .
5-and-10-cent stores
Laundries.--a-.---

1 For the purpose of tabulation, women working alternate schedules of different duration have been
divided between the two hour groups.
2 Details aggregate more than total because some establishments appear in more than one hour group.
3 Less than one-tenth of 1 per cent.
4 One establishment, with 125 women, reports its employees as remaining until the work is finished.
& This establishment reports a 414-hour Saturday, but reseryes the right to work 91 hours on Saturday
and pays part of the workers on a 9}4-hour basis, making deductions for the shorter fiay. »
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WOMEN IN TENNESSEE INDUSTRIES 107

TaBLE IX.—Scheduled Saturday hours, by industry—Continued

»
Number of establishments and number of women for whom
scheduled Saturday hours were 1—
0veé 7 Ova‘li's Oveg 9 Ovet('ilo
an an an an Over
under 8 under 9 under 10 under | 10%3 104
8 9 10 1015
Industry el
8} 2} 2 8 i} 2 2 8 2
g g g g g g8 g g g
g g E g g E H g g
= < = & r=| < =
Zlel2igl2gl2]g|2 2 |2|2!2egl2s|8lg
£ = = =t =} =} el = =
* Z|8/212/3/ 81218 /81 819/ 81385 888
HiF RIERIEFIEEIR E G EIRE|ISERE
All industries_.._.__._.____ 7| 266 10| 581/ 6| 385 3| 28 121,217 7| 162| 2| 26| 7| 162 1| 3
Per cent distribution of women__|.._| 1.6/.._| 3.6/-__[ 2.4|.._| 0.2|-.__| "7.5.._| 1.0|.._) 0.2|___| 1.0l.__ Q)
¥ Manufacturing:
Candy ; e e B T L | At o el R sl el el [ [
Drugs and chemicals. . - 0l 1 Dl MBS Ml Rl V. B Wl T Ul ke 7 3 ) Rt e R TR e Rt oy
Food products—
Printing and publishing. I i
Tobaceo products—Cigar S N
Wood produets—Other_______|___|_.___| 1| 6]._|__
General mercantile____...____ 1| 25 6| 489 Y 8
5-and-10-cent stores. S B L Ce (Bl K SRR, P R s (o 50 144| 2| 26| 7 | 162| 1| 3
Lavmdrtes. .. ol 0o L] L e st bR IR SR T e L W0 0 o e S s B ie
[Footnotes, see opposite page.]
TasLe X.—~Ncheduled daily and Seturday hours, by industry group
FACTORIES
Number of establishments and number of women whose scheduled
Saturday hours were 1—
Numbeé 5 = x
reporte: ver ver ver
None U’idet 4 4and 5 5and | 6 |6and| 7
under 5 under 6 under 7
Scheduled daily hours . i3 2 T - = i ™ = >
(Monday to Friday) E E § E § g & & & g
g g E g g g g g g 5
= o B = < £ <l |
21 8 |18|8(HeB |2 818 25 8Blgl2lglEe
= b=} | = a i) = =] s =)
28 5|25 SlE 2GS RlElE 22
A B RIERHIERKEIR EEE |A B BEIEEBE
* 2168|13, 574| 4] 253| 1] 281| 8| 437| 26/1, 443(83(7,427| 24(2,482| 2| 101| 1| 12| 4| 356
8 181 2 36.._|....| 3| 84] 1
20( 956| 1| 203 281| 4] 84] 9
28| 1,076| 1 6
50| 4,496 6
47| 5,117 2|
" 14| 1,562 oL
2 186 2
STORES
4 ) S B GRE s | s eSS T I B phekr TERNAR E5) A BRI B R
Tnder 8. uhue ot 1 PR U B e (S fopl KT L9 Mk B M = BT S oot
................. 8| 470
Over 8 and under 9 13| 804
SR iR (T el o L i [ TN o7 5810 A |5 el 2500 SR 1 1 i =l 10 Bt
1For the purpose of tabulation, women working alternate schedules of different duration have been
divided between the two hour groups. :
2 Details aggregate mote than total because some establishments appear in more than oné hour group.
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108 WOMEN IN TENNESSEE INDUSTRIES

TaBLE X.—Scheduled daily and Saturday hours, by industry group-—Continued

LAUNDRIES
Nurber of establishments and number of women whose scheduled
Saturday hours were 1—
Num{)e{ 7 ‘
EEpOTRo * Over | Over Over
None Ln;ler 4 | 4and 5 | 5and 6 |6and | 7
I under 5 under 6 ‘ under 7
Scheduled daily hours | bt ]
(Monday to Friday) 2 o » 2 » % 2 2 2 .'5
g ‘E: :.1 = g a g | 9 a
< ¥ @ < @ < @« Y] ) %]
= B g B g g E B g g
4 a 8 k=l 2 & F = <
2l g |Alg|2 g 1B g &2l 8 2 g(&2 8 28|28 ‘-E’ g &
2\ 8 5|E|5|EBEISI 88 2|38 BlEIR|EElE
N S - e e~ BRI RS 0 S e ) R (8
A F HEIRIPREIR B 8B IRI B RE|IRIE BE
TRetal s (ks 181I L Al S L SR N L R (I (O s B ERRT 7. TR S 4] 157| 5| 296/ 2| 89 @
Over 9and under 10____| 11 437 2| 20 _| _._|..|o._|ooooolfenn. ST 3 108 3| €5 | . _
______________________ AR (¢ R O O M N S L 2| 2312 89

FACTORIES—Continued

Number of establishments and number of women whose scheduled Saturday

hours were !—
- G
Over
Over Over Over
7and | 8 |8amd | 9 |9and | 10 |(08nd} jpuc | Quer
under 8 under 9 under 10 1014 -
Scheduled daily hours ¢
(Monday to Friday)
2 4] 8 4] 8 12 8 2 2
& | & 5] & =] = =} =l
=% % @ @ < - T -5} 9
g g g g g g g g B
o | & =) 8 £ = £ =
alelgla g laigialela e iR l8lelRia ]
S|E|S|8|E|8|l8lg|s|g8lg8|E|€|a|8|&8|8!E
] o o T Bl e~ SRR, = Il - 8 e o o <8 B B - S
HEIR|B|R|BE|IR|F|IR|BIR|E|R|IB|IRB|B|&|B
Potal aui e inasiae 3| 51 4] 92 2 23 2 26 P L) e N R U LA s ) AR SR RS
R e e i b ke 4 B o i RS | 1 Wiz
Over 8 and under 9__ b it e R R
____________________ N30} W o WLl
‘()verDaudunderlo, : sl 3 i 168 o0 I
[ AR R IS S R R IR it sl (Tl SN
Over 10 and under 10%5__
5 {30 S L B BRI T Ao | (ORI N Sl o e AN LS e LB el ] Ve Foo e (S e T e S iy OIS
-
STORES—Continued
i Vo] 7 ELARGIRS AN l“ 25 6} 4891 4] 362] 1 2 6‘ 457J 7
TINARE But L oot vt ol e et T Y Rl T el B 8 (S5 8T B
R RS NG 5| 345! i »

o

1g)ver 8 and under 9.

LAUNDRIES—Continued

Fotal o drie ey A &, e MOt e g pRei I, S8 B i S A e ) B Lo B R Tl
Over 9 and under 10...... P S I S RN Sl SR B ok 1) (50 SR | R, IS i Sl oy
11 fett H AR Rhe  E J LEh 1 151 5o o HREH ST Bl UL i PR, PREAIRGN Pousi 't (SRS RSae i IR B, 4 o1 BV Wit e

1 For the purpose of tabulation, women working alternate schedules of different duration have been
divided between the two hours groups.

¢ Details aggregate more than total because some establishments appear in more than one hour group.

3 One establishment, with 125 women, reports its employees as remaining until the work is finished.

4 This establishment reports a 414-hour Saturday, but reserves the right to work 934 hours on Saturday
and pays part of the workers on a 9%4-hour basis, making deductions for the shorter day
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TaBLe XI.—Length of lunch period, by industry

|

Nuimnber of establishments and rumber of women with lunch period of—

Nuizber reported:

Over 45 minutes I

| 5 . Over 30 and e
Industry i‘Undcr 30 rminutes 30 minutes it ds an s 45 minutes i Hiidor P 1 hour
Estab- | Estab- Estab- Estab- Estab- Estab- Estab-
lish-  Women lish- | Women| lish- | Women| lish- | Women| lish- | Women! lish- | Women  lish- | Women
ments ments ments ments ments nients ments
A mdaatitiests == - e e 1216 16,239 1 36 135 10, 364 10 1, 085 21 1, 599 2 422 48 2,733
Per cent distribution of women_______________ T Rl 0.2 B8 i Bi e 0.8 o Rl R 16.8
Manufacturing: =7
e e T S e U S S U S et e
Clothing—
Men’s shirts_..______ S
o RS e S e R
Women's dresses and aprons..._
(90T B e e

Drugs and chemicals
Food products—
gakery DIOaTets - o= coaeo o ee ey

Printing and publisbirg.... . __________
Springs and mattresses.. . _..____________
Textiles—

o A A R T A T Lo
Cotton goods..
Hosiery._._..__

Other-=-= - o i orams o 1
‘Wood products—

General mercantile._
b-and-10-cent stores
Tatandries: oo 0 o e ies T e

kbt . 3 - —
DR =W Dh DB WeIon WD sl CoC R RS B S |

1 Details aggregate more than total because 1 establishment appears in more than one hour group,
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TasLe XII.—Hours worked less than scheduled, by industry

01T

‘Women who
worked less than Number of women who worked less than scheduled hours to the extent of—
Num- || scheduled hours
Industry v?:]’;lz; ‘
reported 1and 2 and 3 and 4 and 5and | 10and | 15and | 20and | 25and |30 hours |
Nb“::l' OPeenl;‘ Pﬁ‘gg under | under | under | under | under | under | under | under | under | and
2 hours | 3 hours | 4 hours | 5 hours | 10 hours | 15 hours | 20 hours | 25 hours | 30 hours | over
All industries.._ 3,376 44.0 87 159 235 142 193 849 653 245 250 185 378 o
Per cent distnibution'. . iousisvaiaesedae 1000 1= 2.6 4.7 7.0 4.2 5T 25.1 19.3 7.3 %4 55 11.2 =
=
Manufacturing: : Z
BT o e G RN ) S R VR 349 201 57.6 4 24 20 28 23 40 20 14 4 5 12
Clothing— —
Mahisehints WU T Lot Sl 22 4 18.2 - 1 1 ot IRl e e e [ S ealh b 3 AR AR ClS) i Beieh 5 ) B 2
BRI S e e e 43 5 LG S Bl SO e S ) Bt S (60 TRIR e e - o0 B SRR e s IS SR e R 1 "
‘Women’s dresses and aprons. 114 57 50.0 13 i 4 4 1 12 6 3 2 2 3 3
(0310 e I e e R e 170 73 420 & o o S 3 11 20 9 4 4 1 15 ‘Z
Drugs and chemieals_ - ... ________ 165 22 13.3 3 § 5 e e S 6 1 2 2 1 3 2 1
Food products— Z
Bakery produets. . __________________ 42 9 21.4 i R A Pl e 3 s
T 65 19 2.2 glicainy 6 Bl g <8
Metal products. 80 24 48.0 7 5 2 e LB B eh X =
Paper boxes...... 101 60 59.4 33 3 1 5 1 4 =
Printing and publishing_ 285 107 37. 5 12 12 3 Bl caotiias 17 -
Springs and matiresses- - oo oo cooeooo.. 30 28 83.3 21 2 1 ISRl 2 2 =
Textiles— “Z
LR e R S e R e 412 238 57.8 64 18 15 14 17 27 12
Cotton goods. 817 339 | 45 7 86 36 44 2 g
Hosiery 1,368 77 56. 8 207 175 70 52 55 83 £
Knit underwear 1,719 765 44. 5 177 190 47 74 36 81 =
Woolen goods 443 99 22.3 18 2 10 14 7 10 =
Yarns 386 136 35.2 51 30 9 11 3 11 %
Tobacco products— : e
B 2o G $ et T 161 68 A b o icpo st o | s A B 2 4 19 11 8 3 6 15
L S S AR AR SRR S 225 65 28.9 1 - RS e e 13 14 2 5 13 12
‘Wood products—
e e e 58 20 34.5 6 2 1 1 3
Furniture. _ 27 19 70.4 B lciudioiss 1 1 3
HEEs" 5oL 83 31 37.3 5 2 3 6
Miscellaneous. - 220 181 82.3 17 3 3 2 11
General mercantile._ v | R febre s S
5-and-10-cent stores. 249 3 1.2
Taundries oo e L e 47 26 55.3
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TasLe XIII.—Hours worked more than scheduled, by industry

Women who Number of women who worked more than scheduled hours to the extent of—
worked more
Number than scheduled

hours
Industry of “;mtl;%n i Uhdaan | oL and 2 and 3 and 4 and 5 and 10 and 1band | 25and
IRDPOTES hou:: under 2 | under 3 | under 4 | under 5 | under 10 | under 15 | under %0 | under 30
hours hours homts | .hours hours hours hours hours

Number | Per cent

0 BT (Y R O MR oD 0o, 4 |2 VA 7,680 428 5.6 50 139 156 12 16 50
.......... 0=l e 11.7 32.5 36. 4 2.8 3.7 i

Manufacturing:
40 S e G SR - RS gl
Clothing—
s shipfa oot e bt L B

Women’s dresses and aprons _ ek
05 e e e o
Brogsand ehomiesls -0 oo SR T Tl
Food products— |

SHTYISAANI HASSANNEL NI NIWOM

Haltery-products .o--=L sl aonn o A 42 | 12
21 77 o A O R o {125 RSt
Metal products 50 | T
Paper boxes. ool coro-cis o oiel % 101 2
Printing and publishing 285 | 53
Springs and mattresses.___________.__ 30 |
Textiles— :
L L S 412 10
Cotton goods. 3] 817 2
Hosiery L 1,368 21
Knit underwea 2l 1,719 203
‘Woolen goods o 443 9
Yarns 386 4
Tobacco products— i
Cigars ... 161
Other

Miscellaneous_
General mercantile._
5-and-10-cent stores__
3 DTITEN e el PO iy St e ST S S )
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TasLe XIV.—Age of the

women employees who supplied personal information, by industry

Number of women whose age was—
Number .
ol
dndestey women | 16and | 18and 20 and 25 and 30 and 40 and 50 and 80 waacs
reporting | under 18 | under 20 | under 25 | under 30 { under 40 | under 50 | under 60 a.ndy s
years years years years years years years =
Al imduiskriess Do ot ok e e i T 9,884 1,000 1,863 2,404 1,343 1,693 899 471 121
Pepeantiisiribuione S st L e e R el iy i es 100. 0 10.1 18.8 25.2 13.6 17.1 9.1 4.8 s I
Manufacturing:
Candy sl e o S s s e i e 230 12 43 64 28 48 19 8 3
Clothing—
Men’s shirts.__ 72 37 66 100 51 108 65 35 10
Overalls_______ 388 - 18 83 64 108 60 39 9
Women's dresses and aprons__ 137 4 14 31 19 30 19 13 ¢
Gther .. = o o = R 127 10 19 19 16 30 13 15 5
DeaxeapdiehemyetlBs -0 - coc ot e i et Dl g e 294 15 41 74 36 62 41 21 1
Food products—
Bakery products. 252 35 68 77 20 25
CHher. < a3 4 9 8 3 6
Metal products. . AR s e 9 8 3 9
Paper boxes_______ 90 6 36 23 9 13
Printing and publishing_ 278 4 56 89 38 56
Springsandmattresses. -0 . o oL e T S | e 2 11 11 17
Textiles—
348 43 79 68 42 62
731 82 133 167 36 130
2,138 292 416 539 206 306
976 121 232 272 139 113
284 40 42 57 34 56
156 41 45 39 16 7
149 37 42 32 12 13 11 & el S
AT 14 2 82 76 137 74 43 11
Wood products—
Boxes________ 47 10 11 14 3 3 SRR St NS
Furniture_ 164 92 36 51 28 27 11 1 1
Other-__ __ 146 11 24 46 22 30 10 " S
Miscellaneous_ _ . 373 40 85 111 50 50 26 9 4
General mercantile_. 601 23 80 138 104 120 88 37 11
5-and-10-cent stores._ 261 57 86 82 21 11 - VTR . St
Vdmndries=_o - Lo oo ol e s TR 645 41 124 159 1.3 11 55 40 4
1
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WOMEN IN TENNESSEE INDUSTRIES

TaBLE XV.—Conjugal condition of the women employees who supplied
information, by industry

113

personal

|
Number of women who were—
N lur;ber
of
Industry women Widowed,
reporting | Single | Married | separated,
ordivorced
ANaniaiyiast L AL o Rl [ g O T d 9, 761 4, 824 2,949 1,988
Bercant distributlon il C e st ) T T R T 100. 0 49.4 20.2 20. 4
Manufacturing:
-~ 653 ot b e T A RN L N il BB B 225 118 43 64
Clothing—
458 158 176 124
37 132 167 30
135 44 58 33
127 54 39 34
r 288 132 83 73
250 169 44 37
________ 33 21 9 3
L0 TR ar s 7 F R R TR e e e By 37 14 14 9
P e R R N e S DS S R 87 50 22 15
Printingiand publishing, .. 0ol 00 o0l 0T T 273 199 32 42
Springsand mattresses) . 01 oo 0 nccT e TTTE PR 47 9 19 19
Textiles—
1o T e hin s o TN e ot TR N B RS S S TN 341 171 96 74
Cotton goods. 694 309 226 159
Hosiery.___.__ 2,092 1,053 680 369
Knit underwear 97 566 246 158
Woolen goods . 271 127 112 32
153 116 20 17
149 118 18 13
472 116 192 164
47 33 3 11
159 69 53 37
145 54 47 44
Miscellaneous. 369 183 118 68
General mercantile_ 676 350 196 130
5-and-10-cent stores. 257 226 19 12
eaundriesits . DT 2 627 233 217 177
w
3
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114 WOMEN IN TENNRESSEE INDUSTRIES

TABLE XVI.—Living condition of the women employees who supplied personal
information, by industry

Number of women who were
Number living—
Industry wo?rflen
reporting At With | Independ-
home | relatives ently
ANindasiries. L-inr L A T S e 10, 003 7,901 792 1,310
iBor cont Aistributionl 4. (Sc 2 o AR AT 0 st 100. 0 79.0 7.9 13.1
| Manufacturing:
Canty T e s e e RN s LR 231 177 29 25 *~
Clothing— | 3
| ER e T e B T R 5 471 75 32 61
‘ Oyepalls s R v el | a8 336 17 38
| Women’s dresses and apron; 138 100 8 30
(D7 i1~ 1 T 150 Sl A 126 107 9 10
Drugs and chemicals 298 238 21 39 1
| Food products—
Bakery produects 254 192 25 37
Other. cc oo o 8 33 27 BTN (o 6
Metal produets. 38 3 1 6
‘ Paper boxes..__.._._._.._. 7 i 11
Printing and publishing.. 279 225 16 38
Springs-and mattresses, . 1 1 o 0o 0 Lt s | 46 a3 3 10
Textiles— |
BEEL . St e T S e A L e S C S SO e 350 75 28 47
Cotton gos 733 611 53 69
Haosiery 2,142 1,747 148 247
Knit underwear_.._____ = 9 156 118 152
WWooleN, SO0@RIIMAT. s S et LR e e S 286 236 26 24
il T e B | TR s e LR W R 153 120 21 12
Tobaceco products—
i 149 100 8 41
479 363 b1 65
Wood products—
Boxes_.._ 47 38 1 8
Furniture. 163 132 12 19
Other____ 147 106 16 25
Miscellaneous 373 293 23 &
General mercantile 690 547 41 102
5-and-10-cent stores 264 203 29 32
eutERcirenc st o Il S T g MRS o T g B it e T 647 502 49 96
-
B

igitized for FRASER
ttp://fraser.stlouisfed.org/




Tasre XVIIL.—Extent of schooling of the women employees who

supplied personal information, by age at time of survey

Number of women having schooling as specified whose age at time of survey was—

5 I;Iumher [
Extent of schooling of women
3 16and | 18and | 20and | 25and | 30and | 40and 50 and 2
1eporting | 1 der 18 | under 20 | under 25 | under 30 | under 40 | under 50 | under 60 fg&’ ff\‘,“r
years , years years years years years years d
S Er LIPLECR  aCe are ME e o e M R e s IR ST LAk 9, 657 998 1,856 2,475 , 308 1,645 841 426 108
Nemchooltae 8 T e ke ata el RS L R S 5 3 11 18 28 15 15
First gradecompleted _________________________ 53 3 6 d 4 19 v 7 2
Second grade completed . ________________________ 137 5 11 27 25 34 14 16 5
Third grade completed__________________________ 326 26 29 61 48 89 42 23 8
Fourth grade completed ... ____._________ 792 64 138 138 202 98 51 11
Fifth grade completed ... _______._________________ 1,118 97 146 231 172 270 119 70 13
Sixth erade completed..__ - . ... ... .o .. 1. 0 1,334 172 255 329 168 23 106 57 10
Seventh.gradecompleted. -~ _ . ... " . ' | 1, 656 219 360 456 14 237 124 38 8
Eighthgratesompleged - 07 0 000 B L ey e T T E 2,209 278 484 609 270 300 174 ik 17
Firse yenhighisthool complebed == 1= - 50 5 i o PR o p iR 759 &3 216 221 O 93 37 17 ¥
Second year high school completed _ 536 32 138 180 81 54 31 19 1
Third year high school completed _ . » 195 v 47 &4 27 17 10 2 1
Fourth year high school completed . __ = 220 4 42 82 33 35 19 4 1
College or other higher school attended . ________________________ """ O s U 5 17 < 9 10 o PR e S
Business or other commercial school attended_.________________________________ "~ 10 1 2 2 1 2 | (IR
Indefinite informationreported t. .. ... . . . - . T o 166 9 20 28 21 28 20 25 15

1 “Several years,” *country schocl,” ete,
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APPENDIX B

SCHEDULE FORMS
SCHEDULE I

This schedule was used for recording the firm's scheduled hours, the number
of employees, and data on working conditions in factories, stores, and laundries.

U. S. DEPARTMENT OF LABOR
Factory schedule

Sheet 1

WoMEN’S BURBAU
| 1. Name of factory Address. L bra il ity LAl e S LA D 3
‘ 2. Product_—__.__ S gt
| 8. Parsondntery. oo oo oalieadlie U5 PORGE ol i a sl il S s e
|
|

Pergoninteny... o Lo 0 il L L PoL < Ll
4. Number employed :

Day | Night

5. Firm's scheduled hours:

End | Lunch| Rest T.otal

|
‘ Begin End )Lunch Rest Total Begin

Reg. wk. days——______ Reg. wk. hrs
6. Seasonal or overtime

7. Home work glven out—-. —-ceco——a——
Identical rates - oo e WA

8. Wages:
Length pay period
With pay

Deductions

9. Employment poliey :
Bmplimene - oL iol oo Oth. centr. method——— - oo
Other
Reaeords (keDte.. oiaar Collos L Lue JUn Sl S Gt =

116
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WOMEN IN TENNESSEE INDUSTRIES 17

10. Stairways :

Rpr. ’ Other

£ i Light [Handrl.
Location Wind. 0.K.| 0. K,

11. Employees allowed to use elevators

Workrooms

] i * L]
12, Rooms 13. Floors 14, Aisles 15, Ventilation
16, Other
| Special || problem
¥ Workroom Code| FI1. | Mat. | Rpr. | Cln. |Other|| Obst.| Nar, || Nat. | Artif. pirob-
em
17. Cleaning: Sweep--
(by whom) Scrub.____.. [ 0%
18. Natural light: General
Shades or awnings____
19.
4 Seats Foot rests
20. Occupations = Notes
Kind [No, 0. K.| Kind
>
BIG s S i
‘ .....
Stand __
Both .
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118 WOMEN IN TENNESSEE INDUSTRIES

a5 2 e e R e R S DO e R I e RNt P YO

22. Drinking facilities 23. Washing facilities

1500 o] LR B B B S s A i T Towels
Share
with— Hot
Floor| Kind Cln. | wa- | Soap Individual | Common
ter

Fur.

M.|P. Kind | Freq.|No.| Freq.

(R e D R M

Cup, ind. B | R S PR it
(601w st e S SRt TN | e fiedl | et S Ul A5 ke AR

No. using Ventilation Light
No. | No. Flr
Fl. | Women Ofts per esﬁ:lt Eg,ﬁ? Sern. non- %gﬁm " ol R‘)C‘Ig‘
seats | sea abs. 5 ut. .| Out. 4
LaL /e wnd. Art. rm, | wnd. Art.

W.|Oth.

25, Service facilities:

Toilet I

Lunch | FL Cvgﬂlﬁ’ Cln. ﬁgﬁﬁ 33& vie,!?g;;l. Supr.| Cal. | Tab. | Seat | Hot F. | Hot D.| Ck.conv.

Laundered by firm_________________ Fltairicats sasin it Sostshomirlci ool sl mmeeiats

26, Uniformsreq. by irm_______________._ a5 R U SRR e Supplied by irm__ ______ ... ...
| 27. Health service:

Chg. of dr. full time_._________ dr, Dartitime .-t
Mad. srafnr. o LT St s B Other welfare
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WOMEN IN TENNESSEE INDUSTRIGS 119

ScHEDULE 11

Pay-roll information was copied onto this card, one card being used for each
woman employee

U. S. DEPARTMENT OF LABOR, WOMEN’S BUREAU

Establishment \ Employee’s No. Department
|
Name Male Female Age
- d B AdR e G
~dsisess Conjugal condition
-
Oceupation gl M| w| D |NR
3 £ B o
Ratfe { Piece Hour Day Week | 15 Month Month Additions
o
pay $0. $ B $ $ $
Days Regular Hours Overtime | Undertime Earnings | Deductions
«  Wworked weekly worked hours HOUYSE L e m e P DR T L
hours this period This period |Computed for|
regular time
$ $ $
Country of birth Began work Time at work In this trade This firm
Age
At home Board Pay-roll period
... days ending
20725°—27 9
»
.-
1 3
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120 WOMEN IN TENNESSEE INDUSTRIES
ScHEDULE 1I1

These cards were distributed in the plant to be filled out by the women

employees.
U. S. DEPARTMENT OF LABOr, WOMEN’S BUREAU
Hatablishmentac. - _no oo C L o Employee’s No-_______ Lo Pepartments s el sty
e e e R SN e Male ror.femalesl e oSS S0Y o cugs 0h
Address Single, married, widowed, sepa-
RIS IS T e oD DS SR el G D s et rated;ordivoreced - -l Ce ool i
Country of birth 0 N SR o R B M L
How old were you when you began to work for wages_______ )
How long have you been in this trade or busimess .. L o o i Lo >
How:lotg: have you beensworking Yor thisg frm. 2ol 0 . Do 20 by sl S s
What is your regular work here_________________ ,.

Schooling—Last grade completed.
Do you live with your family _______ With other relatives. ___.__ o= __ ... _ Has i T
Do you board or room with persons not relatives________ _______ . . . _________

ScHEDULE IV

This schedule was used to record earnings for each week in the year of
individual women.

U. S. DEPARTMENT OF LaBor, WOMEN’'S BUREAU

55V 5 ¢ i ARSI ERMA GG 120 0 S il e e R s T Y (S urrarEaslares FNRRCERRS RIS SRRl Sad iy Sler UL TET
B D Oy O e s N s e e il W. N.
Denupation.- Lo -2 I s o e e S S IR e e L S BTl e e TR,

Amonnit oo e e S e e Weekn Worked ut or e s L e el
Wesks eloded v o oo ae et Weeks lost - Mg
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PUBLICATIONS OF THE WOMEN’S BUREAU

Any of these bulletins still available will be sent free of charge upon request:

No.

No.
No.
No.
i No.
No.
No.
No.
No.
No.

No.
No.

No.

1.

o N

(=2}

. 43.
. 44.
4D,

486,

Proposed Employment of Women During the War in the Industries of Niagara
Falls, N. Y. 16 pp. 1918.

. Labor Laws for Women in Industries in Indiana. 20 pp. 1918,

. Standards for the Employment of Women in Industry. 7 pp. 1919.

. Wages of Candy Makers in Philadelphia in 1919. 46 pp. 1919,

. The Right-Hour Day in Federal and State Legislation. 19 pp. 1919, (Out of

print.)

- The Employment of Women in Hazardous Industries in the United States. 8 pp.

1919.
Night-Work Laws in the United States. 4 pp. 1919,
Women in the Government Service. 37 pp. 1920. (Out of print.)

. Home Work in Bridgeport, Conn. 35 pp. 1920. (Out of print.)
. Hours and Conditions of Work for Women in Industry in Virginia. 32 pp.

1920, (Out of print,)

. Women Street Car Conductors and Ticket Agents. 90 pp. 1920,
. The New Position of Women in American Industry. 158 pp. 1920. (Out of

print.)

. Industrial Opportunities and Training for Women and Girls. 48 pp. 1920.
- A Physiological Basis for the Shorter Working Day for Women. 20 pp. 1921.
. Some Effects of Legislation Limiting Hours of Work for Women. 26 pp. 1921.

(Out of print.)

. See Bulletin 40.
. Women’s Wages in Kansas. 104 pp. 1921.
. Health Problems of Women in Industry. (Reprint of paper published in the

Nation’s Health, May, 1921.) 11 pp. 1921.

. Jowa Women in Industry. 73 pp. 1922.

. Negro Women in Industry. 65 pp. 1922. (Out of print,)

. Women in Rhode Island Industries. 73 pp. 1922, ..

. Women in Georgia Industries. 89 pp. 1922. (Out of print.)

. The Family Status of Breadwinning Women. 43 pp. 1922,

. Women in Maryland Industries. 96 pp. 1922,

. Women in the Candy Industry in Chicago and St. Louis. 72 pp. 1923,

Women in Arkansas Industries. 86 pp. 1923.

. The Occupational Progress of Women. 37 pp. 1922,

. Women’s Contributions in the Field of Invention. 51 pp. 1923,

. Women in Kentucky Industries. 114 pp. 1923.

- The Share of Wage-earning Women in Family Support. 170 pp. 1923.
. What Industry Means to Women Workers. 10 pp. 1928,

. Women in South Carolina Industries. 128 pp, 1928,

. Proceedings of the Women’s Industrial Conference. 18¢ pp. 1923,

. Women in Alabama Industries. 86 pp. 1924.

. Women in Missouri Industries. 127 pp. 1924,

. Radio Talks on Women in Industry. 34 pp. 1924,

. Womes in New Jersey Industries. 99 pp. 1924,

. Married Women in Industry. 8 pp. 1924,

. Domestic Workers and Their Employment Relations. 87 pp. 1924,

. State Laws Affecting Working Women. 53 pp. 1924, (Revision of Bulle-

tin 16.)

. Family Status of Breadwinning Women in Four Selected Cities. 145 pp. 1925,
- List of References on Minimum Wage for Women in the United States and

Canada. 42 pp. 1925.

Standard and Scheduled Hours of Work for Women in Industry. 67 pp. 1925.

Women in Ohio Industries. 137 pp. 1925.

Home Environment and Employment Opportunities of Women in Coal-mine
Workers’ Families. 61 pp. 1925.

Facts About Working Women—A Graphic Presentation Based on Census Sta-
tistics. 64 pp. 1925, ;

(1)
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Publications of the Women's Bureau—Continued

No. 47. Women in the Fruit-Growing and Canning Industries in the State of Washing-

Ne.
No.
No.

No.
No.
No.
No.
No.
No.
No.
No.
No.

48,

49,

50.

51.
52.
53.
b4.

55.

56.

57.
58.

59.

ton. 228 pp. 1926,
Women in Oklahoma Industries. 118 pp. 1926,
Women Workers and Family Support. 10 pp. 1925, (Out of print.)
Effects of Applied Research Upon the Employment Opportunities of American
Women. 54 pp. 1926.
Women in Illinois Industries. 108 pp. 1926.
Lost Time and Labor Turnover in Cotton Mills. 203 pp. 1926.
Status of Women in Governmeut Service in 1925. 103 pp. 1926.
Changing Jobs. 12 pp. 1926.
Women in Mississippi Industries. 89 pp. 1926,
Women in Tennessee Industries. 120 pp. 1927.
Women Workers and Industrial Poisons. 5 pp, 1926,
Women in Delaware Industries. (In press.)
Short Talks About Working Women, (In press.)
Annual Reports of the Director, 1919, 1920, 1921, 1924. (Out of print.)
Annual Reports of the Director, 1922, 1923, 1925, 1926.

O

(11)
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