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LETTER OF TRANSMITTAL

U. S. DEPARTMENT OF LABOR,
WouEN’s BUREAv,
Washington, July 1, 1924.

Sir: Herewith is transmitted a report showing the present status
of State laws pertaining to hours of employment, minimum wages,
and home work which affect working women.

Bulletin 16, ‘‘State Laws Affecting Working Women,” which
covers State laws affecting women in industry in 1921, has been so
much in demand that the Women’s Dureau feels confident that a
new bulletin covering the same subject will be of great value not only
as a source of information but as a comparative study of the changes
made by the States in their legislation regulating hours of employ-
ment, minimum wages, and home work.

This material has been prepared by Mrs. Mildred J. Gordon,
industrial research assistant of the Women’s Bureau.

Respectfully submitted.

MaRrY AxDERSsON, Director.

Hon. Jaxses J. Davrs, >

Secretary of Labor
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STATE LAWS AFFECTING WORKING WOMEN
JULY 1, 1924

LAWS REGULATING THE LENGTH OF THE WORKING DAY OR
WEEK

There are only four States in the United States—Alabama, Florida,
Iowa, West Virginia—that do not have some sort of a law regulating
the hours of work for women. Indiana has but one limitation of
hours—that prohibiting the employment of women at night in one
occupation—manufacturing. Georgia, North Carolina, and South
Carolina have limited the hours of work in only one industry—textile
manufacturing. All the other States have either definitely forbidden
the employment of women for more than a certain number of hours
per day or week, or have penalized all employment beyond certain
specified hours by providing that it must be paid for at an increased
rate.

Eight-hour laws.

The shortest period to which hours of work are limited is 8 hours
per day in 9 States—Arizona, California, Colorado, Kansas, Mon-
tana, Nevada, New Mexico, Utah, Washington, the District of
Columbia, and the Territory of Porto Rico. The number of indus-
tries or occupations included in these laws varies greatly.

California has the most inclusive legislation. An act of the legis-
lature in that State limits the hours of swork strictly to 8 per day and
48 per week in any manufacturing, mechanical, or mercantile estab-
lishment, laundry, hotel, public lodging house, apartment house,
hospital, place of amusement, or restaurant, or telephone or telegraph
establishment or office, or the operation of elevators in office buildings,
or any express or transportation company. In addition to the
industries and occupations covered by this act of the legislature the

-hours of work in a number of other industries and occupations have
been limited by orders of the industrial welfare commission. One of
these orders limits the hours of those employed as ‘‘labelers” in the
fruit and vegetable canning industry, as ‘‘labelers” or office workers
in the fish-canning industry, as office workers in the fruit and vege-
table packing industry, in the dried-fruit-packing industry and in
nut-cracking and sorting industry to 8 per day and 48 per week:
1
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2 STATE LAWS AFFECTING WORKING WOMEN

another order limits the hours of workers employed in unclassified
occupations to 48 per week; another limits the employment of workers
in general and professional offices to 6 days per week unless time and
a quarter is paid for the seventh day, and even in this case only 48
hours a week may be worked; still another order requires that time
and a quarter be paid for all hours worked beyond 48 per week or for
work done on the seventh day of the week in the fruit and vegetable
canning or packing industry and the fish-canning industry. Thus
by a combination of methods of legislation California has limited the
hours of work for practically all women workers, except agricultural
workers and domestic servants.

Although the States in the group under discussion limit daily hours
uniformly to 8, the number of hours that a woman may work per
weck varies. California, Kansas, Utah, the District of Columbia,
and the Territory of Porto Rico allow only 48 hours work per week.
Arizona and Nevada allow 56 hours; and New Mexico has either no
weekly limit or different limits in various occupations, ranging from
48 hours to 60 hours per week. Colorado, Montana, and Washington
have no weekly limit.

Eight-and-a-half-hour law.

Two States—North Dakota and Wyoming—by acts of the legisla-
tures provide for a working day of 815 hours in specified industries
and occupations. The North Dakota law applies only to towns of
500 or more population and limits the weekly hours to 48. The
Wyoming law covers the whole State, but allows a working week of:
56 hours,

Nine-hour laws,

Seventeen States--~Arkansas, Idaho, Kansas, Maine, Massachu-
setts, Michigan, Missouri, Nebraska, New Mexico, New York, North
].)al.{ota, Ohio, Oklahoma, Oregon, Rhode Island, Texas, Wisconsin—
limit the working day of women in specified industries or occupations
to 9 hours. Three of these States—Massachusetts, Oregon, and
Rhode Islund—l.1m1t the .Wegkly hours to 48. Kansas allows 4914
hours per week in laundries and factories and 54 hours per week in
;nercantxle estnbhsThments. _ Ohio and Wisconsin allow 50 working
Il((l)u}l;S per week; 2 ew Mexxco, 56 hours.; North Dakota, 58 hours;

aho sets no weekly limit, and the remaining 8§ States allow 54 hours.
per week.
ho?rofiﬁig?z:il:)(:safzh?ﬁlgh zts nélnimum wage orders has established
by the 81 hons a‘crt Ofet;n llre. ltate that vary frOm‘the stanc.lard set
e {21 of ot Of ‘e— egislature, but has continued to increase,

en workers coming under some hour law.
Nine-and-a-half-hour law.

Minnesota is the only State which limits the workine day to 9%
hours. The weekly limit is 54 hours, -

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



STATE LAWS AFFECTING WORKING WOMEN 3

Ten-hour laws.

In this group are found the States of Connecticut, Delaware,
Georgia, Illinois, Kentucky, Louisiana, Maryland; Mississippi, New
Jersey, New Mexico, Oregon, Pennsylvania, South Carolina, South
Dakota, Virginia, and Wisconsin, 16 in all. The weekly hours show
considerable variation. New Jersey, Pennsylvania, and South
Dakota have the shortest limit, 54 hours per week. Connecticut,
Delaware, Mississippi (in manufacturing only), South Carolina, and
Wisconsin allow 55 hours; Georgia, Kentucky, Louisiana, Maryland,
Mississippi (in all occupations except manufacturing), and New
Mexico, 60 hours; Illinois, Oregon, and Virginia, 70 hours. Three of
these States—New Mexico, Oregon, and Wisconsin—limit the hours
of the majority of their women workers to less than 10 per day and
include only a few groups in their 10-hour laws. Therefore, they
appear on the maps in this bulletin not as States having 10-hour laws
but according to the legislation which covers the greatest number of
women workers. Three of the States included in this group—Georgia,
Mississippi, and South Carolina—include both men and women in
their hour laws. Two of these laws, Georgia and South Carolina, are
very limited, covering only textile factories. Mississippi includes all
manufacturing in its 55-hour-week law, and has in addition a 60-hour-
week law for women covering all occupations.

Ten-and-a-quarter, ten-and-a-half, eleven, and twelve hour laws.

In this miscellaneous group of laws are found the States of New
Hampshire, permitting a 1034-hour day and a 54-hour week; Vermont,
a 1014-hour day and a 56-hour week; Tennessee, a 10Y4-hour day
and a 37-hour week; and North Carolina, an 11-hour day and a
60-hour week for men and women employed in textile factories.
South Carolina appears on two charts (IIT and IV), as one of its laws
limits cotton manufacturing establishments to 10 hours per day and
another limits the employment of women in mercantile establish-
ments to 12 hours per day.

Weekly hour laws.

In addition to laws limiting daily hours in specified industries or
occupations, five States—Connecticut, Maine, Minnesota, New
York, Oregon—have legislation supplementing the laws regulating
both daily and weekly hours, and limiting only the weekly hours for
certain industries or occupations. For these weckly limits, Connec-
ticut specifies 58 hours; Maine and New York, 54 hours; Oregon, 56
hours in one occupation and 48 hours in another. Minnesota has
established a basic 48-hour week and provides that 25 cents per hour
must be paid for all hours worked béyond this limit.
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4 STATE LAWS AFFECTING WORKING WOMEN

Summary of laws limiting daily and weekly hours.

In all, 43 States have laws that limit the number of hours that a
woman may work. In many States, however, the number of indus-
tries or occupations coming under the law is so small as to affect only a
small proportion of all working women in the State. A comparison
of the charts will show that generally the States which have laws
establishing the shortest working day and week are also the States
which bring the greatest number of industries or occupations under
the provisions of the law. (See Eight-hour and eight-and-a-half-hour
chart.)

LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORK-
DAY, TIME FOR MEALS, AND REST PERIODS

Eighteen States, the District of Columbia, and the Territory of
Porto Rico have further regulated the hours of working women by
providing for breaks in their hours of employment. These laws
supplement the legislation on the length of the working day and
week.

Day of rest, one shorter workday.

Eleven of these States—Arkansas, Celifornia, Delaware, Kansas,
New Jersey, New York, North Dakota, Ohio, Oregon, Pennsylvanis,
Washington—and the District of Columbia have limited the number
of days that a woman may work in succession, in the majority of
cases to 6 days out of 7.

Time for meals.

Fourtecn States—Arizona, Arkansas, California, Delaware, Kan-
sas, Louisiana, Massachusetts, Minnesota, New York, North Dakota,
Ohio, Pennsylvania, Washington, Wisconsin—and the Territory of
Porto Rico have provided that a period of time varying from 30
minutes to one hour must be allowed for the noonday meal.

Rest periods.

Twelve States—Arkansas, Delaware, Kansas, Louisiana, Maine,
Mary!and, Massachusetts, North Dakota, Oregon, Pennsylvania,
Washington, Wisconsin—the District of Columbia, and the Territory
of Porto Rico have ruled that a woman can work only a fixed number
of hours, usually 5 or 8, without either a meal period or & rest period
of some sort.

Summary.

A great many of the States which have laws limiting the total
number of hours that a woman may work per day or per week have not
provided for any breaks in her employment, Forty-three States
have limited hours of labor but only 18 States have provided ‘that

women must have either a day of rest or one shorter workday, or
time for meals or rest periods.
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STATE LAWS AFFECTING WORKING WOMEN B

In the States that have industrial commissions the orders for rest
periods, a day of rest, and time for meals have generally been issued
for specific industries or occupations and have considered the special
conditions that apply to each case. For example, Oregon considers
the work in the telephone industry in the large city of Portland as
distinct from that in the State at large, and provides for 1 day of rest
in 7 in Portland, but only for 1 day of rest and 1 short day of 6 hours
in every 14 days for the State at large. In California, Oregon, and
'Washington the industrial welfare commission orders provide the
only form of regulation covering rest periods, time for meals, or 1
day’s rest in 7, although the daily and weekly hour legislation is
covered by acts of the legislature.

NIGHT-WORK LAWS

Sixteen States—Cealifornia, Connecticut, Delaware, Indiana, Kan-
sas, Massachusetts, Nebraska, New Jersey,. New York, North
Dakota, Ohio, Oregon, Pennsylvania, South Carolina, Washington,
Wisconsin—and the Territory of Porto Rico prohibit night work for
women in certain industries or occupations. The laws of three of
these States—Indiana, Massachusetts, and Pennsylvania—cover
only manufacturing, and in South Carolina the law covers only
mercantile establishments. In both Ohio and Washington only one
very small group is covered—ticket sellers in Ohio and elevator
operators in Washington. In the remaining 10 States and the Terri-
tory of Porto Rico two or more industries or occupations are included.
Two States—Maryland and New Hampshire—limit the hours that a
woman may work at night to 8, although Maryland allows women to
work 10 hours and New Hampshire 104 hours during the day.

The most common period during which night work is prohibited is
from 10 p. m. to 6 a. m. A few of the States, however, set only an
evening limit after which work is not permitted. The longest period
of time during which night work is prohibited is from 6 p. m. to 6
a. m. in textile manufacturing in Massachusetts. Night-work
legislation is found not only in a much smaller number of States than
is legislation limiting the daily and weekly hours of work but in
many States which have both types of legislation the night-work
laws cover a much smaller group of industries or occupations.

SUMMARY OF ALL THE LAWS AFFECTING WOMEN’S HOURS
OF LABOR

No State has regulated each industry or occupation by the passage
of all types of hour-law legislation discussed in the preceding para-
graphs. States that regulate daily hours often fail to limit the num-
ber of weekly hours, or to provide for one day of rest in seven, lunch
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6 STATE LAWS AFFECTING WORKING WOMEN

periods, or rest periods, or to prohibit night work. A few States have
all types of laws for their industries which employ the greatest
number of women, notably Massachusetts, New York, and Pennsyl-
vania, where there are laws of these various kinds covering manu-
facturing establishments. The States that have industrial com-
missions seem to be establishing regulations that cover all these
points more rapidly than are the ones that depend on separate acts
of their legislatures for cach step.

LAWS REGULATING HOME WORK:

About one-fourth of the States have laws either prohibiting or
regulating home work. Since women form a very large proportion
of all home workers, so that large numbers of them are affected by
such legislation, these laws are included in this report. Ten States—
1llinois, Indiana, Maryland, Massachusetts, Michigan, Missouri,
New York, Ohio, Pennsylvania, Tennessee—have prohibited for all,
except the immediate members of a family, certain forms of home
work, such as the manufacture of clothing, trimmings, and tobacco
products. Moreover, certain requirements that must be met by any-
one doing home work are established by law in California, Connecti-
cut, New Jersey, and Wisconsin. Similar requirements for the
immediate members of the family doing home work are established
by law in all of the States except Ohio which allow only the immedi-
ate members of a family to do home work. In general, these recquire-
ments are for cleanliness, adequate lighting and ventilation, and
freedom from infectious and contagious disease. The majority of
these laws were passed a number of years ago. While all the other
types of laws considered in this report are constantly changing, the
only States that have changed their home-work laws or regulations
in the last five years are California, New Jersey, and Wisconsin.

MINIMUM-WAGE LAWS

Thirteen States—Arizona, Arkansas, California, Colorado, Kansas,
Massachusetts, Minnesota, North Dakota, Oregon, South Dakota,
Utah, Washington, and Wisconsin—have laws establishing a minimum
wage for women workers. Three States—Arizona, South Dakota,
and Utah—have set & minimum wage by law in specified industries
or occupations. Arkansas also has a minimum wage set by law,
but the industrial welfare commission has power to change this
rate for any of the industries or occupations in the State and has
done so In mercantile establishments in Fort Smith and Little Rock.
Tl}e remaining States—California, Colorado, Kansas, Massachugetts,
Minnesota, North Dakota, Oregon, Washington, and Wisconsin—
have created boards or commissions with power to study the various
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"STATE LAWS AFFECTING WORKING WOMEN v

occupations or industries and establish minimum-wage rates for each
or all of them. This has been done for one or more groups of workers
in all the States except Colorado, where through lack of a sufficient
appropriation the commission has never functioned. The awards
of the boards or commissions are mandatory in all the States except
Massachusetts, where they can be enforced only through the strong
support of public opinion. The highest wages set in any of these
awards are $16 per week for all industries in the State of California.
Where the rates are set by law they have not responded to the great
rise in the cost of living since 1914. The rate set by acts of the
legislatures in Utah and Arkansas is $7.50 per week for experienced

women.,
INDEX TO LABOR LAWS.IN EACH STATE
Alabama: Page
NO AW e ————————m 1
Arizona: )
8-hoUr Ay o o e m—mam———— 12
56-hour week - . . e 12
Time for meals. .. e 25
Minimum Wage .- - oo ecemiaeas follows p. 51
Arkansas:
O-hoUr day oo e e m——emmtm 15
54-hour week . - . e i5
Day of rest, time for meals, rest periods_ ... _______________ 25
Minimuml WaEZe - o oo oo oo et e eaeaees follows p. 51
California:

L 8-hour day e edmememean 12
48-hour week . . - _ e e e 12
Day of rest, time formeals - .. ... 25
Night Work e oot e cimeeem 36
Minimum Wage oo e follows p. 51
Home work . o oo e 44

Colorado:
8-hour Aay o e e maen 12
86-hour week™ _ _ _ o o e e eem e 12
Minimum Wage. . e follows p. 51
Connecticut:
10-hour day.________ e e e — e e me 20
55-hour week _ _ o e mmmeeem 20
58-hour wWeek _ _ o et 24
Night work. e e mam s 36
Home work o e cemeeees 44
Delaware:
10-hour day ___________________________________________________ 20
B5-hOUr WeeK _ o e 20
Day of rest, time for meals, rest periods._ ... 26
Night WOk o e e e e e 36
District of Columbia:
12 8-ROUE dAY o o e 12
48-HOUr WeeK . - o e mmem e em e —mm— 12
Day of rest, rest periods ... —--—-—-- e 27

* No weekiy limit in law. This figure represents the daily limit multiplied by 7.
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8 STATE LAWS AFFECTING WORKING WOMEN

Florida: Page
NO AW ccme e cemeeecuc e cemcmecmmcccecramce—mmces—ae oo 1
Georgia:
10-hMOUr ABY oo e 22
60-hour week . oo oo e e ccecemmdmrmacmmm—e———m—eom—es 22
Idaho:
LR TR £ NSRRI S SRS SN S S 15
B3-hour week® . o e e mcem e cams———mmm e 15
1llinois:
10-hOUr ABY e cc e et e e ammm s ammmmmm—emo oo 20
70-hour week® . o o e A taa— e ——— 20
HOME WOIK e e ememc e e ecem e mmmmmmemm—em—e——mmmm oo mm 41, 44
Indiana:
Night WOrK. we e o amcm e m oo oo 37
HOMO WOPK oo e eeem e e oo cmmimm—m e s 41,45
Iowa:
NO JAWS e e s e oo mm e e mmmmmmmmm e am o m—m—mmm e 1
Kansas:
8-hOUr QY e oo e m— e — e 13
O-hOUr QBY e cemecm oot mnmem—mmmecwmecmem—ee——ne 15
48-hoUr Week e o e e oo m et mam e em————— 13
4915-hour week . oo oo e meecamoue e 15
54-H0UTr WeCK o _ e o e e e et e e e 15
Day of rest, time for meals, rest periods. ..o .o oo oL 27
Night WOrKe e oo oo oo cmc e ccectcmeciemccmem—m—m e 37
Minimum WaZE . ae e e oo o oo oo ieme e follows p. 51
Kentucky: ’
10-hoUr QB Y oo e e cc oo e e e n e mcmmcecmmcmemm—mmmm—nan 20
B0-hour WeCK o o e e e e e e m e ———— 20
Louisiana:
10-OUP QB Y e cm e e e e e e 21
60-hour week . . oo em e eccccamcaoen m———— 21
Time for meals, rest periods_. .. _.o_ 28
Maine: .
O-hOUr Oy - oo 16
B4-hour Week - .o ool 18
Rest periods. oo oo e e e 29
Maryland:
10-hOUL A8 - o oo e e e oo e e 21
B80-hour week . . oo e eaean 21
Rest Periods oo e e , 29
Night Worke o oo oo e e o 37
Home Worke e oo oo e 41,45
Massachusetts:
O-hOUr ABY oo e e 16
48-hour week. . o e 16
Time for meals, rest periods__.____.__ . _____ . . .. ... 29
Night work o oo e 37
Minimum Wage o - oo e follows p. 51
Home Worke oo oo e e 42,46
Michigan:
£ i I 16
Sd-hour week. - oo 16
Home Work .o oo e 42,46

* No weekly limit in law. ‘This figure represents the daily limit multiplicd by 7.
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STATE LAWS AFFECTING WORKING

Minnesota:

9L5-hour Aay - o
54-hour week _ . _ . _ . ________
48-hour week . . . __ ... __.____.

Missouri:

9-hour day oo ..
54-hour week. o oo e _._
Home work .

Mississippi:

10-hour day ccme oo oL
55-hour week. __ . ________ . ______._
60-hour week . __ . __.________.___

Montana:

8-hourday_ . _____.._
56-hour week*_ ________________._._.__

Nebraska:

9-hourday _ ..o
54-hour week___________________.___
Night work oo

Nevada:

B-hourday._ ... ...
56-hour week . . _ . _ . ...

New Hampshire:

"10Y4-hourday . ... ...
54-hour week. ..o .. . . _._.__.
Night work. ...

New Jersey:

10-hour day. L __
54-hour week .. _____.______.__.__._
Day of rest_ .o -
Night work .o _._
Home work. . __ . _____ .. _______

New Mexico:

8-hour day oo
O-hour day_ e em oo
10-hour day _ - oo
48-hour week_ . __ .. ___.___
56-hour week*_ . _ .. _ .. ... _.__
60-hour week_ _ - e

New York:

Day of rest, time for meals

Night Worke oo ceeccmemeem
Home Work. oo oo eeam

North Carolina:

1l-hour day . v
60-hour week. _ - oo

WOMEN 9

__________________________ 20
__________________________ 20
__________________________ 24
__________________________ 30
____________________ follows p. 51

__________________________ 16
__________________________ 16
__________________________ 42, 47

__________________________ 21
_________________________ 22
__________________________ 21

__________________________ 13
__________________________ 13

__________________________ 16
__________________________ 16
_________________________ 38

__________________________ 13
__________________________ 13

__________________________ 23
e 23
__________________________ 38

_________________________ 21
__________________________ 21
_________________________ 30
_________________________ 38
_________________________ 47

......................... 13
_________________________ 17
_________________________ 21
_________________________ 13
e i 13,17
_________________________ 21

* No weekly limit in law. This figure represents the daily limit multiplied by 7.
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10 STATE LAWS AFFECTING WORKING WOMEN

North Dakota: Page
‘ 814-hOUT dAY - <ccmemmmmmmmmmmmmmmsmommsesommmmosossooness 14,
Lt 1 SIS PP ESRESEES SRS St 17
TR 1 SRR PP EEEEEEEEEEEEE S b 14
58-hoUr WeeK . _ e eeccoccmamocm—mmmmmmemm——m—o—mo—memseeos 17
Day of rest, time for meals, rest Periods - oo 31
Night Work oo mrmmam oo s mm e m o ommmo o e 39
MinIMUIN WA - e oo m o mmmmmm s mmmmmmm = m o follows p. 51
Ohio:
9-hOUT dAY - oo eeomm e memmmammmm oo mem—mmmmeomme—omoomoos 17
BO-hoUr WeeK o oo cec e ceem—mmemem—mes——mm—m——mm-—mos 17
Day of rest, time for meals_. . oomemaee 32
JOTTATRTL) J SRR PSS RS SR 39
Home WOrkKe oo e e m e crmmemmmmm e mm— == 43
Oklahoma:
9-hoUr AaY _ e oo eeceem e emmcmeaomm— oo 18
54-hour week__ .. _._ e e e e imm e m 18
Oregon:
9-hOUr A8Y - ae oo e m et m e = —mm o 18
10-hoUT A&y - e oo oo 21
48-N0Ur WeeK _ o o e e e ————— 18,24
5B-hOUT WeeK o o e o e mm 24
70-hour Week® . _ o o e e 21
Day of rest, rest periods...__.____ e e m—— e 32
Night WorK oo e ot oo e aee e 39
MinimUIN WA . o c o e oo oo e e m o ece e ceee e follows p. 51
Pennsylvania:
10-hOUT QA m o e e oo e e e mmmmm e mm e 21
54-hour Week _ . e 21
Day of rest, time for meals, rest periods_.___.______ .. __._._ 34
Night WOrK_ o o e 40
Home WOrK . o e oo e e e e e eeeem 43,48
Porto Rico:
S OUE QB o oo e e e e e e e 13
48-hour WeeK . . a2 13
Time for meals, rest periods_ __ e 35
NIgh WOTK o e e e e e e 40
Rhode Island:
O-hoUTr dAY oo e e 19
48-hour week . oo 19

South Carolinas
10-hOUT AaY v e 22
12-hour day

__________________________________________________ 23
55-hour Week o oo . 22
60-hour week_. s 23
Night Work- e oo T a0

South Dakota:
10-hour day . o oo 22
S4-hour week oo L 22
Minimum wage.. ... ____.____ follows p. 51

* No weekly Mimit inlaw. This figure represents the daily limit multiplied by 7.
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STATE LAWS AFFECTING WORKING WOMEN 11

Tennessee: Pago
1035-hour day e oo 23
57-hour WeeK . _ oo 23
Home work. oo eeao- 43, 50

Texas:

O-hour day - e 19
54-hour week . el 19

Utah:
8-hour AaY o e o oo 14
48-hour week . _. e 14
Minimum Wage . - - . e follows p. 51

Vermont:

10Y4-hour day - oo 23
56-hour week - el 23

Virginia:
10-hour Aay v oo e 22
70-hour week*® . __ oo 22

Washington:

B-hour day v oo i ememee 14
56-hour week*_ . ___ .. _______C A U 14
Day of rest, time for meals, rest periods - ... _____________ 35
Night work. - . - e e 40
Minimum Wage o - oo e follows p. 51

West Virginia:

NO laWS. o e e 1

Wisconsin:

O-hour Ay o o oo oo e memmemc—m—e— e 19
10-hour day oo oo oot ——— s 22
50-hour week . o e 19
55-hour week. . oo e 22
Time for meals, rest periods. . 35
Night Work. _. oo o e mam—mmmem—mnan 40
Home Work oo e oo e e m e 50
Minimum Wage - o oo follows p. 51

Wyoming: .
814-hour day . o oo oo e mmdm e e mmenean 14
56-hour WeekK . - oo oo memmmm e mm e — e mmmmmam 14

* No weekly Jimit in law. 'This figure represents the daily limit multiplied by 7.
5437°—24+1 2
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Crarr L—EIGHT-HOUR AND EIGHT-AND-A-HALF-HQUR LAWS FOR WOMEN WORKERS

PART A—EIGHT-HOUR LAWS!

State Weekly limit Overtime QOccupations or industries specified
Arizona.
In ““The Revised Statutes of Arizona,” 1913, | 50 hourS...a..... Mercantlle establishment, confectionery store, | Mercantile establishment, confectionery store, bakery,
Penal Code, sec. 717, p. 149, bhakery; 2 hours on 1 day weekly, provided em- laundry, hotel, restaurant, or telephone or telegraph office
ployee works only 6 days a week, or oxchango, Erceptions: Nurses, telephone or telegraph
oflice or exchange in which not more than 3 females are
employed.
California. .
In *Ilenning’s Genersl Laws of Celifornia,’” | 48 bours.

1919 (ed. by W, H. Hyatt}, ch. 153, Act 2034,
pp. 1065-1067.

In]%gﬁtrial ‘Welfare Commission Order, No. 9,

Industrial Welfsre Commission Orders, Nos.
3a, 5a, 6a, 7a, 8a, 138, 1923, ~

Industrial Welfare Commission Orders, Nos.
3a, 6a, and Ra, 1923,

Industrial Welfare Commission Order, No.

v .
Colorado.
In ‘*“ Compiled Statutes of Colorado,’” 1921, ch,
76, secs, 4118-4118, pp. 1033~1034, and ch.
77,5ec. 4207, p, 1055,
District of Columbia.
In “The Code of Law for the Distriet of
Col%ambla," 1918 {ed. by William 8. Torbet),
p. 403,

)

48 hours, 6 days.
(basic).
48 hours, 6 days.

48 hours (basic),
@ days (basic).

Work may be done on the seventh day if time and
a quarter is paid.

In emergencies more than 8 hours per day may be

worked if time and a (]uarter is paid for all
hoursup to 12 and double time for all hours in
excessof12,and iftime and a quarter is paid for
first 8 hours of the day ofrest and double this
time and a guarter for all hours over 8,

48 hours, 6 days.

Industria] Commission may allow overtime in
coses of emergenoy, provided the minimum
wago Is Increased.
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Manufacturing, mechnieal, or mercantile establishment,
laundry, hotel, public lodging house, apartment house,
hospital, place of amusement, or restaurant, or telegraph
or telephone establishment or office, or the operation
of elevators in office buildings, or any express or transpor-
tation company. Erceptions: Graduate nurses in hos-
pitals, and fruit, fish, or vegetable canning, or drying
establishments during period necessary to save products
from spoiling.

General and professional offices.

Labeling in the {fruit and vegetable canning industry;
Iebeling and office work in the fish canning industry;
mercantile industry; laundry and dry-cleaning industry;
dried fruit packing Industry; office workers in the citrus
packing or green fruit and vegetable packing industries;
glax%ufactu.ring industry; nut cracking and sorting in-

ustry.

Fruit and vegetable canning industry; fish-canning indus-
g;rsé; dttr‘us packing and green fruit and vegetable packing
industries,

Unclassified occupations.

Manufaceturing, mechanieal, or mercantile establishmenta,
laundry, hotel, or restaurant,

Manufacturing, mechanical, or mereantile establishment,
laundry, hotel, or restaurant, or telegraph or telephone
establishment or office, or any oxpress or transportation

company,

el
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Iftime and a halfis paid for all bours over the
basi¢ day.

Retail stores; 2 hours daily during the week
before Christmas,

Kansas.
Industrial Welfare Commission Order, No. 8, | 8 hours (basie),
1018, 6 days (basiag.
Industrial Welfare Order, No, 15,1622 ....... 48 hours. .....
Montana.
In ‘' Revised Codes of Montana,” 1921, Vol. I,
Political Code, Part III, ch, 219, sec. 3076,
p. 11451146,
Nevada.
In ‘“Sesslon Laws of Nevada,” 1917, ch. 14, | 56 hours.
pp. 16-17, and in * Sesslon Laws of Nevada,””
1623, ch, 69, pp. 95-96.
Néw Mexico. .
In ‘“‘Besslon Laws of New Mexico,” 1921, ch.
180, secs. 1 and 4, pp. 386-388.
Ibid,, sec. 7 48 hounrs
Porto Rico. .
In *Bession Laws of Porto Rico,” 2d sess., | 48 hours__..._...
1919, No. 73, pp. 496-506.

4 hours weekly {f time and a half is paid and the
totel hours of labor for a 7-day week do not
exceed 60,

Indefinite overtime allowed in emergencies
resulting from flood, fire, storm, epidemic of
sickness or other like causes.

1 hour daily if doubls time Is paid and the maxi-
mum weekly hours are not exceeded.

Telephone operators.

Public housekeeping occupation, i. e., the work of walt-
resses in restaurants, hotel dining rooms and boarding
_houses; all attendants employed at ice eream parlors, soda
fountatns,lightlunch stands, steam table or counter work
in cafeterias and delicatessens where freshly ecooked foods
are served, and confectionery stores where lunches aro
served; the work of chambermaids in hotels,l odging and
boarding houses, and hospitals; the work ofjanitresses, of
car cleaners, and of kitchen workersin hotels, restaurants,
and hospltals; elovator operators, cigar stand and cashier
girls connected with such establishments.

Manufacturing, mechanical, or mercantile establishment,
telephone exchange room or office, or telegraph office,
laundry, hetel, or restaurant.

Manufacturing, Mechanical, or mercantile establishment,
laundry, hotel, public lodging house, aspartment house,
place of aiusement, or restaurant, express or transpor-
tatlon company. Ezceptions: Nurses or nurses in train.
ing, harvesting, curing, canning, or drying of perishable
fruit or vegetable.

Any mechanical establishment or factory, or laundry, or
hotel, or restaurant, cafe, or eating house, or any place of
amusement. FEzeepfions: Females, employed in offices
as stenographers, bookkeepers, clerks, orin other clerical
work and not required to do manuallaber; canneries or
other establishments engaged In preparing for use perish-
able goods; females engaged in interstate commerce where
the working hours are regulated by any act of Congress
of the United States.

Telephone establishment or office theresf. Ezceptions:
8hift working between 9 p, m. and 7 a. m.; establishments
where 3 or less operators are employed and where the
average number of calls per hour answered by one opera-
tor does not exceed 230; femsales engaged in Interstate
commerce where the working hours are regulated by any
act of Cangress of the United States,

Any lucrative occupation. Ezceptions: Telephone opera-
tors, telegraphers, srtists, nurses, or domestics over 16
years of age.

1 Wisconsin has an industrial commission order lmiting the working hours of wormen on street railways to 8 per day, but no women are employed in such a capacity in Wisconsin,
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Crarr L—EIGHT-HOUR AND EIGHT-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS—Continued

PART A—EIGHT-IOUR LAWS--Continued

State

Occupations or industries specified

tah. . .
In*8ession Laws of Utah,’ 1919, ch. 70, p. 242.

Washington.
In *‘Pierce’s Code of the State of Washing-
ton,”” 1921, Vol. I, sec. 3456, p. 1057,

Weekly limit Overtime
48 hours._.* -
® - . .

Manufacturing, mechanical, or mercantile establishment,
lauzndry, hetel, restaurant, or telegraph or telephone
establishment, hospital, or office, or any express or trans-
portation company. Erceptions: Packing or canning of
perishable fruits or vegetables, manufacturers of con-
tainers of same during packing season, emergencies when
life or property is in imminent danger.

-i Mechanical or mercantile establishment, laundry, hotel

or restaurant, Erceptions: Harvesting, packing, curing,
canning, or drying perishable fruits or vegetables, can-
ning fish and shellfisk.

PART B~EIGHT-AND-A-HALF-HOUR LAWS

North Dakota,
In ‘“Session Laws of North Dakota,” 1823,
ch, 346, pp. 520-521.

Wyoming.
In “*Session Laws of Wyoming,” 1923, ch. 62,
pD. 82-83.

48 hours, 6 days_| 10 hours daily, 7 days per week, permitted in
emergencies, provided permission is obtained
from anthorities enforcing hourlaw and weekly
hour limit is not exceeded. Emergency is
defined as sickness of more than one female
employee, the protection of human life, ban-
quets, conventions, celebrations, sessions of
the Stato legislature, reporters in any of the
district courts of the State.

Indefinite overtime allowed when an emergency
exists, or unusual pressing business, or neces-
sity demands it, if time and a half 1s paid for
every hour of overtime in any one day.

Manufacturing, mechanical, or mercantile establishment,
laundry, hotel or restaurant, or telegraph or telephone
establishment or office, or any express or transportation
company. FEzceptions: Villages and towns of loss than
500 population; rural telephone exchanges.

Any manufactaring, mechanical, or mercantile establish-
menti, laundry, hotel, publi¢ lodging house, apartment
house, place of amusement, or restaurant, or telephone
or telegraph establishment or office, or in any express
or transportation company. Ezceptions: Telephone or
telegraph office or exchange in which 3 or less females
are employed; the harvesting, curing, canning, or drying
of any variety of perishable frult or vegetable; nurses in
training in hospitals.

? Industrial Welfare Committee has ruled that with certain excgptions women in manuféétur[ng and public housekeeping occupations ean only work 8 days per week. Sea

Day of Rest Chart.
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Carart IL—NINE-HOUR AND NINE-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS

PART A—NINE-HOUR LAWS

State

Weekly limit

Overtime

Oceupations or industries specifled

Arkansas.

In * Digest of the Statutes of Arkansas,” 1919
(ed. by T. D. Crawford and Hamilton
Moses}, ch. 117, secs. 7102-7114, pp. 1856-
1859, and in ‘‘Session Laws of Arkansas,”

- 1921, No. 140, pp, 214-216.

Industrial Welfare Commission Order, “ Regu- | 6 dayS...cocovce
lating emgsloyment of fernales in hotels and
restaurants,” 1919,
Idaho.
In ¥ Com}:iled Statutes of Idaho,” 1919, Vol. | _..c.cooaiaal
1, Political Code, sec, 2330, p. 653.
Kansas.
Industrial Welfare Order, No. 12, 1922___.____ 4932 hours.......
Industrial Welfare Order, No, 13, 1922_.._._.. 4934 hours, 6 days
Industrial Welfare Order, No. 14, 1922 _____. 54 hours, 6 days.

54 bours, 6 duys.

Canning and candy factories may work overtime
90 days a year, with the permission of the in-
dustrial welfare commission if time and a half
is paid for all hours over 9 per day.
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214 hours of overtime weekly is allowed if time
and a half is paid and if daily hours are not ox-
ceeded.

414 hours of overtime wecekly is allowed in cases
of emergency. Time and one half must be paid
for such overtime. ¥lowever, canneries, cream-
eries, condensarics, and poultry houses are al-
lowed this overtime without penalty for 6
weeks during the peak season or for two periods
not to exceed 8 weeks each, and poultry dress-
ing and packing businesses are allowed to work
11 bours per day and 58 hours per week for 4 of
these 8 weeks and 11 hours per day and 60
hours per week for the remaining 2 wecks, pro-
vided one of these Iaticr wecks falls between
November 1 and Thanksgiving and the other
between Thanksgiving and Christmas.

10-hour working day allowed once a week, pro-
vided maximum weekly hours do not excoed 54.

Manufacturing, mechanical, or mercantile establishment,
laundry, or any express or transportation company., Ez-
ceptions: Cotton factories, gathering of fruits or farm
produets,

Hotels and restaurants.

Mechanical or mereantile establishment, laundry, hotel, or
restaurant, or telegraph or telephone establishment or
office, or any express or transportation company. Ez-
ceptions: Harvesting, packing, curing, canning, or drying
perishable fruits or vegetables.

Laundry occupations, i. e., laundries, dyeing, dry cleaning
and pressing establishments.

Manufacturing oceuapation, i. e., all processes in the pro-
duction of commodities, Ezceptions: Millinery work-
rooms, dressmaking establishments, hemstitching and
button shops, and alteration, drapery and upholstery
departments of a mercantile establishment may obtain
permission from the Court of Industrial Relations to
operate under the Mercantile Order.

Morcantile establishments: includes sll establishments
operated for the purpose of trade in the purchase or sale of
any goods or merchandise, and includes the sales forcs, the
wrapping employees, the auditing and checking force,
the shippers, in the mail order department, the receiving,
marking and stock-room employees, sheet music sales
women and demonstrators, and all employees in such
establishments in any way directly connected with the
sile. inggchase and disposition of goods, wares and mer-
chandlse.

NINWOA DNINHOAL HNIIDIAIIV SMVTI AIVIS
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Crant H,—NINE-HOUR AND NINE-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS—Continued
PART A—NINE-HOUR LAWS—Continued

Btate

Weekly limit

Overtime

Ocecupations or industries specified

Maine,
In ‘“‘Revised Statutes of Matne,” Gth ed.,
1916, pp. 1650-1652,

Massachusetts.
In ““General Laws of Massachusetts,” 1921,
Vol. 11, ch. 149, secs. 66-58, pp. 1564~1565,

and in “Session Laws of Massachusetts,”

1921, ch, 280, pp. 318-321.

Michigan.

In **Compiled Laws of Michigan,” 1915, sec.
6330, p. 2023, and in ¢ Session Laws of Michi-
gan,’’ 1019, Act No. 341, p. 613, and in *“Ses-
sfon Laws of Michigan,”’ 1923, Act No. 209,
sec. 9, p. 320,

Milssourd.
In ¢ Revised Statutes of Missourd,”” 1919, Vol.
11, ch. 54, Art. 4, sec. 6771, p. 2132,

Nebraska.
In *“Compiled Statutes of Nebraskn,” 1922,
Civil Administrative Code, Title IV, Article
11, secs. 7659-7661, pp. 2360-2361.

54 hours,

Tn order to get 1 short day per week, overtime is
permitted if the maximum weekly hours are
not exceeded,

In seasonal employments, 52 hours per week if
average for year is 48 hours per week. In
emergencies overtime Is allowed in public-
servlee occupations. Hotel employees not em-
ployed in a manufacturing, mereantile, or
mechanical establishment connected with a
hotel are permitted to work one hour overtime
dal&y cllf the maximum weekly hours are not ex-
ceeded.

1 hour of overtime daily if the weekly hours are
not exceeded.

54 hours

Workshop, factory, manufacturing or mechanieal establish-
mend, or lsundry, Erceptions: Manufacturing estab-
lishment or business, the materials and products of which
are perishable,

Factory or workshop or any manufacturing, mercantile,
mechanical establishment, telegraph effice, or telephone
exchange, or any express or transportation company, or
any laundry, hotel, manicuring or hair-dressing estab-
lishment, motion-picture theater, or an elevator operator
or a switchboard operator in a private exchange.

\

Factory, mill, warehouse, workshops, quarry, clothing,
dressmaking or milllnery establishment or any place
where the manufacture of any kinds ofgoods is earried on,
or where any goods are prepared for manufacturing, or
any laundry, store, shop, or any other mercantile estab-
lishment or any office or restaurant, theater, concert hall,
musie hall, hotel, or operating an elevator, or on street or
electric raillways. [Erceptions: Preserving perishable
goods in fruit and vegetablo canning establishments.

Manufacturing, mechanical, or mercantile establishment
or factory, workshop, laundry or bakery or restaurant
or any place of amusement, or stenographic or clerical
work of any character in the above industrics, or any
express or transportation or pubilie utility business or
common carrler or public institution, Ezceptions: Es-
tablishments eanning and packing perishable farm prod-
ucts in places under 10,000 population for 90 days an-
nually, telephone companies; towns, ot cities having n
population of 3,000 or less.

Manufacturing, mechanieal, or mercantile establishment,
laundry, hotel, or restaurant, office, any public-service
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cimrporatlon in metropolitar cities and cities of the first
class.
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New Mexico.
In ‘“ Session Laws of New Mexico,” 1921, ch.
180, secs, 2, 3, 5, and 6, pp. 386~388.

New York.
In “Sesslon Laws of New York,” 1921, Vol. I,
ch, 50, secs. 172-173, p. 161,

In “Industrial Code of New York,” 1920, In-

56 hours_..__....

54 hours, 6 days.

dustrial Commission Order, p. 187.
In “Session Laws of New York,” 1921, Vol. I,
ch. 60, sec. 181, p. 163.

Ibid., sec. 182, p. 164...... weseecvemammevonm—n

Ibid,, sec. 183, p. 164

Ibid., sec. 184, p. 164 .

North Dakota
Minzgnum Wage Department Order No. 1,

)

Ohlo.
In **General Code of Ohio, Page’s Compact
Edition,” 1921, Vol. I, sec. 1008, pp. 494495,

54 hours, 6 days.

54 hours, 6 days.

54 hours, 6 days.,
54 hours, 6 days.

58 hours

2hours on Baturday In mercantile establishments
provided the maximum weekly hours are not
exceeded; 4 hours weekly in emergencies if
time and & half is paid and the total hours of
labor for a 7-day week do not exceed 60.

Overtime regularly on & days of the week to
make a shorter wark day or holiday on the
sixth day; Irregularly 1 hour per day on 3 days
of the week, provided weekly maximurm is not
exceeded; 1 hour daily, 6 hours weekly, June
15-Oct. 15, in establishments canning perish-
able products, 3 hours daily, 12 hours weekly,
June 25-Aug. 5, in such establishments by
permission of the industrial commission.

Ezceptions: Work requiring continuous stand-
ing, labeling, or packing cans.

1 day weekly in order to get 1 or more shorter
days weekly.

50 honrs, 6 days.

Mercantile establishments; 1 hour on Saturday..
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Mercantile establishments; and person, firm, or corpora-

tion engaged in any express or trapsportation or public
utility business or any common carrier. Ereeptions:
Drug stores; females engaged in interstate commerce
where the working hours are regulated by an act of Con-
gress of the United States.

Factory, 1. e., mill, workshop or other manufacturing es-
tablishment, laundries.

Mercantile establishment, Ezceptions: Dee, 18-24, 2 davs
annually for stock taking, writers or reporters in news-

“puEer offices may work 7 days per week.
ork in or in connection with restaurants in cities of the
first and second class. Erceptions; Singers and per-
formers_of any kind, attendants in ladies’ cloak rooms
and patlors, employees in or in conncetion with the
dining rooms snd kitchens of hotels or in connection with
employees’ lunch-rooms or restaurants.

Custody or management of or operation of any elevator
for freight or passengers in any building or place. Ez-
ceplion: Hotels.

Conductor or guard on any street, surface, electric, sub-
way, or elevated railroad.

Publle housekeeping occupation. (Publiec housekeeping
occupation includes the work of waitresses in restau-
rants, hotel dining rooms, boarding houses and all at-
tendants employed at ice eream and light lunch stands
and steam table or counter work in cafeterias and de)-
featessens where freshly cooked foods are served and the
work of chambermaids in hotels and lodging houses and
hoarding houses and hospitals and the werk of janitresses
and car cleaners snd of kitchen workers in hotels and
restaurants and hospitals and elevator operafors.)

Factory, workshops, telephone or telegraph office, mil-
linery or dressmaking establishment, restaurant, the
distributior or transmission of messages, in or on any
interurban or street rallway car, or as ticket sellers or
elevator operators, or in any mercantile establishment
located in any city. Ezcepfions: Canneries and estab-
lishiients preparing for use perishable goods during the
canning season.
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Caart IL—NINE-HOUR AND NINE-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS-—Continued

PART A~NINE-HOUR LAWS—~Continued

.State Weekly limit Overtime Occupations or industries specified
Oklahoma.
In “Session Laws of Oklalioma,”” 1919, ch. 163, { 54 hours.... ... Telophons operators in time of disaster and ; Manufacturing, mechanical, or mercantile establishment,
P. 25, eptdemic if consent of employes is secured and luundry, bakery, hotel, or restaurant, office building or
dlguble time paid. Hotel and restaurant em- warohouse, lelegraph or telephone cstablishment or
ployees in emergencies may work 1 hour over- office, or printing establishment, or book bindery, or
time per day if consent of employce is secured any theater, show house, or place of amusement, or any
and double time paid. other establishment employing any female, Ezcepfions:
Registored pharmacists, nurses, agricultural or domestic
labor, establishments outside of towns or cities of 5,000
population and employing less than 5 females.
QOregon

Industrial Welfare Commission Orders, Nos.
37, 38, 39, 40, 41, 42, snd 45, 1919,

48 hours, 6 days

Manufacturing ocecupation, i. ¢., all processes in the pro-
duction of commedities. Includes the work performed
in dressmaking shops, and wholesalo millinery houses, in
the workrooms of retail millinery shops, and in the
drapery and furniture covering workrooms, the garment
alteration, art ncedle work, fur garment making and
millinery workrooms int mereantile stores, and the candy
making department of retail candy stores, and of res-
taurants. Ezrceptions: Fruit and vegetable drying, can-
ning, preserving and packing establishments.

Mercantile occupation, 1. e., the work of those employed
in establishments operated for the purpose of trade in
the purchase or sale of any goods or merchandise, and
includes the sales force, tho wrapping employees, the
auditing or check inspection foree, tho shippers in the
mail order department, the receiving, marking and stock
room cmployees, and shcet music saleswomen and
demonstrators. -

Laundry occupation, i. ¢., all the processes conneeled with
the receiving, marking, washing, cleaning and ironing
and distribution of washable and cleanable materials.
The work performed in laundry departments in hotels
and factories. . .

Personalsorvice oceupation, 1. c., manicaring, hairdressing,
barbering and other work of like nature, and the work of
ushersin theaters.

Tlelnx:ihono or tclegraph occupations in the city of Port-
and.

Public housckeeping occupation, i. e., hotel, restaurant,
boarding house, car clcanpers, janitresses, clevator op-

crators.

8T
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Oregon—Continued.
Inl%ugtrlal Welfare Commission Order, No. 42,
19,

" Rhode Island.
In I;‘Sossion Laws of Rhode Island,” 1923,
ch, —, p.~. )

Toxas,
In “Complete Texas Statutes,” 1920, Penal
Code, secs. 1451-h to 1451-m, p. 223.

Wisconsin,
In “Wisconsin Statutes,” 1823, Vol. I, secs,
’ 103.01-103.02, pp. 1104-1105.

In “Industrial conmmission order regulating
pea canping factories,” 1024,

In “Industrial Commission Order on factorics
cgnfmg cherrics, beans, corn, or tomatoes,”
1924,

A8 OUTS . oo ccsmcccmccmeacee—eascm e

9 hourrs and 35 minutes may be worked daily if
employers and employees agree to compilete
tho 48 hour weck in 5 days; 52 hours weekly
may be worked (1) in manufacturing estab-
lishments that the State board oflabor deter-
mines 1o be seasonal, (2) in publie service
when the State hoard oflabor determines that
public necessity or convenience requires it,
(3) in hotels provided the employeo is not.en-
gaged in a manulacturing, mereantile, or
mechanical establishment connected with the
hotel, (4) by employees in offices as stenog-
raphers, bookkeepers, clerks, or by those
engaged in other clerical work and not re-
quired to do manual labor. In no case shall
the average of the weekly hours throughout
the year, exceed 48.

48 hours...—_....

Laundrics in cases of extraordinary emergency,
provided consent of cmployee is secured, may
work 2 hours overtime per day, provided
weekly maximum is not exceeded and double
time is paid for all hours abovo 9 daily. Woolen
and cotton mills 1 hour daily, 6 hours weekly,
if dloublo time is paid for all hours above 9
daily.

54 hours.eoo ..o

50 hours..eeeo-.. 10 hours daily may be worked during umcrgencg
periods, if time and a half is paid ard suc
periods do not exceed 4 weeks in any one year
and the weekly hours worked do not exceed 55.

11 hours daily, 60 hours weekly may be worked
in emergencies-by women over 17 years of age,
on not more than 8 days during the scason, if
33 cents an hour is paid for all hours in excess
of 8 per day.

10 hours daily, 60 hours weekly, may be worked
in emergencies by women over 17 years of age,
on not more than 8 days during the season, if
33 cents an hour is paid for all bours in excess
of O per day.

54 hours._.......

54 hours...oo-...

Tolephons and telegraph occupations eutside of the city of
Portland, Ezceptions: Rural telephone establishments
which do not require the uninterrupted attention of an
operator, may be granted special licenses, by the Indus-
trial Welfare Commission.

Factory, manufacturing, mechanical, husiness or mer-
cantile establishment. FErceptions: Employers on-

gaged in public service in cases of extraordinary emer-
gency or extraordinary public requirement, but the
Htate Board of Labor 1nust be notified in writing of all
such cases of overtime,

Factory, mine, mill, workshop, mechanical or mercantile
establishment, laundry, hotel, restaurant, or rooming
house, theater or moving picture show, barber shop, tele-
graph, telephone, or other office, express or transporta-
tion company, State institution, or any other establish-
ment, institution, or enterprise where females are em-
ployed. Ezceptions: Stenographers, pharmacists, tele-
phone and telegraph companies, mereantile establish-
ments in rural districts and in cities of less than 3,000
population.

Placo of employment, i.e., manufacturing, mechanical, or
mercantile establishment, laundry, restaurant, confec-
tionery store, or telegraph or telephone office or exchange,
or any express or transportation establishment.

Pea canning factories.

Canning cherries, beans, corn or tomatoes.
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Cuarr IL—NINE-HOUR AND NINE-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS—Continued

PART B.~NINE-AND-A-HALF-HOUR LAWS
State Weekly limit Overtime Occupations or industries specified
Minnesota,
In “Session Laws of Minnesota,” 1923, ch, | 54 hours.
422, pp. 626-620,

Any business or service whatever, Erceptions: Domestics
in the home; persons cngaged in tho care of the sick or
injured; cascs of emergency in which the safety, health,
morals or welfare of the public :nay otherwise be affected;
night employces whose total hours at their place of em-

loyment do not excoed twelve and who have the oppor-
unity for at least four hours’ sleep; telephons operators
in municipalities of less than 1,500 inhabitants.

Cuarr IIL—TEN-HOUR LAWS

PART A~FOR WOMEN WORKERS

State

Weekly limit

Overtime

Occupations or Industries specified

Connecticut,
In ‘““General Statutes of Connecticut,’”” Revi-

sion of 1918, sec. 5301, p. 1486.
Delaware.

In ““Session Laws of Delaware,’* 1917, ch. 230,
Dp. 741-742,

linols,
In “Revised Stetutes of Illinois,” 1921 (ed. by

55 hours.

55 hours, 6 days.

2 hours on 1 day weekly, provided weekly maxi-
mum is not exceeded.

B.J. Smith), ch. 48, secs. 5-8, pyr. 903-504,

) Kentucky.
In “The Kentucky Statutes,” 1922, 6th ed.
(ed. by John D. Carroll}, Vol. II, ch. 135b,

60 hours.

800, 4866b-2, p, 2315.
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Manufacturing or mechanical establishment.

Mercantile, mechanical, or manufacturing establishment,
laundry, baking or printing establishment, telephone an
te!cgmpi] office or exchange, restaurant, hotel, place of
amusement, dressmaking establishment, or office. Er-
ceptions: Canning or preserving or preparation for canning
or preserving of perishable fruits and vegetables,

Mechanical or mereantile establishment, or factory, or
laundry, or hotel or restaurant, or telegraph or telephone
establishment or oflice thereof, or any place of amuse-
ment, or any express or transportation or public utility
business, or commeon carrier, or public Institution.

Laundry, bakery, factory, workshop, store, or mercantile,
manufacturing or mechanical establishment, or hotel, res-
taurant, telephone exchangs or telegraph office.

0%
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Louisiana,
In‘‘Constitntion and Statutes of Louisiana,**

1920 (ed. by Solomon Wolf), Vol. 11, pp. A

1082 and 1084,

Maryland.
In ‘“ Annotated Code of the Public General
Laws of Maryland,’ 1918 {ed, by George P.
Bagby), Vol. 1V, Art. C, see. 51, pp. 747-748,

Mississippl.
In “Annotated Missisalppl Code,” 1017 (ed.
by Willilam R. Hemingway), Vol. 11, sec.
4527, p. 2160,
New Jersey, .
In *‘ First Supplement to the Compiled Stat-
utes of New Jersay,” 1911-1815, sec. 83, p.
866, and in *“Session Laws of New Jersey,”
1621, ch, %4, p. 510,

New Mexico,
In ““Besslon Laws of New Mexico,” 1921, ¢h.
180, sec. 7, pp. 386~388.

Oregon.
In “Oregon Laws," 1920, Vol, IT, sec. 6689,
P. 2676.

Pennsylvania,
In *Digest of Pennsylvania Statute Laws,”
1920, secs. 13540-13542, p. 1331,

In “Rulings of the Industrial BDoard Per-
taining to Women in Industry,” Rule W-

60 hours

60 hours....__...

60 hours....._...

54 hours, 6 days.

2 hours on Baturdays and the 6 days before
Christmas in retail mercantile establishments
outside of the city of Baltimore, if two rest
periods of 1 hour each are granted on each day
overtime is worked and 9 hours constitute the
maximum day during theremainder of the year.

Peptmtted in cases of emergency or public neces-
sity.

Indefinite overtime allowed in emergencies re-
sulting from flood, fire, storm, epidemic of
sickness, or other like causes.

Overtime {s allowed 1f time and a half is paid for
all hours over 10 per day.

2 hours on not more than 3 days of the week, if
2 legal holiday occurs during the week and
the maximum weekly hours are not exceeded.

22, June 14, 1921,
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Mill, factory, mine, packing house, manufacturing estab-
lishment, workshop, laundry, millinery or dressmaking
stores, or mercantile establishments or hotel or restaur-
ants or in any theater or concert hall orin or about any
place of amusement where intoxicating liquors are made
or sold or in any bowling slley, beotblacking estabiish-
ment, freight or passenger elevator, orin the transmission
or distribution of messages, whether telegraph or tele-
phone or any other messages, or merchandise ot in any
other occupation whatsoover. KEzrceptions: Stores or
mercantile estoblishments on Saturday nights in which
more than 5 persons are employed.

Manufacturing, mechanical, mercantile, printing, baking
or laundering establishment, Ezxceptions: Canning, pre-
serving or prepuring for canning or preserving of perish-
able fruits and vegetables.

Laundry, millinery, dressmaking, store or office, mercantile
establishment, theater, telegraph or telephone oflice, or
any other occupation. FEzception: Dormnestic servaunts.

Manufacturing or mercantile establishment, bakery,
laundry or restaurant. Ezceptions: Canneries engaged
in packing a perishable product, such as fruits or vege-
tables; hotels or other continueus husiness where working
hours do not exceed 8 per day.

Any telephone establishment or office thereof; shift working
between 9 p. m.and 7 a.m.  Ezceptions: Establishments
where b or less operators are employed and where the
average number of calls per hour answered by one opera-
tor does not exceed 230; females engaged in interstate com-
merce Whers the working hours arg regulated by an act
of Congress of the United States.

Canneries or driers or packing plants,

Any establishment, ‘“The term ‘cstablishmeni’ when
used in this act shall mean any place within this Com-
monwealth where work is done for compensation of
any sort to whomever payable.”” Ezceptions: Nurses in
hospitals, work in private homes, farming, canning of
fruit and vegetable products. )

Private home which through contract with telephone
company becomes an exchange, FErceptions: Night
work need not be Yimited as to hoursif a general average
at least 6 hours rest during the night is possible,
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PART A—FOR WOMEN WORKERS—Continued

Caart FII.—TEN-HOUR LAWS—Continued

State

Weekly limit

Overtime

QOccupations or industries specified

South Dakota.

In “8ession Laws of SBouth Dakota,” 1923,
ch. 308, p. 328.

Yirginfa.
In “Code of Virginia,’’ 1018, Vol. I, scc. 1508,
p. 676, and in *'Session Laws of Virginia,*’
1918, chs. 214 and 414, pp. 363 and 756.

Wisconsin,
In “Wisconsin Statutes,” 1923, sec. 103.02,
PD. 1104-1105.

0]

12 hours, daily msay be worked on the 5 days
preceding Christmas.,

55 hours.

Any employer, or other person having control of any
woman. FErceptions: Farmn laborers, domestic servants,
telegraph und telephone operators, persous engaged in
the care of livestock.

Factory, workshop, laundry, mercantile or manufacturing
establishment. ~Ereeptions: Mercantile establishments
In towns of less than 2,000 or in country districts, book-
keepers, stenographers, cashiers, or office assistants,
factories packing fruits or vegetables.

Hatel.

PART B.—~FOR ALL EMPLOYEES

Georgla.
In “Park’s Annotated Code of Georgia,’
1914, Vol. 11, see. 3137, p, 1570,

Mississippl.
In ““ Annotated Mississippi Code,” 1817 (ed.
by Wm. R. Hemingway), Vol. I1, sec. 4523,
Pp. 2164-2165, and in ‘* Session Laws of Mis-
sissippl,”” 1924, ch. 314, pp. 541-543.

South Carolina.
In “Session Laws of South Carolina,” 1922,
No. 567, pp. 1011-1012.

Permitted io make up time lost, not to ecxeed
10 days annually, caused by accidents or other
unavoidable circumstances. Permitted to
work regularly more than 10 hours per day
provided weekly hours are not exceeded.

30 minutes daily for the first 5 days of the week,
the additional time so worked to be deducted
from the last day of the weck., 11}{ hours
permitted for night work on the first 5 nights
of the week and 334 hours on Saturday night
provided weekly hours do not exceed 60.

60 hours of overtimo may be worked annually
to make up lost time caused by accident or
unavoidable cause, but such time must be
made up within 3 months after it wasincurred.

Cotton or woolen Mmanufacturing establishmenis. Er-
ceptions: Engineers, firemen, watchmen, mechanics,
teamsters, yard cmployees, clerical forces, cleaners,
repairmen.

Mill, cannery, workshop, factory, or manufacturing estab-
lishment. FEzeeptions: ¥Fruit or vegetable cannerics;
cases of emergency, or where the public necessity requires.

Cotton and woolen manufacturing establishments engaged
in the manufacture of yarns, cloth, hesiery, and other
products of merchandise. Ezceptions: Mechanics,
engineers, firemen, watchinen, tcamsters, yard em-
ployees, and clerical forco.

t Virginia enforces section 4570 of the codo of 1918, which prohibits work on Sunday.
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Crarr IV.—TEN-AND-A-QUARTER-HOUR, TEN-AND-A-HALF-HOUR, ELEVEN-HOUR, AND TWELVE-HOUR LAWS
PART A—TEN-AND-A-QUARTER-HOUR LAW FOR WOMEN WORKERS

State Weekly limit Overtime Occupations or industrics specified
New Hampshire. .

In *“Bession Laws of New Hampshire,” 1917, | 54 DOUIS. o o e foameommamen oo ciceeccccaccccccam e camea Manual or mechanical labor in any employment. Ezcep-

ch. 136, p. 750, tiens: Houschold labor and nurses, dotuestic, hotel, and
boarding_house labor, operators in telephone and tele-
- graph offices, and farm labor, manufacture of munitions
or supplies for the United States or State during war
time. Mercantile cstablishments on the 7 days preced-
ing Christmas, provided annual weckly average docs

not exceed 54 bhours,

PART B ~TEN-AND-A-HALF-HOUR LAWS FOR WOMEN WORKERS

Tennessee. | :

In  “Thompson's Shannon's 1'ennesses | §7 HOUrS.eccucaae|ocmconcoccaccccemcacmmcceccmcsccacmemaacascmmnman Workshop, factary (i. ¢., manufacturing, mills, mechani-
Code,”’ 1018, secs. 43423-51-4342a-52, pp. eal, eleetrical, mercantile, art, and laundering establish-
1863~1864. ments, printing, telegraph and telephone offices, dopart-

: ment stores, or any kind of establishment wherein labor
is employed or machinecry is used). FEzceptions: Domes-
tic service and agricultural pursuits.

Vermont. . i i
In “General Laws of Vermont,”” 1917, sec. | 56 BOUrS. o |0 cecccceccmcmem e ccmemcmcmame s Mine or quarry, manufacturing or mechanical establish-

5837, p. 1001, and in “Session Laws of Ver-
mont,” 1919, No. 160, p. 172

ment. Ezceptions: In any manufacturing establishoient
or business, the materials or products of which aro per-
ishable, the commissioner of industries, with the approval
of the governor, may suspend the law for 2 period not to
exceed two months in any one year.

PART C.~ELEVEN-HOUR LAW FOR ALL EMPLOYEES

North Carolina.
In “Consolidated Statutes of North Caro-
lina,’ 1819, sec. 6534, p. §05.

60 hours.

All factories and manufacturing cstablishments, Ezeep-
tions: Enginecrs, fircmen, superintendents, overseers,
section and yard hands, oflice men, watchmen, repairers
of breakdowns.

PART D.~TWELVE-HOUR LAW FOR WOMEN WORKERS

South Carolina. . .
In “Session Laws of South Carolina,” 1914, | 60 BOUIS. .. e oo foc e cececccmecccccatccevemcmameccmrm—m—mmmm—eee Mercantile establishments.
No. 262, p. 481,
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Crarr V.—WEEKLY HQUR LAWS FOR WOMEN WORKERS

State . Weekly limit Overtime Occupations or industries specified
Connecticut. :
In “General Statutes of Connecticut,” Re- | 58 DoUrS_ oo oo il ceeeccceacmmeamasaaacesanaanm——- Any bowling slley or mercantile establishment, public
vision of 1918, sees. 5302 and 5306, pp, 1486~ restaurant or cafe, dinlng room, barber shop, halr dress-
7. ing or manicuring establishment, photograph gallery.
Erceptions: Hotels, mercanttle establishments from Dec.
17 to 25 if employer grants at least seven bolidays with
. pay annually.
Malne.
In ‘‘Revised Statutes of Maine,” 6Gth ed., [ 54 hours........ . .| Telephone exchange employing more than 3. operators,
1916, pp. 1650-1852. -

mercontile establishment, store, restaurant, telegraph
office, or any express or transportation company. Ezcep-
tions: Millinery establishments on the 8 days prior to
Enster S8unday, niercantile establishments on Dec. 17 to
24, inclusive, public service In ¢ases of emergeney or in
cases of extraordinary publio requirement.

Minnesota.

Minimum Wage Commission Order, No. 12, | 48 hours (basic) .| A1l hours over 48 per week must be paid for at | Any occupation.
1921, the rate of 25 cents an hour in cities having
5,000 or more population, and 21}4 cents an

hour In cities of less than 5,000 population.
New York. .
In “Bession Laws of New York,' 1821, Vol, | 54 hours, 6 QaYS. | . ce o orecermeacceccmscsneacnemaarmcmammnaeem Messenger for a telegraph or messenger company in the
1, ch, 50, sec. 185, p. 164, distribution, transmission, or delivery of goods or ines-
SRS,
(1}

regon,
ln&usitgrligl Welfare Commission Order, No. | 48 hours, 6 days.|._. Office occupation; i, e,, stenographers, bookkeepers, typ-
s .

ists, billing clerks, filing clerks, cashiers, checkers, in-
volcers, comptometer operaters, auditors, attendants in
s physicians’ oflices and dentists’ offices, and all kinds of

clerfeal work.
Industrisl Welfare Commission Order, No. | 56 hOULS. o o n oo n ool e eeca e e ccccccnm e cewcammnmcaasans Student nurses,
, 1920,
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CraarRT VI,—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY, TIME
PERIODS FOR WOMEN WORKERS

FOR MEALS, AND REST

State

Day of rest or one shorter workday

Time for meals

Rest periods

Occupations or industries specified

Arlzona.
In “The Revised Stat-

utes of Arizona,” 1913,
Penal Code, sec, 717, p.

Arkansas.

In “Digest of the Stat-
uted of Arkansas,” 1919
(ed.by T. D. Crawford
and lemilton Moses),
ch. 117, secs. 7102-7107,
PD. 1856-1857,

Industrial Welfare Com-
mission Order, * Regu-
lating employment of
females in hotels and
restaurants,” 1919,

California.
Industrial Welfare Com-
mission Order, No. 4,

9.

Industrial Welfare Com-
tlngizs(.’sion Order, No. 13,
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No female shall be employed more
than 6 days in any one week.

No female shall be omployed more
than ¢ days in any one week.

No person, firm, or corporation
shall employ or suffer or permit
any woman . . . to work more
than 6 days in any one weck,

No person, firm, or corporation
shall employ or suffer or permit
any woman . . . to work more
than 6 daysinany one week.

.| At least one hour for meals shall

be allowed each female during
her working period.

Time allowed for noon luncheon
shall not be less than three quar-
ters af an hour, (Females.)

No female shall be employed or
rmitted to work more than 6
ours eontinucusly without an
interval ofatleast three-quarters
of an hour. FErceptions: 64
hours’ continuous labor if such
employment ends netlater than
half-past 1 in the alternoon and
the worker is dismissed for the
remalinder of the day.

Females are entitled to 1 hour for
mealg, either at noontime or at
evening, but at noon they may
not be permitted to return to
work inless than one-halfhour.

Females areentitled to three~quar-
ters ofan hour for the noontime
meal, but they may not be per-
mitted to return to work inless
than one-half hour. They are
allovlved 1 hour for the evening
meal,

Mercantila egtablishment, confectinn-
ery store, bakery, laundry, hotel,
restaurant, or telephone or telegraph
office or exchange. Erceptions:
Nurses, telephone or telegraph office
or exchange in which not more than
3 females are emplayed.

Meanufacturing, mechanical, or mer-
cantile establishment, laundry or any
express or transportation company.
Ezrceptions: Cotton factories, gather-
ing of fruits or farm products.

Hotels and restaurants.

Laundry and dry cleaning and manu-
facturing industries.

Mercantile establishments.
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Casrr VL.—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY, TIME FOR MEALS, AND REST
PERIODS FOR WOMEN WORKERS—Continued

State

Day ofrest or one shorter workday

Tiwe for meals

Rest periods

Occupations or industries specified

California—Continued.
Industrial Welfare Com-
mission Orders, Nos.

3a, b2, 7a, 8u, 11a, 153,

Industrial Welfare Com-
mission Orders, No. 9,
1920, and Nos, 3a, 6u, 8a,
1023,

Indystrial Welfare Com:-
mission Orders, Nos.
10a, 12a, 1923,

Dclaware.
In ““Session Laws of Del-
aware,” 1917, ch. 230,
Dp. 741-742.

Ko employer shall employ or suffer
or permit any woman to work
« .. morethan 6daysinany one
week.

Every woman and miner shall be
entitled to 1 day's rest in 7.
Ezceptions: Emergencies, in
which case work may go on if
time and a quarter is paid for the
first 8 hours and double time for
al} hours above 8.

Every employer employing wo-

QGeneral and

-| uner

Labeling in the fruit and vegetable
canning industry; mercantile indus-
try; labeling and oflico work in the
fish eanning industry; laundry and
dry cleaning industry; dried fruit

acking industry and office workers
in the ¢itrus packing and green fruit
and vegetable packing industry;
manufacturing industry; nut crack-
ing and sorting industry.

rofessional offices; fruit

and vegetable canning industry; fish

canning industry; citrus packing and
green fruit and vegetable packing
industry.

sified  ovcupations; hotels and

men . . . shall provide for 1full
day of rest o week., Erceptions:
‘Women working 6 hours per day
may work 7 days per week.

No female shall be employed more
thmi 6 days in any ono calendar
week.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Not less than 30 minutes shall be
allowed to every female . . . for
the midday or evening meal.

No female shall he employed or
Eermlttcd to work more than 6
ours continuously without an
interval of at least three-quarters
of an hour. FEzceptions: 614
hours of continueouslabor ifsuch
employment ends not later than
half-past 1 in the afternoon and
the worker is dismissed for the

remainder of the day.

restaurants.

Mercantile, mechanical, or manufac-

turing establishment; laundry, bak-
ing, or printing establishment; tele-
phone and telegraph office or ex-
change; restaurant, hotel, place of
amusement, dressmaking establigh-
ment, or office.  Exrceptions: Can-
ning or preserving or preparation for
canning or preserving of perishable
fruits and vegetables,
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District of Columbia.
In ““The Codeof Law for
the District of Colum-
bia,’’ 1919 (ed. by Wil-

g liam 8. Torbet), p. 403.
[
~J
,0
o
g
Rercad
co Kansas.

Industrial Welfare Com-
llxailsasion Order, No. 8,

Industrial Welfure Order,
No. 12, 1922,

Industrial Welfare Order,
0. 13, 1922.

Industrial W lfare Order,
No. 14, 1922,
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No female shall be employed more
than 6 days in any one week.

6 daysshall constitute a basic week
for all women and minors.

Employment for women and mi-
nors shall be limited to 6 days in
a week, with 1 day of rest in
every 7 days.

No woman or minor shall be em-
ployed . . . more than 6 days
during each week. -

Relief for lunch shall be 1 hour;
provided that the court of indus-
trial relations on application of
both employer .and employce
may reduce this period to one-
half hour. (Female workers.)

The meal relief shall not be less
than 45 minutes. (Females.)
Ereeptions: The court of indus-
trial relations may grant a
shorter lunch period in any par-
ticular industry after investiga-
tion, or where the industry op-
crates on an 8-hour basis the
lunich period shall not be less
than 30 minutes,

Relief for meals, 1 hour, (Woman
or minor.)

No femele snall be employed or
permitted to work more than 6
hours continuously without an
interval of at least three-quarters
of an hour. Erceptions: (1) 614
hours continuous labor if such
employment ends not later than
half-past I in the afternoon and
the worker is dismissed for the
remainder of the day. (2) Es-
tablishments or eccupations in
which less than 3 females are
employed.

The day’s work shall bs divided
into twoshiits, one of which shali
not exceed 6 hours’ duration.
{Females.)

No fernale person shall be permit-
ted to work more than 6 consecu-
tive hours without relief for
mecals,

Not more than 5 hours_shall bhe
worked in any one period with-
out relief for meals. (Females.)

No woman or minor shall be em-
ployed for more than 5 hours
withoeut relief for meals.

Manufacturing, mechanical, or mer-
cantile establishments, laundry; ho-
tel or restaurants, or telegraph or tele-
phone establishment or office, or any
oxpress or transportation company.

Telephone operators.

Laundry occupation, i, e., laundries,
dyeing, dry cleauing and pressing
establishments.

Manufacturing occupation, i, e., all
pracesses in the production of com-
modities. Ezceptions: Millinery
workrooms, dressmaking cstablish-
ments, hemstitching and button
shops, and alteration, drapery and
u?holstery departments of s mercan-
tile cstablishment may obtain per-
mission from the Court of Industrial
Relations to operate under the mer-
cantile order. .

Morcantile establishments; includes
all establishments operated for the
purposo of trade in the purchase or
sale of any goods or merchandise, and
includes the sales force, the wrapping
employees, the auditing and checking

_force, the shippers in the mail-order
depariment, the receiving, marking,
and stock-room employees, sheet
music sales-women and demonstra-
tors, and all cmployees in such estab-
lishments in any way directly con-
nected with the sale, purchase and
disposition of goods, wares and mer-

, chandise.
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CuarT VI—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY, TIME FOR MEALS, AND REST
PERIODS FOR WOMEN WORKERS—Continued

State

Day ofrest or one shorter workday

Time for meals

Rest perjods

Occupations or industries specified

Kansas—Continued.
Industrial Welfare Order,
No. 15, 1922,

Louislana. )
In ¢ Constitution and

No woman or minar shall be per-
mitted to work without 1 full
day ofrestinevery 7 days. FEr-
ceptions: Women working part
of each day whose total weekly
bours do not exceed 35.

Relief for mesls shall not_be less
than one-balf hour. (Woman
or minor.)

Statutesof Lounisiana,"”
1920 (ed. by Solomon
Wolf), Vol. 11, p. 1090,

In “Consti{tution and

8tatutes of Louisiana,”’
1920 (ed. by Solomon
Wolf), Vol. IT, pp. 1082
and 1084, ‘ .
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- All !émnles shall be allowed 1 hour

each. day for dinner, Ezcep-
iions: In case two-thirds of em-
ployees so desire, 30 minutes
only may be allowed.

No woman or minor shall be per-
mitted to work for more than 5
hours without relief for meals.

If work is done in two shitts, 4
hours rest must be allowed be-
tween shifta.

If work is done In three shifts, 3

“honrs rest must be allowed be-
tween the second and third
sbifts,

Each dey, between the hours of
10a. m. and 3 p. m., not less than
30 minutes for Iunch or recrea-
tion shall be allowed female
labor or female clerks,

Public housekeeping occupation, 1. ¢,
tho work of waitresses in restaurants,
hotel dining rooms and boarding
houses; alf attondants employed at
{ee crenm parlors, soda fountains,
light lunch stands, steam table or
counter work in cafeterias and deli-
catessens whero freshly cooked foods
are served, and confectionery stores
where lunches are served; the work
of chambermaids in hotels, lodging

and boarding houses, and hospitals; |

the work of janitresses, of car cleaners,
and of kitchen workers in hotels, res-
taurants and hospitals; elevator ap-
erators, cigar stand and cashler girls
connected with such establishments.

All persons, firms, or corporations doing

business at retail.

Mill, factory, mine, packin{; house,

manufacturing establishment, work-
shop, laundry, millinery or dress-
making stores, or mercantile estab-
lishments or hotel or restaurants, or
in any theater or ¢oncert hall or in
or asbout any place of amusement
where intoxicating liquors are madeo
ar sold or in any bowling alley, boot-
blacking establishment, freight or
passenger elevator or in the trans-
mission or distribution of messages,
whether telegraph or tclephone or
any other messages, or merchandise
or in any other cccupation whatso-
ever, Ezeeptlons: Stores or mercan-
tile establishments In which not more
than § persons are employed on Sat-
urday nights,
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M

Maine,”” 6th ed., 1916,

pp. 1660-1652.

Maryland.

In * Annotsted Code of
the Public Genersl
Laws of Maryland,”
1918 (ed. by George P.
Baghby), Vol. 4, Art. C,

see. 51, pp..741-748,

Massachusetts,

In ‘“General Laws of
Massachusetis,’t 1921,
Vol. 11, ch. 149, secs. |

100-101, p. 1576.
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aine.
In ‘‘Revised Statutes of

e

No female shall he employed or

permitted to work more than
6 hours continuously without an
interval of at least 1 hour. Ez-
ceptions: 614 hours’ continuous
labor if such employment ends
not later than half past 1 in the
afternoon and the worker is dis-
xénissed for the remainder of the
ay.

No female shall be employed or

No woman shall be employed
more than 6 honrs at one time

45 minutes for 8 meal. Ezcep-
tions: 6% hours at any one time
if such employment ends not
later than 1 o’clock in the after-
noon and the worker i3 dis-
missed for the remainder of the
day; 734 hours at any one time
it worker is allowed sufficient
opportunity to eat a Junch, and
if such employment ends not
later than 2 o’clock in the after-
noon and the worker fs dis-
missed for the remalnder of the

day.

without an interval of at least |

permitted to work more than 6
hours continuously witheut an
interval of at least a half hour.
Ezeeptions: 614 hours’ continu-
ous labor if she shall not be per-
mitted to.work during the re-
mainder of the day. All females
shall have at least two rest inter-
vals of not less than 1 hour each.

See “Time for meals” .. .coooaceans

Workshop, factory, manufacturing, or
mechanical establishment, or laun-
‘dry, telephone exchange etnploying
more than 3 operatars, or mercantile
establishmont, store, restaurant, tele-
graph office, or any express or traps-
gonatlon company. Ezrceptions:
ublic servicesin cases of cmergency,
or in cases of extraordinary public
requirement, manufacturing estab-
,lishment, or business the materials
and products of which are perishable.

Manufacturing, mechanical, merean-
tile, printing, baking, or laundering
ostablishment. FEzceptions: XEstab-
lishments employing less than 5
persons; canning, preserving or pre-
paring for canning or preserving of
perishable fruits and vegetables.

Mercantile establishments outside of
the city of Baltimore where work is
permitied for 12 hours on Saturdays,
Christmas Eve, and the & days pre-
ceding Christmas Eve,

Factory or workshop in whieh § or
more women or persons under 18
vears of age are employed. Ercep-
tions; Ironworks, glass works, paper
mills, letter-f)ress establishments,
print works, bleaching works, or dye-
ing works or continuous processes
exempted by the department of labor
and industries with the -approval
of the governor, o
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Crarr VIL—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY,
PERIODS FOR WOMEN WORKERS—Continued

TIME FOR MEALS, AND REST

Btate

Duy of rest or one shorter workday

Time for meals

Rest periods

Occupations or industries specified

Minnesota.
In “Bession Laws of
Minnesota,” 1923, ch,

422, pp. 626-629.

New Jersey.

In ““First Bupplement. to
the Compiled Statutes
of New Jersey,”” 1911~
1915, sec. 83, p. 866.

New York.
In ¢“Session Laws of New
York,” 1921, Vol. I, ch.
50, (8) sec. 172, p. 161,.
(b} sec. 181, p. 163, (c)
sec. 182, p. 164, (d) sec.
183, p. 164, (¢) sec. 185,
p. 165.

No female shall be employed, al-
lowed, or permitted to work
meore than 6 days in any one
week,

than 6 days in any week.

]

.| At least 60 minutes shall be al-

lowed for meals, Erceptions:
‘The industrial commission may
issue permits allowing a shorter
time. (Females.)

..} Any business _or scrvico whataver.
Ezceptions: Domestics in the home;
persons engaged in the care of the
sick or injured; cases of emergency
in which the safcty, hcalth, morals
or welfare of the public may other-
wise be affected; night cmployees
whose total hours at their place of
employment do not excced twelve
and who have the opportunity for
at least four hours sleep; telephone
operaiors in municipalitics of less
than 1500 inhabitants.

.i . Manufacturing or mercantile estab-

lishment; bakery, laundry, restau-
rant. Ezceptions: Cannperies en-
gaged in packing a perishable pro-
duet, such as fruits or vegetables;
hotels ar other continuous business
where working hours do not exceed 8
per day.

(a) Factory,i.o., mill, workshep, man-

No female shall be employed more -
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ufacturing establishment, laundries.
(b) Mercantile establishment. Ez-
ceptions: Writers or reporters inm
newspaper offices. {¢) Work in or
in connection with restaurants in
cities of the first and sccond class.
Ezceptions: Singers and performers
of any Kind, attendants in ladies’
cloak rooms and parlors; employees
in or iIn connection with the dining
rooms and kitchens of hotels or in
connection with employees’ lunch
rooms or restaurants, (d) Custody
or management, of or operation ofany
elevator_for freight or passengers in
any building or place. Ezceptions:
Hotels. (e) Messenger for a tele-
graph or messenger company in the
distribution, transmission or de-
livery of goods or messages.

0¢
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Ibid., sec. 184, p. 164._.... |

North Dakota.
In *“Session Laws of
North Dakota,’” 1923,
ch. 346, pp. 520-521.

No female shall be employed more
than 6 days in any week.

No'fomale sball be employed more
than 6 days. . .in any one week,

Minimum \Wage Depart-
ment Order, No, 1,1922,

Minimum Wage Depart-
ment Order, No. 2,1922,

Minimum Wage Depart-
ment Order, No. 4.

Not less than 1 hour shall be al-
lowed for meals. FEzceptions:
The commissioner of labor may
grant permission for a shorter
meal period. (Females.)

30 minutes shall be allowed for
meals if they are furnished on
the premises; 60 minutes for
lunch if employees must leave
premises. (Females.)

A 30-minute period for the noon
meai shall be the minimum al-
lowed. (Females.)

A 3v-minute period for the noon

22,
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meal shall be the minimum al-
lowed. (Females.)

No woman shall be emnployed for
more than 4 hours of continuous
labor without a rest period.

No woman shall be employed for
more than 54 hours of continu-
ous labor without a rest period.

No woman shall be employed for
mors than 5 hours of continuous
labor without a rest period.

Conductor er guard on any_street.
surface, electric, subway or elovated
rallroad.

Manufacturing, mechanical, or mer-
cantilo establishment, laundry, hotel,
or restaurant, or telephona or fele-
graph establishment or office, or any
express or transportation company.
Erceptions: Rural  {elephone ex-
changes and in villages and towns of
less than 500 population.

Public housckecping occupation, i. e.,
the work of waitresses in restaurants,
hote! dining rooms, boarding houses,
and all attendants employed at ico
cream and light lunch stands and
steam table or counter work in cafe-
terias and delicatessens where freshly
cooked foods are served and the work
of chambermaids in hotels and lodg-
ing houses and boarding houses and
hospitals and the work of junitresses
and car cleaners and of kitchen work-
ers in hotels and restaurants and hos-
pital and elevator operators.

Manufacturing occupation, i. e., all pro-
cesses in the production of commodi-
ties, Includes the work performed
in dressmaking shops and wholesale
millinery housesin the work-reomsof
retail millinery shops, and in the dra-
pery and furniture covering work-
shops, tho garnrent alteration, art,
needlework, fur garment making and
millinery workrooms in wmercantile
stores, and the candy making depart-
ments of retail candy stores and of
restaurants, and in bakery and bis.
cuit manufacturing establishments,
in candy manufacturing and in book
binding and job press feeding estab-
lishments.

Laundry occupation, i. ., all the proc-
esses connected with the receiving,
marking, washing, cleaning, ironing,
and distribution of washable or clean-
able materfals. The work performed
in laundry departments in hotels,
hospitals and factories.
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Crart VE-—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY,
PERIODS FOR WOMEN WORKERS—Continued

TIME FOR MEALS, AND REST

State

Day ofrest or one shorter workday

Time for meals

Rest perlods

Occupations or industries specified

North Dakota—Continned,

Minimum Wage Depart-
ment Order, No. B,
1922,

Ohlo,
In
Ohio, Page’s Compact
Editlon,” 1921, Val. I,

sec. 1008, pp. 494495,

Idem

“General Code of

Oregon.
Industrial Welfare Com-

Adequate time and provision at

No female sball be employed, per-
mitted, or suffered to work more
than G days in any oue week,

seasonable hours must be given
to the employees for meals.
(Females.)

Females shall be entitled to not
less than 30 minutes for meal
time in establishments where:
lunch rooms are provided, and
to not less than 1 hour for meal
time in establishments whereno
Iunch rooms are provided.

Telephone establishments.

Factory, workshop, business office, tele-
phone or telegraph oflice, restaurant,
hakery, miilinery or dressmaking es-
tablishment, mercantile, or other es-
tablishment.

mission Order, No. 36,
1018, )

Industrial Welfare Com-
mission Orders, Nos.
37, 38, 39, and 41, 1919. |

No pbrsons shall enif»ioy any
woman . . . for more than 6 days
in one calendar week.
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No woman shall be employed on
two successive days without an
.interval of 0 hours’ rest between
such days.

No person shall employ any
woman. ., for more than 6 hours:
of continuous laber without a
rest period of at lenst 45 minutes.

Factory, workshop, telephoné or tele-

raph office, mﬂl'inety or dressmak-
ng establishment, restaurant; the
distribution or transmission of mes-
sages, In or on any interurban or
street railway car, or as ticket sellers
or elevator operators, or in any mer-
eantile establishment located In any
eity. FEzceptlons: Canneries and es-
tablishments preparing for use per-
ishable goods during the canning
season,

All occupations.

Mereantile occupations, 1. e,, the work
of those employed in establishments
oporated for the purpose of trade in
the purchase or sale of any goods or
merchandise, and includes the sales
force, the wrapping employecs, the
suditing or check inspection force, the
shippers in the mail order depart-
ment, the recciving, marking and
stock room employees, and sheet

musicsaleswomen and demonstrators.
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Industrial Welfare Com-
mission Orders, Nos. 40
and 44, 1919,

Industrial Welfare Com-
mission Orders, Nos.
42, 43, and 45, 1919.

Industrial Welfare Com-
mission Orders, Nos.
42 and 43, 1919.

Industrial Welfare Com-
mission Otder, No. 42,
1

No person shall employ any

woman .. . for more that 6 days
in one calendar weck.
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No person shall employ any |-
womsn . . . for 7 consecutive
days without allowing 1 day
during which the hours of em-

oyment shall not exceed 8
ours.

No person shall employ any

No person shall employ any
woman ., for more than 6 hours
of contlnuous labor between 7
a. m. and 8.30 p. m,, without a
rest period of at least 45 minutes.

No person shall employ any
woman . . . for mare than 6 hours
of continuous labor hetween 7
&. m, and 8.30 p. m., without a
rest period of at least 45 mirutes.

womsn , . , for more than 6
days in one calendar week.
Commission may cxcept ex-
changes employing less than 10
operators.

Manufacturing oecupation, i. e., all

processes in the production of com-
modities, Includes the work per-
formed in dressmaking shops, and
whalesale millinery houses, in the
wotkraoms of retail millinery shops,
and in thedrapery andfurniture cov-
ering workreoms, the garment altera-
tion, art needle work, fur garment
making and millinery workrooms in
mercantile stores, and the candy
making department of retail candy
stores, and of restaurants. Ercep-
tions: Fruit and vegetable drying,
canning, preserving and packing es-
tablishments.

Laundry occupation, 1. a., all the proc-
esses connected with the receiving,
marking, washing, cleaning and iron-
ing and distribution of washable and
cleanable materials. The work per-
formed in laundry departments in
hiotels and factories.

Personal-service occupation, i. e., mani-
curing, hairdressing, barbering and
other work of like nature and the
work of ushers in theaters.

Office occupation, i. e., stenographers,
bookkeepers, typists, billing elerks*
filing clerks, cashiers, checkers, in-
voicers, comptometer operators, audi-
tors, attendants in physiclans’ and
dentists’ ofices, and all kinds of cleri-
cal work.

Telephons or telegraph occupations,
L)ublic housekeeping occupation, i. e.,

otel, restaurant, bogrding house, car
cleaners, janitresses,elevatoroperators.

Telegraph occupation.

Telephone occupation in the clty of
Portland.
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Crarr VI.—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY,

PERIODS FOR WOMEN WORKERS—Continued

TIME FOR MEALS, AND REST

State

Day of rest or one shorter workday

T'ime for meals

TRest perlods

Qccupations or industries specified

Oregon—Continued.
Industrisl Welfare Com-
i)axlzz)slon Order, No. 43,

Pennsylvania.
In “Digest of the Penn-
sylvania Statute Law,"”
1920, secs. 13540-13542,
13045, 135486, p. 1831.

In “Rulings of the In-
dustrial Board pertain-
ingto wemenin
industry,” Rule W-1,
1016, pp. 5-6.

No person shall employ any
woman for 14 consccutive days
without 1 full day ofrest.

No person shall employ any
woman . ., for 14 consecutive
days without 1 day of not more
than 6 hours’ work. Commis-
sion ma{ except exchanges pm-
ploying less than 10 operators.

No female shall be employed or
permitted to work for more
than 6 days in any one weck,

The 1 day of holiday in 7 may be
subdivided into 2 days of 12
hours each at the discretion of
the industrial board. (Fe-
males.)

Women employees may be granted
1 whole day of rest or 2 half days
in each calendar week.

Women employees may be granfed
1 day of rest Fer week by any
one of the following methods:
1, 1 complete day; 2, 24 hours
consecutive rest -beginning at
any hour of the day; 3, Sunday
off one week, a week day off the
next week; 4, alternate Sundays
off with one-half week day.
Equals 2 full days per fort-
night; 5, 2 half holidays of af

.Jeast 5 hours each.

Women employecs shall be given
1 complete day off in each cal-
endar week, or 24 hours of
consecutive rest beginning at
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any hour of the day.

Not less than 45 minutes shall be
allowed to every female em-
ployed or permitted to work
. . . for the midday meal.
ceptions: 1 females work less
than 8 hours per day the mid-
day meal time may be reduced
to not less than 30 minutes.

Ez-

No female shall be employed ar
permitted to work more than
6 hours continuously without
an interval of at least 45 min-
utes. Iffemales work less than
8 hours per day, the interval
between work periods may be
reduced to not less than 30
minutes.

Telephone occupation outside the city
of Portland.

Any establishment. “The term ‘es-
tablishment® when used in this act
shall mean any place within the
Commonwealth where work is done
for compensation of any sort to
whomever payable’. Ezceptions:
Nurses in hospitals, work in private
homes, farming, canning of fruit and
vegetable products.

Hotels, boarding houses, charitable,
educational, and religious institu-
tions.

Short terms sununer hotels.

.| Hotels and institetions employing not

more than 10 women; single depart-
ments, employing not more than 10
wowen, of hotels and institutions.

Hotels emnploying mote than 10 wownen,

78
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Ibid.,, Rule W3, 1017,
p. 6.

Porfo Rico.
In “Session Laws of
Porto Rico,” 2d. sess.,
;g;i), No. 73, pp. 496~

Washington.
Industrial Welfare Com-
mittes Order, No. 23,

Industrial Welfare Coni-
mittes Order, No. 25,

1921.
Industrial Welfare Com-
tlngi2tltee Order,. No. 27,

Industrial Welfarc Com-
mittee Order, No. 28,

1021,
Industrial Welfare Com-
xlxsgtotea Order, No. 29,

Wisconsin.
In ¢ Wisconsin Statutes,”
~71923, Vol. 1, sees, 103.01-

103.02, pp. 1104-1105.

Women may be employed 7 days
Eer week provided their daily
ours do not exceed 7.

No female shall be employed more
than 6 days in any one week.
Ezeeptions: Emergencies, when
wornen may beempioyed 10days
before a& day of rest i3 given
them, provided they receive at
least 4 days rest in any 28 day
period.

Minimuin wage is set for a 6-day
week. (Females.)

Minimuin wage is set for a 6-day
week, (Females..

Minimum wage is set for & 6-day
week, (Females.

No femalo shall be employed for
morl(: than 6 days in any one
week,

Time allowed for meals shall bo
not lessthan 1 hour. (Females.)

.| No female shall be emgloyed ona

No woman shall work in each
period for more than 4 hours.

No female shall be employed more
than & hours without a rest
period of at leust one-half hour.

shift of more than 6 hours with-
out arest period of 15 minutes.

Not less than 1 hour shall be al-
lowed for a luncheon period.
(Females.}

Not less than 1 hour shall be al-
lowed for & noonday luncheon.
(Females.)

No femalo shall be allowed less
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than 1 hour during each day or
night for dinner or other meals.
Kzeeplions: The commission may
wmodify this provision.

Short term hotels operating approxi-
mately 4 monthsin the year,

Any lucrative oceupation.

Public housekeeping industry, i. e.,
linen room girls, chambermaids,
cleaners, kitchen girls, dishwashers,
pantry girls, pantry servers, waitress-
¢s, counter girls, bus girls, elevator
operators, janitresses, laundry workers
(except when a commercial laundry
is operated), and any ether occupa-
tion which would properly be classi-
fied under Public Housekeeping.
The establishment shall include:
Hatels, rooming houses, boarding
houses, restaurants, cafés, cafeterias,
junch rocms, tea rooms, apartment
houses, hospitals (not nurses), phil-
anthropic institutions, and any other
which may be properly classified
under this industry.

Laundry, dry-cleaning or dye works
occupation, trade or industry.

Telephone or tclegraph lines or any
other publicoccupation. Ezceptions:
Occupations regulated by Orders,
pumbered 23, 25, 28 and 29,

Mercantile estabtishment.

Manufacturing occupations, tradesand
industries.

Place of employment (i. e., manufac-
turing, mechanical, or mercantilo
establishment; laundry, restaurant,
confectionery store, or telegraph or
telcphone office, or exchange, or sny
express ofr transportation cstablish-
ment).
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CrarrT VL—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY, TIME FOR MEALS, AND REST
PERIODS FOR WOMEN WORKERS—Continued

State

Day of rest or one shorter workday

Time for meals

Rest perfods

Oeccupatlons or industries specified

Wisconsin—Continued.
Industria!l Comimnission

The lunch period for female work-

Order, No. &, 1918,

Industrial Coemmission

ers may be 45 minutes.

Themeal period may be 30 minutes

In cities of the first class, manufac-
tories which have convenient, ade-
quately equipped lunch rooms.

provided the stretch oflabor be-
tween meals does not exceed &

orders, regulating pea
canneries, and regulat-
ing factories which can
heans, cherries, corn, or

ours,

Menl perlods of not less than 30
minutes must be given to all
women ot the usual timo for

meals, 1, e., at or about 12 noon, rest

The streteh of work between meat
riods may neverexceed 6 hours.
Women.) There must be a
eriod of at least 9 consecu-
tive hours during each 24 hours.

In restaurants where cmployees eat on
premises.

Pea canning factorles; factories can-
ning beans, cherries, corn, or toma-
toes.

6 p. m,, and 12 midnight.
tomatoes. \
Crart VIL.—NIGHT-WORK LAWS FOR WOMEN WORKERS
State Prohibition of Limitation of night work Oceupations or industries specified
night work g v P P
Californfa. .

Industrinl Wellsre Commission Orders,
Nos. 7a and 8a, 1923,

Industrial Welfare Commission Orders,
Nos. 11a and 15a, 1923,

Connecticut.

In * General Statutes of Connecticut,” Re-
vision of 1918, sec. 8303, E 1486, and sec,
5300, p. 1437_, and in *“Session Laws of

. Connecticut,” 1919, ch. 195, p. 2844, and
in “ Bession Laws of Connccticut,’” *1921,
ch. 220, pp. 3197-3198.

Delaware.
In “Revised Statutes of Delaware,” 1915,

geq. 3136, p. 1457, and in “Session Lows

of Delaware,”’ 1817, ch. 230, pp. 741-742,
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10p.m,to6a. m

11 p. m. to6a. m._| In continzous processes where a permit to werk
at night is granted by the industrial commis-

sion, time and one-half must be paid.
10p. m.to8a. m..

10p.m.to6a. m_.

If any part of a female’s work is performed be-
tween 11 p. m. and 7 &. m. not Inore than 8
hours of work in any 24 are permitted.

Leundry and dry cleaning industry. Dried fruit packing
industry.

Manufacturing industry. Nut cracking and sorting in-
dustry. ZEzxceptions: In continuocus processes under a
permit from the industrial commission,

Public restaurant, café, dining room, barber shop, hair

dressing or manicuring establishment, photogmpfl gal-
lery, any manufacturing, mechanieal, or mercantile es-
tablishment, (i. e., mercantile establishment includes
publie bowling alieys). Ezceptions: Hotels. In the
event of war or other serious emergency, governoer may
susperd limitations where he deems it necessary.

Mechanical or manufacturing establishment, laundry,
baking or printing establishment, office or dressmaking
establishment. Erceptions: Canning or preserving, or

reparation for canning or preserving or perishable
ruits and vegetables.

Mercantile establishments, telephone and telegraph office
or exchange, restaurant, hotel, place of amusement.
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Indiana.
In “Burn’s Annotated Indlana Statntes,”
1014, Vol, I, sec. 8023, p. 995.

Kansas.
Industrial Welfare Commission Order,

10p.m, #6p.m

No. 9, 1918,

Industrial Welfare Order, No, 13, 1922. ...

Industrial Welfare Order, No. 14, 1922_ ...

Industrial Weilfare Order, No. 15, 1922.._...

Maryland.
In ** Annotated Code of the Public Genernl
Laws of Maryland,'” 1818 (ed. by George
%7%251)”' Vol. 1V, Art. C, see. 51, pp.

Massachusetts.
In * (eneral Laws of Massachusetts,” 1921,
Val. 11, ch, 149, sec. 59, p. 1505,

9p.m. to6a.m

Maximum hours shall not exceed 12 for total
work time plus rest time and sleep time for
all operators regularly employed after 10.30
p.m,

After 9 p. m

12p.m,to6a. m..

If any part of a female’s work is performed

befare 6 a. m, or after 10 p. m., not mere than

8 hours’ work in any one day are permitted.

10p.m.to6a. m..
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6p.m.to6a.m...

Manufacturing.
Telephone operatars.

Manufacturing occupation, i. e., all processes in the pro-
duction of commodities. Ezceptions: Millinery work-
rooms, dressmaking establishments, hemstitching and
button shops, and alteration, drapery and upholstery
departments of a mercantile establishment may obtain
permissfon from the Court of Indusirial Relations to
operate under the Mercantile Order, .

Mercantile establishments; includes all establishments
operated for the purgose of trade in the purchase or sale

of any goods or merchandise, and includes the sales force,

the wrapping employees, the auditing and checking
force, the shippers in the mail order department, the
receiving, marking and stock room employees, sheet
music saleswomen and demonstrators, and all employees
in such establishments in any way directly connected
with the sale, purchase and disposition of goods, wares
and merchandise. Ezceptions: The Industrial Court
may permit mercantile establishments to remain open
one day per week until 10 p. m. in agricultural commu-

nities, for any specifled number of weeks between June 1

and September 15.

Public housekeeping ocenpation, 1. e., the work of wait-
resses In restaurants, hotel dining rooms and boarding
houses; all attcndants employed at ice cream parlors,
soda fountaing, Hght lunch stands, steara table or counter
work in cafeterias and delicatessens where freshly cooked
foods are served; and confectionery stores where lunch-
eons are served; tho work of chambermaids in hotels,
lodging and boarding bouses, and hospitals; the work of
janitresscs, of car cleaners, and of kitchen workers in
botels, restaurants, and hospitals; elevator operators,
cigar stand angd cashier girls conneeted with such estab-
lishments. ’

Manufacturing, mechanical, mercantile, printing, baking,
or laundering establishiment. Erceptions: Canning, pre-
serving, or preparing for canning or preserving of perish
able fruits and vegetables.

Manufacturing.
Manufscture of textile goods.

NEWOM PNINUOM DNLLOTIIV SMVT HLVIS
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Crart VIL—NIGHT-WORK LAWS FOR WOMEN WORKERS—Continued

State

night work

Prohibitlon of

Limitation of night work

Gecupations or industrles specified

Nebraska.

In ¢ Complled Statutes of Nebraska,” 1922,
dministrative Code, Title v,
Art. 11, secs. 7650-7661, pp. 2360-2361,

Civil

New Hampshire.

In **Besslon Lqu o( New Hampshire,’”

19017, ¢h. 196, p. 7

New Jersey.

In “Session Laws of New Jersey,’t 1923, ch.

144, pp. 312-313.

Ncew York.

In “8éssion Laws of New York,” 1921. ch.

50, secs. 172-173, p. 161.

]bid., sec. 181, p. 183.........

Ibid., sec. 182, p. 164.ceeeo...

Ibid., sec. 183, p. 164

10p. . to 6a.m

Ibid., sec. 184, p. 164-cecmae .

Iblid., sec. 185, p. 164

10p.m.to6a.m

10p.m.toeGa.m..
10 p. m. to 6 a. m.

10p.m.to7a.m..

10p.m.toGa.m..

Wp.mto7a.m..

If any femalo works at any time between the
hours of 8 p. m. and 6 a. m. on more than 2
nightsper week, not more than8 hoursof w ork
are permitted in any 24 hours or more than 48
hours of work in any week.

10p.m.to7a.m
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.| Mercantile establishment.

Manufacturing, mechanical, or mercantile establishments,
faundry, hotel, or restaurant, office in metropolitan
cities and citics of the first class. Erceptions: Public
service corporation.

Manual or mechanical labor in any employment. Ezcep-
ttons: Household labor and nurses, domestic, hotel, and
boarding house labor operators in telephono and " telc-
graph offices, and farm labor, manufacture of munitions
and suppliesfor the United States or thoBtate during war
time, mercantile establishments on the 7 days preceding
Christmas, provided annusl weekly average does not
exceed 54 hours.

Any manufacturing, mercantile establishment, any bakery,
laundry, or restaurant. FEzceptions: Canncries engaged
inh[;acking a perishable preduct, such as fruits or vege-

ables.

Factory, i. ¢., mill, workshop, or other manufacturing
cstablishment, laundries.

Ezxceplions: Dec. 18-24, 2 days

annually for stock taking, writers or rcporters in news-
paper offices may work 7 days per week.

Work in or in conneetion with restaurants in citles of the
first and second class. Erceptions: Slngcrs and perform-
ers of any kind, attendants in ladies’ ¢loak rooms and
parlors, employees In or in connection with the dining
rooms and kitchens of hotels or in connection with
cmployees’ lunch rooms or restaurants.

Custody, management of or o?eratlon of elevator for freight

assengers in any building or place. Ezceptions:
lf the industry occupying the bulldmg starts work at
6 a. m. tho elevator operator may begin work at that
hour. Hotels,

. Conductor or guard on any strect surface, electric, subway

or elevated railroad.

-| Messenger for a telegraph or messenger company in the

distribution, transmission, or delivery of goods or mes-
sages.

8¢
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North Dakota.

Minimum Wage Department Order, No.1, | I a. m. to 5 a. .. : Public housekeeping occupation, i. ., tha work of waitresses

. in restaurants, hotel dining rooms, boardinghouses, and

all attendants employed at ice cream and light lunch

stands and steam table or counter werk in cafoterias and

delicatessens where freshly cooked foods are served and

the work of charnbermaids in hotels and lodging houses

and boarding houses and hospitals and the work of

janitresses and car cleaners and of kitchen workers in
hotels and restaurants and hospitals.

. IIpm.io7am..|.... cam——— .-..-| Elevator operators.
Mipimuwm Wage Department Order, No3, | After 9 p. maeoooofecnecen Mercantile establishment, 1. e., the work of those employed
1922, - - - in establishments operated for the purpose of trade in the

purchase or sale of any goods or merchandise, and in-
cludes the sales force, the wrapping force, the auditing or
checking force, the shippersin the mail order department,
ihe receiving, marking, and stock room employees, and
sheet music saleswomen and demonstrators and cigar

stand girls.
Ohio. .
In ‘* General Code of Olio, Page’s Compact | 10p.m. loGa.m_.[.. [ Ticket seller.
Edition,” 1921, Vol. I, sec. 1008-1; p, 495. |
Orcgon. A
Industrial Welfare Comumission Order, No, | After 6 Dy dloeneofeecmccmeececmaceemrcmemmceammncanenas -.-| Mercantile occupation in Pertland, i. c., tho work of those
37, 1919, employed in establishments operated for the purpose of
trade in the purchase or sale of any goods or merchandise,
and includes the sales force, the wrapping employees, the
auditing or check inspection force, the shaoppers in the
‘ mail order department, tho receiving, marking and stock
. room employees and music saleswormen and demonstra-
tgrs; Ezceptions: Cigar stands in hotels, confectionery
siores.
Industrial Welare Commission Order, No. } Alter 8.30pam._..[... 'Merecantils oceupation outside of Portland, . e., the work of
38, 1919, those emplogzd inestablishmentsoperated for thcpurﬁ»oso
' of trade in the purchase or sale of any goods or merchan-

discand includesthesales force, the wrapping employees,
the auditing or eheck inspection force, the shoppersin the

( - mail erder department, the receiving, marking, and stoek
room employees, and sheet music saleswomen and

! demonstrators. Erceptions: Cigar stands in hotels, con-
fectionery stores.
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Cuarr VIL—NIGHT-WORK LAWS FOR WOMEN WORKERS—Continued

State P;‘?él‘il?iggfk"l Limitation of night work Occupations or industries specified
Oregon—Continned.
Industrial Welfore Commission Orders, Nos, | After 8.30p. m._. Manuf

39 and 41, 1919,

In;l,usitrinl Welfare Commlission Order, No.
By .
Pennsylvania,
In " Digest of Pennsylvania Statute Law,”
1020, secs, 13540, 13641, and 13543, p. 1331

Ir ** Rulings of the Indusirial Board pertain-
ing to women in industry.” Rule W-10,

1918, {) 9. '
Ibld., Rule W-13, 1918, p. 9

11 p.m. to?a.m_‘

10p.m.to6p.m..[.

Porto Rico.
In ‘' Sesslon Laws of Porto Rico," 2d sess,,
1919, No. 73.

South Caroliua,
In “Session Laws of South Carolina,’ 1914,
No. 262, p. 481.
Washington.
Industrial Welfare Committes Order, No.
23, 1921,
Wisconsin,!
Industrial Commission Order, No. 1, 1817...
IndustrinlCommission Orders, Nos. 2and 3,

WWpm.toBa.m..[....

After 10 p, m

After 12 midnight

6pm.tobam...

It any work
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a.1m, it shall be limited to 8 hours per night, 48
bours per week, *

rformed hetween 6.30 p. m. and 6

turing occupation, I, e,, all processes in the pro-

duction of commoditics. Includes the work performed
in dressmaking shops and wholesale miliinery houses, in
the workrooms of retail millinery shops, and in the
dmperF and furniture covering workrooms, the garment
ulteration, ort needle work, fur garmept making, and
mitlinery workreomsin mercantilestores, and the eandy
making departinent ofretail candy stores, and of restau-
rants,  Erceptions: Fruitand vegetabledrying, canning,
preserving, and packing establishments.

Taundry occupation, {. o., afl the procesees connected with
the receiving, marking, washing, cleaning, and froning
and distributing of washable and cleanable materials, the
work performed in laundry departments in hotels and
factoties.

Elevator operators.

Manufacturing establishment. Ezceplfions: Managers, sti-
peri]x(lteudeuts, or persons doing clerical or stenogruphie
work,

Bakeshops come within the term manufacturing estab-
lishmrent,

Women employed as recorders, slipmakers and welghers
are excepted from the night work probibition.

Any luerative occupation. Ezceptions: Telophone opera-
tors or telegraphers, artists, nurses or domestics, over 16
years of age.

Mercantile establishments.
Elevator operators,

Manufactories and laundries. Ezceptions: Pea canneries.
Mechanical or mercantile establishments, restaurant, con-

fectionery store, telegraph or telephone, express or trans-
portation. Erceptions: Work may bo done on one night

per week without bringlng establishment under this
rullng.’
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In “Wisconsin Statutes,’” 1923, secs. 103.01-
103.02, pp. 1104-1105.

Ihid., sec. 103.02, pp. 1104-1105. -

If eny woman works at any time, hetween the
hours of 8 p. m. and 6 4. m, on more than one
night per week, not more than 8 hours of work
in any one night or more than 48 hours of wark
in any one week, are permittod,

If any women works at any time hetween the
hours of 9 p. m. and 6 a. m., not more than @
hours of work {n any one night or tnore than 54
hours in any one week, are permitted.

Place of employment, i. e., manufacturing, mechanical or
mercantilo establishment, laundry, restaurant, confec~
tionery store or telegraph or telephone office or exchange
or any express or transportation establishment.

1 Wisconsin has an industrial commission order prohibiting night work for women on street railways, but no women are employed in such a capacity in Wisconsin,,

Crarr VIIL—HOME-WORK LAWS IN THE UNITED STATES
PART A—LAWS PROHIBITING HOME WORK

State

Mandatory clause

Places covered by law

Occupsations or industries covered
by law

Exceptions

m

IMlinois,” 1921 (ed. by
B. J. Smith), ch. 48,
secs. 4046, pp. 908-009.

Indlana,
In ‘‘Burn’s Annotated
Indiana Statutes,’ 1614,
s%g%. 8034-8035, pp. 999~
1000.

Maryland.

In *The Annotated Code
of the Public General
Laws of Maryland,”
1018 (ed. by Geo. P.
Bagby), Vol. TII, part.
27, secs, 208-275, pp.
3004
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nols.
In '‘Revisad Statutes of’

Noroom or rooms .
used,

. shall be

Noroom or rooms . . shall be

used. .
Noroomorapartment .
beused . ..

. shall

Room or rooms, apartment or

- apartments in any fenement
or dwelling house used for
eating or sleeping purposes.

Room or rooms, apartment or
apartments in any tenement
or dwelling house.

Room or apartment in any tene-
ment or dwelling house, or
part of any tenement or dwell-
ing houss.

Manufacture, in whole or in part, of
coats, vests, trousers, knee pants,
overalls, cloaks, shirts, ladies’ waists,
purses, feathers, artificial flowers,
eigars... made, altered,repaired,
cleaned, sorted, or finished, in whole
or in part, for sale or for wages.

Manufacture of coats, vests, trousers,
knee pants, overalls, cloaks, furs, fur
trimmings, fur garments, shirts,
purses, feathers, artificial lowers, or
cigars for sale.

Manufacture, in whole or {n part, al-
tering, repairing, or finishing of any
articles whatsoever.

Tmmediate members of family liviog
therein.

Immediate members of family living
therein.

Immediate members of family living
therein, i, e., husband, wife, their
children, or the children of either.

Teilor or seamstress emf)]oycd by fam-
ily on articles for family. Articles for
exclusive usc of person occupying
house.

Workshop on main or ground floor not
used for cooking or sleeping purposes
and having a separate entrance from
the rest of the building.

NUWOM ONIMUIOM HNIIDHIAV SMVI dLVIS
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Cuarr VIIL—-HEOME-WORK LAWS IN THE UNITED STATES—Continued
PART A—LAWS PRORBIBITING HOME WORK—Continued.

State

Mandatory clause

Places covered by law

QOccupations or industries covered
bylaw

Exceptions

Massachusetits,

In ‘*Geners! Laws of
Massachusetts,’’ 1921,

Vol. 11, c¢h, 149, secs.
143-147, pp. 1584-1585,

Michlgan.
In *' Compiled l.aws of
Michigan,’’ 1915, Vol.

II, ch. 100, sec. 5343,

Vp. 2032-2033.

Missourl.
In ‘“Revised Btatutes of
Missourl,” 1919, Vol. 11,
ch. 54, secs. 6834-6836,
pp. 2148-2149,
New Yark,
In*‘Session Laws of New
York,”? 1921, ch. &0,
gelgs. 360366, pp. 208-

A room or apartment . . , shzll
not beused for the purpose of
msaking ...

None of the work menlioned in
this section shall be done in
any room or apariment.

Noroomorapartment .
be used.

. shall

No article shall be anufse-
tured

No article of food . .
manufactured . . .

. shall be

No articles shall be manufac-
tured . . .

A room or apartment in a tene-
ment or dwelling house.

Any room or apartment used for
living or sleeping purposes or
whichis connected with room
or roems used for such pur-
poses, and which has not a
separate and distinct outside
entrance.

Room or apartment in any tene-
ment or dwelling house,

Anyroom or apartment of a tetio-
ment house,

Tenement house, in any portion
of an apartment, any part of
which is used for living pur-

poses.
In a part of a cellar or basement
ofatenement housemorathan
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one-hall of its height below

Making, altering, repairing, or finish-
ing therein, coats, vests, trousers, or
wearing apparel of any description.

Maunufacture of coats, vests, tronsers,

cloaks, hats, caps, suspenders, jer-
seys, blouses, waists, waist bands,
underwear, neckwear, furs, fur trim-
mings, fur garments, shirts, hoziery,
purses, feathers, mtiﬂciaf flowers,
cigars, cigarettes, . . . or makingof
these articles in whole or in part,

Manufacture of wearing apparel,
purses, feathers, artificial lowers, or
other goods for male or female wear.

Any article, manufsctured, altered,
repaired or hed.

Faod, dolls, or dolls’ clothing, article
of children’s or infants’ wearing ap-
parel, manufactured, altered, re-

. paired, finished, In whole or in part.

Articles manufactured, altered, re-

paired, finished. -

the level of tho curb.

knee pants, overalls, skirts, dresses, |-

Members of family dwelling therein.

Room or apartment in a tenement or
dwelling house, not used forliving or
sleeping purposes, having a separats
entrance and not connected with any
room used for such purposcs.

Scamstress manufacturing articles for
family use.

Members of family dwelling therein
and thres additional persons.

Immediate members of family living
therein.

Dressmakers who deal solely in the
custom trade direct to the consumer
and whose shops aro on the ground
or second floor, and who have a per-
mit issued by the commissioners of
labor certifying that the premises are
well lighted, well ventilated, and
sanitary, and that there is 1,000 cubic
feet of air space for cach person em-
ployed therein.

Bakeries for which certificate of exemp-
tion is issued,

(37
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Ohlo.

In_ *‘Qeneral Cods of
Ohjo, Page’s Com?act
Editfon,” 1920, Vol. I,
§6CS. 1020-1021, P, 497,

12— 1898

Pennsyivanla,

In “Btewart’s Purdon’s
Digest of the Statute
Law of Pennsylvania,
1700-1903,”” secs. 52-56,
pp- 1606-1607, and in
‘Supplement to Pur-
don’s Digest of the
Btatute Law of Penn-
sylvania, 1605-1915,”
par, 70-72, sec. 6123,

¥

Tennessee.
In “Thompson’s Fhan-
non's Tennesses Code”,
1018, secs. 4342-a-59 to
‘4342~8-65, pp. 1865-1866.

No dwelling . . shall be used

No room or apartment in any
tenement or dwelling house
. - « shallbeused . . . forthe
manufacture . . .

No person, firm, or corporation
shall hire or employ any per-
son . ..

No person, firm, or corporation
engaged in the manufacture or
sale of clothing . . . shall bar-
gain or contract with any per-
sort . . . for the manufacture

No room or rooms . , . shall be
used for the manufacture for
sale . . . '

Dwelling or room or huilding or
apartment thereof in or con-
pected with a tenement, dwell-
ing, or other building.

Room or apartmentin any tene-
ment or dwelling house.

Any room or apartment in any
rear building or building in
the rear of a tenement or
dwaelling house.

Kitchen, living room, or bed-
Toom in any tenement house
or dwelling houss.

Room or rooms, apartment or
apartments in any tenement
or dwelling house used {or eat-
ing or sleeping purposes,

Carrying on any process of making
wearing apparel or goods for wear,
use, or adernment, manufacturing
cigars, cigarettes or tobacco goodsin
any form.

Manufacture of coats, vests, trousers,
knee pants, gveralls, ekirts, dresses,
cloaks, hats, caps, suspenders, jer-
seys, blouses, waists, waist bands,
underwear, neck wear, furs, fur trim-
mings, fur garments, shirts, hosiery,
purses, feathers, artificial flowers,
cigars, or cigarettes, or making
in whole or in part of these articles.

Meanufacture of coats, vests, trousers,
knee pants, overalls, skirts, dresses,
cloaks, hats, caps, suspenders, jer-
seys, blouses, waists, waist bands,
underwear, neckwear, furs, fur trim-
mings, fur garments, shirts, hosiery,
purses, feathers, artificial flowers,
cigars, or cigarettes, or making in
whole or in part of these articles.

Manufacture, or partial mannfacture
of elething or other wearing apparel,
cigars, cigarettes.

Manufacture for sale, in whole or in
part, of coats, vests, trousers, kneo
pants, overalls, cloaks, shirts, 1adies’
waists, purses, feathers, artificial
fiowers, cigars, all wearing apparel,

Immediate members of {family living
therein. ..

Room or apartment having no window
or door or other opening into a
living or sleeping room of a tenement
or dwelling, and having a separate
entrance, and not in use forliving or
gleeping purposes, and sufficiently
lighted, heated, and ventilated.

Immediate members of family living
therein,

Resident members of family, i. e.,
parents and their children or the
children of either.

Immediaste members of family living
therein.
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Ceart VIII..—HOME-WORK LAWS IN THE UNITED STATES—Continued

PART B.~LAWS REGULATING HOME WORK

. Persons  whose
Occupations or industries . | Requirements which must be met be-
State Places covered by law covered by law work Is con fore home work is permitted Exceptions
trolled by law
California,
in ‘“Industrial Wel- | Any place outside the place | Manufacturing Industry ...} Women orminors .| Persons hiring work done must ob-

fare Commission

Order,’’ No.

Connecticut.

1la,
and No. 151, 1923,

In “General Statutes
of Conneecticut,” Re-
vision of 1918, secs.
2355~2358, p. 729,

Ilinols.

In “Revised Btatutes

of Illinois,’”

ch,
Dp. 908-8509.
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(ed. bg B.J.Bmith),
, Bocs. 40-46,

of business of the person
glving out home work.

All bulldings, apartments,
rooms, and places in any
tenement or dwelling
house used for residential
purposes.

Room or'rooms, apartment
or apartments n any tene-
ment or dwelling bouse
used for eating or sleeping
purposes.

House, room, or place

Manufacture of artificial
flowers, purses, cigars,
cigarettes, or any articles
of wearing apparel in-
tended for sale.

Manufacture, in whole or In
part, of coats, vests, trou-
sers, knee pants, overalls,
cloaks, shirts, Iladles’
waists, purses, feathers,
artificial flowers, cigars, or
any wearing apparel of
any kind whatsoever,

Any process of making, alter-

sorting, in whole or in part
for sale or for wages.

ing or finishing, cleaning, |.

Others than the
immediate
members of the
family,

Immediate mem-
bers of family
living therein.

tain permit from Industrial Welfare
Commission. Employer must keep
record of all names and addresses of
all home workers, of amount paid
each worker, amount of work per-
formed and plece rates paid.
Employer i3 not permitted to give
out home work to anyone em-
loyed regularly at his place of
usiness,

Persons engaged In such work to
notify factory Inspector within 30
days after the time of commencing
work, Work hasto be donein clean,
sanitary rooms properly lighted and
ventilated.

Persons so occt;g[ed or having control
of such workshop to notify board of
health within 14 days after the
time of commencing work.

Hours of work for females and list of
children employed, with their ages,
to be posted.

Premises to be kept in a cleanly state,
free from any matter of infectious
or contagious nature.

All articles made are subject to inspec«
tion and examination.

Employer to keep list of all work-
shops in his employ.

44
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Indiana,
In “ Burn’s Aunotated
Indiana Statutes,”
1914, secs. 8034-8035,
pp. 999-1000,

Maryland,

In “The Annofated
Code of the Publie
General Loaws of
Maryland,’* 1018 (ed.
by Georgei’.Bagby),
Vol, ITI, art. 27, secs.
268-275, pP. 896-401,

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

One room or rooms, apart-
ment, or apartmentsinany
tenement or dwelling
house, or building in the
rear of a tenement or dwell-
ing house.

A room or apartment in any
tenement or dwelling
house, part of any tene-
ment or dwelling house,

Mzaking, in whole or in part,
any vests, coats, trousers,
knee pants, fur, fur trim-

“mings, shirts, urses,
feathers, artificial flowers,
or cigars for sale.

Manufacturing in whole or
in part, altering, repairing,
or finishing therein any
articles whatsoever.

Immediate mem-
bers of family
living therein.

Immediate mem-
bers of family
living therein
(husband, wife,
their children, or
the children of
either).

Person, flrm, or corporation hiring
work done to obtain written permit
from chiefinspector whoinvestigates
premises where work is to be done
before granting permit.

Premises to be adequately ventilated.

Permit stntes maximum number of
persons who may be employed, pro-
viding for not less than 250 cubic feet
of alr space per person between the
hours of 6 8.m,and 6 p. m.,and for
not less than 400 cubic feet ol airspace
per person between the hours of 6
p. m, and 6 a. m, Chief inspector
may modify latter provision allow-
ing 250 eubic feet of alr space per
person if electricity is used for light-
ing.

Permit may be revoked at any time if
health of community or of those em-
pioyed therein require it.

Permit to be posted.

License to be obtained by persons
desiring to do home work from chief
of bureau of statistics, who consults
records oflocal health authorities and
if premises are reported satisfactory
has premises relnspeated to verify
report.

License states maximum number of
persons who may be employed pro-
viding for not less than 500 cubic feet
of alr space per person.

Premises to be inspected every 6
months, .

Premises to be frea from infectious,
contagions, or communicable disease,
and from all insanitary conditions.

Permit may berevoked st any time if
health of community or those em-

plo?fed therein require it.

Emptoyer giving out work to keep reg-
ister of persons employed on homs
work and to be sure that such home
workers are licensed.

Artlicles for the exclusive use
of person occupying house.

Employment of tailor or
seamstress by person or
family to do work for such
person or family.

‘Workshop on main or ground
floor of any tenement or
dwelling house not used for
cooking or sleeping pur-
poses and having separate
entrance and which is en-
tirely separate from therest
of the building,
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Crart VIIL-~HOME-WORK LAWS IN THE UNITED STATES—Continued
PART B.—LAWS REGULATING HOME WORK—Continued

Persons = whose R
Occupations or industries Requirements whick must be met be- :
State Places covered by law covered by law :-glrll;d é’; o Toro home work {s permitted Ezceptions
Massachusetts.

In "*General Laws of | A room or apartment {n a | Making, altering, repairing, | Family dwelling | License to be obtained by persons | Room orspartmentinatene-
Massachusetts,”’ tenement or dweiling or finishing coats, vests, therefn. desiring to do home work from the ment or dwelling house not
1921, Vol. 11, ch, 149, houss. trousers, or wearing ap- department of labor and industry. used for living or sleeping
secs. 143-147, pp. perel of any description. Premises subject to inspection by purposes baving a separate
15841588, inspectors of the department of la. entrance and notconnected

bor and industry. i with any room used for
Premises to be in cleanly condition, such purpases.
free from vermin, and all infectious { Tailor or seamstress making
and contagious matter. articles for family wear.
Employer giving out work to keep
register of persons employed or bome
work and to forward such register
monthly to the department of la-
bor and industry and to besure that
such home workers are licensed.
License to be posted. .
Michigan.
In“Compiled Lawsof | Room or apartment {n any | Manufacture of coats, vests, |.caeeaecaceemamancx Written permit to be obtained by per- { Seamsiress manufacturing
Michigan,” 1915, tenement or dwelling trousers, knee pants, over- sons desiring to do home work from articles for family use.

Vol. 11, ch, 100, sec.
5343, pp. 2032-2033,

house, building, or parts of
build{ngs.

alls, skirts, dresses, cloaks,
hats, cags. suspenders,
jerseys, blouses, waists,
waist bands, underwear,
neckwear, furs, fur trim-
ming, fur garments, shirts,
hosier?'. purses, feathers,
artifictal flowers, clgars,
cigarettes, or making of
these articles in wholeorin
part.

Il

1

factory inspector, who investigates
before granting permits.

Permit states mazximum number of
persons who may be employed, pro-
viding for not less than 250 cubic feet
of air space per person.

Permit may be revoked at any time if
bealth of community or of those om-
ployed therein requires it,

Factory inspector to prescribe amount
of light, heat, and ventilation,

Premises to bo clean, sanitary, fit for
occupaney, and free from contagious
and infectious diseases.

Employer giving out work to keep reg-
ister of persons employed on home
work and to be sure that such home
workers are licensed.,

Permit to be posted.

il
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Missourl.

In ‘“Revised Statutes

of Missouri,’” 1919,
, ch. 84, secs.
6834-6836, pp. 2148~

Vol. 11,
2148,
New Jersey.

In “Sesslon Laws of
New Jersey,” 1917,
ch. 176, pp. 158-522,
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Room or apartment in any
tenement or dwelling
house.

Room or rooms, apattment,
orapartmentsin any tene-
ment or dwelling house.

Building situated in thorear
of any apartment or dwell-
ing bouse.

Manufacturs of wearing ap-
parel, purses, feathers,
artificlal Sowers, or other
goods for male or female
wear,

Manufacturing,  altering,
repairing, or finishing for
wages or for szle any arti-
cles whatsoever.

Members of fam-
ily dwelling
therein and
three additional
persons.

Premises to be in clean and healthy
condition.

Employer giving out work to keep
regliter of persons employed on home
work.

Written permit to be obtalned by per-
sons desiring to do bome work or by
employer desiring to give out home
work from commissioner of labor,
who Investigates premises for which
permi} is requested before granting
permit.

"Permit tolast not longer than 6 months.

Permit states maximum number of
rsons who may be employed
berein, providing for not less than
250 cublc feet of air space per person
between the hours of 6 a. m. and 6
p- m., and for not less than 400 cubic
feet of air space per person between
the hours of 6 p. m. and 6 a. m., but
the commissioner of labor may mod-
ify the latter provision.

Permit may berevoked at any time if
health of the community or of those
employed therein requires it. .

Premises to be properly lighted, in
clean and healthful condition, free
from vermin, and every matter of
infectious and contagious nature.

Employer to be sure that all home
workers in his employ have a per-

mit.
Permit to be posted.

Tailor, seamstress, women’s
exchanges not organized for
profit.
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Caanrr VIIIL-HOME-WORK LAWS IN THE UNITED STATES—Continued
PART B.—LAWS REQULATING HOME WORK—Continued

State

Places covered by law

QOccupations or industries
covered by law

Persons whose
work is con-
trolled by law

Requirements which must be met be-
fore home work is permitted

Fxceptions

New York,
In ‘Sesslon Laws of
New York,” 1921,
ch. 50, socs. 350-366,

Pp. 208-213,

Pennsylvania.

In *Stewart’s Pur-
don’s Digest of the
Statute Law of Penn-
sylvania, 1700-1903,”"
secs, 52-65, pp. 1
1608, and In **Sup-

lement to Purdon’s

igest of the Statute
Law of Pennsylva-
nls,’'” 1905-1915, par.
70-72, sec. 6123, and
pAar. S50, sec. 6816,

thereol.

a tenewment bouse.

No room or apartment in
any tenement or dwelling
house
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Tenement house or any part

Any room or apartment of

Manufacturing,  altering,
repairing, or fnishing of
any articles whatsoever.

Manufacture of coats, vests,
trousers, kneo pants, over-
alls, skirts, dresses, cloaks,
hats, caps, suspenders, jer-
seys, _blouses, waists,
waist bands, underwear,
neckwear, {urs, fur trim-
mings, fur garments,
shirts, hosiery, purses,
feathers, artificial flowers,
clgars, or clgarettes, or
making in whole or in part
of these articles.

Immediate mem.-
bers of fomily
living therein.

Immediate mem-
bers of family
living thersin,

License to be obtained by owner of
tenement where persons deslre todo
home work from commissioner of
labor, who acts upon favorable re-
port by local board of health and
verifleation of thisreport by hisown

office.

Promises to be inspected every 6
months, to be well lighted and ven-
tilated and allow 500 cubicfeet of air
space per worker, to be in clean,
healthful, and sanitary condition,
to be free from Infectious, conta-
glous, or cominunicable (ilsuases.
end from vermin,

Permit may berevoked at any timeif
health of communlty or ofthose ern-
ployed therein may require it or if
children under 14 years of age are
employed therein,

Employer giving out work to obtain
permit from commissloner of labor
and to keep n reglster of persons em-
ployed on home work and to be sure
thatsuch home workers are licensed.

Permit to be obtained by person desir-
ing to give out home work from fac-
tory inspector, who investigates
grem(ses where work Is to be done

efore granting it.

Permit to state maximum number of
persons who may be employed
therein, providing for not less than
250 cubicfeet of air space per person.

Permit may berevoked st any tlme If
health of community or if those em-
ployed therein requlire it.

Premises to be clean, sanitary, it for
occupancy.

Artleles for sole use of occu-
pant or his family.

Collars, cufls, shirts, or shirt
waists made of cotton or
linen and laundered befors
selling,

Dressmakers who deal solely
in the custbm trade direct
to the consumer and whose
shops are on the ground or
second floor, and who have
& permitissued by thecom-
missioner of labor certify-
ing that the premises are
well lighted, well venti-
lated, and sanitary, and
thatthere is 1,000 cubicfeet
of alr space for each person
cemployed therein.

Rooms on main or ground
floor having separate en-
trance unconnected with
living rooms not used for
cooking or sleeping pur-
poses.

8%
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Room or apartment In any
tenementor dwelling house
or any building or parts of
buildings,

Kitchen, living room, or bed-
room in any tenement or
dwelling bouse.

Room or rooms in any house,
rooming house or tene-
ment,

Manufacture of coats, vests,
trousers, knee pants, over-
lls, skirts, dresses, cloaks,
hats, eaps,suspenders, jer-
seys, blouses, waists, waist-
bends, underwear, neck-
wear, furs, fur trimmings,
fur garments, shirts, ho-
siery, purses, feathers,
artificial flowers, cigareties
or cigars or making in
whole or in part of these
articles,

Manufacture of clothing,
wearing apparel, cigars,
cigarettes, or the partial
nllanufacture of these arti-
cles.

Manufacturing purposes

Resident members

of family, i. e,
parents and their
children or the
children of
either.

Employer giving out work to keep
register of persons employed on home
work and to be sure that such home
workers have permits.,

Permit to be posted.

Permit to be obtained by persons desir-
ing to give aut home work from fac-
tory inspector who investigates

remises where work is to be done
efore granting it,

Permit to state maximum number of
persons who may be employed
therein, providing for not less than
250 cubic feet of air space per person.

Permit may be revoked at any time if
health of community or of those em-
ployed therein require it.

Premises to be clean, sanitary, fit for
occupancy, adequately ventilated,
and provided with fire escapes.

Employer giving out work to keep
register of persons employed on
home work and so be sure that such
home workers have permits.

Permlit to be posted.

Certificates to be obtalned by person
desirlng to dosome work from board
of health,

Premises to be free from infectious or

contagious diseases.

Permit may berevoked at any time if
health of community or of those em-
ployed therein requireit.

Permit to be obtained by persons de-
siring to do home work from board of
health.

Permit tolast 1 year.

Processes of work not to be hazardous
tohealth or to create dust, foul edors,
or undue noise. ; .

Premises to allow 400 cubic feet of air
space per person.

articles for uss of family
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Cearr VEIL—HOME-WORK LAWS IN THE UNITED STATES—Continued
PART B.—LAWS REGULATING HOME WORK—Continued

State

Places covered bylaw

Occupations or industries
covered by law

Persons whese
work [s con-
trolied by law

Requirements which must be met be-
fore home work is permitted

Exceptions

Pennsylvania-Contd,
In ** Rulings ofthe In-
dustrisl Bourd per-
taining to women in
industry,” Rule
W-23, 1022, pp. 13-15.

Tennoasee:
In*““Thompson’s Shan-
pon's @ N 0 855ee
Code,”” 1918, secs.
4342a~-59 to 4342a-65,
pp. 18651866,

Wisconsin:
In “Wisconsin Stat-
utes,” 1021, Vol, I,

Any dwelling, temement
house, apartment house or
lodging house in which a
room or rooms are devoted
or used for Industrial home
work.

Roont or rooms, apartment
orapartmentsinany tenc-
ment or dwelling honse
used for eating or sleoping
purposes.

Tenement or dwelling house,
shed or other bullding situ-

secs. 1418b and 1720r,
pp. 1114 and 1378,
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ated in the rear of a tene-
ment or dwelling house.

.

Nanufacturing, finishing,
repaliring, altering or han-
dling . . ofany arti-
cle or articles the material
for which has been fur-
nished by (he employer.

Manufacture for sale, in
whale or in part, of coats,
vests, trousers, knee pants,
overalls, cloaks, shirts,
ladies® waists, purses,
feathers, artificial flowers,
cigars, ail wearingapparel.

‘Workshop, i. e., place where
goods or products are man-
ufactured, repaired,
cleaned, sorted, in whole
or in part, for sale or for
wages.

Articles manufsctured, al-
tered, repaired or finished.

Any persan or per-
sons in a hote
who manufac-
ture, finish, re-
Euir. alter or

andle in any
manner, mMmate-
risl furnished by
the employer.

Immediate mem-
bers of family
living therein.

Persons employed
orliving therein.

Permit to bo obtained by persons de-
siring todo home work from the State
orlocal department of health, which
investigates premises where work is
to be done before granting it.

Permit tolast 1 yesr.

Premises to be clean, sanitary, and free
from any infectious, contagious or
communicable discase,

Permit may be revoked at any time
and work must be withdrawn if any
infectious, contagious or communica-
ble disease is found,

Employer giving out work to keep
register of persons employed on homa

« work and to be sure that such home
workers bave permits.

Employer giving out work must con-
form to the regulations of the child
laborlaw and the women's hour law.

Persons engaged in such work to notify
board of health within 14 days of the
time of commencing work,

Promises to be kept in a cleanly state,
free from all matters of infectious or
contagious nature, and free from
vermin.

Articies manufuctured to be inspected.

Employer giving out work to keep
register of persons employed on
home work,

Permit to give out home work must be
obtained from the industrial com-
missioner by any person desiring to
give out home work.

09
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Permit conditional on their observing
minimum wage and child labor Jaws.

Permit may berevoked at any time for
failure toobserva these laws,

License for premises where work is to
be done must be obtained by owner
or lessea of factory or contractor for
any owner or lessee who employs any
persons at home work from the com-
missioner of public health or local
health officer. Health office in-
vestigates premises Dbefore issuing
license.

‘Workers to be free from any infectious
or communic¢able diseases.

Premises tobeinspected every year,

Permit may berevoked at any time if
hoalth of community requires it.

Employer giving out work to keep
regiiter of persons employed on home
work, .
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Caarr IX.

ADMINISTRATION OF MINIMUM-WAGE LAWS

MINIMUM-WAGE LEGISLATION IN THE UNITED STATES

States

Body empowered to administer law

Method of selecting occupation or in-

dustry to be considered by this body

Method of arriving at wage awards

Means provided for securing
enforcement of award

Principles by which amount
of award is determined

Occupations or industries
covered by law

Classes of employees cov-
ered by law

Date of award

Occupatlons or industries

Classes of employoes

Amount of wages

Arizona. .
In ‘““Bession Laws of Ari-
zona,” 1923, ch. 3, pp. 6-7

Arkansas.

In “ Digest of the Statutes
of Arkansas,”” 1919 (ed.
by T. D. Crawford and
Hamilton Moses), ch.
117, secs. 7108-7114, pp.
1857-1859, and in *‘ Ses-
sion Laws of Arkansas,”’
1921, No. 140, pp. 214-216.

California.

In ‘““Henning’s General
Laws of Californis,”
1919 (ed. by W. .
Hyatt), ch, 161, act 2107,
pp. 1100-1105.

Digitized for FRASER
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Industrial welfaro commission. (Com-
mission is composed of the commis-
sioner of labor and 2 men and 2
women, One man and 1 woman
appointed by the governor, the
other man and other woman ap-

pointed by the commissioner oflabor.

One man and 1 woman shall repre-
sent employees, the other man and
other woman the employer. The
shall hold office for 2 years and shall
not receive any salary.)

Industrial welfare commission. (Com-

mission is composed of § persons, 1
of whom shall be 8 woman appointed
by the governor for term of 4 years.
The members are to receive $10 per
diem when employed at their duties.)

Federal Reserve Bank of St. Louis

Investigation at discretion of commis-

sion to determine necessity of raising
or lowering the minimum wagse set
by law.

Investigation at discretion of comn;is-

sion to determino necessity of estab-
lishing s minimum wage in the occu-
ganon. Investigation _ conducted

y examining papers, books, wit-
nesses and by holding public hear-
ings at which employers, employees,
and other interested persons may
testify.

Minimum wage fixed by law........__

Minimum wage fixed by law. Com-
mission has power to raise or lower
minimum set by law in any occupa-
tion, trade, or industry after inves-
tigating and holding public hearings
at which both the employers and
the employees engaged in the par-
ticular trade under consideration
may present arguments, Comis-
sion has special authority to set a
minimum wagerate for the hotel and
restaurant trades after a public hear-
ing, provided the rate soset isnot in
excess of that established by law.

Commissioner calls a wage board com-
posed of an equal number of repre-
sentatives of employers and em-
ployees in the trade in question
with a member of the commission as
chairman. The board investigates
the trade and reports to the commis-
sion, fixes the minimum wage neces-
sary. After a public hearing the
commissioner fixes the minimum
wage for the trade.

Refusal to comply with law
is misdemeanor.

Refusal to comply with law
a  misdemeanor. Em-
ployes may recover back
wages and costs.

Amount adequate tosupply
the necessary cost ofliving
to maintain health and to
provide the common neces-
sities of life.

Amount adequate to supply
necessary_cost of proper
llving and to maintain the
health and welfare of such
workers,

Amount necessary tosuppiy
the cost of proper living
and to maintain the health
and welfare of such work-
ers.

Any store, office, shop, res-
taurant, dining room,
hotel, rooming house, Jaun-
dry, or manufacturing
establishment.

Ang manufacturing, me-

chanical, or mercantile
establishment, laundry,
express or transportation
company. Exceptions:
Cotton factories, gather-
inyés of fruits or farm prod-
ucts.

The various occupations,
trades, and industries in
which women and minors
are employed.

Females

Female workers.

Women; minors (persons of
either sex) under 18 years
of age.

Women physically defec-
tive by age or otherwise
may be granted a special
license by commission.
License must be renewed

Apprentices: Special wages
set by commussion during
specified period of appren-

July

Apr.

May

May
July

Aug.

Aug.

Sept. 14, 1923,

Sept. 14, 1923,
Sept. 14, 1923,

Any manufacturing, mechanlecal, or
mercantile establishment, Jaundry,
express, or transportation company.

Mercantile establishment at  Fort
Smith and Little Rock.

Qeneral and professional offices.........|

Mercantileindustry... . ....oo....]

Manufacturing industry. ... ...

Fish canning industry.....o.o____.
Laundry and dry eleaning. —w.eccana--

Fruit and vegetable canning...___....

Fruit and vegetable packing industry.

Uneclassified occupations_ ...

Hotels and restaurants . ... ._..coccoooe
Nut cracking and sorting industry....

Experienced females. .......
Inexperienced females. ...

Experlenced females........
Inexperienced females.......

Experienced women ot mi-
nors.

Incxperienced women 18
years and over,

Under 18 years..ceueeeeecas.!

Experienced woman or mi-
nor.
Inexperienced:

Minors....cooeemnan .

Ezxperienced woman or mi-

nor,

Inexperienced women or mi-

nors.

‘Women or minors:
Experienced....
Inexperienced.

‘Women ot minor:
Experienced .
Inexperienced._

Experienced wommsa

nor.

Inexperienced woman or mi-
nor.

Experienced woman or mi-
nor.

Inexperienced woman or mi-

nor.
Experienced:

Woman or minor. ...

Minors where no women
are employed.
Inexperienced:
Women.
Minors._.
Women or minors
Experienced woman or mi-

nor.
Inexperienced woman or mi-
nor.

$16 per week.

$1.25 per day:
$1 per day.

$11 per week,
$10 per weck.

$16  per week;
$69.33 per
month,

$12 per week; $52
per month,

$10 per week;
$43.33 per

week;
$69.33 per
month.

$12 per week.

$10 per weck.

$16 per week.

$9 per week.
$0.33%¢ per bour.
$0.28 per hour.
$16 per week.
$14 per week.
$0.331¢ per hour.
$0.25 per hour.
$0.33}¢ per hour,
$0.25 per hour.

$16 per week,
$12 per week.

$12 per week.
$10.56 per week.
$16 per week.
$0.331¢ per hour.

$0. 25 per hour.
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Crarr IX. —MINIMUM-WAGE LEGISLATION IN THE UNITED STATES—Continued
ADMINISTRATION OF MINIMUM-WAGE LAWS~—Continued

y : Method of selecting occupation or in- Means provi urin; i ich amoun i : . .
States Body empowered to administer law dustry to beconsidered by thisbody Method of arriving at wage awards Me:m%&:g:ggg?;ﬁr " '4 Pfé?‘;lgff‘il)iysvggggl rﬁin&lil t Oecupgzi?cx;idogy inngustncs Classcse% gl:g;)ll?‘ges cov Exceptions Dateofaward Occupations or industries Classes of employecs Amount of wages
ol piled Statutes of | Industrial commission! (Commission | Investigation at discretion of is- | Commission investigat
n ompilel atutes o) ndustrial com. 100 0! 331 nvesilgation at discretion of commis- om: ion investigates an occupa- | Refusal to comply with law | Wages adequate to supply | Any occupation. (Occupa- | Women, minors (persons of | Women physically defective J
Colorado,”’ 1921, ch. 77, is composed of 3 members appointed sion, or at tho request of not less tion by examining books and re- a misdemeanor. the necessary cost of living ti’(’m oon%trued té incllfde cither’ sex unde(xPela years or crigp ed b{r age or
secs. 41974217, pp. 1052- by the governor, with the consentof |  than 25 persons engaged in occupa- cords and by holding public hear- and to maintain health. “‘any and every vocation, of age). otherwise or less efliclent
1056, the senate, for terms of 6 years, at & tion, to determine necessity of estab- |  ingsat which employers, employees, Wages sufficient for living trade, pursuit, and indus- than woman workers of
salary of $4,000 per annum. Not lishing & minimum wage in the oc- or other interested persons may wages for women and mi- try.') ordinary ability may be
more than 1 metnber may represent cupation investigation conducted testify, Commission =~ then sets nors of ordinary ability. granted special license,
employces’ interests nor may more by examining books, papers, and minimum wage for such occupa- stating wage; number so
than 1 represcnt employers). witnesses, and by public hearingsat | tions; or commission establishes a licensed must not exceed
which employers, employces, or wage board composed of not more one-tenth of the total num-
other interested persons may testify. | than 3 representatives of employers ber employed in any es-
in the occupation in question, an tablishment.
equal number of representatives of
female employecs, an equal num-
ber of representatives of the public,
and a member of the commission.
The representatives of the em-
ployers and the employces to be
elected by their respective groups;
at least 1 member of every group to
be a woman. The wage board in-
vestigates the occupation and re-
ports to the commission a minimum
wage, which the commission may
Ka accept or reject.
nsas.
In “General Statutes of | Court of industrial relations. (Court | Investigation at discretion of court of | Court investigates conditions of work, | Refusal to comply with law | Wages that are reasonable | Any industry or occupa- | Women, apprentices, learn- oo oooooonomommeeoos July 19, 1922 | Laundry occupation, i. e., laundries, | Woman or minor:
Kansas,’”” 1915, ch. 108, | iscomposed of 3judgesappointed by | industrial relations or on request of | holds public hearings and then sets | a misdemeanor. Em-| and not so low as tobe | tion. ers, minors. dyeing, dry cleaning and pressing Expericnced.-. ... $11 per week,
art. 42, secs. 10495-10515, the governor with the consent of the | 25 persons engaged in the occupa- | minimum wage. ployee may recover back |  detrimental to health and establishments, Inexperienced........... $7.50 per week.
pp. 2147-2151, and in | senate for 3-year terms at asalary of | tion in question to determine the wages and costs. welfare. Manufacturing occupation, i.e., all pro- | Woman or minor:
“Session Laws of Kan- $5,000 per year.) necessity of establishing a minimum cessesin the production of commod- Experienced. ccooe._.... $11 per week.
sas,’’ 1920, ch. 29, pp. wage in the occupation., ities, and includes tho work per- Inexperienced,in general | $7. 50 per week.
3647, and in *‘Session formed in florists’ shops, and candy-
Laws of Kansas,”’ 1921, making departments of confectionery
ch, 263, pp. 417419, stores and bakeries. .
Exceptions: Millinery work rooms, | Garment workers and milli- | $6.50 per week.
dressmaking establishments, hem- nery workrooms, and
stitching and button shops, and dressmaking estab-
alteration drapery and upholstery lishments.
departments of 5 mercantile estab-
lishment may obtain permission
from the court of industrial relations
tod operate under the mercantile
order.
Mercantile establishments; includes | Experlenced woman or | $10.50 per week.
all establishments operated for the minor.
purpose of trade in the purchase or | Inexperienced adult| $7.50 per week.
sale ofany goods or merchandise and woman.
includes the sales force, the wrap- | Minors_.... $6 per week.
ping employees, the auditinf and
. checking force, the shippers in the
mail-order department, thereceiving,
marking, and stock-room employees,
sheet musicsaleswomen and demon-
strators, and all employees in such
establishments in any way directly
connected with the sale, purchase,
and disposition of goods, wares, and
merchandise. ",
. Telephone operators. ... .occeeoe Women or minors in cities
or communities of less
than 1,000 population:
Experienced. ... $7 per week.
Inexperienced... $6 per week.
In cities or communities of
1,000 and less than 5,000
population:
Expericnced. ..oaconaas $7.50 per week.
Inexperienced. . --.| $6 per week.
In cities or communities of
5,000 and less than 20,000
population:
Experienced . .| $8 per week.
Inexperienced -| $6 per week,
In cities of 20,000
population:
Experienced __._..__.__. $9 per week.
Inexperienced ______.___ $7 per week.
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1 Legislature has never made an appropriation sufficient to put this law into effect.
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CHART

IX.—MINIMUM-WAGE LEGISLATION IN THE UNITED STATES—Continued
ADMINISTRATION OF MINIMUM-WAGE LAWS—Continued

Method of selecting occupation or in- Means provided forsecuring | Principles by which amount | Occupations or industries | Clas: f em; -
States Body empowered to administer law | " ctr0 by considgered bxs)' thisbody | Method of arriving at wage awards cnfo{-)cem oot of naed g of avlc)(ard ig Gotonmined pgovered by law la SO e }?}gﬁaes cov Exceptions Date ofaward Occupations or industries Classes of employees Amount of wages
Massachusetts: s L i . . . .
In ‘‘General Laws of | Board of conciliation and arbitration. | Investigation at discretion of board to | Organization by the boatd of o wage | Publish names of all em- | Wages suitable for a female | Any occupation............ Females, minors_ . ____...... Any woman physically de- | Aug. 1,1918 | Retall millinery workrooms. .....___. Experienced females over 19 | $10 per week
Massachusetts,”” 1921, (Board is composed of the 3 asso- determine necessity of establishing board composed of an ¢qual number ployers refusing to com- of ordinary ability based fective may obtain & li- years.

Vol. II,ch. 151, pp. 1505- | ciate commissioners of the depart- [ a minimum wage in an occupation. of representatives of employers of ly with awards of the on needs of the employce cense fixing a Jower wage. Inexperienced females....... $3 per week.
1599. ment oflabor and industries. These the occupation in question and of oard., and the financial condition Jan. 1,1919 | Wholesale milllnery...coeeeceueuccnnns] Experienced females over 18 | $11 per week.,
commissioners must include 1 rep- persons to represent the femalo em- of the industry. Wages years of age.

resentative oflabor and one repre- ployees in said occupation, and of adequsate to supply the Inexpericnced females....... $6 per week.

sentative of employers oflabor, ap- ono or more disinterested persons to necessary cost ofliving and Bept. 1,1919 | Canning and preserving..eoceeeeoooao. Experlenced females 18 years | $11 per week.

pointed by the governor for terms of represent the gubhc, but the repre- to maintain the worker in and over.

3 years.) sentatives ofthe publicshall not ex- health, Inexperienced females........ $8.50 per week .,
ceed one-halfthe number ofthe repre- Jan., 1,1920 | Candy making......coveeeumvoeceann- Females:

. sentatives ofeither of the other par- Experlenced. ... ———— $12.50 per week.
ties. Afterstudy ofthe needs of tho Inexperienced............ $8 per week.
employees and the financial condi- Feb. 1,1920 | Men’s clothing and raincoats..__._.__. Experienced females 18 years { $15 per week.
tion of the occupation, the wage and over.
board recommends a minimum wage Inexperienced females....... $7 per week.
which the board may accept or re- Mar, 1,1920 | Corset factorles. . cuoocecmmercanuns Experienced fomales__ ... $13 per week.
ject. Inexperienced females:

17 years and over._..____ $10 per weck,
Under 17 ?'ea.rs ofage. $8 per week.
July 1,1920 | Enit goods._ .. ooerocacecccceee Experienced females. .. $13.75 per week,
Inexperienced...... $8.50 per week.
Feb. 1,1921 | Office and building cleaners ........... FemaleS.ouuereeececanacans $15.40 per week.
$0.37 per hour.
Nov. 1,1921 | Minor lines of confectionery and food | Experienced:
preparations occupations. Females 16 and over-._.| $12 per woek.
* Females under 16 years | $9 per week.
of age.
Inexpericnced:
‘emales 16 years and | $10 per week.
over.
Under 16 years of age....| $8 per week.
May 15,1922 | Paper-box occupation.ee o cevauuciuaas Experienced females.....__. $13.50 per week.
Inexperienced females, 18 | $10 per week,
years and over.
Under 18 ycarsofoge....... $8.50 per week.
May 151922 | Women’s clothing occupation.........| Experienced employees..... $14 per week.
Inexperienced employees 18 | $11 per week.
years and over.
Under 18 years ofage........ $9 per week.
June 1,1022 | Men’s furnishings factorles............ Experienced emplorecs ..... $13.75 per week.
Inexperienced employees 16 | $0 per week.
years and over.
Under 16 years ofage $8 per week.
June 11,1922 | Muslin underwear, etc., occupation...! Experlenced employees--... $13.75 per week.
Inexperienced employees 16 | $3 per week.
years and over.
Under 16 yearsofage. .- $7.50 per week.
June 1,1922 | Retail stores ... ooooooooiaaaailll Experienced employees... .. $14 per week.
Inexperienced employees un- | $10 per week.
der 18 years.
All others $12 per week.
July 1,1922 | Laundries. Experienced employees.....| $13.50 per week,
. Inexperienced employees._...| $11 per week.
Mar. 1,1923 | Brush industry.. - .| Females:
Experienced.. $13.92 per week.
. Inexperienced.- $9.60 per week.
. Jan. 21924 | Manufacture of druggists’ prepara- | Females: |
tions, ete. Expericnced .- $13.20 per week.
Inexperienced. 1 $9.60 per week.
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CHART

IX.—MINIMUM-WAGE LEGISLATION IN THE UNITED STATES—Continued
ADMINISTRATION OF MINIMUM-WAGE LAWS—Continued

8tates

Body empowered to administer law

Method of selecting occupation or in-

dustry toboconsidered by thisbody

Method of arriving at wage awards

Means provided for securing
enforcement of award

Principlesby which amount
of award is determined

Occupations or industries
covered by law

Classes of employees cov-~
ered by law

Exceptions

Occupations or industrics

Classes of employees

Amount of wages

Innesota.
M In “Qeneral Statutes of
Minnesota’ 1913, secs.
3004-3023, pp. B889-89L,
andin ** Session Laws of
Minnesota,’”” 1921, ch.
81, pp. 85-86, and in
t8ession Laws of Min-
nesota,” 1923, ch, 153,

pp. 173-174.

North Dakota.
In *“Session Laws of
North Dakota,” 1919,
ch. 174, pp. 317-322.
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http://fraser.stlouisfed.org/

Industrial commission. (Commission

is composed of 3 salaried members
appointed by the governor by and
with the advice and consent of the
senate for 6-year terms).

Workmen’s compensation bureau.

(Bureau is composed of the cornmis-
sioner of agriculture and labor and
two other workmen'’s compensation
commissioners appointed by the
governor for terms of 5 years at a
salary of $2,500 per annum.)

Federal Reserve Bank of St. Louis

Investigation at diseretion of commis-

sion or on request of 100 persons en-
gaged in the occupation to determine
the necessity of establishing a mini-
mum wage in the occupation. In-
vestigation conducted by examining
gaf)ers, books, witnesses, and by
olding public hearings at which
employers, employees, or other in-
terested persons may testify.

Investigation at discretfon of bureau

to determine necessity of establish-
ing & minimum wage in the occupa-
tion. Investigation conducted by
examining papers, books, and wit-
nesses, and by holding public hear-
ings at which any interested persons
may testify.

After the preliminary investigation

the commission may determine a
minimum wage for the occupationin
question. Or the commission estab-
lishes an advisory board of not less
than 8 or more than 10 representa-
tives of employersin the occupation
in question, an equal number of em-
ployees, and one or more representa-
tives ofthe public, but no more re|
resentatives of the public than in
either one of the other groups. At
least one-fifth of the membership of
this board must be women and the
public group must contain at least
1 woman. This board after exami-
nation of books and witnesses,
recommends a minimum wage,
which the comrmission may accept
or reject.

Organization by the bureat of a con-

ference com d of not more than 3
representatives of the employers and
an equal number of representatives
of the employees in the occupation
in question, an equal number of
representatives of the public, and
one or more commissloners. After
investigation the conference recom-
mends & minimum wage, which the
bureaut may accept or reject,

Refusal to comply with law
a misdemeanor. Em-
ployee may recover back
wages and costs,

Refusal to comply with law
a2 misdemeanor. Em-
ployee may recover back
wages and costs.

Amount adequate to supply
living wages for women
and minors of ordinary
ability,

Wages adequate to supply
the necessary cost of living
and  maintain
workers in health. Rea-
sonable wages for minor
workers.

woinen|

Any occupation (occupation
to include any business,
industry, trade, or branch
of a trade).

Any occupation (occupation
to include a business, In-
dustry, trade, or branch

thereof. [Exceptions: Ag-
ricultural or domestic
service.)

Women, minors (females
under 18 years of age,
males under 21 years of
age.)

Women; minors (under 18
years of age)

‘Women physically defective

may obtain a license fixing
alower wage. Numberof
licenses may not exceed
one-tenth of the number
ployed in the establish-
ment.

Any female physically de-

fective by age or otherwise
may obtain alicense fixing
a lower wage.

Whaitress or counter girl

Any occupation. o ceeeooccccaiceenas

Public housekeeping, I. ¢., tho work of

waitresses in restaurants, hotel
dining rooms, boarding houses, at-
tendants empioyed atice crcam and
lightlunch stands and steam table
or counter work in cafeterias and
delicatessens where freshly cooked
foods are served, and the work of
chambermaids in hotels and lodging
houses and boarding houses and
hospitals, and the work ofjanitresses
and car cleaners and of kitchen
workers in hotels and restaurants
and hospitals and elevator operators.

Chambermalds and kitchen help.......
Manufacturing occupation, { e., all

processes in the production of com-
modities, i. €., Includes the work
performedin dljessmakingshoPs and
wholesale millinery houses, in the
workrooms ofretail millinery shops,
and in the drapery and furniture-
covering workshops, the garment
slteration, art, needle work, fur
garment making and millinery work-
rooms in mercantile stores, and the
candy-making departments of retall
candy stores and ofrestaurants and
in bakery and biscuit manufactur-
ing establishments, in candy manu-
facturing and in bookbinding and
job-press feeding establishments.
Biscuit and candy making..._.cace--

Bookbinding and job-press feeding. -,

Experienced:
Women or minors in
citles of 5,000 or more
pulation.
Women or minors in
towns of less than
5,000 population.

Inexperienced:
cmales 18 years or over
in citics of 5,000 or
more population.

Females 18 years or over
in cities of less than
5,000 population,

Females under 18 years
in cities of 5,000 or
more population.

Females under 18 years
in cities of less than
5,000 population,

Inexperienced..
Experienced.. ..

Women:

Women:

Experienced......_..........

Experienced...ooccaane-
Inexperienced... .._....

Experienced.cecneeauon--

Inexperienced . ocooeeo...

$12 per week; $0.25
ver hour; for alt
ours in excess of
48 per week.
$10.25 per week;
$0.215 per hour;
for all hours in
excess of 43 per
week.
$0.12 per  week;
$0.19 per hour for
all hours in ex-
cess of 48 per
week.
$7.68 per week;
$0.16 per hour for
all hours in ex-
cess of 48 per

week,

$§7.68 per week;
$0.16 per hour for
oll hours in ex-
cess of 48 per
week,

$6.48 per week;
$0.13%4 per hour
for uli ours {n
excess of 48 per
week,

$14.90 per week.
$11.90 per week.

1 .| $14.20 per week.
Inexperienced. ... ...._..__

$11.20 per week.

$14 per week;; $60.57
per month,

$0 per week; $39
per month.

§$11 per week; $60.87
per month.

%9 per week; $39
per month.
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Caart IX.—MINIMUM-WAGE LEGISLATION IN THE UNITED STATES—Continued
ADMINISTRATION OF MINIMUM-WAGE LAWS—Contlnued

States

Body empowered to administer law

Method of selecting occupation or in-

dustry to be considered by thisbody

Method of arriving at wage awards

Means provided for securing
enforcement of award

Principles by which amount
of award is determined

Occupations or industries
covered by law

Classes of employees cov-
ered by law

Exceptions

Dateolaward

QOccupations or industries

Classes of emnployees

Amount of wages

North Dakota-—Continued.

Oregon,
In “Oregon Laws,” 1920,
Vol. 11, secs. 86686687,
pD. 2671-2676.
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Industrial welfaro commission. (Com-
mission is composed of 3 members
appointed by the governor for terms
of 3 years, 1 to represent the employ-
ing class and 1 the employed.)

Federal Reserve Bank of St. Louis

Investigation at discretion of commis-
sion to determine necessity of estab-
lishing a minlmum wagein the occu-
pation. Investigation conducted by
examining papers, books, and wit-
nessess, and by holding public hear-
ings at which interested personsmay
testify.

Organization by the commission of a
conference composed of not more than
3 representatives of the employers in
the occupation in question, an equal
number of representatives of the em-
ployees, an equal number of repre-
sentatives of the public, and 1 or
more commissioners. After investi-
gation the conference recommends a
minimum wage, which the commis-
sion may accept or reject.

Refusal to comply with law
o misdemeanor. Em-
ployee may recover back
wages and costs,

Wages adequate to supFly
the necessary cost of liv-
ing and to maintain health.

Any occupation. (Occupa-
tion to include any and
overy vocation, pursuit,
trade and industry.)

Women, minors (under 18
years of age).

Any woman ?hysically de-
fective or crippled by age
or otherwise may obtain a
license fixing a lower wage.

Apr. 4,192

Apr. 4,1022

Apr. 4,1922

Oct. 14,1919

All other manufacturing. .....ceee--.|

Mercantile occupation, {. e., the work
of those employed in establishments
operated for the purpose of trade in
the purchase or sale of any goods or
merchandise, and includes the sales
force, the wrapping force, the audit-
ing or checking force, the shippers
in tho mail-order department, the
receiving, marking, and stockroom
employees, and sheet-music sales-
women and demonstrotors, and
cigar-stand glrls,

Women:
Experlenced.-voeneoooun
Inesperienced........ -

Women:
Expetienced

Inexperienced.. oo .|

Laundry occupation, i. e., 81l the pro-
cesses connected with the recelving,
marking, washing, cleaning, iron-
ing, and distribution of washable or
cleanable materials. The work per-
formed in laundry departments in
hotels, hospitals, and factories,

Telephone occupation

Mercantile oceupation, i. e., the work
of those employed in establishments
ogcrated for the purpose of trade in
the purchase or sale of any goods or
merchandise, and includes the sales
force, the wrapping employees, the
auditing or check inspection force,
the shippers in the mall-order de-
partment, the receiving, marking,
and stock-room employeed, and
sheet music saleswomen and demon-
strators.

Manufacturing occupation; i. e, all
processes in the production of com-
modities. Includes the work pet-
formed in dressmaking shops and
wholesale millinery houses, in the
workrooms of retail millinery shops,
and in the drapery and furniture cov-
ering workrooms, the garment alter-
ation, art needle work, fur garment,
making and millinery wotrkrooms in
mercantile stores, and the candy
making department of retail candy
stores, and of restaurants.

Personal service occupation; i. e., man-
ictring, hairdressing, barbering, and
other work of like nature and the
work of ushers in theaters,

Laundry occupation; i. e., all the proc-
esses connected with the receiving,
marking, washing, cleaning, and
ironing and distribution of washable
and cleanable materials. Tho work
gerformed inlaundry departmentsin

otels and factories. i

Telephone and telegraph oceupations. .|

$14 ;{g week.

To be determined
by conference be-
tween the board
and the em-
ployer and em-
ployee coun-
cerned.

$14.50 per week;
$62.83 per month.
$9.60 per week;
$41.60 per month.

‘Women:
Experlenced............

Inexperienced. _........

Women, in towns of 1,800
and over population:
Experlenced._..........

Inexperienced. . _........
In towns of under 1,800 pop-

ulation:
Experienced............

per week, or
$13.50 per woek
(it Yaundry priv-
{leges are al-
lowed); $60.67
?er month,

$11 per week; $47.67
per month,

$14 per week; $60.67
pet tnonth,

$10 per woek; $43.43
per month.

per month.
Inexperienced....._____. $9 per week; $39
per month.
Women:
Experlenced..........__| $13.20 por week.
Inexperiencod....___.... $9 per week.
Women:
Experienced $13.20 per week.
Inexperienced... . $9 per week.
‘Women:
Experienced. ... ....... $13.50 per week.
Inexperienced..._....._. $9 per week.
Women:
Experienced.. ... ..... $13.20 per week.
Inexperienced.... ... $9 per week,
Wonﬁen: i d $13.20
xperienced _.......__.. 13.! r week.
Inexperienced..._....._.| $9 per ler}aeek.
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Caarr IX. —MINIMUM-WAGE LEGISLATION IN THE UNITED STATES—Continued
ADMINISTRATION OF MINIMUM-WAGE LAWS—Continued

States

Body empowered to administer law

Method of selecting occupation or in-
dustry tobe considered by thisbody

Method of arriving at wage awards

Means provided for securing
enforcement of award

Principles by which amount
of award 1s determined

Occupations or industries
coveted by law

Classes of employees cov-
ered by law

Exceptlons

Dateofaward

Occupations or industries

Classes of employees

Amount of wages

Oregon—Continued.

South Dakota.
In “Session Lawsof South
Dakota,” 1623, ch. 309,

p. 329,

Utah.

In “Compiled Laws of
Utah,’” 1917, secs. 3671-
3674, pp. 782-783.

Washington.,

In_ ‘' Pierce’s Annotated
Code, State of Wash-
ington,’” 1921, vol, 1,
itigsé 3526~3546, pp. 1099~

Digitized for FRASER
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Industrial commissioner

Commissioner of immigration, labor,
and statistics.

Industrial welfare cornmittee. (Com-

mittee is composed of the director
of labor and industries appointed
by the governor with tho consent
oty the senate and holding office at
his pleasure), and the supervisor of
industrial insurance and the super-
visor of industrial relations (ap-
Fointed by the director oflabor and
ndustries), and the supervisor of
women in industry (appointed by
the supervisor ofindustrial relations
with the approval of the director of
labor and industries).

Federal Reserve Bank of St. Louis

Minimum wage fixed by law..oco...-

Investigation at discretion of the com-
mittee to determine the meccessity
of establishing & minimum wage in
the occupation. Investigation con-
ducted by examining papers, books,
and witnesses, and by holding pub-
lic hearings at which employer, em-
ployees, and other interested per-
sons may testify.

Organization by the committee of &
conference composed of an equal
pumber of representatives of the
employers and of the employees in
the occupation In question and 1 or
more representatives of the public
but no more representatives of the
public than in either one of the
the other groups, and a member of
the committee. The conference
recommends 8 minimum wage,
which the committee may accept
or reject.

Refusal to comply with law
8 mlsdemeanor. XEm-
ployee may recover back
wages and costs,

Violation of law a misde-
meanor, to be prosecuted
by all the city, State, and
county prosecuting offi-
cers.

Refusal to comply with the
1aw a misdemeanor. Em-
ployee may recover back
wages and costs,

Amount equals & living
wage.

Wages adequate for their
maintenance. Wagesade-
quate to suﬂaly the neces-
sary cost of living and to
maintain the workers in
health,

Any factory, workshop, me-
chanical or mercantile
establishment, laundry,
hotel, restaurant, or pack-
ing house.

Any regular employer of
female labor.,

The various occupations,
trades and industries.

Any woman or girl over the
ago of 14.

Women

Apprentices, Industrial
commissioner must be
notified of each appren-
tico and must_give per-
mission for their employ-
ment.

Women, minors (under 18
years of age).

Any woman physically de-
fectlve or crippled, by
ago or otherwise, may ob-
tain & license fixing a
lower wage.

Oct. 4,1021

Dec. 14,1921
Dee, 14,1821

Dec. 31,1921
Jan, 22,1922

Public housekeefing occupation; i. e.,
the work of waltressesin restaurants,
hotel dining rooms, boarding houses,
and all attendants ¢mployed at ice
cream and light-lunch stands, and
steamn table or counter work in ca(é.
terias and delicatessens where freshly
cooked foods are served; and thy
work of chambermaids in hotels and
lodging houses and boarding houses,
and the work of Janitresses; and car
cleaners; and of kitchen workers in
hotels and restaurants; and clevator
operators between the hoursof7a. m,
and 1ip.m, A retail candy depart-
meunt conducted in connection with
an ice cream, soft-drink or light-
lunch counter, or with a restaurant.

Offico occupation; i, c., the work of
those employed as stenographers,
bookkeepers, typists, filing clerks,
bliling clerks, cashiers, checkers, in-
voicers, coméstometer operators, au-
ditors, attendants in physicians’ and
dentists’ offices, and ull kinds of
clerical work

Packing, drying, preserving, canning
perishable fruits or vegetables.

Public housekeeping, i, e., linen room
girls, chambermalds, cleaners,
kitchen girls, dishwashers, pantry
girls, pantry servers, waltresses,
counter girls, bus girls, elevator oE-
erators, janitresses, laundry work-
ers (except where a commercial
laundry is operated), and any other
occu;lmtmn which would properly
be classified under public house-
keeping, The establishments shall
include bhotels, rooming houses,
boarding houses, restaurants, cafes,
cafeterias, lunch rooms, tea rooms,
apartment houses, hospitals (not
nurses), philanthropic institutions,
and any other which may be prop-
erly classified under this industry.

Laundry, dry-cleaning or dye works
occupations, trade or industry.

Tele%hone or telegraph lines or in any

ublic occupation other than public

ousekeeping, laundry, dry-clean-
ing, and dye works, mercantile and
manufacturing.

Mercantile establishments._ .. ._____

Manufacturing occupations, trades
and industries,

Women:
Experfenced............
Inexperienced....o......

Exp'erlencod ............
Inexperienced. . .........

Women:
Experienced ...
Inexperienced...........

Experfenced women.........

Women (adult):
Experlenced..
Inexperienced

Wornen (minor)....

Females over 18 years of age.

Minors

Females over 18 years of age.

Females over 18 years of age.

Females over 18 years of age.
Women:
Experienced. ... _.....
Inexperienced.. ... ...

$13.20 per week.
$0 por week.

$60 per month,
$0 per week.

$0.2714 per hour,
$0.22 per hour,

$12 per week.

$1.25 per day.
$0.90 per day.
$0.75 per dany.

$14.50 per week;
$2.50 per day;
$0.35 per hour.
$12 per week.

$13.20 per week.
$13.20 per week.

$13.20 per weok.

$13.20 per week.
$9 per week.
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Cuarr IX.—MINIMUM-WAGE LEGISLATION IN THE UNITED STATES—Continued
ADMINISTRATION OF MINIMUM-WAGE LAWS—Continted

. | Method of sclecting occupation or in- Means provided for securing | Principles by whichamount | Occupations or industries | Classes of employees cov-
State Body empowered to administer Jaw dustry to be cousidered by this body Method of arriving at wage awards enforcement of award of award is determined covered by law ered by law Exceptions Dateofaward Qceupations or industries Classes of employces Amount of wages
Washington—Continued.
Oct. 27,1922 | Mercantile, manufacturing, printing, | Minors $0 per week.
laundering, or dy¢ works establish- .
ments, sign palnting, machine or
repair shop, or parcel delivery serv-
ice, or any other industry other than
public housekeeping occupation, ste-
nographer, bookkeeper, typist, bill-
ing clerks, filing clerks, cashier,
checker, invoicer, comptometer o
erator, or Ban clerical office work,
including nssistants and helpers in
doctors’ and dentists’ offices; any
occupation, trade, or industry not
Wisconsin: X . mentloned above.
In * Wisconsin Statutes,” | Industrial commission, (Commission | Investigation at discretion of the com- | Organization by the commission of an | Each day an employer em- | “*Living wage,” i. e., com- | Every personinrecelpt of,or | Females, minors. ......_.... Ang females or minor un- [ Aug. 1,1921 | Any occupation, trade or industry. | Women and boys over 17
1923, Vol. I, secs. 104.01- | is composed of members appointed mission, or on the filing of a verified advisory wage board selected torep- |  ploys o person at less than pensation sufficient to en- eutitfed to, 3Ny compensa- able to earn ‘“‘n living Ezceptions: Seasonal industries. years of age:
104.12, pp. 1118-1119. by the governor, with theadvice and complaint of any person, to detes- resent fairly the employers, the em- the legal minimum wage uble the employee to main- tionforlabor perforined for wage'' may obtain a Experienced—
. vonscni of the senate, for terms of 6 |  mine the necessity ofestablishing a | ployees, and the public. Theliving | shall be a separate offense, |  tain herself under condl- | auny employer. license fixing a lower wage. In cities of 5,000 or | $0.25 per hour.
years at a salary of$5,000 per year.) minimum wage in the occupation, wuge determined on b%me comimis- tions consistent with her more,
sion and this advisory board shall be welfare, In cities under 5,000.] $0.22 per hour.
the legal minimum wage, A1 Inexperienced...... «..--| $0.16 per hour.
Minors:
Experienced. .1 $0.20 per hour.
Inexperfenced. ......... $0.16 per hour,
1924 ... .| Bensonal industeles. .. ..iveemoaoai «| Females or minors:
In cities of 5,000 or more.| $0.25 per hour.
. In clties under 5,000_..,.] $0.22 per hour.
5437°—24t. (Tolullow puge 51.) No.7.
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ForEworp.—The following four maps have been made from the
charts to give a picture of conditions throughout the United States.
In the maps depicting limitation of working hours it has been possible
to show only one law for each State. The law selected for the map is
that one which covers the greatest number of women. For instance,
Wisconsin appears as a State having a 9-hour day, 50-hour week,
although the State also has a law limiting hours of work in hotels
to 10 per day, 55 per week. The 9-hour law, however, includes the
majority of the women in the State, for it covers manufacturing,
mechanical, or mercantile establishments, laundry, restaurant, con-
fectionery store, or telegraph or telephone office or exchange, or any
express or transportation cstablishment.

Moreover, the map showing the weekly limitations is not, in every
State, based on a direct statement in the law. Where a State has
limited daily hours but not weekly hours and where work is not
expressly forbidden on the seventh day of the week, the map shows
the daily hour laws multiplied by seven to determine the weekly limit.
T'he States where this situation holds true are Colorado, Montana,
Washington, and some occupations in New Mexico (see Chart I),
Idaho (see Chart II), Illinois, and Virginia (see Chart III). In
Virginia, however, the Sunday observance laws are so enforced that
hey preclude women working more than 6 days or 60 hours per weck.
Probably custom in most industries in the various States limits the
working days to 6, but these maps show the hours that the ‘“‘labor

laws’ allow a woman to work.
53
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NO. 3 WOMEN'S BUREAU. U S DEPARTMENT OF LABOR. 1924

LEGAL WORKING HOURS FOR WOMEN--WEEKLY
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NO 4. WOMEN'S BUREAU. U S. DEPARTMENT OF LABOR. 1924
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CHANGES IN STATUS OF MINIMUM WAGE LAWS SINCE PUBLICATION OF BULLETIN 40

ARIZONA.—Declared unconstitutional by the United States Supreme Court (October 19, 1925), which affirmed the judgment of the United States District Court upon the authority of Adkins v. Children’s
Hospital, 26 U. S. 525 (decision by the United States Supreme Court holding the District of Columbia minimum wage law unconstitutional).

KANSAS.—Declared unconstitutional by the Kansas Supreme Court (July 6, 1925) on the United States Supreme Court’s interpretation of the fourteenth amendment to the Federal Constitution, in the case
of Adkins v. Children’s Hospital.
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WISCONSIN1—
N e mamation or ¥ | Method of arriving at M vided for securd Principles by which t of award | Occupati indus. | Classes of em.
B occupation or in- ¢ of a ng al eans provided for securing neiples by which amount of awar upations or indus- -
State Body empoWwered to administer law dustry to be consid- wage awards enforcement of award is determined tries cavered by law grle?iylf; eov Exceptions
ered by this body
WISCONSIN
In -*“Session Laws of | Industrial Commission (comimission | Investigation at dis- | Commission may is- |Payment of wages in violation of any | *“No wage paid or agreed to be paid | Every person in re- | Adult females..... Any adult woman unsble to earn the

Wisconsin,"

1925,
ch. 176

is composed of members appointed
by the governor, with the advice
and consent of the senate, for terms
of c)years at & salary of $5,000 per
year).

cretion of comms-
sion to determine
the wages which are
opptessive and un-
just.

sue order correcting
wage situations re-
vealed by 1ts Inves-
tigations.

order of the commission shall be
deemed a violation of the law unless
it can be proved the order was un-
reasonable, Every day an order is
not complied with is a separate
oflense.

by any employer to any adult female
employee shall be oppressive.”
““Oppressive” is deflned as ‘*‘any
wage lower than a reasonable and
adequate compensation for Services
rendered.”

ceipt of or entitled
to any compensas
tion for labor per-
formed for any em-
ployer.

wage determined by the commission
mAY obtain a license fixing a lower
wage, Any employer may obtain a
license to pay adult females less than
the established wage, if employer
shall satisfactorily establish that he
is unable to pay such wage.

1 Law appearing in Bulletin 40 now applies to minors only.
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