U. S. DEPARTMENT OF LABOR
WOMEN’S BUREAU

SUPPLEMENT TO BULLETIN 16

CHANGES SINCE 1921 IN STATE LAWS AFFECTING WOMEN'’S HOURS
AND WAGES

A great many changes in the legislation regulating hours and wages
have been made since the Women’s Bureau Bulletin 16, State Laws.
Affecting Working Women, was issued, and as a revised bulletin can
Dot be issued before next year this supplement has been prepared in
order to make available information pertaining to these laws as of
July 1, 1923.

The hour laws and night-work laws of Kansas, Minnesota, North
Dakota, and Wisconsin found in this supplement supersede those
found in Bulletin 16. The South Dakota hour law supplements the
one in the bulletin. The laws in Chart VI for Kansas, Massachu-
setts, Minnesota, North Dakots, and Washington should be substi-
tuted for the corresponding sections in Bulletin 16. That of Penn-
$ylvania is supplementary to the material in the bulletin. The night-
work’laws of New Jersey, North Dakota, and Washington and the
South Dakota minimum wage law are new legislation, and therefore
do_n‘)t appear in Bulletin 16. The minimum wage awards given for
Arzona, Arkansas, and California are substitutes for the same items
“Tl Bulletin 16. The remaining awards (Kansas, Massachusetts,
l\or.th Dakota, and Washington) are to be substituted for the entire
Section on awards in these States as found in Bulletin 16.  The District
of Columbia minimum wage law has been declared unconstitutional.

The chart and map showing mothers’ pension laws should not be
Used, as they are not up to date. No information concerning thes'e
WS appears in this supplement, as the bureau has discontinued this
St of maps and charts.

The maps found at the end of Bulletin 16 can not-be used unless

€Y are changed to conform to this supplement.
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2 STATE LAWS AFTECTING WORKING WOMEN.

CHANGES IN STATE HOUR LAWS.
CrarT L—EIGIT-HOUR AND EIGHT-AND-A-HALF-HOUR LAWS FOR

Kansas. (Bul. 16, p. 16.}
Weekly limit.........
Overtime. ..ooveseuans
Qccupations or indus-

tries specified.

Weekly limit.........

Overtime.......... va-

Occupations or indus-
tries specified.

WOMEN WORKERS.
EIGHT-HOUR LAWS.

8 hours (basic), 6 days (basic).
If time and a half is paid for all hours over the basic dae)
Telephone operators. (Industrial Welfare Commission Order No. 9, 1018.)

48 hours,

Public housekeeping occupation—i. e., the work of waitresses in restaurants,
hotel dining rooms and boarding houses; all attendants cmgloycd at ice-
cream parlors, soda fountains, Hght lunch stands, steam table or counter
work in cafeterias and delicatessens where freshly cooked foods are served,
and confectionery stores where lunches are served; the work of chamber-
majds in hotels, lodging and boarding houses and hos itals; the work of
janitresses, of car cleaners, and of Kiichen workers in hotels, restaurants,
and hospitals; elevator operators, cigar stand and cashier gitls connect:
with such cstablishinents. (Industrial Welfare Order No. 15, 1922.)

EIGHT-AND-A-HALF-HOUR LAWS.

North Dakuta., (Bul. 16, p. 16.)

Weekly limit.........
Overtime .. ...ouivees

Qceupations or indus-
tries specified.

48 hours, 6 days. .

10 hours daily, 7 days per week permitted in emergencics, provided permis-
sion is obtained from authorities enforcing hour law and weekly hour limit
is not exceeded. Emergency is defined as sickness of mote than one female
employec, the protection of human life, banquets, conventions, celebra-
tli%x%‘s, getsstmns of the State legislature, reporters in any of the district courts
of the State.

Manufacturing, mechanical, or mereantile establishment, laundry, hotel of
restaurant, or telephone or telegraph establishment or office, or any ex-
press or transportation company. Erceptions: Rural telephone exchanges
and in villages and towns of less than 500 population. (Session Laws of
North Dakota, 1919, ch. 170, p. 314. Amended 1923.)

Cuart IL—NINE-HOUR AND NINE-AND-A-HALF-HOUR LAWS FOR

Kansas. (Bul. 16, p. 18.)
Weekly limib........
Overtime......

Occupations or indus-
tries specified.

Weekly limit_.. .,
Overtime......, ..

Occupations or indus-
tries specitied.

Weekly limit...c....c.
Overtime. ......

Occupations or indus-
tries specified.
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WOMEN WORKERS.
NINE-HOUR LAWS,

193 hours.

23 hours of overtime weekly is allowed if time and a half is paid and if daily

. hou(ris are not exceeded, ] .

Laundry occupation—i. e., laundries, dyeing, dry cleaning and pressing
estabhshments‘. (Industt'ial Welfare Order Ig\l’ 0. 12, 1922,) & L

19} hours, 6 days,

44 hours of overtime weekly is allowed in cases of emergency. Time and
one¢-half must be paid for such overtime. However, canneries, creameries,
condensaries, and poultry houses are allowed this overtime without pen-
alty for 6 weeks daring the peak season or for two periods not to exceed 3
weeks each, and poultry dressing and paeking businesses are allowed to
work 11 hours per day and 53 hours per week for 4 of these ¢ weeks and 1
hours per day and 60 hours per week for the remaining 2 weeks: Provided,
One of these latter weeks falls between November 1 and Thanksgiving and
the other between Thanksgiving and Christmas. .

Mapuracturmg,Oecuga‘tiqn—x. e., all processes in the production of commodi-
tics.  Erceptions: Millinery workrooms, dressmaking establishments, hom-
stitching. and button shops, and_ alteration, drapery and upholstery
?ﬁgacr‘t)ﬁﬁn(t)? i)lf‘ (f' ntw‘r%axlxznietestablishment may obtain permission f&om

g nstrial Relations to operate under the mercantile order.
(Industrial Welfare Order No. 13, 1922.)p

.;»é_ !};ours, 6 (Elys' da
our workin, allow o i 5 urs
do not excee (1854Y ed once a week, provided maximum weekly hours
Mercantile establishroents; includes-all establishments operated for the pur-
pose of trade in the purchase or sale of any goods or merchandise, and
includes the sales foree, the wrapping employees, the auditing and checking
force, the shippers in the mail-order departmient, the receiving, marking
and stock room employees, sheet music saleswomen and demonstrators
;“fli?hﬂ&:l:;lrféo%frs 111?15 suchdes(ga}blishments in any way directly connea:ii:gi
8 chase and disposition of goods d merchandise.
(Industrial Welfare Order No. lg, 1922.1)1 Boods, wares an
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STATE LAWS AFFLCTING WORKING WOMEN. 3

Wisconsin. (Bul. 16, p. 24.)

Weekly limit......... &0 hours.
Overtime............ 10 hours daily may be worked during cmergency periods, provided such
periods do not exceed 4 weeks in any one year and the weekly hours worked
. , do not exceed 55.
Occupations or indus- Place of employment—i. c., manufacturing, mechanical or mercantile estab-
tries speeified. lishment, laundry, restaurant, confectionery store, or telegraph or telephone

office or éxchange, or any express or transportation establi ent. (Wis-
consin Statutes, 1921, Vol. I, ch, 8, sees. 1725-1 o 17234, pp. 13651366, and
Session Laws of Wisconsin, 1923, ch. 185.)

NINE-AND-A-HALF-HOUR LAWS.

Minnesota, (Bul. 16, pp. 19, 23, 26.)
Weekly limit.......... 54hours.

Overtime, .. .......... .
Occupations or indus- Any business or service whatever. Ezceptions: Domestics in the home; per-
tries specified. sons engaged in the care of the sick or injured; cases of emergency in which

the salety, health, morals or welfare of the public may otherwise be affected;

night employees whose total hours at their place of employment do not

exceed 12 and who have the opportunity jfor'at least 4 hours’ slecp; tele-

ghone operators in municipalities of less than 1,500 inhabitants. (Session
aws of Minnesota, 1923, ch. 422, p. 626.)

Cuarr IIL—TEN-HOUR LAWS FOR WOMEN WORKERS.
South Dakota. (Bu}. 16, p. 24.)

Weekly limit......... 54 hours.
Overtime. .., . 000 . 12 hours daily may be worked on the § days preceding Christmas. A
Occupations or indus- Any employer, or other person having control of any woman. Ereeptions:
tries specified. Farm laborers, domestic servants, felegraph and telephone operators, per-
sons engaged in the care of livestock; cities having a population of 3,000 or
less. (gession Laws of South Dakota, 1923, ch. 308, p. 328.)
Wisconsin, (Bul. 16, p. 24.)
g‘gekl_y limit....._.... 55 hours.
ertime.,. ... ..... 12 hours daily, 66 hours weekly may be worked on not more than 10 days
0 . . during the season. . . .
Ubations or indus- Pes canning factories. (Industrial Commission Order Regulating Pea Can-
Ties specified. ning Factories, 1923.)
Weeldy limit..., 53
Overtime, .7, [[7: 23 HOUIS.
Occupations "or indus- Hotels. (Session Laws of Wisconsia, 1923, ch. 117.)
es specified.

Ouamr VI LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER
“gggggﬁg, TIME FOR MEALS, AND REST PERIODS FOR WOMEN

Kansas, (Bul. 16, p. 29,
Day of rest or 1 shorter Employment for women and minors shall be limited to 6 days ina week, with
Tinoreday. 1 dey of rest in overy 7 days. ) )

e for meals. ... ., The meal relief shall bo not less than 45 minutes (females). Exceplions: The
Court of Industrial Relations may grant & shorter lunch period in any
particular industry after inves%%ation, or where the indusiry operates

Rest 1iari on an $-hour basis the lunch period shall not be less than 30 minutes.
®Stperiods., ..., Not more than 5 hours shall be worked In any one period without relief for
Occ}lpétions or indus- M;?l‘i?fl:cgcﬁx?naéez)écupation—i. e., all processes in the production of commodi-
s specified. ties. Erceptions: Millinery workrooms, dressmaking establishments, hem-
stitching and button shops, and alteration, drapery and upholstery
departments of 3 mereantile establishment may obtain permission from the
Court, of‘I‘}Jdustﬁgl (Iilelzigionsé to Qgge)rate under the mercantile order. (In-

. dustrial Welfare Order No. 13, 1922,

D“’% 1‘_’1 528; or 1 shorter No 1woman or minor shall be employed more than 6 days during each

week.
Relief for meals, 1 hour (Woman ot minor). . .
- No woman or minor sh.'x(ll be employed for more than 5 hours without relief
Oceupationg or i for meals, K i ted for th i
3. 0r indus- Mercantile establishments: Includes all establishments operated for the pur.
tries specified. posenof trade in the purchase or sale of any goods or merchandise, and
includes the sales foree, the wrapping employees, the auditing and checking
force, the shippers in the mail-order department, the receiving, marking
and stock-room employees, sheet music saleswomen and demonstrators
and all employees in such establishments in any way directly connecte:
with the s %,rpurchage ";mdN(usrigsit]ngozxé ()Jf goods, wares, and merchandise.
Day ofrest or 1 shorter N seomanor mengr shall be pormicted to work without 1 full day of rest in
orkday. every 7 days. Erceplions: Women working part of each day whase total
weekly hours do not exceed 35. .
Rellef ior meals shall not be less than one-balf hour (Woman ot minor), hou
No woman or minor shall be permitted to work for more than 5 hours without
relief for meals.
1f work is done in two shifts, 4 hours rest must be allowed between shifts,
It work is done in three shifts, 3 hours rest must be allowed between the
second and third shifts.

Time f,
Rest pgi(l)?j:als' .
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4 STATE LAWS AYFECTING WORKING WOMEN,

Kansas—Continued. X . . . L .

Occupations or indus- Public housekeeping occu ation—L. e., the work of waitresses in restaurants,
tries specified. hotel dining rooms and boarding houses; all attendants employed at ico
cream patlors, soda fountains, light lunch stands, steam table or counter
work in cafeterias and delicatessens where freshly cooked foods are served,
and confectionery stores where lunches are served; the work of chamber-
maids in hotels, lodging and boarding houses, and hospitals; the work of
janitresses, of car cleaners, and of kitchen workers in hotels, restaurants
and hospitals; elevator operators, cigar stand and cashier girls connected

with such establishments.  (Industrial Welfare Order No. 15, 1922.)

Massachusetts. (Bul. 16, p. 31.) - i
Day of rest or 1shorter Employee may not be required to work on Sunday unless such employee is

workday. allowed during the next 6 days 24 consecutive hours without labor.

Time for meals.

Rest periods........... . X

Occupations or indus- Commercial occupation, any industrial process, tho work of transportation or
tries specified. communication. Ezrceptions: Manufacture or distribution of fas, electricity,
: milk or water; hotels, restaurants, drug siores, livery stables, or garages;

the transportation, sale, or delivery of food; jl'clmitors, watchmen; employees
whose duties include no work on Sunday other than (1) setting sponges in
bakeries, (2) caring for live animals, (3) maintaining fires, (4) caring for
machi.ner{l, (5) smployees engaged in the preparation, printing, ’Pubhcatxon,
sale or delivery of newspapers, (6) farm or personal service, (7) any labor
called for by a1 emergency that could not reasonably have been anticipated;
request of cmployee. (General Laws of Massachusetts, 1921, Vol, IL. ch. 149,
secs. 47, 49, and 50, pp. 1562-1563.)

Minnesota. (Bul. 16, p. 32.)
Day or rest or 1 shorter

workday.
Time for meals..... At least 60 minutes shall be allowed for meals. Ezrceptions: Thoe Industrisl
Rest periods Commission may issue permits allowing a shorter time.
Oceupations or indus- Any business or service whatever, FEreeptions: Domesties in the home; per-
tries specified. sons engaged in the eare of the sick or injured; cases of emergency in w!

the safety, health, morals or welfare of the public may otherwise be affected;

night employees whase total hours at their place of employment do not

exceed 12 and who Lave the opportunity for at least 4 hours sicep; telephone

operators in municipalities of less than 1,500 inhabitants. (Session Laws of
nnesota, 1923, chap. 422, p. 626.)

North Dakota. (Bul. 16, p. 35.)
Dafv1 of rest or one
sho

shorter workday. .
Time for meals...... 30 minutes shall be allowved for meals if they are furnished on the premises;
R _60 minutes for lunch if emgloyees must leave premises (females). 3
est periods. No wzoman shall be employed for more than 4 hours ot continuous labor with-

. 3 out a rest period. .

Occupations or indus- Public housekeeping occupation—i. e., the work of waitresses in restaurants,
tries specified. hotel dining rooms, boarding houses, and all attendants emgloyed at ice
cream and light Junch stands and steam tabiesor counter work in cafeterias
and delicatessens wherc freshly cooked foods sre served and the work of
chambermaids in hotels and lodging houses and boarding houses and hos
thals and the work of janitresses anﬁ car cleaners and of kitchen workersin
otels and restaurants and hospitals and clevator operators. ( um

‘Wage Department Order No. 1, 1922.)

Day of rest or 1 shorter
T_worlrtday. s
ime for meals........ A 30-minute period for the noon mea! shall be the minimum allowed (females).
Rest periods. . .. No woman shall be_employed for more than 54 hours of continuous labor
without a rest period.

Occupatlons or indus- Manufacturing ¢ceupations—i. e., all processes i i .

i { rre) . €, s in the production of com

tries specified. ns]nome ties. Includes the work pe'rfom?ed in dressmakin% shops and whole-
8

013' houses, in the workrooms of retail millinery shops, and in the
drapery and furniture covering workshops, the garment alteration, art,
needlework, fur garment m_aln’x(\ig and millinery workrooms in mercantile
stores, and the gapd%makmg epartments of retail candy stores and of
restaurants, and in bakery and biscuit manufacturing establishments,
in candy manufacturing and in book binding and job press feeding estab-
lishments, (Minimum Wage Department Ofder No. 2, 1922.)

Day of rest or 1 shorter
workday.

Time for meals........ A 30-minute period for the noon meal shall be the minimum allowed (females)-
Rest periods.......... N?l &Tge’,;t S%gll}iobg employed for more than 5 hours of continuous labor with-
O%ﬂ::g%%gg% eo({ indus- Laundry occupation—i. e., all the processes connected with the receiving,

marking, washing, cleaning, ironing, and distribution of washable or cleai-
able materials. The work performed in laundry departments in hotels,
hospitals and factories, (Minimum Wage Department Order No. 4, 1922

Day of rest or 1 shorter
workday.

Time for meals........, Adfl.\quateftime and provision at seasonable hours must be. given to the e
Rest periods........... ployees for meals (females).

Digiﬁzed?&cﬁ %g%%.indus-_ 'Tellgg-l)one establishments, (Minimum- Wege Department Order No. 5
http://fraser.stlouisfed.org/
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STATE LAWS AFFECTING WORKING WOMEN,

Pennsylvanfa. (Bul, 16,

Day of rest or 1 shorter
workday.

Time for meals. .-

Rest periods..........

Occupations or indus-
tries specified.

Day of rest or 1 shorter
workday.

Time for meals
Rest periods. .
Oceupations o

tries specified.

Day of rest or 1 short
e orter

Day of rest or 1 shorter
workday.
Time for meals. ... ..
Rest periods. ..... -
Occupations or indu

tries specified,

Washington, (Bu: 16
Day of rest 05 1 shorté?‘

workday,

Time for meals. .
Rest periods. ...’

Occupations or indus-
tries specified.

Day of rest or 1
Workday, shorter
Time for meals.
t periods. .

Oceupations or ing
us-
tries specified.

' Day ot rest or
Workday. 1 shotter

¢ for meals.

Rest periods. . R

CCupations or in
Ties specified.

Day of rest
Work day,or 1 shorter
e for m
Rest period?:l_s o
Tupations or in
Ties specified.

Day of e
Work dast-or 1 shorter

Time
Rest p:;?éseals. .
pations or ir
ties specifi

or indus-
ed,

5

. 37.)

Women employees may be granted 1 whole day of rest or 2 half days in each
calendar week. :

Short term summer hotels, (Rulings of the Industrial Board Tertaining to
‘Women in Industiry, Rule W-1, 1916, pp. 5-6.)

Women employees may be granted 1 day of rest per weck by any ouc of the
following methods:
(1) 1 complete day.
(2; 24 hours consecutive rest beginning at any hour of the day.
(3) Sunday off 1 week, a week day off the next day.
(4) Alternate Sundays off with 1 half week day. Equals two full days
1E‘)er fortnight.
(5) 2 half holidays or at least 5 hours gach.

Hotels and institutions employing not more than 10 women, single depart-
ments, employing not moré than 10 women, of hotels and institutions,
(Rulings of the Industrial Board Pertaining to ‘Women in Industry, Rule
W-1, 1816, pp. 5-6.)

Women employees shall be given 1 complete day off in each calendar week,
or 24 hours of consecutive rest beginuing at any hour of the day.

Hotels employing more than 10 women, (Rulings of the Industrial Board
Pertaining t6 Women in Indusfry, Rule W-1, 1916, pp. 5-6.) :

Waomen én?y be employed 7 days per week provided their daily hours do not
exceed 7.

Short term hotels operating approximately 4 months in the year. (Ibid.,
Rule W-3, 1017, p. 6.)

37.) .
}fo female shall be employed more than 6 days in any 1 week. Etrceptions:
Emergencies, when women may be employed 10 days before a day of rest
is given them, provided they feceive at least 4 days® rest in any 23-day

period.

No female shall be employed more than 5 hours without a rest period of at
least one-half hour.

Publi¢ housekeeping industry—i. e., linen room girls, chambermaids, cleaners,
Kkitchen girls, dishwashers, pantry girls, paniry servers, waitresses, counter
girls, bus girls, elevator operators, janitresses, laundry workers (except
Whef a cormereial laundry is operated), snd any other oceupation which
would propetly be classified under pu lic housekeeping. he establish-
ments shall include hotels, rooming houses, boardin, housesfl 1'(9,55‘.aur'cmts£
cafés, cafeterias, lunch rooms, tea rooms, apartment houses, ospitals (no
nurses), philanthropic institutions, and any other which may be properly
classified under this industry. (Industrial Welfare Committee Order No.
23, 1921.) ‘

Minimum wage is set for a 6-day week'(fem‘.éles).

No female shall be employed on a shift of more than 6 hours without a rest

eriod of 15 minutes. 3 S
Lz?undrv dry-cleaning or dye works_occupation, t_rade or industry. (In-

dustrial Welfare Committed Order No. 25, 1921.)
Minimum wage is set for a 6-day week (females).
Not less than 1 hour shall be allowed for a luncheon period (females).

" Telephone or telegraph lines or any othen;egublic occupation. Egceptions:

Oceupations regulated by orders, numbered 23, 25, 28 and 29. (Industrial

Welfare Committee Order No. 27, 1921.)
Minimum wage is set for & 6-day week (females).

. Not less than 1 hour shall be allowed for a noonday luncheon (females).
" Mercantile establishment. (Industrial Welfare Committee Order No. 28,

-1921.)
No female shall be employed for more than 6 days in any one week.

Monufacturing occupations, grades and industries. (Industrial Welfare Com-

mittee Order No, 28, 1922.)
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STATE LAWS ATTRCTING WORKING WOMEN.

Cmanr VIL—NIGHT WORK LAWS FOR WOMEN WORKERS.

Kansas. (Bul. 16, p. 38.)
Prohibition of night
work.
Limitation of night
work,
Occupations or indus-
tries specified.

New Jersey.
Prohibition of night
work.
Limitation of night
work.
Occupations or indus-
tries specified.

North Dakota.
Prohibition of night

work,

Limitation of night
work,

Occupations or indus-
tries specified.

Prohibition of night
work.

Limitation of night
work.

Occupations or indus-
tried specified.

Prohibition of night
work,

Limitation of might
work,

Ocecupations or indus-
tries specified,

Washington.
Prohibition of night
work,
Limitation of night
wark,
Occupations or indus-
tries specified.
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12p.m.to6a, m.

Public housekeeping occupation—i. ¢., the work of waitresses in restaurants,
hotel dining rooms and boarding houses; all attendants emfloyed at ice
cream parlors, soda fountains, light lunch stands, steam table or counter
work in cafeterias and delicatessens where freshly cooked foods are served,
and confectionery stores where luncheons are served; the work of chamber-
maids in hotels, lodging and hoarding houses, and hospitals; the work of
janitresses, of car cleancrs, and of kitchen workers in hotels, restaurants,
and hospitals, elevator operators, cigar stand and cashier gitls connecte
with such establishments. (Industrial Welfare Order No. 15, 1922.)

10p.m. to6a. m.

Any manufactory, mercantile establishment, any bakery laundry or restau-
rant. Erceptions; Conneries engaged in packing a rishable product, such
gng_rélﬁtss or vegetables. (Session Laws of New Jersey, 1923, ¢h, 144, pp.

la.m.tob5a.m.

Public housekeeping occupation—i. e., the work of waitresses in restaurants,
hotel dining rooms, bearding houses, and all attendants employed at ice
cream and light lunch stands and steam table or counter work in cafeterias
and delicatessens where freshly cooked foods aro served and the work of
chambermaids in hotels and 16dging houses and boarding houses and hos-
thals and work of janitresses and car cleaners and of kitchen workers in

otels and restaurants and hospitals. (Minimum Wage Department
Order No. 1, 1922.) ’

11 p.m. to 7 a.m.

Elevator operators. (Minimum Wage Department Order No. 1, 1922.)

Atter 9 p. m.

Mercantilg establishment—i. ., tte work of those employed in establishments
operated for the &)prpose of trade in the purchase or sale of any goods or
merchandise, and includes the sales force, the wrapping force, the anditing
or checking ﬁ)rce, the shippers in the mail order department, the receiving,
marking and stock room emplo{'sees, and sheet music saleswomen and

demonstrators and cigar stand gir Minimum Wage Department Order
No. 3, 1922,) £ & ( m eg P

After 12 midnight.

Elevator operators  (Industrial Welfare Committee Order No. 23, 1921.)



STATE LAWS ATFECTING WORKING WOMEN,

7

CHANGES IN STATE MINIMUM WAGE LEGISLATION AND
AWARDS.

Cuarr IX.—MINIMUM WAGE LEGISLATION IN THE UNITED STATES,

South Dakota.
Body cmpowered to
administer law.
Method of selecting oc-

cupation or indust,
to%?e by
his

Industrial commissioner

be considered by

t] bOdF'

Method of arriving at
wage awards.

Means provided for se-
curing enforcement of
award.

Principles by which
amount of award is
determined.

Occupations or indus-
tries covered by law.

Classes of employees

Minimum wage fixed by law.

Refusal to comply with law a misdemeanor. Employee may recover back
wages and costs.

Amount equals a living wage.
Any factory, workshop, mechanical or mercantile establishment, laundry,

hotel, restaurant, or packing house.
Any woan or girl over the age of 14.

covered by law, . )
Exceptions.. ......... Apprentices. Industrisl commissioner must be notified of each apprentice
and must give cgennission for their employment. (Session Laws of South
Dakota ) 1923, ch. 309, p. 329.)
AWARDS.
Date ofaward, Occupations or industries. Classes of employees. | Amount of wage,
Arliona, )
1923.......... . .A.n{r store, office, shop, restaurant, | Females.......... «s.s-] 816 per week.
dining room, hotel, rooming house,
laundry, manufacturing establish-
Arkansas, ments.
Dec.1,1922.. .| Mercantile establisbruents st Fort | Females:
Smith and Little Rock. :Fxperiep%ega ceeee S}(IJ pel; ;‘;ﬁ
03 eneue .
Cﬂll‘{omxa_ nexperi pe
pril 8,1923. . .| Mercantile industry...................| Experienced women | $16 per week;
' ¢ industry otl') minors. 869.33ipermonth:
Inexperienced:
OmIEN......-sea=] $12 POT Week.
Minors........eess) $10 per week.
May9,1923.. .| Fish canning industry............ .| Women ot minars:
. Experienced ... ...} $0.333 per hour.
Inexperienced-....j $0.28 per hout.
Mays, 1923.. . . Manufacturing industry........ .| Women or minors:
Experienced.-.-..; $16 per week;
. riomied :gg.aafperkmonth.
Kansas, Incxperienced.....| $9 per week.
July 19, 1922 . Lzaun(ilnry ogcupalti:[?i—i. c.,dlaundri_es, Wot%en or minors: 11 per week
cleaning and pressing xperienced . ..co.. .
cs{gblgs’hmr(}:,nfs. & . Inexpenqnced:.... $7.50 per week.
Manufacturing occupation—i. e., all | Women or minors:
processes in the production of com- Experienced...... $11 per week.
modities, including work performed Inexperienced:
in florists” shops,and candy-making n general..... $7.50 per week.
departments of confectionery stores G arment | $6.50 per week.
and bakerics; millinery workrooms, workers and
dressmaking establishments, hem- millinery
stitching and button shops, altera- workrooms
tion, drapery and upholstery depart- and dress-
ments, unless as s part of a mercan- making
tile establishment they are granted establish-
permission by Industrial Court to ments.
Mommttiel under me{panth order. Fxperienced
ercantile occupation—i. e. 4] :
force, wrappin pemployees, anditing |- Woman crminor..| $10.50 per week.
and checki Force, shippers in the | Tnexperienced: N
mail-order department, receiving, dult woman. ... $7.50 per wkee .
marking and stock room employees, Minors........ ....| %6 per week.
sheet music saleswomen and demon-
strators and all employees in such
establishments directly connected
‘with the sale, purchase and disposi-
310!1 of goods, wares and merchan-
58,
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STATE LAWS AFFRCTING WORKING WOMEN,

AWARDS—Continued.

Date of award.

Occupations or industries.

Classes of employees.

Amount of wage,

Kansas—Contd.

July 19, 1922....

Massachusetts.

an. 1,1919... .

Sept.1,1919. ...

Jan. 1, 1920. ....

Feb. 1, 1920.....
Mar. 1, 1920.....

July 1, 1920.....

Feb. 1, 1921.....
May 15, 1922. ...

May 15,1022, ...

Junel,1922....

June 6,1922....

July 1, 1922.....

Mar. 1, 19%3......

Telephone operators.........

‘Wholesale millinery....... cariian O

Canning and préserving. R

Candy making.........

Men’s clothing and raincoats.........
Corset factoties.

Knit goods.....cceouvmeennnnn OV

Office and building cleaners
Paper box occupation

‘Women’s clothing oceupation. .

Men’s furnishings factories. ..........

Muslin underwear, ete., occtipation....

4Retaﬂstores..........

Laundries.

Brush industry. . ..oceoiiiciiiinian

Digitized for FRASER
http://fressematepsgetoorg/
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Women or minors in
cities or communi-
ties of less than 1,000
po}gulatipn:

xperienced. .
Inexperienced

In cities or commu
ties of 1,000 and less
than 5,000 popula-
tion:

Experienced.
Inexpericneed.

In cities or communi-
ties of 5,000 and less
than 20,000 popula-
tion:

Experienced.
Inexpericnced.

In cities of 20,000 or

more population:
Experienced . ...
Inexperienced.....

Experienced females
over 18 years of age.
Inexperienced fernales.
Experienced females
18 years of age and

over.

Inexperienced females.

Females:
Experienced.-....
Inexperienced

Experienced females

18 years of age and
over.

Inexperienced females.

Experienced females. .

Inexperienced females

17 ‘years of age and
over.

Females:
Experienced. . ....
Inexperienced

Females.........

Experienced females. .
Inexperienced females
18 years of age and
over.
Under 18 years. ...
Experienced employ-

ees.

Inexperienced employ-
ees 18 years of age
and over.

Under 18 years....

Experjenced employ-

ees. .
Inexperienced employ-
ees 16 years of .age
and over.
Under 16 years of

ees.

Inexperienced employ-
ees 16 years of age
and over.

Under 16 years....

Experienced emplay-
ees.

Inexperienced employ-
ees under 18 yedrs of

age.
All others.........
Employees:
xperienced......
Inexpetienced.....
Females:
Experienced. .....

Inexperienced.....

$7 per week.
$6 per week.

$7.50 per week.
$6 per week.

$8 per week.
£6 per week.

39 per week.

$7 Der week.
$11 per week.
$6 per week.

$11 per week.
$8.50 per week.
$12.50 per week.

£3 per woek.
$16 per week.

$7 per week.
$13 per week.
$10 per week.

$13.75 per week.
$8.50 per week.
$15.40 per week.
$0.57 per hour.
$13.50 per week.
$10 per week.

$8.50 per week.
$14 per week-
$11 per week.
$9 per week.
$13.75 per weck.
$9 per week.

$8 per week.
$13.75 per week.

$8 per week.
$7.50 per week.
$14.50 per week.
$10 per week.

$12 per week.

$13.50 per week.
$11 per week.

$13.92 per week.
$0.60 per wesk.



STATE LAWS AFFECTING WORKING WOMEN,

AWARDS—Continued.

Date of award

Occupations or industries.

Classes of employees.

Amount of wage,

North Dakota.
April4, 1922. .

April 4,1922.. ..

April4, 1922 .

April ¢, 1929

Digitized for FRASER
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Public housekeeping—i. e., waitresses
in restaurants, hotel dining rooms,
boarding houses, attendants em-
ployed at ice cream and light lunch
stands and steam table or counter
work in cafeterias and delicatessens
where freshly cooked foods are
served and work of chambermaidsin
hotels and lodging houses and board-
ing houses and hospitals, and the
work of janitresses and car cleaners
and of kitchen workers in hotels
and restaurants and hospitals and
elevator operators.

Waltress or counter gitl. .-

Chambermaid and kitchen help...

Manufacturing occupation—i. e., ali
processes in’ the production of com-
modities. Work performed in dress-
making shops and wholesale milli-
nery houses, in the work rooms of
retail millinery shops, and in the
drapery and furniture covering
wotkshops, the garment alteration,
art, needlework, fur garment mak-
ing and millinery workrooms in
merchantile stores, and the candy
making dspa.rtments of retail candy
stores and of restaurants, and in
bakery and biscuit manufscturing
establishments, in candy -manufac-
turing and in book binding and job
press feeding establishments. -

Biscuit and candy making..... ..

Book binding and job pressfeeding.

All other manufacturing

Maercantile occupation—i.o.,establish-
ments operated for the purpose of
trade in the purchase or sale of any
goods or merchandise, and includes
the sales foree, the wrapping force,
the auditing or checking force, the
shippers in the mail order depart-
ment, the receiving, marking and
stockroom employees, and sheet
music saleswomen and’ demonstia-
tors and cigar stand girls.

Laundry occupation—i. e., a place
where clothes are wasbed or cleaned
by any process, by any person, firm,
institution, corporation or asso-
cistion and laundry work shall in.
clude all tho processes connected
with the receiving, marldné{swgmh-
ing, cleaning, ironing and distribu-
tion-of washable or cleanable ma-
terials. The work performed in
laundry departments in hotels,
hospitals and factories.

org/

Federal Reserve Bank of St. Louis

Experienced . . .
Inexperienced.. .
Experienced. ... .
Inexperienced.........

Women:
Experienced......

Inexperienced.....

Women:
Experienced......

Inexperienced.....
Women:

Experienced .
Inexperienced.

Women:
Experienced.. ... .

Inexperienced.....

‘Women:
Experienced......

Inexperienced.....

$14.90 per week.
$11.90 per week,
$14.20 per week,
$11.20 per week.

$14 per week.
£60.67 per month.
89 per week.

$39 per month.

$14 per week,

$60.67 per month.

$9 per Weck.

$39 per month.

$14 per week.

To be determined
by conlerences
between the
board and the
employer and
employee con-
cerned.

314.50 per week.
$62,83 per month.
$9.60 per week.
$41.60 per month.

$14 per week, or
13.50 per week if
laundry _ privi-
leges are allowed.
$60.67 per month.
$11 per week.
$47.67 per month.



10 STATE LAWS AFFECTING WORKING WOMEN.

AWARDS—Continued.
Date of award. Occupations or industries. ‘Classes of employees. | Amount of wage.
N%rtl:_ De::lkota—
ontinued.
S upation.... .....vevee- Women in towns of
April 4, 1922 Telephone occup: llééti(_)Oand ovar papt-
ion:

Intownsofunder1,500
pogulation:
xperienced. ..

South Dakota.
July 1, 1923....| Any factory, workshop,
or mercantile establishment, latn-
dry, hotel, restaurant, or packing
house.
Washington. . s :
Oct. 4,1921..... Public housekeeping—i.e.,linen-room | Females over 18 years
girls, chambermaids, cleaners, kitch- of age.
en girls, dishwashers, pantry girls, )
pantry servers, waitresses, counter | Minors
irls, bus girls, elevator operators,
anjtresses, laundry workers_ (ex-
cept where a commercial laundry is
operated). Thoestablishment shall
include hotels, rooming houses,
boarding houses, restaurants, cafés,
cafeterias, lunch rooms, tea_rooms,
apartment houses, hospitals (not
nurses), philanthropic institutions.
Dec. 14, 1921....| Laundry, dry-cleaning or dye works ; Females over 18 years
oceupation, trade or industry, . of a%e.
Dec. 14, 1921.., .| Telephone or telegraph lines or in any | Females over 18 years
Eu lic occupation other than public of age.
ousekeeping, laundry, dry-cleanin
and dye works, mercantile an
manufacturing.
Dec. 31, 1921... .| Mercantile establishment... .| Females over 18 years

of age.
Jan. 22, 1922_...| Manufacturing occupations, tradesand ;| Women:

laundering, or dye works establish-
ments, sign painting, machine or
repair shops, or parcel delivery serv-
ice, or any other industry other
than public housekeeping; occupa-
tion of stenographer, bookkeeper,
typist, billing” clerk, filling eclerk,
cashier, checker, invoicer, comp-
tometer operator, or any clerical
office work, ineluding assistants and
helpers in doctors’ and dentists’
offices

Experienced. . . ...

Inexperienced.....

Inexpericneed.....

L mechanical | Females, experienced..

industries. Experienced......

N . . Inexperienced.....
Jan. 22, 1922....) Mercantile, manufacturing, printing, | Minors................

$14 per week.
$60. 67 per month.
$10 per week.
$13.43 per month.

$12 per week.
$52 per month.
$0 per week.
$39 per month.

$12 per wesk.

$14.50 per week.
$2.50 per day.
$0.35 per hout.
$12 per week.

$13.20 par week.
$13.20 per week.

§13.20 per week.

$13.20 per week.
$0 per week.
$9.00 per week.

NoTE.—Sice this supplement went to press there has gone into eflect in Massachusetts a wage award

effective January 2, 1924, in the druggists’

preparations, ete., occupation, establishing s wage of 513.26

per week for experienced females 18 years of age and over and $9.60 per week for inexperienced females.
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