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LETTER OF TRANSMITTAL.

Uxitep States DEPARTMENT oF LABOR,
WoMEN’s BUREAD,
Washington, July 1, 1921.
SIR': Herewith is transmitted a report showing the State laws
&ffect.mg working women which are in effect at the present time.
,(;Thls.material has been prepared by Mrs. Mildred J. Gordon,
Mdustrial research assistant of the Women’s Bureau.
Respectfully submitted. |
Mary ANDERSON, Director.
Hon. Jaaes 4. Davis,

Secretary of Labor.
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STATE LAWS AFFECTING WORKING WOMEN.

INTRODUCTION.

During the last 30 years there has been an increasing amount of
kgislation passed by the various States with the aim of protecting
and aiding women, especially working women. At present prac-
tieally every State has one law or more of this type. In this report
the majority of the laws that affect women who work have been
tharted.  Also five maps have been made from these charts to give
8 picture of conditions for the country as a whole. In the maps
depicting limitation of working hours it has been possible to show
for each State only one hourly limitation. If there is more than one
limitation the State is given credit for that which covers the greatest
wumber of women. The particular laws considered are those that
rgulate the hours of women who work, provide a minimum wage
for women workers, control the conditions under which home work
ey be carried on, and provide mothers’ pensions so that needy
Dothers will not be dependent solely on their own efforts for the sup-
port of their familics. The laws that regulate working conditions
ave not been included because of their great number and wide dif-
re{“n“’s; which would make the charting of them extremely com-
plicated and of great length.  Laws providing that women workers
Wt be furnished scats and those forbidding their employment in
“rtain industries or occupations which are deemed injurious, also, are
1 considered. The two types of legislation which form the basis of

£se cl}arts are (1) acts of {11(-_ vnrioug; State legislatures, which apply
itl(l)dz};f:ilﬁ]Cd in(]u'st‘xjio.s or occupau’orTs,. and (2) r‘cgu]atllo?s (}f)rfén(t)(;

al commissions or boards which usually have the

% a0d which usually consider each industry or occupation separately.

HWS REGULATING THE LENGTH OF THE WORKING DAY OR WEEK.

There are only four States in the United States—Alabama, Florida,
::im’ West Virginia—that do not have some sort of a law regu-
tio,:] B :-he hours of work for women. Indiana has only one hmltn;
nightq hours—that, prohibiting the employment of Womer_lx1 a
eitherl(rl1 one occupation, manufacturing. All the other States ;:\e
B cors definitely forbidden the employment of women for m((l)re“t an
oy 40 number of hours per day or week, or have Ponahzc all em-

ment heyond certnin specified hours by providing that it must

e .
Paid for a4 an increased rate. 7
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8 STATE LAWS AFFECTING WORKING WOMEN,

Eight-hour laws.—The shortest period to which hours of work are
limited is 8 hours per day in 9 States—Arizona, California, Colorado,
Kansas, Montana, Nevada, New Mexico, Utah, Washington, the Dis-
trict of Columbia, and the Territory of Porto Rico. The number of
industries or occupations included in these laws varies. greatly.

California has the most inclusive legislation. An act of the legis-
lature in that State limits the hours of work strictly to 8 per day
and 48 per week in any manufacturing, mechanical, or mercantile
establishment, laundry, hotel, public lodging house, apartment
house, hospital, place of amusement or restaurant, or telephone or
telegraph establishment or office, or the operation of elevators in
office buildings, or any express or transportation company. In
addition to the industries and occupations covered by this act of the
legislature the hours of work in a number of other industries and
occupations have been limited by orders of the industrial welfare
commission. One of these limits the hours of those employed as
“labelers” in the fruit or vegetable or fish-canning industry to 8
per day and 48 per week; another order limits the hours of workers
employed in unclassified occupations to 48 per week; another limits
the employment of workers in the dried-fruit industry and in offices
to 6 days per week unless time and a half is paid for the seventh day,
and even in this case only 48 hours a week may be worked; still
another order requires that time and a half be paid for all hours
worked beyond 48 per week or for work done on the seventh day of
the week in the fruit and vegetable canning or packing industry,
the fish-canning industry, and in agricultural field occupations.
Thus by a combination of the two methods of legislation California
has limited the hours of work for practically all women workers,
except domestic servants.

Although the States in this group limit daily hours uniformly to
8, the number of hours that a woman may work per week vaties.
California, Utah, the District of Columbia, and the Territory of
Porto Rico allow only 48 hours work per week. Arizona, Colorado,
Nevada, and Washington allow 56 hours; Kansas, 48 hours in one
occupation, 54 hours in another, and 56 hours in a third, and New
Mexico has different limits in various occupations, ranging from 48
hours to 60 hours per week.

Eight-and-a-half-hour laws.—One State, North Dakota, by a8 act
?f the legislature provides for a working day of 8% hours in speciiel
industries and occupations but limits the weekly hours to 48. This
act applies only to places with a population of more than 500, but
North Dakota is following the same principle as California %
bringing all women workers under some hour law. Through ruline®
of the minimum wage department the same limit of 8% hours Pef

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



STATE LAWS AFFECTING WORKING WOMEN. 9

dey and 48 hours per week has been extended to the entire State
for menufacturing, office, laundry, and mercantile occupations.

~ Nine-hour laws.—Fifteen States—Arkansas, Idaho, Kansas, Maine,
Messachusetts, Michigan, Minnesota, Missouri, Nebraska, New York,
North Dakota, Ohio, Oklahoma, Oregon, Texas—limit the working
day of women in specified industries or occupations to 9 hours.
Two of these States, Massachusetts and Oregon, limit the weekly
hours to 48. Qhio allows 50 working hours per week; North Da-
kota, 58 hours; Idaho, 63 hours, and the remaining 10 States
Permit 54 hours per week.

In Kansas an order of the industrial welfare commission regulates
hours in the public housekeeping occupation to either a 6-day week
of 9 hours per day, or a 7 day week of 8 hours per day. North
Dakota ig establishing hour limitations in small communities that
vary from the standard set by the 84-hour act.of the legislature, but
1 continuing to increase the number of women workers coming
under some hour law.

Ten-kour laws.—In this group are found the greatest number_ Qf
Stﬂies—(‘)onnecticut, Delaware, Georgia, Illinois, Kentucky, Louisi-
&f}ﬂy.Maryland, Minnesota, Mississippi, New Jersey, North Dakota,
Virginia, Wisconsin; and Wyoming—19 in all. The weekly hours
Permitted vary. New Jersey. Pennsylvania, and Rhode Island have
the shortest limit, 54 b urs per week. Connecticut, Delaware,
ind Wisconsin allow 55 hours; Georgia, Kentucky, Louisiana, Mary-
g, Mississippi, and South Carolina, 60 hours; Illinois, Uregon,
outh Dakota, and Virginia, 70 hours. In Wyoming 60 hours per
¥eek is permitted if a woman works 7 days per week but only 52
bowrs per week is allowed if she works 6 days. Three of these
Sta.tes——Minnesota, North Dakota, Oregon—limit the hours of the
ejority of their women workers to less than 10 per day and only
nclude o, fev groups in their 10-hour laws. They appear on the
1%9ps not as States having 10-hour laws but according to the legis-
ation which covers the greatest number of women workers.

Teh-and-a-quarter, ten-and-a-half, eleven, and twelve hour laws.—
In thig miscellaneous group of laws are found the States of l\{eW

Ampshire; permitting a 10}-hour day and a 54-hour week; Ver-
ont, & 10}-hour day and a 56-hour weck; Tennessee, a 10}-hour
%y end a 57-hour week; and North Carolina, an 11-hour day and a
O-hour week. South Carolina appears on two charts (I.II and IV),
;S o0 of its laws limits cotton manufacturing establishments to
0 hours per day and another limits mercantile establishments to
12 hours,
- Weekly hour laws.—In addition to laws limiting daily hours mn
JPecified industries or occupations, five States—Connecticut, Maine,
{inesota, New York, Oregon—have legislation supplementing

Eﬂata, P. 9.

Group of States having 10-hour laws should include New Mexico,
Dol Pennsylvania, Rhode Island, South Carolina, and South
tkota, making 20 in all,
$25021
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10 STATE LAWS AFFECTING WORKING WOMEN,

the laws regulating both daily and weekly hours, and limit-
ing only the weekly hours for certain industries or occupations.
For these weekly limits, Connecticut and Minnesota specify 58
hours; Maine and New York, 54 hours; Oregon, 56 hours in one
occupation and 48 hours in another. Minnesota has established
a basic 48-hour weck and provides that 25 cents per hour must be
paid for-all hours worked beyond this limit.

Summary of laws limiting daily and weekly hours.—In all, 43
States have laws that limit the hours that a woman may work. In
many States, however, the number of industries or occupations
coming under the law is so small as to affect only a small proportion
of all working women in the State. A comparison- of the charts
will show that the States which have laws establishing the shortest
working day and week are also the States which bring the greatest
number of industries.or occupations under the provisions of the law.
(See Eight-hour and eight-and-a-half-hour chart, p. 16.)

LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY,
TIME FOR MEALS, AND REST PERIODS.

Nineteen States, the District of Columbia, and the Territory of
Porto Rico have further regulated the hours of working women by
providing for breaks in their hours of employment. These laws
supplement the legislation on the length of the working day and
weck, and insure women workers against too long continuous em-
ployment, as well as against a working day and week of unlimited
length,

Day of rest, one shorter workday.—Twelve of these States—Arkan-
sas, California, Delaware, Xansas, Massachusetts, New Jersey, New
York, North Dakota, Ohio, Oregon, Pennsylvania, Washington—-aﬂd
the District of Columbia have limited the number of days that &
woman may work in succession, in the majority of cases to 6 days
out of 7.

Time for meals.—Fourteen States—Arizona, Arkansas, California,
Delaware, Indiana, Kansas, Louisiana, Massachusetts, Minnesots,
NeW_ Jersey, New York, Ohio, Pennsylvania, Wisconsin—and the
Territory of Porto Rico have provided that a period of time varying
from 30 minutes to 1 hour must be allowed for the noonday meal.

Rest periods.—Twelve States—Arkansas, Delaware, Kansas, Louisi-
ana, Maine, Maryland, Massachusetts, New Jersey, North Dakota,
Oregon, Pennsylvania, Washington—the District of Columbis, and
the Territory of Porto Rico have ruled that s woman can work only
a fixed number of hours, usually 5 or 6, without either a meal period
or a rest period of some sort.

Summary.—A great many of the States which have laws limiting
the total number of hours that a woman may work per day or Pef
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STATE LAWS AFFECTING WORKING WOMEN, 11

week, have not provided for any breaks in her employment. Forty-
three States have limited hours of labor but only 19 States have pro-
vided for a day of rest or one shorter work day, or time for meals or
rest periods.

In the States which have industrial commissions orders have gen-
erally been issued for specific industries or occupations and have
considered the special conditions that apply to each case. These
orders are especially detailed and differentiated in North Dakota and
Oregon.  For the telephone industry, North Dakota provides for a
free period of at least 12 consecutive hours once a week and 1 day
off after 8 consecutive days worked, although for the majority of
industries and occupations in the State the commission has provided
for L day of rest in 7 Oregon considers the work in the telephone
Industry in the large city of Portland as distinct from that in the
State at large, and provides for 1 day of rest in 7 in Portland, but
auly for 1 day of rest and 1 short day of 6 hours in every 14 days for
the State at large. In Oregon and California the industrial welfare
©mmission orders are the only form of legislation regulating test
petiods, time for meals, or 1 day’s rest in 7, although the daily and
weckly hour legislation includes both acts of the legislature and rul-
Ihgs of the industrial welfare commission.

NIGHT-WORK LAWS.

Thirteen States—California, Connecticut, Delaware, Indiana, Kan-
8, Massachusetts, Nebraska, New York, Ohio, Oregon, Pe'nns.yl-
ania, South Carolina, Wisconsin—and the Territory of Porto _Rlco
Prohibit night work for women in certain industries or occupations.

¢laws of three of these States—Indiana, Massachusetts, and Penn-
vania—cover only manufacturing and in South Carolina the law
“vers only mercantile establishments. In-Ohio only a very small
$10Up s covered—ticket sellers. In the remaining 8 States ‘and the
Tertitory of Porto Rico two or more industries or occupations are
cluded, Two'States, Maryland and New Hampshire, limit the hours
that Woman may work at night to 8, although Maryland allows
“'fmen to work 10 hours and New Hampshire 104 hours during the
av,

The most common period during which night work is prohibited is
er:m- 0p. m. to 6 a. m. A few of the States, however, only set an
ofe;."ng llml't after which work is not permitted. The longest period
) e dum}g which night work is prohibited is from 6-p. m.l‘to. 6
]a-t;n. 1 textile manufacturing in Massachusetts. Night-work legis-
o _oln 18 not only found in a much smaller number of States. tban is
tgal: atlon..limiting the daily and weekly hours of WOI:k but in n}qny
coyees which have both types of legislation, the _mght—work aWs

"2 much smaller group of indistries or‘occupations.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



12 STATE LAWS AFFECTING WORKING WOMEN,
SUMMARY OF ALL THE LAWS AFFECTING WOMEN’S HOURS OF LABOR.

Although no State has adequately protected its working women
from injurious hours of labor until it has regulated each industry or
occupation by the passage of all types of hour-law legislation dis-
cussed in the preceding paragraphs, no one State has achieved this
standard. A law limiting hours needs to speeify not only a definite
number of hours per week but a definite number of hours per day
end days per week. Neither a daily nor an hourly limitation alone
is adequate. Then, too, provision needs to be made against too long
continuous periods of employment. Simply to provide for a lunch
period of definite length is not enough. A law should provide that
either a lunch or rest period must be granted after a limited number
of hours of continuous employment. States that regulate daily hours
often fail to prohibit night work, but the two laws are corrolaries, for
prohibition of night work makes it casier to enforce daily hour laws,
because hour schedules must be fitted into the regular hours when
work is allowed. A few States have all three types of laws for their
industries which employ the greatest number of women, notably Mas-
sachusetts, New York, and Pennsylvania, where the laws cover manu-
facturing establishments. The States that have industrial commis-
sions are establishing legislation that covers all these points more

rapidly than the ones that depend on separate acts of their legisla-
tures for each step forward.

LAWS REGULATING HOME WORK.

About one-fourth of ‘the States have laws either prohibiting or
regulating home work. Since women form a very large proportion
of all home workers, so that large numbers of them are affected by
such legislation, these laws are included in this report. Ten States—
Tllinois, Indiana, Maryland, Massachusetts, Michigan, Missouri, New
York, Ohio, Pennsylvania, Tennessee—have prohibited for all, except
the immediate members of a family, certain forms of home work, i
general the manufacture of clothing, trimmings, and tobacco products.
Moreover, certain requirements that must be met by any one doing
home work are established by law in Connecticut, New Jersey, and
Wisconsin, and similar requirements for the immediate members of
the family doing home work are established by law in all of the
States, except Ohio, listed in the preceding paragraph, which pro-
hibit home work for persons other than the immediate members of &
family. Tn general these conditions provide for cleanliness, adequato
lighting and ventilation, and freedom from infectious and contagious
discases. The majority of these laws were passed a number ©
years ago. While all the other types of laws considered in this
teport are constantly changing, only one of the States that have
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STATE LLAWS AYFECTING WORKIXG WOMEXN. 13

bome-work laws, New Jersey, has enacted or amended any home-
work legislation in the last five years.

MINIMUM-WAGE LAWS.

Twelve States—Arizona, Arkansas, California, Colorado, Kansas,
Massachusetts, Minnesota, North Dakota, Oregon, Utah, Wash-
ington, Wisconsin—the District of Columbia, and the Territory
of Porto Rico huve laws -establishing a minimum wage for women
workers. Two States—Arizona and Utah—and the Territory of
Porto Rico have set o minimum wage by law in specified industries
or occupations. Arkansas also has a minimum wage set by law, but
the minimum-wage and maximum-hour commission has power to
change this rate for any of the industries or occupations in the State
and has done so in mercantile establishments in Fort Smith. The
Iemaining  States—California, Colorado, Kansas, Massachusetts,
Minnesota, North Dakota, Oregon, Washington, Wisconsin—and
the District of Columbia have created boards or commissions
With power to study the various occupations or industries and estabr
lish minimum-wage rates for each or all of them. This has been done
for one or more groups of workers in all the States except Colorado,
where through lack of an appropriation the commission has never
funct-ioned. The awards of the boards or commissions are mandatory
I all the States except Massachusetts, where they can be enf.or'ced
only through publicity snd the strong support of public opinion.

he highest wages set in any of these awards are $18 per week for
the public housekeeping occupation in the State of Washington ‘and
$20 per week for office workers in North Dakota. Where the rates
¢ set by law they have not responded to the great rise in the cost
of living since 1914. The rate in Utah and Arkansas is $7.50 per
Week for experienced women.

-MOTHERS' PENSIONS LAWS.

Forty States and two Territories (Alaska and Hawaii) have
Wothers’ pensions laws. Only eight States—Alabama, Georgia, Ken-
tucky, Mississippi, New Me;(ico, North Carolina, South. Carolina,

hode Tsland—have no laws granting aid to needy mothers. There
e almost as many classes of women entitled to pensions under
these laws as there are States having such laws. Five States—
lorida, Minnesota, Wisconsin, North Dakota, and Missouri, outside
of Jackson County and St. Louis—have laws broad enough to include
Standmothers, or stepmothers, or women other. than their mothers;
% Whom children are dependent. Colorado alone provides for giving
; bension to needy parents—i. e., mother, father, or mother and
ather, Only two States—Michigan and Nebraska—and the Terri-
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14 STATE LAWS AFFECTING WORKING WOMEN,

tory of Hawaii give pensions to needy unmarried mothers; and only
three States—Colorado, Missouri, outside of Jackson County and St.
Louis, and Pennsylvania—make any provision for expectant mothers.
The more recent laws are, in general, more liberal, trying to include
all women who need assistance in order to bring up their children
properly in their own homes. In contrast, however, to the inclusive-
ness of some laws, nine States—California, Utah, Arizona, Connecti-
cut, Louisiana, Maryland, New Jersey, Texas, Virginia—limit the
payment of pensions to widows only. Moreover, in all the States
the actual sums paid to the women are small. Two States—Florida
and Nevada—allow $25 per month for one child, but two other
States—Delaware and New Jersey—allow only $9 per month and
two more States—Iowa and Vermont—allow only $2 per week.
Between these extremes of high and low there are more States grant-
ing $12 to $15 than there are States that allow around $20 per month.

SUMMARY.

When the entire group of 10 charts is considered, it is even more
striking than when only the hour-law charts were considered to find
that every State has failed to cover fully the possible types of legis-
lation for the protection and help of its women citizens. A compari-
son of the different maps will show that there is not a single State
which appears either as white (white signifies the best laws in each
class) or as the next best color in every map.
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Cranrt Xo—EIGAT-HOUR AND EIGHT-AND-A-ITALF JTOUR JLLAWS FOR WOMEN WORKERS.

PART A—EIGHT-HOUR LLAWS.1

Weckly limit.,

Occupations or industries specified.

8tate and datoe of enactment. Overtime.
Arizona., 1913. .
In “The Revised Statutes of Arizona,” 1913, | 56 hours... .| Mercantile establishments, cortfrctionery store,
Penal Code, sce. 717, p. 149, bakery; 2 hours on 1 duy weekly, provided
employce works only 6 days a weci(.
California. 1911, 1913, 1919, 1920.
In “ General Laws of California,” 1915 (ed. by | 48 houra......couleeeeennnn. rerareamneonase S
James 1. Deering), act 1537, p. 586, and in
# Censolidated Supplement to the Codesand
Qeneral Laws of C{a]ifomia of 1915, 1917
1919 (ed. by James H. Deering), Title 243,
. 1200.
Industrinl Welfare Commission Orders, | 48 hours, 6 ay¥S.{..vuieiiceiiiieccacneannancann. tevereimnaseconnn
Nos.3, 0, 1920, .
Industrial Wellare Commission Orders, | 48 hours (basic). | Iftime and a quarter ig paid for allhoursup to 12
Nos. 3, 6, 8, 14, 1920. 6 days (basic). and double time for ali hours in excess of 12
and if time and a quarter is paid for the first
8 hours of the day of rest and double this time
and a quarter for all hours over 8.
Industrial Welfarc Commission Orders, { 48 hours. Work may be done on the seventh day if time
Noa. 8, 9, 1920, 6 days (basie). and a ¢uarter 13 paid.
Industrial  Welfare Commission Order, | 48 hours......... Ceesatastannanenients eee s creiieess b+ s
No. 10, 1920.
Colorado. 1913, 1917. o .
In “Sesslon Laws of Colarado,” 1913, p. 692, {......cc.cu.... .. Industrial commission may allow overtimo in
and ““Sesslon Laws of Colorade,” 1917, ch. cages of emergency, provided an increased
98, p. 80, minimum wage is pald.
MDstriet of Columbia. 1914.
In ““The Code for the Districl of Colurqbla,” 48hours, Gdays..|....... . e iareeeas

1019 (ed. by Willlam S, Torbet), p. 403,

Mercantlle establishment, confectionery store, bakery,
laundry, hotel, redtaurant, or telcphone or telegraph
office or cxchange. Erceptions: Nurses, telephone or
telegraph office or exchange in which not more than 3
females arc employod.

Msnufacturing, mechanieal, or mercantile establishment,
lsundry, hotel, Yublic lrxfglng house, apartment house,
hospttal, place of amusement, or restaurant, or telegraph
or telcpﬁouc establishment ar offics, or the opcmtfon of
elevators in office bulldings, or any express or tranapar-
tation cnmpung. FErceptions: Graduate nurscs in hos-
Pltals, fruit, fish, or velizetablc canning, or dryilng estab-

ishlr]r_mnts during period necessary to save products from
spolling.

Labeling in the frult and vegetable canning industry or.in
the ﬂsh-cannin%: industry.

Frult and vegetabla cunnlmfrﬂndustry, frosh frult and vege-
table packing industry, fish-canning industry, agricul-
turalfleld oceupations.

Dried frult industry, gencral and professional offices.
Unclassified occupations.

Manufacturlng, mechanleal, or mercantile cstablishments,
laundry, hotel, or restaurant.

Manufacturing, mechanical, or mercantile establishment,
laundry, hotel, or restaurant, or telegraph or tefephone
establishment or office, or any express or transportation
company.

1 Wisconsin hasan industrialcommission order limiting the working hours of women on strect railways to 8 per day, but no woemen are employed in such a capacity in Wisconsin.
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Crarr L—EIGHT-HOUR AND EIGHT-AND-A-HALF HOUR LAWS FOR WOMEN WORKERS-—Concluded.

PART A—EIGHT-HOUR LAWS!—Concluded.

Stateand dato of enactment.

Weekly limit.

Overtime.

Oceupations or industries specified.

Kansas. 1918, 1919,
Industrial Welfare Commission Order, No. 8,

1918,
In;lustrial Welfare Commission Order, No. 9,

918,
Inldustrial Welfare Commission Order, No. 16,

Montana. 1917,
In “Session Laws of Montang,” 1917, ch, 70,
pp. 92-03.

Nevada. 1917,

In “Session Laws of Nevada',” 1917, ch. 14,
Pp. 16-17.

‘New Mexico. 1921. .
Senate Bill No. 81, sec. 1, sec. 4

BeC. Tueueercrannns enaveassserraanans PR

Porto Iico. 1919.

.| 48 hours.........

S4hours, 7days?
8 hours (basic),

6 days. '
8 hours (basic),

55 hours, 6
days.

56 hours.........

In “Session Laws of Porto Rico,” 2d sess.,
1919, No, 73, pp. 496-506.
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48 hours.........

If time and a half is paid for all hours over the
basic day.

In ecmergencies if time and a half is paid for all
hours over the basic day.

Retail stores; 2 hours daily during the week
before Christmas.

.............. aectussvevsarcsriccarvescaracananen

4 hours weekly if time and a halfis paid and the
total hours of labor for s 7-day week do not
exceed 60.

Indefinite overtime allowed in emergencies re-
sulting from flood, fire, storm, epidemic of
sickness gr other like causes.

1 hour daily if double time is paid and the maxi-
mum weckly hours are not exceeded.

.| Public housekeeping establishments.

Telephone operators.

Manufacturing establishments.

Manufacturing, mechanical, or
telephone exchange room or
laundry, hotel, or restaurant.

mercantile establishment,
office, or telegraph office,

Manufacturing, mechanical, or mercantile establishment,
laundry, hotel, public lodging hoeuse, apartment house,
place of amusemont, or restaurant, express or transpor-
tation company. Erceptions: Nurses or nurses in train-
ing, harvesting, curing, eanning, or drying of perishable
fruit or vegetables.

Any mechanical establishment or factory, or laundry, or
hotel, or restaurant, eafé, or eating house, or any place
of amusement. Erceptions: Females employed in offices
as stenographers, bookkeepers, clerks, or in otherclerical
work and not required to do manual labor; canneries or
other establishments engaged in preparing for use perish-
able goods; females engaged in interstate commerce
where the working houts are regulated by any act of
Congress of the United States.

Telephone establishment or oflice thereof. Erceptions:
Shift working between 9 p. m. and 7 a. m.; cstablish-
ments wherc 5 or less operators are employed and where
the average number of calls per hour answered by one
operator does not exceed 230; females engaged in inter-
state commerce where the working hours are regulated
by any act of Congress of the United States.

Any lucrative occupation. Erceptions: Telephone opera-

tors, telegraphers, artists, nurses, or domestics, over 16
years of age.
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Utal. 1010.
"Inz{'L‘JSessIon Laws of Utah,’” 1919, ch. 70, p.

Washington. 1911.
In ‘““Pierce’s Code Stste of Washington,”
1919, Vol. I, see, 3456, p, 1057,

G Iz'—oOQZzg

L L R P -

Mamuifactaring, mmeochanical, or mercantile establishment,
laundry, hotel, restaurant, or telegraph or telophone
establishmont, ilosp[tnl{ or office, or any express or trans-
portation company. Erceptions: Pmk¥ng or canning of
perishable frutts or vegetables, manufacturors of con-
tainers of same during packing season, emergencies when
life or property is in imminent danger.

Mechanical or mercantile establishment, laundry, hotel, or
restaurant, Ereeptions: Harvesting, packing, cuaring,
cunnim{, or drying perishable fruits or vegetables, can-
ning fish and shellfish,

PART B—EIGHT-AND-A-HALF-HOUR LAWS.

North Dakota. 1919, 1020,
In “Scsgsion Laws of Nortk Dakota,” 1919,
ch. 170, p. 314,

Minimum-wago department orders, Nos. 7, 8,
9, 11, 1920,

48 hours, ¢ days.

48 hours, ¢ dayg. ..... Cfacmenasaaceanasanecscteditcsssecreacnsaeans

Manufacturing, mechanical, or mercantile establishment,
laundry, hotel or restaurant, ‘or telephone or telegraph
establishment or office, or any express or transportation
company. Erceptions: Rural telephone exchanges or in
villages and towns of less than 500 pepulation,

Manufacturing, office, laundry, mercantilo occupations in
villages or towns of less than 500 population.

2 For six-day schedule see Chart II.
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Caarr II.—-NINE-HOUR LAWS FOR WOMEN WORKERS.

State and date of cnactment.

Weekly limit.

I
Overtime.

Oceupations or industries specified.

Arkansas. 1015, 1919,

In “Digost of the Statutes of Arkansas,” 1016
(ed. .by William F. Kirby and John T.
Castle), eh. 107, sccs. 5416-5457, pp. 1301-
1304, and in “Session Laws of Arkansas,”
1919, No. 275, pp. 203-204,

Minimum wage and maximum hour com-
mission order “ Regulating Employment of
Females in Hotels and Restaurants,’ 1919,

Idaho. 1913.

In “Compiled Statutes of Tdaho,”” 1919, Vol. 1,

Political Code, sec. 2330, p. 653.

Kansas., 1017, 1918.
Industrial Welfare Commission Order, No. 3z,

1917,
Industrial Welfare Commission Order, No. 7,
Indus‘t:riul Welfare Commission Order, No. 8,

Malne. 1915,
In “Rovised Statutes of Maine, 6th ed.,’’ 1916,
PP, 1650-1652,

Massachusetts. 1918, 1919,
In “Session Laws of Massachusetts,”” 1018,
ch. 147, p. 118,

In “Scssion Laws of Massachusetts,” 1919,
ch. 113, pp. 81-88, and in ““Session Laws of
Massachusetts,” 1921, ch. 280, p. 2.

Michigan. 10090, 1010.
In “Compilod Laws of Michigan,” 1915, sec.
0, P 2023, and in “ Session Lows of Mich-
igan,’’ 1019, act No. 341, p. 613

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

54 hours, 6 days.

6 days.
5% hours..

& hours,6days!.

54 hours..

18 hours...

pele

Canning and candy factories may work over-
time 90 days a year, with the permission of the
minimum-wage commission if time and a half
is paid for all hours over 9 per day.

.| T order Lo get 1 short day por weck, overtime is

permitted if tho maximum weekly hours are
not exceeded.

.| In scasonal employments, 52 hours per week if

average for year is 48 hours per week. Tn
emergencies overtime is allowed in public-
service occupations. Hotel employees not
employed in a manufacturing, mercantile, or
mechanical establishment connected with o
hotel are permitied to work one hour overtime
daily if the maximum weekly hours are not

5thours.........

exceceded.

One hour of overtime daily if the weekly hours
are not exceeded.

Manufacturing, mechanical, or mercantile establishment,
laundry, or any express ot fransportation company.
Erceptions: Cotton factories, gathering of fruits, or farm
products.

Hotels and restaurants.

Mechanical or mercantile establishment, taundry, hotel, or
restaurant, or telegraph or telephone establishment or
office, or any express or transportation company. Frcep-
tions: Tlarvesting, packing, euring, canning, or drying
perishable fruits or vegatables.

Mercantile establishments.

Laundries.

.| Publi¢ housckeoping establishments.

Workshop, factory, manufacturing, or mechaniecal estab-
lishment, or laundry. Erceptions: Manufacturing estab-
lishment or business the materials and products of which
are perishable.

Elevators in establishments previously covered or that
may bo covered hﬂvsmtum enactmentis, buildings occu-
pied by such estahlishments, offico buil(imgs.

Factory or workshop or any manufacturing, mercantile,
mechanlcal establishment, telegraph oflice, or telephone
exchunge, or any express or transgortution coImpany, or
any laundry, hotel, manicuring or hair-dressing establish-
ment, motion-pioture theater, or an elevator operator or
a switchbeard operator in a private exchange,

Factory, mill, warshouse, workshops, clothing, dreas-
making or millin ostablishments or any place where
the manufacture of any kind of goods is carried on or

whero any goods are prepared for manufacturing, or any
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Minnesota, 1
- In *

013,
“Goneral Statutes of Minnocsota,”” 1013, | 54 hours........J In order to get 1 shorter wark day per woek,

sec. 3851, p. 879.

Missourl. 190090, 1911, 1913, 1010.

In ‘““Revised Statntes of Missouri” 1909, see.
7815, p: 616, in ‘“Session Laws of Mis-
sourd,” 1911, p. 311, in ‘Session Laws of Mis-
souri,’” 1913, p. 4006, In ““Session Laws of Mis-
sourl,” 1918, p. 447.

Nehraska. 1899, 1913, 1915, 1919,
In “Session Laws of Nebraska,” 1919, ch. 190,
TitleIV, ArticleII, see. 5, p. 547.

New Mexico. 1921,
Senate Bill No. 81, sec. 2, see. 3, sec. 5, sec. 6..

Noew York. 1909, 1910, 1913, 1914, 1015,
1917, 1918, 1919, 1020,

In. “Annotated Consolidated Laws of Now
York," 1918 (2d ed., by Birdscye, Cumming,
and Gilbert), ch. 31, sees. 77-78, pp. 4578 and
4613,andin ‘¢ CumuiatlveSuppﬁemcnt. 1918~
1920, Annotated Consolldated Laws of New
York” (ed. by Birdseye, Cumming, ond Gil-
bert), secs. 77-78, p. 1046,

S hours........[.

56 hours.........

&4 hours, 6 days.

Industrial commission order in ‘‘Industrial
Code of Now York,'” 1620, p. 187,

1 For 7-day schedule see Chart I,
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overtimeis permitted, if the maximum weckly
hours are not exceeded.

2 hours on Saturday in mercantile establish-
ments provided the maximum weekly hours
are not exceoded; 4 hours weekly in emergen-
cies if time and & half is paid and the total
hoursoflabor for a 7-day week do not execed 60.

Overtime regularly on 5 days of the week to
msake o shorter work day or holiday on the
gixth day; irregularly 1 hour per day on 3
days of the woeek, provided weckly maximum
is nat excceded; 1 hour daily, 6 hours weekly,
June 15-Oct. 15, in establishments canning
perishable products, 3 houra daily, 12 hours
weekly, June 25-Aug. 5, in such establish-
ments by permission of the industrisl commis-

sion.
Exceptions: Work requiring continuons stand-
ing, labeling, or packing cana.

Innnddry, atorc, siop, or any othor Morcantile cotabllsi-
mtont, uHr otfleo or rostuitrant, thoater, concoeri hall,
music hall, hotel, or (7)orntlng an clevator or on stroct or

alectrle  railways, Jreeptions: Prosorvin perishable

(23
goods in fruit and vegetabkle canning establishments,

Mechanical or manufacturing establishment, telephone, or
telegraph establishment in eities of tho first or second
class. Erceptions: Canning, if establishrent operates
only during a period of six weeks.

Manufacturing, mechanical, or mercantile establishment or
factory, worf{shop, loundry or bakery or restaurant or
any place of amusement, or stenographic or clerical work
of any character in the aboveindustries, orany express or
transportation or public utilig business or common car-
rier or public institution. Erceptions: Establishruents
canning and packing perishable farm products in places
under 10,000 population for 90 days annually, telephone
corlnpanies; towns, or eities having a population of 3,000
orless.

Manufacturing, mechanical, or mercantile establishment,
laundry, hotel, or restaurant, office, any public-service
ci)rpomtion in metropolitan cities and cities of the first-
class.

Mércantile establishments; any person, firm, or corporation
engaged in any express or transportation or public ntility
business or any common carrier. Exceptions; Drug
stores; females engnged in interstate commerce where the
working hours are regulated by any act of Congress of
the United States.

Factory, 1. e., mill, workshop, manufacturing establish-
ment, laundry.
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Cmarr IL—-NINE-HOUR LAWS FOR WOMEN WORKERS—Concluded.

State and date of enactment,

r

Weekly limit. Overtime.

Qcecupations or industries specified .

New York., 1009, 1910, 1913, 1014, 1915,
1017, 1018, 1819, 1020—Concluded.

In “Annotated Consolidated Laws of New'

York,” 1918 (2d ed., by Birdseye, Cum-
ming, and Gilbert), ch. 31, sec.161, pp. 4651~
4652, and in ““Cumulative Bupplement,1918-
1920, Annotated Consolidated Laws of New
York” (ed. b Birdseye, Cumming, and
QGilbert), ch. 31, see, 161, p. 1057.

In “Annotated Consolidated Laws of New
York,” 1918 (2d ed. bg Birdseye, Cum-
ming, and Gilbert), ch. 31, sec. 161, p. 4651.

In “Cumulative Supplement 1918-1920, An-
notated Consolidated Laws of New York”
(ed., by Birdseye, Cumming, and Gilbert),
ch. 31, sec. 161-d, pp. 1038-1059. .

In “Cumulative Supplement 1918-1920, An-
notated Consolidated Laws of New York”
(ed., by Birdseye, Cumming, and Gilbert),
ch. 31, sec. 176, p. 1064.

North Dakota. 1920,
Minimum wage department orders, Nos. 5and

6, 1920,
‘Ohlo. 1917, 1919.
In “General Code of Ohio Page's Compact
Edition,” 1921, Vol. I, sec. 1008, pp. 494495,

Oklahoma. 1915, 1919.
In %cssion Laws of Oklalema,’” 1419, ch. 163,
. 236,
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54 hours, 6 days.| One day weekly in order to get 1 or more shorter
days weekly.

&4 hours, 6 days.

P T T T L T T Y PR PP P P P P P

54 hours, 6 days.

......... sec-recccsserisnectconrrasoransssannsanay

54 hours, 6 days.

58 haurs.

50 hours, 6 days.| Mcreantile establishments; 1 hour on Saturday.

Telephono operators in time of disaster and epi-
demic, if consent of omployes is secured and
double {ime paid. Hotol and restaurant em-
ployces in emergencies may work 1 hour over-

51 hours.

time per day if consent of employee is secured
and double time paid.

Mercantile establishments. Ezxceptions: Dec. 18-24, 2 days
annually for stock taking. Writers or reporters in news-
paper offices may work 7 days per week.

| Workin orinconnection with restaurantsin cities of the first
and second class. Erceptions: Singers and performers of
any kind, attendants in ladies’ cloak rooms and parlors
employeesin or in connection with the dining rooms and
| kitchens of hotels or in connection with employees’ lunch-
rooms Or restanrants. i
Conductor or guard on any street, sutface, electrie, subway,
or elevated rallroad.

Custody or management of or operation of any elevator for
freight or passengers in any building or place.

Public housckeeping occupation, personal service occupa-
tion in towns of less than 500 population.

Faclory, warkshops, telephone or telegraph office, milli-
nery or dressmaking establishmont, restaurant, the dis-
tribution or transmission of messages in or on any inter-
urban or streot railway car, or as tickot sellers or elevator
operators, ot in any mercantile establishment located in
any city. Erceptions: Cannerios and ostablishments pre-
paring for use perishable goods during the canning
season.

Manufacturing, mechanical, or mercantile establishment,
laundry, bakery, hatel, or restaurant, office building or
warchouse, telegraph or telephone establishment or of-
fico, or printing cstablishment, or book bindery, or any
theater, show house, or place of amusement, or any other
establishment employing any female. FEzceptiona: Reg-
istered pharmaeists,” nurses, agricultural or domestic

1abor, establishments outside of towns or cities of §,000
population and employing less than 5 females.

03
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Oregon. 10

88, 39, 10, 41, 42, 45, 1919,

1 .
ndustrial welfare commission orders, Nos. 37, | 48 hours, 6 AAY S «feeeeee i cmcrccnacassnonassnn

«e-+] Manufacturing occupation, mercantile occupation, !nundrfr
1. e., manl-

occupatmn}d?aorsmml service establlshment (. ¢

curing, hairdressing, barbering, and other work of like
nature, and the wotl of ushers in theaters), telephone or
telegraph occupations in the city of Portland, public
housekesping occupation {l. 0., hotel, restaurant, anrd-
ing house, car cleaners, janitresses, clevator operators).
Exceptions: Fruit and vegetable drying, eanning, pre-
serving and packing establishments, rural telephone es-
tablishments which do not require the uninterrupted
attention of an operator may be granted special license by
commission.

Industrial welfare commission order No. 43, ( 48 hours........ N R, dedseiaveeananicaaannan Telephone and telegraph occupations, outside of the city of
1619. Portland.
Texas. 1915.
54 hours......... Laundries in cases of extraerdinary cmergeney, | Factory, mine, mill, workshop, mechanicsl er mercantile

In “Complete Texas Statutes,’” 1920, Penal
Code, secs. 1451-h to 1451-m, p. 223.

provided consent of employee is secured, may
work 2 hours gvertimne per day, provided
weekly maximum is not oxceeded and double
timeispaid for all hoursaboveddaily, Woolen
and cotton mills I hour daily, 6 hours weekly,
If double time is paid for all hours above
@ dally.

establishment, laundry, hotel, restaurant, or rooming
house, theater or moving picture show, barber shop, tele-
graph, telephone, or other office, express or transportation
company, State institution, or any ether establishment,
institution, or enterprise where females are cmployed.
Erceptions: Stenographers, pharmacists, telephone and
telegraph companies, mercantile establishments in rural
districts and in cities of less than 3,000 population.
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Cearr IIL—TEN-HOUR LAWS FOR WOMEN WORKERS.

State and date of enactment. Weekly limit. Overtime. Occupations or industries specified.
Connecticut. 1902, 1907, 1909, 1911,
1913, 1917, .
In “General Statutes of Connecticut, Re- | 55 hours.. S N Manufacturing or mechanical establishment.

vision of 1918,” sec. 5301, p. 1486.
Delaware. 1913, 1917,
In “Session Laws of Delaware,” 1917, ch.
230, pp. T41-742,

Georgla. 1889,19011.
In ‘“Park’s Annotated Code of Georgia,”
1914, Vol. 11, see. 3137, p. 1570.

Hiinois, 1909, 1011.
In ““Revised Statutes of Illinois,” 1919, ch.
48, sec. 121, p. 1449.

Kentucky. 1912,
In “The Kentucky Statutes,” 1915, 5th ed.
(ed. by John D. Carroll), Vol. 11, ch. 135,
. sce. 48 b,g. 2458,
Louislana. 1908, 1916,
In ‘“Constitution and Statutes of Louisiana,’”
1920 (ed. by Solomon Wolf), Vol. II, pp.
1082 nnd 1084,
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53 hours, 6 days.

60 hours........ .

60 hours.........

60 hours.........

Two hours on 1 day weekly provided weekly
maximum is not exceeded.

Permitted to make up time lost, not to exceed
10 days annually, caused by accidents or
other unaveidable circumstances.

..... 4vecsssenserasvecsasansoacetanannssessaonnans

Mercantile, mechanieal, or manufacturing establishment,
laundry, baking or printing establishment, telephone
and telegraph office or exchange, restaurant, hotel,

. _Place of amusement, dressmaking establishment or office.

Exceptions: Canning or preserving ot preparation for can-
ning or preserving of perishable fruifs and vegetables.

Cotton or woolen manufacturing establishments.
Ezceptione; Engineers, firemen, watchmen, mechanics,
teamsters, yard employees, clerieal forcés, cleaners
repairmen.

Mechanieal or mercantile establishment, or factory, or
laundry, or hotel or restaurant, or telegraph or telephone
establishment or office thereof, or any place of amuse-
ment, Or any express or transportation or public utility
busingss, or common carrier, or public institution.

Laundry, bakery, factory, workshop, store, or mercantile;
manufacturing or mechanical establishment, or hotel,
restaurant, telephone exchange or telegraph office.

Mill, factory, mine, packing house, manufacturing esteb-
lishment, waorkshop, laundry, millinery or dressmaking
stores, or mercantile establishment in which mere than
five persons aro ¢m I(ﬁ/ed, hotel or restaurants, or any
theater or concert hall, on, in, or about any place of
amusement where intoxieating liquors are made or sold
orany bowlini; alley, bootblacking establishment,_freiﬁhf
or passenger clevatgr, or in the transmission or distribu-
tion of meossages, either telephone or telegraph, or any
other messages, or merchandise, or in any other occupa-
tion not herein enumerated which may be deemed
unhealthful or dangerous. Erceptions: Stores or mer-
cantile establishments on Saturday nights.

&3
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NEaryland. 1012, 1014,
I “Annotosted Codo of the Tublic General | G0 BOUTB.ccocaas «] Two hours on Saturdays and the 6 days before

Laws of Maryland,”” 1915 (ed. by Georgo P. Christmas in rotzil mercantile establishments
Ba, b‘iy), Vol IV, Article C, sec. 51, pp. outside of the city of Baltimore, if 2 rest
T47-748. periods of 1hour each are im.nted on cach day

ovortime is worked and 9 hours constitute the

maximum day during the remaiqder of the

ear.
Minnesota. 1000, 1911, 1913. ¥
In‘General Statutes of Minnasota,” 1913, sec. { 58 hours.........| In order to get 1 shorter workday per week over-
3851, p. 870, time is permitted, if the weekly maximum
hours are not exceeded. Mercantile establish-
ments may work 11 hours on Saturdays, pro-
vided the weekly maximum hours are not ex-

.ceeded.

Tn “Labor Laws of Minnesota,” 1019, Laws | 58 hours......... In order to get 1 short work day per week over-
1909, ch. 499, p. 100 (issned by the Depart- time is permitted, if the weekly maximum
il;gmt of -Labor and Industries, St. Paul, hours are not excecded.

inn.). :
Misslssipp?. 1914.

In “Annotated Mississippl Cede,”” 1917 (ed.-| 60 hours......... Permitted in cases of emergency or public neces-

by William R. Hemingway), Yol 11, sec. sity.

4527, p. 2166,
New Jersey. 1912,
In ““First Supplement to the Compiled Stat- | 54 hours, 6 AaY¥I.|ceeiivavecienscncoaneancvessscscnnsncecennassaasns
utes of New Jersey,’” 1911-1915, sec. 83, p. 866,
and in Session Laws 1921, ch. 194, p. 510.

New Mexico. 1021,

Senate bill Na. 81,80 Teanercearancnanceaness| B0hours........| Indefinite overtime allowed in emergencies re-
sulting from. floed, fire, storm, epidemic of
siekness, or other like causes.

North Dakota. 1920,

Milré%um Wage Department Order, No. 12, | 63 hours.........}oceeaci ereeesseaansaans cetesstssrsastancernnnann
Oregon. 1007, 1009, 1017,
In “Oregon Laws,” 19820, Vol. I1, sec. 6639, .. ......covveannns Overtime is allowed if time and a half is paid for

. 2676. all hours over 10 per day.
Pennsylvania. 1913, 1915.
In “Cumaulative Supplement to Purdon’s | 5t hours, 6 days.| Two heurs on not more than 3 days of tho week
Digest ofthe Statute Law of Pennsylvania,” if a legal holiday occurs during the week an
1005~1915, Vol. V, secs. 356-46, pp. 6115-6116. the maximum weekly hours are not exceeded.
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Monufocturing, mechanical, mercantile, printing, baking
or laundering establishment. Exceptions: Cunnlng, Te~
serving or proparing for canning or preserving of perish-
able fruits and vegetables.

Mercantile establishment, restaurant, lunchroom, or eating
house, or kitchen operated. in connection therewith in
cities of the first or second class.

Manufacturing or mechanieal establishment outside citles
of thoe first or second class.

Luundr{, millinery, dressmaking, store or office, mercan-
tile establishments, theater, telegraph or telephone office,
orany other occupation. Ezceptions: Domesticservants.

Manufacturing or mercantile establishment, bakery, Iaun-
dry or restaurant. Erceptions: Canneries engaged in
Eacking a perishable product, such asfruits or vegetables;

otels or other continuous business where working hours
do not excecd 8 per day.

Any telephone establishment or office thereof; shift work-
ing between 9 p.m.and 7a, m. Erceptions: Establish-
ments where 5 or less operatorsareemployed and where
the average number of calls Per hour answered by 1
operator does not exceed 230; females engaged in inter-
state commoerce where tho working hours are regulated
by any act of Congress of the United States.

Telephone establlshment in towns of less than 500 popula-
tion, rural telephone exchanges.

Canneries or driers or packing plants.

Any cstablishment. ‘““The term ‘establishment’ when
used in this act shall mean any place within this Com-
monwealth where work is done for compensation of any
sort to whomever payable.” Ereeptions: Nurses in hos-
pitals, work In private homes, farming, canning of fruit
and vegetable products.
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Caarr IIL—TEN-HOUR LAWS FOR WOMEN WORKERS—Concluded.

State and date of enactment.

Weekly Hmit.

Overtime.

Occupations or industries specified.

Rhode Isiand. 1900, 1913,
In “Session Laws,” 1813-14, ch. 012, p. 6......

South Carolina. 1911, 1914,
In *Session Laws' of South Carolina,” 1916,
No. 517, pp. 937-939.

South Dakota. 1913,
In “South Dakota Revised Code,’” 1919, Vol.
11, sec. 10014, p. 2602,
Virginia. 1889-90, 1912, 1014, 1918.
In “Code of Virginia,” 1919, Vol. I, scc. 1808,
{). 676, and in ““ Session Laws of Virglnla,”
918, chs. 214 and 414, pp. 363 and 756.

Wisconsin. 1913.
In“ Wisconsin Statutes,’” 1919, sec. 1728-2, pp.
1420-1421. .

Wyoming. 1917.
In« ?g.;s'um Laws of Wyoming,”” 1917, ch. 106,
p. 167.

5thours.........

60 hours.........

55 hours.........

60 hours, 7 days,
or 52 hours, 6
days.

One hour of overtimo per day Is allawed, {f
weckly hoursare not exceeded. Sixty heurs
of overtime may be worked annually to make
u{: lost time caused by accident or unavoid-
able cause.

PR T R PR P
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Factory, manufacturing, mechanical, business or merean-
tile establishment.

Cotton and woolen mannfacturing establishments.  Ercep-
tions: Mechanies, enginecrs, firemen, watchmen, tean-
sters, yard employees, and clerical force.

Any employment. Ezxceptions: Farm laborers, domestic
servants, or persons engaged in the care of live stock.

Factor¥ workshop, laundry, mercantile or manufacturing

establ{shment. E‘zceptions.‘ Mercantlleestablishmentsin
towns of less than 2,000 or in country districts, book-
keepers, stenographers, cashiers, or office assistants, fac-
tories packing frults or vegetables.

Place of employment, i. ¢., manufacturing, mechanical, or
mercantile cstablisﬁment, laundry, restaurant, confee-
tionery store, or telegraph or telephone office or exchange,
or any express or transportation establishment.

Manufacturing, mechanlical, mercantile, printing, baking,
laundering, canning establishment, hotel, restaurant,
theater, or place of public amusement.

1 Virginia enforces section 4570 of the code of 1918, which prohibits work on Sunday.

¥3
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CrART IV.—TEN-AND-A-QUARTER-HOUR, TEN-AND-A-HALF-HOUR. ELEVEN-HOUR, AND TWELVE-HOUR LAWS FOR WOMEN

WORKERS.

TEN-AND-A-QUARTER-IIOUR LAW.

Stateand date of enactment.

New Hampshire. 1917,
In “Session Laws of New Hampshire,” 1917,
" ch. 186, p. 750

Woekly limit.

54 hours.........

Qvertlme.

Qccupations or industries specified.

i

e ereseetenmaececastetmeaonereanamaacnrnarannnann Menual or mechanical labor in any employmet. Ercep-

tions: Household labor and nurses, domestic, hotel, and
boarding house labor, operators in telephone and tele-
graph offices, and farm labor, manufacture of munitions
or supplies for the United States or State during war
time. Mercantile establishments on the 7 days preceding
Christmas, provided annual weekly average does not
exceed 54 hours.

Tennessee. 1913, 1915,

TEN-AND-A-HALF-HOUR LAWS.

In‘“Thompson's Shannon’s Tennessee Code,” | 5THOURS ... .. ciiiiiiieireianaaananans eeeseamaiamaaaen Workshop, factory (i. e., manufacturing, mills, mechan-
1918, secs, 4342a-51—43420-52, pp. 1863-1864. fcal, electrical, mercantile, art, and laundering establish-
: ments, printinhg, telegraph and telephone offlces, depart-
ment stores, or any kind of establishment wherein labor
is employed or machincery is used). Erceptions: Domestic
Vermont. 1917, 1919. service and agricultural pursuits.

In“General Laws of Vermont,” 1017, sec. 5837, 56 hours........ |evmesesncrreesrearceraesaneetasannarareaen.n, .| Mine or quarry, manufacturing or mechanical establish-
. 1001, and in ¢‘Session Laws of Vermont,” ment. #Hreeptions: In any manufacturing establishment
1919, No. 160, p. 172. or business, the materials or products of which are perish-

able, the commissioner of industries, with the approval
of the governor, may suspend the law for a period not to
exceed two months in any one year.
ELEVEN-HOUR LAW.
North Carolinn. 1915. .
"In“Consolidated Statutes of North Caroling,” | 60 hours.........}eccienemcacmarinccnieeaas sencnesamacsenseessassss|All factories and manufacturing establishments. Ercep-
1019, sec. 6554, p. 505. tions: Englneers, firemen, superintendents, overseers, sec-
tion and yard hands, office men, watchmen, repairers of
breakdowns. '
- B TWELVE-HOUR LAW.
South Carolina. 1911, 1914, )
In ‘Session Laws of South Caroling,” 1914, | 60ROUS .« ooiiiinn e tececeninanccans Mercantile establishments.

No. 202, p. 481.
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Caarr V.—WEEKLY HOUR LAWS FOR WOMEN WORKERS.

State and date of enactment. Weekly limit. Overtime. Occupations or industries speciﬂed.k

Connecticut, 1802, 1907, 1909, 1911,
1913, 1917,

In ““Qeneral Statutes of Connecticut,” Re- [ 58 hours..... semafeceacesrncecancansrsaasasncantsancannnrananannnen Any bowling alley or mercantile establishment, public
vision of 1918, sec. 5302 and see. 5306, pp. - restaurant or café, dining room, barber shop, hair dress-
1486, 1487, ing or manicuring cstablishment, ﬂilotograph gallery.

Erceptions: Hotels, mercantile establishments from Dec.

17 to 25 if employer grants at least soven holidays with
pay annually.

‘Maine, 1915,

In ¢ Revised Statutes of Maine,” 6th ed., 1016, { 54 HOUFS..c..cciufieeieianeiieececnccasnsencsssnsseassencanseanessa| Telephone cxchan%e employing more than 3 aperators,

DR, 1650-1652, mereantile establishment, store, restaurant, telegra};h

offtee, or th express or transportation company. KEir-

ceptions: Millinery establishments on the 8 days prior to

Easter Sunday, mercantile establishments on Dec. 17 to

24, inclusive, public service in cases of emergency or in
cases of extraordinary public requirement.

Minnesota. 1909, 1911, 1921.

In ““Labor Lows of Minnesota,” 1919, Laws of | 58 BoUTS....cvculeeciocicnecccnverccscrasssaorcnaancascesaanannana] Mercantileestablishments outside cities of the first or second
1909, ch. 499, p. 100 (issued by the Depart- class.
f{lfm )of Labor and Industries, St. Paul,
nn.}.
Minimum Wage Commission Order No. 12, | 48hours (basie)..| All hours over 48 per week must be paid for at | Any occupation.
}921. the rate of 25 cents an hour In cjties having

5,000 or more population and 21% cents an hour
in eities of less than 5,000 population.
New York. 1909, 1910, 1918,

In “Cumulative Supplement, 1918-1920, An- | 54 hours, 6 days.|............... eetecacacncitesisanannasannerearna Messengcr for a telegraph or messenger company in the
notated Consolidated Laws of New York’’ distribution, transimission, or delivery of goods or mes-
(ed. by Birdseye, Cumming, and Gilbert}, sages.

ch. 31, sec. 161-c, pp. 1057-1058.
Oregon. 1919, '

Inldlilztrial Welfare Commission Order No. 44, | 48 hours, 6 days..|...... teeecneeanean et amecvecenncsssarannaeanaanna Ofilco occupation.

919.

Indgstrial Welfarc Commission Order No. 48, | 50 NOUIS..uu. oot ariatiirtccat e aaieinaerncac et cnaeaamaaacaanarne Student nurses.
1820.
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Crarr VI.—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WOREKDAY, TIME
PERIODS FOR WOMEN WORKERS.

FOR MEALS, AND REST

State and date of enactront.

Day of rest or one shorter
workdsy.

Time for meals.

Rest periods.

Ccecupations or industries specified.

Arfzona. 1013,
In ““The Rovised Statulos of
Arizona,” 1013, Penal Code,
sec. 717, . 149,

Arkansas. 1915, 1919,
In ¢ Digest of the Statutes of
‘Arkansas,”” 1916 (ed. by
William . ¥. Kirb.l\;
John T, Castle), ch. 107
sws.5146-64m,Pp.1301—1304,
and In “Sesslon Laws o
Arkansas,” 1919, No. 275,
DD 203-204.

Minimum wagoe and maxi-
mnm  hour commission
order ‘‘ Regulating employ-
ment of females in hote
end restaurants,” 1019,

California. 1919, 1020.

Industrial Welfare Commis-
sion Order No. 4, 1919,
Nos. 7and 11, 1920,

Industrial Wellsre Commis-
?ion Orders Nos. 5 and 11,

Digitized for FRASER
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and [’

Lesdsssadonssrbassannasaansaes

No female shall be employed
* * % more than 6 days
in any one week.

No female shallhe emplayed
* * morethan 6 days
in any onse week.

No Forsou firm, or corpo-
ration shall employ or
suffer or permit any wo-
man ¥ ¥ ¥ td work
more than 6 days in any
one week.

No person, firm, or corpo-
ration shall employ ~or
suffer or pormit any wo-

man " * * to wark
more than 6 days in any
one week.

At least one hour for meals shall be
allowed cach female during her
working period.

Time allowed for noon luncheon
shall not be less than threc-quar-
ters of an hour. (Females.)

assesvacensesnsstaesasanacnacannanrar

Females are entitled to 1 hour for
meals, either at noentime or at
evening, butl at noon they mg;
not be permitted toreturn to wori
inless than one-half hour.

Females are ontitled to three-quar-
ters of an hour for the noontime
meal, but they may not bo per-
mitted to return to work in less
than one-half hour. They are

Mesdisavasvacstretotdbatimantsanatne

No female shall be employed or
crmitied to work more than 6
nours continuously without en
interval of at leest threc-quarters
of an hour. Ezceptions: 6}
hours' continuous labor if sueh
cmployment ends not later than
half-past 1 in the afterncon and
the worker i3 dismissed for the
remainder of the day.

Cesrusmssecccrssnsitasetannanasnnn

allowed 1 hour for the evening
meal,

Mercantile establishment, confection-
ery store, bakery, laundry, hotel,
restaurant, or tclcp’hone or telegraph
office or exchange. Exceptions:
Nurses, telophons or telegraph office
or exchango in which not more than 3
females are employed.

Manufacturing, mechanical, or mer-
cantile ¢stablishment, laundry, or
any oxpress or transportation com-
pany. KErceptions: Cotton factories,

gathering of fruits or farm produets.

Hotels and restaurants.
Laundry and dry cleaning and manu-

facturing industries.

Mercantilo establishments.

‘NEWNOM DNINIOM ONILOTILIV SMVI ALVIS
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Cmarr VL—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY., TIME FOR MEALS, AND REST
PERIODS FOR WOMEN WORKERS—Continued.

State and date of enactment.

Day of rest or one shorter
workday.

Time for meals.

Rest periods.

Occupations or industries specified.

Calitornia. 1919, 1920—Con.
Industrial Welfaro Commis-
sion Orders Nes. 3, 6, 8, 9,

and 14, 1920.

Industrial Welfare Commis-
i{g& Orders Nos. 6 and 8,

Industrial Welfare Commis-
?om? Orders Nos. 10 and 12,

Delaware. 1917.
In “Session Laws of Dela-

ware,’* 1917, ch. 230, pp. 741-
Taares 'y L, PP A

District of Columbla. 1914,
In *“The Code of Law for the
Distriet of Columbia,” 1919
(ed Ogy William 8. Torbet),

p. 403,

Digitized for FRASER
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.No person,

- Females shall be entitled to

1 day’s rest in 7. Ewree
tions: Emergencies, in
which case work may go
on if time and a qurter is
pald for the first 8 hours
and double time for all
hours above 8,

firm, or corpora-
tion shall employ or suffer
or permit any woman to
work more than 6 days in
any one week.

Everfv person, firm, or con;po-
ratfon shall provide 1 full
day of rest a week for all
females who are employed
more than 6 hours per day.

No female shall be employed
moro than 6 days in any
ono calendar week.

No female shall be em{:)loyed
more than 6 days in any
one week.

..... DD T

Not less than 30 minuntes shall be
allowed to every femalp * * *
for the midday or evening meal.

cesvnevdsssesancrevarenacnanae PEYTYPY

No female shall be employed or
ermitted to work mere than 6
ours continuously without an

interval of atleast three-quarters
ofanhour. Erceptions: G} hours
continuous laber if szch employ-
ment ends not later than half-
past 1 in the afternoon and the
worker is dismissed for the re-
mainder of the day.

No female shall be employed or
ermitted to work more than 6
ours eontinuously without an

interval of at least three-quarters
of an hour. Erceptions: (1) 6}
hours eontinuous labor if such
employment ends not later than

half-past 1 in the afternoon and
the worker is dismissed for the

Fruit and vegetable canning industry,
fish-canning industry, fruit and vege-
table packing industry (dried fruit
packing) (fresh fruit and vepeiable
packing); general and professional
offices, agricnltural field cccupations.

Fish-canning industry (labeling); fruit
and vegetable packing industry
(dried-fruit industry}.

Hotels and restaurants, unclassified
occupations,

Mercantile, mechanical, or manufae-
turing establishment; laundry, bak-
ing, or printing establishment; tele-
phone and telegraph offico or ex-
change; restaurant, hotel, place of
amusement, dressmaking establish-
ment, or offtce.

Manufacturing, mechanical, or mer-
cantile establishments; laundry;
hotel or restaurants, or telegraph or
telephone establishment or office, or
any express or transportation com-
pany.

8%
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Indiana, 1899.

In “Burns Annotated Indi............... ceennanans

ana Statutes,” 1014, vol. 3,
sec, 8031, p. 999.

-Kansas. 1917, 1918, 1919.
Industrial Welfare Commis-
sion Order No. 3a, 1017,

Industrial Welfaro Commis-
slon Order No. 7, 1918,

Industrial Welfare Commis-
sion Order No. 8, 1918.

Industrial Welfare Commis-
sion Order No. 9, 1918,

Industrial Welfare Commis-
sion Order No. 10, 1019,

Louislana. 1900, 1904, 1908,
916

In ‘‘Constitution and Stat-
utes of Loulsiana,” 1920
(ed. by Sclomon Wolf),
vol. 2, p. 1090.

Ibid., p. 1001

No female person shall be
employed * * * more
than 6 days during each
wocek.

basic week for all women
and minors.

Employment for women
and minors shall be lim-
ited to 6 days in a wecek,
with 1 day ol rest in every
7 days.

Six days shall constitute a |..

Exceptions: Chief inspector may
issue written permils allowing
shorter meal time at noon.

.| Not less than 1 hour shall be allowed

for lunch. (Females.)

One hour shall be allowed for meals.
(Females.)

The meal relief shall be not less than
45-minutes.

Digitized for FRASER
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.| No shift shall exceed 5 hours’ du-

remainder of the day. (2) Es-
tablishments or occupations in
which less than three females
aro employed.

...| Not less than 60 minutes shall be [........ccoemiiaanne reeacnennomanas
allowed for ithe noanday meal. [

sesivessemrEsrrutvecaapensmanuasrnn

No {cmale person shall be com-
pelled to work more than 6 con-
secutive hours without * * *
time for lunch.

ration.

Not more_ than 5 hours shall be
worked in any one period with-
out relief for meals.

Each day, between the hours of 10
a. m. and 3 p. m., not less than
30 minutes for lunch or recrea-
tion shall be allowed femalo
labor or female elerks.

Each day, between the hours of 10
a.m.and 3 p. m.,at least 1 hour
for a midday meal, lunch, or
recreation shall be allowed all
clerks.

Manufacturing or mercantile establsh-
ment, mine, quarry, laundry, reno-
v%{ing worf{s, bakery, or printing
office.

Mercantile establishments.
Laundries.
Public housekeeping establishments.

Telephone aperators.

Manufacturing establishments.

All persons, firms, or ecorporations
doing business at retail.

Retail business, retail department
gtores, retall establishments., Exce,
tions: Citles of 50,000 or less inhabit-
ants.
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Cuarr YL—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY,

PERIODS FOR WOMEN WORKERS—Continued.

TIME FOR MEALS, AND REST

State and date of enactment.

Day of rest or one shorter
* workday.

Time for meals.

Rest periods.

Oecupations or industries specified.

Loulsiana. 1900, 1904, 1908,
1916—Concluded.
In “Constitution and Stat-
utes of Louisiana,” 1920
(ed. by Solomon Wolf),
vol, 2, p. 1084,

Maine. 1915,
In ‘“‘Revised Statutes of
Malne,” 6th ed., 1916, pp.

1650-1652,

Digitized for FRASER
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sevesesneneuseannasensosasnvan

Al females shall be allowed 1 hour

- each day for dinner. Ereeplions:
In case two-thirds of employces
50 desire, 30 minutes only may be
allowed.

ceecssmsesoctarnesssstirnonssnanuannnne

No female shall be employed or
ermitted to work rnare than 6
ours continuously without an

interval of at least 1 hour. Ez-

ceglirms: 6% hours’ continuous

labor if such employment ends

not later than half past 1in the

afternoon and the workeris dis-

g].issed for the remainder.of the
ay.

Mill, factory, mine, packing house,
manufaeturing establishment, work-
shop, laundry, millinery, or dress-
making stores or hotel and restan-
rants, or mercantile establishments
in which more than 5 persons are
emﬁ)loyed, or any theater, concert
hall, or in or about any place of
amusement where intoxicating
liquors are made or sold; or any
bowling alley, bootblacking estab-
lishment, freight or passenger ele-
vator, or in the transmission or dis-
tribution of messages, either tele-
phone or telegraph, or any other
messages or merchandise; or in any
other oceupation not herein enume-
rated which may be deemed un-
healthful or dangerous. Erceptions:
Stores or mercantile establishments
on Saturday nights.

Workshop, factory, manufacturing, or
mechanical establishment, or laun-
dry, telephone exchange employing
more than 3 operators, or mercan-
tile establishment, store, restaurant,
telegraph office, or any express or
iransportstion company.  Ercep-
tions: Public service in cases of emer-
gency, or in cascs of extraordinary
publie requirement, manufacturing
establishment, or business the mate-
risls and products of which are
perishable.

0€

NAWOM DNINTIOM HNILOTIAY SMVI TLVIS



NMaryiand,,

INI2T, 10140,

n_fAnnolated Codo of the
Public Genernl Laws of

land,” 1018 (
P. Baghy),

oL 2,

Georf}a
Art. C, sec. 51, pp. 741-748.

Massachusetts. 1909,1913,
1917

1n **Session Laws of Massa-
chusetts,” 1909, ch. 514, sec.

52, p. 740.

Ihid.,pp.747-748, and in ‘* Ses-
sion Laws of Massachu-
setts,”’ 1917, ch. 110, pp.
107-108.

e

In ""Bession Laws of

chusetts,’” 1013, eh. 619, pp.

551-552.
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Massa-

It shall beunlawful * * *
to rc(iuire an employeo
* to work on the
Lord's Day unless such
employeo is allowed dur-
ing the next 6 days 24 con-
secutive hours  without
labor.

Every person shall be al-
lowed at loast 24 consccu-
tive hours of rest in every
7 consecutlve days.

No woman * # * ghall hoe em-
loyed more than 8 hours at ono
ime without an Interval of at least

45 minutes for a moal. Ercep-
tions: 063 hours al any one time it
such employmont ends not later
than 1 o'clock In the afternoon and
the worker Is dismissed for the re-
mainder of the day; 74 houts at any
one time if worker ls allowed suffl
clent oppeortunity to eat o lunch,
and if such employment ends not
1ater than 2 o’clock in the afternoon
and the worker is dismissed for the
remainder of tho day. o

ermitted to work more than 6
hours continuously without an
interval of at least a half hour.
Ezxceptions: 6% hours’ eontin-
uous labor if sho shall not be per-
mitted to work during the re-
mainder of the day.
All females shall have at least two
rest intervels of not less than 1
hour cach.

Ses ““Time for meals’’...... S

No femualo shall be employed or | M;

jeal, me

facturing, h rean-
tile, printing, baking, or laundering
establishment. Erceptions: Estab-

lishments employing less than 5 per-
sons; canneries,

Mecreantilo establishments outside of
the city of Baltimore where work
is permitted for 12 hours on Satur-
days, Christmas eve, and the 5 days
preceding Christmas eve.

Commercial occupation, industrial pro-
cess, the work of transportation or
communication. Ezceptions: Farm
or personal service; druggists; cases of
emergoncies; request of employce.

Factory or workshop in which 5 or
more women or persons under 18
years of age are employed, Ezeep-
tions: Ironworks, glass works, paper
mills, letter-press establishments,
print works, bleaching works, or dye-
1ng works, or continuous processes ex-
empted by the chief of the district po-
lice on approval of the governor.

Manufacturing or mereantile establish-
ment. Ercepiions: Gas or electrio
ﬂlants, milk stations, waterworks,

otels, restanrants, drug stores, livery
stables, or garages.

NEINOM DINIMHOM DNILOHILY SMVT HIVIS
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Coart VI—LAWS PROVIDING FOR A DAY, OF REST, ONE SHORTER WORKDAY, TIME FOR MEALS, AND REST
PERIODS FOR WOMEN WORKERS—Continued.

State and dato of cnactment.

Day of rest or one shorter
workday.

Time for meals,

Rest periods.

Occupatlons or industries specified.

Minnesota., 1009, 1911,

1913,
In “ Goneral Statutes of Min-
nesota,” 1913, sce. 3851, p.

5

In “Labor Laws of Minne-
sota,’”” 1619, Laws, 1909, ch.
409, p. 101 (issued by the
department of labor and
industries, St.Paul, Minn.).

New Jersey, 1911,1012.

In ““ First Sué)p!ement to the
Compiled Statutes of New
Iersaly,” 1811-1915, sec. 54,
p- 861,

Ihid., 5ec. 83, P. 866 ccvevernnnn

NewYork. 1009, 1010, 1913,
ig{‘lﬂ. 1915, 1917, 1018,

In “ Annotated Consolidated

Loaws of New York’ 1918

(24 eod. by Birdseye, Cum-

ming, and Gilbert), ch. 31

o moe. B-a, pp. AbIS-4519, and
Digitized for FRADHfCumulative SBupple-

http://fraser.stlouisfed.org/
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Nofemale shall be employed,
allowed, or permitted to
work * * * morethan
6 days in any one week.

Eve person  employed
shall be allowed at least
24 consecutive hours of

rest ln every calendar
weok.

At least 60 minutes shall be allowed
for the noonday meal. Ercep-
tions: Commissioner of labor may
issue permits ollowing a shorter

time.
At least 20 minutes for lunch shall be
allowed when employees ore re-
uired or permitted to work moro
n 1 hour overtime after 6 p. m.
At Ieast 60 minutes shall be allowed
for the noonday menl. Ercep-
tions: Commissioner of labor may
Issue permits allowing a shorter

time.
At least 20 minutes for lunch shall be
allowed when employees are re-
utred or permitted to work more
t&xan 1 hour overtimes after 6 p. m.

All operatives and em lggees shall
be given at least one-half hour for
their midday meal, after not more
than 6 hours continuous employ-
ment. Erceptions: Saturday.

etreseccsrnacessunesrrerttcracastannasl

sassmsnsetnscsssncacncssncaraanceena

Merecantile establishment, restaurant,
lunch room, or eating house, or
Litchen operated in connection there-
with; mechanical or manufacturing
establishment; telephone or telegrap
cstablishment in citics of the first and
second class.

Factory, workshop, store, or mill.

Factory, mill, or workshop; mill or
place where the manufacture of goods
of any kind is carried on.

Manufacturing or mercantile establish-
ment; bakery, laundry, restaurant.
Ezceptions: Canneries.

Factory or merecantile establishment,
custody, or management of or oper-
ation ofelevators.  Erceplions: Com-
missioner of Labor may suspend
statute at hils discretion for continu-
ous processes where the cmployees

(34
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E——T Z"'oOsz (4

ment 1018-1020 to Anno-
tated, Consolidatod Laws
of New York’’ (cd.
Birdseye, Cumming, and
Gilbert), ch. 31, sec. 8,

p. 1031,

In “Annotatod Consolidated
Laws of New York” 1918
(2 od. b{ Birdseye, Cum-
ming, and Gilbert), ¢h. 31
sces, 77-78, pp. 4576 and
4578, and in “Cumulative
Supplement 1918-1920 to
Annotated  Consolidated
Laws of Now York’? (ed.
by Birdseye, Cumming,
and Gilbert), ch. 31, sec.

77! P 1046.

In “Annotated Consolidated
Laws of New York' 1918
{21 ed. by Birdseye, Cum-
ming, and Gilbert}, ¢h. 31,
see, 89, p. 4611,

In *Annotated Consolidated
Laws of Now York” 1018
(2d ed. bg Birdsoye, Cum-
ming, and Gilbert), ch, 31
sec. 161, pp. 46511652, and
in “Cumulative Supple-
ment 1918-1920 to Anno-
tated Consolidated Laws of
New York” (cd. by Birds-
eye, Cumming, and Gil-
be.st), ch. 31, see. 161, p.

1057,
In “ Annotated Consolidated |

Lows of New York? 1918
(2d od, by Birdseye, Cam-
ming, and Gilbert), ch. 31,
sec. 161, pp. 46514662,

No woman shall be employ-
ed or permitted to work
¥ * * morethan 6 days
in any ono week,

No femalo employee shall
be required, permitied,
or suffered to work * * *
more than ¢ days * * *
in any ono week.

At least 60 minutes shall be allowed
for the noonday meal. Ercep-
tions: Tho commissioner of labor
may grant ({)ermission for a shorter
meal period.

At least 20 minutes for lanch shall
be allowed when employees are
required or permitted to work
mer¢ than 1 hour overtime after
6 p. m.

Not less than 45 minutes shall be
allowed for the noonday meal.
Exceptions: The commissioner of
labor may grant permission for a
shorter meal period, .

At least 20 minutes for lunch shall
be allowed between 5 p. m. and

7 p. m. where employees are crm-

ployed or permitted to work after
7p m.

| Factory (i. e., mill

are not permitted to work more than
& hours per day.

Factory (i. ¢., mill, workshop, manu-
facturing establishment, laundrics).

workshop, manu-
facturing csf'.abli.silment, laundries).

Mercantile establishment. Exccbtions:
Wrilers or reporiers in newspaper
offices may worle 7 days per week.

Mercantile  establishment,
offics, telegraph office, restaurant,
hotel, apartment house, theater or
other placo of amusement, bowling
alley, "barber shop, shoc-polishing
establishment, messenger for a tele-
graph of messenger eompany in the
distribution, transmission,  or de-
livery of goods or messages.

business
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Crarr VIL.—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY, TIME FOR MEALS, AND REST
PERIODS FOR WOMEN WORKERS—Continued.

State and date of cnactment.

Day of rest or ono shorter
workday.

Time for meals.

Rest periods.

Occupations or industries specified.

New York. 1009,1910,1913,
1914, 1915, 1917, 1918,
1919—Concluded.

In ‘* Annotated Consolidated
Laws of Now York™ 1018
(2d ed. b(f Birdseye, Cums-
ming, and Gilbert), ch, 31,
s00. 161, p. 4G31.

In “Cuamulative Supplement
1018-1020. to  Annotated
Consolidated Laws of New
York' (ed, by Birdsoye,
Cumming, and Gilbert),
¢h. 31, see, 161-¢, pp. 1057

58.
In ¢ Cumulative Supplement
1918-1920 to_ Annofaled

Consolidated Laws of New
York?” (ed. by Birdsoeyo,
Cumming, and Q@ilbert),
(l:hégsl , sac. 161-d, pp. 1038~

In ¢ Cumulative Bupplement
1018-1920 to_ Annotated
Consolidated Laws of New
York' (cd. by DBirdscye,
Curnmming, and Gilbert),
(11,86531’ sec. 178, pp. 1064~
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No female shall boemployed,
permitied, or suifered to
to work * * * more than
G days * * * jn any
ohe week.

No woman shall be om-
ployed or permitted to
work * #* * morethan
6 days in any one week.

No female * * * shall ho
cmployed, permiticd, or

cred to work * ¥ %
more than 6 days in any
onc weok.

No] wo(rinan shall bodem-

ployed or permitted to
work * % * more than
G daysin any one week.

Not less than 45 minutes shall be
allowed for the noonday meal.
Exceptions: The commissioner of
Iabor may grant permission for a
shorier meal period.

At least 20 minutes for lunch shatl
be allowed between 5 p. m. and
7 p. m. where employees are em-

loyed or permitted fo work after

. 1.

Notpless than 45 minutes shall be
allowed for the noonday meal,
FExeeptions: The commissioner of
Iabor may grant permission for a
shorter meal period.

At least 20 minntes for lunch shall
be sllowed between 5 p.m, and
7 1. m, where employees are em-
? oyed or permitted to work after

p. M.

Not less than 1 hour.in any 1 day
shall be allowed for meals. Ki-
ceptions: The commissioner of
Iahor may grant permission for a
shorter meal period (females).

Not less than 45 minutes shall be
allowed for the noonday meal.
Ereeptions: Tho commissioner of
Iabor may grant permission for a
shorter meal period.

At Ieast 20 minutes for lunch shall
be allowed between 5 p. m. and

7 p. m. where employces aro em-
;)loyed or permitted to work after
P. L

Work in or in connection with restau-
rants in cities of the first and second
class. FErceptions: Singers and per-
formers of any kind, attendants in
ladies’ cloak rooms and parlors; em-
£loyees in or in connection with the

itchens of hotels, in connection with
‘‘employees’ ’ lunch rooms or restau-
ranis.

Messenger for a telegraph or messenger
company in the distribution, trans-
mission or dellvery of goods or
mossages.

Conductor or guard on any sfreet,
stirface, electric, subway, or elevated
rallroad.

Custody or managementi of or operation
of any clevator for freight or passon-
gers in any building or place. -
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North Dakotn, 1019, 1920,
In ““Sessfon Laws of North
Dakata’’ 1919, ¢h, 170, p. 314.

Minimum Wage Dopartment
Order No. 5, 1920,

Minimum Wage Department
Orders Nos. 6 and 9, 1920,

Minimum Wage Depariment
Order No. 7, 1920.mr

Minimum Wago Department
Orders Nos. 8 and 11, 1920

Minimum Wage Department
Order No. 10, 1920.

Minimum Wage Department
Order No. 12, 1920,

Ohlg.. 1917, 1019,
In *General Code of Ohlo,
Page’s Compact Edition,™
1021, Vol. I, sec. 1008, pp.

. No fomate shatl ba employod
* & & gnoro than 6 days
* # & [nany onoc week.

more thon 6 days in one
calondar week.

Each woman shall be given
a 12-hour frce E)criod at
least oncoe a week.

No woman * * * cghall
work moro than 8 con-
secutive days without 1
dav oil. Ezceptions: Rural
telephono cxchanges.

404-495.
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Nofemaleshallbeomployed,|.. .

permitted, or suftered to
work mare than 6 days in
any one week.

Nowomanshall boemployed |.

Femalesshall be entltled tonot Lless
than 30 minutes for meal timo In
establishments whercltinchrooms
areprovidedand tonotlessthan1
hour for meal time in establish-
ments where o lunch rooms are
provided.

.| No woman shall be employed for

more than 5 hours of continuous
labor without rest periods aggre-
gating ot least 45 minutes,

.[ No woman shall be empleyed Tor

more than 5 hours of continuous

labor without a rest period ofat

least 45 minutes,

No woman shall be employed for
more than 5 hours of éontinuous
labor without a rest period of at
Jeast 45 minutes,

No woman shall be employed for
more than 6 hours of continuous
Iabor without a rest period ofat
least 45 minutes.

No woman shall boe employed for
more than G hours of continuous
labor between 7.30 a. m. and
8.30 p. m. without a rest period
of at least 45 minutes.

M, uring., 1onl, or -

Lilo establishment; laundry, hotol, or
restgurant, or telophoene or telegraph
establishment or oflico, or any ex-
Ppress or transportation company. Ez-
ceptions: Rural telephone exchanges
and in villages and towns ofless
500 pepulation,

Public housckeeping occupation.

Personal-service occupation; laundry
occupation.

OfHice occupation.

Manufacturing occupation; mercantile
occupation.

Student nurses.

Telephone establishmonts,

Factory, workshop, business offlce,
telephomne or telegraph office, restau-
rant, bakery, millinery or dressmak-
in estubhsﬁment, mercantile, or

other establishment.

Factory, workshop, telepheno or tele-
grapll oflice, millinery or dressmak-
ing establishment, restaurant; the
distribution or transmission of mes-
sagesInor onanyinterurban orstreet
railway car or as ticket scllers or ele-
vator operators or in any mercantile
ostablishinent located In any city.
Ereeptions: Canncries and establish-
ments preparing for use perishable
goods during the canning season.
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Cmart VL—LAWS PROVIDING FOR A DAY OF REST, ONE SHORTER WORKDAY, TIME
PERIODS FOR WOMEN WORKERS—Concluded,

FOR MEALS, AND REST

State and date of enactment,

Day of rest or_one shorfer
workday,

Timo for meals.

Rest perlods.

Oceupations or industries specified,

Oregon.

1918, 1019.
Industrial Welfaro Cominis-
sion Order No. 36, 1818.

Industrial Welfare Commis-
sion Orders, Nos. 37, 38, 39,
and 41, 1919.

Indugtrial Welfare Commis-
%013 Orders, Nos.40and 4,

Industrial Welfare Commis-
sion Orders, Nos.42, 43, and
45, 1919.

Industrial Welfare Commis-
%01:51) Orders, Nos. 42and 43,

Industrial Welfare Commis-
gion Order, No. 42, 1919,

Industrial Welfare Commis-
sion, Order No. 43, 1919.
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No person shall employ any
woman * * * formore
than 6 daysin onccalendar
week. .

No person shall cmploy any
woman_¥ * * for more
than ¢ days in one calen-
dar week.

No person shallemploy any
woman *. * * for7con-
secutive days without al-
lowing one day during
which thehours ofemploy-
ment shall not exceed 6
hours.

No personshall employany
woman * * * formore
than6daysinonccalendar
week. Commission may
except exchanges omploy-
inglessthan l0operators.

No person shall employ any
woman for 14 consecutive
days without one full day
of rest.

No person shall employ any
woman * ¥ * {or 14
consccutlve days without

No woman shall be employed on
two suceessive days without an
interval of ¢ hours’rest between
such days.

No person shall employ any wom-+
an * * * formerethan6hours
of continuous labor without a
rest period of atleast 45 minutes.

Nopersonshallomploy any woman
* % % formorethan6hoursof
eontinuouslabor between7a. m.
and 8.30 p. m. without a rest pe-
riod of at least 45 minutes.

No personshall employ any wom-
an ¥ for’ more than 6
hours of continuous labor he-
tween 7a.m. and 8,30 p. m.
without a rest period of at least
45 minutes.

All accupations.

Mereantieloceupation, manufacturing
occupation,laundry occupation.

Personal-scrvico oceupation, office oc-
cupation.

Telephone or telegraph occupations,
public housekeeping occupation.

Telegraph occupation.

Telephone occupation in the city of
Portland.

Telephone occupation outside the city
of Portland.

9¢
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Pennsylvania. 1913, 1915,

onoday ofnot morethant
haurs*work. Cominlisston
moy oxcoprt oxchanges em-
ploying loss than 10 aper-
ators.

In ““Cumulativo Supplement | Nofomaleshall beemployed

to Purdon’s Digoest of the
Statute Law of Pennsylva-
nia’ 1905-1915, secs, 3516,
pp. 6115-6116.

Porto Rico. 1919,
In *Session Laws of Porto
Rico’ 2d sess., 1914, No. 73,
Pp. 496497,
Washington. 1918, 1920,
Industrial Wolfare Commis-
slon Order, No. 15, 1918.

Industrial Welfare Comanis-
slon Order, No. 21, 1920.

Wisconsin, 1913.
In ““Wisconsin Statutes”
1914, sec. 1728-2, pp. 1420-
1421.

or permitted to work for
moro than ¢ days in any
one week.

Tho 1dayofholidayin 7may
be subdivided into 2 days
of 12 hours cach at the dis-
cretion of the industrial
board. (Females.)

This order shall be Inter-
preted to mean a G-day
week. (Females.)

Nofemaleshall beemployed
more than 6 doys ln any
one week.-

Notlessthan 45 minutes shall be al-
lowod toovery femaloemployed or
permitted to work * * for
the midday meal. Erceptions: If
females work Yess than 8 hours per
day the midday meal time may be
reduced to notless than 30 minutes.

Timo allowed for meals shall be not
less than 1 hour.

Nofemale shall be allowed less than
.1hour during cach day or night for
dinner or other meals.

Thelunch period for female workers
may ba 45 minutes.

The meal s)eridd may bo 30 minutes
provided the streteh of labor be-
iween meals does not exceed 5
lours.

Nofemaleshallbeemployed or per-
mitted toworkmorethan6homs
continuously withoutaninterval
ofatleast46minutes. 1ffemales

work less than 8 hours per day,
the interval between work pe-
rinds may be reduced to notless
than 30 minutes.

No woman shall work In oach pe-
riod for more than 4 hours.

No female shall he employed on a
shift over G hours without a rest
peried of 15 minuates.

Nofemale shall be employed more
than 5 hours without 2 rest pe-
ried of at least one-half hour.

Any establishment. “The term ‘es-
tablishment’ when used in this act
shall mean any plaee within this
Commonwealth where work is done
for compensation of any sort to
whomever payable.” Erceptions:
Nurses in hogpitals, work in private
homes, farming, canning of fruit and
vegotable products.

Hotels, bearding houses, charitable,
educational, and religious institu-
tions.

Any luerative occupation.

Any occupation, trade, or industry.

Public hensckeeping industry.

Placo of employment (i. e., manufac-
turing, mechanical, or mercantile es-
tablishment; laundry, restaurant,
confectionary store, or telegraph or
telephone oflice, or exchange, or any
expre.)%s or transportation establish-
ment).

In cities of thefirst class, manufactories
which have convenient, adequately
equipped lunch rooms.

( In restaurants where cmployees cat on

premises.
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Coart VIL-—NIGHT-WORK LAWS FOR WOMEN WORKERS.

State and date of enactment.

Prohibition of
night woerk.

Limitation of night work.

Qccupations or industries specified.

Calitornla. 1920.
Industrial Welfnre Commnission Orders Nos. 7
and &, 1020.
Incdustrial Welfare Commission Order Ne. 11,

Connecticat, 1917, 1919.
In ‘““General Statutes of Connecticut.” re-
vision of 1912, sec. 5303, . 1486, and Sec. 5308,
. 1487, and in “Session Laws of Connecti-
cut,’ 1919, ch. 103, p. 2844,

Delavware. 1913, 1017,
In ““ Revised Siatutes of Delaware,” 1015, sec,
3135, 1. 1457, and in “Laws,’ 1017, ch. 230,
pD. 141-742,

Indiang. 1899.
In “Burn’s Annotated Indlana Statutes,”
1914, Vol. 111, sec. 8023, p. 995,
Kansas. 1917, 1918, 1919,
Industrial Welfare Commission Order No. 3a,

1917.
Inldg:}strinl Welfare Commission Order, No. 8,

Inldlistrinl ‘Welfare Commission Order No. 9,
918,

Indusirial Welfare Commission Order No. 10,
1919,

Maryland. 1912, 101G.

taled Code of the Publle General

Maryland,” 1918 (ed. by George 1.

L VO IV, Art. C, sce. 51, p. 747-T48.

BWE O

10p.m.toGa.m.

llp.m.to6a.m.

10p.m.to6a. m.

10p.m.to6a. m.

10p.m.to6a.m.

After9p.m.....

gp.m, toB8a.m.

In continuous processes where a permission to
work ot night Is granted by theindustrinlcom-
mission, time and one-hallmust be paid.

If any part of a female’s work is performed be-
tween 11 p. m. and 7 a. m. not more than §
hours of work in any 24 are permitted.

Ifany part of a female’s work is performed after
12 midnight, not more than 8 hours of work in
any 24 hours or 48 hours in any 6-day week are
pcrmittcd, or morethan 7hoursof workinany
21 hours or 48 hoursin any 7-day week are per-
mitted.

Maximum hours shall not exceed 12 for iatal
work time, plus rest time and plus time of all

operators regularly employed after 10.30 p. m.

1fany part of a female’s work is performed before
Ga.m.orafter 10&1. . ot more than 8 hours?
work ln any oneday are permitted.

Laundry and dry cleaning Industry. Dried fruit industry.

Manufacturing industry. Ereeplions: In continuous proc-
esses under a permission from the industrial commussion.

Publie restaurant, eafé, dining room, barber shop, hair-
dressing or manicuring establishment, photograph gal-
lery, any manufacturing, mechanieal, ormercantile estab-
lishment, Erceptions: Hotels. In the event of war or
other serious emergency governor may suspend limita-
tions where he deems it necessary.

Mechanical or manufacturing establishment, Iaundry, bak-
ing or printing establishment, office or dresSmaking estab-
lishment. FEzceptions: Canning or preservinf;, or prepara-
tion for canning or preserving of perishable fruits and
vegetables.

Mercantile establishments, telephone and telegraph office
or exchange, restaurant, hotel, place of amusement.

Manufacturing.

Mereantile establishments.

Public housckeeping establishment.

Telephone operators.
Manufaciuring establishment

Manufactnring, mechanieal, mercantile, printing, baking,
or lsundering establishment.  Erecplions: Canning, pre-
serving, or preparing for canning or preserving of per-
ishable fruils and vegetables.
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Nassaohusctts. 1000.
In ““Session Laws of Alassachusotts,”” 1909, cl,
5t4, Sec. 51, p. TIO.
Nebraska. 1808, 1013, 1015, 19190,
In “‘Session Laws of Nchraska,’ 1919, ch. 100,
Title IV, Art, 11, sec. 5, p. 547,

New ODampshire. 1917,
In ‘‘Session Laws of Now Hampshire, 1917,
ch, 186, p. 750.

New York. 1909, 1910, 1913, 1914, 1915,
1917, 1918, 1910,

In “Annotatecd Consolidated Laws of New
York,” 1018 (2d ed., b Birdsege, Cum-
ming, and Qilbert), ch. 35, sce. 93-b, p. 4616.

In “Annotated Consolidated Laws of Now
York,” 1918 (2d ed., by Birdseye, Comming,
and Gilhert), ch, 31, Sec. 161, pp. 4621-4652,
and in “Cumulativa S_uppfement,” 1918
1920; Annotated Consolidated Laws of New
Yark" (cd., by Birdseye, Cumming, and
Gilbert), ch. 31, sec. 161, p. 1057,

In “Anuotated Consolldated Laws of New
York,” 1418 (2d cd., by Birdsoye, Cuomming,
and Gilbert), ch. 81, sec. 161, p. 4851,

In “Cumulative Supplement, 1918-1920, An-
notated Consolldated Laws of New York’”
(ed., by Birdseye, Cumming, and Gilbert),
ch. 31, sec. 161-¢, pp, 1057-1068.

In “Cumulative Suppliement, 1918-1920, An-
notated Consolidated Laws of Now York”
{od., by Birdseye, Comimng, and Gilbert),
ch. 31, sce. 161-d, Pp. 1059-1050,

In “Cumulglive Supplement, 1918-1920, An-
notated Consolidated Laws of New York'
(ed., by Birdseye, Cuomming, and Gilbert),
ch. 31, sce. 176, p. 1004, and sec. 181, p. 1065,

Ohlo. 1019,

In “General Codo of Ohilo, Page’s Cumpact

IOp.m.toGa.m.
Op.m.todn.m. ..

1¢p.m. toGa.m.

10p.m-to7 a.m.

10p.m. toGa.m.

10 p.m.to 7 a.m.

10p. m.toGa. m.}.

10p.m.to7a.m.|.

10p.m.toba.m.| . ..ociiiiiiaas eeenveesnmmntasoscesnonnaranenn

If any fomale works at any time between the
hours of 8 p. m. and 6 a. m. on moro than 2
nights per week, not more than & hoursof
work are permitted in any 24 hours or more
than 48 hours of work in any week.

10 p. m. tofin.m.

Edition,” 1021, Vol. 1, see. 10051, p. 405,
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Manufasturing.
Manufaeture of textile goods.

Manufacturin gimcclmnical, or mercant{lo establishments

laundry, hotel, or restaurant, oflice in ictropolitan citles
and citics of the first class. Ezceptions: Public service
corporation.

Manual or mechanical labor In any cmployment. Ezcep-
tiens: Household Jabor and nurses, demestic, hotel, and
boarding house Iabor, operators in telophone and tele-
graph offices, and farm labor, manufacture of munitions
and supplics for the United States or the State during
war time, mercantile establishments on tho 7 days pre-
ceding Christmas, provided annual weckly average does
not exceed 54 hours per weelk.

Factory (i.c., millwork shop, manufacturing establish-
ment, laundry).

Mercantile establishment. ZExceptions: Dee, 18 to 24, 2
days annually for stock taking, writers or reporters in
newspaper offices.

Work in er in connection with restaurants in cities of the
first and second class. Erceptions: Singers and perform-
ers of any kind, attandantsinladies’ cloak rooms and par-
lors, cmployees in or In connection with the dining rooms
and kitchens of hotcls or in connection with employecs,
luneh rooms or restaurants.

Mcsseni:)cr for & telegraph or messenger company, in the
distribution, transmission, or delivery of goods or mes-
sages.

Conductor or guard on any street surface, electrie,subway
or clevated railroad.

Custody, management of or operation’of elevator for freight
or l{)asscngm's inany building or place. Erceptions: Ifiho
industry occupying the building starts work at 6 2. m.
the elevator operator may begin work at that hour.

Ticket scller.
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Crarr VIL—NIGHT-WORK LAWS FOR WOMEN WORKERS—Concluded.

State and date of cnactment.

! Prohibition of
l night work.

Oregon. 19019,

In{igl;gtrial Welfare Commission Order No. 37, After6p.m
Inflgli?)tm’ Welfare Commission Order No. 38,

Industria! Welfare Commission Oders Nos. 39
“and 41, 1919.

Inﬁ)t{;trial Welfare Commission Ordoer No. 45,

Pennsylvania. 1913, 1915.

In “Cumulative Supplement o Purdon’s Di-
ost of tho Statute Law of Pennsylvania,”
905-1015, secs. 35-16, pp. 6115-6116.

Porto Rico. 1919.
In ““Session Laws of Porte Rico,” 24 sess.,
1919, Na. 73, p{). 496-504.
South Carolina, 1911, 1914,
In “Bession Laws of South Carolina,” 1014,
No., 262,{1. 481,
Wisconsin! 1917.
Industrial Commission Orders Nos.1and 2,

1917.
Industrial Commission Order No. 3,1917.... ..

f

|
| After 8.30p.m_.
|

I1p.m.te7a.m.
10p.m.to6a.m.

10 p.m.to 6a.m.

After10p.m....

After830p. m.._{.

Gp.m.toGa.m..|.

Limitation of night work.

Ifany work is performed between 6 p. m. and 6
a. m., it shall belimited to 8 hours per night,

48 hours per week.

Occupations or industries specified.

| Mereantile occupation in  Portland. FErceptions: Cigar

stands in hotels, confectionery stores.

. Mercantile occupation outside of Portland. Erceptions:

Cigar stands in hotels, confectionery stores.

-| Manufacturing occupation and laundry occupation. Ez-

ceptinns: Fruit and vegetable drying, canning, preserv-
ine, and packing establishment.

-| Elevator opcrators.

Manufacturing establishment. FEreeptions: Managers, su-
pcr'ﬂtendcnts, or persons doing clerical or stenographic
work.

.| Any lucrative occupation. Ezceptions: Tclephone opera-

tars or telegraphers, artists, nurses, domestics, over 16
vears of age.

.| Mercantile establishments.

.| Manufactoriesandlaundries. Exceptions: Peacannerics.

Mechanical or mercantile establishment, restaurant, con-
fectionery store, telegraph or telephone, oxpress or trans-

portation.

1 Wisconsin has an industrial commission order prohibiting night work for women on street railways, but no women are employed in such a capacity in Wisconsin.
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Coanr VIIE—JIOME-WORK LAWS IN TIIE UNITED STATIES.
PART A~-LAWS PROOIDITING IIOME WORK.

State and date of enactment. / Mandatory clause. [ I’laces covered by law.

Illinols. 1893.

In ¢ Rovised Statutes of
the State of Illinois”
1019, ch, 48, secs, 21-28,
pp. 1421-1422,

Indlana. 1809.

In “Burn’s Annotated
Indiana Statutes?’
1014, seecs,  8034-8035,
pp. $99-1000,

Maryland., 1894, 18906,
1002, 1904, 1914.

In“The Anngtated Code

of tho Publle General
Laws of Maryland™

1918 (ed. by Goorge 1.
Baghy), nrt, 27, vol, 3,

1%(135. 208-275, pp. 306-

Massachusetts. 1009,.
In‘‘Session Laws of Mas-
sachusetis’’ 1009, ch.
514, secs, mcs-ui, pp.
757-759,
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Occupations or industrics covered by law.

Exccptions.

No room or rooms #* * *
shall beused * * %

Noroom or rooms * *

*
shall be used * * *

No rooem or apartment
# % * ghall be used
ok K,

A room or apartment
* * % ghalinot be used
I*or :h(; purposo of making

Room or rooms, apartment
orapartmentsin any tenc-
ment or dwelling house
used for eating or sloeping
purposcs.

Room or rooms, apartment
orapartmentsinany tenc-
ment or dwelling house,

Room or apartment in any
tenoment or dwelling
house, or(ipaif of any tene-
ment or dwilling house,

A room or apartment in a
tonoment or dwelling
house.

Manufacture,in whole or i part, of conts,
vests, trousers, knee pants, overalls,
eloaks, shirts, ladies’ “‘waists, purses,
feathers, artificial flowers, cigars * * #
made, altered, repalred ,efenncd, sorted,
or finished, in whole or in part, for sale
or for wages,

Manufacture of coats, vests, trousers, knee
pants, everalls, cloaks, furs, fur trim-
mings, fur garments, shirts, purses,
fca]thcrs, artificlal flowers, or cigars for
salo.

Manufacture,in whale or in part, altering,
repairing, or finlshing of any articles
whatsoever.

Making, altering, repairing, or finishing
thereln, conls, vests, trousers, or wear-
ing apparel of any description,

Immediate members of

family living
theremn.

Immediate members of

family living
therein.

Immediete members of family lving
therein, i. e., husband, wife, thoir chil-
dren, or the children ofeither, .

Tailor or scamstress employed by family
on articles for family,

Articles for cxclusive use of person occu-

ying house.

Workshop on main or ground floor not used
for cooking or slecping purposes and
having a separate entrance and which is
entirely separate feom the rost of the
building.

Members of family dweliing therein.

Roaom or apartmentin atenement or dwell-
ing nouse, not used for living or sleeping
puposes, having a separate entrance
and not connected with any room used
for such purposes.
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Craart VOL—HOME-WORK LAWS IN THE UNITED STATES—Continued.

PART A —LAWS PROHIIBITING HOME WORK—Coneluded.

State and date of ensctment.

Mandatory clause.

Places covered by law.

Occupations or industries covered by law.

Exceptions.

Michigan, 1899,
1907, 1909,

In “Compiled Taws of
the State of Michigan
1015, vol. 2, eh. 100,
sce. 3343, pp. 2032-2033.

1901,

Missourl. 1899, 1909,
In “Revised Statutes ef
Missouri™ 1904, val. 2,
art, 7, secs. 7853, 7835,
. 2474-2475,
New York. 1909, 1913,
In ““ Annotated Consoli-
dated Laws of New
York?™ 1918 (2d e¢d. by
Birdseye, Cumming,
and Gilbort), vol, 4,
ch. 31, art .7, sces, 100~
106, pp. 4620-4626.

None of the work mentioned

in this seetion shall be
dencin any reom or apart-
ment * * %

No room or apartment
¥ ¥ % ghall be used
* ok ok

No article shall he manu-
factured * #* *,

No articlo of food * * *
shall be manufactured
* ok k|

No articles shall be manu-
factured * * *,

Digitized for FRASER
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Any room or apartment
used for living or sleeping

purposes or which is con-
nected with room or
rooms used for siuch pur-
poses, and which has not
a separate and distinet
outside entrance.

Room or apartment in any
tcnement or dwelling
house. s

Any room or apartment of
atenement house.

Tencment house, in any
portion of an apartment
any part of which 1s use
forliving purposes.

In a part of a cellar or base-
ment of a tenement house

more than one-half of its |

height helow thoe level of
the curb.

Manufacture of coats, vests, trousers, knee
pants, overalls, skirts, dresses, cioaks,

hats, eaps, suspenders, jerseys, blouscs,.

waists, waist bands, underwear, neck-
wear, furs, fur trimmings, fur garments,
shirts, hesiery, purses, feathers, arti-
ficial flowers, cigars, cigarcttes, * # *,
or making of these articles in whole or
in part.

Manufacture of wearing apparel, purses,

feathers, artificial flowers, or other goods
for male or female woar.

Any article manufactured, altered, re-
paired, or finished.

Food, dolls, or dolls’ clothing, article of

children’s or infants’ wearing apparel, |-

manufactured, altered, repaired, fin-
ished, in whole or 1n part.

Articles manufactured, altered, repaired,
finished.

Seamstress manufacturing artieles for

family use.

Members of family dwelling therein and
three additional persons.

Immediate members of family living

therein,

Dressmakers who dealsolely inthe custom
trade direct to the consumer and whose
shops are on the pround or second fleor,
and who have a permit issued by tho
commissionersoflaboreertifying thatthe

remises are well lighted, well venti-
ated, and sanitary, and that there is
1,000 cubie_feet of air ‘space for cach
person ecmploved therein.

Bakeries for which certificate of exemption
is isstted.

(44
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Onfa. 18
In
Ohio, Page's Compact

Edition?” 1920, secs.
1020-1021, p. 497,
Pennsylvanfa. 1896,
1905

In ““Stewart’s Purdon’s
Digest of the Statute
Law of Pennsylvania”
1700-1903, sces. 52-56,
pg. 1606-1607, and in
“Supplement to Pur-
don’s Digest of thn
Statute Law of Penn.
sylvania”  1905-1915,
sees, 70-72, p. 6123,

Tennessce. 1915, .
In “Thompson’s Shan-
non’s Tennessee Code ™

1018, seces, 43420-50-
4312065, pp. 1865-1866.

boused *

No room or apartment in
any tenement or dwolling
housp # * * shall be
used * * * for the
manufacture * * *,

No person, firm, or corporae
tion shall hire or employ
any person * ¥ ¥,

No parson, firm, or corpora-
tion engaged in the manu-
facture or sale of clothing
# * % ghall bargain or
contract with any person
* % * for the manufac-
turg * * *

No room or rooms % * *
shall be used for the man-
ufacture {or sale * ¥ *

N3,
‘“Gonoeral! Codo of { No dwelling : : * gshall { Dwelling or bailding or

room or apartment thore-
of in or connected with a
tenement, dwelling, or
other bullding.

Room or apartment in any
tengment or dwelling
house.

Any room or apartment in
any rear building or build-
ing in the rear of o tence-
ment or dwelling house.

Kitchen, Uving room, or
bedroom in any tenement
house or dwelling house.

Room or rooms, apartment
orapartments [n any tenc-
ment or dwelling house
used for eating or sleep-
ing purposes,

Carrying on any process of making wear-
ing apparol or goods for wear, use, or
adornment, manufacturing cigars, elga-
rettcs or tobacco goods in any form.

Manufacture of coats, vests, trousers, knce
Pﬂnts, overalls, skirts, (ircsscs, cloaks,
nats, caps, suspenders, jersoys, blouses,
waists, waist bands, underwear, neck-
wear, furs, fur trimmings, fur garments,
shirts, hesicry, purses, feathers, arti=
ficial flowers, cigars, or cigarettes, or
making in whole or in part of these
articles.

Manufacture of coats,vests, trousers, knee
ants, overalls, skirts, dresses, ci(mks,
1ats, eaps, suspenders, jersoys, blouses,
waisls, waist bands, underwear, neck-
wear, furs, fur trimmings, fur garments,
shirts, hoslery, purses, feathers, arti-
ficial flowers, cigars, or cigarcites, or
making in whole or in part of these
articles,

Manufacture, or partial manufacture of
clothing or other wearing uwpparcl,
cigars, cigarettes.

Manufactore for sale, in whole or in part,
of coats, vests, trouscrs, knee pants,
overalls, cloaks, shirts, fadies’ waists,
purses, {feathers, artificinl flowers, cigars,
all wearing apparel.

Immedinie mombers ving
ihercin.

Room or apartment having no window or
door or otlior oponing inte a living or
sleeping room of o tonciment or dwelling
and having o separate entrance, and not
in use for living or slcopingsurposes, and
fufﬁ((iiently lighted, heated, and venti-
ated.

of family

Immediate members of family living
therein,

Resident members of famﬂ%r, i. ., parents
and their children or the children of
clther.

Immediate members of family living
therein.
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CrarT VIIL-HOME-WORK LAWS IN THE UNITED STATES—Continued.
PART B.—LAWS REGULATING [HOME WORK.

State and date of
cnactment.

Places covered by

Oceupations or industries
covered by law.

Persons whose
work is controlled
by law.

Requirements which must be mct before home
work is permitted.

Exc¢eptions.

Conncecticut, 1802,
1909, 1915, ’
In “General Stat-
utes of Connecti-
ent,” 1918, secs.
23552358, p. 729.

Itlinols. 1893.

In “Revised Stats
utes ol the State of
Illinois,”” 1919, ch,
48, secs. 21-28, pp.
1421-1422.

Indiana. 1899,

In “Burn’s Anno-
tated IndianaStat-
utes,’” 1914, sces.
8034-8035, pp. 999~
1000.

Maryland. 1894,

180G, 1002, 1904,
014

1 .
Digi tized for FF%RgE&Q Annotated ' A room or apartment | Manufacturing in whole or ' Immedidte mem- |

http://fraser.stlouisfed.org/

All buildings, apart-
ments, rooms, and
places in any tene-
ment or dwelling

house used for resi- ||

dential purposes.

Room orrooms, apart-
ment or aparfmonts

in any tenement or
dwelling house used
for eating or sleep-
ing purposes.
House, room, or place.

On¢ room or rooms,
apartment or apart-
* ments in any tene-
ment or dwelling
house, or huildingin
the rcar of o tene-
ment or dwelling
house.

Federal Reserve Bank of St. Louis

Mamufacture of aortificial
flowers, purses, cigars,
cigaretfcs, or any articles
of wecaring apparel in-
tended for sale.

Manufaeture, in whole or in
part, ofcoats, vests, trous-
ors, knee pants, overalls,
cleaks, shirts, Iadics’
waists, purses, feathers,
artificial flowers, cigars, or
any wearing apparel of
any kind whatsoever.

An rocess of making,
altering or finishing. clean-
ing, sorting, in wholc or in
part for sale or for wages.

Making, in whole or in part,
any vests, coats, trousers,
knece pants, fur, fur trim-
mings, shirts, purses,
feathers, artificial flowers,
or cigars for sale.,

Others than the
immediate
members of the
family.

Immediate mem-
bers of family
living thercin.

Immediate mem-
bers of family
living therein,

Persons engaged in such work to notify factory
inspeetor within 30 days after the time of com-
meneing work., Work to be done in clean,
fatnigary rooms properly lighted and venti-

ated,

Persons so occupied ot having control of such
workshop to notily board of health within 14
daysafter the time of commeneing work.

ITours of work for females and list of children
employed, with their ages, to be posted.

Premises to be kept in a cleanly state, free from
any matter of infectious or contagious nature.

All articles made are subject to inspection and
examination.

Employer to keep list of all workshops in his
cmploy.

Person, firm, or corporation hiring work done to
obtain written permit from chief inspeetor
who investigates before granting permit.,

Premises to be adequately ventilated.

Permit states maximum number of persons who
may be cmployed, providing for not less than
250 eubic fect of air space per person between
the hours of6a. m. and 6 p. m., and for nof less
than 400 cubic feet of air space per person he-
tween the hours of 6 p. m. and 6 2. m. Chief
inspector may modify latter provision allowing
250 cubic feet of air space per person if clee-
tricity is used for lighting.

Permit may be revoked at any time if health of
community or of thosc cmployed therein
requiro it.

Permit to be posted.

Licenso to be obtained by persons desiring to do

Articles for the exclusive

¥¥
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Cailo aftho Putblic i

Clonioral Laws
Maryiand,* 19

od. by Goorge .

ngl:éy), vol, 3,
art., 27, socs, 268-
275, pp. 396-401.

af
is

Mlnssachsetts.

In‘‘Session Laws of
Massachusetts,”
1909, ch. 514, socs.
106-111, pp. 757-
759.

Michigan. 1899,
1901, 1907, 1909,

In “Compiled Laws

of the Biate of

Michigan,” 1915,

vol. 2, ch. 100, sec.

5343, pp. 2032-2033.

Digitized for FRASER
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of any tonemont or
dwelling house.

A room or apartment
in a tencment or
dwelling house.

Room orapartmentin
any _tenement or

dwelling house,
builtding, or parts of
building,

N sny tonomont or
dwolling house, part

1 parct, altorfng, ropaie-

1
tng, or fIinistuing therein
any articles whatsoover,

Making, altering, repairing,
or finlshing coats, vests,
trousers, or wearing ap-
parel of any description.

hotra of Fordly
living  therefin
(huaband, wifo,
tholrchildren or
the childron of
either).

Family dwelling
therein.

Manufacture of coats, vests,

trousers, kneo pants, over-

alls, skirts, dresses, cloaks,

hats, caps, suspendets, jor-
seys, blouses, waists, walst-
bands, underwear, neeck-
wear, furs, fur trimming,
fur garments, shirts, hos-
iery, purses, feathers, arti-
ficial flowers cigars, cigar-
ottes, or muicing of these
articles in whole or in part.

Federal Reserve Bank of St. Louis

haoma worlk from ehiof of bureat! af stntintics,
whao vousalts rocords offocal haalth authrorities
and {f promises are roported satisfnctory has
premlsqs reinspocted to verify roport.,
Licensestatos maximum number of porsons who
may be omployed, providing for not less than
500 cubic fect of air spaco per person.

Premises to be inspected overy six months,

Premises to beo free from infectious, contaglous,
or coinmunicable disease, and from all insani-
tary conditions. .

Permit may be revoked at any time if health of
community or of thoso employed therein
roquireit, A

Employer giving out work te keep ropister of
persons employed on home work and to bosure
that such homs workers are liconsed.

License to be obtained by persons desiring to do
home work from State inspector of health.

Promisossubject toinspeetion by Stateinspector
of health.

Premises to be in cleanly condition, free from
vermin and all infectious and¢ contagious
matter. .

Tmployer giving out work to keep register of
persons employed an home work and to for-
ward such requests monthly to State board of
health and to bo sure that such home workers
are liconsed.

Licensc to be posted.

Written permit, to be obtained by persons de-
siring to do home work from factory lnsimctor,
who investigates before granting permit.

Permit states maximum namboer of persons who
may be employed, providing for not less than
230 cubic feet of air sgace per person.

Permit may be rovoked at any time if health of
cox_nmil‘x:n ty or of those employed thereln re-
quire it.

Factory inspector to prescribe amount of light,
heat, and verttilation.

Premisos to be clean, sanltary, fit for occupancy,
and free from contagious ami infectious discases.

Employer giving out work to keep register of per-
sons cmPloyed on home wark and to be sure
that such home workers aro licensed.

Permit to be posted.

11se of porson cocupying
rousa,

Employment of tallor or
scamstress by porson or
Tamily to do work for
such person or family,

Workshop on main or
ground floor of any tone-
ment or dwelling house
not used for cooking or
sleeping purposes and
having secparatcentrance
and which is entirely
separate from the rest of
the building.

Room or apartment in a
tenoment or dwelling
house not used for living
or sleeping purposes hav-
ing a separate entrance
and not connected with
any room used for such
purposes.

Tailor or scamstress mak-
ing articles for family
wear.

Seamstress manufacturing
articles for family use.

NATWOM DNIMIOM DNILOTIIV SMVI HIVIS
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Caarr VIHL—HOME-WORK LAWS IN THE UNITED STATES—Continued.

PART B.—~LAWS REGULATING IIOME WORK—Continued.

Persons whose

State and date of Places covered by Occupations or industries v Requirements which must be met before home ol :
cnactment. law. covered by law. workg;c{gxgrolred work is permitted. Excoptions.
Missourl. 1899, 1909,
In “Revised Stat- | Room orapartmentin | Manufacture of wearing ap- | Members of family | Premises to be in clean and healthy condition.
utes of Missouri,” any tenement or parel, purses, feathers, ar- dwelling therein | Employer giving out work to keep register of

1909, vol. 2, art. 7,
secs, 78563-7855, pp.
2474-2475.
New Jersey. 1917,
In “Session Laws of
New Jersey,” 1917,
ch. 176, pp. 159-522.

N(iw York. 1909,

In ‘:Annotutecl Con-

solidated Laws of
New York,” 1918

Digitized for FRESERY mariseye
http:/fraser.stlo@dkesth ¥ol. 4, ch.

dwelling house.

Room or rooms, apart-
ment, or apartments
in any fenement or
dwelling house.

Building situated in
the rear of any apart-
ment or dwelling
house.

Tenement  house or
any part thereof.

Any room or apart-
ment of a tenement
house.

Federal Reserve Bank of St. Louis

tificial flowers or other
goods for male or female
wear.

Manufacturing, altering, re-
palring, or finishing for
wages or for sale any arti-
cles whatsoever.

Manufacturing, altering re-
pairing, or finishing of any
articles whatsoever.

and three addi-
tional persons.

Immediate mem-
bers of family
living therein.

persons employed on home work.

Written Sermit to bo obtained by persons désir-
ing to do homo work or by employer desiring
to give out home work {rom commissioner of
labor, who investigates premises for which per-
mit is requested before granting permit.

Permit to last not lenger than six months.

Permit states maximum number of persons who
may be employed thercin, providing for not
less than 250 cubic feet of air space per person
between the hours of 6 a. m. and 6 p. m. and for
notless than 400 cubic fect of air space per por-
son between the hours of 6 p. m. and 6 8. m.,
but the commissioner of labor may modify the
latter provision. )

Permit may be revoked at any time if health of
the community or of thoese employed therein
requiro it.

Premises to be properly lighted, in clean and
healthiul condition, frec from vermin and every
matter of infectious and contagious nature.

Employer to be sure that all hame workers in his
employ have a license.

Pormit to be posted.

License to be obtained by owner of tenement
where persons desire to do homo work from
commissioner oflabor, who acts upon favorable
report by local board of health and verification
of this roport by his own oflice.

Premises to be inspected every six months, to be

‘Failor, seamstress, wom-
en's exchanges not or-
ganized for profit.

Articles for sole use of occu-
pant or his family.

Collars, cufls, shirts, or
shirt waisls made of cot-
ton or linen and laun-
dered before selling.

v
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Tennsylvania.
1897, 1001, 19045,
1915

In “Stewart’s Pur«

a1, art, 7, socd, 10—
108, pp. 4620—4026,

1805,

don’s Digest of the
Statute Law of
Pennsylvania,'’
1700-1003, secs. 62—
65, pp. 1606-1608,

and In “Bupple- |

ment to Purdon’s
Digest of the Stat-
ate Law of Penn-
sylvania,”  1905—
1915, secs. 70-72, p.
6123, and sec. 350,
p. 6816.
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http://fraser.stlouisfed.org/
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No room or apartment

in any tenement or
dwelling house.

Manufacture of coats, vests,

trousers, knee pants, over~

alls, skirts, dresses, cloaks,

hats, caps, suspendaers, jor-
says, blouses, waists, waist-
brands, underwear, neck-
waoar, furs, fur trimmings,
fur garments, shirts, hos-
lery, purses, leathers, arti-
ficial flowers, cigars, or
ciﬁamttcs, or making in
whele or in part of these
articles.

Immediate mem-
bers of family
living therein.

waoll lighted and vonillatec nnd allow 500 cubic
font of alr spce par workaer, Lo be In clnan,
healthinl, and sanitury courfluon, to e froo
from infectious, contagious, or communicablo

+ disenses, and.from vermin,

Permnit may be revoked at any time if health of
commmity or of thoso employed therein may
requiro it or if children under 14 years of age
are emiplayed therein.

Employer giving cut work to obtain permit from
commissioner aflabor and io keep a register of
persons employed on home work and to be sure
that such home workers are licensod.

Termit to be obtained by persons desiring to give
out home work from factory inspeetor who In-
vesligates pretnises where work is to be done
befors granting it.

Permit to state maximum -number of persons
who may be cmployed therein providing for
not less than 250 cubic feet of air space per
person,

Permit may be revoked at any time if health of
corinm}mity or of those employed therein re-
quire it.

Premises to be clean, sanitary, fit for cccupancy.

Employer giving out work to keep regisier of
persons employed on home work and so be sure
that such home workers are licensed.

Permit to be posted,

Dressminkers  whe
solely In the custom trivde
direet to the consummer
und whose shops are on
the ground or second
tloor, and who have a per-
mit issued bY the com-
missioner of labor eerti-
{ying that the premisos
are well lighted, well
vontilated, and sanitary
and that there is 1,000
cubic feet of air space for
cach person employed
therein.

Rooms on main or ground
floor having separate en-
trance unconnccted with
living rooms not used for
cooking or sleeping pur-
poses.

donl
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Caart VHL—IIOME-WORK LAWS IN THE UNITED STATES—Concluded.

PART B.—LAWS REGULATING HOME WORK—Concluded.

State and date of

Places covered by

Occupations or Industrics

Persons whose
work is controlled

Requirements which must be met before home

Exceptions.

enactment. law. covered by law. by law. work is permitted.
Pennsylvania. 1895,
1897, 1901, 19045,
1915—Concluded.

Room or apartment in | Manufacture of coats, vests, {................. Permit to be obtained by persons desiring to give | Seamstross, manufacturig
any tenement or trousers, knee pants, over- out home work {rom factory inspector who in- articles for use of fxmnily
dwelling house or alls, skirts, dresses, cloaks, vestigates premises where work is Lo be done Living therein.
any building or hats, caps, suspenders, jer- before granting it.
parts of buildings. soYs, louses,  waists, Permit to state maximum number of persons

waistbands, underwear, who may be employed therein, providing for

neckwear, furs, fur trim- uot less then 230 cubic feet of air space per

mines, fur garments, person.

shirts, hosiery, purses, Permit may bo reveked at any time if health of

feathers, artificial flowers, community er of those employed therein .

cigarettes or cigars—or requiro {¢.

makingin whole orin part Premises to be clean, sanitary, fit for eccupancy,

of these ariicles. adequately ventilated, and provided with fire
escapes.

Employer giving out work to keep register of
persons employed on home work and so be sure
that such home workers are licensed.

i . Permit to be posted.

Kitchen, living room, | Manufacture of clothing, | Resident members| Certificates to be obtained by persons desiring to
or bedroom in an wearing apparel, cigars of family—i. ¢. do hhome work from bhoard of health.
tenement or dwell- | cigareties, or the partial arents and ! Premises to be frec from infectious or contagious
ing house. manufacture of these arti- heir children or discases.

cles. the children of | Permit may be revoked at any time if health of
either. community or of those employed therein
require it.

Room ar reomsin any | Manufacturing purposes..... cvevereveasieioe.o-| Permit 1o be obtained by persons desiring to do
house, rooming home work from board of health.
house, or tenement. Permit to last one year.

Processes of work not to be hazardous to health
or to create dust, foul odors, or undue noise.

Promises to allow 400 cubic feet of air spaco per
person.

Tennessee. 1915, o .
“ Thompson’s | Room orrooms,apart- | Manufacture for sale, in | Immediate mem-| Persons engaged in such work to notify hoard of

In
R

Digitized for FR8hamhon’s Tennes-

o&e" 1918, sac8.
.org

ment or apartments
in any tenement or

whole or in part, of coats,
vosts, trousars, knee pants,

bers of family
lving therein,

health within 14 days of the timo of commenc-
ing work.

8%
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4342743 42065,

pp. 18651566,

v
Do
I
o
S
o
t‘a
~ Wiseonsin, 1899,
1901, 1006, 1907,
1011,
In “Wisconsin Stat-

utes* 1919, Vol. I,
secs. 1636-71-1636~
77, pp. 1309-1311.

purposes.

Room or apartment in
any tenement or
dwelling house, or
building situated in
the rear of any teno-
ment or dwelling
house.

tTwellins Irouso 1isod
foreating orsleoping

overalls, oloaks, shirts,
Iadins’ walsts, urses,
feathers, artilicial flowors,
cigars, all wearing apparel.
Workshop—I. e., place whore
goods or products aro man-
ufactured, repaired,
cleaned, sorted, in whole
or in part, for sale or for
wages.

Manufacturing, altering, re-
pairing, or finishing for
wages or for salo, coats,
vests, knee pants, trousers,
overalls, clanks, hats, caps,
suspenders, jerseys,
blouses, drosses, waists,
waist bands, underwear,
neckwear, knit goods of a
kinds; furs, fur trimmings,
fur garments, skirts, shirts,
purses, feathers, cigars,
cigarettos, umbrollas.

Tremises to be kopt in a clonnly statn, fren fram
afl matters of infectious or coniagious naturo,
and free from vormin.

Articles manufactured to he inspoctod.
Employer giving out work to keep register of per-
sons employed on home work.

License to ba obtained by persons desiring to do
homo work from the industrial commission
which investigates before granting it.

Licenso to state maximum number of persons
who may be employed therein, providing for
not less than 230 cubic feet of air space per per-
son between tho hours of 6 a. m. and 6 p. m.
and for not less than 400 cubic feet of air space
per person between the hours of 6 p. m. and
6 g, m., but this latter provision may be modi-
fied by a spocial permit if the building has
suitable lighting.

License may be revoked at any timo if health of
corpmilénity or of those employed therein re-
quire it,

Premigses to be in a clean and proper sanitary
condition, free from vermin and all matter of
infectious and contagious nature; to be heated
Properly praovided with toilets, and suitable

ight and ventilation at all times.

Licenso to be posted.

Employer giving out work to kea}; register of
persons employed on home work and to be

- sure that such home workers are licensed.

Industrial commission may require that rooms
used for manufacturing have no door, window,
or other opening into rooms used for living or
sleeping purposes, and that they contain no
bed, bedding, or cooking utensils, and have
an outside entrance.

Tailor, seamstress, for mak-
ing any article of wearing
apparel for family use.
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Caarr IX.—MINIMUM WAGE LEGISLATION IN THE UNITED STATES.

4
H

Administration of minimum wage laws.

Awards issued under minimum wage laws.

$2and date of enactment. i
M 1 of selecting occupation of i idts- N o awards. Means provided for securing | Principles by which amount| Occupations or industries | Classes of emplo
Body empowersd to aiminister law. etho:"y o be consklered b% this bod 5+ Method of arriving at wag enforcement of award. of award §s determined. covered by law. byp oyees covered Exceptions. E;:%’f Occupations or industries. Classes of employees. Amount of wage.
‘”{’“" 19”1'4 Relusal to iy withl, Ay |
3“515$§icn W3 00 ALk eosremn oo seeeonnes FUE P Minimum wagnﬁxndby | i usal comply aw 1 Amount adequate to supply [ Any store, office, shop, res- | Females.
S Lo il i s e ‘ T msdomennor, the necessary cost, of IY\Z tayumnt,’dini.ng' !oox%’, Tes teveeesntnnsnnianine PO PP ) P eeeeenn terseceinasiatascmutiounansansfesetacnnnas treeemettenearas ...| $10 per week:
ing, to maintain health, | tel, rooming house, laun-
and to provide tho com- drKinmanuIactuﬁng estab-
mon necessities of life, lishments.
In" D"’ 29,‘5' 1919, fised by law., Commis Amount ad te b 1
“Dizest ol the Statutes | Minimum wage and max; - atization ot discretion of corpmission | Minimum wigs ¥ oy vl D resemmmenee unt adequate tosupply | Any manufacturing, me- | Femalo workers.............l-cceeees . man i
g{‘l{m& e e &ed., lnimum g("nmmissi::xuamc‘é g;;:; :‘;;2( 13:::!;”& mm? «‘ aity of ralsing dr low= sion has power to ‘im o 1mowelrm- ﬁﬁ%sbg% ;:mt of proper | chanical or ercaniile es. | L otTmormeesefssssesmaseoseasnosniesaees © ceeeecmcmns An: toas ufz;:tunng, xale- f]xperienced females._.._... $1.25 per day.
::{i ] i F. Klrby the i oot GLLAboT Of ot WOMAA ering the mlnlmm aum woge set by las. mum set by law_ n nnym_ B tiog healti omaintainihe | tablishment, laundry, ex- prrnts I mercantile | Inexperienced females...._... $1 per day.
Ik T. Casthe),| appointed by him. and of oo womaz ap- trade, or industry after investigating and welfare of such |~ press or transportation 8| ent, laundry,
m_ s 557,}’»‘2. e mml AN m;vpmnr)‘, I and hotding public ”“%"Sﬁf’;ﬁ‘- e:»slxégz workers. company. ggg;{si% or transportation
. 3 i FSessicn ,‘:’f’hx‘i‘fﬁg’gﬂoﬁf&’n?& Tainier con- Sept. 1,1920 | Mercantilo _establishments | Experienced fernales $13.25 per week
at Fort Smith. Inexperienced females....... Sll'pelp week,

Lawsof Arkansas, " 1919,

,
|
i

!
(itomty, :
191:1193 1913, lsl&i
“Geteral Laws of C3li- |
I9ia" 1515 (ed. a&} !
Tazes . Deecing) tichh
AB.‘@C'. 1608, . 5w, amug
‘Cosolidated ‘Sup-
PRIt to the Codes
%:h'iu tieteral Law: of
Saortia of 1913, 1913 |
113 d ], by Janes |
Deering)y,
4, p. 1

No. 255, pp. AG-2M.
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adusttial wellare commission.  (Uommas-

sicn i3 composed of five persons, oo of
whom shsll te & wowan appointed_by
the governor (e torm of 4 years.) Tho
members am to reevive $10 per diem
when employed at their duties,

org/

Federal Reserve Bank of St. Louis

Investization at discretion of commission
to doteemine necessity of csmhhshinf a
minimim wage in the oceupation. 10-
vestigation coaducted by examining

prrs, books, witnesses, and by hOm{;?K
public hwarings at which (‘mployﬂf‘v_e%l'
ployees, and other interested  persons
may testily.

siderstion may present arguments.
Commission has special authority to set
s minlmtim wage rate for the hotel and
restaurant trades after 4 public hearing,
provided the rate so set §s not in excess
of that established by law.

Commissioner calls 8 wage board com-
of on equal number of representa-

tives of employers and employees in the
trade In question with @ member of the
commission as chairmal. The board
investizates the trade and reports to the

commission, fixes the minimum wage
necessary. Alter 8

ublic hearing the
commiissioner fixes the minimum Wage
for the trade.

Refusaltocomply withlawa
misdemeanor. Employee
may recover back wages
and costs.

Amount necessary to sup-

The various occupations,

ply the cost of er liv-| trades, and industries in
ing and to ma?lll"t’gln the which’women and minors
l#;trlg l_gnd wellargofsuch | are employed.

Women; minors (persons of
cither sex under 18 years
of age).

Women physically defective
by age or otherwise may
be granted special license
by comunission.. Licenso
must be rencwed every
6 months, Apprentices:
Special wages set by com-
mission during specified
period of apprenticeship.

June 21,1921

July 31,1920

July 24,1920

July 31,1020

July 24,1920

July 31,1020

July 31,1920

Sept. 25,1920

July 31,1920
July 24,190

Fruit and vegetable canning.

Mercaatile industry . . .

Fish canning industry.....,.

Laundry and dry-cleaning...

Fruit and vegetabl -
mgindustrgg. e pack

General
ofons, and professional

Unclassified oceupations. . ...

Manutacturing industry. ...

Hotels and restaurants......

Agriculf
ﬂous'tuml field occupa-

Experienced women or mi-
nors.
Inexperienced--

omen
Minors (femnale).........
Minors (male)...........

Experienced women or mi-

‘Women or minors—
Experienced. .... raeeoen
Inexperienced...........

‘Women or minors—
Experienced...cccanennes

Inexperienced...........
Experienced women or
minors.
Inex;‘aerienced—-
WOmMeN.c.eaosarasossnen
MinOrS.e.veecsesanesanes

Experienced women or
minors.
Inexcerienced—
Women 18 years and

over.
Under 18 years.... ...
Experienced—
WOmMEN..eovanemmanreunan
Minors..... ceamvmmoas can

WOmMeNl.eemenesenrmsans
Minors.....- PPN

Experienced womexn or
minors.
Inexperienced—
WOImeN. . cosonanunonssss
Minors....eeenaamnoaneas

Women or MiNOTS...coannn-s

Adult WOmeD e eeeeeven vanae

$16 per week; $0.33% per
hour,

312 per week; $0.25 per hour.

$10.56 per week; $0.22 per
hour.

$12 per weck; $0.25 per hour,

816 per week; $69.33% per
month.

$12 per week.

$52 per month.

sl0per week; $43.33% per
month.

$16 per week; $0.3% pet hour.

$12 per week; $0.23 pet hour.

$16 per week; $69.333 per
month.

$12 per week: $52 per month.

$16 per week; $0.334 per hobir.

$12 gr\x’eek; $0.25 per hour.
$10.5% per week; $0.22 per

hour.
$16 per week; $69.33% per
month.

$12 per week; $52 per month.

$10 per week; $43.33% per
month,

$16 per week; $0.33% per hour.
$12 per week; $0. 25 per hour.

$12 pet week; $0.25 per hour.
$10.56 per week; $0.22 per

hour.
$16 per week; $69.33% per
month.

$12 per week; $52 per month.
$10° per week; $13.33F per

month.

§16 per week; $60.33} per
month.

$16 per week; $0.333 per hour,

52950°~21. (Tolollow page 40.) No. 1.



Coart IX.—MINIMUM WAGE LEGISLATION IN THE UNITED STATES—Continued.

Administration of minirmum wage laws.

Awands issuod under minimim wage laws.

|
i

State and date of enactment. : ! i ' ) e
N Method of selecting occupation or indus- . - Means provided for securing | Principles by which amount | Occupations or industries | Classes of employecs covered : ‘ U
Body empowered to administer law. try to bo considered by this body. Method ofarriving at wage awards. enforcament of sward. of award is determined. covered by law. by ave, ! FExceptions. Date of | Occupations or industries. Classes of empiloyees. Amountofwage. f
I i ?
- ! . |
{ i
Coloradot 1917, . .. i
In**Session Laws of Colo- | Industrial commission. (Commission is | Investigation at discretion of commission | Commission investigates an oceupation | Refusal to comply with law | Wages adequate to supply | Any occupation, (Oecupa- | Women, minors (persons of - Women physically defective ! L
rado’” 1917, ch. 98, pp. composed of three members appointed or at the request of not less than 25| by examining books and records and by a misdemeanor, the necessary cost ofliving { tion construed to include cither sex under 18 years , or crippled by uge or 3
380-390, bythegovernor, with the consent o{the gemons engaged in the occupation to | holding pubﬁc hearings at which em- aud to maintain health. | ‘‘anyand every vocation, of age). " otherwise, or 1e3s Gilicient -
senate, for terms of 6 years, at a salary otermine hoecessity of establishing a | ployers, employees, or other interested Wages sufficient for livin trade, pursuit, and in- than woman workers of ¥
of $4,000 per annum. Not more than minimum_wage in the occupation.| persons maytestify. Commission then wages for women an dustry.”) |, ordinary ability, 1 ‘i) be
one member may ropresent employees’ | Investigation conducted by examining | ets minimim wage forsuch occupation, minors of ordinary ability. ¢ prantod’ specidl ljcénse
interests, nor may more than one rep- books, papers, and witnesses, and by Commission establishes a wage board ¢ staling wage; nutalwr so
resent empluyers.g holding public hearings at which em- | composed of not more than 3 repre- licensed must not exceed !
ployers, cmployees, or other interested | sentatives of employers in the occupa- anctenth of the totul
persons may testify. tion in question, an equal number of number employed in any '
representatives of female employees, an establish y !
ployees, ament. 4
Bql;ﬁjl numé)er ofre, resculta}:‘wcs of the :
public, and & member of the commis-
sion. The representatives of the em-
gloyerg and theemployees to be elected
y their respective groups; at least one
member o!ever(y!' ;;roup 0 be o woman.
The wage board investigates the occu-
pation and reports to the commission a
gi;nmum :mge,_w}éich the commission
accept or reject.
D O i, 1918 | Mintm board. (Board i Investigation at discretion of board to | G ganizy e thlaw | Wezes adequate ¢ ly | The different v
n ode of Law for | Minimum-wage board. (Board is com- | Investigation at diseretion o to | Or ation by mply with law 0 supply ¢ erent occupations, | Women, mi ] omen wh i iz, 13 it |
the District of Colum-| posed of Thece tmsalaried mermbers ap- | determine the necessity of establishing | composed of 11;;:] fn%%:?ﬁmmmmggs Rgfusg}ggec&m%gh Viola- 0 necessary cost oﬂiv?ng (Occupations to Taclude of tither Sox &qn 1S W vacity Rlﬁo Ghing ca- y Aug. 15,1919 | Printing, pullishing, and i Females:
bia,” 1919 %ed. by Wil ;)ointed by the District Commissioners { a Ininium wage in the oceupation. sentatives of the employers in the occu- | tions oflaw to be reported i‘;d to maintain women | o business,industry, trade,. years of age). Ezception: | ?,‘\- a?w- - 0?;,3.:3”"“"”{ aliied thdustries, ! Laperienoed. .a.........| §15.50 por week,
liam 8. Torbet), Appen- or termus of three years, one member to pation in question, an equal number of | by board to corporation good health and to pro- |  or branch thereof, ) " Domestic servants, oftain License l“ oy Ot 9% ] Py T . 35 por week.
dix, pp. 405-411. represent the employers, one to repre- representatives of the cmployses, an| counsel, who prosecutes [ St their momls. Vages lower s ixing o | Ol 28,1919 | Mercantile industry. ... .....| Wompn:
sent the employees, one to represent the equal number of mpresemutivfs of the | case. Employee may re- | UBréssonably low for e Wap. | Expericnood ... ..... ... .| $36.50 por woeke
public.) public, all appointed by the board and | cover b wages and | DUDOr workers are to be D Inexpericnoed......... .| $12.50 per wek
one of more members of the boamd. costs. raised. o, 14,1919 | Mercantile industry . .1 Minors:
After the é;:vesti;?ation the conference l ;pr(!r‘ir'nmd ....... POV :118 et Wf:"t
recommends a i y } - ; xpericnced. ... T work
the board 1may accept o rejeer”” © el | May 26,1020 | Totel, rostaurant, and allicd | P, oo i g per monily 18307
1dustries, werk, §0.343 per bows.
Mar. 19,1921 | Laundry and dry-leanin Fetnnlos:
Kansas. 1915, dusiry Sevaning | Fomales: } ]
¥ Ganeral. Statutes of | Industrial welfare commission. Commis- Tnvestigation ot diseretion of commission | Organizati with 10w | Wages adequate for their | Any occupati . industry. Experienced. .o | 415 per week,
ot 1o a0 | o o penst o e ot et | ISR, of Gt of ommision | Organizaton by the commision o v | Retusal to comply with o | VL8, i | oo Tackado any el | ety pprenticos, lesm. - Emaployces phsicaly dcfoo | Mar. 15, 1916 | Mercantio estatlishments, | Expiea <08 e oy P ek
art. 42, secs, 10495-10515, | labor and two other unsalaried members, | the occupation in question t i e o - ! : person - Hve of enppled of of Lo R e e Ak | 550 por wee
pp. 2147-2151. ’ one of whom shall be a woman, a | the neces%ity ofes&bﬁshhg:muﬁ %ﬁﬁﬁgﬁsﬂﬁfﬁf emp loye{s In the Ployes md!i %o?r.:w or back s:'uc{yu;gcattriggo uﬁgdp?;{: under 18 years of age). than ordinary ahﬂilgfnl;::; I Women, &;..x} p'u{c:l:“h
pointed by the governor for terms of 4 | Wage in the occupation, of Fepresentatives on%’eag;gﬁf e';mgg‘ér wages il ; dustry. ;ﬂrtain a bievnse fixing n Ine XM“”r’)‘,’;’:N -} BOper week.
W " g
years. mt:_rmomrepra@enmtl"esoft o ptblic. ower wage. Women..ieeee. ! 86 por wiek,
examination the board recorn- . . i . i MiROTK. e ieveeennn. o] S0 pRF Wk,
mends a minimum wage, which the com- May 14,1918 | Laundries.... ..., .| Females: i
mission may accept or reject. Expericnond. . ... . ;‘*-50 P:Q‘;*"-
. oxpetichond.... .. .. .| Hper week.
sept, 5,1918 l Telephone operators. ., ]-mm(.:“ feneed 11
i Experienced—
Community of lrlza i
i oo LORPOIUE o e wok.
Cutnmunity whos  §7.50 per weeks
population is be-
tween 1,000 and |
5,000,
Cotnmunity whose | $8 per week.
population is e
tween 5,000 and |
23,00, | cek
Community whose ' §9 per week.
population iz 20,-°
oy and over.
Inexpetienced— . vk
Commulnity whose | $6 per werk-
population is Jess |
than 20,06,
‘ Community whose | $6.50 per weeke
population is 20~
Feb, 21,1019 g Maautacturing T !
YN eveimeanaaa, TAlek!
2 N J k.
a3 pever made an a Expetienced. ... ... . L] il perwee
1 Legistature b ppropriation to put this Jaw into effect. Iru‘r:mrjcmed. L ‘. 7 per weeke
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Crarr IX.—MINIMUM WAGE LESISLATION IN THE UNITED STATES—Continued.

|

fimieand date of enactment. i

Body empowered toadminister law.

Mecthod of selecting occupation or indus-

try to be considered by this body.

Administration of minimum wage laws.

Awards issued under minimurn wage laws.

Method of arriving at wageawards.

Means provided for securing
enforcement of award,

Principles by which amount

)] Occupations or industries
of award is determined.

Classes of employees covered

W.

Exceptions.

Date of
award.

Occupations or industries.

Classes of eraployees.

Amount of wage.

Massachusetts. 1912,
1913, 1914, 1919.

In “Session Laws of Mas- | Bourd of conciliation and  arbitration.
gac‘huset!'s,” 1912, ch. {Board iscompased of the three associate
56, pp. 780-784, and In | comumissionersof the depariment oflabor

Sessioit Laws of Mas- and industries. These

sachusetts,”” 1913,ch,673,|  must inctudo otr representative of labot

jamd b330, | and ona representative of employers of

- 271, and in “‘Bession | labor, appointed by the governor for
wsol Massachusetts,” terms of 3 years.)

Pp. 618634,

1914, ch. 368, pp. 335-339,
end in*‘ Session Laws of
Massachusetts," 1919, ch.
350, Part I, soc. €0 and
sec. 672, pp. 412 and 414,
and ¢h. 77, p. a1, and ch.
'{Jf;; pp- 5;)—-51, and ch. 73,

Mianesots, 1913,

"
Xnm General Statutes of | Minimum wagze commission. (Commis- | Investigation ot
Qnesota,” 1913, saes, | sion is composed of commissioner of |
» PP. 839891, laber and two athers, one & wornan and
one an employer of women, appoloted
by the governor for terms of 2 years.)

Digitized for FRASER
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Investization at discretion of bourd to
determine necessity of establishing a
minimuimn wage in an occupation.

diseretion of commis-
t of 100 persons engaged
tion to determino the
tablishing o minimum
wage it the veoupation.
co?]%luctcd by examining
witnesses, ahd by holdin

ot interested persons may

Qrganization by the board of a wage board
composed of 8n equal number of repre-
sontatives of the cmployers of the occu-
pationin question and of theernployees,
and of one-half the number of persons in
either of these groups to represent the

ublic. After examipation the wage
poard recommends & minimum wage,
which the board may accept or reject.

After the preliminary investigation the

ission may determine 8 minimum
fv"fé«?“tf} ?he 3ccupation in qucstiog.
Or the commission establishes an ad-
visory board of pot Jess than 3 or more
than 10 representatives of employers lanl
the occupation in question, an cx(lllgre
number of employees, and one (g‘ more
representatives of the ublicm_ ucmm
more representatives of the public an
in either one of the other gropps.”ms
least one-fifth of the membership 0 this
bhoard must be womﬁe;;ltdogg% ‘p;:ln blic
%’ouhi p must contain : miﬂgtim;ng{ﬁt;_gg‘g

y

and witnesses, recommends &
wage, which the commission may 8¢
cept or reject.

Publish names of all em-
ployersrefusing tocomp(l]y
with awards of the board.

Refusal to comply with law
a misdemeanor. Em-
ployee may recover back
wages and costs

es suitable for a fernale
ordinary ability based
on needs of the employee
and the financial condi-

Wages adequate to sup-
ly the necessary cost of
ving and to maintain the
worker in health,

pcoupation. (Otcupa-
to include any busi-

a t§’ninor:«7 of ordinary { ness, industry, trade, or

Pemales, minors. . ..........

Womén; minots (females

undet 18 years of
g«)as undet 24 yea.r:g:'t

Any woman physically de-
fective may obtain ‘s li-
cense fixing a lower wage.

Women physically defertive
may obtain a IYCens'e fix-
ing a lower wage. Num-
ber of ticenses may net
;m onetfutgd of the

T employ
e o ployed in the

ent.

Aug. 15,1914

Sept.

Jan,

Feb.

Aug.

Jan,
Sept.
Jan,
Feb.

Mar.

July

Yeb.

Jan.

1,1015

1,1916

1,1918

1,1918

1,1919
, 1919
1,102
1,1020

1,1920

1,1920

Brushindustry.....c..caal

Retail stores. ....... [

Men’s furnishihg factories. ..

Muslin underwear, apron,
kimono, mneckwear, chil-
dren’s clothing factories.

Retail millinery workrooms.

Wholesale millinery.........
‘Canning and preserving.....
Candy making........... .
Men’s clothing and raincoats.

Corset factories...._.........
Women’s clothing factories..

Knit goods......ocenees .
Paper box occupation.......

Offite and building cleaners.| ¥

Any oceupatlon.. ....

Femates:
Experienced............
Inexperienced...........

Females:
Experienced.....oo....o
Inexperienced...........

Experienced females over

19 years.

Inexperienced females:
18 years or over.. ..
17 years
Less than 17 years

Females:
Experienced...... PO
Inexperienced........,..

Experienced females over 18

years.

Inexperienced females.......

Experienced females over 19

years.
In’experienced females.......
Experienced females over 18

Ihy(xna;csﬁenced females.......
Experienced ferhales 18 years
and over.
Inexpetisneed females .. ...
Females:
Experienced...ceeueuaan
Inexpetienced...........
Experienced females 18 years
and over.
Inexperienced ferales. ......
Yxperienced females........
Inexperienced females:
17 yeors and OVer-.......
Under 17 yearS.cveeve-av
Experienced females over 18.
Inexperienced females:
18 years and over........
Under 18 years....
Expetienced femules. .
Inexperienced females. ... ..
Experienced females........
Inexperienced females:
%}i y('iearg 6tmd OVEL..-vtvan
nder 16 years..
emmal

Experienced woimen or ini-
fors in cities of 5,000 or
snore population.

Woren of minors in towns
of less than 5,000 popula-
tion.

Inexperienced females 18
years or over in cities of
5,000 or more population.

Females 18 i'ears or over.in
citles of less than 5,000

Fprgglul?ud deét 18 yeaf§ of
‘ernales un of

‘B-:Ow or

mbri populition. .
Females under 1§ years in
cities of less than 5,000

population.

$0.155 per hour.
$0.10 per hour.

$8 per week.
$6 per week.
$8.50 per week.

$7 per week.
$6 per week.
$5 per week.

$9 per week.
$7 per week.
$9 per week.

$6 per week.
$10 per week.

$3 per week.
$11 per week.

$6 pet week.
$11 per week.

$8.50 per week.

$12.50 per week.
28 per week.
$15 per week.

&7 per week.
$13 per week.

$10 per week.
$8 per week.
$15.25 per week.

$12 per week.
$10 per week.
$13.73 per wi
$8.50 per week.
§15,50 per week.

$11 per week.

$9 per reek. S

$15.40 per week: $0.37 per
hout.

$12 pet webk; $0.25 per hour
for all hours in excess of 45
Eer week.

$10.25 per week; $0.215 per
hour for all hours in excess
of 48 per week.

$0.12 per week; $0.19 per
hour for all hours in excess
of 48 per week. .

$7,68 bet week; $0.48 pet
hoitt for all hetits in etcess

_of 48 pet week.

§7.68 per week; $0.18 per
hour for all hours 1h éxcess
of 48 per week.

$5.48 per week; $0.133 per
hour for all hours in excess
of 48 per week.
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Crart IX.—MINIMUM WAGE LEGISLATION IN THE UNITED STATES—Concluded.

State and date of enactment.

Administration of minimum wage laws.

Body empowered to administerlaw.

! Method of selecting occupation or indus-
try to be considered by this body.

Method of arriving at wage awards.

Means provided for securing
enforcement of award.

Principles by which amount
of award is determined.

Occupations or industries
covered by law.

Classes of et:nployccs coverod
¥ law

W

Exgeptions 1

Awards issucd under minimum wage laws.

Dateof
award.

[
l

Occupations o7 induostries

Classes of employees

Amournt of wage,

North Dakota. 1919,

In- ‘“Session Laws of
North Dakota,” 1919,
ch. 174, pp. 317322,
Oregon. 1913, 19135,

reau is composed of the commissioner
of agriculture and labor and two other
workmen’s compensation commission-
ers appointed by the governor for terms

num,)

In “Oregon Laws,” 1020,

Industrial welfare commisston. (Commis-

Vol. II, secs. 66656687,
Pp. 2671-2676.

Porto Rico. 1919, '
In'tSe¢ssion Laws of Porto
Rico,” 21 sess., 1919,

No. 45, p- 200.

Utah. 1913.
In “Compiled Laws of
Utah™ 1917, secs. 3671-
3674, pp. T82-T83.

Washington. 1913.
In_“Plerce’s Annotated
Code State of Washing-
ten’’ 1919, Vol. I, secs.
3526-3543, pp- 1000-1102.

Wisconsin. 1913, 1919.

In ‘¢ Wisconsin Statutes,”

1919,Vol. I, secs. 17205-1

to 1729512, pp. 1434
1436.

sion ig composed of three members a
pointed by the governor for terms of 3
Years, one to represent the employing
class and one the employed.)

Bureau of 1abor «veveiverrrnnniiniesnns

Commissioner of immigration, labor, and

statistics.

Industrial welfare commission. (Commis-
sion is composed offive persons, the com-
missioner of labor, and four others a

pointed by the Governor for terms of 4 |,

years, No appointee may have been a
member ofamanufacturers’ oremployers’
association or a labor union during the
& years prior to his appointment.)

Industrial commission, (Commission is
composed of 3 members appointed by
the governor, withthe advice and con-
sentofthe senate, for terms of 6 yoars at

Workmen’s compensation burean. (Bu- | Investigation at discretion of bureau to

of 5 years at a salary of §2,600 per an- |.

|

determine necessity of establishing a
minimum wage in the occupation, Tn-
vestigation conducted by examining
Ra})ers, books, and witnesses, snd by
olding public hearings at which any
interested persons may testify.

Investigation at discretion of commission
to defermine ncecessity of establishing a
minimum wage in the occupation. in-
vestigation conducted by examining
gapers, books, and witnesses, and by

olding public hearings at which in-
terested persons may testify.

Investigatjon at discretion of the commis-
sion tFo d;g&m«; the necessity of estab-
lishing 8 minimum wage in the occupa-
tion.  Investigation conducted by ex-

ing papers, books, and witnesses,
and byioldmg hublic hearings at which
employers, employees, and other inter-
ested persons may testify.

Investigation ot discretion of the commis-
sion, %; o(glt%e filing of a _verified com-
plaint of any person, to determine the
necessity of establishing & minimum
wage in'the occupation.

Organization by the bureau of a conference
composed of not more than 3 representa-
tives of the employers and an equal
number of representatives of the em-
ployecs in the occupation in question
an equal number of representatives _of
the publie, and one or more commis-
sioners, After investigation the confer-
ence reccommends a minimum wage,
which the bureau may accept or reject.

Organization by the commission of a con-
ference composed of not more than three
representatives of the employers in the
occupation in question, an equal num-
ber of mf)resentnti\'cs of the employees
an equal oumber of representatives of
the public, and one or more commis-
sioners. After investigation the confer-
enco recommmends a minimum wage,
which the commission may accept or
reject.

Minimum wage fixed by law........

Organization by the cominission of a con-
ference composed of an equal number of
representatives of the employers and of
the employees in the occupation in ques-
tion, and one or more representatives of
the public, but no more representatives
of the public than in either one of the

_other grou&)‘s, and a member of the com-
mission. The conference recommends a
minimum wage, which the commission
may accept or reject.,

Organization by the commission of an ad-

visory wage board selected to represent
fairlythe emploi,;ers theemployees, and
the "public.” The living wage deter-
mined on by the commission and this
advisory board shall be the legal mini-
mum wage,

Refusal to comply with law
a  misdemeanor, Em-
ploy¢e may racover back
wages and costs,

Refusal to comply with law
a misiemeanor. Em-
ployee may recover back
wages and costs.

Refusal to comply with law
& misdemeanor.

Violation of law a misde-
meanor, to be %rosecuted
by all the city, Btate, and
county prosecuting oili-
gers.

Refusal to comply with the
law amisdemeanor. Em-
ployee may recover back
wages and costs.

Each day an employer em-
?loys aperson atlessthan

he legal minimum wage
shall be a separate offense.

‘Wages adequate to supfg]y
the necossary cost of liv-
ing and maintain women
workers in health, Rea-
sonable wages for minor
workers.

Wages adequate to supply

the necessary cost of living
and to maintain health,

Wages adequate for their
maintenance.  Wages ade-
quate to supﬁly theneces.

ﬁgy (t:ogt. ot 4 ving and to
Lntain the w
Thalnta workers in

“'Living wage,” {. e., com-
pensation su’mcient'to en-
able the emrloyee to main-
u ° ent with her

Any occupation. (Occupa-
tion to include a business,
industry, trade, or branch
thereof, Ercsplions: Agri-
cull)uml or domestic serv-
ice.

Any occupation. (Occupa-
tion to include any and
every vocation, pursuit,
trade, and industry.)

Industrial occupations or
commercial or public seev.
fce.  Ereeptions: First
three weeks of apprentice-
ship; agricultureand agri-
cultural industries.

Any re?xlnr employer of fe.
male labor,

The various occupations,
trades, and industries.

Every person in receipt of,
or entitled to, any com-
;M:nsation for laber per-
ormed for any employer.

Women; minors (under 15
yeats of age.)

Women, minors (under 1%
years of age).

Females.......vuuue........

Women......

Any female physeslly de-
feetive by ase or oihers
wise may obtain a lionse
fixing a {ower wage.

Auy woman phiv.irally de
foetive or etip] Jed Ly age
of otherwise may ohigin
a license fixing ‘a lewer
wage,

Sersimseitatennann

Women, minars (under 1 -
years of age).

Females, minors. retsenaane.

Any woman 1.4
fective or cenipgled, 1y agn
o (therwise, sy (Y aina
license fising alower wage.

X}

Any femmale or minor upable
to cam a “living wage”
may oltain a Loense fix-
ing alower wage,

Aug. 16,1920

irallv dee o Nov, 10, 1918

Jusie 2,190

Aug. 1,121

Student NUrses o oeei. ... Women:

Manufacturing {candy, Ui~
cuit making, prung, or
jobly press femding.)

Al m{wr manufactuting,

Public honsckeeping (waite | Women and minors:

resces, conuntat help.)

tAug, 16,1900 | Chamberniuids and kitchen

heip

Persanal corvice, B

Lautidry and tdephone,
Mercantile

Office

mdry,

1¢t year &1 per month,

2d year, 6 per month,

3d S * §& pef month.
Woman and minors

Experionced . $16.50 per week.

Inexperienced. .. Lo 812 jur % eek.
Women and minors, ex- ' $16.50 per week.

perienced.
Exprorienced .. © §17.50 per week.
Inexpenieneed. $14 per week.

i Women and minors:
i Expetieneed ..
1
|

Inexperiencod..

Wornor

Laxperiened. .
Inesperienced.,

Womer

Esperieteed .

Inesperichicesd |

Oct, 15,199 1 Mercantile manafartuting, . Women:
joe,

Ex

Inexperienced.,

£16.70 per week.

Inexpericnen) . ' $13.20 yer week.
Women and mincry
Laperienced. . $17.50 pot week.
Thexpetichoed. $13 per wock.
. Women and minon-
! Fxperienced, . $16.50 per woek.

$12 per weck.

1 anud miners:

$17.50 per week,
)2 per week.
yand minory

20 per weoek,
$14 per week,

$13.20 per woek.

erienced |,
] £ per week.

Offien. . Waomen: )
Fxperienced ., & por manth,
Tues perienced. " §0 per week.
Packing, drvivg, proeerve Wamen: =
inr. cantning, yerithable Experiencsd .. Sﬂ.:.::‘g per hour.
frosts or vegetadde Inexpericnesd. §.22 per hour,
ferereseees ereeneanes 4 Femalew

Any eeupation, trade, or
fndusiry,

Public bousekeeping oreu-
pation.

Any occupstion, trade, or
industry. Leccqdiona: Sea-
sonabie industries.

a salary of $5,000 per year.)
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O
|

H

l

.| Wamen (adulth

Under 15 yearz of age.

&) per week.

ot 1A vears of age..
4 © §4 por week.

Experienced. . $1.23 per dasj.
i Ineapericnond, $am et dfﬂf
Womn {minor). $0.75 pr day.

Any fe
{oBpe,
Fomale

male oy er 1y yoary of  $13.20 per week.

P OVer I8 years of age.

574 per hour.

|
|

Women and boys over 17/

years of age:
Experienced—
1o citiesof3,0000r more | $0.25 per howr.
Incities under 5,0, ... .22 per hour.
Inexperienced.. .. ... .{ $40.16 per hour.
Minors: !
Experienoed.......... | $0.20 per hour.
Incxperienced.... ..." | %.16 per hour,
Females or minors:

Incitiesof 5,000 or m 5 f,
Incities under 5,000 - | 3 Der hos

P ‘ $0.22 per hour,

3250°—~21. (To follow page 49.) No. 4.
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Crarr X.—MOTHERS’ PENSIONS LAWS IN THE UNITED STATES.

— ‘ - — — B m— e © B = ; R e R — = =
Conditions on which allowance is granted. Administration.
, .
| Persons to whom allowance \ F Age of child. Amount of allowance. Continuance of allowance.
Stateand date of enactment. be gven. 1 ¢ \ . . . Source of funds.
| | way be g Economic conditions. i Home conditions. Outside;:&%&y'ment % | Residenceand citizenship. Agency granting allowance. Invsstlgationc:gads.suspension of State supervision.
1 s B - -
!
| = - I
Alaska. 19013, 1917. ' . S 00+ B P e eeeesaaeeaeeannas vve.-| Under 17 years.| One child, $15 per month; each | If allowance is to continue for more | Board of children’s guardians upon {......e..... itori i
- In “Session Laws of | Mothers—Widowed: Mother dependent uponown efforts Motherfit andgéOp:{ggnd'D """ ¥ additional child, $10 per month. e year, it must be renewed | report of the ]ﬁmm i i seosasemremsnsassosnoaay seesveseesensnensasasen. .| Territorisl funds apé)topnaf:ed for
| »” : 1 ort. Mother unable tosu to have custody M, 10 3 € . the care of dependent children.
‘ Alaska,” 1913, cb. 32 divorced; whose husbands  forsu P af 41 ;
y , D, 92, deom: whoeo hus. ot ehild ter examination by the juvenile (There i3 one board for each of the (Pald by treasurer of Alaska on
| pp.33-1,8nd in *“Ses- | arein prison: IS¢ US-, P . court and board ‘of children’s{ three judicial divisions of Alaska; warrants d by board of
Laws of Alasks, hamds arein Htate tnstitu- : : - s drawn by board o
?&% chwliﬁ,om; v tions for the insane of guardinns. boua;? %’”-St‘zas g{jl{dge Of ?hﬂlﬂc‘;f childre's guardians, and ap-
. 338, ‘ co ni ates marshal ol
’ | letblmoel mhoneh tho o, s o wipan o ety S
I " zen, to be appoin the gov-
; tated. (Law applies to | emér, to serve withou¥ comgen-
white child only.} sation.
Arzona. 1917, . . ; reennmna—- One year in_the county. | Under 16 years..| One child, $20 per month; second | If allowance is to continue for more | County board of child welfare upon | Board of child welfare shall a
In “Ression Laws of | Mothers, widowed .......... ' Ald necessarytocnablemothertogive Mo}t’l;&?:rgo%h}llﬁggs :}afl_ rvemeenen sz’en of United States. ¥ ! child sl'apermonth; ot addi than 6 months, 1t must bo renewed agpz)val A Wi supervisgrs. carefulinvestigatiog Ufallz?;);lfi- rieesmsssecusseservesarannsrns Ccfg;xt anf:lt%giftiés}‘o?r&}‘;sﬂ;m
Arizoma,”’ 1917, ch. 70, | ptroper care. . g t hotme with mother (Husband musthave been tional child, $10 per month, by the board of child welfare, (Board of child welfare consists of | cants and adequately supervise on estimates submitted by board
PP- 104-107. L e & sl son a citizen aud resident of Maximum for one family, $50 seven merbers: County superin- | all persous in receipt of allow- f child welfare,
Mother 3 suitable person s P 1 of ¢ }
R obri un child the State at time of his per month. tendent of the poor, member ex | ances.
to bring tp cluld. death.) officio; one represeniative of the
publie schools; onerepresentative
of the public-health suthorities;
one rte;%r&sentadtge %he juvgnile
court; three additional members
two of whom shall be women; ap:
pointed by thejudgeof thesuperior
court for ¥crms of 6 years wighout
compensation. Applicationsmay
be made direct to any member of
the board or througg the public
schools.)
irkapsas) 1917, } TR P, One year in county. Citi- | Under 15 years..|{ One child, $10 per month; each | Allowance may be discontinued or | Juvenile court, or county court | Probation officers, appointed cessnsuseraversvanteesesesas] COUNLY funds, on order from the
In “Smiugﬂuws of | Mothers—Widowed: perma-  Ald necessary to save the child frrts)r‘n Lloglc:i gafil“pcgr&“:‘g‘e‘gfg} A semnett zen of United States. additional chllI(’i, $5 per month. g}%%lg&d 3‘;?1’3"7 mg ?ﬁgﬁsﬁmé“’?; where no juvenile eourt etgists. c?ﬁ‘“ for indpter’mi%%te “fmbgf ‘70‘“{ ’
Armdsas,” 1917, No.|  pently deserted: whose  meglect. .\ifd necessary to ensble E‘ T chi “hild marri i case 1 offico, tnvestizgate aud report to
© 1917, No. serted;  whose L o hring up child. Child mother matries again. Allowznece L ich heatin
% pp- 1816, | husbands are in Jrisonin  mother to remaln at home. fiving Tat’ home with shall cease if father is relcased from lc;ghrgfda.mgfm‘;x]gg‘ﬁgsalsogsihﬁ !
' ;?: fé&'ﬁfigé“fp;éiii?éﬁa mother. { penitentiary. visetit‘:ixnuics to whom aid is |
Calfornts. T . 3
19107, mml.m-. 1913, PR vovssasans Two yeats in State (unless | Under 16 years. .| Eachchild, $10 permonth. g?m‘;lrt ........ semstercessntancacnseensecna..| State board of control. ... wevamenaes State children’s agonts investigate | State board of egntrol can | State and local funds. (County or
Ta"*Consolidated Supple- | 1 od . e aaeieaee. i dsssmesesarecs sissessmessassjresorecIoir child was born in State). of equal amount from ety applicants for aid and supervise | appoint chief State chil- |  township reimbursed from State
20k £ the Lot pp " others, widowed. ..ooiiiicaarnaenin i rienns county is possible.) families siter granting of allow-  dren’s agem; at $2,700 a| funds appropristed for this pur-
General Law Pis(?"’}" ance. yoar, and sl er | P
fornia.” mr_su;];g i ; ants who, with unpaid ad-
by James 1. Peediines. visory committee of thres
Folitical Code, sora. persons in each county,
2, 1%, 22, 2awy, j Supervise working of the
[T A f npe
lorad I T P Under 16 years. .| Amount muyst be Sufficient t0Care | ...oeaveeivenenennsionaecnnen.e.....| Juvenile or county court............| Probation officers appointed by | Courtmust file yearly report | County funds. (Mothers’ compen-
¢ In ?-'* 191’3. 1819, - o Parent proper guardian. 1., ... remiesmpmemesias properiy for child at home. (Aid ¥ juvenile or countypgmlrt to iny; with State bgard of chari- sation fund raised by special tax
o b}igpfen‘.em o | Mothers unable t6 provide Mother unable because of po;'ertgml For welfare ofchild tolive may be given in money of sup- vestigate, supervise, keep rec- ties and corrections. onreal and personal property not
;m';g‘; it !lgl;.citxm‘ do | Drope riy &{r self anHin{;mt care r;romrrl{ﬂ fg‘l"c‘i's:{{‘ :?‘p:vcn v athome. plies.) ords, and report to court. :g eému“ gne-exghth of a mill on
5 J s seC, ehild during eertain i arent unab rCanse 6 doliar.
2% 0p. 6384, and in  risdabeforeand alterchild- | to care properly for ehild.
“‘%ﬁimhwﬁoﬂ_‘qm i abefore an: erchild- t
s sirth.  Parentsunable be-
&525-321919,1:1:. 1®,pp.  caase of poverty to ’;nwp-
- } CTfirll fcsre 1m",ch‘dd. o1
‘ ot by court to be i i « 17 k; child | Allowance shall continue until sus- i & i ” { i 1 ict
; - _..1 Mother must be resident in Under 16 years. .| Food: Widow, $2 pet weex; ] sus- | State agent in the office of the State | “ Execntive officers’’ must investi- | State agent in office of the | State, county, and rmunicipal
Buzeetiens, 1919, ~ dependent or neglected. “hildren sufficiently clothed f..o.ecessnrrsceenomm™ State, Aother can not over 14 ge&’m, 1.75 pell'q?eekl: gi»ﬂgﬂi, fﬁzvo}ifﬁi» or changed by |  treasurer upon recommendstionof | gute case and make a report to State treasurer. funds. (Equal amounts from
1" Sestiom Laws o1 Con- | Mothers, widowerd F{8eresnsnanensscsnenmasonnssassassiiss C L fed. Children recetv- have legal settlement in child 5 {o 14 years, $ 51 pgr i &g&ge(;'nl&\;es g&xzncc shall cease executive officers”’ ofthe munici- { county commissioners, who State, county, munieipality.)
Iicut”" 143, o FPEp ~--‘~! . bt religious instruction. any other State. weel; child under 5 year: ;: tm_l’ e. palities and of the county commis- | TUst approve or disapproveand
2, p. 300308, i ngretis week; fuel, $1 erwe}eﬁie ?ij'l‘g' sioners. forward Teport to State agent.
{ ! for each member o! |5 cn o Réﬁ Ilthg State agent grants the aid,
! 50 cents per woek- o e the “‘executive officers® cause
l ’ sonable monmlyh_ Al home to be visited once a month
Toyens “Fid nay bo given In Ty Fhestga ik oot
nee, 3
i é money?%r supplies, or both.} cases, Eate and supervise
I3
!

s Dsact bs tnapy
itate et T pHcable to 33 out of 73 enunties in the State. sons" necessary that aid
Taaohikiren's acent may tmake rjes are regulations gox erning the granting of allowsnce, ., o hich the ++iome condiions ' For Sy ope ehild ot of wor
el ek i i ismiped mphlet, + Rules and Po y the mother; ot grap
Dighi P 1o sdequate stmstance from pther svness: child must five regulatly ith
? *¥ o .
http://fraser.stlouisfed.org/
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a may be granted are set forth. Thisruling states that the mother must be mentally, physically, and morally fit to care for the child. Mother must not negleet child;

mother 0558551 { rmoney or property in order to obtain the allowance;
Ling age unless under unusual eircumstances, Tust mot concesl p on 0 ¥ oF property ’

52250°—21. (Tofollow page 49.) No. 5.



Cmarr X.—MOTHERS' PENSIONS LAWS IN THE UNITED STATES—Continued.

State and date of enactment.

Persons to whom allowance

Conditions on which allowance is granted.

Age of child,

Armount of alowance.

Administration.

Continusnce of allowsnce.

- e e 1

Source of funds,

i i ves a suspensic .
may be given. Economic conditions. Homs conditions. Outsxde;za%l:ry.ment of | Residence and citizenst ip. Ageney pranting allowance, Investigati n(‘?x?(tl. uepension of State supervision.
Delaware. 1917, 1919, ‘
1920. 5 : . i . . . ; . ; . . R , - <
i i ; - i on {0 bril Three years in State.........; Under 14 years..| On¢ child, $9 per month; each | Allowance shall cease when child | State mothers' pension commission. ; A trained woman investigator in | Statemothers’ pention com- | State and county funds. (State
_In “Sessty?!i»glia;wsg ! IngB;_ Moéketv:}:)‘sgl‘?u‘;%daﬁg:s%i Mg%hr? %]:mwgggugdﬂtéocﬁg: Mggl g}ﬁdﬁ.t I()}e]:ll-xsld rﬁxust :ﬁ : ¥ ; additional chi d, $5 per month. reaches age at which employment (Commi.gc.iqn,g carpposmd of nine cach county, appainted by the mission. Th’:-c county reimburses county for onehalf
awam7,34_738, gn'd in %ot’all incapacitated Aid ,necessury 10 maintain suitable tend school regularly. (Aid may be given it money certificate may be granted, women, three from cach omnty, oty commisrian, shall invese commissions must report amount paid out. This State
P‘géssionLa\;vs of Dela- 7 ) home. or supplies; aid may be tempo- who are appuinted by the govér- tigate cases befare ald is granted every three months to the cantribution however, must not
ware,”” 1919, ch. 198, rarily increased in case of sick- nor and who serve withestl oame and supervise cases. Each State eommission, which exceed $3,000 per year to cach
'$27-529, and in Dess OF ermergency.) pensation for 3-year torms, The | family ‘must be vicdted once| must report every three | county. The State fund is &
grS);assion Lavws of Dela- three members” fromn & ccunty every two maotiths by 3 repre- months to the levy corts specifle appropriation for this
ware,”’ 1920, ch. 54, pp. form the county mothers” pen- sentative of the county came of cach county. purpose.)
218—2;20, and ch, 5: Pp- sibn commission.) mwissoners.
. 10-11. : !
Florlda. 1919. . . " ) . .
“ Mothers—Widowed; desert- | Aid necessary to save child from neg- | Woman a fit person mental- |.veesessn.. beareranaes Oue year in county, four | Under 16 years..| One child, §25 per month; each [ Allowance may be continued in | County commissirners, upen sdvice | County sehool-attendance officer | Burcau of child welfareand | County funds. (To raise this,
mFlon%:Sw?ngl,‘:!t%zgf ed (if husband has been | lect. Woman wholly or partiallgy 1y, morally, and. physical- years in State. * additional child, $8 per month. | emergency, alter child is 10 at dis- of county school toatd, Boand  of focial worker investizates. | oducation of the State | cousity commissioners can lery
DD, 269-203. prosccuted for desertion | dependent upon own effert for | ly, to bring up child. cretion of "board of county com- | of public instruction in each  Their report and reenmmenda- | board of healthin coopera- | 1ax of onehalf of e mill on the
and adjudged unable to | support of herself and chiid. Child living with woman nissioners. Allowaneceshallecase | county  recommends  cawes to tirms are filed with county eom- | tion with the board of {  dollar on all taxable property.)
support family); whose (privilege of separation if mother marries again, Allow- county cammissioners. missdoners, public instruction of cach
husEands are in State authorized by board of ance shall cease if child fails to county.
asylums for the insane or county commissioners). attend school regularly. I
feeble-minded; fernale rel- Child must attend school
ative or guardian upon during ful] term.
whom child is dependent.
. 1919. . ! .
x{m{:u “Session Laws of | Mothers—Widowed;desert- | Aid necessary toenable the mother to | Mother a suitable person to | Ome year {n county.......... sevesneceriaiotas Hereesannanan eeereneniana. e If allowance i3 to continuc for more | Buatd of child welfare. (Bosrd it | OfICCTs, FO[Tesentatives, 6 €= | voeeoemeeeoee oo eeeon County fands. (Appropriated by
Hawaii,”” 1919, act No. ed; unmarried; whose bring up child properly. bring up child. th:}{\ six monl_.hs, it must be re- composed of ive memlxes, thice plovecs of board of child welfare cownity board of supervisors on
129, pp. 172-175. husbands are inmates of 8 newed, Allowance may be dis- | men and two women, apqainied | 1o intetizate all applications estimate from the baard of child
Territorial or other insti- continued or modified at any time by thepoverner, Onelbrbrdshall - and supervice all (amn{ie-& mrant. wailare.)
tution. at ;hscrctlon of the board of child beappointed ot ench cenpsiv and ed allewances.s
welfare. the judges af the juverile craris of !
fich counties shall be memivrs
€xX afficin,  Mesmbwers shall sorve
'”‘;‘ four years witheut compens
sation,
Idaho. 1913, 1915. ) " T . 15 years..| One ok . _ )
In ‘‘Compiled Statutes | Mothers—Widowed; whose | Aid necessary to save the child from | Mother a fit person mentally [........... reccccmeeeannan 'wo years in county........ Under 13 ¥ --f One child, $10 per month; each | Allowance may be discontintted or

of Idaho, ™ 1919, Vol.1,
Political Code, sece.
113733—3741, pPp. 1063-
70

Illinols. 1913, 1915,
1917

In "' Revised Statutes of
Illinois,”” 1919, ch. 23,
Zggs. 208-316, pp. 285

¥ndlapa. 1901, 1907,
1919, 1920.

In “Burn’s Annotated
IndianaStatutes,' 1914,
secs. 1642-1647, pp. 855
886 (Vol. I}, and secs.
3657-3664, pp. 37483778
(Vol. II}, and in  Ses-
sion LawsofIndiana,”
1919, ch. 95, pp. 433489,
and in “Session Laws
of Indiana,” 1920, ch.

husbands are in State
prisons; whose husbands
are in State asylums for
the insane or feeble-
minded. -

Mothers—Widowed; whose
husbands are totally inca~
pacitated.

Mothers—Whohavedepend-
ent or neglected child.

9,sec. 1, p. 37.
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neglect. Aid mecessary to emable
the mother to remain ;{ home.

Aid necessary to save the child from
neglect, or to prevent the breaking
up of the home. Aid necessary to
enable mother to remain at home.
Mother may not ownrealor personal
propetty other than household goods
except a homestead entitled to ex-
emption under the laws of the State
or dower right in real estate of not
more than $1,000 value. May be no
relatives able to support child.

Child found by court (juvenile ir-
cuit) to be dependent or neg?;cggl
and made ward of the board of chil-
dren’s guardians, :

and physically to bring}
up child. Child living at
home with mother:

Mother o fit person morally,
mentally, and Ehymaﬂ \'g
to bring up child. For
welfare of child to live at
home. Child living at
home with mother.

4 May make rules and regulatfons for the conduct of its business.

Mothet 'may be em-
E]uycd away from
ome a definite num-
ber of days a week on
order of the court.

Three years in county, citi-
zen of United States, or
applicant must have de-
clared intention to become
a citizen or filed first pa-

ers,in whicheasoaid on)
or American-born chil-
dren. (Husband must

have been a resident of
the Stateat the time ofhis
death or when he becatne
incapacitated.)

additional child, $5 per month.

Under 14 yoars..

Under 16 years
(boys); ur‘uler
17 years (girls).

One child, $15 per month. Each
additional child, $10 per month,
aximum for onefamily, $60 per
month: (Aid may be given in
money or supplics. Aid may
be temporarily increased in caso
of sickness or unnatural condi-
tions.)

Each child $0.75 per day. (Rea- {.

sonable sum in addition may be
Dpaid for funera] expenses.) ¥

modified at any time at the diz-
cretion of the court. Allowance
shall cease if mothet martics ngain.
Allowance shall ceaso if father is
released from penitentiary,

Allowauce may be modified at any

timeat discretionof court.  Allow-
ance may bocontinued until child
is 16 years of ape, at discretion of
the court if child i3ill or incapaci-
tated for work. Allowancs coascs
if court order for removal of inea-
{:qu;ltatcd father is not complied
ith,

Probate court of earn conty

Juvenile court of county courd, .. . Probation officers investigate all |.

Board  of children's
(Board eonsists of 8ix s in
each county, three of whany shall

¢ Women and every member 8
tent. Members gre apgminted
¥ {ndge ol eircuit court and serve
without compensation,) B

guardians, L.

applications and mike report
with recommendatjons. lie
eoutt shallhold hearings.,  Alter

the ajlowance has born granted

and supetvise familics.

s Shouldt i {
undauthorized bosuflicient topermit anallowance toonly apartofthe mothetsentitled thereto the court shall seleet those in most utgent need,
¥ s L v

the probation oilicers shall visit

.| The governar must teceive

a yrarly teport fram the
probate judge,

Board of State charities.
&(;g;u;tgl bol.'mls of ¢hil-
1ardiang must te-

port to baard
charities.) of Buate

| County

County funds.

funds, (County  board
may levy a fax not to exceedl
mill on a dollar annually ¢

taxalde property in counties of
not more than 3,000 ;;n vila-
tinn and not {o excend Tours
tentheof s mill in counties hav-
ing ovet 30N,H00 {nhabitants)®

Countvfunds, {Sumsppropristed
by county council ajlowed by
county cormmlssjoners.)

SBW°—21. (To faliow page 40.) No.6.



Crart X.—MOTHERS’ PENSIONS T.AWS IN THE UNITED STATES—Continued.

T [ - i - - - - - - - s ) 0 T
Caonditions on which allowance is granted. f ’ Administration. it
Stateand date of enactment. Pe’”“&:‘}“&“g‘ggow“m - -7 - ' Age of child. Amount of allowance. 4 Continuance of allowancs. — ] : ‘ " } Souree of funds.
Economic conditions. Horme conditions, Outsxde:]r& leory'ment of | Resid and citizenship. Agency granting allowance. InVﬂSllgationggleds :.mspensmn of State supervision.
—— ) - - e — —! f— — - T e T <
lt;v;?b 1013,1915,1917, NN
In “Supplement to the | Mothers—Widowed; whose | Mother poor and unable to care prop- | Mother 6 propes muardian. |......oeveeeseerssneaesrsaleesas rteeeneenenirnnnaeas +-| Under 16 years. .} One child, $2 per week............ Allowance shall cease if father is re- | Juvenile court, district court, or su- | Probationofficersshallinvestigate [ ....o...... seesevssrennens] County funds. (Sum appropri-
Code of lows,” 1913, | husbands sre in institu- |  erly for child. For wellare of child tolive : leased rom confinement. perior court, and report to court, which shall ' . ated by county board of super-
ch, 5xb, sess. l&g’rwzx‘l:fa gon:l under }he Stato | at hone. Llﬁg-zvl&l‘%acréngsandgmnt or refuse .| wisors,
254013, 23-pl8, 254- osrd of control. ' . ,
a2, 2534-020a, pp. L16- : :
119, and in J"‘ggp le- 1 . ) : : ! ; * 1 ' s
mental Su&plemcn to . .
theCode oflowa,’’ 1913, ‘
ch. 5b, sec. 234-a20, p. .
24, and in *Session .
Laws of Town,” 1917, . ! .
ch, 150, p. 170, and in ) . | .
“Session Laws  of ’ B . =
Towa,’’ 1919, c¢h. 12, p, .
E 32, nnld clh. 107, p. 115.
ansas. 1017. - e . : . - : : :
Sessi ¥ i rearsi - T v i i Allowance may be modified at any | County commissiotiers ugion repart | Committee ‘of .three investigat erins. s 1
In*Session Laws of Kan- | Mothers—Wldowed; di- Mother finanically unable to support | Mother a fit 0 t0 be fueneennsrverreseeonesnsss| TWo yearsin county ........| Under 16 years..} Maximum for cne family, $25 per A A ! ty pol ¢ investigates ... ... veserarasnrrasenpenaent-County funds.
sas,” 1917, ¢h. 135, pp.  vorced; deserted (iffor 3| and educate child. Child in danger |  guardionofchid. Mother month, (Aid may be given in time at the discretion of county | of committeo of three, (Cominit-| - and reports to commissioners. ). : s
190-133, i monthswithoutjusteause| of becoming public charge provident. Moher of good money orsupplies. Aidmay co! g g 618 composed of three reputable R o
) or collusion); whose hus- Ev ) moral characte increased in an emergency.) women residing insame township
| Daads aro totalty | ncapac- ’ or ¢ity, appointed by the beard of
itated; whos 'hnsbnx;u!s , county commissionersand serving \
4 ﬁw 1?0 P al i without compensation. Three
/ g:eogggr gg;t;?x?stxtgﬁgn :&Tﬁn appointed for each appli-
Loulsiana. 1920, ., . . B be modi o - Fumnissh Ao ' . :
Ixi‘jSossi’?n Laws of Lou- | Mothers—wlidowed..........} Ald pecessary to ensble mother to | Mother a fit persin mnmll{, Mother may be ‘em- Oml;. yc?irin I;""Sh :vhe(rﬂ 31;- Under 16 years. . 033 (gxlaln(:l,d flcim _;ﬁr &;)gilrl'mgftclh A%‘;;‘g‘f&g‘r‘ai ug g}g‘;‘g‘;‘l ‘j\“n‘;“‘v{’ Juvenile court or district court...... ?‘;he mmmw?fﬁfﬂiepﬁﬁsﬁggnﬁ (31 i vessereatees e abaecaaneaas F&% aggr?)prlig:ﬁih 11115 ngg
Po ity ot 2 maintain berself ud child in the | mentally, andphysically | - ploved amay om | D st Rave been & |, Moximum forgme amaly 0 per | aucomay be continued ntilchild | .| ficer 55 clmirman investigates _ | Soprosentative, 8,000 eachads
child from hécoming apubliccharge. | o ber of days a week on rpsidemqhgw ’iltlntcatthc month, Icapagiet?;ted fagell Cmidisiltor in- - ‘ ?‘Pg;&%&" B,I‘,’k‘)lét v ;‘f‘lx‘t‘”egﬁ“ﬁ . o %ﬂgﬁ ; regreiegggggrgieé\%v;
l Ald necessary tosave the (t:hud nlzr‘%rl!; order of the court. time of his death.) : Bold hearings, Probation. of city. Cities of more than 5,000
neglect.  Aid B e Motho - ficer shall supervise and report inhabitants shall contribute an
gg;hg; : % rv:sgx-;xg‘xlum home. 3 ou;;l" . ) 1 onfamiliesreceiving relief. ?m‘i,‘ﬁt f;o mg}!]: benetsthciazy equal
. ’ t. om the parish.
erty otber than household poods ex- o
cce!('ling $1,000 in value.. May be no |
Malte, 1917, 1919 ' relotives ablo tosupport child. AlL ay bereviewed by State | Stateand 1 b ‘
- . 3 . . - . . s t OWAICe I G raview! ato | Stateand munici - ic oard investig: ? ai ici
Ia “Session Laws of ' Mothers, with dependent | Ald necessary to enable mother to | Mothor fit 80d capable Meth- |ovevevssmocermnvrssmmmsen Five yrass o State; Jegal | Under 16 years.. No mmmumf‘;}’,;“s:;{‘;’“ b et | ¥ board whenaver it deorms it neces: | - er oid, ﬁt‘%ﬁﬁiﬁ“ﬁgﬁ?&",ﬁ%ﬁ‘,ﬂ. ”,‘,‘;‘;ﬁ&?nts,ai‘é aftastgatos all | State board of mothers’ aid. . Stﬁ;ﬂ?ﬁgféﬁ’;ﬁ%ﬁn‘u&d"éﬁg
Maige,” 1017, ¢h. 222,  child, (Ifmotherisade- | imaintain berself and child in the | tally, morally, and physi- settiernent in State. ) glyus"t“gg:fx%c;m to care prop- | - (Sary, but it.shall not be increased | mends to State board, which has | has been granted it supervises _tion if mother has settlement,
PP 239-257, amd In i sertnd wife,desertionmust | home. cally to bring up chid. ‘ . etly for child. State may | without dcousent1 o_fhmmncxp_al final power. (Stateboardiscom- | all families.. . onehalf from ~State; entire
Méessioyxyz w3 of | - have been fora period of 1 place allowance at less but not boa)rd or m&se}; w1§1 outmunic-}  posed of Stato board of charities amount from State if mother has
aige,’”” 1919, ch. 13, Eea”md proceedings must . Inore thansumsetd municipal |  ipal board g heard. and correction ex officio; munics 1o settlexent).
PP 16-18, ave been instituted.) I' ‘board. (Aid may %o given in i};:}' gg%ﬁdm compose(lil of tt.hat over- ’
i3, © poor in each ci own
money or supplics.) and piantation, unless the district
provides for another board of three
petsons, one of whom must be a
woman. Inallcasesthe members
serve without compensation.)
Mayland, 1916, . . . < : or month; secand ';\“."W““‘“’:m. o mod:.ﬁed at any | Juvenile court or circnit court’ on | County commissioners or board of | County commissiouers and | County or city funds, (Couniy
In*The Annotated Code | Mothers, widowed . ........ Mother unable to support and educate ; Mother 8 proper person, { Mother may be em-! Thres g{%ﬂmmy oreity | Under 14 years.. %Cgﬂgb;ggm; each addi- Knmm them tfemnt of .‘1‘33 court. | recommendation of county com- | mothers’ relief or their agents board of mothers' relief |- zregurer or city comptroller pays
of the Publie General child without ald. Aid Decessary to | worthy aod fit to bring up gloyed awsy [rom of Baltimare. tional ehitd, Sgpermontb; maxi- lowanee iay exten unlt the missioners or Baltimore board of investigateapplicationsforrelief | must submit report. to{ [rotm funds raised by le Z 8
ws of Maryland,” prevent child from becoming public |  child.” Child * Living at ome o definite num- R s o e amily, peT é:hﬂdi%crdqml)g i}) chﬂd“ it;o:lllrt until the | mothers' relief. - (Boardappointed | and report” to court. After | 1918 generalassembly. - tax not exceeding one-tenth of a.
1918 (ed. by CGeorge P, charge. Aid Decessary to enable |  home Withmother. Child{ ber of days » week oo meath s M'IS o orincapaci- | - by mayorfor &-ycar termsatsulary | - allowante is granted, samegen- mill on the dollar.)
Bagby), vol. 4, art. ssa, mother toremain at home. Mother | must attend school regu- order of the court. : - tai or work. of $5 a'day for those days actually |, cies must supervise cases, visit- |
83, 19-29, pp. 470675, may not own real or Rersoxml rop-§  larly. worked. "Not more than twoper- { ' inghomeatleast once every two
erty other than household goods. sonsof thesamesex nay beserving monihs. (Board may hirethree
onboard. Supervisor of city char- | - . investigalors to carry on work.)
! ities may be Substituted; Kas all
. powers and duties of board.)
Magsae | . - - o fixed must be; I allowatce is to continue for more| . City or town pyersecrs of the pour. .| City OF 0¥T overseers of the poor | State board of charities has | City or town funds; State funds.
In 935@?53' 11 f;‘;i" of | Mothers with dependent Ald y toenabje mother tocare | Mother & 4 person 1o bring |...veeseesnssomsmmmer Thge years o Stater eewcv-s) U 24 years... N:ummnm‘ v :"‘;h:l;?;?”l" for | thanoneyesr, itmust herenewed. 3 IR ERAE 'ugust investigate eachappﬁgant power to establish rules é I mother has l;xwi'iﬂsettle{neut,
Masachusetts,” 1043,  children. ¥ properly for child, May be no rela- up chid. Home sur- . ’ child at home. before “n_o“'ance is ‘granted. | visitandinspect casesand tate pays one-third and city or
th. 763, pp. TH-T. atives or orgacizations able and roundinzsand other merm- i Afterallowance isgranted,must |- records. he overseers | town two-thirds; if mother has
. under obligation to suppert child. bers of family such as to visit ram-l{iegz or causesuch fami- { submit detailed reportsto | not settlement, State pays all.)
Al members of family of workingage | develop good character, lies tobé visited gnceevery three | the board, which in turn
| maost hlu working and contrbiting " months. B ;‘eports‘ annually to legis-
to {amily expenses. . L ature.§ - -~ B
irsve mare thiax $200 o ax equity in property of more than $500; family can not own property worth more than $2,000; if any member of the family is tubercular, no sid granted unless person. will go

10t to- mother of oue child unless one or the other is ik mother cax nok

$Rules and Regulations of State Bosrd of Charities —Deserted wives not Included unless every legal effort has bean made to make hushands support (amilyy {iral aid and burislaid moy he granted.

Di g?ﬁ’%ﬁ?ﬁéﬁﬂﬁm@—}}\ﬂ not keep any male lodgers; noaid granted to illegitunate 1 unless approved by Stats board of charities; in cases of emergeney st i 52250°~21. (Tofollow page 40.) No.7.
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Crarr X.—MOTHERS’ PENSIONS LAWS IN THE UNITED STATES—Continued.

Conditlons on which allowance is granted.

Administration.

R E N e R

Stateand date of enactment.| T erson’sn?yv{)l;o;gg'uwance outeid ) Age of child. Amount of sllowance. Continuance of allowanece.
Economic conditions. Home conditions. utsice o gzment of | Residence and citizenship. Agency granting sllowance,
n. 1913, 1915, o o
M;;h'i‘g(?ompiled Laws of | Mothars—Widowed; di- { Mother poor and unable to provide for | Mother a proper guardian i..... beesisasasvaressmnensluncasonnaoriions ncnatanasasnn Under 17 years..| Eachchild, $3per week.....ovieefoviieevannnncaanes vetsetsescasancnan .i Probate court.........
Michigan,” 1915, Val. I, vorced; deserted; unmar- [ child.” Child found to bedependent for child.  Yor wellare of
sec. 2017, p. 8%0. ried; whose husbandsare t  or neglected. child to live at home.
in State penalinstitutions;

Minnesota. 1917, 1918,
In “Gensral Statutes of
Minnesota,”” 1917, secs.
(O
Fossion Laws of Min-
nesota,’ 1919, ch. 328,
pp. 348-349, and ch.

333, pp. 354-356.

Missourl. 1911, 1912,
1913, 1915, 1017,
Jackson County (Kansas
ession
Mlissouri,”

1911, pp. 146-147.

City of 8t. Louls—Ordi-
nance 26565, approved
Iulg 8, 1912, as amend-
ed by Ordinance 28134,
approved July 8, 1915.

State outside Jackson
County and St. Louls,
in ‘Bession Laws of
ﬁgssouri,” 1917, pp. 151,

Montana. 1917, 1919,
In “Session Laws of Mon-
tana,”” 1917, ch. 83, pp.
137-139, and in ¢/ Session
Laws ‘of Montana,”
}3;9, ch. 188, pp. 443

Nebraska. 1918.
" In “Session Laws of Ne-
hrasks,” 1919, ch, 221,
Pp. 946-951.

Digitized for FRASER
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whose  husbands are in
State asylums for the in-
sane and feeble-minded or
other State institutions.

Mothers—Widowed; de-
serted (if for 1 year and
proceedings . instituted );
whose husbands are 11

Frison (if under sentence

or more than 3 months);
whose husbands are in
State asylums for insane
or insbriates; whose hus-
bandsare totally incapaci-

. .tated;grandmothers; step-

mothers (husband ma
mean steplather or gmn&-
father of child).

Mothers—Widowed; whose
husbands are in prison;
whose husbands are in
State asylums for the in-
sane or feeble-minded.

Mothers—Widowed; whose
husbands are in
any State or Federal in-
stitution.

Mothers—Widowed; de-
" serted; divorced; expect-
ant mother (for 3 weeks
before and after child-
birth); whese husbands
ars totally incapacitated;
whose husbands are in
prison; whose husbands
are1n State asylums for the
insane or feeble-minded ,

Mothers—~Widowed;  whose
husbands ‘are totally in-
capacitated’ (if such hus-
band has failed to provide

for child for genod of
one year); whose hus-
bands are in prison (if
such has failed to provide
for child for period of 90
days); whose husbandsare
in "State asylums for the
insane or feeble-minded.

Mothers—Widowed; de-
serted;  divorced (U di-
vorced father can not be
made to support child);
unwmarried;  whose hus-
bands axe totally incapaci-
tated; whose husbandsare
in prison.

*

‘Woman may not own property other
than a  hom , trh?e rental of
which does not exceed the amount
that the family would have to pay
forliving quarters and $100 personal
pr(:ﬁlrlty, exclusive of appropriate
clothing and household goods, and
such tools, domestic amimals, etc.,
as the court judges it expedi-
ent to retain for the ose of re-

* ducng expenses and increasing in-
come of the family. May be norela-
tives or organizations abg and under
obligation toassist child. All mem-
bers of family of worlgxllf age must be
contributing {o family expenses.
Ald necessary to bring up child prop-
erly in own home. Woman must
prove that poverty is not due to
neghl:ct, 1mprovidence, or other fault
on her part.

Ald to save the child from
neglect. Ald nscessary to ensble
mother to remain at home. May

be no relatives able in su
port of chuld. toaid >

Aid nécessary to save the child from
neglect.  Ald necessary to enable
lrguthcél ut.)i rem%iln at home. Mﬂr};

norelatives able t. in suppo:
be mo el oaid in supp

Mother wholly dependent on her own
1abor for sgg&xm Ald necessary to
prevent child from beiny sent to

. some public institution, Aid Deces-
f:%rxie to enable mother to romain at

Mother can not own rsonal
property except hodshay boods of
moare than $2, 0 valus, Aid neces-
sary to save child fram peslect and
furnish it with a snitablg eglucation.
Ald necessary to ensblp mother £0
Lives. of th sesigd i3] be B Ick

o

- .support child, - “W_“‘."“

\Woman a proper person to
' have custody of- child.
Child living at home with
woman. ¥or welfare of
child to live at home.
Home surroundings and
other members of famlo;)gl
such as to develop g
character. Court may re-
uest woman to leam
nglish and use it in the
bome. :

Mother 8 fit and competent
rson morally, mental-
lp;, and , physically to
bring up child. Chud
with mother.

Mother competent mental-
1y, morally, and physical-
ly to bring up ‘child.
ﬁume fit and suitable.

Chiid living with the mother.
Mother a fit anch compg—
tent person worally, men-
tally, mghifhy&cahy' to
bring up

Mothcg %l fit pergon l%gircﬂllf’
ntally, at y
D iing up child. 3

to bring up Chil
11\'1ngngat home . with
mother,

Mother a proper guardian...

I eourt or county com-
mussicners think it for
wellare  of family,
mother may be re-
quired to work aw:g
from home a specifit
number of hours per
week.,

Mother may. be em-
gloyed away {rom
ome for such periods

county court ' may
permit.

Mother may be em-
gloyed away from
ome for such periods
as.éhe court may per-
mif.

as, the judge “of the |'

One year in county; two

ars 1n State; atizen of

he Umted States or de-

clared intention of becom-
ing citizen.

Two yearsin county........

Two yearsincity. . ..ovaeene

Oné year in county.......

One yearin county; citizens
of the Umted Siates (hus-
band must have been dis-

. abled while a resident of
the State), In casethe fa-

" ther has heen convicted of
crime, the county in which
he was oonvicux‘f shall pay
the allowance.

TWo yearsin county. .......

Uader 16 years..

Under 14 years. .

Under 14 years..

Under 15 years. .

Under 16 years.,

Under 14 years. .

7 Board mmm'smmmwgommwmummmmgmwm.

One child, $15 per month.

Each

sdditional child, $10 per month,

Onechild, $10 per month; -
ditionaf chﬂx:le,rss p:r mmud

One child, $3.50 per week.

(Ald

may betemporarily increased on
secount of exceptional condi-

tions, with consent of cit
troller.

comp-

Emergency allownme

01825 per year perchild allowed
for clothiny or g&edical care,)

One child, $16 per month
additiorlalchil

; each
,notlessthan $3

r month; maximum for one

amily, $40 per month.

One chﬂdé £20permonth. Ithere

1s more

nan onechild in family,

" first child, $15 per montk; sec-
ond chnd,’ $i0 I:)r month; each

additional chuld, $5

r month;

maximum for one family, $30

per month.

Each child, $10 per month,
mum for one farmuly,
month,

¥ 8hould fund authorised be sufSicient to permit an all
owance 10 only & part of the
mothers engighod

Maxi-

$30 per

It allowanece {s to continue for more
than one year, it must be renewed
by courf. Allownnce may be
modified or discontinued at dis-
cretion of court, Allowance shall

cease when child reaches age at
which an employment cmugmm
may be obtained.

Atlowsnce may be discontinued or
modified at any time at discretion
of juvenile court,

Allowance may be modified at an
time at diseretion of board of clnf:
dren's guardians.

Il allowance is to continue for more
thon six months, it must be re-
newed by county board of publie
wellare. ~ Allowance may be dis-
continued or modified atany time
by zounty board of public welfare.

Allowance shall cease it mother
marries again.

Allowance may bo extended untit
child is 16, if child 15 il or ncs-
acitated for work, at discretion of
uvenile court. 1. allowance 1s to
couunue more than six months,
it must be renewed by juvenile
court. Allowance may be modi-
fied or vacated at any tume by
{uvemle cowrt. Alowance ceases

{ court order o remove incapaci-

Juvenils court.........

§{s513 0f seven
4

County court

Dusttict court. ..., .,

Juvenile sourt, on
afcommitte of five,

dents {0 serve wiy|

;‘gojmte in fovest
recomnen,

awudsgc 4

tated father 1s not complied with.

Juvenile coutt. . ucoemurnenssnonernss
Board of childret's ardians,
(Board of children's mmumn-

Unpad menbes ap-
puinted by the mapor fox terms of
years.) Foc it

_ (i. e, onty cominis:
sioners ) untileogn; v tu{rdoﬂ'“b‘
lic welfare is extabished.

rwon}mmd it
Juvenile eourt spgq';g‘;d;:: resi-
it

assvvesinesnsn

sessemsurLrias

Seasepevasuret

ation

I

Investigation and suspension of
cases.

ces 8tate supervision.

Souree of funds.,

Probation offiosr investigates ap-
plicants {or allowance and re-
Rons to court, which must hold

caring.

Juvenile court, or representative | State board of control,
thereof, or membet of county
board of child welfare must in-
vestipate all applications for
relief and report Lo court; court
holdshearings. Afterallowance
is pranted, representative of the
ootrt must visit family a1 least
once every three months and
report tocourt.  {(Inmorepopu-
fous counties court tay appoint
salaried agents to conduct fnves
tigation.)

and all records.)

Board of children’s guanrdians ap- 1
point salatied agents Lo invesi- |
tateand rcyort on all applicants
(or aid end supervise all cases
granted allowanoces.? {

investigate applicants for allow-

ances and supervise all families {
grantad allowanoes. :

|
|

The bureau of child and animal
welfare ofthoState or theocounty
protation officer investitates
eachppplicant on arequest from
the court and reports the find-
ings tu the court, which then
hoids s hearing on the case. !

spobation officers, with the eoop-1....
hg’mlnn of the co’mmubee offive, |
tnust investigate esch applican

y aad 10
at{og of caser
s W

there!

ort and recomimend to
::(J!rtr,eghim then holds hearing.

| ‘Probation officer supervises
! tamilysfter sliowsnceis granted.

i

3

to. the court shall aclect those in most urgent need.
o S0H0*—21,

Su-
pervises county board of
child welfareand may visit
and inspect any family

!
!
{
i
...: cerresesresersnssseseessss’ Gounty funds, {County

L O L TRITTITRY City

County boards of pubic walraui ..... rsasemrusessassrsnssones) County funds. (A

LR T T S

{Ta

County funds. (County treasurer
pays from general fund of the
| county un order from the court.)

County and State funds. (County
treasurer pays from general reve-
nue funds of the county; State
reimburses connty for one-third.)

loners
(i. e, county comumission
rovides sumy not to excw)
12,000 anonum {rom gen
county funds.)
funds. (City comptrolier
pays from general city funds on
vxsox from board of chidren’s
guardians.  Comptroller must
approve allowances. )

'madg;
county court (i. e., county com-
missio)x,lus) and ﬁlaccd at the
disposal of county o
pubtlic welfare.)

County funds. (County rommi;
S101BFS 157U WalTauls on gener
revenue fund.)

...! County funds. (County comm
sionets may lovy tax not loex
coed three-tenths of & mull vo
doliar on all property in
coanty.;

3
- Yais v AT2 % e B
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Crarr X.—MOTHERS’ PENSIONS LAWS IN THE UNITED STATES—Continued.

State and date of enactment.

Persons ta whom allowance
may be givern.

Conditions on which allowanice is granted.

Economic conditions. ;

Home conditinns.

Nevada, 1915, 1917. :
In *Session Laws of Ne-
vada,” 1913, ch. 131,
Pg' 151-1533, ond in
“Session Laws of Ne«
vada,”1017, ch. 11, p. 13.

Xew Hamipshire. 18135.
In “Session Laws of New
Hamp: .7 1915, ch
132, pp. I71-172.

New Jerser. 1913, 1815,
1819, i

In * First Supplement to
the Compiled Statutes
of New Jersey.” pp.
11641166, and 1n “Ses-
sion Laws of New Jer-
?&y;,” 1919, ch. 179, p.

Xew York. 1915, 1916,
1917, 1919, 1920,

In * Annotated Consoli-
dated Laws of New
York,” 1918 (2d ed, by
Birdsere, mming,
and Gilbert), vol.3,ch,
2, att. 71, secd, 8-
153, pp. 3332-3335, and
in *‘Cumulative Sup-
plement,”  1918-1920;
Annotated Consolidat-
ed Laws of New York

2 ed. by Birdseye,
utmming, and Gil-
bert), wol. 10, secs.’
19-134, pp. T96-799,

Sorth Dakota. 1915.
In_“‘Session Laws of
North Dakota,” 1915,

ch. 185, pp, 255266,

Ohlo, 191 :
1919, 3, 1914, 19135,

In “General Code of
Okio, Page’s Compact

Mothers—Widowed; de-
serted (if deserted for 1
year): whosc husbands are
totally incapacitated;
whose husbands are 1n
prison; whose husbands
are1n State asylums for the
insane or feeble-munded.

Mothers, dependent on own
efforts to support child.

Mothers--Widowed; whose
husbands are in prison for
5 years-or mote; whose
hushands are in State in-
stitutions.

Women who have one or
more chitdren dependent
uponthent for support.

Mothers—Widowed,
deserted (if deserted for 3

Edition,”” 1920 secs.
1682-2-1683-1 .
11541156, t,w

OMahoma. 1915,

In “Supplement to the
Hevised Laws of Okla-
boma of 1910,” ch, 58,
wt. 1B, secs. 4530h-

4550p, pp.‘ 59$—600.

*3Should fund sathorized besufficient to permit an allowance

Digitized for FRASER*

_years); whose hushands
. are totally incapacitated;
. whose husbands are in
.., prison,

Mothers—Widowed; whose
husbands are it State
prisons; whose hasbands
are in State asylums for

Eerkson or asylum he must
lawful

Mother

own efforts for support.

destitute snd dependent on
Aid neces-

sary to enable mother to rewain at

horme.

Aid pecessary to coable

mother to maintain home,

Mother o fit person motally
and thsimﬂv to brinz up
child. * Chil!d living at
home with mother.

Mother dependent on own efforts to . Mother a fit person morally

support child.

Aid oecessary to

ctable mother to remain ot home.
Aid necessary to enable mother to

maintam_home.

Mother making

earnest effort at self-support.

Mothers, widowed...cooennes * Mother unable to support snd elucate . .
Aid neeessary to
Frcmm child {rom becotning o ptib~

chind bror‘:rly.

ic charge.

Al necessary to prevent child from
to Le cared for in aninstitu-

havin,
tionalhome.

Ald necessary to save child from neg-
lect or prevent the breaking up of
the home; aid necessary to etable

waman to remain at home.

husband of

mother.)
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Aifl necessary to save child from neg-

lect an

ofthec home; sid necersary tocnab!
mother to remain st home; mother
must not be receiving wages Irom
imprisoned husband sufficient to
support child.

Ald necessary to save child from neg-
lect and prevent the breaking up of
the home; aid necessary to enable

: . tnother to remain at home,

. the inzane -or Teeble- | - o ’

© minded. (Iffather {stn '}’

ot

to only a par

d to prevent the breaking u{;

and physically to brinzup
chﬂ«}. Chill” livinz ot
home  with  mnther.
Mother of poodd rejule.

Motheraptopet person men-

tally, morally, and physi-
cally to care for chiid.

Worman Afit person morally,
mentally, and ph sim!fy
to bring uwp child: child

living & home with the
womain,

Mother 2 fit pervon morall
mentslly, and hygmxf’;
1o bEg up child: child
Uving  at " home ™ with
mothet; for the benefit of

the child g ¢
borte with motree " %
Mother 46t pergy,
mentally, any Nl
{i?\'ingnx““ph%{ilﬁ chi
motber, - R4 Witk

t of the mothers entitied thereto,

Outside em%)nymcm nf
mother.

tesicesaseesuchboroanan

irissecamecan wrenians

..... websaswmkbbvssposanss

AMothet may be cm-

{ﬂoyed away
1

from

pme for stich periods
as the court orcounly
commissioniers may

permit.,

th
' Court shall sefect those in most urgent need.

Residence and citizenship.

One year incounty. ..

canngsl

Two yearsin StatC.eeenn.o- .-

Five yearsin county........

Two yearsin county orcity;
citizen of United States;
mother residing in city or
county where she applies
for allowance; chiliren
porn in United States;
hushand tesident of State
for 2 years preceding de-
mise of commitment ;:hus-
band declaredintention of
becoming & citizen within
5 years prior todemise or
commitment.

One year in county ...

Two yvarsin county.. S

Two yearsin county ...

Under 13 years..

Age of child.

Investigation and suspension of

Under 16 years..

Under 16 years..

Under 16 yoars..

Under 14 years. .

.....) Under 14 years..

One child, $10

Amount not

“additional child, $15 per month;
maximuzn foronefanuly, $35per.
month.

month; each
additional child, $5 per month.
(Stato board of education can
increase amount of allowance at
any time either on written
recommenxdation from_town’s
school board or personalinvesti-
gation.)

Ono child, $9 permonth; twochil-
dren, $14 Pe%onth; each addi-,

tional child, $ per month.

iﬂed,‘})ﬁt m:xft
t exceed what it would cost Lo
::I:rc for chiid in an institutional
home.

h(iffunds |
Each child, §15 per mont Uiunds .-

e imistered in sup-
plies).

| Onochild, st5per month; eachad- |

ditional child, §7 per month.

¢ month; eachad-

Onechild, $10 .
85 per month

ditional ¢hi

25 month; each’
881

mpdified at any time at the dis-

. cretion of eounty commissioners.

.

A

Miﬁwaﬂcé’ﬁfn}’ybe modified or re-
voked -at any time at the discre-
tion of t.he‘e‘cg_mrt.

Ifallowanceis to continue more than
6 months, it must be renewed by

board of child welfare. Allow- |.

ance may be modified or discan-
tinued at any time by board of
child welfare; allowance may be
revoked at any time by State
board of charities.

Allowance may be modified or dis-
continued 3t any time at disere-"
tion of court. "~

Ifallowanceistocontinue motre than
6 months, it must be renewed by
court. Allowance may be modi-
fied or discontinued at any time st
discretion of coutt. Allowance
shall cease when child reachesage
at which employment certificateis
granted.

Allowance may be modified at any
time at discretion of county court,

board.

State board of education on recom-
mendation from town school

Juvenile court or court of common
ploas commits child to State board
of children’s guardians.

Board of child welfare (board in

g:id members, two of whom must

women ap}t)ointed by the
county judge for terms of 6 years).
The county superintendent of the
Poor is member, ex officio, When
8 city comiprises more than one
county, board consistsof 10unpaid
members, 3 of whom must be

for terms of 9 years. The city
commissioner of public charjtiesis
3 member ex afficio,

 County gqurt, which h‘?l,df,’ hearings..

Juvenile eourt.. iuou..leyen sy e i

countiesis composed of seven un- |

women appointed by the mayor {-

County Court s nunnnesrnesnsnns

L . Coem Administration.
Amount of allowance. ‘Cantinuance of allowance. Bae
Agency granting allowance. cases
One child 'Allowance may be discontinued or | County. cOmMmISSIONErs. « ¢1uv .t/ isn

Dustrict attorney investigates ap-
plicants and reports to cornmis-
sioners. i

Town school board investigates
eachapplicant and makes recom-
mendations to State board of
education, which can carry on
furtherinvestigation.

State board of children’s guardi-
' RIS OF some other agency desig-
, nated by the court mustinvest:-
- gateapplicantsand report tothe
icourt which holds hearings.
. After allowance is granted State
: board of children’s guardians

must supervise family, visiting
them at least six times a year.

Board of child welfare appoints
agents-to investigate all appli-
cants and Supervise families to
whom allowance is granted.

B A L

Probation officers, officers of the
associsted charities or the hu-
mane sociely, or county sherift
may investizate applicants if so
designated by the court and su-
pervise families to which allow-
ances &re granted,

LR AT L L b LT L TP A R

Source of funds.
State supervision,
el an
vess rvegegeneees eeriimesenne Counfyfunds.
State board of education....| State funds. (Special appropria-

tion by lemslature or recom-
mendation of superintendent of

public institutions.)

State board of children’s | County funds.’

State board of charities...... County funds.. (Ap’prbpriated by
+Jocal authoritles” after boa

' of child welfare have submitted
‘estimate.) (*‘Localatuthorities”
may put on additional tax to
raise money.  “Local guthori-
ties” is equivalent to county
boards of supervisors or city
boards of aldermen or estimate
and apportionment.)

County funds.

County funds. (County commis-

this sum.) ¢

not to exceed $3,
County excise boa
tax to provide this Sum.)

52250°—21. (Tofollow page 49.) No. 9.

sioners may levy tax o one-fifth
of a mill on the dollar to provide

County funds. (County commis-
sioners may_appropriate funds
annum,

may levy



Caarr X.—MOTHERS’' PENSIONS LAWS IN THE UNITED STATES—Continued.

Conditions on which allowance is granted. Administration.

: )
Persons to whom allowance Age of child. Amount of allowance. Continuance of allowance, | Source of funds,
State and date of enactment. : . . ] j 3
may be given. conditions, Home conditions. OlltSI-denelI;Il)}:l?'meﬂt of | Residence and citizenship. Agency granting allowance. Ins esﬂgnﬂnnc:!:; suspension of State supetvision. \
Economic 2 ) |
EREEE ; - T - - i : NE — __'
Oregon. 1913, 1915, !
1917, - i
1 idowed: whose [ Mother dependent on own efforts for | Mother 8 fit person men- f......cceieivivecnneacnces One year in county; three | Under 16 years..| Onechild, $10 permonth; eachad- | Allowanco may be modified at any | Juvenile or county court....... S Ceesriansesans Cih eeenemeae .} County lunds.
I“c}',ofgg‘;’e‘é‘f‘ gﬁsmz' lgﬁ’ Mﬁm%r:n_d?;m totally inca- supporte;pmot.her must prove that | tally,mora]]?,e and physi- gcars in State; citlzen of ditlu_nal'chﬂ , $7.50 per month; | time at the discretion of court. 4 | v
pp. 1577-1580. ’ acitated; whose hus- [ she was not ir indigent circum- | cally to bring up child; he United Btales (father maximum toonefamily, $40per | Allowance shall ccase when child }
gandsarein Stoteprisons; | stances when she came into the child living at homs with must be citizen of the month, (Court may payallow- reachesage at which employment {
whose husbands are in | State; mother must prove that she mother. United States and of the ance to some other person to be | certificateisgranted. If wagesdo ;
State asylums for the in- [ did not deprive herself of any in- State of Oregon). expended forneedsof thefamily | not equal maximum amount of i
sans or feeble-minded. comein order toobtain aid; mother i . if mother |s improvident.) assistance court may make up
(No assistance to illegiti- may own a homestead ifit does not difference. Allowance shall ceasie
mate children.) exceed $300 In value, unless after it mother leaves county without
special investigation the court consentofcourt, Allowanceshall
allows more; all members of family . cease | monthly expense account
over16 yearsofage must be working which mother must render court
and contributing a fair share to the Isunsatisfactory, Allowanceshall
family expenses, cease 1f court ordet {o removein-
capacitated father I3 not complied
. with. 1
Pentus y‘l‘v é’ema’“ %,919' f | Mothers—Widowed; whose | Aid necessary to maintain a h Moth: { proper character Ons year in county; two | Under 16 years..| One child, $20 per month; each ad- | Al be modified
n ssion  Laws o TS— H 0 maint ahome..-.. other of proper character j........... tedecrteacsoses 5 Twe - H - owance ma m - board of trustees ! .
Pennsylvania,” 1919, husbands aremSi’:ateasy- and abm}:y to bring ug years in State, (‘Resx- ditional chil 5 $10 per n'mm.h. ‘ drawnat nniz time atdllscr%l;i‘(‘;:’]t 2! o?s?g‘{ancc lu:rd (Bnm?r} Tm’ B:'nrd ohnmms must investipate S‘Q“‘ su?m'isatsprmmd[ e mdtasnm%‘r';?&s. a(xit:r‘f
No. 354, pp. $93-808. lums for the insane or fee- child. Child must atten: dence in county if once es- the board. - Allowance may e e O £ 10 T worn A5 com- all applicante. v povernot at sslary o appropriati 1 ux:
' ble-minded. (Aid maybe school. tablished is notlost by ab- withdrawn when child rearhes oo | Ton ot n Fesidents of ; $2,40 per aanum. Su-|  countiesin ratio of their popuisy
iven for an unborn child scoce of less' than one ol working age, but may be cone | conor am F'I’l’)‘l\il‘m:‘lﬂi !:b\‘ the pov- wq;visoahn(;sa‘!:mrﬂ z;sli;ct- l.km.l Cﬁn)tly.; must  prov
if motheris already receiv- year.) tinucdifchild bsin school with sat- pcnanun.)m‘mg out com- ant an ork to al o oqualsum.

i sistance under the " i ninvestigation and super-
;‘étg_)“ lsg&%?:a%gg o is physically vision of all cases. Re-
wrts annually to State

rd of oducation and
general assembly.  En-
deavors through persons!

visits to get acceptod by
South . Dakota. 1913, 1} county cominissioners.i
138 Rbvided Gode of | Mothers—Widowed;  di- | Ald necssary tosave chud her a fi orally, | Mothe bo em- | §i ths § ty; one | Under 16 years..| Onechild, $1 h

4 e o rs—wWidowed; - ssary tosave {rom Be Mother a fit person mi ) other may em- | Six months in county; o n --| Onechild, $15 per month; each ad- | Ifa) i - : i
South’ Dakota,” 1919, | vorced (if divorce was| lect and prevent breaking up g-f mentally, ggd hysically loyed away from year in State. - ditionaichild, $7 per month.1 Gug:?g:f%z?%%,ﬂzﬁhfn County court. ..ocouvvvureeninnnnens Coulr;h COTMIMUSSIONTS OF BOMIC | ... .. viineneeceonnsnssnrsns] COUNLY funds. (County ﬁ”:‘:‘
gecs.10023-10030, &p. granted m'St?teda{,e lPiast hontxe. Aid petessary to epable [ to brng up d. Child ome one day per court. Allowance may be modl. ot l"l ‘com;x-tcnt porson d'e“ﬁ. sioners may levyl tax m?lfl) o the
2604-2606, a0d in ““Ses- | ons yearpriortodateofap-|  mother toremamnathome, Mother | living at home with moth- |  week fied or discontinued atany time at hated by the court must investi- ceod one-sixth of &
sion Laws of South Da- | phcation); whose husbands|  must not be recerving wages from |  er. “§-o, the benefit of the discretion of the court rate all applicants and report Lo dollar.)t¢
kota,” 1919, ch. 263, pp. | .are totally incapacitated; [ imprisoned husband sufiment to| child to remain with : the court.

.| ~whose hus s ars in support child, m 2

) ‘1 State prison. )

Tennessee. 1919.

In ““Session Laws of Ten- | Mothers—Widowed; whose | Aid necsssary to save child neg- | Mother afit personmentally,|......coeeennnns PR Two years 1n county; citl- | Under 15 years..} One child, $10 per month; each ad-| All ’
Dessee” 1919, ch. 119, | * husbandsarein Statepen- |~ lect and prevent the bmﬁ?upgf mornlly,ag?i hysicall 16 7eh of the United States. ditionalchild, $5 per month, Aﬁgmggemnﬁyng;melﬁdﬁ gﬁ: COUDLY COUML ..o iitiiii s ees] s re sttt ee e se st ceneassssssleenesveee s oo ooosoesosse o] County  funds.  (County m
Pp- 340-342. ttentiary or asylums. home. Ald recessary 1o epable | bring up child. - Child fiv- cretion of the court. Allowance e e e et
mother to remain at home. Aid| ing at home with mother. shall ceascif mother remarries, Al- mmills on ihe dollar annually:
niecessary to maintain homa, For the benefit of child to lowance shall cease if father is ro-
Texas. 1917. ] remain with mother, leased from institution. ’

In “Complete TexasStat-] Mothers—Widowed....... --| Mother unable to support ehild and |....eeevensioiiioiensenas [ cammaans - Two years in’ county; five | Under 16 ¥ears..| One child, $12 per month; 2 chil- | Allowsnce ma
‘Glggél” 920’?&){:?:{,&%*- maintain home, Aid necossary to : yearsin State. ) dren, $18 per monith; each addi- | timeat the dgc;‘:t{:;.gfgemr:g C‘?\xeg'g’n Wm!&n&dmm who hold | County commissioners mwust su-{.......................... .| County funds.

£ Pp: . revent child from becoming g put- tional child, $4 per month. commissiohers. £s and act on allowanoe. pervise familles ta whom allow-

ic charge. ancels grantod.
Ut “%:917ﬁﬂ£1‘1).§ f | Mothers—Widowed Mother depend !

o] Aws of | Mothers—Widowed......... other dependent on own efforts for | Mother a fit person morally, |.....cvieviiveneerinenens .| Two yearsin county . ......., Under 16 ¥e3t3..1 Maximum for one family, $10 per | Allowance may be m . j
s‘égisih.” lg%stlti?m 68, iug;;f;':. Mother must prove she | mentally, an%ﬁ)hysicaﬂy month. ’ timeatthodxsctcuomﬂﬂmt ?nng); County’ commissiouers. Peeenannenel County funds. [County wgsmz
sec .3960-3Mm P -1‘540“,D Das nat mwi ved support from pub- | to bring up child. Child 1. commissioners, Allgwanco shall sioners Tust provide nmm
Laws of Utah,” 1919 e su; thin one yeartetore tak- | living at home with cease if monthly report which carry out thislaw. AmOUR .
ch. 77, pp. 237-360, and N nilaence n coutity in yhichap- | mother. mother must render county com. 10 exorad $10,000 pet BTDUE B
in “Session Laws of %’o save é}sﬁ]&m"e‘ All necessary missioners {s unsatisfactory’, ooanty exmy:i_ﬂ w&mmgn oot

ah,”’ special session neces e Degect. Al 143,000 population, when RSy
};tlg eh 12, p. ’ sary to enabla methey to re- may be $0,00. No paff o
) ch. 12, p. 20. main at home. Aid ary to th J s 10 go for administ®
enable mother to maintainy home. u::e pfxrpcse&) n
members of famijjy of vorking !
{ige must be working and et ribut- »
ing tofamily expenses '
Vermt‘)'nt. 1917, . ) .

T om0t e | Mottery—Wdowed;  de- M&mméﬁﬁfmtbmmg up | Mother a proper person to [...... S LI sefrererentennanenneennna s seneeeaneneseeeeoe) Each child, 82 por week.....coo e State board of charf ‘ Board
Yement,, loy x| st BBy Sl oo SR | bring Ly hla. For une o Bout o TR |77 Biate boued of churktesand | tate and tov K0
73087313, . 1240- - members, one . T N half; town pa; i

£, b i motr e et b e
10 Law in effect onl ; 1 pensation.)
1 Expenses of amﬁ{’;‘%&‘;@nm by eounty commissioners. State supervisor has

. power to make rules and regulations governing
— in coed cent of the a riation for tha year. 12 8hould tund authorized i o ¢ the granting of allowances,
Digitized for FRASER au¥ conty van not exceed 10 per PETop e be sufMicient to permit an allowanct to only a part of the mothacs entltied thereto, the the court shall scloct those in most urgent need
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Crarr X.—MOTHERS’ PENSIONS LAWS IN THE UNITED STATES—Concluded.

! 7 Conditions on which allowance is granted. Administration,
Persons to whom allowance | . : Age of child. Amount of allowance, Continuance of allowance. R Bouree of funds.
Btate and date of enactment. may be given. Economis conditions. Home conditions. Outside em) le(ﬁment of | Residence and citizénship. Agency granting allowance, Investxgatlnn‘g?g suspension of State supervision.
' —
' - b FOT 3 SO Two yearsin city or county; | Under 16 years..| One child, $12 per month; twochil- | Allowance may be modified or re- | County hoards of supervisors; city | Attorney for thy H
n_t(:n :essﬁg; !}:aws of Vir- | Mothers, widowed. .......- | Ald necessary to enaiblte ggoggcrcto SXH; “‘{’f,h,'jﬁ,?gﬂ‘,‘}‘,tﬁh}fdfm“““ three years1n State. ’ . dren, 318 e? month; cach addi- | voked at ang' time at the discre- cmmycus. s POrvisors; city musceﬁw%rsttig:ts ‘;ﬂ”;;’,“ﬁ&?,‘l?; TTTETIRTEsvesariassIofeseces County or city funds.
gixfin," 1918, ch. 8¢, pp-. ggg:sg‘s gg%:::eﬁtaéhﬂd rﬂ.,,'m be- tional child, $4 per month. tion of tﬁg ait\oli'ney for H:ﬂ Com- andhold hearings. Ifallowance
nis : monwealth. Allowanceshallcease is grant ervise
L3138 coming a public charge. if mother remarries. Allowance t g'ry. ed, he must sup
_shall cease if any change in family
circumstances makes aid unneces-
sary.
Washington. 1915, One . ; . s : S .
s s e | Atother o it Derson 1Oralls, uaeeeeces emresvenssans . year in county; threc | Under 15 years..| One child, $15 per month; eachad- | Allowance may be modified or dis- | Jusenile or superior court........... Prosecuting attorney must 6aUSe [.uieeeieneessesermeesmcsnseans County funds. (Coun
1%?;' Pierce’s Annotated | Mothers, who are needy..... Mother by reason ofdgstllt';x:xglx’li ;gitg; M;)rt“l;g{anuf"{t ﬁrrsi‘m) gg{g}?} . years in State. Qitional ehild, $5 per month. continued at any time at the dis- D fnvestigation 1o beymaz;e b eause Sio):tlzrs appropSia s :lylm %
State of Washington 2;3;’3;;';";”3}5{3; E’,';,K,xc to support | to bring up chi‘d. Chid cretion of court. ‘2&22%;“3’,{;%‘;;}3‘;‘;?“2‘,”&3? general revenie funds.)
Code,” 1919, secs, 4419- child.- A nicessary to ensble| lwing ‘ot home Comparent P [ peeneT
24, pp. 1287, 1288, mother to maiatain home. mother. . shall be held. )
" . be em- | Three yeass in county; fivo | Under 13 years..| Twa children, $15 per month; each Allowance may be extended at the | County court.......ccecuesecnsereee.| COUNLY CONFL £AUSES & MEMBEL £0 |-eueevemervemsennunrnnnsn «-s.] County funds. (Sheriff mus
Wes]t X‘l?m!a:ﬂ’l?{‘?. inia| Mothers—Widowed: _ de- | \id necessary tosave child (rom neg- | Mother :}1 fit peri,on }:nolrghv, .\(o%ﬁx;:{d m:&gy from | years in State; citizen of additional (’:lnldl,a $5 per _m‘onth; discretion of the court until the ¥ investigato each applicant ang p o¥der o éo‘m‘) % pay
oo Anmotated, 1014, |  serted; whose husbaads | *lect. Aid " necessary  to Dap to m?rli;}dpaﬁ;u Siethac| Bome for such periods |  ihe United States. (An- maximum for one family, $25 | childis lﬁyteatrSdOfldlfthiChﬂdulsm report and recommend to the
secs. T2m-7Z2x, pp.| sre totally inm;‘“"m“fh mother to ool o N ersonal ;tro'y‘: may not sllow any adult |  as the court may pes- O‘hgfﬁ ggc“é’“ S‘,‘c e aw Dber wmonth. o ncapat tated for wor! d-or‘}n low- court, which holds hearings.
197-199. whose h“fb‘“.l‘ S on :.??; O o nn houwhonl goods. |  notamemberoftheimme- | mit- oaaty.) fled at any time during this three-
SgimL }?éﬂ ¥ thlélx: ol two or Mother may not be receiving benefits diate family to live In the year period.
S lmcl lcll.?gn } [rom the workmen's compensstion | home. Child living at
more chu ’ fupds. May be no relatives able to|  home with mother. Child
contribute {0 the support of the dtmdl xfeﬁ‘gﬁtiﬁgﬁnﬂiwﬁ
- unt o VINZ S Y TL.
?{‘la?x?:immt ciual to the amo For the welm)rlc of the child
: ’ to remain at home. . )
hinks it for | One year in county.........{ Under 14 years..| One child, $15per month; each nd: Ifallowance is tocontinue more than | Tuvenile or county court on report of | Board of child welfare must in- | State board of control....... State and county funds. (Count;
Wiscolr;s[p. 1917, 1919, Widowed;  de- | Person may fot own real or porsonal | Fersonfit and proper moral- | 11 the iU?mzof thfal!tainl: y ditional cbild, $10 per month; | - one year it must be renewsd b Board. of Child welere. | (Board | - vestigate cach apphicangend ro- o Ay s, oo fo¥
In “Wisconsin Statutes,” | Mothers——Widowed; hsand O enerty other than homestead, the | 1y and physicaliy to bring the we ther may be maximum for ¢ne family. In i courionrecommendationofboard.| consists of three unpaid members | port to the court. If allowance general revenue fund. State re-
1919, vol. 1, sec. 45.33, | serted (if for ¢ monthtand Pg ) -m}al of which does not oxeeerd wip child,  Child hswng at | 1Y ‘ﬁ% to.work AWS counties having less than 300,000 ' Allowance may be discontinued or | appointed by thejudgeofthecourt | 13 granted, board must supervise irburses county for ome-third.
pp. 314515 toceedings instituted ]) the te ount the family would have | home with person. gt et Sped_ﬂeg population, $10 per month, in | reduced at any time by court on | . for indeterminate terms.) family. The whole sum Inay not exceed
ivoreed: whose hu:b:m@ the nm[ living quatters. Person {from nm% o per counties having more than300,000 recommendation by board. Allow- $I for esch 30 inhabitants.
are totally incapacitated. } to pay or living '(:‘1 0y other form pumber o population,$50permonth. (Aid | ance may be extended until child Towns, cities, and villages are
whose hbsbapds are in}  may not be ".(’;“"‘\Fl“l ely 10 con. week. may be increased above maxi- | IS 16 years old if child is unable to : given power tolevy taxes foraise
i penalinstitutions (for one of public re}m . Mid hikely mum at the discretion of the obtain employment certificate. the suin necessary.)
year or more); grandpar- finue 1or & yoar or more. - court in emergency cases where
enlts; ;;c:!rsnnsdhmrcxﬁn t(rlus‘ there is only one child.)
toly of dependent . . .
’ ! be em- | One year in county. (Hus- | Under 14 years..| Onechild, $20 per month; eschad- | 1t sllowance is to continue for more | Board of county commissioners.....,| Member of board of eounty com- |...veeeees ceenmanaas RN County funds. . (Appropriated by
Wyoming. 1917. . her s fit pereon morally Mother may band must have been a ditional child, $10 per month. than six months, it youst be re- missioners or an agent of the county commissioners.)
In“Session Laws of Wy- Mothers—Widowed;  de- [ Aid pecessary tosave chiid from neg- M n; d,f g sic}:l‘;n o briag up loyed awa l[% resident of the State at the newed by board. board mustinvestigate alla%pli- '
oming, 1917, ¢.3%, pp. | serted Of deserted for 1 lect and toprevent tha breakint 0 | 80 PO fioing - at | homefor sUSISER S G of his death or when gants and report to board which
8-3 year); whose husbandsars | of the home. Aid qeonssialry o homs with mother. For | ssthe ¥ he became incapacitated : edearlngs. If allowance is
i fotally incopacitated:| able mother to remain at homae. it of chiid to remaln |  mit or wasimpriso orwh)en %t ox?ﬁ‘ée{) a réxembsér or an
;‘fr’?s"g& husbands sro 1o at home. he deserted his family. . vise family, 0Arc tmust super-
t 52250°—21, ' (To follow page 49.) No. 11,
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MOTHERS’ PENSIONS LAWS.

Key to map on preceding page:
1. Parents—-
Needy and with dependent children.
2. Women—
Needy and with dependent children.
3. Mothers—
Needy and with dependent children.
. Mothers—
Widowed.
Deserted or divorced. .
Husband in a State institution or totally incapacitated.
5. Mothers—
Widowed.
Deserted or divorced.
Unmarried.
Husband in a State institution.
6. Mothers—
Widowed.
Deserted.
Husband totally incapacitated.
T. Mothers—
Widowed,
Husband in a State institution.
Husband totally incapacitated.
8. Mothers—
Widowed.
Husbhand in a State institution.
- Mothers-—
;IVidowod. o
usband totally incapacitated.
. Mothers. Y P

Widowed or deserted.
+ Mothers—

Widowed.
12 No lay.
Im}‘?m"%lorﬂdﬂ and the State of Missouri outside of J
s

r .

ackson County and St.

" for a period before
i .3Ve provisions in their laws allowing pension to 3 mo}:h;:cl(gl d 11; dependent;
dbirth, Florida includes female relative or guardian on wio .

tepmothers; Wis-
"80ta extends the provisiona of its law to gmnd_naothe;sd:::fciﬂg.
8randparents and persons having custody of depe 51

O
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