
U.S. Department of Labor Bureau of Labor Statistics

The U.S. labor 
market in 2003

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



U.S. Department of Labor 
Elaine L. Chao, Secretary

Bureau of Labor Statistics 
Kathleen P. Utgoff, Commissioner
The Monthly Labor Review (usps 987-800) is published 
monthly by the Bureau of Labor Statistics of the U.S. 
Department of Labor. The Review welcomes articles on the 
labor force, labor-management relations, business 
conditions, industry productivity, com pensation, 
occupational safety and health, demographic trends, and 
other economic developments. Papers should be factual 
and analytical, not polemical in tone. Potential articles, as 
well as communications on editorial matters, should be 
submitted to:

Editor-in-Chief 
Monthly Labor Review 
Bureau of Labor Statistics 
Washington, dc 20212 
Telephone: (202) 691-5900 
E-mail: mlr@bls.gov

Inquiries on subscriptions and circulation, including address 
changes, should be sent to: Superintendent of Documents 
Government Printing Office Washington, dc 20402  
Telephone: (202) 512-1800

Subscription price per year—$49 domestic; $68.60 foreign. 
Single copy— $15 domestic; $21 foreign. Make checks 
payable to the Superintendent of Documents.

Subscription prices and distribution policies for the Monthly 
Labor Review  ( issn 0098-1818) and other government 
publications are set by the Government Printing Office, an 
agency of the U.S. Congress.

The Secretary of Labor has determined that the publication of 
this periodical is necessary in the transaction of the public 
business required by law of this Department. Periodicals 
postage paid at Washington, dc, and at additional mailing 
addresses.

Unless stated otherwise, articles appearing in this 
publication are in the public domain and may be reprinted 
without express permission from the Editor-in-Chief. Please 
cite the specific issue of the Monthly Labor Review as the 
source.

Information is available to sensory impaired individuals 
upon request:
Voice phone: (202) 691-5200 
Federal Relay Service: 1-800-877-8339.

Postmaster: Send address changes to  Monthly Labor
Review, U.S. Government Printing Office, Washington, dc 
20402-0001.

Cover designed by Keith Tapscott

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis

mailto:mlr@bls.gov


MONT HL Y L ABOR

REVIEW______________________
Volume 127, Number 3 
March 2004

U.S. labor market in 2003: signs of improvement by year’s end 3
Job losses eased and the unemployment rate
edged down in the second half of the year
Rachel Krantz, Marisa DiNatale, and Thomas J. Krolik

Occupational fatalities: self-employed, wage and salary workers 30
Even in the same industry or occupation, the risks faced by the self employed 
were different from those of their wage and salary counterparts 
Stephen M. Pegula

An international analysis of workplace injuries 41

An analysis of workplace injuries in the United States and four other countries 
finds that economic expansion exert an upward pressure on injury claim counts 
Al-Amin Ussif

Departments
Labor month in review 2
Précis 52
Book review 53
Current labor statistics 55

Editor-in-Chief: Deborah P. Klein •  Executive Editor: Richard M. Devens •  Managing Editor: Anna Huffman Hill •  Editors: Brian 
I. Baker, Richard Hamilton, Leslie Brown Joyner •  Book Reviews: Richard Hamilton •  Design and Layout: Catherine D. Bowman, 
Edith W. Peters •  Contributor: Joy K. Reynolds

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



Labor Month in Review

The March Review

The annual Bureau of Labor Statistics 
review of labor market developments leads 
off this issue. As authors Rachel Krantz, 
Marisa DiNatale, and Thomas J. Krolik 
chronicle, the first parts of the year were 
negatively affected by the drawn-out 
effects of the burst technology bubble, 
the ensuing recession, related State and 
local government budget problems, and 
continued intense competition in a wide 
variety of product markets. Set against 
this were generally more favorable 
conditions in interest-rate sensitive in­
dustries such as construction, housing, 
and related financing institutions.

The study guide version: After rising 
throughout the first half of 2003, the 
unemployment rate, by the end of the year, 
had returned to where it had been in the 
fourth quarter o f2002. On the employment 
side, job losses continued to occur in the 
first three quarters of the year before a 
small gain was recorded in the final canto.

Stephen M. Pegula reports on work- 
related fatalities recorded by the Survey 
of Fatal Occupational Injuries (CFOl). 
Although the self-employed made up 
about one-tenth of the total employed in 
the private sector, they accounted for a 
little over one-fifth of those fatally injured 
on the job.

Al-Amin U ssif studied workplace 
injuries in several advanced industrialized 
eco-nomies. In general, according to a 
simple econometric model, injury rates are 
trend-ing down in these countries, but are 
positively correlated with their employ- 
ment-to-population ratios. Thus, Ussif 
concludes that economic recovery and 
expansion are associated with upward 
pressure on injury counts.

Labor productivity gains in 
2002,2003

Productivity in the nonfarm business 
sector, as measured by output per hour,

rose 4.2 percent in the nonfarm business 
sector during 2003, reflecting a 3.7-percent 
rise in output and a 0.5-percent decline in 
hours. During 2002, productivity had in­
creased 4.9 percent in nonfarm business, 
as output rose 2.3 percent and hours of 
all persons fell 2.5 percent. The 2002 
productivity increase was the largest 
since 1950, when productivity rose 6.6 
percent.

When the productivity increases for 
2002 and 2003 are combined, produc­
tivity for the 2001-03 period rose 4.5 
percent in nonfarm businesses. The last 
comparable 2-year rise occurred over 
the 1949-51 period, when productivity 
increased at a 4.6- percent annual rate, 
incorporating rises of 6.6 percent in 1950 
and 2.7 percent in 1951. Additional 
information is available in “Productivity 
and Costs, Fourth-Quarter 2003 (Pre- 
liminary),” news release USDL 04-119.

Fewer mass layoffs in 2003

During 2003, there were 18,963 mass layoff 
events, resulting in 1,888,926 initial claims 
for unemployment insurance. In 2002, 
there were 20,277 events and 2,245,051 
claims. For the second consecutive year, 
over-the-year decreases in mass-layoff 
initial claims occurred in each of the four 
broad regions. The largest decreases in 
initial claims were in the West and South. 
California reported the largest over-the- 
year decrease in in itial claim s 
(-108,537), followed by Texas (-36,208), 
and South Carolina (-30,005). The largest 
over-the-year increases occurred in New 
York (+8,005) and Georgia (+7,121).

Juggling work and school

Working while in school was common 
among high school and college students 
during the 2000-01 school year. Employ­
ment rates rose from 77 percent for those 
who were age 17 at the start of the 2000- 
01 school year to 84 percent for those age

19. The vast majority of enrolled youths 
who worked between the start of the 2000- 
01 school year and the start of the next 
school year worked during the school 
year. Only a small percentage of youths 
worked exclusively during the summer.

Differences in employment among 
enrolled youths were apparent by race 
and Hispanic ethnicity. Non-Hispanic 
whites were more likely to be employed 
at all ages. Non-Hispanic white youths 
were more likely to combine schooling 
and em ploym en t than  th e ir  non- 
Hispanic black or Hispanic counter­
parts. To learn more, see “Employment 
of Teenagers during the School Year and 
Summer,” news release USDL 04-217.

Multifactor productivity in 
manufacturing, 2001

Multifactor productivity— measured as 
output per unit of combined inputs— fell 
by 0.8 percent in manufacturing in 2001. 
The decline was the first in 10 years. The 
decline in multifactor productivity was the 
result of a 4.5-percent decline in manu­
facturing output and a 3 .7-percent 
decrease in combined inputs. Capital 
services posted a 1.5-percent advance in
2001. In contrast, hours fell 5.6 percent. 
On average, multifactor productivity in 
manufacturing has grown 1.2 percent 
annually from 1949 to 2001.

Multifactor productivity is designed to 
measure the joint influences on economic 
growth of technological change, effi­
ciency improvements, returns to scale, 
reallocation of resources, and other 
factors. Multifactor productivity, there­
fore, differs from the labor productivity 
(output per hour) m easures that are 
published quarterly by b l s  since it re­
quires information on capital services and 
other data that are not available on a 
quarterly basis. Additional information is 
available in “Multifactor Productivity 
Trends in Manufacturing, 2001,” news 
release USDL 04-148. □
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Labor Market, 2003

The U.S. labor market in 2003: 
signs of improvement by year’s end

Job losses eased in 2003,
and the unemployment rate
edged down in the second half of the year

Rachel Krantz, 
Marisa Di Natale, 
and
Thomas J. Krolik

Rachel Krantz is an 
economist in the 
Division of Current 
Employment Statistics, 
Marisa Di Natale is an 
economist in the 
Division of Labor Force 
Statistics, and Thomas 
J. Krolik is an econo­
mist in the Division of 
Local Area Unem­
ployment Statistics, all 
in the Office of 
Employment and 
Unemployment 
Statistics, Bureau of 
Labor Statistics.
E-mail:
Krantz_R@bls.gov, 
DiNatale_M@bls.gov, 
or Krolik_T@bls.gov

In 2003, total nonfarm employment continued 
to decline until late in the year. The unem­
ployment rate rose during the first half of the 

year and then fell, ending the year about where it 
started.

Several factors affected employment trends 
last year. Lingering effects from both the late- 
1990s technology bubble and the 2001 reces­
sion, as well as related State and local govern­
ment budget crises, led to continued job losses 
or to rates of employment growth slower than 
those seen in recent years. Strongly competitive 
markets drove ongoing structural change in sev­
eral industries, while lackluster tourism trans­
lated into little or no growth in some tourism- 
related industries. In contrast to an otherwise 
weak labor market, historically low interest rates 
were a catalyst to job growth in interest-rate-sen­
sitive industries. The data in this article are pri­
marily from the Current Employment Statistics 
(CES) survey, the Current Population Survey 
(CPS), and the local Area Unemployment Statis­
tics (l a u s ) program. (See page 4 for an explana­
tion of differences between the CES survey and 
the c p s .)

Total nonfarm employment declined through 
the first three quarters o f the year and then reg­
istered small gains. Over the year, net payroll 
employment was down by 243,000. Manufactur­
ing lost 642,000 jobs, the largest drop of any sec­
tor. Information, transportation and warehous­
ing, and wholesale trade also posted employment 
declines. Job losses were not unique to private 
industry: government employment contracted for 
the first time since 1982. Private education and 
health services added 329,000 workers in 2003, 
more than any other sector, although the rate of

growth slowed relative to the rate in recent years. 
Employment in professional and business serv­
ices, financial activities, and construction grew 
faster in 2003 than 2002. Largely on the basis of 
strength in food services, the leisure and hospi­
tality sector also added workers, while retail trade 
and the natural resources and mining sector 
showed little change in employment.

Although the 2001 recession had ended, many 
of the payroll survey’s most sensitive cyclical 
series did not show signs o f improvement until 
late 2003. While real gross domestic product, 
consumer and business spending, and the stock 
markets each grew at an accelerated pace after 
the 2001 recession, total nonfarm employment 
continued to contract through the third quarter 
of 2003. The lack of job growth contributed to a 
sense of uncertainty regarding the strength of 
the recovery from the recession by raising con­
cerns about consumers’ ability to continue spend­
ing.1 Earnings growth slowed over the year, while 
average weekly hours for all private industry 
dipped to an all-time low in mid-2003 and ended 
the year flat relative to 2002.

Worker hours in manufacturing often lead the 
business cycle. Average weekly hours in manu­
facturing hovered near a recession low for much 
of 2003 before lengthening in the last quarter. 
Weekly overtime hours in manufacturing had 
bottomed out at the end of 2001, but growth in 
overtime stalled in mid-2002, and the workweek 
did not lengthen again until the end of 2003. Over 
the year, the manufacturing workweek expanded 
by 0.2 hour and overtime by 0.3 hour.

The temporary help services industry sup­
plies labor to a wide variety of industries, and its 
employment trend is often considered a leading
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Labor Market, 2003

indicator of payroll employment. Employers who face uncer­
tain demand frequently hire temporary workers before hiring 
permanent workers. The temporary help industry showed clear 
signs of recovery in 2003 as its employment began to expand 
in the second quarter. Over the year, the industry added
133,000 workers.

Trucking activity is often considered a cyclical indicator, 
because it fluctuates with the demand for goods. Truck ton­
nage is an important measure of the quantity of goods shipped 
via truck, while employment in truck transportation reflects 
the industry’s labor needs. Although tonnage remained be­
low its long-run growth trend in 2003, it strengthened relative 
to its recent recession levels.2 Despite some recovery in em­
ployment during the second half, employment in truck trans­
portation was flat over the year.

Activity in machinery manufacturing also is considered a 
cyclical indicator, because the industry sells its products to 
other manufacturers and its expansion generally coincides 
with increased capital investment. Industrial production of 
machinery grew in the last quarter of 2003.3 Over the year, 
activity was up slightly. Despite the upturn in output, em­
ployment in machinery declined through the fourth quarter of 
2003. The industry lost 59,000 jobs in 2003, although the pace 
of job loss slowed as the year progressed.

The job situation in the highly cyclical securities industry 
also showed relative improvement. After contracting by 44,000 
jobs in 2002, securities, commodity contracts, and invest­

ments employment leveled out in 2003. (See table 1.) Demand 
for financial services corresponded with strengthening in the 
U.S. stock markets; the Standard and Poor’s 500 bottomed 
out early in the year.

It was not until the final quarter of 2003 that payroll in­
dicators aligned more clearly and hinted at a labor-market 
recovery. After falling in each of the first three quarters, 
total nonfarm employment edged up in the fourth. (See chart 
1.) Promisingly, the job gains were spread among a number of 
industries.4 Aggregate weekly hours for total private industry 
also appeared to have bottomed out in the third quarter. An­
other positive factor was relative improvement in manufactur­
ing employment: although job losses in the industry contin­
ued through the fourth quarter, the pace and scope dimin­
ished in the second half of the year. (See chart 2.) In particular, 
job losses in durable goods manufacturing slowed dramati­
cally in the fourth quarter; on average, industries in this sec­
tor lost 133,000 jobs each of the first three quarters, compared 
with 23,000 jobs lost in the fourth quarter.

Lingering effects from both the 1990s technology bubble 
and the 2001 recession continued to influence the employ­
ment situation in 2003. Telecommunications and informa­
tion-technology-related industries continued to deal with 
overcapacity, while industries associated with commercial 
construction suffered from lackluster spending. All of these 
industries shed workers in 2003.

Conceptual differences between employment estimates 
from establishment and household surveys

The Bureau of Labor Statistics produces two monthly employ­
ment series that are independently obtained: the estimate of total 
nonfarm jobs, derived from the Current Employment Statistics (ces 
or establishment) survey, and the estimate of total civilian employ­
ment, based on the Current Population Survey ( cps or household 
survey).

The ces survey is an employer-based survey that provides data on 
the number of payroll jobs in nonfarm industries. The cps is a survey 
of households that furnishes data on the labor force status (em­
ployed, unemployed, or not in the labor force) of individuals and that 
includes information on their demographic characteristics. The sur­
veys are largely complementary.

Employment estimates from the cps include both agricultural and 
nonagricultural sectors and count persons in any type of work ar­
rangement: wage and salary workers, self-employed persons, private 
household workers, and unpaid workers who worked 15 hours or more 
in an enterprise operated by a family member. Estimates from the ces 
survey refer only to persons on wage and salary payrolls and exclude 
private household workers. As a result, the count of employment 
from the cps is larger than that from the ces survey.

Partially offsetting the higher estimates from the cps is the fact 
that that survey is a count of persons, and individuals are counted 
only once, regardless of the number of jobs they hold. In contrast, 
the ces survey is an estimate of jobs and counts each job for persons 
who work in more than one establishment.

The surveys’ methodology and coverage exhibit other differ­
ences as well. For example, the reference period for the cps is the

week that includes the 12th day of the month, whereas, for the ces 
survey, it is the pay period that includes the 12th of the month. Pay 
periods vary in length and can be longer than 1 week. It is therefore 
possible for the ces survey estimate of employment to reflect a 
longer reference period than that used for the cps.

The “universe” for the cps is the civilian noninstitutional popu­
lation, which comprises persons 15 years of age and older residing in 
the United States who are not confined to institutions (for example, 
correctional, psychiatric, and long-term care facilities) and who are 
not on active duty in the Armed Forces. (Data are published for those 
aged 16 and older.) In this regard, the coverage of the ces survey is 
broader: the survey has no age restriction, wage and salary civilian 
jobs held by uniformed military personnel are counted, and persons 
who commute to the United States from Mexico or Canada to work 
are classified as employed.

Effective with the release of data for January 2003, a number of 
changes affect estimates from the cps. These changes were under­
taken to benchmark the survey data to more current estimates of the 
U.S. population; to adopt new standards for data on race, ethnicity, 
industry, and occupation; and to improve seasonal adjustment proce­
dures. The population benchmark created a break in the cps employ­
ment series between December 2002 and January 2003. Where pos­
sible, data in this article were adjusted to control for the resulting 
increase in the employment level of 576,000 in January 2003. The 
method used to “smooth” the employment series is discussed in 
Marisa Di Natale, “Creating Comparability in cps Employment Se­
ries,” on the Internet at http://www.bls.gov/cps/cpscomp.pdf.
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Table 1. Employees on nonfarm payrolls by industry, seasonally adjusted quarterly averages, 1997-2003

[Numbers in thousands]

Fourth quarter Change, fourth quarter to fourth quarter

Industry
1997 2001 2002 2003

Average change, 
1997-2001 2001-02 2002-03

Number Percent Number Percent Number Percent

Total nonfarm.................. 124,060 130,911 130,248 130,005 1,713 1.4 -663 -0.5 -243 -0.2

Total private....................... 104,305 109,588 108,654 108,457 1,321 1.2 -934 -.9 -197 -.2
Goods producing....................... 24,116 23,222 22,252 21,677 -224 -.9 -970 -4.2 -575 -2.6

Natural resources and mining............ 657 599 575 570 -15 -2.3 -24 -4.0 -5 -.9
Logging....................................... 82 72 70 67 -3 -3.2 -2 -2.8 -3 -4.3

Mining.............................................. 575 527 505 503 -12 -2.2 -22 -4.2 -2 -.4
Oil and gas extraction................ 143 124 120 124 -5 -3.5 -4 -3.2 4 3.3
Mining, except oil and gas.......... 247 218 206 202 -7 -3.1 -12 -5.5 -4 -1.9
Coal m ining................................. 88 77 73 70 -3 -3.3 -5.2 -3 -4.1

Support activities for mining....... 185 186 179 177 0 .1 -7 -3.8 -2 -1.1

Construction........................................ 5,907 6,792 6,698 6,770 221 3.6 -94 -1.4 72 1.1
Construction of buildings............... 1,454 1,585 1,576 1,584 33 2.2 -9 -.6 8 .5
Heavy and civil engineering 

construction................................. 832 953 915 918 30 3.5 -38 ^ .0 3 .3
Specialty trade contractors........... 3,621 4,255 4,207 4,268 159 4.1 -48 -1.1 61 1.4

Manufacturing..................................... 17,552 15,831 14,979 14,337 -430 -2.5 -852 -5.4 -642 -4.3

Durable goods................................. 10,842 9,898 9,286 8,864 -236 -2.3 -612 -6.2 -422 -4.5
Wood products............................ 600 564 547 535 -9 -1.5 -17 -3.0 -12 -2.2
Nonmetallic mineral products...... 528 532 507 488 1 .2 -25 -4.7 -19 -3.7
Primary metals............................. 643 538 499 464 -26 -4.4 -39 -7.2 -35 -7.0
Fabricated metal products.......... 1,722 1,604 1,525 1,467 -30 -1.8 -79 -4.9 -58 -3.8
Machinery..................................... 1,512 1,296 1,199 1,140 -54 -3.8 -97 -7.5 -59 -4.9
Computer and electronic 
products'..................................... 1,836 1,634 1,443 1,333 -51 -2.9 -191 -11.7 -110 -7.6
Computer and peripheral 

equipment.............................. 323 267 242 219 -14 -4.6 -25 -9.4 -23 -9.5
Communications equipment.... 247 213 171 154 -9 -3.6 -42 -19.7 -17 -9.9
Semiconductors and electronic 

components.......................... 658 585 493 451 -18 -2.9 -92 -15.7 -42 -8.5
Electronic instruments............ 498 467 441 425 -8 -1.6 -26 -5.6 -16 -3.6

Electrical equipment and 
appliances.................................... 588 527 482 451 -15 -2.7 -45 -8.5 -31 -6.4

Transportation equipment............... 2,062 1,886 1,810 1,765 —44 -2.2 -76 ^t.O -45 -2.5
Furniture and related products...... 623 618 591 569 -1 -.2 -27 -4.4 -22 -3.7
Miscellaneous manufacturing......... 727 700 682 653 -7 -.9 -18 -2.6 -29 -4.3

Nondurable goods........................... 6,710 5,933 5,693 5,473 -194 -3.0 -240 -4.0 -220 -3.9
Food manufacturing..................... 1,558 1,540 1,518 1,514 -5 -.3 -22 -1.4 -4 -.3
Beverages and tobacco 

products................................... 208 207 205 199 0 -.1 -2 -1.0 -6 -2.9
Textile m ills .................................. 435 310 282 244 -31 -8.1 -28 -9.0 -38 -13.5
Textile product m ills..................... 217 199 192 174 -5 -2.1 -7 -3.5 -18 -9.4
Apparel......................................... 683 388 346 298 -74 -13.2 -42 -10.8 -48 -13.9
Leather and allied products........ 88 53 49 44 —9 -11.9 -4 -7.5 -5 -10.2
Paper and paper products.......... 630 562 537 512 -17 -2.8 -25 -4.4 -25 -4 .7
Printing and related support 

activities................................... 825 742 690 672 -21 -2.6 -52 -7.0 -18 -2.6
Petroleum and coal products...... 137 121 117 112 -4 -3.1 -4 -3.3 -5 -4.3
Chemicals..................................... 991 944 921 898 -12 -1.2 -23 -2.4 -23 -2.5
Plastics and rubber products..... 940 867 837 806 -18 -2.0 -30 -3.5 -31 -3.7

Service providing..................... 99,944 107,689 107,995 108,328 1,936 1.9 306 .3 333 .3

Private service-providing..... 80,189 86,366 86,402 86,780 1,544 1.9 36 .0 378 .4

Trade, transportation, and utilities.... 24,924 25,690 25,403 25,250 192 .8 -287 -1.1 -153 -.6
Wholesale trade.............................. 5,722 5,708 5,634 5,592 -4 -.1 -74 -1.3 -42 -.7

Durable goods.............................. 3,107 3,069 2,986 2,942 -10 -.3 -83 -2.7 -44 -1.5
Nondurable goods........................ 2,024 2,022 2,008 1,991 -1 .0 -14 -.7 -17 -.8
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Table 1. Continued—Employees on nonfarm payrolls by industry, seasonally adjusted quarterly averages, 1997-2003

[Numbers in thousands]

Industry

Fourth quarter Change, fourth quarter to fourth quarter

1997 2001 2002 2003
Average change, 

1997-2001 2001-02 2002-03

Number Percent Number Percent Number Percent
Electronic markets and agents

and brokers.............................. 591 617 639 659 7 1.1 22 3.6 20 3.1
Retail trade..................................... 14,503 15,126 14,959 14,917 156 1.1 -167 -1.1 -42 -.3

Motor vehicle and parts
dealers'....................................... 1,728 1,863 1,884 1,892 34 1.9 21 1.1 8 .4

Automobile dealers................ 1,136 1,234 1,258 1,259 25 2.1 24 1.9 1 .1
Furniture and home furnishings
stores......................................... 490 536 545 544 12 2.3 9 1.7 -1 -.2

Electronics and appliance
stores......................................... 502 545 521 511 11 2.1 -24 —4.4 -10 -1.9

Building material and garden
supply stores............................. 1,045 1,161 1,177 1,208 29 2.7 16 1.4 31 2.6

Food and beverage stores......... 2,960 2,933 2,866 2,823 -7 -.2 -67 -2.3 -43 -1.5
Health and personal care stores. 864 950 934 951 22 2.4 -16 -1.7 17 1.8
Gasoline stations........................ 962 918 888 873 -11 -1.2 -30 -3.3 -15 -1.7
Clothing and clothing

accessories stores................. 1,256 1,302 1,316 1,299 12 .9 14 1.1 -17 -1.3
Sporting goods, hobby, book,

and music stores..................... 642 661 649 640 5 .7 -12 -1.8 —9 -1.4
General merchandise stores1...... 2,680 2,827 2,792 2,824 37 1.3 -35 -1.2 32 1.1

Department stores................. 1,674 1,749 1,653 1,616 19 1.1 -96 -5.5 -37 -2.2
Miscellaneous store retailers...... 927 979 950 929 13 1.4 -29 -3.0 -21 -2.2
Nonstore retailers........................ 447 452 438 422 1 .3 -14 -3.1 -16 -3.7

Transportation and warehousing.... 4,083 4,257 4,220 4,163 44 1.0 -37 -.9 -57 -1.4
Air transportation......................... 549 577 566 510 7 1.3 -11 -1.9 -56 -9.9
Rail transportation....................... 222 224 216 215 1 .2 -8 -3.6 -1 -.5
Water transportation.................... 50 53 53 51 1 1.5 0 .0 -2 -3.8
Truck transportation.................... 1,326 1,363 1,334 1,334 9 .7 -29 -2.1 0 .0
Transit and ground passenger

transportation............................ 354 367 379 387 3 .9 12 3.3 8 2.1
Pipeline transportation ............... 49 45 41 39 -1 -2.1 -4 -8.9 -2 -4.9
Scenic and sightseeing

transportation............................ 25 28 25 29 1 2.9 -3 -10.7 4 16.0
Support activities for
transportation............................ 481 528 525 513 12 2.4 -3 -.6 -12 -2.3

Couriers and messengers.......... 561 569 559 564 2 .4 -10 -1.8 5 .9
Warehousing and storage.......... 467 503 524 521 9 1.9 21 4.2 -3 -.6

Utilities........................................... 616 599 591 579 -4 -.7 -8 -1.3 -12 -2.0

Information...................................... 3,134 3,538 3,321 3,171 101 3.1 -217 -6.1 -150 -4.5
Publishing industries, except

Internet................................... 966 995 952 918 7 .7 —43 -4.3 -34 -3.6
Motion picture and sound

recording industries.................... 361 377 392 380 4 1.1 15 4.0 -12 -3.1
Broadcasting, except Internet.... 315 342 332 327 7 2.1 -10 -2.9 -5 -1.5
Internet publishing and

broadcasting.............................. 25 40 31 30 4 12.5 -9 -22.5 -1 -3.2
Telecommunications.................... 1,080 1,269 1,141 1,063 47 4.1 -128 -10.1 -78 -6.8
ISPs, search portals,

and data processing................ 346 469 426 403 31 7.9 -43 -9.2 -23 -5.4
Other information services.......... 41 45 48 48 1 2.4 3 6.7 0 .0

Financial activities........................... 7,281 7,836 7,893 7,985 139 1.9 57 .7 92 1.2
Finance and insurance................. 5,388 5,803 5,858 5,923 104 1.9 55 .9 65 1.1

Monetary authorities,
central bank............................... 22 23 23 22 0 1.1 0 .0 -1 -4 .3

Credit intermediation and related
activities'................................... 2,470 2,635 2,731 2,791 41 1.6 96 3.6 60 2.2
Depository credit

intermediation'..................... 1,705 1,720 1,738 1,758 4 .2 18 1.0 20 1.2
Commercial banking.......... 1,285 1,273 1,277 1,281 -3 -.2 4 .3 4 .3

Securities, commodity contracts,
investments.............................. 655 818 774 769 41 5.7 -44 -5.4 -5 -.6

Insurance carriers and related
activities................................. 2,168 2,238 2,246 2,260 18 .8 8 .4 14 .6
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Continued—Employees on nonfarm payrolls by industry, seasonally adjusted quarterly averages, 1997-2003

[Numbers in thousands]

Fourth quarter Change, fourth quarter to fourth quarter

Industry
1997 2001 2002 2003

Average change, 
1997-2001 2001-02 2002-03

Number Percent Number Percent Number Percent
Funds, trusts, and other

financial vehicles.................. 72 89 84 80 4 5.4 -5 -5.6 -A -4.8
Real estate and rental and leasing ... 1,893 2,033 2,035 2,063 35 1.8 2 .1 28 1.4

Real estate.................................. 1,250 1,346 1,368 1,394 24 1.9 22 1.6 26 1.9
Rental and leasing services....... 619 659 641 639 10 1.6 -18 -2.7 -2 -.3
Lessors of nonfinancial intangible

assets...................................... 24 29 27 30 1 4.8 -2 -6.9 3 11.1

Professional and business services... 14,662 16,137 15,926 16,114 369 2.4 -211 -1 .3 188 1.2
Professional and technical

services1..................................... 5,793 6,812 6,644 6,648 255 4.1 -168 -2.5 4 .1
Legal services........................... 997 1,102 1,129 1,142 26 2.5 27 2.5 13 1.2
Accounting and bookkeeping

services.................................. 778 873 816 811 24 2.9 -57 -6.5 -5 -.6
Architectural and engineering

services.................................. 1,082 1,263 1,240 1,234 45 3.9 -23 -1.8 -6 -.5
Computer systems design

and related services............. 874 1,237 1,128 1,106 91 9.1 -109 —8.8 -22 -2.0
Management and technical

consulting services............... 591 737 740 760 37 5.7 3 .4 20 2.7
Management of companies

and enterprises........................... 1,742 1,749 1,687 1,670 2 .1 -62 -3.5 -17 -1.0
Administrative and waste

services....................................... 7,126 7,576 7,596 7,796 113 1.5 20 .3 200 2.6
Administrative and support

services’ ................................... 6,833 7,257 7,278 7,475 106 1.5 21 .3 197 2.7
Employment services’ ............ 3,048 3,222 3,245 3,427 44 1.4 23 .7 182 5.6

Temporary help services.... 2,137 2,174 2,185 2,318 9 .4 11 .5 133 6.1
Business support services.... 752 775 752 748 6 .8 -23 -3.0 -A -.5
Services to buildings

and dwellings........................ 1,436 1,601 1,620 1,640 41 2.8 19 1.2 20 1.2
Waste management and

remediation services.............. 292 319 318 321 7 2.2 -1 -.3 3 .9

E d u c a tio n  and  hea lth  s e rv ic e s ............... 14,232 15,873 16,377 16,706 410 2.8 504 3.2 329 2.0
Educational services..................... 2,185 2,560 2,669 2,722 94 4.0 109 4.3 53 2.0
Health care and social assistance 12,046 13,313 13,708 13,984 317 2.5 395 3.0 276 2.0

Ambulatory health care services1 4,134 4,520 4,704 4,820 97 2.3 184 4.1 116 2.5
Offices of physicians............... 1,683 1,934 1,985 2,024 63 3.5 51 2.6 39 2.0
Outpatient care centers........... 356 405 420 424 12 3.3 15 3.7 4 1.0
Home health care services....... 703 652 701 738 -13 -1.9 49 7.5 37 5.3

Hospitals...................................... 3,844 4,097 4,201 4,277 63 1.6 104 2.5 76 1.8
Nursing and residential

care facilities1........................... 2,465 2,712 2,763 2,794 62 2.4 51 1.9 31 1.1
Nursing care facilities1............ 1,483 1,561 1,579 1,584 20 1.3 18 1.2 5 .3

Social assistance........................ 1,603 1,985 2,040 2,093 96 5.5 55 2.8 53 2.6
Child day care services......... 581 727 745 768 37 5.8 18 2.5 23 3.1

Leisure and hospitality....................... 11,074 11,979 12,086 12,173 226 2.0 107 .9 87 .7
Arts, entertainment,

and recreation............................ 1,611 1,818 1,812 1,798 52 3.1 -6 -.3 -14 -.8
Performing arts and spectator

sports...................................... 352 380 377 371 7 1.9 -3 -.8 -6 -1.6
Museums, historical sites, zoos,

and parks................................ 95 115 114 113 5 4.9 -1 -.9 -1 -.9
Amusements, gambling,

and recreation......................... 1,165 1,323 1,320 1,314 40 3.2 -3 -.2 -6 -.5
Accommodations and food

services....................................... 9,463 10,160 10,275 10,374 174 1.8 115 1.1 99 1.0
Accommodations......................... 1,741 1,788 1,801 1,748 12 .7 13 .7 -53 -2.9
Food services and drinking

places....................................... 7,722 8,372 8,473 8,626 163 2.0 101 1.2 153 1.8

Other services.................................... 4,882 5,314 5,395 5,381 108 2.1 81 1.5 -14 -.3
Repair and maintenance............. 1,178 1,251 1,243 1,235 18 1.5 -8 -.6 -8 -.6
Personal and laundry services ... 1,185 1,254 1,258 1,252 17 1.4 4 .3 -6 -.5

See footnote at end of table.

Table 1.
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Table 1. Continued—Employees on nonfarm payrolls by industry, seasonally adjusted quarterly averages, 1997-2003

[Numbers in thousands]

Fourth quarter

Industry
1997 2001 2002 2003

Average change, 
1997-2001 2001-02 2002-03

Number Percent Number Percent Number Percent

Membership associations and 
organizations........................... 2,519 2,808 2,893 2,895 72 2.8 85 3.0 2 .1

Government........................................ 19,755 21,323 21,593 21,548 392 1.9 270 1.3 —45 -.2
Federal........................................... 2,792 2,754 2,778 2,727 -10 -.3 24 .9 -51 -1.8

Federal, except U.S. Postal 
Service..................................... 1,921 1,891 1,958 1,929 -8 -.4 67 3.5 -29 -1.5

U.S. Postal Service..................... 871 863 820 798 -2 -.2 -43 -5.0 -22 -2.7
State government.......................... 4,583 4,979 5,024 5,024 99 2.1 45 .9 0 .0

State government education...... 1,906 2,176 2,246 2,284 68 3.4 70 3.2 38 1.7
State government, excluding 

education................................... 2,677 2,803 2,778 2,740 32 1.2 -25 -.9 -38 -1.4
Local government.......................... 12,380 13,590 13,791 13,797 303 2.4 201 1.5 6 .0

Local government education...... 6,828 7,560 7,697 7,686 183 2.6 137 1.8 -11 -.1
Local government, excluding 

education................................... 5,551 6,030 6,095 6,111 120 2.1 65 1.1 16 .3

Change, fourth quarter to fourth quarter

1 includes other industries not shown separately.

Driven by high expectations of growth in demand, tele­
communications companies quickly expanded their transmis­
sion capacity during the 1990s. When it later became clear 
that these expectations would not be met, companies speed­
ily cut their prices to capture as much demand— and revenue— 
as possible. Facing stiff competition and hefty debts, tele­
com m unications com panies also shed workers as they 
struggled to profit.5 Employment in telecommunications 
reached a peak in the first quarter of 2001 and shrank 19.9 
percent through 2003. The industry lost 78,000 jobs in 2003, 
the largest portion of job losses in the information sector. 
While the job situation in telecommunications continued to 
weaken in 2003, the pace of job loss slowed over the year. 
Employment declines were concentrated in wired telecom­
munications carriers— an industry which includes compa­
nies that facilitate communications via landlines— and in tele­
communications resellers.

Spurred by the popularity of Internet and e-mail applica­
tions, as well as by concerns of a year-2000 computer glitch, 
investment and spending on information processing equip­
ment and software grew an average of 20 percent per year 
between 1995 and 2000. The information-technology-related 
components of manufacturing, namely, computer and periph­
eral equipment, communications equipment, and semicon­
ductors and electronic components, together averaged 2.4- 
percent annual employment growth over the 5-year span. 
Spending on information processing equipment reached a 
high in the last quarter of 2000 and contracted each quarter of 
the next year.6 The peak in information-technology-related 
manufacturing employment lagged spending by one quarter,

although the industry continued to shed workers through 
2003, 2 years after spending had begun to recover. Employ­
ment did show relative improvement in 2003, as the pace of 
job loss slowed by one-third compared with 2002.

The job situation in computer systems design and related 
services also mirrored the technology bubble’s expansion and 
contraction. After reaching a high in the first quarter of 2001, 
employment in computer systems design fell 17.5 percent from 
the second quarter of 2001 to the end of 2003. The pace of job 
loss moderated over the year, although the industry still lost
22,000 jobs. The practice of outsourcing computer-related jobs 
offshore is yet another factor underlying the industry’s weak 
employment situation.7

The technology bust and the 2001 recession were charac­
terized by cutbacks in business spending. Besides slashing 
spending on information processing equipment and software, 
businesses reduced their investment in structures. The rate 
of expansion of telecommunications infrastructure dropped 
once the industry revised its expectations of future demand. 
Employment in utility system construction, which includes 
construction of communication lines and related structures, 
followed this boom and bust: from the second quarter of 2001 
through mid-2003, the industry shed 30,000 jobs; after that, 
construction improved somewhat. The result was that, over 
the year, employment was flat.

Architectural and structural metals manufacturing, which 
produces materials such as prefabricated metal buildings and 
concrete-reinforcing bars for com m ercial construction  
projects, shed 13.4 percent of its workforce from 2000 through 
mid-2003. Job losses moderated in 2003, although the indus-
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try still shed 10,000 jobs over the year. Employment in com­
mercial building construction contracted 7.1 percent from 
mid-2001 through 2003 and declined by 16,000 over the year. 
Employment in industrial building construction dropped by
8,000 in 2003, marking the industry’s third consecutive year 
of decline.

Long-term structural change driven by foreign and domes­
tic competition, as well as technological advances, led to 
continued job losses. Manufacturing employment declined 
by 4.3 percent over the year. Until the fourth quarter, the losses 
were more severe in durable goods manufacturing; for the 
year, the pace of job loss exceeded 3 percent in both durable 
and nondurable manufacturing. In recent years, cyclical fac­
tors exacerbated manufacturing’s long-run employment de­
cline, and the pace of job loss accelerated, with the industry 
having lost 2.9 million jobs since 2000. Foreign competition 
has played an important role, both in driving the adoption of 
laborsaving technologies in the United States and in moving 
manufacturing jobs offshore. This relationship is evidenced 
by the long-run growth of both manufactured imports and 
industrial production, coupled with manufacturing’s down­
ward trend in employment.8

Primary metals manufacturing lost 35,000 jobs in 2003, 
continuing an employment slide that accelerated markedly in
2001. Intense competition among U.S. and foreign competi­
tors has forced the steel industry to consolidate in recent 
years by shedding excess capacity and workers. In March
2002, steel tariffs were implemented in order to protect the 
industry from foreign competition while it underwent major 
restructuring. After the tariffs took effect, the industry’s pace 
of job loss slowed from 12.6 percent in 2001 to 7.2 percent, on 
average, in 2002 and 2003.9 In December 2003, the tariffs were 
lifted, reducing the likelihood of retaliatory trade actions from 
foreign steel-producing countries.

Although conditions in the steel industry improved after 
the tariffs were put into place, motor vehicle parts manufac­
turers were hurt by higher steel input prices. With profits 
squeezed between higher steel costs and automobile produc­
ers’ demands for low-priced parts, the industry shed 30,000 
jobs in 2003. Data on producer prices illustrate this constric­
tion well: the cost of steel mill products rose 11.3 percent from 
2001 to 2003, while prices received by producers of motor 
vehicle parts and accessories shrank 1.3 percent over the 
same period.10

In contrast to motor vehicle parts manufacturers, motor 
vehicles manufacturing added 7,000 workers over the year, 
after shedding employees the previous 2 years. Before the 
labor negotiations that began in July 2003, the “Big 3” auto 
producers were locked into contracts that restricted them from 
closing plants. Suffering from overcapacity, high retiree health 
and pension costs, and a shrinking market share, the Big 3

convinced the United Auto Workers labor union of the need 
for closings. New contracts were ratified in September 2003, 
and the first of several plant closings occurred the following 
month.11 While the traditional automobile industry struggled 
in 2003, foreign automobile producers expanded their market 
share and production in North America.12

Apparel, textile, and leather products manufacturing in­
dustries have each been shedding workers for several dec­
ades. Apparel shed 48,000 workers, and textile mills, which 
manufacture basic fibers into products such as yam and fab­
ric, lost 38,000 jobs over the year. Textile product mills, which 
purchase primary textiles and manufacture nonapparel textile 
products such as sheets and towels, also shrank in 2003, as 
the industry cut 9.4 percent of its workforce. Employment in 
leather and allied products decreased by 5,000 in 2003, a 
decline that was part of an ongoing contraction that has sepa­
rated about two-thirds of the industry’s workers since 1990.

Competition from foreign producers is one factor that has 
led to the employment declines. Indeed, U.S. industrial pro­
duction of textiles contracted each year from 2000 to 2003, 
and the production of apparel and leather goods declined 
each year from 1997 to 2003.13 Also in recent years, imports of 
textiles and of leather and allied products have grown.14 Au­
tomation is yet another factor affecting employment trends in 
these industries.15

Paper and paper products manufacturing lost 25,000 jobs 
over the year, and employment in the industry has fallen by
129.000 since 1994. Over the long term, the industry has 
struggled with overcapacity and increased global competi­
tion and has shed jobs through consolidation. The pace of 
job loss accelerated during the 2001 recession.16

The U.S. Postal Service, too, has closed and consolidated 
several facilities in recent years. Since m id-1999, the Postal 
Service has cut 10.9 percent of its workforce. In 2003, employ­
ment declined by 22,000 workers. In recent years, the Postal 
Service has reduced its labor needs by adopting technolo­
gies that facilitate automated mail sorting. Decreased mail vol­
ume also has reduced the need for workers. Mail volume has 
shrunk due to the popularity of on-line bill paying, e-mail, 
increased competition, and economic “softness.”17 Couriers, 
an industry that includes private parcel delivery, has also 
become more automated in recent years. This industry has 
shed 58,000 workers since 2000, although, in 2003, employ­
ment was flat.

Automation, such as self-scanning equipment at check­
out counters, has become more prevalent in food and bever­
age stores in recent years and is one factor behind the 
industry’s job decline.18 Fierce competition is another factor. 
Employment in food and beverage stores has contracted by
180.000 since reaching a peak in mid-2000; employment fell by
43.000 in 2003. Shrinking employment in grocery stores has 
driven the decline, although specialty food stores also have
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shed workers in recent years. Warehouse clubs and super­
centers, which sell groceries as well as general merchandise, 
have captured a large portion of grocery stores’ traditional 
markets.19

Employment in warehouse clubs and supercenters ex­
panded by 63,000 over the year. Bargain-hunting and conve­
nience-seeking consumers have supported growth in this in­
dustry by increasingly shopping at warehouse stores and 
supercenters, rather than at more traditional stores. Indeed, 
warehouse clubs and supercenters have registered double­
digit sales growth in recent years, while traditional-style de­
partment stores have struggled to compete.20 The job situa­
tion in department stores, except discount stores reflects the 
woes of traditional-style department stores, as 55,000 jobs 
were lost over the year. Since reaching a high in mid-2001, 
employment in the industry has contracted by 17.3 percent. 
Over the same time span, employment in discount depart­
ment stores has been relatively flat. Unlike traditional-style 
department stores, discounters generally have cashiers lo­
cated at stores’ exits; they differ from warehouse clubs and 
supercenters because they do not sell groceries. Despite dy­
namic job trends within the retail trade sector, overall retail 
employment was essentially flat in 2003.

The public sector was not immune to the weakening job  
situation in 2003, and government employment contracted 
fo r  the first time in more than two decades. (See chart 3.) 
Although cutbacks by the U.S. Postal Service account for a 
portion of the job decline, employment in the Federal Gov­
ernment, except U.S. Postal Service also fell over the year. 
Job growth stalled in State government and local govern­
ment.

Strong tax revenues during the 1990s facilitated escalated 
government spending. However, when the 2001 recession hit, 
tax revenues shrank considerably and pushed government 
budgets out of balance. State governments also were saddled 
with growing unemployment compensation and Medicaid 
costs, while both State and local governments were burdened 
by increased security costs.21 In addition, nearly all State and 
local governments are required, by law, to balance their an­
nual budgets.22

One-time accounting fixes that shifted spending from one 
fiscal year to the next, increased fees, and tobacco settlement 
funds helped States avoid job cutbacks overall in 2002.23 With 
continued budget woes in 2003, however, States were forced 
to make difficult spending decisions. In State government, 
excluding education, the rate of job loss accelerated over the 
year and employment declined by 38,000. Appreciating prop­
erty values drove local tax revenues and helped local govern­
ments balance cutbacks in State aid. Still, employment in lo­
cal government, excluding education grew only 16,000 over

the year, compared with an average growth of 120,000 work­
ers per year from 1997 to 2001.

Job growth in education, both public and private, slowed 
in 2003. Employment in local government education was flat 
over the year, after adding an average of 183,000 jobs per year 
from 1997 to 2001. Employment in State government educa­
tion, which includes mostly public universities and colleges, 
grew by 38,000 over the year, compared with an average 
growth of 68,000 per year from 1997 to 2001. Employment in 
private educational services grew by 53,000 in 2003, about 
one-half of the category’s growth in 2002; both primary and 
secondary schools, as well as private colleges, experienced 
slower growth over the year. Private colleges suffered from 
shrunken endowments and cutbacks in donation levels, while 
public universities and colleges faced reductions in govern­
ment funding.24

Health care and social assistance services also rely on 
government support, and in recent years health-care-related 
industries have faced cuts in Medicare and Medicaid reim­
bursement rates. The reduced benefits to these industries 
coincided with increased spending on liability insurance and 
disaster readiness and also with slower employment growth.25 
Social assistance maintained its 2002 rate of growth in 2003, 
adding 53,000 jobs over the year. Overall, the pace of job 
growth in health care and social assistance slackened in 2003, 
but the industry still experienced considerable growth and 
added more jobs than any other industry.

Tourism remained muted in 2003, as did employment in 
related industries. Transportation and warehousing shed
57.000 workers over the year, with air transportation account­
ing for the majority of the decline. Airlines continued to struggle 
with overcapacity in 2003. Geopolitical and terrorist concerns 
played a role in the lackluster demand for air travel, especially in 
the first half of the year. Beginning in 2001, reduced business 
travel crimped the airlines’ revenues. A sharp decline in air travel 
after September 11,2001, further intensified the airlines’ difficul­
ties. With its customers financially distressed, aerospace prod­
uct and parts manufacturers shared the airlines’ pain,26 shedding
26.000 jobs in 2003. Overall, the industry has lost 83,000 jobs 
since the third quarter of 2001.

Leisure and hospitality added 87,000 workers over the year, 
with strength in food services bolstering weakness in accom­
modations and entertainment. Employment growth in food  
services and drinking places corresponded with strong sales 
in the industry.27 However, with business and leisure travel in 
a slump, the job situation in hotels and motels, except casino 
hotels remained lackluster. Since reaching a peak in 2000, em­
ployment in this industry has decreased by 137,000— 55,000 
alone in 2003. Arts, entertainment, and recreation shed work­
ers, too, and reduced its employment by 14,000 over the year.
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Low long-term interest rates fueled employment growth in 
mortgage- and housing-related industries, generating a 
pocket o f contrast to an otherwise weak employment situa­
tion in 2003. Housing became more affordable as mortgage 
rates dipped to record lows that spurred both sales and refi­
nancing activity.28

In 2003, housing starts increased from already high levels 
and drove job growth in construction. An employment in­
crease of 61,000 in specialty trade contractors reflected 
greater demand for residential construction. The pace of new- 
and existing-home sales accelerated over the year and drove 
employment growth in real estate.29 The job situation in build­
ing material and garden supply stores also reflected the 
housing market’s strength. The industry’s employment ex­
panded by 31,000 over the year, marking the 12th consecutive 
year of job growth. Sales at building material and garden sup­
ply stores accelerated slightly in each of the last 3 years, 
reaching 6.6 percent in 2003.30

Refinancing activity reached historically high levels as 
homeowners took advantage of low mortgage rates. Credit 
intermediation and related activities added workers to meet 
the increased demand for refinancing, and employment 
swelled by 60,000 over the year. All of the industry’s growth 
occurred in the first three quarters of the year; by the final 
quarter of 2003, refinancing activity had slowed somewhat, 
and the credit intermediation industry cut back its workforce.

Unemployment rose in mid-2003, but began to decline at 
year’s end. Estimates from the c p s  showed that the unem­
ployment rate in the fourth quarter of 2003, 5.9 percent, was 
unchanged from the jobless rate in the fourth quarter of 2002. 
After having ticked up to 6.1 percent during the second quar­
ter of the year, the unemployment rate began a slight down­
ward movement during the last half of the year. (See chart 4.) 
Unemployment rates for all the major demographic groups— 
adult men, adult women, teens, whites, blacks, and Hispan- 
ics— peaked at midyear and then declined to their 2002 levels, 
or below in the case of Hispanics. (See table 2.) The unem­
ployment level also was little changed, on net, over the year, 
and the number of unemployed persons totaled 8.6 million by 
year’s end.

The number of employed persons rose fairly steadily by 1 
million in 2003. Employment growth, however, was slower 
than population growth, and the employment-population ra­
tio fell by 0.2 percentage point from the fourth quarter of 2002. 
The employment-population ratio declined throughout 2003, 
to a rate of 62.3 percent in the fourth quarter, the lowest level 
in 10 years. Since the end of the recession in the fourth quar­
ter of 2001, the employment-population ratio has declined by 
0.7 percentage point.

The labor force grew by 1 million from the fourth quarter of 
2002 to the fourth quarter of 2003, due mainly to the increase

in employment over the year. The labor force participation 
rate fell during the year from 66.5 percent in the fourth quarter 
of 2002 to 66.1 percent in the fourth quarter of 2003. The drop 
was caused by population growth that outpaced the growth 
in the labor force.

Adult women and men (those aged 20 years and older) 
fared somewhat better than teenagers during 2003. The un­
employment levels of both men and women did not increase 
significantly over the year, and the unemployment rates for 
both sexes were unchanged as well, at 5.5 percent and 5.1 
percent, respectively. Nor did labor force participation rates 
or employment-population ratios change much for both men 
and women over the year. The participation rate for women 
was 60.5 percent in the fourth quarter of 2003, and the rate for 
men was 76.0 percent. After a half century of relatively steady 
growth, women’s labor force participation has moved little 
since 1998. Employment for adult women increased by 505,000 
over the year, while that for men increased by 858,000, largely 
on the strength of the fourth quarter.

Continuing a declining trend, the number of teenagers in 
the labor force fell by 418,000 over the year, to a level of 7.0 
million, and the labor force participation rate of teenagers 
declined by 3.2 percentage points, to 43.6 percent, close to 
the lowest ever recorded for this group. Teenagers are less 
likely to participate in the labor force during economic con­
tractions, and the teen labor force participation rate had been 
declining since the mid-1990’s, due at least in part to increased 
rates of school enrollment.31 The employment level for teen­
agers declined by 349,000 over the year, to 5.9 million, and the 
group’s employment-population ratio declined by 2.6 percent­
age points, to 36.5 percent. At 1.1 million, the unemployment 
level for those aged 16 to 19 was about unchanged over the 
year. The unemployment rate for teenagers peaked at 18.3 
percent in the second quarter of 2003. This was the highest 
unemployment rate for the group since the second quarter of 
1993. The rate began falling in the third quarter of 2003 and 
ended the year at 16.3 percent, the same as in 2002.

Among the major racial and ethnic groups, Hispanics saw 
improvements in their unemployment level and rate, while the 
levels and rates for whites and blacks were little changed 
over the year. By year’s end, the number of unemployed blacks 
was 1.8 million, and their unemployment rate was 10.7 per­
cent, both measures little changed from 2002. The black un­
employment rate was more than double the unemployment 
rate for whites. The number of employed blacks edged down 
by 126,000 over the year, to 14.7 million, and the employment- 
population ratio for the group fell from 57.7 percent to 57.0 
percent. While the employment level for whites was un­
changed over the year, Hispanics saw an increase of 523,000. 
Still, at 63.1 percent, the Hispanic employment-population ra­
tio was little changed over the year. Unemployment levels for 
whites were about unchanged over the year, while the un-
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Table 2. Employment status of the civilian noninstitutional population 16 years and older, by selected characteristics, 
quarterly averages, seasonally adjusted, 2000-03

[Numbers in thousands]

Characteristic
Fourth quarter 2003

Change, 
fourth quarter, 

2002, to 
fourth quarter, 

2003'

Change
adjusted

for
population
revisions

2000 2001 2002 Quarter
I

Quarter
II

Quarter
III

Quarter
IV

Total
Civilian labor force.................................... 142,965 144,265 145,236 145,864 146,585 146,628 146,986 1,750 1,045

Participation rate............................... 66.9 66.8 66.5 66.3 66.4 66.2 66.1 -.4
Employed.............................................. 137,357 136,253 136,694 137,355 137,585 137,647 138,369 1,675 1,012

Employment-population ra tio ........... 64.3 63.0 62.5 62.4 62.3 62.1 62.3 -.2
Unemployed.......................................... 5,608 8,011 8,542 8,509 9,000 8,981 8,616 74 33

Unemployment rate ........................... 3.9 5.6 5.9 5.8 6.1 6.1 5.9 .0

Men, 20 years and o lde r...........
Civilian labor force.................................... 72,307 73,187 73,775 74,155 74,569 74,749 75,058 1,283 910

Participation rate............................... 76.6 76.5 76.1 75.9 76.0 75.9 76.0 -.1
Employed............................................. 69,870 69,539 69,719 70,109 70,221 70,396 70,930 1,211 858
Employment-population ra tio ........... 74.0 72.7 71.9 71.7 71.6 71.5 71.8 -.1

Unemployed......................................... 2,437 3,648 4,055 4,046 4,349 4,353 4,128 73 53
Unemployment rate........................... 3.4 5.0 5.5 5.5 5.8 5.8 5.5 .0

Women, 20 years and o lder........
Civilian labor force.................................... 62,457 63,268 64,007 64,446 64,773 64,760 64,887 880 558

Participation rate............................... 60.5 60.6 60.6 60.6 60.8 60.5 60.5 -.1
Employed.............................................. 60,351 60,175 60,736 61,238 61,450 61,379 61,547 811 505

Employment-population ra tio ........... 58.4 57.6 57.5 57.6 57.6 57.4 57.4 -.1
Unemployed.......................................... 2,106 3,092 3,271 3,208 3,323 3,381 3,340 69 53

Unemployment rate ........................... 3.4 4.9 5.1 5.0 5.1 5.2 5.1 .0

Both sexes, 16 to 19 years..........
Civilian labor force.................................... 8,201 7,810 7,454 7,263 7,243 7,119 7,040 -414 -418

Participation rate............................... 51.7 48.8 46.8 45.3 45.1 44.2 43.6 -3.2
Employed.............................................. 7,137 6,539 6,239 6,008 5,914 5,872 5,892 -347 -349

Employment-population ratio............. 45.0 40.9 39.1 37.5 36.8 36.4 36.5 -2.6
Unemployed.......................................... 1,064 1,271 1,215 1,255 1,328 1,248 1,148 -67 -69

Unemployment rate........................... 13.0 16.3 16.3 17.3 18.3 17.5 16.3 .0

White
Civilian labor force.................................... 118,845 119,814 120,249 120,195 120,600 120,571 120,842 593 64

Participation rate............................... 67.1 67.0 66.6 66.6 66.6 66.4 66.4 -.2
Employed.............................................. 114,753 133,923 114,063 114,053 114,140 114,085 114,665 602 101

Employment-population ra tio ........... 64.8 63.7 63.2 63.2 63.1 62.9 63.0 -.2
Unemployed.......................................... 4,092 5,891 6,187 6,142 6,460 6,486 6,177 -10 -37

Unemployment rate........................... 3.4 4.9 5.1 5.1 5.4 5.4 5.1 .0

Black
Civilian labor force.................................... 16,327 16,440 16,627 16,406 16,597 16,608 16,493 -134 -139

Participation rate............................... 65.6 64.9 64.6 64.3 64.8 64.5 63.8 -.8
Employed.............................................. 15,125 14,824 14,850 14,687 14,769 14,775 14,729 -121 -126

Employment-population ra tio ........... 60.8 58.6 57.7 57.6 57.6 57.4 57.0 -.7
Unemployed.......................................... 1,202 1,615 1,776 1,720 1,828 1,834 1,764 -12 -13

Unemployment rate ........................... 7.4 9.8 10.7 10.5 11.0 11.0 10.7 .0

Hispanic origin
Civilian labor force.................................... 16,943 17,607 18,150 18,595 18,794 18,830 19,033 883 198

Participation rate............................... 69.7 69.5 68.9 68.6 68.6 68.0 67.9 -1.0
Employed.............................................. 15,996 16,303 16,724 17,151 17,296 17,362 17,683 959 523

Employment-population ratio............. 65.8 64.4 63.5 63.3 63.1 62.7 63.1 -.4
Unemployed .......................................... 947 1,304 1,426 1,444 1,498 1,468 1,350 -76 -326

Unemployment rate ........................... 5.6 7.4 7.9 7.8 8.0 7.8 7.1 -.8

’Data in this column may differ from data in the text because the data in 
the text were “smoothed” to adjust for revisions to population controls in 
January 2003 and January 2004. The technique used to smooth these series 
is discussed in Marisa Di Natale, “Creating Comparability in cps Employment 
Series,” unpublished paper appearing on the bls website, http://

www.bls.gov/cps/cpscomp.pdf, December 2003.
Note: Beginning in 2003, data reflect revised population controls. 

Details for race and Hispanic-origin groups will not sum to totals, because 
data for the “other races” group are not presented and Hispanics are 
included in both the white and black population groups.

Source: Bureau of Labor Statistics, Current Population Survey.
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employment level for Hispanics dropped by 326,000. The unem­
ployment rate for Hispanics fell by 0.8 percentage point, to 7.1 
percent, between the third and fourth quarters of 2003, after hav­
ing stayed flat throughout the first three quarters of the year. The 
unemployment rate for whites was about unchanged over the 
year and stood at 5.1 percent in the fourth quarter.

The labor force participation rates for most of the major 
age groups dropped markedly during the latest recession and 
during the initial recovery, relative to the previous recession 
in the early 1990s.32 (See chart 5.) The sharpest decline in the 
participation rate during the most recent period occurred 
among youths 16 to 24 years of age. Women in the prime 
working-age group, 25 to 54 years, also experienced a large 
decline in their participation rate relative to their change in 
participation during the early 1990s. The labor force participa­
tion rate for women in that age group increased during the 
previous downturn of 1990-92 and decreased during the most 
recent recession and recovery period.33

These data are supported by Social Security Administra­
tion data which show that the number of women under age 55 
who received Social Security disability benefits more than 
doubled over the same period.

For further discussion of these women’s declining par­
ticipation rates, see Steven Hippie, “Labor Force Participa­
tion during Recent Labor Market Downturns, “Issues in La­
bor Statistics, Summary 03-03, September 2003.

The lone exception to the trend of declining labor force 
participation has been among persons aged 55 and older. This 
group’s participation rate increased by 3.2 percentage points 
over the most recent period, compared with a decrease of 0.7 
percentage point during the previous recession.

Workers at most education levels experienced little change 
in their unemployment rates over the year, except for high 
school graduates without college-level training.34 At 8.5 per­
cent, the unemployment rate of persons with less than a high 
school diploma was higher than that of persons with more 
education. (See chart 6.) In the fourth quarter of 2003, persons 
with a bachelor’s degree or higher had an unemployment rate 
of 3.0 percent, a figure that was unchanged over the year after 
having doubled between 2000 and 2002. The 4.7-percent unem­
ployment rate of those with some college training, but without a 
degree, also was little changed over the year. The only group for 
whom the unemployment rate rose over the year—by 0.3 per­
centage point, to 5.5 percent—was high school graduates with 
no college. The rate for this group reached a peak of 5.6 percent 
during the second quarter of 2003. (See table 3.)

Large employment gains in professional occupations and 
in installation, maintenance, and repair occupations ac­
counted for much of the employment growth over the year. 
Employment in professional and related occupations grew by

840,000 during 2003.35 (See table 4.) The occupations within 
this category that experienced the largest employment in­
creases were education, training, and library occupations and 
health-care practitioner and technical occupations. The gains 
in these occupations were shared by both women and men. 
Life, physical, and social science occupations also saw small 
increases in employment. The other occupations within the 
professional category were little changed over the year.

Natural resources, construction, and maintenance occu­
pations posted an over-the-year employment increase of 
693,000. While all the components of this group rose over the 
year, about three-fifths of the gain occurred in installation, 
maintenance, and repair occupations.

The gains described for the preceding occupation groups 
were partly offset by relatively small employment declines 
in production, transportation, and m aterial moving occu­
pations. The number of persons employed in production 
occupations fell over the year, accounting for more than 
two-thirds of the overall decline in the broad group. The 
majority of persons employed in production occupations 
work in the m anufacturing industry, which continued to 
experience substantial job losses in 2003. Employm ent in 
transportation and material moving occupations also de­
clined over the year. M ost of these workers are employed 
in the transportation industry, a cyclical industry that is 
still recovering from the 2001 recession. Employment in 
service occupations and in sales and office occupations 
was flat over the year.

The number of self-employed persons in nonagricultural 
industries rose by 312,000 over the year, to 9.5 million. Since 
the official end of the recession in the fourth quarter of 2001, 
self-employment has risen by 567,000, or 6 percent. In the 
recession of 1990-91, by contrast, self-employment was un­
changed 2 years after the official end of the recession in the 
first quarter of 1991. (See chart 7.)

The number of persons working part time involuntarily in­
creased in the second half o f 2003, pointing to labor 
underutilization other than unemployment. One measure of 
underutilized labor is the number of persons who are working 
part time involuntarily, also referred to as those working part 
time for economic reasons. These individuals are persons who 
prefer a full-time job, but who cannot work full time due to 
slack work or business conditions or because they can find 
only part-time work. Over the year, the number of persons 
who were working part time for economic reasons increased 
by 480,000, to a level of 4.8 million. (See chart 8.) This number 
has increased by 1.5 million since the fourth quarter of 2000. 
The measure of persons working part time involuntarily is 
sensitive to business cycles, and the level increased more, 
proportionately, during the recession of 2001 than in the pre­
vious recession.
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Labor Market, 2003

Employment status of the civilian noninstitutional population 25 years and older, by educational attainment 
quarterly averages, seasonally adjusted, 2000-03

[Numbers in thousands]

Educational attainment

Fourth quarter 2003 Change, 
fourth 

quarter, 
2002, 

to fourth 
quarter, 

2003

2000 2001 2002
Quarter

1
Quarter

II
Quarter

III
Quarter

IV

Total civilian noninstitutional population1.... 179,144 181,025 183,049 184,373 184,927 185,572 186,210 3,161
Less than a high school diploma:
Civilian noninstitutional population1................... 28,580 28,402 27,989 28,490 28,303 27,808 28,021 32

Percent of total population.............................. 16.0 15.7 15.3 15.5 15.3 15.0 15 -.2
Civilian labor force.............................................. 12,531 12,666 12,530 12,678 12,629 12,572 12,716 186

Percent of population...................................... 43.8 44.6 44.8 44.5 44.6 45.2 45.4 .6
Employed............................................................ 11,742 11,655 11,415 11,574 11,494 11,449 11,635 220

Employment-population ra tio ........................... 41.1 41.0 40.8 40.6 40.6 41.2 41.5 .7
Unemployed........................................................ 789 1,011 1,115 1,104 1,135 1,123 1,081 -34

Unemployment ra te .......................................... 6.3 8.0 8.9 8.7 9.0 8.9 8.5 -.4
High school graduate, no college:2
Civilian noninstitutional population1.................... 58,728 58,616 59,497 59,422 59,220 59,432 59,844 347

Percent of total population.............................. 32.8 32.4 32.5 32.2 32.0 32.0 32.1 -.4
Civilian labor force.............................................. 37,703 37,424 37,900 37,794 37,943 37,931 38,029 129

Percent of population...................................... 64.2 63.8 63.7 63.6 64.1 63.8 63.5 -.2
Employed............................................................ 36,378 35,590 35,934 35,771 35,803 35,881 35,951 17

Employment-population ra tio ........................... 61.9 60.7 60.4 60.2 60.5 60.4 60.1 -.3
Unemployed........................................................ 1,326 1,834 1,966 2,023 2,140 2,050 2,077 111

Unemployment ra te .......................................... 3.5 4.9 5.2 5.4 5.6 5.4 5.5 .3
Less than a bachelor’s degree:3
Civilian noninstitutional population1................... 45,266 46,036 46,648 46,641 46,572 46,974 46,777 129

Percent of total population.............................. 25.3 25.4 25.5 25.3 25.2 25.3 25.1 -.4
Civilian labor force.............................................. 33,258 33,818 33,995 34,122 34,181 34,066 33,834 -161

Percent of population...................................... 73.5 73.5 72.9 73.2 73.4 72.5 72.3 -.6
Employed............................................................ 32,402 32,398 32,367 32,493 32,534 32,420 32,245 -122

Employment-population ra tio ........................... 71.6 70.4 69.4 69.7 69.9 69.0 68.9 -.5
Unemployed........................................................ 856 1,421 1,628 1,629 1,647 1,646 1,588 -40

Unemployment ra te .......................................... 2.6 4.2 4.8 4.8 4.8 4.8 4.7 -.1
College graduate:
Civilian noninstitutional population1................... 46,570 47,971 48,914 49,820 50,832 51,358 51,568 2,654

Percent of total population.............................. 26.0 26.5 26.7 27.0 27.5 27.7 27.7 1.0
Civilian labor force.............................................. 36,866 37,898 38,535 39,147 39,647 39,861 40,518 1,983

Percent of population...................................... 79.2 79.0 78.8 78.6 78.0 77.6 78.6 -.2
Employed............................................................ 36,299 36,817 37,389 37,968 38,426 38,615 39,283 1,894

Employment-population ra tio ........................... 77.9 76.7 76.4 76.2 75.6 75.2 76.2 -.2
Unemployed........................................................ 567 1,081 1,145 1,179 1,221 1,246 1,235 90

Unemployment ra te .......................................... 1.5 2.9 3.0 3.0 3.1 3.1 3.0 .0

1 The population figures are not adjusted for seasonal variation. 3 Includes the categories of some college, no degree; and associate’s 
Beginning in 2003, data reflect revised population controls. degree.

2 Includes high school diploma or equivalent. Source: Bureau of Labor Statistics, Current Population Survey.

Table 3.

Broad measures o f underutilization changed little over the 
year; the numbers o f marginally attached and discouraged 
persons, rose in early 2003, but declined by year’s end. In 
addition to estimating the number of persons who are em­
ployed and the number who are unemployed, the c p s  pro­
vides data on persons who are not in the labor force, but who 
have some attachment to the job market. The labor force is 
defined as the sum of those who are employed and those who 
are unemployed, but who are actively seeking work. All other 
persons are considered to be outside of the labor force. Among 
these persons are some who indicate that they want a job, but 
who were not actively searching for work or were unavailable

to take work. The number of persons outside the labor force 
who said they wanted a job was little changed over the year, 
at about 4.4 million. Another measure of underutilized labor is 
the number of persons who are marginally attached to the 
labor force. Marginally attached persons, a subset of those 
who say they want a job, are those who looked for a job 
sometime during the year prior to the survey and who would 
be available to take a job if one were offered to them. At 1.5 
million, the number of marginally attached persons was up by
98,000 over the year.36 Discouraged workers, a subset of the 
marginally attached, are persons who have given up search­
ing for work specifically because they believe that no jobs are
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Medium usual weekly earnings of full-time wage and salary workers by occupation, annual average, 2003,
ific

Table 4.
and employment by occupation, fourth quarter, not seasonally adjusted, 2002-03

[Employment in thousands]

Total Men Women

Median
usual

weekly
earnings

Fourth quarter Change, Change Fourth quarter Change, Change
adjusted

for
popula­

tion
revisions

Fourth quarter Change, Change
adjusted

for
popula­

tion
revisions

Occupation

2002 2003

fourth 
quarter, 

2002, 
to fourth 
quarter, 

2003'

adjusted
for

popula­
tion

revisions
2002 2003

fourth 
quarter, 

2002, 
to fourth 
quarter, 

2003'

2002 2003

fourth 
quarter, 

2002, 
to fourth 
quarter, 

2003'

Total, 16 years 
and older....................... $620 136,945 138,625 1,680 1,512 72,889 73,925 1,036 932 64,056 64,700 644 580

Management, 
professional, and 
related occupations..... 887 47,142 48,182 1,040 930 23,381 23,756 375 335 23,761 24,426 665 595

Management, business, 
and financial 
operations occupations 961 19,586 19,725 139 90 11,420 11,420 0 0 8,166 8,305 139 90

Professional and related 
occupations.................. 845 27,556 28,457 901 840 11,961 12,336 375 350 15,596 16,121 525 490

Service occupations....... 403 21,985 21,751 -234 -229 9,538 9,259 -279 -274 12,447 12,491 44 43

Sales and office 
occupations................. 545 35,433 35,765 332 263 12,691 13,017 326 259 22,742 22,749 7 6

Sales and related 
occupations................. 598 16,071 16,313 242 200 8,134 8,270 136 112 7,937 8,044 107 88

Office and administrative 
support occupations .... 523 19,362 19,452 90 64 4,557 4,747 190 134 14,805 14,705 -100 -71

Natural resources, 
construction, and 
maintenance 
occupations.................. 608 13,960 14,671 711 693 13,282 13,993 711 693 678 678 0 0

Farming, fishing, 
and forestry 
occupations................. 369 987 1,078 91 97 764 853 89 95 223 225 2 2

Construction and 
extraction
occupations................. 599 8,138 8,355 217 207 7,893 8,123 230 219 245 232 -13 -12
Installation, 
maintenance, and 
repair occupations....... 673 4,835 5,238 403 389 4,625 5,017 392 378 210 221 11 11

Production, transportation, 
and material moving 
occupations................ 519 18,424 18,256 -168 -144 13,997 13,900 -97 -83 4,427 4,356 -71 -61

Production occupations 519 9,896 9,754 -142 -122 6,808 6,740 -68 -58 3,087 3,014 -73 -63
Transportation and 

material moving 
occupations................. 520 8,528 8,502 -26 -21 7,189 7,160 -29 -23 1,340 1,342 2 2

1 Data in this column may differ from data in the text because the data in 
the text were “smoothed” to adjust for revisions to population controls in 
January 2003 and January 2004. The technique used to smooth these 
series is discussed in Marisa Di Natale, “Creating Comparability in cps 
Employment Series,” unpublished paper appearing on the bls website, http:/ 
/www.bls.gov/cps/cpscomp.pdf, December 2003.

N ote : Occupations reflect the introduction of the 2002 Census 
occupational classification system derived from the 2000 Standard 
Occupational Classification system into the Current Population Survey. 
Beginning in 2003, data reflect revised population controls.

Source: Bureau of Labor Statistics, Current Population Survey.

available for them. The number of discouraged workers rose 
sharply in the first quarter of 2003, but then remained at about
450,000 throughout the year, about 69,000 higher than at the 
end of 2002. (See table 5.)

The majority of the unemployed had lost theirjobs, although 
the number of job losers did not increase over the year. Those 
who were unemployedfound it increasingly difficult to find

work in 2003, as the average duration of unemployment 
was up over the year. The number of newly unemployed per­
sons (those unemployed for 5 or fewer weeks) continued a 
downward trend that began in 2002. (See chart 9.) By the 
fourth quarter, the number of newly unemployed was 2.7 mil­
lion, down 200,000 from a year earlier. This group made up just 
under one-third of total unemployment at the end of the year.
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Labor Market, 2003

Table 5.
[In thousands]

Persons not in the labor force, quarterly averages, not seasonally adjusted, 2000-03

Category

Fourth quarter 2003 Change, 
fourth 

quarter, 
2002, 

to fourth 
quarter, 

2003

2000 2001 2002
Quarter

I
Quarter

II
Quarter

III
Quarter

IV

Total not in the labor force................................ 70,697 72,082 73,549 74,511 74,071 74,527 75,523 1,974
Persons who currently want a jo b ................. 4,104 4,383 4,276 4,679 4,980 4,874 4,372 96

Marginally attached1 ..................................... 1,090 1,353 1,416 1,588 1,432 1,591 1,514 98

Reasons not currently looking:...............
Discouragement over job prospects2 .... 246 336 382 458 466 454 451 69
Reasons other than discouragement3 ... 845 1,018 1,034 1,131 966 1,138 1,064 30

1 Data refer to persons who searched for work during the previous 12 
months and were available to take a job during the reference week.

2 Includes “Thinks no work available,” “Could not find work,” “Lacks 
schooling or training,” “Employer thinks too young or old,” and “Other types 
of discrimination.”

3 Includes those who did not actively look for work in the previous 4 
weeks for such reasons as childcare and transportation problems, as well 
as a small number for which the reason for nonparticipation was not 
determined.

Source: Bureau of Labor Statistics, Current Population Survey.

The number of persons who are newly unemployed typi­
cally rises at the beginning of a recession, when job losses 
start accumulating. After the recession is underway, unem­
ployed persons who are unable to find work swell the ranks of 
the long-term unemployed.

The number of persons unemployed for 15 or more weeks 
increased by 292,000 over the year, to 3.5 million; the group 
made up about 40 percent of the unemployed. A subset of this 
group, the long-term unemployed (those unemployed for 27 
or more weeks), increased by 197,000 over the year, to 2 mil­
lion, and made up 23 percent of total unemployment. The 23- 
percent figure is the highest proportion of total unemploy­
ment that the long-term unemployed have been since the third 
quarter of 1983. The average number of weeks unemployed 
for all unemployed groups combined rose by 1.7 weeks over 
the year, to 19.7 weeks. (See table 6.)

The reasons persons are unemployed afford interesting 
insights into the labor market. Historically, most of the unem­
ployed have been persons who have lost their jobs. Since 
this series began in 1967, job losers have made up roughly 
half of the unemployed. The series is sensitive to business 
cycles and has tended to peak during recessions. The pro­
portion of the unemployed who had lost a job began trending 
upward in the second quarter of 2000 and continued this up­
ward trend until the fourth quarter of 2001, when the percent­
age peaked at 55 percent. The proportion has remained at that 
level since then. (See chart 10.) By contrast, the number of 
persons who were unemployed because they left their jobs is 
negatively correlated with business cycles. Workers are less 
likely to leave a job when the prospect of finding a new one is 
more uncertain. Reentrants follow the same cyclical pattern 
as job leavers do over recessions, and new entrants have a 
weaker relationship to business cycles. At 2.4 million, the num­

ber of reentrants to the labor force was about unchanged, and 
the number of new entrants increased by 111,000 over the 
year, to 655,000.37 (See table 6.) Reentrants made up 28 per­
cent of total unemployment, and new entrants constituted 7.6 
percent. The number of persons unemployed because they 
had left a job was 835,000, and these job leavers made up 
about 10 percent of the unemployed.

The median usual weekly earnings of full-time wage and 
salary workers rose over the year, but the increase was off­
set by rises in consumer prices.3* From 2002 to 2003, median 
weekly earnings for all workers, as measured by the cps, rose 
to $620, an increase of 2.0 percent. However, over the same 
period, the Consumer Price Index for All Urban Consumers 
(c p i-u ) increased by 2.3 percent. Women’s median earnings 
rose 4.3 percent over the year, faster than the m en’s 2.4-per­
cent increase; still, women’s earnings were $552, compared 
with $695 for men. Over the year, the ratio of women’s earn­
ings to men’s earnings rose to 79.4 percent, up from 77.9 per­
cent in 2002. Since 1979, the year the Bureau began collecting 
data on usual weekly earnings, the ratio of women’s to m en’s 
earnings has increased by 16 percentage points. (Note that 
the comparisons of earnings set forth in this section are on a 
broad level and do not control for many factors that can be 
significant in explaining earnings differences.39)

All the major demographic groups saw earnings growth 
over the year, and all groups’ earnings growth outpaced the 
rise in consumer prices, except for white m en’s. Among 
women, blacks had the largest earnings growth, 3.8 percent, 
followed by whites, at 3.7 percent. Hispanic women experi­
enced a slightly lower earnings growth of 3.3 percent. Black 
men’s earnings grew by 5.9 percent over the year, the largest 
increase in earnings among all the demographic groups. His-
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Table 6. Unemployed persons by reason for, and duration of, unemployment, quarterly averages, seasonally adjusted, 
2000-03

[In thousands]

Fourth quarter 2003 Change,
fourth

Reason and duration
2000 2001 2002 Quarter

1
Quarter

II
Quarter

III
Quarter

IV

quarter, 
2002, to 
fourth 

quarter, 
2003

Reason for unemployment

Job losers and persons who
completed temporary jobs................. 2,532 4,441 4,785 4,737 4,948 4,944 4,738 -47

On temporary layoff........................ 896 1,212 1,101 1,129 1,162 1,125 1,071 -30
Not on temporary layoff................. 1,636 3,229 3,685 3,608 3,786 3,819 3,667 -18

Job leavers.......................................... 772 879 847 803 829 808 835 -12
Reentrants........................................... 1,905 2,239 2,413 2,401 2,556 2,496 2,441 28
New entrants........................................ 438 502 544 605 637 665 655 111

Duration of unemployment

Less than 5 weeks.............................. 2,498 3,079 2,861 2,788 2,928 2,741 2,661 -200
5 to 14 weeks....................................... 1,784 2,637 2,547 2,563 2,676 2,688 2,530 -17
15 or more weeks................................ 1,330 2,299 3,163 3,173 3,374 3,544 3,455 292
15 to 26 weeks.................................. 708 1,246 1,379 1,358 1,426 1,532 1,474 95
27 or more weeks.............................. 623 1,053 1,784 1,815 1,948 2,012 1,981 197

Average (mean) duration, In weeks .... 12.5 14.0 18.0 18.4 19.4 19.4 19.7 1.7

Median duration, In weeks.................. 6.1 7.7 9.5 9.6 10.6 10.1 10.4 .9

Source: Bureau of Labor Statistics, Current Populatioh Survey.

panic m en’s earnings grew by 2.9 percent, higher than the 
white m en’s rate of 1.9 percent.

Workers in management, business, and financial opera­
tions occupations continued to have the highest median earn­
ings of any intermediate occupation group, $961 per week in
2003. The group also had the second-highest earnings growth 
rate over the year, 4.2 percent. Professional and related occu­
pations continued to be the second-highest paid group, with 
weekly earnings of $845 in 2003; the group’s earnings in­
creased at a rate of 2.7 percent. All the other occupation groups 
had earnings growth rates lower than the increase in con­
sumer prices. The smallest growth rate in earnings, 1 percent, 
was among sales and related occupations. (See table 7.)

Among the four major educational attainment groups, high 
school graduates with no college and workers with a bach­
elor’s degree or higher had earnings growth of 3.4 percent 
and 2.4 percent, respectively, both figures outpacing the in­
crease in consumer prices.

Labor market conditions were little changed throughout 
much of the country in 2003. All four census regions and 
about two-thirds of the States and the District of Columbia 
recorded unemployment rate shifts of one-half percentage 
point or less between the fourth quarters of 2002 and 2003.40 
(See box on page 21 for information on the methodologies 
used to develop unemployment data for local areas.) Among

the census regions, jobless rates in the Northeast, South, and 
West were little changed or down slightly, following 2 years 
of increases. (See table 8.) In the M idwest, though, the 
unemployment rate ticked up again in 2003. The Midwest has 
been the region hardest hit by manufacturing job losses in 
recent years, and 2003 marked the fourth consecutive year 
during which its unemployment rate rose. In the fourth quarter 
of 2003, the South registered the lowest regional jobless rate. 
At the same time, the West continued to post the highest rate, 
for the 12th straight year.

States. Over the year, unemployment rates were up in 26 States 
and the District of Columbia, down in 20 States, and un­
changed in 4 States. (See chart 11.) Michigan and Tennessee 
experienced the most marked increases in joblessness, 1.2 
percentage points and 1 point, respectively. For 10 States, 
2003 was the fourth consecutive year during which the 
unemployment rate increased relative to the previous year on 
a fourth-quarter-to-fourth-quarter basis. H alf of these 10 
States were located in the Midwest, including Michigan, 
where the jobless rate cumulatively more than doubled during 
the 4-year period. The most sizeable unemployment rate 
decreases in 2003 were reported by Mississippi and Arizona, 
1.1 percentage points and 1 percentage point, respectively.

In the fourth quarter of 2003, Alaska recorded the highest 
unem ploym ent rate, 8.1 percent. M ichigan, Oregon, and
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Table 7. Median usual weekly earnings of full-time wage and salary workers by selected characteristics annual 
averages, 2002-03

Characteristic 2002 2003 Percent change

Total, 16 years and older.................................... $608 $620 2.0
Management, business, and financial operations occupations ... 922 961 4.2
Professional and related occupations............ 823 845 2.7
Service occupations.................................... 396 403 1.8Sales and related occupations....................... 592 598 1 0
Office and administrative support occupations............ 511 523 2.3
Farming, fishing, and forestry occupations................... 340 369 8 5
Construction and extraction occupations........ 589 599 1 7
Installation, maintenance, and repair occupations.... 663 673 1.5
Production occupations.............................. 508 519 2.2
Transportation and material moving occupations............... 514 520 1.2

Men ....................................... 679 695 2.4Women ............................................ 529 552 4.3

White............................................. 623 636 2.1Men......................................... 702 715 1.9Women............................................... 547 567 3.7

Black................................................. 498 514 3.2Men................................................... 524 555 5.9Women................................................ 473 491 3.8

Hispanic origin................................................ 424 440 3.8Men............................................. 451 464 2.9Women........................................... 397 410 3.3

Less than a high school diploma..................... 388 396 2.1
High school graduate, no college................................... 536 554 3.4
Some college or associate's degree...................... 629 639 1.6
Bachelor’s degree or higher....................................... 941 964 2.4

Note: Earnings figures by educational attainment pertain to persons 
aged 25 and older.

Source: Bureau of Labor Statistics, Current Population Survey.

Table 8.
[Rates in percent]

Unemployment rates for regions and divisions, seasonally adjusted quarterly averages, 2002-03

Región and división
Fourth

quarter,
2002

2003
Over-the-

year
change

Quarter
I

Quarter
II

Quarter
III

Quarter
IV

Northeast región....................................... 5.8 5.9 5.9 5.9 5 .7 - 1
New England división............................... 5.1 5.4 5 .4 5 .5 5 .4 3
Middle Atlantic división............................ 6.0 6.1 6.0 6.0 5 .8 - . 2

Midwest región......................................... 5 .6 5 .8 5.9 6.0 5.9 3
East North Central división..................... 6.0 6.2 6.3 6.4 6.4 4
West North Central división.................... 4 .7 4 .8 5.0 5.1 5 .0 .3

South región.............................................. 5 .7 5 .7 5.9 5.8 5.6 -  1
South Atlantic división............................. 5.3 5 .3 5 .3 5.3 5.0 -  3
East South Central división..................... 5.7 5 .8 6.1 6.1 5  9 2
West South Central división ................... 6.3 6.5 6 .7 6.7 6.5 .2

West región.................................................. 6 .5 6.6 6.7 6.6 6.3 - 2
Mountain división ................................ 5.7 5 .7 5 .8 5 .7 5 .4 -  3
Pacific división......................................... 6.8 6.9 7 .0 7 .0 6.8 .0

Source: Bureau of Labor Statistics. Local Area Unemployment Statistics.
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Table 9. Unemployment rates and changes in rates for selected large metropolitan areas, not seasonally adjusted, 
fourth quarter, 2002-03

[Rates in percent]

Metropolitan area
2002 2003

Unemployment rate Over-the-year change Unemployment rate Over-the-year change

L os A n g e le s -L o n g  B e a ch , c a ..................... 6 .3 .1 6 .6 .3
N ew  York, n y ........................................................ 7 .6 1.1 7 .3 - . 3
C h ica g o , i l ............................................................ 6 .5 .8 6 .4 - .1
P h ila d e lp h ia , pa-n j ............................................ 5 .4 .9 5.1 - . 3
W a s h in g to n , dc-m d -va-w v ............................... 3 .4 - .2 3.1 - . 3
D e tro it, m i .............................................................. 5.7 .5 6.8 1.1
H o u s to n , t x .......................................................... 5 .8 1.2 6.2 .4
A tla n ta , g a ............................................................ 5 .3 1.1 4 .2 -1 .1
D a llas , t x .............................................................. 6 .7 .7 6.2 - . 5
B o s to n , MA-NH..................................................... 4 .7 .9 4 .7 .0

R ive rs id e -S a n  B e rn a rd in o , c a ..................... 6 .0 .8 5 .7 - .3
P h o e n ix -M e s a , a z .............................................. 5 .5 .3 4 .2 - 1 .3
M in n e a p o lis -S t. P au l, mn-w i ......................... 3 .8 .2 4.2 .4
O ra n g e  C ou n ty , c a ........................................... 4.1 .6 3.6 - .5
S an  D ie g o , c a ..................................................... 4 .4 .8 4 .0 - . 4
N a s s a u -S u ffo lk , n y .......................................... 4.1 .3 4 .0 - .1
S t. L o u is , MO-IL................................................... 5 .5 .5 5 .3 - .2
B a lt im o re , m d ....................................................... 4 .6 - .1 4 .6 .0
S e a ttle -B e lle v u e -E v e re tt, w a ...................... 6.4 .3 6.3 - .1
T am p a-S t. P e te rsb u rg -C le a rw a te r, f l ...... 4 .5 .2 4 .0 - . 5

O a k la n d , c a ......................................................... 6.2 1.2 5 .6 - . 6
P ittsb u rg h , p a ...................................................... 5 .3 1.0 4 .7 - .6
M iam i, f l ............................................................... 7 .3 - .8 6 .5 - . 8
C le ve la n d -L o ra in -E ly r ia , o h .......................... 6 .0 .6 5.9 - .1
D en ve r, c o ............................................................ 5 .8 .9 5.8 .0
N e w a rk , n j ............................................................ 6 .0 1.0 5 .5 - .5
P o rtla n d -V a n co u ve r, or-w a .......................... 7 .3 .0 7.2 - .1
K a n sa s  C ity, mo-k s .......................................... 5 .8 1.1 5 .3 - . 5
S an  F ra n c isco , c a ............................................. 5 .8 .7 4.9 - .9
F o rt W o rth -A r lin g to n , t x ................................. 5 .8 .9 5 .5 - .3

S an  J o s e , c a ....................................................... 8 .7 1.7 7.1 - 1 .6
C in c in n a ti, o h -ky-i n ............................................ 4 .3 .1 4 .5 .2
O rla n d o , f l ............................................................ 4 .9 - .5 4 .6 - . 3
S a c ra m e n to , c a .................................................. 5 .4 1.1 5 .4 .0
F o rt L a u d e rd a le , f l ....................................... 5.8 - .2 5.1 - . 7
In d ia n a p o lis , i n .............................................. 4 .5 .6 4 .6 .1
S an A n to n io , t x ............................................. 5.1 .6 5 .0 -.1
N o rfo lk -V irg in ia  B e a c h -N e w p o rt N ew s,

VA-NC............................................................. 3 .8 .0 3.8 .0
Las V egas, nv-a z ........................................... 5.0 -1 .9 4 .6 -.4
C o lu m bu s , o h ................................................. 4 .3 1.1 4 .2 -.1
M ilw a u ke e -W a u ke sh a , w i............................ 5.6 .8 5.2 -.4
C h a rlo tte -G a s to n ia -R o c k  H ill, nc-s c ........ 6.1 .4 6.6 .5

Note: Data for 2003 have not been benchmarked. Areas are listed in Source: Bureau of Labor Statistics, Local Area Unemployment
descending order of population as of July 1,2002. Statistics.

Washington also posted rates of more than 7 percent. Unem­
ployment rates were little changed or unchanged over the year in 
the three Pacific division States (A laska, Oregon, and 
Washington), in contrast to the notable increase in Michigan. 
The lowest jobless rates at the close of 2003 were reported by 
North Dakota and South Dakota, 3.8 percent each, followed 
closely by Virginia and Nebraska, 3.9 and 4 percent, respectively.

Total nonfarm employment increased in 28 States and 
decreased in 22 States and the District of Columbia in 2003.41

(See chart 12.) Florida added the most jobs over the year 
(131,900). Nevada and Arizona recorded the next-largest job 
increases (40,600 and 32,500, respectively). In percentage terms, 
the most robust employment expansion occurred in Nevada (3.8 
percent), followed at some distance by Hawaii (1.9 percent) and 
Florida and Wyoming (1.8 percent each). Alaska, Montana, New 
Mexico, North Dakota, and Wyoming are notable for being the 
only States that posted at least some job growth during each of 
the last 3 years on a fourth-quarter-to-fourth-quarter basis.
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Total nonfarm employment and changes in employment for selected large metropolitan areas, 
not seasonally adjusted, fourth quarter, 2002-03

[Numbers in thousands]

Metropolitan area

Fourth quarter, 2002 Fourth quarter, 2003

Employment
Over-the-year change

Employment
Over-the-year change

Level Percent Level Percent

Los Angeles-Long Beach, c a ................... 4,052.7 -17.2 -.4 4,014.2 -38.5 -.9
New York, n y ................................................... 4,177.1 -23.1 -.5 4,124.7 -52.4 -1.3
Chicago, il ............................................... 4,153.2 -42.6 -1.0 4,125.4 -27.8 -.7
Philadelphia, pa-n j ........................................ 2,431.6 3.0 .1 2,434.2 2.6 .1
Washington, dc-md-va-w v ............................ 2,836.4 27.7 1.0 2,860.5 24.1 .8
Detroit, m i ........................................................ 2,114.0 -25.7 -1.2 2,062.8 -51.2 -2.4
Houston, t x .................................................... 2,120.1 -7.9 -.4 2,104.0 -16.1 -.8
Atlanta, g a ...................................................... 2,188.4 .3 .0 2,177.0 -11.4 -.5
Dallas, t x ......................................................... 1,929.2 -38.1 -1.9 1,913.6 -15.6 -.8
Boston, MA-NH................................................ 1,983.7 -42.5 -2.1 1,935.0 -48.7 -2.5
Riverside-San Bernardino, c a ................... 1,085.1 38.1 3.6 1,100.4 15.3 1.4
Phoenix-Mesa, a z ......................................... 1,623.9 21.0 1.3 1,651.7 27.8 1.7
Minneapolis-St. Paul, mn-w i ....................... 1,738.7 -14.5 -.8 1,744.6 5.9 .3
Orange County, c a ....................................... 1,423.6 13.1 .9 1,441.6 18.0 1.3
San Diego, c a ................................................ 1,244.9 14.6 1.2 1,254.1 9.2 .7
Nassau-Suffolk, n y ...................................... 1,235.6 3.2 .3 1,244.5 8.9 .7
St. Louis, MO IL .............................................. 1,313.1 -12.6 -1.0 1,301.5 -11.6 -.9
Baltimore, m d .................................................. 1,258.6 -7.8 -.6 1,257.3 -1.3 -.1
Seattle-Bellevue-Everett, w a .................... 1,356.1 -28.5 -2.1 1,350.1 -6.0 -.4
Tampa-St. Petersburg-Clearwater, f l ...... 1,220.2 .5 .0 1,239.0 18.8 1.5
Oakland, c a .................................................... 1,049.0 .0 .0 1,025.1 -23.9 -2.3
Pittsburgh, pa ................................................. 1,127.8 -7.9 -.7 1,113.6 -14.2 -1.3
Miami, f l .......................................................... 1,010.6 -12.3 -1.2 1,014.2 3.6 .4
Cleveland-Lorain-Elyria, o h ........................ 1,114.5 -27.9 -2.4 1,120.8 6.3 .6
Denver, c o ............................................... 1,147.3 -18.3 -1.6 1,143.2 ^ .1 -.4
Newark, n j ...................................................... 1,015.9 -3.7 -.4 1,024.0 8.1 .8
Portland-Vancouver, or-w a ........................ 943.7 -8.7 -.9 930.5 -13.2 -1.4
Kansas City, mo-k s ...................................... 954.0 -14.0 -1.4 946.9 -7.1 -.7
San Francisco, c a ......................................... 985.0 -38.2 -3.7 949.8 -35.2 -3.6
Fort Worth-Arlington, t x .............................. 785.2 -5.4 -.7 779.9 -5.3 -.7
San Jose, c a .................................................. 882.6 -74.2 -7.8 848.7 -33.9 -3.8
Cincinnati, oh-ky-in ........................................ 868.0 -8.7 -1.0 876.5 8.5 1.0
Orlando, f l ...................................................... 920.0 13.4 1.5 940.6 20.6 2.2
Sacramento, c a ............................................. 750.8 10.3 1.4 758.0 7.2 1.0
Fort Lauderdale, f l ....................................... 716.3 11.8 1.7 727.0 10.7 1.5
Indianapolis, in .............................................. 894.5 .5 .1 894.8 .3 .0
San Antonio, t x ............................................. 730.6 5.8 .8 726.9 -3.7 -.5
Norfolk-Virginia Beach-Newport News,

VA-NC............................................................. 730.2 5.2 .7 741.6 11.4 1.6
Las Vegas, nv-a z ........................................... 804.6 25.4 3.3 839.0 34.4 4.3
Columbus, o h ................................................. 885.2 -10.0 -1.1 880.4 -4.8 -.5
Milwaukee-Waukesha, wi........................ 844.4 -6.5 -.8 835.8 -8.6 -1 .0
Charlotte-Gastonia-Rock Hill, nc-s c ........ 833.5 .9 .1 833.7 .2 .0

Note: Areas are listed in descending order of population as of July 1, Source: Bureau of Labor Statistics, State and Area Current Employment 
2002. Statistics.

Table 10.

Two East North Central division States experienced the 
largest total nonfarm employment declines in 2003: Michigan 
(70,000) and Ohio (63,600). California, Illinois, Massachusetts, 
New York, Oklahoma, Pennsylvania, and Texas also shed more 
than 30,000 jobs each. On a relative basis, Oklahoma recorded 
the sharpest employment contraction (2.2 percent), followed 
by Massachusetts (1.8 percent) and Michigan (1.6 percent). 
For 17 States, 2003 was the third consecutive year of over-

the-year total nonfarm employment losses. In Michigan, New 
York, and Ohio, the cumulative declines since the fourth 
quarter of 2000 exceed a quarter of a million jobs each.

Metropolitan areas.42 Thirty of the 42 m ost populous 
metropolitan areas saw their unemployment rates fall in 2003.43 
(See table 9.) Three areas— Atlanta, Georgia; Phoenix-Mesa, 
Arizona; and San Jose, California— registered declines of
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Local Area Unemployment Statistics

The Local Area Unemployment Statistics (l a u s) program uses 
multiple methodologies to produce monthly estimates of the 
civilian labor force, employment, unemployment, and unem­
ployment rates for areas below the national level, including 
census regions and divisions, the States and the District of 
Columbia, and metropolitan areas. The same concepts that are 
used in the Current Population Survey (cps) for the Nation as a 
whole are applied in the lau s  methodologies, so that data are 
conceptually comparable across geographic levels.

The lau s  methodologies vary with the availability of in­
puts— a relationship that tends to reflect differences in geo­
graphic level. A signal-plus-noise modeling approach is used 
for areas where data from the cps can reliably serve as inputs. 
Model-based areas include the States and the District of Co­
lumbia. Estimates for regions and divisions are aggregated from 
the model-based estimates for their constituent States. Because 
of the methodological differences, estimates for regions and 
divisions may not sum to those for the United States. Metro­
politan area estimates are developed through a building-block 
approach according to which categories of unemployed work­
ers are classified on the basis of their previous status with 
respect to the labor force. Both the model approach and the 
building-block approach incorporate administrative data from 
the Unemployment Insurance (UI) systems and establishment 
payroll data produced by other bls programs.

more than a full percentage point each. O f the seven areas 
where jobless rates rose, only Charlotte-Gastonia-Rock Hill, 
North Carolina-South Carolina; and Detroit, M ichigan, 
experienced increases of one-half percentage point or more.

In the fourth quarter of 2003, unemployment rates were 
above 7 percent in New York, New York; Portland-Vancouver, 
Oregon-Washington; and San Jose, California. Unlike San 
Jose, New York and Portland-Vancouver had rates that were

little changed from a year earlier. At the same time, jobless 
rates were below 4 percent in Norfolk-Virginia Beach-Newport 
News, Virginia-North Carolina; Orange County, California; 
and Washington, DC-Maryland-Virginia-West Virginia. While 
Orange County posted a decline of one-half percentage point 
from the fourth quarter of 2002, neither of the other two low- 
rate areas recorded a notable change in rate over the year.

Twenty-two of the most populous metropolitan areas 
experienced declines in their total nonfarm employment levels 
in 2003. (See table 10.) The heaviest job losses were registered 
in New York, New York (52,400); Detroit, Michigan (51,200); 
and Boston, Massachusetts-New Hampshire (48,700). For the 
third straight year, San Jose, California, reported the steepest 
percent decline in employment (3.8 percent), and neighboring 
San Francisco had the second-largest contraction (3.6 per­
cent). Boston, Detroit, and Oakland, California, also posted 
declines of more than 2 percent in 2003. Eighteen of the 42 
most populous metropolitan areas have lost jobs during each 
of the past 3 years.

Twenty large metropolitan areas experienced increases in 
total nonfarm employment in 2003. The most jobs were added 
in Las Vegas, Nevada-Arizona (34,400); Phoenix-M esa, 
Arizona (27,800); Washington, DC-Maryland-Virginia-West 
Virginia (24,100); and Orlando, Florida (20,600). In percentage 
terms, Las Vegas posted the largest employment expansion 
(4.3 percent), followed by Orlando (2.2 percent). Growth rates 
of more than a full percentage point were recorded by six 
other large areas in 2003. Seven areas— Fort Lauderdale, 
Florida; Las Vegas; Norfolk-Virginia Beach-Newport News, 
Virginia-North Carolina; Orange County, California; Riverside- 
San Bernardino, California; Sacramento, California; and San 
Diego, California— are notable for having reported employ­
ment gains during each of the past 3 years. D
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recognized arbiter of business cycle turning points, designated March 
1991 as the trough of the recession that began in July 1990. Although 
this recession thus officially ended in March 1991, labor market con­
ditions continued to be sluggish until late 1992. nber also designated 
March 2001 as the starting date of the most recent recession and 
November 2001 as the end point. Labor market conditions again 
remained sluggish well after the official trough of the recession. This 
section and the accompanying table compare data for the quarter 
containing the NBER-designated peaks with the eighth quarter after the 
official nber troughs.

33 Evidence from the March cps indicates that the proportion of 
women aged 25 to 54 who said that they were out of the labor force 
due to an illness or a disability increased from 12.6 percent in 1991 to 
21.9 percent in 2001. These data are supported by Social Security 
Administration data which show that the number of women under age 
55 who received Social Security disability benefits more than doubled 
over the same period. For further discussion of these women’s declin­
ing participation rates see Steven Hippie, “Labor Force Participation 
during Recent Labaor Market Downturns,” Issues in Labor Statistics, 
Summary 03-03 (Bureau of Labor Statistics, September 2003).

34 Data in this section refer to persons aged 25 and older.

35 Data presented in this section were “smoothed “ to adjust for the 
“bump “in the population in January 2003. The technique used to

smooth these series differs from that used for the other series. Here,
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the total effect of the population revision in January 2003 was sub­
tracted from the change from the fourth quarter of 2002 to the fourth 
quarter of 2003. The technique for the other series involves wedging 
this population effect back to the beginning of the reference period 
for the revision.

36 The figure represents the highest fourth-quarter level since 1995.

37 Estimates for these categories are seasonally adjusted independ­
ently and do not sum to total unemployment.

38 Data in this section compare 2003 annual averages with 2002 
annual averages.

39 See H igh ligh ts  o f  Women's Earn ings in  2002 (Bureau of Labor 
Statistics, September 2003) for more information on women’s earnings.

40 The four census regions and the nine divisions they jointly 
comprise are composed of the following States and the District of 
Columbia:

Northeast: New E ng land  d iv is io n —Connecticut, Maine, Massa­
chusetts, New Hampshire, Rhode Island, Vermont; M id d le  A tla n tic  
d iv is ion—New Jersey, New York, Pennsylvania.

Midwest: East N orth  C entra l d iv is ion—Illinois, Indiana, Michigan, 
Ohio, Wisconsin; West N orth  C entra l d iv is ion—Iowa, Kansas, Minne­
sota, Missouri, Nebraska, North Dakota, South Dakota.

South: South A tla n tic  d iv is ion—Delaware, District of Columbia, 
Florida, Georgia, Maryland, North Carolina, South Carolina, Virginia, 
West Virginia; East South C entral div is ion—Alabama, Kentucky, Mis­
sissippi, Tennessee; West South C entra l d iv is ion—Arkansas, Louisi­
ana, Oklahoma, Texas.

West: M o u n ta in  d iv is io n —Arizona, Colorado, Idaho, Montana, 
Nevada, New Mexico, Utah, Wyoming; P acific  div is ion—Alaska, Cali­
fornia, Hawaii, Oregon, Washington.

41 Total nonfarm employment data are produced by the State and 
Area Current Employment Statistics program. (See box on page 4 for 
conceptual differences between employment estimates from estab­
lishment and household surveys.)

42 The analysis of the metropolitan area data presented in this 
article is limited to the 42 areas with a population of 1.5 million or 
more as of July 1, 2002. The data reflect metropolitan area standards 
and definitions established by the U.S. Office of Management and 
Budget on June 30, 1993.

43 Neither unemployment nor total nonfarm employment data are 
available on a seasonally adjusted basis at the metropolitan area level. 
The estimates presented here are quarterly data that are not seasonally 
adjusted, thereby precluding any analysis of over-the-quarter changes. 
Unemployment rate data for metropolitan areas are preliminary; revised 
estimates for 2003 are scheduled to be issued on May 5, 2004.
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Chart 3. Over-the-year changes in government employment, 1990-2003

Thousands Thousands

Note: Data are seasonally adjusted.
Source: Bureau of Labor Statistics, Current Employment Statistics program.

Chart 4. Unemployment rate, seasonally adjusted quarterly data, 1969-2003

Unemployment Unemployment
rate rate

Note: Shaded regions represent recessions as designated by the National Bureau of Economic Research. 
Source: Bureau of Labor Statistics, Current Population Survey.
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Change in labor force particpation rate during recent economic downturns, by age 
and sex

Percentage- 
point change

Percentage- 
point change 

4

-6

Chart 6. Unemployment rates of persons aged 25 and older, by educational attainment, not 
seasonally adjusted, fourth quarters, 1992-2003

Unemployment Unemployment
rate rate

IV, IV, IV, IV, IV, IV, IV, IV, IV, IV, IV, IV,
1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003

Note: Data from 1994 on are not strictly comparable to data for 1993 and earlier years, due to the CPS redesign. Shaded region 
represents a recession as designated by the National Bureau of Economic Research.
Source: Bureau of Labor Statistics, Current Population Survey.
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Chart 9. Unemployment by duration, seasonally adjusted quarterly data, 2000-2003
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Note: Shaded region represents a recession as designated by the National Bureau of Economic Research. 
Source: Bureau of Labor Statistics, Current Population Survey.

Chart 10. Percent of unemployed by reason, seasonally adjusted quarterly data, 2000-2003

Percent of total 
unemployed 

60

Percent of total 
unemployed

50

40

30

-

Job losers

-

- -

- Reentrants -

- -

Job leavers

_l__________________________
New entrants

60

50

20

10

2000 2001 2002 2003

Note: Shaded region represents a recession as designated by the National Bureau of Economic Research. 
Source: Bureau of Labor Statistics, Current Population Survey.
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Percent change in total nonfarm employment by State, seasonally adjusted, fourth 
quarter 2002 to fourth quarter 2003
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Chart 11. Over-the-year change in unemployment rates by State, seasonally adjusted, fourth 
quarter 2002 to fourth quarter 2003

Source: Bureau of Labor Statistics, State and Area 
Current Employment Statistics.
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Occupational Fatalities

Occupational fatalities: self-employed 
workers and wage and salary workers

Although making up just 7.4 percent of the U.S. civilian 
workforce in 2001, self-employed workers incurred 
almost 20 percent of workplace fatalities that year; 
even in the same industry or occupation, they faced risks 
different from those of their wage and salary counterparts

Stephen M. Pegula

Stephen M. Pegula is 
an econom ist in the 
Office of Safety, Health, 
and Working C ondi­
tions, Bureau of Labor 
Statistics, Washington, 
D c .E -m a il:p e g u la . 
stephen@bls.gov

Almost 20 percent1 of all the workplace 
fatalities in the United States in 2001 were 
incurred by self-employed workers, a 

group that accounted for only 7.4 percent2 of the 
U.S. civilian workforce that year. This article 
explores the reasons self-employed workers face 
a greater risk of fatal occupational injuries than 
that confronted by wage and salary workers. 
Self-employed workers are commonly employed 
in industries and occupations with high fatality 
rates. Even when working in the same industry 
or occupation, however, self-employed workers 
face risks different from those of their wage and 
salary counterparts, as is evidenced by the dif­
ferent events and activities associated with then- 
respective workplace fatalities. In addition, self- 
employed workers tend to have other char­
acteristics, such as working longer hours and 
being older, that put them at a heightened risk of 
suffering a fatal work injury.

Two methods for examining the differences 
between workplace fatalities of the self-employed 
and those of wage and salary workers are utilized 
in the analysis that follows. First, the data are 
examined in a traditional manner: fatalities and 
fatality rates by industry and occupation, and 
fatalities by event,3 worker activity, and other 
factors, are calculated. Second, a new statistic, 
the impact magnitude of exclusion, is used to 
illustrate how some occupations affect the self­

employed and wage and salary fatality rates dif­
ferently. For example, excluding the occupation 
of farmers, except horticultural, from the cal­
culations substantially decreases the disparity 
between the self-employed and wage and salary 
fatality rates, while excluding truckdrivers from 
the calculations increases the disparity.

M ethods

Each year, the bls  Census of Fatal Occupational 
Injuries ( c f o i) re leases data on w orkplace 
fatalities. The census, which began in 1992, was 
developed to produce accurate, comprehensive, 
descriptive, timely, and accessible counts of fatal 
workplace injuries that occur during a given year. 
To meet these goals, and to ensure the validity 
of the data, the cfo i program utilizes a number of 
safeguards.4 To be counted in the c f o i , the 
decedent m ust have a verifiable work rela­
tionship.5 Once a fatality has been confirmed to 
be work related, information about the decedent 
and the fatal incident is gathered. For the purpose 
of the analysis presented in this article, workers 
will be broken down into two categories— self- 
em ployed  w orkers and w age and sa lary  
workers— as follows:6

Self-em ployed workers  co n s is t o f
individuals who are self-employed; self-
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Number and rate of fatal work injuries, self-employed workers and wage and salary workers aged 16 and older, 
^ ™  private sector, 1995-2001

Fatalities among Fatality rate Fatalities Fatality rate
Year Total fatalities self-employed

workers
of self-employed 

workers
among wage 

and salary 
workers

of wage and 
salary 

workers

Total...................................................................... 38,027 8,286 11.4 29,741 4.2
1995 ............................................................................. 5,457 1,183 11.1 4,274 4.5
1996 ............................................................................. 5,563 1,203 11.3 4,360 4.5
1997 ............................................................................. 5,582 1,251 11.7 4,331 4.3
1998 ............................................................................. 5,411 1,228 11.8 4,183 4.1
1999 ............................................................................. 5,453 1,132 11.1 4,321 4.1
2000 ............................................................................. 5,316 1,170 11.6 4,146 3.9
2001 ............................................................................. 5,245 1,119 11.2 4,126 3.9

em ployed contractors; partners or ow ners of an 
unincorporated business, professional practice, or 
farm; and family members working in a family business.7

Wage and salary workers comprise all other workers 
who are working for pay or for other compensation and 
owners and employees of an incorporated business.

Em ploym ent figures are derived from the b ls  Current 
Population Survey (cps) .8

Data lim ita tions

Before proceeding with the analysis, some important data 
limitations must be noted. First, the cps is a survey, so some 
degree of sampling error will be incurred. Next, the fatality 
rates presented are not completely accurate, because of the 
difficulty in definitively classifying workers as self-employed 
or as wage and salary workers. Therefore, at best, the fatality 
rates presented illustrate general magnitudes and trends.

Third, certain occupations with a small number of self- 
employed workers were excluded from the analysis. Two 
occupations that stand out in this regard are construction 
laborers and pilots. During the period studied, self-employed 
construction laborers had a fatality rate of 1,210.0, wage and 
salary construction laborers a rate of 35.4. Similarly, self- 
employed pilots incurred a fatality rate of 983.3, wage and 
salary pilots a rate of 66.1. In both occupations, self-employed 
workers' recorded employment over the period studied was very 
small: 10,000 for construction laborers and 12,000 for pilots. Using 
such small numbers is problematic because small employment 
figures can result in large shifts in the fatality rate.9

Finally, c f o i categorizations can be m isleading. For 
example, a farmworker can die in a car crash and be counted 
among the fatalities in the agricultural, forestry, and fishing 
industry, even if the event was only tangentially associated 
with a typical activity carried out in that industry. To deal with 
this problem, industries have been examined by occupation,

and important occupations have been further subdivided by 
event or exposure.

Overall data

From 1995 to 2001, the annual number of fatal occupational 
injuries to workers aged 16 and older in the private sector ranged 
from a high of5,582 in 1997 to a low of5,245 in 2001.10 Because of 
differences in the scope of the cfoi and the cps, the latter of which 
counts only workers aged 16 and older, all fatalities involving 
workers under the age of 16 are excluded from the analysis. In 
addition, because self-employed workers exist only in the private 
sector, the analysis is restricted to private-sector fatalities. 
Therefore, all occupational fatalities incurred by government 
workers (which totaled 4,374 from 1995 to 2001 for all workers 16 
years and older) are excluded from the analysis.11

Table 1 shows workplace fatalities from 1995 to 200112 for 
self-employed workers and wage and salary workers in the 
private sector. Although wage and salary workers suffered 
more than 3 times as many fatal occupational injuries as did 
self-employed workers, there were 9 times as many workers in 
the wage and salary group than in the self-employed group. 
To account for this disparity in employment, the fatality rate 
is a better statistic to use than the number of fatalities. The 
fatality rate is the number of workplace fatalities per 100,000 
workers in a given industry, occupation, or other group over 
a specified period.13 When fatality rates are compared, it 
becomes evident that self-employed workers were 2.7 times 
more likely to be victims of fatal work injuries than their wage 
and salary counterparts.

Fatalities among workers by industry

Some industries have inherently higher fatality rates than 
others, regardless of whether the worker is self-employed or 
working for a wage or salary. A worker in the agriculture, 
forestry, and fishing industry, for example, is more likely to 
suffer a fatal work injury than is a worker in the finance,
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insurance, and real estate industry. The reason is that the 
typical activities performed in the agriculture, forestry, and 
fishing industry are more hazardous than those performed in 
the finance, insurance, and real estate industry. With that in 
mind, it is important to determine whether being a self- 
employed worker means that one is more likely to work in 
certain industries than if one were a wage and salary worker.

As illustrated in table 2, self-employed workers were more 
prevalent in industries with high fatality rates. Almost one- 
third of the self-em ployed workforce was employed in 
industries with high overall fatality rates (greater than 10). By 
contrast, only 16 percent of the wage and salary workforce 
was employed in industries with high fatality rates. Most of 
the disparity comes from the large presence of self-employed 
workers in the agriculture, forestry, and fishing industry and 
in the construction industry. Notably, self-employed workers 
were 7 times more likely to be a member of the agriculture, 
forestry, and fishing industry than were wage and salary 
workers. Because the self-employed are more likely to work in 
“dangerous” industries (industries with a fatality rate of 10 or 
more), self-employed workers are more at risk for fatal 
workplace injuries.

Not only do the figures in table 2 underscore the large 
percentage of self-employed workers in the agriculture, 
forestry, and fishing industry, but also, table 3 shows that this 
industry was the only one to have more occupational fatalities

from the self-employed category (3,231, which made up 39.0 
percent of all self-employed fatalities) than from the wage and 
salary category (2,190, which accounted for 7.4 percent of all 
wage and salary fatalities).

Fatalities among w orkers by occupation

Self-employed workers had higher fatality rates than wage 
and salary workers had in every industry except for con­
struction. Much of the variation within industry was due to 
the different occupations that wage and salary workers and 
self-employed workers held in those industries. Table 4 shows 
the 10 occupations with the most occupational fatalities to 
self-employed workers, along with the percentage of total 
employment that each occupation constituted for both self- 
employed and wage and salary workers.

Self-employed workers are more likely than wage and salary 
workers to be employed in occupations with high fatality rates, 
including farmers, except horticultural; construction trades; 
timber-cutting and logging occupations; and fishers, in­
cluding captains and officers of vessels. Each of these 
occupations has a high overall fatality rate, and the self- 
employed were at least twice as likely as wage and salary 
workers to be employed in such occupations.

Collectively, the 10 occupations in table 4 accounted for 
6,472 (78.1 percent) of the total private-sector self-employed

Table 2. Fatality rate and employment distribution by industry division, self-employed workers and wage and salary 
workers aged 16 and older, private sector, 1995-2001

Industry Overall fatality rate
Percent of 

self-employed 
workers

Percent of 
wage and salary 

workers

Mining........................................................................... 26.0 0.2 0.6
Agriculture, forestry, and fishing................................ 23.2 13.7 1.9
Construction................................................................ 13.9 14.8 6.5
Transportation and public utilities............................... 12.4 4.1 7.1
Wholesale trade.......................................................... 4.7 2.8 4.7
Manufacturing.............................................................. 3.4 3.9 19.4
Retail trade.................................................................. 2.8 13.4 20.1
Services....................................................................... 2.0 40.8 32.3
Finance, insurance, and real estate........................... 1.2 6.3 7.5

Table 3. Number and rate of fatal work injuries by industry, self-employed workers and wage and salary workers aged 
16 and older, private sector, 1995-2001

Industry
Fatalities among 
self-employed 

workers

Fatality rate 
of self-employed 

workers

Fatalities among 
wage and salary 

workers

Fatality rate 
of wage and salary 

workers

Agriculture, forestry, and fishing................................... 3,231 32.5 2,190 16.3
Retail trade.................................................................... 1,229 12.7 3,005 2.1
Construction...;.............................................................. 1,220 11.4 6,709 14.5
Services......................................................................... 1,048 3.5 4,218 1.8
Transportation and public utilities................................. 698 23.3 5,956 11.7
Manufacturing............................................................... 453 16.0 4,395 3.2
Wholesale trade............................................................ 183 8.9 1,495 4.5
Finance, insurance, and real estate............................ 134 2.9 566 1.1
Mining............................................................................. 52 42.3 1,010 25.5

32 Monthly Labor Review March 2004
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



Table 4. Overall fatality rate, number of fatal work injuries, and employment distribution over occupations with the most 
fatalities among the self-employed, self-employed workers and wage and salary workers aged 16 and older, 
private sector, 1995-2001

Occupation
Overall
fatality

rate

Fatalities
among

self-
employed
workers

Percent of 
self-employed 
employment

Fatalities 
among wage 

and salary 
workers

Percent of 
wage and 

salary
employment

Farmers, except horticultural1..................................... 29.6 2,300 9.3 82 .2
Sales occupations...................................................... 2.7 1,096 16.5 1,877 13.7
Managers and administrators, n.e.c.2 ........................ 2.9 717 9.3 777 6.2
Construction trades..................................................... 11.1 648 10.7 3,487 4.1
Truckdrivers................................................................. 28.0 525 2.5 5,218 2.6
Farmworkers, other3 .................................................... 23.6 348 .6 997 .7
Managers, food-serving and lodging establishments ... 5.0 239 2.0 242 1.1
Timber-cutting and logging occupations.................... 140.1 216 .3 476 .04
Vehicle and mobile equipment mechanics, repairers.... 7.5 192 2.1 697 1.4
Fishers, including captains and officers of vessels..... 132.7 191 .3 255 .02

1 Excludes horticultural farmers and farm managers. 3 Includes other farmworkers and other supervisors of farmworkers.
2 n.e.c. = not elsewhere classified.

Table 5. Number and rate of fatal work injuries, selected occupations, self-employed workers and wage and salary workers 
aged 16 and older, private sector, 1995-2001

Occupation
Fatalities 

among self- 
employed 
workers'

Fatality rate 
of self- 

employed 
workers

Fatalities 
among wage 

and salary 
workers

Fatality rate 
of wage and 

salary 
workers

Farmers, except horticultural2.......................................... 2,300 33.9 82 6.5
Sales occupations............................................................ 1,096 9.2 1,877 1.9
Managers and administrators, n.e.c.3 .............................. 717 10.6 777 1.8
Machine opertators, assemblers, and inspectors........... 83 6.1 1,446 2.8
Technicians and related support occupations................. 132 24.6 915 3.6
Managers, food-serving and lodging establishments........ 239 16.5 242 3.0
Fishers, including captains and officers of vessels........... 191 91.8 255 199.2
Farmworkers, other........................................................... 348 81.5 997 18.9
Timber-cutting and fogging occupations............................ 216 118.0 476 153.1
Precision production occupations....................................... 74 5.6 597 2.5

1 Pertains only to occupations with at least 35 workplace fatalities from 
1995 to 2001.

2 Excludes horticultural farmers and farm managers.

3 n.e.c. = not elsewhere classified.
4 Includes other farmworkers and other supervisors of farmworkers.

fatalities for workers aged 16 and older. By contrast, those 
occupations made up 14,108 (47.4 percent) of the private- 
sector wage and salary fatalities for workers in the same age 
group. In addition, workers in those occupations constituted 
more than half of the self-employed workforce, but only three- 
tenths of the wage and salary workforce. Hence, self-em­
ployed workers were more likely than wage and salary workers 
to work in those occupations and also were more likely to be 
fatally injured while working in them.

Not all of the variation in fatalities and fatality rates 
between wage and salary workers and the self-employed can 
be explained by the fact that the two groups tend to be 
employed in different industries and occupations. Table 5 
shows that, of the occupations listed, self-employed workers, 
except those employed as fishers or timber cutters, are more 
likely than wage and salary workers to have higher fatality

rates when working in the same occupation.14 In some occu­
pations, the difference in fatality rates is substantial.

Examining in more detail some selected occupations with 
much higher self-employed fatality rates than wage and salary 
fatality rates highlights the differences in risks faced by the 
two categories of workers.

Farmers, except horticultural. The occupation with the most 
self-employed fatalities was farmers, except horticultural.15 The 
self-employed outnumbered wage and salary workers in overall 
employment in this occupation by a ratio of more than 5:1. From 
1995 to 2001,82 wage and salary workers in the occupation died 
from work-related injuries, while 2,300 self-employed workers in 
the occupation were killed at work. Thus, self-employed farmers 
had 28 times as many occupational fatalities, but only 5 times as 
many workers. In addition, the occupation accounted for less
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than half of 1 percent of the total wage and salary fatalities, but 
for more than one-fourth of the total self-employed fatalities, 
from 1995 to 2001.

Looking at both the characteristics of the decedents and 
the fatal incidents themselves, one sees that self-employed 
farmers who died at work were 4 times16 more likely to be 
victims of an overturned vehicle in a nonhighway area than 
were wage and salary farmers. Workers 55 and older made up 
two-thirds of the self-employed fatalities, but only two-fifths 
of the wage and salary fatalities.

Sales occu pa tion s . Wage and salary sales workers out­
numbered self-employed sales workers by a ratio of more than 
8:1 from 1995 to 2001. During that period, 1,877 deaths were 
recorded for wage and salary sales workers, and 1,096 self- 
employed sales workers were fatally injured. This occupation 
accounted for 6.3 percent of the fatalities to wage and salary 
workers, and 13.2 percent of the fatalities to self-employed 
workers, from 1995 to 2001.

Self-employed sales workers who were killed at work were 
more likely than wage and salary sales workers to be victims of 
workplace violence. Homicides accounted for 707 (64.5 percent) 
of the deaths of the self-employed and 930 (49.5 percent) of 
the deaths of wage and salary workers. Whereas 36.1 percent 
of the murdered self-employed workers in sales occupations 
were age 55 and older, only 14.4 percent of the wage and salary 
workers killed in that manner were in that age range. Self- 
inflicted injuries totaled 86 (7.8 percent) for the self-employed 
and 85 (4.5 percent) for wage and salary workers.

M an agers o f  fo o d -serv in g  an d  lodging establishm ents. A  
total of 242 wage and salary workers died from a fatal 
occupational injury while employed in this occupation from 
1995 to 2001. Self-employed workers incurred 239 fatalities

during that time. While the number of workplace fatalities 
was similar for both self-employed workers and wage and 
salary workers in the occupation, self-employed workers faced 
a fatality rate more than 5 times greater than the fatality rate 
for wage and salary workers.

The events leading to an occupational fatality were similar 
in both categories, with homicide the cause of death of 161 
self-employed workers and 176 wage and salary workers. 
Self-employed workers who incurred a workplace fatality also 
were twice as likely as wage and salary workers to take then- 
own lives in this occupation. Workers aged 55 and older made 
up 38.9 percent of the fatalities of the self-employed and 9.1 
percent of those of wage and salary workers.

Farm workers, other. From 1995 to 2001,997 wage and salary 
workers categorized as “farmworkers, other”17 lost their lives 
due to workplace injuries. In that same period, 348 self- 
employed farmworkers were victims of fatal workplace injuries. 
Fatally injured self-employed farmworkers were approximately 
twice as likely to be victims of overturned vehicles in a non­
highway area as were wage and salary workers. Self-employed 
farmworkers also were twice as likely as wage and salary farm­
workers to be operating a farm vehicle at the time of their 
death. Self-employed workers aged 55 and older accounted 
for 42.2 percent of the total fatalities of self-employed workers 
in this occupation, while wage and salary workers aged 55 
and older constituted 25.8 percent of the total fatalities of 
wage and salary workers in the occupation.

Factors in intraoccupational varia tion

Although the disparity in fatalities and fatality rates by 
industry was largely a result of self-employed workers being 
employed in occupations (particularly farmers) with higher

■  Number of fatalities and percentage of total fatalities for the most common events or exposures causing a workplace 
fatality, self-employed workers and wage and salary workers aged 16 and older, private sector, 1995-2001

Fatalities
Percent of 

total Fatalities
Percent of 

total
Event or exposure among self- 

employed 
woikers

fatalities 
among self- 
employed 
workers

among wage 
and salary 
workers

fatalities 
among wage 

and salary 
workers

Homicide...................................................................... 1,396 16.8 3,360 11.3
Nonhighway noncollision accident.............................. 1,087 13.1 1,001 3.4
Struck by object.......................................................... 927 11.2 2,813 9.5
Fall to lower leve l........................................................
Highway collision between vehicles and/or mobile

751 9.1 3,539 11.9

equipment.................................................................. 514 6.2 3,555 12.0
Self-inflicted................................................................ 458 5.5 818 2.8
Caught in or compressed by equipment or objects.... 431 5.2 1,481 5.0
Highway noncollision accident.................................... 353 4.3 1,907 6.4
Contact with electric current....................................... 338 4.1 1,627 5.5
Worker struck by vehicle or mobile equipment......... 304 3.7 1,897 6.4
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fatality rates than wage and salary workers in those industries, 
the variations in fatalities and fatality rates by occupation 
were attributable primarily to self-employed workers having 
employment characteristics different from those of wage and 
salary workers. These characteristics are indicative of the 
different types of workers in the self-employed category and 
the different risks self-employed workers undertake.

The event that led to the occupational fatality illustrates 
the different risks faced by wage and salary workers compared 
with self-employed workers in certain occupations. It is 
instructive to see how that event and other factors, such as 
the activity the worker was engaged in at the time of the 
fatality, the w orker’s time on the job, and the worker’s age, 
affect wage and salary workers and self-employed workers as 
a whole. By examining the event that triggered the fatality and 
the activity the employee was performing at the time of the 
fatal injury, one can better understand how the risks differ 
across the two kinds of worker. Table 6 shows the events 
most commonly associated with workplace fatalities incurred 
by self-employed workers.

The data show that self-employed workers were more sus­
ceptible than wage and salary workers to workplace death by 
homicide; by a nonhighway, noncollision accident;18 by being 
struck by an object; and by self-inflicted injuries. The first two of 
these causes of death are closely related to the two activities in 
table 7 that a self-employed worker was most likely to be 
performing at the time of his or her death: tending a retail 
establishment and driving or operating a farm vehicle. These 
activities accounted for 12.1 percent and 12.0 percent, respec­
tively, of the total workplace fatalities of self-employed workers. 
Those same two activities made up 5.1 percent and 0.8 percent of 
the total fatalities of wage and salary workers. Although the cfoi 
does not track statistics related to safety measures in the 
workplace, one can infer why these percentages differ. Small

“mom-and-pop” retail establishments may be more attractive 
to robbers because security is likely to be less than in other 
stores. Self-employed farmers might have to make do with 
unsafe equipment or may simply ignore safety concerns in 
order to stay competitive. In both cases, increased safety 
measures, more commonly associated with larger businesses 
(which employ primarily wage and salary workers), would likely 
decrease the number of workplace fatalities. In one study by 
Martin E. Personick and Janice A. Windau, the authors wrote, 
“[S]elf-employed individuals typically earn less than their 
wage and salary counterparts and, thus, appear to have few 
extra resources to spend on safety education and equipment 
that often are provided by employers at little or no cost to 
their wage and salary workers.”19

Another characteristic that differs between wage and 
salary workers and self-employed workers is the time spent at 
work. The self-employed work longer hours than their wage 
and salary counterparts, and longer hours translate into 
prolonged exposure to workplace hazards. Personick and 
Windau also looked at the difference in workweeks for the 
two classes of workers. Data from 1993 show that self- 
employed workers typically had a workweek that was 7 hours 
longer than that of wage and salary workers in the agriculture 
industry and 5 hours longer in the nonagricultural industries.20 
Data from 1999 indicated that the self-employed still worked 
longer hours than workers in the wage and salary category, 
but the differences had fallen to 2.2 hours per week longer in 
agricultural industries and 0.6 hour longer in nonagricultural 
industries.21 As for the expanded workweek’s effects on self- 
employed workers, Personick and Windau wrote, “Thus, the 
average self-employed worker is exposed to work hazards for 
a longer period of time and also may be more subject to the 
effects of fatigue while operating a vehicle or hazardous 
machinery.”22 Self-employed workers in agriculture might be

Table 7. Number of fatalities and percentage of total fatalities for the most common activity performed at the time of the 
fatality, self-employed workers and wage and salary workers aged 16 and older, private sector, 1995-2001

Worker activity1
Fatalities 

among self- 
employed 
workers

Percent of 
total fatalities 
among self- 
employed 
workers

Fatalities 
among wage 

and salary 
workers

Percent of 
total fatalities 
among wage 

and salary 
workers

Tending a retail establishment.................................... 1,003
993

12.1 1,509
228

5 1
Driving or operating a farm vehicle............................. 12.0 8
Repairing or maintaining.............................................. 690 8.3 2,148

4,744
2,946

659

7.2
Driving a truck............................................................. 650 7.8 16.0
Constructing, assembling, or dismantling................. 413 5.0 9.9
Logging, trimming, or pruning...................................... 373 4.5 2.2
Driving an automobile.................................................. 273 3.3 1,768

87
5.9

Operating farm machinery........................................... 265 3.2 .3
Flying a plane.............................................................. 209 2.5 619 2.1
Caring for or tending to an animal.............................. 153 1.8 82 .3

1 The categories “physical activity, not elsewhere classified” and “activity, not elsewhere classified” are excluded. These categories had, respectively, 414 
and 715 fatalities from 1995 to 2001 and are excluded because they refer, not to any specific activity, but to a diverse set of activities that do not fall into 
any of the other categories.
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Table 8 . Impact magnitude of exclusion, number, and rate of fatal work injuries for occupations with the largest negative 
impact magnitude of exclusion for self-employed workers and wage and salary workers aged 16 and older, 
private sector, 1995-2001

Occupation
Impact 

magnitude 
of exclusion

Fatalities 
among self- 
employed 
workers'

Fatality 
rate of self- 
employed 
workers

Fatalities 
among wage 

and salary 
workers

Fatality rate 
of wage and 

salary 
workers

Farmers, except horticultural2 .................................... -20.2 2,300 33.9 82 6.5
Sales occupations...................................................... -4.3 1,096 9.2 1,877 1.9
Managers and administrators, n.e.c.3 ....................... -3.0 717 10.6 777 1.8
Machine operators, assemblers, and inspectors...... -1.5 83 6.1 1,446 2.8
Technicians and related support occupations........... -1.3 132 24.6 915 3.6
Managers, food-serving and lodging establishments .... -1.2 239 16.5 242 3.0
Fishers, including captains and officers of vessels .. -1.2 191 91.8 255 199.2
Farmworkers, other4 .................................................... -1.0 348 81.5 997 18.9
Timber-cutting and logging occupations.................... - .8 216 118.0 476 153.1
Precision production occupations.............................. -.5 74 5.6 597 2.5

' Pertains only to occupations with at least 35 workplace fatalities from 3 n.e.c. = not elsewhere classified.
1995 to 2001. 4 Includes other farmworkers and other supervisors of farmworkers.

2 Excludes horticultural farmers and farm managers.

particularly affected by the longer workweek, and the fatigue 
that Personick and Windau describe may be a reason that 
self-employed workers are much more likely than wage and 
salary workers to be killed while operating farm vehicles and 
machinery.

Finally, self-employed workers were older. From 1995 to 
2001, 11.2 percent of the private-sector wage and salary 
workforce was aged 55 and older. By contrast, 24.5 percent of 
the private-sector self-employed workforce was 55 and older. 
During that same period, 5,183 fatalities were recorded for 
wage and salary workers aged 55 and older, a figure that 
represented 17.4 percent of all fatalities of wage and salary 
workers during that period. Among the self-employed, those 
aged 55 and older accounted for 3,561 workplace fatalities 
from 1995 to 2001, a figure that represented 43.0 percent of all 
fatalities of self-employed workers during the period. Thus, 
self-employed workers are more likely to be older, and, as a 
percentage, older workers account for more fatalities among 
the self-employed than among wage and salary workers.

Another factor to consider is the relationship between self- 
employment and age. Do self-employed workers have higher 
fatality rates because they are more likely to be older than 
wage and salary workers, or do older workers have a higher 
fatality rate because they are more likely to be self-employed? 
The following tabulation shows the fatality rates of two age 
groups of self-employed workers and wage and salary workers
from 1995 to 2001:

Age o f  worker Self-employed Wage and salary

16 to 54 years............... 8.6 3.9
55 years and older........  20.0 6.5

Both the type of worker (self-employed or wage and salary) 
and the age of the worker seem to affect the fatality rate.

Regardless of age, the fatality rate of the self-employed is 
greater than that of wage and salary workers. Likewise, regard­
less of the type of worker, the fatality rate of workers aged 55 
and older is greater than the fatality rate of workers aged 16 to 
54. Further study is necessary to determine the exact nature 
of this relationship.

Impact magnitude of exclusion
Neither the number of fatalities nor the fatality rate can be 
used exclusively to pinpoint the impact a particular occupation 
has on overall fatality rates for the self-employed and for 
wage and salary workers. For example, excluding an occu­
pation with a high fatality rate for the self-employed, but with 
relatively few self-employed fatalities, will not, by itself, 
greatly affect the disparity between the fatality rates for the 
two groups of workers, because the number of fatalities is too 
small to produce any meaningful change. Likew ise, an 
occupation with a large number of fatalities incurred by the 
self-employed will not necessarily affect the disparity between 
the two groups’ fatality rates; the effect that occupation has 
on the rate for wage and salary workers must also be taken 
into account.

In this analysis, the impact magnitude of exclusion23 is 
used to rank occupations. This statistic shows the impact of 
excluding an occupation from calculations of the fatality rates 
of both the self-employed and wage and salary workers. 
Specifically, the impact magnitude of exclusion measures the 
percent change in the ratio of the fatality rates if a given 
occupation is excluded. For example, the ratio of the overall 
fatality rate of the self-employed to the fatality rate of wage 
and salary workers is 11.4/4.2, or 2.7:1. If farmers are excluded 
from the calculations of the fatality rate of the self-employed, 
then the rate decreases from 11.4 to 9.1. If farmers are similarly
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Im pact m agnitude of exclusion for selected occupations, private sector, 1995-2001

Farmers, except horticultural

Sales occupations

Managers and administrators, 
n.e.c.

Machine operators, assemblers, 
and inspectors
Technicians and related support 
occupations

Truckdrivers

Construction trades

Personal service 
occupations

Writers, authors, and athletes

Sales representatives, finance 
and business services

-30 -20 -10 0 10 20 30
Impact magnitude of exclusion

Chart 1.

Note: n.e.c. = not elsewhere classified.

excluded from the calculations of the fatality rate of wage and 
salary workers, then the rate decreases from 4.169 to 4.164. 
The ratio of the two fatality rates once fanners have been 
excluded is 9.1/4.164, or 2.2:1, a decrease of 20.2 percent from 
the original ratio. So the -20 .2  figure in table 8 means that 
excluding farmers results in a 20.2-percent decrease in the 
ratio between the fatality rates of the two categories of worker.

The impact magnitude of exclusion identifies the occu­
pations that drive the disparity between the two fatality rates. 
Once these occupations are identified, they can be examined 
to determine why they contribute to the disparity. In this 
analysis, farmers and truckdrivers are examples of occupations 
that, if excluded, have a large effect on the disparity between 
the fatality rates. Interestingly, however, the two occupations 
affect the disparity in different ways.

With the use of the impact magnitude of exclusion, it is 
easy to see which occupations have the greatest effect on the 
disparity between the fatality rates of the two categories of 
workers. Farmers make up the occupation with the greatest 
effect: both fatality rates decrease when the occupation is 
excluded from fatality rate calculations, but the fatality rate of 
the self-employed decreases at a far greater rate than that of 
wage and salary workers. Excluding sales occupations from 
both rate calculations would increase both rates; however, 
the fatality rate of wage and salary workers increases faster 
than the fatality rate of the self-employed, decreasing the 
disparity between the ratio of the two rates. Finally, excluding 
managers of food-serving and lodging establishments would

decrease the fatality rate of the self-employed and increase 
that of wage and salary workers, decreasing the disparity be­
tween the rates.

By contrast, excluding other occupations can actually widen 
the gap between the two fatality rates. The leading occupation 
that, if excluded, causes the ratio to increase is truckdrivers. This 
occupation represents 17.5 percent of the total workplace 
fatalities of wage and salary workers from 1995 to 2001 and 6.3 
percent of the total workplace fatalities of the self-employed. The 
fatality rate for wage and salary truckdrivers (27.9) is more than 6 
times greater than the overall fatality rate of wage and salary 
workers (4.2), while the fatality rate for self-employed truck- 
drivers is just 2.5 times greater than the overall fatality rate for 
the self-employed. Excluding truckdrivers increases the ratio of 
the fatality rates by 13.4 percent. Thus, the impact magnitude of 
exclusion is an effective means of determining which occupations 
affect the ratio between the fatality rates of self-employed and 
wage and salary workers the most—regardless of whether 
the exclusion of the occupation increases or decreases the 
ratio. Chart 1 shows occupations that have large positive, 
and occupations that have large negative, impact magnitudes 
of exclusion.

Using the impact magnitude of exclusion to rank occu­
pations highlights an interesting point about the types of 
occupations that contribute to the disparity in fatality rates. 
For example, self-employed machine operators, assemblers, 
and inspectors do not have a high number of occupational 
fatalities, nor do they face a high fatality rate. Yet, excluding
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machine operators, assemblers, and inspectors decreases the 
disparity between the fatality rates of self-employed workers 
and wage and salary workers, whereas excluding an occupation 
such as truckdrivers, which has both a high number of fatalities 
(525) and a high fatality rate among the self-employed in the 
occupation (29.1), actually increases the disparity.24 This example 
shows why it is necessary to look at an occupation’s effect on 
the fatality rates of both kinds of workers in order to gauge its 
impact on the disparity between those rates.

Summary and conclusions
The disparity in fatalities and fatality rates between self- 
employed workers and wage and salary workers is attributable 
mainly to two factors: (1) self-employed workers are more likely 
to work in industries and occupations with higher fatality rates; 
and (2) when the two categories of workers are in the same 
occupation, self-employed workers have certain characteristics 
that make them more likely than wage and salary workers to 
suffer a fatal injury. The former explains much of the variation in 
overall fatalities and in the overall fatality rate between wage and 
salary workers and self-employed workers. The latter is more 
applicable to variations in the intraoccupational fatality rate.

Self-employed workers face a greater risk of suffering a 
fatal work injury than do wage and salary workers. Compared 
with a wage and salary worker, a self-employed worker

• is much more likely to be employed in the 
agricultural, forestry, and fishing industry.

• is more likely to be killed while tending a retail 
establishment; driving or operating a farm

vehicle; performing logging, trimming, or pruning; 
operating farm machinery; or tending animals.

• is more likely to perish as a result of a homicide; 
from  a nonhighw ay, noncollision  accident; 
through being struck by an object; or by means 
of a self-inflicted injury.

• spends more time working.

• is older.

An important factor in the fatality rate difference comes 
from one occupation: farmers. From 1995 to 2001, farmers had 
28 times more fatalities among the self-employed than among 
wage and salary workers. More than 27 percent of all fatalities 
suffered by the self-employed were incurred by farmers, while 
less than one-half o f 1 percent of all fatalities among wage 
and salary workers came from that occupation.

The intraoccupational variation in fatality rates is attrib­
utable mainly to the different risks associated with the work 
activities of wage and salary workers, compared with those of 
self-employed workers. Differences in the event or exposure 
leading up to the fatality and in the activity the worker was 
engaged in at the time of the fatality show that self-employed 
workers in a given occupation face greater risks than wage 
and salary workers in the same occupation. These increased 
risks also could be indicative of lesser safety measures for 
self-employed workers. Also, the self-employed worked 
longer hours and therefore may have been exposed to 
workplace hazards for greater periods. Finally, self-employed 
workers were older, and older workers had a much higher 
fatality rate than younger ones. □

Notes

A c k n o w l e d g m e n t : The author thanks Dino Drudi, Samuel Meyer, 
Katharine Newman, Scott Richardson, Peggy Suarez, Bill Wiatrowski, 
Janice Windau, and Mark Zak for their assistance in the production of 
this article.

1 All workplace fatality data are from the b l s  Census of Fatal 
Occupational Injuries ( c f o i ) .  Although the c f o i  counts all workers, 
regardless of age, fatality figures in this article are for workers in 
private industry aged 16 and older. Also, workplace fatalities for which 
the decedent’s age was not known were excluded.

2 Employment data are from the Current Population Survey ( c p s ) ,  

a survey conducted by the U.S. Census Bureau for the Bureau of Labor 
Statistics. (See note 8  for more information about the c p s . )

3 According to the Occupational Injury and Illness Classification 
System, the event or exposure describes the manner in which the fatal 
injury was produced.

4 The program usually requires at least two independent sources to

confirm that a fatality is indeed work related. Many different types of 
sources, such as death certificates, newspaper accounts, workers’ 
compensation reports, and Federal and State agency reports, are used 
to verify that a fatality occurred during work.

5 A work relationship exists if an event or exposure results in a fatal 
injury or illness to a person (1) on the em ployer’s premises and the 
person was there to work or (2) o f f  the em ployer’s prem ises and the 
person was there to w o rk  or the event or exposure was related to 
the person’s work status as an employee. The em p loye r’s prem ises 
include buildings, grounds, parking lots, and other facilities and 
property used in the conduct of business. Work is defined as legal duties, 
activities, or tasks that produce a product as a result and that are performed 
in exchange for money, goods, services, profit, or benefit.

6 It is important to note that classifying workers into these two 
categories is not an easy task, for at least two reasons. First, in 
many occupations—particularly the agricultural ones—it can be 
difficult to determine whether the worker is self-employed or working 
for a wage or salary. Second, it must be determined whether a self-
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employed worker, who may be more likely to work out of the home 
or a car than a wage and salary worker would be, was “at work” when 
he or she was killed.

7 The c p s  uses a similar definition for self-employed. See C urrent 
P opula tion Survey: Design and Methodology, Technical Paper 63rv, p. 
5-4, for more data; on the Internet at http://www.census.gov/prod/ 
2002pubs/tp63rv.pdf.

8 The c p s  surveys the civilian noninstitutional population, which 
includes U.S. residents who are 16 and older. Data are gathered on a 
monthly basis from a sample of 60,000 households. Individuals in 
institutions, such as prisons or nursing facilities, and those in the 
Armed Forces are not counted in the survey. The c f o i , which collects 
data on military workplace fatalities occurring in the United States, 
uses resident military employment figures from the U.S. Department of 
Defense. For more information, visit http://www.bls.gov/opub/hom/ 
homchl_a.htm.

9 For more information about this topic, see Guy A. Toscano, 
“Dangerous Jobs” C om pensation and W orking C ond itions, summer 
1997, pp 57-60.

10 Data for 2001 are preliminary.

11 Because all those working for a government entity are wage and 
salary workers, and because some occupations, such as military 
positions, are inherently governm ental, including government 
workers would skew the analysis. Some industries and occupations 
are populated predominately with either self-employed workers or 
wage and salary workers. In each of these industries and occupations, 
however, a worker can either be self-employed or be a wage or salary 
worker. This is not possible with government employees, so, because 
the purpose of the analysis presented herein is to compare and contrast 
self-employed workers with wage and salary workers, government 
workers are not included.

12 None of the figures from 2001 include victims of the September 
11 terrorist attacks.

13 The fatality rate represents the number of fatal occupational 
injuries per 100,000 workers. Fatality rates can be calculated for a 
year or for a number of years. The formula is R = (N /W ) x 100,000, 
where R is the fatality rate, N  is the number of fatal work injuries in 
a particular field, and W is the number of workers in that field. For 
example, 80 self-employed roofers were the victims of fatal work 
injuries from 1995 to 2001, and there were 311,000 self-employed 
roofers employed during that period. (The employment figure 
reflects the sum of each y ear’s employment of self-em ployed 
roofers from 1995 to 2001.) So the fatality rate for roofers from 
1995 to 2001 was (80/311,000) x 100,000, or 25.7. In effect, the 
fatality rate standardizes the figures and makes comparisons across 
different employee populations possible.

14 Occupations are ranked by impact magnitude, introduced later in the 
analysis.

15 Those in this occupation are considered to be operators or 
managers of a farm. From here on in this section, for convenience’ 
sake, the simple term fa rm e rs  will be used in place of the more 
cumbersome fa rm ers, except h o rticu ltu ra l.

16 To derive this figure, the percentage of nonhighway accidents in 
which a self-employed farmer was killed in or by an overturned vehicle, 
relative to all fatalities to self-employed farmers, was divided by the 
percentage of nonhighway incidents wherein a wage and salary farmer 
was killed in or by an overturned vehicle, relative to all fatalities to 
wage and salary farmers. This ratio also is used to derive subsequent 
similar figures.

In the case at hand, 577 of the 2,300 workplace fatalities to self- 
employed farmers were due to a nonhighway accident involving an 
overturned vehicle. In contrast, just 5 of the 82 workplace fatalities to 
wage and salary farmers were due to a nonhighway accident involving 
an overturned vehicle. The ratio (577/2,300)/(5/82) yields 4.11, a 
figure that is rounded to 4 in the text.

17 The occupation titled  “farmworkers, other” consists of 
nonmanagerial workers on a farm. In what follows, those in this 
occupation will be called, simply, farmworkers.

18 A nonhighway, noncollision accident is a transportation accident 
that occurs off the highway and that does not involve a collision. Two 
examples of this type of accident are the overturning of a vehicle and 
a worker’s falling from a moving vehicle.

19 Martin E. Personick and Janice A. Windau, “Self-employed 
individuals fatally injured at work,” M o n th ly  L a bo r Review, August 
1995, pp. 24-30; quote from p. 25.

20 Ib id ., p. 25.

21 Visit http://www.census.gov/prod/2001pubs/statab/secl3. 
pdf; see table 656.

22 Personick and Windau, “Self-employed individuals,” p. 56.

23 To derive the impact magnitude of exclusion, the overall fatality 
rates are calculated first. A total of 8,286 fatalities was recorded for the 
self-employed from 1995 to 2001. The total self-employed employment 
for that time was 72,656,000. Thus, the fatality rate was 11.4. For wage 
and salary workers, 29,741 fatalities were recorded from 1995 to 2001. 
Total wage and salary employment for that period was 713,458,000. 
Therefore, the fatality rate was 4.169. Dividing the rates yields the fatality 
ratio: 11.4/4.169 = 2.7:1.

Next, the fatality rates are recalculated after the given occupation 
is excluded from the fatality rate equations. Excluding the fatalities 
suffered by farmers (2,300), and excluding employment (6,790,000), 
from the calculation of the fatality rate for the self-employed yields 
(5,986/65,866,000) x 100,000, or 9.1. For wage and salary workers, 
excluding the fatalities from farmers (82), and excluding employment 
(1,266,000), from the fatality rate calculation yields (29,659/ 
712,192,000) x 100,000, or 4.164.

Next, the new rates are divided one by the other to obtain the 
new ratio: 9.1/4.164 = 2.2:1. It remains to determine how much the 
new ratio differs from the previous rate. Here, (2.2 -  2.1)12.1 = 
-20.2 percent. (The figures reflect rounding, and a negative result 

indicates that the difference between the ratios has become smaller.)
The equations for calculating the impact magnitude of exclusion 

are
(FS/ES,) x 100,000 = RS(,

(FW/EW,) x 100,000 = RW(,

(RS/RW,) = RSW(,

[(FS,- FSx)/(ES, -  ES^)] x 100,000 = RSa,

[(FW -  FW)/(EW(-  EWv)] x 100,000 = RWa,

RSa/RWa = RSWa,

and

IM  ̂= (RSWa -  RSW()/RSW,,

where FS; is the number of fatalities incurred by the self-employed, 
ES, is total self-employed employment, RS( is the total fatality rate 
of the self-employed, FW( is the number of fatalities incurred by wage
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and salary workers, EW( is total wage and salary employment, RW( is 
the total fatality rate of wage and salary workers, RSW( is the ratio of 
the total fatality rate of the self-employed to the total fatality rate of 
wage and salary workers, FSx is the number of fatalities among the self- 
employed in occupation x, ES  ̂ is employment of the self-employed in 
occupation x, FW  ̂is the number of fatalities of wage and salary workers 
in occupation x, EW  ̂ is wage and salary employment in occupation x, 
RSa is the adjusted fatality rate of the self-employed, RWo is the adjusted 
fatality rate of wage and salary workers, RSWa is the adjusted ratio of

the total fatality rate of the self-employed to the total fatality rate of 
wage and salary workers, and IMt is the impact magnitude of exclusion 
for occupation x.

24 The impact magnitude of exclusion is negative (1) if the fatality 
rate of the self-employed decreases at a faster rate than the fatality 
rate of wage and salary workers or (2) if the fatality rate of the self- 
employed increases at a slower rate than the fatality rate of wage 
and salary workers.

Fax-on-demand
Users of data from the Bureau of Labor Statistics can request a fax of news releases, 
historical data, and technical information 24 hours a day, 7 days a week, from the Bureau’s 
fax-on-demand system.

Users can receive news releases of major economic indicators (see schedule on back 
cover) at 8:45 a.m. on the morning the data are released. The number to obtain data from 
the national office is:

(202) 691-6325
Use a touch-tone telephone and follow the voice instructions for entering document 

codes and your fax telephone number. The fax-on-demand catalog, containing a list of 
available documents and codes, can be obtained by entering code 1000. You may request 
up to four documents with each call. Faxes are sent immediately following the request. If 
your fax line is busy, the system attempts to send the requested material four times before 
disconnecting.

40 Monthly Labor Review March 2004
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



International Workplace Injuries

An international analysis 
of workplace injuries

Analysis of workplace injuries in the United States
and four other countries indicates that economic expansion
can result in increases in workplace injury rates, however,
safety measures have a counter effect
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Declines in incidence rates for occupational 
injuries in the United States during the 
1990s have presented economists, actuar­

ies, and insurance executives with the difficult task 
of trying to explain the causes. A ccording to 
Poteet and Didonato, employment is often asso­
ciated with new or inexperienced workers who 
m ight be expected to have higher injury rates.1 
Nonetheless, counter forces are at work, leading 
to unprecedented and sustained improvement in 
workplace injury rates. Understanding what drives 
this improvement is a key to sustaining this good 
news. The decline in workplace injury rates during 
the 1990s is the longest in the history of workers 
com pensation insurance in the United States. 
Conway and Svenson describe the recent decrease 
as dramatic, in light of the expected pattern on 
increased injuries during economic expansions.2 
Such a decline appears not to be confined only to 
the United States, but also to many other coun­
tries in Europe.

Previous studies have focused on the impact 
of the business cycle on Workers’ Compensation 
claims.3 Frequency of such claims measures the 
number of injury or claim4 counts per an exposure 
base. That number is expected to rise during an 
economic expansion and accordingly fall during a 
contraction or sluggishness.5 Recent studies have 
shown that changes in incidence rates are signifi­
cantly correlated with annual changes in economic 
variables such as aggregate employment.6

This article consists of a twofold focus. First, it 
investigates the impact of employment on injury 
counts in the United States, Canada, France, Fin­
land, and Sweden, using both qualitative and ana­
lytical tools. These countries are chosen because 
of their data availability. And second, it introduces 
a measure of the aggregate effect of all factors 
that tend to mitigate workplace injuries and ill­
nesses. Also, this article defines and estimates a 
new quantity called the “risk-to-safety ratio” and 
uses it as a criterion for ranking or grouping the 
countries. The basic idea is to derive an index that 
can be used to compare and contrast, for example, 
different occupations in terms of their performance 
in safety and risk. This index may be helpful to 
actuaries, insurers, and even regulators, because 
it would provide a better understanding of the risk 
that is being insured or covered, which is impor­
tant to all parties in the insurance business. Spe­
cifically, actuaries would have more information 
to help them better forecast losses. Both insurers 
and regulators also will be better informed about 
the markets; that is, good and bad years may be 
predicted by either an increasing or decreasing 
trend.

Injuries and employment
Data for this analysis include annual observations 
on injury counts7 and employment. The injury 
counts are cases with lost workdays, that is, inju-
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Chart 1. Workplace injury counts and employment by country, 1970-99
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Chart 1. Continued—Workplace injury counts and employment by country, 1970-89
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C hart 1 . Continued— Workplace in ju ry  counts and employment by country, 1970-99

1 Injury data from 1970 to 1975 were not available.
2 Injury data from 1970 to 1974 for France were not available.

S o u r c e : Compiled by the Bureau of Labor Statistics and from the International Labor Organization Web site on 
the Internet at: http://laborsta.ilo.0 rg/applv8/data/ssm 8/e/ssm 8 .htm l.

ries resulting in days away from work. The data for Canada, 
Finland, France, the United States, and Sweden8 are used be­
cause they have a reasonable number of observations with no 
data voids. Note that the sources of the data are different, but 
are comparable.9

Many variables that may be contributing to the recent 
reduction in the number of cases of reported occupational 
injuries are not readily available. In fact, some of these 
variables are rather difficult to measure. For example, it is 
difficult to measure the value of employer workplace safety 
initiatives or even the effect of technology on the decline in 
frequency of injuries, and so forth. Therefore, this analysis 
proposes a proxy for the aggregate effect of these hard-to- 
measure variables. The basic hypothesis in this article is that 
the effect of these variables is nondecreasing on average, 
while information (such as warnings of hazardous materials in 
work areas, and signs indicating wet floors), technology, and 
safety measures have been increasing over time. The state of 
these variables also could be deteriorating due to, for example, 
old fashioned technology and lack of incentives for employers 
to promote safety. (This could be realized in some developing 
countries where working conditions have rather deteriorated 
over time.)

To give some insight into the dynamics of injuries or claims 
and employment, chart 1 illustrates the series for Canada, Fin­
land, France, the United States and Sweden, over time. The charts

show that employment has generally trended upwards in most of 
the countries, however; it declined during the 1990s in Finland 
and Sweden. These countries had a slowdown in their econo­
mies in the 1990s. Note also that U.S. employment has very strong 
growth over the entire period, compared with Canada and France 
having some significant downturns in the 1980s.

Mainly, for all the countries in this study, there is a slow, 
long-run, downward evolution in occupational injuries. It is 
important to note that the decrease in injuries in Canada started 
in the 1980s and continued even as employment continued to 
grow. The United States, however, seems to have lagged 
behind the rest of the countries. The downward surge started 
in the 1990s, while France, for instance, had been experiencing 
a decline since the mid-70s. This may be driven by, for example, 
increased technology and improvements in the quality of the 
workforce. However, declines in employment have almost 
always been followed by a decline in injuries. (See chart 1 for 
Sweden to illustrate this case.) In fact, the temporary drop in 
injuries in the United States during the early 1980s was 
attributed to the concurrent effects of the recession.10

Measures of economic activity
As mentioned earlier, injury counts vary with the level of 
economic activity. Not only does this hypothesis make 
intuitive sense, it is supported by many previous and recent
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Chart 2. Detrended employment and workplace injuries, by country, 1978-99
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Chart 2. Continued—Detrended employment and workplace injuries, by country, 1978-99
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Chart 2. Continued—Detrended employment and workplace injuries, by country, 1978-99

Injuries Employment

1978 1980 1982 1984 1986 1988 1990 1992 1994 1996 1998

Note: For Finland, the employment figure for 1999 was unavailable at the time of publication.
Source: Compiled by the Bureau of Labor Statistics and from the International Labor Organization Web site on the 
Internet at: http://laborsta.ilo.0rg/applv8/data/ssm8/e/ssm8.html.

stud ies. F urtherm ore, it is expected  that increases in 
employment a priori will result in increases in frequency of 
occupational injuries. Such an expectation is consistent with 
economic theory and previous empirical research.11

Labor quality. In the 1990s, however, the situation is differ­
ent, because, both workers’ compensation claim counts and 
frequency have generally declined, while employment in­
creased in the United States. The question now is: do in­
creases in employment still result in increases in frequency? It 
is true that when employment increases, the tendency is that 
frequency will increase holding all other factors constant. 
However, there are other factors that could mitigate the full 
effect of employment increases. It is hypothesized that full 
employment is often associated with new workers who might 
be expected to have higher injury rates. Nonetheless, other 
forces are at work, leading to unprecedented and sustained 
improvement in workplace injury rates.12 For example, the in­
jury rates of say, 100 workers in a safe and less hazardous 
workplace will, with all probability, be lower than the rates for 
an unsafe and risky workplace. Another factor that could 
lessen the effect of employment increases on injury rates is 
the quality of the workforce, measured by educational level 
and training. The quality of the workforce has been increas­
ing over the last several decades. In the United States, the

labor quality index, which measures the amount of education 
and training has been improving since 1948.13

Detrending the counts. To support the economic theory of 
the business cycle effects on injury counts, we use a 
detrending technique to measure the true effect of employ­
ment on injury rates. Detrending removes the effect of other 
variables. This method is very important because in time se­
ries analysis two variables that are trending upward or down­
ward might appear to be related even though they are not. It is 
quite common to see employment being negatively correlated 
with occupational injuries because researchers have ignored 
the effects of other variables. This is known as spurious or 
false correlation.

Chart 2 displays detrended employment and injury counts 
for each country, showing the “true” association between the 
two series, net of a linear trend. The charts, in fact, confirm the 
hypothesis that injury counts increase with volume of em­
ployment. For all the countries, the direction of the move­
ments is the same. Note that the United States, however, seems 
to be different from the other countries during the mid- to late 
1990s. This difference may be explained by a one-time change 
probably due to legislative reforms in the 1990s.14

Calculating correlation. This study also includes partial
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correlation analysis to calculate the correlation coefficients 
between injuries and employment by first controlling for the 
trend in the data. The results also indicate that injury counts 
are positively correlated with employment. The following text 
tabulation  illustrates co rrelation  coeffic ien ts betw een 
detrended employment and claim counts, and shows that the 
correlation is highest in France, with the United States and 
Canada very close behind, and lowest in Finland and Sweden:

C anada  F in lan d  F rance U n ited  S ta tes Sw eden  

Correlation 0.6328 0.4546 0.8027 0.6263 0.4818

It is clear that employment and injuries do move together 
after controlling for linear trend. Although correlation does 
not necessarily imply causality, it gives an idea of the degree 
and direction of association between variables.

Econometric analysis
Using a relatively simple econometric model, we posit a linear 
multiple regression model that includes two key variables: 
employment, as a measure of exposure or risk of injuries and 
trend, as an aggregate of all variables that have the tendency 
to reduce, if not minimize, the probability of worker injuries. 
For example, electronic devices (that help to detect the pres­
ence of hazardous materials at workplaces), protective coats, 
and ergonomic workstations are safety devices that are used 
to reduce workplace injuries. The model is thus given by:15

Injury i = Intercept + Employment^ + a^Trend^ +£■ (0

where a 1 and a 2 are the partial regression coefficients of the 
Employment and Trend variables and are approximate mea­
sures of risk and safety respectively. Epsilon ( £ )  is a noise 
series with mean zero and a constant variance. “One impor­
tant property of this model is parsimony, that is, a model is 
important if it explains much by little.”16 All things being equal, 
a model should be as simple as possible.

The employment variable is included as a measure of over­
all economic activity or measure of production. A priori, the 
expected sign on the coefficient is positive. Both intuition 
and economic theory support such an expectation. For ex­
ample, higher levels of production, other factors held con­
stant, may be associated with an increase in injuries.

Note also that the full effect of exposure cannot be realized 
in a world that is technologically advanced and where infor­
mation is easily accessible.

The model explicitly assumes two things. First, that 
exposure (that is, the number of workers) causes occupational 
injuries. This means that the reason there are occupational 
injuries is that people are employed and are vulnerable to 
some kind of risk. In an ideal world where people get all they 
need without having to work, employees would not need 
workers’ compensation insurance.

During an economic expansion, several factors that tend 
to increase accident risks are at play. In an expansionary 
period, more workers are added to the workforce, the speed of 
production increases, less trained and inexperience workers 
are also added to the workforce. Note that lack of experience 
becomes more important in occupations such as construction, 
mining, and transportation because these jobs, tend to have 
high incidences of workplace injuries.17 Several studies have 
documented the procyclicality of workers’ compensation 
insurance claims to the business cycle.18

The second hypothesis assumes that certain factors such 
as safety measures, initial job training, technology, legislative 
reforms,19 and so forth tend to mitigate workplace injuries. 
These factors are often unobservable or difficult to quantify. 
Although their contributions to the workplace are widely 
acknowledged, safety measures are difficult to model for most 
economists.20 For our purpose, we use a trend variable as a 
proxy for all the “injury reducing” variables. Note also that 
the use of trend in the model helps to guard against spurious 
correlation between injury counts and employment. The sign 
on the trend variable may be positive or negative, depending 
on whether safety or technology, for example, are deteriorating 
or improving over time. We assume that these factors should 
be improving for the countries in this study because they are 
developed countries. In addition, one important advantage 
of this model is that we avoid the issue of modeling ratios, 
because doing so might lead to spurious correlations.

To make cross-country comparison easier, we perform an 
additional regression analysis by using frequency per 100 
workers as the dependent variable, and the employment- 
population ratio and trend variable as independent variables.21 
This is achieved by adjusting equation (1). (See appendix.)

Results
To compare workplace injury by country, we take the results 
of the regression using injury frequency per 100 workers. The 
result that the more workers employed, the higher the injury 
rate, is as expected, because the employment-population ra­
tio has a positive sign. (See table 1.) This captures the busi­
ness cycle effects, which is greatly affected by injury fre-

|  Coefficient estimates of the adjusted
Regression model using frequency as the
dependent variable

Country
Coefficient

Employment- TrendPopulation

Canada.................................. 0.341 -1.061
Finland.................................. 501 -.574
France................................... .489 -.514
Sweden ................................. 362 -.645
United States....................... 2.121 -1.975
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Table 2. Summary statistics for occupational injuries by country, 1970-99

Statistic
Canada Finland France United States Sweden

Employment Injury Employment Injury Employment Injury Employment Injury Employment Injury

Mean..................... 11,227 467 2,314 90 21,953 775 112,970 2,745 4,160 78
Standard
deviation............. 1,093 88 145 24 379 121 11,139 297 179 32
Coefficient 

of variation...... .097 .188 .063 .267 .017 .156 .099 .102 .0430 .410
Minimum.............. 9,583 375 2,046 53 21,450 658 96,048 2,186 3,922 22
Maximum............. 14,968 648 2,494 119 22,805 1,014 131,464 3,127 4,449 123

quency in the United States and slightly affected in Canada. 
Trends have the greatest effect in the United States and 
Canada, but for the three European countries trends have a 
slightly lower effect.

Evidence from the data also suggests that the United 
States and Canada are somewhat similar in many ways. We 
attempt to provide some explanation to support this observa­
tion. The reason the United States and Canada are similar 
may be explained by the dynamics of the economies of these 
countries, compared with the other group. A critical study of 
the employment data for these countries reveals a strong and 
persistent growth in the United States and Canada. The 
growth is rather mild and relatively stable in France, Finland, 
and Sweden. From 1970 to 1999, employment increased by 70 
percent in the United States and by 110 percent in Canada, 
compared with 13 percent for France, 9 percent for Finland, 
and 5 percent for Sweden. Clearly, growth in population and 
immigration may account for some of the differences observed 
between the two groups especially, in the case of the United 
States. Table 2 provides some additional summary statistics of 
the data, including the standard deviations and the unitized risk 
or coefficient of variation of occupational injuries by country. 
For example, looking at the coefficient of variation for injuries, 
the United States has the smallest estimated coefficient of varia­

tion. Canada has an estimate that is comparable to that of France, 
while Sweden and Finland have the largest coefficient of varia­
tion. In general, the European countries have relatively smaller 
coefficient of variation for employment than their North Ameri­
can counterparts. This again reflects the rates at which employ­
ment has been growing in these regions.

T his article uses a simple model to analyze occupational 
injury data for the United States, Canada, France, Finland, 
and Sweden. These countries are selected because of data 
availability. The results confirm that economic expansion 
exerts an upward pressure on injury claim counts. It also 
finds that the United States has lagged behind the rest of 
the countries in the decline in injuries, but seems to be 
catching up. Trends are a significant factor in the model 
for all countries.

The findings in this article provide interesting issues 
for em ployers, insurers, and policyholders. Further re­
search needs to be done to extend the connection between 
employment growth and increased safety m easures to a 
more dynamic approach. This will allow us to calculate 
annual changes in the indices of safety and risk at w ork­
places. It may also be useful if a baseline or a frontier analy­
sis is used to judge performance. □

Notes___________________ _______________
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Appendix: Results from empirical analysis

The standardized (beta) coefficients

The beta coefficient measures change in standard deviations 
expected in the dependent variable if the explanatory variable 
changes by one standard deviation. Hence, it measures the 
relative importance of the independent variables in a multiple 
regression model. For a model with two explanatory variables: 
X\ , x 2 and a dependent variable y , the standardized coeffi­
cient (a  )is defined as:

a *  = a i —  i =  l , 2  (2)
s y

where a ’s are the usual coefficients of the regression equa­
tion and the s x , s y are the standard deviations of the 
independent and the dependent variables. The standardized 
coefficient adjusts the estimated slope parameter by the ratio 
of the standard deviation of the independent variable to the 
standard deviation of the dependent variable.1 This is a unit- 
free coefficient, making it possible to compare the impact of 
each variable in a regression equation.

Risk-to-safety measure
The sigma ratio o  -  ratio. To put a value on the relative 
importance of the two explanatory variables in the model, we 
propose the use of the ratio of the coefficient of exposure, 
that is, employment to the trend coefficient in absolute value. 
The sigma ratio is thus defined as:

*

a \a  = abs(— ) (3)

a 2
The sigma-ratio is a crude relative measure of how organi­

zational entities (countries, occupations, industries) perform 
in terms of exposure versus injury mitigation at workplaces. 
In this analysis, we focus on quantifying the aggregate ef­
fects of, for example, technology, information, and so forth. 
Although direct measures are not readily available, estimates 
can be found to at least provide some idea of their contribu­
tions. By comparing the ratios (equation 2) for different occu­
pations or industries, it may be possible to infer which occu-

Table A-l. Estimates of the regression equation

Coefficients

Intercept Employment Trend Adj-R2

Canada................. 266332.18 (3.02) 0.0346 (2.53) -16.36 (-7.94) 0.87
Finland................. -64.385 (-2.94) .078 (11.27) -2.578 (-11.36) .96
France.................. -3187.0 (-3.55) .194 (4.63) -27.30 (-8.10) .80Sweden'................ -60.81 (-.68) .0436 (2.94) -3.898 (-6.29) .85USA1...................... -7124 (-4.11) .1016 (5.48) -145.36 (-4.39) .82

1 Results for this country were corrected for first order serial correlation and did not improve the Durbin-Watson Statistics. 
Note: T-values are in parenthesis.
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Table A-2. Estimates of the beta coefficients and the

County
Beta coefficients

Employment Trend Sigma-ratio

Canada................ 0.3543 -1.1462 0.3091
Finland................ .4766 -.6519 .6325
France................. .6738 -1.3858 .4313
Sweden ............... .2516 -.7445 .3641

United States...... 3.7604 -3.0089 1.2498

Note: Because the variables are normalized, the intercept is zero.

pation or industry is riskier than the other. It is assumed that 
the larger the sigma-ratio, the more the risk of injury. In as­
sessing the performance of entities, the smaller the value of 
sigma, the better. Note however, that if the trend coefficient is 
positive, which is indicative of a deteriorating condition in 
safety and other hazards, the opposite is true. Even though 
the model in this article is relatively simple, it is possible to 
extend the analysis in various ways. The basic idea is to de­
rive some index that may enable us to compare and contrast, 
for example, different occupations in terms of their perfor­
mance in safety and risk. Similar annual indices have been 
derived in many areas.2 Another commonly employed index is 
the Lerner index for the estimation of market powers.3

Interpretation of the results
Table A -l presents the usual regression coefficients and their 
/-values. Results are corrected for serial correlation4 except 
for the countries noted. The trend is the aggregate of all vari­
ables that have the tendency for reducing the risk of work­
place injuries. The introduction of a trend variable in the 
model helps to avoid a spurious association between the de­
pendent and independent variables. This is one method of 
detrending time series variables to ensure that relations are 
not false. To further ensure that the relationship between 
employment and injury counts is not bogus, we conducted 
stationarity tests for all the time series variables. A time series 
is weakly stationary if its statistical properties, such as the 
mean and variance are independent of time. An analysis of 
the variables for all the countries indicates that the time series 
variables are all first order stationary. That is, taking the first 
difference results in stationary series.

Estimates of the regression coefficients are generally plau­
sible. They all have the expected signs consistent with economic 
theory. The employment variable, which is a measure of eco­
nomic activity, has a positive sign. This means that the more 
intensive the rate of production the more likely accidents and 
injuries could occur, that is, exposure in terms of numbers and 
length of period worked, leading to increases in injury rates.

Statistically, the estimate of the coefficient of employment 
for each country is highly significant at the 5-percent signifi­
cance level. The results indicate that holding other variables 
constant, a change of 1 unit in the employment level will lead 
to a 0.1-unit change in the number of injuries for the United 
States. Similarly, for Finland, a change of 1 unit in the employ­
ment level will lead to a 0.078-unit change in the number of 
injuries and so forth. On average, Canada appears to have the 
least change in injuries for every additional 1 unit of workers, 
compared with France has the biggest change, holding other 
things constant. The model appears to have a significant ex­
planatory power for all the countries. More than 80 percent of 
the variation in injuries is explained by the employment and 
trend variables.

Table A-2 contains the estimates of the beta coefficients 
and the calculated sigma ratio.

The standardized coefficients describe the relative impor­
tance of the independent variables in the three variable re­
gression equation. They are unit free and thus allow us to 
compare the impact of the explanatory variables.

In terms of standard deviation, a 1-standard deviation 
change in employment will result in a 0.45-standard devia­

tion change in injuries for Finland. For the United States, a 1- 
standard deviation change in employment will lead to a 3.8- 
standard deviation change in injuries. This is an interesting 
result and needs further discussion. This seems to suggest 
that the risk is highest in the United States, compared with 
the risk in other countries, all factors remaining constant. We 
notice however, that the beta coefficient of the trend is also 
very high, which means that technology and other factors are 
also keeping pace with the high risk, hence dampening the 
full effects of the exposure.

Of particular interest is the sigma-ratio for the United 
States. Although the beta coefficient on trend is quite high, 
the ratio is still high because of the effect of employment, 
which is associated with an explosive growth over the last 
three decades. Notice that this method can be used to group 
industries, countries, or occupations in terms of their charac­
teristics, such as the size of their per standard deviation 
increase in injuries compared with the others.

Notes to the appendix
1 See R. S. Pindyck and D. L. Rubinfeld, Econometric Models and 

Econom ic Forecasts  4th edition, 1997.

2 For instance, see the index of work force quality in M. S. Ho and 
D. W. Jorgenson, Q ua lity  o f  the U.S. Workforce, 1999, on the Internet 
at: www.ksg.harvard.edu/cbg/ptep/laborjbes.pdf. Also see the 
Malmquist productivity index, S. Malmquist, in many productivity 
analyses, In d e x  N um bers  an d  In d iffe re n c e  S urface , Trabajos de

Estatistica, 1953 , pp. 209-42 .

3 See A. M. Ussif, Nonparametric Approach for Testing Market 
Power in the U.S. Food Processing Sector, Master thesis paper (Reno,

Nevada, University of Nevada, 1998).

4 This occurs if errors at one time period are correlated with errors 
of ensuing period.
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Structural changes 
in the 1990s

Ray C. Fair, w riting  in Business 
Economics, also examines the economy 
for signs of fundamental change. Fair, 
somewhat contrarily, finds that much 
o f w hat is o ften  h ypo thesized  as 
structural change or a “new economy,” 
may not stand up to econom etric 
testing. Fair tested the 30 stochastic 
eq u a tio n s o f his m u ltico u n try  
m acroeconom ic m odel for end-of- 
sample stability. He found that the null 
hypothesis (stability) was only rejected 
for three of the equations. Of these 
three, the equation for capital gains— 
the m odel’s manifestation of the stock 
market boom— was the most important. 
None of Fair’s aggregate demand, price, 
wage, or labor supply and demand 
equations had its stability hypothesis 
rejected.

Fair also analyzed the possible impact 
of the boom not having occurred. Again 
using his m ulticountry model, Fair 
hypothetically stripped out the effect 
o f the stock m arket boom on such 
fac to rs  as the w ealth  e ffec t on 
consumption and the cost of capital 
effect on investment. The results of 
the counterfactual analysis led Fair to 
co n c lu d e , “ ... acco rd ing  to the 
[multicountry] model the U.S. economic 
boom of the last half of the 1990s was 
fueled by the wealth effect and the cost 
of capital effect from the stock market 
boom. Had it not been for the stock 
market boom, the economy would have 
looked more or less normal.”

Regional dispersion 
of unemployment

There are significant State-by-State 
differences in business cycle dynamics,

according to a report by Howard J. Wall 
and Gylfi Zoega in the Federal Reserve 
Bank of St. Louis Review. Further, assert 
the authors, the fact such dispersion 
exists may have significant impacts on 
aggregate business cycle parameters.

In general, the cross-State coefficient 
of variation in unemployment rates has 
fluctuated in roughly the same pattern 
as the National unemployment rate. The 
most notable exception was in i986-87; 
a collapse in oil prices led to rising 
unemployment in a few States while the 
total rate fell. Certainly, the decline in 
overall unemployment in the 1990s was 
accompanied by a gradual convergence 
of State unemployment rates.

Such variations in the dispersion of 
unem ploym ent rates may have an 
im pact on estim ated relationsh ips 
between unemployment, wages, and 
inflation according to Wall and Zoega. 
Many studies have concluded that 
wage adjustments are asymmetric and 
especially likely to be skewed away from 
wage reductions in response to rising 
unemployment. In some models, such 
asymmetry implies that the greater the 
dispersion across States, for any given 
aggregate unem ploym ent rate the 
associated pressure on wages will be 
lessened. This relationship, coupled 
w ith the low er d isp e rs io n  of 
unemployment rates in the 1990s, may 
have contributed to the coexistence of 
re la tive ly  low unem ploym ent and 
inflation rates in the 1990s.

Less economic volatility?

The economy appears to be more stable 
today than it was 30 or 40 or 50 years 
ago, says Keith Sill in the Philadelphia 
Federal R eserve B an k ’s Business 
Review. Recessions are less frequent 
and the swings in economic measures

such as gross domestic product (GDP) 
and unemployment rate are less 
pronounced.

In his documentation of the decline 
in economic volatility, Sill shows that the 
standard deviation of the rate of growth 
in GDP has declined from just under 0.7 
percentage points in the mid-1950s to 
about 0.3 percentage points in the early 
1960s before clim bing again in the 
turbulent 1970s and early-1980s. Since 
the second h a lf o f the 1980s, th is 
measure has been below 0.3 percentage 
points and has often been below 0.2 
percentage points.

Sill also cites research on the research 
by James Stock and Mark Watson on 
changes in the v o la tility  o f 168 
m acroeconom ic  v a riab le s . T he ir 
findings, as reported by Still, were that 
the standard deviations of these series 
are now typically 30 or 40 percent lower 
than they were in the 1970s and early 
1980s.

Sill finds that the reasons for these 
changes are not well understood. He 
believes that policies leading to a more 
stable price environment have helped, 
bu t says, “ to the ex ten t th a t a 
substantial fraction of the decline in 
volatility remains unaccounted for, it 
rem ains u n certa in  w hether low er 
volatility is a permanent feature of the 
U.S. economy.” p.

We are interested in your feedback 
on this column. Please let us know 
what you have found most interesting 
and what essential readings we may 
have missed. Write to: Executive 
E d ito r, M onthly Labor Review, 
B ureau  o f L abor S ta tis tic s , 
Washington, DC, 20212, or e-mail, 
mlr@bls.gov

52 Monthly Labor Review March 2004
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis

mailto:mlr@bls.gov


Book Reviews

Labor market changes

Working In America: A Blueprint for  
the New Labor Market. By Paul 
Osterman, Thomas A. Kochan, Rich­
ard M. Locke, and Michael Piore. 
Cambridge, ma, and London, The 
MIT Press, 2001,229 pp., $35/cloth.

The authors of Working in America— 
Paul Osterman, Thomas A. Kochan, Ri­
chard M. Locke, and Michael J. Piore— 
begin the book by announcing their at­
tempt to present a coherent framework 
for consideration of recent changes in 
the labor market and the implication of 
these changes for public policy. They 
have succeeded.

Working in America represents al­
most 3 years of study and deliberation 
by the authors— all at the Massachu­
setts Institute of Technology— and a 
Task Force comprising 25 persons (in­
cluding the authors) from academia, la­
bor, and management working with the 
support of the Ford Foundation and the 
Rockefeller Foundation. The authors 
note that the book is not a report of the 
Task Force, nor does it represent una­
nimity among the participants or the per­
sons who appeared before it at work­
shops and other forums.

“Tracing the Shifting Labor Market,” 
summarizes the changes in the world of 
work that have produced a disconnect 
between old labor market policies and 
institu tions and the current reality. 
These include changes in who is work­
ing, how work is performed, the increas­
ing importance of skills and learning, the 
shifts in workplace regulation as be­
tween labor organizations and govern­
ment, and the persistence of low-wage 
labor markets. Rather than serve as a 
steppingstone to more responsible, bet­
ter-paid positions, low-wage jobs have 
become a dead end for many workers. 
This is a primary cause of the persistent 
income gap that the authors and many 
others find so troubling.

“The Corporation in the Labor Mar­
ket” reviews the evolving role of employ­

ers. Companies may no longer be highly 
integrated concerns that provide nearly 
lifetime employment and significant ben­
efits. Instead, they may have pared 
down to their core competencies; they 
compete strenuously for knowledge 
workers, outsource readily, and exploit 
the benefits of globalization. Here, the 
authors briefly discuss a number of com­
panies, including Cisco Systems, Lucent 
Technologies, Kodak, Southwest Air­
lines, and United Airlines. According to 
the authors, these comparisons “illus­
trate the challenges that many estab­
lished American companies are facing 
as they seek to balance the competing 
claims of adapting to a new market envi­
ronment and maintaining their commit­
ments to their existing work forces.”

In addition, some companies and in­
dustries have turned to labor-manage­
ment partnerships, with somewhat mixed 
success, in addressing labor market 
problems and the need to adopt new 
business models. Pertinent examples 
cited include San Francisco Hotels and 
the Hotel Employee and Restaurant Em­
ployee union, Saturn and the United 
Auto Workers, and Xerox and the Union 
of Needletrades, Industrial and Techni­
cal Employees. Based on this review the 
authors conclude that individual firm— 
and even union-management—efforts 
will need to be supplemented by com­
munity, labor-market, and industry-wide 
institutional innovations.

Echoing the concerns of many think­
ers, the authors address the issue of 
worker voice and new methods for imple­
menting it in the context of the declining 
strength of unions, the traditional ve­
hicle for expressing worker concerns in 
the workplace. Rather than proposing 
whole new means of expression, the au­
thors suggest adaptive union strategies 
for enhancing worker voice in four seg­
ments of the labor market: industrial and 
craft sectors, professionals and manag­
ers, contingent w orkers, and those 
trapped in low-income sectors. In the 
first group, unions such as the Commu­
nications Workers of A m erica have

adopted various strategies to serve 
workers, including the adoption of as- 
sociational memberships in areas where 
representational rights have not pen­
etrated. Among professional workers, 
the Committee of Interns and Residents 
began as a means of providing collec­
tive action to doctors still in the formal 
years of their education. After joining 
with other groups as the National Doc­
tors’Alliance under the aegis of the Ser­
vice Employees International Union, the 
Committee has sought to represent post­
resident physicians. At the other eco­
nomic extreme, the seiu has begun suc­
cessfully to penetrate homecare work­
ers— one of the most difficult groups of 
low-income workers to represent be­
cause they work in clients’homes. Many 
are minorities or immigrants, and most 
are mothers caring for children.

Community organizing groups have 
mounted living-wage campaigns around 
the country, and the AFL-ciO’s Central 
Labor Committees have built coalitions 
with other organizations to provide com­
munity-based strands in the new net­
works necessary to address the prob­
lem of giving voice to low-wage and low- 
skill workers. Creative new institutions 
include the C leveland  Jobs and 
Workforce Initiative, a business-based 
effort, and the W isconsin R egional 
Training Partnership— a consortium of 
labor, business and public partners that 
promotes union-management communi­
cations on planning for workforce needs; 
the development of skills, standards, and 
related training; and the sharing of best 
practices. The authors conclude that 
next-generation unions, to address the 
problem of the new labor market as well 
as to represent mobile professionals and 
labor’s original core constituency suc­
cessfully, “ ...w ill have to expand the 
ways they recruit and train members... [as 
well,] substantial changes in labor law 
will be needed to make it possible for 
unions to play these different roles 
effectively...[and] American manage­
ment culture will have to change signifi­
cantly to accept the simple idea that
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workers should have the same freedom 
of association at work as they have in 
civil society. The last may the biggest 
hurdle.”

The authors call for recasting the role 
of government. They maintain that the 
Federal Government should be a cata­
lyst for changes such as more flexibility 
in unemployment insurance and in the 
tax code, increasing portability of ben­
efits, and enhancing the climate for job 
training. The authors foresee rebuild­
ing the institutional capacity of em ­
ployee groups to assist in the regula­
tion of the workplace— for example, as 
in the Voluntary Protection Program un­
der OSHA. Many such steps, the authors 
note, can be taken without legislative 
action: “they require only clear vision 
on the part of the president, the secre­
tary of labor, and the agencies involved.” 

Despite the examples of employee- 
employer-community cooperation noted 
above, the authors cite the ongoing im­
passe over labor law reform as clouding 
the ability of parties to work together in 
crucial areas outside the sphere of col­
lective bargaining. Changes in the law, 
accordingly, are necessary to address 
the overarching labor market develop­
ments that are this volum e’s raison 
d ’etre. The authors urge a return to the 
“first principles” of the National Labor 
Relations Act, which were premised on

the right of workers to decide whether 
to be represented by a union or associa­
tion. One major issue that should be 
revisited, in the authors’ view, is the arti­
ficial boundary between managers and 
employees created by the exclusion of 
supervisors from collective bargaining 
rights by the Act’s Taft-Hartley amend­
ments. They cite the example of the nurs­
ing profession, where similar duties may 
be performed by supervisors and rank- 
and-file workers.

In this regard the National Labor Re­
lations Board has recently solicited and 
received briefs in three cases involving 
nurses. The Board sought input on a 
number of points that parallel the au­
thors’ concerns on worker voice, includ­
ing whether there are tensions between 
the coverage of professional employees 
and the exclusion of supervisors, and 
whether the law can be interpreted to 
take account of the development of self­
regulating work teams and other work­
place changes. In addition, the n l r b  
asked parties to comment on specific 
indicia of supervisory status, such as 
whether the workers exercise indepen­
dent judgment in the performance of then- 
duties.

The authors also call into question 
the continued usefulness of the A ct’s 
d istinction betw een m andatory and 
nonmandatory subjects of bargaining—

as well as the arguably artificial limits 
placed on employee participation by 
section 8(a)(3) of the statute, which raises 
doubts about the lawfulness of em ­
ployee workplace committees. Other 
changes are necessary to accommodate 
temporary workers, independent con­
tractors, and other types of jobs that re­
flect the increasing m obility of the 
workforce.

The authors express some skepticism 
that the comprehensive changes needed 
can be achieved “in today’s ideologi­
cally polarized environment.” Yet they 
view piecemeal changes as both unde­
sirable and unobtainable, because such 
stand-alone changes would likely be 
seen as victories for one side or the other. 
This would widen the chasm between 
unions and management rather than help­
ing to bridge the gap.

Working in America is a clear call for 
vision and leadership in crafting a more 
effective and equitable labor market and 
a voice for workers. If no one heeds this 
call, the disconnect between America’s 
workplace promises and its reality will 
become even sharper.

— Joy K. Reynolds

formerly with the 
U.S. Department of Labor
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Notes on Current Labor Statistics

This section of the R e v iew  presents the prin­
cipal statistical series collected and calcu­
lated by the Bureau of Labor Statistics: 
series on labor force; employment; unem­
ployment; labor compensation; consumer, 
producer, and international prices; produc­
tivity; international comparisons; and injury 
and illness statistics. In the notes that fol­
low, the data in each group of tables are 
briefly described; key definitions are given; 
notes on the data are set forth; and sources 
of additional information are cited.

General notes
The following notes apply to several tables 
in this section:

Seasonal adjustment. Certain monthly 
and quarterly data are adjusted to eliminate 
the effect on the data of such factors as cli­
matic conditions, industry production  
schedules, opening and closing of schools, 
holiday buying periods, and vacation prac­
tices, which might prevent short-term evalu­
ation of the statistical series. Tables con­
taining data that have been adjusted are iden­
tified as “seasonally adjusted.” (All other 
data are not seasonally adjusted.) Seasonal 
effects are estimated on the basis of current 
and past experiences. When new seasonal 
factors are computed each year, revisions 
may affect seasonally adjusted data for sev­
eral preceding years.

Seasonally adjusted data appear in tables 
1-14, 16-17, 43, and 47. Seasonally ad­
justed labor force data in tables 1 and 4-9  
were revised in the February 2004 issue of 
the R eview . Seasonally adjusted establish­
ment survey data shown in tables 1, 12-14  
and 16-17 were revised in the March 2004 
R eview . A brief explanation of the seasonal 
adjustment methodology appears in “Notes 
on the data.”

Revisions in the productivity data in 
table 49 are usually introduced in the Sep­
tember issue. Seasonally adjusted indexes 
and percent changes from month-to-month 
and quarter-to-quarter are published for nu­
merous Consumer and Producer Price Index 
series. However, seasonally adjusted in­
dexes are not published for the U.S. average 
All-Items c p i . Only seasonally adjusted per­
cent changes are available for this series.

Adjustments for price changes. Some 
data— such as the “real” earnings shown in 
table 14— are adjusted to eliminate the ef­
fect of changes in price. These adjustments 
are made by dividing current-dollar values 
by the Consumer Price Index or the appro­
priate component of the index, then multi­
plying by 100. For example, given a current 
hourly wage rate o f $3 and a current price

index number of 150, where 1982 = 100, the 
hourly rate expressed in 1982 dollars is $2 
($3/150 x 100 = $2). The $2 (or any other 
resulting values) are described as “real,” 
“constant,” or “ 1982” dollars.

Sources of information
Data that supplement the tables in this sec­
tion are published by the Bureau in a variety 
of sources. Definitions of each series and 
notes on the data are contained in later sec­
tions of these Notes describing each set of 
data. For detailed descriptions of each data 
series, see b l s  H a n d b o o k  o f  M eth o d s, Bul­
letin 2490. Users also may wish to consult 
M a jo r  P rogram s o f  the B ureau  o f  L a b o r  S ta­
tis tic s , Report 919. News releases provide 
the latest statistical information published 
by the Bureau; the major recurring releases 
are published according to the schedule ap­
pearing on the back cover of this issue.

More information about labor force, em­
ployment, and unemployment data and the 
household and establishment surveys under­
lying the data are available in the Bureau’s 
monthly publication, E m p lo y m e n t  a n d  
E arn ings. Historical unadjusted and season­
ally adjusted data from the household sur­
vey are available on the Internet: 

http ://www.bls.gov/cps/ 
Historically comparable unadjusted and sea­
sonally adjusted data from the establishment 
survey also are available on the Internet: 

http ://www.bls.gov/ces/ 
Additional information on labor force data 
for areas below the national level are pro­
vided in the BLS annual report, G eo g ra p h ic  
P ro file  o f  E m p lo ym en t a n d  U n em ploym ent.

For a comprehensive discussion of the 
Employment Cost Index, see E m ploym en t 
C o st In dexes a n d  L evels , 1 9 7 5 -9 5 ,  BLS Bul­
letin 2466. The most recent data from the 
Employee Benefits Survey appear in the fol­
lowing Bureau of Labor Statistics bulletins: 
E m p lo y e e  B en efits  in M ed iu m  a n d  L a rg e  
F irm s; E m p lo yee  B en efits  in Sm all P r iva te  
E sta b lish m en ts; and E m p lo yee  B en efits  in 
S ta te  a n d  L o ca l G overn m en ts.

More detailed data on consumer and pro­
ducer prices are published in the monthly 
periodicals, The c p i  D e ta ile d  R e p o r t  and 
P ro d u c e r  P r ic e  Indexes. For an overview of 
the 1998 revision of the CPI, see the Decem­
ber 1996 issue of the M on th ly  L a b o r  R e ­
v iew . Additional data on international prices 
appear in monthly news releases.

Listings of industries for which produc­
tivity indexes are available may be found on 
the Internet:

http ://www.bls.gov/lpc/
For additional information on interna­

tional comparisons data, see In te rn a tio n a l 
C o m p a riso n s o f  U n em ploym ent, Bul­
letin 1979.

Detailed data on the occupational injury 
and illness series are published in O c cu p a ­
tio n a l In ju ries a n d  Illn e sse s  in the U n ited  
Sta tes, b y  Industry, a b l s  annual bulletin.

Finally, the M o n th ly  L a b o r  R e v iew  car­
ries analytical articles on annual and longer 
term developments in labor force, employ­
ment, and unemployment; employee com­
pensation and collective bargaining; prices; 
productivity; international comparisons; 
and injury and illness data.

Symbols
n.e.c. = not elsewhere classified, 
n.e.s. = not elsewhere specified.

p = preliminary. To increase the time­
liness of some series, preliminary 
figures are issued based on repre­
sentative but incomplete returns, 

r = revised. Generally, this revision 
reflects the availability o f later 
data, but also may reflect other ad­
justments.

Comparative Indicators
(Tables 1-3)

Comparative indicators tables provide an 
overview and comparison of major BLS sta­
tistical series. Consequently, although many 
of the included series are available monthly, 
all measures in these comparative tables are 
presented quarterly and annually.

Labor market indicators include em­
ployment measures from two major surveys 
and information on rates of change in com­
pensation provided by the Employment 
Cost Index (ECi) program. The labor force 
participation rate, the employment-popu­
lation ratio, and unemployment rates for ma­
jor demographic groups based on the Cur­
rent Population (“household”) Survey are 
presented, while measures of employment 
and average weekly hours by major indus­
try sector are given using nonfarm payroll 
data. The Employment Cost Index (com­
pensation), by major sector and by bargain­
ing status, is chosen from a variety o f BLS 
compensation and wage measures because 
it provides a comprehensive measure of 
employer costs for hiring labor, not just 
outlays for wages, and it is not affected 
by employment shifts among occupations 
and industries.

Data on changes in compensation,
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prices, and productivity are presented in 
table 2. Measures of rates of change of com­
pensation and wages from the Employment 
Cost Index program are provided for all ci­
vilian nonfarm workers (excluding Federal 
and household workers) and for all private 
nonfarm workers. Measures o f changes in 
consumer prices for all urban consumers; 
producer prices by stage of processing; over­
all prices by stage of processing; and over­
all export and import price indexes are 
given. Measures o f productivity (output 
per hour o f all persons) are provided for 
major sectors.

Alternative measures of wage and 
compensation rates of change, which re­
flect the overall trend in labor costs, are sum­
marized in table 3. Differences in concepts 
and scope, related to the specific purposes 
of the series, contribute to the variation in 
changes among the individual measures.

Notes on the data

Definitions of each series and notes on the 
data are contained in later sections of these 
notes describing each set of data.

Employment and 
Unemployment Data
(Tables 1; 4-24)

Household survey data
Description of the series
EMPLOYMENT DATA in this section are 
obtained from the Current Population Sur­
vey, a program of personal interviews con­
ducted monthly by the Bureau of the Cen­
sus for the Bureau of Labor Statistics. The 
sample consists of about 60,000 households 
selected to represent the U.S. population 16 
years of age and older. Households are inter­
viewed on a rotating basis, so that three- 
fourths of the sample is the same for any 2 
consecutive months.

Definitions

Employed persons include (1) all those 
who worked for pay any time during the 
week which includes the 12th day of the 
month or who worked unpaid for 15 hours 
or more in a family-operated enterprise and 
(2) those who were temporarily absent from 
their regular jobs because of illness, vaca­
tion, industrial dispute, or similar reasons. A 
person working at more than one job is 
counted only in the job at which he or she 
worked the greatest number of hours.

Unemployed persons are those who did 
not work during the survey week, but were 
available for work except for temporary ill­

ness and had looked for jobs within the pre­
ceding 4 weeks. Persons who did not look 
for work because they were on layoff are 
also counted among the unemployed. The 
unemployment rate represents the num­
ber unemployed as a percent of the civilian 
labor force.

The civilian labor force consists of all 
employed or unemployed persons in the 
civilian noninstitutional population. Persons 
not in the labor force are those not 
classified as employed or unemployed. This 
group includes discouraged workers, defined 
as persons who want and are available for a 
job and who have looked for work sometime 
in the past 12 months (or since the end of 
their last job if they held one within the past 
12 months), but are not currently looking, 
because they believe there are no jobs 
available or there are none for which they 
would qualify. The civilian noninstitu­
tional population comprises all persons 16 
years of age and older who are not inmates 
of penal or mental institutions, sanitariums, 
or homes for the aged, infirm, or needy. The 
civilian labor force participation rate is 
the proportion o f the c iv ilian  nonin­
stitutional population that is in the labor 
force. The employment-population ratio 
is employment as a percent of the civilian 
noninstitutional population.

Notes on the data

From time to time, and especially after a 
decennial census, adjustments are made in 
the Current Population Survey figures to 
correct for estimating errors during the 
intercensal years. These adjustments affect 
the comparability of historical data. A de­
scription of these adjustments and their ef­
fect on the various data series appears in the 
Explanatory Notes o f E m p lo y m e n t a n d  
E arn ings. For a discussion of changes intro­
duced in January 2003, see “Revisions to 
the Current Population Survey Effective in 
January 2003” in the February 2003 issue 
of E m ploym en t a n d  E arn in gs  (available on 
the b l s  Web site at: http://www.bls.gov/cps/ 
rvcps03.pdf).

Effective in January 2003, b l s  began us­
ing the X-12 a r im a  seasonal adjustment pro­
gram to seasonally adjust national labor force 
data. This program replaced the X - l l  
ARIMA program which had been used since 
January 1980. See “Revision of Seasonally 
Adjusted Labor Force Series in 2003,” in the 
February 2003 issue of E m p lo ym en t a n d  
E arn in gs  (available on the BLS Web site at 
http:www.bls.gov/cps/cpsrs.pdf) for a dis­
cussion of the introduction of the use of X- 
12 ARIMA for seasonal adjustment of the 
labor force data and the effects that it had on 
the data.

At the beginning of each calendar year,

historical seasonally adjusted data usually 
are revised, and projected seasonal adjust­
ment factors are calculated for use during 
the January-June period. The historical sea­
sonally adjusted data usually are revised for 
only the most recent 5 years. In July, new 
seasonal adjustment factors, which incorpo­
rate the experience through June, are pro­
duced for the July-December period, but no 
revisions are made in the historical data.

F o r  a d d i t i o n a l  in f o r m a t io n  on na­
tional household survey data, contact the 
Division of Labor Force Statistics: (202) 
691-6378.

Establishment survey data

Description of the series

E m p l o y m e n t , h o u r s , a n d  e a r n in g s  d a t a  
in this section are compiled from payroll 
records reported monthly on a voluntary ba­
sis to the Bureau of Labor Statistics and its 
cooperating State agencies by about 160,000 
businesses and government agencies, which 
represent approximately 400,000 individual 
worksites and represent all industries except 
agriculture. The active c e s  sample covers 
approximately one-third of all nonfarm pay­
roll workers. Industries are classified in ac­
cordance with the 2002 North American In­
dustry Classification System. In most in­
dustries, the sampling probabilities are based 
on the size of the establishment; most large 
establishments are therefore in the sample. 
(An establishment is not necessarily a firm; 
it may be a branch plant, for example, or 
warehouse.) Self-employed persons and 
others not on a regular civilian payroll are 
outside the scope of the survey because they 
are excluded from establishment records. 
This largely accounts for the difference in 
employment figures between the household 
and establishment surveys.

Definitions

An establishment is an econom ic unit 
which produces goods or services (such as a 
factory or store) at a single location and is 
engaged in one type of economic activity.

Employed persons are all persons who 
received pay (including holiday and sick 
pay) for any part of the payroll period in­
cluding the 12th day of the month. Persons 
holding more than one job (about 5 percent 
of all persons in the labor force) are counted 
in each establishment which reports them.

Production workers in the goods-pro- 
ducing industries cover em ployees, up 
through the level o f working supervisors, 
who engage directly in the manufacture or 
construction of the establishment’s product. 
In private service-providing industries, data

Monthly Labor Review March 2004 57
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis

http://www.bls.gov/cps/
http://www.bls.gov/cps/cpsrs.pdf


Current Labor Statistics

are collected for nonsupervisory workers, 
which include most employees except those 
in executive, managerial, and supervisory 
positions. Those workers mentioned in 
tables 11-16 include production workers in 
manufacturing and natural resources and 
mining; construction workers in construc­
tion; and nonsupervisory workers in all pri­
vate service-providing industries. Produc­
tion and nonsupervisory workers account 
for about four-fifths of the total employ­
ment on private nonagricultural payrolls.

Earnings are the payments production 
or nonsupervisory workers receive during 
the survey period, including premium pay 
for overtime or late-shift work but excluding 
irregular bonuses and other special 
payments. Real earnings are earnings 
adjusted to reflect the effects o f changes in 
consumer prices. The deflator for this series 
is derived from the Consumer Price Index 
for Urban Wage Earners and Clerical Workers 
(CPI-W).

Hours represent the average weekly 
hours o f production or nonsupervisory 
workers for which pay was received, and 
are different from standard or scheduled 
hours. Overtime hours represent the por­
tion of average weekly hours which was in 
excess of regular hours and for which over­
time premiums were paid.

The Diffusion Index represents the 
percent of industries in which employment 
was rising over the indicated period, plus 
one-half of the industries with unchanged 
employment; 50 percent indicates an equal 
balance between industries with increasing 
and decreasing employment. In line with Bu­
reau practice, data for the 1 -, 3-, and 6-month 
spans are seasonally adjusted, while those 
for the 12-month span are unadjusted. Table 
17 provides an index on private nonfarm em­
ployment based on 278 industries, and a 
manufacturing index based on 84 industries. 
These indexes are useful for measuring the 
dispersion of economic gains or losses and 
are also economic indicators.

Notes on the data
Establishment survey data are annually ad­
justed to comprehensive counts of employ­
ment (called “benchmarks”). The March 
2003 benchmark was introduced in Febru­
ary 2004 with the release of data for Janu­
ary 2004, published in the March 2004 is­
sue of the Review. With the release in June 
2003, CES completed a conversion from the 
Standard Industrial Classification (SIC) sys­
tem to the North American Industry Classi­
fication System (NAICS) and completed the 
transition from its original quota sample de­
sign to a probability-based sample design. 
The industry-coding update included recon­
struction of historical estimates in order to

preserve time series for data users. Nor­
mally 5 years of seasonally adjusted data 
are revised with each benchmark revision. 
However, with this release, the entire new 
time series history for all ces data series 
were re-seasonally adjusted due to the naics 
conversion, which resulted in the revision of 
all CES time series.

Also in June 2003, the CES program in­
troduced concurrent seasonal adjustment for 
the national establishment data. Under this 
methodology, the first preliminary estimates 
for the current reference month and the re­
vised estimates for the 2 prior months will 
be updated with concurrent factors with each 
new release of data. Concurrent seasonal 
adjustment incorporates all available data, 
including first preliminary estimates for the 
most current month, in the adjustment pro­
cess. For additional information on all of the 
changes introduced in June 2003, see the the 
June 2003 issue of Employment and Earn­
ings and “Recent changes in the national 
Current Employment Statistics survey,” 
Monthly Labor Review, June 2003, pp. 3 -  
13.

Revisions in State data (table 11) oc­
curred with the publication of January 2003 
data. For information on the revisions for 
the State data, see the March and May 2003 
issues of Employment and Earnings, and 
“Recent changes in the State and Metropoli­
tan Area CES survey,” Monthly Labor Re­
view, June 2003, pp. 14-19.

Beginning in June 1996, the bls uses the 
X-12-ARIMA methodology to seasonally ad­
just establishment survey data. This proce­
dure, developed by the Bureau of the Cen­
sus, controls for the effect of varying sur­
vey intervals (also known as the 4- versus 
5-week effect), thereby providing improved 
measurement of over-the-month changes and 
underlying economic trends. Revisions of 
data, usually for the most recent 5-year pe­
riod, are made once a year coincident with 
the benchmark revisions.

In the establishment survey, estimates 
for the most recent 2 months are based on 
incomplete returns and are published as pre­
liminary in the tables ( 12-17 in the Review). 
When all returns have been received, the es­
timates are revised and published as “final” 
(prior to any benchmark revisions) in the 
third month of their appearance. Thus, De­
cember data are published as preliminary in 
January and February and as final in March. 
For the same reasons, quarterly establish­
ment data (table 1) are preliminary for the 
first 2 months o f publication and final in the 
third month. Thus, fourth-quarter data are 
published as preliminary in January and 
February and as final in March.

For additional information on estab­
lishment survey data, contact the Division

of Current Employment Statistics: (202) 
691-6555.

Unem ploym ent data by 
Sta te
Description of the series

Data presented in this section are obtained 
from the Local Area Unemployment Statis­
tics (LAUS) program, which is conducted in 
cooperation with State employment secu­
rity agencies.

Monthly estimates of the labor force, 
employment, and unemployment for States 
and sub-State areas are a key indicator of 
local economic conditions, and form the ba­
sis for determining the eligibility o f an area 
for benefits under Federal economic assis­
tance programs such as the Job Training 
Partnership Act. Seasonally adjusted unem­
ployment rates are presented in table 10. 
Insofar as possible, the concepts and defi­
nitions underlying these data are those 
used in the national estimates obtained 
from the CPS.

Notes on the data
Data refer to State of residence. Monthly 
data for all States and the D istrict o f  
Columbia are derived using standardized 
procedures established by b l s . Once a year, 
estimates are revised to new population 
controls, usually with publication of January 
estim ates, and benchmarked to annual 
average cps levels.

For add ition al  information  on data 
in this series, call (202) 691-6392 (table 10) 
or (202) 691-6559 (table 11).

C o ve red  e m p lo y m e n t and  
wage data (ES-202)

Description of the series
E m plo ym ent , w age, a n d  establishm ent data 
in this section are derived from the quarterly 
tax reports submitted to State employment 
security agencies by private and State and 
local government employers subject to State 
unemployment insurance (ui) laws and from 
Federal, agencies subject to the Unemploy­
ment Compensation for Federal Employees 
( ucfe) program. Each quarter, State agencies 
edit and process the data and send the infor­
mation to the Bureau o f Labor Statistics.

The Covered Employment and Wages 
data (CEW), also referred as ES-202 data, are 
the most complete enumeration of employ­
ment and wage information by industry at 
the national, State, metropolitan area, and 
county levels. They have broad economic
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significance in evaluating labor market trends 
and major industry developments.

Definitions

In general, es-202 monthly employment data 
represent the number of covered workers 
who worked during, or received pay for, the 
pay period that included the 12th day of the 
month. Covered private industry employ­
ment includes most corporate officials, ex­
ecutives, supervisory personnel, profession­
als, clerical workers, wage earners, piece 
workers, and part-time workers. It excludes 
proprietors, the unincorporated self-em ­
ployed, unpaid family members, and certain 
farm and domestic workers. Certain types 
of nonprofit employers, such as religious 
organizations, are given a choice of coverage 
or exclusion in a number of States. Workers 
in these organizations are, therefore, reported 
to a limited degree.

Persons on paid sick leave, paid holiday, 
paid vacation, and the like, are included. Per­
sons on the payroll of more than one firm 
during the period are counted by each ui- 
subject employer if they meet the employ­
ment definition noted earlier. The employ­
ment count excludes workers who earned no 
wages during the entire applicable pay pe­
riod because of work stoppages, temporary 
layoffs, illness, or unpaid vacations.

Federal employment data are based on 
reports of monthly employment and quar­
terly wages submitted each quarter to State 
agencies for all Federal installations with 
employees covered by the Unemployment 
Compensation for Federal Employees (ucfe) 
program, except for certain national secu­
rity agencies, which are omitted for security 
reasons. Employment for all Federal agen­
cies for any given month is based on the 
number of persons who worked during or 
received pay for the pay period that included 
the 12th of the month.

An establishment is an economic unit, 
such as a farm, mine, factory, or store, that 
produces goods or provides services. It is 
typically at a single physical location and 
engaged in one, or predominantly one, type 
of economic activity for which a single in­
dustrial classification may be applied. Oc­
casionally, a single physical location encom­
passes two or more distinct and significant 
activities. Each activity should be reported 
as a separate establishment if separate records 
are kept and the various activities are classi­
fied under different four-digit sic codes.

Most employers have only one estab­
lishment; thus, the establishment is the pre­
dominant reporting unit or statistical entity 
for reporting employment and wages data. 
Most employers, including State and local 
governments who operate more than one es­

tablishment in a State, file  a M ultiple 
Worksite Report each quarter, in addition to 
their quarterly ui report. The M ultiple 
Worksite Report is used to collect separate 
employment and wage data for each of the 
employer’s establishments, which are not 
detailed on the ui report. Some very small 
multi-establishment employers do not file a 
Multiple Worksite Report. When the total 
employment in an employer’s secondary es­
tablishments (all establishments other than 
the largest) is 10 or fewer, the employer gen­
erally will file a consolidated report for all 
establishments. Also, some employers either 
cannot or will not report at the establish­
ment level and thus aggregate establishments 
into one consolidated unit, or possibly sev­
eral units, though not at the establishment 
level.

For the Federal Government, the report­
ing unit is the installation: a single location 
at which a department, agency, or other gov­
ernment body has civilian employees. Fed­
eral agencies follow slightly different crite­
ria than do private employers when break­
ing down their reports by installation. They 
are permitted to combine as a single state­
wide unit: 1) all installations with 10 or fewer 
workers, and 2) all installations that have a 
combined total in the State of fewer than 50 
workers. Also, when there are fewer than 25 
workers in all secondary installations in a 
State, the secondary installations may be 
combined and reported with the major in­
stallation. Last, if a Federal agency has fewer 
than five employees in a State, the agency 
headquarters office (regional office, district 
office) serving each State may consolidate 
the employment and wages data for that State 
with the data reported to the State in which 
the headquarters is located. As a result of 
these reporting rules, the number of report­
ing units is always larger than the number of 
employers (or government agencies) but 
smaller than the number of actual establish­
ments (or installations).

Data reported for the first quarter are tabu­
lated into size categories ranging from 
worksites of very small size to those with 
1,000 employees or more. The size category 
is determined by the establishment’s March 
employment level. It is important to note 
that each establishment of a multi-establish­
ment firm is tabulated separately into the 
appropriate size category. The total employ­
ment level of the reporting multi-establish­
ment firm is not used in the size tabulation.

Covered employers in most States report 
total wages paid during the calendar quarter, 
regardless of when the services were per­
formed. A few State laws, however, specify 
that wages be reported for, or based on the 
period during which services are performed 
rather than the period during which com­

pensation is paid. Under most State laws or 
regulations, wages include bonuses, stock 
options, the cash value of meals and lodging, 
tips and other gratuities, and, in some States, 
employer contributions to certain deferred 
compensation plans such as 401(k) plans.

Covered employer contributions for old- 
age, survivors, and disability insurance 
(o asdi), health insurance, unemployment in­
surance, workers’ compensation, and private 
pension and welfare funds are not reported 
as wages. Employee contributions for the 
same purposes, however, as well as money 
withheld for income taxes, union dues, and 
so forth, are reported even though they are 
deducted from the worker’s gross pay.

Wages of covered Federal workers rep­
resent the gross amount of all payrolls for 
all pay periods ending within the quarter. 
This includes cash allowances, the cash 
equivalent of any type of remuneration, sev­
erance pay, withholding taxes, and retirement 
deductions. Federal employee remuneration 
generally covers the same types of services 
as for workers in private industry.

Average annual wages per employee 
for any given industry are computed by di­
viding total annual wages by annual average 
employment. A further division by 52 yields 
average weekly wages per employee. An­
nual pay data only approximate annual earn­
ings because an individual may not be em­
ployed by the same employer all year or 
may work for more than one employer at a 
time.

Average weekly or annual pay is af­
fected by the ratio of full-time to part-time 
workers as well as the number of individuals 
in high-paying and low-paying occupations. 
When average pay levels between States and 
industries are compared, these factors should 
be taken into consideration. For example, 
industries characterized by high proportions 
of part-time workers will show average wage 
levels appreciably less than the weekly pay 
levels of regular full-time employees in these 
industries. The opposite effect characterizes 
industries with low proportions o f part-time 
workers, or industries that typically sched­
ule heavy weekend and overtime work. Av­
erage wage data also may be influenced by 
work stoppages, labor turnover rates, retro­
active payments, seasonal factors, bonus 
payments, and so on.

Notes on the data
Beginning with the release of data for 2001, 
publications presenting data from the Cov­
ered Employment and Wages program have 
switched to the 2002 version of the North 
American Industry Classificatiion System 
(NAICS) as the basis for the assignment and 
tabulation of economic data by industry.
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naics is the product of a cooperative effort 
on the part of the statistical agencies of the 
United States, Canada, and Mexico. Due to 
difference in naics and Standard Industrial 
Classification (SIC) structures, industry data 
for 2001 is not comparable to the SIC-based 
data for earlier years.

Effective January 2001, the program be­
gan assigning Indian Tribal Councils and re­
lated establishments to local government 
ownership. This BLS action was in response 
to a change in Federal law dealing with the 
way Indian Tribes are treated under the Fed­
eral Unemployment Tax Act. This law re­
quires federally recognized Indian Tribes to 
be treated similarly to State and local gov­
ernments. In the past the CEW program coded 
Indian Tribal Councils and related establish­
ments in the private sector. As a result of 
the new law, CEW data reflects significant 
shifts in employment and wages between 
the private sector and local government from 
2000 to 2001. Data also reflect industry 
changes. Those accounts previously as­
signed to civic and social organizations were 
assigned to tribal governments. There were 
no required industry changes for related es­
tablishments owned by these Tribal Coun­
cils. These tribal business establishments 
continued to be coded according to the eco­
nomic activity of that entity.

To insure the highest possible quality of 
data, State employment security agencies 
verify with employers and update, if neces­
sary, the industry, location, and ownership 
classification of all establishments on a 3- 
year cycle. Changes in establishment classi­
fication codes resulting from the verification 
process are introduced with the data re­
ported for the first quarter o f the year. 
Changes resulting from improved employer 
reporting also are introduced in the first quar­
ter. For these reasons, some data, especially 
at more detailed geographic levels, may not 
be strictly comparable with earlier years.

The2000 county data used to calculate 
the 2000-01 changes were adjusted for 
changes in industry and county classifica­
tion to make them comparable to data for 
2001. As a result, the adjusted 2000 data 
differ to some extent from the data available 
on the Internet at:

http ://www.bls.gov/cew/home.htm.
County definitions are assigned accord­

ing to Federal Information Processing Stan­
dards Publications as issued by the National 
Institute of Standards and Technology. Ar­
eas shown as counties include those desig­
nated as independent cities in some jurisdic­
tions and, in Alaska, those areas designated 
by the Census Bureau where counties have 
not been created. County data also are pre­

sented for the New England States for com­
parative purposes, even though townships 
are the more common designation used in 
New England (and New Jersey).

For additional information on the cov­
ered employment and wage data, contact the 
Division of Administrative Statistics and La- 
bor Turnover at (202) 691-6567._________

Compensation and 
Wage Data
(Tables 1-3; 25-31)

C ompensation and  wage data are gathered 
by the Bureau from business establishments, 
State and local governments, labor unions, 
collective bargaining agreements on file with 
the Bureau, and secondary sources.

Em ploym ent Cost Index 

Description of the series
The Employment Cost Index (ECI) is a 
quarterly measure of the rate of change in 
compensation per hour worked and includes 
wages, salaries, and employer costs of em­
ployee benefits. It uses a fixed market 
basket of labor— similar in concept to the 
Consumer Price Index’s fixed market basket 
of goods and services— to measure change 
over time in employer costs of employing 
labor.

Statistical series on total compensation 
costs, on wages and salaries, and on benefit 
costs are available for private nonfarm work­
ers excluding proprietors, the self-em ­
ployed, and household workers. The total 
compensation costs and wages and salaries 
series are also available for State and local 
government workers and for the civilian non­
farm economy, which consists o f private 
industry and State and local government 
workers combined. Federal workers are ex­
cluded.

The Employment Cost Index probabil­
ity sample consists of about 4,400 private 
nonfarm establishments providing about
23,000 occupational observations and 1,000 
State and local government establishments 
providing 6,000 occupational observations 
selected to represent total employment in 
each sector. On average, each reporting unit 
provides wage and compensation informa­
tion on five w ell-specified occupations. 
Data are collected each quarter for the pay 
period including the 12th day of March, 
June, September, and December.

Beginning with June 1986 data, fixed em­
ployment weights from the 1980 Census of

Population are used each quarter to 
calculate the civilian and private indexes and 
the index for State and local governments. 
(Prior to June 1986, the em ploym ent 
weights are from the 1970 Census of Popu­
lation.) These fixed weights, also used to 
derive all of the industry and occupation 
series indexes, ensure that changes in these 
indexes reflect only changes in compensa­
tion, not employment shifts among indus­
tries or occupations with different levels of 
wages and compensation. For the bargaining 
status, region , and m etropolitan/ 
nonmetropolitan area series, however, em­
ployment data by industry and occupation 
are not available from the census. Instead, 
the 1980 employment weights are reallo­
cated within these series each quarter based 
on the current sample. Therefore, these in­
dexes are not strictly comparable to those 
for the aggregate, industry, and occupation 
series.

Definitions

Total compensation costs include wages, 
salaries, and the employer’s costs for em­
ployee benefits.

Wages and salaries consist of earnings 
before payroll deductions, including produc­
tion bonuses, incentive earnings, commis­
sions, and cost-of-living adjustments.

Benefits include the cost to employers 
for paid leave, supplemental pay (includ­
ing nonproduction bonuses), insurance, re­
tirement and savings plans, and legally re­
quired benefits (such as Social Security, 
workers’ compensation, and unemployment 
insurance).

Excluded from wages and salaries and 
employee benefits are such items as pay­
ment-in-kind, free room and board, and tips.

Notes on the data

The Employment Cost Index for changes in 
wages and salaries in the private nonfarm 
economy was published beginning in 1975. 
Changes in total compensation cost— wages 
and salaries and benefits combined— were 
published beginning in 1980. The series of 
changes in wages and salaries and for total 
compensation in the State and local govern­
ment sector and in the civilian nonfarm 
economy (excluding Federal employees) 
were published beginning in 1981. Histori­
cal indexes (June 1981=100) are available on 
the Internet:

http i//www.bls.gov/ect/
For a d d itio n a l  inform ation  on the 

Employment Cost Index, contact the Office
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of Compensation Levels and Trends: (202) 
691-6199.

Employee Benefits Survey
Description of the series
Employee benefits data are obtained from 
the Employee Benefits Survey, an annual 
survey of the incidence and provisions of 
selected benefits provided by employers. 
The survey collects data from a sample of 
approximately 9,000 private sector and 
State and local government establishments. 
The data are presented as a percentage of 
employees who participate in a certain ben­
efit, or as an average benefit provision (for 
example, the average number of paid holi­
days provided to employees per year). Se­
lected data from the survey are presented in 
table 25 for medium and large private es­
tablishments and in table 26 for small pri­
vate establishments and State and local 
government.

The survey covers paid leave benefits 
such as holidays and vacations, and personal, 
funeral, jury duty, military, family, and sick 
leave; short-term disability, long-term dis­
ability, and life insurance; medical, dental, 
and vision care plans; defined benefit and 
defined contribution plans; flexible benefits 
plans; reimbursement accounts; and unpaid 
family leave.

A lso, data are tabulated on the inci­
dence o f several other benefits, such as 
severance pay, child-care assistance, wellness 
program s, and em ployee assistance  
programs.

Definitions

Employer-provided benefits are benefits 
that are financed either wholly or partly by 
the employer. They may be sponsored by a 
union or other third party, as long as there is 
some employer financing. However, some 
benefits that are fully paid for by the em­
ployee also are included. For example, long­
term care insurance and postretirement life 
insurance paid entirely by the employee are 
included because the guarantee of insurabil­
ity and availability at group premium rates 
are considered a benefit.

Participants are workers who are covered 
by a benefit, whether or not they use that 
benefit. If the benefit plan is financed wholly 
by employers and requires employees to 
complete a minimum length of service for 
elig ib ility , the workers are considered  
participants whether or not they have met 
the requirement. If workers are required to 
contribute towards the cost of a plan, they

are considered participants only if they elect 
the plan and agree to make the required 
contributions.

Defined benefit pension plans use
predetermined formulas to calculate a retire­
ment benefit (if any), and obligate the em­
ployer to provide those benefits. Benefits 
are generally based on salary, years of ser­
vice, or both.

Defined contribution plans generally 
specify the level of employer and employee 
contributions to a plan, but not the formula 
for determining eventual benefits. Instead, 
individual accounts are set up for partici­
pants, and benefits are based on amounts 
credited to these accounts.

Tax-deferred savings plans are a type 
of defined contribution plan that allow par­
ticipants to contribute a portion of their 
salary to an employer-sponsored plan and 
defer income taxes until withdrawal.

Flexible benefit plans allow employ­
ees to choose among several benefits, such 
as life insurance, medical care, and vacation 
days, and among several levels of coverage 
within a given benefit.

Notes on the data

Surveys of employees in medium and large 
establishments conducted over the 1979-86 
period included establishm ents that 
employed at least 50, 100, or 250 workers, 
depending on the industry (most service 
industries were excluded). The survey 
conducted in 1987 covered only State and 
loca l governm ents with 50 or more 
employees. The surveys conducted in 1988 
and 1989 included medium and large 
establishments with 100 workers or more in 
private industries. All surveys conducted 
over the 1 9 79 -89  period excluded  
establishments in Alaska and Hawaii, as well 
as part-time employees.

Beginning in 1990, surveys of State and 
local governm ents and sm all private 
establishments were conducted in even- 
numbered years, and surveys o f medium and 
large establishments were conducted in odd- 
numbered years. The small establishment 
survey includes all private nonfarm  
establishm ents with few er than 100 
workers, w hile the State and loca l 
government survey includes all governments, 
regardless of the number of workers. All 
three surveys include full- and part-time 
workers, and workers in all 50 States and 
the District of Columbia.

For a d d itio n a l  inform ation  on the 
Employee Benefits Survey, contact the Of­

fice of Compensation Levels and Trends on 
the Internet:

http ://ww w.bls.gov/ebs/

Work stoppages
Description of the series
Data on work stoppages measure the num­
ber and duration of major strikes or lockouts 
(involving 1,000 workers or more) occurring 
during the month (or year), the number of 
workers involved, and the amount of work 
time lost because of stoppage. These data 
are presented in table 31.

Data are largely from a variety of pub­
lished sources and cover only establishments 
directly involved in a stoppage. They do 
not measure the indirect or secondary effect 
of stoppages on other establishments whose 
employees are idle owing to material short­
ages or lack of service.

Definitions

Number of stoppages: The number o f
strikes and lockouts involving 1,000 work­
ers or more and lasting a full shift or longer.

Workers involved: The number o f
workers directly involved in the stoppage.

Number of days idle: The aggregate
number of workdays lost by workers in­
volved in the stoppages.

Days of idleness as a percent of 
estimated working time: A ggregate  
workdays lost as a percent of the aggregate 
number of standard workdays in the period 
m ultiplied by total em ploym ent in the 
period.

Notes on the data

This series is not comparable with the 
one terminated in 1981 that covered 
strikes involving six workers or more.

For add ition al  information on work 
stoppages data, contact the O ffice  o f  
Compensation and Working Conditions: 
(202) 691-6282, or the Internet: 

http:Avww.bls.gov/cba/

Price Data
(Tables 2; 32-42)

P rice data are gathered by the Bureau 
o f Labor Statistics from retail and pri­
mary markets in the United States. Price in­
dexes are given in relation to a base period—  
1982 = 100 for many Producer Price Indexes, 
1982-84 = 100 for many Consumer Price
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Current Labor Statistics

Indexes (unless otherwise noted), and 1990 
= 100 for International Price Indexes.

Consumer Price Indexes
Description of the series

The Consumer Price Index (CPI) is a mea­
sure o f the average change in the prices paid 
by urban consumers for a fixed market bas­
ket o f goods and services. The CPI is calcu­
lated monthly for two population groups, 
one consisting only of urban households 
whose primary source of income is derived 
from the employment of wage earners and 
clerical workers, and the other consisting of 
all urban households. The wage earner index 
(CPI-W) is a continuation of the historic in­
dex that was introduced well over a half- 
century ago for use in wage negotiations. As 
new uses were developed for the cpi in re­
cent years, the need for a broader and more 
representative index became apparent. The 
all-urban consumer index (CPi-U), introduced 
in 1978, is representative of the 1993-95 
buying habits of about 87 percent o f the 
noninstitutional population of the United 
States at that time, compared with 32 per­
cent represented in the CPi-w. In addition to 
wage earners and clerical workers, the CPI-U 
covers professional, managerial, and techni­
cal workers, the self-employed, short-term 
workers, the unemployed, retirees, and oth­
ers not in the labor force.

The cpi is based on prices of food, cloth­
ing, shelter, fuel, drugs, transportation fares, 
doctors’ and dentists’ fees, and other goods 
and services that people buy for day-to-day 
living. The quantity and quality of these 
items are kept essentially unchanged be­
tween major revisions so that only price 
changes will be measured. All taxes directly 
associated with the purchase and use of items 
are included in the index.

Data collected from more than 23,000 re­
tail establishments and 5,800 housing units 
in 87 urban areas across the country are used 
to develop the “U.S. city average.” Separate 
estimates for 14 major urban centers are pre­
sented in table 33. The areas listed are as 
indicated in footnote 1 to the table. The area 
indexes measure only the average change in 
prices for each area since the base period, 
and do not indicate differences in the level of 
prices among cities.

Notes on the data
In January 1983, the Bureau changed the 
way in which homeownership costs are 
meaured for the CPI-U. A rental equivalence 
method replaced the asset-price approach 
to homeownership costs for that series. In

January 1985, the same change was made in 
the CPi-w. The central purpose of the change 
was to separate shelter costs from the in­
vestment component of homeownership so 
that the index would reflect only the cost of 
shelter services provided by owner-occu­
pied homes. An updated CPI-U and cpi-w 
were introduced with release of the January 
1987 and January 1998 data.

For add ition al  information, contact 
the Division of Prices and Price Indexes: 
(202)691-7000.

Producer Price Indexes

Description of the series

Producer Price Indexes (PPi) measure av­
erage changes in prices received by domestic 
producers of commodities in all stages of 
processing. The sample used for calculating 
these indexes currently contains about 3,200 
commodities and about 80,000 quotations 
per month, selected to represent the move­
ment of prices of all commodities produced 
in the manufacturing; agriculture, forestry, 
and fishing; mining; and gas and electricity 
and public utilities sectors. The stage-of- 
processing structure of PPI organizes prod­
ucts by class of buyer and degree of fabrica­
tion (that is, finished goods, intermediate 
goods, and crude materials). The traditional 
com m odity structure o f PPI organizes 
products by similarity of end use or mate­
rial composition. The industry and prod­
uct structure o f ppi organizes data in 
accordance with the 2002 North American 
Industry Classification System and product 
codes developed by the U.S. Bureau of the 
Census.

To the extent possible, prices used in cal­
culating Producer Price Indexes apply to the 
first significant commercial transaction in the 
United States from the production or cen­
tral marketing point. Price data are generally 
collected monthly, primarily by mail ques­
tionnaire. Most prices are obtained directly 
from producing companies on a voluntary 
and confidential basis. Prices generally are 
reported for the Tuesday o f the week con­
taining the 13th day of the month.

Since January 1992, price changes for the 
various commodities have been averaged 
together with implicit quantity weights 
representing their importance in the total net 
selling value of all commodities as of 1987. 
The detailed data are aggregated to obtain 
indexes for stage-of-processing groupings, 
com m odity groupings, durability-of- 
product groupings, and a number of special 
composite groups. All Producer Price Index

data are subject to revision 4 months after 
original publication.

For a dd itio n a l  information, contact 
the Division of Industrial Prices and Price 
Indexes: (202) 691-7705.

International Price Indexes

Description of the series
The International Price Program pro­
duces monthly and quarterly export and im­
port price indexes for nonmilitary goods and 
services traded between the United States 
and the rest o f the world. The export price 
index provides a measure o f price change 
for all products sold by U.S. residents to 
foreign buyers. (“Residents” is defined as 
in the national income accounts; it includes 
corporations, businesses, and individuals, 
but does not require the organizations to 
be U.S. owned nor the individuals to have 
U.S. citizenship.) The import price index 
provides a measure o f price change for 
goods purchased from other countries by 
U.S. residents.

The product universe for both the im­
port and export indexes includes raw mate­
rials, agricultural products, semifinished 
manufactures, and finished manufactures, in­
cluding both capital and consumer goods. 
Price data for these items are collected pri­
marily by mail questionnaire. In nearly all 
cases, the data are collected directly from 
the exporter or importer, although in a few  
cases, prices are obtained from other sources.

To the extent possible, the data gathered 
refer to prices at the U.S. border for exports 
and at either the foreign border or the U.S. 
border for imports. For nearly all products, 
the prices refer to transactions completed 
during the first week of the month. Survey 
respondents are asked to indicate all dis­
counts, allowances, and rebates applicable 
to the reported prices, so that the price used in 
the calculation of the indexes is the actual price 
for which the product was bought or sold.

In addition to general indexes of prices 
for U.S. exports and imports, indexes are 
also published for detailed  product 
categories of exports and imports. These 
categories are defined according to the five­
digit level o f detail for the Bureau of 
Economic Analysis End-use Classification, 
the three-d igit leve l for the Standard 
International Trade Classification (SiTC), and 
the four-d ig it lev e l o f  detail for the 
Harmonized System. Aggregate import 
indexes by coun-try or region of origin are 
also available.

bls publishes indexes for selected cat­
egories o f internationally traded services,
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calculated on an international basis and on a 
balance-of-payments basis.

Notes on the data

The export and import price indexes are 
weighted indexes of the Laspeyres type. The 
trade weights currently used to compute 
both indexes relate to 2000.

Because a price index depends on the same 
items being priced from period to period, it is 
necessary to recognize when a product’s 
specifications or terms of transaction have 
been modified. For this reason, the Bureau’s 
questionnaire requests detailed descriptions 
of the physical and functional characteristics 
of the products being priced, as well as infor­
mation on the number of units bought or sold, 
discounts, credit terms, packaging, class of 
buyer or seller, and so forth. When there are 
changes in either the specifications or terms 
of transaction of a product, the dollar value 
of each change is deleted from the total price 
change to obtain the “pure” change. Once this 
value is determined, a linking procedure is 
employed which allows for the continued re­
pricing of the item.

For add itio n a l  information, contact 
the Division of International Prices: (202) 
691-7155.

Productivity Data
(Tables 2; 43-46)

Business and major sectors

Description of the series

The productivity measures relate real out­
put to real input. As such, they encompass 
a family of measures which include single­
factor input measures, such as output per 
hour, output per unit of labor input, or out­
put per unit of capital input, as well as mea­
sures o f multifactor productivity (output 
per unit of combined labor and capital in­
puts). The Bureau indexes show the change 
in output relative to changes in the various 
inputs. The measures cover the business, 
nonfarm business, manufacturing, and non- 
financial corporate sectors.

Corresponding indexes of hourly com­
pensation, unit labor costs, unit nonlabor 
payments, and prices are also provided.

Definitions

Output per hour of all persons (labor pro­
ductivity) is the quantity of goods and ser­

vices produced per hour of labor input. Out­
put per unit of capital services (capital 
productivity) is the quantity of goods and 
services produced per unit of capital ser­
vices input. Multifactor productivity is the 
quantity of goods and services produced per 
combined inputs. For private business and 
private nonfarm business, inputs include la­
bor and capital units. For manufacturing, 
inputs include labor, capital, energy, 
nonenergy materials, and purchased business 
services.

Compensation per hour is total com­
pensation divided by hours at work. Total 
compensation equals the wages and salaries 
of employees plus employers’ contributions 
for social insurance and private benefit plans, 
plus an estimate of these payments for the 
self-employed (except for nonfinancial cor­
porations in which there are no self-em­
ployed). Real compensation per hour is 
compensation per hour deflated by the 
change in the Consumer Price Index for All 
Urban Consumers.

Unit labor costs are the labor compen­
sation costs expended in the production of a 
unit of output and are derived by dividing 
compensation by output. Unit nonlabor 
payments include profits, depreciation, 
interest, and indirect taxes per unit of out­
put. They are computed by subtracting 
compensation of all persons from current- 
dollar value of output and dividing by out­
put.

Unit nonlabor costs contain all the 
components of unit nonlabor payments ex­
cept unit profits.

Unit profits include corporate profits 
with inventory valuation and capital con­
sumption adjustments per unit of output.

Hours of all persons are the total hours 
at work of payroll workers, self-employed 
persons, and unpaid family workers.

Labor inputs are hours of all persons ad­
justed for the effects of changes in the edu­
cation and experience of the labor force.

Capital services are the flow of services 
from the capital stock used in production. It 
is developed from measures of the net stock 
of physical assets— equipment, structures, 
land, and inventories— weighted by rental 
prices for each type of asset.

Combined units of labor and capital 
inputs are derived by combining changes in 
labor and capital input with weights which 
represent each component’s share of total 
cost. Combined units of labor, capital, energy, 
materials, and purchased business services are 
similarly derived by combining changes in each 
input with weights that represent each input’s 
share of total costs. The indexes for each input 
and for combined units are based on changing

weights which are averages of the shares in the 
current and preceding year (the Tornquist 
index-number formula).

Notes on the data

Business sector output is an annually- 
weighted index constructed by excluding 
from real gross domestic product (GDP) the 
following outputs: general government, non­
profit institutions, paid employees of pri­
vate households, and the rental value of 
owner-occupied dwellings. Nonfarm busi­
ness also excludes farming. Private business 
and private nonfarm business further exclude 
government enterprises. The measures are 
supplied by the U .S . Departm ent o f  
Commerce’s Bureau of Economic Analysis. 
Annual estimates of manufacturing sectoral 
output are produced by the Bureau of Labor 
Statistics. Quarterly manufacturing output 
indexes from the Federal Reserve Board are 
adjusted to these annual output measures 
by the b l s . Compensation data are devel­
oped from data of the Bureau of Economic 
Analysis and the Bureau of Labor Statistics. 
Hours data are developed from data of the 
Bureau of Labor Statistics.

The productivity and associated cost 
measures in tables 43-46 describe the rela­
tionship between output in real terms and 
the labor and capital inputs involved in its 
production. They show the changes from 
period to period in the amount of goods and 
services produced per unit of input.

Although these measures relate output 
to hours and capital services, they do not 
measure the contributions of labor, capital, 
or any other specific factor of production. 
Rather, they reflect the joint effect of many 
influences, including changes in technology; 
shifts in the composition of the labor force; 
capital investment; level of output; changes 
in the utilization of capacity, energy, mate­
rial, and research and development; the or­
ganization of production; managerial skill; 
and characteristics and efforts of the work 
force.

For a d d itio n a l  inform ation  on this 
productivity series, contact the Division of 
Productivity Research: (202) 691-5606.

Industry productivity 
measures

Description of the series

The bl s  industry productivity indexes 
measure the relationship between output and 
inputs for selected industries and industry
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groups, and thus reflect trends in industry 
efficiency over time. Industry measures 
include labor productivity, multifactor 
productivity, compensation, and unit labor 
costs.

The industry m easures d iffer in 
methodology and data sources from the 
productivity measures for the major sectors 
because the industry measures are developed 
independently of the National Income and 
Product Accounts framework used for the 
major sector measures.

Definitions

Output per hour is derived by dividing an 
index of industry output by an index of la­
bor input. For most industries, output in­
dexes are derived from data on the value of 
industry output adjusted for price change. 
For the remaining industries, output indexes 
are derived from data on the physical quan­
tity of production.

The labor input series consist of the hours 
of all employees (production workers and non­
production workers), the hours of all persons 
(paid employees, partners, proprietors, and 
unpaid family workers), or the number of em­
ployees, depending upon the industry.

Unit labor costs represent the labor 
compensation costs per unit of output pro­
duced, and are derived by dividing an index 
of labor compensation by an index of out­
put. Labor compensation includes pay­
roll as well as supplemental payments, in­
cluding both legally required expenditures 
and payments for voluntary programs.

Multifactor productivity is derived by 
dividing an index of industry output by an 
index of the combined inputs consumed in 
producing that output. Combined inputs 
include capital, labor, and intermediate pur­
chases. The measure of capital input used 
represents the flow of services from the 
capital stock used in production. It is devel­
oped from measures of the net stock of  
physical assets— equipment, structures, 
land, and inventories. The measure of in­
termediate purchases is a combination of 
purchased materials, services, fuels, and 
electricity.

Notes on the data
The industry measures are compiled from 
data produced by the Bureau of Labor Sta­
tistics and the Bureau of the Census,with 
additional data supplied by other govern­
ment agencies, trade associations, and other 
sources.

For most industries, the productivity 
indexes refer to the output per hour of all 
employees. For some trade and services in­
dustries, indexes of output per hour of all 
persons (including self-employed) are con­
structed. For some transportation indus­
tries, only indexes of output per employee 
are prepared.

FOR ADDITIONAL INFORMATION On this se­
ries, contact the Division of Industry Pro­
ductivity Studies: (202) 691-5618.

International Comparisons
(Tables 47-49)

Labor force and 
unemployment

Description of the series

Tables 47 and 48 present comparative meas­
ures of the labor force, employment, and 
unemployment— approximating U.S. con­
cepts— for the United States, Canada, Aus­
tralia, Japan, and several European coun­
tries. The unemployment statistics (and, to 
a lesser extent, employment statistics) pub­
lished by other industrial countries are not, 
in most cases, comparable to U.S. unem­
ployment statistics. Therefore, the Bureau 
adjusts the figures for selected countries, 
where necessary, for all known major defini­
tional differences. Although precise compa­
rability may not be achieved, these adjusted 
figures provide a better basis for interna­
tional comparisons than the figures regularly 
published by each country. For further in­
formation on adjustments and comparabil­
ity issues, see Constance Sorrentino, “In­
ternational unemployment rates: how com­
parable are they?” M on th ly  L a b o r  R ev iew , 
June 2000, pp. 3-20.

Definitions
For the principal U.S. definitions of the la­
bor force, employment, and unemploy­
ment, see the Notes section on Employ­
ment and Unemployment Data: Household 
survey data.

Notes on the data

The adjusted statistics have been adapted to 
the age at which compulsory schooling ends 
in each country, rather than to the U.S. stan­
dard of 16 years of age and older. Therefore, 
the adjusted statistics relate to the popula­

tion aged 16 and older in France, Sweden, 
and the United Kingdom; 15 and older in 
Australia, Japan, Germany, Italy from 1993 
onward, and the Netherlands; and 14 and 
older in Italy prior to 1993. An exception to 
this rule is that the Canadian statistics for 
1976 onward are adjusted to cover ages 16 
and older, whereas the age at which compul­
sory schooling ends remains at 15. The in­
stitutional population is included in the de­
nominator of the labor force participation 
rates and employment-population ratios for 
Japan and Germany; it is excluded for the 
United States and the other countries.

In the U.S. labor force survey, persons 
on layoff who are awaiting recall to their 
jobs are classified as unemployed. European 
and Japanese layoff practices are quite dif­
ferent in nature from those in the United 
States; therefore, strict application of the 
U.S. definition has not been made on this 
point. For further information, see “Unem­
ployment, labor force trends, and layoff 
practices in 10 countries,” M on th ly  L a b o r  
R eview , December 1981, pp. 3-12.

The figures for one or more recent years 
for France, Germany, Italy, the Netherlands, 
and the United Kingdom are calculated us­
ing adjustment factors based on labor force 
surveys for earlier years and are considered 
preliminary. The recent-year measures for 
these countries, therefore, are subject to re­
vision whenever data from more current la­
bor force surveys become available.

There are breaks in the data series for the 
United States (1990, 1994, 1997, 1998, 
1999, 2000), Canada (1976) France (1992), 
Germany (1991), Italy (1991, 1993), the 
Netherlands (1988), and Sweden (1987).

For the United States, the break in series 
reflects a major redesign of the labor force 
survey questionnaire and collection meth­
odology introduced in January 1994. Re­
vised population estimates based on the 
1990 census, adjusted for the estimated 
undercount, also were incorporated. In 
1996, previously published data for the 
1990-93 period were revised to reflect the 
1990 census-based population controls, ad­
justed for the un-dercount. In 1997, revised 
population controls were introduced into the 
household survey. Therefore, the data are 
not strictly conparable with prior years. In 
1998, new composite estimation procedures 
and minor revisions in population controls 
were introduced into the household survey. 
Therefore, the data are not strictly compa­
rable with data for 1997 and earlier years. 
See the Notes section on Employment and 
Unemployment Data of this R eview .

bls recently introduced a new adjusted 
series for Canada. Beginning with the data
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for 1976, Canadian data are adjusted to more 
closely approximate U.S. concepts. Adjust­
ments are made to the unemployed and la­
bor force to exclude: (1) 15-year-olds; (2) 
passive jobseekers (persons only reading 
newspaper ads as their method o f job 
search); (3) persons waiting to start a new 
job who did not seek work in the past 4 
weeks; and (4) persons unavailable for work 
due to personal or family responsibilities. 
An adjustment is made to include full-tine 
students looking for full-time work. The 
impact of the adjustments was to lower the 
annual average unemployment rate by 0 .1 -  
0.4 percentage point in the 1980s and 0 .4 -
1.0 percentage point in the 1990s.

For France, the 1992 break reflects the 
substitution o f standardized European 
Union Statistical Office (EUROSTAT) unem­
ployment statistics for the unemployment 
data estimated according to the Interna­
tional Labor Office (ILO) definition and 
published in the Organization for Eco­
nom ic C ooperation and D evelopm ent 
(OECD) annual yearbook and quarterly up­
date. This change was made because the 
euro stat data are more up-to-date than 
the o ecd  figures. A lso, since 1992, the 
eurostat definitions are closer to the U.S. 
definitions than they were in prior years. 
The impact o f this revision was to lower 
the unemployment rate by 0.1 percentage 
point in 1992 and 1993, by 0.4 percentage 
point in 1994, and 0.5 percentage point in 
1995.

For Germany, the data for 1991 onward 
refer to unified Germany. Data prior to 
1991 relate to the former West Germany. 
The impact o f including the former East 
Germany was to increase the unemploy­
ment rate from 4.3 to 5.6 percent in 1991.

For Italy, the 1991 break reflects a re­
vision in the method of weighting sample 
data. The impact was to increase the un­
employment rate by approximately 0.3 
percentage point, from 6.6 to 6.9 percent 
in 1991.

In October 1992, the survey methodol­
ogy was revised and the definition of unem­
ployment was changed to include only those 
who were actively looking for a job within 
the 30 days preceding the survey and who 
were available for work. In addition, the 
lower age limit for the labor force was raised 
from 14 to 15 years. (Prior to these changes, 
bls adjusted Italy’s published unemploy­
ment rate downward by excluding from the 
unemployed those persons who had not 
actively sought work in the past 30 days.) 
The break in the series also reflects the in­
corporation of the 1991 population census 
results. The impact of these changes was to 
raise Italy’s adjusted unemployment rate by

approximately 1.2 percentage points, from 
8.3 to 9.5 percent in fourth-quarter 1992. 
These changes did not affect employment 
significantly, except in 1993. Estimates by 
the Italian Statistical Office indicate that em­
ployment declined by about 3 percent in 
1993, rather than the nearly 4 percent indi­
cated by the data shown in table 44. This 
difference is attributable mainly to the in­
corporation of the 1991 population bench­
marks in the 1993 data. Data for earlier years 
have not been adjusted to incorporate the 
1991 census results.

For the Netherlands, a new survey ques­
tionnaire was introduced in 1992 that al­
lowed for a closer application of ILO guide­
lines. EUROSTAT has revised the Dutch series 
back to 1988 based on the 1992 changes. 
The 1988 revised unemployment rate is 7.6 
percent; the previous estimate for the same 
year was 9.3 percent.

There have been two breaks in series in 
the Swedish labor force survey, in 1987 and 
1993. Adjustments have been made for the 
1993 break back to 1987. In 1987, a new 
questionnaire was introduced. Questions re­
garding current availability were added and 
the period of active workseeking was re­
duced from 60 days to 4 weeks. These 
changes lowered Sweden’s 1987 unemploy­
ment rate by 0.4 percentage point, from 2.3 
to 1.9 percent. In 1993, the measurement 
period for the labor force survey was 
changed to represent all 52 weeks of the year 
rather than one week each month and a new 
adjustment for population totals was intro­
duced. The impact was to raise the unem­
ployment rate by approximately 0.5 per­
centage point, from 7.6 to 8.1 percent. Sta­
tistics Sweden revised its labor force survey 
data for 1987-92 to take into account the 
break in 1993. The adjustment raised the 
Swedish unemployment rate by 0.2 percent­
age point in 1987 and gradually rose to 0.5 
percentage point in 1992.

Beginning with 1987, bls has adjusted 
the Swedish data to classify students who 
also sought work as unemployed. The im­
pact of this change was to increase the ad­
justed unemployment rate by 0.1 percent­
age point in 1987 and by 1.8 percentage 
points in 1994, when unemployment was 
higher. In 1998, the adjusted unemployment 
rate had risen from 6.5 to 8.4 percent due to 
the adjustment to include students.

The net effect of the 1987 and 1993 
changes and the bls adjustment for stu­
dents seeking work lowered Sw eden’s 
1987 unemployment rate from 2.3 to 2.2 
percent.

For a dd itio n a l  information  on this 
series, contact the Division of Foreign La­
bor Statistics: (202) 691-5654.

Manufacturing productivity 
and labor costs
Description of the series
Table 49 presents comparative indexes of 
manufacturing labor productivity (output 
per hour), output, total hours, compensa­
tion per hour, and unit labor costs for the 
United States, Canada, Japan, and nine Eu­
ropean countries. These measures are trend 
comparisons— that is, series that measure 
changes over time— rather than level com­
parisons. There are greater technical prob­
lems in comparing the levels of manufactur­
ing output among countries.

BLS constructs the comparative indexes 
from three basic aggregate measures— out­
put, total labor hours, and total compensa­
tion. The hours and compensation measures 
refer to all employed persons (wage and sal­
ary earners plus self-employed persons and 
unpaid family workers) in the United States, 
Canada, Japan, France, Germany, Norway, 
and Sweden, and to all employees (wage and 
salary earners) in the other countries.

Definitions

Output, in general, refers to value added in 
manufacturing from the national accounts 
of each country. However, the output se­
ries for Japan prior to 1970 is an index of 
industrial production, and the national ac­
counts measures for the United Kingdom 
are essentially identical to their indexes of 
industrial production.

The 1977-97 output data for the United 
States are the gross product originating 
(value added) measures prepared by the 
Bureau of Economic Analysis of the U.S. 
Department o f Commerce. Comparable 
manufacturing output data currently are not 
available prior to 1977.

U.S. gross product originating is a chain- 
type annual-weighted series. (For more in­
formation on the U.S. measure, see Robert 
E. Yuskavage, “Improved Estimates o f 
Gross Product by Industry, 1959-94,” Sur­
vey  o f  C u rren t B u sin ess, August 1996, pp. 
133-55.) The Japanese value added series 
is based upon one set of fixed price weights 
for the years 1970 through 1997. Output 
series for the other foreign economies also 
employ fixed price weights, but the weights 
are updated periodically (for example, ev­
ery 5 or 10 years).

To preserve the comparability of the U.S. 
measures with those for other economies, 
BLS uses gross product originating in manu­
facturing for the United States for these com­
parative measures. The gross product origi­
nating series differs from the manufacturing
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output series that bls publishes in its news 
releases on quarterly measures of U.S. pro­
ductivity and costs (and that underlies the 
measures that appear in tables 43 and 45 in 
this section). The quarterly measures are on 
a “sectoral output” basis, rather than a value- 
added basis. Sectoral output is gross output 
less intrasector transactions.

Total labor hours refers to hours worked 
in all countries. The measures are devel­
oped from statistics of manufacturing em­
ployment and average hours. The series used 
for France (from 1970 forward), Norway, 
and Sweden are official series published with 
the national accounts. Where official total 
hours series are not available, the measures 
are developed by bls using employment fig­
ures published with the national accounts, 
or other comprehensive employment series, 
and estimates of annual hours worked. For 
Germany, bls  uses estimates of average 
hours worked developed by a research insti­
tute connected to the Ministry of Labor for 
use with the national accounts employment 
figures. For the other countries, bls con­
structs its own estimates of average hours.

Denmark has not published estimates of 
average hours for 1994—97; therefore, the 
bls measure of labor input for Denmark ends 
in 1993.

Total compensation (labor cost) in­
cludes all payments in cash or in-kind made 
directly to employees plus employer expen­
ditures for legally required insurance pro­
grams and contractual and private benefit 
plans. The measures are from the national 
accounts of each country, except those for 
Belgium, which are developed by BLS using 
statistics on employment, average hours, and 
hourly compensation. For Canada, France, 
and Sweden, compensation is increased to 
account for other significant taxes on pay­
roll or employment. For the United King­
dom, compensation is reduced between 1967 
and 1991 to account for employment-related 
subsidies. Self-employed workers are in­
cluded in the all-employed-persons mea­
sures by assuming that their hourly com­
pensation is equal to the average for wage 
and salary employees.

Notes on the data
In general, the measures relate to total manu­
facturing as defined by the International 
Standard Industrial Classification. However, 
the measures for France (for all years) and 
Italy (beginning 1970) refer to mining and 
manufacturing less energy-related products, 
and the measures for Denmark include min­
ing and exclude manufacturing handicrafts 
from 1960 to 1966.

The measures for recent years may be 
based on current indicators of manufactur­

ing output (such as industrial production 
indexes), employment, average hours, and 
hourly compensation until national accounts 
and other statistics used for the long-term 
measures become available.

For a dd itio n a l  information  on this 
series, contact the Division of Foreign La- 
bor Statistics: (202) 691-5654.

Occupational Injury 
and Illness Data
(Tables 50-51)

Survey of Occupational 
Injuries and Illnesses

Description of the series

The Survey of Occupational Injuries and Ill­
nesses collects data from employers about 
their workers’ job-related nonfatal injuries and 
illnesses. The information that employers pro­
vide is based on records that they maintain 
under the Occupational Safety and Health Act 
of 1970. Self-employed individuals, farms 
with fewer than 11 employees, employers 
regulated by other Federal safety and health 
laws, and Federal, State, and local government 
agencies are excluded from the survey.

The survey is a Federal-State coopera­
tive program with an independent sample 
selected for each participating State. A strati­
fied random sample with a Neyman alloca­
tion is selected to represent all private in­
dustries in the State. The survey is strati­
fied by Standard Industrial Classification 
and size of employment.

Definitions

Under the Occupational Safety and Health 
Act, employers maintain records of nonfa­
tal work-related injuries and illnesses that 
involve one or more of the following: loss of 
consciousness, restriction of work or mo­
tion, transfer to another job, or medical treat­
ment other than first aid.

Occupational injury is any injury such 
as a cut, fracture, sprain, or amputation that 
results from a work-related event or a single, 
instantaneous exposure in the work environ­
ment.

Occupational illness is an abnormal 
condition or disorder, other than one result­
ing from an occupational injury, caused by 
exposure to factors associated with employ­
ment. It includes acute and chronic illnesses 
or disease which may be caused by inhala­
tion, absorption, ingestion, or direct contact.

Lost workday injuries and illnesses
are cases that involve days away from work, 
or days of restricted work activity, or both.

Lost workdays include the number of 
workdays (consecutive or not) on which the 
employee was either away from work or at 
work in some restricted capacity, or both, 
because of an occupational injury or illness. 
BLS measures of the number and incidence 
rate of lost workdays were discontinued be­
ginning with the 1993 survey. The number of 
days away from work or days of restricted 
work activity does not include the day of 
injury or onset of illness or any days on which 
the employee would not have worked, such 
as a Federal holiday, even though able to 
work.

Incidence rates are computed as the 
number of injuries and/or illnesses or lost 
work days per 100 full-time workers.

Notes on the data

The definitions of occupational injuries and 
illnesses are from R ecordkeep in g  G u idelin es  
f o r  O ccu pa tion a l In juries a n d  Illn esses  (U.S. 
Department o f Labor, Bureau of Labor Sta­
tistics, September 1986).

Estimates are made for industries and em­
ployment size classes for total recordable 
cases, lost workday cases, days away from 
work cases, and nonfatal cases without lost 
workdays. These data also are shown sepa­
rately for injuries. Illness data are available for 
seven categories: occupational skin diseases or 
disorders, dust diseases of the lungs, respira­
tory conditions due to toxic agents, poisoning 
(systemic effects of toxic agents), disorders 
due to physical agents (other than toxic mate­
rials), disorders associated with repeated 
trauma, and all other occupational illnesses.

The survey continues to measure the 
number of new work-related illness cases 
which are recognized, diagnosed, and re­
ported during the year. Some conditions, for 
example, long-term latent illnesses caused 
by exposure to carcinogens, often are diffi­
cult to relate to the workplace and are not 
adequately recognized and reported. These 
long-term latent illnesses are believed to be 
understated in the survey’s illness measure. 
In contrast, the overwhelming majority of 
the reported new illnesses are those which 
are easier to directly relate to workplace ac­
tivity (for example, contact dermatitis and 
carpal tunnel syndrome).

Most of the estimates are in the form of 
incidence rates, defined as the number of  
injuries and illnesses per 100 equivalent 
fu ll-t im e w orkers. For th is purpose,
200,000 em ployee hours represent 100 
em ployee years (2 ,000  hours per em ­
ployee). Full detail on the available mea­
sures is presented in the annual bulletin,
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Comparable data for more than 40 States 
and territories are available from the BLS 
Office of Safety, Health and Working Con­
ditions. Many of these States publish data 
on State and local government employees in 
addition to private industry data.

Mining and railroad data are furnished to 
BLS by the Mine Safety and Health Admin­
istration and the Federal Railroad Adminis­
tration. Data from these organizations are 
included in both the national and State data 
published annually.

With the 1992 survey, bls began pub­
lishing details on serious, nonfatal inci­
dents resulting in days away from work. 
Included are some major characteristics of 
the injured and ill workers, such as occu­
pation, age, gender, race, and length of ser­
vice, as well as the circumstances o f their 
injuries and illnesses (nature of the dis­
abling condition, part o f body affected, 
event and exposure, and the source di­
rectly producing the condition). In gen­
eral, these data are available nationwide 
for detailed industries and for individual 
States at more aggregated industry levels.

For add ition al  information on occu­
pational injuries and illnesses, contact the 
Office of Occupational Safety, Health and 
Working Conditions at (202) 691-6180, or 
access the Internet at:

http://www.bls.gov/iify

Census of Fatal 
Occupational Injuries

The Census of Fatal Occupational Injuries 
compiles a complete roster of fatal job-re­
lated injuries, including detailed data about 
the fatally injured workers and the fatal 
events. The program collects and cross 
checks fatality information from multiple 
sources, including death certificates, State 
and Federal workers’ compensation reports, 
Occupational Safety and Health Adminis­
tration and Mine Safety and Health Admin­
istration records, medical examiner and au­
topsy reports, media accounts, State motor 
vehicle fatality records, and follow-up ques­
tionnaires to employers.

In addition to private wage and salary 
workers, the self-employed, family mem­
bers, and Federal, State, and local gov­
ernment workers are covered by the pro­
gram. To be included in the fatality cen­
sus, the decedent must have been em ­
ployed (that is working for pay, compen­
sation, or profit) at the time o f the event, 
engaged in a lega l work activ ity , or 
present at the site o f the incident as a 
requirement o f his or her job.

Definition

A fatal work injury is any intentional or 
unintentional wound or damage to the body

resulting in death from acute exposure to en­
ergy, such as heat or electricity, or kinetic en­
ergy from a crash, or from the absence of such 
essentials as heat or oxygen caused by a spe­
cific event or incident or series of events within 
a single workday or shift. Fatalities that occur 
during a person’s commute to or from work 
are excluded from the census, as well as work- 
related illnesses, which can be difficult 
to identify due to long latency periods.

Notes on the data

Twenty-eight data elements are collected, 
coded, and tabulated in the fatality program, 
including information about the fatally in­
jured worker, the fatal incident, and the ma­
chinery or equipment involved. Summary 
worker demographic data and event charac­
teristics are included in a national news re­
lease that is available about 8 months after 
the end of the reference year. The Census of 
Fatal Occupational Injuries was initiated in 
1992 as a joint Federal-State effort. Most 
States issue summary information at the time 
of the national news release.

For a d d itio n a l  inform ation  on the 
Census of Fatal Occupational Injuries con­
tact the bls Office of Safety, Health, and 
Working Conditions at (202) 691-6175, or 
the Internet at:

http://www.bls.gov/iiiy

Where to find additional data

Current and historical statistics from Bureau of Labor Statistics surveys are 
available at the addresses listed on the inside back cover of this Review, or on 
the Internet at

http://www.bls.gov
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Current Labor Statistics: Comparative indicators

1. Labor market indicators

Selected indicators 2002 2003
2001 2002 2003

IV I II III IV 1 II III IV
Employment data

E m p lo y m e n t s t a t u s  of t h e  civilian  n o n ln s ti tu tio n a l

p o p u la tio n  (h o u s e h o ld  s u rv e y ) :1

6 6 .6 6 6 .2 6 6 .8 6 6  6 6 6  7 6 6  6 6 6  6 6 6  3 6 6  4

E m p lo y m e n t-p o p u la tio n  ra tio ............................................................................. 6 2 .7 6 2 .3 6 3 .0 6 2 .8 6 2 .8 6 2 .8 6 2 .5 6 2 .4 6 2 .3 62 .1 6 2 .3
U n e m p lo y m e n t  r a t e .................................................................................................. 5 .8 6 .0 5 .6 5 .6 5 .9 5 .8 5 .9 5 .8 6.1 6.1 5 .9

M e n ................................................................................................................................. 5 .9 6 .3 5 .7 5 .7 6 .0 5 .9 6.1 6.1 6 .5 6 .4 6.1

1 2 .8 1 3 .4 1 2 .7 1 2 .9 1 2 .8 13  1 12 5 12  6 1 4  0 1 3  8 13  1

2 5  y e a r s  a n d  o ld e r .............................................................................................. 4 .7 5 .0 4 .4 4 .5 4 .8 4 .7 4 .9 5 .0 5 .2 5 .1 4 .9
W o m e n ......................................................................................................................... 5 .6 5 .7 5 .5 5 .5 5 .7 5 .6 5 .7 5 .5 5 .7 5 .8 5 .6

11 .1 1 1 .4 1 0 .7 11 0 11 2 10  9 11 4 11 2 11 8

2 5  y e a r s  a n d  o ld e r .............................................................................................. 4 .6 4 .6 4 .4 4 .4 4 .8 4 .6 4 .6 4 .5 4 .6 4 .7 4 .6

E m p lo y m e n t, n o n fa rm  (pay ro ll d a ta ) ,  in th o u s a n d s :1

1 3 0 ,3 4 1 1 2 9 ,9 3 2 1 3 0 ,9 1 1 1 3 0 ,4 4 8 1 3 0  3 8 9 1 3 0  2 8 7 1 3 0  2 4 8 1 3 0  0 4 7 1 2 9  ft7fi 12Q 8 2 0

T o ta l p r iv a te .................................................................................................. 1 0 8 ,8 2 8 1 0 8 ,3 5 6 1 0 9 ,5 8 8 1 0 9 ,0 4 6 1 0 8 ,8 9 5 1 0 8 ,7 3 6 1 0 8 ,6 5 4 1 0 8 ,4 2 8 1 0 8 ,3 0 9 1 0 8 ,2 6 0 1 0 8 ,4 5 7

G o o d s -p r o d u c in g ................................................................................................ 2 2 ,5 5 7 2 1 ,8 1 7 2 3 ,2 2 2 2 2 ,8 6 7 2 2 ,6 3 8 2 2 ,4 6 6 2 2 ,2 5 2 2 2 ,0 2 5 2 1 ,8 4 8 2 1 ,7 1 8 2 1 ,6 7 7
M a n u fa c tu r in g ................................................................................................... 1 5 ,2 5 9 1 4 ,5 2 4 1 5 ,831 1 5 ,5 0 4 1 5 ,3 4 7 1 5 ,1 9 7 1 4 ,9 7 9 1 4 ,7 7 5 1 4 ,5 7 0 1 4 ,4 1 0 1 4 ,3 3 7

S e rv ic e -p ro v id in g ................................................................................................ 1 0 7 ,7 8 9 1 0 8 ,1 1 5 1 0 7 ,6 8 9 1 0 7 ,5 8 1 1 0 7 ,7 5 1 1 0 7 ,8 2 1 1 0 7 ,9 9 5 1 0 8 ,0 2 2 1 0 8 ,0 3 0 1 0 8 ,1 0 2 1 0 8 ,3 2 8

A v e ra g e  h o u rs :

T o ta l p r iv a te ............................................................................................................... 3 3 .9 3 3 .7 3 3 .8 3 3 .8 3 3 .9 3 3 .9 3 3 .8 3 3 .8 3 3 .7 3 3 .6 3 3 .7
M a n u fa c tu r in g ........................................................................................................ 4 0 .5 4 0 .4 40 .1 4 0 .3 4 0 .6 4 0 .4 4 0 .4 4 0 .4 4 0 .2 4 0 .2 4 0 .6

O v e r t im e ................................................................................................................ 4 .2 4 .2 3 .8 4 .0 4 .3 4 .3 4 .2 4 .2 4.1 4 .1 4 .5

Employment Cost Index2

P e r c e n t  c h a n g e  in t h e  EC I, c o m p e n s a t io n :

All w o r k e r s  (e x c lu d in g  fa rm , h o u s e h o ld  a n d  F e d e r a l  w o r k e r s ) ...... 3 .4 3 .8 .8 1 .0 .9 .9 .6 1 .4 .8 1.1 .5
P riv a te  in d u s try  w o r k e r s ..................................................................................... 3 .2 4 .0 .8 1.1 1.1 .6 .4 1 .7 .8 1 .0 .4

G o o d s -p r o d u c in g 3............................................................................................ 3 .7 4 .0 .8 1 .2 .9 .6 .9 1 .8 .9 .7 .5

S e rv ic e -p ro v id in g 3 ............................................................................................ 3.1 4 .0 .8 1.1 1 .2 .6 .2 1 .5 .8 1.1 .5
S ta t e  a n d  lo ca l g o v e r n m e n t  w o rk e rs 4.1 3 .3 .6 .6 .4 2 .2 .9 .7 .4 1 .7 .5

W o rk e rs  b y  b a rg a in in g  s t a tu s  (p r iv a te  in d u s try ):

U n io n .................................................................................................................................. 4 .2 4 .6 1 .4 1.1 1 .0 1 .2 .9 1 .6 1 .2 1 .0 .7
N o n u n io n .......................................................................................................................... 3 .2 3 .9 .7 1.1 1.1 .5 .4 1 .6 .8 1 .0 .4

1 Q u a rte r ly  d a t a  s e a s o n a l ly  a d ju s te d .

2 A n n u a l c h a n g e s  a r e  D e c e m b e r - to -D e c e m b e r  c h a n g e s .  Q u a rte r ly  c h a n g e s  a r e  c a lc u la te d  

u s in g  t h e  la s t  m o n th  o f e a c h  q u a r te r .

3 G o o d s -p r o d u c ln g  in d u s tr ie s  In c lu d e  m in in g , c o n s tru c t io n , a n d  m a n u fa c tu r in g . S e rv ic e ­

p ro v id in g  in d u s tr ie s  in c lu d e  all o th e r  p r iv a te  s e c to r  in d u s tr ie s .

Note: B eg in n in g  in J a n u a r y  2 0 0 3 , h o u s e h o ld  su rv e y  d a t a  re f lec t r e v is e d  p o p u la tio n  

c o n tro ls . N o n farm  d a t a  re f lec t th e  c o n v e rs io n  to  th e  2 0 0 2  v e r s io n  o f th e  N o rth  A m er ic an  

In d u s try  C la s s if ic a tio n  S y s te m  (naicsj, re p la c in g  th e  S ta n d a r d  In d u s tria l  C la s s if ic a tio n  (S ic) 

s y s te m . N A ic s -b a s e d  d a t a  b y  in d u s try  a r e  n o t c o m p a ra b le  w ith s i c - b a s e d  d a ta .
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2. Annual and quarterly percent changes in compensation, prices, and productivity

Selected measures 2002 2003 2001 2002 2003
IV 1 II III IV I II III IV

C o m p e n s a t i o n  d a t a 1’2

E m p lo y m e n t  C o s t  I n d e x — c o m p e n s a t io n  ( w a g e s ,  

s a l a r i e s ,  b e n e f i t s ) :

C iv ilia n  n o n f a r m ................................................................................................... 3 .4 3 .8 0 .8 1 .0 0 .9 0 .9 0 .6 1 .4 0 .8 1.1 0 .5

P r iv a t e  n o n f a r m ............................................................................................. 3 .2 4 .0 .8 1.1 1.1 .6 .4 1 .7 .8 1 .0 .4

E m p lo y m e n t  C o s t  In d e x — w a g e s  a n d  s a l a r i e s :
2 .9 2 .9 .7 .9 .8 .7 .4 1 .0 .6 .9 .3

P r iv a t e  n o n f a r m ............................................................................................. 2 .7 3 .0 .8 .9 1 .0 .4 .3 1 .1 .7 .8 .4

P r i c e  d a t a 1

C o n s u m e r  P r i c e  I n d e x  (All U r b a n  C o n s u m e r s ) :  All I t e m s ........ 2 .3 2 .3 - . 9 .7 .5 .6 -.1 1 .8 - . 3 - . 2 - . 2

P r o d u c e r  P r i c e  In d e x :

F in i s h e d  g o o d s ...................................................................................................... 3 .2 3 .2 - 3 . 2 1.1 .2 .2 -.1 3 .7 - . 8 .3 .0

4 .2 4 .2 - 4 . 3 1 .5 .4 .0 - .3 2 .4 1 .8 .3 .0

C a p i t a l  e q u i p m e n t ........................................................................................... .4 .4 .1 2 .9 - . 3 - . 7 .6 .6 - . 6 - . 1 .0

I n t e r m e d i a t e  m a t e r ia l s ,  s u p p l i e s ,  a n d  c o m p o n e n t s .................... 4 .6 4 .6 - 3 . 6 .9 1 .1 1 .1 .1 6 .5 - 2 . 1 - . 1 .0

C r u d e  m a t e r i a l s ...................................................................................................... 2 5 .2 2 5 .2 - 1 2 . 2 8 .0 3 7 .1 1 .9 6 .5 2 8 .0 - 1 0 . 6 3 .4 1 4 .4

P r o d u c t i v i t y  d a t a 3

O u t p u t  p e r  h o u r  o f  a ll p e r s o n s :

B u s in e s s  s e c t o r ...................................................................................................... 4 .8 4 .3 8 .7 8 .3 1 .6 4 .9 1 .3 3 .2 7 .1 8 .7 1 .8

N o n f a r m  b u s i n e s s  s e c t o r ................................................................................. 4 .9 4 .2 8 .3 9 .7 .8 4 .5 1 .5 3 .1 6 .1 9 .5 2 .7
4

N o n f in a n c ia l  c o r D o r a t lo n s  ............................................................................. 5 .0 - 1 0 .8 4 .4 6 .2 4 .8 4 .0 2 .1 9 .6 8 .6 -

1 A n n u a l  c h a n g e s  a r e  D e c e m b e r - t o - D e c e m b e r  c h a n g e s .  Q u a r t e r ly  c h a n g e s  a r e  

c a l c u l a t e d  u s in g  t h e  l a s t  m o n th  o f  e a c h  q u a r t e r .  C o m p e n s a t i o n  a n d  p r ic e  d a t a  a r e  n o t  

s e a s o n a l l y  a d j u s t e d ,  a n d  t h e  p r i c e  d a t a  a r e  n o t  c o m p o u n d e d .

2 E x c lu d e s  F e d e r a l  a n d  p r iv a t e  h o u s e h o l d  w o r k e r s .

A n n u a l  r a t e s  o f  c h a n g e  a r e  c o m p u t e d  b y  c o m p a r i n g  a n n u a l  a v e r a g e s .  

Q u a r t e r ly  p e r c e n t  c h a n g e s  r e f l e c t  a n n u a l  r a t e s  o f  c h a n g e  In q u a r te r ly  i n d e x e s .

T h e  d a t a  a r e  s e a s o n a l l y  a d j u s t e d .

4 O u tp u t  p e r  h o u r  o f  a ll e m p l o y e e s .

3. Alternative measures of wage and compensation changes
Quarterly change Four quarters ending—

Components 2002 2003 2002 2003
IV I II III IV IV 1 II III IV

A v e r a g e  h o u r ly  c o m p e n s a t i o n : 1

All p e r s o n s ,  b u s i n e s s  s e c t o r ..................................................................................... 1 .3 4 .4 5 .2 2 .7 0 .9 1 .5 2 .4 3 .1 3 .4 3 .3
1 .4 3 .7 4 .8 3 .4 1 .3 1 .5 2 .2 2 .8 3 .3 3 .3

E m p lo y m e n t  C o s t  I n d e x — c o m p e n s a t io n :

.6 1 .4 8 1.1 .5 3  4 3  9 3 .7 3  9 3 .8

.4 1 .7 .8 1 .0 .4 3 .2 3 .8 3 .5 4 .0 4 .0
U n io n ..................................................................................................................................... .9 1 .6 1 .2 1 .0 .7 4 .2 4 .7 5 .0 4 .8 4 .6

N o n u n io n ............................................................................................................................ .4 1 .6 .8 1 .0 .4 3 .2 3 .6 3 .3 3 .8 3 .9

S t a t e  a n d  lo c a l  g o v e r n m e n t s ................................................................................ .9 .7 .4 1 .7 .5 4 .1 4 .2 4 .1 3 .6 3 .3

E m p lo y m e n t  C o s t  I n d e x — w a g e s  a n d  s a l a r i e s :

4 1 .0 .6 .9 .3 2  9 2  9 2 .7 2 .9 2 .9

P r iv a t e  n o n f a r m .............................................................................................................. .3 1 .1 .7 .8 .4 2 .7 3 .0 2 .6 3 .0 3 .0

U n io n ................................................................................................................................... .8 .5 .7 .6 .6 3 .5 3 .3 3 .0 2 .6 2 .4

N o n u n io n .......................................................................................................................... .3 1 .2 .7 .9 .2 2 .7 2 .9 2 .5 3 .1 3 .1

S t a t e  a n d  lo c a l  g o v e r n m e n t s ................................................................................ .6 .4 .3 1 .0 .4 3 .2 3 .1 3 .1 2 .3 2 .1

1 S e a s o n a l l y  a d j u s t e d .  " Q u a r te r ly  a v e r a g e "  is  p e r c e n t  c h a n g e  fro m  a  q u a r t e r  a g o ,  a t  a n  a n n u a l  r a te .

2 E x c lu d e s  F e d e r a l  a n d  h o u s e h o l d  w o r k e r s .
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Current Labor Statistics: Labor Force Data

4. Employment status of the population, by sex, age, race, and Hispanic origin, monthly data seasonally adjusted
[Numbers in thousands]

Annual average 2003 2004
2002 2003 Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

TOTAL
C iv ilian  n o n in s ti tu tio n a l

p o p u la t io n 1................................... 2 1 7 ,5 7 0 2 2 1 ,1 6 8 2 1 9 ,8 9 7 2 2 0 ,1 1 4 2 2 0 ,3 1 7 2 2 0 ,5 4 0 2 2 0 ,7 6 8 2 2 1 ,0 1 4 2 2 1 ,2 5 2 2 2 1 ,5 0 7 2 2 1 ,7 7 9 2 2 2 ,0 3 9 2 2 2 ,2 7 9 2 2 2 ,5 0 9 2 2 2 ,1 6 1

C iv ilian  la b o r  fo r c e ................... 1 4 4 ,8 6 3 1 4 6 ,5 1 0 1 4 5 ,8 7 5 1 4 5 ,8 9 8 1 4 5 ,8 1 8 1 4 6 ,3 7 7 1 4 6 ,4 6 2 1 4 6 ,9 1 7 1 4 6 ,6 5 2 1 4 6 ,6 2 2 1 4 6 ,6 1 0 1 4 6 ,8 9 2 1 4 7 ,1 8 7 1 4 6 ,8 7 8 1 4 6 ,8 6 3

P a r t ic ip a t io n  r a t e ............ 6 6 .6 6 6 .2 6 6 .3 6 6 .3 6 6 .2 6 6 .4 6 6 .3 6 6 .5 6 6 .3 6 6 .2 66 .1 6 6 .2 6 6 .2 6 6 .0 6 6 .1

E m p lo y e d ................................ 1 3 6 ,4 8 5 1 3 7 ,7 3 6 1 3 7 ,4 4 7 1 3 7 ,3 1 8 1 3 7 ,3 0 0 1 3 7 ,5 7 8 1 3 7 ,5 0 5 1 3 7 ,6 7 3 1 3 7 ,6 0 4 1 3 7 ,6 9 3 1 3 7 ,6 4 4 1 3 8 ,0 9 5 1 3 8 ,5 3 3 1 3 8 ,4 7 9 1 3 8 ,5 6 6

E m p lo y m e n t-p o p -

u la tio n  ra tio 2................... 6 2 .7 6 2 .3 6 2 .5 6 2 .4 6 2 .3 6 2 .3 6 2 .3 6 2 .3 6 2 .2 6 2 .2 62 .1 6 2 .2 6 2 .3 6 2 .2 6 2 .4

U n e m p lo y e d .......................... 8 ,3 7 8 8 ,7 7 4 8 ,4 2 8 8 ,5 8 1 8 ,5 1 9 8 ,7 9 9 8 ,9 5 7 9 ,2 4 5 9 ,0 4 8 8 ,9 2 9 8 ,9 6 6 8 ,7 9 7 8 ,6 5 3 8 ,3 9 8 8 ,2 9 7

U n e m p lo y m e n t  r a te . . . . 5 .8 6 .0 5 .8 5 .9 5 .8 6 .0 6 .1 6 .3 6 .2 6 .1 6.1 6 .0 5 .9 5 .7 5 .6

N ot in t h e  la b o r  f o r c e .......... 7 2 ,7 0 7 7 4 ,6 5 8 7 4 ,0 2 2 7 4 ,2 1 6 7 4 ,4 9 9 7 4 ,1 6 3 7 4 ,3 0 6 7 4 ,0 9 7 7 4 ,6 0 0 7 4 ,8 8 4 7 5 ,1 6 8 7 5 ,1 4 7 7 5 ,0 9 3 7 5 ,6 3 1 7 5 ,2 9 8

Men, 20 years and over
C iv ilian  n o n in s ti tu t io n a l

p o p u la t io n 1................................... 9 6 ,4 3 9 9 8 ,2 7 2 9 7 ,6 3 5 9 7 ,7 6 2 9 7 ,8 6 9 9 7 ,9 7 9 9 8 ,0 8 3 9 8 ,1 9 6 9 8 ,3 0 4 9 8 ,4 3 4 9 8 ,5 6 8 9 8 ,6 9 6 9 8 ,8 1 4 9 8 ,9 2 7 9 8 ,8 6 6

C iv ilian  la b o r  f o r c e ................... 7 3 ,6 3 0 7 4 ,6 2 3 7 4 ,0 1 4 7 4 ,2 4 1 7 4 ,2 0 9 7 4 ,5 1 0 7 4 ,5 2 3 7 4 ,6 7 5 7 4 ,6 6 0 7 4 ,6 8 2 7 4 ,9 0 5 7 4 ,9 4 2 7 5 ,1 8 8 7 5 ,0 4 4 7 5 ,1 7 1

P a r t ic ip a t io n  r a t e ............ 7 6 .3 7 5 .9 7 5 .8 7 5 .9 7 5 .8 7 6 .0 7 6 .0 7 6 .0 7 5 .9 7 5 .9 7 6 .0 7 5 .9 7 6 .1 7 5 .9 7 6 .0

E m p lo y e d ................................ 6 9 ,7 3 4 7 0 ,4 1 5 6 9 ,9 4 0 7 0 ,1 7 4 7 0 ,2 1 3 7 0 ,2 9 0 7 0 ,1 8 2 7 0 ,1 9 0 7 0 ,2 6 9 7 0 ,3 2 4 7 0 ,5 9 6 7 0 ,7 2 6 7 0 ,9 6 4 7 1 ,0 9 9 7 1 ,3 2 9

E m p lo y m e n t-p o p -

u la tio n  ra tio 2.................. 7 2 .3 7 1 .7 7 1 .6 7 1 .8 7 1 .7 7 1 .7 7 1 .6 7 1 .5 7 1 .5 7 1 .4 7 1 .6 7 1 .7 7 1 .8 7 1 .9 7 2 .1

U n e m p lo y e d .......................... 3 ,8 9 6 4 ,2 0 9 4 ,0 7 5 4 ,0 6 8 3 ,9 9 5 4 ,2 2 0 4 ,3 4 1 4 ,4 8 5 4 ,3 9 1 4 ,3 5 8 4 ,3 0 9 4 ,2 1 6 4 ,2 2 4 3 ,9 4 5 3 ,8 4 2

U n e m p lo y m e n t  r a te . . . . 5 .3 5 .6 5 .5 5 .5 5 .4 5 .7 5 .8 6 .0 5 .9 5 .8 5 .8 5 .6 5 .6 5 .3 5.1

N ot in t h e  la b o r  f o r c e ........... 2 2 ,8 0 9 2 3 ,6 4 9 2 3 ,6 2 0 2 3 ,5 2 1 2 3 ,6 6 0 2 3 ,4 6 9 2 3 ,5 6 0 2 3 ,5 2 1 2 3 ,6 4 4 2 3 ,7 5 1 2 3 ,6 6 3 2 3 ,7 5 4 2 3 ,6 2 0 2 3 ,8 8 2 2 3 ,6 9 4

Women, 20 years and over
C iv ilian  n o n in s ti tu t io n a l

p o p u la t io n 1................................... 1 0 5 ,1 3 6 1 0 6 ,8 0 0 1 0 6 ,2 3 5 1 0 6 ,3 2 2 1 0 6 ,4 1 1 1 0 6 ,5 1 0 1 0 6 ,6 1 3 1 0 6 ,7 2 4 1 0 6 ,8 3 9 1 0 6 ,9 5 7 1 0 7 ,0 8 0 1 0 7 ,1 9 7 1 0 7 ,3 0 3 1 0 7 ,4 0 4 1 0 7 ,1 3 1

C iv ilian  la b o r  fo r c e ................... 6 3 ,6 4 8 6 4 ,7 1 6 6 4 ,4 9 0 6 3 ,4 5 9 6 4 ,4 9 0 6 4 ,6 3 2 6 4 ,6 9 9 6 4 ,9 8 9 6 4 ,8 3 5 6 4 ,8 3 6 6 4 ,6 0 8 6 4 ,8 9 9 6 4 ,9 1 7 6 4 ,8 4 6 6 4 ,5 1 5

P a r t ic ip a t io n  r a t e ............ 6 0 .5 6 0 .6 6 0 .7 6 0 .5 6 0 .6 6 0 .7 6 0 .7 6 0 .9 6 0 .7 6 0 .6 6 0 .3 6 0 .5 6 0 .5 6 0 .4 6 0 .2

E m p lo y e d ................................ 6 0 ,4 2 0 6 1 ,4 0 2 6 1 ,3 9 1 6 1 ,1 0 6 6 1 ,2 1 9 6 1 ,3 4 3 6 1 ,3 9 7 6 1 ,6 1 0 6 1 ,4 7 9 6 1 ,4 6 7 6 1 ,1 9 1 6 1 ,5 2 4 6 1 ,5 9 7 6 1 ,5 2 1 6 1 ,2 6 0

E m p lo y m e n t-p o p -

5 7 .5 5 7 .5 5 7 .8 5 7 .5 5 7 .5 5 7 .6 2 7 .6 5 7 .7 5 7 .5 5 7 .5 57 .1 5 7 .4 5 7 .4 5 7 .3 5 7 .2

U n e m p lo y e d .......................... 3 ,2 2 8 3 ,3 1 4 3 ,1 0 0 3 ,2 5 3 3 ,2 7 1 3 ,2 8 9 3 ,3 0 2 3 ,3 7 9 3 ,3 5 6 3 ,3 6 9 3 ,4 1 7 3 ,3 7 5 3 ,3 2 0 3 ,3 2 6 3 ,2 5 5

U n e m p lo y m e n t  r a te . . . . 5.1 5 .1 4 .8 5 .1 5.1 5.1 5.1 5 .2 5 .2 5 .2 5 .3 5 .2 5.1 5 .1 5 .0

N o t in t h e  la b o r  f o r c e ........... 4 1 ,4 8 8 4 2 ,0 8 3 4 1 ,7 4 5 4 1 ,9 6 4 4 1 ,9 2 1 4 1 ,8 7 8 4 1 ,9 1 4 4 1 ,7 3 5 4 2 ,0 0 4 4 2 ,1 2 1 4 2 ,4 7 2 4 2 ,2 9 9 4 2 ,3 8 7 4 2 ,5 5 8 4 2 ,6 1 7

Both sexes, 16 to 19 years
C iv ilian  n o n in s ti tu tio n a l

1 5 ,9 9 4 1 6 ,0 9 6 1 6 ,0 2 7 1 6 ,0 3 0 1 6 ,0 3 8 1 6 ,0 5 1 1 6 ,0 7 2 1 6 ,0 9 5 1 6 ,1 0 9 1 6 ,1 1 6 1 6 ,1 3 1 1 6 ,1 4 5 1 6 ,1 6 2 1 6 ,1 7 8 1 6 ,1 6 4

C iv ilian  la b o r  f o r c e .................. 7 ,5 8 5 7 ,1 7 0 7 ,3 7 1 7 ,2 9 8 7 ,1 2 0 7 ,2 3 5 7 ,2 4 0 7 ,2 5 4 7 ,1 5 7 7 ,1 0 4 7 ,0 9 7 7 ,0 5 1 7 ,0 8 2 6 ,9 8 7 7 ,1 7 7

4 7 .4 4 4 .5 4 6 .0 4 5 .5 44 .1 45 .1 4 5 .0 45 .1 4 4 .4 44 .1 4 4 .0 4 3 .7 4 3 .8 4 3 .2 4 4 .4

6 ,3 3 2 5 ,9 1 9 6 ,1 1 7 6 ,0 3 9 5 ,8 6 8 5 ,9 4 5 5 ,9 2 6 5 ,8 7 3 5 ,8 5 6 5 ,9 0 2 5 ,8 5 7 5 ,8 4 6 5 ,9 7 2 5 ,8 5 9 5 ,9 7 7

E m p lo y m e n t-p o p -

3 9 .6 3 6 .8 3 8 .2 3 7 .7 3 6 .6 3 7 .0 3 6 .9 3 6 .5 3 6 .4 3 6 .6 3 6 .3 3 6 .2 3 7 .0 3 6 .2 3 7 .0

U n e m p lo y e d ........................... 1 ,2 5 3 1 ,2 5 1 1 ,2 5 4 1 ,2 6 0 1 ,2 5 2 1 ,2 9 0 1 ,3 1 4 1 ,3 8 1 1 ,3 0 1 1 ,2 0 2 1 ,2 4 0 1 ,2 0 5 1 ,1 0 9 1 ,1 2 8 1 ,2 0 0

U n e m p lo y m e n t  r a te . . . 1 6 .5 1 7 .5 1 7 .0 1 7 .3 1 7 .6 1 7 .8 18.1 1 9 .0 1 8 .2 1 6 .9 1 7 .5 17 .1 1 5 .7 16 .1 1 6 .7

N ot in t h e  la b o r  f o r c e ........... 8 ,4 0 9 8 ,9 2 6 8 ,6 5 6 8 ,7 5 1 8 ,9 1 8 8 ,8 1 6 8 ,8 3 2 8 ,8 4 1 8 ,9 5 2 9 ,0 1 2 9 ,0 3 4 9 ,0 9 4 9 ,0 8 0 9 ,1 9 1 8 ,9 8 7

White3
C iv ilian  n o n in s ti tu t io n a l

1 7 9 ,7 8 3 1 8 1 ,2 9 2 1 8 0 ,4 6 0 1 8 0 ,5 9 9 1 8 0 ,7 2 8 1 8 0 ,8 7 3 1 8 1 ,0 2 1 1 8 1 ,1 8 4 1 8 1 ,3 4 1 1 8 1 ,5 1 2 1 8 1 ,6 9 6 1 8 1 ,8 7 1 1 8 2 ,0 3 2 1 8 2 ,1 8 5 1 8 1 ,8 7 9

1 2 0 ,1 5 0
6 6 .8

1 2 0 ,5 4 6 1 2 0 ,1 1 7

6 6 .6

1 2 0 ,2 4 7 1 2 0 ,2 2 3 1 2 0 ,5 1 4 1 2 0 ,4 7 0 1 2 0 ,8 1 6 1 2 0 ,6 4 5 1 2 0 ,6 5 8 1 2 0 ,4 1 1 1 2 0 ,7 3 6 1 2 1 ,0 4 1 1 2 0 ,7 5 1 1 2 0 ,7 2 3

6 6 .5 6 6 .6 6 6 .5 6 6 .6 6 6 .6 6 6 .7 6 6 .5 6 6 .5 6 6 .3 6 6 .4 6 6 .5 6 6 .3 6 6 .4

E m p lo y e d ................................ 1 1 4 ,0 1 3 1 1 4 ,2 3 5 1 1 3 ,9 8 5 1 1 4 ,1 1 8 1 1 4 ,0 5 7 1 1 4 ,2 2 0 1 1 3 ,9 7 8 1 1 4 ,2 2 2 1 1 4 ,0 8 6 1 1 4 ,1 5 6 1 1 4 ,0 1 5 1 1 4 ,5 3 5 1 1 4 ,7 8 3 1 1 4 ,6 7 8 1 1 4 ,7 6 5

E m p lo y m e n t-p o p -

6 3 .4 6 3 .0 6 3 .2 6 3 .2 63 .1 63 .1 6 3 .0 6 3 .0 6 2 .9 6 2 .9 6 2 .8 6 3 .0 6 3 .1 6 2 .9 6 3 .1

U n e m p lo y e d ......................... 6 ,1 3 7 6 ,3 1 1 6 ,1 3 2 6 ,1 2 9 6 ,1 6 6 6 ,2 9 4 6 ,4 9 1 6 ,5 9 4 6 ,5 5 9 6 ,5 0 2 6 ,3 9 7 6 ,2 0 0 6 ,2 5 8 6 ,0 7 3 5 ,9 5 8

U n e m p lo y m e n t  r a te . . . 5.1 5 .2 5.1 5.1 5.1 5 .2 5 .4 5 .5 5 .4 5 .4 5 .3 5.1 5 .2 5 .0 4 .9

N ot in t h e  la b o r  f o r c e ........... 5 9 ,6 3 3 6 0 ,7 4 6 6 0 ,3 4 3 6 0 ,3 5 2 6 0 ,5 0 5 6 0 ,3 5 9 6 0 ,5 5 1 6 0 ,3 6 8 6 0 ,6 9 6 6 0 ,8 5 4 6 1 ,2 8 5 6 1 ,1 3 5 6 0 ,9 9 1 6 1 ,4 3 4 6 1 ,1 5 6

Black or African American3
C iv ilian  n o n in s ti tu t io n a l

p o p u la t io n 1.................................. 2 5 ,5 7 8 2 5 ,6 8 6 2 5 ,4 8 4 2 5 ,5 1 9 2 5 ,5 5 2 2 5 ,5 8 7 2 5 ,6 2 4 2 5 ,6 6 4 2 5 ,7 0 2 2 5 ,7 4 2 2 5 ,7 8 4 2 5 ,8 2 5 2 5 ,8 6 0 2 5 ,8 9 4 2 5 ,8 6 7

1 6 ,5 6 5
6 4 .8

1 6 ,5 2 6
6 4 .3

1 6 ,4 4 3
6 4 .5

1 6 ,4 1 7 1 6 ,3 5 9 1 6 ,5 2 1 1 6 ,6 1 4 1 6 ,6 5 5 1 6 ,5 6 3 1 6 ,5 8 5 1 6 6 ,6 7 7 1 6 ,5 8 9 1 6 ,5 2 4 1 6 ,3 6 5 1 6 ,6 0 2

P a r t ic ip a t io n  r a t e .......... 6 4 .3 6 4 .0 6 4 .6 6 4 .8 6 4 .9 6 4 .4 6 4 .4 6 4 .7 6 4 .2 6 3 .9 6 3 .2 6 4 .2

E m p lo y e d ...............................
E m p lo y m e n t-p o p -

1 4 ,8 7 2 1 4 ,7 3 9 1 4 ,7 1 7 1 4 ,6 6 5 1 4 ,6 7 8 1 4 ,7 3 9 1 4 ,8 3 8 1 4 ,7 2 9 1 4 ,7 2 7 1 4 ,7 7 1 1 4 ,8 2 6 1 4 ,6 9 6 1 4 ,8 1 2 1 4 ,6 7 9 1 4 ,8 8 6

58 .1 5 7 .4 5 7 .8 5 7 .5 5 7 .4 5 7 .6 5 7 .9 5 7 .4 5 7 .3 5 7 .4 5 7 .5 5 6 .9 5 7 .3 5 6 .7 5 7 .5

1 ,6 9 3
1 0 .2

1 ,7 8 7 1 ,7 2 7 1 ,7 5 1 1 ,6 8 1 1 ,7 8 2 1 ,7 7 6 1 ,9 2 6 1 ,8 3 6 1 ,8 1 3 1 ,8 5 1 1 ,8 9 3 1 ,7 1 2 1 ,6 8 6 1 ,7 3 6

U n e m p lo y m e n t  r a te . . . 1 0 .8 1 0 .5 1 0 .7 1 0 .3 1 0 .8 1 0 .7 1 1 .6 11.1 1 0 .9 11 .1 1 1 .4 1 0 .4 1 0 .3 1 0 .5

N ot in t h e  la b o r  f o r c e .......... 9 ,0 1 3 9 ,1 6 1 9 ,0 4 0 9 ,1 0 3 9 ,1 9 3 9 ,0 6 6 9 ,0 1 1 9 ,0 0 9 9 ,1 3 9 9 ,1 2 7 9 ,1 0 7 9 ,2 3 6 9 ,3 3 6 9 ,5 2 9 9 ,2 6 5

S e e  f o o tn o te s  a t  e n d  o f ta b le .
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4. Continued—Employment status of the population, by sex, age, race, and Hispanic origin, monthly data seasonally adjusted
[Numbers in thousands]

Employment status
Annual average 2003 2004
2002 2003 Jan. Feb Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

Hispanic or Latino 
ethnicity

C iv ilian  n o n in s ti tu t io n a l

D o o u la tio n 1................................... 2 5 ,9 6 3 2 7 ,5 5 1 2 6 ,9 9 4 2 7 ,0 9 5 2 7 ,1 9 1 2 7 ,2 9 1 2 7 ,3 9 1 2 7 ,4 9 4 2 7 ,5 9 7 2 7 ,7 0 1 2 7 ,8 0 8 2 7 ,9 1 3 2 8 ,0 1 6 2 8 ,1 1 6 2 7 ,6 1 9

C iv ilian  la b o r  fo r c e ................... 1 7 ,9 4 3 1 8 ,8 1 3 1 8 ,5 8 4 1 8 ,5 9 6 1 8 ,6 0 4 1 8 ,7 7 9 1 8 ,7 6 3 1 8 ,8 4 0 1 8 ,7 7 0 1 8 ,8 4 3 1 8 ,8 7 7 1 8 ,9 4 0 1 9 ,1 2 5 1 9 ,0 3 5 1 8 ,8 1 1

P a r t ic ip a t io n  r a t e ............ 6 9 .1 6 8 .3 6 8 .8 68.6 6 8 .4 68.8 6 8 .5 6 8 .5 68.0 68.0 6 7 .9 6 7 .9 6 8 .3 6 7  .7 68.1
1 6 ,5 9 0 1 7 ,3 7 2 1 7 ,1 1 9 1 7 ,1 6 0 1 7 ,1 7 3 1 7 ,3 5 0 1 7 ,2 4 7 1 7 ,2 9 0 1 7 ,2 4 7 1 7 3  8 3 1 7 ,4 5 6 1 7 ,5 5 6 1 7 ,7 0 9 1 7 ,7 8 4 1 7 ,4 1 1

E m p lo y m e n t-p o p -
6 3 .9 63 .1 6 3 .4 6 3 .3 6 3 .2 6 3 .6 6 3 .0 6 2 .9 6 2 .5 6 2 .8 6 2 .8 6 2 .9 6 3 .2 6 3 .3 6 3 .2

U n e m p lo y e d .......................... 1 ,3 5 3 1 ,4 4 1 1 ,4 6 5 1 ,4 3 6 1 ,4 3 1 1 ,4 2 8 1 ,5 1 6 1 ,5 5 0 1 ,5 2 3 1 ,4 6 0 1 ,4 2 1 1 ,3 8 3 1 ,4 1 6 1 ,2 5 0 1 ,3 7 0

U n e m p lo y m e n t  r a te . . . . 7 .5 7 .7 7 .9 7 .7 7 .7 7 .6 8.1 8.2 8.1 7 .8 7 .5 7 .3 7 .4 6.6 7 .3

N ot in t h e  la b o r  f o r c e ............. 8 ,020 8 ,7 3 8 8 ,4 1 0 8 ,4 9 8 8 ,5 8 7 8 ,5 1 2 8 ,6 2 8 8 ,6 5 4 8 ,8 2 8 8 ,8 5 8 8 ,9 3 1 8 ,9 7 4 8 ,8 9 1 9 ,0 8 3 9 ,0 8 2

1 T h e  p o p u la t io n  f ig u re s  a r e  n o t  s e a s o n a l ly  a d ju s te d .

2 C iv ilian  e m p lo y m e n t  a s  a  p e r c e n t  o f  t h e  c iv ilian  n o n in s ti tu t io n a l  p o p u la t io n .

3 B e g in n in g  In 2 0 0 3 ,  p e r s o n s  w h o  s e l e c t e d  th i s  r a c e  g ro u p  on ly ; p e r s o n s  w h o  s e l e c t e d  

m o r e  t h a n  o n e  r a c e  g ro u p  a r e  n o t  in c lu d e d . P rio r  to  2 0 0 3 ,  p e r s o n s  w h o  r e p o r te d  m o re  

t h a n  o n e  r a c e  w e r e  in c lu d e d  in t h e  g r o u p  th e y  id e n tif ie d  a s  t h e  m a in  r a c e .

N O T E : E s t im a te s  fo r  t h e  a b o v e  r a c e  g r o u p s  (w h ite  a n d  b la c k  o r  A frican  A m e r ic a n )  d o  n o t  s u m  

to  t o ta l s  b e c a u s e  d a t a  a r e  n o t p r e s e n t e d  fo r  all r a c e s .  In a d d itio n , p e r s o n s  w h o s e  e th n ic ity  is 

id en tified  a s  H is p a n ic  o r  L a tin o  m a y  b e  of a n y  r a c e  a n d ,  th e r e f o r e ,  a r e  c la s s i f ie d  b y  e th n ic ity  a s  

w e ll a s  b y  r a c e .  B e g in n in g  in J a n u a r y  2 0 0 3 ,  d a t a  re f le c t re v is e d  p o p u la t io n  c o n t ro ls  u s e d  in t h e  

h o u s e h o ld  s u rv e y .

5. Selected employment indicators, monthly data seasonally adjusted
[In thousands]

Selected categories
Annual average 2003 2004

Sept. Oct. Nov. Dec. Jan.2002 2003 Jan. Feb. Mar. Apr. May June July Aug.
C h a rac te ris tic

E m p lo y e d , 1 6  y e a r s  a n d  o v e r .. 1 3 6 ,8 4 5 1 3 7 ,7 3 6 1 3 7 ,4 4 7 1 3 7 ,3 1 8 1 3 7 ,3 0 0 1 3 7 ,5 7 8 1 3 7 ,5 0 5 1 3 7 ,6 7 3 1 3 7 ,6 0 4 1 3 7 ,6 9 3 1 3 7 ,6 4 4 1 3 8 ,0 9 5 1 3 8 ,5 3 3 1 3 8 ,4 7 9 1 3 8 ,5 6 6

7 2 ,9 0 3
6 3 ,5 8 2

7 3 ,3 3 2 7 2 ,9 5 8 7 3 ,1 3 2 7 3 ,0 1 5 7 3 ,1 5 0 7 3 ,0 4 9 7 3 ,1 2 4 7 3 ,1 4 9 7 3 ,2 6 3 7 3 ,4 8 8 7 3 ,6 4 3 7 3 ,9 1 5 7 4 ,0 8 5 7 4 ,3 4 3

6 4 ,4 0 4 6 4 ,4 8 9 6 4 ,1 8 6 6 4 ,2 8 5 6 4 ,4 2 7 6 4 ,4 5 6 6 4 ,5 4 8 6 4 ,4 5 5 6 4 ,4 3 1 6 4 ,1 5 5 6 4 ,4 5 2 6 4 ,6 1 8 6 4 ,3 9 4 6 4 ,2 2 3

M a rrie d  m e n ,  s p o u s e
4 4 ,1 1 6 4 4 ,6 5 3 4 4 ,3 2 8 4 4 ,4 5 8 4 4 ,3 8 1 4 4 ,5 2 5 4 4 ,4 7 6 4 4 ,4 5 9 4 4 ,7 4 7 4 4 ,6 5 9 4 4 ,5 6 6 4 4 ,6 8 4 4 5 ,1 5 2 4 5 ,4 3 1 4 5 ,4 9 0

M a rrie d  w o m e n , s p o u s e
3 4 ,1 5 5 3 4 ,6 9 5 3 4 ,4 7 7 3 4 ,5 4 6 3 4 ,5 2 7 3 4 ,6 3 4 3 4 ,4 9 4 3 4 ,6 2 7 3 4 ,6 4 8 3 4 ,6 8 4 3 4 ,6 1 2 3 4 ,9 9 3 3 5 ,0 7 6 3 5 ,0 3 4 3 4 ,5 8 5

P ers o n s  a t w o rk  p a rt tim e 1

All in d u s tr ie s :
P a r t  t im e  fo r  e c o n o m ic

4 ,2 1 3 4 ,7 0 1 4 ,5 7 2 4 ,7 1 1 4 ,6 6 2 4 ,7 5 8 4 ,6 1 0 4 ,6 1 5 4 ,6 6 1 4 ,4 9 8 4 ,8 9 6 4 ,8 0 0 4 ,8 8 0 4 ,7 8 8 4 ,7 1 4

S la c k  w o rk  o r  b u s i n e s s
2 ,7 8 8 3 ,1 1 8 3 ,0 1 9 3 ,1 0 7 3 ,1 0 0 3 ,1 7 2 3 ,0 6 9 3 ,1 3 6 3 ,1 1 3 3 ,0 6 3 3 ,1 8 5 3 ,0 3 0 3 ,2 2 6 3 ,2 0 5 2 ,9 9 6

C o u ld  o n ly  fin d  p a r t- t im e
1 ,1 2 4 1 ,2 7 9 1 ,2 6 6 1 ,2 4 6 1 ,2 1 3 1 ,2 5 5 1 ,2 6 4 1 ,2 6 6 1 ,2 9 6 1,201 1 ,3 3 4 1 ,3 5 6 1 ,3 5 0 1 ,2 9 5 1 ,3 8 0

P a r t  t im e  fo r  n o n e c o n o m ic
1 8 ,8 4 3 1 9 ,0 1 4 1 9 ,1 5 0 1 8 ,5 4 6 1 8 ,9 2 8 1 8 ,9 3 3 1 9 ,7 0 3 1 9 ,3 8 2 1 9 ,0 8 9 1 9 ,4 8 2 1 9 ,0 2 1 1 8 ,9 3 5 1 9 ,1 1 0 1 8 ,5 6 1 1 8 ,9 0 5

N o n a g r ic u l tu ra l  in d u s tr ie s :
P a r t  t im e  fo r  e c o n o m ic

4 ,1 1 9 4 ,5 9 6 4 ,4 5 1 4 ,5 8 9 4 ,5 5 0 4 ,6 4 3 4 ,4 9 8 4 ,5 0 0 4 ,5 6 8 4 ,4 0 4 4 ,7 9 4 4 ,6 9 0 4 ,7 8 2 4 ,7 2 7 4 ,6 1 3

S la c k  w o rk  o r  b u s i n e s s
2 ,7 2 6 3 ,0 5 2 2 ,9 5 2 3 ,0 2 8 3 ,0 2 8 3 ,0 9 8 3 ,0 1 2 3 ,0 6 4 3 ,0 7 1 2 ,9 8 9 3 ,1 2 7 2 ,9 6 4 3 ,1 5 3 3 ,1 4 4 2 ,9 1 1

C o u ld  o n ly  fin d  p a r t- t im e
1 ,1 1 4 1 ,2 6 4 1 ,2 3 9 1 ,2 3 4 1 ,1 9 3 1 ,2 4 9 1 ,2 3 6 1 ,2 4 4 1 ,2 7 3 1 ,191 1 ,3 3 5 1 ,3 4 9 1 ,3 5 3 1 ,2 7 9 1 ,3 9 9

P a r t  t im e  fo r  n o n e c o n o m ic

r e a s o n s ......................................... 1 8 ,4 8 7 1 8 ,6 5 8 1 8 ,7 1 0 1 8 ,3 5 3 1 8 ,5 8 0 1 8 ,5 7 1 1 8 ,6 5 3 1 8 ,9 3 0 1 8 ,6 5 1 1 9 ,0 1 6 1 8 ,6 3 3 1 8 ,6 2 8 1 8 ,7 5 2 1 8 ,3 6 7 1 8 ,6 3 6

1 E x c lu d e s  p e r s o n s  "w ith a  jo b  b u t  n o t  a t  w ork"  d u r in g  th e  s u rv e y  p e r io d  fo r s u c h  r e a s o n s  a s  v a c a t io n  J l l n e s s ,  o r  in d u s tr ia l  d i s p u te s .

NOTE: B e g in n in g  in J a n u a r y  2 0 0 3 ,  d a t a  re f le c t r e v is e d  p o p u la t io n  c o n t ro ls  u s e d  in t h e  h o u s e h o ld  s u rv e y .
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Current Labor Statistics: Labor Force Data

6. Selected unemployment indicators, monthly data seasonally adjusted
[Unemployment rates]

Selected categories
Annual average 2003 2004
2002 2003 Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

C h a ra c te r is t ic

T o ta l ,  1 6  y e a r s  a n d  o l d e r ........................................ 5 .8 6 .0 5 .8 8 .9 5 .8 6 .0 6.1 6 .3 6 .2 6.1 6.1 6 .0 5 .9 5 .7 5 .6
B o th  s e x e s ,  1 6  to  1 9  y e a r s ............................. 1 6 .5 1 7 .5 1 7 .0 1 7 .3 1 7 .6 1 7 .8 1 8 .1 1 9 .0 1 8 .2 1 6 .9 1 7 .5 17 .1 1 5 .7 16 .1 1 6 .7
M e n , 2 0  y e a r s  a n d  o l d e r ................................... 5 .3 5 .6 5 .5 5 .5 5 .4 5 .7 5 .8 6 .0 5 .9 5 .8 5 .8 5 .6 5 .6 5 .3 5 .3
W o m e n ,  2 0  y e a r s  a n d  o l d e r ........................... 5 .1 5 .1 4 .8 5 .1 5 .1 5 .1 5 .1 5 .2 5 .2 5 .2 5 .3 5 .2 5 .1 5 .1 5 .0

W h i t e ,  t o t a l 1.............................................................. 5 .1 5 .2 5 .1 5 .1 5 .1 5 .2 5 .4 5 .5 5 .4 5 .4 5 .3 5 .1 5 .2 5 .0 4 .9
B o th  s e x e s ,  1 6  to  1 9  y e a r s ..................... 1 4 .5 1 5 .2 1 5 .0 1 5 .4 1 5 .5 1 5 .3 1 5 .3 1 6 .2 1 5 .7 1 5 .1 1 5 .1 1 4 .3 1 4 .3 1 4 .8 1 4 .1

M e n , 1 6  to  1 9  y e a r s .................................. 1 5 .9 1 7 .1 1 6 .3 17 .1 1 7 .8 1 7 .4 17 .1 1 7 .6 1 7 .9 1 6 .5 1 7 .6 1 5 .9 1 6 .8 1 6 .3 1 4 .0
W o m e n ,  1 6  to  1 9  y e a r s .......................... 1 3 .1 1 3 .3 1 3 .8 1 3 .6 13 .1 1 3 .2 1 3 .6 1 4 .8 1 3 .3 1 3 .7 12.6 12.6 1 1 .5 1 3 .1 1 4 .2

M e n , 2 0  y e a r s  a n d  o l d e r ........................... 4 .7 5 .0 4 .9 4 .8 4 .8 5 .0 5 .2 5 .3 5 .3 5 .3 5 .0 4 .9 5 .0 4 .7 4 .5
W o m e n ,  2 0  y e a r s  a n d  o l d e r .................... 4 .4 4 .4 4 .2 4 .3 4 .4 4 .3 4 .5 4 .4 4 .4 4 .4 4 .5 4 .4 4 .4 4 .3 4 .4

B la c k  o r  A f r ic a n  A m e r ic a n ,  t o t a l 1............... 1 0 .2 1 0 .8 1 0 .5 1 0 .7 1 0 .3 10.8 1 0 .7 1 1 .6 11.1 1 0 .9 11.1 1 1 .4 1 0 .4 1 0 .3 1 0 .5
B o th  s e x e s ,  1 6  to  1 9  y e a r s ..................... 2 9 .8 3 3 .0 3 0 .6 3 0  6 3 3  3 3 2  9 3 5  8 3 8  5 3 5  1 p g  a 3? 7 37 3 P S  9

M e n , 1 6  to  1 9  y e a r s .................................. 3 1 .3 3 6 .0 3 4 .1 3 8 .0 4 3 .1 3 7 .1 4 1 .1 3 6 .5 3 7 .1 2 7 .8 3 4 .2 4 0 .9 3 2 .5 2 8 .4 4 2 .1
W o m e n ,  1 6  to  1 9  y e a r s .......................... 2 8 .3 3 0 .3 2 7 .6 2 3 .1 2 4 .5 2 9 .3 3 1 .3 4 0 .3 3 3 .4 3 1 .5 3 1 .4 3 3 .2 2 5 .7 2 6 .5 2 5 .8

M e n , 2 0  y e a r s  a n d  o l d e r ............................ 9 .5 1 0 .3 1 0 .4 1 0 .3 9 .5 1 0 .4 11.0 1 1 .0 1 0 .3 1 0 .5 1 1 .0 1 0 .5 10.1 9 .3 9 .6
W o m e n ,  2 0  y e a r s  a n d  o l d e r .................... 8 .8 9 .2 8 .6 9 .1 8 .8 9 .1 8 .0 9 .6 9 .6 9 .7 9 .2 9 .8 9 .1 9 .7 9 .1

H is p a n ic  o r  L a t in o  e th n i c i t y ........................... 7 .5 7 .7 7 .9 7 .7 7 .7 7 .6 8.1 8 .2 8.1 7 .8 7 .5 7 .3 7 .4 6 .6 7 .3
M a r r ie d  m e n ,  s p o u s e  p r e s e n t ...................... 3 .6 3 .8 3 .6 3 .7 3 .8 3 .8 3 .9 4 .3 3 .9 3 .9 3 .8 3 .8 3 .7 3 .3 3 .3
M a r r ie d  w o m e n ,  s p o u s e  p r e s e n t .............. 3 .7 3 .7 3 .3 3 .6 3 .7 3 .7 3 .7 3 .9 3 .9 3 .9 3 .9 3 .8 3 .8 3 .9 3 .7

5 .9 6.1 5 .9 6 .0 5  9 6  1 6 P fi 4 fi 3 fi P fi P 6  1
P a r t - t im e  w o r k e r s .................................................. 5 .2 5 .5 5 .3 5 .5 5 .5 5 .4 5 .6 5 . 9 5 .5 5 .3 5 .7 5 .5 5 .1 5 .3 5 .4

E d u c a tio n a l a tta in m e n t2
L e s s  t h a n  a  h ig h  s c h o o l  d i p l o m a ..................... 8 .4 8 .8 8 .7 8 .8 8 .6 8 .5 9 .1 9 .4 8 .8 9 .3 8 .7 8 .8 8 .5 8.1 8 .8

H ig h  s c h o o l  g r a d u a t e s ,  n o  c o l l e g e 3............... 5 .3 5 .5 5 .2 5 .4 5 .5 5 .7 5 .5 5 .7 5 .5 5 .4 5 .4 5 .5 5 .4 5 .5 4 .9
S o m e  c o l l e g e  o r  a s s o c i a t e  d e g r e e .................. 4 .5 4 .8 4 .8 4 .7 4 .8 4 .7 4 .9 4 .9 5 .0 4 .7 4 .8 4 .8 4 .8 4 .5 4 .5

B a c h e l o r 's  d e g r e e  a n d  h ig h e r 4........................... 2 .9 3 .1 3 .0 3 .0 3 .1 3 .1 3 .1 3 .1 3 .1 3 .1 3 .2 3 .1 3 .1 3 .0 2 .9

1 B e g in n in g  in  2 0 0 3 ,  p e r s o n s  w h o  s e l e c t e d  t h i s  r a c e  g r o u p  o n ly ;  p e r s o n s  w h o  

s e l e c t e d  m o r e  t h a n  o n e  r a c e  g r o u p  a r e  n o t  i n c lu d e d .  P r io r  t o  2 0 0 3 ,  p e r s o n s  w h o  

r e p o r t e d  m o r e  t h a n  o n e  r a c e  w e r e  i n c lu d e d  in  t h e  g r o u p  t h e y  id e n t i f ie d  a s  t h e  

m a in  r a c e .

2 D a ta  r e f e r  t o  p e r s o n s  2 5  y e a r s  a n d  o ld e r .

3 I n c lu d e s  h ig h  s c h o o l  d ip lo m a  o r  e q u iv a le n t .

4 I n c lu d e s  p e r s o n s  w ith  b a c h e l o r 's ,  m a s t e r 's ,  p r o f e s s io n a l ,  a n d  d o c to r a l  d e g r e e s .

N o t e : B e g in n in g  in  J a n u a r y  2 0 0 3 ,  d a t a  r e f le c t  r e v i s e d  p o p u la t i o n  c o n t r o l s  u s e d  in  t h e  

h o u s e h o l d  s u r v e y .

7. Duration of unemployment, monthly data seasonally adjusted
[Numbers in thousands]

Weeks of Annual average 2003 2004
unemployment 2002 2003 Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

L e s s  t h a n  5  w e e k s ...................................... 2 ,8 9 3 2 ,7 8 5 2 ,7 9 5 2 ,7 8 2 2 ,7 8 8 2 ,8 1 5 3 ,0 3 3 2 ,9 3 7 2 ,7 3 9 2 ,7 3 5 2 ,7 4 9 2 ,7 3 3 2 ,6 2 2 2 ,6 2 7 2 ,6 1 2
5  to  1 4  w e e k s .................................................. 2 ,5 8 0 2 ,6 1 2 2 ,5 7 3 2 ,5 8 6 2 ,5 3 1 2 ,6 2 5 2 ,6 1 7 2 ,7 8 7 2 ,6 9 8 2 ,6 3 0 2 ,7 3 6 2 ,5 8 5 2 ,5 5 6 2 ,4 5 0 2 ,3 9 4
1 5  w e e k s  a n d  o v e r ...................................... 2 ,9 0 4 3 ,3 7 8 3 ,1 7 5 3 ,1 7 6 3 ,1 6 8 3 ,3 1 8 3 ,2 9 4 3 ,5 1 0 3 ,5 5 9 3 ,5 6 1 3 ,5 1 1 3 ,4 7 8 3 ,4 8 4 3 ,4 0 3 3 ,3 6 5

1 5  to  2 6  w e e k s .......................................... 1 ,3 6 9 1 ,4 4 2 1 ,4 4 4 1 ,2 9 2 1 ,3 4 0 1 ,3 9 9 1 ,3 8 0 1 ,5 0 0 1 ,5 9 8 1 ,5 6 1 1 ,4 3 8 1 ,4 6 0 1 ,4 4 8 1 ,5 1 3 1 ,4 6 7
2 7  w e e k s  a n d  o v e r ................................. 1 ,5 3 5 1 ,9 3 6 1 ,7 3 1 1 ,8 8 4 1 ,8 2 9 1 ,9 1 9 1 ,9 1 4 2 ,0 1 0 1 ,9 6 1 2,001 2 ,0 7 3 2 ,0 1 8 2 ,0 3 6 1 ,8 9 0 1 ,8 9 8

M e a n  d u r a t io n ,  in w e e k s ........................ 1 6 .6 1 9 .2 1 8 .5 1 8 .7 18 .1 1 9 .4 1 9 .2 1 9 .6 1 9 .3 1 9 .2 1 9 .6 1 9 .4 2 0 .0 1 9 .6 1 9 .8
M e d ia n  d u r a t io n ,  in w e e k s .................... 9 .1 10.1 9 .7 9 .5 9 .7 10.1 10.1 1 1 .7 10.1 10.0 10.1 1 0 .3 1 0 .4 1 0 .4 1 0 .7

NOTE: B e g in n in g  in J a n u a r y  2 0 0 3 ,  d a t a  r e f le c t  r e v is e d  p o p u la t io n  c o n t r o l s  u s e d  in t h e  h o u s e h o l d  s u r v e y .

72 Monthly Labor Review March 2004
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



8. Unemployed persons by reason for unemployment, monthly data seasonally adjusted
[Numbers in thousands]

Reason for 
unemployment

Annual average 2003 2004
2002 2003 Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

J o b  l o s e r s 1....................................................... 4 ,6 0 7 4 ,8 3 8 4 ,6 3 1 4 ,8 0 6 4 ,7 7 4 4 ,8 5 1 5 ,0 2 1 4 ,9 7 2 4 ,9 4 7 4 ,9 3 9 4 ,9 4 7 4 ,8 7 7 4 ,7 1 9 4 ,6 1 8 4 ,3 8 2
O n  t e m p o r a r y  la y o f f .............................. 1 ,1 2 4 1,121 1 ,0 9 4 1 ,1 4 1 1 ,1 5 1 1 ,112 1 ,1 9 7 1 ,1 7 7 1 ,1 7 3 1 ,0 9 2 1 ,1 1 0 1 ,0 9 7 1 ,0 5 5 1 ,0 6 0 1 ,0 2 8
N o t o n  t e m p o r a r y  la y o ff ...................... 3 ,4 8 3 3 ,7 1 7 3 ,5 3 6 3 ,6 6 5 3 ,6 2 3 3 ,7 3 9 3 ,8 2 4 3 ,7 9 5 3 ,7 7 4 3 ,8 4 7 3 ,8 3 7 3 ,7 8 0 3 ,6 6 4 3 ,5 5 8 3 ,3 5 3

J o b  l e a v e r s ....................................................... 866 8 1 8 8 2 5 7 8 3 8 0 2 8 1 8 7 7 8 8 9 0 7 9 8 7 9 0 8 3 6 7 8 9 9 31 7 8 3 8 0 4
2 ,3 6 8 2  4 7 7 2  3 7 4 2  4 1 8 2  4 1 0 2 517 2 506 2 646 2 522 2 530 2 436

N e w  e n t r a n t s ................................................... 5 3 6 6 41 6 0 5 5 8 9 6 2 0 6 3 3 6 3 5 6 4 2 6 61 6 5 0 6 8 4 6 5 3 6 1 9 6 9 4 6 81

Percent of unemployed
J o b  l o s e r s 1....................................................... 5 5 .0 5 5 .1 5 4 .9 5 5 .9 5 5 .5 5 5 .0 5 6 .2 5 4 .3 5 5 .4 5 5 .4 5 5 .6 5 5 .2 5 4 .2 5 4 .6 5 2 .3

O n  t e m p o r a r y  la y o ff .............................. 1 3 .4 12  8 1 3  0 1 3 3 1 3  4 12  6 13 4 12 0 13 1 12 3 12 6
N o t o n  t e m p o r a r y  la y o ff ...................... 4 1 .6 4 2 .4 4 1 .9 4 2 .5 4 2 .1 4 2 .4 4 2 .8 4 1 .5 4 2 .3 4 3 .2 4 3 .1 4 2 .8 4 2 .1 4 2 .0 4 0 .0

J o b  l e a v e r s ....................................................... 1 0 .3 9 .3 9 .8 9.1 9 .3 9 .3 8 .7 9 .7 8 .9 8 .9 9 .4 8 .9 1 0 .7 9 .3 9 .6
R e e n t r a n t s ........................................................ 2 8 .3 2 8  2 2 8  1 2 8  1 2 8  0 2 8  5 28 0 28 0 28 2 28 4 27 4 pR 6
N e w  e n t r a n t s ................................................... 6 .4 7 .3 7 .2 6 .9 7 .2 7 .2 7 .1 7 .0 7 .4 7 .3 7 .7 7 .4 7 .1 8 .2 8.1

Percent of civilian
labor force

J o b  l o s e r s 1....................................................... 3 .2 3 .3 3 .3 3 .3 3 .3 3 .4 3 .4 3 .4 3 .4 3 .4 3 .4 3 .3 3 .2 3 .1 3 .0
J o b  l e a v e r s ....................................................... .6 .6 .6 .5 .5 .6 .5 .6 .5 .5 .6 .5 .6 .5 .5
R e e n t r a n t s ........................................................ 1.6 1 .7 1 6 1 7 1 7 1 7 1 7 1 8 1 7 1 7 •j 7 1 7 1 .7
N e w  e n t r a n t s ................................................... .4 .4 .4 .4 .4 .4 .4 .4 .5 .4 .5 .4 .4 .5

1 I n c lu d e s  p e r s o n s  w h o  c o m p le t e d  t e m p o r a r y  jo b s .

N O T E : B e g in n in g  in J a n u a r y  2 0 0 3 ,  d a t a  re f le c t  r e v is e d  p o p u la t io n  c o n t r o ls  u s e d  in t h e  h o u s e h o l d  s u rv e y .

9. Unemployment rates by sex and age, monthly data seasonally adjusted
[Civilian workers]

Sex and age

T o ta l ,  1 6  y e a r s  a n d  o l d e r ........................

1 6  t o  2 4  y e a r s ........................................... .

1 6  t o  1 9  y e a r s ........................................
1 6  t o  1 7  y e a r s .................................. .

1 8  t o  1 9  y e a r s .................................. .

2 0  to  2 4  y e a r s .......................................

2 5  y e a r s  a n d  o l d e r .................................

2 5  t o  5 4  y e a r s .................................. .
5 5  y e a r s  a n d  o l d e r ....................... .

M e n ,  1 6  y e a r s  a n d  o l d e r .......................

1 6  to  2 4  y e a r s ........................................ .

1 6  t o  1 9  y e a r s .....................................

1 6  to  1 7  y e a r s ................................

1 8  to  1 9  y e a r s ............................... .

2 0  to  2 4  y e a r s .....................................

2 5  y e a r s  a n d  o l d e r ............................. .

2 5  t o  5 4  y e a r s ............................... .

5 5  y e a r s  a n d  o l d e r .................... .

W o m e n ,  1 6  y e a r s  a n d  o l d e r ..............

1 6  t o  2 4  y e a r s .........................................

1 6  t o  1 9  y e a r s ....................................
1 6  to  1 7  y e a r s ...............................

1 8  tO 1 9  y e a r s ...............................

2 0  t o  2 4  y e a r s ....................................

2 5  y e a r s  a n d  o l d e r ..............................

2 5  t o  5 4  y e a r s ............................... .

5 5  y e a r s  a n d  o l d e r 1...................

1 D a ta  a r e  n o t  s e a s o n a l l y  a d j u s t e d .

Annual average 2003 2004
2002 2003 Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

5 .8 6 .0 5 .8 5 .9 5 .8 6 .0 6.1 6 .3 6 .2 6.1 6.1 6 .0 5 .9 5 .7 5 .6
12.0 1 2 .4 12.0 12.0 11.8 1 2 .6 1 2 .9 1 3 .3 1 2 .9 1 2 .4 12.8 1 2 .3 12.1 1 1 .7 12.0
1 6 .5 1 7 .5 1 7 .0 1 7 .3 1 7 .6 1 7 .8 18 .1 1 9 .0 1 8 .2 1 6 .9 1 7 .5 1 7 .1 1 5 .7 1 6 .1 1 6 .7
1 8 .8 1 9 .1 1 8 .3 1 8 .3 1 7 .2 1 8 .9 1 8 .8 21.1 2 0 .3 1 8 .8 1 9 .3 2 0 .2 1 7 .5 1 8 .3 1 8 .2
15 .1 1 6 .4 1 6 .1 1 6 .2 1 7 .4 1 7 .3 18 .1 1 7 .4 1 6 .8 1 5 .7 1 6 .2 1 5 .2 1 4 .7 1 4 .7 1 5 .7

9 .7 10.0 9 .5 9 .5 9 .0 10.0 1 0 .4 1 0 .5 1 0 .4 10.2 10.6 10.1 1 0 .4 9 .6 9 .8
4 .6 4 .8 4 .6 4 .8 4 .8 4 .9 4 .9 5 .1 5 .0 5 .0 4 .9 4 .9 4 .8 4 .7 4 .5
4 .8 5 .0 4 .8 5 .0 5 .0 5 .0 5 .0 5 .2 5 .1 5 .1 5 .1 5 .1 5 .0 4 .9 4 .7
3 .8 4 .1 4 .1 3 .9 3 .9 4 .1 4 .4 4 .4 4 .2 4 .1 4 .0 3 .8 3 .9 3 .9 3 .7

5 .9 6 .3 6.1 6.1 6.1 6 .3 6 .5 6 .7 6 .6 6 .4 6 .4 6 .2 6 .2 5 .8 5 .7
12.8 1 3 .4 1 2 .7 1 2 .7 1 2 .5 1 3 .7 1 4 .1 1 4 .1 1 4 .4 1 2 .9 1 4 .1 1 3 .2 1 3 .4 1 2 .6 1 2 .7
18 .1 1 9 .3 1 8 .6 1 9 .5 2 0 .5 2 0 .2 2 0 .3 1 9 .9 2 0 .4 1 7 .6 1 9 .6 1 8 .7 1 8 .3 1 7 .4 1 7 .5
21.1 2 0 .7 1 9 .5 1 9 .5 1 8 .5 2 1 .3 2 1 .5 2 3 .2 2 2 .3 2 0 .6 22.1 2 0 .4 1 8 .3 1 8 .4 1 9 .3
1 6 .4 1 8 .4 1 7 .9 1 9 .2 2 0 .7 1 9 .6 1 9 .9 1 7 .9 1 9 .0 1 5 .6 1 8 .2 1 7 .9 1 8 .1 1 6 .9 1 6 .2
10.2 1 0 .6 9 .9 9 .6 8 .9 1 0 .7 1 1 .3 1 1 .5 1 1 .6 1 0 .7 1 1 .7 1 0 .8 1 1 .2 1 0 .4 1 0 .5

4 .7 5 .0 4 .9 5 .0 5 .0 5 .1 5 .2 5 .4 5 .2 5 .2 5 .0 5 .0 5 .0 4 .7 4 .5
4 .8 5 .2 5 .1 5 .1 5 .1 5 .2 5 .3 5 .4 5 .3 5 .4 5 .2 5 .2 5 .2 4 .9 4 .7
4 .1 4 .4 4 .4 4 .3 4 .3 4 .6 4 .7 5 .3 4 .6 4 .4 4 .2 4 .0 4 .1 4 .0 3 .6

5 .6 5 .7 5 .4 5 .6 5 .6 5 .6 5 .7 5 .9 5 .7 5 .8 5 .8 5 .7 5 .5 5 .6 5 .6
11.1 1 1 .4 11.2 1 1 .3 11.1 1 1 .4 1 1 .7 1 2 .4 1 1 .3 1 1 .8 1 1 .4 1 1 .3 1 0 .7 1 0 .7 1 1 .3
1 4 .9 1 5 .6 1 5 .4 1 5 .0 1 4 .8 1 5 .5 1 6 .0 1 8 .2 1 5 .9 1 6 .2 1 5 .2 1 5 .4 1 3 .0 1 4 .7 1 5 .9
1 6 .6 1 7 .5 17 .1 1 7 .1 1 5 .9 1 6 .8 1 6 .3 1 9 .1 1 8 .3 1 7 .0 1 6 .5 20.1 1 6 .6 1 8 .2 1 7 .1
1 3 .8 1 4 .2 1 4 .3 1 3 .1 1 4 .1 1 4 .9 1 6 .3 1 6 .8 1 4 .5 1 5 .8 14 .1 1 2 .5 11.1 1 2 .2 1 5 .2

9 .1 9 .3 9 .0 9 .4 9 .1 9 .3 9 .5 9 .5 9 .0 9 .7 9 .5 9 .3 9 .6 8 .8 8 .9
4 .6 4 .6 4 .3 4 .5 4 .6 4 .6 4 .6 4 .7 4 .7 4 .7 4 .7 4 .7 4 .6 4 .6 4 .6
4 .8 4 .8 4 .5 4 .8 4 .9 4 .7 4 .7 4 .9 4 .9 4 .8 4 .9 4 .9 4 .8 5 .0 4 .8

3 .6 3 .7 4 .1 3 .3 3 .3 3 .4 3 .6 3 .7 4 .2 4 .5 3 .8 3 .4 3 .5 3 .5 4 .1

NOTE: B e g in n in g  in  J a n u a r y  2 0 0 3 ,  d a t a  r e f le c t  r e v is e d  p o p u la t i o n  c o n t r o l s  u s e d  in  t h e  h o u s e h o l d  s u r v e y .
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Current Labor Statistics: Labor Force Data

10. Unemployment rates by State, seasonally adjusted

State
Dec.
2002

Nov.
2003p

Dec.
2003p

State
Dec.
2002

Nov.
2003p

Dec.
2003p

A l a b a m a .............................................................................. 5 .9 5 .8 5 .8 M is s o u r i 5 .5 5 .0 5 .0
A l a s k a .................................................................................. 8 .2 7 .5 7 .7 4  7 4  3 4*5
A r iz o n a ................................................................................ 6.1 4 .8 4 .8 3  fi 3  fi 3*7
A r k a n s a s ............................................................................ 5 .4 6 .0 5 .5 4  9 4 .5 4  4
C a l i f o r n i a ............................................................................ 6 .9 6 .5 6 .4 5  0 4*3 4  1

C o lo r a d o ............................................................................. 5 .8 5 .6 5 .8 6  0 5  5 5  3
C o n n e c t i c u t ...................................................................... 4 .7 5 .0 5 .0 5 .4 6  0 5  7

4 .3 4 .1 4 .1 6  4 6.1 fi 2
D is tr ic t  o f  C o lu m b i a .................................................... 6 .6 6 .7 6 .6 6  7 6  1 6  2
F lo r id a ................................................................................... 5 .3 4 .9 4 .7 3  9 3  2 3*2

G e o r g i a ................................................................................ 5 .3 4 .2 4 .1 5  6 5  7 6*0
H a w a i i ................................................................................... 3 .9 4 .1 4 .1 4 .7 5  3 5  1
I d a h o ..................................................................................... 6.1 5 .0 4 .8 7  3 7  3 7  2

Ill in o is .................................................................................... 6 .7 6 .8 6 .4 6  1 5  2 5  1
4 .9 5 .0 5 .0 5 ,5 4  9 5  0

I o w a ....................................................................................... 4 .2 4 .2 4 .4 6 .2 6 .8 6.1
K a n s a s ................................................................................. 5 .2 4 .7 4 .8 2 .8 3  4 3  4
K e n tu c k y ............................................................................ 5 .5 5 .6 5 .4 4  9 5  8 5  7

6 .3 5 .5 5 .8 6  5 6  3 6  4
M a in e ..................................................................................... 4 .7 4 .9 5 .0 U ta h ......................................... 6  3 4  9 4  7

M a r y la n d ............................................................................ 4 .2 4 .2 4 .4 3 .7 3  9 4  0

5 .5 5 .5 5 .7 3  8 3  6 3 .6
M ic h ig a n .............................................................................. 6 .2 7 .1 7 .2 7 .0 6 .9 6 .8
M i n n e s o t a ......................................................................... 4 .3 4 .6 4 .7 6.1 5 .5 5  3

7 .0 5 .0 5 .0 5 .7 5 .0 5  2

W y o m in g ............................................................................ 4 .4 4 .0 4 .0

p =  p re l im in a r y

11. Employment of workers on nonfarm payrolls by State, seasonally adjusted
[In thousands]

S t a t e
D e c .

2002
N o v .

2 0 0 3 p

D e c .

2 0 0 3 ”

A l a b a m a .......................................................... 2 ,0 9 1 ,0 2 3 2 ,1 6 0 ,7 6 0 2 ,1 5 1 ,9 2 3
A l a s k a ............................................................... 3 2 7 ,5 1 8 3 4 5 ,2 8 3 3 4 7 ,4 1 9

A r iz o n a ............................................................ 2 ,6 7 4 ,7 5 3 2 ,6 5 6 ,7 4 1 2 ,6 5 3 ,0 7 1
A r k a n s a s ......................................................... 1 ,2 9 8 ,4 1 3 1 ,3 1 1 ,3 5 3 1 ,3 1 0 ,4 0 0

C a l i f o r n i a ........................................................ 1 7 ,4 9 7 ,7 7 3 1 7 ,6 7 2 ,9 1 9 1 7 ,6 8 1 ,5 8 8

C o lo r a d o ......................................................... 2 ,4 4 1 ,7 5 0 2 ,4 8 0 ,8 4 6 2 ,4 8 5 ,9 8 3
C o n n e c t i c u t .................................................. 1 ,7 8 3 ,3 0 2 1 ,7 8 3 ,6 2 5 1 ,7 8 3 ,4 1 9
D e la w a r e ........................................................ 4 1 9 ,2 3 3 4 2 2 ,8 9 0 4 1 9 ,6 9 4

D is tr ic t  o f  C o lu m b i a ................................ 3 0 2 ,4 5 1 3 1 3 ,7 5 1 3 0 7 ,1 5 8
F lo r id a ............................................................... 8 ,0 7 6 ,6 2 4 8 ,0 8 0 ,9 7 0 8 ,0 7 5 ,5 1 8

G e o r g i a ........................................................... 4 ,2 1 6 ,4 8 4 4 ,4 0 4 ,9 8 2 4 ,3 5 7 ,4 5 8
H a w a i i ............................................................... 5 8 2 ,2 8 3 6 0 7 ,5 6 7 6 0 9 ,5 1 3

I d a h o ................................................................. 6 8 4 ,5 1 7 6 8 8 ,9 6 7 6 8 5 ,8 4 6

Ill in o is ................................................................ 6 ,3 6 2 ,8 2 1 6 ,4 8 8 ,3 0 6 6 ,4 7 8 ,3 7 6

I n d i a n a ............................................................. 3 ,1 7 7 ,5 2 4 3 ,2 0 5 ,0 3 5 3 ,2 0 5 ,0 2 1

1 ,6 7 7 ,1 0 3

1 ,4 2 5 ,7 8 5

1 ,6 3 5 ,9 8 7  

1 ,4 8 0 ,8 7 6

1 ,6 3 3 ,1 6 7

1 ,4 8 1 ,8 5 4K a n s a s .............................................................

K e n tu c k y ........................................................ 1 ,9 5 8 ,7 1 6 1 ,9 9 1 ,1 6 6 1 ,9 9 5 ,3 0 4

2 ,0 0 1 ,8 4 1

6 8 7 ,7 1 6

2 ,0 4 8 ,0 2 6

6 9 7 ,9 6 6

2 ,0 6 4 ,3 6 0

6 9 7 ,7 1 2M a in e ................................................................

M a r y la n d ........................................................ 2 ,8 9 7 ,0 0 2 2 ,9 2 2 ,4 4 9 2 ,9 3 0 ,4 4 4

M a s s a c h u s e t t s ........................................... 3 ,5 0 5 ,6 8 9 3 ,4 5 4 ,3 8 3 3 ,4 6 0 ,1 9 8
M ic h ig a n .......................................................... 4 ,9 4 1 ,2 2 2 5 ,1 1 1 ,0 2 6 5 ,0 8 4 ,8 3 8
M i n n e s o t a ...................................................... 2 ,9 3 4 ,0 3 9 2 ,9 3 2 ,9 0 7 2 ,9 3 4 ,0 3 9
M is s i s s ip p i .................................................... 1 ,2 9 8 ,5 4 4 1 ,3 2 2 ,0 6 6 1 ,3 1 6 ,6 6 8

p =  p re lim in a r y .

State
Dec.
2002

Nov.
2003p

Dec.
2003p

M is s o u r i ........................................................... 2 ,9 6 8 ,4 8 3 2 ,9 8 8 ,5 3 1 2 ,9 8 5 ,4 9 7

M o n t a n a ........................................................ 4 6 6 ,5 1 1 4 7 7 ,0 2 5 4 7 6 ,2 3 0
N e b r a s k a ........................................................ 9 6 2 ,2 3 0 9 9 0 ,1 6 7 9 8 9 ,0 3 5

1 ,1 1 8 ,7 4 4 1 ,1 0 1 ,6 3 2 1 ,1 0 4 ,1 4 9

7 0 6 ,4 9 7 7 1 7 ,8 9 1 7 1 5 ,9 9 9

N e w  J e r s e y .................................................. 4 ,3 8 0 ,2 8 9 4 ,4 4 0 ,0 6 1 4 ,4 5 0 ,6 8 2

8 8 4 ,9 7 1 8 9 6  9 9 3 8 9 8  4 1 4
9 ,4 5 5 ,2 8 7 9 ,4 1 7 ,1 5 2 9  3 8 8  5 5 5
4 ,1 5 2 ,0 3 7 4 .1 9 1 ,1 4 6 4 ,1 8 7 ,5 3 4

N o r th  D a k o ta ............................................... 3 4 6 ,1 9 2 3 5 5 ,3 9 0 3 5 5 ,4 1 4

5 ,7 8 8 ,4 5 1 5 ,8 4 7 ,3 7 5 5 , 8 5 7 ,7 6 4

1 6 9 8  6 5 1 1 6 9 4  8 7 0 1 6 8 8  5 5 7
O r e g o n ............................................................. 1 ,8 3 5 ,9 5 0 1 ,8 0 5 ,0 5 7 1 ,8 2 0 ,7 2 6

6 ,3 2 0 ,1 3 1 6 ,2 0 8 ,0 2 2 6  2 0 5  6 7 8

R h o d e  I s l a n d ............................................... 5 6 1 ,4 5 2 5 6 4 ,8 2 6 5 6 2 ,8 3 5

S o u th  C a r o l i n a ........................................... 1 ,9 8 2 ,1 8 2 2 ,0 2 8 ,2 3 6 2 ,0 1 9 ,6 4 4

S o u th  D a k o ta .............................................. 4 2 4 ,6 1 2 4 2 5 ,3 7 0 4 2 5 ,9 2 2

T e n n e s s e e .................................................... 2 ,9 2 9 ,9 0 5 2 ,9 1 1 ,2 2 6 2 ,9 0 8 ,6 5 2

T e x a s ................................................................ 1 0 ,8 0 7 ,2 7 6 1 1 ,0 3 2 ,0 4 0 1 1 ,0 3 2 ,9 7 8

U ta h .................................................................. 1 ,1 8 4 ,1 1 6 1 ,2 1 7 ,2 9 9 1 ,2 2 2 ,4 8 7

3 5 1 ,8 5 3 3 5 3 ,9 6 1 3 5 2 ,5 9 6
V irg in ia ............................................................ 3 ,7 3 4 ,4 2 4 3 ,7 9 7 ,7 4 7 3 ,7 9 6 ,8 5 5
W a s h in g t o n .................................................. 3 ,1 2 4 ,5 7 9 3 ,1 2 7 ,6 6 8 3 ,1 3 2 ,8 2 6

W e s t  V irg in ia ............................................... 7 9 2 ,4 2 8 7 9 7 ,1 1 3 7 9 4 ,1 0 2
W is c o n s in ...................................................... 3 ,0 2 7 ,8 8 9 3 ,0 8 9 ,1 2 0 3 ,0 9 3 ,6 7 1

W y o m in g ......................................................... 2 7 0 ,1 0 3 2 7 7 ,3 4 8 2 7 7 ,3 8 0

N O T E: S o m e  d a t a  in t h i s  t a b l e  m a y  d if fe r  f ro m  d a t a  p u b l i s h e d  e l s e w h e r e  b e c a u s e  o f  t h e  c o n t in u a l  u p d a t in g  o f  t h e  d a t a  b a s e .
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12. Employment of workers on nonfarm payrolls by industry, monthly data seasonally adjusted
[In thousands]__________________________________________________________________________________________________________________________

Industry
Annual average 2003 2004

2002 2003p Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct Nov. Dec.p Jan.p

T O T A L  N O N F A R M .................. 1 3 0 ,3 4 1 1 2 9 ,9 3 2 1 3 0 ,1 9 0 1 3 0 ,0 3 1 1 2 9 ,9 2 1 1 2 9 ,9 0 1 1 2 9 ,8 7 3 1 2 9 ,8 5 9 1 2 9 ,8 1 4 1 2 9 ,7 8 9 1 2 9 ,8 5 6 1 2 9 ,9 4 4 1 3 0 ,0 2 7 1 3 0 ,0 4 3 1 3 0 ,1 5 5
T O T A L  P R IV A T E ........................... 1 0 8 .8 2 8 1 0 8 .3 5 6 1 0 8 .5 7 2 1 0 8 .4 0 6 1 0 8 .3 0 5 1 0 8 .3 0 4 1 0 8 .3 3 2 1 0 8 .2 9 2 1 0 8 .2 5 3 1 0 8 .2 0 9 1 0 8 .3 1 7 1 0 8 .3 8 4 1 0 8 .4 8 3 1 0 8 .5 0 4 1 0 8 .6 2 9

G O O D S -P R O D U C IN G ....................... 2 2 ,5 5 7 2 1 ,8 1 7 2 2,1 22 2 2 ,0 0 5 2 1 ,9 4 9 2 1 ,8 8 0 2 1 ,8 5 9 2 1 ,8 0 5 2 1 ,7 4 4 2 1 ,7 1 2 2 1 ,6 9 7 2 1 ,6 7 4 2 1,6 86 2 1 ,6 7 0 2 1 ,6 7 7

N atu ra l re so u rc es  a n d  

m in in g .................................................. 5 8 3 571 5 7 2 5 7 4 571 5 6 8 5 7 0 5 7 3 571 5 6 9 5 6 8 5 6 9 571 5 6 9 5 6 3
L o g g in g ................................................ 7 0 .4 6 8 .4 7 0 .2 70 .1 6 9 .2 6 8 .4 6 8 .7 6 9 .7 68.2 6 7 .5 6 7 .4 6 7 .9 6 7 .6 6 5 .8 6 5 .3

M in in g ......................................................... 5 1 2 .2 5 0 2 .3 5 0 5 .2 5 0 6 .4 5 0 1 .6 4 9 9 .9 5 0 1 .6 5 0 3 .2 5 0 2 .7 5 0 1 .8 5 0 0 .8 5 0 1 .5 5 0 3 .4 5 0 2 .7 4 9 7 .6
Oil a m d  g a s  e x t r a c t io n .................. 1 2 1 .9 1 2 2 .9 120.8 1 2 0 .5 121.2 1 2 2 .3 1 2 2 .9 1 2 3 .7 1 2 3 .5 1 2 3 .2 1 2 3 .6 1 2 4 .1 1 2 3 .9 1 2 3 .4 1 2 2 .5

M in in a , e x c e o t  oil a n d  a a s 1....... 210 .6 2 0 2 .7 2 0 2 .9 202.1 2 0 1 .9 2 0 1 .9 202 .6 2 0 3 .3 2 0 4 .3 2 0 3 .6 2 01 .6 202.1 2 0 2 .4 202 .0 1 9 8 .4

C o a l  m in in a ...................................... 7 4 .4 7 0 .4 7 0 .9 7 0 .8 7 0 .7 7 0 .8 7 0 .6 7 0 .9 7 1 .6 7 0 .7 6 9 .2 6 9 .6 6 9 .5 6 9 .6 6 9 .5
S u p p o r t  a c t iv i t ie s  fo r  m in in g . . . . 1 7 9 .8 1 7 6 .8 1 7 8 .5 1 8 0 .8 1 7 8 .5 1 7 5 .7 17 6 .1 1 7 6 .2 1 7 4 .9 1 7 5 .0 1 7 5 .6 1 7 5 .3 1 7 7 .1 1 7 7 .3 1 7 6 .7

C o n s tru c tio n ..................................... 6 ,7 1 6 6 ,7 2 2 6 ,7 1 2 6 ,6 6 1 6 ,6 6 1 6 ,6 8 9 6 ,7 1 5 6 ,7 1 8 6 ,7 2 1 6 ,7 3 9 6 ,7 5 4 6 ,7 5 4 6 ,7 7 1 6 ,7 8 4 6 ,8 0 8

C o n s tr u c t io n  o f b u i ld in a s ............ 1 ,5 7 4 .8 1 .5 7 6 .1 1 .5 7 6 .9 1 .5 7 0 .6 1 .5 7 1 .4 1 .5 7 8 .1 1 .5 7 8 .5 1 .5 7 2 .3 1 .5 6 6 .4 1 .5 7 0 .0 1 .5 7 7 .7 1 .5 7 9 .4 1 .5 8 3 .9 1 ,5 8 8 .7 1 .5 9 5 .8
H e a w  a n d  civil e n a i n e e r in a . . . . 9 3 0 .6 9 1 0 .8 9 1 7 .6 9 0 9 .1 8 9 8 .1 9 0 0 .0 9 0 5 .2 9 0 7 .3 9 1 0 .6 9 1 3 .9 9 1 5 .2 9 1 0 .8 9 1 8 .8 9 2 3 .5 9 3 2 .4
S p e c ia li ty  t r a d e  c o n t r a c to r s ...... 4 ,2 1 0 .4 4 .2 3 5 .5 4 ,2 1 7 .6 4 ,1 8 1 .0 4 .1 9 1 .3 4 ,2 1 1 .3 4 .2 3 0 .8 4 .2 3 8 .8 4 ,2 4 4 .1 4 .2 5 5 .5 4 .2 6 0 .9 4 .2 6 3 .7 4 .2 6 8 .6 4 .2 7 1 .4 4 .2 7 9 .3

M a n u fa c tu r in g ................................... 1 5 ,2 5 9 1 4 ,5 2 4 1 4 ,8 3 8 1 4 ,7 7 0 1 4 ,7 1 7 1 4 ,6 2 3 1 4 ,5 7 4 1 4 ,5 1 4 1 4 ,4 5 2 1 4 ,4 0 4 1 4 ,3 7 5 1 4 ,3 5 1 1 4 ,3 4 4 1 4 ,3 1 7 1 4 ,3 0 6

P ro d u c t io n  w o r k e r s ................... 1 0 ,7 6 6 10.200 1 0 .4 6 5 1 0 .4 0 6 1 0 .3 4 6 1 0 ,2 6 3 1 0 ,2 3 3 1 0 ,1 8 1 1 0 .1 3 6 1 0 ,1 0 4 1 0 .0 7 7 1 0 .0 5 8 1 0 .0 4 8 1 0 .0 3 8 10,020
D u ra b le  g o o d s ............................... 9 ,4 8 3 8 ,9 7 0 9 ,1 8 0 9 ,1 2 9 9 ,0 9 2 9 ,0 2 5 8 ,9 9 3 8 ,9 5 8 8 ,9 0 8 8,886 8 ,8 6 7 8 ,8 5 4 8 ,8 7 4 8 ,8 6 5 8 ,8 6 8

P ro d u c t io n  w o r k e r s ................... 6 .5 2 9 6 ,1 5 7 6 .3 2 8 6 ,2 8 2 6 ,2 4 4 6 .1 8 8 6 .1 6 8 6 .1 4 2 6 ,1 0 4 6 .0 9 9 6 .0 7 7 6 ,0 6 6 6 ,0 8 9 6 .0 7 8 6 .0 7 6
W o o d  p r o d u c ts .................................. 5 5 4 .9 5 3 6 .0 5 4 2 .9 5 4 1 .4 5 3 7 .4 5 3 7 .8 5 3 6 .1 5 3 3 .3 5 3 2 .4 5 2 8 .9 5 3 1 .8 5 3 3 .4 5 3 6 .3 5 3 5 .7 5 3 5 .9
N o n m e ta ll ic  m in e ra l  p ro d u c ts 5 1 6 .0 4 9 2 .7 5 0 1 .2 4 9 8 .3 4 9 7 .1 4 9 4 .1 4 9 4 .8 4 9 4 .8 7 6 0 .8 4 9 0 .2 4 8 8 4 8 6 .6 4 8 9 .7 4 8 8 .2 4 9 1 .6
P r im a ry  m e t a l s ................................... 5 0 9 .4 4 7 6 .7 4 9 5 .3 4 9 1 .4 4 8 9 .3 4 8 5 .8 4 8 1 .3 4 7 5 .8 4 7 2 .1 4 7 0 .6 4 6 6 .3 4 6 3 .4 4 6 4 .1 4 6 4 .3 4 6 2 .0
F a b r i c a t e d  m e ta l  p r o d u c ts ......... 1 ,5 4 8 .5 1 .4 7 8 .5 1 .5 0 8 .9 1 .4 9 8 .4 1 ,4 9 4 .5 1 .4 8 7 .6 1 .4 8 0 .6 1 ,4 7 4 .4 1 .4 6 8 .4 1 ,4 6 5 .6 1 .4 6 1 .1 1 ,4 6 1 .3 1 .4 6 8 .1 1 .4 7 2 .4 1 .4 7 5 .3
M a c h in e ry ............................................. 1 .2 2 9 .5 1 .1 5 3 .5 1 .1 8 4 .5 1 .1 7 6 .9 1 .1 6 9 .3 1 ,1 6 1 .2 1 .1 5 5 .2 1 ,1 4 9 .9 1 .1 4 5 .5 1 .1 4 0 .8 1 ,1 3 9 .4 1 .1 3 7 .0 1 ,1 4 2 .5 1 .1 3 9 .8 1 .1 3 6 .4

C o m p u te r  a n d  e le c t ro n ic

nrnH i i r t s 1 1 .5 0 7 .2 1 .3 6 0 .9 1 .4 1 1 .1 1 .3 9 7 .3 1 .3 8 8 .6 1 .3 7 7 .5 1 .3 6 6 .4 1 .3 5 9 .3 1 .3 4 8 .7 1 .3 4 3 .8 1 .3 3 9 .2 1 .3 3 2 .8 1 .3 3 4 .4 1 .3 3 1 .8 1 .3 3 2 .7

C o m p u te r  a n d  p e r ip h e ra l  
e q u ip m e n t ....................................... 2 5 0 .0 2 2 5 .7 2 3 6 .1 2 3 2 .2 2 3 1 .3 2 3 1 .1 2 2 8 .4 2 2 7 .3 2 2 4 .0 2 2 2 .5 2 2 1 .9 2 1 9 .3 2 1 9 .1 2 1 7 .5 2 1 9 .5

C o m m u n ic a t io n s  e q u ip m e n t . . 1 8 5 .8 1 5 7 .0 1 6 3 .4 1 6 2 .4 1 6 0 .6 1 5 8 .7 1 5 7 .4 1 5 6 .3 1 5 5 .8 1 5 5 .0 1 5 4 .1 1 5 3 .9 1 5 4 .4 1 5 3 .9 1 5 6 .4
S e m ic o n d u c to r s  a n d  

e le c t ro n ic  c o m p o n e n ts ............ 5 2 4 .5 4 6 1 .9 4 8 0 .4 4 7 5 .8 4 7 2 .2 4 6 8 .6 4 6 4 .3 4 6 1 .5 4 5 7 .9 4 5 6 .2 4 5 3 .3 4 4 9 .4 4 5 1 .2 4 5 1 .2 4 5 0 .0
E le c tro n ic  in s t r u m e n t s .............. 4 5 0 .0 4 2 9 .2 4 3 9 .3 4 3 6 .0 4 3 4 .9 4 3 0 .9 4 2 9 .0 4 2 6 .9 4 2 4 .7 4 2 5 .2 4 2 5 .5 4 2 5 .1 4 2 5 .2 4 2 4 .7 4 3 9 .3

E le c tr ic a l e q u ip m e n t  a n d
4 9 6 .5 4 5 9 .8 4 7 5 .8 4 7 2 .2 4 6 9 .3 4 6 5 .7 4 6 1 .0 4 5 9 .7 4 5 7 .7 4 5 3 .8 4 5 2 .1 4 5 0 .8 4 5 0 .9 4 5 0 .1 4 4 8 .8

T ra n s p o r ta t io n  e q u ip m e n t .......... 1 ,8 2 8 .9 1 ,7 7 5 .4 1 ,7 9 9 .9 1 ,7 9 9 .3 1 ,7 9 3 .6 1 ,7 7 2 .3 1 ,7 8 0 .1 1 ,7 7 5 .0 1 ,7 5 9 .8 1 ,7 6 6 .5 1 ,7 6 5 .6 1 ,7 6 5 .5 1 ,7 6 6 .5 1 ,7 6 3 .0 1 ,7 6 5 .8
F u rn i tu r e  a n d  re la te d

6 0 4 .1 5 7 3 .4 5 8 4 .4 5 8 0 .2 5 8 1 .9 5 7 4 .6 5 7 2 .5 5 7 1 .1 5 7 2 .6 5 6 8 .1 5 6 8 .0 5 6 8 .2 5 6 8 .9 5 6 9 .4 5 7 1 .1

M is c e l la n e o u s  m a n u fa c tu r in g 6 8 8 .3 6 6 2 .7 6 7 5 .9 6 7 3 .2 6 7 0 .9 6 6 8 .7 6 6 5 .2 6 6 4 .3 6 6 0 .2 6 5 7 .9 6 5 5 .9 6 5 5 .2 6 5 2 .7 6 5 0 .2 6 4 8 .4

N o n d u ra b le  g o o d s ....................... 5 ,7 7 5 5 ,5 5 5 5 ,6 5 8 5 ,6 4 1 5 ,6 2 5 5 ,5 9 8 5 ,5 8 1 5 ,5 5 6 5 ,5 4 4 5 ,5 1 8 5 ,5 0 8 5 ,4 9 7 5 ,4 7 0 5 ,4 5 2 5 ,4 3 8
P ro d u c t io n  w o r k e r s ................... 4 ,2 3 9 4 ,0 4 3 4 ,1 3 7 4 ,1 2 4 4 ,1 0 2 4 ,0 7 5 4 ,0 6 5 4 ,0 3 9 4 ,0 3 2 4 ,0 0 5 4 ,0 0 0 3 ,9 9 2 3 ,9 5 9 3 ,9 6 0 3 ,9 4 4

F o o d  m a n u fa c tu r in g ...................... 1 ,5 2 5 .7 1 ,5 1 8 .6 1 ,5 1 7 .4 1 ,7 1 7 .5 1 ,5 1 7 .3 1 ,5 1 7 .3 1 ,5 1 7 .2 1 ,5 1 7 .8 1 ,5 2 2 .1 1 ,5 2 3 .8 1 ,5 2 6 .0 1 ,5 2 8 .2 1 ,5 0 8 .3 1 ,5 0 4 .6 1 ,4 9 6 .1
B e v e r a g e s  a n d  to b a c c o  

p r o d u c ts ............................................. 2 0 7 .4 2 0 0 .5 2 0 3 .4 2 0 3 .2 202 .2 200 .6 201 .0 2 . .0 4 2 0 0 .7 201 .0 200 .2 201 .0 1 9 8 .3 1 9 7 .7 1 9 7 .2

T e x tile  m ills .......................................... 2 9 0 .9 2 6 0 .3 2 7 8 .7 2 7 6 .6 2 7 4 .2 2 7 0 .4 2 6 5 .6 2 6 2 .9 2 5 6 .9 2 5 1 .8 2 5 0 .2 2 4 7 .0 2 4 5 .1 2 4 1 .3 2 3 9 .8

T e x t i le  p ro d u c t  m ills ........................ 1 9 4 .6 1 7 9 .9 1 8 8 .0 1 8 7 .8 1 8 7 .2 1 8 4 .8 1 8 2 .7 1 8 1 .6 1 7 8 .7 1 7 0 .7 1 7 3 .7 1 7 2 .6 1 7 5 .2 1 7 5 .0 1 7 5 .8

3 5 9 .7 3 1 2 .6 3 3 6 .2 3 3 1 .2 3 2 6 .8 3 2 1 .7 3 1 8 .5 3 1 3 .2 3 0 7 .5 3 0 4 .0 2 9 9 .8 2 9 9 .7 2 9 7 .7 2 9 5 .7 2 9 4 .2

L e a th e r  a n d  a ll ied  p r o d u c ts ...... 5 0 .2 4 5 .2 4 7 .6 4 7 .1 4 6 .8 4 6 .3 4 5 .7 4 4 .2 4 4 .9 4 4 .3 4 4 .2 4 3 .7 4 4 .1 4 4 .0 4 3 .7

P a p e r  a n d  p a p e r  p r o d u c ts ......... 5 4 6 .6 5 1 9 .1 5 3 0 .3 5 2 7 .9 5 2 5 .0 5 2 3 .0 5 2 0 .9 5 1 9 .2 5 1 6 .3 5 1 5 .1 5 1 3 .8 5 1 3 .3 5 1 1 .7 5 1 0 .0 5 0 9 .0
P r in tin g  a n d  r e la te d  s u p p o r t  

a c t iv i t i e s ............................................. 7 0 6 .6 6 8 0 .0 6 8 6 .3 6 8 5 .5 6 8 5 .7 6 8 3 .7 6 8 3 .8 6 8 2 .2 6 8 1 .1 6 7 8 .8 6 7 6 .2 6 7 3 .3 6 7 3 .1 6 7 0 .2 6 6 9 .5

P e t ro le u m  a n d  c o a l  p ro d u c ts . . . 1 1 8 .1 1 1 4 .6 1 1 7 .9 1 1 7 .4 1 1 6 .8 1 1 5 .5 1 1 5 .5 1 1 4 .8 1 1 4 .6 1 1 3 .8 1 1 2 .9 112.6 112.0 111.6 1 1 4 .0

C h e m ic a l s ............................................. 9 2 7 .5 9 0 8 .0 9 2 1 .0 9 1 8 .3 9 1 6 .2 9 1 3 .9 9 1 2 .0 9 0 7 .9 9 0 8 .2 9 0 5 .4 9 0 2 .7 8 9 9 .1 8 9 7 .6 8 9 6 .2 8 9 3 .6

P la s t ic s  a n d  ru b b e r  p ro d u c ts . . 8 4 8 .0 8 1 5 .9 8 3 1 .5 8 2 8 .5 8 2 6 .9 8 2 0 .7 8 1 8 .0 8 1 1 .8 8 1 3 .1 8 0 8 .8 8 0 8 .4 8 0 6 .3 8 0 6 .5 8 0 5 .6 8 0 4 .8

S E R V IC E -P R O V ID IN G ...................... 1 0 7 ,7 8 4 1 0 8 ,1 1 5 1 0 8 ,0 6 8 1 0 8 ,0 2 6 1 0 7 ,9 7 2 1 0 8 ,0 2 1 1 0 8 ,0 1 4 1 0 8 ,0 5 4 1 0 8 ,0 7 0 1 0 8 ,0 7 7 1 0 8 ,1 5 9 1 0 8 ,2 7 0 1 0 8 ,3 4 1 1 0 8 ,3 7 3 1 0 8 ,4 7 8

P R IV A T E  S E R V IC E ­
P R O V ID IN G ..................................... 8 6 ,2 7 1 8 6 ,5 3 9 8 9 ,4 5 0 8 6 ,4 0 1 8 6 ,3 5 6 8 6 ,4 2 4 8 6 ,4 7 3 8 6 ,4 8 7 8 6 ,5 0 9 8 2 ,4 9 7 8 6 ,6 2 0 8 6 ,7 1 0 8 6 ,7 9 7 8 6 ,8 3 4 8 6 ,9 5 2

T ra d e , tra n s p o rta tio n ,
2 5 ,4 9 7 2 5 ,2 7 5 2 5 ,3 7 5 2 5 ,3 5 2 2 5 ,3 2 8 2 5 ,3 2 6 2 5 ,3 0 2 2 5 ,2 6 6 2 5 ,2 2 5 2 5 ,2 2 5 2 5 ,2 5 2 2 5 ,2 7 2 2 5 ,2 6 1 2 5 ,2 1 8 2 5 ,3 1 9

W h o le s a le  tra d e ............................ 5 ,6 5 2 .3 5 ,6 0 5 .7 5 ,6 2 7 .3 5 ,6 2 8 .7 5 ,6 2 8 .3 5 ,6 2 5 .8 5 ,6 1 8 .4 5 ,6 0 8 .6 5 ,5 9 6 .8 5 ,5 8 9 .0 5 ,5 8 5 .1 5 ,5 8 1 .6 5 ,5 9 2 .7 5 ,6 0 0 .4 5 ,6 1 1 .1
3 ,0 0 7 .9
2 ,0 1 5 .0

2 ,9 4 9 .4
2 ,002 .0

2 ,9 6 9 .2
2 ,012 .8

2 ,9 6 7 .1 2 ,9 6 1 .2 2 ,9 5 8 .1 2 ,9 5 3 .4 2 ,9 4 8 .4 2 ,9 4 2 .5 2 ,9 3 6 .2 2 ,9 3 2 .1 2 ,9 3 2 .0 2 ,9 4 3 .9 2 ,9 4 9 .5 2 ,9 5 9 .5

N o n d u r a b le  g o o d s ........................ 2 ,0 1 1 .5 2 ,0 1 3 .0 2 ,0 1 3 .1 2 ,0 0 9 .7 2 ,0 0 5 .1 2 ,001.6 1 ,9 9 7 .9 1 ,9 9 5 .9 1 ,9 9 2 .4 1 ,9 8 9 .2 1 ,9 9 0 .4 1 ,9 8 9 .6

E le c tro n ic  m a r k e t s  a n d  
a g e n t s  a n d  b r o k e r s ..................... 6 2 9 .4 6 5 4 .3 6 4 5 .3 6 5 0 .1 6 5 4 .1 6 5 4 .6 6 5 5 .3 6 5 5 .1 6 5 2 .7 6 5 1 .9 6 6 5 7 .1 6 5 7 .2 6 5 9 .6 6 6 0 .5 6 6 2 .0

R eta il tra d e ....................................... 1 5 .0 2 5 .1 1 4 .9 1 2 .0 1 4 .9 4 6 .4 1 4 .9 2 4 .8 1 4 .9 1 1 .6 1 4 .9 2 9 .4 1 4 .9 1 7 .4 1 4 .9 0 8 .0 1 4 .8 9 6 .5 1 4 .9 1 1 .6 1 4 .9 2 6 .8 1 4 .9 4 8 .1 1 4 .9 2 1 .7 1 4 .8 8 0 .8 1 4 .9 5 6 .5

M o to r  v e h ic le s  a n d  D arts
1 ,8 7 9 .4 1 ,8 8 3 .6 1 ,8 7 9 .2 1 ,8 7 6 .2 1 ,9 7 4 .3 1 ,8 7 5 .9 1 ,8 8 0 .1 1 ,8 8 1 .7 1 ,8 8 3 .7 1 ,8 8 3 .5 1 ,8 8 9 .8 1 ,8 8 9 .7 1 ,8 9 2 .9 1 ,8 9 3 .7 1 ,8 9 6 .8

A u to m o b ile  d e a l e r s .................... 1 ,2 5 2 .8 1 ,2 5 5 .1 1 ,2 5 2 .5 1 ,2 5 0 .5 1 ,2 4 9 .4 1 ,2 4 9 .8 1 ,2 5 2 .4 1 ,2 5 4 .8 1 ,2 5 6 .9 1 ,2 5 7 .0 1 ,2 5 9 .7 1 ,2 5 9 .6 1 ,2 5 8 .9 1 ,2 5 9 .0 1 ,2 6 0 .6

F u rn i tu r e  a n d  h o m e
5 3 8 .7 5 4 2 .9 5 4 5 .0 5 4 6 .7 5 4 3 .5 5 4 3 .8 5 4 1 .2 5 4 3 .1 5 4 0 .1 5 3 8 .0 5 3 9 .7 5 4 0 .2 5 4 4 .8 5 4 7 .9 5 4 6 .0

E le c tr o n ic s  a n d  a p p l ia n c e  
s t o r e s ................................................... 5 2 5 .3 5 1 2 .3 5 2 1 .2 5 1 6 .2 5 1 3 .2 5 1 3 .3 5 1 2 .2 5 1 1 .3 5 0 7 .2 5 0 7 .4 5 0 6 .7 5 0 6 .5 5 1 2 .8 5 1 4 .2 5 0 9 .6
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Current Labor Statistics: Labor Force Data

12. Continued—Employment of workers on nonfarm payrolls by industry, monthly data seasonally adjusted
[In thousands]

A n n u a l  a v e r a g e 2 0 0 3 2 0 0 4

2 0 0 2 2 0 0 3 p J a n . F e b . M a r . A p r . M a y J u n e J u ly A u g . S e p t . O c t . N o v . D e c .p J a n .p

B uild ing  m a te r ia l  a n d  g a r d e n  
s u p p ly  s t o r e s ................................... 1 ,1 7 6 .5 1 ,1 9 1 .1 1 ,1 8 2 .3 1 ,1 7 6 .5 1 ,1 7 3 .7 1 ,1 8 0 .5 1 ,1 8 2 .1 1 ,1 8 7 .4 1 ,1 8 8 .3 1 ,1 9 4 .7 1 ,2 0 3 .4 1 ,2 0 4 .0 1 ,210.0 1 ,2 1 0 .5 1 ,2 2 4 .0

F o o d  a n d  b e v e r a g e  s t o r e s ......... 2 ,8 8 1 .6 2 ,8 4 0 .7 2 ,8 5 6 .2 2 ,8 5 2 .8 2 ,8 5 4 .0 2 ,8 5 3 .2 2 ,8 5 6 .5 2 ,8 4 7 .3 2 ,8 3 5 .6 2 ,8 3 3 .6 2 ,8 2 9 .4 2 ,8 3 8 .7 2 ,8 2 1 .4 2 ,8 0 9 .8 2 ,8 2 3 .7

H e a lth  a n d  p e r s o n a l  c a r e  
s t o r e s ................................................... 9 3 8 .8 9 4 3 .1 9 3 6 .0 9 3 7 .7 9 3 7 .3 9 4 0 .3 9 4 0 .3 9 4 3 .2 9 4 1 .4 9 4 1 .0 94 3 .1 9 4 8 .3 9 5 1 .6 9 5 2 .7 9 5 4 .9

G a s o l in e  s t a t i o n s ............................. 8 9 5 .9 8 7 9 .9 8 8 5 .2 8 8 3 .2 8 8 1 .7 8 8 4 .7 8 8 3 .8 8 8 2 .6 8 7 7 .9 8 8 1 .4 8 7 7 .9 8 7 3 .8 8 7 5 .2 8 7 0 .7 8 7 3 .3

C lo th in g  a n d  c lo th in g  
a c c e s s o r ie s  s t o r e s .................... 1 ,3 1 2 .5 1 ,2 9 6 .6 1 ,3 0 1 .4 1 ,2 9 2 .1 1 ,2 9 6 .8 1 ,3 0 3 .4 1 ,2 9 6 .6 1 ,2 9 3 .1 1 ,2 9 4 .0 1 ,2 9 4 .8 1 ,2 9 5 .6 1 ,3 0 2 .6 1 ,2 9 7 .1 1 ,2 9 8 .4 1 ,2 9 6 .6

S p o rtin g  g o o d s ,  h o b b y , 
b o o k , a n d  m u s ic  s t o r e s ............ 6 6 1 .3 6 4 5 .2 6 5 2 .6 6 5 2 .9 6 5 1 .2 6 4 9 .0 6 4 8 .0 6 4 4 .8 6 4 4 .1 6 4 2 .5 6 4 2 .8 6 4 2 .0 6 4 1 .6 6 3 6 .4 6 4 2 .9

G e n e ra l  m e r c h a n d is e  s t o r e s l . 2 ,8 1 2 .0 2 ,8 1 5 .1 2 ,8 1 1 .1 2 ,8 1 6 .9 2 ,8 1 5 .8 2 ,8 1 6 .8 2 ,8 1 1 .8 2 ,8 1 1 .2 2 ,8 2 0 .4 2 ,8 3 4 .9 2 ,8 3 9 .9 2 ,8 4 2 .9 2 ,8 2 6 .4 2 ,8 0 3 .2 2 ,8 4 0 .2

D e p a r tm e n t  s t o r e s ...................... 1 ,6 8 4 .0 1 ,6 1 8 .7 1 ,6 4 4 .6 1 ,6 3 8 .8 1 ,6 2 8 .8 1 ,6 1 8 .8 1 ,6 1 3 .5 1 ,6 1 2 .2 1 ,6 1 3 .7 1 ,6 2 2 .3 1 ,6 2 3 .7 1 ,6 2 3 .5 1 ,6 1 2 .6 1 ,6 1 2 .4 1 ,6 1 8 .7

M is c e l la n e o u s  s to r e  re ta i le r s . . . 9 5 9 .5 93 4 .1 94 4 .1 9 4 0 .9 9 3 9 .2 9 3 8 .7 9 3 6 .3 9 3 4 .7 9 3 4 .0 9 3 1 .9 9 3 1 .7 9 3 3 .5 9 3 0 .9 9 2 1 .1 9 2 9 .4

N o n s to re  r e ta i le r s ........................... 4 4 3 .7 4 2 7 .5 4 3 2 .1 4 3 2 .7 4 3 0 .9 4 2 9 .8 4 2 8 .5 4 2 7 .6 4 2 9 .8 4 2 7 .9 4 2 6 .8 4 2 5 .9 4 1 7 .3 4 2 2 .2 4 1 9 .1

T ran sp o rta tio n  and  
w a re h o u s in g ................................. 4 ,2 2 3 .6 4 ,1 7 6 .6 4 ,2 1 4 .8 4 ,2 1 4 .0 4 ,2 0 4 .3 4 ,1 8 7 .7 4 ,1 8 5 .8 4 ,1 7 1 .6 4 ,1 5 3 .6 4 ,1 4 8 .4 4 ,1 6 0 .8 4 ,1 6 2 .9 4 ,1 6 8 .0 4 ,1 5 7 .8 4 ,1 7 2 .3

Air t r a n s p o r ta t io n ............................. 5 6 3 .5 5 2 7 .2 5 6 2 .0 5 5 6 .7 5 5 0 .5 5 3 7 .1 5 3 2 .6 5 2 3 .0 5 1 3 .8 5 1 2 .4 5 1 1 .8 5 0 6 .1 5 1 1 .5 5 1 1 .8 5 1 0 .6

R ail t r a n s p o r ta t io n .......................... 2 1 7 .8 2 1 5 .4 2 1 5 .1 2 1 5 .1 2 1 4 .7 2 1 5 .4 2 1 5 .2 2 1 6 .0 2 1 6 .1 2 1 3 .8 2 1 5 .6 2 1 5 .2 2 1 5 .5 2 1 5 .4 2 1 5 .2

W a te r  t r a n s p o r ta t io n ...................... 5 2 .6 5 2 .5 5 3 .2 5 3 .5 5 3 .4 5 2 .7 5 3 .4 53 .1 53 .1 5 2 .9 5 1 .5 5 2 .5 5 0 .9 5 0 .6 5 0 .7

T ru c k  t r a n s p o r ta t io n ...................... 1 ,3 3 9 .3 1 ,3 2 7 .8 1 ,3 2 8 .6 1 ,3 2 5 .3 1 ,3 2 9 .0 1 ,3 2 2 .0 1 ,3 2 2 .0 1 ,3 2 4 .6 1 ,3 2 4 .3 1 ,3 2 9 .6 1 ,3 2 8 .7 1 ,3 2 9 .3 1 ,3 3 5 .7 1 ,3 3 7 .3 1 ,3 3 9 .8

T ra n s it  a n d  g ro u n d  p a s s e n g e r  
t r a n s p o r ta t io n .................................. 3 8 0 .8 3 8 0 .4 3 7 8 .3 3 8 0 .8 3 7 6 .4 3 8 3 .2 3 8 1 .1 3 7 8 .3 3 7 2 .8 3 7 1 .2 3 8 0 .7 3 8 9 .2 3 8 5 .7 3 8 5 .9 3 8 4 .9

P ip e l in e  t r a n s p o r ta t io n ................. 4 1 .7 4 0 .0 4 1 .0 4 0 .8 4 1 .0 4 0 .9 4 0 .8 4 0 .4 40 .1 3 9 .5 3 9 .3 3 9 .0 3 8 .7 3 8 .2 3 7 .5

S c e n ic  a n d  s ig h ts e e in g  
t r a n s p o r ta t io n .................................. 2 5 .6 2 8 .0 2 3 .0 2 4 .8 2 6 .5 2 7 .6 2 8 .5 29 .1 29 .1 2 8 .9 2 8 .9 2 9 .0 2 8 .7 3 0 .0 3 0 .5

S u p p o r t  a c t iv it ie s  fo r 
t r a n s p o r ta t io n .................................. 5 2 4 .7 5 1 6 .3 5 2 2 .2 5 2 0 .4 5 1 8 .5 5 1 4 .8 5 2 0 .7 5 1 7 .1 5 1 3 .4 5 1 2 .2 5 1 5 .4 5 1 4 .3 5 1 2 .4 5 1 1 .3 5 1 1 .3

C o u r ie r s  a n d  m e s s e n g e r s ......... 5 6 0 .9 5 6 6 .7 5 6 7 .8 5 6 9 .3 5 7 0 .8 5 7 0 .5 5 6 9 .0 5 6 9 .4 5 6 9 .5 5 6 6 .7 5 6 6 .5 5 6 5 .0 5 6 4 .7 5 6 0 .9 5 6 6 .7

W a re h o u s in g  a n d  s to r a g e 5 1 6 .7 5 2 2 .3 5 2 3 .6 5 2 7 .3 5 2 3 .5 5 2 3 .5 5 2 2 .5 5 2 0 .6 5 2 1 .4 5 2 1 .2 5 2 2 .4 5 2 2 .6 5 2 4 .2 5 1 6 .4 5 2 5 .1

U tilitie s ............................................... 5 9 6 .2 5 8 0 .8 5 8 6 .6 5 8 4 .9 5 8 3 .4 5 8 2 .8 5 8 0 .7 5 7 7 .8 57 8 .1 5 7 8 .8 5 7 8 .9 5 7 9 .2 5 7 8 .9 5 7 9 .1 5 7 8 .8

3 ,3 9 5 3 ,1 9 8 3 ,2 5 8 3 ,2 3 3 3 ,2 2 1 3 ,2 1 4 3 ,2 0 3 3 ,1 9 4 3 ,1 8 8 3 ,1 7 4 3 ,1 7 5 3 ,1 6 6 3 ,1 7 2 3 ,1 7 5 3 ,1 6 5

P u b lish in g  in d u s tr ie s , e x c e p t  
In te r n e t ............................................... 9 6 4 .1 9 2 6 .5 9 3 8 .1 9 3 8 .8 9 3 5 .9 9 3 2 .4 9 2 8 .8 9 2 6 .4 9 2 2 .7 9 2 2 .0 9 1 9 .3 9 1 8 .0 9 1 8 .4 9 1 7 .7 9 1 1 .8

M otion  p ic tu re  a n d  s o u n d  
re c o rd in g  in d u s tr ie s .................... 3 8 7 .9 3 7 6 .2 3 1 8 .0 3 7 0 .5 3 7 1 .3 3 7 1 .6 3 7 4 .8 3 7 4 .2 3 7 6 .6 3 6 9 .9 3 7 5 .4 3 7 3 .4 3 8 2 .7 3 8 5 .3 3 8 3 .4

B ro a d c a s t in g ,  e x c e p t  In te rn e t .. 33 4 .1 3 2 7 .0 3 2 8 .6 3 2 6 .4 3 2 7 .0 32 7 .1 3 2 6 .7 3 2 6 .3 3 2 6 .5 3 2 5 .5 3 2 7 .6 3 2 6 .0 3 2 7 .0 3 2 8 .6 3 2 8 .6

In te rn e t  p u b lish in g  a n d  
b r o a d c a s t in g .................................... 3 3 .7 3 0 .0 3 0 .0 30 .1 30 .1 2 9 .9 29 .1 2 9 .5 30 .1 3 0 .0 30 .1 2 9 .9 3 0 .4 3 0 .4 3 0 .8

T  e le c o m m u n ic a t io n s .................... 1 ,1 8 6 .5 1 ,0 8 2 .6 1 ,1 1 8 .7 1 ,1 0 8 .4 1 ,0 9 8 .6 1 ,0 9 5 .4 1 ,0 8 8 .3 1 ,0 8 2 .0 1 ,0 7 5 .3 1 ,0 7 1 .3 1 ,0 6 9 .4 1 ,0 6 5 .2 1 ,0 6 2 .2 1 ,0 6 2 .9 1 ,0 6 3 .6

IS P s ,  s e a r c h  p o r ta ls , a n d  
d a t a  p r o c e s s in g ........................... 4 4 1 .0 4 0 7 .5 4 1 2 .2 4 1 0 .9 4 0 9 .6 4 0 8 .6 4 0 7 .9 4 0 8 .0 4 0 9 .5 4 0 7 .6 4 0 5 .4 4 0 4 .8 4 0 2 .6 4 0 1 .6 3 9 9 .1

O th e r  in fo rm a tio n  s e r v ic e s ....... 4 7 .3 48 .1 4 8 .3 4 8 .2 48 .1 4 8 .6 4 7 .8 4 7 .5 4 7 .3 4 7 .8 4 8 .0 4 8 .3 4 8 .2 4 8 .3 4 7 .4

Financia l a c tiv itie s ......................... 7 ,8 4 7 7 ,9 7 4 7 ,9 1 5 7 ,9 3 3 7 ,9 4 5 7 ,9 6 8 7 ,9 8 7 7 ,9 8 8 7 ,9 9 5 7 ,9 9 6 8 ,0 0 4 7 ,9 9 0 7 ,9 8 5 7 ,9 8 0 7 ,9 8 2

F in a n c e  a n d  i n s u r a n c e ................... 5 ,8 1 7 .3 5 ,9 2 0 .5 5 ,8 7 9 .2 5 ,8 9 4 .4 5 ,9 0 2 .9 5 ,9 1 9 .4 5 ,9 3 4 .8 5 ,9 3 3 .8 5 ,9 3 6 .8 5 ,9 3 6 .8 5 ,9 4 5 .6 5 ,9 3 0 .2 5 ,9 2 2 .7 5 ,9 1 4 .7 5 ,9 1 6 .0

M o n e ta ry  a u th o r i t ie s —  
c e n tr a l  b a n k .................................... 2 3 .4 2 2 .7 23 .1 22.8 2 2 .9 22.8 22.8 2 2 .7 2 2 .7 22.6 22.6 2 2 .5 2 2 .5 2 2 .3 22.2

C re d it  in te rm e d ia tio n  a n d

rfilatpri antivitifis1 2 .686.0 2 .7 8 5 .7 2 .7 4 7 .3 2 .7 5 5 .6 2 .7 8 3 .5 2 .7 7 7 .0 2 ,7 9 6 .9 2 .7 9 7 .6 2 .8 0 2 .6 2 .8 0 6 .0 2 .8 0 8 .1 2 .8 0 1 .0 2 .7 9 0 .3 2 .7 8 3 .1 2 .7 8 3 .7

D e p o s ito ry  c red it
infprmpHifltinn1 1 .7 3 3 .0 1 .7 5 2 .0 1 .7 4 1 .3 1 .7 4 2 .4 1 .7 4 5 .0 1 .7 4 8 .0 1 .7 5 2 .0 1 .7 5 2 .2 1 .7 5 5 .1 1 .7 5 6 .0 1 .7 5 7 .9 1 .7 6 0 .1 1 .7 5 8 .1 1 .7 5 6 .0 1 .7 5 8 .3

C o m m e rc ia l  b a n k in a .............. 1 ,2 7 8 .1 1 ,2 8 1 .0 1 ,2 7 8 .7 1 ,2 7 8 .4 1 ,2 7 9 .1 1 ,2 8 0 .0 1 ,2 8 1 .7 1 ,2 8 1 .5 1 ,2 8 3 .2 1 .2 8 3 .9 1 ,2 8 3 .6 1 ,2 8 4 .4 1 ,2 8 0 .5 1 ,2 7 7 .3 1 ,2 7 7 .0
S e c u r it ie s ,  co m m o d ity  

c o n t r a c t s ,  i n v e s tm e n ts ............ 7 8 9 .4 7 6 4 .4 7 7 0 .5 7 6 8 .8 7 6 4 .6 7 6 2 .6 76 1 .1 7 6 0 .7 7 6 0 .4 7 5 8 .7 7 6 1 .7 7 6 2 .0 7 6 9 .1 7 7 4 .4 7 8 1 .8

In s u r a n c e  c a r r ie r s  a n d
2 ,2 3 3 .2 2 ,2 6 6 .1

8 1 .7

2 ,2 5 4 .9

8 3 .4

2 ,2 6 3 .9 2 ,2 6 8 .5 2 ,2 7 4 .2 2 ,2 7 1 .7 2 ,2 7 1 .3 2 ,2 6 9 .7 2 ,2 6 8 .7 2 ,2 7 1 .9 2 ,2 6 4 .7 2 ,2 6 1 .2 2 ,2 5 4 .1 2 ,2 4 8 .7

F u n d s ,  t r u s t s ,  a n d  o th e r
8 5 .4 8 3 .3 8 3 .4 8 2 .8 8 2 .3 8 1 .5 8 1 .4 8 0 .8 8 1 .3 8 0 .0 7 9 .6 8 0 .8 7 9 .6

R e a l  e s t a t e  a n d  re n ta l
2 ,0 2 9 .8 2 ,0 5 3 .5 2 ,0 3 6 .0 2 ,0 3 8 .7 2 ,0 4 1 .7 2 ,0 4 8 .8 2 ,0 5 1 .9 2 ,0 5 3 .8 2 ,0 5 7 .8 2 ,0 5 8 .8 2 ,0 5 7 .9 2 ,0 6 0 .2 2 ,0 6 2 .7 2 ,0 6 5 .4 2 ,0 6 6 .2

R e a l  e s t a t e ......................................... 1 ,3 5 2 .9 1 ,3 8 4 .4 1 ,3 6 9 .1 1 ,3 7 3 .3 1 ,3 7 6 .8 1 ,3 8 2 .2 1 ,3 8 3 .0 1 ,3 8 2 .4 1 ,3 8 5 .3 1 ,3 8 6 .6 1 ,3 8 8 .8 1 ,3 9 0 .6 1 ,3 9 4 .5 1 ,3 9 8 .0 1 ,4 0 1 .8

R e n ta l  a n d  le a s in g  s e r v ic e s . .. 6 4 9 .1 6 4 0 .7 6 4 0 .5 6 3 8 .8 6 3 7 .9 6 3 8 .9 6 4 0 .4 6 4 2 .8 6 4 3 .9 6 4 3 .4 6 3 9 .8 6 3 9 .9 6 3 9 .0 6 3 7 .6 6 3 4 .8

L e s s o r s  of n o n fin a n c ia l
2 7 .6 2 8 .4 2 6 .4 2 6 .5 2 7 .0 2 7 .7 2 8 .5 2 8 .6 2 8 .6 2 8 .8 2 9 .3 2 9 .7 2 9 .2 2 9 .8 2 9 .6

P rofess ional an d  bus iness
1 5 ,9 7 6 1 5 ,9 9 8 1 5 ,9 0 2 1 5 ,9 0 6 1 5 ,871 1 5 ,8 9 7 1 5 ,9 4 3 1 5 ,9 6 7 1 6 ,0 2 1 1 5 ,9 9 8 1 6 ,0 5 1 1 6 ,0 7 0 1 6 ,1 1 4 1 6 ,1 5 9 1 6 ,1 3 7

P ro fe s s io n a l  a n d  te c h n ic a l
6 ,6 7 5 .6 6 ,6 2 4 .0 6 ,6 1 3 .2 6 ,6 3 5 .4 6 ,6 2 6 .1 6 ,6 3 1 .3 6 ,6 1 6 .7 6 ,6 0 6 .5 6 ,5 8 5 .7 6 ,5 7 8 .1 6 ,6 0 6 .3 6 ,6 2 4 .1 6 ,6 4 7 .9 6 ,6 7 0 .5 6 ,6 5 1 .5

1 ,1 1 5 .3

8 3 7 .3

1 ,1 3 6 .8

8 1 5 .8

1 ,1 2 9 .9 1 ,1 3 3 .8 1 ,136 .1 1 ,138 .2 1 .136.Ê 1 ,1 3 7 .4 1.135.C 1 ,133 .6 1 ,1 3 6 .6 1 ,1 4 0 / 1 ,1 4 2 .5 1 ,1 4 1 .7 1 ,1 4 0 .9

A c c o u n tin g  a n d  b o o k k e e p in g
8 2 1 .4 8 3 7 .8 8 2 7 .7 8 1 8 .1 8 0 8 .8 8 0 2 .0 8 0 0 .7 8 0 0 .7 8 0 2 .5 8 0 1 .5 8 1 0 .6 8 2 1 .8 8 0 3 .7

A rch ite c tu ra l a n d  e n g in e e r in g  
s e r v ic e s .......................................... 1 ,2 4 6 .1 1 ,2 2 8 .2 1 ,2 2 4 .0 I 1 ,2 3 1 .3 1 ,2 2 8 .7 1 ,2 2 7 .5 1 ,2 2 5 .1 1 ,220 .8 1 ,2 2 4 .6 1 ,222.0 I 1 ,2 3 0 .1 1 ,2 3 0 .9 1 ,2 3 3 .9 I 1 ,2 3 6 .8 1 ,2 3 4 .3
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12. Continued—Employment of workers on nonfarm payrolls by industry, monthly data seasonally adjusted
[In thousands]_________________________________________________________________________________________________

Industry Annual average 2003 2004
2002 2003p Jan. Feb. Mar. Apr. May June July Aug Sept. Oct. Nov. Dec.p Jan.p

C o m p u te r  s y s t e m s  d e s ig n
a n d  r e la te d  s e r v ic e s ................ 1 ,1 5 2 .8 1 ,1 0 8 .7 1 ,1 1 5 .5 1 ,1 1 3 .2 1 ,1 1 0 .3 1 ,1 1 7 .9 1 ,115 .1 1 ,1 1 2 .4 1 ,1 0 0 .7 1 ,0 9 4 .5 1 ,1 0 3 .3 1 ,1 0 7 .0 1 ,1 0 5 .7 1 ,1 0 5 .1 1 ,1 0 4 .5

M a n a g e m e n t  a n d  te c h n ic a l
c o n su ltin g  s e r v ic e s .................. 7 3 4 .4 7 4 7 .3 7 4 0 .9 7 4 2 .3 7 4 2 .8 7 4 1 .5 7 4 3 .2 7 4 1 .6 7 4 2 .5 7 4 4 .2 7 4 9 .3 7 5 5 .6 7 6 0 .6 7 6 4 .3 766 .1

M a n a g e m e n t  o f c o m p a n ie s
a n d  e n t e r p r i s e s ................................ 1 ,7 0 5 .4 1 ,6 7 5 .4 1 ,681 .1 1 ,6 8 0 .2 1 ,6 7 9 .2 1 ,679 .1 1 ,6 7 7 .5 1 ,3 7 4 .9 1 ,6 8 0 .3 1 ,6 7 1 .4 1 ,6 7 1 .7 1 ,6 6 9 .1 1 ,6 7 1 .6 1 ,6 7 0 .3 1 ,6 7 4 .5

A d m in is tra tiv e  a n d  w a s te

s e r v ic e s ................................................ 7 ,5 9 5 .2 7 ,6 9 8 .4 7 ,6 0 7 .6 7 ,5 9 0 .4 7 ,5 6 5 .8 7 ,5 8 6 .6 7 ,6 4 8 .7 7 ,6 8 5 .9 7 ,7 5 4 .7 7 ,7 4 8 .1 7 ,7 7 3 .1 7 ,7 7 6 .3 7 ,7 9 4 .5 7 ,8 1 8 .5 7 ,8 1 1 .1

A d m in is tra tiv e  a n d  su o o o r t
ftArvirt««1 7 .2 7 6 .8 7 .3 7 6 .5 7 .2 8 6 .0 7 .2 6 9 .9 7 .2 4 6 .3 7 .2 6 2 .8 7 .3 2 5 .9 7 .3 6 4 .8 7 .4 2 6 .5 7 .4 2 7 .0 7 .4 5 1 .6 7 .4 5 6 .0 7 .4 7 3 .7 7 .4 9 5 .9 7 .4 8 9 .2

Fmnlm/mpnt «ìPivirtft«;1 3 .2 4 6 .5 3 .3 3 5 .7 3 .2 7 6 .7 3 .2 6 1 .4 3 .2 4 0 .2 3 .2 2 9 .3 3 .2 7 6 .1 3 .3 1 4 .6 3 .3 6 9 .6 3 .3 6 6 .2 3 .3 8 9 .1 3 .4 0 2 .0 3 .4 2 7 .6 3 .4 5 2 .3 3 ,4 4 8 .4
T em D o ra rv  h e b  s e r v ic e s . . . . 2 .1 9 3 .7 2 .2 4 2 .6 2 .1 8 9 .3 2 .1 7 6 .6 2 .1 6 3 .7 2 .1 5 9 .1 2 .1 9 9 .7 2 .2 3 5 .4 2 .2 4 8 .8 2 .2 6 2 .3 2 .2 8 7 .2 2 .2 9 1 .7 2 .3 1 9 .4 2 .3 4 2 .7 1 .3 2 1 .3

B u s in e s s  suD O ort s e r v ic e s . . . . 7 5 6 .6 7 4 7 .5 7 4 6 .2 7 4 4 .2 7 4 5 .7 7 4 6 .8 7 4 8 .3 7 4 7 .8 7 4 4 .2 7 4 8 .7 7 5 3 .2 7 5 3 .2 7 4 6 .7 7 4 4 .4 7 3 6 .4
S e rv ic e s  to  b u i ld in a s

a n d  d w e ll in a s .............................. 1 .606 .1 1 .6 3 2 .0 1 .613 .1 1 .6 1 0 .6 1 .6 0 7 .0 1 .6 2 1 .5 1 .6 2 8 .8 1 .6 3 4 .8 1 .6 4 3 .8 1 .6 4 8 .4 1 .6 4 5 .2 1 .6 3 9 .6 1 .6 3 9 .4 1 .6 4 1 .5 1 .6 4 2 .7
W a s te  m a n a g e m e n t  a n d

re m e d ia tio n  s e r v ic e s ................. 3 1 8 .3 3 2 1 .9 3 2 1 .6 3 2 0 .5 3 1 9 .5 3 2 3 .8 3 2 2 .8 3 2 1 .1 3 2 8 .2 321 .1 3 2 1 .5 3 2 0 .3 3 2 0 .8 3 2 2 .6 3 2 1 .9

Educational and health
s e rv ic e s ........................................... 1 6 ,1 9 9 1 6 ,5 7 6 1 6 ,4 3 2 1 6 ,4 6 5 1 6 ,4 8 8 1 6 ,5 3 8 1 6 ,5 6 4 1 6 ,5 7 6 1 6 ,5 6 8 16,591 1 6 ,6 7 2 1 6 ,6 7 8 1 6 ,7 0 5 1 6 ,7 3 4 1 6 ,7 5 6
E d u c a t io n a l  s e r v ic e s .......................
H e a lth  c a r e  a n d  so c ia l

2 ,6 4 2 .8 2 ,688.6 2 ,6 7 0 .8 2 ,6 7 3 .7 2 ,6 7 2 .1 2 ,6 8 7 .1 2 ,6 9 2 .0 2 ,6 7 7 .7 2 ,6 7 6 .4 2 ,6 7 3 .9 2 ,6 8 9 .1 2 ,7 0 7 .7 2 ,7 2 3 .1 2 ,7 3 4 .0 2 ,7 4 1 .7

a s s i s t a n c e ........................................... 1 3 ,5 5 5 .7 1 3 ,8 8 7 .5 1 3 ,7 6 1 .1 1 3 ,7 9 1 .3 1 3 ,8 1 5 .9 1 3 ,8 5 1 .0 1 3 ,8 7 2 .3 1 3 ,8 9 8 .4 1 3 ,8 9 1 .3 1 3 ,9 1 6 .8 1 3 ,9 3 3 .3 1 3 ,9 7 0 .0 1 3 ,9 8 1 .5 1 4 ,0 0 0 .1 1 4 ,0 1 4 .3

A m b u la to ry  h e a l th  c a r e
4 ,6 3 3 .2 4 ,7 7 5 .8 4 ,7 1 4 .9 4 ,7 2 8 .2 4 ,7 3 9 .2 4 ,7 5 1 .8 4 ,7 6 3 .2 4 ,7 7 7 .3 4 ,7 8 3 .4 4 ,7 9 1 .9 4 ,7 9 2 .8 4 ,8 1 2 .8 4 ,8 1 8 .7 4 ,8 2 8 .4 4 ,8 3 9 .1

O ffice s  o f p h y s ic ia n s ................. 1 ,9 6 7 .8 2 ,0 0 3 .8 1 ,9 8 3 .3 1 ,9 8 7 .8 1 ,9 9 0 .7 1 ,9 9 2 .1 1 ,9 9 6 .3 2 ,001.0 2 ,0 0 4 .6 2 ,0 0 7 .1 2 ,0 0 8 .2 2 ,0 1 8 .5 2 ,0 2 3 .3 2 ,0 3 0 .2 2 ,0 3 0 .2
O u tp a t ie n t  c a r e  c e n t e r s ............ 4 1 3 .0 42 3 .1 4 2 1 .1 4 2 1 .6 4 2 2 .9 4 2 2 .4 4 2 2 .8 4 2 5 .0 4 2 2 .8 4 2 3 .5 4 2 2 .9 4 2 3 .3 4 2 6 .4 4 2 3 .2 4 2 9 .6
H o m e  h e a l th  c a r e  s e r v ic e s . . . . 6 7 9 .8 7 2 7 .0 7 0 7 .8 7 0 9 .2 7 1 4 .0 7 2 2 .9 7 2 5 .7 7 2 9 .7 7 3 2 .0 7 3 3 .7 7 3 2 .8 7 3 7 .7 7 3 5 .7 7 4 0 .1 73 9 .1

H o s p i ta ls ............................................. 4 ,1 5 9 .6 4 ,2 5 2 .2 4 ,2 1 7 .3 4 ,2 2 4 .9 4 ,2 3 3 .4 4 ,2 4 4 .1 4 ,2 4 9 .7 4 ,2 5 9 .8 4 ,2 4 7 .4 4 ,2 6 0 .2 4 ,2 6 4 .4 4 ,2 6 8 .9 4 ,2 7 8 .1 4 ,2 8 2 .6 4 ,2 8 7 .7

N u rs in a  a n d  re s id e n tia l
p.arA farilitiAR1 2 ,7 4 3 .3 2 ,7 8 4 .4 2 ,7 7 0 .4 2 ,7 7 1 .9 2 ,7 7 4 .7 2 ,7 8 1 .4 2 ,7 8 4 .6 2 ,7 8 6 .7 2 ,7 8 4 .2 2 ,7 8 7 .7 2 ,7 8 9 .3 2 ,7 9 4 .2 2 ,7 9 2 .8 2 ,7 9 6 .1 2 ,7 9 0 .8

N u rs in a  c a r e  fa c ilitie s ............... 1 .5 7 3 .2 1 .5 8 2 .7 1 .5 8 0 .2 1 ,5 8 0 .7 1 ,5 8 0 .4 1 .5 8 2 .3 1 .5 8 3 .9 1 .586 .1 1 .5 8 2 .8 1 ,5 8 0 .5 1 .5 8 3 .1 1 .5 8 5 .2 1 .584 .1 1 .5 8 1 .6 1 .5 7 8 .0
Snrtial asstetanrtA1 2 ,0 1 9 .7 2 ,0 7 5 .2 2 ,0 5 8 .5 2 ,0 6 6 .3 2 ,0 6 8 .6 2 ,0 7 3 .7 2 ,0 7 4 .8 2 ,0 7 4 .6 2 ,0 7 6 .3 2 ,0 8 0 .0 2 ,0 8 6 .8 2 ,0 9 4 .1 2 ,0 9 1 .9 2 ,0 9 3 .0 2 ,0 9 6 .7

C h ild  d a y  c a r e  s e r v ic e s ............ 74 4 .1 7 6 0 .5 7 2 1 .4 7 5 6 .0 7 5 6 .4 7 5 7 .9 7 5 8 .2 7 5 6 .5 761 .1 7 6 4 .5 7 6 5 .8 7 7 1 .6 7 6 6 .3 7 6 6 .2 7 6 4 .3
Leisure  an d  h o s p ita lity ............... 1 1 ,9 8 6 1 2 ,1 2 5 12,171 1 2 ,7 7 6 1 2 ,1 0 7 1 2 ,0 8 4 1 2 ,0 7 8 1 2 ,0 9 7 1 2 ,1 1 8 1 2 ,1 1 7 1 2 ,1 2 6 1 2 ,1 4 7 1 2 ,1 7 8 1 2 ,1 9 3 1 2 ,2 1 4

A rts , e n te r ta in m e n t ,
a n d  r e c r e a t io n ................................... 1 ,7 8 2 .6 1 ,801 .1 1 ,8 4 3 .8 1 ,8 1 5 .9 1 ,8 0 7 .8 1 ,7 9 2 .9 1 ,7 9 4 .3 1 ,792 .1 1 ,7 9 7 .7 1 ,7 9 5 .0 1 ,7 9 4 .4 1 ,7 9 6 .9 1 ,7 9 9 .4 1 ,7 9 8 .7 1 ,8 0 3 .7
P e rfo rm in g  a r ts  a n d

s p e c ta to r  s p o r t s ............................ 3 6 3 .7 3 7 0 .4 3 7 5 .4 3 7 3 .4 3 7 7 .0 3 7 7 .3 3 7 0 .9 3 6 6 .6 3 6 6 .2 3 6 6 .7 3 7 2 .0 3 6 9 .6 3 7 1 .7 3 7 2 .4 3 7 2 .9
M u s e u m s , h is to r ica l s i te s ,

z o o s ,  a n d  p a r k s ............................ 1 1 4 .0 1 1 4 .2 1 1 5 .4 1 1 5 .3 1 1 4 .8 1 1 3 .3 1 1 4 .3 1 1 4 .3 1 1 4 .6 1 1 4 .5 1 1 3 .4 1 1 4 .2 1 1 3 .3 1 1 2 .5 1 1 2 .5
A m u s e m e n ts ,  g am b lin g , a n d

r e c re a t io n ........................................ 1 ,3 0 5 .0 1 ,3 1 6 .6 1 ,3 5 3 .0 1 ,3 2 7 .2 1 ,3 1 6 .0 1 ,3 0 2 .3 1 ,309 .1 1 ,3 1 1 .2 1 ,3 1 6 .9 1 ,3 1 3 .8 1 ,3 0 9 .0 1 ,3 1 3 .1 1 ,3 1 4 .4 1 ,3 1 3 .8 1 ,3 1 8 .3
A c c o m m o d a t io n s  a n d

fo o d  s e r v ic e s ..................................... 1 0 ,2 0 3 .2 1 0 ,3 2 4 .4 1 0 ,3 2 7 .5 1 0 ,2 9 9 .9 1 0 ,2 9 9 .6 1 0 ,2 9 0 .7 1 0 ,2 8 3 .8 10 ,3 0 5 .1 1 0 ,3 1 9 .9 1 0 ,3 2 1 .8 1 0 ,3 3 1 .7 1 0 ,3 5 0 .4 1 0 ,3 7 8 .9 1 0 ,3 9 3 .8 1 0 ,4 0 9 .9

A c c o m m o d a t io n s ........................... 1 ,7 7 8 .6 1 ,7 6 5 .0 1 ,8 0 9 .3 1 ,7 9 7 .5 1 ,7 8 6 .7 1 ,7 5 9 .4 1 ,751 .1 1 ,7 5 6 .0 1 ,7 6 2 .5 1 ,7 5 5 .0 1 ,7 3 9 .1 1 ,7 3 3 .7 1 ,7 5 1 .7 1 ,7 5 8 .5 1 ,747 .1
F o o d  s e r v ic e s  a n d  drink ing

8 ,4 2 4 .6 8 ,5 5 9 .4
5 ,3 9 2

8 ,5 1 8 .2
5 ,3 9 7

8 ,5 0 2 .4
5 ,3 9 6

8 ,5 1 2 .9
9 ,3 9 6

8 ,5 3 1 .3
5 ,3 9 7

8 ,5 6 2 .7
5 ,3 9 6

8 ,5 4 9 .1
5 ,3 9 9

8 ,5 5 7 .4
5 ,3 9 4

8 ,5 6 6 .8
5 ,3 9 6

8 ,5 9 2 .6
5 ,3 9 0

8 ,6 1 6 .7
5 ,3 8 7

8 ,6 2 7 .2
5 ,3 8 2

8 ,6 3 5 .3 8 ,6 6 2 .8
5 ,3 7 9O th er serv ice s .................................. 5 ,3 7 2 5 ,3 7 5

R e p a ir  a n d  m a in t e n a n c e ............ 1 ,2 4 6 .9 1 ,2 3 6 .5 1 ,236 .1 1 ,2 3 4 .0 1 ,2 3 3 .3 1 ,2 3 5 .9 1 ,2 3 5 .2 1 ,2 3 8 .9 1 ,2 3 8 .7 1 ,2 4 2 .4 1 ,2 4 0 .4 1 ,2 3 7 .6 1 ,2 3 4 .4 1 ,2 3 1 .7 1 ,2 3 6 .3
P e r s o n a l  a n d  la u n d ry  s e r v ic e s 1 ,2 5 7 .2 1 ,2 5 7 .9 1 ,2 6 2 .5 1 ,2 6 3 .8 1 ,2 6 2 .2 1 ,260 .1 1 ,2 5 9 .9 1 ,2 5 8 .5 1 ,2 5 8 .8 1 ,2 5 7 .3 1 ,2 5 2 .7 1 ,2 5 4 .6 1 ,2 5 4 .1 1 ,2 4 8 .2 1 ,2 4 9 .7
M e m b e r s h ip  a s s o c ia t io n s  a n d

o rg a n iz a t io n s .................................. 2 ,8 6 7 .8 2 ,8 9 7 .9 2 ,8 9 8 .1 2 ,8 9 8 .4 2 ,9 0 0 .2 2 ,9 0 1 .0 2 ,9 0 1 .1 2 ,9 0 2 .0 2 ,8 9 6 .3 2 ,8 9 5 .9 2 ,8 9 6 .5 2 ,8 9 5 .2 2 ,8 9 3 .9 2 ,8 9 5 .3 2 ,8 9 3 .1

2 1 ,5 1 3
2 ,7 6 7

2 1 ,5 7 6  
2 ,7 6 6

2 1 ,6 1 8
2 ,7 5 6

2 1 ,6 2 5
2 ,7 8 7

2 1 ,6 1 6
2 ,7 8 9

2 1 ,5 9 7
2 ,7 6 8

2 1 ,5 4 1
2 ,7 6 9

2 1 ,5 6 7
2 ,7 6 3

2 1 ,5 6 1
2 ,7 5 8

2 1 ,5 8 0
2 ,7 5 0

2 1 ,5 3 9
2 ,7 4 7

2 1 ,5 6 0
2 ,7 3 6

2 1 ,5 4 4 2 1 ,5 3 9  
2 ,7 2 2

2 1 ,5 2 6  
2 ,7 2 32 ,7 2 3

F e d e ra l ,  e x c e p t  U .S . P o s ta l
S e rv ic e ............................................... 1 ,9 2 3 .8 1 ,9 4 7 .2 1 ,9 6 5 .0 1 ,9 6 8 .8 1 ,9 7 2 .7 1 ,9 5 2 .5 1 ,9 5 3 .9 1 ,9 4 9 .6 1 ,9 4 7 .8 1 ,9 4 2 .2 1 ,942 .1 1 ,9 3 2 .9 1 ,9 2 4 .9 1 ,9 3 0 .5 1 ,9 3 0 .3

U .S . P o s ta l  S e r v ic e ....................... 8 4 2 .4 809 .1 8 1 9 .8 8 1 8 .6 8 1 6 .5 8 1 5 .2 8 1 5 .2 8 1 3 .0 8 1 0 .2 8 0 8 .0 8 0 4 .8 8 0 3 .3 798 .1 7 9 1 .1 7 9 2 .3
S ta t e ........................................................ 5 ,0 2 9 5 ,0 1 7 5 ,0 2 1 5 ,0 2 8 5 ,0 2 4 5 ,0 2 0 5 ,0 1 3 4 ,9 9 6 4 ,9 9 0 4 ,9 9 7 5 ,0 1 9 5 ,031 5 ,0 2 3 5 ,0 1 7 5 ,0 0 2

2 ,2 4 2 .8
2 ,7 8 6 .3

2 ,2 6 6 .4
2 ,7 5 0 .7

2 ,2 4 8 .9 2 ,2 6 0 .1
2 ,7 6 7 .6

2 ,2 5 8 .7
2 ,7 6 5 .1

2 ,2 5 9 .7
2 ,7 2 0 .4

2 ,2 5 6 .5
2 ,7 5 6 .4

2 ,2 4 7 .9
2 ,7 4 8 .0

2 ,2 4 9 .0
2 ,7 4 0 .8

2 ,2 5 8 .7
2 ,7 3 8 .2

2 ,2 7 8 .8
2 ,7 4 0 .4

2 ,2 9 0 .4 2 ,2 8 2 .5
2 ,7 4 0 .0

2 ,2 7 8 .1
2 ,7 3 8 .9

2 ,2 6 4 .3
2 ,7 3 7 .6O th e r  S ta te  g o v e r n m e n t .......... 2 ,7 7 2 .0 2 ,7 4 0 .4

L o ca l....................................................... 1 3 ,7 1 8 1 3 ,8 0 3 1 3 ,8 1 2 1 3 ,8 1 0 1 3 ,8 0 3 1 3 ,8 0 9 1 3 ,7 5 9 1 3 ,8 0 8 1 3 ,8 1 3 1 3 ,8 3 3 1 3 ,7 7 3 1 3 ,7 9 3 1 3 ,7 9 8 1 3 ,8 0 0 1 3 ,801
7 ,6 5 4 .4
6 ,0 6 3 .2

7 .6 9 8 .3
6 .1 0 4 .3

7 .7 0 1 .5
6 . 110.6

7 ,7 0 1 .5
6 ,1 0 8 .3

7 ,6 9 8 .8
6 ,1 0 6 .2

7 ,7 0 0 .6
6 ,1 0 7 .9

7 ,6 5 7 .2
6 ,102.0

7 .7 0 7 .1
6 .101.1

7 ,7 2 1 .2
6 ,0 9 1 .5

7 ,7 4 2 .4
6 ,0 9 0 .1

7 ,6 7 3 .9
6 ,0 9 9 .3

7 ,6 8 7 .0
6 ,1 0 5 .9

7 ,6 8 4 .5
6 ,1 1 3 .1

7 ,6 8 6 .4
6 ,1 1 3 .2

7 ,6 8 4 .5
6 ,0 0 6 .3O th e r  loca l g o v e r n m e n t ...........

1 In c lu d e s  o th e r  in d u s tr ie s  n o t s h o w n  s e p a ra te ly ,  

p  = p re lim in ary .

N o t e : D a ta  re flec t th e  c o n v e rs io n  to  th e  2 0 0 2  v e r s io n  of th e  N orth  A m er ic an  in d u s try

C la ss if ic a tio n  S y s te m  (NAIc s ), re p la c in g  th e  S ta n d a r d  in d u s tr ia l  C la ss if ic a tio n  (Sic) s y s te m . 

N A ic s -b a se d  d a t a  b y  in d u s try  a r e  n o t c o m p a ra b le  w ith s i c - b a s e d  d a ta .  S e e  " N o te s  o n  th e  

d a t a ” fo r a  d e sc r ip tio n  o f th e  m o s t  r e c e n t  b e n c h m a rk  re v is io n , p re lim in ary .
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Current Labor Statistics: Labor Force Data

13. Average weekly hours of production or nonsupervisory workers1 on private nonfarm payrolls, by industry, monthly
data seasonally adjusted

Industry
Annual average 2003 2004

2002 2003p Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.p Jan.p

T O T A L  P R IV A T E ............................................. 3 3 .9 3 3 .7 3 3 .8 3 3 .7 3 3 .8 3 3 .6 3 3 .7 3 3 .7 3 3 .6 3 3 .6 3 3 .6 3 3 .7 3 3 .8 3 3 .5 3 3 .7

G O O D S -P R O D U C IN G ......................................... 3 9 .9 3 9 .8 3 9 .8 3 9 .5 3 9 .9 3 9 .4 3 9 .7 3 9 .8 3 9 .6 3 9 .7 3 9 .8 3 9 .9 4 0 .1 3 9 .9 4 0 .1

N a tu ra l re s o u rc e s  a n d  m in in g ................... 4 3 .2 4 3 .6 4 3 .4 4 3 .5 4 4 .2 4 3 .3 4 3 .8 4 3 .6 4 3 .3 4 3 .6 4 3 .6 4 3 .7 4 3 .9 4 3 .7 4 4 .2

C o n s tr u c t io n ........................................................ 3 8 .4 3 8 .4 3 8 .7 3 7 .7 3 8 .7 3 7 .8 3 8 .5 3 8 .4 3 8 .3 3 8 .5 3 8 .4 3 8 .4 3 8 .5 3 8 .1 3 8 .4

M a n u fa c tu r in g ..................................................... 4 0 .5 4 0 .4 4 0 .3 4 0 .4 4 0 .4 4 0 .1 4 0 .2 4 0 .3 4 0 .1 4 0 .2 4 0 .4 4 0 .5 4 0 .8 4 0 .6 4 0 .9
O v e r t im e  h o u r s ................................................. 4 .2 4 .2 4 .3 4 .3 4 .1 4 .0 4 .1 4 .1 4 .1 4 .1 4 .2 4 .3 4 .5 4 .6 4 .6

D u r a b le  g o o d s ......................................................... 4 0 .8 4 0 .8 4 0 .7 4 0 .7 4 0 .6 4 0 .3 4 0 .5 4 0 .7 4 0 .5 4 0 .5 4 0 .8 4 0 .9 4 1 .3 4 1 .1 4 1 .4
O v e r t im e  h o u r s ................................................. 4 .2 4 .3 4 .3 4 .3 4 .1 4 .0 4 .1 4 .1 4 .1 4 .2 4 .3 4 .4 4 .7 4 .8 4 .9

W o o d  p r o d u c t s ..................................................... 3 9 .9 4 0 .4 4 0 .1 4 0 .0 4 0 .1 4 0 .0 3 9 .9 4 0 .3 4 0 .7 4 0 .4 4 0 .4 4 0 .6 4 1 .2 4 0 .9 4 0 .9
4 2 .0 4 2 .2 4 2 .1 4 2 .1 4 2 .6 4 1 .9 4 2 .3 4 2 .1 4 1 .8 4 2 .1 4 1 .9 4 2 .1 4 2 .4 4 2  4 4 2  4

P r im a r y  m e t a l s ...................................................... 4 2 .4 4 2 .3 4 2 .3 4 2 .5 4 2 .5 4 2 .1 4 2 .3 4 2 .0 4 1 .7 4 1 .9 4 2 .2 4 2 .3 4 2 .7 4 2 .7 4 3 .0

F a b r i c a t e d  m e ta l  p r o d u c t s .......................... 4 0 .6 4 0 .7 4 0 .7 4 0 .5 4 0 .5 4 0 .3 4 0 .6 4 0 .6 4 0 .5 4 0 .5 4 0 .7 4 0 .8 4 0 .9 4 0 .7 4 1 .0
M a c h in e r y ................................................................ 4 0 .5 4 0 .8 4 0 .4 4 0 .8 4 0 .5 4 0 .5 4 0 .6 4 0 .9 4 0 .4 4 0 .7 4 1 .0 4 0 .9 4 1 .1 4 0 .9 4 1 .4
C o m p u t e r  a n d  e l e c t r o n i c  p r o d u c t s ........ 3 9 .7 4 0 .4 4 0 .0 3 9 .9 4 0 .3 4 0 .1 4 0 .5 4 0 .4 4 0 .5 4 1 .0 4 0 .6 4 0 .7 4 0 .7 4 0 .4 4 0 .7

E le c tr ic a l  e q u i p m e n t  a n d  a p p l i a n c e s . . 4 0 .1 4 0 .6 4 0 .4 4 0 .7 4 0 .5 4 0 .1 4 0 .3 4 0 .8 4 0 .5 4 0 .6 4 0 .6 4 0 .9 4 0 .8 4 0 .9 4 1 .5
T r a n s p o r t a t i o n  e q u i p m e n t ............................ 4 2 .5 4 1 .9 4 2 .3 4 2 .0 4 1 .5 4 1 .1 4 1 .2 4 1 .4 4 1 .3 4 0 .7 4 2 .0 4 1 .9 4 2 .7 4 2 .7 4 2 .8
F u r n i tu r e  a n d  r e l a t e d  p r o d u c t s ................ 3 9 .2 3 8 .9 3 8 .6 3 8 .6 3 8 .3 3 8 .0 3 8 .4 3 8 .9 3 8 .9 3 9 .1 3 9 .1 3 9 .1 3 9 .9 3 9 .9 3 9 .8
M i s c e l l a n e o u s  m a n u f a c t u r i n g ................... 3 8 .6 3 8 .4 3 8 .9 3 8 .5 3 8 .4 3 8 .0 3 8 .1 3 8 .4 3 8 .3 3 8 .1 3 8 .3 3 8 .3 3 8 .9 3 8 .5 3 9 .2

4 0 .1 3 9 .8 3 9 .7 3 9 .9 4 0 .0 3 9 .7 3 9 .6 3 9 .7 3 9 .4 3 9 .6 3 9 .8 3 9 .9 4 0 .1 3 9 .8 4 0 .1
O v e r t im e  h o u r s ................................................. 4 .2 4 .1 4 .2 4 .3 4 .2 4 .1 3 .9 3 .9 4 .0 3 .6 4 .1 4 .1 4 .3 4 .2 4 .2

F o o d  m a n u f a c t u r i n g .......................................... 3 9 .6 3 9 .3 3 9 .2 3 9 .2 3 9 .6 3 9 .3 3 9 .3 3 9 .3 3 9 .1 3 9 .2 3 9 .3 3 9 .3 3 9 .2 3 9 .0 3 9 .5
B e v e r a g e  a n d  t o b a c c o  p r o d u c t s ............ 3 9 .4 3 9 .1 3 9 .2 3 9 .4 3 9 .4 3 9 .5 3 9 .0 3 8 .8 3 8 .4 3 8 .8 3 9 .1 3 8 .8 3 9 .9 3 8 .7 3 9 .8

4 0 .6 3 9 .1 3 9 .0 3 9 .7 3 9 .4 3 9 .0 3 8 .5 3 8 .8 3 7 .7 3 8 .7 3 9 .0 3 9 .1 4 0 .0 3 9 .8 3 9 .9
T e x t i le  p r o d u c t  m ills ........................................ 3 9 .2 3 9 .6 3 9 .0 3 9 .2 3 9 .1 3 8 .5 3 9 .1 3 9 .0 3 9 .8 4 0 .0 4 0 .7 4 0 .4 4 0 .0 3 9 .5 3 9 .3

3 6 .7 3 5 .6 3 6 .1 3 5 .7 3 5 .8 3 5 .6 3 5 .4 3 5 .1 3 4 .6 3 4 .8 3 5 .1 3 5 .8 3 6 .2 3 5 .7 3 5 .5

3 7 .5 3 9 .3 3 9 .4 3 9 .4 3 9 .7 3 9 .3 3 9 .2 3 8 .8 3 9 .7 3 8 .9 3 8 .4 3 8 .9 3 9 .3 4 0 .2 3 9 .7

P a p e r  a n d  p a p e r  p r o d u c t s .......................... 4 1 .8 4 2 .1 4 1 .5 4 1 .7 4 1 .8 4 1 .5 4 1 .3 4 1 .4 4 1 .2 4 1 .2 4 1 .2 4 1 .5 4 1 . .9 4 2 .1 4 2 .1

P r in tin g  a n d  r e l a t e d  s u p p o r t

a c t iv i t i e s .................................................................. 3 8 .4 3 8 .2 3 8 .5 3 8 .3 3 8 .4 3 7 .9 3 7 .9 3 8 .2 3 8 .0 3 8 .0 3 8 .2 3 8 .5 3 8 .4 3 8 .2 3 8 .4

P e t r o l e u m  a n d  c o a l  p r o d u c t s .................... 4 3 .0 4 4 .5 4 3 .5 4 5 .2 4 5 .8 4 4 .0 4 3 .9 4 4 .2 4 4 .0 4 4 .4 4 4 .2 4 4 .9 4 5 .6 4 4 .2 4 3 .4

C h e m i c a l s ................................................................ 4 2 .3 4 2 .4 4 2 .2 4 2 .7 4 2 .7 4 2 .3 4 2 .1 4 2 .2 4 2 .0 4 2 .3 4 2 .2 4 2 .0 4 2 .7 4 2 .3 4 2 .5

P la s t i c s  a n d  r u b b e r  p r o d u c t s .................... 4 0 .6 4 0 .4 4 0 .3 4 0 .3 4 0 .2 3 9 .9 4 0 .3 4 0 .1 4 0 .1 4 0 .3 4 0 .5 4 0 .6 4 0 .7 4 0 .5 4 0 .7

P R IV A T E  S E R V IC E -

P R O V ID IN G ..................................................... 3 2 .5 3 2 .4 3 2 .5 3 2 .4 3 2 .4 3 2 .3 3 2 .4 3 2 .3 3 2 .2 3 2 .3 3 2 .3 3 2 .3 3 2 .4 3 2 .2 3 2 .3

T ra d e , tra n s p o r ta t io n , a n d
u t i l i t ie s ................................................................. 3 3 .6 3 3 .5 3 3 .5 3 3 .5 3 3 .6 3 3 .5 3 3 .5 3 3 .5 3 3 .4 3 3 .5 3 3 .5 3 3 .6 3 3 .6 3 3 .4 3 3 .6

3 8 .0 3 7 .8 3 7 .6 3 7 .7 3 7 .8 3 7 .7 3 7 .9 3 7 .8 3 7 .8 3 7 .9 3 7 .8 3 8 .0 3 8 .0 3 7 .8 3 7 .9

R e ta i l  t r a d e ................................................................ 3 0 .9 3 0 .9 3 0 .9 3 0 .8 3 0 .9 3 0 .9 3 0 .8 3 0 .8 3 0 .7 3 0 .9 3 0 .9 3 0 .9 3 .1 3 0 .7 3 0 .9

T r a n s p o r t a t i o n  a n d  w a r e h o u s i n g ............. 3 6 .8 3 6 .9 3 6 .9 3 6 .7 3 6 .7 3 6 .5 3 6 .6 3 6 .6 3 6 .9 3 6 .9 3 6 .9 3 7 .1 3 7 .0 3 6 .6 3 6 .8

U ti l i t ie s ........................................................................... 4 0 .9 4 1 .1 4 1 .0 4 1 .2 4 1 .4 4 1 .0 4 0 .9 4 1 .0 4 1 .0 4 1 .0 4 0 .4 4 1 .0 4 1 .4 4 0 .6 4 0 .5

In fo r m a tio n ............................................................. 3 6 .5 3 6 .2 3 5 .9 3 6 .2 3 6 .3 3 6 .2 3 6 .3 3 6 .3 3 6 .3 3 6 .2 3 6 .1 3 6 .1 3 6 .3 3 6 .1 3 6 .1

F in a n c ia l a c t iv it ie s ............................................

P ro fe s s io n a l a n d  b u s in e s s

3 5 .6 3 5 .5 3 5 .6 3 5 .6 3 5 .6 3 5 .5 3 5 .6 3 5 .5 3 5 .5 3 5 .5 3 5 .4 3 5 .5 3 5 .5 3 5 .2 3 5 .7

s e r v ic e s ................................................................ 3 4 .2 3 4 .1 3 4 .3 3 4 .2 3 4 .3 3 4 .0 3 4 .2 3 4 .1 3 4 .1 3 3 .9 3 3 .9 3 4 .0 3 4 .1 3 3 .8 3 4 .0

E d u c a tio n  a n d  h e a lth  s e rv ic e s .................. 3 2 .4 3 2 .3 3 2 .5 3 2 .4 3 2 .3 3 2 .3 3 2 .3 3 2 .3 3 2 .3 3 2 .4 3 2 .3 3 2 .3 3 2 .4 3 2 .3 3 2 .3

L e is u re  a n d  h o s p ita li ty .................................. 2 5 .8 2 5 .6 2 5 .9 2 5 .6 2 5 .6 2 5 .6 2 5 .7 2 5 .5 2 5 .4 2 5 .5 2 5 .5 2 5 .6 2 5 .7 2 5 .5 2 5 .6

O th e r  s e r v ic e s ...................................................... 3 2 .0 3 1 .4 3 1 .8 3 1 .7 3 1 .6 3 1 .4 3 1 .4 3 1 .4 3 1 .3 3 1 .3 3 1 .2 3 1 .3 3 1 .2 3 1 .1 3 1 .1

1 D a ta  r e l a t e  t o  p ro d u c t io n  w o r k e r s  in  n a tu r a l  r e s o u r c e s  a n d  m in in g  a n d  m a n u ­

f a c tu r in g ,  c o n s t r u c t io n  w o r k e r s  in  c o n s t r u c t io n ,  a n d  n o n s u p e r v is o r y  w o r k e r s  in  t h e  

s e r v ic e - p r o v id in g  i n d u s t r i e s .

N O T E : D a ta  r e f le c t  t h e  c o n v e r s i o n  to  t h e  2 0 0 2  v e r s io n  o f  t h e  N o r th  A m e r ic a n  

In d u s t ry  C la s s if i c a t i o n  S y s t e m  (NAICS), r e p la c in g  t h e  S t a n d a r d  in d u s tr ia l  C la s s if i c a t i o n  

(SIC) s y s t e m .  N A iC S -b a s e d  d a t a  b y  in d u s tr y  a r e  n o t  c o m p a r a b l e  w ith  S I C - b a s e d  d a t a .  

S e e  " N o te s  o n  t h e  d a t a "  fo r  a  d e s c r i p t io n  o f  t h e  m o s t  r e c e n t  b e n c h m a r k  r e v is io n .

p  =  p re l im in a r y .
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14. Average hourly earnings of production or nonsupervisory workers1 on private nonfarm payrolls, by industry,
monthly data seasonally adjusted

Annual average 2003 2004
Industry

2002 2003p Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.p Jan.p

T O T A L  P R IV A T E

$ 1 4 .9 5 $ 1 5 .3 5 $ 1 5 .1 8 $ 1 5 .2 7 $ 1 5 .2 7 $ 1 5 .2 5 $ 1 5 .3 1 $ 1 5 .3 4 $ 1 5 .4 0 $ 1 5 .4 1 $ 1 5 .4 1 $ 1 5 .4 3 $ 1 5 .4 6 $ 1 5 .4 7 $ 1 5 .4 9

8 .2 4 8 .2 7 8 .2 5 8 .2 5 8.21 8 .2 3 8 .2 8 8 .2 9 8 .3 1 8 .2 8 8 .2 5 8 .2 8 8 .2 3 8 .3 1 8 .2 7

G O O D S -P R O D U C IN G ...................................... 1 6 .3 3 1 6 .8 0 1 6 .6 2 1 6 .6 4 1 6 .6 8 1 6 .7 1 1 6 .7 6 1 6 .7 9 16 .8 1 1 6 .8 6 1 6 .9 1 1 6 .9 0 1 6 .9 4 1 6 .9 9 1 7 .0 1

1 7 .1 9 1 7 .6 0 1 7 .3 6 1 7 .3 4 1 7 .4 5 1 7 .6 0 1 7 .4 7 1 7 .5 2 1 7 .5 7 1 7 .6 2 1 7 .6 6 1 7 .7 2 1 7 .1 9 1 8 .1 9 1 8 .0 2

1 8 .5 2 1 8 .9 6 1 8 .7 8 18 .8 1 1 8 .8 3 1 8 .9 0 1 8 .9 5 1 8 .9 7 1 5 .9 7 1 9 .0 1 1 9 .0 5 1 9 .0 6 1 9 .0 6 1 9 .0 7 1 9 .1 2

1 5 .2 9 1 5 .7 4 1 5 .5 8 1 5 .6 2 1 5 .6 3 1 5 .6 4 1 5 .6 8 1 5 .7 2 1 5 .7 3 1 5 .7 9 1 5 .8 4 1 5 .8 3 1 5 .8 9 1 5 .9 4 1 5 .9 4

1 4 .5 4 1 4 .9 6 1 4 .7 9 1 4 .8 3 1 4 .8 8 1 4 .9 0 1 4 .9 2 1 4 .9 6 1 4 .9 6 1 5 .0 2 1 5 .0 6 1 5 .0 3 1 5 .0 6 1 5 .0 9 1 5 .0 9

1 6 .0 2 1 6 .4 6 1 6 .3 2 1 6 .3 5 1 6 .3 5 1 6 .3 5 1 6 .3 9 1 6 .4 3 1 6 .4 3 1 6 .5 0 1 6 .5 7 1 6 .5 4 1 6 .5 8 1 6 .6 5 1 6 .6 2

1 4 .1 5 1 4 .6 3 1 4 .1 3 1 4 .4 9 1 4 .5 3 1 4 .5 4 1 4 .5 8 1 4 .6 1 1 4 .6 5 1 4 .6 8 1 4 .7 0 1 4 .7 2 1 4 .7 9 1 4 .8 2 1 4 .8 6

P R IV A T E  S E R V IC E ­

P R O V ID IN G ........................................................ 1 4 .5 6 1 4 .9 6 1 4 .7 9 1 4 .8 9 1 4 .8 8 1 4 .8 6 1 4 .9 2 1 4 .9 5 1 5 .0 2 1 5 .0 2 1 5 .0 1 1 5 .0 3 1 5 .0 6 1 5 .0 6 1 5 .0 8

T ra d e ,tra n s p o rta tio n , a n d
1 4 .0 2 1 4 .3 4 1 4 .2 0 1 4 .2 8 1 4 .2 8 1 4 .2 4 1 4 .3 0 1 4 .3 5 1 4 .3 9 1 4 .4 0 1 4 .3 8 1 4 .4 1 1 4 .4 4 1 4 .4 4 1 4 .4 4

1 6 .9 8 1 7 .3 6 1 7 .1 9 1 7 .2 8 1 7 .2 6 1 7 .2 9 1 7 .2 3 1 7 .3 7 1 7 .4 0 1 7 .4 3 1 7 .4 4 1 7 .4 7 1 7 .4 7 1 7 .4 8 1 7 .5 4

1 1 .6 7 1 1 .9 0 1 1 .8 3 11.86 1 1 .8 5 1 1 .8 1 1 1 .8 7 1 1 .9 1 1 1 .9 4 1 1 .9 5 1 1 .9 4 1 1 .9 5 1 1 .9 7 1 1 .9 7 1 1 .9 6

T r a n s p o r t a t i o n  a n d  w a r e h o u s i n g ........... 1 5 .7 6

2 3 .9 6

1 6 .2 5

2 4 .7 7

1 6 .0 1

2 4 .0 5

1 6 .1 8

2 4 .2 6

1 6 .2 0

2 4 .4 5

1 6 .1 5

2 4 .4 4

1 6 .2 0

2 4 .5 9

1 6 .2 6

2 4 .7 2

1 6 .3 6

2 4 .8 0

1 6 .3 3

2 4 .9 9

1 6 .3 1

2 4 .9 6

1 6 .3 2

2 5 .1 7

1 6 .3 5

2 5 .3 6

1 6 .3 6

2 5 .2 4

1 6 .3 8

2 5 .3 4

2 0 .2 0 21.01 2 0 .6 4 2 0 .7 4 2 0 .8 2 2 0 .8 9 21.01 2 0 .9 8 2 1 .1 8 2 1 .2 2 21.21 21.21 2 1 .1 0 2 0 .9 8 2 1 .0 8

1 6 .1 7 1 7 .1 3 1 6 .7 1 1 6 .7 9 1 6 .8 2 1 6 .9 5 1 7 .0 2 1 7 .1 6 1 7 .4 1 1 7 .3 9 1 7 .2 7 1 7 .2 9 1 7 .3 0 1 7 .3 2 1 7 .3 7

P ro fe s s io n a l a n d  b u s in e s s
1 6 .8 1 1 7 .2 0 1 6 .9 8 1 7 .1 7 1 7 .1 7 1 7 .2 0 1 7 .2 1 1 7 .1 6 1 7 .2 0 1 7 .2 0 1 7 .1 9 1 7 .2 5 1 7 .2 9 1 7 .2 7 1 7 .3 1

E d u c a tio n  a n d  h e a lth
1 5 .2 1 1 5 .6 4 1 5 .5 3 1 5 .5 6 1 5 .5 6 1 5 .4 5 1 5 .5 6 1 5 .6 1 1 5 .6 4 1 5 .6 9 1 5 .7 0 1 5 .7 3 1 5 .7 7 1 5 .8 0 1 5 .8 2

8 .5 8 8 .7 9 8 .7 2 8 .7 8 8 .7 4 8 .7 3 8 .7 5 8 .7 6 8 .7 8 8 .7 7 8 .7 8 8 .7 8 8 .8 2 8 .8 5 8 .8 8

1 3 .7 2 1 3 .8 4 1 3 .9 4 1 3 .9 8 1 3 .8 9 1 3 .7 8 1 3 .8 2 1 3 .8 2 1 3 .8 2 1 3 .8 2 1 3 .8 1 1 3 .8 0 1 3 .8 1 1 3 .8 2 1 3 .8 2

’ D a ta  r e la t e  to  p ro d u c tio n  w o r k e r s  in n a tu ra l  r e s o u r c e s  a n d  m in in g  a n d  m a n u f a c ­

tu r in g , c o n s t r u c t io n  w o r k e r s  in c o n s t r u c t io n ,  a n d  n o n s u p e r v is o r y  w o r k e r s  in t h e  

s e r v ic e -p r o v id in g  in d u s tr ie s .  

p =  p re lim in a ry .

N O T E : D a ta  r e f le c t  t h e  c o n v e r s io n  to  t h e  2 0 0 2  v e r s io n  o f t h e  N o r th  A m e r ic a n  in d u s try

C la s s if ic a t io n  S y s te m  (Naics), re p la c in g  t h e  S t a n d a r d  In d u s tr ia l  C la s s if ic a t io n  (SIC) s y s t e m ,  naics 
b a s e d  d a t a  b y  in d u s tr y  a r e  n o t  c o m p a r a b l e  w ith  S I C - b a s e d  d a t a .  S e e  " N o te s  o n  t h e  d a ta "  fo r  a  

d e s c r ip t io n  o f t h e  m o s t  r e c e n t  b e n c h m a r k  re v is io n .
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Current Labor Statistics: Labor Force Data

15. Average hourly earnings of production or nonsupervisory workers' on private nonfarm payrolls, by industry

Industry
Annual average 2003 2004

2002 2003p Jan. Feb. Mar. Apr. May June July Aug Sept. Oct. Nov. Dec.p Jan.p
T O T A L  P R IV A T E .......................................... $ 1 4 .9 5 $ 1 5 .3 5 $ 1 5 .2 6 $ 1 5 .3 4 $ 1 5 .2 7 $ 1 5 .2 7 $ 1 5 .2 7 $ 1 5 .3 0 $ 1 5 .2 9 $ 1 5 .3 1 $ 1 5 .4 4 $ 1 5 .4 2 $ 1 5 .5 2 $ 1 5 .5 0 $ 1 5 .5 6

S e a s o n a l l y  a d j u s t e d ............................... 1 5 .1 8 1 5 .4 7 1 5 .1 8 1 5 .2 7 1 5 .2 7 1 5 .2 5 1 5 .3 1 1 5 .3 4 1 5 .4 0 1 5 .4 1 1 5 .4 1 1 5 .4 1 1 5 .4 3 1 5 .4 6 1 5 .4 9

G O O D S -P R O D U C IN G ...................................... 1 6 .3 3 1 6 .8 0 1 6 .5 6 1 6 .5 4 1 6 .6 0 1 6 .6 6 1 6 .7 2 1 6 .7 8 1 6 .8 5 1 6 .9 2 1 7 .0 1 1 6 .9 5 1 6 .9 8 1 7 .0 5 1 6 .9 4
N a tu ra l re s o u rc e s  a n d  m in in g ................ 1 7 .1 9 1 7 .6 0 1 7 .4 1 1 7 .3 5 1 7 .5 0 1 7 .6 8 1 7 .3 9 1 7 .4 4 1 7 .5 3 1 7 .5 2 1 7 .6 9 1 7 .6 9 1 7 .1 5 1 8 .2 4 1 7 .6 0

C o n s tru c t io n ....................................................... 1 8 .5 2 1 8 .9 6 1 8 .6 9 1 8 .7 0 1 8 .7 4 1 8 .8 4 1 8 .8 6 1 8 .9 1 1 9 .0 0 1 9 .0 8 1 9 .1 9 1 9 .1 3 1 9 .0 8 1 9 .1 3 1 9 .0 3
M a n u fa c tu r in g ................................................... 1 5 .2 9 1 5 .7 4 1 5 .6 1 1 5 .6 2 1 5 .6 2 1 5 .6 3 1 5 .6 4 1 5 .6 9 1 5 .6 8 1 5 .7 6 1 5 .8 7 1 5 .8 1 1 5 .9 2 1 6 .0 6 1 5 .9 7

D u r a b le  g o o d s ...................................................... 1 6 .0 2 1 6 .4 6 1 6 .3 5 1 6 .3 5 1 6 .3 4 1 6 .3 2 1 6 .3 5 1 6 .4 1 1 6 .3 2 1 6 .4 8 1 6 .6 2 1 6 .5 5 1 6 .6 4 1 6 .7 8 1 6 .6 4
W o o d  p r o d u c t s ................................................. 1 2 .3 3 1 2 .7 1 1 2 .5 2 1 2 .5 2 1 2 .5 2 1 2 .4 9 1 2 .5 8 1 2 .7 0 1 2 .8 1 1 2 .7 7 1 2 .8 3 1 2 .8 2 1 2 .9 5 1 2 .9 2 1 2 .8 8
N o n m e ta l l ic  m in e r a l  p r o d u c t s ............... 1 5 .4 0 1 5 .7 7 1 5 .6 2 1 5 .4 8 1 5 .5 3 1 5 .6 9 1 5 .7 4 1 5 .7 0 1 5 .8 3 1 5 .8 1 1 5 .8 4 1 5 .9 5 1 5 .9 9 1 6 .0 2 1 6 .0 3
P r im a ry  m e t a l s ................................................. 1 7 .6 8 1 8 .1 4 1 8 .0 7 1 7 .9 8 1 7 .8 8 1 8 .0 5 1 7 .9 5 1 8 .0 5 1 8 .2 6 1 8 .1 3 1 8 .3 0 1 8 .2 5 1 8 .3 2 1 8 .4 2 1 8 .4 3
F a b r i c a t e d  m e ta l  p r o d u c t s ...................... 1 4 .6 8 1 5 .0 1 1 4 .9 6 1 4 .9 2 1 4 .9 7 1 4 .9 5 1 4 .9 3 1 4 .9 2 1 5 .0 0 1 5 .0 4 1 5 .0 9 1 5 .0 3 1 5 .0 6 1 5 .2 3 1 5 .2 4
M a c h i n e r y ............................................................ 1 5 .9 2 1 6 .3 0 1 6 .1 0 1 6 .1 4 1 6 .1 7 1 6 .1 7 1 6 .2 0 1 6 .3 0 1 6 .3 6 1 6 .3 2 1 6 .4 0 1 6 .3 5 1 6 .4 9 1 6 .6 2 1 6 .3 5
C o m p u t e r  a n d  e l e c t r o n i c  p r o d u c t s  ... 1 6 .2 0 1 6 .6 8 1 6 .3 3 1 6 .5 7 1 6 .5 7 1 6 .6 2 1 6 .5 8 1 6 .7 8 1 6 .7 9 1 6 .8 1 1 6 .7 7 1 6 .7 7 1 6 .7 8 1 6 .8 3 1 6 .8 6
E le c tr ic a l  e q u i p m e n t  a n d  a p p l i a n c e s 1 3 .9 8 1 4 .3 4 1 4 .0 9 1 4 .2 0 1 4 .2 7 1 4 .2 6 1 4 .2 1 1 4 .2 9 1 4 .3 1 1 4 .4 5 1 4 .4 9 1 4 .3 7 1 4 .5 4 1 4 .6 5 1 4 .3 9
T r a n s p o r t a t i o n  e q u i p m e n t ....................... 2 0 .6 4 2 1 .2 5 2 1 .2 2 2 1 .1 6 2 1 .0 7 2 0 .9 5 2 1 .0 8 21.21 2 0 .7 6 2 1 .2 9 2 1 .5 6 2 1 .3 5 2 1 .4 8 2 1 .7 4 2 1 .3 1
F u r n i tu r e  a n d  r e l a t e d  p r o d u c t s ............ 1 2 .6 1 1 2 .9 8 1 2 .9 2 1 2 .9 1 1 2 .9 2 1 2 .8 9 1 2 .8 9 1 2 .9 5 1 2 .9 7 1 3 .0 4 1 3 .1 0 1 3 .0 1 1 3 .0 8 1 3 .1 0 1 2 .9 6
M i s c e l l a n e o u s  m a n u f a c t u r i n g .............. 1 2 .9 1 1 3 .3 0 1 3 .1 2 1 3 .1 5 1 3 .2 2 1 3 .2 0 1 3 .2 0 1 3 .1 4 1 3 .2 6 1 3 .2 7 1 3 .4 2 1 3 .4 7 1 3 .5 3 1 3 .6 2 1 3 .6 6

N o n d u r a b le  g o o d s .............................................. 1 4 .1 5 1 4 .6 3 1 4 .4 6 1 4 .4 8 1 4 .5 1 1 4 .5 5 1 4 .5 4 1 4 .5 6 1 4 .7 1 1 4 .6 5 1 4 .7 3 1 4 .6 7 1 4 .8 0 1 4 .9 0 1 4 .8 9
F o o d  m a n u f a c t u r i n g ..................................... 1 2 .5 5 1 2 .8 0 1 2 .7 3 1 2 .6 8 1 2 .7 4 1 2 .7 5 1 2 .7 4 1 2 .7 3 1 2 .8 4 1 2 .8 0 1 2 .9 0 1 2 .7 7 1 2 .9 1 1 2 .9 7 1 2 .8 9
B e v e r a g e s  a n d  t o b a c c o  p r o d u c t s  .... 1 7 .7 3 1 7 .9 8 1 7 .8 2 1 7 .5 8 1 7 .8 5 1 7 .8 6 1 8 .0 9 1 7 .7 0 1 7 .8 6 1 7 .7 5 1 7 .7 3 1 8 .0 5 1 8 .6 4 1 8 .8 2 1 9 .2 0
T e x t i le  m i l l s ......................................................... 1 1 .7 3 1 2 .0 0 1 1 .9 9 1 1 .9 3 1 1 .9 2 1 1 .9 5 1 1 .9 5 1 1 .9 3 1 1 .9 7 1 1 .9 5 1 2 .0 7 1 2 .0 2 1 2 .0 8 1 2 .2 2 1 2 .1 5
T e x t i le  p r o d u c t  m i l l s ..................................... 1 0 .9 6 1 1 .2 4 1 1 .1 0 1 1 .0 9 1 0 .9 6 1 1 .1 2 1 1 .1 2 1 1 .1 6 1 1 .2 8 1 1 .4 6 1 1 .4 7 1 1 .3 7 1 1 .3 5 1 1 .3 8 1 1 .4 2
A p p a r e l ................................................................... 9 .1 0 9 .5 7 9 .3 0 9 .3 2 9 .4 4 9 .4 6 9 .4 9 9 .4 7 9 .6 8 9 .7 5 9 .7 7 9 .6 9 9 .7 1 9 .8 4 9 .7 6
L e a t h e r  a n d  a l l i e d  p r o d u c t s .................. 1 1 .0 0 1 1 .6 7 1 1 .5 0 1 1 .5 9 1 1 .5 9 1 1 .7 2 1 1 .6 6 1 1 .5 5 1 1 .5 2 1 1 .6 7 1 1 .6 3 1 1 .8 3 1 1 .8 7 1 1 .9 1 1 1 .9 7
P a p e r  a n d  p a p e r  p r o d u c t s ...................... 1 6 .8 5 1 7 .3 2 1 7 .1 1 1 7 .1 1 1 7 .0 9 1 7 .2 5 1 7 .2 5 1 7 .2 0 1 7 .4 5 1 7 .3 3 1 7 .4 1 1 7 .4 4 1 7 .5 8 1 7 .6 1 1 7 .6 3
P r in tin g  a n d  r e l a t e d  s u p p o r t  a c tiv it ie s 1 4 .9 3 1 5 .3 6 1 5 .2 6 1 5 .3 1 1 5 .3 2 1 5 .3 3 1 5 .2 5 1 5 .2 5 1 5 .3 9 1 5 .3 6 1 5 .4 6 1 5 .4 1 1 5 .4 8 1 5 .5 4 1 5 .5 6
P e t r o l e u m  a n d  c o a l  p r o d u c t s ............... 2 3 .0 4 2 3 .6 5 2 3 .5 3 2 4 .2 3 2 4 .0 9 2 3 .8 6 2 3 .2 9 2 3 .4 5 2 3 .1 4 2 2 .9 6 2 3 .4 5 2 3 .6 3 2 4 .0 0 2 4 .2 1 2 3 .8 8
C h e m i c a l s ............................................................ 1 7 .9 7 1 8 .5 2 1 8 .2 8 1 8 .2 8 1 8 .3 3 1 8 .3 4 1 8 .4 4 1 8 .5 3 1 8 .5 1 1 8 .6 0 1 8 .6 6 1 8 .6 6 1 8 .7 7 1 8 .7 9 1 8 .8 5
P la s t i c s  a n d  r u b b e r  p r o d u c t s ................ 1 3 .5 5 1 4 .1 8 1 3 .9 2 1 3 .9 6 1 4 .0 1 1 4 .0 9 1 4 .1 1 1 4 .2 0 1 4 .3 8 1 4 .2 7 1 4 .3 0 1 4 .1 9 1 4 .2 7 1 4 .4 7 1 4 .3 8

P R IV A T E  S E R V IC E -
P R O V ID IN G ........................................................ 1 4 .5 6 1 4 .9 6 1 4 .9 0 1 5 .0 2 1 4 .9 6 1 4 .9 1 1 4 .8 8 1 4 .9 0 1 4 .8 7 1 4 .8 8 1 5 .0 0 1 5 .0 1 1 5 .1 3 1 5 .0 9 1 5 .1 9

T ra d e , tra n s p o r ta t io n , a n d

u t i l i t ie s ................................................................. 1 4 .0 2 1 4 .3 4 1 4 .2 4 1 4 .3 6 1 4 .3 4 1 4 .3 2 1 4 .2 9 1 4 .3 3 1 4 .3 2 1 4 .3 2 1 4 .4 2 1 4 .3 8 1 4 .4 4 1 4 .3 4 1 4 .4 8
W h o l e s a l e  t r a d e ................................................. 1 6 .9 8 1 7 .3 6 1 7 .2 1 1 7 .3 5 ,1 7 .3 2 1 7 .2 9 1 7 .2 7 1 7 .3 6 1 7 .3 3 1 7 .3 5 1 7 .4 1 1 7 .4 2 1 7 .5 6 1 7 .4 9 1 7 .5 7
R e ta i l  t r a d e ............................................................ 1 1 .6 7 1 1 .9 0 1 1 .8 7 1 1 .9 2 1 1 .9 0 1 1 .8 9 1 1 .8 7 1 1 .9 0 1 1 .8 9 1 1 .8 9 1 1 .9 9 1 1 .9 1 1 1 .9 2 1 1 .9 0 1 1 .9 0
T r a n s p o r t a t i o n  a n d  w a r e h o u s i n g ......... 1 5 .7 6 1 6 .2 5 1 5 .9 9 1 6 .2 2 1 6 .1 9 1 6 .1 7 1 6 .1 5 1 6 .2 5 1 6 .3 5 1 6 .3 3 1 6 .3 1 1 6 .3 1 1 6 .4 0 1 6 .3 7 1 6 .3 6
U t i l i t i e s ....................................................................... 2 3 .9 6 2 4 .7 7 2 4 .0 7 2 4 .2 1 2 4 .4 7 2 4 .5 4 2 4 .5 9 2 4 .6 3 2 4 .6 4 2 4 .8 1 2 5 .1 5 2 5 .2 3 2 5 .5 0 2 5 .3 6 2 5 .3 4

2 0 .2 0 21.01 2 0 .7 2 2 0 .8 0 2 0 .7 8 2 0 .8 9 2 0 .9 2 2 0 .9 2 21.01 21.11 2 1 .3 5 2 1 .2 5 2 1 .2 8 2 1 .1 0 2 1 .1 2

F in a n c ia l a c t iv it ie s .......................................... 1 6 .1 7 1 7 .1 3 1 6 .7 1 1 6 .9 6 1 6 .9 1 1 6 .9 6 1 7 .0 0 1 7 .1 9 1 7 .2 9 1 7 .3 4 1 7 .2 7 1 7 .2 5 1 7 .4 2 1 7 .2 8 1 7 .3 5

P ro fe s s io n a l a n d  b u s in e s s

s e rv ic e s ............................................................... 1 6 .8 1 1 7 .2 0 1 7 .1 3 1 7 .3 9 1 7 .3 4 1 7 .1 9 1 7 .1 5 1 7 .2 0 1 7 .0 7 1 7 .0 0 1 7 .1 1 1 7 .1 3 1 7 .4 1 1 7 .3 1 1 7 .4 5

E d u c a tio n  a n d  h e a lth

s e rv ic e s ............................................................. 1 5 .2 1 1 5 .6 4 1 5 .6 0 1 5 .5 9 1 5 .5 4 1 5 .4 8 1 5 .5 1 1 5 .5 4 1 5 .6 2 1 5 .6 8 1 5 .7 1 1 5 .7 3 1 5 .7 9 1 5 .8 6 1 5 .8 9

L e is u re  a n d  h o s p i t a l i t y ............................... 8 .5 8 8 .7 6 8 .7 6 8 .8 2 8 .7 5 8 .7 1 8 .7 4 8 .7 1 8 .6 8 8 .6 8 8 .7 8 8 .7 8 8 .8 3 8 .9 5 8 .9 3

O th e r  s e rv ic e s ................................................... 1 3 .7 2 1 3 .8 4 1 3 .9 9 1 4 .0 1 1 3 .8 5 1 3 .8 2 1 3 .8 2 1 3 .8 0 1 3 .7 2 1 3 .7 5 1 3 .8 2 1 3 .7 8 1 3 .8 5 1 3 .9 1 1 3 .9 1

1 D a ta  r e l a t e  to  p r o d u c t io n  w o r k e r s  in  n a tu r a l  r e s o u r c e s  a n d  m in in g  a n d  

m a n u f a c tu r in g ,  c o n s t r u c t io n  w o r k e r s  in c o n s t r u c t io n ,  a n d  n o n s u p e r v is o r y  w o r k e r s  in 

t h e  s e r v ic e - p r o v id in g  i n d u s t r i e s .

N O T E : D a ta  r e f l e c t  t h e  c o n v e r s i o n  to  t h e  2 0 0 2  v e r s io n  o f  t h e  N o r th  A m e r ic a n  I n d u s t ry  

C la s s if ic a t io n  S y s t e m  (NAICS), r e p la c in g  t h e  S t a n d a r d  In d u s t r ia l  C la s s i f i c a t i o n  (SIC) 

s y s t e m .  N A IC S -b a se d  d a t a  b y  in d u s tr y  a r e  n o t  c o m p a r a b l e  w ith  S I C - b a s e d  d a t a .  S e e  

" N o te s  o n  t h e  d a t a "  fo r  a  d e s c r ip t io n  o f  t h e  m o s t  r e c e n t  b e n c h m a r k  r e v is io n .
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16. Average weekly earnings of production or nonsupervisory workers' on private nonfarm payrolls, by industry
Annual average 2 0 0 3 2 0 0 4

Industry
2 0 0 2 2 0 0 3 p Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.p Jan.p

T O T A L  P R IV A T E ............................ $ 5 0 6 .0 7 $ 5 1 7 .4 2 $ 5 0 9 .6 8 $ 5 1 5 .4 2 $ 5 1 5 .9 5 $ 5 1 0 .0 2 $ 5 1 3 .0 7 $ 5 2 1 .7 3 $ 5 1 5 .2 7 $ 5 1 9 .0 1 $ 5 2 0 .3 3 $ 5 1 9 .6 5 $ 5 2 7 .6 8 $ 5 2 0 .8 0 $ 5 1 6 .5 9

5 1 3 .0 8 5 1 4 .6 0 5 1 6 .1 3 5 1 2 .4 0 5 1 5 .9 5 5 1 6 .9 6 5 1 7 .4 4 5 1 7 .7 8 5 1 7 .7 8 5 1 9 .9 9 5 2 2 .5 5 5 1 8 .2 5 5 2 2 .0 1

GOODS-PRODUCING...................... 6 5 1 .6 1 6 6 9 .3 0 6 5 4 .1 2 6 4 5 .0 6 6 5 9 .0 2 6 5 4 .7 4 6 6 5 .4 6 6 7 2 .8 8 6 6 5 .5 8 6 7 8 .4 9 6 8 5 .5 0 6 8 1 .3 9 6 8 4 .2 9 6 8 3 .7 1 6 7 4 .2 1

N atura l reso u rces

7 4 1 .9 7  

7 1 1 .8 2

7 6 7 .9 5

7 2 7 .2 0

7 3 8 .1 8

7 0 6 .4 8

7 4 4 .3 2

6 7 8 .8 1

7 6 4 .7 5

7 1 5 .8 7

7 6 0 .2 4 7 6 5 .1 6 7 7 2 .5 9 7 5 7 .3 0 7 7 2 .6 3 7 8 0 .1 3 7 7 8 .3 6 7 8 4 .5 5 7 9 5 .2 6 7 8 3 .7 3

7 0 6 .5 0 7 3 1 .7 7 7 3 7 .4 9 7 4 1 .0 0 7 5 3 .6 6 7 5 2 .2 5 7 4 4 .1 6 7 3 0 .7 6 7 1 5 .4 6 7 1 5 .5 3

6 1 8 .7 5 6 3 6 .1 0 6 2 5 .9 6 6 2 6 .3 6 6 2 9 .4 9 6 2 3 .6 4 6 2 8 .7 3 6 3 5 .4 5 6 2 0 .9 3 6 3 3 .5 5 6 4 7 .5 0 6 4 3 .4 7 6 5 5 .9 0 6 6 3 .2 8 6 4 9 .9 8

6 5 2 .9 7 6 7 1 .5 3 6 6 2 .1 8 6 6 0 .5 4 6 6 3 .4 0 6 5 6 .0 6 6 6 3 .8 1 6 7 2 .8 1 6 5 1 .1 7 6 6 9 .0 9 6 8 4 .7 4 6 8 0 .2 1 6 9 2 .2 2 7 0 3 .0 8 6 8 5 .5 7

4 9 2 .0 0 5 1 3 .7 8 4 9 0 .7 8 4 9 0 .7 8 4 9 8 .3 0 4 9 8 .3 5 5 0 5 .7 2 5 2 0 .7 0 5 2 1 .3 7 5 1 9 .7 4 5 2 6 .0 3 5 2 5 .6 2 5 3 7 .4 3 5 2 9 .7 2 5 1 6 .4 9

N o n m e ta llic  m in e ra l p ro d u c ts . . . . 6 4 6 .9 1
7 4 9 .3 2

6 6 5 .3 7
7 6 7 .7 3

6 4 0 .4 2
7 6 6 .1 7

6 3 4 .6 8
7 6 0 .5 5

6 5 2 .2 6
7 6 1 .6 9

6 5 5 .8 4
7 6 1 .7 1

6 7 3 .6 7
7 6 1 .0 8

6 7 3 .5 3
7 6 1 .7 1

6 6 6 .4 4
7 5 0 .4 9

6 7 5 .0 9
7 5 4 .2 1

6 7 6 .3 7
7 7 7 .7 5

6 7 9 .4 7
7 7 1 .9 8

6 8 1 .1 7
7 8 5 .9 3

6 7 2 .8 4
8 0 1 .2 7

6 6 5 .2 5
7 9 6 .1 8

F a b r ic a te d  m e ta l  p r o d u c ts ........... 5 9 6 .3 8
6 4 5 .5 5

6 1 0 .2 1
6 6 4 .6 6

6 0 5 .8 8
6 5 0 .4 4

6 0 1 .2 8
6 5 6 .9 0

6 0 4 .7 9
6 5 8 .1 2

5 9 9 .5 0
6 5 3 .2 7

6 0 6 .1 6
6 5 9 .3 4

6 0 8 .7 4
6 6 9 .9 3

5 9 8 .5 0
6 5 1 .1 3

6 0 9 .1 2
6 6 0 .9 6

6 1 7 .1 8
6 7 2 .4 0

6 1 6 .2 3
6 6 7 .0 8

6 2 1 .9 8
6 8 2 .6 9

6 3 3 .5 7

6 9 4 .7 2

6 2 4 .8 4

6 7 6 .8 9

C o m p u te r  a n d  e le c tro n ic
6 4 2 .8 7 6 7 4 .6 1 6 4 8 .3 0 6 5 7 .8 3 6 6 9 .4 3 6 6 1 .4 8 6 6 8 .1 7 6 8 1 .2 7 6 6 9 .9 2 6 8 5 .8 5 6 8 4 .2 2 6 8 4 .2 2 6 9 3 .0 1 6 9 5 .0 8 6 8 1 .1 4

E lec tr ica l e q u ip m e n t  a n d
5 6 0 .2 4 5 8 2 .6 9 5 6 5 .0 1 5 7 5 .1 0 5 7 7 .9 4 5 7 0 .4 0 5 6 9 .8 2 5 8 7 .3 2 5 6 8 .1 1 5 8 2 .3 4 5 8 8 .2 9 5 9 2 .0 4 6 0 1 .9 6 6 1 6 .7 7 5 9 4 .3 1

8 7 7 .8 7 8 9 0 .3 2 8 9 5 .4 8 8 8 6 .6 0 8 7 6 .5 1 8 6 5 .2 4 8 7 4 .8 2 8 8 8 .7 0 8 2 4 .1 7 8 7 0 .7 6 9 1 8 .4 6 9 0 5 .2 4 9 2 5 .7 9 9 5 0 .0 4 9 1 4 .2 0

F u rn itu re  a n d  r e la te d
4 9 4 .0 1 5 0 5 .5 0 4 9 3 .5 4 4 9 4 .4 5 4 9 3 .5 4 4 8 8 .5 3 4 9 1 .1 1 5 0 5 .0 5 5 0 4 .5 3 5 1 3 .7 8 5 1 8 .7 6 5 0 8 .6 9 5 2 3 .2 0 5 3 1 .8 6 5 0 5 .5 0

M is c e l la n e o u s
4 9 9 .1 3 5 1 0 .7 5 5 0 5 .1 2 5 0 4 .9 6 5 0 8 .9 7 5 0 0 .2 8 5 0 2 .9 4 5 0 5 .8 9 5 0 1 .2 3 5 0 5 .5 9 5 1 5 .3 3 5 1 5 .9 0 5 3 0 .3 8 5 3 3 .9 0 5 3 2 .7 4

5 6 6 .8 4 5 8 2 .5 9 5 7 1 .1 7 5 7 1 .9 6 5 7 8 .9 5 5 7 4 .7 3 5 7 4 .3 3 5 7 9 .4 9 5 7 5 .1 6 5 8 1 .6 1 5 9 3 .6 2 5 8 8 .2 7 6 0 0 .8 8 6 0 1 .9 6 5 9 2 .6 2

4 9 6 .9 1 5 0 2 .6 1 4 6 2 .6 5 4 8 8 .1 8 4 9 8 .1 3 4 9 4 .7 0 4 9 8 .1 3 5 0 0 .2 9 4 9 9 .4 8 5 0 6 .8 8 5 1 7 .2 9 5 0 5 .6 9 5 1 5 .1 1 5 1 3 .6 1 5 0 4 .0 0

B e v e r a g e s  a n d  to b a c c o
6 9 8 .3 9 7 0 2 .8 7 6 8 0 .7 2 6 7 5 .3 8 6 9 2 .5 8 7 0 1 .9 0 7 1 0 .9 4 6 9 9 .1 5 6 9 2 .9 7 6 9 4 .0 3 7 0 7 .4 3 7 0 7 .5 6 7 5 1 .1 9 7 2 4 .5 7 7 4 6 .8 8

4 7 6 .5 2 4 6 9 .5 9 4 6 7 .6 1 4 7 2 .4 3 4 7 3 .2 2 4 7 2 .0 3 4 6 1 .2 7 4 6 4 .0 8 4 4 0 .5 0 4 6 2 .4 7 4 7 5 .5 6 4 6 9 .9 8 4 8 5 .6 2 4 9 2 .4 7 4 8 7 .2 2

4 2 9 .0 1 4 4 4 .6 1 4 3 0 .6 8 4 2 9 .1 8 4 2 9 .6 3 4 2 9 .2 3 4 3 2 .5 7 4 4 0 .8 2 4 4 6 .6 9 4 5 9 .5 5 4 6 7 .9 8 4 5 8 .2 1 4 5 6 .2 7 4 5 8 .6 1 4 4 4 .2 4

3 3 3 .6 6 3 4 0 .3 3 3 3 2 .0 1 3 3 1 .7 9 3 3 9 .8 4 3 3 6 .7 8 3 3 6 .9 0 3 3 7 .1 3 3 3 2 .0 2 3 3 9 .3 0 3 4 1 .9 5 3 4 8 .8 4 3 5 6 .3 6
4 6 5 .3 0
7 4 3 .6 3

6 0 3 .7 2

3 5 4 .2 4
4 8 3 .5 5
7 5 7 .2 3

6 0 1 .4 0

3 4 2 .5 8
4 6 9 .2 2
7 4 2 .2 2

5 9 1 .2 8

L e a th e r  a n d  a llied  p ro d u c ts .......
P a p e r  a n d  p a p e r  p r o d u c ts ..........
P rin tin g  a n d  r e la te d

4 1 2 .9 9
7 0 5 .6 2

5 7 3 .0 5

4 5 8 .0 9
7 1 9 .6 7

5 8 7 .3 5

4 4 6 .2 0
7 1 0 .0 7

5 7 8 .3 5

4 5 5 .4 9
7 0 6 .6 4

5 8 1 .7 8

4 6 2 .4 4
7 1 0 .9 4

5 9 1 .3 5

4 6 6 .4 6  
7 1 2 .4 3

5 7 9 .4 7

4 5 7 .0 7
7 0 7 .2 5

5 7 3 .4 0

4 5 2 .7 6
7 1 2 .0 8

5 7 7 .9 8

4 4 9 .2 8
7 1 3 .7 1

5 7 8 .6 6

4 5 1 .6 3
7 1 0 .5 3

5 8 5 .2 2

4 4 5 .4 3
7 2 6 .0 0

5 9 9 .8 5

4 6 2 .5 5
7 2 7 .2 5

5 9 7 .9 1

P e tro le u m  a n d  c o a l
9 9 0 .8 8 1 ,0 5 3 .6 7 1 ,0 3 7 .6 7 1 ,0 9 2 .7 7 1 ,1 0 5 .7 3 1 ,0 4 9 .8 4 1 ,0 0 3 .8 0 1 ,0 4 3 .5 3 1 ,0 2 2 .7 9 1 ,0 0 7 .9 4 1 ,0 4 5 .8 7 1 ,0 6 8 .0 8 1 ,0 9 9 .2 0 1 ,0 7 0 .0 8

8 0 4 .2 1
1 ,0 4 3 .5 6
7 9 9 .2 4

7 5 9 .5 3 7 8 4 .4 1 7 6 9 .5 9 7 7 8 .7 3 7 8 0 .8 6 7 7 3 .9 5 7 7 6 .3 2 7 8 5 .6 7 7 7 1 .8 7 7 8 4 .9 2 7 9 3 .0 5 7 8 5 .5 9 8 0 8 .9 9

P la s tic s  a n d  ru b b e r
5 4 9 .8 5 5 7 2 .3 5 5 5 8 .1 9 5 5 8 .4 0 5 6 1 .8 0 5 6 2 .1 9 5 7 0 .0 4 5 7 3 .6 8 5 6 6 .5 7 5 7 2 .2 3 5 8 3 .4 4 5 7 8 .9 5 5 8 6 .5 0 5 9 7 .6 1 5 8 3 .8 3

P R IVA TE  S E R V IC E ­
P R O V ID IN G ........................................ 4 7 2 .8 8 4 8 4 .0 5 4 7 6 .8 0 4 8 8 .1 5 4 8 4 .7 0 4 7 8 .6 1 4 7 9 .1 4 4 8 7 .2 3 4 8 1 .7 9 4 8 5 .0 9 4 8 3 .0 0 4 8 4 .8 2 4 9 3 .2 4 4 8 5 .9 0 4 8 4 .5 6

T rad e, tran sp o rta tio n ,
4 7 1 .2 7 4 8 1 .0 7 4 6 8 .5 0 4 7 8 .1 9 4 7 8 .9 6 4 7 5 .4 2 4 7 8 .7 2 4 8 7 .2 2 4 8 4 .0 2 4 8 5 .4 5 4 8 5 .9 5 4 8 3 .1 7 4 8 6 .6 3 4 8 0 .3 9 4 7 6 .3 9

6 4 4 .3 8  

3 6 0  81

6 5 7 .0 7

3 6 7 .2 6

6 4 0 .2 1 6 5 5 .8 3 6 5 4 .7 0 6 4 8 .3 8 6 5 2 .8 1 6 6 4 .8 9 6 5 3 .3 4 6 5 9 .3 0 6 5 8 .1 0 6 6 1 .9 6 6 7 6 .0 6 6 5 9 .3 7 6 5 8 .8 8

3 5 7 .2 9 3 6 3 .5 6 3 6 4 .1 4 3 6 3 .8 3 3 6 5 .6 0 3 7 3 .6 6 3 7 3 .3 5 3 7 3 .3 5 3 7 1 .6 9 3 6 6 .8 3 3 6 5 .9 4 3 6 7 .7 1 3 6 0 .9 0

T r a n s p o r ta t io n  a n d

5 7 9 .7 5 5 9 7 .9 1 5 8 0 .4 4 5 9 0 .4 1 5 9 2 .5 5 5 8 3 .7 4 5 8 9 .4 8 6 0 1 .2 5 6 0 3 .3 2 6 0 4 .2 1 6 0 6 .7 3 6 0 3 .4 7 6 1 5 .0 0 6 0 4 .0 5 5 9 2 .2 3

9 7 9 .0 9 1 ,0 1 6 .8 6 9 8 9 .2 8 9 9 7 .4 5 1 ,0 0 5 .7 2 1 ,0 0 8 .5 9 1 ,0 0 3 .2 7 1 ,0 1 2 .2 9 1 ,0 0 7 .7 8 1 ,0 1 7 .2 1 1 ,0 2 6 .1 2 1 ,0 3 9 .4 8 1 ,0 6 8 .4 5 1 ,0 2 7 .0 8 1 ,0 2 6 .2 7

7 3 8 .1 7 7 6 0 .9 5 7 3 9 .7 0 7 5 5 .0 4 7 5 2 .2 4 7 4 9 .9 5 7 5 3 .1 2 7 6 7 .7 6 7 6 2 .6 6 7 6 8 .4 0 7 7 0 .7 4 7 6 9 .2 5 7 8 3 .1 0 7 5 9 .6 0 7 5 6 .1 0

. 5 7 5 .5 1 6 0 8 .9 3 5 8 8 .1 9 6 1 2 .2 6 6 0 8 .7 6 5 9 6 .9 9 6 0 0 .1 0 6 2 2 .2 8 6 1 0 .3 4 6 1 3 .8 4 6 0 7 .9 0 6 0 8 .9 3 6 2 8 .8 6 6 0 8 .2 6 6 1 2 .4 6

P rofess ional and
. 5 7 4 .6 6 5 8 6 .7 3 5 7 8 .9 9 5 9 8 .2 2 5 9 8 .2 3 5 8 4 .4 6 5 8 4 .8 2 5 9 6 .8 4 5 8 0 .3 8 5 7 9 .7 0 5 7 8 .3 2 5 8 0 .7 1 5 9 7 .1 6 5 8 3 .3 5 5 8 4 .5 8

E ducation  and
. 4 9 2 .7 4 5 0 5 .7 6 5 0 5 .4 4 5 0 8 .2 3 5 0 1 .9 4 4 9 6 .9 1 4 9 7 .8 7 5 0 5 .0 5 5 0 4 .5 3 5 0 8 .0 3 5 0 5 .8 6 5 0 6 .5 1 5 1 6 .3 3 5 1 2 .2 8 5 1 1 .6 6

. 2 2 1 .2 6 2 2 4 .3 0 2 1 8 .1 2 2 2 5 .7 9 2 2 4 .8 8 2 2 0 .3 6 2 2 2 .8 7 2 2 7 .3 3 2 2 6 .5 5 2 2 8 .2 8 2 2 2 .1 3 2 2 3 .8 9 2 2 6 .0 5 2 2 4 .6 5 2 2 0 .5 7

O th e r s e rv ice s ................................. j  4 3 9 .7 6 4 3 4 .6 8 4 4 3 .4 8 4 4 5 .5 2 4 3 6 .2 8 4 2 9 .8 0 4 3 1 .1 8 4 3 6 .0 8 4 3 0 .8 1 4 3 3 .1 3 I 4 3 1 .1 8 4 3 1 .3 1 4 3 4 .8 9 4 3 2 .6 0 4 3 1 .2 1

1 D a ta  r e la te  to  p ro d u c tio n  w o r k e r s  In n a tu ra l  r e s o u r c e s  a n d  m in in g  a n d  m a n u fa c tu r in g , 

c o n s tru c t io n  w o r k e r s  In c o n s tru c t io n , a n d  n o n s u p e rv is o ry  w o rk e rs  in th e  s e rv ic e -  

p ro v id in g  in d u s tr ie s .

N O T E : D a ta  re f le c t t h e  c o n v e rs io n  to  t h e  2 0 0 2  v e rs io n  of th e  N orth  A m eric an

In d u s try  C la ss if ic a tio n  S y s te m  (naics), re p la c in g  t h e  S ta n d a r d  In d u s tria l  C la ss if ific a tio n  (SIC) 
s y s te m . N A ic s -b a se d  d a t a  b y  in d u s try  a r e  n o t c o m p a ra b le  w ith  s i c - b a s e d  d a ta .  S e e  " N o te s  o n  

th e  d a ta "  fo r a  d e sc r ip tio n  of t h e  m o s t  r e c e n t  b e n c h m a rk  re v is io n .

D a s h  in d ic a te s  d a t a  n o t a v a i la b le , p  -  p re lim in a ry .
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Current Labor Statistics: Labor Force Data

17. Diffusion indexes of employment change, seasonally adjusted
[In percent] ______________

Timespan and year Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec.
Private nonfarm payrolls, 278 indijstries

O v e r  1 - m o n th  s p a n :

2 0 0 0 ................................................................... 6 1 .9 6 2 .9 6 3 .3 5 9 .5 4 6 .9 6 1 .7 6 3 .1 5 2 .5 5 1 .5 5 3 .4 5 6 .8 5 3 .8
2 0 0 1 ................................................................... 5 2 .2 4 7 .8 5 0 .4 3 4 .4 4 1 .4 3 9 .2 3 7 .1 3 8 .8 3 8 .3 3 2 .4 3 6 .7 3 4 .9
2 0 0 2 ................................................................... 4 0 .1 3 5 .1 4 1 .0 4 1 .5 4 1 .7 4 7 .8 4 4 .1 4 4 .1 4 2 .8 3 9 .0 3 8 .7 3 4 .5
2 0 0 3 .................................................................... 4 1 .2 3 5 .1 3 8 .1 4 1 .4 4 2 .8 4 0 .1 4 0 .5 3 9 .7 4 9 .3 4 6 .0 5 1 .1 4 8 .4
2 0 0 4 ................................................. 4 7 .7

O v e r  3 - m o n th  s p a n :

2 0 0 0 .................................................................... 6 9 .2 6 6 .2 6 7 .8 6 8 .3 6 0 .1 5 8 .1 5 6 .3 6 1 .5 5 6 .5 5 3 .2 5 2 .9 5 6 .8
2 0 0 1 .................................................................... 5 2 .7 5 0 .4 5 0 .4 4 3 .5 3 8 .8 3 4 .9 3 6 .2 3 7 .9 3 4 .7 3 5 .3 3 0 .8 3 2 .0
2 0 0 2 ..................................................................... 3 4 .0 3 7 .4 3 5 .1 3 6 .2 3 6 .7 3 9 .4 3 9 .9 4 0 .8 3 8 .7 3 7 .1 3 4 .4 3 4 .7
2 0 0 3 ..................................................................... 3 6 .5 3 2 .6 3 6 .3 3 5 .1 4 0 .5 4 2 .6 3 7 .4 3 5 .4 4 0 .1 4 5 .5 5 0 .5 5 0 .0
2 0 0 4 ..................................................................... 5 0 .2

O v e r  6 - m o n th  s p a n :

2 0 0 0 ..................................................................... 6 7 .3 6 9 .1 7 5 .2 7 2 .5 6 7 .4 6 7 .8 6 6 .7 6 0 .8 5 9 .0 5 5 .0 5 9 .7 , 5 4 . 0
2 0 0 1 ..................................................................... 5 1 .8 5 0 .0 5 1 .8 4 7 .3 4 3 .5 4 1 .5 3 8 .1 3 5 .4 3 2 .2 3 3 .1 3 1 .5 3 1 .1
2 0 0 2 ..................................................................... 2 9 .5 3 0 .0 3 1 .1 3 1 .1 3 1 .7 3 7 .1 3 7 .2 3 9 .0 3 4 .7 3 6 .5 3 5 .3 3 3 .3
2 0 0 3 ..................................................................... 3 3 .6 3 1 .1 3 1 .7 3 1 .7 3 3 .5 3 7 .8 3 6 .2 3 6 .5 4 0 .5 3 9 .4 4 2 .6 4 2 .8
2 0 0 4 ..................................................................... 5 0 .5

O v e r  1 2 - m o n th  s p a n :

2 0 0 0 ..................................................................... 7 0 .9 6 9 .2 7 3 .2 7 1 .0 6 9 .8 7 1 .0 7 0 .0 7 0 .3 7 0 .3 6 5 .6 6 3 .8 6 2 .1
2 0 0 1 ..................................................................... 5 9 .5 5 9 .5 5 3 .4 4 9 .3 4 8 .6 4 5 .0 4 3 .3 4 3 .9 3 9 .9 3 7 .8 3 7 .1 3 4 .9
2 0 0 2 ..................................................................... 3 3 .6 3 1 .7 3 0 .2 3 0 .4 3 0 .2 2 9 .1 3 2 .0 3 1 .3 3 0 .0 2 9 .5 3 2 .9 3 4 .7
2 0 0 3 ..................................................................... 3 4 .5 3 1 .5 3 2 .9 3 3 .5 3 6 .2 3 4 .4 3 4 .7 3 3 .1 3 7 .6 3 7 .4 3 3 .1 3 5 .6
2 0 0 4 ..................................................................... 3 9 .2

Manufacturing payrolls, 84 Industries
O v e r  1- m o n th  s p a n :

2 0 0 0 ..................................................................... 4 8 .2 5 8 .3 5 0 .0 5 0 .0 4 1 .1 5 7 .1 6 0 .7 2 8 .6 2 5 .0 3 5 .1 3 9 .9 4 1 .1
2 0 0 1 ..................................................................... 2 2 .6 2 2 .0 2 1 .4 1 6 .1 1 5 .5 2 3 .2 1 3 .7 1 4 .3 1 9 .0 1 7 .9 1 4 .9 10.1
2 0 0 2 ..................................................................... 2 1 .4 1 8 .5 2 3 .8 3 5 .1 2 9 .8 3 2 .7 4 0 .5 2 8 .0 3 1 .0 1 1 .9 1 5 .5 1 7 .9
2 0 0 3 ..................................................................... 2 6 .2 1 5 .5 2 2 .6 1 3 .7 2 6 .2 2 5 .0 2 8 .0 2 6 .2 2 7 .4 2 8 .6 5 1 .2 3 7 .5
2 0 0 4 ..................................................................... 3 8 .1

O v e r  3 - m o n th  s p a n :

2 0 0 0 ..................................................................... 5 3 .6 5 3 .6 5 6 .0 5 4 .8 4 4 .0 4 4 .0 5 1 .2 4 7 .6 3 2 .7 2 5 .0 2 3 .2 3 8 .7
2 0 0 1 ..................................................................... 3 5 .7 2 1 .4 1 6 .1 1 4 .3 1 3 .1 1 3 .7 1 1 .9 8 .9 8 .3 1 3 .1 8 .9 10.1
2 0 0 2 ..................................................................... 9 .5 10.1 1 1 .3 1 7 .9 1 7 .3 1 9 .0 2 8 .0 2 2 .0 2 3 .8 1 5 .5 6 .5 4 .8
2 0 0 3 ..................................................................... 1 3 .7 1 3 .1 1 6 .7 10.1 13 .1 1 4 .9 16 .1 1 6 .1 16 .1 2 4 .4 2 7 .4 3 6 .3
2 0 0 4 ..................................................................... 3 8 .7

O v e r  6 - m o n th  s p a n :

2 0 0 0 ..................................................................... 4 4 .0 5 2 .4 5 5 .4 5 7 .7 4 7 .6 5 1 .8 5 6 .0 4 5 .2 3 9 .3 3 4 .5 3 2 .1 2 7 .4
2 0 0 1 ..................................................................... 2 2 .0 2 3 .8 2 2 .0 2 0 .8 1 4 .3 1 3 .7 1 4 .3 10.1 1 0 .7 5 .4 7 .1 4 .8
2 0 0 2 ..................................................................... 6 .5 8 .9 7 .7 8 .3 7 .7 1 4 .3 1 4 .9 1 0 .7 1 2 .5 10.1 8 .9 8 .9
2 0 0 3 ..................................................................... 1 1 .3 9 .5 6 .0 7 .1 8 .9 13 .1 8 .9 13 .1 13 .1 1 6 .7 1 9 .0 1 8 .5
2 0 0 4 ..................................................................... 2 6 .2

O v e r  1 2 - m o n th  s p a n :

2 0 0 0 ..................................................................... 4 1 .7 3 9 .3 4 7 .0 5 0 .0 4 6 .4 5 2 .4 5 1 .8 4 9 .4 4 6 .4 4 0 .5 3 5 .1 3 3 .3
2 0 0 1 ..................................................................... 2 9 .8 3 2 .1 2 0 .8 1 9 .0 1 3 .1 1 2 .5 1 0 .7 1 1 .9 1 1 .9 10.1 8 .3 6 .0
2 0 0 2 ..................................................................... 7 .1 6 .0 6 .0 6 .5 7 .1 3 .6 4 .8 6 .0 4 .8 7 .1 4 .8 8 .3
2 0 0 3 ..................................................................... 1 0 .7 6 .0 6 .5 5 .4 8 .3 9 .5 9 .5 9 .5 1 0 .7 1 1 .9 9 .5 1 1 .3
2 0 0 4 ..................................................................... 9 .5

NOTE: F ig u r e s  a r e  t h e  p e r c e n t  o f  i n d u s t r i e s  w ith  e m p lo y m e n t  

i n c r e a s i n g  p l u s  o n e - h a l f  o f  t h e  i n d u s t r i e s  w ith  u n c h a n g e d  

e m p lo y m e n t ,  w h e r e  5 0  p e r c e n t  i n d i c a t e s  a n  e q u a l  b a l a n c e  b e t w e e n  

in d u s t r i e s  w ith  i n c r e a s i n g  a n d  d e c r e a s i n g  e m p lo y m e n t .

S e e  t h e  "D e f in it io n s "  in  t h i s  s e c t i o n .  S e e  " N o te s  o n  t h e  d a t a "  fo r  

a  d e s c r ip t io n  o f  t h e  m o s t  r e c e n t  b e n c h m a r k  r e v is io n .

D a ta  fo r  t h e  tw o  m o s t  r e c e n t  m o n t h s  a r e  p r e lim in a r y .
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18. Establishment size and employment covered under Ul, private ownership, by Supersector, first quarter 2001

In d u s try , e s ta b lis h m e n ts , a n d  
e m p lo y m e n t

S iz e  o f e s ta b lis h m e n ts

T o ta l F e w e r  th a n  
5 w o rk e rs 1

5  to  9 
w o rk e rs

1 0  to  19  
w o rk e rs

2 0  to  4 9  
w o rk e rs

5 0  to  9 9  
w o rk e rs

1 0 0  to  2 4 9  
w o rk e rs

2 5 0  to  4 9 9  
w o rk e rs

5 0 0  to  9 9 9  
w o rk e rs

1 ,0 0 0  o r  
m o re  

w o rk e rs

7 ,6 6 5 ,9 6 8
1 0 8 ,9 3 2 ,8 0 4

4 ,5 2 6 ,0 6 2
6 ,8 8 6 ,7 5 2

1 ,3 0 4 ,7 4 1
8 ,6 3 3 ,3 3 7

8 5 8 ,6 0 6
1 1 ,5 8 8 ,2 2 0

5 9 8 ,4 3 8
1 8 ,1 0 4 ,0 6 1

2 0 8 ,0 8 4
1 4 ,3 2 3 ,0 6 0

1 2 1 ,1 8 9
1 8 ,1 5 8 ,2 7 6

3 1 ,1 4 9
1 0 ,6 1 1 ,5 5 6

1 1 ,6 7 8
7 ,9 1 7 ,0 6 5

6 ,021
1 2 ,7 1 0 ,4 7 7

1 2 7 ,9 6 9
1 ,5 6 6 ,1 0 4

7 4 ,6 4 4
1 1 0 ,9 4 2

2 3 ,3 0 4
1 5 4 ,1 9 9

1 5 ,1 6 9
2 0 3 ,8 4 5

9 ,5 0 1
2 8 5 ,4 8 6

2 ,9 3 5
2 0 0 ,3 6 0

1 ,7 0 0
2 5 4 ,3 5 8

4 9 9
1 7 2 ,0 1 1

1 6 7
1 0 9 ,9 7 3

5 0
7 4 ,9 3 0

7 6 5 ,6 4 9
6 ,4 8 1 ,3 3 4

4 9 4 ,2 5 4
7 1 4 ,9 9 2

1 2 7 ,0 1 7
8 3 2 ,9 7 8

7 5 ,9 8 3
1 ,0 2 0 ,9 8 2

4 7 ,2 3 0
1 ,4 1 0 ,1 3 1

1 3 ,5 9 1
9 2 5 ,1 7 8

6 ,0 4 0
8 9 0 ,2 8 2

1 ,1 7 6
3 9 0 ,6 3 0

2 9 3
1 9 7 ,1 4 6

6 5
9 9 ,0 1 5

3 9 8 ,8 3 7
1 6 ,8 0 6 ,4 5 2

1 4 8 ,6 8 2
2 5 5 ,3 7 6

6 7 ,5 1 0
4 5 3 ,7 5 0

6 0 ,2 6 7
8 3 0 ,6 8 5

5 8 ,9 4 2
1 ,8 3 6 ,8 5 8

2 8 ,6 3 3
2 ,0 0 9 ,2 2 4

2 2 ,4 9 0
3 ,4 5 6 ,6 2 0

7 ,6 3 6
2 ,6 2 2 ,5 1 2

3 ,1 9 8
2 ,1 6 6 ,3 5 2

1 ,4 7 9
3 ,1 7 5 ,0 7 5

1 ,8 4 0 ,1 0 4
2 5 ,5 1 8 ,4 3 0

9 6 9 ,7 6 0
1 ,6 2 9 ,6 2 6

3 7 6 ,5 7 8
2 ,5 0 7 ,9 0 6

2 4 4 ,8 9 0
3 ,2 7 8 ,0 7 4

1 5 3 ,4 5 0  
4 ,6 3 0 ,6 1 1

5 3 ,1 1 0
3 ,6 7 0 ,3 6 3

3 2 ,8 9 8
4 ,8 8 8 ,0 3 3

6 ,9 7 0
2 ,3 4 3 ,7 9 4

1 ,8 1 3
1 ,1 9 1 ,8 9 4

6 3 5
1 ,3 7 8 ,1 2 9

1 5 0 ,8 5 5
3 ,6 9 2 ,9 4 8

8 4 ,6 7 2
1 1 3 ,8 1 2

2 0 ,6 3 6
1 3 7 ,4 2 6

1 7 ,1 1 9
2 3 4 ,4 9 2

1 4 ,7 7 2
4 5 7 ,2 3 6

6 ,6 9 8
4 6 5 ,5 6 7

4 ,4 7 5
6 8 5 ,7 4 6

1 ,4 7 6
5 0 7 ,0 6 3

6 7 4
4 6 2 ,5 3 3

3 3 3
6 2 9 ,0 7 3

7 1 6 ,8 0 8
7 ,6 2 3 ,1 2 6

4 5 8 ,3 9 0
7 5 0 ,4 2 1

1 2 8 ,2 6 6  
8 4 3 ,3 1 1

7 1 ,6 1 5
9 5 2 ,1 9 8

3 7 ,5 2 9
1 ,1 2 1 ,8 2 5

1 1 ,7 3 1  
8 0 1 ,9 9 4

6 ,0 8 4
9 1 7 ,2 5 0

1 ,8 0 8
6 2 1 ,2 4 0

8 9 7
6 0 9 ,1 9 9

4 8 8  
1 ,0 0 5 ,6 8 8

1 ,2 3 8 ,2 6 7
1 6 ,4 4 1 ,2 8 9

8 2 5 ,6 1 7
1 ,1 7 0 ,0 9 8

1 7 3 ,7 7 3
1 ,1 4 0 ,7 7 2

1 0 7 ,6 9 4
1 ,4 5 1 ,9 3 2

7 3 ,8 0 7
2 ,2 4 5 ,7 2 9

2 9 ,1 3 9
2 ,0 2 2 ,7 4 5

1 9 ,4 0 5
2 ,9 5 1 ,8 7 3

5 ,6 5 4  
1 ,9 3 3 ,6 6 8

2 ,1 7 7
1 ,4 8 0 ,8 7 8

1,001
2 ,0 4 3 ,5 9 4

6 7 9 ,7 6 2
1 4 ,7 1 2 ,8 2 9

3 2 1 ,4 2 8
v6 0 3 ,4 7 0

1 5 5 ,3 3 3
1 ,0 2 7 ,9 1 3

9 6 ,1 2 1
1 ,2 9 1 ,6 0 5

6 1 ,0 9 7
1 ,8 3 6 ,7 9 9

2 2 ,7 8 9
1 ,5 8 9 ,8 0 9

1 5 ,9 8 9
2 ,3 8 3 ,4 4 3

3 ,7 2 1
1 ,2 7 4 ,1 2 0

1 ,6 9 0
1 ,1 7 8 ,7 2 7

1 ,5 9 4
3 ,5 2 6 ,9 4 3

6 2 7 ,8 7 5  
1 1 ,5 9 0 ,0 4 8

2 4 9 ,5 4 2
3 9 0 ,2 5 8

1 0 4 ,5 4 8
7 0 5 ,2 2 2

1 1 0 ,3 7 4
1 ,5 4 2 ,7 6 0

1 1 7 ,2 6 4
3 ,5 6 0 ,7 1 5

3 3 ,9 3 9
2 ,2 6 3 ,9 3 5

9 ,4 6 3
1 ,3 4 4 ,2 1 7

1 ,7 2 5
5 8 6 ,2 6 9

6 6 7
4 5 3 ,7 0 3

3 5 3
7 4 2 ,9 6 9

9 5 4 ,6 2 7
4 ,1 8 7 ,7 4 0

7 5 0 ,2 6 1
9 7 7 ,8 7 1

1 1 5 ,6 1 9
7 5 2 ,6 8 9

5 5 ,7 5 6
7 3 4 ,9 8 0

2 4 ,2 5 4
7 0 3 ,6 8 7

5 ,4 9 8
3 7 2 ,4 9 9

2 ,6 3 0
3 8 4 ,0 4 4

4 8 4
1 6 0 ,2 4 9

102
6 6 ,6 6 0

2 3
3 5 ,0 6 1

T o ta l a ll in d u s tr ie s 2
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  
E m p lo y m e n t ,  M a r c h  .................

N a tu ra l re s o u rc e s  a n d  m in in g
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  
E m p lo y m e n t ,  M a r c h  ...................

C o n s tru c tio n
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  
E m p lo y m e n t ,  M a r c h  .................

M a n u fa c tu r in g
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  
E m p lo y m e n t ,  M a r c h  .................

T ra d e , tra n s p o r ta tio n , a n d  u til it ie s
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  ..........
E m p lo y m e n t ,  M a r c h  .............................

In fo rm a tio n
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  
E m p lo y m e n t ,  M a r c h  .................

F in a n c ia l a c t iv it ie s
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  
E m p lo y m e n t ,  M a r c h  .................

P ro fe s s io n a l a n d  b u s in e s s  s e rv ic e s
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  ..............
E m p lo y m e n t ,  M a r c h  ..................................

E d u c a tio n  a n d  h e a lth  s e rv ic e s
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  . 
E m p lo y m e n t ,  M a r c h  ....................

L e is u re  a n d  h o s p ita lity
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  
E m p lo y m e n t ,  M a r c h  .................

O th e r  s e rv ic e s
E s t a b l i s h m e n t s ,  f i r s t  q u a r t e r  
E m p lo y m e n t ,  M a r c h  .................

1 I n c lu d e s  e s t a b l i s h m e n t s  t h a t  r e p o r t e d  n o  w o r k e r s  in  M a r c h  2 0 0 1 .

2 I n c lu d e s  d a t a  fo r  u n c l a s s i f i e d  e s t a b l i s h m e n t s ,  n o t  s h o w n  s e p a r a t e ly .

N O T E : D e ta il  m a y  n o t  a d d  to  t o t a l s  d u e  to  r o u n d in g .  D a ta  r e f l e c t  t h e  m o v e m e n t  o f 
In d ia n  T rib a l C o u n c i l  e s t a b l i s h m e n t s  f ro m  p r iv a t e  i n d u s tr y  t o  t h e  p u b l ic  s e c to r .  S e e  
N o te s  o n  C u r r e n t  L a b o r  S ta t i s t i c s .
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Current Labor Statistics: Labor Force Data

19. Annual data: establishments, employment, and wages covered under Ul and UCFE by ownership

Y e a r A v e r a g e
e s t a b l i s h m e n t s

A v e r a g e
a n n u a l

e m p l o y m e n t

T o t a l  a n n u a l  w a g e s  
( in  t h o u s a n d s )

A v e r a g e  a n n u a l  
w a g e s

p e r  e m p l o y e e

A v e r a g e
w e e k l y

w a g e

T o t a l  c o v e r e d  (U l a n d  U C F E )

1 9 9 2  .......................................................................... 6 ,5 3 2 ,6 0 8 1 0 7 ,4 1 3 ,7 2 8 $ 2 ,7 8 1 ,6 7 6 ,4 7 7 $ 2 5 ,8 9 7 $ 4 9 8
1 9 9 3 .......................................................................... 6 ,6 7 9 ,9 3 4 1 0 9 ,4 2 2 ,5 7 1 2 ,8 8 4 ,4 7 2 ,2 8 2 2 6 ,3 6 1 5 0 7
1 9 9 4 .......................................................................... 6 ,8 2 6 ,6 7 7 1 1 2 ,6 1 1 ,2 8 7 3 ,0 3 3 ,6 7 6 ,6 7 8 2 6 ,9 3 9 5 1 8
1 9 9 5 .......................................................................... 7 ,0 4 0 ,6 7 7 1 1 5 ,4 8 7 ,8 4 1 3 ,2 1 5 ,9 2 1 ,2 3 6 2 7 ,8 4 6 5 3 6
1 9 9 6  .......................................................................... 7 ,1 8 9 ,1 6 8 1 1 7 ,9 6 3 ,1 3 2 3 ,4 1 4 ,5 1 4 ,8 0 8 2 8 ,9 4 6 5 5 7
1 9 9 7  .......................................................................... 7 ,3 6 9 ,4 7 3 1 2 1 ,0 4 4 ,4 3 2 3 ,6 7 4 ,0 3 1 ,7 1 8 3 0 ,3 5 3 5 8 4
1 9 9 8  .......................................................................... 7 ,6 3 4 ,0 1 8 1 2 4 ,1 8 3 ,5 4 9 3 ,9 6 7 ,0 7 2 ,4 2 3 3 1 ,9 4 5 6 1 4
1 9 9 9  .......................................................................... 7 ,8 2 0 ,8 6 0 1 2 7 ,0 4 2 ,2 8 2 4 ,2 3 5 ,5 7 9 ,2 0 4 3 3 ,3 4 0 6 4 1
2 0 0 0  .......................................................................... 7 ,8 7 9 ,1 1 6 1 2 9 ,8 7 7 ,0 6 3 4 ,5 8 7 ,7 0 8 ,5 8 4 3 5 ,3 2 3 6 7 9
2001  .......................................................................... 7 ,9 8 4 ,5 2 9 1 2 9 ,6 3 5 ,8 0 0 4 ,6 9 5 ,2 2 5 ,1 2 3 3 6 ,2 1 9 6 9 7

Ul c o v e r e d

1 9 9 2  .......................................................................... 6 ,4 8 5 ,4 7 3 1 0 4 ,2 8 8 ,3 2 4 $ 2 ,6 7 2 ,0 8 1 ,8 2 7 $ 2 5 ,6 2 2 $ 4 9 3
1 9 9 3  .......................................................................... 6 ,6 3 2 ,2 2 1 1 0 6 ,3 5 1 ,4 3 1 2 ,7 7 1 ,0 2 3 ,4 1 1 2 6 ,0 5 5 5 0 1
1 9 9 4  .......................................................................... 6 ,7 7 8 ,3 0 0 1 0 9 ,5 8 8 ,1 8 9 2 ,9 1 8 ,6 8 4 ,1 2 8 2 6 ,6 3 3 5 1 2
1 9 9 5 .......................................................................... 6 ,9 9 0 ,5 9 4 1 1 2 ,5 3 9 ,7 9 5 3 ,1 0 2 ,3 5 3 ,3 5 5 2 7 ,5 6 7 5 3 0
1 9 9 6 .......................................................................... 7 ,1 3 7 ,6 4 4 1 1 5 ,0 8 1 ,2 4 6 3 ,2 9 8 ,0 4 5 ,2 8 6 2 8 ,6 5 8 5 5 1
1 9 9 7  .......................................................................... 7 ,3 1 7 ,3 6 3 1 1 8 ,2 3 3 ,9 4 2 3 , 5 5 3 ,9 3 3 ,8 8 5 3 0 ,0 5 8 5 7 8
1 9 9 8  .......................................................................... 7 ,5 8 6 ,7 6 7 1 2 1 ,4 0 0 ,6 6 0 3 ,8 4 5 ,4 9 4 ,0 8 9 3 1 ,6 7 6 6 0 9
1 9 9 9  .......................................................................... 7 ,7 7 1 ,1 9 8 1 2 4 ,2 5 5 ,7 1 4 4 ,1 1 2 ,1 6 9 ,5 3 3 3 3 ,0 9 4 6 3 6
2 0 0 0  .......................................................................... 7 ,8 2 8 ,8 6 1 1 2 7 ,0 0 5 ,5 7 4 4 ,4 5 4 ,9 6 6 ,8 2 4 3 5 ,0 7 7 6 7 5
2001  .......................................................................... 7 ,9 3 3 ,5 3 6 1 2 6 ,8 8 3 ,1 8 2 4 ,5 6 0 ,5 1 1 ,2 8 0 3 5 ,9 4 3 6 9 1

P r i v a t e  i n d u s t r y  c o v e r e d

1 9 9 2  .......................................................................... 6 ,3 0 8 ,7 1 9 8 9 ,3 4 9 ,8 0 3 $ 2 ,2 8 2 ,5 9 8 ,4 3 1 $ 2 5 ,5 4 7 $ 4 9 1
1 9 9 3  .......................................................................... 6 ,4 5 4 ,3 8 1 9 1 ,2 0 2 ,9 7 1 2 ,3 6 5 ,3 0 1 ,4 9 3 2 5 ,9 3 4 4 9 9
1 9 9 4 .......................................................................... 6 ,5 9 6 ,1 5 8 9 4 ,1 4 6 ,3 4 4 2 ,4 9 4 ,4 5 8 ,5 5 5 2 6 ,4 9 6 5 1 0
1 9 9 5 .......................................................................... 6 ,8 0 3 ,4 5 4 9 6 ,8 9 4 ,8 4 4 2 ,6 5 8 ,9 2 7 ,2 1 6 2 7 ,4 4 1 5 2 8
1 9 9 6 .......................................................................... 6 ,9 4 6 ,8 5 8 9 9 ,2 6 8 ,4 4 6 2 ,8 3 7 ,3 3 4 ,2 1 7 2 8 ,5 8 2 5 5 0
1 9 9 7  .......................................................................... 7 ,1 2 1 ,1 8 2 1 0 2 ,1 7 5 ,1 6 1 3 ,0 7 1 ,8 0 7 ,2 8 7 3 0 ,0 6 4 5 7 8
1 9 9 8  .......................................................................... 7 ,3 8 1 ,5 1 8 1 0 5 ,0 8 2 ,3 6 8 3 ,3 3 7 ,6 2 1 ,6 9 9 3 1 ,7 6 2 6 1 1
1 9 9 9  .......................................................................... 7 ,5 6 0 ,5 6 7 1 0 7 ,6 1 9 ,4 5 7 3 ,5 7 7 ,7 3 8 ,5 5 7 3 3 ,2 4 4 6 3 9
2 0 0 0  .......................................................................... 7 ,6 2 2 ,2 7 4 1 1 0 ,0 1 5 ,3 3 3 3 ,8 8 7 ,6 2 6 ,7 6 9 3 5 ,3 3 7 6 8 0
2001  .......................................................................... 7 ,7 2 4 ,9 6 5 1 0 9 ,3 0 4 ,8 0 2 3 ,9 5 2 ,1 5 2 ,1 5 5 3 6 ,1 5 7 6 9 5

S t a t e  g o v e r n m e n t  c o v e r e d

1 9 9 2  .......................................................................... 5 8 ,8 0 1 4 ,0 4 4 ,9 1 4 $ 1 1 2 ,4 0 5 ,3 4 0 $ 2 7 ,7 8 9 $ 5 3 4
1 9 9 3 .......................................................................... 5 9 ,1 8 5 4 ,0 8 8 ,0 7 5 1 1 7 ,0 9 5 ,0 6 2 2 8 ,6 4 3 5 5 1
1 9 9 4  .......................................................................... 6 0 ,6 8 6 4 ,1 6 2 ,9 4 4 1 2 2 ,8 7 9 ,9 7 7 2 9 ,5 1 8 5 6 8
1 9 9 5  .......................................................................... 6 0 ,7 6 3 4 ,2 0 1 ,8 3 6 1 2 8 ,1 4 3 ,4 9 1 3 0 ,4 9 7 5 8 6
1 9 9 6  .......................................................................... 6 2 ,1 4 6 4 ,1 9 1 ,7 2 6 1 3 1 ,6 0 5 ,8 0 0 3 1 ,3 9 7 6 0 4
1 9 9 7 .......................................................................... 6 5 ,3 5 2 4 ,2 1 4 ,4 5 1 1 3 7 ,0 5 7 ,4 3 2 3 2 ,5 2 1 6 2 5
1 9 9 8  .......................................................................... 6 7 ,3 4 7 4 ,2 4 0 ,7 7 9 1 4 2 ,5 1 2 ,4 4 5 3 3 ,6 0 5 6 4 6
1 9 9 9  .......................................................................... 7 0 ,5 3 8 4 ,2 9 6 ,6 7 3 1 4 9 ,0 1 1 ,1 9 4 3 4 ,6 8 1 6 6 7
2 0 0 0  .......................................................................... 6 5 ,0 9 6 4 ,3 7 0 ,1 6 0 1 5 8 ,6 1 8 ,3 6 5 3 6 ,2 9 6 6 9 8
2001  .......................................................................... 6 4 ,5 8 3 4 ,4 5 2 ,2 3 7 1 6 8 ,3 5 8 ,3 3 1 3 7 ,8 1 4 7 2 7

L o c a l  g o v e r n m e n t  c o v e r e d

1 9 9 2  .......................................................................... 1 1 7 ,9 2 3 1 0 ,8 9 2 ,6 9 7 $ 2 7 7 ,0 4 5 ,5 5 7 $ 2 5 ,4 3 4 $ 4 8 9
1 9 9 3 .......................................................................... 1 1 8 ,6 2 6 1 1 ,0 5 9 ,5 0 0 2 8 8 ,5 9 4 ,6 9 7 2 6 ,0 9 5 5 0 2
1 9 9 4 .......................................................................... 1 2 1 ,4 2 5 1 1 ,2 7 8 ,0 8 0 3 0 1 ,3 1 5 ,8 5 7 2 6 ,7 1 7 5 1 4
1 9 9 5  .......................................................................... 1 2 6 ,3 4 2 1 1 ,4 4 2 ,2 3 8 3 1 5 ,2 5 2 ,3 4 6 2 7 ,5 5 2 5 3 0
1 9 9 6  .......................................................................... 1 2 8 ,6 4 0 1 1 ,6 2 1 ,0 7 4 3 2 9 ,1 0 5 ,2 6 9 2 8 ,3 2 0 5 4 5
1 9 9 7 .......................................................................... 1 3 0 ,8 2 9 1 1 ,8 4 4 ,3 3 0 3 4 5 ,0 6 9 ,1 6 6 2 9 ,1 3 4 5 6 0
1 9 9 8  .......................................................................... 1 3 7 ,9 0 2 1 2 ,0 7 7 ,5 1 3 3 6 5 ,3 5 9 ,9 4 5 3 0 ,2 5 1 5 8 2
1 9 9 9  .......................................................................... 1 4 0 ,0 9 3 1 2 ,3 3 9 ,5 8 4 3 8 5 ,4 1 9 ,7 8 1 3 1 ,2 3 4 6 0 1
2 0 0 0  .......................................................................... 1 4 1 ,4 9 1 1 2 ,6 2 0 ,0 8 1 4 0 8 ,7 2 1 ,6 9 0 3 2 ,3 8 7 6 2 3
2001  .......................................................................... 1 4 3 ,9 8 9 1 3 ,1 2 6 ,1 4 3 4 4 0 ,0 0 0 ,7 9 5 3 3 ,5 2 1 6 4 5

F e d e r a l  G o v e r n m e n t  c o v e r e d  (U C F E )

1 9 9 2  .......................................................................... 4 7 ,1 3 6 3 ,1 2 5 ,4 0 4 $ 1 0 9 ,5 9 4 ,6 5 0 $ 3 5 ,0 6 6 $ 6 7 4
1 9 9 3 .......................................................................... 4 7 ,7 1 4 3 ,0 7 1 ,1 4 0 1 1 3 ,4 4 8 ,8 7 1 3 6 ,9 4 0 7 1 0
1 9 9 4  .......................................................................... 4 8 ,3 7 7 3 ,0 2 3 ,0 9 8 1 1 4 ,9 9 2 ,5 5 0 3 8 ,0 3 8 7 3 1
1 9 9 5  .......................................................................... 5 0 ,0 8 3 2 ,9 4 8 ,0 4 6 1 1 3 ,5 6 7 ,8 8 1 3 8 ,5 2 3 7 4 1
1 9 9 6 .......................................................................... 5 1 ,5 2 4 2 ,8 8 1 ,8 8 7 1 1 6 ,4 6 9 ,5 2 3 4 0 ,4 1 4 7 7 7
1 9 9 7  .......................................................................... 5 2 ,1 1 0 2 ,8 1 0 ,4 8 9 1 2 0 ,0 9 7 ,8 3 3 4 2 ,7 3 2 8 2 2
1 9 9 8 .......................................................................... 4 7 ,2 5 2 2 ,7 8 2 ,8 8 8 1 2 1 ,5 7 8 ,3 3 4 4 3 ,6 8 8 8 4 0
1 9 9 9  .......................................................................... 4 9 ,6 6 1 2 ,7 8 6 ,5 6 7 1 2 3 ,4 0 9 ,6 7 2 4 4 ,2 8 7 8 5 2
2 0 0 0  .......................................................................... 5 0 ,2 5 6 2 ,8 7 1 ,4 8 9 1 3 2 ,7 4 1 ,7 6 0 4 6 ,2 2 8 8 8 9
2001  .......................................................................... 5 0 ,9 9 3 2 ,7 5 2 ,6 1 9 1 3 4 ,7 1 3 ,8 4 3 4 8 ,9 4 0 9 4 1

N O T E : D e ta il  m a y  n o t  a d d  to  t o t a l s  d u e  to  r o u n d in g .  D a ta  r e f le c t  t h e  m o v e m e n t  o f  I n d ia n  T r ib a l  C o u n c i l  e s t a b l i s h m e n t s  f ro m  p r iv a t e  I n d u s t ry  to  
t h e  p u b l ic  s e c to r .  S e e  N o t e s  o n  C u r r e n t  L a b o r  S ta t i s t i c s .
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20. Annual data: establishments, employment, and wages covered under Ul and UCFE, by State

A v e ra g e
e s ta b lis h m e n ts

A v e ra g e  a n n u a l  
e m p lo y m e n t

T o ta l a n n u a l w a g e s  
(in  th o u s a n d s )

A v e ra g e  w e e k ly  
w a g e

S ta te

2001
2 0 0 0 -
2001

c h a n g e
2001

2 0 0 0 -
2001

c h a n g e
2001

2 0 0 0 -
2001

c h a n g e
2001

2 0 0 0 -
2001

c h a n g e

T o ta l  U n ite d  S t a t e s  ............ 7 ,9 8 4 ,5 2 9 1 5 4 ,5 4 0 1 2 9 ,6 3 5 ,8 0 0 - 1 8 5 ,7 7 9 $ 4 ,6 9 5 ,2 2 5 ,1 2 3 $ 1 0 9 ,8 8 4 ,9 2 0 $ 6 9 7 $ 1 8

A l a b a m a ........................................ 1 1 2 ,3 5 6 3 0 1 ,8 5 4 ,4 6 2 - 2 3 ,5 0 0 5 5 ,8 2 2 ,0 9 7 1 ,2 8 4 ,0 8 8 5 7 9 21

A l a s k a ............................................ 1 9 ,2 8 7 4 6 7 2 8 3 ,0 3 3 7 ,4 7 9 1 0 ,2 3 7 ,2 9 2 5 5 3 ,2 3 7 6 9 6 2 0

A r i z o n a ........................................... 1 1 8 ,7 0 6 3 ,5 4 6 2 ,2 4 3 ,6 5 2 2 2 ,9 4 2 7 4 ,9 6 3 ,0 7 2 2 ,5 4 6 ,2 4 8 6 4 3 1 6

A r k a n s a s  ...................................... 7 2 ,8 1 4 5 8 7 1 ,1 2 7 ,1 5 1 -3 ,7 3 1 3 0 ,7 2 5 ,5 9 2 9 6 3 ,8 6 2 5 2 4 1 8

C a l i f o r n i a ...................................... 1 ,0 6 5 ,6 9 9 7 4 ,6 4 5 1 4 ,9 8 1 ,7 5 7 1 3 8 ,2 8 4 6 1 9 ,1 4 6 ,6 5 1 7 ,4 9 7 ,4 7 6 7 9 5 3

C o l o r a d o ...................................... 1 5 3 ,8 2 4 5 ,3 4 7 2 ,2 0 1 ,3 7 9 1 4 ,7 2 8 8 3 ,5 4 7 ,6 0 2 2 ,2 7 4 ,6 6 9 7 3 0 1 5

C o n n e c t i c u t ................................ 1 0 8 ,2 0 1 4 1 4 1 ,6 6 5 ,6 0 7 -9 ,1 2 1 7 8 ,2 7 2 ,0 9 9 2 ,0 9 5 ,2 4 3 9 0 4 2 9

D e l a w a r e ...................................... 2 5 ,2 5 3 5 0 5 4 0 6 ,7 3 6 4 8 2 1 5 ,6 2 9 ,6 3 6 7 8 7 ,0 6 7 7 3 9 3 6

D is tr ic t  o f  C o l u m b i a .............. 2 8 ,4 1 4 9 6 3 5 ,7 4 9 - 1 ,5 3 5 3 5 ,5 4 3 ,5 5 9 1 ,7 9 0 ,0 8 6 1 ,0 7 5 5 6

F l o r i d a ............................................ 4 5 4 ,0 7 7 9 ,3 6 7 7 ,1 5 3 ,5 8 9 9 2 ,6 0 6 2 2 5 ,7 1 3 ,7 0 1 9 ,9 3 3 ,3 5 6 6 0 7 1 9

G e o r g i a ......................................... 2 3 0 ,2 3 2 5 ,2 1 9 3 ,8 7 1 ,7 6 3 - 1 0 ,9 4 1 1 3 6 ,0 3 9 ,4 3 8 3 ,1 9 5 ,9 2 6 6 7 6 1 8

H a w a i i ............................................ 3 5 ,4 3 9 1 ,4 1 2 5 5 7 ,1 4 6 3 ,9 6 1 1 7 ,4 1 2 ,2 1 0 4 6 9 ,2 6 6 6 0 1 12

I d a h o ............................................... 4 6 ,4 8 0 1 ,0 8 4 5 7 1 ,3 1 4 8 ,1 3 7 1 5 ,8 6 4 ,5 1 0 2 6 3 ,8 3 2 5 3 4 1

I l l i n o is .............................................. 3 1 9 ,5 8 8 - 2 ,7 2 3 5 ,8 8 6 ,2 4 8 - 5 4 ,2 5 9 2 3 0 ,0 5 4 ,8 3 5 4 ,0 5 0 ,8 1 1 7 5 2 2 0

I n d i a n a ........................................... 1 5 1 ,3 7 6 - 1 ,3 2 8 2 ,8 7 1 ,2 3 6 - 6 3 ,3 9 2 9 1 ,2 4 6 ,1 8 9 1 8 3 ,5 2 0 6 1 1 1 4

I o w a ................................................. 9 1 ,0 0 6 - 5 ,8 2 5 1 ,4 2 9 ,5 4 3 - 1 3 ,4 3 2 4 1 ,2 2 3 ,5 3 4 9 1 9 ,4 9 2 5 5 5 1 8

K a n s a s  ........................................... 8 0 ,5 2 1 5 2 1 ,3 1 9 ,6 6 7 5 ,9 8 4 3 9 ,7 9 2 ,1 1 4 1 ,2 2 1 ,3 8 7 5 8 0 1 5

K e n t u c k y ...................................... 1 0 8 ,0 2 5 3 0 2 1 ,7 3 6 ,5 7 5 - 2 6 ,1 6 0 5 2 ,1 3 3 ,4 1 7 1 ,3 6 7 ,0 2 8 5 7 7 2 3

L o u i s i a n a ..................................... 1 1 5 ,8 0 7 - 2 ,3 8 6 1 ,8 6 9 ,9 6 6 8 2 7 5 4 ,4 7 3 ,1 4 6 2 ,3 4 5 ,8 7 1 5 6 0 2 4

M a i n e .............................................. 4 6 ,2 0 6 1 ,3 4 4 5 9 3 ,1 6 6 2 ,4 7 2 1 7 ,0 9 2 ,0 4 3 7 5 0 ,8 8 6 5 5 4 2 2

M a r y l a n d ...................................... 1 4 7 ,1 5 8 6 2 2 2 ,4 2 1 ,8 9 9 1 6 ,3 9 2 9 2 ,6 4 4 ,8 7 3 5 ,0 9 6 ,0 1 6 7 3 6 3 6

M a s s a c h u s e t t s ......................... 1 9 1 ,8 2 4 6 ,8 4 8 3 ,2 7 6 ,2 2 4 2 1 ,1 0 4 1 4 7 ,3 4 8 ,2 3 4 3 ,5 7 4 ,4 9 4 8 6 5 1 6

M ic h ig a n  ...................................... 2 5 9 ,5 5 6 5 ,8 0 9 4 ,4 7 6 ,6 5 9 - 1 0 7 ,8 8 0 1 6 7 ,3 8 5 ,1 2 9 - 2 ,2 9 5 ,1 5 8 7 1 9 7

M i n n e s o t a ................................... 1 5 6 ,0 3 1 4 8 7 2 ,6 0 9 ,6 6 9 1 ,3 2 5 9 5 ,4 7 9 ,1 8 8 3 ,1 0 7 ,3 9 6 7 0 4 2 3

M is s is s ip p i  .................................. 6 3 ,2 0 7 - 7 4 8 1 ,1 1 1 ,2 5 5 - 2 5 ,5 2 0 2 8 ,8 0 6 ,8 6 9 1 5 1 ,3 8 5 4 9 9 1 4

M is s o u r i  ........................................ 1 6 3 ,1 2 1 1 3 8 2 ,6 5 2 ,8 7 6 - 2 3 ,9 6 0 8 6 ,0 0 9 ,6 9 4 2 ,0 0 0 ,4 3 8 6 2 3 1 9

M o n t a n a ........................................ 4 0 ,4 7 7 2 ,1 3 6 3 8 3 ,9 0 5 4 ,8 6 2 9 ,6 7 2 ,3 7 1 4 7 2 ,1 1 2 4 8 5 1 8

N e b r a s k a ..................................... 5 2 ,6 5 3 8 3 6 8 8 3 ,9 2 0 1 ,5 1 6 2 5 ,0 8 3 ,2 9 3 6 4 6 ,7 4 5 5 4 6 1 3

N e v a d a  ......................................... 4 9 ,6 3 5 1 ,7 7 0 1 ,0 4 3 ,7 4 8 2 5 ,9 1 9 3 4 ,5 6 9 ,5 0 6 1 ,7 1 7 ,0 6 3 6 3 7 1 6

N e w  H a m p s h i r e ..................... 4 6 ,0 7 0 171 6 1 0 ,1 9 2 3 ,6 8 5 2 1 ,6 5 0 ,2 6 7 5 8 2 ,7 5 4 6 8 2 1 4

N e w  J e r s e y ................................ 2 5 6 ,5 3 6 - 1 3 ,7 9 3 3 ,8 7 6 ,1 9 4 - 1,221 1 7 1 ,7 9 3 ,6 4 2 2 ,4 4 3 ,6 1 8 8 5 2 12

N e w  M e x i c o ............................... 4 8 ,4 3 9 5 2 2 7 2 9 ,4 2 2 1 2 ,2 9 3 2 0 ,9 3 5 ,8 2 5 1 ,2 1 6 ,1 9 1 5 5 2 2 3

N e w  Y o rk  ..................................... 5 3 8 ,8 9 8 9 ,8 2 2 8 ,4 2 3 ,3 1 2 - 4 7 ,4 4 6 3 9 3 ,5 9 8 ,6 6 6 9 ,3 8 3 ,3 4 6 8 9 9 2 7

N o r th  C a r o l i n a .......................... 2 2 4 ,4 2 6 2 ,2 0 8 3 ,8 0 5 ,4 9 8 - 5 7 ,2 7 2 1 2 1 ,8 6 6 ,0 0 7 1 ,8 5 8 ,8 7 2 6 1 6 1 9

N o r th  D a k o t a ............................. 2 3 ,3 2 6 3 8 3 1 1 ,6 3 2 2 ,4 1 2 8 ,0 1 1 ,0 8 5 3 7 8 ,5 1 0 4 9 4 1 9

O h io  ................................................. 2 8 5 ,5 6 7 4 ,7 0 5 5 ,4 3 4 ,7 6 9 - 7 7 ,8 6 5 1 8 0 ,8 8 5 ,1 5 4 1 ,6 8 1 ,2 9 9 6 4 0 1 5

O k l a h o m a  ................................... 9 0 ,6 0 3 1 ,5 7 4 1 ,4 6 3 ,6 2 2 1 1 ,7 7 1 4 1 ,0 0 4 ,2 5 0 1 ,8 2 1 ,7 4 3 5 3 9 2 0

O r e g o n ........................................... 1 1 1 ,0 7 3 2 ,1 5 0 1 ,5 9 6 ,7 5 3 - 1 1 ,1 7 5 5 3 ,0 1 8 ,3 6 5 3 1 7 ,0 9 8 6 3 9 9

P e n n s y l v a n i a  ............................ 3 3 1 ,4 0 5 1 6 ,1 8 7 5 ,5 5 2 ,3 6 6 - 5 ,5 3 5 1 9 4 ,2 1 1 ,6 9 6 5 ,1 5 8 ,6 3 2 6 7 3 1 9

R h o d e  I s l a n d ............................. 3 3 ,6 3 6 3 1 1 4 6 8 ,9 5 2 1 ,3 5 1 1 5 ,7 5 8 ,3 6 9 5 0 7 ,6 1 0 6 4 6 1 9

S o u th  C a r o l i n a ......................... 1 1 4 ,9 7 9 5 ,6 1 3 1 ,7 8 6 ,8 9 9 - 3 3 ,2 1 0 5 2 ,2 7 5 ,6 7 9 9 8 6 ,9 6 7 5 6 3 21

S o u th  D a k o t a ............................ 2 7 ,3 6 5 221 3 6 4 ,7 1 5 5 9 8 9 ,3 3 7 ,0 1 4 3 0 6 ,3 0 2 4 9 2 1 5

T e n n e s s e e  .................................. 1 2 5 ,1 6 5 1 4 0 2 ,6 2 5 ,7 4 6 - 4 1 ,0 0 5 8 2 ,7 6 2 ,4 0 2 1 ,2 7 5 ,6 4 1 6 0 6 1 8

T e x a s  .............................................. 4 9 4 ,0 8 8 4 ,5 0 9 9 ,3 5 0 ,7 7 0 6 2 ,4 3 7 3 3 7 ,0 4 7 ,9 6 2 1 2 ,4 8 4 ,2 2 3 6 9 3 21

U ta h  ................................................. 6 8 ,6 0 7 2 ,4 7 0 1 ,0 5 0 ,6 7 4 6 ,5 5 1 3 1 ,6 0 0 ,7 1 5 1 ,0 8 2 ,2 0 4 5 7 8 1 6

V e r m o n t ........................................ 2 4 ,1 5 6 2 8 7 2 9 8 ,0 2 0 1 ,5 5 8 9 ,0 1 1 ,4 6 8 4 3 9 ,4 9 2 5 8 1 2 5

V i r g i n i a ........................................... 1 9 5 ,6 3 9 3 ,0 4 8 3 ,4 3 6 ,1 7 2 8 ,4 1 1 1 2 6 ,2 2 2 ,3 5 0 5 ,6 6 2 ,7 7 9 7 0 6 3 0

W a s h i n g t o n ................................ 2 2 1 ,4 5 0 1 ,7 7 5 2 ,6 8 9 ,5 0 7 -1 4 ,9 2 1 1 0 0 ,7 4 6 ,6 6 3 4 1 3 ,7 4 0 7 2 0 7

W e s t  V i r g i n i a ............................. 4 6 ,6 2 0 - 1 8 6 6 8 5 ,7 5 4 - 8 4 5 1 9 ,1 8 7 ,8 3 2 7 2 6 ,8 3 6 5 3 8 21

W is c o n s in  ................................... 1 4 8 ,2 2 7 2 ,3 7 4 2 ,7 1 7 ,6 6 0 - 1 8 ,3 8 8 8 5 ,7 1 3 ,7 2 5 1 ,7 3 3 ,6 2 9 6 0 7 1 7

W y o m i n g ...................................... 2 1 ,2 8 8 4 2 9 2 3 7 ,2 7 8 6 ,4 4 6 6 ,6 5 4 ,0 9 2 4 5 9 ,5 9 6 5 3 9 2 3

P u e r t o  R i c o ................................ 5 1 ,7 3 3 - 6 3 3 1 ,0 0 7 ,9 1 9 - 1 8 ,2 3 4 1 9 ,8 8 4 ,3 8 1 5 7 8 ,1 7 3 3 7 9 1 7

V irg in  I s l a n d s .......................... 3 ,2 3 6 - 1 7 4 4 ,3 3 0 1 ,9 8 1 1 ,2 9 4 ,8 8 5 1 2 0 ,9 3 6 5 6 2 2 9

N O T E : D e ta il  m a y  n o t  a d d  to  t o t a l s  d u e  to  r o u n d in g .
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Current Labor Statistics: Labor Force Data

21. Annual data: Employment and average annual pay for all workers 
covered under Ul and UCFE in the 249 largest U.S. counties

C o u n ty 1

E m p lo y m e n t A v e ra g e  a n n u a l p a y

2001
P e rc e n t  
c h a n g e , 

2 0 0 0 -2 0 0 1 2

R a n k e d  b y  
p e rc e n t  
c h a n g e , 

2 0 0 0 -2 0 0 1 3

2001
P e rc e n t  
c h a n g e ,  

2 0 0 0 -2 0 0 1 2

U n ite d  S t a t e s 4 ........................... 1 2 9 ,6 3 5 ,8 0 0 -.1 - 3 6 ,2 1 9 2 .5

J e f f e r s o n ,  A L  ............................. 3 8 0 ,6 8 0 - 1 .0 1 9 7 3 5 ,4 5 3 4 .2
M a d is o n ,  A L ................................ 1 5 6 ,1 6 9 1 .3 5 4 3 7 ,0 8 9 3 .5
M o b ile , A L .................................... 1 6 7 ,0 0 0 - 1 .5 2 1 2 2 9 ,5 0 2 3.1
M o n tg o m e ry ,  A L  ..................... 1 2 9 ,8 7 8 - .9 1 9 2 2 9 ,9 7 9 3 .8
A n c h o r a g e ,  A K  ........................ 1 3 3 ,8 4 2 3.1 1 6 3 7 ,9 9 8 3 .7
M a r ic o p a ,  A Z  ............................. 1 ,5 6 1 ,7 7 3 1.2 61 3 5 ,6 8 9 1.6
P im a , À 2 ....................................... 3 2 6 ,9 1 7 -.6 1 7 0 3 0 ,6 9 0  . 5 .1
P u la s k i ,  A R  ................................. 2 4 0 ,7 5 4 - .7 1 7 5 3 2 ,2 6 1 4 .7
A la m e d a ,  C A  ............................. 6 9 7 ,1 8 1 -.1 1 3 5 4 6 ,4 8 9 3 .1
C o n t r a  C o s t a ,  C A  .................. 3 3 7 ,4 4 4 .7 8 0 4 4 ,7 4 4 5 .7

F r e s n o ,  C A  ................................ 3 2 2 ,0 8 4 -.1 1 3 6 2 7 ,8 7 8 6 .5
K e rn , C A ....................................... 2 4 2 ,2 3 2 1 .5 4 9 3 0 ,1 0 6 5 .3
L o s  A n g e le s ,  C A .....................
M a r in , C A ......................................

4 ,1 0 3 ,3 7 0 .6 8 7 4 0 ,8 9 1 3.1
1 1 1 ,9 3 9 1 .3 5 5 4 3 ,5 4 7 2 .2

M o n te re y ,  C A ............................. 1 6 6 ,1 8 6 .8 7 5 3 1 ,7 3 5 5 .9
O r a n g e ,  C A ................................. 1 ,4 1 1 ,9 4 4 1.6 4 6 4 0 ,2 5 2 2 .6
P la c e r ,  C A  ................................... 1 1 6 ,1 8 5 6.1 1 3 4 ,7 7 3 4 .1
R iv e r s id e ,  C A ............................. 4 9 1 ,5 3 5 4 .2 8 2 9 ,9 7 1 2 .8
S a c r a m e n t o ,  C A  ..................... 5 8 8 ,4 2 6 3 .0 1 8 3 9 ,1 7 3 3 .8
S a n  B e r n a r d in o ,  C A .............. 5 4 5 ,1 1 3 2 .8 21 3 0 ,9 9 5 3 .6

S a n  D ie g o , C A .......................... 1 ,2 1 8 ,9 8 2 2 .0 3 7 3 8 ,4 1 8 2 .3
S a n  F r a n c is c o ,  C A ................. 5 8 6 ,0 8 5 - 3 .3 2 4 6 6 1 ,0 6 8 6.1
S a n  J o a q u i n ,  C A ..................... 2 0 4 ,5 0 4 1 .9 3 9 3 0 ,8 1 8 5 .3
S a n  M a te o ,  C A ........................ 3 6 9 ,8 6 8 .1 120 6 2 ,2 8 8 - 7 .2
S a n t a  B a r b a r a ,  C A  ............... 1 7 7 ,2 3 4 .8 7 6 3 3 ,6 2 6 3 .2
S a n t a  C la r a ,  C A ....................... 1 ,0 0 2 ,6 3 7 - 2 .3 2 3 3 6 5 ,9 3 1 - 1 3 .5
S a n t a  C r u z ,  C A ........................ 1 0 2 ,6 6 9 .9 6 4 3 5 ,0 2 2 -2 .2
S o la n o ,  C A  ................................. 1 2 1 ,4 0 2 3 .0 1 9 3 3 ,4 9 6 5 .7
S o n o m a ,  C A  .............................. 1 9 4 ,9 2 2 2.1 3 2 3 6 ,1 4 5 1.1
S ta n i s l a u s ,  C A .......................... 1 6 4 ,4 7 3 2 .2 3 0 2 9 ,5 9 1 4 .9

T u la r e ,  C A  ................................... 1 3 2 ,8 7 8 .0 1 3 0 2 4 ,7 3 2 4 .2
V e n tu r a ,  C A ................................ 2 9 3 ,2 0 8 1 .5 5 0 3 7 ,7 8 3 1 .9
A d a m s ,  C O .................................. 1 4 6 ,0 4 3 .6 88 3 4 ,7 5 3 4 .0
A r a p a h o e ,  C O ........................... 2 8 5 ,9 6 3 -.2 1 4 4 4 4 ,9 9 9 -2 .7
B o u ld e r ,  C O ................................ 1 8 4 ,7 5 5 3 .2 1 3 4 4 ,3 1 0 -2 .8
D e n v e r ,  C O ................................. 4 6 1 ,9 9 6 -.6 1 71 4 6 ,1 3 4 4 .0
El P a s o ,  C O ................................ 2 4 0 ,1 0 0 .9 6 5 3 4 ,3 9 1 4 .1
J e f f e r s o n ,  C O  ............................ 2 1 0 ,3 7 5 .1 121 3 7 ,8 1 9 4 .5
L a r im e r ,  C O ................................ 1 2 1 ,8 8 0 2 .3 2 9 3 3 ,2 4 8 2 .6
F a ir f ie ld , C T ................................ 4 2 1 ,2 1 1 - 1.0 1 9 8 6 3 ,1 6 3 3 .3

H a r tfo rd , C T ................................ 4 9 7 ,2 8 0 - .5 1 6 3 4 5 ,0 5 0 3 .2
N e w  H a v e n ,  C T ....................... 3 6 3 ,2 6 5 - 1.1 201 3 9 ,4 8 3 2 .9
N e w  L o n d o n ,  C T ..................... 1 2 4 ,6 8 4 1.6 4 7 3 8 ,5 0 5 4 .8
N e w  C a s t l e ,  D E  ....................... 2 8 2 ,3 1 8 .2 112 4 2 ,8 4 9 5 .8
W a s h in g to n ,  D C  ..................... 6 3 5 ,7 3 4 -.2 1 4 5 5 5 ,9 0 9 5 .6
A la c h u a ,  F L  ................................ 1 1 9 ,1 4 8 .7 81 2 6 ,9 1 7 2 .9
B re v a rd ,  F L ................................. 1 8 4 ,7 2 5 1 .7 4 3 3 2 ,7 9 8 2 .2
B ro w a rd ,  F L ................................ 6 6 3 ,9 5 4 2.1 3 3 3 3 ,9 6 6 2 .2
C o ll ie r ,  F L  .................................... 1 1 0 ,2 3 0 5 .9 2 3 0 ,8 3 9 2 .9
D u v a l, F L  ...................................... 4 3 6 ,6 6 3 1.8 41 3 3 ,7 2 1 2 .9

E s c a m b ia ,  F L ............................. 1 2 1 ,2 8 5 .8 7 7 2 8 ,6 1 0 7.1
H il l s b o r o u g h ,  F L  ..................... 5 9 5 ,7 6 8 1.8 4 2 3 2 ,8 7 4 3 .7
L e e ,  F L  .......................................... 1 7 1 ,9 0 2 4 .5 5 2 9 ,4 3 2 4 .6
L e o n ,  F L  ....................................... 1 4 2 ,9 8 1 .9 66 3 0 ,2 8 7 3 .5
M a n a te e ,  F L  .............................. 1 1 8 ,7 8 8 5 .2 4 2 6 ,6 2 9 4 .4
M ia m i-D a d e ,  F L ....................... 9 9 3 ,8 3 4 1.6 4 8 3 4 ,5 2 4 3 .6
O r a n g e ,  F L  .................................. 6 0 2 ,6 6 8 .2 1 1 3 3 2 ,2 1 8 3 .5
P a lm  B e a c h ,  F L ....................... 4 9 9 ,6 8 8 3 .9 9 3 5 ,9 5 7 2.1
P in e l la s ,  F L ................................. 4 4 8 ,7 8 8 3 .3 12 3 1 ,7 4 2 1 .5
P o lk , F L  ......................................... 1 8 4 ,4 7 1 .1 122 2 8 ,8 9 0 3 .6

S a r a s o t a ,  F L .............................. 1 4 7 ,2 0 6 4 .5 6 2 9 ,0 3 0 1 .9
S e m in o le ,  F L  ............................. 1 4 5 ,1 4 7 2 .2 31 3 1 ,9 5 1 3 .6
V o lu s ia ,  F L ................................... 1 4 2 ,4 7 8 -.2 1 4 6 2 6 ,0 6 4 3 .9
C h a t h a m ,  G A ............................. 1 2 2 ,6 0 8 -.2 1 4 7 3 0 ,5 4 9 3 .0
C la y to n ,  G A ................................ 1 1 4 ,9 8 2 - .3 151 3 8 ,3 0 1 4 .2
C o b b ,  G A ...................................... 3 0 1 ,5 2 0 -.1 1 3 7 4 0 ,1 7 4 3 .6
D e k a lb ,  G A ................................. 3 0 5 ,9 0 3 - .7 1 7 6 3 9 ,6 4 8 2 .7
F u lto n ,  G A  ................................... 7 5 4 ,8 7 0 .1 1 2 3 4 7 ,7 6 1 1 .5
G w in n e t t ,  G A ............................. 2 8 9 ,5 3 8 2 .9 2 0 3 9 ,4 0 5 .9
R ic h m o n d ,  G A  .......................... 1 0 4 ,6 9 4 - .9 1 9 3 2 9 ,4 3 1 2 .9

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e .
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21. Continued—Annual data: Employment and average annual pay for 
all workers covered under Ul and UCFE in the 249 largest U.S. 
counties

E m p lo y m e n t A v e ra g e  a n n u a l p a y

C o u n ty '
2001

P e rc e n t  
c h a n g e , 

2 0 0 0 -2 0 0 1 2

R a n k e d  by  
p e rc e n t  
c h a n g e ,  

2 0 0 0 -2 0 0 1 3

2001
P e rc e n t  
c h a n g e , 

2 0 0 0 -2 0 0 1 2

H o n o lu lu , H I ................................ 4 0 9 ,6 6 9 .4 9 9 3 2 ,5 3 1 2.1
A d a , I D ............................................ 1 8 2 ,3 0 9 2 .7 2 3 3 3 ,0 8 1 -4 .0
C o o k , I L ......................................... 2 ,6 3 0 ,7 6 8 -1 .5 2 1 3 4 4 ,1 0 8 2 .8
D u P a g e ,  I L ................................. 5 8 0 ,9 3 8 -.2 1 4 8 4 3 ,4 7 0 2.1
K a n e ,  I L ......................................... 1 9 4 ,3 7 4 -.1 1 3 8 3 3 ,3 6 2 3 .7
L a k e ,  I L .......................................... 3 1 6 ,1 5 0 - .3 1 5 2 4 3 ,9 7 0 3 .2

P e o r i a ,  I L ...................................... 1 0 2 ,7 6 4 - 1.8 2 2 3 3 3 ,2 8 8 6.1
S a n g a m o n ,  I L ........................... 1 4 5 ,1 9 5 .2 1 1 4 3 6 ,2 5 9 4 .3
W ill, I L .............................................. 1 4 5 ,5 7 0 .1 1 2 4 3 4 ,2 8 0 6.1
W in n e b a g o ,  IL .......................... 1 3 9 ,8 1 5 - 2 .9 2 4 1 3 1 ,9 5 1 1 .4

A llen , I N ......................................... 1 8 3 ,3 2 9 -2 .3 2 3 4 3 2 ,8 3 0 1 .7
E lk h a r t ,  I N .................................... 1 1 3 ,5 2 4 - 6 .8 2 4 9 3 0 ,7 9 7 1 .5
L a k e , I N  ......................................... 1 9 4 ,6 2 4 -1 .9 2 2 6 3 2 ,0 1 7 1 .4
M a r lo n , I N .................................... 5 9 1 ,4 0 6 -1 .3 2 1 0 3 7 ,8 8 5 3 .8
S t .  J o s e p h ,  I N ........................... 1 2 4 ,9 6 7 -3 .1 2 4 4 3 0 ,7 6 9 3 .7
V a n d e r b u r g h ,  IN ..................... 1 0 9 ,4 1 8 .1 1 2 5 3 0 ,4 9 4 3 .1
L in n , IA .......................................... 1 1 9 ,9 1 4 - 1 .7 2 1 9 3 4 ,6 4 9 1.6
P o lk , I A .......................................... 2 6 3 ,4 6 9 -.2 1 4 9 3 4 ,9 4 4 3 .8
J o h n s o n ,  K S .............................. 2 9 2 ,9 8 4 2 .4 2 7 3 7 ,2 0 4 -.1
S e d g w ic k ,  K S  ........................... 2 4 9 ,8 6 3 .1 1 2 6 3 3 ,9 3 7 3 .8

S h a w n e e ,  K S ............................. 1 0 0 ,4 6 2 .3 1 0 5 3 0 ,5 1 3 3 .9
F a y e t t e ,  K Y ................................. 1 6 7 ,7 1 4 - 2 .4 2 3 7 3 2 ,2 3 7 5 .0
J e f f e r s o n ,  K Y ............................. 4 3 1 ,3 4 7 - 1 .7 2 2 0 3 4 ,6 8 8 4.1
C a d d o ,  L A .................................... 1 2 0 ,8 7 7 1 .3 5 6 2 9 ,3 5 4 2 .0
E a s t  B a to n  R o u g e ,  L A ........ 2 4 3 ,3 9 2 - 1.1 2 0 2 3 0 ,3 9 7 3 .9
J e f f e r s o n ,  LA ............................. 2 1 3 ,9 1 1 - .4 1 6 0 2 9 ,3 2 6 4 .6
L a f a y e t t e ,  LA ............................. 1 1 9 ,2 9 4 4 .5 7 3 2 ,3 6 4 8 .2
O r le a n s ,  L A ................................. 2 6 3 ,4 2 7 .1 1 2 7 3 2 ,8 8 0 3 .7
C u m b e r l a n d ,  M E ..................... 1 6 8 ,1 4 7 1 .3 5 7 3 2 ,3 2 7 5.1
A n n e  A r u n d e l ,  M D  ................. 2 0 0 ,1 7 4 2 .8 2 2 3 7 ,1 9 0 4 .9

B a l t im o r e ,  M D ........................... 3 6 0 ,1 2 8 .2 1 1 5 3 6 ,2 4 0 6 .2
H o w a rd ,  M D ................................ 1 3 2 ,9 3 5 1 .3 5 8 4 0 ,1 9 1 6.1
M o n tg o m e ry ,  M D .................... 4 4 9 ,8 8 1 .9 6 7 4 5 ,8 9 3 5 .0
P r in c e  G e o r g e s ,  M D ............ 3 0 4 , 0 2 ? .5 9 4 3 8 ,9 8 6 5 .2
B a l t im o r e  C ity , M D ................. 3 8 1 ,1 5 5 .4 100 4 0 ,5 0 8 5 .0
B r is to l ,  M A ................................... 2 1 8 ,8 1 8 - 1.1 2 0 3 3 2 ,0 1 2 4 .1
E s s e x ,  M A  ................................... 3 0 6 ,1 1 1 .2 1 1 6 3 9 ,2 4 2 .5
H a m p d e n ,  M A ........................... 2 0 4 ,8 2 4 .9 6 8 3 3 ,3 5 7 3 .6
M id d le s e x ,  M A .......................... 8 5 0 ,2 9 5 1 .4 5 2 5 1 ,7 3 4 .0
N o rfo lk , M A ................................. 3 2 7 ,0 6 7 .7 8 2 4 4 ,1 7 3 2 .2

P ly m o u th ,  M A ........................... 1 6 6 ,4 7 1 .8 7 8 3 4 ,9 2 9 3 .4
S u ffo lk , M A  ................................. 6 0 2 ,9 8 3 .1 1 2 8 5 8 ,9 0 6 4 .0
W o r c e s t e r ,  M A .......................... 3 2 1 ,0 4 4 .3 1 0 6 3 7 ,2 9 9 - .9
G e n e s e e ,  M l .............................. 1 6 0 ,4 4 2 -3 .0 2 4 2 3 5 ,9 9 5 - .9
In g h a m , M l ................................... 1 7 4 ,2 9 0 - .3 1 5 3 3 5 ,7 5 3 2 .3
K a la m a z o o ,  M l .......................... 1 1 6 ,7 2 8 - 1 .7 221 3 3 ,9 0 8 3 .8
K e n t, Ml ......................................... 3 3 9 ,5 1 0 - 1.8 2 2 4 3 4 ,5 7 0 1 .7
M a c o m b , M l ................................ 3 2 6 ,6 0 0 -3 .2 2 4 5 4 0 ,4 8 1 - 1.0
O a k la n d ,  Ml ................................ 7 5 5 ,4 5 1 - 1 .4 211 4 5 ,0 3 8 1.2
O t ta w a ,  M l ................................... 1 1 5 ,8 8 0 -2 .5 2 3 9 3 2 ,2 4 6 .9

W a s h te n a w ,  M l ........................ 1 9 5 ,5 6 2 .2 1 1 7 4 0 ,2 4 9 .2
W a y n e ,  Ml ................................... 8 4 8 ,4 6 3 -2 .4 2 3 8 4 2 ,9 6 8 1.2
A n o k a ,  M N ................................... 1 0 9 ,5 2 1 - .3 1 5 4 3 4 ,5 8 5 1 .9
D a k o ta ,  M N ................................. 1 5 5 ,6 6 2 1 .3 5 9 3 5 ,6 8 3 3 .8
H e n n e p in ,  M N ........................... 8 6 3 ,6 7 4 -.8 1 8 6 4 5 ,4 9 5 3 .8
R a m s e y ,  M N .............................. 3 3 3 ,3 8 0 .0 131 4 0 ,4 0 0 3 .4
H in d s ,  M S ..................................... 1 3 4 ,2 8 5 - .9 1 9 4 3 1 ,1 3 8 1.8
G r e e n e ,  M O ................................ 1 4 0 ,7 3 9 - .9 1 9 5 2 8 ,0 6 5 4 .1
J a c k s o n ,  M O .............................. 3 8 4 ,9 4 2 -2 .3 2 3 5 3 7 ,4 0 5 3 .7
S t .  L o u is , M O ............................. 6 4 1 ,1 5 1 -.8 1 8 7 3 8 ,9 2 9 2.1

S t.  L o u is  C ity , M O .................. 2 4 5 ,1 9 2 - 2 .2 2 3 1 4 0 ,8 3 4 5 .8
D o u g la s ,  N E  .............................. 3 2 5 ,6 2 9 - .7 1 7 7 3 2 ,8 6 6 1.6
L a n c a s t e r ,  N E ........................... 1 4 8 ,2 0 0 .9 6 9 2 9 ,3 5 2 2 .9
C la rk ,  N V  ...................................... 7 2 0 ,1 8 4 3 .2 1 4 3 2 ,6 4 8 1.6
W a s h o e ,  N V  .............................. 1 9 3 ,5 7 1 2 .4 2 8 3 4 ,2 3 1 4 .5
H il l s b o r o u g h ,  N H  .................... 1 9 2 ,7 1 2 .0 1 3 2 3 9 ,3 2 0 .3
R o c k in g h a m ,  N H  .................... 1 3 0 ,9 1 7 .7 8 3 3 6 ,6 4 2 2 .3
A tla n tic , N J  ................................. 1 4 1 ,2 4 0 .9 7 0 3 2 ,5 5 5 4 .8
B e r g e n ,  N J ................................... 4 5 3 ,6 2 6 1 .5 51 4 6 ,8 2 8 1.1
B u r l in g to n , N J ........................... 1 8 7 ,3 9 8 3 .6 11 3 8 ,7 7 6 3 .1

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e .
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Current Labor Statistics: Labor Force Data

21. Continued—Annual data: Employment and average annual pay for 
all workers covered under Ul and UCFE in the 249 largest U.S. 
counties

C o u n ty 1

E m p lo y m e n t A v e ra g e  a n n u a l p a y

2001
P e rc e n t  
c h a n g e , 

2 0 0 0 -2 0 0 1 2

R a n k e d  b y  
p e rc e n t  
c h a n g e , 

2 0 0 0 -2 0 0 1 3

2001
P e rc e n t  
c h a n g e ,  

2 0 0 0 -2 0 0 1 2

C a m d e n ,  N J ................................ 1 9 9 ,8 6 9 .5 9 5 3 6 ,5 3 0 4 .0
E s s e x ,  N J  ..................................... 3 6 1 ,5 6 9 - .5 1 6 4 4 6 ,5 2 6 4 .2
H u d s o n ,  N J ................................. 2 3 7 ,2 5 3 .0 1 3 3 4 7 ,6 3 8 .4
M e r c e r ,  N J ................................... 2 1 5 ,5 2 4 2 .6 2 5 4 6 ,8 3 1 4 .9
M id d le s e x ,  N J ........................... 3 9 9 ,3 3 2 1 .3 6 0 4 7 ,7 2 6 2 .7
M o n m o u th ,  N J  .......................... 2 4 0 ,7 5 7 3 .2 1 5 4 0 ,3 9 9 1.8
M o rr is , N J  ..................................... 2 7 7 ,6 5 3 .4 101 5 3 ,8 2 9 - 11.0
O c e a n ,  N J ..................................... 1 3 3 ,6 5 7 3 .7 10 3 1 ,0 3 4 1 .9
P a s s a i c ,  N J ................................. 1 7 5 ,1 0 8 - 1.1 2 0 4 3 9 ,1 9 2 3 .8
S o m e r s e t ,  N J ............................. 1 7 6 ,7 1 3 1 .7 4 4 5 5 ,7 6 9 1.8

U n io n , N J ...................................... 2 3 6 ,6 0 9 -.1 1 3 9 4 6 ,2 0 4 2 .0
B e rn a l il lo , N M  ........................... 3 0 9 ,1 6 6 .7 8 4 3 1 ,6 6 3 4 .9
A lb a n y , N Y ................................... 2 2 9 ,9 5 7 - .5 1 6 5 3 7 ,8 4 8 5 .7
B ro n x , N Y ..................................... 2 1 4 ,2 2 7 .4 102 3 4 ,2 4 8 4 .3
D u t c h e s s ,  N Y ............................. 1 1 2 ,9 1 2 2 .5 2 6 3 8 ,7 4 8 7 .4
E r ie , N Y ......................................... 4 5 4 ,8 3 9 - 1.1 2 0 5 3 2 ,1 0 3 1 .9
K in g s , N Y ...................................... 4 3 9 ,3 4 3 -.1 1 4 0 3 1 ,9 5 2 3 .9
M o n ro e ,  N Y  ................................ 3 9 3 ,7 8 3 - .7 1 7 8 3 6 ,5 9 7 3 .3
N a s s a u ,  N Y ................................ 5 9 3 ,3 6 8 -.8 1 8 8 4 0 ,5 9 9 1 .4
N e w  Y o rk , N Y ........................... 2 ,3 4 2 ,3 3 8 -1 .5 2 1 4 7 4 ,8 8 3 3 .2

O n e id a ,  N Y ................................. 1 0 8 ,6 8 6 - 1.8 2 2 5 2 8 ,3 8 1 4 .0
O n o n d a g a ,  N Y .......................... 2 4 9 ,7 5 4 - 1.1 2 0 6 3 3 ,4 6 9 3 .0
O r a n g e ,  N Y ................................. 1 2 0 ,9 0 3 .7 8 5 3 0 ,2 1 8 2 .9
Q u e e n s ,  N Y ................................ 4 7 8 ,6 6 1 - .7 1 7 9 3 6 ,9 6 3 5 .7
R o c k la n d ,  N Y ............................. 1 0 7 ,3 4 8 .4 1 0 3 3 8 ,7 2 0 3 .9
S u ffo lk , N Y ................................... 5 8 1 ,9 3 8 .1 1 2 9 3 8 ,7 0 6 2 .2
W e s tc h e s t e r ,  N Y ..................... 4 0 4 ,9 7 4 - .4 161 4 8 ,7 1 6 3 .5
B u n c o m b e ,  N C  ........................ 1 0 5 ,3 7 8 - .3 1 5 5 2 8 ,7 0 1 3 .8
C u m b e r l a n d ,  N C ..................... 1 0 6 ,3 8 1 - 2 .8 2 4 0 2 6 ,9 8 1 3 .3
D u r h a m , N C ................................ 1 6 9 ,6 0 9 .3 1 0 7 4 8 ,0 7 6 - 2 .6

F o r s y th ,  N C  ................................ 1 8 0 ,1 5 5 - .7 1 8 0 3 4 ,6 9 3 2 .0
G u ilfo rd , N C ................................ 2 7 4 ,0 7 7 -2 .0 2 2 9 3 3 ,2 1 7 3.1
M e c k le n b u r g ,  N C .................... 5 1 4 ,0 3 6 .3 1 0 8 4 1 ,7 7 5 3 .1
W a k e ,  N C  ..................................... 3 8 5 ,7 7 7 .9 71 3 6 ,9 9 6 4 .6
B u tle r , O H .................................... 1 2 6 ,8 6 3 - .5 1 6 6 3 2 ,3 2 5 2 .6
C u y a h o g a ,  O H .......................... 7 9 6 ,3 5 3 - 1.6 2 1 7 3 7 ,5 3 3 2 .8
F ra n k l in ,  O H  .............................. 7 0 2 ,6 2 8 .2 1 1 8 3 6 ,0 9 0 3 .2
H a m il to n ,  O H  ............................. 5 5 9 ,8 5 2 - 1.1 2 0 7 3 8 ,3 3 9 2 .0
L o ra in , O H  ................................... 1 0 3 ,1 1 5 -3 .5 2 4 7 3 2 ,1 9 4 .6
L u c a s ,  O H .................................... 2 3 4 ,6 7 8 -1 .7 2 2 2 3 3 ,0 8 8 2 .6

M a h o n in g ,  O H  .......................... 1 0 8 ,7 6 9 -3 .7 2 4 8 2 6 ,8 6 0 3 .5
M o n tg o m e ry ,  O H  .................... 2 9 8 ,9 8 2 -1 .5 2 1 5 3 4 ,7 8 3 .7
S ta r k ,  O H ...................................... 1 7 3 ,8 8 8 - 1.6 2 1 8 2 9 ,1 9 7 2 .4
S u m m it ,  O H  ................................ 2 6 1 ,0 9 8 - 2.1 2 3 0 3 3 ,4 1 6 2.1
O k la h o m a ,  O K .......................... 4 1 5 ,5 0 7 A 1 0 4 3 0 ,1 6 1 3 .2
T u l s a ,  O K ...................................... 3 4 2 ,5 0 2 .6 8 9 3 2 ,7 7 1 5 .2
C la c k a m a s ,  O R  ....................... 1 3 3 ,9 9 7 -.2 1 5 0 3 3 ,6 9 9 3 .7
L a n e ,  O R  ...................................... 1 3 7 ,5 7 4 -1 .9 2 2 7 2 8 ,9 8 3 4 .0
M a r io n , O R  ................................. 1 2 6 ,9 9 9 -.6 1 7 2 2 8 ,7 8 5 2 .4
M u l tn o m a h , O R  ....................... 4 4 4 ,3 9 3 - 1.1 2 0 8 3 7 ,6 6 8 2 .4

W a s h in g to n ,  O R  ..................... 2 2 8 ,4 5 3 1 .4 5 3 4 2 ,2 2 2 -5 .0
A l le g h e n y ,  P A ........................... 7 1 1 ,5 3 2 .3 1 0 9 3 8 ,0 8 6 3 .7
B e rk s ,  P A ...................................... 1 6 5 ,2 6 3 - .7 181 3 2 ,8 0 7 2 .5
B u c k s ,  P A .................................... 2 4 6 ,4 9 1 .6 9 0 3 5 ,2 3 9 3 .5
C h e s t e r ,  P A ................................ 2 1 7 ,1 4 8 .6 91 4 4 ,2 1 6 1.0
C u m b e r l a n d ,  P A  ..................... 1 2 2 ,6 4 9 -.6 1 7 3 3 3 ,9 9 6 3 .6
D a u p h in ,  P A  .............................. 1 7 3 ,2 9 2 .3 110 3 4 ,8 5 5 3 .5
D e la w a r e ,  P A ............................. 2 1 4 ,1 0 6 1.0 6 3 3 8 ,4 9 4 4 .5
E r ie , P A  ......................................... 1 2 8 ,8 9 3 -2 .3 2 3 6 2 9 ,2 9 3 3 .3
L a n c a s t e r ,  P A ........................... 2 1 8 ,4 1 5 - .3 1 5 6 3 1 ,4 9 3 2 .2

L e h ig h ,  P A ................................... 1 7 2 ,8 6 0 .2 1 1 9 3 5 ,5 6 4 .8
L u z e r n e ,  P A ................................ 1 4 1 ,9 4 4 -.8 1 8 9 2 8 ,9 2 4 3 .8
M o n tg o m e ry ,  P A ..................... 4 8 5 ,8 2 2 .5 9 6 4 4 ,3 6 6 1 .3
P h i l a d e lp h ia ,  P A ..................... 6 5 8 ,8 2 7 - .7 1 8 2 4 0 ,8 1 3 2 .8
W e s tm o r e l a n d ,  P A ................. 1 3 4 ,1 2 8 - .4 1 6 2 2 8 ,8 2 7 3 .0
Y o rk , P A  ....................................... 1 6 5 ,8 7 9 - 1.0 1 9 9 3 1 ,9 3 6 3 .3
P r o v id e n c e ,  R l .......................... 2 8 8 ,6 5 0 - .7 1 8 3 3 4 ,5 6 6 3 .5
C h a r l e s t o n ,  S C  ........................ 1 8 0 ,7 1 1 - 1.0 2 0 0 2 9 ,0 1 3 4 .8
G r e e n v i l le ,  S C  .......................... 2 2 6 ,3 6 2 -3 .0 2 4 3 3 2 ,6 2 2 4 .3
R ic h la n d ,  S C .............................. 2 0 5 ,8 4 1 - .5 1 6 7 3 0 ,5 9 1 3 .3

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e .
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21. Continued—Annual data: Employment and average annual pay for 
all workers covered under Ul and UCFE in the 249 largest U.S. 
counties

C o u n ty '

E m p lo y m e n t A v e ra g e  a n n u a l p a y

2001
P e rc e n t  
c h a n g e , 

2 0 0 0 -2 0 0 1 2

R a n k e d  b y  
p e rc e n t  
c h a n g e ,  

2 0 0 0 -2 0 0 1 3

2001
P e rc e n t  
c h a n g e ,  

2 0 0 0 -2 0 0 1 2

S p a r t a n b u r g ,  S C ..................... 1 1 7 ,2 6 2 -2 .2 2 3 2 3 1 ,8 5 6 4 .1
M in n e h a h a ,  S D ........................ 1 0 6 ,7 1 7 1.1 6 2 2 9 ,2 0 5 3 .5
D a v id s o n ,  T N ............................. 4 3 4 ,0 0 6 -.1 141 3 5 ,5 0 9 1 .9
H a m il to n , T N .............................. 1 8 7 ,7 2 4 - .3 1 5 7 3 1 ,2 4 0 2 .2
K n o x , T N ....................................... 2 0 3 ,4 7 0 .6 9 2 3 0 ,7 6 5 2 .2
S h e lb y ,  T N ................................... 4 9 6 ,6 4 7 - .5 1 6 8 3 5 ,7 9 1 4 .2
B e x a r ,  T X ...................................... 6 5 5 ,1 9 5 .9 7 2 3 1 ,0 3 2 3 .7
C a m e r o n ,  T X  ............................. 1 1 1 ,3 7 4 2.1 3 4 2 2 ,1 4 2 2 .7
C o llin , T X ...................................... 1 8 1 ,0 0 7 5 .7 3 4 1 ,3 3 8 2 .0
D a lla s ,  T X .................................... 1 ,5 5 0 ,8 3 5 -.6 1 7 4 4 4 ,9 0 9 1.2

D e n to n ,  T X  ................................. 1 2 2 ,5 5 2 .9 7 3 3 0 ,7 8 8 5.1
El P a s o ,  T X ................................. 2 4 8 ,4 0 7 - 1.2 2 0 9 2 5 ,8 4 7 3.1
H a rr is , T X  .................................... 1 ,8 6 4 ,1 0 0 1 .7 4 5 4 3 ,7 5 1 4 .5
H id a lg o , T X ................................. 1 6 8 ,6 1 0 3 .1 1 7 2 2 ,3 1 3 2 .8
J e f f e r s o n ,  T X ............................. 1 1 8 ,7 6 4 - 1 .9 2 2 8 3 2 ,5 7 0 4.1
L u b b o c k ,  T X  .............................. 1 1 8 ,0 4 2 2.1 3 5 2 6 ,5 7 7 1.1
N u e c e s ,  T X ................................. 1 4 3 ,4 7 0 .7 86 2 9 ,4 0 6 4 .3
T a r r a n t ,  T X  ................................. 7 0 9 ,1 6 2 .5 9 7 3 7 ,2 8 7 5 .2
T ra v is ,  T X .................................... 5 3 4 ,8 6 1 - .7 1 8 4 4 1 ,6 9 8 .9
S a l t  L a k e ,  U T ............................. 5 3 0 ,4 9 7 -.1 1 4 2 3 3 ,2 1 0 3 .2

U ta h ,  U T ....................................... 1 4 3 ,4 2 3 .5 9 8 2 8 ,2 6 6 1 .3
A r lin g to n , V A .............................. 1 5 9 ,1 7 0 .3 111 5 5 ,3 9 0 4 .8
C h e s t e r f i e ld ,  V A ....................... 1 0 7 ,7 2 1 -.1 1 4 3 3 2 ,9 5 7 3 .4
F a ir fa x ,  V A ................................... 5 4 2 ,9 8 4 2 .7 2 4 5 2 ,6 4 1 2.1
H e n r ic o ,  V A  ................................ 1 6 9 ,8 2 7 2 .0 3 8 3 7 ,8 6 9 4 .8
N o rfo lk , V A  ................................. 1 4 6 ,4 1 4 .8 7 9 3 3 ,5 0 4 4.1
R ic h m o n d ,  V A ........................... 1 6 4 ,9 0 6 - .7 1 8 5 4 0 ,1 7 3 4 .0
V irg in ia  B e a c h ,  V A ................. 1 6 6 ,0 0 7 .9 7 4 2 6 ,7 5 0 5 .3
C la rk ,  W A  .................................... 1 1 4 ,7 1 6 2.1 3 6 3 3 ,1 2 5 3 .0
K in g , W A ....................................... 1 ,1 4 6 ,1 9 1 - .9 1 9 6 4 7 ,1 8 6 -.6

P ie r c e ,  W A ................................... 2 3 8 ,6 0 0 - 1 .5 2 1 6 3 1 ,2 6 1 4 .7
S n o h o m i s h ,  W A ....................... 2 0 9 ,6 5 7 - .3 1 5 8 3 6 ,3 8 8 3 .6
S p o k a n e ,  W A ............................. 1 9 0 ,0 5 7 .0 1 3 4 2 9 ,3 1 0 -1 .5
K a n a w h a ,  W V ........................... 1 1 1 ,5 5 2 -.8 1 9 0 3 1 ,6 0 1 4 .8
B ro w n , W l .................................... 1 4 1 ,9 5 0 - .3 1 5 9 3 2 ,6 3 1 3 .5
D a n e ,  W l ....................................... 2 7 9 ,2 0 8 1 .9 4 0 3 4 ,0 9 7 3 .9
M ilw a u k e e ,  W l .......................... 5 2 2 ,0 2 2 -.8 191 3 5 ,7 3 6 2 .9
W a u k e s h a ,  W l .......................... 2 2 4 ,7 2 1 .6 9 3 3 7 ,0 9 2 3 .7

S a n  J u a n ,  P R  ........................... 3 2 4 ,7 9 1 - .5 1 6 9 2 2 ,1 7 9 4 .1

1 I n c lu d e s  a r e a s  n o t  o ff ic ia lly  d e s i g n a t e d  a s  
c o u n t i e s .  S e e  N o t e s  o n  C u r r e n t  L a b o r  
S ta t i s t i c s .

2 P e r c e n t  c h a n g e s  w e r e  c o m p u t e d  fro m  
a n n u a l  e m p lo y m e n t  a n d  p a y  d a t a  a d j u s t e d  fo r  
n o n e c o n o m ic  c o u n ty  r e c l a s s i f i c a t i o n s .  S e e  
N o te s  o n  C u r r e n t  L a b o r  S ta t i s t i c s .

3 R a n k in g s  fo r  p e r c e n t  c h a n g e  in 
e m p lo y m e n t  a r e  b a s e d  o n  t h e  2 4 9  c o u n t i e s  t h a t  
a r e  c o m p a r a b l e  o v e r  t h e  y e a r .

4 T o ta l s  fo r  t h e  U n ite d  S t a t e s  d o  n o t  in c lu d e  
d a t a  fo r  P u e r to  R ic o .

N o te :  D a ta  p e r ta in  t o  w o r k e r s  c o v e r e d  b y  
U n e m p lo y m e n t  I n s u r a n c e  (U l) a n d  
U n e m p lo y m e n t  C o m p e n s a t i o n  fo r  F e d e r a l  
E m p l o y e e s  (U C F E )  p r o g r a m s .  T h e  2 4 8  U .S . 
c o u n t i e s  c o m p r i s e  6 6 .2  p e r c e n t  o f  t h e  to ta l  
c o v e r e d  w o r k e r s  in  t h e  U n ite d  S t a t e s .

Monthly Labor Review March 2004 89
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



Current Labor Statistics: Labor Force Data

22. Annual data: Employment status of the population
[Numbers in thousands]________________________________________

Employment status 1993 19941 1995 1996 19971 19981 19991 20001 2001 2002 2003
C iv ilia n  n o n in s t i tu t io n a l  p o p u l a t i o n ................

C iv ilia n  l a b o r  f o r c e ................................................

L a b o r  f o r c e  p a r t i c ip a t io n  r a t e ....................

E m p lo y e d .............................................................

E m p lo y m e n t - p o p u la t i o n  r a t i o ............

U n e m p l o y e d ......................................................

U n e m p lo y m e n t  r a t e ..................................

N o t  in t h e  l a b o r  f o r c e ...........................................

1 9 4 ,8 3 8

1 2 9 ,2 0 0

6 6 .3

1 2 0 ,2 5 9

6 1 .7

8 ,9 4 0

6 .9

6 5 ,6 3 8

1 9 6 ,8 1 4

1 3 1 ,0 5 6

6 6 .6

1 2 3 ,0 6 0

6 2 .5

7 ,9 9 6

6.1

6 5 ,7 5 8

1 9 8 ,5 8 4

1 3 2 ,3 0 4

6 6 .6

1 2 4 ,9 0 0

6 2 .9

7 ,4 0 4

5 .6

6 6 ,2 8 0

2 0 0 ,5 9 1

1 3 3 ,9 4 3

6 6 .8

1 2 6 ,7 0 8

6 3 .2

7 ,2 3 6

5 .4

6 6 ,6 4 7

2 0 3 ,1 3 3

1 3 6 ,2 9 7

6 7 .1

1 2 9 ,5 5 8

6 3 .8

6 ,7 3 9

4 .9

6 6 ,8 3 6

2 0 5 ,2 2 0

1 3 7 ,6 7 3

6 7 .1  

1 3 1 ,4 6 3

6 4 .1  

6 ,2 1 0

4 .5

6 7 ,5 4 7

2 0 7 ,7 5 3

1 3 9 ,3 6 8

6 7 .1

1 3 3 ,4 8 8

6 4 .3

5 ,8 8 0

4 .2

6 8 ,3 8 5

2 1 2 ,5 7 7

1 4 2 ,5 8 3

6 7 .1

1 3 6 ,8 9 1

6 4 .4

5 ,6 9 2

4 .0

6 9 ,9 9 4

2 1 5 ,0 9 2  

1 4 3 ,7 3 4  

6 6 .8  

1 3 6 ,9 3 3  

6 3 .7  

6 ,8 0 1  

4 .7  

7 1 ,3 5 9

2 1 7 ,5 7 0

1 4 4 ,8 6 3

6 6 .6

1 3 6 ,4 8 5

6 2 .7

8 ,3 7 8

5 .8

7 2 ,7 0 7

2 2 1 , 1 6 8

1 4 6 ,5 1 0

6 6 .2

1 3 7 ,7 3 6

6 2 .3

8 ,7 7 4

6 .0

7 4 ,6 5 8

1 N o t  s t r ic t ly  c o m p a r a b l e  w ith  p r io r  y e a r s .

23. Annual data: Employment levels by industry
[In thousands]

Industry 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003
T o ta l  p r iv a t e  e m p l o y m e n t .......................................... 9 1 ,8 5 5 9 5 ,0 1 6 9 7 ,8 6 6 1 0 0 ,1 6 9 1 0 3 ,1 1 3 1 0 6 ,0 2 1 1 0 8 ,6 8 6 1 1 0 ,9 9 6 1 1 0 ,7 0 7 1 0 8 ,8 2 8 1 0 8 ,3 5 6

T o ta l  n o n fa rm  e m p l o y m e n t ...................................... 1 1 0 ,8 4 4 1 1 4 ,2 9 1 1 1 7 ,2 9 8 1 1 9 ,7 0 8 1 2 2 ,7 7 0 1 2 5 ,9 3 0 1 2 8 ,9 9 3 1 3 1 ,7 8 5 1 3 1 ,8 2 6 1 3 0 ,3 4 1 1 2 9 ,9 3 2

G o o d s - p r o d u c in g ........................................................ 2 2 ,2 1 9 2 2 ,7 7 4 2 3 ,1 5 6 2 3 ,4 1 0 2 3 ,8 8 6 2 4 ,3 5 4 2 4 ,4 6 5 2 4 ,6 4 9 2 3 ,8 7 3 2 2 ,5 5 7 2 1 ,8 1 7

666 6 5 9 64 1 6 3 7 6 5 4 6 4 5 5 9 8 5 9 9 6 0 6 5 8 3 5 71

C o n s t r u c t io n ............................................................... 4 ,7 7 9 5 ,0 9 5 5 ,2 7 4 5 ,5 3 6 5 ,8 1 3 6 ,1 4 9 6 ,5 4 5 6 ,7 8 7 6 ,8 2 6 6 ,7 1 6 6 ,7 2 2

1 6 ,7 4 4 1 7 ,0 2 1 1 7 ,2 4 1 1 7 ,2 3 7 1 7 ,4 1 9 1 7 ,5 6 0 1 7 ,3 2 2 1 7 ,2 6 3 1 6 ,4 4 1 1 5 ,2 5 9 1 4 ,5 2 4

P r iv a te  s e r v ic e - p r o v id in g ..................................... 6 9 ,6 3 6 7 2 ,2 4 2 7 4 ,7 1 0 7 6 ,7 5 9 7 9 ,2 2 7 8 1 ,6 6 7 8 4 ,2 2 1 8 6 ,3 4 6 8 6 ,8 3 4 8 6 ,2 7 1 8 6 ,5 3 9

T r a d e ,  t r a n s p o r ta t io n ,  a n d  u ti li t ie s ............. 2 2 ,3 7 8 2 3 ,1 2 8 2 3 ,8 3 4 2 4 ,2 3 9 2 4 ,7 0 0 2 5 ,1 8 6 2 5 ,7 7 1 2 6 ,2 2 5 2 5 ,9 8 3 2 5 ,4 9 7 1 5 ,2 7 5

W h o le s a l e  t r a d e ................................................... 5 ,0 9 3 .2 5 ,2 4 7 .3 5 ,4 3 3 .1 5 ,5 2 2 .0 5 ,6 6 3 .9 5 ,7 9 5 .2 5 ,8 9 2 .5 5 ,9 3 3 .2 5 ,7 7 2 .7 5 ,6 5 2 .3 5 ,6 0 5 .7

R e ta i l  t r a d e .............................................................. 1 3 ,0 2 0 .5 1 3 ,4 9 0 .8 1 3 ,8 9 6 .7 1 4 ,1 4 2 .5 1 4 ,3 8 8 .9 1 4 ,6 0 9 .3 1 4 ,9 7 0 .1 1 5 ,2 7 9 .8 1 5 ,2 3 8 .6 1 5 ,0 2 5 .1 1 4 ,9 1 2 .0

T r a n s p o r t a t i o n  a n d  w a r e h o u s i n g ............ 3 ,5 5 3 .8 3 ,7 0 1 .0 3 ,8 3 7 .8 3 ,9 3 5 .3 4 ,0 2 6 .5 4 ,1 6 8 .0 4 ,3 0 0 .3 4 ,4 1 0 .3 4 ,3 7 2 .0 4 ,2 2 3 .6 4 ,1 7 6 .6

7 1 0 .7 6 8 9 .3 6 66 .2 6 3 9 .6 6 2 0 .9 6 1 3 .4 6 0 8 .5 6 0 1 .3 5 9 9 .4 5 9 6 .2 5 8 0 .8

I n f o rm a tio n ................................................................ 2 ,6 6 8 2 ,7 3 8 2 ,8 4 3 2 ,9 4 0 3 ,0 8 4 3 ,2 1 8 3 ,4 1 9 3 ,6 3 1 3 ,6 2 9 3 ,3 9 5 3 ,1 9 8

6 ,7 0 9 6 ,8 6 7 6 ,8 2 7 6 ,9 6 9 7 ,1 7 8 7 ,4 6 2 7 ,6 4 8 7 ,6 8 7 7 ,8 0 7 7 ,8 4 7 7 ,9 7 4

P r o f e s s io n a l  a n d  b u s i n e s s  s e r v i c e s ....... 1 1 ,4 9 5 1 2 ,1 7 4 1 2 ,8 4 4 1 3 ,4 6 2 1 4 ,3 3 5 1 5 ,1 4 7 1 5 ,9 5 7 1 6 ,6 6 6 1 6 ,4 7 6 1 5 ,9 7 6 1 5 ,9 9 8

E d u c a t io n  a n d  h e a l th  s e r v i c e s .................... 1 2 ,3 0 3 1 2 ,8 0 7 1 3 ,2 8 9 1 3 ,6 8 3 1 4 ,0 8 7 1 4 ,4 4 6 1 4 ,7 9 8 1 5 ,1 0 9 1 5 ,6 4 5 1 6 ,1 9 9 1 6 ,5 7 6

L e is u r e  a n d  h o s p i ta l i ty ...................................... 9 ,7 3 2 1 0 ,1 00 1 0 ,5 0 1 1 0 ,7 7 7 • 1 1 ,0 1 8 1 1 ,2 3 2 1 1 ,5 4 3 1 1 ,8 6 2 1 2 ,0 3 6 1 1 ,9 8 6 1 2 ,1 2 5

O th e r  s e r v i c e s ......................................................... 4 ,3 5 0 4 ,4 2 8 4 ,5 7 2 4 ,6 9 0 4 ,8 2 5 4 ,9 7 6 5 ,0 8 7 5 ,1 6 8 5 ,2 5 8 5 ,3 7 2 5 ,3 9 2

G o v e r n m e n t ........................................................................ 1 8 ,9 8 9 1 9 ,2 7 5 1 9 ,4 3 2 1 9 ,5 3 9 1 9 ,6 6 4 1 9 ,9 0 9 2 0 ,3 0 7 2 0 ,7 9 0 2 1 ,1 1 8 2 1 ,4 8 9 2 1 ,5 7 6

N o t e : D a ta  r e f le c t  t h e  c o n v e r s io n  to  t h e  2 0 0 2  v e r s io n  o f t h e  N o r th  A m e r ic a n  In d u s try  C la s s if ic a t io n  S y s te m  (NAICS), r e p la c in g  t h e  S t a n d a r d  In d u s tr r ia l  C la s s if ic a t io n  (SIC) 
s y s t e m .  N A ic s - b a s e d  d a t a  b y  in d u s tr y  a r e  n o t  c o m p a r a b l e  w ith  s i c - b a s e d  d a t a .  S e e  " N o te s  o n  t h e  d a t a "  fo r  a  d e s c r ip t io n  o f  t h e  m o s t  r e c e n t  b e n c h m a r k  re v is io n .
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24. Annual data: Average hours and earnings of production or nonsupervisory workers on nonfarm
payrolls, by industry

Industry 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003
P r i v a t e  s e c t o r :

3 4 .3 3 4 .5 3 4 .3 3 4 .3 3 4 .5 3 4 .5 3 4 .3 3 4 .3 3 4 .0 3 3 .9 3 3 .7

1 1 .0 3 1 1 .3 2 1 1 .6 4 1 2 .0 3 1 2 .4 9 1 3 .0 0 1 3 .4 7 1 4 .0 0 1 4 .5 3 1 4 .9 5 1 5 .3 5

3 7 8 .4 0 3 9 0 .7 3 3 9 9 .5 3 4 1 2 .7 4 4 3 1 .2 5 4 4 8 .0 4 4 6 2 .4 9 4 8 0 .4 1 4 9 3 .2 0 5 0 6 .0 2 5 1 7 .4 2

G o o d s - p r o d u c i n g :
4 0 .6 4 1 .1 4 0 .8 4 0 .8 4 1 .1 4 0 .8 4 0 .8 4 0 .7 3 9 .9 3 9 .9 3 9 .8

1 2 .2 8 1 2 .6 3 1 2 .9 6 1 3 .3 8 1 3 .8 2 1 4 .2 3 1 4 .7 1 1 5 .2 7 1 5 .7 8 1 6 .3 3 1 6 .8 0

4 9 8 .8 2 5 1 9 .5 8 5 2 8 .6 2 5 4 6 .4 8 5 6 8 .4 3 5 8 0 .9 9 5 9 9 .9 9 6 2 1 .8 6 6 3 0 .0 4 6 5 1 .6 1 6 6 9 .3 0

N a t u r a l  r e s o u r c e s  a n d  m i n i n g
4 4 .9 4 5 .3 4 5 .3 4 6 .0 4 6 .2 4 4 .9 4 4 .2 4 4 .4 4 4 .6 4 3 .2 4 3 .6

1 4 .1 2 1 4 .4 1 1 4 .7 8 1 5 .1 0 1 5 .5 7 1 6 .2 0 1 6 .3 3 1 6 .5 5 1 7 .0 0 1 7 .1 9 1 7 .6 0

6 3 4 .7 7 6 5 3 .1 4 6 7 0 .3 2 6 9 5 .0 7 7 2 0 .1 1 7 2 7 .2 8 7 2 1 .7 4 7 3 4 .9 2 7 5 7 .9 2 7 4 1 .9 7 7 6 7 .9 5

C o n s t r u c t i o n :

3 8 .4 3 8 .8 3 8 .8 3 8 .9 3 8 .9 3 8 .8 3 9 .0 3 9 .2 3 8 .7 3 8 .4 3 8 .4

1 4 .0 4 1 4 .3 8 1 4 .7 3 1 5 .1 1 1 5 .6 7 1 6 .2 3 1 6 .8 0 1 7 .4 8 1 8 .0 0 1 8 .5 2 1 8 .9 6

5 3 9 .8 1 5 5 8 .5 3 5 7 1 .5 7 5 8 8 .4 8 6 0 9 .4 8 6 2 9 .7 5 6 5 5 .1 1 6 8 5 .7 8 6 9 5 .8 9 7 1 1 .8 2 7 2 7 .2 0

M a n u f a c t u r i n g :

4 1 .1 4 1 .7 4 1 .3 4 1 .3 4 1 .7 4 1 .4 4 1 .4 4 1 .3 4 0 .3 4 0 .5 4 0 .4

1 1 .7 0 1 2 .0 4 1 2 .3 4 1 2 .7 5 1 3 .1 4 1 3 .4 5 1 3 .8 5 1 4 .3 2 1 4 .7 6 1 5 .2 9 1 5 .7 4

4 8 0 .8 0 5 0 2 .1 2 5 0 9 .2 6 5 2 6 .5 5 5 4 8 .2 2 5 5 7 .1 2 5 7 3 .1 7 5 9 0 .6 5 5 9 5 .1 9 6 1 8 .7 5 6 3 6 .1 0

P r i v a t e  s e r v i c e - p r o v i d i n g :

3 2 .5 3 2 .7 3 2 .6 3 2 .6 3 2 .8 3 2 .8 3 2 .7 3 2 .7 3 2 .5 3 2 .5 3 2 .4

1 0 .6 0 1 0 .8 7 1 1 .1 9 1 1 .5 7 1 2 .0 5 1 2 .5 9 1 3 .0 7 1 3 .6 0 1 4 .1 6 1 4 .5 6 1 4 .9 6

3 4 5 .0 3 3 5 4 .9 7 3 6 4 .1 4 3 7 6 .7 2 3 9 4 .7 7 4 1 2 .7 8 4 2 7 .3 0 4 4 5 .0 0 4 6 0 .3 2 4 7 2 .8 8 4 8 4 .0 5

T r a d e ,  t r a n s p o r t a t i o n ,  a n d  u t i l i t i e s :
3 4 .1 3 4 .3 3 4 .1 3 4 .1 3 4 .3 3 4 .2 3 3 .9 3 3 .8 3 3 .5 3 3 .6 3 3 .5

1 0 .5 5 1 0 .8 0 1 1 .1 0 1 1 .4 6 1 1 .9 0 1 2 .3 9 1 2 .8 2 1 3 .3 1 1 3 .7 0 1 4 .0 2 1 4 .3 4

3 5 9 .3 3 3 7 0 .3 8 3 7 8 .7 9 3 9 0 .6 4 4 0 7 .5 7 4 2 3 .3 0 4 3 4 .3 1 4 4 9 .8 8 4 5 9 .5 3 4 7 1 .2 7 4 8 1 .0 7

W h o l e s a l e  t r a d e :

3 8 .5 3 8 .8 3 8 .6 3 8 .6 3 8 .8 3 8 .6 3 8 .6 3 8 .8 3 8 .4 3 8 .0 3 7 .8

1 2 .5 7 1 2 .9 3 '  1 3 .3 4 1 3 .8 0 1 4 .4 1 1 5 .0 7 1 5 .6 2 1 6 .2 8 1 6 .7 7 1 6 .9 8 1 7 .3 6

4 8 4 .4 6 5 0 1 .1 7 5 1 5 .1 4 5 3 3 .2 9 5 5 9 .3 9 5 8 2 .2 1 6 0 2 .7 7 6 3 1 .4 0 6 4 3 .4 5 6 4 4 .3 8 6 5 7 .0 7

R e t a i l  t r a d e :

3 0 .7 3 0 .9 3 0 .8 3 0 .7 3 0 .9 3 0 .9 3 0 .8 3 0 .7 3 0 .7 3 0 .9 3 0 .9

8 .3 6 8 .6 1 8 .8 5 9 .2 1 9 .5 9 1 0 .0 5 1 0 .4 5 1 0 .8 6 1 1 .2 9 1 1 .6 7 1 1 .9 0

4 8 4 .4 6 5 0 1 .1 7 5 1 5 .1 4 5 3 3 .2 9 5 5 9 .3 9 5 8 2 .2 1 6 0 2 .7 7 6 3 1 .4 0 6 4 3 .4 5 6 4 4 .3 8 6 5 7 .0 7

T r a n s p o r t a t i o n  a n d  w a r e h o u s i n g :

3 8 .9 3 9 .5 3 8 .9 3 9 .1 3 9 .4 3 8 .7 3 7 .6 3 7 .4 3 6 .7 3 6 .8 3 6 .8

1 2 .7 1 1 2 .8 4 1 3 .1 8 1 3 .4 5 1 3 .7 8 1 4 .1 2 1 4 .5 5 1 5 .0 5 1 5 .3 3 1 5 .7 6 1 6 .2 5

4 9 4 .3 6 5 0 7 .2 7 5 1 3 .3 7 5 2 5 .6 0 5 4 2 .5 5 5 4 6 .8 6 5 4 7 .9 7 5 6 2 .3 1 5 6 2 .7 0 5 7 9 .7 5 5 9 7 .9 1

U t i l i t i e s :

4 2 .1 4 2 .3 4 2 .3 4 2 .0 4 2 .0 4 2 .0 4 2 .0 4 2 .0 4 1 .4 4 0 .9 4 1 .1

1 7 .9 5 1 8 .6 6 1 9 .1 9 1 9 .7 8 2 0 .5 9 2 1 .4 8 2 2 .0 3 2 2 .7 5 2 3 .5 8 2 3 .9 6 2 4 .7 7

7 5 6 .3 5 7 8 9 .9 8 8 1 1 .5 2 8 3 0 .7 4 8 6 5 .2 6 9 0 2 .9 4 9 2 4 .5 9 9 5 5 .6 6 9 7 7 .1 8 9 7 9 .0 9 1 ,0 1 6 .8 6

3 6 .2
I n f o r m a t i o n :

3 6 .0 3 6 .0 3 6 .0 3 6 .4 3 6 .3 3 6 .6 3 6 .7 3 6 .8 3 6 .9 3 6 .5

1 4 .8 6 1 5 .3 2 1 5 .6 8 1 6 .3 0 1 7 .1 4 1 7 .6 7 1 8 .4 0 1 9 .0 7 1 9 .8 0 2 0 .2 0 21 .0 1

5 3 5 .2 5 5 5 1 .2 8 5 6 4 .9 8 5 9 2 .6 8 6 2 2 .4 0 6 4 6 .5 2 6 7 5 .3 2 7 0 0 .8 9 7 3 1 .1 1 7 3 8 .1 7 7 6 0 .9 5

F i n a n c i a l  a c t i v i t i e s :

3 5 .5 3 5 .5 3 5 .5 3 5 .5 3 5 .7 3 6 .0 3 5 .8 3 5 .9 3 5 .8 3 5 .6 3 5 .5

1 1 .3 6 1 1 .8 2 1 2 .2 8 1 2 .7 1 1 3 .2 2 1 3 .9 3 1 4 .4 7 1 4 .9 8 1 5 .5 9 1 6 .1 7 1 7 .0 9

4 0 3 .0 2 4 1 9 .2 0 4 3 6 .1 2 4 5 1 .4 9 4 7 2 .3 7 5 0 0 .9 5 5 1 7 .5 7 5 3 7 .3 7 5 5 8 .0 2 5 7 5 .5 1 6 0 8 .9 3

P r o f e s s i o n a l  a n d  b u s i n e s s  s e r v i c e s :

3 4 .0 3 4 .1 3 4 .0 3 4 .1 3 4 .3 3 4 .3 3 4 .4 3 4 .5 3 4 .2 3 4 .2 3 4 .1

1 1 .9 6 1 2 .1 5 1 2 .5 3 1 3 .0 0 1 3 .5 7 1 4 .2 7 1 4 .8 5 1 5 .5 2 1 6 .3 3 1 6 .8 1 1 7 .2 0

4 0 6 .2 0 4 1 4 .1 6 4 2 6 .4 4 4 4 2 .8 1 4 6 5 .5 1 4 9 0 .0 0 5 1 0 .9 9 5 3 5 .0 7 5 5 7 .8 4 5 7 4 .6 6 5 8 6 .7 3

E d u c a t i o n  a n d  h e a l t h  s e r v i c e s :

3 2 .0 3 2 .0 3 2 .0 3 1 .9 3 2 .2 3 2 .2 3 2 .1 3 2 .2 3 2 .3 3 2 .4 3 2 .3

11.21 1 1 .5 0 1 1 .8 0 1 2 .1 7 1 2 .5 6 1 3 .0 0 1 3 .4 4 1 3 .9 5 1 4 .6 4 1 5 .2 1 1 5 .6 4

3 5 9 .0 8 3 6 8 .1 4 3 7 7 .7 3 3 8 8 .2 7 4 0 4 .6 5 4 1 8 .8 2 4 3 1 .3 5 4 4 9 .2 9 4 7 3 .3 9 4 9 2 .7 4 5 0 5 .7 6

L e i s u r e  a n d  h o s p i t a l i t y :
2 5 .9 2 6 .0 2 5 .9 2 5 .9 2 6 .0 2 6 .2 2 6 .1 2 6 .1 2 5 .8 2 5 .8 2 5 .6

6 .3 2 6 .4 6 6 .6 2 6 .8 2 7 .1 3 7 .4 8 7 .7 6 8.11 8 .3 5 8 .5 8 8 .7 6

1 6 3 .4 5 1 6 8 .0 0 1 7 1 .4 3 1 7 6 .4 8 1 8 5 .8 1 1 9 5 .8 2 2 0 2 .8 7 2 1 1 .7 9 2 1 5 .1 9 2 2 1 .2 6 2 2 4 .3 0

O t h e r  s e r v i c e s :
3 2 .6 3 2 .7 3 2 .6 3 2 .5 3 2 .7 3 2 .6 3 2 .5 3 2 .5 3 2 .3 3 2 .0 3 1 .4

9 .9 0 1 0 .1 8 1 0 .5 1 1 0 .8 5 1 1 .2 9 1 1 .7 9 1 2 .2 6 1 2 .7 3 1 3 .2 7 1 3 .7 2 1 3 .8 4

3 2 2 .6 9 3 3 2 .4 4 3 4 2 .3 6 3 5 2 .6 2 3 6 8 .6 3 3 8 4 .2 5 3 9 8 .7 7 4 1 3 .4 1 4 2 8 .6 4 4 3 9 .7 6 4 3 4 .6 8

N O T E: D a ta  r e f l e c t  t h e  c o n v e r s i o n  to  t h e  2 0 0 2  v e r s io n  o f t h e  N o r th  A m e r ic a n  In d u s t ry  C la s s if i c a t i o n  S y s t e m  (NAICS), r e p la c in g  t h e  S t a n d a r d  In d u s t r ia l  C la s s if i c a t i o n  

(SIC) s y s t e m .  N A iC S -b a s e d  d a t a  b y  in d u s tr y  a r e  n o t  c o m p a r a b l e  w ith  S I C - b a s e d  d a t a .
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Current Labor Statistics: Compensation & Industrial Relations

25. Employment Cost Index, compensation,1 by occupation and Industry group
[June  1989 = 100]

2001 2002 2003 Percent change

Series Dec. Mar. June Sept. Dec. Mar. June Sept. Dec.
3 months 

ended
12 months 

ended

Dec. 2003

C iv ilia n  w o rk e rs 2 ......................................................................................... 1 5 6 .8 1 5 8 .4 1 5 9 .9 1 6 1 .3 1 6 2 .2 1 6 4 .5 1 6 5 .8 1 6 7 .6 1 6 8 .4 0 .5 3 .8

W o r k e r s ,  b y  o c c u p a t i o n a l  g r o u p :

W h i te - c o l la r  w o r k e r s ......................................................................................... 1 5 8 .9 1 6 0 .5 1 6 2 .1 1 6 3 .5 1 6 4 .3 1 6 6 .7 1 6 7 .9 1 6 9 .9 1 7 0 .7 .5 3 .9

P r o f e s s i o n a l  s p e c ia l ty  a n d  t e c h n ic a l ................................................ 1 5 7 .5 1 5 8 .5 1 5 9 .3 1 6 1 .4 1 6 2 .4 1 6 4 .1 1 6 5 .0 1 6 7 .0 1 6 8 .0 .6 3 .4

E x e c u t iv e ,  a d m in i t r a t i v e ,  a n d  m a n a g e r i a l ..................................... 1 6 1 .2 1 6 3 .7 1 6 5 .6 1 6 6 .3 1 6 6 .7 1 7 1 .1 1 7 2 .0 1 7 4 .0 1 7 4 .9 .5 4 .9

A d m in is t r a t iv e  s u p p o r t ,  in c lu d in g  c l e r i c a l ...................................... 1 6 0 .0 1 6 2 .0 1 6 3 .3 1 6 4 .9 1 6 6 .1 1 6 8 .3 1 7 0 .0 1 7 1 .7 1 7 2 .5 .5 3 .9

B lu e -c o l la r  w o r k e r s ............................................................................................ 1 5 2 .0 1 5 3 .7 1 5 5 .1 1 5 6 .4 1 5 7 .5 1 5 9 .8 1 6 1 .4 1 6 2 .9 1 6 3 .7 .5 3 .9

S e r v i c e  o c c u p a t i o n s .......................................................................................... 1 5 6 .9 1 5 8 .4 1 5 9 .4 1 6 1 .3 1 6 2 .2 1 6 4 .1 1 6 5 .0 1 6 6 .8 1 6 7 .9 .7 3 .5

W o r k e r s ,  b y  i n d u s t r y  d iv is io n :

G o o d s - p r o d u c i n g ................................................................................................ 1 5 4 .4 1 5 6 .3 1 5 7 .7 1 5 8 .7 1 6 9 .2 1 6 3 .1 1 6 4 .6 1 6 5 .8 1 6 6 .8 .5 4 .0

M a n u f a c tu r in g .................................................................................................... 1 5 4 .6 1 5 6 .6 1 5 8 .1 1 5 9 .1 1 6 0 .5 1 6 4 .0 1 6 5 .4 1 6 6 .5 1 6 7 .1 .4 4 .1

S e r v i c e - p r o d u c i n g .............................................................................................. 1 5 7 .6 1 5 9 .1 1 6 0 .7 1 6 2 .2 1 6 2 .8 1 6 5 .0 1 6 6 .2 1 6 8 .2 1 6 9 .1 .5 3 .9

S e r v i c e s .................................................................................................................. 1 5 9 .0 1 6 0 .2 1 6 1 .1 1 6 3 .2 1 6 3 .9 1 6 5 .3 1 6 6 .3 1 6 8 .5 1 6 9 .5 .6 3 .4

H e a l th  s e r v i c e s ............................................................................................... 1 5 8 .3 1 6 0 .5 1 6 1 .8 1 6 3 .1 1 6 4 .5 1 6 6 .4 1 6 7 .6 1 6 9 .3 1 7 0 .7 .8 3 .8

H o s p i t a l s .......................................................................................................... 1 6 0 .0 1 6 2 .3 1 6 3 .8 1 6 5 .7 1 6 7 .6 1 6 9 .9 1 7 0 .8 1 7 3 .1 1 7 4 .8 1.0 4 .3

E d u c a t io n a l  s e r v i c e s .................................................................................. 1 5 6 .6 1 5 7 .1 1 5 7 .4 1 6 1 .6 1 6 2 .8 1 6 3 .6 1 6 4 .2 1 6 6 .9 1 6 7 .6 .4 2 .9

P u b lic  a d m in i s t r a t i o n 3 .................................................................................... 1 5 5 .2 1 5 6 .5 1 5 7 .5 1 6 0 .2 1 6 1 .7 1 6 3 .4 1 6 4 .3 1 6 7 .3 1 6 8 .1 .5 4 .0

N o n m a n u f a c t u r in g ............................................................................................. 1 5 7 .2 1 5 8 .7 1 6 0 .2 1 6 1 .7 1 6 2 .4 1 6 4 .5 1 6 5 .8 1 6 7 .8 1 6 8 .6 .5 3 .8

P riv a te  in d u s try  w o r k e r s ..................................................................... 1 5 7 .2 1 5 8 .9 1 6 0 .7 1 6 1 .6 1 6 2 .3 1 6 5 .0 1 6 6 .4 1 6 8 .1 1 6 8 .8 .4 4 .0

E x c lu d in g  s a l e s  o c c u p a t i o n s ............................................................... 1 5 7 .2 1 5 9 .0 1 6 0 .5 1 6 1 .6 1 6 2 .4 1 6 5 .1 1 6 6 .6 1 6 8 .1 1 6 9 .0 .5 4 .1

W o r k e r s ,  b y  o c c u p a t i o n a l  g r o u p :

W h i te - c o l la r  w o r k e r s ...................................................................................... 1 6 0 .1 1 6 1 .9 1 6 3 .8 1 6 4 .6 1 6 5 .2 1 6 8 .1 1 6 9 .4 1 7 1 .2 1 7 2 .0 .5 4 .1

E x c lu d in g  s a l e s  o c c u p a t i o n s ............................................................ 1 6 0 .9 1 6 2 .8 1 6 4 .3 1 6 5 .3 1 6 5 .9 1 6 9 .1 1 7 0 .4 1 7 2 .1 1 7 3 .0 .5 4 .3

P r o f e s s i o n a l  s p e c ia l ty  a n d  t e c h n ic a l  o c c u p a t i o n s ............... 1 6 0 .3 1 6 1 .5 1 6 2 .5 1 6 3 .6 1 6 4 .4 1 6 6 .5 1 6 7 .7 1 6 9 .4 1 7 0 .5 .6 3 .7

E x e c u t iv e ,  a d m in i t r a t i v e ,  a n d  m a n a g e r i a l  o c c u p a t i o n s . . 1 6 1 .8 1 6 4 .4 1 6 6 .6 1 6 7 .0 1 6 7 .2 1 7 2 .1 1 7 3 .1 1 7 5 .0 1 7 5 .9 .5 5 .2

S a l e s  o c c u p a t i o n s ....................................................................................... 1 5 6 .7 1 5 7 .7 1 6 1 .6 1 6 1 .6 1 6 1 .9 1 6 3 .5 1 6 5 .1 1 6 7 .2 1 6 7 .1 - .1 3 .2

A d m in is t r a t iv e  s u p p o r t  o c c u p a t i o n s ,  in c lu d in g  c l e r i c a l . . . 1 6 0 .8 1 6 2 .8 1 6 4 .2 1 6 5 .6 1 6 6 .7 1 6 9 .0 1 7 0 .9 1 7 2 .3 1 7 3 .2 .5 3 .8

B lu e -c o l la r  w o r k e r s ........................................................................................ 1 5 1 .9 1 5 3 .6 1 5 5 .1 1 5 6 .3 1 5 7 .3 1 5 9 .7 1 6 1 .4 1 6 2 .8 1 6 3 .6 .5 4 .0

P r e c is io n  p r o d u c t io n ,  c r a f t ,  a n d  r e p a i r  o c c u p a t i o n s ......... 1 5 2 .5 1 5 3 .7 1 5 5 .7 1 5 6 .9 1 5 7 .8 1 6 0 .0 1 6 2 .0 1 6 3 .1 1 6 4 .2 .7 4 .1

M a c h in e  o p e r a t o r s ,  a s s e m b l e r s ,  a n d  i n s p e c t o r s ................. 1 5 1 .5 1 5 3 .6 1 5 4 .7 1 5 5 .4 1 5 6 .7 1 5 9 .9 1 6 1 .1 1 6 2 .6 1 6 3 .2 .4 4 .1

T r a n s p o r t a t i o n  a n d  m a te r ia l  m o v in g  o c c u p a t i o n s ............... 1 4 6 .3 1 4 8 .7 1 4 9 .6 1 5 1 .0 1 5 1 .8 1 5 3 .2 1 5 5 .1 1 5 6 .7 1 5 6 .9 .1 3 .4

H a n d le r s ,  e q u i p m e n t  c l e a n e r s ,  h e l p e r s ,  a n d  l a b o r e r s . . . . 1 5 6 .5 1 5 8 .7 1 5 9 .9 1 6 1 .4 1 6 2 .9 1 6 4 .9 1 6 6 .8 1 6 8 .6 1 6 9 .5 .5 4 .1

S e r v i c e  o c c u p a t i o n s ...................................................................................... 1 5 4 .8 1 5 6 .4 1 5 7 .4 1 5 9 .0 1 5 9 .8 1 6 1 .7 1 6 2 .6 1 6 3 .8 1 6 4 .3 .7 3 .2

4
P r o d u c t io n  a n d  n o n s u p e r v is o r y  o c c u p a t i o n s  ........................

W o r k e r s ,  b y  in d u s tr y  d iv is io n :

1 5 5 .5 1 5 7 .1 1 5 8 .7 1 5 9 .7 1 6 0 .5 1 6 2 .6 1 6 4 .1 1 6 5 .7 1 6 6 .6 .5 3 .8

G o o d s - p r o d u c i n g ............................................................................................. 1 5 4 .4 1 5 6 .2 1 5 7 .6 1 5 8 .6 1 6 0 .1 1 6 3 .0 1 6 4 .5 1 6 5 .7 1 6 6 .5 .5

1 5 3 .7 1 5 5 .5 1 5 6 .9 1 5 7 .9 1 5 9 .2 1 6 2 .4 1 6 3 .8 1 6 5 .0 1 6 5 .9 .5 4 .2

1 5 8 .1 1 6 0 .1 1 6 1 .9 1 6 2 .9 1 6 4 .3 1 6 7 .8 1 6 9 .2 1 7 0 .1 1 7 0 .5 .2 3 .8

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 5 6 .5 1 5 8 .4 1 6 0 .2 1 6 1 .1 1 6 2 .3 1 6 6 .3 1 6 7 .5 1 6 8 .5 1 6 9 .2 .4 4 .3

1 5 1 .9 1 5 3 .6 1 5 4 .8 1 5 5 .9 1 5 7 .3 1 5 9 .9 1 6 1 .5 1 6 2 .9 1 6 3 .9 .6 4 .2

C o n s t r u c t i o n .................................................................................................... 1 5 3 .0 1 5 4 .1 1 5 5 .2 1 5 6 .3 1 5 7 .9 1 5 9 .1 1 6 1 .1 1 6 2 .3 1 6 3 .3 .6 3 .4

M a n u f a c tu r in g ................................................................................................. 1 5 4 .6 1 5 6 .6 1 5 8 .1 1 5 9 .1 1 6 0 .5 1 6 4 .0 1 6 5 .4 1 6 6 .5 1 6 7 .1 .4 4 .1

1 5 6 .9 1 5 9 .1 1 6 1 .1 1 6 2 .2 1 6 3 .3 1 6 7 .1 1 6 8 .7 1 6 9 .5 1 6 9 .6 .1 3 .9

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 5 4 .7 1 5 6 .7 1 5 8 .6 1 5 9 .6 1 6 0 .7 1 6 5 .1 1 6 6 .4 1 6 7 .4 1 6 7 .8 .2 4 .4

1 5 2 .7 1 5 4 .6 1 5 5 .8 1 5 6 .7 1 5 8 .3 1 6 1 .6 1 6 2 .8 1 6 4 .1 1 6 5 .1 .6 4 .3

D u r a b l e s ............................................................................................................. 1 5 5 .3 1 5 6 .9 1 5 8 .3 1 5 8 .9 1 6 0 .6 1 6 4 .4 1 6 5 .5 1 6 6 .6 1 6 7 .3 .4 4 .2

N o n d u r a b l e s .................................................................................................... 1 5 3 .2 1 5 6 .0 1 5 7 .5 1 5 9 .2 1 6 0 .3 1 6 3 .1 1 6 4 .9 1 6 6 .0 1 6 6 .6 .4 3 .9

1 5 8 .2 1 5 9 .9 1 6 1 .8 1 6 2 .7 1 6 3 .1 1 6 5 .6 1 6 7 .0 1 6 8 .8 1 6 9 .7 .5 4 .0

1 5 9 .0 1 6 0 .9 1 6 2 .4 1 6 3 .5 1 6 4 .0 1 6 6 .6 1 6 8 .0 1 6 9 .7 1 7 0 .6 .5 4 .0

1 6 0 .3 1 6 2 .1 1 6 4 .0 1 6 4 .7 1 6 5 .1 1 6 7 .9 1 6 9 .2 1 7 1 .2 1 7 2 .0 .5 4 .2

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 6 2 .2 1 6 4 .1 1 6 5 .6 1 6 6 .5 1 6 7 .0 1 6 9 .9 1 7 1 .3 1 7 3 .1 1 7 4 .2 .6 4 .3

1 5 1 .4 1 5 3 .2 1 5 5 .2 1 5 6 .6 1 5 6 .9 1 5 8 .7 1 6 0 .8 1 6 2 .2 1 6 2 .6 .2 3 .6

1 5 4 .2 1 5 5 .9 1 5 7 .0 1 5 8 .5 1 5 9 .3 1 6 1 .1 1 6 2 .0 1 6 3 .2 1 6 4 .3 .7 3 .1

1 5 5 .5 1 5 7 .3 1 5 8 .9 1 6 0 .8 1 6 1 .7 1 6 3 .2 1 6 5 .4 1 6 6 .5 1 6 7 .0 .3 3 .3

T r a n s p o r t a t i o n ............................................................................................ 1 5 1 .1 1 5 2 .5 1 5 3 .9 1 5 5 .4 1 5 6 .1 1 5 7 .8 1 5 8 .9 1 5 9 .4 1 5 9 .6 .1 2 .2

1 6 1 .5 1 6 3 .9 1 6 5 .5 1 6 8 .2 1 6 9 .2 1 7 0 .5 1 7 4 .2 1 7 6 .4 1 7 7 .0 .3 4 .6

1 6 3 .4 1 6 6 .0 1 6 6 .1 1 6 9 .0 1 7 0 .1 1 7 1 .3 1 7 5 .5 1 7 8 .4 1 7 9 .0 .3 5 .2

E le c tr ic ,  g a s ,  a n d  s a n i t a r y  s e r v i c e s ...................................... 1 5 9 .1 1 6 1 .3 1 6 4 .8 1 6 7 .2 1 6 8 .1 1 6 9 .5 1 7 2 .6 1 7 3 .8 1 7 4 .6 .5 3 .9

W h o l e s a l e  a n d  r e ta i l  t r a d e .................................................................. 1 5 5 .5 1 5 6 .5 1 5 9 .5 1 5 9 .6 1 5 9 .7 1 6 1 .3 1 6 2 .5 1 6 4 .3 1 6 5 .0 .4 3 .3

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 5 7 .1 1 5 7 .5 1 6 0 .0 1 6 0 .3 1 6 0 .4 1 6 1 .8 1 6 2 .7 1 6 5 .0 1 6 5 .9 .5 3 .4

1 5 9 .5 1 6 1 .9 1 6 6 .3 1 6 5 .9 1 6 6 .7 1 6 9 .5 1 7 1 .3 1 7 2 .0 172 .C .0 3 .2

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 6 0 .6 1 6 2 .3 1 6 4 .4 1 6 6 .1 1 6 7 .2 1 6 8 .4 1 6 9 .9 1 7 1 .2 1 7 1 .3 .1 2 .5

R e ta i l  t r a d e .................................................................................................... 1 5 3 .2 1 5 3 .5 1 5 5 .6 1 5 6 .0 1 5 5 .8 1 5 6 .6 1 5 7 .4 1 5 9 .9 1 6 1 .0 .7 3 .3

1 5 0 .9 1 5 2 .4 1 5 4 .2 1 5 6 .1 1 5 5 .1 1 5 6 .4 1 5 9 .2 1 6 1 .2 1 6 5 .6 2 .7 6 .8

F o o d  s t o r e s ............................................................................................... 1 5 1 .7 1 5 2 .9 1 5 4 .5 1 5 6 .3 1 5 6 .3 1 5 7 .5 1 5 8 .6 1 5 9 .3 1 6 0 .3 .6 2 .6

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e .
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25. Continued—Employment Cost Index, compensation,' by occupation and industry group
[June 1989 = 100]

Series

2001 2002 2002 Percent change

Dec. Mar. June Sept. Dec. Mar. June Sept. Dec. 3 months 
ended

12 months 
ended

Dec. 2003
F in a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e ............................................... 1 6 1 ,3 1 6 5 .2 1 6 7 .3 1 6 8 .0 1 6 8 .5 1 7 6 .7 1 7 8 .3 1 8 0 .2 1 8 0 .9 0 .4 7 .4

E x c lu d in g  s a l e s  o c c u p a t i o n s ........................................................ 1 6 5 .0 1 6 9 .8 1 7 1 .3 1 7 2 .1 1 7 3 .1 1 8 2 .0 1 8 4 .0 1 ,8 5 3 .0 1 8 6 .1 .4 7 .5
B a n k in g ,  s a v i n g s  a n d  lo a n ,  a n d  o t h e r  c r e d i t  a g e n c i e s . 1 7 4 .5 1 8 2 .1 1 8 4 .2 1 8 4 .6 1 8 5 .3 2 0 4 .3 2 0 6 .3 2 0 7 .6 2 0 9 .0 .7 1 2 .8
I n s u r a n c e ........................................................................................................ 1 6 1 .3 1 6 4 .0 1 6 6 .1 1 6 7 .1 1 6 7 .9 1 7 2 .1 1 7 3 .9 1 7 5 .1 1 7 6 .2 .6 4 .9

S e r v i c e s ............................................................................................................... 1 6 1 .0 1 6 2 .6 1 6 3 .7 1 6 4 .9 1 6 5 .4 1 6 7 .1 1 6 8 .4 1 7 0 .4 1 7 1 .4 .6 3 .6
B u s in e s s  s e r v i c e s ..................................................................................... 1 6 6 .2 ,  1 6 6 .3 1 6 6 .6 1 6 7 .2 1 6 7 .5 1 6 8 .5 1 6 9 .2 1 7 1 .9 1 7 2 .6 .4 3 .0
H e a l th  s e r v i c e s ........................................................................................... 1 5 8 .4 1 6 0 .6 1 6 2 .0 1 6 3 .2 1 6 4 .4 1 6 6 .5 1 6 7 .9 1 6 9 .4 1 7 0 .8 .8 3 .9

H o s p i t a l s ....................................................................................................... 1 6 0 .3 1 6 2 .8 1 6 4 .5 1 6 6 .2 1 6 8 .1 1 7 0 .8 1 7 1 .9 1 7 3 .9 1 7 5 .9 1.2 4 .6
E d u c a t io n a l  s e r v i c e s .............................................................................. 1 6 7 .6 1 6 8 .5 1 6 9  0 1 7 6  5 1 7 5  ?

C o l l e g e s  a n d  u n i v e r s i t i e s ................................................................. 1 6 7 .5 1 6 8 .1 1 6 8 .4 1 7 2 .0 1 7 3 .7 1 7 4 .5 1 7 5 .4 1 7 8 .4 1 7 9 .4 .6
■j.O

3 .3

N o n m a n u f a c t u r in g ....................................................................................... 1 5 7 .6 1 5 9 .3 1 6 1 .1 1 6 2 .0 1 6 2 .5 1 6 4 .9 1 6 6 .4 1 6 8 .1 1 6 9 .0 .5 4 .0
W h i te - c o l la r  w o r k e r s ............................................................................... 1 6 0 .5 1 6 2 .2 1 6 4 .1 1 6 4 .8 1 6 5 .3 1 6 8 .0 1 6 9 .3 1 7 1 .2 1 7 2 .1 .5 4 .1

E x c lu d in g  s a l e s  o c c u p a t i o n s ...................................................... 1 6 2 .3 1 6 4 .2 1 6 5 .7 1 6 6 .6 1 6 7 .1 1 7 0 .0 1 7 1 .4 1 7 3 .2 1 7 4 .2 .6 4 .2
B lu e -c o l la r  o c c u p a t i o n s ........................................................................ 1 5 0 .6 1 5 2 .2 1 5 4 .0 1 5 5 .4 1 5 5 .9 1 5 7 .5 1 5 9 .7 1 6 1 .1 1 6 1 .7 .4 3 .7
S e r v i c e  o c c u p a t i o n s ................................................................................ 1 5 4 .1 1 5 5 .9 1 5 6 .9 1 5 8 .4 1 5 9 .2 1 6 1 .1 1 6 2 .0 1 6 3 .2 1 6 2 .4 .6 3 .1

S ta te  a n d  lo c a l g o v e rn m e n t w o rk e rs ............................................. 1 5 5 .2 1 5 6 .1 1 5 6 .7 1 6 0 .1 1 6 1 .5 1 6 2 .6 1 6 3 .2 1 6 5 .9 1 6 6 .8 .5 3 .3

W o r k e r s ,  b y  o c c u p a t i o n a l  g r o u p :

W h i te - c o l la r  w o r k e r s ........................................................................................ 1 5 4 .4 1 5 5 .2 1 5 5 .7 1 5 9 .3 1 6 0 .7 1 6 1 .7 1 6 2 .2 1 6 4 .9 1 6 5 .7 .5 3 .1
P r o f e s s i o n a l  s p e c ia l ty  a n d  t e c h n ic a l ................................................ 1 5 3 .2 1 5 3 .6 1 5 4 .1 1 5 8 .1 1 5 9 .4 1 6 0 .2 1 6 0 .8 1 6 3 .4 1 6 4 .1 .4 2 .9
E x e c u t iv e ,  a d m in i s t r a t i v e ,  a n d  m a n a g e r i a l .................................. 1 5 7 .6 1 5 9 .5 1 5 9 .6 1 6 2 .3 1 6 3 .8 1 6 5 .3 1 6 5 .7 1 6 8 .0 1 6 9 .1 .7 3 .2
A d m in is t r a t iv e  s u p p o r t ,  in c lu d in g  c l e r i c a l ..................................... 1 5 5 .6 1 5 6 .9 1 5 8 .0 1 6 1 .0 1 6 2 .4 1 6 3 .8 1 6 4 .4 1 6 7 .9 1 6 8 .5 4 .0 3 .8

B lu e -c o l la r  w o r k e r s ........................................................................................... 1 5 3 .2 1 5 4 .0 1 5 4 .7 1 5 8 .4 1 5 9 .8 1 6 1 .3 1 6 1 .7 1 6 3 .6 1 6 5 .2 1.0 3 .4

W o r k e r s ,  b y  in d u s tr y  d iv is io n :

S e r v i c e s .................................................................................................................. 1 5 4 .9 1 5 5 .5 1 5 5 .9 1 5 9 .7 1 6 0 .9 1 6 1 .8 1 6 2 .3 1 6 4 .9 1 6 5 .7 .5 3 .0
S e r v i c e s  e x c lu d in g  s c h o o l s 5 ................................................................. 1 5 6 .1 1 5 7 .9 1 5 8 .7 1 6 1 .0 1 6 2 .8 1 6 4 .0 1 6 4 .2 1 6 6 .8 1 6 8 .2 .8 3 .3

H e a l th  s e r v i c e s ........................................................................................... 1 5 8 .5 1 6 0 .4 1 6 1 .4 1 6 3 .5 1 6 5 .5 1 6 6 .4 1 6 6 .7 1 6 9 .5 1 7 1 .0 .9 3 .3
H o s p i t a l s ...................................................................................................... 1 5 9 .1 1 6 0 .7 1 6 1 .8 1 6 4 .1 1 6 6 .2 1 6 7 .0 1 6 7 .3 1 7 0 .3 1 7 1 .4 .6 3 .1

E d u c a t io n a l  s e r v i c e s ............................................................................... 1 5 4 .5 1 5 4 .8 1 5 5 .1 1 5 9 .2 1 6 0 .3 1 6 1 .1 1 6 1 .7 1 6 4 .3 1 6 5 .0 .4 2 .9
S c h o o l s ......................................................................................................... 1 5 4 .8 1 5 5 .1 1 5 5 .4 1 5 9 .6 1 6 0 .7 1 6 1 .4 1 6 2 .0 1 6 4 .7 1 6 5 .3 .4 2 .9

E le m e n ta r y  a n d  s e c o n d a r y ........................................................ 1 5 3 .1 1 5 3 .4 1 5 3 .6 1 5 7 .7 1 5 8 .8 1 5 9 .4 1 6 0 .0 1 6 3 .0 1 6 3 .7 .4 3 .1
C o l l e g e s  a n d  u n i v e r s i t i e s ............................................................ 1 5 9 .6 1 6 0 .0 1 6 0 .4 1 6 4 .7 1 6 5 .8 1 6 7 .0 1 6 7 .5 1 6 9 .2 1 7 0 .0 .5 2 .5

P u b l ic  a d m in i s t r a t i o n 3 .................................................................................... 1 5 5 .2 1 5 6 .5 1 5 7 .9 1 6 0 .2 1 6 1 .7 1 6 3 .4 1 6 4 .3 1 6 7 .3 1 6 8 .1 .5 4 .0

1 C o s t  ( c e n t s  p e r  h o u r  w o r k e d )  m e a s u r e d  in  t h e  E m p lo y m e n t  C o s t  In d e x  c o n s i s t s  o f 

w a g e s ,  s a l a r i e s ,  a n d  e m p l o y e r  c o s t  o f  e m p l o y e e  b e n e f i t s .

2 C o n s i s t s  o f  p r iv a t e  in d u s tr y  w o r k e r s  ( e x c lu d in g  f a rm  a n d  h o u s e h o l d  w o r k e r s )  a n d  

S t a t e  a n d  lo c a l  g o v e r n m e n t  ( e x c lu d in g  F e d e r a l  G o v e r n m e n t )  w o r k e r s .

3 C o n s i s t s  o f  l e g is la t iv e ,  ju d ic ia l ,  a d m in i s t r a t i v e ,  a n d  r e g u la to r y  a c t iv i t i e s .

4 T h is  s e r i e s  h a s  t h e  s a m e  in d u s tr y  a n d  o c c u p a t i o n a l  c o v e r a g e  a s  t h e  H o u r ly  

E a r n in g s  in d e x ,  w h ic h  w a s  d i s c o n t in u e d  in  J a n u a r y  1 9 8 9 .

5 I n c lu d e s ,  fo r  e x a m p le ,  l ib ra ry , s o c i a l ,  a n d  h e a l th  s e r v i c e s .
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Current Labor Statistics: Compensation & Industrial Relations

26. Employment Cost Index, wages and salaries, by occupation and industry group
[June 1989 = 100]

2001 2002 2003 Percent change

Series
Dec. Mar. June Sept. Dec. Mar. June Sept. Dec.

3 months 
ended

12 months 
ended

Dec. 2003
C iv i l i a n  w o r k e r s 1 ..................................................................................................... 1 5 3 .4 1 5 4 .8 1 5 6 .1 1 5 7 .2 1 5 7 .8 1 5 9 .3 1 6 0 .3 1 6 1 .8 1 6 2 .3 0 .3 2 .9

W o r k e r s ,  b y  o c c u p a t i o n a l  g r o u p :

W h i te - c o l la r  w o r k e r s ......................................................................................... 1 5 5 .6 1 5 7 .0 1 5 8 .4 1 5 9 .6 1 6 0 .1 1 6 1 .9 1 6 2 .9 1 6 4 .5 1 6 5 .1 .4 3 .1

P r o f e s s i o n a l  s p e c i a l t y  a n d  t e c h n ic a l ................................................ 1 5 5 .1 1 5 5 .6 1 5 6 .2 1 5 8 .0 1 5 8 .6 1 5 9 .3 1 6 0 .1 1 6 1 .8 1 6 2 .5 .4 2 .5

E x e c u t iv e ,  a d m in i t r a t i v e ,  a n d  m a n a g e r i a l ..................................... 1 5 8 .1 1 6 0 .7 1 6 2 .6 1 6 3 .5 1 6 3 .8 1 6 7 .9 1 6 9 .0 1 7 0 .5 1 7 1 .2 .4 4 .5

A d m in is t r a t iv e  s u p p o r t ,  in c lu d in g  c l e r i c a l ...................................... 1 5 5 .7 1 5 7 .3 1 5 8 .4 1 5 9 .6 1 6 0 .6 1 6 1 .8 1 6 3 .1 1 6 4 .3 1 6 4 .9 .4 2 .7

B lu e -c o l la r  w o r k e r s ........................................................................................... 1 4 8 .5 1 4 9 .7 1 5 1 .0 1 5 1 .9 1 5 2 .6 1 5 3 .8 1 5 4 .8 1 5 5 .8 1 5 6 .3 .3 2 . 4

S e r v i c e  o c c u p a t i o n s ......................................................................................... 1 5 3 .0 1 5 4 .2 1 5 5 .1 '5 6 . 2 1 5 6 .9 1 5 8 .0 1 5 8 .7 1 5 9 .8 1 6 0 .6 .5 2 . 4

W o r k e r s ,  b y  i n d u s t r y  d iv is io n :

G o o d s - p r o d u c i n g ................................................................................................ 1 5 0 .5 1 5 1 .8 1 5 3 .1 1 5 3 .9 1 5 5 .1 1 5 6 .3 1 5 7 .5 1 5 8 .3 1 6 0 .6 .3 2 .3
M a n u f a c tu r in g .................................................................................................... 1 5 1 .7 1 5 3 .1 1 5 4 .5 1 5 5 .4 1 5 6 .5 1 5 8 .0 1 5 9 .0 1 5 9 .7 1 6 0 .1 .3 2 .3

S e r v i c e - p r o d u c i n g .............................................................................................. 1 5 4 .5 1 5 5 .9 1 5 7 .2 1 5 6 .4 1 5 8 .8 1 6 0 .5 1 6 1 .4 1 6 3 .0 1 6 3 .6 .4 3 .0
S e r v i c e s .................................................................................................................. 1 5 7 .1 1 5 8 .1 1 5 8 .8 1 6 0 .7 1 6 1 .1 1 6 1 .9 1 6 2 .8 1 6 4 .7 1 6 5 .4 .4 2 .7

H e a l th  s e r v i c e s ............................................................................................... 1 5 5 .5 1 5 7 .3 1 5 8 .5 1 5 9 .6 1 6 0 .9 1 6 2 .0 1 6 3 .2 1 6 4 .7 1 6 5 .9 .7 3 .1

H o s p i t a l s .......................................................................................................... 1 5 5 .5 1 5 7 .2 1 5 8 .6 1 6 0 .3 1 6 2 .2 1 6 3 .5 1 6 4 .4 1 6 6 .3 1 6 7 .7 .8 3 .4
E d u c a t io n a l  s e r v i c e s .................................................................................. 1 5 5 .1 1 5 5 .3 1 5 5 .6 1 5 9 .3 1 6 0 .1 1 6 0 .4 1 6 0 .7 1 6 2 .7 1 6 3 .2 .3 1 .9

P u b l ic  a d m in i s t r a t i o n 2 .................................................................................... 1 5 1 .6 1 5 2 .5 1 5 3 .4 1 5 4 .8 1 5 5 .8 1 5 7 .2 1 5 8 .0 1 5 9 .4 1 6 0 .0 .4 2 .7

N o n m a n u f a c t u r in g ............................................................................................. 1 5 3 .8 1 5 5 .0 1 5 6 .4 1 5 7 .5 1 5 8 .0 1 5 9 .6 1 6 0 .5 1 6 2 .1 1 6 2 .7 .4 3 .0

P r i v a t e  i n d u s t r y  w o r k e r s ............................................................................... 1 5 3 .3 1 5 4 .7 1 5 6 .3 1 5 7 .0 1 5 7 .5 1 5 9 .3 1 6 0 .4 1 6 1 .7 1 6 2 .3 .4 3 .0

E x c lu d in g  s a l e s  o c c u p a t i o n s ............................................................... 1 5 3 .3 1 5 4 .9 1 5 6 .1 1 5 7 .0 1 5 7 .9 1 5 9 .4 1 6 0 .5 1 6 1 .7 1 6 2 .4 .4 3 .1

W o r k e r s ,  b y  o c c u p a t i o n a l  g ro u p :

W h i te - c o l la r  w o r k e r s ..................................................................................... 1 5 6 .1 1 5 7 .7 1 5 9 .4 1 6 0 .0 1 6 0 .4 1 6 2 .6 1 6 3 .8 1 6 5 .3 1 6 5 .9 .4 3 .4

E x c lu d in g  s a l e s  o c c u p a t i o n s ............................................................ 1 5 6 .9 1 5 8 .6 1 6 0 .0 1 6 9 .8 1 6 0 .8 1 6 3 .6 1 6 4 .8 1 6 6 .2 1 6 7 .0 .5 3 .5

P r o f e s s i o n a l  s p e c ia l ty  a n d  t e c h n ic a l  o c c u p a t i o n s ............... 1 5 5 .9 1 5 6 .7 1 5 7 .4 1 5 8 .2 1 5 8 .5 1 5 9 .5 1 6 0 .5 1 6 2 .1 1 6 3 .0 .6 2 .8

E x e c u t iv e ,  a d m in i t r a t i v e ,  a n d  m a n a g e r i a l  o c c u p a t i o n s . . 1 5 8 .6 1 6 1 .3 1 6 3 .6 1 6 4 .3 1 6 4 .5 1 6 9 .1 1 7 0 .3 1 7 1 .8 1 7 2 .5 .4 4 .9

S a l e s  o c c u p a t i o n s ....................................................................................... 1 5 2 .6 1 5 3 .6 1 5 7 .0 1 5 6 .9 1 5 6 .8 1 5 8 .1 1 5 9 .3 1 6 1 .6 1 6 1 .1 - . 3 2 .7

A d m in is t r a t iv e  s u p p o r t  o c c u p a t i o n s ,  in c lu d in g  c l e r i c a l . . . 1 5 6 .5 1 5 8 .2 1 5 9 .2 1 6 0 .3 1 6 1 .3 1 6 2 .6 1 6 4 .0 1 6 5 .1 1 6 5 .7 .4 2 .7

1 4 8 .3 1 4 9 .6 1 5 0 .9 1 5 1 .7 1 5 2 .4 1 5 3 .6 1 5 4 .6 1 5 5 .6 1 5 6 .1 .3 2 .4

P r e c is io n  p r o d u c t io n ,  c r a f t ,  a n d  r e p a i r  o c c u p a t i o n s ......... 1 4 8 ,4 1 4 9 .2 1 5 1 .0 1 5 1 .8 1 5 2 .3 1 5 3 .4 1 5 4 .7 1 5 5 .5 1 5 6 .2 .5 2 .6
M a c h in e  o p e r a t o r s ,  a s s e m b l e r s ,  a n d  i n s p e c t o r s ................. 1 4 9 .0 1 5 0 .5 1 5 1 .6 1 5 2 .0 1 5 3 .2 1 5 4 .7 1 5 5 .3 1 5 6 .8 1 5 6 .9 .1 2 .4

T r a n s p o r t a t i o n  a n d  m a te r ia l  m o v in g  o c c u p a t i o n s ............... 1 4 2 .8 1 4 4 .8 1 4 5 .2 1 4 6 .3 1 4 6 .9 1 4 7 .8 1 4 9 .0 1 4 9 .8 1 4 9 .8 .0 2 .0

H a n d le r s ,  e q u i p m e n t  c l e a n e r s ,  h e l p e r s ,  a n d  l a b o r e r s . . . . 1 5 2 .4 1 5 4 .2 1 5 5 .1 1 5 6 .0 1 5 7 .2 1 5 8 .4 1 5 9 .0 1 5 9 .9 1 6 0 .6 .4 2 .2

S e r v i c e  o c c u p a t i o n s ...................................................................................... 1 5 0 .6 1 5 2 .0 1 5 2 .8 1 5 3 .9 1 5 4 .4 1 5 5 .5 1 5 6 .1 1 5 7 .1 1 5 7 .8 .4 2.1

P r o d u c t io n  a n d  n o n s u p e r v is o r y  o c c u p a t i o n s 3 ........................

W o r k e r s ,  b y  i n d u s t r y  d iv is io n :

1 5 1 .5 1 5 2 .7 1 5 4 .0 1 5 4 .7 1 5 5 .2 1 5 6 .4 1 5 7 .4 1 5 8 .8 1 5 9 .4 .4 2 .7

G o o d s - p r o d u c i n g ............................................................................................. 1 5 0 .5 1 5 1 .7 1 5 3 .1 1 5 3 .9 1 5 5 .0 1 5 6 .3 1 5 7 .4 1 5 8 .3 1 5 8 .7 .3 2 . 4

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 4 9 .7 1 5 0 .9 1 5 2 .2 1 5 3 .0 1 5 4 .0 1 5 5 .4 1 5 6 .5 1 5 7 .4 1 5 8 .0 .4 2 .6
1 5 3 .6 1 5 5 .0 1 5 6 .6 1 5 7 .9 1 5 8 .6 1 6 0 .0 1 6 1 .4 1 6 1 .9 1 6 2 .1 .1 2 .2
1 5 1 .7 1 5 2 .9 1 5 4 .5 1 5 5 .4 1 5 6 .3 1 5 8 .0 1 5 9 .2 1 5 9 .9 1 6 0 .4 .3 2 .6
1 4 8 .4 1 4 9 .6 1 5 0 .7 1 5 1 .5 1 5 2 .6 1 5 3 .8 1 5 4 .8 1 5 5 .9 1 5 6 .4 .3 2 .5

C o n s t r u c t i o n .................................................................................................... 1 4 6 .3 1 4 7 .0 1 4 8 .2 1 4 9 .0 1 5 0 .2 1 5 0 .6 1 5 2 .4 1 5 3 .6 1 5 4 .0 .3 2 .5

M a n u f a c tu r in g ................................................................................................. 1 5 1 .7 1 5 3 .1 1 5 4 .4 1 5 5 .4 1 5 6 .5 1 5 8 .0 1 5 9 .0 1 5 9 .7 1 6 0 .1 .3 2 .3

1 5 3 .3 1 5 4 .9 1 5 6 .6 1 5 7 .7 1 5 8 .6 1 6 0 .1 1 6 1 .6 1 6 2 .0 1 6 2 .1 .1 2 .2

1 5 1 .0 1 5 2 .3 1 5 3 .9 1 5 5 .0 1 5 5 .9 1 5 7 .7 1 5 8 .9 1 5 9 .5 1 6 0 .0 .3 2 .6
1 5 0 .3 1 5 1 .7 1 5 2 .8 1 5 3 .5 1 5 4 .7 1 5 6 .3 1 5 6 .9 1 5 7 .9 1 5 8 .5 .4 2 .5
1 5 1 .7 1 5 3 .9 1 5 5 .3 1 5 6 .0 1 5 7 .3 1 5 8 .8 1 5 9 .7 1 6 0 .6 1 6 0 .9 .2 2 .3

N o n d u r a b l e s .................................................................................................... 1 5 3 .9 1 5 1 .9 1 5 3 .1 1 5 4 .4 1 5 5 .2 1 5 6 .6 1 5 7 .8 1 5 8 .3 1 5 8 .7 .3 2 .3

S e r v i c e - p r o d u c i n g ............................................................................................ 1 5 1 .9 1 5 6 .1 1 5 7 .7 1 5 8 .4 1 5 8 .6 1 6 0 .6 1 6 1 .7 1 6 3 .3 1 6 3 .9 .4 3 .3
E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 5 6 .1 1 5 7 .2 1 5 8 .5 1 5 9 .3 1 5 9 .6 1 6 1 .7 1 6 2 .8 1 6 4 .2 1 6 5 .0 .5 3 .4

1 5 7 .2 1 5 8 .2 1 5 9 .9 1 6 0 .5 1 6 0 .7 1 6 3 .0 1 6 4 .1 1 6 6 .0 1 6 6 .6 .4 3 .7

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 5 8 .2 1 6 0 .4 1 6 1 .6 1 6 2 .5 1 6 2 .8 1 6 5 .3 1 6 6 .5 1 6 8 .2 1 6 9 .0 .5 3 .8

1 4 8 .1 1 4 9 .4 1 5 1 .1 1 5 1 .8 1 5 2 .0 1 5 3 .2 1 5 4 .3 1 5 5 .1 1 5 5 .4 .2 2 .2

1 4 9 .4 1 5 1 .6 1 5 2 .4 1 5 3 .5 1 5 4 .1 1 5 5 .1 1 5 5 .6 1 5 6 .6 1 5 7 .4 .5 2.1
T r a n s p o r t a t i o n  a n d  p u b l ic  u t i l i t i e s ................................................... 1 4 9 .2 1 5 0 .5 1 5 2 .1 1 5 3 .4 1 5 4 .1 1 5 4 .8 1 5 5 .6 1 5 6 .0 1 5 6 .5 .3 1 .6

T r a n s p o r t a t i o n ............................................................................................ 1 4 5 .7 1 4 7 .4 1 4 8 .6 1 4 9 .6 1 5 0 .1 1 5 0 .5 1 5 0 .6 1 5 0 .4 1 5 0 .8 .3 .5

1 5 3 .6 1 5 4 .3 1 5 6 .4 1 5 8 .2 1 5 9 .3 1 6 0 .4 1 6 2 .1 1 6 3 .4 1 6 4 .1 .4 3 .0

1 5 5 .2 1 5 5 .3 1 5 7 .1 1 5 9 .6 1 6 0 .7 1 6 1 .9 1 6 3 .4 1 6 5 .4 1 6 5 .9 .5 3 .2

1 5 1 .7 1 5 3 .0 1 5 5 .5 1 5 6 .5 1 5 7 .4 1 5 8 .6 1 6 0 .4 1 6 1 .0 1 6 1 .8 .2 2 .8
W h o l e s a l e  a n d  r e ta i l  t r a d e .................................................................... 1 5 2 .1 1 5 3 .0 1 5 5 .7 1 5 5 .5 1 5 5 .5 1 5 6 .7 1 5 7 .5 1 5 9 .2 1 5 9 .5 1.1 2 .6

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... - - - - - - - - - - -

1 5 4 .8 1 5 7 .2 1 6 1 .3 1 6 0 .4 1 6 1 .0 1 6 3 .4 1 6 4 .7 1 6 4 .8 1 6 5 .3 .3 2 .7

E x c lu d in g  s a l e s  o c c u p a t i o n s ....................................................... 1 5 7 .9 1 5 9 .4 1 6 1 .2 1 6 2 .6 1 6 3 .7 1 6 3 .9 1 6 5 .2 1 6 5 .7 1 6 6 .3 .4 1.6
1 5 0 .7 1 5 0 .9 1 5 2 .7 1 5 2 .9 1 5 2 .7 1 5 3 .1 1 5 3 .8 1 5 6 .3 1 5 6 .5 .1 2 .5

1 4 6 .5 1 4 7 .9 1 4 8 .9 1 5 0 .1 1 4 9 .2 1 4 9 .8 1 5 2 .0 1 5 3 .1 1 5 3 .6 .3 2 .9

F o o d  s t o r e s ............................................................................................... 1 4 6 .7 1 4 8 .0 1 4 8 .9 1 5 0 .1 1 5 0 .3 1 5 1 .0 1 5 1 .6 1 5 2 .2 1 5 2 .8 .4 1 .7

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e .
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26. Continued—Employment Cost Index, wages and salaries, by occupation and industry group
[June 1989 = 100]_______________________________ __________________________________________________________

Series

2001 2002 2003 Percent change

Dec. Mar. June Sept. Dec. Mar. June Sept. Dec.
3 months 

ended
12 months 

ended

Dec. 2003
F in a n c e ,  i n s u r a n c e ,  a n d  r e a l  e s t a t e .............................................. 1 5 6 .0 1 6 0 .3 1 6 2 .0 1 6 2 .4 1 6 2 .6 1 7 1 .1 1 7 2 .4 1 7 4 .1 1 7 4 .5 0 .2 7 .3

E x c lu d in g  s a l e s  o c c u p a t i o n s ........................................................ 1 5 9 .1 1 6 4 .5 1 6 5 .7 1 6 6 .1 1 6 7 .3 1 7 6 .7 1 7 8 .5 1 7 9 .2 2 1 0 .2 .3 7 .5
B a n k in g ,  s a v i n g s  a n d  lo a n ,  a n d  o t h e r  c r e d i t  a g e n c i e s . 1 7 1 .7 1 8 1 .2 1 8 2 .8 1 8 2 .7 1 8 3 .9 2 0 6 .4 2 0 8 .7 2 0 9 .1 1 6 4 .5 .5 1 4 .3
I n s u r a n c e ......................................................................................................... 1 5 5 .0 1 5 7 .1 1 5 8 .6 1 5 9 .6 1 5 9 .1 1 6 1 .6 1 6 3 .0 1 6 3 .9 1 6 4 .5 .4 3 .4

S e r v i c e s ............................................................................................................... 1 5 8 .2 1 5 9 .5 1 6 0 .3 1 6 1 .5 1 6 1 .7 1 6 2 .8 1 6 4 .0 1 6 5 .9 1 6 6 .7 .5 3 .1
B u s in e s s  s e r v i c e s ..................................................................................... 1 6 3 .7 1 6 4 .0 1 6 4 .0 1 6 4 .6 1 6 4 .8 1 6 5 .6 1 6 6 .4 1 6 9 .1 1 6 9 .8 .4 3 .0
H e a l th  s e r v i c e s ............................................................................................ 1 5 5 .4 1 5 7 .3 1 5 8 .4 1 5 9 .9 1 6 0 .7 1 6 1 .9 1 6 3 .2 1 6 4 .6 1 3 5 .8 .7 3 .2

H o s p i t a l s ....................................................................................................... 1 5 5 .4 1 5 7 .1 1 5 8 .6 1 6 0 .2 1 6 2 .1 1 6 3 .6 1 6 4 .6 1 6 6 .5 1 6 7 .9 .8 3 .6
E d u c a t io n a l  s e r v i c e s ............................................................................... 1 6 0 .5 1 6 1 .2 1 6 1 .2 1 6 5 .2 1 6 6 .5 1 6 7 .1 1 6 7 .5 1 7 0 .3 1 7 1 .0 .4 2 .7

C o l l e g e s  a n d  u n i v e r s i t i e s ................................................................. 1 5 9 .6 1 5 9 .9 1 5 9 .9 1 6 3 .1 1 6 4 .3 1 6 4 .4 1 6 5 .1 1 6 7 .6 1 6 8 .4 .5 2 .5

N o n m a n u f a c t u r in g ....................................................................................... 1 5 3 .5 1 5 5 .0 1 5 6 .5 1 5 7 .2 1 5 7 .5 1 5 9 .4 1 6 0 .5 1 6 2 .1 1 6 2 .6 .3 3 .2
W h i te - c o l la r  w o r k e r s ............................................................................... 1 5 6 .4 1 5 8 .0 1 5 9 .6 1 6 0 .2 1 6 0 .5 1 6 2 .8 1 6 3 .9 1 6 5 .7 1 6 6 .3 .4 3 .6

E x c lu d in g  s a l e s  o c c u p a t i o n s ...................................................... 1 5 8 .3 1 6 0 .1 1 6 1 .3 1 6 2 .1 1 6 2 .5 1 6 4 .9 1 6 6 .1 1 6 7 .7 1 6 8 .5 .5 3 .7
B lu e -c o l la r  o c c u p a t i o n s ........................................................................ 1 4 6 .4 1 4 7 .5 1 4 9 .0 1 4 9 .8 1 5 0 .2 1 5 1 .1 1 5 2 .4 1 5 3 .4 1 5 3 .8 .3 2 .4
S e r v i c e  o c c u p a t i o n s ................................................................................ 1 5 0 .1 1 5 1 .4 1 5 2 .3 1 5 3 .4 1 5 4 .0 1 5 5 .0 1 5 5 .5 1 5 6 .5 1 5 7 .3 .5 2.1

S ta te  a n d  lo c a l g o v e rn m e n t w o rk e rs ............................................. 1 5 5 .2 1 5 6 .1 1 5 6 .7 1 6 0 .1 1 6 1 .5 1 6 2 .6 1 6 3 .2 1 6 5 .9 1 6 6 .8 .4 2.1

W o r k e r s ,  b y  o c c u p a t i o n a l  g ro u p :

W h i te - c o l la r  w o r k e r s ......................................................................................... 1 5 3 .3 1 5 3 .9 1 5 4 .4 1 5 7 .4 1 5 8 .4 1 5 8 .9 1 5 9 .2 1 6 1 .0 1 6 1 .5 .3 2 .0
P r o f e s s i o n a l  s p e c ia l ty  a n d  t e c h n ic a l ................................................ 1 5 3 .4 1 5 3 .6 1 5 4 .1 1 5 7 .5 1 5 8 .4 1 5 8 .8 1 5 9 .1 1 6 1 .0 1 6 1 .4 .2 1 .9
E x e c u t iv e ,  a d m in i s t r a t i v e ,  a n d  m a n a g e r i a l .................................. 1 5 5 .1 1 5 6 .6 1 5 6 .8 1 5 9 .0 1 6 0 .1 1 6 0 .9 1 6 1 .0 1 6 2 .5 1 6 3 .3 .5 2 .0
A d m in is t r a t iv e  s u p p o r t ,  in c lu d in g  c l e r i c a l ..................................... 1 5 0 .9 1 5 1 .9 1 5 2 .8 1 5 5 .1 1 5 6 .0 1 5 6 .9 1 5 7 .2 1 5 9 .1 1 5 9 .5 .3 2 .2

B lu e -c o l la r  w o r k e r s ........................................................................................... 1 5 0 .8 1 5 1 .6 1 5 2 .1 1 5 4 .5 1 5 5 .1 1 5 6 .2 1 5 6 .5 1 5 7 .6 1 5 8 .3 .4 2.1

W o r k e r s ,  b y  i n d u s tr y  d iv is io n :

S e r v i c e s .................................................................................................................. 1 5 4 .2 1 5 4 .6 1 5 5 .0 1 5 8 .4 1 5 9 .2 1 5 9 .5 1 5 9 .8 1 6 1 .6 1 6 2 .1 .3 1 .8

S e r v i c e s  e x c lu d in g  s c h o o l s 4 ................................................................. 1 5 4 .9 1 5 6 .7 1 5 7 .3 1 5 9 .1 1 6 0 .3 1 6 1 .4 1 6 1 .8 1 6 3 .2 1 6 4 .5 .8 2 .6
H e a l th  s e r v i c e s ............................................................................................ 1 5 5 .8 1 5 7 .8 1 5 8 .6 1 6 0 .5 1 6 2 .2 1 6 2 .9 1 6 3 .5 1 6 5 .1 1 6 6 .7 1.0 2 .8

H o s p i t a l s ..................................................................................................... 1 5 5 .7 1 5 7 .7 1 5 8 .8 1 6 0 .6 1 6 2 .5 1 6 3 .1 1 6 3 .8 1 6 5 .5 1 6 6 .7 .7 2 .6
E d u c a t io n a l  s e r v i c e s ............................................................................... 1 5 4 .0 c 1 5 4 .2 1 5 4 .5 1 5 8 .1 1 5 8 .9 1 5 9 .1 1 5 9 .3 1 6 1 .2 1 6 1 .6 .2 1 .7

S c h o o l s ......................................................................................................... 1 5 4 .1 1 5 4 .3 1 5 4 .6 1 5 8 .3 1 5 9 .0 1 5 9 .2 1 5 9 .5 1 6 1 .4 1 6 1 .8 .2 1 .8
E l e m e n t a r y  a n d  s e c o n d a r y ........................................................ 1 5 3 .1 1 5 3 .4 1 5 3 .6 1 5 7 .4 1 5 8 .1 1 5 8 .2 1 5 8 .5 1 6 0 .6 1 6 0 .9 .2 1 .8
C o l l e g e s  a n d  u n i v e r s i t i e s ............................................................ 1 5 6 .7 1 5 6 .8 1 5 7 .3 1 6 0 .7 1 6 1 .6 1 6 2 .1 1 6 2 .1 1 6 3 .5 1 6 4 .0 .3 1 .5

P u b lic  a d m in i s t r a t io n 2 .................................................................................... 1 5 1 .6 1 5 2 .5 1 5 3 .4 1 5 4 .8 1 5 5 .8 1 5 7 .2 1 5 8 .0 1 5 9 .4 1 6 0 .0 .4 2 .7

1 C o n s i s t s  o f  p r iv a te  in d u s tr y  w o r k e r s  (e x c lu d in g  f a rm  a n d  h o u s e h o l d  w o r k e r s )  a n d  a T h i s  s e r i e s  h a s  t h e  s a m e  in d u s tr y  a n d  o c c u p a t i o n a l  c o v e r a g e  a s  t h e  H o u r ly

S t a t e  a n d  lo c a l  g o v e r n m e n t  (e x c lu d in g  F e d e r a l  G o v e r n m e n t )  w o r k e r s .  E a r n in g s  in d e x , w h ic h  w a s  d i s c o n t in u e d  in  J a n u a r y  1 9 8 9 .

2 C o n s i s t s  o f  l e g is la t iv e ,  ju d ic ia l , a d m in i s t r a t iv e ,  a n d  r e g u la to r y  a c t iv i t ie s .  4 I n c lu d e s ,  fo r  e x a m p le ,  l ib ra ry , s o c ia l ,  a n d  h e a l th  s e r v ic e s .
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Current Labor Statistics: Compensation & Industrial Relations

27. Employment Cost Index, benefits, private industry workers by occupation and industry group
[June 1989 = 100]

2001 2002 2003 Percent change

Series
Dec. Mar. June Sept. Dec. Mar. June Sept. Dec.

3 months 
ended

12 months 
ended

Dec. 2003
P r iv a te  in d u s try  w o r k e r s ........................................................................ 1 6 6 .7 1 6 9 .3 1 7 1 .6 1 7 3 .1 1 7 4 .6 1 7 9 .6 1 8 2 .0 1 8 4 .3 1 8 5 .8 0 .8 6 .4

W o r k e r s ,  b y  o c c u p a t i o n a l  g r o u p :

W h i te - c o l la r  w o r k e r s ......................................................................................... 1 7 1 .2 1 7 3 .5 1 7 6 .1 1 7 7 .2 1 7 8 .5 1 8 3 .6 1 8 5 .5 1 8 7 .7 1 8 9 .2 .8 6 .0
1 5 9 .2 1 6 2 .2 1 6 4 .0 1 6 6 .2 1 6 7 .8 1 7 2 .7 1 7 6 .1 1 7 8 .4 1 7 9 .9 .8 7 .2

W o r k e r s ,  b y  in d u s tr y  d iv is io n :

G o o d s - p r o d u c i n g ................................................................................................ 1 6 2 .6 1 6 5 .8 1 6 7 .4 1 6 8 .8 1 7 1 .0 1 7 8 .0 1 8 0 .2 1 8 2 .3 1 8 3 .8 .8 7 .5
S e r v i c e - p r o d u c i n g .............................................................................................. 1 6 8 .4 1 7 0 .7 1 7 3 .3 1 7 4 .9 1 7 5 .9 1 7 9 .9 1 8 2 .3 1 8 4 .7 1 8 6 .2 .8 5 .9

M a n u f a c tu r in g ....................................................................................................... 1 6 0 .4 1 6 3 .7 1 6 5 .5 1 6 6 .8 1 6 8 .9 1 7 6 .9 1 7 9 .0 1 8 1 .1 1 8 2 .3 .7 7 .9

N o n m a n u f a c t u r in g ............................................................................................ 1 6 8 .6 1 7 1 .1 1 7 3 .5 1 7 5 .2 1 7 6 .3 1 8 0 .3 1 8 2 .8 1 8 5 .1 1 8 6 .7 .9 5 .9
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28. Employment Cost Index, private nonfarm workers by bargaining status, region, and area size
[June 1989 = 100]

Series

2001 2002 2003 Percent change

Dec. Mar. June Sept. Dec. Mar. June Sept. Dec.
3 months 

ended
12 months 

ended

Dec. 2003
C O M P E N S A T IO N

Workers, by bargaining status1
U n io n ................................................................................................................................... 1 5 3 .1 1 5 4 .8 1 5 6 .3 1 5 8 .1 1 5 9 .5 1 6 2 .1 1 6 4 .1 1 6 5 .7 1 6 6 .8 0 .7 4 .6

G o o d s - p r o d u c i n g .................................................................................................. 1 5 1 .6 1 5 3 .4 1 5 4 .7 1 5 6 .2 1 5 7 .8 1 6 1 .4 1 6 3 .4 1 6 4 .7 1 6 5 .9 .7 5 .1
S e r v i c e - p r o d u c i n g ............................................................................................... 1 5 4 .2 1 5 6 .0 1 5 7 .6 1 5 9 .9 1 6 1 .1 1 6 2 .6 1 6 4 .6 1 6 6 .5 1 6 7 .5 .6 4 .0
M a n u f a c tu r in g ......................................................................................................... 1 5 1 .4 1 5 3 .4 1 5 4 .6 1 5 5 .9 1 5 7 .9 1 6 2 .3 1 6 3 .8 1 6 5 .0 1 6 6 .3 .8 5 .3
N o n m a n u f a c t u r in g .............................................................................................. 1 5 3 .5 1 5 5 .0 1 5 6 .6 1 5 8 .8 1 5 9 .9 1 6 1 .4 1 6 3 .7 1 6 5 .5 1 6 6 .5 .6 4 .1

N o n u n io n .......................................................................................................................... 1 5 7 .8 1 5 9 .6 1 6 1 .4 1 6 2 .5 1 6 2 .8 1 6 5 .4 1 6 6 .8 1 6 8 .4 1 6 9 .1 .4 3 .9
G o o d s - p r o d u c i n g .................................................................................................. 1 5 5 .3 1 5 7 .2 1 5 8 .6 1 5 9 .5 1 6 0 .8 1 6 3 .6 1 6 4 .9 1 6 6 .1 1 6 6 .7 .4 3 .7
S e r v i c e - p r o d u c i n g ............................................................................................... 1 5 8 .6 1 6 0 .3 1 6 2 .2 1 6 2 .9 1 6 3 .3 1 6 5 .9 1 6 7 .2 1 6 9 .0 1 6 9 .8 .5 4 .0
M a n u f a c tu r in g ......................................................................................................... 1 5 5 .5 1 5 7 .6 1 5 9 .1 1 6 0 .1 1 6 1 .3 1 6 4 .5 1 6 5 .8 1 6 6 .9 1 6 7 .3 .2 3 .7
N o n m a n u f a c t u r in g .............................................................................................. 1 5 8 .2 1 5 9 .9 1 6 1 .7 1 6 2 .4 1 6 2 .9 1 6 5 .4 1 6 6 .7 1 6 8 .5 1 3 9 .3 .5 3 .9

Workers, by region1
N o r th e a s t ........................................................................................................................ 1 5 6 .3 1 5 8 .3 1 5 9 .9 1 6 0 .5 1 6 1 .3 1 6 3 .8 1 6 5 .2 1 6 6 .9 1 6 7 .9 .6 4 .1
S o u t h .................................................................................................................................. 1 5 4 .6 1 5 6 .2 1 5 7 .6 1 5 8 .9 1 5 9 .0 1 6 0 .6 1 6 1 .6 1 6 3 .2 1 6 3 .9 .4 3 .1
M id w e s t  ( f o rm e r ly  N o r th  C e n t r a l ) ................................................................ 1 5 8 .6 1 6 1 .1 1 6 2 .2 1 6 3 .5 1 6 4  6 1 6 9  0 1 7 0  4 1 7 1  7 1 7 ?  5

1 5 9 .4 1 6 0 .4 1 6 2 .9 1 6 3 .8 1 6 5 .0 1 6 7 .3 1 6 9 .5 1 7 1 .4 1 7 2 .2 .5 4 .4

Workers, by area size1
M e tro p o l i ta n  a r e a s ................................................................................................... 1 5 7 .4 1 5 9 .1 1 6 0 .9 1 6 1 .8 1 6 2 .5 1 6 5 .2 1 6 6 .6 1 6 8 .3 1 6 9 .1 .5 4 .1
O t h e r  a r e a s ................................................................................................................... 1 5 5 .6 1 5 7 .5 1 5 8 .5 1 6 0 .0 1 6 9 .8 1 6 3 .5 1 6 5 .0 1 6 6 .1 1 6 6 .9 .5 3 .8

W A G E S  A N D  S A L A R IE S

Workers, by bargaining status1
U n io n ................................................................................................................................... 1 4 7 .4 1 4 8 .4 1 4 9 .8 1 5 1 .3 1 5 2 .5 1 5 3 .3 1 5 4 .3 1 5 5 .3 1 5 6 .2 .6 2 .4

G o o d s - p r o d u c i n g .................................................................................................. 1 4 6 .3 1 4 7 .2 1 5 8 .6 1 5 0 .0 1 5 1 .2 1 5 2 .4 1 5 3 .9 1 5 4 .8 1 5 5 .4 .4 2 .8
S e r v i c e - p r o d u c i n g ............................................................................................... 1 4 8 .9 1 5 0 .0 1 5 1 .4 1 5 2 .9 1 5 4 .1 1 5 4 .6 1 5 5 .1 1 5 6 .3 1 5 7 .3 .6 2.1
M a n u f a c tu r in g ......................................................................................................... 1 4 8 .0 1 4 9 .0 1 5 0 .2 1 5 1 .6 1 5 3 .1 1 5 4 .6 1 5 5 .9 1 5 6 .7 1 5 7 .1 .3 2 .6
N o n m a n u f a c t u r in g .............................................................................................. 1 4 7 .1 1 4 8 .1 1 4 9 .6 1 5 1 .1 1 5 2 .1 1 5 2 .5 1 5 3 .5 1 5 4 .6 1 5 5 .6 .6 2 .3

N o n u n io n .......................................................................................................................... 1 5 4 .4 1 5 5 .9 1 5 7 .5 1 5 8 .1 1 5 8 .5 1 6 0 .4 1 6 1 .5 1 6 3 .0 1 6 3 .4 .2 3 .1
G o o d s - p r o d u c i n g .................................................................................................. 1 5 2 .1 1 5 3 .5 1 5 4 .8 1 5 5 .5 1 5 6 .6 1 5 7 .8 1 5 8 .9 1 5 9 .7 1 6 0 .1 .3 2 .2
S e r v i c e - p r o d u c i n g ............................................................................................... 1 5 5 .1 1 5 6 .7 1 5 8 .3 1 5 8 .9 1 5 9 .0 1 6 1 .2 1 6 2 .3 1 6 4 .0 1 6 4 .5 .3 3 .5
M a n u f a c tu r in g ......................................................................................................... 1 5 3 .1 1 5 4 .7 1 5 6 .1 1 5 6 .8 1 5 7 .8 1 5 9 .3 1 6 0 .2 1 6 0 .9 1 6 1 .3 .2 2 .2
N o n m a n u f a c t u r in g .............................................................................................. 1 5 4 .4 1 5 5 .9 1 5 7 .5 1 5 8 .1 1 5 8 .3 1 6 0 .4 1 6 1 .5 1 6 3 .1 1 6 3 .7 .4 3 .4

Workers, by region1
N o r th e a s t ........................................................................................................................ 1 5 1 .7 1 5 3 .5 1 5 4 .9 1 5 5 .1 1 5 5 .7 1 5 7 .3 1 5 8 .4 1 6 0 .0 1 6 0 .9 .6 3 .3
S o u t h .................................................................................................................................. 1 5 1 .2 1 5 2 .5 1 5 3 .6 1 5 4 .7 1 5 4 .6 1 5 5 .3 1 5 6 .1 1 5 7 .4 1 5 7 .9 .3 2.1
M id w e s t  ( f o rm e r ly  N o r th  C e n t r a l ) ................................................................ 1 5 4 .7 1 5 7 .1 1 5 8 .5 1 5 9 .2 1 6 0  2 1 6 4  1 1 6 5  0 1 6 6  1 1 0 6  6 2 3  Q
W e s t ................................................................................................................................... 1 5 6 .0 1 5 6 .4 1 5 8 .7 1 5 9 .3 1 6 0 .1 1 6 1 .3 1 6 3 .1 1 6 4 .7 1 6 5 .2 .3 3 . 2

Workers, by area size1
M e tro p o l i ta n  a r e a s ................................................................................................... 1 5 3 .7 1 5 5 .1 1 5 6 .7 1 5 7 .4 1 5 7 .9 1 5 9 .6 1 6 0 .7 1 6 2 .2 1 6 2 .7 .3 3 .0
O t h e r  a r e a s .................................................................................................................. 1 5 0 .5 1 5 1 .7 1 5 2 .6 1 5 3 .8 1 5 4 .8 1 5 6 .8 1 5 8 .0 1 5 8 .9 1 5 9 .5 .4 3 .0

1 T h e  i n d e x e s  a r e  c a l c u l a t e d  d i f f e r e n t ly  f ro m  t h o s e  fo r  t h e  o c c u p a t i o n  a n d  in d u s tr y  g r o u p s .  F o r  a  d e t a i l e d  d e s c r ip t io n  o f  t h e  i n d e x  c a l c u l a t i o n ,  s e e  t h e  M o n th ly  La b o r R e v ie w  

T e c h n i c a l  N o te ,  " E s t im a t io n  p r o c e d u r e s  fo r  t h e  E m p lo y m e n t  C o s t  In d e x ,"  M a y  1 9 8 2 .
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Current Labor Statistics: Compensation & Industrial Relations

29. Percent of full-time employees participating in employer-provided benefit plans, and in selected features within plans, 
medium and large private establishments, selected years, 1980-97

I te m 1 9 8 0 1 9 8 2 1 9 8 4 1 9 8 6 1 9 8 8 1 9 8 9 1 9 9 1 1 9 9 3 1 9 9 5 1 9 9 7

S c o p e  o f  s u r v e y  (in 0 0 0 's ) ............................................................. 2 1 ,3 5 2 2 1 ,0 4 3 2 1 ,0 1 3 2 1 ,3 0 3 3 1 ,0 5 9 3 2 ,4 2 8 3 1 ,1 6 3 2 8 ,7 2 8 3 3 ,3 7 4 3 8 ,4 0 9

N u m b e r  o f e m p l o y e e s  (in 0 0 0 's ) :
W ith  m e d ic a l  c a r e ........................................................................... 2 0 ,7 1 1 2 0 ,4 1 2 2 0 ,3 8 3 2 0 ,2 3 8 2 7 ,9 5 3 2 9 ,8 3 4 2 5 ,8 6 5 2 3 ,5 1 9 2 5 ,5 4 6 2 9 ,3 4 0

W ith  life insurance ................................................................. 2 0 ,4 9 8 20,201 2 0 ,1 7 2 2 0 ,4 5 1 2 8 ,5 7 4 3 0 ,4 8 2 2 9 ,2 9 3 2 6 ,1 7 5 2 9 ,0 7 8 3 3 ,4 9 5

W ith  d e f in e d  b e n e f i t  p l a n ............................................................ 1 7 ,9 3 6 1 7 ,6 7 6 1 7 ,2 3 1 1 6 ,1 9 0 1 9 ,5 6 7 2 0 ,4 3 0 1 8 ,3 8 6 1 6 ,0 1 5 1 7 ,4 1 7 1 9 ,2 0 2

T im e -o ff  p la n s

P a r t i c ip a n t s  w ith :
P a id  lu n c h  t im e ................................................................................... 10 9 9 10 11 10 8 9

A v e r a g e  m in u te s  p e r  d a y ........................................................ - 2 5 2 6 2 7 2 9 2 6 3 0 2 9

P a id  r e s t  t im e ...................................................................................... 7 5 7 6 7 3 7 2 7 2 71 6 7 68

A v e r a g e  m in u te s  p e r  d a y ........................................................ - 2 5 2 6 2 6 2 6 2 6 2 8 2 6

P a id  f u n e ra l  l e a v e ............................................................................. - - - 88 8 5 8 4 8 0 8 3 8 0 81

A v e r a g e  d a y s  p e r  o c c u r r e n c e .............................................. - - - 3 .2 3 .2 3 .3 3 .3 3 .0 3 .3 3 .7

P a id  h o l id a y s ........................................................................................ 9 9 9 9 9 9 9 9 9 6 9 7 9 2 91 8 9 8 9

A v e r a g e  d a y s  p e r  y e a r .............................................................. 10.1 10.0 9 .8 10.0 9 .4 9 .2 10.2 9 .4 9 .1 9 .3

P a id  p e r s o n a l  l e a v e ........................................................................ 2 0 2 4 2 3 2 5 2 4 22 21 21 22 2 0

A v e r a g e  d a y s  p e r  y e a r .............................................................. - 3 .8 3 .6 3 .7 3 .3 3 .1 3 .3 3 .1 3 .3 3 .5

P a id  v a c a t i o n s ..................................................................................... 100 9 9 9 9 100 9 8 9 7 9 6 9 7 9 6 9 5

P a id  s ic k  l e a v e  1................................................................................ 6 2 6 7 6 7 7 0 6 9 68 6 7 6 5 5 8 5 6

U n p a id  m a te r n i ty  l e a v e ................................................................. - - - - 3 3 3 7 3 7 6 0 _ _
U n p a id  p a te rn i ty  l e a v e ................................................................. - - - - 1 6 1 8 2 6 5 3

U n p a id  fa m ily  l e a v e ....................................................................... - - - - - - - - 8 4 9 3

In s u ra n c e  p la n s

P a r t i c ip a n t s  in m e d ic a l  c a r e  p l a n s .......................................... 9 7 9 7 9 7 9 5 9 0 9 2 8 3 8 2 7 7 7 6
P e r c e n t  o f  p a r t i c ip a n t s  w ith  c o v e r a g e  fo r:

H o m e  h e a l th  c a r e .......................................................................... - - 4 6 66 7 6 7 5 81 86 7 8 8 5

E x te n d e d  c a r e  f a c i l i t i e s ............................................................. 5 8 6 2 6 2 7 0 7 9 8 0 8 0 8 2 7 3 7 8

P h y s ic a l  e x a m ................................................................................. - - 8 18 2 8 2 8 3 0 4 2 5 6 6 3

P e r c e n t  o f  p a r t i c ip a n t s  w ith  e m p lo y e e
c o n t r ib u t io n  r e q u i r e d  for:

2 6 2 7 3 6 4 3 4 4 4 7 51 61 6 7 6 9

A v e r a g e  m o n th ly  c o n t r ib u t io n ............................................ $ 1 1 .9 3 $ 1 2 .8 0 $ 1 9 .2 9 $ 2 5 .3 1 $ 2 6 .6 0 $ 3 1 .5 5 $ 3 3 .9 2 $ 3 9 .1 4

F a m ily  c o v e r a g e ............................................................................ 4 6 51 5 8 6 3 6 4 66 6 9 7 6 7 8 8 0

A v e r a g e  m o n th ly  c o n t r ib u t io n ............................................ - - $ 3 5 .9 3 $ 4 1 .4 0 $ 6 0 .0 7 $ 7 2 .1 0 $ 9 6 .9 7 $ 1 0 7 .4 2 $ 1 1 8 .3 3 $ 1 3 0 .0 7

9 6 9 6 9 6 9 6 9 2 9 4 9 4 91 8 7 8 7

P e r c e n t  o f  p a r t i c ip a n t s  w ith :
A c c id e n ta l  d e a t h  a n d  d i s m e m b e r m e n t

i n s u r a n c e ............................................................................................ 6 9 7 2 7 4 7 2 7 8 71 71 7 6 7 7 7 4
_ 10 8 7 6 5 7 6

R e t i r e e  p ro te c t io n  a v a i la b l e ..................................................... - 6 4 6 4 5 9 4 9 4 2 4 4 41 3 7 3 3

P a r t i c ip a n t s  in lo n g - te r m  d isa b ility
4 0 4 3 4 7 4 8 4 2 4 5 4 0 41 4 2 4 3

P a r t i c ip a n t s  in s i c k n e s s  a n d  a c c id e n t
5 4 51 51 4 9 4 6 4 3 4 5 4 4

P a r t i c ip a n t s  in s h o r t - t e r m  d isa b ility  p l a n s  1....................... _ 5 3 5 5

R e tire m e n t p lan s

P a r t i c ip a n t s  in d e f in e d  b e n e f i t  p e n s io n  p l a n s ................ 8 4 8 4 8 2 7 6 6 3 6 3 5 9 5 6 5 2 5 0

P e r c e n t  o f  p a r t i c ip a n t s  w ith :
N o rm a l  r e t i r e m e n t  p r io r  to  a g e  6 5 ..................................... 5 5 5 8 6 3 6 4 5 9 6 2 5 5 5 2 5 2 5 2

9 8 9 7 9 7 9 8 9 8 9 7 9 8 9 5 9 6 9 5

A d  h o c  p e n s io n  in c r e a s e  in l a s t  5  y e a r s ....................... 4 7 3 5 2 6 22 7 6 4 10

T e r m in a l  e a r n i n g s  f o r m u la ..................................................... 5 3 5 2 5 4 5 7 5 5 6 4 5 6 61 5 8 5 6

4 5 4 5 5 6 6 2 6 2 6 3 5 4 4 8 51 4 9

P a r t i c ip a n t s  in d e f in e d  c o n tr ib u t io n  p l a n s ......................... 6 0 4 5 4 8 4 8 4 9 5 5 5 7

P a r t i c ip a n t s  in p l a n s  w ith  ta x - d e f e r r e d  s a v in g s _ _ _ 3 3 3 6 41 4 4 4 3 5 4 5 5

O th e r b e n e fits

E m p lo y e e s  e lig ib le  for: |_ _ _ 2 5 S 1C 12 12 1 3

R e im b u r s e m e n t  a c c o u n t s 2....................................................... - - - 5 12 2 3 3 6 5 2 3 8 3 2

P re m iu m  c o n v e r s io n  p l a n s ....................................................... - - 5 7

T h e  d e f in i t io n s  fo r  p a id  s ic k  l e a v e  a n d  s h o r t - te r m  d isa b ility  (p r e v io u s ly  s i c k n e s s  a n d  

a c c i d e n t  i n s u r a n c e )  w e r e  c h a n g e d  fo r  t h e  1 9 9 5  s u r v e y .  P a id  s ic k  l e a v e  n o w  in c lu d e s  o n ly  

p l a n s  t h a t  s p e c if y  e i t h e r  a  m a x im u m  n u m b e r  o f  d a y s  p e r  y e a r  o r  u n l im ite d  d a y s .  S h o r t -  

t e r m s  d is a b i l ity  n o w  in c lu d e s  all in s u r e d ,  s e l f - in s u r e d ,  a n d  S ta t e - m a n d a t e d  p l a n s  a v a i la b le  

o n  a  p e r -d is a b i l i ty  b a s i s ,  a s  w e ll  a s  t h e  u n f u n d e d  p e r -d is a b i l i ty  p l a n s  p r e v io u s ly  r e p o r t e d  a s  

s i c k  l e a v e .  S i c k n e s s  a n d  a c c i d e n t  i n s u r a n c e ,  r e p o r t e d  in y e a r s  p r io r  to  th i s  s u rv e y ,  in c lu d e d  

o n ly  i n s u r e d ,  s e l f - in s u r e d ,  a n d  S ta t e - m a n d a t e d  p l a n s  p ro v id in g  p e r -d is a b i l i ty  b e n e ­

fits  a t  l e s s  th a n  full p a y .

2 P r io r  to  1 9 9 5 ,  r e im b u r s e m e n t  a c c o u n t s  i n c lu d e d  p re m iu m  c o n v e r s io n  p l a n s ,  w h ic h  

s p e c if ic a l ly  a llo w  m e d ic a l  p la n  p a r t i c ip a n t s  to  p a y  r e q u ir e d  p la n  p r e m iu m s  w ith  p r e ta x  

d o l la r s .  A lso , r e im b u r s e m e n t  a c c o u n t s  t h a t  w e r e  p a r t  o f  f le x ib le  b e n e f i t  p l a n s  w e r e  

t a b u l a t e d  s e p a r a t e ly .

NOTE: D a s h  in d i c a t e s  d a t a  n o t  a v a i la b le .
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30. Percent of full-time employees participating in employer-provided benefit plans, and in selected features 
within plans, small private establishments and State and local governments, 1987, 1990, 1992, 1994, and 1996

Item Small private establishments State and local governments

1990 1992 1994 1996 1987 1990 1992 1994

3 2 ,4 6 6 3 4 ,3 6 0 3 5 ,9 1 0 3 9 ,8 1 6 1 0 ,3 2 1 1 2 ,9 7 2 1 2 ,4 6 6 1 2 ,9 0 7

N u m b e r  o f e m p lo y e e s  (in 0 0 0 's ) :
W ith  m e d ic a l c a r e ........................................................................ 2 2 ,4 0 2 2 4 ,3 9 6 2 3 ,5 3 6 2 5 ,5 9 9 9 ,5 9 9 1 2 ,0 6 4 1 1 ,2 1 9 1 1 ,1 9 2
W ith life i n s u r a n c e ....................................................................... 2 0 ,7 7 8 2 1 ,9 9 0 2 1 ,9 5 5 2 4 ,6 3 5 8 ,7 7 3 1 1 ,4 1 5 1 1 ,0 9 5 1 1 ,1 9 4

6 ,4 9 3 7 ,5 5 9 5 ,4 8 0 5 ,8 8 3 9 ,5 9 9 1 1 ,6 7 5 1 0 ,8 4 5 1 1 ,7 0 8

Time-off plans
P a r t ic ip a n ts  w ith :

P a id  lu n c h  t im e ................................................................................ 8 9 - - 17 11 10 -

A v e ra g e  m in u te s  p e r  d a y ...................................................... 3 7 3 7 - - 3 4 3 6 3 4 -

P a id  r e s t  t im e ................................................................................... 4 8 4 9 - - 5 8 5 6 5 3 -

A v e ra g e  m in u te s  p e r  d a y ...................................................... 2 7 2 6 - - 2 9 2 9 2 9 -
P a id  fu n e ra l l e a v e ......................................................................... 4 7 5 0 5 0 51 5 6 6 3 6 5 6 2

A v e ra g e  d a y s  p e r  o c c u r r e n c e ............................................ 2 .9 3 .0 3.1 3 .0 3 .7 3 .7 3 .7 3 .7
P a id  h o l id a y s .................................................................................... 8 4 8 2 8 2 8 0 81 7 4 7 5 7 3

A v e ra q e  d a y s  p e r  y e a r 1.......................................................... 9 .5 9 .2 7 .5 7 .6 1 0 .9 1 3 .6 1 4 .2 1 1 .5
P a id  p e r s o n a l  l e a v e .............................................. 11 12 13 1 4 3 8 3 9 3 8 3 8

A v e ra g e  d a y s  p e r  y e a r ............................................................ 2 .8 2.6 2 .6 3 .0 2 .7 2 .9 2 .9 3 .0
P a id  v a c a t io n s ...................................................... 88 88 88 86 72 6 7 6 7 66

4 7 5 3 5 0 5 0 9 7 9 5 9 5 9 4

U n p a id  l e a v e ..................................................................................... 17 18 _ _ 5 7 51 5 9 _
8 7 3 0 3 3 4 4

U n p a id  fam ily  l e a v e ............................................... 4 7 4 8 9 3

Insurance plans
P a r t ic ip a n ts  in m e d ic a l c a r e  p l a n s ......................................... 6 9 71 66 6 4 9 3 9 3 9 0 8 7

P e r c e n t  o f  p a r tic ip a n ts  w ith  c o v e r a g e  for:
H o m e  h e a l th  c a r e ................................................ 7 9 8 0 - - 7 6 8 2 8 7 8 4

8 3 8 4 7 8 7 9 8 4 81
2 6 2 8 3 6 3 6 4 7 5 5

P e r c e n t  o f p a r tic ip a n ts  w ith  e m p lo y e e
c o n tr ib u tio n  re q u ir e d  for:

4 2 4 7 5 2 5 2 3 5 3 8 4 3 4 7
A v e ra g e  m o n th ly  c o n tr ib u t io n ............................ $ 2 5 .1 3 $ 3 6 .5 1 $ 4 0 .9 7 $ 4 2 .6 3 $ 1 5 .7 4 $ 2 5 .5 3 $ 2 8 .9 7 $ 3 0 .2 0

6 7 7 3 7 6 7 5 71 6 5 7 2 71
A v e ra g e  m o n th ly  c o n tr ib u t io n ........................................... $ 1 0 9 .3 4 $ 1 5 0 .5 4 $ 1 5 9 .6 3 $ 1 8 1 .5 3 $ 7 1 .8 9 $ 1 1 7 .5 9 $ 1 3 9 .2 3 $ 1 4 9 .7 0

6 4 6 4 61 6 2 8 5 88 8 9 8 7
P e r c e n t  o f p a r tic ip a n ts  w ith:
A c c id e n ta l d e a th  a n d  d is m e m b e rm e n t

in s u r a n c e ........................................................................................ 7 8 7 6 7 9 77 6 7 6 7 7 4 6 4
S u rv iv o r  in c o m e  b e n e f i t s ........................................................ 1 1 2 1 1 1 1 2
R e t i r e e  p ro te c t io n  a v a i la b le ................................................... 19 2 5 20 13 5 5 4 5 4 6 4 6

P a r t ic ip a n ts  in lo n g -te rm  d isab ility
19 2 3 20 22 31 2 7 2 8 3 0

P a r t ic ip a n ts  in s i c k n e s s  a n d  a c c id e n t
6 2 6 2 6 1 4 21 22 21

P a r t ic ip a n ts  in s h o r t- te rm  d isab ility  p l a n s 2.....................: 2 9

Retirement plans
P a r t ic ip a n ts  in d e f in e d  b e n e fit  p e n s io n  p l a n s ............... 20 22 15 15 9 3 9 0 8 7 91

P e r c e n t  o f p a r tic ip a n ts  w ith:
N o rm a l r e ti r e m e n t  p rio r to  a g e  6 5 .................................... 5 4 5 0 - 4 7 9 2 8 9 9 2 9 2
E arly  r e ti r e m e n t  a v a i la b le ..................................................... 9 5 9 5 - 9 2 9 0 88 8 9 8 7
A d h o c  p e n s io n  in c r e a s e  in la s t  5  y e a r s ...................... 7 4 - - 33 16 10 13

5 8 5 4 5 3 100 100 100 9 9
B en e fit c o o r d in a te d  w ith  S o c ia l  S e c u r i ty .................... 4 9 4 6 - 4 4 18 8 10 4 9

P a r t ic ip a n ts  in d e f in e d  c o n tr ib u tio n  p l a n s .......................... 31 33 3 4 3 8 9 9 9 9
P a r t ic ip a n ts  in p la n s  w ith t a x -d e fe r r e d  s a v in g s

a r r a n g e m e n t s ................................................................................ 17 2 4 2 3 2 8 2 8 4 5 4 5 2 4

Other benefits
E m p lo y e e s  e lig ib le  for:

1 2 3 4 5 5 5 5

R e im b u r s e m e n t  a c c o u n t s  3..................................................... 8 1 4 19 12 5 31 5 0 6 4

P re m iu m  c o n v e r s io n  p la n s  ................................................... 7

1 M e th o d s  u s e d  to  c a lc u la te  th e  a v e r a g e  n u m b e r  o f p a id  h o l id a y s  w e re  re v is e d  

in 1 9 9 4  to  c o u n t  p a r tia l  d a y s  m o re  p re c is e ly . A v e ra g e  h o l id a y s  fo r 1 9 9 4  a r e  

n o t c o m p a r a b le  w ith t h o s e  r e p o r te d  in 1 9 9 0  a n d  1 9 9 2 .

2 T h e  d e f in it io n s  fo r  p a id  s ic k  le a v e  a n d  s h o r t- te rm  d isab ility  (p rev io u s ly  

s i c k n e s s  a n d  a c c id e n t  in s u ra n c e )  w e r e  c h a n g e d  fo r t h e  1 9 9 6  s u rv e y .  P a id  s ic k  

le a v e  n o w  in c lu d e s  o n ly  p la n s  th a t  s p e c ify  e i th e r  a  m a x im u m  n u m b e r  o f d a y s  

p e r  y e a r  o r  u n lim ite d  d a y s .  S h o r t- te rm  d isab ility  n o w  in c lu d e s  all in s u re d , s e lf -  

in s u re d ,  a n d  S ta t e - m a n d a te d  p la n s  a v a i la b le  o n  a  p e r -d lsa b ility  b a s i s ,  a s  w ell 

a s  t h e  u n fu n d e d  p e r -d isa b ility  p la n s  p re v io u s ly  r e p o r te d  a s  s ic k  le a v e .

S ic k n e s s  a n d  a c c id e n t  i n s u ra n c e ,  r e p o r te d  in y e a r s  p rio r to  th i s  s u rv e y , 

in c lu d e d  o n ly  in s u re d , s e lf - in s u re d , a n d  S ta t e - m a n d a te d  p la n s  p ro v id in g  p e r -  

d isab ility  b e n e f i t s  a t  l e s s  th a n  full p a y .

3 P rio r  to  1 9 9 6 , re im b u r s e m e n t  a c c o u n t s  in c lu d e d  p re m iu m  c o n v e r s io n  p la n s ,  

w h ich  sp ec if ic a lly  a llo w  m e d ic a l  p la n  p a r tic ip a n ts  to  p a y  r e q u ir e d  p lan  

p re m iu m s  w ith  p r e ta x  d o l la rs . A lso , r e im b u r s e m e n t  a c c o u n t s  th a t  w e r e  p a r t  of 

flex ib le  b e n e f i t  p la n s  w e re  t a b u la te d  s e p a ra te ly .

Note: Dash indicates data not available.
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Current Labor Statistics: Compensation & Industrial Relations

31. Work stoppages involving 1,000 workers or more

Measure
Annual totals 2003p 2004
2002 2003p Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

N u m b e r  o f s t o p p a g e s :

B e g in n in g  in p e r io d .......................................... 1 9 1 4 1 0 2 1 1 1 0 3 0 5 0 1 4 -
2 0 1 5 2 o 2 1 1 1 1 3 3 3

W o r k e r s  in v o lv e d :

B e g in n in g  in p e r io d  (in t h o u s a n d s ) . . . . 4 6 1 2 9 .2 1 7 .5 .0 4 .0 4 .0 1.3 4 .0 .0 8 .2 .0 8 2 .2 8 .9 .0 _

In e f f e c t  d u r in g  p e r io d  (in  t h o u s a n d s ) . 4 7 1 3 0 .5 1 8 .8 .0 4 .0 4 .0 1 .3 4 .0 4 .0 8.2 3 .2 8 2 .2 7 6 .7 7 0 .5 -

D a y s  id le :

6 ,5 9 6 4 ,0 9 1 .2 4 8  8 0 .0 1 8  5 4 0  0 7  8 1 6  0 12.0

(2)

35 g 61 3

P e r c e n t  o f e s t i m a t e d  w o r k in a  t im e 1.... ____i l .01 ___ i l ____ Û ___ i l .00 .00 ___ i l ___ i l .0 4 .0 5 .0 5 .01 _

1 A g ric u ltu ra l  a n d  g o v e r n m e n t  e m p l o y e e s  a r e  in c lu d e d  in t h e  to ta l  e m p lo y e d  a n d  to ta l  

w o rk in g  tim e ; p r iv a te  h o u s e h o ld ,  f o r e s t ry ,  a n d  f is h e r y  e m p l o y e e s  a r e  e x c lu d e d .  A n 

e x p la n a t io n  o f t h e  m e a s u r e m e n t  o f  i d l e n e s s  a s  a  p e r c e n t a g e  o f t h e  to ta l  t im e  w o r k e d  

i s  f o u n d  in "T o ta l e c o n o m y  m e a s u r e s  o f  s t r ik e  id le n e s s ,"

M onthly La b o r R e v ie w , O c to b e r  1 9 6 8 ,  p p .5 4 - 5 6 .

2 L e s s  t h a n  0 .0 0 5 .

N o t e : D a s h  i n d i c a t e s  d a t a  n o t  a v a i la b le .  P  =  p re lim in a ry .
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32. Consumer Price Indexes for All Urban Consumers and for Urban Wage Earners and Clerical Workers: U.S. city average,
by expenditure category and commodity or service group

[ 1 9 8 2 - 8 4  =  1 0 0 ,  u n l e s s  o t h e r w i s e  i n d i c a t e d ] ___________________________________________

Series
Annual average 2003 2004
2002 2003 Jan. Feb. Mar. Apr. May July Aug. Sept. Oct. Nov. Dec. Jan

C O N S U M E R  P R IC E INDEX  

FO R  A LL URB A N  C O N S U M E R S

All i t e m s .................................................................................................. 1 7 9 .9 1 8 4 .0 1 8 1 .7 183.1 1 8 4 .2 1 8 3 .8 1 8 3 .5 1 8 3 .9 1 8 4 .6 1 8 5 .2 1 8 5 .0 1 8 4 .5 1 8 4 .3 1 8 4 .5

All I te m s  ( 1 9 6 7 -  1 0 0 ) ................................................................... 5 3 8 .8 551 .1 5 4 4 .2 5 4 8 .5 5 5 1 .8 5 5 0 .5 5 4 9 .7 5 5 0 .9 5 5 3 .0 5 5 4 .7 5 5 4 .3 5 5 2 .7 55 2 .1 5 5 4 .9

F o o d  a n d  b e v e r a g e s ..................................................................... 1 7 6 .8 1 8 0 .5 178.1 1 7 8 .9 1 7 9 .2 1 7 9 .0 1 7 9 .4 1 8 0 .3 1 8 0 .9 1 8 1 .3 1 8 2 .2 1 8 2 .9 1 8 4 .7 1 8 4 .3

F o o d ....................................................................................................... 1 7 6 .2 1 8 0 .0 1 7 7 .5 1 7 8 .3 1 7 8 .6 1 7 8 .4 1 7 8 .8 1 7 9 .7 1 8 0 .4 1 8 0 .7 1 8 1 .7 1 8 2 .4 1 8 0 .0 1 8 3 .6

F o o d  a t h o m e ................................................................................ 1 7 5 .6 1 7 9 .4 1 7 6 .7 1 7 7 .6 1 7 7 .7 1 7 7 .3 1 7 7 .8 1 7 8 .9 1 7 9 .7 180.1 1 8 1 .5 1 8 2 .4 184 .1 1 8 4 .0

C e r e a ls  a n d  b a k e ry  p ro d u c ts ............................................ 1 9 8 .0 202.8 1 9 9 .8 201.8 202.1 2 0 1 .9 2 0 3 .0 2 0 4 .5 2 0 4 .5 2 0 3 .5 203 .1 2 0 2 .5 2 0 2 .9 2 0 3 .9

M e a ts , p ou ltry , fish , a n d  e g g s ........................................... 162.1 1 6 9 .3 1 6 1 .6 1 6 4 .7 1 6 4 .8 1 6 5 .2 1 6 4 .7 1 6 8 .2 1 6 9 .7 171.1 1 7 4 .0 1 7 9 .3 181.1 1 7 9 .9

D airy  a n d  r e la te d  p ro d u c ts 1............................................... 168.1 1 6 7 .9 1 6 6 .4 1 6 7 .2 167.1 1 6 5 .8 1 6 5 .4 1 6 4 .7 1 6 7 .5 1 7 0 .3 1 7 1 .8 1 7 1 .2 1 7 3 .0 1 7 2 .4

F ru its  a n d  v e g e t a b l e s ............................................................ 2 2 0 .9 2 2 5 .9 227 .1 2 2 3 .3 2 2 3 .6 2 2 1 .3 2 2 6 .2 2 2 6 .6 2 2 4 .9 2 2 4 .4 2 2 6 .3 2 2 7 .5 2 3 2 .4 2 3 2 .4

N o n a lc o h o lic  b e v e r a g e s  a n d  b e v e r a g e

m a te r ia l s ................................................................................... 1 3 9 .2 1 3 9 .8 1 4 0 .6 1 4 0 .8 1 4 0 .3 1 4 0 .5 1 4 0 .3 1 3 8 .4 1 3 9 .7 1 3 9 .2 1 4 0 .5 1 3 7 .9 1 3 9 .3 1 4 0 .7

O th e r  fo o d s  a t  h o m e .............................................................. 1 6 0 .8 1 6 2 .6 1 6 1 .8 1 6 2 .2 1 6 2 .6 162.1 162.1 1 6 7 .7 1 6 3 .2 163.1 1 6 3 .0 1 6 2 .0 1 6 3 .0 1 6 2 .8

S u g a r  a n d  s w e e t s ................................................................. 1 5 9 .0 1 6 2 .0 1 6 9 .7 1 6 1 .8 1 6 2 .5 16 1 .4 1 6 2 .3 1 6 2 .7 1 6 2 .5 1 6 2 .3 1 6 2 .5 1 6 1 .7 1 6 1 .0 1 6 3 .0

F a t s  a n d  o ils ............................................................................ 1 5 5 .4 1 5 7 .4 1 5 5 .8 1 5 8 .7 1 5 7 .5 156.1 1 5 7 .6 1 5 6 .3 1 5 7 .7 1 5 7 .6 1 5 9 .7 1 5 7 .3 1 5 7 .7 1 6 0 .7

O th e r  f o o d s ............................................................................... 177.1 1 7 8 .8 1 7 8 .2 1 7 7 .9 1 7 8 .6 1 7 8 .5 1 7 7 .8 1 7 9 .0 1 7 9 .4 1 7 9 .4 1 7 8 .7 1 7 7 .9 1 7 9 .6 1 7 8 .0

O th e r  m is c e l la n e o u s  f o o d s 1,2.................................... 1 0 9 .2 1 1 0 .3 1 0 9 .7 1 1 0 .5 110.1 1 1 0 .4 110.1 1 1 1 .3 1 0 9 .9 111.0 1 1 0 .7 1 0 9 .0 1 0 9 .8 109.1

F o o d  a w a y  from  h o m e 1............................................................ 1 7 8 .3 182.1 1 7 9 .9 1 8 0 .7 1 8 1 .0 181.1 1 8 1 .5 1 8 2 .2 1 8 2 .6 1 8 2 .8 1 8 3 .3 1 8 3 .8 1 8 4 .3 1 8 4 .9

O th e r  fo o d  a w a y  from  h o m e 1,2....................................... 1 1 7 .7 1 2 1 .3 1 1 9 .9 120.2 1 2 0 .4 1 2 0 .4 1 2 0 .5 1 2 1 .3 1 2 1 .4 121.8 1 2 2 .3 1 2 2 .7 1 2 2 .9 1 2 3 .9

A lco h o lic  b e v e r a g e s .................................................................... 1 8 3 .6 1 8 7 .2 1 8 5 .8 1 8 5 .9 1 8 6 .6 1 8 6 .4 1 8 6 .7 1 8 7 .2 187.1 1 8 7 .9 188.1 1 8 8 .6 1 8 8 .7 1 8 9 .4

H o u s in g ................................................................................................. 1 8 0 .3 1 8 4 .8 1 8 2 .3 1 8 3 .2 1 8 4 .3 184.1 1 8 4 .5 1 8 5 .9 186.1 1 8 5 .8 1 8 5 .7 185.1 185.1 1 8 6 .3

S h e l te r ............................................................................................... 208 .1 21 3 .1 2 1 0 .9 211.6 212.1 212.1 212.8 2 1 3 .8 2 1 4 .3 2 1 3 .8 2 1 4 .7 2 1 4 .2 2 1 3 .1 2 1 5 .2

R e n t  of p rim ary  r e s id e n c e .................................................. 1 9 9 .7 2 0 5 .5 2 0 3 .3 2 0 3 .7 204 .1 2 0 4 .5 2 0 4 .9 2 0 5 .6 206 .1 2 0 6 .6 2 0 6 .9 2 0 7 .5 2 0 5 .5 2 0 8 .3

L o d g in g  a w a y  from  h o m e .................................................... 1 1 8 .3 1 1 9 .3 1 1 4 .3 1 1 7 .6 1 1 9 .7 1 1 8 .7 1 2 1 .4 1 2 4 .8 125.1 1 1 8 .5 1 2 0 .9 1 1 5 .0 1 1 9 .3 1 1 7 .2

O w n e rs ' e q u iv a le n t  re n t  o f p rim ary  r e s id e n c e 3 ...... 2 1 4 .7 2 1 9 .9 2 1 8 .5 2 1 8 .7 2 1 8 .9 2 1 8 .9 21 9 .1 2 1 9 .6 220.1 2 2 0 .7 2 2 1 .4 2 2 1 .9 2 1 9 .9 222.6

T e n a n ts ' a n d  h o u s e h o ld  i n s u r a n c e 1,2.......................... 1 0 8 .7 1 1 4 .8 1 1 3 .9 114.1 1 1 4 .0 1 1 4 .2 1 1 4 .3 1 1 5 .6 1 1 5 .8 1 1 5 .9 1 1 6 .0 1 1 4 .3 1 1 4 .8 1 1 4 .8

F u e ls  a n d  u tilities .................................................................... 1 4 3 .6 1 5 4 .5 146.1 1 4 8 .3 1 5 4 .5 153.1 1 5 3 .7 1 5 9 .4 1 5 9 .2 1 5 9 .6 1 5 5 .0 1 5 2 .9 1 5 4 .5 1 5 6 .3

F u e ls ............................................................................................. 1 2 7 .2 1 3 8 .2 1 2 9 .5 1 3 1 .9 1 3 8 .5 1 3 6 .8 1 3 7 .5 1 4 3 .6 1 4 3 .0 1 4 3 .4 1 3 8 .2 1 3 5 .7 1 3 8 .7 1 3 9 .2

F u e l oil a n d  o th e r  fu e ls ................................................... 1 1 5 .5 1 3 9 .5 1 3 6 .6 1 5 6 .3 1 6 9 .0 1 4 7 .9 1 3 7 .0 1 3 0 .5 1 3 0 .7 1 3 0 .5 1 3 1 .4 1 3 4 .8 139.1 1 4 9 .9

G a s  (p ip ed ) a n d  e le c tric ity ............................................ 1 3 4 .4 1 4 5 .0 1 3 5 .6 1 3 6 .9 1 4 3 .5 1 4 3 .0 1 4 4 .5 1 5 1 .6 1 5 1 .0 1 5 1 .5 1 4 5 .6 1 4 2 .6 1 4 5 .0 1 4 5 .5

H o u s e h o ld  fu rn is h in g s  a n d  o p e r a t io n s ....................... 1 2 8 .3 126.1 1 2 7 .4 1 2 7 .7 127.1 1 2 7 .2 1 2 6 .3 126.1 1 2 5 .5 1 2 5 .2 125.1 1 2 4 .9 1 2 4 .7 1 2 5 .3

A p p a r e l ................................................................................................. 1 2 4 .0 1 2 0 .9 118.1 120.6 1 2 3 .6 1 2 3 .9 1 2 2 .5 1 1 6 .2 1 1 7 .2 122.0 1 2 4 .8 123.1 1 1 9 .0 1 1 5 .8

M e n 's  a n d  b o y s ' a p p a r e l ...................................................... 1 2 1 .7 1 1 8 .0 116.1 1 1 7 .3 121.0 120.8 1 1 9 .5 1 1 3 .8 1 1 3 .4 1 1 7 .3 120.8 1 2 1 .4 1 1 8 .0 1 1 5 .5

1 1 5 .8 113.1 1 0 7 .6 1 1 2 .4 1 1 7 .2 1 1 7 .8 1 1 5 .5 106.1 1 0 7 .9 1 1 5 .5 1 1 8 .8 1 1 5 .7 1 1 0 .9 1 0 5 .7

In fan ts ' a n d  to d d le rs ' a p p a r e l1.......................................... 1 2 6 .4 122.1 121.1 1 2 2 .3 124.1 1 2 3 .4 1 2 3 .6 1 1 7 .9 120.8 124.1 1 2 5 .2 1 2 3 .0 1 1 9 .2 1 1 7 .7

F o o tw e a r ...................................................................................... 1 2 1 .4 1 1 9 .6 1 1 9 .7 1 1 9 .8 1 1 9 .8 1 1 9 .9 1 1 9 .7 1 1 7 .5 1 1 7 .8 1 2 0 .3 121.8 121.0 1 1 8 .5 1 1 5 .9

T r a n s p o r ta t io n ................................................................................... 1 5 2 .9 1 5 7 .6 1 5 5 .5 1 5 8 .9 1 6 1 .0 1 5 9 .3 1 5 7 .2 1 5 6 .8 1 5 8 .3 1 5 9 .4 157.1 1 5 5 .7 1 5 4 .7 1 8 7 .0

1 4 8 .8 1 5 3 .6 1 5 1 .8 1 5 5 .3 1 5 7 .3 1 5 5 .5 153.1 1 5 2 .4 154.1 1 5 5 .4 1 5 3 .0 1 5 1 .7 1 5 0 .8 1 5 3 .2

N ew  a n d  u s e d  m o to r  v e h ic le s 2....................................... 9 9 .2 9 6 .5 9 8 .2 9 8 .0 9 8 .0 9 7 .8 9 7 .4 9 6 .5 9 6 .0 95 .1 9 4 .6 9 4 .6 9 4 .4 9 4 .3

1 4 0 .0

1 5 2 .0

1 3 7 .9

1 4 2 .9

1 3 9 .7

1 4 8 .3

1 3 9 .2

1 4 8 .4

1 3 9 .3 1 3 8 .7

1 4 8 .4

138.1

1 4 7 .9

1 3 7 .7

1 4 5 .7

1 3 6 .8 1 3 6 .4 1 3 6 .5 1 3 7 .5 1 3 8 .0 1 3 8 .0

U s e d  c a r s  a n d  t ru c k s 1........................................................ 1 4 8 .5 1 4 3 .3 1 3 9 .0 135.1 1 3 2 .0 1 3 1 .0 1 3 0 .8
1 1 6 .6 1 3 5 .8 1 2 6 .3 1 4 0 .4 148.1 1 4 0 .6 1 3 1 .3 1 3 0 .6 1 3 9 .0 147.1 1 3 6 .6 1 3 1 .2 1 2 7 .8 1 3 6 .7

G a s o lin e  (all t y p e s ) .............................................................. 1 1 6 .0 135.1 1 2 5 .7 1 3 9 .7 1 4 7 .4 1 3 9 .9 1 3 0 .6 1 3 0 .0 1 3 8 .4 1 4 6 .5 1 3 6 .0 1 3 0 .6 1 2 7 .2 136.1

1 0 6 .9 1 0 7 .8 1 0 7 .8 1 0 8 .2 1 0 7 .9 1 0 7 .7 1 0 7 .8 1 0 7 .6 1 0 7 .9 1 0 7 .7 1 0 7 .9 1 0 7 .9 1 0 7 .8 1 0 8 .0

1 9 0 .2 1 9 5 .6 1 9 3 .7 1 9 4 .5 1 9 4 .3 1 9 4 .6 1 9 4 .9 1 9 6 .0 1 9 5 .7 1 9 6 .2 1 9 6 .9 1 9 7 .2 1 9 8 .0 1 9 8 .2

P u b lic  t r a n s p o r ta t io n ................................................................. 2 0 7 .4 2 0 9 .3 202.2 2 0 3 .6 206 .1 2 0 7 .2 211 .6 2 1 6 .7 2 1 3 .8 211.2 2 1 1 .3 2 0 7 .9 2 0 5 .6 2 0 6 .3

M ed ica l c a r e ..................................................................................... 2 8 5 .6 297 .1 2 9 2 .6 2 9 3 .7 2 9 4 .2 2 9 4 .6 2 9 5 .5 2 9 7 .6 2 9 8 .4 2 9 9 .2 2 9 9 .9 3 0 0 .8 30 2 .1 3 0 3 .6

M ed ica l c a r e  c o m m o d it ie s ..................................................... 2 5 6 .4 2 6 2 .8 2 6 0 .3 2 6 0 .4 2 6 1 .4 2 6 1 .6 2 6 1 .8 2 6 3 .6 264 .1 2 6 4 .9 2 6 4 .7 2 6 4 .0 2 6 5 .0 2 6 5 .5

M ed ica l c a r e  s e r v ic e s ............................................................... 2 9 2 .9 3 0 6 .0 3 0 0 .8 3 0 2 .3 3 0 2 .6 303 .1 3 0 4 .2 3 0 6 .4 3 0 7 .2 3 0 8 .2 309 .1 3 1 0 .6 3 1 1 .9 3 1 3 .8

P ro fe s s io n a l  s e r v ic e s ............................................................ 2 5 3 .9 2 6 1 .2 2 5 7 .8 2 5 8 .8 2 5 9 .1 2 5 9 .8 2 6 1 .1 2 6 0 .9 2 6 1 .7 2 6 2 .2 2 6 3 .0 2 6 3 .0 2 6 1 .2 2 6 2 .5

H o sp ita l a n d  r e la te d  s e r v ic e s ........................................... 3 6 7 .8 3 9 4 .8 3 8 5 .7 3 8 8 .2 3 8 8 .7 3 8 8 .7 3 8 8 .9 3 9 4 .7 3 9 8 .6 3 9 9 .6 4 0 0 .7 4 0 5 .6 4 0 7 .0 4 0 9 .7

R e c re a tio n 2 1 0 6 .2 1 0 7 .5 1 0 6 .9 1 0 7 .2 1 0 7 .4 1 0 7 .4 1 0 7 .6 1 0 7 .7 1 0 7 .7 1 0 7 .7 1 0 7 .6 1 0 7 .8 1 0 7 .7 1 0 7 .9

V idfin a n d  a u d io 1,2 102.6 1 0 3 .6 1 0 3 .4 1 0 3 .8 1 0 3 .7 1 0 3 .8 1 0 3 .8 1 0 3 .7 1 0 3 .7 1 0 3 .5 1 0 3 .5 1 0 3 .8 1 0 3 .3 1 0 3 .6

E d u c a tio n  a n d  c o m m u n ic a tio n 2........................................... 1 0 7 .9 1 0 9 .8 1 0 9 .7 1 0 9 .7 1 0 9 .4 1 0 9 .0 1 0 8 .6 1 0 8 .9 110.1 1 1 0 .9 1 1 0 .9 110.8 1 1 0 .9 111.1

E d u c a t io n 2..................................................................................... 1 2 6 .0 1 3 4 .4 1 3 0 .6 1 3 1 .0 131.1 1 3 1 .2 1 3 1 .4 1 3 2 .6 1 3 6 .2 1 3 8 .7 139.1 1 3 9 .0 1 3 9 .4 140.1

E d u c a tio n a l b o o k s  a n d  s u p p l ie s ................................... 3 1 7 .6 3 3 5 .4 3 2 9 .5 3 3 2 .8 3 3 3 .2 3 3 2 .3 3 3 2 .5 3 3 5 .0 3 3 8 .5 3 3 8 .2 3 3 9 .7 3 3 6 .0 3 4 2 .8 3 4 5 .4

T u ition , o th e r  s c h o o l  f e e s ,  a n d  ch ild  c a r e ............... 362 .1 3 6 2 .1 3 7 5 .5 3 7 6 .3 3 7 6 .5 377 .1 3 7 7 .7 3 8 1 .2 392 .1 4 0 0 .0 40 1 .1 4 0 1 .2 4 0 1 .7 4 0 3 .6

C o m m u n ic a t io n 1,2 9 2 .3 8 9 .7 9 2 .0 9 1 .9 9 1 .3 9 0 .5 8 9 .8 8 9 .4 8 9 .0 88.6 8 8 .4 88.2 88.2 88.1

In fo rm atio n  a n d  in fo rm a tio n  p r o c e s s in g 1,2............. 9 0 .8 8 7 .8 9 0 .3 90 .1 8 9 .5 88.6 8 7 .9 8 7 .5 8 7 .0 8 6 .7 8 6 .4 86.2 86.2 86.1

T e le p h o n e  s e r v ic e s 1,2.................................................... 9 9 .7 9 8 .3 1 0 0 .4 1 0 0 .5 9 9 .7 9 8 .7 98 .1 98.1 9 7 .8 9 7 .4 97 .1 9 7 .2 9 7 .2 9 7 .0

In fo rm atio n  a n d  in fo rm a tio n  p ro c e s s in g

o th e r  th a n  te le n h o n e  s e r v ic e s 1,4 1 8 .3 16.1 17.1 16 .9 16 .8 16 .7 16 .4 16 .0 15 .7 15 .6 1 5 .6 1 5 .4 1 5 .3 1 5 .3

P e r s o n a l  c o m p u te r s  a n d  p e r ip h e ra l

22.2 1 7 .6 19 .5 19.1 19 .0 1 8 .7 1 8 .0 17 .2 1 6 .7 1 6 .3 1 6 .5 1 6 .3 1 6 .2 16 .2

O th e r  g o o d s  a n d  s e r v ic e s .......................................................... 2 9 3 .2 2 9 8 .7 2 9 6 .5 2 9 7 .5 2 9 7 .3 298 .1 29 8 .1 2 9 9 .2 2 9 9 .6 2 9 9 .9 3 0 0 .2 3 0 0 .0 3 0 0 .2 3 0 1 .4

4 6 1 .5 4 6 9 .0 4 7 2 .4 4 7 2 .7 4 6 7 .2 4 6 7 .9 4 6 5 .6 469 .1 4 7 1 .8 4 6 8 .7 4 6 9 .5 4 6 9 .1 4 7 0 .4 4 7 3 .0

1 7 4 .7 1 7 8 .0 1 7 5 .9 1 7 6 .7 1 7 7 .2 1 7 7 .7 1 7 7 .9 1 7 8 .4 1 7 8 .4 1 7 9 .0 179.1 1 7 9 .0 1 7 9 .0 1 7 9 .0

P e r s o n a l  c a r e  p ro d u c ts 1.................................................... 1 5 4 .7 1 5 3 .5 1 5 3 .0 1 5 3 .3 1 5 3 .3 154.1 1 5 3 .6 1 5 4 .2 1 5 3 .5 1 5 3 .4 1 5 3 .6 1 5 3 .2 1 5 3 .4 1 5 3 .8

P e r s o n a l  c a r e  s e r v ic e s 1..................................................... 1 8 8 .4 1 9 3 .2 1 9 0 .6 1 9 0 .9 1 9 1 .7 1 9 2 .5 1 9 3 .0 1 9 3 .2 1 9 3 .9 1 9 5 .4 1 9 5 .6 1 9 4 .2 1 9 4 .3 1 9 4 .6

S e e  f o o tn o te s  a t  e n d  o f ta b le .
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Current Labor Statistics: Price Data

32. Continued—Consumer Price Indexes for All Urban Consumers and for Urban Wage Earners and Clerical Workers: U.S. city
average, by expenditure category and commodity or service group

[ 1 9 8 2 - 8 4  =  1 0 0 ,  u n l e s s  o t h e r w i s e  i n d i c a t e d ] ___________________________________________________________

Series
Annual average 2003 2004
2002 2003 Jan. Feb. Mar. Apr. May June July Aug, Sept, Oct. Nov. Dec. Jan.

M is c e l la n e o u s  p e r s o n a l  s e r v ic e s ............................ 2 7 4 .4 2 8 3 .5 2 7 8 .1 2 8 0 .4 2 8 1 .4 2 8 2 .0 2 8 2 .7 2 8 3 .8 2 8 4 .1 2 8 4 .3 2 8 5 .3 2 8 5 .8 2 8 7 .0 2 8 7 .1 2 8 8 .8

C o m m o d ity  a n d  s e r v ic e  g ro u p :

C o m m o d it ie s ............................................................................... 1 4 9 .7 1 5 1 .2 1 5 0 .0 1 5 2 .0 153.1 1 5 2 .2 1 5 0 .9 1 5 0 .4 1 5 0 .0 1 5 0 .9 1 5 2 .0 1 5 1 .4 1 5 0 .9 1 5 0 .4 151 .1

F o o d  a n d  b e v e r a g e s ........................................................... 1 7 6 .8 1 8 0 .5 178 .1 1 7 8 .9 1 7 9 .2 1 7 9 .0 1 7 9 .4 1 8 0 .2 1 8 0 .3 1 8 0 .9 1 8 1 .3 1 8 2 .2 1 8 2 .9 184 .1 1 8 4 .3

C o m m o d it ie s  l e s s  fo o d  a n d  b e v e r a g e s ................... 1 3 4 .2 1 3 4 .5 1 3 3 .9 1 3 6 .4 1 3 8 .0 1 3 6 .7 1 3 4 .6 1 3 3 .6 1 3 2 .9 1 3 3 .9 1 3 5 .4 134 .1 1 3 2 .9 1 3 1 .7 1 3 2 .6

N o n d u r a b le s  l e s s  fo o d  a n d  b e v e r a g e s ................. 145 .1 1 4 9 .7 146.1 1 5 1 .2 1 5 4 .5 1 5 2 .3 1 4 8 .9 1 4 7 .4 1 4 6 .6 1 4 9 .2 153 .1 1 5 1 .2 1 4 9 .0 1 4 6 .7 1 4 8 .4

A p p a r e l ................................................................................ 1 2 4 .0 1 2 0 .9 118.1 120.6 1 2 3 .6 1 2 3 .9 1 2 2 .5 1 1 9 .5 1 1 6 .2 1 1 7 .2 122.0 1 2 4 .8 1 2 3 .1 1 1 9 .0 1 1 5 .8

N o n d u r a b le s  l e s s  fo o d , b e v e r a g e s ,
a n d  a p p a r e l ...................................................................... 1 6 2 .2 1 7 1 .5 1 6 7 .4 174.1 1 7 7 .8 1 7 3 .9 1 6 9 .2 1 6 8 .6 1 6 9 .2 1 7 3 .0 1 7 6 .4 1 7 1 .6 169 .1 1 6 7 .7 1 7 2 .3

D u r a b le s .................................................................................. 1 2 1 .4 1 1 7 .5 1 1 9 .9 1 1 9 .7 1 1 9 .5 1 1 9 .2 1 1 8 .5 .1 1 8 .0 1 1 7 .4 1 1 6 .7 1 1 5 .7 1 1 5 .2 115 .1 1 1 5 .0 11 5 .1

S e r v i c e s ......................................................................................... 2 0 9 .8 2 1 6 .5 2 1 3 .1 2 1 4 .0 2 1 5 .1 21 5 .1 2 1 5 .9 2 1 6 .8 2 1 7 .6 2 1 8 .0 2 1 8 .1 2 1 8 .4 2 1 7 .9 2 1 7 .9 2 1 9 .1

R e n t  o f s h e l te r 3 .................................................................... 2 1 6 .7 2 2 1 .9 2 1 9 .5 2 2 0 .3 2 2 0 .9 220.8 2 2 1 .5 2 2 1 .7 222 .6 2 2 3 .1 222.6 2 2 3 .5 2 2 3 .0 2 2 2 .9 2 2 4 .1
T ra n s p o ra ta tio n  s e r v ic e s ................................................ 2 0 9 .1 2 1 6 .3 2 1 2 .3 2 1 3 .4 2 1 4 .2 2 1 5 .3 2 1 6 .3 2 1 7 .1 2 1 8 .0 2 1 7 .2 2 1 6 .8 2 1 8 .9 2 1 8 .6 2 1 7 .7 2 1 8 .7
O th e r  s e r v ic e s ....................................................................... 2 4 6 .4 2 5 4 .4 2 5 1 .4 2 5 2 .4 2 5 2 .6 2 5 2 .5 2 5 2 .8 2 5 3 .0 2 5 3 .7 2 5 5 .5 2 5 7 .0 2 5 7 .2 2 5 7 .3 2 5 7 .4 2 5 8 .4

S p e c ia l  in d e x e s :

All i te m s  l e s s  fo o d ............................................................... 1 8 0 .5 1 8 4 .7 1 8 2 .4 1 8 3 .9 1 8 5 .2 1 8 4 .7 1 8 4 .3 1 8 4 .5 1 8 4 .6 1 8 5 .3 1 8 6 .0 1 8 5 .6 1 8 4 .9 1 8 4 .4 1 8 5 .5

All i te m s  l e s s  s h e l t e r .......................................................... 1 7 0 .8 1 7 4 .6 1 7 2 .3 1 7 4 .0 1 7 5 .3 1 7 4 .7 174.1 1 7 4 .3 1 7 4 .2 1 7 5 .0 1 7 6 .0 1 7 5 .5 1 7 4 .9 1 7 4 .7 1 7 5 .6

All i te m s  l e s s  m e d ic a l c a r e ........................................... 1 7 4 .3 178 .1 1 7 5 .9 1 7 7 .3 1 7 8 .4 1 7 8 .0 1 7 7 .7 1 7 7 .9 1 7 8 .0 1 7 8 .7 1 7 9 .2 179.1 1 7 8 .5 1 7 8 .2 1 7 9 .1

C o m m o d it ie s  l e s s  fo o d .................................................... 1 3 6 .0 1 3 6 .5 1 3 5 .8 1 3 8 .3 1 3 9 .8 1 3 8 .6 1 3 6 .5 1 3 5 .5 1 3 4 .9 1 3 5 .9 1 3 7 .3 136 .1 1 3 5 .0 1 3 3 .8 1 3 4 .7

N o n d u r a b le s  l e s s  f o o d ..................................................... 1 4 7 .4 1 5 1 .9 1 4 8 .4 1 5 3 .3 1 5 6 .5 1 5 4 .3 151.1 151.1 1 4 9 .0 1 5 1 .5 1 5 5 .2 1 5 3 .3 1 5 1 .3 1 4 9 .2 1 5 0 .8

N o n d u r a b le s  l e s s  fo o d  a n d  a p p a r e l ......................... 1 6 3 .3 172 .1 1 6 8 .2 1 7 4 .4 1 7 7 .7 1 7 4 .2 1 6 9 .9 1 6 9 .4 1 7 0 .0 1 7 3 .4 1 7 6 .6 1 7 2 .2 1 7 0 .0 1 6 8 .8 1 7 3 .0

N o n d u r a b le s ........................................................................... 161 .1 1 6 5 .3 1 6 2 .2 1 6 5 .3 1 6 7 .2 1 6 5 .9 1 6 4 .3 1 6 3 .9 1 6 3 .5 1 6 5 .2 1 6 7 .4 1 6 6 .8 1 6 6 .1 1 6 5 .4 1 6 6 .4

S e r v ic e s  l e s s  re n t  of s h e l te r3 ....................................... 2 1 7 .5 2 2 6 .4 221.6 222.8 2 2 4 .4 2 2 4 .6 2 2 5 .5 2 2 7 .2 2 2 8 .0 2 2 8 .4 2 2 9 .2 2 2 8 .7 2 2 8 .2 2 2 8 .4 2 2 9 .7

S e r v ic e s  l e s s  m e d ic a l c a r e  s e r v ic e s ....................... 2 0 2 .5 2 0 8 .7 2 0 5 .5 2 0 6 .4 2 0 7 .4 2 0 7 .5 2 0 8 .2 2 0 9 .1 2 0 9 .8 2 1 0 .3 2 1 0 .3 2 1 0 .5 2 0 9 .9 2 0 9 .9 211 .0
E n e r g y ....................................................................................... 1 2 1 .7 1 3 6 .5 1 2 7 .5 1 3 5 .4 1 4 2 .6 138.1 1 3 4 .0 1 3 6 .5 1 3 6 .8 1 4 0 .6 1 4 4 .6 1 3 6 .9 133 .1 1 3 1 .8 1 3 7 .4

All i te m s  l e s s  e n e r g y ......................................................... 1 8 7 .7 1 9 0 .6 1 8 9 .0 1 8 9 .7 1 9 0 .2 1 9 0 .2 1 9 0 .3 1 9 0 .3 1 9 0 .5 1 9 0 .8 1 9 1 .0 1 9 1 .7 1 9 1 .6 1 9 1 .5 1 9 1 .9

All i te m s  l e s s  fo o d  a n d  e n e r g y ................................. 1 9 0 .5 1 9 3 .2 1 9 1 .8 1 9 2 .5 1 9 3 .0 193 .1 1 9 3 .2 1 9 3 .0 1 9 3 .2 1 9 3 .5 1 9 3 .6 1 9 4 .3 1 9 3 .9 1 9 3 .6 1 9 4 .0

C o m m o d it ie s  l e s s  fo o d  a n d  e n e r g y ................... 1 4 3 .7 1 4 0 .9 1 4 1 .7 142.1 1 4 2 .6 1 4 2 .5 1 4 1 .7 1 4 0 .8 1 3 9 .9 1 3 9 .7 1 4 0 .2 1 4 0 .4 1 3 9 .9 1 3 9 .0 1 3 8 .5

E n e rg y  c o m m o d it ie s ................................................ 117 .1 1 3 6 .7 1 2 7 .5 142.1 150.1 1 4 1 .7 1 3 2 .3 1 3 0 .9 1 3 1 .3 1 3 9 .2 1 4 6 .9 1 3 7 .0 132 .1 1 2 9 .0 1 3 8 .2

2 1 7 .5 2 2 3 .8 221 .0 2 2 1 .9 2 2 2 .4 2 2 2 .5 2 2 3 .1 2 2 3 .5 2 2 4 .3 2 2 4 .9 2 2 4 .9 2 2 5 .8 2 2 5 .6 2 2 5 .5 2 2 6 .6

C O N S U M E R  P R IC E  IN D E X  FO R U R B A N  

W A G E  E A R N E R S  A N D  C L E R IC A L  W O R K ER S

1 7 5 .9 1 7 9 .8 1 7 7 .7 1 7 9 .2 1 8 0 .3 1 7 9 .8 1 7 9 .4 1 7 9 .6 1 7 9 .6 1 8 0 .6 1 8 1 .0 1 8 0 .7 1 8 0 .2 1 7 9 .9 1 8 0 .9

All i te m s  (1 9 6 7  = .1 0 0 ) ............................................................. 5 2 3 .9 5 3 5 .6 5 2 9 .2 5 3 3 .7 53 7 .1 5 3 5 .5 5 3 4 .3 5 3 4 .3 5 3 5 .0 5 3 7 .1 5 3 9 .2 5 3 8 .2 5 3 6 .7 5 3 6 .0 5 3 8 .7

F o o d  a n d  b e v e r a g e s ............................................................... 176 .1 1 7 9 .9 1 7 7 .4 1 7 8 .3 1 7 8 .5 1 7 8 .3 1 7 8 .7 1 7 9 .5 1 7 9 .6 1 8 0 .2 1 8 0 .7 1 8 1 .7 1 8 2 .4 1 8 3 .6 1 8 3 .8

1 7 6 .5 1 7 9 .4 1 7 6 .8 1 7 7 .7 1 7 7 .9 1 7 7 .7 178.1 1 7 8 .9 179 .1 1 7 9 .7 1 8 0 .2 1 8 1 .2 1 8 1 .9 183 .1 1 8 3 .3

F o o d  a t  h o m e ......................................................................... 175 .1 1 7 8 .5 1 7 5 .7 1 7 6 .7 1 7 6 .8 1 7 6 .4 1 7 6 .8 1 7 7 .9 1 7 8 .0 1 7 8 .8 1 7 9 .4 1 8 0 .7 1 8 1 .6 1 8 3 .3 1 8 3 .2

C e r e a l s  a n d  b a k e ry  p r o d u c ts .................................... 1 9 8 .0 202 .8 1 9 9 .9 2 0 1 .9 202.1 201.8 2 0 2 .9 2 0 3 .7 2 0 4 .4 2 0 4 .5 2 0 3 .5 2 0 3 .2 2 0 2 .4 2 0 2 .4 2 0 3 .8

M e a ts , po u ltry , fish , a n d  e g g s ................................... 1 6 2 .0 1 6 9 .2 1 6 1 .5 1 6 4 .5 1 6 4 .8 1 6 5 .2 1 6 4 .6 1 6 7 .0 1 6 8 .2 1 6 9 .5 1 7 0 .9 1 7 3 .8 1 7 9 .2 1 8 1 .0 1 7 9 .9

1 6 7 .2 1 6 7 .6 1 6 6 .3 167 .1 1 6 6 .7 1 6 5 .6 165.1 1 6 3 .5 1 6 4 .4 1 6 7 .0 1 7 0 .2 1 7 1 .7 1 7 1 .0 1 7 2 .7 1 7 2 .2

F ru its  a n d  v e g e t a b l e s ..................................................... 2 2 2 .9 2 2 4 .3 2 2 5 .7 221.8 222.2 220.0 2 2 4 .3 2 2 5 .7 2 2 5 .3 2 2 3 .8 2 2 3 .4 2 2 4 .9 2 2 5 .3 2 2 9 .7 2 2 9 .7

N o n a lc o h o lic  b e v e r a g e s  a n d  b e v e r a g e

m a te r ia l s ............................................................................. 1 3 8 .6 139 .1 1 3 9 .9 140.1 1 3 9 .5 1 3 9 .6 1 3 9 .7 1 3 9 .6 1 3 7 .5 1 3 8 .9 1 3 8 .5 1 3 9 .8 1 3 7 .3 1 3 8 .6 1 4 0 .0

O th e r  f o o d s  a t  h o m e ....................................................... 1 6 0 .4 1 6 2 .2 1 6 1 .3 1 6 1 .9 162.1 1 6 1 .7 1 6 1 .7 1 6 3 .0 1 6 2 .3 1 6 2 .6 1 6 2 .8 1 6 2 .5 1 6 1 .6 1 6 2 .5 1 6 2 .3

S u g a r  a n d  s w e e t s .......................................................... 1 5 8 .8 1 6 1 .6 1 6 0 .4 1 6 1 .3 162.1 1 6 0 .9 162 .1 1 6 2 .4 1 6 2 .3 162.1 162 .1 162 .1 1 6 1 .4 1 6 0 .5 1 6 2 .4

F a t s  a n d  o ils ...................................................................... 1 5 5 .3 1 5 7 .4 1 5 5 .7 1 5 8 .7 1 5 7 .7 1 5 6 .2 1 5 7 .6 1 5 6 .5 1 5 6 .2 1 5 7 .7 1 5 7 .6 1 5 9 .6 1 5 7 .3 1 5 7 .7 1 6 0 .7

O th e r  f o o d s ........................................................................ 1 7 7 .6 1 7 9 .2 1 7 8 .5 1 7 8 .5 1 7 8 .9 1 7 9 .0 187.1 1 8 0 .5 1 7 9 .4 1 7 9 .7 1 8 0 .0 1 7 9 .0 1 7 8 .3 1 8 0 .0 1 7 8 .4

O th e r  m is c e l la n e o u s  f o o d s 1,2............................ 1 0 9 .7 110.8 110.1 1 1 0 .9 1 1 0 .5 1 1 0 .9 1 1 0 .5 112.1 111.6 110.0 1 1 1 .3 111.2 1 0 9 .5 1 1 0 .3 1 0 9 .6

F o o d  a w a y  from  h o m e 1.................................................... 1 7 8 .2 1 8 2 .0 1 7 9 .8 1 8 0 .5 1 8 1 .0 1 8 1 .0 1 8 1 .4 1 8 1 .7 182.1 1 8 2 .4 1 8 2 .7 1 8 3 .3 1 8 3 .7 1 8 4 .2 1 8 4 .8

O th e r  fo o d  a w a y  from  h o m e 1,2............................... 118 .1 1 2 1 .5 120.2 1 2 0 .4 1 2 0 .7 120.8 120.8 1 2 1 .3 1 2 1 .4 121.6 122.0 1 2 2 .5 1 2 2 .9 1 2 3 .1 1 2 3 .6

1 8 3 .3 187 .1 1 8 5 .5 1 8 5 .7 1 8 6 .8 1 8 6 .6 1 8 6 .8 1 8 6 .8 1 8 7 .0 1 8 6 .9 1 8 7 .7 188 .1 1 8 8 .8 1 8 8 .9 1 8 9 .5

H o u s in g ......................................................................................... 1 7 5 .7 1 8 0 .4 1 7 7 .9 1 7 8 .7 1 7 9 .9 1 7 9 .7 1 8 0 .0 1 8 0 .9 1 8 1 .4 1 8 1 .6 1 8 1 .6 1 8 1 .3 1 8 0 .9 1 8 1 .0 182 .1

S h e l t e r ......................................................................................... 2 0 1 .9 2 0 6 .9 2 0 4 .9 2 0 5 .5 2 0 5 .9 2 0 5 .9 2 0 6 .4 2 0 6 .5 2 0 7 .2 2 0 7 .7 2 0 7 .6 2 0 8 .3 2 0 8 .2 2 0 8 .2 2 0 9 .2

1 9 9 .0 2 0 4 .7 202 .6 2 0 3 .0 2 0 3 .4 2 0 3 .7 2 0 4 .1 2 0 4 .4 2 0 4 .8 2 0 5 .3 2 0 5 .8 2 0 6 .1 2 0 6 .6 2 0 7 .0 2 0 7 .4

L o d g in g  a w a y  from  h o m e 2.......................................... 1 1 8 .4 1 1 9 .8 1 1 4 .3 1 1 8 .0 1 2 0 .4 1 1 9 .0 122.2 122.6 1 2 5 .0 1 2 5 .2 1 1 9 .8 1 2 1 .7 1 1 6 .2 1 1 3 .4 1 1 8 .5

O w n e rs ' e q u iv a le n t  re n t  o f p rim ary  r e s id e n c e 3 195 .1 1 9 9 .7 1 9 8 .5 1 9 8 .6 1 9 8 .8 1 9 8 .8 1 9 9 .0 1 9 9 .0 1 9 9 .4 1 9 9 .9 2 0 0 .4 201.0 2 0 1 .4 2 0 1 .7 202.1

1 0 8 .7 1 1 4 .7 1 1 3 .7 1 1 3 .9 1 1 3 .8 1 1 4 .0 1 1 4 .0 1 1 5 .0 1 1 5 .4 1 1 5 .7 1 1 5 .8 1 1 6 .0 1 1 4 .4 1 1 4 .4 1 1 4 .9

1 4 2 .9 1 5 3 .9 1 4 5 .3 1 4 7 .4 1 5 3 .6 1 5 2 .4 1 5 3 .0 1 5 8 .6 1 5 8 .9 1 5 8 .7 159 .1 1 5 4 .3 1 5 2 .3 1 5 3 .0 1 5 5 .6

126 .1 1 3 7 .0 1 2 8 .3 1 3 0 .5 1 3 7 .0 1 3 5 .7 1 3 6 .3 1 4 2 .2 1 4 2 .4 1 4 1 .9 1 4 2 .3 1 3 7 .0 1 3 4 .7 1 3 5 .4 1 3 8 .0

F u e l  oil a n d  o th e r  fu e ls ........................................... 1 1 5 .0 1 3 8 .7 1 3 5 .8 1 5 5 .7 1 6 7 .9 1 4 6 .9 136.1 1 3 1 .6 1 2 9 .6 1 2 9 .6 1 2 9 .4 1 3 0 .7 1 3 4 .4 1 3 6 .2 1 4 9 .6

1 3 3 .4 144 .1 1 3 4 .7 1 3 6 .0 1 4 2 .6 1 4 2 .3 1 4 3 .5 1 5 0 .3 1 5 0 .6 150.1 1 5 0 .6 1 4 4 .6 1 4 1 .9 1 4 2 .5 1 4 4 .7

H o u s e h o ld  fu rn is h in g s  a n d  o p e r a t i o n s ............... 1 2 4 .4 1 2 1 .9 1 2 3 .2 1 2 3 .5 122.8 122.8 122.0 1 2 1 .9 1 2 1 .9 1 2 1 .4 121.0 1 2 0 .9 1 2 0 .7 1 2 0 .4 121.0

123 .1 120.0 1 1 7 .3 1 1 9 .4 1 2 2 .5 122.8 1 2 1 .5 1 1 8 .7 1 1 5 .2 116.1 121.0 123.S 122.6 1 1 8 .7 1 1 5 .7

1 2 1 .7 1 1 7 .5 1 1 5 .7 1 1 6 .8 120.6 1 2 0 .4 119.1 1 1 6 .2 1 1 3 .4 1 1 2 .9 1 1 6 .5 120.0 121.1 1 1 7 .8 1 1 5 .6

1 1 4 .6 112.1 1 0 6 .7 111.0 1 1 6 .4 1 1 6 .4 1 1 4 .2 1 1 0 .4 1 0 5 .0 1 0 6 .9 1 1 4 .5 1 1 8 .2 1 1 5 .3 1 1 0 .5 1 0 5 .5

In fa n ts ' a n d  to d d le r s ’ a p p a r e l1.................................. 1 2 8 .6 124 .1 1 2 2 .4 1 2 3 .6 1 2 5 .8 1 2 5 .5 1 2 5 .7 1 2 2 .9 1 2 0 .3 1 2 2 .9 1 2 6 .5 1 2 7 .7 1 2 5 .0 1 2 1 .4 120.1

121.2 119 .1 1 1 9 .5 1 1 9 .3 1 1 9 .6 1 1 9 .8 1 1 9 .9 1 1 8 .5 1 1 6 .9 1 1 7 .2 1 1 9 .6 121.1 1 2 0 .4 1 1 7 .8 1 1 5 .6
1 5 1 .8 1 5 6 .3 1 5 4 .6 1 5 8 .2 1 6 0 .3 1 5 8 .5 1 5 6 .2 1 5 5 .7 1 5 5 .5 157.1 158.1 1 5 5 .4 1 5 3 .6 1 5 2 .5 1 5 4 .9

1 4 9 .0 1 5 3 .5 1 5 2 .0 1 5 5 .7 1 5 7 .8 1 5 5 .9 1 5 3 .3 1 5 2 .8 1 5 2 .5 1 5 4 .2 1 5 5 .3 1 5 2 .5 1 5 0 .8 1 4 9 .7 1 5 2 .2

N ew  a n d  u s e d  m o to r  v e h ic le s 2 ................................ 9 9 .4 9 6 .0 9 8 .2 9 7 .9 9 8 .0 9 7 .7 9 6 .9 9 6 .9 9 6 .3 9 5 .7 9 4 ,4 9 3 .5 93 .1 9 2 .8 9 2 .7

S e e  fo o tn o te s  a t  e n d  of ta b le .
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32. Continued—Consumer Price Indexes for All Urban Consumers and for Urban Wage Earners and Clerical Workers: U.S. city
average, by expenditure category and commodity or service group

[ 1 9 8 2 - 8 4  =  1 0 0 ,  u n l e s s  o t h e r w i s e  i n d i c a t e d ] ______________________________________________________________

Series
Annual average 2003 2004
2002 2003 Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

N e w  v e h ic le s ...................................................................... 141 .1 1 3 9 .0 1 4 0 .9 1 4 0 .3 1 4 0 .4 1 3 9 .7 139 .1 1 3 8 .4 1 3 7 .7 1 3 7 .9 1 3 7 .6 1 3 7 .8 1 3 8 .7 1 3 9 .2 1 3 9 .2

U s e d  c a r s  a n d  t r u c k s ' .................................................. 1 5 2 .8 1 4 3 .7 1 4 9 .2 1 4 9 .2 1 4 9 .2 1 4 9 .2 1 4 8 .7 148 .1 1 4 6 .4 1 4 4 .0 1 3 9 .8 1 3 5 .9 1 3 2 .8 1 3 1 .7 1 3 1 .6

1 1 7 .0 136 .1 1 2 6 .7 1 4 0 .9 1 4 8 .5

1 4 7 .8

1 4 0 .8 1 3 1 .5

1 3 0 .9

1 3 0 .4

1 2 9 .8

1 3 0 .9

1 3 0 .4

1 3 9 .4

1 3 8 .9

1 4 7 .5

1 4 7 .0

1 3 6 .9

1 3 6 .4

1 3 1 .5

1 3 0 .9

12 8 .1

1 2 7 .6

1 3 7 .1

1 3 6 .6G a s o l in e  (all t y p e s ) ........................................................ 1 1 6 .4 1 3 5 .5 126.1 1 4 0 .3 1 4 0 .2

M o to r v e h ic le  p a r t s  a n d  e q u ip m e n t ........................ 106 .1 1 0 7 .3 107 .1 1 0 7 .5 1 0 7 .2 107 .1 1 0 7 .2 107.1 1 0 7 .0 1 0 7 .3 1 0 7 .2 1 0 7 .5 1 0 7 .5 1 0 7 .3 1 0 7 .6
M o to r v e h ic le  m a in t e n a n c e  a n d  r e p a i r ................. 1 9 1 .7 1 9 7 .3 1 9 5 .4 1 9 6 .2 1 9 6 .0 1 9 6 .3 1 9 6 .5 1 9 6 .8 1 9 7 .7 1 9 7 .3 1 9 7 .9 1 9 8 .6 1 9 8 .9 1 9 9 .8 1 9 9 .9

P u b lic  t r a n s p o r ta t io n ........................................................... 202 .6 2 0 6 .0 198.1 1 9 9 .8 202 .0 2 0 3 .0 2 0 8 .5 210 .8 212 .8 2 1 0 .5 2 0 8 .4 2 0 8 .7 2 0 5 .8 2 0 3 .6 2 0 4 .6

M ed ica l c a r e .................................................................................. 2 8 4 .6 2 9 6 .3 2 9 1 .8 2 9 3 .0 2 9 3 .5 2 9 3 .7 2 9 4 .6 2 9 5 .5 2 9 6 .7 2 9 7 .4 2 9 8 .3 2 9 9 .1 3 0 0 .1 3 0 1 .4 3 0 2 .8
M ed ica l c a r e  c o m m o d i t ie s ............................................... 2 5 1 .1 2 5 7 .4 2 5 4 .8 2 5 5 .1 2 5 6 .1 2 5 6 .2 2 5 6 .4 2 5 6 .7 2 5 8 .2 2 5 8 .6 2 5 9 .4 2 5 9 .2 2 5 8 .5 2 5 9 .4 2 5 9 .8

M ed ica l c a r e  s e r v ic e s ......................................................... 2 9 2 .5 3 0 5 .9 3 0 0 .9 3 0 2 .3 3 0 2 .7 3 0 3 .0 30 4 .1 3 0 5 .1 3 0 6 .3 3 0 7 .0 3 0 7 .9 3 0 9 .1 3 1 0 .6 3 1 1 .9 3 1 3 .8

P ro fe s s io n a l  s e r v i c e s ...................................................... 2 5 6 .0 2 6 3 .4 2 6 0 .0 2 6 1 .0 2 6 1 .3 2 6 1 .9 2 6 3 .3 2 6 3 .5 2 6 4 .1 2 6 3 .9 2 6 4 .4 2 6 5 .2 2 6 5 .2 2 6 6 .5 2 6 7 .8
H o sp ita l  a n d  r e la te d  s e r v i c e s ..................................... 3 6 3 .2 3 9 1 .2 3 8 2 .2 3 8 4 .8 3 8 5 .3 3 8 4 .9 3 8 5 .0 3 8 8 .1 3 9 0 .9 3 9 4 .2 3 9 5 .8 3 9 7 .5 4 0 2 .4 4 0 3 .4 4 0 5 .9

R e c r e a t io n 2 1 0 4 .6 1 0 5 .5 105 .1 1 0 5 .4 1 0 5 .4 1 0 5 .4 1 0 5 .5 1 0 5 .5 1 0 5 .6 1 0 5 .7 1 0 5 .5 1 0 5 .4 1 0 5 .6 1 0 5 .5 1 0 5 .6

V id eo  a n d  a u d io 1,2 102.0 1 0 2 .9 1 0 2 .7 1 0 3 .0 1 0 2 .9 1 0 3 .0 1 0 3 .0 1 0 2 .9 1 0 2 .9 1 0 2 .9 1 0 2 .7 102.8 1 0 3 .0 1 0 2 .5 1 0 2 .7

E d u c a t io n  a n d  c o m m u n ic a tio n 2..................................... 1 0 7 .6 1 0 9 .0 1 0 9 .2 1 0 9 .2 1 0 8 .9 1 0 8 .4 1 0 8 .0 1 0 7 .8 1 0 8 .2 1 0 9 .1 1 0 9 .7 1 0 9 .7 1 0 9 .6 1 0 9 .7 1 0 9 .8

E d u c a t io n 2 ................................................................................ 1 2 5 .9 1 3 3 .8 1 3 0 .3 1 3 0 .7 1 3 0 .8 1 3 0 .9 131 .1 1 3 1 .8 1 3 2 .3 1 3 5 .5 1 3 7 .8 138 .1 1 3 8 .0 1 3 8 .0 1 3 9 .1
E d u c a t io n a l  b o o k s  a n d  s u p p l ie s ............................ 3 1 8 .5 3 3 6 .5 3 3 0 .6 3 3 3 .6 3 3 3 .9 3 3 3 .4 3 3 3 .6 3 3 5 .5 3 3 6 .3 3 3 9 .6 3 3 9 .6 3 4 0 .6 3 3 7 .5 3 4 3 .8 3 4 6 .1

T u itio n , o th e r  s c h o o l  f e e s ,  a n d  ch ild  c a r e ........ 3 5 4 .8 3 7 7 .3 3 6 7 .2 3 6 8 .0 3 6 8 .2 3 6 8 .8 3 6 9 .3 3 7 1 .1 3 7 2 .6 3 8 2 .1 3 8 9 .2 3 9 0 .1 3 9 0 .2 3 9 0 .7 3 9 2 .8

C o m m u n ic a t io n 1,2 9 3 .7 9 1 .2 9 3 .5 9 3 .4 9 2 .8 9 2 .0 9 1 .3 9 0 .7 9 0 .9 9 0 .5 9 0 .2 8 9 .9 8 9 .8 8 9 .7 8 9 .6

In fo rm a tio n  a n d  in fo rm a tio n  p r o c e s s in g 1,2...... 9 2 .7 8 9 .9 9 2 .3 9 2 .2 9 1 .6 9 0 .7 9 0 .0 8 9 .6 8 9 .6 89 .1 89 .1 8 8 .5 8 8 .4 8 8 .3 88.2

T e le p h o n e  s e r v ic e s 1,2.............................................. 9 9 .9 9 8 .5 1 0 0 .7 1 0 0 .7 9 9 .9 9 8 .9 9 8 .3 9 7 .7 9 8 .3 9 8 .0 9 7 .6 9 7 .3 9 7 .4 9 7 .4 9 7 .2

In fo rm a tio n  a n d  in fo rm a tio n  p ro c e s s in g

o th e r  th a n  t e l e n h o n e  s e r v ic e s 1,4 1 9 .0 1 6 .7 1 7 .7 1 7 .5 1 7 .4 1 7 .4 1 7 .0 1 6 .8 1 6 .5 1 6 .3 16 .1 1 6 .2 1 5 .9 1 5 .8 1 5 .8

P e r s o n a l  c o m p u te r s  a n d  p e r ip h e ra l

e q u ip m e n t1,2........................................................ 21.8 1 7 .3 19.1 1 8 .6 1 8 .6 1 8 .5 1 7 .8 1 6 .9 1 6 .9 1 6 .3 1 6 .0 1 6 .2 1 6 .0 1 5 .9 1 5 .8

O th e r  g o o d s  a n d  s e r v ic e s ....................................................

T o b a c c o  a n d  sm o k in g  p r o d u c ts ..................................

3 0 2 .0

4 6 3 .2

3 0 7 .0

4 7 0 .5

3 0 5 .6

4 7 4 .3

3 0 6 .4

4 7 4 .8

3 0 5 .6

4 6 9 .1

3 0 6 .4

4 6 9 .8

3 0 6 .0

4 6 4 .8

3 0 6 .0

4 6 4 .8

3 0 7 .5

4 7 0 .5

3 0 8 .0

4 7 3 .2

3 0 7 .9

4 6 9 .9

3 0 8 .2

4 7 0 .7

3 0 7 .7

4 7 0 .2

3 0 8 .1

4 7 1 .5

3 0 9 .3

4 7 3 .8

P e r s o n a l  c a r e 1........................................................................ 174 .1 1 7 7 .0 1 7 5 .2 1 7 5 .7 176 .1 1 7 6 .7 1 7 6 .9 1 7 7 .2 1 7 7 .5 1 7 7 .4 1 7 7 .9 1 7 8 .0 1 7 7 .7 1 7 7 .8 1 7 7 .4

P e r s o n a l  c a r e  p r o d u c ts 1.............................................. 1 5 5 .5 1 5 4 .2 1 5 4 .8 1 5 4 .0 1 5 3 .8 1 5 4 .6 1 5 4 .2 1 5 4 .4 1 5 4 .8 1 5 4 .3 1 5 4 .0 154 .1 1 5 3 .8 1 5 4 .2 1 5 4 .3

P e r s o n a l  c a r e  s e r v i c e s 1............................................... 189 .1 1 9 3 .9 189.1 1 9 1 .6 1 9 2 .4 1 9 3 .2 1 9 3 .6 1 9 3 .5 1 9 3 .9 1 9 4 .6 196 .1 1 9 6 .3 1 9 4 .8 1 9 4 .9 195 .1

M is c e l la n e o u s  p e r s o n a l  s e r v ic e s ............................ 2 7 4 .0 2 8 3 .3 2 7 7 .9 2 7 9 .9 2 8 1 .1 2 8 1 .6 2 8 2 .4 2 8 3 .9 2 8 4 .0 2 8 4 .4 2 8 5 .2 2 8 5 .6 2 8 6 .7 2 8 6 .6 2 8 8 .4

C o m m o d ity  a n d  s e r v ic e  g ro u p :

C o m m o d i t ie s ............................................................................... 1 5 0 .4 1 5 1 .8 1 5 0 .7 1 5 2 .8 1 5 4 .0 1 5 3 .0 1 5 1 .6 151 .1 1 5 0 .7 1 5 1 .6 1 5 2 .7 1 5 1 .9 1 5 1 .3 1 5 0 .7 1 5 0 .5
F o o d  a n d  b e v e r a g e s .......................................................... 1 7 6 .1 1 7 9 .9 1 7 7 .4 1 7 8 .3 1 7 8 .5 1 7 8 .3 1 7 8 .7 1 7 9 .5 1 7 9 .6 1 8 0 .2 1 8 0 .7 1 8 1 .7 1 8 2 .4 1 8 3 .6 1 8 3 .8

C o m m o d it ie s  l e s s  fo o d  a n d  b e v e r a g e s .................. 1 3 5 .5 1 3 5 .8 1 3 5 .5 1 3 8 .0 1 3 9 .6 1 3 8 ..2 1 3 6 .0 1 3 5 .0 1 3 4 .2 1 3 5 .4 1 3 6 .7 1 3 5 .2 1 3 3 .8 1 3 2 .5 1 3 3 .5

N o n d u r a b le s  l e s s  fo o d  a n d  b e v e r a g e s ................. 1 4 7 .0 152 .1 1 4 8 .3 1 5 3 .8 1 5 7 .3 1 5 4 .8 151 .1 1 4 9 .6 1 4 8 .7 1 5 1 .7 1 5 5 .9 1 5 3 .6 1 5 1 .4 1 4 9 .0 1 5 1 .0

A p p a r e l ................................................................................. 123 .1 120.0 1 1 7 .3 1 1 9 .4 1 2 2 .5 122.8 1 2 1 .5 1 1 8 .7 1 1 5 .2 116 .1 121.0 1 2 3 .9 122.6 1 1 8 .7 1 1 5 .7
N o n d u r a b le s  l e s s  fo o d , b e v e r a g e s ,

1 6 5 .3 1 7 5 .6 1 7 1 .0 1 7 8 .7 1 8 2 .6 1 7 8 .3 1 7 3 .0 1 7 2 .3 1 7 3 .0 1 7 7 .4 1 8 1 .2 1 7 5 .7 1 7 2 .9 1 7 1 .6 1 7 6 .5

D u r a b le s ................................................................................... 121.8 1 1 7 .4 120.1 1 1 9 .9 1 1 9 .8 1 1 9 .4 1 1 8 .8 1 1 8 .3 1 1 7 .6 1 1 6 .9 1 1 5 .5 1 1 4 .7 1 1 4 .2 1 1 4 .0 1 1 4 .0

S e r v i c e s .......................................................................................... 2 0 5 .9 212 .6 2 0 9 .4 210.2 211.2 2 1 1 .3 212 .0 2 1 2 .9 2 1 3 .6 2 1 4 .0 2 1 4 .3 2 1 4 .4 2 1 4 .1 2 1 4 .2 2 1 5 .3

R e n t  o f s h e l t e r 3..................................................................... 1 9 4 .5 1 9 9 .2 1 9 7 .3 ’ 1 9 7 .9 1 9 8 .3 1 9 8 .3 1 9 8 .8 1 9 8 .9 1 9 9 .5 200 .0 1 9 9 .9 200 .6 2 0 0 .5 200 .6 2 0 1 .4
T ra n s p o ra ta t io n  s e r v ic e s ................................................ 2 0 7 .7 2 1 6 .2 212.2 2 1 3 .2 2 1 3 .9 2 1 5 .0 2 1 6 .1 2 1 6 .7 2 1 7 .4 2 1 6 .8 2 1 6 .8 2 1 9 .0 2 1 8 .8 2 1 8 .0 2 1 9 .1

O th e r  s e r v ic e s .......................................................................

S p e c ia l  in d e x e s :

2 4 1 .6 2 4 8 .5 2 4 6 .2 2 4 7 .1 2 4 7 .0 2 4 6 .8 2 4 6 .8 2 4 7 .2 2 4 7 .9 2 4 9 .3 2 5 0 .6 2 5 0 .7 2 5 0 .7 2 5 0 .9 2 5 1 .8

All i te m s  l e s s  fo o d ............................................................... 1 7 5 .8 1 7 9 .7 1 7 7 .7 1 7 9 .3 1 8 0 .6 1 8 0 .0 1 7 9 .5 1 7 9 .5 1 7 9 .6 1 8 0 .3 1 8 1 .0 1 8 0 .4 1 7 9 .7 1 7 9 .2 1 8 0 .2

All i te m s  l e s s  s h e l t e r .......................................................... 1 6 8 .3 1 7 1 .9 1 6 9 .7 1 7 1 .5 1 7 2 .9 1 7 2 .2 1 7 1 .4 1 7 1 .7 1 7 1 .5 1 7 2 .3 1 7 3 .3 1 7 2 .6 1 7 1 .9 1 7 1 .6 1 7 2 .5

All i te m s  l e s s  m e d ic a l  c a r e ............................................ 171 .1 1 7 4 .8 1 7 2 .7 1 7 4 .2 1 7 5 .4 1 7 4 .8 1 7 4 .4 1 7 4 .5 1 7 4 .5 1 7 5 .2 1 7 6 .0 1 7 5 .6 1 7 5 .0 1 7 4 .7 1 7 5 .6

C o m m o d it ie s  l e s s  fo o d ..................................................... 1 3 7 .3 1 3 7 .7 137.1 1 3 9 .7 1 4 1 .4 1 4 0 .0 1 3 7 .9 1 3 6 .9 136 .1 1 3 7 .2 1 3 8 .6 1 3 7 .0 1 3 5 .8 1 3 4 .5 1 3 5 .5
N o n d u r a b le s  l e s s  f o o d ...................................................... 1 4 9 .2 1 5 4 .2 1 5 0 .5 1 5 5 .8 1 5 9 .2 1 5 6 .8 1 5 3 .2 1 5 1 .8 1 5 1 .0 1 5 1 .0 1 5 7 .9 1 5 5 .7 1 5 3 .7 1 5 1 .4 1 5 3 .3

N o n d u r a b le s  l e s s  fo o d  a n d  a p p a r e l ......................... 166 .1 1 7 5 .9 1 7 1 .6 1 7 8 .7 1 8 2 .3 1 7 8 .4 1 7 3 .5 1 7 2 .8 1 7 3 .5 1 7 7 .5 181 .1 176 .1 1 7 3 .6 172 .1 1 7 6 .9

N o n d u r a b le s ............................................................................ 1 6 1 .4 1 6 6 .4 1 6 3 .2 1 6 6 .5 1 6 8 .5 167 .1 1 6 5 .3 1 6 4 .9 1 6 4 .6 1 6 6 .4 1 6 8 .8 168 .1 1 6 7 .3 1 6 6 .6 1 6 7 .8

S e r v i c e s  l e s s  re n t  of s h e l t e r 3 ....................................... 193 .1 2 0 1 .3 1 9 6 .9 1 9 7 .9 1 9 9 .5 1 9 9 .7 2 0 0 .4 202.2 202 .8 2 0 3 .1 2 0 3 .7 2 0 3 .2 2 0 2 .7 2 0 2 .9 2 0 4 .1

S e r v i c e s  l e s s  m e d ic a l  c a r e  s e r v ic e s ........................ 1 9 8 .9 2 0 5 .2 202.1 2 0 2 .9 2 0 4 .0 2 0 4 .0 2 0 4 .7 2 0 5 .2 2 0 6 .2 2 0 6 .6 2 0 6 .8 2 0 6 .9 2 0 6 .5 2 0 6 .6 2 0 7 .6
E n e r g y ......................................................................................... 1 2 0 .9 1 3 5 .9 1 2 6 .9 135.1 1 4 2 .2 1 3 7 .7 1 3 3 .2 1 3 5 .6 1 3 5 .9 1 4 0 .0 1 4 4 .2 1 3 6 .3 1 3 2 .4 131 .1 1 3 6 .9

All i te m s  l e s s  e n e r g y ....................................................... 1 8 3 .6 186 .1 1 8 4 .8 1 8 5 .5 1 8 5 .9 1 8 5 .8 1 8 5 .9 1 8 5 .9 1 8 5 .9 1 8 6 .2 1 8 6 .4 1 8 7 .0 1 8 7 .0 1 8 6 .9 1 8 7 .2

All i te m s  l e s s  fo o d  a n d  e n e r g y ................................ 1 8 5 .6 1 8 7 .9 1 8 6 .9 1 8 7 .5 1 8 8 .0 1 8 8 .0 1 8 8 .0 1 8 7 .7 1 8 7 .7 1 8 7 .9 188 .1 1 8 8 .6 1 8 8 .4 1 8 8 .0 1 8 8 .3

C o m m o d it ie s  l e s s  fo o d  a n d  e n e r g y ................... 1 4 4 .4 141 .1 1 4 2 .2 1 4 2 .6 143.1 1 4 3 .0 1 4 2 .2 1 4 1 .3 1 4 0 .3 14 0 .1 1 4 0 .2 1 4 0 .3 1 3 9 .7 141 .1 1 3 8 .2

1 7 .3 1 3 6 .8 1 2 7 .6 142 .1 1 5 0 .0 1 4 1 .7 1 3 2 .3 1 3 1 .0 1 3 1 .4 1 3 9 .5 1 4 7 .2 1 3 7 .2 132 .1 1 3 6 .8 1 3 8 .3

S e r v i c e s  l e s s  e n e r g y ................................................... 2 1 3 .9 220.2 2 1 7 .7 2 1 8 .5 2 1 8 .8 2 1 9 .0 2 1 9 .6 2 1 9 .8 2 2 0 .5 221 .0 2 2 1 .3 222.1 222.1 222.1 2 2 3 .1

1 N o t s e a s o n a l ly  a d ju s te d .

2 I n d e x e s  o n  a  D e c e m b e r  1 9 9 7  =  1 0 0  b a s e .

3 I n d e x e s  o n  a  D e c e m b e r  1 9 8 2  =  1 0 0  b a s e .

4 I n d e x e s  o n  a  D e c e m b e r  1 9 8 8  =  1 0 0  b a s e .
D a s h  in d ic a te s  d a t a  n o t a v a i la b le .
NOTE: In d e x  a p p l ie d  to  a  m o n th  a s  a  w h o le , n o t to  a n y  s p e c if ic  d a te .
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Current Labor Statistics: Price Data

33. Consumer Price Index: U.S. city average and available local area data: all items
[1982-84 = 100, unless otherwise indicated]

P r i c i n g

s c h e d -

u l e 1

A l l  U r b a n  C o n s u m e r s U r b a n  W a g e  E a r n e r s

2 0 0 4 2 0 0 3 2 0 0 4

A u g . S e p t . O c t . N o v . D e c . J a n . A u g . S e p t . O c t . N o v . D e c . J a n

U .S .  c i ty  a v e r a g e ......................................................................................... M 1 8 4 .6 1 8 5 .2 1 8 5 .0 1 8 4 .5 1 8 5 .2 1 8 4 .3 1 8 0 .3 1 8 1 .0 1 8 0 .7 1 8 0 .2 1 7 9 .9 1 8 0 .9

R e g i o n  a n d  a r e a  s i z e 2

N o r th e a s t  u r b a n ..................................................................................................... M 1 9 4 .3 1 9 5 .0 1 9 5 .4 1 9 5 .1 1 9 5 .9 1 9 4 .9 1 9 0 .7 1 9 1 .9 1 9 2 .1 1 9 1 .9 1 9 1 .7 1 9 2 .6

S iz e  A— M o re  t h a n  1 ,5 0 0 ,0 0 0 ............................................................... M 1 9 6 .6 1 9 7 .3 1 9 7 .7 1 9 7 .3 1 9 7 .9 1 9 7 .1 1 9 1 .8 1 9 3 .0 1 9 3 .2 1 9 2 .8 1 9 2 .7 1 9 3 .3

S iz e  B /C — 5 0 ,0 0 0  to  1 ,5 0 0 ,0 0 0 3 ........................................................ M 1 1 4 .4 1 1 5 .0 1 1 5 .2 1 1 5 .3 1 1 6 .0 1 1 5 .0 1 1 4 .5 1 1 5 .1 1 1 5 .3 1 1 5 .4 1 1 5 .2 1 1 6 .1

M id w e s t  u r b a n 4 ...................................................................................................... M 1 7 8 .8 1 7 9 .5 1 7 9 .1 1 7 8 .9 1 7 9 .4 1 7 8 .4 1 7 4 .1 1 7 4 .6 1 7 4 .1 1 7 3 .9 1 7 3  .4 1 7 4 .5

S iz e  A— M o re  t h a n  1 ,5 0 0 ,0 0 0 ............................................................... M 1 8 1 .2 1 8 2 .0 1 8 1 .7 1 8 1 .4 1 8 1 .8 1 8 0 .9 1 7 5 .5 1 7 6 .4 1 7 6 .0 1 7 5 .7 1 7 5 .1 1 7 6 .2

S iz e  B /C — 5 0 ,0 0 0  to  1 ,5 0 0 ,0 0 0 s ........................................................ M 1 1 3 .6 1 1 3 .9 1 1 3 .6 1 1 3 .6 1 1 4 .1 1 1 3 .3 1 1 3 .0 1 1 3 .2 1 1 2 .7 1 1 2 .7 1 1 2 .4 1 1 3 .3

S iz e  D— N o n m e t r o p o l i t a n  ( l e s s  t h a n  5 0 , 0 0 0 ) ............................ M 1 7 2 .1 1 7 2 .3 1 7 1 .8 1 7 1 .4 1 7 1 .8 1 7 1 .5 1 6 9 .8 1 7 0 1 6 9 .3 1 6 9 .1 1 6 9 .1 1 6 9 .4

S o u th  u r b a n ............................................................................................................. M 1 7 7 .9 1 7 8 .3 1 7 8 .1 1 7 7 .5 1 7 8 .2 1 7 7 .5 1 7 4 .8 1 7 5 .3 1 7 4 .9 1 7 4 .3 1 7 4 .2 1 7 5 .0

S iz e  A— M o re  t h a n  1 ,5 0 0 ,0 0 0 ............................................................... M 1 7 9 .8 1 8 0 .1 1 8 0 .1 1 7 9 .1 1 7 9 .8 1 7 9 .2 1 7 7 .0 1 7 7 .5 1 7 7 .3 1 7 6 .4 1 7 6 .4 1 7 7 .1

S iz e  B /C — 5 0 ,0 0 0  to  1 ,5 0 0 ,0 0 0 s ........................................................ M 1 1 3 .4 1 1 3 .8 1 1 3 .6 1 1 3 .3 1 1 3 .8 1 1 3 .3 112.1 1 1 2 .4 112.1 1 1 1 .9 1 1 1 .8 1 1 2 .3

S iz e  D— N o n m e t r o p o l i t a n  ( l e s s  t h a n  5 0 , 0 0 0 ) ............................ M 1 7 5 .9 1 7 6 .3 1 7 5 .6 1 7 5 .4 1 7 5 .3 1 7 5 .1 1 7 4 .5 1 7 5 .9 1 7 4 .8 1 7 4 .5 1 7 4 .2 1 7 4 .6

W e s t  u r b a n ............................................................................................................... M 1 8 9 .2 1 8 9 .6 1 8 9 .4 1 8 8 .5 1 8 9 .4 1 8 8 .3 1 8 4 .2 1 8 5 .0 1 8 4 .4 1 8 3 .5 1 8 3 .3 1 8 4 .3

S iz e  A— M o re  t h a n  1 ,5 0 0 ,0 0 0 ............................................................... M 1 9 1 .7 1 9 2 .3 1 9 1 .9 1 9 1 .0 1 9 1 .7 1 9 0 .6 1 8 5 .3 1 8 6 .1 1 8 5 .4 1 8 4 .4 1 8 3 .9 1 8 5 .0

S iz e  B /C — 5 0 ,0 0 0  to  1 ,5 0 0 ,0 0 0 s ........................................................ M 1 1 5 .5 1 1 5 .6 1 1 5 .5 1 1 4 .9 1 1 6 .0 1 1 5 .2 1 1 4 .8 1 1 5 .3 1 1 5 .0 1 1 4 .6 1 1 4 .8 1 1 5 .4

S iz e  c l a s s e s :

A 5 ................................................................................................................................. M 1 6 9 .0 1 6 9 .6 1 6 9 .5 1 6 8 .9 1 6 8 .7 1 6 9 .4 1 6 7 .2 1 6 8 .0 1 6 7 .7 1 6 7 .1 1 6 6 .8 1 6 7 .6

B /C 3 ........................................................................................................................... M 1 1 3 .9 1 1 4 .3 1 1 4 .1 1 1 3 .9 1 1 3 .8 1 1 4 .6 1 1 3 .1 1 1 3 .5 1 1 3 .2 1 1 3 .0 1 1 2 .9 1 1 3 .6
D ............................................................................................................................ M 1 7 7 .1 1 7 7  4 1 7 6 .9 1 7 6 .6 1 7 6 .5 1 7 6 .9 1 7 5 .3 1 7 5 .6 1 7 4 .9 1 7 4 .5 1 7 4 .3 1 7 4 .8

S e l e c t e d  l o c a l  a r e a s 6

C h i c a g o - G a r y - K e n o s h a ,  IL—IN—W l....................................................... M 1 8 4 .5 1 8 6 .1 1 8 6 .1 1 8 5 .6 1 8 5 .5 1 8 5 .4 1 7 8  3 1 7 9  8 1 7 9  1 1 7 9  1 1 7 8  8 1 7 9  0

L o s  A n g e l e s - R i v e r s i d e - O r a n g e  C o u n ty ,  C A .................................. M 1 8 6 .9 1 8 8 .2 1 8 7 .8 1 8 7 .1 1 8 7 .0 1 8 8 .5 1 8 0 .5 1 8 1 .9 1 8 1 .2 1 8 0 .5 1 8 0 .2 1 8 1 .7

N e w  Y o rk , N Y - N o r th e r n  N J - L o n g  I s l a n d ,  N Y - N J - C T - P A . . M 1 9 9 .1 1 9 9 .6 2 0 0 .0 1 9 9 .4 1 9 9 .3 1 9 9 .9 1 9 4 .1 1 9 5 .0 1 9 5 .2 1 9 4 .7 1 9 4 .6 1 6 4 .9

1 2 0 6  8 2 0 6 .5 2 0 8  4 2 0 6  2 2 0 6  6

C le v e l a n d - A k r o n ,  O H ....................................................................................... 1 - 1 7 8 .5 - 1 7 7 .6 _ 1 7 8 .4 _ 1 6 9 .5 _ 1 6 8 .3 _ 1 6 9 .8

D a l l a s - F t  W o r th ,  T X ........................................................................................... 1 1 7 7 .0 1 1 7 5  9 1 7 5  7 1 7 6  7 1 7 6  6

W a s h in q t o n - B a l t i m o r e ,  D C - M D - V A - W V 7 ...................................... 1 _ 1 1 7 .2 _ 1 1 6 .7 _ 1 1 7 .1 _ 1 1 6 .9 1 1 6 .1 1 1 6 .5

A t la n ta ,  G A ................................................................................................................ 2 1 7 9 .7 - 1 8 0 .1 - 1 7 9 - 1 7 9 .4 - 1 7 7 .6 - 1 7 6 .6 _

D e tr o i t - A n n  A r b o r - F l in t ,  M l.......................................................................... 2 1 8 3 .6 - 1 8 3 .3 - 1 8 1 .3 - 1 7 7 .5 - 1 7 8 .2 - 1 7 5 .9 -

2 1 6 4 .1 1 6 6  1 1 6 4  1 1 6 2  5 1 6 4  n 1 6 2  2

M ia m i - F t .  L a u d e r d a l e ,  F L .............................................................................. 2 1 8 0 .9 1 8 1 .6 1 8 1 .6 1 7 8 .3 1 7 9  0 1 7 8  9

P h i l a d e lp h la - W ilm in g to n - A t l a n t i c  C ity , P A - N J - D E - M D ........ 2 1 9 1 .1 - 1 9 0 .3 - 1 8 9 .0 - 1 8 9 .2 - 1 9 0 .2 - 1 8 9 _

S a n  F r a n c i s c o - O a k l a n d - S a n  J o s e ,  C A ............................................. 2 1 9 6 .3 - 1 9 6 .3 - 1 9 5 .3 - 1 9 2 .3 - 1 9 1 .9 - 1 9 1 .1 -

S e a t t l e - T a c o m a - B r e m e r t o n ,  W A ........................................................... 2 1 9 4 .4 - 1 9 3 .7 - 1 9 1 .0 - 1 8 8 .2 - 1 8 7 .8 - 1 8 5 .3 -

1 F o o d s ,  f u e ls ,  a n d  s e v e r a l  o t h e r  i t e m s  p r i c e d  e v e r y  m o n th  in  a ll a r e a s ;  m o s t  o t h e r  

g o o d s  a n d  s e r v i c e s  p r i c e d  a s  in d i c a t e d :

M — E v e r y  m o n th .

1 —  J a n u a r y ,  M a r c h ,  M a y , J u ly ,  S e p t e m b e r ,  a n d  N o v e m b e r .

2 —  F e b r u a r y ,  A pril, J u n e ,  A u g u s t ,  O c to b e r ,  a n d  D e c e m b e r .

2 R e g i o n s  d e f in e d  a s  t h e  f o u r  C e n s u s  r e g io n s .

3 I n d e x e s  o n  a  D e c e m b e r  1 9 9 6  =  1 0 0  b a s e .

4 T h e  " N o r th  C e n t r a l"  r e g io n  h a s  b e e n  r e n a m e d  t h e  " M id w e s t"  r e g io n  b y  t h e  

C e n s u s  B u r e a u .  It Is c o m p o s e d  o f  t h e  s a m e  g e o g r a p h i c  e n t i t i e s .

6 I n d e x e s  o n  a  D e c e m b e r  1 9 8 6  =  1 0 0  b a s e .

6 In  a d d i t io n ,  t h e  fo llo w in g  m e t r o p o l i t a n  a r e a s  a r e  p u b l i s h e d  s e m i a n n u a l l y  a n d  

a p p e a r  in  t a b l e s  3 4  a n d  3 9  o f  t h e  J a n u a r y  a n d  J u ly  i s s u e s  o f  t h e  c p i  Deta iled

R e p o r t :  A n c h o r a g e ,  AK ; C in c i n n a t i ,  O H - K Y - I N ;  K a n s a s  C ity , M O -K S ;  M i lw a u k e e - R a c in e ,  

W l; M i n n e a p o l i s - S t .  P a u l ,  M N -W I;  P i t t s b u r g h ,  P A ; P o r t - l a n d - S a l e m ,  O R - W A ;  S t  L o u is , 

M O -IL ;  S a n  D ie g o ,  C A ; T a m p a - S t .  P e t e r s b u r g - C l e a r w a t e r ,  F L .

7 I n d e x e s  o n  a  N o v e m b e r  1 9 9 6  =  1 0 0  b a s e .

N O T E : L o c a l  a r e a  C P I  i n d e x e s  a r e  b y p r o d u c t s  o f  t h e  n a t io n a l  C P I  p r o g r a m .  E a c h  lo c a l  

i n d e x  h a s  a  s m a l l e r  s a m p l e  s i z e  a n d  is , t h e r e f o r e ,  s u b j e c t  to  s u b s t a n t i a l l y  m o r e  s a m p l in g  

a n d  o t h e r  m e a s u r e m e n t  e r r o r .  A s  a  r e s u l t ,  lo c a l  a r e a  i n d e x e s  s h o w  g r e a t e r  v o la ti l ity  t h a n  

t h e  n a t io n a l  in d e x ,  a l t h o u g h  th e i r  lo n g - t e r m  t r e n d s  a r e  s im ila r .  T h e r e f o r e ,  t h e  B u r e a u  o f 

L a b o r  S ta t i s t i c s  s t r o n g ly  u r g e s  u s e r s  t o  c o n s i d e r  a d o p t in g  t h e  n a t io n a l  a v e r a g e  C P I  fo r  u s e  

in  t h e i r  e s c a l a t o r  c l a u s e s .  I n d e x  a p p l i e s  t o  a  m o n th  a s  a  w h o le ,  n o t  to  a n y  s p e c i f i c  d a t e .

D a s h  in d i c a t e s  d a t a  n o t  a v a i la b l e .
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34. Annual data: Consumer Price Index, U.S. city average, all items and major groups
[1982-84= 100]_________________________________________________________________________________

Series 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003

C o n s u m e r  P r i c e  I n d e x  fo r  All U r b a n  C o n s u m e r s :

All I te m s :

I n d e x ............................................................................................................. 1 4 4 .5 1 4 8 .2 1 5 2 .4 1 5 6 .9 1 6 0 .5 1 6 3 .0 1 6 6 .6 1 7 2 .2 1 7 7 .1 1 7 9 .9 1 8 4 .0

P e r c e n t  c h a n g e ................................................................................... 3 .0 2 .6 2 .8 3 .0 2 .3 1.6 2 .2 3 .4 2 .8 1 .6 2 .3

F o o d  a n d  b e v e r a g e s :

I n d e x ............................................................................................................ 1 4 1 .6 1 4 4 .9 1 4 8 .9 1 5 3 .7 1 5 7 .7 1 6 1 .1 1 6 4 .6 1 6 8 .4 1 7 3 .6 1 7 6 .8 1 8 0 .5

P e r c e n t  c h a n g e ................................................................................... 2.1 2 .3 2 .8 3 .2 2 .6 2 .2 2 .2 2 .3 3 .1 1 .8 2.1

H o u s in g :

I n d e x ............................................................................................................ 1 4 1 .2 1 4 4 .8 1 4 8 .5 1 5 2 .8 1 5 6 .8 1 6 0 .4 1 6 3 .9 1 6 9 .6 1 7 6 .4 1 8 0 .3 1 8 4 .8

P e r c e n t  c h a n g e ................................................................................... 2 .7 2 .5 2 .6 2 .9 2 .6 2 .3 2 .2 3 .5 4 .0 2 .2 2 .5

A p p a re l :

I n d e x ............................................................................................................ 1 3 3 .7 1 3 3 .4 1 3 2 .0 1 3 1 .7 1 3 2 .9 1 3 3 .0 1 3 1 .3 1 2 9 .6 1 2 7 .3 1 2 4 .0 1 2 0 .9

P e r c e n t  c h a n g e ................................................................................... 1 .4 - . 2 - 1.0 - . 2 .9 .1 - 1 . 3 - 1 . 3 - 1 .8 - 2 .6 - 2 . 5

T r a n s p o r t a t i o n :

I n d e x ............................................................................................................ 1 3 0 .4 1 3 4 .3 1 3 9 .1 1 4 3 .0 1 4 4 .3 1 4 1 .6 1 4 4 .4 1 5 3 .3 1 5 4 .3 1 5 2 .9 1 5 7 .6

P e r c e n t  c h a n g e ................................................................................... 3 .1 3 .0 3 .6 2 .8 0 .9 - 1 . 9 2 .0 6 .2 0 .7 - . 9 3 .1

M e d ic a l  c a r e :
I n d e x ............................................................................................................. 2 0 1 .4 2 1 1 .0 2 2 0 .5 2 2 8 .2 2 3 4 .6 2 4 2 .1 2 5 0 .6 2 6 0 .8 2 7 2 .8 2 8 5 .6 2 9 7 .1

P e r c e n t  c h a n g e ................................................................................... 5 .9 4 .8 4 .5 3 .5 2 .8 3 .2 3 .5 4 .1 4 .6 4 .7 4 .0

O t h e r  g o o d s  a n d  s e r v i c e s :

1 9 2 .9 1 9 8 .5 2 0 6 .9 2 1 5 .4 2 2 4 .8 2 3 7 .7 2 5 8 .3 2 7 1 .1 2 8 2 .6 2 9 3 .2 2 9 8 .7

P e r c e n t  c h a n g e ................................................................................... 5 .2 2 .9 4 .2 4 .1 4 .4 5 .7 8 .7 5 .0 4 .2 3 .8 1 .9

C o n s u m e r  P r i c e  I n d e x  fo r  U r b a n  W a g e  E a r n e r s  

a n d  C le r ic a l  W o r k e r s :

All I te m s :

I n d e x ............................................................................................................ 1 4 2 .1 1 4 5 .6 1 4 9 .8 1 5 4 .1 1 5 7 .6 1 5 9 .7 1 6 3 .2 1 6 8 .9 1 7 3 .5 1 7 5 .9 1 7 9 .8

P e r c e n t  c h a n g e ................................................................................... 2 .8 2 .5 2 .9 2 .9 2 .3 1 .3 2 .2 3 .5 2 .7 1 .4 2 .2
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Current Labor Statistics: Price Data

35. Producer Price Indexes, by stage of processing
[1982 = 100]

Grouping
Annual average 2003 2004
2002 2003 Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct.p Nov.p Dec.p Jan.p

F in ish e d  g o o d s ..................................................... 1 3 8 .9 1 4 3 .3 1 4 0 .8 1 4 2 .3 1 4 4 .2 142 .1 1 4 2 .0 1 4 3 .0 1 4 3 .0 1 4 3 .7 1 4 4 .0 1 4 5 .5 1 4 4 .5 1 4 4 .5 1 4 5 .4
F in is h e d  c o n s u m e r  g o o d s .................................. 1 3 9 .4 1 4 5 .2 1 4 1 .9 1 4 4 .0 1 4 6 .3 1 4 3 .8 1 4 3 .7 1 4 5 .0 1 4 5 .1 1 4 5 .9 1 4 6 .4 1 4 7 .7 1 4 6 .5 1 4 6 .6 1 4 7 .7

F in is h e d  c o n s u m e r  f o o d s ................................

F in s h e d  c o n s u m e r  g o o d s

14 0 .1 1 4 6 .0 1 4 2 .0 1 4 2 .3 1 4 2 .8 1 4 4 .0 1 4 4 .6 1 4 5 .2 1 4 4 .9 1 4 6 .3 1 4 8 .0 1 5 1 .0 1 5 0 .2 1 5 0 .3 1 4 8 .0

e x c lu d in g  f o o d s ................................................... 1 3 8 .8 1 4 4 .6 1 4 1 .6 1 4 4 .4 1 4 7 .4 1 4 3 .5 1 4 3 .0 1 4 4 .6 1 4 4 .8 1 4 5 .4 1 4 5 .5 146 .1 1 4 4 .7 1 4 4 .8 1 4 7 .2
N o n d u r a b le  g o o d s  l e s s  fo o d ...................... 1 3 9 .8 1 4 8 .3 1 4 3 .8 1 4 7 .9 1 5 1 .7 1 4 6 .9 1 4 6 .3 1 4 8 .9 1 4 9 .2 1 5 0 .0 1 5 0 .4 1 4 9 .2 1 4 7 .4 1 4 7 .9 1 5 1 .3
D u r a b le  g o o d s ...................................................... 1 3 3 .0 1 3 3 .1 1 3 3 .2 13 3 .1 1 3 4 .4 1 3 2 .5 1 3 2 .4 1 3 1 .8 1 3 1 .7 1 3 1 .8 1 3 1 .1 1 3 5 .5 13 5 .1 1 3 4 .4 1 3 4 .7

C a p i ta l  e q u ip m e n t ................................................ 139 .1 139 .1 1 3 9 .3 1 3 9 .2 1 3 9 .9 1 3 9 .1 1 3 9 .0 1 3 8 .9 1 3 8 .9 1 3 9 .2 1 3 8 .9 14 1 .1 1 4 0 .7 1 4 0 .4 1 4 0 .8

In te rm e d ia te  m a teria ls ,
s u p p lie s , a n d  c o m p o n e n ts ..........................

M a te r ia ls  a n d  c o m p o n e n ts

1 2 7 .8 1 3 3 .7 1 3 1 .1 1 3 3 .5 1 3 6 .2 1 3 3 .0 1 3 2 .5 1 3 3 .5 1 3 3 .7 13 4 .1 1 3 4 .1 13 4 .1 1 3 4 .0 1 3 4 .5 1 3 6 .1

fo r m a n u fa c tu r in g ..................................................... 1 2 6 .1 1 2 9 .7 1 2 7 .9 1 2 9 .5 13 0 .1 1 2 9 .4 1 2 9 .3 1 2 9 .6 1 2 9 .2 1 2 9 .8 1 2 9 .8 1 3 0 .5 1 3 0 .7 1 3 1 .0 1 3 1 .8
M a te r ia ls  fo r  fo o d  m a n u fa c tu r in g .................. 1 2 3 .2 1 3 4 .4 1 2 8 .9 1 2 9 .6 1 2 9 .0 1 2 9 .6 1 3 0 .8 1 3 4 .2 1 3 3 .3 1 3 5 .5 1 3 7 .4 1 4 2 .0 1 4 2 .0 1 4 0 .9 1 3 8 .5
M a te r ia ls  fo r  n o n d u r a b le  m a n u fa c tu r in g . . . 1 2 9 .2 1 3 7 .2 1 3 3 .4 13 8 .1 14 0 .1 1 3 7 .6 1 3 7 .0 1 3 7 .4 1 3 6 .3 1 3 7 .5 1 3 6 .4 13 7 .1 1 3 7 .4 1 3 8 .1 1 4 2 .0
M a te r ia ls  fo r  d u r a b le  m a n u fa c tu r in g ........... 1 2 4 .7 1 2 7 .9 1 2 6 .1 1 2 6 .8 1 2 6 .9 1 2 6 .7 1 2 8 .8 1 2 6 .8 1 2 7 .1 1 2 7 .5 1 2 8 .6 1 2 9 .5 1 3 0 .5 1 3 1 .1 1 3 2 .3
C o m p o n e n t s  fo r  m a n u fa c tu r in g ...................... 1 2 6 .1 1 2 5 .9 1 2 5 .8 1 2 5 .8 1 2 6 .0 1 2 6 .0 12 6 .1 1 2 6 .0 1 2 5 .8 1 2 5 .8 1 2 5 .8 1 2 5 .8 1 2 5 .7 1 2 5 .7 1 2 5 .9

M a te r ia ls  a n d  c o m p o n e n ts

fo r  c o n s t r u c t io n ......................................................... 1 5 1 .3 1 5 3 .6 1 5 1 .4 152 .1 1 5 2 .3 1 5 2 .9 1 5 2 .9 1 5 3 .0 1 5 3 .6 1 5 3 .7 1 5 5 .0 1 5 5 .2 1 5 5 .6 1 5 5 .6 1 5 5 .9
9 6 .3 112.6 1 0 6 .9 1 1 3 .6 1 2 4 .8 110.8 1 0 8 .0 112.1 1 1 3 .7 1 1 4 .5 1 1 3 .7 111 9 1 0 9 .7

1 5 3 .5
1 1 1 .7
1 5 3 .4

1 1 6 .5

1 5 3 .8C o n ta in e r s ....................................................................... 1 5 2 .1 1 5 3 .7 1 5 3 .4 1 5 3 .7 1 5 3 .8 1 5 4 .0 1 5 3 .9 15 4 .1 1 5 3 .8 1 5 3 .6 1 5 3 .5 1 5 3 .2
S u p p l i e s ............................................................................ 1 3 8 .9 1 4 1 .5 140 .1 1 4 0 .7 1 4 1 .2 1 4 1 .3 1 4 1 .5 1 4 1 .5 1 4 1 .5 1 4 1 .2 1 4 1 .7 1 4 1 .8 1 4 2 .6 1 4 2 .7 1 4 3 .3

C ru d e  m a teria ls  fo r  fu rth e r
p ro c e s s in g ........................................................... 1 0 8 .1 1 3 5 .3 1 2 7 .3 1 3 4 .0 1 5 2 .2 1 2 8 .0 1 3 0 .9 1 3 6 .5 1 3 2 .6 1 3 1 .3 1 3 4 .7 1 3 8 .3 1 3 7 .4 1 3 9 .9 1 4 4 .7

F o o d s tu f f s  a n d  f e e d s tu f f s ...................................... 9 9 .5 1 1 3 .5 1 0 5 .6 1 0 6 .3 1 0 5 .7 1 0 7 .0 111.0 1 1 0 .4 1 0 7 .6 1 1 1 .5 1 1 9 .0 1 2 7 .9 126 .1 1 2 4 .6 1 1 6 .8
C r u d e  n o n fo o d  m a te r ia l s ....................................... 1 1 1 .4 1 4 8 .2 1 4 0 .4 1 5 1 .7 1 8 4 .4 1 4 0 .6 1 4 2 .4 1 5 2 .8 1 4 8 .2 1 4 2 .7 1 4 2 .8 1 4 1 .9 1 4 1 .9 1 4 7 .4 1 6 2 .1

S p ec ia l g ro u p in g s :
F in is h e d  g o o d s ,  e x c lu d in g  f o o d s ...................... 1 3 8 .3 1 4 2 .4 1 4 0 .3 1 4 2 .1 1 4 4 .3 1 4 1 .5 1 4 1 .1 1 4 2 .2 1 4 2 .2 1 4 2 .7 1 4 2 .7 1 4 3 .8 1 4 2 .8 1 4 2 .8 1 4 4 .5
F in is h e d  e n e r g y  g o o d s ........................................... 88.8 102.0 9 5 .3 1 0 1 .7 1 0 7 .4 100.0 9 8 .9 1 0 3 .1 1 0 3 .4 1 0 4 .7 1 0 5 .2 1 0 3 .2 1 0 0 .3 101.1 1 0 6 .2
F in is h e d  g o o d s  l e s s  e n e r g y ................................ 1 4 7 .3 1 4 9 .0 1 4 7 .9 1 4 7 .9 1 4 8 .6 1 4 8 .2 1 4 8 .3 1 4 8 .3 1 4 8 .2 1 4 8 .7 1 4 9 .0 1 5 1 .4 1 5 1 .0 1 5 0 .8 1 5 0 .5
F in is h e d  c o n s u m e r  g o o d s  l e s s  e n e r g y ........ 1 5 0 .8 15 3 .1 1 5 1 .5 1 5 1 .6 1 5 2 .3 1 5 2 .1 1 5 2 .3 1 5 2 .4 1 5 2 .3 1 5 2 .8 1 5 3 .3 1 5 5 .9 1 5 5 .5 1 5 5 .3 1 5 4 .7
F in is h e d  g o o d s  l e s s  fo o d  a n d  e n e r g y ..........

F in i s h e d  c o n s u m e r  g o o d s  l e s s  fo o d

1 5 0 .2 1 5 0 .5 1 5 0 .3 1 5 1 .0 1 5 1 .0 1 5 0 .0 1 5 0 .0 1 4 9 .8 1 4 9 .8 1 4 9 .9 1 4 9 .7 1 5 2 .0 1 5 1 .7 1 5 1 .4 1 5 1 .7

a n d  e n e r g y ...................................................................

C o n s u m e r  n o n d u r a b le  g o o d s  l e s s  fo o d

1 5 7 .6 1 5 7 .8 1 5 7 .7 1 5 7 .6 1 5 8 .4 1 5 7 .4 1 5 7 .4 1 5 7 .1 15 7 .1 1 5 7 .2 1 5 7 .0 1 5 9 .2 1 5 9 .0 1 5 8 .8 1 5 9 .1

a n d  e n e r g y ................................................................ 1 7 7 .5 1 7 7 .8 1 7 7 .4 1 7 7 .3 1 7 7 .7 1 7 7 .5 1 7 7 .6 1 7 7 .7 1 7 7 .8 1 7 8 .0 1 7 7 .8 1 7 8 .0 1 7 8 .1 1 7 8 .2 1 7 8 .6

I n te r m e d ia te  m a te r ia l s  l e s s  f o o d s

1 2 8 .5 1 3 4 .2 1 3 1 .7 1 3 4 .2 1 3 7 .0 1 3 3 .7 1 3 3 .1 1 3 4 .0 1 3 4 .2 1 3 4 .6 1 3 4 .5 1 3 4 4 1 3 4 .1 1 3 4 .7 1 3 6 .4
1 1 5 .5 1 2 5 .8 1 2 0 .4 121.2 121.0 121.2 122 .8 125 .1 1 2 4 .4 1 2 5 .0 1 2 8 .4 1 3 1 .7 1 3 4 .8 1 3 3 .9 1 3 2 .4

9 5 .9 1 1 1 .9 1 0 5 .8 1 1 3 .2 1 2 4 .2 110.1 10 7 .1 1 1 1 .3 1 1 3 .0 1 1 4 .3 112 .8 111.1 1 0 9 .0 1 1 0 .9 1 1 5 .5
I n te r m e d ia te  g o o d s  l e s s  e n e r g y .......................

I n te r m e d ia te  m a te r ia l s  l e s s  f o o d s

1 3 4 .5 1 3 7 .7 136 .1 13 7 .1 1 3 7 .6 1 3 7 .3 1 3 7 .5 1 3 7 .6 1 3 7 .4 1 3 7 .5 1 3 8 .0 1 3 8 .5 1 3 8 .9 1 3 9 .0 1 3 9 .7

a n d  e n e r g y ................................................................... 1 3 5 .8 1 3 8 .5 13 7 .1 13 8 .1 1 3 8 .7 1 3 8 .4 1 3 8 .5 1 3 8 .4 1 3 8 .3 1 3 8 .4 1 3 8 .7 1 3 9 .0 1 3 9 .2 1 3 9 .5 1 4 0 .3

C r u d e  e n e r g y  m a te r ia l s .......................................... 102.0 1 4 7 .4 14 0 .1 1 5 3 .9 200 .2 1 3 8 .8 1 4 1 .4 1 5 6 .2 1 4 8 .7 1 3 9 .7 1 3 8 .2 1 3 5 .7 1 3 3 .6 1 3 9 .3 1 5 6 .7
C r u d e  m a te r ia l s  l e s s  e n e r g y ............................... 1 0 8 .7 1 2 3 .3 11 5 .1 1 1 6 .9 1 1 6 .5 1 1 7 .0 120.0 1 1 9 .4 1 1 8 .0 1 2 1 .7 1 2 8 .2 1 3 5 .5 1 3 5 .5 1 3 5 .8 1 3 2 .5
C r u d e  n o n fo o d  m a te r ia l s  l e s s  e n e r g y .......... 1 3 5 .7 1 5 2 .2 1 4 3 .0 1 4 8 .3 1 4 8 .1 1 4 6 .7 1 4 6 .5 1 4 6 .3 1 4 8 .8 1 5 1 .8 1 5 5 .5 1 5 8 .8 1 6 3 .7 1 6 9 .0 1 7 7 .5
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36. Producer Price Indexes for the net output of major industry groups
[December 2003 = 100, unless otherwise indicated]

N A I C S I n d u s t r y
2 0 0 3 2 0 0 4

D e c . p J a n . p

_ T o t a l  m i n i n g  i n d u s t r i e s  ( D e c e m b e r  1 9 8 4 = 1 0 0 ) ......................................................... 1 2 7 .2 1 4 1 .6

211 O il a n d  g a s  e x t r a c t i o n ( D e c e m b e r  1 9 8 5 - 1 0 0 ) .......................................................... 1 5 2 .6 1 7 7 .0

2 1 2 M in in g , e x c e p t  oil a n d  g a s ......................................................................................................... 1 00 .0 1 0 1 .4

2 1 3 M in in g  s u p p o r t  a c t iv i t i e s ............................................................................................................. 1 00 .0 1 02 .0

- T o t a l  m a n u f a c t u r i n g  i n d u s t r i e s  ( D e c e m b e r  1 9 8 4 = 1 0 0 ) ..................................... 1 3 7 .7 1 3 8 .9

3 1 1 F o o d  m a n u f a c tu r in g  ( D e c e m b e r  1 9 8 4 - 1 0 0 ) ............................................................... 1 4 0 .9 1 3 9 .5

3 1 2 B e v e r a g e  a n d  to b a c c o  m a n u f a c t u r i n g ............................................................................. 1 00 .0 1 0 0 .7

3 1 3 T e x t i le  m ills ........................................................................................................................................... 1 00 .0 1 0 0 .5

3 1 5 A p p a re l  m a n u f a c t u r i n g ................................................................................................................. 1 00 .0 1 0 0 .0

3 1 6 L e a t h e r  a n d  a l l ie d  p r o d u c t  m a n u f a c tu r in g  ( D e c e m b e r  1 9 8 4 - 1 0 0 ) ............ 1 4 3 .6 1 4 4 .0
3 2 1 W o o d  p r o d u c t s  m a n u f a c t u r i n g .............................................................................................. 1 00 .0 9 9 .2

3 2 2 P a p e r  m a n u f a c t u r i n g ..................................................................................................................... 1 00 .0 9 9 .7

3 2 3 P r in tin g  a n d  r e la t e d  s u p p o r t  a c t iv i t i e s .............................................................................. 1 00 .0 1 0 0 .4

3 2 4 P e t r o l e u m  a n d  c o a l  p r o d u c t s  m a n u f a c tu r in g  ( D e c e m b e r  1 9 8 4 = 1 0 0 ) . . . . 1 1 7 .4 1 3 1 .3

3 2 5 C h e m ic a l  m a n u f a c tu r in g  ( D e c e m b e r  1 9 8 4 - 1 0 0 ) ..................................................... 1 6 5 .4 1 6 7 .1

3 2 6 P la s t i c s  a n d  r u b b e r  p r o d u c ts  m a n u f a c tu r in g  ( D e c e m b e r  1 9 8 4 = 1 0 0 ) . . . . 1 2 8 .8 1 2 8 .8

3 3 1 P r im a ry  m e ta l  m a n u f a c tu r in g  ( D e c e m b e r  1 9 8 4 - 1 0 0 ) .......................................... 121.1 1 2 3 .6

3 3 2 F a b r i c a t e d  m e ta l  p r o d u c t  m a n u f a c tu r in g  ( D e c e m b e r  1 9 8 4 - 1 0 0 ) ............... 1 3 3 .5 1 3 4 .4

3 3 3 M a c h in e ry  m a n u f a c t u r i n g .......................................................................................................... 1 00 .0 1 0 0 .4

3 3 4 C o m p u t e r  a n d  e l e c t r o n i c  p r o d u c t s  m a n u f a c t u r i n g .................................................. 1 0 0 .0 9 9 .9

3 3 5 E le c tr ic a l  e q u i p m e n t ,  a p p l i a n c e ,  a n d  c o m p o n e n t s  m a n u f a c t u r i n g ............. 1 0 0 .0 1 0 0 .3

3 3 6 T r a n s p o r t a t i o n  e q u i p m e n t  m a n u f a c t u r i n g ..................................................................... 1 0 0 .0 1 0 0 .3

3 3 7 F u r n i tu r e  a n d  r e la t e d  p r o d u c t  m a n u f a c t u r i n g ( D e c e m b e r  1 9 8 4 = 1 0 0 ) . . . . 1 4 7 .8 1 4 7 .3

3 3 9 1 00 .0 1 0 0 .4

R e t a i l  t r a d e
4 4 1 1 00 .0 1 00 .2

4 4 2 1 00 .0 9 9 .9

4 4 3 E le c tr o n ic s  a n d  a p p l i a n c e  s t o r e s ......................................................................................... 1 0 0 .0 1 0 5 .1

4 4 6 H e a l th  a n d  p e r s o n a l  c a r e  s t o r e s ......................................................................................... 1 00 .0 1 0 1 .2

4 4 7 G a s o l i n e  s t a t i o n s  ( J u n e  2 0 0 1 - 1 0 0 ) .................................................................................. 4 7 .4 4 3 .6

4 5 4 1 00 .0 1 0 1 .3

Tra nsp o rta tio n  and warehousing
4 8 1 A ir t r a n s p o r t a t i o n  ( D e c e m b e r  1 9 9 2 - 1 0 0 ) ..................................................................... 1 6 4 .0 1 6 3 .0

4 8 3 W a t e r  t r a n s p o r t a t i o n ........................................................................................................................ 1 00 .0 9 9 .7

4 9 1 P o s ta l  s e r v i c e  ( J u n e  1 9 8 9 = 1 0 0 ) ........................................................................................... 1 5 5 .0 1 5 5 .0

U tilitie s
221 100.1 1 0 1 .3

Health care and social assistance
6 2 1 1 O f f ic e  o f  p h y s i c i a n s  ( D e c e m b e r  1 9 9 6 - 1 0 0 ) ................................................................ 1 12 .8 1 1 3 .6

6 2 1 5 M e d ic a l  a n d  d i a g n o s t i c  l a b o r a t o r i e s .................................................................................. 1 00 .0 1 0 0 .3

6 2 1 6 H o m e  h e a l th  c a r e  s e r v i c e s  ( D e c e m b e r  1 9 9 6 - 1 0 0 ) .............................................. 1 1 8 .0 1 1 9 .4

6 2 2 H o s p i t a l s  ( D e c e m b e r  1 9 9 2 - 1 0 0 ) ......................................................................................... 1 3 7 .3 1 3 9 .9

6 2 3 1 N u r s in g  c a r e  f a c i l i t i e s .................................................................................................................. 1 00 .0 1 0 1 .0

6 2 3 2 1 R e s id e n t i a l  m e n ta l  r e ta r d a t i o n  f a c i l i t i e s ......................................................................... 1 00 .0 9 9 .8

O ther se rv ices in d u str ie s
5 1 1 1 00 .0 1 0 0 .7

5 1 5 B r o a d c a s t in g ,  e x c e p t  I n t e r n e t ................................................................................................ 1 00 .0 9 8 .8

5 1 7 1 00 .0 1 0 0 .5

5 1 8 2 D a ta  p r o c e s s i n g  a n d  r e l a t e d  s e r v i c e s ............................................................................ 1 00 .0 9 9 .8
5 2 3 S e c u r i ty ,  c o m m o d i ty  c o n t r a c t s ,  a n d  like  a c t iv i ty ....................................................... 1 00 .0 1 0 1 .8

5 2 4 I n s u r a n c e  c a r r i e r s  a n d  r e l a t e d  a c t iv i t i e s ....................................................................... 1 00 .0 1 0 0 .6

5 3 1 1 2 L e s s o r s  o r  n o n r e s id e n t a l  b u i ld in g s  ( e x c e p t  m i n iw a r e h o u s e ) ........................ 1 00 .0 1 0 0 .9

5 3 1 2 O f f ic e s  o f  r e a l  e s t a t e  a g e n t s  a n d  b r o k e r s ..................................................................... 1 00 .0 1 00 .0

5 3 1 3 R e a l  e s t a t e  s u p p o r t  a c t iv i t i e s ................................................................................................ 1 00 .0 1 0 0 .3

5 3 2 1 A u to m o t iv e  e q u i p m e n t  r e n ta l  a n d  l e a s i n g  ( J u n e  2 0 0 1 - 1 0 0 ) ........................ 1 0 9 .4 1 0 7 .7

5 4 1 1 L e g a l  s e r v i c e s  ( D e c e m b e r  1 9 9 6 - 1 0 0 ) ........................................................................... 1 2 6 .7 1 2 7 .2

5 4 1 2 1 1 1 00 .0 1 0 1 .5

5 4 1 3 A r c h i te c tu ra l ,  e n g i n e e r i n g ,  a n d  r e l a t e d  s e r v i c e s
1 2 5 .4 1 2 6 .2

5 4 1 8 1 A d v e r t is in g  a g e n c i e s .................................................................................................................... 1 0 0 .0 1 00 .0

5 6 1 3 E m p lo y m e n t  s e r v i c e s  ( D e c e m b e r  1 9 9 6 - 1 0 0 ) .......................................................... 1 1 1 .9 1 1 1 .8

5 6 1 5 1 T r a v e l  a g e n c i e s ............................................................................................................................... 1 00 .0 9 9 .9

5 6 1 7 2 1 00 .0 100.1

5 6 2 1 1 00 .0 1 0 0 .0

7 2 1 A c c o m m o d a t io n  ( D e c e m b e r  1 9 9 6 - 1 0 0 ) ....................................................................... 1 2 0 .5 1 2 1 .3

N O T E : D a ta  r e f le c t  t h e  c o n v e r s i o n  to  t h e  2 0 0 2  v e r s io n  o f  t h e  N o r th  A m e r ic a n  I n d u s t r y  C la s s if i c a t i o n  S y s t e m  

(NAICS), r e p la c in g  t h e  S t a n d a r d  In d u s t r ia l  C la s s if i c a t i o n  (SIC) s y s t e m .
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Current Labor Statistics: Price Data

37. Annual data: Producer Price Indexes, by stage of processing
[1982 = 100]

Index 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002 2003
Finished goods

T o ta l ...................................................................................................................... 1 2 4 .7 1 2 5 .5 1 2 7 .9 1 3 1 .3 1 3 1 .8 1 3 0 .7 1 3 3 .0 1 3 8 .0 1 4 0 .7 1 3 8 .9 1 4 3 .3
F o o d s ................................................................................................................ 1 2 5 .7 1 2 6 .8 1 2 9 .0 1 3 3 .6 1 3 4 .5 1 3 4 .3 1 3 5 .1 1 3 7 .2 1 4 1 .3 1 4 0 .1 1 4 6 .0
E n e r g y ........................................................................................................ 7 8 .0 7 7 .0 7 8 .1 8 3 .2 8 3 .4 7 5 .1 7 8 .8 9 4 .1 9 6 .8 8 8 .8 1 02 .0
O t h e r ................................................................................................................... 1 3 5 .8 1 3 7 .1 1 4 0 .0 1 4 2 .0 1 4 2 .4 1 4 3 .7 1 4 6 .1 1 4 8 .0 1 5 0 .0 1 5 0 .2 1 5 0 .5

Intermediate materials, supplies, and
components

T o t a l ...................................................................................................................... 1 1 6 .2 1 1 8 .5 1 2 4 .9 1 2 5 .7 1 2 5 .6 1 2 3 .0 1 2 3 .2 1 2 9 .2 1 2 9 .7 1 2 7 .8 1 3 3 .7
F o o d s ................................................................................................................. 1 1 5 .6 1 1 8 .5 1 1 9 .5 1 2 5 .3 1 2 3 .2 1 2 3 .2 1 2 0 .8 1 1 9 .2 1 2 4 .3 1 2 3 .3 1 3 4 .4
E n e r g y ............................................................................................................... 8 4 .6 8 3 .0 8 4 .1 8 9 .8 8 9 .0 8 0 .8 8 4 .3 1 0 1 .7 1 0 4 .1 9 5 .9 1 1 1 .9
O t h e r ................................................................................................................. 1 2 3 .8 1 2 7 .1 1 3 5 .2 1 3 4 .0 1 3 4 .2 1 3 3 .5 1 3 3 .1 1 3 6 .6 1 3 6 .4 1 3 5 .8 1 3 8 .5

Crude materials for further processing
T o ta l ...................................................................................................................... 1 0 2 .4 1 01 .8 1 0 2 .7 1 1 3 .8 111.1 9 6 .8 9 8 .2 1 2 0 .6 1 2 1 .3 1 0 8 .1 1 3 5 .3

F o o d s ................................................................................................................ 1 0 8 .4 1 0 6 .5 1 0 5 .8 1 2 1 .5 1 12 .2 1 0 3 .9 9 8 .7 1 00 .2 1 0 6 .2 9 9 .5 1 1 3 .5
E n e r g y ............................................................................................................... 7 6 .7 7 2 .1 6 9 .4 8 5 .0 8 7 .3 6 8 .6 7 8 .5 122.1 1 22 .8 1 0 2 .0 1 4 7 .4
O t h e r .................................................................................................................. 9 4 .1 9 7 .0 1 0 5 .8 1 0 5 .7 1 0 3 .5 8 4 .5 9 1 .1 1 1 8 .0 1 0 1 .8 1 0 1 .0 1 1 6 .8

38. U.S. export price indexes by Standard International Trade Classification
[2000= 100]

SITC  

Rev. 3
Industry 2003 2004

Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.
0 Food and live animals............................................................... 1 0 5 .6 106 .1 1 0 5 .9 1 0 5 .5 1 0 8 .0 1 0 7 .5 107 .1 1 0 7 .6 112.1 112.2 1 1 5 .2 1 1 6 .5 1 1 5 .6

01 M e a t  a n d  m e a t  p r e p a r a t io n s ............................................................. 9 0 .4 9 5 .4 9 6 .4 9 7 .9 1 0 1 .5 1 0 2 .9 1 0 4 .6 1 0 8 .9 1 1 7 .2 1 2 3 .5 1 2 5 .6 1 2 1 .7 1 1 5 .4
0 4 C e r e a l s  a n d  c e r e a l  p r e p a r a t io n s .................................................... 1 2 3 .0 1 2 3 .2 122.2 120.0 1 2 4 .2 1 1 8 .5 1 1 5 .4 1 1 5 .7 1 2 4 .2 1 1 9 .4 1 2 5 .6 1 3 1 .1 1 3 1 .9
0 5 V e g e ta b l e s ,  fru it, a n d  n u ts ,  p r e p a r e d  f r e s h  o r  d ry .............. 100.6 9 7 .4 95 .1 9 6 .0 9 6 .9 9 9 .6 101.2 9 9 .7 1 0 1 .4 1 0 3 .2 102 .8 1 0 3 .2 102.6

2 Crude materials, inedible, except fue ls.............................. 9 9 .8 101.0 1 0 2 .3 1 0 3 .6 1 0 4 .5 1 0 3 .9 1 0 3 .9 1 0 2 .3 1 0 6 .2 111.2 1 1 6 .3 1 1 6 .8 1 1 9 .3
22 O i l s e e d s  a n d  o le a g in o u s  f ru its ......................................................... 1 1 9 .4 1 1 6 .6 1 1 6 .6 1 1 8 .9 1 2 7 .4 1 2 2 .7 1 2 4 .8 1 0 9 .2 121.1 1 3 6 .7 1 5 0 .9 1 5 2 .5 1 5 7 .2
2 4 C o rk  a n d  w o o d ........................................................................................... 9 0 .9 91 .1 9 1 .2 9 1 .3 9 1 .0 9 0 .4 9 0 .6 9 0 .9 9 1 .6 9 2 .0 9 2 .4 9 3 .5 9 4 .0
2 5 8 2  6 8 6 .4 8 8  9 9 0  4 8 9  9 9 0  1 8 6  3
2 6 T e x t i le  f ib e r s  a n d  th e i r  w a s t e ............................................................ 100.2 101 6 1 0 5  0 1 0 6  0 1 0 4  ? 1 0 3  2
2 8 M e ta l l i fe ro u s  o r e s  a n d  m e ta l  s c r a p ............................................... 9 9 .6 1 0 4 .6 1 0 5 .8 1 0 7  8 1 0 5  8 1 0 9  0 1 1 2  3 1 1 7  8

3 Mineral fue ls, lubricants, and related products.............. 112.0 12 4 .1 130 .1 1 0 7 .5 1 0 2 .5 1 0 7 .6 1 0 9  8 1 1 4  9 1 0 8  7 1 0 8  2 1 1 9 .0
3 2 C o a l , c o k e ,  a n d  b r iq u e t t e s ................................................................. 1 1 3 .7 1 1 3 .7 1 1 3 .9 1 1 1 .9 112  2 112  1 111 2
3 3 P e t ro le u m , p e tro le u m  p r o d u c ts ,  a n d  r e la te d  m a te r ia l s . . . . 108 .1 1 2 2 .9 1 3 0 .2 ' 102.8 9 6 .4 1 0 2 .7 1 0 5 .9 1 1 3 .0 1 0 4 .2 1 0 4 .1 101.2 1 0 6 .2 1 1 6 .1

5 Chemicals and related products, n.e.s............................... 9 7 .9 9 9 .2 100.6 1 0 1 .4 1 0 0 .9 100.8 9 9 .6 100.0 1 0 0 .3 1 0 0 .7 1 0 0 .9 1 0 1 .3 1 0 3 .3
5 4 M ed ic in a l a n d  p h a r m a c e u t ic a l  p r o d u c ts .................................... 102.1 10 4 .1 104 .1 1 0 3 .9 1 0 3 .9 1 0 4 .8 1 0 5 .8 1 0 5 .5 1 0 5 .4 1 0 5 .9 1 0 6 .5 1 0 6 .0 1 0 0 .5
5 5 E s s e n t ia l  o ils; p o lish in g  a n d  c le a n in g  p r e p a r a t io n s ........... 9 5 .4 9 6 .0 9 6 .2 9 5 .3 9 5 .2 9 7 .3 9 7 .5 9 7 .6 9 8 .2 9 8 .9 9 9 .2 9 9 .8 1 0 0 .5
5 7 P la s t ic s  in p r im a ry  f o r m s .................................................................... 95 .1 97 .1 9 9 .5 1 0 0 .5 9 7 .6 9 6 .6 95 .1 9 4 .8 9 5 .4 9 5 .5 9 5 .9 9 6 .6 9 8 .8
5 8 P la s t ic s  in n o n p r im a ry  fo r m s ............................................................. 97 .1 9 7 .5 9 7 .2 9 8 .4 9 8 .5 9 8 .8 9 8 .4 9 8 .4 9 8 .2 9 8 .3 97 .1 97 .1 9 6 .7
5 9 C h e m ic a l  m a te r ia l s  a n d  p r o d u c ts ,  n . e . s ..................................... 100.6 100.6 1 0 0 .7 1 0 1 .5 1 0 0 .9 101.6 102.0 1 0 1 .9 1 0 1 .9 1 0 2 .4 102.6 1 0 2 .7 1 0 6 .4

6 Manufactured goods classified chiefly by materials..... 9 9 .0 9 9 .4 9 9 .4 9 9 .8 9 9 .7 100.0 9 9 .9 100.0 100.2 1 0 0 .3 1 0 0 .7 1 0 0 .7 101.2
6 2 R u b b e r  m a n u f a c tu r e s ,  n . e . s .............................................................. 107 .1 1 0 8 .8 1 0 8 .4 1 0 8 .6 1 0 8 .5 110.1 110.1 1 0 9 .5 1 0 9 .2 1 0 9 .2 1 0 9 .5 110.0 1 0 9 .7
6 4 P a o e r .  D a D e rb o a rd . a n d  a r tic le s  o f D a o e r. o u Id .

a n d  p a p e r b o a r d ....................................................................................... 9 7 .3 9 7 .2 9 6 .7 9 6 .9 9 7 .3 9 8 .3 9 8 .5 9 8 .3 9 8 .3 9 7 .4 9 7 .9 9 7 .6 9 7 .3
66 N o n m e ta ll lc  m in e ra l  m a n u f a c tu r e s ,  n . e . s .................................. 1 0 0 .5 1 0 0 .4 100.2 1 0 0 .3 1 0 0 .3 1 0 0 .4 1 0 0 .4 100.2 9 9 .5 9 9 .5 9 9 .7 9 9 .7 9 9 .9
68 N o n f e r r o u s  m e ta l s .................................................................................... 8 2 .2 8 3 .3 8 4 .3 8 2 .0 7 9 .4 8 0 .3 7 9 .8 8 0 .9 8 1 .6 8 1 .9 8 3 .4 8 4 .5 8 5 .7

7 Machinery and transport equipment.................................... 9 8 .6 9 8 .6 9 8 .5 9 8 .5 9 8 .5 9 7 .8 9 8 .0 9 7 .9 9 7 .9 9 7 .7 9 7 .7 9 7 .7 9 7 .5
71 P o w e r  g e n e r a t in g  m a c h in e ry  a n d  e q u ip m e n t ....................... 1 0 6 .5 1 0 6 .8 1 0 6 .9 107 .1 10 7 .1 1 0 7 .2 1 0 7 .4 1 0 7 .4 1 0 7 .5 1 0 7 .9 1 0 8 .5 1 0 8 .7 1 0 9 .2
7 2 M a c h in e ry  s p e c ia l iz e d  fo r p a r tic u la r  i n d u s tr ie s .................... 102.2 102.2 102.2 1 0 2 .5 1 0 2 .4 102.6 1 0 3 .2 1 0 3 .2 103 .1 1 0 3 .1 1 0 3 .2 1 0 3 .3 1 0 3 .8
7 4 G e n e r a l  in d u s tr ia l  m a c h in e s  a n d  p a r ts ,  n .e . s . ,

102.0 1 0 2 .3 102.1 102  2 102  2 1 0 2  4 102  ñ 102  5 102  6
7 5 C o m p u te r  e q u ip m e n t  a n d  o ff ic e  m a c h in e s .............................. 8 8 .8 89 .1 88.6 88.8 8 8 .9 88.1 88.2 88.0 8 7 .8 8 7 .9 88.0 88.2 8 5 .8
7 6 T e le c o m m u n ic a t io n s  a n d  s o u n d  re c o rd in g  a n d

re p ro d u c in g  a p p a r a t u s  a n d  e q u ip m e n t ................................... 9 5 .4 9 5 .4 9 5 .0 9 4 .2 94 .1 9 3 .8 9 3 .4 9 3 .4 9 3 .3 9 2 .8 9 2 .3 9 2 .1 9 2 .5
7 7 E le c tr ic a l m a c h in e ry  a n d  e q u ip m e n t ............................................ 9 2 .3 92 .1 9 2 .2 9 2  1 9 2 .0 8 9  7 8 9  8 8 9  8 8 9  4 8 8  6
7 8 R o a d  v e h ic le s .............................................................................................. 101.2 101.1 1 0 0 .9 101.1 101.0 101.1 1 0 1 .3 1 0 1 .3 1 0 1 .4 1 0 1 .5 101.6 1 0 1 .5 1 0 1 .5

8 7 Professiona l, scientific, and controlling
instrum ents and apparatus.................................................. 1 0 1 .9 1 0 1 .9 1 0 1 .5 101.6 1 0 1 .9 102.2 1 0 2 .4 1 0 2 .3 102.2 102.1 1 0 2 .3 1 0 2 .4 102.0
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39. U.S. import price indexes by Standard International Trade Classification
[2000=  100]

SITC 
Rev. 3

Industry
2003 2004

Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

0 Food and live animals............................................................... 1 0 0 .4 100.0 101.2 101.6 9 9 .8 9 9 .4 100.2 9 9 .5 100.0 1 0 0 .3 100.0 101.0 101.6

01 M e a t  a n d  m e a t  p r e p a r a t io n s ............................................................. 1 0 1 .7 1 0 7 .4 1 0 8 .5 1 0 8 .8 1 1 0 .3 1 0 2 .9 1 0 6 .6 1 0 8 .2 112.8 1 1 5 .2 1 1 7 .2 1 2 0 .4 1 1 7 .1

0 3 F ish  a n d  c r u s t a c e a n s ,  m o llu s k s , a n d  o th e r

a q u a t ic  i n v e r t e b r a t e s ........................................................................... 81 .1 8 2 .0 8 1 .4 8 4 .3 8 3 .4 8 1 .3 8 3 .5 8 2 .3 8 2 .2 7 9 .8 7 9 .2 7 9 .0 7 7 .1

0 5 V e g e ta b l e s ,  fru it, a n d  n u ts ,  p r e p a r e d  f r e s h  o r  d ry ............... 1 1 1 .5 1 0 4 .7 1 1 0 .7 1 0 8 .5 1 0 3 .9 1 0 8 .9 1 0 6 .9 1 0 5 .5 1 0 5 .0 1 0 6 .4 1 0 8 .9 1 0 9 .4 1 1 1 .9

0 7 C o ffe e ,  t e a ,  c o c o a ,  s p i c e s ,  a n d  m a n u f a c tu r e s
th e r e o f ............................................................................................................ 1 0 4 .0 1 0 6 .7 100.2 1 0 0 .5 99 .1 9 4 .8 9 5 .3 9 6 .6 9 8 .6 9 5 .5 93 .1 9 6 .0 9 9 .4

1 Beverages and tobacco............................................................ 1 0 3 .0 1 0 3 .3 1 0 4 .0 1 0 4 .5 1 0 4 .6 1 0 3 .9 10 4 .1 1 0 4 .0 1 0 4 .0 1 0 4 .3 1 0 4 .4 1 0 4 .4 1 0 4 .5

11 B e v e r a g e s ..................................................................................................... 1 0 2 .3 1 0 2 .7 1 0 3 .0 1 0 3 .6 1 0 3 .8 1 0 3 .7 1 0 4 .0 1 0 3 .9 1 0 3 .9 1 0 4 .2 1 0 4 .2 1 0 4 .2 1 0 4 .6

2 Crude materials, inedible, except fu e ls.............................. 9 5 .2 9 7 .4 9 8 .5 9 8 .4 9 8 .8 9 9 .5 1 0 0 .7 1 0 0 .5 106 .1 1 0 4 .2 1 0 4 .9 1 0 7 .2 1 0 7 .8

2 4 C o rk  a n d  w o o d ........................................................................................... 9 4 .7 9 6 .8 9 5 .0 9 3 .4 9 4 .0 9 4 .4 100.1 9 9 .3 1 1 3 .0 1 0 6 .2 1 0 3 .2 1 0 7 .9 1 0 8 .6

2 5 P u lp  a n d  w a s t e  p a p e r ............................................................................ 7 7 .9 8 0 .3 8 6 .5 9 2 .6 9 5 .3 9 5 .3 9 3 .6 9 1 .9 9 0 .4 9 0 .8 9 1 .9 9 2 .8 9 3 .3

2 8 M e ta llife ro u s  o r e s  a n d  m e ta l  s c r a p ............................................... 9 5 .5 99 .1 9 9 .9 9 9 .5 9 9 .3 9 9 .7 1 0 0 .3 1 0 2 .9 1 0 3 .7 1 0 4 .3 1 0 8 .7 1 1 0 .4 1 1 5 .3

2 9 C r u d e  a n im a l  a n d  v e g e t a b l e  m a te r ia l s ,  n . e . s ......................... 1 0 3 .6 1 0 2 .3 102.6 1 0 2 .3 1 0 3 .5 1 0 4 .9 9 9 .4 9 6 .8 9 5 .7 9 5 .1 9 4 .8 9 9 .6 9 7 .0

3 Mineral fue ls, lubricants, and related products.............. 1 0 9 .6 121.2 1 2 6 .0 101.6 9 6 .0 1 0 1 .7 1 0 6 .0 1 0 6 .5 1 0 1 .5 1 0 1 .3 1 0 3 .5 1 0 6 .6 1 1 4 .5

3 3 P e t ro le u m , p e tro le u m  p ro d u c ts ,  a n d  r e la t e d  m a te r ia l s . . . 1 0 8 .1 1 1 9 .8 118 .1 9 8 .6 9 2 .6 9 7 .6 1 0 3 .4 1 0 5 .6 9 9 .4 100.1 1 0 2 .5 1 0 5 .2 111.1

3 4 1 1 7 .8 1 2 9 .3 1 8 5 .9 1 2 0 .5 1 1 9 .0 130 .1 1 2 1 .5 1 0 8 .8 1 1 4 .4 1 0 6 .2 1 0 6 .6 1 1 3 .2 1 3 6 .7

5 Chemicals and related products, n.e.s............................... 9 9 .1 9 9 .8 101.1 1 0 0 .4 9 9 .0 100.1 100.0 9 9 .2 9 9 .2 100.2 1 0 0 .9 1 0 1 .3 1 0 2 .9

5 2 In o rg a n ic  c h e m ic a l s ................................................................................ 1 0 4 .2 1 0 6 .5 110.8 1 0 7 .5 1 0 5 .8 1 0 6 .4 1 0 5 .4 1 0 6 .0 1 0 5 .4 1 1 1 .9 1 1 4 .8 121.1 1 1 4 .8

5 3 D y in g , ta n n in g ,  a n d  c o lo r in g  m a te r ia l s ....................................... 9 6 .5 9 7 .5 9 7 .6 9 7 .8 9 8 .0 9 8 .0 9 8 .0 9 8 .3 9 7 .7 98 .1 9 9 .0 9 9 .6 100.0

5 4 M ed ic in a l a n d  p h a r m a c e u t ic a l  p r o d u c ts .................................... 101.8 1 0 1 .5 1 0 1 .3 1 0 1 .5 101.2 1 0 2 .5 1 0 3 .1 1 0 2 .5 1 0 1 .9 1 0 2 .3 1 0 3 .5 1 0 3 .5 1 0 6 .7

5 5 E s s e n t ia l  o ils; p o lish in g  a n d  c le a n in g  p r e p a r a t io n s ............ 9 7 .2 9 7 .9 9 8 .4 9 9 .2 9 8 .9 9 9 .4 9 9 .0 9 1 .8 9 1 .6 9 1 .2 9 1 .6 9 1 .5 9 2 .6

5 7 P la s t i c s  in p r im a ry  fo r m s ...................................................................... 9 7 .3 9 7 .9 9 9 .3 9 9 .5 1 0 1 .7 106 .1 1 0 4 .3 1 0 3 .1 1 0 2 .7 1 0 5 .6 1 0 5 .7 1 0 5 .7 1 0 5 .0

5 8 P la s t i c s  in n o n p r im a ry  f o r m s ............................................................. 100.2 100.1 1 0 0 .4 100.6 100.8 100.8 1 0 1 .3 1 0 1 .4 1 0 1 .4 1 0 1 .7 1 0 1 .7 101 .8 102.0

5 9 C h e m ic a l  m a te r ia l s  a n d  p ro d u c ts ,  n . e . s .................................... 9 2 .1 93 .1 9 7 .6 9 6 .7 9 3 .2 9 2 .3 9 3 .3 9 1 .9 9 1 .8 9 2 .3 9 3 .2 9 3 .5 9 3 .7

6 Manufactured goods classified chiefly by materials..... 9 3 .2 9 4 .2 94 .1 94 .1 9 3 .7 9 4 .4 9 4 .9 9 5 .4 9 5 .7 9 6 .5 9 7 .3 9 7 .7 9 8 .7

6 2 R u b b e r  m a n u f a c tu r e s ,  n . e . s .............................................................. 99 .1 99 .1 9 9 .0 9 9 .2 99 .1 9 9 .2 9 8 .6 9 8 .5 9 8 .5 9 8 .5 9 8 .6 9 8 .8 9 9 .1

6 4 P a p e r ,  p a p e r b o a r d ,  a n d  a r t ic le s  o f p a p e r ,  pu lp ,
9 2 .6 9 2 .6 9 3 .0 9 3 .6 9 3 .2 9 3 .5 9 3 .2 9 4 .9 9 4 .5 9 4 .7 94 .1 9 3 .6 9 4 .2

66 N o n m e ta ll ic  m in e ra l m a n u f a c tu r e s ,  n . e . s .................................. 9 7 .6 9 7 .7 9 7 .6 9 7 .6 9 7 .5 9 7 .9 9 7 .9 9 7 .8 9 7 .8 9 7 .9 9 8 .0 9 8 .0 98 .1

68 N o n f e r r o u s  m e t a l s ................................................................................... 76 .1 7 9 .2 8 0 .0 7 8 .5 7 5 .8 78 .1 7 8 .0 79 .1 8 0 .7 8 2 .0 85 .1 8 7 .7 9 2 .0

6 9 M a n u f a c tu r e s  of m e ta l s ,  n . e . s .......................................................... 9 7 .5 9 8 .0 9 7 .9 9 7 .5 9 7 .6 9 8 .3 9 8 .2 9 8 .4 9 8 .5 9 8 .7 99 .1 9 9 .5 9 9 .9

7 Machinery and transport equipment................................... 9 6 .0 9 5 .9 9 5 .8 9 5 .8 9 5 .7 9 5 .8 9 5 .7 9 5 .6 9 5 .5 9 5 .3 9 5 .4 9 5 .3 9 5 .3

7 2 9 9 .4 1 0 0 .3 1 0 0 .7 100.6 100.6 1 0 1 .4 102.6 1 0 2 .5 102.2 1 0 2 .4 1 0 3 .2 1 0 3 .3 1 0 4 .5

7 4 G e n e r a l  in d u s tr ia l  m a c h in e s  a n d  p a r ts ,  n .e . s . ,
9 8 .6 9 9 .4 9 9 .8 100.0 100.0 100.8 100.8 1 0 0 .4 100.2 1 0 0 .4 1 0 0 .9 101.1 1 0 1 .7

7 5 8 3 .9 8 3 .3 8 2 .7 8 2 .8 82 .1 8 1 .8 8 0 .6 8 0 .6 8 0 .5 7 8 .6 7 8 .5 7 8 .2 7 7 .9

7 6 T e le c o m m u n ic a t io n s  a n d  s o u n d  r e c o rd in g  a n d
r e p ro d u c in g  a p p a r a t u s  a n d  e q u ip m e n t ................................... 9 1 .7 9 0 .4 9 0 .0 8 9 .5 8 9 .4 8 9 .3 8 8 .7 88.8 88.6 8 7 .7 8 7 .7 8 7 .7 8 7 .4

7 7 9 5 .4 9 5 .7 9 5 .3 9 5 .5 9 5 .2 9 5 .4 96 .1 9 6 .0 9 6 .0 9 5 .9 9 5 .9 95 .1 9 4 .9

7 8 1 0 0 .4 100.6 100.6 100.6 1 0 0 .7 1 0 0 .7 1 0 0 .7 1 0 0 .7 100.6 1 0 1 .3 1 0 1 .4 1 0 1 .4 101.6

8 5 9 9 .5 9 9 .6 9 9 .8 9 9 .6 9 9 .7 100.0 9 9 .9 9 9 .8 9 9 .9 100.0 100.1 100.2 1 0 0 .7

88 P h o to g r a p h ic  a p p a r a t u s ,  e q u ip m e n t ,  a n d  s u p p l ie s ,
a n d  o p tic a l g o o d s ,  n . e . s .................................................................... 9 8 .8 9 9 .2 9 9 .4 9 9 .6 9 9 .3 100.0 100.1 9 9 .6 9 9 .2 9 9 .3 9 9 .8 9 9 .9 100.0
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Current Labor Statistics: Price Data

40. U.S. export price indexes by end-use category
[2000 = 100]________  _________________________________

Category 2003 2004
Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.

A L L  C O M M O D IT IE S ................................................................................ 9 8 .9 9 9 .5 9 9 .7 9 9 .6 9 9 .7 9 9 .5 9 9 .4 9 9 .4 9 9 .8 100.0 1 0 0 .5 1 0 0 .7 101.2
F o o d s ,  f e e d s ,  a n d  b e v e r a g e s ........................................................ 1 0 8 .7 1 0 8 .3 1 0 8 .2 1 0 8 .5 111.8 1 1 1 .3 110.8 1 0 9 .4 1 1 5 .3 1 1 7 .2 1 2 1 .4 122.6 1 2 1 .5

A g r ic u ltu r a l  f o o d s ,  f e e d s ,  a n d  b e v e r a g e s ........................ 1 0 9 .4 1 0 8 .8 1 0 8 .1 1 0 8 .6 112.1 111.2 111.0 1 0 9 .5 1 1 6 .3 1 1 8 .4 122.8 1 2 4 .0 1 2 2 .9
N o n a g r ic u l tu r a l  (f is h , b e v e r a g e s )  f o o d  p r o d u c t s ........ 102.8 1 0 4 .6 110.0 1 0 8 .0 110.2 1 1 3 .1 1 0 9 .3 1 0 9 .5 1 0 6 .5 1 0 5 .6 1 0 7 .5 1 0 8 .7 1 0 8 .6

In d u s t r ia l  s u p p l i e s  a n d  m a t e r i a l s ................................................ 9 7 .3 9 9 .2 100.6 100.1 9 9 .4 100.1 9 9 .6 100.0 100.2 101.0 1 0 1 .7 1 0 2 .5 1 0 5 .0

A g r ic u ltu r a l  i n d u s tr ia l  s u p p l i e s  a n d  m a t e r i a l s ............... 1 0 3 .3 1 0 3 .8 1 0 4 .8 1 0 4 .6 1 0 3 .5 1 0 4 .4 1 0 4 .7 1 0 5 .5 1 0 7 .3 1 1 3 .3 1 1 8 .9 1 1 7 .1 1 1 8 .7

F u e l s  a n d  lu b r i c a n t s ......................................................................... 9 6 .2 1 0 3 .8 1 0 8 .0 9 6 .3 9 4 .5 9 7 .0 . 9 7 .0 1 0 0 .4 9 7 .6 9 7 .5 9 6 .4 9 9 .0 1 0 5 .3
N o n a g r i c u l tu r a l  s u p p l i e s  a n d  m a te r ia l s ,

e x c lu d in g  fu e l  a n d  b u i ld in g  m a t e r i a l s .............................. 9 7 .3 9 8 .8 9 9 .9 1 0 0 .7 100.2 1 0 0 .7 100.0 100.1 1 0 0 .5 101.1 1 0 1 .7 1 0 2 .4 1 0 4 .8
S e l e c t e d  b u i ld in g  m a t e r i a l s ........................................................ 9 6 .1 9 6 .5 9 6 .4 9 6 .6 9 6 .5 9 6 .3 9 7 .5 9 8 .0 9 8 .4 9 8 .8 9 9 .1 9 9 .4 9 8 .3

C a p i t a l  g o o d s ............................................................................................ 9 8 .2 9 8  4 9 8  3 9 8  3 98 3 97 6 97 7 97 7
E le c tr ic  a n d  e l e c t r i c a l  g e n e r a t i n g  e q u i p m e n t ............... 1 0 1 .9 1 0 1 .5 101.6 1 0 1 .5 1 0 1 .5 101.6 101.8 101.6 1 0 1 .7 1 0 1 .7 1 0 1 .7 101.6 102.1

9 5 .4 9 5  7 9 5  6 95 6 95 5 94 5 94 6

A u to m o t iv e  v e h i c le s ,  p a r t s ,  a n d  e n g i n e s ............................. 1 0 1 .5 101.6 1 0 1 .5 101 6 1 0 1  5 101 6 101 8 101 8 101 8 101 9

C o n s u m e r  g o o d s ,  e x c lu d in g  a u t o m o t i v e .............................. 9 9 .1 9 9 .4 9 9 .4 9 9 .3 9 9 .4 9 9 .6 9 9 .6 9 9 .4 9 9 .4 9 9 .8 100.0 100.0 100.1
9 8  2 9 8  9 9 8  7 98 5 98 5 98 8 98 8 9 8  7

D u r a b le s ,  m a n u f a c t u r e d ................................................................ 9 9 .5 9 9 .6 9 9 .7 9 9 .8 9 9 .9 100.1 100.2 9 9 .9 100.1 1 0 0 .3 1 0 0 .3 1 0 0 .3 9 9 .9

A g r ic u ltu r a l  c o m m o d i t i e s ................................................................... 1 0 8 .3 1 0 7 .9 1 0 7 .5 1 0 7 .9 110.6 110.0 1 0 9 .9 1 0 8 .8 1 1 4 .7 1 1 7 .5 122.2 122.8 122.2
N o n a g r i c u l tu r a l  c o m m o d i t i e s ......................................................... 9 8 .2 9 8 .8 9 9 .1 9 9 .0 9 8 .8 9 8 .7 9 8 .6 9 8 .7 9 8 .6 9 8 .7 9 8 .8 9 9 .0 9 9 .6

41. U.S. import price indexes by end-use category
[2000 =  100]

Category
2003 2004

Jan. Feb. Mar. Apr. May June July Aug. Sept. Oct. Nov. Dec. Jan.
A L L  C O M M O D IT IE S ............................................................................... 9 6 .9 9 8 .5 9 9 .1 9 6 .0 9 5 .3 9 6 .2 9 6 .7 9 6 .7 9 6 .2 9 6 .3 9 6 .8 9 7 .3 9 8 .6

F o o d s ,  f e e d s ,  a n d  b e v e r a g e s ........................................................ 1 0 1 .3 101.2 102.6 1 0 2 .5 1 0 1 .3 1 0 0 .7 1 0 1 .5 1 0 1 .3 101.8 1 0 1 .9 1 0 2 .4 1 0 3 .1 1 0 3 .5
A g r ic u ltu r a l  f o o d s ,  f e e d s ,  a n d  b e v e r a g e s ........................ 1 0 7 .9 1 0 7 .8 1 0 9 .6 1 0 8 .9 1 0 7 .5 1 0 7 .1 1 0 7 .7 1 0 7 .6 1 0 8 .3 1 0 9 .0 1 0 9 .7 1 1 0 .9 112.1
N o n a g r ic u l tu r a l  (f is h , b e v e r a g e s )  fo o d  p r o d u c t s ........ 86.8 8 7 .4 8 6 .9 8 8 .4 8 7 .7 86.6 88.0 8 7 .4 8 7 .6 8 6 .3 8 5 .9 5 8 .7 8 4 .2

In d u s t r ia l  s u p p l i e s  a n d  m a t e r i a l s ................................................ 1 0 1 .3 1 0 7 .4 1 0 9 .7 9 7 .6 9 5 .3 9 8 .2 100.2 1 0 0 .5 9 8 .9 9 9 .5 100.8 102.8 1 0 7 .3

F u e l s  a n d  l u b r i c a n t s ......................................................................... 1 0 9 .1 1 2 0 .9 1 2 5 .2 9 9 .3 9 4 .9 1 0 0 .3 1 0 3 .9 1 0 4 .2 9 9 .4 100.1 102.2 1 0 5 .5 1 1 3 .7
P e t r o l e u m  a n d  p e t r o l e u m  p r o d u c t s ................................ 1 0 7 .7 1 1 9 .9 1 1 8 .6 9 6 .3 9 1 .5 9 6 .4 1 0 1 .4 1 0 3 .2 9 7 .2 9 8 .8 101.2 1 0 4 .2 1 1 0 .7

P a p e r  a n d  p a p e r  b a s e  s t o c k s ..................................................

M a te r i a l s  a s s o c i a t e d  w ith  n o n d u r a b le
88.6 8 9 .2 9 1 .0 9 3 .5 9 4 .1 9 4 .1 9 3 .6 9 4 .7 9 4 .0 9 4 .0 9 3 .9 9 3 .9 9 4 .3

s u p p l i e s  a n d  m a t e r i a l s ................................................................ 1 0 1 .5 1 0 2 .4 1 0 4 .2 1 0 3 .5 1 0 2 .5 1 0 3 .0 1 0 2 .9 1 0 2 .3 1 0 2 .5 1 0 3 .4 1 0 4 .4 1 0 4 .7 1 0 5 .4
S e l e c t e d  b u i ld in g  m a t e r i a l s ......................................................... 9 5 .6 9 6 .9 9 6 .3 9 5 .4 9 6 .2 9 6 .7 101.8 1 0 2 .7 1 1 0 .3 1 0 9 .5 1 0 8 .2 1 0 8 .0 1 0 6 .5
U n f in is h e d  m e t a l s  a s s o c i a t e d  w ith  d u r a b l e  g o o d s . . 9 0 .5 9 3 .3 9 2 .8 9 1 .7 8 9 .9 9 2 .2 9 2 .2 9 2 .9 9 3 .4 9 4 .4 9 6 .4 9 8 .9 1 0 3 .9
N o n m e t a l s  a s s o c i a t e d  w ith  d u r a b l e  g o o d s ................... 9 6 .9 9 7 .4 9 7 .9 9 7 .1 9 7 .3 9 8 .2 9 7 .9 9 7 .3 9 7 .5 9 7 .7 9 8 .1 9 8 .3 9 8 .5

C a p i t a l  g o o d s ............................................................................................ 9 3 .9 9 3 .8 9 3 .7 9 3 .8 9 3 .6 9 3 .8 9 3 .8 9 3 .6 9 3 .5 9 3 .0 9 3 .3 9 3 .0 9 3 .1
E le c tr ic  a n d  e le c t r ic a l  g e n e r a t i n g  e q u i p m e n t ............... 9 5 .3 9 5 .5 9 5 .5 9 5 .6 9 6 .1 9 6 .6 9 6 .8 9 6 .6 9 5 .8 9 6 .2 9 6 .3 9 6 .3 9 6 .4
N o n e le c t r i c a l  m a c h in e r y .............................................................. 9 2 .7 9 2 .6 9 2 .5 9 2 .5 9 2 .2 9 2 .3 9 2 .3 9 2 .1 9 2 .1 9 1 .4 9 1 .6 9 1 .3 9 1 .4

A u to m o t iv e  v e h i c le s ,  p a r t s ,  a n d  e n g i n e s ............................. 1 0 0 .3 1 0 0 .5 1 0 0 .5 1 0 0 .5 100.6 100.6 100.6 100.6 1 0 0 .5 101.2 101.2 101.2 1 0 1 .4

C o n s u m e r  g o o d s ,  e x c lu d in g  a u t o m o t i v e .............................. 9 8 .0 9 7 .9 9 7 .9 9 7 .9 9 7 .9 9 8 .1 9 8 .1 9 7 .9 9 7 .9 9 7 .9 9 8 .0 9 8 .1 9 8 .4
N o n d u r a b l e s ,  m a n u f a c t u r e d ..................................................... 9 9 .7 9 9 .5 9 9 .7 9 9 .9 9 9 .8 9 9 .8 9 9 .9 9 9 .8 9 9 .7 9 9 .8 100.0 100.1 100.8
D u r a b le s ,  m a n u f a c t u r e d .............................................................. 9 6 .4 9 6 .4 9 6 .2 9 6 .1 9 6 .2 9 6 .5 9 6 .3 9 6 .2 9 6 .2 9 6 .1 9 6 .2 9 6 .2 9 6 .1
N o n m a n u f a c t u r e d  c o n s u m e r  g o o d s .................................... 9 5 .5 9 5 .5 9 5 .7 9 5 .6 9 5 .6 9 5 .2 9 5 .7 9 5 .6 9 5 .7 9 5 .8 9 5 .8 9 6 .2 9 5 .7

42. U.S. international price Indexes for selected categories of services
[2000 =  100]

Category 2001 2002 2003
Dec. Mar. June Sept. Dec. Mar. June Sept. Dec.

A ir f r e ig h t  ( i n b o u n d ) .................................................................................. 9 5 .2 9 3 .9 9 8 .3 1 0 0 .3 1 0 5 .9 1 0 8 .8 1 0 9 .4 1 1 2 .5 1 1 2 .9
A ir f r e ig h t  ( o u t b o u n d ) ............................................................................... 9 7 .9 9 5 .9 9 8 .4 9 7 .3 9 5 .4 9 7 .2 9 5 .4 9 5 .5 9 4 .7

A ir p a s s e n g e r  f a r e s  (U .S .  c a r r i e r s ) ............................................... 1 0 3 .5 1 0 3 .3 1 1 0 .7 1 1 4 .3 1 0 7 .9 112.0 1 1 9 .3 1 1 9 .7 1 1 8 .2
A ir p a s s e n g e r  f a r e s  ( f o r e ig n  c a r r i e r s ) ......................................... 100.8 9 9 .4 1 1 0 .9 1 1 8 .5 1 0 7 .2 1 1 1 .7 1 2 3 .2 1 2 4 .9 1 1 6 .4
O c e a n  l in e r  f r e ig h t  ( i n b o u n d ) .............................................................. 9 3 .6 9 1 .7 9 0 .3 9 3 .5 9 3 .3 9 4 .0 1 1 6 .1 1 1 6 .2 1 1 7 .7
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43. Indexes of productivity, hourly compensation, and unit costs, quarterly data seasonally adjusted
[1992 = 100]

Item 2000 2001 2002 2003

IV I II III IV 1 II III IV 1 II III IV

B u s i n e s s

1 1 6 .9 1 1 6 .8 1 1 7 .8 1 1 8 .2 1 2 0 .3 1 2 2 .7 1 2 3 .2 1 2 4 .7 1 2 5 .1 1 2 6 .1 1 2 8 .2 1 3 0 .9 1 3 1 .5

1 3 6 .3 1 3 8 .1 1 3 9 .2 1 4 0 .2 1 4 1 .4 1 4 1 .7 1 4 2 .6 1 4 7 .9 1 4 8 .2 1 4 5 .0 1 4 6 .9 1 4 7 .9 1 4 8 .2

1 12 .0 1 1 2 .5 1 1 2 .4 1 1 2 .9 1 1 4 .1 1 1 4 .0 1 1 3 .7 1 1 3 .5 1 1 3 .3 1 1 3 .4 1 1 4 .7 1 1 4 .8 1 1 4 .8

1 1 6 .5 1 1 8 .2 1 1 8 .2 1 1 8 .6 1 1 7 .6 1 1 5 .5 1 1 5 .7 1 1 4 .7 1 1 4 .7 1 1 5 .1 1 1 4 .6 1 1 2 .9 1 1 2 .7

1 0 7 .9 1 0 7 .1 1 0 9 .6 1 0 9 .4 1 12 .0 1 1 5 .0 1 1 5 .8 1 1 7 .9 1 1 9 .4 1 2 0 .0 1 2 1 .6 1 2 5 .3 1 2 6 .6

1 1 3 .3 1 1 4 .1 1 1 5 .0 1 1 5 .2 1 1 5 .5 1 1 5 .3 1 1 5 .7 1 1 5 .9 1 1 6 .5 1 1 6 .9 1 1 7 .2 1 1 7 .6 1 1 7 .9

N o n f a r m  b u s i n e s s

1 1 6 .4 1 1 6 .3 1 1 7 .3 1 1 7 .8 1 1 9 .7 1 2 2 .5 1 22 .8 1 2 4 .1 1 2 4 .6 1 2 5 .6 1 2 7 .5 1 3 0 .4 1 3 1 .3

1 3 5 .6 1 3 7 .4 1 3 8 .3 1 3 9 .3 1 4 0 .6 1 4 1 .0 1 4 1 .9 1 4 2 .3 1 4 2 .8 1 4 4 .1 1 4 5 .8 1 4 7 .0 1 4 7 .5

1 1 1 .4 1 1 1 .9 1 1 1 .7 1 1 2 .3 1 1 3 .5 1 1 3 .4 1 1 3 .1 1 1 2 .9 1 1 2 .7 1 1 2 .7 1 1 3 .8 1 1 4 .1 1 1 4 .2

1 1 6 .5 1 1 8 .1 1 1 7 .9 1 1 8 .3 1 1 7 .5 1 1 5 .1 1 1 5 .6 1 1 4 .6 1 1 4 .6 1 1 4 .8 1 1 4 .4 1 1 2 .7 1 1 2 .4

1 0 9 .5 1 0 8 .7 111 .2 1 11 .0 1 1 3 .4 1 1 6 .9 1 1 7 .6 1 1 9 .9 1 2 1 .4 1 2 2 .3 1 2 3 .5 1 2 7 .2 1 2 8 .1

1 1 3 .9 1 1 4 .6 1 1 5 .5 1 1 5 .6 1 1 6 .0 1 1 5 .8 1 1 6 .3 1 1 6 .6 1 1 7 .1 1 1 7 .5 1 1 7 .7 1 1 8 .1 1 1 8 .2

N o n f i n a n c i a l  c o r p o r a t i o n s

1 2 1 .3 1 2 1 .3 1 2 1 .9 1 2 2 .7 1 2 4 .9 1 2 6 .3 1 2 8 .2 1 2 9 .7 1 3 1 .0 1 3 1 .7 1 3 4 .7 1 3 7 .5

1 3 4 .1 1 3 5 .0 1 3 6 .3 1 3 7 .7 1 3 8 .9 1 3 8 .0 1 3 9 .5 1 4 0 .5 1 4 1 .6 1 4 2 .8 1 4 4 .7 1 4 6 .0 -

110 .2 1 0 9 .9 110.1 111 .0 112.1 1 11 .0 1 1 1 .3 1 1 1 .5 1 1 1 .8 1 1 1 .6 1 1 3 .0 1 1 3 .4 -

1 0 9 .7 1 1 0 .5 1 1 1 .3 1 12 .0 1 1 1 .3 111 .0 1 0 9 .6 1 0 9 .2 1 0 9 .0 1 0 9 .0 1 0 7 .6 1 0 6 .6 -

1 10 .6 1 1 1 .3 1 11 .8 1 12 .2 1 11 .2 1 0 9 .3 1 0 8 .8 1 0 8 .3 1 0 8 .1 1 0 8 .4 1 0 7 .4 1 0 6 .2 -

1 0 7 .1 1 0 8 .2 1 0 9 .8 1 1 1 .3 1 1 1 .4 1 1 1 .9 1 1 1 .5 1 1 1 .5 1 1 1 .3 1 1 0 .7 1 0 8 .0 1 0 7 .6 -

9 7 .6 9 0 .9 9 1 .2 8 7 .2 9 6 .4 1 0 5 .3 1 1 2 .3 1 11 .8 1 1 6 .2 1 1 4 .0 1 3 0 .7 1 4 3 .7 -

1 0 4 .6 1 0 3 .6 1 0 4 .8 ‘ 1 0 4 .9 1 0 7 .4 110.1 1 1 1 .7 1 11 .6 1 12 .6 1 11 .6 1 1 4 .1 1 1 7 .3 -

1 0 8 .6 1 0 8 .7 1 0 9 .5 1 0 9 .8 1 0 9 .9 1 0 9 .5 1 0 9 .8 1 0 9 .4 1 0 9 .6 1 0 9 .5 1 0 9 .6 1 0 9 .9 -

M a n u f a c t u r i n g

1 3 5 .3 1 3 4 .8 1 3 6 .2 1 3 7 .5 1 4 0 .5 1 4 3 .8 1 4 6 .0 1 4 8 .1 1 4 8 .4 1 4 9 .9 1 5 0 .8 1 5 4 .4 1 5 6 .2

1 3 7 .1 1 3 8 .5 1 3 7 .6 1 3 7 .3 1 3 9 .6 1 4 0 .9 1 4 3 .0 1 4 4 .2 1 4 5 .4 1 4 7 .5 1 4 9 .3 1 5 1 .1 1 5 1 .6

R e a l  c o m p e n s a t io n  p e r  h o u r ............................................................

U n it  l a b o r  c o s t s ...........................................................................................

1 1 2 .6

1 0 1 .3

1 12 .8
1 0 2 .7

111.1

Ï 0 1 .0

1 1 0 .9

100.1
1 1 2 .6

9 9 .4

1 1 3 .3

9 8 .0

1 1 4 .1

9 7 .9

1 1 4 .4

9 7 .4

1 1 4 .8

9 8 .0

1 1 5 .3
9 8 .4

1 1 6 .6

9 9 .0

1 1 7 .3

9 7 .9

1 1 7 .5
9 7 .1
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Current Labor Statistics: Productivity Data

44. Annual indexes of multifactor productivity and related measures, selected years
[1996 = 100]

Item 1 9 8 0 1 9 9 0 1991 1 9 9 2 1 9 9 3 1 9 9 4 1 9 9 5 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2001

Private b u sin e ss

P ro d u c t iv i ty :

O u tp u t  p e r  h o u r  o f  a ll p e r s o n s ....................................................... 7 5 .8 9 0 .2 9 1 .3 9 4 .8 9 5 .4 9 6 .6 9 7 .3 1 02 .2 1 0 5 .0 1 0 7 .7 1 11 .0 1 1 2 .4
O u tp u t  p e r  u n i t  o f  c a p i ta l  s e r v i c e s .............................................. 1 0 3 .3 9 9 .7 9 6 .5 9 8 .0 9 8 .7 1 0 0 .4 9 9 .8 1 0 0 .3 9 9 .3 9 8 .2 9 6 .6 9 2 .8
M u lti f a c to r  p r o d u c t iv i ty ......................................................................... 8 8 .8 9 5 .5 9 4 .5 9 6 .7 9 7 .1 9 8 .2 9 8 .4 101 .2 1 0 2 .5 1 0 3 .4 1 0 5 .0 1 0 3 .9

O u t p u t .................................................................................................... 5 9 .4 8 3 .6 8 2 .6 8 5 .7 8 8 .5 9 2 .8 9 5 .8 1 0 5 .2 1 1 0 .5 1 1 5 .7 1 2 0 .4 1 20 .2
In p u ts :

L a b o r  i n p u t ................................................................................... 7 1 .9 8 9 .4 8 8 .3 8 9 .3 9 1 .8 9 5 .6 9 8 .0 1 0 3 .5 1 0 6 .1 1 0 9 .0 110.1 1 0 9 .5
C a p i t a l  s e r v i c e s ................................................................... 5 7 .6 8 3 .8 8 5 .7 8 7 .5 8 9 .7 9 2 .5 9 6 .0 1 0 4 .9 1 1 1 .3 1 1 7 .9 1 2 4 .5 1 2 9 .6
C o m b in e d  u n i t s  o f  l a b o r  a n d  c a p i ta l  i n p u t ............................ 6 7 .0 8 7 .5 8 7 .4 8 8 .7 9 1 .1 9 4 .6 9 7 .3 1 0 4 .0 1 0 7 .9 1 1 0 .9 1 1 4 .7 1 1 5 .7

C a p i t a l  p e r  h o u r  o f  a ll p e r s o n s ......................................................... 7 3 .4 9 0 .4 9 4 .6 9 6 .8 9 6 .6 9 6 .2 9 7 .5 1 0 1 .9 1 0 5 .8 1 0 9 .7 1 1 4 .8 121.1

Priva te  nonfarm  b u sin e ss

P ro d u c t iv i ty :

O u t p u t  p e r  h o u r  o f  a ll p e r s o n s ....................................................... 7 7 .3 9 0 .3 9 1 .4 9 4 .8 9 5 .3 9 6 .5 9 7 .5 1 02 .0 1 0 4 .7 1 0 7 .1 1 1 0 .3 1 1 1 .6
O u t p u t  p e r  u n i t  o f  c a p i ta l  s e r v i c e s .............................................. 1 0 7 .6 1 0 0 .4 9 7 .0 9 8 .2 9 9 .0 1 0 0 .4 1 00 .0 1 00 .0 9 9 .0 9 7 .6 9 5 .9 9 2 .0
M u lti f a c to r  p r o d u c t iv i ty ....................................................................... 9 1 .0 9 5 .8 9 4 .8 9 6 .7 9 7 .2 9 8 .2 9 8 .6 1 0 1 .0 1 02 .2 1 0 2 .9 1 0 4 .4 1 0 3 .3

O u t p u t .................................................................................................... 5 9 .6 8 3 .5 8 2 .5 8 5 .5 8 8 .4 9 2 .6 9 5 .8 1 0 5 .1 1 1 0 .5 1 1 5 .7 1 20 .2 120.1
In p u ts :

L a b o r  in p u t ............................................................................................. 7 0 .7 8 9 .2 8 7 .9 8 9 .0 9 1 .8 9 5 .4 9 7 .8 1 0 3 .6 1 0 6 .4 1 0 9 .5 1 1 0 .6 110.1
C a p i t a l  s e r v i c e s ................................................................................... 5 5 .4 8 3 .2 8 5 .1 8 7 .0 8 9 .4 9 2 .2 9 5 .8 1 0 5 .1 1 1 1 .7 1 1 8 .5 1 2 5 .4 1 3 0 .5
C o m b i n e d  u n i t s  o f  l a b o r  a n d  c a p i ta l  in p u t ............................ 6 5 .9 8 7 .2 8 7 .0 8 8 .4 9 1 .0 9 4 .5 9 7 .2 1 0 4 .1 1 0 8 .1 1 1 2 .4 1 1 5 .2 1 1 6 .3

C a p i t a l  p e r  h o u r  o f  a ll p e r s o n s ......................................................... 7 1 .8 8 9 .9 9 4 .3 9 6 .5 9 6 .3 9 6 .1 9 7 .6 1 0 1 .9 1 0 5 .8 1 0 9 .7 1 1 5 .0 1 2 1 .3

Manufacturing

P ro d u c t iv i ty :

O u t p u t  p e r  h o u r  o f  a ll  p e r s o n s ........................................................ 6 2 .0 8 2 .2 8 4 .1 8 8 .6 9 0 .2 9 3 .0 9 6 .5 1 0 3 .8 1 0 8 .9 1 1 4 .9 1 1 8 .3 1 1 9 .7
O u t p u t  p e r  u n i t  o f  c a p i ta l  s e r v i c e s .............................................. 9 7 .2 9 7 .5 9 3 .6 9 5 .9 9 6 .9 9 9 .7 1 0 0 .6 1 0 1 .4 1 0 1 .7 1 0 1 .7 1 01 .0 9 5 .1
M u lti f a c to r  p r o d u c t iv i ty ....................................................................... 8 1 .2 9 3 .3 9 2 .4 9 4 .0 9 5 .1 9 7 .3 9 9 .2 1 0 3 .4 1 0 5 .7 1 0 8 .7 1 1 0 .3 1 1 0 .3

O u t p u t ................................................................................................................. 6 4 .3 8 3 .2 8 1 .5 8 5 .5 8 8 .3 9 2 .4 9 6 .9 1 0 5 .6 1 1 0 .5 1 1 4 .7 1 1 7 .4 112.1
In p u ts :

H o u r s  o f  a ll p e r s o n s ................................................................................ 1 0 3 .7 101.1 9 6 .9 9 6 .5 9 7 .8 9 9 .9 1 0 0 .4 1 0 1 .7 1 0 1 .5 1 0 0 .7 9 9 .2 9 9 .6
C a p i t a l  s e r v i c e s .............................................................................. 66.1 8 5 .3 8 7 .1 8 9 .1 9 1 .1 9 3 .2 9 6 .4 1 0 4 .1 1 0 8 .7 1 1 2 .8 1 1 6 .2 1 1 7 .9
E n e r g y .............................................................................................................. 86.1 9 3 .1 9 3 .2 9 3 .1 9 6 .6 9 9 .9 1 0 2 .3 9 7 .5 1 0 0 .6 1 0 2 .9 1 0 4 .3 9 8 .9
N o n e n e r g y  m a t e r i a l s .............................................................................. 6 3 .9 7 7 .5 7 8 .5 8 3 .5 86.1 9 0 .3 9 3 .1 1 0 1 .9 1 0 7 .5 1 0 7 .9 1 0 6 .9 1 0 5 .5
P u r c h a s e d  b u s i n e s s  s e r v i c e s ......................................................... 6 5 .8 8 4 .7 8 4 .6 9 2 .0 9 2 .9 9 6 .0 1 0 0 .4 1 0 3 .9 1 0 3 .1 1 0 5 .4 1 0 6 .5 9 7 .7
C o m b i n e d  u n i t s  o f  a ll f a c to r  i n p u t s .............................................. 7 9 .2 8 9 .1 8 8 .3 9 0 .9 9 2 .8 9 5 .5 9 7 .7 1 0 2 .4 1 0 4 .6 1 0 5 .5 1 0 5 .5 1 0 1 .6
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45. Annual indexes of productivity, hourly compensation, unit costs, and prices, selected years
[1992 = 100]

Item 1960 1970 1980 1990 1994 1995 1996 1997 1998 1999 2000 2001 2002

B u s in e s s

O u t p u t  p e r  h o u r  o f  a ll p e r s o n s .......................................................... 4 9 .5 6 7 .1 8 0 .3 9 5 .3 1 0 1 .7 1 0 2 .3 1 0 5 .1 1 0 7 .4 1 10 .2 1 1 3 .0 1 1 6 .5 1 1 8 .8 1 2 5 .1

C o m p e n s a t i o n  p e r  h o u r ........................................................................ 1 3 .9 2 3 .5 5 4 .1 9 0 .7 1 0 4 .4 1 0 6 .5 1 0 9 .9 1 1 3 .2 1 1 9 .4 1 2 4 .8 1 3 3 .5 1 3 8 .6 1 4 2 .5

R e a l  c o m p e n s a t io n  p e r  h o u r .............................................................. 6 0 .7 7 8 .6 8 8 .9 9 6 .3 9 9 .7 9 9 .4 9 9 .8 1 0 0 .7 1 0 4 .8 1 0 7 .2 1 11 .0 112.1 1 1 3 .5

U n it l a b o r  c o s t s ............................................................................................. 2 8 .0 3 5 .1 6 7 .3 9 5 .2 1 02 .6 1 0 4 .1 1 0 4 .6 1 0 5 .4 1 0 8 .4 1 1 0 .4 1 1 4 .6 1 1 6 .7 1 1 3 .9

U n it n o n l a b o r  p a y m e n t s ......................................................................... 2 5 .1 3 1 .7 6 1 .7 9 4 .0 1 0 6 .4 1 0 9 .4 1 1 3 .2 1 1 7 .0 1 1 4 .3 1 1 3 .7 1 1 1 .8 1 1 4 .3 1 2 0 .4

Im p lic it  p r i c e  d e f l a t o r ..................................................................• ............ 2 7 .0 3 3 .9 6 5 .2 9 4 .8 1 0 4 .0 1 0 6 .0 1 0 7 .7 1 0 9 .7 1 10 .6 1 1 1 .6 1 1 3 .5 1 1 5 .8 1 1 6 .3

N o n fa rm  b u s in e s s

O u t p u t  p e r  h o u r  o f  a ll p e r s o n s .......................................................... 5 2 .4 6 8 .8 8 1 .7 9 5 .3 1 0 1 .8 1 0 2 .7 1 0 5 .3 1 0 7 .4 1 10 .2 1 1 2 .8 1 1 6 .1 1 1 8 .3 1 2 4 .7

C o m p e n s a t i o n  p e r  h o u r ........................................................................ 1 4 .5 2 3 .7 5 4 .3 9 0 .5 1 0 4 .3 1 0 6 .5 1 0 9 .8 1 1 3 .0 1 1 9 .1 1 2 4 .3 1 3 3 .0 1 3 7 .8 1 4 1 .7

R e a l  c o m p e n s a t io n  p e r  h o u r .............................................................. 6 3 .2 7 9 .0 8 9 .3 9 6 .1 9 9 .6 9 9 .4 9 9 .7 1 0 0 .5 1 0 4 .5 1 0 6 .8 1 1 0 .6 1 1 1 .4 1 1 2 .8

U n it  l a b o r  c o s t s ............................................................................................. 2 7 .6 3 4 .4 6 6 .4 9 3 .7 1 0 6 .9 1 1 0 .4 1 1 3 .4 1 1 7 .9 1 1 5 .5 1 1 5 .3 1 1 3 .3 1 1 6 .1 1 2 2 .5

U n it n o n l a b o r  p a y m e n t s ......................................................................... 2 4 .5 3 1 .3 6 0 .6 9 3 .6 1 0 6 .9 1 1 0 .4 1 1 3 .5 1 1 8 .0 1 1 5 .7 1 1 5 .5 1 1 3 .5 1 1 6 .4 1 2 2 .5

Im p lic it  p r i c e  d e f l a t o r ................................................................................ 2 6 .5 3 3 .3 6 4 .3 9 4 .5 1 0 4 .1 1 0 6 .1 1 0 7 .6 1 0 9 .8 1 1 0 .8 112.1 1 1 4 .1 1 1 6 .3 1 1 6 .9

N o n f in a n c ia l c o rp o ra t io n s
1 2 8 .1

O u t p u t  p e r  h o u r  o f  a ll e m p l o y e e s ................................................... 5 5 .4 7 0 .4 8 1 .1 9 5 .5 1 0 3 .1 1 0 4 .1 1 0 7 .5 1 0 8 .4 1 1 1 .7 1 1 4 .7 1 1 8 .7 121.1

1 5 .6 2 5 .3 5 6 .5 9 0 .9 1 0 4 .2 1 0 6 .1 1 0 8 .9 1 1 0 .3 1 1 5 .9 1 21 .0 1 2 9 .1 1 3 3 .0 1 3 7 .7

R e a l  c o m p e n s a t io n  p e r  h o u r .............................................................. 68.1 8 4 .4 9 2 .9 9 6 .5 9 9 .5 9 9 .0 9 8 .9 9 8 .1 1 0 1 .6 1 0 4 .0 1 0 7 .3 1 0 7 .6 1 0 9 .6

2 6 .8 3 4 .8 6 8 .4 9 5 .9 101.1 102 .0 1 01 .2 1 0 1 .5 1 0 3 .3 1 0 4 .9 1 0 8 .2 1 1 0 .9 1 0 9 .4

U n it  l a b o r  c o s t s ......................................................................................... 3 5 .9 6 9 .6 9 5 .2 1 01 .0 1 0 1 .9 1 0 1 .4 1 0 1 .8 1 0 3 .8 1 0 5 .5 1 0 8 .8 1 0 9 .9 1 0 7 .5

U n it n o n l a b o r  c o s t s ................................................................................ 2 3 .3 3 1 .9 6 5 .1 9 8 .0 1 0 1 .3 1 02 .2 1 00 .6 1 0 0 .9 1 02 .2 1 0 3 .4 1 0 6 .7 1 1 3 .7 1 1 4 .8

5 0 .2 4 4 .4 6 8 .8 9 4 .3 1 3 1 .7 1 3 9 .0 1 5 2 .2 1 5 6 .9 1 4 1 .7 1 3 1 .5 1 11 .6 9 8 .5 1 0 7 .5

U n it  n o n l a b o r  p a y m e n t s ....................................................................... 3 0 .2 3 5 .1 6 6 .0 9 7 .1 1 0 9 .0 1 1 1 .6 1 1 3 .8 1 1 5 .2 1 1 2 .3 1 1 0 .6 1 0 8 .0 1 0 9 .8 1 1 2 .9

Im p lic it  p r i c e  d e f l a t o r ................................................................................ 2 8 .8 3 5 .6 6 8 .4 9 5 .8 1 0 3 .7 1 0 5 .1 1 0 5 .5 1 0 6 .2 1 0 6 .6 1 0 7 .2 1 0 8 .5 1 0 9 .8 1 0 9 .3

M a n u fa c tu r in g
1 3 4 .9 1 3 7 .1 1 4 5 .5

O u t p u t  p e r  h o u r  o f  a ll p e r s o n s ......................................................... 4 1 .8 5 4 .2 7 0 .1 9 2 .9 1 0 5 .0 1 0 9 .0 1 1 2 .8 1 1 7 .6 1 2 3 .3 1 2 9 .7

1 4 .9 2 3 .7 5 5 .6 9 0 .8 1 0 5 .6 1 0 7 .9 1 0 9 .4 1 1 1 .5 1 1 7 .4 122.1 1 3 1 .1 1 3 4 .3 1 4 0 .6

6 5 .0 7 9 .2 9 1 .4 9 6 .4 1 01 .0 1 00 .6 9 9 .4 9 9 .1 1 0 3 .0 1 0 4 .9 1 0 9 .0 1 0 8 .6 1 12 .0

3 5 .6 4 3 .8 7 9 .3 9 7 .8 1 0 0 .7 9 9 .0 9 6 .9 9 4 .8 9 5 .2 9 4 .1 9 7 .2 9 7 .9 9 6 .7

2 6 .8 2 9 .3 8 0 .2 9 9 .8 1 02 .8 1 0 6 .9 1 0 9 .9 1 10 .0 1 0 3 .7 1 0 4 .9 1 0 7 .0 - -

Im p lic it  p r i c e  d e f l a t o r .............................................................................. 3 0 .2 3 5 .0 7 9 .9 9 9 .0 1 02 .0 1 0 3 .9 1 0 4 .8 1 0 4 .1 1 0 0 .4 1 0 0 .7 1 0 3 .2 ------ z.
D a s h  in d i c a t e s  d a t a  n o t  a v a i la b l e .
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Current Labor Statistics: Productivity Data

46. Annual indexes of output per hour for selected naics industries, 1990-2001
[1 9 9 7 = 1 0 0 ]

NAICS Industry 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
Mining

21 86.1 8 6 .9 9 5 .4 9 6 .3 9 9 .6 101.8 101 .8 100 .0 1 0 3 .5 111.1 1 0 9 .2 1 0 7 .4211 Oil a n d  g a s  e x t r a c t io n ......................................... 7 8 .4 7 8 .8 8 1 .9 85 .1 9 0 .3 9 5 .5 9 8 .9 100 .0 101 .6 1 0 7 .9 1 1 4 .5 1 1 6 .62 1 2 M in in g , e x c e p t  oil a n d  g a s .................................. 7 9 .3 8 0 .0 86.8 8 9 .9 9 3 .0 9 4 .0 9 6 .0 1 00 .0 1 0 4 .6 1 0 5 .9 1 0 6 .8 1 0 9 .02121 C o a l  m in in g ............................................ 68.1 6 9 .3 7 5 .3 7 9 .9 8 3 .9 88.2 9 4 .9 1 00 .0 1 0 6 .5 1 1 0 .3 1 1 5 .8 1 1 4 .42 1 2 2 M eta l o r e  m in in g .................................. 7 9 .9 8 2 .7 9 1 .7 102.2 1 0 4 .1 9 8 .5 9 5 .3 1 00 .0 1 0 9 .5 1 1 2 .7 1 2 4 .4 131 8
2 1 2 3 N o n m e ta ll ic  m in e ra l  m in in g  a n d  q u a r r y in g ............. 9 2 .3 8 9 .5 96 .1 9 3 .6 9 6 .9 9 7 .3 97 .1 1 00 .0 101.2 101 .2 9 6 .2 9 9 .4

Utilities
2211 P o w e r  g e n e r a t i o n  a n d  s u p p l y ....................... 7 1 .2 7 3 .8 74 .1 7 8 .7 8 3 .0 8 8 .6 9 5 .5 100 .0 1 0 3 .8 1 0 4 .1 1 0 7 .0 1 0 6  42 21 2 N a tu ra l  g a s  d i s t r ib u t io n .................................. 7 1 .4 7 2 .7 7 5 .8 7 9 .8 8 2 .2 8 9 .0 96 .1 100 .0 9 9 .1 1 0 3 .1 1 1 3 .4 110 .2

Manufacturing
3 1 1 1 A n im a l f o o d ............................................ 90 .1 8 9 .3 9 0 .2 9 0 .2 8 7 .3 9 4 .0 8 7 .5 100 .0 1 0 9 .4 1 0 9 .5 1 0 9 .7 1 2 7  2
3 1 1 2 G ra in  a n d  o i l s e e d  m ill in g ................................ 8 9 .0 9 1 .3 9 1 .2 9 4 .0 9 4 .8 99 .1 9 1 .4 100 .0 1 0 7 .6 1 1 4 .1 1 1 2 .5 1 1 7 4
3 1 1 3 S u g a r  a n d  c o n f e c t io n e r y  p r o d u c t s ....................... 9 1 .0 9 3 .8 9 0 .6 9 2 .6 9 3 .9 9 4 .2 9 8 .3 100 .0 1 0 4 .0 1 0 7 .2 112.1 1 0 9  8
3 1 1 4 F ru i t  a n d  v e g e t a b l e  p r e s e r v in g  a n d  s p e c ia l ty ......... 8 6 .4 8 9 .7 9 0 .7 9 3 .9 9 5 .0 9 7 .2 9 8 .2 100 .0 1 0 6 .8 1 0 8 .5 1 0 9 .9 1 1 7 2
3 1 1 5 D a iry  p r o d u c t s ......................................................... 9 0 .9 9 2 .1 9 5 .5 9 4 .0 9 5 .5 9 9 .0 9 8 .2 100 .0 9 9 .2 9 4 .5 9 6 .1 9 6 .3

3 1 1 6 A n im a l s l a u g h te r in g  a n d  p r o c e s s i n g ............. 9 4 .6 9 7 .0 101 .6 101 .0 9 7 .6 9 8 .7 9 4 .4 100 .0 9 9 .9 1 0 0 .4 1 0 1 .9 102  8
3 1 1 7 S e a f o o d  p r o d u c t  p r e p a r a t io n  a n d  p a c k a g i n g . . . . 1 1 7 .5 112 .0 1 1 5 .3 1 1 3 .9 11 4 .1 1 0 8 .4 1 1 6 .2 100 .0 1 1 7 .0 1 3 0 .2 1 3 7 .6 1 4 7  3
3 1 1 8 B a k e r i e s  a n d  to r ti lla  m a n u f a c tu r in g .............................. 9 2 .6 9 2 .2 9 5 .4 9 6 .0 9 6 .7 9 9 .7 9 7 .8 100 .0 1 0 3 .6 1 0 5 .5 1 0 5 .2 1 0 6  2
3 1 1 9 O th e r  fo o d  p r o d u c t s ....................................... 9 2 .0 9 3 .6 9 6 .0 1 0 2 .9 1 0 0 .3 101.2 10 3 .1 100 .0 1 0 7 .0 1 0 8 .8 1 1 0 .3 1 0 3 .4
3 1 2 1 B e v e r a g e s ..................................................... 8 6 .5 9 0 .0 9 3 .7 93 .1 9 7 .7 9 9 .6 101.2 1 00 .0 9 8 .6 9 2 .4 9 0 .7 9 1 .8

3 1 2 2 T o b a c c o  a n d  t o b a c c o  p r o d u c t s .............................. 8 1 .4 7 7 .3 7 9 .6 7 3 .7 8 9 .8 9 7 .5 9 9 .4 1 00 .0 9 8 .1 9 2 .1 9 8 .0 100  0
3 1 3 1 F ib e r ,  y a r n ,  a n d  t h r e a d  m ills .................................... 7 3 .9 7 4 .7 8 0 .1 8 4 .6 8 7 .2 9 2 .0 9 8 .7 100 .0 102.2 1 0 4 .6 1 02 .6 1 1 0 .5
3 1 3 2 F a b r ic  m ills ........................................... 7 5 .0 7 7 .7 8 1 .5 8 5 .0 9 1 .9 9 5 .8 9 8 .0 100 .0 1 0 3 .9 1 0 9 .8 110 .2 1 0 9  1
3 1 3 3 T e x ti le  a n d  f a b r ic  f in is h in g  m ills ............................ 8 1 .7 8 0 .4 8 3 .7 8 6 .0 8 7 .8 8 4 .5 8 5 .0 100 .0 100.6 1 0 1 .7 1 0 4 .0 1 0 9  7
3 1 4 1 T e x ti le  f u r n is h in g s  m ills ........................................... 88.1 8 8 .6 9 2 .8 9 3 .7 9 0 .0 9 2 .5 9 3 .2 100 .0 9 9 .9 101 .2 1 0 6 .6 1 0 6 .9

3 1 4 9 O th e r  te x t i le  p ro d u c t  m ills ..................................................... 9 1 .1 8 9 .9 9 2 .0 9 0 .2 9 4 .7 9 5 .8 9 6 .3 100 .0 9 7 .0 1 1 0 .5 1 1 0 .5 1 0 5 .0
3 1 5 1 A p p a re l  k n ittin g  m ills .............................................. 8 5 .6 8 8 .7 9 3 .5 102.6 1 0 4 .5 1 0 9 .5 122.0 100 .0 9 6 .6 102 .0 1 1 0 .4 1 0 8 .2
3 1 5 2 C u t  a n d  s e w  a p p a r e l .............................................. 70 .1 7 2 .0 7 3 .2 7 6 .6 8 0 .4 8 5 .5 9 0 .7 100 .0 1 0 4 .0 1 1 8 .8 1 2 7 .8 13 1  8
3 1 5 9 A c c e s s o r ie s  a n d  o th e r  a p p a r e l .............................. 1 0 0 .9 9 7 .3 9 8 .7 9 9 .0 1 0 4 .6 1 1 2 .4 112 .6 100 .0 110.8 1 0 3 .3 1 0 4 .9 1 1 4  8
3 1 6 1 L e a th e r  a n d  h id e  ta n n in g  a n d  f in i s h in g ........... 6 0 .8 5 6 .6 7 6 .7 8 3 .1 7 5 .9 7 8 .6 9 1 .5 100 .0 9 8 .0 101.6 110 .0 1 0 9 .7

3 1 6 2 F o o tw e a r ............................................................ 7 7 .1 7 4 .7 8 3 .1 8 1 .7 9 0 .4 9 5 .6 1 0 3 .4 100 .0 1 0 0 .9 1 1 6 .8 1 2 4 .1 1 4 2 .7
3 1 6 9 O th e r  l e a th e r  p r o d u c ts ....................................... 1 0 2 .5 100.2 9 7 .0 9 4 .3 8 0 .0 7 3 .2 7 9 .7 100 .0 1 0 9 .2 1 0 0 .4 1 0 7 .6 1 1 4 .1
3 2 1 1 S a w m il ls  a n d  w o o d  p r e s e r v a t i o n ............................ 7 9 .2 8 1 .6 86.1 8 2 .6 8 5 .1 9 1 .0 9 6 .2 100 .0 100 .8 1 0 5 .4 1 0 6 .5 1 0 9 .0
3 2 1 2 P ly w o o d  a n d  e n g i n e e r e d  w o o d  p r o d u c ts . . 1 0 2 .3 1 0 7 .4 1 1 4 .7 1 0 9 .1 1 0 5 .8 101.8 101.2 100 .0 1 0 5 .6 9 9 .9 100 .6 1 0 4 .8
3 2 1 9 O th e r  w o o d  p r o d u c t s ........................... 1 0 5 .4 1 0 4 .7 1 0 4 .2 1 0 3 .0 9 9 .2 1 0 0 .3 1 0 0 .7 100 .0 101.6 1 0 5 .3 1 0 4 .0 1 0 4 .7

3 2 2 1 P u lp , p a p e r ,  a n d  p a p e r b o a r d  m ills ................................... 8 8 .5 88.1 9 2 .2 9 2 .6 9 7 .4 1 0 1 .9 9 7 .4 100 .0 1 0 3 .0 1 1 1 .3 1 1 5 .6 1 1 7 .2
3 2 2 2 C o n v e r t e d  p a p e r  p r o d u c t s ........................................... 9 0 .4 9 3 .5 9 3 .5 9 6 .3 9 7 .5 9 7 .0 9 8 .2 100 .0 1 0 2 .5 1 0 1 .5 101 .8 1 0 0 .9
3 2 3 1 P rin tin g  a n d  r e la t e d  s u p p o r t  a c t iv i t i e s ............................ 9 6 .7 9 5 .4 1 0 1 .4 100.2 9 8 .4 9 8 .8 9 9 .6 100 .0 1 0 0 .5 1 0 3 .5 1 0 5 .0 1 0 5 .7
3 2 4 1 P e t r o le u m  a n d  c o a l  p r o d u c ts ................................... 7 6 .7 7 5 .8 7 9 .1 8 4 .6 8 5 .7 9 0 .2 9 4 .8 100 .0 102.2 1 0 8 .0 1 1 3 .2 112 .2
3 2 5 1 B a s i c  c h e m ic a l s ................................................ 9 1 .5 9 0 .2 8 9 .5 9 0 .0 9 5 .2 9 2 .4 9 0 .1 100 .0 1 0 2 .7 1 1 4 .8 1 1 8 .4 111 .0

3 2 5 2 R e s in ,  r u b b e r ,  a n d  a r tif ic ia l  f i b e r s ................................... 7 5 .7 7 4 .8 8 0 .7 8 3 .8 9 3 .4 9 5 .9 9 3 .3 100 .0 1 0 5 .4 1 0 8 .9 1 0 8 .1 1 0 3 .8
3 2 5 3 A g r ic u ltu r a l  c h e m ic a l s ................................................... 8 4 .6 8 1 .0 8 1 .3 8 5 .6 8 7 .4 9 0 .7 9 2 .1 100 .0 9 8 .8 8 7 .6 9 1 .4 91  1
3 2 5 4 P h a r m a c e u t i c a l s  a n d  m e d ic in e s ....................................... 9 1 .4 9 2 .7 88.1 88.1 9 2 .4 9 6 .3 9 9 .9 100 .0 9 2 .9 9 4 .6 9 3 .4 9 7 .3
3 2 5 5 P a in t s ,  c o a t in g s ,  a n d  a d h e s i v e s ......................... 8 5 .1 8 5 .9 8 7 .6 9 0 .9 9 4 .1 9 2 .7 . 9 8 .3 100 .0 9 9 .1 9 8 .8 9 8 .5 102.1
3 2 5 6 S o a p ,  c l e a n in g  c o m p o u n d s ,  a n d  to i le t r i e s ................ 8 3 .2 8 4 .2 8 3 .4 8 7 .0 8 8 .6 9 3 .9 9 5 .7 100 .0 9 6 .6 9 1 .2 9 9 .3 102 .6

3 2 5 9 O th e r  c h e m ic a l  p r o d u c ts  a n d  p r e p a r a t i o n s .............. 7 6 .6 7 8 .0 8 4 .7 9 0 .6 9 2 .6 9 4 .4 9 4 .2 100 .0 9 9 .4 1 0 9 .2 120 .0 1 1 1 3
3 2 6 1 P la s t i c s  p r o d u c t s ................................................... 8 4 .7 8 6 .3 9 0 .4 9 1 .7 9 4 .4 9 4 .4 9 7 .0 100 .0 1 0 3 .4 1 0 9 .3 1 1 1 .3 1 1 3  1
3 2 6 2 R u b b e r  p r o d u c t s .................................................. 8 3 .0 8 3 .9 8 4 .8 9 0 .3 9 0 .2 9 2 .9 9 4 .3 100 .0 1 0 0 .5 1 0 1 .4 1 0 3 .8 1 0 4  1
3 2 7 1 C la y  p r o d u c ts  a n d  r e f r a c t o r i e s ............................................ 8 9 .2 8 7 .4 9 1 .5 9 1 .8 9 6 .6 9 7 .3 1 0 2 .7 100 .0 101.1 1 0 3 .4 1 0 3 .5 9 7 .6
3 2 7 2 G l a s s  a n d  g l a s s  p r o d u c t s .................................. 8 0 .0 7 9 .3 8 4 .5 86.1 8 7 .6 8 8 .7 9 6 .7 100 .0 102 .6 1 0 8 .6 1 0 9 .8 1 0 5 .2

3 2 7 3 C e m e n t  a n d  c o n c r e t e  p r o d u c t s ..................... 9 5 .0 9 3 .7 9 4 .9 9 6 .5 9 5 .0 9 8 .2 100 .6 100 .0 1 0 3 .4 1 0 4 .3 1 0 0 .4 9 7 .1
3 2 7 4 L im e a n d  g y p s u m  p r o d u c ts ............................................ 8 4 .1 8 2 .7 8 8 .5 9 0 .1 8 7 .8 88.8 9 2 .4 100 .0 11 3 .1 1 0 2 .7 9 7 .0 100  1
3 2 7 9 O th e r  n o n m e ta l l ic  m in e ra l  p r o d u c ts ......................... 7 9 .8 8 1 .4 9 0 .2 8 9 .3 9 0 .5 9 1 .7 9 6 .5 100 .0 9 8 .8 9 5 .5 9 5 .6 9 6  8
3 3 1 1 Iron  a n d  s t e e l  m ills  a n d  f e r ro a llo y  p r o d u c t io n ....... 6 9 .6 6 7 .2 74 .1 8 1 .7 8 7 .2 8 9 .7 9 4 .1 100 .0 1 0 1 .7 1 0 6 .5 1 0 8 .5 1 0 6  7
3 3 1 2 S te e l  p r o d u c ts  f ro m  p u r c h a s e d  s t e e .................. 8 3 .7 8 6 .2 8 9 .6 9 5 .8 100.0 100.2 100.2 100 .0 100.2 9 4 .0 9 6 .1 9 7 .0

3 3 1 3 A lu m in a  a n d  a lu m in u m  p r o d u c t io n .......................... 9 1 .9 9 3 .3 9 6 .8 9 6 .0 1 0 0 .3 9 6 .8 9 5 .9 100 .0 101.1 1 0 4 .3 9 7 .8 9 6  9
3 3 1 4 O th e r  n o n f e r r o u s  m e ta l  p r o d u c t io n .............................. 9 5 .7 9 5 .8 9 8 .7 101.8 1 0 5 .1 1 0 3 .0 1 0 5 .6 100 .0 111.1 1 0 8 .8 1 0 3 .1 1 0 0 .5
3 3 1 5 F o u n d r i e s .................................................. 8 5 .1 8 4 .4 8 5 .7 8 9 .7 9 1 .4 9 3 .1 9 6 .2 100 .0 1 0 1 .5 1 0 4 .7 1 0 3 .8 1 0 9 .4
3 3 2 1 F o rg in g  a n d  s t a m p i n g ................................................ 8 8 .6 8 6 .5 9 1 .7 9 4 .6 9 3 .7 9 4 .2 9 7 .6 100 .0 1 0 3 .7 1 1 0 .9 1 2 1 .3 121 8
3 3 2 2 C u tle ry  a n d  h a n d  to o l s .................................... 8 5 .1 8 5 .4 8 7 .2 9 1 .7 9 4 .4 9 7 .8 1 0 4 .4 100 .0 100 .0 1 0 7 .8 1 0 5 .8 110 .2

3 3 2 3 A rc h i te c tu ra l  a n d  s t ru c tu ra l  m e t a l s .................. 8 7 .8 8 9 .2 9 2 .6 9 3 .4 9 5 .1 9 3 .8 9 4 .2 100 .0 101.0 101 .8 101 .0 1 0 0 .7
3 3 2 4 B o ile rs , t a n k s ,  a n d  s h ip p in g  c o n t a in e r s ........................ 9 0 .4 9 2 .6 9 5 .3 9 4 .8 1 0 0 .5 9 7 .8 1 0 0 .7 100 .0 1 0 1 .3 9 8 .9 9 7 .7 9 8 .2
3 3 2 5 H a r d w a r e .............................................. 8 4 .4 8 3 .8 8 6 .9 8 9 .6 9 5 .7 9 7 .3 102 .6 1 00 .0 101.0 1 0 6 .5 1 1 5 .8 1 1 4 .6
3 3 2 6 S p r in g  a n d  w ire  p r o d u c t s .................................. 8 5 .2 8 8 .4 9 0 .9 9 5 .3 9 1 .5 9 9 .5 102.8 100 .0 111 .6 1 1 2 .9 1 1 4 .6 110 .6
3 3 2 7 M a c h in e  s h o p s  a n d  t h r e a d e d  p r o d u c t s ......................... 7 8 .8 7 9 .6 8 7 .2 8 6 .9 9 1 .5 9 8 .8 100 .0 100 .0 9 9 .3 1 0 3 .8 1 0 7 .3 1 0 7 .4
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46. Continued—Annual indexes of output per hour for selected NAICS industries, 1990-2001
[ 1 9 9 7  =  1 0 0 ]

NAICS Industry 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
3 3 2 8 C o a t in g ,  e n g r a v i n g ,  a n d  h e a t  t r e a t in g  m e t a l s 8 1 .6 7 7 .9 8 6 .7 9 1 .7 9 6 .4 1 02 .6 1 0 2 .8 1 00 .0 1 0 1 .5 1 0 1 .3 1 0 5 .8 1 0 4 .7

3 3 2 9 O t h e r  f a b r i c a t e d  m e ta l  p r o d u c t s 8 6 .6 8 5 .9 9 0 .5 9 2 .0 9 4 .9 9 7 .0 9 8 .7 1 00 .0 1 02 .2 1 00 .2 1 0 0 .7 9 8 .0

3 3 3 1 A g r ic u l tu r e ,  c o n s t r u c t io n ,  a n d  m in in g  m a c h in e r y 8 2 .9 7 7 .3 7 9 .6 8 4 .1 9 1 .0 9 5 .7 9 6 .0 1 00 .0 1 0 4 .3 9 5 .1 1 01 .2 9 9 .5

3 3 3 2 I n d u s t r ia l  m a c h in e r y 8 0 .6 8 1 .1 7 9 .5 8 4 .9 9 0 .0 9 7 .9 9 8 .8 1 00 .0 9 4 .4 1 0 5 .2 1 2 9 .7 1 0 4 .6

3 3 3 3 C o m m e r c i a l  a n d  s e r v i c e  i n d u s tr y  m a c h in e r y 9 1 .6 8 9 .8 9 6 .6 1 0 1 .9 101 .2 1 0 3 .2 1 0 6 .5 1 00 .0 1 0 7 .8 1 1 1 .3 1 0 1 .6 9 4 .4

3 3 3 4 H V A C  a n d  c o m m e r c i a l  r e f r i g e r a t i o n  e q u i p m e n t 8 8 .8 8 8 .2 9 0 .8 9 3 .8 9 7 .3 9 6 .6 9 7 .8 1 00 .0 1 0 6 .6 1 1 0 .4 1 0 8 .3 1 1 0 .8

3 3 3 5 M e ta lw o r k in g  m a c h in e r y 8 5 .3 8 2 .2 8 9 .3 8 9 .2 9 3 .9 9 8 .9 9 8 .1 1 00 .0 9 9 .0 1 0 0 .4 1 0 6 .4 1 02 .0

3 3 3 6 T u r b in e  a n d  p o w e r  t r a n s m i s s i o n  e q u i p m e n t 8 5 .0 8 4 .4 8 1 .2 8 4 .7 9 3 .2 9 2 .0 9 7 .8 1 00 .0 1 0 6 .4 1 1 3 .2 1 1 6 .9 1 3 0 .1

3 3 3 9 O t h e r  g e n e r a l  p u r p o s e  m a c h in e r y 8 6 .0 8 5 .2 8 5 .2 8 9 .9 9 1 .5 9 4 .5 9 5 .0 1 00 .0 1 0 3 .1 1 0 5 .6 1 1 3 .0 1 0 9 .4

3 3 4 1 C o m p u t e r  a n d  p e r ip h e r a l  e q u i p m e n t 1 4 .3 1 5 .8 2 0 .6 2 7 .9 3 5 .9 5 1 .2 7 2 .6 1 00 .0 1 3 8 .7 1 9 0 .3 2 2 5 .2 2 3 7 .0

3 3 4 2 C o m m u n i c a t io n s  e q u i p m e n t 4 7 .3 4 9 .3 5 9 .3 6 2 .1 7 0 .1 7 4 .6 8 4 .3 100 .0 1 0 2 .7 1 3 4 .0 1 6 5 .5 1 5 5 .2

3 3 4 3 A u d io  a n d  v id e o  e q u i p m e n t 7 5 .5 8 2 .8 9 2 .1 9 8 .8 1 0 8 .5 1 4 0 .0 1 0 4 .7 1 00 .0 1 0 3 .1 1 1 6 .2 1 2 3 .3 1 2 6 .3

3 3 4 4 S e m i c o n d u c t o r s  a n d  e l e c t r o n i c  c o m p o n e n t s 2 1 .4 2 4 .5 2 9 .6 3 4 .1 4 3 .1 6 3 .4 8 1 .8 1 00 .0 1 2 5 .3 1 7 4 .5 2 3 3 .3 2 3 1 .6

3 3 4 5 E le c t r o n ic  i n s t r u m e n t s 7 6 .0 8 0 .4 8 3 .0 8 5 .8 8 8 .8 9 6 .7 9 7 .6 1 00 .0 1 0 1 .3 1 0 5 .0 1 1 4 .2 1 1 6 .0

3 3 4 6 M a g n e t i c  m e d i a  m a n u f a c tu r in g  a n d  r e p r o d u c t io n 8 6 .6 9 1 .2 9 3 .0 9 6 .8 1 0 6 .1 1 0 6 .7 1 0 3 .8 100 .0 1 0 5 .4 1 0 6 .8 1 0 4 .0 9 8 .6

3 3 5 1 E le c tr ic  l ig h tin g  e q u i p m e n t 8 7 .2 8 8 .4 9 3 .7 9 0 .7 9 4 .5 9 2 .1 9 5 .4 1 00 .0 1 0 3 .7 1 0 2 .4 1 0 1 .8 1 0 5 .4

3 3 5 2 H o u s e h o ld  a p p l i a n c e s 7 6 .5 7 6 .6 8 2 .4 8 9 .0 9 5 .1 9 2 .8 9 3 .3 1 00 .0 1 0 5 .2 1 0 4 .4 1 1 7 .6 1 2 2 .6

3 3 5 3 E le c tr ic a l  e q u i p m e n t 7 3 .5 7 2 .7 7 8 .7 8 5 .7 8 8 .9 9 8 .0 100.1 1 00 .0 9 9 .6 9 8 .8 1 00 .6 1 0 0 .9

3 3 5 9 O t h e r  e l e c t r i c a l  e q u i p m e n t  a n d  c o m p o n e n t s 7 5 .3 7 4 .3 8 1 .7 8 6 .9 8 9 .5 9 2 .1 9 5 .9 1 00 .0 1 0 5 .6 1 1 5 .1 1 2 0 .6 1 1 3 .7

3 3 6 1 M o to r  v e h i c l e s 8 6 .0 8 2 .4 9 1 .2 8 9 .8 9 0 .2 8 8 .6 9 1 .0 100 .0 1 1 3 .2 1 2 3 .2 1 1 0 .4 1 0 8 .9

3 3 6 2 M o to r  v e h i c le  b o d i e s  a n d  t r a i l e r s 7 5 .9 7 1 .7 8 8 .2 9 6 .3 9 7 .8 9 7 .2 9 8 .5 1 00 .0 1 0 2 .5 1 0 3 .2 9 8 .6 9 9 .4

3 3 6 3 M o to r  v e h ic le  p a r t s 7 5 .7 7 4 .7 8 2 .6 8 8 .6 9 1 .8 9 2 .4 9 3 .1 1 00 .0 1 0 4 .8 1 1 0 .5 1 1 2 .6 1 1 4 .7

3 3 6 4 A e r o s p a c e  p r o d u c t s  a n d  p a r t s 8 7 .7 9 2 .0 9 4 .0 9 8 .1 9 3 .7 9 3 .7 9 8 .0 1 00 .0 1 1 8 .5 1 1 8 .1 1 0 1 .0 1 1 4 .8

3 3 6 5 R a i l r o a d  ro l l in g  s to c k 7 7 .2 8 0 .0 8 1 .1 8 2 .3 8 3 .1 8 2 .0 8 0 .9 1 00 .0 1 0 2 .9 1 1 6 .0 1 1 7 .7 1 2 4 .7

3 3 6 6 S h ip  a n d  b o a t  b u i ld in g 9 9 .7 9 2 .7 9 8 .6 1 0 1 .4 9 9 .0 9 3 .2 9 4 .1 1 00 .0 1 0 0 .3 1 1 2 .3 120.1 1 1 9 .9

3 3 6 9 O t h e r  t r a n s p o r t a t i o n  e q u i p m e n t 6 2 .6 6 2 .1 8 8 .3 9 9 .7 9 3 .3 9 2 .8 9 9 .8 1 00 .0 1 1 0 .6 1 1 3 .1 1 3 1 .0 1 4 6 .9

3 3 7 1 H o u s e h o ld  a n d  in s t i tu t io n a l  f u r n i tu r e 8 7 .7 88.1 9 2 .8 9 3 .7 9 3 .9 9 7 .0 9 9 .4 1 00 .0 1 0 2 .5 1 0 3 .5 1 0 2 .6 1 0 6 .1

3 3 7 2 O f f ic e  f u r n i tu r e  a n d  f ix tu re s 8 0 .9 7 8 .8 8 6 .3 8 8 .0 8 3 .4 8 4 .5 8 5 .6 1 00 .0 1 0 0 .3 9 8 .5 1 00 .2 9 7 .1

3 3 7 9 O t h e r  f u r n i tu r e - r e l a t e d  p r o d u c t s 88.1 8 8 .6 8 8 .4 9 0 .5 9 3 .6 9 4 .5 9 6 .7 100 .0 1 0 7 .2 1 0 2 .5 100.1 1 0 5 .3

3 3 9 1 M e d ic a l  e q u i p m e n t  a n d  s u p p l i e s 8 1 .2 8 3 .1 88.1 9 1 .1 9 0 .8 9 5 .0 1 00 .0 1 00 .0 1 0 8 .9 1 0 9 .6 1 1 4 .2 1 1 9 .0

3 3 9 9 O t h e r  m i s c e l l a n e o u s  m a n u f a c tu r in g  

Wholesale trade
9 0 .2 9 0 .7 9 0 .0 9 2 .3 9 3 .1 9 6 .0 9 9 .6 1 00 .0 102.1 1 0 5 .3 1 1 3 .1 1 1 0 .9

4 2 W h o l e s a l e  t r a d e 7 8 .3 7 9 .5 8 6 .5 8 9 .6 9 1 .4 9 3 .1 9 5 .9 1 00 .0 1 0 4 .8 1 1 1 .6 1 1 4 .7 1 1 6 .6

4 2 3 D u r a b le  g o o d s 6 5 .6 66.1 7 5 .0 8 0 .4 8 4 .2 8 8 .5 9 3 .5 1 00 .0 1 0 6 .3 1 1 6 .6 1 21 .2 1 1 9 .7

4 2 3 1 M o to r  v e h i c l e s  a n d  p a r t s 7 6 .6 7 3 .3 8 2 .2 8 8 .0 9 4 .1 9 3 .6 9 4 .9 100 .0 1 0 4 .7 1 1 9 .8 1 1 4 .0 1 1 4 .1

4 2 3 2 F u r n i tu r e  a n d  f u r n is h in g s 8 2 .4 8 7 .2 9 2 .0 9 5 .9 9 3 .3 9 6 .8 9 7 .0 100 .0 9 7 .5 1 0 0 .8 1 0 5 .5 1 0 5 .4

4 2 3 3 L u m b e r  a n d  c o n s t r u c t io n  s u p p l i e s 1 1 5 .0 1 1 3 .2 1 1 9 .6 1 1 3 .9 1 12 .0 1 0 3 .6 1 0 2 .9 1 00 .0 1 0 2 .9 1 0 4 .9 1 0 1 .7 1 0 8 .6

4234 C o m m e r c i a l  e q u i p m e n t 32.7 36.1 46.6 54.3 58.4 7 2 .1 85.3 100 .0 122.4 150.2 1 6 0 .6 158.9
4 2 3 5 M e ta l s  a n d  m in e r a l s 1 0 8 .1 1 0 9 .1 1 1 6 .0 1 1 7 .4 1 1 4 .3 1 0 3 .8 1 0 4 .0 1 00 .0 1 0 2 .4 9 6 .0 9 9 .1 1 0 1 .9

4 2 3 6 E le c tr ic  g o o d s 4 7 .4 4 8 .2 5 1 .9 5 9 .6 6 8 .6 7 9 .6 8 8 .0 1 00 .0 1 0 5 .9 1 2 6 .2 1 5 1 .7 1 4 8 .1

4 2 3 7 H a r d w a r e  a n d  p lu m b in g 9 6 .3 9 3 .3 1 02 .6 9 9 .8 1 0 5 .8 1 01 .0 1 00 .6 1 00 .0 1 0 3 .5 1 0 7 .8 111.1 1 0 2 .6

4 2 3 8 M a c h in e r y  a n d  s u p p l i e s 7 6 .2 7 2 .0 7 7 .8 8 2 .6 8 4 .1 8 8 .8 9 3 .4 1 00 .0 1 0 4 .2 1 0 1 .4 1 0 4 .1 1 0 2 .7

4 2 3 9 M i s c e l l a n e o u s  d u r a b l e  g o o d s 9 1 .8 9 8 .7 1 1 4 .1 1 1 4 .9 1 0 7 .3 1 00 .0 1 0 1 .4 100 .0 1 0 1 .8 1 1 2 .6 1 1 6 .7 1 1 6 .1

4 2 4 N o n d u r a b l e  g o o d s 9 8 .2 9 9 .6 1 0 3 .0 1 02 .8 1 01 .6 9 9 .6 9 9 .2 1 00 .0 1 0 2 .8 1 0 4 .1 1 0 3 .5 1 0 6 .9

4 2 4 1 P a p e r  a n d  p a p e r  p r o d u c t s 8 1 .3 8 5 .7 9 6 .8 9 7 .5 1 0 1 .7 9 9 .1 9 6 .6 1 00 .0 1 0 0 .5 1 0 5 .6 1 0 5 .5 1 0 9 .0

4 2 4 2 D r u g g is t s ' g o o d s 8 4 .7 8 9 .2 9 3 .9 9 0 .9 9 4 .2 9 6 .4 9 8 .8 1 00 .0 9 9 .6 1 0 1 .7 9 6 .8 1 0 1 .2

4 2 4 3 A p p a r e l  a n d  p i e c e  g o o d s 1 0 4 .9 1 0 4 .2 1 0 0 .7 9 8 .2 1 0 4 .2 9 2 .5 9 9 .1 1 00 .0 1 0 4 .1 1 0 3 .5 1 0 2 .6 1 0 2 .4

4 2 4 4 G r o c e r y  a n d  r e l a t e d  p r o d u c ts 9 6 .6 9 8 .4 1 0 3 .8 1 0 5 .2 1 0 3 .3 1 0 3 .0 9 9 .9 1 00 .0 1 0 1 .9 1 0 3 .6 1 0 5 .2 1 0 9 .4

4 2 4 5 F a r m  p r o d u c t  r a w  m a te r ia l s 7 5 .9 8 0 .9 8 0 .9 8 0 .0 7 7 .5 8 5 .7 8 9 .6 100 .0 1 0 0 .4 1 1 4 .3 1 1 9 .0 120.1

4 2 4 6 C h e m i c a l s 1 0 7 .3 1 0 6 .7 1 12 .6 110.1 1 10 .6 1 02 .2 100.1 1 00 .0 9 9 .3 9 8 .0 9 5 .8 9 3 .7

4 2 4 7 P e t r o l e u m 9 7 .4 1 0 7 .1 1 1 8 .3 1 1 9 .2 1 1 5 .9 1 0 8 .7 1 0 5 .9 1 00 .0 1 1 5 .0 112 .0 1 0 8 .9 1 0 8 .4

4 2 4 8 A lc o h o l ic  b e v e r a g e s 1 0 9 .4 1 11 .2 1 0 7 .4 1 0 5 .5 1 0 5 .9 1 0 2 .4 1 0 4 .4 1 00 .0 1 0 9 .6 1 1 0 .0 1 11 .0 1 1 1 .5

4 2 4 9 M i s c e l l a n e o u s  n o n d u r a b le  g o o d s 1 0 7 .2 9 8 .1 9 3 .8 9 7 .5 9 4 .8 9 6 .1 9 8 .7 1 00 .0 1 0 1 .7 9 9 .6 1 0 6 .2 1 0 4 .2

4 2 5 1 1 B u s i n e s s  to  b u s i n e s s  e l e c t r o n i c  m a r k e t s 6 9 .2 7 0 .7 7 8 .5 8 3 .1 8 6 .8 8 9 .1 9 4 .3 1 00 .0 1 0 4 .3 1 2 3 .4 1 4 3 .3 1 6 8 .9

4 2 5 1 2 W h o l e s a l e  t r a d e  a g e n t s  a n d  b r o k e r s  

Retail trade
7 1 .2 7 4 .5 8 3 .5 8 7 .3 8 9 .2 9 2 .9 9 7 .8 1 00 .0 1 0 4 .9 1 1 0 .5 1 1 6 .5 1 1 4 .2

4 4 - 4 5 R e ta i l  t r a d e 8 3 .8 8 4 .0 8 7 .5 9 0 .2 9 3 .5 -  9 5 .0 9 8 .0 1 00 .0 1 0 4 .3 1 10 .0 1 1 4 .4 1 1 7 .4

4 4 1 M o to r  v e h ic le  a n d  p a r t s  d e a l e r s 9 0 .1 8 8 .8 9 2 .9 9 4 .2 9 7 .1 9 7 .2 9 8 .9 100 .0 1 0 2 .6 1 0 6 .4 1 0 7 .4 1 0 9 .1

4 4 1 1 A u to m o b i le  d e a l e r s 9 1 .9 9 0 .7 9 4 .6 9 5 .8 9 7 .9 9 7 .1 9 8 .9 1 00 .0 1 02 .6 1 0 6 .4 1 0 6 .9 1 0 8 .0

4 4 1 2 O t h e r  m o to r  v e h ic le  d e a l e r s 7 2 .7 7 5 .6 8 2 .6 8 7 .7 9 2 .9 9 3 .0 9 8 .6 1 00 .0 1 0 6 .0 1 1 3 .0 1 0 8 .6 1 1 2 .4

4 4 1 3 A u to  p a r t s ,  a c c e s s o r i e s ,  a n d  t i r e  s t o r e s 8 7 .3 8 6 .3 9 1 .4 9 2 .4 9 7 .0 9 9 .0 9 8 .8 1 00 .0 1 0 5 .7 1 10 .0 1 12 .0 1 0 9 .3

4 4 2 F u r n i tu r e  a n d  h o m e  f u r n is h i n g s  s t o r e s 8 1 .3 8 1 .7 8 8 .8 8 8 .9 9 0 .8 9 4 .4 9 9 .5 1 00 .0 1 0 1 .7 1 0 9 .5 1 1 5 .5 1 1 6 .5

4 4 2 1 F u r n i tu r e  s t o r e s 8 2 .1 8 3 .5 8 8 .9 8 9 .0 8 8 .9 9 2 .5 9 7 .8 100 .0 102.1 1 0 8 .2 1 1 4 .8 1 1 9 .2

4 4 2 2 H o m e  f u r n is h in g s  s t o r e s 7 9 .9 7 9 .0 8 8 .4 8 8 .5 9 3 .2 9 6 .6 1 0 1 .7 1 00 .0 1 0 1 .3 1 11 .2 1 1 6 .6 1 1 3 .5

4 4 3 E le c t r o n ic s  a n d  a p p l i a n c e  s t o r e s 4 5 .1 4 8 .4 5 6 .1 6 4 .7 7 7 .0 8 8 .8 9 4 .7 1 00 .0 1 2 3 .8 1 5 3 .6 1 8 0 .1 2 0 2 .7

4 4 4 B u ild in g  m a te r ia l  a n d  g a r d e n  s u p p ly  s t o r e s 8 2 .3 8 0 .7 8 4 .6 8 8 .5 9 4 .2 9 4 .1 9 7 .8 100 .0 1 0 6 .7 1 1 2 .2 1 1 3 .1 1 1 5 .7
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Current Labor Statistics: Productivity Data

46. Continued—Annual indexes of output per hour for selected naics industries, 1990-2001
[1 9 9 7 = 1 0 0 ]

NAICS Industry 1990 1991 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001
4 4 4 1 B u ild in g  m a te r ia l  a n d  s u p p l i e s  d e a l e r s ........................ 8 3 .6 8 1 .1 8 5 .2 8 9 .6 9 5 .3 9 5 .1 9 7 .8 1 00 .0 1 0 7 .6 1 1 3 .5 1 1 3 .8 1 1 5  2
4 4 4 2 L a w n  a n d  g a r d e n  e q u i p m e n t  a n d  s u p p l i e s  s t o r e s 7 5 .6 7 8 .6 8 1 .5 8 2 .6 8 7 .7 8 7 .7 9 7 .6 1 00 .0 1 0 1 .3 1 0 3 .7 1 0 8 .5 1 1 9  7
4 4 5 F o o d  a n d  b e v e r a g e  s t o r e s ............................... 1 0 8 .8 1 0 8 .3 1 0 8 .8 1 0 6 .8 1 0 5 .3 1 0 3 .1 1 0 0 .7 100 .0 9 9 .9 1 0 3 .6 1 0 5 .1 1 0 7 .7

4 4 5 1 G r o c e r y  s t o r e s ................................................... 1 0 7 .9 1 0 8 .0 1 0 8 .4 1 0 7 .0 1 0 5 .7 1 0 3 .5 1 01 .0 1 00 .0 1 0 0 .3 1 0 4 .3 1 0 4 .9 1 0 7  5
4 4 5 2 S p e c i a l t y  f o o d  s t o r e s ............................................ 1 4 1 .4 1 3 2 .3 1 2 8 .7 1 21 .0 1 1 4 .1 1 0 7 .3 9 8 .3 1 00 .0 9 4 .7 9 9 .4 1 0 5 .3 1 10 .8

4 4 5 3 B e e r ,  w in e  a n d  l iq u o r  s t o r e s ..................................... 100.1 1 00 .2 1 01 .0 9 4 .4 9 2 .9 9 6 .2 1 0 3 .1 100 .0 1 0 5 .8 9 9 .8 111.1 1 1 0 .4
4 4 6 H e a l th  a n d  p e r s o n a l  c a r e  s t o r e s ..................................... 9 2 .9 9 2 .3 9 1 .3 9 2 .6 9 2 .3 9 3 .1 9 5 .7 1 00 .0 1 0 3 .9 1 0 6 .9 1 1 1 .5 1 1 2  44 4 7 G a s o l i n e  s t a t i o n s ....................................................... 8 8 .5 8 9 .3 9 2 .2 9 5 .9 9 9 .1 1 0 1 .5 1 0 0 .3 1 00 .0 1 0 5 .6 1 1 0 .6 1 0 6 .5 110  04 4 8 C lo th in g  a n d  c lo th in g  a c c e s s o r i e s  s t o r e s .................. 7 0 .2 7 1 .1 7 5 .9 7 9 .4 8 3 .7 9 1 .6 9 8 .1 1 00 .0 1 0 5 .4 1 1 2 .9 1 2 0 .3 1 2 3 .7

4 4 8 1 C lo th in g  s t o r e s .......................................... 6 9 .8 7 2 .2 7 8 .0 8 0 .0 8 2 .5 9 0 .7 9 7 .4 1 00 .0 1 0 6 .7 1 1 3 .4 1 2 0 .9 1 2 5 .3

4 4 8 2 S h o e  s t o r e s ........................................................ 7 3 .7 7 3 .1 7 8 .2 7 9 .2 8 8 .3 9 3 .7 1 0 2 .4 100 .0 9 7 .8 1 0 4 .9 1 0 9 .6 1 1 5  8
4 4 8 3 J e w e l r y ,  l u g g a g e ,  a n d  l e a th e r  g o o d s  s t o r e s ........... 6 8 .6 6 4 .5 6 5 .0 7 7 .1 8 5 .0 9 4 .1 9 7 .3 1 00 .0 1 0 7 .7 1 1 9 .2 1 2 8 .6 1 2 4  1
4 5 1 S p o r t in g  g o o d s ,  h o b b y ,  b o o k ,  a n d  m u s ic  s t o r e s 8 1 .2 86.1 8 4 .1 8 4 .7 8 8 .4 9 2 .7 9 5 .4 1 00 .0 1 0 8 .2 1 1 4 .1 1 20 .8 1 2 4  4

4 5 1 1 S p o r t in g  g o o d s  a n d  m u s ic a l  i n s t r u m e n t  s t o r e s 7 9 .6 8 5 .6 8 2 .4 8 3 .0 8 6 .8 9 2 .3 9 3 .9 1 00 .0 1 1 2 .2 1 1 9 .6 1 2 9  2 1 3 1  4
4 5 1 2 B o o k , p e r io d i c a l ,  a n d  m u s ic  s t o r e s ............................... 8 4 .4 8 6 .8 8 7 .4 88.1 9 1 .4 9 3 .5 9 8 .2 1 00 .0 1 0 1 .2 1 0 4 .1 1 0 5 .7 1 1 0 .8

4 5 2 G e n e r a l  m e r c h a n d i s e  s t o r e s ........................... 7 5 .3 7 9 .0 8 3 .0 8 8 .5 9 0 .6 9 2 .1 9 6 .9 100 .0 1 0 5 .1 1 1 3 .0 120.1 1 2 4  3
4 5 2 1 D e p a r t m e n t  s t o r e s ................................................. 8 4 .1 8 8 .3 9 1 .6 9 5 .0 9 5 .1 9 4 .5 9 8 .3 1 00 .0 1 0 0 .8 1 0 4 .3 1 0 6 .5 1 0 4  1
4 5 2 9 O t h e r  g e n e r a l  m e r c h a n d i s e  s t o r e s ................................... 6 1 .5 6 4 .8 6 9 .6 7 7 .9 8 2 .7 8 7 .5 9 4 .5 1 00 .0 1 1 3 .5 1 2 9 .6 1 4 6 .2 1 6 2  6
4 5 3 M i s c e l l a n e o u s  s t o r e  r e t a i l e r s ................................... 6 8 .0 6 5 .4 7 4 .0 8 0 .4 8 7 .8 8 9 .5 9 5 .6 1 00 .0 1 0 6 .8 1 0 7 .7 1 0 9 .2 1 0 7 .74 5 3 1 F lo r i s t s .................................................................. 7 5 .2 7 6 .0 8 5 .1 9 1 .4 8 5 .4 8 3 .5 9 6 .1 1 00 .0 1 0 1 .2 1 1 7 .3 1 1 5 .6 121.1

4 5 3 2 O f f ic e  s u p p l i e s ,  s t a t i o n e r y  a n d  g ift  s t o r e s .............. 6 2 .0 6 3 .5 7 1 .8 7 7 .9 8 9 .2 9 0 .9 9 3 .4 1 00 .0 111.1 1 1 4 .6 1 2 2 .0 1 3 6  1
4 5 3 3 U s e d  m e r c h a n d i s e  s t o r e s ................................... 8 0 .8 7 9 .0 8 7 .8 8 8 .6 8 6 .9 8 9 .9 9 6 .9 100 .0 1 1 1 .3 1 0 5 .9 1 1 2  6 1 0 3  6
4 5 3 9 O t h e r  m i s c e l l a n e o u s  s t o r e  r e t a i l e r s .................. 7 5 .7 6 5 .9 7 4 .5 8 1 .4 9 0 .3 9 0 .6 9 7 .8 1 00 .0 1 0 3 .6 1 0 0 .3 9 7 .2 8 4 .4
4 5 4 N o n s t o r e  r e t a i l e r s ..................................................... 5 5 .3 5 6 .2 6 2 .2 6 6 .5 7 5 .3 8 0 .1 9 1 .5 1 00 .0 1 1 3 .4 1 2 6 .6 1 5 5 .0 1 6 1  8

4 5 4 1 E le c t r o n ic  s h o p p i n g  a n d  m a i l - o r d e r  h o u s e s .............. 4 3 .5 4 6 .7 5 0 .6 5 8 .3 6 2 .9 7 1 .9 8 4 .4 1 00 .0 1 1 8 .2 1 4 1 .5 1 5 9 .8 1 7 7 .5

4 5 4 2 V e n d in g  m a c h in e  o p e r a t o r s ...................................... 9 7 .6 9 5 .8 9 5 .1 9 2 .8 9 4 .1 8 9 .3 9 6 .9 100 .0 1 1 4 .1 1 1 9 .8 1 3 1 .2 1 1 5  0
4 5 4 3 D ire c t  s e l l i n g  e s t a b l i s h m e n t s .............................................. 8 3 .2 8 0 .0 8 7 .4 8 7 .2 9 9 .9 9 8 .4 1 0 5 .4 1 00 .0 9 6 .7 9 2 .2 1 10 .0 1 0 5 .5Transportation and warehousing
4 8 1 A ir t r a n s p o r t a t i o n ................................................................... 7 7 .5 7 8 .2 8 1 .4 8 4 .7 9 0 .8 9 5 .3 9 8 .8 100 .0 9 7 .6 9 8 .2 9 8  2 9 1  9

4 8 2 1 1 1 L in e - h a u l  r a i l r o a d s ......................................................... 6 9 .8 7 5 .3 8 2 .3 8 5 .7 8 8 .6 9 2 .0 9 8 .4 1 00 .0 102.1 1 0 7 .5 1 1 5 .4 1 2 3  1
4 8 4 1 2 G e n e r a l  f r e ig h t  t r u c k in g ,  l o n g - d i s t a n c e ......................... 8 8 .5 9 2 .5 9 7 .5 9 5 .6 9 8 .1 9 5 .4 9 5 .7 1 00 .0 9 9 .1 102.1 1 0 5 .2 1 0 3 .3

4 9 1 U .S .  P o s ta l  s e r v i c e ............................................... 9 6 .1 9 5 .8 9 6 .5 9 9 .0 9 8 .5 9 8 .3 9 6 .7 1 00 .0 1 0 1 .4 1 0 2 .4 1 0 4 .9 1 0 6 .1information
5 1 1 1 N e w s p a p e r ,  b o o k ,  a n d  d i r e c to r y  p u b l i s h e r s ........... 9 7 .2 9 5 .8 9 5 .3 9 4 .9 9 2 .8 9 3 .3 9 2 .8 1 00 .0 1 0 5 .1 1 0 9 .4 1 1 0 .3 1 0 7  6
5 1 1 2 S o f t w a r e  p u b l i s h e r s ....................................................... 4 1 .3 4 4 .2 6 1 .6 6 8 .5 7 9 .1 8 3 .2 9 3 .7 1 00 .0 1 1 5 .7 1 1 5 .5 111  1 1 0 9  4

5 1 2 1 3 M o tio n  p i c tu r e  a n d  v id e o  e x h ib i t i o n ................................. 1 1 3 .5 1 1 3 .0 1 0 8 .2 1 0 7 .8 1 0 5 .8 1 0 1 .5 1 00 .8 1 00 .0 9 9 .8 1 0 2 .0 1 0 6 .5 1 0 4 .6
5 1 5 1 R a d io  a n d  t e l e v i s io n  b r o a d c a s t i n g ................................. 1 0 0 .9 101.1 1 0 3 .2 1 0 2 .4 1 0 6 .1 1 0 6 .3 1 0 3 .1 100 .0 1 0 0 .6 1 0 1 .8 1 0 3 .4 9 8  2
5 1 5 2 C a b l e  a n d  o t h e r  s u b s c r ip t i o n  p r o g r a m m in g ........... 102.1 9 7 .6 9 9 .3 9 6 .8 9 5 .4 9 8 .1 9 6 .2 1 00 .0 100.1 9 9 .4 9 5 .9 9 1 .7

5 1 7 1 W ir e d  t e l e c o m m u n i c a t io n s  c a r r i e r s ............................ 6 5 .5 7 0 .8 7 6 .8 8 1 .7 8 5 .8 9 0 .6 9 7 .5 100 .0 1 0 6 .9 1 1 4 .6 1 2 2 .3 1 2 4  3
5 1 7 2 W i r e l e s s  t e l e c o m m u n i c a t io n s  c a r r i e r s ........................... 7 6 .0 7 3 .5 8 5 .6 9 4 .8 9 7 .1 9 8 .3 1 0 3 .0 1 00 .0 1 1 4 .2 1 3 3 .9 1 3 8 .2 1 7 1 .6Finance and insurance

5 2 2 1 1 C o m m e r c i a l  b a n k i n g ....................................................... 8 0 .7 8 3 .2 8 3 .4 9 0 .2 9 2 .7 9 5 .9 9 9 .1 100 .0 9 8 .4 1 0 1 .5 1 0 5 .1 1 0 2 .3Real estate and rental
and leasing

5 3 2 1 1 1 P a s s e n g e r  c a r  r e n t a l ....................................................... 8 9 .8 9 7 .8 1 0 4 .4 1 0 6 .1 1 0 7 .9 101.1 1 0 8 .9 1 00 .0 102.1 1 1 4 .4 1 1 3 .3 1 1 3  4
5 3 2 1 2 T ru c k ,  t r a i l e r  a n d  R V  re n ta l  a n d  l e a s i n g ....................... 7 2 .2 7 3 .1 7 0 .9 7 6 .2 8 3 .0 9 1 .2 9 7 .1 1 00 .0 1 0 4 .7 1 0 8 .8 1 0 4 .8 1 0 2 .9

Professional, scientific, and technical
services

A d v e r t is in g  a g e n c i e s ........................................ 7 9 .8 7 4 .5 86.1 8 9 .5 9 0 .1 8 8 .6 9 6 .5 1 00 .0 9 4 .3 1 11 .2 1 1 6 .7 1 1 8 .1
5 4 1 8 1 Accomodation and food services

T r a v e l e r  a c c o m m o d a t i o n s ............................................ 1 0 2 .8 1 00 .2 1 0 8 .7 1 0 5 .5 1 0 8 .0 1 0 7 .2 1 0 5 .4 1 00 .0 1 0 0 .3 1 02 .2 1 0 7 .1 1 0 3  2
7 2 1 1 F o o d  s e r v i c e s  a n d  d r in k in g  p l a c e s ............................... 1 0 3 .4 102 .2 101 .6 1 0 2 .4 101.1 1 0 0 .9 9 9 .4 100 .0 1 0 1 .3 1 0 1 .7 1 0 4 .4 1 0 4  9
7 2 2 F u l l - s e r v i c e  r e s t a u r a n t s ............................................... 9 9 .7 9 8 .2 9 7 .4 9 7 .8 9 8 .2 9 6 .9 9 6 .5 1 00 .0 100.1 9 9 .4 101.1 101  1

7 2 2 1 L im it e d - s e r v ic e  e a t i n g  p l a c e s .......................................... 1 0 4 .0 1 0 3 .1 1 02 .6 1 0 5 .7 1 0 4 .0 1 0 5 .0 1 0 2 .5 1 00 .0 1 0 2 .7 1 0 3 .5 1 0 7 .0 1 0 9  27 2 2 2 S p e c i a l  f o o d  s e r v i c e s ............................................... 1 0 7 .2 1 0 6 .8 1 0 6 .3 1 0 3 .8 101.1 9 9 .3 9 7 .6 1 00 .0 102.1 1 0 6 .0 1 1 1 .7 1 0 8  4
7 2 2 3

7 2 2 4
D r in k in g  p l a c e s ,  a l c o h o l i c  b e v e r a g e s ............................. 1 2 5 .7 121 .2 1 2 1 .4 1 1 2 .7 1 02 .6 1 0 4 .5 1 0 2 .4 1 00 .0 1 00 .0 9 9 .4 1 0 0 .3 9 8 .1

Other services
(except public administration)

8 1 1 1 A u to m o t iv e  r e p a i r  a n d  m a i n t e n a n c e ............................. 9 2 .8 8 6 .5 9 0 .0 9 1 .2 9 6 .7 1 0 2 .9 9 8 .9 1 00 .0 1 0 5 .3 1 0 6 .6 1 0 8 .1 1 0 9 .3
8 1 2 1 1 H a ir , n a il  a n d  s k in  c a r e  s e r v i c e s ........................... 8 1 .6 7 9 .8 8 5 .6 8 4 .3 8 8 .7 9 2 .4 9 7 .1 1 00 .0 1 0 2 .7 1 0 3 .7 1 0 2 .9 1 0 7 .9
8 1 2 2 1 F u n e r a l  h o m e s  a n d  f u n e r a l  s e r v i c e s ........................ 9 6 .1 9 4 .3 1 0 4 .7 1 0 0 .4 1 0 3 .6 1 0 0 .4 9 7 .9 1 00 .0 1 0 3 .8 1 0 0 .5 9 4 .4 9 3  7
8 1 2 3 D r y c le a n in g  a n d  l a u n d r y  s e r v i c e s ...................................... 9 5 .5 9 3 .2 9 4 .9 9 3 .8 9 5 .7 9 8 .9 1 0 1 .5 100 .0 1 0 5 .0 1 0 9 .5 1 1 4 .1 1 2 0  78 1 2 9 2 P h o to f in i s h in g ...................................................... 1 1 7 .3 1 1 5 .6 1 1 6 .2 1 2 3 .6 1 2 4 .9 1 1 4 .7 1 0 3 .2 1 00 .0 9 9 .4 1 0 6 .8 1 0 7 .4 1 1 3 .6

N o t e : D a ta  r e f l e c t  t h e  c o n v e r s i o n  to  t h e  N o r th  A m e r ic a n  In d u s t ry  C la s s if i c a t i o n  S y s t e m  (NAICS), r e p la c in g  t h e  S t a n d a r d  In d u s t r ia l  C la s s if i c a t i o n  (SIC) s y s t e m .  N A ic s - b a s e d  d a t a  b y  

in d u s tr y  a r e  n o t  c o m p a r a b l e  to  t h e  S I C - b a s e d  d a t a .
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47. Unemployment rates, approximating U.S. concepts, In nine countries, quarterly data
seasonally adjusted

Country
Annual average 2001 2002

2001 2002 I II III IV I II III IV

U n i te d  S t a t e s ........... 4 .8 5 .8 4 .2 4 .5 4 .8 5 .6 5 .6 5 .9 5 .7 5 .9

C a n a d a ......................... 6 .4 7 .0 6 .2 6 .3 6 .5 6 .8 7 .1 6 .9 7 .0 6 .9

6 .7 6 .3 6 .5 6 .8 6 .8 6 .8 6 .6 6 .3 6 .2 6.1

5 .1 5 .4 4 .8 4 .9 5 .2 5 .5 5 .3 5 .4 5 .5 5 .5

F r a n c e 1 ......................... 8 .5 8 .8 8 .5 8 .4 8 .5 8 .6 8 .7 8 .7 8 .9 8 .9

8 .0 8 .4 7 .9 8 .0 8 .0 8.1 8 .2 8 .4 8 .5 8 .6

I ta ly 2 ............................... 9 .6 9 .1 10.0 9 .7 9 .5 9 .4 9 .2 9 .1 9 .1 9 .0

S w e d e n 1...................... 5 .0 5 .2 5 .1 5 .0 5 .0 5 .1 5 .0 5 .0 5 .2 5 .4

U n i te d  K in n d o m 1 5 .1 5 .2 5 .1 5 .0 5 .1 5 .2 5 .1 5 .2 5 .3 5 .1

1 P r e l im in a r y  fo r  2 0 0 2  fo r  J a p a n ,  F r a n c e ,  G e r m a n y ,  S w e d e n ,  

a n d  t h e  U n i te d  K in g d o m .

2 Q u a r t e r ly  r a t e s  a r e  fo r  t h e  f i r s t  m o n th  o f  t h e  q u a r t e r .

NOTE: Q u a r t e r ly  f i g u r e s  fo r  F r a n c e  a n d  G e r m a n y  a r e

c a l c u l a t e d  b y  a p p ly in g  a n n u a l  a d j u s t m e n t  f a c t o r s  t o  c u r r e n t  

p u b l i s h e d  d a t a ,  a n d  t h e r e f o r e  s h o u l d  b e  v i e w e d  a s  l e s s  p r e c i s e  

i n d i c a to r s  o f  u n e m p l o y m e n t  u n d e r  U .S .  c o n c e p t s  t h a n  t h e  a n n u a l  

f ig u r e s .

S e e  " N o te s  o n  t h e  d a t a "  fo r  in fo rm a tio n  o n  b r e a k s  in  s e r i e s .  F o r  

f u r th e r  q u a l i f ic a t io n s  a n d  h is to r ic a l  d a t a ,  s e e  Com parative C ivilian  

La b o r Fo rc e  S ta tis tic s , Te n  C ountrie s, 1 9 5 9 -2 0 0 2  ( B u r e a u  o f 

L a b o r  S ta t i s t i c s ,  A p r. 1 4 , 2 0 0 3 ) ,  o n  t h e  I n t e r n e t  a t  

http://www.bls.gov/fls/home.htm

M o n th ly  a n d  q u a r te r ly  u n e m p l o y m e n t  r a t e s ,  u p d a t e d  m o n th ly ,  a r e
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Current Labor Statistics: International Comparison

48. Annual data: Employment status of the working-age population, approximating U.S. concepts, 10 countries
[ N u m b e r s  in  t h o u s a n d s ]

Employment status and country 1992 1993 1994 1995 1996 1997 1998 1999 2000 2001 2002
C iv ilia n  la b o r fo rc e

U n ite d  S t a t e s .................................................. 1 2 8 .1 0 5 1 2 9 .2 0 0 1 3 1 .0 5 6 1 3 2 .3 0 4 1 3 3 .9 4 3 1 3 6 .2 9 7 1 4 2 .5 8 3 1 4 3 .7 3 4 1 4 4 .8 6 3
C a n a d a ................................................................................. 1 5 .5 3 61 4 .1 7 7 1 4 .3 0 8 1 4 .4 0 0 1 4 .5 1 7 1 5 ,7 8 9 1 6 .0 2 7 1 6 .4 7 5
A u s t r a l ia ........................................................................................... 9 .1 1 58 .5 5 7 8 .6 1 3 8 .7 7 1 8 .9 9 5 A J AA

9 .6 7 8 9 .8 1 7 9 .9 6 4
J a p a n ....................................................................................... 6 5 ,0 4 0 6 5 ,4 7 0 6 5 ,7 8 0 6 5 ,9 9 0 6 7 ,0 9 0 6 6 ,9 9 0 6 6 ,8 7 0 6 6 ,2 4 0
F r a n c e ........................................................................ 2 4  4 4 0 2 4 .4 8 0 2 4 .6 7 0 2 4 .7 5 0 2 5 .0 0 0 2 6 .0 5 0 2 6 .3 4 0
G e r m a n y ......................................................... 3 9  0 1 C 3 9 ,1 0 0 3 9 ,0 7 0 3 8 ,9 8 0 3 9 ,1 4 0 3 9 ,8 0 0 3 9 ,7 5 0 3 9 ,7 8 0
Ita ly ..................................................................................... 2 2 ,9 1 0 2 2 ,5 7 0 2 2 ,4 5 0 2 2 ,4 6 0 2 2 ,6 8 0 2 2 ,9 6 0 2 3 ,1 3 0 2 3 ,3 4 0 2 3 ,5 4 0 2 3 ,7 5 0
N e th e r l a n d s .................................................................. 6 .9 2 0 7 .0 2 0 7 .1 5 0 7 .2 0 0 7 .3 9 0 7 .8 3 0 8 .1 3 0 8 .2 9 0
S w e d e n ....................................................................

1 . \3oU

4 .4 0 2 4 .5 4 24 .5 2 0 4 .4 4 3 4 .4 1 8 4 .4 6 0 4 .4 5 9 4 .4 3 0 4 .4 8 9 4 .5 3 0
U n ite d  K in g d o m .............................................................. 2 8 ,2 7 02 8 ,4 1 0 2 8 ,0 5 0 2 7 ,9 9 0 2 8 ,0 4 0 2 8 ,1 4 0 2 8 ,3 8 0 2 8 ,6 1 0 2 8 ,7 8 0 2 8 ,8 7 0 —

P a rtic ip a tio n  ra te 1

U n ite d  S t a t e s .............................................................................. 6 6 .4 6 6 .3 66.6 66.6 66.8 67 .1 67 .1 6 6 .8 6 6 .6
C a n a d a .................................................................................... 6 5 .86 5 .9 6 5 .5 6 5 .2 6 4 .9 6 4 .7 6 5 .0 6 5 .9 6 6 .0 6 6 .8
A u s t r a l ia .................................................................... 6 3 .9 6 3 .5 6 3 .9 6 4 .6 6 4 .6 6 4 .2 6 4 .7 6 4 .7 6 4 .7
J a p a n ............................................................................. 6 3 .4 6 3 .3 63 .1 6 2 .9 6 3 .0 6 2 .4 6 2 .0 6 1 .6 6 0 .8
F r a n c e ........................................................................................... 5 5 .6 5 5 .4 5 5 .5 5 5 .4 5 6 .3
G e r m a n y .................................................................... 5 7 .1 5 7 .3

0 0 . 9 uO .O
5 8 .2 5 7 .7 5 7 .4 57 .1 O / .D

Ita ly ..................................................................................... 4 7 .5 4 7 .9 4 7 .3 4 7 .1 4 7 .8 4 8 .1 4 8 .3 4 8 .6
N e th e r l a n d s ........................................................................ 5 7 .5 5 8 .0 5 8 .6 5 8 .7 6 0 .0 6 2 .4 CIA A « r- ,

S w e d e n .................................................................. 6 5 .7 6 4 .5 6 3 .7 64 .1 6 4 .0 6 2 .8 6 3 .8 6 3 .6
U n ite d  K in a d o m ........................................................................................ 6 3 .1 6 2 .5 6 2 .3 6 2 .3 6 2 .3 6 2 .4 6 2 .7 6 2 .8

E m p lo ye d

U n ite d  S t a t e s .......................................................................... 1 1 8 .4 9 2 1 2 0 .2 5 9 1 2 3 .0 6 0 1 2 4 .9 0 0 1 2 6 ,7 0 8 1 2 9 .5 5 8 1 3 6 .8 9 1 1 3 6 .9 3 3 1 3 6 .4 8 5
C a n a d a ................................................................................. 1 4 .4 5 61 2 .6 7 2 1 2 .7 7 0 1 3 .0 2 7 1 3 .2 7 1 1 3 .3 8 0 1 4 .8 2 7 1 4 .9 9 7 1 5 .3 2 5
A u s t r a l ia ........................................................................................... 8 .4 4 47 .6 6 0 7 .6 9 9 7 ,9 4 2 8 .2 5 6 8 .3 6 4 8 .8 0 8 9 .0 6 8 9 .1 5 7 9 .3 3 4
J a p a n .................................................................... 6 4 ,4 5 06 3 ,6 2 0 6 3 ,8 1 0 6 3 ,8 6 0 6 3 ,8 9 0 6 3 ,9 2 0 6 3 ,7 9 0 6 3 ,4 7 0 6 2 ,6 5 0
F r a n c e .......................................................................................... 2 2 .0 0 0 2 1 .7 1 0 2 1 .7 5 0 2 1 .9 5 0 2 2 .0 4 0 2 2 .1 7 0 2 3 .6 7 0 2 4 .1 0 0
G e r m a n y .................................................................................... 3 6 ,0 6 0 3 6 ,3 6 0

“
3 6 ,3 9 0 3 5 ,9 9 0 3 5 ,7 6 0 3 5 ,7 8 0 3 5 ,6 4 0 3 6 ,5 4 0 3 6 ,5 9 0

Ita ly ........................................................................ 2 1 ,2 3 0 2 0 ,2 7 0 1 9 ,9 4 0 1 9 ,8 2 0 2 0 ,2 1 0 2 0 ,4 6 0 2 0 ,8 4 0 2 1 ,2 7 0 2 1 ,5 8 0
N e th e r l a n d s ............................................................................ 6 .5 5 0 6 .5 7 0 6 .6 6 0 6 .7 3 0 6 .9 5 0 7 .1 6 0 7  3 1 0 7 .9 0 0 8 .0 9 0
S w e d e n ........................................................................... 4 .1 1 7 4 ,3 0 84 .2 6 5 4 .0 2 8 3 .9 9 2 4 .0 5 6 4 .0 1 9 4 .2 2 9 4 .3 0 3
U n ite d  K in g d o m ................................................................. 2 5 ,5 3 0 2 5 ,1 2 0 2 5 ,3 2 0 2 5 ,6 0 0 2 5 ,8 5 0 2 6 ,6 0 0 2 6 ,8 9 0 2 7 ,2 0 0 2 7 ,4 0 0 —

E m p lo y m e n t-p o p u la tio n  ra tio 2

U n ite d  S t a t e s ...................................................... 6 1 .5 6 1 .7 6 2 .5 6 2 .9 6 3 .2 6 3 .8 6 4 .1 6 4  3 6 3 .7 6 2 .7
C a n a d a ........................................................................................ 6 2 .15 8 .9 5 8 .5 5 9 .0 5 9 .4 59 .1 5 9 .7 6 1 .9 6 2 .4
A u s t r a l ia .................................................................................. 5 7 .2 5 6 .8 5 7 .8 5 9 .2 5 9 .3 6 0 .6 6 0 .4 6 0 .6
J a p a n ........................................................................... 6 1 .06 2 .0 6 1 .7 6 1 .3 6 0 .9 6 0 .9 5 9 .0 5 8 .4 5 7 .5
F r a n c e .............................................................................. 4 9 .6 5 0 .45 0 .1 4 9 .1 4 9 .0 4 9 .1 4 9 .0 4 9 .0 5 1 .4 5 1 .9
G e r m a n y ............................................................................. 5 4 .2 5 3 .2 5 2 .6 5 2 .4 5 2 .0 5 1 .6 r n  -7 5 2 .6
I ta ly ......................................................................... 4 4 .0 4 3 .0 4 2 .0 4 1 .5 4 2 .3 4 2 .9 4 3 .6 4 4 .1
N e th e r l a n d s .......................................................................... 5 4 .5 5 4 .2 5 4 .6 5 4 .9 5 6 .4 6 2 .6 6 3 .9
S w e d e n ........................................................................................

O o .o

6 0 .36 2 .0 5 8 .5 5 7 .6 5 8 .3 60 .1 6 0 .5O / .u
U n ite d  K in a d o m ..................................................................... 5 6 .7 5 6 .0 5 6 .4 5 6 .9 5 7 .3 5 9 .4 5 9 .5

U n e m p lo ye d

U n ite d  S t a t e s ............................................................ 9 .6 1 3 8 .9 4 0 7 .9 9 6 7 .4 0 4 7 .2 3 6 6 .7 3 9 5 .6 9 2 6 .8 0 1 8 .3 7 8
C a n a d a .......................................................................................... 1 .1 6 9 1 .0 8 01 ,5 0 5 1 .5 3 9 1 .3 7 3 1 .2 4 6 1 .2 8 9 9 6 2 1 .0 3 1 1 .1 5 0
A u s t r a l ia ..................................................................................... 8 9 7 9 1 4 8 2 9 7 3 9 751

AAA
61 1 6 61 6 2 9

J a p a n .................................................................................. 2 ,3 0 0 2 ,7 9 0 3 ,1 7 01 ,4 2 0 1 ,6 6 0 1 ,9 2 0 2 ,1 0 0 3 ,2 0 0 3 ,4 0 0 3 ,5 9 0
F r a n c e ....................................................................................... 2 .4 3 0 2 .7 7 0 2 .9 2 0 2 .8 0 0 2 .9 7 0 2 .7 3 0 2 .3 8 0 2 .2 4 0
G e r m a n y ........................................................................ 3 ,9 1 0

""
2 ,6 2 0 3 ,1 1 0 3 ,3 2 0 3 ,2 0 0 3 ,5 1 0 3 ,4 4 0 3 ,2 1 0 3 ,1 9 0

Ita ly ........................................................................... 1 ,6 8 0 2 ,3 0 0 2 ,5 1 0 2 ,6 4 0 2 ,6 9 0 2 ,7 5 0 2 ,6 7 0 2 ,5 0 0 2 ,2 7 0 2 ,1 6 0
N e th e r l a n d s ......................................................... 3 7 0 4 4 0 4 9 0 4 8 0 4 4 0 n r n 220 2 00
S w e d e n .................................................................................. 3 1 3 2 3 42 5 5 4 1 5 4 2 6 4 0 4 2 6 0 2 2 7
U n ite d  K in g d o m ............................................................... 2 ,8 8 0 2 ,9 3 0 2 ,6 7 0 2 ,4 4 0 2 ,2 9 0 1 ,9 8 0 1 ,7 8 0 1 ,7 2 0 1 ,5 8 0 1 ,4 7 0 ~

U n e m p lo y m e n t ra te

U n ite d  S t a t e s ....................................................................... 7 .5 6 .9 6.1 5 .6 5 .4 4 .0 4 .7 5 .8
C a n a d a .................................................................................. 7 .010.6 10.8 9 .5 8.6 8 .8 6.1 6 .4 7 .0
A u s t r a l ia .................................................................................. 1 0 .5 10.6 9 .4 8.2 8 .2 7 .0 6 .3 6 .7 6 .3
J a p a n ............................................................................................ 2 .2 2 .5 2 .9 3 .2 . _

4 .8 5 .1 5 .4
F r a n c e ..................................................................................... 1 1 .9 10.69 .9 1 1 .3 11.8 1 1 .3 9 .1 8 .5 8 .8
G e r m a n y .................................................................... 6 .7 8.0 8 .5 8.2 9 .0 8.1 8 .0 8 .4

7 .3 10.2 11.2 11.8 1 1 .5 1 0 .7 9 .6 9.1
N e th e r l a n d s .................................................................. 5 .3 6 .3 6 .9 6 .7 6.0 3 .2 2 .7 2 .4
S w e d e n ............................................................................

5 .25 .6 9 .3 9 .6 9.1 9 .9
-> .

5 .8 5 .0
U n ite d  K in g d o m ........................................................................ 10.1 1 0 .4 9 .5 8 .7 8.1 7 .0 6 .3 6.0 5 .5 5 .1 5 .2

1 L a b o r  fo r c e  a s  a  p e r c e n t  o f t h e  w o r k in g - a g e  p o p u la t io n .  F o r  fu r th e r  q u a l i f ic a t io n s  a n d  h is to r ic a l  d a t a ,  s e e  Comparative Civilian La b o r Force

2 E m p lo y m e n t  a s  a  p e r c e n t  o f  t h e  w o r k in g - a g e  p o p u la t io n .  S ta tis t ic s , Te n  C ountrie s, 1 9 5 9 - 2 0 0 1  (B u re a u  o f  L a b o r  S ta t is t i c s ,  A p r. 1 4 , 2 0 0 3 ) ,
o n  t h e  I n te r n e t  a t  h ttp ://w w w .b ls .g o v /fls /h o m e .h tm

N O T E : S e e  n o t e s  o n  t h e  d a t a  fo r  in fo rm a tio n  o n  b r e a k s  in s e r ie s .  D a s h  in d i c a t e s  d a t a  a r e  n o t  a v a i la b le .
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49. Annual indexes of manufacturing productivity and related measures, 12 countries
[1992 = 100]

Ite m  a n d  c o u n tr y 1 9 6 0 1 9 7 0 1 9 8 0 1 9 9 0 1991 1 9 9 3 1 9 9 4 1 9 9 5 1 9 9 6 1 9 9 7 1 9 9 8 1 9 9 9 2 0 0 0 2 00 1 2 0 0 2

Output per hour
U nited  S ta t e s ............................................................................. - _ 7 0 .5 9 6 .9 9 7 .9 102.1 1 0 7 .3 11 3 .8 1 1 7 .0 1 2 1 .3 1 2 6 .5 1 3 3 .7 142.1 1 4 2 .7 1 5 1 .9

3 7 .8 5 4 .9 7 2 .9 9 3 .4 9 5 .3 10 5 .8 110.8 11 2 .4 109 .7 1 1 3 .5 113.1 1 1 6 .0 1 1 8 .4 116.1 1 1 7 .9

13 .8 3 7 .5 6 3 .2 9 4 .4 9 9 .0 10 1 .7 1 0 3 .3 111.0 116.1 121.0 121.2 1 2 6 .7 1 3 5 .9 1 3 3 .8 1 4 0 .7

B elg iu m .......................................................................................... 18 .0 3 2 .9 6 5 .4 9 6 .8 99.1 1 0 2 .5 108 .4 11 3 .2 11 7 .3 12 7 .0 1 2 9 .4 1 2 8 .8 133 .2 1 3 4 .9 1 4 3 .4

D e n m a rk ....................................................................................... 2 9 .9 5 2 .7 9 0 .4 99.1 9 9 .4 100.8 - - -

F ra n c e ........................................................................................... 22.0 43.1 66.8 9 3 .8 9 7 .0 100.6 108 .2 1 1 3 .8 1 1 4 .5 121.8 12 7 .8 1 3 3 .0 143 .4 1 4 9 .3 15 3 .3

G e rm a n y ....................................................................................... 2 9 .2 5 2 .0 7 7 .2 9 9 .0 9 8 .3 101.8 109 .5 1 1 2 .3 1 1 4 .7 1 2 0 .4 122.0 1 2 1 .3 12 6 .7 1 2 8 .4 13 1 .4

2 3 .6 4 4 .3 74 .2 9 5 .8 9 5 .9 1 0 1 .4 1 0 4 .9 10 8 .0 108.1 1 0 9 .9 110.0 1 0 9 .7 11 2 .7 1 1 4 .6 1 1 3 .0

N e th e r la n d s ................................................................................ 18 .5 3 7 .9 68.8 9 8 .5 9 9 .6 101.6 113.1 1 1 7 .5 11 9 .3 1 2 1 .4 124.1 1 2 7 .0 13 2 .7 1 3 2 .3 133.1

3 7 .4 5 8 .8 7 7 .5 9 7 .6 98 .2 9 9 .6 9 9 .6 1 0 0 .7 10 2 .5 102.0 9 9 .9 1 0 3 .6 1 0 6 .6 1 0 8 .9 1 1 0 .9

S w e d e n .......................................................................................... 2 7 .3 5 2 .2 73 .1 9 4 .6 9 5 .5 1 0 7 .3 117 .8 1 2 4 .5 1 2 9 .5 1 4 1 .0 149 .5 1 6 2 .7 1 8 1 .0 1 8 2 .6 1 9 6 .5

U nited  K in g d o m ........................................................................ 3 0 .0 4 3 .2 5 4 .3 89 .2 9 3 .8 10 3 .9 108 .4 1 0 6 .4 1 0 5 .6 1 0 7 .0 10 8 .6 1 1 3 .4 120.1 1 2 3 .2 1 2 3 .7

Output
U nited  S ta t e s ............................................................................. _ _ 7 5 .8 101.6 9 8 .3 1 0 3 .5 111.1 1 1 8 .4 1 2 1 .3 1 2 7 .9 133.1 1 3 9 .5 146.1 1 3 7 .3 1 3 5 .9

3 3 .4 5 8 .9 8 3 .6 1 0 6 .0 9 9 .0 1 0 5 .9 114.1 1 1 9 .6 1 1 9 .6 1 2 7 .7 1 3 2 .8 1 4 1 .0 1 4 8 .8 1 4 3 .9 1 4 7 .6

J a p a n .............................................................................................. 10 .7 3 9 .2 6 0 .4 97.1 102.0 9 6 .3 9 4 .9 9 8 .9 1 0 3 .0 1 0 6 .5 100.2 1 0 1 .9 109 .2 1 0 3 .9 1 0 2 .3

B elg iu m .......................................................................................... 3 0 .7 5 7 .6 78 .2 101.0 100 .7 9 7 .0 101 .4 104 .2 1 0 6 .7 1 1 4 .0 1 1 6 .5 1 1 7 .3 122.0 1 2 2 .3 1 2 2 .9

D e n m a rk ....................................................................................... 4 0 .8 68.0 9 1 .4 102.8 1 0 1 .5 9 5 .6 1 0 5 .6 111.6 106 .7 1 1 5 .2 1 1 5 .7 1 1 7 .7 122.1 1 2 7 .5 1 2 8 .0

F ra n c e ........................................................................................... 3 1 .0 64.1 8 8 .7 99.1 9 9 .8 9 5 .7 1 0 0 .3 10 4 .9 10 4 .6 1 0 9 .7 1 1 5 .0 1 1 8 .7 124.1 1 2 8 .0 128.1

G e rm a n y ....................................................................................... 4 1 .5 7 0 .9 8 5 .3 99.1 1 0 2 .3 9 2 .4 95.1 9 5 .2 9 2 .5 9 5 .7 9 7 .7 9 5 .7 9 9 .8 1 0 0 .4 100.0

Italy .................................................................................................. 2 3 .0 48.1 8 4 .4 9 9 .4 9 9 .3 9 6 .5 102 .4 10 7 .2 10 5 .4 10 8 .8 1 1 0 .7 1 1 0 .3 1 1 3 .7 1 1 4 .6 1 1 3 .8

N e th e r la n d s ................................................................................ 3 1 .5 59.1 7 6 .8 9 9 .9 100 .4 9 8 .4 10 4 .5 1 0 8 .2 1 0 8 .9 111.6 1 1 4 .9 1 1 7 .6 122.8 1 2 1 .7 1 1 9 .7

N o rw ay ........................................................................................... 5 7 .4 9 0 .6 104 .4 10 0 .9 9 9 .0 1 0 1 .7 10 4 .6 1 0 7 .3 1 1 0 .3 11 4 .2 11 3 .7 1 1 3 .6 112.8 1 1 3 .4 112.6

4 5 .9 8 0 .7 9 0 .7 110.1 104.1 1 0 1 .9 1 1 7 .0 1 3 1 .9 1 3 6 .4 1 4 6 .5 15 8 .3 1 7 2 .5 191.1 1 8 8 .2 19 3 .7

U nited  K in g d o m ........................................................................ 6 7 .3 9 0 .2 8 7 .2 1 0 5 .4 100.0 1 0 1 .4 106.1 10 7 .8 108 .5 1 0 9 .9 110.8 111.1 11 3 .4 1 1 0 .7 1 0 6 .3

Total hours
U nited  S ta t e s ............................................................................. 92.1 10 4 .4 10 7 .5 1 0 4 .8 100 .4 1 0 1 .4 1 0 3 .6 1 0 4 .0 10 3 .6 10 5 .4 1 0 5 .2 1 0 4 .4 102.8 9 6 .3 8 9 .5

C a n a d a .......................................................................................... 8 8 .3 107.1 11 4 .6 1 1 3 .5 1 0 3 .9 100.1 1 0 3 .0 1 0 6 .4 1 0 9 .0 11 2 .4 11 7 .5 1 2 1 .5 1 2 5 .6 1 2 3 .9 1 2 5 .2

J a p a n .............................................................................................. 7 7 .8 1 0 4 .4 9 5 .6 10 2 .9 103.1 9 4 .7 9 1 .9 89 .1 88 .7 88.0 8 2 .7 8 0 .4 8 0 .3 7 7 .7 7 2 .7

B elg iu m ......................................................................................... 170 .7 1 7 4 .7 1 1 9 .7 10 4 .3 101 .5 9 4 .7 9 3 .6 9 2 .0 9 1 .0 8 9 .7 9 0 .0 9 1 .0 9 1 .6 9 0 .7 8 5 .7

D e n m a rk ....................................................................................... 1 3 6 .5 1 2 9 .0 101.1 1 0 3 .7 102.1 9 4 .8 - - - - -

F ra n c e ........................................................................................... 1 4 0 .8 1 4 8 .5 132 .9 1 0 5 .6 10 2 .9 95.1 9 2 .7 9 2 .2 9 1 .3 90.1 9 0 .0 8 9 .2 8 6 .7 8 5 .8 8 3 .6

G e rm a n y ....................................................................................... 142 .3 1 3 6 .3 1 1 0 .5 100.1 104.1 9 0 .8 86.8 8 4 .8 8 0 .6 7 9 .5 80.1 7 8 .9 7 8 .8 78 .2 76 .1

9 7 .6 1 0 8 .5 1 1 3 .8 1 0 3 .7 103 .6 9 5 .2 9 7 .6 9 9 .3 9 7 .5 9 9 .0 100.6 1 0 0 .5 100.8 100.0 1 0 0 .7

17 0 .5 156.1 1 1 1 .7 1 0 1 .4 1 0 0 .9 9 6 .8 9 2 .4 9 2 .3 9 1 .2 9 1 .9 9 2 .6 9 2 .6 9 2 .5 9 1 .9 8 9 .9

15 3 .6 1 5 3 .9 1 3 4 .7 1 0 3 .4 100.8 102.1 105 .0 1 0 6 .6 10 7 .6 112.0 1 1 3 .7 1 0 9 .6 1 0 5 .9 104.1 101.6

1 6 8 .3 15 4 .7 12 4 .0 1 1 6 .4 1 0 9 .0 9 4 .9 9 9 .4 1 0 5 .9 10 5 .3 10 3 .9 1 0 5 .9 1 0 6 .0 1 0 5 .6 103.1 9 8 .6

U nited  K in g d o m ........................................................................ 2 2 4 .6 2 0 8 .8 16 0 .5 118.1 106 .6 9 7 .6 9 7 .9 101.2 102.8 102.8 102.0 9 8 .0 9 4 .4 8 9 .8 8 5 .9

Compensation per hour
14.9 2 3 .7 5 5 .6 9 0 .8 9 5 .6 1 0 2 .7 1 0 5 .6 10 7 .9 1 0 9 .4 1 1 1 .5 11 7 .4 122.1 131.1 1 3 4 .3 1 4 1 .0

C a n a d a ......................................................................................... 10.0 17.1 4 7 .6 8 8 .3 9 5 .0 102.0 1 0 3 .7 10 6 .0 10 7 .0 1 0 9 .3 1 1 0 .5 1 1 2 .3 11 3 .9 1 1 7 .8 12 3 .2

4 .3 16 .4 5 8 .5 9 0 .5 9 6 .4 102.8 1 0 4 .7 1 0 8 .3 109.1 112.6 1 1 5 .4 1 1 4 .8 113 .7 1 1 4 .5 1 1 2 .7

B elg iu m ........................................................................................ 5 .4 13 .7 5 2 .5 90.1 9 7 .3 1 0 4 .8 106.1 10 9 .2 111.0 1 1 5 .2 1 1 6 .9 1 1 8 .4 1 2 0 .5 1 2 6 .7 1 3 5 .0

D e n m a rk ....................................................................................... 4 .6 13 .3 4 9 .6 9 2 .7 9 5 .9 1 0 4 .6 - -

4 .3 10 .4 4 0 .9 9 0 .9 9 6 .4 102.6 1 0 6 .0 110.0 112.1 112.0 112.6 1 1 6 .4 120.8 1 2 6 .9 1 3 0 .9

8.1 2 0 .7 5 3 .6 8 9 .4 9 1 .5 10 6 .4 111.8 1 1 7 .6 1 2 3 .3 1 2 5 .7 12 7 .6 13 0 .6 137 .2 14 1 .4 14 4 .5

1.8 5 .3 3 0 .4 8 7 .6 94 .2 10 5 .7 106 .8 1 1 1 .3 1 1 9 .0 1 2 3 .0 122.2 12 4 .2 1 2 7 .8 1 3 2 .4 1 3 5 .6

6 .4 20.2 6 4 .4 9 0 .9 9 5 .3 1 0 3 .8 10 9 .0 112.1 114 .4 1 1 7 .2 122.0 1 2 6 .0 1 3 2 .0 1 3 8 .9 1 4 6 .0

4 .7 11.8 3 9 .0 9 2 .3 9 7 .5 1 0 1 .5 10 4 .4 1 0 9 .2 1 1 3 .6 1 1 8 .7 1 2 5 .7 1 3 3 .0 1 4 0 .5 1 4 8 .2 1 5 7 .2

4.1 10 .7 3 7 .3 8 7 .8 9 5 .5 9 7 .4 9 9 .8 10 6 .8 1 1 5 .2 121.0 1 2 5 .6 1 3 0 .3 1 3 5 .3 1 3 9 .8 145.1

U nited  K in g d o m ........................................................................ 3 .0 6.1 32.1 8 2 .9 9 3 .8 1 0 4 .6 1 0 8 .0 10 9 .4 111 .4 1 1 5 .7 122.6 1 2 9 .7 1 3 7 .6 1 4 3 .8 1 4 8 .6

Unit labor costs: N atio n a l c u r re n c y  b a s is _ _ 7 8 .8 9 3 .7 9 7 .6 100.6 9 8 .5 9 4 .8 9 3 .5 9 1 .9 9 2 .8 9 1 .3 9 2 .3 94.1 9 2 .6

2 6 .4 31.1 6 5 .2 9 4 .6 9 9 .6 9 6 .4 9 3 .6 9 4 .3 9 7 .5 9 6 .2 9 7 .7 9 6 .8 96.1 1 0 1 .5 1 0 4 .6

3 1 .3 4 3 .8 9 2 .5 9 5 .9 9 7 .4 101.1 10 1 .4 9 7 .6 9 4 .0 9 3 .0 9 5 .2 9 0 .6 8 3 .6 8 5 .6 80.1

30.1 4 1 .7 8 0 .3 9 3 .0 98.1 1 0 2 .3 9 7 .9 9 6 .4 9 4 .7 9 0 .7 9 0 .4 9 1 .9 9 0 .4 9 3 .9 94.1

15 .4 2 5 .2 5 4 .9 9 3 .5 9 6 .5 1 0 3 .7 9 6 .2 9 6 .4 103 .2 9 9 .4 102.8 1 0 3 .7 10 2 .5 10 1 .4 101.8

19 .4 2 4 .0 6 1 .3 9 6 .9 9 9 .3 1 0 1 .9 9 7 .9 9 6 .7 9 7 .9 9 1 .9 88.1 8 7 .5 8 4 .3 8 5 .0 8 5 .4

2 7 .8 3 9 .8 6 9 .4 9 0 .3 93.1 1 0 4 .5 102.0 10 4 .7 10 7 .5 1 0 4 .5 104 .6 1 0 7 .6 1 0 8 .3 110.1 110.0

7 .5 11 .9 4 1 .0 9 1 .5 9 8 .2 1 0 4 .3 1 0 1 .9 10 3 .0 110.0 1 1 1 .9 111.1 11 3 .2 1 1 3 .4 11 5 .5 120.1

N e th e r la n d s .............................................................................. 3 4 .6 5 3 .3 9 3 .7 9 2 .3 9 5 .6 102.1 9 6 .4 9 5 .6 9 5 .0 9 6 .5 9 8 .3 99.1 9 9 .5 1 0 5 .0 1 0 9 .7

12 .7 20.1 5 0 .3 9 4 .6 99 .2 1 0 1 .9 1 0 4 .8 108 .4 110.8 11 6 .4 1 2 5 .7 1 2 8 .4 1 3 1 .9 136.1 1 4 1 .8

15 .0 20.6 5 1 .0 9 2 .9 100.0 9 0 .8 8 4 .7 85 .8 8 9 .0 8 5 .8 8 4 .0 80.1 7 4 .7 7 6 .6 7 3 .8

U nited  K in g d o m ...................................................................... 9 .8 14.1 5 9 .0 9 2 .9 100.1 100.8 9 9 .6 102.8 1 0 5 .5 10 8 .2 112.8 1 1 4 .4 1 1 4 .5 1 1 6 .7 120.1

Unit labor costs: U .S . d o lla r b a s is

78 .8 9 3 .7 97 .6 100.6 98 .5 94 .8 93 .5 91 .9 92 .8 91 .3 9 2 .3 94.1 9 2 .8

32 .9 36 .0 67 .4 9 8 .0 105.1 90 .3 82 .8 83.C 86 .4 84 .0 79 .6 78 .8 7 8 .2 79 .2 8 0 .5

J a p a n ............................................................................................ 11.0 15.5 51 .8 8 3 .8 91 .'7 115 .4 125.8 131.5 109.5 97 .4 92 .2 101.0 98 .4 89 .3 81.1

19.4 27 .0 88 .3 89 .5 92 .3 95.1 94 .2 105.5 98 .3 81 .4 8 0  X 78.0 66 .5 67 .0 7 0 .9

13.4 20.2 58.8 91 .2 9 1 . C 96.5 91 .4 104.C 107.5 90.8 92 .6 89 .5 76 .5 73 .4 7 7 .9

2 1 .C 23 .0 76.8 94.1 93.1 95 .2 93 .4 102.5 101.3 83.3 79.1 75 .2 62 .8 61 .4 65.1

10.4 17.1 59 .6 87 .3 87.5 98 .7 98 .2 114.5 111.6 94.C 9 2  .£ 91 .6 79 .8 78 .7 8 3 .0

Italy ................................................................................................. 15.C 23.3 59.C 94.1 97.5 81 .5 77 .9 77.£ 87 .9 80.£ 78.6 76.7 66.6 65.6 7 2 .2

16.1 25.6 82.6 89.1 89.6 96.5 93.5 104.5 100.C 8 7 .C 87.2 84.3 73 .3 75.C 8 2 .8

11.1 17.6 6 3  .C 94.C 9 5  X 89.5 92.C 106.^ 106.5 102.1 103.6 102.2 9 3  X 94.C 1 1 0 .3

16.S 23.1 70.2 91 .3 96.C 67.5 6 4 .C 70.C 77.3 65.4 61.6 56.4 47 .5 43.1 4 4 .2

U nited  K in g d o m ...................................................................... 15.6 19.1 77.7 93 .9 100.1 85.5 86.4 91.£ 93.5 l o o . : 105.£ 104.7 98.3 95.1 102.1

N O T E: D a ta  fo r G e rm a n y  for y e a r s  b e fo re  1991 a r e  fo r th e  fo rm e r W e s t G e rm a n y . D a ta  fo r 1991 o n w a rd  a r e  fo r un ified  G e rm a n y . D a sh  in d ic a te s  d a t a  n o t a v a ila b le .
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Current Labor Statistics: Injury and Illness

50. Occupational injury and illness rates by industry,' United States
Incidence rates per 100 full-time workers3

I n d u s t r y  a n d  t y p e  o f  c a s e
1 9 8 9  1 1 9 9 0 1 9 9 1 1 9 9 2 1 9 9 3  4 1 9 9 4  4 1 9 9 5  4 1 9 9 6  4 1 9 9 7  4 1 9 9 8  4 1 9 9 9  4 2 0 0 0  4 2 0 0 1  4

P R IV A T E  S E C T O R 5

8  6 8  8 8 4 8 .9 8 .5 8  4 8.1
L o s t w o rk d a y  c a s e s ..................................................................................................... 4 .0 4 .1 3 .9 3 .9 3 .8 3 .8 3 .6 3 .4 3 .3 3.1 3 .0 3 .0 2.8
L o s t w o r k d a y s .................................................................................................................. 7 8 .7 8 4 .0 8 6 .5 9 3 .8 - - - - - - - - -

A g r ic u l t u r e ,  f o r e s t r y ,  a n d  f i s h i n g 5
T o ta l c a s e s ...................................................................................................................... 1 0 .9 11.6 10.8 11.6 11.2 10.0 9 .7 8 .7 8 .4 7 .9 7 .3 7 .1 7 .3
L o s t w o r k d a y  c a s e s ..................................................................................................... 5 .7 5 .9 5 .4 5 .4 5 .0 4 .7 4 .3 3 .9 4 .1 3 .9 3 .4 3 .6 3 .6
L o s t w o r k d a y s .................................................................................................................. 1 0 0 .9 112.2 1 0 8 .3 1 2 6 .9 - - - - - - - - -

M in in g
8  5 8  3 7 4 7  3 fi 8 fi 8 fi 2

L o s t w o r k d a y  c a s e s ..................................................................................................... 4 .8 5 .0 4 .5 4 .1 3 .9 3 .9 3 .9 3 .2 3 .7 2 .9 2 .7 3 .0 2 .4
L o s t w o r k d a y s .................................................................................................................. 1 3 7 .2 1 1 9 .5 1 2 9 .6 2 0 4 .7 - - - - - - - - -

C o n s t r u c t i o n
T o ta l c a s e s ...................................................................................................................... 1 4 .3 1 4 .2 1 3 .0 13 .1 12.2 11.8 10.6 9 .9 9 .5 8.8 8 .6 8 .3 7 .9
L o s t w o r k d a y  c a s e s ..................................................................................................... 6.8 6 .7 6.1 5 .8 5 .5 5 .5 4 .9 4 .5 4 .4 4 .0 4 .2 4 .1 4 .0
L o s t w o r k d a y s .................................................................................................................. 1 4 3 .3 1 4 7 .9 148 .1 1 6 1 .9 - - - - - - _ _

G e n e r a l  b u ild in g  c o n t r a c to r s :
T o ta l c a s e s ...................................................................................................................... 1 3 .9 1 3 .4 12.0 12.2 1 1 .5 1 0 .9 9 .8 9 .0 8 .5 8 .4 8.0 7 .8 6 .9
L o s t w o r k d a y  c a s e s ..................................................................................................... 6 .5 6 .4 5 .5 5 .4 5.1 5 .1 4 .4 4 .0 3 .7 3 .9 3 .7 3 .9 3 .5
L o s t w o r k d a y s ................................................................................................................. 1 3 7 .3 1 3 7 .6 1 3 2 .0 1 4 2 .7 - - - - - -

H e a v y  c o n s t ru c t io n ,  e x c e p t  b u lld in a :
1 3 8 1 3 .8 12  8 12  1 11 1 m  ? 9 .9 9  0 ÉL7

L o s t w o r k d a y  c a s e s ..................................................................................................... 6 .5 6 .3 6.0 5 .4 5.1 5 .0 4 .8 4 .3 4 .3 4 .1 3 .8 3 .7 4 .0
L o s t w o r k d a y s .................................................................................................................. 1 4 7 .1 1 4 4 .6 160 .1 1 6 5 .8 - - - - - - -

S p e c ia l  t r a d e s  c o n t r a c to r s :
T o ta l c a s e s ...................................................................................................................... 1 4 .6 1 4 .7 1 3 .5 1 3 .8 12.8 1 2 .5 11.1 1 0 .4 10.0 9.1 8 .9 8.6 8.2
L o s t w o r k d a y  c a s e s ..................................................................................................... 6 .9 6 .9 6 .3 6.1 5 .8 5 .8 5 .0 4 .8 4 .7 4 .1 4 .4 4 .3 4 .1
L o s t w o r k d a y s .................................................................................................................. 1 4 4 .9 15 3 .1 1 5 1 .3 1 6 8 .3 - - - - - - - - -

M a n u f a c t u r i n g

13 .1 1 3 2 1 2  7 1 2  5 12  1 12 2 11 6 m  fi m  3
L o s t w o r k d a y  c a s e s ..................................................................................................... 5 .8 5 .8 5 .6 5 .4 5 .3 5 .5 5 .3 4 .9 4 .8 4 .7 4 .6 4 .5 4 .1
L o s t w o r k d a y s .................................................................................................................. 1 1 3 .0 1 2 0 .7 1 2 1 .5 1 2 4 .6 - - - - - - -

D u ra b le  g o o d s :

14 .1 1 4 2 1 3 .6 1 3 4 1 3  1 1 3  5 12  8 11 fi 11 3
L o s t w o r k d a y  c a s e s ..................................................................................................... 6.0 6.0 5 .7 5 .5 5 .4 5 .7 5 .6 5 .1 5 .1 5 .0 4 .8 _ 4 .3
L o s t w o r k d a y s ................................................................................................................. 1 1 6 .5 1 2 3 .3 1 2 2 .9 1 2 6 .7 - - - - - - -

L u m b e r  a n d  w o o d  p r o d u c ts :

T o ta l c a s e s ................................................................................................................... 1 8 .4 18 .1 1 6 .8 1 6 .3 1 5 .9 1 5 .7 1 4 .9 1 4 .2 1 3 .5 1 3 .2 1 3 .0 12.1 10.6
L o st w o r k d a y  c a s e s ................................................................................................. 9 .4 8.8 8 .3 7 .6 7 .6 7 .7 7 .0 6.8 6 .5 6 .8 6 .7 6.1 5 .5
L o s t w o r k d a y s .............................................................................................................. 1 7 7 .5 1 7 2 .5 1 7 2 .0 1 6 5 .8 - - - - - - - - -

F u rn i tu r e  a n d  fix tu re s :
T o ta l c a s e s ................................................................................................................... 16 .1 1 6 .9 1 5 .9 1 4 .8 1 4 .6 1 5 .0 1 3 .9 12.2 12.0 1 1 .4 1 1 .5 11.2 11.0
L o s t w o r k d a y  c a s e s ................................................................................................. 7 .2 7 .8 7 .2 6.6 6 .5 7 .0 6 .4 5 .4 5 .8 5 .7 5 .9 5 .9 5 .7
L o s t w o r k d a y s .............................................................................................................. - - - 1 2 8 .4 - - - - - - -

S to n e ,  d a y ,  a n d  a l a s s  p r o d u c ts :
T o ta l c a s e s ................................................................................................................... 1 5 .5 1 5 .4 1 4 .8 1 3 .6 1 3 .8 1 3 .2 1 2 .3 1 2 .4 11.8 11.8 1 0 .7 1 0 .4 10.1
L o s t w o r k d a y  c a s e s ................................................................................................. 7 .4 7 .3 6.8 6.1 6 .3 6 .5 5 .7 6.0 5 .7 6.0 5 .4 5 .5 5.1
L o s t w o r k d a y s .............................................................................................................. 1 4 9 .8 1 6 0 .5 1 5 6 .0 1 5 2 .2 - - - - - - - -

P r im a ry  m e ta l  in d u s tr ie s :
T o ta l c a s e s ................................................................................................................... 1 8 .7 1 9 .0 1 7 .7 1 7 .5 1 7 .0 1 6 .8 1 6 .5 1 5 .0 1 5 .0 1 4 .0 1 2 .9 12.6 1 0 .7
L o s t w o r k d a y  c a s e s ................................................................................................. 8.1 8.1 7 .4 7 .1 7 .3 7 .2 7 .2 6.8 7 .2 7 .0 6 .3 6 .3 5 .3
L o s t w o r k d a y s ............................................................................................................. 1 6 8 .3 1 8 0 .2 16 9 .1 1 7 5 .5 - - - - - - 11.1

F a b r ic a te d  m e ta l  p ro d u c ts :
T o ta l c a s e s .................................................................................................................. 1 8 .5 1 8 .7 1 7 .4 1 6 .8 1 6 .2 1 6 .4 1 5 .8 1 4 .4 1 4 .2 1 3 .9 12.6 1 1 .9 11.1
L o s t w o rk d a y  c a s e s ................................................................................................. 7 .9 7 .9 7.1 6.6 6 .7 6 .7 6 .9 6.2 6 .4 6 .5 6.0 5 .5 5 .3
L o s t w o r k d a y s .............................................................................................................. 1 4 7 .6 1 5 5 .7 1 4 6 .6 1 4 4 .0 - - - - - - -

In d u s tr ia l  m a c h in e ry  a n d  e q u ip m e n t:

T o ta l c a s e s .................................................................................................................. 12.1 12.0 11.2 11.1 11.1 11.6 11.2 9 .9 10.0 9 .5 8 .5 8.2 11.0
L o s t w o r k d a y  c a s e s ................................................................................................. 4 .8 4 .7 4 .4 4 .2 4 .2 4 .4 4 .4 4 .0 4 .1 4 .0 3 .7 3 .6 6.0
L o st w o r k d a y s .............................................................................................................. 86.8 8 8 .9 86.6 8 7 .7 - - - - - - - -

E le c tro n ic  a n d  o th e r  e le c tr ic a l  e o u io m e n t :
T o ta l c a s e s .................................................................................................................. 9.1 9.1 8.6 8 .4 8 .3 8 .3 7 .6 6.8 6.6 5 .9 5 .7 5 .7 5 .0
L o s t w o r k d a y  c a s e s ................................................................................................. 3 .9 3 .8 3 .7 3 .6 3 .5 3 .6 3 .3 3.1 3.1 2 .8 2 .8 2 .9 2 .5
L o s t w o r k d a y s .............................................................................................................. 7 7 .5 7 9 .4 8 3 .0 8 1 .2 - - - - - - - - -

T ra n s p o r ta t io n  e o u io m e n t:
T o ta l c a s e s .................................................................................................................. 1 7 .7 1 7 .8 1 8 .3 1 8 .7 1 8 .5 1 9 .6 1 8 .6 1 6 .3 1 5 .4 1 4 .6 1 3 .7 1 3 .7 12.6
L o st w o r k d a y  c a s e s ................................................................................................. 6 .8 6 .9 7 .0 7.1 7.1 7 .8 7 .9 7 .0 6.6 6 .6 6 .4 6 .3 6.0
L o s t w o r k d a y s .............................................................................................................. 1 3 8 .6 1 5 3 .7 16 6 .1 1 8 6 .6 - - - - - - -

In s t ru m e n ts  a n d  r e la t e d  p r o d u c ts :
T o ta l c a s e s .................................................................................................................. 5 .6 5 .9 6.0 5 .9 5 .6 5 .9 5 .3 5.1 4 .8 4 .0 4 .0 4 .5 4 .0
L o s t w o r k d a y  c a s e s ................................................................................................. 2 .5 2 .7 2 .7 2 .7 2 .5 2 .7 2 .4 2 .3 2 .3 1 .9 1.8 2 .2 2 .0
L o s t w o r k d a y s .............................................................................................................. 5 5 .4 5 7 .8 6 4 .4 6 5 .3 - - - - - - -

M is c e l la n e o u s  m a n u fa c tu r in a  in d u s tr ie s :
T o ta l c a s e s ................................................................................................................... 11.1 1 1 .3 1 1 .3 1 0 .7 10.0 9 .9 9.1 9 .5 8 .9 8.1 8 .4 7 .2 6 .4
L o s t w o r k d a y  c a s e s ................................................................................................. 5.1 5 .1 5.1 5 .0 4 .6 4 .5 4 .3 4 .4 4 .2 3 .9 4 .0 3 .6 3 .2
L o s t w o r k d a y s ............................................................................................................. 9 7 .6 1 1 3 .1 1 0 4 .0 1 0 8 .2 - - - - - - - -

S e e  f o o tn o te s  a t  e n d  o f ta b le .
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50. Continued—Occupational injury and illness rates by industry. United States
Incidence rates per 100 workers3

In d u s tr y  a n d  ty p e  o f  c a s e
1 9 8 9  1 1 9 9 0 1 9 9 1 1 9 9 2 1 9 9 3  4 1 9 9 4  4 1 9 9 5  4 1 9 9 6 4 1 9 9 7  4 1 9 9 8  4 CD CD CD 2000 4 2001 4

N o n d u ra b le  g o o d s :
T o ta l c a s e s ................................................................................................................... 11.6 11 .7 1 1 .5 1 1 .3 1 0 .7 1 0 .5 9 .9 9 .2 8.8 8.2 7 .8 7 .8 6.8
L o st w o rk d a y  c a s e s .................................................................................................. 5 .5 5 .6 5 .5 5 .3 5 .0 5.1 4 .9 4 .6 4 .4 4 .3 4 .2 4 .2 3 .8

L o s t w o r k d a y s .............................................................................................................. 1 0 7 .8 1 1 6 .9 1 1 9 .7 121.8 - - - - - - - - -

F o o d  a n d  k in d red  p ro d u c ts :

T o ta l c a s e s ............................................................................................................... 18 .5 20.0 19 .5 18 .8 1 7 .6 17.1 1 6 .3 15 .0 1 4 .5 1 3 .6 1 2 .7 12 .4 1 0 .9
L o s t w o rk d a y  c a s e s .............................................................................................. 9 .3 9 .9 9 .9 9 .5 8 .9 9 .2 8 .7 8.0 8.0 7 .5 7 .3 7 .3 6 .3

L o s t w o r k d a y s .......................................................................................................... 1 7 4 .7 202.6 2 0 7 .2 2 1 1 .9 - - - - - - - - -

T o b a c c o  D roducts :
T o ta l c a s e s ............................................................................................................... 8 .7 7 .7 6 .4 6.0 5 .8 5 .3 5 .6 6 .7 5 .9 6 .4 5 .5 6.2 6 .7

L ost w o rk d a y  c a s e s .............................................................................................. 3 .4 3 .2 2.8 2 .4 2 .3 2 .4 2.6 2 .8 2 .7 3 .4 2.2 3.1 4 .2

L o s t w o r k d a y s .......................................................................................................... 6 4 .2 6 2 .3 5 2 .0 4 2 .9 - - - - - - - - -

T ex tile  mill D roducts:
T o ta l c a s e s .............................................................................................................. 10 .3 9 .6 10.1 9 .9 9 .7 8 .7 8.2 7 .8 6 .7 7 .4 6 .4 6.0 5 .2

L o s t w o rk d a y  c a s e s .............................................................................................. 4 .2 4 .0 4 .4 4 .2 4.1 4 .0 4.1 3 .6 3.1 3 .4 3 .2 3 .2 2 .7

L o st w o r k d a y s .......................................................................................................... 8 1 .4 85.1 8 8 .3 87.1 - - - - - - - - -

A o o a re l a n d  o th e r  tex tile  D roducts :
T o ta l c a s e s ............................................................................................................... 8.6 8.8 9 .2 9 .5 9 .0 8 .9 8.2 7 .4 7 .0 6.2 5 .8 6.1 5 .0

L o s t w o rk d a y  c a s e s .............................................................................................. 3 .8 3 .9 4 .2 4 .0 3 .8 3 .9 3 .6 3 .3 3.1 2.6 2 .8 3 .0 2 .4

L o s t w o r k d a y s .......................................................................................................... 8 0 .5 92.1 9 9 .9 1 0 4 .6 - - - - - - - - -

P a o e r  a n d  a llied  D roduc ts :
T o ta l c a s e s .............................................................................................................. 1 2 .7 12.1 11.2 11.0 9 .9 9 .6 8 .5 7 .9 7 .3 7.1 7 .0 6 .5 6.0
L o st w o rk d a y  c a s e s .............................................................................................. 5 .8 5 .5 5 .0 5 .0 4 .6 4 .5 4 .2 3 .8 3 .7 3 .7 3 .7 3 .4 3 .2

L o s t w o r k d a y s .......................................................................................................... 1 3 2 .9 1 2 4 .8 1 2 2 .7 1 2 5 .9 - - - - - - - - -

P rin tin o  a n d  D ublish ino:
T o ta l c a s e s .............................................................................................................. 6 .9 6 .9 6 .7 7 .3 6 .9 6 .7 6 .4 6.0 5 .7 5 .4 5 .0 5.1 4 .6
L o st w o rk d a y  c a s e s .............................................................................................. 3 .3 3 .3 3 .2 3 .2 3.1 3 .0 3 .0 2.8 2 .7 2.8 2 .6 2.6 2 .4

L o s t w o r k d a y s ......................................................................................................... 6 3 .8 6 9 .8 7 4 .5 7 4 .8 - - - - - - - - -

C h e m ic a ls  a n d  a llied  D ro d u c ts :
T o ta l c a s e s ............................................................................................................... 7 .0 6 .5 6 .4 6.0 5 .9 5 .7 5 .5 4 .8 4 .8 4 .2 4 .4 4 .2 4 .0

L o s t w o rk d a y  c a s e s .............................................................................................. 3 .2 3.1 3.1 2.8 2 .7 2.8 2 .7 2 .4 2 .3 2.1 2 .3 2.2 2.1
L o st w o r k d a y s ......................................................................................................... 6 3 .4 6 1 .6 6 2 .4 6 4 .2 - - - - - - - - -

P e tro le u m  a n d  c o a l D roducts :
T o ta l c a s e s ............................................................................................................... 6.6 6.6 6.2 5 .9 5 .2 4 .7 4 .8 4 .6 4 .3 3 .9 4.1 3 .7 2 .9

L o s t w o rk d a y  c a s e s .............................................................................................. 3 .3 3.1 2 .9 2.8 2 .5 2 .3 2 .4 2 .5 2.2 1.8 1.8 1 .9 1.4

L o s t w o r k d a y s ......................................................................................................... 68.1 7 7 .3 68.2 7 1 .2 - - - - - - - - -

R u b b e r  a n d  m is c e l la n e o u s  D lastics  D roducts :
T o ta l c a s e s ............................................................................................................... 16 .2 16 .2 15.1 14 .5 1 3 .9 14 .0 1 2 .9 1 2 .3 1 1 .9 11.2 10.1 1 0 .7 8 .7

L o s t w o rk d a y  c a s e s ............................................................................................. 8.0 7 .8 7 .2 6.8 6 .5 6 .7 6 .5 6 .3 5 .8 5 .8 5 .5 5 .8 4 .8
L o st w o r k d a y s ......................................................................................................... 1 4 7 .2 1 5 1 .3 1 5 0 .9 1 5 3 .3 - - - - - - - - -

L e a th e r  a n d  le a th e r  D roducts :
T o ta l c a s e s ............................................................................................................... 1 3 .6 12.1 1 2 .5 12.1 12.1 12.0 1 1 .4 1 0 .7 10.6 9 .8 1 0 .3 9 .0 8 .7

L o s t w o rk d a y  c a s e s ............................................................................................. 6 .5 5 .9 5 .9 5 .4 5 .5 5 .3 4 .8 4 .5 4 .3 4 .5 5 .0 4 .3 4 .4

L o s t w o r k d a y s ......................................................................................................... 1 3 0 .4 1 5 2 .3 1 4 0 .8 1 2 8 .5 - - - - - - - - -

Transportation and public utilities
9 .2 9 .6 9 .3 9.1 9 .5 9 .3 9.1 8 .7 8.2 7 .3 7 .3 6 .9 6 .9

L o s t w o rk d a y  c a s e s ................................................................................................. 5 .3 5 .5 5 .4 5.1 5 .4 5 .5 5 .2 5.1 4 .8 4 .3 4 .4 4 .3 4 .3
L o s t w o r k d a y s ............................................................................................................. 1 2 1 .5 134.1 1 4 0 .0 1 4 4 .0 - - - - - - - - -

Wholesale and retail trade
8.0 7 .9 7 .6 8 .4 8.1 7 .9 7 .5 6.8 6 .7 6 .5 6.1 5 .9 6.6

L o st w o rk d a y  c a s e s ................................................................................................. 3 .6 3 .5 3 .4 3 .5 3 .4 3 .4 3 .2 2 .9 3 .0 2.8 2 .7 2 .7 2 .5
L ost w o r k d a y s .............................................................................................................

W h o le sa le  t r a d e :

6 3 .5 6 5 .6 7 2 .0 80.1 “ ~ “ “ “ “ ~ — “

7 .7 7 .4 7 .2 7 .6 7 .8 7 .7 7 .5 6.6 6 .5 6 .5 6.2 5.8 5 .3
4 .0 3 .7 3 .7 3 .6 3 .7 3 .8 3 .6 3 .4 3 .2 3.3 3.3 3.1 2.8

L o st w o r k d a y s ............................................................................................................. 7 1 .9 7 1 .5 7 9 .2 8 2 .4

R eta il t ra d e :
8.1 8.1 7 .7 8 .7 8.2 7.9 7 .5 6 .9 6.8 6 .5 6.1 5.9 5 .7
3 .4 3 .4 3.3 3 .4 3.3 3.3 3 .0 2.8 2 .9 2 .7 2 .5 2 .5 2 .4

L o s t w o r k d a y s ............................................................................................................. 6 0 .0 6 3 .2 69 .1 7 9 .2

Finance, insurance, and real estate
2.0 2 .4 2 .4 2 .9 2 .9 2 .7 2.6 2 .4 2.2 .7 1.8 1 .9 1.8

L o st w o rk d a y  c a s e s ................................................................................................. .9 1.1 1.1 1.2 1.2 1.1 1.0 .9 .9 .5 .8 .8 .7

L o s t w o r k d a y s ............................................................................................................. 17 .6 2 7 .3 24.1 3 2 .9 - - - - - - - - -

Services
5 .5 6.0 6.2 7.1 6 .7 6 .5 6 .4 6.0 5 .6 5 .2 4 .9 4 .9 4 .6
2 .7 2.8 2 .8 3 .0 2.8 2 .8 2.8 2 .6 2 .5 2 .4 2.2 2.2 2.2

L o st w o r k d a y s ............................................................................................................. 5 1 .2 5 6 .4 6 0 .0 68.6 - -

’ D a ta  fo r 1 9 8 9  a n d  s u b s e q u e n t  y e a r s  a r e  b a s e d  on  t h e  Standard Industrial C lass­

ification Manual, 1 9 8 7  E d ition . F o r th is  r e a s o n ,  th e y  a r e  n o t s tric tly  c o m p a ra b le  w ith d a ta  

fo r t h e  y e a r s  1 9 8 5 -8 8 ,  w h ich  w e re  b a s e d  o n  th e  Standard Industrial Classification 

Manual, 1 9 7 2  E d ition , 1 9 7 7  S u p p le m e n t .

2 B eg in n in g  w ith th e  1 9 9 2  su rv e y , th e  a n n u a l  s u rv e y  m e a s u r e s  on ly  n o n fa ta l  in ju rie s  a n d  

i l ln e s s e s ,  w h ile  p a s t  s u rv e y s  c o v e re d  b o th  fa ta l a n d  n o n fa ta l  in c id e n ts . T o  b e t te r  a d d r e s s  

fa ta lit ie s , a  b a s ic  e le m e n t  o f w o rk p la c e  s a f e ty , B LS im p le m e n te d  th e  C e n s u s  o f F a ta l 

O c c u p a t io n a l  In ju rie s.

3 T h e  in c id e n c e  r a te s  r e p r e s e n t  th e  n u m b e r  o f in ju rie s  a n d  il ln e s s e s  o r  lo s t w o rk d a y s  p e r  

1 0 0  fu ll-tim e w o rk e rs  a n d  w e re  c a lc u la te d  a s  (N /EH ) X 2 0 0 ,0 0 0 , w h e re :

N = n u m b e r  of in ju rie s  a n d  i l ln e s s e s  o r  lo s t w o rk d a y s ;

EH  = to ta l  h o u r s  w o rk e d  by  all e m p lo y e e s  d u rin g  th e  c a le n d a r  y e a r ;  a n d

2 0 0 ,0 0 0  = b a s e  fo r 1 0 0  fu ll-tim e e q u iv a le n t  w o rk e rs  (w ork ing  4 0  h o u r s  p e r  w e e k , 5 0  w e e k s

p e r  y e a r) .

4 B e g in n in g  w ith th e  1 9 9 3  su rv e y , lo s t w o rk d a y  e s t im a te s  will n o t b e  g e n e r a t e d .  A s  of 1 9 9 2 , 

BLS b e g a n  g e n e ra t in g  p e r c e n t  d is tr ib u tio n s  a n d  th e  m e d ia n  n u m b e r  of d a y s  a w a y  from  w o rk  

b y  in d u s try  a n d  fo r g ro u p s  of w o rk e rs  s u s ta in in g  s im ila r w o rk  d isab ilitie s .

5 E x c lu d e s  fa rm s  w ith fe w e r  th a n  11 e m p lo y e e s  s in c e  1 9 7 6 .

NOTE: D a sh  in d ic a te s  d a t a  n o t av a ila b le .

Monthly Labor Review March 2004 121
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



Current Labor Statistics: Injury and Illness

51. Fatal occupational injuries by event or exposure, 1997-2002

Event or exposure1
Fatalities

1997-2001
average

20012 2002
Number Number Percent

T o t a l .................................................................................................................................. 6 ,0 3 6 5 ,9 1 5 5 ,5 2 4 100

Tra n sp o rta tio n  inc id ents............................................................................. 2 ,5 9 3 2 ,5 2 4 2 ,3 8 1 4 3

H ig h w a y  i n c id e n t ................................................................................................................. 1 ,4 2 1 1 ,4 0 9 1 ,3 7 2 2 5

C o ll is io n  b e t w e e n  v e h ic le s ,  m o b i le  e q u i p m e n t ........................................ 6 9 7 7 2 7 6 3 5 11

M o v in g  in  s a m e  d i r e c t io n .................................................................................... 1 2 6 1 4 2 1 5 5 3

M o v in g  in o p p o s i t e  d i r e c t io n s ,  o n c o m i n g ................................................ 2 5 4 2 5 7 2 0 2 4

M o v in g  in  i n t e r s e c t i o n ............................................................................................ 1 4 8 1 3 8 1 4 5 3

V e h ic le  s t r u c k  s t a t i o n a r y  o b j e c t  o r  e q u i p m e n t ......................................... 3 0 0 2 9 7 3 2 6 6
N o n c o ll is io n  I n c id e n t .................................................................................................... 3 6 9 3 3 9 3 7 3 7

J a c k k n i f e d  o r  o v e r tu r n e d — n o  c o l l i s io n .................................................... 3 0 0 2 7 3 3 1 2 6
N o n h ig h w a y  ( f a rm , in d u s tr ia l  p r e m i s e s )  i n c id e n t ....................................... 3 6 8 3 2 6 3 2 2 6

O v e r t u r n e d .......................................................................................................................... 2 0 2 1 5 8 1 6 4 3

A irc ra f t ........................................................................................................................................ 2 4 8 2 4 7 1 9 2 3

W o r k e r  s t r u c k  b y  a  v e h i c l e ......................................................................................... 3 8 2 3 8 3 3 5 6 6

W a t e r  v e h i c l e ........................................................................................................................ 9 9 9 0 71 1
R ail v e h i c l e .............................................................................................................................. 6 8 6 2 6 4 1

9 6 4 9 0 8 8 4 0 1 5

H o m i c i d e s ................................................................................................................................ 7 0 9 6 4 3 6 0 9 11

S h o o t i n g ............................................................................................................................... 5 6 7 5 0 9 4 6 9 8

S ta b b i n g ............................................................................................................................... 6 4 5 8 5 8 1

O th e r ,  in c lu d in g  b o m b i n g ....................................................................................... 7 8 7 6 8 2 1
S e lf - in f l ic te d  in ju r i e s .......................................................................................................... 221 2 3 0 1 9 9 4

9 9 5 9 6 2 8 7 3 1 6

S t r u c k  b y  o b j e c t ................................................................................................................... 5 6 2 5 5 3 5 0 6 9

S t r u c k  b y  fa ll in g  o b j e c t ............................................................................................... 3 5 2 3 4 3 3 0 3 5

S t r u c k  b y  fly in g  o b j e c t .................................................................................................. 5 8 6 0 3 8 1
C a u g h t  in  o r  c o m p r e s s e d  b y  e q u i p m e n t  o r  o b j e c t s ................................. 2 9 0 2 6 6 2 3 1 4

C a u g h t  in  r u n n in g  e q u i p m e n t  o r  m a c h in e r y .............................................. 1 5 6 1 4 4 110 2
1 2 6 122 1 1 6 2

F a lls ....................................................................................................................... 7 3 7 8 1 0 7 1 4 1 3

6 5 4 7 0 0 6 3 4 11
F a ll  f ro m  l a d d e r ................................................................................................................ 111 1 2 3 1 2 6 2

1 5 5 1 5 9 1 4 3 3

91 91 8 7 2
F a ll  o n  s a m e  l e v e l .............................................................................................................. 61 8 4 6 3 1

5 2 9 4 9 9 5 3 8 10

C o n ta c t  w ith  e l e c t r i c  c u r r e n t ...................................................................................... 2 9 1 2 8 5 2 8 9 5

C o n ta c t  w ith  o v e r h e a d  p o w e r  l i n e s .................................................................. 1 3 4 1 2 4 122 2
C o n ta c t  w ith  t e m p e r a t u r e  e x t r e m e s ..................................................................... 41 3 5 6 0 1

1 0 6 9 6 9 8 2
5 2 4 9 4 9 1

O x y g e n  d e f ic i e n c y ............................................................................................................. 8 9 8 3 9 0 2
D ro w n in g , s u b m e r s i o n ............................................................................................... 71 5 9 6 0 1

1 9 7 1 8 8 1 6 5 3

O ther events o r exp osures3....................................................................... 21 2 4 1 3

1 B a s e d  o n  t h e  1 9 9 2  b l s  O c c u p a t i o n a l  In ju ry  a n d  I l ln e s s  

C la s s if i c a t i o n  S t r u c t u r e s .

2 T h e  BLS n e w s  r e l e a s e  i s s u e d  S e p t .  2 5 ,  2 0 0 2 ,  r e p o r t e d  a  

to ta l  o f  5 ,9 0 0  f a ta l  w o r k  In ju r ie s  fo r  c a l e n d a r  y e a r  2 0 0 1 .  S in c e  

t h e n ,  a n  a d d i t i o n a l  1 5  j o b - r e l a t e d  f a ta l i t i e s  w e r e  id e n t i f ie d ,  

b r in g in g  t h e  to ta l  j o b - r e l a t e d  f a ta l i ty  c o u n t  fo r  2 0 0 1  to  5 ,9 1 5 .

T o t a l s  fo r  2 0 0 1  e x c l u d e  f a ta l i t i e s  f ro m  t h e  S e p t e m b e r  11 

t e r r o r i s t  a t t a c k s .

4 I n c lu d e s  t h e  c a t e g o r y  "B o d ily  r e a c t i o n  a n d  e x e r t i o n ."

N O T E: T o t a l s  fo r  m a jo r  c a t e g o r i e s  m a y  in c lu d e  s u b ­

c a t e g o r i e s  n o t  s h o w n  s e p a r a t e ly .  P e r c e n t a g e s  m a y  n o t  a d d  

to  t o t a l s  b e c a u s e  o f  r o u n d in g .  D a s h  i n d i c a t e s  l e s s  t h a n  0 .5  

p e r c e n t .
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Where are you publishing 
your research?
The Monthly Labor Review welcomes articles on the 

labor force, labor-management relations, business 

conditions, industry productivity, compensation, 

occupational safety and health, demographic trends 

and other economic developments. Papers should be 

factual, and analytical, not polemical in tone.

Potential articles, as well as comments on a a
material published in the Review, should be

submitted to:

Editor-in-Chief 
Monthly Labor Review 
Bureau of Labor Statistics 
Washington, DC 20212

Telephone: (202)691-5900 
E-mail: mlr@bls.aov

Need more research, facts, and analysis?  
Subscribe to Monthly Labor Review  today!

United States Government 
IN F O R M A T IO N

O r d e r  P r o c e s s in g  C o d e :

*5551
□  YES , please send

Credit card orders are welcome! 
Fax your orders (202) 512-2250 

Phone your orders (202)512-1800

.subscriptions to:
Monthly Labor Review (M LR) at $49 each ($68.60 foreign) per year.

The total cost of my order is $ ___________ .
Price includes regular shipping & handling and is subject to change.

N a m e  o r  ti tle ( P l e a s e  t y p e  o r  p r in t  )

C o m p a n y  n a m e R o o m ,  f lo o r , s u i te

S t r e e t  a d d r e s s

C ity S ta t e Z ip  c o d e  + 4

D a y tim e  p h o n e  in c lu d in g  a r e a  c o d e

P u r c h a s e  o r d e r  n u m b e r  (o p t io n a l )

Mail to: Superintendent of Documents, P.O. Box 371954, 
Pittsburgh, PA 15250-7954

Important: Please include this completed order form with your 
remittance.

For privacy protection, check the box below:
□  D o  n o t  m a k e  m y  n a m e  a v a i la b le  to  o th e r  m a ile rs  

Check method of payment:

□  C h e c k  p a y a b le  to : Superintendent of Documents

□  GPO Deposit Account

□  VISA □  MasterCard

I I I I H~l
□  Discover

(expiration date)

Thank you for your order!

A u th o r iz in g  s i g n a t u r e  12 /99
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U.S. Department o f Labor 
Bureau o f Labor Statistics

Free from BLS, to keep you informed
The Bureau’s series of issues papers provides you with succinct, up-to-the-minute background data in a readily digestible form. 
They’re convenient, current, easy to read, and available free from BLS. To be added to the Is s u e s  in  L a b o r  S ta tis tic s  mailing list 
(No. J336), write to: Bureau o f Labor Statistics, Office o f Publications and  S pecia l Studies, Room  2850, 2 M assachusetts Ave., 
NE., W ashington, D C  2 0 21 2 -00 01 , or fax the coupon below to (202) 691-7890.

Issues in Labor Statistics also are available in PDF format on the BLS Web site: http://www.bls.gov/opub/ils/opbilshm.htm 

Here are some recent Issues.

2002
• Twenty-first century moonlighters
• Declining teen labor force participation
• Consumer Spending Patterns Differ by Region
• Housing expenditures
• Certification Can Count: The Case of Aircraft Mechanics 
2001
• New and emerging occupations
• Who was affected as the economy started to slow?
• Characteristics and spending patterns of consumer units in the lowest 10 percent of the expenditure distribution 
2000
• Unemployed Job Leavers: A Meaningful Gauge of Confidence in the Job Market?
• Spending Patterns By Age
• When one job is not enough
• A comparison of the characteristics and spending patterns of Food Stamp recipients and nonrecipients
• Labor Supply in a Tight Labor Market
• Are Managers and Professionals Really Working More?
1999
• Occupational Stress
• Expenditures on Public Transportation
• Consumer Spending on Traveling for Pleasure
• What the Nation Spends on Health Care: A Regional Comparison
• What Women Earned in 1998
• Computer Ownership Up Sharply in the 1990s
• The Southeast is Maintaining Its Share of Textile Plant Employment
• Auto Dealers are Fewer, Bigger, and Employ More Workers 
1998
• Labor-Market Outcomes for City Dwellers and Suburbanites
• Spending Patterns of High-income Households
• New Occupations Emerging Across Industry Lines

Yes, please add my name to mailing list J336, Is s u e s  in  L a b o r  S ta tis tics .

N am e______________________________________________________________________________

Organization_______________________________________________________________________

Street _____________________________________________________________________________

C ity_______________________________________________  S tate____________________  Zip
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The National Compensation Survey’s Wage Public Data Query 
System has dramatically simplified the process of obtaining wage 
data. Searching through many printed publications for wage data is 
a thing of the past. The Wage Query System accesses published 
occupational wage data as well as modeled estimates. Published 
estimates are those tabulated directly from the collected data. All 
published estimates have been reviewed and meet BLS publication 
standards. Modeled estimates are derived from linear regression 
techniques and use coefficients to obtain a modeled hourly wage

Go to http://www.bls.gov/ncs/home.htm and under Create Customized 
Tables select Wages (NCS) from the menu (this program requires a 
Java-enabled browser and takes a few moments to load)

Select how to view the data - occupations by area or areas by occupation

Select an area - view metropolitan areas, census divisions, and the nation

Select an occupation - up to 480 different occupations available

Select a work level - users can select specific work levels (1-15) and 
overall averages (no work level) for many occupations

Select “Get help choosing a work level” to view the 10 leveling factors 
used in producing work levels. For each factor, select the description that 
best describes the occupation; the system will then calculate a work level 
based on your answers.

Select “Get Data” for one query;
Select “Add to Your Selection” for additional queries

Information you will receive on the data page includes: area, occupation, level, data 
source (published or modeled), mean hourly wage, and reference period (year and month).

estimate. These are provided in the event published estimates are 
not available.

How the Wage Query System works:

OR

For more information on the Wage Query System please contact:
Telephone: (202)691-6199 
E-mail: ocltinfo@bls.gov
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Obtaining information from the Bureau of Labor Statistics

Office or Topic Internet address E-mail

Bureau o f  Labor Statistics http://ww w.bls.gov
Information services http://w w w .bls.gov/opub/ b lsdata_staff@ bls.gov

Employment and unemployment
E m ploym ent, hours, and earnings:

National http://w w w .bls.gov/ces/ cesin fo@ bls.gov
State and local http://w w w .bls.gov/sae/ data_sa@ bls.gov

Labor force statistics:
National http://w w w .bls.gov/cps/ cpsin fo@ bls.gov
Local http://ww w.bls.gov/lau/ lausinfo@ bls.gov

U l-covered  em ploym ent, w ages http://w w w .bls.gov/cew / cew info@ bls.gov
Occupational em ploym ent http://w w w .bls.gov/oes/ oesin fo@ bls.gov
M ass layoffs http://ww w.bls.gov/lau/ m lsinfo@ bls.gov
Longitudinal data http://w w w .bls.gov/nls/ n ls_in fo@ bls.gov

Prices and living conditions
Consumer price indexes http://w w w .bls.gov/cpi/ cp i_in fo@ bls.gov
Producer price indexes) http://ww w.bls.gov/ppi/ ppi-info@ bls.gov
Import and export price indexes http://www.bls.gov/m xp/ m xpinfo@ bls.gov
Consumer expenditures http://ww w.bls.gov/cex/ cexinfo@ bls.gov

Compensation and working conditions
National Com pensation Survey: http://w w w .bls.gov/ncs/ ocltinfo@ bls.gov

E m ployee benefits http://w w w .bls.gov/ebs/ ocltinfo@ bls.gov
E m ploym ent cost trends http://w w w .bls.gov/ect/ ocltinfo@ bls.gov
Occupational com pensation http://w w w .bls.gov/ncs/ ocltinfo@ bls.gov

Occupational illnesses, injuries http://ww w.bls.gov/iif/ oshstaff@ bls.gov
Fatal occupational injuries http://stats.b ls.gov/iif/ cfo istaff@ bls.gov
C ollective bargaining http://w w w .bls.gov/cba/ cbainfo@ bls.gov

Productivity
Labor http://w w w .bls.gov/lpc/ dprw eb@ bls.gov
Industry http://w w w .bls.gov/lpc/ d ipsw eb@ bls.gov
Multifactor http://www.bls.gov/m fp/ dprw eb@ bls.gov

Projections
Employment h ttp: // w w w .bls.gov/em p/ ooh info@ bls.gov
O ccupation http://w w w .bls.gov/oco/ ooh info@ bls.gov

International http://w w w .bls.gov/fls/ flshelp@ bls.gov

Regional centers
Atlanta http://ww w.bls.gov/ro4/ BLSinfoA tlanta@ bls.gov
B oston http://w w w .bls.gov/rol/ B L SinfoB oston@ bls.gov
Chicago http://ww w.bls.gov/ro5/ BLS infoChicago@  bls.gov
Dallas http://www.bls.gov/ro6/ BLS infoDallas@  bls.gov
Kansas City http: // w w w .bls.gov/ro7/ BLSinfoK ansasC ity@ bls.gov
N ew  York http://www.bls.gov/ro2/ BLSinfoNY@ bls.gov
Philadelphia http://www.bls.gov/ro3/ BLS infoPhiladelphia@ bls .gov
San Francisco http://www.bls.gov/ro9/ BLS infoSF@  bis .gov

Other Federal statistical agencies http://w w w .fedstats.gov/
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Schedule of release dates for B LS  statistical series

Series Release
date

Period
covered

Release
date

Period
covered

Release
date

Period
covered

MLR table 
number

Productivity and costs March 4 4th quarter May 6 1st quarter 2; 43-46

Employment situation March 5 February April 2 March May 7 April 1;4-24

U.S. Import and Export 
Price Indexes March 11 February April 7 March May 12 April 38-42

Producer Price Indexes March 12 February April 8 March May 13 April 2; 35-37

Consumer Price indexes March 17 February April 14 March May 14 April 2; 32-34

Real earnings March 17 February April 14 March May 14 April 14-16, 24

Employment Cost Indexes April 29 1st quarter May 6 1st quarter 1-3; 25-28
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