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This Issue in Brief...

This, the final article IN @ Series on State and
local government activities, reports that increased
employment in this sector accounted for one-third
of the total civilian increase from 1962 to 1965. Be-
cause of its size and “because it is less vulnerable
than other sectors to shortrun cyclical changes . ..
the steady growth of State and local government
expenditures has served to counterbalance employ-
ment declines in other parts of the economy.”
Joseph C. Wakefield uses an interindustry employ-
ment table to determine the Employment Effect of
State and Local Government Spending (p. 15) in
the private economy. He finds that State and local
government purchases in 1965 “amounted to $56.3
billion . . . nearly four times as large as the non-
defense purchases of the Federal Government” and
that “they have their largest single employment
effect on the construction industry.”

School enroliment iNCreased by about 80 percent
in the 1960’ for college-age men and women, more
than double their increase in population. The num-
ber of students who work has also increased
from 2 million in 1960 to 5.3 million in 1966,
according to Vera C. Perrella in Employment of
School Age Youth, October 1966 (p. 20). The
author attributes the increase in labor force rates
among 14- to 24-year-olds to better economic con-
ditions in 1966, Government programs to help
create part-time jobs for college students, and the
rise in college expenses.

At1though the number of work stoppages in-
creased in 1966, the proportion of long strikes
decreased. Approximately 19 percent of the stop-
pages lasted 30 days or more, down from nearly
24 percent in 1965. In A Review of Work Stop-
pages During 1966 (p. 39), Howard N. Fullerton
examines the size and duration of strikes and the
issues and locations involved. Among industries,
construction experienced the greatest number of
stoppages and man-days idle for the year.

There was also a significant increase in the num-
ber of work stoppages by public employees during
the year, particularly by teachers. In 1966,33 stop-
pages were recorded, whereas only 35 had been

h

recorded in the previous decade. In a companion
article, Ronald W. Glass analyzes this increase of
Work Stoppages and Teachers: History and Pros-
pect (p. 43), and finds that the stoppages were
usually brief “professional protests.”

Over the past several years, students of labor law
have been interested in the lockout concept in terms
of whether it is an unfair labor practice or a valid
bargaining weapon of the employer. In Lockout—
The Other Dimension (p. 1), Willard A. Lewis
says that the question of lockout under unemploy-
ment insurance law has been neglected. He cites
a 1960 case in Montana between the Retail Clerks
and the Employers’ Council as an example of the
problems that can arise when employees who have
been locked out try to collect unemployment com-
pensation, and concludes that “lockout as part of
the employer arsenal of weapons leads a separate
life of its own under unemployment insurance
law . ..” and that “. . . to the extent that the em-
ployer lockout is becoming increasingly employed
and legitimatized under developing labor rela-
tions decisional law,” its other dimension must
expand.

In Changes in Occupational Employment Over
the Past Decade (p. 27), Paul M. Ryscavage
reviews employment trends and concludes that, by
and large, unemployment represents a less serious
hardship to white-collar workers than to blue-
collar workers. The white-collar unemployment
rate is less responsive to cyclical changes, and—
because of their greater job mobility—white-collar
workers appear better able to withstand temporary
periods of labor force withdrawal.

Changes In the ratio of the employment of un-
skilled workers relative to the employment of
skilled workers are often associated with move-
ments in the business cycle. Malcolm S. Cohen and
William H. Gruber study these changes in Vari-
ability by Skill in Cyclical Unemployment (p. 8).
Their model considers three explanations of vari-
ability—labor hoarding, downgrading, and job
dilution. These hypotheses were apparently re-
futed by the data, as the relative unemployment of
unskilled to skilled fell from the peak to the
trough. In light of this refutation, various defi-
ciencies are analyzed.
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The Labor Month
In Review

Sex and Equal
Employment Rights

As tnhe number Of working women has increased,
along with the number of years they spend in the
work force, women have become less willing to
tolerate discrimination based on sex. Getting
women covered by the equal employment oppor-
tunity provision of the Civil Rights Act of 1964
was a major achievement in eliminating such
discrimination.

In the 2 years the Equal Employment Oppor-
tunity Commission has been operating, approxi-
mately a third of the complaints it has received
have alleged discrimination on the basis of sex.
While there are some similarities between the
kinds of discrimination women are reporting to-
day and practices prevalent 40 and 50 years ago,
changes in employment conditions, jobs, and the
work force have diminished the importance of
some, increased the effect of others.

Types of Discrimination. The Commission’ first
annual report, issued in May, shows that few
women are charging that they are not hired—or
are fired—because they marry or because they have
children. In earlier years, the view that woman’s
place was in the home and that family responsi-
bilities would interfere with her work was wide-
spread, and at some companies marriage or child-
birth automatically terminated a woman’s
employment.

Less than 100 of the nearly 2,500 sex discrimina-
tion complaints filed (mostly, but not entirely, by
women) charged discriminatory wage differen-
tials. Most wage discrimination complaints nat-
urally go to the Department of Labor’s Wage and
Hour and Public Contracts Divisions. Federal
equal pay legislation, passed in 1963, gave the De-

partment power to investigate and enforce equal
pay for men and women doing equal work. In
1966, the Department closed 309 cases of violation
of the Equal Pay Act, involving 6,633 employees
and over $2 million in underpayments.

Most frequently, sex discrimination complain-
ants alleged unequal benefits—primarily health
and life insurance and pensions. These benefits
account for a growing proportion of compensa-
tion; consequently, employees are paying them
more attention. Different actuarial rates for men
and women (accident insurance sometimes costs
less for women, pensions more) make it difficult to
determine, first, where this kind of discrimination
begins, and, second, how to rectify it.

Discrimination in layoff, recall, and seniority—
the second greatest source of sex discrimination
complaints—probably has always existed. WWomen
say they are laid off or recalled without regard to
seniority, usually on the ground that since they
are often secondary earners it is unfair to allow
them to work while male family heads, even if they
have less seniority, are laid off. Today most women
work for economic reasons, however, and 1 out of
10 households is headed by a woman.

Discrimination in job classification or promo-
tion is frequently alleged. Usually the women say
that employers are continuing to reserve specific
jobs, especially supervisory ones, for men. The
complaints reflect women’s growing awareness that
they can challenge practices they had formerly
accepted, such as not placing them in positions
where they would supervise men.

State Legislation. One of the ironies of the drive
to eliminate sex discrimination in employment is
that some women are claiming that laws regu-
lating their hours, occupations, and working con-
ditions, passed for their benefit within the last half
century, now are denying them equal employment
opportunity or are used as an excuse for doing so.
The effects of these laws are the third most fre-
quent source of complaints of sex discrimination.
Of the 291 complaints in this category, 262 charged
that State laws limiting women’s hours of work
cost them jobs, work opportunities, or promotions.

The EEOC has declined to rule on these com-
plaints, because it “does not believe that Con-
gress intended to disturb . . . laws . .. protecting
women against exploitation and hazard.” How-
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ever, the Commission “believes that some State
laws and regulations with respect to the employ-
ment of women, although originally for valid pro-
tective reasons, have ceased to be relevant to our
technology or to the expanding role of the woman
worker in our economy.” For example, weight-
lifting restrictions should become less necessary as
technology continues to eliminate jobs requiring
great physical effort. Night work, prohibited to
women in many States, is spreading in jobs some
women hold, as employers add shifts to realize the
full benefits of laborsaving equipment.

Most groups concerned about the effects of State
protective laws oppose wholesale repeal. They pre-
fer the approach recommended by the Citizen’s
Advisory Council on the Status of Women and
transmitted to the EEOC by the Interdepart-
mental Committee on the Status of Women with
its approval: That hours legislation “be main-
tained until such time as excessive hours for all
workers are discouraged by adequate provision
for premium pay.” These groups, however, like
the President’s Commission on the Status of
Women, urge that provisions be introduced per-
mitting additional hours of work under proper
safeguards where there is demonstrated need.

An increasing number of States have sought
means to carry out these concepts. Pennsylvania
law, for instance, now allows the Commissioner of
Labor and Industry to authorize exemptions to
the hours legislation as long as overtime is volun-
tary and compensated at time and one-half. Vir-
ginia law now exempts employers who meet the
wage, hour, and recordkeeping requirements of
the Fair Labor Standards Act, which also requires
overtime pay of time and one-half. But in States
where the law is inflexible, women must file suit
challenging the law if they want overtime, and at
least five such suits are pending.

The Hostess With .... Nobody but an occasional
humorist is considering substituting men for
women, or vice versa, in jobs where one sex is
necessary for authenticity or genuineness, as in
the case of apparel models, actors or actresses, or
most other jobs in the entertainment industry. Ex-
cept in these obvious cases, however, the Commis-
sion has yet to find any legitimate reason- for lim-
iting jobs to one sex.

The most publicized dispute over sex as a bona
fide qualification involves the job of airplane cabin
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attendant. There are two questions here—whether
attendants need to be women and whether they
need to be young and unmarried.

The airlines’ claim—that young women are
necessary to meet the public’s need of gracious
care and the companies’ of projecting an attrac-
tive image—has not yet been ruled upon. Mean-
while, stewardesses at several airlines have filed
grievances when they were dismissed after mar-
riage, in some cases citing the Civil Rights Act to
show that public opinion and policy no longer
favor requiring women to leave their jobs when
they marry. Four recent cases concluded with
three rulings for the stewardesses and one for the
company.

The American Airlines decision should have
little bearing on other cases, because it hinged on
the interpretation of a provision in the company’s
new contract with the Transport Workers’ Union.
In the United case, the arbitrator found for the
company, saying that his jurisdiction did not
extend to evaluating the merits of the no-marriage
policy or interpreting the Civil Rights Act.

The arbitrator in the Braniff case found for
the grievant, being “impressed with the language
of the Civil Rights Act” which expressed “the
modern trend of thought concerning discrimina-
tion based upon sex.” Three other cases in recent
years restored married hostesses to their jobs, and
union negotiation has softened the marriage bar
on two other lines. As a result, the majority of
stewardesses are no longer subject to dismissal
when they marry. Airline hostesses are now turn-
ing their sights toward rules that force them to
retire at 32 (35in a few cases).

Great Boon. Eliminating sex discrimination re-
quires a number of controversial and complicated
adjustments in such areas as pensions and job
vacancy listings, as well as a decision on whether
different treatment is necessarily discriminatory
treatment. There is little doubt, however, that
Title VII has been a great boon to women. Much
compliance has been voluntary: A Prentice-Hall
survey showed that within a year after the act
went into effect more than 3 out of 10 companies
had made personnel policy changes to reduce or
eliminate sex discrimination. And where employ-
ers do not make such changes voluntarily, women
clearly are not reluctant to complain to the EEOC.
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Lockout—The Other Dimension

A Look Into the Definition
and Use of Lockouts Under the
Unemployment Insurance Law

Willard A. Lewis™

The lockout, @S an employer weapon of self-
help against labor unions and organized em-
ployees, has been revisited with increasing fre-
quency by scholars of industrial and labor rela-
tions law since the early 1950’s.1A most interesting
body of National Labor Relations Board deci-
sional law and of conflicting Federal courts of
appeal decisional law has evolved. The common
law doctrine of the lockout as the counterpart to
the workers’ right to strike has been both chal-
lenged and sustained. Within the context of the
National Labor Relations Act (as amended by the
Labor Management Relations Act of 1947, as fur-
ther amended by the Labor Management Report-
ing and Disclosure Act of 1959), lockout decisions
have begun to cast “new shadows on an old
terrain.”

In 1957 the celebrated decision in the Buffalo
Linen case 2 marked the entrance of the United
States Supreme Court into the mainstream of de-
veloping case law. Thereafter, retaliatory lockout
could no longer be held to be an employer unfair
labor practice per se, or in the absence of specific
proof of motivation. Such action, when employed
by a nonstruck member of a validly established
and recognized multiemployer appropriate collec-
tive bargaining unit against a strike directed at
one or more other members of the employer asso-
ciation was deemed to be a defensive lockout, not
violative of Sections 8(a)(1) or 8(a)(3) of the
act.

The National Labor Relations Board had estab-
lished a dichotomy between defensive and offensive

lockout conduct. The latter it ruled to be unlaw-
ful, based upon the employer intention of under-
mining or destroying the incumbent labor union
as the duly designated collective bargaining rep-
resentative of the employees, or of frustrating
union organizational efforts to become such bar-
gaining agent, or of refusing to bargain collec-
tively within the meaning of Section 8(a) (5). On
the other hand, an employer shutdown for the pur-
pose of avoiding economic loss or business disrup-
tion “where there is reasonable ground for believ-
ing that a strike was threatened or imminent” 3
constituted a legitimate protective measure. The
lockout against the whipsaw strike as demon-
strated in Buffalo Linen was a special case of de-
fensive protected conduct.

+Associate Professor of Management and Industrial Relations,
New York University.

1Robert F. Koretz, “Legality of the Lockout,” Syracuse Law
Review, Spring 1953, pp. 251-273 ; and “The Lockout Revisited,”
Syracuse Law Review, Spring 1956, pp. 263-271; Bernard D.
Meltzer. “Single and Multi-Employer Lockouts Under the Taft-
Hartley Act,” University of Chicago Law Review, Autumn 1956,
pp. 70-98; and “Lockouts Under the LMRA: New Shadows on
an Old Terrain,” University of Chicago Law Review, Summer
1961, pp. 614-628 ; Milton C. Denbo, “Is the Lockout the Corol-
lary of the Strike?”, Labor Law Journal, May 1963, pp. 400-408 ;
Bernard D. Meltzer, “Lockouts: Licit and Illicit,” and Robert M.
Segal, “Some Comments on Illicit Lockouts,” Proceedings of
New York University Sixteenth Annual Conference on Labor
(Albany, N.Y., Matthew Bender and Co., Inc., 1963) ; Morris D.
Forkosch, “Bargaining and Economic Pressure—The New Tril-
ogy,” Labor Law Journal, June 1965, pp. 323-351; Nelson G.
Ross, “Lockouts: A New Dimension in Collective Bargaining,”
Boston College Industrial and Commercial Law Review, Summer
1966. pp. 847-868; “Note,” 20 Rutgers Law Review, pp. 102-122,
1965.

2NLRB v. Truck Drivers’ Local H9, 353 U.S. 87; Monthly
Labor Review, June 1957, pp. 717-718.

3Quaker State Refining Cory.,, 12 NLRB 334, 337 (1958) ;
Monthly Labor Review, October 1958, pp. 1149—21150.
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A wholly different problem was presented when
the employer used the lockout as a bargaining
weapon. A purpose other than that of combating
the presence of the union or of defending against
the consequences of a strike appeared. It was that
of enhancing the employer’s position in collective
bargaining negotiations by bringing economic
pressure to bear against the union. By withhold-
ing work from employees represented by the union,
the employer sought to compel modification or
abandonment of contract demands and an accept-
ance of the employer’s terms relating to wages,
hours, or other conditions of employment. Despite
the absence of proscribed motivation, or of anti-
union animus, the Board assigned such employer
conduct to the offensive lockout category. Using
alternative reasoning to spell out unfair labor
practices, the Board denied such use of lockout
because it gave to the employer “too much
power.” 4

A Second Trilogy

With the second of the United States Supreme
Court trilogies in the present decade, handed
down in March 1965,5 lockout questions assumed
new vigor. Two of the three cases dealt with that
subject: The Brown case involved the use of a
lockout by nonstruck members of a multiemployer
bargaining unit in response to a whipsaw strike;
the American Ship Building case concerned a
single employer’s right to utilize the lockout to
obtain a favorable settlement of a dispute over
terms of a new collective bargaining agreement.
A majority decision in Brown upheld the privi-
leged nature of the retaliatory lockout by non-
struck members of the multiemployer group, in-
cluding the correlative right of such employers to
continue to operate their businesses with manage-
ment personnel, relatives of such personnel, and
temporary employee replacements. But it was the
unanimous court acting in American Ship Build-
ing which opened up the use of the lockout as a
“new dimension in collective bargaining.” 6 An-
swering the question of the legality of the bargain-
ing lockout (left unanswered by the Buffalo Linen
decision), the Supreme Court concluded that a
temporary plant closedown and employee layoff
for the sole purpose of exerting economic pressure
in support of its legitimate bargaining position
was not in contravention of the National Labor
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Relations Act if it occurred after a bargaining im-
passe has been reached. Thus, contrary to Board
decisional law, the bona fide bargaining impasse
lockout is no longer per se illicit, where there is a
duty to bargain and the subject matter is manda-
tory. There may even be validity to the employer’s
exercise of the lockout weapon to improve his
negotiating position in the absence of an im-
passe.7 As has been recognized by labor relations
practitioners, the potential significance of Ameri-
can Ship Building may well be of a high order, if,
ultimately, the highest court passes affirmatively
upon the issue of the right of the employer to
hire permanent replacements for his locked out
employees.

Neglected, however, in all of the above concern
by the cited labor law authorities with the lockout
concept is that other dimension of lockout—ock-
out under unemployment insurance law. Only one
of the experts has specifically acknowledged this
“other existence” of the lockout concept.81n so do-
ing, he commences by citing the writer’s article
published in the Labor Law Journal.9Our 52 un-
employment compensation statutes each includes
the term “lockout.” When viewed along with the
sophisticated body of labor dispute disqualifica-
tion jurisprudence that has developed under those
statutes, this invites the attention of students of
industrial and labor relations and suggests, for the
general reader, an introduction to this “other di-
mension.”

The Lockout Concepts Interlaced

An interesting nexus between labor relations
law and unemployment insurance law in a labor

4American Ship Building Co. v. NLRB, 380 U.S. 300, 317
1965).

( 5NIZRB v. Brown, 380 U.S. 278; American Ship Building Co.;
Textile Workers Union v. Darlington Manufacturing Co., 380
U.S. 263; Monthly Labor Review, May 1965, pp. 566-569.

8 Ross, op. cit.

"Body & Tank Corp. v. NLRB, 339 F. 2d 76 (2d Cir. 1964),
rehearing 344 F. 2d 330 (1965) ; Detroit Newspaper Publishers
Association v. NLRB, 346 F. 2d 527 (6th Cir. 1965), sub nom.
Newspapers Drivers Union v. Detroit Newspaper Publishers As-
sociation, 382 U.S. 374 (1966) ; 166 NLRB No. 6, June 29, 1967.
See particularly dissenting opinion of member Brown.

8Segal, op. cit.; see also “Lockout: An Exception from the
Labor Dispute Disqualification,” Unemployment Insurance Review,
September-October 1965, pp. 6-10.

9“The Law of Unemployment Compensation in Labor Disputes,”
Labor Law Journal, February 1962, pp. 174-182. Also, by the
same author, “Strikes and Unemployment Insurance,” in Pre-
paring for Collective Bargaining—11, Studies in Personnel Policy,
No. 182 (New York, National Industrial Conference Board, 1961),
chapter 6, p. 61; “Jobless Pay During Labor Disputes,” Manage-
ment Record, January 1961, p. 5.
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LOCKOUT—THE OTHER DIMENSION

dispute (lockout) situation is afforded by the 1960
case of NLRB v. Great Falls Employers’ Council,
Inc.0Local 57, Retail Clerks International Asso-
ciation, rejected a final proposal from the Employ-
ers’ Council on a new contract covering store clerks
and other categories of workers, and struck one
member of the employers’ association on Saturday,
April 13, in support of the terms of a new collec-
tive bargaining agreement that it was negotiating
with the association. On the same day, the remain-
ing employer members locked out their employees
represented by the union in order “to preserve
their interest in group bargaining, as guaranteed
by law.” On Monday, April 15, most of the locked-
out employees, following prelockout instruction
from their union, applied to the Montana Unem-
ployment Compensation Commission for unem-
ployment compensation benefits amounting to $32
per week for each claimant. The respective em-
ployers protested to the Commission against the
payment of any such benefiits on the ground that
the Montana Unemployment Insurance Law dis-
qualified from benefits any claimant whose unem-
ployment “is due to a stoppage of work which
exists because of a labor dispute” at his place of
last employment. However, a proviso to the labor
dispute disqualification clause does allow benefits
to be paid to an otherwise eligible claimant if the
labor dispute is caused by “the failure or refusal
of an employer to conform to provisions of State
or Federal law pertaining to bargaining. . . > 11
Should the several employers’ conduct constitute
unfair labor practice violations of the NLRA, ob-
jections to the payment of unemployment compen-
sation would fail.

Therefore, with the possibility of appeals con-
testing any drawing of benefits taking “from weeks
to years,” and mindful of prior determinations by
the Montana Commission in related cases, the em-
ployers hit upon another strategy aimed at frus-
trating the “unprincipled use” of the State un-
employment insurance fund as a “strike fund.”
Each of the nonstruck employers offered partial
reemployment to its locked-out workers so as to
render them ineligible under a different provision
of the State unemployment insurance law. Thus,
on Saturday, April 20, each employee was recalled
to work at various staggered hours. As soon as

10277 F. 2d 772 (9th Cir.) (1960).

11Montana Unemployment Compensation Law, Title 87, Sec.
106(d).

3

each had earned a total of $16, he was released
from employment. The claimants, who had been
advised by their union to accept the employers’
offers, became ineligible for unemployment bene-
fits because they had earned at least $15 during the
week, and had worked in excess of 8 hours. In
this way, they were unable to achieve the neces-
sary precondition to entitlement to benefits: a
week of “total unemployment” within the meaning
of the act. As pointed out by the NLRB, the em-
ployers had presented the union and its members
with a three-homed dilemma which would have
the desired effect no matter which horn was
grasped : If the employees accepted employment,
they would be rendered ineligible for unemploy-
ment compensation benefits; if they refused the
partial reemployment, they would be disqualified
for refusing offered work (another and distinct
basis for disqualification from benefits) ; and if
they refused the offered employment at the request
of the union, they would be strikers, and as such
disqualified under the labor dispute disqualifica-
tion provision of the State unemployment com-
pensation law.

The Partial Lockout

Here then was an unfair labor practice issue
presented to the NLRB in the form of a concerted
defensive lockout instituted by nonstruck em-
ployer association members to protect a multi-
employer bargaining unit from disintegration by a
selective strike, followed by a partial lockout aimed
at circumventing the award of unemployment
compensation benefits. The employees were re-
called for a minimum weekly amount of work
and earnings which would make them ineligible
for such payments. The Board had held in a3to 2
decision that the original lockout was justified
under the Buffalo Linen case, but it refused to
extend that case doctrine to cover partial lockout
directed at frustrating the collection of unemploy-
ment compensation. The latter conduct was “not
defensive in nature, but instead was patently in
retaliation against the concerted, union-directed
effort of these employees to procure unemployment
insurance benefits pending settlement of the labor
dispute.” The United States Court of Appeals,
Ninth Circuit, refused to enforce the Board’s
Order issued in support of its decision. To that
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court the ruling of the partial lockout as discrimi-
natory and unlawful was erroneous ; manipulating
the lockout device so as to bar employees from
drawing jobless pay revealed neither discrimina-
tory treatment nor hostility towards the union.
The anomaly of the situation lies in that fact that
when the claims of the locked-out workers were
ultimately determined by the Commission (1
month after the strike was over), benefits were
denied on the ground that their unemployment
was due to a stoppage of work that existed because
of a labor dispute! In the words of the Federal
court, “If the recall device was intended as an
economic weapon, actually, to the extent of $16 a
week, it operated as an economic aid.”

Thus adjudications under the labor relations
law represent only one dimension in the disposi-
tion of employees’ and employers’rights and reme-
dies growing out of a labor dispute situation. The
interlaced nature of the unemployment compensa-
tion claims and the unfair labor practice charges
makes it clear that, whether or not employers en-
gage in such refined labor relations strategy under
unemployment insurance law, other chapters on
the law of lockouts will be written in the records
of contested unemployment compensation pro-
ceedings, both on the administrative and review-
ing judicial levels. This is especially true where
the applicable State employment security statute
expressly precludes a lockout from acting as a
disqualifying bar to a worker’s entitlement to
benefits.

Lockout Under Ul Law

The lockout of workers as an industrial rela-
tions tactic has a separate and distinct dimension
under unemployment insurance law. That dimen-
sion exists directly in the consequences to other-
wise eligible employees who are idled as a result
of such employer action. Locked-out workers and
those laid off as a result of lockout may be denied
the sums of money which constitutes weekly statu-
tory unemployment compensation benefits. Indi-
rectly, lockout provisions under State unemploy-
ment insurance laws may contribute to the ability
of a labor union to withstand employer sanctions
and so influence the duration of both strikes and
lockouts. Payments of compensation benefits dur-
ing a lockout also may affect an employer’s rate
of compulsory contribution into the State unem-
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ployment insurance fund, most certainly to the
extent that such benefits are chargeable to his un-
employment fund account. Therefore, both em-
ployer and labor union strategy and decisionmak-
ing in labor dispute circumstances may, for quite
differing reasons, take into consideration the effect
of this other dimension of the lockout.

Critical in properly assessing it, however, is
knowledge of the applicable State provisions. The
pertinent question is perhaps best put : Is a claim-
ant’s lockout-caused unemployment compensable
under the labor dispute disqualification provision
of the particular State unemployment compensa-
tion act? To try to locate the answer with the 52
laws is to realize that only perhaps 15 statutes ac-
tually include that key term within the wording
of their respective disqualification clauses, and
then with varying meanings.

Lockout As Labor Dispute

All States and the District of Columbia and
Puerto Rico have provisions within their respec-
tive employment security laws which would deny
unemployment compensation benefits to claimants
who, in general terms, have become unemployed
by reason of a labor dispute® or by reason of a
labor dispute-caused “stoppage of work.” 13 In
most jurisdictions, “escape” from such disqualifica-
tion can be accomplished if the claimant can show
that he did not participate in, finance, or have a
direct interest in such dispute.}4

Lockout i* designated as a statutory ground
for disqualifying unemployed workers in three
States: Arizona, Massachusetts, and New York.
The great majority of State laws, however, con-
tain labor dispute disqualification provisions
which are silent as to lockout. Rather, disqualifi-
cation is linked to the broader concept of the exist-
ence of a “labor dispute,” or, in one instance, in
its phrase of origin: “trade dispute.” Yet not only
is “lockout” missing as a term, but, except for two
of the jurisdictions, the definition of “labor dis-
pute” is itself absent. Hence the issue has arisen
from time to time as to whether locked-out em-
ployees are to be denied benefits.

1BComparison of State Unemployment Insurance Laws, BES
No. U-141 (U.S. Department of Labor, Bureau of Employment
Security, 1965), table ET-5, p. ET-13.

BFor this distinction, see Willard A. Lewis, “The Statutory
Language of Labor Dispute Disqualification in State Employment

Security Laws,” Political Science Quarterly, March 1967, p. 72.
11 Comparison of State Unemployment Insurance Laws, op. cit.
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LOCKOUT—THE OTHER DIMENSION

To put it more precisely: Is a lockout a disquali-
fying labor dispute within the meaning of the par-
ticular unemployment insurance act? The answer
rests upon the legal interpretations placed upon
“labor dispute” by Commissioners, referees, ap-
peals boards, and State lower and appellate courts.
A corpus of such decisional law has developed
based upon the statutory construction of the labor
dispute concept.15 In searching for the intent of
the State legislatures under particular employ-
ment security statutes, various State courts have
adopted the proposition that a lockout does con-
stitute just such a disqualifying labor dispute. The
definitional thinking of the lockout as the em-
ployer counterpart to the employee weapon of the
strike was formulated by a Federal circuit court
in prelabor relations acts days and was later incor-
porated into a pioneer unemployment insurance
case in 1942.1GEver since, there has been a settled
line of case law which has carried forward that
early (1908) Iron Moulders’ Union17 definition:

A strike is a cessation of work by employees in an

effort to get for the employees more desirable terms.

A lockout is a cessation of the furnishing of work to

employees in an effort to get for the employer more

desirable terms.
More recently, a New Jersey court has declared
that “it is now well established law in the State
that lockouts as well as strikes are the two forms
by which “labor dispute’may be manifested. .. 1B

As a more general rule, it may be observed that
“labor dispute” or its substitute terms “trade dis-
pute,” “industrial controversy,” have yielded to
a broad and liberal interpretation. Under approxi-
mately two-thirds of the State laws, employees
idled by reason of a lockout or a lockout-caused
stoppage of work who cannot satisfy the require-
ments of the escape proviso, relating to their non-
involvement in the labor dispute, will find them-
selves debarred from receiving unemployment
compensation benefits so long as their unemploy-
ment remains so caused.

The Lockout Exclusion

Twelve States have express statutory language
in their unemployment compensation laws which,
in effect and in varying circumstances, excludes
lockouts from the definition of disqualificatory
labor dispute: Arkansas, Colorado, Connecticut,
Kentucky, Maryland, Michigan, Minnesota, Mis-

5

sissippi, New Hampshire, Ohio, Pennsylvania, and
West Virginia.19 There is a wide range in the par-
ticular phrasing employed. West Virginia, for
example, speaks of an employer who “shuts down
his plant or operation or dismisses his employees
in order to force wage reduction, changes in hours
or working conditions.” In Michigan, the lockout
exclusion is confined to such employer sanctions
occurring only at the other establishment- site of
a multiestablishment employer, or only if initiated
by a member of a multiemployer bargaining unit.
In others of the “exclusionary” States, the lockout
is exempted from the labor dispute disqualifica-
tion only if “unjustified,” or if resulting from the
demands of the employer rather than from those
of the employees. Additional complexities, such as
whether the respective disqualification provision
is anchored to the “stoppage of work” concept or
to the “labor dispute in active progress” concept,
suggest the difficulties common to all issues arising
out of labor dispute disqualification jurisprudence
in making meaningful comparisons.2

Definition of Lockout

In order to establish, in a given unemployment
compensation proceeding that there was no such
lockout as could preclude a claimant from being
disqualified, it is first necessary to determine
whether a causative lockout existed. By way of
contrast to the search, in an unfair labor practice
hearing under the NLRA, for the licit or illicit
character of such a lockout, there is the threshold
problem of defining “lockout” itself. Under de-
veloping case law, the reviewing courts began to
find that the earlier common law assignment of

BWillard A. Lewis, “The Concept of ‘Labor Dispute’ in State
Unemployment Insurance Law,” Boston College Industrial and
Commercial Law Review, Fall 1966, p. 29.

iain the Matter of North River Logging Co. (Wash.), 130
P. 2d 64, 66 (1942). . .

n lron Moulders’ Union v. Allis-Chalmers Co., 166 F. 45, 52
(C.C.A. 7th 1908) (Concurring opinion).

1BBasso v. News Syndicate Co. (N.J.), 216 A. 2d 597, 607

1966).
( » C%Iifornia and Utah also, by virtue of judicial construction of
their respective labor disipute disqualification provisions, apply,
in effect, the “employer fault” approach whereby claimants may
qualify for unemployment compensation benefits where the causa-
tive labor dispute (or trade dispute) takes the form of a lockout.
Effective Jan. 1, 1968, New Jersey will become the 13th State to
expressl¥ exclude lockout.

D e

e Willard A. Lewis, Unemployment Compensation in Laoor

Disputes—Michigan Compared with Seven Selected States, 1936-
1964- (Kalamazoo, Mich., W. E. Upjohn Institute for Employment
Research, 1964).
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meaning no longer offered a comfortable fit to the
fact patterns that emerged. A lockout “may be
present in varying factual situations, and no defi-
nition can comprehend all its manifestations.” 2
Defining the employer economic sanction as the
act of refusing to furnish work to employees for
the purpose of gaining more favorable terms and
concessions from them was confounded by the non-
struck member of an employers’ association who
shut down as a defensive measure, claiming that
he did not seek “more favorable terms” but, rather,
was willing to make wage concessions to the union.
Indeed, one court opinion proposed a modification
of that definition of lockout, softening the require-
ment that the employer must seek terms or con-
cessions “more favorable than terms existing pres-
ently.” 2 Again, the classic quotation from the
Iron Moulders' Union decision was held not to
serve the purpose of the Ohio Unemployment Com-
pensation Act, according to that State’s highest
court, where a public utility was the employer.23
Only the Minnesota statute has sought to provide
the clearest answer by incorporating into its labor
dispute disqualification provision, the definition of
labor dispute appearing in that State’s Labor Ke-
lations Act, despite the clearly disparate purpose
of the two laws.

The complexities in resolving lockout questions
which confronted the courts arose in part out of
the many “constructive” lockouts, where there was
no physical closing of the plant nor was there any
order by the employer to his workers not to re-

2lKendall Refining Co. v. Unemployment Compensation Board
of Review (Pa.), 122 A. 2d 749.

2Kentucky Unemployment Insurance Commission v. Louisville
Builders Supply Co. (Ky), 351 SW. 2d 157, 161 (1961). In this
decision, the court questioned the adequacy of the definitions of
lockout appearing in prior Kentucky cases, and suggested that
“It may be that the test should be . . . whether the purpose of the
employer is to compel the employee ‘to accept terms or make
concessions favorable to the employer,” regardless of whether the
terms or concessions are to be considered ‘more’ favorable than
presently existing terms.” Actually, in this case the court held
that it could not be bound by the “presently existing” criterion
because the lockout occurred well after the contract had expired
and there were no “presently existing” terms.

BZanesville Rapid Transit Inc. v. Bailey (Ohio), 155 NE 2d
202 (1958).

24 Crucible Steel Co. of America v. Unemployment Compensation
Board of Review (Pa.), 133 A 2d 581 (1957) ; Westinghouse
Electric Corp. v. Unemployment Compensation Board of Review
(Hughes) (Pa.), 144 A. 2d 685 (1958).

5P. McOraw Wool Co. v. Unemployment Compensation Board
of Review (Leto), (Pa.), 106 A. 2d 652 (1954) ; Westinghouse
Electric Co. v. Unemployment Compensation Board of Review
(Accurti) (Pa.), 144 A. 2d 673, 677 (1958).
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port for duty. Lather, the record revealed that
employees refused to work, or refused to report to
work, in concert, claiming that the employer had,
by promulgating or unilaterally putting into effect
new and undesirable terms and conditions of em-
ployment, in effect locked them out. Or there were
fact patterns in which it was alleged that a strike
authorized by the incumbent union against the
employer, and carried out by the employees, was
later “converted into a lockout” by some affirma-
tive, or even negative, unilateral action of man-
agement. Moreover, the courts were driven by the
differing character of the circumstances to recog-
nize a distinction between employer self-help con-
duct under an existing labor agreement and such
actions following upon the expiration or termina-
tion of that agreement.

Perhaps the most rewarding approach to a de-
fining of the lockout concept under unemployment
insurance law is by way of the tests that have
evolved in the course of litigated claims on the
appellate levels.

The Tests of Lockout

A sampling of rulings distilled from decided
case law leads to the following propositions deal-
ing with the lockout exclusion under unemploy-
ment insurance law—an exclusion which permits
otherwise eligible claimants to draw weekly unem-
ployment compensation benefits even though their
unemployment is determined to be due to a labor
dispute or to a labor dispute-caused stoppage of
work:

(a) Where a collective bargaining agreement is in
force, a strike does not become a lockout by reason
of unilateral employer action ordering employees to
work under certain physical conditions or to carry
out directions which employees believe to be injuri-
ous, erroneous, or contrary to their rights, where
there are other avenues open to remedy their objec-
tions such as the contractual grievance machinery or
access*to the courts or to appropriate State and Fed-
eral agencies. 2

(b) Where a collective bargaining agreement has
expired, a lockout does exist if the employer refuses
to permit his employees to return to work for a rea-
sonable period of time under pre-existing conditions
of employment pending further negotiations.2

(c) To constitute a lockout, conditions of further
work offered by the employer must be such that the
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employees could not be reasonably expected to accept
them, and such conditions of further employment
must be announced by the employer in a manner that
will manifest a purpose on his part to coerce his
employees into accepting them.B
(d) Where employees of a nonstruck employer

member of an employers’ bargaining group were
locked out during the pendency of a whipsaw strike
against selected members of the employer group, it
is not a defense to the payment of unemployment
compensation benefits to argue that the claimant's
were unemployed because of a labor dispute that was
“tantamount to a strike” and consequently disquali-
fied from receiving benefits.Z7

Embedded in the above decisions, and in the
many others that have become part of the law
of lockout wunder wunemployment insurance
statutes, are the tests to be applied to determine
whether a particular employers lockout conduct
is such as will permit the employer to prevail
against his employees’ claims filed with the State
unemployment compensation commission. It is the
purpose of this article to heightén the awareness
by students of labor-management relations and by
labor relations practitioners of the richness and
complexities that attach to that other dimension
of the lockout—the unemployment insurance
dimension. A study in depth of the lockout concept
itself, its detailed statutory language, and its very
special accretions of judicial interpretation will be

BAlmada V. Administrator, Unemployment Compensation Act
(Conn.), 77 A. 2d 765 (1951). This may be a special instance,
since the Connecticut case from which this is derived reflects a
statutory prescription that a lockout will not be exempt from
disqualification unless it results from an effort on the part of the
employer to deprive employees of some advantage they already
possess. Other State laws do not contain such a provision.

27Capra v. Carpenter Paper Co. (Minn.), 104 N.W. 2d 532
(1960).

28BSee Alden v. U.S. Chemicals Co., where the court rejected the
defensive lockout theory approach borrowed from NLRB decisional
law, Ohio Ct. of Com. Pleas, Ashtabula County, No. 52218, Oct. 7,
1965 ; affirmed 222 N.E. 2d 785, 9 O. App. 2d, 5 (1966).

7

reserved for continuing analysis and future pub-
lication as a part of the larger body of labor dis-
pute disqualification jurisprudence.

A Different Frame of Reference

Examination of the 52 unemployment compen-
sation laws suggests an obvious linkage with the
corpus of labor relations law that has grown under
such enactments as the NLRA and the Norris-La-
Guardia Anti-Injunction Act. But in applying
such labor law term of art as “lockout,” two differ-
ent frames of reference are found to exist. Effec-
tuating the purposes of a labor relations act in an
unfair labor practice hearing contrasts sharply
with the carrying out of the purposes of an
employment security law in an unemployment
compensation proceeding.BEven within the frame-
work of the unemployment insurance law, ad-
judicating the lockout issue in those jurisdictions
where “lockout” is but another manifestation of a
labor dispute calls for a different order to proof
from that required where the applicable State
law contains an exclusionary (employer fault)
lockout provision. In the former, the justification,
or lack of it, for the employer’s conduct—its rea-
sonableness or unreasonableness—may not be ex-
amined into nor weighed. It must be concluded,
therefore, that “lockout” as part of the employer
arsenal of weapons leads a separate life of its own
under unemployment insurance law, fraught with
significant consequences for employees, employers,
and labor unions alike. And, to the extent that the
employer lockout is becoming increasingly em-
ployed and legitimatized under developing labor
relations decisional law, to that extent its unem-
ployment insurance dimension must continue to
expand and to attract increasing interest from
students of the industrial and labor relations scene.
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Variability by
Skill in Cyclical
Unemployment

Malcolm S. Cohen and
William H. Gruber*

The following study demonstrates that the ratio
of unskilled to skilled employment and unemploy-
ment varies from the peak to the trough of the
business cycle. Because of expected differences in
the response of particular industries to the busi-
ness cycle, occupational employment data used in
the study were disaggregated by industry
classifications.

Three hypotheses have been proposed to explain
cyclical variation in the ratio of the employment
or unemployment of unskilled or skilled labor:
labor hoarding, downgrading, and job dilution.
These hypotheses are neither mutually exclusive
nor exhaustive.

The labor hoarding hypothesis states that differ-
ential rehiring costs induce employers to lay off
proportionately more unskilled labor than skilled
labor when their total demand for labor slackens.1
Since the cost of rehiring skilled workers is so
much more than the cost of rehiring unskilled
labor, employers are more likely to hoard skilled
workers.

To illustrate the downgrading hypothesis, as-
sume there are only two groups of workers, skilled
and unskilled. Skilled workers can work at un-
skilled jobs, but unskilled workers cannot take
skilled jobs. Assume a decline occurs in the de-
mand for labor and the decrease applies propor-
tionately to skilled and unskilled labor. If all
skilled laborers are capable and willing to perform
unskilled work, and if employers never lay off
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skilled workers, then skilled workers will simply
bump unskilled workers when demand slackens.

Finally, assume participation of both groups in
the labor force is unaffected by the decline in de-
mand. Under these assumptions, the employment
of both skilled workers and unskilled workers falls,
and hence the ratio of the unskilled to skilled em-
ployment is unchanged. Some workers previously
in skilled occupations are, however, working at
unskilled jobs. Because all the displaced skilled
workers bump unskilled workers, the level of un-
employment of skilled workers is unchanged. The
level of unemployment of unskilled laborers, how-
ever, increases due to the decrease in the overall
demand for labor and the displacement of un-
skilled by skilled workers.2

The job dilution hypothesis contends that as
market conditions tighten and shortages of skilled
labor appear, employers will lower their hiring
requirements and accept less qualified applicants.3
When market conditions slacken, these less quali-
fied applicants have the least seniority and are the
first to be fired. The skill content of the job changes
over the cycle in the job dilution hypothesis, al-
though not in the downgrading hypothesis.

The first hypothesis suggests that the ratio of
unskilled worker employment to skilled worker
employment would fall as labor market conditions
loosen. All three hypotheses suggest that the ratio
of unskilled to skilled unemployment would rise
as conditions loosened.4

+Of the Division of Economic Studies, Bureau of Labor Sta-
tistics ; Assistant Professor of Management, Massachusetts Insti-
tute of Technology.

1For a discussion of the hoarding hypothesis, see Edwin Kuh,
“Cyclical and Secular Labor Productivity in United States Manu-
facturing,” Review of Economics and Statistics, February 1965,
p. 1; R. M. Solow, “Distribution in the Long and Short Run,”
paper prepared for a meeting of the International Economic
Association, September 1964.

2The unemployment rate of skilled workers would rise in this
example due to a decrease in the skilled labor force. However,
this unemployment rate increase would be small relative to the
much larger increase in the unskilled unemployment rate.

3For a discussion of job dilution as a possible adjustment of
manpower demand to supply, see Arthur M. Ross, “Theory and
Measurement of Labor Shortages,” in F. H. Harbison and J. D.
Mooney, eds., Critical Issues in Employment Policy (Princeton,
N.J., Princeton University Press), 1966, p. 32.

+Changes in the composition of employment among industries
are ignored for the time being, as are changes in the labor force
participation differential of the skilled and unskilled. The first
simplification is probably more serious than the second and is
therefore discussed in the next few pages. There are conceptual
difficulties in the definition of labor force participation of skilled
and unskilled labor. Even apart from the imprecision of the words
skilled and unskilled, it is difficult to measure participation of
craftsmen and laborers as the population base of the two groups
is not directly measurable.
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CYCLICAL UNEMPLOYMENT
Relative Unemployment

The data in the chart are inconsistent with the
hypothesis that the relative unemployment of un-
skilled workers rises from peak to trough. The
chart shows annual unemployment rates of crafts-
men and nonfarm laborers and the ratio of the
unemployment of laborers to craftsmen for each
year since 1947. Craftsmen are skilled workers
while laborers are unskilled workers; these are
not the only possible definitions of skilled and
unskilled workers, but they are probably good ap-
proximations for skilled and unskilled blue-collar
workers. The peaks and troughs of the four post-
war recessions identified in the chart are those
defined by the National Bureau of Economic
Research.5

Contrary to expectations, the relative unemploy-
ment of unskilled to skilled fell from the peak to

5 See Business Cycle Developments, February 1967, p. 65, for an

identification of the precise month of the peak and trough.

9

the trough of the business cycle. There are several
possible explanations for the apparent refuta-
tion of our theory : Our use of the linear assump-
tion in the computation of relative unemployment,
our use of annual instead of monthly peak-to-
trough relatives, and finally our use of too ag-
gregate a measure of unemployment.

The Use of Ratios. Do ratios provide the best test
of the three relative employment hypotheses? If,
for example, the unemployment rate of laborers
increases by 2 points from 5to 7 percent while the
unemployment rate of craftsmen increases from
2 to 3 percent, then the ratio of the two unemploy-
ment rates indicates an improvement in the rela-
tive unemployment of laborers. The rate for crafts-
men went up 50 percent while the rate for laborers
increased only 40 percent, with a resultant decline
in the laborer/craftsmen ratio from 25 to 2.3.
On the other hand, one might argue that the
“relative” unemployment of laborers increased,

Unemployment Rates for Craftsmen and Laborers, 1947 to 1966 (14 and Over)
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since the unemployment rate of laborers rose by
2 points while the unemployment rate of crafts-
men increased by only 1 point. If we use magni-
tude of percentage point change rather than per-
centage change as our measure, the relative
unemployment of laborers to craftsmen has
worsened in all four recessions.

The remainder of the discussion will show that
the paradoxical behavior of the ratio of unskilled
to skilled unemployment can be explained in other
ways.

Annual Averages. Month-to-month instead of
year-to-year changes would be more sensitive
indicators of peak-to-trough variations in rela-
tive unemployment. But monthly peak-to-trough
changes in relative unemployment are only more
suggestive of a departure between theory and fact.
As shown in table 1, the seasonally adjusted rela-
tive unemployment of laborers to craftsmen fell
by at least as much from peak-to-trough months
as did the annual averages.

Aggregation. The relative unemployment hy-
pothesis was formulated for all workers irre-
spective of the industry of their previous attach-
ment. Therefore, the aggregate unemployment
rates of craftsmen and laborers may be insufficient
to test our theory because: (1) There are syste-
matic industry differences in the causes of cyclical

Table 1. Peak-to-Trough 1 Changes in Unemploy-
ment Relatives 2 for Laborers/Craftsmen, 16 and
Over (Seasonally Adjusted)

Unemployment
rates

Annual rates

Classification Peak Trough Peak Trough
July April 1957 1958
1957 1958
1958 Recession
Craftsmen. __ 3.7 7.1 3.8 6.
Laborers ) 9.9 16.0 10.2 15.2
Laborer/craftsmen relative 2.68 2.25 2.68 2.24
May February 1960 1961
1960 1961
1961 Recession
Craftsmen. __ 4.4 6.8 5.3 6.3
Laborers ) 11.0 143 12.7 149
Laborer/craftsmen relative 2.50 2.10 2.40 2.37

1Peaks and troughs are for the month or year of the National Bureau of
Jhconomic Research turning point.
1Data subject to considerable sampling error.

Source. Employment and Earnings and Monthly Report on the Labor
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Table 2. Peak-to-Trough 1 Changes in Employment
Relatives for Laborers/Craftsmen, 16 and Over2

Annual
employment
(in thousands)

Monthly
employment
(in thousands)

Classification

Peak Trough Peak Trough
July 1957 April 1958 1957 1958
1958 Recession
Craftsmen 8,576 8,517 8,654 8,469
Laborers . coeeveeenenns . 3,419 3,454 3,512 3,496
Laborers/craftsmen ratio.... .399 .406 .406 413
May 1960 February 1960 1961
1961
1961 Recession
Craftsmen . 8,464 8, 471 8, 560 8,623
Laborers 3,822 3,236 3, 595 3,351
Laborers/craftsmen ratio................ 452 .382 420 .389

1See footnote 1, table 1.
2Monthly data, seasonally adjusted.

Source: Employment and Earnings and Monthly Report on the Labor Force,
March 1967.

variations in relative unemployment: Labor hoard-
ing, job dilution, and bumping. (2) The amplitude
of the output and employment cycles differs among
industries. (3) The speed of response of employ-
ment to output changes differs among industries.
(4) Craftsmen or laborers have different skill
levels in different industries.

Disaggregation of the unemployment rates by
occupation across industries is not possible since
(1) problems of misclassification become more
serious when unemployed workers are identified
by occupation and industry of last attachment,
and (2) the sample size of the Current Population
Survey is too small to provide meaningful data to
test the hypothesis that the ratio of unskilled to
skilled unemployment will fall from the peak to
the trough of the business cycle in different
industries.

Relative Employment

Relative employment and unemployment may
behave differently over the business cycle. Conse-
guently, table 2 presents the relative employment
analog of table 1 During the 1960-61 recession
the behavior of relative employment was consistent
with the original hypothesis and the changes from
peak to trough in the 1957-58 recession were prob-
ably not statistically significant.

When we examine the relative employment of
laborers to craftsmen in table 3, however, we ob-
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CYCLICAL UNEMPLOYMENT

serve a significant difference between the manu-
facturing and transportation industries and the
construction industries. The decline in relative
employment was much greater in manufacturing
and transportation than in construction. In fact,
relative employment even increased in the con-
struction industry from the 1957 peak to the 1958
trough.

The difference in the cyclical behavior of rela-
tive employment in the construction and manu-
facturing industries can be explained. Skilled
maintenance workers in manufacturing may be
required for particular machines, and as long as
any output from these machines is produced, the
skilled workers will be retained. In construction,
however, the number of skilled workers employed
may depend not on machines to be operated, but
on demand for total construction.

Also, construction and manufacturing had dif-
ferent cyclical variations in employment and out-
put. During the past two cycles, fluctuations in
payroll employment from the peak to the trough
of the cycle have been greater in manufacturing
than in construction. In 1957-58, employment de-

Table 3. Relative Employment (Laborers/Crafts-
men) During 2 Postwar Recessions, By Industry,
Annual Averages, Peak to Trough 1

Manu-

factur- Con- Manu-
Classification ing and struc- factur- All
transpor- tion ing
tation
Recession

1957 (peak) .389 .355 .353 418
1958 (trough)-—------—-------- e -- .375 .381 .339 425
1960 (peak)---- .382 371 371 428
1961 (trough)---=-------s-emmmeemeeeeeeev .334 .350 .307 403

i Data are for 14 and over and are not strictly comparable with tables 1and
2 (16 and over). These variations in definition make little difference in our
argument.

Source: Calculated from unpublished BLS data on occupation by
industry.

dined in manufacturing by 7.2 percent and in con-
struction by 50 percent, while in 1960-61 the
manufacturing decline was 2.8 percent compared
with 2.4 percent in construction.

One would like to disaggregate more finely ; for
example, the category “manufacturing craftsmen”
includes both skilled maintenance workers and
skilled production workers. However, the finer the
disaggregation, the larger the relative sampling
error.

There is a tendency to suppose that the optimum position is where the num-
ber of unfilled jobs is equal to the number of unemployed workers. This assumes
that an unmanned job is somehow the equivalent counterpart of a jobless man;
but a jobless man is a human tragedy, while an unfilled job is merely an indica-
tion that output could be greater if more productive resources were available;
i.e., that output is limited only by the, availability of productive resources and
not by an insufficiency of demand. This would call for congratulation rather
than for complaint. The complaint, when contrasted with concern about jobless
men, only reflects the fear that unfilled jobs lead to inflation. The real trade-off
is between employment and inflation.

—Abba P. Lemer, American Economic Review, May 1967.
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New Evidence
on Problems
of Reemployment

S. O. Schweitzer*

In this study, Various personal characteristics
have been evaluated with respect to their effect
upon the reemployability of unemployed workers.
The method used determined the relative impor-
tance of interrelated variables in a more gen-
eral context than has previously been reported,
and results of the study substantiated some earlier
findings, suggested new relationships, and raised
some further questions. The individual’s previous
wage rate was found to be the most significant
characteristic in determining reemployability, al-
though its importance was greater when correlated
with other variables than when by itself.

Design of the Study

Information on the personal characteristics of
a large group of unemployment insurance recip-
ients in California was obtained, and compari-
sons were made between individuals who found
jobs before their unemployment insurance benefits
expired and those who had exhausted their bene-
fits.1 The two groups were expected to differ from
one another in a qualitative sense with respect to
factors that are significant determinants of the
ease of rehiring ; conversely, the two groups ought
to show no differences for those factors irrelevant
to ease of reemployment.

In a quantitative sense, however, one can say
even more, for the magnitude of the group differ-
ence is a measure of the strength of the factor’s in-
fluence on the rehiring process. Z-statistics were
used to measure the extent to which the groups

12

differed from one another. Because of multi-
collinearity, specific measures of importance for
any one sample may be biased, but intergroup
comparisons will not be affected. Thus, the more
important a factor is as a barrier to reemployment
mobility, the greater will be the difference between
those workers who were reemployed within the
maximum period of eligibility for unemployment
insurance and those who were still unemployed
after this time, as measured by the mean observa-
tion for each group. In this way, the relative effects
of several interrelated variables were identified.

The benefit to which a California worker is
eligible during any one period of unemployment is
determined by his total earnings during a previous
four-quarter “base period.” 2The rate of disburse-
ment is determined by the Unemployment Insur-
ance Code and is a function of his highest earnings
during any one of the previous quarters. Weekly
benefits in 1964 ranged from $25 to $55. In almost
all cases, eligibility ran to the legal limit of 26
weeks. For workers who had not accumulated suffi-
cient earnings during the base period, however,
the duration of eligibility was less than 26 weeks.

The accompanying table presents a summary of
the statistical findings of the research. The first
two columns list the mean of the observations for
each variable for the two groups. The third column
lists the z-statistic, the statistical measure of the
significance of the difference between these two
means. The critical value of z for the 95-percent
confidence levels for samples of this size is 1.645.
In other words, a variation between means which

»Assistant Professor, Department of Economics, Wayne State
University.

1The California State Department of Employment furnished
data on approximately 8,000 California workers who became un-
employed between November 1963 and October 1964. The data
was part of a study of unemployment insurance applicants in
which 1 out of 10 applicants was given a questionnaire concern-
ing his personal and family characteristics and employment his-
tory. This sample of respondents was reduced to include only
urban area workers. The final data pool consisted of approxi-
mately 6,500 workers, of whom roughly 1,500 were still un-
employed when their unemployment benefits became exhausted.
Data on the length of eligibility was not provided, and only
exhaustee-nonexhaustee breakdowns were available.

2The base period is defined as the four calendar-year quarters
preceding the date unemployment commences. There is, however,
a lag of from 4 to 6 months between the end of the base period
and the month the unemployment insurance claim is filed. For
example, for a claim filed between February and April 1965, the
base period consists of the fourth quarter of 1963 plus the first
three quarters of 1964.

A very small percentage of the workers were not eligible for
the full 26 weeks of benefits, because of erratic base-period earn-
ings. The data refers to exhaustees and nonexhaustees, and not
to duration less than or greater than 26 weeks.
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corresponds to a z-statistic exceeding this critical
value implies that one can be 95 percent certain
that the difference is, in fact, a true difference and
not just a result of errors in measurement or
chance. There is a statistically significant differ-
ence between the groups for each characteristic ex-
cept work experience.

Variables Studied

The values for all of the variables except the
average weekly wage, unemployment rate, indus-
trial transferability, and work experience were
taken directly from the sample questionnaire given
to 1 in 10 California unemployment insurance
claimants filing for compensation between Novem-
ber 1963 and October 1964. Information on the
worker’s usual occupation was used to determine
both his one-digit occupational unemployment
rate3and his industrial transferability index.4

The wage refers to the average weekly wage
during the worker’s base period preceding his cur-
rent period of unemployment. This wage data,
therefore, covers a different period of time for dif-

3 The ratio of insured unemployment to total unemployment

for 1964 was obtained from the Economic Report of the Governor,
1965 (Sacramento, Calif,, California Department of Finance,
1965). The same report provided data on the total California
civilian labor force in 1964 and, assuming that the proportion of
covered workers is the same for the entire labor force as for the
unemployed, the size of the covered labor force was estimated.
Data on the level of unemployment by occupation was obtained by
applying data on the occupational distribution of the unemployed
(in percent terms) to the data on total insured unemployment.
The occupational unemployment rate is, therefore, the ratio of the
insured occupational unemployment level to the insured labor
force.

*This index measures the ease with which a worker may
change the industry of his employment while retaining his
original occupational attachment. It is defined as the minimum
number of one-digit industries which hire 75 percent of his
occupation’s employment. The data are from Census of Popula-
tion: 1960.

5William Haber, Louis Ferman, and James R. Hudson, The
Impact of Technological Change (Kalamazoo, Mich., W. E. Upjohn
Institute for Employment Research, 1963), p. 17.

8Work experience is assumed to be a tapering-off function of
the proportion of one’s potential years in the labor force which
has been realized. Thus, Ex= sin( (A-E-6)— (65—E-6)) where
Ex represents work experience ; A, the worker’s age ; E, his years
of formal education ; and 6 and 65 the assumed school entrance
and labor force retiring age, respectively.

7Natural logs were used in this study, although common logs
would have given the same results. The z-statistic is most valid
when the variables used to construct it (the means of the sam-
ples) are distributed normally. If a variable happens to be skewed
to the left (a higher concentration of respondents in the lower
levels of the variable in question than in the higher levels), then
a logarithmic transformation will improve the validity of the
z-statistic. This is, in fact, the case for both the wage and the
work experience variables, although its applicability to the trans-
ferability is questionable.

268-304 0—67-—--—-- 2
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ferent workers. Work experience was calculated
from data on the individual’s age and education.

“Skill” and Reemployment

Many findings of previous studies are confirmed
by the study’s results: on the average, exhaustees
were older (a large proportion were workers over
45 years of age), were less educated (a smaller
percentage were high school or college graduates),
and had been previously employed in occupations
with high national unemployment rates. Women
and Negroes accounted for a larger proportion of
the exhaustee group than of those who found
employment.

Unlike previous studies, the effect of skill was.
found to be somewhat ambivalent. A typically
observed relationship, with exceptions noted, has
been that “The less skilled workers find fewer job
opportunities after job displacement than the
skilled workers.” 5

When skill is studied in relation to other vari-
ables, however, its importance is less than con-
sistent. If a worker’s skill is specialized, then skill
may even work against his chances of being re-
employed. In one context, then, skill may be found
to be more influential than other variables, while
in another context it may be less influential.

It is impossible to directly measure skill in a
more precise way than the three-stage classifica-
tion (skilled, semiskilled, unskilled), as there is no
separate measure of skill than one might use. An
alternate approach used in this study was to
replace “skill” by a weighted function of the work-
er’s education and work experience.6

A few of the variables were converted to log-
arithmic form to facilitate subsequent regression
analysis.7 When treated logarithmically, the two
components of skill—education and experience—
separate from one another. The empirical findings
for education are shown in the table; there are no
deviations from predictions. The findings concern-
ing work experience, however, appear to be con-
trary to our expectations: the work experience
measure for workers who had exhausted their un-
employment compensation was not significantly
less than the measure for recipients who found jobs
before benefits expired. It must be remembered,
however, that although work experience may well
be a positive factor in determining the ease of
reemployment (as suggested by other studies), its
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Personal Characteristics of Nonexhaustee-
Exhaustee Groups

Group mean
Z-standard nor-
Characteristic mal statistic for
Non- Ex- group difference
exhaustees haustees
Wage (in logs) 4.6573 4.4764 13.79
Unemployment rate (per-
cent) 5.5093 6.2416 10.66
Race 1 2247 2717 8.78
Major support of depend-
ent 2 .3196 4659 7.14
Transferability 1.7540 1.8448 5.88
Age3d .3486 .4100 4.45
Education (years) 10.3145 10. 0123 4.05
Sex 4 .3732 .4530 3.76
Age (years) 39.3706 42.1635 2.62
College diploma5 .9341 .0252 2.51
High school diploma 6 4433 .3884 1.96
W ork experience -.7283 -.6032 1.20

1Proportion of sample which is nonwhite.

2Proportion of sample without one dependent or more.
3Proportion of group 45 years of age or older.
4Proportion of sample which is female.

5Proportion of group with diploma.

effect is cancelled by the negative effect of its chief
determinant : Increasing age.

If one assumed the previous wage to be a
measure of skill, the observation that the exhaust-
ees had a significantly lower wage before unem-
ployment than the reemployed -workers is entirely
consistent with previous findings. Moreover, ex-
haustees were less educated and did not have sig-
nificantly greater work experience than the non-
exhaustees to compensate for their lack of
education.

Occupational Specialization

The last variable that was tested was occupa-
tional specialization: The more concentrated the
worker’s occupation with respect to industrial em-
ployment, the greater his ease of finding reemploy-
ment. This rather surprising finding may be the
result of the nature of the unemployment situation
at the time the study’s sample was taken. If the
workers were experiencing structural unemploy-
ment (unemployment affecting some industries
more than others), then the number of alternate
industries which would be available for potential
reemployment would be relevant. If, however, un-
employment were diffused among all industries
(as in the case of insufficient aggregate demand),
alternate channels of reemployment are not so
readily available and, in fact, the best hope for

MONTHLY LABOR REVIEW, AUGUST 1967

reemployment probably lies in the industry of
previous employment, because of investment in
training and experience. The relatively high levels
of unemployment in California during the sample
period, 6.0 percent,8 indicate that the latter was
probably the case.

Relative Importance

This article is but a beginning step in the
analysis of reemployment. Further research using
larger samples, a longer time span, econometric
techniques, and multivariate analysis will be
necessary before concrete conclusions can be made.
The data in this study do indicate some general
tendencies and point to some tentative conclusions.

The most significant factor differentiating the
two groups is the wage rate. This variable is, how-
ever, probably more significant as a correlate with
other variables than by itself. The one-digit oc-
cupational unemployment rate, the next most im-
portant variable, indicates that perhaps the
strongest single determinant of duration of un-
employment is a factor exogenous to the worker
himself: the state of excess supply in his occupa-
tional job market. The next most important char-
acteristic in separating the exhaustees from the
nonexhaustees is race, followed closely by the mo-
tivational factor considered in the study—the ex-
tent to which the members of each group provide
the major support for one dependent or more. The
strength of this factor could signify the import-
ance of “necessity” in determining one’s prompt-
ness in finding reemployment.

The lack of industrial specialization of the
worker, measured by transferability, comes next,
and then the proportion of workers susceptible to
age discrimination. Education is a moderately
strong differentiating variable when treated as a
continuous variable, but is just barely significant
if one considers only the diplomas one earns. Thus,
discrimination against high school dropouts does
not appear to be as significant a factor as generally
thought'in determining the ease of reemployment.
Sex differences appear to be of relatively minor
importance, as does the age of the workers.

8Economic Report of the Governor, 1965, op. Cit., p. 60.
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Employment Effect
of State and Local
Government Spending

Joseph C. Wakefield*

Editor's Note— This is the last of a series of
articles dealing with State and local govern-
ment activities. The first dealt with the
changes that may be anticipated in occupa-
tional employment in State and local govern-
ments as their programs change from 1965 to
1975, and the second described in detail the
growth in State and local government pur-
chases and employment anticipated to occur
by 1970. The present article relates these
purchases of goods and services to employ-
ment in the private economy, and combines
this employment effect with direct employ-
ment to show the total effect of State and local
activities.

In the past, State and local governments have
been a major source of increased employment in
the Nation. Between 1958 and 1962, State and local
governments, directly and indirectly,1 accounted
for nearly one-fourth of the increase in total civil-
ian employment,2and from 1962 to 1965, for one-
third of the increase. It is estimated that the pro-
portion will continue to rise, so that between 1965
and 1970, State and local governments will account
for over 36 percent of the increase in civilian
employment.3

In 1965, State and local governments accounted
for nearly 14 percent of all civilian employment
in the Nation, either directly (their own employ-
ees) or indirectly through their purchases from

private industry. Because of its size, the State and
local government sector is a major factor in the
employment picture, and because it is less vulner-
able than other sectors to shortrun cyclical changes,
it can exert a stabilizing influence on the economy.

Some perspective on its importance can be gained
by reviewing some of the major changes in overall
employment since 1957, when the unemployment
rate was a relatively low 4.3 percent of the civilian
labor force. The years that followed saw a sharp
slackening in the rate of economic growth and a
rise in the rate of unemployment. In the 1957-63
period, total employment increased by only 0.7 per-
cent a year, compared with an average annual rate
of increase of 1.2 percent over the 1947-57 period.

Much of the increase from 1957 to 1963 was con-
centrated in two sectors: State and local govern-
ments (where direct employment increased by over
4 percent annually in this period) and personal,
business, and professional services. Trade, domestic
service, Federal Government, and finance, insur-
ance, and real estate also showed above-average
increases. Employment in other sectors of the econ-
omy either declined substantially or showed little
or no increase.

However, between 1963 and 1965, real growth in
the economy exceeded 5 percent a year, and resulted
in an increase in employment of almost 3.5 million
in 2 years, or 2.4 percent a year—more than twice
the long term growth rate. Most of the employ-
ment increase occurred in 1965.

Direct employment by State and local govern-
ments increased by 6 percent a year between 1963
and 1965. Trade and personal, business, educa-
tional, and medical services also continued as major
sources of increased employment. Agricultural
employment continued its long term decline; min-
ing stabilized at about the 1963 level; and employ-
ment in manufacturing increased significantly,

+Division of Economic Growth, Bureau of Labor Statistics.

1Direct employment is defined as the employment necessary to
operate government programs, while indirect employment is that
necessary to supply goods and services purchased by State and
local governments.

2The employment estimates cover wage and salary workers on
establishment payrolls, self-employed, unpaid family workers, and
domestics. The estimates refer to number of jobs and are, there-
fore, higher than the number of persons employed as measured in
labor force surveys. This is due to dual jobholding and statistical
differences between the two series.

3See “State and Local Government Manpower in 1975,
Monthly Labor Review, April 1967, pp. 13-17, and “Expanding

Functions of State and Local Governments, 1965-70,” Monthly
Labor Review, July 1967, pp. 9-14.
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reversing the previous trend. Another significant
increase was in construction employment, which—
as explained in detail below—is strongly affected
by State and local government expenditures.

From 1958 to 1965, total employment resulting
from State and local government programs in-
creased by nearly 4 percent a year, while total
civilian employment was increasing by only 1.7
percent a year. State and local government pro-
grams have thus provided a substantial portion of
the thrust in an expanding economy, and—when
the pace was slackened somewhat in other sectors—
the steady growth of State and local government
expenditures has served to counterbalance employ-
ment declines in other parts of the economy.

The largest portion of the employment attribut-
able to State and local government expenditures is
the direct employment necessary to operate gov-
ernment programs. This direct employment has
increased rapidly in recent years in response to
population growth and increased demand for
more and better public services, most particularly
for education. Since 1958, the number of State and
local government employees has increased by one-
third, rising from 5.6 million to 7.7 million in 1965.
State and local government employment has also
accounted for an increasing proportion of total
civilian employment since 1958. (See table 1.)

Table 1.

MONTHLY LABOR REVIEW, AUGUST 1967

State and local government direct employment
is projected to increase to about 10.2 million in
1970; an increase of nearly 6 percent a year from
1965 to 1970, compared with 5 percent a year in
the 1960-65 period. The growth in total civilian
employment is less rapid—L.5 percent annually be-
tween 1960 and 1965, and an estimated 2 percent a
year from 1965 to 1970.

Effect on Other Sectors

In addition to this direct employment, State
and local governments affect employment in pri-
vate industries'through the purchase of goods and
services. In 1965, these- purchases amounted to
$56.3 billion (table 2); this amount is nearly four
times as large as the nondefense purchases of the
Federal Government, and even exceeds defense
purchases.

Excluding employee compensation, State and
local government purchases have their largest
single employment effect on the construction in-
dustry. In 1965, nearly 840,000 jobs (21 percent of
all construction workers) were attributable to con-
struction purchases by State and local govern-
ments (more than $16 billion). Over 55 percent
of these jobs were in the construction of highways
and schools. By 1970, over 1 million construction

Total Employment Attributable to State and Local Government Purchases of Goods and Services,

for Selected Years and Projected 1970

Item

Thousands of employees Percent distribution

1958 1962 1965 1970 1958 1962 1965 1970

Percent of total employment

Total employment................... - 8,002 8,946 10,410 13,544 12.1 12.8 14.0 16.4
State and local government employment 5,648 6,550 7,713 10,159 8.5 9.3 *10.4 12.3
Employment in private industry 2,354 2,396 2,697 3,385 3.5 3.4 . 3.6 4.1

Percent of sector employment
By Major Sector

AGFICUIUIE. ...t e ettt et 58 59 66 61 .9 1.1 1.3 1.4
ining 88 82 82 91 11.7 11.9 12.4 14.6
Nonmetallic mining and quarrying- = 41 a4 43 51 34.2 35.8 34.4 34.7
CONSEIUCEION. ....cvvocveireserieeeeeicceeieens R 697 717 837 1,026 19.8 19.4 21.0 22.2
Manufacturing------ : 758 777 838 1,048 4.6 4.5 4.6 5.4
Furniture and fixtures 14 18 21 27 13.1 15.3 16.5 17.0
Stone and clay products 92 93 95 109 21.2 20.7 20.3 22.2
Heating, plurmbing, and structural metal products----- ------------ 83 80 88 88 19.3 19.2 18.8 16.9
Electric lighting and wiring equipment................... 16 * 17 19 30 12.9 11.6 11.2 15.5
Services......... ... e eeazareae azerenna 708 709 809 1,072 2.4 2.3 2.4 2.8
Transportation and warehousin 155 151 151 195 5.7 5.7 55 7.0
Wholesale and retail trade... 182 192 200 313 1.3 1.3 13 19
BUSINESS SErVICES.............. . 123 150 171 245 8.1 7.5 7.8 8.8

(0,1 01T USSR 45 52 65 85 45 4.7 5.3 6.3
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EFFECT OF GOVERNMENT SPENDING

jobs (over 22 percent of all construction employ-
ees) will be attributable to State and local govern-
ment construction purchases, with somewhat more
than 50 percent of them in highway and school
construction. Thus, State and local government
purchases are expected to account for about 30 per-
cent of the increase between 1965 and 1970, in all
construction employment.

The purchase of structures and the compensa-
tion of public employees make up the bulk of State
and local expenditures (80 percent in 1965). Pur-
chases of goods and services from all other sectors
are relatively small ($11 billion in 1965) and
when distributed among the many industries have
generally a minor effect on employment. This “all
other” category of purchases has been increasing
faster than the other types of purchases, however.

Moreover, there are individual manufacturing
industries where employment is affected rather
substantially by State and local government pur-
chases. These include the manufacture of other
furniture and fixtures; stone and clay products;
heating, plumbing, and structural metal products;
and electric lighting ~nd wiring equipment. How-
ever, most of the employment effect in these in-
dustries is the indirect result of construction
purchases.

The remaining major sectors—agriculture, min-
ing, services, and “all other”—are little affected
by State and local government purchases. In the
mining sector, however, large purchases of stone
and stone products for highway and other con-
struction has a decided effect on the stone, sand,
and gravel mining industry.

Method

An interindustry employment table is used to
determine the amount of employment in the pri-
vate economy attributable to State and local gov-
ernment purchases. The employment table is
developed from an input-output table (showing

*For a detailed description of the basic input-output table and
the interindustry employment table, see “Interindustry Employ-
ment Requirements,” Monthly Labor Review, July 1965, pp. 841-
850. See also Projections 1910: Interindustry Relationships,
Potential Demand, and Employment (BLS Bulletin 1536, 1966),
chapter 5.

s The employment table for 1965 is based on the input-output
relationships for 1962, but does incorporate 1965 employment
output relationships.
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Table 2. State and Local Government Purchases
of Goods and Services, for Selected Years and
Projected 1970

Billions of 1968 dollars
Item

Total purchases $406 $475 $56.3 $74.7
Compensation 215 2.1 29.2 36.
Sﬁru ures  — 122 135 161 215
Allother.. - . 6.9 8.8 111 16.7

what each industry in the economy purchases from
every other industry, as well as from itself, in
order to produce its own output) which is con-
verted to an interindustry employment table
through industry employment-output relation-
ships.4

The basic input-output table used in this
analysis is for the year 1958 and was developed by
the Office of Business Economics, U.S. Department
of Commerce. To make the interindustry employ-
ment data as current as possible, the Bureau of
Labor Statistics updated the 1958 input-output
relationships to 1962 and projected 1970.5Further-
more, the updated input-output relationships were
converted to employment requirements based on
the level of productivity in each industry in 1962,
1965, and 1970. Thus, the interindustry employ-
ment tables used—one for each year under con-
sideration in this article—reflect that year’s pro-
ductivity levels and input-output relationships
stated in 1958 dollars.

Certain limitations should be taken into account
when interpreting the employment effects of
State and local government purchases. First, the
employment generated by the use of the inter-
industry employment table is based on the employ-
ment required to produce the average product mix
of an industry and not necessarily any single
product made by that industry for State and local
governments.

Second, the employment results do not take into
account the multiplier effects. The employment ef-
fects cover only that employment required to pro-
duce the products initially purchased ; they do not
cover the further effect of the respending of in-
come for consumer goods, nor do they include that
employment required for the production of capital
goods used in the production of a given industry’s
product.
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The New Five-Day
Workweek In
the Soviet Union

Edmund Nash*

A major change in the SOVlet WOI’kweek, pI'O-
viding for the transition of most wage and salary
earners from a 6- to a 5-day workweek, was decreed
by the U.S.S.R. last March.1The Soviet press esti-
mates that about 82 percent or 66 million of the
country’s 80 million wage and salary earners will
be on the 5-day workweek by November 7 (the
50th anniversary of the Soviet regime) .2

The number of working hours per week, how-
ever, remains at 41, and many workers putting 8
hours or less a day will occasionally have to work
a 6-day week. Under certain production and work-
ing conditions, the previous pattern of a 7-hour
weekday and 6-hour Saturday will continue.

According to a joint Party-Government-Trade
Union resolution issued with the decree, transition
to the 5-day workweek generally will be on a geo-
graphic basis, and all enterprises in a given city
or larger political area will introduce it at the same
time.

Shortly after issuance of the decree, a trade
union resolution 3instructed union bodies to: Pre-
pare workers for the 5-day workweek; provide
them with better service in transportation, restau-
rants, stores, and other facilities catering to con-
sumers; supply them with better rest homes and
additional recreation areas and equipment; and
promote their participation in club and commu-
nity center activities on extra leisure days.

Workweek History

In 1917, the new Soviet State was quick to estab-
lish an 8-hour workday and a 6-day workweek.
Except for a short experimental period between
1929 and 1931,4the 6-day week remained constant,
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although the workday hours fluctuated between 7
and 8. Between 1929 and 1933, most workers went
on a 7-hour day, but, under a defense measure dur-
ing World War 11, an 8-hour workday became
effective on June 26,1940. In 1956, Saturday work
hours were reduced from 8 to 6, and in 1960 the
7-hour day was again reinstated. Exceptions to the
7-hour weekday pattern, however, include the fol-
lowing who usually work 6-hour days:5Work-
ers in certain arduous or hazardous occupations;
youths, 16 to 18; teachers, doctors, and handi-
capped individuals. The 15-year-old trainees work
4-hour days.

The 5-day week, first introduced in March 1960
in a textile factory, gradually was extended to 14
industrial sectors. Thus, when the shortened work-
week was officially decreed last March, about 1,500
enterprises and construction sites, employing
around 2 million wage and salary earners, were
already on such a schedule.

Length and Schedule of Workday

The joint Government-Trade Union resolution
advised affected enterprises to choose 1 of 3 work-
day patterns: 7 hours 54 minutes; 8 hours; or 8
hours 12 minutes. Some establishments had
already adopted 7-hour 50-minute and 7-hour 40-
minute shifts instead.6The 8-hour 12-minute work-
day in enterprises with only one shift presents no
scheduling difficulty in meeting the 41-hour week
requirement. For the 8-hour and the 7-hour 54-
minute schedules, an occasional week of 6 succes-
sive workdays fulfills the 41-hour week. Workers
on 8- and 7-hour schedules must work every eighth
and seventh Saturday, respectively, to meet their
41-hour-a-week average.

In enterprises operating 7 days a week with day
and night shifts averaging 7 hours 54 minutes, the

+Of the Office of Foreign Labor and Trade, Bureau of Labor
Statistics. This is a summary of the first part of a report on tir.
new workweek and current leave provisions in the U.S.S.R.

1Pravda, Mar. 15, 1967.

2Pravda, Mar. 29, 1967.

2 Trud, Mar. 31, 1967.

¢Protsevski, Rabochee vremia i rabochii den (Worktime and
the Workday), Moscow, 1963, p. 56.

5A detailed list of industrial occupations on the 6-hour-day
basis is given in Spravochnik profsoyuznogo rabotnika (Handbook
of the Trade Union Official), Moscow, 1956, pp. 259—269. Sub-
sequent editions of this handbook do not contain this list, which
was revised in December 1960 and September 1963. (Sotsialis-
ticheskii Trud, No. 4 (April), 1965, p. 132.)

aTrud, Mar. 16, 1967, p. 2.
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NEW SOVIET UNION WORKWEEK

work force is divided into three shifts. Each group
works a day shift one 5-day week then a night
shift for 1 week. About twice a month, 1 day of
night-shift work follows 5 daytime workdays.

Effects of New Workweek

According to the Soviet press, a drop in both
the accident rate and the rate of sickness-caused
absenteeism followed conversion to the 5-day week
in the textile industry. Absenteeism dropped as
much as 6 percent in some plants. A productivity
increase in some enterprises already on the new
workweek schedule has also been reported in the
press.

The shorter workweek necessitates a certain
number of adjustments in services used by factory
workers such as transportation, dining facilities,
and nursery care. And the longer weekend, allow-
ing workers more time for educational, recrea-
tional, and cultural activities, has created the need
for more consumer-service workers and additional
facilities for such things as traveling, sports, and
fishing.

7For a summary of such circumstances, see Labor Law and
Practice in the U.S.S.R. (BLS Report 270, 1964), p. 44.

8Sotsialisticheskii Trud (Socialist Labor, a monthly) Moscow,
May 1961, p. 138.
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To help enterprises prepare for the shorter
workweek, local commissions composed of repre-
sentatives of the city council, the party, trade
unions, and economic authorities were created. In-
dustries getting ready to inaugurate the 5-day
week are directed to review their production prac-
tices to foster better use of production funds,
equipment, and working time.

Overtime Work

Overtime work is not mentioned in the 5-day
workweek decree, so presumably such work con-
tinues to be forbidden without the permission of
trade union and public authorities. Sanctioned
only in special or urgent circumstances as
stipulated in the Labor Code,7overtime is limited
to 120 hours a year, or 4 hours within 2 consecutive
days, except in seasonal work where the limit is 4
hours a day and 50 hours a month.8

Compensation for overtime work is at premium
rates, usually time and a half for the 9th and 10th
hours, double time for the 11th and subsequent
hours. Pieceworkers receive a premium of one-half
of their base pay rate for the first 2 hours of over-
time, an extra full hourly base rate for each suc-
ceeding hour. Double time is paid on the 8 legal
holidays and, under certain circumstances, for
work on the weekly day off.

... In the most highly developed regions of the world (Northern America,
Northern Europe, Western Europe, and Australia and New Zealand), only
8 to 14 percent of the active populations are engaged in agriculture, against
about 40 to 45 percent in industry. In contrast, in the least developed regions
(Eastern Africa, Middle Africa, Western Africa, Northern Africa, East Asia
Mainland, Middle South Asia, and South-East Asia) from 70 to 86 percent
of the labor force is active in agriculture and only 5to 14 percent in industry.

Services accounted for a majority of the labor force in only one region,
Northern America (53 percent) and was the leading sector of activity for
Australia and New Zealand (49 percent), Northern Europe (45 percent),
Temperate South America (42 percent), and Japan (39 percent). In such
regions as Western Africa, Eastern Africa, Middle Africa, and Melanesia,
services accounted for less than 15 percent of the labor force. In only three of
the 23 regions (Eastern Europe, Southern Europe and the U.S.S.R.) was
services the smallest of the three sectors.

—Samuel Baum, “The World’s Labor Force and Its Industrial Distribution, 1950 and
1960.” International Labor Review, January-February 1967.
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A Special Labor Force Report

Employment of School Age Youth, October 1966

The number op young people who work while
going to school has increased, sharply in recent
years. Some 5.3 million students 14 to 24 years
old were in the labor force in October 1966,1nearly
2 million more than in 1960. Moreover, in the past
2 decades the proportion of students among all
young workers has doubled. (See chart) These
developments resulted from the increases in popu-
lation and in the proportion of youth enrolled in
school, and also in the proportion of students who
work, particularly among those 18 to 24 years old
(table 1). School enrollment among these college-
age men and women increased about 80 percent
during the 1960%, more than double the increase
in their population. For many of these students,
continuation of school is contingent upon having
a job.

The growth of the labor force 14 to 24 years old
over the 1960-67 period has been matched by a
growth of the same magnitude in employment—
3.3 million—so that the number of unemployed
was no greater in October of 1966 than in 1960.

Em- Increase in employment
;%Ix(:)(ved, (in '(housandcsjé’,E

ober  October 1960 to October 1966
(in thou- Not
Enrolled enrolled

sands) Total

Total, 14to 24 years__ 14,499 3,332 1,764 1,568
14and 15 years 986 62 Y -10
16 and 17 years 2,183 497 658 -161
18to 24 years.......... covcueee. . 11,330 2,773 1,034 1,739
18and 19years_ 3,340 91 509 482
2010 24 years........ccoe... . 7,990 1,782 525 1,257
Male 8175 1,565 1,038 527
Female 6,324 1.767 726 1041

The additional number of employed persons in
this age group was divided about equally between
students and nonstudents, although relatively the
increase was much greater for students.
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Vera C. Perrella*

Most of the rise in employment was in profes-
sional and technical occupations, in operative
jobs for the men, and in clerical and service (ex-
cept private household) occupations for the
women. However, if the in- and out-of-school seg-
ments are compared, marked differences in occu-
pational growth are apparent (table 2). Among
men in school, the number of additional jobs in
white- and blue-collar occupations was about the
same, but a substantial rise occurred in the number
of service workers; among men not in school, the
increase was preponderantly in blue-collar occu-
pations while the number in service jobs remained
unchanged. Employment in white-collar occupa-
tions increased markedly among women, both
those in school and those not in school. The num-
ber of women students employed as private house-
hold workers increased sharply between October
of 1960 and 1966, while among women not in
school employment rose in service occupations
other than private household. The number of farm
workers declined among men and women over the
7-year period, regardless of school status.

The educational attainment of student workers
has an important effect on the occupational distri-
bution of their age group as a whole; fully athird

#Of the Division of Labor Force Studies, Bureau of Labor
Statistics.

1 Data presented in this report relate to the civilian non-

institutional population in the calendar week ending October 15,
1966. All members of the Armed Forces and inmates of institu-
tions are excluded. The report is derived from supplemental
questions to the October 1966 monthly survey of the labor force
conducted by the Bureau of the Census for the Bureau of Labor
Statistics. Previous survey findings were published in the Monthly
Labor Review of July 1960, July 1961, June 1962, August 1963,
July 1964, July 1965, and July 1966, and reprinted with addi-
tional tabular material as Special Labor Force Reports Nos. 6, 16,
22, 34, 42, 55, and 68, respectively. Reprints of all articles in
the series are available upon request to the Bureau or to any of
its regional offices.
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SCHOOL AGE YOUTH EMPLOYMENT

of the employed students 20 to 24 years old, for
example, were in professional, technical, and
kindered occupations in October 1966.

The additional numbers of working students
considerably enlarge the supply of part-time
workers. In October 1966, 2 million men and iy?2
million women among students were employed part
time in nonagricultural industries. Indications
point to an ever-rising need for jobs which can
utilize part-time workers ; students who want part-
time work face keen competition from married
women, older men who want post-retirement em-
ployment, moonlighters, and those who take part-
time work because they cannot get full-time jobs.

The 3y2 million students employed part time
in October 1966 were, of course, preponderantly
wage and salary workers in nonagricultural indus-
tries. Most of the men students worked in trade,
service, and manufacturing, with two-thirds of
them in the first two industries; among women
students who worked part time, 2 out of 3 were
in service occupations, and more than half of these
were private household workers.

With respect to occupation, nearly 20 percent
of the men students who worked part time were
service workers and another 20 percent nonfarm
laborers, while 30 percent were salesworkers and
operatives. More than a third of the women stu-
dents were private household workers, and sizable
numbers were in other service occupations and in
clerical jobs.

Youth in the Labor Force

The over-the-year net increase in the number of
persons 14 to 24 years old in the labor force
occurred among women: nearly 7 million women
in this age group were in the labor force in Octo-
ber 1966, close to one-half million more than a
year earlier. While the increase in the number of
out-of-school women in the labor force was double
that for the in-school group, the relative gains of
each segment were about the same. In October
1966, as a year earlier, about 30 percent of the
young women in the labor force were in school.

Some 8.7 million young men were in the civilian
labor force at the time of the latest survey, the
same number as in October 1965, and at both dates
4 out of 10 were also in school. The number of out-
of-school men in the civilian population and labor
force remained unchanged over the year, largely
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because about 335,000 more men 18 to 24 years old
were in the Armed Forces than ayear before, most
of whom would otherwise have been in the civilian
labor force.

Labor force participation rates for both men
and women, whether in or out of school, did not
change significantly over the year. Since 1960,
however, there has been a small increase in the
proportion of men and women students who are in
the labor force, whereas among nonstudents the
rate has remained relatively stable for the men and
increased substantially for the women, especially
those 20 to 24 years old.

Looking for Work

Men fared somewhat better than women with
respect to unemployment. The number of men
looking for work in October 1966 was 100,000
lower than the preceding October’s 500,000, and

Students as a Percent of the Civilian Labor Force,

1948-66
[Persons 14 to 24 years old]

PERCENT

1948 50 52 54 56 58 B0 62 64 1966
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Table 1. Proportions of the Population and Labor
Force 14 to 24 Years O1d Enrolled in School, by
Sex and Age, October 1960 and 1966

[Percent enrolled in school]

Civilian non- Civilian labor
institutional force

Age and sex population

1966 1960 1966 1960

Both Sexes

Total, 14to 24 years— 56.4 50.8 33.8 27.5

14 and 15years 98.6 97.8 97.1 94.7
16 and 17 years 88.5 82.5 81.6 67.6
18 to 24 years 29.3 21.0 18.6 12.4
18 and 19years 47.2 38.4 30.6 21.4

20 and 21 years 29.9 19.4 17.9 11.6

22 to 24 years 13.2 8.7 10.7 6.8

Male

Total, 14 to 24 years 64.0 57.2 37.7 29.8

14 and 15 years------ ------smmmmmmm oo 98.7 97.9 97.1 95.6
16 and 17 years 89.9 84.5 82.4 69.4
18to 24 years 39.5 28.8 22.2 14.2
18and 19years 57.8 47.9 36.7 25.7

20 and 21 years 41.4 27.1 22.6 13.1

22 to 24 years 21.3 15.0 13.3 8.3

Female

Total, 14 to 24 years------------smmmmmmmmn 49.5 449 29.0 24.3

14 and 15years 98.4 97.7 97.1 93.3
16 and 17 years 87.1 80.6 80.5 64.9
18 to 24 years 20.9 144 144 9.8
18 and 19 years 37.7 30.0 24.4 16.5

20 and 21 years 209 13.1 13.0 9.4

22 to 24 years 6.6 3.4 6.8 4.3

the unemployment rate decreased from 7.4 to 5.9
percent. Rates declined for both students and non-
students.

Over the year, unemployment rates declined for
men students and nonstudents (table 3). For the
second, and consecutive October, the unemploy-
ment rate was higher for men in school than for
those no longer in school (7.1 and 5.2 percent, re-
spectively). From 1948 to 1964, October unem-
ployment rates for men students had been either
lower or not significantly different from those for
nonstudents. Whether the current difference will
be sustained or enlarged is difficult to know. There
are several factors which may be important in
contributing to the current relationship of the two
rates, and which are relevant in any longrun con-
siderations of the young labor force. Those who
come out of school currently have more years of
school than those in former years, and unemploy-
ment rates have always been lower for those with
more education. (Approximately 63 percent of
men 16 to 24 years old who were out of school and

2 See Special Labor Force Report No. 45, “Unemployment

Among Full-Time and Part-Time Workers,” Monthly Labor Re-
view, September 1964, pp. 1009-1013.
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in the civilian labor force in October 1966 had a
high school diploma, compared with 55 percent in
1960.)

Another factor in the relationship of student
and nonstudent employment rates is that students
are preponderantly interested in part-time work
that does not conflict with their school schedules,
and that unemployment rates for part-time work-
ers have been increasing. The demand for such
jobs is outstripping the supply. Part-time jobs are
frequently temporary or intermittent.2Job attach-
ment is not as strong among students as among
nonstudents for a variety of reasons, primarily be-
cause of conflicts with school schedules and, usu-
ally, absence of career interest in the job. A stu-
dent’s major concern is still the school portion of
his dual role.

Among the women, there was no significant
change in unemployment rate, either for students
or nonstudents, and the rate for nonstudents (9.5
percent) continued higher than for students (6.9
percent). However, the number of employed wom-
en increased by 400,000, with the gain for the non-
students twice that for the students, although the
relative gains were the same for both groups.

Among nonwhite men and women, there was no
significant difference in unemployment rates from
October 1965, either for students or nonstudents.
The rates of nonwhite persons in October 1966
continued to be substantially higher than those
for whites:

Unemployment rates
for ngpwhites H to

As percent of whites’
ears old

unemployment rates

{Rate) {Percent)
Men:
Students___ 15.2 238
Nonstudents. 7.9 165
Women:
Students____ 20.2 361
Nonstudents 19.8 251

The nonwhite persons constituted almost a fourth
of all the unemployed youth, although they were
only about 12 percent of the labor force in these
ages.

Kinds of Work

Employment of persons 14 to 24 years old in-
creased by almost 500,000 over the year ending in
October 1966, with 4 out of 5 of the additional
jobs gained by women, mostly those out of school.
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Overall, about one-third of all the employed youths
were still in school in that month, compared with
28 percent as recently as 1960 and 16 percent in
1948.

The relative proportions of the out-of-school
men in the various occupations have not varied
greatly over the past Yyears, except for a decrease
in the proportion in farm occupations, and an
increase in the proportion in operatives jobs.
Among the male students, the proportions in pro-
fessional, technical, clerical, and service occupa-
tions have increased since 1960, and those in sales
and farm occupations have decreased.

Over 60 percent of the out-of-school men were
employed in blue-collar occupations (craftsmen,
operatives, and nonfarm laborers), compared with
35 percent of the students. The occupation group
in which the largest proportion of nonstudents
was employed was operatives—34 percent, com-
pared with 15 percent in the same occupation for
the students. Generally, because of their youth
and lesser experience compared with the rest of
the civilian male labor force, the proportion of
young men employed as operatives has been at
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least twice that of craftsmen, whereas in the male
labor force as a whole, the proportions of opera-
tives and craftsmen are now about the same.

Among the male students, the proportions in
white-collar and blue-collar occupations in Octo-
ber 1966 were roughly similar—3Y and 35 percent,
respectively. The proportion in service occupa-
tions, in which the opportunity for part-time
work is greater than in operative and craftsmen
occupations, is more than three times that among
nonstudent men. The younger men have higher
proportions in services and sales than those 20 to
24 years old; for example, 17 percent of boys age
14 to 17 years were in the sales group, which in-
cludes newsboys, and 19 percent were in the serv-
ice group, which includes shoeshine boys, ushers,
soda fountain workers, and busboys—much
greater proportions than for youths no longer in
their teens.

For both the in- and out-of-school boys 14 to 1Y
years old, the proportions in the farm laborer
group are much higher than for the older men,
probably because most of them are unpaid workers
on family farms; most of the older students are

Table 2. Major Occupation Group of Employed Persons 14 to 24 Years Old, October 1966, and Increase in

Employment From October 1960,

Total employed in 1966

by School Enrollment Status and Sex

Employed

Enrolled in 1966 Not enrolled in 1966

Occupation and sex Change
Percent innum-

Number  distri-  ber from Percent Change Percent Change

bution 1960 Number  distri- innum- Number distri- innum-

bution  ber from bution  ber from

1960 1960
Male
Total: Number (in thousands) 8,175 100.0 1,565 3,044 100.0 1,038 5,131 100.0 527
W hite-collar workers 2,487 30.4 655 1,120 36.8 433 1,367 26.6 222
Professional, technical, and managerial.- .o 1,058 12.9 422 366 12.0 200 692 135 222
Clerical 783 9.6 163 333 10.9 156 450 8.8 7
Sales 646 8.0 70 421 13.8 77 225 4.4 -7
Blue-collar workers 4,247 51.8 1,025 1,053 34.6 416 3,194 62.2 609
Craftsmen 922 11.2 220 116 3.8 54 806 15.7 166
Operatives 2,193 26.7 580 457 15.0 192 1,736 33.8 388
Laborers, except farm 1,132 13.9 225 480 15.8 170 652 12.7 55
Service workers, including private household. . 833 10.3 255 551 18.1 279 282 5.5 -24
Farm workers.. .. 608 7.5 -370 320 10.5 -90 288 5.6 280
Female

Total: Number (in thousands) 6,324 100.0 1,767 1,870 100.0 726 4, 454 100.0 1,041
W hite-collar workers . .. ... 3,726 58.8 980 867 46.4 405 2, 859 64.2 575
Professional, technical, and managerial .. 776 12.3 242 202 10.8 97 574 12.9 145
Clerical 2, 565 40.5 670 454 243 232 2,111 47.4 438
Sales 385 6.1 68 211 113 76 174 3.9 -8
Blue-collar workers. 785 12.4 341 63 3.4 32 722 16.2 309
Service workers 1,678 26.7 577 867 46.4 339 811 18.2 238
Private household _ 737 11.8 179 577 30.9 236 160 3.6 -57
Other service, excluding private household 941 14.9 398 290 15.5 103 651 14.6 295
Farm workers. . 135 2.1 -131 73 3.9 -49 62 14 -81

Note: Because of rounding, sums of individual items may not equal totals.
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Table 3. Employment Status of Students and Nonstudents 14 to 24 Years OlId,
October 1960,

MONTHLY LABOR REVIEW, AUGUST 1967

by Age and Sex,

1962, 1964-66

[Numbers in thousands]

14 to 24 years

Enrollment status, sex, and employment status

1966 1965 1964
Enrolled in School

Male
Civilian noninstitutional population 10,278 9,861 9,228
Civilian labor force 3,276 3,213 2,732
Labor force participation rate L......ccoovminininniennnae 319 326 29.6
Employed 3,044 2,920 2,508
Unemployed 232 293 224
Unemploymentrate2 71 9.1 8.2

Female
Civilian noninstitutional population 8,738 8,462 8,030
Civilian labor force 2,008 1,862 1,583
Labor force participation rate 1 23.0 22.0 19.7
Employed. 1,870 1,732 1,425
Unemployed 138 130 158
Unemployment rate 2 6.9 7.0 10.0

Not Enrolled in School

Male
Civilian noninstitutional population 5,781 5,887 5,857
Civilian labor force. 5,414 5,518 5,490
Labor force participation rate 1 93.7 93.7 937
Employed 5,131 5,169 5,006
Unemployed 283 349 484
Unemployment rate 2 5.2 6.3 8.8

Female
Civilian noninstitutional population 8,907 8,548 8,306
Civilian labor force 4919 4,613 4,402
Labor force participation rate 1 55.2 54.0 53.0
Employed 4,454 4,190 3,924
Unemployed 465 423 478
Unemployment rate 2 9.5 9.2 10.9

1Percent of civilian noninstitutional population in the labor force.
2Percent of civilian labor force who were unemployed.
in colleges, which tend to be located in nonfarm
areas.

The proportion of women students in clerical
occupations increased between 1960 and 1966.
Their employment in farm occupations has de-
creased, particularly among the self-employed and
unpaid family workers group. Among nonstudent
women, °the proportion employed in service oc-
cupations (except private household) has trended
upward over that period.

The occupational distribution of the women
shows a higher degree of concentration than the
men’s in both the in- and out-of-school segments.
The reason for this is that 4 out of 10 broad groups
into which occupations are classified comprehend
the kind of work that is usually limited to men—
farmers, farm workers, craftsmen, and nonfarm
laborers. Furthermore, a large proportion of the
women had taken high school courses which qual-
ified them for secretarial and clerical jobs, for
which the demand is high. Almost none of the
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14 to 19 years 20 to 24 years

1962 1960 1966 1965 1964 1962 1960 1966 1965 1964 1962 1960
8,421, 7,247 8,611 8302 7,896 7,244 6,311 1667 1559 1,332, 1,177 936
2,481 2,171 2,498 2,449 2,092 1,860 1,757 778 764 640 621 414

295 30.0 29.0 295 26,5 25.7 27.8 46.7 49.0 48.0 52.8 442
2,282 2,006 2,291 2,193 1,909 1,699 1,610 753 727 599 583 396

199 165 207 256 183 161 147 25 37 41 38 18
8.0 7.6 8.3 105 8.7 8.7 8.4 3.2 4.8 6.4 6.1 4.3
7,188 6,162 7,858 7,661 7,314 6,640 5,748 880 801 716 548 414
1391 1.219 1665 1545 1,312 1,143 1,051 343 317 271 248 168

19.4 198 212 202 179 172 183 39.0 39.6 37.8 453 40.6

1,280 1,144 1538 1,437 1,176 1,051 980 332 295 249 229 164
111 75 127 108 136 92 71 1n 22 22 19 4
8.0 6.2 7.6 7.0 104 8.0 .6.8 3.2 6.9 8.1 7.7 2.4

5409 5,428 1744 1,806 1593 1563 1,654 4,037 4,081 4,264 3,846 3,774

5,071 5,124 1,468 1,588 1,373 1,369 1,458 3,946 3,930 4,117 3,702 3, 666

93.8 944 842 879 862 87.6 881 97.7 963 096.6 963 97.1

4,616 4,604 1317 1,404 1,188 1,185 1,210 3,814 3,765 3,818 3,431 3,394
455 520 151 184 185 184 248 132 165 299 271 272
9.0 101 103 116 135 134 170 3.3 4.2 7.3 7.3 7.4

7,895 7,567 2,702 2,544 2,451 2,442 2361 6,205 6,004 5855 5453 5,206

4,078 3,789 1,593 1502 1,368 1,365 1,357 3,326 3,111 3,034 2,713 2,432

51.7 501 59.0 59.0 558 559 575 536 518 518 49.8 46.7
3,659 3,413 1,363 1,278 1,135 1,184 1,159 3,091 2,912 2,789 2475 2 254

419 376 230 224 233 181 198 235 199 245 238 178
10.3 9.9 144 149 170 133 146 7.1 6.4 8.1 8.8 7.3

Note: Because ofrounding, sums of individual items may not equal totals.

women students and nonstudents were employed
in the four predominantly male occupations
groups.

One-fourth of the enrolled women were in cler-
ical occupations, compared with one-half of those
out of school. In contrast, 30 percent of the stu-
dents were in private household occupations
(mostly babysitters and mothers’ helpers among
those 14 to IT years old), compared with only 4
percent of the nonstudents. The ratio of nonstu-
dents to students among operatives was 5to 1, but
the proportion in the occupation was much lower
for women than for men.

Steady Patterns

Over the first Tyears of the 1960%, students and
nonstudents have shown fairly steady patterns
within their respective age groups with regard to
weekly hours of work and the industry of employ-
ment. For those employed in nonagricultural in-
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dustries, weekly hours worked were considerably
lower for students than nonstudents, as indicated
by the October 1966 averages:

Average weekly hours, by age
Uto 17 18and 19 20to2i

Total years years years

Enrolled in school, total____ 18 12 21 28
Men 20 13 23 29

14 10 19 26

40 34 39 41

43 35 41 44

38 33 37 38

The averages exhibit the differences to be ex-
pected from the student-nonstudent dichotomy of
the group, with the preponderance of part-time
work among the former and full-time among the
latter. Within that dichotomy, however, the usual
age and sex differentials are present—somewhat
lower hours for the women, and ascending hours
with ascending age for both men and women. As
indicated by the average hours, the proportions
of students and nonstudents in nonagricultural in-
dustries working full time and part time within
their respective groups have also been fairly
steady. About 7 out of 10 students were part-time
workers; among nonstudents, roughly 9 out of 10
worked full time. The proportions of those who
worked full time and part time, among men and
women of both student and nonstudent segments,
were inversely related to age.
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With respect to industry of employment, as
with occupation group, there has been a fairly reg-
ular pattern for the students and nonstudents,
with very few exceptions. Employment in agricul-
ture has declined (table 4), as it has in the entire
labor force, even though the proportion of stu-
dents employed on the farm has been roughly
twice that of nonstudents over the last 7 years,
both in total and by sex. The largest proportions
in each were students 14 to 17 years old, many of
whom are undoubtedly working without pay on
family farms. In October 1966, 9 percent of the
students worked in agriculture, compared with 4
percent of the nonstudents.

The proportions of men and women students
employed in educational services have increased
steadily as a result of the increasing proportions
of college students and expanded opportunities
for work in college-connected activities.

Relatively few of the students worked in man-
ufacturing. Part-time jobs are infrequent in fac-
tories, and age restrictions often prevent youths
under 18 from taking such jobs even if they are
available. On the other hand, over 70 percent of
the students but only 45 percent of the nonstu-
dents worked in trade and service industries,
where part-time jobs are numerous.

Among nonstudents, the proportion of men em-
ployed in the manufacture of durable goods has

Table 4. M ajor Industry Group and Class of Worker of Employed Persons 14 to 24 Years Old, by School

Enrollment Status and Sex,

October 1960 and 1966

[Percent distribution]

Major industry group and class of worker

Women

1966 1960 1966 1960

\%
Enrolled Not Enrolled Not Enrolled Not Enrolled Not

enrolled enrolled enrolled enrolled
Total: Number (thousands) 3,044 5,131 2,006 4,604 1,870 4,454 1,144 3,413
Percent N 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
Agriculture 11.6 6.5 21.6 13.3 4.2 1.7 10. 8 4.4
Wage and salary workers___ . 5.7 4.3 8.7 8.5 2.6 1.2 4.1 2.7
Self-employed and unpaid family workers___ 5.8 2.3 13.0 4.9 1.6 .5 6.7 1.6
Nonagricultural industries____ 88.4 935 78.4 86.7 95.8 98.3 89.2 95.6
Wage and salary workers 1 84.1 91.5 72.6 84.4 94.1 96.2 86.8 93.9
Construction.. _ 2.6 8.8 2.9 10.8 2 .8 2 -8
Manufacturing 149 40.2 143 30.2 4.8 23.7 3.9 19.6
Durable goods______ 6.6 26.4 4.5 16.8 2.1 10.3 1.7 8.5
Nondurable goods_________ 8.3 13.9 9.9 13.3 2.7 13.4 2.2 11.1
Transportation and public utilities. 3.0 6.3 2.4 6.1 1.7 6.2 1.4 6.3
Wholesale and retail trade 35.2 18.7 31.1 20.9 24.8 16.7 25.9 17.9
Service and finance 27.0 13.5 20.9 12.6 60.7 43.8 54.4 45.7
Private households 3.3 2 5.7 5 30.9 3.5 29.8 6.5
Educational services 9.4 3.2 4.2 1.4 15.0 8.4 9.5 7.8

Other services and finance 14.4 10.1 11.0 10.7 148 31.8 15.0 315

Public administration 1.2 3.2 .9 2.9 14 4.7 1.0 3.3
Self-employed and unpaid family workers......... .. 4.3 1.9 5.8 2.3 1.7 2.2 2.4 1.7

includes a small number employed in forestry, fisheries, and mining. N ote: Because of rounding, sums ofindividual items may not equal totals.
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increased, but among the women, there has been
no marked change over the period.

The Way Through College

In October 1966, 4.9 million men and women 18
to 24 years old were enrolled in college, compared
with 2.6 million in October 1960. The proportion
of men in that number remained the same—6 out
of 10. At both dates, about 87 percent each of the
men and women were enrolled full time.

Overall, the labor force participation rate of
college students increased 4 percentage points be-
tween the two dates. The increase was somewhat
larger for the women than the men, although the
latter continued to have a higher participation
rate; in October 1966, the men’s labor force partici-
pation rate was 41 percent compared with 36 per-
cent for the women.

The increase in labor force rates for students
undoubtedly reflects three factors. Economic con-
ditions in 1966 were better than in 1960 and labor
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force rates tended to rise as jobs became available ;
government programs have provided funds for the
creation of part-time jobs for many college stu-
dents who need them ; and the rise in college ex-
penses is undoubtedly forcing many students to
seek part-time work. Between 1960 and 1966, the
labor force rate for full-time students rose to 31.4
from 26.0 percent while for part-time students it
remained relatively unchanged at 91 percent.

The unemployment rate for full-time college
students was considerably lower than for elemen-
tary and high school students, 4.6 as against 8.2
percent, reflecting not only the age composition
but also the difference in education.

About 12 percent of the students were married,
and among the married ones 6 out of 10 were at-
tending college full time. The labor force partici-
pation rate for married men was considerably
higher than for unmarried men, whereas the par-
ticipation rate of married women students was
not significantly different from that of the unmar-
ried ones.

Most persons who enter the labor force are prepared to occupy only jobs
that are suitable for the amount of education they have received, and since
higher levels of education are usually required for entry into higher status
jobs, it is not surprising that there is a direct association between level of
education and occupation. . . .

Educational levels of workers in various occupations do change, and they
reflect the “supply” of persons as well as the occupational demand. How
much of the change reflects increased skill requirements for specific occupa-
tions and how much is due to the availability of better educated persons for
the same jobs is still a question, but the latter factor would seem to be much
more important. . . .

—John K. Folger and Charles B. Nam, “Trends in Education in Relation to the
Occupational Structure,” Sociology of Education, Fall 1964.
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CHANGES IN OCCUPATIONAL EMPLOYMENT

Changes in Occupational
Employment
Over the Past Decade

Paul M. Ryscavage*

From 1956 to 1962, white-collar occupations, jobs
in the service industries, and unskilled work gen-
erally held to the long-term trends established after
the second World War. In the past 5 years, how-
ever, sustained economic expansion has produced
some variations in the relative importance of each
of these occupations in the Nation’s work force.
The product of a number of separate developments,
these recent shifts may nevertheless be satisfac-
torily explained in terms of long-recognized rela-
tionships of the various occupations to underlying
economic conditions. A review of occupational em-
ployment over the 11-year period shows, for ex-
ample, that the number of professional workers
has grown at a steady pace throughout several
phases of the business cycle. Similarly, an exami-
nation of the reasons for unemployment supports
the proposition that blue-collar workers have been
most vulnerable to downswings in the cycle, even
though their position has improved dramatically
in the past few years. There are differences within
the occupational groups in their responsiveness to
the cycle, to technology, and to economic growth.
As the following discussion shows, these differences
are consistent with the general analysis indicated
above.

Occupational Shifts

Over the post-World War |1 period, workers
continued to shift toward white-collar and service
occupations.1 In 1946, white-collar and service
workers accounted for 44 percent of all employed
workers; by 1956 they constituted a majority; a
decade later the proportion had risen to almost 60
percent (table 1).

The relative proportions of total employment in
goods-producing and service-producing occupa-
tions shifted at about the same rate in the decade
after the war as between 1956 and 1966.

Women have traditionally been concentrated in
service-producing occupations and men in goods-
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producing occupations. This distribution is no
longer so pronounced. Throughout the postwar
period, both men and women have entered white-
collar and service occupations at a greater rate than
goods-producing occupations. By 1966, 80 percent
of all women and 46 percent of all men were in
white-collar or service occupations.

The continuing realignment in occupations re-
flects the changing nature of factor endowments.
Capital accumulation has been rapid in the post-
war era, and capital has become more productive.
As labor has become more plentiful, it has also be-
come more highly skilled and educated. These well-
known changes have resulted in a persistent trend
toward greater proportionate employment in the
service industries and occupations.

Over the past 10 years, the rate of employment
growth among white-collar occupations (30 per-
cent) and among blue-collar occupations (8 per-
cent) diverged widely from the total nonfarm
growth of 20 percent. Much of this divergence
can be explained by differences in the effects of
technological change and economic expansion on
these groups. Greater emphasis on research and
development swelled the ranks of scientific and
engineering occupations, while rapid gains for
teachers and health workers can be traced to a
greater number of school-age youths and popula-
tion growth. Clerical employment continued to
grow rapidly as paperwork increased faster than
the use of tabulating machines, computers, dup-
licating machines, and other labor-saving equip-
ment (table 1).

When averaged over the entire postwar period,
the slow growth rates in blue-collar occupations
can be partly attributed to technological changes
in production. New processes have adversely af-
fected some skilled craft occupations (in construc-
tion, for example), but have increased opportuni-
ties for mechanics, repairmen, and others.
Automatic machinery and an increasing array of
instruments have enabled many processes to use
fewer semiskilled operatives. Demand for un-
skilled laborers has been weakened by the increased
use of mechanical lifting equipment.

*Of the Division of Employment and Unemployment Analysis,
Bureau of Labor Statistics.

1  The employment statistics in this article are based on the

monthly survey conducted by the Bureau of the Census for the
Bureau of Labor Statistics. For years prior to 1958, annual aver-
ages are based on data for January, April, July, and October.
For years 1958 to 1966, data are based on 12-month averages.
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Growth and Trend

For both white- and blue-collar workers, rates
of growth between 1956 and 1966 were strongly
affected by general economic trends. The reces-
sions of 1957-58 and 1960-61 and the sharp 1962-66
expansion each had significantly different effects
on employment growth of the two groups, as
an examination of the following tabulation will
show:

White-color workers
(in thousands)

Blue-collar workers
(in thousands)

1957- 58 trough 184 1,497
1958- 60 peak 1,685 1,489
1960- 61 trough 818 -1,159
1961- 66 peak 4,569 3,690

In the 1962-66 period, white-collar employment
increased in line with its long-run growth trend.
However, blue-collar employment departed
sharply from its trend.

The recent surge in blue-collar employment
growth is essentially the result of sustained pros-
perity. The permanence of these job gains and the
direction of future trends depend to a great extent
on the rate of future economic expansion. The net
effect of the continuing redefinition of job content
occasioned by the advance of technology will con-
tinue to be another important factor.

Most of the white-collar employment growth in
the post-World War 11 period has been among pro-
fessional and clerical workers. Accelerated eco-
nomic activity in the 1960 has, however, affected

t\ bre 1.

Employed Persons,
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the growth rates of these two occupation groups
differently.

During the present expansion, the growth rate of
clerical employment accelerated to 4.1 percent per
year. Employment rose by 1.7 million and the ma-
jority of these additional workers were women.
Roughly one-third of all employed women are
clerical workers, but 44 percent of the women who
found jobs between 1962 and 1966 entered clerical
occupations. The occupations of secretary, cashier,
office-machine operator, and typist grew at faster
or similar rates astotal clerical employment.

Unlike clerical employment, professional em-
ployment rates showed no acceleration between
1962 and 1966. In fact, the annual rate of increase
over these 4 years was less than the annual rate
between 1946 and 1966 (4.8 percent). Although the
3.8-percent growth rate is dramatic, the lack of any
acceleration during a period of rapid economic
growth suggests that professional employment is
less responsive to upswings in economic activity
than is clerical employment. The demand for pro-
fessional workers follows more closely such under-
lying factors as population growth, complexity of
the production process, and scientific and tech-
nological trends than it does cyclical movements in
either direction.

Accountants, elementary and secondary school
teachers, and technicians all experienced greater
rates of growth than total professional employ-
ment in the 1962 to 1966 period. Employment in
these occupations totaled 3.2 million in 1966, or

by M ajor Occupation Group

[Numbers in thousands]

1966

Occupation group

1956 1946

Number Percent Number Percent Number Percent
distribution distribution distribution

Total 74,065 100.0 64,928 100,0 55.002 100.0

W hite-collar workers 33,332 45.0 25,597 39.4 18,363 334
Professional, technical, and kindred workers 9,323 12.6 6,096 9.4 3,637 6.6
Managers, officials, and proprietors 7,404 10.0 6,552 10.1 5,040 9.2
Clerical workers 11,846 16.0 8,838 13.6 6,648 12.1
Sales workers 4,759 6.4 4,111 6.3 3,038 55
Blue-collar workers 27,167 36.7 25,179 38.8 22,492 40.9
Craftsmen, foremen, and kindred workers 9,598 13.0 8,693 13.4 7,757 14.1
Operative, and kindred workers. 13,879 18.7 12,816 19.7 11,287 20.5
Laborers (excluding farm and mine) 3,690 5.0 3,670 5.7 3,448 6.3
Service workers 9,689 131 7,609 117 5,878 10.7
Private household workers 2,249 3.0 2,124 3.3 1,610 2.9
Service workers (excluding private household) 7,440 10.0 5,485 8.4 4,268 7.8
Farm workers 3,876 5.2 6,544 10.1 8,270 15.0
Farmers and farm managers 2,095 2.8 3,655 5.6 4,852 8.8
Farm laborers 1,781 2.4 2,889 4.5 3,418 6.2

N ote: Because of rounding, sums of individual items may not equal totals.
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Table 2. Unemployment Rates, By Major Occupation Group
Occupation group 1966 1965 1964 1963 1962 1961 1960 1959 1958 1957 1956

Total 3.9 4.6 5.2 5.7 5.6 6.7 5.6 55 6.8 4.3 4.2
Experienced workers 3.2 3.8 4.4 4.9 4.9 5.9 5.0 4.9 6.2 3.9 3.8
W hite-collar workers _ 2.0 2.3 2.6 2.8 2.8 3.3 2.6 2.6 3.0 1.9 1.7
Professional and technical workers 1.3 15 1.7 1.8 17 2.0 17 1.7 2.0 1.2 1.0
Managers, officials, and proprietors 1.0 11 1.4 15 15 18 1.4 1.3 1.7 1.0 .8
Clerical workers 2.8 3.2 3.7 4.0 3.9 4.6 3.8 3.7 4.4 2.8 2.4
Sales workers 2.7 3.3 3.4 4.2 4.1 4.7 3.7 3.7 4.0 2.6 2.7
Blue-collar workers 4.2 5.3 6.3 7.2 7.4 9.2 7.8 7.6 10.1 6.0 5.1
Craftsmen and foremen (skilled) 2.8 3.6 4.2 4.8 5.1 6.3 5.3 5.3 6.8 3.8 3.2
Operatives (semiskilled) 4.3 55 6.5 7.4 7.5 9.6 8.0 7.6 10.9 6.3 5.4
Nonfarm laborers (unskilled) 7.3 8.4 10.6 121 12.4 145 125 12.4 14.9 9.4 8.2

about one-third of the total. Medical and dental
technicians grew at a rate nearly double that for all
professional and technical workers. Engineers and
professional nurses, who make up a fifth of total
professional employment, each grew at lower
annual rates.

Growth of the Operative Group

Of the 2.9-million gain in blue-collar employ-
ment between 1962 and 1966, roughly 1.8 million
occurred among the semiskilled operatives. In con-
trast, between 1946 and 1966 semiskilled employ-
ment grew by only 2.6 million.

The upsurge during the last 5 years is closely
related to the strong expansion in the durable-
goods manufacturing industries where em-
ployment increased at an annual average rate of
6.5 percent. Production worker employment in fab-
ricated metals, machinery, electrical equipment,
and transportation equipment grew by a rate of 5.9
percent annually (or 1 million) over the same
period. In the nondurable industries, semiskilled
employment rose by an annual rate of 3.4 percent
(or 500,000).

A corollary development has been the large gains
among operatives on full-time job schedules.
Ninety-seven percent of the 1.8-million increase
between 1962 and 1966 occurred among operatives
working 35 hours or longer. The number of work-
ers in this occupation confined to part-time work
for slack work, inability to find full-time jobs, and
other economic reasons fell from 650,000 to 450,000
by 1966.

With manufacturing activity intensifying be-
tween 1962 and 1966, and the jobless rates for adult
men low, employers sought more of their oper-
atives among young workers. Teenage males and
young men contributed one-third of the total gain.

268-304 O—67--—---3

Contrasts in Unemployment

Until 1964, the national unemployment rate
exhibited a distinct upward pattern. After each
recession the rate fell, but never to as low a level
as the one existing prior to the downturn. This
was a pervasive tendency, reaching all major oc-
cupation groups regardless of skill level. In 1964,
however, this link was broken as the strong eco-
nomic expansion in conjunction with manpower
policies halted the long-term trends. (See table 2.)

Over the last 10 years, the unemployment rate
for white-collar workers has never exceeded that
for all experienced workers and except in 1961
never rose above the 3-percent level. In contrast,
the blue-collar rate has always exceeded the ex-
perienced worker rate and only fell below 5 per-
cent in 1966. A number of reasons account for
this disparity. First, fluctuations in economic ac-
tivity have a greater effect on blue-collar workers
than white-collar workers, since the majority of
the former are employed in the vulnerable goods-
producing industries. Second, blue-collar work-
ers are affected to a greater extent by seasonal
developments such as bad weather, model change-
over, and low-production periods. Because of their
concentration in the service sector, white-collar
workers are more likely to be assured steady em-
ployment. Finally, because technological innova-
tions have been introduced most often in repetitive
and labor-costly production processes, blue-col-
lar workers are more susceptible to displacement
by automatic machinery.

In 1966, rates of unemployment for all major
white-collar occupations were at their lowest
points since 1957. Professional and technical work-
ers and managers, officials, and proprietors had
the lowest unemployment rates of all nonfarm
workers. In the last decade, their rates have not
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Table 3. Experienced Unemployed Persons, by
Reason for Looking for Work, June 1966

Num - Reen-
ber Per- Lost Left tered
Occupation group of last job (in cent job i job 2 labor
thou- force3
sands)

W hite-collar workers 784 100.0 23.2 208 55.9
Professional and technical workers. _ 195 100.0 11.3 159 72.8
Managers, officials, and proprietors.- 65 100.0 27.7 33.8 38.5
Clerical workers 367 100.0 25.1 224 52.5
Sales workers 157 100.0 31.8 178 50.3

Blue-collar workers 1,195 100.0 489 16.6 34.4
Craftsmen and foremen 229 100.0 594 157 249
Operatives 652 100.0 48.1 19.3 32.6
Nonfarm laborers 314 100.0 43.0 118 45.2

1Persons on layoffand those looking forwork since they lost their last jobs.

2Persons who started to look forwork immediately after quitting their jobs.

3Persons with previous full-time work experience who were out of the
civilian labor force just prior to looking for work.

exceeded 2 percent, demonstrating the insulation
these workers have from unemployment. Clerical
and sales workers experienced a somewhat greater
amount of unemployment.

One of the most significant recent developments
has been the sharp drop in jobless rates for blue-
collar occupations. Blue-collar jobless rates
dropped 50 percent or more from their peaks in
1961. The rate for craftsmen and foremen has
paralleled the jobless rate for all experienced
workers, but remained well below the rates for
semiskilled and unskilled workers.

One of every five unemployed workers is semi-
skilled. In the past decade the semiskilled jobless
rate has fluctuated widely with the movement in
the business cycle, from a high of 10.9 percent in
1958 to a low of 4.3 percent in 1966. Between 1958
and 1963, the jobless rate for unskilled laborers
remained stubbornly at 12 percent or above, lead-
ing some analysts to conclude that unskilled job-
lessness was an intractable economic incubus. Per-
sistent growth and effective manpower programs,
however, eventually produced a rate of 7.3 percent
in 1966.

Data showing the reasons for job loss, by occu-
pation, are available from the special supplements
to monthly surveys of the labor force. In addition
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to involuntary separation, which is perhaps the
most pervasive factor causing unemployment, two
other reasons are important. Many workers vol-
untarily leave their job in search of another and
many reenter the labor force after an absence, es-
pecially when job prospects are favorable.

It is evident that the reasons for unemployment
among blue-collar workers are far different from
those of white-collar workers (table 3). In June
1966, for example, close to 50 percent of all un-
employed blue-collar workers had lost jobs, com-
pared with only 23 percent of the white-collar
workers. About 55 percent of the white-collar
workers were reentering the labor force, in con-
trast to only 34 percent of the blue-collar unem-
ployed.

Although June is a particularly unrepresenta-
tive month due to the unusual amount of summer-
time jobseeking, the data from past surveys 2seem
consistent with conclusions drawn from the most
recent data.

Since blue-collar unemployment relative to
white-collar workers is heavily made up of job
losers, the rate is much more responsive to cyclical
changes. Reentrance of workers into the labor
force is much more pronounced among white-
collar workers than among blue-collar workers.
This finding indicates that unemployment among
white-collar workers represents a less serious hard-
ship, taken as a whole, than among blue-collar
workers. The data on job leavers also points up
the greater job mobility and flexibility of white-
collar workers, many of whom appear better able
to withstand temporary periods of withdrawal
from the labor force. Large groups of teenagers
and women in the white-collar occupations have
much less need for jobs than do the adult men
who form the largest segment of the blue-collar
labor force.

2 Reports of surveys on why the unemployed started looking for

work appear in the Monthly Labor Review, October 1965, pp.
1196-1203, and in February 1967, pp. 32-38.
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WAGE DEVELOPMENTS IN MANUFACTURING

Wage Developments
in Manufacturing, 1966

General wage increases afforded the Nation’S
factory workers were larger in 1966 than in any
of the 7 preceding years, and only in 1965 did a
larger proportion of workers receive wage in-
creases or changes in supplementary benefits.1
Larger negotiated wage increases for small union
establishments, greater wage increases in nonunion
establishments, and relatively large escalator in-
creases for some of the workers who also received
deferred wage increases during the year led to
the high level of wage-rate changes in 1966. Wage
increases negotiated in major collective bargaining
settlements in manufacturing (those involving
1,000 workers or more) were only slightly larger
than in 1965, but they were substantially higher
than in any other year for which information is
available.2

Three different measures of wage change are
presented here: Wage decisions reached during
the year, that is, changes negotiated in union agree-
ments and scheduled to go into effect within 12
months of the settlement date, or wage changes in
nonunion establishments; wage changes effective
during the year, including the results of the year’s
collective bargaining or unilateral employer deci-
sions, changes negotiated earlier but scheduled to
go into effect during the year, and cost-of-living
escalator increases; and total increases going into
effect in situations where wage decisions were made
during the year—the sum of changes decided on
during the year and any cost-of-living escalator
adjustments effective in these same situations
(table 1). Two averages are presented for each of
these measures—a median limited to those estab-
lishments in which there were wage increases dur-
ing the year and a median including all
establishments.

Wage Decisions

Fewer workers were affected by wage decisions
made in 1966 than in any of the preceding 7 years,
but, of those workers for whom decisions were
made, a record proportion received increases and
the increases were the largest in any of the years
for which statistics have been compiled.
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Wage decisions were reached during the year3
for 6 million workers; the number had varied
from 6.4 to 7.4 million in the preceding 7 years.
The number of workers affected by collective bar-
gaining settlements concluded during the year de-
clined to 3.3 million (previously it had ranged
from 3.9 to 4.6 million) because contracts for most
unionized factory workers were not subject to re-
opening or renegotiation during 1966.

Of the 5.9 million union and nonunion workers
affected by 1966 decisions, 5.2 million, or 88 per-
cent, received wage increases (table 2). Whether
union and nonunion establishments are considered
separately or in a group, a record proportion of
workers received raises. About 78 percent of the
nonunion employees (compared with 75 percent
in 1965 and two-thirds or less in most earlier
years) and 96 percent of the organized (compared
with 77 to 93 percent earlier) received increases.

The median wage change for workers affected
by 1966 decisions to increase wages was 4.2 percent,
compared with 3.7 percent a year earlier. The
changes averaged over all workers, including
those for whom no increase was decided on, was
4 percent in 1966 and 3.3 percent in 1965.

The higher rates of advance in 1966 compared
with 1965 reflect larger adjustments for workers
whose rates were changed, as almost the same pro-
portion—75 percent—of both nonunion and union

1Comparable data are not available for years prior to 1959.
This summary is based on the 12 million production and related
workers in manufacturing establishments where general wage
changes are made. About 2.1 million workers in nonunion estab-
lishments were excluded from the study because their wages art
usually changed only on an individual basis, and 107,000 workers
in establishments for which information on 1966 wage actions
was not available were also excluded.

Wage increases may result from decisions regarding wages
reached during the year or from long term contracts negotiated
in earlier years.

2For additional discussion of these settlements, see “Wage
Changes Under 1966 Major Agreements,” Monthly Labor Review,
June 1967, pp. 13-20.

3For the union sector, the data presented on wage decisions
refer to changes scheduled to go into effect during the first 12
months after a settlement. If, for example, a September 1966
settlement provided for an immediate wage increase and for
another on February 1967, they would be totaled and treated
as a single increase.

In the absence of a reported wage change, there is no objective
way to determine if there was a decision not to change wages
or if the subject was not considered. Therefore, it is assumed
that practically all nonunion establishments make annual wage
decisions. Instances where nonunion employees receive deferred
increases constitute the only exception. (For example, some elec-
trical equipment manufacturers have announced multiyear pro-
grams of wage increases and improvements in supplementary
benefits for nonunion employees. These programs were also offered
in negotiations with the firms’ unionized employees.)
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workers received increases as a result of current
decisions in 1966 and 1965. In earlier years, 50 to
60 percent of the nonunion workers received
increases.

The average percentage increase for establish-
ments that increased wages in 1966 was larger in
nonunion (4.4 percent) than in union establish-
ments (4.1 percent). However, proportionately
fewer nonunion than union factories raised wages
and, consequently, the increase averaged over all
workers (average wage adjustment) was smaller
in nonunion than in union factories.

Typically, nonunion plants do not increase wage
rates as often as unionized plants, but when they
do make adjustments they are often proportion-

Table 1. Summary of General

W age Changes in
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ately higher than negotiated increases. Even in
1965 and 1966, when the percentage of workers in
nonunion plants who received general wage in-
creases was unusually high, it remained below the
percentage of unionized workers whose new con-
tracts raised wages.

Measured in terms of cents per hour, nonunion
increases continued to be smaller than union in-
creases. Hourly earnings are, on the average, lower
in nonunion manufacturing establishments than
in unionized plants, and a given cents-per-hour in-
crease therefore amounts to a larger percentage
of earnings.

Because relatively few of the unionized estab-
lishments where bargaining took place during

M anufacturing, 1966

[Number in thousands]

Total effective wage

Type and amount of wage action

Total wage changes effec-
tive where decisions were
reached3

changesl Wage decisions2

Production and related workers

Approximate Percent Approximate Percent Approximate Percent
number number number

Total4 12,016 100.0 5,889 100.0 5,889 100.0

NO W&gC Cfian gCS5 2,376 19.8 712 12.1 682 11.6
Increases in wages 9,640 80.2 5,177 87.9 5,206 88.4

In cents per hour
Under 3 P 140 1.2 78 1.3 80 1.4
3an undar4 132 1.1 46 .8 48 .8
4 and under 5 327 2.7 94 1.6 95 1.6
5and under fi 724 6.0 328 5.6 306 5.2
fiand under 7 777 6.5 323 5.5 298 5.1
7and under 8 T 755 6.3 364 6.2 348 5.9
8 and under 9 903 7.5 493 8.4 479 8.1
9 and under 10 719 6.0 509 8.6 430 7.3
10 and under 11 1,289 10.7 1,043 17.7 1,014 17.2
11 and under 12 389 3.2 255 4.3 280 4.7
12 and under 13 557 4.6 401 6.8 413 7.0
13 and under 15 - T 641 5.3 394 6.7 404 6.8
15 and under 17 - 401 3.3 226 3.8 258 4.4
and under 19 " — 324 2.7 94 1.6 134 2.3
and over - R 1,401 11.7 372 6.3 466 7.9
Not specified or not computed6 _ o 160 1.3 156 2.6 156 2.6
In percent

Under 1 P - - - 102 .9 58 1.0 64 1.1
1and under [}/£ I — 179 15 43 7 38 .6
IUj and under 2 470 3.9 145 2.5 131 2.2
2 and under 2VE — 810 6.7 211 3.6 187 3.2
2J/E and under 3 1,201 10.0 522 8.9 436 7.4
3 and under 3VE - - 1,109 9.2 599 10.2 601 10.2
3H and under 4 - —— 875 7.3 554 9.4 534 9.1
4.and under 43" - - “‘ - 919 7.7 700 11.9 704 12.0
£and under 5 -~ — - 603 5.0 398 6.8 393 6.7
5and under 5} - - - - 843 7.0 645 10.9 663 113
S/&and under 6 540 4.5 322 5.5 371 6.3
6and under 7 - _ - 1,238 10.3 364 6.2 391 6.6
7 and under 8 - - = 321 2.7 245 4.2 300 5.1
8 and under 9 139 1.2 115 2.0 126 2.1
9 and under 10 - - 53 .4 27 .5 31 .5
10 and over - T - - - 75 .6 72 1.2 75 1.3
Not specified or not computed 6_ - T - 164 1.4 159 2.7 159 2.7

1Changes in wage rates negotiated or decided upon during 1966 plus in-
creases effective in 1966 but decided upon in earlier years and cost-of-living
escalator adjustments effective during the year.

2Excludes changes decided upon in earlier years and cost-of-living escalator
adjustments.

3Changes in wage rates negotiated or decided uDon during the year plus
cost-of-living escalator adjustments and increases effective in 1966 but decided
upon in earlier years in these same establishments.
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3 Excludes about 2.1 million workers in establishments reporting that they
never make general wage changes as well as 107,000 in establishments in which
action on wages in 1966 was not known.

3 Includes 1,625,000 workers in union establishments in which there was
either no bargaining on wages in 1966 or bargaining was not concluded.

3 Insufficient information to compute amount of increase.

N ote: Because ofrounding, sums ofindividual items may notequal totals.



WAGE DEVELOPMENTS IN MANUFACTURING

Table 2.
(M edian)

Establishments making wage decisions in—

Item

1966 1965 1964 1963 1962

Percent of workers receiving wage
increases:
All manufacturing
Allunion.
Major union 2
Nonunion. ...
Median adjustments3(in percent):
All manufacturing___.
AlUNION e .
Majorunion2
NONUNTON oo
Median increases6 (in percent):
All manufacturing
Allunion
Majorunion2...
Nonunion
Median adjustments 3(in cents):
All manufacturing.....eees ceene
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lincludes cost-of-living escalator increases and deferred wage chané;es
resulting from decisions reached in earlier years, as well as changes decided
on in the current year.

2Agreements affecting 1,000 workers or more.

" Includes employees’ in establishments in which wage rates were not
changed or were reduced.
1966 had cost-of-living escalator provisions, there
was little difference between the wage increases
that resulted from decisions reached during the
year and the total wage changes, including de-
ferred or cost-of-living escalator adjustments, ef-
fective in these same plants. Of the 5.2 million
workers who were affected by decisions to increase
wages, 240,000 also received cost-of-living escalator

adjustments.
Effective Wage Changes

The number of unionized workers receiving 1966
wage increases as a result of settlements reached
in earlier years was larger than the number af-
fected by bargaining during 1966. More than 4.4
million workers received deferred increases as a
result of pre-1966 bargaining. An additional 3.1
million were affected by new settlements reached
during the year, and 2.1 million nonunion factory
workers received general wage increases, result-
ing in a total of 9.6 million factory production

4 This settlement did, however, provide for upgrading skilled

crafts and trades workers by two job classes, effective January 1,
1966, resulting in 14.6-cent increases for the employees affected.
Since these increases were effective during the first year of the
contract negotiated in 1965, they were tabulated, as part of the
1965 wage increases.

como Moo

o000
U100 0O

3

Percentage of Factory Production Workers Affected by General Wage Increases and Average
W age Changes,

1960-66

Establishments where wage changes were effectivelin—

1961 1960 1966 1965 1964 1963 1962 1961 1960

76.0 79.6 80.2 84.6 71.4 75.8 68.1 76.1 80.1
89.5 93.1 80.9 87.3 76.1 77.8 72.8 83.3 87.1
89.5 93.0 75.5 89.8 71.6 74.4 68.2 83.0 86.2
52.8 56.8 77.8 75.4 56.2 69.6 52.9 54.0 59.0
2.4 3.1 3.3 3.0 2.1 2.7 2.5 2.5 3.2
25 434 3.2 2.9 2.2 2.6 2.6 2.7 43.4
2.4 3.2 3.3 3.4 2.0 2.7 2.6 2.7 3.2
12 422 3.9 3.2 2.0 2.8 1.6 1.0 425
2.8 3.4 3.9 3.3 2.7 3.1 3.0 3.0 3.6
25 435 3.8 3.2 2.6 3.0 3.0 3.0 43.6
2.5 3.2 4.2 3.7 2.6 3.2 3.0 3.0 3.7
3.4 438 45 4.0 3.2 3.7 3.2 3.3 43.8
50 472 8.5 7.5 5.5 6.5 5.4 6.0 47.6
6.0  48.1 8.7 8.0 55 7.0 6.0 5.8 48.4
6.0 8.7 9.9 10.0 55 7.5 6.5 6.9 9.0
19 4438 8.0 6.3 4.6 6.0 3.0 2.0 45.0
65  47.9 10.0 8.4 7.0 7.8 7.1 7.0 48.6
6.5 483 10.0 8.7 6.9 7.9 7.5 7.0 48.9
6.5 8.9 12.0 10.0 7.0 9.0 8.0 8.0 9.4
7.0 471 9.6 8.0 7.0 7.5 6.6 7.0 47.2
4Estimated.

_3Limitéed to employees in establishments in which wage rates were
reased.

workers who received general wage increases. This
was about 80 percent of the 12 million production
and related workers employed in factories where
general wage changes are made (table 3). The
comparable proportion was even higher in 1965—
85 percent—although it had previously ranged
from two-thirds to three-fourths.

Nearly 15 million of the 2.4 million workers
whose wages were not changed were employed
where there were no provisions for wage bargain-
ing during the year. For example, the 1965 settle-
ment in the steel industry provided general in-
creases effective in September 1965 and in August
1967,4and 3-year contracts negotiated in 1965 for
aluminum workers provided two general increases,
one effective immediately and the other in 1967.
Other industries in which a substantial number of
workers were covered by agreements that provided
for no wage increase during 1966 were apparel and
petroleum.

The other 900,000 workers who did not receive
increases included 600,000 employees of nonunion
establishments that did not raise wages during the
year, 200,000 employed where bargaining was not
completed by the end of the year, and 125,000 af-
fected by 1966 settlements that did not increase
wages during the first contract year.
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The increases effective in 1966 were relatively
high for two reasons: Wage decisions, especially in
nonunion and small unionized factories, provided
relatively large changes; and the deferred in-
creases of some workers covered by contracts nego-
tiated earlier were augmented by the largest cost-
of-living escalator increases in 7 years.5

The deferred increases for most of the workers
whose cost-of-living escalator adjustments are
summarized in table 4 were smaller than the imme-
diate cost-of-living escalator increases. The major
automobile firms put into effect an average de-
ferred increase of about 11 cents (2.8 percent, with
a minimum of 7 cents an hour, plus 2 cents). Com-
bined with the 11 cents in escalator increases, auto-
mobile workers received a total of about 22 cents
during the year—about 6.5 percent of estimated
straight-time hourly earnings. Workers at the au-
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tomotive parts and farm and construction equip-
ment firms typically received the same escalator
adjustments but somewhat smaller deferred
increases.

About 80,000 meatpacking workers received 14
cents during the year. This 14-cent increase in-
cluded 8 cents in escalation and a 6-cent deferred
increase.

Increases in the aerospace industry were less uni-
form, as some contracts limited escalator increases
during a contract year. The 5- to 10-cent escalator
increases, combined with the most common de-
ferred increase—8 cents, resulted in total increases
ranging from 13 to 18 cents.

5 The CPI rose 3.7 percent from October 1965 to October 1966,

compared with 1.7 percent from October 1964 to October 1965.
The last quarterly escalator adjustments in a calendar year, in
December, were based on the October Index.

Table 3. Total Effective General Wage Changes 1in A1l Manufacturing, Union, and Other Establishments,
1962-66

1966 1965
Type and amount of wage action

All  Union 2 Other  All

Manufacturing establishments
with general wage change

Union 2 Other  All

1964 1963

Percent of production and related workers by type of establishment

Union 2 Other  All  Union 2 Other All  Union 2 Other

policies 1 1000 1000 100.0 1000 100.0 100.0 100 0 100.0 100.0 100.0  100.0 100.0 100.0  100.0 ~ 100.0
No wage changes3 19.8 19.1 22.2 15.4 12.7 24.6 28.6 23.9 43.8 24.1 22.0 30.2 31.7 27.1 47.1

T)pptpivds in wagps 4 (€G] }4) 1 2 2 .2 .1 .1
Increase in wages 5 80.2 80.9 77.8 84.6 87.3 75.4 1.4 76.1 56.2 75.8 77.8 69.6 68.1 72.8 52.9

In cents per hour

Under 3...... P 1.2 1.0 1.6 1.8 18 1.6 3.0 2.9 3.2 2.1 2.2 1.9 2.0 2.1 1.8
3and under 5 3.8 4.2 2.5 5.5 6.0 4.0 9.2 10.8 3.8 7.0 7.8 4.4 5.9 6.2 5.0
5and under 7 12.5 124 127 19.8 187 234 232 2562 16.8 184 176  20.8 21.0 21.0 214
7 and under 9_. 13.8 139 133 180 176 196  18.0 17.7 189 195 19.0 211 17.8 194 125
9and under 1T 16.7 148 232 143 15.2 11.1 11.2 11.6 9.6 183 20.8 10.7 15.3 17.7 7.4
11 and under 13 7.9 8.2 6.7 13.9 16.2 5.8 3.7 4.3 1.9 2.7 2.6 2.9 2.5 2.7 1.9
13 and under 15 5.3 5.4 5.0 6.8 7.9 3.2 1.2 1.5 .6 1.9 1.3 3.8 1.3 1.3 1.3
15 and under 17, 3.3 3.7 2.2 1.8 1.9 1.7 .9 1.0 .3 2.0 1.8 2.4 1.4 1.4 1.0
17 and under 19 2.7 3.2 .8 .8 7 1.0 .2 .2 2.5 3.3 1 .2 3 .1
19 aNd OVET it verrrereeiseeeees e 11.7 13.5 5.4 1.9 1.3 4.0 .6 .6 .6 1.3 13 1.5 5 5 .6

1.3 5 4.2 .2 1 .6 .1 .2

In percent

Under 1 9 .8 1.1 1.2 14 7 2.2 2.2 2.3 1.3 1.5 .9 13 14 .7
land under 2 5.4 6.2 2.7 7.3 8.2 4.1 148 18.3 3.4 7.2 8.4 3.4 6.9 7.3 5.6
2 and under 3 16.7 19.4 7.8 252 282 148 229 25.7 13.7 247 272 173 246 27.0 16.5
3 and under 4 16.5 17.1 145 243 26.2 178 195 20.1 176 231 252 16.7 246 27.5 15.2
4 and under 5 12.7 11.7 16.0 13.9 13.9 13.9 55 4.4 9.0 6.0 5.2 8.2 5.8 5.1 8.2
5and under 6 11.5 9.6 17.9 7.3 5.1 147 4.8 3.9 7.9 5.9 3.9 12.2 2.9 2.6 4.1
6 and under 7 10.3 115 6.1 2.3 2.2 2.6 .6 .6 .6 3.0 2.8 3.6 1.0 .9 1.3
7 and under 8 2.7 2.4 3.8 1.0 7 1.8 .6 4 1.0 1.2 9 21 4 .5 .4
8 and under 9 1.2 1.2 1.0 7 .5 1.3 .2 2 1 1.0 4 3.0 L1 .2 .1

4 4 .6 3 2 7 4 ¢ 17 2.1 3 4 i
10 and over. .6 .2 2.0 1.0 .5 2.7 1 1 2 7 3 2.0 .2 4 .8

1.4 4.2 .1 1 .2 .1 .6 1 .
Total number of workers (in thou-

sands) ( 12,016 9,299 2,717 11,422 8,844 2,578 10,944 8,361 2,584 10,941 8,212 2,729 10,902 8, 352 2,549

lincludes all establishments that have a policy of making general wage
changes, including those in which the only general wage changes put into
effect during the year were cost-of-living escalator adjustments or increases
decided upon in earlier years—for example, deferred or improvement factor
increases—as well as union establishments in which there was either no
bargaining on wages or bargaining was not concluded. Workers in establish-
ments reporting that they never make general wage changes are excluded
from this total. The number excluded, in millions, was 2.1 in 1966,1.8 in 1965,
1.7 in 1964, and 1.6 in both 1963 and 1962.

2Establishments in which amajority ofthe production and related workers
were covered by union agreements.

3Data on which percentages are based include workers in union establish-

ments in which there was no bargaining on wages or bargaining was not
concluded, as follows: 1,625,000 in 1966, 875,000 in 1965, 1,652,000 in 1964,
961,000 in 1963, and 1,200,000 in 1962.

4 Less than 0.05 percent.

3 In the case of union establishments, includes negotiated increases sched-

uled to go into effect during the 12-month period following the effective date
of the agreement and other adjustments (deferred and cost-of-living escalator
adjustments) effective during the calendar year. In other establishments,
includes increases effective in the calendar year.

«Insufficient information to compute amount of increase.

Note: Because ofrounding, sums ofindividual items may not equal totals.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



WAGE DEVELOPMENTS IN MANUFACTURING

35

Table 4. Typical Cost-of-Living Escalator Increases in Selected Manufacturing Industries, 1957-661

1966 1965
Automobiles- 11 4
Farm and construction equipment u 4
Aerospace 5-10 4
M eatpacking. 8 4

1This tabulation was based on collective bargaining settlements affecting
1,090 workers or more.

n additional 1 cent was diverted for pension improvements.
Aal'\l'/t?éylig%g%dc%gég?ggr‘eases apply to employees ofonly a few firms; escala-

Some workers received only deferred increases
because their contracts did not provide for escala-
tion. This was the case with rubber workers (9-cent
increases), shoe workers (2 percent for most work-
ers but 3 cents for some), and workers in the can
manufacturing industry (7 to about 10372 cents,
depending on the level of skill).

Among unionized factory workers, about 80 per-
cent received a wage increase during 1966, com-
pared with from 73 to 8Ypercent in earlier years.
Of the 9.3 million factory workers covered by
union agreements:

2.900.000 received only deferred increases

1.500.000 received deferred and cost-of-living escalator
increases

3.250.000 received
negotiations

1.500.000 were covered by contracts not subject to
renegotiation during tbe year but providing no

increases as a result of 1966

1966 wage increase

200.000 were employed where 1966 bargaining was not
completed during the year

125.000 were under 1966 agreements that provided
no wage increase during the year.

The average raise for unionized workers who re-
ceived increases was 3.8 percent—higher than in
any earlier year. Spread over all unionized fac-
tory workers, the changes amounted to 3.2 per-
cent—higher than in 1965 but lower than in 1960,
when 87 percent received wage raises.

The pattern of change for major collective bar-
gaining contracts was different from that for small
union establishments. Workers in major union
situations (bargaining units of 1,000 workers or
more) received median increases of 4.2 percent,
compared with 3.8 percent for all union establish-
ments. This was the same pattern as in 1960, 1963,
and 1965, when the increases were larger in major
situations than in all union establishments; in no
year were increases in major settlements lower
than in smaller union agreements.

Cents-per-hour increases in—

1964 1963 1962 1961 1960 1959 1958 1957

3 21 4
3 21or2 4
3 3 3lor2
2 «3 3

3 6 6

33 3 6 6
33 32o0r3 44 or 5 48 or 9
3 8 5

oo

ENFN AR
whAPW

tor clauses were not estabbshed at some firms until 1958. By 1965, most major
aerospace producers had escalator clauses, including all of the large firms on
the West Coast.

5Including 1centprovided before it would actually have been payable.

Averaged over all union workers, there was
little difference in the size of increases in major
settlements and all settlements in 1966, because
proportionately more workers covered by major
contracts than by all contracts received no pay in-
creases. (This also has been true in most recent
years.) Median wage increases in major unionized
situations in manufacturing were actually slightly
lower than in 1965.

Nonuniform Wage Changes

The proportion of workers whose wage changes
were uniform in cents-per-hour terms was higher
than in 1965. This increase apparently reflects the
fact that in 1966 basic steel workers and workers
in the aluminum industry, where adjustments
presumably vary by skill level, received no wage
increase, whereas in 1965 they received bracket
increases plus an additional increase for skilled
workers. In nonunion establishments there was
little variation in the proportion of workers re-
ceiving uniform and nonuniform wage increases
over the 3 years. In each year, uniform cents-per-
hour increases were more common in unionized
establishments than in nonunion plants. (See table
5.)

Generally, uniform cents-per-hour increases
were more common than the nonuniform types of
increases in meatpacking and some other food in-
dustries and in paper, printing, rubber, and
chemicals.

Of those receiving wage increases in 1966, 3.3
million, or 34 percent, were employed where
skilled workers received larger cents-per-hour in-
creases than less skilled workers. About 2.6 mil-
lion received percentage or bracket increases, i.e.,
increases that varied in cents-per-hour terms ac-
cording to skill. For example, workers in the auto-
mobile industry received annual improvement fac-
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Table 5.

All establishments

Types of general wage adjustments
1966

Allincreases 100.0

Uniform cents per hour- 49.4

Nonuniform 1 50.6
Additional increases to skilled employees 34.2
Additional classification or inequity adjustments 7.

Other nonuniform increases 13.9

1Sums of subitems may not add to totals because some categories over-
lap—e.g., increases in some establishments included classification orinequity
tor increases (resulting from the 1964 settlement)
of 2.8 percent (minimum 7 cents an hour), plus 2
cents, which resulted in increases ranging upward
from a minimum of 9 cents an hour.

Other industries in which percentage or bracket
increases were provided were in electrical equip-
ment manufacturing; the Southern textile indus-
try, where most workers received wage increases
of about 5 percent or somewhat smaller wage in-
creases plus improvements in fringes for a “pack-
age” of about 5 percent; and the apparel industry,
where increases of 5 or 6 percent were common.
Employees of several large can companies received
deferred wage increases of 7 cents for all em-
ployees and, in addition, the increment between
job classes was increased by 0.2 of a cent, resulting
in overall increases ranging from 7 to nearly 11
cents an hour. The balance of the workers wEre
employed in establishments where all workers re-
ceived a flat cents-per-hour increase, and em-
ployees in the highest rated classifications received
additional amounts. For example, Westinghouse
Electric Corp. settlements with a number of
unions provided immediate wage increases of 11%
cents an hour for all employees, with additional
1- to 10-cent adjustments to skilled employees.

About 700,000 workers were employed where
wage inequities were reduced or eliminated. For
example, the first-year wage increase resulting
from major collective bargaining settlements in the
Pacific Northwest lumber industry included 20
cents an hour for all employees, plus 2 cents an
hour to be used for inequity adjustments.

Establishments employing about 1.4 million
workers gave wage increases that varied in cents
an hour among employees, but information was
not sufficient to determine which groups of workers
received additional increases.

1965

100.0

MONTHLY LABOR REVIEW, AUGUST 1967

Type of General Wage Adjustment, by Type of Establishment, 1964-66

Union establishments Other establishments

1964 1966 1965 1964 1966 1965 1964

100.0 100.0 100.0 100.0 100.0 100.0 100.0

44.9
55.1
28.8
13.1
15.8

43.8
56.2
37.4

7.0
133

45.7
54.3
259
15.7
15.9

adjustments, as well as additional increases to skilled employees.

Cost-of-Living Escalator Provisions

At the end of 1966, the wages of about 2.1 mil-
lion production and related workers in manufac-
turing were subject to automatic adjustment based
on movements in price indexes. During the period
from 1962 to 1965, from 1.75 to 1.9 million were
subject to such adjustments. The 2.1 million work-
ers amounted to 18 percent of the workers studied,
compared with 15 percent in 1965. In 1966, the
wages of about 22 percent of the unionized employ-
ees and 4 percent of nonunion workers were sub-
ject to escalation.6

A majority of those affected by the establish-
ment of cost-of-living provisions worked for
Westinghouse and General Electric. (Both compa-
nies had discontinued escalation clauses in 1960.)
The new clauses provided for adjustments in Octo-
ber of 1967 and 1968 based on the percentage
change in the CPI during the 12 months preceding
each date. Wages will be increased 0.5 percent if
the index decreases, remains the same, or rises
less than 2 percent during the period—ranging to
a maximum of 1.75-percent, increase if the rise is
3.5 percent or more.

About 75 percent of the workers with escalator
protection were covered by provisions for quar-
terly reviews; they were concentrated in industries
such as automobiles, automotive parts, farm and
construction equipment, and aircraft and aero-
space equipment. The wages of 175,000—more
than half in meatpacking—were subject to re-
views at 6-month intervals, and the remainder
were employed where reviews were set for other
intervals, such as monthly or annually, or where
the first adjustment was to be made in a future

6  The 4 percent is an understatement because information

escalation is not as complete for nonunion employees as for those
represented by unions.

on
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year. Absolute limits on the amount of esca-
lator increases were set for about 300,000 work-
ers at General Electric and Westinghouse, and, in
the aerospace industry, some contracts limited
yearly increases, regardless of the rise in the CPI.

Supplementary Benefits

A third of the factory production workers were
employed where at least one supplementary benefit
was established or improved during 1966—some-
what fewer than in earlier years (table 6). The
decline from 43 percent in 1965 resulted primarily
from two factors: The number of workers affected
by wage settlements in 1966 was low, and fringe
changes for unionized workers are generally nego-
tiated at the same time as wages, and Southern tex-
tile workers (largely unorganized) generally
received both wage increases and fringe benefit
improvements in 1965, but not all textile firms
granted fringe improvements in 1966.

Benefit changes went into effect in establishments
employing 40 percent of all nonunion factory
workers and 30 percent of all unionized factory
workers. The proportion of workers employed
where bargaining actually took place during the
year was higher. Of the 3.25 million workers em-

Table 6. Changes in

Supplementary Practices in

37

ployed where there was collective bargaining re-
garding wages, about 85 percent also were affected
by the establishment or improvement of one bene-
fit or more. As usual, health and welfare benefits
were most frequently improved or established.
They affected about a fifth of the manufacturing
production workers, compared with 30 percent in
1965 and 22 to 26 percent annually from 1959 to
1964. Changes in vacations, holidays, and pensions
each affected about a seventh of the workers.

Detailed information on changes in benefits is
available only for bargaining units of 1,000 work-
ers or more.

The most frequently improved health and wel-
fare benefit was hospital insurance, which af-
fected 700,000 workers. Next in importance were
improvements in life insurance, accounting for
140,000; major-medical insurance for 215,000; and
sickness and accident benefits for 180,000. Em-
ployers of 60,000 workers increased the proportion
of life insurance or sickness and accident insurance
premiums for which they paid, and plants with
130,000 production and related workers increased
their contributions for hospital or major-medical
benefits; among the latter were a number of West-
ern Electric Co. plants, where settlements in the
last quarter of the year increased the company

M anufacturing, 1966

[Number in thousands]

Production and related workers by type of establishments

Supplementary practices All Union 1 Other
Approximate Percent Approximate Percent Approximate Percent
number number number

TOLAl 2. e e s 12,122 100.0 9,389 100.0 2,733 100.0

Not changing supplementary practices..... ........cc.. veevvvevervenene 8,202 67.7 6,563 69.9 1,639 60.0
Reducing supplementary practices

LiberaliZing or establishing 1 supplémentary practice or more3 3,920 32.3 2,826 30.1 1,094 40.0

Premium pay.. 433 3.6 267 2.8 166 6.1

Shift differentials.... 893 7.4 768 8.2 125 4.6

Paid holidays.... 1,729 14.3 1,424 15.2 305 11.1

Paid vacations 1,788 14.7 1,523 16.2 264 9.7

Pensions 4 1,755 14.5 1,501 16.0 254 9.3

Health and welfare plans 4 2,645 21.8 2,090 22.3 555 20.3

Severance pa 340 2.8 300 3.2 40 15

Supplemental tnemployment benefits 4 81 7 70 7 1 4

Jury duty pa _ —_ 251 2.1 217 2.3 3 12

Paid funéral leave 423 3.5 396 4.2 27 1.0

Paid sick leave 182 1.5 160 1.7 22 8

Other practices. 289 2.4 206 2.2 83 3.0

1Establishmentsin which amajority ofthe production and related workers
were covered by union agreements.

2Unlike the totals in table 4, these totals include employmentin all estab-
lishments that have a policy ofmaking general wage changes, including those
in which the only general wage changes put into effect during the year were
cost-of-living escalator adjustments or increases decided upon in earlier years,
as well as union establishments in which there was either no bargaining on
wages in 1966 or bargaining was not concluded. Also included are 107,000
workers in establishments in which action on wages or supplementary
practices was not known. Both tables exclude all workers in establishments

in which general wage changes are not normally made.

3These totals are smaller than the sum of’individual items since some
actions affect more than 1item. Includes 20,000 workers in union and 5,000 in
nonunion establishments in which some supplementary practices were
liberalized and others were reduced.

41ncludes actions in which contributions were increased to maintain exist-
ing benefits and excludes actions increasing benefits without increased
employer contributions.

N ote:Because ofrounding, sums ofindividual items may not equal totals.
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payment to 75, from 50 percent of the cost of basic
hospital-medical coverage for employees and their
dependents.

Many contracts were revised to integrate private
insurance coverage with Medicare benefits, which
became effective July 1, 1966. Settlements with a
number of shoe manufacturers, for example, pro-
vided for integration of these benefits and for em-
ployer payment of the $3 monthly charge for the
voluntary portion of Medicare.

The most frequent vacation change—provided
in settlements covering 175,000 workers—was a
reduction in service required for 1 or 2 weeks off.
Other changes included a reduction in service for
4 weeks (110,000), establishment of a fourth week
(97,000), and establishment of a fifth week for
long-service employees (after 25 years, for ex-
ample, under a number of settlements in the paper-
making industry, including one with the Pacific
Coast Association of Pulp and Paper Manufac-
turers) .

The most common change in paid holidays con-
sisted of establishment of a seventh holiday a year ;
among the workers receiving a seventh day were
more than 60,000 Northwest fir, lumber and ply-
wood workers and some apparel employees. An
agreement in the undergarment and negligee in-
dustry provided a seventh holiday for all 15,000
employees, except cutters, who already had

7Some General Electric workers—those who had chosen larger
wage increases rather than an additional paid holiday under
options of the 1960 and 1963 settlements— gained an eighth
holiday under the 1966 settlement. In addition, these workers
were given the option of gaining a ninth day, which would
equalize them with other company employees, in exchange for a
reduction in one of the wage increases provided by the 1966
settlement.

8Because of tabulating limitations, only the most important
changes in each supplementary benefit, such as pensions, can be
recorded.

MONTHLY LABOR REVIEW, AUGUST 1967

this number of days off. About 300,000 were em-
ployed where the total number of holidays was
raised to at least nine, including 2,000 brewery
workers in St. Louis, who received a 12th holiday,
and General Electric and Westinghouse employees
(a ninth).7 An eighth holiday was provided by
settlements covering 80,000 workers.

Pension improvements were afforded in settle-
ments for 875,000 workers. The most frequent
improvement—affecting 750,000 workers—was an
increase in benefits for normal retirement (usually
at age 65). Some of the settlements that made such
improvements (usually in conjunction with other
pension improvements)8 were in the shoe in-
dustry—the pension rate was increased to $2, from
$1.75, a month for each year of credited service
for 25,000 workers; the shirt, pajama, and related
cotton garment industries—the normal monthly
pension was increased to $70, from $55; Western
Electric plants—benefits were reduced by 25, in-
stead of 33%, percent of social security payments;
electrical equipment—the monthly benefit at
General Electric was increased to 1 percent (in-
stead of 0.8 percent) of annual earnings subject
to social security taxes ($6,600), plus 2.1 percent
(instead of 2 percent) of additional earnings; and
monthly benefits at Westinghouse were increased
to $3.70-$6.40 a month (depending on the em-
ployee’s wage or salary rate) for each year of cred-
ited service, instead of $2.55-$3.80.

Early and disability pensions were improved or
established for 300,000 workers, vesting was im-
proved or adopted for 200,000, and employers of
80,000 workers assumed an increased share of pen-
sion funding.

— George Ruben
Division of Wage Economies

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



REVIEW OF 1966 WORK STOPPAGES

A Review of Work Stoppages
During 1966

lareness in 1966 remained well below the average
levels for the postwar period despite the increase
of all measures of strike activity over last year.
As shown in the charts, 4,405 strikes directly af-
fecting 1,960,000 workers began in 1966; idleness
resulting from strikes in effect during the year
totaled 25.4 million man-days, or 0.19 percent of
the estimated total working time of the nonagri-
cultural work force (exclusive of government).
Strikes ending in the year averaged 22.2 calendar
days in duration, compared with 25 days in 1965.1

Twenty-six major stoppages (strikes involving
10,000 wmrkers or more) began in 1966 and ac-
counted for about a third of the year’s worker and
idleness totals. (See table 1.) Four of the major
stoppages, including one against five trunkline air-
lines, were in effect in August when monthly idle-
ness reached its peak for the year.

Three stoppages, all in defense production, were
considered serious enough for the national emer-

Chartl. Number of Work Stoppages and Workers In-
volved, 1927-65

[Semilog scale]
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gency provisions of the Taft-Hartley Act to be in-
voked. In the dispute between General Electric
Co., Evendale, Ohio, and the Machinists and Auto
Workers, and in the one involving Stellite Divi-
sion of Union Carbide Corp., Kokomo, Ind., and
the Steelworkers, injunctions were obtained in
late 1966. During the term of the injunctions,
agreements were reached and the injunctions dis-
solved. In the third dispute, affecting shipbuilding
and repair yards on the West Coast, the provisions
of the act were not invoked until 1967.

Size and Duration

In 1966, half of the stoppages involved groups
of 100 workers or more, a higher proportion than
the average for recent years. The number of
strikes involving 1,000 workers or more increased
to 321, the highest level since 1958. These larger
strikes accounted for two-thirds of the workers
participating in stoppages and nearly the same
proportion of the idleness. As in 1965, about three-
fifths occurred during the renegotiation of con-
tracts, and a third took place during the term of
agreements.

Of the 26 strikes involving 10,000 workers or
more, seven stoppages involved workers in several
States, and some workers in all States were af-
fected by at least one of them. Twelve of the major
strikes were in the construction industry. The
largest stoppage during the year was the brief
walkout, called by the Locomotive Firemen and
Engineers, of 116,000 workers against eight rail-
roads. However, the 43-day strike by the Machin-
ists against five trunkline airlines resulted in con-
siderably more man-days of idleness. The longest
of the major disputes was an 85-day stoppage,
lasting into 1967, affecting the General Electric
Co. plant in Schenectady. Among the other major
disputes were those affecting the bituminous coal
industry, New York City transit, and a 1-day
“professional protest” of teachers in Kentucky.

Most strikes are short. About two-fifths of the
disputes ending in 1966 lasted less than a week

1 These data include all work stoppages known to the Bureau

of Labor Statistics and various cooperating agencies involving
six workers or more and lasting a full day or shift or longer.
Figures on workers involved and man-days idle include all work-
ers made idle for as long as one shift in establishments directly
involved in a stoppage; they do not measure the indirect or sec-
ondary effects on other establishments or industries whose em-
ployees are made idle as a result of material or service shortages.

A summary release, available on request, presents the basic
tabulations on 1966 strikes. Additional data will be presented in
the Bureau’s annual bulletin, Analysis of Work Stoppages.

The terms “work stoppage” and “strike” are used interchange-
ably in this article and include lockouts.
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Chart 2. Man-Days Idle in Work Stoppages, 1927-65 average duration in 1966 was 8 days. ThUS, al-
[Man-days in millions] though they accounted for 37 percent of all strikes
and about a third of the strikers, resulting idleness
was only one-eighth of the total. Plant adminis-
tration and job security disputes accounted for
two-fifths of the stoppages, and interunion or in-
traunion disputes for another third. Forty percent
of the disputes occurring during the term of the
contract were in the construction industry.

Strikes occurring in the process of negotiating
the initial contract or obtaining union recognition
were typically longer, averaging 40.2 days. How-
ever, more than four-fifths involved fewer than
100 workers and only 10 as many as 1,000.

Major issues in work stoppages vary little from
year to year in terms of the incidence of each issue
among all stoppages. The effect of the larger
stoppages on lost time attributable to the various

Table 1. Selected Characteristics of Work Stop-
pages in 1966

Stoppages begin-

ning in 1966
Man-days
Item idle
Num-  Workers (thousands)
ber involved
(thousands)
and three-fifths were settled in 2 weeks or less, the All stoppages__ 4405 1,960 25,400
same as in 1965. The number and proportion of Number of Workers
disputes lasting a month or longer declined  Sondinderio———— " 1% - a5
slightly from the 1965 level, bringing the average 20 inderso— . . ——— - o 1 22r8
duration (22.2 calendar days) to its lowest level — $%and under 190 = _ 5 150 5260
since 1958. 20000 workers and over- ~— —— ' % 5% 2%
Duration 1
Contract Status and Issues 1day 525 - -
_ _ . - fosame ——— —— & 57 1070
Strikes occurring during renegotiating or re- Tio 139d§ys — a5 30 21400
opening contracts accounted for 44 percent of the i ssans———— —— -~ "= & e Z§§§
- - 0 ays P
total. These strikes affected three-fifths of the  sodays and over—— TR T 38 4750
workers and resulted in four-fifths of the idleness Contract Status
in 1966. As has been typlcal of recent years, 7 out gegotia{iotr] offifrst agreemte(nt S 754 99 1,900
- - - - - enegotiation otragreement (expiration or
of 8 renegotiation strikes, including 19 of the Drepgenting)..f i : (.‘.’. L L 1210 20, 200
. . urin erm of agreemen negotiation
major stoppages, were over demands for wage In- Nofne?vg aglreem%r:?not iFvo:veldg% - 1608 6L 3120
- - 0 contract or other contract status
creases or supplementary benefits. Issues relating ~ No information on contract status_—— 15 1 2
to job security or plant administration were domi- Major Issues
nant in 5 percent of the renegotiation disputes, General wage changes of supplementary s a0
. - eneftits . y ’
but, because of the railroad strike, they affected 14  wage adjustments. —__ . . 212 13 1910
Union organization and security... . . . 596 130 3,160
percent of the workers. Job security 10 21 1500
. antaaministration y
More than half of the stoppages occurred during Interunion or intraunion matters __ . 818 % 4
. er .
the term of the agreement or during attempts to
negotiate the initial contract. Walkouts during the 1Duration figures relate to stoppages ending during the year.
term Of an agreement genera”y are Short; the totNaI(s).te: Because of rounding, sums of individual items may not equal
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issues, however, does change from year to year. In
1966, demands for wage increases or supplemen-
tary benefits accounted for 70 percent of strike
idleness, up from 54 percent in 1965. Idleness at-
tributable to job security issues declined by
a similar proportion.

Industries Involved

For the second year, idleness in manufactur-
ing industries declined, while idleness in nonmanu-
facturing increased, from 9 million to 12 million
man-days. Twenty of the 26 major stoppages oc-
curred in nonmanufacturing industries.

The machinery industry experienced the highest
volume of idleness (2.44 million man-days) among
manufacturing industries, largely due to several
long stoppages. Five major stoppages in manu-
facturing occurred in the electrical machinery in-
dustry, where the number of workers affected and
man-days of idleness (2.4 million) were the high-
est since 1956.

Three other manufacturing industries had more
than 1 million man-days of idleness: Primary met-
als, fabricated metal products, and transporta-
tion equipment. In the latter industry, however,
idleness was less than half the 1965 level. Most of
the decline was in the aircraft and parts industry
and the shipbuilding and repair industry. Besides
these five industries, the chemical, rubber, and
stone, clay, and glass industries had time-lost ratios
above the national average.

In the nonmanufacturing sector, substantial
increases in idleness were recorded in construction,
transportation and communication, mining, and
government. As shown in table 2, the construction
industry sustained the highest level of idle-
ness of any industry in 1966; 12 major stop-
pages accounted for about half the construction
idleness. The industry registered the highest level
of workers involved and man-days of idleness since
1953, and the third highest level recorded in the
industry. In the transportation and communica-
tion industry, which reached its highest vol-
ume of idleness since 1955, half the idleness and
three-quarters of the workers involved were at-
tributable to five major stoppages, particularly the
4-day railroad strike and the 43-day airline strike.
The other three affected Western Union, New
England Telephone and Telegraph, and the taxi-
cab industry in New York City.

Table 2. Industries, States, and Cities Most Af-
fected by Work Stoppages in 1966
Stoppages begin-
ning in 1966
Man-days
Item idle
Num-  Workers (thousands)
ber involved
(thousands)
Leading Industriesi
Contract construction 977 455 6,140
Transportation, communications, electric, ’
gas, and sanitary services 240 312 3,390
Machinery, except electrical 301 136 2i 440
Electrical machinery, equipment, and
supplies ] _ 189 168 2,410
Primary metal industries... ... 219 99 1j 540
Transportation equipment 162 150 L330
Leading Statesi
Ne\_N York 470 236 3,120
Ohio_ _ _ 431 184 2,190
Ilinois 278 134 1,940
Michigan___ 275 143 1,820
Pennsylvania 474 171 17710
Massachusetts 162 67 1,120
Leading Metropolitan Areas 1

Ne\_/v York 287 147 1,940
Chicago 88 71 L 080
Detroit I 120 85 993
Miami. _ 26 43 958
St. Louis I 82 43 780
Albany-Schenectady-Troy... 39 3 762

Ind¥stries, Statefs_ gpd metropolitan areas data are listed in descending
order of man-days of idleness.

to{\él‘gte: Because of rounding, sums of individual items may not equal

The first general stoppage in the soft coal in-
dustry since 1952 occurred in 1966, although there
were major strikes in the coal industry in 1964 and
1965. With the decline in the industry’s work force,
however, idleness was little more than three-
quarters of a million man-days, compared with
over 4 million in 1952,

Strike activity by government employees con-
tinued to increase. The 142 stoppages in 1966 are
more than three times the 1965 figure,2and two of
the major work stoppages were in the government
sector, one by teachers in Kentucky and the other
by transit workers in New York. The number of
workers involved and the resulting idleness in-
creased greatly (105,000 workers and 455,000 man-
days of idleness).

States Affected

As in 1965 New York led all States in strike
idleness and recorded its highest number (3.12
million man-days) since 1958. It was directly af-
fected by 10 major stoppages (accounting for 46

2 For a further discussion of strikes by public employees, see

“Work Stoppages and Teachers : History and Prospect.” Monthly
Labor Review, this issue, pp. 43-46.
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percent of the idleness). Ohio, which was affected
by seven major stoppages, ranked second (2.19
million man-days). Six other States (California,
Illinois, Massachusetts, Michigan, Missouri, and
Pennsylvania) each experienced more than 1 mil-
lion man-days of idleness in 1966; for all but Cali-
fornia, this was higher than in 1965. Massachusetts
and Missouri reached their highest volume of idle-
ness since 1960.

Five States—West Virginia, Kentucky, Nevada,
Vermont, and Washington—although not sustain-
ing as much idleness as those noted above, expe-
rienced a percentage loss in total estimated work-
ing time that was substantially higher than the
national average.

The States that led in strike idleness, New York
and Ohio, also led in the number of workers in-
volved. For New York, the number of workers
(236,000) represented about a 25-percent increase
over the previous year. In Ohio, the 184,000

MONTHLY LABOR REVIEW, AUGUST 1967

strikers represented almost a twofold increase.
Other States with large numbers of workers in-
volved were Pennsylvania (171,000), Michigan
(143,000), and Illinois (134,000). For all these
States the figures represent increases over the pre-
vious year.

Fifteen States experienced 100 stoppages or
more, with Pennsylvania and New York ranking
first and second, respectively, in strike incidence.
For Pennsylvania, the number of stoppages (474)
represents the highest level since 1956; and for
New York (470) the highest since 1959. Michigan,
however, recorded the lowest level since 1958. The
lowest incidence of strike activity occurred in
Alaska, North Dakota, South Dakota, Vermont,
and Wyoming, each of which experienced 10 stop-
pages or fewer in 1966.

—Howard N. Fullerton
Division of Industrial and Labor Relations

According to data compiled by the U.S. Bureau of Labor Statistics from
newspapers and other sources, the number of strikes and lockouts during the 4
months, July to October, inclusive, was 468.

The number of strikes during the months of July, August, September, and
October is comparatively large, due to some extent to the method by which
they have been called. . . . Ordinarily a trade in a given locality makes
demands on all the shops in its jurisdiction collectively and orders one strike
on all shops refusing to accede to the demands. In several trades during the
past 4 months, however, the practice has been to make demands on individual
shops one after the other and to order strikes in such cases as seemed advisable.

Next to the machinists’ strikes the strike in the clothing industry in Chicago
has been the most prominent. The building-trades strike, which started in May
and involved upwards of 50,000 people, was adjusted by the end of July. The
beginnings of unrest in the clothing industry in Chicago were apparent in
August, when a short strike was successfully carried out in one shop. Mutter-
ings of discontent continued to be heard, and after a month of parleying 25,000
garment workers were called out on strike September 27. This strike was
accompanied by clashes between the police and strike sympathizers.

—*“Strikes and Lockouts in the United States During July, August, September, and
October 1915,” Monthly Labor Review, December 1915.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



Work Stoppages
and Teachers:
History and Prospect

Ronald W. Glass*

Teachers’ strikes prior to 1966 were SporadIC
and infrequent. During the 26 years beginning in
1940, a total of 129 such stoppagesloccurred but
only 35 of these were recorded in the decade imme-
diately preceding 1966 (table 1). Relative to the
number of teachers or to strikes by other types of
workers, this record does not indicate a persistent
labor relations problem. Rather, it demonstrates
that some teachers had occasionally taken direct
action to air their grievances, despite legal prohi-
bitions against strikes by public employees.

The year of 1966 marked a sudden upswing in
teachers’ strikes. Thirty-three stoppages were re-
corded during that year, followed by an additional
11 in the first quarter of 1967. Still of limited sig-
nificance as an indicator of teachers’ problems, this
increase in strike activity is symptomatic of a
growing inclination among teachers and their or-
ganizations to take direct action. More broadly, it
undoubtedly reflects a remarkable upsurge in the
volume of collective bargaining or collective
teacher demands, and the confrontations with pub-
lic officials that ensue.

Strikes by other public employees also rose sig-
nificantly, tripling from 1965 to 1966. A more
aggressive attitude among employee organizations
was part of a change that took place in 1966. Ex-
ecutive Order 10988, issued in 1962, had assured
the right of employee organization and collective
bargaining in the Federal service, and a number
of States subsequently enacted legislation of a
similarly comprehensive nature. These measures
helped strengthen the principle that employee or-
ganization and collective bargaining are not
incompatible with public administration. Public

employee organizations then increased their ef-
forts to secure recognition and negotiation.

The Matter of Nomenclature

Teachers often refrain from using the term
“strike” to describe their work stoppage, prefer-
ring instead to stress the protest aspect of their
action by means of such substitutes as “profes-
sional protest” or “sick leave protest.” This prefer-
ence derives, in part, from the unpleasant connota-
tion of “strike” and the general prohibition against
strikes in public employment.

Beyond the matter of terminology, however,
there is often an intent to distinguish between the
work stoppages of teachers and the strikes of in-
dustrial workers. Industrial strikes typically arise
from an impasse in negotiations; their purpose is
to enforce employee demands, and unions usually
hold out until such demands are met or satisfied
through a compromise and a settlement is reached.
In contrast, many teacher strikes take the form of
protests “to” the public or the legislature rather
than “against” the school authorities. They may
not be preceded by negotiations, and they may not
have a settlement as the immediate objective. The
stoppage in Kentucky in 1966 illustrates the pro-
test nature of some teacher strikes. In this instance,
most of Kentucky’steachers observed a 1-day “pro-
fessional study day” to protest the education budg-
et passed by the State legislature. The Governor
responded by establishing a special commission to
make recommendations on additional means of fi-
nancial help.

The protest nature of teacher work stoppages is
reflected in their short durations. Of the 33 stop-
pages in 1966, 7 lasted 1 day and 2 ended after 2
days; 20 were over in 5 days or less. The average
time lost per teacher amounted to 1.8 days, as con-
trasted with 14.1 days per employee for all strikes
during the year. There are, of course, far more
risks to the participants of protracted stoppages in
public employment than in private industry, re-
flecting the difference between an illegal, unpro-
tected and a legally protected activity, and the dif-
fering concepts of essentiality.

Public school teachers are exceptionally well or-
ganized. At the end of the first quarter of 1967,

+Of the Division of Industrial and Labor Relations, Bureau of
Labor Statistics.

1 Includes stoppages involving a minimum of 6 employees and

lasting at least 1 full day or session.
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the American Federation of Teachers, an affiliate
of the AFLr-CIO, had approximately 125,000 mem-
bers. At the same time, the National Education
Association, by far the largest organization of
teachers, reported membership of approximately
1 million. Teachers were represented by one or
the other of these organizations in 31 of the 33
strikes in 1966.

Affiliates of the National Education Association,
which had not been involved in a single stoppage in
the 12-year period, 1952-63, and none in 1965, par-
ticipated in 11 in 1966 (table 2). These 11 stop-
pages accounted for more than 80 percent of all
teachers involved in 1966 stoppages.

Major Issues

Salaries or hours of work, or both, were the
major issues in half of the 1966 stoppages, con-
forming roughly to the pattern of relative impor-
tance of these issues in earlier years (table 3). On
the whole, these economic issues played a slightly
more important role in teachers’ stoppages than
among all strikes since 1940, which is not neces-

Table 1.
All schools
Stoppages begin-
Year ning in year
Num-  Workers

ber involved 1
1940. 2 100
1941. 1 120
1942. 2 170
1943. 2 100
1944, 4 1,710
1945. 1 20
1946. 16 3,060
1947. 20 4,720
1948. 12 4,210
1949. 9 440
1950. 4 90
1951, 10 4,510
1952. 7 1,570
1953. 1 170
1954, 2 600
1955. 1 220
1956. 5 640
1957. 2 870
1958. 1 50
1959. 2 210
1960. 3 5,490
1961. 1 20
1962. 2 20,000
1963. 3 2,210
1964. 9 14,400
1965. 7 1,810
1966. 33 37,400

lincludes allworkers made idle for 1day or longer in school systems directly
involved in a stoppage. These figures represent the number idle on the day
of peak or maximum idleness. Where idleness fluctuated during the strike,

Work Stoppages Involving Teachers,
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sarily acommentary on the disadvantaged position
of teachers. One distinction of the teachers’ activ-
ity is that, unlike workers in private industry, they
often find themselves in a stoppage over salary
levels without having previously achieved recogni-
tion or the right to negotiate, or even to discuss
salaries collectively. Significantly, only 2 of the 33
stoppages in 1966 involved renegotiation of an
agreement.

In most salary disputes in 1966, the school boards
and the public were responsive to the teachers’re-
quests and attempts were made to effect some type
of satisfactory settlement. Settlements were re-
ported in 14 of the 16 stoppages involving salary
issues. In this context, a settlement means reaching
some type of accord, including an agreement to
negotiate; it does not mean that all of the demands
of the teachers had been met prior to their return
to the classroom.

Nine of the thirty-three stoppages in 1966 were
attempts on the part of teachers to secure from
school authorities some type of recognition of their
right to speak collectively. In seven of the nine
cases, such recognition was granted to the teachers,
whether in the form of an agreement to negotiate,

1940-66
Public schools Other schools

Stoppages begin- Stoppages begin-

Man-days ning in year Man-days ning in year Man-days
idle during idle during idle during
year year year
Num-  Workers Num-  Workers
ber involved 1 ber involved 1
900 2 100 900
120 1 120 120
2,090 2 170 2,090
330 2 100 330
7,960 4 1,710 7,960
160 1 20 160
37,100 14 3,030 36,400 2 30 730
21,100 20 4,720 21,100
60,300 10 4,140 59,800 2 80 490
920 5 350 490 4 90 430
860 4 90 860
67, 000 6 4,310 65,200 4 200 1,830
7,540 7 1,570 7,540
510 1 170 510
1,910 2 600 1,910
14,900 1 220 14,900
1,500 5 640 1,500
4,730 2 870 4,730
110 1 50 110
670 2 210 670
5,490 3 5,490 5,490
20 1 20 20
20,100 1 20,000 20,000 1 20 120
2,630 2 2,200 2,590 1 10 40
30,600 9 14,400 30,600
8,280 5 1,720 7,880 2 90 400
68,000 30 37,300 58, 500 3 100 9,490

the actual number of workers idle on varying dates was used in computing
the man-days of idleness,

Nlote: Because of rounding, sums of individual items may not equal
totals.
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WORK STOPPAGES AND TEACHERS

Table 2. Work Stoppages Involving Teachers, by Organization,1 1940-66
AFL cio AFL-CIO Independent Professional Unorganized
organization association
Year
Num- Workers Man- Num- Workers Man- Num- Workers Man- Num- Workers Man- Num- Workers Man- Num- Workers Man-
ber in- days ber in days ber in- days ber in days ber in days ber in days
volved 1 idle volved 1 idle volved 1 idle volved 1 idie volved 1 idle volved 1 idle
1940 2 10
1941 %0 1 190wy
19427 1 D s 1 150 1,500
1943 1 50 140 50 190
1944 3 1560 7,740 i 50 20
1945 1 160
104672 § Lo 20200 2,% z 810 4,680 180 1,130
1947 1230 5500 1 8 3390 15200 "o
1342 2 41 3,550 58,200 4 610 1,840 1 Y]Z) ' 60 100
194 30 30
1950 . 1 % ﬁb 3 80 760 2 20 i
2 4,160 63,900 190 3

1952 1490 7,120 1810 180 1330 % @g\g
1953 1 170 i&
1954 %0 1, i 240 700
1955 20 14 qoo
1956 i 370 370 2 270 1,130
1957 500 4,000 i 370 730 '
1958 i ko b
1959 2 670
1960 3 5490 5490
1961 1 %
1962 2000 i 10
1963 é% i D
1964 o) 8l 4 1210 22,300 i 30 150
1966 D 6.050 28,500 2 150 AD  n 31200 39300

1Inc|udes organizations directly or actively involved in the dispute. The
number of workers involved may include members of other organizations, or
unﬁ][ganized workers idled by the action. )
he count of strikes by affiliation exceeds the total number of strikes
to discuss problems, to hold elections, or in other
forms.
The eight stoppages that involved other work-

ing conditions best illustrate the protest nature of

(table 1) because 2 strikes in the year involved 2 organizations each. In these
instances, the number of workers involved and man-days idle were allocated
among the organizations on the basis ofinformation contained in press reports.

One immediate return of the Michigan act, and
one of the more advantageous features of similar
measures in other States, was to open the area of

some teacher work stoppages. In only two cases  Tac'e Ti-ac';‘:rmsbebry ‘;Afajfr"j‘;usemggjg?;s Invelving
did teachers achieve an immediate resolution of ' ’
Salaries

their grievance; in the remaining cases teachers

Organiia- Other

returned to the classrooms, willingly or not, with- e Tho "M conaitiens2
out obtaining a settlement—if indeed a settlement . 2
was actually sought. In some cases, as in the Ken- 19— 1 2
tucky stoppage previ_ously referred to, _there were 1 32 1
subsequent changes in protested policies, appar- 24 1 } :
ently in response to the stoppages. %‘% 16 3 :
4
Legislation and Stoppages iggg ? i 5
1953
Of the 33 stoppages in 1966, 12 occurred in 1% 1 i
Michigan and the rest in 10 other States. The i ) _
Michigan strikes came on the heels of the enact- 1% ) 2 '
ment of the State’s Public Employment Relations 1o i
Act in 1965. This law guaranteed the rights of i 5 i
organization and collective bargaining to all or gg&; 3 2 g
16 9

most public employees, and provided machinery
for unit determination, mediation, and resolution
of impasses in bargaining. New York is the most
recent State to pass such legislation, effective Sep-
tember 1, 1967.

2.68-304 O—67- 4

lincludes strikes to gain recognition of an organization, to strengthen the
bargaining position, and to protest discrimination against union member-
ship in or participation in activity of an organization. Wages and hours were
also important issues in several of these strikes.

Includes strikes over job security, physical and administrative school
conditions and policies, and related problems.
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public employee disputes to mediation. Thus, the
participation of a mediator was reported in 9
of the 12 Michigan stoppages. In contrast, only
2 of the 21 stoppages in other States reported
mediation.

Strikes of public employees have undoubtedly
influenced passage of comprehensive State legis-
lation. In the report of the Governor’s Committee
on Public Employee Relations in New York State,
for example, it is noted that the committee was
established in response to Governor Nelson A.
Rockefeller’s request “to make legislative pro-
posals for protecting the public against the dis-
ruption of vital services by illegal strikes, while
at the same time protecting the rights of public
employees.”

MONTHLY LABOR REVIEW, AUGUST 1967

The relatively high incidence of teacher stop-
pages in Michigan seems to demonstrate that, when
the effective right to representation and negotia-
tion is granted to large numbers of employees for
the first time, they respond vigorously. Unfor-
tunately, this large-scale response, compounded by
inexperience on both sides of the negotiating table,
may result in more rather than fewer stoppages
in the short run. Experience in the private economy
after passage of the Wagner Act and the law’
Supreme Court test bear out this thesis. Assum-
ing the possibility that teacher stoppages in 1967
may exceed the high 1966 level, it would be short-
sighted to focus exclusively on disruptive stop-
pages and ignore the far more significant process
of development of the right to representation and
collective negotiations.

Digitized for FRASER
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There are, however, two differences between this device [mass resignation]
and the standard strike which bear noting. The first is that device is less
flexible and more cumbersome from the teachers’ standpoint than the strike.
The ultimate pressure of the device is postponed until the reopening of the
schools, which means that this kind of “strike” must always occur in Sep-
tember, a poor timing in view of the budgetary deadlines of the prior spring
and summer. Moreover, the delay in impact between the announcement of
the threat and the actual work stoppage, conjoined with the gquestionable
credibility of the threat, makes it a much less poteilt weapon at the bargaining
table.

The second difference is that the mass-resignation device, because of its
relative sophistication, is not as patently violative of antistrike laws. To this
extent, it may present a better image of the profession to the public.

—Robert E. Doherty and Walter E. Oberer, Teachers, School Boards, and Collective
Bargaining: A Changing of the Guard.
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PENSION COVERAGE OF OLDER WORKERS

Private Pension Plan
Coverage of Older Workers

About hatf Of the men and a fourth of the
women between the ages of 50 and 64 employed
in private nonfarm jobs in January 1966 were
covered by a pension plan. Most of these 4~ mil-
lion employees will be eligible for a pension at
age 65 or earlier, provided, of course, that they
continue in employment or retain vested rights to
accrued pensions in the event of loss of job. On
the other hand, most of the workers in this age
group who were not covered by a plan in January
1966 are not likely to attain coverage and to be
eligible for a pension by the time they reach 65.
Relatively few of these men and women carried
vested rights to pensions from previous jobs.

These are the more significant conclusions
drawn from a special survey of pension plan cov-
erage of wage and salary workers age 50 to 64
years in private nonfarm jobs, made in January
1966 for the Bureau of Labor Statistics by the
Census Bureau.1

Even among older workers 2who had been with
their employer for 10 years or more, substantial
numbers—about one-third of the men and half
the women—were not covered by a private pen-
sion plan in their present jobs. A small fraction,
however, had vested rights to pensions earned on
previous jobs. A generous adjustment for that
group still leaves without any private pension
plan coverage over a fourth of the men and nearly
half the women who had been with their present
employer for 10 years or more.

Despite the rapid increase in recent years in the
number of new plans, few older workers not cur-
rently belonging to a pension plan are likely to
acquire coverage and become eligible for benefits
before they retire. This prospect stems from the
general immobility of older workers, from the
common restriction of plan membership applied
to workers hired after age 50 (found in plans cov-
ering 3 out of 5 workers),3and from the require-
ment, in plans covering 2 out of 3 workers, that to
be eligible for a pension a worker must complete 10,
15, 20, or more years of credited service.4 More-
over, almost all new plans cover only a small num-
ber of workers, and the larger new plans frequent-
ly supplement existing plans without adding much
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new coverage. In 1966, when more retirement plans
were approved by the Internal Revenue Service
than in any previous year, new plans added very
little to the total coverage of all retirement plans.5

Nearly all the older workers now covered by pen-
sion plans are likely to qualify for pensions be-
cause most have completed the required 10, 15, or
20 years of credited service. Over one-third of the
workers surveyed said they had already acquired
vested rights to pension benefits. Workers with-
out vested rights usually had enough years of
credited service to qualify for a pension under
most plans or were young enough to earn that serv-
ice before reaching retirement age. Thus, for ex-
ample, almost half of the men age 55 to 64 without
vested rights had completed at least 15 years of
credited service; among those 50 to 54, 3 out of 5
had completed at least 10 years. Few workers of
this age with this amount of service are separated
from their jobs, even involuntarily, before retire-
ment ; nearly all are likely to qualify for pensions.

The proportion of workers covered is not much
greater if coverage under plans in prior jobs is also
included. Of those not covered in their present
jobs, about 1 out of 16 men and 1 out of 50 women
had a vested right to a pension from another plan,
usually a private plan. About 100,000 were receiv-
ing pension checks from plans in prior jobs,
chiefly from government plans.

In every occupation group, a larger proportion
of men than of women belonged to pension plans.
This was also the case in nearly every major in-
dustry, and stems from the men’s lower rate of
turnover as well as from differences in their in-
dustrial distribution.

The longer a worker had been employed, the
more likely he was to have pension plan coverage
(table 1). For workers with fewer than 5 years of

1All the data for private pension plans in the survey include
data for deferred profit-sharing plans providing pensions. The
survey included half the households in the Current Population
Survey. A fuller description, including estimates of the reliability
of data, will be included in a forthcoming BLS report on the
survey.

2The term “older workers,” in this report, refers to private
nonfarm wage and salary workers between 50 and 64 years of
age.
g3The Older American Worker: Age Discrimination in Employ-
ment, Report of the Secretary of Labor to the Congress Under
Section 715 of the Civil Rights Act of 1964, Research Materials
(U.S. Department of Labor, 1965), p. 37.

4See Private Pension Plan Benefits (BLS Bulletin 1485, 1966),
pp. 6, 7, 28, and 29.

5Data on new retirement plans approved by the IRS in 1966
will be more fully described in a forthcoming article.
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employment, the rate of coverage was low (pension
plans covering 3 out of 10 workers required from
1to 5 years of service before a worker was eligible
for membership).0 For workers age 55 and over
with 5to 9 years of service, the rates wEre presum-
ably held down by age barriers to pension plan
participation. These age restrictions had little
effect, however, on those age 50 to 54 with 5to 9
years of service, because they had been hired be-
fore reaching 50. Their coverage rate was, there-
fore, about the same as that of workers in the same
age group with 10 to 14 years of service.

Except for those affected by age restrictions,
coverage rates should not be affected by length of
employment, particularly after 10 years of service.
Yet the survey showed that coverage rates con-
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tinued to increase with service: 3 out of 5 older
men covered by a plan had more than 15 years of
service, while only 3 out of 10 not covered had
that much service.

The reason for this can only be conjectured.
Companies with pension plans have lower than
average turnover rates, not only because of the
existence of the plans, but also because the com-
plex group of factors that create a “good job™ are
highly correlated with pension plans. The signifi-
cant question, which the study cannot answer,
is “Among older workers as a whole, does pension
coverage vary with, and because of length of serv-
ice, or does length of service vary with, and be-
cause of, the existence of pension plans?”

0See Private Pension Plan Benefits, op. cit., pp. 5, 6, 27, and 28.

Table 1. Private Pension Plan Coverage Rates of Private Nonfarm Wage and Salary Workers Age 50-64,
January 1966 1

Characteristic

Age

Total, 50-64 years

50-54 years
55-59 years
60-64 years

Length of Time on Present Job

Total, all periods of time
Less than 5years
5-9years...
10-14 years
=19 years
ears or more

Industry
. Total, all industries 2 .
Mining .
Construction
M anufacturing
Durable goods
Metalworking
Nonmetalworking-.
Nondurable goods
Transp&rtation and public utilities___
Trade
Wholesale
Retail (except eating and drinking places)___
Finance, insurance, and real estate.
Business and repair services..........
Other commercial services___
Medical services
Education, welfare, and religion services..
Other professional services.............

Occupational Group

Total, all occupalions6
Professional and technical workers
Managers and officials
Clerical and kindred workers
Salesworkers .
Craftsmen, foremen, and kindred workers..
Operatives and kindred workers...........
Service workers, except private household.—
Laborers, except mine

Includes coverage by profit-sharing plans providing retirement benefits.
ncludes private households and other industries for which data are not
shgwn sepa_rate!}/.
Zlnsufflment ata to show separately.
Includes eating and drinking plaees for which data are not shown sepa-
rately.

Percent covered by a pension plan
in present job

Percent distribution of workers
covered by a pension plan in
present job

Both sexes Men Women Both sexes Men Women
7 50 27 10 10 10
40 49 24 42 42 39
43 52 28 % 36
41 47 31 25

17 15
31 42 ﬁ 15
51 58 37 16 15 ﬂ
% % 52 17 16
58 42 46 31

a 50 27 ](B 1 (1)
64 63 3
27 25 E% 3 4 8
57 63 41 54 58 ﬁ)
62 64 56 33 37
67 69 58 2 30 15
47 47 48 j
51 62 32
56 54 74 ﬁ
27 29 24 14 23
42 46 29 4 3
26 25 26 9
55 60 49
24 24 26
15 25 7
17 28 15 5
31 53 18 i
34 39 30 1 1
a 50 27 ]CB 10 1
48 69 16 9 4
49 53 29 il 14 4
50 65 43 17 9 44
27 29 26 5 4 1&
51 52 38 24 30
ﬂ 53 30 25 25 2@

26 16 5 4
36 35 (€] 4 5 3

6|ncludes private household workers for whom data are not shown sepa-
rately.

Note: Because ofrounding, sums ofindividual items may not equal totals.
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PENSION COVERAGE OE OLDER WORKERS

Industry

Coverage rates were, of course, higher among
workers in industry divisions where pension plans
are more prevalent, such as manufacturing, public
utilities, and finance. In most industry divisions,
rates were higher for men than for women, pre-
sumably because more have acquired the service
needed to qualify for plan membership. Where the
opposite is indicated, the differences either (1) are
not statistically significant (i.e., the sampling
errors are so large, especially for women, that it is
not unlikely that a complete enumeration would
show no important difference in coverage rates),
or (2) reflect sharp differences between the in-
dustrial pattern of employment of men and wom-
en within a particular industry division. For
example, the coverage rate was much greater for
women than for men in transportation and public
utilities, because 3 out of 4 women were engaged
in telecommunications (in which most workers
belong to private plans) while 4 out of 5men were
in transportation (in which most workers do not
belong to plans, owing largely to the replacement
of private plans on railroads by a public plan—
the Railroad Retirement Act).

As a result of the patterns of employment and of
pension plan prevalence, coverage was concen-
trated in a few industries. For example, because
half of the older men employed in manufacturing
and in transportation and public utilities (except
railroad) were covered, about three-fourths of the
plan members were employed in those industries.
In fact, two-thirds of the men employed in manu-
facturing as a whole and at least half of those in
each major industry (except for lumber, furniture,
textiles, and apparel) were covered. Although
over one-tenth of the covered men belonging to
pension plans were in trade, only three-tenths of
the men in that industry had coverage; in whole-
sale trade, however, nearly half the men had
coverage.

The pattern of coverage differed for women,
chiefly because of differences in their patterns of
employment. As a result, about a fifth of the wom-
en belonging to private plans were engaged in
durable goods manufacturing, another fifth in non-
durable goods, and a fourth in trade. Slightly
more than half the women in most durable goods
industries (including those with large numbers of
female production workers, such as fabricated
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Table 2 Vesting Rates of Private Nonfarm W age
and Salary Workers Age 50—64 Covered by Pen-
sion Plans in their Present Jobs, January 1966 1

Percent of pension
plan members with
vested rights

Percent distribution,
members with
Age and years of vested rights

credited service

Both Men Women Both Men Women

sexes sexes
Age
Total, 50-64 years 3B 38 m 10 1m
50-54 years 29 32 % 34 35 27
55-59 years . 38 40 31 39 39 40
60-64 years____ R 43 45 38 27 26 33
Y ears of Credited
Service

Total, all service
periods e 35 38 ﬁ 10 (1)}
Less than 5years.. _ 14 15 5 7
5-9 years B 14 16 ﬁ 5 5 7
10-14 years 30 33 17 18 16
19 years 39 38 39 19 17 27
lyears and over 52 54 46 53 55 43

1|nc|udes wage and salary earners covered by profit-sharing plans provid-
ing retirement benefits.

metals and the electrical and nonelectrical machin-
ery industries) were covered. Coverage was rela-
tively light in most nondurables—1 out of 3
workers, on the average. Largely because 1 out 4
older women was engaged in trade, it accounted
for more women than any other division except
manufacturing. Most of the other women belong-
ing to private plans were in finance, telecom-
munications, and hospitals—industries with high
proportions of covered workers.

Occupation

Among men, professional and clerical workers
had the highest coverage rates, followed by man-
agers, craftsmen, and operatives. The lowest rates,
apart from those for private household workers,
were among service and sales people and laborers.
Women’s rates followed about the same pattern,
except for those in the professions, but at a lower
level. The low rate for professional women stems
from their low coverage rates in private education,
in private medical services (including hospitals),
and in private welfare service agencies.

The differences in coverage rates reflect differ-
ences in the industrial distribution of occupations
and differences in job tenure. The coverage rate for
sales people, for example, tends to be low both be-
cause of their concentration in trade, where pen-
sion plans are not especially prevalent, and because
of their high rate of turnover. The rate for male
professionals, on the other hand, was high both
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because over half are in manufacturing, where
pension plans are prevalent, and because of their
low rate of turnover. Another reason the rates
among white-collar occupations tended to be high
is that in certain industries, plans are often lim-
ited to salaried employees.

Vesting

About 3 out of 8 older men and 3 out of 10 older
women covered by private pension plans had
vested rights to the benefits they had earned. More
precisely, they answered “yes” to the following
question about the plan by which they were cov-
ered in their present job: “If you should now
change to a job not covered by this plan, would
you still be eligible to receive benefits from the
plan when you reach retirement age 7’ 7

Because vesting is restricted by the plans to
workers with a specified amount of service under
the plan—usually 10to 20 years—the fraction with
vested rights increased with service. For example,
it rose from around 15 percent for men with under
10 years of credited service to over 50 percent for
men with 20 years or more of credited service.
(See table 2.) Since many plans do not admit
workers to plan membership until after they have
been working at a covered job for more than 1to
5 years, total service often exceeded credited
service.

The proportion of women with vested rights
was smaller than the proportion of men because
men generally had longer service. Even among
workers with the same amount of service, the
proportion of women with vested rights usually
was somewhat smaller.

Vesting was more prevalent among workers 60
to 64 than among those 50 to 54. The rate of vesting-
increased with age for two reasons: The older
workers had more credited service and, as noted

7This question was designed to include both those who were
vested under an early or normal retirement provision as well as
those vested under a vesting provision. The former are of unusual
importance in the two oldest age groups, because many plans
without vesting provisions do provide early retirement benefits
before age 65. The question was also intended to include those
whose rights were partially vested under a graded vesting
provision.

8This is also suggested by the fact that half the women be-
longing to plans in the telecommunications industry said they
were vested, although no important plan in that industry has a
vesting provision.
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above, vesting rates increased with service; some
plans limit vesting to workers who are over 55 or
60, particularly those that have no vesting provi-
sion, and, in effect, provide vesting solely through
the early and normal retirement provisions.

The association of age with vesting is illustrated
by the fact that for men with 15 to 19 years of
credited service, the vesting rate rose from 35 per-
cent for men between ages 50 and 54 to 45 percent
for men between 60 and 64.

The prevalence of vesting varied widely from
industry to industry. For men it ranged from
about one-fourth the pension plan members in
wholesale trade to two-thirds of those in profes-
sional service (medical, education and welfare
services, religion, and so forth). In manufactur-
ing, about 2 out of 5 covered workers in durable
goods were vested, compared with 1 out of 3 in
nondurable goods. For women, vesting was about
as prevalent as for men in durable goods and half
as prevalent in nondurables. Around 1 out of 3
women members were vested in finance, insurance,
and real estate—about the same proportion as for
men—and nearly 1 out of 4 in retail trade.

Most workers with vested benefit rights had 20
years or more of credited service. In fact, among
those with less service there were more pension
plan members without vested rights than with
such rights. The rarity of vesting among those
with 10to 19 years of credited service is surprising
in view of the fact that vesting provisions requir-
ing 20 years or more of service covered less than 1
out of 6 workers in plans with vesting. Perhaps it
is because many older workers vest under the early
retirement provision, particularly those over age
55.8

Except for men with 20 years or more of
credited service, in nearly all industries the num-
ber of men with a given amount of service with
vested rights exceeded the number without such
rights. However, in metalw-orking and retail trade,
the number with vested rights exceeded the num-
ber without among men with 15 to 19 years of
credited service as well as among those with 20
years or more. Vesting among women was so limi-
ted that in no industry except metahvorking did
the number with a given amount of service who
had vested rights exceed the number without such
rights.
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PENSION COVERAGE OF OLDER WORKERS

Previous Plans

Around 600,000 workers—about 5 percent of the
nonfarm private wage and salary earners between
50 and 64—had vested rights to benefits in a pen-
sion plan through a previous job. Almost all (86
percent) were men, about 1 out of 6 was currently
receiving a benefit from the plan, and 2 out of 5
had rights under a government plan.9

These workers added very little, however, to the
unduplicated total number of workers covered by a
pension plan, because about half of them were also
covered by plans in their present jobs. In other
words, 53 percent of the older men and 28 percent
of the older women in private nonfarm jobs were

9  This large proportion of government plans may reflect the in-

clusion of military disability pensions, despite instructions to the
contrary.
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covered by a pension plan in their present job or
had vested rights from some previous job. For men
this was an increase of nearly Sy2 percentage points
over the coverage rate, excluding those solely with
vested rights to benefits from previous plans; for
women, 1y2 points.

Vested rights to a pension earned in a previous
job were more common among those who had held
such jobs for a long period of time—usually longer
than they had been in their present job. About
one-tenth of the men who had held a previous
job longer than their present job had vested
rights in plans on previous jobs. About half the
men in the group with such vested rights had held
their longest job for 20 years or more.

— Donatd M. Landay
Division of Industrial and Labor Relations

As our economy has shifted from an agricultural to an urbanized industrial
society, with the concomitant dissolution of the large, multigeneration family,
new methods of providing economic security for nonproductive aged persons
have developed. The need for finding such methods has been, and will continue
to be, magnified by the increasing proportion of older persons in the popula-
tion. At the same time relatively few aged persons are working, since employers
do not always find it practical to retain older workers on the payroll. In this
way a gap is created between total life expectancy and work life expectancy.
The widening of this gap, coupled with public realization that many persons
do not save enough to meet the financial needs of their later years, has led to
the development of a variety of methods for meeting the economic needs of
the aged.

-Arthur J. Deric, ed., The Total Approach to Employee Benefits.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



52

Earnings in the Machinery
Industries, Mid-1966

Straight-time earnings Of prOdUCtion and re-
lated workers in nonelectrical machinery manu-
facturing establishments averaged $2.84 an hour
in mid-1966, according to a recent BLS study. This
was the Bureau’s first nationwide survey of these
industries in 20 years. Ninety-two percent of the
more than 1,171,000 workers covered by the sur-
vey 1were men ; they averaged $2.89 an hour, com-
pared with $2.27 for women.

Individual earnings were widely dispersed; in
an earnings array, the middle half of the workers
fell between $2.40 and $3.25 an hour. Earnings
varied by occupation, size of establishment and
community, industry, labor-management contract
status, and location.

Data were tabulated separately for 21 large
areas covered by the Bureau’s machinery surveys
during the past several years and whose combined
employment accounted for two-fifths of the pro-
duction workers within scope of the current sur-
vey. Earnings in these areas as a group averaged
3.9 percent higher in June-July 1966 than in
April-June 1965.

Two-thirds of the workers were in establish-
ments with labor-management contracts covering
a majority of their production and related work-
ers. Regionally, the proportions ranged from about
four-fifths in the Middle West to three-tenths in
the Southeast. The Auto Workers, Machinists, and
Steel Workers were the major unions in the group
of industries surveyed.

A large majority of the workers were in estab-
lishments providing paid holidays, paid vacations,
at least part of the cost of various health and
insurance benefits, and premium pay for work
on late shifts.

Earnings in Mid-1966

Nationwide, workers in metropolitan areas aver-
aged $2.91 an hour, compared with $2.58 for work-
ers in the smaller communities. (See table 1)
This general relationship prevailed in each of the
major regions; however, the difference was much
greater in the Middle West than in the other
regions for which comparisons could be made.2
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Average hourly earnings of production and related
workers in the 21 selected areas studied separately
ranged from $3.36 in Detroit to $2.23 in Dallas.3
Earnings in establishments having labor-man-
agement agreements that covered a majority of
their workers averaged $2.96 an hour—38 cents
more than in plants not having such agreements.
Although this general wage relationship was con-
sistent among the regions, the difference in favor
of workers in union plants was considerably
greater in the Great Lakes, Middle West, and
Pacific regions than in the New England and
Middle Atlantic regions. Earnings tended to be
higher in large establishments than in small ones.
These comparisons, of course, do not isolate the
influence of each characteristic as a determinant
of wages, for example, union plants accounted for
85 percent of the production workers in plants hav-
ing 500 employees or more, for 63 percent in plants
with 100 to 499 employees, and 29 percent in
smaller plants, nor do they take into account differ-
ences in the types of products manufactured.
Average hourly earnings of production workers
in the eight industry groups studied separately

1The survey covered establishments classified in industry group
35 as defined in the 1957 edition of the Standard Industrial
Classification Manual and the 1963 supplement (U.S. Bureau of
the Budget). Omitted from the survey were (1) establishments
employing fewer than eight workers and primarily engaged in
manufacturing special dies and tools, die sets, jigs, and fixtures,
machine tool accessories, and measuring devices, and (2)
other nonelectrical machinery establishments employing fewer
than 20 workers.

A more comprehensive account of the survey will be presented
in a forthcoming bulletin. Separate releases providing detailed
information on wages and establishment practices for workers in
the large areas studied separately, and a preliminary release pro-
viding national andi regional data, are available upon request as
long as the supply lasts.

Earnings information developed by this study excludes premium
pay for overtime and for work on weekends, holidays, and late
shifts, and, thus, is not comparable with the gross average hourly
earnings published in the Bureau’s monthly hours and earnings
series. The forthcoming bulletin will contain an explanation of
the differences between the earnings and employment estimates
in this study and those in the monthly series.

2For definition of regions, see footnote 2, table 1.

30ther areas studied separately were Baltimore (average hourly
earnings, $2.73), Boston ($2.62), Buffalo ($2.89), Chicago
($2.86), Cleveland ($3.05), Denver ($2.64), Hartford ($2.75),
Houston ($2.76), Los Angeles-Long Beach and Anaheim-Santa
Ana-Garden Grove ($2.83), Milwaukee ($3.08), Minneapolis-St.
Paul ($2.75), Newark and Jersey City ($2.90), New York ($2.70),
Philadelphia ($2.79), Pittsburgh ($3.01), Portland, Oregon, and
Washington ($3.26), St. Louis ($3.00), San Francisco-Oakland
($3.32), and Worcester ($2.74). The term “area” refers to Stand-
ard Metropolitan Statistical Area (SMSA) as defined by the U.S.
Bureau of the Budget through March 1965, except Hartford
(Hartford and New Britain SMSA’s and Bristol), Newark and
Jersey City and Los Angeles-Long Beach and Aneheim-Santa
Ana-Garden Grove (combination of 2 SMA’), and Worcester
(Worcester SMSA, except Northbridge).
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EARNINGS IN MACHINERY INDUSTRIES

ranged from $3.04 in establishments manufactur-
ing engines and turbines to $2.59 in plants produc-
ing service industry machines. The regional dis-
tribution of employment in the various industry
groups varied substantially.

Individual earnings ranged from less than $1.50
to more than $4 an hour within each of the five
regions and eight industry groups. Among the
many factors contributing to this wage dispersion
are the multiplicity of metalworking processes and
occupations involved, geographic dispersion of em-
ployment in these industries, use of production
incentives in some plants, and interplant differ-
ences in the role of collective bargaining in deter-
mination of pay rates.

Among the occupational categories studied sep-
arately, tool and diemakers generally had the
highest average hourly earnings (table 2). Among
workers producing or maintaining tools and dies
used by the establishment in which they were
employed (i.e., other than jobbing), average earn-
ings ranged from $3.83 an hour in plants manufac-

Table 1.
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turing engines and turbines to $3.34 in those
producing special industry machines, and were
$3.50 or more in each of the other industry groups
for which data are published. Averages for tool and
diemakers producing tools and dies for sale were
$3.76 in the metalworking machinery industry
group and $3.38 in those manufacturing special
industry machinery, the only industry groups for
which averages could be presented for tliis job.
Janitors, porters, and cleaners were generally the
lowest paid. Their hourly earnings ranged from
$2.52 in plants primarily producing engines and
turbines to $2.05 in the special industry machin-
ery group. Among the jobs for which data could
be published in each industry group, occupational
averages were usually highest in plants producing
engines and turbines or farm machinery and
equipment, and lowest in those manufacturing
special or service industry machines. Earnings of
individual workers in the same job, area, and in-
dustry were frequently widely dispersed. For
example, earnings of class A grinding-machine op-

Number and Average Straight-Time Hourly Earnings 1 of Production and Related Workers in

N onelectrical Machinery Manufacturing Establishments, by Selected Characteristics and Industry
Group, United States and Selected Regions,2 Mid-1966

United States 3

Characteristic

New England

Middle Atlantic Great Lakes Middle West Pacific

Number Average Number Average Number Average Number Average Number Average Number Average

of hourly of hourly of hourly of hourly of hourly of hourly
workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings

A1l Industry Groups 4
All workers 1,171,278 $2.84

116,021 $2.69
Men 1,077,025 2.89

102,607 2.74

215,425 $2.80
201,309 2.83

564, 428 $2.98
521,147 3.04

67,449 $2.84
63,123 2.88

62, 849 $2.97
54,658 3.08

. Women _ 94, 253 2.27 13,414 2.27 14,116 2.26 43,281 2.37 4,326 2.26 8,191 2.23
Size of Community:
Metropolitan areas5 904, 524 291 83,240 2.75 167, 767 2.83 443, 650 3.05 47,405 3.03 60, 611 3.00
~ Nonmetropolitan areas 266,754 258 32,781 253 47,658 2.68 120,778 2.74 20,044 2.4
Size of establishment:
Less than 100 workers 241, 524 2.74 23,236 2.56 43,400 2.60 107,233 2.94 10,660 2.56 21, 635 3.08
100-499 workers 312,990 2.65 25,178 2.57 53,072 2.66 144,955 2.78 20,778 2.42 22,999 2.95
500-999 workers _ 163,836 2.80 18,179 2.72 28,813 2.83 77,404 2.92 5,089 2.85 7,502 2.97
1,000 workers or more._ 452,928 3.03 49, 428 2.80 90,140 2.96 234,836 3.16 30,922 3.23 10, 713 2.82
Labor-management contract status:
Establishments with—
Majority C(_)ver_ed 786,864 2.96 71, 465 2.76 149,301 2.85 421,124 3.07 54,668 2.99 29,254 3.19
None or minority covered.. 384, 414 2.58 44, 556 2.58 66,124 2.66 143,304 2.72 12,781 2.22 33, 595 2.79
Selected Industry Groups
Engines and turbines 66,017 3.04 37,341 2.99
Farm machinery 100, 259 2.97 51,204 3.09 29,889 3.04
Construction, mining, and materials
handling machinery .. 193,725 2.87 21,908 278 107 170 99 9 804 27 12 042 3.23
Metalworking machinery........... 225; 091 2.99 32, 461 2.72 35,596 2.89  13L 958 15 4’589 2.63 7i 558 3.09
Special industry machinery 125, 728 271 24,151 2.68 33,016 2.80 33,659 2.93 7,978 3.16
General industrial machinery 180, 281 2.78 811 2.62 43988 2.81 83793 2.89 6,457 2.94
Office and computing machines 95; 366 2.78 300 2.49 2< 444 271 34,546 3.08 13,155 2.68
Service industry machines 82,060 2.59 33; 801 273 6,112 2.73

1Excludes premium pay forovertime and forwork on weekends, holidays,
and late shifts.

2The regions used in this study include: New England—Connecticut,
Maine, Massachusetts, New Hampshire, Rhode Island, and Vermont; Middle
Atlantic—New Jersey, New York, and Pennsylvania; Border States—Dela-
ware, District of Columbia, Kentucky, Maryland, Virginia, and West Vir-
ginia; Southeast—Alabama, Florida, Georgia, Mississippi, North Carolina,
South Carolina, and Tennessee; Southwest—Arkansas, Louisiana, Oklahoma,
and Texas; Great Lakes—Illinois, Indiana, Michigan, Minnesota, Ohio, and
Wisconsin; Middle West—lowa, Kansas, Missouri, Nebraska, North Dakota,
and South Dakota; Mountain—Arizona, Colorado, Idaho, Montana, New
Mexico, Utah, and Wyoming; and Pacific—California, Nevada, Oregon, and

Washington. Separate information for the Border States, Southeast, South-
west, and Mountain regionswill be provided in the forthcoming report on this
study. Alaska and Hawaii were not included in the study.

3lIncludes data for the following regions in addition to those shown sepa-
rately: Border States (average hourly earnings, $2.69), Southeast ($2.14),
Southwest ($2.43), and Mountain ($2.61).

41Includes data forestablishments classified in the miscellaneous machinery
(except electrical) manufacturing industry group, in addition to those shown
separately.

5See text footnote 3.

N ote: Dashes indicate no data reported or data that do not meet publica-
tion criteria.
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erators in Detroit plants manufacturing machine-
tool accessories and measuring devices ranged
from $2.60 an hour to more than $4.40. Most of
these workers were paid on a time basis.

Wage Trends

Information on wage trends is based on occu-
pational earnings data 4in the 21 areas that have

MONTHLY LABOR REVIEW, AUGUST 1967

been surveyed regularly since 1945. Average
hourly earnings of production workers in all of
these areas combined increased 8.9 percent between
April-June 1965 and mid-1966. This increase was
substantially larger than the increases in any of
the 5 preceding years.

4
tation. Appendix A of the forthcoming bulletin includes a descrip-
tion of the method of computation.

Table 2. Average Straight-Time Hourly Earningsl of Men in Selected Occupations 2 in Nonelectrical
M achinery Manufacturing Establishments, United States, Selected Regions,3 and Industry Groups,
M id-1966
Assemblers Machine tool operators, Punch press Tool and Welders, hand
Elec- production a- operators diemakers
tri-  Labor- chin-
Region and industry group cians ers, ma- ists,
main-  terial pro- Class Class . Other Class
Class A Class B Class C te- hand- Class A Class B Class C duc- A B Jobbing than Class A B
nance ling tion jobbin
A1l Industry Groups 4
United States.8

Number of workers 39,535 44,120 25451 5,780 22,893 110,084 74,880 41,538 9,337 5590 9,014 22845 12465 29,719 18,226

Average hourly earnings L.. $3.10  $2.78  $2.44 $3.28  $2.37 $3.22 $2.86 $2.44 $3.28 $2.95 $2.47 $3.74 $3.59 $3.12  $2.65

New England 2.98 2.67 é& 3.25 2.34 3.06 2.73 2.48 3,05 2.79 2.69 3.28 3.38 2.95 2.54

Middle Atlantic- - 3.04 2.64 3.22 2.35 3.10 2.82 2.31 3.17 2.49 2.38 3.53 3.50 3.10 2.78

Great Lakes 3.18 2.95 2.64 3.31 2.53 3.31 2.99 2% 3.53 3.16 2.64 3.93 3.68 3.18 2.85

Middle West 3.27 2.75 2.52 3.54 2.43 3.49 2.78 3.49 3.17 2.30 3.70 3.68 3.17 2.44

Pacific 3.25 2.79 2.43 3.63 2.53 3.47 3.01 2.56 3.63 2.74 2.24 3.86 3.85 3.43 291

Selected Industry Groups
Engines and turbines:
¢ 3.15 3.10 3.03 3.50 2.56 3.18 3.04 2.93 3.19 3.54 3.83 3.20 3.08
3.19 3.15 2.98 3.45 2.47 3.16 3.06 2.87 3.24 3.63 3.19 321
Farm machinery:

United States 3.46 3.05 2.49 3.76 2.42 3.66 3.07 2.45 3.24 2.54 3.75 3.33 2.60
Great Lakes 3.69 3.19 2.61 3.76 2.45 3.55 3.21 éb 3.35 2.80 3.77 3.38 3.03
Middle West 3.44 2.91 2.65 3.82 2.52 3.79 2.99 3.23 2.17 3.94 3.35 2.32

Construction, mining, and
materials handling
machinery:

United States 5 3.05 2.75 2.41 3.36 2.41 3.14 2.86 2.40 3.26 2.82 2.43 3.56 3.08 2.08
Middle Atlantic 2.94 2-70 2.16 3.25 2.42 2.94 2.76 éﬁh 2.46 2.54 3.51 2.87 2.63
Southwest 2.73 2.49 2.18 3.11 1.94 2.92 2.56 3.15 2.54 2.05 3.30 2.86 2.48
Great Lakes 3.13 2.86 2.51 3.53 2.72 3.24 2.98 2.67 3.24 2.94 2.53 3.66 3.17 2.85
Middle West 3.00 2.60 2. 56 3.21 2.39 2.98 2.70 2.37 2.92 2.47 3.35 2.95 2.77
Pacific 3.31 3.04 2.75 3.43 2.78 3.39 3.03 2.74 3.55 3.08 3.79 3.41 3.13

Metalworking maghinery:

United States 332 294 251 334 244 333 280 4y 33 209 22 376 3.5 328 280
New England 3.06 2.77 2.33 3.19 2.26 3.13 2.70 3.10 Q% 2.15 3.28 3.19 3.12 2.62
Middle Atlantic. 3.27 2.96 2.66 3.19 2.28 3.22 2.80 2.35 2.97 1.75 3.55 3.42 3.11 2.76
Great Lakes 3.39 3.02 2.63 3.43 2.57 3.45 2.97 é(jb 3.68 2.70 2.37 3.94 3.68 3.34 2.90
Middle West 2.45 2.23 2.82 2.55 3. 06 2.75 2. 50 3.76 3.23 2.83
Pacific 3.45 2.52 2.37 3.50 2.77 2.14 3.70 3.28 2.46 3.86 3.86 2.98

Special industry mgchinery:

United States é 3.08 2.62 2 2 3.07 2.27 3.10 2.66 2.25 3.05 2.55 2.25 3.38 3.34 3. 02 2.45
New England 3.02 2.77 2.19 3.07 2.32 3.00 2.68 2.57 2.95 2.97 2.55 3.14 2.85 2.64
Middle Atlantic 3.10 2.62 2.42 3.10 2.44 3.10 2.69 2.32 2.95 2.29 2.25 3.35 3.32 3.06
Southeast 2.60 2.09 1.69 2.54 1.62 2.43 2.06 1.66 2.61 2.24 1.81 2.83 2.58
Great Lakes 3.09 2.72 2.42 3.29 2.48 3.26 2.86 2.60 3.80 2.97 2.85 3.54 3.10 2.66
Pacific 3.34 293 2.51 3.38 291 2.82 3.58 3.75 3.48 3.05

General industrial machinery:

United States gl Y 3.01 2.65 2.48 3.32 2.36 3.16 291 2.48 3.23 2.75 261 3.50 3.14 2.72
New England 2.88 2.62 2.63 3.37 2.31 2.94 2.79 2.57 2.67 2.71 3.47 3.12 2.72
Middle Atlantic 3.11 2.73 2.42 3.26 2.39 3.07 2.98 2.48 3.36 2.65 2,70 3.53 3.15 2.74
Great Lakes 2.99 2.67 257  3.39 2.45 3.24 2.98 éﬁ) 3.34 281 257 3.56 3.08 274
Pacific 3.25 2.65 2.49  3.50 2.82 3.44 2.85 3.51 3.47 3.52

Office and computigg machines:
United States g 2.79 2.94 2.32 3.43 2.26 3.40 3.20 2.50 3.26 3.34 2.47 3.79 3.25 2.78
New England 3.20 2.60 217 3.8 1. 96 3.35 2.94 281 3.04 273 Zlb 3.23 2.86
2 87 2.38 2.15 3 06 2.18 3.11 2.69 225 3.24 2.87 3.73 2.59
Great Lakes 3.18 3.37 2. 40 3.79 2.61 3.71 2.49 2.82 4.02 3.50 3.01
Pacific 273 2.33 3.68 3.38 272 . 3.50 410  3.50
Service industry machines:

United States 9 271 247 246 327 22 298 267 2.9 319 274 253 350 313 265
Great Lakes 2.70 2.58 2.81 3.34 2.52 3.05 2.85 3.10 3.12 68 3.57 3.11 2.88
Middle West 2.62 2.48 3.68 2.46 2.84 2.51 2.90 60 3.83 3.40 2.64

1Exc|udes premium pay forovertime and for work on weekends, holidays,
ang late shifts.
he forthcoming bulletin will contain wage information for workers
classified in a number of occupations not shown above, including operators
of individual production machine tools, and separate data for women in
selected occupations. Occupational classification was based on a uniform
set of job descriptions designed to take account of variations in duties that
may occur among individual establishments. These descriptions are available
on request as long as the supply lasts.

iFor definition of regions used in this study, see footnote 2, table 1.
ncludes data for establishments classified in the miscellaneous machinery
(except electrical) manufacturing industry group in addition to those shown

sincludes data for regions in addition to those shown separately.

N ote: Dashes indicate no data reported or data that do not meet publi-
cation criteria.

Ten men’s jobs common to all areas were used in this compu-
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EARNINGS IN MACHINERY INDUSTRIES

Increases between the 1965 and 1966 surveys
were largest in Houston (5.9 percent), followed by
Minneapolis-St. Paul (5.2) and by the Los An-
geles, Milwaukee, and Worcester areas (5.0). The
only areas in which the rate of increase was less
than 3 percent were Buffalo, Chicago, Philadel-
phia, and Portland. General wage changes usu-
ally account for much of the year-to-year move-
ment in wages, although other factors such as
labor turnover, incentive earnings, and changes in
employment within establishments with different
pay levels also affect the trends.

The average for tool and diemakers (other than
jobbing) in all areas combined increased 4.4 per-
cent, or 16 cents an hour, between the 1965 and
1966 surveys; the corresponding increase for ma-
terial-handling laborers was 32 percent, or 7
cents an hour.

Establishment Practices

Approximately one-sixth of the production
workers in the industry were paid under a variety
of incentive wage systems.5 As indicated below,
the proportions of workers paid on an incentive
basis varied by region and industry group:

Percent of production workers
. . paid under incentive wage
United States and regions systems
United States......oovvvinivicniccieinccs

New England.......co
Border States, Middle W eSt.....covvenninininiiiinns
Middle Atlantic, Great Lakes,
Southwest, Mountain, Pacific-.

10-19
25-29
20-24

10-19
Less than 5

Selected industry groups

Farm machinery and equipment

Office computing and accounting machines-.

Engines and turbines.......ncinnicinieens

Generalindustrial machinery and equipment;
service industry machines...cccce. cevevvienieeeiceens

Construction, mining, and materials handling
machinery and equipment; metalworking
machinery and equipment; special industry
machinery except metalworking___

30-34
25-29

20-24

15-19

10-14

Work schedules of 40 hours a week were in ef-
fect in establishments employing nearly three-
fifths of the industry’s production work force;
almost all others were scheduled to work more
than 40 hours a week. One-half of the workers in
New England and the Great Lakes region were in
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establishments having work schedules in excess
of 40 hours a week; comparable proportions were
a third in the Middle Atlantic region, a fourth in
the Middle West, and a sixth in the Pacific.

Seven-eighths of the production workers were
in establishments with formal provisions relating
to pay for work on late shifts. Only about one-
fourth, however, wEre actually employed on such
shifts at the time of the study. All but a small pro-
portion of those on late shifts received premium
pay, usually uniform cents-per-hour above day
shift rates.

Paid holidays, usually from 6 to 9 days annu-
ally, were provided by almost all establishments.

Provisions for paid vacations after qualifying
periods of service were almost universal. The
large majority of the workers were in establish-
ments providing 1 week after 1 year of service, 2
weeks after 5 years, and 3 weeks or more after 15
years. One-half were in plants providing at least
4 weeks after 25 years of service.

Life, hospitalization, and surgical insurance, for
which employers paid at least part of the cost,
were available to nearly all production workers.
Medical insurance was provided to slightly less
than seven-eighths of the workers; accidental
death and dismemberment insurance to three-
fourths; and sickness and accident insurance to
four-fifths. Catastrophe insurance was available
to half, and retirement pensions to about three-
fourths. These benefits were usually financed en-
tirely by the employer..

Establishments having formal apprenticeship
programs registered with the State or Federal
Government accounted for slightly more than one-
third of the production and related workers cov-
ered by the survey. The proportions ranged from
nearly one-fifth in the Southeast and Southwest
regions, to approximately two-fifths in the Border,
Great Lakes, Middle West, and New England re-
gions. Among the industry groups for which data
were developed separately, the proportions of
workers in establishments having formal ap-
prenticeship programs ranged from about one-
fourth in plants manufacturing special industry
machinery to slightly more than one-half in those
producing farm machinery and equipment.

5 A detailed analysis of the various types of piecework and
production bonus incentive systems studied separately will be
presented in the forthcoming bulletin.

— Frederick L. Bauer
Division of Occupational Pay
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Foreign Labor Briefs*

The foreign labor scene WasS affected by three po-
litical developments of significance during May.
Communist China used leftist trade unions in the
British Crown Colony of Hong Kong to foment
riots in support of the Maoist line, creating dis-
ruptions similar to those in the Portuguese pos-
session of Macao, a month earlier. Following the
coup detat in Greece, the International Confed-
eration of Free Trade Unions protested that the
new military regime had deprived trade unions of
the right to operate freely. In France, the major
trade union federations mounted a 24-hour gen-
eral strike as part of their protest against the Gov-
ernment’s request for temporary emergency powers
said to be needed for adapting the French econ-
omy to increasing competition from other Common
Market countries.

Other notable developments affecting labor wel-
fare in various parts of the world are recounted
below.

Germany

Wages. As unemployment edged upward, reach-
ing the level of 2.7 percent of the labor force in
April (compared with 0.6 percent a year earlier),
the unions became amenable to wage restraints
and, generally, framed wage demands within un-
official Unfits suggested by the Government. But
they continued to be wary of any attempt by the
Government to impose formal wage guidelines that
might become a regular feature of collective bar-
gaining. Economics Minister Karl Schiller, a So-
cial Democrat, assured union leaders that he had
no such plans.

Wage increases obtained during the first quarter
of 1967 averaged only 3.6 percent—well below last
year’s levels. Some research institutes are predict-
ing a “negative wage drift” for 1967, with actual
earnings lagging behind negotiated wage rates—
a phenomenon that would be unique in postwar
Germany.
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Codetermination. The law on codetermination in
the mining, iron, and steel industries was amended
to extend codetermination in several major in-
dustrial combines where, as a result of company
diversification, coal and steel accounted for less
than the proportion of the total sales volume (one-
half) required for statutory coverage of the en-
terprise. The amendment extended the period of
continuance of codetermination in such circum-
stances from 2 consecutive business years to 5. The
Government acted in response to complaints from
the trade unions, which had been concerned for
some time about the threatened watering-down of
codetermination in coal and steel industries as a
result of the 2-year provision.

Somali Republic—Scholarships

A number of countries have announced educa-
tion grants to the Somali Republic for the aca-
demic year 1967-68. The U.S.S.R. has offered 50
scholarships, 43 of which are for employees of the
Ministries of Information, Industry and Com-
merce, Communications and Transportation, and
Education. Czechoslovakia is giving two scholar-
ships in telecommunications and agriculture and
Bulgaria one in civil engineering. The Italian
Government is adding 30 new grants in the fields
of engineering, veterinary medicine, chemistry,
mathematics, and education and will renew 70
others.

Indonesia—Government Employment

Heads of Government departments and State
enterprises were instructed to identify excess
workers and either transfer them to departments
or enterprises where they may be needed or seek
jobs for them in the private sector. Those for whom
jobs cannot be found are to be placed on inactive
status with pay for periods ranging from 6 months
to 2 years. Three groups—reemployed pensioners,
employees 55 years of age and over, and chronic
absentees—are to be discharged without benefit of
inactive status. Employees discharged for age con-
siderations will receive their full salary for 6
months plus any long-service leave payments to

»Prepared in the Office of Foreign Labor and Trade, Bureau of
Labor Statistics, on the basis of material available in early June.
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FOREIGN LABOR BRIEFS

which they may be entitled; chronic absentees will
be paid for 3 months plus long-service leave
payments.

This effort on the part of the Government to re-
duce the size of the bureaucracy is a significant
step in combating the inflation that the country is
experiencing.

Laos—skill Development

The Working Committee on Manpower Re-
quirements for the Nam Ngum Dam (a part of the
Mekong River development project of the United
Nations Economic Commission for Asia and the
Far East) announced that the Lao Mekong Na-
tional Committeel would receive from several
sources assistance in developing skills needed for
the construction of the dam. The International
Labor Organization will provide a vocational
training adviser and four expert instructors in
various trades, as well as a labor adviser on wage
and policy matters—the latter only if requested by
the Laotian Government. The U.S. Agency for
International Development mission will undertake
to train operators of earthmoving machinery, and
Franee will provide a training program for an un-
specified number of mechanics, carpenters, elec-
tricians, masons, and other craftsmen. The West
German Government also gave assurances that it
would provide training assistance, the extent and
nature of which are as yet undetermined.

Canada—Portable Pensions

Uniform standards for pension plans in private
industries coming under Federal jurisdiction were
established by the Federal Pension Benefits Stand-
ards Act of March 1967. The act covers such fields
as shipping, rail and air transport, broadcasting,
and banking. Supplementing similar uniform leg-
islation in Alberta, Ontario, Quebec, and Sas-
katchewan, it requires private pension plans in the
covered industries to be submitted for registration
to the Superintendent of Insurance. To be regis-
tered, each plan must provide that any participant
retiring at age 45 after at least 10 years of continu-
ous service with the same employer is entitled to
the same pension benefit, either immediate or de-
ferred, that he would receive at his normal retire-
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ment age. Moreover, the plan must provide for
funding in accordance with special Federal regu-
lations.

The Finance Minister may enter into reciprocal
agreements with the Provinces concerned regard-
ing joint or delegated administration of the perti-
nent Federal and Provincial laws, including the
designation of a single agency to receive, hold, and
disburse pension credits and benefits for employees
who change jobs within the area covered by these
laws. This provision enables such employees to re-
tain acquired private pension rights within the
whole area. It represents one more step in the Fed-
eral Government’s efforts to improve labor mo-
bility throughout Canada.

Guatemala—W orkers’ Recreation

A workers’ recreation center was formally
opened on May 16 by the Workers’ Recreation In-
stitute (IRTRA) that is financed exclusively by
private employers of Guatemala. Under the terms
of Legislative Decree 1528 of May 30, 1962, each
employer contributes annually an amount equal to
1 day’s pay for each person on his payroll for the
operation of the center. The IRTRA’s primary
purpose is to provide recreation for workers (and
their families) employed in private industry in
Guatemala City. The new center which it has now
opened is to be developed into an area in which
workers can spend their annual vacations.

Colombia—Social Security

The Social Security Institute, under Decree 3041
of December 15, 1966, took various steps in the
first half of 1967 to assume the administration of
the system of disability, old age, and survivors’in-
surance formerly administered by employers. The
Institute began payment of funeral expenses for
covered workers in February 1967 and arranged
to begin payment of disability and survivors’bene-
fits in July 1967. It will take over from employers
the payment of old age and retirement pensions
in January 1969. Disability benefits and pensions
were raised by Law 7 of February 21,1967.

1A subsidiary body responsible for carrying out the Laotian
phase of the Mekong River development project.
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Significant Decisions
In Labor Cases*

Union Discipline. In a 5-to-4 decision, the U.S.
Supreme Court ruled 1that a striking union did
not commit an unfair labor practice, in violation
of section 8(b) (1) (A) of the Labor Management
Relations Act, when it imposed fines upon, and
took court action to collect them from, some of its
full-fledged members for crossing the picket line to
work. By enacting this provision the Congress did
not attempt to control the internal affairs of
unions, “aside from barring [union] regulations to
affect a member’s employment status,” wrote Jus-
tice Brennan for the majority.

After a strike was settled the union charged
those of its members who had crossed the picket
line to work with violating the union constitution
and bylaws. Fines were imposed, but one of the
punished members refused to pay and the union
took court action to collect the fine. The employer
charged the union with restraining and coercing its
members in the exercise of their rights under sec-
tion 7 of the act.

The court of appeals reversed the National
Labor Relations Board’s determination that the
union’s action was within its right “to prescribe
its own rules with respect to the acquisition or
retention of membership.” In crossing the picket
lines, the court held, the members were exercising
their rights under section 7, and section 8(b) (1)
(A) read literally did not authorize the union
to fine them.

A cornerstone of the national labor policy, the
Supreme Court majority emphasized, is that work-
ers be able to combine to form a union in order
to deal more effectively with their employer. In
so doing, the individual gives up some of his
autonomy in return for the greater benefits avail-
able through group action; and for the union to
fully perform its function, it must be able to main-
tain reasonable discipline over its members. “The
power to fine or expel strikebreakers is essential
if the union is to be an effective bargaining agent,”
the Court said. It would be faulty reasoning, it
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went on, to impute to Congress the intent of con-
fining unions’ disciplinary procedures to expul-
sion, for as the literal reading of section
8(b)(1)(A) implies, “where the union is strong
and membership therefore valuable, to require
expulsion of the members visits a far more severe
penalty upon the member than a reasonable fine.
Where the union is weak, the membership there-
fore of little value, the union faced with further
depletion of its ranks may have no real choice ex-
cept to condone the member’s disobedience.”

In the legislative history of section 8(b)(1)(A),
the Court found no intent on the part of Congress
to regulate the internal affairs of unions. It pointed
out that in the debate, the proponents of the section
and other participants merely voiced concern about
possible abuses of power by labor leaders, particu-
larly in their efforts to organize employees; but
noninterference in union affairs was generally
stressed, and proviso (A) was offered to make this
intent explicit.

The majority also found that a distinction be-
tween expulsion and court enforcement of a fine
would be “anomalous” as the relationship between
union and member was thought of as contractual,
and a court is the place to enforce violations of this
relationship. Further, if Congress accepted expul-
sion as a means of discipline, it could not have in-
tended to exclude fines which may be far less
coercive. The Court also pointed to the Landrum-
Griffin amendments of 1959 as the first comprehen-
sive attempt to regulate internal union affairs—
to insure the practice of democracy in the conduct
of those affairs; but even there, Congress recog-
nized the right of a union to fine, suspend, or expel
a member, and only set procedural requirements
for these actions.

Justice Black, writing for the four dissenters,
found the language and guarantees of sections 7
and 8(b) (1) (A) perfectly clear and stated, “the
real reason for the Court’ decision is its policy
judgment that unions, especially weak ones, need
the power to impose fines on strikebreakers and to

#Prepared in the U.S. Department of Labor, Office of the So-
licitor. The cases covered in this article represent a selection of
the significant decisions believed to be of special interest. No
attempt has been made to reflect all recent judicial and adminis-
trative developments in the field of labor law or to indicate the

.effect of particular decisions in jurisdictions in which contrary

results may be reached based upon local statutory provisions, the
existence of local precedents, or a different approach by the courts
to the issue presented.

iNLRB v. Allis-Chalmers Manufacturing Co. (U.S. Sup. Ct,
June 12, 1967).
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DECISIONS IN LABOR CASES

enforce those fines in court.” To provide that is a
job for Congress, not the Supreme Court, con-
cluded Justice Black.

Motive in Employer Discrimination. In a case2
involving an employer’ discriminatory conduct
under section 8(a) (3) of the LMRA, the Supreme
Court reviewed several of its recent decisions con-
cerning allocation of the burden of proof in cases
of this nature, and in an effort to clarify these rul-
ings, Chief Justice Warren distilled several gov-
erning principles. The one applicable here is that
once discrimination affecting employee rights has
been established, the employer must prove he was
motivated by a legitimate business purpose.

Failing renegotiation of a contract that pro-
vided for paid vacations, the union called a strike
but the company continued to operate with non-
strikers, replacements, and strikers who had re-
turned to work. When the time came for vacation
benefits to be paid under the old contract and a
number of the strikers requested payment, the
company refused, on the ground that all con-
tractual obligations had been terminated by the
strike. Later, the company announced that, as a
matter of new policy, it would grant vacation pay
under the terms of the expired agreement, but only
to the employees who had been at their jobs on a
certain date.

Because the company refused to pay vacation
benefits to strikers while paying them to those who
had returned to work, the union filed unfair-labor-
practice charges under sections 8(a) (3) and 8(a)
(1) of the LMRA. The NLRB found the com-
pany’s practice discriminatory in that it poten-
tially discouraged union membership and unlaw-
fully interfered with a protected activity. The
court of appeals denied enforcement of the Board’s
order, finding that there had been “no affirmative
showing of an unlawful [antiunion] motivation”
on the part of the employer. Furthermore, even
though the employer did not offer any evidence of
legitimate business purpose, the court itself sug-
gested what his considerations might have been.

Reviewing its recent decisions3dealing with em-
ployer motivation in cases involving section 8(a)
(3), the Supreme court “distilled” two principles:
First, if the employer’s discriminatory conduct is
inherently destructive of “important rights,” an
unfair labor practice can be found to exist, even if
the employer shows that he is motivated by a legiti-
mate business purpose. Second, if the effect of the
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discriminatory conduct on employees’ rights is
“comparatively slight,” and the employer shows
that he was motivated by a legitimate purpose,
then antiunion animus must be proved. Thus, the
Court said, “Once it has been proved that the em-
ployer engaged in discriminatory conduct which
could have adversely affected employee rights to
some extent, the burden is upon the employer to
establish that it was motivated by legitimate ob-
jectives since proof of motivation is most accessible
to him.” 4

Since the company did not come forward with
any proof that it was motivated by a legitimate
business purpose, when it extended vacation bene-
fits to returning strikers but not to those who re-
mained on strike, the Board’s conclusions should
have been upheld, the Court ruled.

Justice Harlan, joined in dissent by Justice
Stewart, disagreed with the majority because, he
held, it “misinterprets the recent decisionin NLRB
v. C. & C. Plywood [where the court held that a
dispute of this kind could be subject of a suit under
section 301] and has proposed a determining rule
based on a distillation of prior opinions which is,
in my view, substantially inaccurate . . . .”

The Justice also held the court of appeals to
have correctly decided that the absence of anti-
union animus made the employer’s conduct lawful.
He wrote, “Under today’s formulation, the Board
is required to find independent evidence of the
employer’s antiunion motive only when the em-

2NLRB v. Great Dane Trailers, Inc. (U.S. Sup. Ct, June 12,
1967).

3American Ship Building Co. v. NLRB, 380 U.S. 300 (1965) ;
NLRB v. Brown, 380 U.S. 278 (1965) ; and Erie Resistor Corp. V.
NLRB, 373 U.S. 221, 233 (1963). These cases were reviewed in
Monthly Labor Review, May 1965, pp. 567-569 (American Ship
Building and Brown) ; and July 1963, pp. 824-825 (Erie
Resistor).

41n the court of appeals, the employer challenged the Board’s
jurisdiction on the ground that the case involved contract inter-
pretation and application and, therefore, should be the subject
of a court action under section 301 of the act. Although the
company abandoned this argument in the Supreme Court, the
Court nevertheless took note of it and made the following com-
ment :

.. [W]e agree with the court of appeals that the complaint,
alleging as it did a discrimination in regard to a term or con-
dition of employment, stated an unfair labor practice charge. The
fact that the conduct complained of might also have supported an
action under section 301 did not deprive the Board of jurisdiction.
(Labor Board \. C & C Plywood Corp., 385 U.S. 421 (1967) ; and
Mastro Plastics Corp. V. Labor Board, 350 U.S. 270 (1956). Cf.
Smith v. Evening News Assoc., 371 U.S. 195 (1962).) This, of
course, is not to say that every breach of a collective bargaining
agreement may be the subject of an unfair labor practice proceed-
ing. But when the elements of an unfair labor practice are present
in a breach of contract, the injured party is not automatically
deprived by section 301 of his right to proceed before the Board
where his remedy may be speedier and less expensive than a law-
suit.”
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ployer has overcome the presumption of unlawful
motive which the court raises. This alteration of
the burden in 8(a) (3) cases may either be a rule
of convenience important to the resolution of this
case alone or may, more unfortunately, portend
an important shift in the manner of deciding em-
ployer unfair labor practice cases under 8(a)(3).
In either event, | believe it isunwise.”

Federal-versus-State Jurisdiction. A U.S. court
of appeals, in a ruling5contrary to another court’s
appellate decision6on the same issue, held that a
Federal district court had jurisdiction of action
by an employer in interstate commerce seeking to
enjoin a union from breaching a no-strike agree-
ment, even though the Norris-LaGuardia Act for-
bids antistrike injunctions, and refused to remove
the suit to a State court. Furthermore, the court
ruled, the claims under such agreements arise
under Federal law, and the national labor policy
would bar also the State court from issuing the
injunction if it were sought there.

Despite a no-strike agreement, the union con-
ducted a series of nonviolent work stoppages re-
sulting in a plantwide strike. The company sued
the union in a State court and obtained a tempo-
rary injunction, but the union had the suit removed
to a Federal court, claiming that the issue—viola-
tion of a collective bargaining agreement—was
one over which Federal courts have original juris-
diction. After removal, the union’s motion to dis-
solve the injunction was granted. The company
then moved to remand the case to the State court
but the district court denied this motion and was
upheld by the court of appeals.

The company argued that the district court did
not have the requisite original jurisdiction to sup-
port removal, claiming that the Norris-LaGuardia

5 Avco Corp. v. Aero Lodge No. 735, International Association

of Machinists (C.A. 6, May 2, 1967).

8American Dredging Go. V. Local 25, Marine Division, Inter-
national Union of Operating Engineers, 338 F. 2d 837 (C.A. 3,
1964). Facing an identical issue, the court here remanded the case
to a State court for reconsideration, holding that the action had
arisen under a State-created right and was not within Federal
jurisdiction. (See Monthly Labor Review, January 1965, p. 69.)

7Local 259, Laundry, Dry Cleaning & Dye House Workers and
Morrison’s of San Diego, Inc., 164 NLRB No. 55 (May 12, 1967).

8When a company knowingly performs work for a struck em-
ployer that ordinarily would be performed by the striking em-
ployees, it is an ally of the primary employer, not a neutral, and
section 8(b)(4) will not protect it from being picketed.
An earlier decision on this issue was NLRB V. Business
Machines and Office Appliance Mechanics, Local 459 (Royal Type-
writer Go.), 228 F. 2d 533 ; see Monthly Labor Review, March
1965, p. 322.
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Act stripped the Federal courts of power to issue
injunctions in labor disputes. The appeals court
did not accept this argument. Although it recog-
nized that Federal courts did not have the power
to issue the injunction sought by the company, it
held that under the Federal Rules of Civil Pro-
cedure, any civil action such as this, involving
claims under the U.S. Constitution, treaties, or
laws was removable to Federal courts. Further-
more, the court pointed out that section 301 of the
LMRA confers jurisdiction upon the district
courts to enforce collective bargaining agreements
in enterprises engaged in interstate commerce.

Secondary Boycotts. In a further statement on
its ally doctrine, the Board placed 7an affirmative
duty upon the ally 8to notify a picketing union
that it is no longer doing work for the struck
employer. If in the absence of such notice, the
union is picketing in good faith but mistaken be-
lief that the ally is still performing struck work,
the ally cannot claim the protection of the LMRA.
reasoned the Board.

While picketing a primary employer, the Cali-
fornia Laundry, the union also picketed an ally
laundry (Hollywood), which was doing the struck
work, and two other establishments that utilized
California’s services. The union was unaware that
Hollywood had ceased doing work for California
before the picketing commenced, and withdrew
the pickets immediately upon learning this. In
reversing the trial examiner’s decision that the
protection of the act’ section 8(b)(4)(B) auto-
matically extended to the ally when it ceased do-
ing business with the primary employer, and find-
ing that the union neither knew nor could have
determined this fact with ordinary diligence, the
Board decided that the ally was “under an af-
firmative duty to notify the picketing union that
struck work shall no longer be performed,” as
soon it ceased such work.

However, the Board did find that the union’s
picketing of a restaurant—which utilized the pri-
mary employer’s product only in the kitchen—and
a club, with broadly worded nonproduct signs,
was a violation of the section because it “was not
sufficiently identified with either a primary prod-
uct or the primary employer to be considered as
merely an attempt to persuade customers not to
buy the struck product.”
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Chronology of
Recent Labor Events

June 5, 1967

For the third time in its 105-year history, the National
Education Association (NEA) resorted to national sanc-
tions against public schools—this time in Florida, in sup-
port of its Florida affiliate’s goal of a $500-million school
appropriation and higher salaries for teachers. The coun-
try’s educators were urged to boycott the State’s “finan-
cially starved” public schools, with the warning that
violators of the sanctions might be charged with unethical
conduct. (See p. 71, this issue.)

June 12

The U.S. Supreme Court ruled that a striking union was
legally justified in fining its members for crossing a picket
line to work and in seeking to collect the fines through a
court action.

On the same day, the Court also found an employer
guilty of discriminatory conduct for offering vacation
benefits (under an expired contract) to strikers who re-
turned to work, while withholding them from other strik-
ers. In a conduct adversely affecting employees’ rights, the
Court held, the employer has the burden to prove legiti-
mate business motivation.

The two cases were, respectively, NLRB v. Allis-Chal-
mers Manufacturing Co., and NLRB v. Great Dane Trail-
ers. Inc. (See pp. 58-59, this issue.)

June 13

A three-judge Federal district court in Maryland
ruled that Congress had power, under the commerce clause
of the Constitution, to enact an amendment to the Fair
Labor Standards Act in 1966 requiring States to pay
minimum wages to certain public employees. The court,
however, refused to extend this ruling to other provisions
of the 1966 FLSA amendments. The case was State of
Maryland v. W. Willard Wirtz.

A county court temporarily enjoined a picketing at the
McDonnell Douglas Corp.’s main military manufacturing
plant in St. Louis, thus removing a threat of a strike that
might have idled the plant’s 30,000 workers. The picket-
ing was not union-authorized; the strike call had been
issued by a former president of Machinists Local 837 (the
IAM’s largest—22,000 members), whose fight against the
international’s control over the local resulted in his recent

268-304 0-67-

expulsion from the union. (He had also been fired for
alleged “repeated violations of company rules.”) The 1AM
international assumed legal supervision of the local last
April, allegedly because of the local’s “certain financial
obligations” not permitted by the union’ constitution.

June 19

New York cCity welfare workers, represented by the
Social Service Employes Union, staged a “work-in”: They
reported for work, but refused to perform their tasks
and, instead, held discussions on various subjects per-
taining to their work and welfare problems. Said the
city’s Commissioner of Welfare, “It’s not a work-in, it’s a
work stoppage. Those who do not [work] will not be paid.”
The workers’ goal was a greater voice in welfare policies.
By the end of the month the work-in was still going
strong, aided by demonstrations at the City Hall, despite
hundreds of suspensions and outbursts of near-violent
protests from relief recipients. Some employees continued
to perform their regular functions. (See p. 71, this issue.)

June 20

Detroit policemen who for several days had been calling
in “sick” by the hundreds, in what was described as a
“blue flu” epidemic triggered by their union’s dispute
with city officials over salary, accepted a truce and re-
ported for duty after the city promised reinstatement
of the more than 190 officers suspended during the dis-
pute. At the peak of the “blue flu,” as many as one-third
of the 2,668 beat patrolmen were off the job. If continued
negotiations do not produce an agreement in 10 days, a
factfinding board will recommend a solution. (See p. 71,
this issue.)

June 26

After months of controversy and negotiation, the East-
man Kodak Co. and a civil rights organization in Roches-
ter reached an agreement for a joint effort to find jobs
and provide training for the city’s unskilled Negroes.

June 28

Marking another phase Of the celebrated litigation over
the 1956 textile plant closure by the Darlington Manu-
facturing Co., in South Carolina (after a union won rep-
resentation of its employees), the National Labor Rela-
tions Board again ruled against the company and ordered
it to offer reemployment—with backpay—to the laid-
off employees. The case was on remand from the U.S.
Supreme Court, which had ruled (see Monthly Labor
Review, May 1965, p. 556) that the firm had a right to
close one of its plants unless it thus intended “to chill
unionism” in the remaining plants. The Board now found
that the company did have such purposes—“at least in
part.” The case was Darlington Manufacturing Co. and
Textile Workers Union.
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Major Agreements Expiring in September

Editor’s Note—As_a service to_its readers, the Monthly Labor Review will publish
each month a list of collective bargaining agreements ending during the follow-
ing month. The listing will include almost all agreementsl covering 1,000
ivorkers or more. . o . A
Copies of Major Collective Bargamlng Agreement Expirations, covering the
entire year, are available upon request fo the Bureau of Labor Statistics, U.S.
Department of Labor, Washington, D.C. 20212, or to any of the Bureau’s
regional offices.

. . Number
Company and location Industry Union - of
workers
Ametek Inc., U.S. Gauge Division (Sellersville, Pa.) Controlling instru- Machinists 1,300
ments.
Associated General Contractors of America, New York State Chapter, Construction--------—- Operating Engineers. 6,000
Inc. (New York). . .
Associated Men’s Wear Retailers of New York, Inc. (New York, N.Y.)... Retail trade. Retail, Wholesale and Department Store Union. 2,000
Borg-Warner Corp., Morse Chain Co. Division (Ithaca, N.Y.) Machinery, except Machinists 1,100
electrical.
Boston Gas Co. (Boston and Braintree, Mass.) U tilities----------mmmmmmm Mine Workers, District 50 (Ind.) 1,200
Caterpillar Tractor Co. (Decatur, 111.) Machinery, except Auto Workers. 2,800
electrical.
Chrysler Corp., 5agreements (Interstate) Transportation Auto Workers 91,500
equipment.
Clinton Engine Corp. (Maquoketa, lowa) Machinery, except Machinists 1,000
electrical.
Colgate-Palmolive Co. (Jeffersonville, Ind.) Chemicals Chemical Workers 1,100
Consolidated Gas Supply Co. (Clarksburg, W. Va.) Utilities - Allegheny Mountain Gas Workers” Union (Ind.). 1,000
Crane Co. (Chicago, 111.) _ Primary metals... Steelworkers 1,900
Deere & Co. (lllinois and lowa). Machinery, except Auto Workers, 19,900
electrical.
Draper Corp. (Hopedale, Mass.) Machinery, except Steelworkers, 1,600
electrical.
Food Employers Council, Inc., 3 agreements (Los Angles, Calif, area)........ Wholesale trade. Teamsters (Ind.) 4.100
Food Industry, Inc., meat markets (King and Kitsap Counties, Wash.)... Retail trade___ Meat Cutters___ 2.500
Ford Motor Co. (Interstate) Transportation Auto Workers___ 141.000
equipment.
General Motors Corp. (Interstate) Transportation Auto Workers 360.000
equipment.
General Motors Corp. (Interstate) Machinery, except Electrical Workers (IU E) 25,000
electrical.
General Motors Corp., Inland Manufacturing Division (Dayton, Ohio)__  Rubber Rubber Workers___ -. 5.700
General Telephone Co. of Florida (Florida). Communication... Electrical Workers (IBEW) 3,900
Hercules, Inc., Sunflower Army Ammunition Plant (Lawrence, Kans.)... Chemicals. Building and Construction Trades Council; 2,800
. i and Teamsters (Ind.).
Hupp Corp. (Cleveland, Ohio) Fabricated metal Teamsters (Ind.) 1.500
products.
I-A 3Corrugated box companies (New York, N.Y. area) Wholesale trade Teamsters (Ind.) 2.100
I-A gNortheastern States Boilermaker Employers (Interstate) Construction Boilermakers. 1,000
I-A OSecurity Agencies, waterfront agreement (California) Miscellaneous International Union of Guards and Watchmen 1,600
business services. (Ind.).
International Harvester Co. (Milwaukee, Wis.) Machinery, except Directly Affiliated Local Union 1.700
electrical.
International Harvester Co., productioi and maintenance agreement Machinery, except Auto Workers 37,650
and clerical and technical agreements, Zagreements (Interstate). electrical.
International Harvester Co., Depot and Transfer Main Labor Contract Wholesale trade Auto Worker 1,100
(Interstate).
International Telephone and Telegraph Corp., ITT Federal Laboratories Electrical products.. Electrical Workers (IUE) 1,300
(Clifton, N .J.).
Kaiser Steel Corp. (Eagle Mountain, Calif.) Mining. Building and Construction Trades Council 1.050
. (includes Teamsters (Ind.)).
Kelsey-Hayes Co. (Detroit and Romulus, Mich.) Transportation Auto Workers 2.700
equipment.
Link-Belt Co. (Indianapolis, Ind.) Machinery, except SteelWOrkers. ..ot e 3,200
electrical.
Loblaw, Inc. and Star Retailers, Inc. (New York and Pennsylvania) Retail trade Meat Cutters 1,850
Meat Packers, Inc. (Los Angeles, Calif, area) Food products___ Meat Cutters 3.000
Michigan Pattern Manufacturers’Assn.; and Independent Pattern Manu- Machinery, except Pattern Makers 1.000
facturers’ Assn. (Detroit, Mich. area). electrical.
Midland-Ross Corp., Frame Division (Cleveland, Ohio) Transportation Auto Workers 1,400
_ . equipment. . o
Miles Laboratories, Inc. (Elkhart, Ind.) Chemicals— Mine Workers, District 50 (Ind.) 1.050
National Acme Co. (Cleveland, Ohio) Machinery, except ~ Mechanics Educational Society.. 1,350
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electrical.
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MAJOR AGREEMENT EXPIRATIONS 63

) Number
Company and location Industry Union 2 of
workers
National Distillers and Chemical Corp., Bridgeport Brass Co. Division Primary metals____ Directly Affiliated Local Union. __ 1.500
(Bridgeport, Conn.). .
National Electrical Contractors Assn., Inc. (Philadelphia, Pa.) Construction Electrical Workers (IBEW ) 1,150
National Electrical Contractors Assn., Inc. (Southern Florida) Construction___... Electrical Workers (IBEW) 1,200
National Twist Drill & Tool Co. (Kochester, N.Y.) Machinery, except AutoW orkers.. ... S e 1.500
electrical.
Oliver Corp. (Charles City, lowa) Machinery, except Auto Workers.- . . 1,600
electrical.
Prudential Insurance Co. of America (Interstate). Insurance carriers... Insurance Workers _ 17,400
Seiberling Tire & Rubber Co. (Barberton, Ohio) Rubber. Rubber Workers 1,000
Southern California Shoe Manufacturers” Assn., Inc. (Los Angeles, Calif, Leather. . United Shoe Workers........ . . 1,600
area).
Structural Steel and Ornamental Iron Assn, of N.J., Inc. (New Jersey)... Fabricated metal Ironworkers.. e e 1,000
products.
Sylvania Electric Products, Inc. Subsidiary of General Telephone & Electrical products.. Electrical Workers (IUE) _ ._ _  _ . ... 1,050
Electronics Corp. (Batavia, N.Y.).
United States Envelope Co. (Interstate) Paper___ ... .. . Papermakers and Paperworkers 1,100
United States Rubber Co. (Winnsboro, S.C.)..cccccooniioiies vt v v Textiles . . .... United Textile Workers . 1,150
White Motor Co. (Lansing, Mich.) Transportation AutoW orkers.. . _ 1,250
equipment.
%Excludes government, airlines, and railroads. 3 Industry area (group of companies signing same contract).
Unions affiliated with AFL-CIO except where noted as independent
(Ind.).
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Developments in
Industrial Relations*

Bargaining developments in June were hlgh'
lighted by settlements which covered some 38,000
workers in the pulp and paper industry. About
22,000 workers in 44 mills were included in an
agreement between the Pacific Coast Association
of Pulp and Paper Manufacturers and the inde-
pendent Association of Western Pulp and Paper
Workers, while the International Paper Co.
reached agreement with several unions on contracts
covering 16,000 workers at the company’ North-
ern and Southern divisions. Agreements by the
Radio Corp. of America affecting 18,000 Electrical
Workers (IUE) and 1,300 Technical Engineers
featured a number of key settlements in metal-
working.

A threatened crisis resulting from an impending-
strike of shop craft unions against the Nation’s
railroads was delayed again as unions postponed
their strike deadline while Congress continued to
deliberate a Presidential plan to avert the strike
by 137,000 workers.1 Meanwhile, the 38,000-mem-
ber independent Brotherhood of Locomotive Engi-
neers reached agreement in late May with Class |
Railroads, while three unions representing 2,700
workers agreed to contracts with the Long Island
Rail Road. Other noteworthy settlements reached
during the period involved 27,000 Ladies’ Garment
Workers in the women’s and children’s sportswear
and related industries in the New York City area.
Another New York City settlement ended a strike
by 20,000 Building Service Employees, and the
accelerated pace of construction settlements con-

*Prepared in the Division of Wage Economics, Bureau of Labor
Statistics, on the basis of published material available in late
June.

1 See Monthly Labor Review, July 1967, p. 59.

3Figures for May 1967 are preliminary.

3Located in Maine, New York, and Pennsylvania.

4Located in South Carolina, Alabama, Florida, Mississippi,
Arkansas, and Louisiana.
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tinued. In public employee developments, unortho-
dox tactics used by several employee groups in New
York City and other areas created wide publicity.

Strike idleness in May amounted to 3,900,000
man-days, compared with 2,870,000 in the previous
May and 1,850,000 in May 1965. Idleness was 0.33
percent of the estimated working time, compared
with 0.26 percent in May 1966 and 0.19 percent in
May 1965.2

Paper

Contracts affecting 38,000 workers in the
pulp and paper industry were negotiated in
mid-June. Members of the independent Asso-
ciation of Western Pulp and Paper Workers
(AWPPW) voted to accept a contract offer from
12 manufacturers represented by the Pacific Coast
Association of Pulp and Paper Manufacturers,
covering 22,000 employees in 44 mills in
California, Washington, and Oregon. Union
leaders had recommended rejection of the offer.
The 2-year agreement, which was reportedly val-
ued at 56 cents an hour, provided general wage
increases of 16 cents an hour the first year and
5 percent the second; adjustments of 10 cents an
hour each year for mechanics and 5 cents an hour
each year on women’ rates; and improvements
in fringe benefits. The previous contract expired
on March 14; however, bargaining was delayed by
a March 28 NLRB representation election, in
which the AWPPW defeated the Pulp, Sulphite
and Paper Mill Workers and the United Paper-
makers and Paperworkers unions by a 14,488 to
2,609 vote.

On June 14, the ratification of 3-year agree-
ments affecting 16,000 employees of the Interna-
tional Paper Company was announced. The settle-
ment for the 4,000 workers in the company’s
Northern Division plants 3included wage increases
of 15 cents, 5 percent, and 16 cents effective on
June 1 of 1967, 1968, and 1969, respectively. The
pact covering 12,000 workers in the Southern
Kraft Division plants4 included wage increases
of 16 cents, 5 percent, and 17 cents effective the
same dates. Fringe benefits were improved under
both contracts. In the Northern Division the
unions involved were the Pulp, Sulphite and Paper
Mill Workers, the United Papermakers and Paper-
workers, and the Brotherhood of Firemen and
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DEVELOPMENTS IN INDUSTRIAL RELATIONS

Oilers; in the Southern Kraft Division, the same
two paper unions plus the Electrical Workers
(IBEW) agreed to terms.

Apparel, Textiles, and Footwear

On May 25, 3-year agreements were announced
between the Ladies’ Garment Workers and as-
sociations of manufacturers in the women’s blouse,
skirt, and sportswear industry and the infants
and children’s sportswear and outerwear indus-
tries.3 Some 17,000 workers in the manufacture of
women’s clothing and 10,000 in infants’ and chil-
dren’s clothing in the New York City area were
affected. Wages were increased by 7 percent effec-
tive in June, 5 percent on February 5, 1968, and 3
percent on June 2, 1969.

The women’s-wear contract also provided higher
minimum rates; 8 annual paid holidays (previ-
ously, workers received 6 full days each year, with
pay for Election Day of a half day in odd-num-
bered years and a full day in even-numbered
years) ; holiday pay of $15, instead of $13, a day
for operators; overtime pay of $1.20, instead of
$1.05, an hour above piecework earnings for all
operators (previously, only Quality Group oper-
ators received $1.20 an hour); and total employer
payments of 10, instead of 9y2, percent of gross
payroll to the health and welfare, retirement, and
supplemental unemployment-severance benefits
funds.

Terms of the infants’and children’s wear agree-
ment were similar, including improved holidays
and holiday pay provisions. Increases in craft
minimums ranged from 16 to 25 percent over the
3 years, and provision was made for negotiation
on wages if the cost of living rises.

The agreements were expected to set the pattern
for negotiations involving 25,000 workers in the
women’s clothing industry in Pennsylvania and
New Jersey and about 5,000 in the infants’ and
children’s clothing industry outside the New York
City area.

A guarantee of 6 months’ full pay annually fea-
tured an agreement reached on May 25 between

5 National Association of Blouse Manufacturers, Inc., National

Skirt and Sportswear Association, Inc., Infants’ and Children’s
Coat Association, Inc., Manufacturers of Snowsuits, Novelty
Wear and Infants’ Coats, Inc., and Infants’ and Children’s Novel-
ty Association, Inc.
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the New York Fur Cleaners Association and the
Meat Cutters. Retroactive to May 11, the 3-year
contract also provided wage increases of $18 a
week over the 3 years, a iy2-percent increase in
company contributions for health, welfare, and
retirement benefits, and 3 days of sick leave an-
nually. Approximately 125 workers in 11 shops in
New York City were affected.

Negotiating nearly a year in advance of their
contract expiration date, Munsingwear, Inc., and
the Textile Workers (TWUA) in early May
agreed on a 3-year pact that will expire Febru-
ary 28,1970. About 1,300 workers in Minneapolis,
Montgomery, and Little Falls, Minn., and Ash-
land, Wis., were affected. Wage increases of 6 per-
cent to timeworkers and 4 percent to piecework-
ers were effective May 1, 4 percent and 3y2 percent
in 1968, and 3y2 and 3 percent effective Febru-
ary 24, 1969. Classification adjustments were also
scheduled for 1968. Other provisions included 3
weeks and 2 clays of paid vacation after 25 years,
effective in 1969 (instead of a maximum of 3
weeks after 10 years) ; improved pensions, includ-
ing a $5 increase in monthly benefits, effective in
1969; improved sickness and accident, hospital
room and board, and surgical benefits; and the es-
tablishment of 2 days of paid funeral leave.

A 2-year contract negotiated in late April be-
tween the J. F. McElwain Shoe Co. and the New
Hampshire Shoe Workers’ Union covered about
2,100 workers in Nashua and Manchester, N.H.
Wages were increased 15 cents an hour retroactive
to April 1; minimum rates were increased to $1.50
also effective April 1, to $1.60 on January 1, 1968,
and to $1.65 on July 1, 1968; Christmas bonuses
were increased to $60, from $50, in 1968; medical
benefits were improved; and hospital room bene-
fits were increased to $24 a day, from $18.

Metalworking

The Radio Corp. of America and the Electrical
Workers (IUE) in mid-June agreed on a 3-year
contract for 18,000 workers at 14 plants in 10
cities. Under the settlement, wages were increased
by 4 percent (minimum 10 cents an hour) effective
immediately and by 4 percent in June of both 1968
and 1969. Skilled and semiskilled workers received
an additional 0.5-percent immediate increase.
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Other terms included a ninth paid holiday, be-
ginning in 1968, and improvements in retirement
and medical insurance plans. The settlement was
negotiated under a reopening provision of a con-
tract that was scheduled to expire June 1, 1968.

Later in June, ECA settled with the Technical
Engineers on a contract for nearly 1,300 techni-
cians at Philadelphia-area plants. This settlement,
which was subject to ratification, was also nego-
tiated under a reopening provision.

At the end of June, KCA negotiations were
continuing with the Association of Scientists and
Professional Engineering Personnel, representing
about 1,500 professional employees in New Jersey
plants, and with the Electrical Workers
(IBEW), representing about 30,000 workers at
11 plants, where the IBEW began a strike on
June 5.

TEW, Inc. (automotive and aircraft parts) in
June granted its 7,300 hourly workers in the
Cleveland area a 12- to 18-cent-an-hour wage in-
crease as a down payment toward an eventual con-
tract settlement. The increase, which amounted to
5 percent, was retroactive to June 1 The company
also granted additional increases to 600 skilled
workers, increased shift differentials by 8 cents an
hour, agreed to continuation of the escalator
clause, and committed itself to raising pensions to
a minimum of $135 a month at age 65 after 30
years of service, with pensions no longer linked
to social security benefits.

The action was announced during a suspension
of bargaining with the independent Aircraft
Workers Alliance to replace a contract that ex-
pired June 1 Bargaining had been halted because
of an objection filed by the Auto Workers to a
May NLEB election in which the AWA retained
representation rights. In making the announce-
ment, the company said that both unions approved
of the action.

In Milwaukee, an early May settlement between
the Allen-Bradley Co. (electrical controls) and
the Electrical Workers (UE) ended a 2-week
strike by 5,700 workers. The 3-year contract pro-
vided a 7-percent wage increase the first year, I
percent in the second, and 3y2 percent in the third.
A wage inequity fund was established, a ninth paid
holiday was added, and pensions for early or dis-
ability retirement were increased. The contract
also included a rate retention provision for em-
ployees, whose jobs are eliminated or downgraded.

MONTHLY LABOR REVIEW, AUGUST 1967

After 30 years of unsuccessful attempts, the
Steelworkers in May gained the right to represent
workers at Mesta Machine Co.s West Homestead,
Pa., plant, which produces heavy equipment for
the steel industry. The company agreed to the
change after an arbitrator had certified that a ma-
jority of the 2,000 production and related workers
had signed representation authorization cards.
Within 24 hours the parties had agreed on a con-
tract containing many provisions similar to those
in the basic steel industry, including an August
1967 wage increase of 6 cents an hour, plus an
0.2-cent increase in the increments between job
grades, and establishment of a Mutual Interest
Committee comparable with steel’s Human Eela-
tions Committee. The agreement can be terminated
by Mesta or the union within 90 days after the next
steel contract expires or on May 27, 1970, which-
ever is later.

The Torrington Co. of Torrington, Conn., and
the Auto Workers agreed in mid-May to a new 3-
year contract covering 2,300 workers in three
plants. Eetroactive to April 24, skilled workers
received a 22-cent-an-hour wage increase and an
average of 6% cents in classification adjustments.
Pieceworkers received a 7-cent add-on, dayworkers
received 9-cent increases, and both groups were
to receive identical increases on April 22, 1968,
and April 21, 1969, while skilled workers were to
receive 3-percent increases the latter dates. Other
improvements included 15- and 20-cent-an-hour
shift differentials, up from 10 and 15 cents; eighth
and ninth paid holidays; $2.75-a-month pension
benefits for each year of credited service to 35,
increasing to $3 in 1968 (up from $2.25 a month
for each year to 30); a fourth week of vacation
after 25 years; improved insurance, including life,
sickness and accident, and hospital-surgical bene-
fits; and the establishment of 3 days of paid fu-
neral leave.

The Sperry Gyroscope Co. and Ford Instru-
ment Co. divisions of the Sperry Band Corp. in
June negotiated 3-year contracts with five locals
of the Electrical Workers (IUE), representing
4,000 workers at plants on Long Island. All of the
agreements provided for immediate 3.6-percent
wage increases and H/”*-percent increases in both
1968 and 1969; discontinuance of escalation
clauses; improved sickness and accident, hospital-
ization, and major medical insurance; and im-
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proved pensions, including a $5 minimum benefit
rate for each year of service.

Some 2,200 Electrical Works (IUE) at Honey-
well, Inc.’s Philadelphia division were covered by
a 3-year agreement ratified on June 23. The pact
provided an 11-cent-an-hour wage increase retro-
active to June 7 and 10-cent increases in the sec-
ond and third years. Skilled workers received an
additional 3- to 14-cent wage adjustment. Benefit
improvements included an additional half holiday,
bringing the total to 10 days; 3 weeks’ vacation
after 9 years of service, instead of 10; a $5, instead
of $2.85, pension benefit rate for each year of
credited service; and liberalized hospitalization
benefits. A stock option plan was added.

A 2-year contract reached in mid-May ended a
month-long strike-lockout involving 2,000 Boiler-
makers employed by the California Metal Trades
Association. Wages were increased 15 cents the
first year and 14 cents the second, and a 5-cent-an-
hour skill adjustment was provided. A 10th paid
holiday was added by increasing the half holidays
on Christmas Eve and New Year’s Eve to full holi-
days. The health and welfare insurance plan (pre-
viously employer-administered) was converted to
a joint trust with an initial employer contribution
of 14 cents an hour, increasing to 24 cents over the
term. About 40 shops in the San Francisco Bay
area were covered by the agreement.

In Warwick, R.l., the Leesona Corp. (textile
machinery) agreed May 8 on a 2-year contract
covering 1,050 Machinists in five categories. Wage
increases effective immediately and in the second
year, respectively, were 22 and 23 cents for tool-
makers, 12 cents in base rates (yielding about 20
cents each) in both years for incentive machine-
shop workers, unspecified base rate increases yield-
ing 17 cents and 20 cents for incentive production
machinists, and 15 and 17 cents for stock handlers
and forklift drivers. Other benefits included 3 in-
stead of 2 weeks of vacation after 10 years of
service; 2 paid half holidays, bringing the total to
10days; a $3 instead of $2.50 pension rate for each
year of credited service; and establishment of
major medical coverage.

0  Previously, Wilson & Co. and Oscar Mayer & Co. followed the

Armour pattern. See Monthly Labor Review, May 1967, pp. 61-62,
and June 1967, pp. 75-76.
70maha, Denver, Wichita, Salt Lake City, and Atlanta.
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An 11-week strike by 1,100 Machinists at Em-
hart Corp. (builders’ hardware) in New Britain,
Conn., ended in late May after agreement on a
3-year contract. Wages were increased by 4 percent
in both the first and second years and by 4~ per-
cent in the third year. Skilled workers received an
additional 25-cent adjustment in the first year. An
automatic wage progression system was substi-
tuted for merit progression, the maximum paid va-
cation was increased to 41/2 weeks after 25 years
(from 4 weeks), and hospital insurance benefits
were improved.

Food

In May and June, four more meatpacking com-
panies signed contracts patterned after the Ar-
mour and Co. settlement.0 The Cudahy Packing
Co. and the Packinghouse Workers signed an
agreement covering 2,300 workers at five locations 7
while another 3,500 workers at Waterloo, lowa,
were covered by an agreement between the Rath
Co. and the same union. Earlier, John Morrell and
Co. reached agreement with the Meat Cutters and
the Packinghouse Workers on contracts covering
10.000 employees in 10 plants, and the Marhoefer
Packing Co. and the Packinghouse Workers signed
an agreement covering 800 workers in Muncie, Ind.
All contracts were retroactive to March 13, 1967.
The previous contracts were to expire on October 1,
1967, at Marhoefer and on August 31, 1967, at the
other companies.

On May 8, the Dairy Industry Industrial Rela-
tions Association and various Teamster locals
reached agreement on a 3-year contract covering
10.000 employees of milk processing and distrib-
uting firms throughout southern California. The
settlement, which was reportedly valued at 535
cents an hour, included general wage increases
totaling 40 cents an hour over the contract term,
additional wage adjustments for plant workers,
and improvements in fringe benefits.

In early June, Local 9 of the Brewery Workers
negotiated a 2-year contract with Joseph Schlitz
Brewing Co., Pabst Brewing Co., and Miller Brew-
ing Co. covering 4,500 workers in Milwaukee, Wis.
The agreement provided wage increases of 17 cents
an hour each year, plus improvements in pensions
and other benefits.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



68

Stone, Clay, Glass

The Lehigh Portland Cement Co. and the Ce-
ment, Lime and Gypsum Workers in late May
agreed on a 2-year contract providing a 45-cent
package. Other firms in the Lehigh Valley had
negotiated similar agreements with the imion, and
the settlement was reportedly in line with earlier
settlements with six companies in California. Un-
der the settlement, the company’s 2,300 workers re-
ceived wage increases averaging 16.3 cents im-
mediately and 19.1 cents in 1968. In addition, nor-
mal pension benefits were raised to $5 a month for
each year of credited service, from $3.75, and early
retirement was made available with full pensions
at age 55 after 30 years of service. Disability and
survivor benefits were also increased and hospital,
medical, and life insurance were improved.

Printing

The New York Publishers Associationg and the
Newspaper Deliverers on June 2 agreed to a 3-
year contract that, with some exceptions, was sim-
ilar to earlier Typographer settlements.9 About 900
full-time and 1,100 part-time and substitute work-
ers were involved. Among the exceptions was the
diversion of about $2.80 a week from the $28.79
total wage increase to finance an additional week
of vacation time.10 This was done to open jobs for
workers displaced by the closing of the New York
World Journal Tribune.

Later in the month twb more unions settled, the
Mailers on June 8 and the Printing Pressmen on
June 16. Both settlements were also patterned after
the Typographer contracts. Specific terms of the
Printing Pressmen’ contract included a new ap-
prentice progression schedule ranging from 80 to
94 percent of the journeyman’s rate, and increased
rates for junior pressmen with 12 years of service
(69 percent of the journeyman’s rate during the
first 2 contract years and 80 percent during the last

year).
Transportation and Utilities

The independent Brotherhood of Locomotive
Engineers in late May reached agreement with
most Class | railroads on a 221*-month contract
providing a 6-percent general wage increase retro-

MONTHLY LABOR REVIEW, AUGUST 1967

active to August 12,1966, for about 38,000 workers.
In addition to the base wage increase, the pact re-
portedly provided “a substantial increase” in extra
pay for engineers working without firemen, retro-
active to January 1, 1967. Other terms included 3
weeks of paid vacation after 10 instead of 15 years.

In mid-June, three unions, representing a total
of 2,400 workers, reached agreement with the Long-
Island Rail Road on 2-year contracts incorporat-
ing recommendations of a Presidential Emergency
Board that were announced in April. The 1,500
Trainmen received two 5-percent wage increases—
the first retroactive to October 1, 1966, and the
second on October 1, 1967.11 A fifth week of vaca-
tion was provided, along with improved employer
contributions to the health and welfare fund.

The 625 Electrical Workers (IBEW) and 250
Machinists received fringe improvements similar
to those for the Trainmen, and were also to re-
ceive wage increases resulting from adoption of
a provision for wage comparability with similar
jobs in the New York City transit and tunnel
systems.

Also in mid-June, the Southern California
Rapid Transit District and the Railroad Train-
men agreed on a 2-year contract for 2,500 drivers
and related workers. The agreement provided pay
raises totaling 44 cents an hour; a ninth paid holi-
day; vacation pay based on a 45- instead of a
40-hour workweek; $22, instead of $16, monthly
contribution to the health and welfare plan by the
operating authority; and improved pay guaran-
tees for “extra” drivers (drivers with lower sen-
iority who work split shifts).

The Cleveland Transit System and the Amalga-
mated Transit Union of America agreed on June 28
on a 3-year contract for 2,000 workers. The settle-
ment included wage increases totaling 54 cents and
provisions for incorporating 6 cents of the cost-of-
living float into base rates and continuing cost-of-

s Comprised of the New York Times, the Daily News, and the
Long Island Press.

9See Monthly Labor Review, July 1967, pp. 60-61, for details
of the Typographer settlements with the Daily News and the New
York Times.

DAIl of the settlements provided an immediate 8-percent wage
increase and 6-percent increases in both 1968 and 1969. For the
Newspaper Deliverers, application of these percentages resulted
in weekly increases of $10.79, $8.74, and $9.26 on the respective
dates.

1 The initial 5-percent increase included a 3.2-percent interim
increase negotiated in August 1966 and effective October 1 of
that year.
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living adjustments, with the first adjustment de-
ferred until January 19609.

On June 26, an arbitrator ruled that 3,500 At-
lantic and Gulf Coast deck officers represented by
the Masters, Mates and Pilots (MMP) were enti-
tled to wage parity with members of other seagoing
unions. The ruling by Professor Walter Gellhorn,
permanent arbitrator between the MMP and the
three shipowner associations involved,12 ended a
dispute that began with the union’s contention
that earlier arbitration awards in the industry13
exceeded the 3.2-percent annual step-up in total
employment costs provided under 4-year contracts
negotiated in 1965. The MMP was able to reopen
contract bargaining under the so-called “most fa-
vored union” or “me too” clauses prevalent in the
industry. (These clauses provide that the unions
may demand wage or benefit changes equivalent to
any such changes gained by other maritime
unions.)

The MMP had struck the three shipowner
groups involved on June 14; the strike ended 8
days later, after a Federal district court issued a
judgment that would have cost the union $250,000
plus $2,500 a ship for each day the walkout con-
tinued. Prior to the judgment, the union had re-
fused Professor Gellhorn’s order to return to work
based on the contract’s no-strike provision.

After the arbitrator’ parity ruling, the parties
agreed on a 10-percent increase in base pay, retro-
active to June 16. In addition, nonwatchstanding
allowances (paid in lieu of overtime pay to senior
officers who are on full-time call rather than stand-
ing watches) were increased to a flat $210 a month,
from the previous $174 to $200 range. Union and
management spokesmen said that the total cost of
the wage and allowance increases would fall within
the 3.2-percent annual increase in total compensa-
tion costs provided by the 1965 settlement. Captain
Lloyd W. Sheldon, president of the union, said
that additional improvements (which would raise
the cost increase to more than 3.2 percent) would
be announced later, after Professor Gellhorn de-

Is The Tankers Service Committee, the Maritime Service Com-
mittee, and the American Maritime Association.

13See Monthly Labor Review, May 1967, pp. 63-64.

U Office and Professional Employees International Union, Build-
ing Service Employees International Union, Public Safety Service
Employees Union, TVA Engineers Association (Ind.), and TVA
Association of Professional Chemists and Chemical Engineers
(Ind.).
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termined the amount by which the cost increase
should exceed 3.2 percent to bring parity.

Salary increases ranging from $115 to $1,250 a
year, to become effective July 2, were provided
in agreements reached between the Tennessee
Valley Authority and five unionsi4 representing
6,000 nonmanagement white-collar employees.
TVA’s contribution to the health insurance plan
was increased to $5.70 a month for individual
coverage (from $5.40) and to $15 a month for
family coverage (from $14.20). The maximum
base salary on which overtime work is paid at full
time and one-half or double time rates was in-
creased to $9,000 a year, from $8,500. Severance
benefits were increased to 3y2 instead of 3 days’
pay for each year of service, to a maximum of 70
days’ pay, instead of 60. Improvements were also
made in starting salaries, and rates were increased
for employees earning master’s degrees or
doctorates.

Services and Trade

Local 32-B of the Building Service Employees
Union in New vork City reached 3-year agree-
ments with the Realty Advisory Board on Labor
Relations, Inc. (RAB) and independent apart-
ment building owners in May and early June.
Covering 20,000 workers in 4,000 apartment build-
ings, the settlements provided wage increases of
20 cents an hour retroactive to April 21 and addi-
tional increases of 12y2 cents on April 21 of both
1968 and 1969. Other terms of the contracts in-
cluded improvements in premium pay for work
on certain holidays, and improvements in vaca-
tions, health and welfare, sick pay, and severance
pay benefits.

Many of the independent owners of rent-con-
trolled buildings refused to sign agreements. On
June 6, after a 9-day strike, the City Council ap-
proved an amendment to the rent-control law,
permitting limited rent increases to enable the
owners to meet the cost of the settlement.

In May, the Building Service Employees nego-
tiated a memorandum of agreement with Los
Angeles County hospitals covering about 5,500
nonprofessional workers. The settlement, the first
between the parties, provided wage increases
ranging from $35 to $90 a month for attendants,
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laboratory, Kkitchen, laundry, and custodial

workers.

Food Employers, Inc., and independent retail
grocers in the Portland, Ore., area reached agree-
ment in early June on a 2-year contract with the
Retail Clerks. The agreement, covering 4,000 em-
ployees and retroactive to April 30, provided in-
creases of 7y2 to 15 cents to clerks, and an ad-
ditional 5 to 12y2 cents effective April 28, 1968.
Head clerks received 1714-cent and 121"-cent in-
creases on the corresponding dates. Sunday pay
was increased and provisions for night differen-
tials were liberalized. The contract also provided
a seventh paid holiday and improved vacations,
health and welfare, dental care, pensions, sick
leave, and rest periods.

Construction

Settlements in the construction industry in-
cluded the following :

A settlement between 6 building trades unions and
a number of employer associations provided 3-year
packages ranging from $1.20 to $1.55 for an estimated
8.000 workers in Pittsburgh and western Pennsyl-
vania.

A settlement between the Carpenters and the Asso-
ciated General Contractors of America, Inc. (AGC),
representing 450 contractors in six Ohio and six Ken-
tucky counties, provided a 55-cent, 2-year package for
3.000 worker's.

Settlements between the AGC and the Plumbers
and Cement Finishers covering workers in northern
Nevada deferred the effective date of the initial wage
increase until 1968. The unions agreed to the delay to
encourage building starts in the area. The Plumbers’
package was about 75 cents over 2 years, the Cement
Finishers’about $1 over 3 year's.

A settlement between the Painters and the Detroit
and Wayne County chapters of the Painting and
Decorating Contractors of America provided a $1.50
package of wage increases over 2 years for 4,000
workers, plus additional increases for selected clas-
sifications and for foremen.

The AGC and Local 101 of the Operating Engineers
agreed on a 2-year 60-cent package for about 4,000
workers, in Topeka, Kans.

The AGC of Jefferson County, Tex. (Beaumont-
Port Arthur area) and the Carpenters agreed on a
3-year, $1,025 package for 2,000 workers.
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The Dubuque (lowa) Contractors Association and
the Laborers agreed on a 3-year, 75-cent package for
1,200 workers.

The Bricklayers and the Building Trades Employ-
ers Association in Rochester, N.Y., agreed on a $1.05
package over 3 years for 1,100 workers.

A settlement between the Operating Engineers and
the Ohio Contractors Association for 12,000 heavy
and highway workers throughout the State provided a
$2.80 package over 5 years. The settlement, which was
subject to ratification, was preceded by a 6-week
strike.

The Pipe Fitters and the Detroit Association of
Plumbing and Heating Contractors and the Mechani-
cal Contractors Association reached agreement on a
$1.65, 2-year package.

A settlement between the Sheet Metal Workers and
the Sheet Metal Employers Association, ending a 6-
week strike, provided a 4-year package of $3,275 in
wages, plus benefit improvements, for 2,500 workers
in Detroit.

In Chattanooga a settlement between the Carpen-
ters and the AGC provided a 70-cent, 3-year package
for 1,600 workers.

Government

On May 17, Governor Rhodes of Ohio signed
a bill providing pay raises up to 20 percent over
13 months for 45,000 State employees.’5 A 10-
percent across-the-board increase was to be effec-
tive July 2, 1967, and an additional 5 percent ef-
fective July 1, 1968. Provision for general re-
classification of employees on June 18,1967, would
result in additional increases for many employees.
Salaries of the governor’s cabinet were also
boosted.

The Atlanta City Council 011 June 2 approved
a 5.5-percent salary increase and pension improve-
ments for policemen and firemen.

State Minimum Wage Legislation

In May and June, a number of States increased
their minimum wage. In Oregon, a $1.25 minimum
was established that was expected to affect 5,000
to 10,000 workers not covered by the Federal mini-

13The raises did not apply to employees of the State univer-
sities, Supreme Court justices, the governor’s office, or the
legislature.
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mum. A $1.10 minimum, enacted earlier, became
effective on May 19 in North Carolina. In Maine,
the minimum was increased from $1.25 to $1.40
effective October 15,1967, and to $1.50 a year later,
with wages of employees of hospitals and nursing
homes to arrive at the $1.50 rate over a 3-year
period. In Rhode Island, the minimum was in-
creased from $1.25 to $1.40 on July 1 and to $1.60
on July 1, 1968.

Other Developments

Sick calls, “work-ins,” mass resignations, and
“sanctions” highlighted public employee develop-
ments in June. Demands for higher wages by the
Detroit Police Officers Association led to a “sick
call” strike by the city’s patrolmen. At its height,
the sick calls affected about one-third of the city’
2,700 patrolmen—including 190 who were sus-
pended for “feigning illness.” A truce ended the
“pblue flu” epidemic after 5 days when the city
promised to restore the suspended policemen to
their jobs. Under the truce, a factfinding panel
would make recommendations on the request for
raises if negotiations failed to provide agreement
in 10 days. The Association was asking for a
$10,000-a-year salary for patrolmen with 5 years
of service (from $8,335).

Meanwhile, in New York City, over 600 case-
workers were suspended by the Welfare Depart-
ment as a result of a work-in conducted by the
6,500-member Social Service Employes Union, in
which caseworkers reported to work as usual, but
instead of performing their duties, held discus-
sions on welfare problems. The current dispute
was related to a 3-day strike in January,16 after
which the city and union had agreed to submit the
wage issue to factfinding; the union insisted that
“all unresolved issues” be submitted to factfinding,
leading to the June work-in.

Also in New York City, Albert Shanker, presi-
dent of the United Federation of Teachers
(AFT), told a rally that “over 20,000 resigna-
tions” of teachers had been received by the union,

71

to be used in case agreement was not reached on a
contract to replace the one expiring June 30. The
tactic of mass resignations was apparently devised
to circumvent the new State law effective Septem-
ber 1, which provides severe penalties in public-
employee strikes.I7 Pay scales were among the
principal issues in dispute, with the union
demanding a salary range of $6,500-$15,000 to
replace the present $5,400-$11,950 scale.

On June 5, in response to a request from the
50,000-member Florida Education Association
(FEA), the National Education Association
(NEA) invoked nationwide sanctions against the
State of Florida. The NEA urged teachers from
other States not to accept employment in Florida
until substantial additional financial support for
education is provided by the State, and warned
that those “who accept employment in Florida
schools will be subject to charges of violation of
the Code of Ethics of the Education Profession.”
The FEA had earlier invoked Statewide sanctions
in resisting proposed cuts in the State’s education
budget.

The New York City Council formally approved
a municipal law authorizing the establishment of
the Office of Collective Bargaining (OCB). The
law had been formulated a year earlier in negotia-
tions between Mayor Lindsay and unions repre-
senting a majority of the city’s union employees.
The city’s OCB will begin operating in September
1967, coinciding with the effective date of a New’
York State law setting up similar machinery.8
The new’ office will oversee employee representa-
tion rights, grievance procedures, conduct fact-
finding, and make public recommendations in case
of contract deadlocks, but will not deal with actual
strikes, since public-employee strikes would be
governed by the provisions of the new State
Labor Law.

10 See Monthly Labor Review, March 1967, p. 60.

7The new law replaces the Condon-Wadlin Law ; see Monthly
Labor Review, June 1967, p. 79. Despite the strike penalties, there
was still some teacher sentiment favoring a strike in September.

1BSee Monthly Labor Review, June 1967, p. 79.
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Book Reviews
and Notes

Impossible Dream?

Workers, Unions and the State. By Graham
Wootton. New York, Schocken Books, Inc.,
1967. 173 pp. $6.

Dr. Wootton oilers a fascinating but curiously
unsatisfying modern study of one of the oldest
questions of political philosophy, “Why ought the
citizen obey the State?” In contemporary terms
he asks, “How can the worker and union member
learn to obey his government when it asks him to
follow ‘guidelines’ or incomes policies in pursu-
ing wage demands?”

Two-thirds of this short book, a model of the
British gift for wide-ranging but tight inquiry, is
devoted to examining the consequences for work-
ers of life in the modem factory. Drawing upon
impressive scholarship in the social sciences—
economic analysis, political theory, psychology,
and sociology—the author delineates and analyzes
worker frustration and its causes. These frustra-
tions are revealed, directly or indirectly, in restric-
tive practices, absenteeism, avoidable accidents,
and strikes; and most particularly in the inability
of the union and its leaders to respond to appeals
from government for responsibility to the broader
community. Wootton concludes that the conditions
of modern industrial organization make it impos-
sible for wage demands and earnings drift to be
limited to amounts made available by productivity
increases. In tracing these developments, he pro-
vides a brilliant review of most of the findings of
several generations of industrial psychologists and
sociologists.

But when Dr. Wootton turns from the causes of
our discontents to what might be done to amelio-
rate them, his study becomes cursory and incom-
plete. Only two short chapters are devoted to his
solutions. He recommends a return to the prin-
ciples of the Guild Socialists and their dream of
a self-governing enterprise. In this recommenda-
tion, however, the seminal work of the modern
proponents of participative management—Ar-
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gyris, Likert, and McGregor, for example—is
barely mentioned.

Having thus boldly given his answer to the
problems of industrial life, Wootton goes further
to state that such developments must be reinforced
and magnified by the creation of societal institu-
tions that encourage direct-participation democ-
racy. In this area, he selects the Greek city-states
for his model. But here too, only minimal analysis
is undertaken of what might be required in terms
of wholesale changes in our education system, in
the attitudes of community leaders, or of the costs
involved. His dream may not be impossible of
fulfillment, but without rigorous study and ques-
tioning it will remain Utopian.

—Chartes M. Renmus

Institute of Labor and Industrial Relations
University of Michigan-Wayne State University

America Adjusts

Industrialization, Immigrants, and American-
izers: The View From Milwaukee, 1866-1921.
By Gerd Korman. Madison, Wis., State His-
torical Society of Wisconsin, 1967. 225 pp.,
bibliography. $4.50, Society Press, Madison,
Wis.

Although the book’s subtitle suggests a locality
interest, Professor Korman skillfully relates it to
a broader horizon.

Before the turn of the century populations of
Germans, Poles, Italians, and Swedes were de-
posited on the American labor market. The immi-
grants had been recruited by industrialists seeking
manpower resources for expanding production.
The new Americans were mostly non-English
speaking (depending for the most part on for-
eign language periodicals for information), had
old-world skills not easily transferable to the new
technology, and did not quickly grasp the subtle-
ties of the American social fabric.

To realize production capabilities it became
necessary for firms to establish a variety of trade
skill, literacy, and welfare programs. The process
by which the new workers were phased into the
labor force allowed for some of the most dynamic
experimentation in the history of manpower de-
velopment. Korman implies by his title that this
industrialization procedure also served to Ameri-
canize the numbers who passed into these
programs.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



BOOK REVIEWS AND NOTES

Significantly, in 1912, Charles W. Price of In-
ternational Harvester was given the responsibility
of launching Wisconsin’s first industrial reform
welfare and safety program. Price’s credentials
for this post were 4 years of on-the-job training
as Harvester’s general supervisor of employee
welfare programs.

The influx of ethnic varieties saw the rise of
stereotype images. The author writes, “Poles were
generally considered thrifty and industrious. The
Greeks were considered more unstable than the
Italians or Hungarians.” William Powell, emigra-
tion commissioner for the Chicago, Milwaukee and
St. Paul Railroad, was said to have made a deter-
mination on a group of Bohemian Jews who were
interested in farming on railroad land, by his
recollection of the novels of Turgenev and Tolstoi,
where Russian Jews were viewed to have no ca-
pacity for tilling the soil.

Over 60 years ago, the emergency measures of in-
dustry forestalled a labor famine. From that time
little more has been developed to keep our national
production centers manned. Industries’ historical
capacity to develop and maintain a skilled labor
pool is the basis for many of today’s Bureau of
Apprenticeship and Training and Bureau of Work
Programs training program components in the
war on poverty.

— A rnold Falleder

Director of Special Projects
United Progress, Inc.

For Better or for Worse

Impact of Western Man: A Study of Europe's
Role in the World Economy, 1750-1960. By
William Woodruff. New York, St. Martin’s
Press, 1967. 375 pp., Bibliography. $8.50.

The influence which Europe has exerted upon the

rest of the world during more than two centuries
is examined by Mr. Woodruff. While | am im-
pressed by the astonishing scholarship of the
author who has digested a veritable mountain of
literature, I am doubtful whether the final product
reflects the effort. This reader, at least, confesses
to having been overwhelmed rather than instructed
by the volume of the facts marshalled, to the point
that in several places | lost track of the main line
of the argument. To quote Goethe: “Less would
have been more!”
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There are one or two minor errors of fact that
should be mentioned. The use of the terms
“Europe” and “European” by the author is not
always clear. At times, it seems that he is referring
to the inhabitants of the small peninsula to the
west of the Asian continent. At other times, he
includes the United States of America and other
countries populated by people of European origin.
In a third usage, the author refers to the white
man. While these three terms are closely related
to one another, they are not identical and in some
places the reader is left with the task of separating
one meaning from another.

The European idea, according to Woodruff, is
the expansion of man’ control over his environ-
ment. This involves change, as opposed to the prin-
ciple of stability basic to other civilizations. In
pursuing mastery of his environment, the Euro-
pean has influenced the entire globe. His impact
has “affected every branch of human behavior,
including other people’s art, religions, politics,
methods of government, the organization of labor
and capital, languages, literature, dress, marriage
customs, and the civil and penal codes of law.”
The author elaborates this thesis successively by
referring to the political expansion of European
power (“The Course of Empire”),the migration of
Europeans, the financial role of Europeans in the
world, the spread of European technology, espe-
cially the means of transportation and communi-
cation developed by Western man, and the Euro-
pean role in international trade. The evidence, is
conclusive: Western man has reshaped the world.

Has he done so for better or worse? In an all-
too-brief epilogue this question is raised, but
hardly answered. Obviously, a good deal can be
said on both sides of the question. It is, therefore,
both logical and fitting that the author concludes
his book with an appeal to the white manto “mar-
shal all the faith, vitality, resourcefulness, wisdom,
courage, sympathy, and compassion” to control the
forces of change that he himself has unleashed
upon the world. Whether other races would accept
the value system underlying the author’s presenta-
tion is doubtful. Yet, can any value system claim
superiority over another? And how could history
be written without a set of—necessarily value-
charged—hypotheses on what is relevant for the
course of mankind ?

In any case, this work, of impressive scope and
filled to the brim with statistical and historical
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data, will prove of immense value to future stu-
dents of the last two centuries and may provide
material for theoretical schemes as well as a way
of testing them.

— Adolf Sturmthal
Institute of Labor and Industrial Relations
University of Illinois

Secret of Supergrowth

Europe's Postwar Groivth—The Role of Labor
Supply. By Charles P. Kindleberger. Cam-
bridge, Mass., Harvard University Press,
1967. 270 pp. $6.50.

Why did Europe grow" so rapidly after World
War |1, and why has growth recently slackened?
Explanations differ, but in this important book
Professor Kindleberger identifies the permissive
factor in “supergrowth” as elastic labor supply
and attributes the recent falling off to growing
inelasticity.

Lewis’s growth model is the theoretical frame-
work. Growing industry draw’s labor from over-
crowded agriculture without causing wage in-
creases or output decreases because the agricul-
tural wage is conventionally held above marginal
productivity which is zero. Northwestern Europe
has drawn expellees from Indonesia, Poland, and
Algeria and immigrants from Southern Italy,
Greece, Spain, Portugal, and Turkey.

Professor Kindleberger concentrates on what
sustains growth rather than on the impulse that
initiates it. He shows how some countries avoided
wage pressures by expanding their labor supply
while others yielded to inflation or deflation.

The more usual explanations of supergrowth
such as high investment ratios or the Solow-
Denison “residual” (productivity change attrib-
utable to technological advance or improved labor
quality) becomes secondary. Germany’s growth
rate fell after 1954 while the investment ratio in-
creased. The residual is merely the statistical result
of the increased proportion of labor in the high
productivity sector. There is no evidence of
marked improvement in education or skills of the
European labor force, and the influx of workers
illiterate even in their own language indicates that
there may have been a decline in the quality of the
work force. The success of German and French
industry in using illiterate workers suggests that
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American views on the need for education may be
unduly demanding.

Both donor and host countries have grown more
rapidly than those with stable wbrk forces. The
economic benefits are partly reinforced, partly
offset, by social changes. Migration has contrib-
uted to tolerance and European unity ; it has also
brought problems caused by unattached young
men, threatened delicate political balances (as in
Switzerland), and caused brain and brawn drains
(as in Greece). These problems have helped choke
off the supply of labor that sustained supergrowdh,
and this has caused the recent slowdowns of the
supergrowth countries.

According to the author the outlook for growth
in Europe is not bright. Heretofore, growth was
capital widening, and therefore easy. Henceforth,
it must be capital deepening, and Europe can ex-
pect to face many of the problems that have
characterized recent American experience.

— Hugh Folk

Institute of Labor and Industrial Relations
University of Illinois

Reasoning Together

Collective Negotiations for Teachers: An Ap-
proach to School Administration. By Myron
Lieberman and Michael H. MoskowA Chicago,
Rand McNally & Co., 1966. 722 pp. $9.

When teachers start behaving like coal-miners,
scholars take notice. The authors of this book have
been watching the public education scene closely
in recent years and have produced a most timely
and comprehensive book on the subject of teacher
bargaining.

It gives background on collective negotiations
in education and in U.S. industry generally and
then turns to the specifics of teacher bargaining :
Recognition procedures, unit determination (in-
cluding problems of administrative personnel),
the scope and process of negotiations, impasse
procedures, and collective agreements.

The policy positions of the teacher groups and
the organizations of the school boards and admin-
istrators are clearly defined. The penultimate
chapter deals with the impact of collective negoti-
ations on school administration, a chapter which
could well (and inevitably will) become a volume
in itself because of its crucial importance.
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A number of useful appendices are included,
citing (inter alia) selected State legislation and
judicial decisions, representation elections, unit
determinations, and factfinding and arbitration
Cases.

The authors indulge initially in a futile attempt
to establish a theoretical framework for collective
bargaining in education, an effort that dissolves
into eclecticism. But once they have abandoned
this snark-hunt, the book marches staunchly into
all the important issues.

In discussing “conditions of employment” versus
“educational policies” (the counterpart in educa-
tion of “management prerogatives” in private in-
dustry), they conclude that matters of public
policy (curriculum, education priorities) are bet-
ter left in the area of consultation with teachers
rather than in the hard print of a negotiated
agreement. Whether or not this will work may
well depend on how genuine and thorough-going
the consultation really is.

Surveying the current developments, the
authors declare that “in the immediate future,
school boards and school administrators are likely
to have exaggerated fears of teacher encroach-
ments and usurpation of administrative pre-
rogatives.”

However, they leave no doubt as to what they
think the future will bring. “In the long run,
school administrators will learn to live with col-
lective negotiations. Current reactions, frequently
based upon misinformation and fear, will eventu-
ally give away to more realistic views. Adminis-
trators who think of themselves as leading by
reason and professional competence instead of by
status may find themselves tested rather quickly
as they negotiate with teacher organizations which
have a legally protected role in educational deci-
sionmaking.”

To show the flow of events, they cite the fact
that not one State authorized collective negotia-
tions in public education by statute in 1960, yet
by 1966 such legislation existed in one-thircl of the
States, including most of the heavily populated
ones.

An interesting section deals with possible con-
flicts between teacher negotiations and political
action by teachers. While the former can determine
the context in which negotiations take place (and
some substantive matters such as pensions and
tenure regulations), too much reliance on political
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action (particularly on the local level) can actu-
ally undermine collective negotiations. If every
collective bargaining “failure” is followed by a
local campaign to achieve the same point by lobby-
ing, how can collective bargaining flourish ?

The book, while invaluable for students of the
field, probably contains too much for those not yet
involved in the process and not enough for those
who are. This is not a serious criticism; it was not
written as a how'-to-do-it manual. Other, more
narrowly focused studies will have to map out
the terrain on a different scale.

Particularly, the collective bargaining process
itself needs more illumination than the authors
achieve; but rather than criticize the authors for a
book they had no intention of writing, it is better
to invite others to join the game. Those who join in
without consulting Lieberman and Moskow do so
at their own risk.

—Russell Allen
School of Labor and Industrial Relations
Michigan State University

Summaries of Recent Books

Economic Systems. By Gregory Grossman. Engle-
wood Cliffs, N.J., Prentice-Hall, Inc., 1967.
120 pp. $4.95.

Intended as a college text, this volume would
serve equally well for a self-taught course in com-
parative economics. It provides a foundation by
defining systems, values, goals, and then, it builds
on this basis by delineating means and methods,
suggesting policies, and questioning alternatives.
Capitalism and communism are the two systems
studied in detail, and the Yugoslavian market
economy and the increased importance of planning
in capitalism are presented as examples of varia-
tions in these major systems. Though it is far more
detailed than the “comparative” section of most
textbooks, this volume is still only an introduction
to the subject. Footnotes rich in references and a
list of selected readings will help the interested
reader in further study.

Essays in Mathematical Economics in Honor of
Oskar Morgenstern. Edited by Martin Shu-
bik. Princeton, N.J., Princeton University
Press, 1967. 475 pp. $12.50.

It takes 10 pages to list the published works of

Oskar Morgenstern, and his friends and associates
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take 475 more pages to indicate the scope of his
interests and the number of studies that he has
aided with his advice, guidance, and encourage-
ment. Twenty-seven papers, each giving a com-
plete treatment to a particular area of study, con-
sider a variety of topics such as decision theory,
programing, management, science, and interna-
tional trade.

Mr. Morgenstern’s work with John von Neu-
mann led to the formulation of the “classical
theory5 of N-person games. Elaborations and re-
finements on this theory that are included in the
book deal with solutions that exclude players,
games that do not allow side payments, “fair divi-
sion” games, and the implications of game theory
upon pure competition models. Each elaboration
is highly mathematical in presentation.

The Technocrats: Prophets of Automation. By
Henry Eisner, Jr. Syracuse, N.Y. Syracuse,
University Press, 1967. 252 pp., bibliography.
$7.

Following the development of the Technocratic
movement from obscure roots in the writings of
Edward Bellamy and informal seminars con-
ducted by Thorstein Veblen to a brief flourishing
period during the depression, this hook examines
the ideas and personalities which shaped the or-
ganization and appraises the causes of its failure.
The author was given access to private papers
which assist in recounting the shifting alinements
and rifts within the group. Discussions of the
Technical Alliance, the Continental Committee on
Technology, and Technocracy, Inc., are included.

The Unions: Structure, Development, and Man-
agement. By Marten Estey. New York, Har-
court, Brace &World, Inc., 1967.125 pp. $2.45,
paperback.

Professor Estey presents a crisp analysis “of
what unions are, why they behave as they do, and
how they are managed, . . .” The primary em-
phasis is on the nature of unions as organizations,
and the similarities and differences between unions
and the business organizations with which they
deal.

Few of today’s college students, however, or
other young persons entering the world of work,
have any direct knowledge of the problem of
labor’s civil rights since they were born after the
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struggle of the labor movement took place. Recog-
nizing this, the author has included a chapter
tracing the historic development of law with re-
spect to unions. An epilogue looks to “The Future
of Unionism,” in its search for a successful organi-
zational model for white-collar workers.

Cases in Labor Relations: An Arbitration Ex-
perience. By John R. Abersold and Wayne
E. Howard. Englewood Cliffs, N.J., Prentice-
Hall, Inc., 1967. 223 pp. $3.95, paperback.

Problems of Proof in Arbitration. Proceedings of
the 19th Annual Meeting of the National
Academy of Arbitrators, San Juan, P.R,,
January 21727, 1966. Edited by Dallas L.
Jones. Washington, Bureau of National Af-
fairs, Inc., 1967. 416 pp. $8.50.

In the first book, a series of arbitration cases
in nine areas of employer-employee differences are
included. They are : Arbitrability of grievances,
discipline, wages, vacations and holidays, work
assignment, seniority, distribution of overtime,
subcontracting, and impact of technological
change. For each subject there is a brief sum-
mary of problems and issues, 3 to 6 case studies
with appropriate discussion questions, and a se-
lected bibliography. By deliberate choice the
authors did not include the actual decisions in the
cases cited, leaving it to the reader or classroom
discussion to seek out the best possible solution
rather than to argue the merits of the particular
ruling.

The discussions reported in the second volume
deal in greater depth with one procedural aspect
of arbitration: Problems of proof. Under a gen-
eral agreement that the unique nature of the ar-
bitration process militates against strict adherence
to the rules of evidence and judicial procedure,
the annual meeting of the National Academy was
devoted to reports, followed by workshop discus-
sions, from four regional tripartite committees
which had explored such matters as exclusionary
rules (hearsay, parol evidence, etc.), examination
and cross-examination of witnesses, and the use
of prehearing procedures.

The book also contains the presidential address
of Russell A. Smith and consideration of special
problems facing Puerto Rico, with particular at-
tention to the use of tripartite industry commit-
tees in setting minimum wages in the
Commonwealth.
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International Relations Among Communists.
Edited by Robert H. McNeal. Englewood
Cliffs, N.J., Prentice-Hall, Inc., 1967. 181 pp.,
bibliography. $4.95, cloth; $2.45, paperback.

International relations among Communists,
says the editor, are distinguished by three major
characteristics—ideological kinship, interrelation-
ships of Communist parties, and a special histori-
cal background—all of which, backed by the herit-
age of three Communist Internationals, are
presumed to preclude disagreements and foster
harmony within the Communist world.

Upon closer scrutiny, however, Mr. McNeal
finds that despite these apparent safeguards of
harmony and solidarity, relations among Com-
munist states and their parties are no more con-
genial than those among non-Communist coun-
tries and political parties. Differences of outlook
and clash of national interests in the Communist
camp do exist, and “. . . it is misleading to at-
tempt to perceive the role of ideology as an alter-
native to considerations of power or national
interests.”

The documents that fill the bulk of the volume
represent landmark developments of Communist
international relations. They are organized to
cover three distinct periods since the early 1940%:
Stalinism and the Decade of Unity, 1943-1953;
Commonwealth and Confrontation, 1954-1960, a
period marked by the rise of polycentrism; and
Rift and Stalemate, 1961-1966, a part centering
on the current Sino-Soviet conflict.

Other Recent Publications

Education and Training

The Structure of Teaching. By Bruce R. Joyce and Berj
Harootunian. Chicago, Science Research Associates,
Inc., 1967. 258 pp.

Rankings of the States, 1967. AVashington, National
Education Association, 1967. 69 pp. (Research Re-
port 1967-R1.) $1.25.

Managing the Instructional Programming Effort. Edited
by Geary A. Rummler, Joseph P. Yaney, Albert W.
Schrader. Ann Arbor, Mich., University of Michigan,
Bureau of Industrial Relations, 1967. 294 pp. $6.

Remedies for Discrimination in Apprenticeship Pro-
grams. By F. Ray Marshall and Vernon M. Briggs,
Jr. (In Industrial Relations: A Journal of Economy

368-304 O—67——6

7

& Society, University of California, Institute of In-
dustrial Relations, Berkeley, May 1967, pp. 303-320.
$1.50.)

Report Covering the Effectiveness of Implementation of
the Government Employees Training Act (Public
Law 85-507, July 7, 1958). Washington, U.S. House
of Representatives, Committee on Post Office and
Civil Service, Subcommittee on Manpower and Civil
Service, 1967. 60 pp. (H. Rept. 329; 90th Cong., 1st
sess.)

Recent Developments in MDTA Training Allowances.
By John Frank Kelley. (In Unemployment Insur-
ance Review, U.S. Department of Labor, Bureau of
Employment Security, AVashington, March 1967,
pp. 1-6. 30 cents, Superintendent of Documents,
AVashington.)

Career Guidance. A report of the Subcommittee on Ca-
reer Guidance of the Committee on Specialized Per-
sonnel; prepared for U.S. Department of Labor.
Washington, U.S. Department of Labor, Office of
Manpower Policy, Evaluation, and Research, 1967.
xi, 102 pp., bibliography.

Careers and Opportunities in Engineering. By Philip
Pollack. New York, E. P. Dutton & Co., Inc., 1967.
224 pp., bibliography. Rev. ed. $4.95.

Jobs in Computer Programming. By Penelope Orth.
New York, Alumnae Advisory Center, 1967. 5 pp.
(“College and Career” series, 289; reprinted from
Mademoiselle.) 25 cents.

Industrial Relations

Successful Labor Relations—An Employer's Guide. By
Noel Arnold Levin. New York, Fairchild Publications,
Inc., 1967. 328 pp. Rev. ed. $12.

The Practice of Collective Bargaining. By Edwin F. Beal
and Edward D. AVickersham. Homewood, 111, Rich-
ard D. Irwin, Inc., 1967. 809 pp. (lrwin Series in
Economics.) 3d ed. $11.95.

Collective Bargaining in Non-Profit Hospitals. By Aa r-
ill G. Marcus. (In ILR Research, Cornell University,
New York State School of Industrial and Labor Re-
lations, Ithaca, N.Y., May 1967, pp. 3-12.)

Employer-Employee Relations in the Public Schools. Edit-
ed and compiled by Robert E. Doherty. Ithaca, N.Y.,
Cornell University, New York State School of In-
dustrial and Labor Relations, 1967. 145 pp. $1; Single
copies free to New York State residents.

Federal Mediation and Conciliation Service—Nineteenth
Annual Report, Fiscal Year 1966. AVashington, 1967.
68 pp. 30 cents, Superintendent of Documents, AVash-
ington.
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The Arbitration of Disputes Over Reopened Wages. By
Richard U. Miller. (In Arbitration Journal, New York,
Vol. 22, No. 1, 1967, pp. 24-30. $1.75.)

Examination of Grievances and Communications Within
the Undertaking. Geneva, International Labor Office,
1967. 69 pp. (Report V (2) prepared for International
Labor Conference, 51st session, 1967.) $1. Distributed
in United States by Washington Branch of ILO.

Preventive Medicine for Labor Disputes. By Stephen G
Harrison. (In Personnel, American Management As-
sociation, New York, May-June 1967, pp. 59-64. $1.75 ;
$1.25 to AMA members.)

NLRB Remedies for Election Misconduct: An Analysis
of Election Outcomes and Their Determinants. By
John Drotning. (In Journal of Business, University
of Chicago, Graduate School of Business, Chicago,
April 1967, pp. 137-148. $2.75, University of Chicago
Press, Chicago.)

Labor Participation in Management: A Study of the
National Coal Board. By George Graham. (In Polit-
ical Quarterly, London, April-June 1967, pp. 184-199.
11s. 6d.)

Labor Force

Report of the Director-General to the International Labor
Conference, 51st Session, Geneva, 1967: Part I, Non-
Manual Workers—Problems and Prospects. Geneva,
International Labor Office, 1967. 132 pp. (Report I,
Part 1.) $1.50. Distributed in United States by Wash-
ington Branch of ILO.

Teacher Aides in Large School Systems. Washington,
National Education Association, American Associa-
tion of School Administrators and Research Division,
1967. 60 pp. (Educational Research Service Circular
No. 2.) $1.50.

Consumer Communications—Working Wives: How Well
Is Business Talking Their Language? A symposium.
(In Management Review, American Management As-
sociation, New York, April 1967, pp. 4-21. $1.25; $1
to AMA members.)

Women at Work: Every Woman's Guide to Successful
Employment. By Elmer L. Winter. New York, Simon
and Schuster, 1967. 350 pp., bibliography. $5.95.

New Dimensions of Public Health: Their Impact on the
Evaluation and Selection of Health Personnel. A
symposium. (In American Journal of Public Health
and the Nation’s Health, New York, April 1967, pp.
584-609. $2.)

The Older Worker. A symposium. By Anna J. Metherd,
Grace Kime, William C. Fitch. (In Employment Serv-
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ice Review, U.S. Department of Labor, Bureau of
Employment Security, Washington, May 1967, pp.
18-26. 40 cents, Superintendent of Documents,
Washington.)

Conclusion of the Manpower and Social Affairs Commit-
tee on the Adjustment of Rural Workers to Non-
Agricultural Employment and Urban Areas. Paris,
Organization for Economic Cooperation and Develop-
ment, 1967. 25 pp.

Measuring Job Vacancies. A feasibility study in the
Rochester, N.Y. area. By John G. Myers and Daniel
Creamer. New York, National Industrial Conference
Board, Inc., 1967. 278 pp. (Studies in Business
Economics, 97.) $17.50; $3.50 for NICE associates.

Urban Unemployment. (In Employment Service Review,
U.S. Department of Labor, Bureau of Employment
Security, Washington, May 1967, pp. 27-36. 40 cents,
Superintendent of Documents, Washington.)

Regional Unemployment, Labor Availability, and Rede-
ployment [in Great Britain]. By Glyn Davies. (In
Oxford Economic Papers, Oxford University Press,
London, March 1967, pp. 59-74. $3.)

Negro-White Differences in Geographic Mobility. (In
Social Security Bulletin, U.S. Department of Health,
Education, and Welfare, Social Security Administra-
tion, Washington, May 1967, pp. 8-19. 25 cents,
Superintendent of Documents, Washington.)

Work Attitudes and Retirement Adjustment. By Jean E.
Draper, Earl F. Lundgren, George B. Strother. Mad-
ison, University of Wisconsin, Bureau of Business
Research and Service, 1967. 91 pp. (Wisconsin
Commerce Reports, Vol. VIII, No. 1)

Towards a Framework for Analyzing the Costs and Bene-
fits of Labor Migration. By Norman Scott. (In
Bulletin of the International Institute for Labor
Studies, Geneva, February 1967, pp. 48-63.)

The Value of Occupation-Industry Data for Forecasting
Purposes. By Abdelmegid M. Farrag. (In Interna-
tional Labor Review, Geneva, April 1967, pp. 327-353.
60 cents. Distributed in United States by Washington
Branch of ILO.)

Manpoiver Policies and Problems in the Netherlands. (In
OECD Observer, Organization for Economic Cooper-
ation and Development, Paris, April 1967, pp. 16-12.
50 cents. Distributed in United States by OECD
Publications Center, Washington.)

Labor Organizations

Unions, Management, and the Public: Readings and Text.
By E. Wight Bakke, Clark Kerr, Charles W. Anrod.
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New York, Harcourt, Brace & World, Inc., 1967. 750
pp. 3d ed. $8.95.

Effective Union Administration. By William L. Abbott.
Honolulu, University of Hawaii, Industrial Relations
Center, 1967. 76 pp.

The Local Union. By Leonard R. Sayles and George
Strauss. New York, Harcourt, Brace & World, Inc.,
1967. 174 pp. Rev. ed. $2.95, paperbound.

Personnel Management

Personnel: The Human Problems of Management. By
George Strauss and Leonard R. Sayles. Englewood
Cliffs, N.J. Prentice-Hall, Inc., 1967. 756 pp. 2d ed.
$9.75.

Psychology—Human Relations and Motivation. By Don-
ald A. Laird and Eleanor Laird. New York, McGraw-
Hill Book Co., Gregg Division, 1967. 440 pp. 4th ed.
$6.25.

The Development of Human Resources. By Eli Ginzberg.
New York, McGraw-Hill Book Co., 1967. 299 pp. $3.95,
paperbound.

Prices and Consumption Economics

The Concept and Measurement of “Minimum Living Stand-
ards.” By N. N. Franklin. (In International Labor
Review, Geneva, April 1967, pp. 271-298. 60 cents. Dis-
tributed in United States by Washington Branch of
ILO.)

The Great Income Reshuffle. By Fabian Linden. (In Con-
ference Board Record, National Industrial Confer-
ence Board, Inc., New York, June 1967, pp. 15-18.)

Family Expenditure Survey: Regional Patterns of House-
hold Income, Expenditure and Characteristics [Great
Britain]. (In Ministry of Labor Gazette, London,
March 1967, pp. 205-209. 5s., H.M. Stationery Office,
London.)

Productivity and Technological Change

Danger! Automation at Work: 1967 Report of the State of
Illinois Commission on Automation and Technological
Progress. Prepared under the direction of William
Karp. Springfield, 111, The Commission, 1967. 108 pp.

Seminar on Manpower Policy and Program: Working
With Automation. By Sam Zagoria. Washington, U.S.
Department of Labor, Office of Manpower Policy,
Evaluation and Research, 1967. 34 pp.

Automation on Shipboard. Proceedings of a seminar held
by the International Institute for Labor Studies.
Edited by George J. Bonwick. London, Macmillan and
Co., Ltd., 1967. 127 pp. $6, St. Martin’s Press, New
York.

I

Technology and Change: The New Heraclitus. By Donald
A. Schon. New York, Delacorte Press, 1967. Xxix,
248 pp., bibliography. $7.95.

Lhe Many Faces of Technology. By Edgar Weinberg and
Robert L. Ball. (In Occupational Outlook Quarterly,
U.S. Department of Labor, Bureau of Labor Statis-
tics, Washington, May 1967, pp. 7-10. 35 cents, Super-
intendent of Documents, Washington.)

The Anomie of the “Paper Factory” Worker. By Boris
Yavitz. (In Columbia Journal of World Business,
Columbia University, Graduate School of Business,
New York, May-June 1967, pp. 29-36.)

The Future of the Computer Utility. By C. C. Barnett, Jr.
and others. New York, American Management Associ-
ation, 1967. 158 pp., bibliography. $9; $6 to AMA
members.

Social Security

Social Security Programs Throughout the World, 1967.
Washington, U.S. Department of Health, Education,
and Welfare, Social Security Administration, 1967.
xxviii, 239 pp. $1.75, Superintendent of Documents,
Washington.

Child Welfare Services. By Alfred Kadushin. New York,
Macmillan Co., 1967. 625 pp., bibliographies. $9.95.

Current Issues in Federal Old-Age Insurance. Princeton,
N.J., Princeton University, Industrial Relations Sec-
tion, May 1967. 4 pp. (Selected References 135.)
40 cents.

Big Business and the Origins of Workmen's Compensa-
tion. By James Weinstein. (In Labor History, Tami-
ment Institute, New York, Spring 1967, pp. 156-174.
$2.)

Wages and Hours

Area Wage Survey: The Dayton, Ohio, Metropolitan Area,
January 1967. Washington, U.S. Department of Labor,
Bureau of Labor Statistics, 1967. 22 pp. (Bulletin
1530-45.) 25 cents, Superintendent of Documents,
Washington. Other recent bulletins in this series in-
clude the metropolitan areas of Pittsburgh, Pa.; York,
Pa.; Detroit, Mich.; Louisville, Ky.-Ind.; Toledo,
Ohio-Mich.; New Orleans, La.; Burlington, Vt. (Bul-
letins 1530-46 through 1530-52.) Various pages and
prices.

Industry Wage Survey—Synthetic Fibers, February-
April 1966. Washington, U.S. Department of Labor,
Bureau of Labor Statistics, 1967. 32 pp. (Bulletin
1540.) 30 cents, Superintendent of Documents,
Washington.

Relating Police and Fire Department Salaries. By Carl
F. Lutz. Chicago, Public Personnel Association, 1967.
25 pp. (Personnel Brief 33.) $2; $1 to PPA members.
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Salaries and Related Personnel Practices of Voluntary
Social and Health Agencies in New York City, Sep-
tember 1966. New York, Community Council of
Greater New York, Research Department, 1967. 56
pp. $2.50.

‘The Earning Power of Teachers, 1966-67. In school sys-
tems of the 50 largest cities enrolling 6,000 pupils or
more. By Donald Burton. Chicago, American Federa-
tion of Teachers, 1967. 54 pages. (Item No. 90.) $1.

A Symposium: British Incomes Policy. By Lloyd Ulman
and Robert B. McKersie. (In Industrial Relations:
A Journal of Economy & Society, University of Cali-
fornia, Institute of Industrial Relations, Berkeley,
May 1967, pp. 213-284. $1.50.)

Wages Policy in Sweden. By Jean Mouly. (In Interna-
tional Labor Review, Geneva, March 1967, pp. 166-
201. 60 cents. Distributed in United States by Wash-
ington Branch of I1LO.)

Case Studies on Wage Incentives [in Australian Indus-
try] : No. 3. By K. Choularton. (In Personnel Prac-
tice Bulletin, Commonwealth of Australia, Depart-
ment of Labor and National Service, Melbourne,
March 1967, pp. 39-48. 50 cents.)

Miscellaneous

Readings on Social Change. Edited by Wilbert E. Moore
and Robert M. Cook. Englewood Cliffs, N.J., Prentice-
Hall, Inc., 1967. 242 pp. $3.95, paperbound.

Education, Interaction, and Social Change. By Harold L.
Hodgkinson. Englewood Cliffs, N.J., Prentice-Hall,
Inc., 1967. 228 pp. $5.95.

Report of the Director-General to the International Labor
Conference, 51st Session, Geneva, 1967: Part Il, Ac-
tivities of the 1.L.O., 1966. Geneva, International
Labor Office, 1967. 94 pp. (Report I, Part I1.) $L
Distributed in United States by Washington Branch
of ILO.

Record of Proceedings of the International Labor Con-
ference, 50th Session, Geneva, 1966. Geneva, Inter-
national Labor Office, 1967, Ixxiii, 855 pp. $12. Dis-
tributed in United States by Washington Branch of
ILO.

National Science Foundation: Sixteenth Annual Report
for the Fiscal Year Ended June 30, 1966. Washington,
1967, 175 pp. (NSF-67-1.) 55 cents, Superintendent of
Documents, Washington.
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The Design of Federal Antipoverty Strategy. By Sar A
Levitan. Ann Arbor and Detroit, Mich., University of
Michigan and Wayne State University, Institute of
Labor and Industrial Relations, 1967. 53 pp. (Policy
Papers in Human Resources and Industrial Relations,
1.) $1.25, Publications Office, Institute of Labor and
Industrial Relations, Ann Arbor, Mich.

Economics—An Introductory Analysis. By Paul A
Samuelson. New York, McGraw-Hill Book Co., 1967.
821 pp. 7th ed. $8.95.

Economics and Information Theory. By Henri Theil.
Amsterdam, North-Holland Publishing Co., 1967,
xxii, 488 pp., bibliography. (Studies in Mathematical
and Managerial Economics, Vol. 7.) Distributed by
Rand McNally & Co., Chicago.

National Economic Planning. A Conference of the Univer-
sities-National Bureau Committee for Economic Re-
search. Edited by Max F. Millikan. New York,
National Bureau of Economic Research, 1967. 413
pp. (Conference Series, 19.) $10, Columbia University
Press, New York.

Australian Labor Economics—Readings. Edited by J. E.
Isaac and G. W. Ford. Melbourne, Victoria, Austra-
lia, Sun Books, Pty., Ltd., 1967. 452 pp., bibliography.
$3.50, paperbound.

The Port of Milwaukee—An Economic Review. By Eric
Schenker, John Weicher, John Wilson. Madison, Wis.,
University of Wisconsin Press, 1967. 212 pp. $7.

Business Conditions Analysis. By John P. Lewis and
Robert C. Turner. New York, McGraw-Hill Book Co.,
1967. 679 pp. 2d edition. $10.75.

Management in International Perspective. Edited by S.
Benjamin Prasad. New York, Appleton-Century-
Crofts, 1967. 282 pp., bibliography. $3.50, paperbound.

Developing the International Executive. By Dimitris N.
Chorafas. New York, American Management Asso-
ciation, 1967. 96 pp., bibliography. (AMA Research
Study 83.) $7.50; $5 to AMA members.

Demographic Change and Racial Ghettos: The Crisis of
American Cities. By Herbert Hill. New York, Na-
tional Association for the Advancement of Colored
People, 1967. 55 pp. (Reprinted from Journal of Urban
Law, Winter 1966.) $1.

The World Housing Crisis. By Charles Abrams. (In
Challenge: The Magazine of Economic Affairs, New
York, May-June 1967, pp. 25-26. 39-40. $1.)
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—Labor Force and Employment

Summary employment and unemployment estimates, by age and sex, seasonally adjusted
Seasonally adjusted rates of unemployment

Rates of unemployment, by age and sex, seasonally adjusted

Employed persons, by age and sex, seasonally adjusted

Unemployed persons, by duration of unemployment, seasonally adjusted

Full- and part-time status of the civilian labor force, not seasonally adjusted

Employment status, by color, sex, and age, seasonally adjusted 1

Total employment and unemployment rates, by occupation, seasonally adjusted 1

Employees in nonagricultural establishments, by industry

Production or nonsupervisory workers in nonagricultural establishments, by industry
Employees in nonagricultural establishments, by industry division and selected groups, seasonally adjusted
Production workers in manufacturing industries, by major industry group, seasonally adjusted
Unemployment insurance and employment service program operations

—Labor Turnover

Labor turnover rates, by major industry group

Earnings and Hours

Gross hours and earnings of production workers, by industry

Gross and spendable average weekly earnings of production or nonproduction workers on private nonagri-
cultural payrolls in current and 1957-59 dollars

Average weekly hours, seasonally adjusted, of production workers in selected industries

Average hourly earnings excluding overtime of production workers in manufacturing, by major industry
group

Average weekly overtime hours of production workers in manufacturing, by industry

Indexes of aggregate weekly man-hours and payrolls in industrial and construction activities

—Consumer and Wholesale Prices

Consumer Price Indexl U.S. city average for urban wage earners and clerical workers, all items,
groups, subgroups, and special groups of items

Consumer Price Index U.S. city average for urban wage earners and clerical workers, selected groups,
subgroups, and special groups of items, seasonally adjusted

Consumer Price Index—U.S. and selected areas for urban wage earners and clerical workers

Indexes of wholesale prices, by group and subgroup of commodities

Indexes of wholesale prices for special commodity groupings

Indexes of wholesale prices, by stage of processing and durability of product

E.—Work Stoppages

E1

Work stoppages resulting from labor-management disputes

]Iables A 7and A 8appear quarterly in the February, May, August, and November issues of the Review.

Note: With the exceptions noted, the statistical series here from the Bureau of Labor Statistics are described in BL S Handbook of Methods for Surveys
and Studies (BLS Bulletin 1458, 1966).
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A.—Labor Force and Employment
Table A-1. Summary employment and unemployment estimates, by age and sex,

[In thousands]

1967 1966
Employment status,
age, and sex
June May Apr. Mar Feb. Jan. Dec. Nov Oct. Sept. Aug. July June May
Total
Total labor force_ 80,681 79 645 80,189 79,959 80,443 80,473 80,154 79,934 79,360 79,268 79,247 78,905 78,767 78,194
Civilian labor force. 77,237 76,189 76, 740 76j523 77025 77,087 76,764 76,612 76,081 76,039 76,069 75770 75668 75,149
Employed....ccceo.. 74,147 73,289 73,910 73'747 74j137 74|255 73,893 73,897 73,199 73,195 73,141 72,846 72,730 72,253
Agriculture 3,727 3,652 3,800 3;85 3,80 AOe 40U 3892 3779 3886 3935 3,926 3,981 3,902
Nonagricultural
industries 70,420 69,637 70,020 6%892 70,247 70,240 69,882 70,005 69,420 69,309 69,206 68,920 68,749 68,351
Unemployed 3,000 2,900 2,830 776 2;888 2,832 2,871 2,715 2,882 2,844 2,928 2,924 2,938 2,896
Men, 20 Y ears
and Over
Total labor force_ 48,196 47,920 48,033 47,921 48,081 48591 47,842 47,604 47,493 47,465 47,506 47,370 47,376 47,278
Civilian labor force_ 45,314 45,021 45,140 45047 451222 45239 44,987 44,797 44,723 44,736 44,822 44,723 44,759 44,707
Employed..... 43,922 44,092 44,010 44,236 44,227 43,898 43,711 43,654 43,655 43,688 43,577 43,615 43,624
Agriculture- 2726 2,753 2,870 2,795 2,875 2,861 2,884 2,807 2,800 2875 2,852 2,846 2,854 2,888
Nonagricultural
industries. 41,430 41,169 41222 41 215 41,361 41,366 41,014 40,904 40,854 40,780 40,836 40,731 40,761 40,736
Unemployed.......... 1,158 1,099 1,048 1,037 ‘986 1i012 1,089 1086 1,069 1,081 1,134 1,146 1,144 1,083
Women, 20 Years
and Over
Civilian labor force. 25,177 24.730 25,023 24 862 25,071 25,221 25,139 25,145 24,884 24,938 24,504 24,321 24,193 24, 081
Employed___ 24,004 23,773 24,002 23,834 24,057 24,128 24,167 24278 23,891 23,994 23,556 23,422 23,271 23,142
Agriculture 581 537 625 '628 636 702 729 663 593 645 652 684 690 631
Nonagricultural
industries___ 23,513 23,236 23,377 23 206 23,421 23,426 23,438 23,615 23,298 23,349 22,904 22,738 22,581 22,511
Unemployed 1,083 957 1,021 1,028 1i014 1i 093 '972 867 993 944 948 899 922 939
Both Sexes,
16-19 Years
Civilian labor force 6,746 6,438 6,577 fifil4 6732 6,627 6,638 6,670 6,474 6,365 6,743 6,726 6,716 6,361
Employed......... . 5897 5594 5,816 5,3& 5844 5900 5828 5908 5,654 5546 5897 5847 5844 5487
Agriculture__ 420 362 395 379 '452 398 422 386 366 431 396 437 383
Nonagricultural
industries. 5477 5,232 5421 5471 5465 5448 5430 5486 5268 5180 5466 5451 5407 5,104
Unemployed. 849 844 761 711 888 727 '810 762 820 819 846 879 872 874
Table A-2. Seasonally adjusted rates of unemployment
[In thousands]
1967 1966
Selected unem-
ployment rates
June May Apr. Mar Feb. Jan. Dec. Nov Oct Sept. Aug. July June May
Total (all civilian
workers) 4.0 3.8 3.7 3.6 3.7 3.7 3.7 3.5 3.8 3.7 3.8 3.9 3.9 3.9
Men, 20 years
and over 2.6 2.4 2.3 2.3 2.2 2.2 2.4 2.4 2.4 2.4 2.5 2.6 2.6 2.4
Women, 20 years
and over 4.3 3.9 4.1 4.1 4.0 4.3 3.9 3.4 4.0 3.8 3.9 3.7 3.8 3.9
Both sexes, 16-19
YeAlS o 12.6 131 11.6 10.7 13.2 11.0 12.2 11.4 12.7 12.9 125 131 13.0 13.7
White workers___ 35 3.3 3.3 3.1 3.3 3.3 3.3 3.1 3.4 3.2 3.3 3.4 3.4 3.5
Nonwhite
workers 7.8 7.8 7.3 7.4 7.1 6. 7.6 6.9 7.4 7.2 8.0 7.5 7.5 7.4
Married men 2.0 1.9 1.9 1.7 1.6 1.7 17 1.9 1.9 2.0 2.0 1.9 1.8
Full-time workers... 3.9 3.5 3.3 3.1 3.0 3.1 3.4 3.4 3.4 3.4 3.4 3.7 3.4
Blue-collar workers. 4.7 4.6 4.6 4.2 4.1 4.2 1 4.3 4.1 4.1 4.5 4.5 4.3 4.3
Expedrienced wage
and salary
workers 38 36 34 34 34 35 35 34 35 36 37 35 37 37
Labor force time
lost!... 45 38 40 41 40 41 41 38 41 42 42 45 4T 43

MONTHLY LABOR REVIEW, AUGUST 1967

seasonally adjusted

Apr.

78,349
75,341
72,542

4,199

68,343
2,799

47,404
44,811
43,731

3,035

40,696
1,080

24,019
23,139
712

22,427
880

6, 511
5,672
452

5,220
839

Mar.

78, 091
75,117
72,266

4,113

68,153
2,851

47,297
44,769
43,617

2,974

40,643
1,152

23,942
23,070
735

22,335
872

6, 406
5, 579
404

5,175
827

Annual
average
1966 1965
78,893 77,178
75,770 74,455
72,895 71,088
3,979 4,361
68,915 66,726
2,875 3,366
47,437 47,115
44,787 44,857
43,667 43,422
2,894 3,174
40,773 40,246
1,119 1,435
24,427 23,687
23,507 22,630

675 748
22,832 21,882
919 1,056
6, 557 5,910
5721 5,0
410 @
5,310 4, 598
836 874
Annual
average
1966 1965
3.8 4.5
2.5 3.2
3.8 4.5
12.7 14.8
3.3 4.1
7.3 8.1
1.9 2.4
3.4 3.6
4.3 53
35 43
42 50

i Man-hours lost by the unemployed and persons on part time for economic reasons as a percent of potentially available labor force man-hours.

Beginning in the March issue, the 1965 and 1966 statistics on the labor force were revised to

take account of the lower age limit change from 14 to 16 years of age.
the definitional changes which became effective in January 1967.

treated by most users as continuing the previous series.
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The 1967 data reflect all

(See the February 1967

m_
ployment and Earnings and Monthly Report on the Labor Force, Vol. 13, No. 8.

" | 2 Although
these data are not strictly comparable with those published prior to January 1967, they may be



A—LABOR FORCE AND EMPLOYMENT

Rates of unemployment, by age and sex, seasonally adjusted

Table A-3.
1967
Age and sex
June May Apr. Mar
Total
16 years and over___ 4.0 3.8 3.7 3.6
6o 19years__. 126 131 s
16 and 17 years.. 14.0 ﬂéé 14.8 ﬁﬁb
18 and 19years.. 11.3 10.9 9.8
20to 24years........
25years and over. _ 2% 2% ?B
25to 54 years_ 2.9 2.7 2.7
55 years and
over 2.3 2.7 2.5 25
Male

16 years and over___ 3.3
16 to 19 years 123
16 and' 17 years.. 14.2
18and 19years.. 10.3

20 to 24 years
25yearsand over.. g
5

25to 54 years___
55 years and

over 2.
Female
16 years and over___ 5.2
16 to 19 years 13.0

16 and 17 years.. 13.8

18and 19years.. 1
20 to 24 years éé

25 years and over___ 3.9
25to 54 years___ 4.5

55 years and
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Tabire A-4. Employed persons, by age and sex, seasonally adjusted

[In thousands]

Age and sex

June

Total

16 years and over___ 74,147
16 to 19 years 5,897
16 and 17 years.. 2,363
18 and 19 years.. 491
20 to 24 years 571
25years and over_ _59, 678
25 to 54years___ 46,062

55 years and
OVerl.s . 13, 627

Male

16 years and over__ 47,448
16 to 19 years 3,292
16 and 17 years.. 1,403
18and 19years.. 1,856
20 to 24 years 4,881
25years and over.. 39, 266
2510 24 years___ 30,424

55 years and

Female

16 years and over___ 26, 699
16 to 19 years 2,605
16 and 17 years.. 960
18 and 19 years.. 1,635
20 to 24 years '3, 690
25years and over.. 20,412
25to 54 years__ 15,638

55 years and
OVEl. i - 4,757
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May

13,244

47, 050
3,128
1,324
1, 766
4, 750

39,177

30, 402

8,738

26, 239
2, 466
877
1,592
3, 670
20,123
15, 642

4, 506

Federal Reserve Bank of St. Louis

1967

Apr. Mar
73,910 73,747
5,816 5,903
2,346 2,478
3,470 3,465
8,418 8,348
59,650 59,516
46,295 46,391
13,360 13,224
47,273 47,358
3,176 3,348
1,351 1,512
1,825 1,854
4,711 4,762
39,306 39,276
30,558 30,645
8,717 8,670
26,637 26,389
2,640 2,555

995 966
1,645 1,611
3,647 3,586
20,344 20,240
15,737 15,746
4,643 4,554

13,450

47,475
3,239
1,444
1,852
4,812

39,474

30,697

8777

4,673

47,533
3,306
1,453
1,867
4,721

39,493

30,776

8,758

73,893
5,828
2,427
3,487
8,126

59,886

46, 541

13,405

47,116
3,218
1,463
1,802
4,588

39,259

30, 519

8,767

26,777
2,610
964
1,685
3,538
20,627
16, 022

4,638

26,886
2,608
911
1,679
3,468
20,827
16,068

4,739

Oct.

13,332

46,824
3,170
1,369
1,790
4,586

39, 085

30, 313

8,741

26, 375
2,484
864
1,596
3,301
20,508
15,833

4,591

Sept.

73,195
5,546
2,229
3, 304
7,916

59,761

46,119

13,417

46, 769
3,114
1,347
1,778
4,570

39, 090

30, 302

8,748

26,426
2,432
882
1,526
3,346
20,671
15,817

4,669

1966

47,036
3,348
1,405
1,934
4,592
39, 087
30,311

8 738

26,105
2,549
906
1,653
3, 345
20,207
15,534

4,656

July

72,846
5,847
2,277
3,568
7,937

59,056

45,739

13,243

46,917
3,340
1,399
1,930
4,575

39, 0C2

30,264

8 715

25,929
2,507
878
1,638
3,362
20, 054
15,475

4,528

June

72,730
5,844
2,264
3,543
7,993

58,875

45,698

13,249

46, 960
3,345
1,406
1,910
4,607

39,005

30, 313

8,731

4,518

72,253
5,487
2,135
3,319
7,994

58,789

45,719

13,079

4,474

Apr.

25,526
2,387
841
1,549
3, 356
19,771
15,287

4,505

Mar.

P

N Wwoe N~
B OwoNoEP~N

72,266
5,579
2,204
3,409
7,907

58,797

45,721

13,132

46,859
3,242
1,367
1,883
4,64C

39, 004

30,417

8,618

25,407
2,337
837
1,626
3,267
19, 793
15,304

4514

Annual
average
1966 1965
3.8 4.5
12.7 14.8
14.8 16.5
11.3 13.5
6.7
3.2
3.2
26 32
3.2 4.0
11.7 14.1
]lbé 16.1
12.4
2 &
2.7 3.3

48 5.5
141 157
Pl 12

148

63 73

33 40

36 43

2.4 28

Annual

average

1966 1965

72,805 71,088
5721 5036
2260 2,074
3452 2,962
7963 7702
50212 58351
45944 45318
13,268 13,033
46,919 46,340
3252 2 918
1300 1284
1862 1634
4599 4583
30,069 38,839
30378 30,240
8691 8599
25976 24,748
2469 2118
879 790
1590 1,328
3364 3119
20143 19,512
15566 15078
4577 4,434



Table A-5.

Unemployed persons, by duration of unemployment, seasonally adjusted

[In thousands]

MONTHLY LABOR REVIEW, AUGUST 1967

1967 1966 Annual
Duration of average
unemployment
June May Apr. Mar. Feb Jan. Dec. Nov. Oct. Sept. Aug. July June May Apr. Mar. 1966 1965
Less than 5weeks. 1,649 1,371 1,468 1,408 1,678 1542 1562 1397 1493 1523 1576 1592 1653 1,604 1536 1494 1535 1,628
5to 14 weeks.. T 919 877 900 986 771 787 760 789 900 831 891 882 816 854 667 796 804 983
15weeks and over.. 444 414 436 560 439 485 496 484 517 493 462 446 486 538 590 583 536 755
15to 26 weeks 298 271 251 354 249 282 269 287 293 ﬁ 254 228 263 262 333 316 245 404
27weeks and over. 146 143 185 206 190 203 227 197 224 208 218 223 276 257 267 241 351
15 weeks and over
as a percent of
civilian labor
force 6 5 6 6 6 6 6 6 + 6 6 6 6 -+ 8 8 < 10
Tabie A-6. Full- and part-time status of the civilian labor force, not seasonally adjusted
[In thousands]
1967 1966 Annual average
Full- and part-time
employment status
ploy June May April March February January December November October 1966 1965
Full Time
Civilian labor force___ 70,195 65,538 65,640 65,425 65,445 65,610 66,205 66,312 66,400 %943 66,145
Employed:
Full-time
schedules 1 64,688 61,978 61,447 60,916 60,793 60,953 62,285 62,713 62,878 62,734 61,144
Part time for eco-
nomic reasons___ 2,507 1,573 2,079 2,209 2,283 2,195 1,875 1,632 1,638 1,894 2,209
Unemployed, look-
ing for full-time
Wgrk 3,000 1,987 2,114 2,300 2,369 2,462 2,045 1,967 lﬁg 2,315 2,792
Unemployment rate... 4.3 3.0 3.2 3.5 3.6 3.8 3.1 3.0 3.5 4.2
Part Time
Civilian labor force. __ 8,825 10,557 10,471 10,088 10, 246 9,710 10,047 10,261 9,809 8,830 8,310
Employed (volun-
tary part time)__ 8,197 10,086 9,920 9,433 9,432 9,013 9,439 9,650 9,228 8,279 7,735
Unemployed, look-
ing for part-time
work 628 471 551 655 814 697 gﬁ- (éb 581 560 575
Unemploymentrate... 7.1 4.5 5.3 6.5 7.9 7.2 5.9 6.3 6.9

Employed persons with a job butnot at work are distributed proportionately
among the full- and part-time employed categories.
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A—LABOR FORCE AND EMPLOYMENT

Tabte A-7.

Characteristics

WHITE

Civilian labor force
Men, 20 years and over.,.

Women, 20 years and over___

Both sexes, 16-19 years.
Employed__

Men, 20 years and over

Women 20 years and over____

Both sexes, 16-19 years
Unemployed..

Men, 20 years and over.

Women, 20 years and over..

Both sexes, 16-19 years.
Unemployment rate
Men, 20 years and over...

Women, 20 years and over___

Both sexes, 16-19 years
NONWHITE

Civilian labor force___
Men, 20 years and over...

Women, 20 years and over..
Both sexes, 16-19 years.. ._

Employed

Men, 20 years and over.. ...

Women, 20 years and over.

Both sexes, 16-19 years__
Unemployed

Men, 20 years and over

Women, 20 years and over
Both sexes, 16-19 years__

Unemployment rate
Men, 20 years and over
Women, 20 years and over.
Both sexes, 16-19 years...

1967

2d 1st
68,053 68.410
40,628 40,712
21,648 21,726
5777 5,972
65, 751 66,190
39,722 39,897
20,852 20,924
5177 5,370
2,302 2,220
906 815
796 803
600 602
3.4 3.2
2.2 2.0
3.7 3.7
104 10.1
8,622 8,638
4,506 4,515
3,334 3,381
782 741
7,962 8,030
4,304 4,314
3,104 3,150
554 567
660 608
202 201
230 232
228 175
7.6 7.0
4.5 4.5
6.9 6.9
29.2 23.6

4th

67,999
40,365

thousands]

[In
1966
3d 2d
67,293 66,926
40,239 40,311
21,239 20,829
5,814 78
65,058 64,650
39,347 39,419
20,540 20,119
5171 5112
2,235 2,276
892 892
699 710
644 673
3.3 3.4
2.2 2.2
3.3 3.4
1.1 11.6
8,534 8,431
4,478 4,429
3,292 3,289
765 713
7,885 7,812
4,260 4,213
3,055 3,080
570 519
649 619
217 216
237 209
195 194
7.6 7.3
4.8 4.9
7.2 7.4
255 27.2

Quarterly averages

Ist

66,829
40,349
20, 733

5, 747
74,570
39,405
20,043

5,122

4th

66,539
40,227

20, 664
5,648
64,075

39,208
19,903
4,964
2,464
1,019

761
684

3
2

3.
12,

7
5
7
1

1965
3d 2d
66,204 66,057
40,362 40,523
20,519 20,410
5324 5124
63,599 63,240
39,241 39273
19,729 19,572
4,630 4,395
2,605 23817
1121 1,250
790 838
694 729
3.9 4.3
28 31
39 41
130 142
8,339 8,266
4422 4460
3,249 3,180
668 626
7,669 7,603
4164 4203
3,003 2,937
502 463
670 663
258 257
246 243
166 163
80 8.0
58 58
7.6 7.6
249 260

1964

Ist 4th 3d

65,683 65,134 64,928
40,469 40,283 40,228
20,276 20,002 19,900

4,939 4,850 4,800
62,841 62,232 62,055
39,218 38,967 883

Employment status, by color, sex, and age, seasonally adjusted

Tabte A-8. Total employment and unemployment rates, by occupation, seasonally adjusted1

Characteristics

Employed (in thousands)

W hite-collar workers
Professional and technical

Managers, officials, and proprietors _

Clerical workers___

Sales workers
Blue-collar workers..

Craftsmen and foremen..

Operatives

Nonfarm laborers..
Service workers__
Farmers and farm laborers

Unemployment Rate

White-collar workers
Professional and technical

Managers, officials, and proprietors

Clerical workers

Sales workers
Blue-collar workers

Craftsmen and foremen .

Operatives

Nonfarm laborers___
Service workers

Fanners and farm managers

1967

2d 1st
33,945 33,534
9,786 9,722
7,458 7,189
12,238 12,095
4,463 4,528
27,102 27,384
9,798 10,029
13,764 13,870
3,539 3,486
9,251 9,443
3,459 3,650
2.0 2.1
1.4 1.3
.9 .9
2.7 3.0
2.9 3.2
4.6 4.1
2.8 2.3
5.0 4.7
7.9 7.0
4.2 4.4
2.5 2.0

4th

33,751
9,599
7,427

12,220
4, 505

26,914
9,697

13,804
3,413
9,442
3,589

NANRNANG,
COONONRPROOWO

1966

3d 2d
33,435 32,785
9,456 9,235
7,547 7,382
11,923 11,635
4,510 4,533
26,964 26,944
9,652 ,554
13,742 13,884
3,570 3,506
9,189 9,042
3,592 3,720
2.1 2.0
1.5 1.2
1.0 11
3.0 2.7
2.8 3.0
4.3 4.2
2.7 2.7
4.5 4.4
7.8 7.5
4.6 4.9
2.0 2.6

Quarterly averages

1st

32,307
8,972

NENBWBNN RN
NuowoNMvOoNRwo

4th

32,13
8,91

6
9

7,157
11,473

389

NANBENAGN RN
ONNOOHUNOR BN

2

1965

3d 2d
32,007 31,857
8,994 8,820
7,369 7,530
11,149 11,004
4,495 4,503
26,278 25,953
9,300 8,982
13,336 13,309
3,642 3,662
9,034 8,785
4,017 4,220
2.2 2.4
13 15
11 11
3.1 3.5
3.3 3.3
5.2 56
3.6 4.0
54 5.9
8.3 8.4
5.2 5.4
2.7 2.5

1964

1st 4th 3d

31,391 31,200 30,860
8,818 8,747 8,499
7,293 7,428 7,452

10,884 10,673 10,617
4,395 4,353 4,292

26,166 25,575 25,359

2.5 2.4 2.4
17 14 18
1.2 13 14
3.5 3.5 3.3
3.7 3.4 3.2
5.6 6.0 6.2
3.8 4.2 4.1
5.7 6.1 6.3
9.5 10.0 10.7
5.8 57 5.8
2.6 3.0 3.0

1The data in this table have been revised from those carried in earlier issues. Current data excludes 14- and 15-year olds.
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Annual
averages
2d 1966 1965
65,014 67,274 66,136
40,160 40,318 4,0401
20,104 21,128 20, 468
4,751 5828 5,265
61,963 05019 63.445
38| 772 39'417 39,232
19,174 20,426 19j 652
4018 5176 4,562
3,061 2,253 2'691
1,388 901 i, 169
930 703 817
733 651 703
4.7 3.3 4.1
3.5 29
4.6 4.0
15.4 134
8,167 8,496 8,319
4,438 4,468 4,456
3,134 3299 3218
‘594 '729 ' 644
7,373 7,875 7,643
4,094 4249 4,190
2,853 3,082 2,979
426 '544 ‘475
794 621 676
344 219 267
281 217 239
168 185 169
9.7 7.3
.8 4.9
9.0 6.6 E
283 254  26.2
Annual
averages
2d 1966 1965
30,762 33,065 31,849
8,511 9,310 8,883
7461 7,403 1,340
10,629 11,812 11,129
4,161 4,540 4,497
25,308 26,952 26,246
8,896 9,591 9,222
12,859 13,829 13,336
3,553 3532 3,688
9,072 9,212 8,936
4193 3,667 4,057
2.7 2.0 2.3
1.8 X 15
1.2 b 1.1
4.0 2.9 3.3
3.9 2.8 3.4
6.3 4.2 53
4.0 2.9 3.6
6.5 4.3 5.5
10.7 7.5 8.7
6.1 4.6 5.3
3.1 2.2 2.7
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Tabre A-9.
[In thousands]
1967
Industry
June2 May2 Apr. Mar. Feb. Jan.
Total employees 66,141 65354 64,987 64,628 64,286 64,334
Mining - - - 632 619 617 610 609 614
Metal mining o 875 872 874 867 855
Tron ores 26.4 26.3 26.4 26.1 25.3
Copper ores _ 33.3 33.1 33.2 330 32.7
Coal mining _ 1392 1403 141.5 1427 14238
Bituminous 1314 1325 1336 1345 1349
Crude petroleum and natural gas 270.0 2716 268.5 269.4 2746
Crude petroleum and natural gas fields. 148.6 1488 1488 1485 148.6
Oil and gas field services 1214 1228 119.7 1209 126.0
Quarrying and nonmetallic mining 1220 1183 112.3 1100 1113
*Crushed and broken stone 42.9 41.1 3« 2 37.0 375
Sand and gravel 39.6 37.4 346 337 343
Contract construction___ _ 3,366 3,184 3,079 2896 2,841 2925
General building contractors 1,016.1 9893 Q507 9400 971.8
Heavy construction 6411 5922 517 3 499.7 5119
Highway and street construction 328.2 2827 2222 209.4 2141
Other heavy construction 312.9 309.5 290.3 297.8
Special trade contractors.. . 1,526.4 1,497.8 1,427.5 1,401.51,441.3
‘Plumbing, heating, and air condition-
ing _ 3565 356.1 3557 3586 364.4
Painting, paperhanging, and deco-
rating  _ 131.0 1224 1115 1059 1075
Electrical work  _ _ _ 2442 243.6 2398 2402 2438
Masonry, plastering, stone, and tile
work 7 2184 2118 200.8 1902 194.0
Roofing and sheet metal work 111.8 1100 102.2 97.9 105.2
Manufacturing.. emmmm-—--—--—--- 19239 19,028 19,077 19,161 19,196 19,233
Durable goods 11,276 11,208 11,226 11,289 11,320 11,347
Nondurable goods 7963 7,820 7,851 7,872 7,876 7,886
Durable goods
Ordnance and accessories 2859 2829 2836 2832 2814 2775
Ammunition, except for small arms__ 212.0 208.8 210.0 209.2 207.8 2044
Sighting and fire control equipment... 16.4 16.1 158 154 15.0
Other ordnance and accessories 57.3 57.7 57.5 58.2 58.2 58.1
Lumber and wood products, except
furniture 617.3 5955 5884 5856 5852 5859
Logging camps and logging contractors.  105.8 96.1 90.3 89.3 92.1 92.8
Sawmills and planing mills 2458 2383 2357 2355 2346 2344
Millwork, plywood, and related prod-
ucts 1572 1523 151.7 1496 1474 1477
Wooden containers 36.1 35.8 35.4 35.5 35.6 35.8
Miscellaneous wood products 72.4 73.0 75.3 75.7 75.5 75.2
Furniture and fixtures 448.4 4434 4455 450.3 4538 456.4
Household furniture___ __ _ 316.8 3154 3183 3213 3247 3261
Office furniture...... . . . . . 34.2 345 35.0 35.3
Partitions; office and store fixtures____ 6.2 46. 4 46. 4 46.9
Other furniture and fixtures 49.2 476 463 476 476 481
Stone, clay, and glass products 6355 623.6 6203 613.7 6085 612.7
Flat glass 307 3L.C 324 31S 326
Glass and glassware, pressed or blown. 1242 1220 1221 1220 121.6 1223
Cement, hydraulic 38.0 36.5 36.2 35.1 34.6 35.1
Structural clay products 672 655 644 629 618 62.0
Pottery and related products 413 42.2 42.5 42.6 42.3
Concrete, gypsum, and plaster prod-
ucts 1789 1758 1719 1655 162.3 1644
Other stone and mineral products 1318 129.0 1295 1300 129.9 1296
Primary metal industries 12,932 1,289.2 1,293.7 1,310.4 1,317. 5 1,327.6
Blast furnace and basic steel products.. 627.3 6257 6279 633.9 6335 637.6
Iron and steel foundries 226.7 2255 2255 230.0 234.8 239.0
Nonferrous smelting and refining 81.0 804 806 80.7 802 80.1
Nonferrous rolling, drawing, and ex-
trading 203.4 203.8 2049 2082 2099 211.0
Nonferrous foundries 85.4 84.6 85.0 87.0 88.2 88.6
Miscellaneous primary metal indus-
tries 69.4 69.2 69.8 70.6 70.9 713
Fabricated metal products . 1,367.6 1,348.3 1,350.0 1,353.8 1,362.0 1,367.9
Metal cans 66.1 64.3 64.0 62.£ 61.8 60.9
Cutlery, hand tools, and general hard-
ware_____ _ 158.£ 157.7 1586 160.( 163.c 164.8
Heating equipment and plumbing
fixtures 78.2 76. £ 75.7 76.5 76.6 77.6
Fabricated structural metal products . 408.8 397.5 3973 3925 3942 3956
Screw machine products, bolts, etc . . 1135 1125 1135 1152 1152 1149
Metal stampings 239.9 2396 238.0 240.6 244.2 247.E
Coating, engraving, and allied services. 82.8 81.5 82.5 83.5 83.0 82.7
Miscellaneous fabricated wire products. 67.1 67.1 68.3 69.5 69.7 69.7
Miscellaneous fabricated metal prod-
ucts 152.i 151.2 1521 153.1 153.6 1544

See footnotes at end of table.
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Dec.

65,904

1,516.5
369.2

124.5
248.1

207.0
1124

19,430
11,446
7,984

271.3
198.6
15.0
57.7

593.2
93.9
236.1

151.8
(5.3
76.1

465.7

334.1
35.2
47.1
49.3

625.8
32.8
123.4
36.2
64.9
42.8
170.3
130.9
1,326.7
638.0

236.7
79.6

2121
89.0

71.3

1,382.8
61.5

166.6
78.7

Nov.

Oct.

1966

Sept.

65,389 65,190 64,867

628
86.1
26.0
32.6

142.9
134.9

276.9
149.6
127.3

1217
42.0
39.8

3,310
1,078.0
673.9
335.5
338.4

1,558.1
374.8

134.9
249.4

215.7
116.5

19,522
11, 480
8,042

270.6
199.6
14 8
56.2

608.9
100.9
240.7

1553
35.0
77.0

468.3
336.7
34 8
47 3
49.5

639.3

124.8
37.8
66.6
43.9

176.5
132.2

1,328.6
643.3
236.7

78.8

211.3
87.8

70.7

1,387.5
61.i

166.5

79.1
404.5
1127
252.1

85.C

69.8

155.8

631
85.7
26 0
322

143.7
135.7

277 4
150.2
127 2

123 9
42 8
41 2

3,449

386 9
353 7

1,601.3
377.8

147 1
249.8

228 9
177

19,538
11,470
8,068

266.4
196.8
148
54.8

618. 5
102.6
244.4

159.8
35.0
76.7

467.0
336.0
342
47 0
49.8

644.3

1243
38.3
67.9
44.0

180.2
132.9

1,332.2
649.4
236.4

77.9

211.4
87.4

69.7
1,379.7
62.

165.7

79.6
405.5
110.8
249.C

84.8

68. 7

153.6

637
87.3
26.4
32.7

142.7
134.7

281.0
153.3
127.7

126.2
43.8
41.9

3,625
195 9
758 8
401 1
357 7

1,641.0

380.3

153 0
255.0

238 2
117.1

19,533
11,434
8, 099

263.0
195.0
147
53.3

630.6
103.6
250.5

164.5
35.1
76.9

465. 6
335.2

49.3
653.4

125.9
39.0
69. 5

184.2
134.1

1,344.9
'659. 7
236. 6
78.5

212.0
88.5

69.6

1,372.5
64.0

164.4

79. £
408.9
100. 3
241. £

83.7

67. £

152.5

Aug.

64,484

649
88.6
26.4
33.2

1425
134.3

289.7
156.6
133.1

127.8
44.4
425

3,641

78l 5
411 9
369 6

1,694.0
383.6

161 0
259.7

255 7
18 7

19,391
11,249
8,142

259.1
191.7

5217

649.9
106.7
257.4

171.4
36.5
77.9

466.5
335.1

4911
661.3

126.3
39.7
715
435

187.7
136.3

1,351.8
669.8
237.8

78.6

209.2
87.9

68.5
1,360.9
65.9

160.3

80.1
411.2
108.1
231.1

84.C

68.C

152.2

Employees in nonagricultural establishments, by industry 1

Annual
average
July  June 1966 1965
64.274 64,563 63,864 60,770
645 645 628 632
87.7 87.8 85.9 83.6
25.8 26.4 255 25.7
33.0 32.8 32.3 30.1
1395 1422 139.0 1418
1319 1341 1306 132.0
289.6 288.1 282.6 288.1
156.9 1551 1526 156.0
1327 133.0 130.0 131.4
1278 1269 1206 118 3
44.3 43 8 41 4 410
42.4 42 2 39 3 39 4
3,623 3521 3.28]1 3,181
smplos 1 QU6
787 9 7568 ‘rkkn 643 2
411 7 397 8 323 6
8705 3590 3315 3196
1,687.8 1,643.1 1,540.6
384.6 376.7 371.2 3655
157.7 1485 1381 1423
255.2 24&5 2440 2318
253.4 2489 2304 237.6
1178 1151 111 4 1100
19,123 19,258 19 og1 18,032
1L 213 11,319 11,186 10,386
7,910 7,939 7896 7,645
256.4 2549 2558 226.0
189.5 189.2 190.7 172.7
52.3 51.6 51.0
648.5 6535 691 8 610.1
106.2  106.6 Q68 89.0
2565 259.0 24Q 0 250.8
1725 1731 164 3 1627
36.1 36.9 35 4 34.4
77.2 77.9 76.3 73.2
451 9 458.4 456 9 429.1
3 330.3 399 5 309.7
@-% 322 328 ¢iy.u
46.1
46.0 48.7 47.8 46.6
661 6 6584 641.3 627.4
32.4
125 2 1256 122.6 1154
39.6 39.4 37.6 38.0
72.7 72.5 69.1 69.2
42.2 43.4
189.4 188.4 1791 177.9
1363 1321 1325 1292
1 353.4 1,355.71,326.4 1,295.6
676.9 673.4 649.2 656.8
236.7 239.1 236.0 226.2
79.2 78.6 77.6 73.8
206.5 207.0 207.7 1944
85.7 88.0 86.8 80.5
68.4 69.6 69.1 64.0
1,339.2 1,360.8 1,351.5 1,268.3
66.0 65.2 62.8 60.4
1553 1612 1625 1553
78.1 79. £ 79.5 78.7
410.7 406.6 399.0 3755
107.2 108.C 107.8 97.8
2215 2345 2384 2213
81.6 84.£ 83.0 76.7
67. £ 67.5 67.3 62.3
150.9 153.0 151.2 1403
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Tabre A-9. Employees in nonagricultural establishments, by industry +—Continued
[In thousands]
1967 1966 Annual
average
Industry
June * May 2 Apr. Mar. Feb. Jan.  pec. Nov Oct.  Sept. Aug. July June 1966 1965

Manufacturing—cContinued
Durable goods—Continued

Machinery..

Engines and turbines

Farm machinery and equipment

Construction and related machinery...

Metalworking machinery and equip-
ment

Special industry machinery

General industrial machinery

Office, computing, and accounting
machines

Service industry machines

Miscellaneous machinery

Electrical equipment and supplies
Electric distribution equipment
Electrical industrial apparatus
Household appliances
Electric lighting and wiring equipment.
Radio and TV receiving sets
Communication equipment
Electronic components and accessories.
Miscellaneous electrical equipment and

supplies

Transportation equipment.
Motor vehicles and equipment
Aircraft and parts....". |
Ship and boat building and repaifing
Railroad equipment
Other transportation equipment

Instruments and related products
Engineering and scientific instruments.
Mechanical measuring and control

devices

Optical and ophthalmic goods................ .
Ophthalmic goods

Surgical, medical, and dental equip-
ment

Photographic equipment and supplies.

Watches and clocks

Miscellaneous manufacturing industries.
Jewelry, silverware, and plated ware...
Toys, amusement, and sporting goods.
Pens, pencils, office and art materials
Costume jewelry, buttons, and notions.
Other manufacturing industries___
Musical instruments and parts

Nondurable goods

Food and kindred products
Meat products
Dairy products
Canned and preserved food, except

meats
Grain mill products
Bakery products..
Sugar
Confectionery and related products___
Beverages
Miscellaneous food and kindred prod-
ucts...

Tobacco manufactures....... .o e
Cigarettes
Cigars

Textile mill products
Cotton broad woven fabrics
Silk and synthetic broad woven fabrics.
Weaving and finishing broad woolens..
Narrow fabrics and smallwares
Knitting

Finishing textiles, except wool and knit.
Floor covering
Yarn and thread

Miscellaneous textile goods.

See footnotes at end of table.

1004  99.7 1008 1014 100. 1012 94’5  88.4  98.6
1525 1552 1565 154.5 152 4 145 fi 1438

2746 2735 2746 2760 2759 2773 2790 2773 2775
3447 3447 3468 3477 3472 346.0 3439 23400 337.4
2015 2007 2043 2048 2049 2051 2050 2039 203.7
287.7 2850 286.8 283.7 284.4 287.8 2872 2845 282.3
2346 2315 2281 2303 2291 2274 92263 2237 220.7
1202 1191 1189 1192 1183 117.9 1188 117.0 1158
2239 2223 2227 2245 2238 221.6 2224 2195 217.3
1,862.1 1,889. 5 1,907.2 1,940.0 1,960.9 1,969.8 1,978.9 1,980.9 1,981.5
2014 2000 200.6 199.1 1986 1988 198.8 197.2 198.9
2184 219.0 2204 2233 2247 2253 2199 2169 220.6
177.8 1765 1759 179.7 1826 1856 1929 1901 192.9
1904 189.6 1906 189.6 191.7 1939 1946 1936 1954
1294 1514 1559 1728 1818 1887 1925 1954 1915
4985 497.0 4967 4943 4914 4788 4770 4855 4809
338.4 3480 359.3 3720 3795 3864 3890 3889 389.1
107.8 1080 1078 109.2 110.6 1123 1142 1133 1122
1,935.21,927.3 1,921.7 1,935.6 1,942. 7 1,947. 6 1,991 0 1,989.2 1,974.4
829.7 8169 840.6 849.1 8585 891.6 8981 891 4

820.3 8151 8183 8156 810.8 8108 8155 808.6 794.6
168.6 1714 1662 170.7 169.9 1706 1657 170.8

554 571 574 588 60.2 617 616 60.8

588 580 558 533 482 516 552 56.8

4488 4442 4468 4475 4461 4447 4454 4409 4395
782 781 778 776 769 766 760 752

1050 1041 1054 1062 1062 107.3 1080 107.8 107.6
50.1 502 50.6 509 506 50.6 506 507 50.0
335 338 341 340 338 338 341 336

701 697 698 693 685 679 681 675 669
1010 1017 101.8 1017 1013 1020 1014 100.8

410 412 415 415 407 40.1 375 39.0

4436 4352 4304 4251 4228 4200 4387 4663 469.8
511 505 507 505 500 50.1 50.6 507 50.1
119.3 1138 1076 1044 1020 1155 138.0 1414

361 361 360 360 357 362 364 36.4

56.6 56.0 560 567 56.0 57.8 59.6 59.7

1742 1727 1738 1750 175.6 1762 1786 1816 1822
263 256 267 274 271 279 27.8 278

1,775.2 1,712.3 1,694.0 1,693. 6 1,689. 5 1, 706.9 1, 760. 8 1,801.9 1,838.0
327.1 3181 3142 3175 3186 3214 3292 330.9 330.0
281.9 2750 2731 2704 269.0 269.7 2713 2722 2752
2426 2367 2341 2299 2349 2545 2852 3239

1279 1240 1225 1232 1225 1228 1231 1217 1244
291.3 2856 283.3 2847 2838 2827 2844 2852 2823
308 282 300 333 399 456 520 492

701  69.9 699 722 739 751 847 840 802
239.7 2295 2281 2238 2207 2217 2260 2283 230.8
1380 1368 1380 1377 137.8 1387 1420 1424 1420
755 748 754 771 814 883 921 915 948
401 401 399 397 398 398 397 395

215 219 222 222 219 222 223 224

944.4 9296 9325 9363 933.7 939.2 9483 9553 958.1
237.i 235.£ 2365 2382 2373 240.1 240.6 240.1 238.9
93.6 929 928 936 944 952 959 957 958
446 431 432 43.C 43.0 427 421 420 426
31.8 318 319 321 323 325 327 326 323
2341 227.£ 2262 2249 2208 2198 2261 233.8 237.6
729 756 759 758 761 767 765 75.8

76.8 420 418 42.C 42A 429 433 434 435
1128 1115 1118 1127 1135 1149 1155 1155 1161
709 716 727 739 742 750 754 757 755
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1439 143 9
279.2  279.2
338.8 3345
204.0 203.3
281.0 280.8
218.6 217.3
1156 118.7
2145 2143
1,958.01,939.6 1,
198.0 198.2
218.7 219.8
187.5 184.1
1947 192.8
185.1 177.1
478.3 476.6
384.9 3844
110.8 106.6
1,953.21,777.9 1,
881.9 7121
786.8 7762
166 7 1713
61. 0 60.3
56. 8 58.0
434.6 434.0
738 741
107.4 1073
49.6 49.1
33.3 33.3
66.2 65.4
99.1 100.2
38.5 37.9
463.2 456.6
48.9 487
138.6 132.2
36. 4 3fi 5
58.7 5016
180.6 179.6
27.4 27.2
1,881.01,897.1 1,
3279 329.7
279.8 289.0
380.5 3819
1255 127.1
2819 285.3
33.8 30. 6
77.8 75.5
233.6 238.7
140.2 1393
94.8 88.2
39.8 40.0
22.2 22.0
959.7 965.4
238.3 2385
96.2 96.7
43.8 45.0
32.C 318
238.8 2417
75.9 76.4
43.1 42.6
116.5 1179
75.1 74.8

145.2 148 2
281.4 2792
3348 3351
203.0 202.9
280.5 279.6
2148 2131
117.0 118.0
2124 2112
887.8 1,898.4
195.0 1934
216.6 215.8
1734 1816
190.1 1934
1634 162.9
468.4 4658
376.4 3798
1045 105.7
865.3 1,921.1
807.7 881.2
767.2 7486
1731 170.9
59.1 60. 0
58.2  60.4
429.3 42838
73.4 73.0
107.1  106.6
47.6 48.6
32.5 33.4
65.4 65.1
99.0 97.9
36.8 37.6
4319 4472
453 486
121.5 1257
i 36. 2

2 58.6
1742 1781
26.8 26.6
806.8 1,751.4
326.8 319.9
2911 288.1
304.9 256.1
128.0 127.0
275.5 2852
304 30.0
69.5 71.2
241.2 2348
139.4 1391
73.8 748
39,7 394
21.0 227
9475 964.9
2383 2393
95.9 96.2
45.4 45.5
30.6 31.8
2341 2418
75.9 77.0
398 413
114.4  116.7
73.1 75.3

14fi 0
274.4

332.2
201.6
278.0

213 8
115.7
210.4

1,892. 9
191. 6
213. 1
182.3
190.6
169.4
464.9
374.2

106.9

1,905. 8
862.7
755.6
1717

59.7
56.1

426.5
73.6

105.2
48.9
33.3

64.7
97.0
37.1

440.2
48. 4
1218
35.7
57.5
176.8
27.0

1,760. 8
320.0
279.3

276.7
123.8
281.4
36.7
75.7
227.0

140. 2

83.7
39.1
22.3

950.7
237.3
95.4
44.2
31.6
234.2
76.0
42.1
115.1
74.9

1,938.8 1,929.0 1,938.2 1,944.1 1,939. 0 1,936. 7 1,926.9 1,899.9 1,897.1 1,895.3 1,891.1 1,887.5 1,882, 018677 1,725.8
1 8 9 99.7 99.1 98.4 94, 95.5 90.1

255!'3

304.5
192.1
259.0

189.5
112.7
187.5

1,658.1
170.5
191.9
166.6
172.3
135.1
416.8
304.9

100.1

1,737.9
843 4
625.2
158 8

55 7
54 9

386.8
69.8

98.4
45.4
31.0

57.2
84.1
31.9

421.2
45.5
118.0
33.6
56.0
168.1
24.6

1,752.0
317.3
286.3



Table A-9,

Industry
June3 May3

Manufacturing—Continued

Nondurable goods—Continued

Apparel and related products----- - 1,391.9 1,379.0
Men’s and boys’ suits and coats- - 1213 1204

Men’s and boys’ furnishings---- 365.9 360.9

Women’s, misses’, and juniors’ outer-
WEAT. .+ coveeeeenseesmreses ceessanseees = sessssans sereeeees 4244 4241

Women’s and  children’s undergar-
ments. 126.1 1264
Hats, caps, and miIIinery 22.9
Girls’ and children’s outerwear-- - 82.9 80.6
Fur goods and miscellaneous apparel... — 75.5

Miscellaneous fabricated textile prod-
UCES coveervies v R o . 169.2 1682
Paper and allied products. . 6971 6793
Paper andéaulp 226.4 219.9
Paperboadr " S— 733 71.0

Converte aper an aperboar

products pap pap 179.6 175.2
Paperboard containers and boxes——— 217.8 2132
Printing, publishing and allied industries. 1,073.8 1,064.2
Newspaper publishing and printing-—— 366.1  364.4
Periodical publishing and printing----- - ;g.g
Books E
339.9 336.3

Commercial printing-———--——-——---

Bookbinding and related industries- 576 570
Oi?:eerspubllshmg and prlrLtlng indus 1373 13541
Chemicals and allied products 9895 9842
Industrial chemicals-- 3105 307.3
Plastics materials and synthetics___.. 207.0 2042
Drugs 1343 1343
Soap, cleaners, and toilet goods———— 1104 108.9
Paints, varnishes, and allied products.. 692 675
Agricultural chemicals 554 61.0
Other chemical products 1027 101.0
Petroleum refining and related industries. 184.8 1823
Petroleum refining...oorecrcecccerinnnnns 1480 146.8
Other petroleum and coal products 36.8 355
Rubber and miscellaneous plastic prod-

UCES cors sertreieeneen sereseesiennss sesssensenesee srsennes 4843 4751
Tires and inner tubes 76.5 751
Other rubber products 168.2 1664
Miscellaneous plastic products 239.6 2336

Leather and leather products 346.3 339.0
Leather tanning and finishing. 30.7 30.0
Footwear, exceptrubber 2259 2225
Other leather products 89.7 86.5

Handbags and personal leather goods. 33.2

Transportation and public utilities............... 4,274 4,221

Railroad transportation 695. 8
Class | railroads 3 605.4

Local and interurban passenger transit— 270.5
Local and suburban transportation 79.3
Taxicabs.. N 109.0
Intercity a 43.6

Motor freight transportation and storage. 1,022.8
Public warehousing 82.2

Air transportation.. 290.0
Airtransportation, common carriers___ 258.8

Pipeline transportation 18.2

Other transportation 329.5

Communication 958.2
Telephone communication 803.2
Telegraph communication 33.9
Radio and television broadcasting____ 1148

Electric, gas, and sanitary services 636.2
Electric companies and systems 258.3
Gas companies and systems 155.6
Combined utility systems 178. 1
W ater, steam, and sanitary systems___ 1 442

See footnotes at end of table.
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[In thousands]

1967

Apr.

MONTHLY LABOR REVIEW, AUGUST 1967

1,374.2 1,394.7 1,405.8 1,389.8 1,402.1 1,418.9 1,
120.

118.8 1205 120.6 1219 120.6
361.6 3626 363.3 364.6 3655 3675
423 2 4341 4395 426.2 4252 430.2
127.0 1277 1284 1271 1297 1321
22.6 27.7 29.2 28.9 28.3 27.2
786 779 81.0 795 785 80.4
756 763 765 748 788 826
166.8 1679 167.3 167.8 1742 1783
679.7 @811 678.3 678.2 6842 6846
220.5 2199 2194 2189 2203 220.0
709 713 713 715 71.0 703
176.1 1757 1744 1738 1757 176.0
2122 2142 2132 2140 2172 2183
1,064. 8 1 064. 5 1,057.0 1,051.2 1,054.8 1 047.9 1,
3624 318 359.9 3583 3612 3595
760 753 750 746 746 742
96.5 96.3 95.2 93.4 92.1 90.1
3382 3394 3353 3349 3352 3333
56.9 56.7 56.1 55.8 56.3 56.2
1348 1350 1355 1342 1354 1344
985.7 9769 973.0 970.6 969.1 968.0
307.0 306.4 3055 3049 304.0 303.6
205.1 202.8 206.5 208.6 210.1 209.9
1334 1321 1315 1318 1305 129.8
108.9 109.1 1079 1082 1104 111.0
67.1 66.9 66.4 66.1 66.0 66.5
64.6 60.9 57.2 54.5 52.7 52.2
99.6 98.7 98.0 96.5 95.4 95.0
181.2 1785 178.8 1784 180.3 182.0
1466 1454 1460 1458 146.6 146.8
34.6 33.1 32.8 32.6 33.7 35.2
5233 5245 5272 5323 5366 5347
1097 110.1 109.7 109.9 1104 110.2
1799 180.6 1841 187.6 1875 1852
233.7 233.8 2334 2348 2387 2393
339.9 3451 3512 3508 3555 357.2
30.1 30.3 30.6 30.9 314 31.0
2228 2262 2312 2319 2354 2349
87.0 88.6 89.4 88.0 88.7 91.3
34.1 35.1 36.3 35.6 36.1 37.8
4,148 4,168 4153 4,162 4,200 4,208
694.C fiQ@ 3 712.3
603.6 fi02 2 607*8 620.5
2701 211 7 268.0
79.3 80.5
109.7 110 4 107.3
43.0 42 3 42.5
960.0 1,000.4 9913 9995 1,030. 8 1,045.4 1,
76.S 808 91.3
286.5 282 3 274 1 266.1
255.9 2523 248.4 2451 240.4 237.4
18.1 181 181 18.2 18 8 18.1
3288 3149 8148 815 8lQgy 3226
9552 954 1 950 0 940 2 948 0 9428
802.1 8006 7908 7934 7900 790.4
33.6 335 33 6 33.3 88 0 33.3
1132 1137 1133 1132 1131 1128
635.0 6344 6329 6328 6329 632.(
258.6 2583 257.£ 257.i 257.4 257.1
1554 155.5 1551 1552 155.9 155.{
1774 177.4 177.1 1769 1771 1769
43.6 43.2 42.8 42.8 42.5 41.8

Oct.

1966

Sept.  Aug.

July

Employees in nonagricultural establishments, by industry +—Continued

June

Annual
average

1966

1965

420.7 1,414.21,422.2 1,353.1 1,414.4 1,395.6 1,353.6
120.7 118

120.0 120.7 1153 1235 120.6
369.2 3704 3731 3605 3732 366.3
430.6 428.9 434.6 4129 431.0 4263
1317 130.0 1288 1204 1269 126.3
282 284 292 270 272 280
80.4 80.3 823 815 83.6 804
837 820 824 768 79.8 78.6
176.9 1735 1711 1587 169.2 169.2
6795 677.1 683.8 678.2 679.0 670.7
218.9 2197 2235 2251 2232 2188
69.5 69.7 703 695 694 693
175.0 173.7 1753 1714 1723 170.7
216.1 214.0 2147 2122 2141 2119
044.0 1,038.21,035.1 1,030. 4 1, 026.8 1,026. 2
358.4 356.8 3533 3541 3537 3538
740 735 739 733 726 730
898 891 908 899 8gg 884
332.6 3305 327.3 3255 3267 3262
559 565 579 565 555 549
1333 1318 1319 1311 12955 130.0
965.4 968.2 9769 970.3 9645 954.4
301.2 3045 3072 3055 3028 3001
209.8 2122 2151 2141 210.8 2085
1289 1285 1308 1301 1275 1269
1122 1115 1112 109.0 109.5 107.8
666 67.2 689 686 682 667
525 507 507 506 551 546
942 936 930 924 906 89.8
1828 1854 1882 1901 186.4 182.8
1469 1481 1498 1516 148.5 1472
359 373 384 385 379 356
5293 523.2 5205 5096 5142 5134
109.2 108.8 109.3 109.1 107.9 107.6
1835 1827 1809 1779 1809 180.9
236.6 2317 2303 2226 2254 2249
355.1 356.9 364.8 350.3 3622 3572
308 312 319 312 318 316
2333 2357 2420 2346 240.7 2372
91.0 90.0 909 845 897 885
37.7 367 370 333 36.0 359
4198 4,218 4,154 4,171 4,180 4137
715 fi 720 6 7283 7304 727.6 717 4
fi237 6284 636.2 6384 6352 6249
2fi7 5 264 3 2463 246 8 255.0 9fid fi
814 80 796 799 799 87
105.8 104 5 1040 104 5 1056 107 5
43.0 439 447 441 395 424
045.5 1,045, 7 1,030. 8 1,030.7 1,025. 5 1,008. 5
889 88 8.5 79.5 798 8lfi
264.5 261 6 201.7 215.6 259.9 248.1
236.2 233.6 1741 1877 2321 2205
185 18 E 194 19.4 193 188
3155 3267 325.5 3309 320.4 320.5
937.3 9388 949.0 944.9 9287 923.8
7849 786 5 7963 792.2 777.7 773.2
332 331 335 336 332 330
1129 1129 1129 1128 1115 1113
6332 6414 6527 6524 643.6 634.6
257.6 260.i 2646 2639 261.C 257.6
156.1 158.6 1617 162.C 159.6 157.C
177.1 179.7 182.8 182.8 1801 177.9
42.4 428 436 437 429 422

350.7
418.8

121.0
29.0
78.4
76.0

161.2

640.0
213.0
67.3

159.3
200.4

981.0
345.6
70.1
81.1
310.5
51.2

122.6

906.4
289.7
194.5
118.1
105.0
66.0
53.2
80.0

182.0
147.5
345

4715
1018
172.4
197.4

350.9
31.6
233.4
85.9
35.4

4,033
734.8
640.1
267.5

82.1
109.1

42.0
963.2

229.7
205.8

312.7
880.4
7352

107.1
625.3
253.4
155.0
176.5

40.5
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Tabte A-9. Employees in nonagricultural establishments, by industry +—Continued

Industry

Wholesale and retail trade
Wholesale trade
Motor vehicles and automotive equip-
ment...... O

Drugs, chemicals, and allied products
Dry goods and apparel
Groceries and related products.
Electrical goods

Hardware, plumbing, and heatlng

goods.. .
Machinery, eq .
Miscellaneous wholesalers .........................

Retail trade
General merchandise stores..
Department stores
Mail order houses
Limited price variety stores

Food stores
Grocery, meat, and vegetable stores...

Apparel and accessories stores
Men’s and boys’ apparel stores.
Women’s ready-to-wear stores...
Family clothing stores
Shoe stores

Furniture and appliance stores
Furniture and home furnishings

Eating and drinking places

Other retail trade
Building materials and hardware.
Auto dealers and service stations

Motor vehicle dealers

Other vehicle and accessory dealers..

Gasoline service stations
Miscellaneous retail stores

Drug stores

Farm and garden supply stores

Fuel and ice dealers

Finance, insurance, and real estate
Banklng
Credit agencies other than banks

Savings and loan associations

Personal credit institutions..
Security dealers and exchanges..
Insurance carriers..

Life insurance

Accident and health insurance

Fire, marine, and casualty insurance...
Insurance agents, brokers, and services..
Real estate .

Operative builders.
Other finance, insurance, and real estate.

Services and miscellaneous
Hotels and lodging places
Hotels, tourist courts, and motels
Personal services
Laundries, cleaning and dyeing plants.
Miscellaneous business srevices................
Advertising
Creditreporting and collecting agencies.
Motion pictures
Motion picture filming and distrib-
uting
Motion picture theaters and services...
Medical and other health services
Hospitals
Legal services
Educational services
Elementary and secondary schools
Higher educational institutions
Miscellaneous services
Engineering and architectural services.
Nonprofit research organizations

See footnotes at end of table.
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June 2

13,620
3,569

10,051

3,223

10,201

[In thousands]

1967 1966 Annual
average

May2 Apr.2 Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965
13,480 13,394 13,317 13,205 13322 14,241 13,599 13,285 13,253 13224 13225 13,239 13 220 12,683
3,519 3517 3,504 3,49 3509 3554 3533 3,521 3,498 3521 3511 3,473 3x459 3,317
267.0 267.6 2666 267.0 2656 2664 266.1 2632 263.9 2775 2665 264.6 232 256.0
2108 2109 2107 2093 2099 2119 2122 2105 2089 2106 209.0 207.8 2071 198.2
1531 1535 1547 1529 1526 1519 1527 151.2 1505 150.1 148.6 148.c 1482 141.0
507.1 5039 5017 499.9 5064 5254 523.8 5295 5151 5174 5321 5302 5153 509.2
289.1 2893 2875 2858 2831 284.0 2818 279.1 279.0 2840 2824 2760 2757 257,1
1588 158.2 1581 1574 157.8 1587 1589 1594 1584 1601 159.3 158.2 157 4 151.0
656.4 6520 639.6 638.5 6426 403 6363 6333 6327 6378 6355 6255 fi22 i 579.3
1,196.0 1,197.2 1,197.5 1,191.8 1,190.9 1,205. 4 1, 198.6 1,192.8 1,187.9 1,194.5 1,188.1 1,174.9 1 173 5 1,124.8
9,961 9,877 9,813 9,709 "'9813 10 687 10,066 9,864 9, 755 9,703 9,714 9,766 ¢ 7rii 9,366
1,950.5 1,929.1 1,931.0 1,893.5 1,990.4 2,539.3 2, 160.8 2,009.0 1 938. 9 1, 392 31,885.51,907.2 1 975 0 1,875.1
1,226.71,214.9 1,213.2 1,193. 5 1,261.6 1 642, 5 1,373.3 1,267.8 1 215.1 1j 185.6 1,185.1 1,201.8 1 246 3 1,171.3
UL7 1127 1143 1177 1295 1544 1460 1299 1198 " 1161 1145 114C 1238 119.3
328.4 3253 3284 3147 3243 4134 3509 3304 3221 3076 3042 3097 3242 314.0
1,597.0 1,592.5 1,592.3 1,592. 2 1, 585.8 1 615.2 1,585.2 1,577.0 1, 555, 51,542.21.548.9 1,549.8 1 553 0 1,473.5
1,407.6 1,408.0 1,405.8 1,406.3 1,406. 5 1 426, 2 1,404.7 1,398.6 1,378.51,368. 4 1,374.9 1,372. 6 1375, 6 1,299. 6
6701 6618 6764 6442 6695 7988 6881 6658 654.6 '632.7 6326 652.0 659.0 638.1
1116 1109 1118 1110 1178 1430 1147 1103 1083 1063 1067 1093 111, 105.0
2419 2386 2389 2290 2376 2842 2494 2440 2364 2340 2308 238.0 2401 2356
1058 1046 1066 1046 1102 1367 109.4 1035 1026 979 1004 1022 1036 102.4
1338 1326 1398 125.6 1291 1483 1337 1298 1313 1233 1241 127.8 129.0 1239
4317 4328 4331 4333 4327 4482 4380 4316 427.1 24267 4264 4253 14272 4112
2740 2739 2748 2746 2752 2g5g 2802 2752 2733 2728 2747 2743 2736 2654
2,106.4 2,078.3 2 029.1 1,999.2 1, 982 8 2,023.8 2.032.1 2,046.7 2,055.8 2,067.8 2,069. 5 2, 074. 4 2,015. 0 1,938. 7
3,205.0 3,182.5 3,151.2 3,146.4 3,152.1 3261, 2 3,161.8 3,133.6 3,122. 7 3[141.0 3,151.5 3,157. 53.131.8 3,029. 5
537.7 5324 5207 5167 5191 ‘5368 5376 5445 5496 5630 5685 568.8 '547.8 541 8
1,505.1 1,502.1 1 485 0 1, 479 6 1,486.6 1,499, 5 1,488.1 1,477.5 1, 477.6 1 4854 1,490. 6 1, 479. 6 1, 470. 8 1, 425. 5
749.2 7509 7499 750.0 7520 7549 7525 7473 7453 7475 7515 7493  747.9  726.1
1962 1941 1886 1859 1889 1995 195 0 1919 1017 1947 1935 1911 1886 178.3
559.7 557.1 5465 5437 5457 5451 540.6 5383 5406 5432 5456 5392 5343 5211
1,162.21,148.0 1,145 5 1,150.1 1,146.4 1,224.9 1,136.1 1,111.6 1,095. 51,0926 1,092.4 1,109.1 1,113.1 1, 062, 2
438.0 437.8 4370 440 4430 4642 430.4 4256 4184 4151 4143 416.5 '420.2 401 0
1106 1144 1098 1057 1029 1027 1017 1025 1005 1007 1011 106.5 1039 97.4
1059 1085 1143 1169 1177 1169 1135 1097 1043 1029 1029 1040 1100 108.9
3178 3,160 3137 3,114 3095 3105 3,098 3,099 3,109 3146 3148 3,112 3 086 3,019
847.7 8447 8431 8404 8350 g351 8323 8301 8306 8392 8354 8216 820 1 790.9
3401 3389 3379 3355 3347 3313 3332 333.0 3336 3375 3373 3344 3339 326.8
9.1 957 949 940 950 933 935 942 938 953 969 958 958 97.1
1855 1848 1g51 1841 1825 1g33 1822 1812 1819 1829 1813 1800 179.9 1718
147.9 1469 1452 1428 1408 1416 1412 1416 1417 1440 1447 1423 139 7 1289
9339 9303 9275 9229 9144 g1z 9091 907.3 908.3 9151 9112 8994 Q0L 2 8908
489.1 4878 4860 4834 48L1 4818 4792 479.6 480.8 4840 4825 4761 478 4 4787
732 729 724 708 681 §70 660 650 637 640 627 604 610 545
3341 3325 3330 3313 327.6 374 3258 3240 3247 3271 23252 32 0 3208 3157
2454 2451 2443 2436 2408 2434 2422 2407 2414 2442 2437 2422 2403 2331
5808 5720 5571 5476 547.6 5546 558.0 5651 5716 5834 5934 5902 5691 569, 0
40.0 384 366 346 344 355 367 391 40.1 432 442 45.5  42.3  46.9
823 820 819 807 812 gi5 817 8l5 819 g5 85 g7 85 797
10, 085 9985 9841 9750 9672 g733 9,739 9751 9,707 9,772 9782 9702 g 582 9,098
6612 6458 6515 6ia1 6051 609.5 620.8 6451 687.9 7895 7895 7027 665 1 653.8
594, 4 5848 5653 5533 549.9 55pp 5624 583.0 6122 6509 6531 6244 589 9 5788
1,014, 71,012.6 1 008, 0 1,002.4 1,001.8 1 0083 1,013.8 1,015.1 1,008.1 1,013.7 1,016.8 1, 014. 7 1 003. 5 982.2
549.9 5488 "s5456 ‘5418 5433 5485 5522 555.86 5527 5611 5656 5652 5500 546.5
1,290.6 1,285.4 1 269.3 1 257.1 1,254.2 1 257.2 1,246.5 1,239.9 12275 1,232.0 1,225.6 1 2141 1,207.1 1,102.2
1143 1139 1143 1134 1129 119 1132 1141 1147 1163 1148 1135 1133 111.6
69.7 692 “5gs 81 67 689 689 686 677 682 687 685 680 656
1846 1782 1687 1726 1755 183.4 1850 187.3 1907 199.8 202.1 1927 1854 183.3
484 465 465 519 542 585 576 556 528 55.9 8.5 523 53.0 482
, ng . jgé.z 1222 1207 _ 1213 1249 127.4 1317 1379 1439 1436 1404 132 4 1351
422, 2.390. 7 2,367.6 2,336.9 2315 6 2,304.3 2,286.5 2, 268. 7 2, 266. 3 2,260.1 2, 232. 7 2,234. 5 2, 087. 8
1,554.6 1,544.7 1 5350 1,521.5 1,503.3 17492, 7 1,488.1 1,477.3 1, 464.1 1 463.3 1. 460.1 L 440.9 1 444.7 1 364. 5
199.2 1993 1990 1985 1978 "200.6 1994 198.8 198.6 201.0 2023 196.0 1944  182.7
1,111.81,109.2 9 108. 6 1,100.1 1,089.3 1,091, 3 1,092.3 1.069.0 973.7 873.2 886.1 9653 1,007.0 933.2
350,y 354.4 73537 3531 3524 3546 3545 3473 326.8 2823 2850 3284 3332 317.8
683.5 6816 6821 6744 6638 6635 6642 6514 577.9 5241 5334 5699 6044 5512
4968 497.9 4987 497.8 493.5 4888 4875 4849 4902 4984 4972 4911 485.7 4521
273.5 2709 2702 2683 2669 2672 266.1 2648 268.3 273.4 273.9 2712 2652 242.4
682 683 684 684 684 685 683 681 686 699 69.9 686 1 683  66.6
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Tabre A-9.

Industry

government
Federal Government 4
EXSCutnyI
epartment of Defense
Post Office Department
Other agencies
Legislative
Judicial
State and local government5
State government
State education  _
Other state government
T,ocal government
Local education

Other local government

MONTHLY LABOR REVIEW, AUGUST 1967

Employees in nonagricultural establishments, by industry *—Continued

[In thousands]

1967 1966 Annual

average

June2 May2 Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965

11,586 11,559 11,527 11,498 11,418 11,311 11,442 11,285 11,139 10,885 10,507 10,557 10,906 10,850 10,091
2,752 2,690 2,683 2669 2,652 2, 643 2769 2,641 2,612 2,589 2,641 2,637 2592 2,565 2378
2,657.2 2,650. 4 2, 635.7 2, 619.7 26093 2,736.42,608.22,579.3 2,556, 42, 608.02 604. 2 2, 559.8 2,533.3 2,346.7

1,103. 0 1,100. 4 1,098.1 1,092.7 1,084.3 1,076.3 1,071.7 1,057.4 1042 8 1, 055. 41,0507 1,034.8 1,023.6 938.5
697.8 6969 693.1 689.4 697.2 837.8 7063 689.6 682.0 689.4 6831 673.6 680.9 614.2
856.4 853.1 844.5 837.6 827.8 8223 8302 8323 8316 863.2 8704 8514 8287 7939

26 9 26.7 26.5 26.4 27.0 26.0 264 262 26.5 27.1 271.0 26.6 26.0 25.4

6.3 6.3 6.2 6.2 6.1 6.2 6,1 6.1 5.9 5.9 5.9 6.0 5.9

8,834 8, 869 8,844 8829 8,766 8,668 8673 8,644 8527 8 296 6 7, 920 8,314 8,284 7,713
2,312.0 2,307.2 2,300.0 2, 280.5 2,257.3 2,249.72,247. 4 2, 219.0 2 ,147.62,091.4 2,112. 4 2,156.7 2,152. 0 1,995.9
896.7 897.9 8943 8818 8675 867.6 869.3 8432 7364 656.2 679.6 756.7 7749 679.1
1,415.3 1,409. 3 1,405. 7 1,398.7 1,389.8 1,382.1 1,378.1 1,375.8 1,411.2 1,435.2 1,432.8 1,400.0 1,377. 11,316.8

6, 556.6 6, 536.9 6, 528. 5 6,485.5 6,410.7 6,423.4 6, 396.2 6,308.4 6,148.7 5,774.9 5.807. 4 6,156.8 6,132. 4 5,717. 4
3,755. 9 3, 756. 6 3, 760.8 3,733.5 3,679.8 3.690. 5 3,673.03,599.4 3,391. 22 926.1 2 959. 6 3,387.2 3,412.9 3,119.9
2,800. 7 2,780. 3 2, 767. 7 2,752. 027309 2,732-92,723.2 2,709.0 2,757.52,848.8 2847 82,769.6 2, 719. 6 2, 597. 6

i Beginning with the October 1966 issue, figures differ from those previously
published. The industry series have been adjusted to March 1965 bench-
marks (comprehensive counts ofemployment). For comparable back data,
see Employment and Earnings Statistics for the United Slates, 1909-66 (BLS
Bulletin 1312-4)  Statistics from April 1965 forward are subject to further
revision when new benchmarks become available.

These series are based upon establishment reports which cover all full-
and part-time employees in nonagricultural establishments who worked
during, or received pay forany part of the pay period which includes the 12th
of the month. Therefore, persons who worked in more than 1establishment
during the reporting period are counted more than once. Proprietors, self-

ZDreIiminary.

3Beginning January 1965, data relate to railroads with operating revenues
of $5,000.000 or more.

4Data relate to civilian employees who worked on, or received pay tor
the last day of the month.

5State and local government data exclude, as nominal employees, elected
officials of small local units and paid volunteer firemen.

Source: U.S. Department of Labor, Bureau of Labor Statistics for all
series except those for the Federal Government, which is prepared by the
U.S. Civil Service Commission, and that for Class | railroads, which is
prepared by the U.S. Interstate Commerce Commission.

employed persons,
excluded.
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A—LABOR FORCE AND EMPLOYMENT

Tabte A-10. Production or nonsupervisory workers in nonagricultural

[In thousands]

1967
Industry
June3 May3 Apr. Mar. Feb. Jan. Dec. Nov. Oct.

Total private 45,304 44,653 44314 44,020 43,786 43,977 45,423 45,081 45,083
Mining__ - T 488 476 475 468 467 474 485 487 490
Metal mlnlng-- 72.3 7210 72 3 71.9 70.8 71 2 71.2 70.9
Iron ores. ___ _ - 22.0 21.8 219 218 21.1 21.8 21.8
Copper ores _ . 27.3 27.3 27.4 27.2 27.0 267 26.2 26.5
Coal mining . 1207 1218 1231 1243 1244 194 Q 1245 1245
Bituminous.. 1138 1149 116 1 1171 1174 1178 1174 1174
Crude petroleum and natural gas__ 182.6 184.2 181 1 1821 188.1 190.6 1913
Crude petroleum and natural gas fields. 80.3 80.5 80.5 80.4 80.7 81.2 81.4 82.0
Oil and gas field services. .. 1023 103.7 100 6 101.7 107.4 111 9 109.2 1093
Quarrying and nonmetallic mining . 100.5 96.7 91.3 88.9 90.2 100.7 103.0
Crushed and broken stone___ 36.4 34.7 31.9 30.6 31.0 341 355 36.7
Contract construction....... . - 2,858 2,684 2579 2402 2,348 2431 2631 2,812 20950
General building contractors 868.6 841.2 803.5 7923 8253 930.7 959.3
Heavy construction. 551.8 504.0 4309 4128 4247 584.1 648.4
Highway and street construction__ 290.2 2454 186.1 1741 1786 299.0 3488
Other heavy construction 2616 258.6 9448 2387 246.1 285.1 299.6
Special trade contractors. 1.263.41.234.1 1.167 Q1,143.1 1 181.3 1,297.3 1,342. 2
Plumbing, heating, air conditioning- 2847 2839 283.5 2861 292.1 302.2 306.1
Painting, paperhanging, decorating. 116.4 1079 97.4 91.6 929 119.9 1319
Electrical work . _ 1935 1931 189.6 190.1 1941 1972 199.8 201.2

Masonry, plastering, stone and tile
work 1954 1895 179.5 168.7 172.7 1858 194.4 2082
Roofing and sheet metal work 90.1 88.1 80.9 77.1 83.4 Q3 949 96. 1
Manufacturing.. s 14,159 13,991 14,030 14,128 14,180 14,233 14,440 14548 14581
Durable good 8,260 8,210 8221 8292 82333 8372 8482 8527 8530
Nondurable goods 5899 5781 5809 5836 5847 5861 5958 6,021 6,051

Durable goods

Ordnance and accessories, 1456 1426 1424 1426 1414 1384 1351 1326 1293
Ammunition, except for small arms___ 975 942 942 938 928 902 870 86.0 839
Sighting and fire control equipment.. 7.1 7.0 6.8 6.5 6.3 6 4 6.3 6.3
Other ordnance and accessories 409 413 412 42,0 421 419 417 403 391

Lumber and wood products, except

furniture 538.2 517.7 510.2 5088 5086 509.4 5165 532.1 541.0
Sawmills and planing mills 2243 2168 2138 2136 213.1 2127 2146 2194 2226
Millwork, plywood, related prod products 131.1 127.0 1264 1247 1224 1228 1262 129.6 1340
Wooden containers o 32.2 32.1 31.6 31.9 32.0 32.1 31.7 314 314
Miscellaneous wood products___ 61.2 62.1 64.1 64.7 64.5 64.2 65.1 66.0 65.6

Furniture and fixtures 369.0 364.8 366.5 371.1 3744 377.0 386.4 389.5 3879
Household furniture... . 267.8 266.4 268.8 2722 2753 276.8 2845 287.4 286.7
267 270 273 275 275 276 27.5 268

Office furniture

Partitions; office and store fixtures____ 34.5 34.7 34.7 34.6 35.3 35.5 35.4 35.1
Other furniture and fixtures... 38.6 37.2 36.0 36.9 37.0 37.4 38.8 39.2 39.3
Stone, clay, and glass products _ 5057 4948 4919 4866 481.0 486.2 499.6 512.2 5174
Flat glass . 23.6 24.0 25.3 24.8 25.6 96.0 26.0 25.6
Glass“and glassware pressed orblown. 1074 1055 1056 1057 1053 1061 1071 108.6 1082
Cement, hydraulic 294 279 278 266 257 265 275 29.0 295
Structural clay products L. 56.1 54.2 53.2 51.8 50.4 50.9 53.9 55.8 57.0
Pottery and related products 346 353 358 359 356 3.4 372 374
Concrete, gypsum, plaster products.. 1375 1344 1310 1255 122.6 1245 130.0 1355 1392
Other stone and mineral products 98.2 96.0 96.3 96.9 96.8 97.1 98.7 999 100.6
Primary metal industries 1,041.5 1,038.1 1,041.9 1,056.8 1,068.5 1,077.1 1,076.8 1,079.6 1,083.4
Blast furnace and basic steel products 5048 503.2 5053 5095 5126 5157 5158 521.7 527.6
Iron and steel foundries ........... 1920 191.0 190.7 1950 199.7 203.7 202.0 2019 2017
Nonferrous smelting and refining 62.1 619 620 622 623 62.0 61.6 608 601
Nonferrous rolling, drawing, and ex-
truding 1554 1558 156.7 160.0 162.3 163.2 1644 164.0 1641
Nonferrous foundries___ i 71.5 70.5 71.0 73.1 74.3 74.8 75.3 741 73.7
Miscellaneous primary metal indus-
tries 557 557 56.2 57.0 573 577 57.7 571 562
Fabricated metal products 1,058. 4 1,041.9 1,043.3 1,047.5 1,056. 6 1,063.4 1,078.7 1,084.0 1,077. 3
Metal cans... _ 56.5 55.1 54.8 53.5 52.4 51.7 52.2 52.3 52.6
Cutlery, hand tools, general hardware.. 126.2 1296 1309 1326 1325 1320
Heating equipment and plumbing 1254 1242 1250
fixtures 585 574 564 57.0 56.9 58.0 59.2 59.9 603
Fabricated structural mefal products 2959 286.1 285.9 2824 284.1 2857 291.0 2937 2952
Screw machine products, bolts, etc.. 90.1 89.5 90.5 92.1 92.3 92.1 91.8 90.2 88.2
Metal stampings 1949 1946 1926 1950 199.0 201.8 2065 2075 204.6

Coating, engraving, and allied services.  69.3 68.1 68.9 69.7 69.5 69.4 70.8 72.1 72.0
Miscellaneous fabricated wire products. 53.8 537 549 562 564 566 569 57.0 56.0
Miscellaneous fabricated metal prod-

ucts 1140 1132 1143 1154 1164 117.2 1177 1188 1164

See footnotes at end of table.
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a

establishments, by industry 1

1966 Annual
average

Sept.  Aug. July June 1966 1965

45,011 44,997 44,757 44,775 44,163 42,248
496 506 502 504 488 494
72.5 735 72.8 73.3 71.3 69.5
22.3 22.2 21.7 22.4 214 21.8
26.9 273 27.0 27.0 26.6 24.8

1242 1240 1210 123.8 120.7 1241
117.0 1168 1143 1165 1132 1153

1939 2019 2021 201.7 196.5 202.6
84.4 87.0 87.3 86.9 84.5 88.4
109.5 1149 1148 1148 112.0 1142

105.2 106.4 106.5 1054 99.7 98.0
37.5 38.0 37.9 37.5 35.1 34.9

3,026 3,141 3,122 3,026 2,789 2,707
977 31.017.3 1,004.4 975.0 911.0 856.2
667.9 ’689.9 690.5 665.7 566.2 555.8
364.3 3749 3744 360.2 287.7 2885
303 6 315.0 316.1 3055 2785 267.3

1.380.71.433.81,427.3 1,385.51,311.8 1,294.5

'309.6 3121 3129 306.0 300.6 297.3
137.5 1453 1418 1333 1229 1276
206.4 211.1 206.4 200.2 1958 186.0

2174 2343 2318 227.7 2094 2165
9.5 97.1 96.2 93.9 90.1 89.5

14,582 14,417 14,159 14,351 14,199 13,413
8501 8,304 8277 8419 8301 7,702
6,081 6,113 5882 5932 5898 5,711

126.6 122.8 1202 119.1 1204 96.0
82.6 79.4 77.2 76.7 78.5 63.6

6.2 6.2 6.2 6.0 5.9 5.0
37.8 37.2 36.8 36.4 35.9 27.4

552.6 570.0 568.5 573.9 543.8 5354
2289 2352 2346 237.0 2272 2293
138.1 1443 1456 146.4 1379 137.0
315 32.8 32.2 333 317 31.0
66.0 66.9 66.2 66.9 65.5 62.6

386.9 387.6 3744 3805 3784 356.2
286.2 286.6 2784 2825 2815 265.0
265 262 263 249 256 231
353 363 344 353 342 322
389 385 353 378 371 359

525.7 5332 5327 5297 5148 5039
253 252 25.4 259 259 261
110.1 110.2 1094 1099 106.9 100.6
29.9 30.9 30.9 30.3 29.0 29.4
589  60.6 619 61.6 58.4 58.7
37.6 37.0 35.4 37.2 37.0 37.0
142.8 1461 1469 1456 1379 1372
101.2 1035 1034 99.8 100.0 97.0

1,095.0 1,100. 2 1,302.2 1,108.3 1,080. 5 1,057.8

5372 5458 553.6 551.8 5287 538.0
202.0 202.8 201.4 2045 2017 1939
603 60.2 613 607 60.0 573

164.4 162.0 158.7 160.4 160.9 149.4
75.1 74.4 72.0 74.4 73.4 67.5

56.0 55.0 55.2 565 5.8 516

1,071.1 1,057.9 1,035.2 1,060.9 1,052. 4 982.4
54.6 56.2

56.2 55.4 63.3 60./
1311 1268 1211 127.7 1289 122.8

60.2 60.3 586 602 60.0 591
299.0 301.1 3005 297.7 2905 271.3
868 855 847 860 8.7 [L4
197.9 186.8 176.8 190.7 1946 180.8
70.8 71.0 685 719 70.0 644
553 553 551 550 547 50.4

1154 1149 1137 1163 1146 1055
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Tabre A-10.

Industry

Manufacturing—Continued
Durable goods—C ontinued

Machinery

Enginesand turbines

Farm machinery and equipment-—--—-—-

Construction and related machinery.-.

Metalworking machinery and equip-
ment —

Special industry machinery-----

General industrial machinery--

Office, computing, and accounting
machines

Service industry machines-

Miscellaneous machinery--—

Electrical equipment and supplies-—
Electric distribution equipment
Electrical industrial apparatus
Household appliances--------------
Electric lighting and wiring equip-

ment
Radio and TV receiving sets---------------
Communication equipment-

Electronic components and accessories—

Miscellaneous electrical equipment
and supplies----------mmmmmm e

Transportation equipment
M otor vehicles and equipment
Aircraft and parts
Ship and boat building and repairing—
Railroad equipment
Other transportation equipment--

Instruments and related products-
Engineering and scientific instruments.
Mechanical measuring and control de-

vices
Optical and ophthalmic goods--------—----
Ophthalmic goods
Surgical, medical, and dentalequipment
Photographic equipment and supplies.
Watches and clocks---------mmmmmmmmmmmmmmmmeen

Miscellaneous manufacturing industries.
Jewelry, silverware, and plated ware—
Toys, amusement, and sporting goods .
Pens, pencils, office and art materials
Costume jewelry, buttons, and notions.
Other manufacturing industries----

Musical instruments and parts

Nondurable goods

Food and kindred products-—--------------mm-
Meat products
Dairy products
Canned and preserved food, except

meats
Grain mill products
Bakery products
Sugar
Confectionery and related products—
Beverages
Miscellaneous food and kindred prod-
ucts

Tobacco manufactures-
Cigarettes....couvvncreun
Cigars.

Textile mill products

Cotton broad woven fabrics

Silk and synthetic broad woven fabrics.
Weaving and finishing broad woolens.
Narrow fabrics and smallwares------------
Knitting
Finishing textiles, except wool and knit
Floor covering

Yarn and thread
Miscellaneous textile goods

See footnotes at end of table.

June

1,348.4
69.1

185.2

259.8
137.1
191.1

1,246.1
138.4
154.8
138.8

146.1

96.8
248.2
240.5

82.5
1,370.4
495

285.3

67. (
35.1

351.8
39.2

1,170.1
262.0
132.0

90.3
169.6

56.6
124.0

63.5

838.7

217.6
84.3
38.6
28.4

208,
64.5

104.1
57.9
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industry 2—Continued

[In thousands]

Production or nonsupervisory workers in nonagricultural establishments, by

1967 1966 Annual
average
May2 Apr. Mar. Feb. Jan Dec. Nov. Oct. Sept. Aug. July June 1966 1965

1.346.6 1,356. 0 1,363.9 13513 1,362.9 13569 1,333.3 1,333.4 1,332.3 1325 31,323 7 1,325.7 1.314.0 ,208.3
68.8 69.6 70.3 58.2 67.9 9.0 8.5 67 65.3 65 61.4
113.3 1156 117.1 115 6 113.7 111 s 107.7 1059 106.0 104 5 106. 7 1101 108.0 98.6
1848 1851 1863 1867 1881 1897 189.3 189.7 1914 190.7 1929 1925 188.2 1751
260.3 263.1 2648 2640 2631 2620 2580 2557 2556 253.0 252.7 253.8 2520 229.6
1371 1399 1404 1409 1412 1415 140.8 141.0 1412 1407 1399 1405 1395 1329
188.9 190 187.7 1892 193.4 1932 1911 1894 183.3 1868 187.2 188.2 187.0 1745
1348 1329 1357 1353 1351 1342 1323 131.0 1302 1291 127.1 1256 1267 1117
844 843 845 835 833 843 824 812 811 837 821 832 8l1 785
1742 174, 1771 1769 1751 1762 1735 171.6 1695 1683 167.6 166 166.0 146.0
1.271.7 1,290.2 1,324.4 1.346.9 1,360.7 1,373.6 1,380.1 1,385. 3 1,365. 6 1, 345.4 1,302. 2 1,322.4 1.316.0 ,139.8
1381 139.1 137.8 137.0 137.4 1375 1362 1383 137.2 1368 1342 1337 1321 1160
1549 1562 1592 160.8 1619 1566 1546 1579 156.0 157.8 155.0 1548 1522 1347
1379 1372 1407 1437 146.6 1535 1500 1535 148.6 144.4 1341 1430 1438 1306
1456 1469 1457 147.9 150.8 1518 1512 1535 1526 150.7 1483 1521 149.2 134.0
113.0 116, 1327 1412 1492 1548 1581 154.2 1488 1412 1286 1288 1351 107.1
2478 247.6 247.4 2462 2354 2344 2445 2419 2403 2368 233.0 2349 233.6 209.0
2511 263.5 276.4 284.4 2919 2957 297.0 298.0 2958 2959 289.3 2935 2873 2311
833 828 845 857 875 885 880 863 818 797 816 828 773
1,365.6 1,354.2 1,376.1 1,382.0 1,425.1 1,424.1 1,413. 6 1,392. 9 1,215.4 1,299. 2 1,362.9 1,354.9 ,238.1
642.6 6284 6509 6590 6686 7024 7081 7015 692.0 5191 6089 6856 6711 6595
4939 4930 4924 488.4 4881 4924 486.4 4759 4680 4582 4517 4381 4480 357.0
137. 1406 1361 1395 139.6 1397 1356 1415 137.8 1425 1441 1415 1426 133.0
430 446 448 460 473 489 488 48.0 483 474 461 472 470 436
482 476 456 432 384 417 452 467 46.8 482 484 505 463 450
282.3 284.6 2861 2853 2855 2858 2837 2824 279.8 2794 2749 2774 2745 2473
411 413 413 409 408 405 402 400 39.0 389 381 383 385 359
672 683 690 691 703 708 709 70.6 706 704 70.0 703 691 645
36.1 362 368 363 364 361 36 357 356 351 340 350 352 326
255 25, 262 259 258 256 260 256 254 255 248 256 254 236
47 481 479 47.4 470 472 470 467 462 464 456 454 452 397
564 570 570 575 575 583 583 574 568 576 573 577 562 49.0
33.6 33. 34.1 34.1 33.5 32.9 30.8 32.0 316 31.0 29.9 30.7 30.3 25.8
3443 339, 3346 3327 3297 3478 3762 3785 372.0 3667 343 3583 3516 336.9
391 393 392 390 387 397 398 388 379 380 349 381 378 358
98.7 93 872 842 819 943 1173 1202 1173 1115 1012 1053 1016 984
265 266 265 264 262 266 267 267 269 269 267 268 263 249
465 460 458 465 458 477 496 497 485 496 454 485 476 461
1335 134 1359 1366 1371 1395 1428 1431 1414 1407 1354 1396 1383 1316
212 206 217 223 222 231 2258 229 226 226 222 220 224 205
1,117.8 1,099. 0 1,101.3 1,098.5 ,117.0 ,166.4 1,209.0 1,243.9 1,283.81,291.0 1,200.4 1,151.8 1,166.3 1,155.1
253.2 2491 2527 253.3 256.6 264.0 2655 265.6 262.° 2635 261.1 , 2551 251.8
1263 1242 1221 1205 120.8 1220 1220 1238 1272 1334 1356 1337 1270 1310
199.4 1928 1905 187.3 1920 211.8 2427 280.1 3358 3362 2609 2137 2340 2201
872 8.1 866 858 867 868 853 87.9 888 903 90.5 897 869 882
165.3 1631 1642 1632 1628 1642 1661 1640 1646 1673 1571 166.6 163.0 1658
234 21.0 228 261 327 384 446 417 266 235 233 22 29.7 294
562 563 59.0 60.7 620 69.1 69 669 645 621 561 577 621 619
118.0 1166 1135 1111 1123 1163 1188 1206 121 1242 1260 1227 1171 1133
905 911 938 942 933 917 905 8 899 915 934
629 635 651 694 760 795 791 822 821 755 617 626 713 746
32. 32,9 327 327 328 327 327 324 327 328 325 322 321 321
200 204 207 207 205 20 20 209 206 204 195 210 207 226
825.6 827. 8317 830.0 8350 8450 8514 854.0 8555 8625 8437 8616 8480 8231
216.6 2171 2187 2183 2205 221.4 2209 219.6 2187 2194 2193 2200 2181 2105
834 834 842 850 857 865 864 865 869 874 863 86 86.1 829
37.4 375 372 372 370 365 364 369 382 393 391 3 385 388
284 285 286 287 290 291 290 288 285 283 271 283 281 262
2032 2012 2000 1959 1953 2014 2089 212.8 2140 217.2 2095 2173 209.7 2058
612 634 638 640 6421 650 644 63 639 644 639 650 642 645
33,9 338 341 346 350 357 357 357 353 349 322 336 345 337
1027 -103.2 1040 1050 1064 107.0 107.1 107.6 108.0 109 106.1 1085 106.9 101.0
58.8  59. 61.1 61 61.91 62 62.6 623 620 620 60.0 622 620 597
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Tabte A-10. Production or nonsupervisory workers in nonagricultural establishments, by
industry }—Continued

[In thousands]

Annual
1967 1966 average
Industry

June May Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965

Manufacturing—Continued
Nondurable goods—Continued

Apparel and related products — 1,2334,1,220.7 1,217.1 1,238.3 1,249.1 1,233.3 1,244.6 1,260.5 1,263.4 1.257.3 1,264.7 1,198. 5 1,257.9 1,240. 0 1,205.1

Men’s and boys’suits and coats "107.8 '106.9 '105.5 1068 1072 1078 1084 1076 1071 107.9 1077 1027 1107 107.7 106.4
Men’s and boys’ furnishings 330.0 3254 3254 327.3 328.0 3292 3300 3317 3334 3349 3373 3250 337.7 3311 318.2
Women’s, misses’, and juniors’ outer-
wear _ 376.9 3765 3765 3879 3927 3802 379.1 383.8 3852 3833 389.0 368.6 3853 3810 375.1
Women’s and children’s undergar-
ments _ 109 111 %8 W28 1132 1119 1144 1169 1165 1151 1145 1061 1124 1117 106.8
Hats, caps, and millinery 20.3 24.8 26.4 26.1 25.4 24.3 25.1 25.3 26.0 24.0 241 24.9 25.9
Girls”and chlldre_n’s outerwear 74.4 72.3 70.4 69.8 73.0 71.3 71.7 71.6 715 73.5 72.7 74.9 70.2
Fur goods and miscellaneous apparel... 65.8 65.9 66.4 66.5 64.7 &é 72.0 73.0 714 717 66.5 69.4 &i 65.9
Miscellaneous fabricated textile prod-
ucts 1438 1424 1414 1425 1421 1421 1485 1525 1515 1479 1450 1329 143.4 1436 136.7
Paper and allied products......cccocees veviennnee 541.4 5263 5265 527.8 5259 5264 5321 5335 5287 5265 5335 5278 529.8 5219 4985
Paper and pulp_ 178.8 1724 173.0 1727 1725 1720 1735 1734 1720 1732 1765 178.0 177.0 1728 169.1
Paperboard 57.0 55.5 555 55.6 55.6 55.7 55.4 55.3 54.6 54.9 55.2 54.9 54.9 54.4 53.4
Converted paper and paperboard prod-
ucts 131.8 128.8 1295 129.2 1283 127.7 1291 1295 128.8 1273 128.8 1257 1265 1253 116.6
Paperboard containers and boxes.......... 173.8 1696 1685 1703 1695 1710 1741 1753 1733 1711 172.0 169.2 1714 169.4 159.3
Printing, publishing, and allied indus-
tries. 6794 6733 6746 6752 6700 6658 6709 OO0D2 6640 6614 657.8 653.2 653.0 6524 6218
Newspaper publishing and printing----- 1823 1833 1818 1817 1803 179.4 1829 1817 1813 181.2 1777 1780 178.2 178. 175.6
Periodical publishing and printing 25.9 26.4 26.5 26.3 26.1 26.3 26.1 25.9 25.8 25.7 25.2 25.4 25. 25.4
Books 58.6 59.4 59.3 58.5 57.3 56.3 55.0 54.7 54.7 56.5 55.9 55.3 54.8 49.9
Commercial prlntlng 266.9 263.9 265.2 266.1 2628 262.3 2633 2617 2614 259.6 2565 254.8 256.2 2559 2428
Bookbinding and related industries___ 47.6 47.1 47.0 46.9 46.5  46.1 46.5 46.5 46.3 47.0 48.3 46.9 46.3 45.4 41.8
Other publishing and printing indus-
tries 97.6 94.9 94.8 94.7 95.6 946 956  95.2 94.4 93.1 93.1 92.4 916 91.6 86.3
Chemicals and allied products 584.4 5839 5882 579.8 578.0 576.6 5764 5764 5752 576.6 5835 5778 579.8 5705 5453
Industrial chemicals 172.7 1715 173.0 1722 1722 1720 1712 1709 1688 1714 1729 1718 171.7 1696 1664
Plastics materials and synthetics 1347 1327 1332 130.7 1348 1367 1386 1389 138.8 1399 1421 1412 I&b 1&@ 131.3
Drugs 703 703 699 69.0 687 689 683 %f) 67.3 673 %é 68.7 61.7
Soap, cleaners, and toilet goods 66.3 654 653 657 648 652 671 69.6  68.7 66.3 675 657 644
Paints, varnishes, and allied products.. 383 368 366 367 363 363 364 367 369 374 390 387 385 372 369
Agricultural chemicals 35.4 415 45.3 41.9 37.9 35.4 33.7, 33.1 33.6 31.8 31.6 315 35.7 35.4 34.6
Other chemical products 667 657 649 636 633 621 6.1 609 602 601 601 596 57.9 573 50.0
Petroleum refining and related indus-
tries 1165 1146 1133 111.3 ]&8 1129 1142 1&@ 1162 1182 1182 117.0 1139 1124
Petroleum refining _ 90.2 89.4  89.0 %é 89.3  89.2 89.3 90.4 903 89.6 887 883
Other petroleum and coal products 263 252 243 224 236 25.0 259 269 27.8 27.9 274 252 24.1
Rubber and miscellaneous plastic prod-
ucts 3714 3628 4050 4063 4103 4155 4200 4191 4147 409.2 406.1 3951 400.5 400.5 366.6
Tirer and inner tubes 49.5 48.3 775 77.9 77.8 78.1 785 78.3 77.4 77.2 77.4 77.3 76.6 76.3 72.7
Other rubber products. ... 1307 1290 1413 9430 1457 1491 1490 1472 1460 1450 1430 1400 1432 1435 136.4
Miscellaneous plastic products 191.2 1855 186.2 1864 186.8 1883 1925 193.6 191.3 187.0 1857 177.8 180.7 180.8 157.5
Leather and leather products 299.8 2926 2936 2991 3044 3047 3102 312.0 3103 3124 319.9 306.0 317.9 312.9. 3083
Leather tanning and finishing 26.7 260 261 26.7 269 274 271 269 272 279 272 278 21 27.5
Footwear, except rubber 1984 1953 1954 1989 203.3 2043 208.0 207.4 206.3 208.8 2149 2078 213.7 2103 207.8
Other leather products 4.7 713 721 738 744 735 748 775 771 764 771 710 764 750 73.0
Handbags and personal leather goods. 281 290 302 315 309 314 332 331 322 325 290 315 313 307

Transportation and public utilities:
Local and interurban passenger transit:

Local and suburban transportation___ 75.1 75.2 76. 76.6 76 8 %4 769 767 752 75.7 76. 77.8
Intercity and rural bus lines.. 399 392 38. 38.3 391 390 394 404 412 36.3 38. 38.7
Motor freight transportation and storage. 925.0 8630 9055 900 8 9059 938 95, 955 1 956 942.0 942 935.7 919.4 878.2
Public warehousing 717 5 69.8 2.2 73. 77 80 78 5 72*% 71.6 fiQ 69.9 71.5 70.7
Pipeline transportation o 15.1 151 151 151 15 15 9 15 15 4 15 7]562‘37 16 3 16.3 15.7 16.3
Communication. 757.4 7542 7539 750.1 7469 7469 745 7411 742 9 3 750 4 735.0 7309 698.1
Telephone communication 639.4 637.9 6371 6341 6311 6300 629.5 6248 6269 6382 6340 6199 6164 587.2
Telegraph communication 3 23.3 22.9 229 229 22.8 230 23.0 23 1 230 231 231 22.8 22.8 22.2
Radio and television broadcasting. ... 92.6 913 9.8 910 909 Q1 %& %i’_’ 909 913 912 902 897 86.8
Electric, gas, and sanitary services. 5482 547.5 546.9 546.0 546.1 546 8 556 7 567.5 567.1 559.7 550.5 544.0
Electric companies and systems 2194 219.9 2197 2193 2193 2190 2190 2193 2220 2261 2253 2225 2191 2148
Gas companies and systems 1338 133.5 1335 1334 1335 1342 1341 1344 137 1 1402 140.4 1385 1358 1357
Combined utility systems 156.3 156.1 156.1 156.0 156.0 156.5 1563 1568 1600 1629 1631 161.0 158.6 158.1
W ater, steam, and sanitary systems___ 38.7 38.0 37.6 373 37.3 37.1 3.5 370 376 383 38.3 37.7 37.0 35.3
Wholesale and retail trade 12,130 11,991 11,915 11,838 11,733 11,858 12,767 12,139 11,936 11,802 11,787 11,798 11,815 11,789 11,326
Wholesale trade 3,008 2,960 2963 2954 2,949 2961 3,009 2992 2,982 2960 2984 2,977 2945 2929 2,818
Motor vehicles and automotive equip-
ment 223.5 223.9 2232 2238 2228 0 221 8 220.8 2149
Drugs, chemicals, and aIIled products . 1748 175.0 1747 173.0 1734 175 6 176.1 17414 1726 174.1 7 1715 1713 164.2
Dry goods and apparel 1237 125.C 12fi3 1247 1242 1934 1907 1209 120.4 1142
Groceries and related products . 4421 4383 4369 4356 442.0 461 9 460 7 452 4 454 6 468 6 467.1 4525 449.0
Electrical goods... 235.6 236.0 2358 2349 2329 93938 2273 2331 2323 2269 2270 214.0
Hardware, plumbing, and heating goods. 1346 1341 1342 1336 1339 1347 1351 1356 1347 1364 1356 1347 1337 1285
Machinery, equipment, and supplies.. ~___ 5536 5527 5418 541.0 5444 5436 5397 5367 537.2 5429 5411 5314 527.8 4906
Miscellaneous wholesalers 1,005. 911,008.3 1,008.8 1,003. 9 1,002.6,1,019.6 1,013.4 1,009.7 1,005.1 1,011.9 1,009.2 996.9 994.1 956.2

See footnotes at end of table.

268-304 0 - 67 -7
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Tabie A-10. Production or nonsupervisory workers in nonagricultural establishments, by
industry }—Continued
[In thousands]
1967 1966 Annual
average
Industry
June May2 Apr. Mar. Feb. Jan. Dec Nov. Oct. Sept. Aug. July June 1966 1965
Wholesale and retail trade—Continued
Retail trade S 9,122 9,031 8952 8885 8,784 8897 9758 9,147 8,954 8842 8803 8,81 8870 8860 8 508
General merchandise Slores 1,789.4 1,769.5 1,771. 11,734.2 1,831.4 2,371.6 1,998.1 1,848.8 1,779.6 1, 734.8 1.731.7 1,750.1 1,816.2 1,721.2
Department, stores - 7T 1.124.9 1,113.6 1 111.7 1,091.6 1,160.0 1,534.1 1,270.3 1,165. 0 1,113.2 1,084. 6 1,087.5 1,100.8 1,145.5 1,076. 0
Mail order houses 104.0 104.9 065 1104 1219 1468 138.0 1222 112.2 1087 107.0 106.6 1163 112.1
Limited price variety stores._ 307.6 304.8 307.7 2941 303.7 3921 3303 3099 3013 287.1 2837 2893 3034 2934
Food stores o 1.480.9 1,477.4 1,476.3 1,477.41,471.8 1,501. 7 1,472.3 1,466.9 1,443.8 1,431.4 1,438.9 1,440.0 1,442. 4 1,368. 7
Grocery meat and vegetable stores 1,303.7 1,304.9 1,301.5 1,303.1 1,303.9 1,324.5 1,303. 4 1,299.9 1,278.6 1,269.1 1,276.8 1,274.51,276.5 1,204. 8
Apparel and accessories stores - 6014 5921 607.4 5762 6015 7299 6203 5985 586.6 567.0 567.7 5857 592.8 575.0
Men’s and boys’apparel stores___~ 999 990 995 992 1068 1321 1043 1001  97.7 96.2 96.7 989 1008 94.6
Women’s ready-to-wear stores 2185 2149 2159 206.2 2150 2613 226.6 2214 213.6 211.7 209.2 2159 2178 2137
Family clothing stores - 98.2 96.6 99.1 97.2 102.0 1288 1016 95.9 94.6 90.6 93.2 94.8 96.0 95.4
Shoe stores s 1171  116.0 123.4 109.2 1123 1310 116.7 1128 1141 1061 107.0 1104 1123 108.1
Furniture and appliance stores 378.0 380.3 380.6 3812 3810 3958 3856 379.6 3755 3753 3751 373.6 3758 363.6
Furniture and home furnishings 239.7 240.1 241.2 2409 2418 2524 246.8 2421 2403 2395 2415 2405 2404 2344
Eating and drinking places 1.967.1 1.939.2 1,894.8 1,865.1 1,848.9 1,886.0 1,893.2 1,912.2 1,918.0 1,932.4 1,934.8 1, 940. 2 1,880.9 1,806. 7
Other retail trade 2.814.22.793.2 2,754.5 2,750. 0 2,762. 7 2,873.02,777.1 2,748.1 2,738.8 2,762.0 2,772.52,780.0 2,752. 2 2, 672. 8
Ruilding materials and hardware____ 460.2 455.1 4441 438.1 4416 459.5 461.4 467.7 473.0 486.7 4923 490.9 471.2 467.1
Motor vehicle dealers. 634.7 636.6 6354 6360 639.7 6430 6411 6367 6345 6389 6420 6408 639.1 626.0
Other vehicle and acceSsory dealérs___ 168.5 166.3 161.2 1593 1624 173.6 169.0 1659 165.8 169.0 1681 166.3 163.6 154.9
Drug stores 399.9 399.3 399.0 4033 406.0 426.7 3941 3881 381.2 377.9 3765 379.1 3829 366.2
Fuel and ice dealers™ - 91.1 94.1 99.9 102.3 1031 1023 98.9 95.0 90.1 88.9 88.8 89.7 95.7 95.9
Finance, insurance, and real estate 4. 2,568 2,526 2,512 2492 2473 2,458 2476 2472 2,473 2485 2522 2526 2,493 2466 2,425
Ranking - 7037 701.2 699.8 697.7 693.8 696.1 6941 691.6 6928 7019 6983 6851 6836 662.6
Credit agencies other than banks 270.1 268.7 267.5 2657 265.1 2659 2645 264.4 2653 2695 269.7 2669 266.3 263.3
Savings and loan associations 76.7 76.4 75.5 74.8 75.9 75.1 74.8 75.5 75.4 77.4 78.4 77.5 77.3 79.7
Security dealers and exchanges 128.9 1281 1268 1246 1226 1242 1241 1248 124.5 1265 1277 1255 1230 1138
Insurance carriers 655.7 655.0 652.4 649.9 643.3 6452 6405 638.7 641.2 6475 6454 6355 636.1 6327
Life insurance . 282.0 282.6 380.7 279.4 2787 2800 2783 2781 279.8 2826 2822 2778 2787 2817
Accident and health insurance — 63.9 63.7  63.1 61.7 59.1 58.5 57.4 56.4 55.4 55.5 54.4 521 52.6 46.5
Fire, marine, and casualty insurance... — 279.0 2781 278.1 2781 2745 2751 2733 2720 2733 2759 2745 2714 2713 269.1
Services and miscellaneous:
Hotels and lodging places:
Hotels, tourigt cgogrts and motels-——-—-- 554.9 5455 526.0 520.6 5129 5157 5267 5459 5730 6105 6129 5857 5522 541.8
P |
e[z%r;\adr?g;v::cleeznmg and dyeing plants _ 498.8 497.1 493.4 4904 4915 4965 4998 502.9 499.7 5082 5120 5115 4988 4903
Motion pictures: il Jd b
Motion picture filming an istribu-
tion . ’ 30.9 29.4 30.6 311 33.4 36.6 35.8 34.8 33.8 35.9 36. 6 32.9 32.9 30.3
1 For comparability of data with those published in issues prior to October Construction workers include working foremen, journeymen, mechanics’
1966, and_coverage of these series, see footnote 1, table A-9. apprentices, laborers, etc., engaged in new work, alterations, demolition

For mining and manufacturing data, refer to production and related repair, and maintenance, etc., at the site of construction or working in shop

workers: for contract construction, to construction workers; and for all other
industries, to nonsupervisory workers. Transportation and public utilities,
and services are included in total private but are not shown separately in this
table. ,

Production and related workers include working foremen and all nonsuper-
visory workers (including leadmen and trainees) engaged in fabricating,
processing, assembling, inspection, receiving, storage, handling, packing,
warehousing, shipping, maintenance, repair, janitorial, and watchmen
services, product development, auxiliary production for plant’s own use
(e.g., powerplant), and recordkeeping and other services closely associated
with the above production operations.

or yards at jobs (such as precutting and preassembling) ordinarily performed
by members of the construction trades.

Nonsupervisory workers include employees (not above the working super-
visory level) such as office and clerical workers, repairmen, salespersons,
operators, drivers, attendants, service employees, linemen, laborers, janitors,
watchmen, and similar occupational levels, and other employees whose
services are closely associated with those of the employees listed.

2Preliminary.

3Data relate to nonsupervisory employees except messengers.

4Nonoffice salesmen excluded from nonsupervisory count for all
in this division.

series
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Tabte A-Il. Employees in nonagricultural establishments, by industry division and selected groups,
seasonally adjusted 1

[In thousands]

1967 1966

Industry division and group
June 2 May2 Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June

Total 65, 565 65,412 65,476 65,600 65497 65,381 65 076 64,823 64,466 64,168 64,199 64,072 63,983
Mining 620 617 623 627 626 228 626 624 625 628 636 636 632
Contract construction 3,155 3,146 3,251 3,321 3,350 3,301 3,293 3,204 3,202 3,228 3,251 3,297 3,300
Manufacturing 19,153 19,124 19,224 19,355 19,402 19,468 19,445 19,415 19,312 19,204 19,262 19,128 19,167
Durable goods- . . . e 11,180 11,200 11,250 11,375 11,408 11,445 11,439 11,424 11,387 11,322 11,324 11,210 11,220
Ordnance and accessori - 288 285 285 283 281 276 269 269 265 262 260 257 257
Lumber and wood products, except furniture-—--——-—--— 592 593 602 617 614 620 605 607 607 609 621 622 628
Furniture and fixtures.. .. 448 449 450 454 459 460 465 463 460 459 462 456 458
Stone, clay, and glass produ cts... B 620 619 625 637 638 642 638 636 633 633 637 643 641
Primary metal industries . 1,271 1,275 1,280 1,306 1,322 1341 1343 1,351 1,351 1341 1351 1,338 1,333
Fabricated metal products. ------- —meeeoeeeeen 1,354 1,348 1,358 1,372 1374 1380 1379 1,378 1,365 1,357 1,360 1,346 1,348

M achi inery. 1,922 1919 1,923 1,932 1,935 1941 1933 1917 1,912 1903 1901 1,888 1,865

1,868 1,909 1,924 1,954 1967 1964 1959 1959 1,962 1,941 1948 191)3 1,904
Transportation equipment--------- . -~ 1,929 1917 1914 1930 1928 1927 1958 1,960 1951 1945 1910 1,888 1,915
Instruments and related products___ - 448 447 449 450 448 446 444 439 439 432 431 430 428
Miscellaneous manufacturing industries. _ --—--—---— 440 439 440 440 442 448 446 445 442 440 443 439 443

Electrical "equipment Tand supplies...

7973 7,924 7974 7,980 7,994 8,023 8006 7991 7,925 7,882 7,938 7918 7,947

Nondurable goods
1,778 1,776 1,787 1,781 1,780 1,781 1,781 1,750 1,737 1,765 1,763 1,760

Food and kindred products.

Tobacco manufactures. - S 87 87 86 85 84 89 86 87 78 79 80 85 86
Textile mill products. . L. 937 930 935 941 942 951 951 950 950 952 957 955 957
Apparel and related products cel e . 1,402 1,394 1,389 1,380 1,399 1415 1,409 1406 1,403 1,390 1,395 1388 1,424
Paper and allied products - — 692 683 685 688 686 683 683 682 676 670 677 679 674
Printing, publishing, and allied industries... - ... 1,073 1,067 1,067 1,068 10,060 1,056 1,049 1,044 1039 1,035 1,035 1,031 1,026
Chemicals and allied products--------------- e 986 980 979 978 981 981 976 974 969 965 968 963 961

- . 182 182 182 181 182 182 183 183 182 182 184 186 183

Petroleum refining and related industries-— _
- . 485 477 527 528 530 533 534 529 523 517 520 518 515

Rubber and miscellaneous plastic products

Leather and leather products____ _ - J— 345 346 348 344 349 353 354 355 355 355 357 350 361
Transportation and public utilities . e — 4,236 4,238 4,186 4223 4225 4230 4196 4195 4,165 4168 4105 4,122 4143
Wholesale and retail trade. L 13,596 13,596 13,584 13,547 13,524 13,503 13,392 13,393 13,340 13,268 13,264 13256 13,217
Wholesale trade. 3,565 3,565 3,567 3,554 3,535 3,530 3,515 3,505 3,486 3,474 3,483 3,483 3,470
Retail trade--—--- L [ — [ — - 10,031 10,031 10,017 9,993 9,989 9,973 9,877 9,888 9,854 9,794 9,781 9773 9,747
Finance, insurance, and real estate--—------—----  —---eeeeeee . 3201 3,184 3,173 3,159 3,142 3129 3,121 3,110 3,102 3,100 3,100 3,095 3,090
Service and miscellaneous e = emeeeem .- 10,040 10,025 10,005 9,981 9,919 9,869 9,821 9,778 9,712 9,649 9,647 9,609 9,549
Government _ _ A 11,564 11,482 11,430 11,387 11,309 11,253 11,182 11,104 11,008 10,923 10,934 10929 10,885
Federal 2,730 2,701 2,691 2,688 2,673 2,662 2629 2621 2615 2594 2610 2601 2571
State and local s e e e - 8,834 8,781 8,739 8,699 8,636 8591 8553 8483 8,393 8329 8324 8328 8314
gor coverage of the series, see footnote 1, table A-9. N o e The seasonal adjustment method used is described in appendix A,

reliminary. BLS Handbook of Methods for Surveys and Studies (BLS Bulletin 1458, 1966)

Tabte A-12. Production workers in manufa%turmgd industries, by major industry group, seasonally
adjusted 1

[In thousands]

1967 1966

Major industry group
June 2 May2 Apr. Mar. Feb. Jan. Dec. Nov. Oct.  Sept. Aug. July June

lanufacturing— _  _ _ _ 14,090 14,076 14,162 14,297 14,370 14,453 14,446 14,436 14,350 14,268 14,330 14,201 14,281
Durable goods--------- 8,172 8,197 87238 8,369 8417 8462 8471 8467 8,442 8395 8395 8293 8328
Ordnance and accessories e 148 145 143 144 141 136 133 131 128 126 124 122 120
Lumber and wood products, exc except furniture . 515 516 524 538 537 539 529 530 529 531 542 543 550
Furniture and fixtures _ 369 371 370 375 379 381 384 385 381 380 382 378 381
Stone, clay, and glass products_ _ _ 491 490 497 509 507 515 511 507 507 507 512 515 515
Primary metal industries. .. 1,022 1,024 1,029 1,052 1,071 1,090 1,092 1,103 1,102 1,092 1,100 1,090 1,086
Fabricated metal products___ 1,045 1,042 1,050 1,064 1,070 1,074 1,075 1,074 1,062 1,055 1,060 1,043 1,048
Machinery _ . 1333 1,336 1,340 1,352 1357 1,363 1360 1,348 1,346 1,339 1338 1331 1312
Electrical’ equipm ent and su pplies.. 1251 1,289 1,306 1,336 1,355 1,357 1,355 1,358 1,363 1,350 1,353 1320 1327
Transportation equipment. 1365 1,352 1,343 1362 1,361 1,362 1,392 1395 1,392 1389 1,353 1,324 1,358
Instruments and related products 284 284 287 288 287 287 285 281 280 277 278 277 276
Miscellaneous manufacturing industries 349 348 349 349 352 358 355 355 352 349 353 350 355
Nondurable goods - - - - - - - - - - 5918 5879 5924 5928 5953 5991 5975 50969 50908 5873 5935 5908 5 953
Food and kindred products. ----- . 1,184 1,181 1,177 1,189 1,184 1,183 1,184 1,186 1,156 1,145 1170 1,165 11166
Tobacco manufactures 75 74 74 72 72 77 74 74 66 67 68 73 71
Textile mill products 832 826 830 836 838 847 848 847 847 848 856 850 854
Apparel and related products 1243 1,236 1,231 1222 1242 1257 1,251 1,250 1,246 1234 1239 1232 1,268
Paper and allied products___ 536 530 531 534 533 531 530 531 525 520 528 530 bzb
Printing, publishing, and allied industries 680 676 677 677 673 673 666 662 659 657 659 656 654
Chemicals and allied products 582 578 579 579 583 584 582 581 576 575 582 577 578
Petroleum refining and related industries 115 114 114 113 114 115 115 115 114 114 115 115 115
Rubber and miscellaneous plastic products— 372 365 409 408 412 417 417 413 409 403 406 403 403
Leather and leather products 299 299 302 298 302 307 308 310 310 310 312 307 316
1For definition of production workers, see footnote 1, table A-10. Note: The seasonal adjustment method used is described in appendix A,
2Preliminary. B LS Handbook of Methods for Surveys and Studies (BLS Bullitin 1458,1966).
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[All items except average benefit amounts are in thousands]

Table A-13.
1967
Item
May Apr. Mar. Feb.
Employment service:2
New applications for work 974 859 887 853
Nonfarm placements-- 507 476 460 407
State unemployment insurance programs:
Initial claims 34, -- 848 1,005 1,061 1,087
Insured unem ponmentS(averageweekly
volume) 8 1,142 1360 1,532 1,582
Rate of insured unemployment 7... -— 2.4 2.9 3.3 3.4
Weeks of unemployment com pensated 4,663 4,977 6,323 5,398

Average weekly benefit amount for total
unemployment .
Total benefits paid

Unemployment compensation for ex-service-
men: 88

0.99

1.81

$42.07

$41.97

$4 $4
$183, 645 $200, 588 $257,488 $219,480

Initial claims38 14 14 16 15
Insured unemployment8(average weekly
volume) 19 21 24 25
Weeks of unemployment compensated... 8l 85 101 93
Total benefits paid... . . $3,404 $3,576 $4,199 $3,878
Unemployment compensation for Federal
civilian employees:910
Initial claims 3 9 8 8 9
Insured unemployment5(average weekly
VOIUM @) =mmmrmmm memmmmm e oo 18 19 22 24
Weeks ofunemployment compensated... 78 81 103 91
Total benefits paid___ $3,237 $3,354 $4,192 $3,728
Railroad unemployment insurance:
Applications 11 3 4 5 6
Insured unemployment (average Weekly
volume)— 17 20 23 24
Number of paym ents 42 44 57 53
Average amount of benefit payment 13_.  $71.29 $74.10 $77.16 $75.54
Total benefits paid 14 $2,812 $3,013 $4,233 $3,784
All programs: 13
Insured unemployment8 . 1,197 1,423 1,603 1,654

Unemployment insurance and employment service program operations 1

1966
Jan. Dec. Nov. Oct. Sept. Aug. July June May
966 721 794 819 801 869 896 1,314 906
440 420 513 592 619 619 549 622 568
1,346 1,280 915 709 626 826 1,019 690 665
1,558 1,254 903 753 755 928 947 793 862
3.3 2.7 1.9 1.6 1.6 2.0 2.1 1.8 1.9
5615 3,971 2,960 2,476 2,817 3,639 3,022 3,087 3,385

$41.73

41.39

$40. 57

$
$224,787 $157, 566 $114,814

$39. 84

$39. 68

$40.65

$39.05

8. 72

$3 $38.86
$93, 697 $106, 548 $143, 058 $113,812 $114, 358 $126,149

19 17 15 13 12 16 17 14 12

25 21 16 14 15 19 19 17 18

96 75 59 51 63 81 63 72 76
$3,963 $2,973 $2,450 $2,117 $2,561 $3,204 $2,443 $2,872 $2,936
15 10 9 9 7 8 un 9 7

23 20 17 16 16 18 19 18 18

87 75 67 60 67 79 65 79 78
$3,581 $3,045 $2,752 $2,466 $2,731 $3,239 $2,645 $3,255 $3,217
1 7 6 6 7 8 18 25 42

25 19 18 16 16 15 16 15 18

48 40 38 34 36 35 31 54 7
$72.95 $76.70 $73.80 $71.99 $72.07 $74.96 $72.16 $60.07 $50.55
$3,499 $2,858 $2,550 $2,126 $2,422 $2,499 $2,138 $2,913 $3,750
1,631 1,313 955 799 802 980 1,001 841 916

lincludes data for Puerto Rico beginning January 1961 when the Common-
wealth’s program became part of the Federal-State Ul system.

2Includes Guam and the Virgin Islands.

3lnitial claims are notices filed by workers to indicate they are starting
periods ofunemployment. Excludes transitions claimsunder State programs.

4 Includes interstate claims for the Virgin Islands.

5Number of workers reporting the completion of at least 1 week of unem-
ployment.

61nitial claims and State insured unemployment include data under the
program for Puerto Rican sugarcane workers.

7The rate isthe number of insured unemployed expressed as a percent of
the average covered employment in a 12-month period.

8Excludes data on claims and payments made jointly with other programs.

N An application for benefits is filed by a railroad worker at the beginning
of his first period of.unemployment in a benefit year; no application is re-
quired for subsequent periods in the same year.

2Payments are forunemployment in 14-day registration periods.

BThe average amount is an average for all compensable periods, not ad-
justed for recovery of overpayments or settlement of underpayments.

MAdjusted forrecovery of overpayments and settlement ofunderpayments.

B Represents an unduplicated count of insured unemployment under the
State, Ex-servicemen and U CFE programs and the Railroad Unemployment
Insurance Act.

Source: U.S. Department of Labor, Bureau of Employment Security for
all items except railroad unemployment insurance which is prepared by the
U.S. Railroad Retirement Board.

9Includes the Virgin Islands.

D Excludes data on claims and payments made jointly with State programs.
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B.—Labor Turnover

Tabte B-l. Labor turnover rates, by major industry group 1
[Per 100 employees]

1967 1966 Annual
average

Major industry group

May2 Apr.  Mar. Feb. Jan. Dec. Nov. Oct Sept. Aug. July June May 1966 1965

Accessions: Total

ual . 44 39 39 36 43 29 39 51 61 64
Seasonally adjusted... 44 u 4.2 4.2 4.0 4.5 4-9 5.1 5.0 5.1 i% §§ ?,11 50 43
DUrable goods. ............ cpeeres cereees veveerens 41 37 37 34 41 38 48 59 62 6
’ . . . . . . . 4.5 5 4. 4. 41
Ord and accessories %% 2.7 27 29 36 ﬁé 3.6 45 43 42 38 4.8 3 g 3 g 2.9
Lumber and wood products, except 7.1 ' : y y ‘
urniture 66 55 66 37 45 59 69 70 102 fin
Furniture and fixtures_ _ 50 45 49 4.5 53 3.4 5.6 7.4 8.5 8.9 %é 7.8 55
Stone, cl%%r?drglass products 5.5 i% Q% ﬂi 3.6 2.3 ig 3.9 4.5 5.0 4.6 6.7 5.3 45 40
Primary industries 2.% 3.2 2.3 3.3 %§ 4.4 3.0 5.6 38 37 29
Fag)cntierag%metal produ ég 121. 673 44 40 47 Zé 4.4 5.4 7.1 5.2 6.9 55 53  4fi
i _ . 29 30 35 32 39 42 44 . .
Electrical e_—t_d_clw MENt and SUppIies 31 29 30 31 38 37 51 55 59 43 ie 27 5
ransportation equipment 4.5 37 3.9 3.2 4.0 2.5 3.8 5.1 8.4 9.0 45 48 53 47
Instruments and relatfed roducts..,..... 30 29 3.0 2.9 35 2.4 3.0 3.9 4.2 43 4.1 5.9 3.9 38 32
Miscellaneous man actnrlng indus- ' ' ' ’ '
tries 64 61 58 51 62 30 55 83 92 83 77 78 70 70 63
Nondurable goods 43 42 38 45 31 42 54 63 & 60
3 . . . . . . . 7 2
Food and Kindred products__ %§ 5.6 %3 4.3 50 4.1 5.4 92 103 9.2 ]bé %37 g.g
obacco manufactures - 5. 2.98 3.2 3.6 6.7 5.8 Ziﬁ. 71 159 9.0 4.8 3.7 6.3
Textilemillproducts —— 54 4. 47 41 47 29 42 5.2 59 6.3 5.3 6.3 4
el e(afgl rghated products 57 51 50 5.0 6.3 3.4 49 58 67 75 1.4 7. ?i@ %ﬁ. 5 %
Paper and allied products —— 37 33 3.4 2.9 3.4 25 3.4 4.4 4.8 4.4 3.9 Gg 43 40 32
P?ntlng, publishing, and alfied indus- ' ’ ’
ries 3.6 3.1 3.5 3.3 3.7 . 41 4.9
Chemicals anFI allledalﬁ)rod CES 25 25 27 24 24 i.é ii 27 3.0 éé ﬁé R g? 59 2421
Pettr_oleum refining and related NdUs- 21 26 20 16 1 20 20 22 ’ ’ 5 ’
ries 1.5 1.4
Rubbgrcts' and miscellaneots  plastic 52 L9 4o 23 1 18
rodu ) . 4.4 3 41 46 32 49 89 71 59 73 54 4.4
Lgat%er and feather-products 5.9 50 48 47 70 41 53 %% 7.3 75 7.4 6.5 6.3 54
NR;I) A ufacturing: 28
letal mining 9 . 3.4 3.0 3.0 . . 3.9 35 3.2
Coal mining: i 8 3 s 2% O % 1 % % 1 17 17
Accessions: New hires
Manufacturing:
Actual _ 32 28 28 27 30 21 31 41 47 48 39 56 41 38 31
Seasonally adjusted 31 3.0 3.3 3.4 3.6 3.7 3.8 3.9 36 37 35 40 4.0
Durable goods 2.9 %9 2.5 2.9 3.1 4.1 4.5 3.8
Ordnance and accessories 25 éﬁ 24 30 30 40 37 gﬁzst 33 as gg 31 1@
Ll#mber and wood products, except 61 ' '
urniture . 6.4 5.5 4.8 3.9 43 2.9 3.8 5.3 6.3 9.2 57 4.8
Furniture and fixtures 4.1 3.8 4.2 %.% 45 . 5.1 6.7 7.6 7.9 %6 7.1 éﬁ 5.9 4.7
Stone, clay, and glass products............ 1@ 3.3 Cl% 3.8 4.1 3.7 5.7 4.3 3.5
Primary metal industries 15 %L% 1.7 ﬁ) 15 éﬁ. i% 3.2 3.1 2.3 4.7 3.1 2.7 éb
Fabricated metal products 3.4 ié 3.4 3.1 3.5 3.7 4.6 5.4 5.4 4.0 5.9 4.6 4.3 i%
Machinery _ 2.5 2.7 3.3 3.7 3.5 2.9 4.9 3.3 3.2
Electrical equipment and supplies 19 4.3 4.7 4.6 3.4 5.3 3.9 3.8
Transportation equipment 2.3 ig 3.9 4.1 4.0 3.1 4.7 3.4 3.4
Instruments and related products 2.4 2.4 é% 3.0 b_b 2.7 3.5 3.8 3.8 3.3 5.4 3.4 3.4
Miscellaneous manufacturing indus- ' ' ’
tries 46 41 40 38 40 25 49 75 82 72 54 63 54 55 45
Nondurable goods 35 32 31 28 32 32 42 50 52 44 57 41 3.9 3.2
Food and kindred products 4.9 3.9 3.3 2.9 Q% 3.9 55 7.0 7.0 7.6 4.8 4.9 4.1
Tobacco manufactures.. 2.5 1.9 1.7 2.3 i% 4.5 4.3 4.8 ]b%) 4.0 3.2 2.3 3.7 3.3
Textile mill products.. 4.2 3.7 3.5 3.1 3.5 3.3 4.1 4.9 5.2 4.0 5.3 4.6 4.1 3.3
Apparel and related products 3.5 ié i@ 3.4 4.0 35 4.3 5.0 5.4 4.5 %'6 4.6 42 37
Paper and allied products______ 3.1 2.4 29 3.1 4.0 4.4 3.9 3.4 3.8 3.5 2.5
Printing, publishing, and allied indus- 29 26
tries 2.7 3.0 3.5 3.7 4.6 3.2
Chemicals and allied products %é éj. %? 1.9 1.9 14 2.3 é% 2.4 ij. 45 ié 2.4 1.9
Petroleum refining and related indus-
tries _ _ 17 20 45 13 11 9 12 17 18 17 20 38 19 17 14
Rubber and miscellaneous plastic
products 39 33 33 32 35 26 41 53 6l 57 44 64 46 46 34
Leather and leather products. 3.8 3.2 3.3 3.3 4.8 3.1 4.1 4.8 3 5.6 53 6.4 5.1 4.8 3.9

Nonmanufacturing:
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See footnotes at end of table.
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Labor turnover rates, by major industry group +—Continued

Tabte B-I.

[Per 100 employees]

1966

1967

Annual
average

Major industry group

Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June May 1966 1965
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May2 Apr.

Separations: Total

4.1

4.6

@~
<<

S o
<<

R
o

% ©
o<

ot
o

©©
< <

©w0
< <

n©
< <

Q®
<<

©oN
< ©

™~
< <

e
<<

o
3
IR
3
5
b5
=
=
c
o
a2
©
S
»

Manufacturing:
Actual—..

QLo
™o

S ©
<o

r~
<«

N
<o

e
0™

0
[

o
o<

@
<«

e
<o

o0
o~

e
<«

o<
< N

o
<o

<
<™

00
oM

e

e

Dur:
Ort
Lu

ACOESSOFiEs. .. e
o0 pII”OdUCTS, except

AADO N MM~

OOmMmSTNO SN

N ©N < 00W

~NOSmMOMmMmS ™

OAND A NW©

~oOoSANLmmS N

NON®OM®O®©O
COTNOLOmMTm

©YnOT®ON®
OSTmHOLMmToOM

o~
oot OTTOm I~

Ymowo-dwomo

O30 OO~ O S

LONOMNOM©

~NOSmO®MS O™

WM~ AN O ©LW

NS oOTNOmN

nwooomP o~

ofFaNTaNmmN

NN AN

COLMmS O ON

tTNNO®O OO~

1
4
5

6

0

4
9

3

0
5.4

~NOSmOLmSTm

LDONMOMMO O

ottt Tom

MONATNOOoS T

indus-

1
m 282
: mstU
2gaB =os
goes EEEE
‘ooEE 5604
mVum ”wm.hbm
S ol
Efafiocics
Bt

6.9 5.9

5.7

12.0 8.6 6.8 8.6

5.7

5.0

5.1

tries

A ks B
OOt m o N
QEoH—® w0
oo m [S2XaY)
nwooaY <@
Al "o R o RToNep) (3o
©o¥~o9 e
STOMSTOm o~
MNLOoWw 0N
nomnmc~m oMo
domuNT Q9
OMN0 WO~ <t
meo~NG <o
7n5676 o<
SYOME 00
0o W< o~
~NNmEYe 99
St~ OTInm o N
R I
<~ m o N
@ooa~y ww
< Oownwwm oo
499000 o<
A liTol s o N o) MmN
R A
<TION~NWOm MmN
©OBONG <o
<tOSTInHOm (3o XaV)
SYSYoUn <o
SOOI m o N

.

3

5

=

U

Wmmm“
related groduc ..
|m4whs%g£ﬁ'

———

re
r an

ICCO manufactt
e
f

Nondur:
F
To
Textile mill
%F.
Print
tries
eml

2.1 1.9

1.8

2.0

1.8 17 15 2.0 1.8 1.9 2.1 3.9 2.6

14

A e rod e i

troleum

N
< w

o
n o

Q9
< w0

QM
< w0

~
[rox-)

N
©~

N
~ow

no
0w

0
~ w0

N@
< ©

o
o

—Q
[T

oy
n w0

!
< ©

wow
<w

8
]
3

UCH

um%?&ﬂ@ﬂ@ﬁ
Nonmanufacturing:

<o
o~

0o
o~

o
o~

oo
o

~we
®a

QL
o

oo
0~

Qe
<

<o
o~

o<
o —

o
o N

oo
o~

[ToXN)
™Mo

oA
<o

o
NN

J.

Metal minin
Coal mining...

Separations: Quits

1.9

2.6

o
I

00
NN

reyts)
o

©ow
ool

n©o
<o

©©
~Nod

-~
N

~N~
—o

e
oy

o2
—io

2.2 2.1

2.1

Seasonally adjusted

Manufacturing:
Actual

~
-

N
e

@
N

™0
o

mw
N

Yo
R

~No
<o

©©
N

o
e

AN
—

~aN
—

e
N

e ©
N

o
—

Ordnance and accessories---------------------

Durable goods

A A A

WO~V MOO

WO N AN AN

cConON~NOIMOD

O NN AN A

©ON OO OO 0

N AN AN

COmNT NONN

)LD <H 00 0O LD AN I~

costmITmTmm

~NOOOOD O

S NAm AN NN

S~omMmSnonn

MmO AAN A A A

O~ HOMN~—m

NN A

NN OMMMN~O LN

AN AN

O ©— LN O ©

N A ANA A

WODMMN~ OO~

oA N

NNOMSE O ©

S ONAN A A

ST OAMN NSNS~

except

T QLN T ——

Furniture and fixtures-
Instruments and related products--------

Electrical equipment and supplies.........
Miscellaneous

Lumber and wood products,
Stone, clay, and glass products
Primary metal industries..
Fabricated metal products-
Transportation equipment

Machinery

©
o~

2.7 2.6 3.9 4.6 6.5 4.9 3.3 3.2 3.4

25

indus-

manufacturing

tries

H
EREE
i =3
St o8
=3 o e
Py - 3
o, QT
= o
25350 o
lcos3a
Seawmd
=
Bos=02
occ o =
ST S=0®
=c
w.ummam
aco =g
aawemr
sossS S o
coax2a,
coowwm
owkHF<a
=z

Printing, publishing, and allied indus-

~e
—

N
e

cm
N

@
]

-
o

—
X

~o@
®m

N
N

©
—

o
o

©o
—

o
o~

oo
e

o
—

tries
Chemicals and allied products

Petroleum refining and related indus-

~ oo
N ™

o<

o

aoN
<

1.0

o<

4

R
< w

1

.3

@0
wn©

2

o<

o

ol

o

)

o

o

o

plastic

and miscellaneous

products
Leather and leather products--------------

tries
Rubber

Nonmanufacturing:
Metal mining...
Coal mining

See footnotes at end of table.
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Tabte B-l. Labor turnover rates, by major industry group 2—Continued

[Per 100 employees]

1967 1966 Annual
o average
Major industry group

May 2 Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June May 1966 1965

Separations: Layoffs

Manufacturing:

Actual 12 13 15 1.3 15 1.8 1.3 11 1.0 1.1 2.0 1.0 0.9 1.2 14
Seasonally adjusted- 1.5 1.5 1.7 15 1-4 1.3 11 1.0 11 1.0 1.7 1.3 11
Durable goods 1.2 1.3 1.5 1.4 1.5 1.5 11 .8 .8 1.1 2.2 9 .8 1.1 1.2
Ordnance and accessories .9 9 .8 5 5 2 4 .5 4 4 .6 3 .5 4 .8
Lumber and wood products, except
furniture__ [ ——— 11 14 2.3 1.7 2.3 3.3 3.1 1.7 1.3 1.4 9 7 6 1.6 1.7
Furniture and fixtures 1.2 1.1 1.4 1.1 15 1.2 1.0 7 5 7 11 9 5 .8 1.0
Stone, clay, and glass products 1.3 1.3 1.7 1.7 2.6 2.7 1.8 1.1 1.1 1.0 1.1 8 9 1.3 15
Primary metal industries 11 1.2 13 1.0 1.0 1.0 .8 7 .6 .5 11 4 4 .6 1.0
Fabricated metal products 1.1 14 1.6 1.9 1.6 15 1.3 11 1.0 10 1.7 13 1.3 1.2 1.4
Machinery .8 T .8 5 5 .5 4 4 .6 8 1.0 4 4 .5 .6
Electrical equipment and supplies 1.4 14 2.0 1.2 1.2 7 5 4 4 3 1.0 .5 4 .5 .8
Transportation equipment... - 15 1.8 1.9 2.4 2.7 1.8 1.2 1.3 1.2 2.8 7.1 2.0 1.3 2.1 2.1
Instruments and related products- .5 7 .5 5 .5 4 3 4 4 3 .8 3 3 4 .6
Miscellaneous manufacturing indus-
tries 1.5 1.3 15 1.6 2.0 8.5 35 .8 .8 1.1 2.3 11 13 2.1 2.3
Nondurable goods 1.2 1.4 15 1.3 1.6 2.1 1.6 15 14 13 1.7 11 11 1.4 1.6
Food and kindred products 2.0 2.3 2.3 2.1 2.7 4.2 3.5 3.6 3.3 2.3 2.3 1.9 2.1 2.8 2.9
Tobacco manufactures 2.4 2.4 5.1 4.7 5.4 3.4 3.9 1.7 1.5 4.8 3.2 14 1.7 3.4 4.4
Textile mill products .6 7 .9 9 1.2 1.2 11 .8 .6 .6 11 .5 4 7 .8
Apparel and related products 2.0 2.6 2.8 1.7 1.9 2.8 1.9 1.6 1.6 1.8 3.2 2.0 1.9 2.1 2.4
Paper and allied products .6 7 6, 5 7 7 .6 4 .5 5 .5 4 4 .5 .8
Printing, publishing, and allied indus-
tries .8 .6 .6 .6 .8 9 .6 .6 7 .8 .6 .6 .6 7 .9
Chemicals and allied products .6 .5 .6 5 .6 7 .5 5 .6 3 5 7 7 .6 7
Petroleum refining and related indus-
tries . .1 .5 4 4 g .8 7 .6 .9 .6 .6 3 4 .6 .6
Rubber “and miscellaneous plastic
products coe oo .9 11 13 1.7 15 13 7 7 .6 .6 1.8 7 .8 .9 1.2
Leather and leather products . 1.4 1.9 2.0 1.7 1.7 2.6 1.0 .8 11 .9 2.7 N .9 13 15
Nonmanufacturing:
Metal mining 5 9 7 7 1.1 1.0 15 1.2 2 2 .8 3 .3 7 7
Coal mining 1.0 19 9 5 .8 5 5 3 2 12 4 7 .6 9

1 For comparability of data with those published in issues prior to October during the calendar month, while the employment series measures changes

1966, see footnote 1, table A-9. from midmonth to midmonth and (2) the turnover series excludes personnel
Month-to-month changes in total employment in manufacturing and changes caused by strikes, but the employment series reflects the influence

nonmanufacturing industries as indicated by labor turnover rates are not of such stoppages.

comparable with the changes shown by the Bureau’s employment series 2Preliminary.

for the following reasons: (1) the labor turnover series measures changes

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



100

C.—Earnings and Hours
Gross hours and earnings

Tabte C-l.

Industry

Total private
Mining
Metal MINING ..o e
Iron ores
Copper ores.
Coal mining
Bituminous
Crude petroleum and natural gas...........
Crude petroleum and natural gas fields
Oil and gas field services .
Quarrying and nonmetallic mining.
Crushed and broken stone
Contract construction
General building contractors
Heavy construction
Highway and street construction
Other heavy construction
Special trade contractors
Plumbing, heating, air cond .
Painting, paperhanging, and decorating.
Electrical work
Masonry, plastering, stone, tile work
Roofing and sheet metal work

Total private.
Mining
Metal mining
Iron ores
Copper ores..
Coal mining
Bituminous
Crude petroleum and natural gas
Crude petroleum and natural gas fields.
Oil and gas field services
Quarrying and nonmetallic mining
Crushed and broken stone
Contract construction...........
General building contractors.
Heavy construction.
Highway and stree
Other heavy construction....
Special trade contractors
Plumbing, heating, air conditioning___
Painting, paperhanging and decorating.
Electrical work
Masonry, plastering, stone, tile work..
Roofing and sheet metal work

Total private
Mining
Metal mining
Iron ores
Copper ores
Coal mining
Bituminous

Crude petroleum and natural gas
Crude petroleum and natural gas fields.
Oil and gas field services

Quarrying and nonmetallic mining

Crushed and broken stone
Contract construction

General building contractors

Heavy construction
Highway and street construction
Other heavy construction

Special trade contractors
Plumbing, heating, air conditioning...
Painting, paperhanging and decorating.
Electrical work
Masonry, plastering, stone, tile work
Roofing and sheet metal work___

See footnotes at end of table.
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of production workers,1by industry

1966 Annual
average

Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965
Average weekly earnings

$99. 70 $99.97 $99. 46 $100. 62 $100.23 $99.45 $99.84 $99.20 $98.69 $95.06
133.67 13345 13166 134.78 133.73 13158 131.46 132.80 130.24 123.52
136.32 136.53 135.24 135.14 136.64 134.62 13579 134.93 133.77 127.30
138.65 136.86 136.29 136.29 142.23 138.32 143.99 142.35 138.09 129.24
142.79 144.21 14311 142.46 140.62 140.51 139.64 138.13 140.07 136.71
153.38 155.91 146.20 156.98 151.00 149.33 145.70 153.41 145.86 137.45
155.77 158.30 148.13 159.80 154.09 152.44 148.03 156.98 148.45 140.23
127.08 124.49 12453 123.68 123.68 121.84 123.70 121.70 122.26 116.18
136.03 129.34 129.74 129.74 129.34 12596 129.68 126.98 128.11 123.62
120.25 120.96 120.89 118.86 118.86 118.46 119.26 11828 118.36 110.31
118.86 120.22 124.03 129.44 129.44 128.46 127.64 126.90 122.93 117.45
11514 120.19 125.76 130.95 131.49 131.14 1309 128.87 123.19 116.58
148.77 148.06 143.39 152.08 151.67 149.38 150.15 146.69 145 51 138 01
140.48 140.84 136.26 141.70 140.56 138.00 137.27 135.05 135.76 128.16
142.16 14129 138.16 155.55 156.09 152.34 154.07 150.45 145.14 137.90
131.14 130.54 13158 154.86 157.04 153.47 19546 151.64 143.30 136.45
150.08 150.82 14551 156.91 155.04 151.44 152.21 148.42 147.17 139.60
156.77 155.72 151.20 157.96 157.88 155.70 156.59 153.38 152.44 144.99
165.75 164.97 158.76 165.85 166.21 163.90 163.12 161.09 160.63 152.08
141.40 141.91 14226 144.68 14516 143.08 145.04 141.21 140.66 134.97
185.02 185.65 178.89 185.26 183.46 180.45 180.12 177.45 178.62 169.89
139.10 140.90 135.38 144.79 14290 143.72 144.63 140.65 139.78 133.56
125.54 126.21 121.84 132.46 129.17 128.16 129.23 123.90 124.18 117.65

Average weekly hours

38.2 38.6 38.4 38.7 38.7 38.9 38.6 38.5 38.7 38.8
423 42.5 422 43.2 43.0 43.0 43.1 43.4 42.7 42.3
42.6 42.4 42.0 42.1 42.7 42.2 42.7 42.7 422 41.6
42.4 41.6 41.3 41.3 43.1 42.3 43.5 434 42.1 41.9
43.8 44.1 43.9 43.7 43.4 43.1 43.5 43.3 43.5 43.4

40.9 41.8 39.3 42.2 40.7 40.8 41.8 40.3 39.9
41.1 42,1 395 42.5 41.2 41.2 42.2 40.6 40.2
42,5 42.2 425 425 42.5 42.6 43.1 42.7 42.6 42.4
41.6 40.8 40.8 40.8 40.8 40.5 41.3 40.7 40.8 40.8
43.1 43.2 43.8 43.7 43.7 44.2 44.5 443 44.0 43.6
43.7 44.2 45.1 46.9 46.9 47.2 47.1 47.0 45.7 45.7
448 45.7 47.1 48.5 48.7 49.3 49.4 49.0 47.2 47.2
37.1 37.2 36.3 38.5 38.3 38.4 39.0 38.3 37.6 37.4
36.3 36.3 353 36.9 36.7 36.8 37.1 36.6 36.3 36.1
39.6 39.8 38.7 425 423 42.2 43.4 42.5 41.0 40.8
39.5 39.8 38.7 43.5 43.5 43.6 44.8 43.7 41.9 41.6
39.6 39.9 38.7 41.4 40.8 40.6 41.7 41.0 40.1 40.0
36.8 36.9 36.0 37.7 37.5 37.7 38.1 37.5 37.0 36.8
39.0 39.0 37.8 39.3 39.2 39.4 39.4 39.1 38.8 38.6
35.0 35.3 353 35.9 36.2 36.5 37.0 36.3 35.7 35.8
39.2 39.5 37.9 39.5 39.2 39.4 39.5 39.0 39.0 38.7
33.6 34.2 33.1 35.4 34.6 35.4 35.8 34.9 34.6 34.6
33.3 33.3 33.2 35.8 35.1 35.6 36.2 35.2 34.4 34.5

Average hourly earnings

$2.61 $259 $2.59 $2.60 $2.59 $2.55 $2.56 $2.55 $2.55 $3.45
3.16 3.14 3.12 3.12 3.11 3.06 3. 05 3.06 3.05 2.92
3.20 3.22 3.22 3.21 3.20 3.19 3.18 3.16 3.17 3.06
3.27 3.29 3.30 3.30 3.30 3.27 3.31 3.28 3.28 3.16
326 327 326 3.26 3.24 3.26 3.21 3.19 3.22 3.15
3.75 3.73 3.72 3.72 3.7 3. 66 3.67 3.61 3.45
3.79 3.76 3.75 3.76 3.74 3.70 3.72 3.65 3.49
2.99 2.95 2.93 291 291 2.86 2.87 2.85 2.87 2.74
3.27 3.17 3.18 3.18 3.17 3.11 3.14 3.12 3.14 3.03
2.79 2.80 2.76 2.72 2.72 2.68 2.68 2.67 2. 69 2.53
2.72 2.72 2.75 2.76 276 2.73 2.7 2.70 2.69 257
2.57 2.63 2.67 2.70 2.70 2.66 2.65 2.63 2.61 2.47
4.01 3.98 3.95 3.95 3.96 3.89 3.85 3.83 3.87 3.69
3.87 3.88 3.86 3.84 3.83 3.75 3.70 3.69 3.74 3.55
3.59 3.55 3.57 3.66 3.69 3.61 3.55 3.54 3.54 3.38
3.32 3.28 3.40 3.56 3.61 3.52 3.47 3.47 3.42 3.28
3.79 3.78 3.76 3.79 3.80 3.73 3.65 3.62 3.67 3.49
4.26 4.22 4.20 4.19 421 4.13 4.11 4.09 4.12 3.94
4.25 4.23 4.20 4.22 4.24 4.16 4.14 4.12 4.14 3.94
4.04 4.02 4.03 4.03 4.01 3.92 3.92 3.89 3.9 3.77
4.72 4.70 4.72 4.69 4.68 4. 58 4. 56 4,55 4.58 4.39
4.14 4.12 4.09 4.09 4.13 4.06 4.04 4.03 4.04 3.86
3.77 3.79 3.67 3.70 3.68 3.60 3.57 3.52 361 341



G—EARNINGS AND HOURS

Tabte 0-1.

Industry

1967

June2 May2 Apr.

Manufacturing--------

Durable goods 122.89
Nondurable goods. 101. 63
Ordnance and accessories——-—--- -—---------- 135.01
Ammunition, except for small arms. 135. 38
Sighting and fire control equipment.
Other ordnance and accessories--—----—- 134.28
Lumber and wood products, except
furniture 98.33
Sawmills and planing mMiMls-——————— - 9130
Millwork, plywood, and related
products
Wooden containers--
Miscellaneous wood products--
Furniture and fixtures-—-
Household furniture
Office furniture
Partitions; office and store fixtures.
Other furniture and fixtures........ 100.85
Manufacturing ... — 40.5
Durable goods-——— 411
Nondurable goods. 39.7
Ordnance and accessoriess-------------------=--- 41.8
Ammunition, except for small arms... 41.4
Sighting and fire control equipment—
Other ordnance and accessories-- 42.9
Lumber and wood products, except
furniture 40.8
Sawmills and planing mills—————— 40.4
Millwork, plywood, and related
products 40.9
Wooden containers - AT
Miscellaneous wood products-- 41.1
Furniture and fixtures-——---- - 39.9
Household furniture 39.4
Office furniture
Partitions; office and store fixtures.
Other furniture and fixtures--—--—-— 41.5
Manufacturing__ $2.81
Durable goods 2.99
Nondurable goods.. 2.56
Ordnance and accessories............. 3.23
Ammunition, except for small arms— 3.27
Sighting and Are control equipment.
Other ordnance and accessories-—-— 3.13
Lumber and wood products, except
furniture 241
Sawmills and planing mills—— 2.26
Millwork, plywood, and related
products 2.51
Wooden containers 1.98
Miscellaneous wood products -. 2.2]
Furniture and fixtures 2.31
Household furniture 2.19
Office furniture
Partitions; office and store fixtures.
Other furniture and fixtures 2.43

See footnotes at end of table.
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122.48
100.47

134.92
135.38
135.98
134. 04

95.99
89.24

102.25
80. 56
89. 79
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41.9

43.1
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121.18
100.22

133.31
132. 68
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79. 56
89. 35

90.46
84.02
110.09
113. 65
99.14

40.2
40.8
39.3
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40.7
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121.06
100.08

133.95
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Feb.

$113.81 $113. 52 $112. 56 $112.44 $111.48 $113.4:

120. 47
99.18

134.05
135. 46
137.70
129. 58

91.64
85.63

99.70
76.21
86.83

89.72
83.89
110. 51
113.55
96.70
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1966
Jan. Dec. Nov. Oct Sept.
Average weekly earnings
2 $114.40 $113.99 $113. 85 $113.
122.43 12420 123.77 124.07 3.94
99,40 100.25 100.10 99.94 99.54
137.80 138.78 137.92 136.63 136.95
136.95 136.95 136.45 135.55 135.88
139.43 135.46 133.35 121.60 128. 96
138.03 143.28 141.48 141.48 139.02
91.37 90.97 92.00 94.83 94.83
85.14 84.14 84.77 86.67 87.26
98.98 99.06 97.60 100.12 100. 61
75.67 76.59 76.04 75.44 76.78
86.88 88.37 88.78 88.58 88.38
90.63 93.79 9274 93.86 93.21
84.3 87.76 87.13 88.19 87.14
11401 115.88 114.65 115.01 114.58
11495 117.04 11481 117.74 118.83
9575 100.44 98.94 100.91 101.48
Average weekly hours

40.8 413 413 414 415
41.5 42.1 42.1 42.2 42.3
39.6 401 402 403 40.3
42.4 42.7 42.7 42.3 42.4
415 415 416 412 413
429 422 422 39.1 41.6
44.1 45.2 45.2 45.2 44.7
39.9 39.9 40.0 407 407
39.6 39.5 39.8 40.5 40.4
40.4 40.6 40.0 40.7 40.9
40.9 41.4 41.1 41.0 415
40.6 41.1 41.1 41.2 41.3
40.1 415 41.4 41.9 41.8
39.6 41.2 41.1 41.6 41.3
42,7 434 43.1 43.4 434
412 418 413 422 42.9
404 422 42.1 424  43.0

Average hourly earnings

$2.78 $2.77 $276 $2.75 $2.74
2.95 295 294 294 293
2.51 250 249 2.48 247
3.25 3.25 3.23 323 32
3.30 3. 328 3.29 3.29
3.25 3.21 316 3.11 3.10
3.13 3.17 3.13 3.13 3.11
2.29 2.28 2.30 2.33 2.33
2.15 2.13 213 2.14 2.16
2.45 2.44 244 2.46 2.46
1.85 1.85 1.85 1.81 185
2.14 2.15 2.16 2.15 2.14
2.26 §26 2.24 2.24 2.23
213 i; 2.12 2.12 211
2.67 2.67 2.66  2.65 2.64
2.79 2.80 2718 279 27/
2.37 2.38 2.35 2.38 2.36

Aug.

120. 54
99. 23

134.82
135. 88
125. 66
133.72

94. 07
87.72

100.12
76.91
87.77

93.26
87.15
115.02
119. 63
99. 36

41.4
42.0
40.5

42.0
41.3

40.8
43.7

40.9
40.8
41.2
414
422
417
43.9
432
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July

119.81
99.14

133.88
134.23
127.62
133.90

93. 66
86.90

99. 63
75.95
87.12

89.13
82.61
110.50
115.93
97.75

41.0
41.6
40.3

421
41.3
413
43.9

40.9
40.8

41.0
41.5
40.9

40.7
40.1
42.5
417
42.5

$2.

Wwww NN
o = 0~

S
w8

PPN NEN N

ok P
85850 wad

June

21.82
99. 23

134.20
13431
133. 65
134. 98

93. 94
86. 92

100.91
76.91
87.56

91.96
85.70
112. 41
119. 54
98.41

41.6
42.3
40.5

422
412
427
444

41.2
41.0

41.7
41.8
41.3

41.8
41.4
43.4
43.0
42.6

$2.71
2.88
2.45

3.18
3.26

3.04
2.28
2.12
2.42
1.84

2.20
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Gross hours and earnings of production workers,1by industry—Continued
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Annual
average

1966

121.67
98.49

135.36
136.12
130.83
135.25

92.62
85.46

99.29
75.95
87.34

91.08
85.49
111.89
115.92
97. 25

413
42.1
40.2
42.3
41.5

418
442

40.8
40.5
41.2
412
414
4322

42.0
42.1

$2.71
9
2.45
3.20
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1965

71 $111. 78 $111.11 $112.74 $111.92 $107. 53

117.18
94. 64

131. 57
136. 08
127. 08
121.93

88. 54
82. 01

41.2
42.0
40.1

41.9
42.0
40.6
41.9

40.8
40.6

416
413

415
41.4
42.3
41.8
41.9

$2. 61
2.79
2.36

3.14
3.24
3.13
2,91

217
2.02

2.33
1.77
2.05

2.12
2.46

2.70
2.20
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Tabte C-l. Gross hours and earnings of production workers,1by industry—Continued

1967 1966 Annual
average
Industry

June2May2 Apr. Mar. Feb. Jan. Dec. Nov. Oct.  Sept. Aug. July June 1966 1965
Average weekly earnings

M anufacturing—Continued
Durable goods—Continued

Stone, clay, and glass products___ . $117. 59 $116. 61 $115. 21 $113 ﬁssllz 19 $113. 71 $115. 2C $115.79 $116. 47 $116. 06 $115 7 $113. 8 $115. 6C $114. 24 $110.04
Flat glass 151. 8 150. 3t 150.28 152.64 155.0C 160.6C 159.87 153.99 '152.44 141.6C 151.01 153.36 149 fin
Glass and glassware, pressed or blown.. 11421 113 6f 113. 24 114 6 11231 11399 11468 11412 11138 111.38 110.3C 109.76 11179 111 5 10fi 25
Cement, hydraulic 130.1C 132.7C 129.02 128.7C 130.79 131.65 13822 13239 133 76 132.61 134.82 131 87 132. 61 124.42

Structural clay products . 10086 99.72 99.%5 97.T 96.0' 9568 96.48 97.2C 98.16 97.99 98.12 97.94 97.94 97.0C 94.02
Pottery and related products___ 102.4; 103.22 101.GC 100.22 10152 102.14 102.36 100.15 100.44 98.5C 95.94 99.0C 98.8f 95.12
- 12376 12121 116.57 112.98 111.38 11244 114.48 11642 12138 121.76 122.94 120.87 120.87 117.21 113.08
Other stone and mineral products. . 1188 117.71 116.6C 11493 11324 115.3C 116.76 11620 118.86 117.32 115.79 114.68 116.47 11564 110.62
Primary metal industries . 13538 134.64 133.25 13538 134.97 13836 137.28 138.69 139.02 140.77 138.09 136.86 139.50 138.09 133.88
Blast furnace and basic steel products. 140.85 140.85 139.35 14231 140.86C 144.43 140.45 14337 144.8'° 147.80 145.85 147.03 147.68 144.73 140.90
Iron and steel foundries . . 12681 12555 122.70 124.73 125.0 12920 13167 130.42 130.90 129.73 126.69 121.13 128.01 128.14 125.72
Nonferrous smelting and refining. . 13391 131.88 132.51 131.15 130.21 132.60 132.18 132.91 13291 132.71 130.62 130.09 128.83 129.98 124.44
truding_____ . 13249 129,78 130.40 130.82 133.65 136.66 138.35 138.97 136.47 138.22 135.83 133.55 137.20 136.27 130.07
Nonferrous foundries . 12042 119.84 116.98 116.98 118.15 120.60 123.06 122.22 121.67 123.26 118.02 114.80 119.29 119.43 113.55
Miscellaneous primary metal indus-
tries. 145.46 144.84 141.86 146.86 147.70 150.23 152.06 154.70 153.12 153.91 146.89 141.86 147.74 149.82 143.09
Average weekly hours
Stone, clay, and glass products.............. 41.7 415 41.3 40.9 40.5 41.2 41.6 41.8 42.2 42.2 42.4 42.0 42.5 42.0 42.0
Flat glass 41.6 41.3 41.0 41.4 42.4 42.6 44.0 43.8 43.5 42.7 40.0 42.3 42.6 42.5
Glass and glassware, pressed or blown 40.5 403 403 408 404 413 414 412 408 40.8 40.7 405 411 41.0 404
Cement, hydraulic____ 41.0 41.3 41.6 40.7 40.6 41.0 41.4 42.4 415 41.8 41.7 42.0 41.6 41.7 41.2
Structural clay products 41.0 40.7 40.8 40.4 39.7 39.7 40.2 40.5 40.9 41.0 414 415 41.5 41.1 41.6
Pottery and related products___ 39.4 39.7 39.3 39.3 39.5 39.9 40.3 39.9 39.7 39.4 39.0 39.6 39.7 39.8
Concrete, gypsum, and plaster prod-
ucts 44.2 43.6 42.7 42.0 41.1 41.8 42.4 42.8 443 44.6 45.2 45.1 45.1 43.9 44.0
Other stone and mineral products_____ 417 41.3 41.2 40.9 40.3 41.2 41.7 41.5 423 41.9 41.8 417 42.2 41.9 41.9

Primary metal industries.. 40.9 40.8 40.5 40.9 40.9 41.8 41.6 41.9 42.0 424 42.1 41.6 42.4 42.1 42.1
Blast furnace and basic steel products. 39.9 39.9 39.7 40.2 40.0 40.8 39.9 40.5 40.8 41.4 41.2 41.3 41.6 41.0 41.2

Iron and steel foundries_____ 41.6 413 40.9 41.3 41.4 425 43.3 42.9 43.2 43.1 42.8 41.2 43.1 43.0 435
Nonferrous smelting and refining_____ 42.4 42.0 42.2 41.9 41.6 42.5 42.5 42.6 42.6 42.4 42.0 42.1 42.1 42.2 41.9
Nonferrous rolling, drawing, and ex-

truding 426 42.0 422 422 427 438 442 444 436 443 441 435 444 441 435
Nonferrous foundries 411 409 402 402 406 413  42.0 420 421 428 420 410 423 422 419
Miscellaneous primary metal indus-

tries 41.8 41.5 41.0 42.2 42.2 42.8 43.2 43.7 43.5 43.6 42.7 41.6 43.2 43.3 43.1

Average hourly earnings

Stone, clay, and glass products... $2.82 $2.81 $2.79 $2.78 $2.77 $2.76 $2.77 $2.77 $2.76 $2.75 $2.73 $2.71 $2.72 $2.72 $2.62
Flat glass 3.65 3.64 3.64 3.63 3.60 3.64 3.65 3.65 3.54 3.57 3.54 3.57 3. 60 3.52
Glass and glassware, pressed or blown. 2.82 2.82 2.81 2.81 2.78 2.76 2.77 2.77 2.73 2.73 2.71 2.7 2.72 2.72 2.63
Cement, hydraulic P 3.20 3.15 3.19 3.17 3.17 3.19 3.18 3.26 3.19 3.20 3.18 3.21 3.17 3.18 3.02
Structural clay products I 2.46 2.45 2.44 2.42 2.42 241 2.40 2.40 2.40 2.39 2.37 2.36 2.36 2.36 2.26
Pottery and related products 2. 60 2.60 2.57 2.55 2.57 2.56 2.54 2.51 2.53 2.50 2. 46 2.50 2.49 2.39
Concrete, gypsum, and plaster prod-

ucts § 2.80 2.78 2.73 2.69 2.7 2.69 2.70 2.72 2.74 2.73 2.72 2.68 2.68 2.67 2.57
Other stone and mineral products_____ 2.85 2.85 2.83 2.81 2.81 2.80 2.80 2.80 281 2.80 2.77 2.75 2.76 2.76 2.64

Primary metal lndUS"l?Si 331 3.30 3.29 3.31 3.30 3.31 3.30 3.31 3.31 3.32 3.28 3.29 3.29 3.28 3.18
Blast furnace and basic steel products.. 3.53 3.53 3.51 3.54 3.52 3. 54 3. 52 3.54 3.55 3.57 3.54 3.56 3.55 3.53 3.42
Iron and steel foundries 3.6 3.04 3.00 3.02 3.02 3.04 3.04 3.04 3.03 3.01 2.96 2.94 297 2.98 2.89
Nonferrous smelting and refining____ 3.16, 3.14 3.14 3.13 3.13 3.12 3.11 3.12 3.12 3.13 3.11 3.09 3.06 3.08 2.97
Nonferrous rolling, drawing, and ex-

truding _ 3.1 3.09 3.09 3.10 3.13 3.12 3.13 3.13 3.13 3.12 3.08 3.07 3.09 3.09 2.99
Nonferrous foundries. - 2.93 2.93 2.91 291 291 2.92 2.93 291 2.89 2.88 2.81 2.80 2.82 2.83 271
M |scellaneous primary metal indus-

EFIES s s 3.48 3.49 3. 46 3.48 3.50 3.51 3.52 3.54 3.52 3.53 3.44 341 3.42 3.46 3.32

See footnotes at end of table.
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C—EARNINGS AND HOURS

Table C-I.

Industry

Manufacturing—Continued
Durable goods—Continued

Fabricated metal products
Metal cans...—— —m oo
Cutlery, hand tools, and general hard-
ware - -
Heating equipment and plumblng fix-

Fabricated structural metal products
Screw machine products, bolts, etc___
Metal stam pings-----------msm-eee-mmmmmeoeoeoee

Coating, engraving, and allied services.
Miscellaneous fabricated wire products.

Miscellaneous fabricated metal prod-
ucts .

Machinery..

Engines and turbines
Fnrm m ftp.hinp.ry and equipment__

Construction and related machinery___

Metalworking machinery and equip-

Special industry machinery

General industrial machinery--

Office, computing and accounting ma-
chines

Service industry machines

Miscellaneous machinery---

Fabricated metal products-
Metal cans .
Cutlery, hand tools, and general hard-

ware
Heatin

tures-- -
Fabricated structural metal products..
Screw machine products, bolts, etc-—-----
Metal stampings
Coating, engraving, and allied services.
Miscellaneous fabricated wire products.

Miscellaneous fabricated metal products.

Machinery------------- ---------
Engines and turbines--—— ----------
Farm machinery and equipment
Construction and related machinery—

ment...
Special industry machinery--
General industrial machinery--
Office, computing and accounting ma-

chines e
Service industry machines
Miscellaneous machinery....

Metalworking machinery and equip-

Fabricated metal products
Metal cans
Cutlery, hand tools, and general hard -
ware
Heating equipment and plumbing fix-
tures

Fabricated structural metal products...
Screw machine products, bolts, etc

Metal stampings

Coating, engraving, and allied services.
Miscellaneous fabricated wire products.
Miscellaneous fabricated metal products.

Machinery

Engines and turbines

Farm machinery and equipment----------
Construction and related machinery...
Metalworking machinery and equipment.

Special industry machinery
General industrial machinery

Office, computing and accounting ma-

chines

Service industry machines
Miscellaneous machinery

See footnotes at end of table.’

Gross hours

June 2

$122.84
145.73

115.46

113.48
122.72
126.13
133. 44
108.92
111.65

118.78

134.73
139.06

130.00

153.22
126.18
133.35

129. 07
118.53
132.68

415
43.5

40.8

40.1
41.6
42.9
41.7
41.1
41.2
41.1

42.5
40.9

414

44.8
422
422

415
41.3
43.5

$2.96
3.35

2.83
2.83

2.94
3.20
2.65
2.71

2.89

3.17
3.40

3.14
3.42
2.99
3.16

2.87
3.05
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and earnings of production workers,1by industry—Continued
Annual
1967 1966 average
May.2 Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965
Average weekly earnings
$123.14 $121.13 $120. 72 $120. 42 $122.47 $124. 53 $123.09 $124. 26 $124.84 $121. 26 $119.42 $121. 70 $121. 69 $116.20
148.72 143.38 142.86 137. 137.85 139.40 136.92 136.73 143.66 148.40 151.52 142.68 140.40 137.49
11575 114.49 115.06 113.93 116.18 116.62 116.20 116.06 116.34 113.15 109.76 113.15 114.13 111.22
111.28 110.88 109.14 108.31 108.74 111.35 110.95 113.30 114.40 112.06 106.13 110.70 110.16 105.06
122.01 121.25 121.72 121.42 123.31 125.83 123.09 123.54 123.83 121.11 118.56 121.13 12041 114.26
126.13 12527 128.04 129.95 131.26 133.18 132.44 130.79 130.92 125.24 121.67 128.25 128.13 120.73
136.21 130.19 124.62 126.67 130.83 133.34 134.78 137.34 138.85 131.70 129.74 131.58 133.18 128.60
107.86 107.57 108.39 106.92 107.79 108.94 107.49 108.10 110.59 108.29 105.73 107.19 106.85 100.43
110.03 108.54 109.34 108.27 110.68 112.71 112.98 112.44 113.10 110.20 110.04 111.25 110.46 104.92
119.65 118.37 119.94 118.08 120.80 120.25 119.42 120.56 121.13 11858 117.03 120.56 118.72 113.42
134.30 134.82 136.20 135 88 137.03 138.60 136.87 136.34 136.53 133.55 131.89 135.83 134.90 127.58
142,69 142.61 146.20 143 72 143.48 15531 144.33 138.69 143.81 143.72 141.53 142.76 14295 133.44
127.66 130.38 13556 136.31 136.83 132.70 128.30 130.29 131.57 127.31 124.85 130.82 130.31 121.72
131. 04 13052 131.57 131.15 131.35 134.08 13545 135.14 135.33 132.99 132.25 134.85 133.18 126.39
154.01 155.61 155.50 155.72 157.08 156.71 154.90 152.97 153.05 148.46 149.70 155.04 153.25 144.37
127.08 128.14 128.30 127.41 129.65 132.61 129.65 128.92 129.80 126.14 122.41 127.74 126.72 120.22
133.45 132.60 133.65 131.66 136.16 138.92 136.66 137.46 138.40 135.39 13146 135.69 134.77 126.56
127.62 129.78 130.09 129.16 131.33 133.42 131.75 132.06 131.02 127.80 129.36 131.44 131.33 127.20
117.83 115.02 117.42 11571 114.86 118.98 118.85 118.14 115.64 11537 114.12 11774 116.06 112.19
129.60 129.60 129.47 130.80 133.20 132,91 13g.76 132.02 130.83 127.16 124.85 128.32 128.91 120.93
Average weekly hours
41.6 41.2 41.2 411 41.8 425 42.3 42.7 42.9 42.4 419 42.7 42.4 42.1
44.0 42.8 42.9 41.3 419 425 42.0 42.2 43.8 44.7 455 43.9 43.2 43.1
40.9 40.6 40.8 40.4 41.2 41.5 415 41.6 41.7 41.6 40.5 41.6 415 41.5
39.6 39.6 39.4 39.1 39.4 40.2 40.2 41.2 41.3 41.2 39.9 41.0 40.5 40.1
41.5 41.1 41.4 41.3 41.8 42.8 42.3 42.6 42.7 42.2 41.6 42.5 42.1 41.7
42.9 42.9 43.7 44.2 44.8 45.3 45.2 45.1 45.3 44.1 43.3 45.0 44.8 43.9
423 41.2 40.2 40.6 41.8 42.6 43.2 43.6 4338 42.9 42.4  43.0 43.1 433
40.7 40.9 40.9 40.5 41.3 41.9 415 41.9 42.7 42.3 413 42.2 41.9 41.5
40.6 40.5 40.8 40.4 41.3 41.9 42.0 41.8 42.2 419 42.0 42.3 42.0 41.8
41.4 41.1 41.5 41.0 41.8 41.9 41.9 42.3 425 42.2 415 42.6 42.1 41.7
42.5 42.8 43.1 43.0 43.5 44.0 43.7 43.7 43.9 435 431 44.1 43.8 43.1
41.6 41.7 42.5 41.9 42.2 44.5 42.7 41.4 42.8 42.9 42. 5 43.0 42.8 41.7
40. 4 41.0 42.1 42.2 42.1 41.6 40.6 41.1 41.9 41.2 40.8 42.2 41.9 41.4
41.6 41.7 41.9 41.9 42.1 42.7 43.0 42.9 431 42.9 42.8 43.5 431 42,7
44.9 45.5 45.6 45.8 46.2 46.5 46.1 45.8 46.1 45.4 455 46.7 46.3 45.4
42.5 43.0 43.2 42.9 43.8 448 44.1 44.0 443 43.8 42.8 44.2 44.0 434
425 42.5 42.7 42.2 435 441 43.8 44.2 445 44.1 43.1 44.2 43.9 42.9
41.3 42.0 42.1 41.8 42.5 42.9 42.5 42.6 42.4 41.9 42.0 42.4 42.5 42.4
41.2 40.5 41.2 40.6 40.3 41.6 41.7 41.6 41.3 41.5 41.2 42.2 41. 6 41.4
43.2 43.2 43.3 43.6 44.4 44.6 44.7 44.6 445 44.0 43.5 44.4 44.3 435
Average hourly earnings
$2.96 $2.94 $2.93 $2.93 $2.93 $2.93 $291 $291 $291 $2.86 $2.85 $2.85 $2.87 $2.76
3.38 3.35 3.33 3.32 3.29 3.28 3.26 3.24 3.28 3.32 3.33 3.25 3.25 3.19
2.83 2.82 2.82 2.82 2.82 2.81 2.80 2.79 2.79 2.72 2.71 2.72 2.75 2.68
2.81 2.80 2.77 2. 77 2.76 2. 77 2.76 2.75 2.77 2.72 2.66 2.70 2.72 2.62
2.94 2.95 2.94 2.94 2.95 2.94 2.91 2.90 2.90 2.87 2.85 2.85 2.86 2.74
2.94 2.92 2.93 2.94 2.93 2.9 2.93 2.90 2.89 2.84 2.81 2.85 2.86 2.75
3.22 3.16 3.10 3.12 3.13 3.13 3.12 3.15 3.17 3.07 3.06 3.06 3.09 2.97
2.65 2.63 2.65 2.64 2.61 2.60 2.59 2. 58 2.59 2.56 2.56 2.54 2.55 2.42
2.71 2.68 2.68 2.68 2.68 2.69 2.69 2.69 2.68 2.63 2.62 2.63 2.63 2.51
2.89 2.88 2.89 2.87 2.85 2.85 2.85 2.81 2.82 2.83 2.82 2.72
2.89 2.88
3.16 3.16 3.15 3.15 3.13 3.12 3.11 3.07 3.06 3.08 3.08 2.96
3.16 3.15 3.44 3.43 3.40 3.49 3.38 3.35 3.36 3.35 3.33 3.32 3.34 3.20
3.43 3.42 3.22 3.23 3.25 3.19 3.16 3.17 3.14 3.09 3.06 3.10 3.11 2.94
3.16 3.18 3.14 3.13 3.12 3.14 3.15 3.15 3.14 3.10 3. 09 3.10 3.09 2.96
3.15 3.13 3.41 3.40 3.40 3.37 3.36 3.34 3.32 3.27 3.29 3.32 3.31 3.18
3.43 3.42 2.97 2.97 2.96 2.96 2.94 2.93 2.93 2.88 2.86 2.89 2.88 2.77
2.99 2.98 3.13 3.12 3.13 3.15 3.12 3.11 311 3.07 3.05 3.07 3.07 2.95
3.14 3.12
3.09 3.09 3.09 3.09 3.09 3.11 3.10 3.10 3.09 3.05 3.08 3.10 3.09 3.00
2.86 2.84 2.85 2.85 2.85 2.86 2.85 2.84 2.80 2.78 2.77 2.79 2.79 2.71
3.00 3.00 2.99 3.00 3.00 2.98 2.97 2.96 2.94 2.89 2.87 2.89 291 2.78
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Tabte C-I.

Industry

Manufacturing—Continued
Durable goods—Continued

Electrical equipment and supplies
Electric distribution equipment,
Electrical industrial apparatus
Household appliances
Electric lighting and wiring equip-

ment _
Radio and TV receiving sets
Communication equipment_____
Electronic components and accessories.
Miscellaneous electrical equipment
and supplies___

Transportation equipment
Motor vehicles and equipment
Aircraft and parts
Ship and boat building and repairing.
Railroad equipment
Other transportation equipment

Electrical equipment and supplies
Electric distribution equipment..........
Electrical industrial apparatus
Household appliances
Electric lighting and wiring eqmp-

ment _
Radio and TV receiving sets
Communication equipment
Electronic components and accessories.
Miscellaneouselectrical equipment and
SUPPHIES. i s

Transportation equipment
Motor vehicles and equipment
Aircraft and parts _
Ship and boat building and repairing..
Railroad equipment
Other transportation equipment..

Electrical equipment and supplies
Electric distribution equipment
Electrical industrial apparatus
Household appliances
Electric lighting and wiring equipment.
Radio and TV receiving sets
Communication equipment
Electronic components and accessories.
Miscellaneouselectrical equipment and

supplies

Transportation equipment
Motor vehicles and equipment
Aircraft and parts
Ship and boat building and repairing..
Railroad equipment
Other transportation equipment

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

Jun 2

1967

May 2 Apr.2 Mar.

Feb.

Jan.

Average weekly earnings

$110. 80 $109. 73 $107. 84 $108.13 $107. 86 $109.21

118.20
115.83
118. 70
104.00

125. 66
91.72

119. 50
141.25
145.95

42.8

118.49
116. 54
119.29

103.60
90. 00
124.03
92.19

118. 80

141. 86
143 97
145. 86
131. 63
138. 57
103. 57

39.9
41.0
40.4
40.3

40.0
37.5

38.9
40.0

41.6
40.9
42.9
40.5
40.4
41.1

$2.75
2.89
2.86
2.96
2. 59
2.40
3.04
23.7

2.97

3.41
3.52
3.40
3.25
3.43
2.52

119. 36
116. 52
111.93

100. 74
86.74
123. 22
91.10

116. 53

137.30
135.76
144. 75
132.93
139. 09
98. 36

39.5
413
40.6
38.2

39.2
36.6
40.8
38.6

39.5

40.5
38.9

40.9
40.2
39.5

120.10
16. 44
115.05

102.17
88. 54
12371
91.03

116.82
136.49
133.86
145.09
132. 60

136. 00
98.50

39,9

419
39.4

39.6

$2.

b
~

1
8

TN
o0
S

2.58
2.33
3.01
2.34

2.95
3.37
3.39
3.25

3.40
2.50

118. 40
116.03
114.76

99. 72
89.62
123.82
90.17

115. 94

136. 21
135. 63
142. 64
127. 98
139.19
94.12

39.8
41.4
41.0
39.3

38.8
38.3
41.0
38.7

39.3

40.3
39.2
422
39.5
40.7
37.8

$2.

R
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3.38
3.46

3.24
3.42
2.49

MONTHLY LABOR REVIEW, AUGUST 1967

Dec.

$110. 42 $109.74 $109. 86 $110.12 $107. 68 $106.11 $108. 62 $108. 77 $105. 78
123. 40 117.32 X 46 117.04 113

Nov.

Oct.

1966

Sept.

Aug.

July

June

Gross hours and earnings of production workers,1by industry—Continued

Annual
average

1966

1965

118.71 120. 27 119.99 115.64 117. 117. 73 02
118.01 11886 117.18 117.60 119.57 117.74 118.15 117.17 117.87 113 23
115.63 117.38 121.01 119.94 122.51 119.42 116.28 118.28 118.82 114.54
103.97 104.70 103.79 103.73 103.82 101.93 99.20 101.59 102.00 99.14
9187 93.20 9430 9841 94.07 93.96 91.57 91.87 93.20 91 31
12415 125,21 122.60 122.18 122.22 118.37 117.33 119.81 120.93 116 47
9164 92.46 91.60 9200 91.66 91.03 89.27 93.02 91.71 88.88
12158 125.40 127.02 124.62 122.43 11514 114.34 117.79 120.30 115.36
141.44 14493 145.52 146.63 144.84 139.35 137.94 140.25 141.86 137.71
143.50 150.73 151.71 154.43 151.87 142.27 140.42 143.40 147.23 147.63
14390 144.14 14592 144.05 143.52 144.09 142.23 143.22 142.89 131. 88
13437 136.63 131.02 134.18 129.60 129.34 130.29 132.40 130.82 121.50
141.66 142.27 141.80 141.04 136.15 135.74 136.68 133.32 137.09 129.44
92.69 9453 9462 97.20 99.14 97.27 93.30 96.87 95.12 92.69
Average weekly hours
406 412 411 41.3 414 411 40.5 413 41.2 41.0
41.8 427 422 41.9 42.7 41.9 42.1 42,5 421 414
41.7 42.3 42.C 42.0 42.4 42.2 42.5 42.3 42.4 41. 8
39.6 40.2 41.3 415 42.1 41.9 40.8 415 41.4 41.2
40.3 40.9 40.7 41.0 41.2 41.1 40.0 40.8 40.8 40.8
39.6 40.0 40.3 417 40.2 405 39.3 39.6 40.0 39.7
41.8 42.3 41.7 41.7 42.0 41.1 40.6 41.6 41.7 41.3
39.5 402 40.0 400 402  40.1 39.5 40.8 404 404
40.8 41.8 42.2 42.1 41.5 40.4 39.7 40.9 41.2 41.2
41.6 42.5 42.8 43.0 42.6 421 41.8 42.5 42.6 42.9
41.0 42.7 43.1 435 42.9 41.6 41.3 42.3 42.8 44.2
427 429 433 43.0 43.1 43.4 43.1 43.4 433 42.0
416 423 412 41.8 405 408 41.1 41.9 41.4 40.5
41.3 41.0 41.1 41.0 40.4 40.4 40.8 40.4 40.8 40.2
38.3 389 391 40.0 40.8 407 39.2 40.7 39.8 40.3
Average hourly earnings
$2.69 $2.68 $2.67 $2.66 $2.66 $2.62 $2.62 $2.63 $2.64 $2.58
2.84 2.89 2.85 280 2.8 276 279 2.77 278 2.73
2.83 2.81 2.79  2.80 2.82 2.79 2.78 2.77 278 2.71
2.92 2.92 2.93 2.89 291 2.85 2.85 2.85 2.87 2.78
2.58 2.56 2.55 2.53 2.52 2.48 2.48 2.49 2.50 2.43
2.32 2.33 2.34 2.36 234 232 2.33 2.32 2.33 2.30
2.97 2.96 2.94 2.93 291 2.88 2.89 2.88 2.90 2.82
2.32 2.30 229 230 2.28 227 226 2.28 2.27 2.20
2.85 2.88 2.88

2.98 3.00 301 2.96 2.95 2.92 2.80
340 341 3.40 3.41 3.40 3.3 330 3.30 3.33 3.21
3.50 3.53 3.52 355 354 342 3.40 3.39 344 3.34
3.37 3.36 337 335 333 3.32 330 3.30 3.30 3.14
3.23 3.23 318 321 32 317 3.17 3.16 3.16 3.00
3.43 3.43 3.45 3. 44 3.37 3.36 3.35 3.30 3.36 3.22
2,42  2.42 242 2.43 2.43 239 2.38 2.38 239 2.30



0 —EARNINGS AND HOURS 105
Tabre C-l. Gross hours and earnings of production workers,1by industry—Continued
1967 1966 Annual
average
Industry
June2 May 2 Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965

M anufacturing—Continued
Durable goods—C ontinued

Instruments and related products

Engineering and scientific instruments.

Mechanical and control
devices
Optical and ophthalmic goods

Ophthalmic goods .

measuring

Surgical, medical, and dental equip-

ment

Photographic equipment and supplies..

Watches and clocks.. .

Miscellaneous manufacturing industries..
Jewelry, silverware, and plat_ed ware...
Toys, amusement, and sporting goods..

Pens, pencils, office and art materials

Costume jewelry, buttons, and notions.

Other manufacturing industries

Musical instruments and parts

Instruments and related products

Engineering and scientific instruments.
measuring and control

Mechanical
devices _

Optical and ophthalmic goods
Ophthalmic goods .

Surgical, medical, and dental equip-
ment

Photographic equipment and supplies.

W atches and clocks. .

Miscellaneous manufacturing industries..
Jewelry, silverware, and plated ware...
Toys, amusement, and sporting goods.
Pens, pencils, office and art materials.
Costume jewelry, buttons, and notions.

Other manufacturing industries

Musical instruments and parts

Instruments and related products. .

Engineering and scientific instruments.

Mechanical control
devices _

Optical and ophthalmic goods
Ophthalmic goods.

Surgical, medical, and dental equip-
ment .

Photographic equipment and supplies.

W atches and clocks.

measuring and

Miscellaneous manufacturing industries..
Jewelry, silverware, and plated ware..
Toys, amusement, and sporting goods.
Pens, pencils, office and art materials .
Costume jewelry, buttons, and notions.

Other manufacturing industries
Musical instruments and parts. . ...

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

Average weekly earnings

$115. 08 $114.80 $114.26 $114. 40 $113.02 $114.13 $115. 78 $114. 66 $114.93 $114. 78 $112.17 $111.90 $113. 94 $113.40 $108.47
132. 44 3L

136.40 138.41 137.09 132.91 136.22 133.49 133.18 133.06 128.59 131.89 82 13244 12533

111.76 11231 110.68 111.91 109.85 11523 116.62 11592 116.20 115.08 112.74 112.19 115.60 114.93 108.62

10526 103.94 104.19 10297 102.21 103.32 10508 103.91 102.26 103.83 101.26 101.92 102.66 101.92 98.65

9330 9330 92.66 92.20 92.57 93.61 94.1S 92.57 94.07 9158 93.25 93.30 92.21 89.40

9791 97.84 97.53 96.64 96.64 9560 96.87 96.46 96.12 9571 93.50 91.94 9530 94.42 90.23

136.63 135.14 136.32 135.68 135.04 135.84 133.73 136.78 136.03 132 25 131 58 133 67 133 67 127 84

90.87 91.77 9143 90.23 92.06 9211 91.69 91.65 9248 9270 91 35 91 17 91 39 87 8

92.04 9141 9157 9196 90.17 91.87 91.20 90.45 90.09 89.20 8822 86.24 88.62 88.80 85.39

104.14 105.44 105.18 104.52 100.73 103.38 108.03 109.48 108.63 105.42 102.51 95.35 100.94 102.26 95.53

82.35 8271 8310 8158 8232 7917 79.60 79.60 78.41 7900 7760 7880 7880 7644

89.21 89.33 89.04 87.58 8831 90.17 90.45 89.38 88.07 8643 84 02 8748 86.65 82 82

84.07 84.07 8282 80.94 8226 8174 79.54 80.98 81.18 80.00 78.56 82.42 80.78 77.62

97.71 97.22 9658 97.71 96.08 97.66 97.84 97.84 97.28 96.40 95.04 9362 95.04 9568 92.46

97.00 99.40 99.68 98.89 101.34 104.16 104.75 103.42 99.39 99.63 97.28 100.45 100.53 97.75
Average weekly hours

41.1 41.0 41.1 41.3 40.8 41.5 42.1 42.0 42.1 42.2 41.7 41.6 42.2 42.0 41.4

43.3 43.8 43.8 42.6 43.0 43.8 43.2 43.1 43.2 42.3 43.1 428 43.0 415

40.2 40.4 40.1 40.4 39.8 41.6 421 42.0 42.1 42.0 41.6 41.4 42.5 42.1 41.3

40.8 40.6 40.7 40.7 40.4 41.0 41.7 41.4 41.4 41.7 41.5 41.6 41.9 41.6 41.8

39.7 39.7 39.6 39.4 39.9 40.7 406 406 40.9 40.7 40.9 41.1 40 8 41.2

39.8 40.1 40.3 40.1 40.1 40.0 40.7 40.7 40.9 40.9 40.3 39.8 40.9 40.7 40.1

42.3 42.1 42.6 42.4 42.6 43.4 43.0 43.7 43.6 42.8 43.0 43.4 434 42.9

39.0 39.9 40.1 39.4 40.2 40. 4 41.3 41. 1 411 41 2 40 6 40.7 40.8 40.3

39.5 39.4 39.3 39.3 38.7 39.6 40.0 40.2 40.4 40.C  40.1 39.2 40.1 40.0 39.9

39.9 40.4 40.3 40.2 39.5 40.7 42.2 42.6 42.6 42.0 415 39.4 41.2 41.4 41.0

39.4 39.2 39.2 38.3 39.2 39.0 40.0 40.0 39.4 39.7 38.8 39.4 39.4 39.2

39.3 39.7 39.4 39.1 39.6 40.8 41.3 41.0 40.4 40.2 38.9 40.5 40.3 40.4

39.1 39.1 38.7 38.0 38.8 39.3 38.8 39.5 39. 6 39.8 38.7 40.4 39.6 39.6

39.4 39.2 39.1 39.4 38.9 39.7 40.1 40.1 40.2 40.0 40.1 39.5 40.1 40.2 40.2

38.8 39.6 39.4 39.4 40.7 42.0 41.9 41.7 40.9 41.0 40.2 41.0 41.2 40.9
Average hourly earnings

$2.80 $2.80 $2.78 $2.77 $2.77 $275 $2.75 $2.73 $2.73 $2.72 $269 $269 $2.70 $2.70 $2.62

3.15 3.16 3.13 3.12 3.08 3.11 3.09 3.09 3.08 3.04 3. 06 3.08 3.08 3.02

2.78 2.78 2.76 2.77 2.76 2.77 2.77 2.76 2.76 2.74 271 271 2.72 2.73 2.63

2.58 2.56 2.56 2.53 2.53 2.52 2.52 251 2.47 2.49 2.44 2.45 2.45 2.45 2.36

2.35 2.35 2.34 234 2.32 2.30 2.32 228 2.30 2.25 2.28 2.27 2.26 2.17

2.46 2.44 2.42 241 241 2.39 2.38 2.37 2.35 2.34 2.32 2.31 2.33 2.32 2.25

3.23 3.21 3.20 3.20 3.17 3.13 3.11 3.13 3.12 3.09 3. 06 3.08 3.08 2.98

233 228 2909 229 228 222 223 2.25 225 2.25 2.24 2.24 2.18

2.33 2.32 2.33 2.34 2.33 2.32 2.28 2.25 2.23 2.23 2.20 2.20 2.21 2.22 2.14

2.61 2.61 2.61 2.60 2.55 2.54 2.56 2.57 2.55 2.51 2.47 242 2.45 2.47 2.33

2.09 211 2.12 2.13 2.10 2.03 1.99 1.99 1.99 1.99 2.00 2.00 2.00 1.95

2.27 2.25 2.26 224 2.23 2.21 2.19 2.18 2.18 2.15 2.16 2.16 2.15 2.05

2.15 2.15 2.14 2.13 2.12 2.08 2.05 2.05 2. 05 2.01 2.03 2.04 2.04 1.96

2.48 2.48 2.47 2.48 2.47 2. 46 2.44 2.44 2.42 2.41 2.37 2.37 2.37 2.38 2.30

2.50 2.51 2.53 2.51 2.49 2.48 2.50 2.48 2.43 2.43 2.42 2.45 2.44 2.39
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Tabre C-l.

Industry

Manufacturing—Continued
Nondurable goods

Food and kindred products
M eat products

Dairy products
Canned and preserved food, except
meats

Grain mill products

Bakery products

Sugar
Confectionery and related products___
Beverages

Miscellaneous food and kindred prod-
ucts

Tobacco manufactures
Cigarettes
Cigars -—

Textile mill products

Cotton broad woven fabrics

Silk and synthetic broad woven fabrics.

Weaving and finishing broad woolens..

Narrow fabrics and small, wares

Knitting

Finishing textiles, except wool and
knit

Floor covering

Yarn and thread

Miscellaneous textile goods

Food and kindred products.-
Meat products

Dairy products

Canned and preserved food, except
meats

Grain mill products

Bakery products

Sugar

Confectionery and related products___

Beverages

Miscellaneous food and kindred prod-
ucts

Tobacco manufactures
Cigarettes
Cigars

Textile mill products
Cotton broad woven fabrics
Silk and synthetic broad woven fabrics
Weaving and finishing broad woolens.
Narrow fabrics and small wares
Knitting
Finishing textiles, except wool and knit
Floor covering
Yarn and thread
Miscellaneous textile goods

Food and kindred products
Meat products
Dairy products
Canned and preserved food, except
meats
Grain mill products
Bakery products
Sugar

Confectionery and related products.. _

Beverages
Miscellaneous food and kindred prod-
ucts

Tobacco manufactures.
Cigarettes
Cigars

Textile mill products
Cotton broad woven fabrics

Silk and synthetic broad woven fabrics.

Weaving and finishing broad woolens.
Narrow fabrics and smallwares. .
Knitting

Finishing textiles, except wool and knit.
Floor covering

Yarn and thread

Miscellaneous textile goods

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

June2|May2| Apr.

1967

$108.50 $107.18 $106. 27 $
.77

115,64 114.52 114
114.38 11145 111.04
85.03 8206

120.67 12012 118.53
107.47 105.87 103.89
125.03 126.28

92.40 9131 87.40
126.42 121.50 123.52
106.34 105, 41

9425 90.06 91.10
107.48 110.25

67.89  66.97

82.42 8181 8120
8321 84.03 84.23
82.82 84.66 83.43
90.74 90.10 87.99
82.01 81.60 79.40
7527 7430 7275
94.79 9433 93.94
86.11 83.03

7501 74.24  72.93
9489 9221 9248
411 406 401

413 409 407

430 419 419

383 368

442 440 431

401 398 395

414 410

400 397 385

420 405 409

417 4k

39.6 380 38.6

38.8  39.8

371 370

406 405 402

414 416 417

408 415 4L 1

4266 425 419

406 408  40.1

386 381 375

427 429 427

414 405

39.9 397  39.0

418 408 4Ll

$2.64  $2.64 $2.65
280 280 2.8

266 266 265

222 223

273 273 275

268 266 263

3.02 3.08

231 230 227

301 300 3.02

2.5  2.54

238 237 236

271 271

183 181

203 202 202

201 202 202

203 204 203

213 212 210

202 2.0 198

195 195 1.94

22 22 22

208 205

188 187 187

221 226 2

106. 52 $105.18 $106. 08 $106.14 $104.
6.

| Mar. | Feb. |

Jan.

MONTHLY LABOR REVIEW, AUGUST 1967

Dec. | Nov.

Oct.

Average weekly earnings

90 $104. 08 $
- 113.28

110.30

82.39
124. 47
105.99
101.12

88.44
119.66

104. 25

81.93
105. 72
66.41

83.20
86.46
86. 70

hours

41.3
41.8
42.1

39S
46.1
40.3
395
40.2
40.7

429

39.2
39.3
371

41.6
42.8
42,5
41.4
41.7
39.0
42.9
42.7
41.8
43.1

hourly earnings

112.56 111.56 116.75 116.89 115.35
111.04 111.30 110.88 110.99 111.14
83.88 83.11 82.82 8187 79.93
120.01 119.14 122.30 123.12 122.94
104.67 104.28 103.10 104.01 104.54
127.49 11531 110.55 111.02 110.50
91.03 89.60 88.18 87.45 87.60
12251 118.80 117.49 122.36 121.29
105.42 104.00 103.74 105.35 104.92
87.52 82.08 83.16 88.29 81.24
105.71 98.19 103.95 112.47 100.77
6480 64.78 64.98 68.02 68.24
80.80 80.60 81.61 82.20 83.21
84.64 8504 86.28 87.29 87.29
82.62 82.62 83.84 8484 87.11
86.73 86.11 87.57 87.78 8568
7821 77.82 80.15 81.34 8116
72.56 7180 70.68 70.88 7258
9243 90.91 90.27 9331 92.66
82.22 7899 8161 84.02 86.88
7291 7273 7437 7548 77.42
91.65 90.58 93.44 93.24 96.10
Average weekly
40.5 40.3 40.8 41.3 41.3
402 39.7 414 422 421
419 420 420 422 421
383 383 387 388 388
438 438 448 451 452
39.8 398 395 397 399
41.8 399 402 432 451
40.1 40.0 39.9 40.3 40.0
40.7  40.0 401 412 407
420 416 42.0 430 430
374 36.0 378 405 385
38.3 36.1 38.5 41.5 37.6
35.8 35.4 35.9 38.0 37.7
402  40.1 406 411 414
41.9 42.1 42.5 43.0 43.0
40.7 40.7 41.3 42.0 42.7
41.3 41.2 41.7 42.0 40.8
39.5 39.5 41.1 415 41.2
37.4 37.2 37.2 37.7 38.4
424 417 416 430 427
40.5 39.3 40.4 41.8 42.8
39.2 39.1 40.2 40.8 41.4
411 40.8 419 420 429
Average
$2.63 $2.61 $2.60 $2.57 $2.54
2.80 2.81 2.82 2.77 2.74
265 2.65 264 263 264
219 217 214 211 2.06
2.74 2.72 2.73 2.73 2.72
263 262 261 262 262
305 289 275 257 245
2.27 2.24 2.21 2.17 2.19
3.01 297 293 297 298
251 2.50 2.47 2.45 2.44
234 2228 220 218 211
2.76 2.72 2.70 2.71 2.68
181 1.83 1.81 179 181
2.01 2.01 2.01 2.00 2.01
202 202 20 2.03 2.03
2.03 203 203 202 201
210 209 210 209 210
1.98 1.97 1.95 1.96 1.97
194 193 1.90 1.88 1.89
218 218 217 217 217
203 201 202 20 203
1.86 1.86 1.85 1.85 1.87
223 222 223 222 224

$2.52
2.71
2.62

2.07
2.70
2.63
2.56
2.20
2.94

2.43

2.09
2.69
179
2.00
2.02
2.01
2.09
1.97
1.89
2.16
2.02
1.87
2.23

1966

Sept.

Aug.

July

June

Gross hours and earnings of production workers,1by industry—Continued

Annual
average

1966

104.92 $103. 34 $105. 59 $104. 24 $103.82

114.78
110. 93

86.93
124.55
106.11
119. 23

89.06
118.73

104.55

83.41
106. 23
64. 61

83.38
87. 06
87.31

41.9

4372

$2. 51
2.72
2.61

211

108. 79
109. 23

86.71
118. 42
106. 08
121.54

89. 06
119.97

102. 41

82.68
106.11
64. 25

83. 36
86. 23

42.9

$2. 49
2.57

212
2.62
2.60

2.21
2.87

2. 45

2.17
2.70
177

1.98
2.01

2.07
1.93

2.15
2.01
1.85
2.19

109. 74
112.92

82. 58
120.38
106. 71
127.75

87.36
130. 23

101. 50

87.23
104. 72
63.71

81.76
85. 63
89. 35

4255

$2. 52
2. 67
2.59

2.08
2.60
2.59

2.24
2.92

2.44

2.32
2.72
176

1.97
2.01
2.01
2.07
1.92
1.82

1.92
1.85
2.18

109. 86
110. 68

80. 89
118.22
106.34
121. 84

87.91
121.67

102.24

88. 55
106. 92
65.12

84.35
89.85
87. 87
90. 90

421
419

385
39.6
37.0

42.6
44.7
43.5

423
39.3
43.8
41.8
42.9
431

$2.53

INJNYOIENEN
ok guo
Olﬂh oo O

NN
R

NERNEERENNE RN N
NRLLRBIN2E I38 R

110. 56
109.13

82.95
118. 61
104.38
114.48

86.94
119.19

102. 37

84.97
105.45
65.84

82.12
85.54
87.03
87.54
80.26
71.60

91.58
83. 36
77.59
93.95

429

$2.52
2.69
2.58

2.10
2.63
2.59
2.70
2.19
2.90

2.42

2.19
1.77
1.96
1.98
2.01
2.05
192
1.85
2.12
198
1.83
2.19

1965

41.1
42.2

39.3
45.0
40.4
42.6
39.4
40.6

42.4

37.9
37.7
37.4

41.8
42.7
43.7
42.7
41.3
38.8
425
42.9
42.6
42.2

$2.43
2.49
2.00
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Tabie C-l.  Gross hours and earnings of production workers,1by industry—Continued
1967 1966 Annual
Industry average
June May2 Apr. | Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965

Manufacturing—Continued
Nondurable goods—Continued

Apparel and related products..
Men’s and boys’suits and coats___
Men’s and boys’ furnishings
Women’s, misses’, and juniors’ outer-

wear -
Women’s and children’s undergar-
ments___

Girls”and children’s outerwear. .

Fur poods aod miscfilln/ncoiis apparel

Miscellaneous fabricated textile prod-
ucts___ -

Paper and allied products-——-- _
Paper and pulp ----------
Paperboard_
Converted paperand paperboard prod-

ucts

Paperboard containers and boxes

Printing, publishing and allied industries.
Newspaper publishing and printing___
Periodical publishing and printing
mRooks
Commercial printing____ .
Bookbinding and related industries_
Other publishing and printing indus-

tries

Apparel and related products

Men’sand boys’suits and coats.. . . .

Men’s and boys’ furnishings---—--

Women’s, misses’, and juniors’ outer-
wear

Women’s
ments___ ..

TTats caps and mllllnery

Girls’and children’s outerwear.. .

Fur goods and miscellaneous apparel—

Miscellaneous fabricated textile prod-
ucts

and children’s undergéf—

Paper and allied products___
Paper and pulp ...
Paperboard
Converted paper and paperboard prod-

ucts

Paperboard containers and boxes.........

Printing, publishing and allied industries.
Newspaper publishing and printing___
Periodical publishing and printing
Books
Commercial printing
Bookbinding and related |ndustr|es
Other publishing and printing indus-

tries

Apparel and related products
Men’s and boys’suits and coats
Men’s and boys’ furnlshmgs
Women's, misses’, and juniors’ ‘outer-
wear. .

Women’sand children’sundergarments.

Hats, caps, and millinery.

Girls’and children’s outerwear.

Fur foods and miseellanAons apparel

Miscellaneous fabricated textile* prod-
ucts

Paper and allied products
Paper and pulp.__
Paperboard-.. .
Converted paper ‘and paperboard prod-

ucts

Paperboard containers and boxes

Printing, publishing and allied industries.

Newspaper publishing and printing___
Periodical publishing and prlntlng
Books

Commercial prlntmg

Bookbinding and related industries___

Other publishing and printing indus-
tries.

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

Average weekly earnings

$72 11 $71.80 $72 16 $71.80 $71.04 $70.40 $69.87 $70.25 $70.64 $67.83 $70.11 $67.88 $68.63 $68.80 $66. 61
9. 73 88.22 87.00 85.70 88.09 87.78 86.94 87.17 84.83 87.19 8503 8586 8579 81.86
63 15 63.15 62 97 62.80 63.15 6142 6134 60.64 5984 59.36 60.10 58.56 59.78 59.15 57.90
74.81 7477 7612 7577 74.00 7242 7136 7144 7221 6867 73.5 71.90 71.34 71.14 68.68
65.52 65.70 65.51 6552 64.80 63.71 63.53 6598 66.12 64.18 63.92 6199 62.53 63.10 60.19
69.54 69.58 7175 75.54 7401 7227 7081 7269 67.86 75.38 71.28 70.30 71.18 70.08
67.47 66.20 65.08 64.75 65.32 6462 6266 62.48 6248 59.86 63.8 63.86 64.01 62.99 60.79
76.89 76.23 7503 74.82 73.85 75.24 76.80 77.46 7204 7423 73.43 7454 7360 70.81
76.80 7862 7647 7688 75.28 76.70 7817 7895 8096 7658 76.23 69.92 74.10 75.06 73.73
121.27 119.57 119.00 119.71 118.44 119.84 120.81 121.37 121.37 121.92 120.77 120.50 120.18 119.35 114.22
138.22 135.83 136.40 136.89 136.75 137.20 138.12 139.05 138.43 138.29 137.39 137.56 13545 13530 128.16
141.48 135.17 137.28 139.78 137.90 138.08 138.57 140.43 139.05 138.91 138.12 139.38 138.78 138.62 132.14
105.37 104.45 103.38 104.81 104.14 105.66 105.84 105.84 104.75 105.75 104.23 103.91 104.66 103.91 99.42
109.82 108.21 107.01 107.38 105.41 107.07 109.65 109.91 110.68 111.89 109.82 108.54 110.08 108.38 104.23
12518 124.48 124.03 124.68 123.33 123.59 125.51 124.87 12551 125.12 122.85 121.83 122.54 12261 118.12
129.58 129.23 127.08 126.35 125.64 124.24 131.32 129.17 127.73 127.39 125.17 124.17 125.58 124.87 119.85
129.31 129.63 130.14 129.09 128.90 131.x4 133.39 136.04 139.03 132.93 132.76 129.44 129.92 125.83
11593 11426 11551 113.71 115.09 11454 115.08 115.93 117.04 115.78 114.11 117.43 114.53 110.68
128.58 126.88 127.47 129.17 126.36 127.26 128.08 127.76 129.52 129.04 127.20 126.25 125.37 126.17 120.96
97.27 97.78 97.39 96.36 93.86 95.73 96.08 95.94 96.29 9492 93.60 92.19 9365 9438 91.57
123.83 125.18 124.80 126.94 128.04 128.58 126.36 124.94 125.71 126.81 124.16 123.00 122.43 124.16 120.90
Average weekly hours
357 359 359 359 357 361 362 364 366 357 369 363 367 364 364
37.7 37.7 37.5 37.5 37.1 38.3 38.5 38.3 38.4 37.7 39.1 38.3 38.5 38.3 37.9
36,5 365 364 363 365 370 374 372 374 371 378 373 376 372 376
33.7 343 346 346 341 340 335 337 339 327 347 344 348 342 340
36.0 35.9 35.8 36.0 35.8 36.2 36.3 37.7 38.0 37.1 37.6 36.9 37.0 36.9 36.7
35.3 355 350 358 36.1 36.5 365 369 348 375 36.0 370 365 365
35.7 354 348 350 355 36.1 354 357 357 344 367 367 37.0 36.2 364
36.1 363 359 358 36.2 367 37.1 376  36.2 373 369 369 36.8 365
37.1 378 373 375 369 376 387 387 393 381 385 368 380 381 384
42,7 424 422 426 423 428 433 435 435 437 436 435 437 434 431
443 441 440 443 444 444 44T 450 448 449 449 451 450 448 445
45.2 44.1 440 448 442 444 447 453  45.0 451 447 454 455 453 451
41.0 408 407 411 410 416 420 420 419 423 422 419 422 41.9 416
416 413 41.0 413 407 415 425 426 429 432 429 424 430 425 422
384 383 384 386 383 385 391 389 39.1 391 39.0 388 389 38.8 38.6
36.4  36.3 360 361 360 357 372 368 36,6 365 36.6 36.2 364 363 36.1
386 394 39.2 39.0 39.3 395 403 411 415 40.9 406 402 40.1 402
41.7 41.4 41.7 41.2 41.4 41.2 411 41.7 41.8 421 41.8 42.7 41.8 41.3
39.2 38.8 39.1 395 39.0 394 399 39.8 401 40.2 40.0 397 398 398 394
386 388 388 387 380 386 389 39.0 393 389 390 389 387 39.0 388
38.1 384 384 387 388 39.2 39.0 388 388 389 388 388 385 388 39.0
Average hourly earnings
$2.02 $2.00 $2.01 $2.00 $1.99 $1.95 $1.93 $1.93 $1.93 $1.90 $190 $1.87 $1.87 $1.89 $1.83
2.38 2.34 2.34 2.32 2.31 2.30 2.28 2.27 2.27 2.25 2.23 2.22 2.23 2.24 2.16
1.73 1.73 1.73 1.73 1.73 1.66 164 1.63 1.60 1.60 1.59 1.57 159 1.59 1.54
2.22 2.18 2.20 2.19 2.17 2.13 2.13 2.12 2.13 2.10 2.12 2.09 2.05 2.08 2.02
1.82 1.83 1.83 1.82 1.81 1.76 1.75 1.75 174 1.73 1.70 1.68 1.69 171 1.64
1.97 196 205 211 2.056 1.98 1.94 1.97 195 201 1.98 1.9 1.95 1.92
1.89 1.87 1.87 1.85 1.84 1.79 1.77 1.75 1.75 1.74 1.74 1.74 1.73 1.74 1.67
213 210 26 209 2.4 205 2.07  2.06 1.99 1.99 1.99 202 2.00 1.94
207 208 205 205 204 2.04 202 204 206 201 1.98 1.90 1.95 1.97 1.92
284 282 282 281 280 280 279 279 279 279 277 277 27 275 265
3.12 3.08 310 3.3 3.08 3.8 3.09 309 309 308 306 3.05 301 302 288
3.13 3.11 312 312 312 3.11 3.1C 310 309 3.08 309 307 3.05 3.06 2.93
2.57 2. 56 2.54 2.55 2.54 2.5 2.52 2.52 2.5C 2.5C 2.47 2.48 2.48 2.48 2.39
2.64 2.62 2.61 260 259 258 258 258 258 259 256 2.5 256 255 247
3.26 3.25 3.23 3.23 3.22 3.21 3.21 3.21 3.21 3.20 3.15 3.14 3.15 3.16 3.06
3.56 3.56 3.53 350 349 348 353 3.51 349 349 3.42 3.43 345 344 332
335 328 332 331 3.28 332 331 331 3.3 325 327 322 324 313
2.78 2.76 2.77 2.76 2.78 2.78 2.80 2.78 2.80 2.75 2.73 2.75 2.74 2.68
328 327 326 327 324 323 321 32 323 321 3.18 318 3.15 317 3.07
2.52 2.52 2.51 245 241 248 247 2.46 2.45 244 24C 2.37 242 242 2.36
325 326 325 328 330 3.28 324 322 324 326 320 317 318 320 310
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Tabte C-1.  Gross hours and earnings of production workers,1by industry—Continued

1967 1966 Annual
Industry average

June2 May2 Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965

Average weekly earnings

Manufacturing—Continued

Nondurable goods— Continued
i 160 rodUCHS eeeeeeeeeemeeee 128 85 §126.99 127,49 127,10 §125.25 $126.16 $127. 9 $128.29 $127. 56 $127.14 $125. 70 $126. 0 $125.76 5125, 46 S121. 09
Chemicals and allied products-————— 31 78 14212 14280 142 04 14010 14120 143 65 14543 143 Of 142 04 140,53 14153 140 77 140, 44 136, 08
Plastics materials and synthetic 19635 12635 12633 12499 17910 13337 Do 75 16 0B 1 g 12698 198 8 19689 Iregr 1o ca 08
Drugs A 116,64 11514 11808 11824 117.9 117.14 117.01 11618 115.77 11424 11123 11068 11178 113.02 10690
Soap cleaners, aind oileT goods- 12710 125,05 12332 122,61 122.10 122,70 120.83 122.06 122.06 122.77 122.93 121.42 12193 11094 11315
Paimts. varnishes and alliod pmducts 12106 11960 117.62 117.50 11566 11681 117.83 117.99 117.83 119.83 118 58 118.0L 11099 11750 11312
Agricultural chemicals. 102,75 104.98 11224 10931 10522 107.32 10590 10423 106.27 105.15 103.30 10423 102 48 10484 100.69
Other chemical products—— o 12236 12154 12213 12154 110.95 120,30 124.20 122,89 122,64 12397 121 51 12038 131 55 12038 116.90

Petroleum refining and related industries. 155.09 153.22 153.15 150 94 147.97 144.90 145.67 146.70 14543 146.80 142.72 147.06 14505 144.58 138.42
Petroleum refining. 162.64 161.03 161.36 150.33 156.19 151,94 152.82 154.34 15012 152.04 148.57 15391 152 40 151.56 145 05
Other petroleum and coal products——— 128.61 12542 12341 117.46 114.90 116.05 118.02 11971 128.29 130.87 123.48 12527 12437 120.22 115 90

Rubber and miscellaneous plastic prod-
P P 109.71 107.98 109.89 110.16 10895 11151 11271 11298 113 52 11421 11104 110.27 1113C 111.72 109,62

ucts -- --

Tires and inner tubes.. .. 167.77 163.10 154.45 154.76 154.03 161.62 16510 16517 166.66 165.99 163.02 162.94 161.55 163.39 158.06
Other rubber products. .. . ... . 108.24 105.59 106.25 106.11 105.73 108.09 109.67 110.20 110.20 110.72 106.91 104.34 107.33 107.74 103.82
Miscellaneous plastic products ------------- 96.05 94.94 9407 93.90 93.03 93.96 9389 9394 9481 95.04 9311 9221 93,38 9375 92.35
Leather and leather products . 7866 77.21 7540 75.65 76.13 77.79 76.82 7603 74.68 74.09 7585 74.49 76.05 7488 71.82

107.30 107.30 104.66 103.20 101.65 102.66 104.19 103,83 103.53 101.45 100.19 100.19 102 66 101.75 97.99
Footwear, except rubber. .. - 7540 7380 7164 72.44 7368 7508 7392 72,39 70.88 7125 73.32 72.71 7388 7181 68.80
Other leather products——-— - 76.15 7514 7397 7535 7400 7524 7525 7605 7566 72.18 7371 70.88 72.77 73.34 70.49
Handbags and personal leather goods. 70.79 7040 70.36 70.59 71.05 69.19 72.2C 71.82 66.22 70.49 68.63 68.60 69.38 67.86

Leather tanning and finishing-

Average weekly hours

41.7 415 41.8 41.7 41.2 415 42.1 42.2 42.1 42.1 41.9 42.0 42.2 42.1 41.9

Chemicals and allied products---
422 418 420 419 416 419 425 429 426 424 422 425 424 423 420

Industrial chemicals-------

Plast.ios materials and synthetlcs 424 41.7 415 41.5 41.2 41.4 42.4 423 42.1 42.2 4.4 426 427 424 428
Drugs___ 405 404 410 412 411 411 412 412 412 408 403 401 405 40.8 408
Soap, cleaners, and toilet goods__ 414 410 407 406 407 409 411 418 418 419 421 413 419 415 407
Paints, varnishes, and allied products 416 4L1 407 408 403 407 412 414 412 419 419 417 424 417 416
Agrlcultural chemlcals L 41.1 425 46.0 448 42.6 43.1 42.7 42.2 43.2 42.4 42.2 42.2 42.7 435 43.4
Other chemical products 412 412 414 412 408 412 421 418 420 426 41.9 418 425 41.8 419
Petroleum refining and related industries. ~ 43.2 428 429 424 418 414 421 424 424 428 421  43.0 428 424 422
Petroleum refining.. 42.8 42,6 428 42.5 42.1 41.4 42.1 42.4 41.7 42.0 415 42.4 42.1 42.1 41.8
Other petroleum and Coa| producls 44.5 43.7 43.3 41.8 40.6 41.3 42.0 42.6 44.7 45.6 44.1 44.9 44.9 43.4 43.9

Rubber and miscellaneous plastic prod-

ucts e T
Tires and inner tubes.. . ... -

4L 4 409 40.7 40.8 40.5 413 419  42.0 42.2 42.3 419 41.3 42.0 42.0 42.0
451 442 422 424 422 438 445 444 448 445 443 438 439 444 444

Other rubber products o 41.0 403 404 405 402 4Ll 417 419 419 421 416 406 416 416 412
Miscellaneous plastic products. 40.7 40.4 402 403 401 405 41.0 412 414 415 412 408 415 413 416
Leather and leather products ... 380 373 366 369 375 387 388 384 381 378 391 390 392 386 382
Leather tanning and finishing 40.8 408 401 400 394 401 407 404 406 401 404 404 409 407 410
Footwear, except rubber — .. _ 817 369 360 364 374 387 387 379 375 377 390 393 393 384 378
Other leather products_ 377 372 368 373 370 380 382 390 388 374 390 37.7 385 384 381
Handbags and personal leather goods. 363 361 359 362 372 370 380 378 356 381 373 379 375 377

Average hourly earnings

Chemicals and allied products $3.09 $3.06 $3.05 $3.05 $3.04 $3.04 $304 $3.04 $3.03 $3.02 $3.00 $3.00 $2.98 $2.98 $2.89
Industrial chemicals 343 340 340 339 337 337 338 339 338 33 333 333 332 332 324
Plastics materials and synthetics 3.05 3.03 3.02 3.01 2.99 2.98 2.99 2.98 2.99 2.97 2.96 2.97 2.95 2.95 2.84
Drugs__ _ ... _ 288 285 288 28 287 28 284 282 28l 2.8 276 276 276 277 262
Soap, cleaners, and toilet goods 3.07 3.05 3.03 3.02 3.00 3.00 2.94 2.92 2.92 2.93 2.92 2.94 291 2.89 2.78
Paints, varnishes, and allied products.. 2.91 291 2.89  2.88 2.87 287 286 2.85 2.86 2.8 283 2.83 283 2.82 2.72
Agricultural chemicals. . 2.50 2.47 2.44 2.44 2.47 2.49 2.48 247 246 248 245 2.47 2.40 241 2.32
Other chemical products o 2.97 2.95 2.95 2.95 3.94 2.92 2.95 2.94 2.92 291 2.90 2.88 2.86 2.88 2.79

Petroleum refining and related industries. 3.59 3.58 3.57 3.56 3.54 3.50 3.6 3.46 3.43 3.43 339 3.42 3.41 3.41 3.28
Petroleum refining 3.80 3.78 3.77 3.75 3.71 3. 67 3. 63 3.64 3. 60 3. 62 3.58 3.63 3. 62 3. 60 3.47
Other petroleum and coal products 2.89 2.87 2.85 2.81 2.83 2.81 2.81 2.81 2.87 2.87 2.80 2.79 2.77 2. 71 2.64

Rubber and miscellaneous plastic prod-

ucts 265 264 270 270 269 270 g9 269 269 270 265 267 265 266 261
Tires and inner tubes___ _ 372 369 366 365 365 369 371 372 372 3.73 368 372 368 368 3.5
Other rubber products... 264 262 263 262 263 263 23 263 263 263 25 25 258 25 252
Miscellaneous plastic products.. 236 235 234 233 232 232 229 228 229 229 226 22 225 227 222

Leather and leather products 207 207 206 205 203 201 @1 1.98 . X X X 1.94 .
Leather tanning and finishing... 2.63 2.63 2.61 2.58 2.58 2.56 2%% 2.57 21?5,2 %953 %?é %%&3 % ?,‘1‘ 2.50 %gg
Footwear, except rubber___ 200 200 199 199 197 194 3191 191 189 18 188 18 1.8 187 1.82
Other leather products.. 202 202 201 202 200 198 197 195 195 193 189 18 189 191 185

Handbags and personal Teather goods. 1.95 1.95 1.96 1.95 191 1.87 1.90 1.90 1.86 1.85 1.84 1.81 1.85 1.80

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



C—EARNINGS AND HOURS

Tabte C-l.  Gross hours and earnings of production workers,1by industry—Continued

Industry-

Transportation and public utilities:
Railroad transportation:
Class | railroads3-----------------mmnmev
Local and interurban passenger transit:
Local and suburban transportation-
Intercity and rural bus lines-
Motor freight transportation and storage
Public warehousing
Pipeline transportation
Communication---------—-
Telephone communication
Telegraph communication4
Radio and television broadcasting
Electric, gas, and sanitary services
Electric companies and systems-
Gas companies and systems-
Combined utility systems--—--
W ater, steam, and sanitary systems—

Transportation and public utilities:
Railroad transportation:
Class | railroads3 o
Local and interurban passenger transit:
Local and suburban transportation-
Intercity and rural bus lines
Motor freight transportation and storage.
Public warehousing
Pipeline transportation------------- —-=-=----—-
Communication
Telephone communication-------------------
Telegraph communication4
Radio and television broadcasting
Electric, gas, and sanitary services
Electric companies and systems-
Gas companies and systems
Combined utility systems---------------s---
W ater, steam, and sanitary systems—

Transportation and public utilities:
Railroad transportation:
Class | railroads3
Local and interurban passenger transit:
Local and suburban transportation------
Intercity and rural bus lines
Motor freight transportation and storage
Public warehousing
Pipeline transportation--
Communication
Telephone communication
Telegraph communication4
Radio and television broadcasting
Electric, gas, and sanitary services--
Electric companies and systems---
Gas companies and systems
Combined utility systems
W ater, steam, and sanitary systems—

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

June2 May2

$117.45
142.97
135.94
98.70
158.69
117.60
111.93
133.46
154.05
139. 74
143.66
129.34
150.38
113.12

42.4
42.3
41.7
39.8
409
39.2
39.0
43.9
39.5

41.4
40.8
41.2
40.4

1967

Apr.

Mar. Feb.

Jan.

Average weekly earnings

Dec.

>114. 53 $114.26 1>113, 71 $112.88 $113.

142. 71
121. 48
101.40
166. 53
117.90
112.22
128.23
154, 01
140. 42
143. 59
129.20
152.94
113. 27

41.8
42.6
38.2
40.4
42.7
39.3
39.1
42.6
39.9
41.3
415
40.5
41.9
40.6

134.64 141.01
135.11 134.60

97.07 98.00
155.80 157.38
117.00 120.10
111.36 114.62
128.35 131.07
153.65 154.42
139. 59, 141. 44
14290 143.87
128.43 128.52
151. 37 156.14
111. 50 113.42

417 415
408 426
417 4138
393 40.0
410 412
39.0 399
38.8  39.8
425 434
396 398
413 416
413 417
40.9 408
417 422
404 408
$2.74  $2.74
330 331
324 322
247 245
380 3.82
3.00 3.01
2.87 2.88
3.02 302
3.88 3.8
3.38  3.40
346 345
314 315
363 3.70
276 278

Nov.

1966

Oct.

Sept.

Aug.

July

June

$137. 22 $137. 90 $132.99 $135.96 $136. 34 $134.11 $137.
28 $114. 75 $115. 56 $112.83 113.63 114.59 113.
143.76 142.02 143.99 141.37 149.57 158.84 148.50 141
132.80 137.82 136.43 138.14 138.78 136.63 136.42 137.
96.80 98.71 97.76 96.64 98.16 98.29 98.33 95.
161.66 154.34 15231 152.25 152.77 148.37 150.38 148
118.01 120.40 122.54 119.54 119.43 117.62 119.19 118.
112.97 115.31 117.03 11424 11411 112.33 11412 113.
128.35 128.53 127.62 130.16 131.94 131.37 131.07 131
152.05 154. 41 158.36 154.77 152.82 149.27 152.05 150.
139.18 140. 11 140.53 141.20 137.86 136.54 139.35 134.
141,17 142.20 14296 142.12 139.93 139.61 143.90 137.
130.19 128.33 129.90 131.36 128.03 124.64 124.64 122.
150. 75 154.28 152.52 154.40 149.82 148.93 152.70 147.
112.06 111.79 112.89 111.79 111.24 109.74 112.17 108.
Average weekly hours
43.7 44.2 429 44.0 44.7 43.4 44.8
415 41.8 425 42.8 42.1 424 426 43.0
43.3 43.3 43.9 43.1 45.6 47.7 45.0 440
415 42.8 425 429 43.1 431 429 43.1
40.5 413 41.6 41.3 40.9 413 408 39.8
421 41.6 415  40.6 414 411 41.2 40.7
39.6 40.0 41.4 40.8 40.9 40.7 41.1 40.7
39.5 39.9 415 40.8 40.9 40.7 412 40.7
425 42.7 42.4 43.1 43.4 435 43.4 43.4
39.7 39.9 40.5 40.2 39.9 397 39.7 39.7
413 417 417 419 414 415 421 41.2
41.4 41.7 41.8 41.8 41.4 41.8 42.7 41.5
412 410 415 41.7 41.3 410 41.0 405
41.3 42.5 41.9 42.3 41.5 41.6 42.3 41.5
40.6 40.8 41.2 41.1 41.2 41.1 41.7 40.9
Average hourly earnings
$3.14 $3.12 $3.10 $3.09 $3.05 $3.09 $3.07
$2.72 $2.71 $2.70 $2.70 $2.68 268 2.69 2.64
3.32 3.28 3.28 3.28 3.28 3.33 3.30 3.21
320 322 321 3.22 3.2 317 3.18 3.18
2.39 2.39 2.35 2.34 2.40 2.38 2.41 2.41
. 84 3.71 3.67 3.75 3.69 3.61 3.65 3.66
2.98 3.01 296 293 292 2.8 290 2.91
286 289 282 280 279 27 277 278
3.02 3.0 3.01 3.02 3.04 302 302 303
383 387 3091 3.85 3.83 3.76 383 3.80
3.37 3.36 3.37 337 3.33 329 331 3.27
341 3.41 3.42 340 3.38 334 337 332
3.16 3.13 3.13 3.15 3.10 3.04 3.04 3.03
3.65 3.63 3.64 365 3.61 3.58 361 3.5
276 274 274 272 270 267 269 265

109

Annual
average
1966 1965
$135. 65 $130.80
112.52  108.20
143. 74 133.72
135. 15 130.48
95. «»  93.09
151. 29 145.85
118.55 114.62
113. 27 109.08
128.01 122.55
151. 24 147.63
136.95 131.24
139. 70 133.31
125. 77 120.83
149. 70 143.79
110.42 105.41
43.9 43.6
42.3 42.1
4.5 43.7
425 425
40. 5 40.3
41.0 41.2
40.6 405
40.6 40.4
431 430
39.8 399
41. 5 41.4
417 414
41.1 41.1
417 418
41.2 415
$3.09 $3.00
2.66 2.57
3.23  3.06
3.18  3.07
2.37 2.31
3.69 3.54
292 283
2.79 2.70
297 285
3.80 3.70
3.30  3.17
3.35 3.22
3.06 294
3. 59 3.44
268 254
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Tabte C-l.

Industry

June 2 May 2

Wholesale and retail trade.
Wholesale trade.. .
Motor vehicles p-
ment.
Drugs, chemicals, and allied products..
Dry goods and apparel
Groceries and related products

Electrical goods
Hardware, plumbing, and heating
goods

Machinery, equipment, and supplies...
Miscellaneous wholesalers
Retail trade

General merchandise stores
Department stores
Mail order houses___
Limited price variety stores

Food stores
Grocery, meat, and vegetable stores..

Apparel and accessories stores
Men’s and boys’ apparel stores
Women’s ready-to-wear stores...........
Family clothing stores
Shoe stores

71.76

Wholesale and retail trade..
Wholesale trade
Motor vehicles and automotive equip-
ment
Drugs, chemicals, and allied products..
Dry goods and apparel
Groceries and related products
Electrical goods
Hardware, plumbing,
goods
Machinery, equipment, and supplies...
Miscellaneous wholesalers
Retail trade
General merchandise stores
Department stores
Mail order houses
Limited price variety stores..............
Food stores
Grocery, meat, and vegetable stores..
Apparel and accessories stores
Men’s and boys’ apparel stores___ ...
Women'’s ready-to-wear stores
Family clothing stores
Shoe stores

36.9
40.5

and heating

Wholesale and retail trade.
Wholesale trade .
Motor vehicles and automotive equip-
ment
Drugs, chemicals, and allied products..
Dry goods and apparel
Groceries and related products...
Electrical goods
Hardware, plumbing,
goods,
Machinery, equipment, and supplies...
Miscellaneous wholesalers
Retail trade _
General merchandise stores
Department stores
Mail order houses
Limited price variety stores
Food stores
Grocery, meat, and vegetable stores..
Apparel and accessories stores
Men’s and boys’ apparel stores
Women’s ready-to-wear stores.
Family clothing stores
Shoe stores

$2.24
2.87

and heating

2.01

See footnotes at end of table.
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35.7.

$82.66 $81. 09
116. 24 115. 37

106.97
117.81
111.97
107. 33
128.47

109. 75
127.89
113. 26
69.80
62. 66
66. 65
75.90
47. 84
72.59

36.2
40.2

41.3
39.4
37.7
40.5
42.4

40.2
40.6
39.6
34.9
32.3
32.2
35.8
29.9
32.7
32.8

34.0
31.9
31.9
30.3

$2.24
2.87

2.59
2.99
2.97
2.65
3.03

2.73
3.15
2.86
2.00
1.94
2.07
212
1.60
2.22
2.24
1.90
2.15
1.74
1.88
1.97

1967

Apr Mar
$81.09 $80.59
115.26 114.74
106.97 105.32
118.59 11751
112.48 11181
106. 25 105.73
129.20 132.98
109. 34 108.27
127.39 126.27
113.43 113.20
69.80  69.30
62.34 61.88
65.81  65.04
74.48  75.39
48.16  48.34
72.05 7216
73.25 73.14
60.86 59.71
73.22 71.66
55.53 55.21
60.40 59.39
58.98 57.83
36.2  36.3
40.3 40.4
41.3 41.3
394 397
380 379
404 40.2
425 436
402 401
40.7 40.6
39.8 400
34.9 35.0
323 324
321 32.2
353 359
30.1 304
326 328
327 328
322 321
339 338
32.1 32.1
323 321
304 306
$2.24  $2.22
2.86  2.84
2.59 2.55
301 296
2.96 295
2.63  2.63
3.04  3.05
2.72 270
3.13 3.11
2.85 2.83
200 1.98
1.93 191
2.05  2.02
211 210
160 159
221 2.2
224 223
189 186
2.16 2.12
173 172
1.87 1.85
194 189

Feb.

$80. 59
114. 05

104. 65
118. 50
110.58
105. 59
130.85

108.14
125. 05
112. 92
69.10
61.18
64.20
72.24
47.70
71. 94
73.14
60. 21
72.91
54.70
57.92
58. 53

36.3
40.3

41.2
39.9
38.0

4219
402

39.9
34.9
32.2
32.1
34.4
30.0
32.7
32.8
32.2
33.6
31.8
32.0
313
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Gross hours and earnings of production workers,1by industry—Continued

1966 Annual
average
Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965
Average weekly earnings
$80.30 $80.14 $79.79 $79.86 $79.92 $80.73 $80.94 $79.45 $79.02 $76.53
114.09 114.52 112.87 112.74 111,93 111.38 112.20 110.70 111.11 106.49
105.16 106.17 105.41 105.41 106.26 103.42 105.58 104.08 104.08 100.14
117.89 117.27 115.60 115.49 115.66 113.08 114.33 113.36 114.17 109.08
109.53 109.16 109.15 110.78 108.95 109.16 107.82 106.96 107.26 103.19
105.26 104.14 103.79 103.07 103.89 103.66 105.75 101.34 101.84 96.76
13298 136.95 126.65 128.87 127.97 123.65 123.48 125.24 126.98 122.84
108.68 108.81 108.00 108.95 108.12 106.90 106.34 106.86 107.30 101.91
123.83 125.56 125.05 124.84 122.18 123.49 12337 121.66 121.66 115. 23
113.08 113.65 112.40 111.60 111.35 110.83 111.10 110.83 110.95 107.20
69.15 69.65 68.64 68.87 69.09 70.11 70.48 69.14 68.57 66.61
61.05 6224 60.26 61.01 6138 62.24 62.93 6149 60.94 58.81
64.92 64.70 63.36 64.94 6554 66.50 67.18 6552 64.55 62.98
69.42 83.83 73.08 70.04 7125 7166 7155 7196 7151 71.00
46.35 48.77 47.12 46.66 46.66 48.00 47.23 46.03 46.19 44.10
7194 7181 7259 71.81 72.76 74.84 7505 7349 72.21 70.32
73.15 72.81 7348 7270 74.00 7590 76.33 7474 73.22 7169
60.54 61.15 58.24 5897 59.01 59.84 60.52 58.92 58.89 57.46
7515 73.78 7212 7169 7148 7364 7478 73.44 7196 69.84
54.89 5561 5295 5297 5298 5263 54.26 52.81 5281 51 46
57.41 59.27 57.32 58.86 57.32 59.99 60.12 57.67 58.38 56.45
58.72 60.03 56.36 58.02 60.41 60.52 59.88 57.66 58.09 56.64
Average weekly hours
365 371 36,6 36.8 37.0 379 38.0 373 371 37.7
40.6 40.9 40.6 40.7 40.7 40.8 41.1 40.7 40.7 40.8
414 4138 415 415 420 417 424 418 418 419
40.1 40.3 40.0 40.1 40.3 40.1 40.4 40.2 40.2 40.4
379 383 379 382 377 383 381 38.2 379 3738
408  41.0 40.7 409 409 413 423 407 409 41.0
43.6 44.9 42.5 43.1 42.8 42.2 42.0 42.6 429 42.8
404 406 406 405 40.8 408 409 411 40.8  40.6
40.6 40.9 41.0 41.2 41.0 41.3 41.4 41.1 41.1 41.3
40.1 403 40.0 40.0 402 403 404 403 402 40.3
35.1 359 352 355 358 369 369 362 359 36.6
32.3 342 324 328 330 342 342 336 333 33.8
32.3 33.7 32.0 32.8 33.1 34.1 34.1 33.6 33.1 33.5
337 4.5 36.0 345 351 353 349 35.1 354  36.6
30.1 32.3 31.0 30.7 30.7 32.0 31.7 31.1 31.0 315
33.0 334 333 334 340 353 354 345 339 343
33.1 33.4 33.4 33.5 34.1 35.3 35.5 34.6 33.9 34.3
322 336 320 324 326 340 340 331 329 336
33.7 35.3 33.7 343 347 36.1 36.3 36.0 35.1 36.0
321 335 319 321 325 331 337 32.8 326 332
312 333 322 326 322 337 334 324 32.8 334
314 321 30.3 307 313 340 329 31.0 314 320
Average hourly earnings

$2.20 $2.16 $2.18 $2.17 $2.16 $2.13 $2.13 $2.13 $2.13 $2.03
2.81 280 2.78 277 275 273 273 272 273 261
2.54 2.54 2.54 2.54 2.53 2.48 2.49 2.49 2.49 2.39
294 2091 2.89 2.88 287 2.82 2.83 282 2.8 270
280 28 288 290 289 285 2.83 280 28 273
2.58 2.54 2.55 2.52 2.54 2.51 2.50 2.49 2.49 2.36
3.05 305 298 299 299 293 294 2.94 2.9 287
2.69 2.68 2.66 269 265 262 260 260 263 251
305 307 305 3.03 298 299 298 296 296 279
282 282 281 279 277 275 275 275 276 2.66
1.97 194 1.95 1.94 1.93 1.90 191 191 191 1.82
1.89 1.82 1.86 1.86 1.86 1.82 1.84 1.83 1.83 1.74
2.01 1.92 1.98 1.98 1.98 195 1.97 1.95 1.95 1.88
2.06 2.02 2.03 2.03 2.03 2.03 2.05 2.05 2.02 194
1.54 1.51 1.52 1.52 1.52 150 1.49 1.48 1.49 1.40
218 215 218 215 214 212 212 2.13 213 2.05
221 2.18 2.20 2.17 217 2.15 2.15 2.16 2.16 2.09
1.88 1.82 1.82 1.82 1.81 1.76 1.78 1.78 1.79 171
2.23 2.09 2.14 2.09 2.06 2.04 2.06 2.04 2.05 1.94
1.71 1.66 1.66 1.65 163 1.59 161 1.61 1.62 1.55
1.84 1.78 1.78 1.80 1.78 1.78 180 1.78 1.78 1.69
1.87 1.87 1.86 1.89 1.93 1.78 1.82 1.86 1.85 1.77



0.—EARNINGS AND HOURS

Table C-l. Gross hours and earnings of production workers,1by industry—Continued

Industry

Wholesale and retail trade—Continued
Retail trade—Continued
Furniture and appliance stores-—--
Furniture and home furnishings -
Eating and drinking places 5------------
Other retail trade
Building materials and hardware--
Motor vehicle dealers-------------------—
Other vehicle and accessory dealers
Drug stores
Fuel and ice dealers--------------=---mmmm-

Finance, insurance, and real estate 6--------
Banking
Credit agencies other than banks--

Savings and loan associations--
Security dealers and exchanges---
Insurance carriers.. .

Life insurance

Accident and health insurance-————-——

Fire, marine, and casualty insurance.

Wholesale and retail trade— Continued
Retail trade—-Continued
Furniture and appliance stores--—-—--
Furniture and home furnishings_.
Eating and drinking places5
Other retail trade
Building materials and hardware--.
Motor vehicle dealers
Other vehicle and accessory dealers.
Drug stores
Fuel and ice dealers

Finance, insurance, and real estate 6-----------
Banking

Nov.

Oct.

Average weekly earnings

$91.65
90.32
47.95
86.37
92.32
110.33
90.29
62.68
104.73

93.00
82.73
86.02
86.85
131.73
100.81
100.56
90.27
103.19

$91.34
90. 39
47.91
86. 80
93. 41
109. 91

Average weekly hours

Credit agencies other than banks
Savings and loan associations
Security dealers and exchanges

Insurance carriers

Life insurance

Accident and health insurance

Fire, marine, and casualty insurance.--

Wholesale and retail trade—Continued
Retail trade—Continued
Furniture and appliance stores-—--
Furniture and home furnishings..
Eating and drinking places 5
Other retail trade
Building materials and hardware-.
Motor vehicle dealers
Other vehicle and accessory dealers.
Drug stores
Fuel and ice dealers

Finance, insurance, and real estate 6
Banking
Credit agencies other than banks

Savings and loan associations
Security dealers and exchanges-----
Insurance carriers

Life insurance

Accident and health insurance

Fire, marine, and casualty insurance.

See footnotes at end of table.
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1967

Jun 2 May2 Apr. Mar Feb. Jan. Dec.
$91.68 $90.92 $90.68 $89.68 $91.33 $95. 28
90.62 90.09 89.39 89.24 89.63 93.60
49.32 48.84 48.80 48.18 4862 48.72
87.02 86.85 86.07 85.67 86.33 86.62
94.39 9356 9270 92.03 9210 9277
110. 72 110.56 108.03 106.17 107.70 109. 74
92.87 92.66 92.44 91.37 90.48 90.05
63.36 63.22 6256 62.89 62.60 63.83
101.40 10490 104.33 10.28 107.00 105.65
96.20 95.83 95.83 9535 94.98 9423 93.62
85.10 85.56 84.82 8519 8504 8378
88.26 89.25 88.50 88.60 89.44 87.00
88.91 90.38 8830 89.89 9196 87.08
148.18 14858 14364 138.76 137.63 132 47
102.49 102.58 102.12 102.67 100.74 101.08
103.66 103.09 103.58 103.49 100.44 101 02
88.81 89.67 90.65 90.02 89.89 90.13
104.15 104.63 103.22 104.71 103.57 103.47
38.2 38.2 38.1 38.0 38.7 39.7
384 385 382 383 388 400
331 330 332 330 333 336
39.2 393 393 393 39.6 401
41.4 414 412 409 413 416
421 422 422 423 424 427
42.6 429 434 431 435 435
330 331 331 331 333 345
40.4 413 414 433 428 426
370 370 370 371 371 371 373
37.0 372 372 372 373 374
374 375 37.5 37.7 37.9 375
372 375 371 373 380 369
378 380 378 373 368 369
370 369 370 372 369 373
365 363 366 367 360 36.6
36.7 369 370 372 373 374
376 375 374 378 378 379
Average
$2.40 $2.38 $2.38 $2.36 $2.36 $2.40
236 234 234 233 231 234
1.49 1.48 1.47 1.46 1.46 1.45
222 221 219 218 218 216
228 226 225 225 223 223
2.63 2.62 2.56 2.51 2.54 2.57
2.18 2.16 2.13 2.12 2.08 2.07
192 191 189 190 188 185
251 2.54 2.52 2.57 2.50 2.48
260 259 259 257 25 254 251
2.30 2.30 2.28 2.29 2.28 2.24
236 238 236 235 236 232
239 241 238 241 242 236
392 391 380 372 374 35
2,77 278 276 276 273 271
284 284 283 28 279 276
2.42 2.43 2.45 2.42 2.41 241
277 279 276 277 274 273

39.0
39.1
333
39.8
41.4
42.6
43.2
33.7
42.4

37.2
37.1
37.4
36.8
36.9
37.2
36.7
37.3
37.8

39.2
39.3
335
40.0
41.7
42.6
435
33.9
42.4

37.3
37.3
37.7
37.0
37.0
37.2
36.7
36.9
37.9

hourly earnings

$2.35
231
1.44
2.17
2.23
2.59
2.09
1.86
2.47

$2.33
2.30
1.43
217
2.24

1966

Sept.

$91. 64
90.46
48. 00
85. 81
93.21

106.
89.
63.
99.

92.

Aug.

$91.37
91.20
48.93
86.90
93.28
108. 97
91. 54
64.60
97.29

92.13
82.21

39.9
40.0
35.2
40.8
42.4
42.9
43.8

414

37.3
37.2
37.7
37.2
37.1
37.2
36.7
37.2
37.7

NN SIS R
OB NoownN D
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July

$91. 77
90.12
48.79
87.53
93.51
110. 77
92. 82
65.15
98. 33

92.75
82.43
86.41
89. 07
135. 42
99. 80
99. 65
88.91
101.90

39.9
39.7
35.1
40.9
42.7
43.1
44.2
35.6
422

37.4
37.3
37.9
37.9

37.1
36.5
37.2
37.6

$2.30

June

$89. 89
89.89
47.40
86.46
92.64

110.25
89.38
63.50
97.11

39.6

2.69

111

Annual
average

1966

1965

$90. 23 $88.18

89.67
47. 60
85. 63
91. 54
108. 54
89. 38
62.95
100. 86

92.50
82. 21
85. 96
87.05
138. 38
99. 32
99. 55
89. 04
101. 68

39.4
39.5
34.0
40.2
41.8
42.9

34.4
42.2

37.3
37.2
37.7
37.2
37.3

36.6
37.1
37.8

$2.29

N
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86.98
45.76
83.44
88.41
105.32
85.89
61.60
96.05

39.9

$2.21
2.18
1.30
2.04
2.10
241
1.97
1.74
2.26

2.39
2.13
2.23
2.27
3.38

2.62
2.32
2.57
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Tabte C-l. Gross hours and earnings of production workers,1by industry—Continued
1967 1966 Annual
Industry average
June2 May 2 Apr. Mar.  Feb. Jan. Dec. Nov. Oct.  Sept. Aug. July June 1966 1965
Average weekly earnings
Services and miscellaneous:
Hotels and lodging places:
Hotels, tourist courts, and motels s $56.21 $55.85 $55.78 $55.63 $55.05 $55.35 $54.
Personal services: $ $54.83 $55.06 $53.73 $53.58 $53.72 $52.68 $53.34 $51.17
Laundries, cleaning and dyeing plants.. 6416 64.13 63.24 62.02 6279 62.87 1
Motion pictures’ o 6199 62.65 6188 60.74 6176 62.15 61.12 5898
Motion picture filming and distributing. — 154.75 154.77 15052 160.24 162.47 166.96 159.42 164.55 159.29 162.51 165.68 160.19 157.77 148.08
Average weekly hours
Services and miscellaneous:
Hotels and lodging places:
Hotels, tourist courts, and motels 5 36.5 36.5 36.7 36.6 36.7 36.9 36.8
Personal services: 372 368 380 381 371 373 379
Laundries, cleaning and dyeing plants.. 37.3 375 37.2 36.7 37.6 38.1 37.8 38.2
Motion pictures: 382 382 386 386 382 388
Motion picture filmingand distributing. 40.3 402 393 413 422 427 413 423 417 421 427 415 413 397
Average hourly earnings
Services and miscellaneous:
Hotels and lodging places:
Hotels, tourist courts, and motels 5 $1.54 $1.53 $1.52 152 $1.50 $1.50 $1.49 $1.48 $1.46 $1.41 $1.41 $1.42 $1.43 $1.35
Personal services: . .
Laundries, cleaning and dyeing plants 1.72 171 1.70 1.69 1.67 1.65 1.64 1.64 1.62 1.59 1.60 1.61 1.60 1.52
Motion pictures: ’ ' . ’ ’
Motion picture filming and distributing. 384 3.8 383 388 38 391 38 3589 382 38 38 3.86 3.8 3.73
1For comparability of data with those published in issues prior to October 4Data relate to nonsupervisory employees except messengers.

1966, see footnote 1, table A-9.

For employees covered, see footnote 1, table

2Preliminary.

3Based upon monthly data summarized in the M-300 report by the Inter-
state Commerce Commission, which relate to all employees who received
pay during the month, except executives, officials, and staff assistants (ICC
Group 1). Beginning January 1965, data relate to railroads with operating
revenues of $5,000,000 or more.

5Money payments only, tips notincluded.
6Data for nonoffice salesmen excluded from all series in this division.

Source: U.S. Department of Labor, Bureau of Labor Statistics for all
series except that for Class | railroads. (See footnote 3.)

Tabie C-2. Gross and spendable average weekl?/I earnings of production, or nonsupervisory workers on

private nonagricultural payro

1967
Item
May2 Apr. Mar. Feb. Jan.
Total private
Gross average weekly earnings:
Current dollars $100. 06 $99.41 $99.18 $98.66 $99. 70
1957-59 dollars . 86.56 86.22 86.24 85.94 86.92
Spendable average weekly earnings:
Worker with no dependents:
Current dollars 82.04 8154 8137 8097 81.76
1957-59 dollars 7097 7072 70.76 70.53 71.28
Worker with 3 dependents:
Current dollars 89.45 8893 8875 88.33 89.16
1957-59 dollars 7738 7713 77.17 7694 77.73
Manufacturin'!
Gross average weekly earnings:
Current dollars o 11352 112.56 112.44 111.48 113.42
1957-59 dollars 98.20 97.62 97.77 97.11 98.88
Spendable average weekly earnings:
Worker with no dependents:
Currentdollars... ... .. 92.24 9151 9142 90.69 92.16
1957-59 dollars. . 79.79 79.37 7950 79.00 80.35
Worker with 3 dependents:
Current dollars............. . 100.16  99.40 99.30 98.54 100.08
1957-59 dollars___ 86.64 86.21 86.35 85.84 87.25

1 For comparability ofdata with those published in issues prior to October
£9_6160 see footnote 1, table A-9. For employees covered, see footnote 1, table

Spendable average weekly earnings are based on gross average weekly
earnings as published in table C-I less the estimated amount of the workers”
Federal social security and income tax liability. Since the amount of tax
liability depends on the number of dependents supported by the worker as
well as on the level of his gross income, spendable earnings have been com-
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s in current and 1957-59 dollars1

1966 Annual
average
Dec. Nov. Oct. Sept. Aug. July June May 1966 1965

$99.97 $99. 46 $100. 62 $100.23 $99.45 $99.84 $99.20 $98.04 $98.69 $95. 06
87.16 86.79 87.88 87.84 87.39 88.12 87.87 87.07 87.26 86.50
82.17 81.78 82.66 8236 8177 8207 8158 80.70 81.19 78.99
71.64 7136 7219 7218 71.85 7244 72.26 7167 7179 7187
89.58 89.17 90.09 89.78 89.16 89.47 8896 88.04 8855 86.30
78.10 7781 7868 7869 7835 78.97 7880 7819 7829 78.53
114.40 11399 11385 113.71 11178 11111 11274 11205 111.92 107 53
99.74 99.47 9943 99.66 98.22 98.07 9986 99.51 98.96 97.84
93.13 9282 92.72 92.61 91.14 90.63 91.87 91.35 91.25 89.08
81.19 80.99 80.98 81.17 80.09 79.99 8137 8113 80.68 81.06
101.09 100.76 100.65 100.54 99.00 98.47 99.77 99.22 99.11 96.78
88.13 8792 87.90 88.12 86.99 8691 8837 88.12 87.63 88.06

puted for 2 types of income receivers: (1) A worker
and (2) amarried worker with 3 dependents.
The earnings expressed in 1957-59 dollars have been adjusted for changes
in purchasing power as measured by the Bureau’s Consumer Price Index.
2Preliminary.

with no dependents

Note: These series are described in “The Calculation and Uses of Spend-
able Earnings Series,” Monthly Labor Review, April 1966, pp. 406-410.
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Tanie C-3. Average weekly hours, seasonally adjusted, of production workers in selected industries 1

Industry division and group

Mining

Contract construction___

M anufacturing...

Durable goods
Ordnance and accessories____

Lumber and wood products, except furniture -

Furniture and fixtures_____

Stone, clay, and glass products
Primary metal industries
Fabricated metal products_____
Machinery
Electrical equipment and supplies___
Transportation equipment.
Instruments and related products

Miscellaneous manufacturing industries.._

Nondurable goods___
Food and kindred products
Tobacco manufactures
Textile mill products...____ ..
Apparel and related products
Paper and allied products

Printing, publishing, and allied industries___

Chemicals and allied products

Petroleum refining and related Tndustries
Rubber and miscellaneous plastic products

Leather and leather products

Wholesale and retail trade
Wholesale trade
Retail trade

' For employees covered, see footnote 1, table A-10.

2 Preliminary.

June3

41.6
37.4
40.2
40.8

40.1
39.9
41.1
40.5
41.1
422

41.1
40.9
395

39.5

39.1
40.2
355
42.4
38.5
415
42.9
411
37.5

36.8
40.4
355

May2

419
36.3
40.4

41.0
42.0
40.2
40.1
41.0
40.6
41.4
42.2
39.9
41.4
41.1
39.6

39.4
40.6
38.2
40.5
35.9

38.2
413
42.6
40.9
37.7

36.3
40.2
35.1

1967

Apr Mar

42.6 42.4
37.2 375
40.5 40.4
40.9 41.0
41.5 41.7
40.6 40. 6
40.2 40.1
41.3 41.6
40.0 40.7
41.4 41.4
42.7 43.0
39.8 40.0
40.9 40.7
41.2 41.5
39.6 39.2
39.7 39.6
40.8 411
39.7 38.5
40.6 40.3
36.2 355
42.7 42.8
38.7 38.5
41.7 41.7
42.9 43.1
41.2 41.0
37.8 36.9
36.4 36.5
40.4 40.5
35.1 35.3

42.1
37.5
40.3

40.9
415
40.3
40.1
415
40.8
41.4
42.9
39.9
40.7
40.9
38.7

39.5
41.0
37.5
40.1
35.6
427
38.5
41.4
42.8
40.7
37.1

36.6
40.5
35.2

Jan.

42.6
38.4
41.0

41.8
42.1
40.3
40.8
42.1
41.8
42.3
43.6
40.8
417
41.7
40.0

40.0
41.2
38.6
41.0
36.7
43.2
38.9
41.8
41.8
41.4
38.4

36.8
40.8
354

425
38.8
40.9

41.7
42.1
40.2
40.5
42.4
41.5
42.2
43.6
40.6
41. 5
41.8
39.7

39.9

; 4i0

39.2
40.8
36.5
43.0
38.6
42.0
42.4
41.4
38.0

36.8
40.6
35.6

425
37.1
41.3

42.1
42.7
40.4
41.1
41.7
42.5
42.2
44.0
40.9
42.0
41.7
40.0

40.2
411
38.5
41.0
36.5
43.6
39.0
42.2
42.6
42.0
38.8

36.9
40.6
35.6

Oct.

42.6
37.3
41.3

42.2
422
40.4
41.2
41.8
42.7
42.4
43.9
41.1
42.4
42.0
40.0

40.2
41.0
37.7
41.3
36.7
43.1
39.0
422
42.4
42.1
38.8

36.9
40.7
35.7

1966

Sept.

42.9
37.7
415

42.3
425
40.3
41.2
41.9
425
42.7
44.3
41.3
42.9
42.2
39.9

40.2
41.2
38.7
42.1
35.6
43.4
38.9
42.0
41.8
42.0
38.3

37.0
40.7
35.8

Aug.

42.4
36.9
41.4

42.1
42.1
40.3
41.6
41.8
42.4
42.2
43.8
41.2
43.2
41.7
40.0

40.2
411
37.8
42.0
36.3
43.3
38.9
42.0
41.9
41.8
38.6

37.3
40.8
36.1

July

43.2
378
410

41 8
42.7
40.6
41 0
415
41.6
42.1
43.3
40 9
42.1
41.7
39.7

40 1
413
37.9
41.7
36.2
43.4
39.0
42.0
42.4
41.5
38.3

37.3
40.9
36.1

June

42.9
37.4
41.3

42.0
42.1
40.5
41.8
41.9
42.0
42.3
43.8
41.2
42.3
42.0
40.1

40.3
41.0
38.0
422
36.5
43.4
39.0
42.0
425
41.7
38.7

37.2
40.6
36.0

Note: The seasonal adjustment method used is described in appendix A,
B LS Handbook of Methods for Surveys and Studies (BLS Bulletin 1458,1966).

Tabte C-4. Average hourly earnings excluding overtime of production workers in manufacturing, by

Major industry group

Manufacturing.

Durable goods
Ordnance and accessories

Lumber and wood products, except

furniture

Junes

$2. 70
2.87

Furniture and fixtures

Stone, clay, and glass products
Primary metal industries
Fabricated metal products
Machinery

Electrical equipment and supplies__
Transportation equipment
Instruments and related products

Miscellaneous manufacturing indus-

tries

Nondurable goods
Food and kindred products
Tobacco manufactures
Textile mill products
Apparel and related products
Paper and allied products

Printing, publishing, and allied indus-

tries.

2.47

(©)]

Chemicals and allied products

Petroleum refining and related indus-

tries

Rubber and miscellaneous plastic

products

Leather and leather products

major industry group 1

1967
May2 Apr. Mar.
$2.70 $2.69 $2.68
2.87 2.85 2.84
3.09 3.10 3.10
2.27 2.25 2.22
2.24 2.22 2.20
2.68 2.66 2. 66
3.19 3.18 3.18
283 2582 280
301 3.00 2.99
2.68 2.66 2.63
3.27 3.27 3.26
2.70 2.68 2. 66
225 226 2.26
246 2.46 2.45
2,52 253 252
2.33 2.31 2.30
1.94 1.94 1.94
1.97 1.97 1.97
2.67 2. 67 2.66
e sea I
3. 44 3.43 3.43
2.53 2.60 2.59
202 202 201

mi<For comparability of data with those published in issues prior to Octobi
* see footnote 1, table A-9. For employees covered, see footnote 1, tab
A-10. Average hourly earnings excluding overtime are derived by assumir
that overtime hours are paid for at the rate of time and one-half
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Feb.

$2.68

2.84
3.09

2.23
2.66
3.16
2.80
2.62
3.25
2.67
2.26
2.44
2.50
2.25

1.96
2.65

A
3.41

2.59
1.99

Jan.

$2.67

2.83
3.10

2.20
2.18
2.65
3.16
2.80
2.98
2.60
3.26
2.65

2.24

2.42
2.48
217
1.92
191
2.65

(3)
2.94

3.38

2.58
1.95

2Preliminary.

Dec. Nov.
$2.65 $2.63
2.82 2.80
3.10 3.07
2.19 2.20
2.16 2.14
2.64 2.64
3.15 3.16
2.78 2.76
2.96 2.95
2.58 257
3.25 322
2.63 2.62
2.20 2.16
2.40 239
2.45 242
213 2.08
191 1.91
1.90 1.89
2.63 2.63
2(.%3 2(@2
3.34 3.33
2.56 2.55
1.93 1.93

Oct.

$2.62

1966

Sept.

$2.61

2.78
3.07

2.22

Aug.

$2. 57

G OIONRE R O~
OWNORF WO oW

N
)

[SEOE-ANENEN

PMERNNN N NONNNWNNDND N
© 0000 W w P o=

N~
08
[oe]

3.27

2.52
1.88

July

$2.59

2.74
3.04

2.18
2.10
2.57
3.15
2.71
2.89
2.52
3.13
2.58

2.14

June

$2.58

2.74
3.04

217
2.10
2.57
3.14
2.70
2.89
2.52
3.13
2.59

2.14

Annual
average
1966 1965
$2.59 $2.50
2.75 2.67
3.06 3.03
2.16 2.08
211 2.03
2.58 2.49
3.13 3.04
2.72 2.63
2.90 2.81
2.53 2. 49
3.16 3.04
2.59 2.52
2.14 2.07
2.35 2.27
2.40 2.33
2.15 2.06
1.86 1.78
1.85 1.80
2.59 2.50
B D
3.29 3.18
2.53 2.49
1.89 1.84

3Not available because average overtime rates are significantly above

time and one-half.

total has little effect.

Inclusion of data for the group in the nondurable goods
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Tabre 0-5. Average weekly overtime hours of production workers in manufacturing, by industry 1

Annual
1967 1966 average

Industry

‘n
@
o

June May 2 Apr. Mar. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965

@
N}

3.8 4.0 3.9
4.3

. 4.4
3.5 3.5 3.4

Manufacturing - - - 3.3 3.1
Durable goods 3.5 3.2
3.1 2.9

Nondurable goods
Durable goods

Ordnance and accessories
Ammunition except. for small arms
Sighting and fire control equipment
Other ordnance and accessories

Lumber and wood products, except
furniture
Sawmills and planing mills
Millwork, plywood, and related prod-
nets
\Vooden containers
Miscellaneous wood products

Furniture and fixtures
Household furniture
Office furniture
Partitions* office and store fixtures
Other furniture and fixtures

N ww
wwin
W
wikN
W B
Ao
WA
o uie
el
~NoN
www
Noo

N W w
N
©
www
o~NB

1
.3
.9

rWWW
Moo
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wWhwWww
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WA wo
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g
rowo
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DWW
ww©ww
onwa
o w i
DWW
EENGEN
DWW
oou -~
[LENAYN
ok o
awww
rhwo
N ww
oo

NN

ww

e
B
P

Stone clay and glass products
Flat glass
Glass and glassware, pressed or blown.. —
Dement hydraulic
structural clay products

NWNEN A WOWNN WERW W
PWONWOR NDNORRPAE OOW oo,
NWNWWW WRNWRNN WWww

wwooho RPOoRNO BN OO
PPN OWWH WohhN W W we
NepONPO whNBRN W P

PR WWW WNAENN WWw W
wWowrwt NNRD® OO wWw
R hOROW NUTON® BNW W

Concrete, gypsum, and plaster prod-

Primary metal industries
Blast furnace and basic steel products.. —

MERRo Ow

Nonferrous rolling, drawing, and ex-

NU1 omuiR©o O cbwRNN oRNow oo
©o Vit I MNONORN NNUoo oo ~N®

Miscellaneous primary metal indus-

Fabricated metal products
"Metal cans
Cutlery, handtools, and general hard-

PN N~ Coww N NONOND NOWRD pON w w
GO O o ROWA BN QROROA OORAR RRO W
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Heating equipment and plumbing fix-
turps

Fabricated structural metal products...

Screw machine products bolts, etc

Metal stampings

Coating, engraving, and allied services.

Miscellaneous fabricated wire products.

Misctellaneous fabricated metal prod-
nets

Machinery

“Engines and turbines

Farm machinery and equipment

Construction arid related riiachinery...

Metalworking machinery and equip-
ment

Special industry machinery

General industrial machinery

Office, computing, and accounting ma-
chines

Service, industrv machines

Miscellaneous machinery *

Electrical equipment and supplies
Electric distribution equipment
Electrical industrial apparatus
Household appliances
Electric lighting and wiring equipment.
Radio and TV receiving sets
Communication equipment
Electronic components and accessories.
Miscellaneous electrical equipment

and supplies

Transportation equipment .
Motor vehicles and equipment
Aircraft and parts
Ship and boat building and repairing..
Railroad equipment
Other transportation equipment

Instruments and related products
Engineering and scientific instruments.
Mechanical measuring and control de-

vices_____ ....___
Optical and ophthalmic goods
Ophthalmic goods.
Surgical, medical, and dental equip-
ment _
Photographic equipment and supplies.
W atches and clocks... .

See footnotes at end of table.

cobNUIed B PW g NO® OBRR®D® N©O DOWON® NORD® nON  WW
Mehubo 1 N B RO NMROR MW NNORO® ORNMON RO©

Roohroo © O®© R OON® WK

RoDORD ® OO0 o Ob CDD® W
WROR O PRWAKN ® BO U WE OANK WO NONERE ONENN RO W

QWO W BRACIOAN W OF b WU WHWW AN NOWWEAEDE DARANW AW

BRN® 5 ONBROEN N
WO wo© O ODORORUI BT ©ONNDOWON ©AN ONBR NN © BhirolRrw B

EROG A POONPO

voRPw w

GON RWRG R BRACONAN © WA O KO AUNA KU DEWANE ARANKN DWW W

W,
PRWRWALD DWA GOIN ARG A ROGNELO O ©h O RO AONDE RO NONRRR AROSA PR W®

NWRENRWWN ON®w OUIN WO W WAROWOWN
PNONONN® poe PRy ONUIN N ©OBh©yoF
NBNBRNNOO Uik oNUT ONOO N OO NUIw O Dm U1 0w DNRON WD ONPRO®OD INORwW ONN  ©©

RPNRPRNNNONN TN

P oNohroo O
NOA AW PWAERERE W NONNNARK OWW GION AWOG W AAERIAN W WA G 2o ROINW WA NONAOW AWK WRW W

orhtn POk N ONMNURN ©® ONNOUIOMN®W WhO OOW© Roooe ©

N O OWe U NWONDOUI © MUINMRPWRON BREN

NP AN WNWAWW N

g !

NAN NO® KW PWEOOR ©® NNNEOARK DWW 00N ANON R AOUDAN ©® 0RO AD ROOE AN NOWARE NOOWE Bhw B

Ao oWk 010 NRPNRND © WNOROUTRE WNO 0ON wWN~N® © Vol owk
NAR) PR W0 NNWXOR ® NNNNRONN OIN® B0 ANERE W WANUWKN ® AR 0 WO WINW WO NONARE WWRWE WS W

RPN NN AW RPORAN®K N NRRNROON ON® A0N WARU ©® WAKRSOWN
AP® Moo wik oNdhivk © wRhwothl oo ohve ouNo ® ooouvoo P

PN ok WN RPRORO® B NWORWOOLW VI RO ~NROM O UINBRBROD U

NOIN NWE AR WOWWUIOE @ NOWWARRAW OWW OO~

oo U U0 PONRNDG U COWWRNRD OwO OF® ©OKEN B UINDwWNRN ®

ohRN IRP® OO POIONO® B NOONOWNN WNGT OhE OROR W

NWN NWww AW NOROAR N NNNNWAW®W CTWW g~

NPN NOR 2w NWAOEE O WOWNRWAWW OWA GOIN AWao » AAOO AN

OPp~ NPk DN NwikooN w DWNDOnWRW whD Lo LITC N wWowolkN

hOp BN PO LohwhvE M BNBRNOnO® ok hN NoRD B DwvROWw B o N

NBEN NWA AW NOAROUR A NOWWWAW®W OWW

NAN NG AE RPWOANG ©

o Roh
NON NOAR AR NWAROO W

©h® Wk WO mhOIvON ©

N

DNwW ONwWw o ®RrgpNNRE © NP NONMN woio Moo bpot B

NWORY PON 2@ NNWARN N SNENROON W > o

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



C—EARNINGS AND HOURS

115
Tabte C-5. Average weekly overtime hours of production workers in manufacturing, by
industry +—Continued
1967 1966 Annual
average

Industry

Manufacturing—Continued
Durable goods—Continued

June2 May2 Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965

Miscellaneous manufacturing industries.___ 25 24 26 25 25 29 31
Jewelry, silverware, and plated ware... 36 35 3.7 3.2 3.4 4.8 49 gg 38 3% %g 4212 %g %g
Toys, amusement and sporting goods.. 2.4 2.4 25 2.4 23 2.4 28 32 33 31 23 23 27 26
Pens, pencils, office and art materials.. 2.2 1.9 23 2.2 2.2 3.1 3.2 28 27 24 20 28 25 23
Costume jewelry, buttons, and notions. 25 23- 21 24 24 27 28 31 2.9 2.9 22 34 29 24
Other manufacturing industries........... 2.3 21 25 23 25 27 29 32 32 29 23 27 29 27

Musical instruments and parts 18 17 25 22 23 36 39 37 35 29 23 31 32 30
Nondurable goods

Food and kindred products 3.8 3.6 3.6 3.6 3.8 4.0 4.0 4.2 4.4 4.0 47 4.2
I’:\)/'aei?; prrfi)%ltﬁctlss---- 2126 gg g; g; élg 51 51 4.8 51 4.2 45 4.3 ﬁg 431%
Canned and preserved food, except ’ ' 3.7 35 36 40 39 46 43 37 36

meats.. 2.8 2.3 2.7 2.8 2.9 2.9 29 3.2 35 34 3.6
Grain mill products 61 57 61 59 69 66 66 77 85 70 79 % gé 5t
Bakery products 3.5 3.0 3.2 3.2 2.9 3.2 3.3 3.7 3.8 3.8 43 3.9 35 33
Sugar__ 3.4 35 3.8 3.0 3.0 3.0 3.8 3.8 4.4 4.0 4.8 4.0 3.9 3.9
Confectionery and related products___ 2.6 2.1 2.7 3.0 26 3.2 3.1 3.1 3.1 29 23 25 27 22
BeVerages............... . 35 38 36 31 31 35 36 38 40 42 67 44 39 33
Miscellaneous food and kindred products 4.4 4.1 4.4 4.3 4.2 4.7 49 48 50 4.2 4.4 4.2 44 43

Tobacco manufactures. 14 17 14 9 11 1.9 1.2 14 15 17 17 15 11
Cigarettes 17 25 18 10 11 22 12 17 18 22 25 13 17 8
Cigars 11 9 9 7 .6 1.0 1.2 11 9 1.2 .8 1.0 11 13

Textile mill products _ 35 3.4 33 3.3 3.5 3.8 4.2 4.2 44 4.4 4.4 4.2
Cotton broad woven fabrics 4.1 4.4 44 4.6 4.6 5.0 5.3 5.0 5.2 51 55 ég ég 4.8
Silk and synthetic broad woven fabrics 3.6 3.4 3.2 3.2 35 3.9 4.5 4.3 4.7 52 5.6 4.9 5.0 53
Weaving and finishing broad woolens 4.5 3.9 35 3.6 4.0 3.9 3.9 3.9 4.3 43 5.0 52 47 1.4
Narrow fabrics and smallwares 3.2 2.8 2.8 2.9 3.5 3.9 4.1 4.1 4.3 3.9 3.7 44 41 3.6
Knitting i _ 21 1.9 1.9 18 18 1.9 2.3 25 2.7 31 2.6 2.8 2’5 25
Finishing textiles, except wool and knit 5.1 5.0 47 4.6 4.4 5.1 52 5.1 4.9 4.8 45 5.9 53 4.6
Floor covering 38 33 33 29 35 43 50 53 54 49 35 45 25 51
Yarn and thread __ 3.2 3.0 2.8 2.8 3.3 35 4.0 4.4 5.0 4.9 4.7 51 4.8 47
Miscellaneous textile goods.........coovveiveiies e 3.4 3.6 35 3.6 4.2 4.2 49 5.2 5.2 4.7 4.2 5.1 : 43

Apparel and related products 1.2 12 1.3 1.2 13 1.4 15 1.7 15 1.7 1.3 15 15 1.4
Men’s and boys’suits and coats 1.6 14 15 15 1.6 15 1.7 2.0 1.7 1.8 1.3 17 16 1.5
Men’s and boys’ furnishings.... 1.0 .9 9 1.0 11 11 13 14 13 15 11 14 3 13
Women’s, misses’, juniors’ outerwear.. 12 1.3 1.4 1.3 1.3 1.2 1.3 1.3 1.2 1.4 1.3 15 14 1.3
Women’s and children’s undergar-

ments . 9 11 1.2 12 11 13 1.9 2.2 1.9 1.9 15 15 1.6 14
Hats, caps, and millinery 9 1.0 1.3 15 15 1.1 1.2 1.3 1.2 1.7 13 1.3 14 1.4
Girls”and children’s outerwear 11 11 1.2 1.2 13 1.2 1.4 1.4 1.5 1.8 17 1.9 16 1.4
Fur goods and miscellaneous apparel 11 1.0 1.1 1.0 1.0 15 1.8 21 15 1.6 11 1.6 15 14
Miscellaneous fabricated textile prod- .

ucts 18 15 1.8 1.4 15 2.2 25 3.0 24 2.4 1.6 1.9 21 21

Paper and allied products 4.6 4.6 48 4.8 5.0 52 55 5.7 5.8 5.6 55 57 5.4 5.0
Paper and pulp 5.8 5.8 6.0 6.1 6.0 6.1 6.3 6.6 6.5 6.4 6.3 65 6.3 6.0
Paperboard 64 66 69 68 70 70 75 72 74 14 16 77 15 70
Converted paper and paperboard

products i 32 32 36 37 39 39 43 43 45 43 43 43 41 35
Paperboard containers and boxes____ 3.9 3.7 38 3.8 4.0 4.6 5.0 5.5 5.7 5.0 4.9 52 4.9 45

Printing, publishing, and allied indus-

tries _ _ 31 31 34 30 31 37 36 39 40 37 34 35 35 31
Newspaper publishing and printing 3.0 2.6 2.6 2.1 2.0 3.4 32 31 3.0 27 26 3.0 2.7 24
Periodical publishing and printing 29 34 3.7 34 36 33 4.4 56 58 46 3.9 33 41 3.8
Books___ . 4.5 4.6 49 43 45 44 4.1 4.8 5.2 5.4 4.9 5.4 4.9 4.2
Commercial printing 3.2 3.4 3.7 34 35 4.0 3.9 43 4.4 4.1 3.8 3.7 3.8 3.4
Bookbinding and related industries 25 25 25 2.3 2.7 2.6 2.7 3.2 3.3 3.1 2.8 2.8 2.8 25
Other publishing and printing indus-

tries___ 26 29 31 33 33 35 35 36 39 35 32 30 33 31

Chemical” and allied products _ 2.9 31 31 2.9 2.9 31 33 35 35 34 3.3 34 3.3 3.0
Industrial chemicals 30 31 31 30 32 34 37 37 35 34 35 34 34 30
Plastics materials and synthetics ... 2.7 2.3 2.4 2.3 2.3 2.9 30 32 32 35 35 34 32 2.9
Drugs 22 26 27 29 32 31 28 29 31 26 23 25 28 2.6
Soap, cleaners, and toilet goods 2.6 2.6 2.9 29 2.7 2.8 3.6 3.9 3.9 3.8 3.2 3.4 3.3 25
Paints, varnishes, and allied products.......... 3.2 2.4 25 2.0 2.1 2.4 2.7 29 34 3.3 3.0 3.7 3.0 27
Agricultural chemicals 49 8.1 6.6 4.9 4.7 4.2 3.9 4.6 4.2 3.7 3.8 4.3 5.2 49
Other chemical products. 2.9 31 2.9 2.9 2.8 3.3 3.3 3.6 3.8 33 3.3 3.6 3.3 3.0

Petroleum refining and related indus-

tries . 34 35 31 3.0 2.7 3.0 3.3 3.3 3.7 3.1 37 3.6 3.2 2.8
Petroleum refining [ 29 30 2.8 2.8 25 2.6 2.9 2.3 2.6 2.2 2.7 2.6 25 2.1
Other petroleum and coal products____ 5.4 55 4.2 3.7 3.7 4.4 4.9 6.7 7.4 5.8 6.8 6.7 54 55

Rubber, miscellaneous plastic products. . . .. 34 3.2 3.4 34 3.9 4.2 4.5 4.7 4.7 4.3 3.9 43 4.4 4.1
Tires and inner tubes 5.9 4.3 4.2 4.2 6.1 6.6 6.4 6.4 6.1 5.7 5.8 5.4 6.2 6.1
Other rubber products 25 2.8 3.0 3.0 3.3 3.6 4.1 4.2 4.4 4.0 3.3 3.8 3.8 3.3
Miscellaneous plastic products 3.3 29 33 33 3.3 3.6 4.0 4.4 45 4.0 35 4.2 0 4.0

Leather and leather products....oooevvcoeoeecevveriesenennns 1.6 14 1.7 1.8 2.0 2.1 2.1 2.1 2.0 2.2 2.2 2.3 2.1 1.8
Leather tanning and finishing 1 3.6 35 3.1 3.1 3.0 3.6 35 35 3.4 3.3 3.4 3.8 3.5 3.3
Footwear, except rubber 13 12 15 1.7 2.0 1.9 1.6 16 17 2.0 21 2.1 1.9 1.6
Other leather products 15 1.4 17 1.6 1.7 2.1 2.8 2.8 2.5 25 1.8 2.3 2.3 2r

Handbags and personal leather goods. ............. 14 13 1.7 1.7 1.6 1.7 291 28 2.2 2.7 181 201 22 1t

'For comparability of data with those ?ublished in issues prior to October either the straight-time workday or workweek or (2) they occurred on week

%9% see footnote 1, table A-9. For employees covered, see footnote 1, table ends or holidays or outside regularly scheduled hours. Hours for which
-1U. i i i . only shift differential, hazard, incentive, or other similar types of premiums
These series cover premjum overtime hours of production and related were paid are excluded.

workers during the pay period which includes the 12th of the month. Over- 2 Preliminary.

time hours are those paid for at premium rates because ill they exceeded
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Table C-6. Indexes of aggregate weekly man-hours and payrolls in industrial and construction
activities 1
[1957-59=100]

1967 1966 Annual
average
Activity
June2 May2 Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965
Man-hours
Total 1139 1109 1099 109.6 1088 111.7 1156 117.1 1196 120.0 119.6 117.2 1188 1153 109.1
Minings.. _ 81.6 79.7 79.7 7.7 77.1 79.5 81.9 81.5 84.1 84.7 86. 5 85.9 86.9 82.7 82.9
Contract constru ctlon 119.2 108.6 1035 96.0 91.6 98.2 1067 111.2 1236 1261 1314 1324 1261 1142 110.2
Manufacturing___ L 1145 11209 1125 1137 1135 1158 1190 1199 1206 1207 1191 1160 1191 1172 1102
Durable goods 119.9 1191 1184 1198 119.8 1227 1259 1266 1272 126.9 1232 1215 1258 1235 1141
Ordnance and accessories.. 171.4 168.3 1660 167.1 1653 165.0 1623 1593 1540 1509 1452 1425 1415 1434 1131
Lumber and wood products, except
furniture 98.0 93.5 91.9 91.1 89.7 90.6 91.9 95.0 98.1 100.2 1041 103.7 1056 98.9 97.5
Furniture and fixtures 1185 1158 1163 1186 119.6 1215 1289 129.6 130.7 130.0 131.6 122.5 1281 126.2 119.0
Stone, clay, and glass products 108.0 1050 103.9 1019 99.6 1024 1063 1095 1117 1135 1154 1145 1152 1106 108.1
Primarv metal industries 108.0 107.3 107.0 1096 1108 1142 1136 1147 1153 117.7 117.3 1163 1192 1152 1129
Fabricated metal products — 1245 1228 1217 1223 1229 1259 1297 130.0 1301 130.2 1272 1227 1282 1263 1172
Machinery _ o 135.1 1350 136.8 1386 138.0 139.9 141.0 137.6 1373 138.0 1359 1345 1379 1358 123.0
Electrical equipment and supplles 134.0 136.5 136.9 1422 1441 1485 1523 1527 1539 1521 148.6 1419 146.7 1458 125.6
Transportation equipment . 1138 1142 1105 1116 1116 1157 1220 122.6 1222 1194 103.0 1093 1165 116.2 106.8
Instruments and related proaucts 128.4 1268 1282 1294 127.6 1298 1319 130.6 1304 1293 127.7 1255 128.2 1265 1123
Miscellaneous manufacturing indus-
tries o 1134 1108 1092 1075 1052 1065 1136 1236 1247 1215 1201 1099 1173 1149 109.8
Nondurable ecods ... 1076 104.8 105.0 1057 1053 1068 109.9 111.2 1120 1126 1137 1089 1104 109.0 105.2
Food and kindred products _ 95.1 89.9 87.3 88.3 87.6 90.2 95.4 989 101.7 106.3 106.1 99.5 94.0 95.0 94.0
Tobacco manufactures. _ . ... . ... 76.6 72.9 74.8 74.3 76.1 87.6 98.3 92.8 98.3 100.4 87.7 70.8 73.4 84.4 86.2
Textile mill products_____ L 100.6 98.8 98.4 98.7 98.2 100.1 102.7i 1042 105.0 1058 107.2 103.4 108.4 1049 1015
Apparel and related products.. 1153 115.0 1145 1164 1169 1167 1182 1202 1213 1177 1225 1142 1211 1184 1150
Paper and allied products. ... ... 1180 1139 1135 1147 1137 1149 1176 1185 1173 1175 1184 1172 1182 1157 1098
Printing, publishing, and allied in-
dustries.. 1198 1186 119.0 1197 1179 1177 1204 1191 1192 1187 1180 1164 1167 1163 1102
Chemicals and allied products.. 1175 1166 1184 1163 1148 1152 1167 1171 1166 1169 1179 1168 1179 1156 1101
Petroleum reflnmg and related indus-
tries 83.1 81.1 80.3 77.6 76.8 75.9 78.5 80.0 80.3 82.2 82.2 83.9 82.6 79.7 78.3
Rubber and miscellaneous plastic
products. 1352 1304 1449 1457 146.2 151.0 1547 1549 1539 1521 149.7 143.6 147.9 1479 1354
Leather and leather products . 93.2 89.4 87.8 90.4 93.3 96.4 98.4 98.0 96.7 96.7 102.4 97.7 1021 98.9 96.3
Payrolls
Mining . 104.3 1011 1016 98.3 97.6 1009 1031 102.0 1052 1056 1054 1052 106.5 101.3 97.0
Contract construction 169.5 1544 1459 1353 129.6 1395 150.3 155.7 173.0 173.2 177.0 180.3 171.1 156.7 1443
Manufacturing........ . e 1524 1499 1489 150.0 1494 1521 155.8 1564 1569 156.9 156.7 1486 1525 1504 136.3
1 For comparability of data with those published in issues prior to October workers and for contract construction, to construction workers, as defined
1966, see footnote 1, table A-9. in footnote 1, table A-10.
For mining and manufacturing, data refer to production and related 2Preliminary.
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Consumer Price Index®-U.S. city average for urban wage earners and clerical workers’

all items, groups, subgroups, and special groups of items

[1957-59=100 unless otherwise specified]

Table D-I.
1967
Group
June May Apr. Mar

All items 116.0 115.6 1153 115.0 1148
All items (1947-49 = 100) 1423 1418, 1415 1411 1409
Food _ 1151 1139 mé 1142 1142
Food at home.— ... v 112.3 1109 1115 1117
Cereals and bakery products .. ' 118.8 1185 118.5
Meats, poultry, and fish... ﬁ% 108.5 109.0 ﬁbb 110.7

Dairy products

Fruits and vegetables

Other foods at home 2
Food away from home. .

Housing___ _ 1141 1139 1136 1133 1133
Shelter3.. ___ e ﬂéi 116.9 ﬂj(i% 116.8
Rent__ ... === e e 111.9 111.7
Homeownershlp 4 1199 119.7 119.0 1186 118.9
Fuel and utilities 5.. ... 108.6 ) . .
Fuel oil and coal8 . 1105 ﬁﬂbé ﬂ?ﬁb fﬁj. :.lﬂij.
Gas and electricity 108.2 1083 1084 1083 1083
Household furnishings and operation 7__ 108.1 107.9 107.7 107.3 107.0
Apparel and upkeep 8 1139 1138 1130 1126 s
Men’s and boys’__~ . ___ 1141 1140 1135 1127
Women’s and girls’___ 109.7 1096 1084 108.2 107.3
Footwear 1254 1252 1249 1242 1234
Transportation.. 1157 1155 1151 X
Private _ 113.7 1136 1132 ﬁéé hﬁ%
Public 132.2 1309 130.6 130.5 130.0
Health and recreation . 1232 ]28 ]26 ]22 ]21.8
Medical care - 136.3 1357 1351 1346 133.6
Personal care 1153 1150 1149 1144 1141
Reading and recreation____ . 119.7 1196 1194 1189 118.6
Other goods and services 9 1169 1167 1166 1164 116.3
Special groups:
All items less shelter. 1156 1151 1148 1146 1143
All items less food 1165 1163 1159 1154 1152
Commodities 10 JJlO 110.5 IIOZ ]:100 109.9
Nondurables n 1138 113.2 113.0 1129 ﬁé
Durables 1012 _ 1041 1039 1034 102.9
Services101314 R 1274 127.0 1266 1263 1259
Commodities less food 39 108.9 108.7 108.4 ﬁ(ﬁ% 107.6
Nondurables less food e e ﬁﬁé 112.7 1124 1115
Apparel commodities.. 1119 1115 1107
Apparel commodities 1855 footwear... 110.3 109.4 ﬁb 108.2
Nondurables less food and apparel___ 1127 112.7 111.9
New cars. 96.8 96.9 97.0 97.2 .
Used cars _ 1224 1214 11838 1;?2 114.0
Household durables 18 . 98.0 .
Housefurnishings — 1007 ﬁfG m 100.3 ﬁ)b
Services less ren t1013 __ .. 130.8 1304 1300 1295 1292
Household services lessrent19 1267 1265 126.0 1256 1255
Transportation services L. 128.1 1277 1276 127.4 127.2
Medical care services ... __ 1452 1444 1436 1429 1416
Other services 1016 ... 1313 130.8 130.3 129.7 1294

1The CPI measures the average change in prices of goods and services
purchased by urban wage-earner and clerical-worker families. Beginning
January 1964, the index structure was revised to reflect buying patterns of
wage earners and clerical workers in the 1960°s. The indexes shown here are
based on expenditures of all urban wage-earner and clerical-worker consumers,
including single workers living alone, as well as families of two or more
persons.

2Includes eggs, fats and oils, sugar and sweets, nonalcoholic beverages, and
prepared and partially prepared foods.

3Also includes hotel and motel room rates not shown separately.

41Includes home purchase, mortgage interest, taxes, insurance, and main-
tenance and repairs.

5Alsoincludes telephone, water, and sewerage service not shown separately.

6Called “Solid and petroleum fuels” prior to 1964.

7Includes housefurnishings and housekeeping supplies and services.

8Includes dry cleaning and laundry of apparel, infants’ wear, sewing
materials, jewelry, and miscellaneous apparel, not shown separately.

9 Includes tobacco, alcoholic beverages, and funeral, legal, and bank
service charges.

D Recalculated group—indexes prior to January 1964 have been recomputed.

SmIncludes foods, paint, furnace filters, shrubbery, fuel oil, coal, household
textiles, housekeeping supplies, apparel, gasoline and motor oil, drugs and
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1966 Annual
average

Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965

1147 1147 1146 1145 1141 1138 1133 1129 1131 109.9
140.7 140.7 140.6 1405 1400 1396 139.0 1385 138.8 134.8

114.7 1156 1156 1158 1143 1139 1088
s 0B ThB 1158 140 Tiad 110y 1193 106 i3
188 i188 jpe 1183 M4 1ys 114g 147 s

1103 1109 35 148 14T ygp 14z ua losi
1164 1165 1167 1171 1160 1148 1096 105.0
1ls3 1143 1149 153 Uee 12 ighy 12l7 e o
1049 1057 1048 1060 1053 1049 B 1038

1270 1263 1257 1252 1246 1240 1235 1232 1178
131 130 126 1122 M8 1115 113 11 1M1 0
1165 1164 , 115.0 1144 1141

Hia s M2 TR0 100 1B 103 TOD i0d isse
1187 1186 1178 117.4 1168 1164 1162 1158 1157 1114
1085 b 1083 1061 1080 1o7o 1079 1080 1077 1072
1105 1089 1083 1074 1070 107.0 107.0 1083 1056

108.3 1079 1081 108.0 1081 108.1 108.1 1081 1081 107.8
106.7 106.7 106.5 106.1 1057 1052 1051 104.8 105.0 1031

. Mo 1115 2 1092 109.2 1096  106.8
e b nse ine D 1067 i0es A 105 108
ige4’ i1 e pph 1063 1038 1046 1047 1051 1031
1229 1229 1213 1204 1198 1198 1106 112.9

1134 1138 1143 1133 s 135 1122 a2 111
o 1oy 106 13 iy B s 98 MO 1007
1208 1298 1296 1206 1295 1202 1201 : ,

1214 ]Z.O ]Z)8 1204 1199 1195 1191 1187 119.0 1156
1329 1319 1313 1304 1294 1284 1277 m& ﬁéﬁ 122.3
113.8 113.7 1134 1133 1130 1127 1125

1185 1184 1183 118.0 1175 1174 1172 1170 1171 1152
116.2 1159 1160 1159 1157 1155 1153 1149 1149 1114

1142 1143 1144 1143 1139 1136 1131 ]ZE@ 1129 1096
1148 1149 114.8 114.4 1138 1134 1132

1099 101 102 1105 100 1008 3 109.0 2 1064
193 1130 i 1133 120 1os T8 ik oy
127 1051 1035 1035 1027 1030 ippa 102.7

1255 1252 1247 1241 1235 123.0

3 107.7 1078 107.6 107.0 106.6 1067 1064 1065 105.1
ﬂlﬁ 111.3 1109 1105 1096 109.7 1095 109.7 107.2
1109 1104 109.7 107.9 1081 1083 1085 105.8

e b it o f: e e b i
SR R
97.6 ﬁ)b 97.6 97.4 97.3 97.0 96.9 96.7 96.8 96.9
99.7 99.9 99.5 993 98.9 98.8 986 988 979

128.8 1283 1277 1271 1265 1259 ﬁi 1248 1250 140
1251 1249 1242 1235 123.0 1224 1217 1215 117.0
126.9 1265 1261 1259 1255 1253 1250 123.2 1243 1193
1406 1394 1386 1374 1362 1347 1339 133.0 1339 ﬁg
129.1 1289 1285 128.2 1275 1271 1267 1264 126.5

pharmaceuticals, toilet goods, nondurable recreational goods, newspapers,
magazines, books, tobacco, and alcoholic bevera%

iZIncludes home purchase, which was classi ied under services prior to
1964. building materials, furniture and bedding, floor coverings, household
appliances, dinnerware, tableware, cleaning equipment, power tools, lamps,
Venetian blinds, hardware, automobiles, tires, radios, television sets, tape
recorders, durable toys, and sports equipment.

BExcludes home purchase costs which were classified under this heading
prior to 1964.

Hincludes rent, mortgage interest, taxes and insurance on real property,
home maintenance and repair services, gas, electricity, telephone, water,
sewerage service, household help, postage, laundry and dry cleaning, furni-
ture and apparel repair and upkeep, moving, auto repairs, auto insurance,
registration and license fees, parking and garage rent, local transit, taxicab,
airplane, train, and bus fares, professional medical services, hospital services,
health insurance, barber and beauty shop services, movies, fees for sports,
television repairs, and funeral, bank, and legal services.

BB Called “Durables less cars” prior to 1964. Does not include auto parts,
durable toys, and sports equipment.

s Includes the services components of apparel, personal care, reading and
recreation, and other goods and services. Not comparable with series pub-
lished prior to 1964.
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Table D-2. Consumer Price Index 1:-U.S. city average for urban wage earners and clerical workers,
selected groups, subgroups, and special groups of items, seasonally adjusted 2

[1957-59=100 unless otherwise specified]

1967 1966

Group

June May Apr. Mar. Feb. Jan. Dec. Nov. Oct.  Sept. Aug. July June

Food---------
Food at home __ _
Meats, poultry, and fish__ _

m 1145 1139 ﬁ% 114.0 1149 1153 1153 1158 1153 1155 1132 1140
1115 ﬁﬂm 111.4 1125 1131 1134 ﬂ% 1137 1139 1113 1124
113.1 1103 1104 1104 1104 111.3 1115 1124 1129 ﬁ% 115.9

Dairy products___ _ 1174  116.6 ﬁ?i 1156 1159 1158 1159 1161 1165 .8 1149 110.7
Fruits and vegetables ﬁh 113.5 ﬂé 1144 1185 117.6 119.6 120.9 0 1214 1139 1158
Other foodsathome..._ _ 101.7 1019 102.3 1044 1049 1041 1045 103.8 1051 1029 102.9
Fuel and utilities 3 _ ____ 1088 1088 108.7 1084 108.7 108.2 108.0 108.1 108.0 108.2 1084 1084 108.4
Fuel oiland coal 4__ _ _ — — T 1124 1124 1103 1094 1089 108.3 1083 1083 1085 108.8 1092 109.3 109.2
Apparel and upkeep 5_ __ 1139 1137 1131 1129 119 1117 1113 HQ% 5 109.6
Men’s and boys’ It 1142 1140 113.6 1132 :ﬁé? 1119 1119 1117 0 ﬁb? 109.9 {ﬁb?
Women’s and girls’ . 109.8 109.6 108.7 1086 1079 107.5 107.1 1075 @b 105.8 %% %2 105.0
Footwear 1253 1252 1248 1243 1235 123.0 1225 1223 121.3 119.9

i I Rl B i R

Special groups:

Commodities s . M1 16 mes 101 100 101 101 101 1102 R 1098 191 18
Nondurables.- =~ "~ """77 - - 1139 1134 1131 113.0 1127 1129 1131 1129 1130 1124 1114 ﬁ%
Durables 67 _ 1041 1039 1034 103.0 103.0 1027 1029 1031 1033 1029 103.2 1031

Commodities less food 6 108.4 . . . . 107.0 106.9 106.8 106.5
Nondurables less food.  _ _ ﬁ% ﬁi ﬁb m@ % mi % ﬂﬂb% 110.3 109.8 109.9 109.6

Apparel commodities___ _ I — 112.9 111.9 1113 110.5 109.5 1095 1084 1083 108.4
Apparel commodities less footwear_____ _ 110.4 109.6 1094 1089 108.4 108.0 107.6 107.2 107.1 106.0 106.1 106.2

NeV\é cars.. _ 97.2 97.1 96.8 97.1 96.9 96.9 97.5 97.4 97.9 9%2 1%2 922

Used cars _ 1219 1194 118.0 119.6 1187 . 116.
Housefurnishings itb% 100.5 100.4 ﬂﬁ ﬁtbﬁ ﬁﬁlb ﬂﬂ)b 99.8 99.5 99.3 99.2 98.9 98.4
1See footnote 1, table D -I. Seasonal Factor Method using data for 1956-66. These factors will be up-
2Beginning January 1966, seasonally adjusted national indexes were com- dated at the end of each calendar year. A detailed description of the BLS
puted for selected groups, subgroups, and special groups where there is a Seasonal Factor Method is provided in appendix A, BL S Handbook of Meth-

significant seasonal pattern of price change. Previously published indexes odsfor Surveys and Studies (BLS Bulletin 1458, 1966).

for the year 1965 have been adjusted. No seasonally adjusted indexes will be 3 See footnote 5, table D-I.

shown forany ofthe individual metropolitan areas for which separate indexes 4See footnote 6, table D -I.

are published. Previously, the Bureau of Labor Statistics has made s See footnote 8, table D -I.

available only seasonal factors, rather than seasonally adjusted indexes te.g., 6 See footnote 10, table D-I.

Department of Labor Bulletin 1366, Seasonal Factors, Consumer Price Index: 7See footnote 12, table D -I.

Selected Series). The factors currently used were derived by the BLS
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Tabte D-3. Consumer Price Index—U.S. and skelected areas for urban wage earners and clerical
workers 1

[1957-59=100 unless otherwise specified]

1967 1966 Annual 1947-
average 49=100
Area 2
June  May Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965  June
1967
All items
U.S. city average 3 116.0 1156 1153 1150 1148 1147 1147 1146 1145 1141 1138 1133 1129 1131 1099 1423
Atlanta, Ga___ - - 1148 4 118.8 114.0 (9 4 1133 4 (4 112.8 4 [C) 1111 1115 1081 1421
Baltimore, Md___ - - - 1157 (8 (4 1148 (@ (49 1145 (@ (4 1143 528 (? 1134 1134 109.6 1436
Boston, Mass__  _____ __ . _ (4 (4 4 (€] ég 118.6 4 (S? 118.5 (C) 117.1 (C) 117.0 1132 (C)
Buffalo, N.Y. (Nov. 1963=100)..--, 0 109.5 {9 (421) 108.5 (4 9 108.0 (4 (49 107.7 (g (3) 107.0  103.5
Chicago, Ill.-Northwestern Ind 1129 1126 1122 1123 1122 1118 1122 1119 1120 1119 1114 1105 110.6 110.7 107.6 1424
Cincinnati, Ohio-Kentucky— _ _ 1131 4 (4 111.6 C) 4 111.2 ¢) [C) 1117 (¢} (¢} 1102 1103 107.2 137.6
Cleveland, Ohio 0 111.8 4 1115 4 ¢ 110.9 4 () 110.2 4 4 109.7  106.9
Dallas, Tex. (Nov. 1963=100) (é 107.5 g?) {? 107.0 ¢ (? 106. 5 (? (? 105.6 % ﬁ) 105.0 1014 @
Detroit, M idi--—-----m--seeeeeee eeeeee 1147 1145 1146 1143 1135 1133 1133 11277 1126 1121 1119 1113 1112 1111 1064 1414
Honolulu, Hawaii (Dec. 1963= 100). 107.9 49 £4 106.7 [C) (? 106.6 [C) (zzt) 105.6 (C) (4 1046 1051 102.1
Houston, Tex._._ _ (ég (4 1136 (471) 4 113.0 (? (4 112.4 (? 4 1116 (g) 1115 108.5 }g)
Kansas City, Mo.-Kansas— ___— 1174 4 [C) 117.9 ¢} 4 117.3 4 4 1171 4 (94 1165 1163 1133 1452
Los Angeles-Long Beach, Calif— 117.3 1169 1163 1154 1157 1158 1163 116.3 1159 1157 ﬂzllg 115.0 1145 1147 1125 146.3
Milwaukee, Wis @4 112.2 ¢ 111.4 ( 4 111. 6 4 . ( 4 110.6  108.2 (4
Minneapolis-St. Paul, Minn (Q (g) 1{?.2 Q (4 11?.4 {? (Q 1{?.4 Q (g) 11?.0 (g) 1122 1095 4%9
NewYork,N.Y.-Northeastern N.J. 1187 1184 1182 1182 118.0 1175 1176 117.7 1178 1173 1167 1163 1153 116.0 1122 1430
Philadelphia, Pa.-N.J 1166 116.0 1158 1155 1153 1150 1153 115.0 ﬁgi) 1147 1145 1137 1134 1137 1106 1432
Pittsburgh, Pa (€] (€] 114.2 4 4 114.0 4 4 . 4 4 112.8 (4 113.0 1102 [C)
Portland, Oreg.-Wash--———-- ) 4 174 (4 (9 171 (4 1166 (49 (4 1155 (9 1153 1118 (g
St. Louis, Mo.-11l 1165 (4 (4 1155 (® 1149 ) 4 1147 (8 (4 1136 1135 109.9 1446
San Diego, Calif. (Feb. 1965= 100)... (g) 104.1 (4 (ft) 18?.7 (4 {4{) 10(3. 5 (49 {@ 102.0 4 (Q 102.1  100.1
San Francisco-Oakland, Calif. — 1184 (;1) 4 1171 i 4 117.2 {Q (4 116.4 {g) 4 115.2 11&5 112.7  150.2
Scranton, Pa5__ __ ___ (4 1171 (4 (9 1163 (4 (@ 162 (@4 (4 155 (@ (9 | 110 (4
Seattle, Wash___ __ @ 116.8 (4 4 115.9 4 4 115.6 4 4 1145 (€] (4 1141 1110 4
Washington, D.C.-Md.-Va . ~._—. (4 1157 (g (4 1151 (4 9 1146 (9 (4 1140 (9 (4 1133 1096 (4
Food
U.S. city average 3.......oovevenenns 1151 1139 1137 1142 1142 1147 1148 1148 1156 1156 1158 1143 1139 1142 1088
Atlanta, Ga__ __ 1143 1136 1129 1136 1135 1141 1138 1140 1147 1142 1140 1125 1124 1129 1074
Baltimore, M d o 1155 1149 1148 1149 1152 1153 1160 1159 1167 1179 1174 1162 1159 1159 109.3
Boston, Mass 1190 1183 117.7 1184 1182 1190 1188 1185 1193 1193 1189 117.0 1157 117.0 1125
Buffalo, N Y. (Nov 1963—100) 1106 108.9 1089 109.4 109.3 109.7 1093 109.7 109.7 109.9 110.5 108.8 1085 108.8 104.1
Chicago, Ill.-Northwestern Ind_. _ 1145 1139 1131 1141 1147 1141 1147 1147 1154 1163 1168 1141 1143 1146 1088
Cincinnati, Ohio-Kentucky 113.7 1119 1113 1114 1112 1115 1117 1124 1136 1134 1139 1121 1116 1118 106.2
Cleveland, Ohio . ... ... 1115 1099 109.6 1103 110.0 1109 1115 1118 1121 1124 1131 1111 1111 1109 104.8
Dallas, Tex. (Nov. 1963= 100) 109.4 108.4 107.9 1089 1098 1105 1109 111.0 1110 1111 1116 1101 1094 110.0 1039
Detroit. Mich .. 1135 113.0 1126 1132 1127 113.0 1131 1131 1135 1137 1144 1128 1120 1122 105.0
Honolulu, Hawaii (Dec. 1963= 100). 1095 1084 1080 1083 107.7 1081 108.0 108.7 108.4 1073 106.6 1065 1066 107.0 1035
Houston, Tex 115.0 114.2 1155 1157 1160 116.6 1169 1166 117.0 117.0 117.0 1158 1144 1154 109.2
Kansas City, Mo.-Kansas 117.8 1161 1160 1166 117.2 1180 1178 117.5 118.7 119.0 1181 1171 1169 1172 1113
1136 1124 1124 1125 1128 1137 1140 1137 1142 1137 1138 1128 1124 1133 1107
Milwaukee, Wis 113.5 1128 1143 116.2 1140 107.7
Minneapolis-St. Paul, Minn 1123 1118 1122 1125 1125 113.0 1129 1126 1142 1134 1133 1123 1116 1124 107.1
New York, N.Y.-Northeastern N.J. 1155 1143 1144 1149 1150 1155 1153 1157 1165 1163 1164 1151 1145 1151 109.8
Philadelphia, Pa.-N.J___ 1145 1133 1130 1131 1136 1137 1140 1135 1145 1145 1149 1132 1129 1131 107.2
Pittsburgh, Pa 1116 1091 1095 109.7 1102 1113 1112 1114 1128 1128 1128 1116 1114 11h8] 107.5
Portland, Oreg -W ash. 114.1 116.0 1157 1156 1160 1156 1161 1156 1147 1155 I 109.5
St. Louis, Mo.-1ll 118.8 1174 1172 1181 1185 1193 1192 1186 1197 1194 1%2.3 1181 1172 %égg 1321.5
106. 2 105.9 106. 6 106. 5 102.7
114 4 112.8 1130 1132 1133 1144 1144 1151 1150 1147 1142 1136 113.6 1142 1102
Scranton, Pa.5 112.0 1121 1126 1131 1132 1138 1137 1137 1126 1125 1128 1077
Seattle, Wash 114.4 1136 1131 1133 1135 1140 1143 1147 1151 1152 1149 1141 1143 1141 1103
Washington, D.C.-Md.-Va 1157 114.4 1148 1153 1147 1147 1147 1135 1151 1156 1158 1143 1141 1140 1084
]See footnote 1, table D-l. Indexes measure time-to-time changes in 3Average of 56 “cities” (metropolitan areas and nonmetropolitan urban
prices. They donot indicate whether it costs more to live in one area than in plms) beginning January 1966.
anegher. Il items indexes are computed monthly for 5 areas and once every 3
he areas listed include not only the central city but the entire urban months on a rotating cycle for other areas.
portion of the Standard Metropolitan Statistical Area, as defined for the 1960 s Old series.

Census of Population; except that the Standard Consolidated Area is used
for New York and Chicago.
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Table D-4.

Commodity group

All commodities

Farm products and processed foods and feeds

Farm products

Fresh and dried fruits and vegetables
Grains___

Livestock

Live poultry.. .

Plant and animal fibers
Fluid milk

Eggs
Hay, hayseeds, and oilseeds
Other farm products

Processed foods and feeds
Cereal and bakery products
Meats, poultry, and fish
Dairy products. ...,
Processed fruits and vegetables
Sugar and confectionery
Beverages and beverage m aterials
Animal fats and oils
Crude vegetable oils

Refined vegetable oils
Vegetable oil end products
Miscellaneous processed foods
Manufactured animal feeds
All commodities except farm products
Industrial commodities
Textile products and apparel
Cotton products
Wool products
Manmade fiber textile products
Silk yarns...

Apparel

Textile housefurnishings
Miscellaneous textile products

Hides, skins, leather, and related products

Hides and skins
Leather
Footwear.

Other leather and related products___

Coal
Coke__...
Gas fuels (Jan 1958=100)
Electric power (Jan. 1958=100)..
Crude petroleum

Fuels and related products, arid power

Petroleum products, refined
Chemicals and allied products..

Industrial chemicals..

Prepared paint

Paint materials

Drugs and pharmaceuticals

Fats and oils, inedible

Agricultural chemicalsand chemical products

Plastic resins and materials

Other chemicals and allied products
Rubber and rubber products.

Crude rubber___

Tires and tubes. _.

Miscellaneous rubber products .
Lumber and wood products

Lumber

Millwork _

Plywood........

Other wood products (Dec. 1966=100)..

See footnotes at end of table.
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May

105.8
105.0
100.7
104.4
98.0
102.6
85. 6
69.9
129.9
74.5
117.8
99.9
110.7
117.4
103.8
120.8
105.1
112.0
106. 0
189.8
93.9
96. 6
101. 6
1124
118.7
106.4
106.0
101. 6
100.3
103.1
86.3
167.0
106.3
105.5
118.5

1967

Mar.

105.7
104.6
99.6
98.4
99. f
97.4
90.2
70.2
119.0
90.8
1205
99.5
110.6
117.5
101.7
120.7
104.2
1125
105.6
89.6
94.2
96.9
101.8
112.0
124.8
106.3
106.0
101.8
101.3
104.0
86.9
164.1
106.0
105.1
120.8

115.6 4115. 2 4115. 7 4116.9

487.2
110.9
121.4
114.3
104.4
102.6
112.0
135.0
100. 6
98.3
103.7
98.8
97.5
108.8
91.0
94.1
82.9
105.2

488.3
112.9
121.5
1145
103.3
102.7
112.0
134.8
100.6

98.3
101.7
98.8
97.6
108.8
91.2
94.0
85.3
105.2
90.4
108.6
95.9
86.5
94.0
101.5
104.1
106.6
1116
87.9
102.0

498.9
1146
1217
1144
103.7
102.2
112.0
134.6
100.6

98.3
102.4
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1966

106.6
110.5
110.7

91.5

Indexes of wholesale prices,1by group and subgroup of commodities

[1957-59=100, unless otherwise specified]2

107.7

110.6
92.2

Annual
average

1966

105 9
108.9
105. 6
102.5
97.3
110.0

1965

102 5
102.1
98 4
101.8
89.6
100.5
87.2
91.1

101.1

1077
92.3
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Table D-4. Indexes of wholesale prices/ by group and subgroup of commodities—Continued
[1957-59=100, unless otherwise specified]2

1967 1966 Annual
average
Commodity group
June May Apr. Mar. Feb. Jan. Dec. Nov. Oct. Sept. Aug. July June 1966 1965
Industrial Commodities—Continued
Pulp, paper, and allied products 103.9 103.9 1039 103.6 1033 103.1 103.0 103.0 103.1 103.1 103.2 103.2 103.0 102.6 99.9
Pulp, paper, and products, excluding building paper

and board R S e e - 1043 1043 1043 104.0 103.7 103.5 1034 1034 1035 103.6 103.6 103.6 103.4 103.0 100.2
Woodpulp_ - e . 98.0 98.0 98.0 980 98.0 980 980 980 980 980 980 98.0 98.0 98.0 981
W astepaper___ - - 767 775 791 79.7 832 839 905 927 988 1029 106.7 113.2 112.7 1050 99.4
Paper.. - — eeeea---- 109.6 109.5 109.3 1085 108.5 1085 1085 1085 1084 1084 1084 108.2 108.0 107.3 104.1
Paperboard- ----- e 97.3 97.3 973 973 973 973 972 97.2 972 972 972 972 972 971 96.4
Converted paper “and paperboard products 1049 1049 1049 104.7 104.0 103.7 1032 103.1 103.0 103.0 102.8 102.7 102.4 102.3 99.3
Building paper and board . 91.7 922 923 924 924 927 931 93.0 927 928 927 924 926 92.7

Metals and metal products  ...cccoeene .9 108.9 109.1 109.4 109.6 1094 109.0 109.0 108.6 1084 108.5 108.8 108.7 108.3 105.7
Iron and steel..- _ _ - — e m e .3 1032 103.2 103.3 103.2 103.0 1029 1028 1025 1025 102.7 102.2 102.0 102.3 101.4

Steel mill products .7 1057 105.6 1056 105.6 1054 105.3 105.2 105.1 1051 1050 104.5 104.5 104.7 103.3
Nonferrous metals - - .7 1189 120.0 1211 1223 1218 120.5 121.0 1203 119.9 1204 1229 1232 1209 115.2
Metal containers____ - 7 1117 1115 1115 1115 1115 1102 1102 1101 1101 1101 1101 110.1 1100 107.6
Hardware = - ----- .0 1129 1128 1124 1120 1119 1119 1115 1109 1103 1101 109.8 109.8 109.6 106.0
Plumbing flxtures and brass flttlngs .8 1107 1105 1105 1105 1105 110.5 1105 1106 110.6 110.0 110.0 1085 108.4 103.1
Heating equipment . 92.0 92.0 922 923 926 934 934 933 929 925 929 925 925 91.7
Fabricated structural metal products - — 1049 1051 1049 104.8 104.8 104.8 1049 104.8 104.6 1044 1042 104.2 1041 103.9 101.2
Miscellaneous metal products 1137 113.7 1136 1137 1136 1136 1132 1131 1127 1124 1123 1112 1112 1116 109.4

Machinery and equipment.. -. - - - - 1116 1116 1116 1115 1112 111.1 1107 110.2 1094 108.9 1085 108.3 108.1 108.2 105.0
Agricultural machinery and equip ment.. - 1218 1218 1218 1219 121.7 1215 120.8 1204 1185 118.2 1183 1185 1184 1185 1151
Construction machinery and equipment.. __ 1219 1219 1218 1215 1214 121.3 121.0 1206 119.8 1194 1189 1189 118.9 1189 1153
Metalworking machinery and equipment--—-- 1236 123.6 1229 122.6 1222 121.9 121.8 1215 1211 1205 .119.5 119.0 119.0 1188 113.6
General purpose machinery and equipment---- 1131 1132 113.0 113.0 113.0 112.8 1124 1122 111.8 1111 110.6 110.0 109.8 109.7 105.1
Special industry machinery and equipment (Jan.

1961-100) 116.1 116.1 1158 1154 1151 114.8 1143 1141 1139 1132 1129 1122 111.8 1118 108.0
Electrical machinery and equipment 101.8 1019 1023 102.2 101.8 101.9 101.5 1007 99.5 99.2 991 99.0 98.8 99.0 96.8
Miscellaneous machinery .1 1089 108.8 108.8 108.7 108.5 108.1 107.8 107.4 106.8 106.6 106.5 106.0 106.5 105.2

Furniture and household durables .8 100.8 100.6 100.6 100.4 1004 100.4 1003 99.7 99.2 99.1 99.0 989 99.1 98.0
Household furniture 4 1124 1124 1124 1120 1119 1118 1115 110.3 109.8 1094 109.1 108.9 109.1 106.2
Commercial furniture. . 9 1119 109.3 1093 109.3 108.7 108.7 108.0 107.3 106.0 1058 105.8 105.3 105.7 103.7
Floor coverings .. 1 931 931 938 93.9 941 962 966 96.6 966 966 96.8 971 97.0 97.7
Household app||ances - . 89.7 89.8 898 897 896 892 89.2 889 887 888 89.1 89.4 89.1 892
Home electronic equipment . 829 833 833 835 836 838 838 838 833 831 835 835 836 852
Other household durable goods___ .9 1158 1157 1152 1148 1148 1140 113.8 1136 112.6 1121 1121 1104 1116 1089

Nonmetallic mineral products.. .9 103.8 1039 103.8 103.7 103.6 103.3 103.3 103.2 103.0 1027 102.7 1025 1026 101.7
Flat glass____ - .3 103.3 1033 1033 1033 1033 103.3 103.3 102.1 100.6 99.7 100.3 100.2 100.7 100.9
Concrete ingredients .9 1059 106.0 105.8 105.6 105.8 104.3 1042 104.3 103.9 103.8 103.7 103.6 103.9 103.2
Concrete products__— - - ---- .7 105.2 104.6 1045 1044 1039 1039 103.5 103.5 103.6 1033 103.1 103.0 103.0 101.5
Structural clay products excludlng refractorles ------------ 109.7 109.7 109.4 109.3 109.3 109.3 109.1 109.3 108.8 108.7 108.7 1085 1084 1084 106.6
Refractories R 104.9 1049 1049 104.9 104.8 1048 104.2 104.2 104.2 103.9 1039 103.9 1039 103.7 103.0
Asphalt roofing_ _ - .. -—- - - 88.3 883 948 948 9458 957 957 976 97.6 976 976 97.6 944 96.0 92.8
Gypsum products___ - - - - - - 100.1 102.3 1023 102.3 1035 103.5 1035 103.5 1027 102.7 102.7 102.7 102.7 1024 104.0
Glass containers e — 101.0 101.0 101.0 101.0 101.0 101.0 1011 101.1 1011 99.2 99.2 99.2 992 999 981
Other nonmetallic m| Inerals 102.2 1021 102.0 101.8 101.1 101.1 1013 101.3 102.0 1018 101.8 101.7 101.2 101.7 101.3
Motor vehicles and equipment..- _ - —meeeemmmmeeee- 101.4 101.6 1016 1016 101.6 1016 101.7 101.7 101.7 100.1 100.5 100.7 100.7 100.8 100.7
Railroad equipment (Jan. 1961 = 100) _ _ — 1029 1029 1027 1027 1027 102.7 1027 101.0 101.0 101.0 101.0 101.0 101.0 101.2 100.9

Miscellaneous products e 109.6 108.0 108.0 107.7 108.0 1079 1075 1074 107.2 107.1 107.1 107.1 106.9 106.8 104.8
Toys, sporting goods, small arms, ammunition_____ 1053 1053 105.2 104.0 1053 105.2 104.8 104.8 105.0 104.8 1049 1045 103.7 1041 102.7
Tobacco products... 114.8 1103 1103 1103 1103 1103 1103 110.2 1103 110.3 110.3 110.3 110.3 109.6 106.2
Notions - 100.8 100.8 100.8 100.8 100.8 100.8 100.8 100.8 100.8 100.8 100.8 100.8 101.8 100.5 99.1
Photographic equipment and supplles e 110.1 1101 1102 1101 110.3 1101 109.9 109.8 108.4 108.4 108.6 108.8 108.7 108.9 109.2
Other miscellaneous products 108.0 107.4 107.4 107.3 107.2 107.2 106.1 106.0 105.6 1055 1055 1054 1051 105.3 103.8

1As of January 1967, the indexes incorporated a revised weighting structure
reflecting 1963 values of shipments. Changes also were made in the classi-
fication structure, and titles and composition of some indexes were changed.
Titles and indexes in this table conform with the revised classification struc-
ture, and may differ from data previously published. See Wholesale Prices
and Price Indexes, January 1967 (final) and February 1967 (final) for a descrip-
tion of the changes.

2As of January 1962, the indexes were converted from the former base of
1947-49= 100 to the new base of 1957-59=100. Technical details and earlier
data on the 1957-59 base furnished upon request to the Bureau.

3Not available.

4Revised.

Note: For a description of the general method of computing the monthly
Wholesale Price Index, see BLS Handbook of Methods for Surveys and Studies
(BLS Bulletin 1458, October 1966), Chapter 11.
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Tabte D-5. Indexes of wholesale prices for special commodity groupings 1

[1957-59=100, unless otherwise specified]2

122
Commodity group
June May
All commodities—less farm products.—--——------------smeeeeeev 106.7 106.4
All foods 110.3 107.8
Processed foods 1114 109.6

Textile products, excludi-r;_g;_r_mard and bast fiber products. 959 96.3

Hosiery 91.3 91.7
Underwear and nightwear 109.7 108.7
Refined petroleum products---———--==-—mmmmmemmmeemoeeeoo 103.1 103.7
East Coast, refined. 1016 101.6
Mid-Continent, refined---—=- === ceemmee e 103.0 103.0
Gulf Coast, refined 107.0 107.2
Pacific Coast, refined 95.6
Midwest, refined (Jan. 1961=100) 95.2
Pharmaceutical preparations 96.2
Lumber and wood products excluding millwork and other
wood products 3 103.4 102.6
Special metals and metal productsd-----------mr-mmmmmmmmmmmmeeee 107.3 107.5
Machinery and motive products-—---- ---—------- 108.4 108.5

Machinery and equipment, except electrical-
Agricultural machinery, including tractors--
Metalworking machinery —
Total tractors
Industrial valves
Industrial fittings
Abrasive grinding wheels 8 .
Construction materials. 104.6 104.4

1See footnote 1 table D-4.
2 See footnote 2, table D-4!
3Formerly titled “Lumber and wood products, excluding millwork.”
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1967

Apr.

106.2
106.4
108.2

96.7

108.4
101.7
1016
103.0
102.5
95.6
94.0
95.9

102.5
107.6
108.5
117.3
123.7
129.5
123.0
122.7
101.7

94.7
104.7

Mar.

106.3
107.3
108.8

104.5

4Metals and metal products, agricultural
motor vehicles and equipment.

Jan. Dec.

106.5 106.3
109.5 109.8
1106 110.6
97.5 975
914 91.4
107.5 107.1
100.3 100.2
99.9 99.9
98.7 979
1025 1025
94.8 94.8
92.7 92.7
969 97.1

100.7 ' 100.8
107.8 107.5
108.2 108.0
116.8 116.4
1234 1227
128.1 1282
123.0 122.7
1224 1221
101.7  99.1
94.7 947
104.1 104.0

1966

Aug. July June

106.6 106.2 105.8
1124 1109 109.0
1138 111.7 1106

106.8 106.8 107.2
100.7 99.9 100.2

1045 1046 104.8

Annual
average

1966

105.8
110.7
1115
98.5
92.0
106.8
99.5
97.5
98.6
102.2
90.7
92.7
96.8

105.1
106.7
106.0
114.0
120.3
124.1
120.2
116.3

95.9

93.9
103.9

1965

102.9
104.5
105.1
99.1
93.5
104.6
95.9
95.3
97.6
95.1
90.6
91.7
96.5

99.8
104.7
103.7
110.1
116.6
117.4
116.8
105.7

90.8

94.2
100.8

machinery and equipment, and
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Table D-6. Indexes of wholesale prices,1by stage of processing and durability
[1957-59=100] 2

Commodity group

All commoditie —
Stage ofprocessing

Crude materials for further processing.
Crude foodstuffs and feedstufls. .
Crude nonfood materials except fuel- . -

Crude nonfood materials, except fuel, for
manufacturing. - —
Crude nonfood materials, except fuel, for
construction
Crude fuel R _
Crude fuel for manufacturing
Crude fuel for nonmanufacturing-.

Intermediate materials, supplies, and components___
Intermediate materials and components formanu-
facturing___
Intermediate materials for food manufacturing-
Intermediate materials for nondurable manu-
facturing
Intermediate materials for durable manu-
facturing
Components for manufacturing
Materials and components for construction.
Processed fuels and lubricants-

Processed fuels and lubricants for manufac-

turing.
Processed fuels and lubricants for nonmanu-
facturing
Containers. _
Supplies.. - _ -
Supplies for mant manufacturlng
Supplies for nonmanufacturing
Manufactured animal feeds
Other supplies
Finished goods (goods to users, including raw foods
and fuels)..
Consumer finished goods
Consumer foods -
Consumer crude foods.
Consumer processed foods. - =
Consumer other nondurable goods
Consumer durable goods
Producer finished goods

Producer finished goods for manufacturing___

Producer finished goods fornonmanufacturing.

Durability of product

Total durable goods
Total nondurable goods
Total manufactures.
Durable manufactures ..
Nondurable manufacture
Total raw or slightly processed goods
Durable raw or slightly processed goods...
Nondurable raw or slightly processed goods

1See footnote 1, table D-4.
2See footnote 2, table D-4.
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94.2

105.7
109.8
109.5
110.3

105.4

104.4
110.2

98.6

107.4
107.5
104.9
102.7

103.5

1015
106.5
1113
110.6
110.9
1152
105.3

08.4
107.4
110.9
104.4
112.1
107.2
101.0
111.2
1153
107.1

107.5
105.4
106.6
107.7
105.6
104.4

99.6
104.7

May

105.8

100.6

103.1
94.7

93.7

105.7
110.3
110.1
110.7

105.3

104.4
109.1

98.9

107.4
107.6
104.8
103.2

103.7

102.3
106.6
110.4
110.4
109.7
1116
105.2

107.6
106.4
108.5

99.9
110.0
106.9
101.3
111
115.2
107.2

107.5
104. 6
106.3
107.7
105.0
103.1
99.9
103.3

1967

Apr.

105.3

98.0
99.2
94.6

93.6

105.6
110.2
109.9
110.6

105.5

104.6
108.1

99.1

107.7
107-9
104.9
102.5

103.6

100-6
106-6
111.4
110-4
1111
115-9
105.2

107-0
105-7
106-9

97-8
108-6
106-4
101-3
110.8
114-7
107-0

107.6
103.7
106-2
107.8
104.6
101. 0
99.2
101.1

Mar.

105.7

Feb. Jan.

106.0 106.2

100.8 101.9
102.7 1042
96.5 97.0

958 96.3

104.7 1047
109.3 109.4
109.2 109.3
109.6 109.7

105.5 105.6

104.8 104.7
109.0 110.1

99.3 993

107.9 107.6
107.6 107.5
104.7 104.4
1025 102.3

103.7 103.6

100.6 100.3
106.0 105.9
1116 1129
109.7 109.5
111.7 1136
1188 1249
104.8 1045

107.6 107.7
106.5 106.6
109.3 110.3
103.1 106.0
1104 111.0
106.3 105.8
101.3 101.3
110.6 1105
1143 114.0
106.9 106.8

107.6 107.4
104.7 105.2
106.4 106.4
107.7 107.5
105.1 105.3
103.6 104.7
103.4 104.1
103.6 104.7

105.9

100.8
102.3
97.4

96.8

104.3
109.7
109.6
109.9

105.4

104.5
110.9

99.2

107.1
107.1
104.3
101.9

103.2

99.8
105.3
1126
109.2
113.3
124.8
104.2

107.6
106.6
110.5
108.0
110.9
105.5
101.3
110.2
113.7
106 6

107.1
104.9
106.2
107.2
105.2
104.0
103.9
104.1

Nov

105.9

101.1
102.5
97.6

97.0

104.3
108.9
108.9
109.1

105.3

104.4
111.2

99.2

107.0
106.6
104.3
102.5

103.4

100.8
105.2
111.6
109.5
1118
121.2
104.0

107.8
107.0
111.3
112.7
111.0
105.7
101.2
109.8
113.4
106.1

106.9
105.1
106.2
107.0
105.3
104.7
106.3
104.6

Oct.

106.2

103.6
106.2
98.2

97.7

104.3
108.1
108.1
108.3

105.3

104.3
111.6

99.5

106.8
105.9
104.5
102.6

103.5

100.9
105.1
1115
109.5
111.6
120.9
103.9

107.8
107.2
112.2
108.1
112.8
105.5
100.9
109.1
112.7
105.4

106.6
105.8
106.3
106.7
105.8
106.0
105.6
106.0

1966

Sept.

106.8

106.1
109.9
98.9

98 5

103.9
107.0
107.0
107.2

105.6

104.6
113.6

99.8

106.8
105.5
104.6
102.1

103.1

100.5
104.9
112.8
109.7
113.4
125.0
104.3

108.1
107.8
1145
116.6
1142
105.4
100.0
108.4
112.0
104.8

106.2
107.1
106.4
106.3
106.5
108.4
104.4
108.7

Aug.

106.8

July

106.4

107.8
109.1
105.7

106.1

103.7
105.5
105.5
105.6

105.4

104.4
1119

100.2

106.6
105.1
104.5
101. 7

102.8

99.9
105.1
112.7
109.6
1133
125.0
104.1

107.0
106.4
111.2
106.0
112.0
105.0
100.2
108.1
1114
104.7

106.2
106.4
106.0
106.1
105.8
108.2
112.4
108.0

123

of product

Annua! average
June 1966 1965

105.7 105.9 102.5

105.6 105.3 98 9
106. 0 107.2 98 3
105.1 101.9 99 8

105.4 101.8 99 5

103.6 103.9 103 2
105.3 106.4 103 3
105.3 106.3 103.2
105.5 106.6 103.5

104.9 104.8 102.2

1041 1040 102 0
110.0 1113 100 0

100.0 99.5 98 7

106.7  106.6 104 0
1050 1049 101 3
1045 1041  101.4
101.8  101.4 990

102.8 1025 1010

100.2 99.4 97.1
1051 1049 1021
110.0 110.7

1092 1089  106.1
109.7 1107 1054
116.9 1195  109.7
103.4 1034  100.9

106.4 106.9 103.6
105.7 106. 4 102.8
109.5 1112 104.5

111 1120 1052
1049 1048  102.8
1001 100.2 99.6
1079 108.0 1054
1112 1113 108.0
1046 104.6  102.9

106.2 106.0 103.7
105.2 105.6 101.5
105.6 105.7 102.8
106.1 106.0 103.7
105.1 105.3 101.9
105.8 106. 5 100. "
112.4 109.0 104.7
105.4 106.4 ICO.5

Note: For description of the series by stage of processing, see Wholesale
Prices and Price Indexes, January 1967 (final) and February 1967 (final);
and by durability of product and data beginning with 1947, see Wholesale
Prices and Price Indexes, 1957 (BLS Bulletin 1235,1958).
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E.—Work Stoppages

Table E-I.

Month and year

1965* January - - -
February - - -
March
April -
Ma,y _
June - - - - -
July
August - -
September - - -
October
November
December

1966* January - - - - =
February
March .
April - --

May

June -
July

August
September
October
November
December

1967:

January?2 -

February2
March 2
April 2
May 2

i The data include all known strikes or lockouts involving 6 workers or

Figures on workers involved
and man-days idle cover all workers made idle for as long as 1 shift in estab-
They do not measure the indirect

more and lasting a full day or shift or longer.

lishments directly involved in a stoppage.
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Number of stoppages

Beginning in
month or year

4,750
4,985

238
252
336
403
494
499
448
a2
422
410
288
173

275
325
430
440
535

In effect dur-

ing month

404
393
511
603
669
677
702
685
631
570
505
371

389
421
536
614
720
759
704
718
676
651
533
389

440
465
575
600
695

MONTHLY LABOR REVIEW, AUGUST 1967

Workers involved in stoppages

Beginning in
month or year

3,470,000
4,600, 000
2,170.000
1,960.000
3,030.000
2.410,000
2,220,000
3,540, 000
2,400.000
1,530.000
2,650. 000
1,900,000
1,390. 000
2, 060.000
1,880.000
1,320.000
1, 450, 000
1,230.000

941,000
1,640,000
1,550,000
1,960,000

24,300

113, 000
101,000
217,000
227,000
240,000
161,000
286,000
117,000
132,000
191, 000
126,000

49,000

98.000
106,000
141,000
409,000
255, 000

Work stoppages resulting from labor-management disputes 1

Man-days idle during month

or year
In effect dur- Percent of
ing month Number I estimated
working time
38,000. 000 0.47
116,000.000 1.43
34,600.000 A1
34,100,000 .37
50.500,000 .59
38,800,000 44
22,900.000 .23
59,100,000 .57
28,300.000 .26
22,600.000 21
28.200.000 .26
33.100.000 .29
16. 500.000 .14
23.900,000 .22
69.000.000 61
19,100.000 17
16,300, 000 14
18,600. 000 .16
16,100.000 13
22,900,000 .18
23,300,000 .18
25,400,000 .19
183,000 1,740, 000 .18
149,000 1, 440. 000 .15
274,000 1,770.000 .16
194,000 1,840. 000 17
201. 000 1,850,000 .19
354,000 2,590,000 .23
334,000 3,670 000 .34
229,000 2,230,000 .20
250,000 2,110,000 .20
209,000 1, 770.000 .16
192,000 1, 380,000 13
75,800 907, 000 .08
140,000 1,090,000 .10
138,000 928,000 .09
265,000 1,410,000 L12
392,000 2,600,000 .24
340,000 2,870,000 .26
265,000 2,220,000 19
347,000 3,100,000 .29
310,000 3,370,000 .27
226,000 1,780,000 .16
255,000 2,190,000 .19
234,000 2,150,000 .19
158,000 1, 670,000 .15
190,000 1,270,000 .h
151,000 1,280,000 12
202,000 1,490,000 .12
443,000 2,170,000 .20
402,000 3,900,000 .33

or secondary effect on other establishments or industries whose employee
are made idle as a result of material or service shortages.
2Preliminary.
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