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T his Issue in  Brief

The employment oj Morse telegraphers on railroads has been seriously 
affected by various technological changes, such as the substitution of 
the telephone for the telegraph, the substitution of automatic for 
manual block signal systems, and by the development of remote 
control systems for train movements. Page 1017.

Industrial accidents in manufacturing decreased in frequency but 
increased in severity in 1930, as compared with 1929, according to the 
1930 accident survey by the Bureau of Labor Statistics. Similarly, 
for the 5-year period 1926 to 1930, the total severity rate increased
7.6 per cent although the frequency rate decreased 4.5 per cent. 
Details by industries are given in report on page 1029.

Earnings in bread making in 1931 averaged 55 ff cents per hour for 
male labor and 29.8 cents for female labor, according to information 
obtained by the Bureau of Labor Statistics in a survey of wages and 
hours of labor in bakeries. Full-time weekly earnings were $30.42 
and $14.93,respectively. In the cake department the average earnings 
of male labor were 48.6 cents per hour and $25.17 per full-time week 
and of female labor 27.5 cents per hour and $13.78 per full-time 
week. Average full-time hours per week of males were 55 in the 
bread department and 51.8 in the cake department, and of females
50.1 in both the bread and cake departments. Page 1128.

The average daily farm wage on April 1, 1932, was $1.35 without 
board and $0.97 with board,' as shown by data gathered by the_United 
States Department of Agriculture. There was a wide range in rates 
between different sections of the country, running from $0.90 without 
board and $0.67 with board in the South Central section to $2.27 
without board and $1.60 with board in the North Atlantic. The 
supply of labor, taking the country as a whole, was 122.2 per cent of 
normal and the demand 63.2 per cent of normal. The supply ranged 
from 113.6 per cent of normal in the South Atlantic section to 129.1 in 
the Far Western and the demand from 62.7 per cent in the North 
Central to 72.1 in the North Atlantic. Page 1145.

Of 9,510 family groups in  Buffalo, N. Y ., with one or more persons 
desiring work in November, 1931, nearly 15 per cent had none of their 
members employed and 19.1 per cent had only a sole worker and he or 
she was employed part time. Unemployment is generally most 
serious from the standpoint of family support when the normal head 
of the family is without work. Page 1034.

To provide employment to approximately 1,200 unemployed members, 
the New York Printing Pressmen’s Union and the New York Press 
Assistants’ Union have entered into a supplemental agreement with 
the printers’ league section of the New York Employing Printers’ 
Association. The members of these locals are to accept a 7 per cent 
reduction on the existing basic contract wage scale; also a reduction 
in the working-hours per week until the 1,200 unemployed members 
are absorbed to the extent of getting at least one day’s work a week. 
The adjustments set forth in this supplemental agreement apply 
only to those establishments which cooperate in sliding their forces

yn
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V III T H IS  ISSU E  IN  B R IE F

and absorbing their proportionate share of unemployed members. 
Page 1046.

A  large percentage of a group of unemployed casual laborers in Duluth 
were physically unfitted to do the only class of work for which they had 
experience or training, according to examinations made by physicians in 
connection with the survey of this class of labor in the spring of 1931 
by the University of Minnesota Employment Stabilization Research 
Institute. Furthermore, many other men in this unemployed group 
had physical diseases and defects which reduced their working 
capacity. A greater amount of physical limitation was reported 
among men who had been without jobs for over 12 months than 
among the men who had been unemployed for less than 4 months. 
Page 1035.

Reduced compensation for superannuated union members, or those 
unable through disability to demand the regular wage scale, is per
mitted by a number of collective agreements received by the Bureau 
of Labor Statistics. In some agreements the conditions of super
annuation are not specified; in others the age at which members may 
be placed on the superannuated list varies from 50 to 65 years, and the 
wage scale at which such members may be employed varies from 50 
to 75 per cent of the regular wage scale. Page 1098.

Housing accommodations for 857families have been provided in build
ings erected by the Amalgamated Clothing Workers in  New York City. 
The first housing project of this labor organization was undertaken 
in 1927. The latest apartment group, with quarters for 115 families, 
has recently been completed. The apartments in all of the Amalga
mated buildings are owned and operated cooperatively by the tenants. 
So successful have been their operations that the early groups were 
able, on February 1, 1932, to reduce the rents previously charged in 
amounts ranging from 50 cents to $4.50 per apartment per month. 
Page 1090.

A  new civil administration was established in the Virgin Islands in 
March, 1931, in order to remedy the serious economic conditions in these 
possessions. At the time the new administration was inaugurated a 
large majority of the laboring population of St. Croix were without jobs 
and during the months preceding one-fourth of the residents of that 
island had been fed by the Red Cross. Many persons were jobless in 
St. Thomas, and on the island of St. John the people were nearly in 
despair because their gardens had been ruined by drought and there 
was no market for their cattle and charcoal, two of their three major 
products. Page 1056.
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D isp lacem ent of Morse Telegraphers in  Railroad S ystem s 1

RAILROADS have long afforded employment to large numbers of 
Morse telegraphers, and the number was greatly increased by the 
manual block system, which required telegraphers in the signal 

stations. After 1907 a telephone selector made practicable the use 
of the telephone in place of the telegraph in the signal stations and in 
dispatchers’ offices, and thereafter the telephone gradually encroached 
on the telegraph in the control of train movements. The automatic 
block signal system displaced, from signal stations, both telegraphers 
and telephoners; but the number required for general message traffic 
increased materially. During the period from 1915 to 1921 the total 
number of telegraphers and telephoners was practically stabilized, 
though the trend toward telephony continued. Since 1921 techno
logical changes affecting communication have been unusually rapid 
and varied. Principal changes have included a still further encroach
ment of the telephone on the telegraph; the use of the dial telephone 
in private exchanges; the elimination of operators by the substitution 
of automatic for manual block signal systems; the displacement of 
Morse operators and messengers in the handling of message traffic by 
typists as operators of printer telegraphs; and the economizing of labor 
in the control of train movements, by the development of remote 
control, especially in the form known as centralized traffic control.

Train Orders and Block Signal Systems

T h e  use of the telegraph for the control of train movements appears 
in retrospect both obvious and simple. But it was not till 1851, and 
then largely by accident, that Morse’s instrument was first thus used. 
In that year the general superintendent of the Erie Railroad was on a 
train which, according to schedule, was to meet another train at 
Turners, now Harriman, N. Y. After an hour’s delay, the super
intendent sent a commercial telegram to the agent a t Goshen, asking 
if the train had passed. On receiving a negative reply, he wired the 
agent to hold all trains at Goshen till his own train arrived. He then 
gave a written order to the conductor and the engineer of his own 
train: “ Run to Goshen regardless of opposing trains.” The engineer 
objected, and the superintendent himself took charge of the engine. 
The significance of telegraphic dispatching of trains, thus accidentally

1 Other articles on technological unemployment in  the  telephone and telegraph industry  have appeared 
in previous issues of the  M onthly Labor Review, as follows: T he dial telephone and unem ploym ent, 
February, 1932 (pp. 235-247); Displacement of Morse operators in  commercial telegraph offices, M arch, 
1932 (pp. 501-515); and Effects on employment of the printer telegraph for handling news, April, 1932 
(pp. 753-758).

1017
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1018 M ONTHLY LABOR R E V IE W

demonstrated, soon led to a general adoption of the telegraph for 
regulating operations.

For many years the telegraphic dispatching of trains, by means of 
train orders for trains not having a regular time-table schedule and 
of all trains running off schedule, was the principal method of con
trolling train movements and insuring safety. The telegraphic train 
order was supplemented by an increasingly elaborate system of flags, 
lanterns, fuses, torpedoes, etc.

The governing principle of telegraphic train dispatching before the 
introduction of the block signal system was the time interval between 
trains. With the extension of the block signal system, the time 
interval was supplemented by the space interval.

The early manual block signal system was operated on the authority 
of telegraphic instructions, and was sometimes called the “ telegraph” 
block system. At a given block station (which was usually an ordi
nary railroad station) the agent or operator displayed a stop sign 
continuously after a train had passed till advised by telegraph from 
the next station that the train had passed the next station or had been 
diverted to a siding. At smaller stations the telegraphic instructions 
and the signals were handled by the station agent. But with the 
growth of towns and of traffic there was a separation of functions, 
and numerous block signal stations were erected. The manual 
block (the space interval) varied greatly in length. The average 
length in 1910 was less than 5 miles of road. Thereafter the average 
length increased, probably due to the supplanting of the manual block 
system in the areas of heavier traffic.

The operators of manual block signals were originally telegraphers 
in communication with each other and with train dispatchers, the 
signals being operated on the basis of telegraphic instructions. In 
larger stations additional telegraphers were required. In so far as 
there was an increase in the number of stations for block signal 
purposes beyond the number of ordinary stations, there was of course 
an increase in the number of telegraphers required to handle the 
additional stations. With the introduction of the 8-hour shift the 
number was still further increased.

But early in the present century two factors intervened to limit 
the number of telegraphers needed for controlling the movements of 
trains. One of these, the substitution of the telephone for the tele
graph saved much time and eliminated the special skill and training 
necessary for the operation of Morse telegraphic circuits but continued 
to require operators—telephoners in place of telegraphers. The other 
factor, the automatic block signal system, eliminated large numbers 
of operators, whether telegraphers or telephoners.

The automatic block system does not do away with dispatchers. 
I t does dispense with most of the specialized signal controllers (tele
graphic and telephonic) of the manual block system. In the auto
matic block system the signals are operated automatically by means 
of a track circuit set up by the train, which clears the signals for itself 
within the block and sets the signals against opposing trains. Train 
dispatchers continued their work with little change as a result of the 
introduction of automatic blocks. The number of signal controllers, 
on the other hand^ was materially reduced by virtue of the fact that 
the signals or indicators were now operated not manually but by 
means of a track circuit. Not all signal tower men were displaced,

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



D ISPL A C E M E N T  OF T E L E G R A PH E R S ON RAILROADS 1019

for dispatchers continued to need contacts along the line at certain 
places other than the regular railroad stations; and some automatic 
block signal stations also needed switchmen who could maintain 
telegraphic or telephonic connections with dispatchers.

After 1907 dispatchers began to use the telephone in place of the 
telegraph. In that year a telephone selector was devised which 
enabled dispatchers to pick out any desired station and establish con
nection with it without signaling other stations. The telephone is 
speedier than the telegraph, and by increasing the average volume 
of traffic handled by each dispatcher it reduces the number that would 
be required for telegraphic dispatching. In addition it eliminates 
the necessity for the special skill and training of the Morse telegrapher.

The various developments that have been briefly described above 
appear in tabular form in Table 1.
T able 1 .—C H AN G ES IN  M E T H O D S OF C O N T R O L L IN G  T R A IN  M O V E M E N T S, IN D I

C A TIN G  D E C L IN E  IN  USE OF T H E  T E L E G R A P H , 1908-19321

Jan. 1—

M anual block signals
Automatic block 

signals

Miles of road 
having transm is

sion of train  
orders by—Miles of road 

under—
Block signal 

stations

Tele
graphic
control

Tele
phonic
control

Total
num 
ber

N um 
ber

closed
part
time

Miles of 
road 
con

trolled

N um ber
block-
signal

sections

Tele
graph

Tele
phone

1908______________________ 40,040. 3 3, 286. 8 9,438 2, 600 10,819. 3
1909__________________ _ 38,073. 8 5,644. 0 9; 439 3,322 12,174. 3 18, 605
1910 _____________________ 39,477.4 8,105. 0 9,898 3,713 14, 238.9 24; 380
1911______________________ 38i 612. 7 12,198. 8 9; 912 3; 751 17; 709. 8 29,881 175, 211 4l' 717
1912______________________ 37,417. 0 16,544. 2 10,609 4,400 20, 300. 0 33, 715 169,400 58,584
1913______________________ 38,106. 3 23,002.1 11,433 4,996 22,196. 6 38, 982 155, 690 68, 097
1914______________________ 33,935. 6 26, 241. 4 11, 007 4,849 26,569.3 46,811 147,338 77, 292
1915______________________ 37, 938.1 28,363. 8 11,496 5, 799 29,863. 5 51, 690 149,593 93,467
1916______________________ 36, 265. 6 29, 731. 2 11, 362 5, 848 30, 942. 5 54,171 151,605 99, 249
1917__________________ 35, 540. 8 31,082. 7 11,416 5,819 32,954. 6 57, 228 149,456 103, 393
1918______________________ 33,661. 0 31,346. 0 11,472 5,701 35,193.1 60, 220 142,119 110,404
1919______________________ 31,929. 5 32, 331. 5 11, 267 5, 374 36, 989. 4 63, 334 136, 584 113,440
1920______________________ 31,436. 3 34,419. 4 11,337 5,465 37, 968.8 67, 266 134,667 1 1 9 ; 554
1921______________________ 31, 513. 9 33,842. 3 12, 274 5, 224 38,543. 9 64, 564 133, 317 122,022
1922______________________ 31, 215. 5 34,504.3 10,864 5,385 39,061. 5 64,464 132,682 123, 253

1923______________________ 31, 300. 6 34,857. 8 10, 714 5,351 40,065. 6 66, 677 129,162 128,320
1924______________________ 32,199. 3 35,752. 3 11,000 5, 363 41, 537.1 69, 756 132, 661 131, 329
1925______________________ 31, 355. 6 34,920. 4 10, 863 5,422 43,838. 8 73,138 121, 521 132,850
1926______________________ 31, 992. 3 33, 573. 8 10, 841 5, 403 45, 596. 9 73, 984 118, 628 139, 960
1927______________________ 28, 906. 7 34,669. 2 10,258 5,203 49,466.1 78,940 113, 659 14 3 ; 374
1928._____________________ 27,441. 3 35,112.1 9,425 5,017 53, 616. 5 83,126 108, 316 149,052
1929._____________________ 25,113. 3 33, 358. 3 8,860 4, 866 56,488. 6 85, 652 103, 585 152, 901
1930______________________ 23, 948. 6 32,155. 4 8,290 4, 654 60,162. 0 88, 908 101, 548 154, 277
1931______________________ 21, 910. 5 33,894. 0 8,069 4, 620 62, 726. 0 92, 296 99, 047 154,075
1932--------------------------------- 21,602. 2 33,408.4 7,264 4,459 63, 530.6 92,851 97, 623 154,462

1 Compiled from reports to the In terstate Commerce Commission.

Table 1 shows the relative decline of the manual block system, the 
rise of the automatic block system, and the shift from the telegraph 
to the telephone for handling manual block signal instructions and for 
the dispatching of train orders. The number of miles of road under 
the manual block system increased materially from 1908 to 1932, but 
there was a gradual decline in the number of miles of the manual block 
system under telegraphic control from 40,040 on January 1, 1908, to

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1020 M ONTHLY LABOR R E V IE W

21,602 on January 1, 1932, and an increase in the number of miles 
under telephonic control from 3,287 in 1908 to 33,408 in 1932. The 
number of block signal stations indicates more definitely the changes, 
for each station must be manned with a signal controller, who is 
either a telegrapher or telephoner or both; and stations in continuous 
operation require three shifts. The total number of stations increased 
from 9,438 in 1908 to a maximum of 12,274 in 1921, and declined by 
1932 to 7,264. The number of stations closed part of the time in 1908 
was only 2,600; the number in 1932 was 4,459. This indicates that 
the use of the manual block system was being relegated to lines with 
light traffic and that the number of operators required was declining 
more rapidly than was the number of miles of road under the manual 
block system.

Since 1908 the automatic block system has been extended from 
10,819 miles of road, in 1908 to 63,531 miles in 1932. Another index 
is the changing number of automatic block sections—18,605 in 1909 
and 92,851 in 1932. The number of block sections increases approx
imately not with the miles of road but with miles of track. In 1931, 
for example, automatic block signals controlled 36,154 miles of single 
track, 23,917 miles of double track road, 890 miles of 3-track road, 
and 1,765 miles of 4-track road, totaling 93,718 miles of track.

The control of train movements by dispatchers and their train 
orders (either telephonic or telegraphic) continues independently of 
the block signal system, whether manual or automatic. In 1910 on 
26,344 miles of road (as distinguished from miles of track) the trans
mission of train orders was by telephone; elsewhere, by telegraph. In 
1911 train orders were transmitted by telephone on 41,717 miles of 
road; in 1932 on 154,462 miles. The miles of road on which telegraphic 
transmission of train orders prevailed declined from 175,211 in 1911 
to 97,623 in 1932.

Interlocking, Remote Control, and Centralized Traffic Control

T a b l e  1 exhibits the principal technological changes in methods of 
controlling the movements of trains, with three exceptions. These 
exceptions are commonly known as interlocking, remote control, and 
centralized traffic control.

At railroad intersections, drawbridges, and groups of switches 
(especially in terminals) neither the block signal system (manual or 
automatic) nor the dispatching of trains by train orders is adequate. 
For such, conditions interlocking plants have been devised for con
trolling both signals and switches. In other words, operators of 
interlocking plants must be able to serve as points of contact between 
dispatchers and train crews, and they must handle the signals and 
switches centering in the tower. In its fully developed form interlock
ing coordinates a group of switches and signals by a centralized 
control with electric or electro-pneumatic operation. Safety is 
secured by the locking of the switches leading to a given track until 
the track is clear, and by the setting of opposing signals so that green 
can not appear as long as the track is occupied. Interlocking ma
chines have made possible the handling of the intricate traffic prob
lems of railroad terminals—problems which are obviously far too 
complicated for the train-order dispatching system.
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D ISPLA C EM EN T OF T EL E G R A PH E R S ON RAILROA DS 1021

The entire traffic of the Pennsylvania Railroad at Philadelphia has 
been handled by 16 interlocking plants. Under the new terminal 
arrangements all traffic is to be handled by^four interlockers.

A  r e c e n t  observer graphically notes his  ̂impressions of the inter
locking plants of the Grand Central Terminal/

In  a cellar 50 feet below th e  level of Forty-seventh  S tree t and  P ark  Avenue 
th e  w orld’s tw o largest electric interlocking m achines for th e  rou ting  °f tra in s  
govern th e  42 upper level tracks, th e  17 lower level tracks, rou te  th e  lb 0,000 
passengers, th e  650 daily  tra ins. One director on each m achine holds all th e  
tracks of his level in  m em ory and  routes tra in s  over each foot of track  a t  a  ra te  
of one tra in  to  every m inu te  and  a half during th e  rush  period.

Some one in  S tation  U a t  F ifty-seventh  S tree t announces over a  loud speaker 
to  th e  copy operator sitting  a t  his desk in  tow er A above th e  sta tio n  p la tfo rm s:
“ T rain  26 by  N. K . a t  9.20 a. m .” T he copy operator repeats to  th e  d irector 
close beside h im : “  T rain  26 by N. K. a t  9.20 a. m. ” Seven telephones, a  speak- 
ing horn, signal boards, a  track  m ap covered w ith  m oving lights, surround  t i e  
director. Choosing th e  rou te , he calls to  th e  four lever m en near by : ‘ 2 to  J to  
4 0 ;” “ 2 to  I  to  4 0 ” echo th e  lever m en, throw ing th e  levers. W heels whirl. 
G ears clank. O ut on th e  tracks switches change, signals go up. ‘‘Two to  1 to  
40 ’’— sim ultaneously th e  copy operator sends th e  message over the telau tograph , 
and sim ultaneously i t  goes up on 8 or 10 bulletin  boards. As i t  appears, baggage
m en jum p onto th e ir electric tru c k s ) m ailm en stand  ready^ beneath  chutes to  
heave incom ing bags of m ail; th e  car d epartm en t m oves a  tra in  to  ano ther tra ck , 
red  caps s ta r t  hurry ing  th rough  the  crowds and down the  p latform s and the  
C entury  comes in a t  9.30.

Interlocking plants range in complexity and importance from the 
machines at the Grand Central Terminal to those in distant places on 
the line, where hours intervene without the passing of a_ train. At 
these distant stations it is nevertheless oftentimes essential to have 
operators on duty 24 hours a day. Since their only functions are 
connected with the operation of the tower and maintaining contacts 
with a distant train dispatcher, there is a great deal of idle time.

If the interlocker could be handled by an employee with other- 
duties—for example, by a station agent or an operator at a manual 
block station—there would obviously be a considerable saving. The 
solution of this problem was found in remote control—the operation 
of the plant electrically from a distant station.

Not only interlocking machines but facilities regulating the merging 
of tracks and passing sidings, manual block signals, etc., have been 
subjected to remote control. The remote-control apparatus may be 
located many miles away, and its operation may be made merely 
incidental to the main duties of dispatchers, station agents or other 
employees. Such installations are economically justified on the 
ground that they reduce operating costs by a dwect saving of labor or 
that they increase operating efficiency, especially by preventing
delays, or both. .

Remote control as above described may merely centralize the opera
tion of a number of switches and signals, or it may also transfer the oper
ating point to a “ remote ” or more distant location. In any case there 
remains a separation of the functions of issuing instructions, on the 
one hand, and, on the other hand, of executing the instructions m the 
operatingof signals andswitches. By the development of another form 
of remote control, commonly described as centralized traffic control, 
there is a union of the directing and operating functions. It has been 
described as a method of dispatching trains not by tram orders but 
by direct signal indications. The signals are operated m the dis-

2 Fortune, February, 1931, p. 99.
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patcher’s office, which becomes at once a point of centralized control 
of traffic (a source of authority over traffic movements) and a point 
of remote control of signal indications for giving effect to authority. 
The dispatcher’s office as the source of authority was formerly depend
ent on train orders executed by others, but now, under centralized 
traffic control, it becomes self-sufficient as a source of authority for 
controlling traffic and a source of power for executing its own orders 
by means of the remote control of signals and switches.

Centralized traffic control is too costly except for areas with heavy 
traffic—more than a score of trains a day on a single-track line. On 
the other extreme, where traffic assumes such intricate form as in an 
urban terminal the switches and signals become too numerous and 
complicated, and the interlocking machines already described are 
necessary. But since its introduction in 1927 centralized traffic con
trol has been installed extensively over stretches of trackage of little 
more than a mile to nearly a hundred miles.

Why does centralized traffic control displace telegraphers?
(1) The dispatcher himself, in relation to the section of road sub

ject to centralized traffic control, issues no telegraphic orders. Instead, 
he manipulates the keys of a keyboard and by this means operates the 
signals which direct the actions of train and engine crews.

(2) Since the dispatcher himself delivers his instructions directly 
to train and engine crews, intermediate operators formerly required 
are no longer needed.

(3) It is necessary for the dispatcher to have information concern
ing delays and the locations of trains. This information, formerly 
supplied by telegraph or telephone operators, is now furnished by 
moving lights on an illuminated miniature track model, or by an 
automatic train graph which provides a permanent record, or by both. 
This also eliminates the^requirement of the train-order system, that 
all who receive instructions requiring action acknowledge receipt of 
the instructions; for when signal indications given by the dispatcher 
are obeyed, the act of obeying automatically acknowledges receipt of 
the order (that is, obedience as recorded on the track model or train 
graph implies recognition of the signal indication).

(4) The instantaneous and detailed information automatically fur
nished to dispatchers concerning the movements of trains is one of a 
number of factors making possible the avoiding of delays, the speeding 
up of traffic, and, indirectly, the reduction of man-hours, including 
those of dispatchers and others who have taken over the functions of 
the telegraph operators of the era of train orders.

The nature and approximate extent of remote-control and central
ized traffic-control installations are indicated by Tables 2 and 3.
T able  2 .— R E M O T E -C O N T R O L L E D  P O W E R -O P E R A T E D  SW IT C H E S A N D  SIGNALS, AS 

R E P O R T E D  TO T H E  IN T E R S T A T E  C O M M E R C E  CO M M ISSIO N , 1930-1932

J a n .1—
N um ber 
of control 

points

N um ber 
of single 
switches

N um ber 
of cross

over 
switches

N um ber

Sema
phore

of signals 

Light

1930__________ 376 449 136 1,122 9801931__________ 367 460 211 991 1,3641932__________________ 396 493 200 1,065 1,468

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



D ISPLA C EM EN T OF T E L E G R A PH E R S ON RAILROADS 1023

Switches and signals may be remotely controlled (l)_by means of 
an interlocking machine in an interlocking tower, as in a railroad 
terminal, (2) by a dispatcher in a centralized traffic-control installa
tion, or (3) in an interlocking tower or a station not by the inter
locking machine but by a separate bank of levers. I t is remote 
control in this third sense that is analyzed in Table 2. The table 
shows that there has recently been little change in this method of 
remote control, the number of control points increasing only from 
376 on January 1, 1930, to 396 on January 1, 1932, and the total 
number of switches increasing only from 585 to 693.

Much more important in extent of growth and in effect on number 
of telegraph and telephone operators were the centralized traffic- 
control installations analyzed in Table 3. The number of installa
tions in service increased from 26 on January 1, 1930, to 58 on Jan
uary 1, 1932; the miles of road increased from 341.l t o  892.8; and 
the total number of switches and signals controlled increased from 
959 to 2,726.
T able  3 .—C E N T R A L IZ E D  T R A F F IC -C O N T R O L  IN ST A LL A T IO N S, AS R E P O R T E D  TO 

T H E  IN T E R S T A T E  C O M M E R C E  CO M M ISSIO N , 1930-1932

Jan. 1—
Num ber 
of instal
lations 

in service

Miles of 
road

N um ber 
of passing 

sidings

N um ber
of

swtches
controlled

N um ber of signals 
controlled

Total
num ber

of
switches

and
signals

Sema
phore Light

1930 ________________________ 26 341.1 68 181 142 568 959
1931 ______________________ 44 569.1 113 357 248 982 1,700
1932_________________________ 58 892. 8 177 725 250 1,574 2,726

Instances of the effects of these changes on the number of employees, 
together with statistical evidence of the general trends, will be given 
later. Before doing so it is necessary to consider other important 
phases of railroad telegraphy and the technological changes con
nected with them.

Handling of Message Traffic

T h e  control of train movements is the most distinctive use the 
railroads have found for the telegraph and the telephone, but other 
uses are also important. Before 1909, in communities too small to 
support commercial telegraph offices, the commercial telegraph com
panies depended on the railroads to handle telegrams for the pub
lic. On December 15, 1909, contracts were made between the prin
cipal telegraph and telephone companies for the handling of messages 
by telephone beyond the limits of commercial telegraph facilities. 
Although there is still some handling of commercial messages by the 
telegraph offices of the railroads, the principal work of# railroad 
telegraphers and telephoners, other than the control of train move
ments, consists of the handling of company messages and reports. 
These may be purely local, as, for instance, between adjacent offices 
by means of a private telephone exchange or between freight offices 
and switching towers in a classification yard by means of teletypes. 
On the other hand, they may consist of communications sent by 
private telephone or telegraph circuits across the continent.
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The larger railroad companies have remarkably extensive facilities. 
One company reported in 1931 a plant having the following principal 
elements:
Miles of w ire------------------------------------------------------------- -----------------------  158, 000
Miles of pole lines___________________________________________________  9 700
Miles of te lephone tru n k  circu its_____________________________________  37’ 800
Miles of lead  sh ea th  cab le___________________________________________  ’ 715
Miles of p rin ter-te leg raph  c ircu its____________________________________ 8 500
N um ber of p rin te r te leg raphs________________________________________  ’ 103
N um ber of telephones_______________________________________________  27 700
N um ber of p riv a te  telephone exchanges______________________________  ’ 141

One of its private branch exchanges has 20 operator positions, 49 
trunk lines to other private branch exchanges, 100 trunk lines to 
public exchanges, and 1,082 telephones.

Railroad telephony, like other phases of the telephone and tele
graph industries, is tending toward the dial system, and railroad 
telegraphy is undergoing transition from Morse manual to printer- 
telegraph operation.

A manufacturer of one type of automatic telephone equipment 
reported, early in 1931, that 37 railroad companies had installed 94 
automatic exchanges having 9,424 dial telephones. The number of 
telephones per exchange varied from 10 to 700. This is far from being 
a complete record of the trend toward automatic exchanges.

As early as 1916 the Association of Railway Telegraph Superin
tendents undertook a survey of the printer systems then in use on the 
principal railroads. At that time there were 15 printer circuits, with 
32 full-time and 2 part-time operators. The 2 part-time operators 
and 8 of the full-time operators had been transferred from Morse 
circuits. The other 24 printer operators were typists without special 
training.3 In 1917, 13 railroad companies reported to the Bureau of 
the Census 33 printer circuits using 6,735 miles of wire. By 1922 
there had been a decline—8 companies reported 21 printer circuits 
using 6,344 miles of wire. By 1927 the transition was well under 
way, 19 companies reporting 129 printer circuits which made use of 
25,991 miles of wire. According to reports by the manufacturers of 
telegraph equipment, the number of printers in use by railroads 
increased from about 100 in 1926 to about 950 in August, 1931. 
From 1927 to 1931, the average number of printers installed per year 
was 111.

Illustrations of Labor Displacement

L o c a l  teletype service to take the place of telephone and messenger 
is illustrated by a yard with freight office, yardmaster’s office, and five 
switching towers. When a freight train reaches the yard, the con
ductor sends the waybills to the freight office by pneumatic tube. 
The route clerk prepares a list of car numbers with necessary informa
tion and instructions. This list is typed by a girl in the freight office, 
and the list instantly and simultaneously appears on teletypes in thé 
yardmaster’s office and in the five switching towers. As this list was 
formerly delivered by messenger, the use of the teletype eliminated 
the three messengers and saved the 15 minutes time required by each 
messenger to deliver the list, thus materially speeding up yard 
operations and reducing the number of man-hours required for the 
handling of terminal traffic.

8 Association of Railway Telegraph Superintendents. Proceedings, 1916, pp. 292-295.
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The printer telegraph, when used for ordinary message traffic, is 
geared to a speed approximately twice that of the ordinary Morse 
operator. A duplexed wire makes possible the sending of messages 
in both directions at the same time. The Morse system requires the 
constant attention of a receiving operator whenever a message is 
being transmitted. A duplexed Morse circuit requires, therefore, 
two Morse operators at each end—four in all. Reception on a printer 
circuit is automatic, and two men can therefore handle an ordinary 
duplexed printer circuit. If traffic is heavier than a duplexed circuit 
can carry, it is possible to increase the efficiency still further by mul
tiplexing the wire; that is, by establishing as many as four channels of 
communication in each direction. The per cent of displacement of 
operators varies widely, depending mainly on the volume of message 
traffic. Even though there is no numerical displacement, the use of 
printers means the substitution of typists for trained telegraphers.

Interlocking plants and centralized traffic control and remote-con
trol installations also vary widely in their effects on the number of 
workers, as will be seen from the following characteristic instances:

(1) A small interlocking plant for controlling a tunnel required the 
supervision of only one telegraph operator during each of three tricks. 
Six operators were released.

(2) A centralized traffic-control machine placed in a depot at a 
mountain pass handled 2 passing sidings, 2 switches, and 19 signals 
over 6 miles of road; it eliminated one telegraph office.

(3) An installation controlling 8.6 miles of road wTas handled by 
one signal helper. Six operators were displaced.

(4) An installation governing 12.5 miles of line eliminated nine 
telegraphers and in other ways reduced operating expenses.

(5) A stretch of 16 miles of track with 6 junctions, after change to 
centralized traffic control, dispensed with 14 operators, levermen, and 
signalmen formerly required.

(6) On a stretch of 20 miles of main line, two out of three inter
locking plants were abandoned, the third plant was used as a remote- 
control station, and six out of nine operators were displaced.

(7) In an interlocking tower at a railroad intersection a centralized 
traffic-control machine was installed for regulating traffic over 30.3 
miles of single track, and the seven telegraphers formerly required 
were released.

(8) On a western road, 11 operators in offices over a stretch of 33.7 
miles were displaced by centralized control.

(9) A centralized traffic-control machine located 93 miles from the 
far end of a 37-mile stretch of track saved the company $14,000 a year 
in the wages of block and telegraph operators.

(10) On 37 miles of single track and 3 miles of double track (40 
miles of track), 9 passing sidings, 33 switches, and 75 signals were 
handled by centralized control, 15 operators being no longer needed.

(11) A centralized traffic-control installation governing 43 miles of 
single track and 19 miles of double track took over the handling of a 
total of 131 signals and switches, which were already power operated 
and in part automatic, and dispensed with the services of 16 operators.

An important phase of labor displacement involves the use of tele
graphic communication as a part of a complex arrangement for hand
ling freight traffic. It is illustrated by a freight yard of the type 
known as the hump yard, in which car retarders and remote-con- 
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trolled power switches and signals are combined with the use of the 
printer telegraph which automatically transmits switching lists and 
other information and instructions. In one yard, 76 yard operators 
were displaced, and, in addition, motor cars for hauling car riders 
were released, and the speeding up of operations made possible the 
transfer of four locomotives to other work.4 In this connection, how
ever, telegraphic and telephonic communication is not the main factor, 
and the displacement of telegraphers and telephoners is relatively 
slight.

Statistical Evidence of the Trend of Employment
T h e  communications system of a railroad company is primarily 

used, of course, for facilitating the handling of freight and passenger 
traffic. When the handling of traffic is best promoted by specializa
tion, there is a separation of functions, but often the same employee 
performs a number of duties. A dispatcher or a block operator may 
use both the telephone and the telegraph. In smaller places teleg
raphers are also station agents. In the manual block system, and at 
interlocking plants, the handling of switches and signals is combined 
with the maintaining of telegraphic or telephonic communications. 
Exact computations of changes in productivity and attendant dis
placement of telegraphers and telephoners are therefore impossible. 
The problem is further complicated by the fact that there is no con
sistent basis of classification of employees covering the period of the 
transition to the automatic block signal system, the printer telegraph, 
and other important technological changes.

The general trends, nevertheless, are apparent from data collected 
by the Interstate Commerce Commission. On the basis of the com
mission’s records, Tables 4 to 6 have been compiled.
T able  4 .—C H A N G E S IN  N U M B E R  OF R A ILR O A D  T E L E G R A P H  O PE R A T O R S AND 

D IS P A T C H E R S , CLASS I R A ILR O A D S, R E P O R T IN G  TO IN T E R S T A T E  C O M M E R C E  
C O M M ISSIO N , 1897 TO 1913 4

Year

N um 
ber of 
teleg

raphers 
and 
dis

patchers

N um 
ber per 

100
miles of 

line

Year

N um 
ber of 
teleg

raphers 
and 
dis

patchers

N um 
ber per 

100
miles of 

line

Year

N um 
ber of 
teleg

raphers 
and 
dis

patchers

N um 
ber per 

100
miles of 

line

1K97 21,452 
22,488 
23,944

12 1903 30, 984 
30,425 
31,963

15 1909__________ 39,115 
42,435 
41,196

17
1XQ8 12 1904 14 1910__________ 18
1899 13 1905 _________ 15 1911______ ____ 17
1900 25, 218

26, 606
13 1906 _________ 36; 090 

39, 193
16 1912__________ 42, 548

43, 061
17

1901 14 1907__________ 17 1913____ ______ 18
1902__________ 2 8 ,244 14 1908__________ 39, 744 17

i Interstate Commerce Commission, A nnual Reports on the Statistics of Railways.

T able  5 .—CH A N G ES IN  N U M B E R  OP R A ILR O A D  E M P L O Y E E S  U SIN G  T E L E G R A P H Y , 
CLASS I  R A ILR O A D S, R E P O R T IN G  TO IN T E R S T A T E  C O M M E R C E  CO M M ISSIO N , 
1916 TO 1921

Class of employees 1916 1917 1918 1919 1920
1921 (to 
June 
30)

Train dispatchers and directors--------------- --------- ---
Telegraphers, telephoners, and block operators----- --
Telegraphers and telephoners operating interlocked--- 
Telegrapher clerks. _ ______________ ______  __

4, 807 
19, 499 
7,743 

10,712 
19,493

5,101 
20, 526 
7,694 

11, 250 
19, 421

5,403 
21,876 
7, 607 

11,406 
19, 510

5, 515 
21, 292 
7,980 

11, 634 
19, 331

5,976 
21,874 
8,161 

12,433 
19, 661

5, 653 
20, 040 
8,196 

11,738 
19,716Agent-telegraphers _ ________ _____________

Total _ ____________  _________  ___ 62, 254 63, 992 65, 802 65, 752 68,105 65, 343

4 Railw ay Age, Aug. 1, 1931, pp. 160-163.
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Technological changes and the experiences of those who have 
been charged with keeping records have made necessary many changes 
in the classification of railroad employees. Major changes were made 
in 1915 and again in 1921. No continuously comparable statistics 
are available.

Table 4 gives the changes in the number of railroad telegraph opera
tors and dispatchers, Class I railroads, as reported to the Interstate 
Commerce Commission, from 1897 to 1913. During this period the 
mileage of railroads and the complexity of traffic increased, and the 
manual block signal system was widely introduced (see Table 1). 
As a result, the number of telegraphers^ and dispatchers doubled, 
increasing from 21,452 in 1897 to 43,061 in 1913. The number per 
100 miles of road increased from 12 to 18.

Table 5 is a result of the more detailed classification of employees 
first reported by the calendar year in 1916. Telegraphers and 
telephoners are included in five main groups. The changes in num
bers during these years were remarkably slight. The total number in 
1916 was 62,254; in 1918, 65,802 (the maximum); and in 1921, 65,343. 
Table 1 reveals few technological changes during this period. The 
number of manual block signal stations ranged, during the period, 
from 11,267 in 1919 to 12,274 in 1921. The miles of road controlled 
by automatic block signals increased only from 30,942.5 to 38,543.9. 
The printer telegraph was rarely used.

The trend of employment since 1921 is shown by Table 6. Teleg
raphers and telephoners who handle general message traffic, especially 
on trunk lines between main offices, are affected materially by 
fluctuations in business. The volume of message traffic varies with 
the volume of general business; and the number of operators in 
larger telegraph offices and private branch telephone exchanges can 
be measureably reduced or expanded with fluctuation in message 
traffic. Much more numerous are the telegraphers and telephoners 
employed in smaller offices (way stations) and the stations or towers 
of the manual block signal system; and these offices and stations must 
be manned by approximately the same number of operators, whether 
traffic is light or heavy.

The main factor, therefore, in the downward trend of employment 
in the communications groups as shown by Table 6 is technological 
change. The period covered by the table (the decade since 1921) 
was marked by the rapid introduction of automatic signaling, the 
printer telegraph, and contralized traffic control. The total number 
(including some who are neither telegraphers nor telephoners and 
many whose work is only in part in those fields) was 77,202 in 1921 
and 58,522 at the end of 1931—a decline of 24.2 per cent. Taking 
1923 as a base, the decline was from 80,085 to 58,522, or 27 per cent. 
The largest decline was in the group known as telegraphers, tele
phoners, and towermen—from 27,226 in 1921 to 18,185 at the end of 
1931—a decline of 33.2 per cent. Messengers and office assistants 
are included because of the effects of the telephone and especially 
the teletype for local and intra-office circuits in dispensing with mes
senger service. The number in this group fell from 6,819 in 1921 to 
4,642 at the end of 1931.

A comparison of group figures already mentioned with changes in 
total number of railroad employees reveals a larger decline in total 
number than in the groups which include telegraphers and tele-
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phoners. But the decline in total number of employees, although 
brought about in part by technological changes, was obviously more 
closely connected with the contraction of business beginning in 1929. 
The total number continued to rise till 1926; before 1930 the decline 
was small; and since 1930 it has been precipitous. The decline in 
number of telegraphers and telephones, on the other hand, has been 
continuous since 1923 and has shown a close correlation with tech
nological changes.
T a ble  6.—CH A N G ES IN  N U M B E R  OF RA ILR O A D  E M P L O Y E E S  IN  G ROU PS IN C L U D IN G  

T E L E P H O N E  A N D  T E L E G R A P H  O PE R A T O R S, CLASS I ST EA M  R A ILR O A D S, AS R E 
P O R T E D  TO T H E  IN T E R S T A T E  C O M M E R C E  C O M M ISSIO N , 1921 TO 1931

Class of employees

Telephone switchboard operators
and office assistants_____________

Chief tra in  dispatchers, tra in  dis
patchers, tra in  directors_________

Station agents (telegraphers and
telephoners)____________________

Chief telegraphers and telephoners
or wire chiefs___________________

Clerk-telephoners and clerk-teleg
raphers________________________

Telegraphers, telephoners and tower-
men___________________________

Messengers and office boys________

T otal______________________

All employees___________ _________

1921 (July 
to Decem

ber! i
1922 1923 1924 1925 1926

5, 040 4, 997 5, 219 4, 901 5,157 5,228
5, 444 5, 392 5, 645 5,510 5,404 5, 418

19, 448 19,432 19, 571 19, 465 19, 335 19,170
834 805 813 826 839 845

12, 391 12, 613 13,813 13,558 13,523 13,836
27, 226 
6, 819

26, 552 
6, 556

27, 564 
6, 721

26, 678 
6, 539

26, 004 
6,582

25, 656 
6,634

77,202 76, 347 79,346 77, 477 76,844 76, 787

1, 692, 794 1, 645, 244 1, 756,981 1, 777,391 1, 769, 099 1,805, 780

Class of employees 1927 1928 1929 1930 1931 1931 (De
cember)

Per 
cent 
of de
cline, 
1921- 
19312

Telephone switchboard operators 
and office assistants_____. . . ____ 5,192 5, 029 5, 011 4, 773 4,332 4, 111 18.4Chief tra in  dispatchers, tra in  dis
patchers, tra in  directors . ___ 5, 386 5, 291 5,252 5,022 4, 458 4, 090 24. B

Station agents (telegraphers and 
telephoners)__________________ 19,077 18, 858 18, 664 18, 357 17,694 17,178 11 7Chief telegraphers and  telephoners 
or wire chiefs______________ 846 859 871 867 844 843 3 1 1

Clerk-telephoners and  elerk-teleg- 
graphers__________________ 13, 614 13, 340 13,268 12,122 10,343 9,473 23. 5

T elegraphers, te lephoners and 
towermen.. . . . .  . . . ___ 24, 679 23, 398 23,187 21, 792 19, 502 18,185 33. 2

Messengers and office b o y s __ . . . 6, 512 6, 261 6,168 5, 728 5,030 4, 642 31.9
Total___________  _ . . . 75,306 73, 036 72, 421 68, 661 62, 203 58, 522 24.2

All employees.. . . . .  . . . . 1, 760, 999 1, 680,187 1, 686, 769 1, 510, 688 1,278,175 1,133, 928 33.0

11921 was an abnprjnal period. The last 6 months of 1921 compared w ith the  sa me period of 1920 showed 
a general decrease in  railroad employment of 19.7 per cent. Comparable figures for separate groups are 
not available.

2 1921 and 1931 were both years of depression. B ut it will be noted th a t in  most of the groups of employees, 
the numbers declined even during years of business expansion.

3 Increase.
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A ccidents in  M anufacturing Industries, 1926 to  1930

THIS article presents the results of the Bureau of Labor Statistics’ 
annual survey of accidents in manufacturing industries for the 
year 1930, with comparative data for 1926, 1927, 1928, and 1929. 

The rates for the combined manufacturing groups were computed 
from the records of the establishments in all States covered by the 
survey, weighted according to the total number of wage earners em
ployed in each industrial group, as given in the reports of the United 
States Bureau of the Census. The rates for the individual industrial 
groups were computed from records of establishments in States for 
which all accidents resulting in disability extending beyond the day 
of injury are reported. # . .

In preparing this report the previous accident statistics ol the 
bureau have been revised in the light of more extended information, 
and the new figures shown here, which differ somewhat from the 
figures presented in earlier tables for 1926 to 1929, supersede those 
published previously.1 The revised rates for the combined industries 
for the years 1926 to 1929, with rates added for 1930, and the yearly 
percentages of change, are shown in Table 1.
T a b ie  1 .—A C C ID E N T  FR E Q U E N C Y  AND S E V E R IT Y  R A TES IN  M A N U F A C T U R IN G  

IN D U S T R IE S , 1926 TO 1930 (W AGE E A R N E R S  ONLY)

Year

Deaths Perm anent
disability

Tem porary
disability

Total

Frequency Severity

Fre
quen

cy
rate

Se
ver
ity
rate

Fre
quen 

cy
rate

Se
ver
ity
rate

Fre
quen

cy
rate

Se
ver
ity
rate

Rate

Per
cent of 

change, 
as

com
pared
with

p reced 
ing

year

Rate

Per
cent of 

change, 
as

com
pared
with

preced
ing

year

1926 0. 16 0. 98 1. 27 1.18 22. 73 0. 46 24.16 2. 62
1927 _____ ____ . 17 1.05 1.22 1.12 21. 21 .41 22. 60 -6 .5 2. 58 -1 .5
1 Q 2 f t  _ _ _  _ _ __ . 18 1.08 1. 32 1.16 21.02 .40 22. 52 - . 4 2. 64 + 2.3
1 Q 9 Q  _ - . 15 .91 1.38 1.12 22. 45 .40 23. 98 + 6.5 2. 43 —8. 0
1930_________________________ .17 1.06 1.41 1.34 21. 50 .42 23.08 -3 .8 2. 82 +16.0

i M onthly Labor Review, M ay, 1931.
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1030 M ONTHLY LABOR R E V IE W

As shown in the table, the average frequency rate for the combined 
industries dropped from 24.16 in 1926 to 22.60 in 1927, and to 22.52 
in 1928, but increased to 23.98 in 1929 and then decreased to 23.08 
in 1930, making the total reduction of 4.5 per cent for the period of 
five years. The average severity rate declined from 2.62 in 1926 to 
2.58 in 1927, rose to 2.64 in 1928, and dropped to 2.43 in 1929, but 
increased again to 2.82 in 1930, the total result being an increase of
7.6 per cent for the period.

These rates differ somewhat from the rates published by the Na
tional Safety Council in the 1931 edition of its industrial accident 
statistics. The differences are presumably due mainly to the dif
ference in industries, plants, and occupations covered in the two 
surveys. The report of the National Safety Council covers the ex
perience of its membership establishments, all of which are presum
ably interested and active in safety promotion, and consequently 
may present more favorable rates than the survey by the Bureau of 
Labor Statistics, the coverage of which is probably more general in 
character. Also, the National Safety Council includes in its figures 
industries other than manufacturing, and clerical employees as well 
as wage earners, whereas those of the Bureau of Labor Statistics are 
limited to wage earners.

Individual industry rates, by extent of disability and by years, are 
shown in detail in Table 2. I t must, however, be taken into con
sideration that, in using records from only such States as report dis
abilities extending beyond the day of injury, several important in
dustrial States are omitted from the compilation.

The industrial accident surveys of the bureau for manufacturing 
industries other than the iron and steel industry covered 28 industrial 
groups for 1926, 1927, and 1928. In 1929 a division was made in 
the classification “ lumber—sawmills,” which included logging opera
tions for the other three years, as separate figures could not be secured 
for these. Consequently, an additional industrial classification, 
“ logging,” appears for 1929, and 1930, but this affects only the rates 
for the sawmill operations, and does not disturb the total.

These surveys covered approximately 10 per cent of the total wage 
earners in the respective industrial groups in 1926, 21 per cent in 
1927, 21 per cent in 1928, 25 per cent in 1929, and 25 per cent in 1930.

During the 5-year period covered by the tabulation, frequency rates 
show decreases in 20 groups and increases in the other 10 groups, while 
severity rates show decreases in 10 groups and increases in the other 
20 groups.
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ACCIDENTS IN  M A NUFACTURING IN D U ST R IE S 1031

T able  2 .—N U M B E R  OF A C C ID E N T S A ND A C C ID E N T  FR E Q U E N C Y  AND SE V E R IT Y  
R A TES FO R  W AGE E A R N E R S IN  S P E C IF IE D  IN D U S T R IE S , 1926 TO 1930

[Frequency rates are based on 1,000,000 hours’ exposure, severity rates on 1,000 hours’ exposure]
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Agricultural imple
ments:

1926 5,126 
7.282

0 39 2. 54 3.08 554 36.03 0.58 593 38.57 3.66
1927 . ________ 6 0.27 1. 65 28 1.28 1.10 598 27. 37 .46 632 28. 92 3. 21
1928 ________ 7.134 3 . 14 .84 21 .98 .48 662 30.94 .47 686 32.06 1. 79
1929 _____ 7,628 4! . 18 1.05 68 2. 97 3.38 800 34.96 .51 872 38.11 4.94
1930___________ 5,855 4 .23 1.37 40 2.28 2. 72 514 29.25 .55 558 31.76 4. 64

Automobiles: .35 27. 451926. _________ 28, 360 10 . 12 .71 180 2.12 5. 19 2,145 25. 21 2,335 6.25
1927 __________ 48, 886 7 .05 .29 142 .97 1.27 1,852 12.63 .23 2,001 13. 65 1.79
1928 _______ 52, 269 9 .06 .34 229 1.46 1. 10 3, 267 20.83 .33 3, 505 22. 35 1. 77
1929___________ 58,127 14 .08 .48 299 1.71 1.31 3, 657 20.97 .32 3, 970 22. 76 2. 11
1930___________ 32, 574 10 . 10 .61 146 1. 49 1. 43 1,372 14.04 .30 1, 528 15.63 2.34

Automobile tires: 54.07 .72 2,948 54.721926 ______ 17, 951 3 . 06 .33 32 .59 .46 2,913 1.51
1927___________ 30, 696 7 .08 .46 61 .66 .51 3, 771 40. 95 .73 3, 839 41. 69 1. 70
1928 ________ 36, 377 9 .08 .49 62 .57 .51 3, 877 35. 53 .62 3, 948 36. 18 1. 62
1929 ________ 35, 967 12 . 11 .67 64 .59 .40 2. 642 24. 49 .43 2,718 25.19 1.50
1930___________ 26, 301 8 . 10 .61 42 .53 .48 1,781 22.57 .47 1, 831 23.20 1.56

Boots and shoes:
7. 13 .09 322 7.261926___________ 14, 779 1 .02 . 14 ' 5 . 11 .05 316 .28

1927___________ 39, 763 1 .01 .05 69 .58 .47 892 7. 48 . 14 962 8.07 .66
1928___________ 35, 396 2 .02 . 11 79 .74 . 75 904 8. 52 . 17 985 9. 28 1.03
1929___________ 48, 258 1 .01 .04 87 .60 .49 1, 228 8. 48 .14 1,316 9.09 .67
1930___________ 57, 683 4 .02 . 14 69 .40 .27 1, 130 6.53 .16 1, 203 6.95 .57

Brick : .921926___________ 4, 703 3 .21 1. 28 11 .78 1. 67 809 57.34 823 58. 33 3. 87
1927___________ 13, 497 9 .22 1. 33 31 .77 .75 1, 436 35. 46 .55 1,476 36.45 2. 63
1928 _________ 9, 685 8 .28 1. 65 16 .55 . 51 1,237 42. 56 .73 1,261 43. 39 2. 97
1929___________ 11, 629 15 .43 2. 58 31 .89 1.04 1,578 45.29 .65 1, 624 46. 61 4.27
1930___________ 10, 289 8 .26 1.55 25 .81 .95 1, 270 41. 14 .67 1, 303 42. 21 3. 17

Carpets:
1Q2fi 1,482 

15, 321
0 C 11 4.31 .08 18 4.31 .08

1927___________ 1 .02 . 13 12 .26 .25 214 4.66 . 11 227 4. 94 .49
1928___________ 14, 091 4 .09 .57 25 . 51 .67 231 5. 47 . 14 26C 6. 15 1.38
1929___________ 14, 286 4 .09 .56 31 .72 .89 358 8. 34 .12 393 9.15 1. 57
1930 _________ 12, 241 1 .03 . 16 25 .68 .41 277 7. 54 . 15 303 8.25 .72

Chemicals:
.251926 3,117 

8, 540
C 2 .21 .06 124 13.26 126 13.47 .31

1927___________ 5 .20 1. 17 17 .66 .68 308 12.02 .22 330 12.88 2. 07
1928___________ 12, 461 20 .53 3. 2J 35 .94 1. 33 735 19. 66 .45 79C 21. IE 4. 99
1929___________ 15, 506 7 . 15 .90 57 1. 23 1. 00 836 17. 97 .27 900 19. 35 2. 17
1930___________ 14, 705 12 .27 1.65 48 1.09 1. 21 718 16. 28 .38 778 17.64 3.22

Cotton goods:
.14 . 181926 44, 194 

56, 903
( 25 .17 1, 17: 8.83 1, 191 9. Of .32

1927___________ 6 .04 .21 57 .33 .33 2, 258 13.23 .27 2, 321 13.60 .81
1928___________ 63, 952 5 .03 . 16 82 .43 .35 2, 332 12. 15 .23 2, 419 12. 6j .74
1929___________ 69, 69' 10 .05 . 2Í 12c .60 .53 3, 002 14.36 .28 3, 137 15. 01 1. 10
1930___________ 74, 441 8 .0' .21 125 .56 .52 2, 967 13. 28 .26 3, 100 13.88 .99

Electrical machin-

Ì926_. . J _______ 18, 13" 2 .04 .22 5f 1. 03 . 6' 1,095 21. 13 .37 1, 153 22.20 1. 23
1927___________ 60, 92" 1 .Of . 3f 2 If 1. If 1.01 2, 61 14.28 .36 2, 832 15. 4< 1. 74
1928 __________ 61, 634 If .05 .32 185 . 9f .8 2, 18 11. 8C .32 2,37' 12. 8' 1. 44
1929 ______ 85,20 12 .05 .23 388 1.52 . 12 3,505 13. 7C .27 3, 902 15. 27 .67
1930 ________ 64, 468 K .03 . 5( 25" 1. 35 1.05 2,99, 15. 41 .31 3,268 16. 9C 1.91

Fertilizers:
1926 ________ 1, 30(

2, 498 
4, 34 
5,16 
5,27

i ,2i 1. 5' .5 .25 174 44.5' .88 177 45.3: 2. 70
1927 ________ . 4( 2. 4( .95 1.7 i 26 34. 81 .Of 27: 36. If 4.85
1928 ________ 1( .7" 4. 6( 1. 1.0 .9 47( 36.5' .77 491 38. 3: 6.28
1929 _______ .5? 3.4 1i . 8' 1. 1 56 36.5" .61 581 37. 91 5.31
1930 _________ .4 2.6 1 1.05 2. 1 471i 29.7 .51 49' 31. 2C 5.29

Flour:
26.5" . 5C1926 ______ 3,88 

7,10 
9,35 

10,86

.3' : 2.0 1 1.2' 1.9 31( 321 28. 2C 4.50
1927 ______ .2 1.4 2 i. r .9 47 22. 3' .4 50" 23.77 2. 72
1928 ______ . 1 1.0 2 .8 .9 t 84 30. If .5- 87- 31.11 2.55
1929__________ .2 1.2 3 .9 1.0 1,20 36.81 .62 1, 24C 38. Of 2.91
1930__________ 10,30 . 291 1. 7 5 1.7 2.6 1,13 36.7( .61 1, 198 38.71 4.97
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T able 2 .—N U M B E R  OF A C C ID E N T S AND A C C ID E N T  FR E Q U E N C Y  A N D  SE V E R IT Y  
R A TES FO R  W AGE E A R N E R S IN  S P E C IF IE D  IN D U S T R IE S , 1926 TO 1930—Continued

Industry  and year
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F oundry  and ma-
chine-shop prod-
ucts:

1926___________ 27, 069 17 .21 1.26 85 1.05 1. 05 3,193 39.32 0. 58 3, 295 40.58 2.89
1927___________ 72,963 38 . 17 1. 04 338 1. 54 1.33 6, 356 29.05 .51 6, 732 30.76 2.88
1928___________ 66, 276 29 .15 .87 301 1.51 .82 5, 763 28.98 .21 6, 093 30.64 1.90
1929___________ 70, 850 23 . 11 .65 339 1. 59 1.39 6, 799 31.99 .48 7,161 33.69 2. 52
1930___________ 66,933 32 .16 .96 320 1. 59 1.27 4, 969 24. 75 .46 5, 321 26.50 2.69

Furniture:
1926 11.726 0 60 1.71 1.44 795 22. 60 .53 855 24.31 1.97
1927. _________ 21,818 5 .08 .46 124 1.88 1.43 1, 296 19. 70 .30 1,425 21. 66 2. 19
1928___________ 22, 020 7 .11 .63 90 1.36 .98 1, 192 18.04 .31 1. 289 19.51 1.92
1929___________ 24, 345 8 . 11 .66 160 2.19 1. 54 1,704 23. 34 .31 1,872 25.64 2.51
1930___________ 19,969 8 . 13 .80 106 1.77 1.37 1. 291 21.55 .32 1,405 23.45 2.49

Glass:
1926___________ 6,717 1 .05 .30 17 .84 1.04 797 39. 55 .49 815 40.44 1.83
1927___________ 19, 267 14 .24 1.45 24 .42 .35 2, 233 38. 63 .51 2,271 39. 29 2. 31
1928___________ 21, 107 7 . 11 . ti() 28 .44 .32 2, 620 41.38 .55 2, 655 41.93 1.53
1929___________ 27, 242 14 . 17 1.02 43 .52 .36 2, 456 29.96 .37 2, 513 30. 65 1.75
1930___________ 21, 692 5 .08 .46 60 .92 .87 1, 681 25.84 .40 1,746 26.84 1.73

Hardware:
1926 __________ 886 0 5 1.88 .73 75 28.22 .58 80 30.10 1.31
1927 _________ 3, 764 1 .09 .53 15 1.33 1.02 330 29. 22 .44 34H 30.64 1.99
1928 ________ 4, 040 3 .25 1.49 14 1. 16 1. 00 400 33.01 .55 417 34.42 3.04
1929___________ 4, 467 2 .15 .89 28 2.09 1.42 460 34. 32 .40 490 36. 56 2. 71
1930 __________ 3, 326 1 . 10 .60 10 1.00 .35 234 23.45 .31 245 24. 55 1.26

Iron and steel:
1926_____ ______ 160,145 111 .23 1.39 393 .82 .63 9, 550 19.87 .26 10, 054 20. 92 2. 28
1927____ _______ 327,907 204 .21 1.24 647 .65 .59 17, 658 17.95 .33 18, 509 18.81 2. 16
1928 _________ 308, 066 201 .22 1.30 700 .76 .72 18, 171 19. 66 .37 19, 072 20. 64 2.39
1929___________ 403, 721 192 .16 .95 956 .79 .69 23,102 19.07 .32 24, 250 20. 02 1.96
1930____________ 304,958 173 .19 1.14 752 .82 .76 15, 290 16.71 .36 16, 215 17.72 2.26

Leather:
1926___________ 5,530 2 .12 .72 7 .42 .62 187 11.27 .26 196 11.81 1.60
1927___________ 11,521 3 .09 .52 19 .55 .41 948 27.43 .43 970 28.07 1.36
1928___________ 13,066 2 .05 .31 28 .71 .92 789 20. 12 .27 819 20. 88 1.50
1929___________ 13, 586 3 .07 .44 23 .56 .45 970 23.76 .36 996 24.39 1.25
1930___________ 15,409 4 .09 .52 33 .71 .75 1,084 23. 45 .36 1,121 24. 25 1.63

Logging:
1929___________ 16, 600 33 .06 3.98 106 2.13 1.77 2, 050 41.20 1.06 2,189 43.99 6. 81
1930___________ 7,569 31 1.36 8.19 153 6. 74 8.32 1,968 86. 65 1.98 2,152 94. 75 18.49

L u m b e r—p la n in g
mills:

1926___________ 5,242 3 .19 1.14 47 2.99 2. 15 467 29. 70 .65 517 32.88 3.94
1927___________ 9,416 9 .32 1.91 72 2. 55 2. 64 634 22.44 .57 715 25.31 5.12
1928___________ 12,112 6 .17 .99 118 3.25 2. 17 1, 162 31.97 .60 1,286 35. 39 3. 76
1929___________ 14,021 7 .17 1.00 169 4.02 2.85 1,233 29.34 .49 1. 409 33. 53 4. 34
1930___________ 9, 65C 3 .10 .62 93 3. 21 3.07 1, 110 38. 34 .68 1, 206 41.65 4. 37

Lum ber—sawmills :
1926 __________ 5, 302 15 .94 5. 66 33 2.07 3. 28 1,012 63. 62 1.57 1,060 66. 63 10. 51
1927 __________ 13, 631 22 .54 3. 23 13C 3.19 3.74 2, 386 58. 46 1.25 2, 538 62.19 8. 22
1928___________ 36, 721 72 .65 3.92 374 3. 39 3.29 5, 467 49. 63 1. 08 5,913 53. 67 8.29
1929___________ 20, 481 19 .31 1.86 157 2. 56 1. 78 2, 840 46. 29 .88 3, 016 49. 16 4.52
1930___________ 22, 002 13 . 2C 1. 18 194 2.94 2. 38 2,049 31.04 .65 2, 256 34.18 4. 21

M achine tools:
1926___________ 9, 30i 3 . 11 .64 15 .54 .32 623 22. 32 .25 641 22. 97 1.21
1927___________ 12, 207 3 .08 .49 28 .76 .71 78C 21. 30 .34 811 22. 14 1. 53
1928___________ 13,071 7 .18 1.07 44 1. 12 .91 875 22.31 . 46 926 23. 61 2. 37
1929___________ 16, 50Í 7 . 14 .85 49 .99 .74 1, 253 25. 31 .36 1, 309 26. 44 1.95
1930___________ 11, 121 9 .27 1.62 25 .75 .52 698 20. 92 .43 732 21.94 2.58

Paper and pulp:
1926___________ 16, 770 7 . 14 .83 36 .72 .82 1, 562 31.05 .51 1,605 31.91 2.17
1927___________ 26, 074 18 .22 1. 38 126 1.61 1. 62 2, 224 28. 43 .61 2, 368 30. 27 3. 60
1928___________ 27, 158 14 . 18 1.02 154 1.81 2. 04 2, 284 28. 03 .56 2,452 30. 10 3. 63
1929___________ 34, 632 14 . 12 .81 192 1.86 1.71 2, 901 27. 91 .48 3,107 29. 90 3.00
1930___________ 31, 662 21 .21 1. 26 181 1. 91 1.82 2, 799 29. 47 . 57 3, 000 31. 59 3. 65

Petroleum  refining:
1926--. 3, 78! ( 6 . 52 . 32 91 8. 72 . 21 105 9 25 . 52
1927___________ 19, 951 25 .42 2. 51 67 1. 12 1. 12 1, 979 33. 04 .52 2,071 34.58 4. 15
1928___________ 22, 40: 25 .37 2. 23 46 . 61 .42 1,311 19. 41 .37 1,381 20. 55 3. 02
1929___________ 25,84S 2É . 36 2. 17 6Í . 8Í . 72 1, 601 20. 76 . ‘¿4 1, 706 22. 01 3. 23
1930............ ........... 28, 371 36 .42 2. 54 136 1. 60 2. 85 2, 497 29.34 .60 2,669 31.36 5.99

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



A CCID EN TS IN  M A N U FA C TU R IN G  IN D U ST R IE S 1033

T a ble  2 .—N U M B E R  OF A C C ID E N T S AND A C C ID E N T  F R E Q U E N C Y  A N D  SE V E R IT Y  
R A T E S FO R  W AGE E A R N E R S IN  S P E C IF IE D  IN D U S T R IE S , 1926 TO 1930—Continued
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Pottery:
1926 ______. . 3,946 1 0.08 0. 51 2 0.17 0. 36 142 12. 00 0. 25 145 12. 25 1. 12
1927 6,053 2 . 11 .66 6 .33 . 18 229 12. 61 . 17 237 13. 05 1. 01
1928 -- 7, 449 3 . 13 .80 7 .32 .46 299 13. 38 .26 309 13. 83 1. 52
1929 9, 275 1 .03 .21 9 .32 . 21 445 15. 97 .27 455 16. 32 .69
1930 7, 558 0 9 .40 .50 329 14. 51 .27 338 14.91 .77

Shipbuilding, steel: 
]926 745 0 2 .89 1.92 123 55. 03 .96 125 55. 92 2. 88
1927 _ . . 6,011 5 .28 1.66 36 2.00 2. 58 798 44. 25 .76 839 46. 53 5. 00
1928 9,133 3 . 11 .66 43 1. 57 1. 26 448 16.35 .48 494 18. 03 2. 40
1929 13, 642 10 .24 1. 46 47 1. 15 .80 910 22. 20 .34 967 23. 59 2. 60
1930___________ 16, 422 11 .22 1.34 87 1. 77 1.61 1, 363 27. 67 .59 1,461 29. 66 3. 54

S laugh te ring  and
meat packing:

1926 ________ 19, 809 8 .13 .81 93 1.56 1. 50 2, 935 49. 39 .66 3, 036 51. 08 2. 97
1927 36, 222 15 . 14 .83 136 1. 25 1.00 3,810 35. 05 .54 3. 961 36. 44 2. 37
1928 38, 674 15 . 13 .78 127 1.09 .71 5, 080 43.78 .63 5, 222 45. 00 2. 12
1929 48,116 23 . 16 .96 187 1. 29 .81 6, 449 44. 67 .57 6, 659 46.12 2. 34
1930___________ 40, 648 29 .24 1. 43 202 1. 66 1. 52 4, 466 36. 62 .58 4, 697 38. 52 3. 63

Stamped and enam-
eled ware: 

1926 6,105 0 28 1. 52 1. 15 893 48. 76 .48 921 50. 28 1.63
1927 10, 004 2 .07 .40 36 1. 20 .70 807 26. 89 .35 845 28. 16 1.45
1928 ________ 8,068 2 .08 .50 50 2. 07 1.20 688 28. 42 .44 740 30. 57 2. 14
1929 8, 537 3 .12 .70 77 3.00 2. 07 703 27. 42 . 42 783 30. 54 3. 19
1930___________ 6', 587 6 .30 1. 82 33 1. 67 1. 53 354 17. 92 .32 393 19. 89 3. 67

Steam fittings, appa-
ratus and supplies: 

1926 2,640 0 4 .50 1.32 248 31.31 .39 252 31.81 1.71
1927 15, 652 2 .04 .25 25 .53 .32 1,057 22. 51 .33 1, 084 23. 08 .90
1928 8,935 4 .15 .90 42 1. 57 1. 25 858 32. 00 .55 904 33. 72 2. 70
1929 9, 538 2 .07 .42 30 1.05 .85 863 30. 12 .43 895 31. 24 1. 70
1930___________ 6, 620 3 . 15 .91 17 .86 .62 583 29. 35 .52 603 30. 36 2. 05

Stoves:
1Q26 4, 379 0 21 1.60 1.93 532 40. 50 .62 553 42. 10 2. 55
1927 7, 515 1 .04 .27 25 1. 11 1. 04 1, 002 44.44 .62 1,028 45.59 1.93
1928 7,880 3 . 13 .76 28 1. 18 .70 934 39. 51 .55 965 40. 82 2.01
1929 9, 645 3 .10 .62 46 1. 59 1. 31 1,196 41.38 .53 1, 245 43. 07 2. 54
1930................ ....... 7,460 2 .09 .54 22 .98 .94 751 33. 56 .66 775 34.63 2.14

Woolen goods: 
1926 7, 757 1 .04 .26 3 .13 .06 252 10. 84 .30 256 11.03 .62
1927 15, 796 1 .02 .13 10 .21 . 17 444 9.37 . 15 455 9.60 . 45
1928 22, 607 0 23 .34 .29 762 11. 23 .18 785 11.57 .47
1929 23,189 2 .03 . 17 25 .36 .31 1,024 14. 74 .25 1,051 15.13 . 75
1930___________ 19,903 1 .02 .10 12 .20 .17 649 10.87 .21 662 11. 09 .48

All groups:
4 4 0  Q01 1 93 1, 222 33,115 34, 530
Q27* 2Q2 431 2, 523 59,649 62,603
Qftö 4K/i 488 2,986 65,849 69, 323

1 156*571 489 3,907 78, 338 82, 734
474 3, 293 58, 794 62, 561

---- -
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EMPLOYMENT CONDITIONS

F am ily  U n em p loym en t in  Buffalo, N. Y ., Novem ber, 1931

B y  F r e d e r i c k  E .  C r o x t o n , C o l u m b ia  U n i v e r s i t y

UNEMPLOYMENT is generally considered in terms of individuals 
and attention is usually given to the proportion of persons unem

ployed or employed only part time. The discussion which follows 
treats of unemployment and employment in respect to family groups. 
Roomers are not considered part of the family group.

The data used as a basis for this study of family groups were 
obtained in the city of Buffalo, N. Y., in early November, 1931, in 
connection with the third annual study of unemployment in that city.1 
The Buffalo study included all males 18 years of age or over (except 
students) and all females 18 years of age or over who were usually 
employed. The following groups were definitely excluded: (1) Males 
and females under 18 years of age, some of whom were certainly 
employed full or part time, (2) males 18 years of age or over who were 
students, some of whom were undoubtedly employed part time and 
a very few full time, and (3) females 18 years of age or over who were 
working part time by choice.

The data presented in the first section of the accompanying table 
concern 9,620 family groups, of which 1,522, or 15.8 per cent, had no 
one employed. However, of these 1,522 family groups there were 
110 in which the family member or members usually working but 
not at that time employed were voluntarily unemployed. Eliminat
ing these 110 family groups yields the figures shown in the second 
section of the table, which refer to 9,510 family groups.

Of the 9,510 family groups with one or more members desiring 
work, 1,412, or 14.9 per cent, were families in which no one was 
employed, and 1,815, or 19.1 per cent, were families with but one 
member working part time. Thirty-four per cent of the 9,510 family 
groups either had no member employed or had but one member work
ing part time. In 1,907, or 20.1 per cent, of the family groups either 
no one was employed or only one member was employed and was 
working less than half time.

In the Buffalo study the employment status of roomers (but not 
persons furnished meals only) was reported on the schedules. Of the 
families reporting no member employed, approximately 1 in 16 had 
one or more roomers, and of the families reporting only one member 
working part time almost exactly 1 in 20 had one or more roomers.

Unemployment is generally most serious, from the standpoint of 
family support, when the normal head of the family is without work. 
This discussion includes 63 family groups of related persons sharing 
living arrangements but not having a definite family head. They 
constitute less than seven-tenths of 1 per cent of the total involved 
and were therefore not segregated in this analysis.

i New York. D epartm ent of Labor, Special Bulletin 172, (Summarized in  M onthly Labor Review, 
February, 1932, pp. 262-275.)
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EM PLOY M ENT CON DITIONS 1035

Of the 1,412 family groups in which no one was employed there were 
seven which had no head. There were also 25 families which showed 
involuntary unemployment of one or more members but in which the 
head was unemployed of his own volition. Deducting these, there 
were 1,380 families in which the head was involuntarily unemployed 
and in which no one else was working. _

There were 1,815 family groups haying one person employed part 
time. Of these there were seven families which had no head. _ Of the 
remaining 1,808 family groups the head was employed part time and 
was the only person employed in 1,696 families. In 112 families the 
head was unemployed and one other member of the family was em
ployed part time.

Combining these two classifications, it is seen that there were 3,076 
family groups in which the head was either (a) involuntarily unem
ployed (and no one else was working) or (b) the sole worker and em
ployed only part time. These 3,076 families constituted just under 
one-third of the families having a head and having one or more mem
bers desiring work.

The table showing family employment status in selected areas m 
Buffalo follows:
FA M IL Y  E M P L O Y M E N T  STA TU S IN  S E L E C T E D  AREAS IN  B U FFA LO , N O V E M B E R ,

Fam ily groups having—

All family groups
Fam ily groups w ith 

one or more mem 
b e r s  d e s i r i n g  
work

N um ber Per cent 
of total N um ber Per cent 

of total

No one employ^! ___________________  -- 1, 522 15.8 1,412 14.9
1  person working p a rt tim e _____________________ 1,815 18. 9 1,815 19. 1

Less th an  one-half tim e _______________  ______ 495 5. 1 495 5. 2
One-half tim e or more ___________________ 1, 316 13. 7 1,316 13.8
Fraction n o t reported - ______ __  — 4 (') 4 (>)

220 2.3 220 2. 3
1 person working f u l l  tim e _ _____________ ______ 4, 114 42. 8 4,114 43. 3
o qj. jnoi*0 persons working f u l l  tim e ______ ____ — 1, 191 12.4 1,191 12.5
2  or more persons working f u l l  an < i pert time _________ 758 7.9 758 8 .0

Total ____ ________  -- ------------- 9,620 10 0 .0 9,510 10 0 .0

1 Less than  one-tenth of 1 per cent.

U nem ployed Casual Laborers in  D u lu th

THE casual workers in Duluth constitute, a special group within 
the labor market. The great majority of them are homeless 
men who make that city their headquarters during their periods of 

unemployment. Formerly these men were able to tide themselves 
over seasonal idleness, their jobs in the lumber camps, in the mines, 
and on the Lakes providing sufficient remuneration for this purpose. 
During the last two years, however, the casual labor group in Duluth 
has been partially or wholly unemployed as a result of the depleted 
timber supply, the increased mechanization of the mines, and the 
abnormal reduction in shipping by way of the Great Lakes.
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1036 M ONTHLY LABOR R E V IE W

In the spring of 1931 the University of Minnesota Employment 
Stabilization Research Institute undertook an analysis of this particu
lar group of unemployed.1 The investigation covered 287 men.

Age, marital status, occupational experience, etc.—The median age of 
the 287 casual laborers was 49, while 66 per cent were 40 to 69 years 
of age and 4 per cent were above 70 years of age. It is pointed out, 
however, that the group was not altogether typical, as a substantial 
number of younger men who had been unemployed in the winter 
had left Duluth by the time the tests were given.

The distribution according to marital status was as follows: Single, 
77 per cent; widowers, 9.1 per cent; divorced or separated, 4.5 per 
cent; and married, 9.1 per cent. The total number of children of 
the 66 men who were or had at one time been married was 89—an 
average of 1.35 per marriage.

At the time of the investigation only six of this unemployed group 
were members of labor organizations and not more than 22 of the 
others had ever been affiliated with a union.

Of the 287 men, 94 were native-born citizens; 55 had received their 
first papers; 48 their second papers; 6 had become naturalized through 
their fathers; and 82 had made no steps toward acquiring citizenship. 
The status of two men in this regard was uncertain.

Over two-thirds had been connected with Duluth for more than 
10 years, while more than 20 per cent had made that city their head
quarters for 30 years or over. The remaining men had been in 
Duluth less than a year.

Education.— Tw enty-six of these men had had  no form al schooling w hatever, 
and  23 had  had  less th an  2 years. A t th e  o ther extrem e 22, according to  their 
sta tem ents, had had  10 years or m ore of school. O ne-third reported  8 years 
or more, while more th an  one-fourth had had  less th an  4 years. M ore than  
40 per cen t had  had  less th an  6 years. T he m edian num ber of years of schooling 
reported  was 6.7.

•Seventeen had  had  vocational tra in ing  of some value, 12 very slight vocational 
training, b u t 90 per cent had  had  none a t  all. N ineteen had  had some evening 
work in citizenship tra in ing  or English. T h irteen  (4.6 per cent) were unable 
to  speak English, and  11 (3.8 per cent) were able to  speak only a  little  English 
or a t  least to  speak i t  very poorly. E ighty-tw o (28.6 per cent) could n o t read 
English, while 21 (7.3 per cent) could read  only a  little . As m any as 125 (43.6 
per cent) could n o t w rite English, while 22 (7.6 per cent) could w rite very poorly.

The following table shows the number and percentage of men who 
had at some time occupied skilled positions.
T Y P E S  OF PR EV IO U S E M P L O Y M E N T  OF U N E M P L O Y E D  CASUAL LA B O R ER S IN

D U L U T H

Occupational class N um ber Per cent

N onm anual w ork_ __ ___ 1 0. 3
Supervisory work 5 1.7Skilled labor_________ 35 12. 2
Semiskilled labor. __ 32 11.2
Unskilled labor exclusively 214 74. 6

The most usual method of securing a job was direct application to 
the company. Next in order, but of much less importance, were the 
lree public employment exchanges and the fee-charging agencies, the
A  U niversity of M innesota. Em ploym ent Stabilization Research Institu te . Bulletins, Vol I, No 3 - 
T he D ulu th  casual labor group, by  Alvin H . Hansen, M arion R. Trabue, and Harold S. Diehl M inne
apolis, M arch, 1932.
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EM PLOYM ENT CONDITIONS 1037

two types being used almost equally. Relatives, iiiends, and news
paper advertisements bad been of little assistance to these men when 
they were seeking employment.

For the years just prior to the present depression the modal wages 
reported for wrork in the wmods were $30 to $40 a month, including 
board and lodging, and for railroad work, between 35 and 40 cents per 
hour. Men who had been employed on lake boats reported monthly 
wages of $75, including room and board, and firemen on lake trans
portation had been paid $105 per month with room and board.

Approximately 85 per cent of these casuals lost, as a matter of 
course, up to four months per annum. Ordinarily 8 months of 
employment out of 12 was regarded as wholly satisfactory. A large 
proportion reported that ordinarily they had no trouble in finding 
work when they desired it, indicating that they did not object to some 
months of idleness. Over two-thirds of the men who gave informa
tion on this point stated that usually they did not take odd jobs dur
ing temporary periods of idleness. Approximately 7 per cent could 
be considered as “ chronically unemployed.”

Of the 269 who reported on the length of time they had been unem
ployed during the current depression, 26 per cent had been out of 
work less than 4 months; 61 per cent, less than 8 months; 80 per cent, 
less than 12 months; 93 per cent, less than 18 months; and 96 per 
cent, less than 2 years. The remaining 4 per cent had been without
work for over 2 years. , .

An amazingly large majority of these casuals looked upon the exist
ing protracted period of unemployment as the only one of significance. 
Ao-ain and again statements were made that “ no serious unemploy
ment difficulty had been experienced prior to the present depression. 
Less than 10 per cent were impressed with any previous unemploy
ment that could be characterized as really severe. _

Physical and medical findings.—The personal hygiene and habits of 
livino- of this unemployed group were far from what they should be, 
according to the investigators. The results were clearly evident 
from the physical examinations. Many of the men showed symptoms 
which required medical attention. Over 65 per cent of the group had 
impaired vision and about 7 per cent defective hearing, i  oci of in
fection, such as septic roots of teeth, pyorrhea, extreme dental caries, 
and chronic throat and nose infection were exceedingly prevalent and 
resulted in greatly lowered vitality. Such conditions which may well 
bring about chronic invalidism could have easily been averted by 
personal hygiene and proper dental and medical caie.

In a few cases major illnesses were found, such as Bright’s disease, 
diabetes, tuberculosis, heart disease, etc., which were not only im
pediments to employment but acutely demanded medical service.

Syphilis was diagnosed clinically in 5 of these m en and  by  positive W asserm ann 
reactions in  14 others. N ine of these cases never had  been diagnosed before. 
Syphilis is a  disease, which although tru ly  curable if properly trea ted  m  its  early  
stages, is usually  a  m enace to  society an d  tends to  produce years of invalidism  
and  dependency of th e  one infected, if i t  progresses unrecognized and  u n trea ted
as i t  w as doing in  m ost of these individuals. . . , . ... , .QC,

M any o th e r conditions, such as pain fu l fla t feet, physical deformities, hernias, 
skin diseases, e tc ., were discovered, which although n o t m enacing to  life itself, 
d istinctly  lim it th e  ab ility  of certain  individuals to  carry  on m anual labor. A 
considerable num ber of these defects and  diseases could have been p reven ted  and 
some still could be corrected or im proved by proper m edical care.
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The final classifications of the examining physicians indicated that 
one-fourth of the men less than 60 years old and two-thirds of the 
men above 60 were physically unfitted to do the only class of work 
for which they had experience or training. Furthermore, many other 
men in the group had physical diseases and defects that reduced their 
worldng capacity.

More physical limitation for employment was reported for men 
who had been without jobs for over 12 months than among the men 
who had been unemployed for less than 4 months. From the view
point of society this means, the investigators hold, that persons with 
physical handicaps, many of which could be prevented or corrected, 
“ tend_ to become dependent upon society for even the minimum 
essentials of life over long periods of time.”

A nalysis of U n em p loym en t in  P h iladelphia , April, 1931

IN April, 1931, the Industrial Kesearch Department of the Wharton 
School of Finance and Commerce of the University of Pennsyl

vania, in cooperation with the Bureau of Compulsory Education of 
Philadelphia, made a third survey of unemployment in that city. 
A brief report on this investigation was published in the July, 1931, 
Monthly Labor Keview (pp. 66-69). Since that date three special 
mimeographed reports have been issued by the above-mentioned 
research department, each presenting data concerning different 
aspects of the unemployment found in the April, 1931, survey. The 
text of the summaries of these reports is reproduced below:

Unemployment in Philadelphia families.—If the results of this 
survey may be taken as representative of the city, they indicate that 
in April, 1931—

1. Approximately 228,000, or 25.6 per cent, of Philadelphia’s
890,000 gainful workers were unemployed; approximately 122,000, 
or 13.7 per cent, were employed part time; and 60.7 per cent, or
540,000, were employed full time.
_ 2. The percentage of employable members in the family who were 

either unemployed or employed part time tends to increase as the 
size of the family increases.

3. Of Philadelphia’s estimated 445,000 families who have gainful 
workers, approximately 210,000, or 47.3 per cent, had employable 
members who were either unemployed or employed part time.

4. In approximately 110,000, or 24.8 per cent, of Philadelphia’s 
families with gainful workers, none of the employable members were 
employed full time.

5. There were approximately 147,000 families, or 33.1 per cent of 
those having gainful workers, in which one or more employable mem
bers were totally unemployed.

6., In approximately 53,000 families, or 12 per cent of those with 
gainful workers, all of the employable members were unemployed.1

Social characteristics oj unemployment in  Philadelphia.—1. Approxi
mately 92,000, or 75 per cent, of Philadelphia’s 123,000 gainful workers 
who were employed part time in April, 1931, were employed half 
time or less.

1 Special report No. 1, Oct. 31,1931.
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2. Nearly 202,000, or 89 per cent, of Philadelphia’s 227,000 unem
ployed gainful workers were unable to find work, and 12,000, or 5.2 
per cent, were unemployed because of illness.

3. There appears to be an inverse relationship between the per
centage of unemployment and the percentage of part-time employ
ment in the various school districts.

4. Thirty-five per cent of the colored, 25 per cent of the foreign- 
born, and 23.9 per cent of the native-white employables were unem
ployed.

5. Inability to find work was relatively more important as a reason 
for unemployment among native-white than among foreign-born or 
colored employables; old age was relatively more important among 
the foreign-born than among the native-white or colored employables; 
and illness was relatively more important among the colored than 
among the native-white or foreign-born employables.

6. A larger percentage of males than of females were unemployed.
7. Inability to find work was relatively more important as a reason 

for unemployment among male than among female employables, 
while illness was relatively more important among females than 
among males.

8. Illness was relatively more important as a reason for unemploy
ment among foreign-born males than among foreign-born females.

9. The differences between the employment status of males and of 
females are not so large among native-white as among foreign-born 
and colored employables.

10. The largest percentage of unemployment is found in the 16-25 
age group and the smallest percentage in the 36-45 group.

11. The percentage of unemployment decreases in each successive 
age group up to and including 36-45; each of the age groups over 
36-45 shows successive increases in percentage of unemployment.

12. Inability to find work becomes of relatively less importance as 
a reason for unemployment in each successive age group; illness 
becomes relatively more important in each successive age group.

13. The relationship between age and employment status is more 
pronounced in the case of male than in the case of female employables.

14. Age is a more important factor in the empk^unent status of 
native-white than in the employment status of foreign-born or colored 
employables.

15. The percentage of full-time employment is largest among 
fathers, and the percentage of part-time employment is largest and 
the percentage of unemployment smallest among mothers.

16. A larger percentage of full-time and part-time employment and 
a much smaller percentage of unemployment is found among daughters 
than among sons.

17. Inability to find work was relatively more important as a 
reason for unemployment among fathers than among mothers, among 
sons than among daughters, among sons than among fathers, and 
and among daughters than among mothers.2

Duration of unemployment in Philadelphia.—1. The average person 
who was unemployed in April, 1931, had been out of work 37 weeks 
and had worked 1.2 weeks at casual or relief work since losing his 
regular job.

2 Special report No. 2, Feb. 5, 1932.
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2. A total of 8,329,958 man-weeks had elapsed in April, 1931, since 
those who were then unemployed had been employed.

3. The average duration oi unemployment was smallest among 
colored persons (31 weeks) and largest among foreign born (43.1 
weeks).

4. The average duration of unemployment was greater among 
men than among women, 38.5 and 31.7 weeks, respectively.

5. The average duration of unemployment increased consistently 
with age.

6. Those persons who were unemployed because of strike had been 
out of work an average of 20 weeks, while those who were unable to 
find work had been unemployed, on an average, for 35.2 weeks. The 
average duration because of illness had been 58.6 weeks, and because 
of old age, 75.1 weeks.

7. Fathers had been unemployed longer than mothers [and son 
longer than daughters.3

U n em p loym ent in  Foreign C ountries

THE following table gives detailed monthly statistics of unem
ployment m foreign countries, as shown in official reports, from 
March, 1930, to the latest available date.

Special report No. 3, M ar. 1, 1932.
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S T A T E M E N T  OF U N E M P L O Y M E N T  IN  FO R E IG N  C O U N T R IE S 1

Dnte (end of month)

1930
M arch_________
A pril__________
M ay___________
June___ _______
Ju ly ___________
A ugust________
September_____
October________
N ovem ber_____
December______

1931
Jan u ary_______
February______
M arch_________
A pril__________
M ay__________
June__________
Ju ly ----------------
A ugust________
September_____
October_______
N ovem ber____
December_____

1932
Jan u ary_______
February______
M arch________

D ate (end of month)

1930
M arch________
A pril_________
M ay__________
June___ ______
Ju ly __________
A u g u st-- ..... -
September____
October_______
Novem ber____
December_____

1931
January_______
February_____
M arch________
A pril_________
M ay----- ---------
June__________
J u ly - . . ..........—
A u g u s t .. . ..........
Septem ber.........
O ctober...........
Novem ber-------
December_____

1932
January______
February_____
M arch......... .......

Australia Austria

Trade-unionists
unemployed

Compul
sory in
surance, 
number 
unem
ployed 
in  re

ceipt of 
benefit

N um ber Per cent

63,144
(2)
(2)
80, 595
( 2)
( 2)
90, 279
(2)
(2)

104, 951

( 2)
(2)

113, 614
(2)
(2)

118, 424
(2)
( 2)

120, 694
( 2)
(2)

118, 732

( 2)
( 2)
( 2)

14.6

18.5 

" 20." 5  

~23.T

25.

27.6 

28. 3 

28.0

239, 094 
192, 477
162, 678 
150, 075 
153, 188 
156, 145
163, 894 
192, 778 
237, 745 
294, 845

331, 239 
334, 041 
304, 084 
246, 845 
208, 852 
191, 150 
194, 364 
196, 321 
202,130 
228,101 
273, 658 
329, 627

358,114 
361,948 
352, 444

Belgium

Unemployment insurance societies

Wholly unem- Partially unem-
ployed ployed

Num ber Per cent N um ber Per cent

14, 030 2. 2 28, 469 4. 5
13, 715 2. 2 36, 065 5. 8
12,119 1.9 38, 761 6.1
12, 226 1.9 41, 336 6. 5
15, 302 2.4 48, 580 7. 7
17, 747 2.8 51, 649 8. 2
23, 693 3.8 61, 623 9.9
27, 322 4.3 54, 804 8. 5
38,973 6. 1 76, 043 12. 0
63, 585 9.3 117,167 17.0

77,181 11.1 112, 734 16. 2
81, 750 11. 7 121, 906 19.4
81, 305 11.3 125, 972 17.7
70, 377 10.0 110, 139 15.6
56, 250 7.9 97, 755 13.8
62, 642 8.9 101, 616 14.4
64, 644 9. 1 116, 747 16. 3
70, 893 9.9 120, 669 16. 8
74, 175 10.3 119, 433 16. 6
82, 811 11.3 122, 733 16. 8
93,487 13. 3 134, 799 19. 2

128, 884 17.0 159,941 21. 1

153, 920 20.0 179, 560 23.2
168, 204 21.3 180,079 22. 8
155,653 19.4

Canada Czechoslovakia
Danzig 
(Free 

C ity of)
Denm ark

Per cent 
of trade- 
unionists 

unem 
ployed

N um ber 
of unem
ployed 
on live 
register

Trande-uni on insur
ance funds—un
employed in  re
ceipt of benefit

Num ber 
of unem 
ployed 

registered

Trade-union unem 
ployment funds— 
unemployed

N um ber Per cent N um ber Per cent

10. 8 88, 005 45, 567 4.0 20, 376 47,109 15. 6
9. 0 79, 721 42, 664 3. 7 18, 371 33, 471 11. 8

10. 3 77, 069 41,098 3.8 16, 232 27, 966 9.4
10.6 73, 464 37, 853 3.4 14, 975 24, 807 8. 7
9.2 77, 309 46, 800 4. 1 15, 330 26, 200 9. 3
9. 3 88, 005 52, 694 4. 7 15, 687 26, 232 9. 0
9. 4 104, 534 57, 542 5. 3 16, 073 27, 700 9. 0

10. 8 122, 379 61, 213 5. 5 17, 307 32, 880 11. 4
13.8 155, 203 65, 904 5.9 20, 272 44, 200 15.3
17. 0 239, 564 93, 476 8.3 24, 429 71, 100 24. 6

16.0 313, 511 104, 580 9. 5 27, 081 70, 961 24.2
15. 6 343, 972 117, 450 10.0 28, 192 73, 427 26.0
15.5 339, 505 119, 350 10.0 27, 070 67, 725 22. 1
14.9 296, 756 107, 238 8.9 24,186 45, 698 15. 3
16. 2 249, 686 93, 941 7. 6 20, 686 37, 856 12.3
16. 3 220, 038 82, 534 6. 6 19, 855 34, 030 11. 3
16. 2 209, 233 82, 759 . 6.6 20, 420 36, 369 11. 8
15.8 214, 520 86, 261 6.9 21, 509 35, 060 11. 8
18.1 228, 383 84, 660 6. 7 22, 922 35, 871 12. 1
18.3 253, 518 88, 600 6. 9 24, 932 47, 196 16. 0
18. 6 336, 874 3 105, 846 8. 3 28. 966 66, 526 22. 3
21. 1 480, 775 3 146, 325 11.3 32, 956 91, 216 30. 4

22.0 583,138 3 185, 383 14. 1 34, 912 106, 464 35. 1
20.6 631, 736 36, 258 112, 346 37. 3

3 634, 908 36, 481 113, 378 37.5

See footnotes a t end of table.
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S T A T E M E N T  OF U N E M P L O Y M E N T  IN  F O R E IG N  C O U N T R IE S —Continued

Date (end of month)

1930
M arch________
April_________
M ay__________
June__________
Ju ly___________
August________
September_____
October_______
November_____
December..........

1931
January_______
February_____
M arch________
A pril_________
M ay---------------
June__________
Ju ly __________
August_______
September____
October_______
November____
December_____

1932
January_______
February______
M arch________

Estonia Finland France Germany

N um ber 
unem 
ployed 
rem ain
ing on 

live 
register

N um ber 
of unem 
ployed 

registered

N um ber 
of unem 
ployed 

in receipt 
of benefit

N um ber 
of unem 
ployed 

registered

T

Per cent 
wholly 
unem 
ployed

rade-unioi

Per cent 
partially 
unem 
ployed

lists

N um ber 
unem 
ployed 

in receipt 
of benefit

3, 575 10, 062 1,630 3, 040, 797 21.7 12.6 2,347,102
2, 227 7, 274 1,023 2, 786, 912 20.3 12.1 2, 081, 068
2,065 4, 666 859 2, 634, 718 19.5 12.0 1, 889, 240

910 3, 553 1,019 2, 640, 681 19.6 12.6 1,834, 662
762 4, 026 856 2, 765, 258 20.5 13.9 1, 900, 961

1,039 5, 288 964 2,883, 000 21. 7 14.8 1,947,8111,414 7,157 988 3, 004, 000 22.5 15.1 1, 965, 3483, 282 10, 279 1,663 3, 252, 000 23.6 15.4 2, 071,730
5, 675 10, 740 4, 893 3, 683, 000 26.0 16.1 2,353, 980
6,163 9, 336 11,952 4, 384, 000 31.7 16.9 2, 822; 598

5, 364 11,706 28, 536 4, 887, 000 34.2 19. 2 3, 364, 7704, 070 11, 557 40, 766 4, 972, 000 34.5 19.5 3, 496, 979
2, 765 11, 491 50, 815 4, 756, 000 33.6 18. 9 3, 240, 5232,424 12, 663 49, 958 4, 358, 000 31. 2 18.0 2, 789, 6271, 368 7, 342 41, 339 4, 053, 000 29.9 17.4 2, 507', 732931 6, 320 36, 237 3,954, 000 29. 7 17. 7 2,353,657634 6, 790 35, 916 3,976, 000 31.0 19.1 2,231, 513933 9,160 37, 673 4, 215, 000 33.6 21.4 2, 376, 5892,096 12,176 38, 524 4, 355, 000 35.1 22.2 2, 483; 364
5, 425 14, 824 51, 654 4, 623, 480 36.6 22.0 2, 534; 952
7,554 18, 095 92,157 5, 059, 773 38.9 21. 8 2, 77L 9859, 055 17, 223 147, 009 5, 668,187 42.2 22. 3 3,147; 867

9,318 20, 944 241, 487 6, 041, 910 43.6 22.6 3, 481, 4189, 180 18,856 293, 198 6,128, 429 44.1 22.7 3,525, 4868,397 303, 218 6,031, 000

D ate (end of month)

Great B ritain and Northern Ireland Great
Britain Hungary

Complusory insurance N um ber 
of persons

Trade-unionists un 
employed

Wholly unem- Tem porary stop- registered
Chris- Social-Demo-ployed pages ployment tian cratic

N um ber Percent N um ber Per cent exchanges (Buda
pest) Num ber Percent

1930
M arch__________  . . 1, 284, 231 10.6 409, 785 3.4 1,677, 473 983 21, 016 14 6A p r i l___ _ _____ . 1, 309, 014 10.8 451, 506 3.8 1, 698, 386 906 20,139 13. 7M ay . . . .  _ _ _ _ _ _ 1,339, 595 11. 1 516, 303 4.2 1,770, 051 875 19, 875 13. 6J u n e ,.  _ . 1,341,818 11.1 569, 931 4. 7 1,890, 575 829 18,960 13.0Ju ly ------------------------------ 1,405, 981 11.6 664,107 5.5 2, 011,467 920 19, 081 13 2August- _ _ . . .  . . 1, 500, 990 12.4 618, 658 5.1 2, 039, 702 847 21,013 14 5September . 1, 579, 708 13.1 608, 692 5.0 1,114,955 874 22, 252 16 0October. 1, 725, 731 13.9 593, 223 4.8 2, 200, 413 999 22, 914 16 7November 1, 836, 280 14.8 532, 518 4.3 2, 274, 338 975 23, 333 17 0December___. . . 1, 853, 575 14.9 646, 205 5.3 2,392, 738 935 24; 648 17.9

1931
Januarv_______  ___ 2, 044, 209 16.5 618,633 5.0 2, 613,749 953 26,191 19 1February __ 2, 073, 578 16. 7 623, 844 5.0 2, 627, 559 965 27, 089 19 8M arch_________ 2, 052. 826 16. 5 612, 821 5.0 2, 581, 030 996 27, 092 (2)A pril. _ . . . . . . . . 2, 027, 896 16.3 564, 884 4.6 2, 531, 674 1,042 27,129 (2 )M ay___________ _ 2, 019, 533 16.3 558, 383 4.5 2, 596,431 843 26,131 (2)J u n e ..  ______ 2, 037,480 16.4 669, 315 5.4 2, 629, 215 751 23, 660 (2)Ju ly ------------------------------ 2, 073, 892 16.7 732, 583 5.9 2, 662, 765 876 26, 329 (2 )A ugust_________ 2,142, 821 17. 3 670, 342 5.4 2, 732, 434 941 28, 471 (2 )
Septem ber-._ . 2, 217, 080 17.9 663,466 5.3 2, 879,466 932 28, 716October___ . . 2, 305, 388 18 1 487, 591 3 8
N ovem ber___ ____ 2, 294, 902 18. 0 439, 952 3 4
December________  . 2, 262, 700 17. 7 408; 117 3 2 2, 569,’ 949 1,240 31,906

1932
J anuary__________ 2, 354, 044 18 4 500, 746 4  0
February. . . . .  . 2, 317, 784 18 2 491, 319 3 X 9 7 0 1  ’ 1 7 3 1,083 32, 645M arch__  . . . . 2, 233, 425 17.5 426, 989 3 .3 2’ 567’ 332

See footnotes a t end of table.
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S T A T E M E N T  OP U N E M P L O Y M E N T  IN  F O R E IG N  C O U N T R IE S—Continued

D ate (end of month)

Irish Free 
State Italy Latvia Netherlands

Compul
sory insur

ance— 
num ber 
unem 
ployed

N um ber of unem
ployed registered

N um ber 
unem
ployed 

remaining 
on live 
register

Unem ploym ent in
surance societies— 
unemployed

Wholly
unem 
ployed

Partially
unem
ployed

N um ber Per cent

1930
M arch_______________________ 22,623 385,432 28,026 6,494 34, 996 8.6
A pril___  __________  ____ - (2) 372, 236 24,305 3,683 28,421 6.9
M ay _________________________ 0 367,183 22,825 1,421 26,211 6.3
Ju n e _________________________ 19,146 322, 291 21,887 779 23,678 5. 5
Ju ly _________________________ 0 342,061 24, 209 607 29,075 6.7
A ugust_____  _ _ _ --------- 0 375,548 24,056 573 32,755 7.6
Septem ber-----------  - --- 20,775 394,630 22, 734 1,470 35, 532 8. 2
October_____________  - - ---- 22, 990 446,496 19,081 6,058 41,088 9.6
N ovem ber___ . ----  --------- 25,622 534,356 22,125 8,608 46,807 11.8
December________________ ___ 26,167 642,169 21,788 10,022 81,204 18. 2

1931
January----  ----------  ----------- 28,681 722,612 27,924 9, 207 100,340 23. 2
February_________  _________ 26,825 765, 325 27,110 8,303 109,235 23.5
M arch .. . - ___ 25,413 707,486 27,545 8,450 102,743 21. 8
A pril_________  ____ ________ 23, 970 670, 353 28, 780 6, 390 68, 860 14.3
M ay _________________________ 23,016 635,183 26,059 1,871 60,189 12. 2
J u n e . .  - - - - - - - - - 21,427 573,593 24,206 1,584 59,573 11.7
Ju ly _________________  ______ 21,647 637,531 25,821 2,169 69,026 13. 3
August . . -- 21,897 693, 273 30,636 4, 827 70,479 15.3
September -- ---- - 23,427 747,764 29,822 7, 470 72,738 15.7
October. ------------- . .  - - ------ 26, 353 799,744 32,828 13, 605 84,548 18. 0
N ovem ber___ 30,865 878, 267 30,967 18, 377 107, 372 18.5
December___ 1_____ ____ - - - 30,918 982,321 32,949 21, 935 s 157,933 29. 7

1932
January______________________ 32,162 1,051,321 33, 277 26,163 145,124 27.0
Fehrnarv 1,147,945 26, 321 21, 836 . 139,956 25. 4

1, 053, 016 119, 423 21.6

Date (end of month)

New
Zealand Norway Poland Rum ania

Trade-
unionists,
num ber
unem 
ployed

Trade-unionists (10 
u n io n s )  u n e m 
ployed

N um ber 
unem 
ployed 

remaining 
on live 
register

N um ber 
unem
ployed 

registered 
w ith em
ployment 

offices

N um ber 
unem 
ployed 

remaining 
on live 
registerNum ber Per cent

1930
M a rc h ...  _ _ _ _ _ _ _ (2) 7, 503 17. 8 22,533 289,469 13,045
A pril________________  ______ (2) 6, 701 15.8 19,829 271, 225 13,412
M ay ______ _____ ______ - -- 5,884 5,239 12. 2 16, 376 224,914 25, 096
J u n e . . ____- .- ------ (2) 4,700 10.8 13, 939 204,982 22, 960
Ju ly ____________  _______  _ - (2) 4,723 10.8 11,997 193, 687 23, 286
A ugust________  _ __ --- - -- 7,197 5,897 13.4 12,923 173, 627 24,209
Septem ber______ ___ _ ------ - 0 7,010 15.7 17, 053 170,467 39,110
October________  ___ . ------  -_ 0 8,031 18.0 20, 363 165,154 36,147
N ovem ber__  _ - 8,119 9, 396 21.4 24,544 209,912 42, 689
December _______  - - 0 11,265 25.5 27,157 299,797 36, 212

1931
January---------- --------------------- 0 11,692 26. 3 28,596 340,718 38,804
February _ _ ____________ 0 0 29,107 358,925 43, 270
M arch______________ -- . ------ 4 38,028 11,213 24. 9 29, 095 372,536 48,226
April 4 36, 981 0 28,477 351,679 41, 519
AT ay 4 40, 507 25, 206 313,104 33,484
June 4 45', 264 22, 736 274, 942 28,093
July 4 47,772 20,869 255,179 29,250

4 50, 033 22,431 246,380 22, 7084 51, 375 27, 012 246, 426 22, 969
October _ - - 4 50, 266 « 9,048 5 19.6 29, 340 255,622 28, 800
N ovem ber___________________ 4 47,535 10, 577 22.8 32, 078 266,027 43, 917
December___  . . .  ----------------- 4 45, 140 12,633 27.2 34, 789 312,487 49, 393

1932
January_________  _ -------  - 4 45, 539 14, 160 30.4 34, 636 338,434 51,612
February 4 45,487 37,796 343,800 57,606
M arch_______________________ 352, 754

See footnotes a t end of table.
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S T A T E M E N T  OP U N E M P L O Y M E N T  IN  F O R E IG N  C O U N T R IE S —Continued

D ate (end of month)

Saar Ter
ritory Sweden Switzerland Yugo

slavia

N um ber
unem 
ployed

registered

Trade-unionists
unemployed

Unem ploym ent funds

N um ber 
of unem 
ployed 

registered

W holly unem 
ployed

Partially  unem 
ployed

N um ber Per
cent N um ber Per

cent N um ber Per
cent

1930
M arch. _ . . . . . 8,882 42, 278 12. 5 7, 882 2. 6 12, 642 4.2 9, 739
April__  _ ___ _ 7, 522 38, 347 11. 1 5, 203 2. 1 12, 755 5.3 12, 052
M ay. _ _ _________  . 7, 362 28, 112 8.3 5, 356 2.2 13,129 5.4 8, 704
J une __________ 6, 330 28, 956 8. 1 5, 368 1. 7 17, 688 5.7 6, 991
Ju ly___________________ 7, 095 27, 170 7.8 4, 751 1.9 15,112 6. 2 7,236
August _ _____ 7, 099 28, 539 8. 1 5, 703 2. 3 19, 441 7.9 6, 111
Septem ber.. _____ 7, 527 34,963 9.8 7, 792 2. 5 26, 111 8.3 5, 973
October____ 9, 013 43, 927 12. 2 7, 399 3.0 23, 309 9.4 6, 609
Novem ber__  _ _ ____ 12, 110 57, 070 15. 3 11, 666 4. 7 25, 793 10.5 7, 219
December . . .  _ . . . 15, 245 86, 042 22. 9 21, 400 6.6 33, 483 10.4 9,989

1931
January________ _ . . . 18, 921 69, 437 19.8 20, 551 8.3 30, 977 12. 5 11,903
February ____ _ 20,139 66, 923 18.4 20, 081 7.9 30, 879 12.2 14, 424
M arch. __ . . . 18, 292 72, 944 19. 3 18, 991 5.4 41, 880 12.4 12,029
April__  . . .  _ _ 18, 102 64, 534 17. 5 10, 389 4.0 27, 726 10. 6 11,391
M ay___________  _ _ . . . 14, 886 49, 807 13.2 9, 174 3.5 26, 058 9.9 6, 929
June__________________ 15,413 45, 839 12. ! 12, 577 3.6 34, 266 9. 7 4,431July___________________ 17, 685 46,180 12.4 12, 200 3.3 39, 000 11.3 6, 672August___________ ____ 20, 205 48, 590 12. 7 9, 754 3.6 33, 346 12.4 7,466September. . . . ___ 21, 741 54, 405 13.7 15,188 4.0 42, 998 11.2 7,753
O ctober... . .  . . .  _ __ 24, 685 65, 469 16.4 18, 000 4.8 47, 200 13.2 10, 070
November_____________ 28, 659 79,484 19.9 25, 200 6.6 51, 900 14. 4 10, 349
December 35,045 110,149 27.2 41,611 10.1 61, 256 14. 9 14,502

1932
January____ ________ 38, 790 93, 272 24.5 44, 600 10.6 67, 600 14.8 19, 665
February____ ________ 42, 394 93, 900 23. 0 48, 600 11. 3 21,435

1 Sources: League of Nations—M onthly Bulletin of Statistics; International Labor Office—International 
Labor Review; Canada—Labor Gazette; G reat Britain—M inistry of Labor Gazette; Austria— Statis- 
tische Nachrichten; Australia—Q uarterly Sum m ary of A ustralian Statistics; Germany— Reichsarbeits- 
blatt, Reichs Arbeitsm arkt Anzeiger; Switzerland—W irt. u. Social. M itteilungen, L a Vie Economique; 
Poland—Wiedemosci Statystyczne; Norway—Statistiske Meddelelser; N etherlands—M aandschrift; 
Sweden—Sociala M eddelanden; D enm ark—Statistiske Efterretninger; F inland—Bank of Finland M onthly 
Bulletin; France—Bulletin du  M arche du  Travail; H ungary—M agyar Statisztikai Szemle; Belgium— 
Revue du  Travail; New Zealand—M onthly A bstract of Statistics; U. S. Departm ent of C om m erce- 
Commerce Reports; and U. S. Consular Reports.

2 N ot reported.
3 Provisional figure.
4 New series of statistics showing unemployed registered by  the employment exchanges. Includes not 

only workers wholly unemployed bu t also those in term itten tly  employed.
3 Strike ended. Provisional figure.

E m ploym ent Books C om pulsory for Brazilian Workers

T HE December 31, 1931, issue of Jornal do Brasil contains a decree 
of the Brazilian Ministry of Labor which requires all wage

earning workers over 14 years of age to have employment books.
The books must contain the place and date of the birth of the worker, 

a description of his physical characteristics, his civil status, the 
name of the trade-union to which he belongs, as well as other pertinent 
data. Workers may require their employers to insert therein the 
terms of the labor contracts, including the working hours, the 
wages, etc.

The National Labor Department will provide these work books, 
and the Ministry of Labor and the administrative authorities will 
distribute them free of charge.
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EM PLOY M ENT CONDITIONS 1045

U n em p loym ent in  Egypt

A  CENSUS of the unemployed in Egypt, conducted by the Egyp
tian Government, showed 22,000 persons out of work, according 

to a report from the American consul, H. Earle Russell, at Alexandria, 
dated March 2, 1932. The number of unemployed in _Alexandria 
was reported to be 5,413. These figures, however, are believed to fall 
far short of the actual number unemployed, as many persons refrained 
from listing themselves as unemployed through fear that the object 
of the census was enrollment for military service. The report states 
that the number out of work in Alexandria is believed to be fully twice 
as great as shown by the census.
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UNEMPLOYMENT RELIEF

A greem ent to  Spread Work for P rin ting  Pressm en in  
New York City

AN AGKEEMENT supplemental to the contracts now existing 
L was recently entered into by New York Printing Pressmen’s 
Union No. 51 and New York Press Assistants’ Union No. 23, 

with the printers’ league section of the New York Employing Printers’ 
Association.

The purpose of this agreement is to provide employment to approx
imately 1,200 unemployed, members of the above local unions, and at 
the same time to give relief to the local printing employers of New 
York City. The adjustments set forth in this supplemental agree
ment, effective March 7, 1932, “ apply only to those plants which 
cooperate in sliding their forces and absorbing their proportionate 
share of unemployed men.”

Under the agreement the members of these local unions accept a 7 
per cent reduction on the existing basic contract wage scale to meet 
the emergency in the industry. Working hours are also to be reduced 
until at least one day’s work a week is provided for the 1,200 unem
ployed members.

The provisions of the supplemental agreement are as follows:
1. T h a t all p lan ts be requ ired  to  absorb m en in  such a  w ay as to  d is tribu te  the 

available work to  provide fo r approxim ately  600 m em bers of New Y ork P rin ting  
Pressm en’s Union No. 51 and  600 m em bers of New Y ork Press A ssistants’ Union 
No. 23.

2. T h a t to  m ake th is absorption  practicable, no m em ber of th e  union be 
p erm itted  to  work m ore th a n  four 8-hour days in any  one fiscal week un til the  
600 m en of No. 51 and No. 23 are absorbed to  th e  ex ten t of ge tting  a t  least one 
d ay ’s work per week.

3. T h a t no firm shall work any  m em ber of th e  local unions m ore th a n  four 
8-hour days in  any  one fiscal week and  shall so arrange a  slide of th e ir forces to  
absorb th e ir p roportionate  share of th e  1,200 m en now o u t of work who are to  
be tak en  care of under th is agreem ent.

4. T h a t any  p lan t m ay work a  full day  on S atu rday  a t  single tim e rates, p ro 
vided th a t  no m em ber of th e  union, excepting th e  forem an, shall work more 
th a n  fou r days per week.

5. T h a t th e  44-hour week as established in th e  existing con trac t shall be 
considered basic in figuring th e  ad justed  ra tes  hereinafter provided.

6. T h a t in th e  application  of th e  four 8-hour day  plan, th e  existing overtim e 
provisions of th e  con trac ts now in  effect shall be understood to  continue.

7. T h a t an y  p lan t which shall find i t  p racticab le  to  w ork a  m inim um  of two 
6-hour day  shifts in  any  one day  shall operate  a t  single-tim q ra tes  and  six days 
per week. D ay-shift ra tes  shall app ly  for th e  first tw o shifts an d  n igh t ra tes  to  
th e  second tw o shifts. No m em ber of th e  union, excepting th e  forem an, shall 
w ork over 6 hours a t  an y  tim e during  th e  24-hour day.

8. T h a t th e  existing co n trac t provisions shall determ ine th e  ra te  for forem an 
w ith th is  supplem ental provision, th a t  if he works S atu rday  afternoon he shall 
be paid  fo r th is  add itional 4 hours of tim e a t  his m inim um  regular hourly ra te  
based on 44 hours.

9. Should a  p lan t decide to  operate on a  m inim um  tw o 6-hour shift basis as 
hereinbefore described, com pensation of th e  forem an shall be arrived  a t  by th e  
forem an an d  th e  p lan t; provided, th a t  th e  forem an shall no t receive a  scale less 
th a n  th e  m inim um  based upon th e  provisions of th e  existing contract.
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10. Subrates as provided for under th e  existing con trac t shall be elim inated.
11. T h a t tw o presses over 42 inches m ay be operated  w ith one pressm an, w ith 

one senior an d  one jun io r feeder.
12. T h a t a  7 per cen t reduction  be m ade on th e  existing basic con trac t wage 

scale fo r all pressmen, press assistants, cylinder an d  jo b  press feeders; th a t  said 
reduction  is n o t to  be regarded as a  perm anen t change in  th e  prevailing basic 
ra te , b u t is rep resen tative of a  volun tary  reduction  to  m eet existing em ergencies 
in  which th e  industry  is involved and  is to  continue for a  period of th ree  m onths, 
a t  which tim e  th e  represen tatives selected by  th e  parties to  th e  agreem ent shall 
m eet fo r th e  purpose of m aking such revisals as m ay be required, looking to  th e  
resto ra tion  of all or p a r t of th e  decrease stipu la ted , th e  extension of i t  or a 
fu rth e r revisal, all of which is to  be calculated by  th e  conditions of business a t  
th a t  tim e as by  com parison w ith  th e  conditions of th e  business a t  th e  tim e of 
execution of th is  agreem ent. F urther, th e  parties hereto  agree th a t  th e  7 per 
cen t reduction  herein stipu la ted  represents a  m inim um  relief as m easured by  th e  
existing conditions, b u t th e  equities involved do n o t ju stify  a  fu rth e r reduction  
u n til there  has been established a  measure of uniform ity in th e  d is tribu tion  of 
the  cost of necessary liquidation.

D ivision  of Work to  Spread E m ploym ent in  M uskegon Factories

A  GROUP of 40 manufacturers of Muskegon, Mich., has recently 
adopted a plan, designed to meet the present unemployment 

situation, which will increase the working force in these plants to 
approximately their normal number of employees, according to an 
article in The Business Week (April 6, 1932). The plan was advo
cated by L. C. Walker, president of the Shaw-Walker _Co. who, it is 
said, has long been urging industrialists to curtail during depression 
by means of part-time operation with full working forces rather than 
by dismissal of part of the men.

The manufacturers participating in the plan have agreed to operate 
their plants no more than three days a week until their working 
forces have been increased to their normal size. _ That is, the plants 
now operating more than three days a week will increase the number 
of workmen to the point at which three days’ operation will meet 
production requirements. Then, when the market demands increase 
beyond the three-day capacity of the plant it may adopt a longer 
work week.

It is recognized by these employers that many of the unemployed 
workers now being supported by the city were in their employ before 
the depression and they feel that the best policy is to provide some 
income for these workers in place of charitable relief. Under the 
plan it is expected that employment in the city will increase about 
21 per cent, which will materially improve the city’s situation.

In setting out the advantages of such a plan it is pointed out that 
when several men are used for a single operation, as is the case in 
modern plants in which there is great division of labor, dismissal of 
a certain percentage of men in order to cut output means a realloca
tion of work among those left, with consequent disorganization of a 
smoothly running machine. The lowest-paid workers are usually 
the first to go and their work is taken over by more skilled workers, 
which is a waste of man power. Also, workers put on unfamiliar jobs 
must be retrained, which is not only expensive in itself but results in 
lowered production during the training period. The costs of super
vision are relatively higher, also, as foremen and superintendents 
have smaller numbers of men in their charge. These difficulties, it 
is believed, are avoided if the full force is retained and the operating
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time of the plant reduced, with the added advantage that an increase 
in business can be handled quickly and efficiently by increasing the 
operating periods without hiring and training new workers.

R ebates on R etail Prices to  U nem ployed in  D enm ark 1

OWING to the unusually heavy unemployment prevailing, now 
numbering 147,821, and resultant shrinkage in the standard of 

living on the part of an even larger number of population, the Danish 
Ministry of Social Affairs suggested, some time ago, that it might be 
possible to find ways and means of a private nature to alleviate the 
effect of the existing depression.

As a result of its investigation the ministry issued a circular on 
February 13, 1932, addressed to the local governments throughout 
the country recommending that they institute negotiations with the 
local trade organizations with the object of inducing their members 
to grant rebates to the unemployed on the following commodities: 
Bread, flour, groats, meat, pork, fish,, butter, lard, margarine, milk, 
potatoes, vegetables, coal, coke, and firewood.

The question as to how large the rebate should be for each class of 
merchandise was to be decided through negotiations between the 
municipal authorities and the trade organizations, but an average of 
10 per cent was suggested.

While negotiations in Copenhagen showed that there would be no 
opposition to such an arrangement, reports from the provincial towns 
and the country districts were negative, if not opposed. This was 
due less to the trade organizations, which in many instances recom
mended the arrangement, than to the dealers and shopkeepers, who 
objected on the ground that a rebate system operated along the lines 
suggested would mean a decided loss to them.

In Copenhagen the negotiations between the municipalities and 
the trade organizations were brought to a successful conclusion in the 
beginning of March. Not all the merchants within the classes in 
question have adopted the rebate system, as it is not compulsory, but 
it is understood that between 10,000 and 12,000 applications have 
been received by the municipalities for posters, supplied free of charge 
to all the shops which have adopted the rebate system. The posters, 
which are intended for the show windows, simply state that “ Unem
ployed will obtain a rebate here upon the presentation of a rebate 
card.”

The arrangement between the municipalities and the trade organ
izations provides that all registered unemployed shall be entitled to 
the following rebates: Meat, pork, fish, potatoes, vegetables, flour, 
and groats, 10 per cent; coal, coke, and firewood, 5 per cent; butter, 
margarine, and lard, 5 ore (1.3 cents)2 per one-half kilogram3; and 
milk, 2 ore (0.5 cent) per liter.4

No rebate will be granted on bread, at least for the present. The 
bakery trade objected to granting the proposed rebate on the ground 
that, owing to the increased cost of raw materials due to the deprecia-

1 Report of F. W. B. Coleman, of the  American consulate at Copenhagen, M ar. 16, 1932.
2 Conversions into United States currency on basis of ore=0.268 cents, krone=26.8 cents, 
2 Kilogram=2.2046 pounds.
4 L ite r= 1,0567 quarts,
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tion in the value of the krone, the profit was too small to allow any 
rebate. Reference was made, in this connection, to the fact that the 
bakery shops are now selling bread from the day before at much 
reduced prices and the unemployed appear to take advantage of this 
to a great extent.

The rebate system became effective on March 14 in Copenhagen 
and Politiken, a daily paper, states that, judging from the statistics 
of the first day, the system will be a great success.

There are now 44,000 unemployed in Copenhagen who will be en
titled to the rebate. The rebate applies to purchases by family pro
viders not to exceed 16 kroner ($4.29) per week, and for single persons 
not above 8 kroner ($2.14) per week.

In order to insure that the rebate shall be granted only to persons 
actually unemployed, it was decided to employ a card system. The 
rebate cards are issued in two colors, one for persons with dependents, 
and the other for single persons, and are distributed through the 
unemployment bureaus once a week to insure against mistakes.

Sm all Farm s for U nem ployed in  G erm any 1

T HE Federal Commissioner for suburban small settlements has 
recently announced plans for the construction of 16,000 houses for 

unemployed in the suburbs of German industrial cities. This num
ber will be increased provided that tenants are found who have funds 
to help out with the financing. Construction will probably begin with 
the advent of suitable spring weather.

The plans call for the construction of 2,000 houses in the Ruhr 
district, 1,930 near Berlin, 1,840 near Hamburg, 500 at Munich, 480 
at Cologne, 456 at Dresden, 450 at Leipzig, 380 at Frankfort, and 
350 at Breslau. The remaining 7,620 houses are to be located near 
other large cities which are important industrially.

I t is necessary to bear in mind that the foregoing have a strictly 
suburban character and they have nothing at all to do with the so- 
called agricultural projects of a somewhat similar nature. The pur
pose of the agricultural project is to make the tenant (settler) inde
pendent, so that he can live entirely from the proceeds of the land 
placed at his disposal. The suburban project discussed in this 
report is based upon the idea that the tenant will depend for the major 
part of his livelihood on work in near-by factories.

Description of house and lot.—The dwelling house is to be con
structed of wood and is to consist of a living room of from 12 to 14 
square meters, a bedroom of from 9 to 12 square meters, two small 
bedrooms, a small stable of from 5 to 6 square meters, and a cellar of 
at least 4 square meters. In addition, sheds will be provided for the 
storage of tools, implements, feed, seed, and other essential articles.

The lot will vary in size according to the locality, but it will in all 
cases be small. For instance, in Berlin it is to be from 800 to 1,000 
square meters in size (one-fourth to one-fifth of an acre). This_ is 
believed to be large enough to furnish a medium-sized fam ily with 
vegetables, fruit, and eggs. In cases where the soil is suitable, animals 
may be kept to provide meat, milk, and butter. The tenant, how
ever, will still be dependent for the main part of his and his family s 
maintenance upon an income from some other source.

1 Report from C. W. Gray, American vice consul a t Berlin, M ar. 5, 1932.
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Tenants.—The tenants for these houses are to be selected from the 
ranks of the unemployed. They may either be receiving the regular, 
the extended, or welfare unemployment benefits. These benefits are 
to be continued even after the tenant takes possession of the prop
erty. However, it is the intention of the authorities gradually to 
decrease the benefit as the tenant becomes able to provide for the 
upkeep of himself and his dependents. The authorities do not 
expect any reduction of the cost of unemployment relief through this 
new scheme, but they anticipate an improvement of the physical, 
mental, and moral condition of the unemployed who settle on these 
suburban farms.

Financing of scheme.—The carrying out of this scheme will cost
48,000,000 marks ($11,424,000).1 This money is to be taken from the 
so-called, rent tax. By way of background it may be mentioned that 
this tax is based on a Federal law but it is collected and expended by 
the various States for financing the building of dwelling houses. The 
Federal Government, however, has the right to direct to a certain 
extent just how these funds shall be expended. Therefore, the Gov
ernment has required the States to place at its disposal 48,000,000 
marks in the financial year 1932 from the rent tax.

The scheme contemplates the granting by the Government of a 
maximum loan of 2,500 marks ($595) to each settler, but the actual 
amount will depend upon the private funds possessed by each indi
vidual and which are available for this purpose. The communes are 
to be held responsible for the redemption of these loans, which is to 
take place in 66 years, the rate of redemption being 1 per cent per 
annum. The tenants will pay annual interest at from 2 to 4 per cent. 
The lots will be given free by the communes.

The authorities calculate that a small frame house can be constructed 
on each lot for 1,800 marks ($428.40). The remaining 700 marks 
($166.60) can be expended for furniture and essential household 
equipment^ tools, seeds, plumbing and sewage supplies, livestock, and 
fowls. This accounts for the 2,500 marks loan given to the settler. 
The latter is required to apply his own work in the construction of his 
house and in the development of the lot. In other words, he is 
expected to do just as much of the work as he possibly can. The 
value of his labor and that of such additional free labor as may be 
required is estimated at 500 marks ($119), which brings the expend
iture on the project up to 3,000 marks ($714).

Purpose of scheme.—The suburban houses and lots for unemployed 
industrial workers are not being established with the aim of making 
the tenant completely self-supporting, but to give him the means of 
providmg for his own and his family’s support during a temporary 
period of unemployment or for an indefinite period of short-time 
work.

Public Subsidy on B uild ing Repairs to  F urnish  E m p loym en t 
in  A m sterdam  a

EARLY in January, 1931, the city of Amsterdam decided to grant 
a bonus to the owners of private premises on work done for the 

renovation of such premises. This, it was thought, would result in an

1 Conversions into U nited States currency on basis of m ark a t par=23.8 cents
° Report of Chas. L. Hoover, American Consul General, Amsterdam , N etherlands, dated Feb. 1,1931.
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increase of employment opportunities for idle building-trades workers 
during the winter months.

In order to make sure that the work was given to unemployed 
workingmen, it was stipulated that the hiring of workmen should 
take place only through the municipal labor exchange. It was 
further provided that labor should be performed only during the 
normal working hours, that there should be no overtime, that only 
workmen residing in Amsterdam should be employed, and that the 
subsidy should be granted only for work done during the months of 
January, February, March, and April, 1931.

Basis Upon Which Subsidies Were Granted

As t h e  plan had never been tried before, it was difficult to estimate 
the amount which would be required for the payment of the bonus, 
especially as no data existed as to the number of house owners who 
would take advantage of the plan, but it was finally agreed that the 
appropriation should be made on the basis of 10,000 houses, in view 
of the number of workmen unemployed at the time. I t was esti
mated that the average workingman’s home contains about 200 cubic 
meters (7,062.8 cubic feet), thus being probably about 47 feet long, 15 
feet wide, and 10 feet high, and that the cost of painting, papering and 
plastering such a house, in so far as it covered upkeep, would be about 
150 florins ($60).1 The average would remain about the same even 
if some carpentering were to be done, and the total cost of the repairs 
would accordingly be about 1,500,000 florins ($603,000). The city 
authorities proposed to set aside one-fourth of this sum for the pay
ment of the bonus. I t  was proposed that, in general, the maximum 
bonus to be paid for the repairs on a building of 200 cubic meters would 
be limited to 37.50 florins ($15), although some latitude was to be left 
to the building inspectors in the carrying out of the plan.

The plan also provided that the subsidy would also be granted to 
renters who were obliged to make repairs. .

No bonus was to bo paid until it was shown to the satisfaction of 
the building inspectors that the work had been properly done.

On the assumption that it would require 15,600 week-units of work 
to accomplish the repairs on 10,000 dwellings, it was estimated that 
the number of workmen who would obtain employment as a result 
of the plan would be 1,200. At the time the estimate was made, 
in January, 1931, 943 painters, 121 paper hangers, and 124 plasterers 
were idle, so that unemployment in these trades would be practically 
ended by the adoption of the plan; some carpenters also would be 
employed for such incidental work as might be necessary.

It was anticipated that the municipality would effect a certain sav
ing by providing private, though subsidized, employment, through 
the hiring of persons who were receiving unemployment benefits at 
the time.

With reference to the financing of this relief measure, it was ex
pected that the National Government and the provincial governments 
would both assume a share of the outlay connected therewith, but the 
application for funds was disapproved by both bodies so that the 
entire expense of carrying out the plan fell on the city of Amsterdam, 
the amount required having been taken from the fund provided m 
the regular budget for incidental expenditures. ____________ _

1 Conversions into United States currency on basis of florin a t p a r=40.2 cents.
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Results of Plan

T h e  number of applications received from private owners reached 
a total of 2,392, of which 2,043 were approved by the building in
spectors. The approved applications covered 12,195 dwellings and 
92 premises not intended for dwelling purposes. The number of hours 
of work done on these buildings amounted to 485,963.

Seventeen corporations availed themselves of this opportunity to 
have repair work done under the bonus. The number of dwellings 
refinished amounted to 7,508, and the number of hours of labor per
formed^ thereon amounted to 130,500.

Municipal tenements, to the number of 814, were also refinished 
under this plan, the total number of hours of labor required having 
been 24,078.

The standard week of 48 hours was followed, and the work done 
on this basis amounted to a total slightly more than 13,344 work 
weeks, or about 15 per cent under the original estimate. This is 
considered remarkable in view of the total lack of data at the time 
the estimate was made. The plan furnished employment for ap
proximately 890 workers over a period of 15 weeks.

4 he total amount paid out in wages for subsidized upkeep work 
was 550,283 florins ($221,214), of which the sum of 167,799 florins 
($67,455) was refunded by the municipality.

Plans for Winter of 1931-32

T h e  municipal authorities found that unemployment tends to 
decrease automatically as early as March, and in formulating plans 
foi the winter of 1931—32, it was decided to substitute November 
and December for the months of April and May in this relief scheme.
. If vas also decided that the plan should be broadened by the 
inclusion of plumbing work and carpentry, although it  was announced 
that there was no intention to depart from the original purpose of 
limiting the subsidy strictly to repair work so that new building or 
extensive reconstruction under bonus would be entirely excluded. 
It was also stated definitively that the bonus would be paid only for 
work done in the interior of the buildings.

WitT regard to plumbing and carpentry, some restrictions were 
pro\idea, and it was specified furthermore; for the purpose of avoiding 
misunderstandings, that no bonus was to be paid for improvements 
designed to prevent the condemning of uninhabitable buildings in 
the old residential sections of the city where large numbers of buildings 
have already been condemned. That is to say, the fund was not to 
be used to prevent the razing of buildings which are really slum 
dwellings at best.  ̂ This work will have to be done in any event and 
it is not the intention to subsidize improvements of this class. Also, 
emergency repairs of damages caused by weather conditions, such as 
severe frost, heavy rains, and the like, are not considered as coming 
within the scope of the plan. Otherwise, the conditions established 
lor the first year were to remain the same; that is, the selection of 
workmen must be conducted through the municipal labor exchange, 
work must be done during the normal labor hours, without overtime’ 
and only workmen residing in Amsterdam are to be emploved.

The basis for estimating the amount of the payment in each case 
was the same as for the plan except that, as a result of the experience
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gained, the maximum to be allowed a bonus for the complete plaster
ing, painting, and papering of a dwelling of approximately 200 cubic 
meters was to be fixed at 30 florins ($12) instead of at the former 
figure of 37.50 florins ($15), which was estimated to be one-fifth of 
the cost. Observing this maximum, and leaving the cost of material 
out of consideration, it was calculated that 40 per cent of the wages 
paid would be reimbursed in the form of premiums. The plumbing 
and carpentry work to be done may be of such a divergent nature 
and extent that it was practically impossible to fix a maximum, but 
it was assumed that payment would be made on the basis of 40 per 
cent of the wages paid for approved work.

Experience gained in the carrying out of the plan during the months 
of January, February, March, and April, 1931, made it apparent that 
it was necessary to fix a minimum also, and it was determined that 
no premium should be paid on jobs which would entitle the house 
owner to receive at least 25 florins ($10), nor to owners who made 
the repairs themselves.

A credit of 200,000 florins ($80,000) was voted for the carrying out 
of the plan during the 1931-32 season, although the amount expended 
under the previous plan was only 167,202 florins ($66,881), the larger 
sum being thought necessary on account of the extra work to be 
done on the municipal tenements.

The city’s request for advances by the provincial and National 
Governments was again denied, leaving the city to bear the entire 
cost. The project was therefore abandoned.

Aid for U nem ployed in  Portugal

A  PORTUGUESE decree (No. 20984) dated March 7,1932, created 
an unemployment assistance fund attached^ to the Institute of 

Compulsory Social Insurance and General Providence of Portugal, 
according to a report from the American consul-general, Carl I . 
Deichman, dated March 9, 1932. A committee of five members will 
manage the fund, three of whom are to be appointed by the agri
cultural, industrial, and commercial associations, and two bŷ  the 
commercial and industrial employees and workmen’s organizations.

The fund is to operate until June 30, 1933, but the Government 
may extend the time if the need so requires.

In each district throughout Portugal and the islands there will be a 
branch of this fund under the superintendence of the civil governor 
and managed by a committee of five, appointed as stated above.

The resources of the fund are to be obtained as follows: (1) Heads 
of industrial or commercial enterprises who normally employ three 
or more clerks or workers will contribute 1 per cent of the salaries or 
wages paid; (2) clerks or workers are to contribute 2 per cent of their 
salaries or wages; (3) owners of buildings and land will contribute 
2 per cent of land taxation during the fiscal year 1932-33; and (4) 
voluntary contributions may be made to the fund by employers, 
employees, and workers, preferably on a monthly percentage on
one day’s work. ..

The fund is to give assistance only to those who are involuntarily 
unemployed or to individuals who have less than three days work 
per week and more than three persons to support.

Contributions are due from March 15, 1932.
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G ift of Sugar for Children of U nem ployed  in  Poland 1

THE Council of the Polish Sugar Industry has set aside 1,000 
tons of sugar for the committee on unemployment for the food 
consumption of children of the unemployed, in schools, kindergar

tens, orphanages,  ̂centers of social welfare, etc. According to an 
act, recently legalized by the Diet, this sugar is to be exempt from 
the consumption tax. Of these 1,000 tons, the committee has 
already transferred 525 tons for the food of children in December. 
This act affects 434,000 children in the whole of Poland, giving 
about IK kilograms (about 3.3 pounds) of sugar monthly per child.

1 D ata are from report by  S. E . M cM illin, American consul a t W arsaw, Dec. 10,1931,
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INDUSTRIAL AND LABOR CONDITIONS

R elation  B etw een Industrial H om e Work and B usiness  
D epressions

THE division of women in industry of the New York State Depart
ment of Labor has been devoting some attention to the influ
ence of economic depression upon the volume of industrial home work, 

and has published a discussion of the subject in the February issue of 
the department’s official organ, the Industrial Bulletin. At first 
thought, the article points out, it might reasonably be supposed that 
home work would increase as times grow hard. Women who can not 
leave their families to work in factories might apply for home work 
as other wage earners lose their positions, and employers who see their 
returns falling off might send out home work in increasing volume as 
a means of reducing factory costs.

To test this assumption, the division has prepared a table covering 
the period 1911 to 1930, inclusive, showing for each year the index 
number of employment of all factories in New York State, of all fac
tories in the men’s clothing industry, and of home workers in licensed 
tenements. The figures under this last head are based on the reports 
of the home-work inspectors, who regularly inspect each tenement 
licensed for home work and report the number of persons engaged in 
such work at the time of the inspection. The information thus ob
tained is not wholly satisfactory, but may be taken to show the general 
trend. Two regular inspections are made a year.

The persons who were doing hom e work a t  th e  tim e of b o th  inspections are 
included tw ice. Those who were no t a t  hom e or were w ithou t w ork a t  th e  tim e 
of th e  inspectors’ visits are  n o t included a t  all. In  th is la t te r  group were an  add i
tiona l 5,458 hom e w orkers who were interview ed by  th e  inspectors during  1931, 
b u t who h ad  n o t been able to  secure w ork a t  th e  tim e of th e  inspection. E m 
ployees in  certa in  types of shops in  tenem en t houses coming under th e  jurisd iction  
of th e  bu reau  are  included, as well as persons w orking in  th e ir  own apartm en ts . 
W hile th e  figures com piled from  th e  inspectors’ repo rts are  no t, of course, a 
census of hom e w orkers em ployed a t  any  one tim e, th ey  do show m arked  fluctua
tions in  th e  volum e of hom e w ork from  year to  year. C onsidered in  connection 
w ith  any  changes which have occurred in  th e  size of th e  inspection force, th ey  m ay 
be accepted as a rough indication  of the  tren d  of home work over a period of years.
CO URSE OF FA C T O R Y  E M P L O Y M E N T  A N D  OF H O M E  W O R K  IN  N E W  Y O R K  ST A TE,

1911 TO 1930

Year

Index num bers (average 
1925-1927=100) of—

N um 
ber of 
home 
work 

inspec
tors

Year

Index num bers (average 
1925-1927=100) of—

N um 
ber of 
home 
work 

inspec
tors

Factory em
ployees Home 

work
ers in 

licensed 
tene

ments

Factory em
ployees Home 

work
ers in 

licensed 
tene
ments

All in
dus
tries

M en’s 
cloth
ing in
dustry

All in
dus
tries

M en’s 
cloth
ing in 
dustry

¡ 9 1 1 83 8 1921___________ 94 97 102 11
1912 86 10 1922___________ 101 105 72 20
1913 84 10 1923___________ 112 110 86 20
1 9 1 4 97 99 71 14 1924___________ 102 101 109 20
1915 100 99 76 14 1925___________ 101 102 105 20
191 fi 117 108 73 14 1926___________ 101 101 103 20
1917 122 111 87 14 1927___________ 97 97 91 20
1918 124 104 132 18 1928___________ 93 94 97 20
1919 116 97 127 18 1929___________ 98 94 77 20
1920____________ 120 110 120 18 1930___________ 86 83 77 20
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The table seems to show that in periods of depression home work 
falls off more sharply than factory work, although marked fluctuations 
m home work seem to have lagged somewhat behind those in factory 
work, except for the present depression, in which home work led in the 
decline. Both business prosperity and business depression are defi
nitely reflected in the volume of home work, but the relation is direct. 
Some of the factors influencing it are thus summarized;

I t  would seem, then , th a t  there  is a  direct re la tion  betw een th e  volum e of fac
to ry  w ork and th a t  of hom e work. There are various fac to rs which m ust influence 
t his relationship . In  some industries certa in  processes in  th e  m anufactu ring  or 
finishing of factory-m ade articles have len t them selves read ily  to  hom e work. In  
t hese cases hom e w ork has long held a  definite place in  th e  industry  and  is expand
ed or curta iled  as th e  volum e of fac to ry  work itself increases or dim inishes. I t  is 
undoubted ly  tru e  th a t  there  are  o ther industries in  w hich hom e w ork is su b 
s titu ted  fo r facto ry  w ork during a  depression. In  still o thers, hom e w orkers con
s titu te  a  reserve labor supply  and  as such are  th e  first w orkers to  be dispensed 
w ith  w hen business becomes dull. W ith  th e ir p lan ts  and  m achinery  in  existence 
m anufacturers in  such industries are  anxious to  keep th e ir  fac to ry  w orkers em 
ployed. In s tead  of increasing hom e work as a  su b s titu te  fo r fac to ry  w ork a t  
such tim es, th ey  rely  upon hom e work as a m eans of expanding production  bevond 
the  capacity  of th e ir p lan ts  during periods of g reater ac tiv ity .

E conom ic C onditions in  th e  Virgin Islands, 1931

ON March 18, 1931, the Government of the Virgin Islands was 
turned over by the Navy Department to the new civil adminis

tration under the Department of the Interior. This change was 
effected in order to carry out a rehabilitation program to remedy the 
desperate economic conditions of the islands, to assist their citizens 
to earn a livelihood, and gradually to reduce the island’s yearly 
deficit which Congress had been obliged to meet. In his report for 
the fiscal year ending June 30, 1931,1 the governor gives a brief 
account of the situation in which he found the islands in the early 
spring of 1931 and of the measures taken to deal with the problems 
which confronted him.

In March, 1931, the St. Croix people were still suffering from a 
serious drought. Cattle raisers could not sell their cattle. The 
Bethlehem sugar factory, the principal industrial unit on that island, 
had collapsed, and an industrial dispute prevented the small sugar 
factory which remained open from beginning operations. A large 
majority of the laborers had no jobs, and during the preceding months 
as much as one-fourth of the population had been fed by the Bed 
Cross. A number of cane fires added to the distress. The depression 
was complete.

In St. Thomas many persons were jobless because the decline in 
shipping throughout the world had reduced harbor activities. In 
this island the people were also depressed mentally as a result of the 
announcement that they were no longer to have their naval station.

Ill St. John, the smallest island of the group, where the population 
of 735 supports itself to a large extent through cattle raising, home 
gardens, and charcoal burning, the people were nearly in despair 
because their gardens had been ruined by the drought and there was 
no market for the products of the other two activities.

o A M M i l  Governor- Annua! reP°rt for fiscal year ended June 30,1931. W ashington, D epartm ent

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



INDUSTRIAL AND LABOR CONDITIONS 1057

Economic conditions ha ve been declining in the Virgin Islands since 
1867. This was a cause of serious anxiety to the Danish authorities, 
as disclosed in their various reports. In the last of these documents 
the Danish Parliamentary Commission of 1916 reported in part as 
follows:

In  th e  las t generation the  D anish W est Ind ia  Islands have been steadily 
declining * * *. T he decline * * * continues on th e  sam e scale. The
chief reasons for th is  sad resu lt are  th e  low sugar prices * * *, th e  changed
condition in  comm erce and  navigation brough t ab o u t by th e  replacem ent of 
sailing ships by m odern steam  vessels, so th a t  St. Thom as for the  greater p a rt 
has lost her im portance as a  p o rt of call and  an  emporium .

The above statement was declared by the governor to be equally 
true at the time he prepared his report for the fiscal year ending 
June 30, 1931.

In 1927 there were three sugar factories on St. Croix Island, with 
a grinding capacity of over 1,200 tons per day. In 1931 there was 
only one operating of 300 tons capacity. There has been an approxi
mately proportionate reduction in cane acreage and cane labor. The 
meager rainfall on the island makes profitable competition in the 
sugar market almost impossible, cane lands in various parts of the 
world yielding from two to four times as much cane per acre.

In 1921 the exports of long-staple cotton from St. Croix totaled
31,000 pounds, but the havoc wrought by the pink bollworm was such 
that none was exported from that island for the three years preceding 
the summer of 1931.

Land ownership is concentrated in the hands of the few. On St. 
Thomas 15 owners hold 60 per cent of the land; on St. John 12 owners 
hold 80 per cent; and on St. Croix 14 owners hold 70 per cent. 
Renters are obliged to pay cash to their landlords, the rentals ranging 
from $10 to $12 per acre for land that would sell from $35 to $50 
per acre.

Efforts are always being made to lower the standards of labor as 
much as possible, the governor declares. The highest type of labor 
is forced to go into the towns and especially to go to the United 
States. The standards of living are such that in St. Croix 65 per cent 
of those who die have pauper burials. One-fourth of the total revenue 
of this island is expended in poor relief.

For the great majority of humbler people there is no regular family 
life. One room is ordinarily the space available for a family, regard
less of the number of members. Under these conditions sanitation 
is wretched and privacy is precluded. Marital relations are very 
irregular and illegitimacy is common. In St. Croix, the illegitimacy 
rate is 64 per cent, and in St. Thomas 53 per cent.

The death rate is unusually high—three times that of the United 
States. In St. Croix it surpasses the birth rate. Infant mortality, 
caused mainly by malnutrition and gastrointestinal diseases, con
tributes conspicuously to this abnormally high death rate.

Men and women in the most productive age groups—-15 to 45 
years—emigrate from the islands.

A great deal of the improvement which might be hoped for from 
children attending the schools never materializes because so many of 
these pupils go back to home conditions far below the so-called 
American standard. There are only slight contacts between the

114675 ° —  32-----------4
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school and the home. Consequently, the homes, the governor asserts, 
do not have the incentives which a strong educational system gives 
to improved living, more regular home life and relationship, and 
industrial progress.

Family life among a large percentage of the people is disorganized, 
chaotic, or nonexistent, and no orderly procedure has been supplied 
to take the place of family life for great numbers of illegitimate 
children.

The people are poorly nourished. Few fruits and vegetables are 
grown on these islands. The leading industries require only lower- 
grade workers and every year the labor supply becomes more un
certain and less efficient. High-grade workers have few opportunities, 
and as_ a consequence tend to emigrate. Except in the principal 
industries, there is no regular work or rewards for workers, and 
“ nowhere are there incentives to ambition or to improved standards 
of living among the people.”

Summary of Work Begun in 1931

O v e r  40 of the appointees to office under the new civilian govern
ment have been Virgin Islanders.

The St. Croix cattlemen who had surplus stock but only small 
sales at_ unprofitable prices, have been organized into a cooperative 
association which has already found a regular market with fair 
prices.

An organization of handicraft cooperative societies for needlework 
and basketry has been effected, some 200 women having been given 
work. Orders have been secured in the United States for the articles 
made._ The assistance of the Department of the Interior and the 
financial aid of interested friends enabled the St. Thomas native 
handicraft cooperatives to have an exhibit and to maintain two 
demonstrators at the American Fair at Atlantic City.

As a result of the formation of a charcoal cooperative association 
for St. John, annual orders for weekly deliveries at a fair standard 
price affording steady employment and income have replaced uncer
tain, irregular, and low prices.

An experiment in rug making has been undertaken for an import 
firm in New 5 ork, and an experimental order in rug making has been 
obtained.

G arden plots^ for 2,490 people have been secured, th e  seed provided, and 
p lanting  begun in St. Croix. This p ro ject in self-support supplem ents the  efforts 
to  aid  unem ploym ent. A sim ilar pro ject on a  sm aller scale has been planned 
for St. Thom as.

In  th e  newly erected po tting  shed in St. Thom as m ore th an  70,000 tree  p lants 
have been potted , and  plan ting  is under way bo th  in St. Thom as and in St. Croix. 
R esults indicate th a t  fru it trees would m eet w ith b e tte r favor th a n  forest trees.

Road-construction work is reported as having been begun in 
St. Thomas and the reconstruction of the Christiansted Reservoir is 
under way. Both of these projects were authorized by Congress, 
which has also appropriated funds in connection with the development 
of a new hotel for the islands. With a view to the development of 
tourist trade, publicity matter has been prepared, correspondence 
has_ been carried on with various groups which may be interested in 
taking a trip to St. Thomas, and conferences have been held with 
steamship companies and tourist agencies.
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The Department of the Interior and the governor have approved the 
report of the chief of the United States Bureau of Efficiency on home
steading, and negotiations for the purchase of land were being carried 
on in the summer of 1931.

An expert of the Department of Agriculture has made a study of the 
hay tree and the bay industry and of the possibilities of cultivating 
insecticide plants. His experiments in this connection have been 
continued in the Washington laboratory of the department.

Experiments have also been conducted by the United States Bureau 
of Fisheries in order to improve the catch of fish and to secure profit
able markets.

The St. Croix Colonial Council has passed the necessary legislation 
for highway improvements, including a tax of 4 cents per gallon on 
gasoline. A water-bound macadam road is under construction for the 
main highway.

The colonial councils have selected committees to prepare for the 
public and to submit to the proper committees in Washington a new 
organic act, a revision of taxes, and sanitation and educational codes.

Fifty of the most representative men have been organized as the 
St. Thomas Home Guard for emergencies such as hurricanes and 
fires and for the development of the community.

A field commission has been created for directing cricket, baseball, 
and other recreations on the former marine playground. The organi
zation of three playgrounds is reported, their equipment having been 
obtained by donation from the Edwin Gould Foundation.

A welfare commission has been constituted among the clergy, for 
cooperation with the public welfare commissioners and for the 
direction of public opinion in regard to welfare matters.^

Methods to promote shipping and harbor activities are being 
studied by a committee appointed by the governor.

A summer school for normal training was organized in 1931, which 
was attended by 144 as compared with 27 in the previous year.

Two scholarships of $500 each have been made available to teachers 
who may wish to study in the United States, under the condition 
that they return to the Virgin Islands school system.

Congress has appropriated $50,000 for a vocational high school at 
St. Croix.

Report of Nova Scotia  Coal C om m ission , 1932

A  COMMISSION appointed on January 25, 1932, to investigate 
coal-mining conditions in Nova Scotia made its report to the 

lieutenant governor of the Province on February 18 of this year. 
The three members of the commission were: Sir Andrew Rae Duncan, 
of Beckenham, England; Rev. Hugh P. MacPherson, of Antigonish, 
Nova Scotia; and Prof. John W. MacMillan, of Toronto, Ontario.1 
The first two members also served on the Nova Scotia Coal Com
mission in 1925.

Some of the findings and recommendations given m the commis
sion’s report2 are summarized briefly below.

1 For sum m ary of report of this body see M onthly Labor Review, W ashington, April, 1926, pp. 27 31.
2 N ova Scotia (Canada). Royal commission respecting the coal mines of N ova Scotia, 1932. Report. 

Halifax, 1932,
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Wages and kindred questions.—The. commission recommended that 
on March 15, 1932, a general adjustment of wages should be made 
as follows:

A reduction of 10 per cent on all d a ta l workers, w ith  th e  proviso, however, 
th a t  no ad u lt d a ta l w orker be reduced below $3.25 (this ra te  of $3.25 corresponds 
to  th e  ra te  of $3.05 which would have been th e  m inim um  for ad u lt w orkers under 
the  com pany’s 3 proposal), and  a  reduction  of 12y2 per cen t on all co n trac t ra tes.

The commission in making the provision for the lower-paid workers 
expressed no opinion as to what a fair subsistence daily wage should 
be, but stated that it did take into consideration the few days worked 
per week under existing conditions. Attention was also called to the 
estimate made by the Dominion Bureau of Statistics that the cost of 
living for a family in Nova Scotia has decreased about 10 per cent 
between 1926 and December, 1931.

The commission stated that it was unable to adjudicate various 
changes in the working rules and schedules of rates desired by the 
operators and the men, nor could such matters be satisfactorily 
adjusted by the parties themselves through any wholesale settlement.

Reallocation of coal areas and concentration of output.-—In 1926 the 
production was 5,396,000 tons, with 9,820 men working 230 days 
per man, while in 1931 the output was only 3,874,000 tons, with over
11.000 men working 140 days per man. I t is obvious, therefore, the 
commission declared, that even if another million tons could be mar
keted there would still be too large a number of men in the mines.

The commission indorsed the proposals of the employer that pro
duction should be concentrated in fewer pits, so that, for normal 
working, the annual producing capacity will be 5,500,000 tons, but 
when trade increases over this figure the output may be enlarged from 
the same number of pits, through recourse to double shifts where 
necessary, to about 7,000,000 tons. The highest production of the 
corporation’s properties in the last 20 years has been 6,500,000 tons 
(in 1913) and the average production in these two decades has been
5,000,000 tons. In the last 10 years the largest output has been
5.700.000 tons (in 1927) and the average for the decade has been
4.750.000 tons.

In the opinion of the commission it is much more important to 
develop the Nova Scotia coal fields economically than to exploit 
practically exhausted regions. It is estimated that when the opera
tor’s proposals are in full effect during the next six years a saving of 
about 60 cents per ton of production will be made. Furthermore, 
this plan will not require a great deal more expenditure of capital 
over these six years than if the development were carried forward on 
present lines.

As things are now, the recruitment of young workers for the mines 
is being impeded. In the judgment of the commission, however, the 
operators have no other alternative as long as the number of men 
already employed is too large.

The displacement of workers as a consequence of the reallocation 
proposals also constitutes a problem which the authorities must 
consider.

Costs, production, transportation, and marketing.—Between 1926 
and 1931 the costs of production rose 55 cents per ton. The recom-

3 The investigations, as far as the operators are concerned, were confined to the  Dominion Steel & Coal 
Corporation.
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mended wage adjustment, the commission pointed out, will give 
immediate temporary relief, while the full operation of the realloca
tion plans will result in a more permanent relief. The situation, 
however, the commission held, was not completely met by these pro
posals. The objective “ must be to place the collieries upon such 
an economic basis that both operators and men will ultimately be 
able to participate fairly in more prosperous times.”

The prevailing depression in trade has deeply affected coal produc
tion in Nova Scotia. In 1931 the average annual output of the corpo
ration ’s mines was only 3,800,000 tons, while from 1926 to 1930 the 
annual average was 5,419,000 tons. I t is the opinion of the commis
sion that if the operators had “ erred at all it has been on the side 
of risking too much loss on their sales to keep the pits employed.” _ 

The reduction of ’colliery costs, the commission concluded, will 
widen the market for Nova Scotia coal. Indeed, “ if economies of 
the amount which will ultimately result from the reallocation proposals 
were in effect, there would be available a market for at least another 
million tons of Nova Scotia coal.” The commission also found that 
the Canadian Pacific Railway was prepared to consider Nova Scotia 
coal on a more favorable basis of comparison with coal from outside 
sources, and the more the costs can be reduced the greater the meas
ure of assistance obtainable from that railway company.

Japanese P opulation  in  M anchuria

TWO years ago there were over a million Japanese subjects residing 
in the region of Manchuria, according to a statement made by the 
Premier of Japan, published in the November, 1931, issue of the 

Chinese Economic Journal. How many over a million is not stated, 
and the writer of the article declares that the only way in which any 
approximate estimate can be made is to take the reliable figures 
available and add other totals which, although they can not be 
definitely proved, seem to be backed by known facts concerning the 
expansion of Japanese interests in the three eastern Provinces of 
Manchuria. In attempting to measure Japanese penetration into 
this Chinese territory, the author points out that there is a definite 
section of Manchuria over which Japan has administrative authority, 
and also that the Korean immigrants who go from their country, 
which is now a part of the Empire of Japan, to Chinese territory are 
Japanese subjects, even though they may afterwards become natur
alized citizens of China.

Estimating the number of Japanese residents and Korean settlers 
in Manchuria is largely a matter of guesswork except in the southern 
section of that territory, where Japanese administration is effective, 
and in the large Manchurian cities.

Before 1895 the average number of Japanese departing from their 
own country for China was not over 310 per year. In that year, 
however, in which the peace treaty closing the Sino-Japanese War 
was signed, the number rose to 1,510 and in the decade 1895-1904 
the average annual Japanese emigration to China was approximately
4,000. In 1905, upon the termination of the Russo-Japanese War, 
which began in the previous year, Japanese emigration to Chinese 
territory, especially to Manchuria, was further stimulated by the
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rights and privileges secured by Japan as a result of that conflict. 
The enlargement of Japan’s interests on the mainland at this time 
included the taking over from the Russians more than 400 miles of 
railway between Changchun and Port Arthur and Dairen. There 
are no official Japanese statistics indicating the volume of emigration 
from Japan to China after 1905. Incomplete data show that in the 
two decades from 1904 to 1924, 64,000 Japanese left their country 
for China. I t  is thought, however, that this figure is very far below 
the actual number.

Various estimates place the area of Manchuria at from 365,000 to
382,000 square miles. The part under Japanese jurisdiction covers 
1,400 square miles—1,300 miles in the Leased Territory and 100 miles 
known as the railway zone through which the South Manchuria 
Railway runs. The arable land in the three * eastern Provinces is 
estimated as totaling approximately 64,500,000 acres, of which approx
imately 30,500,000 acres are being cultivated and are producing 
various kinds of props “worth a billion dollars at normal exchange.”

The whole cultivable acreage is reported as being capable of yielding 
“an annual return of three billion dollars.” The average density of 
population in Manchuria is 73 persons to the square mile. The distri
bution of the people, however, is very uneven. For instance, in 
Liaoning Province, in which Mukden the capital is located, there are 
210 persons to the square mile, and in Heilungkiang (Amur) Province 
only 23. The three eastern Provinces are the only outlets for the 
excess population of China’s intramural northern Provinces. Between 
1923 and 1930 over 5,000,000 Chinese migrated to Manchuria, of 
whom approximately 1,500,000 have become permanent settlers.

M anchuria offers very little  a ttra c tio n  to  Japanese im m igrants of th e  laboring 
class, for there  is a  large supply of Chinese skilled an d  unskilled labor available 
and  th e  Chinese stan d ard  of living is below th a t  of th e  Japanese. N or does 
agricu ltu re  offer any  inducem ent to  Japanese farm ers to  leave the ir own country  
and  try  th e ir fo rtune in  M anchuria. T he Sou th  M anchuria R ailw ay Co. has 
m ade th e  experim ent an d  failed. A rrangem ents were m ade for land  to  be 
provided w ith in  th e  railw ay zone, an d  every encouragem ent was given to  Japanese 
farm ers to  cu ltiva te  it. C onditions were m ade for these se ttlers w hich were far 
m ore favorable th a n  those ordinarily  m e t w ith, b u t th e  p ro jec t was a  com plete 
failure. Japanese farm ers were unable to  m ake good in  South  M anchuria, even 
under th e  m ost advantageous conditions provided for them .

Very few Japanese in the territory under Japanese administration 
make an attempt to get a living from the land, according to official 
occupational statistics prepared by Japanese authorities. The data 
for 1929 show that in the railway zone there were approximately 500 
Japanese and a slightly larger number of Koreans engaged in farming, 
while there were 8,300 engaged in transportation, 6,500 in official or 
professional work, 6,200 in commercial enterprises, and 5,800 in 
manufacturing industries. The conditions were similar in the Leased 
Territory, where there were only 396 Japanese engaged in farming, as 
compared with 7,000̂  in transportation, 10,000 in official and profes
sional work, 8,300 _ in > commerce, and 8,000 in industry. In the 
Japanese consular districts only 15 Japanese were recorded as farmers, 
while over 1,000 were in commerce and industry, and 340 were 
officials or professional men. There were, however, 12,000 Koreans 
registered in the consular districts as engaged in farming. In dis
cussing the Japanese population in Manchuria, the women, children, 
and other dependents should be taken into consideration in order to 
obtain an idea of the full number of Japanese subjects in that area.
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The following table, giving official statistics compiled by the Jap
anese authorities, shows the occupational distribution of the total 
population in the area under the administration of the Kwangtung 
Government :
T a ble  1 — D IS T R IB U T IO N  OF PO PU L A T IO N  IN  A REA  IN  M A N C H U R IA  U N D E R  A D M IN 

IS T R A T IO N  OF K W A N G T U N G  G O V E R N M E N T , 1927, 1928, AND 1929

N um ber of persons in—

Year and nationality
Agriculture Industry Commerce Transporta

tion

Official 
and pro
fessional 
classes

1927 43,122Japanese. . . . ....................... 2, 386 43, 369 37, 739 40,126
Koreans. . . .  ___ . --------- 31,122 2,719 4,141 

126, 773
726 1, 655

Chinese. . . .  . ____________________  . 385,199 100,473 45, 746 24,039

1928 43, 423Jap a n e se ______  . . .  . . .  . ------------- - 2, 565 42,949 38, 728 45,312
K oreans.. . . .  ___ 35,837 2,465 4,895 654 1, 367
Chinese ___ ________ _______________ 386, 767 114,137 137, 704 58,415 40, 990

1929
46, 576Japanese_________________________  . -- 2,812 43, 934 38, 241 48, 635

Koreans. . . . . ___. . .  . . .  . . . .  . . . 30,880 2,885 5,670 1,006 1, 727
C hinese.. _______  __________  - -- . . . 405,328 125, 541 146, 535 56,876 29,372

It will be noted from the preceding table that only a small proportion 
of the Japanese immigrants settle in South Manchuria with a view 
to living on the land. Agriculture presents no attractive prospects to 
such settlers, who find a far wider scope for their energies in commerce 
and industry. Transportation also offers employment for a very 
substantial number, while the number of Japanese in the official and 
professional class is strikingly large. The figures in the above tabu
lation do not include all the “ Japanese subjects in Manchuria, but 
only those registered as residing within the jurisdiction of the Jap
anese authorities controlling the Leased Territory and railway zone, 
and registered at various Japanese consulates outside that area.” 
Official Japanese estimates of 1929 place the number of Japanese in 
Manchuria at 240,108 and the number of Koreans at 768,280. It is 
probable, however, that this total of 1,008,388 Japanese subjects is 
considerably below the actual number. Furthermore, the estimate 
is 2 years old, and there has been a steady increase in the Japanese 
population in Manchuria, particularly in the area which has been 
under the administration of Japan since the close of the Russo- 
Japanese War.

Korean migration into China involves special problems which the 
writer discusses at some length. He explains that long before Japan 
annexed Korea there was a continuous flow of emigration from the 
latter country into China. There was an ancient Korean law pro
hibiting the people from crossing the border of their native land, but 
after a terrible famine in the northern part of Korea approximately 60 
years ago the starving inhabitants defied the enactment and fled 
across the Yalu River into China. After Japan annexed Korea, in 
1910, there was another exodus into China of Koreans “ who resented 
control of their country being taken over by the Japanese.” How 
many Koreans settled in China as a result of these two particular
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migrations is not known, but the number was considerable and it is 
reported that a large majority became naturalized Chinese. Since 
1910_ there has been a constant stream of emigrants to Manchuria 
and it is estimated that in the three eastern Provinces there are at 
least 800,000 Koreans engaged in rice cultivation.

I t  is doubtful, however, w hat p roportion  of th is num ber are, or wish to  be 
regarded as, Japanese subjects; certain ly  there  are  m any  who are  Chinese in 
sym pathy  and  by association ra th e r th a n  Japanese. M any have become n a tu 
ralized as Chinese, b u t those who have n o t are  of course still regarded as Japanese 
subjects, and  as such som etim es get in to  difficulties w hen w ishing to  buy  land. 
Chinese law  does n o t recognize foreign landow nership, and  considerable friction 
has arisen in various p a rts  of M anchuria as a  resu lt of clashes betw een Chinese 
and  Japanese a u th o rity  where th e  in terests of K oreans a re  concerned. Japan  
does n o t approve of K oreans becoming naturalized  as Chinese, an d  C hina does 
does n o t approve of K oreans, as Japanese subjects, securing control of landed 
p roperty  in Chinese te rrito ry .

Koreans have proved themselves successful rice growers in Man
churia and have cultivated many neglected acreages. A large num
ber of these immigrants have obtained employment in the timber 
belt bordering the Yalu River.

 ̂According to an estimate by a Chinese authority, there are 103,200 
Korean families, numbering in all 650,000 persons, in the three eastern 
Provinces of Manchuria. This estimate is 50,000 above the Japanese 
official record of 1929. To either the Chinese or Japanese figure the 
estimate of the number of Koreans settled in the more remote sections 
of the eastern territory of China should be added, making a total of 
approximately 1,000,000.

The distubution of Korean settlers in the three eastern Provinces 
of Manchuria in 1929 is shown in the following table:
T a ble  2 .—N U M B E R  OF K O RE A N S IN  T H R E E  E A S T E R N  PR O V IN C E S OF M A N C H U R IA  

A ND IN  K W A N G T U N G  LE A SED  T E R R IT O R Y , 1929

Locality Males Females Total

Chientao . . .  ______ 207,183 
114, 747

181, 793 
92,427

388, 976 
207, 174 

1,527
Three eastern Provinces (Chientao excluded) __
Kwangtung Leased Territory_____

Total___________ ______ . . . 597, 677.

The great majority of Korean settlers in the three eastern Provinces 
are following agricultural pursuits. When these immigrants first 
come to China they are very poor and rent uncultivated land, oxen, 
and farm implements from the Chinese. Seven out of ten of these 
Korean farmers are occupied in tilling highlands, while the others 
are cultivating marshy land. In the beginning the Korean immi
grants generally rented for from one to five years the low marshy 
land bordering on the Yalu River, or raised maize, wheat, and kao- 
ling in the valleys. Later on they became very skillful in tilling the 
lowlands, the areas of which in Liaoning, Kirin, Heilung, and east 
Mongolia combined produce annually 2,000,000 piculs.1 Eighty-five 
per cent of this area is cultivated by Korean farmers whose annual 
production is triple that of the highlands. The Chinese farmers have 
only recently begun to see the value of the lowlands and have con
sequently undertaken their cultivation.

1 1 picul=133K pounds.
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In general, when Koreans lease land, from the Chinese they agree 
to pay the.owners from 50 to 60 per cent of the crop. The average 
amount of land per family is approximately 27 mow,2 and the leases 
vary in length from one to five years in different places. In some 
localities these leases are restricted to three yearsand recently have 
been reduced to one year, after which no renewal is granted.

In the judgment of the author, it is evident that the migration of 
Japanese into Manchuria Cis not the result of anything like individual 
enterprise. Since the Russo-Japanese War this movement has been 
in all ways encouraged by the Japanese Government.” As already 
noted, the Koreans far outnumber the Japanese in Manchuria. The 
heavier influx of Koreans into this Chinese territory since the annexa
tion of Korea by Japan is reported by the writer of the article as due 
to both political and economic reasons. Great quantities of̂  food
stuffs are exported from Chientao. With the extension of Korean 
influence to the upper reach of the Sungari and Peony Rivers, Japan s 
trade and sources of food supply would be expanded. Korean emi
gration to Manchuria has an important bearing on the population 
problem in Japan. “ The Japanese Government encourages Koreans 
to move into Manchuria, so as to make room for Japanese migrating 
to Korea. Korean migration to Manchuria, moreover, eases the labor 
situation in Japan, for otherwise the Korean would flow into Japan 
and render the labor problem there more acute. Finally, an increased 
number of Korean settlers, who are Japanese subjects, greatly 
strengthens the Japanese position in Manchuria.

2 Size of 1 mow varies throughout China. One-sixth of an acre has been established by treaty  and is 
used in treaty  ports.
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INSURANCE AND BENEFIT PLANS

R esults of Profit-Sharing Plan of Sears, Roebuck & Co.
D uring th e  Depression

A N  ACCOUNT of the success achieved by the profit-sharing plan 
A  of Sears, Roebuck & Co. in providing substantial sums for 
long-service employees who have been laid off on account of declining 
business is given in the Business Week, for March 3, 1932.

The plan, which was started by Julius Rosenwald, then president 
of the company, in 1916, provides that employees who wish to become 
members of the fund may do so after one year’s service with, the 
company. Members are required to contribute 5 per cent of their 
earnings up to $300 per^ month. The company’s contribution 
amounts to 7J4 per cent of its earnings before deduction of Federal 
taxes and dividends, and credits to the individual employee accounts 
are made on the basis of 1 share to employees with less than 5 years’ 
service, 1% shares to those with service from 5 to 10 years, and 2 
shares to those with 10 years’ service or more. The company con
tribution, even in 1931, amounted to about $1,000,000, and only in 
two or three particularly bad years has it been less than two and 
one-half times the total savings of the employees for the year. The 
funds are invested in the stock of the company, bought at as low a 
figure as possible, and because of the large contributions by the 
company even the great decline in stock prices during recent years 
has left the employee investments in a favorable situation.

The plan provides that after 10 years’ service an employee may 
withdraw and receive his full share of the fund, including the com
pany contributions. An employee with less than 10 years’ service 
receives only his own deposits with 5 per cent interest, unless he is 
dismissed through no fault of his own, when he receives the full 
amount. Women who leave the company to get married receive 
the full amount to their credit if they have had at least 5 years’ 
service, and in case of death the full amount is paid to the heirs or 
to the estate of the employee.

When the plan was started Mr. Rosenwald stated that its purpose 
was to permit employees who remained with the company to accum
ulate a fund which would be adequate to provide for them upon 
retirement and also to provide an income for employees with long- 
service records who do not remain with the company through their 
entire business life. The plan also was in part inspired by the desire 
to secure a stable working force with the lowest possible turnover 
and to stimulate interest in the success of the company among the 
employees.

h rom the history of the plan it appears that all these aims have 
been accomplished. Thousands of old employees are said to have 
been retired with adequate incomes for the remainder of their lives. 
Participants in the profit-sharing plan now own neaijy 10 per cent 
of the 4,800,000 shares of company stock outstanding. The labor 
turnover among employees has been practically negligible.
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Instances of individual receipts under the plan are cited. Thus a 
Negro porter who was retired a short time ago after 14 years’ service 
drew out $14,000. His maximum salary had been $28 a week and 
his total contributions to the savings fund amounted to $800. A 
woman employee who had received a salary well above the average 
retired recently after a long period of service. She found that her 
share of the savings fund invested at 6 per cent would provide her an 
income which was within $10 a month of her former salary. The 
average totals accumulated under the plan in 10 yeais aie equal to 
about fifteen times the amount actually contributed by the employee, 
and this ratio increases rapidly as the period of service lengthens.

Report of Parliam entary C om m ittee  on Social Insurance
in  G erm any 1

I ATE in 1931 the Reichstag Committee on Social Insurance made 
„j  a special study of the difficulties faced by the German social- 
insurance system as a result of the present depression, and at the 

end of November, 1931, issued a report.
There are six different kinds of social insurance m Germany but 

only five of them are covered by the report, the sixth being unem
ployment insurance.

Findings of Committee

Invalidity and old-age insurance for wage earners.—Invalidity and 
old-age insurance is compulsory for wage earners regardless of the 
amount of then’ wage. I t covers laborers, journeymen, domestic 
servants, home workers, apprentices, and crews of German vessels.

In November, 1931, about 3,500,000 benefits were being paid from 
the invalidity and old-age insurance (2,300,000 to invalids or aged 
persons, 670,000 to widows, and about 610,000 to orphans). It is 
believed that approximately 970,000,000 marks ($230,860,000)“ were 
paid out in 1931 as benefits; estimates for 1932 called for 1,040,000,000 
marks ($247,520,000). Contributions received in 1931 are reported 
as approximately 840,000,000 marks ($199,920,000). Taking into 
consideration administrative and other expenses, the deficit for 1931 
is estimated at about 210,000,000 marks ($49,980,000),# and for 1932 
the most optimistic estimates envisage a minimum deficit of 270,000,- 
000 marks ($64,260,000). . . , ,

It is feared that the ever-recurring deficit will have to be provided 
for out of the property of the State insurance bureaus. _ The latter 
are simply subordinate offices of the main Federal organization and, 
of course," their property in reality belongs in the final analysis to the 
Federal Government. At any rate, the State insurance bureaus have 
been contributing from 18,000,000 to 22,000,000 marks ($4,284,000 
to $5,236,000) per month out of their funds in order to enable the 
Federal organization to meet the situation. On January 1, 1931, the 
property of these bureaus (buildings, land, securities, etc.) had a 
book value of 1,637,000,000 marks ($389,606,000), but by the end of 
the year it had shrunk to 1,430,000,000 marks ($340,340,000). The 
actual value is, however, estimated to be 30 or 40 per cent lower.

1 Report of C. W. Gray, American Vice Consul, Berlin, Feb. 13, 1932.
2 Conversions into United States currency on basis of m ark a t p a r—23.8 centfs.
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The present unsatisfactory situation of the invalidity and old-age 
insurance system is largely attributed^ to the adverse effects of the 
present depression which has resulted in enormous decreases in con
tributions, due to unemployment, short-time work, and wage cuts. 
Due to various changes in the law the average annual benefit paid 
has increased by about 18 per cent since 1927.

Invalidity and old-age insurance for salaried employees.—Insurance 
is compulsory for salaried employees with annual salaries up to 8,400 
marks ($2,000). _ Their insurance system is reported to have weathered 
the depression without serious setbacks. Until the beginning of 1931 
contributions paid in showed no decrease, but during 1931 a slight 
decline set in. Receipts for last year are estimated at 507,000,000 
marks ($120,666,000) as compared to 512,000,000 marks ($121,856,000) 
in 1930. Expenditures, on the other hand, increased from 189,000,000 
marks ($44,982,000) to 261,000,000 marks ($62,118,000) in 1931. 
Resources of 1,430,000,000 marks ($340,340,000) were on hand at 
the end of 1931.

Accident insurance.—This form of social insurance covers in general 
all laborers and technical employees up to a certain wage limit. 
Approximately 1,000,000 accident benefits are being paid, of which 
about 800,000 are received by the insured themselves and about
200,000 by surviving relatives. It is reported that during 1931 con
tributions paid by employers have been from 20 to 25 per cent lower 
than in the previous year. This was due to a decrease in the total 
amount of wages paid by employers. On the other hand, compensa
tion paid showed no decrease as compared with the previous two 
years. It is stated that in certain districts of Germany as much as 
50 per cent of employers’ contributions must be collected by force. 
Considerable deficits are anticipated in this field of social insurance 
for 1931.

Sickness insurance.—Wage earners and salaried employees earning 
up to 300 marks monthly ($71.40) are required by law to be insured 
against sickness. Receipts and expenditures showed a continual 
increase from 1924 to 1929, during which period both were doubled. 
In 1930 this movement came to a standstill when receipts and ex
penditures underwent a sharp decrease. The number of recipients 
of sick benefits has shown a notable decrease during the last two 
years. In 1929 the number of sick benefits paid out per 100 members 
was 59.3, but in 1930 it dropped to 42.6.

The general financial situation of this branch of social insurance 
does not seem to be unfavorable. A considerable reduction in charges 
for medical treatment and medicine furnished insurants was made 
last year.

Miners[ insurance.—The fifth form is the so-called miners’ insur
ance, which covers, in general, workers and employees in mines, 
such as coal, ores, and potash. It embraces sickness, accident, 
invalidity, and old-age insurance for this group of persons.

This form of insurance has suffered greatly during the past few 
years. I t seems by become more and more difficult to balance 
receipts and expenditures, due to excessively high unemplovment 
in the mining industry. For instance, the number of contributing 
workers was 722,000 in 1925, but it dropped to 484,000 in 1931, or 
33 per cent. The number of contributing members per annual 
pension paid out decreased from 5.9 in 1924 to 1.7 in 1931. In the
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employees’ section of the miners’ insurance this figure has dropped 
from Î3 to 2.

The 1930 deficit was estimated at 38,000,000 marks ($9,044,000) 
and in 1931 a further deficit of from 50,000,000 to 60,000,000 marks 
($11,900,000 to $14,280,000) is expected. This has occurred in 
spite of the fact that contributions were increased and benefits de
creased on July 1 of last year. The Government also found it 
necessary to grant the miners’ insurance fund extraordinary subsidies 
as a supplement to the regular subsidies.

Recommendations of Committee

T h e  r e p o r t  o f  t h e  c o m m it te e  d re w  sp e c ia l  a t t e n t i o n  to  th e  f a c t  
t h a t  t h e  e n t i r e  in s u r a n c e  s y s te m  w a s  ro l l in g  u p  a  s t e a d y  d e f ic i t  a n d  
s t a t e d  t h a t  m e a s u r e s  w o u ld  h a v e  to  b e  t a k e n  a t  o n c e  to  a v o id  th e  
n e c e s s i ty  f o r  t h e  v a r io u s  b r a n c h e s  o f  so c ia l in s u r a n c e  to  se ll th e i r  
p r o p e r t y  a t  s u c h  a n  u n f a v o r a b le  t im e .

The influence of the committee was seen in a number of provisions 
regarding social insurance made in the emergency decree of Decem
ber 8, 1931.

This decree restricted allowances for children to a maximum age 
(in general, 15 years) in the case of invalidity and old-age insurance 
for wage earners, employees, and miners. Overlapping of annuity 
payments has been restricted or entirely eliminated and in general 
only the highest pension is paid. Voluntary benefits have been 
abolished in the case of invalidity and old-age insurance for wage 
earners, accident, and sickness insurance. Benefits for survivors 
have been curtailed. Old-age and invalidity benefits to wage earn
ers are to be discontinued in the case of persons who have lost less 
than one-fifth of their working capacity._

Several plans looking toward a rationalization of the entire German 
social insurance system are now under consideration. I t is expected 
that the final outcome will show a partial centralization of admin
istration and a further curtailment of expenditures for benefits.
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INDUSTRIAL ACCIDENTS AND SAFETY

A ccident Experience of Am erican S team  Railways, 1931

ACCORDING to a summary published by the Bureau of Sta
tistics of the Interstate Commerce Commission, 3.71 persons 
were killed ami 15.32  ̂were injured per 1,000,000 locomotive-miles 

in train and train-service accidents on steam railways in the United 
States during 1931, as compared with 3.35 persons killed and 16.57 
injured during 1930.

Train accidents were responsible for 229 deaths and 1,208 nonfatal 
injuries, including 92 deaths and 414 nonfatal injuries to employees 
on duty. Train-service accidents accounted for 4,624 deaths and 
18,849 nonfatal injuries, of which 396 deaths and 9,019 nonfatal 
injuries were sustained by employees on duty. Non train (including 
industrial) accidents resulted in 246 deaths and 15,599 nonfatal 
injuries, including 156 deaths and 13,521 nonfatal injuries to em
ployees on duty.

The total number of deaths in all types of accidents was 5,099 in 
1931, as against 5,481 in 1930, a decrease of 6.97 per cent. The total 
number of nonfatal injuries in all types of accidents was 35,656 in 
1931, as against 49,430 in 1930, a decrease of 27.87 per cent. Loco- 
motive-miles, however, dropped from 1,542,623,531 for 1930 to 
1,308,807,762 for 1931, a decrease of 15.16 per cent.

A total of 644 employees on duty were killed in all types of acci
dents in 1931, as compared with 935 in 1930, a decrease of 31.12 per 
cent; while 22,954 were injured in 1931, as compared with 35,325 in 
1930, a decrease of 35.02 per cent. Man-hours for all employees are 
not available, but man-hours for Class I roads are shown to have 
dropped from 3,641,415,826 in 1930 to 2,930,660,854 in 1931, a 
decrease of 19.52 per cent. On the basis of such reduction applied 
to the total number of deaths and nonfatal injuries, approximate 
figures show that the death rate per 1,000,000 man-hours was re
duced from 0.26 for 1930 to 0.22 for 1931, and the nonfatal injury 
rate from 9.70 for 1930 to 7.83 for 1931.

Part of the summary, showing the total number of persons and the 
number of employees on duty killed and injured in 1930 and 1931, 
by type of accident, is given in the following table. The total num
ber of persons includes trespassers, passengers, and other nontres
passers, as well as employees on duty.

1070
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PERSO N S K IL L E D  A ND IN JU R E D  IN  STEA M -RAILW A Y  A C C ID E N T S IN  T H E  U N IT E D

STA TES, 1930 A ND 1931

Type of accident

Total persons Employees on du ty

Killed Injured Killed Injured

1930 1931 1930 1931 1930 1931 1930 1931

T r a i n  a c c id e n ts

C ollisions... ____________  . ------------------ 56 39 677 485 48 33 268 169
D erailm ents. _____ ____-- ----  ------------ 146 108 894 583 52 42 267 189
Locomotive-boiler accidents______ _____ 20 8 46 8 20 8 26 8
Other locomotive accidents.- . .  ----------- 0 0 19 6 0 0 17 3
Miscellaneous___________________________ 74 74 146 126 9 9 55 45

Total, tra in  accidents . . .  ------- 296 229 1, 782 1,208 129 92 633 414
At highway grade crossings, classified above. 112 91 140 124 3 3 9 8

T r a in -s e r v ic e  a c c id e n ts

Coupling or uncoupling cars or locomotives - 30 12 604 394 30 12 604 394
Coupling or uncoupling air hose___________ 7 13 232 175 7 13 232 175
Operating locomotives _______________  . . 17 7 1,929 1, 406 17 7 1,929 1, 406
Operating hand b ra k e s __________________ 26 18 1,154 824 26 18 1, 154 824
Operating switches_________________ _____ 2 0 378 245 2 0 378 245
Contact w ith fixed structures. ___________ 57 60 358 335 27 18 300 232
G etting on or off cars or locomotives. ____ 441 447 5, 010 4,096 46 28 2,830 1,879
Accidents a t highway grade crossings. _ ----- 1, 908 1, 720 5, 377 4, 533 15 13 60 33
Struck or runover, not at public crossings__ 1,828 1, 730 1,276 1,022 231 165 265 179
Miscellaneous_____________________  _____ 559 617 7, 462 5,819 182 122 5,148 3, 652

Total, tra in  service accidents________ 4,875 4, 624 23, 780 18, 849 583 396 12, 900 9, 019

Total, train  and tra in  service accidents_____ 5,171 4,853 25, 562 20, 057 712 488 13, 533 9,433
Accident rate (train and train  service) per

million locomotive-miles _____ _____ 3. 35 3.71 16. 57 15. 32 0.46 0. 37 8. 77 7. 21
Total nontrain (including industrial) acci-

dents. _________________ ______ ______ 310 246 23, 868 15, 599 223 156 21, 792 13, 521

Grand total, all accidents. . . . 5,481 5,099 49, 430 35, 656 935 644 35, 325 22, 954
Per cent of decrease in total accidents, 1930

to 1931 ________  ______ 6. 97 27.87 31. 12 35. 02
Accident rate per million m an-hours. ------- __ __ A 0.26 0.22 9.70 7.83

E stab lish m en t of Safety  Codes C om m ission  in  V irginia

THE Legislature of the State of Virginia at its recent 1932 session 
provided for the creation and establishment of a safety codes 

commission (House bill No. 39), by amending the code of Virginia 
by the incorporation of a new section to be designated as section 
1834-b.

Under this amendment, the safety codes commission shall consist 
of three members—the commissioner of labor, a member of the 
Industrial Commission of Virginia, and the State health commissioner. 
These three members are to meet at least once every six months. 
They will receive no additional compensation for their services as 
members of the codes commission.

The purpose of the codes commission, as given in the law, is to 
study and investigate all phases of safety in industry, and to make 
from time to time recommendations to the general assembly, for 
enactment into law, of measures providing for safety in industry.
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F atal Industrial A ccidents in  Canada, 1930 and 1931

THE following statistics on fatal industrial accidents in Canada 
in the calendar years 1930 and 1931 are taken from the Canadian 
Labor Gazette of March, 1932:

TO T A L IN D U S T R IA L  A C C ID E N T S IN  CANADA, 1930 A ND 1931 i

Industry

N um ber of 
fatalities

Industry

N um ber of 
fatalities

1930 2 1931 1930 2 1931

Agriculture___________________ 122 162 Electric light and power
Logging---------------------------------------- 175 73 Transportation and public utilities _ 327 199Pishing and trapping___ _ 36 33 T rade________ 58 41Mining, nonferrous smelting, and Finance_____________ 3

quarry ing .____ ___ _ ______ 258 154 Service. _ 117 91M anufacturing____________ 196 129
Construction_________________ 324 206 Total 1,655 1,135._______________

1 The fatalities include accidents to fishermen and seamen outside Canadian waters, and such accidents 
are assigned to the Province in  which various ships are registered, b u t excludes accidents to Canadian 
fishermen and seamen on boats registered in another country.

2 Revised figures.
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Suprem e Court D enies R ight of S ta te  to  L im it C om petition

ON March 21, 1932, the Supreme Court of the United States in a 
6-to-2 opinion affirmed a decree of the United States Circuit 

Court of Appeals for the Tenth Circuit, denying the right of the 
State of Oklahoma .to regulate the retail ice business. (New State 
Ice Co. v. Liebmann, 52 Sup. Ct. 371.)

Briefly, the Legislature of the State of Oklahoma in 1925 (ch. 147) 
declared that the manufacture, sale, etc., of ice was a public business 
and that no one shall be permitted to engage in such a business with
out first having secured a license for that purpose from the corpora
tion commission.

In violation of the statute, Ernest A. Liebmann began the construc
tion of an ice plant for the purpose of entering a competitive ice business. 
The New State Ice Co. of Oklahoma City, engaged in the business of 
manufacturing, etc., ice under a license issued by the corporation 
commission, brought an action against Liebmann to enjoin him from 
engaging in the same business without first having obtained a license 
from the commission. Liebmann objected to that section of the law 
which gave to the corporation commission the power to refuse a 
license to anyone whenever it was disclosed at a_bearing “ that the 
facilities for the manufacture, sale, and distribution of ice by some 
person, firm, or corporation already licensed by said commission at 
said point, community, or place are sufficient to meet the public 
needs therein.”

Liebmann contended that the manufacture, sale, and distribution 
of ice was not a public business, but a private one. He also argued 
that the right to engage in a common calling was one of the funda
mental liberties guaranteed by the due-process clause of the four
teenth amendment, and that for the State to make his right to engage 
in such a business dependent upon a finding of public necessity 
deprived him of his rights under the Federal Constitution.

The district court dismissed the complaint “ on the ground that 
the manufacture and sale of ice is a private business which may not 
be subjected to the foregoing regulation.” The court of appeals 
later affirmed the lower court. Upon appeal to the United States 
Supreme Court, the majority opinion, delivered by Mr. Justice 
Sutherland, held that the statute was an unwarranted interference 
with private business and affirmed the decision of the lower courts. 
The court conceded “ that all businesses are subject to some measure 
of public regulation,” especially those in which the public health is 
concerned. The main question, however, in this case was whether 
the ice business was so charged with a public interest as to justify the 
restriction placed by the statute.

The case of Frost v. Corporation Commission (278 U. S. 515) was 
relied upon in upholding the law. This case concerned the busmess 
of operating a cotton gin, and it was conceded that this was a 
business clothed with a public interest, and that the statute requiring
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a showing of public necessity as a condition precedent to the issue of 
a permit was valid.” In the case under consideration the Supreme 
Court, said “ the conditions which warranted the concession there are 
wholly wanting here.” Here the court said, “ we are dealing with an 
ordinary business, not with a paramount industry, upon which the 
prosperity of the entire State in large measure depends.”

The majority opinion applied the fourteenth amendment of the 
United States Constitution, which in part provides that no State 
shall “ deprive any person of life, liberty, or property without due 
process of law.” “ The practical tendency of the restriction,” the 
court said, was “ to shut out new enterprises, and thus create and 
foster monopoly in the hands of existing establishments against 
rather than in aid of the interest of the consuming public.” The 
court therefore held that the manufacture of ice is a private business 
and that anyone has a right to engage in such a business.

Mr. Justice Brandéis delivered a dissenting opinion in which he 
was joined by Mr. Justice Stone. The minority opinion declared that 
the State had a right to lessen unlimited competition which was 
destructive, and urged State control, deeming it economically sound to 
limit production and thus prevent as far as possible irregularity in 
employment. Mr. Justice Brandéis based his opinion for reversal of 
the judgment of the lower court upon several points involving prin
ciples of law and political economy. He stated that the certificate 
of public convenience and necessity required by the Oklahoma law 
was unknown to the common law. “ It is a creature,” he said, “ of 
the machine age, in which plants have displaced tools and businesses 
are substituted for trades.” The purpose of such a statute in modern 
business, it was pointed out, is “ to promote the public interest by 
preventing waste.” Even prior to the enactment of the Oklahoma 
law, similar requirements were common in other lines of business such 
as railroads, 'street railways, and public utilities. In many of such 
cases the constitutionality of the legislation, it was shown, “ has 
never been successfully questioned.” The Legislature of Oklahoma 
had declared the business of manufacturing ice as a public one.

Local conditions, Mr. Justice Brandéis observed, may prompt a 
State legislature to declare the manufacture of ice a public utility, but 
unless the law is clearly arbitrary or unreasonable, “it affords no 
ground for judicial interference.” The minority opinion entered 
into the history of the ice business in Oklahoma, the practices of 
certain companies in the matter of cutting prices, inadequate services, 
etc., and the stand which the Oklahoma Corporation Commission was 
obliged to take to prevent discriminations, etc., in the sale and 
delivery of ice, finally culminating in the commission’s recommenda
tion that all public utilities be required to secure a “ certificate of 
public convenience and necessity.” “ In the light of these facts,” 
the opinion asked, “ can it be said * * * that it was not an
appropriate exercise of legislative discretion to authorize the com
mission to deny a license to enter the business in localities where 
necessity for another plant did not exist? ” The need of some remedy 
for the evil of destructive competition had been widely felt in the 
State for a long time and to hold the act void as being unreasonable 
would, the dissenting opinion stated, “ involve the exercise not of the 
function of judicial review but the function of a superlegislature.”
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The minority opinion also denied that the manufacturing of ice for 
sale was a business inherently private, or that it was a “ common
calling.” .

So far as concerns the power to regulate, the minority opinion 
contends, there is no difference in essence “ between a business called 
private and one called a public utility or said to be affected with a 
public interest.” The source in every case was the police power, it 
was shown, and it is argued that the Constitution does not require 
that every calling which has been common shall remain so forever. 
The familiar Slaughter-House case (16 Wall. 36), the abolishment of 
liquor selling, and other incidents were enumerated to show that it is 
consistent with the due-process clause for a State to abolish such 
common callings. And from several cases decided by the United 
States Supreme Court, it was settled that “ the police power com
monly invoked in aid of health, safety, and morals, extends equally 
to the promotion of the public welfare. ”

The last point upon which Mr. Justice Brandéis based his opinion 
for a reversal of the judgment was that of economic necessity. “ The 
people of the United States,” he said, “ are now confronted with an 
emergency more serious than war.” He cited published fears of 
leaders that “ the long-continued depression has brought unprece
dented unemployment, a catastrophic fall in commodity prices, and 
a volume of economic losses which threaten ouy financial institu
tions.” Remedies are being sought by economists and business 
leaders, it was shown, but in spite of it all—

Increasingly, doubt is expressed w hether i t  is economically wise, or m orally 
right, th a t  men should be perm itted  to  add  to  the  producing facilities of an  
industry  which is already suffering from  overcapacity. In  justification of th a t  
doub t m en po in t to  the  excess capacity  of our productive facilities resulting  from  
their v ast expansion w ithout corresponding increase in th e  consum ptive capacity  
of th e  people. T hey assert th a t  th rough  im proved m ethods of m anufacture, 
m ade possible by  advances in science and  invention and  vast accum ulation of 
capital, our industries had  become capable of producing from  30 to  100 per cent 
more th an  w as consum ed even in days of vaunted  prosperity ; and  th a t  th e  
p resent capacity  will, for a  long tim e, exceed th e  needs of business.

In the opinion of many economists, unless production and con
sumption are more nearly balanced, the evils of irregularity in 
employment can not be overcome. While plans for proration and 
stabilization have been attempted, such as the La Follette proposal, 
the Swope plan, and the Davis-Kelly bill to regulate the soft-coal 
industry, it is the opinion of thoughtful men, Air. Brandéis said, 
“ that all projects for stabilization and proration must prove futile 
unless, in some way, the equivalent of the certificate of public con
venience and necessity is made a prerequisite to embarking new 
capital in an industry in which the capacity already exceeds the 
production schedules. ”

Mr. Brandéis could not believe that “ the framers of the fourteenth 
amendment, or the States which ratified it, intended to deprive us 
of the power to correct the evils of technological unemployment and 
excess productive capacity which have attended progress in the 
useful arts.” There must be power, he said, “ in the States and the 
Nation to remold, through experimentation, our economic practices 
and institutions to meet changing social and economic needs. ”
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Rabbit Fever Held to  be a T raum atic Injury by A ccident

DENNIS SEXTON was employed by the Great Atlantic & Pacific 
Tea Co. in a store of the company located at Hazard, Ky. On 

December 17, 1929, while engaged in preparing a shipment of rabbits, 
he contracted a disease technically known as tularaemia, but commonly 
called rabbit fever.

. He claimed that the company was negligent, since it did not warn 
him that the rabbits were infected. The company denied the allega
tion, and stated that an agreement had been reached between the 
employee and the company whereby the simi of $65 was agreed to 
and accepted in full satisfaction of all claims growing out of the in
juries. _ The company also stated that it had accepted and was 
operating under the workmen’s compensation law of Kentucky at 
the time when Sexton sustained his alleged injuries, and that he, 
being an employee of the company, had as such accepted the provi
sions of the workmen’s compensation act.

The employee claimed that the sum of $65 was paid to him not as 
recompense for his injuries but as wages, and that his signature to 
any papers purporting to be a settlement of his claim for injuries 
was procured through fraud and misrepresentation. On a final 
hearing in.the circuit court of Perry County a judgment of $5,000 
was returned by a jury. The company thereupon appealed the case 
to the Court of Appeals of Kentucky.

From the facts in the case it appeared that at the time the employee 
was dressing and preparing the rabbits for shipment he had a small 
abrasion or scratch on one of his fingers. It was brought out in the 
course of the testimony that he had mentioned the cut on his finger 
to the manager of the meat market conducted by the company and 
stated that he was afraid of the rabbit fever. He was, however 
directed by the manager to proceed and dress the rabbits for ship
ment. He was subsequently stricken, and the symptoms all pointed 
to the disease technically known as tularaemia. The main question 
for determination by the court of appeals was whether the alleged 
injury was compensable under the workmen’s compensation act of 
Kentucky. Section 4880 of the Kentucky statutes in part provides 
as follows:
, ac  ̂ * * * shall affect the  liability  of the  em ployers subject there to
to  their employees for personal injuries sustained by the  employee by  accident 
arising ou t of and  in  the  course of his em ploym ent, or for dea th  resulting  from  
such accidental in ju ry : Provided, however, T h a t personal in ju ry  by  accident as 
herein defined shall no t include diseases except where the  disease is the  na tu ra l ’ 
and  direct resu lt of a  traum atic  in jury  by accident.

The court pointed out that if the injury came within the exception 
and the disease was the natural and direct result of a traumatic 
injury by accident, the lower court was without jurisdiction to hear 
the matter in so far as the company was concerned, but in the event 
that the injury was not so included the employee was pursuing a 
proper remedy. _ The court, in deciding the case, cited several cases 
and also a definition by Webster determining the exact meaning of 
the word accident. According to Webster, an accident is defined as 

an event that takes place without one’s foresight or expectation. 
An undesigned, sudden, and unexpected event * * * happening
by chance or unexpectedly taldng place not according to the usual 
course oi things. The court thought that, according to this defini-
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tion, the injury of the employee was due to an accident and was 
within the meaning of the section of the compensation law under 
consideration.

The court then took up the question of whether the infection and 
disease which the employee contracted was the natural and direct 
result of a traumatic injury under the terms of the workmen’s com
pensation act. I t  was the intention of the legislature, the court 
pointed out, in enacting the workmen’s compensation law to exclude 
from its provisions what is known as industrial or occupational diseases 
and all other diseases where the cause may not be traceable to a 
traumatic injury. Several cases were cited by the court in which the 
word “ trauma” was defined, and it was shown that such a condition 
was an internal injury resulting from an external force, or as defined 
by Webster, “ a wound or injury directly produced by causes external 
to the body.” The court of appeals, in endeavoring to seek prec
edents for the case, was obliged to resort to cases decided in other 
jurisdictions, particularly in Pennsylvania and New Pork. None of 
the cases, however, involved the disease of tularaemia. In the case 
under consideration the court said that the injuries of the employee-

M ay be traced  directly  to  his coming in  con tac t w ith  m eats laden w ith  tu la 
raemia germs. T he tim e, th e  jjlace, and  th e  cause of th e  in ju ry  are determ inable 
w ith  reasonable certa in ty . As an  im m ediate resu lt of th e  contac t, sym ptom s 
peculiar to  th e  disease m anifested them selves. I t  was no t a gradual developm ent 
arising o u t of n a tu ra l dangers incident to  th e  em ploym ent, b u t was sudden, 
unexpected, and  unusual, w ithout any of the  d istinctive features of an  occupa
tional disease.

The court stated that it was in agreement with the general trend 
of decisions in other jurisdictions in cases of ambiguity in the language 
of the compensation law, and believed that any doubtful meaning in 
the law should be liberally construed in favor of the employee. To 
do so wrould be to give effect to the humane and beneficent purposes 
intended in the enactment of workmen’s compensation lawTs. The 
court therefore concluded that—

W ith th is fixed rule and  policy of the  court in  mind, and  after a  careful con
sideration of th e  provisions of th e  ac t and  th e  au thorities bearing on th e  question, 
we have reached th e  conclusion th a t  appellee’s infection or disease is th e  na tu ra l 
and  d irect resu lt of trau m atic  in ju ry  by accident sustained while in th e  course 
of his em ploym ent. (G reat A tlantic & Pacific T ea Co. v. Sexton, 46 S. W. 
(2d) 87.) _______

T rain Guard K illed by Robbers Held to  Have A ssum ed Risk oi
E m ploym ent

JAMES LEE DAVID was murdered on the night of May 17, 1923, 
while employed by the Missouri Pacific Railroad Co. as a “ train 
rider, ” or guard for its cars. The railroad company had suffered 

losses through robberies, by organized bands of robbers, upon freight 
trains in and near Kansas City, Mo. Making special efforts to 
frustrate further attacks, the company employed David to protect 
the cars. He had had experience in work of this nature and was 
carefully advised concerning the probable danger. The railroad 
company also employed one McCarthy, known to be associated with 
one of the criminal bands, who agreed to advise the railroad, m 
advance of intended depredations and to give aid in locating the stolen 
property.
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David was killed by robbers during an attempt to rob the train, 
and following his death his administratrix filed suit against the 
railroad company under the Federal employers’ liability act. The 
Supreme Court of Missouri allowed recovery upon the theory that 
while acting for the railroad McCarthy knew of the plan to rob the 
railroad and he negligently failed to notify the company; “ that 
because of such negligence David received no notice of the plan, 
although he had the right to rely upon being supplied with such 
information in order to prepare to cope with the brigands on equal 
terms. As a consequence, he failed to take the necessary precautions 
and exposed himself to being shot.”

The railroad thereupon carried the case to the United States 
Supreme Court for review (Missouri Pacific R. Co. v. David, 52 Sup. 
Ct. 242). Mr. Justice McReynolds, in delivering the opinion, cited 
numerous cases holding that assumption of risk is an adequate defense 
under the Federal employers’ liability act. In concluding the 
opinion, reversing the judgment of the court below, he said:

U nder th e  circum stances disclosed by th e  record, clearly we th in k  D avid 
assum ed th e  risk of th e  defau lt which, it  is said, resulted  in his death . H e 
understood th e  n a tu re  of his em ploym ent and  th e  inciden t dangers. H e well 
knew th a t  he was subjecting  him self to  m urderous a ttack s  by desperadoes. 
There was no prom ise to  give him  special w arning or protection . E ven if he 
had knowledge of M cC arthy ’s em ploym ent (and th is  is fa r from  certain), he 
m ust have appreciated  th e  u tte r  unreliab ility  of th e  m an an d  th e  probable 
inab ility  of th e  m aste r to  ob ta in  tim ely  inform ation  th rough  such a  m edium . 
H e could no t properly  expect to  be pro tec ted  against crim inals, whom  he was 
employed to  fight, th rough  treachery  by  one of th e ir  associates. T he common 
em ployer, no tw ithstand ing  efforts to  ob ta in  w arning, ac tua lly  knew  nothing of 
th e  crim inal plan. If we accept responden t’s view of th e  facts, D avid assum ed 
th e  risk of th e  negligent action  of which com plaint is now m ade.

S ta te  W orkm en’s C om pensation  Act Held to  Im pose No Burden  
on In tersta te  C om m erce

ON MARCH 14, 1932, the United States Supreme Court affirmed 
a judgment of a Massachusetts court holding that the work

men’s compensation act does not impose an unconstitutional burden 
on interstate commerce. (Boston & Maine R. Co. v. Fred Armburg, 
52 Sup. Ct. 336.)

From the facts in the case, it was disclosed that Fred Armburg 
filed an action to recover for personal injuries received while in the 
employ of the Boston & Maine Railroad Co., an interstate carrier, 
engaged both in intrastate and interstate commerce. At the time of 
the injury Armburg was engaged exclusively in intrastate commerce. 
As a defense to the suit, the railroad company pleaded the negligence- 
of a fellow servant, and the assumption of risk. Armburg then in
voked the provisions of section 66 of the Massachusetts workmen’s 
compensation act, which provides that an employer not electing to 
comply with the act by carrying insurance, as the railroad company 
had failed to do, may not interpose the above defenses in an action 
by an employee. The company contended that this section, if ap
plied to an interstate carrier, imposed an unconstitutional burden on 
interstate commerce by requiring an interstate carrier to secure in
surance; that the employees engaged in interstate commerce were 
covered by the Federal employers’ liability act, and if section 66 of 
the State workmen’s compensation act applied, the State statute
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would be invading the field already covered by Federal legislation. 
The United States Supreme Court stated that the Massachusetts 
workmen’s compensation act is made broadly applicable to employees 
“ except masters of and seamen on vessels engaged in interstate or 
foreign commerce,” and the State court had held that the law is 
applicable to the employees of interstate carriers engaged in intrastate 
commerce.

Mr. Justice Stone, in rendering the decision for the court, pointed 
out that the Massachusetts court in construing the act had ruled that 
State statutes are intended to operate only upon a subject within the 
jurisdiction of the legislature and that the workmen’s compensation 
law is not to be deemed applicable to employees whose rights are 
governed by the Federal employers’ liability act. He quoted from 
the decision of the lower court as follows:

* * * T he ac t does n o t require * * * th a t  an  em ployer m ust insure
branches or departm en ts or kinds of business which for any  reason are  n o t w ithin 
the  jurisd iction  of th e  general court and  th u s  necessarily outside th e  scope of the  
act. An em ployer, conducting some business w ithin th e  jurisd iction  of th e  gen
eral cou rt and  o ther business outside th a t  jurisdiction, m ay insure under th e  ac t 
w ith respect to  his employees in  th e  p a r t  of his business w ithin th a t  jurisdiction 
and  secure w ith  respect to  them  all th e  benefits of th e  a c t unaffected by th e  cir
cum stance th a t  he continues to  conduct th e  p a r t  of his business outside th a t  
jurisdiction w ithou t such insurance; and  he m ay continue to  conduct th is la t te r  
p a rt of his business under th e  principles of legal obligation governing it, free from 
any effect flowing from  insurance under th e  ac t as to  th e  o ther p a rt of his business 
conducted w ithin th e  jurisd iction  of th e  general court.

Iii view of this construction of the section, the court held that the 
act does not, on its face, impose any burden on interstate commerce. 
However, the company further contended that the act “ as construed 
by the State court applies to all employees in intrastate commerce, 
while the Federal act does extend to and include some employees en
gaged in intrastate commerce, if at the same moment and in the 
same service, they are also engaged in interstate commerce,” and 
therefore the act does invade the field occupied by Federal legislation. 
Mr. Justice Stone gave two answers to this suggestion:

F irst, as was conceded a t  th e  tria l, th e  respondent was n o t engaged in in te r
s ta te  comm erce a t  th e  tim e of th e  accident, an d  th e  petitioner can n o t object, on 
th e  ground advanced, to  th e  application  of th e  a c t to  his em ploym ent. Second, 
we do n o t read  th e  opinion of th e  S ta te  cou rt as placing any  such construction 
on th e  ac t. By th e  language which we have quoted  and  elsewhere in  th e  opinion, 
th e  court s ta te s  w ith  em phasis th a t  th e  a c t is n o t to  be construed as reaching 
in to  any  p a r t  of th e  field occupied by  Federal legislation, th u s  construed, it 
does n o t p u rp o rt to  extend to  employees who, because th ey  are  engaged in  in te r
s ta te  commerce, are  w ith in  th e  Federal ac t, even though  a t  th e  sam e tim e the ir 
service is also in  in tra s ta te  commerce.

The court also held that there was no difficulty in making the 
allocation of premiums, etc. The decision of the lower court up
holding the act was therefore affirmed.

“ R em un eration ” in  D istr ict of C olum bia W orkm en s C om pen
sa tion  Law Defined

THE Court of Appeals of the District of Columbia recently inter
preted the meaning of the word “ wages” as applied in the 
District of Columbia workmen’s compensation law. (Harris v, 

Lambros, 60 Washington Law Reporter, 167.)
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Harry Lambros was the proprietor of several restaurants in the 
city of Washington, and under the provisions of the District of 
Columbia compensation act Lambros was required to carry work
men’s compensation insurance. The insurance coverage was pro
vided by the plaintiff in error in the case, Louis E. Harris. The 
insurance premium which Lambros was required to pay was based 
on the entire remuneration earned by all employees during the policy 
period. At the time the policy was issued it was impossible to 
determine the actual value of all remunerations and it was agreed 
that the insured proprietor should pay an estimated advance premium 
and the balance due, if any, at the end of the insurance policy period, 
at which time the exact amount could be ascertained. Lambros 
thereupon paid the premium in advance and at the end of the policy 
period an audit was made.

The main question in the case concerned whether in determining 
the total remuneration there shoidd be included therein the value of 
the meals (some $24 per person per month) furnished by the employer 
to his employees.

From the statement of facts in the case it was shown that all of the 
employees were paid on a straight weekly wage basis and no agreement 
was made as to meals or other gratuities, and no food was even 
purchased by the proprietor for the purpose of feeding his employees. 
I t was shown, however, that it was the custom of employees at meal
times to eat whatever they desired of certain foods within reasonable 
limits. According to subsection 13 of section 2 of the District of 
Columbia workmen’s compensation act the term “ wages” is defined 
as follows:

The m oney ra te  a t  which th e  service rendered is recom pensed under the  
con tract of hiring in force a t  th e  tim e of in jury , including th e  reasonable value 
of board, ren t, housing, lodging, or sim ilar advan tage  received from  th e  em 
ployer, and  gratu ities received in the  course of em ploym ent from  others th an  
the  employer.

By the terms of the policy Lambros agreed to pay a premium based 
on the entire remuneration earned by all of the employees during the 
insurance policy period. The problem of the court of appeals was 
therefore to determine whether the terms “ wages” and “ entire 
remuneration” should be held to include the value of the food fur
nished to the employees. The court of appeals in determining this 
question stated that since all compensation acts are based upon the 
fundamental idea that the measure of compensation paid to an 
employee in the event of injury is based on the amount of his earnings, 
“ It is altogether reasonable that the premium paid to the insurer 
should likewise be based on the same conditions.”

The word “ wages” the court continued, “ should be construed alike 
in ascertaining the premium and in fixing the indemnity.” The court 
thought that Congress had in mind, “ that the wage base of compensa
tion should be the real wage earned and not alone that part which is 
expressed in terms of money.” The court cited the fact that gratuities 
are almost expected in the case of Pullman porters and baggage por
ters, and “ this because it is well understood the wages paid such 
employees are nominal and the gratuity their means of livelihood.”

In these and in many other cases, the court said, the beneficent 
purpose of the workmen’s compensation act would be ineffective 
“ if in the event of injury for which compulsory compensation is pro
vided the basis were the actual money wage.” To provide against
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this and to avoid contentions as to the scope and meaning of the act, 
the court thought that Congress had wisely included all earnings 
embraced in the contingencies. However, the case under considera
tion, the court thought, was somewhat different from the cases which 
were used for illustration. In this case the restaurant employees 
were paid on a straight weekly basis without any express agreement 
that they would be furnished meals, and even though there was no 
express agreement the court said—

There was adm itted ly  a  custom  which had  on [all] th e  force and  effect of an 
agreem ent, and  i t  is n o t too  m uch to  say th a t  th e  refusal of defendant to  perm it his 
employees to  feed them selves from  th e  ‘‘leftovers” or to  use his coffee, tea , and 
m ilk w ith in  reasonable bounds, w ould have evoked as m uch surprise and  p ro test 
as th e  un th inkab le  refusal of th e  ordinary  housewife to  extend th e  sam e privilege 
to  domestic servan ts in  her employ.

Again the situation is not altered, Mr. Justice Groner said, by the 
fact that the employer was silent, in engaging his help, with relation 
to the right to be fed at his expense. It is the fact that controls, the 
court said, and—

H ere we have a case in which employees, by reason of th e  na tu re  of their 
em ploym ent, are relieved of th e  burden of providing food for them selves, and 
th e  m oney value of th a t  benefit is fixed by stipu lation  so th a t  we are no t left to  
speculation as to  it.

In concluding the opinion, the court held that the money compensa
tion and board embraced the term “wages” as defined by the work
men’s compensation act, and embraced likewise the remuneration on 
which the premium was calculated within the meaning of the act. The 
court said that the reason for this was “ plain and simple.” Since the 
whole purpose of the workmen’s compensation act is to provide in
demnity to an injured employee “ based upon the wage loss sustained 
by him as a result of the injury,” the loss to the employee in the case 
under consideration would not be his wages alone but “ his wages and 
his food since each was a benefit which he enjoyed while employed 
and is deprived of when injured.” The exclusionof either in deter
mining his indemnity would therefore be a violation of the act, the 
court held, and since that is truest must follow “ that the premium 
which is predicated upon the obligation to discharge the indemnity 
must likewise be calculated and paid on the same basis.”

The court therefore reversed the opinion rendered by the municipal 
court of the District of Columbia.

M assachu setts Court U pholds C o n stitu tio n a lity  of A ttorney s 
Fees Provided Under W orkm en’s C om pensation  Act

T HE Supreme Judicial Court of Massachusetts filed an opinion on 
January 30, 1932, upholding the constitutionality of an act of 

the legislature passed in 1930, which provided for the assessment of 
costs, including reasonable attorney’s fees, against the insurer if a 
claim for review was made and such claim was lost. (Mohammed 
Ahmed’s Case and Rafael Difelici’s Case, 179 N. E. 684.)

In this case there was no controversy that either of the employees 
received injuries “ arising out of and in the course of the employ
ment.” It was admitted that Ahmed and Difelici received injuries 
and an award of compensation was subsequently made by a member
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of the industrial accident board. The insurer in both cases claimed a 
review.

. Under the Massachusetts workmen’s compensation law it is pro
vided that a hearing must be first held before a single member, who 
makes a finding, and if either party is dissatisfied with the decree 
there may be a review before a reviewing board of from three to five 
members. The law provides that the reviewing board has the power 
to revise the finding of both the facts and the law and either party as 
of right may claim a review. In the case under consideration the 
reviewing board affirmed and adopted the findings of the single 
member.

By the provisions of an act of 1930, assessment of cost, including 
reasonable attorney’s fees, is made against an insurer if a claim for 
review is made and subsequently such claim is lost. There is no 
provision, however, if the employee should claim a review and loses.

According to the amended act of 1930, costs were assessed for the 
expenses of the hearing on review. Upon appeal to the superior court 
a decree in conformity to the decision of the reviewing board was 
entered^ The insurer thereupon appealed to the State supreme court. 
The main question under consideration in the high court of the State 
was the constitutionality of the statute which provided for the pay
ment of costs by the party appealing the decree. The provisions of 
chapter 208 of the laws of 1930, which is an amendatory act of 
chapter 152, section 10, of the General Laws of 1921, provide as follows:

If a  claim  for a  review  is so filed by  the  insurer in  any  case and  the  board  by its 
decision orders th e  insurer to  m ake, or to  continue, paym ents to  th e  in jured  
employee, th e  cost to  th e  in jured  employee of such review, including therein 
reasonable counsel fees, shall be determ ined by the  board and  shall be paid  by the  
insurer. J

The court reviewed the provisions of the workmen’s compensation 
act and stated that it was an elective system of compensation insur
ance. The act is compulsory upon nobody. The court said that 
before the actys operative both the employer and the employee must 
be bound by its terms. It is even entirely optional, the court said, 
with any insurance company whether it shall insure an employer. 
However, whenever the employer, employee, and insurer have 
voluntarily come within the provisions of the act, the court said “ a 
status is established upon which the terms of the workmen’s compensa
tion act become operative.” The court also reviewed the history 
of the compensation act and stated that it was “ a humanitarian 
measure enacted because of a belief that previous remedies had failed 
to give the adequate relief to employees for personal injuries arising 
out of theby employment commensurate with risks demanded by 
modern conditions.” Continuing, the court said that the workmen’s 
compensation act is regarded as falling within the category of regula
tions^ enacted under the police power of the States and it has been 
held m many cases to violate no provision of the constitution of the 
State or of the United States with respect to either employer or 
employee.  ̂ The act, Mr. Chief Justice Rugg stated, “ creates rights 
and remedies and procedure all its own, not previously known to the 
common or statutory law.”

“ I t is against this background of history and design of the work
men’s compensation act that the statute here assailed,” the court 
said, “must be interpreted and its constitutionality determined.”
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The power to award costs in this case, as pointed out by the court, 
does not relate to frivolous appeals, for such appeals have existed 
ever since the original enactment of the workmen’s compensation 
law (ch. 152, sec. 14, General Laws, 1921), a section left unaffected 
by the amended act of 1930 (ch. 208). The amended act applies to 
appeals only by the insurer. I t  has nothing to do with appeals by 
the employee and no similar provision exists as to such appeals, 
therefore, the court said, it related solely to the costs “ to the employee 
of the review, in which is expressly included reasonable counsel fees.”

The court reached the conclusion that the statute ‘ ‘ according to its 
fair construction affords something in the nature of court costs as 
reimbursement for actual expenses incurred by the employee and not 
as a penalty upon the insurer for seeking review of the decision of 
the board member.”

Against the objection raised as to the validity of the statute as 
contrary to articles 1, 10, and 11, of the declaration of rights of the 
State constitution, and to article 14 of the amendments to the Con
stitution of the United States, the court first considered its relation 
to the constitution of the State, and in the following language said 
that—

I t  is plain  th a t  th e  s ta tu te  provides for costs in favor of th e  employee, if he 
prevails before th e  reviewing board, to  be paid  to h im  b y th e  insurer, and  does 
n o t authorize th e  paym en t of costs in  favor of th e  insurer, if i t  prevails. To th a t  
ex ten t th e  s ta tu te  is unequal in its  operation. I t  prefers th e  employee to  th e  
insurer in  respect to  costs. In  th a t  respect employee and insurer are n o t on an 
equal footing.

T he s ta tu te  here assailed m akes a  valid classification. I t  applies only to  em ploy
ees in ju red  under th e  w orkm en’s com pensation act, an  ac t which itself constitu tes 
classification n o t open to  successful a ttack . I t  affects adversely only the  
insurers under th a t  a c t on claim s fo r review  tak en  by  them . Laws applicable to  
insurance corporations alone are valid  in  general as to  classification. Opinion of the  
Justices, 251 M ass. 569, 594, 607-615, 147 N. E . 6S1, an d  cases th ere  reviewed. 
L iability  im posed by th e  s ta tu te  m ay be regarded as assum ed and  acquiesced in  by 
th e  in su rer b y  undertak ing  and  continuing insurance. Sioux C ounty  v. N ational 
Surety  Co., 276 U. S. 238, 242,48 Sup. C t. 239. As already po in ted  ou t, th e  under
w riting of risks of th is  n a tu re  is wholly vo lun tary  on th e  p a r t  of th e  insurer. 1 he 
s ta tu te  does n o t operate oppressively or in  an  a rb itra ry  or un ju s t m anner. I t  affords 
costs as defined to  in ju red  em ployees who have prevailed a t  a  hearing before the  
board  m em ber, who by  ac t of th e  insurer have been obliged to  prosecute th e ir claims 
before th e  reviewing board  and  who also prevail to  th e  ex ten t of recovering some 
com pensation. One aim  of th e  w orkm en’s com pensation a c t is th a t  there  be 
speedy ascerta inm en t and  paym en t of th e  am oun t due to  an  in ju red  employee. 
T he em ployee in  th e  circum stances prescribed by said ch. 208 is a t  least in  m is
fortune, because he has received personal injuries. H e m ay be presum ed com
m only to  be som ew hat needy. H e is p itte d  against th e  insurer, who from  the  
n a tu re  of its  business has every facility  for presenting  its  contentions before the  
review ing board. Said ch. 208 enlarges to  a  com paratively  sm all ex ten t th e  benef
icen t design of th e  w orkm en’s com pensation a c t already described. So fa r as the  
im position of these costs m ay ten d  to  discourage im provident claims for review
by insurers i t  prom otes th a t  design. . . .  ,

T he s ta tu te  does n o t contravene in  any p articu la r th e  principles as to  equality  
before th e  law  on w hich rests  th e  decision in  Bogni v. P ero tti, 224 Mass. 152, 
and  which have been frequently  followed. I t  is supported  to  som e ex ten t by 
Saw yer v. Com m onwealth, 182 M ass. 245, and  F airbanks v. C om m onw ealth , 183 
Mass. 373, where in  th e  assessm ent of dam ages n o t required  b y  em inen t dom ain 
b u t g ran ted  by s ta tu te  appeal to  a ju ry  w as allowed to  th e  C om m onw ealth  and  
denied to  th e  p roperty  owner. T he s ta tu te  does n o t violate our sense of fair 
p lay  or equality  before th e  law.

The court reached the conclusion that the statute did not violate 
the provisions of the State constitution in any of the particulais 
urged. For the same reasons it was stated that the statute violated
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no rights secured by the fourteenth amendment to the Constitution 
of the United States.

The court reviewed other decisions, one by the United States 
Supreme Court in the case of Chicago and Northwestern Ry. v. Nye 
Schneider Fowler Co., 260 U. S. 35, and also the case of Missouri, 
Kansas and Texas Ry. Co. v. Cade, 233 U. S. 642, and said that “ the 
principles thus declared are to be applied to the statute here in ques
tion with respect to the facts disclosed.” Numerous other citations 
in which statutes at least as questionable as the amended act of 1930 
have been upheld, were made by the court.

In concluding the opinion, Mr. Chief Justice Rugg, stated—
The s ta tu te s  under review in all these decisions and  especially in  those of the 

Suprem e C ourt of th e  U nited  S ta tes go fu rth e r th a n  th e  one here assailed. In  
those s ta tu te s  th e  inequality  as to  recovery of a tto rn ey s’ fees an d  o ther im posi
tions upon one p a rty  and  n o t upon th e  o th e r applied to  proceedings in  courts 
where i t  could be strongly  argued there  ought to  be absolute equalitv . T h a t 
argum ent has prevailed in  several S ta tes  where s ta tu te s  of sim ilar n a tu re  have 
been denied enforcem ent. I t  is n o t necessary to  review  or analyze those decisions 
because we regard  i t  as p lain  th a t  th e  decisions of th e  Suprem e C ourt of the  
U nited S ta tes a lready discussed o r c ited  uphold  th e  valid ity  of said  chap te r 208 
against all contentions grounded on th e  fou rteen th  am endm ent. T he costs recov
erable under th a t  s ta tu te  are  m oderate  in  am ount, are  n o t in  th e  n a tu re  of a 
penalty , and  are  no m ore th a n  reasonably  adequate  to  accom plish perm issible 
objects, such as discouragem ent of unnecessary claim s for review  by  insurers and 
som ething tow ard  reim bursem ent of necessary expenses of an  un fo rtunate  employee 
u ltim ately  prevailing to  some exten t.

T he argum ent of th e  insurer has been directed chiefly to  the  con ten tion  th a t  
th e  operation of th e  s ta tu te  here assailed is to  produce inequality  before th e  law. 
Our conclusion^ is th a t  i t  does n o t violate th a t  constitu tional guaran ty . T he 
argum ent th a t  i t  deprives th e  insurer of its  p roperty  w ithou t due process of law  
has n o t been separated  from  th e  argum ent as to  inequality  before th e  law  and 
is no t definite and  direct. We are  unable to  discern any  invalid ity  on th a t  ground. 
There is nothing in th e  s ta tu te  violative of th e  articles in  our declaration of righ ts 
to  which reference has been made. This decision is confined to  th e  po in ts argued .

The decree of the superior court was therefore affirmed.
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WORKMEN’S COMPENSATION

R ecent C om pensation  Reports

In d ia n a

ACCORDING to the annual report of the Industrial Board of 
L Indiana for the fiscal year ending September 30, 1931, reports 
were received during the year of 22,843 injuries causing absence from 

work for more than one day, or 8,975_ less than reported for the 
previous year. Of these, 177 were fatalities and 399 were mutilations. 
Coal mining was responsible for 2,248 of the injuries, including 59 
fatalities, while the automobile industry was charged with 927 
injuries, 4 of which resulted fatally, and the manufacture of iron and 
steel with 306 injuries, including 2 fatalities.

The average weekly wages of all injured workers, which the act 
requires employers to report, was $25.09, against $26.75 for the 
previous year. Among the injuries were 1,579 to women, whose 
weekly wages averaged $13.27, and 644 to children 18 years of age 
and under, whose weekly wages averaged $13.17.

Settlement by voluntary agreement was made in 14,907 cases, 
and awards were rendered in 2,839 cases. Lump-sum settlements, 
which under the law may be made after 26 weeks’ compensation has 
been paid, were ordered and approved in 280 cases, amounting^ to 
$296,944.52. Compensation benefits paid in cases closed during 
the year, including burial benefits but not medical benefits, aggre
gated $3,639,265.25.

Detailed tabulations in the report show monthly distributions of 
injuries, by industry, by cause, by nature, by wage, by age, and by 
duration of disability, with separate tables for minors and for females. 
Reports are also given on activities of the other departments of the 
board: Factory and building inspection, boiler inspection, women 
and children, and free employment.

N o rth  C a ro lin a

An a n a l y s is  of statistical data covering industrial accidents under 
the workmen’s compensation act for the year ending June 30, 1931, 
published as the second annual report of the North Carolina Industrial 
Commission, shows that during the year reports were received of 
30,788 injuries, of which 2,038 did not involve compensation or 
medical cost. The other 28,750 injuries resulted in 81 fatalities, 
5 permanent total disabilities, 657 permanent partial disabilities, 
7,702 temporary disabilities lasting more than 7 days, and 20,305 
temporary disabilities of 7 days’ duration or less but requiring 
medical attention.

Table 1 contains a summary of the injuries involving compensa
tion or medical attention, distributed according to industrial groups, 
with compensation and medical cost. The figures are subject to 
revision, as they include estimates for cases still open when the 
report was issued.
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1086 M ONTHLY LABOR R E V IE W

table 1 .— IN D U S T R IA L  IN JU R IE S  IN  N O R T H  C A RO LIN A , IN V O LV IN G  C O M PE N SA T IO N  
OR M E D IC A L  A T T E N T IO N , 1930-31

Industry  group N um ber of 
cases

Compensation
cost Medical cost

Agriculture................................ ........... _ 131 
165 
340 

17,416 
3, 271 
1,802 
3,510 
2,115

$4, 008 
3,585 

17, 491 
463, 344 
109,193 
76, 022 

123,646 
181, 789

$4, 401 
2,765 
8, 392 

267, 921 
67, 967 
38, 422 
81,358 
61, 502

M ining__________  ____________
Quarrying and stone crushing . .  ___
M anufacturing .. ________ _______
C onstruction.. _ ______. . . .  _ ________
Transportation and public u tilities. _______
Trade________________________________
Service___ ___________  . . .  ________

All in d u s tr ie s .._____ . . .  . . . ___ . . . 28, 750 979, 078 532, 728

Attention is called to the safety campaign conducted by the in
dustrial commission, which sponsored a state-wide industrial safety 
conference in November, 1930, where approximately 1,000 repre
sentatives of industry, safety engineers, and other interested persons 
were addressed by men nationally known in accident-prevention work. 
This was followed by regional safety meetings in industrial centers, 
and the formation of local safety councils.

N o rth  D a k o ta

T h e  twelfth annual report of the North Dakota Workmen’s Com
pensation Bureau, for the fiscal year ending June 30, 1931, summarizes 
the large increase in accidents throughout the State and emphasizes 
that, unless a very determined effort is made to reduce the increasing 
accident cost, it will be necessary to follow the example of the private 
insurance companies in other States and adopt higher insurance pre
mium rates by July 1, 1932.

It is stated that private insurance companies demanded increases in 
the general level of rates, averaging 13.4 per cent for the whole country 
and ranging from 2 per cent in California to 13.3 per cent in Wisconsin,
24.2 per cent in Virginia, and 57;9 per cent in Oklahoma. At that 
time the consulting actuaries advised an increase in the general level 
of North Dakota rates of approximately 15 per cent, but the com
pensation bureau decided not to raise the rates unless it became 
absolutely necessary in order to keep the State fund safe and solvent.

The bureau requests the active cooperation of courts, employers, 
employees, and the general public of the State in an effort to make 
effective the real purpose of the compensation law, without burdening 
unduly those who contribute the funds for that purpose, and states 
that safety programs must be inaugurated.

The report contains current financial statements of the workmen’s 
compensation fund; tabulations covering the life of the fund, showing 
liabilities incurred on claims, distribution of claims by dependency, 
and the average cost of all fatal claims by dependency; and tabula
tions covering the fiscal year ending June 30, 1931, showing distri
bution of claims by causes, the length of disability in claims by causes, 
and fatal injuries by causes.

In 1928, in 4,666 claims, compensation was awarded totaling 
$559,273.55, or $119 per case; in 1929, in 5,343 cases, the total com
pensation was $591,882.83 and the average $110; while in 1930, in 
5,851 cases the compensation was $674,518.64, or $115 per case. 
Table 2 shows the average cost, for each of these years, of each type 
of case, by cause of accident.
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W O R K M EN ’S COM PENSATION 1087

T a ble  2. A V ERA G E Y EA R LY  COST OF ¿ N D g S T R IA L m T O R IE S IN  N O R T H  D A K O TA ,

Cause

1928
M achinery ..................................
Boiler and steam  pressure.........
Vehicles------ ---------- -------------
Electricity, explosives, e tc ------
Poisonous substances-------------
Falls of p e rsons.-----........ r -----
Stepping on or striking objects.
Falling objects----------------------
Objects handled--------------------
H and  tools---------- ----------------
Animals____________________
Miscellaneous----------------------

Average cost per case of injuries involving—

D eath or 
permanent 
total dis

ability

$5,838. 35 
6, 384. 43

7,132. 27 
9,420. 32 

206. 50 
5, 999. 34

Perm anent
partial

disability

$643. 54

670.93 
790.34

4,030. 44

775. 88 
844. 80 

2,276. 09 
325.11 
626. 03 

1,291. 91 
593. 31

Temporary
disability

$96. 29
125. 37
126. 57 
126. 23 
103. 03 
126. 81
82. 61 

114. 39 
92.91 
72. 90 
82.93 
90.62

Medical 
aid only

$9.10 
10.80 
13.14 
10.43 
8.28 

11.85 
9. 37 
7.99 

10.00 
9. 34 

12.51 
8.06

General 
average, 
all cases

$117. 82 
62.48 

213.99 
374. 30 

66. 62 
170. 69 
125. 41 
98. 76 
71.71 
44. 49 

157.57 
63.42

1929
M achinery - - ________________ 7, 391. 57 629.31
TJai'Iav onH offlOTTI Dl’P^QlirP 211. 00ID until ciliU. islCcllU picoouiv.---------- ------
Vehicles __ -- _________ ___ 9,314. 61 579.47
Electricity explosives» etc- ____________ 7,690. 45 1,027. 89

410. 95
Falls of persons -- ________ -- 5,578. 33 962.17
Qfpnnincf nil nr oL 10CtS ______ _ 8,456. 81 294. 01ijtcPPUig Ull Ul OtUKlUg uwjwvo------------
Falling objects ______________ 7,702. 24 1,181. 84 

521. 34Objects handled _____- ---------- 8,062. 76
720. 87

1,872. 00
Miscellaneous__________________ _________ 10,172. 56 1,183.40

111. 87
61.45 

138. 33 
110. 16 
123.49 
119. 68
85. 78 

152. 00 
102. 75
77.50
88.58
80.46

8. 60
8. 77 

10.69 
10.82 
13. 00 
12.48
9. 28 
9. 39 
9.65 
8. 70 
6.00 
7.11

143. 28 
35. 22 

206. 68 
145. 84 
104.10 
158. 54 
83. 64 

213. 91 
76. 74 
48. 01 

114. 43 
86. 89

1930
M Robin pry __________________ 7,805. 21 

6,411. 38 
9, 685. 04 

11,960.14 
6,725. 36 
6,858. 93 
4, 690. 97 
7,997. 22 
7,548.20

Boiler and stpaTT1 pressure ____________
Vehicles _________________  -
Electricity explosives» etc ________ - -
Foison ous substances_____-_- __________
Falls of pprsenf? ____________
Stepping on or striking objects___________
Falling objects ______________ -
Objects h a n d l e d  __________ —

Animals ________________ 11,510. 00 
7, 492.10M iscellaneous------ --------- ------ - ------ --------

626. 72

910. 45 
490.45

807.91 
196. 28

481. 08 
398. 72

753. 66

128.36 
185.45 
155. 81 
117. 50 
109. 09 
134. 70 
126.13 
167.47 
117.75 
87.88 

130. 90 
122, 62

9.81 
9. 55 

13. 40 
9.60 
8. 51 

11.45 
9.46 

10.44 
10.15 
8.31
7. 38
8. 24

127.17 
448. 21 
207. 59 
198. 75 
340. 80 
162. 61 
62.86 

219. 42 
77. 97 
38. 21 

245. 56 
135.19

P e n n sy lv a n ia

T h e  annual report of the Bureau of Workmen’s Compensation of 
the Department of Labor and Industry of Pennsylvania, for the 
calendar year 1931, published in the February issue of Labor and 
Industry, the official monthly journal of the department presents 
several tables showing the average compensation cost for the various
types of injuries. .
‘ In Table 3 is shown a summary of the average compensation cost 

for all cases in which compensation payments have been made or 
awarded, from 1916 to 1931, by extent of disability and by years. 
Fatalities are distributed in two groups, those for which compensa
tion was paid under agreements or awarded, and those m which tneie 
were no dependents entitled to compensation payments and therefore 
only funeral expenses were paid.
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T able 3 .—A V ERA G E C O M PE N SA T IO N  COST IN  PE N N SY LV A N IA  1916 TO 1911 B Y  
E X T E N T  OF D IS A B IL IT Y  A ND Y E A R  ’ ’

Year

1916.
1917.
1918.
1919.
1920.
1921.
1922.
1923.
1924.
1925.
1926.
1927.
1928.
1929.
1930.
1931.

Total.

Average compensation cost per case J  All cases

Fatalities
Perm a

nent dis
abilities

Tem po
rary  dis
abilities

N um ber

Average 
compen

sation 
co st1 per 

case

W ith
depend

ents

W ithout
depend

ents

$3,128 $88 $1,185 $38 71, 293 $1063,113 99 1,285 29 50, 068 1293, 335 99 1,476 43 69, 920 1663,546 100 1,497 49 57,105 1923, 564 100 1,718 49 72, 049 1603,482 100 1,848 57 65, 853 1633,498 100 1, 898 59 62, 793 1733,489 100 1,148 55 84, 847 1553, 346 100 925 56 78, 774 1653, 365 100 856 59 80, 259 1593, 338 100 950 62 75, 335 1723,433 100 927 62 74, 881 1783,996 131 1, 069 72 81,331 1884,156 146 1, 112 73 88, 309 1854, 070 149 1,139 73 85, 358 1833,940 138 1, 261 70 71, 745 198
3, 545 107 1,156 58 1,169, 820 168

1 Includes funeral expenses in  fatal cases w ithout dependents.

A ctuarial Survey of W orkm en’s C om pensation  Fund of Porto
Rico

IN ATTEMPTING to solve the problem of establishing a satis
factory system of workmen’s compensation to meet the peculiar 

conditions existing in Porto Pico, arrangements were made by (former) 
Governor Roosevelt for an actuarial survey of the competitive work
mens compensation fund, established in 1928, which was conducted 
by Emile E. Watson, consulting actuary.

The actuary’s findings, submitted to the governor on January 2 
1932, charge that the competitive fund, after less than three and one- 
naff years of existence, to-day stands as a failure in every phase of 
its operation, when measured by the standards ordinarily applied to 
success or failure of workmen’s compensation.

It is stated that the most damaging and serious shortcoming is 
the fanure of the fund to get compensation promptly to the claimant 
after the accident had occurred—the most important purpose of 
workmen s compensation. Lack of proper field investigations of 
claims has resulted not only in the failure of legitimate claimants to 
receive the amount of compensation due them, but also in compensa
tion being received by others who were not legitimately compensable 
claimants. These failures, together with excessive cost of adminis
tration, are declared to have resulted in a waste of the collected 
premiums.

Another serious failure was disclosed through the examination of 
the financial statement, which showed an inadequate cash balance, 
caused primarily by delay in making premium assessments, and later 
by delay and failure m the collection of premiums, with the obvious 
result of a heavy financial loss through uncollectible premiums, 
failure m making pay-roll audits, to ascertain if correct amounts 
were reported by the employers, is also charged.

The actuary who made the survey states, however, that the fact 
remains that gradual progress has been made in the field of work-Digitized for FRASER 
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men’s compensation in Porto Rico, and that each succeeding plan 
has made an improved record over that produced by the plan which 
existed before it. He also points out that while the competitive 
workmen’s compensation fund experienced a loss or deficit of 18.7 
per cent of its total premium income during the two fiscal years
1928-29 and 1929-30 (the latest records available), the losses of the 
private insurance companies writing compensation insurance in the 
island equals 37.9 per cent of their premium incomes during the same 
time. This occurred in spite of the fact that the private insurance 
companies handled selected and large risks, while the competitive 
compensation fund was encumbered with a high percentage of small 
and unselected risks.

Attention is called to the peculiar conditions existing m Porto 
Rico, which create compensation problems entirely different from 
those of any State in the Union. Porto Rico is fundamentally an 
agricultural country and, as the compensation law covers every em
ployer having one or more employees, this results in a number of 
small and widely scattered risks, with many of them located in 
isolated points. The average wage level, as indicated by the com
putations for rate-making purposes, is only $1 per day. The death 
and sickness rate of Porto Rico is abnormally high, and this condi
tion affects greatly the medical and hospital problem, as well as the 
duration of the disability period of the industrial accidents.

Analyzing the fundamentals of the situation in Porto Rico, the 
actuary states that he does not believe that any insurance company, 
or combination of insurance companies, would be willing to extend 
workmen’s compensation insurance to all of the small employers 
scattered over the island, at least not without a prohibitive rate of 
premium. Neither does he believe that the field is large enough to 
provide successful operation for several insurance carriers and, as a 
result of his deliberations, he recommends the adoption of an ex
clusive workmen’s compensation fund, modeled on a special plan to 
meet the problems involved.

The plan recommended includes:
(1) Appointment of an industrial commission of three members, 

with functions limited to the adjudication of claims.
(2) A workmen’s compensation insurance manager with complete

authority and responsibility for the management and administration 
of the fund and with authority to contest the decisions of the in
dustrial commission. _ .

(3) Statutory requirements in the law for establishment of a merit- 
rating system, of safety engineering services, and of a catastrophe 
fund based upon a fixed percentage of the premium income.

(4) Statutory prohibition of lump-sum awards to claimants or 
beneficiaries.

(5) Statutory prohibition of collecting of fees by attorneys, agents,
or other representatives, from claimants in connection with com
pensation claims or awards. _ .

Observations on the various points involved include complete 
control of the medical and hospital problems by the manager of̂  the 
workmen’s compensation fund, thorough field investigation of claims, 
competent field audit of pay rolls, prompt collection of premiums, 
and a system for providing adequate statistics for determining 
premium rates.
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COOPERATION

New B uild ings of A m algam ated  C loth ing  W orkers 1

THE latest housing development of the Amalgamated Clothing 
Workers in New York City has recently been completed. This 
latest project is situated in the Bronx near the buildings erected in 

1927 and 1929. The first two groups contained 2,007 rooms and pro
vided living quarters for 511 families, while the latest unit contains 
426 rooms, in 115 apartments. A separate development, on the East 
Side, completed in 1930, had 912 rooms and dwellings for 231 families. 
Thus, the union’s housing activities have provided accommodations 
for 857 families.

Operations were started on the latest apartment project August 1, 
1931, more than 75 per cent of the apartments having already been 
subscribed for. Work was completed in February, 1932.

The buildings are six stories in height and face Van Cortlandt 
Park. They are equipped with mechanical refrigeration, elevator 
service, and garbage incinerators. The total cost was about $550,000.

The tenants subscribe for stock in the association, amounting to 
$425 per room ($75 less than in the first two Bronx groups). Half 
must be paid in cash and the remainder is paid over a period of five 
years.

I t is the policy of the housing group to reduce rentals whenever con
ditions warranty In line with this policy a reduction was made, some 
two years ago, in the rents of 130 apartments of the first buildings. 
On February 1, 1932, a second reduction was announced affecting 281 
apartments and ranging from 50 cents to $4.50 per apartment per 
month. The average rent in this group of apartments is now $9.65 
per room, as compared with $11 per room, the amount originally 
charged.

According to a study made by a member of the New York State 
Board of Housing, the average rent paid by tenants of the Amalga
mated buildings is $6.68 less than the amounts paid in privately 
owned dwellings formerly occupied by them.

M em bership and B usiness of Farm ers’ Cooperative A ssociations,
1930-31

A STATEMENT recently issued by the Federal Farm Board gives 
the estimated membership and business of the various tvpes of 

farmers’ marketing and purchasing organizations in the United States, 
1930-31, summary figures for which are given in the table following.

1 D ata  are from 1931 report of N ew  York State Board of Housing; Cooperation (New York), M arch 1932- 
and T he Cooperative Builder (Superior, W is.), Sept. 5,1931.
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E S T IM A T E D  M E M B E R S H IP  A N D  B U SIN ESS OF F A R M E R S ’ C O O PER A TIV E ASSO- 
C IA TIO N S IN  T H E  U N IT E D  STA TES IN  1930-31

T ype of organization
N um ber of 

associa
tions

Estim ated
membership

Estim ated 
business, 1930- 

31

M arketing associations handling—
Cotton 3,11(1 cotton products _____________ 261 190,000 $130,000,000

2,391 725, 000 620, 000, 000
"E'rvracro ernns __________________ 8 1,000 1, 200, 000
F ru its  vegetables________________________ ________ 1,386 182, 000 319, 000, 000

3,448 775, 000 621,000, 000
2,014 400, 000 300, 000, 000

pils _ - _____________  - --------- 71 17, 000 13,000, 000
Poultry  and poultry  products _ _ ______ ____ — 160 82,000 86,000, 000

13 40,000 7,000, 000 
26, 000, 000Wool and mohair __ - — 136 64,000

Miscellaneous __ - ------ 474 132, 000 61, 800, 000
Miscellaneous purchasing associations - --------------------- 1,588 392, 000 215, 000, 000

11,950 I 3,000, 000 2,400,000, 000

W orkers’ Productive A ssociations in  France in  1930 and 1931

A SUMMARY of the operations of the cooperative workshops in 
France during the years ending January 1,1930 and 1931, is 

given in the October-November-December, 1931, issue of the Bulle
tin du Ministère du Travail et de la Prévoyance Sociale, of France.

It is estimated that the total number of workers’ productive asso
ciations in France at the beginning of 1931 was 584, as compared 
with 603 in 1929 and 529 in 1921.

The 569 societies for which reports were received for 1931 were 
divided, according to industry, as shown in the following table. _ It 
is seen that the associations are engaged in a wide variety of industries.
T able  1 -D IS T R IB U T IO N  OF W O R K E R S’ PR O D U C T IV E  ASSOCIATIONS IN  FR A N C E

IN  1931, BY EMDUSTRY

Industry

N um 
ber of 
asso
cia

tions

Agriculture and fishery _______ 11
Mining and Quarrying ______  - - -- 9
Wood, etc.:

Woodworking and wood turn ing_____ 7
M anufacture of fishing boa,ts _____ 4
M anufacture of brooms and b ru sh e s ..-  
Carriage mannfaetnre _ __________

5.
4

M anufacture of galoshes _ ________ 3
M anufacture nffurniture - _____ - 12
Basket making _ _____ 6
Other _______________ 13

O hem i cal s _________________ 3
Textiles and clothing: _

R eady-;madc clothing _ ______ 18
Textile products________ __________ - 3
Tapestry making ______ _______ 3
Shoe manufacture - - - ___ 2
Other -----------  -------------- 5

Metals:
Mechanical construction_____________ 7
Foundries ______________________ 6
Manufacture, of files _____________ 4
M achine manufacture _______ 5
M anufacture of instrum ents of precision. 
M anufacture of m etal p ro d u c ts______

4
5

T/ock manufacture________ _____ _____ 5
Other - -------------------  - 13

Public works and construction:
General construction _____ ____ 71
Carpentry ____________________ 18
Thatching, tiling __________________ 14
Electrical work ______________- 14
M asonry _____________ — - 21
Joinery ________________ — 17

Industry

'

N um 
ber of 
asso
cia

tions

Public works and construction—Contd. 
Paving ____ _ - _ ______ 10
Painting ______ ___ - _______ —  - 44
Plum bing ___________  __________ 4
Parquetry  work-. ______  _______  - 3
E arth  work _________  __ ____- 16
o th e r ___________  ___________ 15

Stone, glass, etc :
Diamond cutting __ ___________ 8
Granite work ___________________ 8
M arble work __________________  - 4
Gla^s work _______________ - 6
Other - - _______  - - - - — 5

Food ________________  - - - - 7
Paper, printing, etc.:

Paper-box m anufacture. - 3
Engraving __ _ ___ - ----- 6
Printing ________ ____ _ ___ 56
Bookbinding _________ - _ _ 3
Other _______________ ______ 1

Leather, hides, etc.:
Shop manufacture __ __- 7
Glove manufacture _________  __ 3

Transportation, etc.:
Loading and unloading ___ _______ 6
Furniture moving __- ____ 3
Porterage (Baggage') _ _______________ 3
Other ___________  _______ 14

Miscellaneous:
Hairdressing ___________________ 3
A.ccou nta n oy etc _____________-___ 4
Other ______- ________________ 5

Other (industry n o t  known') 5

T otal.................................................... *- 564
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Table 2 shows the membership of reporting associations, the num
ber of nonmembers employed in the enterprise, and the amount of 
business done by the associations in each industry in 1930.
T able 2 .—M E M B E R S H IP , E M P L O Y E E S , A ND BU SIN ESS OF W O R K E R S ’ PR O D U C T IV E  

A SSO CIATIONS IN  FR A N C E , 1930

[Conversions into United States currency on basis of franc=3.92 cents]

Industry

Agriculture and fishery______
M ining and quarrying_______
Chemicals__________________
Food_______________________
Wood, e tc__________________
M etals_____________________
Public works and construction
Paper and prin ting__________
Textiles and  clothing________
Leather and  hides___________
Stone, glass, e tc______ _______
T ransportation______________
M iscellaneous_______________

T o tal_________________

M embership Auxiliary em
ployees Business done , 1930

N um 
ber of

M em 
bers

N um 
ber of

N um 
ber of

Amount

socie
ties re
port
ing

socie
ties re
port
ing

N um 
ber

socie
ties re
port
ing

French cur
rency

United
States

currency

4
8
2
5

44
38

139
55
20
6 

19 
10
6

305
378
17

416
1, 679 
1, 200
2, 687 
4, 897 
1,077 
1, 551 
1, 736

524
641

1
3
2
3 

32 
19 
72 
38 
14
4 

10
3
1

2 
103 
84 
28 

752 
272 

2, 070 
595 

1,025 
314 
420 
26 
3

6
8
2
5

43
38

110
53
20
6 

17
9
6

F r a n c s  
3, 798, 000 
9, 241, 000 
3, 674, 000 

18, 967, 000 
30, 061, 000 
60, 506, 000 

153,174, 000 
33, 377, 000 
21, 626, 000 
11,025, 000 
31,051.000 
9, 218, 000 
1, 054, 000

$148, 882 
362, 247 
144, 021 
743, 506 

1,178, 391 
2, 371,835 
6, 004, 421 
1, 308, 378 

847, 739 
432, 180 

1, 217,199 
361, 346 
41, 317

356 17,108 202 5, 694 323 386, 772, 000 15, 161, 462

Comparing the reports for the year ending January 1, 1931, with 
that ending January 1, 1930, the number of associations in 1931 
showed <1 decrease of five. The average membership per society in 
1931 was 48, as compared with 44 in 1930, while the average number 
of auxiliary workers (not members) rose in the same period from 
24 to 28 per society. Business per society rose from 1,147,251 francs 
($44,972) to 1,197,437 francs ($46,940). ’ ’

D evelopm ent of Cooperative M ovem ent in  G reat B ritain  in
1930 1

STATISTICS compiled by the Chief Registrar of Friendly Socie
ties in Great Britain show that notwithstanding depressed indus

trial conditions, there was a considerable increase in the membership 
of the consumers retail societies and of the cooperative housing socie
ties; farmers’ supply associations also showed a slight gain in member
ship. The working capital also increased quite generally. Sales 
however, fell off (largely due to the fall in the prices of commodities) 
except in the retail consumers’ societies, whose business for 1930 
showed a slight increase in spite of the unfavorable economic condi
tions.

.The retail societies have during the past few years made a deter
mined effort to widen their membership, and it is to this that the 
large increases in membership of this class of societies is due. During

hol ? ^ a-nfe i ImKiGi'nfi'Brii ain ’ 'M'inis^ L 0fTl'ab0r Gazette> issues of November and December, 1930, Octo- 
M arm ^ 1932ember’ 1931’and January, !932; People’s Yearbook, 1932; and La Coopération Belge (Brussels),
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the year interval from 1929 to 1930 alone, 239,000 new members 
were gained. London, which formerly was considered hopeless from 
the point of view of consumers’ cooperation, now has a society which 
is one of the largest in the world. During the six years from 1925 
to 1930 its membership increased about 180 per cent, rising from 
141,236 to 394,139. During 1931 another 35,000 new members 
joined, so that at the end of 1931 this society had 429,421 persons 
on its membership list. Its sales during 1931 amounted to nearly 
$48,000,000.

The table following shows the situation of the various types of 
cooperative societies in Great Britain in 1930, and the gain or loss 
as compared with 1929.
D E V E L O P M E N T  OF C O O P E R A T IV E  SO C IE T IE S  IN  G R E A T  B R IT A IN  IN  1930, BY

T Y P E  OF SO C IE TY
[Conversions into U nited States currency on basis of pound sterling=$4.8665]

Societies M embers Employees Capital

T ype of society N um 
ber,
1930

Per
cent of 
change 
as com
pared 
with 
1929

Num ber,
1930

Per
cent of 
change 
as com
pared 
with 
1929

N um 
ber,
1930

Per
cent of 
change 
as com
pared 
with 
1929

Amount,
1930

Per 
cent of 
change 
as com
pared 
with 
1929

Consumers’ societies:
Retail d is tribu tive________ 1,248 -1 .9 6, 353, 000 +3.9 182, 598 +3.9 $692, 240,159 + 6.2
Wholesale distributive _ - - - - 1 2 (2) 3 1, 342 -1 .8 51, 979 + 2 .0 288, 802, 443 +11.1
Productive_____  - - 68 + 3.0 (4) « (4) (4) (4) (4)

W orkers’ productive societies— 78 -7 .1 31, 563 - . 6 9, 156 -1 .1 10, 292, 648 +30.3
Agricultural and fishery societies: 

S u p p ly -
Farm ers’ societies____ 263 -3 .7 72, 097 +  1.6 2,121 + .7 9, 309, 615 -6 .3
Allotment workers’ soci

eties________________ 91 -9 .9 13, 837 -4 .7 72 +22.0 155, 728 (2)
Service.-. ________________ 836 -1 .5 165, 536 (5) (4) (4) 2,910,167 +36.8
M ark e tin g -

Farm ers’ societies______ 228 -2 .1 1 39,147 -2 . 0 1, 866 +9.4 5, 513, 745 +7.7
Fisherm en’s societies----

Housing societies-------------- ------
58

283
(2)

-1 .7 27, 097 +5.6 (4) (4) 60, 810,996 + .3

Business

T ype of society
Amount, 1930

Per 
cent of 
change 
as com
pared 
with 
1929

Consumers’ societies:
Retail d istributive----------  - - - $1,052, 757, 321 + 0.3
Wholesale d istributive______ _ 501, 285, 648 -4 .3
Productive..- --_ ----  ------ (4) (4)

W orkers’ productive societies ---- 17, 699, 461 -4 .7
Agricultural and fishery societies: 

S u p p ly -
Farm ers’ societies.- - - - - - - 35, 310, 312 -1 3 .0
Allotm ent workers’ societies 581, 999 -1 6 .5

Service__________ ________ - (4) (4)
M ark e tin g -

Farm ers’ societies _ 24,511,714 -3 1 .5
Fishermen’s societies.-_ 550, 936 -1 1 .5

Housing societies... -------------- 0 3,873,452 + 5.6

Goods manufactured N et trading gain or loss

Per Per
cent of cent of
change change

Value, 1930 as com- Amount, 1930 as com-
pared pared
with with
1929 1929

$195, 043, 772 + 2 .6 +$130,008, 548 +3.1
175, 867, 796 -6 . 1 +11, 499, 540 -1 0 .8
16, 463, 331 . -1 1 .7 +1, 562,147 J 1 9  6
16, 286, 355 -4 .8 +1, 046, 298

} +316,288 -4 1 .5
+29,588 -46 .8

-22, 328 -3 3 .9
+8, 959 -6 8 .9

+512, 287 - . 8

1 N ot including Join t Cooperative Wholesale society, which manages the tea plantations of the English 
and Scottish Wholesale Societies.

2 No change.
s Society members.
4 N o data,
* Decrease of less than  one-tenth of 1 per cent.
0Income from rents.
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Consumers’ societies.—It is stated that the decrease in the business 
of the workers’ productive societies was due largely to the taking 
over, by the English Cooperative Wholesale Society, of a large society 
manufacturing sundries. The decrease in the value of goods manu
factured by the consumers’ productive societies is accounted for by a 
change in the accounting year of a large baking society, so that its 
report covered only 36 weeks; “ but for this the figures would probably 
have shown an increase of about £160,000” [$778,640]. Changes in 
accounting are also cited as largely responsible for the apparent de
creases in business and manufactures of the wholesale societies.

In recent years a number of retail societies which formerly operated 
farms have discontinued this branch of their activity, “ owing to the 
difficulties experienced and heavy losses sustained, which in many 
instances have seriously reduced the surplus earned by the ordinary 
trading departments.” There were in 1930, however, 118 retail 
societies in England and Scotland which still were working their farms. 
The total area of these farms was about 41,000 acres. About one 
society in every three showed a surplus on the farming operations, but 
the losses incurred by the other societies more than outweighed these 
gains, so that the whole group showed a loss on farming operations in 
1930 aggregating £73,000 ($355,255). The two wholesale societies, 
whose farms cover some 17,000 acres, had a loss on the farms depart
ment of £22,000 ($107,063) for the year.

Agricultural societies.—Agricultural cooperation, which showed an 
upward tendency during and immediately after the war, has declined 
in recent years. Since the peak year, 1920, there has been a decrease 
of 36 per cent in the number of farmers’ supply and marketing 
societies and a reduction of 22 per cent in membership.

Housing societies.—It is pointed out that the societies classed as 
housing societies are by no means all cooperative in the strict sense. 
“ Many have been promoted, and are financed (apart from State 
loans) and controlled mainly by public-spirited persons interested in 
housing; while others are run by employers in the interests of their 
employees. Most of the societies provide houses for renting rather 
than for ownership. * * * Less than one-third of the total
membership of housing societies represented tenant shareholders, and 
more than half of the returns furnished by societies which provided 
houses for renting showed no tenant shareholders.”

In addition to the housing societies included in the above table, 
some of the consumers’ cooperative societies have undertaken the 
provision of housing for their members; thus the Royal Arsenal 
Cooperative Society has constructed dwellings to the value of 
£435,000 ($2,116,928). Other consumers’ societies have mortgage 
schemes to aid their members in purchasing homes, and are develop
ing this branch of housing activity more than the actual erection of 
houses.
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WORKERS’ EDUCATION AND TRAINING

A T rade-U nion  View  on R eappraising V ocational T rain ing

IT IS folly for a young man to train for a trade which is at present 
overcrowded and for which fewer workers seem to be needed, 

Matthew Woll, vice president of the American Federation of Labor, 
points out in the March, 1932, number of The American Photo- 
Engraver. There are a good many evidences, this trade-union 
official holds, that youths are being equipped for old established 
trades in which they will not be able to find employment. The net 
effect of this situation is seen in that congestion and lack of balance 
in our economic system which is described as unemployment. “ Vo
cational education which is uninformed by these changes may, in 
fact, add to the volume of unemployment.”

A larger number of machines and fewer workers will do the future 
work of the world. Actual contraction in employment opportunities 
confronts us. The creative satisfaction formerly derived by the 
workers from industrial activity must in the future come, the author 
declares, during then leisure time.

V ocational education will have to  be reorientated . We m ay deliberately 
th ink  of vocational education, n o t only as tra in ing  people for th e ir vocation, b u t 
giving them  new skills which are  frequently  for th e ir avocations. F or when 
and  how  shall we know  a  m an is to  be shifted  from  an  avocation  to  a  vocation? 
We m ust p repare for exactly th is. * * * We ju s t can’t  go on tu rn ing  o u t so
m any thousand  m echanics in  th is countrv  in  th e  fu tu re  as in  th e  p a s t w ithou t 
knowing w hether they  can get jobs. We have go t to  give our young w orkers a 
varie ty  of skills; we have got to  p repare them  for leisure; we have got to  give 
them  some sense of the ir civic responsibilities as well as th e ir vocational a ttitu d es .

In conclusion the writer observes that since change is a basic factor 
in the new industrial order, workers require training which will 
enable them to adapt themselves to new circumstances, transfer their 
capacities and abilities to new conditions without loss of self-respect 
or industrial status. They should have the kind of training which 
will make it possible for them to control their environment and 
utilize the benefits of collective activity. “ Since practically all of 
life in modern society is carried on by groups, understanding of the 
technique and principles of associated action is necessary to individual 
progress.”

E lectrical W orkers’ T ri-C ity E ducational Club

MEMBERS of three locals of the International Brotherhood of 
Electrical Workers and Operators, established respectively in 

three Illinois cities—Aurora, Elgin, and Wheaton—have organized an 
educational society or “ post graduate club” to keep journeymen 
constantly informed of the latest developments in the electrical 
field.1 These locals are convinced of the advantage of members 
receiving instruction on new equipment. By means of this “ club 
it is possible to get information direct from the manufacturers through 
the engineers who are actually engaged in improving electrical 
apparatus.

i The Journal of Electrical Workers and Operators, Washington, M arch, 1932, pp. 133, 166.
1095
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The old method of educating workers was, according to the article 
under review, by means of a regular night school where dry theory 
was expounded by an instructor who knew the theory but was un
familiar with the practical field. Under the new scheme the instruc
tors are engineers who are working daily with their equipment and 
illustrate it by moving pictures, after which they go into details 
about their subjects with theory and blackboard drawings and illus
trations.

This method of teaching arouses much more interest than the former 
educational procedures, and the men look forward to the next in
struction. A recent lecture^ given through the cooperation of the 
Electrical Maintenance Society of Chicago, covered the selsyn 
system, the selsyn being a small electrical instrument for transferring 
mechanical energy to a distant location. The lecturer was an engi
neer for the General Electric Co.

The educational club meets once a month, holding its session first 
in one city and then in another. The chairman for each monthly 
session is appointed at the previous meeting. The membership is 
enthusiastic over the ̂ instruction method used and feels that it would 
be well to establish similar clubs throughout the international union.

Cooperative U niversity  Courses for N onm anual U nem ployed
Workers

TO AID the jobless in the white-collar class to maintain their 
morale and to add to their educational equipment, the Massa
chusetts Emergency Committee on Unemployment, in cooperation 

with practically all educational institutions of college rank in Greater 
Boston, has instituted a series of cooperative university courses.1 This 
step is the outcome of the realization that some jobless clerical and 
professional workers were becoming more or less “ unemployable” as 
a result of the mental state toward which they were tending on account 
of protracted unemployment.

After calling the attention of Harvard University, the Massachu
setts Institute of Technology, Boston University, and the North
eastern _ University to this situation, the committee asked these 
institutions to send delegates to a conference. The response to the 
invitation was unanimous, and it was decided at this meeting to create 
an educational committee on which the above and other institutions 
would be represented.

The services of prominent educators are given without charge, 
meeting places were made available without cost, and approximately 
1,200 were enrolled for the opening course, which was begun late in 
January.

Courses are offered in accounting, advertising, business English, 
business organization, business law, finance, journalism, marketing, 
retail selling, salesmanship, typewriting, stenographic dictation, litera
ture, commercial art, industrial art, appreciation of art, appreciation 
of music, choral singing, plastic arts, leathercraft, and metal work. 
An effort will be made to organize courses in other subjects, such as 
history and psychology, if sufficient interest is shown in them.

1 United States. T he President’s Organization on Unem ploym ent Belief. News release. Washington,
on 1 I 1QQ9 °  1
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In making arrangements for these cooperative courses it was diffi
cult to obtain the proper facilities for the typewriting course because 
so many persons desired to take it. As a consequence of this experi
ence, the Massachusetts Emergency Committee suggests that it might 
be advisable for other groups, planning similar courses to assist those 
out of work in the white-collar class, to eliminate typewriting.

In ternation al P eople’s College
A T  ELSINORE, Denmark, a decade ago, the International People’s 

j f x  College was established. The institution has an international 
staff and is teaching students from various countries in their respective 
languages with the purpose of bringing about human relationships 
among the representatives of different nationalities. The January, 
1932, number of The American Teacher, gives some interesting data 
on this unique educational undertaking, which was begun in a very 
primitive way. The following information is taken from that account.

The college has expanded steadily. I t had had in all, up to the 
time the report was made, 1,200 students for its regular winter courses 
(November to March) and its summer courses (May to July). 
Approximately 1,300 students have attended vacation courses given 
from July 15 to the close of August; among these were 700 students 
from England, Germany, Sweden, and America, the greater number 
of whom were teachers.

The curriculum follows the traditions of the Danish, folk high schools 
founded by Bishop Grandtvig. About 25 per cent of the whole farm
ing population of Denmark has attended these high schools and many 
of the leaders of the cooperative movement, which is so widespread 
in that country, have been educated in these institutions.

“ Like the folk high schools, the International People’s College is 
personal in method, individualistic in principle, adapting its curricu
lum to the need of the individual, and ethical in its purpose, educating 
not only for a national, but for an international cooperative common
wealth.” The principal subjects of study are the modern languages, 
cooperative culture, and international relations. The college, how
ever, is confronted by a number of problems in pedagogy. For in
stance, the different national attitudes toward education caused at 
the outset some difficulties in planning the curriculum.

T he English studen ts work from  th e  standpo in t th a t  th e  whole tru th  is far 
greater th a n  our conception of it, and  prefer a  teacher who can give them  those 
fragm ents of th e  tr u th  th ey  have use for in  th e  m ovem ent. T hey are  in terested  
in  facts, b u t th ey  w an t to  know reality  in  order to  ru le over reality . W hilst th e  
English a re  chiefly in terested  in  results, th e  G erm ans are  in terested  in  ideas. 
T hey w a n t to  get a t  th e  whole tru th , an d  prefer a  teacher who can give them  a 
p icture of ordered system . T he D anes again  prefer th e  patriarchal system , 
where th e  teacher is a  fa ther or b e tte r, a  prim us in te r  pares. I t  took th e  college 
some tim e to  realize th e  different a tt itu d e  of th e  s tuden ts and  to  ad a p t itself to  
th e  various needs. B u t th e  very fac t th a t  th e  studen ts are  so different m ade 
them  valuable channels of in s truction  to  one another.

The various bodies which backed the college at its beginning are 
with it at present and through the activities of the national committees 
in England, Germany, and America the number of students is growing. 
Jane Addamsis president and Prof. E. C. Lindemann, of the New 1 ork 
School of Social Work, is chairman of the American committee.

In August, 1932, the Scandinavian Teachers’ Union for Peace will 
hold its biennial conference at the college.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



LABOR AGREEMENTS, AWARDS, AND 
DECISIONS

W age Scale for S uperannuated  T rade-U nion  M em bers in  
C ollective A greem ents

MANY of the collective agreements received by the Bureau of 
Labor Statistics contain provisions regarding the wage scale 

which may be paid to superannuated members, or to those who are 
unable, through disability, to demand the regular scale.

Building Trades

T h e  building-trade agreements generally provide that the wage 
scale paid to superannuated members shall be agreed to by the 
employer and the member, and approved by the local union. A few 
agreements provide that where there are two or more apprentices 
one superannuated member shall also be employed; others provide 
one or more superannuated members shall be employed where 10 or 
more men are employed by the same employer. Several agreements 
permit such members to “ contract” or take work on their own 
account up to a stated amount. A few agreements provide that a 
member who is unable, through old age or disability, to do an average 
day’s work may apply to the executive board to be placed on the 
privileged list. If his application is approved, he is given a permit 
card marked “ privileged” and stating the wage scale for which he 
may work. The age at which members may be placed on the super
annuated list varies from 50 to 65 years, but no member is placed on 
such list if he is able to perform an average day’s work. The following 
examples are selected from building-trades agreements:

Bricklayers, masons, and plasterers.— A m em ber over 60 years of age m ay 
be gran ted  a  privilege card  to  work for less th a n  the  regular scale. No firm 
shall employ m ore th a n  one such man.

Any m em ber who by reason of age or disability  is unable to  com m and the  
regular scale m ay, by  applying to  th e  union, ge t perm ission to  work for such 
scale as th e  union decides.

Carpenters and joiners.— Any m em ber incapacita ted  by age or disability and  
unable to  com m and th e  regular wage scale m ay ob ta in  perm ission from th e  
local union to  accep t a  lower scale and  will be given a  w ritten  perm it.

M em bers over 60 years of age m ay tak e  contracts, solicit or accept work on 
the ir own account.

Hodcarriers, building and common laborers.— M em bers who are  over 60 years 
of age shall have th e  privilege of ad justing  the ir wage w ith  th e  em ployer.

Wood, wire, and metal lathers.— Any m em ber who th rough  age or disability  
is unable to  dem and th e  regular scale shall m ake application  to  local, and  if a  
m em ber in  good standing  for m ore th an  one year, he will be issued a  card  sta ting  
th e  wage scale fo r which he m ay work. E ach  em ployer m ay employ one such 
card m an.

Mosaic and terrazzo workers.— A m em ber over 60 years of age m ay  con trac t 
for work in  am oun t of n o t over $200 by obtain ing perm ission from  th e  union.

Painters, decorators, and paper hangers.— Superannuated  m em bers are n o t 
allowed to  work for less th a n  tw o-th irds of th e  m inim um  wage scale unless 
special dispensation is g ran ted  by  th e  P ain ters’ D istric t Council. T hey shall 
be paid  double tim e for all overtim e, Sundays, and  holidaj^s.

Operative plasterers.— W here there  are 2 or more apprentices in an  em ploym ent 
there shall be 1 superannuated  m an. W here 10 or m ore m en are  w ith  the  sam e
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em ployer there shall be 1 or more superannuated  men. On any work being 
done under th e  supervision of a  forem an appoin ted  by local union a t  least 1 
superannuated  m an  shall be employed.

A superannuated  m em ber shall be perm itted  to  do plastering work up to  $100 
on contract. H e shall also be  perm itted  to  work a t  less th an  th e  regular wage 
scale as determ ined by  th e  business agent.

Plumbers and gas fitters.— T he jo in t conference board will allow a m em ber of 
th is local who is disabled by  age or otherwise to  w ork a t  $1 less a  day th a n  th e  
prevailing ra te . N o m ore th a n  tw o such m en shall be em ployed in  any  shop.

A m em ber who th rough  old age or d isability  is unable to  earn  th e  regular scale 
m ay  have h is ra tin g  changed by application to  local union an d  th e  approval of 
th e  executive board. No m ore th a n  one such m em ber shall work in any  shop, 
and  none from  o ther locals are  perm itted  in  th is jurisdiction.

Sheet-metal workers.— All m em bers falling below th e  average by reason of old 
age or infirm ity shall be p u t on th e  privileged list. Any dispute ab o u t the ir wage 
ra te  shall be decided by  th e  conference com m ittee.

Sign 'painters and glaziers.— A m em ber reaching 50 years of age and  a  m em ber 
of th e  local fo r tw o an d  one-half years or m ore an d  n o t suspended during th a t  
period, m ay be gran ted  a  day-w ork perm it. N o m em ber under age of 50 years 
shall be g ran ted  a  day-w ork perm it except in  cases where he can prove th a t  
he is being discrim inated against by  th e  shops. P erm it m ust be re tu rned  weekly 
showing num ber of hours worked on each and  every job, and  perm it m ust be 
renewed weekly.

Slate, tile, and composition roofers.— By a  vote of the  union a  superannuated  
m an m ay be perm itted  to  work for less th an  the  regular scale, the  ra te  to  be set 
by th e  union.

Printing Trades

In t h e  printing trades the agreements of typographical workers 
quite generally set the wage scale to be paid superannuated members. 
Usually the agreements stipulate that not more than one superannu
ated member shall be employed in any office at the same time, and 
then only if the office employs at least one journeyman. Quite often 
the agreement stipulates that the superannuated member shall re
ceive a stated percentage of the regular wage scale, the percentage 
varying from 50 to 75 per cent. The following examples are selected 
from agreements of typographical workers:

A superannuated  m em ber m ay be perm itted  to  work a t a  ra te  of n o t less than  
three-fourths of th e  regular scale, provided th a t  n o t m ore th a n  one superannuated  
m em ber m ay be perm itted  in any  office a t  any  one tim e, and  no such m em ber will 
be allowed to  work in  anv  office where no journeym an is em ployed. Admission 
to  superannuated  lis t shall be gran ted  only afte r w ritten  application  has been 
m ade to  th e  union and  th a t  body has m ade a  favorable decision in th e  m atte r .

Any person who shall have held  continuous active m em bership in  th is union for 
a  period of 10 years im m ediately preceding th e  age of 55 years m ay be super
annuated  a t  his option only. In  such case he m ay be allowed to  work in  any 
union establishm ent in th is jurisdiction a t  a  ra te  of wages agreed upon by th e  union 
and  th e  employer. , . _  , , . . .

Superannuated  m em bers shall be allowed to  work in  offices covered by th is 
con trac t a t  a  ra te  of pay  n o t less th a n  tw o-th irds th e  scale for journeym an m em 
bers. I t  is understood th a t  no m em ber shall be classed as superannuated  un til 
he or she shall have obtained perm ission from  Local No._---- to  work as such.

M em bers who have been placed on superannuated  lis t m ay accept work a t  
m inim um  of $30 for day  and  $32 for n igh t work. No more th a n  one super
annuated  m em ber shall be employed in each office for each five journeym en or 
m ajor fraction  thereof.

Stone Trades

A f e w  agreements of granite workers, paving cutters, and quarry 
workers set the wage scale for which their superannuated members 
are permitted to work. The following provisions are selected from 
agreements in the stone trades:

Granite cutters.—A m em ber unable to  earn  th e  standard  ra te  due to  old age or 
infirm ity m ay work for such wage ra te  as is decided by a  com m ittee of th e  local.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1100 MOTtfTHLY LABOR R E V IE W

This does n o t m ean th a t  an  old m an m ay not receive the  stan d ard  scale if he is 
capable of perform ing th e  work.

Granite polishers.—M em bers incapacita ted  from old age or disability  for doing 
a day ’s w ork shall bring the ir condition to  th e  branch, and  th e  branch shall have 
th e  rig h t to  m ake such provision as in the ir opinion seems necessary for the  pro tec
tion  of such m em bers.

Paving cutters. —Old cu tters will be allowed to  drill th e ir own stone a t  75 cents 
per hundred  by machine, or $1 per hundred  by hand, if th ey  are n o t able to  p ro 
duce a  sufficient num ber of blocks to  w arran t a  driller.

Quarry workers.— M em bers who th rough  age or d isability  are no t able to  earn 
th e  wages sta ted  in  th is  agreem ent m ay work for such wages as m ay be satis
factorily  agreed betw een th e  grievance com m ittee and the  com pany.

Clothing Trades

I n  the clothing trades a few agreem ents of the ladies’ garm ent 
workers and the journeym an tailors m ake provision for the wage 
scale which m ay be paid to their superannuated members, examples 
of which are as follows:

Ladies’ garment workers.— N o  w orker shall receive less th an  the  m inim um  scale 
of wages except such as are  deficient in  p roduction  by reason ,of age or physical 
condition. The wages of such workers shall be agreed upon betw een th e  em ployer 
and  th e  com m ittee of his shop, sub ject to  approval of th e  union.

Journeym an tailors.—Tailors who become partia lly  incapacita ted  and  can no t 
dem and th e  stipu la ted  m inim um  wage m ay be perm itted  to  work for a lesser 
am ount when approved by th e  union.

Railroads and Street Railways

R ailroad agreements with clerks and shopmen often provide for 
the placing of incapacitated employees in positions suited to their 
ability when through age or disability they are unable to perform the 
work of their former positions. The following are examples found in 
such agreements:

Railway clerks.—Efforts will be m ade to  furnish em ploym ent su ited  to  the ir 
capacity  to  employees who have become physically unable to  continue in their 
p resent positions.

Shopmen.- Employees who have given long and  faith fu l service in th e  employ 
of th e  com pany and  have become unable to  handle heavy w ork to  advan tage  will 
be given preference to  such ligh t work in th e ir line as th ey  are  able to  handle.

A number of agreements of street-railway employees provide for 
the placing of their aged members in positions suited'to their physical 
conditions, as follows:

Employees a fte r 20 or more years’ continuous service who become unable 
tnrough physical d isability  to  perform  th e  work of the ir usual positions, together 
w ith o ther old employees, shall be given preference in filling o ther positions for 
which th ey  are  qualified.

Employees who have given long and  faith fu l service and  have become unable 
to  fill th e ir usual positions shall be given preference by th e  com pany to  any work 
it  has, which m ight be done by them , and  they  shall receive a  reasonable wage.

Other Trades
M e a t  cutters in several agreements provide as follows for the wage 

to be paid their superannuated members:
T he wages of a  superannuated  m em ber m ay be arranged below th e  regular 

scale by agreem ent betw een the  employer, the  employee, and the  represen tative 
of the  local union.

The International Molders’ Union in agreement with the Manufac
turers’ Protective and Development Association provides as follows:

T he local union shall allow an old or physically incapacita ted  m older to work 
for such wage as m ay be m utually  agreed upon betw een him, his employer, and 
the  local union.
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R ecent D ecisions of Industrial C om m ission  of Colorado

Operating Engineers—Denver, Colo.

THE Tailors Protective Cleaning and Dyeing Corporation gave 
notice, on February 24, 1932, to the Industrial Commission of 
Colorado of its intention to reduce the wages of its employees from 10 

to 18 per cent, the reduction to be effective 30 days after date of notice.
On March 3, 1932, the secretary of the International Union of 

Operating Engineers, Local No. 1, protested against the proposed re
duction in wages on behalf of the one member of Local No. 1 employed 
by the corporation.

A t the hearing on March 21, 1932, no appearance was made on be
half of the employer.

On March 22, 1932, the commission decided that “ inasmuch as this 
is the second reduction made by the employer in this case, this reduc
tion is not justified and we are of the opinion that the present wage 
scale should continue in effect.”

Sign and Pictorial Painters—Denver

T h e  Industrial Commission of Colorado received notice from six 
firms of sign painters of their intention to reduce the wages of their 
employees who are members of the Sign and Pictorial Painters’ Local 
Union No. 1045.

At a hearing held March 23, 1932, the employers contended that 
it was impossible for them to conduct their business and pay the pres
ent scale of wages, because of the competition of nonunion shops 
which were doing work cheaper than the union shops could furnish 
the materials; that of 34 sign companies and firms in their line of busi
ness, only 7 were union firms; that under these conditions it was abso
lutely necessary to reduce the wages of their employees. The em
ployees contended that the union men and the firms employing union 
labor did a far better job and more artistic work; that the competition 
of nonunion houses amounted to but little; and that it was necessary 
for the members of the union to continue to receive the old scale 
($11 a day).

On March 24, 1932, the commission decided as follows:
The commission has given due consideration to  th e  evidence presented a t  this 

hearing and, while i t  is tru e  th a t  th is  union is no t affiliated w ith  th e  D enver 
Building T rades Council, we believe th a t  i t  should accept th e  sam e reduction  as 
th a t  accepted by  th e  D enver Building T rades Council some tim e ago when they  
signed a  con trac t w ith  the  general contractors of Denver.

Therefore i t  is th e  decision an d  aw ard of th e  commission th a t  th e  em ployers 
be gran ted  a  12y2 per cent reduction  in th e  wages of the ir employees.

On March 31, 1932, the commission withdrew this decision in so far 
as it concerned two of the sign painters in the employ of the Electrical 
Products Corporation—one a helper and one an apprentice in the paint 
department—and ruled that no reduction should be made in the wages 
of these employees.

Cooks—Denver

On M a r c h  1, 1932, the Industrial Commission of Colorado was 
notified by the proprietor of the Purity Restaurant, of Denver, that on 
April 1, 1932, the wages of all cooks in his employ would be reduced 20 
per cent, and that he intended to run an open shop.
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The secretary of Cooks’ Local No. 18 entered a protest against the 
proposed reduction, and requested a hearing, which was granted by 
the commission.

At the hearing, held March 28, 1932, the employer contended that 
the intended reduction was due to general business conditions; he also 
reiterated his intention to run an open shop. The secretary of the 
union testified for the employees that one cut had already been 
accepted by the union, and contended that a further cut at this time 
would be unfair.

The decision of the commission, rendered March 30, 1932, dis
approved the reduction requested and ruled that the present wage 
scale shall stand.

Electrical Workers, Glass-Bottle Blowers, Sheet-Metal Workers, and Sign
Painters—Denver

On March1,1932, the Electrical Products Corporation of Colorado, 
filed notice with the Industrial Commission of Colorado that, effective 
April 1, 1932, all rates of compensation of their employees, members of 
Electrical Workers’ Union No. 68, Glass Bottle Blowers’ Association 
No. 55, Sheet-Metal Workers’ Union No. 9, and Sign Painters’ Union 
No. 1045, would be adjusted in accordance with the following schedule:

Salaried em ployees: Less th a n  $100 per m onth , no reduction ; $100 to  $125 per 
m onth , 5 per cen t reduction, $100 m inim um ; $126 to  $150 per m onth, 10 per cent 
reduction, $125 m inim um ; $151 to  $200 per m onth , 15 per cen t reduction, $150 
m inim um ; $201 and  over per m onth , 20 per cen t reduction , no m inim um .

Employees on an  hourly basis: R eduction of 40 per cen t in hourly ra te  excepting 
th a t  th is reduction  shall no t resu lt in a  ra te  lower th an  35 cents per hour.

. The unions concerned entered a protest against the proposed reduc
tions and asked for a hearing, which was held March 29, 1932. The 
electrical workers were not a party at the hearing, as the employer and 
their representative had already agreed upon a settlement.

At the hearing the company claimed that it was impossible to main
tain the present wage scale, due to the great decrease in sales; the 
company expressed regret over the decrease but contended that it was 
absolutely necessary. The employees contended that the present 
wages were no more than were necessary for a decent living, and that 
the reduction requested by the employer was not justified.

On March 31,1932, the commission made the following decision:
A fter giving careful consideration to  th e  testim ony subm itted  by  bo th  employer 

and  employees i t  is th e  decision and  aw ard of th e  commission th a t  th e  present 
wage scale should apply  to  salaries or wages am ounting to  $150 per m onth  and 
less; th a t  salaries or wages am ounting to  m ore th an  $150 per m on th  should no t be 
reduced m ore th a n  12}̂  per cent a t  th is tim e, and  th a t  there  should be no reduction 
in th e  wages of employees paid on an  hourly basis th a t  would bring th e  m inim um  
hourly wage to  less th an  40 cents per hour.
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INDUSTRIAL DISPUTES

Strikes and L ockouts in th e  U nited  S ta tes in  M arch, 1932

DATA regarding industrial disputes in the United States for 
March, 1932, with comparable data for preceding months are 

presented below. Disputes involving fewer than six workers and 
lasting less than one day have been omitted.

Table 1 shows the number of disputes beginning in 1927, 1928, 
1929, 1930, and 1931, the number of workers involved and man- 
days lost for these years and for each of the months, January, 1930, 
to March, 1932, inclusive, as well as the number of disputes in effect 
at the end of each month and the number of workers involved. The 
number of man-days lost, as given in the last column of the table, 
refers to the estimated number of working-days lost by workers 
involved in disputes which were in progress during the month or 
year specified.
T able 1 .—IN D U ST R IA L  D ISP U T E S B E G IN N IN G  IN  A N D  IN  E F F E C T  A T E N D  OF EA C H  

M O N T H , JA N U A R Y , 1930, TO M ARCH , 1932, AND TO T A L N U M B E R  OF D IS P U T E S , 
W O RK ERS, AN D  M AN-DAYS LOST IN  T H E  Y EA RS 1927 TO 1931

M onth and year

Num ber of disputes N um ber of workers 
involved in  disputes

Num ber 
of man- 

days lost 
in disputes 

existing 
in m onth 

or year

Beginning 
in m onth 
or year

In  effect 
a t end of 
m onth

Beginning 
in m onth 

or year

In  effect 
a t end of 
m onth

1927: Total _______ ____ ______________ 734 349,434 37,799,394
1928: Total_____________________________ 629' 357^145 3l| 556j 947
1929: T o tal.. _________________________ 903 230,463 9l 975i 213
1930: Total . 653 158| 114 2,730, 368
1931: T o ta l ' ___________________________ 828 275; 203 6 , 400̂  686

1930
January__________  ___________________ 45 21 9,240 5,316 184,730
February_______ ____  . . .  . ______ 52 40 37,480 6,683 438, 570
M arch_____ __________ . . .  . ________  _ 49 38 15,017 5,957 291,127
A pril. ________________  ____ . . 64 41 6, 379 5,840 189, 828
M ay_______________________ _____ _ . . 66 29 9, 329 4,386 185,448
J u n e ______  _____ . . .  . . .  _____ 59 34 14,011 8,311 144,117
Ju ly___________________________________ 78 30 14,308 4,815 141, 647
August_______  . __________  . . . . ___ 51 33 15,902 7,131 142, 738
September . . . .  . . . . 72 44 16, 337 13,778 208,184
O ctober.....  ............ ............................. 47 36 10, 858 16, 007 335,916
Novem ber__________  . . . . .  ---------- 44 29 4,390 7, 759 273,608
December. . . . .  .......................... 26 7 4,863 5,144 194, 455

1931
January ------ -------------------------------- -------- 56 20 10,147 2,927 181, 031
February__________  . ------- . . .  . .  -------- 52 34 19,984 12,512 228,329
M arch__  _______  _ . . .  ------------------ 45 27 26.121 28,139 422, 545
April_____  __________________________ 60 39 26, 442 22, 604 769, 720
M ay________  . .  _________________ . . .  . 106 49 27, 588 15, 735 402, 437
June__________  ________ _ . . ---------- 81 51 18, 437 17,071 506, 097
Ju ly ___________________________________ 67 54 49, 574 58,995 666, 309
August. . . .  _______  . .  -------  ---- 76 43 10,977 17,003 1,213,120
September-----  ----------  . . ------  ------- 110 59 35, 859 37,164 491, 024
October___  . . .  .......................  - - - - - - 70 41 33, 548 28,696 1,038,063
November------ ------  -------  . .  - . 56 31 12,611 12,910 339, 730
D ecem ber.. . . .  . .  ---- -------- 49 25 3,915 1,250 142, 281

1932
Jan u a ry .. -----------  ----------------------------- 79 37 11,105 4, 648 117,298
February 1_______  _____________  ______ 47 35 42, 552 40, 369 524,897
M arch 1---  -------  ------------------------------ 48 38 39, 259 13, 737 792, 362

i Prelim inary figures subject to change.
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Occurrence of Industrial Disputes, by Industries
T a b l e  2 gives, by industry, the number of strikes beginning in 

January, February, and March, 1932, and the number of workers 
directly involved.

T able 2 .—IN D U S T R IA L  D IS P U T E S  B E G IN N IN G  IN  JA N U A R Y , F E B R U A R Y  AND 
___________ M A R C H , 1932

Industrial group

N um ber of disputes begin
ning in—

N um ber of workers involved 
in disputes beginning in—

January February March January February March

Bakers___________ 2 26B arbers____ _ 1 ] 1,000Brewery and soft-drink workers- . 1 17Building trades_________ 22 10 16 1,029 1, 767 1,948Chauffeurs and team sters _ _ 7 1 4, 661 85Clothing - _ - 18 13 6 966 29, 560 18, 229Furniture________ 3 1 2 42 200 75Glass workers_______ 1 75Hotel and restauran t workers__ 1 1 38Jewelry workers - 1 20
Laundry workers 2 26L eather.-- . . .  -, 1 50
Longshoremen and freight handlers. _. 1 1 1 200 150 10M etal tra d e s . ..  . . . 1 3 1 80 153 8M iners________ _ 7 4 5 2,234 8, 280 16, 531M otion-picture operators, actors, and the-

atrical workers_______  _ 1 1 38Oil and chemical workers . 1 30
Paper and paper-goods workers ___ l 18Printing and p u b lish in g____ 2 1 1 64 11 VIStone _. . 1 1
M unicipal workers . . 1 1 200 60Teachers____ _____ 1 130Textiles . . .  _ _____ . 9 3 7 1, 339 601 724Tobacco_________ 1 14Other occupations___ ______ 3 1 2 164 23 425

Total. . 79 47 48 11,105 42, 552 39,259

Size and Duration of Industrial Disputes, by Industries
T a b l e  3 gives the number of industrial disputes beginning in 

March, 1932, classified by number of workers and by industries.
T able  3 .—N U M B E R  OF IN D U S T R IA L  D IS P U T E S  B E G IN N IN G  IN  M A R C H , 1932 CLASSI

F IE D  BY N U M B E R  OF W O RK E RS A ND BY IN D U S T R IA L  GROUPS

N um ber of disputes beginning in M arch, 1932, 
involving—

Industrial group
6 and 

under 20 
workers

20 and 
under 100 
workers

100 and 
under 500 
workers

1,000
under
5,000

workers

Over
10,000

workers

Barbers_____________ _____ 1Building trades______ 2 6 8Clothing_____ ______ 4 1 1F urn itu re___ _ _______ 1 i
Hotel and restaurant workers .. 1
Longshoremen and freight handlers 1
M etal trad es... 1
M iners,. __ __ i

i
1M otion-picture operators, actors, and theatrical 

workers . ___
Paper and paper-goods workers ____ 1
Prin ting  and publishing . 1
S to n e ___ . . . iTeachers___ _ 1

3Textiles__ __ 2 2
Tobacco______  ____ . 1
Other occupations. ________ i i

Total 11 17 15 3 2

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



INDUSTKIAL DISPUTES 1105

In Table 4 are shown the number of industrial disputes ending in 
March, 1932, by industries and classified duration.
T able  4 .—N U M B E R  OF IN D U S T R IA L  D IS P U T E S  E N D IN G  IN  M A R C H , 1932, BY IN D U S

T R IA L  GROUPS A ND C L A SSIFIE D  D U R A T IO N

Classified duration of strikes ending 
in  M arch, 1932

Industrial group One-half
month

or
less

Over one- 
half and 
less th an  
1 month

1 month 
and less

than
2 months

2 months 
and less

than
3 months

Barbers L
Tlili 1<1 nig trades _ ______________ 31 1 1
0 banffenrs and teamsters 1 1
Clothing -- ______ ______________ 6 2 3
Furniture 1
Hotel an d  restauran t workers 1
Tifmndry workers 1
Longshoremen and freight handlers 1
M etal trades _____ 1 1
Miners _ _ - 1 ‘ 1
M otion-picture operators, actors, andtheatricalworkers_ 
Paper and  paper-gnndSworkers

1
1

Prin ting  and publishing 1 1
1

Textiles 4
Other neon patrons 1

Total - _____ - - - - - - - - 33 5 6 1

C onciliation  Work of th e  D epartm en t of Labor in  M arch, 1932

B y  H u g h  L .  K e r w i n , D i r e c t o r  o f  C o n c il ia t i o n

THE Secretary of Labor, through the Conciliation Service, exer
cised his good offices in connection with 78 labor disputes during 
March, 1932. These disputes affected a known total of 38,442 

employees. The table following shows the name and location of the 
establishment or industry in which the dispute occurred, the nature 
of the dispute (whether strike or lockout or controversy not having 
reached the strike or lockout stage), the craft or trade concerned, the 
cause of the dispute, its present status, the terms of settlement, the 
date of beginning and ending, and the number of workers directly 
and indirectly involved.

There were 32 cases involving the prevailing rate of wages law. 
In these cases it is not always possible to show the number involved, 
due to lack of information as to total number required before com
pletion of construction.

On April 1, 1932, there were 33 strikes before the department for 
settlement and, in addition, 54 controversies which had not reached 
the strike stage. The total number of cases pending was 87.

1 1 4 6 7 5 °— 32------7
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Post-office building, Hoquiarn, 
Wash.

Veterans’ Hospital, St. Peters
burg, Fla.

Post-office building, K ey West, 
Fla.

Coast Guard Barracks, Fort 
Lauderdale, Fla.

M arine Hospital, Mobile, Ala-----
Customs House, New Orleans, La

Ingal Iron Co., Birmingham, Ala.
Federal buildings, Texas City, 

Tex.

Post-office building, Kansas C ity, 
Mo.

Starved Rock Lock and Dam, 
Illinois River, near Utica.

Post-office building, Fort Wayne, 
Ind.

Post-office building, Topeka, 
Kans.

Post-offioe building and court
house, Okmulgee, Okla.

Post-office building, Minneapolis, 
M inn.

Post-office building, Rockford, II!

Staton Hosiery Co., Providence, 
R. I.

Courthouse, Reading, P a _______

Strip miners, Terre H aute, I n d . .

Building, Buffalo, N . Y ________
School building and pipe line, 

Cambridge, Mass.
Customs and im m igration station, 

D erby Line, V t.
Kansas C ity  Term inal Co., K an

sas C ity , Mo.
Telephone Building, Indianapo

lis, Ind.

Geo. F . Lee Coal Co., near P ly
mouth, Pa.

___do_____

___d o ..........

___do.........

___do_____

___do____
___do____

___do.
___do.

Strike_____

Controversy

___ do_____

___ do_____

........do_____

___ do_____

___ do

Strike_____

____do____

.do .

Sheet-metal workers

Plasterers--------------

Building trades------

-do.
Boiler makers and 

helpers.

Controversy.

___ do_____
Strike___

Controversy.

____do..........

Strike_____

____do.

Laborers, bricklay
ers, carpenters.

Building trades------

___ do____________

Laborers__________

Building trades-----

Bricklayers and car
penters.

Building trades------

.do .

-do.

_do.

.do .

.do .

.do .

.do .

.do .

Wreckers on oid 
post office.

Hosiery workers-----

Building trades------

_do.

_do_.

.do .

_dO.

-do.

_do.

.do .

. M iners.

Building trades. 
___ do_________

___ do_________

Tunnel workers.

Hoisting engineers, 
h o d  c a r r i e r s ,  
p lu m b e rs , a n d  
iron workers.

M iners___________

Asked new union agreement-------

Proposed cut of plumbers from 
$1.25 to 90 cents per hour; asked 
union workers.

Wage scale-------------------------------

General investigation of conditions 
Nonunion laborers employed------

Failure to pay workmen-------

Nonunion labor discussion—  

Nonunion workers employed.

Change in method of paying; 1 
miner discharged.

Pending----- ------ -----------------------

___ do__________________________

Adjusted. Allowed $6 per day----

Adjusted. R ates for all crafts 
established.

___do__________________________
Adjusted. Boiler makers, $1.10 

and $1.15; helpers, 90 and 95 
cents per hour.

Pending________________________
Adjusted. Carpenters 87J^ cents, 

bricklayers $1.12J^, laborers 33K 
cents per hour.

A djusted. Continued rates in 
use w ithout change.

Adjusted. Agreed to pay  prevail
ing rates.

. . . . . d o ___________________ _____ -

Pending---- -------------------------------

____do__________________________

____do__________________________

Unclassified. Job did not come 
w ithin provisions of prevailing 
wage law.

Adjusted. Returned; agreement 
being negotiated.

Pending................................ ................

Adjusted. Agreement concluded 
w ith  present scale.

Pending________________________
Adjusted. Union m en em ployed.

Pending________________________

____do__________________________

A djusted. Union men em ployed.

Adjusted. W ill receive old rate; 
m iner reemployed.

1 N ot reported.

M ar. 1 75

M ar. 23 (i)

M ar. 22 M ar. 25 15 15

M ar. 18 M ar. 22 11 8

M ar. 24 Apr. 1 0)
M ar. 1 M ar. 15 6 6

M ar 24 (i)
M ar. 7 M ar. 18 (')

M ar. 8 Alar. 12 50 50

M ar. 3 M ar. 26 (')

Feb. 25 M ar. 5 10 55

do 39

Fph 15 30

do (1)

Feb. 11 M ar. 1 Q

M ar. 9 Apr. 7 55

M ar. 5 200

M ar. 28 Alar. 31 3,000

(i)
M ar. 27 Apr. 1 125

Alar. 25 .......... 0)
M ar. 21 (i)

M ar. 10 Alar. 25 32 53

M ar. 16 M ar. 29 275
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LABOR D IS P U T E S  H A N D L E D  BY T H E  C O N C IL IA T IO N  SE R V IC E  D U R IN G  T H E  M O N T H  OF M A R C H , 1932—Continued

Company or industry  and location N ature  of 
controversy Craftsmen concerned Cause of dispute

M illinery industry, Greater New 
York.

Cleaners and dyers, Greater New 
York.

Em broiderers, pleaters, and hem- 
stitchers, New York C ity.

Allen Street M anufacturing Asso., 
New York C ity.

Anchor Fireproofing Co., Fort 
Wayne, Ind.

M iners, P ittston  and Scranton 
districts, Pa.

Pain ters and decorators, Glen 
Cove, and Nassau County, N . J.

Building, Syracuse, N . Y ________

____do_____

Threatened
strike.

Strike______

Threatened
strike.

Controversy

Strike_____

____do_____

____do_____

State Reformatory. E l 
Okla.

Reno, Controversy.

M illinery w orkers...

D rivers___________

Embroiderers, e tc .. .  

Neckwear m ak ers...

Wage scale, 40-hour week, and new 
agreement.

Agreement on wages and condi
tions.

Asked 5-day week, $20 to $45 per 
week, and 8 holidays.

Proposed 25 per cent wage cut___

Bricklayers. Asked local labor.

Miners. Equalization of work.

Painters and decora
tors.

Bricklayers, plaster
ers, lathers, en
gineers, ironwork
ers, etc.

Carpenters________

Wages cut from $12 to $8 per day. 

Wages cut $2 to $3 per day_____

Alleged not paying prevailing 
wage.

B. Sheriff, New York City. Strike. Wreckers.

Building, Des Moines, Iowa

Building, W ilmington, Del.

Lockout___  Plum bers, steam-
fitters, and help
ers.

Controversy. Electrical w orkers.._

B. Drell, (Inc.), New York C ity ..

Stonecutters, Milford, M ass.—. . . .

Berger Service (Inc.), New York 
City.

Wreckers, “ Knickerbocker Vil
lage,” New York C ity.

“ N orth Jersey Courier,” Orange, 
N. J.

M idw ay Theater, Philadelphia, 
Pa.

Strike . Shoe workers

___do _ _ _ Stonecutters

___do_____ Cleaners, dyers, 
drivers, etc. 

Wreckers . . .  .__ _do___  _

___do_____ Printing c r a f t s ___

___do_____ Lathers ________

B ar men asked $1.10 per hour; 
helpers, $1; as per existing agree
ment.

Plum bers and fitters cut from $10 
per day to $7; helpers from $7.20 
to  $4.80.

Wages cu t from $1 per hour to $1 
cents.

Wages, union recognition, and 
reinstatem ent of discharged 
worker.

N onresident workers employed__

Deferred paym ent of wages______

Wage cuts______ _______________

Compositors cut 30 per cent; press
men, 23 per cent.

Nonunion lathers_______________

Present status and term s of 
settlem ent

Duration W orkmen 
involved

Beginning E nding D i
rectly

Ind i
rectly

1932 1932
Adjusted. Allowed minimum M ar. 1 M ar. 18 10, 000

scale, 44-hour week.
Pending___ . . .  _ M ar. 1 M ar. 18 3, 500

Adjusted. Agreement concluded _ M ar. 9 M ar. 15 700 800

Adjusted. Compromised on 15 M ar. 1 M ar. 24 125 375
per cent cut.

Adjusted. Local workers em- M ar. 3 M ar. 10 12 50
ployed.

Pending. _ _ _____ M ar. 14 7,000

__ do__  _ __ ___ M ar. 15 300

_ _do_____  _ _ _ _ _ _ _ _ _ _ Jan. 4 250 1, 500

Adjusted. Carpenters allowed 75 Feb. 16 M ar. 18 15
cents per hour; union men em-
ployed.

Adjusted. Allowed as asked for M ar. 2 M ar. 14 11
rem ainder of this job.

Adjusted. Plum bers and fitters M ar. 4 M ar. 23 120
allowed $8; helpers not adjusted.

Adjusted. C ut accepted_____  _ M ar. 12 M ar. 14 7 70

Adjusted. Allowed as asked___ M ar. 11 M ar. 11 35 4

Adjusted. Local cutters em- M ar. 14 M ar. 20 200
ployed.

Adjusted. Agreed on wages and M ar. 5 M ar. 8 45 160
returned.

Pending_______ __________ M ar. 3 900

____do_____________________ Feb. 29 40 6

Adjusted. All union men em- M ar. 3 M ar. 5 9 35
ployed.

I a
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Shubert Amusement Co., Phila
delphia, Pa.

W m. Smelo Co,, Philadelphia, Pa_

Post-office building, Fort W ayne, 
Ind.

Post-office building, Louisville, 
Ky.

C entury Pacific Co., Burbank, 
Calif., to Phoenix, Ariz.

E l Felipe Cigar Co., New York 
C ity.

Post-office building, Lawrence, 
M ass.

P etite  H at Co., New York C ity ...

H andicraft K nitting  Mills, New 
York C ity.

W aks F u r Co., New York C ity .. .

Superior Fashion Clothes Co., 
New Y ork City.

W alker Bros. Stone Co., Bloom
ington , In d .

Textiles, Portland, M e__________
Fairchance Lum ber Co., P itts 

burgh, f  a.
T ruck drivers, Boston, M ass-------
Boot and shoe workers, Lynn, 

M ass.
All building crafts, Albany, N . Y .

T otal_____

1 N ot reported.

do_____  M usicians_________  Alleged violation of agreement

Controversy.

___ do______

Strike______

Lockout___

Controversy.

____do_____

Strike_____

___ do_____

___ do_____

___ do_____

Controversy.

____do_____
Strike_____

Plasterers_____

Building trades.

P lum bers_____

Air p ilots______

Cigar makers__

Bricklayers____

M illinery_____

K nitte rs______

F u r workers___

G arm ent workers. . .  

S tonecutters------

___do.
___do.

Controversy.

Textile workers _ 
Building----------

D rivers_____
Shoe workers.

Building.

W orking conditions_____________

Asked employment of local w ork
ers.

Alleged violation of contract--------

Wage c u t__________ ___________

Proposed wage cu t amounting to 
$1 to $6 per 1,000 on piecework. 

Subcontractor failed to pay wages.

Asked agreement on hours and 
wages.

Protest against wage c u t________

Change in piecework------------------

Protest further wage cuts------------

Jurisdiction of certain type  of 
stonework.

Proposal to cut wages-----------------
Nonunion conditions------------------

Proposed wage c u t-----------
Asked 15 per cent increase.

Renewal of agreement; proposed 
wage cuts 10 to 30 per cent.

Adjusted. Court action pending 
to  determine status of agree
ment.

Adjusted. Agree to  work men 
one shift a t a time.

Adjusted. Local m en employed. .

Adjusted. Agreed to abide by  
contract.

U nable to  adjust. C entury  Co. 
was denied perm it to operate.

Adjusted. Proposal to cut w ith
drawn.

Adjusted. W hen funds are on 
hand, workmen will be paid.

Pending_______________ ________

Adjusted. Wages restored to 
girls; male operators accept cut.

Adjusted. N o change in  piece
work rates in  general; tw o oper
ators allowed $4 per week in 
crease.

Adjusted. Agreement concluded; 
workers returned.

Adjusted. Agreed on jurisdiction.

Pending________________________
Adjusted. Union conditions al

lowed.
Adjusted. Agreed on arb itration .
Adjusted. Increase and recogni

tion of union allowed.
Adjusted. Agreement in process 

of negotiation.

M ar. 4 ___do___ 38 70

__do____ M ar. 7 15 29

Feb. 22 M ar. 5 75 5

M ar. 9 M ar. 10 11 409

Feb. 15 ___do___ 30

Feb. 29 M ar. 1 6 2

M ar. 1 M ar. 3 18 31

Feb. 25 79

Feb. 26 M ar. 1 18 —

Feb. 25 ___do___ 15

Feb. 27 ___do___ 200

Feb. 16 Feb. 19 20 2

Feb. 26 (>)
Feb. 25 M ar. 2 9 50

___do___ Feb. 25 800
___do___ M ar. 11 600

Feb. 29 M ar. 3 100 2,500

30, 236 8,206
i
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1110 M ONTHLY LABOR R E V IE W

Report of E m ergency Board for D isp ute on L ouisiana & Arkansas 
and L ouisiana, Arkansas & Texas Railways

ON MARCH 10, 1932, the President of the United States issued 
a proclamation creating an_ emergency board to investigate the 

wage dispute between the Louisiana & Arkansas and the Louisiana, 
Arkansas & Texas railways and their engineers, firemen, conductors, 
trainmen, and shopmen.

The board consisted of Mr. Chief Justice Walter P. Stacy, of the 
North Carolina Supreme Court; Dr. Davis P. Dewey, of Massachu
setts Institute of Technology; and Mr. Justice Julian H. Moore, of 
the Colorado Supreme Court.

Several disputes, or questions in difference, were submitted to the 
board. For the sake of clearness these complaints were separated. 
The report ̂ of the board submitted to the President on March 29, 
1932, covering the several disputes, is briefly as follows:

The wages of the colored brakemen of the Louisiana & Arkansas 
seniority district were substantially reduced by agreement between 
the carrier and a committee representing the colored brakemen 
entered into October 15, 1930. On January 4, 1932, notice was given 
by the carrier that effective February 5, 1932, the company would 
cancel and abrogate the agreement of October 15, 1930, and would 
make a reduction of 10 per cent in the present rates of pay. The 10 
per cent reduction was put into effect March 1, 1932, after unsuccess
ful efforts at mediation, and after arbitration had been refused by 
the carrier. The findings of the board in this case are that the 
employees affected thereby are thus left “ without any contract with 
the carrier governing rates of pay, rules, and working conditions,” 
and that “ this runs counter to section 2 of the railway labor act 
which provides” :

I t  shall be th e  d u ty  of all carriers, th e ir officers, agents, and employees to  exert 
eveiy  reasonable effort to  m ake and  m ain ta in  agreem ents concerning ra tes of 
pay, rules, and  w orking conditions, and  to  se ttle  all d isputes, w hether arising 
o u t of th e  application  of such agreem ents o r otherwise, in  order to  avoid any 
in terrup tion  to  comm erce or to  th e  operation of any carrier growing ou t of any 
dispute betw een th e  carrier and  th e  employees thereof.

The controversy of the shopcraft employees of the Louisiana & 
Arkansas Railway involved a reduction of wages and a revision of 
working rides put into effect February 9, 1931, and an additional 10 
per cent reduction as of March 1, 1932. The findings and recom
mendation of the board are as follows:

I t  is clear th a t  an  arb itrab le  controversy was presented  over th e  wage reduction 
and  revision of rules m ade effective February  9, 1931, and  th a t  an  arb itrab le  
question is here presented.

I t  would appear th a t  th e  carrier should ad ju s t th is whole controversy or subm it 
to  a rb itra tion .

The engineers, firemen and enginemen, conductors, and trainmen of 
the Louisiana & Arkansas and the Louisiana, Arkansas & Texas rail
ways were notified by the carriers on December 21, 1931, that a 
reduction of 15 per cent (later changed to 10 per cent) would go into 
effect on January 23, 1932. The wages of these classes of employees 
of the Louisiana, Arkansas & Texas Railway had already been re
duced 15 per cent on August 24, 1931.
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IN D U ST R IA L  D ISPU T E S 1111

The recommendation of the board in this case is as follows:
The board  does no t believe th a t  th e  wages of the  employees of th is road  should 

be ou t of line w ith  custom ary wages in sim ilar lines of em ploym ent and  suggests 
th a t  a t  least th e  second reduction  on th e  Louisiana, A rkansas & Texas Railw ay 
should be w ithdraw n.

The wages of the flagmen employed on the Louisiana Railway & 
Navigation Co. seniority district of the Louisiana & Arkansas Railway 
were reduced at the time of the general notification from $5.62 to 
$3.84 per day. This is equivalent to nearly 32 per cent. The board 
found that white flagmen on other lines in the same territory still 
received the standard wage of $5.62 per day, subject to the 10 per cent 
cut. A 10 per cent reduction of these flagmen would place their wage 
at $5.06 per day, and the board recommended that this rate should 
be adopted.

In the case of the colored train porters, brakemen, and switchmen 
of the Louisiana Railway & Navigation Co. seniority district, the 
carrier offered in evidence an agreement with these employees effective 
January 1, 1932, covering their rates of pay, which tended to show a 
voluntary settlement of their differences.

The two disciplinary cases considered by the board involved no 
new or general principle.

Following the report of the emergency board both parties are 
forbidden to change existing conditions, except by mutual agreement, 
for a further period of 30 days.

Labor D isputes in Japan, 1931

DURING 19S1 there were 2,146 labor disputes in Japan, involving 
141,685 workers, according to a report made by the social work 

bureau of the Japanese Ministry of Home Affairs.1 The figures show 
an increase of 323 in the number of disputes and of 19,272 in the 
number of workers involved as compared with the preceding year. 
In 1931 there was a larger number of disputes occurring in small and 
medium-sized factories.

Of the total number of cases, 479 were protests against dismissals 
and 376 against wage cuts; 268 resulted from demands for increased 
wages, 248 from demands for the payment of wages, and 306 from 
demands for dismissal allowances.

Most of the establishments involved in these industrial conflicts 
were experiencing acute financial difficulties and satisfactory settle
ments were, therefore, relatively rare.

‘ T he  Trans-Pacific, Tokyo, February, 1932, p . 12.
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HOUSING

B uild ing P erm its in  Principal C ities o f th e  U n ited  S tates,
M arch, 1932

BUILDING permit reports have been received by the Bureau of 
. Labor Statistics of the United States Department of Labor from 
355 identical cities of the United States having a population of

25,000 or over for the months of February and March, 1932, and 
from 346 identical cities having a population of 25,000 or over for the 
months of March, 1931, and March, 1932.

The cost figures as shown in the following tables apply to the cost 
of the buildings as estimated by the prospective builder on applying 
for his permit to build. No land costs are included. Only building 
projects within the corporate limits of the cities enumerated are 
shown. The States of Illinois, Massachusetts, New York, New 
Jersey, and Pennsylvania, through their departments of labor, are 
cooperating with the United States Bureau of Labor Statistics in 
the collection of these data.

Table 1 shows the estimated cost of new residential buildings, of 
new nonresidential buildings, of additions, alterations, and repairs, 
and of total building operations in 355 identical cities of the United 
States, by geographic divisions.
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HOUSING 1113
'TimTTi'1_E S T IM A T E D  COST OP N E W  B U IL D IN G S , OF A D D IT IO N S , A L T E R A T IO N S ,
T  ANT> R E P A I R S A N D  O F T O T A L  B U IL D IN G  C O N S T R U C T IO N  IN  355 ID E N T IC A L  

C I T I E S Y s  S H O W N B Y P E R M IT S  ISSU ED  IN  FE B R U A R Y  A N D  M A R C H , 1932, B Y  G EO 
G R A P H IC  DIV ISIO N S

Geographic division

New residential buildings (esti
m ated cost)

New nonresidential buildings (esti
m ated cost)

February,
1932 M arch, 1932

Per
cent of 
change

February,
1932 M arch, 1932

Per 
cent of 
change

New E n g land -.-.........................
M iddle A tlantic____________
E ast N orth  C entral------- ------
W est N orth  C entral--------------
South A tlantic ...................... .
South C entral----------------------
M ountain and Pacific-----------

$620, 232 
4,891, 747 
1,151, 040 

647, 795
1, 557, 605 

727, 078
2, 242, 583

$1, 017,173 
4,986, 488 
1,579, 966 

916, 100 
1,705, 979 

837, 907 
2, 938, 457

+64. 0 
+ 1.9  

+37.3 
+41. 4 
+ 9.5  

+15.2 
+31/0

$1,860, 478 
4,477, 967 
5, 082, 075 

384, 134 
2,198, 828 
2, 202, 594 
3,423, 481

$839, 495 
3,771, 335 
5,264, 420 
1,065, 463 
2,256, 884 
4,243, 933 
4,121, 307

-5 4 .9  
-15 .8  
+ 3.6  

+  177. 4 
+2.6 

+92.7 
+20.4

T otal— ..................... ....... 11,838, 080 13, 982, 070 +18.1 19,629, 557 21, 562, 837 + 9.8

Geographic division

Additions, alterations, and re
pairs (estimated cost)

Total construction (estimated 
cost)

February,
1932

M arch,
1932

Per 
cent of 
change

February,
1932

M arch,
1932

Per
cent of 
change

New England...............................
M iddle A tlantic...... ................ —
E ast N orth  C entral— ..............
West N orth  C entral--------------
South A tlantic----------------------
South Central------ ..--------------
M ountain and Pacific............ .

$1, 760, 387 
2, 994, 824 
1,292, 313 

503,890 
1,145, 920 

660, 531 
1, 390, 307

$1,199, 887 
3,143,840 
1,577, 760 

610,887 
1,041,163 

715,737 
1,556, 625

-3 1 .8  
+ 5 .0  

+22.1 
+21.2 

-9 .1  
+ 8 .4  

+12.0

$4, 241, 097 
12, 364, 538 
7, 525,428 
1, 535,819 
4, 902, 353 
3, 590, 203 
7,056, 371

$3, 056, 555 
11, 901, 663 
8,422,146 
2, 592,450 
5, 004, 026 
5, 797, 577 
8, 616, 389

-2 7 .9  
-3 .7  

. +11.9 
+68.8 
+ 2.1  

+61.5 
+22.1

T o ta l . . ................................ 9, 748,172 9,845,899 + 1 .0 41,215,809 45, 390, 806 +10.1

N um 
ber of 
cities

The total cost of building operations for which permits were issued 
in these 355 cities during March, 1932, was $45,390 806. This was
10.1 per cent more than the estimated cost of the building operations 
for which permits were issued during the month of February, r  ive 
of the seven geographic divisions showed increases m indicated ex
penditures for total building operations. The increases ranged from 
2 1 per cent in the South Atlantic States to 68.8 per cent m the West 
North Central States. Decreases in total building operations were 
registered in both the Middle Atlantic and the New England divisions.

All geographic divisions showed increases in indicated expenditures 
for new residential buildings. The increase in this class ol building 
for the 355 cities was 18.1 per cent.^ The increases m the geographic 
divisions ranged from 1.9 per cent in the Middle Atlantic States to
64.0 per cent in the New England States. . „

There was an increase of 9.8 per cent in the estimated cost of new 
nonresidential buildings in these 355 cities. All divisions except the 
Middle Atlantic and the New England showed increases m expendi
tures for this class of structure. In the West North Central division 
the increase was 177.4 per cent; in the South Atlantic States, only
2.6 per cent. , , , » A/r i

Expenditures for additions, alterations, and repairs tor Marc , 
1932 was 1.0 per cent greater than for February, 1932. hive ol 
the seven geographic divisions showed increases and two showed 
decreases in the estimated cost of repairs. . ..,. t

Table 2 shows the number of new residential buildings, ol new 
nonresidential buildings, of additions, alterations, and repairs, and o
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1114 m o n t h l y  l a b o r  r e v i e w

total building operations in 355 identical cities of the United States 
by geographic divisions. ’

Geographic division

New residential 
buildings

New nonresiden
tial buildings

Additions, altera
tions, and repairs Total construction

Febru
ary, 1932

M arch,
1932

Febru
ary, 1932

M arch,
1932

Febru
ary, 1932

M arch,
1932

Febru
ary, 1932

M arch,
1932

New England . .  
M iddle A tlan tic .—
E ast N orth  C en tra l..
W est N orth  C entral__
South A tlantic___
South C en tra l.. . 
M ountain and Pacific..

T o tal_______
Per cent of change

109
625
213
168
255
305
584

189
643
■266
225
395
320
784

262 
853 
831 
307 
448 
496 

1, 000

432 
1,135 

947 
490 
570 
536 

1,379

1, 071
3,233 
1, 823 

674 
2,106 
1,572 
2,961

1, 577 
3,433 
2,311 

937 
2,397 
1,834 
3, 851

1, 442 
4,711 
2,867 
1,149 
2,809 
2,373 
4,545

2,198 
5,211 
3, 524 

. 1,652 
3, 362 
2,690 
6, 014

2,259 2, 822 
+24.9

4,197 5,489
+30.8

13, 440 16, 340 
+21.6

19, 896 24, 651 
+23.9!

4"he number of buildings for which permits were issued during 
/  932> m tiiese 355 .cities increased 23.9 per cent as compared 

with T ebruary, 1932. During March, permits were issued for 24,651 
buying operations of all kinds. The number of new residential 
uiidmgs increased 24.9 per cent comparing March permits with 

1 ebruary permits. The number of new nonresidential buildings in
creased 30.8 per cent, and the number of additions, alterations, and 
repairs, 21.6 per cent, comparing these two periods.

. f able 3 shows the number of families provided for in the different 
housekeeping dwellings, together with the estimated cost of 

such dwellings for which permits were issued in 355 identical cities 
during I  ebruary and March, 1932, by geographic divisions.

.During March, 1932, the total indicated expenditures for all kinds 
ol housekeeping dwellings were $13,629,303, an increase of 16 9 per 
cent over the expenditures for this class of building during the month 
ol T ebruary, 1932.

number of families provided for in these dwellings increased
18.1 per cent. Increases in the number of families provided for were 
shown m all geographic divisions except the Middle Atlantic.

Indicated expenditures for 1-family dwellings increased 24.8 per 
cent, and the number of families provided for in this class of dwellings 
increased 22.7 per cent. The Middle Atlantic was the only geo
graphic division not registering an increase in the number of families 
provided for m 1-family dwellings.
o/i T?ie number of families provided for in 2-family dwellings increased
34.0 per cent. AH geographic divisions except the South Atlantic 
registered increases m the number of families provided for in 2-familv 
dwellings. J

The number of families provided for in apartment houses decreased
1.7 per cent in these 355 cities, comparing March with February.

his-decrease was largely due to the falling off of apartment-house 
hu“(nng ¿n the Middle Atlantic States. Both the Middle Atlantic 
and. the South Atlantic States registered decreases in the number of 
laimly dwelling units provided in apartment houses. All other 
divisions showed increases.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



HOUSING 1115
HP a rt  f   E S T IM A T E D  COST A N D  N U M B E R  OF F A M IL IE S  P R O V ID E D  FO R  IN  T H E

D IF F E R E N T 'K IN D S  OF H O U S E K E E P IN G  D W E L L IN G S FO R  W H IC H  P E R M IT S  W E R E  
ISSU EiyIN ?356ID E N T IC A L  C IT IE S  IN  F E B R U A R Y  A N D  M A R C H , 1932, BY G E O G R A PH IC  
D IV ISIO N S

Geographic division

1-family dwellings 2-family dwellings

Estim ated cost Families pro
vided for E stim ated cost Families pro

vided for

February,
1932

M arch,
1932

Febru
ary, 1932

M arch,
1932

February,
1932

M arch,
1932

Febru
ary, 1932

M arch,
1932

New E ngland_______
M iddle A tlantic--------
E ast N orth  C en tra l.. .
W est N orth  Central__
South A tlantic___. . .
South C entral_______
M ountain and Pacific-

T o tal__________

$533, 732 
2, 287, 818 

912, 990 
567,545 

1, 053, 605 
616, 392 

1,929, 056

$856, 323 
2, 432, 963 
1,130, 899 

754, 680 
1, 657, 419 

710, 693 
2,316,195

100
511
198
156
236
284
537

168
492
239
207
381
292
702

$86, 500 
680, 429 
83, 550 
70, 250 
57, 200 
66, 225 

169, 527

$115, 850 
1, 038, 525 

118, 800 
91,420 
15, 560 
88, 214 

215,912

17
197
23
21
19
30
69

32
263
35
28
17
41
88

7,901,138 9, 859,172 
+24.8

2,022 2, 481 
+22.7

1, 213, 681 1, 684, 281 
+38.8

376 504
+34.0

Geographic division

M ultifam ily dwellings
Total, all kinds of housekeeping 

dwellings

E stim ated cost Families pro
vided for Estim ated  cost Families pro

vided for

February,
1932

M arch,
1932

Febru
ary, 1932

M arch,
1932

February,
1932

M arch,
1932

Febru
ary, 1932

M arch,
1932

New England_______
M iddle A tlantic--------
E ast N orth  C en tra l.. .  
W est N orth  C e n t r a l -
South A tlantic_____
South C entra l.. . . . .  
M ountain and Pacific-

T o tal—

0
$1, 848, 500 

69, 500 
10, 000 

431, 000 
44, 461 

144, 000

$45, 000 
1, 215, 000 

323, 500 
24, 000 
33, 000 
39, 000 

406, 350

0
536

16
3

82
21
68

19
353
89
9

16
26

202

$620, 232 
4, 816, 747 
1, 066, 040 

647, 795
1, 541, 805 

727, 078
2, 242, 583

$1, 017,173 
4, 686, 488 
1, 573,199 

870, 100
1, 705, 979 

837,907
2, 938, 457

117
1,244

237
180
344
335
674

219 
1, 108 

363 
244 
414 
359 
992

2, 547, 461 2, 085,850 
-1 8 .1

726 714
-1 .7

11,662,280 13, 629, 303 
+16.9

3,131 3,699 
+18.1

Table 4 shows the index number of families provided for and the 
index numbers of indicated expenditures for new residential buildings, 
for new nonresidential buildings, for additions, alterations, and 
repairs, and for total building operations.
T artt? 4 _TNDEX N U M B E R S OF F A M IL IE S  P R O V ID E D  FO R  A N D  OF T H E  E S T IM A T E D

COST OF B U IL D IN G  O PE RA T IO N S AS SHOW N BY P E R M IT S  ISSU E D  IN  P R IN C IP A L  
C IT IE S  OF T H E  U N IT E D  STA TES, F E B R U A R Y  A N D  M A R C H , 1932

[M onthly average, 1929=100]

March.

March.

January .. 
February. 
M arch__

Estim ated cost of—

M onth
Families
provided

for New resi
dential 

buildings

New non
residential 
buildings

Additions, 
alterations, 
and repairs

Total
building

operations

1930
67.1

1931
53.4

1932
14.4 
13.0
15.4

47.2

40.7

10.2
9.1

10.7

87.1

76.4

25.0 
16.5
18.1

77.5

58.0

25.8
26.7
27.0

66.4

57.1

18.2
14.3
15.7
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. There was an increase in the index numbers for each class of build- 
mg, as well as in the number of family dwelling units provided, com
paring March with February. However, as compared with March 
1931, there was a decided decrease in these indexes.

With the monthly average of 1929 equaling 100, the indexes for 
total building operations stood at 15.7, compared with 14 3 for 
February and 57.1 in March, 1931.

The chartson pages 1119 and 1120 show in graphic form the infor
mation contained in Table 4.

Table 5 shows the number and value of contracts awarded for 
public buildings by the different agencies of the United States Govern
ment during the months of March, 1931, and February and March,

T able 5 .—C O N TR A C TS L E T  FO R  PU B L IC  B U IL D IN G S BY D IF F E R E N T  A GFNCTFS OF 
S K S F T S  ! ^ I S gGR°AVPE# INCMD ^?S ID0UNRSIN G  M A R C H ^ f 1 8 5 ^ 2 5 3 $ ? ! ^

Geographic division
M arch, 1931 February, 1932 M arch, 1932 1

N um ber Cost N um ber Cost N um ber Cost

New E n g lan d _________ 14
19
16
6

22
24
21

$5, 978,472 
2,039, 013 

682, 031 
201,414 

1, 684,096 
2,438, 675 
1,460,872

10
15
26
5

47
32
34

$394, 501 
520,020 
506,911 
69, 009 

1,907, 479 
2, 611, 666 
1, 273,468

6
17
22
11
32
20
24

$341, 858 
799, 339 

4,632, 359 
741, 040 

1,399, 063 
1,850,839 
1,490, 842

M iddle A tlantic__  _ _ ___
E ast N orth  Central _ _
West N orth  Central
South A t la n t ic . .____
South Central__ . . .
M ountain and Pacific .

Total________ 122 14,484, 572 169 7,283, 054 132 11,255,340

1 Subject to revision.

During March, 1932, contracts were awarded by various Federal 
agencies for 132 building operations to cost $11,255,340. This was 
nearly $4,000,000 higher than the value of contracts awarded for 
public buildings during February, 1932.

Table 6 shows the value of contracts awarded by the different 
State governments for public buildings during the months of March 
1931, and February and March, 1932, by geographic divisions.
T a ble  6 .—C O N T R A C T S A W A R D E D  FO R  PU B L IC  B U IL D IN G S BY TTTF

lV SIoQo°EvA Â ! » Ï Â ? mQ MABCH- AND ™ nrgdaI y Ä S äT .S g

Geographic division M arch, 1931 February,
1932 M arch, 19321

New England__________
M iddle A tlantic _ . . .  
E ast N orth  Central . .  
W est N orth  Central
South A tlantic______
South Central____
M ountain and Pacific___

T otal___________

$1, 615, 483 
1,495, 844

597, 836 
58, 099

598, 480 
900

398, 508

$32, 697 
1,079, 518 

175, 670 
197, 908 
239, 813 
357,014 
458, 793

$219, 794 
1,043, 741 

373,438 
14, 277 

448, 391 
354, 294 
221,280

4, 765,150 2, 541,413 2,675, 215

1 Subject to revision.

Contracts awarded by the various State governments during March 
1932, totaled $2,675,215. This is slightly higher than the value of 
contracts awarded during February, 1932.
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HOUSING 1117

Whenever a contract is awarded by the Federal Government or by 
a State government for a building in a city haying a population of 
25 000 or over, the number or cost of such building is included m the 
number and cost as shov n in the several tables presented herewith.

Table 7 shows the estimated cost of new residential buildings^ of 
new nonresidential buildings, of additions, alterations, and lepairs, 
and of total building construction in 346 identical cities of the United 
States having a populate >n of 25,000 or over, for the months of March, 
1931, and March, 1932, by geographic divisions.
T sktii' 7 _E S T IM A T E D  COST O N E W  B U IL D IN G S ,O F A D D ITIO N S, A LT ER A TIO N S, AND

TtTi q a W n O F T O T A L  B1 T L D IN G  C O N STR U C T IO N  IN  346 ID E N T IC A L  C IT IE S  AS 
SHOW N BY  P E R M IT S  ISSUE ) IN  M A R C H , 1931, AN D  M A R C H , 1932, BY G E O G R A PH IC  
DIV ISIO N S __________________________ __________

'Jew residential buildings 
(estimated cost)

New nonresidential buildings 
(estimated cost)

Geographic division '

M ar h, 1931 M arch, 1932
Per 

cent of 
change

M arch, 1931 M arch, 1932
Per 

cent of 
change

N[0W England ____________ $3,182, 200 $885,750 -7 2 .2 $7,808,264 $832, 265 
3,761,135 
5,261, 020

-89 .3
-8 9 .1
-7 6 .3
-6 7 .0
-3 4 .2
-2 1 .9
-36 .7

NTiddlf*- Atlantic _________  - 23, 857, 771 4,940, 988 -7 9 .3 34, 553, 821
E ast N orth Cl e n t r a i__ ____ 6, 304, 427 1,579,966 -7 6 .8 22,216,455
W est N orth Central __ -- 2, 382, 298 916,100 -6 1 .5 3, 231, 535 1, 065, 463 

2,256, 884 
4,243, 673 
4,109, 837

South Atlantic ____ _______ 3, 366, 738 1,705,979 -5 5 .9 3,429,431
Snpith Central ______ ___ - 2, 991, 255 837, 907 -7 2 .0 5, 435,179
M ountain and Pacific----------- 7, 297,427 2,853, 607 -6 0 .9 6,493, 007

T otal_________ _______ 50, 382,116 13,729, 297 -7 2 .8 83,167, 692 21, 530, 277 -74 .1

Geographic division

Adc itions, alterations, and re
pairs (estimated cost)

Total construction (estimated 
cost)

N um 
ber of 
cities

Me rch, 
1931

M arch,
1932

Per 
cent of 
change

M arch,
1931

M arch,
1932

Per 
cent of 
change

New E ngland_______________
M iddle A tlantic--------------------
E ast N orth  Central---------------
West N orth  C entral--------------
South A tlantic______________
South C entral------ ----------------
M ountain and Pacific------------

$1, 707,731 
7,6. 3, 257 
3,2(1,680 
1, 6i 1, 624 
1,516, 742 
1,0i 7, 309 
2,101, 512

$1,171, 044 
3,132, 309 
1, 575, 785 

610, 887 
1,041, 163 

715, 022 
1, 531, 766

-3 1 .4  
-59 . 1 
-5 0 .8  
-6 2 .6  
-3 2 .2  
-3 4 .2  
-2 7 .1

$12, 698,195 
66, 064, 849 
32, 222, 562 
7, 245, 457 
8,832,911 
9,513, 743 

15,891,946

$2, 889, 059 
11,834,432 
8,416, 771 
2, 592, 450 
5,004, 026 
5,796, 602 
8,495, 210

-7 7 .2  
-8 2 .1  
-7 3 .9  
-6 4 .2  
-4 3 .3  
-39 . 1 
-4 6 .5

50
68
93
25
39
34
37

Total_________________ 18,9: 9, 855 9, 777, 976 -4 8 .3 152, 469, 663 45, 028, 550 -7 0 .5 346

The estimated cost of new residential building in the 346 cities 
which reported for botl March, 1931, and March, 1932, decreased 
72.8 per cent. Indicate! 1 expenditures for residential building showed 
a decrease in each of trie seven geographic divisions. The lowest 
decrease, 55.9 per cent, was shown in the South Atlantic division and 
the highest, 79.3 per cent, was shown in the Middle Atlantic division.

Indicated expenditures for nonresidential building decreased 74.1 
per cent. Decreases were shown in all geographic divisions, ranging 
from 21.9 per cent in the. South Central to 89.3 in the New England.

The estimated cost of additions, alterations, and repairs decreased
48.3 per cent. All seven geographic divisions also showed decreases 
in expenditures for this class of structures. The decreases ranged 
from a low of 27.1 per cent in the Mountain and Pacific States to a 
high of 62.6 per cent in 1 he IVest North Central States.

Expenditures for total construction showed a decrease of 70.5 per 
cent, comparing permits issued in March, 1932, in these 346 cities 
with those issued in Maich, 1931. Each geographic division showed
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a decrease. The highest decrease, 82.1 per cent, occurred in the 
Middle Atlantic States and the lowest, 39.1 per cent, in the South 
Central States.

Table 8 shows the number of new residential buildings, of new non- 
residential^ buildings, of additions, alterations, and repairs, and of 
total building operations in 346 identical cities having a population of
25,000 or over, for March, 1931, and for March, 1932.
T able  8 .—N U M B E R  OF N EW  B U IL D IN G S , OF A D D IT IO N S , A L T E R A T IO N S A N D  

R E P A IR S , A N D  OF TO T A L  B U IL D IN G  C O N STR U CT IO N  IN  346 ID E N T IC A L  C IT IE S  
AS SHOWN BY P E R M IT S  ISSU ED  IN  M A R C H , 1931, A N D  M A R C H , 1932, BY G E O G R A PH IC  
D IV ISIO N  S

Geographic division

New residential 
buildings

New nonresidential 
buildings

Additions, altera
tions, and repairs Total construction

M arch,
1931

M arch,
1932

M arch,
1931

M arch,
1932

M arch,
1931

M arch,
1932

M arch,
1931

M arch,
1932

New England_____.
M iddle A tlantic____
E ast N orth  C en tra l.. 
W est N orth C en tra l..
South A tlantic______
South C entral____
M ountain  and P a 

cific______________
T otal_________

Per cent of change...

423
1,854
1,091

536
566
789

1,614

168
637
266
225
395
320

756

737
2,354
2,214

948
889
718

1,882

414
1,118

944
490
570
533

1,360

1,963 
4, 770 
3,549 
1,461 
2,686 
2, 078

3,827

1,541 
3,393 
2,305 

937 
2,397 
1,828

3,792

3,123 
8,978 
6,854 
2,945 
4,141 
3,585

7,323

2,123 
5,148 
3, 515 
1,652 
3, 362 
2,681

5,908
6,873 2, 767 

-5 9 .7
9,742 5,429 

-44 .3
20,334 16,193 

-2 0 .4
36,949 24, 389 

-3 4 .0

There were decreases in the number of new residential buildings, of 
new nonresidential buildings, of additions, alterations, and repairs, 
and of total construction, comparing permits issued during March, 
1932, with those issued in March, 1931.
T able  9 .—E S T IM A T E D  COST A N D  N U M B E R  OF F A M IL IE S  P R O V ID E D  FO R  IN  T H E  

D IF F E R E N T  K IN D S  OF H O U S E K E E P IN G  D W E L L IN G S FO R  W H IC H  P E R M IT S  W E R E  
ISSU ED  IN  346 ID E N T IC A L  C IT IE S  IN  M A R C H , 1931, A N D  M A R C H , 1932 BY GEO 
G R A PH IC  D IV ISIO N S ’ ’

Geographic division

1-family dwellings 2-family dwellings

Estim ated cost Families pro
vided for E stim ated cost Families pro

vided for

M arch,
1931

M arch,
1932

M arch,
1931

M arch,
1932

M arch,
1931

M arch,
1932

March,
1931

M arch,
1932

New England_______  . .
M iddle A tla n tic _______
E ast N orth  C e n t r a l .___
W est N orth  C entral____
South A tlantic_________
SouthC en tra l.. . 
M ountain and Pacific___

T o ta l____________
Per cent of change______

$2, 076, 000 
9,138,107 
5,153, 227
1, 977, 598
2, 668, 062 
2, 216,497 
5, 413, 629

$741,900 
2,373,463 
1,130,899 

754, 680 
1, 657,419 

710, 693 
2,239,145

323
1,476

981
496
510
680

1,418

149
483
239
207
381
292
675

$729, 200 
2, 006,827 

748, 200 
160, 700 
107, 950 
412,858 
740,188

$98,850 
1, 038, 525 

118,800 
91, 420 
15, 560 
88, 214 

208,112

175
522
166
49
41

157
235

28
263
35
28
17
41
86

28, 643,120 9, 608,199 
-6 6 .5

5,884 2,426 
-5 8 .8

4, 905, 923 1,659, 481 
-6 6 .2

1,345 498
-6 3 .0

Geographic division

M ultifam ily dwellings Total, all kinds of housekeeping 
dwellings

E stim ated cost Families pro
vided for E stim ated cost Families pro

vided for

M arch,
1931

M arch,
1932

M arch,
1931

M arch,
1932

M arch,
1931

M arch,
1932

March,
1931

M arch,
1932

New E n g la n d _________
M iddle A tlantic________
E ast N orth  C entra l_____
W est N orth  C entral____
South A tlantic_________
South C entral__________
M ountain  and Pacific___

T otal..........................
Per cent of change............

$375, 500 
12,206,937 

774,000 
212, 000 

1,065,726 
288, 900 

1,143, 610

$45, 000 
1, 215,000 

323, 500 
24, 000
33.000
39.000 

406,350

126
3,175

229
91

218
151
537

19
353
89
9

16
26

202

$3,180, 700 
23, 351,871
6, 675,427 
2, 350, 298 
3,841, 738 
2,918, 255
7, 297,427

$885, 750 
4, 626, 988 
1, 573,199 

870,100 
1, 705,979 

837,907 
2,853,607

624 
5,173 
1,376 

636 
769 
988 

2,190

196
1,099

363
244
414
359
963

16,066, 673 2 ,085,'850 
—87. 0

4, 527 714
-8 4 .2

49,615, 716 13, 353, 530 
-73 .1

11,756 3,638
-69.1
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IM D EXE S OF COST o r  BUILDING OPERATIONS.
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• Table 9 shows the number of families provided for in the different 
lands of housekeeping dwellings, together with the cost of such 
dwellings, for which permits were issued in 346 identical cities durinv 

. March, 1931, and March, 1932, by geographic divisions.
There were decreases in both the estimated cost and in the number 

of family dwelling units provided in each class of housekeeping 
dwellings, comparing March, 1932, with March, 1931, in these 346 
cities. I he total number of families provided for by new house
keeping dwellings m March, 1932, was 3,638, which is 69.1 per cent 
less than the number provided for during March, 1931.

Table 10 shows the estimated cost of new residential buildings of 
new nonresidential buildings, and of total building operations 
together with the number of family dwelling units provided in new 
buildings m the 355 identical cities from which reports were received 
for February, 1932, and March, 1932.

No reports were received from New London (Conn.), Bangor (Me.) 
Atlantic City and Trenton (N. J.), Anderson and Gary (Ind.)’

: A - P -Doston, ior an institutional building
to cost $291,000; m the Borough of Richmond, for a public-school 
budding to cost $360 000; m Philadelphia, for an institutional building 
to cost $360,000; m Austin, Tex., for an addition to the city water and 
light plant to cost $314,000; and in Los Angeles, for a public-utilities 
building to cost $750,000.

Contracts were awarded by the Supervising Architect of the 
treasury department for a post-office building in Rockford, 111. to 
cost $516,000; for a post office and Federal courthouse in Detroit 
Mich., to cost over $3,000,000; for a post-office building at Davenport’
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Iowa, to cost nearly $400,000; for a central heating plant in Washing
ton D. C., to cost over $400,000; for a post office and courthouse in 
Montgomery, Ala., to cost nearly $800,000; and foi a post office in 
Sacramento, Calif., to cost nearly $900,000.
T a b l e  1 0 .—E S T IM A T E D  COST OF B U IL D IN G S  FO R  W H IC H  P E R M IT S  W E R E  ISSU ED  IN  

P R IN C IP A L  C IT IE S , F E B R U A R Y  A N D  M A R C H , 1932

New England States

New residential buildings
Total construction,

State and city Estim ated cost
Families pro
vided for in 
new dwell

ings

New nonresidentiai 
buildings (esti
m ated cost)

including altera
tions and repairs 
(estimated cost)

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Connecticut:
B rid g ep o rt-___ $27, 700 $64, 450 7 18 $23, 560 $6,210 $73, 310 

1, 843 
41, 505

$82, 025 
2,476 

81, 415 
110, 709 
19,138 
85,495 

100, 503 
21,120
13, 265
14, 800 
73, 746

24,200 
59,067

Bristol. _ _______ 0 0 0 0 1,235 0
G reenw ich_____ 19, 000 3, 000 3 1 1,625 45,400
Hartford _______ 22,800 29, 500 5 8 1,580 18, 235

19, 930 
43, 005 
30,490 
25, 890 
10,945
5,650 

102, 341

5, 000 
398,469

M eriden ______ 8, 200 8, 000 2 2 10, 885 6, 463
New Haven _____ 15, 000 33, 300 2 5 12, 040 27, 210
Norwalk- _______ 16,400 82, 700 4 12 5,825 4, 760
Stamford________ 8,000 7, 500 1 1 1,770 5, 9UÛ
Torrington______ 0 0 0 0 460 235
W ater bur v ______ 3, 000 4,000 1 1 100 2, 000
W est H artford-----

Maine:
L e w is to n .. ._____

79,132 

5,000

65,023 

12, 000

10

1

10

5

2,875 

0

4, 005

200
435P o r tla n d _______ 9, 500 12, 500 2 3 189,938

Massachusetts:
Arlington. __ _ - 10, 000 60, 400 2 11 1,500 2, 600 14, 660 

28,755 
1, 045, 674 

21, 325 
43, 500 

1,051, 520 
12,935 
7, 550 

14, 900 
210,412 

10, 500
I ,  550 

65, 250 
15,485
9,190 

16,880 
26,820 
17,125 
10, 075 
39, 545 
6, 150 

54, 490
I I ,  200 
13, 995

130, 775 
38, 200 
7,510 
9, 750 
2,625 

54,521

68,800
13, 775 

863, 243
22, 380 
36,905 
28, 285 
5,981 
8,150 
8, 000 

52, 927 
2,931 
6, 200 

19, 050
10, 935 
8, 635

61, 785 
16,880 
36, 565
11, 000 
89, 540 
16, 375 
48, 387 
23,100 
66, 960 
54, 970 
64, 880

183,629
14, 400 
11,840 
82,949

Beverly_________ 21,100 0 4 0 5,705 2,975
B oston1 _____  - 70, 000 142, 000 10 28 37, 000 331,114
B ro ck to n __- 7, 800 15, 300 2 3 900 1, 825
Brookline ______ 40, 000 27, 500 2 3 750 1, 700
Cambridge- _ _ _ 0 8,000 0 2 1, 000,400 1,175
Chelsea_________ 8, 700 0 2 0 0 400 

1, 500Chicopee ______ 1, 800 2, 500 1 2 3, 250
E verett_________ 0 0 0 0 900 4, 600 

2, 942Fall R iv e r ____ 0 0 0 0 191,965
Fitchburg_____ - 9,000 0 2 0 150 1,181

2, 500 
8, 200 
1,535

85 
550 

1,415 
1,800 
4,150 
1,700 
1,725 

19,425 
3,850 
1, 100 

49, 575 
20, 875 

176, 635 
850 
665

3, 725

Haverhill________ 0 0 0 0 200
Holyoke. ________ 0 0 0 0 65, 250
Lawrence______ - 8, 000 0 2 0 3,650
Lowell __ - - - 3, 400 2, 500 i 2 25
Lynn _ ____- - 0 14, 300 0 3 1,475
Malden ______ - 21,200 11, 300 5 3 400
Medford ______ 7, 500 25,800 3 6 6, 500
New Bedford------
Newton_________

4, 000 
28,500

0
58, 300

1
4

0
8

1,675 
3,950

Pittsfield- ____ 0 10, 000 0 2 1, 250
Q u in c y .________ 21,100 10, 400 5 3 5, 650
Revere ______ 0 0 0 0 250
Salem _______ 8,500 17, 500 1 3 0
Somerville _____ 0 0 0 0 121, 060
Springfield______ 12, 800 13, 600 3 5 3, 800
Taunton ____ 3, 200 4, 500 2 2 585
W altham ______ 0 13, 000 0 8 8, 600
W atertow n_____ 0 10, 000 0 2 175
Worcester. ____ 25, 500 49, 100 6 9 11, 785

New Hampshire: 
Concord ______ 1,000 7,000 1 2 0 600 

1,130
1,000 

10,340
9, 500 

24, 215M anchester_____ 0 8, 500 0 3 165
Rhode Island:

Central Falls-----
Cranston _

0
15, 900

0
33, 600

0
5

0
9

0
2,125

6,000 
4,945 
1,750 

21, 480 
12,510 
16, 975 

55

8,510 
21, 750 
98, 396 
33, 300 
35,180 

195, 067 
6,090

10, 870 
42, 045 
22, 204 
30, 295 
45, 330 

214, 840 
4,890

E ast Providence. 
N ewport_______

11, 500 
24, 500

16, 100 
5, 500

2
5

4
1

77, 335 
2,900 
2,380Paw tucket ____ 26, 500 23, 650 5 8

Providence____ 15, 000 98,850 3 19 44, 740
W oonsocket __ 0 0 0 0 140

Vermont:
Burlington--------- 0 6, 000 0 2 0 625 10, 550 24, 950

Total __- - 620,232 1, 017,173 117 219 1,860, 478 839,495 
-5 4 .9

4, 241, 097 3, 056,J5 5
P er cent of change— +64. C . +87. 2

i A p p lic a t io n s  filed .
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T a b l e  10 .—E S T IM A T E D  COST OF B U IL D IN G S FO R  W H IC H  P E R M IT S  W E R E  ISSU ED  IN  
P R IN C IP A L  C IT IE S , FE B R U A R Y  A N D  M A R C H , 1932—Continued

M iddle A tlantic States

New residential buildings

State and city Estim ated cost
Families pro
vided for in 
new dwell

ings

New nonresidential 
buildings (esti
m ated cost)

Total construction, 
including altera
tions and repairs 
(estimated cost)

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

New Jersey:
Bayonne _______ 0 0 0 0 0 $1, 425 $5, 675 $9,845B elleville_______ $4, 500 $6, 500 1 2 $1, 400 3,450 9,505 13,435Bloomfield_____ 7, 000 140, 000 2 30 11, 600 7,000 20, 500 148, 500Cam den___  __ 0 0 0 0 72, 852 15, 075 135, 052 22; 562Cliiton __ __ . . . 38,000 50, 500 8 13 4,675 3,225 47, 800 59, 675E ast Orange_____ 0 8,000 0 2 2,900 154, 656 31,344 186; 623Elizabeth _____ 6,000 31, 000 1 4 1, 200 17, 600 7,200 48, 600Garfield_________ 4, 300 12, 500 2 2 1, 100 10, 100 9,950 24, 200Hackensack_____ 6,000 4, 500 2 1 4, 800 4,865 21, 922 17; 821Hoboken___ _ . _ 0 0 0 0 0 0 8, 400 15, 990Irvington. ___ 28, 000 11, 000 6 4 24,100 8, 600 57, 675 25; 412Jersey C ity___  . . 61, 500 45, 500 16 17 5,575 70, 360 90; 690 138, 085K earny_________ 0 0 0 0 175, 650 4, 700 176, 300 7, 600M ontclair... . . . . 25,000 36, 350 3 4 1, 500 4,450 30, 200 49', 020Newark___. .  . . . 62, 900 142, 500 13 24 54,150 93, 500 188, 235 338', 775New B ru n sw ick .. 0 0 0 0 12, 080 0 16,262 8; 505O range... ____ 6,000 10, 000 1 2 500 2,000 19; 710 18; 643P assa ic____. . . 0 4,500 0 1 600 0 20, 775 43,244Paterson________ 7,250 17, 500 2 5 11, 700 11,090 45, 457 59; 152Perth  Amboy____ 0 0 0 0 600 129, 215 6, 008 130; 365Plainfield. ____ 6,500 76,100 1 10 0 9,775 14, 607 98; 297Union C ity . . . 0 0 0 0 5, 800 500 21, 215 18; 212West New Y ork . _ 0 0 0 0 350 0 11,110 6, 535W est O ran g e____

New York:
30, 000 41,000 3 5 40,375 5,035 76; 205 49, 410

A lbany__________ 61, 500 52, 800 8 7 17,000 7,000 104,375 116,890Amsterdam . 0 9,900 0 3 0 875 130 li; 775A uburn_________ 4,500 0 1 0 5,295 850 40,187 5, 700Bingham ton. 6,000 10, 225 1 3 2,900 3, 905 22; 098 36, 591Buffalo_______ 76, 200 73, 900 28 18 95,177 207, 535 235, 037 333; 692Elm ira________ 2,900 3, 350 1 1 475 905 35, 025 6̂  438Jam estow n.. ___ 12,000 5, 500 3 2 225 650 lfi 715 13, 870Kingston___  . . . 11, 600 11,800 3 4 29,375 2,363 47; 105 18, 483L o ck p o rt.......... 3, 500 0 1 0 1, 050 5' 050 0M ount Vernon___ 0 0 0 0 10, 700 10,123 2 2 ,9 5 5 26, 330Newburgh_____ 0 9, 500 0 1 600 12,100 3, 550 43, 100New Rochelle. 
New York C ity—

20, 300 30, 900 4 5 42, 640 109, 200 68; 940 143, 219
T he Bronx i . . . 438, 500 536, 600 126 132 91, 700 53, 200 706, 545 1, 018, 125Brooklyn 1___ 662, 500 615,800 173 151 456, 020 747, 460 1, 590, 790 ï ,  880; 677M anhattan  l __ 0 1, 000, 000 0 192 1, 733, 700 323, 200 2, 552, 376 1, 846; 965Queens1 2, 223, 325 965, 250 615 243 526, 146 216, 589 3, 040, 159 1, 416, 093Richmond i___ 64, 850 69, 215 16 20 11,985 400, 920 106, 635 523, 080Niagara Falls____ 19, 700 19, 378 5 4 2,470 120,310 45; 425 159,181Poughkeepsie____ 6,000 14, 500 1 2 75 3,180 8; 175 31 130R ocheste r___ 46, 200 54, 550 10 8 45, 270 150', 035 139,065 293 325Schenectady. _ 4,000 14, 000 1 3 9,750 1, 275 22; 889 48,273Syracuse____ 38, 300 21, 000 7 4 8,100 11,835 62; 155 94,447T roy. . . 25, 800 0 5 0 0 21, 535 36; 356 22; 545U tica_______

W atertown
23,000

0
0
0

5
0

0
0

0
0

300
390

24; 350 
2,510

8; 550 
1 805W hite P la in s ____ 45,000 0 5 0 3,500 3, 825 54; 513 12, 225Y onkers _ . 

Pennsylvania:
197, 500 154,300 24 23 47,475 11,275 263; 525 232,970

Allentown........... 10, 000 30,000 2 4 7,950 8,825 34,865 50,460Altoona______ _ 0 6, 000 0 4 1,130 1,879 9,917 14' 794Bethlehem______ 0 0 0 0 1,811 2,250 2; 611 2, 500B utler_____ 0 0 0 0 0 1, 200 2, 800 5, 225Chester________ 0 0 0 0 1,800 1, 775 2, 800 1, 775Easton____. . . 0 0 0 0 800 11,010 1, 650 17; 735E r i e . . . ______ 20,100 21, 000 5 7 14, 900 5,710 52,852 40; 860H arrisburg______ 0 10, 800 0 2 1, 750 6,275 16; 050 47, 850Hazleton____ 9,372 0 3 0 765 3,725 14; 710 14, 025Johnstow n. 0 6,000 0 1 3, 300 '795 10; 055 10, 770Lancaster_______ 0 7,000 0 2 10, 750 177,100 17; 375 188' 760M cKeesport.......... 6,200 0 2 0 600 37,375 15,145 41, 680
1 A pplications filed.
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HOUSING 1123
T a ble  1 0 .—E S T IM A T E D  COST OF B U IL D IN G S FO R  W H IC H  P E R M IT S  W E R E  ISSU ED  IN  

P R IN C IP A L  C IT IE S, FE B R U A R Y  A N D  M A R C H , 1932—Continued

M iddle A tlantic States— C ontinued

State and city

New residential buildings

New nonresidential 
buildings (esti
m ated cost)

Total construction, 
including altera
tions and repairs 
(estimated cost)Estim ated cost

Families pro
vided for in 
new dwell

ings

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Pennsylvania—Con.
N anticoke____ _. $8,000 $5, 000 2 1 $1,000 0 $9, 800 $5,500
New Castle______ 0 0 0 0 0 $1,835 0 2,135
Norristow n______ 0 0 0 0 411,643 12,285 417,445 14, 694
Philadelphia_____ 453,600 402, 370 101 89 383, 570 424, 305 969, 815 1, 028, 990
Pittsburgh______ 58,850 84, 800 15 21 37, 840 73, 270 298, 524 309, 447
Reading__ ______ 4,000 75, 000 1 15 5,350 9, 825 36, 591 108, 950
S c ra n to n . .______ 22, 800 13,100 5 5 9,050 6,560 42, 735 39, 845
Wilkes-Barre____ 4, 500 6,700 1 2 1, 600 2,790 32, 512 21, 625
W ilkinsburg____ 8,200 5,000 3 1 0 1, 200 10, 540 6, 557
W illiam sport... . . 0 2,000 0 1 3,885 640 25, 038 15, 380
York____________ 0 1, 800 0 1 3, 338 3,250 12,276 28, 061

T otal_________ 4, 891, 747 4,986,488 1,244 1,108 4,477,967 3,771,335 12,364, 538 11,901,663
+1.9 -10. 9 -1 5 .8 -3 .7

East North Central States

Illinois:
A lton________  . . 0 $7, 500 0
Aurora ________ 0 7,900 0
Belleville____  . $8, 000 19, 200 3
Berwyn_________ 8,250 0 2
Bloomington____ 3,000 4,000 1
C hicago________ 70, 000 176,000 15
Cicero....... .............. 0 7,000 0
D anville .. ______ 3,000 7, 767 1
Decatur ______ 0 6,000 0
East St. Louis___ 11,450 14, 250 5
Elgin___________ 0 0 0
Evanston_______ 85, 000 0 0
Granite C ity .......... 0 0 0
Joliet_____ ____ _ 0 0 0
M aywood_______ 0 0 0
M oline______  . . . 0 9,000 0
Oak P ark _______ 6,500 0 1
Peoria___________ 32,500 36, 800 8
Quincy__________ 0 3,000 0
Rockford________ 7,000 0 2
Rock Island_____ 13,300 3,000 4
Springfield______ 16, 700 

4,000
8,059 4

W aukegan_______ 2,000 1
Indiana:

East Chicago____ 0 0 0
E lk h a r t____ . . 0 3,500 0
Evansville_______ 0 8,000 0
Fort W a y n e ____ 11, 350 4, 950 3
H am m ond. _ . . . 0 1,000 0
Indianapolis____ 49, 700 89, 550 11
Kokomo________ 0 0 0
L afayette .. . . . 0 7,600 0
M ario n .................. 5,000 0 1
M ichigan C ity ---- 6,500 2,800 2
M ishawaka______ 0 0 0
M uncie .. ______ 0 1,000 0
Richm ond_______ 0 0 0
South Bend_____ 5,500 13,000 2
Terre H au te_____ 0 2,000 0

Michigan:
12,600Ann Arbor______ 10,000 1

Battle Creek_____ 16, 500 0 2
Bay C ity .............. 7, 800 5,000 2
D earborn________ 11,000 23, 900 3
D etroit .................. 195, 790 131, 300 36
F lin t........................ 0 0 0

2 $215 $2, 875 $29,177 $17, 886
1 375 1,100 955 14, 755
6 500 250 9,047 20, 600
0 450 659 8, 700 5, 294
1 0 65, 000 3,000 71,000

30 858,150 168, 025 3,080,531 663, 716
1 4, 500 0 5, 750 7, 875
1 3, 250 L 850 10,067 20, 427
1 5,000 12,975 5, 000 32, 450
4 990 2,850 38, 045 22, 860
0 500 720 1, 705 9, 349
0 1,500 2,000 109, 500 82, 500
0 0 0 0 0
0 0 14,000 20, 274 18, 200
0 350 150 1,500 2,090
2 385 165 10, 925 13, 542
0 100 8, 775 7,000 16,150
9 3,575 13,300 42,400 59, 551
1 585 350 14, 375 3,350
0 1,900 534, 750 43,995 539, 500
1 1,465 1,225 21, 212 8,247
2 6,385 3,109 30, 319 33, 789
1 2,000 500 11,000 3,000

0 200 0 480 2,700
1 5, 575 625 8,190 7,105
2 94,906 7,061 101, 616 34, 988
1 3,007, 480 50, 800 1,036, 513 69, 799
1 366 1, 250 14, 666 6, 050

20 12,867 161, 000 88, 358 325, 951
0 34,150 1,085 16, 830 1, 525
3 0 0 0 8,600
0 100 3, 500 17, 549 4,810
1 5,225 1, 835 11, 725 5, 360
0 1,150 275 1,150 8, 325
1 908 490 13,009 6,811
0 0 200 1, 300 3, 200
3 170, 380 1,405 190, 645 19, 285
1 675 3, 500 7,985 14, 642

3 2,015 135,190 15, 943 151, 831
0 3,425 1, 300 20, 660 8, 825
2 3,175 1,105 29, 000 9,730
6 2,600 3,885 15, 900 35, 335

28 91,162 3, 345,620 427,195 3,651,652
0 10, 447 3,021 19, 622 19, 761
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1124 M ONTHLY LABOR R E V IE W

T a b l e  1 0 —E S T IM A T E D  COST OE B U IL D IN G S F O R  W H IC H  P E R M IT S  W E R E  IS SU E D  IN  
P R IN C IP A L  C IT IE S, FE B R U A R Y  A N D  M A R C H , 1932—Continued

East North Central States— C ontinued

State and city

New residential buildings

New nonresidential 
buildings (esti
m ated cost)

Total construction, 
including altera
tions and repairs 
(estimated cost)Estim ated cost

Families pro
vided for in 
new dwell

ings

Feb., M ar., Feb., M ar., Feb., M ar., Feb., M ar.,
1932 1932 1932 1932 1932 1932 1932 1932

M ichigan—Contd.
Grand Rapids___ $18, 000 $7, 800 4 2 $11, 575 $55, 980 $51, 800 $70, 995
H am tram ck___  - 0 0 0 0 0 250 14, 225 2, 850
Highland P a rk ___ 0 0 0 0 4, 000 6,150 8, 975 8,190
Jackson. . . 0 0 0 0 ' 380 9, 891 2,605 10,991
Kalamazoo______ 2, 700 22, 000 2 5 690 5, 060 10, 915 31, 912
Lansing_______  . 5, 000 5, 000 2 1 175 4,125 5,385 10, 525
M uskegon. . .  . . . 2, 900 1, 900 1 1 72, 275 250 77, 865 3,915
Pontiac_______ . 0 0 0 0 2, 700 1, 650 5, 165 3, 300
Port H uron. . 1,800 3, 900 1 2 2,200 8, 000 6, 700 14, 500
Royal Oak______ 0 0 0 0 3,300 3,400 3, 750 5, 375
Saeinaw_____  . . 0 11,865 0 3 2, 435 38, 469 12, 425 62, 769
W yandotte _____ 1,250 0 1 0 5,059 200 6, 309 7, 975

Ohio:
A kron .._________ 5, 400 15, 000 3 2 19, 065 66, 312 56, 919 101, 587
Ashtabula____ . 0 0 0 0 375 12,125 2, 763 17, 600
Canton ............... 0 0 0 0 430 755 1, 730 1, 680
Cincinnati_______ 219, 800 290, 495 47 61 715, 315 279, 670 977, 745 644, 045
Cleveland_______ 82, 500 242, 500 19 46 1, 691, 700 36, 400 1, 934, 175 500, 700
Cleveland Heights 21, 500 27, 380 3 3 21, 775 1, 575 44, 955 30, 630
Columbus_______ 19, 000 34, 000 4 6 36, 700 17, 000 104, 600 80, 000
D ayton_________ 7, 500 49, 000 2 9 13, 745 21, 860 39, 373 89, 565
E ast Cleveland__ 0 0 0 0 2,201 2,750 3, 021 4, 420
Elyria _________ 4, 350 0 1 0 100 225 7, 475 900
Hamilton . _____ 0 6,100 0 2 6, 875 750 11, 900 12, 295
Lakewood . ___ 0 46, 200 0 37 5,045 6,870 8,135 56, 905
Lima _________ 0 4, 000 0 1 0 5, 250 1, 050 12, 020
L o ra in .:______ _ 0 0 0 0 350 1,400 350 1, 600
M ansfield_______ 24, 700 8,000 5 1 875 2, 600 26, 625 11, 450
M arion. . . .  _ . 0 0 0 0 0 20, 450 410 20, 895
Massillon_______ 0 0 0 0 10 20 710 1, 300
M iddletown_____ 0 0 0 0 1,050 1, 600 6,510 14, 148
N e w a rk ___. . . 0 15, 000 0 1 250 20, 000 250 50, 000
Norwood______  . 7, 000 0 1 0 200 5,500 7, 550 6,215
Portsm outh_____ 0 0 0 0 1,156 1,100 1,381 6, 375
Springfield ______ 2,600 14, 500 1 3 5, 465 4,500 11, 443 20, 230
S teu b en v ille___ 0 6, 600 0 2 450 0 2, 680 7, 350
Toledo______  . . . 15, 300 26, 750 4 5 1,675 9,870 25,410 50, 970
W arren_________ 0 0 0 0 665 140 3,005 3, 545
Youngstown_____ 5,200 0 2 0 2,500 3,225 10, 730 11, 800

Wisconsin:
Appleton. . . _ _ 12, 200 15, 200 2 4 5,100 655 18,125 24, 655
E au Claire . . . . 8, 000 7, 500 2 4 0 5, 700 8, 000 17, 000
Fond du  Lac____ 6,000 2. 300 2 1 1, 950 160 19,510 3, 700
Green B ay______ 0 2,900 0 2 25, 237 8,925 27, 567 15, 855
Kenosha________ 0 0 0 0 275 250 1, 125 5, 090
M adison________ 8, 000 12, 000 2 2 4,925 2,200 49, 818 45,115
M ilwaukee______ 69,800 70, 400 14 18 57, 686 27,845 267, 064 195, 624
O shkosh ... _____ 1, 700 3, 500 1 1 500 3,718 2,855 8,668
Racine______  . . 0 0 0 0 18,195 0 47, 795 7,605
Sheboygan______ 5, 000 5, 200 1 1 2,275 705 15, 662 14,211
Superior. ______ 0 0 0 0 90 620 26, 520 21, 860
West Allis_______ 0 5,300 0 1 14,100 495 21, 560 8, 825

T o ta l__________ 1,151, 040 1,579. 966 237 363 5, 082, 075 5, 264, 420 7, 525, 428 8,422,146
Per cent of ch an g e ... . +37.3 +53.2 + 3 .6 +11.9

West North Central States

Iowa:
Burlington______ 0 0 0 0 $2,500 $450 $5, 850 $1, 025
Cedar Rapids____ $24, 300 $20, 550 6 6 1, 770 4, 630 41, 741 38, 696
Council Bluffs___ 6,000 6,500 2 2 5,000 4, 400 12, 000 25, 900
D avenport______ 18, 500 3, 300 6 1 3,560 382, 473 27, 701 394,504
Des Moines______ 38, 500 37, 400 9 10 4,375 4, 535 50, 875 84,065
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HOUSING 1125
T a b l e  1 0 .— E S T IM A T E D  COST OF B U IL D IN G S FO R  W H IC H  P E R M IT S  W E R E  ISSU ED  IN  

P R IN C IP A L  C IT IE S , FE B R U A R Y  A N D  M A R C H , 1933—Continued

West North Central States— C ontinued

New residential buildings
Total construction, 

including altera
tions and repairs 
(estimated cost)

State and city
E stim ated cost

Families pro
vided for in 
new dwell

ings

New nonresidential 
buildings (esti
mated cost)

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Iowa—Continued. 
D ubuque_____ - 0 $10, 000 0 1 $1,425 $1, 515 $2, 990 $18, 084
O ttum w a___ ____ $3, 500 0 1 0 650 0 17, 600 10, 500
Sioux C ity______ 21, 000 

0
17, 300 5 5 0 50, 375 36,100 

4,550
69,025

Waterloo______  - 6,000 0 1 500 1,145 33,605
Kansas:

Hutchinson____- 8,000 14, 000 4 6 105 520 9,235 18, 660
Kansas C ity_____ 10, 000 9, 100 4 11 5, 645 9,880 23, 480 21,230
Topeka_________ 5,000 

20,000

0

56, 400 4 16 3, 950 13,820 10, 750 75,183
W ichita_________ 12, 500 6 3 4, 760 4,546 35, 610 27, 751

M innesota:
D u lu th_________ 10, 500 0 3 175, 346 6,475 196, 579 56,038
M inneapolis_____ 121, 965 

27,480

0

113, 325 30 31 24,655 117, 523 210, 940 340,998
St. Paul_____  - - 101,400 5 21 11,178 256,209 107, 490 470,986

Missouri:
Joplin. _ ________ 0 0 0 5,750 2,225 8,831 9,025
Kansas C ity_____ 61, 000 

15, 550 
700

75, 000 20 21 21, 700 10, 800 126, 500 107, 000 
21, 525Springfield______ 1,400 6 2 3, 125 4,525 21,425

St. J o se p h ______ 3, 750 1 3 10, 750 1, 060 13, 265 
432, 061

19,160
St. Louis________ 221, 000 311,650 60 75 30,680 119, 350 519, 277

Nebraska:
Lincoln____ _____ 0 6, 600 0 4 1, 210 18, 702 2,710 42, 303
Omaha—  _______ 36,550 73, 050 9 18 59, 515 18, 230 111, 986 129,160

N orth  Dakota:
Fargo___________ 0 0 0 0 675 3,825 2,425 4,125

South D akota:
Sioux Falls______ 8,750 26, 375 2 4 5,310 28, 250 23,125 54,625

T o tal___  - __ 647,795 916,100 180 244 384,134 1, 065, 463 
+177. 4

1,535, 819 2, 592,450
+41.4 +35.6 +68.8

South A tlantic States

Delaware:
$8, 800 14W ilmington—  . . $62, 000

D istrict of Columbia:
92W ashington-------- 586, 550 983, 900

Florida:
Jacksonville_____ 14, 400 29,700 9
M iam i________  - 30, 700 25, 500 15
Orlando_________ 0 0

2 6, 075
0

St. Petersburg----- 5, 900 20, 900 2
Tam pa.................. 2, 100 1,100 6

Georgia:
61, 950 14A tlan ta________- 40, 000

Augusta_______  - 6, 750 12, 571 3
Columbus----------- 17, 750 500 5
M a c o n . .______- 1, 400 1, 650 1
Savannah_______ 10, 500 15, 000 2

M aryland:
189, 000 105Baltimore----------- 558, 000

Cum berland_____ 1,050 8,200 2
Hagerstown........... 2,000 0 1

N orth  Carolina:
0 0Asheville------------ 0

C harlotte________ 6,000 49, 500 1
D urham _________ 1, 900 9, 110 2
Greensboro--------- 0 1,800 0
High P oin t--------- 1, 600 0 2
Idaleigh_________ 7,730 0 5
W ilm ington-------- 0 2, 500 0
W  inston- Salem .... 6,600 8, 700 2

1 $1, 899 $10,110 $104, 246 $35, 229

168 456, 707 648,905 1, 307, 336 1, 800,687

14 12, 710 17,045 48, 520 88, 050
12 9,810 10,525 62, 486 60,681
0

2 5
0 400 

2 2, 300 
3, 100

8,835 10, 900 
2 115, 044

3 1, 038, 364 1, 049, 664 36, 700
4 19, 400 4,940 44,594 30,152

31 11, 027 341,576 105, 578 455, 544
7 1, 400 400 29, 980 17,642
1 615 1, 265 24, 945 4,310
2 50 318,148 32,080 331, 275
4 2,200 4,330 17, 075 21,130

49 74, 500 419, 300 1, 052, 338 1.041,800
4 303, 950 9, 475 305, 700 20,825 

7080 1,415 708 3,465

0 205 236 15, Oil 3,471
10 515 35, 460 16, 790 94, 733
9 0 31, 500 12, 600 64,430 

13, 5801 22, 765 1, 940 30,165
0 11, 400 236, 025 13, 000 236, 825
0 4, 650 2,202 19, 479 6,352
1 4, 845 300 9, 645 11, 750
2 101, 745 4,675 113, 924 26,464

2 No report received for February; M arch figures not included in total.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1126 M O N TH LY  LABOR R E V IE W

T a b l e  1 0 .—E S T IM A T E D  COST OF B U IL D IN G S FO R  W H IC H  P E R M IT S  W E R E  ISSU E D  IN  
P R IN C IP A L  C IT IE S , FE B R U A R Y  A N D  M A R C H , 1932—Continued

South A tlantic States— C ontinued

State and city

New residential 

Estim ated cost

buildings

Families pro
vided for in 
new dwell

ings

New nonresidential 
buildings (esti
m ated cost)

Total construction 
including altera
tions and repairs 
(estimated cost)

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

South Carolina:
Charleston______ $15, 900 $3, 750 4 3 $2, 570 0 $25,120 $9, 749Columbia_______ 5, 800 14, 900 3 9 35,690 $62,137 62, 929 86Ì 561Greenville_______ 2, 100 6, 000 3 2 1,825 2,500 9,685 27, 445Spartanburg_____

Virginia:
0 0 0 0 2,240 1, 900 3; 880 5,122

Lynchburg______ 15,800 22, 570 7 9 2,150 690 25,150 26,960Newport News___ 1,400 11, 200 2 5 414 1,229 7,829 18, 623Norfolk____ _____ 79,025 75, 700 22 22 15,720 54, 688 115,009 181,945Petersburg...... ....... 500 8, 485 1 2 900 460 3,400 1 2 ; 345Portsm outh ____ 3,000 17,650 1 6 1, 600 1,790 14, 640 25; 442Richm ond______ 36,450 64, 050 10 16 27, 792 9, 540 89; 694 91, 233R oanoke... . .  . . . 19,650 19, 743 4 5 11,830 6,247 34,804 34, 300West Virginia:
Charleston______ 10, 750 15,100 2 4 10, 750 6,350 53,897 29, 065Clarksburg______ 0 0 0 0 850 700 2; 390 3, 545H untington______ 0 5, 700 0 3 2, 375 2,263 4; 200 13,238Parkersburg____ 2,500 5, 750 1 2 1,000 425 3,950 8; 015W heeling________ 1,800 5,000 1 3 950 3,400 18,320 17, 200

T otal______ . . . 1, 557, 605 1,705,979 344 414 2,198,828 2,256,884 4,902,353 5, 004, 026Per cent of change___ +9.5 +20.3 + 2 .6 +2.1

South Central States

Alabama:
Birm ingham _____
Mobile__________
M ontgomery____

Arkansas:
Little Rock______

Kentucky:
Covington_______
Lexington...... .........
Louisville...... .........
Newport________

Louisiana:
Baton Rouge____
M onroe_________
New Orleans_____
Shreveport..............

Mississippi:
Jackson_________

Oklahoma:
Enid____________
Oklahoma C i ty . . .
Okmulgee_______
T u lsa ..................

Tennessee:
Chattanooga_____
Johnson C ity ____
Knoxville_______
M em phis________
Nashville________

Texas:
Amarillo...... ...........
A ustin__________
Beaum ont..............
Brownsville_____
Dallas..................
E l Paso........ ...........
Fort W orth ............
Galveston...............
H ouston..................

$7,700 $5,000 7 1 $21,010 $22,200 $58,377 $61,8003, 150 7,200 4 6 319,795 9,975 336, 016 25,20220, 600 (3) 14 (3) 109,325 770,179 141,845 770', 179
21,100 1,000 4 1 7,348 725 35,811 43,477
4,250 8,000 1 2 2,600 950 9,525 18,9501,400 3,000 2 2 110 2,183 6,940 30, 03912, 500 74, 750 3 13 11, 780 7,450 138,040 119,8455,800 0 1 0 0 0 7,240 '600

21,403 8,639 11 4 65,803 2,389 99,314 32, 632600 0 2 0 1,200 4, 600 7, 580 8, 82520,475 38,750 13 24 66,934 43,275 161, 601 13i; 31411, 700 18, 650 7 11 555 1,490 42,999 35, 616
32,912 11,000 12 5 0 0 45,867 18, 625

0 4,000 0 2 200 11, 300 3, 685 17,30054, 500 59, 500 12 19 709,025 1, 728, 225 781,850 1,8O2 ; 1750 0 0 0 600 0 600 3, 35021,625 28,150 6 8 7,910 13,585 42,823 54; 395
8,300 6,350 6 2 4,600 42,400 26, 842 84, 6197, 600 8,000 5 2 0 0 7,600 8, 00021,444 21, 920 10 6 8,838 13,970 33, 412 41,9405, 200 24,180 4 14 482, 560 44,850 556, 530 143,26013,000 36, 200 8 15 85,915 8,555 118,510 64i 339

18,735 12,850 14 5 6,650 23,045 28,735 43,96530,015 30, 300 21 20 11,286 444,853 52,124 495; 6343,950 1,000 3 1 2,800 32,540 22, 504 45,687
0 0 0 0 1,840 260 2,915 97565,100 96,550 30 46 17,152 45, 565 132,561 218,0385, 200 8,400 4 3 1,475 42,015 15,744 55; 07497, 961 70, 500 34 34 47,718 20,600 188; 890 124,80035,400 17, 750 16 10 4,859 299,828 49, 634 356; 722140,600 179,400 57 64 113,300 162,100 268,550 36S; 900

3 inspector s records for M arch destroyed by  fire. The nonresidential building shown is a
m ent Ce con r̂act f°r winck was awarded by  the Supervising Architect of the Treasury Depart-
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HOUSING 1127

T a b l e  1 0 .— E S T IM A T E D  COST OF 
P R IN C IP A L  C IT IE S ,

B U IL D IN G S FO R  W H IC H  P E R M IT S  W E R E  ISSU ED  IN  
FE B R U A R Y  A N D  M A R C H , 1932—Continued

South Central States— C ontinued

State and  city

New residential buildings

New nonresidential 
buildings (esti
m ated cost)

Total construction, 
including altera
tions and repairs 
(estimated cost)Estim ated cost

Families pro
vided for in 
new dwell

ings

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Feb.,
1932

M ar.,
1932

Texas—C ontinued.
San Angelo.............
San Antonio........._
W aco___________
W ichita Falls------

T otal....................

$4,300 
28,558 
2,000 

0

$1,500 
37,468 
17,900 

0

2
20
2
0

1
27
11
0

$600 
27, 579 
11,577 
50,050

$7,875 
421,875 

6,265 
8,811

$5,950 
80,132 
26,827 
52, 630

$14,300 
501,174 
35,132 
20, 694

727,078 837,907 
+15. 2

335 359
+ 7 .2

2,202, 594 4,243,933 
+92.7

3,590,203 5, 797,577 
+61. 5

M ountain and Pacific States

Arizona:
Phoenix_________ $18,750 $18,500 7 3 $5,915 $10,100 $29, 210 $53,955
Tucson__________ 8,500 15,400 4 5 5,881 13,165 23,508 36,704

California:
Alameda________ 17,250 18,600 4 5 1,145 1,325 24,144 28,828
Alham bra_______ 20,300 42,650 7 16 6,825 16, 725 31,675 64,450
Bakersfield______ 4,900 4,300 3 2 12,500 8,823 28,565 22,838
Berkeley________ 45, 545 30,500 12 7 177,390 2,260 237,042 46, 397
Fresno ________ 16,800 35,700 5 14 1,115 276,750 37,717 335,187
Glendale________ 95.050 135,850 24 29 17,455 20,290 116,780 163,640
H untington P a rk . 6,200 35,100 3 13 2,250 3,100 10,150 43,675
Long Beach______ 95,800 90,400 43 32 524,715 96,765 654,125 231,665
Los Angeles_____ 633,820 953,757 216 372 1,049,654 1,971,308 2,184,345 3,468,122
Oakland 79,250 109,950 23 33 120,801 36, 573 262,220 210,104
Pasadena________ 87,600 10,250 20 2 3,980 7,978 113,892 51,784
R iv e rs id e _______ 14,100 5,000 5 2 38,115 7,691 57,444 22,887
Sacramento______ 58,650 33,200 11 14 2,965 884,775 90,844 1,015,517
San Bernardino__ 20,400 21,100 7 7 2,075 5,760 31,020 32,545
San Diego_______ 50,627 87, 225 19 30 306,065 31,775 400,148 177,695
San Francisco____ 521,050 577,525 134 174 469,335 323,769 1,162,684 1,071,250
San Jose_________ 16,850 34,550 5 11 227,660 40,970 260,655 96,305
Santa A na_______ 0 19, 500 0 5 62,580 2,700 65,462 27,972
Santa B arbara___ 11,066 49,750 5 16 3, 305 8,370 31,006 77,508
Santa M onica____ 42,800 61,975 13 25 2,165 20,320 48,210 87,279
Stockton________ 13,700 41,200 5 10 9,080 11,9S0 27,810 63,231
Vallejo__________ 0 11,300 0 3 1,600 12,235 10,117 27,680

Colorado:
Colorado Springs.- 8,100 8,250 4 3 1,235 1,000 22,035 33,807
D e n v e r_________ 134,300 163,500 30 35 84,190 53, 200 292,275 271,650
P u e b lo ... ............... 8,800 5,500 3 3 1,010 4,110 20,935 18,545

M ontana:
B utte___________ 0 0 0 0 5,450 1,400 7,955 1,895
Great Falls........... . 2,000 2,000 1 1 150 400 5,200 4,650

New Mexico:
Albuquerque......... 23,000 21,500 6 5 1,380 8,125 35,440 39,190

Oregon:
Portland________ 79,350 128,150 17 29 73,940 158,980 260,355 375,190
Salem___________ 7,200 5, 600 2 3 390 440 14,469 10,849

Utah:
Ogden ____ 0 5,000 0 1 0 1,150 2,800 7,450
Salt Lake C ity___ 800 15,900 1 6 7,920 5,090 26,339 33,965

Washington:
Bellingham______
E v e re tt. .

2,500
0

8,500
0

2
0

12
0

11,075 
5,235

200
3,515

14,460 
7,620

9,695 
9, 700

Seattle 68,400 63,025 24 35 162, 565 48,440 337,600 202,635
Spokane 24,125 41, 750 7 15 2,880 10, 555 44, 275 89,195
Tacoma................. 5,000 26, 500 2 14 11,490 9,195 25,840 50, 755

Total ________ 2, 242,583 2,938,457
+31.0

674 992
+47.2

3,423,481 4,121,307 7,056,371 8, 616,389 
+22.1+20.4
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WAGES AND HOURS OF LABOR

W ages and Hours of Labor in  Bread and Cake Baking, 1931

THE modern bakery produces bread, cakes and pastries, pies, or 
crackers, or two or more of these products. The great majority 
of the important establishments in the bakery industry in the United 

States produce bread only. Others produce one or more of the 
Products. _ The most frequent combination is bread and cakes.

rhe United States Bureau of Labor Statistics made a study of the 
bakery industry in 1931. The study covered 503 representative 
bakeries in 89 cities in 38 States and the District of Columbia, and 
28,447 wage earners in the 503 bread departments and 2,792 in the 
228 cake departments of these bakeries. Data were collected by 
the bureau from the records of the bakeries for a representative pay- 
loll period mainly in September, October, or November. Part of 
the bakeries were engaged in wholesale, part in retail, and others in 
wholesale and retail trade. No figures are shown for the pie depart
ment in this report, because of the very small proportion of the 
bakeries studied that had such a department and because of this 
depaitment s minor importance in number of wage earners. No data 
were collected from any establishment the product of which was pri
marily cakes or crackers. A summary of the results of the study is 
given m this article. The complete report will be available later in 
bulletin lorm.

Table 1 shows that wage earners in the bread department earned 
an average of 54.8 cents per hour in 1931 and those in the cake depart
ment earned an average of 39.9 cents per hour. Average full-time 
hours per week in the bread department were 54.9 and in the cake 
department 51.0. Average full-time earnings per week in the bread 
department were $30.09 and in the cake department $20.35. The 
higher earnings and longer hours in the bread department were due 
to the inclusion, m the figures for that department of all the “ driver- 
salesrrien. Ih e  figures for them were so included because practically 
all of their working hours were consumed in the delivery and sale of 
bread. Average full-time hours per week of driver-salesmen (58 9) 
were 6.1 hours per week more than in any other occupation in the 
bread department and 6.8 more than in any in the cake department 
1 heir average of 56.2 cents per hour was the same as the average for 
dividers or scalers and rounders and higher than that of any other 
occupation except mixers, bench hands or hand bakers, and oven 
men m the bread department and cake makers in the cake department.

Bread department—  The average full-time hours of 58.9 per week 
(shown m l able 1) for driver-salesmen is more and of 51.0 per week 
lor bench hands or hand bakers is less than the average for males in 
any other occupation in this department except apprentices The 
average of 50.6 for wrappers is more and of 49.1 for helpers is less 
than the average for females in any other occupation.

The average of 68.2 cents per hour for oven men is more and of
38.3 cents lor wrappers is less than the average for males in any other 
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W AGES AND HO URS OF LABOR 1129

occupation in the bread department except apprentices. The average 
of 32.3 cents per hour for packers is more and of 27.7 cents for laborers 
is less than the average for females in any other occupation in the 
department except the group of “ other employees.” The average 
for other female employees is 32.6 cents per hour.

The average full-time earnings of $34.95 per week for mixers are 
greater and of $20.22 for wrappers are less than the average for males 
in any other occupation in the department except apprentices and the 
group of other employees. Apprentices averaged $18.21 and other 
employees $35.18 per week. The average of $16.18 for packers is 
more and of $13.91 for laborers is less than the average for females 
in any other occupation in the department except the group of other 
employees, the average for the group being $16.17 per week.

Cake department.—Figures similar to those for the bread depart
ment are also shown in Table 1 for the cake department in 228 
bakeries in 76 cities. There was no cake department in 275 of the 
503 bakeries nor in 13 of the 89 cities covered in this report. # Males 
were employed in this department in 227 of the 228 bakeries and 
females in 143. The wage earners in the cake department of 86 
bakeries were all males and in 1 were all females. The number em
ployed was 1,552 males, 1,240 females, or a total of 2,792.
T a b l e  1 .— A V ER A G E H O U RS A ND EA R N IN G S, 1931, BY D E P A R T M E N T , O C CU PA T IO N ,

A ND SEX

D epartm ent, occupation, and sex
N um ber 
of estab
lishments

N um ber 
of wage 
earners

Average 
full-time 
hours per 

week

Average 
earnings 
per hour

Average 
full-time 
earnings 
per week

Bread departm ent:
376 52.8 $0. 557 $29. 41Receiving clerks, m a le . ------ 308

Mixers, m ale. . . . ------- ---------- ---------- -- 482 1,027 51.7 .676 34. 95
Bench hands or hand i bakers, male______  ____ 398 2,046

740
51.0 .659 33. 61

Dividers or scalers and rounders, male— -------  - 377 51. 7 .562 29.06
Molders, male . . . ----------  ------------ ---------- 333 675 51.8 .538 27. 87
Oven m en, male . . ---- 468 1, 368 51. 2 .682 34. 92
Helpers, male . . 457 2,789 52.0 .431 22. 41
Helpers, female . ------- ------------ --------------- 17 65 49. 1 .296 14. 53
Laborers, male .  ---------------------------------------- 388 1, 534 52.8 .411 21. 70
Laborers, female___. . .  . . -------------  ------  -- 22 46 50. 2 .277 13. 91
W rappers, m a le .. ------ . . .  . ------------------ 372 1,321 52.8 .383 20. 22
W rappers, female . . .  . --- 64 274 50. 6 .283 14. 32
Packers, m ale___ ______  . - - - - - - - -  - ------  - 355 1, 600 52. 5 .483 25. 36
Packers, female - - - - - 19 76 50. 1 .323 16. 18
Driver-salesmen, m ale-- _ - _ - --------------  - 477 11, 844 58. 9 .562 33. 10
Apprentices, male ------ -- ------------- 70 168 50.3 .362 18. 21
Other employees, m ale. 425 2,368 52. 5 . 670 35.18
Other employees, female,. . .  . . . 56 130 49.6 .326 16.17

All occupations:
.553 30.42Male .  . .  . ............... -- - 503 27,856 55.0

Female - - - - - - - - 137 591 50. 1 .298 14. 93
M ale and female___  _ -- . .  ----- ------ 503 28, 447 54.9 .548 30.09

Cake departm ent:
Cake makers, m ale__________ ______ __________ 226 714 51.9 .578 30.00
Cake makers, female. ------ - ----------- 5 21 51.4 .257 13. 21
Oven men, m a le ... . ----------------- 107 171 52.0 .535 27. 82
Finishers, m ale-------  _ ----------  --------------------- 71 166 50. 6 .447 22. 62
F inishers,fem ale .. ----------------------------------- 98 460 50.0 .272 13. 60
Helpers, m ale----  ---------------------------------------- 136 375 51. 9 .346 17. 96
Helpers, female______________________________ 22 68 50. 9 .272 13.84
W rappers and packers, m ale-----------  ------  -- 50 126 52. 1 .366 19. 07
W rappers and packers, female------------------------- 109 691 50. 1 . 278 13. 93

All occupations:
1, 552 51.8 .486 25.17M ale. — 227

Female. -------------- 143 1,240 50. 1 .275 13. 78
M ale and female______________  _______ 228 2, 792 51. 0 .399 20. 35
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1130 M ONTHLY LABOR R E V IE W

In the various occupations the average full-time hours per week of 
males range from 50.6 for finishers to 52.1 for wrappers and packers; 
while those of females range from 50.0 for finishers to 51.4 for cake 
makers. Average earnings per hour of males range from 34.6 cents 
for helpers to 57.8 cents for cake makers; while those of females 
range from 25.7 cents for cake makers to 27.8 cents for wrappers 
and packers. Average full-time earnings per week of males range 
from $17.96 for helpers to $30.00 for cake makers; and those of females 
range from $13.21 for cake makers to $13.84 for helpers.

Average Hours and Earnings, 1931, by Department, Sex, and City

A v e r a g e  hours and earnings for each of the cities covered in this 
report are presented in Table 2 for all of the wage earners who were 
included in the bread department in each city in 1931, and also for 
those in the cake department in each city. The averages for each 
city are for each sex separately and also for both sexes combined,

Bread department.—As already stated, all of the 503 bakeries in
cluded in the survey had a bread department. Males were employed 
in this department in all of the 503 bakeries, but females were em
ployed in only 137. The total number of employees was 28,447— 
27,856 males and 591 females. The full-time hours per week of 
males averaged 55.0, those of females 50.1, and those of both sexes 
together 54.9. Males earned an average of 55.3 cents per hour, 
females 29.8 cents, and both sexes combined 54.8 cents. The full
time earnings per week of males averaged $30.42, those of females 
$14.93, and those of both sexes combined $30.09.
. The average full-time hours per week of males ranged in the various 

cities from 48.0 for the city with the lowest to 66.0 for the one with 
the highest average hours per week, while those of females ranged 
from 40.0 to 55.0. Averages for both sexes combined ranged from
48.0 to 66.0.

The average earnings per hour of males ranged by cities from 27 5 
to 88.9 cents, those of females from 13.3 cents to 47.2 cents, and those 
of both sexes combined from 27.5 to 87.7 cents.

The average full-time earnings per week of males ranged by cities 
from $16.83 to $42.67, those of females from $7.20 to $22.67, and those 
ol both sexes combined from $16.83 to $42.10.

Cake department.—Average full-time hours per week of males 
ranged m the various cities from 46.4 to 64.0, those of females from 
^ 9 , ' ° an(l those of both sexes combined from 46.6 to 64.0. 
Ihe full-time hours per week of males in all cities combined averaged 
ol^8, those of females 50.1, and those of both sexes combined 51 0

Ih e  average earnings per hour of males ranged by cities from 25 4 
to 83.0 cents, those of females from 12.4 to 48.1 cents, and those of 
both sexes combined from 23.2 to 63.8 cents per hour. Males in all 
cities combined earned an average of 48.6 cents, females 27.5 cents 
and both sexes combined 39.9 cents per hour.

The full-time earnings per week of males ranged by cities from 
$15 04 to $39.84, those of females from $7.16 to $23.10, and those of 
both sexes combined from $11.92 to $33.50. The full-time earnings 
per week of males in all cities combined averaged $25.17, those of 
females averaged $13.78, and those of both sexes combined $20.35.
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T a b l e  2.—A V ER A G E HO U RS A ND E A R N IN G S, 1931, B Y  D E P A R T M E N T , SEX , A N D  C IT Y

D epartm ent and city

B r e a d  d e p a r tm e n t

N um ber of plants

Em ploy
ing fe
males

A lbany, N . Y_,-------
A tlanta, G a_______
Baltim ore, M d ____
B irm ingham , Ala__
Boston, M ass---------
Bridgeport, Conn_„
Buffalo, N .Y _____
Cedar R apids, Iowa
Charleston, S. C ----
Charlotte, N . C -----
Chattanooga, Tenn_
Chicago, 111---- ------
Cincinnati, Ohio—
Cleveland, Ohio----
Columbia, S . C ------
Columbus, Ohio--------------
Covington, K y ----------------
Dallas, Tex---------------------
Denver, Colo_________ ---
Des M oines, Iow a------------
D etroit, M ich___________
D ulu th , M inn___________
Erie, P a _________________
Evansville, In d ---------------
Fall R iver, M ass.._^-------
F o rt Sm ith , Ark__-----------
G rand R apids, M ich-------
H artford, C onn---------------
Houston, T ex-----------------
H untington , W . V a---------
Indianapolis, In d ------------
Jacksonville, F la -------------
Lewiston and  A uburn, Me
Lincoln, N eb r----------------
L ittle  Rock, Ark

Total

N um ber of wage earners

Males Fem ales Total

Average full-time hours per 
week

Males

5 2 5 297 2 299
4 1 4 224 10 234

10 2 10 734 19 753
5 1 5 184 (9 185

10 5 10 617 10 627
5 5 234 234
4 2 4 645 17 662
4 1 4 91 2 93
/\ 4 74 74
4 4 120 120
4 1 4 117 4 121

28 8 28 2, 057 52 2,109
6 2 6 462 27 489

10 9 10 925 62 987
6 2 6 92 5 97
5 1 5 256 (9 257
9 2 35 35
5 2 5 199 2 201
6 3 6 375 15 390
6 3 6 276 14 290
6 4 6 770 52 822
4 2 4 125 13 138
5 2 5 151 2 153
6 3 6 139 6 145
\ 4 55 55
3 1 3 36 (9 37
4 4 4 215 22 237
5 1 5 188 3 191
6 1 6 205 (9 208

3 91 91
9 4 9 368 16 384

4 134 134
4 4 73 73
4 1 4 85 (9 86

.5 2 5 155 4 159

52.8
60.8 
55.9 
60.1 
53.5
54.3
57.1
56.4
53.8
55.5
56.7
55.1
51.7 
56.3
54.9
58.2
49.2
63.0
51.9
57.0
55.3
55.7
57.7
51.7
54.3 
62. 1 
59. 2
53.3
66.0 
57.5 
59.1
58.4
54.0
58.0 
58.3

Females

48.0 
40. 0 
53.8 0) 
47.4

47.3
55.0

44.0
50.0 
49.8
48.4
50.4

(9
51. 0
48.0 
49.7
53.1
53.1 
52.5 
50.0

(9
54.0
54.0

(9
49.6

(9
54.0

Both
sexes

Average earnings per hour

Males

52.8
59.9
55.9 
60.1 
53.4
54.3
56.8
56.4
53.8
55.5
56.3
55.4
51.6
55.8
54.7 
58. 1
49.2 
62. 9
51.8 
56.6
55.2
55.5
57.6
50.6
54.3
61.9
58.7
53.3 
66.0 
57.5
58.7
58.4
54.0
57.9
58.1

Females

$0. 581 
.338 
.489 
.359 
.523 
.562 
.585 
.425 
.353 
.384 
.398 
.720 
.592 
.550 
.326 
.472 
.619 
.425 
.551 
.422 
.586 
.450 
.446 
.490 
.430 
.315 
.464 
.571 
.385 
.485 
.495 
.364 
.424 
.378 
.405

$0.292 
.286 
.293

(9
.330

.295

.182

.273 

.314 

.264 

.329 

. 175
(9

.418

.258

.244

.319

.267

.302

.257

(9
.238
.241

(9
.335

(9
.222

B oth
sexes

Average full-time earnings 
per week

Males

$0.579 
.336 
.484 
.359 
.520 
.562 
.579 
.419 
.353 
.384 
.395 
.711 
.576 
.539 
.318 
.472 
.619 
.425 
.541 
.415 
.571 
.434 
.444 
.481 
.430 
.312 
.447 
.565 
.399 
.485 
.490 
.364 
.424 
.379 
.400

Females

$30. 68 
20.55 
27. 34
21. 58 
27. 98 
30. 52 
33.40 
23.95 
19.01 
21.31
22. 57 
39. 67 
30.61 
30. 97 
17. 90
27. 47 
30.45
26. 78
28. 60
24. 05 
32. 41 
25.07
25. 73 
25. 33
23. 35 
19. 56
27. 47 
30. 43 
25.41 
27. 89
29.25
21.26 
23. 00 
21.92 
23. 61

$14.00 
11. 44 
15.79
(9
15.64

13.95 
10.00

12.00 
15. 70 
13.15 
15. 92 
8.80 

(9
21. 32 
12. 38
12.14 
16. 94
14.15 
15.86 
12. 85

(9
12. 85 
13.00
(9
16.62

Both
sexes

(9
12.00

$30. 57
20. 13 
27.06
21. 58 
27. 77 
30.52 
32. 89 
23. 65 
19. 01
21. 31
22. 24 
39.39
29. 72
30. 08 
17. 39 
27-42 
30.45 
26. 73 
28.02
23. 49
31. 52 
24.09
25. 57
24. 82 
23. 35 
19. 31
26. 24 
30. 11 
26. 33 
27.89 
28. 76 
21.26 
23.00 
21.92 
23.24

: For less th an  3 wage earners in this establishment, data included in total.
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T able 2 .—A V ER A G E H O U RS A N D  E A R N IN G S, 1931, BY D E P A R T M E N T , SEX , AN D  C IT Y —Continued

Department and city

B r e a d  d e p a r tm e n t—Contd.

Los Angeles, Calif_______
Louisville, K y ___________
M adison, W is___________
M anchester, N . H _______
M emphis, T enn_________
M iam i, F la______________
M ilwaukee, Wis_________
Minneapolis, M inn______
Mobile, A la_____________
Nashua, N . H ___________
Nashville, T enn_________
Newark, N . J ____________
New Orleans, L a ________
New York, N . Y ________
Norfolk, V a_____________
Ogden, U tah____________
Oklahoma C ity , Okla____
Omaha, N eb r___________
Paw tucket, R . I _________
Peoria, 111_______________
Philadelphia, P a _________
Pittsburgh, P a__________
Portland, M e____________
Portland, Oreg__________
Providence, R. I _________
Pueblo, Colo____________
Richmond, V a__________
Roanoke, V a____________
Rockford, 111____________
Sacramento, Calif________
St. Joseph, M o__________
St. Louis, M o___________
Salt Lake C ity, U tah____
San Francisco, Calif______
Savannah, G a___________
Scranton, P a ____________
Seattle, W ash___________

N um ber of plants

Em ploy
ing

males

7
5
5
3
3
4 
7 
7 
4 
4 
4

10
11
30
4 
2
5 
4 
4 
4

15
12
4
5
6
3
4
4
3 
2
5 

11
45 
4 
4
6

Em ploy
ing fe
males

Total

N um ber of wage earners

Males Fem ales

790
238
106
85

156
125
599
397
130
89

125-
849
367

2,408
133
49

193
247
156
149

2,133
1,119

(0

Total

810 
242 
107 
85 

162 
125 
606 
449 
130 
89 

128 
861 
372 

2,409 
139 
50 

193 
250 
156 
152 

2,133

Average full-time hours per 
week

Males

4 123 5 128 51. 6 52.85 284 0 286 50.8 (i)6 255 0) 256 54.4 (i)3 59 59 50. 2
4 205 0 207 56. 1 04 71 71 55. 5
3 84 3 87 55.9 48.02 92 0 93 51. 1 (05 134 134 56. 3

11 884 12 896 60.6 49.34 175 0 176 53.9 05 512 14 526 48.0 48.04 98 98 61. 24 261 3 264 52.8 48.06 284 0 285 48. 7 (>)

55.0 
56.9
52.7
54.2
60.7
60.0 
55.5
56.4 
60.0
56.8
57.9
52.7
51.7
51.4
56.2
54.0
59.0
54.8 
56. 1
57.5 
54.7
53.6

Females

48.0
49.00
54.0

45.2
51.8

54.0
48.0
48.0

(0
47.5

0

Both
sexes

50.0

48.0

54.9
56.7 
52.6
54.2
60.5 
60.0
55.3
55.8 
60.0
56.8
57.8
52.6
51.6
51.4
55.8
53.9
59.0
54.7 
56. 1
57.3
54.7
53.6
51.7
50.7
54.3
50.2
56.1
55.5
55.6
51.0
56.3
60.4
53.9
48.0
61.2 
52. 8 
48. 7

Average earnings per hour

Males Females Both
sexes

$0. 560 $0. 381 $0. 556
.465 .255 .462
.595 0 .593
.491 .491
.422 .259 .416
.378 .378
.506 .376 .505
.453 .279 .435
.346 .346
.468 .468
.343 .133 .339
.610 .321 .608
.425 .242 .423
.693 0 .693
.478 . 189 .467
.515 0) .513
.490 .490
.472 .386 .471
.518 .518
.452 .285 .449
.518 .518
.526 .264 .522
.468 .254 .460
.603 0) .601
.543 0 .542
.498 . 498
.491 (0 .488
.363 . 363
.469 .264 .463
.693 0) .688
.562 .562
.594 .318 .592
.489 0 .488
.889 .472 .877
.275 . 275
.556 .221 .554
.843 0 .842

Average full-time earnings 
per week

Males Females Both
sexes

$30. 80 $18. 29 $30. 52
26. 46 12. 50 26.20
31.36 0 31.19
26. 61 26. 61
25. 62 14. 00 25.17
22. 68 22. 68
28. 08 17. 00 27.93
25. 55 14. 45 24. 27
20.76 20. 76
26. 58 26. 58
19. 86 7. 20 19. 59
32.15 15.41 31. 98
21. 98 11. 60 21. 83
35.62 0 35. 62
26. 86 9.00 26. 06
27.81 0 27. 65
28.91 28. 91
25. 87 19. 30 25. 76
29. 06 29.06
25. 99 13. 67 25. 73
28. 33 28.33
28.19 14.18 27.98
24.15 13. 40 23. 78
30.63 0 30.47
29.54 (0 29. 43
25. 00 25. 00
27. 55 0 27. 38
20. 15 20.15
26. 22 12.67 25. 74
35.41 0 35.09
31. 64 31. 64
36. 00 15. 68 35. 76
26. 36 0 26. 30
42. 67 22. 67 42.10
16. 83 16. 83
29.38 10. 61 29. 25
41.05 0 41.01
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I V

Shreveport, L a ----------------
Sioux C ity, Iow a-------------
South Bend, I n d -------------
Spokane, W ash--------
Syracuse, N . Y ---------------
Tacoma, W ash__________
Tam pa, F la --------------------
Topeka, K ans___________
Trenton, N . J ___________
Tulsa, O kla_____________
Washington, D . C -----------
Wheeling, W . V a-------------
W ichita, K ans.—-_______
Wilmington, D e l________
Winston-Salem, N . C ------
Worcester, M ass_________
Youngstown, Ohio----------

T otal______________

C a k e  d e p a r tm e n t

Albany, N . Y -----------------
A tlanta, G a--------------------
Baltimore, M d ----------------
Birmingham, A la------------
Boston, M ass------------------
Bridgeport, C onn------------
Buffalo, N . Y ____________
Cedar Rapids, Iow a---------
Charleston, S. C _________
Charlotte, N . C --------------
Chattanooga, T en n ----------
Chicago, 111---------------------
C incinnati, Ohio_________
Cleveland, Ohio--------------
Columbus, Ohio--------------
Covington, K y ----------------
Dallas, Tex---------------------
Denver, Colo------------------
D etroit, M ich___________
D ulu th , M inn-----------------
Erie, P a _________________
Evansville, In d ---------------
Fall R iver, M ass-------------
Fort Smith, A rk -------------
Grand Rapids, M ich-------
H artford, Conn---------------
Houston, T ex------------------
H untington, W . V a---------
Indianapolis, I n d . . - . -------

5
5 . 
4
3
6
4
4 
2
5
4 !
6 i 2 ! 
4 ;
4
*\5 I

JH
503 I

3
3 
6 
25
4 
2 1 
2 
3 16 
3 8 
3 
2 1 
3 
3
3
4 
3 
2 1 
3 1 
3 1 
6

1 5 117 0  | 118
5 154 154

1 4 . 55 0 57
3 110 110

2 6 372 9 381
2 4 88 3 91
1 4 104 0 105

2 73 73
5 167 167
4 158 158

1 6 585 0 586
2 2 109 4 113

4 135 135
4 168 168
4 78 78

1 5 229 0 230
5 6 186 16 202

137 503 27, 856 591 28, 447

4 3 28 22 50
3 3 20 12 32
5 6 39 37 76
2 2 5 6 11
6 6 49 49 98

4 28 26
2 2 29 15 44

1 13 13
1 2 4 3 7
2 3 17 19 36

1 4 4
3" 6 60 67 127
1 3 24 20 44
7 8 68 95 163
2 3 16 6 22
1 2 7 0 9
1 1 6 17 23
3 3 38 31 69
2 3 44 41 85
3 3 3 11 14
2 4 9 7 16

3 13 13
2 11 11

1 1 3 9 12
3 3 15 19 34

1 5 5
1 3 10 17 27

1 0
59

2
5 6 85 144

i For less than  3 wage earners in this establishment, data included in total.

I

56.8
54.1
53.0
51.0 
53. i 
50.3 
53. 9
52.6
52.2 
59. 6
53.2
52.8
56.7
55.9
59.2
56.7 
58.5

55.0

51.0 
60. 4
54.4
58.0 
52.2
49. 4 
51.9 
52. 3
54.0
56.0
64.0
53.4 
48. 0
50.
53.6
48.0
51.0
46.7

(•)

G) 1
56.7
54.1 
53. 1
51. 0 
53.0
50.2 
56.9
52.6
52. 2 
59. 6
53.2
52.8
56.7
55.9 
59. 2 
56.6
57.8

.378 

.556 

.489 

.741 

. 587 

.755 

.332 

.561 

.561 

.445 

.735 

.504 

.395 

.490 

.339 

.513 

.472

0 .376 
.556 
.478 
.741 
.581 
.741 
.331 
.561 
.561 
.445 
.734 
.499 
.395 
.490 
.339 
. 512 
.462

21.47
30.08
25. 92 
37. 79 
31.17 
37. 98 
18. 89 
29.51 
29. 28
26. 52 
39. 10 
26.61 
22. 40
27. 39 
20. 07 
29. 09 
27. 61

0
(') 0 0

48.0
48.00

.283

.3540
13. 56 
17.000

0
52.5

0
.311

0
16. 33 |

________ 1

0
48.8

0
.315

l1)
15. 37

50.1 54.9 .553 .298 .548 30. 42 14.93

48. 0 49.7 .516 .312 .431 26. 31 14. 98
50. 3 56.6 .257 .243 .253 15. 55 12. 25
52. 6 53.5 .432 .270 .357 23. 50 14. 20
54.0 55.8 .414 .210 .306 24. 00 11. 33
48. 1 50.1 .516 .308 .417 26. 94 14.81

49 4 . 508 .508 25. 10
44.8 49.5 .531 . 351 .472 27.56 15. 72

52 3 . 340' . 340 17. 77
54. 0 54.0 .456 . 198 .345 24.63 10. 67
50. 5 53.1 .302 .220 .261 16.91 11.11

64 0 . 254 .254 16. 25
54.0 53.7 .574 .283 .431 30. 65 15. 28
48. 0 48. 0 .574 .287 .444 27. 55 13. 78
48.8 49.6 .540 .312 .420 27. 32 15.23
50. 3 52.7 .448 .296 .410 24. 01 14.89

0 48. 0 .651 (') .576 31.23 0)
54. 0 53.2 .557 .265 .349 28.41 14. 31
46. 5 46.6 .590 .256 .439 27. 55 11.90
50. 9 52.5 .663 .368 .535 35. 80 18.73
48. 0 48.0 .667 .286 .368 32. 00 13. 73
53.1 54.4 .524 .253 .418 28.98 13. 43

48 n . 505 .505 24.24
49 6 . 425 . 425 21. 09

54. 0 54.0 .480 . 171 .251 25. 92 9. 23
54.0 54. 4 .408 .249 .339 22. 44 13. 45

54 0 . 607 .607 32. 80
48. 0 51. 9 . 452 .258 .346 26. 44 12. 38

60 0 l1) .558 0
51.5 51. 2 1 .494 .266 .371 25. 05 13. 70

21. 32 
30.08
25. 38 
37. 79 
30. 79 
37. 20 
18. 83 
29.51
29. 28
26. 52 
39.05
26. 35
22. 40
27. 39 
20. 07
28. 98 
26. 70

30. 09

21. 42 
14. 31
19. 10 
17. 09
20. 89 
25. 10 
23. 36
17. 77
18. 64 
13. 86
16. 25
23. 14
21. 31
20. 83
21. 61 
27.63 
18. 57 
20. 46
28.09
17. 64
22. 74
24. 24
21.09 
13. 55 
18.44
32. 80 
17. 96
33. 50 
19.00

W
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T a b l e  2 .—A V ER A G E H O U RS A N D  E A R N IN G S , 1931, BY D E P A R T M E N T , SE X , A N D  C ITY —Continued

D epartm ent and city

N um ber of plants N um ber of wage earners Average full-time hours per 
week Average earnings per hour Average full-time 

per week
earnings

Em ploy
ing

males

Em ploy
ing fe
males

Total Males Fem ales Total Males Females Both
sexes Males Females Both

sexes Males Females Both
sexes

C a k e  d e p a r tm e n t—Contd.

Jacksonville, F l a __ _____ 1 1 (1) (!) (i) 0) (!) (i) (1) (i)
Lewiston and Auburn, M e. 1 1 1 6 6 12 54.0 48.0 51.0 $0. 530 $0,306 $0. 423 $28.62 $14. 67 $21. 57Lincoln, N ebr . ____ 4 2 4 13 10 23 60. 9 49.8 56. 1 .409 .239 .343 24.92 11. 90 19. 26Little Rock, A rk_____ __ 4 3 4 7 20 27 53.6 51.0 51. 7 .369 .262 . 295 19.78 13. 36 15. 25Los Angeles, Calif 2 2 2 19 20 39 52. 4 48.0 50. 2 .633 .465 . 547 33.17 22.32 27. 46Louisville, K y___ 3 2 3 21 6 27 54. 6 51.3 53.9 .421 . 216 .390 22.99 11. 08 21. 02M adison, W is_______ 2 2 3 3 52. 0 52. 0 .635 835 33 02
M emphis, T enn ___ 2 2 2 12 16 28 55.0 50.9 52.6 .479 .273 .364 26. 35 13. 90 19. 15Milwaukee, W is_________ 3 4 4 29 26 55 54.0 48.0 51.2 .457 .328 .401 24.68 15. 74 20. 53Minneapolis, M inn ___ _ 3 3 3 13 20 33 50.8 49.8 50. 2 .486 .303 .382 24. 69 15. 09 19. 18Mobile, A la_____________ 3 1 3 25 6 31 57.8 62.0 58.6 .260 . 124 .232 15.04 7. 67 13. 61Nashville, T en n ______ 4 3 4 15 22 37 56.0 51. 8 53.5 .327 . 171 .238 18.31 8. 86 12.73Newark, N . J ______  . . 2 2 2 6 6 12 51.0 48.0 49.5 .560 .301 .437 28. 56 14.45 21.63New Orleans, L a________ 5 2 5 19 5 24 48.4 48.4 48.4 .435 . 148 .374 21.04 7.16 18. 10New York, N . Y ________ 6 3 6 36 8 44 48.8 48.0 48.7 .643 .313 .583 31.38 15. 02 28. 39Norfolk, Va___ ________ 3 1 3 10 4 14 49.2 46.3 48.4 .494 .279 .438 24.30 12. 92 21. 20Ogden, U tah  . . . 1 1 1 10 19 29 54.0 48.0 50. 1 .409 .299 .347 22.09 14. 35 17. 38Oklahoma C ity , Okla___ 1 1 1 5 13 18 51.0 54.0 53. 2 .455 .232 .297 23. 21 12.53 15. 80Omaha, Nebr . . .  _______ 3 2 3 31 30 61 50. 7 50.8 50.8 .386 .240 .314 19. 57 12.20 15. 95Paw tucket, R . I _____ . . . 2 1 2 6 8 14 54.0 48.0 50.6 .528 .260 .383 28. 50 12. 50 19. 36Peoria, 111________. . .  _ 1 1 1 6 12 18 54.0 54.0 54.0 .428 .236 . 303 23.11 12. 74 16. 36
Philadelphia, P a _______ 12 3 12 223 63 286 50.6 49.4 50. 3 .450 .284 .418 22.77 14.03 21. 03P ittsburgh, P a __________ 11 10 11 99 119 218 52.0 51.7 51.9 .423 .226 .318 22. 00 11. 68 16. 50Portland, M !e_________ 3 3 3 24 24 48 48.3 48.5 48.4 .522 . 312 .420 25. 21 15. 13 20. 33Portland, Oreg. 2 2 2 23 19 42 48.0 48.0 48.0 .545 .344 .452 26. 16 16.51 21. 70
Providence, Bf. I ____ . . . 4 2 4 22 S 30 48.8 46.5 48.2 .567 .300 .499 27. 67 13. 97 24. 05
Richmond, V a___________ 3 2 3 13 6 19 53.7 51.0 52.8 .373 . 234 .329 20.00 11. 93 17.37
Roanoke, V a ..  _________ 4 1 4 11 4 15 49.3 40.0 46.8 . 420 . 229 .377 20.71 9. 17 17.63St. Joseph, M o___ 3 3 5 5 48. 0 48. 0 . 608 . 608 29 09 29 09
St. Louis, M o__ . . . _____ 4 3 4 20 22 42 48.6 49.9 49. 3 .723 . 276 .504 35. 14 13. 77 24. 85
Salt Lake C ity, U tah  . . 2 2 2 18 5 23 54.0 48.0 52. 7 .465 . 240 .421 25. 11 11. 52 22. 19
Savannah, G a___________ 1 1 0 (i) 0) (i) (i) (!) 0)
Scranton, P a __  . _ 2 2 2 23 43 65 54.0 48.0 50. 1 .282 . 212 .238 15.23 10. 18 11. 92
Seattle, W ash____ ______ 2 2 2 9 5 14 48.0 48.0 48.0 .726 .481 .638 34. 83 23.10 30.64
Shreveport, L a___  ___ 2 2 4 4 48. 0 48. 0 . 344 . 344 16. 50 16 50
Sioux C ity, Io w a .. . . . . . 3 3 12 12 51. 0 51. 0 . 510 . 510 26 00 26 00
Spokane, W ash............... . 3 2 3 15 10 25 45. 4 48. 8 46.6 .728 .435 . 628 33.78 20. 36 29.26
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Syracuse, N . Y ------ ------
Tacoma, W ash__________
Tam pa, F la --------------------
Trenton, N . J -----------------
W ashington, D .C _______
Wheeling, W . Va-------------
W ichita, K ans___________
Winston-Salem, N . C ____
Worcester, M ass_________
Youngstown, Ohio............

Total______________

5
2
2

4
2

2
3 1
1 1
1 1
1
2 2
2 1

227 143

5 40 19 59
2 8 3 11
2 4 4
2 10 10
3 23 13 36
1 4 12 16
1 3 3 6
1 4 4
2 9 10 19
2 4 5 9

228 1,552 1,240 2, 792

1 For less than  3 wage earners in this establishm ent, data  included in total. W
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1136 MONTHLY LABOR REVIEW

Hours and Earnings in Selected Occupations in the Bread Department
Averages, by Cities

T a b l e  3 shows average hours and earnings for the wage earners in 
four of the more important occupations in the bread department of 
the bakeries that were included in the study of the industry in 1931. 
The 16,285 wage earners in them formed 57 per cent of the 28,447 
covered in the department.

Mixers. Average full-time hours per week for the wage earners in 
this occupation ranged by cities from a low of 48.0 to a high of 61.2, 
while the average for all cities was 51.7. Average earnings per hour 
ranged from $0,302 to $1,162; the average for all cities combined 
was $0,676. Average full-time earnings per week ranged from $18.47 
to $55.78; the average for all cities combined was $34.95.
T a b l e  3 .— A V ERA G E HOURS A N D  E A R N IN G S IN  FO U R  S P E C IF IE D  O C CU PA TIO N S TN 

B RE A D  D E P A R T M E N T , 1931, BY C ITY

City

Albany, N. Y ...... ................
A tlanta, Ga_____________
Baltimore, M d __________
Birmingham, A la________
Boston, M ass____________
Bridgeport, Conn________
Buffalo, N . Y ____________
Cedar Rapids, Iow a______
Charleston, S. C _________
Charlotte, N . C __________
Chattanooga, T en n______
Chicago, 111______________
Cincinnati, Ohio_________
Cleveland, Ohio_________
Columbia, S. C __________
Columbus, Ohio_________
Covington, K y ___________
Dallas, Tex______________
Denver, Colo____________
Des Moines, Iow a________
Detroit, M ich____________
D uluth , M inn___________
Erie, P a_________________
Evansville, In d __________
Falls River, M ass________
Fort Smith, A rk_________
Grand Rapids, M ich_____
Hartford, Conn__________
Houston, T ex____________
Huntington, W . V a______
Indianapolis, In d ________
Jacksonville, F la_________
Lewiston and A uburn, Me.
Lincoln, N ebr____________
L ittle  Rock, A rk_________
Los Angeles, Calif________
Louisville, K y ___________
M adison, W is____________
M anchester, N . H ..... ...........
Memphis, T en n __________
M iami, F la______________
Milwaukee, W is_________
Minneapolis, M in n _______
Mobile, A la______________
Nashua, N . H ____________
Nashville, T enn__________
Newark, N . J ____________
New Orleans, L a . . ,______

Mixers, male Bench hands or hand bakers, male

Aver-
Num- 
ber of 
estab
lish

ments

N um 
ber of 
wage 
earn
ers

age
full
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
tim e
earn
ings
per

week

N um 
ber of 
estab
lish

ments

N um 
ber of 
wage 
earn
ers

Aver
age
full
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
time
earn
ings
per

week

5 5 51.4 $0. 665 $34.18
4 9 58. 0 .389 22. 53

10 19 54.8 .613 33. 59
5 9 54.2 .598 32. 44

10 30 52.8 .629 33. 21
5 6 49.0 .762 37. 34
4 14 51.9 .642 33.32
3 5 54.8 .558 30.604 5 54.2 . 502 27. 20
4 5 53.8 .454 24.43
4 6 55.2 .459 25. 33

24 74 51.1 .801 40. 93
6 20 48.9 .754 36. 87

10 28 52.7 .685 36.10
5 6 55.2 . 356 19. 67
5 12 53.5 .618 33.06
1 0) (>) (B (05 11 48.7 .772 37. 60
6 13 48.0 .766 36. 77
6 11 55.1 .516 28.43
6 27 51. 5 .633 32. 60
4 7 50.0 .581 29.40
5 5 55.2 .532 29. 37
6 8 48.0 .744 35. 71
4 6 56.0 .446 25.00
3 3 57.8 .409 23. 67
4 8 54.8 .548 30.03
5 10 52.2 .697 36.40
5 8 61. 1 .514 31. 44
3 6 56. 0 . 562 31. 47
9 15 53. 6 . 540 28. 94
2 5 54. 4 .439 23. 88
4 6 54.0 . 574 31. 00
4 6 59. 7 .430 25. 67
5 8 55.0 .581 31. 96
7 30 54. 1 . 683 36. 95
5 9 52.3 .586 30. 65
5 7 48.9 .809 39. 56
3 5 48. 0 . 717 34. 40
3 8 57. 0 .503 28. 67
4 6 57. 7 .370 21. 33
7 19 52. 9 .604 31. 95
7 19 52.4 . 545 28. 56
4 6 57.3 .387 22. 17
3 4 54.0 .569 30. 754 7 56. 7 .392 22.239 19 48.8 .870 42. 4611 17 48. 1 . 671 32. 28

5 20 53.3 $0. 541 $28.84
2 7 60.9 .342 20.79

10 49 55.1 . 541 29.81
4 12 63.3 .358 22. 66
7 43 51.2 .636 32.56
5 25 48. 5 .793 38.46
3 33 54.0 .557 30.08
3 9 54.6 .354 19.33
4 8 52.6 .352 18.50
3 7 55.7 .361 20.11
2 4 59.5 .347 20. 63

26 250 49.2 .808 39.75
5 21 48.6 .785 37.18
8 67 51.2 .597 30.57
6 11 58.6 .337 19. 77
4 7 52.7 .557 29.35
2 6 ' 48.0 .763 36. 62
3 7 48.0 .737 35.38
6 27 48.0 .716 34. 37
6 14 54.0 .464 25. 07
5 42 50. 5 .629 31.76
3 11 51.8 .494 25.60
5 13 55.4 .493 27.31
5 10 48. 0 .621 29.80
2 3 59.5 .336 20.00
4 18 55.4 .473 26. 20
4 11 52. 9 .553 29. 27
4 8 61.0 .428 26. 11
1 (>) (>) 0) (>)9 22 53.4 .463 24. 72
4 8 60.3 .378 22. 76
2 5 60.4 .320 19. 30
4 5 54. 0 .435 23. 46
6 90 53. 5 .632 33. 81
3 15 56. 2 .480 26.98
4 14 50.6 .663 33. 55

3 7 57.1 .307 17.53
7 56 53. 5 .531 28. 41
6 29 51. 5 .508 26.16
4 12 56. 8 .356 20. 22
3 13 57.2 .343 19. 62
8 45 48. 5 . 749 36.33

10 38 48.1 . 524 1 25.20
1 For less th an  3 wage earners in this establishm ent, data included in total4
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WAGES AND HOURS OF LABOR 1137
T able  3 .—A V ERA G E HOURS A N D  E A R N IN G S IN  FO U R  S P E C IF IE D  O CCU PA TIO N S IN  

B R E A D  D E P A R T M E N T , 1931, BY C IT Y —Continued

Mixers, male Bench hands or hand bakers, male

C ity N um 
ber of 
estab
lish

ments

N um 
ber of 
wage 
earn
ers

Aver
age
full
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
tim e
earn
ings
per

week

N um 
ber of 
estab
lish

ments

N um 
ber of 
wage 
earn

ers

Aver
age
full
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
time
earn
ings
per

week

New York, N . Y _____  ___ 29 74 48.0 $0. 914 $43. 87 26 237 47.2 $1. 049 $49. 51
Norfolk, V a___________ _____ 4 6 56. 5 .487 27.50 4 7 57.3 .389 22. 26

2 2 54. 0 . 543 29. 32
Oklahoma C ity, Okla_ ------- 5 9 51.0 .749 38. 22 3 10 51.0 .641 32. 70
Omaha, N e b r.. ---- 4 9 52. 7 .507 26. 72 2 13 49. 8 .501 24. 97
Paw tucket, R . I 4 6 54.0 .685 37.00 2 11 54. 0 .531 28. 67
Peoria, 111... . ------- 4 7 50. 6 .702 35. 52 4 18 50. 7 .635 32. 19
Philadelphia, P a ------- ---------- 15 50 51. 9 .634 32.90 13 164 50. 7 .564 28.59
Pittsburgh, P a -------  ---------- 12 36 49. 8 .717 35. 71 12 81 50. 1 . 594 29. 76
Portland, M e . .  --------------- 3 6 49. 0 .602 29. 50 1 (’) (*) C1) 0)
Portland, Oreg_____  ______ 5 9 48. 0 .778 37.34 4 11 48.0 .687 32.98
Providence, R . I  . . . .  . . 6 11 50. 2 .679 34. 09 5 15 51. 2 .651 33. 33
Pueblo, Colo ------  ------- 3 3 48.0 .712 34. 18 1 (') ( ') 0) (>)
Richm ond, Va._ ___________ 4 9 54. 2 .651 35.28 4 19 54. 5 .544 29. 65
Roanoke, V a. --------------- 4 4 53.8 .463 24. 88 2 3 53.0 .374 19. 80
Rockford, 111 . . .  --------- . . 3 5 52.8 .587 31.00 3 8 51. 8 .541 28.00
Sacramento, Calif---------------- 2 5 48.0 1.033 49. 57 1 (') 0) 0) (>)
St. Joseph, M o_____________ 4 9 48.0 .695 33. 36 3 5 48.0 .653 31. 34
St. Louis, M o .. .  -------- 11 37 48.0 .876 42. 05 10 41 48. 0 .803 38.54
Salt Lake C ity, U tah  ______ 4 7 54.0 .584 31. 54 4 11 54.0 . 492 26. 57
San Francisco, Calif—  ------- 5 17 48. 0 .985 47.28 5 30 48. 0 .968 46. 46
Savannah, Ga ____________ 4 5 61. 2 .302 18. 47 4 10 62.0 .279 17. 30
Scranton, P a . ----------- -------- 4 8 51.3 .607 31. 13 4 16 51.9 .500 25. 95
Seattle, Wash ------------- 6 10 45.6 1. 153 52.58 4 9 45.3 1. 132 51.28
Shreveport, L a _____ _______ 4 5 53.4 . 501 26. 75 3 4 52. 3 . 421 22. 00
Sioux C ity, Iow a____________ 5 7 53. 1 .595 31. 59 5 19 51. 8 . 546 28. 28
South Bend, Ind . . .  ----------- 4 4 55. 5 .523 29.00 4 8 55. 5 .482 26. 75
Spokane, W ash. . . .  .  ------- 3 5 48.0 1.081 51. 89 1 (>) 0 ) (■) (')
Syracuse, N .Y ___  ________ 6 9 50.9 .649 33.03 5 22 50. 2 .543 27. 26
Tacoma, W ash___ . ---------- 4 6 49.0 1.009 49. 44 3 10 48.0 .907 43. 54
Tam pa, F la ----------  ------------- 4 6 55.3 .443 24. 50 3 8 55.5 .363 20. 13
Topeka, K ans____________ . . 2 5 48.0 .738 35. 40 2 5 48.0 .708 34.00
Trenton, N . J ------- --------------- 5 9 49.8 .739 36.80 4 14 49. 1 .660 32.43
Tulsa, O kla.. _. ___________ 4 9 56.3 .515 28. 99 2 3 54.0 .521 28. 13
Washington, D . C ---------------- 5 11 48. 0 1.162 55. 78 6 67 48. 0 1.160 55.68
Wheeling, W. Va ---------------- 2 5 50.4 .573 28. 88 1 (>) (‘) (‘1 (‘)
W ichita, K ans-------  ----------- 4 6 53.0 .462 24. 49 2 5 50.4 .427 21.52
Wdlmington, Del. . . . . . 4 6 55. 0 .506 27. 83 3 16 53. 1 .468 24.88
Winston-Salem, N . C _______ 3 3 60.7 .396 24. 00 3 10 61. 2 .308 18. 85
Worcester, M ass------ ------------ 5 8 53.1 .646 34. 30 4 15 50. 0 .601 30.05
Youngstown, Ohio...... .......... . 4 6 55.0 .583 32. 07 6 11 56.2 .505 28. 38

Total _______________ 482 1,027 51.7 .676 34.95 398 2,046 51. 0 .659 33.61

Oven men, male Driver-salesmen, male

Albany. N . Y _ _ ___. . .  .  . . . 5 12 50.5 $0. 607 $30. 65 5 139 54.6 $0.611 $33. 36
Atlanta, G a ________________ 4 9 58.9 .342 20. 11 4 107 62. 0 .375 23. 25
Baltimore, M d _____________ 10 31 55. 1 .579 31. 90 10 367 57.0 .513 29. 24
Birmingham, A la___________ 5 10 61. 0 .351 21.41 5 73 59.0 .409 24.13
Boston, M ass_______________ 10 54 53. 2 .541 28. 78 5 226 55. 9 . 503 28. 12
Bridgeport, C onn. ---------- 4 7 49. 7 .879 43. 69 5 99 59. 3 .494 29. 29
Buffalo, N .Y _______________ 4 14 51. 4 .587 30. 17 4 355 60.0 .608 36.48
Cedar Rapids, Iowa_________ 2 3 55. 0 .455 25. 00 4 35 58.9 .467 27. 49
Charleston, S. C ___________ 3 5 56.6 .382 21. 60 2 24 52. 5 .406 21. 32
Charlotte, N . C ------------------ 3 5 56.2 .354 19. 89 4 51 55.3 .479 26. 48
Chattanooga, T en n ------------- 4 9 53.4 .413 22.06 3 46 58.5 .465 27. 20
Chicago, 111.. ______________ 28 106 50. 3 .842 42. 35 27 825 62. 1 .791 49. 12
Cincinnati, O hio .. ------------- 6 20 50. 1 .720 36. 07 6 149 54.6 .644 35.16
Cleveland, Ohio____________ 10 39 51. 7 .641 33. 14 10 464 60.8 .529 32. 16
Columbia, S. C . ________. . . 5 7 54.4 .326 17.71 5 32 55.2 .423 23.36
Columbus, Ohio____________ 5 8 53.3 .569 30. 33 5 107 63. 0 .457 28. 79
Covington, K y_____________ 2 3 48.0 .851 40. 87 2 13 50.8 .569 28.91
Dallas, Tex_________________ 4 6 49.3 .780 38. 45 5 77 75. 3 .393 29.59
Denver, Colo_______________ 6 20 48. 0 .744 35.71 6 145 56. 5 .507 28.65
Des Moines, Iow a___________ 6 12 55. 0 .427 23. 49 6 109 60.6 .458 27. 80
Detroit, M ich. __________ 6 29 51. 2 .627 32. 10 6 293 61. 2 .589 36. 05
D uluth, M inn__  . ._ . . . . 4 8 51. 0 .531 27. 06 4 43 64. 1 .420 26.92
Erie, P a ____________________ 4 5 55.2 .582 32. 13 5 58 60.8 .469 28.52
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T able  3.—A V ERA G E HOURS A N D  E A R N IN G S IN  FO U R  S P E C IF IE D  O C CU PA TIO N S IN  
B R E A D  D E P A R T M E N T , 1931, BY C IT Y —Continued

C ity

Oven men, male Driver-salesmen, male

N um 
ber of 
estab
lish

ments

N um 
ber of 
wage 
earn
ers

Aver
age
full
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
tim e
earn
ings
per

week

N um 
ber of 
estab
lish

ments

N um 
ber of 
wage 
earn

ers

Aver
age
full
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
time
earn
ings
per

week

Evansville, In d ____________ 6 6 48. 0 $0. 782 $37. 54 6 63 55.4 $0.472 $26.15Fall River, Mass____________ 3 4 52. 5 .473 24. 85 4 23 56. 6 . 428 24. 22Fort Smith, A rk...... .................. 2 2 59. 3 .342 20.25 3 14 67.3 .327 22. 01Grand Rapids, Mich___ . 4 6 55. 1 .517 28. 49 3 92 63. 9 .468 29.91Hartford, C onn. - _______ 4 9 50. 7 .713 36. 11 4 96 54. 0 .574 31. 00Houston, Tex_______________ 5 9 60.8 .475 28. 88 6 83 73. 2 .380 27. 82H untington, W . V a ________ 3 5 57.6 .501 28.86 3 33 58. 5 .521 30. 48Indianapolis, In d ___________ 8 14 55.3 .515 28. 48 8 163 64.6 .490 31. 65Jacksonville, F la____________ 3 7 59. 4 .383 22. 75 3 52 57. 1 .451 25. 75Lewiston and  A uburn, M e___ 2 4 54. 0 .444 24. 00 4 21 54. 9 .488 26. 80Lincoln, Nebr_ . _ ___ 4 5 59.2 .483 28. 60 4 28 56. 2 .414 23. 25Little  Rock, A rk____________ 4 6 55.2 .466 25. 72 5 70 62. 5 .382 23.88Los Angeles, Calif___________ 7 33 52.9 .669 35. 39 7 315 58. 2 .554 32.24Louisville, K y ______________ 5 9 51. 7 .613 31. 69 4 107 60. 2 .440 26.49M adison, Wis___ __________ 4 5 49. 3 .797 39. 29 5 36 57. 3 .544 31. 17M anchester, N . H ------------ 3 7 48. 0 .686 32.93 3 44 60. 0 . 447 26. 82M emphis, T enn._ _________ 3 7 57. 0 .514 29. 30 3 48 69. 6 .451 31. 39M iami, F la ------------ ------------ 4 5 58. 4 .360 21. 02 4 52 62. 4 .458 28. 58M ilwaukee, W is__________  _ 7 31 53.4 .570 30.44 7 237 58.8 .496 29.16M inneapolis, M inn_________ 7 19 52.4 .542 28. 40 7 155 62.3 .432 26. 91Mobile, Ala________________ 4 7 57. 1 .423 24.14 4 44 64. 3 .407 26.17N ashua, N . H  ..................... 1 3 54.0 .488 28. 33 4 42 60.0 .551 33. 06Nashville, Tenn ___________ 4 6 56.2 .382 21.47 4 47 59.4 .375 22. 28Newark, N . J ____. .  _ ____ 10 43 48.3 .874 42. 21 10 449 55.9 .577 32. 25New Orleans, La _________ 11 34 48. 0 . 626 30. 05 11 118 59.2 .393 23. 27New York, N . Y ____________ 30 150 47.8 .941 44. 98 26 1,000 55. 2 .650 35. 88Norfolk, V a________________ 4 10 52.0 .431 22. 41 4 55 58.0 .562 32. 60Ogden, U tah____  _______ 1 (') (') (') (') 2 14 54. 0 .576 31.11Oklahoma C ity, Okla ______ 4 7 51. 0 .739 37. 69 5 72 67.8 .424 28.75Omaha, Nebr___ . _ _______ 4 8 52.5 .529 27. 77 4 95 58.5 .483 28.26Paw tucket, R . I - __ _ _ - ___ 4 9 54.0 .613 33.11 4 51 59.3 .516 30. 60Peoria, 111______ ____ ____ __ 4 7 50. 6 .728 36. 84 4 64 65.3 .392 25.60Philadelphia, P a____________ 15 88 51.8 .649 33. 62 15 943 58. 6 .530 31. 06P ittsburgh, P a _____________ 12 52 50.4 .665 33. 52 12 505 57.0 .547 31.18Portland, M e - ______ 4 11 49.6 .588 29.18 2 47 55.3 .384 21. 24Portland, Oreg___ __________ 5 13 48.0 .761 36. 53 5 135 53.8 .619 33. 30Providence, R . I-  - ________ 5 14 50.6 .730 36. 94 6 119 59.2 .552 32. 68Pueblo, Colo_______  ______ 3 4 48.0 .699 33. 55 3 17 52.9 .487 25. 76Richmond, V a. ____________ 4 13 53.7 .583 31.31 4 79 59. 1 .556 32. 86Roanoke, Va_ ______________ 4 6 53.7 .348 18. 70 3 22 59.7 .419 25. 01Rockford, 111 - ________  __ 3 4 52.5 .600 31. 50 3 26 60. 6 . 486 29. 45Sacramento, Calif___________ 2 3 48. 0 1.021 49. 01 2 31 56. 5 .686 38. 76St. Joseph, Mo__ ____ 3 6 48.0 .692 33. 22 5 46 66. 1 .400 26. 44St. Louis, M o_______________ 11 52 48.0 .883 42. 38 11 397 72. 3 . 562 40. 63Salt Lake C ity, U tah ________ 4 8 54.0 .443 23. 92 4 63 54.0 . 565 30. 51San Francisco, Calif __ ____ 5 37 48.0 1.025 49. 20 5 228 48.0 .940 45.12Savannah, Ga___ - _________ 4 4 60.8 .263 15. 95 3 32 62.1 .334 20. 78Scranton, P a _______________ 4 7 50.9 .545 27. 71 4 133 54.0 .656 35. 42Seattle, Wash_ _ ______ _ 6 12 44.0 1.175 51. 70 6 133 51. 3 .863 44. 27Shreveport, L a______________ 3 3 52.0 .481 25. 00 4 38 67.3 .365 24. 56Sioux C ity, Iowa_— ............. 4 8 53.3 .593 31. 61 5 52 56.0 .692 38. 71South Bend, Ind  _ ______ 2 3 53.0 .481 25.00 4 18 51.4 . 560 28.78Spokane, W ash_____ ____ 3 4 48.0 1.138 54. 62 3 38 56. 5 .681 38.48Syracuse, N . Y ____  _____ 6 12 51. 2 .632 32. 36 6 205 54.3 .626 33.97Tacoma, W ash______________ 4 7 48.0 .963 46. 22 4 34 53.6 .757 40. 58Tam pa, Fla ___ ____________ 3 6 55. 0 .358 19. 67 4 40 60.4 .345 20.84Topeka, K ans______________ 2 5 48. 0 .750 36. 00 2 23 58.3 .558 32. 58Trenton, N . J ______________ 5 10 50.0 .675 33. 75 5 78 54. 6 .532 29.06Tulsa, Okla__ ___________  _ 3 6 54.0 .565 30. 50 4 69 63.8 .435 27. 75
W ashington, D . C __________ 6 20 48.0 1.208 57. 98 6 249 55. 7 .708 39. 44Wheeling, W . V a___ _____ 2 4 51.0 .573 29.22 2 46 54.4 .537 29. 21
W ichita, K ans______________ 4 8 53.3 .472 25.12 4 54 60.9 .399 24.33Wilmington, D el_____  _____ 4 11 54. 5 .525 28. 61 4 68 60.0 .538 32.25
"Winston-Salem, N . C ___ ___ 3 4 60. 5 .372 22. 50 3 29 57. 1 .437 24.95
Worcester, M ass___________ 5 13 50.3 .658 33.10 5 118 61.9 .481 29.77Youngstown, O h io .......... ....... 6 9 56. 7 .464 26. 27 6 109 61.3 .462 28.32

T o t a l____ __________ 468 1,368 51. 2 . 682 34. 92 477 11,844 58.9 .562 33.10

1 For less th an  3 wage earners in this establishment, data  included in  total.
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WAGES AND HOURS OF LABOR 1139
D river-salesmen.—Average full-time hours per week for this, the 

most important occupation in the bread department as regards num
ber of wage earners, ranged from 48.0 to 75.3; for all cities combined 
the average was 58.9. Average earnings per hour ranged from 32.7 
to 94 cents; the average for all cities combined was 56.2 cents. Aver
age full-time earnings per week ranged from $20.78 to $45.12; the 
average for all cities combined was $33.10.

Averages, by States

Table 4 shows, by States, the average full-time hours per week, 
earnings per hour, and full-time earnings per week for the wage earners 
in the same four occupations in the bread department which were 
covered (by cities) in Table 3.

M ixers .—Average full-time hours per week in this occupation 
ranged by States from a low of 47.1 to a high of 59.1; for all States 
combined the average was 51.7. Average earnings per hour ranged 
from $0,357 to $1,162; for all States combined the average was $0,676. 
Average full-time earnings per week ranged from $21.10 to $55.78; 
for all States combined the average was $34.95.

D river-salesmen.—Average full-time hours per week in this occupa
tion ranged by States from 52.7 to 74.2; for all States combined 
the average was 58.9 per week. Average earnings per hour ranged 
from 36.5 to 80.9 cents; for all States combined the average was 56.2 
cents. Average full-time earnings per week ranged from $22.46 to 
$46.90; for all States combined the average was $33.10.
T able  4 .—A V ER A G E H O U RS A ND E A R N IN G S IN  FO U R  S P E C IF IE D  O C CU PA T IO N S IN  

B R E A D  D E P A R T M E N T , 1931, BY STA TE

State

Mixers, male Bench hands or hand bakers, male

N um 
ber of 
estab
lish

ments

N um 
ber of
wage

earners

Aver
age
full
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
tim e
earn
ings
per

week

N um 
ber of 
estab
lish

ments

N um 
ber of
wage

earners

Aver-
age
full-
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
time
earn
ings
per

week

Alabam a___________________ 9 15 55.5 $0. 511 $28. 36 8 24 60.1 $0.357 $21. 46
A rkansas-.. ___________ 8 11 55.8 .529 29. 52 6 8 56. 1 .395 22.16
California_________________ 14 52 51. 5 .808 41.61 12 122 52. 0 .705 36. 66
C olorado________________ 9 16 48.0 .755 36. 24 7 28 48.0 .714 34. 27
Connecticut ____________  - 10 16 51. 0 .721 36. 77 9 36 49.8 .713 35. 51
Delaware ______________ 4 6 55.0 .506 27. 83 3 16 53. 1 .468 24. 88
D istrict of Colum bia. .  .  . . 5 11 48.0 1.162 55. 78 6 67 48.0 1.160 55.68
F lorida____________________ 10 17 55.9 .416 23. 25 10 23 57.7 .352 20.31
Georgia___________________ 8 14 59. 1 .357 21. 10 6 17 61.5 .306 18.82
Illinois_____________________ 31 86 51. 1 .780 39. 86 33 276 49.4 .788 38.93
Ind iana________  - - - - - - - 19 27 52.2 .593 30.95 18 40 52. 5 .504 26.46
Iowa________  _______  -- . 14 23 54. 4 .549 29. 87 14 42 53. 1 .474 25.17
Kansas____________________ 6 11 50.7 .575 29. 15 4 10 49.2 .571 28. 09
Kentucky.. ____ 6 10 51.9 .616 31.97 5 21 53.9 .544 29. 32
L ouisiana.. . _____ ___ 15 22 49.3 .633 31.21 13 42 48.5 .513 24.88
M aine . ___ 7 12 51.5 .587 30. 25 1 1 54.0 .500 27. 00
M a ry la n d ___ - - - -_ 10 19 54.8 .613 33. 59 10 49 55. 1 .541 29.81
M assachusetts _ . - . 19 44 53.3 .606 32.30 11 58 50.9 .627 31.91
Michigan _ . . . . . 10 35 52.3 .614 32.11 9 60 52. 0 .591 30. 73
M innesota_____ . - _______ 11 26 51. 9 .554 28. 75 9 40 51. 6 .504 26. 01
M issouri_____ _____ ___ 15 46 48.0 .840 40. 32 13 46 48.0 .785 37.68
N ebraska. __________ . . 8 15 55.5 .475 26. 36 4 18 52.8 .443 23.39

6 9 50. 7 .647 32. 80
New Jersey. _____________ 14 28 49. 1 .827 40.61 12 59 48.7 .728 35. 45
New York _ ___________ 44 102 49.0 .832 40.77 39 312 48. 5 .894 43. 36
N orth  Carolina ___________ 7 8 56.4 .431 24.31 6 17 58. 9 .328 19. 32
Ohio............................................. . 25 66 51.9 .684 35. 50 23 106 51.3 .614 31.50
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T able  4 .—A V ER A G E HO U RS A N D  E A R N IN G S IN  FO U R  S P E C IF IE D  O C CU PA T IO N S IN  
B R E A D  D E P A R T M E N T , 1931, BY ST A T E —Continued

State

Mixers, male Bench hands or hand bakers, male

N u m 
ber of 
estab
lish 

ments

N u m 
ber of 
wage 

earners

Aver
age
full
tim e
hours
per

week

Aver
age

earn
ings
per

hour

Aver
age
full
tim e
earn
ings
per

week

N um 
ber of 
estab
lish

m ents

N um 
ber of 
wage 

earners

Aver-
age
full-
tim e
hours

per
week

Aver
age

earn
ings
per

hour

Aver
age
full
tim e
earn
ings
per

week

Oklahoma _______________ 9 18 53.7 $0. 626 $33. 62 5 13 51.7 $0.611 $31. 59
Oregon_____________________ 5 9 48. 0 .778 37.34 4 11 48.0 .687 32.98
Pennsylvania---------------------- 36 99 51.3 .655 33. 60 34 274 50.8 .565 28. 70
Rhode Island. _____  ____ 10 17 51.5 .682 35. 12 7 26 52.4 .599 31. 39
South Carolina- ___-- — - 9 11 54.7 .422 23.08 10 19 56. 1 .343 19. 24
Tennessee___  - - - - - 11 21 56.4 .454 25.61 5 17 57.7 .344 19. 85
T e x a s______  --- ------------- 10 19 53.9 .654 35. 25 7 15 54.8 .556 30. 47
U tah _ . .  -----------  - 6 9 54.0 .577 31. 16 4 11 54. 0 .492 26. 57
Virginia____________________ 12 19 54.8 .560 30.69 10 29 55. 0 .490 26. 95
W ashington____ _ _ _ _ _- 13 21 47. 1 1. 098 51.72 8 20 46.8 1.010 47. 27
W est Virginia___________  --- 6 11 53.5 .567 30. 33 2 3 52. 0 .462 24. 02
Wisconsin________________  - 12 26 51.8 .658 34.08 11 70 52.9 .559 29. 57

Total- ______________ 482 1,027 51.7 .676 34.95 398 2,046 51.0 .659 33.61

Oven men, male Driver-salesmen, male

Alabam a____________ _____ 9 17 59.4 $0.380 $22. 57 9 117 61.0 $0.408 $24. 89
Arkansas------------ :---------------- 6 8 56.2 .432 24.28 8 84 63.3 .373 23.61
California__________________ 14 73 50.2 .842 42.27 14 574 54. 1 .699 37. 82
C olorado___________  ______ 9 24 48.0 .738 35.42 9 162 56. 1 .505 28. 33
Connecticut__________  _____ 8 16 50.3 .785 39.49 9 195 56.7 .532 30. 16
Delaware___________________ 4 11 54.5 .525 28. 61 4 68 60.0 .538 32. 25
D istrict of Colum bia________ 6 20 48.0 1.208 57.98 6 249 55.7 .708 39. 44
Florida_______  - -------------- 10 18 57.7 .369 21.29 11 144 59.9 .418 25.04
G eorgia.. --------------------------- 8 13 59.5 .317 18. 86 7 139 62.0 .365 22.63
Illinois__________  --- --------- 35 117 50.4 .825 41.58 34 915 62.2 .754 46. 90
Indiana------ ------------  --- --- 16 23 53.0 .574 30. 42 18 244 61.3 .490 30. 04
I o w a __________  . - -_- - 12 23 54.4 .485 26. 38 15 196 59.1 .519 30. 67
Kansas --------------- 6 13 51.2 .572 29.29 6 77 60.1 .446 26.80
K entucky— ------------------ 7 12 50.8 .670 34.04 6 120 59.2 .453 26. 82
Louisiana------ ---------------------- 14 37 48.3 .613 29.61 15 156 61.2 .385 23.56
M aine_________- - - - -  - 6 15 50.8 .547 27.79 6 68 55.1 .416 22.92
M aryland. ---- ------  ------- 10 31 55.1 .579 31.90 10 367 57.0 .513 29.24
M assachusetts--- ---------------- 18 71 52.6 .559 29.40 14 367 57.9 .491 28. 43
M ichigan__  - - --------- 10 35 51.9 .606 31.45 9 385 61.8 .559 34. 55
M innesota_______ -— -_ - 11 27 52.0 .538 27.98 11 198 62.7 .429 26. 90
M issouri. _________________ 14 58 48.0 .863 41.42 16 443 71.6 .546 39. 09
Nebraska_____  ------ 8 13 55.1 .511 28.16 8 123 58.0 .468 27.14
New Ham pshire__ ______  . - 4 10 49.8 .616 30. 68 7 86 60.0 .498 29.88
New Jersey________  ________ 15 53 48.7 .835 40.66 15 527 55. 7 .571 31.80
New Y ork__ . _ 45 188 48.5 .861 41.76 41 1,699 56. 1 .635 35.62
N orth  Carolina___ __________ 6 9 58.1 .362 21.03 7 80 56.0 .464 25. 98
Ohio----------------------------------- 27 76 52.0 .631 32.81 27 829 59.9 .529 31.69
Oklahoma__ _ 7 13 52.4 .651 34.11 9 141 65.9 .429 28.27
Oregon_____________ ______ 5 13 48.0 .761 36.53 5 135 53.8 .619 33. 30
Pennsylvania____ - - 35 152 61.4 .647 33. 26 36 1,639 57.8 .542 31.33
Rhode Island__ -- .  . _______ 9 23 51.9 .681 35. 34 10 170 59.2 .541 32.03
South Carolina - - - - - -  - . . . 8 12 55.3 .350 19.36 7 56 54.0 .416 22. 46
Tennessee____ - - - - - 11 22 55.3 .437 24.17 10 141 62.6 .431 26. 98
Texas______________________ 9 15 56.2 .578 32.48 11 160 74.2 .386 28.64
U tah________  _____________ 5 10 54.0 .470 25. 38 6 77 54.0 .567 30.62
Virginia____________________ 12 29 53. 1 .480 25.49 11 156 58.8 .539 31.69
W ashington.. ................... 13 23 45.9 1. I l l 50. 99 13 205 52.7 .809 42.63
West Virginia_____  _ _ 5 9 54.7 .530 28. 99 5 79 56. 1 .530 29.73
Wisconsin__________________ 11 36 52.8 .604 31.89 12 273 58.6 .502 29.42

T otal_________________ 468 1, 368 51. 2 .682 34.92 477 11,844 58.9 .562 33.10
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WAGES AND HOURS OF LABOR 1141

W age-R ate C hanges in  A m erican Industries

Manufacturing Industries

DATA concerning wage changes in 89 manufacturing industries 
included in the monthly employment survey of the Bureau of 

Labor Statistics are presented in the following table.
Of the 17,336 manufacturing establishments furnishing employment 

data in March, 16,779 establishments, or 96.8 per cent of the total, 
reported no change in wage rates during the month ending March 15, 
1932. The employees whose wage rates were reported unchanged 
over the month interval totaled 2,751,913, comprising 96.3 per cent 
of the total number of employees included in this survey of manu
facturing industries.

Decreases in rates of wages were reported by 557 establishments, or 
3.2 per cent of the total number of establishments reporting. These 
decreases, averaging 9.6 per cent, affected 106,088 employees, or 3.7 
per cent of all employees in the establishments reporting. No wage 
increases were reported for this month.
T a b l e  1 .— W AGE CH AN G ES IN  M A N U F A C T U R IN G  IN D U S T R IE S , D U R IN G  M O N T H

E N D IN G  M A R C H  15, 1932

Industry

Estab
lish

ments
report

ing

Total

N um ber of 
establishments 

reporting—
N um ber of em
ployees having—

of em
ployees No

wage
changes

Wage
de

creases
No wage 
changes

Wage
de

creases

All m anufacturing industries _______ _______ 17, 336 2,858, 001 16, 779 557 2, 751, 913 106, 088
Per cent of to ta l_________________________ 100. 0 100.0 96.8 3.2 96.3 3.7

Slaughtering fvnd mpat packing ___________ 229 82, 813 221 8 81, 309 1,504
Confectionery _______  __________________ 331 31, 995 319 12 30, 490 1, 505
Ice cream ____- -- __________________ 364 11,286 361 3 10,134 1,152
Flour - - _______ ____________ 447 15, 987 437 10 15,848 139
Unking _____________ ________ -- - - 878 60,395 858 20 58, 656 1,739
Sugar refining, cane _______  _________ 16 8,183 14 2 7, 703 480

44 1,943
9,616

44 1,943
Rp.vprGgp.s ___________  ___________ 309 308 1 9, 609 7
R otter -- -- --- ------------- ------------  -- 266 5, 802 258 8 5, 701 101
C otton  goods ___________  ___________ 548 193,161 532 16 188,108 5, U53
Hosiery and knit, goods _____  _ - ____ - 444 102, 536 433 11 99, 736 2,800
pilk goods ___ ______________________ 270 42,852 253 17 40,142 2,710
Woolen and  worsted goods __ ______ 217 48, 946 207 10 45, 317 3,629
Carpets and m gs _____________________ 32 14, 960 30 2 13,808 1,152
Dyeing and  finishing textiles _________ 149 37,846 141 8 32,121 5, 725
Clothing m en’s _ _________ ______________ 352 58, 251 346 6 58,130 121

118 14, 947 
28,634

118 14, 947
Clothing women’s __ __________ 392 387 5 28,208 426
M illinery - - - __ - ____________ 136 11, 269 135 1 11, 263 6
Corset^ and  allied g a rm e n ts .________________ 32 6, 447 30 2 6, 336 111
Cotton ‘small wares _ __ _ ---------- -- 107 10,236 105 2 9, 256 980

39 5,451 
6,069 

207,636

39 5,451
77 77 6,069

223 220 3 206, 585 1,051
Cast “iron pipe ----------  ----------------- 43 7,468 41 2 7, 346 122
g+^^ctural gmd ornampnt.ai ironwork - ____ 189 19, 581 176 13 17, 182 2, 399

102 24,120 96 6 23,830 290
Steam fittings and steam and hot water heating

113 20,844 105 8 20, 092 752
144 14, 978 140 4 14, 552 426

92Bolts nuts washers and rivets_______________ 69 8, 977 67 2 8, 885
Cutlery (not including silver and plated cutlery) 

and edge tools-------------------------------------------- 114
53 
70
54

123

10, 249 
6,031 
4,982 
7,479

7,875

112
53 
68
54

120

2 10,184 
6,031 
4, 394 
7, 479

7, 835 
4,928 

57, 396

65
Forgings, iron and steel----------------------------------
Plum bers’ supplies---------------------------------------- 2 588
T in  cans and other tinw are------------ -
Tools (not including edge tools, machine tools, 3 40

67 5,132 65 2
3,137605 60, 533 582 23
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T a b l e  1 .— W AGE CH AN G ES IN  M A N U F A C T U R IN G  IN D U ST R IE S , D U R IN G  M O N T H  
E N D IN G  M A R C H  IS, 1932—Continued

Industry

Lumber, mill w ork____ _____ ____ _____ _______
Furn itu re___________________________________
Turpentine and rosin________________________
Leather_____________________________ ____ _
Boots and shoes__________________________. . . .
Paper and pu lp_____________________________
Paper boxes_________________________________
Printing, book and job_______________________
Printing, newspapers and periodicals____ _____
Chemicals____________ _____ _______________ _
Fertilizers___________________________ _______
Petroleum refining_________ _________________
Cottonseed oil, cake, and m eal...... .....................
D ruggists’ preparations______________ ______ _
Explosives__________________________________
Paints and varnishes........ ............ ....................... .
R ayon__________ __________ ________________
Soap____________________ ____________ ______
Cem ent_____________________________________
Brick, tile, and te rra  co tta___ ________________
P o ttery____________________ _________ „_____
Glass_______________________________________
M arble, granite, slate, and other stone p ro d u c ts ..
Stamped and enameled ware_________________
Brass, bronze, and copper p roducts ....................
Aluminum m anufactures_____________________
Clocks, time-recording devices, and clock move

m ents.____________________ ____ __________
Gas and electric fixtures, lam ps, lanterns, and

reflectors__________________________________
Plated ware___________________________ ____ _
Smelting and refining—copper, lead, and z in c .. .
Jew elry________ ____________________________
Chewing and smoking tobacco and snuff______
Cigars and cigarettes.___________ _______ _____
Automobiles____________________ ____ _______
Aircraft_____________________________________
Cars, electric and steam  railroad______________
Locomotives________________________________
Shipbuilding________________________________
Rubber tires and inner tubes_______ __________
Rubber boots and shoes______________________
Rubber goods, other th an  boots, shoes, tires, and

inner tubes_______________________________ _
Agricultural im plem ents_________ _____ ______
Electrical m achinery, apparatus, and supplies...
Engines, turbines, tractors, and w ater wheels___
Cash registers, adding machines, and calculating

machines__________________________________
Foundry and machine-shop products__________
M achine tools__________________ ______ ______
Textile m achinery and p a rts__________________
Typewriters and supplies____________________
Radio_______________________________ _______
Electric-railroad repair shops_________________
Steam-railroad repair shops____________ ____ _

E stab
lish

m ents
report

ing

Total 
num ber 
of em

ployees

N um ber of 
establishments 

reporting—

No
wage

changes

Wage
de

creases

363 19, 910 357 6
483 47, 648 461 22
21 1, 057 19 2

159 25, 071 150 9
325 111,056 321 4
405 79, 529 400 5
319 22, 220 309 10
674 52, 533 637 37
454 70, 509 439 15
124 21, 757 121 3
203 9, 089 198 5
126 50, 725 126
48 2, 651 48
35 8, 102 35
21 2, 926 21

351 16, 132 342 9
22 27, 696 15 7
69 12, 283 68 1

122 14, 176 121 1
684 18, 420 663 21
108 14, 475 108
195 38; 074 186 9
221 5, 612 218 3
83 13, 245 81 2

184 30, 442 174 10
26 5,608 26

23 4,949 23

49 5,162 48 1
49 7,699 46 3
25 8,690 24 1

148 9,279 138 10
29 8,948 29

206 47, 471 203 3
238 250, 776 229 9
35 6,685 33 2
34 5, 349 34
15 3, 524 15
94 32, 537 90 4
39 45, 369 37 2

. 11 11, 416 10 1

96 18, 555 96
71 8,452 69 2

256 145, 313 248 8
74 16, 303 71 3

49 15, 846 47 2
1.058 120, 200 1,028 30

148 14,475 143 5
40 7, 404 40
18 10, 880 18
43 16, 421 43

408 23, 634 393 15
489 76, 208 428 61

N um ber of em
ployees having—

No wage 
changes

Wagede
creases

19, 562 
45, 898 

636 
23, 729 

110, 169 
78, 956 
21, 886 
49, 371 
68, 632 
19, 539 
8,832 

50,725 
2,651 
8, 102 
2,926 

15, 633 
19, 874
12, 269 
14, 058 
17, 954 
14, 475 
37, 532
5,551

13, 083 
30, 101
5,608

348 
1, 750 

421 
1, 342 

887 
573 
334 

3,162 
1, 877 
2,218 

257

499 
7, 822 

14 
118 
466

542
61

162
341

4,949

4,525 
7,545 
8,381 
9,091 
8,948 

47,150 
235, 246 

6,179 
5, 349 
3, 524 

32,122 
33, 599 
9,926

637
154
309
188

321 
15, 530 

506

415 
11, 770 
1,490

18, 555 
8, 243 

140, 700 
14, 247

209 
4, 613 
2,056

15, 483 
117, 385
14, 212 
7,404 

10, 880
16, 421 
23,207 
73, 886

363
2,815

263

427
2,322

Nonmanufacturing Industries

In t h e  following table are presented data concerning wage-rate 
changes, occurring between February 15 and March 15, 1932, reported 
by establishments in 14 nonmanufacturing groups included in the 
bureau’s monthly employment survey.

Four establishments in three of these industrial groups reported 
increases in wage rates over the month interval. Decreases in wage 
rates were reported by a number of establishments in each of the 14 
industrial groups, with the exception of the anthracite m in i n g  group
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in which no change in rates was shown. The lowest average decrease 
in wage rates was reported in the power and light groups, 7.6 per 
cent, while the highest average per cent of decrease, 20.7, was reported 
in the dyeing and cleaning group. The average per cent of decrease 
in the remaining groups ranged from 9.0 per cent in laundries to 11.1 
per cent in crude petroleum producing.
T able 2 .—W AGE CH A N G ES IN  N O N M A N U FA C T U R IN G  IN D U S T R IE S  D U R IN G  M O N T H

E N D IN G  M A R C H  15, 1932

Industrial group

Estab
lish

ments
report

ing

Total 
number 
of em

ployees

N um ber of establish
m ents reporting—

N um ber of employees 
having—

No
wage

changes

Wage
in

creases

Wage
de

creases

No
wage

changes

Wage
in

creases

Wage
de

creases

Anthra.nif,P. mining 160 100,749 160 100,749
Ppy pp.nt of total 100. 0 100. 0 100. 0 100. 0

T* i t.n m in on s-noal mining 1,241 182,497 1,201 40 177, 741 4, 756
Ppr nent of total 100. 0 100. 0 96. 8 3.2 97.4 2.6

TYTpt alii for 011s mining 229 27,483 225 4 26,966 517
Por nont of total 100. 0 100. 0 98. 3 1.7 98. 1 1.9

Quarrying and  nonmetallic mining. 575 19,736 568 i 6 19,473 45 218
Per cent of to ta l.. . .  ----------- 100. 0 100. 0 98.8 0.2 1.0 98. 7 0.2 1.1

rirnflo-potrolpiiTn prod lining 270 20, 386 269 1 20, 348 38
Por nont of total 100. 0 100. 0 99. 6 0.4 99. 8 0.2

Tolophono and telegraph 8, 240 289,626 8, 203 37 289, 526 100
Por nont of total 100. 0 100. 0 99.6 0.4 100. 0 0

Powor and light 3,440 223,946 3,330 110 220, 328 3,618
Por nont of total 1Ö0. 0 100. 0 96.8 3.2 98.4 1.6

Electric railroad operation and
maintenance (exclusive of car
shops) 487 131, 555 469 18 128,829 2,726

Por nont of total 100. 0 100. 0 96.3 3. 7 97.9 2.1
Wholesale trado 2,713 73, 422 2,672 41 72, 855 567

Por nont of total 100. 0 100. 0 98. 5 1. 5 99.2 0.8
Retail trade___________  ______  . 12, 638 337, 248 12, 542 2 94 336,167 21 1,060

Per cent o fto ta l____________ 100. 0 100. 0 99. 2 0 0.7 99. 7 0 0.3
TTotols 2,189 137, 090 2,158 31 135,617 1,473

Par non f. off otal 100. 0 100. 0 98. 6 1.4 98.9 1. 1
Canning and prosorving 792 25,188 739 53 23, 681 1,507

Por nont oftotal 100. 0 100. 0 93. 3 6.7 94. 0 6.0
Laundries___. . .  ________ . . .  . . 1,039 62,979 1,026 1 12 62,149 8 822

Per cent of to ta l____  _______ 100.0 100. 0 98. 7 0.1 1. 2 98. 7 0 1.3
Dyeing and nloaning 377 11, 598 374 3 11, 535 63

Por nont of total 100. 0 1Ö0. 0 99. 2 0.8 99. 5 0.5

1 Less than one-tenth of 1 per cent.

W age C hanges Reported by T rade-U nions S ince January, 1932

CHANGES in the wages and hours of labor of trade-unionists and 
municipal employees, which occurred during the period January 

to April, 1932, and which have been reported to the bureau during the 
past month are tabulated in the table following. The tabulation 
covers 58,109 workers, of whom 8,178 were reported to have gone 
on the 5-day week.
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R E C E N T  W AGE C H AN G ES BY IN D U S T R Y , O C CU PA T IO N , AND LO C A LITY , JA N U A R Y
TO A P R IL , 1932

Industry  or occupation, and locality Date of 
change

Barbers:
Astoria, Oreg________________________
Norfolk, V a______ ___________________
Olympia, W ash_____________________
Palo Alto, Calif____________ _________
San Jose, Calif_______________________
San Luis Obispo, Calif_______________
Santa Ana, Calif_____________________
W atertown, Wis________ ____________

Building trades:
Architectural-iron workers, Chicago, 111.,

and v ic inity_______________________
Bricklayers and masons—

Cleveland, Ohio, and v ic in ity ..........
M arble setters__________ ____ _

O ttum w a, Iow a____ ______________
Pittsburgh, Pa., and vicinity______
W ichita, K ans___________________

Carpenters—
Boston, M ass., and vicinity_______

Shop and mill w ork___________
Burlington, Iow a_________________
Chicago, 111., and v ic inity_________
Cincinnati, Ohio__________________
Elmira, N .Y ____________________
Fall River, M ass., and vicinity____
Fox River Valley, 111______________
Kewanee, 111., and vicinity________
Lowell, Mass., and vicinity________
M iddletown, N . Y ________________

Cement finishers—
Cleveland, Ohio__________________
Columbus, Ohio__________________
D ayton, Ohio____________________
Ottawa, 111_______________________
San Antonio, Tex_________________

Electrical workers—
Albuquerque, N . Mex_____________
Chicago, 111., and vicin ity_________

Elevator constructors—
Chicago, 111______________________

Helpers______ ____ ___________
Portland, Oreg., and vicinity______

Hod carriers and  laborers, Portland,
Oreg_______________________________

House wreckers, New York, N . Y _____
Helpers__________________________

Lathers—
Baltimore, M d ____________ ____ _
Elmira, N . Y ., and v ic inity________

Painters—
Cambridge, M ass., and v ic inity........
Chicago, 111., g laziers...........................

Feb.
Jan.
M ar.
Jan.
Jan.
Feb.
Jan.
...d o .

M ar. 11

Feb.
...d o .
Jan.
M ar.
Feb.

Cleveland, Ohio, glaziers__________
East Liverpool, Ohio, and  v ic in ity ...
Paw tucket, R . I __________________
Portland, Oreg____________________
Providence, R . I __________________
San Antonio, Tex_______________ _

Plasterers—
Chicago, 111_______________________
Columbus, Ohio___ _____ _________
Ottawa, 111___________ ___________
San Antonio, Tex__ _____ _________

Plum bers—
Chicago, 111_______ ____ __________
Cleveland, Ohio........ ............... .............
E lmira, N . Y ______ ______________
Galesburg, 111_____________________
Toledo, Ohio..........................................

Roofers—
Chicago, 111., and vicinity__________

Jan.
. .d o .
Feb.
M ar.
M ar.
Apr.
M ar.
M ar.

...d o ..
M ar.
Feb.

Jan.
M ar.
M ar.
Feb.
Feb.

M ar.
M ar.

M ar.
..do ..
M ar.
Jan.
Apr.
..d o .

Feb.
Apr.

M ar.
M ar.
Jan. 15 
Apr. 1 
Feb. 15 
Jan. 2 
Feb. 15 
Feb. 1

M ar. 
M ar. 
Feb. 
Feb.

M ar. 
Jan. 
Feb. 
M ar. 
M ar.

..d o -
Cleveland, Ohio, and vicinity______  Jan. 2

Rate of wages Hours per week

Before change After change Before
change

After
change

P e r  w e e k  
1 $30. 00

P e r  w e e k  
2 $27. 00 53k 53k25. 00 22. 00 60 60

2 28. 00 s 22. 00 55 55
* 30. 00 4 25. 00 56 56
1 30. 00 4 25. 00 55k 55k30. 00 25. 00 54 54
4 25. 00 (5) 62 62
6 25. 00 1 20. 00 53k 53k

P e r  h o u r  
$1. 62k

P e r  h o u r  
$1 . 3i y 44 40

1. 62k l. 37 k 40 40
1. 50 1. 25 40 40
1. 50 1. 25 44 44
1. 75 1. 50 40 40
1. 50 1. 25 44 44

b  37k 1- 17k 40 40
l. n y 2 ■92k 40 40
.90 .80 44 44

1. 62k 1.31k 40 40
1. 40 1. 20 40 40
1. 18k 1.00 40 40
1.00 .85 40 40
1.25 1.00 44 40
1. 00 .80 44 44
1. 25 1.00 40 40
1. 20 .95 40 40

1. 37k 1. 12k 44 40
1.00 .80 40 40
1. 15 1.00 44 44
1. 50 1. 25 44 40
1.25 1.00 44 44
1.25 1.00 40- 40
1. 70 1. 50 44 40

1. 68k 1. 37k 40 40
1.18 1. 00 40 40
1.42k 1. 18 40 40
1.12k .90 40 (8).75 .60 40 (8)1. 10 1. 35 44 40
1. 00 1.25 44 40
1.75 1. 25 40 40
1. 50 1. 37k 40 40
1- 37k 1.25 40 40
1.25 1.00 40 40
1. 70 1.42 « 8 « 6
1. 37k 1.12k 40 40
1.50 1.25 40 40
1. 25 1.12k 44 40
1.12 k .90 40 40
1.10 .88 40 40
1.12k .90 40 40
1.12k •87k 44 40

1.70 1.37k 40 40
1. 37k 1.00 40 40
1.50 1.25 44 40
1.50 1.00 44 44

1.70 1.37k 44 44
1.50 1.25 40 40
1.37y2 1-18M 40 40
1.25 1.05 »8 2 8
1.25 1. OC 44 44

1. 75 1.40 40 40
1.40. 1. 15 40 40
1.50 1. 25 40 40

See footnotes: at end of table.
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R E C E N T  W A GE C H A N G E S BY IN D U S T R Y , O CCU PA T IO N , A N D  LO C A LITY , JA N U A R Y
TO A P R IL , 1932—Continued

Industry  or occupation, and locality D ate of 
change

Rate of wages Hours per week

Before change After change Before
change

After
change

Building trades—Continued.
Sheet-metal workers— P e r  h o u r P e r  h o u r

Chicago, I1L__ - --- _____ _ M ar. 1 $1.70 $1. 37*$ 44 40
Cleveland, Ohio, and vicinity. ___ Jan. 28 1.37*$ 1.12*$ 40 40
Elm ira, N . Y _________________  . . . Feb. 1 1.25 1.06*4 40 40

Sprinkler fitters—
U nited S tates______________  ___ Apr. 1 1.37*$ 1.12*$ 40 40

H e lp e r s . .___ ____________  . . _ do__ .77 • 72*$ 40 40
Steamfitters—

Cincinnati, Ohio, and vicinity_____ M ar. 8 1.40 1.25 40 40
Cleveland, Ohio_______ . .  _____ M ar. 1 1.50 1.25 40 40
Elm ira, N .Y ___________ . . .  ____ Feb. 2 1.37*$ 1.18 % 40 40
Galesburg, 111- . - _____  - . . . M ar. 18 1.25 1.05 9 8 9 8
Portland, Oreg. --------- . . . . . Jan. 2 1.37*$ 1.10 40 40
Toledo, Ohio__  _____ . . . .  . M ar. 1 1.25 1.00 44 44

Stone cutters and carvers, Cleveland,
Ohio. __________________________ do___ 1.50 1. 25 40 40

Chauffeurs and teamsters: P e r  w e e k P e r  w e e k
Drivers, Jersey City, N . J . __________ Feb. 11 $39. 53 $35.57 48 48

P e r  h o u r P e r  h o u r
Teamsters, Pana, 111._________________ Jan. 1 $0.60 $0. 40 48 48

Clothing:
Overall workers, San Antonio, Tex_____ . . .d o ----- (8) (10) (8) (8)

P rin ting  and publishing:
Compositors and machine operators—

Topeka, Kans.— P e r  w e e k P e r  w e e k
Job w ork______ . . . . . .  . . . M ar. 13 $41. 50 $39. 60 44 44
Newspaper, day . _____________ __d o ._ _ 45. 00 40. 50 48 45
Newspaper, n igh t. ...... ............ . __do___ 48.00 43. 50 48 45

W hittier, "Calif.— ~
D ayw ork  _____ . . . ------ -------- Jan. 29 45. 00 42. 00 44 44
N ight work ____ ______________ __ do_ 48.00 45. 00 44 44

Street-railway workers:
One-man-car operators, B attle Creek, P e r  h o u r P e r  h o u r

M ich_____ ________________________ Jan. 1 $0.51 $0.41 55 55
M unicipal employees:

Birmingham, A la .. ______ . ______ M ar. 1 (8) (“ ) (8) (8)
D ubuque, Iowa ________  __________ Apr. 1 (8) (12) (8) (8)
Los Angeles, Calif.—

Harbor departm ent— P e r  m o n th P e r  m o n th
Salary roll_____ . ____________ M ar. 16 $70.00-$l,000.00 $63.00-$900.00 44 44

P e r  d a y P e r  d a y
Laborers’ roil . ___ . . . __ __do _ _ _ $4. 00-$9. 00 $3. 60-$8.10 44 44

Waukegan, 111., school em p loyees .____ M ar. 22 (8) (10) (8) (8)

1 And 60 per cent of receipts over $42.
2 And 60 per cent of receipts over $40. 
8 And 60 per cent of receipts over $34. 
i And 60 per cent of receipts over $35. 
6 70 per cent of receipts.
6 And 65 per cent of receipts over $34.

7 And 60 per cent of receipts over $28.
8 N ot reported.
9 Hours per day.
10 20 per cent reduction.
11 10 per cent reduction.
12 4 to 10 per cent reduction.

Farm  W age and Labor S itu ation , April 1, 1932

THE following table showing the farm wage and labor situation on 
April 1, 1932, with comparative figures for earlier dates, has been 
compiled from data issued by the United States Department of 

Agriculture.
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T able  1 .—FA R M  W AGE R A T E S ANT) IN D E X  N U M B ER S, 1928 TO A PR IL , 1932

1928 _
1929 _
1930 _
1931 _
1929— January.

April__
Ju ly -----
October-

1930— January.
April__
Ju ly -----
October-

1931— January.
A pril__
J u ly .. . . .  
October .

1932— January.
A pril__

Year and m onth

Average farm wage

Per m onth Per day

Index 
numbers 
of farm 
wages 
(1910-

W ith
board

W ithout
board

W ith
board

W ithout
board

1914=
100)

$34. 66 
34. 74 
31.14 
23. 60 
33.04 
34.68 
36.08 
35.90
32. 29
33. 83 
33. 47 
31. 23 
26. 03 
25. 99 
25. 35 
23.31 
19. 77 
19.19

$48. 65 
49. 08 
44. 59 
35. 03 
47. 24
49. 00
50. 53 
50. 00 
46. 80 
47.81 
47.24 
44.28 
39.04 
38. 37 
37. 00 
34. 22 
30.53 
29.13

$1. 88 $2.43
1.88 2. 42
1.65 2.16
1.22 1.65
1.78 2. 34
1.79 2. 34
1.89 2. 43
1.92 2. 46
1.73 2. 27
1.72 2. 27
1.72 2. 23
1.61 2.12
1.38 1.87
1.33 1.80
1. 29 1.73
1.18 1.59
1.02 1.40
.97 1.35

169
170 
152 
116 
162 
167
173
174
159 
162
160 
150 
129 
127 
123 
113
98
94

Table 2, compiled from a press release of the Department of Agri
culture, dated April 11, 1932, shows farm wage rates and farm labor 
supply and demand in the several geographic divisions on April 1.
T able 3 —FA R M  W AGE R A TES A N D  FA R M  LABOR SU PP L Y  A ND D E M A N D  A P R IL  1 

1932, BY G EO G R A PH IC  D IV IS IO N  ’

Geographic division

Wage rates Farm  labor supply and de
m and

Per month Per day
Supply, 
per cent 
of nor

mal

Demand, 
per cent 
of nor

mal

Supply, 
per cent 

of de
mand

W ith
board

W ithout
board

W ith
board

W ithout
board

N orth A tlantic ____
N orth C entral-. ____
South A tlantic ____
South C entral. .
Far w estern______

United States _

$28. 44 
22. 27 
13. 38 
13. 37 
31.18

$45.88 
32.41 
20.04 
20. 24 
49.68

$1.60
1.12
.68
.67

1.41

$2. 27 
1.57 
.91 
.90 

2.06

123.1 
127.7 
113.6
120.1 
129.1

72.1
62.7
65.7 
59.5 
62.9

170.8 
203.5 
173.0
201.8 
205.3

19.19 29.13 .97 1.35 122.2 63.2 193.4

W ages of Civil Em ployees in  Field Service of Navy D ep artm en t 
and M arine Corps, 1932

THE schedule of wages for civil employees in the field service of 
the Navy Department and the Marine Corps for the year 1929 

was continued with some change for the calendar years 1930 and 1931 
and into the year 1932. The changes made are incorporated in the 
printed schedule as revised up to July 23, 1931, published by the 
Navy Department in 1931/ and addenda issued as of March 16, 1932. 
The following data on wage rates in the clothing workers’ service 
and m the laborer, helper, and mechanical service, within continental 
limits of the  ̂United States, taken from the schedule, have been se
lected as being of the most general interest. The figures for all

1 United States. N avy D epartm ent. Schedule of wages for civil 
N avy D epartm ent and the M arine Corps, revised to Ju ly  23, 1 9 3 1 . employees in the field service of the 

W ashington, 1931.
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occupations are the maximum. The minimum rate is 10 cents under 
the maximum and there is an intermediate rate 5 cents under the 
maximum.

T a ble  l . - R A T E S  OF W AGES P E R  H O U R  IN  T H E  C L O T H IN G  W O R K E R S’ SE R V IC E

Occupation Rate per 
hour

N a v a l  S u p p l y  D e p o t ,  B r o o k ly n ,  N .  Y .

Assistant pustom putters _______ $0. 85
Rasters _________ ___ ________ .85
Bushelmen__________________  - — .80
Canvas m akers _______ ___ _ — .65
Choppers ___________  _____ ____ .75
Cleaners ______________ ____ .45
Cloth spongers _______ ___ - - .75
Cloth in0- examiners _ ____ .75
Coat finishers ____________  -- ------ .55
Coat makers - - _________ .90
Coat operators _ _ ___________ 1.00
Collar makers _ ____ __________ .90
Custom putters ____ ______ ____ 1.25
Cutting-maehine operators ______ .90
C utters and markers _ _ __ ____ .85
Die-maehine operators _ ___ .75
Po ll hi e-needle operators ________ .70
Press-eoat makers _ _ __ _ .95
F, rn hr oiderers __ - __ .55
'Finish pressers _____ _ - - ___- .95
Fitters _______  _______ ______ .85
G arm ent makers (bundle hands) ^
General tailors _ __ ___ - — .85
TTead pus tom putters ____ __ -- -- 1. 35
H and buttonhole makers __ __ .80
Operators (female) ______- - - .55
Operator^ se/wing maehine .67
Operators^ special machine------------------ 1.00

Pocket m akers-----
Spreaders................
Trim m ers_______
Trouser finishers.. 
Trouser m akers.._ 
Trouser operators.
Underpressers------
Vest m akers_____

M a r i n e  S u p p l y  D e p o t ,  P h i la d e lp h ia ,  P a .

Basters__________________
Cleaners_________________
Coat fitters______________
Coat m akers--------------------
Coat operators-----------------
Custom cu tte rs----------------
C utte rs__________________
Cutters and m arkers---------
Cutting-machine operators.
Em broiderers____________
Examiners, clothing----------
Finishers________________
Operators (female)_______
Head operators (female)----
Pressers_________________
Spongers-------------------------
Tailors, first class-------------
Ticketers________________
Trim m ers________________

Rate per 
hour

$1.00
.67
.60
.55
.80
.90
.80
.75

.73 

.37 

.83 

.90 

.98 
1. 25 
.83 
.83 
.90 
.48 
.73 
.40 
. 51 
.60 
.73 
.51 
.83 
.48 
.45

i Compensation com puted on a piecework schedule.

T able  2.—R A TES OF W AGES P E R  HO U R IN  T H E  LA B O R ER , H E L P E R , A N D  M E C H A N I
CAL SE R V IC E

Occupation

G r o u p  I
Attendants:

B attery_____________ _____
Building (Naval Academ y).

Extractors, laund ry -----------------
Ironers, hand, laund ry ------------
Laborers, common------------------
Laundresses__________________
Laundrym en-------------------------
Mangle hands, lau n d ry -----------
Press operators, laund ry ----------

Bos
ton

$0. 56

New
York

Phila
del
phia

W ash
ington

3.40
.53

.60

.50

.40

.30

.80

.63

.61

.60

.50

.40

.30

.60

.50

.40

.30

.60

.50

.40

.30

.60

.50

.40

.30

.60

.55
.57
.52

G r o u p  I I
Apprentices:

First class__________________   .60 .60 .60
Second class____________________ .50 .50 .50
T hird  class____________________  .40 .40 .40
Fourth  class___________________  .30 .30 .30

A ttendants, powder fac to ry2-----
Ham m er runners:

H e av y ._______________________  .66 .66 .66
O ther_________________________  -60 .62 .58

Helpers:
Aviation instrum ent m akers’
Blacksmiths’—

Heavy fires________________  .64 .64 .62
Other fires_____________   .61 .61 .57

Boilermakers’__________________ .61 .61 .57
Coppersmiths’-------------------   .61 .61 .57
Electricians’___________________  .63 .63 .59
Flange turners’....... .....................   .64 .64 .62

1 Rate for laborer, common, a t naval powder factory, Indianhead, M d., and naval proving ground, Dahl- 
gren, Va., 50 cents per hour.

2 Interm ediate rates, 75, 70, 65, and 60 cents per hour. M inim um  rate, 55 cents per hour.

$0. 57 
.40

.40 
1.53 $0. 46 

.35
.50
.34
.34

.62

.57

.57

.57

.59

N or
folk

Charles
ton

$0. 25 
.36

.40.20

.20

New
Or

leans

$0. 36

.59

.54

.56

.54

.56

.59

.56

.51

.51

.51

.51

.56
.51

M are
Is

land
Puget
Sound

Great
Lakes

$0.56

.65

.61

.63

.63

.63.68

$0. 57

61
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T a ble  2.—RA TES OF W AGES P E R  H O U R  IN  T H E  LA B O R ER , H E L P E R , A N D  M E C H A N I
CAL S E R V IC E —Continued

Occupation Bos
ton

New
York

Phila
del-
phia

Wash
ington

Nor
folk

Charles
ton

New
Or

leans

Mare
Is

land
Puget
Sound

Great
Lakes

G r o u p  / / —Continued
Helpers—Continued.

Forgers’, h e av y .. ____ ______ $0. 64 $0.64 $0.62 $0 59 $0 56 ‘fn ps <pn es
G eneral... . . . .61 .61 .57 $0.57 .54 .51 $0. 51 .63 !e3 $0. 60M achinists’__________________
M etalsm iths’. _______ ______

.61 .61 .57 .57 .56 .51 .51 .63 .63 .60
Molders’_____ _ ________  . . . .61 .63 .57 .57 .56 .51 .62 .62P ipefitters’ _______ .63 .63 .59 .59 .55 .51 .51 .63 .63 . 61Riggers’--------------------------------- .61 .61 .57 .57 .54 .51 .51 .63 .63 . 60Ropem akers’ ______ .61
Sheet-m etalworkers’. _____ . .61 .61 .57 .57 .55 .51 62 63
Shipfitters’_____________ _. . .61 .61 .57 .55 51 63 62
Woodworkers’_________ . . . . .63 .63 .59 .59 .57 51 .63 63

Hod carriers____  . . .64 .62 .56 56 65
H olders-on______ __ . . . .67 .6 6 .65 62 5Q 68 68
Laborers, classified_____  . . .  _____ .56 .56 .53 8.53 .46 .36 .36 .56 .56 .57Oilers_________  ._ _________ _ .74 .75 .70 .70 .70 .70Prim er workers, fem ale .. .  _ . . . _
R ivet heaters______________  __ . . . .58 .60 .56 .45 35 60 60
Sandblasters _. . . . .72 .76 .72 .72 .70 .67 '.72 79
Stable keepers____  . . . .58 .58 .56 .56 ' 58
Stevedores__________  ______ . . . .67 .6 8 . 65 53 .53 71 " 71
Team sters_____  . . .  . . . .60 .63 . 56 .56 .48 .62 .62 .62

G r o u p  I I I

Aircraft-fabric workers. _. _____ .57 .56
Aircraft mechanics:

General. _ . . .  _________  . _ .8 8 .8 8M otor___________ _________ .8 8 .8 8 .93 .8 8Angle smiths:
H eavy fires . . . .96 .99 .93 .93 89 1 01 1 01
Other fires___________  _____ .8 6 .89 .83 .83 .79  ̂91 .91Blacksmiths:
H eavy fires _____  . . .  _ .98 . 99 .93 92 92 89 1 02 1 0 *Other fires_____ _ _ ________ .8 8 . 89 . 83 .83 * 82 .79 92 91

Boat builders. ___ . . .  __ . . . .90 .92 .87 . 87 97 97
Boilermakers . . . . . . . .8 8 .92 .87 .87 .87 .82 .80 .93 .92 .87Box makers . . 62 . 65 60 60 .63Brakemen ____ . .  _ ___ .76 .76 . 76 76 76 .76 81 81Buffers and polishers . .83 .83 .83 . 83 . 83 .89 .89Butchers . . .  ___ . 73 .65 .73Calkers, w o o d . . .____ .84 . 89 . 84 .84 84 92 92Calkers and chippers, iron . .8 6 .89 .84 . 84 82 80 91 91
Cem ent finishers . .92 .95 .90 .90 .8 8 .8 8 ! 84 198 98 . 93Cement workers _ _ . ___ .63 .61 . 61 .51 .41 .63 .63Chain m akers.. . . . .91
Chauffeurs_____  . „ . . . . .6 8 .71 .65 .65 .62 .56 .60 .75 .75 . 71Coffee roasters____ . . .  . .92
Conductors, railroad . .82 .82 . 82 . 82 84 84
C oopers___ .75 .76 . 68 78 78
Coppersmiths____________  . . 93 .98 . Q2 99 Q9 85 .84 98Cranemen, electric (under 20 tons). . .72 .75 .70 .70 .75 .6 8 .78 . 78C rystal oscillator makers. __ .82Cupola tenders_______ .78 . 81 . 75 75 . 75 83 83Die sinkers. .98 1 .0 2 .98 .98 . 98 1 02 1 03
D iv ers .. . _ 1.90 1. 90 1. 90 1.90 1.90 1.90 1.90Dredge operators____ . . .  _____ 1. 00D rillers. . . .  ___. . . .73 . 76 . 70 . 70 68 78 78Electricians___. . . . .95 .98 .93 .93 .93 .87 .90 .99 .99 . 95Electroplaters____________ .8 8 .93 .87 .87 .87 .99 .99Elevator mechanics . . .  _. 1 . 1 0
Enginemen . ______ .87 .91 .84 .84 .84 .81 .80 .93 .93 . 88Locom otive.. .8 8 .92 .8 6 .8 6 .8 6 . 81 .93Locomotive, electric .80

Hoisting and  portable . . .8 8 .92 .8 6 .8 6 .8 6 93Firemen _ ___ . . .72 . 75 .70 .70 .70 .65 .79 .77 .74Firemen, power p lan t___ . 66
Firem en, other fires . . .51
Flange tu rners_____  ____ ______ .89 .94 .87 .87 .87 .8 6 .94 .94Forgers:

D rop....... ..................... ......... . . .84 .91 .82 . 82 .82 90 88
H eavy. . . .  __ 1. 33 1.36 1.31 1. 31 1 31 1 30 1 28 1 38L igh t__________ ____ . . . _____ 1.08 1. 09 1. 03 1. 03 1 03 .99 1 12 1 15Foundry chippers. _ ________ .64 .70 .64 .64 .64 65 65

Fram e benders_________________  . .89 .94 .87 .87 .85 94 .94Furnace m en :
Foundry . . .  _____ .70 .65 . 65 . 65 60 75 7^H eaters___  _ _____ _____ .70 .65 . 65 .65 . 60 70 70Heavy forge heaters. . _____ .75 .80 .75 .72 .72 . 70 ] 75 75
Other forge_____  _______ .65 .70 .65 .64 .64 .60 .70 .70

3 Rate for laborers, classified, a t naval powder factory, Indianhead, 3VId., and naval proving ground 
Dahlgren, Va., 50 cents per hour.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



WAGES AND HOURS OF LABOR 1149
T able  2.—R A TES OF W AGES P E R  H O U R  IN  T H E  LA B O R ER , H E L P E R , A N D  M E C H A N I

CAL SE R V IC E —Continued

Occupation Bos
ton

New
York

Phila
del
phia

Wash
ington

N or
folk

Charles
ton

New
Or

leans

Mare
Is

land
Puget
Sounc

Great
Lakes

G r o u p  I I I —  Continued

Galvanizers_________  _____ $0. 71 $0. 72 $0. 67 $0. 67 $0 64 $0. 83 $0 80
Gardeners________________________ .64 .63 .63 $0. 63 .63 .63 $0. 63 4 .73 .73 $0.63
Gas cutters or burners - . .76 .79 .74 . 74 .74 .70 . 76 . 76
Glass apparatus makers______  - . . 1.20
H eat treaters (aviation) ____
Instrum ent m akers________  . .92 .95 .91 .91 .97 . 97
Joiners__________________________ .90 .93 .88 .88 .88 .85 .85 .99 .99 .92
Ladle men, foundry_________  _ _ .64 .70 .65 .67 . 58 . 70
Lead burners 6___________________ 1.07
Leather w o rk e rs ..................... ......... .72 .75 .70 .70 .68 . 78
Letterers and grainers____________ .94 .97 .92 .92 .92 1.01 1. 00
Linotype or monotype operators, or

compositors__________ - - . 90 . 90 . 95 . 95
Loftsmen . . . . ___ - . . . .94 .96 . 93 . 93 . 87 . 97 . 97
M achine operators _ ____________ .68 .71 .67 . 67 . 67 . 76 . 76
M achinists'________________ ______ .88 .92 .88 .88 .88 .82 .82 .93 .93 .90
M arkers and  sorters, laundry-.- . 55 . 30
M asons, brick or s to n e ..__________ 1. 14 1. 14 1. 14 1.14 1. 14 1.14 1. 14 1. 17 1. 17 1. 14
Mechanics, bom bsight________ 1. 10
M elters.- . _________________ - .79 .82 .77 .77 . 77 . 83

E lec tric ... ________________ 1.05 1. 10 1.05 1. 15 1. 05
Open hearth  _______________ . 1. 15

M etalsm iths (aviation)_________
M etallic cartridge case m akers.. .68
M illm en___ _____________________ .90 .93 .88 . 88 .88 .87 . 99 . 99
M odel makers, wood____________ 1.03
M olders... __________ __________ .96 1. 03 .98 . 98 . 98 90 1. 02 1. 01
Operators, gas p lant ______ ____ .82 .84 .80 .80 . 80 . 78 . 84 . 84
Optical glass p late and  gage m akers. .92
Optical instrum ent finishers_______ .84
Optical instrum ent m akers. . ____ . 92
Optical glass grinders and  polishers— .82
Optical parts inspectors. .  ______ .82
Optical instrum ent assemblers_____ .74
Optical polish and  wax mixers ____ .82
Ordnancemen __........ ....... .75 .75 .75 . 75 . 75 75 . 80 . 80
P a c k e r s ._____ . . .  __ .68 .70 .65 . 70 . 65 65 . 77 . 77 72
Pain ters .. . . .  _____ ._ .89 .92 .88 . 88 88 .81 .81 .96 .96 .90
Painters, coach.._ ______  . . .  . .  . .90
Painters, finish and insignia (air-

craft)_____  ._ ____
Parachute repairm en______  . . . . .
P a tte rn m ak ers___ . . .  . .  . 1. 02 1. 06 1. 04 1. 04 1. 04 . 94 1. 13 1. 10
Pipe coverers and insulators_____ .88 .91 .88 .88 . 88 . 85 . 93 . 91
P ipefitters_________________  _ . . . .95 .98 .93 .93 .93 .90 .87 .99 .99 .94
Plasterers______________________  . 1.14 1. 14 1. 14 1.14 1.14 1. 14 1. 14 1. 17 1. 17 1.12
Plum bers__ ______ ______________ .95 .98 .93 .93 .93 .90 .89 .99 .99 .94
Printers, job__________  _______ .90 .90 . 90 . 90 . 87 . 97 . 97
Punchers and  shearers . .65 .73 .64 . 64 . 60 . 72 . 70
Rib stitchers (aviation)__ ________
Riggers . 90 . 92 . 84 .84 .84 .81 .80 94 .94 .85
Riggers, antennae_________ _. 1. 04
R iv e te r s__ ___ _____ _______ .88 .91 . 86 . 84 . 80 . 90 . 90
Rollers, brass and  copper______  . .76
Roofers________ __ ..................... . .95 .98
Ropem akers_____ _ . _______ .77
Sailmakers— . . . .88 . 90 .84 . 84 . 84 . 84 . 94 . 92
Saw filers..........  ................ . 97 1. 04 . 95 . 95 1. 00 . 95 1.05 1. 00
Sewers________________ _______ . 57 . 58 . 55 . 55 . 55 . 46 . 58 . 57 . 50
Sheet-m etalworkers__  . . . . .95 .98 .93 .93 .93 .89 .83 .99 .99 .94
Ship fitters__________  . ___ .88 . 91 .87 . 87 . 87 . 82 .93 . 91
S h ip w rig h ts .____ . 90 . 93 .88 . 88 . 88 . 85 . 99 . 97
Tem perers_____ ._ ._ . 90
Tile and plate setters . .88 . 90 . 83 .92
Toolm akers. __________ .93 .97 . 93 . 93 .93 . 87 . 98 .98
Trackm en______________ .63 .63 .61 .61 .56 . 56 .63 .63 .63
Typew riter repairmen __;
U pholsterers.. _______ _____  . .89 . 92 .87 .87 . 87 1. 00 .95
W atch and chronometer repairers6 1.05
W ater tenders... ________________ . 76 .79 .73 . 73 . 73 . 70
Welders:

Electric. _________________ .88 . 91 .86 .86 .86 .83 .83 .93 .93
G as. . _________  __ ____ .86 .89 .84 .84 .84 .83 .80 .90 .90

W harf builders. ____ _ _. . 90 .92 .88 .88 .88 .85 .99 .99
Wire workers (aviation).. ________

4 Rate of 99 cents per hour for gardeners allowed a t naval am m unition depot, Hawthorne, Nev. 
8 For use a t N aval Powder Factory, Indianhead, M d., only.
6 For use a t Naval Observatory, W ashington, D . C., only.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1150 MONTHLY LABOR REVIEW

Inquiry as to  E stab lish m en t of Six-H our Day for Railroad
Em ployees

ON MARCH 15, 1932, the President signed a joint resolution 
(Public Resolution No. 13) authorizing the Interstate Commerce 

Commission to make an investigation as to the possibility of establish
ing a 6-hour day for railroad employees.

By the provisions of the resolution, the Interstate Commerce Com
mission was directed to investigate what would be the effect, upon 
the operation, service, and cost, of applying the 6-hour day principle 
in the employment of all classes and each particular class of railroad 
employees. The findings of the commission must be reported to 
Congress on or before December 15, 1932.

C ollection  of Wage C laim s for Defrauded Workers in  New York

DURING 1 9 3 1  over $121,500 in wage claims was collected by the 
bureau of aliens of the New York State Department of Labor. 

The majority of the individual claims were for comparatively small 
sums, ranging approximately from 75 cents to $75.1 The above- 
mentioned bureau, although originally constituted to protect unnat
uralized persons in New York State, is now also serving other workers 
who have just claims for wages.

Details are given by the director of this agency concerning some of 
the cases in which employers were compelled to pay what they owed 
to the laborers whom they had hired. Numerous cases taken up by 
the bureau were against proprietors of summer hotels who had failed 
to pay their employees in whole or in part or had given them bad 
checks. This office handled on an average two bad checks per day 
during the 12 months under review. Many of the claims collected 
were against firms who seemingly were judgment-proof. In con
nection with this  ̂report the industrial commissioner declares that 
“ the bureau of aliens is doing extremely valuable work, not only in 
protecting workers against the meanest kind of cheating, but also in 
actually restoring $100,000 in wages during a depression year.”
. In addition to the wage claims the bureau also collected about $500 
m cases of fraud, among them being that of an alien who had been 
promised citizenship papers for the payment of a certain amount. 
Another alien had paid money after having been falsely promised that 
his relatives abroad would be brought to America. In other cases 
employees had been persuaded to take stock in the employing compa
nies on the promise of steady jobs. In one industrial establishment 
employees were obliged to buy working materials from the firm, 
with the promise, which was never fulfilled, that the finished product 
would be bought by the company. In certain labor camp cases an 
employment fee was deducted in advance or employees were com
pelled to pay for camp lodgings and to spend nearly all of their 
Wages m camp stores.

Wages were collected for 1,500 employees of summer hotels, many 
of whom were engaged for Decoration Day, paid a little, told to return 
on July 3 for the remainder of the season, and discharged after Labor 
Day without being paid. Of $4,000 claimed by 26 employees in one

i New York, D epartm ent of LajDor, Press release. M ar. 14, 1932,
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hotel case, $3,792. 54 was collected just 30 minutes before the dissolu
tion of the business and the disappearance of the proprietors. In the 
case of a factory in which 65 employees had filed wage claims aggre
gating $2,520, the amount was collected just before the firm filed a 
petition in bankruptcy. ____

W ages in  Porto Rico, 1930—31

IN Porto Rico in the fiscal year ending June 30, 1931, wages in 
industrial establishments were somewhat lower than they were in

1929-30, according to the report of the commissioner of labor of the 
island for the later period, which is included in the report of the

In 1930-31 the daily wages m the following occupations m the 
building trades were; Masters, $l.t5 to $6 , 6 6 5  masons, $1 to $4.50, 
carpenters, $1.25 to $4.50; painters, $1 to $4.05, and helpeis, $0.60 
to $2 . The highest wages were reported for San Juan, Mayaguez, 
Ponce, and Rio Piedras. There was a tendency to lower wages in 
the year under review, although the highest and lowest wages paid 
to helpers were slightly increased.

In the table following, the range of wages and the most common 
wages in various Porto Rican agricultural and industrial undertakings 
are shown;

W AGES IN  S P E C IF IE D  IN D U S T R IE S  AND O C CU PA TIO N S IN  PO R TO  RICO , 1930-31

Industry  or operation and occupation |

Number 
of planta
tions or 

establish
ments in
spected

N um ber 
of work
ers em
ployed

Wages per day

Range Prevailing rates or 
earnings

; ■ " 243 30,714Sugar-cane p lantations---------------------- $0.30-$0. 40 
1. 50- 1. 75

$0. 50, $6. 60, $1. 66 
1.00, 1.10, 1.25, 1.50Sugar factories--------------------------------------- 41 9,918

.58- .70 
1. 50- 3. 00Mechanics _____ ___

218 4, 450 
2,846 
1,509 

95 
2,329 
2,181 

148 
1,454 
1,267 

182 
5

1,424 
151 

1,273 
3,939 
2, 456 
1,483 

17,407 
1,588 

15,819 
6, 753 

468 
6,245 

40

Nlen ______ - _________ . 30- 1.00 
.25- .50 
.20- .45

. 40, . 50, . 60 

. 25, . 30, . 40 

. 20, . 25, . 30^Vomen _ _ _____  --
Children

E m it plantations-----------------------------------
A/f PT1 _ __ _  ___ -

96
.50 1.25 
.35- .70

. 75, . 80, . 90 

. 40, . 45, . 50Ŵ OTP e/n __
F ru it packing---------------------------------------- 78

. 50- 2. 50 

. 33- 1. 25 

.35- .40

. 70, . 90, I. 00 

. 40, . 50, . 60Women _ - - -
Children ____  _ _

Fruit-canning shops--------------------------------
Men - -- - ____- -

9
. 70- 2. 25 
.35- 1.18

. 80, . 90, Ï. 60 

. 56, . 64, . 72WOTTlen _____  _ --
Cigar factories---------------------------------------

JVLen ________ ___ -
399

.33- 2.ÒÒ 

. 25- 1. 25
1.00, 1.50, 1.75 

1.00, 1.25Women ____ __
Tobacco-stripping shops-------------------------- 103

.50- 1.00 

.21- .90
.50, 1.00 

. 60, . 75, . 90Women _ __________
Needlework and embroidery shops----------- 155

. 33- 1. 00 

. 04- 1. 67 

.10- .20

3. 33- 8. 33 
2.00- 6. 66 
. 50- 5. 00

. 33, . 50, ï. 0Ô 

. 33, . 50, . 83 

. 12, . 13, . 15Women ____ ______
Children ______ _______

Miscellaneous:
Cash register repairing shops,. . ----------
W atchm akers’ and silversm iths’ shops. 
Automobile repairing shops--------- ------

The wages of classers and packers (men) in cigar factories were re
duced, the maximum in 1931 being $4 per day as compared witn 
$5.98 in 1930, while the maximum for women was decreased trom 
$4.52 to $4 per day.
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In 1930-31, in the needlework and embroidery shops, women’s 
wages were reduced 25 per cent below those of the previous \ear. 
Their wages were also cut considerably on the tobacco plantations 
and to some extent on the fruit plantations, but in fruit canning were 
more or less the same. There was very little change in the wages in 
the tobacco-stripping shops in the two years ending June 30, 1931, 
and on the coffee plantations and in fruit-canning shops the wages 
remained more or less stationary. Sugar-plantation wages showed 
little fluctuation except for the great reduction in the highest wage 
classes.

The wage protection and claim bureau of the Porto Rican Depart
ment of Labor takes cases to court only when its friendly offices 
fail. The accompanying table gives statistics on wage claims filed in
1930-31:

W AGE CLA IM S IN  PO R T O  R IC O , 1930-31

Status N um ber Amount
Filed in 1930-31 1________________ 2,767 $54, 320, 09
Pending, June 30, 1930: collected in 1930-31 220

1,396
6, 364. 761 r; IRQ akFiled and collected in  1930-31_______

Total collected, 1930-31. ____ . 2,616 91 CiQ/1 91

Noncollectible because of false statem ents, insolvencv of emplover, etc 131 4, 435. 34 
8,486.41

04 1 KO K 4
Disregarded because of illusory allegations or lack of jurisdiction 290

866Pending, close of June, 1931_____________  .

1 Includes cases w ithdraw n b y  81 claimants, such claims amounting to $1,058.70.

C hange in  S ystem  of W orking-Days in  Soviet R ussia

IN THE fall of 1929 a change to an uninterrupted working week, 
or to “ continuous production,” took place in the Societ working 

system in industries and trades. According to this system the week 
became 5 days instead of 7 days. Every person worked continuously 
four days and had the fifth day free for rest. Thus, one-fifth of the 
working people had one day for rest, the next day another fifth had a 
free day for rest, and so on.

Thus production went on every day without interruption in order to 
utilize machinery and implements (in other words, invested capital) 
to their fullest capacity, and to do away with Christian Sundavs.

This system continued up to November 21, 1931, when the'former 
“ 5-day uninterrupted week” was changed to a “ 6-day interrupted 
week.” 1 At the same time the former working-day of 6% hours was 
shortened to 6 hours. Under the new system the people work con
tinuously five days and rest during the sixth day. These rest days fall 
on the 6th, 12th, 18th, 24th, and 30th of the month. For the day of 
rest at the end of February a day of rest on March 1 is substituted.

The former 5-day uninterrupted working week was left in force 
only in businesses and offices catering directly to the cultural and daily 
needs of the people, such as stores, dining rooms, public conveyances, 
hospitals, moving-picture theaters, etc. Other industries and trades 
may go over to the new system only on special permission from the 
Commissar of Labor.

It is expected by the Soviet authorities that certain economies will 
result from the new system.

1 Izvestia, daily, official gazette of the Government of the Soviet Union (U. S. S. R  ) for N ov 24 1931 
published in  Moscow. ’ ’
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General Survey of W ages in  E stonia, 1930 1

W AGE rates prevailing during 1930 were recorded to be 1.4 
points above the usual annual average. The purchasing 
power of workers’ wages reached its zenith in that year, as the cost 

of living was very low as compared with some of the previous years. 
Were it not for the effects of the general economic depression and for 
the unemployment resulting therefrom, the year 1930 would have 
offered most favorable living conditions to workers in Estonia. Wages 
commenced to decline, however, during the latter part of 1930 and 
were considerably lower during 1931, when the effects of the depres
sion became more pronounced.

Hours of Labor

The average hours of labor per day, both regular hours and total 
hours, including overtime, for males and females in certain industries 
during 1930, are given in Table 1:
T a ble  1 .—A V ERA G E HO U RS OF LABOR IN  S P E C IF IE D  IN D U S T R IE S  IN  E STO N IA , 1930

Industry

Average regular hours 
of labor

Average hours of labor, 
including overtime

Males Females Males Females

M ines and quarries__________ ______  -- - ______ 7. 91 7. 86 8.69 8.28
W orking of minerals _ ___________  - ______ 7.71 7.88 7.93 8.04
M etal - - - __ ______  _____ 7.69 7.80 8.18 7.92
Chemical____________ ________________________  _ _ 7. 91 7. 84 8. 58 8.06
Leather _____  _ ______ _ ________  _ ____ 7. 82 7.84 8. 30 8. 17
Textile - ____- ____ ______________ ___ 7.66 7. 71 8.18 7.86
Woodworking _ _ _____________  ________ 7.80 7.79 8. 27 8. 02
Paper _ ________ 7.80 7.74 8. 49 7.86
Printing _______________  _______  - 7. 74 7. 73 8. 04 8. 10
Foods and beverages._ ______________________ 7.85 7. 79 8.39 8.17
Clothing and haberdashery_________ . . . 7.81 7. 54 7. 99 7.61
Public utilities . _ ____ _ _ _ _ 7. 85 7.90 8.15 7.71

Payments Supplementary to Wages

I n a d d i t i o n  to basic wages most Estonian industries pay the work
ers supplementary allowances, such as family allowances, equipment 
allowances, bonuses, etc. Certain industrial groups grant their work
ers, in addition to the above, the use of housing accommodations 
(either free of charge or at reduced rates), full or partial board and 
equipment, food supplies, land for gardens and for fields, etc.

Family allowances are paid to employees and workers of the 
National Government, local governments, and several private indus-

i This article was prepared from report b y  Edw ard H unt, of the  American consulate at Tallinn.

1 1 4 6 7 5 ° — 3 2 -------- 1 0  1 1 5 3
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1154 MONTHLY LABOR REVIEW

trial enterprises. During 1930 the per cent of 
family allowances was as follows:

P rivate  industries:
M ales_____________________________________
Fem ales___________________________________

S ta te  industries:
M ales_____________________________________
Fem ales___________________________________

Cem ent, brick, and  glass industries, m ales______
Textile industry , m ales_________________________
P aper industry , m ales__________________________
W oodworking industry , m ales__________________
S ta te  m etal industry , m ales_____________________

employees receiving
Per cent

19. 7 
6. 9

38. 6 
2. 9 

31. 5 
40. 3 
44. 9 
23. 9 
70. 0

Bonuses have increased considerably during the past two years. 
The percentage of male workers who were paid bonuses increased 
from 12.6 in 1929 to 17.7 in 1930, and of female workers from 9.2 
in 1929 to 16.0 in 1930. Other allowances are paid to a compara
tively small per cent of the workers in private industrial enterprises— 
about 9.6 per cent of the males and 12.9 per cent of the females. In 
State-operated industries the percentage is calculated to be 9.3 per 
cent of the males and 2.1 per cent of the females. These supple
mentary allowances are in most cases paid holidays and leaves of 
absence.

The number of recipients of payments in kind, in addition to basic 
wages, in industrial enterprises is comparatively very small. The 
most common kind of such payments is lodging accommodations, 
either free or at reduced rates. In 1930 approximately 10 per cent 
of the males and 6 per cent of the females employed by different in
dustries were granted lodging accommodations. “ In some instances 
workers have also been granted the free use of land for gardens and 
fields. The granting of board and equipment, either fully or in part, 
occurs chiefly in sausage factories, bakeries, and at provincial flour 
mills and sawmills.

Deductions from Wages

T h e  only deductions from workers’ wages are the 2 per cent deduc
tions under the compulsory State insurance against sickness and 
accident.  ̂Agricultural labor and domestic servants are not covered 
by the social insurance legislation, and no deductions from their wages 
for the above purpose are made.

Wages

T h e  full-time wages and piece rates of workers are usually fixed 
by labor contracts and schedules of piece rates. Table 2 shows 
hourly wages in various industries during the second half of 1930. 
The figures are taken from Recueil Mensuel du Bureau Central de 
Statistique de L’Estonie, May, 1931 (p. 291):
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WAGES AND HOURS OF LABOR 1155
T able 2 —H O U RL Y  W AGES IN  S P E C IF IE D  IN D U S T R IE S , IN  ESTO N IA , 1930 

[Conversions into United States currency on basis of Estonian cent=0.268 cent]

Males Females

Industry
Estonian
currency

United
States

currency
Estonian
currency

United
States

currency

M ines and quarries _ _ _ __________ _____ ____ -
C e n ts

37.9
C e n ts

10.2
C e n ts

26.1
C e n ts

7.0
IVTitiptbIs  __________________________________________ 34.9 9.4 19.6 5.3
M  pt.nl s _____________ _____ ________________ 44.2 11.8 26. 1 7.0
Chemicals _____________________ _______ ______ 35.7 9.6 24.2 6.5
Leather _____  _______  _________  - —  - 40.7 10.9 22.6 6.1
Textiles ______________________________ 28.1 7.5 21.0 5.6
Wnnrjworking _ ________ ____ ___ ____________ 39.2 10.5 25.5 6.8
Paper - _______ ______ _____________ 37.3 10.0 24.6 6.6
Polygraphy _______________________________ 47.2 12.6 29.1 7.8
Foodstuffs and beverages ____ _ __________ 37.9 10.2 24.0 6.4
Clothing and h a h p r d  ash pry ___________________ 48.6 13.0 27.9 7.5
Building fra dps __ ________________ ____  ___ 39.3 10.5 27.5 7.4
P i  i E l ip  utilities _________________________ 51.2 13.7 19.6 5.3
Laundries...... ............ ............. ................................ - .............. 58.6 15.7 25.5 6.8

Average ____________ _____ - -- - -  — 38.6 10.3 23.2 6.2

Median wages in the various occupations, for the year 1930, are 
shown in Table 3:
T able 3.—M E D IA N  H O U RL Y  W AGE R A TES IN  S P E C IF IE D  O C CU PA T IO N S, IN  E S T O N IA ,

1930
[Conversions into U nited States currency on basis of Estonian cent=0.268 cent]

Occupation Estonian
currency

U nited 
States 

currency

Oilshale miners ________
C e n ts  

40. 5
C e n ts

10.9
Mechanics ______________ 36.2 9.7
M etal turners _____ ____ 42.9 11.5
F o u n d e rs__ ________ 45.7 12.2
Paw-leather workers _ _ ____ 41.3 11. 1
S p i n n e r s  ___________ 31.3 8.4
Joiners _ __ -- ____ 39.6 10.6
Carpenters----------------------- 37.2 10.0

Occupation Estonian
currency

United
States

currency

Machine-saw hands___ ____
C e n ts
29.9

C e n ts
8.0

Compositors, hand _______ 46.4 12.4
Masons _____________ - 45.8 12.3
M achinists________________ 36.4 9.8
Stokers _ _ _ _ _____ 31.6 8.5
Paper-mill workers____  ___ 28.7 7.7
Other skilled workers _ __ 37. 0 9.9
Unskilled workers__________ 28.4 7.6

Seamen's wages.—In Table 4 are presented monthly wages and 
cost-of-living allowances paid to Estonian seamen in 1931. It 
should be noted that the fact that seamen and their families neces
sarily live apart, in various places, increases their cost of living; 
that only steamers work the year round, while sailing ships are 
active only in certain seasons—about eight months a year; and that 
Estonian seamen do not get free board but must pay for their board 
out of their wages.
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T able  4 —M O N T H L Y  W AGES A N D  C O ST-O F-LIV IN G  A LLO W A N CES OF S E A M E N  IN
E S T O N IA  IN  1931

[Conversions into United States currency on basis of crown=26.8 cents; £=$4.8665; shilling=24.33 cents]

Basic wage Cost-of-living allowances for navigation—•

Occupation and class of service Estoni
an

cur
rency

United
States
cur

rency

In  Baltic Sea From Baltic 
ports

Outside Baltic 
Sea

Estoni
an

cur
rency

United
States
cur

rency

English
cur

rency

United
States
cur

rency

English
cur

rency

United
States

cur
rency

Commanding officers on ships— C r o w n s C r o w n s £ s. £ s .
Over 1,000 gross t o n s . . - --------  - 160 $42. 88 90. 00 $24.12 8 0 $38. 93 10 0 $48. 67
201 to 1,000 gross tons___________ 140 37. 52 100. 00 26. 80 9 0 43.80 11 0 53.53
Up to  200 gross tons____________ 120 32.16 110.00 29.48 10 0 48.67 12 0 58.40

First mates, on ships—
U p to 1,000 gross tons---------------- 100 26.80 55.00 14. 74 4 10 21.90 5 10 26.77
1,001 to 2,000 gross tons_________ 110 29. 48 55. 00 14. 74 4 10 21.90 5 10 26. 77
Over 2,000 gross tons----------------- 120 32.16 55.00 14. 74 4 10 21. 90 5 10 26.77

Second mates, on ships—•
U p to  1,000 gross tons------ --------- 75 20.10 55.00 14. 74 4 0 19.47 5 0 24. 33
1,000 to  2,000 gross to n s_ _ ---------- 85 22. 78 55.00 14. 74 4 0 19. 47 5 0 24. 33
Over 2,000 gross tons __________ 95 25.46 55.00 14. 74 4 0 19. 47 5 0 24. 33

T hird  mates, on ships—
1,001 to  2,000 gross t o n s . - ---------- 75 20.10 55.00 14. 74 4 0 19. 47 5 0 24.33
Over 2,000 gross to n s . . -  ----------- 85 22. 78 55.00 14. 74 4 0 19.47 5 0 24.33

First engineers, on engines—
( 6 0 29. 20 Ì

U p to 500 horsepower. ------------ 120 32.16 82.00 21. 98 ] to to 8 0 38.93
l 7 0 34. 07 1
1 6 0 29.20 1

501 to 1,000 horsepower. ------------ 135 36.18 82.00 21.98 { to to 8 0 38.93
l 7 0 34.07 1
( 6 0 29.20 1

Over 1,000 horsepower— --------- 150 40.20 82.00 21.98 < to to f 8 0 38.93
{ 7 0 34. 07 1

Second engineers, on engines—
U p to 500 horsepower------  . - . . 100 26.80 64. 00 17.15 4 0 19.47 5 0 24. 33
501 to 1,000 horsepower.------- . . . 110 29. 48 64.00 17.15 4 0 19. 47 5 0 24. 33
Over 1.000 horsepower.. . ____ . 120 32.16 64.00 17.15 4 0 19.17 5 0 24. 33

T hird engineers, on engines—
U p to  500 horsepower------  . .  - . 75 20.10 64.00 17. 15 4 0 19. 47 5 0 24.33
501 to 1,000 horsepower. . . .  . . 85 22. 78 64.00 17.15 4 0 19. 47 5 0 24.33
Over l,000horsepower----  ------ 95 25.46 64.00 17. 15 4 0 19. 47 5 0 24. 33

Boatswains____________  ________ 65 17.42 36. 50 9. 78 3 0 14. 60 4 0 19. 47
Carpenters. _ __________ _ -- - - 65 17. 42 36. 50 9. 78 3 0 14. 60 4 0 19. 47
First-class seamen, over 36 m onths’

service_________  __________  _ 55 14. 74 27. 50 7. 37 2 0 9. 73 3 0 14.60
Second-class seamen, 18 to 36 m onths’

service.__ _ __ ______  ____ 46 12. 33 27. 50 7. 37 2 0 9. 73 3 0 14.60
Deck boys, 6 to  18 m onths’ serv ice..- 35 9. 38 27. 50 7.37 2 0 9. 73 3 0 14.60
First stewards or cooks____________ 65 17.42 27. 50 7. 37 2 0 9. 73 3 0 14. 60
Second stewards or cooks__________ 45 12.06 27.50 7.37 2 0 9. 73 3 0 14. 60
Cabin boys_______________________ 40 10. 72 27.50 7. 37 2 0 9. 73 3 0 14. 60
Mess boys, 6 to  18 m onths’ service__ 35 9. 38 27. 50 7. 37 2 0 9. 73 3 0 14. 60
Boys, under 6 m onths’ service___  . 25 6. 70 18. 00 4. 82 1 0 4. 87 2 0 9. 73
M achinists, assistan t.. ____________ 65 17. 42 36.50 9. 78 3 0 14. 60 4 0 19. 47
First engine a t te n d a n ts __________ 72 19.30 36. 50 9. 78 3 0 14. 60 4 0 19. 47
Second engine a ttendan ts . _______ 60 16. 08 27. 50 7. 37 2 0 9. 73 3 0 14.60
First f ire m e n ..______________ . .  . 58 15. 54 27. 50 7. 37 2 0 9. 73 3 0 14. 60
Second firemen___ ____ _ . . . .  . 50 13. 40 27. 50 7. 37 2 0 9. 73 3 0 14. 60
T rim m ers.. . . . .  ______  . . . . 46 12. 33 27. 50 7. 37 2 0 9. 73 3 0 14.60
Radio operators._ . .  . _______  . . 65 17. 42 36.50 9. 78 3 0 14. 60 4 0 19. 47
M achinist apprentices_____________ 25 6. 70 18.00 4.82 1 0 4. 87 2 0 9. 73

Agricultural wages.—Agricultural labor in Estonia is divided into 
the following classes: (1) Yearly contract workers, (2) summer con
tract workers, (3) herders, and (4) day laborers. The rates of wages 
paid to agricultural workers on yearly and on summer contracts in 
1930, in addition to board and lodging, and also those for day laborers, 
are given in Table 5:
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WAGES AND HOURS OF LABOR 1157
T able 5 .—W AGES PA ID  A G R IC U L T U R A L  W O R K E R S IN  E STO N IA  IN  1930 

[Conversions into United States currency on basis of crown=26.8 cents]

Yearly contract workers Summer contract workers

Sex and age
Wages per year i Wages per m o n th 1 Wages per year 1 Wages per m o n th 1

Esto
nian

currency

United
States

currency

Esto
nian

currency

United
States

currency

Esto
nian

currency

United
States

currency

Esto
nian

currency

United
States

currency

Males:
15 to 17 years__________

C r o w n s  
237. 6 $63. 68

C r o w n s
19.8 $5. 31

C r o w n s  
159. 5 $42. 75

C r o w n s  
24. 3 $6. 51 

8. 5518 to 24 y e a r s __- ____ 288.0 77.18 24. 0 6. 43 206. 5 55. 34 31. 9
25 to 50 years_, _ __ ___ 328. 8 88.12 27.4 7. 34 234. 5 62. 85 35. 7 9. 57
Over 50 years__________ 340.8 91.33 28.4 7.61 200.3 53. 68 31.1 8. 33

Average, 18 to 50 y e a rs ... 306.0 82. 01 25.5 6. 83 218.9 58. 67 33.6 9.00

Females:
15 to 17 years . ____ . 186. 0 49. 85 15. 5 4.15 122.2 32. 75 21. 3 5. 71
18 to 24 years ___ . . . 226. 8 60. 78 18.4 4.93 155. 6 41. 70 24. 7 6. 62
25 to 50 years . 241. 2 64. 64 20. 1 5. 39 159.1 42. 64 25. 4 6.81
Over 50 years—  ---------- 214.8 57. 57 17.9 4. 80 150.3 40.28 25.8 6. 91

Average, 18 to '50 y e a rs ... 228.0 61.10 19.0 5. 09 157.1 42.10 25.0 6.70

D ay laborers w ith horse and wagon D ay laborers w ithout horse and 
wagon

Season
Daily wages w ith

out board
Daily wages w ith 

board Males Females

Esto
nian

currency

U nited
States

currency

Esto
nian

currency

United
States

currency

Esto
nian

currency

United
States

currency

Esto
nian

currency

United
States

currency

Seeding . ______________
C r o w n s  

4. 48 $1. 20
C r o w n s

3.51 $0. 94
C r o w n s  

1. 90 $0.51
C r o w n s

1.41 $0. 38 
.44Haym aking_________ 4. 51 1. 21 3.61 .97 2.11 .57 1.66

Harvesting _ . _______ 4. 25 1.14 3.37 .90 1.88 .50 1.46 .39

Average, 3 seasons___ _ 4. 41 1.18 3. 50 .94 1.96 .53 1. 51 .40

i In  addition to board and lodging.
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Most of the pastures in Estonia are woodland pastures, usually 
unhedged. Owing to the fact that the average ratio of cattle is only 
4.4 head to a farming unit, farmers employ minors almost exclusively 
for herding their cattle. The money wages paid to herders, in addi
tion to board and lodging, during 1930 were as follows:

T a ble  6.—AV ERA G E W AGES OF H E R D E R S  IN  ESTO N IA  IN  1930

[Conversions into U nited States currency on basis of crown=26.8 centsl

Age

Wages per summer i Wages per m onth >

Estonian
currency

United
States

currency
Estonian
currency

United
States

currency

U p to 15 years________________________
C r o w n s  

81. 7 
123.8 
137.0

$21. 90 
33.18 
36. 72

C r o w n s  
17.4 
20.0 
21. 7

$4.6
5.36
5.82

15 to 17 years.__ . . . .  . . . .  .
Over 17 years ____ _____ _

Average _ 111. 7 29. 94 19.6 5. 25

i In  addition to board and lodging.

G eneral Survey of W ages in  F in land , 1929 and 1930 1

THE Finnish wage level declined during 1930 and 1931. There 
is no information available to show the degree of the decline, 
but it is estimated that the minimum decrease is 10 per cent.

Shoe Industry

T h e  normal working time is 8 hours per day, except on Saturdays 
when it is 7 hours. During the present depression some factories 
operate only 4 and 5 days in the week, while in those factories which 
maintain a 6-day week the day has been shortened to 6 hours.

For overtime work the law provides that the rate shall be time and 
a half for the first two hours and double time thereafter. This law 
is enforced.

Some employees, particularly in rural districts, have free housing 
facilities and a small garden in addition to their regular wages. In 
cities factories frequently assist their employees in securing living 
quarters, chiefly by granting low-interest loans. Some factories give 
a lump sum annually to the workers’ sick and burial funds, while 
other factories match the amount paid by the worker into the fund.

1 This article was prepared from report by T . E . Burke, American vice consul a t Helsingfors.
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The daily wages paid to male and female workers in the shoe industry 
in 1930 were as follows:

T a b l e  1 .—D A ILY  W AGES IN  T H E  F IN N IS H  SHOE IN D U ST R Y  IN  1930 

[Conversions into U nited States currency on basis of mark=2.52 cents]

Males Females

Occupation
Finnish
currency

United
States

currency
Finnish
currency

United
States

currency

U pper cutters ___________________
M a r k s

87 $2.19
M a r k s

41 $1.03
Sol ft entiers _ _____________________ 78 1.97 35 .88
Feather stretchers ____  __________  - ___ 85 2.14 44 1.11
Rim stitchers - - - ___ 75 1.89 63 1.59
Stitchers _________ 80 2.01 53 1.34
Roi e fasteners ___ ___ _ __ 91 2.29 52 1.31

Railroad Construction

T a b l e  2 shows average wages per hour i n  State railway construc
tion in Finland in 1929. The figures are compiled from the Statis
tical Yearbook of Finland for 1930.2 The wages given in the table 
are the minimum and the maximum wages paid in any Province 
during January, March, June, September, and December, 1929.
T able  3 .—A V ERA G E H O U RL Y  W AGES OF ST A TE RA ILW A Y  C O N ST R U C T IO N  W O R K 

E R S IN  FIN L A N D  IN  1929

[Conversions into U nited States currency on basis of mark=2.52 cents]

Tim e workers Piece workers

W ithout team W ith team W ithout team W ith team
M onth

Finnish United Finnish United
States Finnish United

States United United
Statescurrency currency currency currency currency currency currency

January: M a r k s C e n ts M a r k s C e n ts M a r k s C e n ts M a r k s C e n ts
M inim um__ 5. 07 12. 78 8. 99 22. 65 5.53 13. 94 7. 16 18.04
M axim um ____ 6. 55 16. 51 11.50 28.98 7.69 19. 38 11.58 29.18

M arch: 9.09 22.91M inim um  __ -- 4. 74 11.94 8. 40 21.17 5. 52 13.91
M aximum 6. 79 17.11 11.80 29. 74 7.95 20.03 14.19 35.76

June: 10.10 25. 45M inim um 4.80 12.10 8.50 21.42 6. 01 15.15
M axim um ______ 7. 27 18.32 11.52 29.03 8. 50 21.42 13.02 32.81

September:
M inim um 4. 97 12. 52 8.47 21.34 6.04 15. 22 8. 75 22.05
M aximum 6. 50 16.38 10.20 25. 70 9.68 24.39 12.11 30.52

December: 14.89 9.63 24. 27M inimum 5.17 13.03 8.26 20. 82 5.91
Maximum 7. 36 18. 55 10.17 25. 63 8. 23 20.74 11.55 29.11

2 Finland. Bureau Central de Statistique. Annuaire statistique de Finlande, 1930. Helsingfors, 1930. 
pp. 274, 275.
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Agriculture

T a b l e  3 shows daily wages in agriculture in 1929, for the different 
seasons and when board and lodging are and are not furnished. 
The figures are taken from the Statistical Yearbook of Finland for
1930.3

T a ble  3 .—D A ILY  W AGES OF F IN N IS H  A G R IC U L T U R A L  W O R K E R S IN  1929 

[Conversions into United States currency on basis of mark=2.52 cents]

Season, and sex of worker

Wages w ith board and 
lodging

Wages w ithout board 
and lodging

Finnish
currency

United
States

currency
Finnish

currency
United
States

currency

Summer:
M en w ithout t e a m .___

M a r k s  
24.80 
60 9,9

$0.62 
1. 27 
.36

.42
1.08
.24

i 108. 91 
i 70. 03

M a r k s  
37.14 
73.48
23.46

28. 51
64.46 
18.11

$0.94 
1.85M en w ith team . _____

W omen__________ . . . 14.43

16. 75 
42. 77 
9.62

1 4, 322. 00 
i 2, 779. 00

W inter:
M en w ithout team . . . .72M en with team ___
W o m e n ..___ ___

Full year:
M en. ___

. 46 

1 200. 49W om en.. _____ .

1 Yearly wages.

G eneral Survey of W ages in  Italy, 1929 to  1932 “

IN ITALY^ employers are grouped into Fascist associations and 
employees into Fascist syndicates or unions of varying size. Only 
Fascist groups are recognized by law. Wage rates in the different 

industries are fixed by collective agreements between these associa- 
tions and unions. By law these agreements must contain provisions 
for night work, overtime, vacations with pay, dismissal indemnities, 
social insurance, and piece rates. Provisions relative to these matters 
vary in the different agreements.

Hours of labor—  The regular working hours in all industries in 
Italy are 8 per day or 48 per week, except in agriculture and certain 
seasonal industries in which the employees are allowed to work more 
than 8 hours per day during certain portions of the year, provided the 
general average for the year does not exceed 8 per day. Any work 
performed in excess of 8 hours is considered overtime and paid for at 
a rate which is rarely more than 50 per cent, and generally from 10 to 
20 per cent over the basic rate.

Deductions from wages.—Contributions for unemployment, tuber
culosis, and disability and old-age insurance are compulsory for all 
classes of workers. The rates of contribution, paid one-half by the 
employees and one-half by the employers, are generally as follows:
p  32- 6nland' Bureau Central ,le Statistique. Annuaire s tatisti que de Finlande, 1930. Helsingfors, 1930,

° Except where otherwise indicated, this article was p repared  from reports by  T . Jaeckel, American 
consul general, Rome, Nov. 21,1931; Cloyce K. Huston, American vice consul, Genoa, Sept. 28, 1931; Jose 
de Olivares, American consul, Leghorn, Oct. 12,17, and 19, and Nov. 13,1931; Richard B. Haven, American 
consul, Messina, Oct. 9, 1931; Homer Brett, American consul, M ilan , Oct. 2, 1931; C. Porter Kuykendall 
American consul, Naples, Oct. 5, 1931; Franklin O. Gowen, American consul, Palermo, Sept 18, 1931; 
R o p n  R Wmsiow, American consul, Trieste, Sept. 16,1931; William W. Heard, American consul, T urin  
Oct. 13, 1931, and Feb. 26, 1932; and John Corrigan, American consul, Venice, Sept. 23, 1931. 1
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WAGES AND HOURS OF LABOR 1161
r .  . W eekly contributionsD aily wages: ■ . /r> _ , . .2 to  4 lire (10.5 to  21.0 cen ts )--------------  1.85 lire (9.7 cents)

4 to  6 lire (21.0 to  31.6 cen ts)__________ 2.70 lire (14.2 cents
6 to  8 lire (31.6 to  42.1 cen ts )_________  3.20 lire (16.8 cents)
8 to  10 lire (42.1 to  52.6 cen ts)_____________________ 4.55 lire (23.9 cents)
Over 10 lire (52.6 cen ts)___________________________ 5.05 lire (26.6 cents)

Provision is also made for accident insurance for industrial and 
agricultural workers, which is paid for entirely by the employer.

Actual Wages in Various Italian Industries

A v e r a g e  wages actually paid by employers in the various indus
tries of the State, as reported by employers to the Government, are 
published in a volume on industrial wages in 1929 and 1930, issued 
by the Ministry of Corporations of Italy.2 Wages taken from this 
report are presented in Tables 1 and 2. In December, 1930, there 
was a general reduction in most industries of about 10 per cent in 
wages over 1,000 lire ($52.60) a month. In Table 1 average hourly 
wages in the various industries are given.
T a ble  1 . -A V ER A G E H O U R L Y  W AGES (IN C L U D IN G  O V E R T IM E ) IN  VARIOUS IN D U S

T R IE S  IN  IT A L Y , M AY, 1929, A ND O C TO B ER , 1930

[Conversions into United States currency on basis of lira=5.26 cents]

Industry

Woolen textile industry ---------- ---------
Cotton textile industry-------- ------ -----
Silk industry:

Silk drawing______ ____ _______-
Silk throwing----------------------------
Silk weaving-----------------------------
Silk dyeing-------------------------------
Silk waste_______________ ______
Artificial silk-----------------------------

Linen and hem p textile industry-------
Ju te  textile in d u s try -----------------------
Hosiery industry -----------------------------
Knit-goods industry ------------------------
H a t manufacture-----------------------------
Iron and steel industry --------------------
Foundry industry ---------------------------
Automobile and motor-cycle industry.
Railroad material shops-------------------
M otor and electrical material shops... 
M achine shops:

Specialized shops-----------------------
Other shops____________________

N aval construction-------------------------
Automobile body shops------------------
Electrical industry -------------------------
Paper industry---- --------------------------
Cem ent industry ---------------------------
Glass in d u stry ------------------ -----------
Pottery  industry ----------------------------
Building industry-------- -----------------
Tanning industry ---------------------------
Shoe m anufacture----------- --------- ----
Fertilizer industry -------------------------
Rubber industry ----------------------------
Edible-paste industry---------------------

M ay, 1929

Italian
currency

United
States

currency

October, 1930

Italian
currency

United
States

currency

L ir e  
1.92
1. 66

« .99 
“ 1.09 
» 1.80 
a 2. 75 

1.61 
1.86 
1.36 
1.43 
1.35 
1.55
2. 70
3.11 
2.69
3. 54 
2. 62 
2. 66

2.68
2. 34 
2.66
3. 33
3.02 
1.97 
2.32 
2. 68
2.12 
2.29 
2. 53 
1.94 
2. 60 
2. 75 
1.74

C e n ts
10.1
8.7

5.2
5.7
9.5

14.5
8.5
9.8
7.2
7.5
7.18.2

14.2
16.4 
14. 1
18.6
13.8
14.0

14.1
12.3
14.0
17.5
15.9
10.4
12.2
14.1
11.2
12.1
13.3
10.2
13.7
14.5
9.2

L ir e  
1. 85 
1.63

.96
1. 05 
1.77 
2.88 
1.66 
1.88
1.32
1.44
1.33 
1.47 
2.49 
3.04
2. 58
3. 38 
2. 48 
2. 66

2.80 
2. 34 
2. 78 
3.12 
2.86 
1.97 
2. 33 
2. 45 
2.08 
2. 32
2.45 
1.89 
2.41 
2. 74 
1.78

C e n ts
9.7 8.6
5.0
5.3
9.3 

15. 1
8.7
9.9
6.9
7.6
7.0
7.7

13.1
16.0
13.6
17.8
13.0
14.0

14.7
12.3
14.6
16.4
15.0
10.4
12.3
12.9
10.9 
12. 2
12.9
9.9

12.9
14.4
9.4

“ August, 1929.
i Conversions into U nited States currency on basis of lira=5.26 cents. 
2Italy . M inistero delle Corporazioni. Direzione delle Corporazioni. 

Anni 1929 e 1930. Rome, 1931.
I Salari nelle Industrie Negli
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1162 MONTHLY LABOR REVIEW

• Tiablen2 shows the average hourly and daily wages actually paid 
m the following industries: Auto and motorcycle, auto body, building, 
fertilizers, glass, hosiery, knit goods, hat, ironworking, foundry, ma
chine shop, paper, pottery, motor and electrical materials, electrical, 
railroad materials, shipbuilding, shoemaking, tanning, and textile 
(artificial silk, cotton, woolen, and silk).
T able 2.—A V ER A G E W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A L Y

PA TIO N S

Automobile and motor-cycle industry  (A ugust)

, 1929, BY OCCU -

[Conversions into United States currency on basis of lira=5.26 cents]

Occupation or operation

N um ber of 
workers

Hourly wages 
w ithout 
overtime

Daily wages, 
including 
overtime

Males Females
Italian

cur
rency

United
States
cur

rency

Italian
cur

rency

United
States
cur

rency

Supervisors and chiefs______ 445 
1,989 
9, 074 
8, 324

2 L i r e C e n ts L i r e  
49. 88 
39.29

$2.62Specialized workers 4. 29
3. 70 
3. 36

32. 5 
22.6 
19. 5 
17. 7

Qualified workers. . . . 2. 07
1.73L ab o re rs___ . . 32. 89

Women . . . ____ 1 125
29. 69 1. 56 

.90Boys, helpers, apprentices____ 1,651 1.98
10. 2 
10.4

17. 20 
17.88 . 94

T otal________ 1 197 30. 76 1.621, lZ/ 18. 3

Automobile-body industry  (August)

Supervisors and chiefs___
Specialized workers______
Qualified workers_______
Laborers________________
W omen________________
Boys, helpers, apprentices. 
Miscellaneous___________

Total-

239 
1,019 
5,043 
3, 669

1,030
51

11, 051

1, 799 
21 1

1,824

5.69 
4. 41 
3. 57 
3. 43 
2.06 
1.58 
3.79

3. 26

29. 9 
23. 2 
18. 8 
18. 0 
10. 8 
8.3 

19.9

17.2

47.59 
40.05 
31. 59 
31.13 
18.65 
14.00 
35. 51

29.24

$2.50 
2. 11 
1.66 
1.64 
.98 
.74 

1.87

1.54

Building industry  (A ugust)

Supervisors.. ... 846

2, 207 
1,094

16, 067
14, 503 
5,265

34, 996
15, 385

4,807 
1,728

4.10

3.16 
2.92

3.06 
2. 71 
2. 22 
2.00
1.41

2.41 
’ 2.24

21.6

16.6
15.4

16.1 
14.3 
11. 7
10.5 
7.4

$1.88

1.46
Scaffold builders, frame workers, wood carpenters (p o n 

teg g ia to ri, a r m a to r i ,  e c a r v e n t ie r i  i n  le q n o 1
35. 74

27.84
25.17Cement workers (c e m e n ti s t i )

Bricklayers (m u r a to r i) : 
F irst class____ ____

1.32

Second class_________ 26.11 
23. 17 
19. 17

I. 31
Helpers and apprentices____ 1. 22
Laborers_______ 1. 01
Boys_____________ 17.10 . 95
Other classes (women, diggers (t e r r a z z ie r i ) ,  watchm en 

0g u a r d ia n i), blacksmiths ( fa b b r i) , pavers ( p a v im e n 
t i s t i ) ,  stonecutters ( s c a lp e l l in i ) ,  etc.) 145

12. 06 .63

1.08Miscellaneous_____ 11.8
Total___________

18. 48 .97
96,898 145 2.29 12.1 19.56 1.03
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WAGES AND HOURS OF LABOR 1163
T able 3 .—A V ERA G E W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A L Y , 1929, BY OCCU

PA T IO N  S—Continued

Fertilizer industry  (August)

Occupation or operation

N um ber of 
workers

H ourly wages 
w ithout 
overtime

D aily wages, 
including 
overtime

Males Females
Italian

cur
rency

United
States
cur

rency

Italian
cur

rency

United
States
cur

rency

L i r e C e n ts L i r e
Supervisors and foremen------ ----------------- ----------------- 105 1 3. 74 19.7 31.29 $1.65
Sulphuric workers_________________ — ------------------- 776 4 2. 62 13.8 21.46 1.13
Production, piecework ___________________________ 374 2. 79 14.7 22. 29 1.17
Production^ daywork___  . .  - ---------------------- ------ 765 11 2.84 14.9 23. 23 1.22
Truckm en, sackers (t r a s p o r t i , v a g l ia tu r a in s a c c o ) , piece-

work __ ___________  _____ - _______ 441 2.69 14.2 22.18 1.17
Truckm en, sackers (t r a s p o r t i ,  v a g lia tu r a  in sa c c o ), day-

work-------------------- ----------------------------  ----------- 462 1 2.26 11.9 18.88 .99
General services (shop, maintenance, motive power,

watchmen, etc.)--..............- .............. - ........................... --- 1,385 17 2.39 12.6 20.34 1.07

T o tal.................. ................................................... - - 4, 308 34 2.60 13.7 21. 53 1.13

Hosiery industry  (August)

Supervisors and chiefs----------- -------------------------  -- -- 44 169 2. 77 14.6 22.99 $1.21
M achine repairmen (m e c c a n ic i  s p e c ia l iz z a t i  p e r  la  

m a n u t e n z io n e  d e lle  m a c c h in e )________  _________ 252 15 4.51 23.7 37.91 1.99
Y arn preparation—spoolers, bobbin girls, winders 

( p r e p a r a z io n e f i l a t i—s p o la tr ic i ,  b o b in a tr ic i , d i p a n a tr ic i ) , 
etc_ ------------------------------- --------------------------------- 4 3,346 1.17 6.2 9. 71 .51

Loom weavers, cotton ( te la i,  c o tto n )________________ 355 222 2. 38 12.5 19. 44 1.02
Circular-machine operators ( m a c c h in e  c irc o la ri) --------- 37 7,076 1.29 6.8 10.76 .57
Ring-machine operators ( m a c c h in e  r im a g n a t r i c i ) _______ 6 2,353 1.32 6.9 11.12 . 58
D ye house workers ( t in to r ia ) . .  -----. . .  ------------ - 427 130 2.16 11.4 18.71 .98
Finishing (sewing, mending, pressing, repairing, e tc .). - 12 7,582 1.18 6.2 9. 92 . 52
Apprentices_____________ -- _ ----------  ----------- 61 1,148 .73 3.8 6.09 .32
Shop and general services (mechanics, warehousemen, 

box factory men, truckm en, laborers, etc.)............... . 650 347 2.02 10.6 17.48 .92

T o tal------ ------------------ ---------------------------- 1,848 22,388 1.34 7.1 11.26 .59

Glass industry  (A ugust)

Supervisors __ ________________________ 104 3 3.82 20.1
Blown plate glass:

Foremen __ ______ 81 5. 29 27.8
Shop boys ( g ra n  g a rzo n i) 5 3. 75 19.7
Class carriers (lenanetrn) 6 3. 76 19.8
Flat toners (s t.en d ito ri) ________ 16 5.06 26.6
p]£T,p_g]ass ru tting  (f.a glint In utre) 13 3.61 19.0

Smoked gfass: 
Foremen 865 6.37 33.5
Shop boys ________________ 414 5.67 29.8
It lass carriers 415 4. 40 23.1
Porters (part, a n t in g 457 1.32 6.9

Clear glass:
Flower foremen (m a e s tr i  s o f f i a t o r i ) _____  _ _ _ 1,294

545
247 4.13 21.7 33. 02 $1.74

Glass carriers or ball makers (levavetro  o  p a l l in a i)  
Servitors apprentices ( p o r t a n t in i ) _______________

2.10 11. 1 16.68 .88
2,497 

41

53 1.02 5.4 8.12 .43
M achine-made glass:

M achine foremen (e.npi m ac.china.) __ _ _ 4.46 23.5 37.42 1.97
M achine workers (a d d e tt i  a lle  m a c c h in c i) ____ 683 2 3.06 16.1 25. 90 1.36

Auxiliary services, firemen, founders ( fu o c h i s t i j o n d i to r i ) .  
Finishing glass (setting, grinding, cutting, polishing), 

males -- - _______ _______________

1,068

878

2.81 14.8 27.97 1.47

3.11 16.4 25.15 1.32
Finishing glass (setting, grinding, cutting, polishing),

females _ ____ ________ ___ — 921 1.10 5.8 9.02 .47
Miscellaneous (shop, warehouse, packing, truckmen,

e tc ) ________________________________ 3,842 1,054 2.29 12.1 18.69 .98
19 5. 33 28.0

Total ________________________________ 13,243 2, 280 2.68 14.1 21.27 1.12
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T able 2 .—A V ERA G E W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A L Y . 1929. BY O CCU 
PA T IO N S—Continued

Knit-goods industry  (A ugust)

Occupation or operation

N um ber of 
workers

H ourly wages 
w ithout 
overtime

Daily wages, 
including 
overtime

Males Females
Ita lian

cur
rency

United
States
cur

rency

Italian
cur

rency

United
States
cur

rency

Supervisors and chiefs___•_____ 93 129
L ir e  
3.31

C e n ts
17.4

L i r e
28.24 $1 49

Yarn preparation—spoolers, bobbin girls, winders 
(sp o la tr ic i,  b o b in a tr ic i , d ip a n a tr ic i ) , etc . 119 1, 775 1.36 7.2 11. 35 60Textile manufactures:

Cotton loom operators (a d d e tt i  a  te la i  c o tto n ) 25 81 2.05 10.8 16. 98 89
Circular-machine operators (a d d e tt i  a  m a c c h in e  c ir 

c o la r i)______ _. ._ 19 1,266 1. 78 9.4 15.15 . 80M otor rectilinear machine operators ( a d d e tt i  a  
m a c c h in e  r e tt i l in e e  a  m o to re ). 29 358 1.55 8.2 12.97 . 68

H and rectilinear machine operators (a d d e tt i  a 
m a c c h in e  r e tt i l in e e  a  m a n o )_ _ ____ 15 2, 078 1.36 7.2 11. 25 59

Sewing-machine operators ( m a c c h in e  a  c u c ire ) 4 4,114 1. 55 8.2 13. 28 . 70Dyehouse workers ( t in to r ia ) _____ 173 72 2.08 10.9 17. 89 . 94Other departm ents—cutting, examination, pressing 
( ta g l ia tu r a ,  r ip a s s a tu r a ,  s t i e r ia ) ,  etc____________ 103 3,839 1.42 7. 5 11.91 . 63Apprentices_______  . . . 6 943 .78 4.1 6. 52 . 34Shop and general services (mechanics, warehousemen, 
laborers, truckmen, e tc .)_____ 692 410 2. 25 11.8 19.67 1.03

Total . . .  ______. . .  . 1,278 15,065 1. 53 8.1 12.99 .68

Hat manufacture (August)

Supervisors and chiefs_____________________________
Eelt making from wool ( la v o r a z io n e  f e l t r o  d i  la n a ):

Preparation_____________________________ ______
M aking crowns ( la v o r a z io n e  c o n i)________________
Felting ( fe l tr a tu r a ) _____________________________
Other felt-making departm ents__________________

Shrinking ( so f f ia tu ra ) :
Males_________________ _______________________
Females__________________________________

Felt making from hair ( la v o r a z io n e fe l t r o  d e  p e lo ) :
Basting and strengthening(m5asfif u ra  e a s s o d a tu r a )  :

M ales___________________________________ __
Females___________________________________

Fulling ( fo l la tu r a )  :
Males_________ ______ _____________________
Females__________ __________________

Other felt-making departm ents:
Males______________________________ ______ _
Females___________________________________

Workers in both kinds of felt (hair and wool) ( la v o r a z i
o n e  e ca tegorie  o p e ra ie  c o m u n i  a i  d u e  t i p i  d i  f e l t r o  (d i  
p e lo  e d i  l a n a ) ) :

Dye house workers ( t i n to r ia )____________ ______ __
Examining, finishing ( a p p ro p r ia g g io ,  f in i s s a g g io )___
Ready-made articles—frames, h a t bands, leather 

and linings (c o n fe z io n e —b o rd i, n a s tr i ,  m a r o c c h in i ,  e
fo d e r e )_______________________________________

Laborers______________________________
Boys and apprentices____ __________________________
Other departm ents and general services (packing, 

truckm en, watchmen, firemen, shop, e tc .) ...............

T otal.

377 92 4.09 21.5 33.49 $1.76
399 35 2.65 13.9 23.78 1.25
64 957 2. 01 10. 6 16. 91 .89

2,140 567 3. 33 17.5 28. 46 1.50
354 608 2.93 15.4 24.30 1.28
65 2.77 14.6 24.24 1.28

114 1.54 8.1 13. 21 .69

74 3.48 18.3 29.26 1.54
515 1.64 8.6 13.43 .71

693 3.65 19.2 29.22 1. 54
881 1.88 9.9 15. 62 .82

83 3.29 17.3 27.75 1. 46
424 1.52 8.0 13. 77 .72

249 44 2. 52 13.3 22.07 1.16
1,452 647 3.31 17.4 26.71 1.40

24 2,390 1.94 10.2 15. 81 .83
156 10 2.58 13.6 22. 30 1.17
354 132 1.20 6.3 9.92 .52
845 276 2. 75 14.5 23.91 1. 26

7,329 7,692 2.69 14.2 22.47 1.18
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T able 2 .—A V ER A G E W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A LY , 1929, BY OCCU
PA TIO N S—Continued

Iron and steel industry  (August)

N um ber of 
workers

H ourly wages 
w ithout 
overtime

Daily wages, 
including 
overtime

Occupation or operation

Males Females
Italian

cur
rency

United
States
cur

rency

Italian
cur

rency

United
States
cur

rency

1,165
3,067
7,204

L i r e  
4. 63

C e n ts  
24. 4

L ir e  
39. 73 $2.09

2. 73 14.4 23. 50 1.24
fitpol mills (nrrin ip .rie) _ ________  - —  - - - 18 3. 37 17.7 29.64 1.56
Heating and annealing furnaces ( fo r n i  d i  r is c a ld o  e r ico l-

2,385 3. 39 17.8 29.58 1.56
Rolling mills ( 1  n w i n ntovì} _____ _______- - 12,842 69 3. 42 18.0 29. 55 1. 56
Drawing mills ( tv o f i l l i n ')  - ______ ____ 810 68 2. 67 14.0 22. 40 1.18
Y ard labor _______________  - - 5,207 4 2. 65 13.9 23. 08 1.21 

1. 25General services--------------- -------------------------------------- 11,853 159 2. 73 14. 4 23. 85

Total ______ ___  —  - - 44. 533 318 3.10 16.3 26.90 1.41

Foundry industry  (August)

Supervisors and chiefs---------------------------------------------GnonioliVoH TPArlrprc: ________  •-
361 

1,009 
8,740 
8,666

5 4.76 
3.60 
3.03 
2.55 
1.68 
1.25 
3.17

25.0
18.9
15.9 
13.4
8.8
6.6

16.7

39.37 
32. 37 
25. 89 
22.85 
14.52 
10. 57 
30.42

$2.07 
1. 70 
1. 36 
1. 20 
.76 
.56 

1.60

Onalifipfi wnrlrors __________ -_______
1,223 

68 
17Boys, helpers, apprentices----------------------------------------

Miscellaneous-------  ----------------------------------------------
2,312

261

Total - ___- - —  — 21,349 1, 313 2.65 13.9 23.11 1.22

Machine shops (August)

Specialized shops: 574 
2,088 

16, 398 
8, 215

5.20 
3. 81 
3.00
2. 52 
1. 62 
1.35
3. 22

27.4
20.0
15.8 
13.3
8. 5 
7.1

16.9

43.17 
33. 75 
26. 23 
22. 25 
13. 49 
11. 68 
30.72

$2.27 
1.78 
1. 38 
1.17 
.71 
.61 

1.62
3,272 

148 
171Boys, helpers, apprentices----------------------------------

Miscellaneous__________________________________
5, 981 
2,946

T o tal___  - ---------------------------------------------- 36, 202 3, 591 2.63 13.8 23.15 1.22

Other shops:
Supervisors and chiefs---------------- --------- ------------- 1, 495 

3,421 
31,032 
16, 408

22 4.81 
3. 62 
2.92 
2.47 
1. 36 
1.19 
2.08

25.3
19.0
15.4
13.0
7.2
6.3 

10.9

41. 22 
31. 60 
25. 07 
21.24 
11. 22 
10.00 
17.12

2.17 
1. 66 
1. 32 
1.12 
.59 
.53 
.90

Qualified workers--------------------------------- ------------ 193

11, 280 
1,468 

158Boys, helpers, apprentices--------------- ------------------ 16,485 
591

T otal________________________ ______ _________ 69,432 13,121 2.31 12. 2 19. 75 1.04
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T able 2 . — A V ERA G E W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A L Y , 1929, BY  OCCU
PA T IO N S—Continued

Paper industry  (A ugust)

Occupation or operation

N um ber of 
workers

H ourly wages 
w ithout 
overtime

Daily wages, 
including 
overtime

Males Females
Italian

cur
rency

United
States
cur

rency

Italian
cur

rency

U nited
States
cur

rency

L i r e C e n ts L i r e
Supervisors and foremen____ ____ ___________________ 369 67 3.35 17.6 27.20 $1.42
Beating, cutting, rag sorting { b a t ti tu r a , t a g l ia tu r a ,  cer-

n i ta  s tra cc i) :
Males. ______________________________________ 157 2 24 11 8 18 32 96
Females _____________________  . . . _____ 1, 214 1.31 6.9 10.54 . 55

C utting, cleaning, macerating straw  { ta g lia tu r a ,  p u l i -
t u r a ,  m a c e r a z io n e  p a g l ia )____________  ____________ 395 23 1. 82 9.6 14.96 .79

Preparing wood pulp  '{ p re p a r a z io n e  p a s ta  d i  le g n o ) _____ 1,019 41 2.25 11.8 19.10 1.00
Preparing rag pulp  { p r e p a r a z io n e  p a s ta  d i  le g n o )_____ 733 16 2.23 11.7 19.36 1. 02
Grinding, chopping, and  pu lp  engine { la sc iv ia to r i ,  m o -

l a z z e ,  e  o la n d e s i)  _______  _ ______ ______________ 2, 924 21 2.19 11.5 18.46 .97
Round-machine operators { m a c c h in a  i n  t o n d o ) . . ............. 604 41 2.00 10.5 16.75 .88
Continuous machine operators:

Belt { c o n d u t t o r i ) . . .  ____________  . . .  . . .  . .  .  _ 655 2.75 14 5 23 27 1 22
C utting  { ta g lia c a r te )__________  _ . . .  . ________. 730 6 2.28 12.0 19.26 1. 01
Helping { a iu t i )_________ _____  _______________ 1,078 2 1.94 10.2 16.33 .86

Preparation:
Males_____________________ 2,599 2 19 11 5 18 41 97
F em ales_______________ 6, 519 1 25 6 9 in ' 20 ’ 54

Laborers. ____________________  . . ______________ 1,054 7 ¿0 6 1 0 J 17. 56 ! 92
Other departm ents______  . . .  _______  _ _ . . 883 697 1.87 9.8 15.66 .82
General services (firemen, electrical workers, watch-

men, truckm en, repair room, e tc . ) ___________  ____ 2,899 53 2.44 12.8 21.07 1.11
Other departm ents___________ ____ ____ ____________ 13 18 1 38 7 3

T otal________________________________________ 16,112 8, 725 1.94 10.2 16.29 .86

Pottery industry  (August)

Foremen and chiefs___ _____ _______________ _______
Mold makers, working in plaster { m o d e llis ti ,  f o r m a to r i  i n

311 13 3. 87 20.4 31. 40 1. 65
y c a n u j .

M ales____________ ____________________ ______
Females_______________________________________

Shapers, hand  and machine { fo g g ia to ri a  m a n o  e a  m a c 
c h in a )  :

Males_________________________________________
Females________________ ______________________

Painters (v e rn ic ia to r i) :
M ales_________ ____ __________________________
Females________________ ___________________ _

Decorators (d e c o ra to r i) :
M ales______________________________________ _
Females_______________________________________

Kilnmen and furnace men { m u f f o lis ti  e fo r n a c ia i) ______
Laborers:

M ales__________ ______________________________
Fem ales.......... ..................................................................

Helpers, apprentices:
M ales........ ............................ ................................ ............
Females_____________________________ ____ _____

Other classes (preparers of pain t and glaze, warehouse 
men, shippers, sorters, truckm en, shopmen, general
services)________________________________________

Other departm ents........................ ........................... .............

216

1,533

180

574 

1,490 

1,100

881

1,835
9

6

634

4
448

929
165

248’

566"

659

2.89
1.81

2.63
1. 44

2.47 
1. 21

2. 43 
1.40 
2.85

1.95 
1. 65

1.15 
.84

2.26 
2. 93

15.2
9.5

23. 73 1. 25

13.8 21.45 1.13
7.6 11.72 .62

13.0 20.40 1.07
6.4 10.07 .53

12.8 19.82 1.04
7.4 11. 57 .61

15.0 23.74 1.25

10.3 15. 92 .84
8.7 13. 35 .70

6.1 9.29 .49
4.4 6.83 .36

11.9 
15. 4

18.61 .98

Total. 8,129 3,672 2.12 11.2 17.42 .92
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Table 2 .-A V E R A G E  W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A L Y , 1929, BY OCCU

PA T IO N S—Continued

Motor and electrical material shops (August)

Occupation or operation

Num ber of 
workers

H ourly wages 
w ithout 
overtime

Daily wages, 
including 
overtime

Males Females
Italian

cur
rency

United
States
cur

rency

Ita lian
cur

rency

United
States
cur

rency

Supervisors and chiefs----- --------- -------------------- ------ 294 
783 

7,532 
3, 304

6
L ir e  
5. 39 
4. 07 
3. 27 
2.44 
1. 55 
1. 33 
3.11

C e n ts
28.4
21.4 
17. 2 
12.8
8.2
7.0

16.4

L ir e  
44. 62 
37. 55 
29. 78 
22. 77 
13.23 
11. 55

$2. 35 
1.98 
1.57 
1.20 
.70 
.61

Qualified w^r^^rs ___________________
p,abnre.rs -- ___________________ 3, 220 

121Boys, helpers, apprentices------------------------------- --------
M iscellaneous.--------------------- -------------------------------

2,673 
121

Total -- --------------- ------------ - 14, 707 3,347 2.60 13.7 23.49 1. 24

Electrical industry  (August)

Foremen simp torn or pronp __________ _ 966 1 4. 85 25. 5 40. 46 $2.13
Qualified "workers _____ _____ _______ - 2,850 3. 60 18.9 30. 98 1. 63
O rdinary workers __________ _____  - 7, 709 19 3. 05 16.0 25. 92 1. 36
pi p| por«; ________________ _______ 2,312 1 2.58 13.6 22.12 1.16
Laborers watebm en _____ __________  - 3, 524 7 2. 35 12.4 20.11 1.06
n th  or classes ________________________ 670 13 2. 44 12.8 21.50 1.13
M iscellaneous._____. ------------------------------------------- 127 1.97 10.4 15. 77 .83

Total _ _ ___ __ - -- —  -- - - 18,158 41 3.01 15.8 25. 67 1.35

Railroad material shops (August)

Supervisors and chiefs— ----------------------------------------
Specialized workers - _____ _

355 
535 

14, 278 
5, 655

5 4.64 
3.81 
2. 89 
2.45 
1. 54
1.64 
1.44

24.4
20.0
15.2
12.9
8.1
8.6
7.6

38. 52 
32. 37 
24. 89 
21. 47 
13. 21 
14.08 
11.59

$2.03
1.70
1.31
1.13
.69
.74
.61

Qualified workers - ______
Laborers __________- -
"Women ________ _____ _______ - 471

42Boys, helpers, and apprentices------- -------------------------
M  iscellaneous____________________ ____ ------------------

4, 561 
189

Total _________________________  - 25, 573 518 2.59 13.6 22.35 1.18

Shipbuilding industry  (A ugust)

Supervisors and chiefs____________________ ______—
Draftsm en (tra c c ia to r i) _____________________________
Smiths (fu c in a to r i) ---------------------------------------------- -
Mechanics—turning shops, fitters (m e c c a n ic i , t o m e n a ,

a g g iu s ta g g io ) , e tc.___________ _r r ---------- ---------------
Structural-iron workers ( c a r p e n t ie r i  i n  f e r r o ) . . -----------
Carpenters and joiners ( c a r p e n t ie r i  i n  l e g n o  e  f a l e g n a m i ) .  
Riveters, stone cutters, and iron calkers ( r ib a d ito r i,

s c a lp e l la to r i ,  e  c a la fa t i  i n f e r r o ) -------------------------------
Laborers and sailors ( m a n o v a l i  e  m a r i n a i ) ----------- ------
Helpers, boys, and apprentices------ ------ --------- - - ------
Miscellaneous—electricians, cranemen, watchmen, 

painters (e le t tr ic is t i ,  g r u is t i , g u a r d ia n i ,  c o lo r i to r i ) ,e tc .—

T o ta l- ............ .................................................................. 24,269

557 4.97 26.1 44. 83 $2.36
389 3. 15 16.6 29. 68 1.56
820 2.87 15.1 26.89 1.41

4,176 2.87 15.1 28.86 1.58
2, 774 2. 75 14. 5 27. 98 1.47
1,847 3.05 16.0 29.57 1.56

2, 277 2.82 14.8 26. 94 1.42
3, 201 2. 32 12. 2 25. 86 1.36
4,222 42 1. 56 8.2 14.52 .76

4,006 52 2.70 14. 2 28.45 1.50

24, 269 94 2. 60 13.7 26.05 1. 37
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Table 2.—A V ERA G E W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A L Y , 1929, BY OCCU
PA T IO N S—Continued

Shoe manufacture (August)

Occupation or operation

Supervisors and foremen___________________________
Cutters, vam p, hand (ta g lia to r i  a  m a .n o , to m a ie )_______
Cutters, sole (tr a n c ia to v i  d i  s u o la ) ____________________
Fitters, vam p (m o n ta to r i  to m a ie ) ____________________
Sewers, vam p (g iu n ta tr ic i- o r la t r ic i  t o m a ie )____________
Sewers, sole ( c u c i to r i  g u a r d o lo  e  s u o la ) ________________
Heelers—cutters and fitters ( ta l lo n is t i - a p p l ic a to r i  e  f r e s a 

to r i  ta c c h i )_______________________________________
Helpers, boys and  apprentices______________________
Other classes—machine cutters, preparers, uppers, 

warehousemen ( ta g l ia to r i  a  m a c c h in a ,  p r e p a r a to r i
to m a ie ,  m a g a z z in ie r i ) , etc_________________________

Shopmen and general services_______________________
Miscellaneous............. -_______ _______________

T otal,

N um ber of 
workers

H ourly wages 
w ithout 
overtime

Daily wages, 
including 
overtime

Males Females
Italian

cur
rency

United
States
cur

rency

Italian
cur

rency

United
States
cur

rency

L ir e C e n ts L ir e
259 66 4. 35 22. 9 34. 96 $1.84
823 271 2. 62 13.8 21.11 1.11
523 62 2.42 12.7 19. 52 1.03

1, 298 230 2.53 13.3 20.47 1.08
21 3, 291 1.52 8.0 12. 24 .64

831 44 2. 56 13.5 20.64 1.09
1,157 67 2. 66 14.0 21. 49 1.13
1,730 1,909 1.09 5.7 8.78 .46

1,765 1, 861 1.96 10.3 15.76 .83
262 58 2.50 13.2 20. 43 1.07
60 58 2. 37 12. 5

8, 729 7,917 1.94 10.2 15.60 .82

Tanning industry  (August)
-----------.

Supervisors and foremen. ____
Scrapers and shavers (s c a r n a to r i  e  ra sa to r i)  :

286 8 4.13 21.7 33. 46 $1.76
H an d______  ______ ______ 923 3 2. 98 15.7 24. 36 1.28M a c h in e -- -_________ _______ _______

Vat, laborers, cleaners, ( m a n o v a l i  a l  t in a g g io ,  p u r g a to r i ) ,
300 16 2. 76 14.5 23.43 1. 23

e tc____ _ --- - ________________ 2,258 38 2.48 13.0 21.09 1.11Finishers, hand (refiners) ( r i f in i tu r a  a  m a n o ,  r a f f in a to r i )— 
Finishers, machine, polishers, Sanders ( r i f in i tu r a  a  m a c -

1,370 32 2.87 15.1 23.44 1.23
c h in a , l is c ia to r i ,  s i l ic a to r i ) , etc. - 

Workers, hand and  machine (o p e r a ie ,  a d d e tte  a  la v o 
r a z io n i  a  m a n o  ed  a  m a c c h in a )  .

947 15

1,120 
61

2.98

1.42 
1. 65

15.7

7.5 
8. 7

24.96

11.96 
14. 02

1.31

.63 

. 74Helpers, bovs, app ren tices_______ 597
Other classes (shop and general services)__ 1,110 45 2.60 13. 7 22. 14 1.16Other departm ents.................. ................. 181 32 1.54 8.1 13. 39 .70

T otal___ ________________ 7, 972 1,370 2.52 13.3 21. 04 1.11

Artificial-silk industry (August)

Supervisors and foremen__________ ______ _____ ____ 504 206 3. 46 18. 2 29. 27 $1.54Producing viscose or solution of acetate or ammonium 
sulphate ( p r o d u z io n e  v isc o sa  o  d e lla  s o lu z io n e  a l l ’
a c e ta to  o  c u p r o -a m m o n ia c a le )  _ 1,575 72 2. 50 13.2 21.58 1.14Silk spinning (wire drawing plate) ( f i la tu r a  s e ta ,  f il ie r e ). 4, 515 91 2.57 13.5 21.45 1.13Winding, doubling, and reeling (i n c a n n a g g io , b in a tu r a ,  e 
a s p a tu r a ) . . . .  ______ 162 10, 280 1. 30 6.8 10. 89 . 57Throwing ( to r c itu r a )  _ - - - - - - 274 6,104 1.47 7.7 12. 20 .64Testing and inspecting (p r o v in a tu r a  e r i p a s s a t i l a ) . 84 4,740 1.38 7.3 11. 35 .60Other departm ents—washing, bleaching, dyeing ( la v a g 
g io  c a n d e g g io , t in to r ia ) ,  e t c ___ 1,327 1,419 1.88 9.9 15. 94 .84General services (firemen, mechanics, truckm en, etc.) 5,725 306 2.47 13. 0 22. 00 1.16Other departm ents______ _____ ______ 14 34 1. 86 9.8 15. 52 .82

T o tal_____________ _____ ___ ____ 14,180 23, 252 1.84 9. 7 15. 61 .82
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T able 3.—A V ER A G E W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A L Y , 1929, BY OCCU

PA TIO N S—Continued

Cotton-textile industry {May)

Num ber of 
workers

H ourly wages 
w ithout 
overtime

Daily wages, 
including 
overtime

Occupation or operation

Males Females
Italian

cur
rency

United
States
cur

rency

Ita lian
cur

rency

United
States
cur

rency

Supervisors room rTiri depar tmon 1, foremen__ ________ 5, 594

5,196
978

302
L ir e
3.69

C e n ts
19.4

L ir e  
30. 14 $1. 59

Spinning:
Carder*3 ft ori beaters ( car dp. p b a tte u r s )  ___ __ 1, 295 2. 03 10.7 16. 59 .87
Drawing-frame tenders ( s t ira to i  p b a n c h i)  _____ 16, 854 

1, 255
1.51 7. 9 12. 19 .64

A ut ornati p-m a r*h i ne opera tors ( s e l f  a c tin g s )  ___ __ 2, 628 1. 78 9.4 14. 52 .76
Ring-machine operators ( r in g s ) --------------- ------  --
Other spinning workers _ _______ _______ -

1, 826 
2, 117

26,102 
12, 074

1.39 
1. 46

7.3
7.7

11. 21 
11.79

.59

.62
Doubling (r ic o r d i  u v a ) _______________________ 632 12, 471 1. 35 7. 1 10.91 .57
Weaving:

Preparation __ __ ______  _____ - -- 1,734 18,873 1. 28 6.7 10. 54 .55
Warping (o r d itu r a ) _____________- ______ — 115 4,027 1.57 8.3 12. 89 .68
Weavers ( te s s ito r i) :

Male*3 _______________ -- 4,039 2.19 11.5 17. 67 .93
Pern files ------------ ------------------- 60, 467 1. 48 7.8 11.99 .63

Other workers in departm ent (including appren- 
tie.es) - - - -- —  - 5, 726 12, 424 1.49 7.8 12. 33 .65

D ye shops and bleachery ( t in to r ia  e i m b ia n c h im e n to )----
Shops and general services __ __________________

12, 252
13, 525

3, 439 
2, 983

2. 13
2. 25

11. 2 
11.8

19. 01 
19. 33

1.00
1.02

Other departm ents------------------------------------------------- 145 442 1. 42 7.5 12.21 .64

Total ____ - - ____ 56, 507 173,008 1. 64 8.6 13.51 .71
______ .

Woolen-textile industry {May)

Supervisors and foremen---------- -------------7------ .---------
Washing and carbonizing (la vagg io  e c a rb o n is sa g g io )------
Combing wool:

Combing (p e t t i n a tu r a ) ----------------------------------------
Preparing for spinning (p r e p a r a z io n e  f i l a tu r a ) --------
Combing for spinning ( f i la tu r a  p e t t i n a to ) ---------------

Carding wool:
Carding room ( c a r d e r ia ) .------------------------------ -----
Carding for spinning ( f i la tu r a  c a r d a to )------------------

Doubling ( r i to r c i tu r a ) — _---------------------- ------ ----------
Other spinning departm ents...................................- ..........
Weaving:

Weavers ( te s s ito r i)—
M ales___________ ______ - .........- ------ -------------
Females------------------------------------------------------

Other workers in  weaving departm ent------------------
Dressing and finishing (a p p a r e c c h ia tu r a  e f in i s s a g g i o ) . . .
D ye works ( t in to r ia ) ------------------------------------------------
Shop and general services-----------------------------------------
Other departm ents-—- . - ...........................- ------ -------------

T otal______________________ ______ __________

1,996 104 4.03 21.2 32. 64 $1. 72
1,174 423 1. 96 10. 3 16. 85 .89

698 1, 424 1. 76 9. 3 14. 44 .76
157 3,239 1. 56 8. 2 12. 86 .68

1, 990 4,420 1. 63 8.6 13. 33 .70

2, 432 941 2.15 11.3 17. 95 .94
4, 365 1, 866 1.67 8.8 13. 67 .72

155 4,476 1.50 7.9 12. 38 .65
1,301 1,959 1.79 9.4 15.00 .79

5, 369 2.35 12. 4 19. 47 1.02
12, 372 1.88 9. 9 15. 27 .80

1. 270 5, 603 1. 58 8. 3 13. 08 .69
2, 316 6,450 1.75 9. 2 14. 61 .77
1,984 630 2. 05 10.8 17. 73 .93
4, 578 1,211 2.21 11.6 18. 76 .99

365 565 2.04 10.7 16. 43 .86

30,150 45, 683 1.90 10.0 15. 75 .83

S ilk  industry {August)

Silk dyeing:
D epartm ent foremen _ _______________ 88 13 5. 27 27. 7 42. 59 $2. 24

1,858 2. 89 15. 2 24. 14 1. 27
Dye works females ______ _ 580 1.87 9.8 15. 47 .81
Printing work ( s t a m p pria) _ _ _ __ _____ 327 137 2.49 13. 1 21. 53 1.13
Dressing and finishing ( a p p a r e c c h ia tu r a  e f in i s s a g 

g io )—
Males ______ _ _______  - 768 2. 79 14.7 23. 32 1. 23
Females ___________ _____ _ 387 1. 78 9. 4 14. 61 .77

o th e r departm ents __ __ ________ 59 44 2. 09 11. 0 17.51 .92
General services (firemen, mechanics, truckm en, 

e t c ) —------ ------------------------------------------------- 561 24 3. 29 17. 3 28. 11 1. 48

Total ---------------------------------------------------------- 3, 661 1, 185 2. 72 14. 3 22.81 1.20
—

1 1 4 6 7 5 ° — 3 2 --------1 1
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Table 2.—A V ER A G E W AGES IN  VARIOUS IN D U S T R IE S  IN  IT A L Y , 1929, BY OCCU
PA T IO N  S—Continued

S ilk  industry  (A ugust)— C ontinued

Occupation or operation

N um ber of 
workers

H ourly wages 
w ithout 
overtime

D aily wages, 
including 
overtime

Males Females
Italian

cur
rency

United
States
cur

rency

Italian
cur

rency

United
States
cur

rency

Silk drawing: L i r e C e n ts L i r e
Supervisors . . .  ---- ----------  .  ------------------------- 93 1, 705 1. 78 9.4 14. 70 $0. 77
Beaters (brushing girls) (sb a tt i t r ic i  s c o p in a tr ic i )____ 92 18,180 .66 3.5 5. 43 .29
Spinners (f i la tr ic i) _ ___ _ ____________ _ ____ 41, 334 1. 11 5. 8 9. 07 . 48
Other groups: Testing girls, medium  spinners,

speeders, and doffers, waste silk, assorters
(p r o v in a tr ic i ,  m e z z a n t i ,  a t ta c c a ti l i ,  s t r u s in e ,  c e r n i-
tr ic i)  etc. . ____________________  __________  . 19 35,127 .92 4.8 7. 51 .40

General services (firemen, mechanics, truckm en,
etc.)—  . .  ----------------------------  -------------- 2,009 180 2.03 10.7 16. 93 .89

Other departm ents___________________________  _ 1 100 .92 4. 8

Total . . .  ____________ _____ __________ ____ 2,214 96, 626 .99 5.2 8. 14 .43

Silk throwing:
Directors and supervisors______________ _________ 02 559 1.65 8.7 13. 59 .71
Spoolers and transferrers (i n c a n n a tr ic i  e  s tr a c a n n a -

t r i c i )__ _________________________________ ____ 4 7, 649 .86 4.5 6. 99 .37
Doubling (b in a tu r a ) --------------------------- -------------- 3 1, 910 1. 09 5.7 8. 82 .46
Spinning and tw isting (f i l a tu r a  e t o r c i tu r a )—

Males - - - - - -  _________ 506 2. 06 10. 8 16. 64 .88
Females - -- ____ _______ 2, 595 1. 14 6. 0 9. 32 . 49

Other departm ents: Reelers, pickers, loaders, re-
movers (a s p a tr ic i , m o n d a tr ic i ,  c a r ic a tr ic i,  cava-
t r i c i )___________  _________________ . . 2, 947 1.07 5. 6 8. 75 . 46

General .services (firemen, mechanics, truckmen,
etc.)_______________________ _______________ 605 141 2. 03 10.7 17.15 .90

Total ______ - ----------------------------------------- _ 1,180 15. 801 1.09 5. 7 8. 90 .47

Silk weaving:
Supervisors and forem en-.- _ _ _ . . _______  . . . 617 473 3. 34 17.6 27. 07 1.42
W inding and spooling (in c a n n a g g io  e s p o la g g io )____ 18 5,468 1. 34 7. 1 10. 78 .57
W arping (o r d itu r a ) ____________________________ 5 2, 171 1. 75 9.2 14.09 .74
W eaving (t e s s i tu r a )—

Males ___ ______________________ _____ 999 2. 48 13. 0 19. 99 1. 05
Fem ales,-. _ __ ______  .  .  ______ 14, 469 1. 78 9. 4 14. 31 . 75

Other departm ents: Carriers, tw isters in, inspectors
( p o rg in e ,  r im e t t in e ,  r ip a s s a tr ic i)  e tc__ ______ _ 136 3, 239 1. 52 8.0 12. 32 .65

General services (firemen, mechanics, truckm en,
etc.)—. ------------------------------------  ------------ _ _ 1, 438 459 2. 42 12. 7 19. 89 1.05

Total ---------------  ----------  --_ _ ------------- 3,213 26, 279 1. 80 9.5 14. 49 .76

Silk waste:
Supervisors and departm ent foremen.-. . - ___ . 140 36 3.53 18.6 28. 27 1.49
M acerating (m a c e r a z io n e ) ________ _ ________ 174 189 1. 77 9. 3 14. 41 .76
C ard in g _______  - - - - - -  - - - - -  - ----------- -- 249 462 1. 53 8. 1 12. 32 .65
Combing, males ____ _ ___ _____ 267 2. 26 11. 9 18. 10 . 95
Combing, females_______________________  . - 1, 391 1. 35 7. 1 10. 96 . 58
S p in n in g .____. . .  --_ - - - - - - - -  _____ _____ 160 2,174 1. 37 7.2 11. 13 .59
Other d e p a r tm e n ts ..--------- ------------------  . . . .  _ 120 590 1. 42 7.5 11.42 .60
General services (firemen, mechanics, truckm en,

e tc .)................ ............................... ....... ... .................. 656 114 2.19 11. 5 18.49 .97

Total _____________  . ---------------------------------- 1, 766 4,956 1.60 8.4 13.05 .69

Wage Rates Fixed by Collective Agreement

W a g e  rates fixed by collective agreement are also presented here 
for a few additional industries. Agreement wage rates are minimum 
rates and actual wages ordinarily exceed the minimum rates by from 
10 to 15 per cent.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



WAGES AND HOUES OF LABOR 1171
Artificial Silk Industry, Forli

Wage rates in the artificial silk industry in Forli under an agree
ment published in 11 Lavoro Fascista, March 4, 1932, are as follows:
Table 3 .—W AGE R A TES IN  T H E  A R T IF IC IA L  SILK  IN D U S T R Y  IN  F O R L I, ITA LY ,

M A R C H , 1932

[Conversions in to  United States currency on basis of lira=5.26 cents]

Occupation or operation
Italian

currency
(lire)

United States 
currency 

(cents)

M a le s

Forem en_________________________
P e r  h o u r  

2.95
P e r  h o u r  

15. 5
Assistant foremen_______ ___________ _____________________  . _ _ 2 .5 5 13.4
Spinning and washing departm ent:

Examiners (v e r if ic a to r i)________________________ _______ 2.40 12.6
Washing, desulphurizing, and bleaching operators ( m a n o v r a to r i  a l lavaggio  

e d e so lfo ra z io n e , e ss ic a to i, b a g n i ,  e  c a n d e g g io )-  ___ - _ ___ 2.10 11.1
Gatherers and bobbin carriers ( ra cco g lito ri e tra s p o r ta to r i  b o b in e)— 

On appointm ent_____ __ __ _ _ _____  __ ____ _ 1.80 9.5
After 3 m on ths ..- _ _ ________________  ______ 1.85 9.7
A tte r i  y e a r . ______________ _____ _ 1.95 10. 3

Chemical departm ent:
F o rem e n ____ __ _ _ __ 2.20 11.6
Sulphur workers ( a d d e tt i  a l  so lfa v o ) :

On appointm ent _ _____ ____ _ _____ 1.85 9.7
After 3 months __ _ _ _ _ _ _ _ 2.00 10.5
After 1 year _ ___ . _ _ 2.10 11.1

Workers w ith sulphuric acid (m a n o v r a to r i  a l l ’a c id o  s o lfo r ic o )________  _ 2.30 12.1
Artisans:

20 years and over ___ _____________ ___ _______ __ __ 2.10-2. 75 11.1-14.5
18 to 20 years____ _ _ _ _ _____ _______ ____________________ 1.45-2. 00 7.6-10.5
Apprentices, 15 to 18 years, _ __ _ __ __________________________  __ . 75-1. 40 3. 9- 7.4
Helpers. _ _________________ 1.85-2.10 9. 7-11.1

F e m a le s

Twisting, reeling, and binding (to rc i tu r a , a s p a tu r a ,  e le g a tu ra , c o tt im is te ) :
U nder 15 years (binding only)— _______ __________________  _ .50 2.6
U nder 16 years (twisting and reeling)—

On appointm ent_________________  __________________________ .60 3.2
After 3 m onths_____________________________  ___ ______ ______ .70 3.7

Auxiliary services:
On appoin tm ent_____________  _ _ _ _ __ _______ ___ ____  ______ .80 4.2
After 3 m o n th s _______  _ _ __ __________ _____  _______ .92 4.8

Bleaching and washing ( con d eg g io  e la v a n d e r ia ):
On appointm ent_____ ______ __ ________  _ .85 4.5
After 3 m onths______________________ _____________________________ 1.05 5 .5

Beating (b a tt i tu r a )
On app o in tm en t._ _____________  _ ______________________ .80 4.2
After 3 months _. _ _________  __ _______  ___  _ _ .92 4.8

Cellulose warehouse workers ___________ 1 11.00 157.9

1 Per day.
Automobile, etc., Industry, Turin

An agreement has been made between the Fiat group and the 
Fascist Syndicate of Industry of Turin, effective March 1, 1932, by 
which the employees of the company were to receive a reduction of 
10 per cent in wages, which will, however, still be above the minimum- 
wage scale provided for in existing agreements. The company 
agrees not to ask for a further reduction in wages for 18 months, not 
to dismiss any group of workers except under circumstances approved 
by the head of the Government, and to increase the number of em
ployees as rapidly as possible. The average hourly pay of the Fiat 
employees prior to the reduction was 3.19 lire (16.8) cents), while the 
average hourly pay in the metallurgical industry in Genoa is 2.50 lire 
(13.2 cents), in Milan 2.70 lire (14.2 cents), and in Turin 3.09 lire 
(16.3 cents). I t is therefore claimed that even with the reduction 
of 10 per cent the Fiat workers will still receive pay equal to that of
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their fellow workers in the two other large centers. To offset in part 
this reduction in wages, an arrangement has been made with a Turin 
cooperative society dealing in the necessaries of life to grant a special 
discount of 7 per cent to Fiat employees on all merchandise sold, ex
cept bread, coffee, and sugar. I t is estimated that at least one-fifth 
of the total population of Turin (600,000 inhabitants) derives its 
means of livelihood directly or indirectly from the Fiat group.

Glove Industry, Naples District

The importance of the glove industry in the Naples district can be 
seen from the fact that in 1929 there were exported to the United 
States from this district 2,211,160 pairs of gloves, valued at $1,674,812. 
The average wages paid employees in the glove industry in the latter 
part of 1931 are given in Table 4. For overtime, workers are paid an 
increase of 40 per cent on week days and 75 per cent on Sundays and 
holidays.
T able 4.—A V ERA G E D A ILY  W AGES OF GLOVE W O R K E R S IN  T H E  N A P L E S  D IS T R IC T

OF IT A LY , 1931

[Conversions into U nited States currency on basis of lira=5.26 cents]

Occupation

Chief workers ( c a p i  f a b b r i d ) __________________________
Glove cutters, male ( ta g lia to r i) :

First class________ _____________________________
Second class..----------------------------------------------------
T h ird  class_____________________________________

Seamstresses, hand (c u c itr ic e  a  m a n o ) :
First class______________________________________
Second class____________________________________

Sewing-machine operators, female (c u c itr ic e  a  m a c c h in e ) :
First class______________________________________
Second class____________________________________

Boys------------------- --------- ----------------------------------------

General average____________________________________

Italian
currency

United States 
currency

L ir e
50.00 $2.63

18.00 .95
15.00 .79
12.00 .63

12.00 .63
10. 00 .53

10.00 .53
8.00 .42
5.00 .26

15.55 .82

Mines and Quarries

Wage rates are here given for workers in the marble industiy, 
asbestos, silica, and talc mines, and sand and gravel, travertine, and 
calcareous stone quarries in specified places.

Overtime in mines and quarries in the Province of Rome is paid 
for at the rate of 20 per cent over the regular rate for the first two 
hours and 25 per cent for each succeeding hour; in the Milan district 
it is 14 per cent extra for two hours; in the Leghorn district for marble 
workers, 10, 12, and 15 per cent extra according to the number of 
successive hours of overtime worked; in the Turin district, for marble 
workers, 20 per cent for the first two hours and 30 per cent thereafter, 
and for talc and asbestos miners 25 per cent.

For holidays, workers are paid 50 per cent extra in the Province of 
Rome; 70 per cent in the district of Milan; and 50 per cent in the 
Turin district (asbestos and talc workers).

In the Province of Rome an annual vacation of six days with pay is 
given to workers who have been employed at least 12 months con
secutively; those who have been employed less than 12 months 
receive one day for each two months’ service.
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A marble worker in the district of Turin who has to travel more than 
3 kilometers (2 miles) from his shop or residence receives travel 
expenses; if he has to stay overnight, he receives 20 lire (Jl.05) for 
lodging and two meals, and 6 lire (32 cents) for lunch, daily.

Wage rates per hour in the marble and stone industry in the dis** 
trict of Milan are fixed as follows, though the rates in the latter 
part of 1931 were 8 per cent below the fixed rates:

Squarers and  polishers (riguadratori e luci-
datori)____________________________________ 3.75 lire (19.7 cents)

C arvers (ornatisti) __________________________  4.55 lire (23.9 cents)
L aborers____________________________________ 2.85 lire (15.0 cents)
A pprentices_________________________________ 2.55 lire (13.4 cents)
B oys_______________________________________  1-55 lire (8.2 cents)

Wage rates in the marble industry in the Leghorn and Turin 
districts in the latter part of 1931 were as follows:
Table 5.—W AGE R A TES IN  T H E  M A R B LE IN D U ST R Y , IN  T H E  L E G H O R N  A ND T U R IN  

D IS T R IC T S  OF IT A LY , 1931
[Conversions into United States currency on basis of lira=5.26 cents]

Leghorn district

Carrara and Valle 
del Lucido zones

Massa and Cave 
del Carchio zones

Occupation
Italian

currency
(lire)

United
States

currency

Italian
currency

(lire)

United
States

currency

Quarrymen chief (c fip ^cn ^n ^  _ _____ - _____
P e r  d a y  

26. 10
P e r  d a y  

$1.37
P e r  d a y  

24.85
P e r  d a y  

$1. 31
Quarry men others (so t tn  c .apn c.nvn) _ _ ________ 23.85 1.25 23. 00 1. 21
Resquarer (riQund'rntnTP.') _____ _____ - - --------- 20. E0 1.10 20. 25 1. 07
Blockmen ( u o m iw i  (il'm .a.sso') __ _____________ — 20. 50 1.08 19. 80 1.04
Cutters (J ilis to .) __________  - ____- —  - 19. 90 1. 05 19. 80 1. 04
Sled men head ( c a p o  lizzn.') _____  ___________ 25.65 1. 35 24. 40 1. 28
Sledmen others (so tto  c fip n  l i z z n ) _ ______  ______ 21. 55 1.13
Rope slackers (rnTtllntoTi) --------- ----- ---- ------ 21.95 1. 15 20. 85 1. 10
Laborers - __________________________  — 21. 05 1.11 19. 95 1.05

Sawyers (saQcitoTi) __________________  - - —
P e r  h o u r  

2. 20
P e r  h o u r  

0.12
P e r  h o u r  

2. 12
P e r  h o u r  

0.11
Laborers ________ - -------- -----------  ------— 2. 26 . 12 2. 12 . 11
Coppers and squarers (^scnpp p. Tipn.sso.tovi') ________ 2. 05 . 11 2. 12 . 11
S cu lp tu res ri') __ ________ - -- -- - — 3.28 .17 3. 12 . 16
Decorators or carvers { o m n s t is t i )  _ ________  _ ---- 3. 07 .16 2. 87 . 15
Chiselers (sc a lp c lld to T i) _____________________________________ 2.60 . 14 2. 54 . 13
Modelers ( s m o d p l _________ _ _ - _ 2.36 . 12 2. 19 . 12
Stampers (sco lp p lttw i') -------- ----- --------------------- 2. 26 .12 2. 10 . 11
Turners (t-om it-o fi) . _______ _____ - --------  -- - 2.26 .12 2. 10 . 11
Planers (fvpscitoTi') _ _ ___ ______ —  - 2. 26 . 12 2. 10 . 11
Polishers ( lu s t r  a tovi')_______________________________________ 2. 20 . 12 2. 06 . 11
Cutters { f i l i s t i ) _________________________-__________________ 2. 14 . 11 2. 07 .11
Bow drillers (t ir o to r i  d i  n io lA n o )  _ ___________________ 1.54 .08 1.46 .08

-

Turin district

A t the quarry 
(per hour)

Away from the 
quarry (per hour)

Occupation
Italian

currency
(.lire)

United
States

currency

Italian
currency

(lire)

United
States

currency

Ornamental workers _______  -- - —  - - 4.11 $0.22 3.60 $0.19
M arble and stone cutters first Glass -- ______________ 3. 51 . 18 3.00 .16
M arble and stone cutter*5 second class _________  __ 3.10 .16 2.60 . 14
M arble and stone designers first class ____ ___ _____ 3.51 .18 3.00 . 16
M arble and stone designer*5 second class _ _ ______ - 3. 00 . 16 2. 50 . 13

1.55 .08 1. 40 .07
2. 30 . 12 1.90 .10

Boys under 16 years of age _____________________ -- .85 .04 .75 .04
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Wage rates in other mines and quarries in specified districts are as 
follows:
Table 6.—H O U RL Y  W A GE R A T E S IN  M IN E S A N D  Q U A RRIES IN  S P E C IF IE D  D IST R IC T S

OF IT A LY , 1931
[Conversions into U nited States currency on basis of lira=5.26 cents]

K ind of mines or quarries, dis
trict, and occupation

Italian
cur

rency

United
States
cur

rency

K ind of mines or quarries, dis
trict, and occupation

Italian
cur

rency

United
States
cur

rency

A s b e s to s  m in e s ,  T u r i n  d is tr ic t S a n d  a n d  g ra vel q u a r r ie s ,  P r o v in c e
o f  R o m e

L i r e d e n taSt. Victor M ine: L i r e C e n ts M in ers ... 3.10 lfi 3Foremen _____________ ____ 3.00 15.8 Tunnel diggers (p ic c o n a to r e  i n
M iners (m in a to r i)—• g a l le r ia )___________ 3.10 16. 3First class______________ 2. 50 13.2 Gravel diggers (p ic c o n a to r e  d i

Second class___________ 2. 40 12.6 brecc ia  i n  b a n c h in a ) 9, 85 15 0T hird class _ _ ____ ___ 2. 20 11.6 Common laborers 9 50
M achine operators ( c o n d u tto r i Laborers, mechanical and m in e ... 2. 70 14. 2

d i m a c c h in e  v a r ie )_________ 2.15 11.3
Laborers__________  _______ 2. 15 11.3 T r a v e r t in e  q u a r r ie s ,  P r o v in c e  o f
N ight w atchm en .. _______ 2.00 10.5 R o m e
Boys ....................................... 1. 50 7.9

Other mines: Quarrymen (ca v a to re ):
Foremen _ ______________ 2.25 11.8 First class 3 10
Miners, first c la ss .................... 2.10 11.0 Second class 9 75 14 5Miners, second class________ 2. 00 10.5 Apprentices 2.50 13.2Carters (te le fe r is t i) __________ 2. 10 11.0 Laborers (m a n o v a le  m a n o v a r a to re )  :
Laborers ____________  __ 1. 80 9.5 F irst class 9 30 12 1Boys______________________ 1.20 6.3 Second class ? 20Women........................ ................ .80 4.2 Sawyers (se g a to re) 9^0

Mechanics (m e c c a n ic o ) ____ 3 ! 25 17. 1
S i l ic a  m in e s ,  P r o v in c e  o f  R o m e Stone cutters ( s c a lp e l l in o )______ 3 .7 5 19. 7

Blacksmiths ( fa b b r o ) . . 3 .0 0 15. 8Miners, first class______________ 3.40 17.9 Wire erectors ( f i l i s ta  a i  m o n t a n i ) . . 2. 50 13. 2Miners, second class_________ 2. 90 15.3 Wire operators ( f il is ta ) 3.10 16.3Laborers_________________  . 2.00- 10.5- Wire operators’ helpers ( a iu to
2. 50 13. 2 f i l i s t a ) ______ 2.20 11. 6Breakers { s p a z ia to r i) .  ________ 4. 50 23. 7 Trim m ers (s b o z za to r e  e sq u a d r a -

Splitters ( sq u a ta to r e ) , first class__ 5. 50 28.9 to r e ) , first class ___ 3.10 lfi .3Splitters, second c la s s . . ._____ 5. 00 26. 3 Trimmers, second class 3 00 15 8Helpers___________________ 1.60 8.4 TTelpers, 1Ó-18 years ¿ 0 0 1 0 .5

T a lc  m in e s ,  T u r i n  d is tr ic t C a lc a re o u s  s to n e  q u a r r ie s ,  P r o v -

Miners: in c e  o f  R o m e

First class_______________ 2.17 11.4 Miners:
Second class__________ 2. 07 10. 9 First class 13 0Third class ______ 1. 89 9.9 Second class 9  9 5 11 8Brakemen ( fr e n a to r i )  _ . 2. 07 10.9 Laborers_____ 2.15 1 1 . 3Laborers. . . .  _____ 1.89 9.9

Grinders (m u g n a i ) ______ 2. 07 10.9
Specialized w o rk e rs_____ 2. 40 12.6
Women______________ 1.20 6.3

Sulphur Refineries

Wage rates in sulphur refineries in Catania in 1931 were as follows:
Table 7.—H O U R L Y  W A GE R A T E S OF SU L PH U R  R E F IN E R S  IN  C A TA N IA , IT A L Y , 19311

[Conversions into U nited States currency on basis of lira=5.26 cents]

Occupation
Italian

cur
rency

United
States

currency
Occupation

Italian
cur

rency

United
States
cur

rency

Firemen, refinery (fu o c h i s t i  d i
r a f f in e r ia )___ ___. . .

Refiners ( r a f f in a to r i ,  i m p a n a t o r ï ) .  .  
Firem en, sublim ation room (ca 

m e r e  s u b l im a z io n e ) _______
B o y s . . . ....................................
H elpers._____ _______ _____
Foremen _______ ________
M ill workers....... .............

L ir e  
2.85 
2. 50

2.50 
1.75 
2. 25 
3.00 
2. 75

C e n ts
15 
13

13 
9

12
16
14

Laborers___ _________
Weighers and mixers ( m is c e le  e

sg o m b r o )_____ .
Porters ( fa c c h in i  e n  g en ere )
Sack sewers, female ( d o n n e  a lla

c u c itu r a  d e i  s o c c h i)__  .
Mechanics and carpenters ( m e c 

c a n ic i  a g g iu s ta to r i  e f a l e g n a m i )__

L i r e  
2. 75

2.40
2.20

1.15

2.10

C e n ts
14

13
12

6

12

1 Lavoro Industriale, A ugust-Septem ber, 1931, p. 5.Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



WAGES AND HOURS OF LABOR 1175
Tanning Industry, Naples District

There are important tanneries in the Naples district which produce 
hides and skins for the glove industry. A schedule of the daily wages 
paid the workers in the tanneries is given below. For overtime 
workers are given an increase of 40 per cent on week days and 75 per 
cent on Sundays and holidays.

D yers (tintori) ___    18. 00 lire ($0. 95)
A ssistant dy ers_______________________________  12. 00 lire (SO. 63)
Specialized w orkers___________________________  30. 00 lire ($1. 58)
A ssistant specialized w orkers_________________  12. 00 lire ($0. 63)
L aborers_____________________________________  10. 00 lire ($0. 53)

General average______________________________  16. 40 lire ($0. 87)

Tomato canning, Naples District

Approximately 90 per cent of the tomato crop in Campania is 
manufactured into tomato products, such as canned peeled tomatoes, 
tomato sauce, and tomato paste, which are exported in large quantities 
to foreign countries and particularly to the United States. Of par
ticular importance is the canning of peeled tomatoes in the Naples 
district, which constitutes 90 per cent of the entire Italian output of 
these products.

The scale of daily wages in this industry is given below. For over
time employees are given an increase of 40 per cent on week days and 
75 per cent on Sundays and holidays.

Cooking division w orkers_____________________  19. 50 lire ($1. 03)
T in  m en (operai stagnini) _____________________  19. 50 lire ($1. 03)
S tam p m en (operai punzonatori)_______________  19. 50 lire ($1. 03)
Laborers, first class____________________________ 18. 00 lire ($0. 95)
Laborers, second class_________________________  15. 50 lire ($0. 82)
Peelers {pelatrici), fem ale, first class____________ 16. 00 lire ($0. 84)
Peelers {pelatrici) , fem ale, second class_________  10. 00 lire ($0. 53)
Boys over 15 years___________________________  5. 00 lire ($0. 26)

General average_______________________________  14. 00 lire ($0. 74)

Woolen Industry, Prato

Wage rates in the woolen industry in Prato as fixed in an agree
ment effective February 15, 1932,3 are as follows:

*
Table 8 —W AGE R A T E S IN  T H E  W O O L EN  IN D U S T R Y  IN  PR A TO , IT A L Y , E F F E C T IV E

FE B R U A R Y  15, 1932

[Conversions into United States currency on basis of lira=5.26 cents]

Occupation
Italian

currency
(lire)

United
States

currency
(cents)

Carbonizing and washing:
Carbonizers ( c a r b o n iz z a to r i)__________ ______ _______  _ __ -

P e r  d a y  
14. 00

P e r  d a y  
73.6

Carbonizers’ helpers _________________  - ______  -- - -- - ______ 13.50 71.0
Rag pickers (b a t ti to r i  d i  s tr a c c i)_______ _____ ____ ___ _____  ___- 13. 50 71.0
Washers and dryers ( la v a g g in i  e a sc iu g a to r i)  - _ _ _ __ ___ ______ 13. 60 71.5
riylinrler and tearing machine operators ( c i l in d r a i  e sH la c c ia to ri)________ _ 13. 50 71.0

Dyeing shop :
Dyers (t in to r i) _ _ _______ ___________  ____ — 14.00 73.6
Other workers __ ____________________ _ - 13. 40 70.5

Preparation:
Preparers (p r e p a r a to r i) ______ ____ _______________________________ 14. 50 76.3
Oilers and wool carders (o lia to r i  e b a t t i la n o ) ................. .............. ............................. 13. 60 71.5

3 II Lavoro Fascista, Feb. 27, 1932.
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Table 8 - W A G E  R A T E S IN  T H E  W O O L EN  IN D U S T R Y  IN  PR A T O , IT A L Y , E F F E C T IV E  
F E B R U A R Y  15, 1932—Continued

Occupation
Italian

currency
(lire)

United
States

currency
(cents)

Carding and spinning rooms:
Carders ( c a r d a to r i)__  ___________  ________

P e r  d a y  
13. 60

P e r  d a y  
71. 5

Card cleaners and grinders (p u l i t o r i  d i  carde  e m o la to r i)  ______ ___________ 14. 80 77. 9
Spinners ( fi le - lo r i)________________________ _____ /  14. 10 74.2

Carders who clean machines (c a rd a to r i  che  debbe p u l i r e  la  m a c c h in a )______
\  14.60 

11. 85
76. 8 
19. 7

Speeders and dofìers (a tta c c a f i l i) , over 18 years- 11. 10 58. 4
W arpers ( o r d i t r ic i)_____________  . .  . 11. 20 58. 9
Doublers, winders, knotters (r i to r c itr ic i , i n c a n n a t r ic i  e a n n o d a tr ic i) , over 18 

years. _ ________________________________________  ______ 8. 45 44. 5
Weaving:

Weavers ( te s s ito r i)  ___ _ _____________  ___ _______ 13. 60 71. 5
W arp sizers ( in c o l la to r i  d i  o r d i t i )_______ _____ _ . .  _________ 13. 60 71. 5

Fulling:
Fullers ( fo l la to r i )_________  ________  _ _ . . _____ 14. 60 76. 8
Fullers’ helpers_______________________________  __ _______ 13. 70 72. 1

Finishing:
Finishers in charge of machine and workers ( r e f in i to r i  c o n  la  r e sp o n s a b i l i tà  

d e lla  m a c c h in a  e d e l  la v o ro )—-
Males ____________________________ _______  ____________ 14. 20 74. 7
Females_______________  ________  _____ ___________ 10. 30 54. 2

Other finishers—
Males- _ ________________________  _______  - ____ _______ 13. 60 71. 5
Females ___ _______ __________ __ . .  __________  _ 9. 50 50. 0

Sewing-machine operators ( c u c i to r i  a  m a c c h in a )  :
Males - -- _____________ ____  _ _ - _ __________ ________ 13. 40 70. 5
Females ____. . .  . . . . ____________________________  _ . . . ___ 8. 80 46. 3

M enders ( r a m m e n d a t r ic i )___ _____________  _____________________ _____ 9. 20 48.4
Auxiliary workers, qualified:

Electricians, mechanics, firem en ____________ __ ________ ______ 16. 20 85.2
Carpenters and bricklayers- - - __________- ______  _ 15. 70 82. 6
M echanics, carpenters, and bricklayers’ helpers ________  _____ 14. 50 76. 3
Warehouse workers, over 18 years—

M ale s_____________________  - - - _ _______ ___  _______ 14. 00 73. 6
Females __________________  _____ ____________  ____ 9. 00 47. 3

Truckm en- _ _ _____  ____ _______ 13. 50 71. 0
Auxiliary workers over 18 years, not qualified:

Males ______  . . - ______  ___- _____  _ __ ______ ___ 13. 40 70. 5
Females ___________________ _______  - - -- ______ ___ _____ 8.80 46.3

1 Per hour.
Wages in Agriculture

A v e r a g e  daily wages of agricultural laborers for the Kingdom for 
the years ending June 30, 1930 and 1931, compiled by the Fascist 
Syndicates of Agriculture and printed in Bollettino del Lavoro e della 
Previdenza Sociale for September-October, 1931 (pp. 404-407), are 
as follows: June 30, 1930, 12.47 lire (65.59 cents); June 30, 1931, 
10.49 lire (55.18 cents).

Dairy Industry, Mantua

Overtime, holidays, etc.—The overtime rate paid in the dairy industry 
of Mantua is 10 per cent over the regular rate; the holiday rate, 15 
per cent; the rate for night work, between 10 p. m. and 5 a. m., 20 
per cent.

Supplementary payments.-—-The man in charge receives house, but
ter, milk, chicken house, firewood, and flour for himself and family. 
Other workers, with the exception of third-class employees, receive a 
half liter (0.132 gallon) of milk daily and a kilogram (2.2 pounds) of 
butter monthly. In certain cases the man in charge is given a money 
premium for each quintal (220.46 pounds) of cheese produced.
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Table 9 .—W AGE R A TES IN  T H E  D A IR Y  IN D U S T R Y  IN  M A N TU A , IT A LY , 19311

[Conversions into United States currency on basis of lira=5.26 cents]

Workers on annual 
contract Seasonal workers

Occupation U nit
Italian

currency
United
States

currency
Italian

currency
United
States

currency

Forem an--------- -- --------- --  ------------------------------- Per month
L i r e  
460.00 $24. 20

L i r e  
520. 00 $27.35

Other employees:
F irst class______________________ _____ _____ Per day___ 15.25 .80 17. 00 .89

_ _do_____ 13. 25 .70 15. 00 .79
Third  class.......... ........................... ....................... . ___do_____ 10. 50 .55 12. 00 .63

1 II Lavoro Fascista, Oct. 25, 1931.
Lemon Industry

There are two classes of workers in the lemon industry—workers 
employed in connection with the growing and gathering of the fruit 
in the country and workers engaged in sorting and packing it. Women 
are rarely employed in the country districts. The working hours of 
the country workers are from sunrise to sunset. During the winter 
months they work from 9.30 a. m. to 3.30 p. m. The workers gen
erally work three or four days a week.

In the essential oil and citrate of lime industries overtime is paid at 
the rate of 15 per cent extra for the first two hours and 20 per cent 
extra for the next two hours.

In the Messina district wages are paid according to the collective 
agreement, but the standard wages may be lowered for lower efficiency 
or capacity for labor, and also according to the supply of the labor 
market. Wages are subject to revision every four months in con
formity with the cost of living, the market prices, etc. Thus the 
rates in the lemon industry are only approximate.

Daily wages in the lemon industry in the Messina district in the 
latter part of 1931 were as follows:
Table 1 0 —D A ILY  W AGES IN  T H E  LE M O N  IN D U S T R Y  IN  T H E  M ESSIN A  D IS T R IC T  OF

IT A LY , 1931

[Conversions into United States currency on basis of lira=5.26 cents]

Occupation Italian cur
rency

United States 
currency

Lemon-grove workers:
Foremen _________________________  —

L i r e
13.50-15. 00

C e n ts
69-77

Pickers gatherers (TaccoQl-itoi'fi) __________________ 12.50 64
Stem removers (t .n g / i n p i p .d f .!) __ ____________________  -- 13. 50 69
Carriers of baskets t,o parts (tm apoftfitO TC ) - ____________ _____ ____ 12.50 64
Basket carrier55 and assemblers ( ‘p n /n . i c T d l )  . ______________________ 7. 00-8. 00 36-41

C ity workers or packers:
Box packers (iwyiprrp/or?,) - - __  - __________________  - 19. 75 101
Sorters and paper wrappers (ivcciTtflt-Tifi) (generally women! _____ 7. 00 36
Unskilled laborers (generally hoys) m m m m m r - -___________________ 6.00 31

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1178 M ONTHLY LABOR R E V IE W

Daily wages in the essential oil and citrate of lime industries in 
Messina m the latter part of 1931 were as follows:
Table l l . - D A I L Y  W AGES IN  T H E  E S SE N T IA L  OIL A ND 

T R IE S  IN  T H E  M ESSIN A  D IS T R IC T  OF C IT R A T E  OF L IM E  IN D U S- 
IT A L Y , 1931

[Conversions into United States currency on basis of lira=5.26 cents]

Occupation Italian
currency

United 
States cur

rency

H and pressers (sponge system) (s fu m a to r i) _ ___ L i r e
16
20

C e n ts

W orkers who transform lemon juice into citrate of lime (c itr a tis t i ) 103M achine pressers (pulp) (to rc h ia to r i) 18-19
14Unskilled la b o r . . .

Boys, 16 years.. i n 72
Cutters, female (ta g lia tr ic i) . 10

51
Pulp removers, female (ca v a tr ic i) . . 10

51

Average wage: 
M e n ...  ___

Oi

iq
W omen _ lo 

i n 92
Boys, 16 to 18 years ._ JLU 51

51

General Survey of W ages in  Latvia, 1931 1

W AGE rates in Latvia are usually fixed by voluntary agreement 
between individual employers or organizations and workers. 
Such wage rates are generally regulated by supply and demand and 

only occasionally are they influenced by strikes and other labor 
unrest. There are but few collective agreements in force in Latvia 
at the present time and their provisions are not always observed.

Wage rates, as a general rule, are fixed by the hour. In some cases 
depending upon special arrangement, monthly wages are paid to such 
w orkers as foremen, wTatchmen, drivers, and persons engaging in pur
suits which render the fixing of wage rates on an hourly basis unde
sirable or impracticable.

Piecework lates are commonly based on the average hourly pay a 
worker would earn if he were to make no special effort to expedite his 
work or increase his output. No statistics are kept on piecework 
rates.

Hours of labor.—The working day is 8 hours, except on Saturdays 
when the limit is 6 hours, making a working week of 46 hours.

Overtime and holidays. Latvian legislation permits overtime wrork 
and w oik on Sundays and holidays by voluntary agreement between 
employers and employees, except that workers under 18 years are not 
permitted to be employed more than eight hours on ordinary week 
days and 6 hours on Saturdays. Overtime and work on Sundays 
and holidays is subject to the following increases based on normal 
week-day rates: First two hours of overtime, 50 per cent; third and 
subsequent hours, 100 per cent; work on Sundays and holidays 75 
per cent. J ’

Payments supplementary to wages.—Supplementary payments to 
workers are few and exceptional, unless a worker is listed as an 
employee of the Government or municipality, when family allow
ances, cheap fuel, housing at reduced rates, and similar facilities are 
optional and may be granted whenever possible. The industrial
1931This article was P^P ared  from report by John P . Hurley, American consul a t Riga, dated Sept. 28,
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worker receives, as a general rule, no supplementary payments, except 
increased pay for overtime and holiday work. Some of the paper mills 
and certain industrial establishments in the rural districts provide 
housing facilities for their workers, a moderate rental being deducted 
from the wages, but the workers can not be compelled to make use of 
these facilities.

Deductions from wages.—The only obligatory deductions from work
ers’ wages in Latvia are for sickness insurance, which is compulsory 
in Latvia for all private, municipal, and Government institutions, 
enterprises, and other places of employment, as well as to individual 
employers. All wages are subject to an 8 per cent contribution for 
the funds of the sickness insurance organizations, of which 2 per cent 
is paid by the Government, 4 per cent by the employer, and 2 per 
cent by the employee. If a worker earns less than 2 lats (38.6 cents) 2 
per day he is relieved from the contribution. A worker is not obliged 
to pay for compulsory accident insurance, which falls entirely on the 
employer. Consequently, the wages shown in the tables in this report 
can be considered as net wages, except that they are subject to 2 
per cent taxation for sickness insurance if the daily earnings are 2 
lats or more.

Ordinary income tax is levied on wages if, after deducting 40 per 
cent from the total amount earned in one year, they amount to 2,000 
lats ($386) or over. The gross wage return, therefore, must be 3,333 
lats ($643) per annum or over to be subject to income taxation.

Wages in Latvian Industries
O n  t h e  average women get from 30 to 40 per cent less than men, 

but the percentage may be greater. An unskilled young worker gets 
about 45 per cent less than an unskilled adult worker, such ratio in 
regard to female workers being about 30 per cent.

The tables herein, mainly computed from statistical data published 
by the Latvian State Statistical Bureau, show wages paid in June, 
1931, which is the latest month for which data are available. The 
following table shows hourly wages in specified industries in Riga, in 
June, 1931, giving not only the usual wage rate but also the average 
earnings per hour inclusive of overtime and piecework:

H O U RL Y  W AGES IN  S P E C IF IE D  IN D U S T R IE S  IN  R IG A , LATV IA , JU N E , 1931 

[Conversions into U nited States currency on basis of lat=19.3 cents]

Industry  and occupation

Wage rate per hour
Average earnings per 

hour, inclusive of 
overtime and piece
work

Latvian
currency

United 
States cur

rency
Latvian
currency

United 
States cur

rency

Metallurgical industry:
L o ck sm ith s___ _____________________________

L a t s  
0. 59

C e n ts
11.3

L a t s  
0. 73

C e n ts  
14.1

Blacksmiths _ _ _ ____ __________ _ _______ .66 12.7 .90 17.4
Kettlesmiths - ___ __________  - ____ .62 12.0 .88 17.0
Mechanics, assembling ___________  ___________ .76 14.7 .83 16.0
M echanics-- ______ _ - ______ - - _____ ______ .86 16.6 .84 16.2
Planers__________ _____________________________ .58 11.2 .82 15.8
Molders ______ ______  _ _________ ____  __ .66 12.7 .77 14.9
Polishers _ _ ________  - _____ .71 13.7 .78 15.0
Lathe w o rk e rs___ ________ ____  ______  _ _ .59 11.4 .82 15.8
Casters-molders-----------------  - ------ ---------------------- .63 12.2 .90 17.4

2 Conversions into United States currency on basis of lat=19.3 cents.
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H O U R L Y  W AGES IN  S P E C IF IE D  IN D U S T R IE S  IN  R IG A , LA T V IA , JU N E , 1931-Continued

Industry  and occupation

Textile industry:
Weavers, m ale_____ _____
Weavers, female_________
Carders__________ ______
Dyers__________________
Spinners, m ale__________
Spinners, female_________
W arpers____ ___________
Pullers_________________

Leather industry : Tanners___
Chemical industry:

Skilled workers, m ale____
Skilled workers, female__
Unskilled workers, m ale--. 
Unskilled workers, female. 

R ubber industry:
R ubber specialists_______
Skilled workers, male____
Skilled workers, female___
Unskilled workers, m ale.-. 
Unskilled workers, female- 

Sawmills:
Skilled workers__________
Unskilled workers, m ale.-. 
Unskilled workers, female 

Paper industry:
Skilled workers__________
Unskilled workers, m ale.-. 
Unskilled workers, female.. 

Miscellaneous:
E lectric ians..____________
Joiners__________________
Painters_________________
Dyers______ ______ ____ _
Engine operators_________
Erectors (machinery)_____
Coopers_________________
Bricklayers______________
Carpenters______________
Tinsm iths_______________

Wage fate per hour
Average earnings per 

hour, inclusive of 
overtime and piece
work

Latvian
currency

United 
States cur

rency
Latvian
currency

United 
States cur

rency

L a t s C e n ts L a t s C e n ts
0.61 11.7 0.68 13.1
.37 7.1 .42 8.1
.52 10.0 .66 12.7
.50 9.7 .49 9.5
.70 13.5 .77 14.9
.29 5.6 .34 6.6
.46 8.9 .62 12.0
.51 9.8 .63 12.2
.57 11.0 .83 16.0

1.64 12.4 .78 15.0
1.35 6.8 .55 10.61.48 9.3 .59 11.4
1.29 5.6 .42 8.1
.65 12.5 .73 14.1

1.63 12.2 .79 15.2
1.35 6. 7 .56 10.8
1.49 9.4 .62 11.9
1.27 5.2 .43 8.3
.62 12.0 .67 12.9
. 44 8.5 .55 10.6
.24 4.6 .25 4.8
.54 10.4 .58 11.2
.41 7.9 .45 8.7
.26 5.0 .28 5.4
.65 12.5 .81 15.6
.68 13. 1 .81 15.6
.67 12.9 .68 13. 1
.55 10.6 .58 11.2
.59 11.4 .86 16.5
.75 14.5 1.01 19.4
.70 13.5 .69 13.2
.88 17.0 .88 16.9
.64 12.4 .75 14.4
.70 13.5 .91 17.5

1 Average.

Lumbering. Official statistical data are not available on rates paid 
for lumbering, blit the following information obtained from private 
sources is believed to be reliable:

C utting  trees, per tre e -------------- ---------------------- 0. 30 la ts  ($0. 06)
H auling logs, per d a y --------------------  6. 00-7. 00 la ts  ($1. 16-$1. 35)
R afting  logs, per d a y ----------------- __ 6. 00-8. 00 la ts  ($1. 16-$ 1. 54)

The rate for cutting trees is for work on which two workers are 
engaged. The work usually begins at sunrise and ends at sunset. 
The average earnings of tree cutters are estimated at about 3 lats 
(57.9 cents) per day. The rate for hauling logs is for one man with 
one horse. The rate for rafting logs may be considerably less if the 
work is performed on smooth waters.

Agriculture.—Seasonal or annual wage rates are paid to farm hands, 
or if they are hired for a shorter period payment is based on the 
annual or seasonal wage rate. In addition to their pay, farm hands 
are usually granted free housing and board. The summer season on
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farms commonly begins May 6 and ends late in October. Seasonal 
and annual wages paid to farm hands in 1931 were as follows:

Men, sum m er season--------
W omen, sum m er season----
Shepherds________________
M arried couple----------------
M arried couple, per season

319 la ts  ($61. 57) 
229 la ts  ($44. 20) 
177 la ts  ($34. 16) 
656 la ts  ($126. 61) 
449 la ts  ($86. 66)

G eneral Survey of W ages in  L ithuan ia , 1931 1

IITHUANIA, with an estimated population (including the Memel 
j  Territory) of 2,367,042, is primarily an agricultural country and 
about 85 per cent of the inhabitants are engaged m agricultural pur

suits. The majority of the farms are small.
On January 1, 1931, there were, according to official statistics, 9/6 

manufacturing enterprises, employing a total of 17,061 workers—an 
indication that the role of manufacturing is very small. I he major 
industrial groups are miscellaneous manufacturing, lumbering, ancl 
agriculture, there being no coal or iron-ore mining and no mineral oil

Vr°Worki7w'hours.—On June 9, 1931, Lithuania adhered to the Wash
ington Convention providing for 48 hours’ work per week and pro
hibiting women and minors from performing night work, ouch
provisions, however, do not apply to farm workers. ,

Overtime.—Payment for overtime varies between 25 and 50 per 
cent of the basic daily earnings, according to agreements concluded 
between employers and workers, in the absence of appropriate

^Paym ents supplementary to wages.—Supplementary payments, such 
as allowances for dependents and payments in kind, are not usual m 
this country. Free housing is given only to watchmen oi industrial

C°^acations.—In the absence of legislation or regulation, two weeks’ 
leave with pay per year is usually granted by all employers.

Deductions from wages.—In 1928 a compulsory employees aid 
society was established for the treating of patients, especially oi the 
poorer classes. All workers, with the exception of farm workers, 
must belong to this society and pay 2 per cent of their wages per 
month thereto. The employer, in turn, must pay an amount equal 
to 3 per cent of his employees’ wages into this fund.

There is a disability insurance system as well as an old-age pension 
system in operation in the Memel Territory. The amount of con
tribution for the working year 1930 was fixed at 11 per cent of the 
basic wages—4 per cent for old-age pensions and 7 per cent for disa
bility insurance—and approved by the Directorate of the Memel 1 er- 
ritory on November 26, 1930. The employer pays 7 per cent oi his 
employees’ wages and the employee pays 4 per cent.
~ i This article was prepared from report by Hugh S. Fullerton, American consul, Kovno, Oct. 9, 1931.
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Wages in Lithuanian Industries

T h e  d a i ly  e a rn in g s  o f  s k i l le d  a n d  u n s k i l le d  w o rk e r s  a re  a s  fo l lo w s :
Table 1.—D A ILY  W AGES IN  S P E C IF IE D  IN D U S T R IE S  IN  LIT H U A N IA  IN  1931

[Conversions into U nited States currency on basis of lit= 10 cents]

Industry  and class of workers

Males Females

Lithuanian
currency

United 
States cur

rency

Lithuan
ian cur
rency

United 
States cur

rency

L i th u a n i a  p r o p e r
Clay and stone: L i t s L i t s

Skilled workers- ___________________________ 7. 00-20. 00 $0. 70-$2. 00 4. 00-6. 00 $0. 40-$0. 60
Unskilled workers__________  _________________ 3.00- 7. 00 .30- .70 2. 00-4. 00 .20- .40

M etal working and machinery:
Skilled workers- _ _____ . . .  _ . .  ___ 9. 00-15. 00 . 90- 1. 50 5. 00-8. 00 .50- .80
Unskilled w orkers... ______ ____  _ . ..  . .  ___ 6. 00- 9. 00 .60- .90 4. 00-5. 00 .40- .50

Chemicals:
Skilled workers . . . .  . . . . 12. 00-25. 00 1. 20- 2. 50 5. 00-7. 00 .50- .70
Unskilled w orkers... . . . .  . . .  ____ __ . . 6. 00-12. 00 .60- 1.20 4. 00-6. 00 .40- .60

Leather:
Skilled workers . . .  . . . _________ _ 10. 00-14. 00 1. 00- 1. 40 4. 00-5. 00 .40- .50
Unskilled w o rk e rs___. . .  . . .  . . .  ............ 5. 00- 9. 00 .50- .90 3. 00-4. 00 .30- .40

Textiles:
Skilled workers____________ _____________ 9. 00-17. 00 . 90- 1. 70 5. 00-8. 00 .50- .80
Unskilled workers___. . .  ............. 5. 00- 8. 00 .50- .80 3.00-5. 00 .30- .50

Paper and polygraphy:
Skilled workers. . . .  _ _ . 12. 00-28. 00 1. 20- 2.80
Unskilled workers___________ - --------------  . . 6. 00- 8. 00 .60- .80 3. 00-6. 00 .30- .60

Foodstuffs:
Skilled workers _____ _____ _____________ _ 9. 00-18. 00 . 90- 1. 80 4. 00-6. 00 .40- .60
Unskilled workers___  . . ________  . . .  _______ 6. 00- 8. 00 .60- .80 3. 00-5. 00 .30- .50

Breweries:
Skilled workers . . . . .  . . .  . . .  . . .  .  _ _____ _ 10. 00-18. 00 1. 00- 1.80
Unskilled workers . ___ . . . .  _____ 5. 00- 9. 00 .50- .90 3. 00-5. 00 .30- .50

Tobacco:
Skilled workers . . . 12. 00-17. 00 1. 20- 1. 70 6. 00-8. 00 .60- .80
Unskilled workers___________ . .  ____ ___ 8. 00-11. 00 . 80- 1.10 3.00-6. 00 .30- .60

Clothing and footwear:
Skilled w orkers._____ _ . . . .  . . .  -------  ._ 12. 00-25. 00 1.20- 2. 50 5. 00-6. 00 .50- .60
Unskilled w orkers... . . . . . ---- . . .  ____ _ _ 6. 00-12. 00 . 60- 1. 20 4. 00-5. 00 .40- .50

Electric stations:
Skilled workers __ . .  . . . __  . .  _____ 12. 00-16. 00 1.20- 1.60
Unskilled workers.. .  .  ____  ___ 6. 00-12. 00 . 60- 1. 20

Lumber:
Skilled workers . . .  . . . ___ _ . 10. 00-14. 00 1.00- 1.40
Unskilled workers---------- ---------- --------------------- 5. 00-10. 00 . 50- 1. 00 3. 00-5. 00 .30- .50

M e m e l  T e r r ito r y

Clay and stone, unskilled workers__________ ______ 7. 90 .79 5. 15 .52
Chemicals, unskilled w o rk e rs_____ 9.60 .96 4. 15 .42
Textiles, unskilled workers_______ ____  __________ 7. 70 .77 4. 00 .40
Paper and polygraphy, unskilled w o rk e rs _____ 10.40 1.04 6.85 .69
Foodstuffs, unskilled workers__________________  _ . 9. 70 .97 6. 35 .64
Electric and gas stations, unskilled workers _ ____ 11. 70 1. 17
Lumber, unskilled workers____ _______________ ____ 9. 45 .95 6. 45 .65
Cellulose:

Skilled workers ___ _ _ _____ 1 1.50- 1.60 i . 15- .16
Unskilled workers___________ . _______________ i 1.20 i . 12 1.84 1.08

Miscellaneous:
Skilled workers _ ___ ______ _ 15. 05 1. 51
L ocksm iths.. . . . ___ . . . . 13. 10 1.31
Electricians.. ________  . . - - ---- -  . __ 12. 45 1. 25
Carpenters______ ___  . ___________________ 14. 65 1. 47

1 Per hour.

Piece rates in shoe, glass, and textile factories are shown in Table 2. 
In the shoe and glass factories piecework is done by male workers 
only.
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T \ ble 2 —P IE C E  R A TES IN  T H E  SHOE, GLASS, AN D  T E X T IL E  IN D U S T R IE S  IN

LiTHUANLA, 1931
[Conversions into United States currency on basis of lit = 10 cents]______________ _

Industry  and occupation

S h o e  fa c to r ie s

In itial operation:
M en’s sh o es .- .------ --------
W omen’s shoes--------------
Children’s shoes.. . ---------

Sewing sole and  heel piece:
M en’s shoes____________
W omen’s shoes--------------
Children’s shoes. - ..............

Trimming:
W omen’s shoes--------------
Children’s shoes.------------

C utting uppers: M en’s shoes.

G la ss  fa c to r ie s

Glass blower, for blowing:
Small bo ttle_________
1-liter cognac bottle—  
1 4 -liter cognac b o ttle ...
14-liter vodka bo ttle__
%-liter vodka bo ttle__
14-liter vodka b o ttle ...

L ithu
anian
cur

rency

L i t s
0. 57 

.66 

.44

1. 18 
2. 54
.40

.84
2.00

.0214

.08

.06

.04

.06

.03

United
States
cur

rency

C e n ts
5.7

11. 8 
25.4 
4.0

8.4
20.0

Industry  and occupation

G la s s  f a c to r ie s — C ontinued.

Glass blower, for blowing—Con.
14-liter beer bo ttle__________
54 -liter wine bottle---------------
Lemonade or seltzer bottle—

T e x ti le  fa c to r ie s

Weavers, per 1,000 spool revolu
tions:

M ales__________: ----------------
Females___________________

W arpers, per meter of cloth:
M ales_____________________
Females___________________

Folders, female, per 40 to  45
meters of cloth-----------------------

Combers, female, per 1,000 meters
of cloth------- -------------------------

Spinners, per 2 kilograms:
Males_____________________
Females___________ _______

L ithu 
anian
cur

rency

L i t s
0.06
.0614
.06

.43

.43

.0314

.0214

.25

1.50

2. 35 
1.26

United
States
cur

rency

C e n ts
0.6

. 8

. 6

4.3
4.3

2.5

15.0

23.5
12.6

• Wages in Agriculture
F a r m  w o rk e r s  a r e  d iv id e d  in t o  t h r e e  c la s s e s :
(1) Permanent farm workers, male workers of this class receiving 

yearly 240 lits ($24),2 35 centners of grain, lodging, fuel, and one- 
half hectare of land for his own tilling, and may possess 2 cows, 2 
sheep, and poultry, and female workers receiving 150 fits ($15), 
lodging, and fuel, and an undetermined amount of land for gardening.

(2) Hired workers, male workers of this class receiving from 300 
to 600 lits ($30 to $60) a year (they are usually hired by the year), 
clothing, and board and lodging, including light and fuel, and female 
workers receiving from 200 to 350 lits ($20 to $35) per year, and 
enioying the same privileges as male workers.

(3) Seasonal workers, who are hired for the season only (usually 
for May, June, July, and August). Table 3 indicates the daily 
earnings of seasonal workers:
Table 3.—D A IL Y  E A R N IN G S OF SEASONAL FA R M  W O R K E R S IN  L IT H U A N IA , 1931 

[Conversions into U nited States currency on basis of l i t=10 cents]_________ _

W ith board W ithout board

M onth, and sex of workers Lithuanian
currency

United
States

currency
Lithuanian

currency
United
States

currency

M ay: L i t s  
2. 90

C e n ts
29.0

L i t s  
4. 20

C e n ts
42.0

2.10 21. 0 3.12
June: 3. 35 33.5 4.75 

3. 50
47.5

2. 30 23. 0
July: 3. 35 33.5 4. 75 47.5

2.30 23. 0 3. £>0
August: 4. 55 45.5 6.15 

4.50
61.5

3. 25 32.5

Conversions into United States currency on basis of lit =  10 cents.
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G eneral Survey of W ages in  th e  N etherlands, 19311

THE Civil Code of the Netherlands does not directly state that 
tliere shall be a written contract between the employer and the 
worker, but Articles 1637 to 1654 contain such provisions for the 

regulation of the duties of both the worker and the employer and for 
the closing of contracts between them that the enactment of laws 
lor the establishment of collective contracts with unions is made 
inevitable. As a further example of the policy of encouraging the 
formation of unions which may be dealt with as a body, mention 
may be made of the unemployment insurance law which provides 
that only organized unions may receive subsidies from the Govern
ment and the municipalities for unemployment insurance The 
advantages of this system are obvious, as it ¿nables the Government 
to deal with organized bodies in the execution of all legislation relat- 
ln§. .Vi anc*. ^ie ehiployers may deal with groups instead of
individuals m perfecting agreements for meeting the requirements of 
the Civil Code.

The conditions under which labor agreements may be made are 
stated m the various sections of Article 1637 of the Civil Code but the 
original Article 1637n has been replaced by the law of December 24 
1J-/, which provides for the making of collective agreements between 
groups of employers and groups of workers. This law is known as 
the law on collective labor agreements. The labor unions and the 
employers associations must be legally incorporated before they may 
enter into such contracts, Article 1 of this law stating that “ a collective 
labor agreement is understood to be an agreement, entered into by 
one or more employers, or one or more legally constituted associations 
o± employers, and one or more legally constituted associations of 
workers, which principally and exclusively regulates the conditions 
ol labor to be observed m labor agreements/’

The wage scale for practically all workers in the country is fixed 
by a contract between them and the employers. The wages thus set 
are generally the minimum which may be paid, and in numerous 
instances the amounts actually paid to the workers are in excess of 
those fixed m the contract, so that there is always some fluctuation 
m the rates. Hut as these contracts formally regulate the relations 
between employers and workers, they have been used for all indus
tries covered by this report; in all cases where it appears that there 
has been any departure from the established scale, however, the actual 
rates of pay are stated also.
• i-k •rV aN  ^ et  r e P c a t ('d  that there is an extremely large number of 
individual labor agreements in force in the Netherlands, but only 

alTeements have been considered in this report which are 
sufficiently comprehensive to afford a view of the conditions affecting 
considerable groups of workers in the various industries. In only a 
few instances have the actual wages been obtainable, for the reason 
that each individual employer is permitted to increase the wages of 
is employees to any extent he may wish. The agreements aim at 

the establishment of minimum rates and they can not prescribe the 
maximum. However, it may be taken as a general rule that the 
actual rates of wages heretofore have been about 10 per cent above 
tbe established minimum, but at the present time there is a notable

1 This article was prepared from report by Ohas. L. Hoover, American consul general, Amsterdam.
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movement in the direction of reducing wages, and many reductions 
have already been made. Consequently, the scales of wages which 
have been given in this report portray only the conditions existing 
at this moment,2 and it is possible that there will be extensive revision 
downward in the near future.

Classification of workers by principal industries.—According to 
Government statistics the number of workers in the various industry 
groups, on August 8, 1931, was as follows:
°  ± 7 °  '  Nnmhfir

D iam ond in d u s try _______________________ _________
Prin ting  in d u s try _________________________________
Building industries________________________________
W oodw orking__________________ __________________
C lothing m anufacturing and  cleaning----------------------
L eather in d u s try __________________________________
Coal m ining---------------------- ------------------------ ------------
M etal industries, including shipbuild ing------------------
Textile in d u s try _______________________________
Food and  luxuries, including tobacco m anufacturing
T ran sp o rta tio n ________________________________.-----
H otels, re s tau ran ts------------------------------------------------
Com m ercial and  office em ployees----------------------------
Technical and  supervising personnel-----------------------
F acto ry  w orkers__________________________________
O ther g roups______________________________________

5, 770 
19, 960 
88, 229 
15, 105
7, 453 
4, 268

13, 882 
71, 588 
37, 261 
28, 880 
53, 756 

2, 318 
34, 056

8, 084 
47, 898

2, 665

T otal 441, 173

A gricultural workers 3_______________________________________________  44, 777

Privileges customarily granted to workers.—Certain privileges in the 
way of holidays and of so-called “ family days,” which are provided 
for in Article 1638cc of the Civil Code, are granted to the workers in 
practically all industries and undertakings in the Netherlands. The 
holidays are: New Year’s Day, Easter Monday, Ascension Day, 
Whitmonday, Christmas Day, “ Boxing Day ” (December 26), and also 
(occasionally) the Tuesday after Whitsunday. The family days are: 
Upon the death of wife, one day; burial of wife, one day; death of a 
near relative, one day; betrothal ceremonies, five hours; and marriage 
of worker or of a near relative, one day. Special leave of absence 
is also granted, as follows: Military examination, five hours; military 
exercises, three days, as a rule, for married men and breadwinners; 
and voting, usually two hours.

Social insurance.—There is a Government system^ of insurance 
against old age, invalidity, accidents, and sickness, in which em
ployers must insure their workers. The whole cost of the first three 
classes of insurance is, in most cases, borne by the employer. For 
sickness insurance, the employer may deduct from the worker’s 
wages one-half of the required contribution (but not to exceed 1.15 
per cent of the wage); as will be seen, however, many employers pay 
the whole contribution for this purpose also. The sick benefits 
payable under the public insurance system are limited to 80 per cent 
of "wages for 26 weeks; some employers (noted in succeeding sections 
of this article) increase these benefits.

2 Report completed Nov. 24, 1931.

114675°—32----- 12

3 D ata as of M ay 31,1931.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1186 MONTHLY LABOR REVIEW

Diamond industry

T h e  figures as to the wages paid in the diamond industry may be 
said to be nominal for the reason that only about 16 per cent of the 
workers are employed at present. The remainder, most of whom 
have been out of work for practically two years, are on unemploy
ment relief.

Wages.—Although some workers are employed at fixed rates of 
wages, the great majority of the diamond cutters work on a piece
work basis, and as the weekly income depends upon the amount of 
work the cutter turns out, the amount received by the various equally 
skilled operatives doing the same kind of work varies greatly for the 
reason that each stone has its own individual peculiarities. The 
head of the diamond workers’ union states that to arrive at a general 
average for the different classes of cutters, it would be necessary to 
state the wages received by each worker over a considerable period, 
and that this is impracticable. He further states, however, that 
the average weekly wages of those employed is about 40 florins per 
week ($16.08).4

Working hours.—The regular working hours are 45 per week, but 
owing to the extent of unemployment in the diamond industry, this 
figure is merely nominal.

Work in excess of the regular hours never occurs in the diamond 
industry.

Payments supplementary to wages.—The only supplementary pay
ments consist of one week’s vacation with full pay.

Deductions from wages.— The only amount deducted for social 
insurance is half of the contribution required for insurance against 
sickness, which is provided for by law. I t may be mentioned, how
ever, that the members of the diamond workers’ union voluntarily 
contribute to unemployment insurance.

Coal-Mining Industry

T h e  present rates of wages in coal mining are fixed by the collective 
agreement of September 1, 1930, amended as to wage scale on May 1, 
1931. The date of expiration of the agreement is not specified. 
Theoretically this agreement covers the whole of the Netherlands; 
actually, however, it covers only the lower part of the Province of 
Limburg, for the reason that coal mining is carried on in no other 
part of the country.

Wages.—The wages in the mining industry are based on percentages 
of a sum fixed as the average wages of miners. At the present time 
the sum set as the average is 5.70 florins ($2.29) per day. The follow
ing table of percentages was established to run from May 1, 1931:

4 Conversions into United States currency on basis of florin=40.2 cents.
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Per cent

Head miners________________________________ 110
Shift bosses, conveyer bosses, and b lasters----------------------------- 105
Tim berm en working as m iners----------------------------------------------  95
T im berm en____________________________    85
M iners’ helpers_____________________________________________  90
C arm en or tram m ers (station  ten d ers)----------------------------------  80
O ther tram m ers:

Over 21 years of age------------------------------------------------------ 70
18 to  21 years of age___________________________________  60

C raftsm en__________________________________________________ 85
Signalm en:

F irs t class_____________________________________________  85
Second class___________________________________________  75

Locom otive engineers_______________________________________  80
P um pm en__________________________________________________  70
Stable boys_________________________________________________ 65
L aborers:

- Over 21 years of age------------------------------------------------------ 70
18 to  21 years of age___________________________________  60
17 years of age_________________________________________ 50
16 years of age_________________________________________ 40

The workers employed as “ topmen,” or surface workers, are divided 
into three classes—skilled, semiskilled, and unskilled—the minimum 
hourly rate for each class being as follows:
Table 1.—M IN IM U M  H O U RL Y  RA TES OF SU R FA C E W O R K E R S IN  COAL M IN IN G  IN

T H E  N E T H E R L A N D S

[Conversions into United States currency on basis of florin=40.2 cents]

Age and classification

Rate per hour

Age and classification

Rate per hour

N ether
lands
cur

rency

United
States
cur

rency

N ether
lands
cur

rency

United
States

cur
rency

23 years of age and over: F lo r in s C e n ts Under 23 years of age—Oontd.
F irst group (skilled)1___ - -- 0. 52 20. 9 20 years— F lo r in s C e n ts
Second group (semiskilled) 2__ .48 19.3 Unskilled . ________ _ 0. 30 12.1

. 44 17. 7 Semiskilled___________ .34 13. 7
U nder 23 years of age: 19 years . ___- - - .27 10. 9

22 years— 18 years . . . . . . . . . . . 24 9. 6
U n s k i l l e d . 38 15. 3 17 years_____ _____________ . 21 8.4
S e m i s k i l l e d . 44 17. 7 16 years . ______ :________ . 18 7.2

21 years— 15 years----  ---------------- - - . 15 6.0
TTn skilled . 34 13.7 14 y ears,.______ ________ - . 13 5. 2
Sem iskilled_______ .39 15.7

1 Includes electricians, hoisting engineers competent to operate the principal hoisting engines by  them 
selves, train  engineers, mechanics (or engineers), lathe workers, turners, first-class m etal trimmers, first-class 
fitters, instrum ent makers, oxyacetylene welders, coppersmiths, copper casters, plumbers, masons, painters, 
plasterers, blacksmiths, horseshoers, carpenters, harness makers, boilersmiths, model makers, form makers, 
assistant loading bosses, switching bosses, clay-mold makers, assistant bosses in  briquet making, signalmen, 
assistant stationmen, chauffeur-mechanics, coke-oven bosses, coke-oven masons, first-class distillers, con
struction benchmen, first-class storekeepers, shift bosses on road and bridge work, switchboard operators, 
first-class planers, and gardeners.

2 Includes fitters, garden workers, construction workers, firemen (stokers), concrete workers, crane 
operators, signal towermen, blockmen, railway car smiths, planers, chauffeurs, conductors, cable splicers, 
machinists’ helpers, assistant hoist engineers, switching engineers, drillers, core makers, boiler chippers, 
washers, metal melters, reamers, insulation workers, mining car repairers, tracklayers, car inspectors, 
craftsmen’s helpers, lam p men, storekeepers, weighers, porters, constabulary guards, sorters, driermen, 
boss coal handlers, signalmen, telephone post watchers, pressmen, shift bosses, switchyard men, teamsters, 
distillers, press tenders, m etal trimmers, sawyers, assistant switchboard operators, wagon and truck bosses, 
and salt evaporator workers.

3 Includes night watchmen, drillers’ helpers, tram m ers for ashes and coal, oilers, stokers helpers, dum p 
trammers, teamsters’ helpers, bathhouse tenders, polishers (cleaners), toolmen, and crossing watchm en.
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Actual earnings.— The following table shows the actual average 
earnings per day for both underground and surface workers during 
the month of July, 1931, and in addition the total daily pay of each 
class of worker, including the allowance for children:
Table 2.—E A R N IN G S, P E R  S H IF T , OF C O AL-M IN E W O R K E R S IN  T H E  N E T H E R L A N D S ,

JU L A , 1931
[Conversions into United States currency on basis of florin=40.2 cents]

Average earnings per shift

Occupation
Excluding allowances Including allowances

N ether
lands cur

rency

United 
States cur

rency

N ether
lands cur

rency

United 
States cur

rency

Underground workers:
Head m iners ., ________________________________

F lo r in s  
7. 70 $3.10

F lo r in s
7.99 $3. 21

Shift bosses, conveyor bosses, and blasters_______ 6. 52 2. 62 6. 86 2. 76
M iners___. . . .  ______________ 5.83 2.34 6.13 2.46
Tim berm en working as m iners. _ ______________ 5. 69 2.29 5.99 2.41
Tim berm en________  . .  ____________________ 5. 05 2.03 5.29 2.13
M iners’ helpers . __________________________ 5. 22 2.10 5.33 2.14
Station tenders (carmen or tram m ers)____________ 4. 62 1.86 4. 68 1.88
Other trammers:

Over 21 years of age-------------------------------------- 4.11 1.65 4.18 1.68
18 to 21 years of age. _ ___________  _______ 3.63 1.46 3.63 1.46

Craftsmen _ _ __________  . . .  ______ _______ 5.46 2.19 5. 66 2.28
First-class signalmen . . .  . . .  .  .  . .  ___________ 5.36 2.15 5. 69 2.29
Second-classsignalm en_________  ____________ 4.80 1.93 5.04 2.03
Locomotive engineers. .  . . .  ____________________ 5.09 2. 05 5. 28 2.12
Pum p m e n _____  . . .  _________  _ ___ 4.44 1.78 4. 66 1.87
Stable b o y s ._______________________________ ___ 4.24 1.70 4. 48 1.80

Laborers:
Over 21 years of a g e ...  _____________________ 4.69 1.89 4.89 1.97
18 to 21 years of age_________________________ 3. 73 1.50 3.73 1.50
17 years of age______________________________ 2. 90 1.17 2.90 1.17
16 years of ag e ... ___________________________ 2.49 1.00 2.49 1.00

Average_____________________________________ 5. 36 2.15 5. 58 2.24

Surface workers:
First group (skilled)___ ________________________ 5. 34 2.15 5. 58 2.24
Second group (semiskilled). _____ _______________ 4. 60 1.85 4.88 1.96
Third group (unskilled)________________________ 4.06 1.63 4.31 1.37
Laborers:

21 to 22 years of age_________________________ 3.49 1.40 3.49 1.40
19 to 20 years of age. _________ ______________ 2. 69 1.08 2.69 1.08
16 to 18 years of age . . . .  ______ _____ 1.80 .72 1.80 .72
Under 16 years of age_______________ ____ ___ 1.26 .51 1.26 .51

Average ____________________________________ 4.04 1.62 4.24 1.70

Working hours.—The hours of labor are eight per day for both 
underground and surface workers, but laborers employed by the 
day—that is, those not assigned to special duties—work only six 
hours on Saturday, or on the day before any of the regular holidays 
when these days do not fall on Sunday.

Payment for overtime.—Overtime work must be avoided as far as 
possible, in accordance with article 13 of the agreement, but when it 
becomes necessary the following percentages of the regularly hourly 
rate must be paid in addition to this wage: (1) On the six working- 
days, 25 per cent for the first two hours above the regular eight hours 
and 50 per cent thereafter; (2) on Sundays and holidays other than 
those named in (3), 100 per cent; (3) for work on Easter Sunday, 
Whitsunday, or Christmas Day, 150 per cent.

Vacations, leave of absence, etc.—The regular holidays are granted 
with full pay. The regular “ family days” and the time required for 
the fulfillment of obligations imposed by the Government are also 
granted with full pay.
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Workers in either the Government coal mines or those of the private 
mining concerns are granted 3 days’ vacation for the first year, and 
an additional day for each further year of service, up to a maximum of 
10 days in any one year.

Payments supplementary to wages.—Free living quarters are not 
provided for the workers at any of the mines in the Netherlands, but 
the companies and the Government own sufficient dwellings^ house 
those who do not possess houses of their own. These dwellings rent 
for about 18 florins ($7.24) per month, and there is a certain amount 
of garden space connected with each, this space being suitable for 
kitchen gardens if the worker desires to use them for that purpose.

The mine operators permit the workers to purchase coal during the 
year at reduced prices, the maximum amount being 42 hectoliters 
(about 4.8 short tons). The price charged for the coal is 0.60 florin 
(24.1 cents) per hectoliter, which works out at about $2.10 per ton of
2,000 pounds.

Each mine worker is granted an extra allowance of 4 florins ($1.61) 
per week for each child of his own under 14 years of age, provided 
the child lives with him.

The mine operators must provide waterproof clothing free of cost 
for such workers as require it.

Deductions from wages.—The employers withhold from the pay of 
each mine worker the amount of his contribution for old-age pension 
insurance, the Government sickness insurance, and the sickness insur
ance of the workers ’ own system, which is known as the general mine 
workers’ insurance fund. The contribution for the old-age pension 
amounts to 3.80 florins ($1.53) per month, while the contributions for 
the two sick benefit systems amount to about 5 per cent of the wages 
of the worker. Thus, the worker who draws the average rate of pay, 
5.70 florins ($2.29) per shift, and who works 25 days per month, would 
pay 3.50 florins ($1.41) for old-age pension insurance, and 7.125 florins 
($2.86) for sick benefits, a total of 10.625 florins ($4.27) per month.

Textile Industry

R e p o r t s  from three of the most important unions of the textile 
workers state that no wage agreement exists in the industry^ and that 
the pay is based on piecework in nearly all instances. It is further 
stated that the preparation of tables showing the rates of pay for 
piecework is almost impossible owing to the large number of different 
scales for the various manufacturing processes, to the varying rates 
based on age and skill, and to the lack of similarity between the opera
tions in the cotton, woolen, knitting, lace, artificial silk, and tape
mills. . . .

Furthermore, it is stated that owing to existing conditions, all 
kinds of changes are being effected in the textile industry and the 
situation at the present time is far from normal. ”

According to the reports published each month in the Maand- 
schrift of the Centraal Bureau voor de Statistiek, no formal agree
ments in the textile industry were made during either 1930 or 1931.

Wages .—The textile workers ’ unions state that the wages of those 
who work by the hour amount to from 0.40 to 0.50 florin (16.1 to 20.1 
cents) per hour. If the work is done on the piecework basis, the earn
ings must be at least 10 per cent above the hourly rates; according to 
the reports of the unions, however, the actual earnings vary greatly,
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as they depend upon the number of looms tended by the worker. In 
general it is stated, the average earnings of pieceworkers run from 0.55 
to 0.60 florin (22.1 to 24.1 cents) per hour.

The woman workers are separated into two regional groups, 
namely, the Twente district in the Province of Overijssel, and the 
southern part of the country. In the Twente, women work on piece
work as a rule, their earnings being between 0.30 and 0.40 florin (12.1 
and 16.1 cents) per hour, while in the south, particularly in the Prov
ince of North Brabant, they work on the time basis generally and 
earn from 0.25 to 0.30 florin (10.1 to 12.1 cents) per hour.

Young workers begin with a wage of 0.10 florin (4 cents) at the age 
of 14 years, and receive semiannual increases of 0.01 to 0.02 florin 
(0.4 to 0.8 cent) per hour, so that their pay at the age of 24 years 
reaches the minimum of 0.40 florin (16.1 cents) per hour.

Payments supplementary to wages.-—In the woolen mills, some ar
rangements have been made by various employers to grant workers 
an additional sum for each child in the family, but no general rule has 
been established and no report as to the average amount could be 
given by the unions which reported.

Deductions from wages.—There are no deductions from the wages 
of the workers other than half of the sickness insurance contribution.

Working hours.—Hours of labor are 8% per day during the first 
five working-days of the week, and 5% on Saturday, a total of 48 
hours per week.

Payment for overtime.—-In the southern part of the country the tex
tile workers are paid the regular wages plus 15 per cent. In the north 
(Twente) no regular rate for overtime has been established, but 
in general the rate for '‘ordinary” hours of overtime is stated to be 
the regular rate of pay plus 25 per cent thereof; for night work, 50 
to 100 per cent extra; and for work on Sunday or on holidays, 100 
per cent extra. For working in two shifts, 10 per cent extra is paid.

Holidays, leave of absence, etc.—The usual holidays which do not 
fall on Sunday are granted, with full pay at the time rate.

The customary “ family days” are also allowed with full pay.
There is no general rule as to the duration of the annual vacation 

granted to the employees in the textile industry, but so far as can be 
ascertained all mills grant vacations running from three to six days, 
with full pay on the time basis.

Cigar Industry

T h e  most important branch of the tobacco manufacturing industry 
in the Netherlands is cigar making. The wage agreement in this 
industry is now in process of revision, but the chairman of the Nether
lands Federation of Cigar Makers and Tobacco Workers has provided 
a statement of what the new scales of wages are expected to be, 
which has been taken as the source of the following tabulations and 
details of the agreement.

It is expected that the agreement will be effective as from Septem
ber 1, 1931, and that it will run until May 31, 1933. It covers the 
whole of the Netherlands.

Wages.—The rates of pay of the workers in the cigar industry are 
affected by so many details concerning the class of work, the model 
of the cigar to be made, such as “ panatellas,” “ stogies,” and “ señori
tas,” the method by which it is made, its size, and the condition of
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the tobacco when delivered to the worker, that it is practically im
possible to state them in tabulations to which there are no exceptions.

However, it is stated in the agreement that the wages are based on 
the condition of the tobacco when delivered to the worker, the differ
ent conditions constituting perfect material being stated as follows: 
(1) Prepared and blended filler tobacco; (2) opened binder leaves; 
(3) dampened wrapper; and (4) dampened second binder.

In case the tobacco is delivered to the workers in a state of prepara
tion better than prescribed, certain deductions from the established 
piecework price are made.

Piecework is divided into three classes for which scales are estab
lished, these divisions being form work, hand work, and mold work. 
Mold work is practically the same as form work, the only difference 
being in the quality of the work done, the cigars made by this process 
being superior in quality to those made under the form system.

While, as stated, the agreement provides that the wages shall be 
based on the condition of the tobacco when delivered to the worker, 
it is evident that the real basis is the retail price as indicated by the 
excise tax bands placed on the cigars, and that the condition of the 
tobacco is merely the standard from which deviation is made when 
the tobacco is delivered in a more advanced state of preparation.

The actual rates of pay given in Table 3 are those received when the 
tobacco delivered to the worker corresponds to the standard.

The municipalities where cigar factories are located are divided 
into five groups, and the rates of pay for the different price grades in 
the various groups are as follows:
T able 3 —R A T E S OP PA Y  OF W O RK E RS E S T A B L IS H E D  BY A G R E E M E N T  IN  T H E  

CIG A R IN D U S T R Y  IN  T H E  N E T H E R L A N D S , S E P T E M B E R , 1931

[Conversions into United States currency on basis of florin cen t=0.04 cent]

Rate per 1,000 cigars, in municipality group—

Class of work and price of cigar
No. 1 No. 2 No. 3 No. 4 No. 5

N eth
erlands

cur
rency

u . s .
cur
rency

Neth
erlands

cur
rency

U .S.
cur

rency

N eth
erlands

cur
rency

U .S.
cur

rency

N eth
erlands

cur
rency

U .S.
cur

rency

N eth
erlands

cur
rency

u .  s.
cur

rency

Form  work: F l.  cts. C ts . F l. cts. C ts . F t .  cts. C ts . F t.  cts. C ts . F t.  cts. C ts .
Over 0.15 florin (6.0 cents) . - 17. 33 7.0 16.91 6.8 16. 50 6.6 16.00 6.4 15. 51 6.2
0.13 to 0.15 florin (5.2 to 6.0

cents)_______ _____ _____ __ 16. 28 6.5 15. 89 6.4 15. 50 6.2 15. 03 6.0 14. 57 5.9
0.11 to 0.125 florin (4.4 to 5.0

cents) 15.49 6.2 15.12 6.1 14. 75 5.9 14.31 5.7 13. 86 5.6
0.09 to 0.10 florin (3.6 to  4.0

cents)________  ___________ 14.54 5.8 14. 20 5.7 13.85 5.6 13.43 5.4 13.02 5.2
0.07 to 0.08 florin (2.8 to 3.2

cents)___________  _______ 14.30 5.7 13.94 5.6 13. 60 5.5 13.19 5.3 12. 78 5.1
0.06 florin (2.4 cents)___ ______ 13.48 5.4 12.86 5.2 12. 50 5.0 12.12 4.9 11.75 4.7
Under 0.06 florin (2.4 cents)___ 12.93 5.2 12. 34 5.0 12.00 4.8 11.64 4.7 11.28 4.5

Hand work :
Over 0.15 florin (6.0 cents)____ 21.52 8.7 21.01 8.4 20. 50 8.2 19.88 8.0 19.27 7.7
0.13 to 0.15 florin (5.2 to 6.0

cen ts).. __________________ 20. 37 8.2 19.89 8.0 19.40 7.8 18.82 7.6 18.24 7.3
0.11 to 0.125 florin (4.4 to 5.0

cents)_____________________ 19.21 7.7 18. 76 7.5 18. 30 7.4 17. 75 7.1 17. 20 6.9
0.09 to 0.10 florin (3.6 to 4.0

cents)__________  _____ . . 18.16 7.3 17.73 7.1 17. 30 7.0 16. 78 6.7 16. 26 6.5
0.07 to 0.08 florin (2.8 to 3.2

cents). -_- _________- . 17. 93 7.2 17.22 6.9 16.80 6.8 16. 30 6.6 15. 79 6.3
Under 0.07 florin (2.8 cents)___ 16. 85 6.8 16. 20 6.5 15.80 6.4 15. 33 6.2 14.85 6.0

Mold w o rk ._______ _________ 27.50 11.1 26. 25 10.6 25.00 10. 1 24.25 9.7 23.50 9.4
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The standard size of a 11 molded ” cigar made at the rates shown 
above has a length of 100 millimeters and a thickness of 17 millimeters 
for the straight model and 18 millimeters for other forms. For varia
tions from this length, the above rates plus the following percentages 
are paid:

P e r  c e n t
Over 100 to  110 m illim eters_______________________________  2 y2
Over 110 to  115 m illim eters_______________________________  5 /
Over 115 to  120 m illim eters_______________________________  10
Over 120 to  125 m illim eters________________    15
Over 125 to  130 m illim eters_______________________________  20
Over 130 to  135 m illim eters_________________   25
Over 135 to  140 m illim eters_______________________________  33
Over 140 to  145 m illim eters_______________________________  41
Over 145 to  150 m illim eters_______________________________  49
Over 150 to  155 m illim eters_______________________________  61
Over 155 to  160 m illim eters___ ______   73
Over 160 to  165 m illim eters_______________________________  89
Over 165 to  170 m illim eters_______________________________  105

Extra pay, running from 4 per cent to 45 per cent, is also allowed 
for thickness greater than the standard models. There are many other 
details which affect the rate of pay, but they are too numerous and 
complicated to permit of their inclusion in this report, particularly as 
they are comparatively unimportant.

Working hours.—Hours of labor are eight and one-half per day 
during the first five working-days of the week and five and one-half 
on Saturday.

Payment jor overtime.—The maximum amount of overtime which 
the employers may require without the payment of extra wages, are 
limited to 150 hours per year for employees in the shipping depart
ment and the pasting room and 100 hours for employees in the other 
departments of the factory, providing the hours during which such 
work is performed are between 7 in the morning and 7 in the evening. 
Extra pay at the rate of 25 per cent above the normal wage must be 
given for overtime in excess of the foregoing yearly limits when per
formed within the hours mentioned.

Twenty-five per cent extra must be paid for overtime between the 
hours of 7 and 10 p. m. and between 6 and 7 a. m., as well as on Satur
day afternoon. Fifty per cent extra must be paid for work between 
10 o’clock in the evening and 6 in the morning and 100 per cent extra 
for work on Sundays or religious holidays.

Holidays, leave of absence, etc.—No work is done on Sundays or any 
of the usual holidays as a rule, but pay is allowed for these days. 
A somewhat complicated system of calculating the amount of pay 
due for church holidays is established in the contract, the principle 
being that the earnings during the preceding four weeks shall be 
divided by the number of hours worked, the average hourly wage 
thus fixed being multiplied by 8% (the number of hours in an ordinary 
working-day).

Pay is allowed to the worker for certain lost time, as follows: (1) The 
confinement of his wife, one day’s pay if the event occurs on a working- 
day; if on Sunday or a holiday, four and one-half hours’ pay; (2) 
the death of the wife of the worker, a maximum of four days; and 
(3) the death of a blood relative or a member of his family, one day.

Six days’ vacation per year must be granted to all workers in the 
tobacco industry, or such part of six days as may be due to the worker
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in proportion to the length of his service with the same employer. 
A somewhat complicated system of calculating the vacation due is 
prescribed in the agreement.

Payments supplementary to wages.—When a worker has more than 
three children, he is granted an allowance of a maximum of 1 florin 
(40.2 cents) per week for each child under the age of 14 years. This 
fund is created by the payment by the employer into the employer’s 
organization to which he belongs of a sum equal to 1 per cent of his 
weekly pay roll. *

All employers must insure the workers in their factories under the 
Government sickness insurance system, and must further contribute 
one-fourth of 1 per cent of the wages of each worker for the payment of 
the premium on insurance for supplementary benefits.

Shoe Manufacturing

T h e  agreement in this industry was formulated in the latter part 
of 1928, and the employers who accepted it signed as individuals, 
while the unions accepted it collectively. Some of the employers 
signed the agreement as early as January 1, 1929, the others signing at 
various times, the last having accepted it on July 1, 1929. The 
agreement was to run until the end of 1930, but it was renewed for 
another year at the time of its expiration, and several additional 
factories have accepted it during the course of 1931.

The agreement covers 14 municipalities in which the most important 
footwear factories are located.

Wages.—The workers in the shoe manufacturing industry are 
divided into two classes with respect to age, the dividing line being 
the age of 21 years, the minor workers being paid in accordance 
with a scale which is the same for all classes, while the adult workers— 
that is, those who are 21 years of age or over—are divided into three 
classes with respect to vocation. The scale for the young workers 
is as follows:
T able 4 .—H O U RL Y  W AGE R A TES FO R  YOUNG W O RK E RS IN  T H E  SHOE IN D U ST R Y  

IN  T H E  N E T H E R L A N D S , BY AGE A N D  SEX

[Conversions into United States currency on basis of florin=40.2 cents]

Average hourly rate

Age
Males Females

N ether
lands

currency

United
States

currency

N ether
lands

currency

United
States

currency

Ifi years ___________________________________  —
F lo r in  

0.11
C e n ts

4.4
F lo r in

0.11
C e n ts

4.4
] 5 ho years ______________________ . 14 5.6 .13 5.2
Iß years --------------  ------------- ---------------- . 17 6.8 .14 5.6
\W Ä  years _ _______ _____ _________ .20 8.0 . 15 6.0
1 7 years __________________  -- —  - .22 8.8 .16 6.4
17ho years _ __ _____ _ ------ ----- ----------- .24 9.6 .17 6.8
1 x years ____________  _ _ --------- .26 10.5 . 18 7.2

years __ _______  - --------- .28 11.3 .19 7.6
IQ years _____________  - - - - — .30 12.1 .20 8.0

.32 12.9 * __
20 years _______________ -- - --------- .34 13.7 .21 8.4
20 years ____ _____________  ________ .35 14.1 1.22 8.8

1 21 years of age and over.
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The various manufacturing operations on which the classification 
of the workers is based can not be given as the terms employed are 
merely trade jargon, which are most difficult of translation. How
ever, it is evident that the groups represent the skilled, semiskilled, 
and unskilled workers, the wages for adult male workers between the 
ages of 21 and 60 years in these three groups being as follows:

Per hour
Skilled-------------------------------------------------0. 48 florin 119. 3 cents)
Semiskilled-------------------- i -------------------- 0. 425 florin (17. 1 cents)
U nskilled--------------------------------------------- 0. 375 florin (15. 1 cents)

Piecework must be so arranged that the earnings of the workers 
thereon shall be at least 10 per cent above the foregoing rates.

W orking hours.—The normal hours of work are fixed at 48 per 
week, but it is also provided that there shall be 2,500 hours per year 
which are to be so divided that the requirements of the factory can 
be met. That is to say, the working-day is not rigidly fixed, but the 
schedule of hours is made flexible so that the employers can lengthen 
or shorten the shifts so as to meet seasonal rushes and slack periods. 
However, it is provided that the number of hours may not exceed 
54 per week, and the number of weeks in which overtime is required 
shall not exceed 13 per year.

P aym ent fo r  overtime.—There is no scale of payment for work in 
excess of the specified maximum of 2,500 hours per year. For work 
between the hours of 7 p. m. and 7 a. m., 125 per cent of the regular 
wages is paid, provided two shifts are working. Payment for work 
on Sundays or any of the regular holidays is made at the rate of 150 
per cent of the regular wage.

H olidays, leave o f absence, etc.—Payment according to the established 
scale is allowed on Christmas Day, New Year’s Day and Ascension 
Day. If any of these days falls on Saturday, pay for only 5% hours is 
allowed, but if they fall on any of the first five working-days of the 
week, pay for 8% hours is allowed. Payment is not made for absence 
on Easter Monday, Whitmonday, Boxing Day, Assumption of the 
Virgin Mary, or All Souls Day, but time lost on any of these days 
may be made up by overtime.

Absence with pay is allowed on the usual “ family days” as follows: 
Death of member of immediate family, including the father and 
mother of the worker or his wife, 1 day; burial of wife, 1 day; burial of 
father, mother or child over 7 years, one-half day; death of brother, 
sister, or child under 7 of the worker, one-half day; burial of brother, 
sister, or child under 7 of worker, one-half day; birth of child of worker,
1 day; and marriage of worker, 1 day.

Three days’ vacation with pay during the year is given, and if 
New Year’s Day, Ascension Day or Christmas Day falls on Sunday, 
for which no pay is allowed, an additional day must be added to the 
vacation days so that the worker enjoys six full days of freedom from 
work at full pay.

P aym ents supplem entary to wages.—Workers are allowed 0.75 florin 
(30.2 cents) per week for each child imder 14 years of age, but this 
allowance does not begin until the birth of the fourth child.

Deductions fro m  w ages—  One-half of the amount of the contribution 
for sickness insurance in the Government system is withheld from the 
wage.
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Brewing Industry

T h e  agreement in this industry was made December 1, 1930, and 
runs until January 31, 1934. I t covers the whole of the Netherlands, 
but only the principal breweries are included, the smaller breweries 
having either local agreements or none at all.

The workers above the age of 22 years are divided into four groups, 
the rate in these groups being as.follows:

Rate per week
Unskilled w orkers_______________________________________ 31.00 florins ($12.46)
Lower grades of semiskilled w orkers--------------------------------  34.50 florins ($13.87)
H igher grades of sem iskilled w orkers_____________________ 37.00 florins ($14.87)
Skilled w orkers__________________________________________ 39.50 florins ($15.88)

The wages of young workers are based on the age of the worker and 
are stated in percentages of the wage group to which they belong, 
provided they do their work in these groups entirely without supervi
sion by an instructor. Otherwise, the wages are based on percentages 
of the unskilled workers’ rate. The percentages are as follows: 
16 years of age, 25 per cent; 17 years, 35 per cent; 18 years, 45 per cent; 
19 years, 55 per cent; 20 years, 70 per cent; 21 years, 85 per cent; and 
22 years, 95 per cent.

Certain increases based on the length of service of the workers are 
also provided in the agreement.

W orking hours.—The regular hours of labor must average 48 per 
week over the entire year, thus giving normally an 8-hour day. Dur
ing the period between April 1 and September 30, however, the num
ber of hours per day may be increased by 3, but the workers must be 
compensated for this extra service by the allowance of an equal num
ber of hours during the winter season. As a rule, only 7 hours’ work 
is performed on Saturday. A period of 10 hours must be allowed to 
each worker between shifts. Payment for night-shift work, between 
6 p. m. and 6 a. m., must be made at the rate of time and a half.

P aym ent fo r  overtime.—Payment for overtime during the regular 
working-day, that is, work beyond the 8 hours’ service performed 
between 6 a. m. and 6 p. m., is made at the rate of time and a half. 
For work on Sundays and holidays, double rates must be paid.

H olidays, leave o f absence, etc.—The usual holidays, namely, New 
Year’s Day, Easter Monday, Ascension Day, Whitmonday, and the 
two Christmas days, are observed, and the workers are given full pay 
therefor. Three hours with pay are given on Good Friday.

The following time, with full pay, is allowed to each worker on 
the various “ family days” : Betrothal ceremony and marriage, 2% 
days; marriage of a member of the immediate family, 1 day; birth 
of*a child of the worker, 1 day; and death or burial of a member of 
the immediate family or of the relatives-in-law, aunts, uncles, or 
grandparents, 1 day.

Employees who have been in the service of the same employer for 
one full year receive 6 days’ vacation with one week’s pay each year. 
If the period of service has been less than one year, vacation is 
calculated at the rate of 1 day for each 2 months’̂ service.

P aym ents supplem entary to wages.—Workmen injured during the 
discharge of their duties receive full pay for a period of 26 weeks, 
less any amount received under the workmen’s compensation law.

In case of illness, payment of sick benefits is made on the same 
basis as under the Government insurance system, but the fund for
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the payment of benefits is created and maintained by the employers* 
association, the cost being borne by the employers. In case the 
amount paid the worker from the insurance fund is less than the 
amount of his regular weekly wage, the difference must be paid by 
the employer.

Dairy-Products Industry

Wages.—The table following shows the wage rates paid in indi
vidual dairy-products companies, under their collective agreement 
with the union.
T able 5 —R A TES OF W AGES P E R  W E E K  IN  T H E  D A IR Y -PR O D U C T S IN D U S T R Y  IN

T H E  N E T H E R L A N D S

[Conversions into United States currency on basis of florin=40.2 cents]

Factory and class of workers

Rate per week

Netherlands
currency

United States 
currency

M argarine factory, Rotterdam : F lo r in s
Unskilled laborers (minimum wage)______________________ 30. 50 $12. 26
Skilled and technical workers___ ______________ ____ _____

M argarine factory, Oss:
33. 00-35. 00 13.27-14.07

Workers 21-60 years of age__  ____________________ ____
Workers 14-20 years—

24.96 10.03
Boys _______ ______________________________ 15.10-23. 50 

14.45- 9.00
2. 05- 9.45 
1. 79- 3. 62Girls _ __________________________________

Condensed m ilk company, Rotterdam :
M inim um  wage______________ ____________  . 29.00

34.00
11.66 
13.67Skilled workers_______ ____________________________

M ilk-products company, Vlaardigen:
M inim um  wage_________  . . .  ________  _________ _____ 2 25. 00 

32.00
10.05
12.86Skilled workers______  _____ _ .  ______________________

M ilk-products company, Alkmaar:
M inim um  w age.__________________________ _______ 25. 50 10.25 

12. 06Skilled workers____ ________________________ 30.00
M ilk-products company, Weesp:

M inim um  w a g e ________________________  . 27. 00 
30.00

10.85
12.06Skilled workers_________________  _______

1 According to age. 2 Increased to 27 florins per week by bonuses.

Working hours.—Working hours are generally 5% hours on Satur
day and 8% the other 5 days, making a 48-hour week.

It may be mentioned that the Minister of Labor, Commerce and 
Industry permits an increase in the number of work hours in the 
dairy industry of the entire country during a period beginning April 
1 each year. For 17 weeks the number of hours may be increased 
to 55 per week, and for the following 9 weeks the number may be 
50 hours, thus making a total of 137 hours per year above the maxi
mum of 48 hours per week. In most of the factories, these extra 
hours are considered as overtime.

Payment for overtime.—In the margarine factory at Rotterdam 
and in the milk-products plants at Vlaardigen and Alkmaar, over
time is paid for at the rate of time and a quarter, while double rates 
are paid for work on Sundays and holidays.

In the margarine factory at Oss, payment for work on Sundays, 
Christmas Day, and Whitmonday is at the rate of double the ordi
nary wages, and that on New Year’s Day, Easter Monday, and Ascen
sion Day at 2}^times the regular wage. Work done after 5 p. m. on 
a 5^-hour day is regarded as overtime and is paid for at double the 
regular rate. All other overtime is compensated as follows: For the
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first and second hours of overtime in any week, the regular rate plus 
20 per cent; for the third and fourth hours of overtime, 30 per cent 
extra; and for all additional time, 50 per cent extra.

In the condensed-milk plant at Rotterdam the first 2 hours’ over
time are paid for at the rate of time and a quarter, and all subse
quent hours, time and a half. The same policy is followed in the 
milk-products plant at Weesp; it also pays double rates for work on 
Sundays and holidays.

Holidays, leave of absence, etc.—The usual family days and holidays 
are granted in the dairy-products industry, but there is some differ
ence in the time granted for family days in the various factories. A 
vacation of 6 days’ duration with full pay is granted by practically all 
the factories; the plant at Alkmaar, however, allows pay for only 3 
days. That at Weesp allows 9 days’ vacation with pay, besides paying 
full wages during illness. The agreement with the factory at Oss 
makes no provision for vacations.

Payments supplementary to wages.—All workers in the industry are 
insured under the Government sickness insurance system, the cost 
being borne by the employers. Under the system employees absent 
from duty on account of illness receive 80 per cent of their regular 
wages.

Many of the employers in the dairy industry, however, pay the 
workers in their factories full wages during illness, thus going beyond 
what is required by the law. This practice also generally prevails in 
connection with absence resulting from accidents, most of the employ
ers paying from 90 to 100 per cent of the wages, while only 70 per 
cent is paid under the workmen’s compensation act. Some of the 
employers pay the injured workman the difference between the 
amount of compensation and the regular wages of the workman, that 
is, 30 per cent of his wages.

The employers in the dairy industry thus pay the contributions re
quired for invalidity, old-age pensions and accident insurance, as re
quired by law, and in most cases they also pay the full contribution 
for sickness insurance, only a few deducting 50 per cent from the 
worker’s wages, as the law authorizes them to do.

The margarine company at Oss pays its permanent employees a 
family allowance of 0.30 florin (12.1 cents) per week for each child 
under 14 years. Temporary employees receive 0.05 florin (2 cents) 
per day for each child under 14.

Paper Industry

T h e  data for the paper, earthenware, and flour-milling industries 
were furnished by the secretary of the International Federation of 
Christian Factory and Transport Workers. The data show the wages 
paid in various industries in the Netherlands in which the local unions 
connected with this organization and the individual employers in those 
places have provisional agreements, but in which there are no collec
tive wage agreements.

The wage figures in the following table cover two factories whose 
location was not given. The secretary of the union states that in 
factories where the workers, are not organized, the wages are from 40 
to 50 per cent lower.
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T able  6.—A V ERA G E W E E K L Y  W AGES OF W O RK E RS IN T H E  P A P E R  INDUSTRY IN
T H E  N E T H E R L A N D S

_______________ [Conversions into U nited States currency on basis of florin=40.2 cents]

Class of worker

Newsprint
paper Packing paper

Fine paper

Factory No. 1 Factory No. 2

N ether
lands
cur

rency

United
States
cur

rency

Netherlands
currency

United States 
currency

N ether
lands
cur

rency

United
States
cur

rency

N ether
lands
cur

rency

United
States
cur

rency

Paper makers- _____
Skilled workers (mini

m um  wage)

F lo r in s
45.00

33.00

$18.09 

13.27

F lo r in s
40.00

31.00-33.00

$16.08 

12.46-13. 27

F lo r in s
35.00

28.00 
27. 50 
22.00

$14.07

11.26
11.06
8.84

F lo r in s
43.00

31.00 
31. 50
22.00

$17.29

12.46 
12.66 
8.84

Semiskilled w o rk e rs .___
Unskilled workers______ 25. 00 10.05 25.00 10.05

Average, all work
ers_____________ 34. 50 13.87 34. 50 13.87

Unskilled Factory Work
T h e  greater number of the unskilled factory workers in the Nether

lands are members of labor unions, but there are practically no col
lective wage agreements between these unions and the employers; 
where they exist, they are merely local in scope. Therefore, no table 
can be compiled to show the wages paid to unskilled factory laborers 
in the Netherlands, but the secretary of the Netherlands Association 
of Factory Laborers (Nederlandsche Vereeniging van Fabrieksarbeiders) 
furnished the following general information of the conditions sur
rounding workers in this class in the various parts of the country.

The members of the unions making up this association are employed 
in nearly 900 factories in 29 different industries, and the general state
ments made below represent the average for all the reporting unions.

The average weekly wages of unskilled labor in certain factory work 
are given as follows:

Per week
“ C alve-D elft” V egetable Oil Factory , D elft____________  29.76 florins ($11.96)
N ederlandsche K abelfabriek, D e lft_____________________  30.72 florins ($12.35)
B rick-m aking in d u s try --------------------------------------------------  26.00 florins ($10.45)
Brew eries---------------------------------------------------------------------- 31.00 florins ($12.46)
L um ber industry :

A m sterdam ------------------------------------------------------------  30.00 florins ($12.06)
Leiden ------------------------------------------------------------------  24.50 florins ($9.85)
Hengelo-----------------------------------------------------------------  23.04 florins ($9.26)

Straw board industry , G roningen________________________ 24.00 florins ($9.65)
Working hours.—The normal number of working hours is 8% 

during the first five days of the week, and 5% on Saturday, a total 
of 48 per week.

In special cases, such as rush orders, it is possible to work longer 
hours, but special permission of the Labor Inspection Service is 
necessary, and the permit must be hung on the bulletin board of the 
factory.

Payment for overtime.—In most industries, the following regulations 
regarding the payment for overtime w'ork are in force: For overtime 
during the ordinary working-day, time and a quarter; for work on 
Saturday afternoons, time and a half; and for work on Sundays and 
holidays, double time.

Holidays, leave of absence, etc.—Payment of the regular wage is made 
on the usual “ family days,” 1 day being allowed as a general rule, 
although there are many exceptions to this. The usual church holi-
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days are almost universally observed, the workers receiving their 
regular pay on these days.

Annual vacations run from none at all to 6 days, the average being 
about 4 days with full pay. An inquiry which_ the Nederlandsche 
Vereeniging van Fabrieksarbeiders made regarding the question of 
vacation revealed the fact that a vacation of six days is enjoyed by 
about 34,000 factory laborers in the Netherlands, but it was stated 
that thousands of others receive less than 6 days and no vacation at 
all in many instances.

Paym ents supplem entary to wages.—Allowances in the way ol free 
living quarters, allowances for children, free fuel, etc., are rare.

Some employers share their profits with the workers, among these 
being the Oliefabriek “ Calve-Delft,” the yeast and spirits factory, 
and the glue and gelatine factory, all at Delft, while the Nederlandsche 
Kabelfabriek at Delft gives its workmen a bonus equal to 5 per cent 
of their wages for the year. Under the profit-sharing scheme in 
force at Delft, the workers receive 16 per cent of the net profits re
maining after the payment of a dividend of 5 per cent on the capital 
stock. Half of the amount, representing 16 per cent of the balance 
of profits, is paid to the workers in cash, and the other half is paid 
into various funds created for the benefit of the workers, such as a 
sick benefit fund. The yeast and spirits factory made a net profit 
of 3,551,000 florins ($1,427,502), and after the payment of the divi
dend there remained 3,363,450 florins ($1,352,107), of which the 
workers received 8 per cent, or 269,072 florins ($108,167) in cash, an 
equal amount going to the special funds created for their benefit. 
Unfortunately, the number of workers in the factory was not stated 
and consequently the amount received by each can not be determined.

W orking hours.—The hours of labor in this industry are 46K per
week. . .

P aym ent jo r  overtime.—For overtime worked during the  ̂first 2 
hours after the close of the working-day, 15 per cent extra is paid; 
for all succeeding hours, 25 per cent extra. Time and a half is paid 
for work on Sundays and holidays.

H olidays, leave o f absence, etc.—The usual family days and church 
holidays are observed with full pay. The annual vacation amounts 
to 6 days per year with full pay.

P aym ents supplem entary to wages.-—Insurance _ against old age, 
invalidity, and accidents is compulsory in this industry also, the 
employer paying the contributions required. In about 50 per cent 
of the paper factories, the whole contribution for the compulsory 
sickness insurance is paid by the employers.

Earthenware Industry, Gouda
Wages.—The adult male workers are divided into groups based on 

the character of the work performed, the weekly rates for these 
groups being as follows:
M ales 23 years of age and  over: Ter week

Grout) 1 ____________________________________  23. 00 florins ( $9. 25)
G roup 2 a__________________________________________ 23. 75 florins ( $9. 55)
G roup 2b __________  24. 25 florins ( $9. 75)
Group 3 a : : : : : : : : : : : : : : : : : : : : : : : : _______________25.25 florins m o .  i g
Group 3 b _________________________________________  26. 25 florins ($10. 55)
G roup 3 c : : : : : __ ______ __________________________  28. 50 florins ($11. 46)

D ecorators________________________________________  14. 50 florins ( $5. 83)
O thers____________________________________________  12- 50 florins ( $5. 03)
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Male workers under 23 years of age get a yearly increase equal to 
one-ninth of the difference between the wage at which the worker 
starts and the maximum wage of the group to which he belongs. 
Thus if a boy begins work at the age of 14 years in any group, at the 
age of 23 he will be receiving the maximum.

W orking hours.—The hours of labor in this industry are 48 per 
week.

P aym ent fo r  overtime.-—Overtime is paid for at the rate of time and 
a quarter. Double time is paid for work on Sundays or holidays.

H olidays, leave o f absence, etc.— 1The usual family days and holidays 
are observed, with full pay. If the worker has been in the service 
of the same employer for six months he receives five and one-half 
days’ vacation a year. For each month less than six, the vacation 
period is reduced by one day.

Flour Mills
Wages.—The wages of workers in a mill located in the Province of 

North Brabant, where wage rates are low, vary according to the age 
of the worker; those of the males also vary according to length of 
service.

The rates in this factory are shown in the following table:
T able  7.—W E E K L Y  W AGE R A T E S IN  A FL O U R  M IL L  IN  N O R T H  B RA B A N T,

N E T H E R L A N D S

[Conversions into U nited States currency on basis of fiorin=40.2 cents]

W eekly wage rates of—

Age Less than  6 
months

Viales employed- 

6 to 18 months Over 18 months
Females

N eth
erlands

cur
rency

United
States
cur

rency

N eth
erlands

cur
rency

United
States
cur

rency

N eth
erlands

cur
rency

United
States
cur

rency

N eth
erlands

cur
rency

United
States
cur

rency

F lo r in s F lo r in s F lo r in s F lo r in s
14 years. _________________________ 5. 00 $2.01 5. 00 $2.01 7.00 $2.81 3. 00 $1.21
15 years___________________________ 6. 00 2.41 6.00 2.41 8. 50 3. 42 4.00 1.61
16 years___________________________ 8. 00 3. 22 8.00 3. 22 11.00 4. 42 6. 00 2.41
17 y e a r s . . ____ . _______________ 10. 50 4.22 10. 50 4. 22 13. 50 5. 43 7. 00 2.81
18 years-------  . . .  ___________ 12. 50 5. 03 13.00 5. 23 15. 50 6. 23 9. 00 3. 62
19 years. ---------------------  .  ____ 14. 50 5. 83 15. 00 6.03 17. 50 7. 04 10. 00 4. 02
20 years___________________________ 16. 50 6.63 17. 00 6. 83 20. 00 8. 04 |
21 years___________________________ 18.00 7. 24 19. 00 7. 64 22. 00 8. 84 I in
22 years . .  _. _ __ . ______ 20. 00 8. 04 21.00 8. 44
23 years and over _______________ 22. 00 8.84 23. 00 9. 25 24.00 9. 65 J

A flour mill at Amsterdam has established a minimum for adult 
workers of 30 florins ($12.06) per week. The average for skilled 
workers in this plant is 35 florins ($14.07) per week.

W orking hours.—The hours of labor in the Amsterdam mill are 46 
and those in the North Brabant mill 48 per week.

H olidays, leave o f absence, etc.—Both plants grant the usual family 
days and holidays. The Amsterdam mill allows an annual paid 
vacation of six days per year, while the North Brabant mill allows 
only three days.
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Agriculture

T h e  wages of agricultural workers are governed entirely by local 
agreements covering small districts, and it is therefore not possible 
to state in one schedule the scales of wages prevailing throughout the 
entire country. Therefore, local scales are given for each Province 
where agreements exist, as the number of agreements is so large as 
to preclude the inclusion of all in this report. However, those given 
may be considered as fairly typical for the Provinces in which the 
places named are located. No agreements for Overijssel, Gelderland, 
Utrecht, and Limburg were found.

Province of Groningen

W ages.—The figures given in the following table cover 1 district, 
1 labor organization, and 1 employers’ association.
T able  8 .—A V ERA G E H O U RL Y  W AGE R A TES OF A G R IC U L T U R A L  W O R K E R S IN  T H E  

PR O V IN C E  OF G R O N IN G E N , N E T H E R L A N D S
[Conversions into United States currency on basis of florin=40.2 cents]

Hourly wage rates of—

Period

Perm anent and 
semipermanent 
male workers, 
20 years and 

older

Temporary 
male workers, 
20 years and 

older

Woman workers 
18 years and 

older

N ether
lands
cur

rency

United
States
cur

rency

N ether
lands
cur

rency

United
States
cur

rency

N ether
lands
cur

rency

United
States
cur

rency

M ay 12 to Ju ly  12_________________________________
F lo r in s

0.31
C e n ts

12.5
F lo r in s  

0. 33
C e n ts

13.3
F lo r in s

0.20
C e n ts  

8. 0
Ju ly  12 to Sept. 12 _____________________________ .38 15.3 .40 16.1 .24 9.6
Sept. 12 to  Nov. 1 2 _______________________________ .34 13. 7 .36 14. 5 .22 8.8
Nov. 12 to  Nov. 30 ______ __________________ .27 10. 9 . 27 10.9 . 16 6.4
Nov. 30 to  M ar. 12. - .  __ . . .  _______________ .25 10. 1 .25 10. 1 . 15 6.0
M ar. 12 to M ay 12____________________________ ___ .28 11.3 .28 11.3 .17 6.8

When harvesting and haymaking, the men receive 0.05 florin (2 
cents) per hour extra and the women 0.03 florin (1.2 cents) per hour 
extra.

The hourly rates of the boys employed are based on percentages of 
the hourly rates of temporary adult male workers, ranging from 37 
per cent at age 13 to 93 per cent at age 19. The rates of the girls are 
based on the rates of the women and range from 50 per cent at age 
13 to 90 per cent at age 17.

The farming in this district is somewhat diversified, but the most 
important crops are grain, edible seeds, potatoes, and sugar beets. 
The following rates are in effect for each operation on these crops:

Per half hectare8
Binding gra in___________________________________________  6.00 florins ($2.41)
Shocking grain a fte r self-binder__________________________  3.00 florins ($1.21)
Cradling caraw ay o r w in ter barley -----------------------------------  10.00 florins ($4.02)
H arvesting  p eas_________________________________ _______  11.00 florins ($4.42)
H arvesting  o ther crops__________________________________  12.00 florins ($4.82)
Topping sugar-beet slips_________________________________  16.00 florins ($6.43)

81.235 acres.

1 1 4 6 7 5 ° — 3 2 -------- 1 3
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Per a re 6
Digging sugar bee ts_____________________________ 0.78-0.96 florin ($0.31-$0.39)
Digging fodder bee ts____________________________ 0.64-0.73 florin ($0.26-$0.29)

An agreement in another district provides the following rates for 
piecework, for units of 5,000 square meters (one-half hectare, or 
1.235 acres):
Reaping, binding, and  shocking:

W heat, oats, barley, beans, canary  seed, and  grass seed. 16.80 florins ($6.75)
Rye, rad ish  seed, cabbage, and  m ustard  seed________  14.80 florins ($5.95)
C araw ay an d  blue poppy seed_______________________  13.20 florins ($5.31)
Spinach—

R ound seed_____________________________________ 14.80 florins ($5.95)
Sharp seed_____________________________________  17.00 florins ($6.83)

Peas--------------------     9.30 florins ($3.74)
M angel-wurzel an d  beet seeds___________  19.25-22.00 florins ($7.74r-$8.84)
M ow ing___________________________________________   7.50 florins ($3.02)
Digging p o ta to e s .____________________  35.75-41.80 florins ($14.37-$16.80)
Digging sugar bee ts___________________  38.50-48.40 florins ($15.48-$19.46)
Fodder bee ts----------------------------------------------------------- 27.50 florins ($11.06)
M angel-w urzels_____________________________________  23.10 florins ($9.29)

Working hours.—In the district covered by Table 8 the hours of 
labor from March 12 to November 12 are 10 per day—from 6 a. m. to
11.30 a. m. and from 12.30 p. m. to 5 p. m. During the harvesting 
operations, haymaking, shocking, etc., the working-day is 11 hours, 
namely, from 6 a. m. to 11.30 a. m. and from 12.30 to 6 p. m., but no 
extra pay is allowed for the additional hour of labor. The workday 
with horses is 10% hours—from 6 a. m. to 11.30 a. m. and from 1 p. m. 
to 6 p. m.

From November 12 to March 12 the working-day is 8 hours—from
7.30 a. m. to 11.30 a. m. and from 12.30 p. m. to 4.30 p. m. Should 
the ground be suitable for sowing before March 12, the workday with 
horses is 10 hours, with compensation at the regular hourly rates.

From November 12 to December 1 the workday with horses, in case 
they are necessary, is 9 hours, the workers receiving pay at the ordi
nary hourly rates. In places where heretofore a shorter working-day 
has been in existence, it remains the same.

Payment for overtime.—Overtime is paid for at the regular rates 
plus 50 per cent.

Province of Friesland

Wages.—The agreement provides only for a minimum wage of 
22 florins ($8.84) per week for permanent workers, while temporary 
workers are paid 0.35 florin (14.1 cents) per hour between May 1 
and November 1, and 0.30 florin (12.1 cents) per hour for the remainder 
of the year. For workers in hayfields during the season of 5 weeks, 
the rate is 25 florins ($10.05) per week with all meals except supper.

Working hours.—The hours of labor are fixed by each employer to 
suit the conditions on his farm, but in general they follow the general 
rule as stated under the Province of Groningen.

Holidays, leave o f absence, etc.— The legal family days and the 
usual holidays are allowed with full pay. A vacation of 6 days per 
year is allowed to each permanent employee.

Payments supplementary to wages.—The provisions of the law with 
regard to old-age and invalidity pensions, accident insurance, and 
sick benefits are applicable to the farm workers, the employers paying 
the contributions required, for all except sickness insurance for which 
the employee pays half.

6 0.025 acre.Digitized for FRASER 
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Province of Drenthe

Wages—  An agreement covering the district of Exloo provides for 
the following rates:

Per hour
M en doing ordinary  farm  w ork_________________________ 0.26 florin (10.5 cents)
M en harvesting  and  hay ing ------------------------------------------- 0.28 florin (11.3 cents)
W omen doing ord inary  w ork___________________________ 0.15 florin (6.0 cents)
W omen harvesting  and  hay ing ---------------------------------------0.17% florin (7.0 cents)
Spreading fertilizer by h an d ------------------------------------------0.35 florin (14.1 cents)
-n> . . i Per day
Boys and  g irls-------------------------------------------------------------  1.75 florins (70.4 cents)

When women do the same work as men they are paid at the same 
rates as the latter.

Working hours.—The hours of labor in agriculture in this Province 
run from 6 a. m. to 6 p. m., with 10 hours of actual work.

Payment for overtime.—The rate of pay for overtime for men is 
0.30 florin (12.1 cents) per hour and for women 0.20 florin (8.0 cents). 

The piecework rates are as follows :
Per hectare

R eaping ry e -----------------------------------------------  26.00 florins ($10.45)
Reaping o a ts ----------------------------------------------- 30.00 florins ($12.06)
Digging po ta to es-----------------------------------------  72.00 florins ($28.94)
Mowing grass--------------------------------------------   12.50 florins ( $5.03)

Deductions from wages.—Insurance against old age, invalidity, 
and accidents must be carried in conformity with the law, the employer 
paying the cost of these. Sickness insurance must also be carried, 
but the worker pays one-half of the contribution required, the 
employer paying the other half.

Province of North Holland

The agreement for this Province covers the bulb-growing industry 
only.

Wages.—The minimum wage for the months of May, June, July, 
August, September, and October is fixed at 27.25 florins ($10.95) per 
week, the rate for the remainder of the year being 25.25 florins 
($10.15), although, if an employer and his workers desire, the rate 
for the entire year may be fixed at 26.25 florins ($10.55) per week.

Working hours.—During the months of April and May the working- 
day runs from 7 a; m. to 7 p. m., and during the other months, from 
6 a. m. to 7 p. m., in both cases with at least l){ hours off for the mid
day meal, and such other time off for “ snacks” as may be customary. 
On Saturday work ends at 1 p. m., except in July and August, when 
it ends at 4 p. m. In the winter, the day runs from “ daylight to 
dark.”

Payment for overtime.-—Overtime during the day must be paid for 
at the rate of 0.60 florin (24.1 cents) per hour, but hours in excess of 
two are considered as night work, for which double the regular rate 
of pay is required.

Holidays, leave of absence, etc.—The family days required by law 
and the usual holidays are granted, with full pay.

Six days’ vacation per year, with full pay, is allowed. Temporary 
workers are given one day for each three months of service with the 
same employer.

Payments supplementary to wages.—Married workers and bread
winners are allowed to use 40 Rhenish roods (425.79 square meters)
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of fertilized free land, or double this quantity of land that has been 
used for paths between the beds in the bulb fields, for the so-called 
“ nateelt,” or cultivation of bulbs during their 6-year course to ma
turity, and an additional 2% roods (25.48 square meters) of fertilized 
land for each child under 15 years of age, up to a maximum area of 
20 roods (283.86 square meters). If the employer desires, he may 
furnish the workers with table potatoes at the rate of 1 hectoliter 
for each 4 roods, instead of permitting the use of land, but in this 
case the worker must be given 5 roods for early potatoes and must be 
permitted to use the land from which bulbs have been removed for 
the cultivation of green vegetables for his own use.

Each employer is required by the contract to pay 2 cents per 
Rhenish rood (14.193 square meters) of land planted to bulbs culti
vated during the year. The proceeds of this levy go into a fund under 
the management of the employers’ association for the payment of the 
so-called family benefits. The amount of the allowance for children 
is fixed each year, and if possible, the sum of 12 florins ($4.82) per 
year is given for each child.

No provision is made for insurance of any kind, but the minimum 
of such insurance would be that required by law for old age, inva
lidity, accident, and sickness, each employer being free to make such 
arrangements as seem proper with respect to additional allowances.

Province of South Holland

Wages.—The agreement in this Province provides for the following 
hourly rates for men:

Per hour
From  Nov. 16 to  M ay 15_______________ 0. 27 florin (10. 9 cents)
From  M ay 16 to  Ju ly  31________________ 0. 30 florin (12. 1 cents)
From  Aug. 1 to  Nov. 15________________ 0. 32 florin (12. 9 cents)
Grass mowing and  hay ing_______________0. 32y2 florin (13. 1 cents)
H arvesting-------------------------------------------0. 35 florin (14. 1 cents)

Woman farm workers receive two-thirds of the rate for men.
Working hours.—The hours of labor during the period March 1 

to May 15 run from 6 a. m. to 5 p. m.; during the period May 16 to 
October 31, from 5 a. m. to 5 p. m.; November 1 to November 15, 
from 6 a. m. to 5 p. m.; November 16 to November 30, from 6.30 
a. m. to 4.30 p. m.; and December 1 to February 28, from 7.30 a. m. 
to 4 p. m.

Time is allowed for meal hours and pauses, as follows: From April 1 
to May 15, one-half hour in the morning, one and one-half hours at 
noon, and two 20-minute pauses during the day; from May 16 to 
October 31, one-half hour in the morning, one and one-half hours at 
noon, and two pauses of 30 minutes each during the day; from 
November 1 to November 15, one-half hour in the morning, one hour 
at noon, and two pauses of 15 minutes each; and from November 16 
to February 28, only one and one-half hours at noon.

Payment jor overtime.—Overtime after the close of the regular day 
is paid for at the rate of 0.40 florin (16.1 cents) per hour.

Province of North Brabant

The agreement for this Province applies to the Dinteloord district, 
where general farming is carried on, but where the growing of sugar 
beets is of particular importance.
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Wages.—The wages provided for are as follows:
P erm anent employees: Per hour

Apr. 1 to  Apr. 30__________________________________0. 27 florin (10. 9 cents)
M ay 1 to  N ov. 15_________________________________ 0. 28 florin (11. 3 cents)
Nov. 16 to  Feb. 28________________________________ 0. 25 florin (10. 1 cents)

T em porary  employees:
Apr. 1 to  M ay 15________________________________  0. 27 florin (10. 9 cents)
M ay 16 to  Nov. 15________________________________0. 29 florin (11. 7 cents)
Nov. 16 to  Feb. 28________________________________ 0. 25 florin (10. 1 cents)

For the cutting of edible seed crops, the loading of fertilizer, hauling, 
and threshing in the months of July, August, and September, 0.10 
florin (4 cents) per hour extra is allowed. “ Boot money ” at the rate 
of 0.02 % florin (1 cent) is allowed to ditch workers.

W orking hours.—The hours vary, according to season, as follows: 
March 1 to March 15, 9 hours per day; March 16 to March 31, 9% 
hours; April 1 to September 30, 10 hours; October 1 to October 15, 
9% hours; October 16 to October 31, 9 hours; November 1 to No
vember 15, 8% hours; November 16 to November 30, 8 hours; De
cember 1 to January 31, 7% hours; February 1 to February 15, 8 
hours; and February 16 to February 28, 8% hours.

From April 1 to September 30 the working-day begins at 5.30 a. m., 
and from the latter date to the end of March, at 6 a. m. Work on 
Saturday ends at 4 p. m., except during the months of December, 
January, and February, when it ends at 3.30 p. m.

P aym ents supplem entary to wages.-—Each permanent employee must 
be given at least 60 Rhenish roods (851.58 square meters) of land for 
planting potatoes for his own use. The use of a larger area may be 
permitted at the option of the employer. Permanent employees may 
also purchase from the employer at the market price such grain as 
they may need for their own use. The caretakers of the horses also 
receive for distribution among themselves 1 per cent of the price of 
each stallion above 2 years of age which is sold from the farm, and 
one-half of 1 per cent of the price brought by other horses which may 
be sold.

The obligation is laid on all employers to pay the premiums on 
old-age, invalidity, and accident insurance, and 50 per cent of the 
premium on sickness insurance. This agreement goes no farther 
than to provide that the employer must insure each permanent 
employee in such a way that the latter is guaranteed 70 per cent of his 
wages for a minimum period of six weeks.

G eneral Survey of W ages in  Y ugoslavia, 19311

T HE Yugoslav law for the protection of workers, adopted in 1922, 
provides for an 8-hour working-day and a 48-hour week. Over

time is permissible, as regards labor generally, only to the extent of 
two hours per day beyond the usual working-day of eight hours. 
Overtime is paid for at the rate of time and a half.

Deductions fr o m  wages.—A law providing for the social insurance of 
workers was put into effect in 1922, for which deductions are made 
from the wages.

1 This artiele was prepared from report by  Reed Paige Clark, American consul at Belgrade, Jan. 23,1932, 
and Paul Bowerman, American consul a t Zagreb, Jan. 26, 1932.
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The taxation of labor’s wages ranges at present from approximately 
0.5 to 4.0 per cent of the weekly wages. The tax is applied progres
sively, distinguishing unmarried workers from those having families 
and dividing the latter into those with one, two, three, four, five, or six 
children. An annual road tax is also levied on wages, its range being 
from 80 to 560 dinars ($1.42 to $9.91)2 annually.

Wages in Yugoslav Industries

The following tables cover, in some detail, the mining industry, 
the sugar industry, the textile industry, and the woodworking indus
try, which are representative industries of the Kingdom of Yugoslavia. 
Table 1 shows daily wages, daily allowances, and daily deductions 
from wages in the mining industry in 1930.
T able 1 —W AGES IN  T H E  M IN IN G  IN D U S T R Y  OF YUGOSLAVIA, 1930, BY O C CU PA T IO N  

[Conversions into U nited States currency on basis of dinar=1.77 cents]

M ine workers

D aily wages D aily allowances Daily deductions

K ind of mining

United
States

currency

United
States

currency

Government taxes Insurance

Y ugosla v 
currency

Yugoslav
currency Y ugosla v 

currency
United
States

currency
Yugoslav
currency

United
States

currency

Coal: D in a r s C e n ts D in a r s C e n ts D in a r s C e n ts D in a r s C e n ts
Black__________ 35.16 62. 23 0. 38 0. 67 0. 43 0.76 1.17 2.07
B row n................ 39.12 69. 24 3.51 6. 21 .83 1. 47 1.38 2.44
1 .ignite_________ 39. 97 70.75 2.48 4.39 .83 1.47 1. 38 2.44

Iron:
Iron ore________ 39.00 69.03 5.75 10.18 .83 1. 47 1.38 2.44
Crude iron______ 41.43 73. 33 5. 32 9.42 .90 1. 59 1.38 2.44

Copper:
Copper ore____ 25. 30 44. 78 9. 82 17. 38 .43 .76 1.38 2. 44
Crude copper___ 23. 30 41.24 9. 82 17. 38 .43 .76 1. 38 2.44
Pyrite__________ 35.40 62.66 9. 82 17. 38 .92 1. 63 1.66 2. 94

Lead:
Lead o re .............. 49. 70 87. 97 1.61 2.85 1.05 1.86 1. 66 2.94
Crude lead_____ 69.00 122.13 2.53 4.48 1.66 2.94 1.66 2. 94

Bauxite ________  . . 32.86 58.16 2. 53 4. 48 .33 .58 1.00 1.77
M agnesite ____ . . . 26.75 47. 35 .45 .80 .33 .58 .83 1. 47
Chrome ore.................. 31.18 55.19 .45 .80 .33 .58 1.00 1. 77
Salt............................... 41.80 73.99 3.23 5. 72 .90 1. 59 1.38 2. 44

Table 2 shows the wages in the sugar industry in 1931 and also the 
deductions made from wages for taxes and insurance.

2 Conversions into United States currency on basis of dinar=1.77 cents.
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Table 3.—W AGES IN  T H E  SUGAR IN D U ST R Y  OF YUGOSLAVIA, 1931, BY O C CU PA T IO N

[Conversions into U nited States currency on basis of dinar=1.77 cents.]

Occupation

Wages Deductions for—

Yugoslav
currency
(dinars)

United
States

currency

Government taxes Insurance

Yugoslav
currency
(dinars)

United
States

currency
(cents)

Y ugoslav 
currency 
(dinars)

United
States

currency
(cents)

M a le s

Workers in  refineries and P e r  m o n th P e r  m o n th P e r  m o n th P e r  m o n th P e r  m o n th P e r  m o n th
handlers of raw m aterial----- 1,800 $31.86 51.00 90. 27 44. 71 79. 14

Sugar boilers------------------------ 1,800 31.86 51.00 90. 27 44. 71 79.14
Stokers_____________________ 1,800 31.86 51.00 90. 27 44. 71 79. 14
Supervisors------------------------- 1,800-2,000 31. 86-35. 40 51.00-100. 00 90.27-177. 00 44.71 79. 14
Independent craftsmen............. 1,600-1,800 28.32-31. 86 40. 00-51.00 70. 80-90. 27 44.71 79.14

P e r  w e e k P e r  w e e k P e r  w e e k P e r  w e e k P e r  w e e k P e r  w e e k
Door porters______________ - 300 5.31 6.00 10. 62 9.94 17.59

P e r  h o u r P e r  h o u r P e r  h o u r P e r  h o u r P e r  h o u r P e r  h o u r
Electricians................... - ...........- 5 0.09 0.80 1.42 1.17 2.07
Porters------------------- ------ ----- 4 .07 .50 .89 1.00 1.77
Supervisory locksm iths______ 3 .05 .42 .74 .69 1. 22
Boilermen----------- -------------- 5 .09 .80 1.42 1.17 2.07
Bricklayers____ - - ------------- 5 .09 .80 1.42 1.17 2.07
Common laborers, perm anent. 3.50 .06 .50 .89 1.00 1.77

In Table 3 are given wages in the textile industry in 1931, and also 
the deductions from wages for taxes and insurance.
Table 3 —W AGES IN  T H E  T E X T IL E  IN D U ST R Y  OF YUGOSLAVIA, 1931, BY O C CU PA T IO N  

[Conversions into United States currency on basis of dinar=1.77 cents]

H ourly wages Hourly deductions

Males Females Government taxes Insurance
Occupation

Yugoslav United Y ugoslav United
States Yugoslav United

States Yugoslav U ni ted 
Statescurrency currency currency currency currency currency currency currency

D in a r s C e n ts D in a r s C e n ts D in a r s C e n ts D in a r s C e n ts
W eavers......... 2. 50-4. 50 4. 43-7.97 2.00-4.00 3. 54-7.08 0. 25-0. 75 0. 44-1.33 0.83-1. 66 1.47-2.94
Spinners------ 2. 50-4. 50 4. 43-7.97 ________ _________ . 25- . 75 . 44-1.33 . 83-1. 66 1.47-2.94
Painters------- 2. 00-3. 75 3. 54-6. 64 _________ _________ . 16- . 50 . 28- . 89 .69-1.17 1. 22-2.07
Finishers____ 2.00-3. 50 3. 54-6. 20 _________ . 16- . 50 . 28- . 89 .69-1.17 1.22-2.07

2.00-3. 50 3.54-6. 20 . 16- . 50 . 28- . 89 . 69-1.17 1.22-2. 07
Spoolers____ 2. 50-3. 00 4.43-5. 31 . 25- . 33 . 44- . 58 .83-1.00 1. 47-1. 77
K nitters____ 2. 70-3. 50 4. 78-6. 20 . 25- . 50 .44- .89 .83-1.17 1. 47-2. 07
Tailors............

____ _____

............ ............ 2. 00-4.00 3. 54-7.08 . 15- . 50 . 27- . 89 . 69-1. 38 1. 22-2. 44
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Table 4 shows daily wages in the woodworking industry and the 
deductions therefrom for taxes and insurance:

Tablp: 4.—W AGES IN  T H E  W O O D W O R K IN G  IN D U S T R Y  OF YUGOSLAVIA, 1931, BY
O C C U PA T IO N

IConversions into United States currency on basis of dinar=1.77 cents]

Occupation

Daily wages Daily deductions

Y ugoslav 
currency

United 
States cur

rency

Government taxes Insurance

Yugoslav
currency

United 
States cur

rency
Yugoslav
currency

United 
States cur

rency

D in a r s C e n ts D in a r s C e n ts D in a r s C e n ts
Sawyers___ _____ _________ 31. 50-45. 60 55. 76-80. 71 0. 33-0. 66 0. 58-1.17 1. 00-1.66 1. 77-2.94
Sawyers’ helpers__________ 29. 60-32. 60 52. 39-57. 70 . 33- . 42 .58- . 74 1.00-1. 17 1. 77-2. 07
Workers on circular saws---- 32. 00-41. 50 56. 64-73. 46 . 33- . 66 . 58-1.17 1.00-1. 66 1. 77-2. 94
Locksmiths_______________ 36. 70-49. 50 64. 96-87. 62 . 50- . 92 . 89-1. 63 1.17-1. 66 2.07-2. 94
Blacksmiths__ ____________ 31.60-44. 50 55. 93-78. 77 . 33- . 75 . 58-1. 33 1. 00-1. 66 1. 77-2.14
Tool sharp en ers________ _ 34. 00-49. 20 60.18-87. 08 .42- . 92 . 74-1. 63 1.00-1. 66 1. 77-2. 94
D ay laborers............................ 18.00-29. 00 31.86-51. 33 . 16- . 33 . 28- . 58 . 58-1.00 1. 03-1.77

Unskilled labor generally is paid at the rate of 30 to 35 dinars 
(53.1 to 62.0 cents) for an 8-hour day.

Wages in Agriculture

W i t h  a population of about 14,000,000, as recently compiled, com
paratively rich natural resources, large cultivated land areas and 
forests, and an active industrial development, the economic structure 
of Yugoslavia is still largely agricultural. Farm labor, however, does 
not enjoy the protection of the Ministry of Social Policies, and is not 
covered by the general labor law.

Normally farm workers are engaged for the season—i. e., for three 
to six months—although occasionally a farm worker is engaged by 
the year. Farm workers are usually supplied with food and lodging 
and are paid a lump sum in cash at the end of the term of employ
ment, such lump sum having been fixed in advance by mutual agree
ment. When engaged by the day a farm laborer, in addition to food 
and lodging, is paid from 10 to 15 dinars (17.70 to 26.55 cents) for a 
day of 8 to 10 hours.
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TREND OF EMPLOYMENT

Sum m ary for M arch, 1932

EMPLOYMENT decreased 1.5 per cent in March, 1932, as com
pared with February, 1932, and earnings decreased 2.4 per cent. 
The industrial groups surveyed, the number of establishments 

reporting in each group, the number of employees covered, and the 
earnings for one week, for both February and March, 1932, together 
with the per cents of change in March, are shown in the following 
summary :

SU M M A R Y  OF E M P L O Y M E N T  AND E A R N IN G S, FE B R U A R Y  A ND M A R C H , 1932

Estab-
Em ploym ent

Per
Earnings in 1 week

Per
Industrial group lish-

ments February,
1932

M arch,
1932

cent of 
change February,

1932
March,

1932

cent of 
change

1. M anufacturing-- _______ 17,336 2,911,071 2,858,001 1-1.7 $58,428, 741 $56,607,086 !—2.8
2. Coal m in in g _____________ 1,401 285,050 283,246 -0 .6 5,284,207 5,422,926 +2.6

A nthracite____________ 160 97, 327 100, 749 +3.5 2,277, 449 2,430, 613 + 6.7
B itum inous____________ 1,241 187,723 182,497 -2 .8 3,006,758 2, 992, 313 - 0 .5

3. M etalliferous m in in g ____ 229 28,607 27,483 -3 .9 534,879 508,550 -4 .9
4. Q uarrying an d  n o n m eta l-

lie m in in g .-  ..................... 575 20,296 19,736 -2 .8 340,379 330,605 -2 .9
5. Crude petroleum  produc-

m g -------------------------------- 270 21,550 20,386 -5 .4 700,851 645,879 -7 .8
6, P ublic u tilities___________ 12,167 652,731 645,127 -1 .2 19,636,540 19,397,105 -1 .2

Telephone and telegraph 8,240 290,778 
228,176

289,626 -0 .4 8, 552, 527 8,423,191 -1 .5
Power, light and w ater.- 3,440 223,946 -1 .9 7, 074,184 7,026,910 -0 .7
Electric railroad opera

tion and maintenance,
exclusive of car shops.. 487 133,777 131,555 -1 .7 4,009,829 3,947,004 -1 .6

7. T rad e.. ______  _ - .-  ___ 15,351 407,948 410,670 +0.7 9,512, 594 9,443,696 -0 .7
Wholesale____ _________ 2,713 74,424 73,422 -1 .3 2,150, 341 2,113, 632 -1 .7
R etail_________________ 12, 638 333, 524 337,248 7, 362, 253 7,330, 064 -0 .4

8. H otels _ . _ _ - . 2,189 137,497 137,090 -0 .3 2 2,081, 419 2 2,039,001 -2 .0
9. C an n in g  an d  preserving. 792 25,739 25,188 -2 .1 395,264 386,158 -2 .3
10. L aund ries___ ___________ 1,039 63,669 62,979 -1 .1 1,085,455 1,060,811 -2 .3
11. D yeing and c le a n in g ___ 377 11,578 11,598 +0.2 228,800 227,027 -0 .8
12. B u ild ing con stru ction ___ 9,170 68,183 62,637 -8 .1 1,754,845 1,515, 623 -13 .6

T o ta l_________________ 60,896 4,633,919 4,564,141 -1 .5 99,983,974 97,584,467 -2 .4

1 W eighted per cent of change for the combined 89 manufacturing industries, repeated from Table 1, 
manufacturing industries; the  remaining per cents of change, including total, are unweighted.

2 T he am ount of pay roll given represents cash payments only, the additional value of board, room, and 
tips can not be computed.

Data are not yet available showing railroad employment for March, 
1932. Reports of 'the Interstate Commerce Commission for Class I 
railroads show that the number of employees (exclusive of executives 
and officials) decreased from 1,094,296 on January 15, 1932, to 1,078,- 
926 on February 15, 1932, or 1.4 per cent; the amount of pay roll 
decreased from $142,556,705 in January to $125,697,573 in February, 
or 11.8 per cent.
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1210 MONTHLY LABOR REVIEW

E m p loym en t in  S elected  M an u facturin g  Indu stries in  M arch,
1932

Comparison of Employment and Pay Rolls in March, 1932, with February,
• 1932, and March, 1931

EMPLOYMENT in manufacturing industries decreased 1.7 per 
cent and earnings decreased 2.8 per cent in March, 1932, as 

compared with February, 1932. During the year ending with March, 
1932, the number of persons employed decreased 15 per cent, while 
earnings declined 30.7 per cent.

The per cents of change in employment and earnings in March, 
1932, as compared with February, 1932, are based on returns made 
by 17,336 establishments in 89 of the principal manufacturing indus
tries in the United States, having in March 2,858,001 employees whose 
earnings in one week were $56,607,086.

Recently the bureau obtained for the year 1926 data as to employ
ment and pay rolls from 31 industries which had not been included in 
the index numbers prior to January, 1932. Beginning with January, 
1932, six industries which had been included with other industries 
have been presented separately. Two small industries were discon
tinued at that date. The 1931 index numbers have been recomputed 
for all manufacturing and for the industry groups affected by the 
changes.

This revision shows an average index number for employment of
72.2 for the year 1931 as compared with the old index number, 70.9. 
The revised average index number of earnings for 1931 is 61.5 as 
compared with the old index, 60.2. This difference in the index is 
due to the fact that there has been since 1926 less shrinkage in the 
industries added than in those previously covered. The old and new 
general index numbers for 1931 are shown in Table 2.

The index of employment in March, 1932, is 64.5 as compared 
with 65.6 in February, 1932, 64.8 in January, 1932, and 75.9 in March, 
1931. The pay-roll index in March, 1932, is 48.2, as compared with 
49.6 in February, 1932, 48.6 in January, and 69.6 in March, 1931. The 
12-month average for 1926 equals 100.

In Table 1, which follows, are shown the number of identical estab
lishments reporting in both February and March, 1932, in the 89 
manufacturing industries, together with the total number of employees 
on the pay rolls of these establishments during the pay period ending 
nearest March 15, and the amount of their weekly earnings in March, 
the per cents of change over the month and the year intervals, and 
the index numbers of employment and earnings in March, 1932.

The monthly per cents of change for each of the 89 separate indus
tries are computed by direct comparison of the total number of em
ployees and of the amount of weekly earnings reported in identical 
establishments for the two months considered. The per cents of 
change over the month interval in the several groups and in the total 
of the 89 manufacturing industries are computed from the index 
numbers of these groups, which are obtained by weighting the index 
numbers of the several industries in the groups by the number of 
employees or wages paid in the industries. The per cents of change 
over the year interval in the separate industries, in the groups, and 
in the totals are computed from the index numbers of employment 
and earnings.
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TREND OF EMPLOYMENT 1211
Table 1.—CO M PA R ISO N  OF E M P L O Y M E N T  A N D  E A R N IN G S IN  M ANUFACTURING  

E S T A B L IS H M E N T S IN  FE B R U A R Y  A N D  M A R C H , 1932, AND M ARCH , 1931

Em ployment Earnings Index num 
bers, March,

Estab
lish

ments
Per cent of 

change
Per cent of 

change
1932 (average 

1926=100)

Industry report
ing in 
both 
mos.

Num ber 
on pay 

roll M ar.. 
1932

Feb.
to

M ar.,
1932

M ar.,
1931,

to
M ar.,
1932

Amount 
of pay roll 
(1 week) 

M ar., 1932
Feb.

to
M ar.,
1932

Mar.,
1931,

to
M ar.,
1932

E m 
ploy
m ent

E arn
ings

Food and  kindred products. 2,884 228,020 -1 .1 -7 .7 $5,206,231 -2 .1 -16 .8 80.2 71.3
Slaughtering and meat

packing_______  ______
Confectionery------ ----------

229 82,813 -4 .3 -4 .8 1,860,772 -5 .6 -17 .1 85.9 74.8
331 31,995 -4 .4 -13 .5 503,959 -5 .8 -2 3 .2 71.2 59.3

Ice cream_______________ 364 11, 286 -0 .1 -10 .4 343, 530 -0 .1 -18 .3 68.3 62.8
Flour..................................... 447 15,987 + 0.6 -3 .3 353,195 -1 .3 -1 6 .4 84.8 71.2
Baking_________________ 878 60,395 +0.3 -7 .8 1, 470,873 -0 .8 -14 .7 83.5 75.8
Sugar refining, cane-----  . 16 8,183 +1.1 -6 .8 216,093 + 3.4 -17 .5 76.6 69.7
Beet sugar_______________ 44 1,943 +3.5 -9 .9 59, 697 -7 .2 -22 .5 26.5 28.3
Beverages_______________ 309 9, 616 +0.4 -11 .7 259,078 + 1.5 -21 .2 72.3 61.5
B utter__________________ 266 5,802 +11.3 -5 .8 139,034 + 6.6 -13 .5 93.7 84.9

Textiles and  their products. 2,913 581,605 -2 .3 -9 .9 8,785,874 -4 .0 -2 7  1 73 4 55. 3
Cotton goods.----------------- 548 193,161 -0 .9 -2 .3 2,359, 314 -2 .5 -18 .3 75.0 57.0
Hosiery and kn it goods----- 444 102, 536 -(>) +1.9 1, 509,890 -1 .4 -14 .9 81.6 62. 5
Silk goods.--------- ------  - 270 42,852 -16 .2 -30 .3 571,611 -24 .7 -49 .3 58.0 38.6
Woolen and worsted goods. 217 48, 946 -9 .9 -1 3 .0 863, 790 -15 .7 -26 .8 66.5 53. 4
Carpets and rugs------------- 32 14, 960 +0.9 -1 8 .0 259, 595 +1-7 -36 .1 62.4 41.3
Dyeing and finishing tex

tiles__________________ 149 37,846 -0 .4 -10 .1 809, 238 -4 .0 -23 .4 85.8 72. 4
Clothing, m en’s-------------- 352 58, 251 -0 .9 -8 .1 940, 423 -1 .0 -28 .4 71.2 47. 4
Shirts and co lla rs---------- 118 14, 947 -0 .8 -18 .7 166,447 -1 .8 -34 .1 60.3 41.1
Clothing, women’s --------- 392 28, 634 + 4.2 -21 .4 621,486 

225,202
+11.7 -3 4 .0 77.5 61.9

M illin e ry _______________ 136 11,269 + 2.8 -4 .5 + 2.1 -21 .8 84.3 67.3
Corsets and allied gar

m ents. . .  ------------------- 32 6,447 +2.4 + 3.8 106,417 
169,349

-0 .3 -18 .7 108.1 95.2
Cotton small w ares.. -- --- 107 10, 236 -1 .0 -16 .8 -6 .8 -33 .6 86.6 70.0
Hats, fur-felt____________ 39 5,451 -25 .1 97,347 + 3.2 -31 .3 67.0 41.5
M en’s furnishings------------ 77 6,069 +2.8 -17.1 85,765 +5.1 -3 6 .5 66.1 51.0

Iron and  steel and their  
products, n o t  in c lu d in g  
m ach in ery_______________ 1,364 345, 352 -2 .1 -18.7 5,821,081 -4 .3 -45 .2 61.0 35.2

Iron and steel------------------ 223 207,636 -1 .9 -19 .2 3,358,422 
120,312

-4 .3 -51 .6 61.6 32.8
Cast-iron pipe----------------- 43 7,468 -9 .4 -34 .9 -8 .9 -53 .5 38.1 25.4
Structural and ornamen

tal ironwork----------------- 189 19, 581 -2 .4 -28 .0 379,381 -5 .9 -46 .2 54.3 34.4
H ardw are_______________ 102 24,120 -1 .4 -16 .9 387, 757 -3 .4 -37 .0 57.6 34.8
Steam fittings and steam 

and hot-water heating 
apparatus_____________ 113 20,844 -3 .0 -27 .5 368,740 -8 .6 -45 .1 43.6 26.0

Stoves---------- ------ ---------- 144 14,978 +1.6 -20 .6 268,446 -0 .2 -39 .2 51.4 30.6
Bolts, nuts, washers, and 

rivets_________________ 69 8,977 -3 .9 -18 .2 154,098 -8 .7 -40 .2 68.0 42.5
Cutlery (not including sil

ver and plated cutlery) 
and edge tools-------------- 114 10,249 + 0.8 -3 .9 203, 058 -2 .3 -19 .2 74.9 55.1

Forgings, iron and steel— 53 6,031 + 1.2 +1.8 103, 511 -4 .5 -27 .8 67.7 39.9
Plum bers’ supplies_____ 70 4,982 

7,479
-5 .0 -19 .3 79, 704 -8 .1 -37 .9 65.5 39.2

Tin  cans and other tinware 54 + 0.8 -17 .3 156, 460 + 3.0 -24 .4 73.4 46.7
Tools (not including edge 

tools, machine tools, files, 
or saws)_________  . . . . 123 7,875 -4 .7 -17 .4 136,083 -6 .9 -29 .1 73.2 47.4

W irework_______________ 67 5,132 -4 .1 +6.3 105.109 -4 .0 -8 .0 98.1 81.8

Lu m ber and allied products. 1,472 129,148 -3 .8 -26 .9 1,768,761 -5 .9 -47 .3 40.1 24.1
Lumber, sawm ills. -------- 605 60, 533 -2 .0 -29 .8 745,171 -2 .2 -51. 7 35.3 19.9
Lumber, m illwork.. 363 19,910 -2 .5 -26 .5 292,345 -8 .7 -47 .3 40.4 25.1
Furniture- ___________  - 483 47, 648 -7 .7 -18 .3 717,498 -7 .0 -40. 1 51.8 31.4
Turpentine and rosin_____ 21 1,057 -3 .8 -21 .3 13, 747 -14 .8 -46 .6 45.1 35.4

Leather and  its m a n u fa c-  
factures . .  -------------  . 484 136,127 +1.4 -2 .6 2,419,084 +1.5 -15.1 80.2 60.2

L eather______ _____  ___ 159 25,071 -1 .3 -9 .8 509,886 -1 .9 -21 .8 70.7 57. 7
Boots and shoes. ---------- 325 111, 056 +2.1 -0 .8 1,909,198 + 2.5 -13 .1 82.6 60.9

Paper and  p rin ting________ 1,852 224,791 -0 .9 -8 .9 6,213,550 -1 .3 -19 .0 84.2 76.5
Paper and pulp__________ 405 79, 529 +0.1 -5 .1 1, 666, 303 -0 .3 -20 .9 77.8 61. 0
Paper boxes.. . . .  ----
Printing, book and job-----

319 22,220 -0 .2 -10 .5 436, 380 
1, 532, 687

+1.2 -20 .6 73.3 65.9
674 52, 533 -2 .8 -13 .9 -3 .3 -23 .8 80.1 71.9

Printing, newspapers and 
periodicals.. --------------- 454 70,509 -0 .2 -6 .3 2,578,180 -0 .6 -13 .7 1 101.1 95.3

1 Less than one-tenth of 1 per cent.
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Table 1.—CO M PA RISO N  OF E M P L O Y M E N T  A N D  E A R N IN G S IN  M ANUFACTURING  
E S T A B L IS H M E N T S IN  FE B R U A R Y  A N D  M A R C H , 1932, A ND M ARCH , 1931—Contd.

Em ploym ent Earnings Index num 
bers, March,

Industry

E stab
lish

ments
Per cent of 

change
Per cent of 

change
1932 (average 

1926=100)

report
ing in 
both 
mos.

Number 
on pay 

roll Mar., 
1932

Feb.
to

M ar.,
1932

Mar.,
1931,

to
M ar.,
1932

Amount 
of pay roll 
(1 week) 

M ar., 1932
Feb.

to
M ar.,
1932

Mar.,
1931,

to
Mar.,
1932

E m 
ploy
ment

E arn
ings

C hem ica ls  a n d  allied p ro d 
u c ts______  _______  ____ 999 151,361 -0 .5 -10 .7 $3,641,952 -1 .3 -20.1 79.9 69.7

Chemicals____________ 124 21, 757 -(>) -9 .8 569, 328 +0.2 -18 .4 88.9 70.9
Fertilizers.. ____________ 203 9,089 

50, 725
+13.0 -31 .8 110, 767 +5.6 -45 .5 63.9 42.7

Petroleum refining. _____ 126 -1 .7 -8 .8 1,478, 202 -2 .9 -19. 7 65.2 60.1
Cottonseed oil, cake, and 

meal__________________ 48 2,651 -3 .5 -19 .6 32,726 -8 .6 -14 .4 46.5 45.3
Druggists’ preparations___ 35 8,102 +1.1 -7 .4 166,911 -1 .9 -19 .1 79.6 79.7
Explosives____  __ ______ 21 2,926 -7 .5 -25. 7 61, 539 -3 .8 -35. 8 77.9 56.4
Paints and varnishes. . . 351 16,132 +0.4 -10. 5 394,475 +1.1 -2 2 .6 74.2 65.0
Rayon_________  . . .  . . .  . 22 27, 696 -3 .7 -0 .8 519,500 -2 . 5 -11. 5 143.7 133.1
Soap___ ________________ 69 12,283 +0.3 -2 .5 308,504 -0 .3 -16 .7 96.8 89.4

S to n e , clay, a n d  glass p ro d 
u c ts _____ ________________ 1,330 90,757 +0.4 -26 .2 1,659,687 -1 .2 -43 .2 48.1 33.2

Cement ______________  . 122 14,176 -0 .6 -28. 2 274, 318 -3 .2 -46 .6 43.1 28.4
Brick, tile, and terra cotta. _ 684 18,420 +  (>) -38 .2 238, 486 -4 .2 -61 .4 29. 5 14.2
Pottery_________________ 108 14,475 +0.2 -12 .5 260, 661 

754,768
+0.5 -2 8 .2 69.2 48.4

Glass______  ___________ 195 38,074 +2.5 -10 .1 -2 .1 -26 .5 64.9 £0.8
M arble, granite, slate, and 

other stone products.. . 221 5,612 -2 .2 -43 .2 131,454 + 2.6 -53 .5 52.4 40.3

N o n fe rro u s  m e ta ls  a n d  
th e ir  p ro d u c ts ..  ________ 587 85,074 -1 .3 -16 .2 1,596,335 -5 .5 -37 .5 60.6 43.1

Stamped and enameled 
w are . ______  ______  _ 83 13,245 +2.4 -7 .7 249, 667 +2.6 -26 .6 67.1 49.4

Brass, bronze, and copper 
products_________  . . . 184 30,442 -2 .1 -15 .7 563, 278 -7 .5 -3 6 .0 59.6 40.1

Alum inum  m anufactures_ _ 26 5,608 + 0.6 -30 .9 88, 519 -15 .7 -56 .5 55.5 33.1
Clocks, time-recording de

vices, and clock move
m ents. .  ______________ 23 4, 949 -4 .9 -1 7 .1 69,694 -1 2 .9 -4 2 .8 52.0 33.1

Gas and electric fixtures, 
lamps, lanterns, and re
flectors_________ ___ 49 5,162 -2 .3 -1 9 .5 118,452 -1 .8 -29 .9 74.7 57.8

Plated ware. _ _________ 49 7,699 -0 .7 -1 9 .2 165,344 +0.1 -32 .1 64.6 46.6
Smelting and refining cop

per, lead, and zmc___ 25 8,690 -3 .3 -1 4 .5 156, 015 -10 .6 -49.1 66.8 45.9
Jewelry_______________ 148 9, 279 - 1 .2 -17 .8 185, 366 -7 .9 -3 0 .2 43.3 31.9

T obacco  m a n u fa c tu re s ___ 235 56, 419 -2 .0 -14 .7 728,420 -2 .5 -23 .3 72.5 55. 5
Chewing and smoking 

tobacco and snuff _ . . . 29 8,948 -3 .8 -3 .6 119,754 -10 .4 -13. 9 88. 9 72. 6
Cigars and cigarettes ___ 206 47,471 -1 .6 -16 .3 608,666 - 1. 1 -24 .8 70.4 53.4

T ra n s p o r ta tio n  e q u ip m e n t . 416 298, 871 -2 . 3 -14. 1 7, 463, 949 -1 . 6 -24 .6 63. 3 49.0
Automobiles_________  . . . 238 250,776 - 3 .0 -13 .3 6,272,859 -1 . 4 -2 4 .3 65.2 49.9
Aircraft____  _____ _____ 35 6,685 +2.4 -2 4 .2 212,913 +2.9 -3 0 .0 229.9 234. 5
Cars, electric and steam 

railroad_____  ______  __ 34 5,349 + 7.2 -30 .5 100,952 +8.5 -38 .8 22.8 14.8
Locomotives___________ 15 3,524 -2 .4 -4 3 .9 88, 715 +1.4 -44. 7 20.6 18. 2
Shipbuilding________ _ 94 32,537 -1 .5 -9 .1 788,510 -5 .3 -2 0 .2 88.7 73.7

R u b b e r p ro d u c ts _______ . . . 146 75, 340 -1 .6 -3 .9 1, 560,263 -4 .6 -19 .5 68. 5 49.8
R ubber tires and inner 

tu b es.. . . .  _______  . . 39 45,369 -1 .1 -4 .7 1,006,941 -7 .1 -2 4 .6 65.1 47.7
R ubber boots and shoes___ 11 11,416 -3 .5 + 7 .2 195,774 + 4.9 +24.4 59.8 43.4
R ubber goods, other than 

boots, shoes, tires, and 
inner tubes . _ _____ 96 18,555 - 1 .2 -7 .5 357,548 - 2 .0 -20 .7 83. 3 60. 3

M achinery, n o t in clu d in g  
transportation  equip
m e n t____ . .  ____________ 1, 757 355, 294 -2 .8 -25 .0 7,295, 855 -5 .9 -40 .2 58.1 39.8

Agricultural im plem ents... 71 8,452 -1 .5 -38 .6 155,016 -3 .7 -36 .7 40.8 34.0
Electrical machinery, ap

paratus, and supplies___ 256 145,313 -2 .2 -20 .3 3, 250,012 -5 .7 -3 3 .9 69.3 53.2
Engines, turbines, tractors, 

and water wheels______ 74 16,303 -1 .1 -36 .9 337,643 -2 .7 -5 3 .2 51.4 33.9
Cash registers, adding ma

chines, and calculating 
machines______________ 49 15,846 -2 .6 -1 0 .0 370,520 -2 .1 -26. 2 75.3 54.5

1 Less than  one-tenth of 1 per cent.
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T able 1.—CO M PA R ISO N  OF E M P L O Y M E N T  AND EA R N IN G S IN  M A NU FA C TU R ING  

E S T A B L IS H M E N T S IN  FE B R U A R Y  A ND M A R C H , 1932, A ND M A R C H , 1931—Contd.

Industry

E stab
lish

ments 
report
ing in 
both 
mos.

Em ploym ent Earnings Index num 
bers, M arch, 
1932 (average 

1926=100)

N um ber 
on pay 

roll Mar., 
1932

Per cent of 
change

Amount 
of pay roll 
(1 week) 

M ar., 1932

Per cent of 
change

Feb.
to

M ar.,
1932

M ar.,
1931,

to
Mar.,
1932

Feb.
to

Mar.,
1932

Mar.,
1931,

to
M ar.,
1932

E m 
ploy
m ent

E arn
ings

M achinery, n o t  inclu d ing  
transportation  equ ip
m en t—Continued.

Foundry and machine-
shop products_________

M achine tools_________
Textile machinery and

parts----- -----------------  --
Typew riters and supplies— 
Radio................ .................. .

Railroad repair s h o p s . ...... ...
Electric railroad_______ -
Steam railroad-----------------

1,058
148

40
18
43

897
408
489

120, 200 
14,475

7,404 
10,880 
16,421

99,842
23,634 
76, 208

-2 .8
-5 .6

-3 .8
-0 .9

-1 1 .0

+0. 6
-1 .4  
+0. 7

-26 .5
-38 .8

-15 .4  
-19 .9  
-14 .1

-20. 6
-13. 0 
-2 1 .4

$2,236,266 
299,636

154,571 
177,432 
314,759

2,446, 044
680,593 

1, 765,451

-5 .1  
-12 .3

-9 .0  
-5 .  2 

-16 .7

+0.7
+0.9
+0.3

-4 4 .4
-48 .4

-2 5 .6  
-32. 2 
-3 0 .9

-35. 5
-19 .4  
-37 .1

53. 2 
44.6

66.1
71.4 
64.1

52.5 
71.4 
51.0

33.1 
30. 1

50.6
45.8 
51. 1

42.9
65.8
41.1

T otal, 89 in d u str ies----- 17, 336 2,858, 001 -1 . 7 -15 .0 56, 607, 086 -2 .8 -30 . 7 64. 5 4S.2

Per Capita Weekly Earnings

In t h e  following tables are shown the actual per capita weekly 
earnings in March, 1932, for each of the 16 industrial groups and each 
of the 89 separate manufacturing industries included in the bureau’s 
monthly trend of employment survey, together with per cents of 
change in March, 1932, as compared with February, 1932, and March, 
1931.
Table 2.-—P E R  C A PIT  4. W E E K L Y  EA R N IN G S IN  M A R C H , 1932, IN  16 IN D U S T R IA L  G ROUPS 

A ND CO M PA R ISO N  W IT H  FE B R U A R Y , 1932, A ND M A R C H , 1931

Industrial group
Per capita 

weekly earn
ings in  March 

1932

Per cent of change M arch, 
1932, compared w ith—

February,
1932 M arch, 1931

1 M anufewtnrinr ( 8 9  in fin strips) ____________________________________ $19.81 -1 .2 -1 8 .5
2. Coal mining:

A nthranite ________ __________________ 24.13 +3.1 -4 .6
B itn TP i n n n s _ ______________________  - 16.40 + 2 .4 -15 . 3

3 Metalliferous m i n i n g  ______________________ 18. 50 -1 .1 -29 .1
Quarrying and. nonmetal lie m ining_____________________ 16.75 - 0 .  1 -2 4 .9

k P n i r l o  D o t r n l p n m  n r n f in f v i n o f  _________________ 31.68 -2 .6 -1 7 .2Oi Vj IU U O  y C U U lC U U l ¿ 7 i u u u v i U 6 — - - - - - - - -  -  —  - - -  —
6. Public utilities:

'P u la n V in D D  QTiri t .p lP E T fl'n h  ___________________ 29.08 -1 .1 -2 .3L tU v p iiU L lO  d l l  Li cCLUfei -------------- --------------------;--------
Power light and waiter _______  ____________ 31.38 + 1 .2 -5 .7

30.00 + 0.1 -8 .5
7. Trade:

Whole^aln __________________________________  - -  - 28.79 -0 .3 -12 .4
21.73 - 1 .5 —9. 5

O TT/-»+/-vlo fr>QcVi ryciV7TT1 ATvf.Q r tT llv M  _ __  ____________ ____ 14.87 - 1 .8 —11. 6
O. J H O te ib  v . * - p c l j i u o u t o  -•---------------------------------
O r .c in n ir i c r  cjrwd n r  ASP. TV  1* n  2" ___ _____ __  - -  - -  - 15.33 - 0 .2 -7 .4
y  . V,' dll-LLIlig, d l l  LI ¿llCOtPl v iL ife---------------------------------- 16.84 - 1 .2 —8.8

19. 57 -1 .0 —10.8
1 1 ,  j _ /y  t /li i&  d i iu .  -----------------------------------------------------------------------------
12. Building construction -------------- -------------------------------------------------------------------- 24.20 -6 .0 (2)

3 21.34 -3  0.8 -3  14.4
----------- ■

1 The additional value of board, room, and tips can not be computed.
2 D ata  not available.
3 Does not include building construction.
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Per capita earnings given in the foregoing table and in Table 3 
following must not be confused with full-time weekly rates of wages. 
They are actual per capita weekly earnings, computed by dividing the 
total amount of pay roll for the week by the total number of 
employees (part-time workers as well as full-time workers).
T able 3 .—P E R  C A PIT A  W E E K L Y  E A R N IN G S  IN  M A NU FA C TU R ING  IN D U S T R IE S  IN  

M A R C H , 1932, A ND C O M PA R ISO N  W IT H  F E B R U A R Y , 1932, A ND M A R C H , 1931

Industry
Per capita 

weeky

Per cent o: 
pared

change com- 
w ith—

earnings in 
M arch, 1932 February,

1932 M arch, 1931

Food and kindred products:
Slaughtering and m eat packing.. $22.47 

15 75
-1 .4 -13 .1  

-1 1 .3  
-9 .1  

-13 . 5

Confectionery________
Ice cream _________ 30 44

1. 5
Flour_______________ 22 09

0. 0
B aking______________ 24 35

1. 8
Sugar refining, cane ._ 26 .41 

30 72
—7. 5 

-11 . 3 
-1 4 .0  
-10 . 8 
-8 .1

-1 6 .3  
-1 6 .4  
-2 7 .8  
-16. 2 
-22 . 1 
-1 5 .0  
-22 . 2 
-1 8 .8  
-16 . 1 
-18 .1  
-2 1 .8  
-2 0 .3

Beet sugar__________
Beverages____________ 26 94B utter __________ 23 96

i 1* 1
Textiles and their products: 

Cotton goods__________ 12.21 
14.73 
13. 34 
17. 65 
17.35 
21.38 
16 14

4. 2

Hosiery and  k n it goods________ 1. 6
Silk goods............ .....................
Woolen and  worsted goods -6 .5Carpets and rugs________
Dyeing and finishing tex tiles.. . TO. 8 

-3 .6Clothing, m en’s_________
Shirts and  collars_______ 11 14

0. 2 
-0 .9  
+ 7.2Clothing, women’s___ 21.70

19 98M illinerv _______
Corsets and  allied garments____ 16. 51 

16.54 
17 86

0. 8
Cotton small wares___
H ats, fur-felt___ ______ 5. 8 

+ 3.2  
+ 2.3M en’s furnishings.................. 14 13

—8.1 
-2 3 .3

-4 0 .2
-28 .7
-2 5 .4
-24 .4
-2 4 .6
-2 3 .6
-2 6 .8

Iron and steel and their products, not including machinery: 
Iron and steel__________ 17
Cast-iron p i p e . ______ 16 11

2. 5 
+ 0.6  
-3 .6Structural and  ornam ental iron work 19.371A OQH ardw are_________

Steam fittings and steam and hot-water heating apparatus 
Stoves_________ 17.6917 no

2. 0 
-5 .8

Bolts, nuts, washers, and rivets 17.17
IQ Q1

1. 8
Cutlery (not including silver and plated cutlery) and edge 

tools___________ - 3 .0Forgings, iron and steel___ loîTîl
17 16

— 15. 9 
-2 9 .2  
-2 7 .6  
-8 .5  

-14 .1

Plum bers’ supplies. . . . ifi nn 5. 6
T in  cans and other tinware 20. 92 

17. 28

3. 3 
+2.2 
-2 .3  
+ 0.2

Tools (not including edge tools, machine tools, files, or saws) 
f i r e w o rk ______

Lum ber and allied products: 
Lum ber, saw m ills.. 12 31

-13 .4

-3 0 .8
-28 .4
-2 6 .8
-3 2 .0

-1 3 .6

Lum ber, millwork. 14 68
0. 2

F urn itu re___
Turpentine and rosin 15.06 

13.01
on Q/f

6. 3 
+0.8

Leather and its  m anufactures: 
■ Leather__

Boots and shoes___ 17 1Q 0. 6
Paper and printing: 

Paper and pu lp___ 20 95

+0. 5 —12. 3 

-1 6 .4Paper boxes_______ 0. 4 
+1.4Printing, book and job jy. 04L 

29 18
— 11. 2 
-1 1 .5Printing, newspapers and periodicals 36. 57

Ofi 17

0. 5
Chemicals and allied products: 

Chemicals, ___
—7. 7

Fertilizers.. 19 IQ TO. 2 
-6 .6

—9. 4
Petroleum refining _ 29 14 —20. 4 

-1 1 .8  
+6. 3 

-1 2 .5
Cottonseed oil, cake, and  meal 12. 34 

20 60

1. 2
Druggists p repara tions.. O. o

-3 .0Explosives... 91 ns
Paints and varnishes. 24 45

+4. 0 —13. 8 
-1 3 .6  
-1 0 .8

Rayon___ -
Soap. ._ 18. 76

TO. 6 
T 1.3

Stone, clay, and  glass products: 
Cement .

2o. 12 
IQ Qe:

—0. 5 -1 4 .7

Brick, tile, and  terra  eotta 
P o ttery ...

iy. o o 
12. 95

—2. 6 
-4 .  2 
+ 0.4  
-4 .  5 
+ 4.9

—25.7
-3 7 .9

Glass __
M arble, granite, slate, and other stone products____„ . . . .

lo. U1
19.82 
23. 42

—17.6
-1 8 .4
-1 8 .3
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TREND OF EMPLOYMENT 1215
Table 3 .—P E R  C A PIT A  W E E K L Y  E A R N IN G S  IN  M A NU FA C TU R ING  IN D U S T R IE S  IN  
M A R C H , 1932, A N D  C O M PA R ISO N  W IT H  FE B R U A R Y , 1932, A N D  M A R C H , 1931—Contd.

Industry
Per capita  

w eek ly  
earnings in  
M arch, 1932

Per cent of change com 
pared w ith—

February,
1932 M arch, 1931

Nonferrous m etals and their products:
Stam ped and enameled warp _ _________ $18.85 + 0 .2 -2 0 .4
Brass bronze arid popper p r o d u c ts_____________________ 18. 50 - 5 .5 -2 4 .4
Alum'Tillrn manufactures _______________________ 15. 78 -1 6 .2 -3 6 .9
d o c k s , time-recording devices, and clock m ovem ents------
Gas and electric fixtures, lam ps, lanterns, and reflectors.- 
Plated warp _______________ _____ —

14.08 
22.95 
21.48

- 8 .5  
+ 0 .6  
+ 0 .9

-3 1 .0
-1 2 .8
-1 5 .8

Sm elting and  refining copper, lead, and zinc _ _ __ 17.95 - 7 .5 -4 0 .5
JCWClry __ _______________________ 19.98 - 6 .8 -1 4 .9

Tobacco manufactures^
C hewing and sm oking tobacco and snuff ______ 13. 38 - 6 .8 -1 0 .4
Cigars and cigarettes _____ _ _________________ 12.82 + 0 .5 -1 0 .3

Transportation equipm ent:
Automobiles __ __ _______  __________ 25.01 + 1 .6 -1 3 .0
Aircraft, ____ _ _ _ _ _ _ _ _ 31.85 + 0 .5 - 7 .4
Cars electric and steam railroad _ _ _ _ 18.87 + 1 .1 -1 2 .0
| , noom o ti v  ps ________  ________  — 25.17 + 3 .8 - 1 .7
Shipbuilding _____ - _____ - —  - —  - - - 24. 23 - 3 .9 -1 2 .3

R ubber products:
Rubber tires and inner tubes ______________  - - 22.19 - 6 .1 -2 1 .2
R ubber boots and shoes _ ______________  - -- 17.15 + 8 .7 + 15 .9
Rubber goods, other than boots, shoes, tires, and inner

19.27 - 0 .8 -1 4 .0
M achinery, n ot including transportation equipm ent:

Agricultural im plem ents ____ _ _____________ 18.34 - 2 . 2 + 3 .2
Flectrical m achinery apparatus, and su p p lies ._ _ __ _ 22. 37 - 3 .5 -1 6 .8
Fngines turbines tractors, and w ater wheels __ _ __ 20.71 - 1 .6 - 8 .8
Cash registers, adding m achines and calculating machines.. 23. 38 

18.60
+ 0 .5
- 2 .4

-1 7 .9
-2 4 .3

M achine tools _ _________ ___ _____ 20.70 - 7 .1 -1 5 .5
Textile m achinery and parts. ____________ ___  _____ 20.88 - 5 .4 -1 2 . 1
Typew riters and supplies _ _ ______ ______  — 16. 31 - 4 .4 -1 5 .6
Radio ____________  _______ —  -- -- --------- 19.17 - 6 .4 -1 9 .7

Railroad repair shops:
Electric railroad _ ____ ___ - ______ _ -- 28.80 + 2 .3 - 7 .5
Steam railroad _ ____________ . . . 23.17 - 0 .4 -2 0 .0

General Index Numbers of Employment and Pay Rolls in Manufacturing
Industries

G e n e r a l  index numbers of employment and pay rolls in manu
facturing industries by months from January, 1926, to December, 
1931, inclusive, are shown in the following table for the 54 industries 
which were formerly used in constructing indexes of employment and 
earnings. In addition, similar indexes computed from the 89 indus
tries listed in Table 1 are presented for each of the 12 months of 
1931 and for January, February, and March, 1932.
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Table 4 .—G E N E R A L  IN D E X E S  OF E M P L O Y M E N T  A ND TO T A L  PAY RO LL IN  M ANU
FACTURING  IN D U S T R IE S , JA N U A R Y , 1926, TO D E C E M B E R , 1931, BASED ON 54 IN - 
D U ST R IE S , A N D  FR O M  JA N U A R Y , 1931, TO M A R C H , 1932, BASED ON 89 IN D U S T R IE S

[12-month average, 1926=100]

Em ploym ent Total pay roll

M onth
Based on Based onBased on 54 industries 89 indus- Based on 54 industries 89 indus-

tries tries

1926 1927 1928 1929 1930 1931 1931 1932 1926 1927 1928 1929 1930 1931 1931 1932

January________ 100.4 97.3 91.6 95.2 90.2 73.1 74.6 64.8 98.0 94. 9 89.6 95. 5 87.6 62.3 63. 7 48. 6F eb ru a ry ,. __ 101. 5 99.0 93.0 97.4 90.3 74.1 75.3 65. 6 102.2 100.6 93.9 101.8 90.7 67.0 68.1 49. 6March . _ 102.0 99.5 93.7 98.6 89.8 74.8 75.9 64.5 103.4 102.0 95.2 103.9 90.8 68.5 69.6 48.2April___________ 101.0 98.6 93.3 99.1 89.1 74.5 75.7 101. 5 100.8 93.8 104.6 89.8 67.4 68.5M ay___________ 99.8 97.6 93.0 99.2 87.7 74.1 75.2 99.8 99.8 94. 1 104.8 87.6 66.6 67. 7June___________ 99.3 97.0 93.1 98.8 85.5 72.2 73.4 99.7 97.4 94.2 102.8 84.1 62.5 63.8Ju ly ------------------ 97.7 95.0 92.2 98. 2 81.6 70.4 71.7 95.2 93.0 91. 2 98.2 75.9 59.1 60. 3August_________ 93. 7 95. 1 93.6 98.6 79.9 70.0 71.2 98.7 95.0 94.2 102.1 73.9 58.5 59. 7September______ 100.3 95.8 95.0 99.3 79.7 69.6 70.9 99.3 94.1 95.4 102.6 74.2 55. 4 56. 7October________ 100.7 95.3 95.9 98.3 78.6 67.3 68.9 102.9 95.2 99.0 102.3 72.7 53. 7 55.3Novem ber______ 99.5 93.5 95.4 94.8 76.5 65.4 67. 1 99.6 91.6 96.1 95.1 68.3 51.0 52. 5December______ 98.9 92.6 95.5 91.9 75.1 65.3 66.7 — 99.8 93.2 97.7 92.0 67.4 50.9 52.2 —

A verage ... 100.0 96.4 93.8 97.5 83.7 70.9 73.2 165.0 100.0 96.5 94.5 100.4 80.3 60.2 61.5 '48.8

1 Average for 3 months.

Time Worked in Manufacturing Industries in March, 1932

R e p o r t s  as to working time in March were received from 13,257 
establishments in 89 manufacturing industries. Two per cent of 
these establishments were idle, 47 per cent operated on a full-time 
basis, and 51 per cent worked on a part-time schedule.

An average of 86 per cent of full-time operation in March was shown 
by reports received from all the operating establishments included in 
this tabulation. The establishments working part time in March 
averaged 73 per cent of full-time operation.
T able 5.—P R O P O R T IO N  OF F U L L  T IM E  W O R K E D  IN  M A N U F A C T U R IN G  IN D U S T R IE S  

BY E S T A B L IS H M E N T S R E P O R T IN G  IN  M A R C H , 1932

Industry

Food and kindred products_______
Slaughtering and m eat packing.
Confectionery________________
Ice cream____________________
Flour_______________ ________
Baking______________________
Sugar refining, cane__________
Beet sugar___________________
Beverages___________________
B utte r______________________

Textiles and th e ir  products_______
Cotton goods________________
Hosiery and  k n it goods_______
Silk goods___________________
Woolen and  worsted goods____

Establishm ents
reporting

Per cent of estab
lishments in 

which employ
ees worked—

Average per cent 
of full tim e re

ported by—

Total
num ber

Per cent 
idle

Full
time

Part
time

All op
erating 
estab
lish

ments

E stab
lish

ments 
operat
ing part 

time

2,286 1 72 27 94 77184 76 24 97 88
254 0) 41 58 85 75
294 0) 62 38 94 85
405 2 72 26 90 69
614 « 86 14 97 78

12 42 58 86 75
43 70 30 90 67

272 1 70 29 92 73
208 84 16 97 82

2,178 2 58 39 91 77
512 1 50 49 88 75
351 3 60 37 89 76
226 7 58 35 89 72
187 4 58 39 90 74

1 Less than  one-half of 1 per cent.
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T able 5 .—P R O P O R T IO N  OF FU L L  T IM E  W O RK E D  IN  M A N U F A C T U R IN G  IN D U S T R IE S  

BY E S T A B L IS H M E N T S R E P O R T IN G  IN  M A R C H , 1932—Continued

Industry

Establishm ents
reporting

Per cent of estab
lishments in 

which employ
ees worked—

Average per cent 
of full tim e re

ported by—

Total
number

Per cent 
idle

Full
time

Part
time

All op
erating 
estab
lish

ments

E stab
lish

ments 
operat
ing part 

time

Textile and their products—Continued.
( larpets and rugs _____ ______________ 25 28 72 80 73
Dyeing and finishing textiles______________ 126 1 56 44 93 84
Clothing, m en’s .- -_______________________ 233 ’ 3 58 39 92 81
Shirts and collars....... —------ --------------------- 71 3 54 44 90 79
Clothing, women’s___________ ___________ 194 1 80 19 97 81
M illinery__  _________________________ 83 71 29 93 77
Corsets and allied garm ents______________ 21 57 43 91 79
Cotton small wares ________________  - 81 62 38 91 75
Hats, fu r - fe lt .___________________ _______ 22 50 50 89 79
M en’s furnishings____ _ ________________ 46 2 63 35 92 77

Iron  and steel and their products, no t including
m achinery-. ........ ................................. --- -- 993 2 21 77 73 65

Iron and s te e l ------------------------ ---------------- 140 5 19 76 67 63
Cast-iron pipe_______  ________ _______ - 38 5 11 84 59 54
Structural and  ornam ental ironwork_______ 147 3 14 84 74 70
Hardware __ ________ - ________ 57 23 77 76 69
Steam fittings and  steam  and hot-water

heating apparatus. _ ________  _______ 100 2 5 93 60 58
Stoves______ __________ - --------------------- 110 3 11 86 67 63
Bolts, nuts, washers, and rivets------- --  . . . 51 2 24 75 74 66
Cutlery (not including silver and  plated cut-

lery) and  edge tools____________________ 83 1 45 54 82 67
Forgings, iron and steel__________________ 26 23 77 70 60
Plum bers’ supplies ___________________ 52 27 73 74 65
T in  cans and other tinw are. _________ 45 44 56 89 80
Tools (not including edge tools, machine

tools, files, or saws)______  ______ 96 2 30 68 76 65
Wirework ______ _______ ______ ____ 48 25 75 81 75

Lum ber and  allied products---------- -------------  . 1,099 2 27 72 77 68
Lum ber, sawmills________________________ 459 3 23 74 72 66
Lum ber, m illw ork__________ ____ _ . . 278 1 18 81 75 70
Furn itu re . . ___________________ 343 1 36 63 79 69
Turpentine an d  rosin__________  --- . . 19 68 32 91 73

Leather and  its  m anufactures__________  -- ---- 396 1 49 50 89 77
Leather ___________________  -- -- 119 1 45 55 87 78
Boots and  shoes-------- ------ ----------------------- 277 (0 51 48 89 77

Paper and p rin ting . ________________  . .  . -- 1,571 (0 47 53 89 79
Paper and  p u lp __________________________ 321 2 37 61 85 75
Paper boxes ___ _________  ____ 281 23 77 82 76
Printing, book and  job _____ 590 36 64 87 80
P rin ting’, newspapers, and  periodicals--------- 379 89 11 99 90

Chemicals and  allied products_______________ 807 1 68 32 93 79
Chemicals. ------- ------------------------------ 95 1 78 21 96 80
Fertilizers ___________________ ___ 160 66 34 93 79
Petroleum  refining_______  ____________ 73 82 18 98 88
Cottonseed oil, oake, and  meal. __ __ 37 84 16 96 78
Druggists’ preparations---------------------------- 28 57 43 96 90
Explosives-------  ------- ----------------  - -- - 17 6 59 35 80 47
Pain ts and  varnishes------------------------------- 330 1 62 37 91 76
Rayon _ _ _ ________________ _____ 13 54 46 94 87
Soap - __- ____________ _______ 54 69 31 95 85

Stone, clay, and  glass products-------------- --------- 746 13 37 50 80 65
Cem ent____ ___ . . .  --------------------------- 66 14 76 11 97 79
B ric k ,ti le ,a n d te r ra c o tta _____________ 294 21 15 64 66 58
P o ttery______________________ _____ _____ 90 4 27 69 78 70
Glass---------  -------------------- -----------------  - 144 3 76 21 92 78
M arble, granite, slate, and  other stone

products---------------------------------------------- 152 12 34 55 82 ,72
i Less than  one-half of 1 per cent.

1 1 4 6 7 5 ° — 3 2 -------- 1 4
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T able 5.—PR O P O R T IO N  OF FU L L  T IM E  W O RK E D  IN  M A N U F A C T U R IN G  IN D U S T R IE S  
BY E S T A B L IS H M E N T S R E P O R T IN G  IN  M A R C H , 1932—Continued

Industry

Establishments
reporting

Per cent of estab
lishments in 

which employ
ees worked—

Average per cent 
of full tim e re

ported by—

Total
number

Per cent 
idle

Full
time

Part
time

All op
erating 
estab
lish

ments

Estab
lish

ments 
operat
ing part 

time

Nonferrous metals and  their products________ 472 1 34 65 80 70
Stam ped and enameled ware _ __________ 74 22 78 79 74
Brass, bronze, and  copper products________ 138 1 30 69 79 69
Alum inum  m an u fac tu re s_______- ____ __ 11 36 64 82 71
Clocks, tim e recording devices, and  clock

m ovem ents____  ___  ______________ 20 45 55 76 56
Gas and  electric fixtures, lam ps, lanterns,

and  reflectors______ ____________________ 37 3 41 57 86 76
Plated ware______  ___________________ 140 1 39 60 81 69
Smelting an d  refining—copper, lead, and

zinc___________________________________ 34 26 74 79 72
Jew elry .. ________  _______ ____  ______ 18 67 33 87 61

Tobacco manufactures. .  . . .  _________________ 207 4 18 78 80 76
Chewing and  smoking tobacco and snuff___ 26 27 73 86 81
Cigars and  cigarettes ____________________ 181 4 17 78 80 75

Transportation equipm ent __________________ 316 1 35 64 81 70
Automobiles. ____________________ ___ 171 19 81 74 67
A ircraft.. _______ ______ ________________ 34 6 74 21 94 72
Cars, electric and  steam  railroad__________ 26 19 81 74 68
L o co m o tiv e s ..__ __________________ 14 57 43 87 69
S hipbu ild ing_____ __________________ 71 1 55 44 92 81

R ubber products____________________________ 132 2 40 58 86 76
R ubber tires and  inner tubes__________  . . 35 14 86 79 75
R ubber boots and  shoes _______  _______ 8 38 63 90 83
R ubber goods, other th an  boots, shoes, tires,

and inner tu b e s . ..  .  . __________ _____ 89 2 51 47 88 75
M achinery, n o t including transportation equip-

m ent___ . . .  ._ .  __________________ 1,283 1 24 75 76 68
Agricultural im plem ents____________ 61 26 74 78 70
Electrical machinery, apparatus, and sup-

plies . . . .  . . 172 20 80 80 75
Engines, turbines, tractors, and w ater wheels. 57 7 25 68 73 64
Cash registers, adding machines, and calcu-

la ting machines ________  . _________ 43 58 42 87 69
Foundry  and machine-shop p ro d u c ts_____ 756 1 23 76 73 66
M achine tools____  . _ _______ ____ 118 1 16 83 72 66
Textile machinery and parts _____________ 31 39 61 86 77
Typewriters and  "supplies. .  ______________ 15 40 60 79 66
R a d io _____ . .  . ___________________ 30 37 63 91 85

Railroad repair shops_______________________ 771 (>) 48 52 90 81
Electric railroad.. ._ ____ ______ 365 69 31 95 84
Steam railroad___________________________ 406 « 30 70 86 80

Total, 89 industries____ ________________ 13,257 2 47 51 86 73

i Less than one-half of 1 per cent.
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MANUFACTURING INDUSTRIES.
MONTHLY INDEXES 1926-1931.
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E m p loym en t in  N on m an u factu rin g  In du stries in  M arch, 1932

IN THE following table are presented employment and pay-roll 
data for 14 groups of nonmanufacturing industries the totals of 

which also appear in the summary table of employment and earnings.
T able 1.—CO M PA R ISO N  OF E M P L O Y M E N T  A N D  E A R N IN G S IN  NONM ANUFACTURING  

E S T A B L IS H M E N T S IN  FE B R U A R Y  A ND M A R C H , 1932, A N D  M A R C H , 1931

Em ploym ent Earnings
Index num 

bers, March, 
1932 (average 

1929=100)
Industrial group

E stab 
lish

ments
report- N um ber

Per cent of 
change Amount of 

pay roll
(1 week) 
March, 

1932

Per cent of 
change

ing in 
both 
mos.

rolls,
M arch,

1932
Feb.

to
M ar.,
1932

M ar., 
1931, to 
M ar., 
1932

Feb.
to

M ar.,
1932

M ar., 
1931, to 
M ar., 
1932

E m 
ploy
ment

E arn
ings

Anthracite mining___________ 160 100, 749 +3.5 -10.1 $2, 430, 613 + 6.7 -1 4 .2 73.7 61.2
Bituminous coal m ining_____ 1,241 182.497 -2 .8 -15 .3 2, 992, 313 -0 .5 -2 8 .2 75.2 46.8
Metalliferous m ining________ 229 27,483 -3 .9 -29 .1 508, 550 -4 .9 -49 .8 45.0 26.5
Quarrying and nonmetallic

m in ing .. ______ . . .  ______ 575 19, 736 -2 .8 -34 .3 330, 605 -2 .9 -50 .7 46.0 28.7
Crude petroleum producing. . . 270 20,386 -5 .4 -28 .8 645,879 -7 .8 -4 1 .0 51.4 43.2
Telephone and telegraph_____ 8,240 289,626 -0 .4 -7 .8 8,423,191 -1 .5 -9 .9 81.7 88.2
Power, light and w a te r ____ 3,440 223,946 -1 .9 -1 1 .6 7,026,910 -0 .7 -16 .6 85.5 85.4
Electric railroad operation and 

maintenance exclusive of car
shops______________ _______ 487 131, 555 -1 .7 -1 0 .2 3, 947,004 -1 .6 -17 .8 77.6 72.4

Wholesale trade_____________ 2,713 73,422 -1 .3 -8 .7 2,113, 632 -1 .7 -2 0 .0 79.8 71.3
Retail tra d e ,________________ 12, 638 337, 248 +1.1 -7 .3 7,330,064 -0 .4 -16 .1 81.4 73.4
Hotels. . . .  _______  . ______ 2,189 137,090 -0 .3 -12 .2 2,039, 001 -2 .0 -22 .4 85.0 72.5
Canning and preserving . . . 792 25,188 -2 .1 -3 1 .5 386,158 -2 .3 -3 6 .6 36.3 31.9
Laundries____________ ______ 1,039 62,979 - 1. 1 -8 .2 1,060, 811 

227,027
-2 .3 -16 .3 (>) «

Dyeing and cleaning_________ 377 11, 598 + 0.2 -8 .6 -0 .8 -18 .4 0) I1)

1 D ata not available.

Indexes of Employment and Earnings for Nonmanufacturing Industries

I ndex numbers of employment and earnings for the years 1929, 
1930, and 1931, and by months, January, 1931, to March, 1932, for 
12 of the 14 nonmanufacturing industries appearing in the preceding 
table are shown in Table 2. Index numbers for the laundering and 
the dyeing and cleaning groups are not presented as data for the index 
base year (1929) are not available,
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Table 2 .—IN D E X E S  OF E M P L O Y M E N T  A N D  E A R N IN G S  FO R  N O N M A N U FA C TU R IN G  IN D U S T R IE S , 1929 TO M A R C H , 1932

[12-month average, 1929=100]

Year and m onth

Anthracite
mining

Bituminous 
coal mining

M etallifer
ous mining

Quarrying 
and non- 
metallic 
mining

Crude
petroleum
producing

Telephone 
and tele

graph

Power, 
light, and 

water

Operation 
and main

tenance 
of electric 
railroads 1

Wholesale
trade

Retail
trade Hotels

Canning 
and pre
serving

E m 
ploy
ment

E arn
ings

E m 
ploy
ment

E arn 
ings

E m 
ploy
m ent

E arn 
ings

E m 
ploy
ment

E arn
ings

E m 
ploy
ment

E arn
ings

E m 
ploy
m ent

E arn 
ings

E m 
ploy
ment

E arn
ings

E m 
ploy
ment

E arn
ings

E m 
ploy
ment

E arn
ings

E m 
ploy
m ent

E arn
ings

E m 
ploy
ment

E arn 
ings

E m 
ploy
ment

E arn
ings

1929 average____ 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

1930 average____ 93.4 95.3 93.4 81.3 83.2 78.0 84.3 79.3 87.4 85.9 97.9 102.9 103.0 104.3 93.4 93.5 96.0 95.9 95.9 96.2 99.2 98.5 103.9 96.1

1931
January______________ 90.6 89.3 93.9 73.3 68.3 55.0 64.4 50.4 74.8 71.5 90.5 96.3 99.2 98.6 86.9 85.6 89.5 87.5 90.0 89.4 95.0 91.0 48.9 46.1
F e b ru a ry ___________ 89.5 101.9 91.5 68.3 65.3 54.6 66.6 54.4 73.2 70.0 89.2 94.8 97.8 99.7 86.6 87. 1 88.2 88.4 87.1 86.7 96.8 93.7 48.3 48.6
M arch_____________  . 82.0 71.3 88.8 65.2 63.5 52.8 70.0 58.2 72.2 73.2 88.6 97.9 96.7 102.4 86.4 88.1 87.4 89.1 87.8 87.5 96.8 93.4 53.0 50.3

April________________ 85.2 75.2 85.9 58.6 63.9 51.4 76.1 62.6 69.8 66.3 88.1 95.0 97.1 97.6 86.8 86.6 87.4 85.2 90.1 88.3 95.9 89.9 59.6 57.1
M ay__________ ____ 80.3 76. 1 82.4 54.4 62.4 49.3 75.0 62.3 67.8 64.7 87.4 94.1 97.6 98.7 85.9 85.1 87.1 84.7 89.9 88.0 92.5 87.7 56.0 56.0
June______________ _ 76.1 66.7 78.4 52.4 60.0 46.1 72.3 60.1 65.0 62.7 86.9 95.0 97.2 98.3 85.3 84.8 87.1 84.1 89.1 87.6 91.6 85.4 70.6 58.6

J u ly -------------------------- 65.1 53.7 76.4 50.4 56.2 41.3 71.0 57.3 65.3 59.2 86.6 93.3 96.7 97.4 85.6 83.3 86.8 83.3 83.9 83.3 93.3 85.2 102.2 74.2
A ugust..- ___________ 67.3 56.4 77.0 50.6 55.8 40. 2 68.9 55.1 62.4 56.3 85.9 92.3 95.9 96.2 84.8 81.9 86.5 82.1 81.8 80.3 92.8 83.8 142.9 104.7
Septem ber____ _______ 80.0 64.9 80.4 53.6 55.5 40.0 66.6 51.2 61.2 55.2 85.0 92.1 94.7 94.3 84.0 81.2 86.1 81.4 86.6 83.5 90.6 81.9 180.1 129.4

October ___________ 86.8 91.1 81.3 56.2 53.8 37.4 64.5 48.7 60.4 54.4 84.1 91.6 92.7 93.2 82.7 79.0 85.2 79.9 89.8 84.6 88.5 79.7 108.1 77.6
Novem ber___________ 83.5 79.5 81. 1 54.6 52.8 35. 1 59.3 43.3 57.6 52.0 83.5 89.7 91.3 93.3 81.5 79.7 84.1 79.7 90.9 85.4 85.9 77.1 60.8 48.1
December____________ 79.8 78.4 81.2 52.3 51.2 34.3 53.9 36.9 58.2 54.9 83.1 92.7 90.3 91.2 79.9 77.8 83.7 77.8 106.2 94.1 84.1 75.4 40.7 36.9

1931 average____ 80.5 75.4 83.2 57.5 59.1 44.8 67.4 53.4 65.7 61.7 86.6 93.7 95.6 96.7 84.7 83.4 86.6 83.6 89.4 86.6 92.0 85.4 80.9 65.6
1932

J a n u a ry _____________ 76.2 61.5 80.8 47.0 49.3 29.7 48.9 30.2 54.9 46.5 83.0 89.1 89.3 88.4 79.5 74.3 81.8 74.1 84.3 78.0 84.2 73.9 35.0 31.8
February ________ 71.2 57.3 77.4 47.0 46.9 27.8 47.4 29.6 54.4 46.9 82.0 89.6 87.2 86.0 78.9 73.6 80.9 72.5 80.5 73.7 85.3 74.0 37.1 32.7
M arch .. . . .  _______ 73.7 61.2 75.2 46.8 45.0 26.5 46.0 28.7 51.4 43.2 81.7 88.2 85.5 85.4 77.6 72.4 79.8 71.3 81.4 73.4 85.0 72.5 36.3 31.9

1 N ot including electric-railroad car building and repairing; see transportation equipm ent and railroad repair shop groups, manufacturing industries, Table 1.
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TREND OF EMPLOYMENT 1223

Trend of E m p loym en t in  M arch, 1932, by S tates

IN THE following table are shown the fluctuations in employment 
and earnings in March, 1932, as compared with bebruary, 1932, 

in certain industrial groups, by States. _ These tabulations have been 
prepared from information secured directly from reporting estab
lishments and from data supplied by cooperating State agencies 
The fluctuations in employment and earnings over the month interval 
in the combined total of all of the industrial groups, except building 
construction, included in this monthly survey are presented, together 
with the changes in the manufacturing, public utility, hotel, whole
sale trade, retail trade, bituminous-coal mining, crude-petroleum 
producing, quarrying and nonmetallic mining, metalliferous mining, 
laundries, and dyeing and cleaning groups. Information available 
concerning employment in the building-construction industry m 
certain cities and State localities is not included in these State tabu
lations but is presented in a separate table following. In presenting 
data concerning the public-utility group, the totals of the telphone 
and telegraph, power and light, and electric-railroad operation have 
been combined and are presented as one group in this State com
pilation. Due to the extreme seasonal fluctuations m the canning 
and preserving industry, and the fact that during certain months 
the activity in this industry in a number of States is negligible, data 
for this industry are not presented separately. The number of 
employees and the amount of weekly earnings in February and March 
as reported by identical establishments in this industry are included, 
however, in the tabulation of “ all groups by States.

As the anthracite mining industry is confined entirely to the State 
of Pennsylvania, the changes reported in this industry in the sum
mary table are the fluctuations in this industry by State total.

Where the identity of any reporting company would be disclosed 
by the publication of a State total for any industrial group, figures 
for the group do not appear in the separate industrial group tabula
tion but have been included in the State totals for “ all groups. 
Data are not presented for any industrial group where the repre
sentation covers less than three establishments.
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1224 MONTHLY LABOR REVIEW

C O M PA R ISO N  OF E M P L O Y M E N T  AN D  T O T A L PA Y  RO LL IN  IDENTICAL ESTART trtt 
M E N T S IN  F E B R U A R Y  A N D  M A R C H , 1932, BY STA TES E ST A B L ISH -

[Figures in italics are not compiled by the Bureau of Labor Statistics, bu t are taken from reports issued 
by  cooperating State organizations]

State

Alabama.-
Arkansas,
Arizona__
California- 
Colorado ,

Connecticut_____
Delaware_______
Dist. of Columbia.
Florida_________
Georgia_________

Id a h o ...
Illinois..
Indiana.
Iowa___
Kansas..

K entucky____
Louisiana____
M a in e .. ........ .
M aryland____
M assachusetts___

M ichigan..
M innesota..
Mississippi.
M issouri__
M ontana__

N ebraska______
N evada________
New H am pshire.
New Jersey .........
New Mexico____

New Y ork........
N orth Carolina__
N orth Dakota..
Ohio_________
Oklahoma____

Oregon________
Pennsy lvan ia ...
Rhode Island__
South Carolina.. 
South D ako ta ...

Tennessee-
Texas____
U tah_____
V erm ont.. 
V irginia__

W ash in g to n -  
West Virginia.
Wisconsin____
Wyoming____

Total—all groups M anufacturing

N um 
ber 

of es- 
tab- 
lish- 

ments

Number 
on pay 

roll, 
M arch, 

1932

Per
cent

of
chang

Amount 0 
pay roll 
(1 week), 
March, 

1932

Per
cent

of
change

N um 
ber 

of es- 
tab- 
lish- 

ments

Number 
on pay 

roll, 
March, 

1932

Per
cent

of
change

Amount 0 
pay roll 

(1 week), 
March, 

1932

Per
cent

of
change

509
u e
367

1, .{23 
775

49,460 
1 4 , 848 
10, 826 

m ,  515  
30,423

-0 .7  
+1 . 6  

- 0 )  
- 0 . 6  
-5 .2

$593,192 
2 2 8 ,3 1 8  
245,096 

5 ,3 9 8 ,2 5 4  
689,639

-7 .0
-7 .7
-1 .8
- 0 . 6
-3 .2

199
179
68

1 ,1 6 0
128

31, 094 
9 ,2 5 6  
2,042 

1 2 0 ,6 7 2  
11, 210

-2 .9
-0 .5
-1 .9
- 1 . 2
-6 .3

$365,317 
123 , 4 7 4  

48, 544 
3 ,0 8 4 ,5 4 4  

237, 758

-9 .7  
- 1 5 . 4  

-2 .0  
- 0 .  1 
-1 .4

1,023
129
229
563
600

135, 602 
9,041 

28,538 
28, 640 
63, 355

-1 .9
-2 .6
+1.5
-3 .8
+ 0.8

2,659, 560 
189, 296 
727, 506 
494,305 
874,876

-3 .5
-3 .0
+0.3
-0 .8
-1 .0

625
52
58

140
279

116,073 
6, 330 
4,340 

15, 061 
50,268

-2 .1
+ 0.3
-0 .3
-1 .9
+ 1 .2

2, 111, 772 
132, 766 
156, 031 
231,995 
567, 704

-4 .2  
-2 .4  
+  1.1 
-0 .4  
-1 .5

140
1 ,3 5 6  
1, 304 
1,175 

911

6, 719 
2 9 5 ,3 3 3  
126,962 
44,420 
39,328

-5 .1
- 1 . 6
-1 .1
-3 .4
-0 .3

134, 352 
6 ,8 0 3 ,8 1 3  
2,648,458 

919, 382 
862, 278

-4 .2
- 3 . 2
-1 .9
-4 .2
-1 .6

40
1 ,0 4 8

591
472
370

3,274 
184 ,6 3 3  
94, 667 
23, 556 
22,126

-6 -5
- 1 . 1
-0 .8
-5 .4
-0 .3

57,154 
3 ,7 0 7 , 312  
1, 915, 365 

460,197 
501,165

-5 .4
- 4 . 3
-2 .2
-6 .5
-2 .8

945
456
525
912

7 ,3 4 2

58,072 
27, 870 
37,901
8 2 ,9 5 8  

3 3 0 ,0 3 7

-5 .6
-0 .7
-1 .7
- 0 . 6
- 1 . 7

944, 664 
447,275 
725,160 

1 , 6 4 4 ,3 5 2  
7 ,5 4 7 ,4 9 0

-1 .6
-2 .6
-4 .4
- 3 . 5
- 1 . 6

162
177
171
4 9 1

1 ,0 5 5

18,926 
16,341 
31, 255
5 8 .5 2 8  

1 5 8 ,1 6 7

-13 .3
-0 .5
-2 .0
- 0 . 6
- 1 . 9

309, 831 
230, 305 
568,437 

1 ,0 7 7 ,1 2 4  
3 ,1 0 4 , 714

-3 .3
-1 .6
-4 .5
- 3 . 3
- 2 . 4

1,786 
1,109 

401 
1,105 

273

306,198 
62, 842 
10,458 

106,498 
7,474

-1 .9
+1.8
+ 1.2
-1 .9
-3 .0

7, 556, 636
1, 392,183 

136,885
2, 339, 878 

200,143

-1 .7
-1 .5
+ 0.2
-2 .3
-7 .2

437
281
76

520
50

2 1 3 ,1 6 5  
30,489 
6,135 

60,971 
2,323

- 3 . 0  
-1 .5  
+  1.2 
-1 .1  
-3 .2

4 ,6 7 3 ,7 5 7  
651, 842 
67,154 

1,213, 549 
49,718

- 1 3 . 4  
- 2 . 2  
+2.3 
-3 .4  

-13 . 6
620 
131 
410 

1,465 
162

22,431 
1, 574 

28,041 
198,234 

4,421

-2 .6
-1 .4
+ 0 . 9
-2 .0
-4 .1

527, 924 
44,295 

510, 526 
4,701, 551 

79,446

-3 .5  
-1 .8  
-1 .1  
-3 .6  

-10 .5

130
21

146
2 749  

24

10, 780 
262 

24, 315 
1 8 1 ,3 6 2  

217

-4 .7
-0 .8
+1.4
- 2 . 4

-19 .6

253, 694 
7,724 

417,022 
4 ,1 5 3 ,2 6 9  

4,999

-5 .3
-3 .6
-0 .3
- 4 . 2

-14 .9
3,217
1,065

315
3,132

625

504, 835 
85, 095 
3, 566 

349, 806 
24, 747

-1 .0
-2 .5
-1 .4
-1 .6
-1 .9

12, 853,897 
1, 095,337 

80, 002 
7,253, 023 

569,235

-0 .3
-3 .4
-3 .3
-3 .8
-1 .3

1 ,6 7 5
463
52

1,470
129

3 3 9 ,5 5 7  
78, 508 

947 
258, 711 

8,544

- 0 . 6
-2 .3
-0 .7
-1 .8
-3 .0

8 ,1 8 7 ,7 9 8  
987, 607 
23, 319 

5,258, 954 
187, 217

- 0 . 2  
-3 .0  
-5 .1  
-4 .5  
-1 .0

753
4,093

556
394
232

26, 072 
628, 715 
55, 219 
49,407 
5,525

+ 0.9
-1 .4
-4 .2
+ 0 .2
-2 .2

552,676 
12, 282, 094 
1,101, 503 

540, 592 
136,270

-1 .6
-1 .5
-7 .3
-3 .1
-3 .7

178
2,071

277
177
47

14,480 
372, 518 
43, 325 
45, 544 

1,955

-0 .4
-2 .5
-5 .2
+0.9
-1 .4

260, 670 
6,475, 723 

800, 749 
472,112 
37,971

-3 .6  
-4 .8  
-9 .4  
-2 .8  
-5 .  9

762
551
262
350
965

62, 322 
6 0 ,1 6 5  
12,437 
9,612 

71, 716

-1 .8
- 4 .O
-3 .6
-1 .8
-2 .5

917, 638 
1 ,4 3 7 ,4 2 9  

262,915 
192,853 

1, 208,892

-3 .8
- 6 . 3
-5 .2
- 4 .8
-2 .5

285 
3 331 

81 
116 
273

44,298 
38,1 3 9  
2,881 
5,390 

53,233

-2 .3
- 4 .O
+2.5
-0 .6
-2 .9

621,985 
9 2 0 ,7 7 7  
58,143 

101, 508 
873, 991

-4 .6
- 6 . 6
+ 0.4
-7 .8
-3 .0

912
716

1 ,1 5 8
163

49, 307 
84, 080 

1 3 6 ,4 5 4  
6,455

+ 1.0
+ 0.2
+ 0 . 5
-2 .2

1,104,197 
1, 513,682 
2 ,5 7 4 ,8 1 6  

168,857

-0 .7
-0 .1
- 0 . 3

-16 .3

284 
186 

4 830  
28

25,192 
34,276 

108 ,3 7 4  
1,420

+ 0.7
+3.3
+ 0 . 8
-0 .8

495,179 
688,479 

1 ,9 4 4 ,7 1 1  
46, 795

+ 0.8
+2.1

- 0 )
-2 .3

U I X p c i  UtUlL.
2 Includes laundries.
3 Includes crude-petroleum producing.
4 Weighted percentages include canning and preserving.
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TR EN D  O F EM PLOYM ENT 1225
C O M PA R ISO N  OF E M P L O Y M E N T  AND TO T A L  PAY RO LL IN  IDENTICAL E S T A B L IS H 

M E N T S IN  FE B R U A R Y  AND M A R C H , 1932, BY STA TES—Continued

[Figures in italics are not compiled by  the Bureau of Labor Statistics, bu t are taken from reports issued by
cooperating State organizations]

State

Wholesale trade Retail trade

N um 
ber of 
estab
lish

ments

Number 
on pay 

roll, 
March, 

1932

Per
cent

of
change

Amount 
of pay roll 
(1 week), 
March, 

1932

Per
cent

of
change

N um 
ber of 
estab
lish

ments

Number 
on pay 

roll, 
March, 

1932

Per
cent

of
change

Amount 
of pay roll 
(1 week), 
March, 

1932

Per
cent

of
change

A la b a m a .______ 20 692 -2 .5 $20, 024 +0.4 70 2,718 +11.0 $42, 767 +3.4
Arkansas________ 17 507 - 3 . 1 14, 969 - 3 . 0 137 1 ,5 2 7 + 0 .2 2 9 ,1 5 6 + 0 . 5
Arizona_________ 21 194 0 5,497 -1 .7 176 1,381 +5.6 27,850 +1.4
California_______ 69 4 ,1 4 4 - 1 .5 129 ,5 6 5 - 2 . 5 94 2 6 ,4 9 8 + 2.1 5 8 0 ,7 0 7 + 2.1
C o lo rad o .____ 24 721 -0 .4 22,648 -3 .4 298 4,405 -1 .0 96, 776 -2 .3

Connecticut_____ 61 1,245 -1 .0 38,484 -1 .4 129 5,035 -1 .0 110,514 -2 .5
Delaware. ___ 10 184 +5.7 5, 294 + 1.4 14 184 +1.7 2,857 -1 .9
Dist. of Columbia. 31 409 +0.5 13,917 +  1.2 42 8,565 +5.4 197, 704 +1.1
Florida__________ 52 815 -0 .6 20,899 -1 .9 86 1,312 -3 .8 28, 478 -7 .5
Georgia_________ 32 367 -1 .1 10,936 +2.5 44 2,179 + 1.8 37,835 -1 .3

Idaho______ ____ 7 114 -3 .4 3,452 -4 .1 8 216 -3 .1 4,716 -6 .3
Illinois__________ n 656 - 1 4 16 ,1 8 5 - 0 .8 60 18 ,211 - 2 .8 4 6 4 ,7 9 9 - 2 .8
Ind iana_________ 71 1,373 -2 .6 38,136 -4 .7 286 6, 358 -1 .  2 124, 454 -0 .7
Iow a____________ 36 1,120 -0 .6 32, 662 +0.7 122 3, 379 -1 .4 64, 248 -1 .0
Kansas__________ 48 1, 579 +16.4 32,242 +2.4 75 2,043 -3 .6 39,751 +1.1

K entucky_______ 22 507 -1 .6 11, 444 -1 .0 201 2,061 + 2.0 39,193 + 3.4
Louisiana_______ 33 814 -1 .2 18,055 -3 .4 55 3,088 -6 .0 50, 254 -4 .5
M aine _________ 15 452 -2 .2 10, 750 -2 .2 79 1, 224 +1.3 24, 592 -1 .5
M aryland ------- 33 805 + 0.1 21, 059 + 8. S 4% 6 ,1 3 6 + 2 . 7 9 1 ,7 6 4 - 3 . 5
M assachusetts___ 682 14, 636 - 0 . 4 4 1 8 ,6 4 5 - 1 . 5 S, 877 5 7 ,2 2 2 + 0 1 ,2 8 4 ,4 5 1 + u .  4

M ic h ig a n _______ 58 1,495 -3 .9 49, 564 -2 .9 525 13,104 +4.6 295,297 +2.1
M innesota_______ 62 4, 029 -4 .5 117,875 -5 .5 355 9, 396 +29.8 161,511 + 8.2
M ississippi______ 5 130 -0 .8 2,638 -1 .2 76 475 +7.2 6,021 + 3.8
M issouri________ 60 5, 254 -1 .3 136, 355 -0 .3 134 6, 283 +0.8 129, 236 -0 .3
M ontana________ 12 219 -0 .5 7,173 -9 .5 24 679 +1.5 15,160 -3 .0

N ebraska________ 39 1,056 -1 .3 31,688 -1 .1 95 1,392 +0.5 27,844 +0.1
N evada____ 6 82 + 1.2 3,423 +  1.6 34 270 -0 .4 7,475 +  1.4
New H am pshire.. 13 155 +  1.3 4,555 -0 .7 67 618 +2.1 11, 932 -0 .3
New Jersey______ 32 722 +0.4 21,858 -0 .3 414 7,553 -0 .8 179,193 -1 .8
New Mexico_____ 9 80 +1.3 3,076 -3 .3 34 203 + 1.0 5, 426 +0.8

New Y ork______ 200 5,805 -0 .9 193, 407 - 0 ) 234 45, 200 +  0 1,123, 225 -2 .6
N orth  Carolina__ 20 472 +0.9 11,734 -0 .5 436 1,949 +0.1 31, 289 +0.1
N orth  Dakota 16 217 (s) 6,772 -1 .1 43 478 +0.6 8,186 -4 .0
Ohio____________ 182 4, 439 -0 .7 126, 558 -2 .3 568 27,511 +4.2 541,033 + 0.4
Oklahoma___  . . . 46 929 -1 .3 25, 714 -7 .9 58 1,595 + 0.7 31, 707 -4 .8

Oregon____ _____ 56 1, 273 -3 .2 37,013 -5 .9 253 2,481 +11.6 54,161 + 5.6
Pennsylvania____ 135 3,506 -3 .0 99, 932 -2 .3 333 26,422 -4 .8 561,337 -1 .8
Rhode Island____ 49 1,069 + 0.8 28, 352 + 0.4 155 5,294 0 120, 751 - 0
South Carolina___ 19 282 -5 .7 6,329 -7 .5 92 747 +  1.2 10,515 -0 .7
South D akota____ 10 128 0 3,935 -0 .3 19 258 -1 .5 4,961 -3 .5

Tennessee_______ 40 834 -1 .8 19, 638 -6 .9 83 3,652 +2.5 60, 717 -0 .8
Texas___________ 78 2 ,3 0 2 - 1 .6 64,3 1 0 - 3 . 2 63 7 ,3 7 6 - 2 , 9 153, HO - 5 . 0
U tah____________ 16 507 -0 .8 13, 226 -1 .6 14 330 -7 .3 6,109 -6 .8
Verm ont________ 4 86 -1 .1 2,342 +  0 49 509 -4 .3 9,287 -5 .3
V irg in ia . . .______ 38 1,258 -1 .8 26, 255 -1 .2 369 2,877 -0 .8 54, 906 -1 .5

W ashington .  _. 88 2,223 -1 .4 68,179 -1.2 178 5,988 +4.6 117, 583 + 2.2
West Virginia____ 41 631 -2 .6 19, 451 -6 .2 52 974 -1 .7 18,966 + 0 .4
Wisconsin. . J7 911 - 1 .2 3 2 ,5 0 0 - 0 .S 56 7 ,8 1 7 + 5 .1 1SG, 843 + 2 . 7
W y o m in g ______ 8 57 -3 .4 1,841 -5 .7 20 178 - 1. 1 4,919 -3 .6

i Less than  one-tenth of 1 per cent. 
« No change.
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CO M PA R ISO N  OF E M P L O Y M E N T  A ND TO T A L  PAY RO LL IN  IDENTICAL E S T A B L IS H 
M E N T S  IN  FE B R U A R Y  A ND M A R C H , 1932, BY ST A TES— Continued

[Figures in italics are not compiled by  the Bureau of Labor Statistics, bu t are taken from reports issued 
by cooperating State organizations]

State

Quarrying and nonmetallic mining Metalliferous mining

N um 
ber of 
estab
lish

ments

Number 
on pay 

roll, 
March, 

1932

Per
cent

of
change

Amount 
of pay roll 
(1 week), 
March, 

1932

Per
cent

of
change

N um 
ber of 
estab
lish

ments

Num ber 
on pay 

roll, 
March, 

1932

Per
cent

of
change

Amount 
of pay roll 
(1 week), 
M arch, 

1932

Per
cent

of
change

Alabama . . . . 8 525 <'»'> $5,608 -4 .5 3 750 +76.9 $8, 747 +69.0
A rkansas 9 172 —5. 5 2,186 -0 .5
Arizona_____ _ . 14 4, 759 + 2 .2 106,622 -1 .2
C alifo rn ia____ 30 787 -0 .3 17,956 +0.4 18 1,455 -1 0 .8 38, 713 -7 .8
C olorado_____ 14 703 -4 .5 18, 605 -1 0 .2

Coninpotient 10 233 +15.3 4, 558 + 7.3
T)p! aware
Dist. of Columbia
Florida 7 415 -10 .6 5,949 -2 .0
Ceorgia 14 723 -13 .4 8,053 -20 .1

Idaho__- - 11 2,092 -3 .6 48,087 -3 .8
Illinois 27 454 -4 . 2 8,425 -6 .7
Indiana 33 1, 538 -5 .8 25,883 -18 .6
Towa. 15 193 +4.9 3,023 +2.7
Kansas_______  -- 27 727 -1 .6 15,877 -0 .9 12 399 + 4.7 5,750 -13 .2

K entucky 27 539 + 0.7 3,981 -14 .4
T Louisiana 3 239 -1 4 .3 2,391 -2 1 .6
Maine 4 131 +7.4 4,833 + 7.2
M aryland 18 345 — 2 .3 4 ,4 3 9 - 1 0 . 7
M assaehusetts 16 354 +4. 4 7, 620 +7.6

M ichigan^ 12 350 +  11. 1 6,156 +13.6 42 8,283 -3 .5 91,786 -2 .9
M innesota____ 4 80 +  12.7 1, 912 +6.5 32 934 -15 .4 16,146 -25 .1
M ississi ppi 3 68 +78.9 629 -5 .1
M iss o u r i,____ 14 282 -1 .4 3, 574 -5 .7 12 1,127 —40. Ï 22,830 -2 5 .8
M ontana , 14 167 +8.4 3, 590 + 5.9

Nebraska 3 53 +39.5 476 +11.7
N evada___ __ 16 386 +  1.6 10,143 -3 .9
New Hampshire 10 67 —30.9 1,482 -26 .3
New Jersey 3 34 0 ’ 908 -6 .7
New Mexico_____ 4 798 -1 .6 14, 560 -4 .0

New York 32 1, 280 +4.6 26,823 +  11.8
N orth Carolina 9 122 — 10.9 1,503 -21 .3
N orth Dakota
Ohio 53 1 ,3 4 4 -2 .4 25,446 -4 .8
O klahom a____ 12 415 -0 .5 6, 954 -2 .7

Oregon
Pennsylvania 56 2 , 5 7 7 0 31,338 +9.4
Rhode Island
South Carolina 6 129 -4 .4 859 +28. 4
South Dakota 3 25 —64.8 443 -41.1

Tennessee.,, . , 19 1,068 + 5 . 6 13,291 -4 .8 4 318 +2.9 3,788 -1 2 .2
Texas 7 m - 2 6 .8 1 1 ,2 1 9 - 2 4 .O
U tah _ ______ 11 2,721 - 2 .2 50, 513 -3 .0
Vermont 34 2,042 —5.1 46,909 +1.4
Virginia. 18 901 + 0 . 7 9,038 -8 .3

Washington 7 125 + 9 .6 2, 711 +24. 4
West Virginia. 7 464 —3. 3 5, 328 +4. 7
Wiseonsin 18 92 — 27. 6 1 ,3 6 3 - 2 6 . 6
Wyoming

5 No change.
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M E N T S  IN  FE B R U A R Y  A ND M A R C H , 1932, BY STA TES—Continued

[Figures in italics are not compiled by  the Bureau of Labor Statistics, bu t are taken from reports issued 
by  cooperating State organizations]

Bituminous coal mining Crude petroleum producing

State N um 
ber of
estab
lish

ments

Number 
on pay 

roll, 
M arch, 

1932

Per 
cent of 
change

Amount of 
pay roll 

(1 week), 
March, 

1932

Per 
cent of 
change

N um 
ber of 
estab
lish

ments

Number 
on pay 

roll, 
March, 

1932

Per 
cent of 
change

Amount of 
pay roll 

(1 week), 
March, 

1932

Per 
cent of 
change

46
5

Q filS + 1 .0
(8)

$84,116 
3 ,7 5 0

-8 .0
Arkansas.. . ’ 4 8 8 - 1 7 . 1 8 205 + 6.2 $5,065 + 0.3

California, 39 4, 353 -15 .8 158,183 -1 2 .6
43 4 ,9 5 5 -13 .0 105, 272 -11 .9V̂UIUI dUU-------------

Connect in  it.

Dist. of Columbia. 
Florida

Î d a h o
Illinois________ 82 1 0 ,6 1 8  

6, 031
+ 0 .1 299,921  

171, 892
+ 2 1 .0 8 201 +3.1 4,007 -1 .2

Ind iana___ . .  . 45 -0 .5 +7.6 3 12 (5) 156 -7 .7
23
22

2,766
1,811

24, 991

-0 .1  
-2 .1

68,192 
30,285

-0 .9
Kansas _____ -2 .6 32 1,112 +  1.9 27, 737 +5.5

K entucky. ._ . .  . 154 -2 .5 356, 252 +0.3 7 185 -1 .6 3,528 +0.7
Hnnisiana 7 116 + 1.8 3, 098 -9 .0

1VT aryl r,ti d u 1 ,2 8 5 - 0 . 9 17, 660 - 2 . 0
]V1 a^sa phi i sp,t,t,s

TVTiphigDTi
]VT in 71 psot-a
IVT ississippi
1VT issonn 16

13
1,096 
1,057

-8 .4
-3 .4

25,007 
33, 303

—9. 6
M o n tan a .. . -15 .5 5 49 +  11.4 1,318 + 1.9

Nebraska
Nevada
"Npw Hampshire
"New T e r s e y
New Mexico 13 1,946 -5 .8 30, 232 -18 .0 4 56 +36.6 1,563 +7.5

New York 5 181 (5) 4, 890 +2.8
■North Carolina
>i0rth  Dakota
Ohio . . 57 7, 999 

427
-14 .8 142, 053 +0.4 6 65 -9 .7 1, 257 +  1.7

Oklahoma. 17 -21. 1 6,432 -28 .7 62 4,532 -0 .7 130, 036 +3.8

Oregon
Pennsylvania . 382 51, 928 - 1 .  1 735, 230 +0.6 18 355 -1 .4 9,384 - 1 . 0

Tennessee----------- 18 3, 052 -2 .9 30, 946 -0 .9
T e x a s 50 8,421 -3 .9 281, 018 -1 2 .0
TTtah 15 2,345 -13 .4 64,278 -14 .5

V i i*gi nia 27 4,109 

1 IKK

—5. 3 44, 309

26,421 
572, 072

-5 .0

W ashington-------- - 4 .4
- 1 . 8

—32. 2
West Virginia.. . . 252 39) 387 -2 .0 8 372 -3 .1 9,421 + 2.0

Wyoming . . 32 3,854 - 2 .9 92, 277 -24 .9 7 160 -4 .2 4, 940 -4 .8
1

» No change.
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CO M PA R ISO N  OF E M P L O Y M E N T  AND TO T A L PAY RO LL IN  ID E N T IC A L  E S T A B L IS H 
M E N T S IN  FE B R U A R Y  A ND M A R C H , 1932, BY STA TES—Continued

[Figures in italics are not compiled by the Bureau of Labor Statistics, b u t are taken from reports issued by
cooperating State organizations]

State

Public utilities Hotels

N um 
ber of 
estab
lish

ments

Num ber 
on pay 

roll, 
March, 

1932

Per 
cent of 
change

Amount of 
pay roll 

(1 week), 
March, 

1932

Per 
cent ol 
change

N um 
ber of 
estab
lish

ments

Number 
on pay 

roll, 
March, 

1932

Per 
cent of 
change

Amount of 
pay roll 

(1 week), 
M arch, 

1932

Per 
cent of 
change

A labam a,________ 123 2,096 -2 .5 $45, 270 -4 .4 27 1,206 -1 .4 $11,759 -4 .3
Arkansas________ 50 1 ,3 9 6 + 3 0 .0 3 5 ,9 0 6 + 1 3 .9 17 988 + 9 . 9 1 1 ,9 6 6 +7.7
Arizona_________ 61 1, 427 -6 .9 39, 241 -5 .0 15 540 -3 .7 8,983 +  1.4
California_______ 39 JÊ», 351 - 0 . 8 1 ,4 7 9 ,5 9 9 - 3 . 7 243 11, 046 + 0.6 196, 419 -1 . 1
Colorado________ 197 5, 928 -0 .1 163, 952 + 0.1 32 1,154 -0 .3 18, 621 -0 .3

Connecticut_____ 134 10,233 -0 .6 345,314 + 0.5 21 982 -1 .8 14, 052 -3 .2
Delaware 28 1, 075 -1 .6 30, 375 -1 .5 5 257 + 1.6 3, 483 + 0.2
Dist. of Columbia. 22 8, 363 + 0 .2 248, 630 +0.1 51 4, 275 + 0.4 68, 089 -1 .9
Florida_________ 183 4, 432 -1 .0 128, 462 + 2.4 64 4,289 -1 .7 59, 530 -0 .3
Georgia_________ 184 7,576 -0 .8 227,347 + 0.9 20 1,226 +5.1 12, 289 + 2.7

Idaho___________ 57 731 -2 .4 15, 985 -2 .9 13 236 -6 .0 3,634 +5.9
Illino is..- ______ 55 70 ,111 - 2 . 5 3 ,1 1 6 , 4 6 4 - 3 . 3 6 53 8 ,7 7 0 - 1 . 7 148,531 - 7 . 1
Ind iana_________ 131 10, 779 -2 . 1 284, 028 -2 .7 60 2,672 -0 .6 34, 657 -0 .5
Iow a______ 436 10, 489 -1 .0 256, 586 -2 .6 51 2,369 - 2 .2 26, 225 -1 . 1
Kansas____  . . 262 7,588 -1 .9 185, 589 +0.3 31 845 -2 .3 9, 563 -0 .2

K entucky______ 302 7,378 + 0.5 175, 482 -3 .2 33 1,930 + 0 .2 23,009 -1 .9
Louisiana ___ 153 4, 734 -1 . 5 117, 234 -2 .7 16 1,930 -6 .7 22, 862 -7 . 1
M aine . - - ---- - 174 3,104 -2 .1 90, 781 -6 .6 7 526 + 4 .2 7,840 + 0.5
M aryland___ . . . 93 1 3 ,1 3 9 - 0 . 9 3 5 4 ,5 8 6 - 3 . 5 35 1 ,3 6 4 + 0 . 3 1 9 ,1 9 4 - 3 . 0
M assachusetts___ 1S9 48,736 - 0 . 8 1 ,4 8 1 ,9 1 1 - 0 . 6 97 5 ,4 3 5 - 0 . 5 83, 845 - 1 . 3

M ichigan.- . 417 24, 970 -1 .  1 754, 346 -2 .2 72 3,994 -2 .9 57,833 -2 .3
M innesota— 267 13,376 -1 .5 375, 041 -1 .7 58 2,994 -0 .3 41, 947 +0.5
Mississippi____ 202 2,300 -0 .5 48, 341 - 2 .2 19 546 + 0.4 4, 979 -1 .5
M issouri._ . _ 213 23, 225 -1 .4 689, 101 + 0.4 75 4,514 -3 .5 60, 494 -2 .2
M ontana . . .  _ . 113 2,240 -5 .2 75,804 -0 .7 19 290 -2 .4 4, 889 +0.3

N ebraska ______ 301 6, 357 -1 .5 172, 929 -2 .4 33 1, 707 -0 .2 22,348 -1 .2
N evada_______ 40 383 -6 .6 11, 789 -2 .0 10 132 + 0.8 2,344 +  1.4
New H am pshire .. 145 2, 329 -3 . 1 67,170 -5 .2 8 198 + 4.8 2,564 +5.6
New Jersey__ . . . 269 24, 450 +  1.0 795, 578 -0 .4 56 5,445 +35.6 56, 882 -1 .3
New M ex ic o ____ 51 548 + 3.8 11, 797 -2 .2 16 315 -8 .4 3,808 -11 .6
New Y ork . _____ 947 110,888 -1 .4 3, 650, 130 -0 .8 200 28,315 -1 .6 490,142 -2 .4
N orth Carolina__ 93 1,925 +  1.0 39, 580 -4 .3 27 1, 279 -17 .6 13, 834 -28 .4
N orth D akota___ 169 1, 258 -3 .2 32, 336 -3 .5 22 406 -2 .5 4, 778 +  1.6
Ohio_______ _ . 475 33, 339 -1 .2 901, 819 - 3 .2 159 9,069 -1 .3 130, 059 -1 .7
Oklahoma______ 248 6, 518 -0 .4 159, 675 -1 .7 39 912 -0 .9 9, 324 -3 .8

Oregon_____  . . . 184 5, 742 -0 .7 165, 443 -0 .8 43 1,168 -0 .2 19, 201 + 3.5
Pennsylvania____ 703 54, 598 -1 .2 1, 686, 667 -0 .1 136 9,020 -2 .0 133, 964 -0 .2
Rhode Island. 35 3, 800 -2 .2 119, 886 -3 .3 12 346 +  1.2 5, 513 +  1.7
South Carolina___ 70 1,850 -2 .9 42, 045 -4 .6 11 310 + 0.3 3, 221 + 4.4
South D akota____ 128 1,096 -2 .8 30, 956 -2 .1 16 319 (5) 4, 189 -2 .5

Tennessee.. _ 242 5,163 -2 .3 125, 079 -2 .1 42 2, 535 -0 .7 25, 501 +0.1
Texas______ . 17 8 ,1 6 6 -4 .7 338, 848 - 6 .7 55 3 ,6 9 8 - 1 . 8 4 9 ,1 3 5 - 3 . 5
U tah_____  __ . . . 69 1, 961 - 4 .2 43, 409 -2 .4 13 554 +  1.3 8,491 +  1.1
Verm ont. . . .  . . . 117 1,039 -0 .9 25, 799 - 4 .8 21 446 (5) 5, 591 +  1.4
Virginia_________ 178 6,246 -0 .4 161, 014 -0 .4 28 1,902 + 5.5 24,742 +8.7
W ashington_____ 206 10,280 -0 .3 319, 591 - 1 .0 61 2,218 -0 .5 31, 735 + 0.9
West Virginia. 124 6, 392 -1 .8 178, 252 -1 .0 18 672 -2 .6 8,437 -3 .8
W isc o n s in ...____ 94 4 ,3 3 3 + 0 .7 8 4 , 845 + 4 - 5 6 4 3 1 ,1 9 0 + 0.8 (7)W yoming_______ 47 449 -0 .9 11,668 -4 .7 11 153 + 0.7 2,569 -0 .  1

6 No change.
6 Includes restaurants.
7 D ata not supplied.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



TREND OF EMPLOYMENT 1229
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r Figures in italics are not compiled by the Bureau of Labor Statistics, but are taken from reports issued 
by cooperating State organizations]

Laundries Dyeing and cleaning

State N um 
ber of 
estab
lish

ments

Number 
on pay 

roll, 
M arch, 

1932

Per 
cent of 
change

Amount of 
pay roll 

(1 week), 
March, 

1932

Per 
cent of 
change

N um 
ber of 
estab
lish

ments

Number 
on pay 

roll, 
M arch, 

1932

Per 
cent of 
change

Amount of 
pay roll 
(1 week), 
March, 

1932

Per 
cent of 
change

Alabama _ __ 6 530 -5 .0 $5, 855 
a j,fiE

-1 .4 4 168 -11 .6 $2,041 -1 1 .4
-\~n ? — 2 9Arkansas_____  _

7  768 —4 2Arizona_________
-\-Ci fi 19.2 R8Q + 1 . 6

+ 1 . 4
Califor n ia_____ —
Colorado 12 917 - i i  2 U ,  463 12 149 -0 .7 3,160 +1.3

Connecticut __ 32 1, 520 - 0 . 1 28, 339 - 3 . 4 10 267 -0 .4 6,280 -2 .3
Delaware . __ 4 316 - 1 . 3 5, 254 + 2 .4 3 34 -10. 5 553 —21. 4
Dist. of Columbia. 
Florida__________

19 2, 473 
475

-1 .0  
-(-0 4

40, 852 
5 924

- 2 .0
+ 3 . 5
+ 1 . 1

5 105 -2 .8 2,118 —9. 8

Georgia________ 16 789 + 0 .3 8,289 5 143 +4.4 1,791 + 0 .7

1 ,3 5 5
1,937

919

n /. 9,9 300 — 2 5I ll in o is --------
Ind iana. ____ ___ 25 -H U(5)

28, 681 + 0 .8 12 203 + 3.0 3,694 + 2 . 1

Iowa------------------ 3 3,619 
13 141

- 0 .2
— 1 1 —2. 4K ansas.--------------

K entucky ______ 21 918 -1 .5 1 2 ,3 5 9 - 3 . 1 6 266 +3.5 4, Oil + 2 .9

M aine. __ __ 24 486 - 1 .2 7, 622 - 0 .8 4 114 +2.7 2,118
3 ,1 6 6
7 ,7 9 8

+ 5 . 2
- 1 . 5

+ 6 . 1
M aryland _____ u 1 ,8 3 3 - 0 . 3 2 9 ,1 6 8 - 3 . 1 14 171 + 4 - 8
M assachusetts___ 66 2 ,5 2 4 - O. 4 4 6 ,7 8 2 - 1 . 3 9 399 + 3 . 6

M ichigan_______ 28 1,865 
896

-0 .9 27,453 -3 .8 21 676 -4 .9 13, 928 - 8 .9
+ 2 .2M innesota ___ 17 +1.1 15, 909 

4 338
-1 .0 13 317 +0.6 5,956
-4 .3  
-2 .  1Mississippi______

Missouri ___ 37 3,033 
415

-0 .4 45’ 314 
8 474

15 423 +  1.9 7, 362 - 1 . 7

0 5 —0. 4M ontana_____ . . .

Nebraska ______ 11 819 - 1 . 2 13,960 - 2 .3 5 141 -2 .8 3, 299 - 4 . 2
1 7 1 397 —5 3N evada_____ —

New H am psh ire .. 
New Jersey______

- 1 . 2  
- 2 .2

5! 423 
65, 860 
a fiQfi

+ 0 . 5
- 2 .031 3, 082 9 341 -1 .2 9, 251 + 1 . 7

— 12 5New Mexico __ —  

New York _____ 72 7,005 - 1 . 4 131, 609 - 3 . 6 20 632 +1.6 12,926 - 5 . 8
+15.5N orth Carolina__

N orth D akota___
Ohio . .  __

12 762 -2 .3 8,984 
4,168 

75,814

- 1 . 4
+ 0 . 1
- 2 .3

4 54 +5. 9 620

71 4,347 
659

—ïl 4 33 1,615 +1.8 29,478 
2,469

-2 .2
-4 .3Oklahoma 8 - 2 . 5 8,984 - 5 . 9 3 173 — 1. 7

Oregon . . . 6 348 + 0 .3 5,885 - 3 . 4 5 48 - 2 .0 1,172 
23,110 
5, 510

-1 .7
-1 .3
+2.5Pennsylvania. . . .  

Rhode Island . .  . .
South Carolina___
South D akota____

48
19

3, 654 
1,081

- 1 . 2  
- 0 .6

60, 544 
20,407

- 1 . 9
- 1 . 6
- 3 . 4
- 1 . 7

27
7

1,151 
287

— 1. 3 
+3.2

1 rolu y

Tennessee____ 14 1,026 + 1 . 2 9, 909 - 3 . 6 8 238 + 1 . 7 4, 774 
6,614 
2, 396 

455 
3,945

+ 3.6  
-11 .1  
+6.6 
+4.1 
-1 .9

Texas. . .  ____ - - 24 1,197 - 3 . 7 15, 570 - 8 . 7 17 416 — 2. 1 
+ 6.0Utah ._ __ . . 7 569 - 0 .4 8, 611 - 4 . 6 7 123

Vermont________ 5 59 - 1 . 7 715 + 0 .8 3 26 + 4 .0

Virginia_____________ 12 796 - 4 .0 9,422 - 4 .3 16 274 + 1 . 5

W ashington. _ . . 13 595 - 2 .0 13,135 - 2 . 7 15 223 + 0 .9 4,664 
3,427

- 0 . 8
-1 .7West Virginia------- 19

8 $6
704 -0 .3

4 - f) 7
9, 849

1/, 2!{7
- 6 . 5  
+ 2 . 0  

- 2 . 1

9 208 + 0 . 5

W isconsin_________
9  483W yoming -----------

8 No change.
8 Includes dyeing and cleaning.
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E m p loym en t and Pay R olls in  M arch, 1932, in  C ities o f Over
500,000 P opulation

IN THE following table are presented the fluctuations in employ
ment and earnings in March, 1932, as compared with February, 

1932, in 13 cities of the United States having a population of 500,000 
or over. These fluctuations are based on reports received from iden
tical establishments in each of the months considered.

These city tabulations include all establishments reporting in all of 
the industrial groups, except building construction in these 13 cities, 
and also additional employment information secured from banks, 
insurance companies, garages, and other establishments in these 13 
cities. Building construction data are not included in these totals, 
as information is not available for all cities at this time.

C H A N G E S IN  E M P L O Y M E N T  A N D  PA Y  R O L L  IN  13 C IT IE S , M A R C H , 1932

City

Number of 
establish

ments 
reporting 
in both 
months

N um ber on pay roll
Per 

cent of 
change

Amount of pay roll 
(1 week)

Per 
cent of 
changeFebruary,

1932
March,

1932
February,

1932
M arch,

1932

New York C ity _____
Chicago, 111_________
Philadelphia, P a__
Detroit, M ich _._
Los Angeles, Calif______
Cleveland, O hio..
St. Louis, M o___
Baltimore, Md_ .
Boston, M ass___
Pittsburgh, P a . . .
San Francisco, Calif____
Buffalo, N. Y 
Milwaukee, Wis

1,463
1,856

655
531
537
528
474
468

2,833
309
879
260
429

269,326 
213, 370 
118,928 
203,386 
52, 473 
72,428 
70,022 
48, 812 
89,018 
51, 270 
39,906 
42, 560 
38,509

268,588 
209, 272 
116, 741 
201,789 
52,228
72.425 
69,677 
49, 254 
88, 651
49.426 
39,937 
40,831 
37,413

-0 .3  
-1 .9  
-1 .8  
-0 .8  
-0 .5  
- 0 )  
-0 .5  
+0.9 
-0 .4  
-3 .6  
+0. 1 
-4 .  1 
-2 .8

$7,589,955 
5, 661,564 
2,743, 850 
5,502, 757 
1,307,159 
1,673, 302 
1,586, 793
1, 020, 084
2, 341, 469 
1,099,504 
1,060, 535 
1,005, 899

802,190

$7, 619,575 
5, 417, 772 
2, 694,987 
4, 969, 924 
1, 300,571 
1, 612,353 
1, 550,059
1, 017,222
2, 323,941 
1,049,772 
1, 049, 716

971,127 
786,646

+0.4 
-4 .3  
-1 . 8 
-9 .  7 
-0 .  5 
-3 . 6 
-2 .3  
-0 . 3 
-0 . 7 
-4 .5  
-1 .0  
-3 .5  
-1 .9

1 Less than one-tenth of 1 per cent.

E m p loym en t in  E xecutive Civil Service of th e  U nited  S tates,
M arch, 1932

THE table following shows for the months of March, 1931, and 
k ebruary and March, 1932, the number of officers and employees 
m the executive civil service of the United States Government. The 

figures are complete except for temporary employees in the field 
service of the Post Office Department. The number of temporary 
employees in this department varies greatly, mainly because of 
seasonal demands. The principal demand for such workers is durin°- 
the Christmas mail rush. Their term of service is usually quite brief.

As indicated by the title of this article, the figures do not include 
the legislative, judicial, Army, or Navy services. The data are com
piled by the several Federal departments and offices and sent to the 
United States Civil Service Commission where they are assembled. 
1 hey are published here by courtesy of the commission and in com
pliance with the direction of Congress. No information has yet been 
collected relative to the amounts of pay rolls. Because of the im
portance of Washington as a government center, the figures for the 
District of Columbia are given separately and are included in the 
total for the entire service.

At the end of March, 1932, there were 609,488 employees in the 
executive civil service of the United States. Of this number, 581 391 
were permanent and 28,097 were temporary employees. In theDigitized for FRASER 
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interval between March 31, 1931, and March 31, 1932, there was a 
gain of 1,633 employees, or 0.27 per cent. Comparing the number on 
the pay roll on March 31, 1932, with those on February 29, 1932, there 
was a gain of only 21 employees, or less than 0.01 per cent.

The number employed in the District of Columbia, however, 
showed a decrease of 3.94 per cent during the year ending in March, 
1932, and a decrease of 0.28 per cent during the month ending in March, 
1932. During the month of March, 1932, 15,813 employees were 
hired in the entire Federal service and 15,792 were separated from 
the service because of resignation, termination of appointment, death, 
or other cause. This gives a net turnover rate of 2.59 during the 
month. The turnover rate for the District of Columbia was much 
lower than for the service as a whole, being only 1.09 per cent. There 
were 69,069 employees on the Government pay rolls in the District 
of Columbia at the end of March, 1932.
E M P L O Y E E S  IN  T H E  E X E C U T IV E  C IV IL  SE R V IC E  OF T H E  U N IT E D  STA TES, M A R C H , 

1931; FE B R U A R Y , M A R C H , 1932

Class

District of Columbia Entire service

M arch,
1931

February,
1932

M arch,
1932

M arch,
1931

February,
1932

M arch,
1932

Perm anent employees -----  - - -
Tem porary employees (not including these 

in the  field service of the  Post Office 
D epartm ent)____________ - ------- ------

T o tal------ -----------------------------------

i 63,641 

8,207

65,995 

3,265

66,163 

2,906

568,086 

39, 769

i 581,414 

28, 053

i 581,391 

28,097

71,848 69,260 69,069 607,855 609, 467 609,488

Gain or loss

District of Columbia E ntire service

N um ber Per cent N um ber Per cent

M arch, 1931, to M arch, 1932--------------------------------------------- -
February, 1932, to M arch, 1932_____________________________

-2,779 
-191

-3 .94  
- .  28

+1,633
+21

+0.27
+ (2)

Labor turnover
District

of
Columbia

Entire
service

Additions in ATfirch 1932 _ _ _ _ 751
942

1.09

15,813 
15, 792 

2. 59
ions in 1932 __ _ _ __ _____ _ —

M onthly turnover rate ATprrdif 1932 __ _________  _______________ -

1 69 legislative employees formerly included in these totals have been deducted.
2 Less than  one-hundreth of 1 per cent.

E m p loym en t in  B u ild in g  C on stru ction  in  M arch, 1932

EMPLOYMENT in building construction decreased 8.1 per cent 
in March as compared with February, and pay rolls decreased 

13.6 per cent during the same period. This information is based on 
reports received from 7,081 firms engaged in building operations in 
50 cities covered by the Federal bureau and 2,089 additional firms in 
various localities in Pennsylvania, California, Massachusetts, Wiscon
sin, and the city of Baltimore, Md. All information, other than for 
the 50 cities covered by the Federal bureau, in the first section of the 
table is supplied by cooperating State labor departments which collect 
this information within their respective jurisdictions.
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C O M PA R ISO N  OF E M P L O Y M E N T  A N D  TO T A L  PA Y  R O LL IN  T H E  B U ILD IN G  CON
STR U C TIO N  IN D U ST R Y  IN  ID E N T IC A L  F IR M S, FE B R U A R Y  A N D  M A R C H , 1932

Locality

A kron_______ _____
A tlanta___________
Birmingham_______
Bridgeport_________
Charlotte....................
C inc innati1_______
Cleveland_________
Dallas_____________
D ayton.....................
Denver____________
Des M oines________
D etroit____________
D ulu th____________
F lin t______________
Fort W ayne_______
Grand Rapids_____
H artford___________
Houston___________
Indianapolis_______
Jacksonville_______
Kansas C ity 2______
Knoxville__________
Louisville__________
M emphis__________
M iam i_____________
M inneapolis_______
Nashville__________
New H aven_______
New Orleans_______
Norfolk-Portsmouth.
Oklahoma C ity____
Om aha____________
Portland, M e______
Portland, Oreg_____
Providence________
Richmond_________
St. Louis__________
St. P au l___________
Salt Lake C ity ..........
San Antonio_______
Seattle_____________
South B end________
Spokane___________
Tacom a___________
Tulsa______________
Washington, D . C .. .
Wheeling___________
W ichita____________
Wilmington, D el___
Youngstown________

Total, 50 cities.

Erie 2____________________
Philadelphia 3____________
Pittsburgh 3______________
Reading 3___________ ,____
Scranton 3_______________
Nine additional cities over 

50,000, under 100,0003____
Total, 14 cities______

Los Angeles 3_____________
San Francisco-Oakland 3___
California (including all lo

calities) 3_______________

Baltimore, M d.3. 
M assachusetts 3. 
Wisconsin 3.........

Grand total, all local
ities______________

N um 
ber of 

firms re 
porting

Num ber on pay roll 
week ending near— Per cent 

of
change

Amount of pay roll 
week ending near— Per cent 

of
changeFeb. 15 M ar. 15 Feb. 15 M ar. 15

76 296 312 +5.4 $6,936 $6, 656 -4 .0120 1,017 1,175 +15.5 16,884 17, 811 +5.574 430 443 +3.0 7, 018 6,174 -12 .0131 520 530 +  1.9 14, 275 14, 039 -1 .739 244 209 -14. 3 4,188 3,402 -18 .8471 2,504 2,453 -2 .0 77, 523 62, 555 -19 .3424 2,279 1,874 -17 .8 65, 083 49, 356 -2 4 .2112 792 588 -2 5 .8 14, 995 11,296 -24. 7107 521 472 -9 .4 12, 505 10, 605 -1 5 .2195 807 685 -15 .1 20, 916 17, 253 -17 .5101 507 486 -4 . 1 11, 792 10, 978 -6 .9423 3,534 2,950 -16 .5 92, 534 76, 263 -1 7 .650 187 179 -4 .3 3, 634 3,167 -1 2 .933 169 133 -21. 3 3, 302 3,043 -7 .8106 488 511 +4.7 10, 470 9, 793 -6 .578 281 221 -21 .4 6,177 4, 790 -22. 5250 1,196 1,000 -16 .4 33, 853 27, 042 -20.196 779 682 -12 .5 15, 010 11,528 -23. 2153 974 827 -15 .1 24, 996 19, 845 -20. 650 220 222 + 0.9 4, 084 3, 776 -7 .5221 1,516 1,437 -5 .2 44,448 42,155 -5 . 230 445 357 -1 9 .8 5,885 4,917 -16. 4129 1,085 1,037 -4 .4 22, 718 19, 767 -13. 090 565 673 +19.1 11,169 12,107 +8.479 366 516 +41.0 8,139 11, 939 +46. 7227 1,325 1,366 +3. 1 34, 686 33, 614 -3 .173 1,033 1,010 -2 . 2 19,662 17, 008 -13 .5215 2,305 1,884 -18 .3 79, 349 65, 769 -17. 1122 1,135 1,139 + 0.4 18,022 20,190 +12.083 470 439 -6 .6 9, 848 8,055 -1 8 .2100 713 545 -23. 6 17, 874 11,148 -37. 6126 636 619 -2 .7 15,197 13, 244 -12 .9
75 372 394 +5.9 9, 455 10, 412 +10. 1193 1,166 1,129 -3 .2 26, 590 26, 692 +0.4223 1,562 1,343 -14. 0 38,544 32, 727 -15. 1149 1,227 1,218 -0 . 7 27, 318 24, 268 -1 1 .2434 2,299 1,955 -1 5 .0 73, 602 57, 656 -21 .7131 1,062 902 -15. 1 24,914 20, 344 -18 .382 358 436 +21.8 8,274 9, 492 +14.770 638 503 -21 .2 11,501 7, 557 -34 .3192 1,260 1,120 -11.1 32, 482 26,488 -18 .542 284 268 -5 .6 7,882 5, 787 -26 .644 119 139 +16. 8 2, 184 2,970 +36.0
38 109 137 +25.7 2, 629 3, 301 +25.6
55 509 412 -19. 1 10, 699 8,232 -23.1

518 7,511 7,170 -4 .5 222,957 181, 051 -18 .849 223 200 -10 .3 4, 875 4,224 -13 .461 259 229 -11 .6 5, 077 4, 321 -14 .9
98 1,382 1,098 -20 .5 30, 931 24, 726 -20 .1
43 234 212 -9 .4 5, 453 4, 686 -14 .1

7,081 49, 913 45, 839 -8 .2 1, 278, 539 1, 084, 219 -1 5 .2
24 203 134 -34 .0 4, 426 2,724 -38 .5474 3, 446 3,035 -11 .9 93, 669 76, 514 -18 .3

245 1,718 1,456 -15 .3 59, 428 47, 476 -20.166 445 392 -11 .9 11,341 7, 822 -31 .0
34 188 170 -9 . 6 3, 865 4, 066 + 5.2191 1,082 944 -12 .8 20, 894 17,156 -17 .9

1,034 7, 082 6,131 -13 .4 193, 623 155, 758 -19. 6
24 825 733 -11 .2 20, 369 16, 884 -17.1
41 1,199 962 -1 9 .8 24, 555 20, 879 -1 5 .0
89 2,559 2,292 -10 .4 55,145 52, 043 -5 .6

143 1, 348 1,208 -10 .4 28,794 24, 435 -15.1759 5,835 5, 766 -1 . 2 166, 647 165,160 -0 .9
64 1,446 1,401 -3 . 1 32, 097 34, 008 -4-6.0

9, 170 J 68,183 62,637 -8 .1 1,754,845 1,515, 623 -1 3 .6

1 Includes Covington and Newport, Ky.
2 Includes both Kansas City, Kans., and Kansas C ity, Mo.
3 D ata supplied by cooperating State bureaus,
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E m p loym en t on  Class I S team  Railroads in  th e  U nited  S tates

THE monthly trend of employment from January, 1923, to Febru
ary, 1932, on Class I railroads—that is, all roads having operating 
revenues of $1,000,000 or over—is shown by the index numbers 

published in Table 1. These index numbers are constructed from 
monthly reports of the Interstate Commerce Commission, using the 
monthly average for 1926 as 100.
Table 1 —IN D E X  OP E M P L O Y M E N T  ON CLASS I ST EA M  RA ILRO A D S IN  T H E  U N IT E D  

STA TES, JA N U A R Y , 1923, TO FE B R U A R Y , 1932

[M onthly average, 1926=100]

M onth 1923 1924 1925 1926 1927 1928 1929 1930 1931 1932

January ______  . - ______ 98.3 96.9 95.6 95.8 95.5 89.3 88. 2 86.3 73.7 61. 2
February_____ - __________ - 98.6 97.0 95.4 96. 0 95.3 89.0 88.9 85.4 72.7 60.3
M arch 100. 5 97. 4 95. 2 96. 7 95. 8 89. 9 90. 1 85. 5 72. 9
April _ _________ 102. 0 98. 9 96. 6 98. 9 97.4 91.7 92. 2 97.0 73.5
M ay _______ _____ 105. 0 99. 2 97. 8 100. 2 99.4 94.5 94. 9 88.6 73.9
June 107. 1 98. 0 98. 6 101. 6 100.9 95. 9 96. 1 86. 5 72.8
July 108. 2 98. 1 99. 4 102. 9 101. 0 95. 6 96. 6 84. 7 72.4
August - -- - ____ 109.4 99. 0 99. 7 102. 7 99. 5 95. 7 97.4 83.7 71.2
September 107. 8 99. 7 99. 9 102. 8 99. 1 95.3 96.8 82.2 69.3
October _ _ ___ _ 107. 3 100. 8 100. 7 103.4 98. 9 95.3 96.9 80.4 67.7
November- 105. 2 99. 0 99. 1 101.2 95.7 92.9 93.0 77.0 64.5
December _ ________ 99. 4 96. 0 97. 1 98.2 91.9 89.7 88.8 74.9 62.6

Average. . . . .  . . . . . . . 104.1 98.3 97.9 100.0 97.5 92.9 93.3 83.5 70.6 i 60.7

i Average for 2 months.

In Table 2 the total number of employees on the 15th day each of 
February, 1931, and January and February, 1932, and the total 
pay roll for the entire months are shown.

In these tabulations data for the occupational group reported as 
“executives, officials, and staff assistants” are omitted.

114675°— 32------ 15
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TABl* 2- ™ P10YMES i S S  F f Ä ? V / DRAIÄ ?v !f93p2LOYEE8'

Occupation

Professional, clerical, and general.
Clerks_____________________
Stenographers and typists___

M aintenance of way and structures 
Laborers, extra gang and work

tra in _________________
Laborers, track and roadway 

section...... ..........................

M aintenance of equipm ent and stores
Carmen______________________
M achinists___________________
Skilled trades helpers__________
Laborers (shops, engine houses,

power plants, and stores)____
Common laborers (shops, en

gine houses, power plants, and 
stores)............ ................................

Transportation, other than  train,
engine and yard________________

Station agents________________
Telegraphers, telephoners, and

towerm en___________________
Truckers (stations, warehouses,

and platform s)______________
Crossing and bridge flagmen and 

gatemen...................... ..................

Transportation (yard masters, switch 
tenders, and hostlers)____________

Transportation, train  and engine..
Road conductors____________
Road brakemen and flagmen____
Yard brakemen and yard helpers. 
Road engineers and m otorm en.. .  
Road firemen and helpers____

All employees.

N um ber of employees a t 
middle of m onth Total earnings

Feb. 15, 
1931

Jan. 15, 
1932

Feb. 15, 
1932

February,
1931

January,
1932

February,
1932

- 233,862
- 127,745

21,911

201,832 
107,953 
18,986

198, 721 
106, 284 
18, 719

$33,456, 314 
16,980,658 
2,815, 371

$28,833,163 
14, 546,827 
2,421,104

$26, 360, 210 
13,178, 957 
2, 221, 214

- 260,900 212, 816 208, 905 22, 908,153 17, 614, 332 15, 810, 444
22,064 13, 737 12, 313 1, 403, 660 737,449 650, 963

135, 486 114,307 113, 922 8,123, 353 6, 344, 551 5, 721, 358
370, 633 
77,372 
48,023 
81, 220

304, 211 
62,142 
41, 531 
66,450

302, 254 
61, 312 
41, 474 
65,890

43,819,898 
9,999,311 
6, 639, 547 
7,981,869

35,130, 350 
7,982, 223
5, 529, 368
6, 275,313

31, 072, 558 
6, 946, 863
4, 909, 497
5, 513, 638

30, 536 25,355 24,994 2,628, 247 2, 243, 628 1,906,133

39,806 31,402 31, 644 2,711,554 2,068,897 1,850, 788

164,804 
28, 015

142, 507 
26,604

141, 551 
26,338

19,519, 450 
4,185,344

17, 644, 570 
4,105, 275

15, 436, 359 
3, 631, 649

20, 425 17,977 17, 792 2,923, 245 2,824, 576 2, 376, 071
24,261 18, 790 19, 489 2,015,963 1,600, 483 1, 451,674
19,110 18, 413 18, 222 1,469,880 1,411,420 1, 261, 888

18, 648 15,643 15, 445 3,442,146 2,910, 240 2, 537, 001
251, 733 
28, 526 
55, Oil 
42, 800 
33,839 
34. 684

217, 287 
24, 711 
47, 710 
36, 856
29, 464
30, 260

212, 050 
24, 202 
46,174 
36, 032
28, 841
29, 663

44, 980, 689 
6,141,822 
8,341, 494 
6, 501,887 
8,139,147 
5,901, 375

40,425, 050 
5, 689, 093 
7, 503, 662 
5, 580, 078 
7, 532, 774 
5, 423,980

34,481,001 
4, 849, 927 
6, 399,139 
4, 769,154 
6, 424, 258 
4, 616, 986

1, 300, 580 , 094, 296 l, 078, 926 68,126, 650 42, 556, 705 25, 697, 573
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WHOLESALE AND RETAIL PRICES

R etail Prices of Food in M arch, 1932

IT HAS been the custom of the Bureau of Labor Statistics to pub
lish each month certain information in regard to the retail prices 

of food by cities and articles. In the interest of economy in the cost 
of printing some of these detailed statistics are temporarily eliminated 
from current publications. Information comparable to that shown in 
previous publications is on record in the files of the bureau and avail
able to those desiring to make use of it.

Rates of electricity for household use and price per 1,000 cubic 
feet of gas, by cities, are published in June and December of each 
year.

Table 1 shows for the United States retail prices and index numbers 
of food on March 15, 1931, and February 15 and March 15, 1932. 
These prices are simple averages of actual selling prices reported 
monthly by retail dealers in 51 cities. The index numbers are based 
on the average prices in the year 1913.
T able 1 .— A V ERA G E R E T A IL  PR IC E S  A ND IN D E X  N U M B E R S OP FOOD IN  T H E  

U N IT E D  STA TES ON M A R C H  15, 1931, A ND FE B R U A R Y  15, AND M A R C H  15, 1932

[1913=100.0]

Average retail price on— Index numbers

Article Unit
Mar. 15, 

1931
Feb. 15, 

1932
Mar. 15, 

1932
M ar. 15, 

1931
Feb. 15, 

1932
Mar. 15, 

1932

Sirloin steak __________ Pound_______
C e n ts

40.3
C e n ts

33.2
C e n ts

33.0 158.7 130.7 129.9
Round steak ______ _ . __do_______ 35.2 28.4 28.5 157.8 127.4 127.8
Rib roast _ _ ___ ____do_______ 30.3 24.4 24.4 153.0 123.2 123. 2
Chuck roast _______ ____d o ____ __ 22.7 17.3 17.3 141.9 108 1 108.1
Plate beef ________ _ _ _do_______ 15.5 11.7 11.6 128.1 96.7 95.9

Pork chops ________ _ ____do_______ 29.4 19.1 21.5 140.0 91.0 102.4
Paeon, sliced ______- ____do_______ 38.6 26.1 25.7 143.0 96.7 95.2
Ham, sliced ________ ___do_______ 48.0 36.7 36.6 178.4 136.4 136.1
Lamb, leg of _______  __ ____do_______ 31.0 23.7 24.9 164.0 125.4 131.7
Hens _ ___________ ____do_______ 32.0 27.1 27.3 150.2 127.2 128.2

Salmon red panned do 34.2 28.9 28.5
M ilk, fresh _______ Q u a r t___ 12.9 11.4 11.3 144.9 128.1 127.0
Milk evaporated 14(4 oz. can__

Pound_______
8.6 7.9 7.6

B utter _ _ ________ _ ___ 37.3 29.5 29.5 97.4 77.0 77.0
Oleomargarine (all bu tte r sub- 

stitut.es) do __ 21.9 16.5 15.9
Cheese _ _ _ __ ........ do_______ 30.3 24.4 23.8 137.1 110.4 107.7
Lard _ ______ ____do_______ 14.2 9.4 9.0 89.9 59. 5 57.0
Vegetable] substitute do 23. 7 21. 7 21. 5
Rggs, strictly  fre s h ___________ Dozen___ 28.5 24.2 21.2 82.6 70.1 61.4
Bread............................................... Pound .............. 7.9 7.0 7.0 141. 1 125.0 125.0
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Table 1.— A V ER A G E R E T A IL  P R IC E S  AN D  IN D E X  N U M B E R S OP POOD IN  T H E  
U N IT E D  ST A TES ON M A R C H  15, 1931, A N D  FE B R U A R Y  15, AND M A R C H  15, 1932— 
Continued

Article Unit

Average retail price on— Index numbers

Mar. 15, 
1931

Peb. 15, 
1932

Mar. 15, 
1932

M ar. 15, 
1931

Peb. 15, 
1932

Mar. 15, 
1932

C e n ts C e n ts C e n ts
Flour_____ _
Corn meaL-- 
Rolled oats__ 
Corn flakes._ 
W heat cereal.

P o u n d - .- ........
___ do_______
___ do_______
8-oz. package. . 
28-oz. package.

3.9
5.0
8.3
9.2

24.9

3.3
4.0
7.7
8.7 

22.8

3.2
3.9
7.7
8.7 

22.7

118.2
166.7

100.0 
133. 3

97.0
130.0

M acaroni__
Rice_______
Beans, navy.
Potatoes___
Onions_____

Pound
___ do.
___ do.
___ do.
___ do.

Cabbage______
Pork and beans. 
Corn, canned. __ 
Peas, canned__

___ do___
16-oz. can. 
No. 2 can. 
___ do___

Tomatoes, canned.
Sugar___________
Tea_____________
Coflee___________

___ do.
Pound.
___ do_
___ do-

17.7 15.7
8.6 7.2
8.7 5.6
2.7 1.7
3.5 7.1

4.1 4.3
8.0 8.3

14.3 11.3
15.0 13.2

10.8 9.5
5.8 5.3

76.0 73.6
36.3 31.0

15.6 
7.1 
5.3 
1.7 
8.6

5.6
8.0

11.1
13.1

9.6
5.2

73.3
30.8

98.9 82.8 81.6

158.8 100.0 100.0

105. 5
139.7
121.8

96.4
135.3
104.0

94.5 
134. 7 
103.4

P ru n es ..
R aisins..
Bananas.
Oranges.

___ do.
___ do.
Dozen. 
___ do.

12.4 10.2 9.9
11.3 11.5 11.5
28.7 23.7 23.5
32.3 30.1 30.7

Weighted food index. 126.4 105. 3 105.0

Table 2 shows the trend in the retail cost of three important groups 
of food commodities, viz, cereals, meats, and dairy products, by years 
for 1913, 1920, 1928, 1929, 1930, 1931 and by months for 1931 and 
1932. The articles within these groups are as follows:

Cereals: Bread, flour, corn meal, rice, rolled oats, corn flakes, wheat 
cereal, macaroni.

Meats: Sirloin steak, round steak, rib roast, chuck roast, plate 
beef, pork chops, bacon, ham, hens, and leg of lamb.

Dairy products: Butter, cheese, fresh milk, and evaporated milk.
Table 2.—IN D E X  N U M B E R S OF R E T A IL  COST OF C ER EA L S, M EA TS, A ND D A IR Y  

PR O D U C T S FO R  T H E  U N IT E D  STA TES, BY Y EA RS FO R  1913,1920,1928,1929,1930,1931 AND 
BY M O N T H S, 1931 AN D  1932

[Average cost in 1913 =100.0]

Year and month Cereals M eats
Dairy
prod
ucts

Year and m onth Cereals M eats
D airy
prod
ucts

1913___________________ 100.0 100.0 100. 0 1931—Continued
1920___________________ 232. 1 185. 7 185. 1 July 134 2
1928___________________ 167. 2 179. 2 150. 0 August 132 0 149 1 111 9
1929___________________ 164. 1 188. 4 148. 6 Septem ber_______  - 130. 2 147. 7 m ] 3
1930______________  . . . 158. 0 175. 8 136. 5 October 129 8 1 42  7 117 0
1931: Average for year___ 135. 9 147. 0 114. 6 N ovem ber.- 129! 1 135. 4 114 4

January  __________ 147. 1 159. 5 123.6 Decem ber,-. _ _____ 127.8 129. 3 111.4
February . .  - - 144. 6 153. 4 120. 2 1932:
M arch .. ____ 142. 4 152.5 120. 5 January______  _ 126. 3 123.4 106. 5
April______________ 138. 9 151.4 116. 5 February ___ 125. 0 116. 9 102.9
M ay _______________ 137. 7 149. 3 110. 3 March 124. 3 118.9 101. 9
June_______________ 136. 3 145. 7 108. 3
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The curve shown in the chart pictures more readily to the eye the 
changes in the cost of the food budget than do the index numbers 
given in the table.

Index Numbers of Retail Prices of Food in the United States

In T a b l e  3 index numbers are given which show the changes in 
the retail prices of specified food articles, by years, for 1913, 1920, 
1928,1929,1930,21931 and by months for 1931 and 1932. These index 
numbers, or relative prices, are based on the year 1913 as 100.0 and 
are computed by dividing the average price of each commodity for

each month and each year by the average price of that commodity for 
19i3.

In the last column are given index numbers showing changes in the 
retail cost of all articles of food combined. Since January, 1921, 
these index numbers have been computed from the average prices of 
the articles of food shown in Table 1, weighted according to the average 
family consumptionin 1918. (See March, 1921,issue, p. 25.) Although 
previous to January, 1921, the number of food articles varied, these 
index numbers have been so computed as to be strictly comparable 
for the entire period. The index numbers based on the average for 
the year 1913 as 100.0 are 105.3 for February, 1932, and 105.0 for 
March, 1932.

2 For index num bers of each m onth, January, 1913, to December, 1928, see Bulletin No. 396, pp. 44 to 
61; and Bulletin No. 495, pp. 32 to 45. Index num bers for 1929 are published in each Labor Review, Feb
ruary, 1930, to February, 1931.
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T able  3 .—IN D E X  N U M B E R S OF R E T A IL  P R IC E S  OF P R IN C IP A L  A R T IC L E S  OF FOOD 
BY Y EA RS, 1913, 1920, 1928, 1929, 1930, 1931, A N D  BY M O N T H S FO R  1931 A N D  1932

[Average for year 1913=100.0]

Year and 
month

1913_________
1920_________
1928 __
1929 __
1930 __
1931 __

January . . .  
February .
M arch___
April____
M ay_____
June_____
Ju ly_____
August__
September 
October. _. 
November 
December-

1932:
Jan u ary ... 
F ebruary .. 
M arch___

Sirloin
steak

100.0
172.1
188.2
196.9
182.7 
155. 1
167.3
161.4 
158. 7
157.5
155.5 
152. 4
154.3
155.5 
155.1 
152. 0
146.9
142.9

137.4
130.7
129.9

Round
steak

100.0
177.1
188.3
199.1
184.8
154.3
168.2 
161.0
157.8 
156. 5
154.7
151.1
154.3
155.2 
154. 3 
150. 7
144.8
140.4

135.0
127.4
127.8

Rib
roast

100.0
167.7
176.8
185.4 
172. 7
146.0
159.1
154.0
153.0
150.0 
147. 0
142.9
142.9
143.9
142.9
141.4
137.9
134.8

129.8
123.2
123.2

Chuck
roast

100.0
163.8
174.4
186.9
170.0
134.4
152.5
145.6
141.9
139.4
135.6
130.6
130.0
130.0
130.6
129.4 
126.3
122.5

115.6
108.1 
108.1

Plate
beef

100.0 
151. 2
157.0
172.7
155.4 
118.2
138.0 
131. 4 
128. 1
124.8
119.8
112.4
110. 7
109.9 
111.6
111. 6
109.9 
108.3

101.7
96.7
95.9

Pork
chops

100.0
201.4 
165. 7
175.7 
171. 0
138. 6 
141.9
131.4
140.0
141.4 
143. 3
140.0
151.4 
158.6 
153. 3
139. 5
119.0
103.8

99.5
91.0

102.4

Bacon Ham

100.0
193.7
163.0
161.1 
156. 7
134.8
148.9 
145. 2
143.0 
141. 1 
139.3 
136.7
137.0 
135.6
134.1 
127.0
118.9
112.2

101.5

100.0
206.3 
196. 7 
204. 1
198.5 
170. 6 
188. 1
183.3
178.4 
175. 5 
172.9
170. 6
171. 4
171.4 
169. 5 
164. 3
155.4
147.6

139.8
136.4 
136.1

Lamb, 
leg of

100.0
207. 9
208. 5 
212. 2
185.7
156.1
166.1
164. 6
164.0
165. 6 
165. 1 
161.9
158.7
156.6
152.4
145.5
138.1
131.7

Hens

100.0
209.9
175.6
186.4
166.7
145.5 
153. 5
148.8
150.2 
153. 1 
148. 8
146.0
144.6 
145. 1 
145. 1 
140.4
137.1
134.3

127. 5 131. 0
125.4 127. 2
131. 7 128. 2

M ilk

100.0
187.6 
159. 6
160.7
157.3
138.2
149.4 
146. 1 
144.9 
141.6
138.2
134.8
136.0
136.0
136.0
134.8
134.8
130.3

129.2
128.1 
127.0

B utter

100.0
183.0 
147.5 
143.9 
120.4
92.4
98.4
94.8
97.4
91.9
81.5
80.7
82.8 
89.8 
96.1

104.2
97.4
95.3

84.3
77.0
77.0

Year and 
month Cheese Lard Eggs Bread Flour Corn

meal Rice Pota
toes Sugar Tea Coflee All ar

ticles 1

1913__________ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.01920__________ 188. 2 186.7 197.4 205.4 245.5 216.7 200.0 370.6 352.7 134.7 157.7 203.41928__________ 174. 2 117.7 134.5 162. 5 163. 6 176.7 114.9 158. 8 129. 1 142.3 165.1 154. 31929__________ 171.9 115. 8 142.0 160.7 154. 5 176.7 111. 5 188.2 120.0 142.6 164.8 156.71930__________ 158.8 107.6 118.8 155.4 142.4 176.7 109.2 211.8 112.7 142.5 136.2 147.11931________ _ 127.1 84.2 91.9 135.7 109.1 153. 3 94.3 135.3 103.6 138.6 113.4 121.3January___ 145.2 93.4 104.6 146.4 121.2 170.0 102.3 170. 6 107.3 141.0 126.8 132. 8February . . 141. 2 91.8 78.8 142.9 121.2 166. 7 102.3 158.8 107.3 140. 6 125.2 127.0M arch____ 137.1 89.9 82.6 141.1 118.2 166.7 98.9 158.8 105.5 139.7 121.8 126.4April_____ 132.6 89.9 79.4 137.5 115.2 163.3 96. 6 164.7 103.6 138.2 116.1 124.0M ay . ___ 124.0 85.4 71.9 137. 5 112.1 153.3 95.4 164.7 101.8 136.9 112.4 121. 0June . .  . . . 119.9 82.3 74.8 135.7 112.1 150.0 94.3 141.2 101.8 136.8 111. 1 118. 3Ju ly______ 118.6 82.3 82.9 133.9 109. 1 150.0 93.1 135.3 101.8 137.3 109.1 119.0August___ 119. 9 81.0 92.5 132.1 103.0 150. 0 93.1 129.4 103. 6 138.6 108.7 119. 7Septem ber. 122.2 79.8 98.0 130.4 100.0 150.0 92.0 117.6 103.6 139. 3 108.7 119.4October___ 122.6 74.5 109.9 130.4 100. 0 146. 7 89.7 105.9 101.8 139.0 107.7 119.1November _ 121. 3 77.2 115.1 130.4 100.0 140.0 86.2 100.0 101.8 138.1 106.7 116. 7December. _ 
1932:

118. 6 70.9 111.6 128.6 100.0 136.7 85.1 105.9 100.0 138.1 105.7 114.3
January___ 115.4 63.9 86.1 126.8 100.0 133. 3 85.1 100.0 98.2 136. 2 104.4 109 3F eb ru a ry .. 11C. 4 59.5 70.1 125.0 100. 0 133.3 82.8 100.0 96.4 135.3 104. 0 105. 3M arch .. . 107.7 57.0 61.4 125.0 97.0 130.0 81. 6 100.0 94.5 134.7 103.4 105.0

1 22 articles in 1913-1920; 42 articles in  1921-1932.

Comparison of Retail Food Costs in 51 Cities

T a b l e  4 shows for 39 cities the percentage of increase or decrease 
in the retail cost of food in the United States in March, 1932, com
pared with the average cost in the year 1913, in March, 1931, and 
February, 1932. For 12 other cities comparisons are given for the 
1-year and the 1-month periods; these cities have been scheduled by 
the bureau at different dates since 1913. The percentage changes 
are based on actual retail prices secured each month from retail 
dealers and on the average consumption of these articles in each city. 
The consumption figures which have been used since January, 1921, 
are given in the Labor Review for March, 1921 (p. 26). Those used 
for prior dates are given in the Labor Review for November, 1918 
(pp. 94 and 95).
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Effort has been made by the bureau each month to have all sched
ules for each city included in the average prices. For the month 
of March schedules were received from 99 per cent of the firms in 
the 51 cities from which retail prices of food are collected.

Out of about 1,236 food reports 7 were not received—Detroit, Los 
Angeles, Seattle, 1 each, and Chicago and San Francisco, 2 each.

Out of about 350 bread reports 9 were missing—Butte, Cincinnati, 
Indianapolis, Philadelphia, Richmond, Salt Lake City, and San 
Francisco, 1 each, and 2 out in Los Angeles.

A perfect record is shown for the following-named cities: Atlanta, 
Baltimore, Birmingham, Boston, Bridgeport, Buffalo, Charleston 
(S. C.), Cleveland, Columbus, Dallas, Denver, Fall River, Houston, 
Jacksonville, Kansas City, Little Rock, Louisville, Manchester, 
Memphis, Milwaukee, Minneapolis, Mobile, Newark, New Haven, 
New Orleans, New York, Norfolk, Omaha, Peoria, Pittsburgh, 
Portland (Me.), Portland (Oreg.), Providence, Rochester, St. Louis, 
St. Paul, Savannah, Scranton, Springfield (111.), and Washington.
t a b l e  4 .—P E R C E N T A G E  CH A N G E IN  T H E  R E T A IL  COST OF FOOD IN  M A R C H , 1932, 

C O M PA R E D  W IT H  T H E  COST IN  FE B R U A R Y , 1932, M A R C H , 1931, A ND W IT H  T H E  
A V ERA G E COST IN  T H E  Y E A R  1913, BY C IT IE S

City

Percent
age in
crease 

M arch,

Percentage decrease 
M arch, 1932, com

pared w ith—

1932, com
pared 

w ith 1913
M arch,

1931
February

1932

United States_____ 5.0 16.9 0.3

A tla n ta .. .  ______ 2.3 19.0 2 0. 1
Baltimore - 7.2 18.8 1.1
Birmingham ___ _ 2.9 18.6 2 1.0
Boston__ ________ 4.4 18.4 0.8
Bridgeport_______ 12. 1 2 0.4

Buffalo _ _______ 7.5 15.7 2 3.9
B u tte ..-  --- ____ 14. 0 3. 0
Charleston, S. C __ 9.6 16.9 1.2
Chicago . . 15.8 15.4 2 2. 2
C incinnati______ 4.9 21.4 0.3

Cleveland_______ 1 1.7 20.3 2.8
Columbus _____ 17. 6 2 1.9
Dallas- _________ 0. 1 20.4 0.4
D enver- _______ 12. 6 13.1 2 0.3

D etroit- _____ __ 10.9 22.1 0.0
Fall R iver- 4.3 14.7 0.2
H ouston_________ 16 1 1.6

1.0Indianapolis _____ 10.8 18.9

Jacksonville______ 15.1 20.9 2 0.4
Kansas C ity ______ 2.6 19.1 2 0.3
Little R ock____ 17.2 22.4 0.7
Los Angeles _ 1 3 . 8 16.0 3.4

Louisville________ 1 1.3 16.6 0.1
M anchester______ 3.9 15.7 0.0
M em phis_______ 1 1.6 15.0 1.3
M ilwaukee_______ 6.1 13.8 2 0.5

City

Percent
age in
crease 

M arch, 
1932, com

pared 
w ith 1913

Percentag 
M arch, 1 

pared

M arch,
1931

e decrease 
932, com- 
with—

February,
1932

Minneapolis . . 5.3 17.2 0.9
Mobile. - - ---- -- 17 8 2 1  n
Newark 6.7 15.4 2 0 .1
New Haven 13.8 13.4 0 . 1
New Orleans 5.4 14.9 1 . 0

New Y ork , _ 11.5 14.9 2 0 .6
Norfolk 16 2 9, A
Omaha _ . . . 0.3 15.9 L 1
Peoria ____ -,- 17.2 2 0 3
Philadelphia_____ 8.5 16.5 0 . 1

Pittsburgh____ _- 2.8 19.2 0 .3
Portland, M e_____ 13 1 0 0
Portland, Oreg___ 1 2.6 1 2 . 3 1.2
Providence. __ ___ 5.8 15.3 2 0. 5
R ichm ond_______ 7.2 18.8 1. 6
Rochester _ _ . 15 4 0 1
St. Louis_________ 6.8 17.7 0 . 7
St. Paul - 17 0 1 4
Salt Lake C ity____ 1 9. 2 16.4 1 . 6
San Francisco _ _ - 10.0 13.2 0 .3

Savannah . _ ___ 19 5 2 0
Scranton •____ . 10.6 15.6 0 .4
Seattle. __ ______ 4.5 13.0 0 .4
Springfield, 111--- _ 19 4 2 0 5
W ashington, D . C_ 10.5 18.8 2 0 .4

Hawaii:
Honolulu -_ -_ 7.9 0. 0
Other localities. 9.1 1.2

1 Decrease. 2 Increase.
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R etail Prices of Coal in  M arch, 1932 1

RETAIL prices of coal are secured in each of the 51 cities in which 
retail food prices are obtained. The prices quoted are for coal 

delivered to consumers but do not include charges for storing the coal 
in cellar or bins where an extra handling is necessary.

Average prices for the United States for bituminous coal and for 
stove and chestnut sizes of Pennsylvania anthracite are computed 
from the quotations received from retail dealers in all cities where 
these coals are sold for household use.

The table shows the average prices of coal per ton of 2,000 pounds 
and index numbers for the United States on March 15, 1932, in com
parison with the average prices on March 15, 1931, and February 15, 
1932, together with the percentage change in the year and in the 
month.
AVERAGE R E T A IL  P R IC E  P E R  2,000 POU N D S OF COAL FO R T H E  U N IT E D  ST A TES AND 

^ R C E N T O f  C H A N G E 0 N  M A R C H  15, 1932, C O M PA R ED  W IT H  M A R C H  15,193®'A N D  r ih±>±v U A±i x lo, 1932

Article

Pennsylvania anthracite:
S to v e -

Average price per 2,000 pounds
Index (1913=100.0)___________

Chestnut—
Average price per 2,000 pounds
Index (1913=100.0)__________

Bituminous:
Average price per 2,000 pounds 
Index (1913=100.0)___________

Average retail price on—
Per cent of decrease 

March, 1932, com
pared w ith—

M ar. 15, Feb. 15, M ar. 15, M ar. 15, Feb. 15,
1931 1932 1932 1931 1932

$15.09 
195. 37

$14. 98 
193. 92

$14. 54 
188.22

3.6 2.9

$14. 85 
187. 68

$14.95 
188. 92

$14. 45 
182. 60

2.7 3.3

$8.71
160.34

$8. 14 
149. 74

$8. 01 
147. 31

8.0 1.6

The accompanying table shows average retail prices of coal by 
cities In addition to the prices for Pennsylvania anthracite, prices 
are shown for Colorado, Arkansas, and New Mexico anthracite in 
those cities where these coals form any considerable portion of the 
sales for household use.

The prices shown for bituminous coal are averages of prices of the 
several kinds sold for household use.

1 Prices °f coal were formerly secured semiannually and published in the M arch and September issues 
of the Labor Review. Since June, 1920, these prices have been secured and published monthly!
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A V ER A G E R E T A IL  P R IC E S  OP COAL P E R  T O N  OF 2,000 PO U N D S, FO R  H O U SEH O LD  

USE, ON M A R C H  15, 1931, A N D  FE B R U A R Y  15 A ND M A R C H  15, 1932

City, and kind of coal

1931 1932

City, and kind of coal

1931 1932

M ar.
15,

1931

Feb.
15,

1932

M ar.
15,

1932

M ar.
15,

1931

Feb.
15,

1932

M ar.
15,

1932

A tlanta, Ga.: Houston, Tex.:
Bituminous, prepared sizes. $7.42 $6. 50 $6.54 Bituminous, prepared sizes. $12. 00 $11. 20 $10.60

Baltimore, M d,: Indianapolis, Ind.:
Pennsylvania anthracite— Bituminous—

S tove.. 14.25 14.00 14.00 Prepared sizes—
Chestnut ____  __ _. 13. 75 13. 75 13. 75 High volatile_________ 5. 93 5. 57 5 00

Bitum inous, run  of mine— Low volatile................ 9.17 8.00 7.96
High volatile___________ 7.82 7.14 7.18 R un of mine—

Birmingham, A la.: Low volatile_________ 6. 95 6. 60 6. 55
Bituminous, prepared sizes. 7. 23 6. 44 6.26 Jacksonville, Fla.:

Boston, Mass.: Bituminous, prepared sizes. 10.00 10.00 10.00
Pennyslvania anthracite— Kansas C ity, Mo.:

Stove. __ _ _ . . . . . . 16. 25 15.00 15.00 Arkansas anthracite—
Chestnut 15. 75 15.00 15.00 Furnace . . ____ 12.44 11. 38 11. 38

Bridgeport, Conn.: Stove No. 4_. _ _____ _ 13.50 12.67 12. 67
Pennsylvania anthracite— Bituminous, prepared sizes. 6. 77 5. 99 6. 06

Stove__ ____  ______ 14. 50 14.00 13.25 Little Rock, Ark.:
C h e s tn u t_____ 14.50 14.00 13. 25 Arkansas anthracite—Egg.. 13. 50 12. 00 12. 25

Buffalo, N . Y.: Bituminous, prepared sizes. 9. 90 9.17 9.17
Pennsylvania anthracite— Los Angeles, Calif.:

Stove________  _ _____ 13. 79 13.40 12.25 Bituminous, prepared sizes. 16. 50 16. 25 16. 25
C hestnut_______  ____ 13. 29 13.40 12.00 Louisville, K y.:

B utte, M ont.: Bituminous—
Bituminous, prepared sizes. 10.49 9.84 9. 74 Prepared sizes—

Charleston, S. C.: High volatile_______ 6. 34 5. 22 5.18
Bituminous, prepared sizes. 9. 67 9. 50 9. 50 Low volatile_________ 8. 75 7.50 7.50

Chicago, 111.: Manchester, N . H .:
Pennsylvania anthracite— Pennsylvania anthracite—

Stove . .  _______  _ 16.40 16. 73 16.75 Stove__ ______ . . . 16. 83 16.33 15. 50
Chestnut 16. 30 16. 73 16.75 Chestnut ______ _ 16. 83 16. 33 15. 50

Bitum inous— Memphis, Tenn.:
Prepared sizes— Bituminous, prepared sizes. 7. 52 6. 74 6. 72

High volatile___ _ . 7. 93 7. 92 7.83 Milwaukee, Wis.:
Low volatile_________ 11.45 11.41 10.41 Pennsylvania anthracite—

R un of mine— S tove ................ ....... 15. 75 16. 05 15. 05
Low volatile. . 7. 75 7. 48 7. 23 C hestnut.. _____  _ _ 15. 50 16. 05 14. 80

Cincinnati, Ohio: Bituminous—
Bitum inous— Prepared sizes—

Prepared sizes— High volatile__  ____ 7. 70 7.45 7. 48
High volatile 6. 30 5. 75 5. 75 Low v o la ti le ____ 10 60 10. 01 10. 01
Low vo la tile .. . . 85.3 8.00 8.00 Minneapolis, M in n .:

Cleveland, Ohio: Pennsylvania anthracite—
Pennsylvania anthracite— Stove. .  ______________ 16. 90 18. 05 18. 05

Stove 14. 56 14.44 14. 38 C h e s tn u t__________ . . 16. 90 18. 05 18.05
C hestnut____________  _ 14.38 14.38 14.31 Bituminous—-

Bitum inous— Prepared sizes—
Prepared sizes— High volatile_________ 9. 65 9.87 9. 32

High volatile 6. 83 6. 69 6. 56 Low volatile. .  ._ . .  . 12. 63 12. 54 12.04
Low volatile________ 9. 96 9. 21 9.14 Mobile, Ala.:

Columbus, Ohio: Bituminous, prepared sizes. 9. 38 8. 84 8. 75
Bituminous— Newark, N . J.:

Prepared sizes— Pennsylvania anthracite—
High volatile 5. 68 5. 23 5. 25 Stove _________  . 13. 90 13. 55 12. 50
Low volatile ■ 7.88 6. 67 6. 75 C hestnut. . . 13. 40 13. 55 12. 25

Dallas, T er.: New Haven, Conn.:
Arkansas anthracite—Egg.. 15.00 14.00 14.00 Pennsylvania anthracite—
Bitum inus, prepared sizes.. 12. 58 10. 67 10. 25 Stove________ _ _ . . 14.90 14. 90 14. 90

Denver, Colo.: C hestnut_________ ___ 14. 90 14.90 14. 90
Colorado anthracite— New Orleans, L a .:

Furnace, 1 and 2 m ixed. . 15. 25 15.00 15.00 Bituminous, prepared sizes. 10. 93 9. 93 9. 93
Stove, 3 and 5 m ixed.. 15. 25 15.00 15.00 New York, N . Y .:

Bituminous, prepared sizes. 9. 55 8. 18 8.00 Pennsylvania anthracite—
Detroit, M ich.: Stove________ 14.17 13.83 13. 38

Pennsyvlania anthracite— C hestnut______  . . . . . 13. 67 13.83 13. 38
Stove.................................... 14. 58 14.50 14.17 Norfolk, Va.:
C h e s n u t . . . ......................... 14.58 14.50 14. 17 Pennsylvania anthracite—

Bitum inous— Stove__________  _____ 15. 00 14.50 14.50
Prepared sizes— C hestnut______________ 15. 00 14.50 14.50

High volatile_________ 6. 93 6. 27 6. 13 Bituminous—
Low volatile________ 8.33 7.23 6. 63 Prepared sizes—

R un  of mine— High volatile_______  . 7. 38 7.00 6.94
Low volatile 7. 25 6. 63 6.13 Low volatile____ . . 9.00 9. 00 9. 00

Fall River, M ass.: R un of mine—
Pennsylvania anthracite— Low volatile. . . 7.00 7.00 7.00

Stove________  _____ 16. 50 16.00 16. 00 Omaha, Nebr.:
C hestnu t.................. . 16. 25 16.00 16.00 Bituminous, prepared sizes. 9. 66 8. 77 8. 74
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AV ERA G E R E T A IL  PR IC E S OF COAL P E R  T O N  OP 2,000 PO U N D S, FO R  H O U SEH O L D  
USE, ON M A R C H  15, 1931, AN D  FE B R U A R Y  15 A N D  M A R C H  15, 1932—C ontinued

1931 1932

City, and kind of coal M ar.
15,

1931

Feb.
15,

1932

M ar.
15,

1932

Peoria, 111.:
Bituminous, prepared sizes. $6.39 $6.12 $6.12

Philadelphia, Pa.: 
Pennsylvania anthracite— 

Stove_______________  . 14.00 13. 50 11.75
Chestnut _____________ 13.50 13. 50 11.54

Pittsburgh, Pa.: 
Pennsylvania anthracite— 

C hestnut__ . . .  _ ______ 14.50 14.00 14. 00
Bituminous, prepared sizes. 4.73 4.47 4.47

Portland, Me.:
Pennsylvania anthracite—• 

Stove _ ........... . _ . 16.80 16. 80 16. 80
C hestnut______________ 16.80 16. 80 16. 80

Portland, Oreg.:
Bituminous, prepared sizes. 13.15 12.03 12.09

Providence, R. I.: 
Pennsylvania anthracite— 

Stove. . ______ . _____ 116.00 115. 75 115.75
C hestnut. ____________ 116.00 115. 75 115.75

Richmond, Va.: 
Pennsylvania anthracite— 

Stove__________________ 15.00 14. 50 14.38
C hestnut. _________  . 15.00 14. 50 14. 38

Bituminous—
Prepared sizes—

High volatile_________ 8.75 7.83 7.42
Low volatile_________ 9.88 8. 77 8.57

R un  of mine—
Low volatile_________ 7.50 7.25 7.11

Rochester, N . Y.: 
Pennsylvania anthracite— 

Stove___________  ____ 14.75 14.25 13. 38
C hestnut. ________  . . 14.25 14.25 13.38

St. Louis, Mo.:
Pennsylvania anthracite— 

Stove____________ ____ 16.20 16.41 16.60
C hestnut. ____ 15.95 16.47 16. 60

Bituminous, prepared sizes. 5. 87 5.73 5. 76

1931 1932

C ity, and k ind  of coal M ar.
15,

1931

Feb.
15,

1932

M ar.
15,

1932

St. Paul, M inn.: 
Pennsylvania anthracite— 

Stove_______________  ._ $16.90 $18.05 $18.15
C hestnut___________ 16. 90 18.05 18.15

Bituminous—
Prepared sizes—

High volatile______  . 9.58 9.58 9. 32
Low volatile_________ 12. 66 12.56 12.06

Salt Lak City, U tah: 
Bituminous, prepared sizes. 7.99 7.58 7. 58

San Francisco, Calif.:
New Mexico anthracite— 

Cerillosegg . .  . ______ 26.00 26.00 26.00
Colorado anthracite—

Egg----------------------------- 25. 50 25. 50 25.50
Bituminous, prepared sizes. 17.00 17.00 17.00

Savannah, Ga.:
Bituminous, prepared sizes. 210.45 28 .45 2 8.45

Scranton, Pa.:
Pennsylvania anthracite— 

Stove____________  . . . 10.18 10.05 9.05
C hestnut. ______ ____ 9. 88 10.03 8.78

Seattle, Wash.:
Bituminous, prepared sizes. 10.79 10.17 10.24

Springfield, Ili.:
Bituminous, prepared sizes 4. 34 4. 34 4. 34

W ashington, D . C.: 
Pennsylvania anthracite— 

Stove__________________ 315. 73 315.40 314. 36
C h es tn u t............. ............. 315.23 315.40 314.06

Bitum inous—
Prepared sizes—

High volatile_________ 3 8.61 3 8.46 3 8.46
Low volatile_________ 311.43 310.36 310. 21

R un of mine—
M ixed. _____________ 37 .81 3 7. 50 3 7.50

1 The average price of coal delivered in bins is 50 cents higher than here shown. Practically all coal is 
delivered in bin.

2 All coal sold in Savannah is weighed by  the city. A charge of 10 cents per ton or half ton is made. This 
additional charge has been included in the above price.

s Per ton of 2,240 pounds.

Index N um bers of W holesale Prices, M arch, 1932

THE following table presents the index numbers of wholesale prices 
by groups of commodities, for specified years, and by months, 
from January, 1931, to date.
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WHOLESALE AND RETAIL PRICES 1243
IN D E X  N U M B E R S OF W H OLESALE P R IC E S  

[1926=100.0]

Year and m onth
Farm
prod
ucts

Foods

Hides
and

leath
er

prod
ucts

Tex
tile

prod
ucts

Fuel
and

light
ing

M etals
and

metal
prod
ucts

Build
ing

m ate
rials

Chem 
icals
and

drugs

House-
fur-

nish-
ing

goods

Mis-
cel-

lane-
ous

All
com
modi

ties

1913______ __________ 71.5 64.2 68.1 57.3 61.3 90.8 56.7 80.2 56.3 93.1 69.
1920...______________ 150. 7 137.4 171.3 164.8 163.7 149.4 150.1 164.7 141.8 167.5 154.
1926_________________ 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100. 0 100.0 100.0 100.
1927_______ _________ 99.4 96. 7 107. 7 95.6 88.3 96.3 94.7 96.8 97.5 91.0 95.
1928_________________ 105.9 101. 0 121.4 95.5 84.3 97.0 94.1 95.6 95. 1 85.4 96.
1929_____ ___________ 104.9 99.9 109.1 90.4 83.0 100. 5 95.4 94.2 94.3 82.6 95.
1930____________ ____ 88.3 90.5 100.0 80.3 78.5 92. 1 89.9 89. 1 92.7 77.7 86.
1931...______________ 64.8 74.6 86.1 66.3 67.5 84.5 79.2 79.3 84.9 69.8 73.
1931:

January .......... ......... 73.1 80.7 88.7 71.3 73.3 86.9 83.8 84.5 88.3 72.2 78.:
February________ 70.1 78.0 86.9 70.9 72. 5 86.5 82.5 83.3 88.1 71.5 76.
M arch............... ....... 70.6 77.6 87.6 70.0 68.3 86.4 82. 5 82.9 88.0 72.0 76.
A pril...... .............. . 70.1 76.3 87.5 68.2 65.4 85.7 81.5 81.3 87.9 71.5 74.
M ay.......................... 67.1 73.8 87.6 67.4 65.3 85.0 80.0 80.5 86.8 70.5 73.:
June...................... . 65.4 73.3 88.0 66.6 62.9 84.4 79.3 79.4 86.4 69.7 72.
Ju ly .......... ................ 64.9 74.0 89.4 66.5 62.9 84.3 78.1 78.9 85.7 69.7 72.i
A ugust...... .............. 63.5 74.6 88.7 65. 5 66.5 83. 9 77.6 76.9 84.9 68.3 72.
September........... 60. 5 73.7 85.0 64.5 67.4 83.9 77.0 76.3 82. 7 68.2 71. S
October.................... 58.8 73.3 82.5 63.0 67.8 82.8 76.1 75.6 81.0 66.6 70.:
November............. 58.7 71.0 81.6 62.2 69.4 82.6 76.2 76.1 80.9 68.7 70.:
December________ 55.7 69.1 79.8 60.8 68.3 82.2 75.7 76.1 78.5 66.8 68.

1932:
January ................... 52.8 64.7 79.3 59.9 67.9 81.8 74.8 75.7 77.7 65.6 67.
February................. 50.6 62. 5 78.3 59.8 68.3 80.9 73.4 75.5 77.5 64.7 66.:
M arch...................... 50.2 62.3 77.3 58.7 67.9 80.8 73.2 75.3 77.1 64.7 66.

Wholesale Price Trends During Month

T h e  index number o f wholesale prices as computed by the Bureau 
of Labor Statistics of the United States Department of Labor shows a 
slight decrease from February, 1932, to March, 1932. This index 
number, which includes 784 commodities or price series weighted 
according to the importance of each article and based on the average 
prices for 1926 as 100.0, was 66.0 for March as compared with 66.3 
for February, showing a decrease of less than one-half of 1 per cent 
between the two months. When compared with March, 1931, with 
an index number of 76.0, a decrease of a little more than 13 per cent 
has been recorded.

In the group of farm products, decreases in the average prices of 
corn, oats, wheat, calves, live poultry, dried beans, eggs, lemons, 
oranges, hops, tobacco, and wool, caused the group as a whole to 
decline less than 1 per cent from the previous month. Increases 
during the month in price were shown for barley, rye, cows, hogs, 
sheep, cotton, peanuts, onions, and potatoes.

Among foods price decreases were reported for evaporated and 
powdered milk, cured and fresh beef, veal, lard, flour, most canned 
fruits, oleomargarine, and raw and granulated sugar. On the other 
hand, butter, canned pineapple, bananas, lamb, mutton, fresh pork, 
and dressed poultry averaged higher than in the month before. The 
group as a whole declined three-tenths of 1 per cent in March when 
compared with February.

The hides and leather products group decreased approximately 1% 
per cent during the month. The subgroups of hides and skins and 
leather declined, with no change in the average prices reported for 
boots and shoes and other leather products. The group of textile
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products as a whole decreased nearly 2 per cent from February to 
March, due to marked declines for clothing, knit goods, and silk 
and rayon. Cotton goods, woolen and worsted goods, and other 
textile products declined slightly.

In the group of fuel and lighting materials decreases in anthracite 
and bituminous coal, electricity, and gas caused the group as a whole 
to decline slightly more than one-half of 1 per cent from February to 
March. Advances in the price of gasoline and fuel oil caused petro
leum products to increase sharply, while coke remained at the Febru
ary level.

Metals and metal products showed a slight downward tendency for 
March. Increases in iron and steel were more than offset by de-

TREND OF WHOLESALE PRICES.

DEC. JAN. F&B. PIAR. APR. MAY JUNE JULY AUG. SEPT. OCT NOV. DEC.

creases in agricultural implements, nonferrous metals, and plumbing 
and heating fixtures. Motor vehicles showed practically no change 
between February and March. In the group of building materials, 
brick and tile showed no change in average prices. Paint and paint 
materials, structural steel, and other building materials moved up
ward, while average prices for lumber and cement continued their 
downward movement, forcing the group as a whole to decline approxi
mately three-tenths of 1 per cent.

Mixed fertilizers showed further recession during March, as did 
also drugs and pharmaceuticals, and fertilizer materials. Chemicals,
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WHOLESALE AND RETAIL PRICES 1245
on the other hand, increased slightly in the month. The group as a 
whole decreased one-third of 1 per cent from the February average.

Both furniture and furnishings in the group of house-furnishing 
goods averaged lower in March than in February. As a whole, this 
group declined about one-half of 1 per cent from the month before.

The general average of the miscellaneous commodity group for 
March remained at the February level. Increases in the prices of 
cattle feed, paper and pulp, and other miscellaneous items counter
balanced the further price recessions in crude rubber and automobile 
tires and tubes. With the exception of that for finished products, 
the March average for all of the special groups showed decreases 
from the month before.

Between February and March, price decreases took place in 212 
instances, increases in 111 instances, while in 461 instances no change 
in price occurred.

Weekly Index Numbers of Wholesale Prices

A s u m m a r iz a t io n  of the weekly index numbers for the 10 major 
groups of commodities as issued during the month of March will be 
found in the following statement:

IN D E X  N U M B E R S OF W H OLESALE PR IC E S  FO R  T H E  W EE K S OF M A R C H , 1932

Group
Week ending—

M ar. 5 M ar. 12 M ar. 19 M ar. 26

All commodities_____________________________________ 66. 2 66.5 66. 5 66. 2

Farm  prdducts-................................ ............................ ...................... 50.9 51.0 51.6 50.5
Foods..- . . ______  _______________________________  . 62.7 62. 9 62. 4 62 4
Hides and leather products___________________________ _____ 77.9 77.9 77.7 76.3
Textile products__________________________________________ 59.1 59.0 58.8 58.7
Fuel and lighting.................. ................ .............. ........................... ....... 67.9 68.7 69.1 69.1
M etals and metal products_______ _____ ___________________ 80.6 80.8 80.7 80.6
Building m aterials.............................................................................. . 73.4 73.4 73.4 73.3
Chemicals and drugs................. .......................................................... 75.2 75.3 75. 1 74.9
House-furnishing goods____ ______________________________ . 78.6 78.6 78.6 78.6
Miscellaneous........ ..................................... ........................................... 64.6 64.8 64.7 64.6
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Purchasing Power of the Dollar

The purchasing power of the 1926 dollar as computed from the 
index numbers of the various groups of commodities is shown below.
W H OLESALE P R IC E S  OF C O M M O D IT IE S , M A R C H , 1931, A N D  FE B R U A R Y  AN D  M A R C H ,

1932

Groups and subgroups

P u rc h a s in g  pow er o f th e  do lla r, 1936= |  1.0«

All commodities----------------------------- ----------------

Farm  products------ ---------------- ------------------------------------
Grains______________________ __________________ ____
Livestock and poultry------ ------ -------------------------------
Other farm products....................................................... ......

Foods------------------ ---------------------------------- ------ -----------
B utter, cheese, and milk.......................................................
Cereal products____________ _______ ______________
Fruits and vegetables_____ ________________________
M eats----------- ------ -------------------- --------------------------
Other foods...... ............................................ ............ .............. .

Hides and leather products____________________________
Boots and shoes_____ __________ _____ _____ _______
Hides and skins_______________ ____ _______________
L eather...................... ................ ........................................... .
Other leather products............. .......................................... .

Textile p roducts.................... .............. ............ ............ ...............
C lothing........................................................ ..........................
Cotton goods.____________________________________
K nit goods_______________________________________
Silk and rayon____________________________________
Woolen and worsted goods________ ________ ________
Other textile products______________________ _____ _

Fuel and lighting m aterials................... ................................ .
A nthracite coal___________ ____ ___________________
Bitum inous coal__________ ______ _________________
C o k e .._________ _________________________________
Electricity_______________________________________
G a s . . ._________ _________________________________
Petroleum products____ __________________________

M etals and m etal products____________________ ____ _
Agricultural implements__________________ '.______
Iron and steel___ ____ ______________ ______________
M otor vehicles._____________________ __________ _
Nonferrous m etals________________________________
Plum bing and heating ................................ ........................

Building materials.......... .............................................. ..............
Brick and t i le . ................................................ ......................
C em ent______________________ ______ ____________
L u m b er.________________________________________
Pain t m aterials________ ______ ___ ____ ___________
Plum bing and heating____________________________
Structural steel______ ____ _______ ________________
Other building m aterials.......................................... ...........

Chemicals and drugs.............. ............................... ......................
Chemicals_________________ _____ ________________
Drugs and pharmaceuticals________________________
Fertilizer m aterials_______________________________
Mixed fertilizers_________ ___________ _____ _______

House-furnishing goods________ _______________________
Furnishings......................... ............................... ....................
F u rn itu re .......................................................................... .

M iscellaneous__________ ________________ _______ _____
Automobile tires and tubes..............................................
C attle feed.................. ..........................................................
Paper and pulp_____________________ ____ ______ _
Rubber, c rude................................... ..................................
O ther miscellaneous......................................................... .

R aw  materials______ ______ ____________ _____ ________
Semimanufactured articles........................ ..................... ...........
Finished products!____________ ____________ ___ ______
Nonagricultural commodities__________ _____________
All commodities other than  farm products and foods..........

| M arch, 
1931

February,
1932

M arch,
1932

$1,316 $1. 508 $1. 515

1.416 1.976 1.992
1.686 2. 169 2.299
1.414 1.988 1.946
1.348 1.898 1.919
1.289 1.600 1.605
1.198 1.560 1. 558
1.342 1.437 1.464
1.346 1.618 1.605
1.220 1. 681 1.629
1.401 1.684 1. 751
1.142 1.277 1.294
1.054 1.130 1.130
1.610 2.169 2.237
1.131 1.307 1.362
.980 1. 012 1.012

1.429 1.672 1.704
1.280 1.416 1.449
1.381 1. 773 1. 779
1.567 1. 792 1.821
2.183 2. 740 2.985
1.393 1.585 1.595
1.299 1.435 1.439
1.464 1.464 1.473
1.131 1.055 1.112
1.163 1.186 1.198
1.195 1.244 1.244
1.043 .954 (>)
1.057 1.020 (>)
2.392 2.591 2. 513
1.157 1.236 1.238
1.060 1.175 1.176
1. 171 1.261 1. 255
1.064 1.049 1.049
1.443 1.898 1.980
1. 155 1.520 1.553
1.212 1.362 1.366
1.176 1.261 1.261
1. 189 1.328 1.333
1.339 1.590 1.626
1. 229 1.332 1.326
1.155 1.520 1.553
1.186 1.284 1.255
1.142 1.247 1.241
1.206 1.325 1.328
1.157 1. 238 1.236
1.543 1.664 1.675
1.238 1.433 1. 458
1.127 1.357 1.366
1.136 1.290 1.297
1.183 1.318 1.326
1.088 1.258 1.264
1.389 1.546 1.546
2.132 2.532 2.551
1.218 2.075 1.908
1.211 1.304 1.302
6.250 11.628 13.889
1.116 1.185 1.183
1.439 1.757 1.783
1.372 1.616 1.645
1. 256 1.401 1.399
1.295 1.437 1.443
1.295 1.403 1.410

1 D ata not yet available.
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IMMIGRATION AND EMIGRATION

S ta tistics  of Im m igration  for February, 1932
B y  J. J . K t jn n a , C h i e f  S t a t i s t i c i a n  U n i t e d  S t a t e s  B u r e a u  o f  I m m i g r a t io n

THE monthly statistics for February show a decrease in both the 
inward and outward movement of aliens, as compared with the 
previous month. The outward movement of citizens also decreased, 

but the number of returning citizens increased. In February, 9,330 
aliens were admitted and 15,879 departed, as against 9,462 and 23,243, 
respectively, for January. American citizens leaving for foreign 
countries numbered 22,920 and 19,829 arrived, while in January 
25,016 departed and 17,158 arrived.

Of the 9,330 aliens admitted in February, 1,984 were recorded as 
immigrants and 7,346 as nonimmigrants. Europe supplied 1,243 of 
the immigrants, over two-thirds of whom came from Germany, Great 
Britain, Italy, Poland, and Scandinavia, while Canada contributed 
349 and Mexico 194. Compared with the corresponding month in 
1930, the last year of normal immigration, European immigration 
decreased 85 per cent, Canadian immigration 89 per cent, and Mexican 
immigration 76 per cent.

Among the aliens departed in February last were 6,188 emigrants 
leaving to make their home in some foreign country again. The 
principal race by far was the Mexican, numbering 2,333, while of the 
European races the English number 431, German 471, Scandinavian 
385, Italian 209, and Spanish 205. New York State was given as the 
last permanent residence of 1,961 of these emigrants, while 1,256 left 
California and 708 left Texas (mostly Mexicans). Among the wage
earning emigrants departing this month, 2,341 were laborers, 872 
were skilled workers, and 329 were servants; 643 were of the pro
fessional, commercial, and miscellaneous classes, and 2,003 had no 
occupation, being mostly women and children. Over one-half 
(3,230) of these emigrants embarked at New York, destined mainly 
to European countries.
IN W A R D  A ND OUTW ARD PA SS E N G E R  M O V E M E N T , JU L Y  1, 1931, TO F E B R U A R Y  29,

1932-

Inward
Aliens 

de
barred 
from 
enter
ing i

Outward

Aliens 
de

ported 
after 

enter
ing 2

Period
Aliens adm itted

United
Aliens departed

United
States

citizens
de

parted
Im m i
grant

N on
im m i
grant

Total

States
citizens
arrived

Total
Em i
grant

N on
emi
grant

Total
Total

1931
Ju ly ------------ 3, 174 12, 361 15, 535 30, 944 46, 479 761 7,428 20, 450 27, 878 46, 961 74,839 1,681
August ____ 4, 090 16, 580 20, 670 59, 372 

62, 581
80, 042 657 9,541 23,009 32, 550 65, 895 98, 445 1,584

S ep tem b er,.. 5, 017 20, 940 25, 957 88, 538 684 8, 733 20, 393 29,126 42, 247 71, 373 1,446
October. _ _ 3,913 17, 096 21, 009 32, 427 53, 436 806 10, 857 16, 525 27, 382 35, 016 62, 398 1,663
N ovem ber-.- 2, ,899 9,832 12, 731 16,823 29, 554 573 11,318 14, 271 25, 589 23, 224 48, 813 1, 524
December___ 2,642 8,086 10,728 16, 932 27, 660 485 10, 727 17, 370 28, 097 24, 351 52, 448 1, 336

1932
January____ 2,220 7,242 9,462 17, 158 26, 620 577 8, 550 14, 693 23, 243 25, 016 48, 259 1, 537
February___ 1,984 7,346 9,330 19,829 29, 159 392 6, 188 9,691 15, 879 22, 920 38, 799 1,505

T o ta l . . 25, 939 99, 483 125, 422 256, 066 381, 488 4,935 73, 342 136, 402 209, 744 285, 630 495, 374 12, 276

1 These aliens are not included among arrivals, as they were not perm itted to enter the  United States.
2 These aliens are included among aliens departed, they  having entered the United States, legally or 

illegally, and later being deported.
1247
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Im m igration  in to  Canada D uring 1931

A  DECREASE of 74 per cent in the total number of immigrants 
admitted to Canada during the calendar year 1931 as compared 

with 1930 is shown in the statistics of the Dominion Department of 
Immigration and Colonization, published in the March, 1932, issue of 
the Canadian Labor Gazette (pp. 373, 374). Of the 27,530 immi
grants who were admitted in 1931, 7,678 were British, 15,195 were 
from the United States, 1,313 are classified as belonging to northern 
European races, and 3,344 to other races. Compared with the record 
for 1930 these figures show a reduction of 76 per cent in British 
immigration, of 41 per cent in the number of immigrants from the 
United States, of 93 per cent in the number of immigrants of northern 
European races, and of 88 per cent for other races.

In Table 1 the extent of immigration to Canada for each racial 
group in 1930 and 1931 is reported. Table 2 gives the sex, occupa
tional class, and the destination of the immigrants admitted to the 
Dominion in 1931.

T able 1 .— IM M IG R A T IO N  TO CANADA, BY O R IG IN , 1930 A N D  1931

Origin 1930 1931

British:
E nglish .,__________________ 17, 069 4,599
Irish . _______ _____ ___ 4,862 871
Scotch... _______________ 8,903 2,010
W elsh_______________  . 875 198

Total________ ___________ 31, 709 7,678

United States_________ ____ ___ 25, 632 15,195

N orthern European races:
Belgian. ____ ________ 329 54
D anish. . . .  _________ 1,184 65
D utch . . . .  _____________ 1,110 38
Finnish_____  _______ 2,749 100
French __________ 424 94
German (including A ustrian). 10, 602 797
Icelandic 25
Norwegian .  ________ ____ 1,049 66
Swedish __________ 1, 022 62
Swiss........ ................ ....... 257 37

T o ta l . .................................. 18, 751 1,313
Other races:

A lb a n ia n ._________ _ 32 5
A rab ian .. ________ 5 i
Armenian_______________ 27 5
Bohemian. . .  _________ 11
Bulgarian _______ ____ 353 14
Croatian . _ ___ 600 113
Czech__ _____ _____ 246 69

Origin 1930 1931

Other races—Continued 
E ast Indian ___ 80 52
Estonian______________ 83 8
G reek.. ____________ 530 23
Hebrew ____ . .  . . . 3, 702 214
Italian ____ ____ 1,104 467
Japanese . 217 174
Lettish. . ______ 33 1
L ithuan ian .. . . 612 59
M agyar________________ 3,279 493
Maltese 16 5
M ontenegrin _________ 3
M o ra v ia n __ 5
Negro. ____  ____ 136 14
Persian___ . . . . 1 1
Polish. . . . ___ 4,968 560
Portuguese.. . . 5
Rum anian ._ 245 28
Russian. _ _ . ___ 1,017 71
R uthenian . . . . . 8,045 503
Serbian_____ _. 191 34
Slovak___ 2,595 338
Spanish _ ____ . 6 10
Spanish American _ . . . 1 1
Syrian_____ ___ 67 15
Turkish . _____ 8 1
Y ugoslav ............................. 491 65

Total____________ 28,714 3, 344
Grand to ta l...................... 104, 806 27, 530
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IMMIGRATION AND EMIGRATION 1249
T able 2 . —IM M IG R A T IO N  TO CANADA D U R IN G  1931, BY SEX, O C CU PA TIO N A L CLASS,

A ND D E S T IN A T IO N

Sex, occupational class, 
and destination

Via
ocean
ports

From
the

United
States

Total

S e x

Men _ ..................._*_ _ . 2, 350 
4. 988

4,930 
4. 740

7,280 
9, 728 

10, 522
W omen.
Children under 18 4,997 5,525

T otal_____  _____ 12,335 15,195 27, 530

O c c u p a t io n a l  c la ss

Farm ing class:
M en. . . . . . 697 1,351 2,048

888Women 282 ' 606
Children. _ ________ 1,134 

343

839 1,973 

695
Laboring class:

M en . . _____ . 352
Women . . . . 76 91 167
C h ild re n ______ 187 82 269

Mechanics: 
M en . . 481 941 1,422

493W omen . . . 159 334
C h ild re n __________ 97 208 305

Trading class:
M en. . _______ 371 1,210

525
1,581

Women . ............. . 205 ' 730
Children ______  . . 96 283 379

M ining class:
M en ___________ 32 30 62
W om en. . .  ______ 7 6 13
C h ild re n __________ 2 11 13

Sex, occupational class, 
and destination

Via
ocean
ports

From
the

United
States

Total

O c c u p a t io n a l  c la s s—Con.

Domestic servants, fe-
male:

18 years and over.___ 1,097 308 1, 405
U nder 18 years______ 211 23 234

Other classes:
M e n ...  . . . ____ 426 1,046 1,472
Women . _____  . 3,162 2, 870 6,032
Children___________ 3, 270 4,079 7,349

D e s t in a t io n

N ova Scotia__ . . . 621 508 1,129
New Brunswick______  _ 538 735 1,273
Prince Edw ard Island___ 19 126 145
Quebec____________  . . 2, 164 3,288 5, 452
Ontario___ ________ . 5,916 7, 120 12,316
M anitoba.. _______  . 598 458 1,056
Saskatchewan__________ 760 592 l, 352
A lberta__________ 1.051 1, 162 2,213
British Colum bia______ 1,377 1,195 2, 572
Yukon T e rrito ry ... ____ 1 10 11
Northwest Territories___ 10 1 11

114675°— 32- 16
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PUBLICATIONS RELATING TO LABOR

Official—U nited  S tates

A r i z o n a .— M ine Inspector. Twentieth annual report, fo r the year endinq November 
30, 1931. Phoenix, 1932. 28 pp.

I n d i a n a .— Industria l Board. A nnua l report, for the fiscal year ending September 
30, 1931. [Indianapolis, 1932?]. 68 pp. (Reprinted from  Yearbook.)

Reviewed in th is issue.
N e w  Y o r k .— D epartm en t of Labor. A nnual report of the industrial commissioner, 

for the 12 months ended December 31, 1930. Albany, 1931. 174 PP-, chart.
Legislative document (1931) No. 21.

T he rep o rt contains a  sum m ary of the  activ ities during 1930 of th e  various 
divisions and  bureaus of th e  departm en t, including a  financial rep o rt covering the 
fiscal year ending June  30, 1930; th e  annual repo rt of th e  S ta te  industria l board 
for th e  calendar year; and opinions of th e  a tto rney  general for 1930 construing 
provisions of labor laws.
N o r t h  C a r o l i n a .— Industria l Commission. Second report, period from  Ju ly  1 

1929, to June  30, 1931. [Raleigh, 1932?]. 13 pp. (Mimeographed.)
Reviewed in  th is issue.

N o r t h  D a k o t a .— W orkm en’s C om pensation B ureau. The North Dakota State > 
insurance manual; rules and rates effective J u ly  1 , 1931. Bismarck, [1931?] 
29 pp.

C ontains industria l classifications, w ith basic prem ium  ra tes and m inim um  
prem ium  charges of th e  S ta te  insurance fund, and  rules of th e  bureau relating  to  
th e  cred it m erit ra ting  system , pay-roll reports, insurance prem ium  paym ents, 
renew als of policies, and  ex tra territo ria l coverage.
---------------Twelfth annual report, fo r the fiscal year ending June  30, 1931 B is

marck, [1931?]. 22 pp., charts.
Reviewed in  th is issue.

P o r t o  R i c o .— G overnor. Thirty-first annual report, fiscal year ended June  30 
1931. Washington, D. C., 1932. 98 pp. (House Doc. No. 26, 72d U S
Cong., 1st sess.)

D ata  on wages, taken  from  th is report, are published in th is issue of the 
L abor Review.

V î r g i n  I s l a n d s .— G overnor. A nnua l report, fo r fiscal year ended June  30, 1931 
Washington, Department o f the Interior, 1931. 34 pp.

D ata  on economic conditions in  th e  Virgin Islands in 1931, taken  from  th e  
report, are given in  th is issue of th e  Labor Review.
V i r g i n i a .— D epartm en t of Labor and  Industry . Thirty-fourth annual report for 

the year ending September 30, 1931. Richmond, 1932. 61 pp.
The industria l sta tistics in  th is  publication  are for th e  calendar year 1930. 

They include d a ta  on num ber of w orkers, wages, an d  w orking tim e in various 
industry  groups; accidents in  m ines; and  em ploym ent of m inors.
W î s c o n s î n .— Industria l Commission. Bureau of Unemployment Research Series, 

No. 3: Standards of work relief and direct relief in  Wisconsin. M adison 1932 
24 pp.

U n i t e d  S t a t e s .— Congress. Senate. Select C om m ittee on U nem plovm ent In 
surance. Unemployment insurance. Hearings (72d Cong., 1st sess.) pursuant 
to S . Res. 483 (71st Cong.), a resolution establishing a select committee to in 
vestigate unemployment insurance systems, A p ril 2, October 19, 22, November 5 
6, 12, 13, December 10, 1931. Washington, 1932. 529 pp.
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U n i t e d  S t a t e s .— D epartm ent of Commerce. A  brief description of the activities 
of the several bureaus o f the department. Washington, 1932. 65 pp., illus.

------ ------- B ureau of Foreign and  Domestic Commerce. Domestic Commerce
Series, No. 55: Market research sources— a guide to information on domestic 
marketing. Washington, 1932. 277 pp.

-------------- B ureau of Mines. Bulletin 345: Concrete stoppings in  coal mines for
resisting explosions; detailed tests o f typical stoppings and strength o f coal as a 
buttress, by George S. Rice and others. Washington, 1931. 63 pp., diagrams,
illus.

------ D epartm en t of Labor. B ureau of Labor Statistics. Bulletin No. 555:
Social and economic character of unemployment in  Philadelphia, A pril, 1930, 
by J .  Frederic Dewhurst and Robert R. Nathan. Washington, 1932. 64 pp-

A sum m ary of the  sta tistics on unem ploym ent obtained in th is survey was 
published in th e  Labor Review for Ju ly , 1930 (pp. 35-37).
----------------------Bulletin No. 557: Wages and hours of labor in  the men's clothing

industry, 1911 to 1930. Washington, 1932. 59 pp.
An advance sum m ary of th e  d a ta  ob tained  in th is survey was published in 

th e  Labor Review for M arch, 1931 (pp. 162-168).
-------------- B ureau of N aturalization . Naturalization, citizenship, and expatri

ation laws; naturalization regulations. Washington, 1932. 123 pp.
-------------- W om en’s Bureau. Bulletin No. 66-1: History of labor legislation for

women in  three States, by Clara M . Beyer. Washington, 1932. 133 pp.
In  1929 th is study , com bined w ith  ano ther on th e  chronological developm ent 

of labor legislation for women in  th e  U nited  S tates, was published as Bulletin 
No. 66 of the W om en’s Bureau. T he tw o studies have now been separated, 
revised to  date, and  are being published independently . The three S tates 
considered are M assachusetts, New York, and  California.
---------------------- Bulletin No. 90: Oregon legislation for women in  industry, by

Caroline J . Gleason. Washington, 1931. 37 pp.
C ontains a  discussion of th e  num ber and  distribu tion  of women in industry  

in Oregon, and  of the  developm ent of legislation for the ir p rotection  and  welfare. 
T he m inim um  wage law, as perhaps th e  m ost im portan t of these measures, 
occupies a p rom inent position in th e  general discussion.
-—— N avy D epartm ent. Schedule of wages for civil employees in  the field service 

of the Navy Department and the M arine Corps, revised to Ju ly  23, 1931. 
Washington, 1931. 66 pp.

D ata  on wages in the  clothing w orkers’ service and in the  laborer, helper, and 
m echanical service, taken  from  th is schedule, are given in th is issue of the  Labor 
Review.

Official—Foreign C ountries

Belgium.— M inistère de l ’Industrie , du Travail, e t de la Prévoyance Sociale. 
Inspection du T ravail. Rapports annuels de l’inspection du travail, 1930. 
Brussels, 1931. 192 pp., illus.

The annual repo rt of th e  Belgian labor inspection service. T he repo rt covers 
inspections carried o u t in  8,415 establishm ents em ploying ab o u t 184,000 workers.
Coorg (India).-—[R egistrar of Cooperative Societies.] Report on the working of 

the cooperative societies in  Coorg for the year ending June 30, 1931. Bangalore, 
1931. 23 pp.

Covers 256 societies, of which 7 were cooperative stores and  159 were credit 
societies.
Czechoslovakia.— Sociâlni Ü stav . Publikace, C. 52: M zdy a ceny; o mzdâch a 

koupëschopnosti zamëstnancü u  nâs. Prague, 1931. 143 pp.
C ontains nine articles, by  various authors, which deal w ith wage and  price 

theories and  buying power of employed persons, including sta tistics of wages and 
prices, in Czechoslovakia.
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France.— B ureau de la S tatis tique Générale. Rapport relatif aux échelles des 
traitements, remises et indemnités fixes des fonctionnaires, agents, sous-agents 
et ouvriers de l’État rémunérés au mois, 1921-1981. (Extrait du Journal
Officiel, Paris, November 24, 1931, pp. 1231-1 4 16.)

Salaries of French civil servants, railroad  employees, and  S ta te  employees who 
are on a m onthly  ra te  of pay, 1921 to  1931.
Great Britain.— B oard of T rade. Final report on the third census of production 

of the United Kingdom  (1924): M ines and quarries; the timber trades; m anu
factures of clay, stone, etc.; the building and contracting trades; public u tility  
services; and government departments, and an appendix containing general 
statistical tables. London, 1932. 413 pp.

------  Exchequer and  A udit D epartm ent. Unemployment fu n d  account, 1930.
London, 1932. 5 pp.

Gives th e  balance sheet of the  unem ploym ent-insurance fund for the  year 
ending M arch 31, 1931, showing a  deficit of £75,471,692.
International Labor Office.— Occupation and health: A n  encyclopedia of 

hygiene, pathology, and social welfare. Volume 1, A -H . Geneva, 1930. 
999 pp. ( World Peace Foundation, American agent.)

In  th is volum e th e  brochures re la ting  to different occupational hazards are 
published in a lphabetical order. They cover those substances and  hazards listed 
under A to  H. The second volume, following th e  same form, will conclude the  
work.
—— Studies and Reports, Series F, No. 5: Safety in  the manufacture and use of 

acetylene. Geneva, 1981. 188 pp. (World Peace Foundation, American
agent.)

------  Supplementary report on the age of admission of children to employment in
nonindustrial occupations. ( Third item on agenda of International Labor 
Conference, 16th session, Geneva, A pril, 1932, second discussion.) Geneva, 
1982. 52 pp. (World Peace Foundation, American agent.)

League of Nations.— Section of Econom ic R elations. General report on the 
economic aspects of international industrial agreements. Geneva, 1931. 89 pp.
(World Peace Foundation, American agent.)

Lithuania.—Finançu M inisterija. C entralinis S tatistikos Biuras. Lietuvos 
statistikos metrastis, 1929-1930. Kovno, 1931. 473 pp.

C ontains d a ta  on wages of agricu ltu ral workers, em ploym ent and wages in 
industrial establishm ents, operations of sick and  re tirem en t funds, prices, cost 
of living, and  cooperation. Tables are in L ithuanian  and French.
Netherland East Indies.— D epartem en t van Landbouw, N ijverheid en H andel. 

C entraa l K an toor voor de S tatistiek . Indisch verslag, 1931. I I .  Statistisch 
jaaroverzicht van Nederlandsch-Indië over het jaar 1930. Batavia, 1931. 536
pp. (In  Dutch and English.)

Statistical ab strac t for the  N etherland E as t Indies for 1931. C ontains d a ta  
on housing, people’s cooperative banks, cooperative societies, wages, recru itm en t 
of native labor, placem ent work, prices and cost of living, etc.
Netherlands.— C entraa l B ureau voor de S tatistiek . De crisisinvloed op het 

bedrijfsleven. The Hague, 1931. 176 pp. (Bijlage van de November-
aflevering 1931 van het M aandschrift.)

C ontains th e  results of an  investigation of the influence of the  presen t depression 
upon factory  industries, shipbuilding, m ining, m erchan t shipping, and  harbor 
work on O ctober 1, 1931, including reports on inspection of harbor work, m ining, 
and shipbuilding. For each industry  reviewed com parative d a ta  are  given for 
the  three years 1929, 1930, and  1931.
■--------------Jaarverslag over het jaar 1980. The Hague, 1931. 27 pp.

Annual report on the  activ ities of th e  C en tra l S ta tis tica l B ureau of th e  N ether
lands during 1930.
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N e t h e r l a n d s .— C entrale Commissie voor de S tatistiek. Jaarverslag over hetjaar

1930. The Hague, 1931. 1̂ 3 pp.
A nnual repo rt on th e  activ ities of th e  C entral S tatistical Commission of the  

N etherlands during 1930 in  various economic fields, including inform ation on 
charity  relief, trade  agreem ents, incomes and  wages, housing, accidents, produc
tiv ity  indexes, etc.
N o r w a y .— R ikstrvgdeverket. Syketrygden for áret 1930. Oslo, 1931. 76 pp.

(Norges Offisielle S tatistikk, V I I I ,  169.) ,
A nnual report on public insurance against sickness during 1930 in N orway, 

including sta tistics of financial operations, such as contributions and  o ther income, 
benefits, expenses for preventive m easures, etc. H as French tab le  of contents.
Nova Scotia (Canada). R oyal Commission R especting th e  Coal M ines of 

N ova Scotia, 1932. Report. Halifax, M inister of Public Works and M ines, 
1932. 32 pp. and appendixes.

Reviewed in th is issue.
Oslo (Norway).— Trygdekasse. Arsberetning 1930. Oslo, 1931. 71 pp.

A nnual report on public insurance against various risks in th e  city  of Oslo, 
N orway, for 1930, including sickness insurance and  m atern ity  insurance.
S i a m .— D epartm en t of G eneral S tatistics. Statistical yearbook of the Kingdom  

of Siam , 1929-30. [Bangkok?], M inistry of Finance, 1931. Jj.78 pp.,
charts. (In  English.)

T his fifteenth num ber of the  yearbook includes d a ta  on prices and  G overnm ent 
employees and  pensions.
Sweden.— [Socialdepartem entet.] R iksfôrsàkringsanstalten . Riksforsdkringsan- 

stalten, dr 1930. Stockholm, 1932. 32 pp.
R eport on th e  activ ities of th e  public insurance offices in Sweden during 1930, 

including inform ation on insurance against accidents, sickness, old age and  death , 
m arriage endow m ent, etc. Includes tab le  of contents and  résum é in French.

-------------- Socialstyrelsen. Kooperativ verksamhet i  Sverige, dr 1929. Stockholm,
1931. 57 pp.

R eport on cooperative societies in Sweden in 1929. Résum é in French.
----------------------- Lônestatistisk drsbok for Sverige, 1930. Stockholm, 1931. 101)

pp., map, charts.
Statistics of wages in Sweden in 1930, published in Swedish, w ith French tab le  

of contents and  résumé. R eports on wages and  labor conditions in  Sweden, 
and  also in th e  o ther Scandinavian countries, D enm ark and  N orway, during 1930 
and  1931, prepared by American consular represen tatives in those countries, were 
given in th e  Labor Review for April, 1932.
S w i t z e r l a n d .— B ureau Fédéral de S tatistique. Les exploitations industrielles et 

commerciales en Suisse. Berne, 1931. 352 pp.
This is the  th ird  volume of th e  Swiss industria l census of 1929. T he tables give 

th e  num ber of employees, classified according to  the  ty p e  of enterprise, th e  num 
ber an d  ty p e  of establishm ents operating w ith and  w ithou t pow er equipm ent, 
th e  num ber an d  ty p e  of hom e industries, and  a  classification of large and  sm all 
industries showing th e  num ber employed in these industries.
------  D épartem en t Fédéral de l ’Économie Publique. Commission d ’Ê tude  des

Prix. 6me publication: La form ation desjprix du café en Suisse. Berne, 1931. 
71 pp. (10me supplement de “ La Vie Économique,” revue mensuelle publiée 
par le Département Fédéral de l ’Économie Publique.)

R eport on how coffee prices are  form ed in Sw itzerland. One section deals 
w ith re ta il prices and  price m argins in various types of enterprises, including 
consum ers’ cooperative stores.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1254 MONTHLY LABOR REVIEW

Unofficial

Academy of Political Science. Proceedings, Vol. X I V ,  No. 4 ‘ Can prices, pro
duction, and employment be effectively regulated? A  series of addresses and 
papers presented at the annual meeting of the Academy of Political Science, N o
vember 13, 1931. New York, January, 1932. 146 pp.

Allen, Clifford. Labor's fu ture at stake. London, George Allen & Unwin (Ltd  1 
1932. 77 pp. K ’ ,

American Academy of Political and Social Science. The A nnals, Vol. 160- 
The modern American fam ily . Philadelphia, 1932. 256 pp.

A collection of articles under th e  following m ajor headings: The heritage of 
th e  m odern fam ily ; th e  American fam ily in  tran sitio n ; and  efforts a t  fam ily s ta 
bilization. Among th e  contributions bearing more d irectly  upon economic p rob
lems are  those on sta tis tica l analysis of th e  m odern fam ily, gainfully employed 
women in  th e  fam ily, fam ily m em bers as consum ers, th e  fam ily society and  the  
depression, and  th e  reorganization of household work.
American Foundation for the Blind (Inc.). Directory of activities fo r the blind 

in  the United States and Canada. Second edition, edited by Lotta Stetson Rand 
New York, 125 East 4 6 th Street, 1932. 375 pp.

This volum e also includes d a ta  on sight-saving classes and organizations carry
ing on work for th e  prevention of blindness.
American Public Health Association. C om m ittee on Research and  S tand 

ards. Occupational disease legislation. New York, 450 Seventh Avenue 1931 
124 pp. ’

This repo rt is th e  result of a  stu d y  by a com m ittee on stan d ard  practices in the 
problem  of com pensation for occupational diseases, organized in 1927. The purpose 
of th e  com m ittee was to  stu d y  and  establish  stan d ard  practices for th e  a rb itra tion  
of claims arising in  occupational disease cases under th e  w orkm en *s com pensation 
laws. The report is divided in to  five chap te rs: H istory  of th e  extension of the  
w orkm en’s com pensation laws to  include occupational diseases; Laws of European 
countries; Laws of South and  C entral America and  Mexico; Laws of th e  B ritish 
E m pire; and  Laws of th e  U nited  S tates.
American Year Book. A  record o f events and progress, year 1931. New York 

American Year Book Corporation, 1932. 937 pp. ’
Beveridge, William H. Causes and cures o f unemployment. New York Lona- 

mans, Green & Co., 1931. 70 pp., charts. ’
Bureau of Railway Economics. Pensions in  railway service. References with 

notes. Washington, 1932. 4 2  pp. (Mimeographed.)
P a rt I  contains a  list of books an d  articles dealing w ith  railw ay retirem ent 

pensions, arranged  in  chronological order, and  w ith  sum m aries of th e  more 
im portan t points covered. P a r t  I I ,  tak ing  up  each railroad separately , gives a 
list of th e  articles, books, and  pam phlets dealing w ith th e  pension p lan  of each.
Clemson Agricultural College. A gricultural E xperim ent S tation. Bulletin 

280: harm  power utilization and costs, South Carolina, by B. A . Russell. 
Clemson College, S . C., 1931. 45 pp., m ap, diagrams, illus.

Cole G D  H . British trade and industry, past and future. London, Macmillan  
& Co. {Ltd.), 1932. 466  pp., charts.

Confederation Internationale des Travailleurs Intellectuels. Congres 
125 p p ^ 68' ^  ÜU ^  Septembre 1931. Paris, 2 Rue de Montpensier, [1931?].

T he proceedings of th e  congress of the  In te rna tiona l C onfederation of In te l
lectual W orkers held in  Brussels in Septem ber, 1931.
Conference of Progressives, Washington, D.’ c ., 1931. C om m ittee on 

Unem ploym ent and  Industria l S tabilization. Long-range planning for the
rf Î Ul(nll! atWIi of industry. Part 2, the New Republic, New York, January, 13, 1932. 23 pp.
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C oN FER ÈN C IA  INTERNACIONAL DE PSICOTÈCNICA. V Ia, 26-30 Abril 1930. 
Anals d’orientado 'professional. Barcelona, [19301]. 362 pp.

A t the  In te rna tiona l Psychotechnical Conference held in Barcelona from 
April 26 to  30, 1930, papers were presented on industria l fatigue, fatigue tests, 
personality  factors in psychotechnique, and intelligence tests  in different coun
tries.
Crowther, Samuel. A  basis for stability. Boston, Little, Brown & Co., 1932. 

360 pp.
A collection of opinions obtained by th e  w riter in personal interview s w ith 

individuals p rom inent in various fields, th e  industries and activ ities represented 
including th e  production of steel, m otor vehicles, oil, food, textiles, power, and 
household equipm ent; m ining; railroads; investm ents; and retail trade .
Cummins, E. E. The labor problem in  the United States. Neiv York, D. Van  

Nostrand Co. (Inc.), 1932. 857 pp.
Dahlberg, Arthur. Jobs, machines, and capitalism. New York, M acmillan  

Co., 1932. 252 pp., diagrams.
The thesis of th is  book is th a t  th e  shortening of th e  hours of labor in indus

try  to  the  poin t of creating a scarcity  of labor will no t only elim inate unem ploy
m ent b u t will stim ulate  production along intelligent lines and will raise the  
whole level of economic well being.
Delvigne, Isi. La crise mondiale. Brussels, L ’Eglantine, 1931. 108 pp. (Les

Cahiers de VEglantine, V II .)
A discussion of the  causes of th e  present world depression.

Farbman, Michael. Piatiletka: Russia’s 5-year plan. New York, New Repub
lic (Inc.), 1931. 220 pp., map, Ulus.

The substance of th is book appeared as a  special supplem ent to  “ The Econo
m is t” (London), da ted  N ovem ber 1, 1930.
Field Alice Withrow. Protection of women and children in  Soviet Russia. 

New York, E. P. Dutton & Co. (Inc.) 1932. 241 pp.
Gambs, J ohn S. The decline of the I .  IF. IF. New York, Columbia University 

Press, 1932. 268 pp. (Columbia University, Studies in  History, Economics 
and Public Law, No. 361.)

Gesellschaft für Soziale Reform. Schriften, Heft 84/85: Der wirtschaftliche 
Wert der Sozialpolitik. Jena, 1931. xv, 232 pp.

C ontains a  series of articles on various problem s of social policy, including 
conciliation in  industria l disputes, the  industria l efficiency m ovem ent, housing, 
etc.
Gupta, Raj Bahadur. Labor and housing in  India. New \o rk , Longmans 

Green & Co. (Ltd.), 1930. 264 PP-
Hall John R. To-morrow’s route: A  critical and constructive analysis pointing 

out the real significance of the Swope plan. New York, John R. Hall Corpora
tion, 1932. 98 pp.

This plan, which aim s a t  the  stabilization of industry  through  th e  coordination 
of production and  consum ption, was published in th e  Labor Review for N ovem- 
ber, 1931 (pp. 45-53).
Hansen, Alvin Harvey. Economic stabilization in  an unbalanced world. New  

York, Harcourt, Brace & Co., 1932. 384 PP-
Harding, Alfred. The revolt of the actors. New York, W illiam  Morrow & Co., 

1929. 575 pp., illus.
A history of the  A ctors’ E qu ity  Association from its  organization in 1913 through 

1929.
H ayek Friedrich A. Prices and production. London, George Routledge & Sons 

(L td ) 1931. 112 pp., charts. (Monograph No. 107, Studies in  Economics
and Political Science, London School of Economics and Political Science.)
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Hudson Coal Co. The story of anthracite. New York, 26 Liberty St., 1932. 
425 pp., illus.

T he geologic history, discovery, uses, early m arketing  m ethods, and m ining of 
an th rac ite  are discussed. A section is devoted to th e  acquisition of an th rac ite  
lands and developm ent of transporta tion  facilities. T he facts of th e  industry  are 
b rought down to  date, w ith  sections devoted to  such subjects as wage rates, cost 
of production, prices, and com petition.
Industrial Relations Counselors (Inc.). Library Bulletin No. 9: Survey of 

the current literature of industrial relations— 1932 semiannual review. New  
York, 165 Broadway, 1932. 35 pp. (Mimeographed.)

Institut International d’Agriculture. A nnuaire in terna tiona l de legisla
tion agricole, 1930. Rome, 1931. Ixxxvi, 1151 pp.

A review of the  legislation passed in various countries of the  world, in 1930, 
relating  to  agriculture. P a r t  V III deals w ith laws relating  to agricultural co
operative cred it and insurance.
Institute of Makers of Explosives. Pamphlet No. 17: Safety in  the handling 

and use o f explosives. New York, 103 Park Avenue, 1932. 63 pp., illus.
International Federation of Hatters. Record o f the discussions o f the 12th 

congress, held from  August 23 to 26, 1931, in  Copenhagen. Altenburg, 1931. 
107 pp. (Mimeographed.)

International Federation of Textile Workers. Thirteenth congress, Berlin 
August 17-21, 1931. Watford (England), Watford Printers (Ltd.), [19311]\ 
[ Various paging .]

International Metalworkers’ Federation. Proceedings of the X I I  Interna
tional Metalworkers’ Congress, August 27, 28, and 29, 1930. Berne, 1930 
IO4  pp.

Internationale Landarbeiter-Föderation. Bericht des Sekretärs über die 
Tätigkeit in  der Zeit vom Oktober 1928 bis M a i 1931; Niederschrift vom 6 
Kongress, Stockholm, vom 7. bis 11. J u li 1931. 100 pp.

C ontains a  report of th e  secretary  of th e  In te rn a tio n a l Landw orkers’ Federation  
on th e  activ ities of th e  federation during the  period from  October, 1928, to  M ay, 
1931, and m inutes and proceedings of the  sixth congress of the  federation held 
July  7-11, 1931.
Irìsh Agmcultural Organization Society (L td .). Report for the year endina 

March 31, 1931. Dublin, 1931. 107 pp., illus.
C ontains sta tistica l d a ta  fo r each of th e  cooperative cream eries and credit and 

miscellaneous agricu ltu ral organizations affiliated to  th e  Irish  A gricultural Organ
ization Society, for the  years 1929 and 1930.
Kessler, Henry H. Accidental in juries: The medico-legal aspects o f workmen’s 

compensation and public liability. Philadelphia, Lea & Febiger, 1931 718
pp., illus.

This discussion of accidental injuries and diseases arising ou t of the  occupation, 
in addition  to  consideration of the  legal aspects of industria l accidents deals w ith 
the  results of different types of in jury  affecting the  various portions of th e  body 
and the  rehab ilita tion  of physically handicapped workers. A chap te r is devoted 
to occupational diseases resulting from exposure to  the  principal industria l poisons.
Minnesota, University of. E m ploym ent S tabilization Research In s titu te . 

Bulletins, Vol. I , No. 3: The Duluth casual labor group, by A lvin  H . Hansen, 
M arion R . Trabue, and Harold S. Diehl. M inneapolis, 1932. 5If. pp .y 
crians.

Reviewed in  th is issue.
Molotov, V. M. The success of the five-year plan. 

Publishers, [1931?]. 77 pp. New York, International

R eport on the  activ ities of th e  G overnm ent of th e  Soviet Union, presented by 
V. M. M olotov, chairm an, Council of People’s Comm issars, a t  th e  Sixth All-Union 
Soviet Congress, held a t  Moscow in M arch, 1931.
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Muste, A. J. The A . F. of L. in  1931. New York, National Executive Committee 

of the Conference for Progressive Labor Action, 128 East Sixteenth Street, 
[1932?]. 32 pp.

Myers, Harry. H um an engineering. New York, Harper & Bros., 1932. 
318 pp.

National Board of Fire Underwriters. National electrical code: Regulations 
for electric wiring and apparatus, effective November 1, 1931. American 
standard, approved August 18, 1931, by American Standards Association. 
[New York, 85 John Street], 1931. 282 pp., Ulus.

C ontains revised requirem ents for the  installation  of electric wiring and  equip
m en t for light, heat, and  power, as they  affect th e  fire hazard, and  for signaling 
system s, as far as they  m ay involve such hazard. T he code also includes equip
m ents affecting th e  life hazard  in num erous applications and  uses.
National Committee for the Defense of Political Prisoners. Harlan 

miners speak: Report on terrorism in  the Kentucky coal fields. New York, 
Harcourt, Brace & Co., 1932. 348 pp.

National Council of Jewish Women. D epartm ent of Service for Foreign 
Born. Foreign Born. [No. 1 .] New York City, 625 M adison Avenue, Novem
ber, 1931. 12 pp. (Mimeographed.)

Econom y has m ade i t  necessary for th e  N ational Council of Jewish W omen to 
suspend th e  publication of The Im m igrant. T he booklet listed above will be 
issued as occasion requires.
National Industrial Conference Board (Inc.). The competitive position of 

coal in  the United States. New York, 24-7 Park Avenue, 1931. 288 pp.,
charts.

T he com petitive position of the  coal industry  is discussed under four main 
headings: T he position of th e  U nited S ta tes in th e  world coal industry ; coal 
consum ption, by m ajor uses; consum ption, by regions; and com petitive problem s 
and  policies. I t  is concluded th a t  th e  operators m ust work o u t th e  problem s of 
th e  industry  and  th a t  th e  costs of merging and consolidation will be justified if 
inefficient producers and d is tribu tors are elim inated as well as destructive com
petition  and uncontrolled and unbalanced production.
North, Cecil Clare. Social problems and social planning: The guidance of 

social change. New York, McGraw-Hill Book Co. (Inc.), 1932. 409 pp.
Pennsylvania, University of. W harton School of Finance and Commerce. 

In d u stria l Research D epartm ent. Special Report No. 1: Unemployment in  
Philadelphia fam ilies, A pril, 1931. Philadelphia, October 31, 1931. 16 pp.
(Mimeographed.)

Reviewed in th is issue.
-------------- -— — Special Report No. 2: Social characteristics of unemployment in

Philadelphia, A pril, 1931. Philadelphia, February 5, 1932. SO pp. (M im e
ographed.)

Reviewed in th is issue.
---------------------- Special Report No. 3: Duration of unemployment in  Philadelphia,

A pril, 1931. Philadelphia, March 1, 1932. 29 pp. (Mimeographed.)
Reviewed in th is issue.

Pollak, Katherine H. How a trade-union is run. 43 P P - Im portant union  
methods. 32 pp. Our labor movement to-day. 112 pp., illus. What a 
union did for the coal miners. 32 pp., illus. Brookwood Labor College, 
Katonah, N . Y., 1932. (Brookwood Labor Pamphlets.)

Redmond, Olney. The Olney Redmond plan to end unemployment and depression 
permanently— A  job for every man! Schenectady, N . Y., Olney Redmond, 
1931. 287 pp.

Seager, Henry R. Labor and other economic essays. Edited by Charles A . 
Gulick, jr . New York, Harper A: Bros., 1931. 432 pp.
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Teper, Lazare. Hours of labor. Baltimore, Johns H opkins Press, 1932. 92
PP-, charts. (Johns H opkins University Studies in  Historical and Political 
Science, Series L , No. 1.)

An a tte m p t to  “ th row  light on th e  covariation of th e  hours of labor w ith some 
of th e  economic forces influencing th e ir le n g th ” and  to  trace  s ta tistica lly  " th e  
m ovem ent of th e  hours of labor in  th e  U nited  S tates over th e  period of th e  past 
40 years. ”
Thomas, Norman. As I  see it. New York, M acm illan Co., 1932. 173 pp.

A collection of papers, some of them  previously published, on social and 
economic subjects.
I NioN Suisse des Paysans. Secrétariat. Recherches relatives à la rentabilité de 

l ’agriculture pendant Vexercice 1929-30: Rapport au Département Fédéral de 
l ’Economie Publique. Berne, 1931. ( Tirage à part de l ’annuaire agricole de
la Suisse, 1931, pp. 207-272.) M aps, chart.

Researches of th e  Secre taria t of th e  Swiss F a rm ers’ Union on farm  income, 
1929-30, and  on factors affecting it. Includes d a ta  on cost of p roduction  (am orti
zation, cu rren t costs, in terest, e tc .) ; th e  gross and  net re tu rn ; labor cost per day 
of th e  farm er and  his fam ily, on farm s of various sizes; and to ta l farm  income.
Verband der Maler, Lackierer, Anstreicher, Tüncher und Weissbinder 

Deutschlands. Arbeitslosigkeit u  Einkom m en der Arbeitnehmer des Maler u. 
Lackierer Gewerbes, 1930. Hamburg, 1931. 103 pp.

C ontains a  report of an  investigation  of unem ploym ent and  earnings of the 
w orkers engaged in  pain ting  and  allied trades in G erm any during 1930 and  the  
beginning of 1931, including agreem ent wages and ac tua l earnings, hours of labor, 
and  full-tim e and  p a rt-tim e  work.
Verband Schweiz. Konsumvereine (V. S. K.). Rapports et comptes sur 

l’activité des organes de l ’union en 1931. Basel, 1932. 108 pp., chart.
R eport, for 1931, of the  Swiss Union of C onsum ers’ C ooperative Societies.

Walker, L. C. Distributed leisure: A n  approach to the problem of overproduction 
and underemployment. New York, Century Co., 1931. 246 pp.

Warnotte, Daniel, et Paternotte, Emile. L ’Economie sociale à l’Exposition 
Internationale de Liege, 1930. Liege, Im pr. Walthéry, [1931]. 107 pp., illus.

An account of various social-economic activ ities of th e  different countries as 
they  were represented a t  th e  In te rn a tio n a l Exposition a t  Liege.
Witte, Edwin E. The Government in  labor disputes. New York , McGraw-Hill 

Book Co. (In c .), 1932. 352 pp.
A stu d y  of in junctions in labor disputes. The aim  of the  book is to  give a 

com plete account of th e  p a rt th e  G overnm ent has played in labor disputes and 
of all re la ted  problem s. The law  on th e  subject of in junctions and  th e  activ ities 
of Federal and  S ta te  G overnm ents in th is field are also dealt w ith.
Die Wohnungspolitik der Gemeinde Wien. Vienna, Gesellschafts- und W irt

schaftsmuseum, 1929. 90 pp., illus.
C ontains a  review  of th e  activ ities of th e  governm ent of th e  city  of Vienna in 

regard to  housing during th e  period from  the  close of th e  W orld W ar up to  1929, 
including sta tistics, m aps, charts, and  num erous photographic illustrations.
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