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vo l. xi—n o . 4 WASHINGTON Oc t o b e r , 1920

Industrial Rehabilitation in Oregon.1
By W ill  T. K ir k , M em ber , Oregon S tate  I n d u st r ia l  A ccident  A sso c ia t io n .IN APPROACHING the subject of industrial rehabilitation in 

Oregon, which has been assigned to me, I appreciate the fact that 
I am entering a new field of endeavor on the part of the industrial 

accident commissions and our opinions of to-day may be changed by 
our experiences of to-morrow. In fact, we entered upon this work in 
Oregon with very few preconceived notions and were free to form 
our opinions as we progressed in experience.

Industrial rehabilitation had a very happy inception in our State. 
In the fall of 1919, when the cost of living was daily proceeding on 
its flight to the skies, our commission was in receipt of letters from 
many claimants protesting against the inadequacy of the compensa
tion payments. The matter was taken up with the governor, who 
decided to call a special session of the legislature to meet the situa
tion. A committee of 15 was appointed to make recommendations 
to the legislature. This committee consisted of five men selected 
by the employers’ organization, five selected by the State Federation 
of Labor, and five selected by the governor to represent the State at 
large.

When this committee met it easily disposed of the main question 
by recommending a flat increase of 30 per cent in all compensation 
payments. A member of the labor group then proposed a law pro
viding for the vocational rehabilitation of industrial cripples. His 
proposal met with the unanimous support of the committee. A bill 
was drafted and presented to the legislature, which passed it without 
a dissenting vote. This bill authorized the industrial accident com
mission to set aside from its funds the sum of $100,000 for the pur
poses of the act and to add to that fund 2  ̂ per cent of its monthly 
income. The bill is very brief, consisting of five short paragraphs, 
and gives the commission broad powers to formulate its own rules 
and regulations for the vocational rehabilitation of the men coming 
under its jurisdiction.

Employers and Workers Cooperate.

\Y7TTH such a favorable beginning and with no strings attached to 
** hinder our operations, if the commission does not make a suc

cess of the undertaking it will not be due to fault of the law. The 
same unanimous support which was given the law at the beginning

1 Paper prepared for seventh annual meeting of the International Association of 
Industrial Accident Boards and Commissions, held at San Francisco, Calif., Sept. 20-24, 1920.
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2 M ONTH LY LiiBOR REVIEW.

lias been shown throughout our brief experience. We have had occa
sion to go to the employers for cooperation, and have met with a 
favorable response every time. We have gone to the labor .organiza
tions for help and have received the same friendly support.

As this work is new to nearly all of us, I feel justified in discussing 
details of organization and procedure which otherwise might be 
tiresome. My purpose is to discuss points which will interest those 
who want to see the inside, who want to get a close-up view of what 
we are trying to do. It is such points which interest me when I have 
opportunity to gather information about the work of other com
missions.

The Oregon Commission has its work segregated in three depart
ments. One department takes care of the auditing, bookkeeping, 
and the work connected with the collection of the contributions to 
the industrial accident fund, as our State has an exclusive State 
fund. Another department takes care of the claims for compensa
tion, and the third department handles the statistical work. Our 
commission has three members, so each commissioner is assigned to a 
department in which he specializes. The commission as a whole 
retains full jurisdiction and control over the work of all departments, 
but with each commissioner giving especial attention to the work 
of his own department we find the work is more closely supervised 
than it could be if all three commissioners were trying to direct all 
three departments.

work of vocational rehabilitation naturally fell to the claim
department and became the subject of my particular study. My 

previous experience in the newspaper field taught me the value of 
simplicity and direct methods and gave me a lasting prejudice 
against anything which resembles “ red tape.” So you will find no 
red tape connected with our vocational rehabilitation work. We 
have sought simplicity, and our experience proves Jbeyond doubt 
that it pays. We did not begin the job by devising a multiplicity 
of forms and blanks and reports and other material that would be
wilder the minds of the men we sought to aid and make them think 
they were being invited into a mesh from which they might never 
become extricated. We prepared a simple questionnaire and for
warded it to the men we deemed eligible for consideration for retrain
ing. This questionnaire contained no complicated questions, but 
could be easily filled out by a boy in the fifth grade at the public 
schools. No other forms or blanks were prepared in advance, as 
we decided it would be better to await until the need arose and then 
prepare the form that would fit the exact need. This method of 
procedure has caused no delays in our work and has enabled us to 
adhere to our plan of simplicity.

After the questionnaires were sent out we employed Prof. Frank 
H. Shepherd, head of the department of industrial education at the 
Oregon Agricultural College, as director and adviser for the men. 
W e were extremely fortunate in securing the services of a man who 
has had such a varied experience as Prof. Shepherd in trades and 
industries. He is a genius in his line and we are glad to give him 
much credit for the smooth manner in which the work is progressing.

All Red Tape Cui Out.

1626]
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INDUSTRIAL, REHABILITATION IN OREGON. 3

Our vocational rehabilitation law became effective January 17, 
1920. On March 8 the first group of men were assigned to courses 
in vocational schools, and at least one man entered school March 9. 
J  pu will see by this that no time was consumed in winding or un
winding red tape. After the return of the questionnaires our prac
tice has been to fix a day for interviewing and advising with the 
men. An appointment is made for each half hour of the day, and the 
men are cautioned to be prompt. At first a considerable percentage 
of the men did not respond to our appointments, but now that they 
have begun to find out the work the commission is doing we nearly 
always have full and prompt attendance. The commission reimburses 
them for their traveling expenses. Prof. Shepherd and I sit down 
with each man and discuss with him his individual problems, relating 
to his physical handicap, his family situation, his past experiences as 
a worker, and his desires and inclinations under the conditions now 
confronting him. Without fail we endeavor to lead him to make his 
own choice of a new vocation, pointing out to him the advisability 
of using his past experience, if possible, as a foundation upon which 
to build.

Handicapped Men Make Own Choice.

Q  J E  case will illustrate the futility of persuading a man to under
take training in a trade for which he has no liking. This young 

man, who was injured while employed in a logging camp, had been a 
soldier and spent some time in the Hawaiian Islands, where he became 
infatuated with the music of the steel guitar. He wanted to study 
music. We did not enthuse over his suggestions and discussed voca
tions which we thought were more practical. He could not make up 
his mind, so we suggested that he talk the matter over with his 
parents, as he was a young fellow in the twenties and not married. 
He returned later, saying he had decided to go in for auto mechanics. 
We entered him in an automobile school and assumed that his prob
lem was settled. A week later he called at the office with a decidedly 
worried look on his face. Inquiry brought out the fact that he had 
attended school four days.

u t like fhat work,” he said, “ but I want to do what you folks
think is right, and, if you say so, I will go through with it. I think 
of the music, and that is what I  like.”

We told him that a good musician was much more to be desired 
than a poor auto mechanic, and that we would make some inquiries 
as to the prospects in the field of music. I  might add that because 
of his injuries he could not raise his arms to a level, so there was 
considerable limitation as to the trades he might take up. But 
aside from this, his infatuation for music was genuine. Our in
quiries convinced us that it would be practical for him to take up 
the study of the steel guitar with the idea of becoming a demon
strator of stringed instruments in a music house, and we approved 
a course in music for him. He is now putting in eight hours a 
day on his music and is making good progress. We believe at the 
end of a year he will be prepared to earn his living as a musician, 
and of course his earning power will increase as he acquires more 
skill with the instrument. If  he had taken a course in auto mechanics 
at a dozen trade schools he no doubt would still have made a failure

[027]
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4 M ONTH LY LABOR REVIEW.

as a mechanic because of his dislike for the work. I asked him why 
lie decided to take up auto mechanics in the first place and he said 
his father had persuaded him that it would be better than devoting 
his time to music. He said his father did not believe a man could 
make a financial success in life in any business in which he did not 
have to use arithmetic, and he was opposed to a musical career.

Employer Helps Solve Problem.

CANE of the most difficult cases we have had from the standpoint of 
^  feeling confident that a proper course has been mapped out for 
a man’s successful retraining was included in the first group we 
interviewed. Pie is less than 30 years old and lost his right arm 
in a boiler explosion in a lumber camp. He had always worked in 
the woods and the mills, and was unusually timid when associating 
with men outside of his customary environment. In one of the 
questions on his questionnaire he was asked to give his first and 
second preferences for a new vocation. The question was left un
answered. I saw him incidentally before the time set for his formal 
interview and sought to draw out of him some idea of his plans 
and ideas for the future. So far as I could learn, he absolutely had 
none. He seemed to be still dazed from the shock of his mis
fortune. His employer had shown a keen interest in the young 
man’s welfare, so 1 invited him to be present with Prof. Shepherd 
at the time of our interview. The employer came and was of ma
terial assistance in planning for the man’s future, because the young 
man himself was like clay in our hands, ready to be molded into 
any form we might think best. But behind his timidity and ap
parent lack of ability to make a decision for himself he showed a 
bright mind and mental capacity.

“ Tom has always worked around machinery,” the employer said, 
“ and I think he should stick to machinery now. When I  go to buy 
a piece of machinery I  can do business much more satisfactorily with 
a salesman who knows all about the machine than I can with one 
who does not know the machine, and who can not explain about the 
various parts of the machine or answer my questions. As Tom knows 
machinery, I  believe he could make a machinery salesman out of 
himself.”

Tom agreed to do his best. The next day he entered a business 
college in Portland and will put in seven months on a commercial 
and banking course. This is preliminary work, giving him some 
knowledge of business customs and procedure and practices. This 
fall he is to enter the Oregon Agricultural College to take a special 
course in machinery and salesmanship. We estimate that it will 
take about 18 months to complete his retraining and prepare him for 
a new job. We reminded him of his timidity and pointed out that it 
would be necessary for him to overcome it. His employer purchased 
for him a membership in the Y. M. C. A. and advised him to mingle 
with men as much as possible. When later he enters the vocational 
department of the agricultural college we plan to obtain living quar
ters for him in a clubhouse, where he will be thrown into intimate 
contact with other students, At this time, of course, we can not say

[628]
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INDUSTRIAL REHABILITATION IN -OREGON. 5

what the final outcome will be, but the young man is making good 
progress in his work at the business college. Prof. Shepherd keeps 
in weekly touch with him and all the other men who are now taking 
vocational training courses and helps them over any difficulties which

are no beaten paths to follow, and no two men present the
»»me problems. All seem different, and if a vocational rehabili

tation law is to meet the situation, those administering it must indeed 
have authority to devise their own plans for meeting each new situa
tion as it arises. A case in point is that of a young Scandinavian whose 
back was broken in a shipyard accident. He is paralyzed from the 
waist down and has lain on a cot in a Portland hospital for 16 
months. His attending physician had given up hope of doing any
thing beneficial for him. He was left to lie on his back or ride in a 
wheel chair the rest of his life. We sought relatives or friends who 
might make a home for him, but he had none, and the commission is 
still paying his hospital bills. Prof. Shepherd and I went out to talk 
vocational training to him. Before we could interest him in the 
subject he wanted our assurance that we would have something done 
for him that would make it possible f6r him to walk with the aid 
of crutches. He said if he could only walk with crutches he could 
do something for himself.

I sent the surgeon who has supervision of the Portland branch of 
our physiotherapy department out to the hospital to see the young- 
man. After a thorough examination he decided that it would be 
worth while to make an effort to restore some function to the lower 
limbs. We are now sending to the hospital each morning a trained 
physiotherapist who is giving the man daily massage and manipu
lative treatments. These treatments have been going on for three 
months and the nurse is very much encouraged. She believes that 
she will get the man on crutches.

After the treatments were begun the man became much interested 
in vocational training, and as a result of his talks with Prof. Shep
herd and a study of the reading matter furnished him he selected 
mechanical drawing, drafting, and designing as a profession he 
could master. In order that he might take up the work at once 
under as favorable circumstances as possible we had a specially de
signed table built to fit over his wheel chair. He was provided with 
instruments and material and Prof. Shepherd is the instructor. 
When he gets a little farther along w7e will arrange for an experi
enced instructor in that line of work to give arid supervise his les
sons; and when he can get around better he will be in position to 
take up a complete course in mechanical drawing, drafting, and de
signing. There is no question about him becoming a competent 
draftsman, and we are hoping that we will be equally successful in 
putting him on his feet with the aid of crutches. If  nothing else is 
accomplished we will feel that a great work has been done under the 
Oregon rehabilitation law.

Some of the hard nuts to crack are found in solving the problems 
of injured men who have had no schooling. We have one man who 
was barely able to read and write and count his money, when he re

alise.
No Beaten Paths to Follow.
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6 M ONTH LY LABOR REVIEW.

ceived an injury while employed as a sheet-metal worker, which left 
his wife and five small children in a precarious financial condition. 
He will never return to manual labor. Our solution for his case was 
to give him sufficient education to enable him to hold down a job as 
storekeeper, checker, or timekeeper. As his fellow employees dis
played an interest in him we conferred with the chairman of the 
shop committee, who was in position to speak for the employer in 
this instance, and were told that a job as timekeeper or store
keeper would be open for him as soon as he was fitted for it. We 
took the case up with the business college and arranged for a special 
tutor to give the man instruction in English and arithmetic and the 
rudiments of bookkeeping, with the object in view of fitting him for 
the particular job we have in mind. The man began his studies at 
the school the next day and he will make good.

Uses Existing Trade Schools.

JN CARRYING on this work the commission is using the facilities at 
hand. We are using the vocational and trade schools now estab

lished in the State when they offer the course that meets the needs 
of the particular man, and -when they do not we go out into the 
industries and find a place where the man can get the training he 
wants, or, as in the broken-back case cited before, we make such 
special arrangements as will meet the situation. Our purpose is to 
put the job over and we are not particular about the instrumentalities 
used so long as the handicapped individual gets the training which 
will fit him for earning a living for himself and dependents. We 
have had the heartiest cooperation from the trade and vocational 
schools and so far have had but little difficulty in finding means for 
providing the training desired. A man with a badly crushed leg 
wanted to learn the trade of a vulcanizer, and there is no school in 
our State giving such instruction. I  placed him as an apprentice 
in a large vulcanizing shop in Salem and he has learned the trade. 
While he was learning the trade he drew no wages from his employer 
and we provided for his living expenses.

Every case emphasizes the point I have endeavored to make, that 
it is necessary to consider the problems of each man separately. The 
whole procedure should be as simple as possible, so the men will feel 
that you have a real interest in their welfare and possess a sincere 
desire to help them. In practically every case the questions involved 
are definitely settled and the man so advised at the time of our inter
view. This makes it possible for those who desire to enter upon 
their vocational course immediately after they have made a decision? 
We encourage the men to bring their problems to us and permit us 
to advise with them and help them solve them.

At this time our experience is too young to enable us to discuss 
results, but I  can safely say that if nothing more had been done than 
to put new hope in the hearts of discouraged men and to restore 
courage to wives and other dependents, the expenditure of $100,000 
originally set aside in Oregon for the vocational retraining of handi
capped men would have been well worth while. Men whose future 
outlook was discouraging indeed are now filled with new life, enthu-

[680]
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INDUSTRIAL REHABILITATION IN OREGON. 7

siastic in their work, and determined to overcome their physical 
handicap by thorough preparation of earning power for the future. 
The actual cost to the State so far has been comparatively little and 
our original fund of $100,000 is constantly growing bigger.

Financial Aid Extended.

T TP TO July 1 we had sent questionnaires to 236 men who were 
^  eligible for retraining. Replies were received in all but 62 cases. 
We interviewed and finaled without action 41 cases. In 62 cases 
the questionnaires revealed that aid from the commission was either 
not needed or not desired. Twenty-one men we placed were still 
attending vocational schools. One man had completed his school 
course. Two men dropped out of school before completing their 
courses. Twenty-one men were preparing to enter school this fall, 
and 26 cases were pending.

When a man takes up a vocational course our commission not only 
pays his tuition and other school costs, but also provides for the liv
ing expenses of himself and dependents. Practically all the men are 
drawing compensation for permanent partial disabilities at the rate 
of $32.50 per month. To this the commission adds the following 
amounts:

Single man, $30; total, $62.50 per month.
Man with wife, $55; total, $87.50 per month.
Man with wife and one child, $60; total, $92.50 per month.
Man with wife and two or more children, $70; total, $97.50 per 

month.
If  it is necessary for the man to live apart from his family during 

the time he is in training, the above amounts are increased until a 
maximum of $112.50 per month is reached. A dependent mother is 
considered the same as a wife.

These payments are made to the man who is employed as an ap
prentice the same as to the man who is taking a course in a school. 
It must be recognized that all men arrive at an age when it does not 
seem practical for them to reenter school, and their cases should be 
considered from the standpoint of placement training. When we 
entered upon this work we tentatively adopted the age of 40 as the 
dividing line and prepared a questionnaire for the men who were 
40 or under and another for the men who were over 40. However, 
the dividing line is not rigid, as we are free to do the particular 
thing that will be best for the particular individual. For instance, 
there is the ex-bartender who is past 40 and yet is one of the most 
enthusiastic and effective students we have placed in an automobile 
school. For a number of years he tended bar in Portland before the 
days of the big drought. When the saloons were wiped out, he ob
tained a job in a fish cannery and eventually drifted into the ship
yards, where he lost a foot. When offered an opportunity for re
training he chose the trade of the auto mechanic and has now about 
finished his course. He took to the work like a duck to water, and 
the head of the school reports that he will make one of the best 
mechanics ever turned out of the school.

1631}
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8 M ONTH LY LABOR REVIEW.

Who Are Eligible For Retraining.

IT  WAS also left to the commission to determine who should be 
eligible for retraining. We have tentatively laid down the rule 

that all should be eligible who have lost 50 per cent or more of the use 
of an arm. hand, foot, or leg, or sustained other permanent disability 
of equal severity. In some instances the injured man seems to be 
getting along very well without outside assistance, yet because he 
has the determination and pep to go ahead in spite of his handicap 
this should not operate to shut him out of the benefits offered by the 
rehabilitation law. He should not be penalized for his nerve and 
enterprise, but, rather, if retraining will make his future more cer
tain, he should have the same privileges as the man who lays down 
on the job after he is hurt. We now have a case of this type under 
consideration. He is 24 years old and suffered an injury to his left 
hand while employed in a sawmill. He is taking a theological course 
in Willamette University, preparing himself for the ministry. He 
is in the logging camps again this summer, trying to earn enough 
money to put him through another year at school. Because he is 
helping himself should we withhold our assistance? Is the ministry 
a vocation? Is he entitled to aid from the commission under the 
rehabilitation law so as to make it easier for him to complete his 
theological course? We think so.

As previously stated, we began this work in Oregon with a fund 
of $100,000. Up to Ju ly  1 we had expended the sum of $2.846.58, 
segregated as follows : Transportation, $317.68 ; tuition, $555.11; room 
and board, $859.90; financial aid to dependents, $291; school supplies, 
$52.60; employees’ traveling expenses, $170.29; salaries, $600. On 
Ju ly  1 we had a balance in our rehabilitation fund of $134,061.05.

The cost is indeed small if compared to what it would undoubtedly 
cost society in general if this retraining were not provided. Take the 
case of the broken back again. I f  he is not given a preparation that 
will enable him to earn his living society must support him, as the 
pension he will draw from the compensation fund will not meet his 
needs. Instead of being a dependent and a burden on society the 
rest of his life, in a few years at most he will be a producer and an 
asset to the community. I t  is a work well worth while. I t  is a work 
that grips one’s interest as he strives to aid the handicapped men to 
find the proper solution for their problems as he opens the door 
which lets in the sunlight upon darkened minds and instills new 
hope in discouraged hearts.

Before closing I think I should turn the spotlight for a moment 
upon the other side of the screen. All the cases are not encouraging. 
We find men who would rather be dependents than make the effort 
to equip themselves to become self-supporting again. Their interest 
is centered in the size of the cash payment they hope to get from the 
commission. They argue that if they had a few hundred dollars in 
cash they could make their fortune. They haven’t time for retrain
ing. It is useless to try to do anything for them, but, fortunately, 
they are very much in the minority,

[682]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



Wage Adjustments in California Oil Fields.

By E. P . Ma r s h , M e m b e r , P r e s id e n t ’s M ed iation  Co m m issio n .

IF ASKED the question “ what is the greatest domestic problem 
pressing upon the American people for solution/' undoubtedly 
9 out of 10 men, no matter what their station in life, would instantly 

reply, “ the labor problem.” On railroad trains, in hotel lobbies, in 
factory offices, and in the homes of the Nation, the labor question is 
ever to the forefront in thought and conversation.

There is no “ solution ” of the labor problem in the sense that indus
trial discontent will ever be entirely allayed. Desire and ambition 
are as old as the human race. I t is as natural for men to aspire to 
improved conditions of life, purchased with the expenditure of brain 
and brawn, as it is to breathe. Otherwise there would have been no 
progress, no civilization. He who hopes to evolve a panacea that 
will end all our industrial troubles, troubles growing out of conflicting 
emotions and clashing wills, must suffer disillusionment. The 
problem is not one of dreaming of Elysian fields, but of establishing 
the proper relationship between employer and employee, bringing 
to each a proper perspective of his responsibility to society and to 
the other, of adopting a broad, comprehensive policy of determining 
how labor and capital shall approach the mutual working out of 
problems which are vital to both and which in the last analysis spell 
weal or woe to society.

Both labor and capital, each in its own field and for its own pur
pose, have found it necessary to combine. The land is dotted with 
organizations of employers and organizations of workers. They are 
needful and praiseworthy and modern civilization could not exist 
without them. There is no criticism in the mind of the writer toward 
such organization per se of either group. Between many of these 
groups there is understanding and cooperation, the community and 
the Nation profiting thereby. Between many more there is nothing 
but mutual distrust, suspicion, thinly veiled hostility, which every 
now and then breaks out in open rupture, the community and the 
Nation suffering thereby.

Too often organized labor fears organized capital and organized 
capital fears organized labor. From that mutual fear is born mutual 
hate. Given that state of mind, deadly clash is as inevitable as 
fate. Let one organize to the point of feeling its strength and 
seeking to lessen the power of the other, and the other seeks reprisal; 
and so on ad infinitum. Clearly a way must be found to retain 
these organizations, which are inherently productive of so much 
good, and give them some other purpose and motive than that of 
preying upon and destroying each other.

Situation in the Oil industry.

rT'IIIS article will be a chronicle of what happened in one industry 
in utilizing the organized strength of both groups in serving 

their country both in war and in peace and in bringing about an
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10 M ONTH LY LABOE KEVIEW.

added measure of contentm ent to both workers and employers, 
without strikes or lockouts, so destructive to public welfare, indus
trial output, and the happiness of the workers.

When our country was plunged into the World War, the first 
thought of those responsible for its conduct was of the industrial 
situation. The natural wealth of the land, the inventive genius of 
America, our highly developed business machinery, and the proven 
valor of American arms in all the conflicts of the past were sure 
assets in the stupendous struggle th a t lay ahead. B ut what of the 
industrial man power of America? Would it  throw unreservedly its 
great strength into industrial production, or would i t  paralyze the 
Nation by strikes, taking advantage of the Government’s needs to 
wrest from the employers conditions it had hitherto been unable to 
obtain ? Upon the answer to th a t question rested the success or 
failure of our m ilitary efforts.

Crude oil and its products were to be the driving power th a t would 
set and keep in motion all the ponderous machinery of war and this 
was pouring forth from California’s soil. That flow m ust not dimin
ish nor cease for a single day. The fate of a world depended upon 
America’s basic industries and one of these was oil.

Half a dozen great corporations and m any small ones were operat
ing. The workers were almost exclusively of American parentage, 
of a high type of citizenship. Their hours had been long and their 
wages low, not because their employers were especially hard-hearted 
men or ‘Tabor ha te rs ,” but because the workers had been without 
organization and were therefore voiceless and the employers had not 
had brought home to them  the direct connection between productive 
efficiency and the labor conditions surrounding their workers.

The employers looked askance at their employees’ effort a t organi
zation. To them it m eant nothing but an arrogant dictation of their 
business by labor when labor felt itself sufficiently strong to make the 
attem pt. Being without experience in dealing with labor collec
tively, their state  of mind was a natural and understandable one.

Shortly after the war began one of the largest companies reduced 
the hours from 12 to 8 and established a $4 minimum wage. Its 
motive in so doing is not under discussion here, but thè natural thing 
happened, i. e., the workers in the rest of the industry wanted the 
same conditions. Through the medium of their small organization 
the workers sought conferences directly with employers to discuss 
their demands, bu t failed. Had the workers run true to form they 
would have struck, with all the attendant suffering, perhaps disaster, 
th a t accompanies strikes.

Action of President’s Mediation Commission.

|N  THIS instance the workers called upon the Government, the 
United States Departm ent of Labor, for aid. The President’s 

Mediation Commission, headed by the Secretary of Labor, was then 
in the West, and it heard the case of the workers. The commission 
sent one of its members to Santa Barbara, where he asked the opera
tors and workers to meet him  and discuss the situation.

I t  was quickly found th a t both of these groups held the country’s 
dire need first and foremost. The workers realized th a t their services
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WAGE ADJUSTMENTS IN CALIFORNIA OIL FIELDS. 11

were as necessary as those of the men in khaki; had they not so 
realized, they would have struck, for they were in deadly earnest in 
their demands. The operators realized th a t production must not 
he interrupted. Had they not so realized they would have refused 
to deal with the workers collectively, directly or indirectly; for, bear 
in mind th a t they honestly believed th a t organization of the workers 
spelled nothing but disaster to them.

Out of th a t first conference came the agreement which exists to-day 
in the oil industry of California. T hat agreement brought to the 
workers an eight-hour day and an increased wage, bu t it brought 
more than that. Had it done nothing else I should scarcely have 
troubled to write this article. I t  is gratifying to note the betterm ent 
th a t comes to the workers of America through shorter hours and 
more pay, but th a t is not the theme of this article.

In  most basic industries there have been strikes th a t unsettled 
business conditions and threatened the fabric of the Nation. In  the 
copper industry of Montana, the N ation’s bituminous coal mines, our 
lines of transportation, the steel industry, and the shipbuilding indus
try  strikes have arisen from time to time th a t not only portended 
wide disaster but have made it possible for alarmists to instill into 
the public mind a fear of trade-unionism per se, a vague fear th a t 
labor might some day become so powerful and arrogant th a t it would 
take the Nation by the throat.

1 he California Plan of industrial Relationship.

HPIIE Santa Barbara conference of 1917, with the succeeding con- 
* ferences of 1919 and 1920, demonstrated the practicality and 

worth of a new method in industrial relationship. Because of what 
the “ California plan” of industrial relationship has done to stabilize 
labor conditions and to substitu te tolerance for intolerance within 
the industry  the country ought to know about it: what it is and how 
it works.

As I have tried to point out earlier in this article, the bar in the 
way of collective bargaining so often found in our industries, is the 
fear of the employers th a t the workers, once organized, and with no 
legal responsibilities, will not observe their contracts, and th a t they 
will be controlled by demagogues and industrial disturbers and try  
to exact impossible conditions to the constant disturbance of the 
carefully built business mechanisms. I t  is a tra it in hum an nature 
to see the destructive rather than the constructive, and the instances 
in which collective labor has scrupulously kept its word are lost sight 
of in the more spectacular instances where labor has violated its 
pledged word and acted in an arbitrary and unjust manner.

The President’s Mediation Commission was impressed with the 
impossibility of changing such a viewpoint over night and had to 
devise a way to bring about the same results without direct union 
recognition. So it suggested what it  had already put into operation 
in the .copper industry of Arizona, viz, the “ tripartite  agreement.n

After conference with both parties, meeting them  separately, or 
if jointly, with the distinct understanding th a t when so meeting at 
the solicitation of the commission no union recognition was implied 
or understood, it was agreed tha t for a certain period of time certain
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12 M ONTH LY LABOE EEVIEW.

working conditions should obtain. This understanding, made in the 
form of a simple “ memorandum of terms,” was arrived at between 
the operators and the commission and another memorandum, iden
tical in its provisions, was made between the workers and the com
mission. The Government thus became the underwriter of the 
agreement.

It is true that no mandatory power is vested in the Government to 
compel either party to live up to the terms of this agreement, but 
there is no more binding force than the moral obligation of each to 
the Government after pledging good faith. There is also to be con
sidered the force of public opinion, which neither.party can afford 
to defy.

But the Government does not content itself with simply negoti
ating an agreement and then expecting it to work automatically. 
I t  sets up machinery for the adjustment of grievances within the 
industry which the interested parties can not themselves adjust, and 
that machinery is simple, human, and at the service of employer 
and employee alike.

Most of the trouble in industry arises from the unadjusted griev
ances. Many employers have not as yet realized the importance of 
maintaining as part of their organizations a labor department, pre
sided over by a man who understands the psychology of labor, to 
keep the little grievances from assuming undue proportions. The 
man who has or thinks he has—it is all the same in its effect upon 
his reasoning—a grievance, and can not give expression to it some
where within the employer’s organization where it may be corrected, 
is the fallow ground upon which the seed of the demagogue falls.

During the year ending June 30, 1920, the Federal oil adjuster 
handled 602 grievances. Both parties to the memorandum of terms 
had bound themselves to abide by any decision the adjuster might 
make on grievances over which his jurisdiction was recognized in tjie 
memorandum. In less than a dozen cases was it necessary to hand 
down an arbitrary decision. In some cases the grievances were 
without merit, but the complainants were given their “ day in court,” 
and it was patiently explained to them why they had no real griev
ances. In cases where there were real grievances the matter was 
discussed with both the employer and the employee, and the case 
was argtied at length on the basis of admitted facts, ending in agree
ment on the part of both that a certain disposition of the case was 
fair and just.

I grant you that such machinery must be in the hands of men 
who are fitted by experience, sympathy, and disposition to deal tact
fully with both employers and workmen. Men of any other type 
are not big enough to deal with the situation. I grant you that the 
whole scheme would fall if the wrong type of men were chosen for 
these positions, which are judicial and diplomatic rather than ad
ministrative. One of the functions of government, in my opinion, 
might well be to find and develop just such men and put them at the 
disposal of the Nation’s industries.

The memorandum of terms executed one year ago provided for a 
“ contingent pay” of 25 cents per man per day for the year ending 
June 30, 1920, if in the judgment of the commission the terms of the 
memorandum had been fully and fairly lived up to. This meant
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WAGE ADJUSTMENTS IN CALIFORNIA OIL FIELDS. 13

that if the men struck or walked out, were guilty of malicious or 
willful misconduct toward the company, or violated any of the terms 
of the memorandum, they would forfeit the contingent pay. Let 
us see what happened.

When the commission met with both parties on July 20 last to 
negotiate a new memorandum it was informed that its decision in 
the matter of the contingent pay would only be a matter of form, as 
all the companies had paid it to their men on their first July pay 
checks without waiting for the commission’s decision.

This provision continues in the new memorandum for the year 
192CK-21.1 Volumes might be written about it. Other employers, 
worried over their rapid turnover, might study this innovation with 
profit.

article is not an argument either for or against the “ closed” 
ui' “ open” shop in American industry. The writer has no 

thought th a t this method should or would supplant any form of 
industrial relationship which is working satisfactorily to both 
parties in any plant or industry. The writer has in mind that 
the unvoiced desire of millions of America’s workers is for some form 
of expression of their very human wants, some machinery through 
which they m ay bargain with employers on even term s; th a t the day 
of individual bargaining is gone, never to return; and th a t to many 
employers direct recognition of labor unionism is repugnant in the 
extreme. I t  is in such industries and in such situations th a t the 
writer believes the “ California p lan” would prove valuable.

Let us briefly sum up the results:
In  three years the workers in the oil industry of California have 

reduced their hours from 12 to 8.
In the same period they have raised their minimum wage from 

$2.32 a day to $6 a day.
They have had provided a perm anent court to which they may 

go in the adjudication of their grievances, certain in the knowledge 
th a t they will receive courteous treatm ent and due consideration.

They have received a grand total of wage increases amounting to 
$27,000,000.

They are protected under their memorandum of terms in the free and 
untrammeled right to extend their labor union by any legitimate

The employers have been free from strike trouble and strike losses, 
not a single strike m arring the record in three years.

The employers are able to know to a cent the labor cost of produc
tion, as relates to wages, for a given period, and can take contracts 
and plan their business accordingly. Ask the first employer you 
happen to meet in any line of business what th a t means to him.

There was noticeable a t the last wage conference such a marked 
atmosphere of good will between the bargaining parties that we re
marked upon th a t good feeling as one of the splendid results of the 
whole scheme of things.

Has not California found the way?

Summary of Results Achieved.

effort.

i For term s of th e  m em orandum  see exhib it, pp. 14-23.
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14 M ONTH LY LABOR REVIEW.

Exhibit.

M em o ra n d u m  o f  T erm s G o vern in g  the R e la tio n s  o f  O pera tors  a n d  W orlcm en in  O il
a n d  G as P r o d u c in g  C o m p a n ie s , e tc ., a s  D e te rm in ed  by the P r e s id e n t's  M ed ia tio n  C o m m is
s io n  a n d  the C o m m ittee  o f  S u ch  W orkm en .

i.

That during the period commencing July 1, 1920, and ending at midnight August 
31, 1921, all matters of wages, working conditions, and any controversial matters 
which may arise between the operators and the workmen shall he governed by the 
terms of this memorandum.

There shall be no cessation of work through strikes or lockouts during said period of 
time.

it.

The operators during said period shall pay to the workmen, as provided by the law 
of the State of California (imtil said law is-changed, semimonthly), the amount of 
wages for the various classes of workmen set out in the three schedules annexed hereto 
an cl marked ‘ ‘schedules A, B, and C. ” Schedule A refers to oil fields, schedule B refers 
to pipe lines, and schedule C refers to refineries.

in.

If the terms of this memorandum are fully and fairly lived up to by the men during 
the year ending August 31, 1921, the operators will, within 45 days after August 31, 
1921, pay to every man covered by the annexed schedules, who has been in the com
pany’s employ not less than 30 days during the period of this memorandum. 25 cents— 
designated in the schedules as “ plus 25 cents”—for every day worked by such man 
for the operator; provided, however, that such payments shall not be made to any 
man who leaves the company’s employ through concerted action, or under conditions 
that endanger the operator’s operation, or who is discharged for willful misconduct. 
This does not cover men who are paid 25 cents or more in excess of the wage stipulated 
for their class in the schedules. If any workman, is paid more than the amount stipu
lated for his class in the annexed schedules but less than 25 cents a day more than 
such stipulated wage, the excess so paid is to be credited to the operator on the addi
tional pay referred to in this paragraph.

The question as to whether the terms of the memorandum have been fully and 
fairly lived up to is to be conclusively determined by the present members of the 
President’s Mediation Commission.

iv.
Eight hours’ actual work at the plant or place of employment shall constitute the 

workday in the oil industry, subject to the provisions of the-schedules hereto attached.
Employees covered by any classification are expected to perform any duties to 

which they may be assigned. If work of a higher class is required of an employee he 
shall receive the wage of the position to which he has been assigned for as long a time 
as he occupies that position. If employees are temporarily shifted to any position 
paying a smaller wage no reduction in wage will be made, but in case a man’s services 
are no longer required in his class, instead of laying him off the management with his 
consent may transfer the man to any other position and rate the wage according to the 
position.

v.

Overtime shall be controlled by the regulations in the schedules hereto attached.

VI.

Where boarding houses are maintained by the operators during the period of this 
memorandum, a fiat charge not exceeding $1.50 per day will be made for board. ■ 

No rent shall be charged to the workmen for bunk house or dormitory accommoda
tions; but in the several oil-producing districts, on the pipe lines, at refineries and the 
allied branches of the industry, where cottages are provided, rentals shall be fixed 
so as to allow the operator 6 per cent interest and 5 per cent for depreciation and re
pairs; investments in all cottages shall be averaged for the purpose of determining 
rentals.
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WAGE ADJUSTMENTS IN CALIFORNIA OIL FIELDS. 15

V I I .

The wages specified in the schedules are minimum wages and are not to he con
sidered as any restriction on either the.operator giving or the workmen accepting any 
additional compensation either by way of a greater wage per diem, a bonus, a pre
mium, or a share of profits; but so long as the schedules are maintained, no increase 
in wages in one class or to the individual of a class shall necessitate a change in the 
wage of any other individual or class. Operators shall not, however, by reason of 
any tiling herein contained, be justified in reducing the wage of any individual below 
the amount now being received by him.

V I I I

Membership in any labor union affiliated with the American Federation of Labor 
shall not be a bar to employment, nor shall any man be discharged or discriminated 
against for membership in such labor union. No business between the union and any 
of the men shall be carried on at any time during a man’s hours of employment except 
in matters of sickness or death. No intimidation or coercion of any kind shall be 
used for the purpose of inducing or compelling a man to join the union at any time.

I X .

The ‘ ‘ adjuster ” hereafter referred to shall be afforded every opportunity to familiarize 
himself with actual working conditions in the field. If, after such investigation, it 
appears to him that the classification as shown in the annexed schedules is inequitable 
in any particular, he shall call a meeting of the operators’ committee and lay the 
matter before them with his recommendations, and if it shall appear to the operators’ 
committee that the classification is inequitable in any particular, proper changes 
shall be made therein.

x.
Hywel Davies is hereby named as “ adjuster. ” The duties of the adjuster shall be:
First. To familiarize himself with operating conditions and from time to time 

make representations to the operators or to the men as to any matter which he deems 
should be changed for the welfare of the industry as a whole.

Second. Whenever in carrying out the provisions of this memorandum any contro
versies over questions of fact shall arise, and the individual workman or any group of 
workmen shall find himself or themselves aggrieved, after exhausting the remedies 
hereinafter provided, the whole matter shall be submitted to the adjuster, who shall 
be given every assistance by both sides in the investigation of the matter. After hear
ing both sides the adjuster shall make a written statement of his findings of fact on 
such controversy, and such findings of fact shall be conclusive on everybody con
cerned.

X I .

In order to obviate unnecessary accumulation of disputes and thus burden the 
committees hereinafter provided for, it is of paramount importance that each indi
vidual employee shall first seek direct adjustment of any grievance or dispute (not 
involving a construction of the terms of this agreement) with the foreman in charge 
of his work.

X I I .

Failing to secure a personal adjustment, said employee may then submit the com
plaint to the workmen’s committee, elected as hereinafter set forth. If the committee, 
after investigation, decides that complainant’s case has merit, the committee shall 
then take up the same for adjustment with the proper representative of the com
pany, and if the committee decides against the complainant the decision shall be 
final.

X I I I .

Still failing of adjustment, the committee, on behalf of the complainant, or com
plainants, in all cases falling within the scope of the adjuster’s authority under Article 
X of this memorandum of terms, shall prepare briefs outlining the statement of facts 
for their respective contentions to be submitted to the adjuster.

The adjuster shall make as thorough investigation of the facts involved in the 
controversy as possible, either by examination of witnesses, or by personal inspec
tion, where that seems desirable. Whenever the adjuster so directs, any statement 
of fact made by any person shall be committed to writing and sworn to before a notary
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public and filed with the adjuster. Tn the event that any person making a state
ment of fact refuses to make such affidavit after such request, no further considera
tion will be given to such statement by the adjuster in the decision in the case.

XIV.

The adjuster will file his decision within 10 days after the completion of any in
vestigation.

Such decision shall be conclusive on everyone concerned, and in all matters affect
ing wages, through any misclassification, shall be retroactive.

xv.

The workmen’s committees shall be elected from the workmen employed in each 
plant, refinery, pipe line, and oil-producing plant. Companies having few employees 
may unite for the purpose of electing a workmen’s committee.

Employees to be eligible to membership must be American citizens, employees of 
the company concerned, and must have been actively engaged in the oil industry in 
California for one year next preceding their election.

No official, foreman, subforeman, straw boss, gang pusher, or any employee having 
authority to hire or discharge men shall serve on the workmen’s committee.

In the election of the workmen’s committees, every employee governed by the 
terms of this memorandum shall have one vote for each member of the committee to 
be elected.

XVI.

The first election for a full committee shall be held within 60 days from the date 
hereof. Ten days’ notice of the time and place of election shall be conspicuously 
posted at the plant or plants.

Committees shall consist of three to seven members, according to the size of the 
plant, refinery, pipe line, or oil-producing plant, and according to the number of 
departments therein ; each department to be represented by at least one member on 
che committee wherever possible.

Elections shall be held at a time and place convenient to operators and workmen. 
Opportunity shall be given to all employees who are so entitled to vote.

Workmen’s committees shall hold office for a period of 12 months. Vacancies shall 
he filled by special election and wherever possible by an employee from the same 
department as his predecessor, the person so elected to serve only until the next 
heneral election.

Any complaint arising from any cause as to method of election, or eligibility of 
tandidates, or voters, or of the results of elections, may be filed by operators or em
ployees, with the adjuster, who will investigate, and if it is found that said complaint 
gas merit, a new election shall be ordered. If the adjuster deems it necessary, he 
may supervise such election.

Any election at which the majority of the employees do not vote may be declared 
void on complaint of any of the interested parties upon facts in the complaint being 
substantiated.

Workmen’s committees, when elected, shall meet at least once each month, more 
frequently if necessary. Operators will assist in setting date, time, and place of meet
ings in order that such date, time, and place may be mutually convenient to com
mittee and operators.

XVII.

The purpose of this memorandum is to provide the necessary machinery to function 
in the preliminary stages of every dispute, with due recognition of the rights of all 
concerned. When any dispute reaches the stage of submission to the adjuster after 
such case has passed through the various stages of individual and workmen’s com
mittees’ efforts, where any person, company, or organization is interested in the point 
at issue, though not directly involved in the controversy, the adjuster may give such 
person, company, or organization ah opportunity to be heard before a decision is 
rendered.

XVIII.

Within 60 days of the expiration of this memorandum the President's Mediation 
Commission, or in the event of its incapacity to act, the Secretary of Labor may call 
a conference of operators and work men in this district with a view to a renewal of 
this memorandum.

[640]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



WAGE ADJUSTMENTS IN CALIFORNIA OIL FIELDS. 17
X I X .

Each organization ratifying the action of the committee of workmen, as shown by 
the terms of this memorandum, shall signify its assent by subscribing the names of 
its duly authorized officers.

Executed at San Francisco, the 9th day of August, 1920.
J. L. S p a n g l e r ,
E. P. Ma r s h ,
Ch a r l e s  T. Co n n e l l , 

P r e s id e n t’s M ed ia tio n  C o m m issio n . 
W. J. Y a r r o w ,

C h airm an  W o rk m en ’s  C om m ittee .
A. L. W e il ,

C h airm an  E m p lo y e r s ’ C om m ittee .

SCHEDULE A—FIELD EMPLOYEES.

Classification.
Driller...........................
Tool dresser..................
Circulator or third man

cable tools.
EHective wage. 

$9.75 plus 25 cents
7.25 plus 25 cents
6.25 plus 25 cents

ROTARY TOOLS.

Driller..................................................................................................  9.75 plus 25 cents
Bit dresser or cat-head man...............................................................  7.75 plus 25 cents
Derrick man.................. .....................................................................  7.25 plus 25 cents
Rotary helper...................................................................................... 6.75 plus 25 cents

RIG BUILDERS.

Head rig builder........ ......................................................................... 9.75 plus 25 cents
Rig builder.......................................................................................... 8.75 plus 25 cents
Second rig builder............................................................................... 7.75 plus 25 cents

WELL CLEANERS.

Head well cleaner...............................................................................  8.00 plus 25 cents
Well-cleaner helper....................................... .................................... 6.50 plus 25 cents

(Clean-out operations do not include drilling hole nor mov
ing pipe.)

WELL p u l l e r s .

Head well puller................................................................................ 7.50 plus 25 cents
Well pullers.........................................................................................  6.25 plus 25 cents

e n g in e e r s  a n d  f ir e m e n .

First engineer (where fireman is employed)....................................  6.75 plus 25 cents
Second engineer (where fireman is not employed)..........................  6.50 plus 25 cents
Firemen.................................................................... ..........................  6.00 plus 25 cents

PUMPERS a n d  o il e r s .

Pumpers......................................... ................................................... 6.25 plus 25 cents
Oilers.................................................................................................... 6.25 plus 25 cents

d e h y d r a t o r  o per a t o r s .

Dehydrator operators (employed continuously in operation of large
units)................................................. ............................................  6.50 plus 25 cents

Dehydrator operators (operating in plants in conjunction with other 
work; classified as pumpers)..........................................................  6.25 plus 25 cents
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18 MONTHLY LABOE REVIEW.

G A S O L IN E  E X T R A C T IO N  P L A N T S .

C la s s i f ic a t io n .

First-class plants:
First engineer...............................................................................
Second engineer...........................................................................

Large booster stations:
Engineer.......................................................................................

Small booster stations:
Engineer (operating booster stations ‘with or without other

work).........................................................................................
Oilers............................................................................................
Pumpers........................................................................................
Trap tenders........................................... - ...................................
Firemen............. .................. .......................................................

T E A M S T E R S  A N D  T R U C K  D R I V E R S .

Teamsters (2-horse).................................................... - .......................
(Where teamster does not hitch, unhitch, harness, or unhar

ness.)
Teamsters (2-horse).................-..........................................................
Teamsters (4-horse).............................................................................
Teamsters (6-horse or over).................................................................

(Providing that teamsters clean, harness, and unharness, 
hitch, and unhitch their own teams. An additional 25 cents 
in lieu of overtime for stable work will be paid where the team
ster also feeds and acts as stableman.)

Truck drivers (to and including 1 ton).............................................
Truck drivers (to and including 2 tons)................................. ..........
Truck drivers (2 tons, when equipped with pneumatic tires all

around; and all trucks over 2 tons)......._.......................................
Head stableman (provided that this classification shall only apply 

where more than 2 stablemen are employed in the same barn). . .  
Stablemen (split time understood; 8 hours’ work within any 101

consecutive hours)...........................................................................
Tractor driver (heavy)........................................................................
Tractor driver (light)...................................................... - : - ..............
Road-grading machine operator (operator of any machinery han

dled behind tractor)........................................................................
B O I L E R  W A S H E R S .

Boiler washers (no scaling or chipping)...........................................
Boiler washers (when compelled to scale or chip) .................- ........
Boiler washers (any scaling or chipping, regular men, continuous

pay)................................................................................
S T E A M , G A S  E N G I N E , A N D  P U M P  R E P A I R  M E N .

Repairman No. 1........................................................................
Repairman No. 2........................................... ...................................
Repairman’s helper...........................................................................

R O U S T A B O U T  C R E W .

Head roustabout. 
Roustabouts.......

G E N E R A L .

Field gaugers...... .....................
Warehouse yardmen (checkers) 
Tank car loaders.......................

G A R A G E  R E P A I R M E N .

Head garage repairman..................................................
Garage repairmen..........................................................
Garage repairmen’s helpers...........................................
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Effective wage.

6.75 plus 25 cents
3.50 plus 25 cents

6.50 plus 25 cents

6.25 plus 25 cents
6.25 plus 25 cents
6.25 plus 25 cents
6.25 plus 25 cents 
6.00 plus 25 cents

5.75 plus 25 cent

6.00 plus 25 cents 
6.25 plus 25 cents 
6.50 plus 25 cents

6.00 plus 25 cents
6.25 plus 25 cents

6.75 plus 25 cents

6.25 plus 25 cents

5.75 plus 25 cents
6.75 plus 25 cents 
6-. 25 plus 25 cents

6.25 plus 25 cents

5.75 plus 25. cents
6.50 plus 25 cents

6.50 plus 25 cents

7.25 plus 25 cents 
6.75 plus 25 cents
6.25 plus 25 cents

7.25 plus 25 cents 
5.75 plus 25 cents

6.00 plus 25 cents
6.00 plus 25 cents 
5.75 plus 25 cents

7.50 plus 25 cents 
7.00 plus 25 cents 
6.25 plus 25 cents
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F I E L »  E L E C T R IC IA N S .

Classification.
Electricians (journeymen) 
Electricians’ helpers........

Effective wage. 
$8.00 plus 25 cents 
6.25 plus 25 cents

FIE I.IV  S H O P S .

Acetylene welder................ ...............................................................
Heavy fire blacksmith (employed principally in tool manufac

ture and at heavy forge work)......................................................
Light fire blacksmith..........................................................................
Other blacksmiths..................................................................... ........
Blacksmith helper (heavy fire)........................................................
Blacksmith helper (light fire)................... ............. ..........................
Heavy hammer driver (2,500 pounds or over)..................................
Light hammer driver (under 2,500 pounds).....................................
Boiler maker.......................................................................................
Boiler maker’s helper........................................................................
Machinist No. 1...................................................................................
Machinist No. 2.................................................................................
Pipe machinist (6 inches and over).................................................
Pipe machinist (under 6 inches; at bolt machines and other work).. 
Shop helpers................................................................................ j ..

7.50 plus 25 cents

9.00 plus 25 cents
7.50 plus 25 cents
7.00 plus 25 cents
6.50 plus 25 cents
6.25 plus 25 cents
6.50 plus 25 cents
6.25 plus 25 cents
7.50 plus 25 cents
6.25 plus 25 cents
7.75 plus 25 cents
7.25 plus 25 cents.
7.00 plus 25 cents
6.75 plus 25 cents
6.25 plus 25 cents

The wage schedules fixing wages for craftsmen are not applicable to refineries, pipe 
line stations, or fields south of Tehachapi.

Wages for craftsmen covered by last year’s schedule shall maintain the same differ
ential as last year, and to the wages of all such craftsmen there shall be added the 
sum of 75 cents straight and 25 cents contingent.

G E N E R A L  S P E C IF IC A T IO N S  -S C H E D U L E  A  F I E L D S .

Roustabouts are defined as all semiskilled laborers, not hereinbefore classified.
Common labor is defined to be that labor employed in other lines of business, and 

not peculiar to the oil business, and shall consist of the following classifications:
Gardeners; janitors; watchmen engaged at the usual watchman’s duties, and not 

required to bleed or gauge tanks; gatekeepers; swampers; auto and truck washers; 
clean-up men; water carriers; weed-cutters; ditch diggers; pick-and-shovel men; yard 
laborers; tank, tank-car and pipe cleaners, scrapers and painters; men loading "and 
unloading cars, trucks, or other vehicles; men distributing material in warehouses, 
yards, storehouses, or about the fields or plants.

W orkin g  c o n d itio n s .—Will follow present practices and custom in the fields; and as 
follows:

(a ) D r i l l in g  crew s.—All drilling crews to remain on duty until relieved by succeed
ing crew, and are expected to work 8 full hours per day; i. e: There must be no cessa
tion of ac tivities, but a period of one-half hour shall be allowed during which the work
ers will, in turn, be permitted to eat their lunch or intermediate meal.

All shifts to rotate once each month, in order that equitable working conditions may 
obtain.

Preparations for work as well afe/for leaving work to be made on employee’s time.
(b ) P u m p e r s  a n d  o ile r s .—Wheifeothree shifts are employed, the preceding suggestions 

will apply.
Where operations are conducted by two shifts, each shift will work 8 hours on such 

reasonable hourly schedules as will best suit pumping conditions, conforming so far 
as may be with the working schedules of other departments.

Where one shift only is employed, and on small properties where daylight men 
are used, time may be divided to conform to most economical pumping operations 
and the securing of maximum production. ,

(c) D a y lig h t em p lo y ee s .—All daylight men to work a full day of 8 hours. Where 
work is located at a considerable distance from the boarding house or other central 
station, daylight men will go to their work on company time, and return on their own- 
time, with the proviso that loss of time to workers is not to exceed 20 minutes per day.

(d )  T ru ck  dr ive rs  a n d  tea m sters .—Owing to the exigencies of the service, truck drivers 
and teamsters may be required to work such additional time over 8 hours as may be 
necessary, and shall be paid therefor on a pro rata hourly basis of the day’s wage.

(e) Eight hours will constitute a day’s work for all workers, and longer hours of 
labor will not be permitted, even though the employer desires and the worker is
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20 M ONTH LY LABOR REVIEW.

willing to work additional time, except in cases of emergency when life or property 
are in danger, and except as herein otherwise specifically provided.

In cases of emergency, overtime may be compensated for by the allowance of an 
equivalent amount of time at some subsequent date, unless otherwise mutually agreed 
upon.

G en era l c o n d itio n s .—Employees covered by these classifications are expected to per- 
fprm any duties to which they may be assigned. If work of a higher class is required 
of an employee he shall receive the wage of the position to which he has been assigned 
for as long a time as he occupies that position. If employees are temporarily shifted 
to any position paying a smaller wage no reduction in wage Avill be made, but in case
of any temporary shutting down of any particular unit, instead of laying off the em
ployees in that unit the management may transfer the men to any other position and 
rate the wage according to the position.

SCHEDULE B—PIPE LINES.
Classification. Effective wage.

First engineer, double stations......................................................... $7.50 plus 25 cents
Second engineer, double stations.....................................................  6.75 plus 25 cents
Firemen, double stations..................................................................  6.25 plus 25 cents
First engineer, single stations...........................................................  7.00 plus 25 cents
Second engineer, single stations.......................................................  6.50 plus 25 cents
Firemen, single stations....................................................................  6.00 plus 25 cents
Heater station firemen......................................................................  6.25 plus 25 cents
Combination engineer-firemen.........................................................  6.25 plus 25 cents
2-horse teamsters (where teamster does not hitch, unhitch, har

ness or unharness).......................................................................... 5.75 plus 25 cents
2-horse teamsters (providing that teamsters clean, harness and 

unharness, hitch and unhitch their own teams. An additional 
25 cents in lieu of overtime for stable wTork will be paid where
the teamster also feeds and acts as stableman)..........................  6.00 plus 25 cents

Truck drivers (to and including one ton)......................................... 6.00 plus 25 cents
Truck drivers (to and including two tons).......................................  6.25 plus 25 cents
Truck drivers (2-ton trucks, equipped with pneumatic tires all

around; and all trucks over 2 tons)..............................................  6.75 plus 25 cents
Dehydrator operators (also men operating plants in conjunction

with other work)............................................................................  6.25 plus 25 cents
Line riders.........................................................................................  6.00 plus 25 cents
Gaugers......................... ..................................................................... 6.00 plus 25 cents
Boiler makers................. ...................................................................  7.50 plus 25 cents
Boiler maker helpers.........................................................................  6.25 plus 25 cents
Traveling machinists......................................................................... 7.75 plus 25 cents
Traveling mechanics’ helpers...........................................................  6.25 plus 25 cents
Electricians,......................................................................................  8.00 plus 25 cents
Electricians’ helpers.........................................................................  6.25 plus 25 cents
Garage repairmen..............................................................................  7.00 plus 25 cents
Garage repairmen helpers.................................................................  6.25 plus 25 cents
Roustabouts.......................................................................................  5.75 plus 25 cents
Permanent pipe line crews.............. ..............................................  5.75 plus 25 cents
Line walkers......................................................................................  5.75 plus 25 cents
Tank car loaders.............................................. ................................  5.75 plus 25 cents
Boiler washers (where chipping is done occasionally)....................  5.75 plus 25 cents
Wharfmen, not including wharfingers.............................................. 5.75 plus 25 cents
Warehouse men.................................................................................  5.75 plus 25 cents
Tong men........................................................................................... 5.75 plus 25 cents
Jack and jack-board men................  ...............................................  5.75 plus 25 cents
Lever men.......................................................................................  5.75 plus 25 cents
Back-up men.......................... ............. ................ ...................... - - 5.75 plus 25 cents
Pipe hustlers...................................................................................... 5.75 plus 25 cents
Growler-board m en.,........................................................................  5.75 plus 25cents
Collar greasers....................................................................................  5.75 plus 25 cents
Rope men..........................................................................................  5.75 plus 25 cents
fiwab men..........................................................................................  5.75 plus 25 cents
Barmen..............................................................................................  5.75 plus 25 cents

The wage schedules fixing wages for craftsmen are not applicable to refineries, 
pipe-line stations, or fields south of Tehachapi.
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WAGE ADJUSTMENTS IN CALIFORNIA OIL FIELDS. 21

G E N E R A L  S P E C IF IC A T IO N S — S C H E D U L E  B  P IP E  L I N E S .

Roustabouts include the following classes of semiskilled labor:
Permanent pipe-line crews which are regularly employed in permanent pipe-line 

gangs; line walkers; tank-car loaders; boiler washers (where chipping is done occa
sionally); wharfmen (not including wharfingers).

Common labor (unskilled labor): Common labor is defined to be that labor em
ployed in other lines of business and not peculiar to the oil business, and shall con
sist of the following classifications:

Gardeners; janitors; watchmen engaged at the usual watchman’s duties, and not 
required to bleed or gauge tanks; gatekeepers; swampers; auto and truck washers; 
water carriers; weed cutters; ditch diggers; pick and shovel men; clean-up men; yard 
laborers; tank, tank-car, and pipe cleaners, scrapers, and painters; men loading and 
unloading cars, trucks, or other vehicles; men distributing material in warehouses, 
yards, storehouses, or about the fields or plants.

Double-line station is defined as one which operates at least 50 per cent of the time 
of any pay-roll period on two or more outgoing main lines.

When the above conditions of operation are not met, the station will be deemed a 
single-line station.

Single-line station is defined as one which operates as a main-line station on one 
only outgoing line of 6-inch diameter pipe or over.

The designation “ Combination engineer-fireman” applies to those employees 
Working at small stations whose duties comprehend both pumping and firing.

W ork in g  co n d itio n s .—Will follow the present practice with pipe-line operators with 
respect to shift work.

All other conditions will follow those outlined for field employees, and as follows:
(a ) D a y lig h t e m p lo yees .—All daylight men to work a full day of eight hours. Where 

work is located at a considerable distance from the boarding house or other central 
station, daylight men will go to their work on company time and return on their own 
time, with the proviso that loss of time to workers is not to exceed 20 minutes per 
day.

(b) T ru ck  d rivers  a n d  team sters.—Owing to the exigencies of the service, truck 
drivers and teamsters may be required to work such additional time over eight hours 
as may be necessary, and shall be paid therefor on a pro rata hourly basis of the day’s 
wage.

(c) Eight hours will constitute a day’s work for all workers, and longer hours of 
labor will not be permitted, even though the employer desires and the worker is 
willing to work additional time, except in cases of emergency, when life or property 
are in danger, or in the loading or discharge of vessels.

In such cases overtime may be compensated for by the allowance of an equivalent 
amount of time at some subsequent date, unless otherwise mutually agreed upon.

G en era l c o n d itio n s .—Employees covered by these classifications are expected to 
perform any duties to which they may be assigned. If work of a higher class is re
quired of an employee, he shall receive the wage of the position to which he has been 
assigned for as long a time as he occupies that position. If employees are temporarily 
shifted to any position paying a smaller wage, no reduction in wages will be made, but 
in case of any temporary shutting down of any particular unit instead of laying off 
the employees in that unit the management may transfer the men to any other posi
tion and rate the wage according to the position.

SCHEDULE C—REFINERIES.

S E M I S K I L L E D  L A B O R .

Effective wage. - Classification.
$5.75 plus 25 cents—Case, barrel, and drum fillers, weighers, painters, stencilers, and 

labelers. (All departments.)
Drum and barrel washers, reamers, gluers, coaters, sprayers, and 

nailers. (All departments.)
Drum-repairer helpers.
Cooper helpers.
Can-filling crews.
Second-class box makers and nailers.
Tank-car loaders.
Compound house and grease makers’ helpers.
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Effective wage. 
$5.75 plus 25cents-

$6.00 plus 25 cents-

$6.00 plus 25 cents- 
$6.25 plus 25 cents-

$6.50 plus 25 cents-

Classification.
-Tail house men.
Pumper’s helper and gauger and second-class pumper.
Wharf men.
Sump or trap tenders.
Boiler washers. (An increase of 50 cents over the base wage 

will be paid for the actual number of hours while engaged in 
chipping or working inside of the boiler.)

Assistant gaugers and gaugers for run-down and receiving tanks.
Stablemen. (Split time understood; 8 hours’ work within any 

101 consecutive hours.)
Teamsters, 2-horse (where teamster does not hitch, unhitch, 

harness, or unharness). •

S K IL L E D  L A B O R .

-Boiler firemen. (Tank farms, small plants or assistant in large 
plants.)

Still firemen (small plants).
Solderers repairing drums and cans, and solderers soldering new 

lubricating oil cans.
Box makers.
Printing press men.
Assistant filtermen.
Assistant compounders.
Earth burners.
Mechanics’ helpers.
Assistant acid sludge treaters.
Truck drivers (to and including 1-ton trucks).
Teamsters, 2-horse (providing that teamsters clean, harness, 

hitch, unhitch, and unharness their own teams. An addi
tional 25 cents in lieu of overtime for stable work will be paid 
where the teamster also feeds and acts as stableman).

-Loading pumpers.
-Industrial locomotive engineers.
Solderer on filling machines (light refined oil;.
Pumpers (including pumper-gaugers, steam or motor driven 

pumps).
Compressor-house men.
Still firemen (large plants).
Boiler firemen (large plants).
Assistant treaters.
Gaugers.
Truck drivers (to and including 2 tons).
Tractor drivers (light).
Dehydrator operators (also operating in plants in conjunction 

with other work).
Power-driven, refined oil filling machine operator.
Head stablemen. (Provided that this classification shall only 

apply where more than two stablemen are employed in the 
same bam.)

Teamsters, 4-horse. (Providing that teamsters clean, harness 
and unharness, hitch and unhitch their own teams. An ad
ditional 25 cents in lieu of overtime for stable work will be 
paid where the teamster also feeds and acts as stableman.)

-Still men’s helpers (helpers to first-class still men).
Compound and grease makers.
Power plant engineers (second class).
Pumpers (main pump house in large refineries).
Filter men.
Boiler water tender and fireman (when assistant is employed).
Assistant chief gauger or oil dispatcher.
Teamsters, 6-horse. (Providing that teamsters clean, harness 

and unharness, hitch and unhitch their own teams. An ad
ditional 25 cents in lieu of overtime for stable work will be 
paid where the teamster also feeds and acts as stableman.)
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Effective wage. Classification.

$6.75 plus 25 cents—Refined oil treaters.
Acid sludge treaters.
Second-class still men (rerun, steam and small unit stills in large 

plants).
First still men (in small refineries and topping plants).
Power plant engineers (first class).
Truck drivers (2-ton trucks, equipped with, pneumatic tires all 

around, and all trucks over two tons).
Tractor drivers (heavy).
Tight barrel coopers (first class).

$7.75 plus 25 cents—First-class still men.
Lubricating oil treaters and treaters in charge of both light oil 

and lubricating oil agitators.

M E C H A N IC S .

$7.75 plus 25 cents—First-class mechanics (boiler makers, blacksmiths, electricians, 
machinists, pipe fitters, riggers, tinsmiths, and welders).

$6.50 plus 25 cents—Second-class mechanics (boiler makers, blacksmiths, electricians, 
machinists, pipe fitters, riggers, tinsmiths, and welders).

The wage schedules fixing wages for craftsmen are not applicable to refineries, 
pipe line stations, or fields south of Tehachapi.

The wage schedules in reference to refineries are not applicable to refineries in Los 
Angeles and the vicinity.

G E N E R A L  S P E C IF IC A T IO N S — S C H E D U L E  C R E F I N E R I E S .

Common labor (unskilled labor): Common labor is defined to be that labor employed 
in other lines of business, and not peculiar to the oil business; and shall consist of the 
following classifications:

Gardeners; janitors; watchmen engaged at the usual watchman’s duties, and not 
required to bleed or gauge tanks; gatekeepers; swampers; auto and truck washers; 
water carriers; weed cutters; ditch diggers; pick-and-shovel men; clean-up men; 
yard laborers; tank, tank-car, and pipe cleaners, scrapers, and painters; men loading 
and unloading cars, trucks, or other vehicles; men distributing material in warehouses, 
yards, storehouses, or about the fields or plants.

W O R K I N G  C O N D IT IO N S .

H o u rs  o f  w o r k —  Eight hours shall constitute a day’s work for all workers, except in 
cases of emergency or where the economical conduct of the business demands longer 
hours. All daylight men are to work a full day of eight hours on the job. Shift men 
are to remain on duty until relieved by a succeeding shift. In cases where daylight 
employees are required to work overtime, time and a half shall be paid for such over
time. In the exceptional cases where shift men may be required to work longer time, 
such overtime shall be compensated for on a pro rata hourly basis of the day’s wage.

Truck drivers and teamsters, owing to the exigencies of the service, may also be 
required to work additional time over the customary eight hours, and they shall be 
paid therefor on a pro rata hourly basis of the day’s wage.

G en era l c o n d itio n s .—Employees covered by these classifications are expected to per
form any duties to which they may be assigned. If work of a higher class, is required 
of an employee he shall receive the wage of the position to which he has been assigned 
for as long a time as he occupies that position. If employees are temporarily shifted 
to any position paying a smaller wage no reduction in wage will be made, but in case 
of any temporary shutting down of any particular unit, instead of laying off the 
employees in that unit the management may transfer the men to any other position 
and rate the wage according to the position.
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INDUSTRIAL RELATIONS.

Report oi Federal Electric Railways Commission.

PRESIDENT Wilson appointed the Federal Electric Railways 
Commission on May 31, 1919, in response to a suggestion out
lining the need for such a commission in a joint letter from 

William C. Redfield, then Secretary of Commerce, and William B. 
Wilson, Secretary of Labor.

The commission was instructed to make a careful study of the 
whole electric railway problem, involving an investigation of general 
franchise and operating conditions in their relation to rates, includ
ing the service-at-cost plan, State and municipal taxation, local 
paving requirements, and internal economics that might be effected. 
The thought was to give State and municipal authorities and others 
concerned the benefit of full information and of any conclusions or 
recommendations that might be formulated. The personnel of the 
commission was as follow's:

Charles E. Elmquist, president and general solicitor of the National Association of 
Railway and Utilities Commissioners.

Edwin F. Sweet, Assistant Secretary of Commerce, representing the Department of 
Commerce.

Philip H. Gadsden, representing the American Electric Railway Association. 
Royal Meeker, Commissioner of Labor Statistics, Department of Labor, represent

ing that department.
Louis B. Wehle, general counsel of the War Finance Corporation, representing the 

Treasury Department.
Charles W. Beall, of Harris, Forbes & Co., New York, bankers, representing the 

Investment Bankers Association of America.
William D. Mahon, president of Amalgamated Association of Street & Electric 

Railway Employees of America, representing that association.
George L. Baker, mayor of Portland, Oreg., representing the American Cities League 

of Mayors.
The commission began its work early in June, 1919, the first public 

hearing being held in New York City on the 19th. Altogether 95 
witnesses testified in person and 21 others sent prepared statements. 
Data were gathered also by a series of questionnaires sent to each 
city in which there is a street or interurban railway, addressed to 
the electric railways, the mayors, chambers of commerce, and the 
central labor unions, and also to all State public utility commissions. 
The final meeting of the commission was held in Washington July 22 
to 27, 1920.

The report of the commission, which wTas submitted to the Presi
dent on July 28 and made public on August 24, suggests sweeping 
reforms in the electric railway industry designed to restore public 
confidence and vitally needed credit. Outstanding among the rec
ommendations is that for the installation of the service-at-cost plan of 
operation. This plan, now operative in Cleveland, Cincinnati, Dallas, 
Montreal, and other cities, will, it is believed, remove the industry 
from the field of speculative gain, furnish rides at the lowest possible 
cost and restore credit and public confidence. Primarily, the plan 
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provides for furnishing rides at actual cost, which shall govern the 
rate of fares, and for protecting the investor by guaranteeing a fixed 
return on an agreed valuation of his holdings.

We strongly recommend the principles of the service-at-cost, contract, not as the 
only solution, but as one means of solving a very difficult problem.

The main features of the contract as given in the report are: (a) 
Fair valuation of the property; (b) capitalization to conform thereto; 
(c) agreed return upon capital; (d) public control of capital issues, 
and to a certain extent over expenditures; (e) public supervision over 
management, operation and service; (/) automatic changes of rates 
to meet fluctuating economic conditions and to insure a proper return 
on the value; (g) private operation, subject to the right of the munici
pality to purchase the property at its value or upon an agreed price; 
(h) reduction of taxes and assessments.

The controlling element in its favor is the restoration of public confidence in the 
corporation due to the removal of those elements of friction which have so frequently 
engaged the attention of the public. I t might also be said that to a certain extent it 
removes the railways from the idea of speculative gain and places them on a common- 
sense business basis where the people pay for the service they get and where the oppor
tunity for large profits no longer exist, since economies and lower operating costs are 
reflected in reduced charges for service. When the contract once is established, the 
opportunity for municipal corruption is reduced to the minimum.

The report insists that chaos faces the industry unless credit is 
restored and cooperation between public, managements and em
ployees established.

Managements are advised that their primary duty is to serve the 
public with the highest efficiency at the lowest cost, with their cards 
lace upward on the table, and not to use the industry as a means of 
obtaining profits beyond what may be necessary for upkeep, to pay 
a fair return upon the agreed value of the property and to secure the 
investment of funds further required. The public duty is declared 
to be the supervision and control of railway properties with the 
view of safeguarding the public interest, and "the allowance of such 
return upon the fair valuation of the property as may be agreed 
upon in the contract between the city and the company. By reason 
of such supervision the future attitude of the public should be one of 
friendliness and cooperation. Employees, it is said, should have a 
living wage and humane hours of labor and working conditions and 
a right to deal collectively with their employers, through committees 
or representatives of then* own selection, but it is added that 'hall 
labor disputes should be settled voluntarily or by arbitration and the 
award oi such board should be final and binding on both parties. 
It is intolerable that the transportation service of a city should be 
subject to occasional paralysis, whether by strikes or by lockouts.”

section of the report dealing with labor on street railways 
is quoted in full: v

The labor policies of the electric street railways will in the future be of great impor
tance as an element in the restoration and the permanent maintenance of their 
credit. The full cooperation of la!»or is essential to the highest prosperity and useful
ness of the industry. This is particularly true because in the case of the street rail
ways the employees who immediately handle the service come into direct contact 
with the people who consume that service.

Labor on Street Railways.
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26 M ONTH LY LABOR REVIEW.

The evidence before this commission shows that in the past the suspensions of 
service due either to strikes or lockouts have been costly to both the employees and 
to the operating company, but the loss occasioned to these two groups has been sec
ondary to the damage wrought to the public interest. The conditions which recur
rently bring about such interruptions of service should be treated at their roots. The 
employees engaged in this occupation should have a living wage and humane hours 
of labor and working conditions. They should have the right to deal collectively 
with their employers through committees or representatives of their own selection. 
In all contracts and working agreements made between them and the employing com
panies, there should be arbitration provisions under which all labor disputes which 
can not be voluntarily settled shall be submitted to boards of arbitration composed of 
disinterested persons. The award of such a board of arbitration should be final and 
binding upon both parties to the controversy; for it is intolerable that the transporta
tion service of a city should he subject to occasional paralysis, whether by strikes or 
by lockouts. I t would seem that public authorities could well interest themselves in 
the formulation of such plans and rules for the arbitration of labor disputes under 
these contracts as will secure justice to both parties and as will assure continuity of 
service in so far as that may be possible of achievement.

But the full cooperation of labor in the street railway industry will not have been 
brought about alone by the recognition of the right of collective bargaining which we 
have just been urging. Such recognition is but a foundation for full cooperation. 
The actual work of insuring it must come from the employees themselves to whom 
the right of collective bargaining is thus given. For that right carries with it'a duty. 
I t would seem to be the duty of the organization which bargains for the individual 
worker to interest itself actively and unremittingly in his delivering to the company 
his best strength and intelligence.

This commission thinks that where the street railway worker has the right of col
lective bargaining, the public has a right to expect that the organization or association 
representing him will not only procure his wage but will also continuously stimulate 
his whole-hearted constructive cooperation with the company and his effective 
service to the public.

commission states that a large number of factors have con
tributed to the present plight of the electric railway industry, 

one of which is the increasing demands of labor. O f this the com
mission says:

The wages of street railway labor prior to the war were generally insufficient from 
the viewpoint of the living wage, and the increases in wages that have taken place 
since the beginning of the war period have not on the average been as great as the 
increase in the cost of living.

At the time of our entry into the war the average wages of motormen and conduc
tors for companies of 100 miles and over were approximately 31.5 cents per hour. 
Since the war there has been a rapid increase in the wages of employees. The Na
tional War Labor Board by its awards in the year 1918 established the normal wages 
for this_ class of service in different cities varying from 38 cents to 48 cents per hour, 
increasing wages 23?, per cent. The awards of the board mark the beginning of the 
rapidly- increasing wages in this class of employment. An exhibit filed by the Amal
gamated Association of Street and Electric Railway Employees of America shows 
the wages for conductors in the principal cities of the United States and Canada as 
of January 1, 1920. Since that date new contracts have been agreed to which sub
stantially increase the wages in a number of cities.

conclusions and recommendations of the commission are 
»nmmed up in section 1 of the report, as follows:

1. The electric railway furnishing transportation upon rails is an essential public 
utility, and should have the sympathetic understanding and cooperation of the 
public if it is to continue to perform a useful public service.

2. The electric railway’ has been, and will continue to be, a public utility, subject 
to public control as to the extent and character of the service it renders, and as to 
the rates it charges for such service.

Wages in the Electric Railway Industry.

Conclusions and Recommendations.
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INDUSTRIAL RELATIONS. 27
3. I t  is of the highest importance that both the total cost of the service and the 

cost to the individuals who use it shall be kept as low as possible without injustice 
to those who take part in producing it.

4. The electric railway industry as it now exists is without financial credit, and 
is not properly performing its public function.

5. This condition is the result of early financial mismanagement and economic 
caruses, accentuated by existing high price levels of labor and materials, and of the 
failure of the uniform unit fare of 5 cents prescribed either by statute or by local 
franchise ordinances or contracts to provide the necessary revenues to pay operating 
costs and to maintain the property upon a reasonable basis.

6. The industry can be restored to a normal basis only by the introduction of econo
mies in operation, improving its tracks, equipment and service, and securing a rea
sonable return upon the fair value of its property used in the public service when 
honestly and efficiently managed.

7. The electric railways must expand to meet the growing needs of their com
munities ; therefore, the first essential is to restore credit in order to obtain necessary 
new capital for the extension and improvement of service.

8. Restoration of credit involves a readjustment of relations which will remove 
public antagonism, provide public cooperation, and insure to the investor the integ
rity of his investment and a fair rate of return thereon.

9. Effective public cooperation should be exercised by eliminating, in so far as it 
is practicable, special assessments for sprinkling, paving, and for the construction 
and maintenance of bridges which are used by the public for highway purposes.

10. Extensions into new- territory resulting in special benefits to the property in 
that vicinity should be paid for by assessments on such property in proportion to the 
benefits received, and that the amount of such assessments should not be added to 
the physical value of the corporate property.

11. The great increase in the use of private automobiles, the jitney and motor buses, 
has introduced a serious, although not a fatal, competition to the electric railway. 
These forms of public motor conveyance when operated as public carriers should 
properly be subject to equivalent regulatory provisions.

12. The full cooperation of labor is essential to the highest prosperity and the use
fulness of the industry. The employees engaged in this occupation should have a 
living wage and humane hours of labor and working conditions. They should have 
the right to deal collectively with their employers, through committees or represen
tatives of their own selection. All labor disputes should be settled voluntarily or 
by arbitration, and the award of such a board should be final and binding upon both 
parties. _ I t  is intolerable that the transportation service of a city should be subject 
to occasional paralysis, whether by strikes or by lockouts.

13. A private industry should not be subsidized by public funds, unless it is im
peratively necessary for the preservation of an essential service, and then only as an 
emergency measure.

14. Unless the usefulness of the electric railways is to be sacrificed, public control 
must be flexible enough to enable them to secure sufficient revenues to pay the entire 
cost of the service rendered, including the necessary cost of both capital and labor.

15. There can be no_ satisfactory solution of the electric railway problem which 
does not include the fair valuation of the property employed in the public service, 
and where that is done, the companies should voluntarily reduce any excessive 
capitalization to the basis of such values.

16. There is no insuperable objection to a large, wide-awake city having exclusive 
jurisdiction over the rates and services of public utilities.

17. The necessity for_ scientific and successful regulation of systems, whether 
large or small, and especially those which operate through several cities and villages 
and in rural territory, leads to the conclusion that local regulation should generally 
be subject to the superior authority of the State, whether as a matter of original 
jurisdiction or through the medium of appeal.

18. Cost-of-service contracts are in the experimental stage, but where tried, they 
seem to have secured a fair return upon capital, established credit, and effected rea
sonably satisfactory public service. Such contracts may safely be entered into where 
the public right eventually to acquire the property is safeguarded.

19. The right of the public to own and operate public utilities should bo recognized, 
and legal obstacles in the way of its exercise should be removed.

20. While eventually it  might become expedient for the public to own and operate 
electric railways, there is nothing in the experience thus far obtained in this country 
which will justify the assertion that it  will result in better or cheaper service than 
privately operated utilities could afford if properly regulated.
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28 MONTHLY LABOR REVIEW.

21. Puttie ownership and operation of local transportation systems, whether or not 
it  be considered ultimately desirable, is now, because of constitutional and statutory 
prohibitions, financial and legal obstacles, the present degree of responsibility of our 
local governments, and the state of public opinion, practicable in so few instances 
that private ownership and operation must as a general rule be continued for an 
extended period.

22. If the reforms incident to public regulation which we suggest in this report 
should not result in making private ownership satisfactory to the public, such reforms 
should at least enable public ownership to be established upon a just and equitable 
basis.
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PRICES AND CO ST OF LIVING,

Retail Prices of Food in the United States.

THE following tables are based on figures which have been received 
by the Bureau of Labor Statistics from retail dealers through 
monthly reports of actual selling prices.1 

Table 1 shows for the United States retail prices of food on July 15 
and August 15, 1920, and on August 15, 1919, as well as the percentage 
changes in the month and in the year. For example, the price of 
fresh milk in August, 1919, was 15.5 cents; in July, 1920, 16.7 cents; 
and in August, 1920, 17 cents. These figures show an increase of 10 
per cent in the year and an increase of 2 per cent in the month.
T a b l e  1.—A V ER A G E R E T A IL  P R IC E S OF S P E C IF IE D  FOOD A R TIC LE S AND P E R  CEN T 

O F IN C R EA SE O R D E C R E A SE , AUG. 15, 1920, COM PARED W IT H  AUG. 15, 1919, AND JU L Y  
15, 1920.

[Percentage changes of five-tenths of 1 per cent and over are given in whole num bers.]

Article. U nit.
Average retail price on-

A u g .  15, 
1919.

J u l v  15, 
1920.

A u g .  15, 
1920.

A u g .  15, 
1919.

J u l y  15, 
1920.

C e n ts . C e n ts . C e n ts .
4 2 .1 4 8 .7 4 7 .3 + 12 -  3
3 9 .5 4 5 .0 43. 7 + 11 -  3
3 2 .4 3 5 .9 3 4 .9 + 8 -  3
2 6 .6 2 8 .6 27 . 5 + 3 -  4
1 9 .3 19. 1 1 8 .6 _ 4 -  3
4 6 .9 4 3 .7 4 5 .9 — 2 +  5
5 7 .7 5 4 .7 54. 8 — 5 +  0 . 2
56. 9 5 9 .7 6 0 .2 + 6 +  1
3 6 .4 4 1 .1 3 9 .7 + 9 -  3
4 1 .8 4 5 .0 4 5 .1 + 8 +  0 . 2
3 2 .3 3 8 .7 3 8 .8 + 20 +  0 .3
1 5 .5 1 6 .7 1 7 .0 + 10 +  2
1 6 .3 15. 4 15. 6 — 4 +  1
6 4 .1 6 7 .9 6 7 .0 + 5 -  1
4 2 .5 4 2 .7 42. 2 — i -  1
38. 5 3 6 .1 3 6 .0 — 7 -  0 .3
4 3 .5 4 1 .2 4 0 .5 — 7 -  2
4 2 .0 2 9 .0 2 7 .8 _ 34 -  4
4 0 .5 3 6 .5 3 4 .5 — 15 -  5
6 0 .2 5 7 .3 63. 6 + 6 +  11
1 0 .1 1 1 .9 1 1 .9 + 18 0

7 .4 8 .7 8. 4 + 14 -  3
6 .6 7 .0 6 .9 + 5 -  1
8 .9 1 1 .0 1 1 .1 + 25 +  1

1 4 .0 1 4 .8 14. 6 + 4 -  1
2 5 .1 3 0 .3 3 0 .4 21 +  0 .3
1 9 .3 2 1 .4 2 1 .7 12
1 5 .5 1 8 .6 1 8 .3 + 18 -  2
1 2 .3 1 1 .9 1 1 .7 5 -  2

5. 0 8 .9 5 .0 0 — 44
7 .8 6 .7 5 .6 — 28 - 1 6
5 .3 7 .5 4. 4 _ 17 - 4 1

1 7 .1 1 6 .8 1 6 .8 _ 2 0
1 9 .1 1 8 .8 18. 7 _ 2 -  1
1 9 .1 1 9 .3 19. 4 + 2 +  1
1 5 .9 15. 2 15. 2 — 4 0
I t .  1 26. 5 2 2 .9 +  106 - 1 4
70. 7 7 4 .5 7 4 .3 5 -  0 .3
4 7 .8 4 9 .3 48. 4 + i -  2
2 7 .4 2 8 .4 2 8 .3 + 3 -  0 .4
1 8 .0 2 8 .2 2 8 .9 61 +  2
39. 1 4 6 .5 44. 3 + 13 -  5
53. 7 6 6 .8 6 5 .8 + 23 -  2

, 8 -  6

Per cent of increase (+ )  
or decrease ( —) Aug. 15, 

• 1920, compared w ith—

Sirloin steak..........
Round steak.........
Rib roast...............
Chuck roast..........
Plate beef..............
Pork chops............
Bacon....................
Ham......................
Lamb....................
Hens......................
Salmon (canned)..
Milk, fresh ............
Milk, evaporated..
Butter............. ......
Oleomargarine.......
Nut margarine......
Cheese....................
Lard......................
Crisco....................
Eggs, strictly fresh.
Bread....................
Flour.....................
Corn meal.............
Rolled oats.............
Corn flakes............
Cream of Wheat__
Macaroni.......... .
Rice.......................
Beans, navy..........
Potatoes................
Onions.......... ........
Cabbage.................
Beans, baked..........
Com, canned........
Peas, canned........
Tomatoes, canned. 
Sugar, granulated..
Tea........................ .
Coffee....................
Prunes....................
Raisins..................
Bananas...............
Oranges.................
22 weighted articles«.

Pound.......
.......do.........
.......do.........
.......do.........
.......do.........
.......do.........
.......do.........
.......do.........
.......do.........
.......do.........
.......do.........
Quart.........
15-16 oz. can
Pound.......

.......do.........

.......do.........

.......do.........

.......do.........

.......do.........
Dozen........
Pound.......

.......do.........

.......do.........

.......do.........
8-oz. pkg.. .  
28-oz. pkg..
Pound.......

.......do.........

.......do.........

.......do.........

.......do.........

.......do.........
No. 2 can...
.......do.........
.......do.........
.......do.........
Pound.......

.......do.........

.......do.........

. ..» .do........

.......do.........
Dozen........

.......do.........

« See note 2, p. 30.
1 In  addition to  m onthly  re ta il prices of food and coal, th e  B ureau secures prices of gas and  d ry  goods 

from each of 51 cities and  publishes these prices as follows: Gas in  the  June  issue and  d ry  goods in  the  
April, Ju ly , October, and  December issues.

11558°— 20- [653] 29

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



30 MONTHLY LABOR REVIEW,

The cost of 22 food articles 2 combined showed an increase of 8 
per cent in August, 1920, as compared with August, 1919, hut a 
decrease of 6 per cent in August, 1920, as compared with July, 1920. 
This decrease of 6 per cent in August, 1920, was the largest decrease 
in any one month since 1913, with the exception of a decrease of 
7 per cent in February, 1919.
Table 2.—A V E R A G E  R E T A I L  P R I C E S  O F  S P E C I F I E D  F O O D  A R T I C L E S  A N D  P E R  C E N T  

O F  I N C R E A S E  O R  D E C R E A S E ,  A T J G . 15 O F  E A C H  Y E A R  1914 T O  1920, C O M P A R E D  W I T H  
A U G .  15 , 1913.

[ P e r c e n t a g e  c h a n g e s  o f  f i v e - t e n t h s  o f  1 p e r  c e n t  a n d  o v e r  a r e  g i v e n  i n  w h o l e  n u m b e r s . ]

Per cent of increase (+ )  or decrease
Average re ta il prices Aug. 15— c - ) Aug. 15 of each specified year

Article. U nit.
compared w ith  Aug. 15, 1913.

1913 1914 1915 1916 1917 1918 1919 1920 1914 1915 1916 1917 1918 1919 1923

Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts.
Sirloin steak ... Pound. 26.4 27.9 26.5 28.4 32.9 41.5 42.1 47.3 + 6 +0.4 +  8 -F 25 +  57 +  59 +  79
Round s teak . . . .d o ... 23.2 25.1 23.8 25.7 30.8 39.6 39.5 43.7 + 8 +  3 +  11 +  33 +  71 +  70 +  88
R ib roast......... . . .d o .. . 20.2 21.4 20.5 21.9 25. 6 32.6 32.4 34.9 + 6 +  1 +  8 +  27 +  61 +  60 +  73
Chuck roast.. __d o ... 16.5 17.5 16.4 17.6 21.7 28.3 26.6 27.5 + 6 -  1 +  7 +  32 +  72 +  61 +  67
P late  beef---- . . .d o .. . 12.2 13.0 12.2 12.9 16.2 21.7 19.3 18.6 + 7 0 +  6 +  33 +  78 +  58 +  52
Pork chops___ . ..d o .. . 21.9 25.1 21.6 24.4 34.5 42.2 46.9 45.9 + 15 -  1 +  11 +  58 +  93 +  114 +110
Bacon............... . . .d o .. . 28.3 28.8 27.1 29.2 43.1 54.0 57.7 54.8 + 2 -  4 +  3 +  52 +  91 +  104 +  94
H am ................. . . .d o .. . 28.4 29.1 26.3 30.0 39.4 48.5 56.9 60.2 + 2 -  7 +  6 +  39 +  71 +100 +  112
L am b................ . . .d o .. . 18.9 20.6 20.5 23.1 29.7 36.9 36.4 39.7 + 9 +  8 +  22 +  57 +  95 +  93 +110
H ens............... . . .d o .. . 21.5 22.1 20.6 23.8 27.9 38.6 41.8 45.1 + 3 -  4 +  11 +  30 +  80 +  94 +110
Salmon cl ____ __d o ... 19.8 20.2 27.1 30.2 32.3 38. S
Milk, fresh___
Milk, evapo

ra te d .

Q uart. 
15-16 oz.

8.8 8.9 8.8 9.0 11.4 13.6 15.5
16.3

17.0
15.6

+ 1 0 +  2 +  30 +  55 +  76 +  93

can.
B u tte r.............. Pound. 35.4 36.1 31.4 36.5 47.6 53.9 64.1 67.0 2 -  11 +  3 +  34 +  52 +  81 +  89
Oleomargarine- __d o .. . 42.5 42.2
N ut m argarine 
Cheese..............

__do.. 35.8 36.0
. ..d o .. . 22.0 22.8 22.8 24.4 32.8 34.6 43.5 40.5 + 4 +  4 +  11 +  49 +  57 +  98 +  84

L a rd ................. . . .d o .. . 16.1 15.6 14.1 17.6 27.7 33.1 42/0 27.9 — 3 -  12 +  9 +  72 +106 +161 +  73
Crisco __d o ... 40.5 34.5
Eggs, stric tly Dozen. 33.0 33.2 30.5 36.3 46.1 53.6 60.2 63.6 + 1 -  8 +  10 +  40 +  62 +  82 +  93

fresh.
B read............... Pound. 5.6 6.3 7.1 7.1 10.2 9.9 10.1 11.9 +  13 +  27 +  27 +  82 +  77 +  80 +113
Flour................ . . .d o .. . 3.3 3.5 4.1 4.4 7.6 6.8 7.4 8.4 + 6 +  24 +  33 +130 +106 +124 +155
Corn m eal....... . . .d o .. . 3.0 3.1 3.2 3.3 6.6 6.8 6.6 6.9 4* 3 +  7 +  10 +120 +127 +120 +130
Rolled oa ts__ __do... 8.9 11.1
Corn flakes___ 8-o z . 

pkg.
14.0 14.6

Cream of Wheat. 28-oz. 25.1 30.4
Pkg.

Manaroni Pound, 
. .  .d o .. .

19.3 21.7
Rice.................. 8.7 8.8 9.1 9.1 10.6 13.4 15.5 18.3 + 1 +  5 +  5 +  22 +  54 +  78 +  110
Beans, n avy ... __do.. 7.6 12.1 19.2 17.1 12.3 11. 7
Potatoes....... ..... . . .d o .. . 1.9 1.9 1.4 2.4 3.5 3.9 5.0 5.0 0 -  26 +  26 +  84 +  105 +163 +  163
Onions.............. . .  .d o .. . 3.1 5.0 4.6 5.5 7.8 5.6
Cabbage........... __do.. 5.3 4.4
Beansf baked.. No. 2 17.1 1 6 .8

c a n .
C o r n ,  c a n n e d . . . .  . d o . . . 1 9 .1 1 8 .7
P e a s ,  c a n n e d . . __ d o . . 19.1 1 9 .4
T o m a t o e s , __ d o . . . 1 5 .9 1 5 .2

c a n n e d .
S u g a r ,  g r a n u 

l a t e d .
T e a .........................

P o u n d . 5 .6 7 .9 6 .7 8 .5 1 0 .0 9 .3 11 .1 2 2 .9 + 41 +  20 -F 52 +  7S +  66 +  98 +  309

. . . d o . . . 5 4 .4 5 4 .7 5 4 .6 5 4 .6 6 0 .2 6 5 .8 7 0 .7 7 4 .3 + 1 +  0 .4 + 0 . 4 +  i i +  21 +  30 -f- 37
C o f f e e ............... .. . . . d o . . . 2 9 .8 2 9 .7 3 0 .0 2 9 .9 . 3 0 .5 3 0 .1 4 7 .8 4 8 .4 — 0 .3 +  1 + 0 . 3 +  2 +  1 +  60 +  62
P r u n e s ............... .. . .  . d o . . 1 3 .5 13. 4 1 6 .2 1 7 .1 2 7 .4 2 8 .3
R a i s i n s ................. ___d o . . 1 2 .5 1 2 .8 1 4 .8 1 5 .3 1 8 .0 2 8 .9
B a n a n a s ____ ___ B o z e n . 3 9 .1 4 4 .3
O r a n g e s .............. . . .  . d o . . 5 3 .7 6 5 .8

2 2  w e i g h t e d  
a r t i c l e s . 2

+ 6 -  1 +  11 +  48 +  70 +  91 +  106

a  C a n n e d .
2 T h e  f o l l o w i n g  a r e  t h e  22  a r t i c l e s ,  w e i g h t e d  a c c o r d i n g  t o  t h e  c o n s u m p t i o n  o f  t h e  a v e r a g e  f a m i l y :  S i r l o in  

s t e a k ,  r o u n d  s t e a k ,  r i b  r o a s t ,  c h u c k  r o a s t ,  p l a t e  b e e f ,  p o r k  c h o p s ,  b a c o n ,  h a m ,  l a r d ,  h e n s ,  f lo u r ,  c o r n  m e a l ,  
e g g s ,  b u t t e r ,  m i l k ,  b r e a d ,  p o t a t o e s ,  s u g a r ,  c h e e s e ,  r i c e ,  c o f f e e ,  t e a .  T h e s e  i n c l u d e  a l l  a r t i c l e s  f o r  w h i c h  
p r ic e s  h a v e  b e e n  s e e m e d  e a c h  m o n t h  s i n c e  1913 w i t h  t h e  e x c e p t i o n  o f  l a m b ,  f o r  v l i i c h  t h e  B u r e a u  h a s  n o  
c o n s u m p t i o n  f ig u r e s .
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PRICES AND COST OF LIVING. 31

Table 2 shows for the United States average retail prices of specified 
food articles on August 15 of each year, 1913 to 1920, together with 
the percentage change in August of each year compared with August, 
1913. For example, the price of bread, as compared with the price 
in August, 1913, showed an increase of 13 per cent in August, 1914.; 
27 per cent in August, 1915, and August, 1916; 82 per cent in August, 
1917; 77 per cent in August, 1918; 80 per cent in August, 1919; and 
113 per cent in August, 1920.

The cost of 22 food articles, combined, showed an increase of 106 
per cent in August, 1920, as compared with August, 1913.

Table 3 shows the changes in the retail prices of each of 22 articles 
of food as well as the changes in the amounts of the articles that 
could be purchased for $1, each year, 1913 to 1919, and in August, 1920.
Table 3 — A V E R A G E  R E T A I L  P R I C E S  O F  S P E C I F I E D  A R T I C L E S  O F  F O O D  A N D  

A M O U N T  P U R C H A S A B L E  F O R  $1 , 1913 T O  A U G U S T ,  1920.

S i r l o in  s t e a k . R o u n d  s t e a k . R i b  r o a s t . C h u c k  r o a s t . P l a t e  b e e f . P o r k  c h o p s .

A v e r - A v e r - A v e r - A v e r - A v e r - A v e r
a g e A m t . a g e A m t . a g e A m t . a g e A m t . a g e A m t . a g e A m t .

r e t a i l f o r  S I . r e t a i l f o r  S I . r e t a i l f o r  $1 . r e t a i l f o r  $1. r e t a i l f o r  S I . r e t a i l f o r  S I .
p r ic e . p r i c e . p r i c e . p r i c e . p r i c e . p r ic e .

P e r  lb . L b s . P e r  lb . L b s . P e r  lb. L b s . P e r  lb . L b s . P e r  lb . L b s . P e r  lb . L b s .
1 9 1 3 ...................... $ 0 .2 5 4 3 .9 SO. 223 4 .5 SO. 198 5 .1 SO. 160 6 .3 $ 0 .1 2 1 8 .3 $0. 210 4 .8
1 9 1 4 ......................... .2 5 9 3 .9 .2 3 6 4 .2 .2 0 4 4 .9 . 167 6 .0 -.126 7 .9 .2 2 0 4 .5
1 915 ......................... .2 5 7 3 .9 .2 3 0 4 .3 .2 0 1 5 .0 .1 6 1 6 .2 .1 2 1 8 .3 .2 0 3 4 .9
1 9 1 6 ......................... .2 7 3 3 .7 .2 4 5 4 .1 .2 1 2 4 .7 .1 7 1 5 .8 .1 2 8 7 .8 .2 2 7 4 .4
1 917 ......................... .3 1 5 3 .2 .2 9 0 3 .4 .2 4 9 4 .0 .2 0 9 4 .8 .1 5 7 6 .4 .3 1 9 3 .1
1 918 ......................... .3 8 9 2 .6 .3 6 9 2 .7 .3 0 7 3 .3 .2 6 6 3 .8 .2 0 6 4 .9 .3 9 0 2 .6
1 919 ......................... .4 1 7 2 .4 .3 8 9 2 .6 .3 2 5 3 .1 .2 7 0 3 .7 .2 0 2 5 .0 .4 2 3 2 .4
1920: A u g u s t . . .. 473 2 .1 .4 3 7 2 .3 .3 4 9 2 .9 .2 7 5 3 .6 .1 8 6 5 .4 . 459 2 .2

B a c o n . H a m . L a r d . H e n s . E g g s . B u t t e r .

P e r  lb . L b s . P e r  lb . L b s . P e r  lb . L b s . P e r  lb . L b s . P e r  doz. D o z . P e r  lb . L b s .
1913 ......................... $0. 270 3 .7 $0. 269 3 .7 SO. 158 6 .3 $ 0 .2 1 3 4 .7 SO. 345 2 .9 SO. 3S3 2 .6
1 914 ......................... .2 7 5 3 .6 .2 7 3 3 .7 .1 5 6 6 .4 .2 1 8 4 .6 .3 5 3 2 .8 .3 6 2 2 .8
1 915 ......................... .2 6 9 3 .7 .2 6 1 3 .8 .1 4 8 6 .8 .2 0 8 4 .8 .34-1 2 .9 .3 5 8 2 .8
1 916 ......................... .2 8 7 3 .5 . 294 3 .4 .1 7 5 5 .7 .2 3 6 4 .2 .3 7 5 2 .7 .3 9 4 2 .5
1 917 ......................... .4 1 0 2 .4 .3 8 2 2 .6 .2 7 6 3 .6 .2 8 6 3 .5 .4 8 1 2 .1 .4 8 7 2 .1
1 918 ......................... .5 2 9 1 .9 .4 7 9 2 .1 .3 3 3 3 .0 .3 7 7 2 .7 .5 6 9 1 .8 .5 7 7 1 .7
1 919 ......................... .5 5 4 1 .8 .5 3 4 1 .9 .3 6 9 2 .7 .4 1 1 2 .4 .6 2 8 1 .6 .6 7 8 1 .5
1920: A u g u s t . . .5 4 8 1 .8 .6 0 2 1 .7 .3 1 4 3 .2 .4 5 1 2 .2 .6 3 6 1 .6 .6 7 0 1 .5

C h e e s e . M ilk . B r e a d . F l o u r . C o m  m e a l . R ic e .

P e r  lb . L b s . P e r  q t. Q ts . P e r  lb . I jb s . P e r  lb . I jb s . P e r  lb . L b s . P e r  lb . L b s .
1 9 1 3 ......................... $0. 221 4 .5 SO. 089 i l .  2 SO. 056 1 7 .9 SO. 033 3 0 .3 SO. 030 3 3 .3 SO. 087 1 1 .5
1914 ......................... .2 2 9 4 .4 .0 8 9 1 1 .2 .0 6 3 1 5 .9 .0 3 4 2 9 .4 .0 3 2 3 1 .3 .0 8 8 1 1 .4
1915 ........................ .2 3 2 4 .3 .0 8 8 1 1 .4 .0 7 0 1 4 .3 .0 4 2 2 3 .8 .0 3 3 3 0 .3 .0 9 1 1 1 .0
1916 ......................... .2 5 8 3 .9 .0 9 1 1 1 .0 .0 7 3 1 3 .7 .0 4 4 2 2 .7 .0 3 4 2 9 .4 .0 9 1 1 1 .0
1917 ......................... .3 3 2 3 .0 .1 1 2 9 .0 .0 9 2 1 0 .9 .0 7 0 1 4 .3 .0 5 8 1 7 .2 .1 0 4 9 .6
1918 ......................... .3 5 9 2 .8 .1 3 9 7 .2 .0 9 8 1 0 .2 .0 6 7 1 4 .9 .0 6 8 1 4 .7 .1 2 9 7 .8
1919 ......................... .4 2 6 2 .3 .1 5 5 6 .5 .1 0 0 1 0 .0 .0 7 2 1 3 .9 .0 6 4 1 5 .6 .1 5 1 6 .6
1920: A u g u s t . . .4 0 5 2 .5 .1 7 0 5 .9 .1 1 9 8 .4 .0 8 4 1 1 .9 .0 6 9 1 4 .5 .1 8 3 5 .5

P o t a to e s . S u g a r . C o ffe e . T e a .

P e r  lb . L b s . P e r  lb . L b s . P e r  lb. L b s . P e r  lb . L b s .
1 9 1 3 ......................... $ 0 .0 1 7 5 8 .8 SO. 055 1 8 .2 $ 0 .2 9 8 3 .4 SO. 544 1 .8
1 9 1 4 ......................... .0 1 8 5 5 .6 .0 5 9 1 6 .9 .2 9 7 3 .4 .5 4 6 1 .8
1915 ......................... .0 1 5 6 6 .7 .0 6 6 1 5 .2 .3 0 0 3 .3 .5 4 5 1 .8
1916 ......................... .0 2 7 3 7 .0 .0 8 0 1 2 .5 .2 9 9 3 .3 .5 4 6 1 .8
1917 ......................... .0 4 3 2 3 .3 .0 9 3 1 0 .8 .3 0 2 3 .3 .5 8 2 1 .7
1918 ......................... .0 3 2 3 1 .3 .0 9 7 1 0 .3 .3 0 5 3 .3 .6 4 8 1. 5
1919 ......................... .0 3 8 2 6 .3 .1 1 3 8 .8 .4 3 3 2 .3 .7 0 1 1 .4
1920: A u g u s t . . .0 5 0 2 0 .0 .2 2 9 4 .4 .4 8 4 2 .1 .7 4 3 1 .3
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32 MONTHLY LABOR REVIEW.

Relative Retail Prices of 22 Articles of Food.

IN TABLE 4 the average monthly and yearly prices of 22 food 
■* articles3 are shown as relative prices or percentages of the 
average prices for the year 1913. These relatives are computed by 
dividing the average price of each commodity for each month and 
each year by the average price of that commodity for 1913. Relative 
prices must be used with caution. For example, the relative price of 
pork chops in November, 1919, was 200, which means that the money 
price was 200 per cent of the money price in 1913, or, in other words, 
the price doubled. The relative price of pork chops in December 
was 181, showing a drop of 19 points from 200, which is a decrease 
of only 9.5 per cent.

In  the last column of this table are given index numbers 4 showing 
the changes by months and years in the retail cost of the 22 food 
articles weighted according to the importance of each article in the 
consumption of the average family. Prices are obtained each month 
for 43 food articles, but only 22 of these are included in the retail 
food price index, because the amounts consumed by the average 
family have been obtained as yet for only these 22 food articles. 
These articles comprise about two-thirds of the entire food budget 
of the average family and reflect with great accuracy changes in the 
cost of the food budget. The figure representing the cost of these 
22 food articles was 219 in July and 207 in August. This shows that, 
as compared with 1913, the cost of these food articles in August, 
1920, was more than double what it was in 1913, and th a t during 
the m onth from July to August there was a decrease of approximately 
6 per cent.

The curve shown in the chart on page 36 pictures more readily to 
the eye the changes in the cost of the iamily market basket and the 
trend in the cost of the food budget than do the index numbers given 
in the table. The chart has been drawn on the logarithmic scale,5 
because the percentages of increase or decrease are more accurately 
shown than on the arithmetic scale.

3 F o r  l i s t  o f  a r t i c l e s ,  s e e  n o t e  2 , p .  30.
4 F o r  a  d i s c u s s io n  o f  t h e  m e t h o d  u s e d  i n  t h e  c o m p u t a t i o n  o f  t h e s e  i n d e x  f ig u r e s ,  s e e  Monthly Labor 

Review f o r  M a r c h ,  1920, p .  34.
6 F o r  a  d i s c u s s io n  o f  t h e  l o g a r i t h m i c  c h a r t ,  s e e  a r t i c l e  o n  “ C o m p a r i s o n  o f  a r i t h m e t i c  a n d  r a t i o  c h a r t s , ”  

b y  L u c i a n  W .  C h a n e y ,  Monthly Labor Review f o r  M a r c h ,  1919, p p .  2 0 -3 4 . A ls o ,  “ T h e  ‘ r a t i o ’ c h a r t , ”  
b y  P r o f .  I r v i n g  F i s h e r ,  r e p r i n t e d  f r o m  Q u a r t e r l y  P u b l i c a t i o n s  o f  t h e  A m e r i c a n  S t a t i s t i c a l  A s s o c ia t io n ,  
J u n e ,  1917, 24 p p .
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Table 4 . — R E L A T I V E  R E T A I L  P R I C E S  O F  T H E  P R I N C I P A L  A R T I C L E S  O F  F O O D  I N  T H E  U N I T E D  S T A T E S ,  1907 T O  A U G U S T ,  1920.

Y e a r  a n d  m o n t h . S i r lo in
s t e a k .

R o u n d
s t e a k .

R i b
r o a s t .

C h u c k
r o a s t .

P l a t e
b e e f .

P o r k
c h o p s .

B a 
c o n . H a m . L a r d . H e n s . E g g s .

B u t 
t e r . C h e e se . M ilk . B r e a d . F l o u r . C o r n

m e a l . R ic e . P o t a 
to e s .

S u 
g a r .

C o f
fee . T e a .

22
w e i g h t 
e d  a r t i 

c le s .

1 9 0 7 .................................... 71 68 76 74 74 76 81 SI 84 85 87 95 88 105 105 82
1 9 0 8 .................................... 73 71 78 76 78 80 83 86 86 90 102 92 111 10« 84
1 9 0 9 .................................... 77 74 81 83 83 82 90 89 93 90 91 109 94 112 107 89
1 9 1 0 .................................... 80 78 85 92 95 91 104 94 98 9 4 108 95 101 109 93
1 9 1 1 .................................... 81 79 85 85 91 89 88 91 93 88 96 102 9 4 130 111 92
1 9 1 2 .................................... 91 89 94 91 91 91 94 93 99 98 97 115 102 132 115 98
1913 : A v .  f o r  y e a r . 100 100 loo 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

J a n u a r y ................. 94 92 95 93 92 89 94 93 97 95 108 107 100 100 100 100 99 9 9 91 106 100 100 ' 98
F e b r u a r y ............. 94 93 95 93 93 90 95 94 98 97 91 108 100 100 100 100 98 99 90 100 100 100 97
M a r c h ..................... 97 96 98 98 98 97 97 97 99 100 77 108 100 100 100 100 98 99 88 99 100 100 97
A p r i l ........................ 101 99 101 101 101 103 99 99 100 104 73 106 100 100 100 100 98 99 87 98 100 100 98
M a y ......................... 101 100 101 101 101 100 100 99 100 104 76 94 99 99 100 101 98 99 91 97 100 100 97
J u n e ......................... 102 101 102 102 101 99 101 102 100 103 81 92 99 99 100 101 98 99 104 97 100 100 98
J u l y .......................... 104 104 102 103 101 103 104 104 101 102 87 91 99 99 100 101 98 100 110 100 100 100 100
A u g u s t ................... 104 104 102 103 101 104 105 106 102 101 96 92 100 99 100 100 100 100 109 102 100 100 101
S e p t e m b e r .......... 103 104 101 103 102 108 104 104 102 101 109 98 100 100 100 100 102 100 110 104 100 100 102
O c t o b e r ................. 101 104 101 103 102 107 103 102 101 100 120 100 101 101 100 99 103 100 106 101 100 100 104
N o v e m b e r ........... 100 102 100 102 102 102 101 100 101 97 144 101 102 102 100 99 104 100 107 99 100 100 105
D e c e m b e r ............ 99 101 100 101 102 97 99 99 100 98 138 104 102 102 100 99 104 100 106 98 100 100 104

1914: A v .  f o r  y e a r . 102 106 103 104 104 105 102 102 99 102 102 94 104 100 112 104 105 101 108 108 100 100 102
J a n u a r y ............ 99 102 • 100 102 102 9 9 98 98 100 100 126 104 104 102 110 98 104 100 108 95 99 100 104
F e b r u a r y ............ 99 102 101 103 102 100 98 99 99 104 106 93 104 102 110 99 103 100 108 94 99 100 101

100 103 101 102 102 100 99 99 99 90 02 105 110 QQ
A p r i l ........................ 100 103 102 103 102 103 99 99 99 108 74 86 104 100 no 9 9 1 103 100 105 91 100 100 97
M a y ......................... 102 105 102 103 103 106 99 99 98 106 77 85 103 100 110 99 103 100 112 91 100 101 98
J u n e ........................ 103 106 103 104 103 103 100 100 97 103 82 88 103 100 100 99 103 1 0 0 , 132 93 100 101 99
J u l y ......................... 106 109 105 106 104 106 101 103 97 103 87 89 103 100 110 98 103 101 155 95 99 101 102
A u g u s t ................... 110 113 108 109 107 119 107 108 99 104 96 94 103 100 112 106 105 101 111 143 100 101 107
S e p t e m b e r .......... 107 110 105 108 107 113 108 108 99 103 107 98 104 100 114 113 109 101 105 145 100 101 107
O c t o b e r ................. 103 107 104 106 106 110 106 105 98 100 113 98 104 101 114 111 109 101 89 132 99 101 105
N o v e m b e r ........... 100 105 103 104 105 104 104 102 99 97 131 103 104 101 114 112 109 101 83 113 99 101 105
D e c e m b e r ............ 101 103 101 103 103 93 103 100 97 94 139 103 104 101 116 113 107 101 84 110 99 101 105

1915: A v .  f o r  y e a r . 101 103 101 101 100 96 100 97 93 97 99 93 105 99 124 126 108 104 89 120 101 100 101
J a n u a r y ................. 100 102 101 101 102 88 101 98 97 95 129 101 105 101 120 124 109 104 85 110 101 100 103
F e b r u a r y ............. 98 100 100 99 101 85 99 96 97 97 98 98 106 100 126 138 110 104 84 118 101 100 101
M a r c h ..................... 97 99 99 98 100 85 98 95 96 '9 9 74 94 106 99 120 136 110 104 &2 120 101 98
A p r i l ........................ 99 100 100 99 100 94 98 94 96 100 75 94 105 99 126 • 137 109 104 86 122 101 100 99
M a y ......................... 101 103 101 101 101 99 98 95 96 101 76 91 106 98 128 139 109 104 89 124 101 100 100
J u n e ......................... 103 105 103 103 101 98 98 97 95 98 78 90 106 98 128 130 109 104 99 126 101 100 100
J u l y ......................... 105 107 104 103 101 100 100 98 93 97 81 90 105 98 126 125 108 104 85 127 101 100 100
A u g u s t ................... 104 107 104 103 101 103 100 98 89 97 88 88 103 99 126 124 108 104 82 123 101 100 100
S e p t e m b e r .......... 104 106 103 102 101 107 100 97 88 97 101 88 103 99 124 117 108 104 79 118 100 100 1 100
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Table 4.—RELATIVE RETAIL PRICES OF THE PRINCIPAL ARTICLES OF FOOD IN THE UNITED STATES, 1907 TO AUGUST, 1920—Concluded. CO

Y  e a r  a n d  m o n t h . S i r lo in
s t e a k .

R o u n d
s t e a k .

R i b
r o a s t .

C h u c k
r o a s t .

P l a t e
b e e f .

P o r k
c h o p s .

B a 
c o n . H a m . L a r d . H e n s . E g g s . B u t 

t e r . C h e e se . M ilk . B r e a d . F l o u r . C o r n
m e a l . R ic e . P o t a 

to e s .
S u 
g a r .

C o f
fe e . T e a .

22
w e i g h t 
e d  a r t i 

c le s .

1915— C o n c l u d e d . 
O c t o b e r ................. 103 104 102 101 99 110 101 99 91 97 117 92 104 100 124 113 108 104 94 111 100 100 103
N o v e m b e r ........... 101

99
102 101 99 98 99 101 100 92 95 133 95 105 100 122 113 107 104 97 119 100 100 104

D e c e m b e r ............ 101 100 99 98 87 101 100 92 95 135 101 107 100 122 114 107 104 106 124 100 100 105
1916: A v .  f o r  y e a r . 108 110 107 107 106 108 106 109 111 111 109 103 117 102 130 135 113 105 159 146 100 100 114

J a n u a r y ................. 101 102 101 99 99 89 101 101 93 101 123 100 110 100 122 120 107 105 136 123 100 100 107
F e b r u a r y ............. 101 102 102 99 100 92 101 102 94 104 101 99 112 100 124 125 108 104 141 125 100 100 106
M a r c h ..................... 104 104 104 103 102 104 103 104 96 107 82 105 113 100 124 120 107 104 140 137 100 100 107
A p r i l ....................... 106 108 106 106 105 107 104 107 100 111 79 108 113 99 124 119 108 104 138 145 100 100 109
M a y ......................... 109 112 110 109 107 109 105 109 106 113 82 97 112 99 124 119 108 104 110 156 100 100 109
J  u r i e ......................... 113 117 113 113 111 110 107 110 108 114 87 95 111 99 124 117 108 105 167 158 100 100 112
J u l y ......................... 113 116 112 112 109 111 107 111 110 113 93 93 110 100 124 116 108 105 134 160 100 100 111
A u g u s t .................. 112 115 111 110 107 116 108 111 111 112 105 95 111 101 126 134 110 105 141 155 100 100 113
S e p t e m b e r .......... 111 1 1 5 ' 110 110 107 125 110 114 118 113 120 102 116 102 136 148 113 105 161 141 100 100 118
O c t o b e r ................. 108 111 108 108 106 118 110 114 123 114 132 109 122 1C5 144 155 117 105 165 149 100 100 121
N o v e m b e r ........... 106 108 106 107 106 111 111 114 135 112 149 114 132 109 150 174 126 105 198 157 100 100 126
D e c e m b e r ............ 10G 107 106 106 106 106 110 114 137 112 154 118 140 112 138 167 131 105 198 151 100 100 126

1917: A v .  f o r  y e a r . 124 130 12g 131 130 152 152 142 175 134 139 127 150 125 164 211 192 119 253 169 101 107 146
J a n u a r y ................. 109 111 109 109 108 113 110 114 136 119 158 118 141 112 140 171 132 105 225 146 100 100 128
F e b r u a r y ............. 113 117 114 116 116 125 114 118 138 126 147 122 142 112 142 171 136 104 290 148 100 100 133
M a r c h ..................... 116 119 118 128 121 133 123 125 151 129 101 121 146 112 144 174 137 104 297 160 101 101 133
A p r i l .......................
M a y .........................

125 130 127 131 132 146 141 136 167 136 112 133 150 114 150 206 154 108 3 39 175 101 101 145
127 133 130 134 135 146 155 144 176 138 116 122 153 117 168 266 178 121 352 183 101 103 151

J u n e ......................... 129 135 132 137 137 148 158 145 177 136 119 123 153 119 170 246 182 125 366 170 101 104 152
J u l y ......................... 129 137 130 137 136 151 159 147 174 131 122 120 149 125 176 220 195 123 246 166 103 n o 146
A u g u s t .................. 130 138 129 136 134 164 160 147 176 131 134 124 148 128 182 229 219 122 206 181 102 111 149
S e p t e m b e r .......... 131 133 131 137 135 185 164 152 188 142 152 129 152 132 170 223 272 124 172 179 102 112 153
O c t o b e r ................. 130 138 130 136 136 185 178 159 198 '1 4 6 160 133 158 143 176 214 232 128 178 177 102 113 157
N o v e m b e r ........... 124 133 127 132 134 165 179 159 207 138 168 138 156 144 176 208 235 131 183 174 102 114 i 155
D e c e m b e r ............ 126 134 128 134 134 161 181 161 211 143 184 142 156 147 166 205 235 133 178 172 102 114 157

1918 : A v .  f o r  y e a r . 153 165 155 166 170 186 193 178 211 177 165 151 162 156 175 203 227 148 188 176 102 no 168
J a n u a r y ................. 129 137 130 138 142 163 180 162 208 154 195 148 156 151 168 200 233 134 188 173 102 115 IC O
F e b r u a r y ............. 132 141 133 142 146 160 179 163 209 170 182 151 158 151 170 200 233 136 188 193 102 112 161
M a r c h ..................... 133 143 135 145 150 161 181 164 210 (*) 128 144 159 151 171 200 240 138 147 167 102 113 154
A p r i l ....................... 144 155 148 159 164 170 183 166 209 G ) 123 132 154 148 175 200 237 139 129 165 101 117 154
M a y ......................... 157 170 161 174 181 175 187 170 208 178 123 133 151 14S 177 200 233 141 129 165 101 117 ! 158
J u n e ........................ 168 182 169 184 188 177 191 173 206 177 123 133 150 146 179 203 223 144 171 165 101 119 162
J u l y ......................... 166 181 168 182 185 180 194 181 206 178 142 137 152 148 179 203 223 148 229 167 101 120 167
A u g u s t .................. 163 178 165 177 179 201 200 180 209 181 155 141 157 153 177 206 227 154 229 169 101 121 171
S e p t e m b e r .......... 164 178 165 178 181 220 208 193 213 185 170 155 163 161 177 206 230 157 229 175 102 122 178
O c t o b e r ................. 161 175 163 174 178 216 214 193 216 183 186 170 174 166 175 203 227 161 206 193 102 121 181
N o v e m b e r ........... 159 173 162 172 175 206 216 195 216 185 215 174 184 173 175 203 217 161 194 196 103 125 183
D e c e m b e r ............ 159 171 161 171 174 197 217 198 216 180 235 190 193 176 175 203 213 160 188 196 109 124 187
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1919: A v .  f o r  y e a r .
January..........
February....... .
Maftdi..............
April...............
May................
J une................
July................
August............
September.......
October__ ... .
November.......
December........

1920:
January..........
February.........
March..............
April................
May.................
June................
July.................
August............

164 174 164 169 167 201 205 299 134 193 182 177 193 174 179 218 213 174 224 205 145 129 186
162 175 165 175 181 193 217 199 211 188 218 184 201 175 175 200 207 159 188 196 117 127 185
162 174 165 174 181 180 205 193 203 186 147 149 185 174 175 203 200 164 182 195 123 126 172
165 177 169 178 183 184 203 191 211 193 140 174 183 172 175 206 197 154 171 193 126 129 175
172 182 175 184 187 197 212 197 223 202 143 186 190 169 175 218 200 154 182 193 129 128 182
175 187 178 186 186 205 210 203 246 204 154 177 191 167 175 227 207 154 194 193 136 128 185
170 181 171 176 174 202 212 205 254 200 155 165 192 167 177 227 210 159 224 193 143 129 184
171 183 169 173 168 220 215 211 266 197 164 164 195 169 179 227 217 168 282 198 155 130 190
166 177 164 166 160 223 214 212 266 196 174 167 197 174 180 224 220 178 294 202 160 130 192
161 170 158 158 150 219 206 205 242 194 183 172 195 176 180 221 223 190 253 200 164 130 188
157 165 155 153 145 211 196 195 228 189 209 186 192 180 180 221 220 199 224 207 163 131 189
155 162 153 151 143 200 189 188 231 184 235 197 195 184 182 224 220 202 229 227 164 131 192
154 161 153 152 143 181 186 186 221 184 261 204 196 188 182 233 220 202 253 264 164 127 197

159 166 159 158 152 178 186 187 215 197 240 194 196 187 195 245 220 208 318 324 165 132 201
160 167 159 157 152 180 186 188 204 210 199 190 196 188 198 245 217 210 353 342 165 131 200
161 168 161 157 150 186 186 190 192 215 161 196 194 187 200 242 217 211 400 340 165 135 200
170 179 169 166 157 206 191 199 191 224 153 199 194 183 200 245 217 2 14 535 367 165 135 211
171 179 169 166 155 202 195 206 189 221 153 187 194 182 205 264 223 215 565 462 165 136 215
182 191 176 174 157 194 200 215 185 216 155 175 189 182 211 267 230 215 606 485 165 136 219
192 202 181 179 158 208 203 222 184 211 166 177 186 188 213 264 233 214 524 482 165 137 219
186 196 176 172 154 219 203 224 177 212 184 175 183 191 213 255 230 210 294 416 162 137 207

1 No hens sold in this month by order of Food Administration.
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T R E N D  I N  R E T A I L  C O S T  O F  22  F O O D  A R T I C L E S ,  C O M B I N E D ,  F O R  T H E  U N I T E D  S T A T E S ,  B Y  M O N T H S ,  J A N U A R Y ,  1913, T O  A U G U S T ,  1920.

[ A v e r a g e  C o s t f o r  1 9 1 3 = 1 0 0 .]
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PRICES AND COST OF LIVING. 37

Retail Prices of Food in 51 Cities on Specified Dates.

A VERAGE retail food prices are shown in Table 5 for 39 cities, 
for August 15 of each year, 1913, 1919, and 1920, and for July 

15, 1920. These cities are as follows:
Atlanta, Ga. 
Baltimore, Md. 
Birmingham, Ala. 
Boston, Mass. 
Buffalo, N. Y. 
Charleston, S. C. 
Chicago, 111. 
Cincinnati, Ohio. 
Cleveland, Ohio. 
Dallas, Tex. 
Denver, Colo. 
Detroit, Mich.
Fall River, Mass.

Indianapolis, Ind. 
Jacksonville, Fla. 
Kansas City, Mo. • 
Little Rock, Aik.
Los Angeles, Calif. 
Louisville, Ky. 
Manchester, N. II. * 
Memphis, Tenn. 
Milwaukee, Wis. 
Minneapolis, Minn. 
Newark, N. J.
New Haven, Conn. 
New Oileans, La.

New York, N. Y. 
Omaha, Nebr. 
Philadelphia, Pa. 
Pittsburgh, Pa. 
Portland, Oreg. 
Providence, R. I. 
Richmond, Va.
St. Louis, Mo.
Salt Lake City, Utah. 
San Francisco, Calif. 
Scranton, Pa.
Seattle, Wash. 
Washington, D. C.

Average prices are shown for August 15, 1919, and for July 15 and 
August 15, 1920, for 11 other cities from which prices were not secured 
in 1913, as follows:
Bridgeport, Conn. 
Butte, Mont. 
Columbus, Ohio. 
Houston, Tex.

Mobile, Ala. 
Norfolk, Va. 
Peoria, 111. 
Portland, Me.

Rochester, N. Y. 
St. Paul, Minn. 
Springfield, 111.

Average prices are shown for Savannah, Ga., for July 15 and August 
15, 1920, only, as prices were not secured from this city until January, 
1920.
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Table 5 . — A V E R A G E  R E T A I L  P R I C E S  O F  T H E  P R I N C I P A L  A R T I

[The prices shown in the tables following are computed from reports sent monthly to the Bureau by retail

A r t i c l e . U n i t .

A t l a n t a ,  G a B a l t i m o r e ,  M d . B i r m i n g h a m . A la .

A u g .  15—
J u l y
15 ,

1920.

A u g .
15 ,

1920.

A u g . 15—
J u l y
15,

1920.

A u g .
15 ,

1920.

A u g .
J u l y
15 ,

1920.

A u g .
15 ,

1920.
191^ 1919 1913 1919 1913 1919

C ts. C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts .
S i r l o in  s t e a k ................................. P o u n d ____ 2 5 .0 3 9 .5 4 3 .3 4 2 .5 2 4 .3 4 2 .7 5 1 .4 4 7 .3 2 8 .1 4 2 .6 4 6 .9 4 6 .2
R o u n d  s t e a k ................................ .......... d o .......... 2 1 .5 3 7 .5 4 0 .4 3 9 .2 23. 0 4 1 .1 4 8 .4 45. 9 2 2 .5 4 0 .2 4 3 .0 4 2 .4
R i b  r o a s t . . ____d o .......... 2 0 .1 2 9 .9 3 2 .3 3 1 .8 1 9 .3 3 3 .7 3 9 .4 3 6 .2 2 0 .6 3 4 .1 3 4 .7 3 3 .7
C h u c k  r o a s t .................................. .......... d o .......... 1 5 .5 2 3 .8 2 6 .5 2 5 .6 1 6 .0 2 8 .1 3 0 .5 2 8 .8 1 6 .8 2 8 .8 2 8 .5 2 7 .8
P l a t e  b e e f ....................................... .......... d o .......... 9 .4 1 9 .4 1 8 .8 1 8 .0 1 2 .6 2 1 .6 2 0 .0 1 9 .9 1 0 .5 1 9 .9 1 9 .3 1 8 .7

P o r k  c h o p s .................................... .......... d o .......... 2 3 .5 4 4 .3 4 0 .9 4 5 .3 1 9 .3 4 7 .8 4 4 .4 4 6 .7 2 0 .0 4 3 .8 4 0 .6 4 2 .7
B a c o n . . . ____d o .......... 3 2 .0 6 1 .0 5 6 .8 5 7 .1 2 6 .3 5 3 .6 4 7 .4 4 7 .8 3 5 .0 6 3 .4 6 2 .0 6 2 .1
H a m  . __ d o .......... 3 1 .0 5 7 .9 5 7 .9 5 9 .0 3 4 .5 6 0 .6 6 3 .8 6 3 .4 3 1 .3 57. 5 6 1 .4 6 1 .8
L a m b . .............................................. .......... d o .......... 1 9 .4 3 8 .8 4 2 .8 4 2 .2 1 8 .3 3 7 .1 4 3 .8 4 0 .2 2 3 .3 3 9 .4 4 5 .0 4 5 .0
H e n s ................................................... ____d o .......... 2 0 .2 3 7 .3 4 1 .7 4 1 .4 2 1 .2 4 6 .0 4 8 .6 4 8 .2 1 7 .0 3 5 .0 3 8 .0 3 7 .8

S a l m o n  ( c a n n e d ) ...................... ___d o .......... 2 6 .8 3 1 .2 2 8 .0 2 8 .7 3 5 .2 3 5 .6 3 3 .2 3 9 .7 4 0 .1
M i l k ,  f r e s h ..................................... Q u a r t .......... 1 0 .0 2 0 .0 2 5 .0 2 5 .0 8 .8 1 5 .0 1 6 .0 1 6 .0 1 0 .3 2 0 .0 2 5 .0 2 5 .0
M i l k ,  e v a p o r a t e d  ( s w e e t -

e n e d ) ............................................. 1 5 -16  o z . c a n 17. C 1 7 .3 16 .9 1 6 .1 1 4 .7 1 4 .8 1 7 .8 1 6 .2 1 6 .4
B u t t e r ' . ............................................ P o u n d ____ 3 7 .1 6 9 .1 7 1 .2 7 0 .4 3 6 .7 6 7 .8 7 1 .6 7 1 .3 3 9 .0 6 7 .7 7 3 .2 7 1 .8
O l e o m a r g a r i n e ........................... .......... d o .......... 4 3 .1 45. 8 4 5 .0 3 9 .1 4 3 .0 4 1 .8 4 5 .1 4 5 .0 4 4 .8

N u t  m a r g a r i n e ........................... ____d o .......... 3 8 .9 3 9 .0 3 7 .3 3 5 .0 3 5 .7 3 5 .4 4 0 .0 4 0 .0 3 9 .8
C h e e s e . . “ ................. ..................... .......... d o .......... 2 5 .0 4 3 .2 4 0 .2 3 9 .5 2 2 .5 4 4 .4 4 1 .5 4 0 .2 2 3 .0 4 3 .1 4 0 .8 3 9 .6
L a r d ................................................... .......... d o .......... 1 0 .1 4 3 .7 2 9 .1 2 7 .9 1 5 .0 4 1 .9 2 7 .6 2 6 .8 1 6 .5 4 2 .1 2 9 .2 2 7 .6
C r i s c o ................................................. . __ d o .......... 3 8 .7 3 5 .4 3 3 .2 4 0 .2 3 3 .3 3 0 .7 3 9 .2 3 6 .8 3 3 .5
E g g s ,  s t r i c t l y  f r e s h ................. D o z e n ......... 2 8 .3 5 6 .5 5 0 .0 6 0 .6 2 7 .7 5 5 .7 5 3 .0 5 7 .0 2 8 .3 5 4 .2 5 2 .7 5 9 .3

B r e a d ................................................ P o u n d ____ 6 .0 1 0 .0 1 2 .7 1 2 .8 5 .4 9 .6 1 1 .4 1 1 .4 5 .4 9 .7 1 1 .5 1 1 .5
F l o u r ................................................. ____d o .......... 3 .5 7 .4 8 .7 8 .3 3 .2 * 7 .7 9 .1 ' 8 . 6 3 .6 7 .6 8 .9 8 .7
C o r n  m e a l ....................................... .......... d o .......... 2 .6 6 .2 6 .5 6 .2 2 .5 5 .8 6 .1 5 .9 2 .4 6 .0 6 .1 5 .8
R o l l e d  o a t s .................................. ____d o .......... 1 0 .3 1 2 .2 1 2 .2 7 .6 1 0 .1 1 0 .1 1 1 .1 1 2 .2 1 2 .8
C o r n  f l a k e s . . 8 -o z .  p k g . . 1 4 .1 1 4 .5 1 4 .4 1 3 .0 1 3 .6 1 3 .6 1 4 .5 1 6 .2 1 5 .1

C r e a m  o f  W h e a t ........................ 2 8 -o z . p k g . 2 5 .4 3 1 .8 3 1 .2 2 3 .2 2 8 .9 2 9 .1 2 5 .7 3 2 .2 3 2 .8
M a c a r o n i ......................................... P o u n d ____ 2 0 .7 2 2 .3 2 2 .9 1 7 .7 2 0 .4 2 1 .2 2 0 .5 2 2 .6 2 2 .2
R i c e .................................................... .......... d o .......... 8 .6 1 6 .1 1 8 .5 1 7 .1 9 .0 1 5 .4 1 8 .0 1 7 .8 8 .2 1 5 .8 1 8 .9 1 7 .4
B e a n s ,  n a v y ................................. . . d o ......... 1 4 .1 1 3 .9 1 3 .7 1 2 .5 1 1 .0 1 1 .0 1 4 .1 1 4 .2 1 3 .6
P o t a t o e s ......................... ................ . . d o ......... 2 .3 6 .4 1 0 .2 7 .5 1 .7 4 .6 7 .8 4 ,6 2 .3 6 .« 1 0 .1 6 .1

O n i o n s .............................................. . . . d o ......... 9 .7 9 .6 8 .4 7 .3 6 .3 4 .5 8 .1 8 .8 6 .3
C a b b a g e ...................................... __ d o .......... 7 .3 9 .1 6 .6 4 .6 4 .7 2 .6 6 .2 8 .5 6 .1
B e a n s , b a k e d .......................... N o .  2  c a n . . 1 6 .3 1 6 .3 1 5 .8 1 5 .5 1 5 .0 1 5 .0 1 8 .8 1 8 .2 1 8 .4
C o r n ,  c a n n e d ............................... ____d o .......... 2 0 .1 2 0 .4 1 9 .9 1 8 .5 18 .1 IS . 5 2 0 .0 1 9 .6 1 9 .5
P e a s ,  c a n n e d ................................ __ d o .......... 2 0 .4 2 0 .1 1 9 .8 1 7 .8 1 8 .8 1 8 .8 2 2 .0 2 1 .5 21. G

T o m a to e s ,  c a n n e d ................... .......... d o .......... 1 4 .1 1 4 .6 1 4 .5 1 4 .5 1 4 .3 1 4 .2 1 4 .2 1 5 .0 1 4 .8
S u g a r ,  g r a n u l a t e d .................... P o u n d ____ 5 .9 1 2 .1 2 9 .1 2 2 .8 5 .1 1 0 .8 2 5 .4 2 2 .5 5 .7 1 1 .4 2 7 .9 2 3 .7
T e a ................................................... ____d o .......... 6 0 .0 8 7 .3 9 2 .2 9 3 .5 5 6 .0 73. £ 7 0 .4 7 0 .4 6 1 .3 8 8 .3 8 9 .5 8 9 .2
C o f f e e ............... . d o ......... 3 2 .0 4 8 .1 5 2 .6 4 9 .5 2 4 .8 4 4 .9 4 5 .3 4 4 .1 28. 8 4 7 .9 5 0 .5 5 0 .7

P r u n e s .............................................. ____d o .......... 2 1 .8 2 9 .7 2 6 .7 2 8 .3 2 6 .4 2 6 .3 2 5 .0 3 0 .0 2 9 .3
R a i s i n s ............................................. .......... d o .......... 1 7 .9 2 4 .9 2 4 .4 1 8 .0 2 8 .5 2 9 .5 1 7 .9 2 5 .9 2 8 .5
B a n a n a s .......................................... D o z e n .......... 3 0 .6 3 6 .5 3 6 .4 3 2 .3 3 1 .8 3 0 .8 4 0 .6 4 7 .2 4 5 .7
O r a n g e s ............................................ .......... d o .......... 5 9 .1 6 7 .5 6 7 .9 5 6 .2 7 0 .4 6 6 .4 5 2 .9 6 2 .9 6 2 .9

1 The steak for which prices are here quoted is known as “ porterhouse” in most of the cities included
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PRICES AND COST OP LIVING. 39
C L E S  O F  F O O D  F O R  51 C I T I E S  O N  C E R T A I N  S P E C I F I E D  D A T E S .

d e a le r s .  A s  s o m e  d e a l e r s  o c c a s i o n a l l y  f a i l  t o  r e p o r t ,  t h e  n u m b e r  o f  q u o t a t i o n s  v a r i e s  f r o m  m o n t h  t c  m o n t h . ]

B o s t o n , M a s s . B r i d g e p o r t ,  C o n n . B u f f a lo ,  N .  Y . B u t t e ,  M o n t . C h a r l e s t o n ,  S . C .

A u g .  15—
J u l y A u g . A u g . J u l y A u g .

A u g .  15—
J u l y A u g . A u g . J u l y A u g .

A u g .  15—
J u l y A u g .

15 , 15,

1913 1919 1920. 1920. 1919. 1920. 1920. 1913 1919 1920. 1920. 1919. 1920. 1920. 1913 1919 iy 2 0 . 1920.

C ts . C ts . C ts . C ts . C ts . C ts . C ts. C ts . C ts. C ts. C ts. C ts . C ts . C ts . C ts. C ts . C ts .
1 3 5 .8 1 G 2.0 171.5 1 7 0 .3 5 1 .6 5 8 .2 5 6 .8 2 3 .8 4 0 .8 4 6 .4 4 5 .1 3 4 .2 3 9 .8 3 9 .2 2 1 .8 3 8 .8 4 2 .5 4 1 .3

3 6 .2 5 8 .4 6 7 .0 6 8 .8 4 9 .1 5 4 .8 5 4 .2 2 0 .5 3 8 .0 4 2 .9 4 1 .1 3 0 .3 3 6 .0 3 5 .3 20. 0 3 7 .9 4 2 .3 4 1 .2
2 5 .6 4 1 .1 4 5 .6 4 4 .7 3 7 .5 4 2 .1 4 1 .2 1 7 .0 31.>8 3 5 .5 3 4 .1 2 6 .2 3 1 .4 3 0 .6 2 0 .0 3 2 .5 3 3 .7 3 3 .0
1 8 .0 3 1 .9 3 6 .6 3 6 .8 3 1 .5 3 3 .3 3 2 .1 1 5 .5 2 7 .0 2 9 .0 2 7 .3 1 9 .0 2 5 .1 2 3 .4 1 5 .8 2 6 .4 2 7 .8 2 8 .2

1 9 .3 1 5 .6 1 5 .5 1 1 .5 1 9 .6 1 9 .3 1 8 .5 1 2 .4 1 7 .7 .10.6 1 1 .9 .20 .2 2 2 .7 2 1 .0

2 4 .2 4 9 .1 4 8 .1 5 0 .6 4 5 .4 4 2 .9 4 5 .7 2 2 .0 4 9 .8 4 6 .5 4 8 .6 4 8 .0 4 2 .4 4 6 .0 2 2 .5 4 5 .6 4 4 .2 4 6 .2
2 5 .8 5 3 .4 5 0 .4 4 9 .8 5 9 .9 6 0 .0 5 9 .5 2 4 .5 5 0 .4 4 8 .9 4 9 .4 64. 7 6 4 .0 6 4 .9 2 7 .5 6 2 .2 5 3 .5 5 4 .5
3 3 .8 6 0 .6 6 9 .0 7 0 .4 6 4 .6 6 9 .5 7 1 .3 2 8 .0 5 7 .1 5 8 .3 5 8 .5 6 1 .9 6 4 .0 6 5 .1 2 8 .3 5 6 .8 5 7 .3 5 7 .1
2 3 .0 4 0 .6 4 6 .5 4 3 .7 3 8 .7 4 4 .6 4 2 .6 1 5 .5 3 2 .0 3 5 .6 3 3 .2 2 9 .0 36. 5 3 5 .2 2 1 .3 4 0 .0 45. 5 4 5 .0
2 5 .6 4 6 .2 5 2 .2 5 1 .4 44. 5 4 8 .4 4 8 .1 2 1 .8 4 3 .3 4 4 .1 4 5 .1 3 6 .7 4 2 .8 4 2 .5 2 2 .2 4 8 .3 5 0 .7 4 9 .9

3 0 .9 3 7 .2 3 7 .6 3 4 .3 3 8 .8 3 8 .6 2 9 .2 3 5 .6 3 5 .9 4 2 .5 4 4 .2 4 4 .4 3 0 .2 3 6 .8 3 0 .5
8 .9 15; 4 1 7 .0 1 7 .5 1 6 .0 1 6 .0 1 7 .0 8 .Ò 1 6 .0 1 5 .0 1 6 .0 1 5 .5 1 5 .6 1 5 .6 Ü . 7 2 0 .7 2 3 .8 2 3 .7

1 6 .5 1 5 .8 1 5 .9 1 6 .2 1 5 .4 1 5 .4 1 5 .6 1 4 .7 1 4 .5 1 7 .4 1 6 .0 1 6 .6 1 6 .3 1 5 .3 1 5 .5
3 5 .9 6 4 .4 6 8 .8 6 8 .0 6 2 .4 6 7 .2 6 6 .2 3 2 .9 6 1 .4 6 6 .2 6 4 .9 6 0 .7 6 4 .8 6 4 .9 3 4 .2 6 3 .8 6 8 .1 6 8 .3

42. 5 4 5 .1 4 4 .5 4 1 .1 40. C 4 0 .1 4 1 .6 4 1 .8 4 1 .8 4 0 .0 4 0 .0 4 4 .8 4 3 .9 4 4 .2

35.5 3 6 .2 3 6 .3 3 5 .0 3 5 .9 3 5 .1 3 4 .1 3 4 .5 3 4 .4 3 9 .6 3 9 .0 4 5 .7 3 9 .3 4 1 .0
2 2 .4 4 2 .7 4 1 .0 4 0 .7 4 2 .7 4 2 .3 4 1 .4 20. Ò 4 1 .3 3 8 .8 3 8 .6 4 4 .8 4 3 .0 4 3 .0 2 0 .5 4 2 .8 3 8 .9 3 7 .2
1 5 .7 4 2 .4 2 8 .8 2 8 .0 4 1 .4 2 7 .2 2 6 .0 1 4 .5 4 0 .6 2 6 .9 25. 6 4 3 .9 3 4 .7 3 3 .5 1 5 .3 4 2 .9 2 9 .2 2 7 .6

4 1 .2 3 5 .4 3 4 .0 4 0 .7 3 4 .2 3 2 .3 3 8 .8 3 4 .2 3 2 .2 4 4 .9 4 3 .1 4 3 .2 3 9 .7 35 . 5 3 3 .8
4 2 .4 7 8 .2 80 .1 8 7 .4 7 6 .3 7 2 .4 8 0 .5 2 9 .8 6 2 .1 5 S .9 6 4 .5 6 7 .9 6 5 .0 7 2 .0 30 . Ò 5 5 .4 5 3 .6 5 9 .0

5 .9 9 .6 1 1 .3 1 1 .3 1 0 .7 1 2 .5 1 2 .7 5 .6 1 0 .0 1 1 .3 1 1 .4 1 2 .2 1 4 .4 1 4 .3 6 .0 1 0 .0 1 3 .6 1 3 .6
3 .8 7 .9 9 .5 9 .1 7 .5 8 .9 8 .5 3 .0 6 .9 8 .5 7 .9 7 .9 9 .3 9 .2 3 .7 7 .7 8 .9 9 .0
3 .5 7 .4 7 .7 7 .6 8 .0 9 .0 9 .0 2 .6 6 .3 6 .6 6 .7 7 .6 7 .6 7 .8 2 .4 6 .2 5 .8 5 .8

7  £ 9 8 1 0 .0 9 .3 10. 6 1 0 .7 7 .5 9 .0 9 .5 9 .1 10. C 10. C 9 .7 1 1 .3 1 3 .3
1 3 .5 1 4 .9 1 4 .6 1 3 .7 1 4 .0 1 4 .1 1 2 .8 1 3 .2 1 3 .0 1 4 .6 1 5 .8 1 5 .5 1 4 .9 1 4 .8 1 5 .0

4. 8 3 0 .4 3 0 .1 2 4 .1 2 8 .1 2 9 .1 2 4 .2 2 8 .3 2 7 .9 3 0 .0 3 3 .2 3 3 .5 2 5 .0 3 0 .3 3 0 .3
21.6 2 6 .0 2 5 .9 2 2 .4 2 4 .9 2 5 .0 1 9 .9 2 3 .1 2 3 .0 1 9 .2 2 2 .5 2 2 .5 2 0 .9 2 2 .3 2 2 .3

9 .2 2 5 .0 1 9 .4 1 9 .3 1 6 .1 1 8 .4 1 8 .3 9 .3 1 5 .6 1 8 .3 1 8 .1 1 4 .6 1 8 .9 1 9 .3 5 .5 1 4 .4 15. 5 1 4 .9
1 1 .6 1 1 .0 10. 8 1 1 .9 1 1 .8 1 1 .8 1 1 .6 1 1 .5 1 1 .2 1 2 .1 1 2 .6 1 2 .2 1 3 .6 1 4 .3 1 4 .4

1 .9 1 5 .3 8 .7 4 .2 4 .6 8 .7 4 .1 2 .0 5 .0 8 .0 4 .0 4 .6 9 .7 4 .9 2 .3 5 .7 6 .9 6 .0

7 .4 5 .9 5 .5 9 .0 5 .6 4 .9 8 .4 6 .4 5 .1 7 .0 6 .9 5 .8 . . 9 .4 7 .7 5 .6
5. 2 8. 8 4 .7 4 .0 8 .4 3 .5 5 .3 6 .8 2 .7 6 .6 7 .4 6 .3 7 .4 6. C 5 .5

1 8 .0 1 8 .3 1 7 .6 1 6 .4 1 5 .6 1 5 .3 1 3 .9 1 4 .1 1 3 .9  2 2 .4 2 2 .2 2 2 . 3 .......... 1 5 .3 1 4 .8 1 4 .8
21.7 21.2 2 1 .6 2 2 .1 2 1 .9 2 1 .8 1 8 .2 1 8 .4 1 8 .2 : 1 8 .7 1 8 .8 1 8 .6 2 1 .6 1 9 .5 1 9 .2
2 1 .2 22.3 2 2 .3 2 0 .6 2 2 .2 2 2 .4 1 7 .6 1 7 .9 1 7 .6 1 8 .6 1 8 .2 1 8 .5 2 2 .3 2 2 .2 2 1 .8

1 6 .8 1 5 .7 1 5 .5 1 6 .1 1 5 .8 1 5 .5 1 6 .2 1 5 .6 1 5 .9 1 7 .6 1 7 .0 1 6 .9 1 5 .7 1 5 .0 1 4 .7
5 .6 1 0 .7 2 5 .7 2 3 .8 1 0 .9 2 7 .3 2 3 .1 5 .5 1 0 .4 2 5 .4 2 3 .7 1 2 .1 2S. 6 2 7 .2 5 .1 1 1 .0 2 5 .8 2 5 .4

5 8 .6 6 6 .0 6 9 .9 6 9 .4 6 3 .1 68. E 6 7 .2 45.0 6 6 .9 6 7 .0 6 6 .5 7 5 .3 7 7 .4 7 6 .5 5 0 .0 7 6 .4 8 0 .4 7 8 .9
3 3 .0 5 2 .5 5 3 .5 5 3 .0 4 5 .3 4 7 .3 4 6 .8 2 9 .3 4 4 .6 4 7 .3 4 5 .6 5 6 .9 6 0 .5 6 0 .2 2 6 .3 4 6 .6 4 7 .6 4 7 .2

3 0 .4 2 8 .3 2 8 .2 2 9 .2 2 7 .7 2 6 .9 2 9 .6 2 6 .7 2 6 .9 2 7 .5 2 9 .6 2 9 .6 2 6 .1 2 8 .4 2 9 .0
1 7 .2 2 8 .6 2 8 .6 1 9 .4 2 7 .7 2 8 .2 1 6 .6 2 8 .2 2 8 .4 1 8 .6 3 1 .0 3 1 .0 1 7 .9 2 6 .1 26. 6
47. 8 56. 5 5 6 .3 3 9 .0 4 8 .0 4 5 .0 4 3 .0 5 2 .4 4 9 .5 5 1 .3 5 8 .8 5 8 .8 45. C 5 7 .9 5 0 .0
6 1 .2 7 5 .8 7 0 .4 5 8 .9 6 9 .9 6 7 .1 5 8 .8 6 4 .4 6 6 .3 5 2 .4 0 9 .7 7 2 .2 6 5 .0 7 1 .4 6 4 .2

i n  t h i s  r e p o r t ,  b u t  i n  t h i s  c i t y  i t  i s  c a l l e d  “ s i r l o i n ”  s t e a k .
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T a b l e  5 . — A V E R A G E  R E T A I L  P R I C E S  O F  T H E  P R I N C I P A L  A R T I C L E S

C h ic a g o ,  111.

A r t i c l e . U n i t . A u g .  1 5 —
J u l y

15,
1920.

A u g .
15,

1920.

A u g .  15—
J u l y
1 5 ,

1920.

A u g .
1 5 ,

1920.

A u g .  15—
J u l y
1 5 ,

1920.

A u g .
1 5 ,

1920.
1913 1919 1913 1919 1913 1919

C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts .
R ir lo ir t  s t e a k  .............................. P o u n d . . . 2 4 .1 4 1 .1 4 7 .8 4 7 .1 2 4 .1 3 4 .7 4 1 .3 4 1 .1 2 5 .4 4 0 .2 5 0 .4 4 8 .7
p  o n  m l  s t e a k ................................ __ d o ............... 2 1 .2 3 6 .1 4 0 .9 39. 6 2 2 .1 3 4 .6 3 9 .0 3 8 .0 2 2 .9 3 6 .7 4 5 .1 4 3 .5
B i b  r o a s t ........................................ . .  . d o .............. 2 0 .2 32. 5 3 5 .9 3 5 .9 1 9 .3 2 8 .3 33. 7 3 2 .8 1 8 .7 30. 3 34. 1 3 3 .0
C h u c k  r o a s t .................................. . .  . d o ___ . 1 5 .7 2 7 .2 2 8 .0 2 7 .3 1 5 .2 2 2 .1 2.5 .4 24. 1 1 6 .9 25 . 9 29. 5 2 8 .9
P l a t e  b e e f ....................................... . . . d o .............. 1 1 .4 1 9 .5 1 9 .0 1 8 .4 1 1 .0 1 9 .7 2 0 .7 1 9 .7 1 2 .0 1 7 .9 18. 1 1 7 .6

P o r k  o n  o p s .................................... . .  . d o .............. 2 0 .9 4 4 .7 4 2 .6 4 3 .4 2 1 .7 4 3 .3 4 2 .4 4 5 .5 2 2 .1 4 7 .5 4 6 .6 4 7 .8
B a c o n . .  .T ....................................... . .  . d o .............. 3 2 .0 6 1 .7 6 0 .1 6 0 .1 2 6 .3 5 1 .5 4 7 .8 4 8 .3 3 0 .3 5 4 .6 5 6 .9 5 6 .8
H a m ................................................... . .  . d o .............. 3 2 .2 5 9 .8 6 1 .3 6 1 .8 3 0 .2 5 8 .5 6 0 .5 6 1 .4 3 7 .3 6 0 .1 6 5 .1 6 4 .6
L a m b ................................................. . .  . d o .............. 1 9 .9 3 5 .8 4 1 .5 3 9 .6 1 6 .5 3 0 .8 3 6 .7 3 4 .8 1 9 .6 3 7 .2 4 2 .5 3 9 .2
H e n s ................................................... . .  . d o .............. 1 9 .7 3 8 .3 4 2 .3 4 2 .9 2 3 .4 4 1 .0 4 9 .3 4 6 .4 2 1 .5 4 2 .6 4 6 .9 4 8 .6

S^lT nnri ( c a n n e d )  ............... d o 3 3 .7 38. 8 3 8 .5 2 9 .3 3 6 .9 3 7 .4 3 1 .3 3 9 .0 3 9 .2
M il k ,  f r e s h ..................................... Q u a r t ____ 8 .0 1 5 .0 1 5 .0 1 6 .0 8 .0 1 4 .0 1 5 .0 1 5 .0 8 .0 1 5 .0 1 5 .0 1 6 .0
M il k ,  e v a p o r a t e d  ( s w e e t -

e n e d )  ...................... 1 5 -1 6 -o z .c a n 1 5 .2 14. 6 14. 9 1 5 .4 1 4 .6 1 4 .9 16. 7 16. 0 16. 5
R u t t e r .............................................. P o u n d ____ 3 2 .7 58. 4 6 2 .9 6 1 .3 3 5 .5 6 1 .8 6 7 .2 6 6 .0 3 5 .7 6 3 .2 6 9 .0 6 7 .3
O l e o m a r g a r i n e ........................... . .  . d o . . . — 4 1 .3 3 8 .7 3 7 .9 4 2 .3 3 9 .2 3 8 .5 4 4 .3 4 5 .4 4 3 .6

N u t  m a r g a r i n e ........................... . .  . d o .............. 3 3 .8 3 3 .1 3 2 .7 3 5 .0 3 4 .8 3 4 .3 3 5 .7 3 6 .0 3 5 .4
C h e e s e  - - ............................... __ d o ............... 25. 0 44. 6 43. 4 4 2 .0 2 1 .0 45. 1 4 2 .7 4 2 .4 23.(1 4 3 .6 4 2 .1 4 1 .2
L a r d ................................................... . .  . d o .............. 1 5 .1 3 9 .9 2 7 .7 2 7 .2 1 4 .3 .38 .8 25. 7 2 4 .8 16. 6 4 1 .4 3 0 .2 2 9 .1
C r i s c o ............... ................................. . . . d o .............. 3 8 .3 3 5 .1 3 3 .6 37. S 3 1 .1 3 2 .9 3 9 .9 3 7 .5 36. 3
E g g s ,  s t r i c t l y  f r e s h ................. D o z e n ......... 2 7 .3 5 4 .9 5 3 .4 5 9 .5 2 4 .9 4 9 .6 5 2 .0 5 4 .8 3 3 .3 6 2 .4 6 0 .2 6 6 .0

B r e a d ................................................. P o u n d ____ 6 .1 1 0 .0 1 2 .4 1 2 .4 4 .8 9 .9 1 1 .5 1 1 .5 5 .6 1 0 .1 1 1 .6 1 1 .8
F l o u r ................................................. . .  . d o .............. 2 .9 7 .2 8 .3 7 .8 3 .3 7 .5 8 .8 8 .4 3 .2 7 .6 S. 8 8 .5
C o r n  m e a l ....................................... __ d o ............... 2 .8 6 .1 7 .2 7 .1 2 .7 5 .8 6 .3 6 .3 2 .8 6 .1 6 .8 7 .2
P o l l e d  o a t s .................................... . . d o ........... 6 .7 1 0 .0 1 0 .0 8 .2 1 0 .7 1 1 .4 8 .7 1 2 .1 1 2 .6

8 -o z . p k g . . 1 2 .8 1 4 .4 1 4 .1 1 3 .8 1 4 .1 1 4 .2 1 4 .3 1 6 .2 1 5 .9

C r e a m  o f W h e a t ........................ 2 8 -o z . p k g . 2 3 .9 2 9 .0 2 9 .2 2 5 .1 3 0 .6 3 1 .7 2 4 .5 2 9 .9 2 9 .7
M a c a r o n i  ........................... P o u n d __ IS . 2 19. 3 19. 8 1 6 .5 1 9 .4 2 0 .4 1 8 .7 2 3 .3 2 3 .2
P i c e .................................................... . .  . d o .............. 9 .Ö 1 4 .8 1 8 .0 1 7 .8 8 .8 1 5 .1 1 8 .3 1 8 .2 8 .5 1 5 .8 1 9 .3 1 9 .2
B e a n s ,  n a  v y ................................ . . d o ........... 11. 9 1 1 .6 1 1 .6 1 1 .0 1 0 .7 1 0 .6 1 2 .4 1 1 .6 1 1 .3
P o t a t o e s .......................................... . . . d o .............. 2 .0 5 .2 9 .8 5 .1 2 .2 4 .6 8 .2 5 .6 2 .1 5 .5 9 .3 4 .8

O n i o n s .............................................. __ d o ............... 6 .9 5 .8 4 .8 5 .9 6 .0 5 .4 6 .6 6 .9 5 .6
d o 5 .2 8 .1 4 .2 6 .1 5 .3 3 .9 6 .1 9 .3 5 .0

B e a n s ,  h a k e d .............................. N o .  2  c a n  . 1 6 .8 1 6 .8 1 6 .6 1 4 .6 1 5 .3 1 5 .4 1 6 .3 1 6 .4 1 6 .1
C o r n , c a n n e d ............................... . d o .............. 1 7 .8 1 7 .3 1 7 .5 1 7 .1 1 7 .7 18.1 1 9 .6 2 0 .5 2 0 .3
P e a s ,  c a n n e d ............................. __ d o ............... 1 7 .9 1 7 .2 1 7 .3 1 7 .2 1 7 .8 1 8 .4 1 9 .2 2 1 .8 2 1 .9

d o 1 5 .4 15 2 14 9 1 4 .3 1 5 .3 1 5 .3 1 6 .7 15. 8 1 5 .8
S u g a r ,  g r a n u l a t e d .................... P o u n d ____ 5 .2 1 1 .9 2 6 .5 2 0 .3 5 .4 1 1 .6 2 6 .8 2 0 .7 5 .6 1 1 .0 2 8 .7 2 3 .1
T e a . . ' . .............................................. . .  . d o .............. 5 5 .0 6 3 .0 7 0 .2 7 1 .6 60. C 7 7 .1 7 5 .3 7 5 .7 50. (J 7 0 .6 7 8 .2 7 6 .8
C o f f e e ................. .............................. . . . d o .............. 3 0 .7 4 3 .1 4 5 .4 4 5 .0 2 5 .6 4 3 .1 4 3 .3 4 3 .3 2 6 .5 4 8 .4 5 1 .7 5 1 .2

P r u n e s __ d o ............... 2 8 .5 2 9 .3 2 9 .2 2 4 .0 3 0 .7 3 1 .3 2 6 .8 2 9 .0 2 9 .7
B a i s i n s ............................................. __ d o ............... 1 8 .3 2 8 .2 2 8 .9 2 0 .1 3 1 .8 3 2 .3 1 9 .3 3 0 .1 30. 6
B a n a n a s D o z e n ......... 3 6 .8 4 4 .7 4 2 .4 3 7 .5 5 2 .4 4 5 .0 46. 8 6 0 .9 56. 7
O r a n g e s . .......................................... . .  . d o .............. 4 9 .7 6 6 .7 6 3 .2 4 3 .0 '6 4 .3 6 0 .9 5 4 .1 6 8 .8 6 8 .3

C i n c i n n a t i ,  O h io . C l e v e l a n d ,  O h io .

2 T h e  s t e a k  fo r  w h i c h  p r i c e s  a r e  h e r o  q u o t e d  i s  k n o w n  a s  “ p o r t e r h o u s e ”  i n  m o s t  o f  t h e  c i t i e s  i n c l u d e d  i n
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PRICES AND COST OF LIVING. 41
OF FOOD FO R  51 C IT IE S ON C E R T A IN  S P E C IF IE D  DA TES—Continued.

C o l u m b u s ,
O h io . D a l l a s ,  T e x . D e n v e r ,  C o lo . D e t r o i t ,  M ic h . F a l l  R i v e r ,  M a s s .

A u g .
1 5 ,

1919.

J u l y
15 ,

1920.

A u g
1 5 ,

1920

A u g .  1.5—
J u l y

1 5 ,
1920

A u g .
1 5 ,

1920.

A u g 15—
J u l y
15,

1920

A u g .
15 ,

1920.

A u g .  15—
J u l y
15 ,

1920.

A u g .
15 ,

1920.

A u g .  15—
J u l y
1 5 ,

1920.

A u g .
15 ,

1920.1913 1919 1913 1919 1913 1919 1913 1919

Cts. as. as. as. as. as. as. as. as. as. as. as. as. as. as. as. as. as.
3 9 .3 4 2 .9 4 3 .3 2 2 .8 3 8 .1 4 0 .0 4 0 .0 2 4 .5 38. ( 45. 2 4 2 .1 2 6 .3 4 2 .0 4 7 .9 4 6 .3 2 3 6 .0 2 6 0 .2 274.62 7 3 .8
3 7 . 9 -40. 1 40. 1 2 0 .8 3 7 .3 3 8 .4 3 7 .2 2 2 .2 3 5 . 1 4 3 .5 3 8 .1 2 1 .0 3 7 .5 4 2 .2 40. 4 2 8 .4 5 0 .4 59.6 5 8 .1
3 2 . 2 33 . 0 3 2 .5 2 0 .1 3 3 .3 3 3 .4 3 3 .5 1 7 .8 2 9 .8 3 2 .6 3 1 .2 20. 5 32 . 1 3 5 .8 3 4 . 5 2 3 .2 3 6 .1 4 0 .4 38 . 8
2 7 .6 2 8 .6 2 8 .3 16. 7 2 8 .5 2 9 .3 2 8 .4 15. 8 2 3 .5 2 7 .1 2 5 .1 15. 0 2 5 .5 2 8 .0 2 6 .5 1 8 .4 2 9 .9 3 2 .6 3 0 . 6
2 0 .8 2 0 .6 2 0 .0 1 2 .9 2 3 .3 2 3 .2 23 .5 9 .6 1 6 .0 15. £ 1 5 .4 1 1 .3 1 8 .4 1 9 .5 1 8 .6

4 3 .7 3 9 .6 4 0 .9 2 2 .0 4 3 .8 4 1 .6 4 4 .2 2 0 .0 4 4 .9 4 1 .7 4 5 .9 2 1 .5 4 8 .4 4 5 .6 4 7 .3 2 2 .0 4 7 .2 4 3 .3 4 6 .1
56. 1 52. 9 52 . 9 3 8 .0 62. 1 5 7 .0 5 7 .0 3 0 .5 60 . C 58. £ 5 8 .9 2 5 .0 5 7 .7 55 . 5 5 4 .5 2 5 .7 5 4 .1 5 1 .6 51 . 9
58. 8 6 0 . 0 6 1 . 7 3 1 .3 5 8 .8 6 1 .7 0 2 .3 3 3 .8 62 . 1 63 . C 6 4 .6 2 8 .0 6 1 .9 6 5 .3 63. 1 3 2 . 5 58. 1 6 1 .9 62. 0
30 . 0 30. 0 31 . 7 22. 0 3 8 .8 45 . 0 4 5 .0 1 6 .1 3 3 .1 3 7 .7 3 6 .3 1 7 .3 3 7 .9 4 2 .3 3 9 . 1 2 1 .0 3 7 .5 40. 7 4 2 .4
3 7 .5 3 8 .0 3 8 .8 1 7 .7 3 8 .3 3 8 .6 3 7 .8 1 9 .4 3 8 .7 4 0 .6 4 1 .4 2 1 .8 4 3 .7 4 7 .4 4 7 .6 2 5 .0 4 6 .5 5 2 .5 52. 2

3 0 .0 3 6 .6 3 6 .8 3 1 .9 3 9 .4 3 8 .2 3 2 .5 3 9 .6 3 9 .8 3 1 .5 3 8 .9 3 9 .5 3 0  4 38. 0 30  2
14. 0 1 4 .0 1 4 .0 1 0 .0 1 8 .0 2 0 .7 2 0 .7 8 .4 1 2 .8 1 3 .0 1 3 .0 7 .9 1 6 .0 1 6 .0 1 6 .0 9 .0 1 5 .3 1 6 .5 1 6 .5

1 5 .2 1 4 .8 15 .1 1 6 .8 1 6 .7 1 6 .6 16.1 1 4 .3 1 4 .6 1 5 .7 1 5 .7 15. 9 1 6 .1 1 6 .1 1 6 .1
6 1 .6 66. 1 65. 4 36 . Ô 6 2 .7 6 5 .9 6 4 .7 3 4 .3 6 1 .2 6 1 .9 6 1 .9 3 3 .7 6 2 .6 6 7 .5 6 5 .8 3 4 .6 6 2 .4 6 6 .6
42. 6 4 1 .3 4 1 .2 3 6 .7 3 7 .8 3 8 .5 4 0 .2 43. 3 43. 2 43. 4 44. 0 42. 7 40  3 42 0 41 Q

3 5 .0 3 4 .9 3 5 .2 3 7 .4 3 8 .0 3 7 .0 3 5 .3 3 6 .0 3 5 .9 34. 5 3 4 .9 3 4 .7 3 6 .9 37.3
43. 0 3 9 .9 3 9 .5 20. Ò 4 4 .5 4 0 .1 4 0 .1 2 6 .1 4 4 .7 4 3 .7 4 3 .1 20. 7 4 3 .6 4 1 .6 4 0 .6 2 2 .8 4 2 .7 4 1 .6 41. 4
3 9 .8 2 6 .3 2 5 .0 1 6 .8 3 8 .6 3 1 .5 2 8 .4 1 6 .5 4 1 .5 3 1 .3 30 . 3 1 6 .6 4 2 .4 2 9 .9 2 9 .0 1 5 .3 4 2 .1 2 7 .1 2 6 .4
40. 7 34 . 9 3 3 .9 4 2 .0 3 6 .0 32 . 7 3 9 .2 3 8 .8 3 5 .0 4 0 .4 3 5 .8 3 3 .4 4 1 .7 3 4 .8 3 4 .2
4 8 .3 4 8 .4 5 4 .3 27. 0 5 0 .3 4 7 .3 5 3 .8 30. Ò 5 7 .3 5 5 .0 6 1 .5 3 0 .0 6 1 .5 _ 57. 8 65 . 7 4 1 .8 7 9 .4 7 6 .9 8 4 .5

1 0 .2 1 1 .6 1 1 .9 5 .4 1 0 .0 1 2 .0 1 2 .0 5 .4 1 1 .7 1 2 .2 1 2 .2 5 .6 1 0 .4 1 1 .7 1 2 .1 6 .2 1 0 .9 1 2 .0 1 2 .0
7. 0 8 .5 8 .2 3 .2 7 .3 8 .5 8 .1 2 .5 6 .1 7 .2 6 . 7 3 .1 7 .3 8 .9 8 .5 3 . 4 7 .9 9 .2 8 .9
6 . 4 6 .6 6 .4 2. S 7 .0 7 .0 6 .7 2 .5 6 . 1 6 .1 6 .1 2 .8 6 .8 7 .4 3 .5 8 .2 8 .8 9. 0
8 . 5 1 1 .6 1 1 .7 1 0 .3 1 2 .2 1 2 .8 8 .6 1 0 .6 1 1 .1 8 .0 1 1 .2 1 1 .6 9 .6 1 1 .1 1 1 .3

1 4 .2 14. 7 1 4 .8 1 4 .2 1 3 .9 1 4 .3 1 4 .6 1 5 .0 1 4 .7 1 3 .8 1 4 .8 1 4 .5 1 4 .5 1 5 .3 1 5 .1

2 5 .0 3 0 .1 3 0 .0 25 . 4 3 2 .2 3 2 .2 2 5 .2 3 0 .2 3 0 .4 2 4 .9 2 9 .6 2 9 .8 2 4 .8 2 8 .8 2 9 .6
1 8 .6 2 1 .4 2 1 .3 2 0 .3 2 2 .9 2 2 .0 1 9 .5 2 0 .0 2 0 .3 1 8 .9 2 1 .0 2 4 .7 2 2 .4 2 6 .6 2 6 .5
1 6 .3 1 8 .8 1 7 .9 9 .3 1 5 .9 1 9 .9 2 0 .3 8 .6 1 4 .9 1 8 .9 1 8 .6 8 .4 15 . 6 1 9 .3 1 8 .9 1 0 .0 1 5 .1 1 8 .9 1 8 .8
1 1 .3 1 0 .7 1 0 .6 1 3 .6 1 2 .0 1 1 .8 1 2 .8 1 2 .9 1 3 .2 1 1 .6 1 1 .1 11 .1 1 1 .9 1 1 .6 1 1 .7
5 .4 8 .7 5 .1 2. 7 6 .6 1 0 .3 6 .3 Í . 8 4 .8 9 .7 4 .9 1 .9 5 . 5 9 .2 4 .2 1 .9 4 .6 8 .9 4 .2

8 .1 9 .1 7 .3 5 .7 7 .8 7 .0 7 .1 7 .2 6 .1 8 .3 6 .4 5 .1 9 .4 6 .4 5. 5
6 . 4 7 .4 3 .5 6 . 0 9 .1 7 .8 3 .2 8 .4 3 .2 4 .9 9 .3 3 . 8 4 .4 7 .2 2.6

16. 4 1 6 .3 1 6 .0 1 9 .0 19. 0 18. 5 1 7 .9 1 8 .2 18. 5 Ifi 2 15 4 15 7
1 5 .6 15. 5 1 5 .5 1 9 .4 2 1 .3 2 1 .2 1 8 .2 1 8 .0 1 8 .6 20. 1 1 9 .5 1 9 .9 2Ò .4 1 9 .9 19. 7
15. 4 1 6 .9 1 6 .7 2 1 .2 2 4 .4 2 3 .3 1 9 .7 19 .1 1 9 .3 1 9 .2 1 9 .0 1 9 .3 2 1 .3 2 0 .7 2 0 .0

1 4 .2 1 4 .5 1 4 .5 1 5 .1 1 5 .3 1 5 .4 1 5 .9 1 4 .9 1 4 .9 1 7 .4 1 4 .9 1 5 .1 15. 5 15. 0 15. 5
1 0 .9 2 6 .5 2 2 .5 5 .9 1 1 .3 2 8 .1 2 4 .7 5 .8 1 1 .1 1 6 .0 1 5 .9 5 .4 1 1 .3 2 8 .4 22. 9 5 . 5 1 0 .9 2 6 . 7 2 4 .3
8 2 .2 8 8 .5 8 8 .8 6 6 .7 8 0 .0 8 8 .9 8 8 .5 5 2 .8 7 0 .8 7 3 .4 7 2 .9 4 3 .3 6 3 .3 6 7 .1 68. 1 4 4 .2 5 6 .6 6 0 .3 6 1 .1
4 7 .7 4 9 .1 4 8 .6 36. 7 •53.7 5 4 .6 5 4 .4 2 9 .4 4 8 .4 5 0 .4 5 0 .0 2 9 .3 4 7 .7 4 9 .7 4 8 .7 3 3 .0 4 7 .4 5 1 .7 51. 4

2 3 .2 2 9 .0 2 9 .4 2 7 .5 2 8 .8 2 7 .9 2 4 .9 3 1 .0 3 0 .4 2 9 .3 2 9 .9 29. 7 2 5 .2 2 6 .1 2 6 .8
18. 6 28. 7 2 8 .8 , 1 8 .0 26 . 9 27 . 1 1 8 .4 2 7 .7 2 7 .8 1 7 .9 2 7 .6 2 8 .4 1 9 .8 2 7 .5 2 7 .3
3 8 .1 5 1 .3 4 4 .0 3 7 .5 44. 4 4 3 .6 4 2 .5 5 6 .5 5 4 .7 3 1 .8 4 1 .4 3 7 .6 4 2 .7 4 9 .5 4 7 .0
55. 0 59. 0 5 9 .1 5 1 .8 6 0 .6 5 8 .3 5 0 .2 5 8 .3 6 5 .2 5 3 .8 6 2 .7 60. 7 5 0 .1 7 0 .4 6 3 .4

this report, hu t in  th is report i t  is called “ ru m p ’' steak.
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Table 5.—AVERAGE RETAIL PRICES OF THE PRINCIPAL ARTICLES

Article. U nit.

Houston, Tex. Indianapolis, Ind. Jacksonville, Fla.

Aug.
15,

1919.

July
15,

1920.

Aug.
15,

1920.

Aug. 15—
July
15,

1920.

Aug.
15,

1920.

Aug. 15—
,1 uly 
15, 

1920.

Aug.
15,

1920.1913 1919 1913 1919

Cts. Cts. Cts. Cts. a s . Cts. a s . Cts. Cts. Cts. Cts.
Sirloin steak .................................... P ound___ 31.4 36.9 36.8 25.5 38.4 45.2 44.5 26.0 40.6 41.4 40.3
Round s te a k . ................................. . . .d o .......... 35.0 35. 2 35. 4 24. 7 38. 4 44. 6 43. 2 22. 0 38. 1 38. 5 38. 0
Rib roast......................................... . . .do ........... 27. 6 29. 5 30. 4 18.2 27. 6 30. 9 30. 6 23. 3 30. 6 29.-9 29. 7
Chuck roast....................... ............. . . .d o ........... 25. 6 25.5 26. 9 16. 4 25. 7 28.5 27. 7 14.0 26. 2 24. 1 23.8
Plate  beef........................................ . . .d o .......... 20.3 21.2 21.2 12.1 18. 7 20.2 19.1 10. 3 19. 6 17.1 16. 8

Pork chops ....................................................... . . .d o .......... •43. 7 40.7 43.1 22.7 44.8 39. 7 43. 3 22.3 45. 0 40. 2 44.2
Bacon__' . ........................................ . . .d o .......... 64. 4 62. 4 62.1 31.0 56. 7 53. 4 53. 9 30. 3 59. 6 53. 3 53. 9
H am .................................................. __d o ........... 51.4 60. 5 55. 5 31. 2 59. 9 62.8 62.8 28. 7 57. 9 57. 9 58. 8
L am b ................................................ . .  .d o .......... 40. 0 40. 0 41.0 20.7 42. 0 48. 3 37.1 19.3 38.3 36. 0 37.0
H e n s .................... .................... ................... __do ................ 36.0 40. 0 40.8 21. 0 35.6 43.0 42.2 22. 8 38. 8 42. 7 42. 0

Salmon (canned) ....................................... . . .d o .......... 30.9 37.4 36.3 26. 6 31.8 31. 6 31. 5 35. 9 34. 6-,
Milk, fresh........................ . . Q u art........ 18. 2 19. 7 19. 7 8.0 18. 0 14. 0 14. 0 12.4 18. 0 25. 0 2fi 0
Milk, evap o ra ted ........................... 15-16-oz.can 16. 3 15. 9 16.2 16. 7 16. 0 16. 2 16. 9 15. 2
B u tte r. . L ........................................ P ound___ 61.0 62.2 61.7 34.5 62.3 67.2 64.8 38.6 66.2 71.3 70.8
Oleomargarine................................ . . .d o .......... 42.6 44.2 43.5 44. 9 43.1 41. 8 44. 0 43.1 42.2

N u t m argarine............................... . . .d o .......... 36. 7 37.5 37. 6 35.8 35.1 34.8 38. 2 39. 0 38. 5
Cheese............................................... . .  do ................ 40. 5 38. 3 37. J 21.0 45. 0 42.3 40. 3 22. 5 43. 2 39. 4 38. 7
L a rd ........................................................................ do ................ 39. 1 28. 6 27.8 15.2 41. 2 27.3 26. 4 15.5 40. 3 30. 3 28. 3
Orisco................................................ . .  do ............... 37. 5 41.6 34. 6 41.3 36.1 34.0 41. 0 37. 2 3fi. fi
Eggs, s tric tly  fresh ........................ Dozen ........... 52.0 46.7 53.8 24.0 5L9 48.4 55.1 34.0 58.4 56.8 60.7
B read ................................................ P ound___ 8.8 10.5 10.3 5.1 9.7 11.6 'l l .  6 6. 5 .10.0 12.7 12.7
F lour................................................. __do ........... 7. 6 8.8 8. 7 3.1 7. 2 8.5 8.1 3.8 7. 7 9. 2 9.1
Corn m eal........................................ . . .d o .......... 6. 4 6. 6 5. 9 2. 6 6. 2 6.4 2.9 6.2 6. 5 6 0
Rolled o a ts ..................................................... . . .d o ............... 9.5 12.0 12.1 9. 5 11.7 12.3 10. 9 12.4 12 0
Corn flakes ........................................................ 8-oz. p k g . . 14. 4 14.6 14. 6 14. 6 15. 4 15. 2 14. 7 15 7 Ifi 4

Cream of W hea t .......................................... 28-oz. pkg. 24.7 29.8 30.2 26.2 30.4 31.7 25. 1 31.0 31. 4
M acaroni............................................................. P o u n d ____ 18.8 20. 5 20.4 20. 7 21. 9 21. 7 21. 6 22. 0 22 7
R ice .......................................................................... . . .d o ............... 14. 7 16.8 16.3 9.2 . 16. 7 19. 7 19. 4 6. 6 15.1 16.8 If i.  fi
Beans, n av y .................................... __do........... 12. 4 11.8 11. 5 12. 7 11. 5 11.0 14.1 13.1 12 8
Potatoes................... d o . . . 5. 4 8. 9 6.1 2.2 fi. 4 9. 9 fi. fi 2.6 fi 7 r8 6 fi 2

Onions.............................................. . .  do ............... 6. 5 6. 1 5 . 9 8. 2 8. 6 6. 0 9. 9 8 8 7 2
Cabbage ................................................................ . .  do ............... 6.0 7.3 6. 4 6. 9 8. 6 4.1 7. 6 8. 0 6. 4
Beans]" baked .......................................... No. 2 c a n . . 18.3 16.6 16.8 17.9 16.6 16.3 17.4 17. 0 16.8
Corn, canned .................................. . . . do ............... 17. 7 16. 5 16. 4 18.1 17. 1 16. Qi 20. 6 20. 3 20 6
Peas] canned .................................. . . .d o .......... 18.5 19. 3 20.1 17. 4 16. 7 16. 7 22. 6 21.1 21. 9

Tomatoes, canned ......................... . . .d o .......... 13.7 15. 1 14.9 16.2 15. 5 15.3 15.4 14. 9 14.8
Sugar, g ranulated .......................... P o u n d___ 10.9 26.7 23.0 5.9 11.2 28.4 22.3 5.9 11.3 26.0 25.5
Tea.................................................... . . .  do .......... 63.2 77.5 76. £ 60. C 83.3 85. 1 86.8 60. 0 86. 8 90 9 90 fi
Coffee................................................ . .  .d o .......... 45. 5 46.2 44.1 30.0 51.3 51.1 50. 6 34.5 fi3 8 fifi 8 fi2 8

P runes .............................................. . .  .d o .......... 25.5 25.8 25.9 30.1 29.4 29.4 30.5 27.3 26.5
Raisins............................................. . . .do ........... 17.4 25.8 27.0 19.8 31. 5 33 4 19. 5 29 3 30 0
B ananas........................................... Dozen. . 36.9 40. 6 39. 6 31. t 38.1 30.9 41.7 4fi 7 42 0
Oranges............................................ . . .do ........... 50.0 56. 1 56. 9 47.2 60. 3 69.8 100.0 75. 0

1

1 The steak for which prices are here quoted is known as “ porterhouse” in most of the cities included in 
this report, but in this c ty  it is called “  sirloin ”  steak.
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PRICES AND COST OE LIVING. 43

OF FOOD FOR 51 CITIES ON CERTAIN SPECIFIED DATES—Continued.

Kansas City Mo. L ittle  Rock. Ark. Los Angeles, Calif. Louisville, Ky. M anchester, N . H.

A.ug.15—
July

15,
1920.

Aug.
lo,

1920.

Ang.15—
July

15,
1920.

Aug.
15,

1920.

Aug.15—
July
15,

1920.

Aug.
15,

1920.

A.ug. 15—
July

15,
1920

Aug.
15,

1920.

Aug. 15—
July

15,
1920.

Aug.
lo,

1920.1913 1919 1913 1919 1913 1919 1913 1919 1913 1919

■ Cls. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts.
24.4 36. 8 46.5 43.8 26.3 37.2 40.9 39.6 24. C 32.1 38.1 38.1 23.2 36.7 40.7 38.6 137. 4 157.2 173.6 1 72.0
22.3 34.7 41. 5 39.4 20.6 34.8 38.9 37.6 21.1 28.6 33.2 33.0 20.0 35. f 39.2 37.1 30.6 50.8 63.8 60.118.0 27.7 31.6 30.9 20.0 30.8 33.8 32.7 19.6 27.3 31.4 31.3 18.3 29.1 30.7 29.4 20.8 33.6 39. 7 38.6
15.3 22.9 24.3 23.4 16.3 24.5 26.6 26.3 15.8 20.3 22.4 22.1 15.6 25.1 26.9 26.0 17.2 30.0 35.7 33.212.3 18.0 17.3 16.5 13.5 19.5 21.3 21.1 12.3 16.0 17.2 16.9 13.1 20.7 22.0 21.6
20.0 42.4 39.7 40.6122.5 43.4 42.5 43.7 25.4 50.6 50.7 51.5 20.6 43.3 40.2 41.5 21.4 48.7 46.4 49.131.3 58.3 58.3 57. 7 38. 0 58.8 57.9 58.2 33.8 66.0 64.8 65.0 29.7 59.8 52.8 52.5 23.6 53.2 50.4 49.530.0 56.8 60.7 60.6 30.6 57.5 63.2 63.4 36.7 64.0 68.2 70.1 30.0 59.5 59.5 59.6 30.0 62.6 63.718.7 30.6 35.5 34. 4 20.0 36.9 43.0 42.0 18.8 30.7 34.7 35.5 17.1 32.1 38.8 35.0 21.0 40.5 42.6 41.316.9 36.7 37.9 38.1 18.3 34.7 36.5 36.1 26.8 45.4 44.0 44.0 22.9 38.9 40.0 38.6 24.4 48.1 54.2 53.6

31.9 37.2 36.9
iò . 'ò

33.7 36.8 37.D 38.3 49.0 48.8 30.2 33.5 34.5 31.3 40.7 40.79.1 15.0 16.0 16.0 18.0 20.0 20.0 i o .ò 14.0 18.0 18.0 8.-8 15.0 16.0 16.0 8.0 15.0 16.0 16.0
— 16.8 15.5 15.6 ____ 16.9 16.1 16.4 14.6 13.7 14.0 16.1 15.9 16.3 17.4 17.2 17.235.4 63.2 69.5 65.7 39.0 62.7 68.1 67.5 39.5 64.7 69.0 71.0 36.4 63.4 67.3 64.3 37.6 68.3 73.3 73.0
. . . . 40.7 41.9 41.9 43.7 44.3 43.0 44.9 45.2 44.8 44.6 43.0 43.2 42.1 43.0 43.,2

2L8
35.8 35.1 35.1 - ... . 37.3 37.9 37.8 36.4 37.0 36.4 35.0 35.2 35.2 35.3 33.0 33.745.3 43.5 42.0 23.3 43.4 40.4 39.6 iü.5 44.5 43. 5 43.4 21. 7 42.1 37.4 37.3 21.0 42.6 41.0 40.716.4 43.5 20.0 29.916.3 44.5 29.9 28.8 17.9 39. 7 31.8 30.7 16.1 41.0 27.4 26.1 16.2 43.3 28.9 2«.043.7 38.3 37.1 ___'40.4 38.3 32.0 41.0 35.5 33.1 38.6 35.9 35.0 40.3 37.1 35.525.3 52.9 49.9 55. 8 2S.3 53.3 50.4 56.9 39. Ó 60.9 57.6 62.7 25.0 48.2 49.6 54.2 35.0 73.3 70.8 79.1

6.0 10.0 13.2 13.4 5.5 10.0 11.0 11.0 6.0 9.4 10.6 10.6 5.7 10.0 11.1 10.4 6.1 9.5 11.3 11.33-0 6.9 7.9 7.7 3.5 7.5 8.7 8.5 3.6 7.4 8.2 8.2 3.4 7.4 8.1 7.8 3.4 7.7 9.4 9.1.2.7 l . 5 7.9 7.7 2.5 6.5 6.2 6.1 3.3 7.4 8.1 8.1 2.3 6.2 6.0 3.0 7.0 7.9 8.010.7 12.6 13.3 — 11.0 12.0 12.5 8.9 10.9 11.7 9.0 11.0 11.2 9.5 11.2 11.915.0 15.9 15.4 14.8 15.9 14.9 13.4 14.0 13.9 14.4 14.4 14.3 14.8 17.0 16.3
25.0 30.3 30.7 ... 25.4 30.3 31.3 24.3 29.3 29.4 25.6 28.6 29.6 23.3 29.9 30.019.1 21.1 23.2 .  ..... 18.6 19.7 21.6 16.8 19.1 19.6 18.8 20.6 20.4 23.2 26.8 27.0

OO 15.2 19.0 19.0 8.3 15.2 IS. 1 18.1 7.7 14. 7 18.1 17.6 8. i 14.9 18.9 18.4 8.8 15.5 18.9 18.9
— 12.7 12.5 12.5 14.2 12.4 12.0 10.8 10.4 10.0 12.4 11.9 11.6 12.1 11.7 11.81.9 4.7 8.0 4.7 2.Ó 5.6 8.7 6.7 i . 8 3.9 7.9 4.6 i .  9 4.2 7.0 4.7 1.9 5.9 8.9 4.5

8.6 7.2 5.9 9.2 7.3 6.5 5.2 4.7 4.6 5.9 4.1 4.1 9.1 5.6 5.25.6 5.6 4.5 7.-8 8.3 6.5 3.4 4.0 4.7 6.8 5.9 5.4 4.4 13.0 4.417.0 17.6 17.1 16.9 16.3 16.3 17.7 18.4 18.2 16.5 15.5 15.2 17.6 17.2 17.6
— 16.8 16.0 15.6 17.9 18.3 18.0 18.9 18. 9 IS. 9 18.2 17.4 17.8 21.7 21.1 20.8
. . . . 17.5 16.9 17.3 18.5 19.0 18.7 19.4 19.6 19.5 18.7 16.8 17.8 20.6 22.3 22.3
. . . . 16.0 15. 5 15.6 14.9 14.8 14.8 ¡15.0 315.. 5 315.4 15.3 14. 5 14.2 17.8 15.45.7.11.9 28.8 22.8 5.8 11.6 27.1 22.7 5.6 10.2 24.6 22.1 5.5 11.4 28.5 23.2 5.6 11.0 27.2 24.954.0 80. 7 83.5 84.1 50.0 89.5 90.9 92.9 54.5 67.9 75.3 75.8 62.5 81.7 86.1 85.4 47.0 61.9 63.0 63.027.8 49.0 49.2 47.6:30.8 52.8 53.1 52.0 36.3 44.9 46.4 46.2 27.5 49.8 49.1 48.1 32.0 49.3 51.5 50.8

23.6 29.1 29.2 23.8 28.5 28.0 29.5 29.9 27.8 27.0 27.9 26.3 26.8 28.6 29.2
— 18.6 31.3 33.2 20.3 25.8 27.-2 _ .16.9 25.9 27.1 17.6 27.8 31.9 18.9 30.9 31.345.0 55.5 54.0 36.8 45.3 42.3 41.0 57.5 57.5 37.4 43.3 40.0 40.0 47.5
. . . . . 55.3 66.8 67.2 57.7 63.5 68.8

..... 38.3 41.7 50.0 45.5 57.2 55. 7; 50.8 72.5 70.6

3 No.2J can
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Table 5 .—AVERAGE RETAIL PRICES OF THE PRINCIPAL ARTICLES

Memphis, Tenn.

Article. U nit. Aug. 15— July
15.

1920.

Aug.
15,

1920.

Aug. 1.5—
July
15,

1920.

Aug.
15,

1920.

Aug. 15— July
15,

1920.

Aug.
15,

1920.1913 1919 1913 1919 1913 1919

Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts.
Sirloin s teak ......................... P o u n d ---- 22.9 40.8 47.0 44.2 22.6 40.1 46.3 45.2 24.2 35. 5 43.6 38.0
Round s teak ......................... . .  .d o ........... 19.1 38.1 42.6 40.7 21.2 37.8 42.8 42. 0 21.7 34.1 39. 4 34.8
R ib ro a s t......... __d o ........... 21.5 32.8 35.7 33.6 18.8 31.3 34.6 33. 7 21.0 29.7 34.8 30.4
Chuck roast.......................... . .  .d o .......... 15. 6 27.1 28.7 26.0 16.4 28.4 29.6 28.5 17.0 23.7 27.4 24.2
Plate  heef.............................. . .  .d o .......... 11.9 21.6 24.0 23.1 12.0 20.0 18.9 18.3 10.3 15.7 16.2 14.5

Pork  chops............................ . . .d o .......... 20.0 45.0 40.8 43.6 20.2 44.7 43.1 44.3 20.0 43.1 39.0 41.9
'Bacon............................... . . .d o .......... 32.1 61.1 59.3 58.5 28.6 58.1 57.7 58.5 27.7 61.1 58.9 59.0
H a m .................... . . .d o .......... 30. 7 59.4 62.1 60.0 29.0 55.9 56.7 58.7 32.7 60.8 62.8 62.6
T .a m b ............... .. .d o .......... 20.1 38.9 43.7 45.4 20. 5 38.2 42.2 41.7 14. 4 30.9 36.3 35.1
H ons....................................... . . .d o ........... 20.0 36.6 39.3 38.9 19.8 39.3 39.1 42.3 18.5 34.9 35. 7 37.7

Salmon (canned )................. . .  .d o ........... 35.1 39.6 39.0 34.6 42.3 42.9 40.0 46.2 47.4
Milk, fresh ............................. Q uart........ i ô .  6 18.0 18.5 18.5 7.0 13.0 13.0 13.0 7.0 13.0 13.0 14.0
Milki evaporated ................ 15-16 oz. 17.4 16.0 16.4 ........ 16.7 15.4 16.1 16.8 15.9 16.6

B u tte r ....................................
can.

P o u n d ---- 37.0 64.1 68.6 66.1 32.2 61.7 64.3 62.7 31.4 58.0 61.3 60.3
Olenin argarine__ . . . d o ........... 44.7 42.3 44.3 42.9 40.2 39.1 41.1 41.8 42.3

‘H nt margarine __do ........... 42.3 37.6 36.8 34.7 34.0 34.2 32.3 33.6 33.3
Cheese.................................... . .  .d o ........... 20.8 43.5 39.1 38.1 21.3 43.5 38.7 36.5 20.8 41.7 38.7 38.1
Lard ..  .d o ........... 16.5 42.6 27.8 27.4 16.3 42.2 29.2 28.1 15.6 40.9 28.4 27.7
Brisco ..  .d o .......... 38. 9 36.3 33.9 38.1 36. 0 34.3 40.5 36.3 34.4
Eggs, strictly  fresh............. Dozen........ 29.3 52.4 52.2 59.6 26.2 51.9 48.1 57.4 25.3 50.1 50.8 55.1

B read ..................................... P o u n d ___ 6.0 10.0 12.9 13.1 5.6 10.0 10.9 10.9 5.6 9.6 11.1 11.1
F lo u r...................................... . . .d o .......... 3.4 7.4 8.6 8.4 3.1 7.5 8.7 8.4 3.0 7.2 8.2 7.8
Corn meal ........................... . .  .d o .......... 2.2 6.0 5.7 5.5 3.3 6.1 7.2 7.1 2.4 6.5 7.4 7.1
Rolled oa ts ........................... . .  .d o ........... 10.5 12.3 12.3 8.5 9.4 9.4 7.1 9.5 9.7

8-oz. p k g . . 14.1 15.4 14.6 14.2 14.7 14.1 14.4 15. 4 15.3

Cream of WTh e a t.................. 28-oz. pkg. 24.1 30.1 29.6 25.2 30.0 30.0 25.4 31.3 31.0
M^earoni P o u n d .. 18.8 19.5 20.Ç 19.4 19.5 19.8 17.4 18.6 18.6
R ice.......... __d o ........... 7.5 15.4 17.4 16.5 9.0 15.3 19.0 18.8 9.1 15.6 19.6 19.2
Beans, n a v y ............ __d o ........... 13.3 12.9 12.5 11.7 11.1 10.9 10.8 11.8 11.7
P o ta to e s .. I ........................... . .  .d o .......... 2.1 5.7 9.7 5.4 1.5 5.5 10.2 5.4 1.0 3.7 8.7 3.5

Onions................. __d o ........... 8.0 6.6 5.4 7.3 6.1 5.4 7.8 6.6 6.4
Cabbage................................. . .  .d o .......... 6.5 7.1 5.0 3.8 11.0 4.2 3.6 5.7 2.8
Beans baked No. 2 c an .. 18.3 16.9 17. 1 16.4 15.4 15.4 19.1 18.1 18.2
Born «armed . .d o .......... 18.5 18.3 18.5 18.0 17.7 17.6 17.1 17.1 17.4
Reas Canned . .d o ........... 18.8 19.2 20.1 17.4 17.1 17.2 17. S 17.7 17.7

Tomatoes canned .d o .......... 16.8 15.1 15.1 17.5 15.0 14.9 16.3 16.2 16.4
Sugar, g ranu la ted ............... P o u n d . . . . 5.7 11.4 28.3 22.5 5.5 11. ] 27.2 21.7 5.8 11.2 28.4 21.3
T e a ...................................................... . .  .d o .......... 63.1 88.5 96.2 95. i 50. ( 67.5 71.7 72.4 45. 0 62.8 65.5 6 6 .1
Coffee...................................... . .  .d o .......... 27.5 52.3 53.1 49.3 27.5 45. 9 47. ( 46.0 30.8 52.9 51.6 51.2

Prunes __d o ........... 28.4 30.5 29.8 26.6 28.5 28.6 27.2 30.6 30.2
Raisins . . .  do .......... 17.0 25.5 25.5 18.5 29.8 30. 7 16.9 29 .4 29.4
Bananas . - Dozen........ 40.0 46.8 44.1 36.3 48.3 45. ( __ 41.4 56. c 56. 7
Oranges................................. . . .d o ........... 51.8 61.1 61. ( ........ 54.7 66. S 69.2 54.7 67.9 69.8

Milwaukee, Wis. Minneapolis, Minn.

4 Whole.

[668]
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OF FO O D  F O R  51 C IT IE S ON C ER TA IN  S P E C IF IE D  D A TE S—Continued.

Mobile, Ala. Newark, N. J. New Haven, Conn. New Orleans, I.a. New York, N. Y.

Aug. July Aug.
Aug. 15—

July Aug.
Aug. 15—

July Aug. Aug. 15—
July Aug.

Aug. 15—
July Aug.

15, 15, 15,
1919. 1920. 1920. 1913 1919 1920. 1920. 1913 1919 1920. 1920. 1913 1919 1920. 1920. 1913 1919 1920. 1920.

Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts.
34.6 37.4 36. 9 29.2 47.7 57.7 55.9 32.8 55.4 62.2 62.1 21.9 33. 9 36.0 35.3 26.8 44.0 52.9 51.4
34. 6 87.4 36. 5 28.4 48.2 57.3 54.9 30.4 50. 1 55.4 55. 5 18.9 31.1 33. 5 32. 5 26. 1 45.6 52.9 51.7
30. 4 31. 2 31.3 21. 2 38. 2 44.1 42.7 24.2 40. S 45.2 44. £ 19.4 29. £ 31.2 30.5 21. 9 38.3 44.4 .43.0
25. 4 26. 6 26.8 18.8 29.9 32.6 29.8 20.0 34.3 37.2 35.7 14.5 22.6 23.2 22. 7 16. S 28.9 31.7 30.5
21.4 22.3 22. 4 12. 021. 6 18. £ 17.1 11. 0 18. 9 18. 4 18. 1 14. 9 26. 0 25.1 24 5

49.6 46.9 49.0 24.2 49.2 46.0 47.8 23.4 49.0 48.0 49.3 23.8 48.9 45.4 49.1 22.2 47.8 44.3 45.9
62. 5 60.0 62.7 26.4 50.9 48.9 48.6 29.3 59.9 57.6 57.5 33.1 60.0 57.7 57.9 26.4 53.6 52.4 52.1
55. 5 60. 1 59.5 •122.2M2. 9 M3.7 •<43.4 34.0 63.1 67.5 69.7 31.3 57.1 58.2 57.8 30. 0 61.3 63.2 62.9
37.1 38.2 36.4 20. C 38.8 44.6 40.5 19.2 41.9 45.7 45. 1 21.3 39. 1 43.1 43.5 15.8 31.4 36.4 34.7
42.0 46.1 45.6 24.0 44. 5 50.5 48.3 24.0 47.1 51.6 51.8 21.7 40.7 44.6 47. 5 22.0 41.8 47.0 46.6
32.1 38.2 38.3 34.6 38.2 38.5 33.6 40.5 41.5 36.9 37.4 38.1 37.5 42.9 42.9
18.3 23.5 23.5 9. 0 16. 5 17.0 17.8 9. 0 16. 0 16.0 17.0 9.3 16.5 17.5 17.5 9. Ó 16.0 16.0 17.0
17.9 17.6 18.5 15.2 14.4 14.7 16.3 15.0 15.4 16.1 14.8 15.0 15.4 14.9 15.2
66.5 72.8 71.5 35.8 64.8 69.5 66.5 34.0 63.4 67.5 66.8 34.0 64.0 69.5 68.5 34.3 63.0 66.9 64.8
44.9 42.8 41.0 42.0 41. 6 41.2 42.9 43.0 42.3 43.5 44.1 43.8 42.8 43.4 42.8
43.0 40.9 40.8 35.1 36.1 35.7 36.4 35.9 35.9 36.7 36.3 36.3 34.2 35.3 35.3
42.5 41.0 40.4 24.3 44.9 43.1 42.5 22.0 43.5 40.4 40.3 22. Ó 44.1 40.2 39.3 19.4 42.8 41.7 41.3
43.3 30.2 27.7 16.5 43.8 29.3 27.6 15.8 42.1 28.0 27.2 15.4 42.7 27.1 25.9 16.2 41.6 29.2 28.1
39.3 37.5 36.5 40.0 33.2 32.2 40.3 34.7 33.3 39.2 37.3 35.3 39.1 34.7 32.0
57.4 54.8 61.0 42.2 68.3 66.7 72.9 42.6 76.8 74.1 83.7 30. 4 55.6 51.7 59.4 38.6 68.5 66.8 71.9

9.6 11.0 11.0 5.6 9.8 11.5 11.4 6.0 10.5 12.0 12.0 5.1 9.1 10.4 10.4 6.1 10.0 11.9 11.9
7.4 9.1 8.9 3.7 7.6 9.2 8.9 3.3 7.5 9.1 8.9 3.7 7.5 8.8 8.9 3.3 7.8 9.8 9.5
6.5 6.8 6-4 3.6 7.0 7.9 7.9 3.2 7.8 7.9 8.1 2.8 6.0 6.0 6.0 3.4 7.3 8.1 8.111.2 12.5 13. 1 8.6 9.6 9.7 9.2 11.3 11.5 8.9 11.0 11,7 7.8 9.3 9.8

14.7 16.1 15.2 12.5 13.2 13.3 13.9 14.3 14.5 14.1 14.5 14.6 12.1 13.5 12.9
25.4 31.2 31.3 23.6 28.6 28.6 24.3 29.3 29.2 25.0 30.0 30.0 24.2 28.7 28.7
19.2 21.4 21.7 19.8 25.2 25.2 20. 9 22.5 23.0 11.1 11.6 11.6 19.8 24.1 24.3
15.4 17.3 15.9 9.0 16.5 18.5 18.2 9.3 15.7 18.1 18.7 7.4 15. 1 15.6 14.4 8.0 16.1 18.4 18.3
13.9 13.6 13.3 12.6 11.8 11.8 12.5 11.7 11.5 11.0 11.1 10.8 12.5 12.5 12. 56.2 10.8 7.2 2.6 5.2 8.6 4.7 2. i 4.5 8.6 4.1 2.2 4.8 9.4 6.4 2.4 4.9 8.7 4.5

9.1 7.8 6.3 8.4 7.0 5.2 8.5 6.5 5.6 7.6 5.6 5.0 8.6 6.4 5.5
5.5 8.8 5.5 4.4 5.8 4.0 4.2 8.0 4,0 4.8 6.8 3.5 4.0 5.2 3.0

17.6 17.3 16. 5 15.3 14.4 14.4 18.2 17.2 16.« 17.5 17.0 17.0 15.5 15.2 15.220.0 19.1 19.1 20.6 18.6 18.6 22.1 21.7 21.7 17.4 16.4 16.3 19.4 18.4 18.3
19.7 19.9 19. 9 19.7 18.8 18.7 21.5 23.1 23.3 18.2 17.0 17.2 18.2 18.0 18.3

14.9 15. 4 15.4 14.7 14.1 14.1 ■23.3 ->22.25 22.8 14.7 15.0 14.9 15.3 14.9 14.7
11.3 27.2 25.2 5.3 10.7 25.5 22. 7 5.4 11.1 26.8 23.0 5.3 10.8 25.1 22.4 5. Ó 10.6 25.2 21.7
79. 1 80.5 81.2 53. 8 56.1 55.3 54.7 55. 0 61.4 64.3 64. 1 62.1 68.4 73.3 73.8 43.3 55.6 59.1 58.7
44.0 46.9 46.1 29.3 45.2 45.7 44.4 33. 8 48.5 51.9 51.6 26.4 43.8 41.0 39.1 27.2 45.4 46.4 44.9

26.9 28.4 29.7 30.4 27.4 27.3 26.8 27.7 27.6 31.5 26.7 27.2 31.9 27.7 27.6
19. 5 28.4 28.9 16.8 27.2 28.6 17.7 27.1 27.0 19.0 28.2 28.7 17.3 28.6 29.2
30.0 35.0 31.7 40.0 55. 8 54.2 36.4 45.7 43.0 21.3 17.5 17.5 35.5 51.0 45.3
60.0 64.5 57. 9 60.3 75.0 73.1 56.2 68.4 63.9 61.0 53.3 52.5 58.1 76.9 72.0

6 N o .  3  c a n .

11558 20- -4 [660]
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Table 5 .—A V E R A G E  R E T A IL  P R IC E S  OF T H E  P R IN C IP A L  A R TIC LE S

Article. U nit.

Norfolk, Va. Omaha Nebr. Peoria, 111.

Aug.
15,

1919.

July
15,

1920.

Aug.
15,

1920.

Aug. 15— July
15,

1920.

Aug.
15,

1920.

Aug.
15,

1919.

July
15,

1920.

Aug.
15,

1920.1913 1919

Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts.
Sirloin steak ........................... P o u n d ___ 47.5 54.6 53.8 25.4 40.5 50.9 47.8 36,6 40.1 37.9
Round steak ........................... __d o ........... 43.2 48.1 47.8 22.8 37.9 48.8 45.8 36.1 39.5 37.0
R ib roast................................. __d o ........... 38.0 43.1 42.1 19.0 29.4 33.1 32.3 27.4 28.8 28.0
Chuck r o a s t . . . . ................... . . .d o ........... 30.8 31.1 30.6 16.2 25.3 27.3 26.7 25.4 25.9 24.6
P late  beef................................ . . .d o ........... 21.7 19.8 19.7 11.8 18.5 16.7 16.1 18.7 18.1 16.8

Pork chops.............................. . . .d o ........... 45.3 40.3 42.1 20.4 42.6 40.9 42.8 42.0 41.3 41.1
Bacon....................................... . . .d o .......... .58.8 52.2 53.0 28.6 60.3 59.1 59.4 57.6 55.6 56.3
H am .......................................... . . .d o ........... 50.0 51.3 53.8 30.0 60.3 65.6 65.3 57.5 60.9 60.4
L am b........................................ . . .d o ........... 42.1 47.8 45.0 18.0 35.8 41.9 39.6 37.1 37.6 37.1
H ens......................................... . .  .d o ........... 45.3 48.2 47.6 16.4 37.2 39.4 40.3 36.2 40.0 38.3

Salmon (canned).................. . . .d o ........... 30.5 35.3 34.8 33.1 39.8 40.4 31.1 37.1 37.6
Milk, fre sh .. .  . Q uart........ 21.0 21.3 21.3 8.2 14.4 15.2 15.2 14.3 14.3 15.1
Milk, evaporated................... 15-16 oz. 16.0 14.8 15.1 17.3 15.9 17.1 17.6 15.5

can.
B u tte r ...................................... P o u n d ---- 68.9 72.7 71.9 33.0 61.8 64.7 62.8 61.0 61.2 61.1
Oleomargarine................ . .d o ........... 48.0 43.7 42.8 43.8 44.5 44.1 43.8 41.8 40.7

N ut m argarine....................... . . .d o ........... 39.0 35.3 35.3 35.5 36.1 36.4 36.8 35.3 35.1
C heese.. .  . .d o ........... 43.5 38.5 39.1 22.9 44.2 41.3 40.6 44.1 41.2 39.6
L ard .......................................... . .  .d o ........... 43.3 29.5 28.1 17.8 44.3 31.9 31.2 41.9 28.7 28.1
Crisco........................................ . .  .d o ........... 39.6 35.6 34.4 41.3 39.3 37.7 41.5 37.9 36.0
Eggs, stric tly  fresh............... Dozen....... 55.6 53.8 57. 4 23.3 50.1 49.4 54.8 50.5 47.9 53.8

B read........................................ P o u n d . . . . 9.9 11.9 11.8 5.2 10.0 12.2 12.2 10.0 12.6 12.6
F lo u r........................................ . .  .d o ........... 7.7 8.7 8.5 2.7 7. G 8.4 7.8 7.8 9.1 9.0
Corn m eal................................ . .  .do ........... 6.2 6.8 6.1 2.4 6.4 6.6 6.4 6.7 6.7 6.6
Rolled o a ts ............................. . .  .d o ........... 10.2 11.0 11.4 8.3 11.5 12.1 9.5 12.0 11.8
Corn flakes.............................. 8-oz p k g ... 14.4 14.5 14.4 14.7 15.4 14.9 15.5

Cream of W heat.................... 28-oz. pkg. 25.2 29.1 29.0 25.3 31.2 31.8 26.8 31.5 32.1
M acaroni.................................. Porm d___ 19.9 21.7 22.2 19.8 22.7 23.4 19.6 20.2 19.6
R ice.......................................... . .  .do ........... 16.6 19.7 19.7 8.5 15.0 19.6 19.2 14.9 19.5 19.3
Beans, n a v y ........................... .. .d o ........... 13.3 12.0 11.7 12.5 12.6 12.4 12.3 12.1 11.4
Potatoes................................... . .  .d o ........... 8.2 5.2 1.7 4.9 8.9 4.3 5.0 9.5 5.0

Onions...................................... . .  .d o ........... 8.8 7.1 6.1 7.6 7.5 6.2 9.1 8.4 6.6
Cabbage................................... . .  .d o ........... 5.4 6.1 4.6 5.1 4.1 2.8 4.8 7.1 4.7
Beans, baked ......................... No. 2 c an .. 14.6 14.0 13.8 19.5 21.1 20.2 18.8 17.6 17.3
Corn, canned.......................... . . .d o ........... 21.9 21.1 21.1 17.5 18.3 18.5 17.6 17.6 17.0
Peas, canned........................... . .  .d o ........... 22.5 21.7 22.2 18.2 19.1 19.2 18.3 18.8 18.1

Tomatoes, canned................. . .  .d o . ......... 15.0 14.7 14.4 16.8 16.3 16.7 15.2 15.5 15.6
Sugar, granulated ................. P o u n d---- 11.2 26.9 24.0 6.1 11.1 25.8 22.1 11.8 28.2 23.2
T ea ............................................ . .  .d o ........... 84.3 89.3 88.3 56. C 75.3 82. £ 82.2 73.3 72. £ 72.7
Coffee.. __do........... 51.1 52.8 52.2 30.0 49.7 52.5 52.5 47.6 47.7 47.4

Prunes...................................... . . .d o ........... 26.2 27.5 27.3 27.0 30.0 30.6 28.5 32.0 31.9
Raisins..................................... __do ........... 16.9 25.5 25.9 18.7 30.4 31.5 18.4 30.4 28.4
Bananas.................................. Dozen....... 39.2 48.2 43.5 40.0 50.0 40.0 610.2 6 13.5 6 13.5
Oranges.................................... . .  .d o ........... 52.3 71.0 70.6 53.5 67.9 66.2 51.0 65.9 64.6

1 The steak for which prices are here quoted is known as “ porterhouse” in  m ost of the  cities included 
in  th is  report, h u t in  th is  city  i t  is  called ‘sirloin” steak.

[670]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



PRICES AND COST OF LIVING, 47
OF FOOD FOR 51 CITIES ON CERTAIN SPECIFIED DATES—Continued.

Philadelphia, Pa. P ittsburgh, Pa. Portland Me. Portland, Oreg. Providence, R . I.

Aug. 15—
July Aug. Aug. 15—

July Aug. Aug. July Aug.
Aug. 15—

July Aug. Aug. 15—
July Aug.

15, 15, 15, 15, 15;
1913 1919 1920. 1920. 1913 1919 1920. 1920. 1919. 1920. 1920. 1913 1919 1920. 1920. 1913 1919 1920. 1920.

Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts. Cts.132.3 152.6 162.6 161.5 28.0 44.8 55.7 53.0 158.2 171.0 169.5 23.9 33.4 33.6 32.4 140.2 166.5 179.7 180.027.5 48.4 57.1 54.3 24.8 40.9 50.0 47.5 52.8 61.4 58.0 21.4 31.8 31.6 31.1 31.6 53.9 63.4 62.722.5 39.6 44.7 43.4 22.5 34.7 40.6 39.1 33.1 36.8 36.7 19.9 29.4 30.2 29.7 24.2 42.3 49.2 47.718.4 32.1 33.6 33.3 17.3 28. £ 31.8 29.6 26.2 28.8 28.4 16.4 22.5 21.8 21.5 18.8 36.1 37.7 37.112.3 20.6 18.4 17.4 12.3 19. t 19.4 18.1 13.6 16.7 16.8 16.7
22.4 51.1 46.9 47.8 23.5 49.0 45.4 47.9 48.9 43.4 47.2 24.4 48.2 42.5 44.2 21.6 52.6 50.2 52.428.2 56.5 51.4 50.9 30.1 59.7 57.6 57.5 54.2 50.4 50.8 31.5 61.4 58.2 59.5 23.4 54.5 50.9 50.932.6 63.0 68.0 68.1 31.6 63.0 66. C 66.C 57.0 62.1 65.1 31.2 59.8 59.3 60.3 33.3 66.8 68.2 71.420.2 41.9 48.3 46.0 19.7 39.2 45.4 44.2 37.6 40.6 43.9 17.2 33.2 34.7 34.0 18.7 41.9 49.4 47.023.1 46.0 50.3 50.1 26.0 48.8 49.6 51.0 47.8 53.3 54.1 20.7 38.6 38.2 38.3 24.8 48.3 53.8 53.3

29.4 36.1 36.1 32.4 40.3 40.4 29.9 38.7 38.6 36.5 43.8 45.9 35.7 41.4 42.28.0 14.0 14.0 15.0 8.6 15.0 15. C 16.0 14.3 15.5 16.5 9.3 15.3 15.2 15.2 9.0 15.5 17.0 17.5
[

15.6 15.2 15.5 15.8 15.1 15.0 17.2 16.2 16.4 16.7 14.6 14.9 16.8 16.0 15.8
39.4 68.8 74.2 72.7 35.6 65.1 69.0 67.2 69.1 73.5 73.4 39.5 66.5 64.8 67.0 36.0 64.6 68.1 68.3

......... 44.8 45.4 44.4 41.9 41.1 39.1 43.2 44.0 43.9 40.8 42.0 41.3 40.3 41.1 41.3
37.4 37.5 37.3 35.6 36 0 35 3 35 8 35 6 35 9

25.0 46.1 44.3 44.1 24.5 43.3 43.0 41.9 43.8 43 ! 2 4 2 I 3 20.8 45.7 41.3 42.1 21.7 42.7 41.1 40.815.6 41.0 28.0 27.2 15.8 41.9 27.8 27.0 44.0 28.3 27.2 18.6 41.2 34.4 33.6 15.7 42.6 27.9 26.8..... 39.0 34.4 32.2 41.4 35.4 32.9 42.5 35.5 34.3 44.0 39.6 38.6 40.6 35.3 33.834.3 62.9 59.5 64.7 28.9 57.7 56.0 61.0 74.9 68.5 78.4 33.8 59.8 50.9 60.4 38.4 76.3 73.3 80.3
4.8 9.4 10.6 10.6 5.4 10.3 12.0 12.0 11.0 12.0 12.0 5. 6 9.9 11.3 11.3 5.9 10.7 11.9 12.03.2 7.4 9.1 8.6 3.2 7.6 8.7 8.3 7.5 8.9 8.7 2 .9 6.4 7.7 7.5 3.5 8.0 9.3 9.12.7 5.7 6.1 5.9 2 . 8 7.0 7.9 8.1 6. 7 7.2 7.8 3.3 7.3 7.5 7.5 2.8 6.3 6.8 6.97.9 9.8 10.0 8.8 10 8 11 4 7 8 9 3 10 1

12.3 12.6 13.0 13.6 14.3 14 3 14.0 15 3 15 3 14 8 15 8 15 I S  3 14 0 14  7

24.3 28.9 28.7 25.1 29 6 29 4 25 1 29 7 29 6
20.4 22.5 21.9 18.4 21 3 22 1 22 7 23 9 24 1

9.8 16.6 19.3 19.3 9.2 15.5 19.2 18.9 14.9 19.2 19! 5 8.6 15.2 19.8 19.5 9.3 14.6 19.0 18.612.2 11.0 11.4 12.3 11.6 11.6 12.1 11.3 11.3 10.7 10.2 9.8 11.9 11.3 11.32. i 5.2 8.2 4.2 i. 9 5.2 8.4 4.3 5.6 9.1 3.9 1.3 3.3 8.0 4.2 2.0 5.1 8.9 4.2
8.9 5.2 3.8 9.1 5 9 5 8 8 0 6 2
5.2 6.5 2.8 5.2 8.8 4.6 3! 9 1LÖ 3.5 4.7 4.'9 3.9 3.9 8.4 3.514.3 14.9 15.1 16.3 16 2 16 6 19 1 18 9 19 O

18.6 17.5 18.0 19.1 18.0 17.6 21.5 19.7 19’. 7 22.3 21.7 2 2 . 2 20.2 20.3 20.718.2 18.5 18.5 19.0 18.4 17.9 20.8 20.6 2 0 . 8 21 9 20 7 20 9 20 1 21 3 21 3

14.3 14.9 15.0 15.0 14 7 14 9 20 3 17-2 17 6 19 1
5.0 10.3 25. 7 21.5 5.7 11.3 29.0 24.3 10.5 26.7 25! 0 6.4 10.7 25.1 23.4 5.2 10.8 26.7 25.154.0 61.0 62.5 61.9 58.0 82.7 79.0 79.1 64.0 63.9 63.7 55.0 63.7 68.3 68.3 48.3 60.7 59.4 57.424. 5 43.1 43.8 42.2 30.0 47.6 48.4 48.7 49.6 50.8 51.1 35.0 50.0 50.3 50.0 30.0 52.7 52.2 52.4

30.7 27.2 27.3 27.2 30 1 30 6 27 3 26 1 25 8 21 9
16.7 26.9 27.7 18.7 30.5 31.1 16.6 29.3 28.7 17.7 27.5 28.3 19.1 28.0 27.9
37.0 45.3 39.6 42.5 53.1 48.5 42.0 55.0 55.0 44.0 52.0 52.5 41.3 50.0 47.9
52.7 68.9 64.2 52.7 65.8 63.2 59.6 78.0 74.6 58.3 71.4 71.9 60.8 72.5 74.0

6 P e r  p o u n d .
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Table 5.—A V E R A G E  R E T A I L  P R I C E S  OF T H E  P R I N C I P A L  A R T I C L E S

A r t i c l e .

S i r l o in  s t e a k ; 
R o u n d  s t e a k .
R i b  r o a s t ____
C h u c k  r o a s t . .  
P l a t e  b e e f ___

P o r k  c h o p s .
B a c o n .............
H a m ................
L a m b ........... ..
H e n s ................

S a l m o n ,  c a n n e d . . .
M i l k , f r e s h .................
M ilk ,  e v a p o r a t e d .
B u t t e r ...........................
O l e o m a r g a r i n e ____

N u t  m a r g a r i n e ..........
C h e e s e ..............................
L a r d ..................................
C r i s c o ...............................
E g g s ,  s t r i c t l y  f r e s h .

B r e a d ..............
F l o u r ...............
C o r n  m e a l . .  
R o l l e d  o a t s . 
C o r n  f l a k e s ..

C r e a m  o f  "W h e a t .
M a c a r o n i ..................
R i c e .......... ...................
B e a n s ,  n a v y _____
P o t a t o e s ....................

O n i o n s .................
C a b b a g e .............
B e a n s ,  b a k e d .  
C o r n ,  c a n n e d . 
P e a s ,  c a n n e d . .

T o m a t o e s ,  c a n n e d . 
S u g a r ,  g r a n u l a t e d . .
T e a ....................................
Coffee.................
P r u n e s ..............
R a i s i n s ............
B a n a n a s ..........
O r a n g e s ...........

U n i t .

P o u n d .
. . . d o ___
. . . d o ___
, .  . d o ___
. . . d o ___

. d o  . 

. d o .  

. d o .  

. d o .  

. d o .

. . . d o ___
Q u a r t . .  

15 -16  o z .c a n
P o u n d ____

. . . d o ..............

. .  . d o . . .  

. . . d o . . .  

. .  . d o . . .  

. . . d o . . .  
D o z e n .

P o u n d ___
. . . d o .............
. . . d o .............
. . . d o .............
8 -o z . p k g . .

2 8 -o z . p k g .
P o u n d ___

. . . d o .............

. . . d o ..............

. . . d o .............

. . . d o ............

. . . d o ............
N o .  2 c a n .

. .  . d o ............

. .  . d o ............

. . . d o ___
P o u n d .

. . . d o ___

. . . d o . . . .

. . . d o . . .

. . . d o . . .
D o z e n .

. . . d o . . .

R i c h m o n d ,  V a . R o c h e s t e r ,
N . Y .

C ts .
22.6
20.0
1 9 .3
1 5 .9
1 2 .9

21.2
2 7 .0
2 6 .0
1 9 .3
1 9 .4

10.0

21.8
1 5 .3

5 .3
3 .3  
2.1

10.0

1.8

5 .1
5 6 .0
26.

15—
J u l y
15 ,

1920.

A u f
15

1921

; - [ A u g . J u l y
1 5 ,

1920.

A u g .
15 ,

1920.

A u g .  15—
J u l y
15 ,

1920.

A u g .
15 ,

1920.1919 . 1919. 1913 1919

C ts . C ts . C ts C ts . C ts . C ts . C ts . C ts . C ts . C ts.
4 4 .0 47. 2 47. b 4 1 .7 44. 5 4 5 .2 2 5 .6 3 7 .0 4 5 .0 4 3 .5
4 0 .9 4 3 .2 43 . i 3 8 .8 4 0 .6 4 1 .5 2 4 .7 3 7 .0 4 4 .3 4 3 .4
3 5 .4 3 5 .8 35. 5 3 2 .1 3 4 .2 3 3 .3 1 9 .0 3 0 .3 3 5 .0 3 3 .5
3 0 .2 3 0 .5 28. 7 2 9 .3 2 9 .8 2 9 .6 1 5 .3 2 2 .6 2 6 .2 2 4 .7
2 4 .1 2 2 .4 22. 5 2 0 .3 1 9 .4 1 8 .8 1 1 .5 18. 8 1 8 .9 1 8 .6

4 5 .9 4 2 .0 45. 1 4 7 .7 4 4 .0 4 5 .6 2 0 .8 44. 6 4 2 .1 4 2 .8
5 3 .9 5 0 .0 49. 3 4 9 .7 4 6 .5 4 6 .4 2 8 .0 5 4 .8 5 3 .0 5 2 .0
5 4 .8 5 5 .8 55. 1 5 6 .4 5 9 .8 5 9 .3 2 8 .3 5 8 .7 6 3 .2 6 1 .6
4 0 .9 4 6 .0 43. 9 3 5 .6 3 9 .0 3 8 .2 1 9 .0 3 4 .5 38. 5 3 5 .3
4 3 .7 4 5 .4 44. 6 4 5 .2 4 8 .0 4 8 .3 1 7 .4 3 6 .9 3 8 .5 3 8 .6

2 6 .4 2 8 .0 27. 5 3 1 .0 3 9 .2 3 9 .6 3 1 .5 3 6 .1 3 7 .1
1 5 .7 1 6 .0 16. 0 1 4 .0 13. 5 1 4 .5 8 .6 1 5 .0 1 5 .0 1 6 .0
17. 3 1 6 .7 16. 3 16. 3 1 6 .3 1 6 .4 1 5 .9 14. 7 1 4 .6
6 9 .4 7 7 .0 76. 7 6 3 .2 6 7 .1 6 6 .5 3 3 .8 63. 2 6 8 .5 6 6 .5
4 2 .3 4 5 .5 45. 5 4 3 .8 4 3 .5 4 3 .3 3 9 .6 3 9 .5 3 9 .8

3 6 .9 3 7 .9 37. 8 3 4 .4 3 5 .4 3 5 .3 3 4 .9 3 4 .7 3 4 .8
4 3 .9 4 2 .1 40. 3 4 1 .5 4 0 .5 4 0 .3 19. 2 4 2 .5 3 9 .2 3 8 .5
4 2 .2 3 0 .5 28. 4 4 1 .6 2 8 .5 2 7 .1 1 4 .5 3 8 .6 2 3 .7 22.1
3 9 .8 3 7 .8 35. 6 3 9 .3 3 5 .4 3 3 .0 3 9 .1 3 4 .7 3 3 .1
5 7 .1 5 4 .7 59. 4 6 1 .1 5 8 .5 6 4 .6 2 3 .0 5 1 .3 4 9 .7 5 6 .5

1 0 .9 1 3 .1 13. 2 1 0 .0 1 1 .4 1 1 .6 5. 5 1 0 .0 1 2 .8 1 3 .1
7 .6 9 .2 8. 7 7 .4 9 .1 8 .8 3 .0 6 .9 8. 1 7 .8
6 .3 7 .1 7. 0 6 .7 7 .5 7 .3 2 .2 6 .0 6. 5 6.2

1 0 .5 1 1 .6 11. 8 7 .0 8 .8 8 .3 6 .5 10. 1 1 0 .5
1 4 .8 1 5 .3 14. 8 1 3 .7 1 4 .8 1 4 .6 1 3 .6 1 3 .7 1 3 .6

2 5 .4 3 1 .5 30. 9 2 4 .6 2 9 .8 2 9 .6 2 4 .2 3 0 .0 3 0 .1
1 9 .1 2 1 .9 20. 9 1 9 .1 2 0 .8 2 0 .1 1 8 .3 1 8 .1 1 9 .7
1 5 .9 2 0 .5 20. 6 1 5 .7 1 9 .0 1 8 .7 8 .4 15. 1 1 7 .6 1 6 .8
1 4 .0 1 3 .3 13. 7 1 2 .0 1 1 .9 1 1 .8 1 1 .6 1 1 .0 1 0 .8

4 .9 6 .9 5. 5 5 .5 8 .4 4 .1 1 .9 4 .3 8 .7 6 .0

6 .5 9 .2 6. 0 8 .8 6 .0 5 .4 6 .5 5 .8 5 .1
5 .8 4 .3 3. 3 5 .0 8 .3 5 .1 5 .3 5 .2 4 .5

1 5 .1 1 4 .6 14. 8 1 5 .1 1 4 .4 1 4 .3 1 5 .4 1 5 .6 1 5 .5
1 8 .9 1 9 .9 19. 8 1 9 .2 2 0 .1 1 9 .7 1 6 .6 1 6 .0 1 6 .1
2 2 .2 2 1 .4 21. 4 1 9 .1 2 0 .6 2 0 .5 1 6 .3 1 5 .9 1 6 .1

1 7 .0 1 5 .2 14. 8 1 6 .2 1 6 .3 1 6 .5 1 4 .1 1 4 .7 1 4 .7
1 1 .1 2 7 .4 25. 4 1 0 .8 2 6 .6 2 4 .4 5 .4 1 1 .9 2 6 .3 1 9 .4
8 1 .3 9 0 .0 88. 6 6 1 .0 6 6 .6 67 .1 5 5 .0 7 3 .2 7 4 .5 7 4 .7
4 5 .7 5 0 .7 50. 6 4 4 .9 4 7 .6 4 6 .8 2 4 .4 4 6 .3 4 4 .3 4 2 .9

2 7 .5 2 8 .6 28. 4 2 7 .9 2 8 .9 2 8 .8 2 7 .5 2 9 .0 2 8 .0
1 6 .4 2 6 .9 27. 8 1 6 .9 2 9 .4 2 9 .4 1 8 .7 2 6 .4 2 7 .5
4 4 .2 5 3 .1 50. 9 4 2 .1 5 0 .0 4 9 .4 3 2 .7 3 9 .7 3 6 .9
5 1 .1 6 9 .7 65. 4 5 5 .4 6 0 .9 6 5 .0 4 5 .2 6 0 .7 5 7 .6

S t .  L o u i s ,  M o .
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PRICES AND COST OF LIVING. 49
O F  F O O D  F O R  51 C I T I E S  O N  C E R T A I N  S P E C I F I E D  D A T E S — C o n t i n u e d .

S t .  P a u l ,  M in n . S a l t  L a k e  C i ty ,  U t a h . S a n  F r a n c i s c o ,  
C a l i f .

A u g .  15—
J u l y
1 5 ,

1920.

A u g .
15 ,

1920.

A u g .  15—
J u l y

15,
1920.

A u g .
15,

1920.

A u g .  15—
J u l y
15,

1920.

A u g .
15,

1920.

J u l y
15 ,

1920.

A u g .
15,

1920.

A u g

1913 1919 1913 1919 1913 1919 1913

C ts. C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts . C ts .
2 6 .6 3 8 .7 4 8 .4 4 3 .4 2 3 .1 3 3 .9 3 5 .4 3 4 .6 2 0 .7 2 9 .4 3 1 .8 3 1 .4 4 3 .8 4 0 .0 2 6 .8
2 2 .9 3 4 .6 4 3 .7 3 7 .9 2 0 .0 3 0 .7 3 2 .8 3 1 .7 1 9 .3 2 8 .2 2 9 .6 2 9 .3 3 9 .6 3 7 .5 2 3 .3
2 0 .6 3 1 .5 3 7 .6 3 4 .4 2 0 .0 2 6 .7 2 7 .9 2 6 .6 2 1 .0 2 8 .3 3 0 .7 3 0 .2 3 2 .9 3 1 .5 2 3 .8
1 7 .0 2 5 .0 3 0 .3 2 6 .4 1 5 .4 2 2 .6 2 3 .4 2 2 .0 15. 0 1 9 .8 2 0 .9 2 0 .5 2 4 .2 2 4 .0 1 8 .0
1 0 .6 1 6 .5 1 7 .5 1 5 .4 1 2 .3 1 6 .3 1 6 .5 1 6 .0 1 3 .3 1 7 .5 1 7 .1 1 7 .0 2 0 .0 2 0 .8 1 2 .5

1 9 .7 4 1 .6 3 9 .7 4 1 .8 2 3 .0 4 7 .5 4 1 .9 4 4 .2 2 3 .7 4 9 .2 4 5 .3 4 6 .5 4 0 .7 4 4 .0 2 2 .3
2 7 .2 5 7 .8 5 6 .3 5 6 .6 3 2 .0 6 0 .0 5 6 .2 5 6 .2 3 4 .7 6 4 .2 6 3 .3 6 3 .3 54. ] 5 5 .3 2 8 .0
2 8 .3 5 8 .8 5 8 .9 6 0 .3 - 3 0 .8 5 7 .9 5 7 .5 5 8 .2 3 2 .0 5 9 .7 6 1 .0 6 1 .5 5 5 .0 5 5 .6 3 1 .7
1 7 .9 3 0 .9 3 5 .6 3 4 .6 1 8 .5 2 8 .5 3 5 .5 3 3 .1 1 6 .5 3 2 .1 3 5 .2 3 4 .4 5 0 .0 4 3 .3 2 0 .0
19. 4 35. 9 3 7 .9 3 7 .6 2 5 .0 3 6 .4 4 0 .0 4 0 .4 2 3 .8 4 6 .4 4 6 .3 4 7 .3 4 5 .0 4 8 .3 2 3 .3

3 2 .4 4 1 .2 4 1 .7 3 1 .8 4 0 .0 4 0 .4 28 4 35. 4 35 3
6 .9 1 3 .0 1 3 .0 1 4 .0 8 .7 1 2 .5 1 2 .5 12. 5 1 0 .0 1 4 .0 1 6 .0 lò !  8 2 4 .7 2 4 .7 8 .6

1 6 .8 1 5 .6 1 5 .7 1 6 .5 14. 6 14. 7 15 0 13 8 14 9
3 2 .8 5 7 .3 6 1 .9 6 0 .2 4 0 .0 6 6 .7 6 5 .2 6 5 .4 4 0 .7 6 3 .9 6 8 .0 6 9 .2 7 2 .4 7 0 .4 3 5 .2

4 0 .5 4 2 .3 4 2 .5 4 2 .0 3 9 .5 3 9 .6 3 6 .0 39 2 40  5 44 7 44 9

3 4 .9 3 5 .1 3 5 .1 40 4 38  6 38  8 36  0 35 8
2 1 .0 4 1 .0 4 0 .6 3 9 .4 2 3 .3 4 3 .4 4 0 .4 3 8 .8 19.' Ó 4 4 .2 42! 6 43.2 4 1 .7 4 0 .4 1 8 .0
1 5 .0 4 2 .0 2 9 .6 2 8 .3 1 9 .3 4 4 .7 3 2 .0 30. 8 1 8 .0 4 1 .2 3 3 .2 3 1 .5 3 1 .7 2 7 .3 1 6 .2

3 9 .4 4 0 .4 3 9 .4 4 6 .3 4 2 .4 4 0 .8 4 2 .3 38 0 35 6 37 O 34 5
2 4 .3 5 1 .4 4 9 .8 5 7 .3 3 2 .9 5 6 .7 5 8 .5 6 5 .2 3 8 .2 6 2 .4 6 0 .6 64! 7 ¿2! 5 55. 8 3 0 .1

5 .9 9 .3 1 1 .4 1 1 .4 5 .9 1 0 .0 1 2 .6 1 2 .6 5 .9 1 0 .0 1 0 .9 1 0 .9 12.7 1 2 .7 5 .6
3 .0 7 .3 8 .7 8 .2 2 .6 6 .1 7 .4 6 .5 3 .4 7 .3 8 .5 8 .5 8.9 8 .7 3 .5
2 .4 6 .5 7 .2 7 .3 3 .3 7 .3 7 .3 7 .4 3 .4 6 .9 7 .4 7 .6 5.8 5 .4

7 .5 1 0 .3 1 0 .5 9 .2 1 1 .0 1 0 .7 8. 5 1 1 .9 11 2 12 O 12 O
1 4 .5 1 5 .8 1 5 .9 1 4 .8 1 5 .2 1 5 .4 1 4 .1 15. 5 15 1 15 5 14 8

2 5 .8 3 1 .4 3 1 .4 2 5 .9 3 4 .0 3 3 .6 2 4 .8 2 8 .9 29  2 31 5 31 6
1 9 .4 2 0 .8 2 0 .8 1 9 .8 2 1 .9 22  5 13 2 1 4 J3 14 4

1 0 .0 15. 6 1 9 .9 2 0 .0 8 .2 1 6 .0 1 8 .3 1 8 .3 8 .5 1 4 .9 i a o 1 7 .7 1 6 .7 1 6 .0 8 .4
1 0 .8 1 1 .9 1 1 .8 1 2 .4 1 2 .2 1 2 .2 1 0 .4 9.3 9 5 14 2 14 O

1 .0 3 .3 8 .6 3 .7 1 .2 4 .2 6 .8 3 .4 1 .7 3 .4 7.7 4.4 10.4 7.0 2 .0

6 .6 7 .2 6 .4 7 .2 7 .5 6 .6 4 .5 3.2 3.4 8 9 7 0
3 .2 6 .3 3 .7 5 .8 8 .4 5 .1 5  3 6 1

1 9 .1 1 9 .7 1 9 .7 1 9 .8 2 0 .0 2 0 .4 1 9 .1 1 8 .3 18 5 18  7 18 3
1 7 .3 1 8 .4 1 8 .4 1 8 .4 1 8 .6 1 8 .5 1 9 .6 1 9 .0 19  4 19  8 19 5
1 6 .6 1 8 .2 1 8 .1 1 8 .3 1 7 .7 1 7 .7 1 7 .8 1 8 .4 1 9 .5 19. 2 19 7

1 6 .2 1 4 .8 1 4 .8 17 0 1 6 .9 16 7 3 13 9 313 Q 314 5 15 7 15 3
5 .6 1 1 .1 2 8 .4 2 2 .8 6 .1 1 1 .0 2 6 .2 2 3 .8 5 .5 1 0 .1 2 4 .9 22! 5 2 4 .5 2 L 5 5 .7

4 5 .0 6 2 .7 7 1 .3 7 2 .2 6 5 .7 7 3 .1 7 9 .2 8 1 .2 5 0 .0 5 7 .4 6 0 .2 59.7 8 2 .4 8 1 .1 5 2 .5
3 0 .0 4 8 .4 5 2 .1 5 2 .1 3 5 .8 5 4 .4 5 8 .7 5 8 .8 3 2 .0 4 4 .8 4 5 .9 43.4 4 7 .6 4 8 .3 3 1 .3

2 5 .7 3 0 .8 3 0 .8 2 3 .8 2 8 .2 2 8 .0 2 4 .0 2 3 .1 2 3 .7 2 8 .9 3 0 .7
17. 2 29. 3 3 0 .1 17. 0 2 9 .1 30. 0 16. 6 26 . 4 29  4 26  1 28 0
4 0 .0 6 7 .5 6 7 .5 4 9 .0 6 3 .3 6 5 .0 38 8 46. 7 47 9 52 3 49 4
5 5 .1 7 0 .3 7 2 .5 5 5 .8 6 8 .2 6 7 .3 .......... 5 4 .4 6 4 .5 6 5 .1 m o 88.3

S a v a n 
n a h ,  G a . S c r a n t o n ,  P a .

J u l y
15,

1920.

A u g .
15,

1920.

C ts .
4 5 . '
4 2 .0
3 7 .1
3 1 .1
19.1

4 8 .8  
6 0 .6  
6 0 .0
4 3 .4
4 7 .1

3 6 .4
1 4 .0  
15.
6 3 .9  
4 3 .8

3 6 .3
42 .;
4 4 .0  
4 0 .6
6 5 .2

10.0 
7 .8  
9 .0

1 0 .3  
1 4 .2

2 5 .1  
22.0 
15.
1 4 .2  

5 .3

3 .9
1 6 .4
2 0 .4  
1 8 .8

1 7 .6
1 0 .9
66.2

2 4 .5  
1 8 .3  
3 7 .7
5 6 .6

C ts .
5 5 .4
4 8 .2
4 1 .3
3 4 .3
2 0 .3

4 6 . '
5 8 .3
66.6
49. ;
5 2 .0

4 1 .6
1 4 .0
1 5 .1
6 7 .2  
4 3 .9

3 6 . ' 
39. S 
29. 4
3 6 .4
5 9 .7

1 3 . '
9 .3
9 .0

11.6
1 4 .4

2 9 .7  
2 4 . '
1 8 .7
1 3 .7
8.;
7 .8
7 .8

1 5 .5
1 8 .6
1 8 .7

1 5 .4
2 7 .4
6 9 .5
5 0 .  :

27.1
2 8 .4
4 1 .6
6 5 .8

Cts.
5 5 .2
4 8 .0
4 1 .4
3 4 .1
20.0

4 9 .0
5 7 .9
6 7 .9
4 9 .3
5 1 .0

4 1 .8
1 5 .0
1 5 .5
6 7 .2
4 3 .4

3 6 .7
3 9 .4
2 8 .8
3 5 .0
6 4 .4

1 3 .9
9 .2  
8 .5

1 1 .5
1 4 .6

3 0 .0
2 6 .1
1 8 .7
1 3 .3  

4 .8

5 .7
3 .4

1 5 .4
1 8 .4
1 8 .7

1 5 .4
2 4 .7  
7 1 .1
5 0 .6

2 6 .9  
2 9 .3
3 9 .8
6 5 .8

sN o .  2 £  c a n .
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T a b l e  5 . — A V E R A G E  R E T A I L  P R I C E S  O F  T H E  P R I N C I P A L  A R T I C L E S  O F  F O O D  F O R  
51 C I T I E S  O N  C E R T A I N  S P E C I F I E D  D A T E S — C o n c l u d e d .

A r t i c l e .

S i r l o in  s t e a k ...............
R o u n d  s t e a k ...............
R i b  r o a s t .......................
C h u c k  r o a s t .................
P l a t e  b e e f .....................

P o r k  c h o p s ................. .
B a c o n .............................
H a m ................................
L a m b .............................
H e n s ...............................

S a l m o n  ( c a n n e d ) . .
M i lk ,  f r e s h ..................
M ilk ,  e v a p o r a t e d . .
B u t t e r ...........................
O l e o m a r g a r i n e ------

N u t  m a r g a r i n e ____
C h e e s e ............................
L a r d ................................
C r i s e o .............................
E g g s ,  s t r i c t l y  f r e s h

B r e a d .............................
F l o u r ..............................
C o r n  m e a l ....................
R o l l e d  o a t s .................
C o r n  f l a k e s .................

C r e a m  o f  W h e a t . . .
M a c a r o n i ......................
R i c e .................................
B e a n s ,  n a v y .............
P o t a t o e s .......................

O n i o n s ...........................
C a b b a g e ........................
B e a n s ,  b a k e d ...........
C o r n ,  c a n n e d ............
P e a s ,  c a n n e d .............

T o m a to e s ,  c a n n e d .  
S u g a r ,  g r a n u l a t e d .
T e a ...................................
C o f l e e .............................

P r u n e s ...........................
R a i s i n s ..........................
B a n a n a s .......................
O r a n g e s .........................

S e a t t l e , W a s h . S p r i n g f i e l d ,  111. W a s h i n g t o n ,  D .  C .

U n i t . A u g .  15— J u l y A u g . A u g . J u l y A u g . A u g .  15— J u l y A u g .
15 , 15, 15, 15 , 16, 15 , 15,

1913 1919 1920. 1920. 1919. 1920. 1920. 1913 1919 1920. 1920.

C ts. C ts . CTs. C ts. C ts . C ts . C ts . C ts . C ts . C ts. C ts .
P o u n d ____ 2 4 .4 3 7 .4 3 7 .7 3 7 .4 3 6 .6 4 5 .3 4 2 .8 2 7 .8 5 1 .3 5 9 .0 5 6 .2
. . d o .............. 2 1 .5 3 5 .4 3 4 .7 3 4 .7 3 5 .9 4 4 .7 4 2 .4 2 4 .5 4 8 .3 5 4 .8 5 2 .4
. . d o .............. 20 . U 2 9 .4 3 0 .1 3 0 .3 2 7 .4 3 0 .4 2 9 .1 21. 6 3 8 .2 4 4 .2 4 2 .5
. . d o .............. 1 6 .2 2 3 .6 2 1 .7 2 1 .6 2 4 .6 2 6 .9 2 5 .4 1 7 .3 3 1 .3 3 4 .8 3 1 .3
. . d o ............... 1 2 .7 1 8 .8 1 7 .1 1 7 .1 1 9 .6 1 9 .6 1 9 .1 1 2 .1 1 9 .3 1 9 .6 1 8 .3

. . d o .............. 2 4 .2 5 1 .2 4 4 .6 4 7 .9 4 2 .5 4 0 .1 4 2 .1 2 3 .0 5 3 .8 5 0 .4 5 3 .2

. . d o .............. 3 4 .2 6 4 .6 6 4 .8 6 4 .6 5 6 .2 5 1 .9 5 1 .6 2 8 .4 5 7 .9 5 1 .0 5 1 .4

. . d o ............... 3 1 .7 6 1 .2 6 1 .7 6 3 .4 5 5 .6 5 9 .6 5 9 .1 3 1 .0 6 1 .1 6 3 .1 6 2 .4

. . d o .............. 1 9 .4 3 4 .0 3 5 .6 3 4 .0 3 6 .5 4 3 .6 4 0 .7 1 9 .4 4 3 .3 4 7 .5 4 5 .3

. . d o .............. 2 3 .8 4 1 .9 3 9 .9 3 9 .3 3 6 .3 4 6 .2 4 2 .0 2 1 .9 4 6 .8 5 0 .6 4 9 .6

. . d o .............. 3 2 .4 3 8 .8 3 9 .0 3 2 .7 4 0 .1 4 0 .3 3 2 .1 3 7 .8 3 9 .0
Q u a r t .......... 8 .5 1 5 .0 1 4 .0 1 4 .0 1 4 .3 1 6 .7 1 6 .7 8 .0 1 5 .0 1 6 .0 1 6 .0
1 5 -1 6 o z .c a n 1 5 .1 1 4 .1 1 4 .4 1 7 .8 1 7 .5 1 7 .5 1 6 .1 1 .3 5 1 5 .3
P o u n d ------ 3 9 .0 6 6 .2 6 4 .0 6 5 .5 6 2 .0 6 5 .9 6 5 .9 3 6 .6 6 7 .6 7 0 .8 7 0 .2
. . d o .............. 4 0 .4 4 1 .8 4 3 .3 4 5 .2 4 3 .9 4 1 .5 4 0 .6 4 3 .8 4 3 .0

. . d o ............... 3 6 .8 3 7 .1 3 7 .1 3 5 .7 3 6 .1 3 5 .7 3 6 .7 3 5 .8 3 5 .8

. . d o .............. 2 1 .7 4 3 .6 4 0 .8 4 0 .5 4 4 .2 4 3 .0 4 2 .4 2 3 .8 4 3 .8 4 2 .7 4 1 .4

. . d o .............. 1 7 .4 4 2 .1 2 9 .8 2 9 .3 4 2 .6 2 9 .1 2 8 .4 1 5 .3 4 2 .6 2 9 .2 2 8 .1
d o ___ 4 3 .3 3 9 .6 3 8 .0 4 2 .8 3 7 .8 3 5 .9 4 0 .5 3 5 . C 3 3 .6

D o z e n ......... 3 9 .0 6 7 .2 5 5 .2 6 3 .6 5 0 .2 4 8 .6 5 7 .4 3 0 .0 6 0 .1 5 4 .8 5 9 .9

P o u n d ------ 5 .5 1 1 .7 1 1 .5 1 1 .5 1 0 .0 1 3 .5 1 3 .5 5 .7 1 0 .0 1 2 .3 1 2 .1
. . d o .............. 2 .9 6 .5 7 .7 7 .4 7 .5 9 .1 8 .7 3 .8 7 .9 9 .0 8 .8

. . . d o .............. 3 .2 7 .3 7 .4 7 .4 6 .7 7 .9 8 .0 2 .5 5 .8 6 .0 6 .0
. . d o .............. 8 .4 1 0 .6 1 0 .8 9 .6 1 2 .2 1 2 .9 9 .6 1 1 .5 1 1 .5
8 -o z . p k g . . 1 4 .9 1 5 . l i  15 .1 1 4 .9 1 5 .4 1 5 .6 1 3 .8 1 4 .2 1 4 .2

28 -o z . p k g . 2 7 .2 3 2 .4 3 2 .1 2 7 .3 3 1 .4 3 0 .9 2 4 .6 2 9 .6 2 9 .8
P o u n d , . . . 1 7 .1 1 8 .7 1 8 .4 1 9 .3 2 0 .6 2 2 .0 2 0 .7 2 3 .6 2 4 .3

. . . d o .............. 7 . 7 1 6 .3 1 9 .4 19.-7 1 5 .6 1 9 .9 1 9 .8 9 .8 1 6 .0 1 9 .3 1 9 .3

. .  . d o .............. 1 1 .3 1 0 .3 1 0 .1 1 2 .8 1 2 .9 1 2 .5 1 3 .2 1 2 .1 1 1 .9

. . . d o ..........T . 1 .6 3 .7 9 .5 4 .3 5 .1 1 0 .0 5 .3 2 .0 5 .0 8 .3 4 .7

. . d o .............. 6 .6 5 .3 4 .5 8 .0 9 .5 7 .8 8 .7 5 .8 5 .4
. .  . d o . . . . 5 .8 6 .2 4 .7 5 .7 9 .5 5 .9 6 .2 5 .1 3 .5
N o .  2  c a n . . 2 1 .9 2 0 .3 2 0 .0 1 8 .5 1 7 .9 1 8 .4 1 4 .9 1 4 .8 1 4 .8

. .  . d o .............. 2 0 .3 2 0 .1 2 0 .0 1 6 .8 1 7 .1 1 7 .0 1 9 .9 1 7 .8 1 7 .7

. . . d o .............. 2 0 .8 2 0 .4 2 0 .4 1 8 .5 1 8 .5 1 8 .5 1 9 .4 18 .1 1 8 .0

. .  . d o .............. 3 1 7 .4 8 1 8 .3 3 1 9 .3 1 6 .6 1 5 .7 1 5 .9 1 6 .4 1 5 .1 1 5 .1
P o u n d ____ 6 .3 1 0 .7 2 5 .7 2 3 .4 1 2 .3 2 9 .3 2 4 .2 5 .2 1 0 .9 2 5 .8 2 1 .7

. . . d o .............. 5 0 .0 6 2 .8 6 9 .7 7 1 .4 86. t 8 7 .3 88 . t 5 7 .5 7 8 .1 7 8 .3 7 7 .8

. . . d o .............. 2 8 .0 4 6 .2 4 9 .4 .4 9 .2 4 8 .9 5 1 .0 5 1 .1 2 8 .8 4 8 .1 4 7 .5 4 6 .6

. .  . d o .............. 2 6 .8 2 7 .5 2 7 .2 2 3 .4 3 0 .3 2 9 .2 2 6 .4 2 8 .7 2 8 .6

. . . d o .............. 1 9 .1 2 8 .1 2 8 .1 2 0 .9 2 9 .0 2 9 .8 1 6 .7 2 7 .0 2 8 .0
D o z e n ____ 4 8 .8 6 2 .1 6 2 .1 3 7 .5 4 8 .3 4 3 .3 4 3 .3 5 0 .0 4 7 .8

5 4 .1 6 4 .8 6 4 .7 4 8 .3 7 3 .8 6 8 .9 5 4 .4 6 6 .4 6 6 .1
i

3 N o .  2 |* c a n .

Comparison of Retail Food Costs in 51 Cities.

'"FABLE 6 shows for 39 cities the percentage of increase or decrease 
A in the retail cost of 22 food articles in August, 1920, compared 

with the average cost in the year 1913, in August, 1919, and in July, 
1920. For 11 other cities comparisons are given for the one-year and 
one-month periods. These cities have been scheduled by the Bureau 
at different dates since 1913. For Savannah, Ga., the comparison 
is given only for the month, as this city was first scheduled'by the 
Bureau in 1920. These percentage changes are based on actual 
retail prices secured each month from retail dealers and on the average 
family consumption of these articles in each city.®

«  T h e  c o n s u m p t i o n  f ig u r e  u s e d  f o r  e a c h  a r t i c l e  i n  e a c h  c i t y  i s  g i v e n  i n  t h e  Monthly Labor R eview of 
N o v e m b e r ,  1918, p p .  94  a n d  95.
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PRICES AND COST OF LIVING. 5 1

Table 6.—P E R C E N T A G E  C H A N G E S  I N  T H E  R E T A I L  C O S T  O F  22  F O O D  A R T I C L E S  I N  
A U G U S T ,  1 920 , C O M P A R E D  W I T H  T H E  C O S T  I N  J U L Y ,  1 920 , A U G U S T ,  1919 A N D  W I T H  
T H E  A V E R A G E  C O S T  I N  T H E  Y E A R  1 913 , B Y  C I T I E S .  ’

[ P e r c e n t a g e  c h a n g e s  o f  f i v e - t e n t h s  o f  1 p e r  c e n t  a n d  o v e r  a r e  g i v e n  i n  w h o l e  n u m b e r s . ]

C i ty .

P e r c e n t a g e  i n 
c r e a s e ,  A u g u s t ,  
1 9 2 0 , c o m p a r e d  
w i t h —

P e r c e n t 
a g e

d e c r e a s e ,
A u g u s t ,

1 9 2 0 ,
c o m p a r e d  
w i t h  J u l y .  

1920.

C i ty .

P e r c e n t a g e  i n 
c r e a s e ,  A u g u s t ,  
1 920 , c o m p a r e d  
w i t h —

P e r c e n t 
a g e

d e c r e a s e ,
A u g u s t ,

1920,
c o m p a r e d  
w i t h  J u l y ,  

1920.
1913 A u g u s t ,

1919. 1913 A u g u s t ,
1919.

A t l a n t a ........................... 107 6 4 M in n e a p o l i s 104 44
B a l t i m o r e ...................... 113 4 5 M o b ile 8 4
B i r m i n g h a m ........ .. 113 6 5 N e w a r k ........................... 98 8 6
B o s t o n ............................. 109 11 4 N e w  H a v e n 108 9 4
B r i d g e p o r t .................... 8 N e w  O r l e a n s 3
B u f f a l o ............................. 113 6 5 N e w  Y o r k 104 8 ß
B u t t e ............................... 14 * 6 N o r f o lk 4 3
C h a r l e s t o n .................... 113 6 1 O m a h a n o 7 8
C h i c a g o ........................... n o 6 8 P e o r i a ............................... 5 8
C i n c i n n a t i ..................... 106 10 6 P h i l a d e l p h i a ............... 104 6 6
C l e v e l a n d ...................... n o 9 8 ' P i t t s b u r g h .................... 105 8 6
C o l u m b u s ...................... 5 6 P o r t l a n d ,  M e 9 4
D a l l a s ............................... 9 8 - 5 5 P o r t l a n d ;  O r e g .......... 89 9 4
D e n v e r ............................ 97 5 7 P r o v id e n c e .................... 115 10 4
D e t r o i t ............................. 117 4 9 R i c h m o n d .................... 119 7 2
F a l l  R i v e r .................... 109 11 5 R o c h e s t e r ____ 7 5
H o u s t o n .......................... 6 4 S t .  Thou is 114 8 6
I n d i a n a p o l i s ................ 104 5 8 S t .  P a u l .......................... 9 10
J a c k s o n v i l l e ................. 96 6 2 S a l t  L a k e  C i t y .......... 87 7 6
K a n s a s  C i ty ,  M o . . . 105 7 8 S a n  F r a n c i s c o ............ 89 13 4

L i t t l e  R o c k .................. 100 6 3 S a v a n n a h ...................... 4
L o s  A n g e le s ................. 87 16 4 S c r a n t o n 115 10 4
L o u i s v i l l e ...................... 98 2 5 S e a t t l e 91 5 6
M a n c h e s t e r ................... 116 11 5 S p r in g f i e l d ,  111 10 8
M e m p h i s ........................ 108 3 7 W a s h i n g t o n ,  D .  C . . 109 3 5
M i l w a u k e e .................... 114 6 8

Effort has been made by the Bureau each month to have perfect 
reporting cities. For the month of August 95 per cent of all the 
firms reporting in the 51 cities sent in a report promptly. The report 
of every baker was received. The following were perfect reporting 
cities; that is, every merchant in the following-named cities who is 
cooperating with the Bureau sent in his report in time for his prices 
to be included in the city averages: Baltimore, Birmingham, Boston, 
Columbus, Cincinnati, Denver, Houston, Jacksonville, Manchester, 
Milwaukee, Minneapolis, Newark, New York, Philadelphia, Pitts
burgh, Providence, Portland, Me., Rochester, Richmond, St. Louis, 
St. Paul, Scranton, and Washington.

The following summary shows the promptness with which the 
merchants responded in August:

R E T A I L  P R I C E  R E P O R T S  R E C E I V E D  D U R I N G  A U G U S T .

U n i t e d
S t a t e s .

G e o g r a p h ic a l  d i v i s io n .

I t e m .
N o r t h

A t l a n t i c .
S o u t h

A t l a n t i c .
N o r t h

C e n t r a l .
S o u t h

C e n t r a l . W e s t e r n .

P e r c e n t a g e  o f  r e p o r t s  r e c e i v e d ............................. 95 99 95 96 93 91
N u m b e r  “o f  e i t i e s  i n  e a c h  s e c t i o n  f r o m  

w h i c h  e v e r y  r e p o r t  w a s  r e c e i v e d ................. 23 10 4 6 2 1
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5 2 MONTHLY LABOR REVIEW.

Retail Prices of Coal in the United States.“

TH E following table shows the average retail prices of coal on July 
15, 1919, and on January 15, July 15, and August 15, 1920, 
for the United States and for each of the cities included in the 

total for the United States. Prices for coal are secured from the 
cities irony which monthly retail prices of food are received.

In  addition to the prices for Pennsylvania anthracite, prices are 
shown for Colorado, Arkansas, and New Mexico anthracite in those 
cities where these coals form any considerable portion of the sales 
for household use.

The prices shown for bituminous coal are averages made on the 
several kinds. The coal dealers in each city are asked to quote 
prices on the kinds of bituminous coal usuallv sold for household 
use.

The prices quoted are for coal delivered to consumers bu t do not 
include charges for storing the coal in cellar or coal bin where an 
extra handling is necessary.

A V ERA G E R E T A IL  PR IC E S P E R  TO N , OF 2,000 POUNDS, OF COAL FO R  H O U SEH O L D  
USE, ON JU L Y  15, 1919, AND ON JAN . 15, JU L Y  15, AND AUG. 15, 1920.

C i ty ,  a n d  k i n d  o f  c o a l . J u l y  1 5 ,1 9 1 9

1920

J a n .  15. J u l y  15. A u g .  15 .

U n i t e d  S t a t e s :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e ............................................................. .$12.143 
1 2 .1 7 4

$ 1 2 ,5 8 8
1 2 .7 6 8

8 .8 0 8

$ 1 4 ,2 8 2  
1 4 .3 3 4  
1 0 .5 4 8

$ 1 4 .3 6 6  
1 4 .4 4 9  
1 1 .0 3 5

C h e s t n u t ..........................................................
B i t u m i n o u s . .............................................. 8 .1 0 1

A t l a n t a ,  G a . :
B i t u m i n o u s ....................................... 8 .2 5 0 9 .0 5 0 1 3 .2 5 0 1 4 .4 6 2

B a l t i m o r e ,  M d .:
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e ...................................................................... 1 1 1 .7 5 0  
U 1 .8 5 0  
i 6 .8 9 3

1 1 2 .5 0 0  
1 1 2 .6 0 0  

x7 . 500

1 1 3 .7 5 0  
1 1 3 .8 5 0  

1 8 .9 3 8

i 1 3 .7 5 0  
1 1 3 .8 5 0  

1 8 .9 3 8
C h e s t n u t ............................................................

B i t u m i n o u s ........................ ..........................................
B i r m i n g h a m ,  A l a . :

B i t u m i n o u s ................................................... . . .  . . 7 .2 8 6 7 .4 9 6 9 .4 3 1 9 .7 3 7
B o s t o n ,  M a s s . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ................................................ .......................... 1 2 .0 0 0  

1 2 .0 0 0  
9 .0 0 0

1 2 .7 5 0
1 2 .7 5 0  

9 .5 0 0

1 4 .5 0 0
1 4 .5 0 0  
1 3 .2 5 0

1 4 .5 0 0
1 4 .5 0 0  
1 3 .2 5 0

C h e s t n u t .....................................................
B i t u m i n o u s .....................................................

B r i d g e p o r t ,  C o n n . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e .............................................................  ... 1 1 .7 5 0
1 1 .7 5 0  

8 .0 0 0

1 2 .5 0 0
1 2 .5 0 0  

8 .5 0 0

1 5 .0 0 0
1 5 .0 0 0

1 5 .8 0 0
1 5 .8 0 0C h e s t n u t ..........................................................

B i t u m i n o u s .................................. ...........
B u f f a l o ,  N .  Y . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ..................................................................................... 1 0 .7 0 0  

1 0 .8 0 0
1 0 .8 9 0  
1 0 .9 9 0

1 2 .0 8 0  
1 2 .0 8 0  
1 2 .0 0 0

1 2 .1 9 0
1 2 .1 9 0  
1 2 .0 0 0

C h e s t n u t ............................. ...............................
B i t u m i n o u s ............................................................... 8 .0 0 0

B u t t e ,  M o n t . :
B i t u m i n o u s ..................................................................................... 9 .8 3 6 10 .3 8 1 1 0 .9 0 8 1 1 .0 6 7

C h a r l e s t o n ,  S .  O ,:
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e .................................................................. 1 1 3 .4 0 0  
1 1 3 .5 0 0

1 1 3 .4 0 0  
1 1 3 .5 0 0  

8 .5 0 0

1 1 6 .3 2 5  
1 1 6 .4 0 0  

1 2 .0 0 0

1 1 6 .2 0 0  
1 1 6 .3 0 0  

1 2 .0 0 0
C h e s t n u t .................................................................

B i t u m i n o u s ............................................................... 8 .5 0 0
Chicago, 111.:

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ........................................................................... 12. 200 

12. 300
1 2 .5 9 0  
1 2 .6 9 0  

8 .0 2 0

1 4 .6 7 5  
1 4 .7 8 8  

8 .9 4 6

14.808 
14.923 
9.092

C h e s t n u t ......................................... 7 .......................
B i t u m i n o u s ...................................................................... 7 .0 1 7

1 Per to n  of 2,240 pounds.
° Prices of coal have formerly been secured sem iannually and published in  the March and September 

issues of the Monthly Labor R e v iew . Since June, 1920, these prices have been secured and  published 
m onthly.
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PRICES AND COST OF LIVING. 53

A V E R A G E  R E T A I L  P R I C E S ,  P E R  T O N  O F  2 ,0 0 0  P O U N D S ,  O F  C O A L  F O R  H O U S E H O L D  
U S E ,  O N  J U L Y  15, 1919, A N D  O N  J A N .  15 , J U L Y  15, A N D  A U G .  15 , 1920— C o n t i n u e d .

C i t y ,  a n d  k i n d  o f  c o a l . J u l y  15, 
1919

1920

J a u .  15. J u l y  15. A u g .  15 .

C i n c i n n a t i ,  O h io . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e ........................................................................... $12. 000 $ 1 2 .5 0 0 $ 1 4 .0 0 0 $ 1 4 .1 6 7
C h e s t n u t .............................................. ....................... 12. 000 1 2 .6 6 7 1 4 .0 0 0 14 .1 6 7

B i t u m i n o u s .................................................................... 6 .1 3 9 6 .7 3 9 8 .0 0 0 8 .1 4 3
C le v e l a n d ,  O h io :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ....................................................................... 1 1 .5 3 8 1 2 .3 0 0 1 4 .0 5 0 1 4 .1 7 8
C h e s t n u t ................................................................................ 1 1 .6 5 0 12. 233 1 4 .0 2 5 1 4 .1 5 3

B i t u m i n o u s ................................................................................ 7 .7 1 0 7 .9 1 1 1 1 .3 5 7 1 1 .3 5 7
C o l u m b u s ,  O h io :

P e n n s y l v a n i a  a n t h r a c i t e —
C h e s t n u t ...................................................................... 1 2 .0 0 0 1 2 .0 0 0 1 4 .6 5 0 1 4 .6 5 0

B i t u m i n o u s .......................................................................................... 6 .0 5 6 0 .5 1 3 9 .4 5 8 1 0 .1 9 9
D a l l a s ,  T e x . :

A r k a n s a s  a n t h r a c i t e —
E g g ........................................................................................................ 1 4 .5 0 0 1 8 .5 0 0 1 7 .5 0 0 1 9 .5 0 0

B i t u m i n o u s ......................................................................................... 1 1 .0 8 3 1 4 .5 8 3 1 4 .0 8 3 1 5 .5 8 3
D e n v e r ,  C o lo .:

C o lo r a d o  a n t h r a c i t e —
S t o v e ,  3 a n d  5  m i x e d ..................................................... 1 3 .1 5 0 1 4 .0 0 0 1 4 .8 7 5 1 5 .5 2 5
F u r n a c e ,  1 a n d  2  m i x e d ............................................ 1 2 .6 5 0 1 3 .5 0 0 1 4 .8 7 5 1 5 .5 2 5

B i t u m i n o u s ......................................................................................... 8 .3 4 8 8 .9 0 8 9 .4 6 9 9 .9 9 7
D e t r o i t ,  M ic h . :

P e n n s y l v a n i a  a n t h r a c i t e — —
S t o v e .............................................................................................. 11. 890 1 2 .6 5 0 1 4 .6 2 5 1 4 .5 6 3
C h e s t n u t .................................................................................. 1 1 .9 8 0 1 2 .7 5 0 1 4 .6 2 5 1 4 .6 2 5

B i t u m i n o u s ..................................................................................... 7 .9 8 8 8 .7 8 1 1 2 .4 1 7 1 2 .5 0 0
F a l l  R i v e r ,  M a s s . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e .......................................................................................... 1 2 .5 0 0 1 3 .0 0 0 1 4 .5 0 0 1 4 .5 0 0
C h e s t n u t ................................................................................ 1 2 .2 5 0 1 2 .7 5 0 1 4 .2 5 0 1 4 .2 5 0

B i t u m i n o u s ................................................................................ 9 .5 0 0 1 0 .0 0 0 1 2 .8 7 5 1 3 .0 0 0
H o u s t o n ,  T e x . :

B i t u m i n o u s ............................................................................................ 1 0 .0 0 0 1 2 .0 0 0 1 1 .7 5 0 1 2 .2 0 0
I n d i a n a p o l i s ,  I n d . :

P e n n s y l v a n i a  a n t h r a c i t e — '
S t o v e ................................................................................................... 1 2 .2 5 0 1 3 .0 0 0 14 .3 7 5 1 4 .8 9 0
C h e s t n u t ............................................................................................ 1 2 .2 5 0 1 3 .1 6 7 1 4 .8 7 5 1 5 .3 9 0

B i t u m i n o u s .................................•........................................................... 7 .3 7 5 8 .1 8 8 9 .6 2 5 9 .7 9 2
J a c k s o n v i l l e ,  F l a . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ....................................... ............................................................ 1 5 .0 0 0 1 7 .0 0 0 1 8 .0 0 0
C h e s t n u t ....................................................................................... 1 5 .0 0 0 1 7 .0 0 0 1 8 .0 0 0

B i t u m i n o u s .............................................................................................. 1 0 .0 0 0 1 1 .0 0 0 1 5 .0 0 0 1 7 .0 0 0
K a n s a s  C i ty ,  M o .:

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ................................................................................................... 1C. 210 1 7 .4 0 0
C h e s t n u t ............................................................................................ 1 6 .4 7 0 1 7 .6 2 5

A r k a n s a s  a n t h r a c i t e —
F u r n a c e ............................................................................................. 1 3 .5 9 3 1 5 .9 5 0 1 5 .7 5 0 1 7 .0 0 0
S t o v e  o r  N o .  4 ............................................................................... 1 4 .4 5 0 1 6 .5 8 3 1 6 .5 0 0 1 7 .5 0 0

B i t u m i n o u s .............................................................................................. 7 .4 6 9 8 .6 2 5 9 .6 0 0 1 0 .3 3 4
L i t t l e  R o c k ,  A r k . :

A r k a n s a s  a n t h r a c i t e —
E g g ........................................................................................................ 1 2 .5 0 0 1 4 .5 0 0
S t o v e ................................................................................................. 1 3 .2 5 0

B i t u m i n o u s .............................................................................................. 9 .2 5 0 1 0 .3 7 5 1 2 .5 9 1 1 3 .0 8 5
L o s  A n g e le s ,  C a l i f . :

B i t u m i n o u s .............................................................................................. 1 4 .5 8 3 1 6 .0 0 0 1 7 .0 0 0 1 7 .0 0 0
L o u i s v i l l e ,  K y . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ................................................................................................... 1 2 .7 5 0 1 3 .7 5 0
C h e s t n u t ......................................................................................... .. 1 2 .7 5 0 1 3 .7 5 0 1 5 .0 0 0

B i t u m i n o u s .............................................................................................. 6 .8 1 6 6 .8 3 6 9 .5 3 1 1 0 .1 3 4
M a n c h e s t e r ,  N .  H . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ................................................................................................... 1 2 .7 5 0 1 3 .4 1 7 1 5 .0 0 0 1 6 .0 0 0
C h e s t n u t .............................................. ............................................. 1 2 .7 5 0 13 .4 1 7 1 5 .0 0 0 16 .0 0 0

B i t u m i n o u s .............................................................................................. 1 0 .0 0 0 1 0 .0 0 0 1 3 .000 1 4 .0 0 0
M e m p h i s ,  T e n n . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e ................................................................................................... 1 6 .0 0 0 1 6 .000 18 .0 0 0 1 8 .000
C h e s t n u t ............................................................................................ 1 6 .0 0 0 1 6 .0 0 0 18 .0 0 0 18 .000

B i t u m i n o u s .............................................................................................. 7 .5 2 8 8 .0 0 0 9 .5 6 3 1 0 .600
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54 MONTHLY LABOR REVIEW.

AVERAGE RETAIL PRICES, PER TON OF 2,000 POUNDS, OF COAL FOR HOUSEHOLD 
USE, ON JULY 15, 1919, AND ON JAN. 15, JULY 15, AND AUG. 15, 1920—Continued.

C i t y ,  a n d  k i n d  o f  c o a l .
J u l y  15,

1920

1919
J a n .  15. J u l y  15. A u g .  15.

M i l w a u k e e ,  W is . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e .................................................................................................. $ 1 2 .4 0 0 $ 1 2 .6 0 0 $ 1 4 .8 0 0 $ 1 4 .9 2 0
C h e s t n u t  ..................................................................................... 1 2 .5 0 0 1 2 .7 0 0 1 4 .9 0 0 15 .0 0 0

B i t u m i n o u s  .................................................................................. 8 .1 4 4 8 .9 6 0 1 2 .1 6 7 1 2 .6 4 2
M in n e a p o l i s ,  M in n . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e  .................................................................................. 1 3 .8 0 0 1 4 .0 0 0 1 6 .5 2 0 16 .6 0 0
C h e s t n u t ............................. ............. ............................................... 1 3 .9 0 0 1 4 .1 0 0 1 6 .5 6 0 1 6 .6 4 0

B i t u m i n o u s . ............................................................................................ 9 .1 8 9 1 0 .4 2 5 1 2 .0 4 4 12 .3 0 9
M o b ile ,  A l a . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e  ........ ................................................................ 1 7 .000 1 7 .000

1 7 .000 1 7 .000 ...........................1............................
B i t u m i n o u s .............................................................................................. 9 .7 2 2 10 .3 3 3 1 1 .9 0 0 1 2 .8 5 2

N e w a r k ,  N .  J . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e  ......................................................................................... 1 0 .0 5 0 1 0 .4 8 3 1 1 .7 6 7 1 1 .9 0 8
C h e s t n u t  ......................................................................................... 1 0 .0 5 0 10 .4 8 3 1 1 .7 6 7 1 1 .9 0 8

N e w  H a v e n ,  C o n n . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e  ......................................................................................... 1 1 .3 3 3 12 .2 5 0 1 4 .5 8 3 14 .7 8 2
C h e s t n u t  .......................................................................................... 1 1 .3 3 3 1 2 .2 5 0 1 4 .5 8 3 1 4 .7 8 2

N e w  O r l e a n s ,  L a . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e  .......................................................................................... 1 6 .0 0 0 17. 500 1 9 .0 0 0 19. 250
C h e s t n u t  ......................................................................................... 1 6 .0 0 0 1 7 .5 0 0 18 .8 3 3 19. 500

B i t u m i n o u s ..... ........................................................................................ 8. 292 9 .2 6 9 10 .857 1 2 .192
N e w  Y o r k ,  N .  Y . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e  ......................................................................................... 10 .8 0 0 1 1 .5 3 6 1 3 .0 6 7 13 .5 5 0
C h e s t n u t  ......................................................................................... 1 0 .8 5 7 1 1 .6 0 0 1 3 .0 6 7 13 .5 5 0

N o r f o lk ,  V a . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e .................................................................................. - .............. 12 .5 0 0 1 3 .0 0 0 1 4 .5 0 0 14. 500
C h e s t n u t .......................................................................................... 1 2 .5 0 0 1 3 .0 0 0 1 4 .5 0 0 14 .5 0 0

B i t u m i n o u s ................................................... .......................................... >1.750 

17 .2 7 5

12 .1 2 5 12 .1 2 5
O m a h a ,  N e b r . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e  ......................................................................................... 1 6 .4 5 0 2 1 .3 0 0 2 1 .8 8 3
C h e s t n u t ............................... ......................................................... 1 6 .5 5 0 17 .4 5 0 2 1 .4 0 0 2 2 .4 8 3

B i t u m i n o u s -  - ____. .  ............................................................................ 8 .9 3 0 1 0 .1 0 8 1 1 .4 6 5 1 2 .5 8 6
P e o r i a ,  111.:

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e  ......................................................................................... 1 1 .6 6 7 1 3 .0 0 0 1 4 .0 0 0 1 4 .2 5 0
C h e s t n u t .......................................................................................... 11. 750 1 3 .0 0 0 1 4 .0 0 0 1 4 .1 5 0

B i t u m i n o u s ............................................................................................. 5 .5 5 0 6 .0 0 0 7 .4 2 9 7 .9 3 8
P h i l a d e l p h i a ,  P a . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e  .......................................................................................... i 1 0 .8 5 0 1 1 1 .8 8 1 1 1 3 .4 6 9 1 1 3 .9 3 8
C h e s t n u t ........................... - ........................................................... i  1 0 .9 5 0 1 1 1 .9 0 6 1 1 3 .4 3 8 1 1 3 .9 3 8

P i t t s b u r g h ,  P a . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e .................................................................................................... 1 1 2 .7 5 0 1 1 3 .7 5 0 1 1 5 .2 5 0 1 1 6 .2 5 0  
1 1 6 .0 0 0C h e s t n u t .......................................................................................... 1 1 2 .6 6 3 i 1 4 .0 0 0 i 1 5 .1 7 5

B i t u m i n o u s .......... ........................................ - ........................................ 5 .8 3 3 6 .1 7 9 7 .3 7 5 7 .8 7 6
P o r t l a n d ,  M e .:

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e .  ......................................................................................... 1 2 .2 0 0 1 3 .4 4 0 1 5 .3 6 0 1 5 .3 6 0
C h e s t n u t .............................................. - ........................................ 1 2 .2 0 0 1 3 .4 4 0 15 .3 6 0 1 5 .3 6 0

B i t u m i n o u s .............................................................................................. 8 .5 7 3 9 .3 7 0 1 4 .8 1 0 1 5 .1 9 0
P o r t l a n d ,  O r e g . :

B i t u m i n o u s ................. ........................................................................... 1 1 .4 9 3 1 1 .6 1 8 1 1 .9 5 5 12. 457
P r o v id e n c e ,  R .  I . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e  ............................................................................................ 2 1 2 .0 0 0 2 1 2 .9 5 0 2 1 4 .5 0 0 2 14.5G 0
C h e s t n u t  .......................................................................................... 2 1 2 .0 0 0 2 1 3 .0 0 0 2 1 4 .5 0 0 2 14. 500

B i t u m i n o u s ......................................................*....................................... 2 9 .0 0 0 2 1 0 .0 0 0 2 1 3 .6 2 5 2 1 4 .1 2 5
R i c h m o n d ,  V a . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e .................................................................................................... 1 2 .0 0 0 1 2 .1 2 5 1 3 .5 0 0 1 3 .5 0 0
C h e s t n u t ............................................................................................ 1 2 .0 0 0 1 2 .1 2 5 1 3 .5 0 0 1 3 .5 0 0

B i t u m i n o u s .............................................................................................. 8 .4 6 4 8 .9 3 1 1 0 .8 8 2 1 0 .9 1 2

1 Per ton  of 2,240 pounds.
2 Fifty  cents per ton  additional is charged for “ binning.” Mosc customers require binning’ or basket

ing the  coal in to  the  cellar.
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PRICES AND COST OF LIVING. 55
A V E R A G E  R E T A I L  P R I C E S ,  P E R  T O N  O P  2 ,0 0 0  P O U N D S ,  O P  C O A L  F O R  H O U S E H O L D  

U S E ,  O N  J U L Y  15, 1919, A N D  O N  J A N .  15, J U L Y  15, A N I )  A U G .  15, 1920— C o n c l u d e d .

C i t y ,  a n d  b i n d  o f  c o a l . J u l y  15, 
1919

1920

J a if*  15. J u l y  15. A u g .  15.

R o c h e s t e r ,  N .  Y . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e .................................................................................................... $ 1 0 .6 0 0 $10. 800 $ 1 2 .2 0 0 $ 1 2 .3 0 0
C h e s t n u t ............................................................................................ 10. 700 1 0 .9 0 0 1 2 .3 0 0 1 2 .4 0 0

S t .  L o u i s ,  M o . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e .................................................................................................... 1 2 .9 0 0 1 3 .1 0 0 1 4 .3 5 0 14 ,350
C h e s t n u t ............................................................................. .............. 1 2 .9 0 0 13. 225 1 4 .3 5 0 14 .3 5 0

B i t u m i n o u s .............................................................................................. 5 .4 2 5 5 .9 7 0 6 .6 3 2 7 .4 0 2
S t .  P a u l ,  M i n n . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e .................................................................................................... 1 3 .8 0 0 1 4 .0 0 0 1 6 .4 8 3 16 .5 6 7
C h e s t n u t ............................................................................................ 1 3 .9 0 0 1 4 .1 0 0 1 6 .5 1 7 16 .6 0 0

B i t u m i n o u s .............................................................................................. 9 .8 7 5 11 .5 3 1 1 3 .2 5 8 1 3 .6 4 2
S a l t  L a l r e C i t y ,  U t a h :

C o lo r a d o  a n t h r a c i t e —
F u r n a c e ,  1 a n d  2  m i x e d ........................................................ 1 6 .0 0 0 1 6 .3 1 3 1 8 .3 7 5 18 .5 0 0
S to v e ,  3 a n d  5  m i x e d ............................................................... 1 6 .0 0 0 1 6 .5 8 3 1 8 .3 7 5 18. 500

B i t u m i n o u s .............................................................................................. 7 .2 5 0 8 .2 3 6 9 .2 5 0 9 .2 5 0
S a n  F r a n c i s c o ,  C a l i f . :

N e w  M e x ic o  a n t h r a c i t e —
C e r il lo s  e g g ....................................................................................... 2 0 .5 0 0 2 3 .0 0 0 2 4 .0 0 0 2 4 .7 5 0

C o lo r a d o  a n t h r a c i t e —
E g g ........................................................................................................ 1 9 .4 0 0 2 1 .7 5 0 2 3 .0 0 0 2 3 .0 0 0

B i t u m i n o u s .............................................................................................. 13 .5 9 1 1 5 .1 0 0 1 6 .6 4 3 1 6 .7 8 6
S a v a n n a h ,  G a . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e .................................................................................................... 3 1 5  100
C h e s t n u t .............................................................................

B i t u m i n o u s .............................................................................................. 3 11. 100 3 14! 500 3 1 5 .7 0 0
S c r a n t o n ,  P a . :

P e n n s y l v a n i a  a n t h r a c i t e —
S t o v e .................................................................................................... 7 .6 8 3 8 .2 3 3 9 .2 7 5 9 .3 8 3
C h e s t n u t ............................................................................................ 7 .7 8 3 8 .3 0 0 9 .2 7 5 9. 383

S e a t t l e ,  W a s h . :
B i t u m i n o u s ..................................................................................... 4 9 .1 0 3 4 9 .5 8 8 < 9 .8 4 3 4 10. 432

S p r in g f i e l d ,  111.:
B i t u m i n o u s ....................................................................................... 3 .9 7 6 3 .9 5 0 4 .4 5 0 4 .4 1 0

W  a s h i n g t o n ,  D .  C . :
P e n n s y l v a n i a  a n t h r a c i t e —

S t o v e ................................................................................... i  11 .9 1 1 i  1 2 .4 4 7 113 .7 9 3 1 1 4 .2 0 7
C h e s t n u t ......................................................................................... i  12 .0 1 1 i 1 2 .5 3 8 1 1 3 .8 5 7 11 4 .1 4 3

B i t u m i n o u s .............................................................................................. i  8 .0 5 0 i  8 .2 6 7 1 9 .6 9 4 1 9 .8 3 6

1 P e r  t o n  o f  2 ,2 4 0  p o u n d s .
s A l l  c o a l  s o l d  i n  S a v a n n a h  i s  w e i g h e d  b y  t h e  c i t y .  A  c h a r g e  o f  10 c e n t s  p e r  t o n  o r  h a l f  t o n  i s  m a d e .  

T h i s  a d d i t i o n a l  c h a r g e  h a s  b e e n  i n c l u d e d  i n  t h e  a b o v e  p r ic e s .
4 P r ic e s  i n  Z o n e  A .  T h e  c a r t a g e  c h a r g e  i n  Z o n e  A  i s  $1 .8 5 , w h i c h  h a s  b e e n  i n c l u d e d  i n  t h e  a v e r a g e .  

T h e  c a r t a g e  c h a r g e s  i n  S e a t t l e  r a n g e  f r o m  $ 1 .85  t o  $ 2 .9 0 , a c c o r d i n g  t o  d i s t a n c e .
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56 MONTHLY LABOR REVIEW,

Retail Prices oi Dry Goods in the United States.1

THE following table gives the average retail prices of 10 articles of 
dry goods on August 15, 1919, and on February 15, May 15, 
and August J5, 1920. The averages given are based on the 

retail prices of standard brands, only.
A V ER A G E R E T A IL  PR IC E S OF 10 A R TIC LE S OF D R Y  GOODS ON AUG. 15, 1919, AND 

ON F E B . 15, MAY 15, AND AUG. 15, 1920.

A r t i c l e . U n i t .

A t l a n t a ,  G a . B a l t i m o r e ,  M d . B i r m i n g h a m ,  A l a .

A u g .
15,

1919.

1920
A u g .

15,
1919.

1920
A u g .

15,
1919.

1920

P c b .
15.

M a y
15.

A u g .
15.

F e b .
15.

M a y
15.

A u g .
15.

F e b .
15.

M a y
15.

A u g .
15.

? 8 8 8 $ 8 % 8 8 8 8 8
C a l ic o ,  24 t o  25  i n c h ........................ .. - Y a r d . 0. 250 X 250 0. 3 56! 3 .198 ). 257 J. 250
P e r c a l e .......................................................... : . . d o . . 0 .3 9 0 .5 1 3 0 .5 4 8 0 .6 2 3 .4 0 7 . 528 0. 510 0 .5 3 5 .4 1 3 0 .4 3 4 .4 7 4 . 460
G i n g h a m ,  a p r o n ,  2 7  t o  2 8  i n c h . . . .  . d o . . .2 5 0 .3 4 4 .3 6 8 .3 4 2 .2 7 9 . 3511 .3 5 0 .3 3 6 .2 6 9 .3 1 6 .3 2 4 .3 1 7
G i n g h a m ,  d r e s s ,  2 7 - in c h .................. . .  . d o . . .3 7 4 .4 4 7 . 454 .5 3 9 .3 4 8 .4 2 3 . 490 .4 7 9 .3 4 0 .4 2 7 .4 5 0 .5 0 6
G i n g h a m ,  d r e s s ,  3 2 - in c h .................. . .  . d o . . .5 3 6 . 650 .6 8 6 .7 1 4 .5 2 1 .5 8 2 .6 6 8 .6 4 3 .5 9 2 . 662 . 645 .6 8 3
M u s l i n ,  b l e a c h e d ................................... . .  . d o . . .3 2 8 .3 9 3 .4 2 5 .4 6 4 .3 8 6 .4 7 5 .5 2 9 .5 0 0 .3 2 6 .3 8 5 .4 1 0 .4 0 7
S h e e t i n g ,  b l e a c h e d ,  9 - 4 .................... . .  . d o . . .8 2 6 .9 7 2 1 .2 0 8 1 .1 3 9 .9 2 5 1 .1 5 3 1 .2 3 7 1 .1 5 9 .7 5 1 .8 7 3 1 .0 1 9 1 .0 1 4
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 .............. E a c h . 2 .1 6 4  2. 572 2 .6 5 0 2 .8 6 8 2 .2 9 2 2.917¡3 . 076 2 .9 8 8 1 .9 3 1 2 .0 9 4 ,2 . 548 2 .5 3 9
O u t i n g  f l a n n e l , 27  t o  2 8  i n c h ------ Y a r d . .3 7 6 .3 9 3 .4 6 5 .5 5 3 .3 5 8 .4 3 7 .4 8 8 .5 1 7 .3 6 6 .3 6 9 .3 8 0 .4 4 0
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - i n c h . . . . . . d o . . .8 5 0 . 950 1 .2 5 0 .8 0 0 1 . 1 5 0 :i. 213 1 .3 2 0 1 .11311 .070 1 .0 9 8
B l a n k e t s ,  c o t t o n ,  66  b y  8 0 ............. P a i r . . 6 .2 5 0  5 .3 2 0 5 .8 3 0 5 .1 1 0 5 .7 2 5 7 .4 4 2 ,7 .3 0 0 6 .2 2 5 5. 573 6. 4 8 4 |6 .600 6 .5 2 6

B o s t o n , M a s s . B r i d g e p o r t ,  C o n n . B u f i a l o ,  N .  Y .

1 $ $ 8 8 8 8 8 8 8 8 $
C a l ic o ,  24  t o  25 i n c h ............................. Y a r d . 0 .2 1 7 0 .2 9 0 0 .2 9 0 0 .2 9 8 0 .2 1 0 0 .2 2 0 3 .250 0 .2 1 9 0 .2 5 5 0 .2 9 0 0 .2 9 0
P e r c a l e  ................................................ . . . d o . . .3 6 7 .4 9 3 .5 3 0 .3 8 5 .4 7 3 .5 2 3 0 .5 3 0 .3 6 4 .5 1 0 .5 5 3 .5 1 8
G i n g h a m ,  a p r o n ,  27 t o  2 8  i n c h . . . . . . d o . . .2 6 1 .3 2 0 .'350 .3 6 6 .2 5 0 .3 9 0 .3 4 0 .3 2 3 . 256 .3 2 0 .3 8 0 .3 8 5
G i n g h a m ,  d r e s s ,  2 7 - in c h .................. . . . d o . . . 293 .3 8 3 .4 4 3 . 536 .3 5 4 .4 3 3 .4 9 3 .5 4 7 .3 4 4 .4 0 4 .4 8 6 .5 0 0
G i n g h a m ,  d r e s s ,  3 2 -i n c h .................. . . . d o . . .4 9 1 .6 0 2 .6 6 4 .7 1 8 . 551 .5 9 9 .6 3 5 .6 8 7 .5 6 3 .5 4 5 .6 9 0 .7 6 4
M u s l in ,  b l e a c h e d ................................... . . . d o . . .3 6 7 .4 8 7 . 529 .4 5 1 .3 4 5 .4 5 7 .4 9 1 .4 1 3 .3 7 5 .4 4 7 .4 8 3 .4 8 1
S h e e t i n g ,  b l e a c h e d ,  9 - 4 .................... . . . d o . . .8 0 2 .9 9 9 1 .0 8 5 1 .0 2 2 .9 1 4 1 .1 9 7 1 .2 2 0 1 .2 6 7 .9 0 7 1 .0 8 9 1 .1 9 3 1 .2 1 0
S h e e t s ,  b l e a c h e d ,  81  b y  9 0 .............. E a c h . 2 .1 0 7 2 .6 6 2 2 .7 3 2 2. 745 2 .3 2 2 2 .6 3 8 2. 858 2 .9 6 0 2 .1 8 5 2 . 6 6 4 |2 .8 28¡2 .910
O u t i n g  f la n n e l ,  27  t o  2 8 i n c h ____ Y a r d . .3 2 3 .3 8 4 . 392 .4 9 5 .3 1 5 .3 6 8 .4 3 0 .4 3 8 .3 4 2 .3 9 2 .4 3 2 .4 9 4
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - i n c h . . . . . . d o . . 1 .1 1 7 1.413 1 .3 7 0 1 .4 1 5 .7 4 5 . 625 1 .0 0 0 1 .1 9 0 .7 7 6 .9 8 0 1 .1 1 5
B l a n k e t s ,  c o t t o n ,  66 b y  8 0 ............. P a i r . . 4 .7 5 0  5 .23016 .125 6 .4 5 0 4 .3 7 5 6 .1 2 5 6 .1 2 5 6 .3 6 3 6. 425 5 . 9 1 9 |6 .325

B u t t e , M o n t . C h a r l e s t o n ,  S .  C . C h i c a g o ,  111.

$ 8 $ 8 8 8 8 8 $ 8 8 8
C a l ic o , 24  t o  25  i n c h . ........................... Y a r d . 0 .1 6 5  0. 256 0 .2 5 0  0 .2 5 0 0 .2 1 8 0 .2 4 3 0 .3 0 6 0 .1 9 8 0. 244 0 .2 4 8 0 .2 5 3
P e r c a l e .......................................................... . . . d o . . .3 5 0 .4 8 3 .4 8 3 .5 1 7 .4 0 8 .4 7 8 .5 2 0 Ó .550 .4 3 0 .5 1 9 .5 1 3
G i n g h a m ,  a p r o n ,  27  t o  28  i n c h . . . . . . d o . . .2 5 0 .2 8 0 .3 0 3 .3 1 5 .2 6 3 .3 0 1 .3 1 6 .3 5 0 . 252 .2 6 4 .3 1 7 .3 4 0
G i n g h a m ,  d r e s s ,  2 7 - in c h .................. . . . d o . . .3 5 3 . 394 . 4 1 4 . 454 .3 6 7 .4 3 5 .4 6 8 .4 9  4 .3 4 8 .4 3 1 .4 5 7 .4 7 2
G i n g h a m ,  d r e s s ,  3 2 - in c h .................. . . . d o . . .4 6 3 .5 0 6 .5 8 3 . 643 .5 1 3 .5 8 1 .5 6 2 .6 2 6 .6 2 7 .7 1 1 .7 5 8 .7 8 8
M u s l in ,  b l e a c h e d ................................... . . . d o . . .3 3 3 .4 0 8 .4 6 7 .4 4 4 .3 9 4 . 461 .4 9 0 .4 3 1 .3 6 2 .4 6 7 .4 3 2 .4 6 4
S h e e t i n g ,  b l e a c h e d ,  9 - 4 .................... . . . d o . . . 85C 1 .1 3 1 1 .2 1 7 1 .2 0 6 .8 0 0 1 .1 1 6 1.186 1.092 .9 3 6 1 .1 6 6 1. 244 1 .2 3 7
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 .............. E a c h . 2. 292 3 .0 6 3 3.006 3 .006 2 .1 8 6  2 .5 8 7 2 .7 5 0 2 .9 6 8 2 .3 0 1 2 .7 5 3 2 .9 1 2 2 .9 7 2
O u t i n g  f l a n n e l ,  2 7  t o  2 8 i n c h ____ Y a r d . .3 2 6 .3 7 2 .3 9 8 . 426 .3 5 3 .3 6 7 .4 0 8 . 455 . 332 .3 9 3 „ 447 .4 9 4
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - i n c h . . . . . . d o . . .801 1.026 1.026 1.026 1 .0 0 0  1 .2 6 7 1.016 . 915 1 .7 5 0
B l a n k e t s ,  c o t t o n ,  66  b y  8 0 ............. P a i r . . 6 .1 5 0 6 .8 0 0 6 .7 7 0 6 .8 5 0 5 .0 0 0  5. 550 5 .8 3 0 6 .1 9 4 6. 220 6 .4 9 8

C i n c i n n a t i ,  O h i o . C l e v e l a n d ,  O h io . C o l u m b u s ,  O h io .

« $ $ 8 8 8 8 8 ■8 $ 8 8
C a l ic o ,  2 4  t o  25  i n c h ............................. Y a r d . 0 .2 3 3 0 .2 4 3 0 .2 7 7 0. 28c 0 .2 0 0 0 .2 3 6 0 .2 3 5 0. 24c 0 .1 9 6 0.206 0. 288 0. 289
P e r c a l e .......................................................... . . . d o . . . 365 .476 .4 9 5 .5 2 7 .431 .5 2 6 . 559 .5 8 2 .4 1 2 .496 .6 4 6 .6 4 8
G i n g h a m , a p r o n , 27 t o  28  i n c h . . . . . . d o . . .2 3 8 .29c .3 1 7 .3 1 2 .301 .32c .3 5 8 .3 4 2 .2 5 0 . 356 .3 6 3 .3 6 3
G i n g h a m ,  d r e s s ,  2 7 - in c h .................. . . . d o . . .32:: . 408 . 458 .4 6 7 . 358 .4 5 7 .486 .4 9 ' .3 6 7 . 4 4 ' .  461 .5 0 1
G i n g h a m ,  d r e s s ,  3 2 -i n c h .................. . . . d o . . .5 7 2 .6 3 9 .6 6 ' .7 1 2 .581 .6 6 7 .7 3 8 .776 . 611 . 6 4 ' . 73c .7 5 7
M u s l i n ,  b l e a c h e d ................................... . . . d o . . .351 .3 9 3 .4 0 0 .4 3 5 .3 7 ' .4 4 0 .461 .451 .461 .4 4 5 .4 5 8
S h e e t i n g ,  b l e a c h e d ,  9 - 4 .................... . . . d o . . .8 2 6 .9 9 9 1 .020 1 .113 .9 2 1 1 .0 6 6 1 .148 1 .189 .8 7 4 1 .1 7 0 1 .3 2 3  1 .3 4 8
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 ......... .... E a c h . 2 .0 1 9 2 .4 9 9 2 .5 0 0 2. 796 2.20C 2.716 2 . 9 1 7 i2 .856 2 .1 1 4  2 .7 2 2 2 .9 9 1  2 .7 3 4
O u t i n g  f la n n e l ,  2 7  t o  28  i n c h ____ Y a r d . .3 1 9 .361 .4 1 6 .4 8 8 .3 6 8 .4 2 6 . 468  . 478 .3 7 8 . 516 . 4301 .5 1 6
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - i n c h . . . . . . d o . . 1 .095 1 .1 1 0 1 .0 0 0 .... 1 . 35C .... 1 .0 0 0 1 .2 5 0  . . . . 1 . 4 1 7 ..........
B l a n k e t s ,  c o t t o n ,  66 b y  8 0 ............. P a i r . . 6 .2 5 6 6 .4 0 0  ____ 5.950,6.75C 8. 583 6.636,7.000,5.717|5 .817 6.475 6.415

1 R e t a i l  p r i c e s  o i  d r y  g o o d s  a r e  p u b l i s h e d  i n  t h e  A p r i l ,  J u l y ,  O c t o b e r ,  a n d  D e c e m b e r  i s s u e s  o f  t h e  
Monthly Labor R eview .
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PRICES AND COST OF LIVING. 57
A V ER A G E R E T A IL  PR IC E S OF 10 A R TIC LE S OF D R Y  GOODS ON AUG. 15 1919 4.ND 

ON F E B . 15, MAY 15, AND AUG. 15, 1920—Continued.

A r t i c l e . U n i t .

D a l l a s ,  T e x . D e n v e r ,  C o l o . D e t r o i t ,  M ic h .

A u g
15,

1919.

1920
A u g .

15,
1919.

1920
A u g .

15,
1919.

1920

F e b .
15.

M a y  A u g .  
15. j 15.

1

F e b .
15.

M a y  A u g .  
15. 15.

F e b .
15.

M a y
15.

A u g .
15.

* $ « g $ $ $ 8 8 S $
C a l ic o ,  24  t o  25 i n c h ............................. Y a r d . 0 .1 9 0 0 .2 5 0 0 .2 5 0 0 .2 5 0 0 .1 9 0 0 .2 5 0 0 .2 6 3  0 .2 5 0 0 .1 9 8  0 .2 5 0  0 .2 4 9 0 .2 3 7
P e r c a l e .......................................................... . . . d o . . .36(5 .4 3  4 . 53 C 429 52(1
G i n g h a m ,  a p r o n ,  2 7  t o  2 8  i n c h . . . . . d o . . .2 5 0 .3 1 0 .2 9 4 .2 9 0 .3 3 3 .3 6 0 .3 8 0 .3 8 0 .2 5 0 .3 1 8 .3 5 4 .3 7 4
G i n g h a m ,  d r e s s ,  2 7 - in c h .................. . . . d o . . .3 3 7 .4 3 1 .4 6 1 .4 7 7 .3 6 4 .4 4 3 .4 8 2 .5 6 7 .3 3 5 .3 9 6 .4 6 9 .4 7 0
G i n g h a m ,  d r e s s ,  3 2 - in c h .................. . . . d o . . .5 2 1 .6 2 2 .6 8 9 .7 7 3 .6 2 8 .7 7 4 .7 7 3 .8 1 3 .5 3 0 .6 1 5 .7 2 9 .7 4 2
M u s l in ,  b l e a c h e d ................................... . . . d o . . .3 2 4 .3 9 1 .4 1 8 .3 9 5 .4 2 0 .4 7 2 .5 2 0 .5 0 0 .3 1 6 . 456 .5 1 2 .4 7 8
S h e e t i n g ,  b l e a c h e d ,  9 - 4 . . . . . . d o . . .8 0 0 .9 8 5 1 .0 3 3 1. 061 1 .0 6 8 1 .^4 5 1 .3 1 2 1 .3 3 0 .8 4 9 1 .0 9 0 1 .1 1 7 1 .1 0 0
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 .............. E a c h . 1 .9 7 8 2 .3 4 8 2. (« 3 2. 771 2 .6 7 3 2 .8 6 4 3 .36 1 1 3 .3 3 7 2. 079 2. 734 2 .9 8 7 2 .9 0 9
O u t i n g  f la n n e l ,  2 7  t o  28  i n c h ____ Y a r d . .3 3 5 .3 0 1 .4 1 1 .4 3 3 .3 6 6 . 425 .5 0 3 .5 2 8 .3 1 7 .3 6 5 .4 2 0 .4 6 8
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - in c h . . . . . . d o . . .7 5 0 1 .0 0 0 1 .1 2 5 1 .0 6 7 1 .2 0 0 1 .0 0 0 1 .2 5 0 1 .0 0 0 .9 8 8 .9 6 7
B l a n k e t s ,  c o t t o n ,  66 b y  8 0 ............. P a i r . . 5 .9 6 0 6. 725 6 .9 5 0 7 .1 6 1 6 .2 3 3 6 .3 4 3 7 .3 1 3  7 .7 5 0 4 . 9 3 0 j5 . 800! 6 .2 1 4 6 .2 4 6

F a l l  R i v e r ,  M a s s . H o u s t o n ,  T e x . I n d i a n a p o l i s ,  I n d .

8 $ $ $ $ $ $ $ $ 8 8 8
C a l ic o ,  24  t o  25 i n c h ............................. Y a r d . 0 .1 7 0 0 . 29C 0 .2 0 5 0 .2 5 0 0 .2 9 0 0 .2 3 0 0 .1 8 1 0 .2 5 1  0 .2 5 3 0 .2 5 8
P e r c a l e ............................. . . . d o . . .3 9 0 0 .4 3 « .4 5 3 0 .4 9  Ö 312 133 . 518 . 600 8 58 470 488 4AQ
G i n g h a m ,  a p r o n ,  2 7  t o  2 8  i n c h . . . . d o . . .2 7 0 . 3 50 .3 4 3 .3 2 5 .2 4 5 .2 9 0 .3 3 8 .3 3 3 .2 5 3 . 303 Ì3 4 5 .3 4 2
G i n g h a m ,  d r e s s ,  2 7 - i n c h . . . . . . d o . . .3 3 0 . 455 .4 2 3 . 4S4 .3 3 0 .3 8 3 .4 0 8 .4 5 8 .3 1 4 .4 1 1 . 465 .4 8 8
G i n g h a m ,  d r e s s , 3 2 - i n c h ........... . . . d o . . .5 0 5 .6 1 0 .6 4 5 .6 8 0 .6 0 4 .6 1 8 .6 8 5 .7 6 3 .4 9 8 .6 0 9 .6 1 3 .6 2 0
M u s l in ,  b l e a c h e d ................ . . . d o . . .3 0 0 .4 4 3 .4 8 « .4 8 2 .3 1 0 .3 8 5 .4 2 9 .3 8 5 .3 1 3 .4 2 6 .4 6 1 .4 4 7
S h e e t i n g ,  b l e a c h e d ,  9 - 1 ............... . . . d o . . .8 2 0 1 .0 4 0 1 .1 5 0 1 .0 8 3 .7 9 2 .9 7 5 1 .0 3 8 ..970 .8 5 5 1 .0 6 6 1 .2 0 7 1 .1 8 4
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 ........... E a c h . 1 .993 2 .5 7 5 2 .5 8 3 2. 663 1 .8 7 8 2 .3 6 5  2. 664 2. 779 2 .0 6 4 2 .5 9 5  2 .9 1 0 2. 787
O u t i n g  f la n n e l ,  27 t o  2 8  i n c h ____ Y a r d . .2 9 0 .4 0 0 .3 7 0 .2 8 1 .3 3 6 .3 5 3 .4 5 3 .3 1 2 .3 7 9 .4 3 9 .4 6 2
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - in c h . . . . . . d o . . £23 QUI 88(1 . 875 897 1 950 1 9Q0 1 2QO
B l a n k e t s ,  c o t t o n ,  6 6  b y  8 0 ............. P a i r . . 5 .9 8 0 6 .1 7 3 5 .4 1 0 5 .9 8 0 7 .225 7 .5 0 0 :6 .5 0 0

1
6 .5 4 3 6 .0 5 0 6 .5 0 3  6. 858 cl 685

J a c k s o n v i l l e ,  F l a . K a n s a s  C i t y ,  M o . L i t t l e  R o c k ,  A r k .

8 $ 8 $ 8 s * * * S 8 1«
C a l ic o ,  24  t o  25 i n c h ............................. Y a r d . 0 .1 8 0 0 .2 5 0 n 10A n  2AA n  975 n 9qa n 1Q7 0 20Q
P e r c a l e .................................... . . . d o . . 463 0 .5 2 3 . 643 Ò. 605 500 545 578 480
G i n g h a m ,  a p r o n ,  2 7  t o  2 8  i n c h . . . . . d o . . .2 9 0 .3 9 0 .3 9 0 .3 2 0 .3 1 6 ! 3 50 .3 6 4 .3 6 0 .2 5 0 .2 9 5 .2 9 8 .2 8 3
G i n g h a m ,  d r e s s ,  2 7 - in c h ........... C 7 .d o . . .3 7 0 .4 1 0 .4 6 3 . 447 .3 6 7 .4 5 0 .5 0 3 .4 8 8 .3 2 2 .3 8 3 .3 7 1 .4 1 3
G i n g h a m ,  d r e s s ,  3 2 - in c h . . . . . . . . d o . . .5 4 2 .6 4 5 .7 2 0 .7 4 2 .6 0 1 .6 9 0 .7 1 4 .7 0 6 .4 8 3 .5 3 8 .6 3 6 .6 9 4
M u s l in ,  b l e a c h e d ........... . . . d o . . .4 1 3 .4 6 5 .5 2 3 .5 0 0 .4 2 3 .4 7 3 .4 8 6 .4 8 6 .3 3 4 .4 0 6 .4 4 3 .4 3 2
S h e e t i n g ,  b l e a c h e d ,  9 - 4 . . . . . . d o . . .9 5 0 1 .2 0 0 1 .3 1 0 1 .2 4 3 .9 4 3 1 .0 7 0 1 .2 7 5 1 .2 0 0 .8 9 9 1 .0 0 8  1 .1 8 1 1 .1 5 6
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 ........... E a c h . 2 .1 8 8 2. 743 3 .0 1 6 2. 966 2 .5 0 0 ,2 .4 2 0 ,3 .0 6 3 3 .1 0 0 1 .936 2 .3 3 0  2 .8 1 8 2 .8 8 1
O u t i n g  f la n n e l ,  27  t o  2 8  i n c h . . . Y a r d . .3 3 0 .4 2 0 .4 8 3 .4 2 7 .3 5 5 .4 0 3 .4 2 8 .4 8 0 .3 3 2 .3 8 8 . 394 .4 5 9
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - in c h . . . . . . d o . . 1 .0 0 0 1 .0 0 0 .8 0 0 1 .0 2 5 1 113 1 .3 4 8 1 .0 6 8
B l a n k e t s ,  c o t t o n ,  6 6  fey  8 0 ............. P a i r . . 5 .7 4 0 6 .5 0 0 6 .5 0 0 7 .0 0 0 5 .7 4 5  Jô .2 5 0 j6 .333 6 .7 3 6 5 .1 2 5 5 .0 0 0 5 .1 4 0 6 .1 7 5

L o s  A n g e l e s ,  C a l i f . L o u i s v i l l e ,  K y . M a n c h e s t e r ,  N . H .

$ $ $ « $ 8 * $ 8 $ $ 8
C a l ic o ,  24  t o  25  i n c h ........................... Y a r d . 0 .2 1 8 0 .2 0 3 0. 203 0. 228 0 .2 0 7 0 .2 3 8 0 .2 4 6  0 .2 4 6 0 .2 3 2 0 .2 8 6 0 .3 0 3 0 .2 7 3
P e r c a l e ................................ . . d o . . .4 2 5 . 500 .5 3 1 .5 4 5 4Q5
G i n g h a m ,  a p r o n ,  2 7  t o  2 8  i n c h . ' . . . . d o . . .2 7 9 .3 5 0 .3 6 8 .3 5 0 .2 5 8 .3 3 5 .3 2 2 .3 2 0 .2.54 .3 0 3 .3 0 3 .3 3 5
G i n g h a m ,  d r e s s ,  2 7 - in c h . . . . . . d o . . .3 9 1 .4 1 9 .4 4 5 .4 6 4 .3 6 1 .4 4 5 .4 5 8 .5 1 3 .3 4 4 .3 9 6 .3 9 9 .4 3 7
G i n g h a m , d r e s s ,  3 2 - in c h ____ . . . d o . . .6 1 6 .6 5 8 .7 3 7 . 673 .6 0 8 .7 5 5 .7 6 6 .7 4 9 .5 5 7 .5 8 4 .6 1 7 .6 7 4
M u s l in ,  b l e a c h e d ..................... . . . d o . . .3 6 7 .3 9 6 . 445 .4 4 7 .3 5 3 .4 0 4 .4 2 7 .3 8 6 .3 8 0 .4 6 7 . 514 .4 8 7
S h e e t i n g ,  b l e a c h e d ,  9 - 4 . . . . . . d o . . .8 0 6 .9 5 6 1 .0 3 8 1 .0 9 4 .8 3 5 .9 9 0 1. 042 1 .0 0 3 .9 0 1 1 .111 1 .1 2 7 1 .1 5 0
S h e e t s ,  b l e a c h e d ,  81 b y  9 0  ____ E a c h . 2 .0 2 5 2 .3 6 8 2 .6 5 0 2 .8 1 6 2 .1 2 0 2 .6 0 3 2 .7 2 5 2 .7 9 8 2 .3 7 9 2 .6 8 4 2 .6 5 1 2 .7 2 7
O u t i n g  f l a n n e l ,  2 7  t o  2 8  i n c h ____ Y a r d . .3 8 5 .4 1 4 .4 3 3 .4 8 0 .3 2 8 .3 6 3 .3 8 8 .5 9 0 .3 2 2 .3 7 4 .3 9 1 .4 6 4
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - in c h . . . . . . d o . . 1 .3 0 0 1 .0 0 0 1 .417 .7 7 0 1 .1 7 5 1 .3 7 5 .8 4 0 1 .0 8 0 1 .0 9 5 1 .0 9 5
B l a n k e t s ,  c o t t o n ,  6 6  fey  8 0 ............. P a i r . . 6 .4 0 0 6 .2 0 4 6 .3 8 8 6 .1 5 2 6 .3 4 2 6 .9 9 3 5 .5 0 0 6 .9 8 0 4. 794 5 .6 1 5 5 .9 8 8 6 .1 8 8

M e m p h i s ,  T e n n . M i l w a u k e e ,  W is . M i n n e a p o l i s ,  M in n .

« « $ $ $ $ $ 8 $ $ 8 8
C a l ic o ,  24  t o  25  i n c h ............................. Y a r d . 0 .1 9 9 0 .2 6 4 0 .2 5 7 0 .2 9 0 0 .2 3 6 0 .2 2 0 0 .2 7 0 0 .2 3 5 0 .1 9 2 0 .2 3 7 0 .2 6 1 0 .2 2 8
P e r c a l e .......................................................... . d o . . .4 0 7 .5 0 7 .5 8 0 . 59S 435 538 5Q7 580 . 427
G i n g h a m ,  a p r o n ,  2 7  t o  2 8 i n c h . . . . . d o . . .2 6 0 .3 5 5 .2 8 3 .3 5 0 .2 7 0 .3 5 0 .3 5 0 .3 7 4 .2 5 0 .3 0 6 Ì3 2 6 .3 1 4
G i n g h a m ,  d r e s s ,  2 7 - in c h .................. . . . d o . . .3 6 3 .4 2 6 .4 6 3 . 512 .3 5 0 .4 2 3 .4 5 7 .4 6 5 .3 4 9 .4 4 0 . 454 .4 6 9
G i n g h a m ,  d r e s s ,  3 2 - in c h ........... . . . d o . . .5 8 2 .6 8 7 .6 3 8 .7 4 7 .5 4 9 .6 2 9 .7 0 1 .7 3 5 .5 8 2 .7 2 8 .8 3 2 .8 6 9
M u s l in ,  b l e a c h e d ....................... . . . d o . . .3 5 3 .4 3 5 .4 8 0 .4 1 8 .3 7 5 .4 7 3 .4 8 1 .5 1 2 .3 5 4 .4 3 4 .4 6 5 .4 5 1
S h e e t i n g ,  b l e a c h e d ,  9 - 4 . . . . . . d o . . .9 0 9 1 .0 0 7 1 .0 9 8 1 .1 0 8 .8 6 0 1 .0 0 2 1 .2 1 4 1 .2 1 0 .8 5 5 1 .0 5 9 1 .1 3 3 1 .091
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 ............. E a c h . 2. 271 2. 669 2 .9 0 4 2 .8 9 6 2 .2 2 7 2 .7 0 3 2 .9 5 4 2 .9 2 4 2 .1 8 6 2 .6 0 0  2 .6 5 0 2 .5 4 4
O u t i n g  f la n n e l ,  2 7  t o  2 8  i n c h ____ Y a r d . .3 4 1 .3 8 3 .3 7 5 .4 7 1 .3 4 5 .4 1 4 .3 9 5 .4 8 6 .3 5 4 . 415 .4 0 2 .4 1 9
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - i n c h . . . . . . d o . . 1 .2 1 3 1 .3 1 0 1 .2 8 8 1 .0 0 0 .7 5 0 1 .0 0 0 1 .0 4 7
B l a n k e t s ,  c o t t o n ,  6 6  b y  8 0 ............. P a i r . . 6 .2 8 0 6 .9 8 7 7 .0 6 7  6 .9 9 31 6 .0 5 8 6 .5 9 3 6 .7 2 1 6 .9 6 0 5 .9 2 0 6 .5 8 8 6 .3 6 3 6 .4 0 2
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A V E R A G E  R E T A I L  P R I C E S  O F  10 A R T I C L E S  O F  D R Y  G O O D S  O N  A U G .  1 5 , 1 919 , A N D  
O N  F E B .  15, M A Y  15 , A N D  A U G .  15 , 1920— C o n t i n u e d .

A r t i c l e . U n i t .

M o b i l e ,  A l a . N e w a r k ,  N . J . N e w  H a v s n ,  C o n n .

A u g .
15,

1919.

1920
A u g .

15,
1919.

1920
A u g .

15 ,
1919.

' 1920

F e b .
15.

M  a  V 
15.

A u g .
15.

F e b .
15.

M a y
15.

A u g .
15.

F e b .
15.

M a y -
15.

A u g .
15.

8 $ 8 8 8 8 8 8 8 8 8 s
C a l ic o ,  2 4  t o  2 5  i n c h ............................ Y a r d . 0 .2 2 5 0 .2 5 3 0 .2 5 5 0 .2 5 0 0 .1 9 8 0 .2 5 0 1.277 3 .2 5 0 3.145 1 .190 3 .2 5 0 3 .262
P e r c a l e .................................. „ . d o . . .3 5 0 .5 1 0 .5 1 7 .5 2 0 .3 6 6 .4 8 8 .5 6 4 .5 2 1 .3 4 6 .4 3 6 .5 0 2 .4 8 4
G i n g h a m , a p r o n , 27  t o  28  i n c h . . . . . . d o . . .2 5 0 .3 1 6 .3 2 6 .3 3 8 .2 5 0 .2 9 7 .3 1 7 .3 3 7 .2 4 1 .2 9 9 .3 3 6 .3 0 8
G i n g h a m ,  d r e s s ,  2 7 - in c h ................... . . . d o . . .3 4 7 .4 3 6 .4 2 9 .4 7 5 .3 4 0 .4 0 2 .4 8 3 . 459 .3 3 3 .3 9 1 .4 3 4 .4 9 9
G i n g h a m ,  d r e s s ,  3 2 - i n c h .................. . . . d o . . . 530 .6 2 2 .6 2 4 .5 9 0 .5 5 5 .6 0 8 .7 1 8 .6 8 6 .5 3 1 .5 8 1 . 679 . 720
M u s l i n ,  b l e a c h e d ................................... . . . d o . . . 346 .3 9 0 .4 3 6 .4 2 2 .3 1 5 .4 3 2 .4 7 5 .4 4 8 .3 3 4 .4 2 3 .4 7 0 .4 3 2
S h e e t i n g ,  b l e a c h e d ,  9 - 4 .................... . . . à o . . .6 9 0 .9 3 0 1. 025 1 .0 1 7 .8 3 9  1 .0 0 4 1 .1 5 7 1 .157 .8 2 5 .9 8 2 1 .0 9 4 .9 8 8
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 .............. E a c h . 1 .8 2 7 :2 . 270 2 .5 0 6 2 .5 8 3 2 .1 1 3  2 .6 4 5 :2 . 870 2 .8 4 3 2 .0 0 3 2 .3 1 4 2 .5 7 5 2 .6 3 9
O u t i n g  f l a n n e l ,  27  t o  28  i n c h . . . Y a r d . .2 9 0 .3 5 0 .3 5 9 . 420 .3 4 1 .3 8 2 .4 8 0 .5 0 8 .2 7 6 . 3C4 .3 8 3 .4 1 4
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - in c h . . . d o . . . 675 1. eoo .8 6 7 1 .2 2 0 1 .2 5 0 1 .3 2 0 1 .2 5 0 .7 9 0 .9 4 5 1 .2 5 0
B l a n k e t s ,  c o t t o n ,  C6 b y  8 0 . ........... P a i r . . 5 .5 0 0 6 .3 2 0 6 .2 9 6 6 .9 9 4 5 .2 5 0  5 .3 0 8  5 .3 7 0  5 .9 5 6  4. 872 5 .3 5 4 5 .6 2 0 6 .3 5 4

N e w  O r l e a n s , L a . N e w  Y o r k ,  N Y . N o r f o l k ,  V a .

8 $ 8 8 8 3 » $ 8 8 $
C a l ic o ,  24  t o  25 i n c h ............... Y a r d . 0 .2 6 9 0 .2 4 2 0 .2 5 0 0 .2 6 3 0 . 27C 1 .270 0 .2 6 0 0 .2 8 2 .......... So. 250 0 .2 5 0 0 .2 7 0
P e r c a l e ................................ . . . d o . . .3 9 8 .4 3 5 .5 9 0 .4 1 9 .4 6 6 .5 4 1 .5 6 4  0 .4 0 0 .4 8 7 .5 3 6 .5 3 3
G i n g h a m ,  a p r o n ,  2 7  t o  2 8  i n c h . . . . d o . . .2 5 0 . 3 40 .2 9 0 .2 9 0 .3 6 4 .3 7 1 .3 6 5 .2 6 6 .3 6 0 .3 5 0 .3 5 0
G i n g h a m ,  d r e s s ,  2 7 - i n c h . .  . . . . d o . . .3 1 2 .3 7 4 .4 5 0 .4 9 0 .3 6 1 .4 3 1 .4 5 3 .4 8 2 .3 7 0 .4 0 4 .4 0 6 . 469
G i n g h a m ,  d r e s s ,  3 2 - in c h  , . . . . . d o . . .5 5 2 .7 1 8 .7 3 2 .7 8 0 .6 2 5 .7 1 8 .7 7 0 .7 8 6 .6 0 7 .6 2 0 .6 9 4 .7 0 2
M u s l in ,  b l e a c h e d ............. . . . d o . . . 3 2 4 .3 9 0 .. 393 . 3 80 .3 4 9 .4 4 9 .4 5 9 .4 5 3 .3 5 4 .4 2 7 .5 0 3 .4 7 8
S h e e t i n g ,  b l e a c h e d ,  9 - 4 ____ . . . d o . . . 705 .9 6 7 .9 7 5 .9 3 0 .8 9 2 1 .148 1 .1 8 3 1 .1 9 8 . 870  1 .0 2 5 1 .1 3 6 1 .1 7 1
S h e e t s ,  b l e a c h e d ,  81 b y  9 » . E a c h . 1 .795 2 .3 4 3  2 .3 8 3 2 .1 9 9 2 .5 3 4 2 .9 0 0 2 .7 9 8 2 .1 5 9 ,2 .3 6 0 2 .6 3 2 2 .7 0 1
O u t i n g  f l a n n e l ,  2 7  t o  2 8  i n c h . Y a r d . .2 9 6 .3 7 3 .3 5 0 . 385 .3 0 4 .3 7 1 .4 1 7 . 465 .3 6 0 .3 8 5 .4 5 3 .4 7 3
F l a n n e l ,  w h i t e ,  w o o l  2 7 - in c h . . . . d o . . . 6 0 0 1 .2 5 0  1 .5 0 0 .8 9 0 .9 4 4 .9 5 3 1 .091 1.12.5 1 .0 5 0 1 .1 2 5 1 .1 8 0
B l a n k e t s ,  c o t t o n ,  0 6  b v  8 0 . P a i r . . . 5.5ÖÖ 5 .9 9 0 .......... J6 .075 5 .2 3 8  5 .5 5 0  6 .2 8 8  6 .6 2 0 6 .5 0 0 6 .2 3 8  5 .4 8 7 6 .2 2 5

O m a h a ,  N e b r . P e o r i a ,  111. P h i l a d e l p h i a ,  P a ,

8 8 8 8 8 8 8 $ $ 8 $ S
C a l ic o ,  2 4  t o  25  i n c h ............ Y a r d . 0 .1 9 4 0 .2 2 0 0 .2 3 2 0 .2 4 8 0 .1 6 9 0 .2 0 3 0 .1 9 0 0 .2 2 0 0 .2 2 0
P e r c a i e .......................................... . . . d o . . .3 8 9 .4 3 2 .5 2 1 .5 6 7 .3 3 0 .4 5 0 .4 9 0 0 .3 8 2 .5 1 1 .5 3 7 .5 2 3
G i n g h a m ,  a p r o n ,  2 7  t o  2 8  i n c h . . . . . . d o . . .2 7 0 .3 1 8 .3 3 4 .3 3 6 .2 4 5 .2 6 3 .3 6 0 .2 9 0 .2 8 0 .3 2 3 .3 2 6 .3 1 8
G i n g h a m ,  d r e s s ,  2 7 - in c h . . . . . . d o . . .3 4 2 .4 0 0 .4 8 9 .4 9 6 .3 5 0 .4 1 2 .4 9 0 . 453 .3 4 3 .4 0 8 .4 4 9 .4 9 4
G i n g h a m ,  d r e s s ,  3 2 - i n c h . . . . . . . d o . . .6 1 2 .7 0 3 .7 0 4 . 70C .5 8 0 .6 2 4 .5 9 0 .4 9 0 .5 1 5 .0 5 3 .6 9 1 .7 7 9
M u s l in ,  b l e a c h e d . . . ____ . . . d o . . .3 7 1 .4 2 6 .4 3 9 .4 3 6 .3 4 2 - 410 .4 7 4 .3 6 3 .3 4 8 .4 4 6 .4 7 9 . 453
S h e e t i n g ,  b l e a c h e d ,  9 - 4 . . . . d o . . .8 8 8 1 .1 1 4 1 .1 6 0 1 .1 6 3 1 .0 0 7 1 .0 8 5 1 .2 8 8 .9 3 5 .8 2 9 1 .0 6 5 1 .0 8 8 1 .0 8 3
S h e e t s ,  b l e a c h e d ,  8 1  b v  90 E a c h . 2 .1 5 7 2 .4 8 8 2 .7 9 5 2 .9 0 8 2 .3 7 6 2 .6 1 6 3 .2 5 8 2 .6 9 0 1 .9 9 0 2 .6 4 3 2 .6 6 3 2 .6 9 9
O u t i n g  f l a n n e l ,  2 7  t o  2 8 i n c h .  . . Y a r d . .3 5 8 .3 9 5 .4 1 9 .4 3 0 .3 5 3 .3 8 5 .3 8 2 .4 5 7 .3 2 5 .4 1 6 .4 4 0 .4 8 1
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - in c h . . . d o . . . 945 1.37C 1.25C 1 .3 6 0 '.......... .9 8 0 .8 5 4 1 .4 5 8 1 .3 8 0 1 .3 1 0
B l a n k e t s ,  c o t t o n ,  -66 b y  8 0 . . P a i r . . 5 .8 8 6 6 .5 8 8 j6 .904 6 .4 2 9  6 .2 1 7 5 .4 5 0 .......... 0 .7 0 0 5 . 3 7 6 |5 .9 8 0 ‘5 . 3336). 250

P i t t s b u r g h ,  P a . P o r t l a n d ,  M o . P o r t l a n d ,  O r e g .

$ 8 8 8 $ 5 s 8 $ $ 8 8
C a l ie o ,  2 4  t o  25 i n c h ................. Y a r d . 0 .1 7 3 0 .2 1 8 0 .2 6 6 0 .2 7 6  .......... 0 .1 9 5 0. 225 0. 235 0. 250
P e r c a i e ..................................... . . d o . . .3 5 0 .4 9 3 .5 1 7 . 552  0. 3RD

..........
0 .4 1 4 0 .4 3 8 Ò. 450 .4 0 « .4 6 4 .4 9 0  .5 0 0

G i n g h a m ,  a p r o n ,  2 7  t o  2 8  i n c h . . . . . d o . . .2 2 0 .2 8 1 .3 2 8 .3 1 8 .2 5 0 .2 9 0 .2 9 0 .2 9 0 .2 5 0 .2 3 0 ' .2 8 7 .2 6 7
G i n g h a m ,  d r e s s ,  2 7 - in c h . . . . . . d o . . .3 4 1 .3 9 3 .4 5 1 .5 0 9 .3 3 6 .4 0 6 .4 0 0 .4 1 0 .3 5 6 .3 9 2 .4 2 1 .4 3 9
G i n g h a m , d r e s s ,  3 2 - i n c h . . . . d o . . .5 1 5 .6 2 8 .7 2 7 .6 7 9 .5 5 0 .6 4 6 .6 3 3 .7 1 7 .6 6 3 .7 0 7 .7 0 4 .8 0 5
M u s l i n ,  b l e a c h e d .................. . . . d o . . .2 9 8 .4 2 3 .4 4 5 . 42S .3 3 1 .4 2 5 .4 2 6 .4 5 8 .3 7 1 .4 4 7 .4 5 4 .4 5 8
S h e e t i n g ,  b l e a c h e d ,  9 - 4 .................. . . . d o . . .7 9 0 1 .0 6 3 1 .1 0 8 1.091 .7 8 5 .9 6 1 .9 9 9 1 .0 2 4 .8 9 7 .8 7 9 1 .0 7 1 1 .1 0 0
S h e e t s ,  b l e a c h e d ,  81 b y  9 0 . .  . E a c h . 1 .7 9 7 2 .5 9 7 2 .8 2 4 2 .7 1 9 1 .9 9 0 2 .3 6 5 2 .4 6 7 2 .4 5 0 2 .3 0 0 2 .2 5 5  2. 750 2 .8 9 2
O u t i n g  f l a n n e l ,  27  t o  2 8  i n c h Y a r d . .3 3 3 .3 6 7 .3 9 5 .4 3 9 .3 2 9 .4 0 3 .4 2 4 .5 9 0 .3 6 3 .3 7 8 .3 9 2 .4 3 1
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 - in c h . . . d o . . .8 7 5 1 .0 7 5 1 .1 3 3 1 .08? 1 .3 9 8 1 .3 9 0 1 .125  1 .3 3 3 1 .1 6 7
B l a n k e t s ,  c o t t o n ,  66  b y  8 0 ............. P a i r . . 5 .5 8 0 jS .7 8 3 5 .6 7 5  5 .6 8 5 5 .4 0 0  5 .3 7 5 5 .7 4 0 5 .8 0 3  G. 5 GO

1
6 .7 5 0  6 .6 3 9

i
6.-813

P r o v i d e n c e ,  R .  I . R i c h m o n d ,  V a . R o c h e s t e r ,  N . Y .

$ 8 8 8 $ 1 $ •8 $ 8 $ $
C a l ic o ,  2 4  t o  25 i n c h ............. Y a r d . n. 2 70  n. 277 0 .2 8 5 0 .2 0 5  0 .2 3 4  0 .2 4 8 n. 2 59  9 .1 8 8 0 .2 2 1 0 .2 0 5 0 .2 1 3
P e r c a l e .......................................... d o  . 0 .3 4 3 .4 7 3 .4 8 2 .4 8 2 .4 0 5 .4 9 9 .4 8 5 .4 9 9 .3 8 7 . 4 86 .4 5 0 .5 0 0
G i n g h a m , a p r o n , 2 7  t o  2 8 i n c h . . . . . . d o . . .2 7 0 .3 3 7 .3 6 3 .3 4 3 .2 5 4 .2 9 0 .3 2 0 .3 1 0 .2 0 5 .2 9 0 .3 0 0 .3 1 8
G i n g h a m ,  d r e s s ,  2 7 - i n c h .................. . . . d o . . .3 2 1 .4 1 9 .4 3 7 .4 9 7 .3 1 5 .3 8 9 .3 9 1 .4 4 3 .3 2 2 .384 .424 .4 4 7
G i n g h a m ,  d r e s s ,  3 2 - i n c h .................. . . . d o . . .5 6 1 .5 9 1 .6 5 4 .6 8 9 .4 8 9 .6 0 3 .6 3 9 .6 7 8 .6 2 7 .6 6 4 .6 5 2 .6 7 6
M u s l in ,  b l e a c h e d . . . . . . d o . . .3 4 9 .4 4 8 .4 8 9 .4 6 0 .3 6 9 .4 0 0 .4 8 3 .4 4 4 .3 4 6 .431 .4 3 6 .4 3 0
S h e e t i n g ,  b l e a c h e d ,  9 - 4 .................... . . . d o . . .9 2 2 .9 8 6 1 .1 0 2 1 .1 1 7 .9 0 8 1 .0 5 0 1 .0 7 7 1. 052 .8 8 9 1 .0 3 9 1 .1 7 7 1 .1 3 3
S h e e t s ,  b l e a c h e d ,  8 1  b v  9 0 . . .  . E a c h . 2 .4 3 5 2 .5 5 6 2 . 9 3 0 ¡2 .847 2 .2 1 0  2 .4 9 3 ,2 .6 0 1 2 .6 4 7  2 .1 5 3 2 .5 0 4 -2 .8 2 0 2 .9 6 3
O u t i n g  f l a n n e l ,  2 7  t o  2 8  i n c h ____ Y a r d . .2 8 1 .4 1 7 .4 6 5 .3 4 8 .3 5 4 .3 9 9 .4971 .3 2 5 .3 4 6 . 370 .4 1 6
F l a n n e l ,  w h i t e ,  w o o l ,  2 7 -in  c h . . . . . . d o . . __ 1.09C .7 9 5 ,1 .0 3 6 1 .0 9 4 1 .0 7 0 1 .2 5 0 1 .3 7 5
B l a n k e t s ,  c o t t o n ,  66  b y  8 0 ............. P a i r . . 5 .4 9 5 6 .2 4 0 6 .2 7 6 ^ .5 7 7 5 .9 0 3  5 .6 8 4 ¡5 .892 6 .1 2 5  5 .5 1 7

i
7 .1 4 2  6). 9 9 0 7 .1 ’ 8
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PRICES AND COST OF LIVING. 59

AVERAGE RETAIL PRICES OF 10 ARTICLES OF DRY GOODS ON AUG. 15, 1919, AND 
ON FEB. 15, MAY 15, AND AUG. 15, 1920—Concluded.

A r t i c l e . U n i t .

S t .  L o u i s ,  M o . S t .  P a u l ,  M in n . S a l t  L a k e  C i t y ,  
U t a h .

A u g .
15 ,

1919.

1920
A u g .

1 5 ,
1919.

1920
A u g .

15 ,
1920.

1920

F e b .
15 .

M a y
15.

A u g .
15.

F e b .
15.

M a y
15.

A u g .
15.

F o b .
15.

M a y
15.

A u g .
15.

$ 3 » 1 $ S $ $ if S •S $
C a l ic o ,  2 4  t o  25  in c h . ............................. Y a r d . 0 .2 2 0 0 .2 5 0 0 .2 5 7 0 .2 5 2 0 .2 1 6 0 .2 5 5 0 .2 7 7 0 .2 5 0 0 .1 9 0 0 .2 2 0 0 .2 5 0 0 .2 7 3
P e r c a l e ........................................................... . . . d o . . .4 3 0 .4 9 0 . 490 . 490 .3 7 8 . 491 . 483 . 494 .3 8 4 . 590 con
G i n g h a m ,  a p r o n ,  27  t o  2 8  i n c h . . . . . d o . . .2 8 0 .3 0 0 .3 0 0 .3 0 0 .2 4 0 .3 2 0 .3 1 4 .3 0 5 .2 6 2 .2 9 8 .3 1 2 13 Ì7
G i n g h a m ,  d r e s s ,  2 7 - in c h .................. . . . d o . . .3 8 7 .4 4 8 .4 5 5 .4 6 5 .3 5 9 .4 2 7 .4 5 9 .4 5 7 .3 7 7 .4 0 9 .4 4 8 .4 7 1
G i n g h a m ,  d r e s s ,  3 2 - in c h .................. . . . d o . . .6 8 5 .7 2 8 .7 4 1 .7 9 7 .5 9 7 .6 4 5 . 666 .6 9 6 .5 8 6 .7 0 9 .7 0 8 .7 1 2
M u s l in ,  b l e a c h e d ................................. . . . d o . . .3 6 2 .4 4 0 .4 4 5 .4 2 5 .3 5 4 .4 6 9 .5 2 1 . 457 .3 7 7 .4 6 7 .4 6 8 .4 4 5
S h e e t i n g ,  b l e a c h e d ,  9 - 4 . . . . . . d o . . .8 9 5 .9 9 4 1. 075 1 .0 6 8 .8 9 5 1 .0 2 8 1 .1 1 5 1 .0 9 3 .8 7 1 1 .0 7 8 1 .1 1 0 3 .1 8 5
S h e e ts ,  b l e a c h e d ,  81 b y  9 0 .............. E a c h . 2 .281 2. 535 2 .5 6 3 2 .6 9 1 2. 230! 2 .5 0 7 2 .6 3 8 2 .5 8 7 2 .1 5 2 2 .6 9 1 3 .0 0 3 2 .9 4 2
O u t i n g  f l a n n e l ,  27  t o  2 8  i n c h ____ Y a r d . .3 6 7 .3 7 2 .4 1 0 .4 5 7 .3 2 2 .3 9 8 .3 9 8 .4 1 9 .3 6 1 .4 4 1 .4 3 8 .4 8 7
I  l a n n e ! , w h i t e ,  w o o l , 2 7 - in c h . . . . . . d o . . .8 0 0 1 .0 5 0 1 .0 5 0 1 .0 2 7 .9 8 0 1 .750 1 .5 9 0 1 .4 5 0 1 .5 7 0
B l a n k e t s ,  c o t t o n ,  6 6  b y  8 0 ............. P a i r . . 5 .2 4 5  6 .4 2 5  6 .1 6 1 6 .3 2 2

1 1 1
6 .6 7 5  6 .6 1 3

1
6 .5 5 4  6 .8 5 0

1
7 .5 9 6  ¡7 .4 1 0 :6 .9 1 2

i 1
7 .6 1 3

Calico, 24 to 25 inch.................
Percale............... .................... .
Gingham, apron, 27 to 28 inch
Gingham, dress, 27-inch.........
Gingham, dress, 32-inch..........
Muslin, bleached.....................
Sheeting, bleached, 9-4...........
Sheets, bleached, 81 by 90___
Outing flannel, 27 to 28 inch.. 
Flannel, white, wool, 27-inch..  
Blankets, cotton, 66 by 80___

Calico, 24 to 25 inch.........
Percale.............................
Gingham, apron, 27 to 28 inch
Gingham, dress, 27-inch___
Gingham, dress, 32-inch___
Muslin, bleached..................
Sheeting, bleached, 9-4.......
Sheets, bleached, 81 by 90.. 
Outing flannel, 27 to 28 inch 
Flannel, white, wool, 27-inch 
BJankets, cotton, 66 by 80..

Yard. 
...do.. 
..do.. 
..do.. 
..do.. 
..do.. 
..do.. 
Each. 
Yard. 
..do .. 
Pair..

S a n  F r a n c i s c o ,  
C a l i f ,

$
0.367 
.400 
.320 
.360 
.525 
. 355 
.865 

2.122 
.408 

1.000

. 510

.325 

.400 

.621 

.417 

.983 
2.479

425 
083 

6.52917.017

0.567 
.350 
.414 
.642 
.430 

1.207 
3.050 
.444 

1.500 
6.125

S a v a n n a h ,  G a .

620 
325 
445 
693 
481 
221
926 P E .  
467 .......
375 
488

S e a t t l e ,  W a s h .

0.505
.336
.429
.659
.462

1.077
2.593
.419

1.250

366 
436 
613 
459 
116 
783 
430 
000 

7.284! 6.500

0.490 0.490
.363 
.466 
.683 
.447 

1.108 
2.873 
.484

S c r a n t o n ,  P a .

0.207
.390
.290
.330
.594
.347
.771

2.053
.326

6.500,6.653

S p r i n g f i e l d ,  111.

$ $ $ $ •$ $ 3 3 $ $ $ 3
Yard. 0.200 0. 200 0. 250 0.317 0.192 0.235 0.254 0.250 0.175 0.250 0.370 0.350

...do.. .418 . 475 .540 .571 .330 .431 . 441 .436 .354 .503 .601 .580

...do.. .250 .350 . 350 .358 .247 .296 .330 .333 .263 .313 .350 . 356

...do.. .328 .397 .419 .443 .341 .397 .414 .438 .371 .495 .538 .507

...do.. .558 . 655 .700 .741 .435 .593 .594 . 573 .587 .637 .705 .702

...do.. .403 .458 .500 .481 .311 .366 .397 .412 .344 .473 .472 .450

...do.. 1.090 1.204 1.177 1.175 .820 .900 1.028 1.073 .858 1.141 1.258 1.186
Each. 2.850 3.0113.118 3.005 2.081 2.350 2.730,2.549 2.347 2.940 2.909 2.768
Yard. .385 .429 .441 .456 .321 .383 .392 .447 .339 .397 .425 .469

...do.. .925 1.675 1.467 1.575 .750 .850 1.250 1.000 1.250 1.245
Pair.. 6.083 6.092,6.079 5.196 6.000 5.175 5.134,6.156 6.590j6.527jC.440

273 0. 
415! . 
297 . 
402 . 
598! . 
416! . 
022 1. 
3782. 
404! . 
980,1. 
615 5.

0.270 
.485 
.340 
.467 
.670 
.456 

1.144 
2.646 
.494 

1.247
863 ¡6.892

W a s h i n g t o n ,  D .  C .

index Numbers of Wholesale Prices in the United States.

A PRONOUNCED drop in the general level of wholesale prices in 
the United States from duly to August is shown by information 
collected in representative markets by the Bureau of Labor Sta

tistics. Measured-by changes in the Bureau’s weighted index number, 
in which each commodity has an influence proportionate to its impor
tance in the country’̂  markets, the decrease was over 4-| per cent.

Food articles showed the greatest price recessions, the decrease for 
the group as a whole being over 12 per cent. Farm products, con
taining many basic food materials, declined nearly 6 per cent. Cloths 
and clothing followed closely, with a decrease of approximately 5f 
per cent from the July level. Smaller decreases were recorded for 
the groups of building materials, chemicals and drugs, and miscellanc-
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60 MONTHLY LABOE EEVIEW,

ous commodities, the latter including, among others, such important 
articles as bran, cottonseed meal and oil, jute, rubber and soya-bean oil.

Fuel and lighting materials, on the other hand, continued upward, 
with an increase of over 6j per cent. Metals and house-furnishing 
goods also showed a net advance from the preceding month. Some 
of the more important price changes occurring between July and 
August, as measured by average prices in each month, are as follows:
I M  P O R T A N T  A R T I C L E S  I N C R E A S I N G  O R  D E C R E A S I N G  I N  A V E R A G E  P R I C E  I N  A U G U S T  

A S  C O M P A R E D  W I T H  J U L Y ,  1920, B Y  G R O U P S  O F  C O M M O D I T I E S .

Increases.

» C o m m o d i t y . P e r
c e n t .

F a r m  p r o d u c ts .

H a y ,  a l f a l f a ,  K a n s a s  C i t y . . 6 .6
C a t t l e ,  C h ic a g o ........................... 2 .6
P o u l t r y ,  C h ic a g o ...................... 8 .1

F o o d , e tc .
E g g s :

C h i c a g o ....................................... 1 1 .3
N e w  Y o r k ................................ 9 .7
S a n  F r a n c i s c o ........................ 6 .2

F r u i t ,  o r a n g e s ,  C h ic a g o ___ 1 5 .5
P o u l t r y ,  C h ic a g o ...................... 8 .9
V e a l ,  N e w  Y o r k ....................... 8 .1
M i l k :

C h i c a g o ....................................... 1 4 .3
N e w  Y o r k ................................ 1 2 .2

S a l t ,  C h ic a g o ................................ 8 .3

F u e l  a n d  l ig h t in g .

C o a l ,  a n t h r a c i t e :
C h e s t n u t ,  N e w  Y o r k ____ 1 .7
E g g ,  N e w  Y o r k .................... 1 .5
S t o v e ,  N e w  Y o r k ................ 1 .6

C o m m o d i t y . P e r
c e n t .

F u e l  a n d  l i g h t in g .— C o n .

C o a l ,  b i t u m i n o u s :
M in e  r u n ,  C h i c a g o ..............
P r e p a r e d ,  s iz e s ,  C h ic a g o .
S c r e e n i n g s ,  C h i c a g o ...........

C o k e ,  P i t t s b u r g h ......................
P e t r o l e u m ,  c r u d e ,  C a l i f o r 

n i a ..............................................

1 8 .9
20.1
20.8

8.2

3 .3

M e ta ls  a n d  m e ta l  'p ro d u c ts .

L e a d ,  p i g ,  N e w  Y o r k ...........
L e a d ,  p i p e , N e w  Y o r k ..........
N a i l s ,  w i r e ,  P i t t s b u r g h ____
P i g  i r o n :

B a s i c ,  v a l l e y ...........................
B e s s e m e r ,  P i t t s b u r g h . . .
F o u n d r y  N o .  2 ,  n o r t h 

e r n ,  P i t t s b u r g h ................
S i l v e r ,  b a r ,  N e w  Y o r k ____
T i n  p l a t e ,  P i t t s b u r g h ..........
W i r e ,  p l a i n ,  a n n e a l e d ,  

P i t t s b u r g h ...........................

4 .4
6 .3  
6.1

5 .1
4 .2

7 .6
3 .5  

20.0

3 .4

C o m m o d i t y .

B u i l d i n g  m a te r ia ls .

C e m e n t ,  N e w  Y o r k ................ 6 .3
G la s s ,  p l a t e ,  P i t t s b u r g h . . .  2 .6
D o u g l a s  f i r ,  N o .  2 ,  m i l l ------ 9 .8
S h i n g le s ,  r e d  c e d a r ,  m i l l . . .  8 .5
P o p l a r ,  N e w  Y o r k ............... . 2 .9

C h e m ic a ls  a n d  d r u g s .

A l u m ,  l u m p ,  N e w  Y o r k . . .  6 .4
A m m o n i a ,  a n h y d r o u s ,

N e w  Y o r k . .......... ..............  3 .0
C a r b o n a t e  o f  s o d a ,  N e w

Y o r k .........................................  4 .1

H o u s e - fu r n i s h in g  goo d s.

G l a s s w a r e ,  p i t c h e r s ,  f a c 
t o r y ...........................................  8 .0

M is c e lla n e o u s .

L u b r i c a t i n g  o i l ,  p a r a f f in ,
N e w  Y o r k ............................  1 .3

P a p e r ,  w r a p p i n g ,  N e w
Y o r k .........................................  9 .7

C o c o n u t  o i l ,  P a c i f i c  c o a s t . . 3 .1

D ecreases.

F a r m  p r o d u c ts . F o o d ,  e tc .— C o n . C lo th s  a n d  c lo th in g — C o n .

C o t to n :
N e w  O r l e a n s ...........................
N e w  Y o r k ................................

F l a x s e e d ,  C h ic a g o ....................
B a r l e y ,  C h i c a g o .........................
O a t s ,  C h i c a g o ..............................
R y e ,  C h ic a g o ...............................
W h e a t :

N o .  1, n o r t h e r n  s p r i n g ,
C h i c a g o ..................................

N o .  2 , h a r d  w i n t e r ,
K a n s a s  C i t y ........................

B l u e s t e m ,  P o r t l a n d ..........
H i d e s ,  C h ic a g o :

C a l f s k i n s ,  N o .  1 ........ ...........
P a c k e r s ,  h e a v y  T e x a s

s t e e r s ........ ...............................
H o p s :

N e w  Y o r k  S t a t e ,  N e w
Y o r k .........................................

P a c i f i e s ,  P o r t l a n d ...............
S h e e p ,  l a m b s ,  C h ic a g o .........
P e a n u t s ,  N o r f o lk ,  V a ...........

F o o d , etc .
B u t t e r :

C h i c a g o .......................................
N e w  Y o r k .................................

C o f f e e ,  N e w  Y o r k ....................
F l o u r ,  r y e ,  M i n n e a p o l i s . . .  
F l o u r ,  w h e a t :

K a n s a s  C i t y .............................
M in n e a p o l i s .............................

F r u i t :
B a n a n a s ,  N e w  Y o r k ____
L e m o n s ,  C h ic a g o .................

C o r n  m e a l ,  P h i l a d e l p h i a . . .

1 4 .4
1 2 .3

5 .7
10.6
2 5 .2
12.0

1 0 .4

10.8
11.8

2 5 .1

10.0

10.6
1 8 .1

9 .6
2 .4

2 .3
2 .4

2 8 .3  
12.0

7 .8
1 0 .5

3 1 .3
6 .4  

1 4 .0

M e a t :
B a c o n ,  C h i c a g o .....................
L a m b ,  C h ic a g o ......................
M u t t o n ,  N e w  Y o r k ...........

R i c e :
B l u e  R o s e ,  N e w  O r l e a n s .  
H o n d u r a s ,  N e w  O r l e a n s .

S u g a r ,  r a w ,  N e w  Y o r k ____
P o t a t o e s ,  C h i c a g o .......... ..
V i n e g a r ,  N e w  Y o r k ...............

C lo th s  a n d  c lo th in g .

S h o e s ,  f a c t o r y :
M e n ’s ,  v i c i  k i d ......................
W o m e n ’s ,  G o o d y e a r  w e l t  

D r i l l i n g s ,  M a s s a c h u s e t t s  
D ,  S t a n d a r d ,  N e w
Y o r k ..................................! . .

P r i n t  c l o t h s ,  B o s t o n .............
S h e e t i n g ,  b r o w n ,  N e w

Y o r k .........................................
S h i r t i n g :

N e w  Y o r k ................................
M i l l .................................................

T i c k i n g ,  N o w  Y o r k ...............
Y a m , c a r d e d ,  10/1, B o s t o n .  
Y a r n ,  t w i s t e d ,  20/2, B o s t o n  
L e a t h e r :

S o le ,  o a k ,  B o s t o n r ...............
G l a z e d  k i d ,  B o s t o n ............
S o le ,  h e m l o c k ,  B o s t o n . .

T r o u s e r i n g ,  N e w  Y o r k ____
B r o a d c l o t h ,  N e w  Y o r k ____
W o o l ,  B o s t o n :

F i n e  d e l a i n e ............................
J  a n d  f  g r a d e s ........................

3 .8
1 0 .7
1 8 .2

1 3 .6
1 8 .6  
2 3 .9  
4 1 .3  
11.1

7 .5
6 .9

4 .4
1 7 .7

1 3 .8

1 2 .9
1 0 .5  
1 8 .1  
10.0
1 3 .6

2.8
1 9 .5

3 .5
1 4 .5  

8 .3

1 2 .5  
4 .0

W o r s t e d  y a r n ,  B o s t o n .........

M e ta ls  a n d  m e ta l  p r o d u c ts .

S t e e l  b i l l e t s ,  B e s s e m e r ,
P i t t s b u r g h ...........................

S t e e l  p l a t e s ,  P i t t s b u r g h . . .  
T i n ,  p i g ,  N e w  Y o r k ...............

B u i l d i n g  m a te r ia l s .

O a k ,  w h i t e ,  p l a i n ,  N e w
Y q r k .........................................

Y e l lo w  p i n e  s i d i n g ,  N o r 
f o l k ............................................

L i n s e e d  o i l ,  N e w  Y o r k ____

C h e m ic a ls  a n d  d r u g s .  '

A c i d ,  s u l p h u r i c ,  6 6 ° ,  N e w
Y o r k .........................................

S o d a ,  c a u s t i c ,  N e w  Y o r k . . 
S o d a ,  n i t r a t e  o f , N e w  Y o r k  
S o d a  ä s h ,  l i g h t ,  N e w  Y o r k .

M is c e lla n e o u s .

B j ’a n ,  M i n n e a p o l i s ..................
C o t to n s e e d  m e a l ,  N e w

Y o r k .........................................
C o t t o n s e e d  o i l ,  N e w  Y o r k .
J u t e ,  N e w  Y o r k ........................
R u b b e r ,  N e w  Y o r k ...............
H e m p ,  N e w  Y o r k ....................
M il l  f e e d ,  m i d d l i n g s ,  M in 

n e a p o l i s ..................................
S i s a l ,  N e w  Y o r k .......................
T a n k a g e ,  C h i c a g o ....................
S o y a - b e a n  o i l ,  N e w  Y o r k . .

3 .8

2 .4
3 .8
3 .9

5 .0

9 .4
7 .1

4 .4
5 .5
3 .6  
3 .8

1 3 .8

4 .3
5 .8  

1 0 .5  
1 4 .3

2 .5

3 .9  
2 .7
3 .3  

10.1
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Measured by changes in the index numbers from August, 1919, to 
August, 1920, food articles increased per cent, metals and metal 
products 17 per cent, fuel and lighting 53 per cent, and build
ing materials nearly 57f per cent. In the same time, chemicals 
and drugs increased 251 per cent and house-furnishing goods over 40 
per cent. Farm products, on the contrary, were nearly 8f per cent 
lower in average price in August, 1920, than in the corresponding 
month of 1919. Cloths and clothing also showed a decline from 
the year before. All commodities, considered in the aggregate, 
increased about 101 per cent in average price.
I N D E X  N U M B E R S  O P  W H O L E S A L E  P R I C E S  I N  S P E C I F I E D  Y E A R S  A N D  M O N T H S ,  1913 

T O  A U G U S T ,  1920, B Y  G R O U P S  O F  C O M M O D I T I E S .

[1 9 1 3 = 1 0 0 .

Y e a r  a n d  m o n t h .
F a r m
p r o d 
u c t s .

F o o d ,
e t c .

C l o th s
a n d

c l o t h 
i n g .

F u e l
a n d

l i g h t 
in g .

M e ta l s
a n d

m e t a l
p r o d 
u c t s .

B u i l d 
i n g

m a t e 
r i a l s .

C h e m i 
c a l s
a n d

d r u g s .

H o u s e
f u r 

n i s h i n g
g o o d s .

M is c e l 
l a n e 
o u s .

A l l
c o m 

m o d i 
t i e s .

1 9 1 3 ....................................... 100 100 100 100 100 100 100 100 100 100
J a n u a r y ......................... 97 99 100 103 107 100 101 100 100 100
A p r i l ............................... 97 96 100 98 102 101 101 100 98 98
J u l y . . . ........................... 101 102 100 99 98 101 99 100 101 100
O c t o b e r ......................... 103 102 100 100 99 98 100 100 100 101

1 9 1 4 ....................................... 103 103 98 96 87 97 101 99 99 100
J a n u a r y ......................... 101 102 98 99 92 98 100 99 99 100
A p r i l ................................ 103 95 99 98 91 99 100 99 101 98
J u l y .................................. 104 104 99 95 85 97 99 99 97 100
O c t o b e r ......................... 103 107 97 93 83 96 105 99 96 99

1 9 1 5 ....................................... 105 104 100 93 97 94 114 99 99 101
J a n u a r y ......................... 102 106 96 93 83 94 103 99 100 99
A p r i l . ........................ 107 105 99 89 91 94 102 99 99 100
J u l y . . . ........................... 108 104 99 90 102 93 108 99 98 101
O c t o b e r ........................ 105 103 103 96 100 93 124 99 99 101

1 9 1 6 ....................................... 122 126 128 119 148 101 159 115 120 124
J a n u a r y ......................... 108 113 110 105 126 99 150 105 107 110
A p r i l ............................... 114 117 119 108 147 101 172 108 110 117
J u l y ................................. 118 121 126 108 145 99 156 121 120 119
O c t o b e r ........................ 136 140 138 133 151 101 150 124 132 134

1 9 1 7 ....................................... 189 176 181 175 208 124 198 144 155 178
J a n u a r y ........................ 148 150 161 176 183 106 159 132 138 151
A p r i l . ............................. 181 182 169 184 208 114 170 139 149 172
J u l y ................................. 199 181 187 192 257 132 198 152 153 186
O c t o b e r ......................... 208 183 193 146 182 134 252 152 163 181

1 9 1 8 ....................................... 220 189 239 163 181 151 221 196 193 196
J a n u a r y ......................... 207 187 211 157 174 136 232 161 178 185
F e b r u a r y ..................... 208 186 216 157 176 138 232 161 181 186
M a r c h ............................. 212 177 223 158 176 144 232 165 184 187
A p r i l ............................... 217 178 232 157 177 146 229 172 191 190
M a y ................................. 214 177 237 160 178 148 223 173 194 190
J u n e ................................ 217 179 215 159 178 150 219 198 198 193
J u l y ................................. 224 184 249 166 184 154 216 199 190 198
A u g u s t ........................... 230 191 252 166 185 157 222 221 191 202
S e p t e m b e r .................. 237 199 255 167 184 159 220 226 194 207
O c t o b e r ......................... 224 201 257 167 187 158 218 226 196 204
N o v e m b e r .................. 221 206 256 171 188 164 215 226 203 208
D e c e m b e r .................... 222 210 250 171 184 164 195 227 204 206

1 9 1 9 ....................................... 234 210 261 173 161 192 179 236 217 212
J a n u a r y ........................ 222 207 234 170 172 161 191 218 212 203
F e b r u a r y ..................... 218 196 223 169 168 163 185 218 20S 197
M a r c h . . . . .................... 228 203 216 168 162 165 183 218 217 201
A p r i l ............................... 235 211 217 167 152 162 178 217 216 203
M a y .................................. 240 214 228 167 152 164 179 217 213 207
J u n e ................................ 231 204 258 170 154 175 174 233 212 207
J u l y .................................. 240 216 282 171 158 186 171 245 221 218
A u g u s t ........................... 243 227 304 175 165 208 172 259 225 226
S e p t e m b e r .................. 225 211 306 181 160 227 173 262 217 220
O c t o b e r ......................... 230 211 313 181 161 231 174 264 220 223
N o v e m b e r .................. 240 219 325 179 164 236 176 299 220 230
D e c e m b e r .................... 244 234 335 181 169 253 179 303 220 238

11558°—20---- 5
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6 2  MONTHLY LABOE BEVIEW.

I N D E X  N U M B E R S  O F  W H O L E S A L E  P R I C E S  I N  S P E C I F I E D  Y E A R S  A N D  M O N T H S ,  1913 
T O  A U G U S T ,  1 9 2 0 , B Y  G R O U P S  O F  C O M M O D I T I E S — C o n c l u d e d .

[ 1 9 1 3 = 1 0 0 .]

Y e a r  a n d  m o n t h .
F a r m
p r o d 
u c t s .

F o o d ,
e tc .

C l o th s
a n d

c l o t h 
i n g .

F u e l
a n d

l i g h t 
i n g .

M e ta l s
a n d

m e t a l
p r o d 
u c t s .

B u i l d 
i n g

m a t e 
r i a l s .

C h e m i 
c a l s
a n d

d r u g s .

H o u s e
f u r 

n i s h i n g
g o o d s .

M is c e l 
l a n e 
o u s .

A l l  
c o m -  

m o d i -  
, t i e s .

1920:
J a n u a r y ......................... 246 253 350 184 177 268 189 324 227 248
F e b r u a r y . . . . . ____ 237 244 356 187 189 300 197 329 227 249
M a r c h . ..................... 239 246 356 192 192 324 205 329 230 253
A p r i l ........................... 246 270 353 213 195 341 212 331 238 265
M a y .................................. 244 287 347 23 5 193 341 215 339 246 2 72
J u n o ......................... 243 279 335 •246 190 337 218 362 247 289
J u l y .................................. 236 268 317 252 191 333 217 362 243 262
A u g u s t 1____ 222 235 299 268 193 328 216 363 240 250

1 P r e l i m i n a r y .

Comparison of Retail Price Changes in the United States and Foreign
Countries.

THE index numbers of retail prices published by several foreign 
countries have been brought together with those of this Bureau 
in the subjoined table after having been reduced to a common 

base, viz, prices for July, 1914, equal 100. This base was selected in
stead of the average for the year 1913, which is used in other tables of 
index numbers compiled by the Bureau, because of the fact that in 
some instances satisfactory information for 1913 was not available. 
For Belgium, Denmark, Great Britain, Norway, Sweden, and the 
city of Rome, Italy, the index numbers are reproduced as published 
in the original sources. With two exceptions all these are shown on 
the July, 1914, base in the source from which the information is taken. 
The index numbers for Belgium are computed on April, 1914, as the 
base period, while those for Rome are based on the first half of 1914. 
The index numbers hero shown for the remaining countries have been 
obtained by dividing the index for each month specified in the table 
by the index for July, 1914, or the nearest period thereto, as pub
lished. As shown in the table, the number of articles included in the 
index numbers for the different countries differs widely. These re
sults should not, therefore, be considered as closely comparable one 
with another. In one or two instances, also, the figures here shown 
are not absolutely comparable from month to month over the entire 
period, owing to slight changes in the list of commodities included 
at successive dates.
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I N D E X  N U M B E R S  O F  R E T A I L  P R I C E S  I N  T H E  U N I T E D  S T A T E S  A N D  C E R T A I N  O T H E R
C O U N T R I E S .

, [ J u l y ,  1 0 1 4 = 1 0 0 .]

Y  e a r  a n d  
m o n t h .

U n i t e d  
S t a t e s :  22  
f o o d s tu f f s ;  

45 c i t i e s  
( v a r i a b l e ) .  
W e ig h t e d .

A u s t r a l i a :  
46 fo o d 
s tu f f s ;

30  to w n s .  
W e ig h t e d .

B e l g iu m :  
54 a r t i c l e s  
( v a r i a b l e ) ;  
B r u s s e l s .  

N o t
w e i g h te d .

C a n a d a :  
29 fo o d 
s tu f f s ;

60 c i t i e s .  
W e ig h t e d .

D e n m a r k :
F a m i l y

fo o d
b u d g e t ;

5  p e r s o n s .  
W e i g h t e d .

F r a n c e :  F  
g e t ,  13

C i t i e s
o v e r

10,000
p o p u 
l a t i o n

( e x c e p t
P a r i s ) .

W e ig h t e d .

i m i l y  b u d -  
a r t i c l e s .

P a r i s
o n ly .

W e i g h t e d .

G r e a t  
B r i t a i n :  
21 fo o d 
s tu f f s ;  . 

600 t o w n s .  
W e ig h t e d .

1914.
J u l y ..................... 100 100 i 100 100 100 2 100 100 . 100
O c t o b e r ............ 103 99 108 112

1915.
J a n u a r y ............ 101 107 107 2 110 120 118
A p r i l ................... 97 113 105 114 124
J u l y ..................... 98 131 105 128 2 123 120 132 V
O c t o b e r ............. 101 133 105 118 140*

1910.
J a n u a r y ............. 105 129 112 2 133 134 145
A p r i l ................... 107 131 112 2 137 132 149
J u l y ..................... 109 130 114 146 2 141 129 161
O c t o b e r ............. 119 125 125 2 146 135 168

1917.
J a n u a r y ............ 125 125 133 2 154 139 187
F e b r u a r y ____ 130 126 141 158 189
M a r c h ................. 130 126 144 192
A p r i l ................... 142 127 145 2 171 147 194
M a y ..................... 148 127 159 198
J u n e .......... ......... 149 127 160 2 0 2
J u l y ..................... 143 126 157 166 2 18 4 183 2 0 4
A u g u s t .............. 146 129 157 202
S e p t e m b e r . . . 150 129 157 206
O c t o b e r ............ 154 129 159 2 200 184 197
N o v e m b e r . . . 152 129 163 200
D e c e m b e r ____ 154 128 165 205

191S.
J a n u a r y ............ 157 129 107 2 211 191 206
F e b r u a r y ____ 158 130 169 173 208
M a r c h ................. 151 131 170 : : : : : : : : : : 207
A p r i l ................... 151 131 109 2 232 218 206
M a y . . ................. 155 132 171 207
J u n e .................... 159 132 172 208
J u l y ..................... 164 131 175 187 2 244 206 210
A u g u s t .............. 168 128 181 218
S e p t e m b e r . . . 175 128 179 216
O c t o b e r ............ 177 131 182 2 230 238 229
N  o v e m b e r  . . . 179 133 182 233
D e c e m b e r ____ 183 134 184 229

1919.
J a n u a r y ............ 181 140 639 186 183 2 277 248 230
F e b r u a r y ____ 169 141 534 181 227 230
M a r c h ................. 172 143 424 176 248 220
A p r i l ................... 178 374 ISO 2 293 257 213
M a y ...................... 181 146 351 182 268 207
J u n e .................... 180 147 344 185 264 204
J u l y ...................... 186 147 354 186 212 2 288 261 209
A u g u s t ............... 188 148 348 195 238 217
S e p t e m b e r ___ 184 148 342 193 259 216
O c t o b e r ............ 184 337 192 2 301 283 222
N o v e m b e r __ 188 158 341 192 280 231
D e c e m b e r ____ 193 158 359 198 285 234

1920.
J a n u a r y ............ 197 160 410 203 251 2 320 290 236
F e b r u a r y . . . . 196 163 445 212 297 235
M a r c h ................. 196 163 473 215 339 233
A p r i l . . . :  ____ 207 173 488 215 2 378 358 235
M a y ______ 211 170 492 22 f 379 246
J u n e ,  . . 215 187 228 369

1 A p r i l ,  1914. 2 Q u a r t e r  b e g i n n i n g  m o n t h  s p e c i f ie d .
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I N D E X  N U M B E R S  O F  R E T A I L  P R I C E S  I N  T H E  U N I T E D  S T A T E S  A N D  C E R T A I N  O T H E R
C O U N T R I E S — C o n c lu d e d .

Y e a r  a n d  
m o n t h .

I t a l y .
N e t h e r 

l a n d s :  27 
f o o d s tu f f s ;  

A m s t e r 
d a m .  
N o t

w e i g h te d .

N e w  
Z e a la n d :  
59 fo o d 
s tu f f s ;

25  t o w n s .  
W e ig h t e d .

N o r w a y :
F a m i l y

fo o d
b u d g e t .

W e ig h t e d .

S p a i n :  12 
f o o d s tu f f s ;  
p r o v in c i a l  

c a p i t a l s .  
N o t

w e i g h te d .

S w e d e n :  
21 a r t i c l e s ;  
44 t o w n s .  
W e ig h t e d .

S w i t z e r 
l a n d :  9 

g r o u p s  o f  
f o o d s tu f f s .  

N o t
w e i g h te d .

7 fo o d 
s tu f f s ;

40  c i t i e s  
( v a r i a b l e ) .  

N o t
w e i g h te d .

R o m e :
F a m i l y

fo o d
b u d g e t ;

5  p e r s o n s .  
W e ig h t e d .

1914.
J u l y ..................... 100 3 100 4 100 100 100 5 100 100 6 100
O c t o b e r 104 102 7 107 « 1 0 3

1915.
fin I lo ry 108 95 111 8 101 7 113 6 107

A pi’i 1 113 107 113 7 121 6 114
J u l y  . 120 112 i 3 106 7 124 6 1 1 9
O c to b e r 127 100 112 7 128 6 1 2 0

1916.
J a n u a r y 133 111 116 8 110 7 130 6126
A p r il 132 116 118 7 134 6 129
J u l y  . 132 111 119 s 160 3 113 7 142 « 1 4 0
O c to b e r 132 111 120 7 152 6 144

1917.
J a n u a r y 144 124 127 8 116 160 « 1 4 8

154 127 126 166
M orph 161 121 126 170 158

164 120 127 175
luatT 167 123 128 175
Tvmp 171 136 128 175 179
J u ly 172 137 127 3 127 177

178 143 127 214 181
Ppptp.m  h p r 188 142 129 187 192
O c to b e r 148 130 192
N  o v p t t i  h p r 197 130 200
P)ppprnbpr 199 157 132 212 197

1918.
J a n u a r y 191 177 133 8 1 3 6 221
F e b r u a r y 221 181 134 227
M orph 247 199 134 235 204
A p r il 236 200 137 247
M oy 202 139 25S
T im e . 239 199 189 261 230
.July 253 203 139 279 3 151 268
A n  pi ist, 208 141 280
i^p.ptem h p r 267 219 141 284 251
O c to b e r 235 142 310
N o v e m b e r 249 144 275 320
D e c e m b e r . . . 254 150 275 330 252

1919.
.To n n a r y __ 259 195 279 8 1 5 7 339
F e b r u a r y 258 212 142 278 334
M arch 243 205 141 278 331 257
A p r i  1 221 230 196 142 337
M a y 232 186 142 283 328
.Time . . 225 204 143 290 319 261
J u l y  . . 206 210 144 289 3 168 310
A npimt. ' 207 207 146 291 313
Pe.pte.m h e r 214 203 148 298 309
O c to b e r 241 204 150 300 307
N o v e m b e r 246 202 153 297 309
D e c e m b e r .. 252 199 299 307 245

1920.
Torm orv 275 203 299 298
F e b r u a r y 299 205 160 297 290
M a rc h 300 205 162 298 291 244
A p ri 1 310 206 162 305 297
M a v 325 203 163 311 294- * ....... ....... - . . . .
J \in e 210 163 311

1

3 J a n u a r y - J u l y .  3 A p r i l - S e p t e m b e r .  7 Q u a r t e r  b e g i n n i n g  m o n t h  s p e c i f i e d .  6 A u g u s t .
1 Y e a r  1913. 6 P r e v i o u s  m o u t h .  * O e t o b e r - M a r c h .
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Changes in Cost of Living in the United States, 1913 to June, 1920.

THE following table shows the increase in the cost of living in the 
United States from 1913 to June, 1920. These figures are 
averages based on the prices secured in 18 cities up to Decem

ber, 1917, and in 31 cities from December, 1917, to June, 1920, the 
results of which appeared in the September K e v ie w .

The first column in the table shows the per cent that the average 
expenditure for each group of items is of the average total expendi
ture per family, and each, column that follows shows the per cent of 
increase, at the date given, over the average cost of each item in 
1913.

It will be noted that the total increase from an average for the 
year 1913 to June, 1920, is 116.5 per cent, the largest increase being 
m furniture and furnishings, 192.7 per cent, and the next highest, 
clothing, 187.5 per cent. The total increase for the six-month period 
from December, 1919, to June, 1920, is 8.6 per cent.

C H A N G E S  I N  C O S T  O F  L I V I N G  I N  T H E  U N I T E D  S T A T E S  F R O M  1913 T O  J U N E ,  1920.

I t e m  o f  e x p e n d i t u r e .

P e r  
c e n t  o f  

t o t a l e x 
p e n d i 
t u r e .  1

P e r  c e n t  o f  i n c r e a s e  f r o m  1913 ( a v e r a g e )  t o —

D e c . ,
1914.

D e c . ,
1915.

D e c . ,
1916.

D e c . ,
1917.

D e c . ,
1918.

J u n e ,
1919.

D e c . ,
1919.

J u n e ,
1920.

F o o d .............................................. 3 8 .2 5 .0 5 .0 2 6 .0 5 7 .0 8 7 .0 8 4 .0 9 7 .0 1 1 9 .0
C l o t h i n g ................................................ 1 6 .6 1 .0 4 .7 2 0 .0 4 9 .1 1 0 5 .3 1 1 4 .5 1 6 8 .7 187. 5
H o u s i n g ................................................ 1.3.4 ( 2) 1 .5 2 .3 .1 9 .2 1 4 .2 2 5 .3 3 4 .9
F u e l  a n d  l i g h t .................................. 6 .3 1.0 1 .0 8 .4 2 4 .1 4 7 .9 4 5 .6 5 6 .8 7 1 .9
F u r n i t u r e  a n d  f u r n i s h i n g s . . . 5 .1 4 .0 1 0 .6 2 7 .8 5 0 .6 1 1 3 .6 1 2 5 .1 1 6 3 .5 1 9 2 .7
M is c e l l a n e o u s .................................... 2 1 .3 3 .0 7 .4 1 3 .3 4 0 .5 6 5 .8 7 3 .2 9 0 .2 1 0 1 .4

T o t a l ......................................... 1 0 0 .0 3 .0 3 .6 1 8 .3 4 2 .4 7 4 .4 7 7 .3 9 9 .3 1 1 6 .5

1 B a s e d  o n  s u r v e y  o f  22  c i t i e s ,  c o v e r i n g  y e a r l y  p e r i o d s  e n d i n g  b e t w e e n  J u l y  31  a n d  N o v e m b e r  3 0 ,1 9 1 8 .
2 N o  c h a n g e .

Changes in Cost of Living in the District of Columbia.

THE following table shows the changes in the cost of living in the 
District of Columbia from December, 1914, to June, 1920. 
The figures are based on the prices for December, 1914, and 

show that the increase from that date to June, 1920, is 101.3 per 
cent. The increase over November, 1919, based upon the prices for 
that date, is 7.3 per cent.
C H A N G E S  I N  C O S T  O F  L I V I N G  I N  T H E  D I S T R I C T  O F  C O L U M B I A  F R O M  D E C E M B E R

1 914 , T O  J U N E ,  1920.

I t e m  o f  e x p e n d i t u r e .

P e r  
c e n t  o f  

t o t a l e x 
p e n d i 
t u r e .

P e r  c e n t  o f  i n c r e a s e  f r o m  D e c e m b e r ,  1914 , t o —

D e c . ,
1915 .

D e c . ,
1916.

D e e . ,
1917.

D e c . ,
1918.

A p r i l ,
1919.

N o v . ,
1919.

J u n e ,
1920.

F o o d ............................................................................. 3 8 .2 0 .6 1 5 .7 6 1 .1 9 0 .9 8 4 .6 9 3 .3 1 0 8 .4
C l o t h i n g .................................................................... 1 6 .6 3 .7 2 3 .2 6 0 .1 1 1 2 .6 1 0 9 .5 1 6 5 .9 1 8 4 .0
H o u s i n g ..................................................................... 1 3 .4 i 1 .5 1 3 . 7 i 3 .4 i 1. 5 i 1 .4 5 .4 1 5 .6
F u e l  a n d  l i g h t ....................................................... 5 .3 ( 2) 7 .3 2 4 .9 4 0 .9 4 1 .8 4 2 .8 5 3 .7
F u r n i t u r e  a n d  f u r n i s h i n g s ........................... 5 .1 6 .3 3 0 .5 7 2 .1 1 2 7 .4 1 2 6 .0 1 5 9 .3 1 9 6 .4
M is c e l l a n e o u s ........................................................ 2 1 .3 . 4 1 5 .3 4 4 .3 5 5 .9 5 7 .4 6 2 .7 6 8 .2

T o t a l .............................................................. 1 0 0 .0 0 1 .0 1 4 .6 4 7 .3 7 3 .8 7 1 .2 8 7 .6 1 0 1 .3

'Decrease.
[689]
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The first column in the table shows the per cent that the average 
expenditure for each group of items is of the average total expendi
ture per family, and each column that follows shows the per cent of 
increase at the date given over the average cost of each item in 
December, 1914.

Summary of Important Facts Relating to Production and Prices of
Commodities.

IT HAS been suggested to the Bureau of Labor Statistics tha t a 
brief statem ent from time to time of the principal facts concern
ing the production and available supplies of a few of the more 

im portant basic commodities, as reported by various Government 
agencies, would be of popular interest in connection with the 
Bureau’s studies of wholesale and retail prices. W ith this end in 
view, it  is purposed to publish periodically in the Monthly Labor 
Review a summary of such facts for a few selected articles. While 
definite conclusions can not be drawn from the limited information 
thus presented, it is believed tha t the figures will be found indicative, 
to some extent at least, of the relation between prices and the quan
tities of commodities on hand or in prospect at a particular date.

Sugar.

INFORMATION compiled by the Bureau of Foreign and Domestic 
1 Commerce of the Departm ent of Commerce shows that the pro
duction of cane sugar in continental United States in the fiscal year 
1919-20 was about 241,998,400 pounds and of beet sugar about 1,452,-
902,000 pounds. Im ports from foreign countries and receipts from 
noncontiguous territories, added to the domestic production, give a 
total of 11,180,628,037 pounds available in the markets of the United 
vStates. Deducting from this amount the exports of domestic sugar, 
the reexports of foreign sugar, and shipments to noncontiguous Amer
ican territories, leaves the net amount retained for consumption in the 
United States 9,721,943,011 pounds. Using the revised figures of 
August 1, 1920, issued by the Treasury Departm ent, of the estimated 
population of continental United States, 107,239,000, there is found 
to be a per capita consumption of 90.6 pounds, as against 82 pounds 
in 1919.

The average import price of sugar increased from 2 cents per pound 
in the fiscal year 1913-14 to 5.3 cents in 1918-19 and 9 cents in 
1919-20. This represents an increase in 1920 of 70 per cent over 
1919 and of 350 per cent over 1914. The average export price of 
sugar was stated to be 9 cents per pound in 1919-20, compared with 
7.3 cents in 1918-19 and 3.6 cents in 1913-14.

According to the United States Tariff Commission, the average 
cost of raw sugar to 12 refineries reporting for the first six months of 
1919 was 7.203 cents per pound, compared with 6.219 cents in 1918 
and 3.52 cents in 1914. Labor costs, averaged by refineries, were
0.237 cents per pound of refined sugar produced in the first half of 
1919, compared with 0.273 cents in 1918 and 0.105 cents in 1914. 
Total refinery costs were 0.856 cents a pound in the first half of 1919,
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compared with 0.931 cents in 1918 and 0.431 cents in 1914. These 
items represent averages for the 12 refineries reporting. Profits, 
averaged by refineries,"were 0.316 cents a pound in 1919, as against 
0.130 cents in 1918 and 0.106 cents in 1914. The percentage return 
on productive investment represented by profits averaged 18.37 in 
1919, compared with 7.56 in 1918 and 6.16 in 1914.

The Bureau of Crop Estim ates reports an area of 533,500 acres 
under sugar cane in the United States in 1920, compared with 481,000 
acres in 1919. The acreage planted to sugar beets is estimated at 
978,500, as against 890,400 in 1919. The production of sugar beets 
in 1920 (July 1 indications) is estimated at 8,920,000 tons, compared 
with 6,421,478 tons in 1919. A total production of 2,004,000,000 
pounds of beet sugar is estimated for the crop of 1920-21.

Information gathered by the Bureau of Labor Statistics shows that 
raw sugar (96° centrifugals) averaged, above 17£ cents a pound in 
the New York m arket in July, 1920, compared with 7.28 cents in 
July, 1919. Wholesale prices of granulated sugar in New York 
averaged above 19 cents a pound in July, compared with 8.82 cents 
in July of last year. The_ average retail price per pound of granulated 
sugar in four im portant cities on Ju ly  15 of each year were as follows:

1919 ( c e n t s ) .  1920  ( c e n t s ) .

New York..................................................................  10. 0 25. 2
Chicago......................................................................  10.9 26.5
New Orleans..............................................................  10. 7 25.1
San Francisco............................................................ 10.2 2 4 .9

Bituminous Coal.

'T 'H E  production of bituminous coal in the United States during the 
1 present calendar year up to July 3, as estimated by the Geological 

Survey, amounted ^262,359,000 net tons, compared with 218,099,000 
tons in the same period of 1919. The daily average for the first half 
of each year was 1,393,000 tons in 1919 and 1,665,000 tons in 1920. 
Production during the first 193 working days of each year was
276,595,000 net tons in 1919 and 324,877,000 net tons in 1920.

Im ports of bituminous coal in the 12 months ending with June, as 
reported by the Bureau of Foreign and Domestic Commerce, were 
1,008,250 gross tons in 1919 and 1,062,889 gross tons in 1920. Ex
ports in the same period were 18,152,337 gross tons in 1919, compared, 
with 22,976,325 gross tons in 1920.
 ̂ Reports made to the Federal Trade Commission by 680 operators 

for the month of May, 1920, show an average cost f. o. b. at the mine 
of $2.77 per net 1011." Of this amount $2.07 was charged to labor, 31 
cents to supplies, and 39 cents to general expense. The reported 
sales realization averaged $3.31 per net ton, leaving a margin of 54 
cents per ton. Not all of the margin is profit, since the cost figures 
do not include selling expenses, interest on borrowed capital, nor 
allowance for income and excess profits taxes.

The wholesale price of mine-run coal from the southern Illinois 
field at Chicago, as reported to the Bureau of Labor Statistics, ranged 
from $4.90 to $7.55 per net ton in the first week of July, 1920, com
pared with $4.10 in the corresponding week of 1919. Mine-run coal 
from the Kanawha field was quoted at $6 per net ton at Cincinnati in 
the first week of July, 1920, compared with $4 in 1919. Prepared
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sizes coal from the Pittsburgh field averaged $5.50 per net ton at 
Pittsburgh in July, 1920, as against $3.42 in July of last year.

Retail prices of bituminous coal to the family trade averaged $8.95 
per net ton in Chicago on July 15 of the present year, compared with 
$7.02 in July, 1919. In Cincinnati the average was $8 for July 15, 
1920, and $6.14 for the corresponding date in 1919. Average retail 
prices of bituminous coal in Pittsburgh were $7.38 per net ton on 
July 15, 1920, and $5.83 on July 15, 1919.

Anthracite Coal.
nPHE Geological Survey estimates the production of anthracite coal 

in the United States in the calendar year to July 3, 1920, at
43,642,000 net tons, compared with 40,049,000 net tons in the cor
responding period of 1919. The cumulative production to August 
14 was 54,117,000 net tons as against 50,817,000 net tons in the same 
period of last year, an increase of 3,300,000 tons.

Imports of anthracite coal in the 12 months ending with June 
varied but little in the two years, being 62,098 gross tons in 1919 
and 62,950 gross tons in 1920. Exports were 4,285,930 gross tons in 
1919 and 4,717,462 gross tons in 1920. Export values increased from 
$30,927,815 in 1919 to $40,667,538 in 1920.

Company prices at the mine in Pennsylvania for July shipments, 
per gross ton, as reported in trade journals, were as follows: Egg, 
$6.25 in 1919 and $7.40 in 1920; stove, $6.50 in 1919 and $7.65 in 
1920; chestnut, $6.60 in 1919 and $7.75 in 1920; pea, $5.15 in 1919 
and $5.95 in 1920.

The average retail price of anthracite coal to the family trade in 
three important cities, as shown by the records of the Bureau of 
Labor Statistics, on July 15 of each year was as follows:

Philadelphia (per gross ton): 1919. 1920.
Stove.................................................................................... $10.85 $13.47
Chestnut.............................................................................  10. 95 13. 44

Baltimore (per gross ton):
Stove................................................................................... 11. 75 13. 75
Chestnut.............................................................................  11. 85 13. 85

New York (per net ton):
Stove...................................................................   10.80 13.07
Chestnut.............................................................................  10. 86 13. 07

Government Control Over Prices.1

A COOPERATIVE effort on the part of the statistical divisions 
of the War Industries Board and the War Trade Board has 
resulted in the preparation and publication of a volume setting 

forth the Government control over prices during the war. I t is 
designated as Bulletin No. 3 in a series of 57 reports, forming a ‘ His
tory of Prices during the War,” issued by the War Industries 
Board. A paragraph in the introduction states that ‘ ‘the uppermost 
aims of this inquiry have been to present an analysis and a documen
tary record of all price regulation exercised by the Government 
during the World War.” The bulletin covers all price regulations of 
which record was found, but it is pointed out that “  other informal 
controls were agreed upon by word of mouth of which no record 
remains.”

i C f . P r i c e  f i x i n g  by t h e  G o v e r n m e n t  d u r i n g  t h e  war. i n  Monthly Labor R eview for May, 1920, 
p p .  2 1 -4 5 .
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The work is divided into two parts, Books I and II, the first con
taining data of a descriptive or analytical character and the second 
showing in compact form all known regulations relating to prices, 
either formal or otherwise, issued by the Government during the war. 
Three sections of Book I show: (1) The problems that led the Govern
ment into price control, (2) the administration of price control during 
the war, and (3) various statistical devices for measuring the effects 
of price control.

In the chapter on problems that led to price control by the Govern
ment is given a comparison of prices during the Civil War and t’lie 
present war, made hv taking the medians of relative prices of 92 com
modities at wholesale. The general prewar price level is represented 
by 100 in each instance. The table follows:

M E D I A N S  O F  R E L A T I V E  W H O L E S A L E  P R I C E S ,  1860 T O  1865 A N D  1913 T O  1918.

Y e a r  a n d  m o n t h .

A l l  c o m 
m o d i t i e s . P o o d s . B u i l d i n g

m a t e r i a l s . C h e m ic a l s . C o t t o n . C o p p e r ,
i n g o t .

C iv i l
W a r .

P r e s 
e n t

w a r .

C i v i l
W a r .

P r e s 
e n t

w a r .

C i v i l
W a r .

P r e s 
e n t

w a r .

C i v i l
W a r .

P r e s 
e n t

w a r .

C i v i l
W a r .

P r e s 
e n t

w a r .

C i v i l
W a r .

P r e s 
e n t

w a r .

N u m b e r  o f c o m m o d i t i e s . . 92 92 36 36 19 19 15 15 2 2 1 1

I8 6 0  a n d  1913:
J a n u a r y . .............................. 100 100 100 100 100 100 100 100 101 98 100 117
A p r i l ...................................... 100 100 100 100 100 100 100 100 101 95 98 101
J u l y ......................................... 100 100 98 100 100 100 100 100 98 95 89 97
O c t o b e r ................................ 100 100 99 100 100 100 100 100 99 106 90 no

1861 a n d  1914:
J a n u a r y ................................ 100 100 98 100 100 100 100 100 112 98 81 99
A p r i l ....................................... 96 100 94 100 100 100 100 100 117 101 81 96
J u l y ......................................... 96 100 88 100 100 100 100 100 136 101 77 89
O c t o b e r ................................ 97 100 91 105 102 100 100 100 197 53 87 78

1862 a n d  1915 :
J a n u a r y ................................ 100 100 99 107 106 100 117 100 336 62 113 87
A p r i l ....................................... 100 100 96 105 112 100 107 100 253 76 94 106
J u l y ......................................... 100 102 93 105 107 100 109 115 3 46 69 98 132
O c t o b e r ................................ 111 102 100 102 116 100 125 126 515 94 119 120

1863 a n d  1916:
J a n u a r y ................................ 125 114 116 110 133 104 130 138 618 94 132 152
A p r i l ..................................... 137 115 125 113 143 109 142 187 668 92 130 179
J u l y ......................................... 134 119 117 117 139 no 142 187 631 100 130 177
O c t o b e r ................................ 135 130 125 127 145 117 133 156 773 135 138 190

1864  a n d  1917:
J a n u a r y ................................ 156 142 152 142 160 124 153 152 741 134 161 197
A p r i l ................... .................. 169 157 161 162 177 137 161 175 695 152 172 227
J u l y ......................................... 194 169 184 169 189 152 189 177 1 ,4 1 0 196 198 212
O c t o b e r ........ ....................... 200 174 194 193 200 152 200 196 1 ,1 0 1 209 200 157

1865 a n d  1918:
J a n u a r y ............................... 216 178 232 188 200 161 222 192 1 ,0 9 6 243 209 157
A p r i l ...................................... 190 182 189 199 196 172 182 197 343 250 145 157
J u l y ........................................ 158 187 156 194 171 181 153 193 430 232 121 170
O c t o b e r ................................ 175 170 200 170 426 138

It is pointed out that no control of prices was instituted during the 
Civil War, although prices of staple commodities more than doubled. 
Nor wTas any effort made to arrest the phenomenal rise in 1916 and 
1917 provoked by European war buying until this country itself 
entered the struggle. The increased demands upon domestic pro
duction resulting from this step were the first problem of great mag
nitude to be solved. The productive capacity of the country was 
largely under contract to allied Governments, whose requirements 
kept mounting by leaps and bounds. The heavy demands on the
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railroads for the transportation of war materials caused a coal 
shortage at consuming points, which forced prices upward despite 
the large mine output. A shortage of available ships for transporting 
supplies, due to losses from submarines and other causes, had to be-met 
by diverting vessels from commercial to war purposes, thus vitally 
affecting the prices of many commodities normally imported and others 
awaiting exportation. With a view both to stimulating production 
and protecting the public against further increases Congress finally 
set up the machinery for a control over food and fuel prices in the 
sufnmer of 1917. The experience of other countries, particularly 
England and France, helped greatly to overcome the conservative 
prejudice against Government control of prices in this country.

The authority to exercise price control during the war was dele
gated in various degrees to the Food Administration, the Fuel Ad
ministration, the War Industries Board, the Price Fixing Committee, 
the War Trade Board, the War Department, the Navy Department, 
the Federal Trade Commission, and the Department of Agriculture. 
The Food Administration, created under the act of August 10, 1917, 
was gradually given war-time control over virtually the whole food 
group. The Fuel Administration, also authorized by the food and 
fuel control act, exercised full control over the prices of anthracite 
and bituminous coal and coke. The War Industries Board, originally 
a division within the Council of National Defense, and made a sepa
rate board in May, 1918, was given control over the prices of the 
great basic raw materials until the Price Fixing Committee was ap
pointed by the President, and even thereafter controlled certain 
important products. The War Trade Board exercised control over 
imports and exports and at times used its licensing power indirectly 
to regulate prices, especially of rubber, foreign wool, silk, quebracho, 
castor beans, and castor oil. The War and Navy Departments, by 
their power to requisition and commandeer, controlled prices in part 
for their own purchases. The Federal Trade Commission controlled 
certain paper prices, while lesser controls were also exercised by the 
Department of Agriculture. A full account of the functioning of 
each of these agencies is given in the second section of Book I, as is 
also a brief history of the lifting of Government control over prices 
following the signing of the armistice.

Among the statistical devices for measuring the effects of price 
control, contained in the third section of Book I, are given a tabula
tion of the commodities controlled and uncontrolled each month, 
showing the gradual extension of control; index numbers of con
trolled and uncontrolled prices by groups and subclasses, running, by 
months, from 1913 to 1918 and showing their relative movements 
away from prewar levels; chain indexes of controlled and uncon
trolled prices by groups and subclasses for the months from April, 
1917, to the end of 1918, and showing in each month the rise or fall 
from the preceding month; the relative monthly prices of 50 impor
tant commodities from 1913 to 1918, arranged-to show the prewar 
base price, the market price when control began, and the price fixed 
by the Government; a comparison of controlled raw-material prices 
with prices of their uncontrolled manufactures; a comparison of con
trolled prices of manufactured goods with prices of their uncontrolled 
raw materials; a comparison of controlled raw-material prices with
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PRICES AND COST OF LIVING. 71

prices of their controlled manufactures; a comparison of controlled 
wholesale prices with corresponding controlled retail prices; and 
finally a comparison of war prices in the United States, England, 
France, and Canada.

Increase in Cost of Weekly Family Budget in Canada, 1913 to 1920.

THE Canadian Labor Gazette for August, 1920, gives a table 
showing the cost per -week of a family budget in terms of aver
age prices in 60 cities in Canada. The same information is also 

shown by Provinces, the items making up the budget, however, not 
being given.
C O S T  P E R  W E E K  O F  A  F A M I L Y  B U D G E T  O F  S T A P L E  F O O D S ,  F U E L  A N D  L I G H T I N G ,  

A N D  R E N T  I N  T E R M S  O F  T H E  A V E R A G E  P R I C E S  I N  6 0  C I T I E S  I N  C A N A D A .

C o m m o d i t i e s . U n i t . 1913 J u l y ,
1914.

J u l y ,
1915.

J u l y ,
1916.

J u l y ,
1917.

J u l y ,
1918.

J u l y ,
1919.

J u n e ,
1920.

J u l y ,
1920.

B e e f : C e n ts . C e n ts . C e n ts . C e n ts . C e n ts . C e n ts . C e n ts . C e n ts . C e n ts .
S i r l o in ,  s t e a k ........................ 2  l b s . . . . 4 4 .4 4 9 .4 4 9 .2 5 2 .6 6 3 .6 7 9 .6 7 9 .8 8 3 .0 8 4 .0
S h o u l d e r ,  r o a s t .................... . . d o . . . 2 9 .6 3 3 .6 33. 4 35 . 2 4 3 .5 5 7 .8 55 2 54 2 54 4

V e a l ,  r o a s t ,  f o r e q u a r t e r .......... l i b ........... 1 5 .7 1 7 .4 1 7 .3 1 9 .2 2 2 .8 2 8 .3 2 8 .3 2 7 .7 2 8 .1
M u t t o n ,  r o a s t ,  h i n d q u a r t e r . . . . d o ......... 1 9 .1 2 0 .9 2 1 .3 2 3 .9 2 8 .9 3 6 .8 3 6 .3 3 8 .4 3 7 .3
P o r k :

F r e s h ,  r o a s t  h a m ............... . . . d o .......... 1 9 .5 2 0 .2 1 9 .5 2 2 .4 3 0 .0 3 7 .7 42 1 40 4 40 7
S a l t ,  m e s s ................................ 2  l b s . . . . 3 5 .2 3 7 .4 3 4 .4 3 8 .8 5 4 .1 7 0 .4 75.2 7 2 .2 74! 0

B a c o n ,  b r e a k f a s t ......................... l i b . . . 2 4 .7 2 5 .5 2 6 .6 28 7 39 8 51 0 5fi 3 55  8 57 p
L a r d ,  p u r e  l e a f .............................. 2  l b s ____ 3 8 .4 3 6 .8 3 5 .8 4 0 .4 6 2 .3 73.8 8 3 .8 7 6 .4 75.8
E g g s :

F r e s h .......................................... 1 d o z ____ 3 3 .7 2 6 .9 2 5 .3 3 1 .0 3 8 .9 49.3 5 2 .7 5 6 .0 59.2
S t o r a g e ...................................... 2 3 .1 2 4 .9 24 . 9 28 0 35 Q 48 1 5? 6

M i l k ...................................................... 6 q t s ____ 5 1 .6 5 1 .0 5 2 .2 4 5 .0 59! 3 70^8 78.' 6 8 s ! s 88 . 2
B u t t e r :

D a i r y ,  s o l i d ........................... 2 l b s ____ 5 8 .0 4 9 .8 5 6 .2 6 0 .4 75.5 9 1 .4 106. 2 1 1 9 .4 1 1 8 .8
C r e a m e r y ,  p r i n t s ............... 1 l b 3 3 .9 3 0 .0 3 2 .6 3 4 .5 4 2 .5 5 1 .7 6 0 .4 6 6 .8 6 6 .3

C h e e s e :
O l d .......................................... . d o . . . 2 0 .5 2 1 .1 24 0 25 fi 33 4
N e w ............................................ . . . d o . . . 19 1 19. 4 22  6 23 fi

B r e a d ,  p l a i n ,  w h i t e .................. 15  l b s ___ 6 1 .5 6 3 .0 7 3 .5 7 0 .5 110.4 1 1 7 .0 1 2 0 .0 1 4 4 .0 1 4 4 .0
F l o u r ,  f a m i l y ................................. 1 0 l b s . . . 3 2 .0 3 3 .0 4 1 .0 3 7 .0 6 9 .9 6 8 .0 6 7 .0 8 4 .0 8 4 .0
R o l l e d  o a t s ...................................... 5  l b s ____ 2 2 .0 2 1 .5 2 6 .0 2 4 .0 3 1 .4 4 0 .5 3 7 .0 4 2 .5 4 4 .0
R i c e ,  g o o d ,  m e d i u m ................. 2  l b s ____ 1 1 .4 1 1 .6 1 1 .8 1 3 .4 1 6 .8 2 3 .2 2 4 .6 3 3 .6 3 4 .2
B e a n s ,  h a n d  p i c k e d .................. . . . d o ......... 1 2 .4 1 1 .8 1 4 .8 1 9 .4 3 1 .5 3 4 .2 2 2 .6 2 4 .0 2 2 .2
A p p l e s ,  e v a p o r a t e d ................... l i b . . . 12 0 13.1 11 9 13 4
P r u n e s ’, m e d i u m  s i z e ............... . . . d o ......... • 1 1 .9 1 2 .4 1 3 .1 1 3 H 15! 5 i s ! o 2 2 .0 2 7 .5 2 7 .2
S u g a r :

G r a n u l a t e d ............................ 4 l b s ____ 2 3 .6 2 2 .0 3 1 .9 3 8 .4 3 9 .5 4 3 .6 4 7 .2 9 0 .4 9 3 .6
Y e l lo w ....................................... 2  l b s ____ 1 1 .0 1 0 .2 1 4 .6 1 7 .6 1 8 .3 2 0 .4 2 2 .2 4 2 .0 4 3 .4

T e a :
B l a c k ,  m e d i u m . . .  - i  l b 8 9 9 1 15 4 1G r
G r e e n ,  m e d i u m .................. . . . d o ......... 9 .3 9 .3 9 .8 1 0 .3 1 1 .3 1 4 .1 1 5 .6 1 6 .9 1 6 .8

C o f fe e ,  m e d i u m ............................ . .  . d o ......... 9 .4 9 .4 9 .8 1 0 .0 1 0 .1 1 1 .2 1 3 .4 1 5 .2 1 5 .4
P o t a t o e s ....................................... .... 2  p k s ~ . . 3 6 .0 5 0 .3 2 9 .3 5 8 .6 1 1 8 .2 6 6 .0 6 2 .7 12 1 6 .9 1 1 9 7 .4
V i n e g a r ,  w h i t e  w i n e ............ 1- P t .......... . 8 .  . 7 . 8 . 8 . 8 . 9 1 .0 1 .0 1 .0

A l l  f o o d s ........................... 87. 34 $ 7 .4 2 $ 7 .7 4 $ 8 .4 6 $ 1 1 .6 2 $ 1 3 .0 0 $ 1 3 .7 7 $ 1 6 .9 2 $ 1 6 .8 4

C e n ts . C e n ts . C e n ts . d k n ts . C e n ts . C e n ts . C e n ts . C e n ts . C e n ts .
S t a r c h ,  l a u n d r y ........................... J i b ------- 3 .2 3 .2 3 .3 3 .3 4 .0 4 .7 4 .6 4 .9 5 .0

C o a l:
A n t h r a c i t e ............................. xV t o n . . . 5 5 .0 5 3 .2 5 2 .1 5 4 .7 6 3 .2 7 3 .8 7 1 .9 1 0 1 .6 1 0 5 .0
B i t u m i n o u s ........................... . . d o . . 3 8 .7 3 8 .0 3 5 .8 3 8 .0 5 3 .8 5 8 .7 6 1 .8 7 2 .6 7 6 .6

W o o d :
H a r d ........................................... xV c o r d . . 4 2 .5 4 2 .5 4 1 .7 4 1 .9 5 2 .0 6 9 .2 7 4 .7 8 1 .7 8 2 .2
S o f t .............................................. 30  6 31 8 30 fi 30  2

C o a l  o i l ............................ 1 g a l ------ 2 3 .7 2 3 .5 2 3 Ì4 22! 8 2 5 .6  ‘ 2 7 .8 2 8 .9 3 6 .6 3 7 .2

F u e l  a n d  l i g h t i n g ____ $ 1 .9 1 $ 1 .9 0 $ 1 .8 4 $ 1 .8 8 $ 2 .3 4 $2. 80 $ 2 .9 5 $3. 55 $ 3 .6 4

R e n t ............................................ \  m o ____ 4. 75 4 .8 3 4 .1 0 4 .0 4 4 .3 7 4 .8 1 5 .2 5 . 6 .3 0 6 .3 8

T o t a l ...................................... 1 4 .0 2 1 4 .1 6 1 3 .7 1 1 4 .4 1 1 8 .3 7 2 0 .6 6 2 2 .0 2 1 2 6 .8 1 1 2 6 .9 2

. 1 A t  t i m e s  w h e n  t h e  p r i c e  o f  a n  a r t i c l e  h e a v i l y  w e i g h t e d  f o r  t h i s  p u r p o s e  r i s e s  ( o r  f a l l s )  a b n o r m a l l y  t h e  
i n c r e a s e  ( o r  d e c r e a s e )  i n  fo o d  p r i c e s  s o  i n d i c a t e d  i s  e x a g g e r a t e d  a n d  t h i s  s h o u l d  b e  t a k e n  i n t o  a c c o u n t  i n  
u s in g  t h e  b u d g e t  a s  a n  i n d i c a t o r  o f  c h a n g e s  i n  t h e  c o s t  o f  l i v i n g .
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7 2 MONTHLY LABOR REVIEW.

Retail Price Changes in Great Britain.

THE following table gives for Great Britain the increase over 
July, 1914, in the cost of food and general family expenditure 
for September of each year, 1914 to 1920, and for each month 

in 1920. The food items included in this report are: Ribs and thin 
Hanks of beef, both British and chilled or frozen; legs and breast 
of mutton, British and chilled or frozen; bacon; fish; flour; bread; 
tea; sugar; milk; butter, fresh and salt; cheese; margarine; eggs; 
and potatoes.

The table gives percentage of increase and is not one of relative 
prices, as is the table given for the United States. When making 
comparisons this should be borne in mind, and to obtain the relative 
prices it is necessary to add 100 to the percentage as given, e. g., 
for January, 1920, the increase in cost of food is 136 per cent, the 
relative price being 236.

The figures represent two comparisons: First, the increase in prices, 
based on the same kinds and quantities as used in July, 1914; second, 
the increase, based on the change in the standard of living, resulting 
from a substitution of one kind of food for another to meet war-time 
conditions.

The table shows that retail prices of food were 167 per cent higher 
in September, 1920, than in July, 1914, and that the increased cost 
of all items in the family budget was 161 per cent.
P E R  C E N T  I N C R E A S E  I N  C O S T  O F  F O O D  A N D  A L L  I T E M S  I N  F A M I L Y  B U D G E T  I N  

G R E A T  B R I T A I N ,  B A S E D  O N  J U L Y ,  1914.

[ C o m p i l e d  f r o m  t h e  B r i t i s h  L a b o r  G a z e t t e . ]

Y e a r  a n d  m o n t h .

F o o d . A l l  i t e m s  i n  f a m i ly  b u d g e t .

R e t a i l  p r i c e s  
( a s s u m in g  

s a m e  
k i n d s  a n d  

q u a n t i t i e s ) .

E x p e n d i t u r e s  
( a l l o w i n g  fo r  

e s t i m a t e d  
c h a n g e s  i n  

c o n s u m p t i o n ) .

C o s t
( a s s u m in g  

s a m e  
k i n d s  a n d  

q u a n t i t i e s ) .

E x p e n d i t u r e  
( a l l o w i n g  fo r  

e s t i m a t e d  
- c h a n g e s  i n  
c o n s u m p t i o n ) .

S e p t e m b e r —
1914 .................................................................... 10
1 9 1 5 ........................................................................... 35
1 9 1 6 ........................................................................... 1 65 2 45
1 9 1 7 ........................................................................... 106 67 8 85
1 9 1 8 ........................................................................... 116 4 84 6 110 4 90
1 919 ........................................................................... 116 <103 115 4 105

1920.
J a n u a r y ........................................................................... « 136 115 125 115
F e b r u a r y ....................................................................... 135 112 130 115
M a r c h ............................................................................... 133 107 130 115
A p r i l ................................................................................. 135 ( 6)

( ' )
130-135 ( 6)

M a y .................................................................................... 146 141 C )
J u n e ................................................................................... 155 ( 6) 150 ( 6)
J u l y ....................................................... ............................ 159 ( 6) 152 ( 6)
A u g u s t ............................................................................. 162 ( 6) 155 ( 6)
S e p t e m b e r .................................................................... 167 ( ' ) 161 ( 6)

1 I n c l u d i n g  t a x  o n  s u g a r  a n d  t e a .
2 N o t  i n c l u d i n g  t a x e s .
8 i n c l u d i n g  t a x e s .
4 B a s e d  o n  c h a n g e  i n  s t a n d a r d  o f  fo o d  c o n s u m p t i o n  a d o p t e d  b y  t h e  M i n i s t r y  o f  F o o d .  
c T h e  i n c r e a s e ,  e x c l u d i n g  a d d i t i o n a l  t a x a t i o n ,  i s  7 p e r  c e n t  l e s s .
« N o  l o n g e r  c a l c u l a b l e ,  m a i n l y  o w i n g  t o  d e c o n t r o l .
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Prices of Food in London in July, 1920.

■"THE following quotations taken from the Evening News (London) 
*■ of July 14, 1920, indicate the prices of food current in London 

on that date.
R E T A I L  P R I C E S  O F  F O O D  I N  L O N D O N  I N  J U L Y ,  1920.

[1 s h i l l i n g  a t  p a r = 2 4 . 3  c e n t s ;  1 p e n c e = 2 .0 3  c e n t s . ]

A r t i c l e . U n i t . P r ic e .

B e e f :
Top «side . ........................ P o u n d . . . . 2 s . 4 d .  t o  2 s . 6 d .
S i lv e r s id e  ( w i t h  h o n e ) ............................................................. ... d o .............. I s .  lO d . t o  2 s . 3 d .
A i te .h b o r ie  ........................................................................................ . . . d o .............. I s .  2 d .  t o  I s .  6 d .
S i r l o i n .................................................................................................... . . . d o .............. 2 s .  t o  2 s .  4 d .
W i n g  r i h .. . d o .............. 2 s .  t o  2 s . i d .
Top r i b s ............................................................................................... . . . d o .............. I s .  6 d .  t o  I s .  8 d .
B r i s k e t .................................................................................................. . . . d o .............. I s .  4 d .
Rump s t e a k ............................................................. . . . d o .......... 2 s .  6 d .  t o  3 s .
F i l l e t  s t e a k ...................................................................................... . . . d o .......... 2 s .  6 d .  t o  3 s .
S u e t ........................................................................... . . . d o .......... I s .  4 d .  t o  I s .  8 d .

M u t t o n : 1
B e g , w h o l e ................................................................ . . . d o .............. I s .  l i d .  t o  2 s . 3 d .
L o i n ,  w h o l e .............................................................. . . . d o .......... Is. 9 d .  t o  2 s . 6 d .
S a d d l e s ..................................................................... . . . d o .......... I s .  9 d .  t o  2 s .  6 d .
S h o u l d e r s .................................................................. . . . d o .......... I s .  8 d .  t o  2 s .  2 d .
L o i n  e h  o p s  ( n n  t r i m m e d ) ........................................................ . . . d o .......... 2 s .  2 d .  t o  3 s .

F i s h :
P r i m e  S c o tc h  s a l m o n .............................................. . . . d o .......... 3 s . t o  4 s . 3 d .
C o d , p r i m e ......................................................................... . . . d o .......... 8 d .  t o  I s .
F r e s h  h a d d o c k ......................................................... . . . d o .............. 5 d .  t o  lO d .
Marker el ................................................................ . . . d o .............. 8 d .
B r i l l  ...................................................................................................... . . . d o .............. 8 d .
F r e s h  h e r r i n g s . .............................................................................. . . . d o .......... 8 d .
Scotch k i p p e r s . . . . . d o .......... 8 d .  t o  I s .
Lover soles............................................................... . . . d o .......... I s .  8 d .  t o  2 s .  6 d .

V e g e t a b l e s :
B r o a d  b e a n s ............................................................. . . . d o .......... 3 d .  .
C a b b a g e s ................................................................... E a c h ......... 3 d .
C a r r o t s ..................................................................... B u n c h __ 5 d .  t o  8 d .
C u c u m b e r s ................................................................ E a c h ........ 7 d .  a n d  8 d .
P e a s .......................................................................... P o u n d ___ 4 d .  t o  6 d .
P o t a t o e s .................................................................... . . . d o . . . . . . . 2 i d .  a n d  3 d .
Tom atoes.................................................................. . . . d o .......... 8 d .  t o  I s .  3 d .
T u r n i p s .............................................................................................. B u n c h ____ I s .  t o  I s .  3 d .
M a r r o w s ..................................................................................... ...... E a c h ............ 7 d .  t o  I s .

F r u i t :
C h e r r i e s ................................................................................................. P o u n d ___ I s .  6 d .
R e d  c u r r a n t s ........................................... ................. . . . d o .............. lO d . t o  I s .  3 d .
P lu m s ....  .............................................*....... . . . d o .......... 8 d .  t o  I s .

1 L a m b  i s  2 d .  o r  3 d .  p e r  p o u n d  d e a r e r  t h a n  m u t t o n  i n  m o s t  o f  t h e  s to r e s .

Retail Price Regulations in Lima, Peru.1

A LIST of prices to prevail in Lima, Callao, and suburbs has been 
prepared by the governmental “ Dirección de Subsistencias.” 
Stores selling any of the articles listed below mus t display signs 

quoting these prices, and anyone reporting a violation of this regu
lation or a charge in excess of these prices will receive as reward 75 
per cent of the fine imposed, which may not be less than 20 nor more 
than 50 Peruvian pounds ($97.33 and $243.34, par, respectively).

1 D a t a  a r e  t a k e n  f r o m  C o m m e r c e  R e p o r t s ,  A u g .  2 6 , 1920, p .  9 6 5 , W a s h i n g t o n .
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74 M ONTH LY LABOR REVIEW,

R E T A I L  P R I C E S  F I X E D  B Y  P E R U V I A N  G O V E R N M E N T .  

[1 s o l  a t  p a r = 4 8 . 7  c e n t s . ]

A r t i c l e . U n i t . P r ic e . A r t i c l e . U n i t . P r ic e .

S o le s .
N a t i v e  e d ib l e  o i l ........... L i t e r  (1 .0 5 6  q t s . ) . 1 .5 0 F l o u r : S o le s .
B r a n : W h o le s a l e ................. Q u i n t a l  (2 2 0 .5  l b s . ) . . 1 7 .0 0

W h o le s a l e ................. Q u i n t a l  (2 2 0 .5  l b s . ) . . 3 .0 0 R e t a i l ........................... I t i l o  (2 .2 0 5  l b s . ) . . . .3 7
R e t a i l ........................... K i l o  (2 .2 0 5  l b s . ) .......... .1 0 E v a p o r a t e d  m i l k .......... L i t e r  (1 .0 5 7  q t s . ) ____ .4 0

S u g a r : C o r n ....................................... K i l o  (2 .2 0 5  I l k ) . . .2 0
" B r a n d  “ T ” ............ ..........d o ................................... .2 4 L a r d ....................................... ..........d o ...................... 1 .8 5

W h i t e ,  o r d i n a r y . . ..........d o ................................... .3 0 L i m a  b e a n s ....................... ..........d o . .
W h i t e ,  e x t r a .......... ..........d o ................................... .3 6 P o t a t o e s .............................. _____ d o ____ . 20

C o ffee , g r o u n d ................ ..........d o ................................... 2 .2 0 S w e e t  p o t a t o e s ............... ..........d o ....................... . 10
W o o d  c h a r c o a l ............... ..........d o ................................... .1 2 S a l t :
N a t i v e  b e a n s ................... ..........d o . .................. .. ........... .3 0 G r a i n ........................... ..........d o ____ .1 0
V e r m i c e l l i .......................... ..........d o ................................... .6 2 G r o u n d ...................... ........... d o . . . . 12
M a tc h e s : B o t t l e d ....................... B o t t l e ................... .7 0

P e r  10 p a c k e t s ___ .3 5 Y u c c a s ............ ................... K i l o  (2 .2 0 5  l b s  ) . 10
P e r  p a c k e t ............... .0 4

\
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WAGES AND HOURS OF LABOR.

Changes in Union Scale of Wages and Hours of Labor, 1913 to 1920.“

TH E Bureau of Labor Statistics during the past summer lias col
lected information, concerning the union scale of wages and 
hours of labor in the principal time-work trades in the leading 

industrial centers of the United States, and a full compilation of the 
m aterial is now in progress.

An abridged compilation has been made for certain trades and 
cities, and tire rates and hours ofJabor as of May 15, 1920, are brought 
into comparison in the following table with like figures for preceding 
years back to 1913.

The union wage scale figures here published represent the mini
mum wage of union members employed in the trades stated, but 
these figures do not always represent the maximum wage th a t is 
paid, as in some instances part or even all of the organized workers 
in the trades receive more than the  scale.

In  cases where scales have been revised since May 15, 1920, and 
made retroactive to  th a t date or earlier the changes have been 
included in the tabulation, in so far as information has been received.

Double quotations of rates and hours are shown for some occupa
tions in some cities. Such quotations indicate th a t there were two 
or more agreements with different employers and possibly made also 
by different unions. The figures are the highest and lowest con
tractual terms in the city.

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S .

B la c k sm ith s , m a n u fa c tu r in g  shops.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

^ i i y .

1913 1914 1915 1916 1917 191S 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

A t l a n t a ................. 3 7 .5 3 7 .5 3 7 .5 3 7 .5 3 9 .0 5 5 .0 6 8 .0 7 5 .0 5 4 54 54 60 60 54 54 48
B u f f a l o ................... 4 0 .0 5 0 .0 5 0 .0 5 5 .0 5 5 .0 6 5 .0 7 2 .5 8 7 .5 54 54 54 50 50 44 44 44
C h a r l e s t o n ,  S .C . 3 6 .0 3 6 .0 36 . 0 4 1 .7 4 1 .7 7 2 .5 8 0 .0 9 0 .0 54 54 54 54 54 48 1 48 1 48
C h i c a g o .......... ....... 4 3 .2 4 3 .2 4 3 .2 4 6 .2 5 6 .0 7 5 .0 9 0 .0 1 1 0 .0 491 491 4 9 J 4 9 i 48 48 44 44
J a c k s o n v i l l e . . . 8 0 .0 8 0 .0 48 48

L o s  A n g e l e s . . . 7 5 .0 7 5 .0 48 48
M a n c h e s t e r ......... 7 0 .0 48
N e w  O r l e a n s - . . 3 6 .1 3 6 .1 3 6 .1 3 6 .1 3 6 .1 6 8 .8 8 0 .0 8 0 .0 54 54 54 54 54 48 48 48
N e w  Y o r k . . . . . 4 4 .4 4 4 .4 4 4 .4 5 3 .1 5 3 .1 7 2 .5 8 0 .0 8 0 .0 2 53 * 5 3 * 5 3 48 48 48 48 48

P h i l a d e l p h i a . . . / 4 4 . 4 \ 7 2 .5 8 0 .0 3 1 1 0 .0 /  54 )  44 44 44
/ \  48

P i t t s b u r g h . ____ 3 7 .5 3 7 .5 3 7 .5 3 7 .5 4 6 .9 5 7 .5 7 0 .0 8 0 .0 4 8 48 48 48 48 J 48 48 48
P o r t l a n d ,  O r e g . 4 5 .0 4 5 .0 4 5 .0 4 5 .0 5 0 .0 7 2 .2 8 0 .0 8 8 .0 54 54 54 54 4 8 48 44 4 4

R i c h m o n d ,  V a . 3 2 .5 3 2 .5 3 2 .5 3 5 .0 140.0 
\ 5 2 . 0 |5 2 . 0 6 8 .0 7 5 .0 55 55 55 55 /  48 

\  50 |  48 4C 48

S t .  L o u i s ............... 3 3 .3 3 3 .3 3 3 .3 3 3 .3 4 0 .0 5 0 .0 8 0 .0 9 0 .0 54 54 54 5 4 54 54 48 48
S a l t  L a k e  C i t y . 4 4 .7 4 4 .7 4 4 .7 4 5 .7 5 6 .3 6 2 .5 7 5 .0 8 7 .5 48 48 48 48 48 48 48 48
S a n  F r a n c i s c o - . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 7 2 .5 8 0 .0 9 0 .0 48 48 48 48 48 44 44
S e a t t l e .................... 7 5 .0 8 0 .0 8 8 .0 48 44 44

1

1 44 h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .
2 W o r k e d  53  h o u r s ,  p a i d  fo r  54.
3 F o r  j o b b i n g  s h o p s .

a A  b r i e f  s u m m a r y  o f  t h e  c h a n g e s  f r o m  1907 t o  1919 i s  g i v e n  i n  t h e  Monthly Labor R eview f o r  F e b 
r u a r y ,  1920, a n d  a n  a b r i d g e d  c o m p i l a t i o n ,  1913 t o  1919, s i m i l a r  t o  t h i s  t a b l e  i s  p r i n t e d  i n  t h e  Monthly 
Labor Review f o r  N o v e m b e r ,  1919.
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7 6  M ONTH LY LABOR REVIEW.

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S —
C o n t i n u e d .

B o ile r  m akers, m a n u fa c tu r in g  a n d  jo b b in g  sh ops.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919

A t l a n t a ................. 4 0 .0 3 5 .0 3 5 .0 3 5 .0 44 0 5 5 .0 6 8 .0 7 2 .0 54 54 54 54 50 50
B a l t i m o r e . . .  . 3 0 .6 3 0 .6 3 0 .6 3 0 .6 4 8 .0 5 0 .0 8 0 .0

8 0 .0
80 0 54

60
54
60

54
60

54
60

49J
60

44
48

44
48B i r m i n g h a m . . . 4 0 .0 4 0 .0 4 0 .0 4 2 .5 4 7 .5 6 7 .5 9 0 .0

B o s t o n .................... 70 0 8 0 .0 48
< 48
< 48

B u f f a l o ................ 3 6 .0 3 6 .0 3 6 .0 4 0 .0 4 6 .0
4 2 .8

7 0 .0
7 2 .5

8 0 .0
8 0 .0

80 0 
9 0 .0

54
54

54
54

54
54

54 54
54

54
48C h a r l e s t o n ,  S .C . 36 .1 36.1 36.1

C h i c a g o ................. 4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 2 .0 5 2 .0 6 0 .0 7 4 .0 54 54 54 54 54 54
C i n c i n n a t i ............ 4 0 .0 3 5 .0 3 5 .0 3 5 .0 3 8 .0 4 0 .0 5 5 .0 1 0 0 .0 51 4 9 J 49J 49J 4 9 i 491 49-J

C l e v e l a n d . - 3 5 .0 3 5 .0 3 5 .0 4 0 .0 50 0 6 0 .0
6 8 .0
5 2 .0

7 0 .0
6 5 .0
6 8 .0

8 5 .0  
8 7 .5
7 2 .0

54 « 4 9 2
54*
54

5 491 
54* 
54

5 49} 
54 
54

5 49J 
54 
51

49J
54
48

491
54
48

D a l l a s .............. 4 3 .5 4 3 .5 4 3 .5
4 1 .0

5 0 .0
4 2 .5D e n v e r ......... ......... 4 1 .0 4 1 .0 4 1 .0 " 54'

D e t r o i t ___ 4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 0 .0
4 2 .0

6 2 .5
5 0 .0

8 5 .0
5 5 .0

1 0 0 .0
7 5 .0

55
50

55
50

55
50

54
48

54
48I n d i a n a p o l i s  - . . 3 5 .0 3 5 .0 3 5 .0 3 7 .5 50 50

J a c k s o n v i l l e ___ 4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 0 .0 5 0 .0 7 0 .0 7 5 .0 54 54 54 54 54 < 48
K a n s a s  C i ty ,M o . 3 8 .0 4 0 .0 4 0 .0 4 0 .0 4 5 .0 4 5 .0 6 8 .8 1 0 0 .0 54 54 54 54 54 44
L i t t l e  R o c k ____ 4 1 .0 4 2 .5 4 2 .5 4 2 .5 4 5 .0 5 8 .0 6 8 .0 7 2 .0 60 60 60 60 60 45
L o s  A n g e l e s . - . . 7 1 .9

L o u i s v i l l e ............ 3 2 .0 3 2 .0 3 2 .0 3 2 .0 3 5 .0 4 5 .0 6 5 .0 7 6 .0 5454 54
54

54
54

54
54

50
54

50
54

50
544M e m p h i s ............... 4 1 .0 4 1 .0 4 1 .0 4 1 .0 4 5 .0 5 5 .0 7 0 .0 7 5 .0

M i l w a u k e e .......... 1 0 5 .0
N e w  O r l e a n s - . . 3 8 .9 3 8 .9 3 8 .9 3 8 .9 4 3 .8 6 2 .5 8 0 .0 8 0 .0 54 54 54 48 48 48
N e w  Y o r k ........... 4 1 .7 4 1 .7 4 1 .7 4 6 .9 4 9 .4 7 0 .0 8 0 .0 8 0 .0 54 54 54 48 48 48 48

P h i l a d e l p h i a . . . 3 3 .3 3 3 .3 3 3 .3 3 3 .3 5 0 .0 J 6 5 .0
\7 0 .0

6 5 .0
8 0 .0

8 0 .0
9 0 .0 } 49 49 49 49 48 /< 4 8  

\  44
4 48 

44
P i t t s b u r g h . ____ 4 0 .0 4 0 .0 4 0 .0 4 4 .0 4 6 .0 6 0 .0 6 6 .0 7 5 .0 54 54 50 50 50 50
P o r t l a n d ,  O r e g . 4 4 .4 4 4 .4 4 4 .4 4 4 .4 5 3 .0 7 2 .5 8 0 .0 8 8 .0 54 54 54 48 48 44
S t .  L o u i s .............. 4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 0 .0 5 0 .0 7 0 .0 9 0 .0 7 4 9 j 7 49J 7 4 9 j 7 4 9 J 7 49J 48 48

S a l t  L a k e  C i t y . 4 3 .0 4 3 .0 4 3 .0 4 4 .0 5 6 .3 6 2 .5 7 5 .0 8 7 .5 54 54 48 48 44
S a n  F r a n c i s c o . . 5 0 .0 5 0 .0 5 0 .0 5 3 .1 53.1 7 2 .5 8 0 .0 9 0 .0 48 48 48 48 48 48 44
S e a t t l e ................. 5 0 .0

'

5 0 .0 5 0 .0 5 0 .0 5 6 .3 7 5 .0 8 0 .0  
7 5 .6

8 8 .0
8 0 .6

48 48 48 48 48 48
48W a s h i n g t o n ____ 5 3 .7 6 S .8 44

50
44
48

44 
4 48  
< 48  

54 
48

4 9 i
48
48
44
4 8

< 48
44
48
48

48
51J
44
48
48

6 36  
« 44  

50 
44 
44

48
44
44
44

B rick layers .

A t l a n t a ................. 4 5 .0 4 5 .0 4 5 .0 5 0 .0 6 0 .0 6 0 .0 7 0 .0 1 1 2 .5 50 50 50 50 50 44 44
B a l t i m o r e ............ 6 2 .5 6 2 .5 7 0 .0 7 0 .0 7 5 .0 7 5 .0 1 0 0 .0 1 2 5 .0 8 45 « 4 5 8 45 « 4 5 44 44 « 45 « 45
B i r m i n g h a m . . . 7 0 .0 7 0 .0 7 0 .0 7 0 .0 7 0 .0 8 7 .5 8 7 .5 1 0 0 .0 9 44 9 44 44 44 44 44 44 44
B o s t o n .................... 6 5 .0 6 5 .0 6 5 .0 6 5 .0 7 0 .0 8 0 .0 8 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
B u f f a l o ......... ......... 6 5 .0 6 5 .0 6 5 .0 6 5 .0 7 0 .0 7 5 .0 8 5 .0 1 0 0 .0 48 48 < 48 < 48 1» 44 1044 10 44 10 44
C h a r l e s t o n ,S . C . 4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 0 .0 5 0 .6 7 5 .0 100.011 53 11 53 11 53 11 53 11 53 48 48 43
C h i c a g o ................. 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
C i n c i n n a t i ............ 6 5 .0 6 5 .0 7 0 .0 7 0 .0 7 5 .0 9 0 .0 9 0 .0 1 2 5 .0 45 45 45 45 45
C l e v e l a n d . - ____ 6 5 .0 7 0 .0 7 0 .0 7 0 .0 7 5 .0 9 0 .0 9 0 .0 1 2 5 .0 48 •2 44 44 44 44 44 44 44
D a l l a s ..................... 8 7 .5 8 7 .5 8 7 .5 8 7 .5 8 7 .5 1 0 0 .0 1 0 0 .0 1 1 2 .5 44 44 44 44 44 44 44 44
D e n v e r ................... 7 5 .0 7 5 .0 7 5 .0 8 7 .5 8 7 .5 1 0 0 .0 1 0 0 .0 1 2 5 .5 44 44 44 44 44 44 44 44
D e i r o i t ................... 6 5 .0 6 5 .0 6 5 .0 7 0 .0 7 5 .0 8 0 .0 9 0 .0 1 2 5 .0 13 48 3 48 « 4 4 15 4 4 15 4 4 15 44 44
F a l l  R i v e r ........... 5 5 .0 6 0 .0 6 0 .0 6 0 .0 6 5 .0 7 5 .0 8 5 .0 1 1 5 .0 48 48 48 44 10 44 44 44 44
I n d i a n a p o l i s . . . 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 5 .0 8 5 .0 1 2 5 .0 44 44 44 44 44 44 44 44
J a c k s o n v i l l e ___ 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 48 48 48 48 48 48 44 44

4 4 4  h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .
6 5 4  h o u r s  p e r  w e e k ,  O c t o b e r  t o  A p r i l ,  i n c l u s i v e .
6 W o r k  3 6  h o u r s  p e r  w e e k ,  p a i d  fo r  48 .
7 5 4  h o u r s  p e r  w e e k ,  S e p t e m b e r  t o  A p r i l ,  i n c l u s iv e .
8 4 4  h o u r s  p e r  w e e k ,  N o v e m b e r  t o  M a r c h ,  i n c l u s iv e .
9 4 8  h o u r s  p e r  w e e k ,  O c t o b e r  t o  D e c e m b e r ,  i n c l u s i v e .
10 4 8  h o u r s  p e r  w e e k ,  N o v e m b e r  16  t o  M a r c h  1 5 , i n c l u s i v e .  
!1 W o r k  5 3  h o u r s ,  p a i d  f o r  5 4 .
12 4 8  h o u r s  p e r  w e e k ,  S e p t e m b e r  t o  A p r i l ,  i n c l u s i v e .
13 44  h o u r s  p e r  w e e k ,  O c t o b e r  t o  A p r i l ,  i n c l u s i v e .
14 4 8  h o u r s  p e r  w e e k ,  N o v e m b e r  t o  A p r i l ,  i n c l u s i v e .
19 4 8  h o u r s  p e r  w e e k ,  D e c e m b e r  t o  F e b r u a r y ,  i n c l u s i v e .
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WAGES AND HOURS OF LABOR. 77
U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1 920 , B Y  O C C U P A T I O N S —

C o n t i n u e d .

B ric k la y e rs—Concluded.

^  C i t y -

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

K a n s a s  C i ty ,M o 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 100.0 1 1 2 .5 44 44 44 44 44 44 44 44
L i t t l e  R o c k ____ 7 5 .0 7 5 .1 7 5 .1 75 .1 8 7 .5 8 7 .5 100. 0 1 2 5 .0 17 44 17 44 n  44 17 44 44 44 44 44
L o s  A n g e l e s ____ 7 5 .0 7 5 .0 7 5 .0 6 2 .5 6 2 .5 7 5 .0 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
L o u i s v i l l e ............ 6 5 .0 6 5 .0 6 5 .0 65 .1 70 .1 75. C 8 5 .0 1 1 5 .0 48 48 44 44 44 44 44 44
M a n c h e s t e r ......... 5 5 .0 6 0 .0 6 0 .0 6 0 .0 6 5 .0 7 5 .0 9 0 .0 1 1 2 .5 48 44 44 44 44 44 44 44

M e m p h i s ............... 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 2 .5 8 7 .5 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
M i l w a u k e e .......... 6 7 .5 6 7 .5 6 7 .5 6 7 .5 7 2 .5 7 2 .5 9 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
M in n e a p o l i s ____ 6 5 .0 7 0 .0 7 0 .0 7 0 .0 7 5 .0 7 5 .0 8 7 .5 1 2 5 .0 48 48 48 n  44 17 44 17 44 44 44
N e w a r k ,  N .  . ] . . 6 5 .0 65. 0 6 5 .0 70. 0 7 5 .0 7 5 .0 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
N e w  H a v e n ____ 6 0 .0 6 0 .0 6 0 .0 6 0 .0 65. C 7 0 .0 8 2 .5 100.0 44 44 44 44 44 44 44 44

N e w  O r l e a n s . . . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 100.0 44 44 44 44 44 44 44 44
N e w  Y o r k ........... 7 0 .0 7 5 .0 7 5 .0 75. 0 7 5 .0 8 1 .3 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
O m a h a ................... 7 0 .0 7 0 .0 7 0 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . 6 2 .5 6 5 .0 6 5 .0 6 5 .0 7 0 .0 8 0 .0 8 0 .0 1 3 0 .0 44 44 44 44 44 44 44 44
P i t t s b u r g h .......... 7 0 .0 7 0 .0 7 0 .0 7 0 .0 7 5 .0 7 5 .0 9 0 .0 1 1 2 .5 44 44 _ 44 44 44 44 44 44

P o r t l a n d ,  O r e g . 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 100.0 1 2 5 .0 44 44 44 44 44 44 44 44
P r o v i d e n c e .......... 65. 0 6 5 .0 6 5 .0 6 5 .0 7 0 .0 7 0 .0 8 0 .0 1 1 5 .0 44 44 44 44 44 44 44 44
S t .  L o u i s ............... 7 0 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 5 .0 1 0 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
S t .  P a u l ___ 6 5 .0 7 0 .0 7 0 .0 7 0 .0 7 5 .0 7 5 .0 8 7 .5 1 2 5 .0 48 48 48 44 44 17 44 44 44
S a l t  L a k e  C i t y . 7 5 .0 8 0 .0 8 0 .0 8 0 .0 8 7 .5 8 7 .5 100.0 1 2 5 .0 44 44 44 44 44 44 44 44

S a n  F r a n c i s c o . . 8 7 .5 8 7 .5 8 7 .5 8 7 .5 8 7 .5 100.0 1 1 2 .5 1 2 5 .0 44 44 44 44 44 44 44 44
S c r a n t o n ............... 6 0 .0 6 0 .0 6 0 .0 65. 0 7 0 .0 7 5 .0 7 5 .0 1 1 2 .5 18 44 18 44 1744 77 44 44 44 44 44
S e a t t l e ............... 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 1 .3 100.0 1 1 2 .5 1 2 5 .0 44 44 44 44 44 44 40 40
W a s h i n g t o n ____ 6 2 .5 6 6 .7 6 6 .7 7 0 .0 7 0 .0 7 5 .0 8 7 .5 100.0 19 45 19 45 19 45 19 45 19 45 19 45 44 44

B u ild in g  laborers.

B a l t i m o r e ............. 4 8 .3
3 7 .5
4 5 .0
3 0 .0
4 0 .0

5 6 .3
4 0 .0
5 0 .0
3 5 .0
5 5 .0

7 5 .0
4 0 .0
5 7 .5
4 0 .0
5 7 .5

7 5 .0
6 7 .5  100.0
4 5 .0
8 7 .5

5 0 .0
5 0 .0
7 5 .0
7 5 .0
5 0 .0

6 2 .5
5 0 .0
6 5 .0
7 5 .0
6 0 .0

7 0 .0
7 5 .0
7 0 .0
5 4 .0
6 7 .5  
6 1 .3

68.8
7 5 .0
5 8 .5
7 5 .0
5 0 .0

44
48
44
50
44

44
48
44
50
44

44
44
44
50
44

44
44
44
50
44

48
44
44
44
49$

44
44
44
48
48

44
44
44

44

44

44
48
48
44
44

B o s t o n ....................
C h i c a g o ..........
C i n c i n n a t i ............
C l e v e l a n d .............

D a l l a s ......................

3 5 .0
4 0 .0

3 5 .0
4 0 .0
2 5 .0

3 5 .0
4 0 .0
2 5 .0  
3 1 .3

3 5 .0  
4 2 .5
2 5 .0  
3 1 .3

48
44

48
44
50

48
44
50
48

48
44
50
48

D e n v e r .........
D e t r o i t ................... 3 0 .0

3 5 .0
3 0 .0
3 5 .0

6 5 .0  
5 7 .5

54
48

54
48K a n s a s  C i t y ,  M o  

L i t t l e  R o c k ____
2 7 .5 3 0 .0 3 7 .5 3 7 .5 48 48 48 48 48

L o s  A n g e l e s ____
L o u i s v i l l e .............
M i l w a u k e e ..........

3 4 .4
2 7 .9

3 4 .4
2 7 .9

3 4 .422.2 3 4 .422.2 3 4 .422.2 4 3 .8
3 0 .0

5 0 .0
3 5 .0

44
48

44
48

44
54

44
54

44
54

44
50

44
50

N e w  Y o r k ............
O m a h a ...................

2 2 .5 2 2 .5 2 5 .0 2 5 .0
3 0 .0

3 0 .0  
3 7 .5
2 5 .0

2 5 .0

3 0 .0
3 0 .0

3 0 .0  
3 7 .5
3 0 .0

3 0 .0

4 0 .5
4 5 .0

4 5 .0
5 0 .0
3 5 .0  

(33. 3 
\ 4 0 .0

4 0 .5
5 0 .0

4 5 .0
6 2 .5
4 7 .5
4 0 .0
4 5 .0

48 48 44 44
44

48
48
50

44

44
54

48
48
50

44

44
54

48
48
50

44

48
48

44
44
50

44

P i t t s b u r g h ..........
P o r t l a n d ,  O r e g .  
P r o v i d e n c e ..........

S t .  L o u i s ...............

S t .  P a u l ..............

2 5 .0  
3 7 .5
2 5 .0

2 5 .0

2 5 .0  
3 7 .5
2 5 .0

2 5 .0

2 5 .0  
3 7 .5
2 5 .0

2 5 .0

54 
48 
50 

} 44

54
48
50

44

54
48
50

44

S a l t  L a k e  C i t y . 5 0 .0  
6 2 .5
5 0 .0  68.8
5 0 .0

48
48
48
40
44

S a n  F r a n c i s c o . .
S c r a n t o n ...............
S e a t t l e ....................
W a s h i n g t o n . . . .

2 7 .8
2 5 .0  
3 7 .5
2 5 .0

3 1 .3
2 5 .0  
3 7 .5
2 5 .0

3 1 .3
2 2 .5
3 7 .5  
2 5 .0

3 1 .3
3 0 .0  
3 7 .5
2 5 .0

3 7 .5
3 0 .0
4 3 .8
3 1 .3

4 3 .8
3 0 .0  
5 6 .3
4 0 .0

54
54
44
48

- 48 
54 
44 
48

48
54
44
48

48
48
44
48

48
48
44
44

48
48
44
44

17 48  h o u r s  p e r  w e e k ,  O c t o b e r  t o  A p r i l ,  i n c l u s i v e .10 48  h o u r s  p e r  w e e k ,  S e p t e m b e r  t o  A p r i l ,  i n c l u s i v e .  
»  44$ h o u r s  p e r  w e e k ,  O c t o b e r  t o  A p r i l ,  i n c l u s i v e .
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78 MONTHLY LABOR REVIEW,

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1 920 , B Y  O C C U P A T I O N S —
C o n t i n u e d .

C arpen ters.

C i ty .

A t l a n t a ..........
B a l t i m o r e . . .  
B i r m i n g h a m
B o s t o n ............
B u f f a l o ............

C h a r l e s t o n , S . C .

C h i c a g o ..........
C i n c i n n a t i . . .  
C l e v e l a n d . . .  
D a l l a s ...............

D e n v e r ............
D e t r o i t ............
F a l l  R i v e r . . 
I n d i a n a p o l i s  

J a c k s o n v i l l e .

L i t t l e  R o c k . . 
L o s  A n g e l e s . .
L o u i s v i l l e ____
M a n c h e s t e r . . .

M e m p h i s ..........
M i l w a u k e e . . .  
M i n n e a p o l i s . . 
N e w a r k ,  N .  J  
N e w  H a v e n . .

N e w  O r l e a n s .
N e w  Y o r k ___
O m a h a ...............
P h i l a d e l p h i a . 
P i t t s b u r g h . . .

P o r t l a n d ,  O r e g .
P r o v i d e n c e ____
R i c h m o n d ,  V a
S t .  L o u i s ............ .
S t .  P a u l ...............

S a l t  L a k e  C i t y . 
S a n  F r a n c i s c o . .
S c r a n t o n ..............
S e a t t l e ............... .
W a s h i n g t o n ___

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 ™7 1918 1919 1920

4 0 .0 4 0 .0 4 0 .0 4 0 .0 5 0 .0 5 0 .0 6 0 .0 8 0 .0 50 50 50 50 50 50 44 44
4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 6 2 .5 8 0 .0 9 0 .0 48 20 44 20 44 so 44 44 44 44 44
5 2 .5 4 5 .0 4 5 .0 4 5 .0 4 5 .0 5 5 .0 6 5 .0 7 5 .0 48 48 48 48 48 48 44 44
5 0 .0 5 5 .0 5 5 .0 5 7 .0 6 0 .0 6 5 .0 7 5 .0 100.0 44 44 44 44 44 40 40 40
5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 7 0 .0 7 0 .0 100.0 48 48 2’ 48 48 44 44 44 44

3 3 .3 3 3 .3 3 3 .3 3 3 ,3 3 3 .3 f 3 7 .5 
\ 5 0 .0

j  7 0 .0 8 0 .0 22 53 22 53 22 53 22 53 22 53 48 48 48

6 5 .0 6 5 .0 6 5 .0 7 0 .0 7 0 .0 7 0 .0 8 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
5 0 .0 50 .fi 5 5 .0 6 0 .0 6 2 .5 6 5 .0 7 0 .0 100.0 44?, 441 441 441 441 441 441 441
50. C 5 5 .0 55. 0 6 0 .0 7 0 .0 8 0 .0 8 5 .0 125. 0 48 44 44 44 44 44 44 44
5 5 .0 5 5 .0 6 0 .0 6 0 .0 6 2 .5 6 2 .5 8 7 .5 100.0 44 44 44 44 44 44 44 44

6 0 .0 6 0 .0 6 0 .0 6 0 .0 7 0 .0 7 5 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
5 0 .0 5 0 .0 50 .fi 60. C 6 0 .0 8 0 .0 100.0 48 48 44 44 44 44 44
4 2 .0 4 4 .0 4 4 .0 48.fi 5 0 .0 6 2 .5 7 5 .0 100.0 48 48 44 44 44 44 44 44
5 0 .0 5 0 .0 5 5 .0 5 5 .0 5 7 .5 6 0 .0 7 5 .0 100.0 441 441 44 44 441 441 4 4 ] 441
3 1 .3 3 7 .5 3 7 .5 3 7 .5 3 7 .5 J 4 0 . 0 

\ 4 5 .0
j- 6 5 .0 8 0 .0 48 48 48 48 48 48 48 44

5 5 .0 6 0 .0 6 5 .0 6 5 .0 6 5 .0 6 5 .0 8 5 .0 100.0 44 44 44 44 44 44 44 44
5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 0 .0 6 0 .0 8 0 .0 9 2 .5 48 48 48 44 44 44 44 44
5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 7 5 .0 8 7 .5 48 48 48 44 48 48 44 44
45. C 45. C 4 5 .0 4 5 .0 50. C 6 0 .0 60.fi 80. C 44 44 44 44 44 44 44 44
4 0 .0 4 0 .0 4 0 .0 4 0 .0 5 0 .0 6 0 .0 6 0 .0 100.0 48 48 48 48 44 44 44 44

5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 5 .0 6 5 .0 7 5 .0 100.0 44 44 44 44 44 44 44 44
50. 6 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 6 .3 70. C 70.fi 44 44 44 44 44 44 44 44
5 0 .0 5 0 .0 5 0 .0 5 0 .0 55.fi 6 0 .0 75. C 100. C 48 48 48 48 48 44 44 44
50. 0 5 0 .0 5 0 .0 5 6 .3 65.fi 7 0 .0 80. C 100. C 44 44 44 44 44 44 44 44
4 7 .5 5 0 .0 5 0 .0 5 0 .0 5 5 .0 5 5 .0 65. C 100.0 44 44 44 44 44 44 44 44

4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 0 .0 5 0 .0 6 0 .0 7 5 .0 48 48 48 48 48 48 48 48
6 2 .5 6 2 .5 6 2 .5 6 2 .5 68.8 68.8 75 . C 1 1 2 .5 44 44 44 44 44 44 44 44
5 0 .0 5 0 .0 5 0 .0 50.fi 5 7 .5 6 0 .0 75 .fi 1 1 2 .5 44 44 44 44 44 44 44 44
5 0 .0 5 5 .0 5 5 .0 55 .fi 60. C 7 0 .0 80.fi 1 1 2 .5 44 44 44 44 44 44 44 44
5 5 .0 5 6 .3 6 2 .5 6 2 .5 7 1 .0 7 1 .0 8 0 .0 9 0 .0 44 44 44 44 44 44 44 44

5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 7 5 .0 86.0 100.0 44 44 44 44 44 44 44 44
5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 0 .0 7 0 .0 100. C 44 44 44 44 44 44 44 44
3 7 .5 3 7 .5 3 7 .5 3 7 .5 4 3 .8 6 2 .5 6 2 .5 7 2 .5 48 48 48 48 48 48 48 47
6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 5 .0 7 0 .0 8 2 .5 100.0 44 44 44 44 44 44 44 44
5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 5 .0 6 0 .0 7 5 .0 100.0 48 48 48 48 48 44 44 44

6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 7 5 .0 100.0 1 1 2 .5 44 44 44 44 44 44 44 44
6 2 .5 6 2 .5 6 2 .5 6 2 .5 68.8 7 5 .0 8 7 .5 1 0 6 .3 44 44 44 44 44 44 44 44
4 2 .5 4 7 .5 4 7 .5 5 0 .0 5 0 .0 6 0 .0 7 0 .0 8 7 .5 48 48 44 44 44 44 44 44
5 6 .3 5 6 .3 5 6 .3 5 0 .3 6 5 .0 8 2 .5 9 3 .8 100.0 44 44 44 44 44 44 40 44
5 0 .0 5 0 .0 5 5 .0 5 5 .0 6 2 .5 6 2 .5 8 7 .5 9 5 .0 4 4 i 441 4 4 J 441 441 441 44 44

C em en t f in ish ers .

B a l t i m o r e .............
-

5 0 .0 5 0 .0 6 2 .5 7 5 .0 1 0 0 .0 48 48 44 44 44
B i r m i n g h a m . . . 5 0 .0 5 0 .0 5 0 .0 6 2 .5 6 2 .5 6 2 .5 7 5 .0 7 5 .0 48 48 48 48 48 48 48 48
B o s t o n .................... 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 0 .0 75. 0 1 0 0 .0 48 44 44 44 44 44 44 44
B u f f a l o ................... 5 0 .0 5 0 .0 5 0 .0 6 5 .0 1 0 0 .0 48 48 48 48 48 44
C h i c a g o .................. 6 5 .0 65. 0 6 5 .0 65. 0 6 7 .5 7 5 .0 8 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
C i n c i n n a t i ............ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 5 .0 5 7 .5 6 0 .0 9 0 .0 50 50 50 50 50 50 50 4 4 ]

C l e v e l a n d ............. i m o
\ 5 0 .0

6 0 .0  
5 5 .0

6 0 .0
5 5 .0 j-60 .0 6 5 .0 7 7 .5 8 0 .0 9 0 .0 48 23 48 23 48 44 44 44 44 4 4

D a l l a s ...................... 5 0 .0 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 8 7 .5 1 0 0 .0 48 48 48 48 48 48 48 44
D e n v e r ................... 6 8 .8 6 8 .8 7 5 .0 7 5 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 4 4
D e t r o i t ................... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 5 .0 6 0 .0 8 0 .0 1 2 5 .0 54 54 54 54 48 44 44 44

20 48  h o u r s  p e r  w e e k ,  N o v e m b e r  t o  M a r c h ,  i n c l u s i v e .21 44  h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .32 W o r k  53  h o u r s ,  p a i d  f o r  5 4 .23 4 4  h o u r s  p e r  w e e k ,  J u n e  t o  S e p t e m b e r ,  i n c l u s i v e .
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WAGES AND HOURS OF LABOR. 79

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B A ' O C C U P A T I O N S —
C o n t i n u e d .

C em en t fin ish e r s—Concluded.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

4 4
50
4 4
44
44

44
44
44
4 4
44

44
44
44

4 4

44

4 4
44
4 4

44

44

48
44
40
44

F a l l  R i v e r ........... 6 0 .0
5 7 .5  
6 5 .0
5 5 .6

6 5 .0
6 0 .0
6 5 .0
7 5 .0

7 5 .0  
6 2 .5
7 5 .0
7 5 .0

8 5 .0
7 0 .0
8 7 .5
8 7 .5

1 1 5 .0
9 0 .0

1 0 7 .5100.0 100.0
8 0 .0

1 1 2 .5
8 7 .5
8 5 .0  

100.0
1 2 5 .0100.0
1 1 2 .5

1 1 2 .5  

100.0
8 2 .5100.0100.0

1 2 5 .0

100.0
1 1 2 .5
1 1 2 .5
1 1 2 .5

9 0 .0

44
50
44
54

44
50
44
54

44 
50 
44 2144

44
50
44

24 44

I n d i a n a p o l i s . . .  
K a n s a s C i t y , M o
L i t t l e  R o c k ____
L o s  A n g e le s ____

5 0 .0
6 2 .5
5 5 .6

5 5 .0
6 5 .0  
5 5 .6

5 7 .5  
6 5 .0
5 5.6

50
44
5 4

50
44
54

50
44
54

L o u i s v i l l e ............ 4 5 .0 4 5 .0 4 5 .0 4 5 .0
6 0 .0

6 0 .0
7 5 .0

7 0 .0
9 0 .0

60 60 60 60
44

44
44

44
44M a n c h e s t e r ......... 6 0 .0 44

M e m p h i s ............... .....
M i l w a u k e e ..........
M in n e a p o l i s ____

4 5 .0 4 5 .0
5 0 .0

6 2 .5

4 5 .0
5 0 .0

6 5 .0

4 5 .0
5 0 .0

7 0 .0
6 0 .0
6 2 .5

6 2 .5

5 0 .0

5 0 .0
6 2 .5
6 2 .5  

/ 6 2 . 5 
\ 6 5 .0

6 0 .0

6 2 .5  
7 5 .0
6 2 .5
6 2 .5

5 0 .0
5 5 .0

7 5 .0
6 5 .0
7 0 .0

6 2 .5

5 5 .0

5 6 .3
6 2 .5
6 2 .5
6 2 .5
6 5 .0
6 0 .0

7 5 .0
7 5 .0  68.8
7 0 .0

6 0 .0
5 5 .0

7 5 .0
7 0 .0
7 0 .0

6 2 .5

6 5 .0

7 5 .0
8 7 .5
6 2 .5

} 7 5 .0

6 0 .0

7 5 .0
8 7 .5  
8 1 .3
7 0 .0

7 0 .0
7 5 .0

8 7 .5
8 2 .5
7 5 .0

7 5 .0

7 2 .5

7 5 .0
8 7 .5
8 0 .0

8 2 .5  

7 5 .0

8 7 .5  100.0 100.0
8 7 .5

48 48
48

44

48
48

4 4

48
48

4 4
44
4 4

44

44

4 4
4 8
44

4 4

4 8

«
4 4
48
44

48
48

44
44
44

4 4

44

44
44
44

44

48

4 8
44
48
44

44
48

44
44
44

44

44

44
44
44

44

48

48
44
48
44

44
44

44
44
44

44

44

44
4 4
4 4

4 4

44

48
44
40
44

N e w a r k ,  N .  J.. 
N e w  H a v e n ! __

6 2 .5 4 4

N e w  Y o r k ...........

O m a h a .............. - -

6 2 .5 6 2 .5  6 2 .5

/ 5 § '9 i \ 6 2 .5
4 4 44

•44

48

48
48
44

44

48

48
4 4
48

44

44

44

48
48
4 4

44

48

48
44
48

P h i l a d e l p h i a . . .  

P i t t s b u r g h ..........

4 5 .0
(02. 0
4 7 .5

5 0 .0
6 2 .5
5 0 .0

6 0 .0

5 0 .0

6 2 .5
7 5 .0
6 2 .5

J 5 0 .0

5 0 .0
6 2 .5
5 0 .0

6 0 .0

5 5 .0

6 2 .5
7 5 .0
6 2 .5

4 9 i

P o r t l a n d ,  O r e g .  
P r o v i d e n c e ..........

6 2 .5 48

S t .  L o u i s ...............

S t .  P a u l .................

S a l t  L a k e  C i t y .  
S a n  F r a n c i s c o . .
S e a t t l e ...................
W a s h i n g t o n ___

6 0 .0

5 0 .0

6 2 .5
7 5 .0
6 2 .5

4 4

48

48
4 4
48

C o m p o sito rs : B o o k  a n d  jo b .

A t l a n t a .................. 3 4 .4 3 7 .5 3 7 .5 3 7 .5 3 7 .5 3 7 .5 4 3 .8 5 7 .5 48 48 48 48 48 48 48 48
B a l t i m o r e ............. 3 7 .5 3 7 .5 3 7 .5 3 7 .5 4 3 .8 4 3 .8 5 4 .2 8 1 .3 4S 48 48 4 8 48 48 48 48
B i r m i n g h a m . . . 4 0 .6 4 0 .6 4 0 .6 4 0 .6 4 4 .8 4 4 .8 4 4 .8 7 6 .0 48 48 48 48 48 48 48 48
B o s t o n .................... 4 1 .7 4 3 .8 4 3 .8 4 3 .8 4 5 .8 5 0 .0 5 5 .2 7 2 .9 48 48 48 48 48 48 48 48
B u f f a l o ,  N .  Y . . 3 9 .6 3 9 .6 4 1 .7 4 1 .7 43'. 8 4 5 .8 5 9 .4 7 1 .9 48 48 48 48 48 48 48 48

C h a r l e s t o n ,  S .  C 3 3 .3 3 3 .3 3 3 .3 3 3 .3 3 7 .5 3 7 .5 3 7 .5 3 7 .5 48 48 48 48 48 48 48 48
C h i c a g o .................. 4 6 .9 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 7 .3 7 5 .0 9 5 .8 48 48 48 48 48 48 48 48
C i n c i n n a t i ............ 4 0 .6 4 3 .8 4 3 .8 4 3 .8 4 6 .9 4 6 .9 5 1 .0 7 5 .0 48 48 48 48 48 48 48 48
C l e v e l a n d ............. 3 9 .6 4 1 .7 4 1 .7 4 1 .7 4 3 .8 5 0 .0 6 2 .5 8 7 .5 48 48 48 48 48 48 48 4 8
D a l l a s ...................... 5 2 .1 5 2 .1 5 2 .1 5 2 .1 5 2 .1 5 7 .3 7 0 .8 8 8 .5 48 48 48 48 48 48 48 48

D e n v e r ................... 5 4 .2 5 4 .2 5 4 .2 5 4 .2 5 4 .2 5 9 .4 6 5 .6 8 1 .3 48 48 48 48 48 48 48 48
D e t r o i t ................... 3 8 .5 3 9 .6 4 3 .8 4 5 .8 5 0 .0 5 4 .7 7 2 .9 9 2 .7 4 8 48 48 48 48 48 48 48
F a l l  R i v e r ........... 3 3 .3 3 3 .3 3 3 .3 3 5 .4 3 7 .5 3 9 .6 4 1 .7 6 2 .5 48 48 48 48 48 48 48 48
I n d i a n a p o l i s ___ 4 3 .8 4 3 .8 4 5 .8 4 5 .8 4 5 .8 5 2 .1 5 4 .2 7 5 .0 48 48 48 48 48 48 48 48
J a c k s o n v i l l e ____ 3 7 .5 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 2 .1 7 5 .0 48 48 48 48 48 48 48 48

K a n s a s  C i ty ,  M o 4 1 .7 4 1 .7 4 3 .8 4 3 .8 4 5 .8 5 0 .0 5 4 .2 7 2 .9 48 48 48 48 48 48 48 48
L i t t l e  R o c k ____ 3 7 .5 3 7 .5 4 1 .7 4 1 .7 4 3 .8 4 3 .8 4 3 .8 72. £ 48 48 48 48 48 48 48 48
L o s  A n g e l e s ____ 4 6 .9 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 8 .3 7 5 .0 48 48 48 48 48 48 48 48
L o u i s v i l l e ............ 3 7 .5 3 9 .6 3 9 .6 3 9 .6 3 9 .6 4 3 .8 4 5 .8 4 5 .8 48 48 48 48 48 48 48 48
M a n c h e s t e r ......... 35. 4 35 . 4 3 5 .4 3 5 .4 3 7 .5 3 9 .6 4 1 .7 6 6 .7 48 48 48 48 48 48 4 8 48

M e m p h i s ............... 4 0 .0 4 0 .0 4 5 .0 4 5 .0 4 7 .1 4 8 .1 5 5 .4 9 3 .8 48 48 48 48 48 48 48 48
M i l w a u k e e .......... 4 1 .7 4 3 .8 4 5 .8 4 5 .8 47 . £ 4 7 .£ 5 4 .2 72. £ 48 48 48 48 48 48 48 48
M in n e a p o l i s ____ 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 5 .8 4 5 .8 5 4 .0 8 7 .5 48 48 48 48 48 48 48 48
N e w a r k ,  N .  J . . 4 7 .9 4 7 .9 47 . £ 5 0 .0 50 . C 5 6 . S 72. £ 9 1 .7 48 48 48 48 48 48 48 48
N e w  H a v e n ____ 4 0 .6 4 0 .6 4 0 .6 4 0 .6 4 0 .6 4 4 .8 4 5 .8 5 8 .3 48 48 48 48 48 48 48 48

N e w  O r l e a n s . . . 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 7 1 .9 48 48 48 48 48 48 48 48
N e w  Y o r k ........... 5 0 .0 5 0 .0 5 0 .0 5 2 .1 52 . .1 5 8 .1 7 5 .0 9 3 .8 48 48 48 48 48 48 48 48
O m a h a ................... 3 7 .5 3 7 .5 4 3 .8 4 5 .8 4 6 . £ 53. 1 68.8 8 7 .5 48 48 48 48 48 48 48 48
P h i l a d e l p h i a  . . 3 9 .6 4 1 .7 4 1 .7 4 1 .7 4 3 .8 50. C 6 0 .4 9 3 .8 48 48 48 48 48 48 48 48
P i t t s b u r g h .......... 3 9 .6 4 1 .7 4 1 .7 4 3 .8 4 3 .8 4 7 .9 6 0 .4 8 1 .3 48 48 48 48 48 48 48 48

24 48  h o u r s  p e r  w e e k ,  O c t o b e r  t o  M a r c h ,  i n c l u s iv e .
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80 MONTHLY LABOR REVIEW,

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S —
C o n t i n u e d .

C o m p o sito rs  : Boole a n d  jo b —Concluded.

C i ty .

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

P o r t l a n d ,  O r e g . 5 3 .1 5 3 .1 5 3 .1 5 3 .1 5 3 .5 5 9 .4 7 5 .0 8 5 .4 48 48 48 48 48 48 48 48
P r o v i d e n c e .......... 3 7 .5 3 7 .5 3 7 .5 3 7 .5 3 7 .5 4 5 .8 5 0 .0 7 2 .9 48 48 48 48 48 48 48 48
R i c h m o n d ,  V a . 3 3 .3 3 3 .3 3 7 .5 3 7 .5 37. 5 3 7 .5 4 8 .5 5 6 .3 48 48 48 48 48 48 48 48
S t .  L o u i s ............... 4 3 .8 4 3 .8 4 3 .8 4 5 .8 4 7 .9 5 2 .7 5 2 .7 7 9 .2 48 48 48 48 48 48 48 48
S t .  P a u l ................. 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 5 .8 4 5 .8 5 4 .0 8 3 .3 48 48 48 48 48 48 48 48

S a l t  L a k e  C i t y . 5 0 .0 5 0 .0 5 2 .1 5 4 .2 5 4 .2 5 4 .2 6 2 .5 7 5 .0 48 48 48 48 48 48 48 48
S a n  F r a n c i s c o . . 5 0 .0 5 0 .0 5 0 .0 5 2 .6 5 4 .2 5 8 .3 6 2 .5 8 1 .3 48 48 48 48 48 48 48 48
S c r a n t o n ............... 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 7 .9 4 7 .9 5 2 .1 7 1 .9 48 48 48 48 48 48 48 48
S e a t t l e .................... 5 3 .1 5 3 .1 5 3 .1 5 3 .1 5 6 .3 5 9 .4 7 5 .0 8 7 .5 48 48 48 48 48 48 48 48
W a s h i n g t o n ____ 4 0 .0 4 0 .0 4 0 .0 4 3 .8 4 7 .9 5 0 .0 6 2 .5 8 3 .3 48 48 48 48 25 48 25 48 25 48 25 48

C o m p o s i to r s ,  d a yw o rk : N e w sp a p e r .

A t l a n t a .................. 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 6 0 .6 6 3 .8 48 48! 48 48 48 48 48 48
B a l t i m o r e ............. 5 0 .0 5 7 .1 5 9 .5 5 9 .5 6 1 .9 6 1 .9 6 5 .5 9 3 .3 42 42 42 42 42 42 42 45
B i r m i n g h a m . . . 5 2 .5 5 3 .0 54. 5 5 5 .5 5 6 .5 5 7 .5 6 7 .5 6 7 .5j2« 4 2 26 42  26 42 26 42 26 42 26 42 28 42 26 42
B o s t o n .................... 6 3 .0 6 3 .0 6 3 .0 6 3 .0 68.0 68.0 8 3 .0 95. Oi2« 42 26 42 26 42 26 42 26 42 26 42 26 42 26 42
B u f f a l o ................... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 3 .1 5 9 .4 6 5 .6 7 1 .9 48 48 48 48 48 48 48 48

C h a r l e s t o n ,  S .C . 3 3 .3 3 3 .3 3 3 .3 3 3 .3 4 2 .9 4 2 .9 4 2 .9 4 2 .9 48 48 48 48 26 42 26 42 26 42 26 42
C h i c a g o .................. 6 2 .0 6 2 .0 6 2 .0 6 2 .0 6 2 .0 66.0 7 9 .0 7 9 .0 27 4 5 27 45! 27 45 27 45 27 45 26 45 26 45 26 45
C i n c i n n a t i ............ 5 2 .1 5 4 .2 5 6 .3 5 6 .3 5 6 .3 5 6 .3 8 7 .5 100.628 4 7 | 48 48 48 48 48 48 48
C l e v e l a n d ............. 5 3 .8 5 3 .8 5 3 .8 5 3 .8 6 2 .5 6 2 .5 68.8 8 7 .5 48 48 48 48 48 48 48 48
D a l l a s ...................... 5 5 .0 5 5 .0 5 5 .0 5 9 .4 5 9 .4 6 2 .5 7 6 .0 8 8 .5 4 8 48 48 48 48 48 48 48

D e n v e r ................... 6 3 .3 6 3 .3 6 3 .3 6 3 .3 6 3 .3 7 2 .7 7 2 .7 9 7 .8 45 45 45 45 45 45 45 45
D e t r o i t ................... 5 5 .0 5 5 .0 5 5 .0 5 5 .0 6 0 .5 6 0 .5 7 4 .5 8 7 .0 4 8 48 29 48 29 48 29 48 29 48 29 48 29 48
F a l l  R i v e r ........... 3 7 .5 4 0 .6 4 3 .8 4 3 .8 4 4 .8 4 5 .8 4 9 .0 7 5 .0 48 48 48 48 48 48 48 48
I n d i a n a p o l i s ___ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 6 .3 6 0 .4 8 1 .3 48 48 48 48 48 48 48 48
J a c k s o n v i l l e ___ 3 7 .5 4 6 .9 4 6 .9 4 6 .9 4 6 .9 5 2 .1 6 5 .6 8 3 .3 48 48 48 48 48 48 48 48

K a n s a s C i t y ,  M o 5 9 .4 5 9 .4 5 9 .4 5 9 .4 5 9 .4 5 9 .4 68.8 9 0 .6 48 48 48 48 48 48 48 48
L i t t l e  R o c k ____ 4 7 .9 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 2 .1 6 2 .5 7 2 .9 48 48 48 48 48 48 4S 48
L o s  A n g e le s ____ 6 2 .2 6 4 .4 6 4 .4 6 4 .4 66. 7 6 6 .7 7 5 .6 8 6 .7 45 45 45 45 45 45 45 45
L o u i s v i l l e ............ 4 9 .0 5 0 .0 5 0 .0 5 0 .0 5 4 .2 5 4 .2 6 2 .5 8 7 .5 48 48 48 48 48 48 48 48
M a n c h e s t e r ......... 3 5 .4 3 5 .4 3 5 .4 3 5 .4 3 7 .5 3 9 .6 4 1 .7 . 6 6 .7 48 48 48 48 48 48 48 48

M e m p h i s ............... 5 7 .8 5 7 .8 5 7 .8 5 7 .8 5 7 .8 6 0 .0 6 6 .7 8 6 .7 45 45 45 45 45 26 45 26 45 26 45
M i l w a u k e e .......... 4 5 .8 4 7 .9 5 0 .0 5 0 .0 5 4 .2 5 6 .3 5 6 .3 7 7 .1 48 48 48 48 48 48 48 48
M in n e a p o l i s ____ 5 4 .0 5 4 .0 5 4 .0 5 4 .0 5 4 .0 5 4 .0 6 2 .5 8 7 .5 48 48 48 48 48 48 48 48
N e w a r k ,  N .  J . . 6 0 .9 6 0 .9 6 0 .9 6 0 .9 6 3 .0 6 9 .6 7 6 .1 8 9 .1 46 46 46 46 46 46 46 46
N e w  H a v e n ____ 4 6 .9 4 6 .9 4 7 .9 4 7 .9 5 0 .0 5 0 .0 5 0 .0 7 2 .9 48 48 48 48 48 48 48 48

N e w  Y o r k ........... 6 6 .7 6 6 .7 6 6 .7 6 6 .7 6 6 .7 7 1 .1 9 6 .7 122.2 45 45 45 45 45 45 45 45
O m a h a ................... 5 0 .0 5 0 .0 5 3 .1 5 3 .1 5 3 .1 5 3 .1 68.8 8 7 .5 48 48 48 48 48 48 48 48
P h i l a d e l p h i a  - . . 4 1 .7 4 1 .7 4 1 .7 4 1 .7 4 1 .7 5 0 .0 6 6 .7 8 1 .3 48 48 48 48 48 48 48 48
P i t t s b u r g h .......... 5 5 .0 6 0 .0 6 0 .0 6 0 .0 6 1 .0 6 5 .0 7 7 .0 8 7 .5 48 26 45 28 45 26 45 45 26 4 5 26 45 48
P o r t l a n d ,  O r e g . 6 8 .3 6 8 .3 6 8 .3 6 8 .3 6 8 .3 7 2 .7 100.0 100.0 45 45 45 45 45 45 45 45

P r o v i d e n c e ......... 4 7 .9 4 7 .9 5 0 .0 5 0 .0 5 0 .0 5 2 .1 6 6 .7 8 7 .5 48 48 48 48 48 48 48 48
R i c h m o n d ,  V a . 3 3 .3 3 3 .3 3 7 .5 3 7 .5 3 7 .5 4 5 .8 4 5 .8 5 8 .3 48 48 48 48 48 48 48 48
S t .  L o u i s ............... 5 8 .7 5 8 . 7 5 8 .7 5 8 .7 6 3 .4 6 3 .4 6 3 .4 9 1 .3 46 46 46 46 46 46 46 46
S t .  P a u l ................. 5 4 .5 5 4 .5 5 4 .5 5 4 .5 5 4 .5 5 4 .5 6 3 .0 9 4 .0 48 48 48 48 29 4  8 29 4 8 29 4 8 2948
S a l t  L a k e  C i t y . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 1 .9 8 7 .5 48 48 48 48 48 48 48 48

S a n  F r a n c i s c o . . 6 4 .4 6 4 .4 6 9 .0 6 9 .0 6 9 .0 6 8 .9 7 5 .6 9 3 .3 45 45 42 42 42 45 45 45
S c r a n t o n ............... 4 7 .9 4 7 .9 4 7 .9 4 7 .9 5 2 .1 5 2 .1 6 0 .4 8 1 .3 48 48 48 48 48 48 48 48
S e a t t l e .................... 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 8 .6 7 8 .6 100.0 1 1 4 .3 42 42 42 42 42 42 42 42
W a s h i n g t o n ___ 6 0 .7 6 0 .7 6 0 .7 6 0 .7 6 0 .7 6 9 .8 9 2 .9 1 0 4 .0 42 42 42 42 42 42 42 42

25 4 4  h o u r s  p e r  w e e k ,  f o r  3  m o n t h s ,  b e t w e e n  J u n e  1 a n d  S e p t e m b e r  30 .26 M in i m u m ;  m a x i m u m ,  8 h o u r s  p e r  d a y ,  4 8  p e r  w e e k .
27 H o u r s  a c t u a l l y  w o r k e d :  M i n i m u m  7 h o u r s  p e r  d a y ,  4 2  p e r  w e e k ;  m a x i m u m  8 h o u r s  p e r  d a y ,  48  p e r  

w e e k .
28 W o r k e d  47§  h o u r s ,  p a i d  f o r  4 8 .29 M a x i m u m ;  m i n i m u m  7 h o r n s  p e r  d a y ,  42  p e r  w e e k .
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WAGES AND HOURS OF LABOR. 81

U N I O N  S C A L E  O P  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S —
C o u t i n u e d .

E lec tro typ ers : F in ish ers .

C i tv

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

A t l a n t a .................. 4 5 .8 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 7 .3 8 8 .5 48 48 48 48 48 48 48 48
B a l t i m o r e ............ 4 1 .7 4 3 .8 4 5 .8 4 5 .8 4 7 .9 4 7 .9 5 0 .0 7 7 .1 48 48 48 48 48 48 48 48
B i r m i n g h a m . . . 5 0 .0 5 0 .0 50 . C 5 0 .0 5 0 .0 5 0 .0 5 0 .6 7 2 .9 48 48 48 48 48 48 48 48
B o s t o n .................... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 2 .5 5 2 .5 7 8 .1 48 48 48 48 48 48 48 48
B u f f a l o ................... 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 5 6 .3 7 2 .9 48 48 48 48 48 48 48 48

C h i c a g o .................. 4 9 .0 5 2 .1 5 2 .1 5 2 .1 5 6 .3 5 8 .3 7 7 .1 1 0 4 .2 48 48 48 48 48 48 48 48
C i n c i n n a t i ........... 4 3 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 7 .9 5 2 .1 6 6 .7 48 48 48 48 48 48 48 48
C l e v e l a n d ............. 4 1 .7 4 4 .8 4 7 .9 4 7 .9 4 7 .9 5 2 .1 5 8 .3 8 3 .3 48 48 48 48 48 48 48 48
D a l l a s ..................... 3 7 .5 3 7 .5 3 7 .5 3 7 .5 3 7 .5 4 3 .8 6 5 .6 7 2 .9 48 48 48 48 48 48 48 48
D e n v e r ................... 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 7 .9 4 7 .9 5 4 .2 6 2 .5 48 48 48 48 48 48 48 48

D e t r o i t ................... 3 7 .5 4 7 .9 4 7 .9 5 2 .1 5 2 .1 5 6 .3 5 6 .3 9 3 .8 48 48 48 48 48 48 48 48
I n d i a n a p o l i s . . . 4 3 .8 4 5 .8 4 5 .8 4 7 .9 5 0 .0 5 0 .0 6 3 .6 6 3 .6 48 48 48 44 44 44 44 44
K a n s a s  C i t y ,  M o 4 3 .8 4 3 .8 4 6 .9 4 6 .9 5 0 .0 5 0 .0 6 2 .5 9 0 .6 48 48 48 48 48 48 48 48
L o s  A n g e l e s ____ 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 6 .3 5 6 .3 7 0 .8 8 6 .4 48 48 48 48 48 48 48 44
M e m p h i s .............. 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 6 2 .5 6 2 .5 48 48 48 48 48 48 48 48

M i l w a u k e e .......... 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 5 0 .0 5 6 .3 7 5 .0 48 48 48 48 48 48 48 48
M i n n e a p o l i s ____ 3 6 .1 4 3 .8 4 3 .8 4 5 .8 5 0 .0 5 0 .0 5 9 .4 8 1 .3 54 48 48 48 48 48 48 48
N e w a r k , N .  J . . . 7 5 .0 1 0 9 .1 44 44
N e w  H a v e n . . . 3 7 .4 3 9 .6 4 0 .7 4 0 .7 4 4 .9 4 4 .9 4 6 .7 6 2 .5 54 53 54 54 53} 53} 53* 48
N  e w  O r l e a n s . . . 4 0 .0 4 0 .0 4 0 .0 5 5 .0 8 8 .9 45 45 26 45 26 45 26 45

N  e w  Y  o r k ........... 6 2 .5 6 2 .5 6 5 .6 68.8 68.8 68.8 7 5 .0 1 0 9 .1 44 44 44 44 44 44 44 44
O m a h a ................... 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 2 .1 5 2 .1 6 6 .7 1 1 3 .6 48 48 48 48 48 48 48 44
P h i l a d e l p h i a . . . 4 1 .7 4 7 .9 4 7 .9 5 0 .0 5 2 .1 6 4 .2 7 0 .0 103 .1 48 48 48 48 48 48 48 48
P i t t s b u r g h .......... 4 3 .8 4 3 .8 4 3 .8 4 3 .8 4 5 .8 4 5 .8 4 5 .8 7 9 .2 48 48 48 48 48 48 48 48

P o r t l a n d ,  O r e g . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 6 .3 9 0 .9 1 0 4 .5 48 48 48 48 48 48 44 44
R i c h m o n d ,  V ä . 4 6 .3 4 6 .3 5 2 .1 5 7 .3 6 0 .4 7 8 .1 54 54 48 48 48 48
S t .  L o u i s . . .......... 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 7 .9 5 5 .0 5 5 .0 8 5 .4 48 48 48 48 48 48 48 48
S t .  P a u l ................. 4 3 .8 4 3 .8 4 3 .8 4 5 .8 5 0 .0 5 0 .0 5 9 .4 8 1 .3 48 48 48 48 48 48 48 48

S a n  F r a n c i s c o . . 5 6 .3 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 6 2 .5 7 9 .2 48 48 48 48 48 48 48 48
S c r a n t o n ............... 4 1 .7 4 1 .7 4 1 .7 4 1 .7 4 3 .8 4 3 .8 5 0 .0 7 5 .0 48 48 48 48 48 48 48 48
S e a t t l e .................... 5 2 .1 5 2 .1 5 2 .1 5 2 .1 5 2 .1 6 6 .7 7 7 .8 1 0 4 .5 48 48 48 48 48 45 45 44
W a s h i n g t o n ____ 5 0 .0 5 0 .0 5 2 .1 5 4 .2 5 6 .3 5 8 .3 5 8 .3 7 2 .9 44 44 48 48 48 48 48 48

E le c tro ty p ers : H o ld ers.

A t l a n t a .................. 4 5 .8 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 7 .3 8 8 .5 48 48 48 48 48 48 48 48
B a l t i m o r e ............. 4 3 .8 4 5 .8 5 0 .0 5 0 .0 5 2 .1 5 2 .1 5 4 .2 8 3 .3 48 48 48 48 48 48 48 48
B i r m i n g h a m . . . 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 0 .0 5 0 .0 5 0 .0 7 2 .9 48 48 48 48 48 48 48 48
B o s t o n .................... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 2 .5 5 2 .5 7 8 .1 48 48 48 48 48 48 48 48
B u f f a l o ................... 4 3 .8 4 3 .8 4 3 .8 5 0 .0 5 0 .0 5 0 .0 5 6 .3 7 2 .9 48 48 48 48 48 48 48 48

C h i c a g o .................. 5 4 .2 5 6 .3 5 6 .3 5 6 .3 6 0 .4 6 0 .4 7 7 .1 1 0 4 .2 48 48 .48 48 48 48 48 48
C i n c i n n a t i ............ 4 7 .9 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 2 .1 7 0 .8 48 48 48 48 48 48 48 48
C l e v e l a n d ............ 4 3 .8 5 2 .1 5 2 .1 5 2 .1 5 2 .1 5 6 .3 6 0 .4 8 3 .3 48 48 48 48 48 48 48 48
D a l l a s ...................... 4 3 .8 4 3 .8 4 1 .7 4 1 .7 4 1 .7 4 3 .8 6 5 .6 7 2 .9 48 48 48 48 48 48 48 48
D e n v e r .............. .... 5 2 .1 5 2 .1 5 2 .1 5 2 .1 5 4 .2 5 4 .2 6 0 .4 6 9 .8 48 48 48 48 48 48 48 48

D e t r o i t ................... 3 7 .5 4 7 .9 4 7 .9 5 2 .1 5 2 .1 5 6 .3 5 6 .3 9 3 .8 48 48 48 48 48 48 48 48
I n d i a n a p o l i s . . . 4 5 .8 4 7 .9 4 7 .9 5 0 .1 5 2 .3 5 2 .3 6 5 .9 6 5 .9 48 48 48 44 44 44 44 44
K a n s a s C i t y ,  M o 4 3 .8 4 3 .8 4 6 .9 4 6 .9 5 0 .0 5 0 .0 6 2 .5 9 0 .6 48 48 48 48 48 48 48 48
L o s  A n g e l e s ____ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 6 .3 7 0 .8 8 6 .4 48 48 48 48 48 48 48 44
M e m p h i s .............. 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 6 2 .5 6 2 .5 48 48 48 48 48 48 48 48

M i l w a u k e e .......... 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 5 0 .0 5 6 .3 7 5 .0 48 48 48 48 48 48 48 48
M in n e a p o l i s ____ 3 6 .1 5 0 .0 5 0 .0 5 2 .1 5 6 .3 5 6 .3 5 9 .4 8 1 .3 54 48 48 48 48 48 48 48
N  e w a r k f ................. 7 5 .0 109.1 44 44
N e w  H a v e n ____ 3 7 .4 3 9 .6 4 0 .7 4 0 .7 4 4 .9 4 4 .9 4 6 .7 6 2 .5 54 53 54 54 53 * 53* 53} 48
N e w  O r l e a n s __ 4 0 .0 4 0 .0 5 5 .6 8 8 .9 32 45 32 45 32 45 32 45

N e w  Y o r k ........... 6 2 .5 6 2 .5 6 5 .6 68.8 68.8 68.8 7 5 .0 1 0 9 .1 44 44 44 44 44 44 44 44
O m a h a ................... 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 2 .1 5 2 .1 6 6 .7 1 1 3 .6 48 48 48 48 48 48 48 48
P h i l a d e l p h i a . . . 4 5 .8 5 2 .1 5 2 .1 5 4 .2 5 6 .3 6 4 .2 7 0 .0 1 03 .1 48 48 48 48 48 48 48 44
P i t t s b u r g h .......... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 3 .1 5 3 .1 7 9 .2 48 48 48 48 48 48 48 48

'• M in i m u m ;  m a x i m u m ,  8 h o u r s  p e r  d a y ,  48 p e r  w e e k .  
! H o u r s  a c t u a l l y  w o r k e d ;  m a x i m u m ,  48 p e r  w e e k .
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82 MONTHLY LABOE EEVIEW,

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S —
C o n t i n u e d .

E le c tro ty p ers :  M olders—Concluded.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

u i t y .
1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

P o r t l a n d ,  O r e g . 5 0 .0 5 0 .0 É 0 .0 5 0 .0 5 6 .3 5 6 .3 9 0 .9 1 0 4 .5 48 48 48 48 48 48 44 44
4 6 .3 4 6 .3 5 2 .1 5 7 .3 6 0 .4 7 8 .1 54 54 48 48 48 48

S t .  L o u i s ............... 4 7 .9 4 7 .9 4 7 .9 4 7 .9 5 0 .0 5 7 .3 5 7 .3 8 5 .4 48 48 48 48 48 48 48 48
S t .  P a u l ................. 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 6 .3 5 6 .3 5 9 .4 8 1 .3 48 48 48 48 48 48 48 48

S a n  F r a n c i s c o . . 5 6 .3 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 6 2 .5 7 9 .2 48 48 48 48 48 48 48 48
S c r a n t o n ............... 47.9 4 7 .9 4 7 .9 4 7 .9 5 0 .0 5 0 .0 5 6 .3 7 5 .0 48 48 48 48 48 48 48 48
S e a t t l e .................... 5 2 .1 5 2 .1 5 2 .1 5 2 .1 5 2 .1 6 6 .7 7 7 .8 1 0 4 .5 48 48 48 48 48 45 45 44
W a s h i n g t o n ___ 5 0 .0 5 0 .0 5 2 .1 5 4 .2 5 6 .3 5 8 .3 5 8 .3 7 2 .9 44 44 48 48 48 48 48 48

G ra n ite  cu tte rs , in s id e .

A t l a n t a .................. 4 1 .3 4 1 .3 4 1 .3 5 0 .0 5 0 .0 6 0 .0 7 0 .0 7 5 .0 45 45 45 « 44 44 44 44
B a l t i m o r e ............. 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
B o s t o n .................... 4 5 .6 4 5 .6 4 5 .6 5 0 .0 5 0 .0 6 0 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
B u f f a l o ................... 4 3 .8 4 3 .8 5 0 .0 52 . J 5 3 .1 6 3 .1 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
C h a r l e s t o n ,  S .C . 4 5 .0 4 5 .0 4 5 .0 4 5 .0 4 5 .0 5 0 .0 6 9 .0 8 7 .5 44 44 44 44 44 44 44 44

C h i c a g o .................. 5 0 .0 5 0 .0 5 0 .0 5 3 .1 5 6 .3 6 6 .3 7 6 .3 8 6 .3 44 44 44 44 44 44 44 44
C i n c i n n a t i ........... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 7 5 .0 1 0 0 .0 45 44 44 44 44 44 44
C l e v e l a n d ............ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 8 1 .3 1 0 0 .0 44 44 44 44 44 44 44 44
D a l l a s ...................... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 8 1 .3 1 0 0 .0 44 44 44 44 44 44 44
D e n v e r ................... 5 7 .0 5 7 .0 5 7 .0 5 7 .0 5 7 .0 6 8 .8 8 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44

D e t r o i t .............. - 4 5 .0 4 5 .0 4 5 .0 5 0 .0 5 1 .3 6 2 .5 7 5 .0 1 0 0 .0 44J 441 441 44 44 44 44 44
F a l l  R i v e r ........... 4 3 .0 4 3 .0 4 3 .0 5 0 .0 5 0 .0 6 2 .5 7 5 .0 1 0 0 .0 45 45 45 44 44 44 44 44
L o s  A n g e l e s ____ 6 2 .5 6 2 .5 6 2 .5 6 6 .3 6 7 .5 7 0 .0 8 7 .5 1 0 0 .0 48 48 44 44 44 44 44 44
L o u i s v i l l e ............ 4 5 .0 4 5 .0 4 7 .5 5 0 .0 5 0 .0 6 0 .0 7 5 .0 1 0 0 .0 45 45 45 44 44 44 44 44
M a n c h e s t e r ____ 4 0 .6 4 0 .6 4 0 .6 5 0 .0 5 0 .0 5 0 .0 7 2 .5 8 2 .5 44 44 44 44 44 44 44 44

N e w a r k ,  N .  J . . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 7 9 .0 1 0 0 .0 44 44 44 44 44 44 44 44
N e w  H  a v e n ____ 4 1 .0 4 1 .0 45. 5 5 0 .0 5 0 .0 6 0 .0 7 2 .5 8 7 .5 44 44 44 44 44 44 44 44
N e w  O r l e a n s . . . 45. C 4 5 .0 4 5 .0 50.11 5 0 .0 5 0 .0 7 5 .0 8 0 .0 45 45 45 44 44 44 44 44
N e w  Y o r k ........... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 8 .8 7 9 .0 1 0 0 .0 44 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . 5 0 .0 5 0 .0 5 6 .3 5 6 .3 5 6 .3 6 5 .0 8 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44

P i t t s b u r g h .......... 5 0 .0 5 0 .0 5 0 .0 5 3 .1 5 4 .4 6 2 .5 8 1 .3 1 0 0 .0 44 44 44 44 44 44 44 44
P r o v i d e n c e .......... 4 0 .6 4 0 .6 4 0 .6 5 0 .1 5 0 .0 6 0 .0 7 0 .0 7 0 .0 44 44 44 44 44 44 44 44
R i c h m o n d ,  Y a . 4 3 .8 4 5 .0 4 5 .1 5 0 .1 5 0 .0 5 0 .1 7 0 .0 8 2 .5 44 44 44 44 44 44 44 44
S t .  L o u i s ............... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 0 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44

S a l t  L a k e  C i t y . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 1 .3 100. c 44 44 44 44 44 44 44 44
S a n  F r a n c i s c o . . 6 2 .5 6 2 .5 6 2 .5 6 6 .3 6 7 r5 7 0 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44
S e a t t l e .................... 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44
W a s h i n g t o n ___ 4 5 .0 4 5 .0 4 5 .0 5 0 .0 5 0 .0 6 2 .5 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44

H o d  carriers.

B a l t i m o r e .............
B o s t o n ....................

3 1 .3
3 5 .0

3 1 .3
3 5 .0

B u f f a l o ...................
C h i c a g o .................. 40. C 

4 2 .5

3 1 .3

(2 5 .0  
\ 2 8 .1  
/ 3 7 . 5 
\ 4 0 .6

3 5 .0

(4 0 .0
\4 2 .5

4 0 .0

4 2 .5

(3 2 .5
\ 3 5 .0

3 0 .0
3 5 .0
3 7 .5
4 0 .6

3 5 .0

4 0 .0  
4 2 .5

C i n c i n n a t i ............

C l e v e l a n d .............

D a l l a s ......................

D e n v e r ...................

D e t r o i t ...................

I n d i a n a p o l i s . . .

3 4 .4
35.0
40.0
42.5
31.3
35.0

j35.0
37.5
40.6 

/ 3 5 .0  
\40.0
40.0
42.5

34.4
35.0
30.0

40.0
40.0
40.0

5 6 .3 ,
42.5:
45.0'

42.5
42.5 
3 1 .3  
35.0

45.0 
(42.5 
[45.0
40.0
45.0

50.0:
}o0.01 
j-55.0

37.5
40.6
35.0
40.0
40.0 
42.5

43.
4 6 .9
4 0 .0  
4 3 .8  
4 2 .5
4 5 .0

35.0 
53.1\ 
56.3 /  

j-50.0 
47.5Ì 
50.0/

7 5 .0 8 7 .5 33 45 33 45 33 45 3345 44 44 44 44
5 0 .0 7 0 .0 44 44 44 44 44 44 44
5 5 .0 6 0 .0 51 51 3t 44 31 44
5 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44
6 5 .0
5 7 .5 j  8 5 .0 45 45 45 45 45 45 45 45
5 7 .5 8 7 .5 48 (35 44 

\ 48 1 ^ 4 4 35 44 44 44 44 44
3 5 .0 5 0 .0 44 44 44 48 48 44
6 5 .6 /  7 5 .0  

\  7 8 .2 j  44 44 44 44 44 44 44 44
6 5 .0 1 0 0 .0 48 36 48 49) 491 44 37 44 44 44
5 5 .0 ( 7 2 .5  

l  7 5 .0
} 44 44 44 44 44 44 44 44

33 4 4  h o u r s  p e r  w e e k ,  N o v e m b e r  t o  M a r c h ,  i n c l u s i v e .34 48 h o u r s  p e r  w e e k ,  N o v e m b e r  16 t o  M a r c h  14 , i n c l u s i v e .35 48 h o u r s  p e r  w e e k ,  S e p t e m b e r  t o  A p r i l ,  i n c l u s i v e .35 44  h o u r s  p e r  w e e k ,  O c t o b e r  t o  A p r i l ,  i n c l u s i v e .
*7 48 h o u r s  p e r  w e e k ,  D e c e m b e r  t o  F e b r u a r y ,  i n c l u s i v e .
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WAGES AlsD HOURS OF LABOR. 83
U N IO N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R , 1913 T O  1920, B Y  O C C U P A T IO N S —

C o n tin u e d .

H o d  carriers—-Concluded.

R a te  per hou r (cen ts). i ' H ours p e r w eek.

C ity .
1913

K an sas  C ity,M o 
L i t t le  R o c k ___

37.5

Los A ngeles___

L o u isv ille ...........
M em ph is ............
M ilw aukee......... 32.5
N ew ark , N . J
N ew  Y o rk __
O m ah a ............

35.0
37.5

P h ila d e lp h ia . . . 35.0

P it t s b u rg h .........
P o rtla n d , O reg. 
P ro v id en c e-. . . .  
R ic h m o n d . V a .
S t. L o u is ............
S t. P a u l ..............
S a lt L ak e  C i ty .
S an  F ran c isc o ..
S c r a n t o n ...............
S e a ttle .................

(25.0
(40.0
50.0
(28.1
(30.0

(42.5 
(45.0

(37.5
(50.0
50.0
30.0 
43.8

W a s h i n g t o n ___ 123.1
128.1

1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

37.5 45.0 45.0 47.5 50.0 62.5 90.0 44 44 44 44 44 44 44 44
30.0 40.0 50.« 62.5 54 54 49i

44
491
4434.4

40.6
34.4
40.6

34.4
40.6 jdO. 6 50.0 53.1 75.0 44 44 44 44 44 44

35.0
38.0

35.0
38.0

35.0
38.0 45.0 50.0 55.0 48 48 44 44 44 50 50 44

30.0 30.0 30.0 37.5 50.0 50.0 75.0 44 44 44 44 44 44 44 44
35.0 35.0 35.0 (40.0 

(42.5 jöO.O 55.0 70.0 48 48 48 48 48 48 33 44 44
35.0 35. 0 37.5 45.« 45.0 50.« 87.5 44 44 44 44 44 44 44 44
37.5 37.5 37.5 42.5 47.0 50.0 87.5 44 44 44 44 44 44 44 44

40.0 40.« 50.0 55.0 75.0 44 44 44 44 44
35.0 35.0 (25.0 

(40.0 }45.0 60.0 70.0 100.0 44 44 44 44 44 44 44 44
25.0
40.0

25.0
40.0

30.0
45.0

30.0
45.0

45.0
55.0 j  60.0 90.0 r 44 

( 49
44
491 I  44 44 44 44 44 44

5*0.0 50.0 50.0 50.0 62.5 75.0 93.8 48 , 48 48 48 48 48 44 44
28.1 
30.0

28.1 
30.0 J-30.0 35.0 38.0 50.0 75.0 50 50 50 50 50 50 50 44

50.0 50.0 45
47.5
50.0

47.5
50.0

47.5
50.0

47.5
50.0

46.9
55.0

62.5
65.0 } 70.0 44 44 44 44 44 44 44 44

37.5 40.6 40.6 60.0 80.0 48 44 44 44 44
37.5
50.0

37.5
50.0

37.5
50.0

43.8
56.3

56.3
62.5

62.5
68.8

87.5
93.8 1 44 44 44 44 44 44 44 44

50.0 50.0 50.0 50.0 62.5 75.0 93.8 44 44 44 44 44 44 44 44
30.0 30.0 35.0 35.0 35.0 50.0 58.5 48 48 39 44 39 44 39 44 3944 44 44
43.8 43.8 43.8 50.0 62.5 75.0 75.0 44 44 44 44 44 44 40 40
23.1
28.1 j-28.1 28.1 31.3 50.0 62.5 75.0 40 45 4° 45 4Ô 45 40 45 40 45 «  45 40 45 44

Inside wiremen.

A tla n ta ............... 44.5 38.9 55.0 75.0 90.0 ' 54 54 48 44 44
B a ltim o re ........... 43.8 43.8 43.8 43.8 50.0 70.0 70.0 92.5 48 48 48 48 4S 41 48 44 44
B irm in g h a m . . . 62.5 62.5 50.0 50.0 50.0 62.5 80.0 100.0 44 44 44 44 44 44 44 44
B o sto n ................. 55.0 55.0 60.0 62.5 65.0 70.0 77.5 100.0 44 44 44 44 44 44 44 44
B uffa lo ................ 45.0 46.9 50.0 56.3 62.5 70.0 70.0 90 .0 48 48 42 48 42 48 42 48 44 44 44

C harleston , S.C. 33.3 33.3 33.3 33.3 57.0 80.0 80.0 54 54 « 5 4 « 5 4 44 48 44 48 48
C h icago ............... 75.0 75.0 75.0 75.0 75.0 81.3 87.5 125.0 44 44 44 44 44 44 44 44
C in c in n a ti.......... 50.0 50.0 53.1 56.3 62. 5 68.8 71.9 100.0 441 441 441 44Ì 441 44( 441 441
C le v e la n d ........... 57.5 60.0 68.8 70.0 75.0 81.3 90.0 125.0 48" 44" 44" 44" 44" 44" 44" 44"
D a lla s .................. 56.3 56.3 62.5 62.5 65.0 80.0 87.5 100.0 44 44 44 44 44 44 44 44

D en v e r ................ 56.3 56.3 56.3 60.0 62.5 82.5 82.5 100.0 44 44 44 44 44 44 44 44
D e tro i t ................ 46.9 50.0 53.1 59.4 66.9 75.0 93.8 125.0 48 45 48 45 48 48 44 44 44 44
F a ll R iv e r ......... 37.5 37.5 37.5 41.0 50.0 60.0 70.0 85.0 48 48 48 44 44 44 44 44
In d ia n a p o lis .. . 47.5 47.5 47.5 53.0 57.0 67.5 72.0 100.0 45 48 45 48 45 48 44 44 44 44 44
Jack so n v ille___ 45.0 45.0 45.0 45.0 45.0 65.0 85.0 100.0 48 45 45 48 48 48 44 44

K an sas  C ity ,M o 62.5 62.5 68.8 65.0 68.8 75.0 87.5 100.0 48 48 44 44 44 44 44 44
L i tt le  R o c k ___ 50.0 50.0 50.0 50.0 50.0 55.0 75.0 100.0 48 48 48 46 48 46 48 46 48 46 48 44
Los A ngeles___ 50.0 50.0 50.0 50.0 50.0 62.5 80.0 100.0 48 48 48 48 48 48 44 44
L o u isv ille .......... 40.0 40.0 40.0 40.0 45.0 50.0 75.0 75.0 48 48 48 48 48 48 44 44
M anchester........ 31.3 34.4 34.4 37.5 42.5 60.0 75.0 100.0 48 48 48 48 44 44 44 44

M em ph is ............ 45.0 50.0 50.0 50.0 56.3 62.5 75.0 100.0 48 44 44 44 44 44 44 44
M ilw aukee........ 45.0 50.0 50.0 50.0 56.3 56.3 75.0 85.0 44 44 44 44 44 44 44 44
M inneapo lis___ 50.0 50.0 56.3 56.3 56.3 68.8 68.8 81.3 48 44 44 44 44 44 44 44
N ew ark , N . J . . 56.3 62.5 62.5 62.5 62.5 68.8 75.0 100.0 44 44 44 44 44 44 44 44
N ew  H a v e n ___ 44.5 50.0 60.0 75.0 82.5 44 44 44 44 44

33
39
40
41 
43
43
44
45 
45

48 h o u rs  p e r  w eek , N o v em b e r to  A p ril, in c lu s ive . 
48 h o u rs  p e r  w eek, O ctober to  A p ril, in c lu sive .
44J h o u rs  p e r  w eek, O c tobe r to  A p ril, in c lu s ive .
44 hou rs  p e r  w eek, A u g u st to  D ecem ber, inc lu s ive . 
44 h o u rs  p e r  w eek, J u n e  to  A u g u st, in c lu sive .
49J h ou rs  p e r  w eek, J u n e  15 to  S ep t. 15.
44 h ou rs  p e r  w eek , J u n e  15 to  S ep t. 15.
44 hou rs  p e r  w eek, J u n e  to  S ep te m b er, inc lusive. 
44 h ou rs  p e r  w eek, J u ly  to  S ep tem b er, inc lu sive .
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84 MONTHLY LABOR REVIEW,

U N I O N  S C A L E  O F  WAGES AND H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S —
C o n t i n u e d .

I n s id e  w ire m e n —Concluded.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1910 1917 1918 1919 1920

N e w  O r l e a n s . . . 4 5 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 7 0 .0 9 0 .0 48 48 48 48 48 48 48 44
N e w  Y o r k ........... 5 6 .3 6 0 .0 60 . 0 6 0 . 0 65 0 65  n
O m a h a ................... 5 0 .0 5 0 .0 5 0 .0 5 7 .5 5 7 .5 7Ó .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . 4 5 .0 4 5 .0 45. 0 5 0 .0 5 6 .3 6 5 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
P i t t s b u r g h .......... 5 7 .5 5 7 .5 5 7 .5 6 2 .5 6 2 .5 6 8 .8 7 5 .0 1 0 0 .0 48 48 44 44 44 44 44 44

P o r t l a n d ,  O r e g . 5 6 .3 5 6 .3 5 6 .3 5 6 .3 5 6 .3 7 2 .2 8 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
P r o v i d e n c e .......... 4 3 .8 5 0 .0 5 0 .0 5 0 .0 5 5 .0 6 0 .0 7 0 .0 8 5 .0 44 44 44 44 44 44 44 44
R i c h m o n d ,  V a . 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 6 0 .0 7 5 .0 7 5 .0 48 48 48 48 48 48 44 44
S t .  L o u i s ............... 6 5 .0 7 0 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44
S t .  P a u l ................. 4 6 .9 5 0 .0 5 3 .1 5 6 .3 6 2 .5 6 8 .8 6 8 .8 8 1 .3 44 44 44 44 44 44 44 44

S a l t  L a k e  C i t y . 5 6 .3 5 6 .3 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
S a n  F r a n c i s c o . . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 7 5 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
S c r a n t o n ............... 4 6 .9 4 6 .9 4 6 .9 5 0 .0 6 0 .0 6 2 .5 7 5 .0 9 5 .0 48 48 48 44 44 44 44 44
S e a t t l e .  : ................ 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 1 0 0 .0 1 1 2 .5 44 44 44 44 44 44 40 40
W a s h i n g t o n ____ 5 5 .0 6 0 .0 6 0 .0 6 0 .0 6 0 .0 7 5 .0 1 0 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44

L in o ty p e  opera tors: B o o h  a n d  jo b .

A t l a n t a .................. 4 3 .8 4 6 .9 4 6 .9 4 6 .9 4 6 .9 4 6 .9 4 6 .9 5 7 .5 48 48 48 48 48 48 48 48
B a l t i m o r e ............. 4 6 .9 4 6 .9 4 6 .9 4 6 .9 5 0 .0 5 0 .0 6 0 .4 8 1 .3 48 48 48 48 48 48 48 48
B i r m i n g h a m . . . 5 2 .5 5 2 .5 5 4 .5 5 4 .5 5 7 .3 5 7 .3 5 7 .3 78.1 48 48 48 48 48 48 48 48
B o s t o n .................... 4 5 .8 4 7 .9 4 7 .9 4 7 .9 5 0 .0 5 4 .2 5 9 .4 7 7 .1 48 48 48 48 48 ■ 48 48 48
B u f f a l o ................... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 3 .1 5 9 .4 5 9 .4 7 1 .9 48 48 48 48 48 48 48 48

C h a r l e s t o n ,  S .C . 3 7 .5 3 7 .5 3 7 .5 5 0 .0 5 0 .0 5 0 .0 5 0 .0 48 48 48 48 48 48 48
C h i c a g o .................. 50. Ò 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 0 .2 7 7 .9 9 8 .8 48 48 48 48 48 48 48 48
C i n c i n n a t i ............ 4 9 .0 5 2 .1 5 2 .1 5 2 .1 5 4 .2 5 4 .2 5 8 .3 8 1 .3 48 48 48 48 48 48 48 48
C l e v e l a n d ............. 5 3 .8 5 3 .8 5 3 .8 5 3 .8 6 2 .5 6 2 .5 6 8 .8 8 7 .5 48 48 48 48 48 48 48 48
D a l l a s ...................... « 1 2 .5 « 1 2 .5 « 1 2 .5 « 1 2 .5 « 1 2 .0 « 1 2 .0 «  1 2 .0 « 1 5 . 0 48 48 48 48 48 48 48 48

D e n v e r ................... 5 4 .2 5 4 .2 5 4 .2 5 4 .2 5 4 .2 5 9 .4 6 5 .6 8 1 .3 48 48 48 48 48 48 48 48
D e t r o i t ................... 5 5 .0 5 5 .0 5 5 .0 5 5 .0 6 0 .5 6 0 .5 8 5 .0 1 0 0 .0 48 48 48 48 48 48 48 48
F a l l  R i v e r ........... 4 5 .8 4 6 .9 4 6 .9 6 2 .5 4&J
I n d i a n a p o l i s ___ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 6 .3 6 0 .4 8 1 .3 48 48 48 48 48 48 48 48
J a c k s o n v i l l e ___ 4 3 .8 5 2 .1 5 2 .1 5 2 .1 5 3 .1 5 3 .1 5 8 .3 7 5 .0 48 48 48 48 48 48 48 48

K a n s a s  C i ty ,M o 5 5 .2 5 5 .2 5 7 .3 5 7 .3 5 7 .3 6 2 .5 6 9 .8 7 8 .1 48 48 48 48 48 48 48 48
L i t t l e  R o c k ____ 5 0 .0 5 0 .0 5 0 .0 50. 0 5 0 .0 5 0 .0 5 0 .0 7 2 .9 48 48 48 48 48 48 48 48
L o s  A n g e l e s ____ 5 8 .3 6 0 .4 6 0 .4 6 0 .4 6 0 .4 6 2 .5 7 0 .8 8 1 .3 48 48 48 48 48 48 48 48
L o u i s v i l l e ............. 4 9 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 4 .2 5 4 .2 48 48 48 48 48 48 48 48
M a n c h e s t e r ......... 3 5 .4 3 5 .4 3 5 .4 3 5 .4 3 7 .5 3 9 .6 4 1 .7 6 6 .7 48 48 48 48 48 48 48 48

M e m p h i s ............... 6 2 .5 6 2 .5 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 8 .8 9 3 .8 48 48 48 48 48 48 48 48
M i l w a u k e e .......... 4 7 .9 5 0 .0 5 2 .1 5 2 .1 5 4 .2 5 4 .2 6 0 .4 7 5 .0 48 48 48 48 48 48 48 48
M i n n e a p o l i s ____ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 2 .1 6 1 .5 8 7 .5 48 48 48 48 48 48 48 48
N e w a r k ,  N .  J . . 4 7 .9 4 7 .9 4 7 .9 5 0 .0 5 0 .0 5 6 .3 7 2 .9 9 1 .7 48 48 48 48 48 48 48 48
N e w  H a v e n ____ 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 5 8 .3 48 48 48 48 48 48 48 48

N e w  O r l e a n s . . . 5 3 .3 5 3 .3 5 3 .3 5 3 .3 5 3 .3 7 6 .7 45 45 45
N e w  Y o r k ........... 5 4 .2 5 4 .2 5 4 .2 5 4 .2 5 4 .2 5 8 .3 7 5 .0 9 3 .8 48 48 48 48 48 48 48 48
O m a h a ................... 5 0 .0 5 0 .0 5 3 .1 5 3 .1 5 3 .1 5 3 .1 6 8 .8 8 7 .5 48 48 48 48 48 48 48 48
P h i l a d e l p h i a . . . 4 3 .8 4 5 .8 4 5 .8 4 5 .8 4 7 .9 5 4 .2 6 4 .6 1 0 0 .0 48 48 48 48 48 48 48 48
P i t t s b u r g h .......... 4 7 .9 5 0 .0 5 0 .0 5 2 .1 5 2 .1 5 6 .3 6 8 .8 8 7 .5 48 48 48 48 48 48 48 48

P o r t l a n d ,  O r e g . 6 5 .6 6 5 .6 6 5 .6 6 5 .6 6 5 .6 6 8 .8 1 0 0 .0 1 0 0 .0 48 48 48 48 48 48 48 48
P r o v i d e n c e .......... 4 7 .9 4 7 .9 4 7 .9 4 7 .9 4 7 .9 5 2 .1 5 4 .2 7 9 .2 48 48 48 48 48 48 48 48
R i c h m o n d ,  V a . 4 1 .7 4 1 .7 4 5 .8 4 5 .8 4 5 .8 4 5 .8 5 4 .2 6 2 .5 48 48 48 48 48 48 48 44
S t .  L o u i s . . , ____ 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 4 .2 5 9 .6 6 3 .8 8 7 .5 48 48 48 48 48 48 48 48
S t .  P a u l ................. 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 2 .1 5 2 .1 6 1 .5 8 7 .5 48 48 48 48 48 48 48 88

S a l t  L a k e ............. 5 6 .3 5 6 .3 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 4 .6 7 5 .0 48 48 <M 8 <8 48 48 48 <8 48 48 48 48
S a n  F r a n c i s c o . . 6 4 .4 6 4 .4 6 4 .4 6 5 .0 6 5 .0 6 8 .8 6 8 .8 8 1 .3 45 45 45 48 48 48 48 48
S c r a n t o n ............... 4 5 .8 4 5 .8 4 5 .8 4 5 .8 5 0 .0 5 0 .0 5 4 .2 8 1 .3 48 48 48 48 48 48 48 48
S e a t t l e .................... 75. 0 7 5 .0 78. 6 498o 7 « 1 0 7  1 «121 4 42 49.
W a s h i n g t o n ___ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 6 .3 7 5 .0 8 7 .5 48 48 48 48 48 48 60 48 to  4 8

«  P e r  1 ,000  e m s  n o n p a r e i l .
<* 4 5  h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .
<s F o r  m a c h i n i s t  o p e r a t o r s .
66 44  h o u r s  p e r  w e e k ,  f o r  3  m o t h s ,  b e t w e e n  J u n e  1 a n d  S e p t .  30. 
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WAGES ARTD HOURS OF LABOR. 85

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913  T O  1920, B Y  O C C U P A T I O N S —
C o n t i n u e d .

L in o ty p e  o p era to rs , d a yw o rk : N evjsp a p er .

C i ty .

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914
. ■ 

1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

A t l a n t a .................. » 8 . 5 » 8 . 5 » 8 . 5 » 8 . 5 » 8 . 5 » 8 . 5 si 8 .5 si 9 .0 48 48 48 48 48 48 48 48
B a l t i m o r e ............. 5 3 .6 5 7 .1 5 9 .5 5 9 .5 6 1 .9 6 1 .9 6 5 .5 9 3 .3 42 42 42 42 42 42 42 45
B i r m i n g h a m . . . 5 2 .5 5 3 .0 5 4 .5 5 5 .5 5 6 .5 5 7 .5 6 7 .5 6 7 .5 52 42 52 42 52 42 52 42 62 42 5242 52 4252 42
B o s t o n .................... 6 3 .0 6 3 .0 6 3 .0 6 3 .0 6 8 .0 6 8 .0 8 3 .0 9 5 .0 5242 52 42 52 42 »2 42 52 42 52 40 62 4062 42
B u f f a l o .................. 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 3 .1 5 9 .4 6 5 .6 7 1 .9 48 48 48 48 48 48 48 48

C h a r l e s t o n ,  S .C . »  9 .0 » 9 . 0 » 9 . 0 »  9 .0 »  9 .0 » 9 . 0 »  9 .0 6 4 .1 52 39 62 39 52 39 52 39 52 39 52 39 52 39 52 39
C h i c a g o .................. 6360.0 3350.0 5350.0 5350.0 5350.0 » 5 3 .0 55 6 4 .0 55 6 4 .0 48 48 45 45 45 45 524552 45
C i n c i n n a t i ........... 5 2 .1 5 4 .2 5 6 .3 5 6 .3 5 6 .3 5 6 .3 8 7 .5 100.656 4 7? 48 48 48 48 48 48 48
C l e v e l a n d ............. 5 3 .8 5 3 .8 5 3 .8 5 3 .8 6 2 .5 6 2 .5 68.8 8 7 .5 48 48 48 48 48 48 48 48
D a l l a s ...................... » 1 2 .5 » 1 2 .5 5112.5 5112.0 » 12.05112.0 »  12.0»  1 5 .0 39 39 5739 57 39 57 3 9 57 39 57 39 57 39

D e n v e r ................... 6 3 .3 6 3 .3 6 3 .3 6 3 .3 6 3 .3 7 2 .7 7 2 .7 9 7 .8 45 45 45 45 45 45 45 45
D e t r o i t ................... 5 5 .0 5 5 .0 5 5 .0 5 5 .0 6 0 .5 6 0 .5 7 4 .5 87. C 48 48 58 48 58 48 68 48 58 48 58 48 58 48
F a l l  R i v e r ........... 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 6 .9 5 0 .0 75. C 48 48 48 48 48 48 48 48
I n d i a n a p o l i s . . . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 5 6 .3 6 0 .4 8 1 .3 48 48 48 48 48 48 48 48
J a c k s o n v i l l e ___ »  9 .0 5 2 .1 5 2 .1 5 2 .1 5 2 .1 5 5 .2 5 8 .3 8 3 .3 45 48 58 48 58 48 48 48 48 48

K a n s a s  C i ty ,M o 5 9 .4 5 9 .4 5 9 .4 5 9 .4 5 9 .4 5 9 .4 68.8 9 0 .6 48 48 48 48 48 48 48 48
L i t t l e  R o c k ____ » 9 . 5 6 5 .0 6 5 .0 6 5 .0 6 5 .0 6 5 .0 7 8 .6 9 0 .5 42 42 42 42 42 42 42 42
L o s  A n g e l e s ____ 6 2 .2 6 4 .4 6 4 .4 6 4 .4 6 6 .7 6 6 .7 7 5 .6 8 6 .7 45 45 45 45 45 45 45 45
L o u i s v i l l e ............. 4 9 .0 5 0 .0 5 0 .0 5 0 .0 5 4 .2 5 4 .5 6 2 .5 8 7 .5 48 48 48 48 48 48 48 48
M a n c h e s t e r ......... 3 5 .4 3 5 .4 3 5 .4 3 5 .4 3 7 .5 3 9 .6 4 1 .7 6 6 .7 48 48 48 48 48 48 48 48

M e m p h i s ............... »  9 .5 3 1 9 .5 » 9 . 5 5 1 9 .5 »  9 .5 » 9 . 5 »  9 .5 5i 12.052 45 52 45 52 45 5245 5245 52 45 52 4552 45
M i l w a u k e e .......... 4 5 .8 4 7 .9 5 0 .0 5 0 .0 5 4 .2 5 6 .3 5 6 .3 7 7 .1 48 48 48 48 48 48 48 48
M in n e a p o l i s ____ » 1 0 .0 silO.O » 1 0 .0 » 1 0 .0 » 1 0 .0 » 1 0 .0 »  1 0 .0 »  1 1 .0 48 48 48 48 48 48 48 48
N e w a r k ,  N .  J . . 6 0 .9 6 0 .9 6 0 .9 6 0 .9 6 3 .0 6 9 .6 7 6 .1 8 9 .1 46 46 46 46 46 46 46 46
N e w  H a v e n ____ 4 6 .9 4 6 .9 4 7 .9 4 7 .9 5 0 .0 5 0 .0 5 0 .0 7 2 .9 48 48 48 48 48 48 48 48

N e w  Y o r k ........... 6 6 .7 6 6 .7 6 6 .7 6 6 .7 6 6 .7 7 1 .1 9 6 .7 1 2 2 .2 45 45 45 45 45 45 45 45
O m a h a ................... 5 0 .0 5 0 .0 5 3 .1 5 3 .1 5 3 .1 5 3 .1 68.8 8 7 .5 48 48 48 48 48 48 48 48
P h i l a d e l p h i a . . . 4 5 .8 4 5 .8 4 5 .8 4 5 .8 4 5 .8 5 2 .1 6 6 .7 8 1 .3 48 48 48 48 48 48 48 48
P i t t s b u r g h .......... 5 5 .0 6 0 .0 6 0 .0 6 0 .0 6 1 .0 6 5 .0 7 7 .0 8 7 .5 48 52 45 52 45 52 45 52 45 5245 5245 48
P o r t l a n d ,  O r e g . 6 8 .3 6 8 .3 6 8 .3 6 8 .3 6 8 .3 7 2 .7 1 0 0 .0 1 0 0 .0 45 45 45 45 45 45 45 45

P r o v i d e n c e .......... 4 7 .9 4 7 .9 5 0 .0 5 0 .0 5 0 .0 5 2 .1 6 6 .7 8 7 .5 48 48 48 48 48 48 48 48
S t .  L o u i s .......... .... » 1 1 .0 » 1 1 .0 » 1 1 .0 » 1 1 .0 5111.5 » 1 1 .5 »  11 .5 »  1 5 .0 5« 39 69 39 59 39 59 3 9 59 42 59 4  9, 59 42 59 42
S t .  P a u l ................. 5 4 .5 5 4 .5 5 4 .5 5 4 .5 5 4 .5 6 3 .0 6 3 .0 9 4 .0 48 48 48 48 48 58 48 58 48 58 4 8
S a l t  L a k e  C i t y . » 1 0 .0 » 1 0 .0 » 1 0 .0 » 1 0 .0 » 1 0 .0 » 1 0 .0 »  1 1 .0 62 1 1 .0 48 60 4 8 60 48 60 48 60 48 60 48 60 48 60 4 6 Ì

S a n  F r a n c i s c o . . 6 4 .4 6 4 .4 6 9 .0 6 9 .0 6 9 .0 6 8 .9 7 5 .6 9 3 .3 45 45 42 42 42 45 45 45
S c r a n t o n . ............. 4 7 .9 4 7 .9 4 7 .9 4 7 .9 5 2 .1 5 2 .1 6 0 .4 8 1 .3 48 48 48 48 48 48 48 48
S e a t t l e _________ 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 8 .6 8 0 .1 1 0 0 .0 1 1 4 .3 42 42 42 42 42 42 42 42
W a s h i n g t o n ___ 0 0 .7 6 0 .7 6 0 .7 6 0 .7 6 0 .7 6 9 .8 9 2 .9 1 0 4 .0 42 42 42 42 42 42 42 42

M a c h in is ts , m a n u fa c tu r in g  sh ops.

A t l a n t a .......... .. 3 5 .0 3 5 .0 3 5 .0 3 5 .0 4 0 .0 5 5 .0 7 0 .0 8 0 .0 6 0 /  54 
\  60 1 6 0 6 0 54 54 54 54

B a l t i m o r e .  _____ 3 3 .3 3 7 .5 3 7 .5 3 7 .5 (47. 0 
\ 6 5 .0

6 2 .0
6 8 .8 } 7 5 .0 7 5 .0 54 48 48 48 48 48 48 48

B i r m i n g h a m . . . 3 5 .0 / 3 5 .0  
( 4 0 .0 |4 0 . 0 4 5 .0 4 7 .5 6 0 , 0 6 8 .0 7 8 .5 6 0 /  54 

\  6 0 } 6 0 54 54 54 48 48

B o s t o n .................... (3 8 .9
\4 3 .8

3 8 .9
4 3 .8

2 8 .0
4 2 .0

3 5 .0
4 2 .0 |5 0 . 0 5 5 .0 6 5 .0 /  8 0 .0  

\  9 0 .0
4 8
54

48
54

50
54

50
54

48
50 } 48 48 4 8

B u f f a l o . . ............... 3 7 .5 3 7 .5 3 7 .5 4 0 . 0 4 0 .0 5 5 .0 7 3 .0 7 3 .0 54 54 54 5 4 /  48  t  54 j  54 54 54

61 P e r  1 ,000  e m s  n o n p a r e i l .
!>a M i n i m u m ;  m a x i m u m ,  8 h o u r s  p e r  d a y ,  48  p e r  w e e k .63 F o r  3 ,5 0 0  e m s  p e r  h o u r ;  55 c e n t s  f o r  4 ,5 0 0  e m s ,  a n d  1 c e n t,  f o r  e a c h  100 e m s  o v e r  4 ,5 0 0  p e r  h o u r .  54 F o r  3 ,5 0 0  e m s  p e r  h o u r ;  5 8  c e n t s  f o r  4 ,5 0 0  e m s ,  a n d  1 c e n t  f o r  e a c h  100 e m s  o v e r  4 ,5 0 0  p e r  h o u r .65 F o r  3 ,5 0 0  e m s  p e r  h o u r ;  70  c e n t s  f o r  4 ,5 0 0  e m s ,  a n d  1 c e n t  f o r  e a c h  100 e m s  o v e r  4 ,5 0 0  p e r  h o u r .66 W o r k  4 7 §  h o u r s ,  p a i d  f o r  48 .
67 M a x i m u m ;  m i n i m u m ,  5 J  h o u r s  p e r  d a y ,  33 p e r  w e e k ,  
w  M a x i m u m ;  m i n i m u m ,  7 h o u r s  p e r  d a y ,  42 p e r  w e e k .69 M i n i m u m ;  m a x i m u m ,  7 §  h o u r s  p e r  d a y ,  46 p e r  w e e k .69 M a x im u m ;  m i n i m u m ,  6£ h o u r s  p e r  d a y ,  3 9  p e r  w e e k .61 P e r  1 ,000  e m s  n o n p a r e i l ,  p l u s  45 c e n t s  p e r  d a y  b o n u s .62 P e r  l,QO0 e m s  n o n p a r e i l ,  a n d  $1 p e r  d a y  b o n u s .
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U N I O N  S C A L E  O P  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S — ' 
® C o n t i n u e d .

M a ch in is ts , m a n u fa c tu r in g  sh ops—Concluded.

City

C h a r l e s t o n ,S . C .  

C h i c a g o ............... .

C i n c i n n a t i ...........
C l e v e l a n d ..........
D a l l a s ...................
D e n v e r .................

D e t r o i t .................

I n d i a n a p o l i s . . .
J a c k s o n v i l l e ____
K a n s a s  C i ty ,M o
L i t t l e  R o c k ____
L o s  A n g e l e s ____
M e m p h i s ...............
M a n c h e s t e r .........
M i l w a u k e e ..........
M in n e a p o l i s ____

N e w a r k ,  N .  J . .

N e w  H a v e n ____

N e w  O r l e a n s .  

N e w  Y o r k ...........

O m a h a

P h i l a d e l p h i a . . .  

P o r t l a n d ,  O r e g .  

R i c h m o n d ,  V a .

S t .  L o u i s ...............

S t .  P a u l .................

S a l t  L a k e  C i t y .  
S a n  F r a n c i s c o . . 
S e a t t l e ....................

W a s h i n g t o n ____

R a t e  p e r  h o u r  ( c e n t s ) .

0  / 41- 7 
u (4 3 .5  
0  2 5 .0  
0  3 5 .0  

3 3 .3
4 0 .0
4 0 .0

3 9 .0 3 9 .0

5 3 6 .5  
0  4 0 . 0  
5  4 2 .5

4 0 .0

3 3 .5

3 6 .1

(3 3 .3
( 3 5 .0
3 8 .9

( 3 8 .2
( 4 0 .6

4 0 .0

33 .

45.

35.

33.

33 .

44. 
43 .
45 . 

4 0 .6

4 2 .0

3 3 .5

3 6 .1

3 3 .3
3 5 .0  
3 8 .9
3 8 .2
4 0 .6

4 0 .0

3 3 .3

4 5 .0  

35 . 5

3 7 .0  
(3 3 .5  
( 3 5 .0
4 4 .0  
43 .
4 5 .0

4 0 .6

I
1913 1914 1915 1916 1917 1918 1919 1920

3 6 .1
4 1 .7
4 3 .5

¡■32.5

3 5 .0
4 2 .0
4 0 .0

3 9 .0

3 6 .6
4 0 . 0
4 2 . 5

3 3 .5

3 6 .1

} -
3 8 .9
3 8 .2
4 0 .6

4 0 .0

4 0 . 0

9 

0

5 .0  4 5 .0

4 2 .8

5 5 .0

4 2 .0

4 5 .0

4 2 .5  

(4 2 .0  
(4 7 .0

4 7 .5
4 0 .0
5 0 . 0
4 5 .0

5 0 .0

4 0 .0
4 0 .0
4 5 .0

5 0 .0

5 0 .0  

5 6 .3

5 9 .0  

65 . 0

4 2 .0

6 0 .0

5 2 .0

7 2 .5
7 5 .0

6 2 .5
6 5 .0
7 5 .0
6 0 .0

5 5 .0

4 0 .0
4 5 .0
5 5 .0

6 0 .0

68.8
(7 3 .0
182.0

{sao'}60-0
4 8 . 0 g ; O

5 0 .0  
( 3 7 .5  
( 5 1 .0
4 4 .0

.4 0 .0

5 6 .3
5 0 .0
5 0 .0
5 0 .0
5 5 .0

7 5 .0

}S7J
6 0 .0

4 0 .0

6 2 .5
7 2 .5
7 5 .0
5 7 .5
68.0

7 3 .0

8 0 .0

5 0 .0

6 0 . 0  
7 0 . 0  
68.0

• 8 5 .0

7 0 .0
8 0 .0
7 5 .0
68.0
7 0 .0
7 0 .0
4 0 .0  
65 . 0
7 2 .5
6 5 .0
7 5 .0

6 0 .0

8 0 .0
7 3 .0
9 0 .0

7 0 .0

7 2 .0
8 0 .0  
8 0 .0

7 5 .0

7 0 .0

7 2 .5

7 5 .0
8 0 .0  
8 0 .0  
68.8 
7 8 .0

9 0 .0

100.0

7 5 .0

7 5 .0
8 0 .0
7 2 .0
8 5 .0
9 0 .0

110.0 
8 0 . 0  
8 0 .0

100.0
8 5 .0
7 0 .0

100.0
5 0 .0
7 5 .0
9 0 .0  
65. 0
7 5 .0

8 0 .0  

8 0 .0  
8 0 .0
9 0 .0

8 5 .0

[ -8 0 .0

88.0
7 5 .0

8 5 .0

9 0 .0

8 7 .5
9 0 .0
88.0 
8 1 .3  
86.0

H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 191-9 1920

54 54 54 54 4 8 48

54 ( 4 8  
(  54

4 8
54 48 48 63 48 44 44

55 521 5 2 | 48 48 48 4 8 4 8
54 54 54 5 0 5 0 5 0 5 0 5 0
54 54 4 8 48 48 48
54 54 54 54 51 4 8 4 8 48

1  5 0 5 0 ;  s o
(  5 5

5 0
55

5 0
55

50
55

5 0
55

Í 5 0  
]  5 0  
( 4 8

50 48 4 8 4 5
4 854 54 54 54 54 54 4 8

54 5 4 54 4 8 48 48 48 44
54 54 54 54 54 54 48 45

48 4 8
4854 54 54 54 48 4 8 48

48 4 8
4 8521

4 859 59 5 9 54 54 44

}  54 54 54 {
48
54

48
54

48
50 j  4 8 48

/  54 
\  59

54
59 } . . . . 4 8 48 48 4 8 48

54 54 54 48 48 48 4 8 4 8
4 8
51

4 8
51

4 8
51 Í 48 48 48 4 8 48

54 54 54 54 54 48 4 8 48

54 54 54 54 /  48  
(  54

48
54

48
54 ]• 4S

48 4 8 48 48 48 48 44 44

55 55 55 55 ( 48  
( 55 1 5 0 4 8 48

54 54 54 54 54 J 48 48 48
J  54 
\ 59

54
59 j  54 54 54 54 4 8 44

48 48 54 54 48 48 44 64 48
48 48 48 48 48 64 4 8 44 44
48 48 48 48 48 48 44 44

} 48 48 48 48 48 48 64 48 64 48

M olders, iro n .

A t l a n t a .................. 3 5 .0  3 5 .0 3 5 .0 3 5 .0 4 1 .7 5 0 .0 7 0 .0 8 0 .0 60 60 60 60 54 54 54 50
B a l t i m o r e ............. 3 6 .1 3 6 .1 3 6 .1 3 6 .1 4 6 .9 68.8 68.8 9 3 .8 54 54 54 54 48 48 48 48
B i r m i n g h a m . . . 3 6 .1 3 6 .1 3 6 .1 3 6 .1 (3 6 .1  

( 3 7 .5
4 4 .4
7 2 .0

7 0 .0
7 2 .0 j- 8 0 .0 54 54 54 54 ( 54 

(  60
54
6 0

CO 4S
B o s t o n .......... 3 8 .9 3 8 .9 3 8 .9 4 4 .4 5 0 .0 5 8 .3 5 8 .3 9 0 .0 54 54 54 54 54 54 54 48
B u f f a l o ................... 3 6 .1 3 6 .1 3 6 .1 4 1 .7 4 7 .2 5 8 .3 5 8 .3 88.0 54 54 54 54 54 54 54 48

C h i c a g o .................. 4 4 .4 4 4 .4 4 4 .4 5 0 .0 5 6 .3 68.8 8 0 .0 1 0 5 .0 54 54 54 48 48 48 48 48
C i n c i n n a t i ............ 3 6 .1 3 8 .9 3 8 .9 4 4 .4 4 4 .4 5 5 .5 5 8 .3 8 1 .3 54 54 54 54 54 54 54 48
C l e v e l a n d ............. 3 8 .9 3 8 .9 3 8 .9 3 8 .9 4 4 .4 6 1 .1 6 1 .1 9 0 .0 54 65 54 6554 65 54 54 öS 50 s« 5 0 48
D e n v e r ................... 4 4 .4 4 4 .4 4 4 .4 4 4 .4 5 0 .0 5 9 .4 7 5 .0 8 0 .0 54 54 54 54 48 48 48 48
D e t r o i t ................... 3 8 .9 3 8 .9 3 8 .9 4 4 .4 5 0 .0 6 1 .1 8 0 .0 100.0 54 54 54 54 54 54 48 48

F a l l  R i v e r ........... 3 3 .3 3 3 .3 3 3 .3
3 6 .1

3 6 .1
3 8 .9

4 1 .7
4 4 .4

5 0 .0
5 5 .6

6 5 .6
5 5 .6

7 2 .5
9 0 .0

54
54

54
54

54
54

54
54

54
54

54
54

48
54

48
48I n d i a n a p o l i s ___ 3 6 .1 3 6 .1

K a n s a s  C i ty ,M o 40. 0 4 0 .0 4 0 .0 4 5 .0 5 0 .0 6 0 .0 6 7 .5 9 0 .0 54 54 54 54 54 54 48 48
L i t t l e  R o c k ____ 3 8 .9 3 8 .9 3 8 .9 3 8 .9 4 1 .7 4 4 .4 68.0 8 0 .0 54 54 54 54 54 54 54 54
L o s  A n g e l e s ____ 8 0 .0 8 7 .5 48

54
48

48

48
48
54

L o u i s v i l l e ............. 3 0 .0 4 5 .0 4 5 .0 8 3 .0 60 54
M a n c h e s t e r ......... 7 2 .5 7 2 .5
M e m p h i s ............... 3 8 .9 4 0 .0 4 0 .0 4 0 .0 4 0 .0 56. Ó 68.0 8 2 .0 54 54 54 54 54 54 54
M in n e a p o l i s ____ 3 6 .7 3 8 .9 3 8 .9 3 8 .9 4 4 .4 5 5 .6 7 2 .5 8 7 .5 54 54 54 54 54 54 48 54
N e w a r k ,  N .  J  . . 3 8 .9 3 8 .9 3 8 .9 4 1 .7 4 7 .2 5 5 .6 7 5 .0 88.0 54 54 54 54 54 54 48 48

63 44  h o u r s  p e r  w e e k ,  J u n e  t o  S e p t e m b e r ,  i n c l u s i v e .64 4 4  h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .65 4 9 i  h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .68 54  h o u r s  p e r  w e e k ,  N o v e m b e r  t o  A p r i l ,  i n c l u s i v e .
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WAGES AND HOURS OF LABOR. 87
U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1 9 2 0 , B Y  O C C U P A T I O N S —

C o n t i n u e d .

M olders, ir o n —Concluded.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

C i ty .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

N e w  O r l e a n s . . . 3 6 .1 3 6 .1 3 6 .1 3 8 .9 5 0 .0 6 2 .5 8 0 .0 8 0 .0 54 54 54 54 48 48 48 «
N e w  Y o r k ........... 3 8 .9 4 1 .7 4 1 .7 4 1 .7 4 7 .2 5 2 .8 7 5 .0 8 8 .0 54 54 54 54 54 54 48 48
O m a h a ................... 3 6 .7 4 0 .0 4 0 .0 4 0 .0 4 5 .0 5 5 .6 68 . C 85. C 54 54 54 51 67 54 54 48 48
P h i l a d e l p h i a . . . 3 6 .1 3 8 .9 3 8 .9 4 4 .4 5 0 .0 6 8 .8 6 8 .8 100. C 54 54 54 51 54 48 48 48
P i t t s b u r g h .......... 4 4 .4 4 4 .4 4 4 .4 4 4 .4 5 0 .0 6 5 .6 7 5 .0 9 3 .8 54 54 54 54 48 48 48 48

P o r t l a n d ,  O r e g . 4 1 .7 137.5  
\4 1 . 7 j d l .  7 4 1 .7 5 6 .3 7 2 .5 8 7 .5 9 3 .8 54 54 54 54 48 48 44 41

R i c h m o n d ,  V a . 3 3 .3 3 3 .3 3 3 .3 3 3 .3 4 7 .2 5 8 .3 7 0 .0 8 0 .0 54 54 54 54 54 54 54 48
S t .  L o u i s ............... 3 8 .9 3 8 .9 38 . 9 4 1 .7 5 0 .0 6 1 .1 75 . C 9 0 .0 54 54 54 54 54 54 48 48
S t .  P a u l ................. 3 8 .9 3 8 .9 3 8 .9 4 2 .8 4 7 .2 5 5 .6 7 2 .5 9 0 . C 54 54 54 54 54 54 48 48
S a l t  L a k e  C i t y . 4 1 .7 4 1 .7 4 1 .7 4 4 .4 5 6 .3 6 2 .5 7 5 .0 8 7 .5 54 54 54 54 48 48 63 48 68 48

S a n  F r a n c i s c o . . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 3 .1 7 2 .5 8 0 .0 8 8 .0 48 48 48 48 48 68 48 44 44

S c r a n t o n ............... 2 5 .0 2 7 .5 2 7 .5 2 7 .5 3 8 .9 155. 6 
\ 5 8 .3

6 5 .0
7 1 .9

7 9 .0
8 7 .5 }  6 0 60 6 0 6 0 54 54 48 48

S e a t t l e .................... 4 4 .4 4 4 .4 4 4 .4 4 4 .4 5 6 .3 8 2 .5 8 7 .5 88. 0 54 54 54 54 48 48 44 44
W a s h i n g t o n ____ 3 0 .6 3 0 .6 3 4 .4 4 3 .8 6 8 .8 6 8 .8 8 0 .0 54 54 48 48 48 48 48

P a in te rs .

A t l a n t a .................. 3 3 .3 3 3 .3 3 3 .3 3 3 .3 3 6 .1 5 0 .0 6 0 .0 1 0 0 .0 69 53 89 53 69 53 69 53 89 53 48 44 44
B a l t i m o r e ............ 3 7 .5 3 7 .5 3 7 .5 3 7 .5 4 3 .8 5 6 .3 6 8 .8 9 0 .0 48 48 48 48 48 44 44 44
B i r m i n g h a m . . . 4 5 .0 4 5 .0 4 5 .0 4 5 .0 5 0 .0 6 2 .5 7 5 .0 8 7 .5 48 48 48 48 44 44 44 44

B o s t o n .................... 5 0 .0 150.0  
\ 5 5 .0 j-5 5 .0 6 0 .5 6 2 .5 7 5 .0 '  8 2 .5 1 0 0 .0 44 44 44 40 40 40 40 4 0

B u f f a l o ................... 4 3 .8 4 6 .9 4 6 .9 4 6 .9 5 0 .0 5 6 .3 6 2 .5 8 7 .5 48 48 68 48 68 48 68 48 JO 48 *7»48 70 48

C h a r l e s t o n ,S . C . 2 5 .0 2 5 .0 2 5 .0 2 5 .0 2 5 .0 131.3
\5 0 .0

5 0 .0
6 5 .0

6 5 .0
8 0 .0 j  48 48 48 48 48 48 48 48

C h i c a g o .................. 6 5 .0 7 0 .0 7 0 .0 7 0 .0 7 2 .5 7 5 .0 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
C i n c i n n a t i . .......... 5 0 .0 5 0 .0 5 0 .0 5 5 .0 5 5 .0 6 0 .0 6 2 .5 8 7 .5 44 44 44 44 44 44 44 44
C l e v e l a n d ............. 5 0 .0 5 0 .0 50 . 0 5 5 .0 5 5 .0 6 7 .5 7 5 .0 1 1 2 .5 44 44 44 44 44 44 44 44
D a l l a s ...................... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 0 .0 7 0 .0 8 7 .5 1 0 0 .8 44 44 44 44 44 44 44 44

D e n v e r .................. 5 0 .0 5 0 .0 5 0 .0 5 5 .0 6 2 .5 6 8 .8 8 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
D e t r o i t ................... 45. 0 4 5 .0 4 5 .0 5 0 .0 60 . 0 7 0 .0 8 0 .0 1 0 0 .0 48 48 48 44 44 44 44 44
F a l l  R i v e r ........... 37. 5 3 7 .5 3 7 .5 41. 0 4 1 .0 5 5 .0 6 2 .5 1 0 0 .0 44 44 44 44 44 44 44 44
I n d i a n a p o l i s . . . 4 7 .5 5 0 .0 5 0 .0 5 0 .0 5 5 .0 5 5 .0 7 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
J a c k s o n v i l l e ____ 3 7 .5 3 7 .5 3 7 .5 3 7 .5 4 5 .0 5 0 .0 7 5 .0 8 7 .5 48 48 48 48 48 48 44 44

K a n s a s  C i ty ,M o 6 0 .0 6 0 .0 6 0 .0 6 0 .0 6 0 .0 7 0 .0 8 2 .5 1 0 0 .0 44 44 44 44 44 44 44 44
L i t t l e  R o c k ____ 5 0 .0 5 0 .0 5 0 .0 5 5 .0 5 5 .0 6 0 .0 8 0 .0 1 0 0 .0 48 48 48 44 44 44 44 44
L o s  A n g e l e s ____ 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 5 6 .3 7 5 .0 8 7 .5 48 48 48 48 48 44 44 44
L o u i s v i l l e ............. 45 . 6 5 0 .0 50 . 0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 7 5 .0 48 48 48 48 48 48 44 44
M a n c h e s t e r ......... 3 1 .3 3 1 .3 3 7 .5 3 7 .5 5 0 .0 6 2 .5 8 0 .0 48 48 48 48 44 44 44

M e m p h i s ............... 5 0 .0 5 2 .5 5 2 .5 5 2 .5 6 0 .0 6 2 .5 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
M i l w a u k e e .......... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 5 .0 6 0 .0 7 0 .0 8 5 .0 44 44 44 44 44 44 44 44
M in n e a p o l i s ____ 5 0 .0 50. 0 50. 0 5 5 .0 55. 0 6 2 .5 7 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
N e w a r k ,  N .  J . . 4 4 .0 4 4 .0 44. 0 4 6 .9 5 0 .0 6 2 .5 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
N e w  H a v e n ------ 4 0 .9 4 0 .9 4 0 .9 4 0 .9 4 5 .5 5 3 .1 6 2 .5 8 7 .5 44 44 44 44 44 44 44 44

N e w  O r l e a n s . . . 4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 0 .0 5 0 .0 6 5 .0 7 5 .0 48 48 48 48 48 48 44 44
N  e w  Y  o r k ........... 50. 0 50. 0 50. 0 62. 5 62. 5 6 2 .5 75. 0 112. 5 44 44 44 44 44 44 44 40

44O m a h a ................... 5 0 .0 5 0 .0 5 0 .0 5 5 .0 6 2 .5 6 2 .5 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . 4 2 .5 4 2 .5 4 2 .5 4 2 .5 4 5 .0 6 0 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 40
P i t t s b u r g h .......... 55. 0 5 6 .3 5 8 .1 5 8 .1 6 5 .0 6 7 .5 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44

P o r t l a n d ,  O r e g . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 7 0 .0 9 0 .0 1 0 0 .0 48 44 44 44 44 44 44 44
P r o v i d e n c e .......... 45 . 5 45. 5 4 5 .5 45. 5 5 0 .0 6 2 .5 6 2 .5 9 0 .0 44 44 44 44 44 44 44 44
R i c h m o n d ,  V a . 3 7 .5 3 0 .6 3 0 .6 3 0 .6 3 7 .5 5 0 .0 6 0 .0 6 5 .0 48 54 54 54 48 48 48 48
S t .  L o u i s ............... 5 7 .5 6 0 .0 62 . 5 6 2 .5 6 2 .5 7 5 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
S t .  P a u l ................. 5 0 .0 5 0 .0 5 0 .0 5 5 .0 5 5 .0 6 2 .5 7 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44

67 4 9 J  h o u r s  p e r  w e e k ,  M a y  19 t o  S e p t e m b e r  15.
68 4 4  h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .
69 W o r k  53  h o u r s ,  p a i d  f o r  5 4 .
79 44  h o u r s  p e r  w e e k ,  J u l y  t o  M a r c h ,  i n c l u s i v e .
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U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S —
C o n t i n u e d .

P a in te r s—Concluded.

C i ty .

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

S a l t  L a k e  C i t y . 5 6 .3 5 6 .3 5 6 .3 6 2 .5 7 5 .0 7 5 .0 9 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
S a n  F r a n c i s c o . . 5 6 .3 5 9 .4 62. 5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 1 0 6 .3 44 44 44 44 44 44 44 44
S c r a n t o n ............... 4 0 .0 40. 0 4 2 .5 45. 0 5 0 .0 5 0 .0 6 5 .0 8 7 .5 48 48 44 44 44 44 44 44
S e a t t l e .................... 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 5 .0 7 5 .0 9 0 .0 1 0 0 .0 44 • 44 44 44 44 40 40 40
■ W a s h in g to n ____ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 75. 0 7 5 .0 9 0 .0 44 44 44 44 44 44 44 44

P la ste rers.

A t l a n t a .................. 4 5 .0 4 5 .0 4 5 .0 4 5 .0 4 5 .0 5 0 .0 6 0 .0 100.0 53 53 53 53 53 4 9 i 491 44
B a l t i m o r e ............. 62. 5 62. 5 6 2 .5 6 2 .5 68.8 7 2 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
B i r m i n g h a m . . . 62. 5 62. 5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 7 5 .0 44 44 44 44 44 44 44 44
B o s t o n .................... 6 5 .0 6 5 .0 6 5 .0 7 0 .0 7 0 .6 7 0 .0 8 0 .0 100.0 44 44 44 40 40 40 40 40
B u f f a l o ................... 6 0 .0 6 0 .0 6 0 .0 6 0 .0 65. 0 7 0 .0 8 5 .0 100.0 48 77 44 7i 44 7i 4 4 44 44 44 72 40

C h a r l e s t o n ,S . C . 4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 0 .0 5 0 .6 7 5 .0 100.073 53 73 53 73 53 73 53 73 53 48 48 48
C h i c a g o .................. 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 1 .3 87. 5 1 2 5 .0 44 44 44 44 44 44 44 44
C i n c i n n a t i ............ 68.8 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 100.0 44J 441 441 441 441 441 441 44 J
C l e v e l a n d ............. 6 2 .5 6 2 .5 68.8 68.8 7 5 .0 8 5 .0 9 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
D a l l a s ...................... 7 5 .0 8 7 .5 8 7 .5 8 7 .5 8 7 .5 100.0 1 1 2 .5 1 1 2 .5 44 44 44 44 44 44 44 44

D e n v e r ................... 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 8 7 .5 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
D e t r o i t ................... 68.8 68. S 68.8 68.8 7 5 .0 7 5 .0 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
F a l l  R i v e r ........... 5 5 .0 6 0 .0 6 0 .0 6 0 .0 65. 0 7 5 .0 8 5 .0 1 1 5 .0 48 48 48 44 44 44 41 44
I n d i a n a p o l i s . . . 6 2 .5 6 5 .0 68.8 68.8 7 2 .0 7 5 .0 8 7 .5 •100.0 441 4 4 i 441 44 i 441 441 441 44
J a c k s o n v i l l e ____ 5 6 .3 6 2 .5 6 2 .5 5 6 .3 5 6 .3 68.8 7 5 .0 8 7 .5 48 48 48 48 48 44 44 44

K a n s a s  C i ty ,M o 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 100.0 120.0 44 44 44 44 44 44 44 44
L i t t l e  R o c k ____ 6 2 .5 62. 5 62. 5 6 2 .5 75. 0 75. 0 8 7 .5 1 1 2 .5 48 48 48 74 44 74 4 4 74 4 4 74 44 44
L o s  A n g e l e s ____ 7 5 .0 7 5 .0 75. 0 75. 0 6 2 .5 7 5 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
L o u i s v i l l e ............. 6 5 .0 65. 0 65. 0 6 5 .0 6 5 .0 70. 0 7 5 .0 100.0 44 44 44 44 44 44 44 44
M a n c h e s t e r .......... 5 0 .0 5 0 .0 5 0 .0 6 0 .0 6 0 .0 7 5 .0 9 0 .0 1 1 2 .5 48 44 44 44 44 44 44 44

M e m p h i s ............... 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 8 7 .5 100.0 44 44 44 44 44 44 44 44
M i l w a u k e e .......... 6 5 .0 6 5 .0 6 5 .0 65. 0 65. 0 7 0 .0 87. 5 8 7 .5 44 44 44 44 44 44 44 44
M i n n e a p o l i s ____ 7 0 .0 7 0 .0 7 0 .0 70. 0 75. 0 7 5 .0 9 0 .0 1 1 2 .5 44 44 44 44 44 44 44 44
N e w a r k ,  N .  J . . 65. 0 65. 0 6 5 .0 7 0 .0 7 5 .0 75. 0 87. 5 1 2 5 .0 44 44 44 44 44 44 44 44
N e w  H a v e n ____ 6 0 .0 6 0 .0 6 0 .0 6 0 .0 6 5 .0 7 0 .0 8 2 .5 100.0 44 44 44 44 44 44 44 44

N e w  O r l e a n s . . . 6 2 .5 6 2 .5 5 0 .0 5 0 .0 6 2 .5 6 2 .5 7 5 .0 100.0 48 48 48 48 45 45 45
N e w  Y o r k ........... 6S. 8 68.8 68. 8 7 5 .0 7 5 .0 7 5 .0 9 3 .8 1 1 8 .8 44 44 44 44 44 44 44 44
O m a h a ................... 7 5 .0 7 5 .0 7 5 .0 75. 0 7 5 .0 8 0 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . 6 2 .5 6 2 .5 62. 5 6 5 .0 7 0 .0 75. 0 8 0 .0 1 2 5 .0 44 44 40 40 40 40 40 40
P i t t s b u r g h .......... 6 2 .5 68.8 7 1 .9 7 5 .0 7 5 .0 7 5 .0 8 5 .0 1 1 5 .0 44 44 44 44 44 44 44 44

P o r t l a n d ,  O r e g . 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 100.0 112. 5 44 44 44 44 44 44 44 44
P r o v i d e n c e .......... 62. 5 62. 5 62. 5 6 2 .5 68.8 68.8 8 0 .0 100.0 44 44 44 44 40 40 40 40
R i c h m o n d ,  V a . 3 7 .5 62. 5 7 5 .0 48 44 44
S t .  L o u i s ............ 7 5 .0 75. 0 7 5 .0 7 5 .0 75. Ò 8 7 .5 100.0 1 2 5 .0 44 44 44 44 44 44 44 44
S t .  P a u l ................. 6 2 .5 6 2 .5 6 2 .5 7 0 .0 7 0 .0 7 5 .0 9 0 .0 1 1 2 .5 44 44 44 44 44 44 44 44

S a l t  L a k e  C i t y . 75. 0 75. 0 7 5 .0 7 5 .0 8 7 .5 8 7 .5 1 0 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
S a n  F r a n c i s c o . . 8 7 .5 8 7 .5 8 7 .5 8 7 .5 8 7 .5 1 0 0 .0 1 1 2 .5 1 2 5 .0 44 44 44 40 40 40 40 40
S c r a n t o n ............... 5 5 .0 5 5 .0 6 0 .0 6 5 .0 6 5 .0 7 0 .0 8 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
S e a t t l e .................... 7 5 .0 75. 0 75. 0 7 5 .0 8 7 .5 1 0 0 .0 1 1 2 .5 1 2 5 .0 44 44 44 40 40 40 40 40
W a s h i n g t o n ____ 6 2 .5 6 2 .5 62. 5 6 2 .5 7 0 .0 7 0 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44

P la s te r e r s ’ laborers.

B o s t o n .................... /4 0 . 0 
\ 4 1 .5

4 0 .0  
41. 5 J 41. 5 4 5 .0 4 5 .0 50 .0 : 6 0 .0 8 0 .0 44 44 44 40 40 40 40 40

C h i c a g o .................. 4 8 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 6 2 .5 1 0 6 .3 44 44 44 44 44 44 44 44
C i n c i n n a t i ........... 45. 0 45. 0 45. 0 4 5 .0 4 5 .0 5 0 .0 6 5 .0 8 5 .0 45 45 45 45 45 45 45 45
C l e v e l a n d ............ 3 5 .0 3 5 .0 3 5 .0 35. 0 45. 0 55. 0i 5 7 .5 87. 5 48 48 44 44 44 44 44 44
D a l l a s ...................... 3 0 .0 35. 0 35. 0 ! 3 5 .0 5 0 .0 44 44 48 48 44

71 4 8  h o u r s  p e r  w e e k ,  N o v .  16 t o  M a r .  15.
72 44  h o u r s  p e r  w e e k ,  N o v .  14 t o  M a y  1 4 .
73 W o r k  53  h o u r s ,  p a i d  fo r  54.
u  4 8  h o u r s  p e r  w e e k ,  O c t o b e r  t o  M a r c h ,  i n c l u s i v e .
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WAGES AND HOUES OF LABOE. 89

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S —
C o n t i n u e d .

P la s te r e r s ’ laborers—Concluded.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

C i ty .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

D e n v e r .................. 4 3 .8 4 3 .8 4 3 .8 4 3 .8 5 0 .0 5 9 .4 6 8 .8 8 1 .3 44 44 44 44 44 44 44 44
D e t r o i t ................... 3 7 .5 4 3 .0 4 3 .8 4 3 .8 5 0 .0 5 0 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
I n d i a n a p o l i s ___ 4 2 .5 4 5 .0 5 0 .0 55. 0 75. 0 44 44 44 44

44
44
44J a c k s o n v i l l e ____ 38. 0 4 5 .0

K a n s a s  C i ty ,  M o 3 7 .5 4 5 .0 4 5 .0 4 5 .0 5 0 .0 5 5 .0 6 8 .8 9 0 .0 44 44 44 44 44 44 44 44
L o s  A n g e l e s ____ 6 1 .4 5 6 .3 5 6 .3 5 6 .3 5 0 .0 6 2 .5 75. 0 1 0 0 .0 44 44 44 44 44 44 44 44
L o u i s v i l l e ............. 3 8 .0 3 8 .0 3 8 .0 38. 0 4 5 .0 4 5 .0 5 5 .0 55. 0 44 44 44 44 44 44 44 47
M e m p h i s ............... 3 2 .5 3 7 .5 5 0 .0 5 0 .0 75. 0 44 44 44 44 44
M i l w a u k e e .......... 3 2 .5 3 5 .0 3 7 .5 3 7 .5 4 2 .9 5 0 .0 5 5 .0 7 0 .0 48 48 48 48 48 48 75 44 44
M in n e a p o l i s ____ 4 0 .6 4 0 .6 764o.O 764 5 .0 5 0 .0 5 5 .0 6 0 .0 8 5 .0 48 44 44 . 44 44 44 44 44
N e w  H a v e n ____ 8 7 .5

8 7 .5
5 0 .0
6 5 .0

* 44
44
45

N e w a r k ,  N .  J . . 3 5 .0 37. 5 4 5 .0 4 5 .0 5 0 .0 44 44 44 44

45

44

45N e w  O r l e a n s . . . 2 2 .5 2 2 .5 2 2 .5 2 2 .5 2 8 .3 2 8 .3 f 3 5 .0  
\  4 5 .0 } 4 8 48 48 48 45

N e w  Y o r k ........... 4 0 .6 4 0 .6 4 0 .6 4 3 .8 4 6 .9 5 6 .3 6 2 .5 8 7 .5 44 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . 4 3 .8 4 3 .8 4 4 .0 4 4 .0 4 6 .9 5 0 .0 6 2 .5 1 1 0 .0 44 44 44 40 40 44 44 44
P i t t s b u r g h .......... 4 0 .0 4 0 .0 4 0 .0 4 5 .0 4 5 .0 5 5 .0 6 0 .0 9 0 .0 44 44 44 44 44 44 44 44
P o r t l a n d ,  O r e g . 7650 .0 7650 .0 7650.0 7650.0 5 0 .0 6 2 .5 7 5 .0 9 3 .8 48 48 48 48 48 48 44 44
P r o v i d e n c e .......... 4 5 .0 5 0 .0 55. 0 7 5 .0 44 44 44 44

45 
44

R i c h m o n d ,  V a . 5 0 .0 50. 0 45
S t .  L o u i s . . " .......... 7756.3 7756.3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 7 5 .0 8 7 .5 44 44 44 44 44 44 44

S a l t  I ^ a k e  C i t y . 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 68.8 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
S a n  F r a n c i s c o . . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 62. 5 6 8 .8 8 7 .5 1 0 6 .3 44 44 44 44 44 44 44 44
S c r a n t o n ............... 35. 0 35. 0 35. 0 5 0 .0 58. 5 44 44 44 44

40
44
40
44

S e a t t l e .................... 50. 0 50. 0 50. 0 50. 0 62. 5 75. 0 87. 5 87. 5 44 44 44 44 44 44
W a s h i n g t o n ____ 3 1 .3 3 1 .3 3 1 .3 3 1 .3 3 7 .5 5 0 .0 5 0 .0 7 5 .0 44 44 44 44 44 44 44

P lu m b e rs .

A t l a n t a .................. 4 4 .4 4 4 .4 4 4 .4 4 4 .4 4 4 .4 68.8 7 5 .0 1 1 2 .5  78 53 78 53 78 53 78 53 78 53 44 44 44
B a l t i m o r e ............ 5 0 .0 5 0 .0 50 . 0 5 0 .0 5 6 .3 68.8 7 5 .0 8 7 .5 48 48 48 48 44 44 44 44
B i r m i n g h a m . . . 68.8 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 1 1 2 .5 1 5 0 .0 44 44 44 44 44 44 44 44
B o s t o n .................... 6 0 .0 6 5 .0 6 5 .0 6 5 .0 68.8 7 5 .0 8 0 .0 100.0 44 44 44 44 44 44 44 44
B u f f a l o .................. 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 68.8 7 5 -0 100.0 48 78 48 79 48 79 48 79 48 44 44 44

C h a r l e s t o n ,  S .C . 4 3 .8 4 3 .8 4 3 .8 5 0 .0 5 9 .0 7 5 .0 100.0 48 48 48 48 48 48 44
C h i c a g o .................. 7 5.6 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 4 .4 1 2 5 .0 44 44 44 44 44 44 44 44
C i n c i n n a t i ........... 6 1 .8 6 1 .8 6 1 .8 6 1 .8 6 5 .6 6 5 .6 7 5 .0 100.0 4 4 i 44 h 44 j 44 44 44 44 44
C l e v e l a n d ............. 6 2 .5 6 2 .5 6 2 .5 68.8 7 5 .0 8 1 .3 9 0 .0 100.0 44 44 44 44 44 44 44 44
D a l l a s ..................... 68.8 7 5 .0 7 5 .0 7 5 .0 8 1 .3 8 7 .5 100.0 1 2 5 .0 44 44 4 4 ' 44 44 44 44 44

D e n v e r .................. 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 8 7 .5 100.0 44 44 44 44 44 44 44 44
D e t r o i t .................. 5 6 .3 5 6 .3 6 0 .0 6 2 .5 68.8 7 5 .0 9 0 .0 1 2 5 .0 48 48 48 44 44 44 44 44
F a l l  R i v e r ........... 4 3 .8 4 3 .8 4 3 .8 5 0 .0 5 0 .0 5 6 .3 6 7 .5 100.0 48 48 48 44 44 44 44 44
I n d i a n a p o l i s . . . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 7 .5 7 5 .0 8 7 .5 100.0 44 44 44 44 44 44 44 44
J a c k s o n v i l l e ___ 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 0 .0 9 3 .8 48 4 8 48 48 48 44 44 44

K a n s a s  C i ty ,M o 6 2 .5 68.8 68.8 7 5 .0 7 5 .0 8 7 .5 100.0 100.0 48 44 44 44 44 44 44 44
L i t t l e  R o c k ____ 5 6 .3 6 2 .5 6 2 .5 6 2 .5 68.8 7 5 .0 8 7 .5 1 2 5 .0 80 48 si 44 si 44 81 44 44 44 44 44
L o s  A n g e le s ____ 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 68.8 8 1 .3 1 1 2 .5 4 8 48 4 8 48 48 48 44 44
L o u i s v i l l e ............ 6 0 .0 6 0 .0 6 0 .0 6 0 .0 6 0 .0 7 0 .0 7 0 .0 8 0 .0 44 44 44 44 44 44 44 44
M a n c h e s t e r ____ 3 1 .3 3 1 .3 3 1 .3 4 7 .7 4 7 .7 5 0 .0 7 0 .0 100.0 48 48 48 44 44 44 44 44

M e m p h i s ............... 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 8 1 .3 9 3 .8 1 2 5 .0 48 48 48 48 48 48 44 44
M il w a u k e e .......... 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 68.8 7 5 .0 8 7 .5 44 44 44 44 44 44 44 44
M in n e a p o l i s ____ 5 6 .3 6 2 .5 6 2 .5 6 2 .5 6 2 .5 68.8 7 5 .0 100.0 48 44 44 44 44 44 44 44
N e w a r k ,  N .  J . . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
N e w  H a v e n ____ 5 0 .0 5 0 .0 5 4 .5 5 4 .5 5 4 .5 6 2 .5 7 5 .0 8 7 .5 44 44 44 44 44 44 44 44

75 48  h o u r s  p e r  w e e k ,  N o v e m b e r  t o  A p r i l ,  i n c l u s i v e .  78 F o r  t e n d e r s .77 F o r  h e lp e r s .78 W o r k  5 3  h o u r s ,  p a i d  f o r  54.79 44  h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .88 44 h o u r s  p e r  w e e k ,  J u n e  t o  S e p t e m b e r ,  i n c l u s i v e .  81 4 8  h o u r s  p e r  w e e k ,  N o v e m b e r  t o  A p r i l ,  i n c l u s i v e .
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U N I O N  S C A L E  OF W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1 920 , B Y  O C C U P A T I O N S —
C o n t i n u e d .

P lu m b e r s—Concluded.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

C i ty .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

N e w  O r l e a n s . . . 5 6 .3 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 8 .8 8 0 .0 9 0 .0 48 48 48 48 48 48 48 48
N e w  Y o r k . . . . . 6 8 .8 6 8 .8 6 8 .8 6 8 .8 6 8 .8 7 5 .0 7 5 .0 1 1 2 .5 44 44 44 44 44 44 44 44
O m a h a ................... 6 8 .3 6 8 .3 6 8 .3 6 8 .3 7 5 .0 7 5 .0 8 7 .5 1 2 5 .0 44 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . (4 3 .8

\ 5 0 .0
4 3 .8
5 0 .0

4 3 .8
5 0 .0

4 3 .8  
5 0 .0 j-5 6 .3 6 2 .5 8 0 .0 9 0 .0 44 44 44 44 44 44 44 44

P i t t s b u r g h .......... 6 2 .5 6 2 .5 6 8 .8 6 8 .8 7 5 .0 7 5 .0 9 3 .8 1 0 6 .3 44 44 44 44 44 44 44 44

P o r t l a n d ,  O r e g . 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 1 .3 1 0 0 .0 1 1 2 .5 44 44 44 44 44 44 44 44
P r o v i d e n c e ____ 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 7 5 .0 7 5 . C 1 0 0 .0 44 44 44 44 44 44 44 44
R i c h m o n d ,  V a . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 7 5 .0 7 5 .0 48 48 48 48 48 48 44 44
S t .  L o u i s ............... 6 6 .3 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 1 .3 1 0 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
S t .  P a u l ................ 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 8 .8 7 5 .0 8 7 .5 44 44 44 44 44 44 44 44

S a l t  L a k e  C i t y . 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 1 0 0 .0 1 1 2 .5 44 44 44 44 44 44 44 44
S a n  F r a n c i s c o . . 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 1 .3 8 7 .5 1 0 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
S c r a n t o n ............... 5 0 .0 5 3 .1 5 3 .1 5 3 .8 5 3 .8 6 2 .5 7 5 .0 8 7 .5 48 48 82 44 44 44 44 44 44
S e a t t l e .................... 8 1 .3 7 5 .0 7 5 .0 7 5 .0 8 1 .3 9 0 .0 1 0 0 .0 1 1 2 .5 44 44 44 44 44 44 40 40
W a s h i n g t o n — 5 0 .0 5 6 .3 5 6 .3 5 6 .3 5 6 .3 7 5 .0 8 7 .5 1 0 0 .0 48 48 48 44 44 44 44 44

S h ee t-m eta l w orkers.

A t l a n t a .................. 3 3 .3 3 3 .3 3 3 .3 3 3 .3 3 3 .3 6 0 .0 6 0 .0 6 0 .0 53 53 50 50 83 50 48 48
B a l t i m o r e ............. 4 0 .0 4 0 .0 4 0 .0 4 0 .0 4 5 .8 6 2 .5 8 0 .0 8 0 .0 48 48 48 48 48 44 44
B i r m i n g h a m . . . 5 5 .0 5 5 .0 5 5 .0 5 0 .0 5 0 .0 6 5 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44
B o s t o n .................... 5 5 .0 5 5 .0 5 5 .0 6 0 .0 60. C 7 0 .1 8 0 .0 1 0 0 .0 44 44 44 44 44 44 44
B u f f a l o ................... 4 5 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 6 2 .5 8 7 .5 48 48 79 48 79 48 79 4 8 79 48 44

C h i c a g o .................. 6 5 .0 6 8 .8 6 8 .8 7 0 .0 7 0 .0 7 0 .0 7 5 .0 1 2 5 .0 44 44 44 44 44 44 44
C i n c i n n a t i ........... 4 5 .0 4 5 .0 5 0 .0 5 0 .0 50. t 5 2 .5 5 6 .0 7 0 .0 44 44 44 44 48 48 48
C l e v e l a n d ______ 4 5 .0 4 5 .0 5 0 .0 5 0 .0 6 0 .1 80 . C 85. C 1 2 5 .0 48 48 48 44 44 44 44
D a l l a s ..................... 5 0 .0 5 6 .3 6 2 .5 6 2 .5 6 8 .8 7 5 .1 8 7 .5 1 0 0 .0 48 44 44 44 44 44 44
D e n v e r .................. 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 7 5 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44

D e t r o i t ................... 4 0 .0 5 0 .0 5 0 .0 5 0 .0 6 0 .0 7 0 .0 8 0 .0 1 2 5 .0 48 48 48 48 44 44 44
F a l l  R i v e r ........... 3 7 .5 4 3 .8 5 0 .0 6 2 .5 1 0 0 .0 44 44 44
I n d i a n a p o l i s . . . 4 7 .5 5 0 .0 5 5 .0 5 5 .0 5 7 .5 6 0 .0 6 0 .0 1 0 0 .0 48 44 44 44 44 44 44
J a c k s o n v i l l e ___ 8 0 .0 8 0 .0 48
K a n s a s  C i ty ,M o 5 7 .5 6 0 .0 6 2 .5 6 2 .5 6 2 .5 6 7 .5 7 0 .0 1 0 0 .0 44 44 44 44 44 44 44

L i t t l e  R o c k . * . . . 5 0 .0 5 2 .5 5 2 .5 5 2 .5 6 0 .0 6 5 .0 8 0 .0 1 0 0 .0 48 48 48 48 48 48 8-i 48
L o s  A n g e le s ____ 5 6 .3 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 8 .5 6 8 .5 1 0 0 .0 44 44 44 44 44 44 44
L o u i s v i l l e ............. 4 0 .0 4 2 .5 4 5 .0 4 5 .0 4 7 .5 5 0 .0 6 5 .0 8 0 .0 48 48 44 44 44 44 44
M a n c h e s t e r ____ 3 4 .4 3 4 .4 3 4 .4 3 4 .4 3 4 .4 3 7 .5 4 4 .3 4 7 .7 48 48 48 48 48 44 44
M e m p h i s ............... 4 5 .0 5 0 .0 5 0 .0 5 0 .0 5 3 .1 6 2 .5 7 5 .0 1 0 0 .0 48 48 48 48 48 48 44

M i l w a u k e e .......... 4 2 .5 4 5 .0 4 7 .5 5 0 .0 5 2 .5 6 0 .0 6 0 .0 6 7 .5 48 83 48 85 48 85 48 86 48 86 48 86 48
M i n n e a p o l i s ____ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 7 0 .0 1 0 0 .0 48 48 48 48 48 44 44
N e w a r k ,  N .  J . . 6 0 .0 6 0 .0 6 0 .0 6 0 .0 6 2 .5 7 5 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44
N e w  H a v e n ____ 4 7 .7 4 7 .7 4 7 .7 5 0 .0 5 4 .5 5 9 .1 7 5 .0 8 7 .5 44 44 44 44 44 44 44
N e w  O r l e a n s . . . .......... 4 0 .0 4 0 .0 4 0 .0 4 5 .0 6 8 .8 8 0 .0 1 0 0 .0 48 48 48 44 44 44

N e w  Y o r k ........... 5 9 . 4 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 0 .0 7 5 .0 1 1 2 .5 44 44 44 44 44 44 44
O m a h a ................... 4 2 .5 4 2 .5 4 2 .5 4 2 .5 5 0 .0 6 8 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 7 0 .0 7 5 .0 1 1 0 .0 44 44 44 44 44 44 44
P i t t s b u r g h .......... 5 5 .0 5 5 .0 5 7 .5 6 0 .0 6 0 .0 7 0 .0 8 0 .0 9 0 .0 44 44 44 44 44 44 44
P o r t l a n d ,  O r e g . 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 5 .6 8 2 .5 8 6 .0 1 0 0 .0 44 44 44 44 44 44 44

P r o v i d e n c e .......... 4 6 .0 4 8 .0 4 8 .0 5 0 .0 5 2 .0 5 7 .0 6 5 .0 1 0 0 .0 44 44 44 44 44 44 44
R i c h m o n d ,  V a  . 4 1 .9 5 0 .0 7 0 .0 8 0 .0 48 48 48
S t .  L o u i s ............... 6 0 .0 6 0 .0 6 0 .0 60 . Ó 6 2 .5 6 5 .0 7 5 .0 8 5 .0 44 44 44 44 44 44 44
S t .  P a u l ................. 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 6 .3 7 0 .0 1 0 0 .0 48 48 48 48 44 44 44
S a l t  L a k e  C i t y . 5 7 .5 5 7 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44

73 44 h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .  '» 
4 8  h o u r s  p e r  w e e k ,  O c t o b e r  t o  A p r i l , i n c l u s i v e .

83 54  h o u r s  p e r  w e e k ,  J u l y  t o  A u g u s t , i n c l u s i v e .  \ 
s i 44  h o u r s  p e r  w e e k ,  J u l y  t o  S e p t e m b e r ,  i n c l u s i v e .  
85 44  h o u r s  p e r  w e e k ,  J u n e  15 t o  S e p t .  15.
83 44  h o u r s  p e r  w e e k ,  J u n e  t o  A u g u s t ,  i n c l u s i v e .
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WAGES AND HOURS OF LABOR. 9 1

U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1 9 1 3  T O  1 9 2 0 , B Y  O C C U P A T I O N S —Continued.
S h ee t-m e ta l w orkers—Concluded.

C i ty .

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 192a

S a n  F r a n c i s c o . . 6 8 .8 6 8 .8 6 8 .8 6 8 .8 7 5 .0 8 2 .5 100.0! 1 1 2 .5 44 44 44 44 44 44 44 44
S c r a n t o n ............ .. 4 3 .8 4 6 .9 4 6 .9 4 6 .9 5 0 .0 5 6 .3 7 5 .0 !  8 7 .5 48 87 48 44 44 44 44 44 44
S e a t t l e .................... 5 6 .3 6 2 .5 6 2 .5 6 2 .5 6 8 .8 8 2 .5 9 0 .0  100. C 44 44 44 44 44 44 44 44
W a s h i n g t o n ___ 50 . U 5 0 .0 5 0 .0 5 0 .0 5 6 .3 7 0 .0 7 5 .0  9 2 .5 44 44 441 441 441 44 44 44

S to n ecu tte rs .

A t l a n t a . ............... 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5
i

7 5 .0 1 0 0 .0 48 48 4 8 48 44 44 44 44
B a l t i m o r e ............ 5 0 .0 SO. 0 5 0 .0 5 6 .3 5 6 .3 5 6 .3 7 5 .0 1 0 0 .0 441 441 441 44 44 44 44 44
B i r m i n g h a m . . . 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 2 .5 6 2 . 5 9 0 .0 44 44 44 44 44 44 44 44
B o s to n . 5 6 .3 5 6 .3 5 6 . 3 5 6 . 3 6 2 . 5 7 0 .0 7 0 .0 1:00 0
B u f f a l o .................. 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 6 2 .5 75.0 100.0 48 48 48 44 44  , 44 44 44

C h i c a g o .................. 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 0 .0 7 0 .0 s i .  3 1 2 5 .0 44 44 44 44 44 44 44 4-1
C i n c i n n a t i ........... 5 6 .3 5 6 .3 6 0 .0 6 2 .5 6 5 .0 7 0 .0 '7 7 .5 1 1 5 .0 441' 441 4 4 | 441 44 44 4 P 44
C l e v e l a n d ............. 6 0 .0 6 2 .5 6 2 .5 6 2 .5 7 0 .0 7 7 .5 8 0 .0 1 1 2 .5 44 4 4 44 44 44 44 44 44
D a l l a s . . ................. 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 7 5 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44
D e n v e r ................... 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7-5.0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44

D e t r o i t ................... 6 2 .5 6 2 .5 6 2 .5 6 5 .0 7 0 .0 7 0 .0 8 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
I n d i a n a p o l i s ___ 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 2 .5 6 2 .5 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
J a c k s o n v i l l e ____ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 5 0 .0 7 5 .0 7 5 .0 45 45 45 45 45 45
K a n s a s  C i ty ,M o 5 6 .3 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
L i t t l e  R o c k ____ 5 5 .0 5 5 .0 ■55.0 5 5 .0 5 5 .0 6 0 .0 6 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44

L o u i s v i l l e ............ 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 0 .0 6 0 .0 7 5 .0 1 0 0 .0 48 48 48 44 44 44 44 44
M e m p h i s .............. 6 5 .0 6 5 .0 6 5 .0 6 5 .0 6 5 .0 7 5 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
M in n e a p o l i s ------ 5 6 .3 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 44 44 44 44 44 44 44 44
N e w a r k ,  N .  J  . . 6 8 .8 6 8 .8 6 S .8 6 8 .8 6 8 .8 68. 8 8 4 .4 1 1 2 .5 44 44 44 44 44 44 44 44
N e w  H a v e n ------ 5 6 .3 5 6 .3 5 6 .3 5 6 .3 5 6 .3 6 0 .0 6 0 .0 8 2 .5 44 44 44 44 44 44 44 44

N e w  Y o r k ........... 6 8 .8 6 8 .8 6 8 .8 6 8 .8 6 8 .8 6 8 .8 8 4 .4 1 1 2 .5 44 44 44 44 44 44 41 44
O m a h a .................. 5 8 .8 5 8 .8 5 8 .8 5 8 .8 6 2 .5 6 7 .5 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
P h i l a d e l p h i a . . . 5 0 .0 5 3 .0 5 6 .3 5 6 .3 6 5 .0 6 5 .0 8 2 .5 1 3 5 .0 44 44 44 44 44 44 44 44
P i t t s b u r g h .......... 5 0 .0 5 5 .0 5 6 .3 6 2 .5 6 2 .5 6 6 .0 7 5 .0 8 5 . C 44 44 44 44 44 44 44 44
R i c h m o n d ........... : 5 4 .5 5 4 .5 5 4 .5 5 4 .5 5 4 .5 6 2 .5 7 5 .0 8 7 .5 44 44 44 44 44 44 44 44

S t .  L o u i s ............... 56.-3 6 2 .5 6 2 .5 6 2 .5 62.-5 70.-0 8 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
S t .  P a u l ................ 5 6 .3 60. C 60 . C 60 . C 6 2 .5 6 2 .5 7 5 .0 8 7 .5 44 44 44 44 44 44 44 44
S a n  F r a n c i s c o .  . 70 .6 7 0 .0 7 0 .1 7 0 .0 7 0 .0 70 . C 1 0 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
S c r a n t o n ............... 5 0 .0 50. C 50 . C 5 0 . C 5 0 .0 56 . S 6 0 .0 9 0 .0 48 48 48 44 44 44 44 44
W a s h i n g t o n ____ 5 4 .0 5 4 . 0 5 4 .0 5 6 .3 5 6 .3 6 5 .0 8 7 .5 1 0 0 .0 44 4 4 44 44 44 44 44 44

S tr u c tu r a l- iro n  w orkers.

A t l a n t a . ............... 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 0 .0 9 5 .0 44 44 44 44 44 44 44 44
B a l t i m o r e ............. 5 6 .3 5 6 .3 5 6 .3 6 2 .5 6 2 .5 7 5 .0 1 0 0 .0 1 2 5 .0 44 44 44 44 44 44 44 44
B i r m i n g h a m . . 6 2 .5 6 2 .5 6 2 . 5 6 2 .5 6 2 .5 7 5 .0 8 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
B o s t o n .................... 6 2 .5 62. 5 6 2 .5 6 2 .5 6 8 .8 8 0 .0 8 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
B u f f a l o .................. 6 0 .0 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 0 .0 8 5 .0 1 0 0 .0 48 89 48 89 48 89 4 8 89 48 44 44 44
C h ic a g o _________ 6 8 .0 6 8 .0 6 8 .0 6 8 .0 6 9 .0 7 0 .0 8 7 .5 1 2 5 .0 44 90 44 90 44 90 44 9044 90 44 44 44
C i n c i n n a t i ........... 62. 5 6 2 .5 6 2 .5 6 2 .5 6 5 .0 7 5 .0 7 5 .0 100.0 44-i 4 4 Î 44* 44* 44 44 44 44
C l e v e l a n d ............ 6 5 .0 7 0 .0 7 0 .0 7 0 .0 8 0 .0 9 0 .0 1 0 0 .0 1 2 5 .0 «  44 9144 92 44 44 44 44 44 44
D a l l a s ..................... 6 2 .5 6 2 .5 6 7 .5 6 7 .5 6 7 .5 7 5 .0 7 5 .0 1 0 0 .0 44 44 44 44 44 44 44 44
D e n v e r .................. 5 6 .3 5 .6 .3 6,2 .5 6 2 .5 7 0 .0 7 5 .0 8 7 .5 1 0 0 .0 44 44 44 44 44 44 44 44
D e t r o i t ................. 6 0 .0 6 5 .0 6 5 .0 60.0 6 5 .0 8 0 .0 9 0 .0 1 2 5 .0 89 4  8 89 4 8 48 44 44 44 44 44
I n d i a n a p o l i s . . . 65. C 68.-0 7 0 .0 7 0 .0 7 5 .0 7 5 .0 8 5 .0 1 2 5 .0 44 44 44 44 44 44 44 44
K a n s a s  C i t y , M o 6 2 .5 6 5 .0 6 8 .8 6 8 . 8 6 8 . 8 7 5 .0 9 0 .0 1 1 0 .0 44 44 44 44 44 44 44 44
L i t t l e  R o c k ____ 8 7 .5 1 0 0 .0 44 44
L o s  A n g e le s ____1 5 0 .0 5 0 .0 5 0 . Ó 5 0 .0 50 . Ó 6 2 .5 .7 5 .0 8 7 .5 48 48 48 4-8 48 4 8 44 44

81 44  h o u r s  p e r  w e e k ,  J u n e  t o  S e p t e m b e r ,  i n c l u s i v e .
8 9 14 h o u r s  p e r  w e e k ,  J u n e  t o  S e p t e m b e r ,  i n c l u s i v e .  
90 4 8 h o u r s  p e r  w e e k ,  D e c e m b e r  t o  M a r c h ,  i n c l u s iv e .  
®l 48  h o u r s  p e r  w e e k ,  O c t o b e r  t o  A p r i l ,  i n c l u s i v e .
99 4 8  h o u r s  p e r  w e e k ,  O c t o b e r  t o  M a r c h ,  i n c l u s i v e .
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U N I O N  S C A L E  O F  W A G E S  A N D  H O U R S  O F  L A B O R ,  1913 T O  1920, B Y  O C C U P A T I O N S —
C o n c l u d e d .

S tr u c tu r a l- i r o n  workers-—Concluded.

R a t e  p e r  h o u r  ( c e n t s ) . H o u r s  p e r  w e e k .

1913 1914 1915 1916 1917 1918 1919 1920 1913 1914 1915 1916 1917 1918 1919 1920

L o u i s v i l l e ............ 5 0 .0 5 0 .0 5 0 .0 5 0 .0 6 0 .0 7 0 .0 8 0 .0 100.0 48 44 44 44 44 44 44 44
M a n c h e s t e r ____ 100.0 44
M e m p h i s _______ 02. o 6 2 .5 6 5 .0 6 5 .0 6 5 .0 Vo. 0 87. 5 100.0 44 44 44 44 44 44 44 44
M i l w a u k e e ........... 5 6 .3 62 . 5 6 2 .5 6 2 .5 6 2 .5 7 0 .0 8 0 .0 100.0 93 44 93 44 93 44 9344 93 44 9044 44 44
M in n e a p o l i s ____ 5 6 .3 6 2 .5 6 2 .5 6 2 .5 6 2 .5 68.8 8 7 .5 8 7 .5 48 91 44 94 4 4 94 44 44 44 44 44

N e w a r k ,  N .  J . . . 6 2 .5 6 2 .5 6 2 .5 68.8 7 2 .5 7 5 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
N e w  H a v e n ____ 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 8 0 .0 9 2 .5 1 0 6 .3 44 44 44 44 44 44 44 44
N e w  O r l e a n s . . . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 7 5 .0 100.0 44 44 44 44 44 44 44 44
N e w  Y o r k ........... 6 2 .5 6 2 .5 6 2 .5 6 6 .3 68.8 8 0 .0 8 7 .5 1 1 2 .5 44 44 44 44 44 44 44 44
O m a h a ................... 5 8 .8 6 0 .0 6 2 .5 6 5 .0 68.8 7 5 .0 9 0 .0 1 1 5 .0 48 48 93 4 4 9344 9344 44 44 44

P h i l a d e l p h i a . . . 6 0 .0 6 0 .0 6 0 .0 6 0 .0 7 0 .0 9 2 .5 9 2 .5 1 1 2 .5 44 44 44 44 44 44 44 44
P i t t s b u r g h .......... 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 0 .0 87. 5 1 0 0 .0 1 0 0 .0 44 44 44 44 44 44 44 44
P o r t l a n d ,  O r e g . 62. 5 6 2 .5 6 2 .5 6 2 .5 7 0 .0 8 7 .5 1 0 0 .0 1 1 2 .5 44 44 44 44 44 44 44 44
P r o v i d e n c e ____ 5 6 .3 6 2 .5 6 2 .5 6 2 .5 6 8 .8 8 0 .0 9 2 .5 1 0 0 .0 44 44 44 44 44 44 44 44
R i c h m o n d ,  V a . 5 6 .3 5 6 .3 6 2 .5 6 2 .5 6 2 .5 8 0 .0 9 2 .5 1 0 0 .0 44 44 44 44 44 44 44 44
S t .  L o u i s ............... 65. C 6 5 .0 6 5 .0 6 7 .5 7 0 .0 8 0 .0 9 2 .5 1 2 5 .0 44 44 44 44 44 44 44 44
S t .  P a u l ................ 5 6 .3 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 8 .8 8 0 .0 1 0 0 .0 48 89 48 89 4 8 89  48 89 48 44 44 44
S a l t  L a k e  C i t y . 6 2 .5 6 2 .5 6 2 .5 6 2 .5 6 8 .8 8 1 .3 1 0 0 .0 1 1 2 .5 44 44 44 44 44 44 44 44
S a n  F r a n c i s c o . . 7 5 .0 7 5 .0 7 5 .0 7 5 .0 7 5 .0 8 7 .5 1 0 0 .0 1 1 2 .5 44 44 44 44 44 44 44 44
S c r a n t o n ............... 5 6 .3 5 6 .3 5 6 .3 6 2 .5 6 2 .5 6 8 .8 8 7 .5 1 0 0 .0 48 48 48 89 48 89 48 8 9  48 44 44
S e a t t l e .................... 6 2 .5 6 2 .5 6 2 .5 6 2 .5 7 5 .0 8 7 .5 100. C 1 1 2 .5 44 44 44 44 44 44 40 44
W a s h i n g t o n ____ 5 6 .3 6 2 .5 6 2 .5 6 2 .5 7 0 .0 8 0 .0 9 2 .5 9 8 .0 44 44 44 44 44 44 44 44

89 44 h o u r s  p e r  w e e k ,  J u n e  t o  S e p t e m b e r ,  i n c l u s i v e .
90 48  h o u r s  p e r  w e e k ,  D e c e m b e r  t o  M a r c h ,  i n c l u s i v e .  
98 48  h o u r s  p e r  w e e k ,  N o v e m b e r  t o  A p r i l ,  i n c l u s i v e .
64 48  h o u r s  p e r  w e e k ,  S e p t e m b e r  t o  A p r i l ,  i n c l u s i v e .

Award of the Anthracite Coal Commission and Resultant Wage Rates.

ON August 30 the President made public the report, findings, and 
award of the Anthracite Coal Commission appointed by him on 
June 3 last. The decisions of the commission affect approxi

mately 175,000 mine workers employed in the anthracite mining: 
industry.

Since the award of the earlier anthracite commission known as the 
Anthracite Coal Strike Commission, promulgated in 1903, wages and 
conditions of labor in the anthracite industry have been fixed by 
joint agreements between the operators and the miners. The original 
award continued in force for a period of three years from April 1,1903, 
to March 31, 1906. This award fixed wages for the period covered and 
provided for a board of conciliation and a method of selecting umpires 
for the arbitration of disputes arising during the life of the agreement. 
In 1906 this agreement was extended for a second period of three 
years, or until April 1, 1909. At the expiration of this term another 
agreement extended the award for a third period, terminating March 
31, 1912. After a brief suspension of operations a new agreement 
was signed on May 20, 1912, providing for an extension of the 1903 
award and subsequent modifications for four years, or until March 31, 

" 1916. This agreement provided local conciliation machinery in addi
tion to that already set up, granted a general increase of 10 per cent 
in wages, and made certain changes in working conditions. The next 
agreement, signed May 5, 1916, continued with some modifications
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WAGES AND HOURS OF LABOR. 93

the terms and provisions of the award of the Anthracite Coal Strike 
Commission and subsequent agreements modifying or supplementing 
it, until March 31, 1920. This agreement changed the working day 
established by the commission from 9 to 8 hours and specified increases 
in wages of 3 per cent to day men whose hours were reduced from 9 
to 8, and of 7 per cent to contract miners and laborers, to firemen, 
and to day men who continued working 9 hours or more per day.

By reason of conditions which arose as a result of the war it was 
deemed advisable by operators and miners, acting in conjunction 
with the United States Fuel Administration, to modify this agreement, 
and three supplementary contracts increasing the wages of miners but 
maintaining other conditions of the 1916 agreement were made during 
the four years of its existence. These supplementary agreements 
were executed on April 25, 1917, November 17, 1917, and November 
15, 1918, and provided for a total increase of 40 per cent for contract 
miners, 25 per cent plus $1 per day for consideration miners, and an 
increase of $1.80 to $2.20 per day for day men and monthly employees.

The demands upon which the recent award was based were formu
lated at the convention of the anthracite miners held in August, 
1919. About two-thirds of the anthracite miners, organized as districts 
1, 7, and 9 of the United Mine Workers of America, were represented, 
The demands formulated at this time setting forth the changes which 
the miners desired in the 1920 agreement, were presented at a joint 
conference of representatives of anthracite operators and mine work
ers held in New York City on March 9, 1920. The demands of the 
mine workers were referred by the joint conference to a subscale com
mittee of four operators and four mine workers to consider and report 
back to the joint conference a definite recommendation on all the 
demands that were presented. This subscale committee which first 
met on March 11, 1920, was unable to reach an agreement, and on 
April 29 Secretary of Labor Wilson invited the committee to meet 
him in Washington. The Washington conference was likewise 
unable to come to an understanding, and on May 21, 1920, the 
President suggested the appointment of a commission to hear and 
decide the matters in dispute. Both operators and miners accepted 
the President’s offer, agreed that there should he no strikes or lock
outs pending the decision, and promised to abide by the decision of 
the commission. On June 3 the Anthracite Coal Commission was 
appointed by the President.1 The commission met in Scranton, Pa., 
on June 24. Public hearings were held at which both parties sub
mitted testimony. The commission’s decisions, announced on 
August 30, were not unanimous, the labor member dissenting and 
presenting a minority report setting forth reasons for his dissension.

The Majority Report.
T H E  following is the full text of the majority report as signed by 

W. O. Thompson, president of Ohio State University, chairman 
of the commission, representing the public, and by W. L. Connell, 
Scranton, Pa., representing the operators:

The public interest in the award centers chiefly around the wages determined upon 
and the effect of these wages upon prices. The commission has sought to be conserva
tive in the award while making provision for a substantial improvement in the situa-

i  F o r  a c c o u n t  o f  t h e  a p p o i n t m e n t  a n d  p e r s o n n e l  o f  t h i s  c o m m i s s i o n  s e e  M o n t h l y  L a b o b  R e v i e w , 
J u l y ,  1 920 , p .  53 .
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9 4 MONTHLY LABOE REVIEW.

tion of the miner. The award is made with the primary purpose of making the posi
tion of the men performing common ordinary labor more tolerable and of preserving 
the differentials between the several classes of labor. The commission declines to 
commit itself to an award which could justly be considered as an encouragement to the 
so-called ‘ ‘ vicious spiral ” in prices. This award while providing improved conditions 
for the employees offers no justification for any advance in the retail prices of coal, 
but on the other hand is consistent with a decline in prices. The award has not passed 
a great burden, along to the consumer of coal. Any sharp advance in the retail price 
of coal could not be charged to the operators, the miners, or the award.

In order that the possibilities of this aAvard may be realized it is important that there 
be the heartiest spirit of cooperation by all parties. It assumes that the operators 
will use every effort to keep the mines in active operation and thus afford the miner 
opportunity for regularity of employment. Much emphasis in the hearings was given 
to the statement that the anthracite industry had become substantially a continuous 
industry. I t is important that this statement be realized in experience, as it affects 
both the annual earnings and the annual production. In one of these the miner is 
vitally concerned and in the other the public is profoundly interested.

Coal mining in the past has suffered from intermittency more than most other indus
tries. Irregularity in service would in most industries be the cause of dismissal. I t 
is not so in mining. This award is made upon the assumption of increasing regularity 
of the mines and of the miner. If, for any reason, or for a number of reasons com
bined, this regularity should fail the award will be disappointing. The commission 
indulges the hope that the improved opportunity will result in developing regu
larity of employment, greater earnings for the miners and a lower cost of production 
for the operators. This points the way to a reduced cost of coal to the consumer 
while maintaining the earnings of the miner and the reasonable profits of the operator.

The terms of the award are given in detail as follows:
I. The commission adjudges and awards : That the terms and provisions of the 

award of the Anthracite Coal Strike Commission and subsequent agreements made 
in modification thereof, or supplemental thereto, as well as the rulings and decisions 
of the board of conciliation, shall be ratified and continued, excepting in so far as they 
are changed by the terms of the awards of this commission.

II. The commission adjudges and awards: That the increases provided in the 
awards of the commission hereinafter set forth shall be paid to the legal representa
tives of such employees as may have died since April 1, 1920.

D e m a n d  N o . 1.

(1 )  W e d em an d  th a t the n ex t con tract be f o r  a  p e r io d  n o t exceeding tw o  (2 ) years a n d  
tha t the m a k in g  o f  in d iv id u a l agreem ents a n d  con tracts in  the m in in g  o f  coa l sh a ll be 
p ro h ib ite d ,

The commission adjudges and awards:
(a) That item one of this demand being agreed to by both operators and miners 

be answered in the affirmative and made a part of the report.
(b) That concerning item two, the commission holds that the right of contract 

can not be denied and therefore returns a negative reply on the principle. The com
mission places on record its judgment as unfavorable to the general extension of the 
subcontract system, while recognizing the necessity of such subcontracts under cer
tain conditions. The commission recognizes, however, that abuses of the contract 
system of mining are possible and has listened with sympathy to a recital of some of 
these alleged abuses. In order to remove so far as possible all such abuses the com
mission hereby directs that upon the complaint of any employee affected, the board 
of conciliation shall reidew the practices in existing or proposed individual agree
ments and contracts as included in demand number one. The board of conciliation, 
by way of appeal, shall promptly give consideration to the complaint and render 
decision in the case. The board of conciliation, in case of appeal, shall consider 
and decide the question of the terms of the contract involving rates of pay and other 
conditions in such way as to protect and conserve the rights of all the employees in 
the colliery affected.

D e m a n d  N o . 2 .

(2 )  W e d em an d  tha t the presen t ivages o f  the an th rac ite  m in e  w orkers be increased to  
c o rre sp o n d  to the increases g ran ted  the b itu m in o u s  m in e  w orkers by the p res id en tia l coal 
com m issio n .

The commission adjudges and awards:
(a) The contract rates at each colliery shall be increased 65 per cent o v e r  and above 

the contract rates at each colliery effective April, 1916, as established under the agree
ment of May 5, 1916.
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(6) The hourly rates of outside and inside company men, receiving $1,545 or more 
per day under the agreement of May 5, 1916, shall be increased 17 per cent, said 
increase to be applied to the total rate now in effect, namely, the base rate estab
lished under the agreement of May 5, 1916, plus the war allowance granted under 
the supplemental agreement of November 15, 1918; it  being understood that the new 
rate so established shall be not less than 52| cents per hour for those employed on the 
basic 8-hour day. In the case of company men employed on the shift basis, the 
shift rate shall be increased 17 per cent, said increase to be applied to the rate now 
in effect, it  being understood that the new rate so established shall be not less than 
$4.20 per shift.

(c) The hourly rates of outside and inside employees, receiving less than $1,545 
per day under the agreement of May 5, 1916, shall be increased 4 cents per hour over 
the rates now in effect, namely, the base rate established under the agreement of 
May 5, 1916, plus the war allowance granted under the supplemental agreement of 
November 15, 1918.

(d ) The rates paid consideration miners shall be increased 17 per cent, said increase 
to be applied to the total rate now in effect, namely, the base rate established under 
the agreement of May 5, 1916, plus the war allowance granted under the supplemental 
agreement of November 15, 1918.

(e) The rates paid contract miners’ laborers and consideration miners’ laborers 
shall be increased above the rates established under the agreement of May 5, 1916, 
to the same amount per day as the increase to company laborers, at the respective 
collieries, under the provisions of clause (6) hereof, it being understood that in the 
case of contract miners’ laborers the miner is to assume and pay so much of said 
increase as shall be represented by the application of 65 per cent to the rate per basic 
shift, as established under the agreement of May 5, 1916, and the difference between 
said amount and the total increase to the contract miners’ laborer shall be assumed 
and paid by the operator.

(/) Monthly men coming under the agreement of May 5, 1916, shall be paid an in
crease of 17 per cent, said increase to be applied to the total rate now in effect, namely, 
the base rate established under the agreement of May 5, 1916, plus $54 per calendar 
month in the case of outside employees, and the base rate under said agreement plus 
$60 per calendar month in the case of inside employees.

(g ) The increases herein provided shall become effective April 1, 1920, and the 
amount due for the period April 1 to August 31, shall be paid as follows:

The amount due for April, with the pay for the first half of September, and the 
amount due for each of the succeeding four months with the pay for each semimonthly 
pay period thereafter.2

D e m a n d  N o . 3 .

(3 ) W e d em a n d  th a t a u n ifo r m  w age scale he e sta b lish ed  so th a t the v a r io u s  o c cu p a tio n s  
o f  like  character a t the severa l co llie rie s  sh a ll c o m m a n d  the sam e w age.

The commission adjudges and awards:
The board of conciliation shall act as a commission to make a study of, and report 

to, the joint conference at the expiration of this contract, or sooner if practicable, the 
matter of uniformity in day rates for the several occupations of day men of the respec
tive collieries in the anthracite field.

D e m a n d  N o . 4-

(4 ) W e d em a n d  th a t sh ovel crew s o p e ra tin g  f o r  coa l co m p a n ie s  sh a ll be p a id  n o t  less than  
the ra tes p a id  b y  con tra c to rs  to  sh o ve l m en .

The commission adjudges and awards:
This demand is based upon the fact that in many instances the rates paid to shovel 

crews working for stripping contractors are higher than the rates paid to shovel crews 
working for a company. The rates paid to company employees have been established 
for many years. In the establishment of these rates it  can be assumed that due regard 
was had for the classification of labor and the differentials. The rates paid the em
ployees of stripping contractors are fixed upon a different and independent basis. 
This demand seeks to determine the rates for one class of employees without regard to 
the effect upon other classes of company employees and upon the differentials. The 
commission therefore can not grant this demand.

2 S e c t i o n  ( g ) w a s  a b r o g a t e d  b y  t h e  P r e s i d e n t  i n  h i s  l e t t e r  o f  A u g u s t  3 0 ,1 9 2 0 ,  a c c e p t i n g  t h e  a w a r d ,  o n  t h e  
g r o u n d  t h a t  o n e  o f  t h e  b a s e s  o f  s u b m i s s i o n  w a s  t h a t  t h e  a w a r d  o f  t h e  c o m m i s s i o n  s h o u l d  b e  r e t r o a c t i v e  t o  
A p r i l  1 , a n d  t h e  q u e s t i o n  o f  b a c k  p a y  a n d  i t s  m a n n e r  o f  p a y m e n t  w a s  t h e r e f o r e  e x c l u d e d  f r o m  t h e  j u r i s 
d i c t i o n  o f  t h e  c o m m i s s i o n .
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D e m a n d  N o .  5 .

(5) W e d em a n d  th a t the 8 -h ou r d a y  he ex ten ded  to  a l l  c lasses o f  in s id e  a n d  o u ts id e  d a y  
labor a n d  m o n th ly  m e n  w ith  tim e  a n d  h a lf  tim e  f o r  o ver tim e  a n d  do u b le  tim e  f o r  S u n d a y s  
a n d  h o lid a ys .

The commission adjudges and awards:
(1) That the case of inside pumpmen and inside and outside hoisting engineers, 

working a 12-hour cross shift, shall be referred to the board of conciliation. The board 
shall work out a basis of 8-hour shifts and the rates to be paid for an 8-hour day. Pend
ing the decision of the board, inside pumpmen and inside and outside hoisting engi
neers, working a 12-hour cross shift shall continue on that basis and shall be paid the 
same increase as provided for day men under clause (b) in our answer i o  the wage 
demand. When the rates to be paid for an 8-hour day have been established by the 
board of conciliation, time in excess of 8 hours per day shall be paid for at the rate per 
hour established for the 8-hour day.

(2) The demand for time and half time for overtime and double time for Sundays 
and holidays.

I t is well known that the principle underlying this demand has been defended by its 
friends and advocates everywhere for the reason that such excess pay for overtime 
would act as a deterrent and thus serve to strengthen the 8-hour day as the normal 
working-day. The anthracite industry is now organized on the basic 8-hour day. 
The commission does not understand that either the operators or the miners desire to 
abolish the existing basic 8-hour day. I t is freely recognized that while the 8-hour 
day is generally applicable there are necessary services requiring more than an 
8-hour day. By mutual consent and agreements entered into a certain number of 
employees work a longer day and are paid the usual rates for this overtime. If this 
demand is to be interpreted as preventing overtime, except in cases of great emergency 
when special rates might well be paid, then these agreements must be set aside and 
important consequences follow the reorganization necessary.

Certain cases where a 12-hour shift is now in operation are by this commission 
referred to the board of conciliation. It is the opinion of the commission that this 
reference will bring about any desired and desirable changes. The commission does 
not desire in the least to encourage any departure from the 8-hour day or to encourage 
any permanence of long-hour days except where the necessities of the organization 
require it. Under these conditions it does not approve the demand for extra pay for 
overtime.

Upon the question of Sundays and holidays it  may be said that wThere continuous 
operation is necessary, as in many of the activities of modern industry that fact is 
taken into consideration and forms part of the contract. The commission does not 
concur in the theory that any workman should be permitted or required to work the 
52 Sundays in a year or be denied the privilege of holidays. I t is obvious that some 
one must be in service at all hours. The schedule should be so adjusted that workers 
could have relief. The commission of 1902, in recognition of this situation, definitely 
provided that men should be relieved from duty on Sundays "without loss of pay by a 
man provided by the employer to relieve them during the hours of the day shift.

The commission sees no sufficient reason for disturbing the present adjustment 
and therefore takes no further action than that contemplated in referring this demand 
to the board of conciliation as above. The demand for time and half time for over
time and double time for Sundays and holidays is denied.

D e m a n d  N o  . 6.

(6 ) W e d em a n d  a c losed  sh op  co n tra c t w hich  m ean s f u l l  r eco g n itio n  o f  the U n ited  M ine  
W orkers o f  A m erica , as a  p a r ty  to  the agreem ent.

The commission adjudges and awards:
That the commission approves the request for recognition of the United Mine 

Workers of America as party to the agreement in adjusting the differences between 
the operators and the miners in all the contractual relations between the parties and 
directs that the form of contract entered into as provided in this award shall be 
between Districts 1, 7, and 9 of the United Mine Workers of America, as represented 
by the presidents of the three Districts, and the anthracite operators.

Provided, however, that this official recognition of the United Mine Workers of 
America for the purpose of adjusting differences and strengthening collective bargain
ing does not carry with it the theory or the fact of the “ closed shop,” or the “ check 
off” and provided further, that it does not in any degree interfere with or annul the 
provisions of the award of 1902 in which the rights and privileges of nonunion men
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were stated and protected; and provided further, that in cases where nonunion em
ployees have grievances or where for any reason the grievance committee or mine 
committee fails to give such grievance consideration satisfactory to the employee, 
his right to appeal from the decision of the foreman or grievance committee and to 
the board of conciliation shall be inviolate.

D e m a n d  N o . 7.

(7) We dem a n d  th a t a l l  deadworlc sh a ll be p a id  f o r  o n  the c o n s id era tio n  basis, ex istin g  
a t the co llie ry , a n d  th a t where m ore th an  one m in er  is  e m p lo y ed  they sh a ll receive the sam e  
rate.

The commission adjudges and awards:
This demand is based upon the principle that the rates paid for an employee’s 

principal occupation should obtain when for any reason he is occupied temporarily 
in another kind of employment. The exigencies of any ordinary business may make 
such temporary transfers desirable from the standpoint of the employer. The em
ployee, however, is under no obligation to accept such transfer. In many instances 
he has a choice between idleness enforced by circumstances beyond control and the 
use of his time at such compensation as the company can offer. The arrangement 
must always, therefore, be one of mutual agreement. No adequate reason has been 
presented to the commission why the rate prevailing for any type of work should not 
govern in the case of all persons engaged in that work.

The demand is, therefore, denied.

D e m a n d  N o . 8 .

(8 ) We d em a n d  p a y m e n t f o r  a l l  sheet iro n , p r o p s , tim b er , fo r e p o l l in g ,  a n d  cribb in g .

The commission adjudges and awards:
This demand seeks to secure payment for the items named as a separate contract. 

The testimony presented did not establish the assumption that payment was not 
made for the_ work. On the other hand, the claim was distinctly made that these 
items were within the terms of the contract. The claim was made that the base rates 
established in 1902 are unfair. It should be borne in mind that in all wage adjust
ments subsequent to that date the alleged unfairness of an earlier date tends to dis
appear with each new adjustment. The demand, therefore, if granted, would 
tend to disturb the wage structure. The commission is of the opinion that the main
tenance of the wage structure subject to adjustment in rates from time to time is the 
surest method of preserving desirable features and of removing causes of grievance.

The demand is, therefore, denied.

D e m a n d  N o . 9.

(9) We d em an d  where m in ers  are p reven ted  f r o m  w o rk in g  o n  accou n t o f  lack o f  su p p lie s  
th a t they sh a ll be accorded the o p p o r tu n ity  o f  m a k in g  a sh if t a t som e other w ork .

This demand, after discussion, was, upon motion of Commissioner Ferry, withdrawn.

D e m a n d  N o . 10.

_ (10) We d em an d  in  the se tt lem e n t o f  grievan ces th a t the aggrieved  p a r tie s  sh a ll have the 
r ig h t to d em a n d  se ttlem en t u p o n  a basis o f  e q u ity , a n d  i f  such e q u ity  se tt lem e n t is  requ ested  
the c o n d itio n s  o f  1902  sh a ll n o t en ter in to  o r  p re ju d ice  the case.

The commission adjudges and awards:
The commission interprets this demand in the light of the evidence presented to 

be that in case of any grievances arising the case shall be considered in the light of 
the facts as they exist at the time and that precedents and rules established through 
experience shall not apply. This in effect would set aside or nullify many of the 
precedents developed since the award of 1902.

The plea was made that these precedents worked hardship on miners not acquainted 
with the conditions established nearly two decades ago. The evidence presented 
failed, however, to impress the commission of anything more than the theoretical 
possibility of an abuse. It also failed to show in what particulars the established 
custom had developed any abuses that would be corrected or abolished under the 
proposals in the demand.

The commission, therefore, denies the request contained in the demand.
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D e m a n d  N o . 11.

(11) W e d em a n d  th a t a  u n ifo r m  ra te  o f  17  cen ts  p e r  in ch  he p a id  f o r  a l l  refu se  in  a l l  
la n d s  o f  m in in g  u p  to  ten  f e e t  w ide , a n d  a  p r o p o r t io n a l  ra te  he a p p l ie d  f o r  a l l  over ten  fe e t .

The commission adjudges and awards:
This demand is essentially the same in principle with demand number eight in 

that it is a desire to appeal from the condition established by the award of the Anthra
cite Coal Strike Commission of 1902 and the subsequent agreements, and to provide by 
separate contract for the payment for refuse on the assumption that it is not now paid 
for. The evidence supports the statement that in many if not in all cases payment is 
made. The contention, therefore, is for a new rate based upon certain alleged unsat
isfactory rates at present in force. It was developed during the hearings that from 
time to time adjustments had been made through collective bargaining.

The commission, therefore, denies this demand.

D e m a n d  N o . 12.

(12 ) We dem a n d  th a t w herever m in ers  are n o w  p a id  o n  the car basis  th a t hereafter they  
sh a ll he p a id  o n  the lega l to n  basis, a n d  th a t dockage sh a ll he e lim in a ted .

The commission adjudges and awards:
This demand, for two things—the substitution of measure by weight for the present 

method of payment by the car and the elimination of the system of dockage—pre
sented by the miners, involves a reconstruction of the basis of pay in force from the 
beginning. The subject was before the Anthracite Coal Strike Commission in 1902 
and was made the subject of formal discussion from the legal and other points of view.

The present commission is asked to treat the same problem essentially that was 
presented to the former commission except that a price per ton is not now included 
and the elimination of the practice of dockage is included.

In support of the demand the system in use was challenged as unfair'; that payment 
resulting from an unfair system was also unsatisfactory; that the changes in the mar
keting of coal since 1902, by which smaller sizes were utilized, made it reasonable that 
the system of weighing should be applied to the miner as to the purchaser of the 
commodity. There can be no question that a just weight, in the last analysis, is the 
best test for compensation. In the development of the subject, however, the evidence 
to sustain the inference of injustice to the miner was not presented. It may be im
possible to secure and present such evidence in a conclusive manner. On the other 
hand it was affirmed that in certain collieries where payment by weight had been 
installed the practical results were no more satisfactory than where payment by the 
car was the practice. It is apparent that so long as there are impurities in the seams 
or veins a source of dissatisfaction and complaint exists. The operators will complain 
about the amount of impurities in the car and the miner about the payment. Recog
nizing the justice of both these complaints, there would appear to be an economic 
pressure on both parties to adjust the conditions so as to remove abuses. The operators 
contend that payment by the car as practiced has been brought to a substantially 
accurate basis, and that payment has been adjusted to experience under the existing 
practice until no financial hardship is put upon the miner. They further contend that 
under these conditions there is no need of a change, and that to substitute the change 
as proposed would involve a readjustment of the whole question of miners’ wages.

In the absence of conclusive evidence that the present system is working serious 
injustice to the miner, the commission denies the demand and reaffirms the award of 
1902, viz, that during the life of this award the present methods of payment for coal 
mined shall be adhered to, unless changed by mutual agreement.

D e m a n d  N o . 13.

(1 3 )  W e d em a n d  th a t o n  a l l  reel m o to rs  one m o to rm a n  a n d  tw o  hrakem en he e m p lo y e d  
a n d  th a t o n  a l l  o ther m o to rs  a n d  en g in es assistom ts o r pa tchers he em p lo yed , a n d  th a t w h en  
m o to rm en  or engineers are rep a ir in g  their m o to rs  or en g in es  th a t their a s s is ta n ts  sh a ll he 
e m p lo y ed  to h e lp  in  the w ork .

The commission adjudges and awards:
This demand looks to two things—first, the determination of how the reel motors 

shall be operated by naming the number and the grade of the men to be employed, 
and second, the determination and control of the repairs of the motors or engines by 
naming the definite employment of certain employees.

The evidence presented is not convincing as to the need of the men suggested. 
In case of trouble arising it would naturally be dealt with through the usual channels. 
Moreover, the responsibility for the property, w h i c h  is in some cases quite expensive,
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vests in the owners and operators. The responsibility for repairs also vests in the same 
persons. The assignment, therefore, of men to the repair work must always rest 
with the responsible parties.

The commission, therefore, denies the demand.

D e m a n d  N o . 14.

(14) We d em a n d  th a t f o r  a l l  to o ls  lo s t, through n o  f a u l t  o f  em p lo yees , as a  re su lt o f  
sque'ezcs, w a te r , or fir e , the m en  to he c o m p en sa ted  f o r  such losses.

The commission adjudges and awards:
Contract miners whose tools are lost through no fault of their own as the result of 

squeezes, cave-ins, and similar accidents, shall be furnished with new tools by the 
company, corresponding to the tools lost, without expense to the miner.

D e m a n d  N o . 15.

(15) W here con tract m in ers  are e m p lo y ed  d o in g  c o m p a n y  w o rk  the c o m p a n y  sh a ll s u p p ly  
them  w ith  the necessary too ls , a n d  f a i l in g  to  do so sh a ll com pen sa te  the m in ers  by  p a y in g  
each m in er  n o t less than  one extra  hou r p e r  d a y  f o r  the u se  o f  such too ls .

D e m a n d  N o . 16.

(1 6 ) We d em a n d  th a t the c o m p a n y  sh a ll s u p p ly  to  a l l  co m p a n y  m en  the necessary too ls  
fre e  o f  charge.

The commission adjudges and awards:
These two demands have been thrown together in the hearings and in the discussions 

owing to the fact that they both deal with the fact of ownership and one deals with 
the proposal of pay for the use of privately owned tools.

I t may be assumed that any long-established custom that has grown up in a com
munity, or in an industry, has some good reason for its permanence. I t  is true that 
abuses may arise from time to time and persist. I t is also to be presumed that the 
rates of pay have taken into account the conditions under which the service is ren
dered. In" the case of contract miners it  is fair to presume that the rates of pay pre
sumed private ownership of tools for all contract work and that the company work 
would be a small part of the contract miner’s labor. In that case the factor of pay 
for*the use of tools would be negligible. If, however, the amount of company work 
done by the contract miner should greatly increase and no consideration of that fact 
be given attention in the adjustment of rates, an abuse would clearly develop and a 
grievance be established. If, for example, two-thirds of a contract miner’s time was 
occupied in company work and no consideration for the use of tools be_given, the 
conditions would be quite the reverse of those under which the existing custom 
arose. The existing machinery would deal with such a grievance at any time and 
compensate the contract miner as the facts would seem to justify.

On the fact of company ownership of tools versus individual ownership, it should 
be noted that there is no rule other than custom. In a manufacturing establishment 
the lathes would be owned by the company. The same custom prevails on the farms. 
In contract labor, however, the contractor usually owns his own equipment and 
tools. Any departure from this would be the subject of consideration in the contract. 
In the mining industry the custom of private ownership of tools has developed. 
There are certain reasons for this custom, among which may be mentioned that of 
responsibility for the loss of tools. Other reasons are obvious to anyone familiar with 
the industry. The real issue is, therefore, whether under the existing custom abuses 
have developed that demand a reform of the abuses or an abolition of the custom. 
The most apparent motive for these demands was the financial one. Another demand 
is really for the relief of the miners from the burden of the investment necessary for 
ownership. The evidence was not convincing that the burden was excessive or that 
the miners themselves were urgent in the demand. No abuses of severe character 
were alleged. The commission therefore is of the opinion that there is not at the 
present time any urgency in this demand and answers it in the negative.

D e m a n d  N o . 17.

(17 ) W e d e m a n d  th a t checkw eighm en a n d  check d o ck in g  bosses be p e r m itte d  to  serve as  
m em bers  o f  m in e  co m m itte e s .

The commission adjudges and awards:
The contention here is that these men are ordinarily selected from among the miners 

and are experienced in the details about which grievances arise. It is further con-
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tended that they have been selected after the plan had been approved by the opera
tors and might reasonably be construed as employees of the company.

On the other hand, the operators contend that this demand is not in harmony with 
the agreement of 1912, in which it was stipulated that the mine committee should 
be constituted by the selection of three employees of the company. They deny that 
these men are employees of the company.

I t is clear that these men in question are elected by the contract miners and are 
paid by them. I t would require, in order to meet this demand, an amendment to the 
agreement of 1912, which the parties themselves can make, if they so desire, or an 
enforcing of the amendment by the commission. The commission declines to take 
this action, and, therefore, denies the demand.

D e m a n d  N o . 18.

(18 ) W e d em a n d  th a t where con tract m in ers  en cou n ter  a b n o rm a l co n d itio n s  in  their 
w o rk in g  p la ces  they sh a ll have the p r iv ileg e  o f  g o in g  o n  co n sidera tion  w ork . A  d e fin itio n  
o f  c o n s id era tio n  w o rk  sh a ll be w r it te n  in to  the agreem ent.

The commission adjudges and awards:
Whenever deficient or abnormal conditions are encountered in a working place by 

contract miners, the miner or miners affected shall make such fact known to the 
foreman, and if the foreman and the men affected are unable to agree upon compensa
tion based on the method or practice for such payment at the mine affected, it  shall 
be referred to the grievance committee and dealt with in the manner provided for 
other grievances. Wokk shall be continued pending the adjustment unless other
wise directed by the foreman, and whatever decision is made shall be retroactive to 
the date upon which the grievance was raised.

The Minority Report.

'T H E  minority report of Neal J. Ferry, member of the executive
*■ committee of the United Mine Workers of America and the 

labor member of the commission, contends that the commission in 
its majority report avoids and fails to recognize the three funda
mental principles underlying the demands of the miners: (1) The 
right to a living wage; (2) the right to collective action or to collective 
bargaining with employers through the leaders of their organizations 
or representatives of their own choosing; and (3) the right to an 
8-hour workday.

The Right to a Living Wage.

Concerning the first principle, the right to a living wage, the miners 
urged that the lowest-paid anthracite workers were entitled to rates 
of pay sufficient to maintain themselves and their families “ according 
to an American standard of living, on a basis of health, decency, and 
reasonable comfort.” They asked that their wages be standardized, 
that a minimum wage be established ($6 a day, that set by the 
Bituminous Commission, which would mean an increase of approxi
mately 31 per cent for tonnage workers), and that wage differentials 
above this minimum as a basis should be established. The minority 
report maintains, however, that the commission disregarded this 
request and based its increases on increased living costs. If this 
principle were applied, the contention is, the wage increases should 
have been 27 per cent, that being the percentage of increase in the 
cost of living since the last wage adjustment. The commission, how
ever, compared the increases in wages since 1903 with the increase in 
living costs since that time and found that miners’ wages were only 
17 per cent behind living costs. Wages were therefore increased 17 
per cent. The minority report says: R We are thus actually deprived 
of at least 10 per cent of the rates of pay which we already had before 
the majority award was made.”
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The Right to Bargain Collectively.

Dissatisfaction is expressed in the minority report with the decision 
of the commission concerning union recognition. Complete andformal 
recognition of the union has never been given by the operators. The 
present award recognizes the union as party  to this agreement in 
adjusting differences, provided such recognition does not involve the 
principle of the closed shop, but it  refuses to do away with individual 
agreements or subcontracting. Dissatisfaction with this decision is 
explained in the m inority report on the ground th a t stability, coop
eration, and discipline among the workers is impossible where a num
ber of contracts obtain. “ Surely the principle of collective bargain
ing m ust necessarily be destroyed if, in addition to the collective 
bargain which we are now engaged in making, individual bargains 
such as subcontracts involve can be made, and which m ust necessarily 
supersede the general one.”

The Eight-Hour Day.

With respect to the decision of the commission on the demand for 
an 8-hour day, the miners contend that the 8-hour day clause in the 
1916 agreement has been abrogated by the commission.

The wage feature of the majority report threatens the complete abrogation of the 
8-hour provision of the 1916 agreement. That this is accomplished by indirection 
renders the result no less certain and even more vicioui. What it does do is to fix 
hourly rates which will produce a minimum of approximately $1,400, provided the 
employees work the sam e hou rs as they d id  in  1919. This means, for outside employees, 
a 9f and 10 hour day, as such hours were customary in the year 1919. This is equiva
lent to penalizing the employees for their patriotic services during the war and during 
the uncertain days following the armistice. The strike commission of 1902 had fixed 
9 hours per day for practically all time workers. In the agreement of 1916 the working 
day was further reduced to 8 hours, the agreement providing that—“ Section 1 (6). 
The working day established by the Anthracite Strike Commission shall be changed 
from 9 hours to 8 hours. * * *”

With respect to the clause in the decision of the commission in 
demand No. 5, that “ the anthracite industry is now organized on the 
basic 8-hour day; the commission does not understand that either 
the operators or the miners desire to abolish the existing 8-hour 
day,” the minority report says:

Nor is there the slightest weight to the argument which may possibly be made that 
the 8-hour day provided for in the 1916 agreement meant “ basic” and not an “ actual” 
8-hour day, and that the employees themselves expected longer hours. The idea 
of a “ basic 8-hour day” is meaningless unless extra pay is given for overtime work,- 
and no such extra payment is made in the anthracite industry.

Contract Embodying Award of Commission Signed.

{“AN SEPTEMBER 2 the miners and operators signed a two-year 
^  contract embodying the terms of the award of the commission. 
This agreement was signed under protest by representatives of miners 
whose scale committee met on September 3 and telegraphed the 
President asking that the agreement be reopened for the purpose 
of giving the miners additional increases in wages. This the Presi
dent refused to do, following which a large number of the anthracite 
mine wmrkers, estimated at 100,000, went on strike as a protest against 
the awTard, although the officers of the union apparently tried to
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102 MONTHLY LABOR REVIEW.

influence the men to live lip to their promise to abide by the decisions 
of the commission until further adjustments could be made. Most of 
the striking workers, however, returned to work during the week 
beginning September 19. The agreement follows in full:

This agreement, made this 2d day of September, 1920, between Districts 1, 7, and 9, 
United Mine Workers of America, parties of the first part, and the Anthracite Oper
ators, parties of the second part, covering wages and conditions of employment in 
the anthracite fields of Pennsylvania, witnesseth:

The terms and provisions of the award of the United States Anthracite Coal Com
mission, as accepted by the President, are hereby accepted by the parties hereto.

The terms and provisions of the award of the Anthracite Coal Strike Commission 
and subsequent agreements made in modification thereof, or supplemental thereto, 
as well as the rulings and decisions of the Board of Conciliation, are hereby ratified, 
confirmed, and continued for a further period of two years, ending March 31, 1922, 
excepting in so far as they are changed by the terms and awards of the United States 
Anthracite Coal Commission, more particularly, to wit:

(a) The contract rates at each colliery shall be increased 65 per cent over and 
above the contract rates at each colliery effective April, 1916, as established under 
the agreement of May 5, 1916.

(b) The hourly rates of outside and inside company men, receiving $1,545 or more 
per day under the agreement of May 5,1916, shall be increased 17 per cent, said increase 
to be applied to the total rate now in effect, namely, the base rate established under 
the agreement of May 5, 1916, plus the war allowance granted under the supple
mental agreement of November 15, 1918; it being understood that the new rate so 
established shall be not less than 521 cents per hour for those employed on the basic 
8-hour day. In the case of company men employed on the shift basis, the shift rate 
shall be increased 17 per cent, said increase to be applied to rate now in effect i t  
being understood that the new rate so established shall not be le3s than $4.20 per shift.

(c) The hourly rate of outside and inside employees receiving less than $1,545 per 
day under the agreement of May 5, 1916, shall be increased 4 cents per hour over the 
rates now in effect, namely, the base rate established under the agreement of May 5, 
1916, plus the war allowance granted under the supplemental agreement of November 
i5, 1918.

(d ) The rates paid consideration miners shall be increased 17 per cent, said increase 
to be applied to the total rate now in effect, namely, the base rate established under 
the agreement of May 5,1916, plus the war allowance granted under the supplemental 
agreement of November 15, 1918.

(e) The rates paid contract miners’ laborers and consideration miners’ laborers 
shall be increased above the rates established under the agreement of May 5, 1916, 
to the same amount per day as the increase to company laborers, at the respective 
collieries, under the provisions of clause (6) hereof, it being understood that, in the 
case of contract miners’ laborers, the miner is to assume and pay so much of said 
increase as shall be represented by the application of 65 per cent to the rate per basic 
shift, as established under the agreement of May 5, 1916, and the difference between 
the said amount and the total increase to the contract miners’ laborers shall be assumed 
and paid by the operator.

(/) Monthly men coming under the agreement of May 5, 1916, shall be paid an 
increase of 17 per cent, said increase to be applied to the total rate now in effect, 
namely, the base rate established under the agreement of May 5, 1916, plus $54 per 
calendar month in the case of outside employees, and the base rate under said agree
ment plus $60 per calendar month in the case of inside employees.

(g) The increase herein provided shall become effective April 1, 1920.
(h) The amount due employees who may have died since April 1,1920, shall be paid 

to the legal representatives of such employees.
(i ) That the case of inside pumpmen and inside and outside hoisting engineers, 

working a 12-hour cross shift, shall be referred to the Board of Conciliation. The board 
shall work out a basis of 8-hour shifts and the rate to be paid for an 8-hour day. Pend
ing the decision of the board, inside pumpmen and inside and outside hoisting engi
neers working a 12-hour cross shift shall continue on that basis and shall be paid the 
same increase as provided for day men under clause (b) of this agreement. When the 
rates to be paid for an 8-hour day have been established by the Board of Conciliation, 
time in excess of 8 hours per day shall be paid for at the rate per hour established for 
the 8-hour day.
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O’) The Board of Conciliation shall act as a commission to make a study of and report 
to the joint conference at the expiration of this contract, or sooner, if practicable, the 
matter of uniformity in day rate for the several occupations of day men of the respective 
collieries in the anthracite field.

(k ) Contract miners whose tools are lost through no fault of their own as the result of 
squeezes, cave-ins, and similar accidents, shall be furnished with new tools by the 
company corresponding to the tools lost, without expense to the miner.

(i) Whenever deficient or abnormal conditions are encountered in a working place 
by contract miners, the miner or miners affected shall make such fact known to the 
foreman, and if the foreman and the men affected are unable to agree upon compen
sation based on the method or practice of such payment at the mine affected, it shall 
be referred to the grievance committee and dealt with in the manner provided for 
other grievances. Work shall be continued pending the adjustment unless otherwise 
directed by the foreman, and whatever decision is made shall be retroactive to the 
date upon which the grievance was raised.

On behalf of the anthracite operators-
S. D . W a r r in e r .
C. F . H u b e r .
W. J. R ic h a r d s .
W. L. Co n n e l l .

On behalf of the United Mine Workers of America:

Attest:
A. Ma r k l e , C h airm an .
Jam es  A. G o r m a n , Secretai']/.

J o h n  Collins K olodziejczak ,
Vice P r e s id e n t, D is tr ic t  N o . 1. 

T hom as K e n n e d y ,
P re s id e n t, D is tr ic t  N o . 7. 

C. J. G o l d e n ,
P re s id e n t, D is tr ic t  N o . 9. 

P hilip  M u r r a y , Vice P re sid en t.

Earnings and Rates of Wages of Anthracite Miners Resulting from the Award,

'T T IE R E  was found to exist considerable difference of opinion as to 
A the exact meaning of some of the clauses in the award. After 

consultation with various authorities it was decided to illustrate the 
working out of the agreement by presenting certain tables with 
explanation thereof.

Table 1 was prepared at the request of the Bureau of Labor Sta
tistics by Mr. Charles E. Ash, auditor, Lehigh & Wilkes-Barre Coal 
Co., Wilkes-Barre, Pa., in charge of statistics for the operators during 
the recent wage negotiations, and is based upon actual average earn
ings per hour obtained by this Bureau from 22 collieries for the half
month pay period ended January 31, 1919. These basic figures 
(column 5) were published in the R ev iew  for December, 1919, and 
reprinted in the R ev iew  for June, 1920, with corresponding data for 
the half month, ended March 31, 1920. The figures for 1919 were 
used as a base because, as will be observed from Table 2, they repre
sented a larger number of collieries and employees, the 1920* survey 
having been made at the time several of the mines were flooded. 
Though 22 collieries were covered in the first survey and 16 in the 
second, the two surveys compare very closely, the agreement of 
November, 1918, having been in effect at the time both surveys were 
made.
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T Ab i e  1 . — A V E R A G E  H O U R L Y  R A T E S  O R  E A R N I N G S  B Y  O C C U P A T I O N S  F O R  D I F F E R 
E N T  A G R E E M E N T  P E R I O D S  B A S E D  O N  F I G U R E S  O F  U N I T E D  S T A T E S  D E P A R T 
M E N T  O F  L A B O R  S U R V E Y  M A D E  I N  J A N U A R Y ,  1919.

N o .  o f  
e m 

p l o y -  
e e s  i n

B u r e a u  
o f  L a b o r  
S t a t i s 

t i c s
s u r v e y ,  

J a n .  
1919, 

s c a l e  o f  
N o v .  
1918 

( 8 - h o u r  
d a y ) . 2

U n d e r
c o m 

m is s io n
a w a r d ,

A p r .
1920

( 8 - h o u r
d a y ) . 2

P e r  c e n t  i n c r e a s e  i n  
h o u r l y  r a t e s  o r  e a r n 
i n g s .  "

O c c u p a t i o n s

m i n e s  
( B u 

r e a u  o f  
L a b o r  
S t a t i s 

t i c s
s u r v e y ,

J a n . ,
1919).

S c a le  
o f  A p r .

1912
( 9 - h o u r
d a y ) . 1

S c a le  
o f  A p r .

1916
( 8 - h o u r
d a y ) . 2 1920

o v e r
1912.

1920
o v e r
1916.

1920
o v e r
1918.

( l ) (2 ) (3 ) (4 ) (5 ) (6 ) ( 7 ) (8 ) ( 9 )

I n s i d e .

B l a c k s m i t h s ........................................................... 3 0 SO. 295 $ 0 .3 4 2 SO .592 SO .693 1 3 4 .9 1 0 2 .6 1 7 .0
B r  a t  t  i c e m e n ........................................................... 116 . 268 .3 1 1 .5 6 1 .6 5 6 1 4 4 .8 1 1 0 .9 1 7 .0
C a g e r s .......................................................................... 234 .2 3 0 .2 6 7 .5 1 7 . 605 1 6 3 .0 1 2 6 .6 1 7 .0
C a r  r u n n e r s ............................................................. 342 .2 2 2 .2 5 7 .5 0 7 .5 9 3 1 6 7 .1 1 3 0 .7 1 7 .0
C o m p a n y  m i n e r s ................................................. 656 .2 8 6 .3 3 1 .5 8 1 .6 8 0 1 3 7 .8 1 0 5 .4 1 7 .0
C o m p a n y  m i n e r s ’ l a b o r e r s .......................... 632 .2 3 8 .2 7 6 .5 2 6 .6 1 5 1 5 8 .4 1 2 2 .8 1 7 .0
C o n s i d e r a t i o n  m i n e r s ....................................... 498 . 353 .4 0 9 .6 3 6 .7 4 4 1 1 0 .8 8 1 .9 1 7 .0
C o n t r a c t  m i n e r s .................................... 4 887 .4 2 5 .4 5 8 .8 4 2 .9 9 2 3 1 3 3 .4 3 1 1 6 .6 1 7 .8

C o n t r a c t  m in e rs '*  l a b o r e r s ............................ 1 ,8 5 5 .3 6 9 .3 9 5 .6 3 9 .7 3 9 1 0 0 .3 87. o / 15 t o  20 
A v .  15 .6  

1 2 .7D o o r  t e n d e r s  ( b o y s ) .......................................... 247 .1 4 2 .1 6 5 .3 1 5 .3 5 5 1 5 0 .0
l

1 1 5 .1
D r i v e r s ....................................................................... 479 .2 1 5 .2 4 9 .4 9 9 .5 8 4 1 7 1 .6 1 3 4 .5 1 7 .0
E n ^ i n e S r s ................................................................. 121 . 252 .2 9 2 .5 4 2 - .6 3 4 1 5 1 .6 1 1 7 .1 1 7 .0
L a b o r e r s .................................................................... 1 ,2 0 0 .2 3 2 .2 6 9 .5 1 9 .6 0 7 1 6 1 .6 1 2 5 .6 1 7 .0
M a c h i n i s t s ................................................... ........... 67 .2 7 4 .3 1 8 .5 6 8 .6 6 5 1 4 2 .7 1 0 9 .1 1 7 .0
M a s o n s ........................................................................ 41 .2 8 2 .3 2 7 .5 7 7 .6 7 5 1 3 9 .4 106. 4 1 7 .0
M o to r m e n ................................................................. 247 .2 6 6 .3 0 8 .5 5 8 . 653 1 4 5 .5 1 1 2 .0 1 7 .0
M o to r  b r a k e m e n ................................................. 190 .2 1 7 .2 5 2 .5 0 2 .5 8 7 1 7 0 .5 1 3 2 .9 1 7 .0
P u m p m e n  (1 2  h o u r s ) ....................................... 104 .2 1 8 .2 3 3 .4 1 3 .4 8 3 1 2 1 .6 1 0 7 .3 1 7 .0
T i m b e r m e n *.......................................................... 136 .3 1 3 .3 6 3 .6 1 3 .7 1 7 1 2 9 .1 9 7 .5 1 7 .0
T r a c k m e n ................................................................. 163 .2 7 6 .3 2 0 .5 7 0 .6 6 7 1 4 1 .7 1 0 8 .4 1 7 .0

T o t a l  i n s i d e ...................... ....................... 1 2 ,2 4 5 .3 3 8 .3 7 3 .6 7 2 .7 8 7 1 3 2 .8 1 1 1 .0 1 7 .1

O u ts id e .

A s h m e n ...................................................................... 72 .1 8 9 .2 1 9 .4 4 4 .5 2 5 1 7 7 .8 1 3 9 .7-Í 17 t o  25  
A v .  1 8 .2  

1 7 .0B l a c k s m i t h s ............................................ .............. 60 .2 7 8 .3 2 2 .5 7 2 .6 6 9 1 4 0 .6
\

1 0 7 .8
C a g e r s .......................................................................... 119 .2 0 1 .2 3 3 .4 5 8 .5 3 6 1 6 6 .7 1 3 0 .0 1 7 .0
C a r p e n t e r s ............................................................... 250 .2 6 8 .3 1 0 .5 6 0 .6 5 5 1 4 4 .4 1 1 1 .2 1 7 .0
C a r  r u n n e r s ............................................................. 83 .1 9 8 .2 2 9 .4 5 4 .5 3 1 1 6 8 .2 1 3 1 .9 1 7 .0
E n g i n e e r s . ............................................................... 248 .2 6 5 .3 0 7 .5 3 2 .6 2 2 1 3 4 .7 1 0 2 .6 1 7 .0
F i r e m e n .................................................................... 314 .2 3 6 .2 5 3 .5 0 3 .5 8 9 1 4 9 .6 1 3 2 .8 1 7 .0

L a b o r e r s ................................................................... 1 ,2 1 1 .1 8 0 .2 0 9 .4 3 4 .5 2 5 1 9 1 .7 17 t o  25 
A v .  21 .0

L o a d e r s ...................................................................... 199 .1 9 2 .2 2 3 .4 4 8 .5 2 5 1 7 3 .4 135. 4 j 17 t o  25 
A v .  1 7 .2  

1 7 .0M a c h i n i s t s ............................................................... 112 .2 3 0 .2 6 7 .5 1 7 .6 0 5 1 6 3 .0 1 2 6 .6 1

O i l e r s  . ........................................................ 77 . 180 .2 0 9 .4 3 4 .5 2 5 1 9 1 .7 1 5 1 .2 ^ 17 t o  2 5  
A v .  2 1 .0  

1 7 .0R e p a i r m e n ............................................................... 113 .2 2 4 .2 6 0 .4 8 5 .5 6 7 1 5 3 .1 1 1 8 .1
T i m b e r  c u t t e r s ...................................................... 115 . 196 .2 2 7 .4 5 2 .5 2 9 1 6 9 .9 133. 0 1 7 .0
T r a c k m e n ................................................................. 28 .2 1 7 .2 5 2 .4 7 7 .5 5 8 1 5 7 .1 1 2 1 .4 1 7 .0

T o t a l  o u t s i d e ........................................... 3 ,0 0 1 .2 0 9 .2 4 0 .4 7 2 .5 5 9 1 6 7 .5 1 3 2 .9 1 8 .4

B r e a k e r .

D u m p m e n ................................................... 88 .1 9 3 .2 2 4 . 449 .5 2 5 1 7 2 .0 134. 4 1 7 .0
J i g  r u n n e r s  ( m e n  a n d  b o y s ) ...................... 81 .1 9 0 .2 2 0 .4 1 0 .4 6 6 1 4 5 .3 1 1 1 .8 (6)

17 t o  25P l a t e m e n ............................................................... 180 . 177 .2 0 5 .4 3 0 .5 2 5 1 9 6 .6 1 5 6 .1 1

S l a t e r s  ( b o y s ) ................................................. 580 .1 2 8 .1 4 8 .2 9 8 .3 3 8 1 6 4 .1 128. 4
A v .  22.1 

1 3 .4

T o t a l  b r e a k e r ..................................... 929 .1 4 9 . 173 .3 4 8 .4 0 3 1 7 0 .5 1 3 2 .9 15 8

G r a n d  t o t a l ............................................ 1 6 ,1 7 5 .3 0 3 .3 3 7 .6 1 6 .7 2 3 138. 6 1 1 4 .5 1 7 .4

1 E x c e p t  8 h o u r s  f o r  c o n t r a c t  m i n e r s  a n d  c o n t r a c t  m i n e r s ’ l a b o r e r s  a n d  12 h o u r s  f o r  p u m p m e n .
2 E x c e p t  12  h o u r s  f o r  p u m p m e n .
3 S e e  t e x t ,  p .  105.
4 T h e  b a s i c  r a t e  h e r e  p r e s e n t e d  f o r  t i m b e r m e n  i s  t h e  c o r r e c t  o n e ,  t h e  r a t e  a s  p u b l i s h e d  i n  t h e  Monthly 

Labor Review f o r  D e c e m b e r ,  1919, h a v i n g  e r r o n e o u s l y  i n c l u d e d  c o n t r a c t  t i m b e r m e n  i n  t h r e e  c o l l i e r i e s .
6 B o y s  4 c e n t s  p e r  h o u r ,  m e n  17 t o  25  p e r  c e n t ;  a v e r a g e ,  b o y s  a n d  m e n ,  13 .7  p e r  c e n t .
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Table 1 . — A V E R A G E  H O U R L Y  R A T E S  O R  E A R N I N G S  B Y  O C C U P A T I O N S  F O R  D I F F E R -  

E N T  A G R E E M E N T  P E R I O D S  B A S E D  O N  F I G U R E S  O F  U N I T E D  S T A T E S  D E P A R T 
M E N T  O F  L A B O R  S U R V E Y  M A D E  I N  J A N U A R Y ,  1910— C o n c l u d e d .

I t e m .
S c a le  o f  A p r .  

1912
( 9 - h o u r  d a y ) . i

S c a le  o f  A p r .  
1916

( 8 - h o u r  d a y ) . 2

B u r e a u  o f  L a b o r  
S t a t i s t i c s  

s u r v e y ,  J a n .  
1919, s c a l e  o f  

N o v .  1918 
( 8 - h o u r  d a y ) . 2

U n d e r  
c o m m i s s i o n  
a w a r d ,  A p r .  

1920
( 8 - h o u r  d a y ) . 2

G O ) (1 1 ) * (1 2 ) (1 3 ) (14 )

A g r e e m e n t  d a t e d .................................... M a y  20 , 1 9 1 2 . .  
A p r .  1, 1 9 1 2 . . .  
10 p e r  c e n t ____

10 p e r  c e n t ____
S l id i n g  s c a l e  

a b o l i s h e d .

M a y  5 , 1 9 1 6 ____
A p r .  1 , 1 9 1 6 . . . .  

3  p e r  c e n t  a d d e d  
t o r a t e ;  h o u r s  
r e d u c e d  f r o m  
9  t o  8 .

7 p e r  c e n t  . ..........

N o v .  15, 1 9 1 8 . . .  
N o v .  1, 1 9 1 8 . . . .  
$ 2 .2 0 -1 2  i n s i d e ;  

$ 2 -$ 1 .8 0  o u t 
s id e ;  $1 .20  
b o y s .

40  p e r  c e n t ..........

S e p t .  2 , 1920.
A p r .  1 , 1920.
17 p e r  c e n t ;  

$ 4 .2 0  : m i n i 
m u m ;  b o y s ,  
4  c e n t s  p e r  
h o u r .

05  p e r  c e n t  o n  
1916 b a s e . 3

E f f e c t iv e ......................
I n c r e a s e  t o  c o m p a n y  m e n .............

I n c r e a s e  o n  c o n t r a c t  r a t e s ..................

1 E x c e p t  8  h o u r s  f o r  c o n t r a c t  m i n e r s  a n d  c o n t r a c t  m i n e r s ’ l a b o r e r s  a n d  12 h o u r s  f o r  p u m p m e n
2 E x c e p t  12 h o u r s  f o r  p u m p m e n .
3 S e e  t e x t ,  b e lo w .

The hourly earnings shown in columns 3 and 4, with the exception 
of the rates for contract miners, were computed from those shown in 
column 5, which, as previously stated, were obtained from the pay 
rolls by special agents of this Bureau. These computations were 
made by taking into consideration provisions in the agreements of 
November 1, 1918, April 1, 1916, and April 1, 1912, the figures in 
column 4 being deduced from column 5 and those in column 3 from 
column 4. In the case of contract miners it was not possible to 
make the computation in the same way because the increases were 
made on gross earnings; from the miner’s gross earnings deductions 
are made for labor and supplies. Mr. Ash stated that the 1912 rate 
was based on the earnings of 13,000 miners included in a tabulation 
prepared for the 1916 wage negotiations. The earnings were those 
of 1916 while the men were still working under the scale of 1912. 
That tabulation showed average earnings equivalent to $3.40 for 
eight hours, or $0.425 per hour. There was a record of the number 
of starts, but not of the hours worked per day. The collieries were 
in operation 9 hours and it was assumed that the miners worked 
8 hours per start. The survey by the Bureau of Labor Statistics in 
1920 showed an average of 7.4 hours of work per start. The 7 per 
cent increase on gross earnings resulted in an estimated average net 
earnings of $0.458 per hour, under the 1916 agreement. The aver
age net earnings under the 1920 agreement are estimated to be 
$0.992 per hour.

Attention is called to the fact that the box headings disclose the 
dates of the various agreements and the customary hours per day in 
effect, while additional detailed information is to be found in col
umns 10 to 14, inclusive, some exceptions being shown in footnotes.

To the Bureau’s figures, shown in column 5, were added the in
creases which were brought about by the recent award, resulting in 
the present-day earnings per hour shown in column 6.

W ith the exceptions noted above, the table is in the main self- 
explanatory. The occupations shown cover practically all employees 
in the 22 mines visited. I t  will be observed th a t the occupations
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are here grouped somewhat differently from the arrangement in 
former issues of the Review, the “ breaker” employees now" being 
presented in a separate group.

Application of the Award in Specific instances.
DECAUSE of the difference of opinion on the interpretation of those 
^  clauses of the award bearing upon the wages of contract miners 
and contract miners’ laborers, concrete examples are presented below.

The application of the award to the earnings of a contract miner2 
is illustrated as follows: Assume a typical contract miner as having 
$90.20 gross earnings in a half month of 13 working days in 1916, a 
deduction of $9 for supplies and powder, and having the same out
put in 1920 as in 1916, also having a laborer whom he paid $2.60 per 
day in 1916, and who worked 13 days in the half month in both years, 
and the following results:

A P P L I C A T I O N  O F  A W A R D  T O  E A R N I N G S  O F  A  C O N T R A C T  M I N E R .

I t e m .

G r o s s  
e a r n i n g s  
i n  a  h a l f  
m o n t h ,  

1916.

D e d u c t
s u p p l i e s

a n d
p o w d e r .

D e d u c t
a m o u n t

p a i d
l a b o r e r .

N e t
e a r n i n g s .

O n  b a s e  r a t e ,  1 9 1 6 . . .  
Go p e r  c e n t  o f  1916 

b a s e  r a t e ......................

$ 9 0 .2 0  

5 8 .6 3

$ 9 .0 0 $ 3 3 .8 0

2 1 .9 7

$ 4 7 .4 0

T o t a l ..................... 1 4 8 .8 3 9 .0 0 5 5 .7 7 8 4 .0 6

It will be observed that there has been no increase in the charge for 
supplies and powder. The earnings of the contract miner’s laborer 
is still further increased under the new agreement by an additional 
amount paid by the company. In the illustration above he receives 
$13.26 from the company in addition to the $55.77 paid by the miner, 
making a total earnings of $69.03.

The following illustration shows the application of the award to a 
typical company laborer,3 assumed as having a daily rate of $2.20 
in 1916:

A p p l ic a t io n  o f  a w a rd  to  c o m p a n y  laborer.
Base rate, 1916........................................................................................................  $2. 20
War allowances........................................................................................................ 2. 00

Earnings............................................................................. ..........................  4.20
ncrease of 17 per cent of $4.20.................................................................................... 71

Rate after award........................................... ........................................ ................. 4. 91
Base, 1916................................................................................................................  2. 20

Increase over 1916........................................................................................  2.71
Applying the award to a typical contract miner’s laborer,4 

assumed as having a daily rate of $2.60 in 1916 in the same mine as 
the above company man, his daily rate is as follows:

A p p l ic a t io n  o f  a w a rd  to co n tra c t m in e r ’s laborer.
Base rate, 1916........................................................................................................  $2. 60
Increase over 1916, shown above as paid to the company man__ •............. ....... 2. 71

Rate after award................................................ .........................................  5.31
2 S e e  p a r a g r a p h  ( a )  o f  t h e  a g r e e m e n t ,  p .  102. 
s S e e  p a r a g r a p h  ( 6 )  o f  t h e  a g r e e m e n t , p .  102. 
4 S e e  p a r a g r a p h  {e )  o f t h e  a g r e e m e n t , p .  102.
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Of this new rate the miner pays his laborer:
Base, 1916 rate......................................................................................................... $2. 60
Also 65 per cent of 1916 ra te .................................................................................  1. 69

Total paid by miner.................................................................................... 4. 29
Of this new rate the company pays.......................................................................  1. 02

Total new rate.............................................. ...............................................  5. 31

Hourly Earnings, by Occupation.

IN ORDER that any desired comparison may he drawn between the 
 ̂ data obtained in the 1919 survey, which were used as the basic 

figures in Table 1, and corresponding data obtained during the 1920 
survey, Table 2 is herewith presented.

Table 2 . — A V E R A G E  H O U R L Y  R A T E S  O R  E A R N I N G S ,  B Y  O C C U P A T I O N .

O c c u p a t i o n s .

J a n u a r y , 1919 
(22  c o l l i e r i e s ) .

M a r c h ,  1920 
(1 6  c o l l i e r i e s ) .

N u m b e r  o f  
e m p l o y e e s .

A v e r a g e
h o u r l y

e a r n i n g s .

N u m b e r  o f  
e m p lo y e e s .

A v e r a g e
h o u r l y

e a r n i n g s .

I n s id e .
B l a c k s m i t h s .................................................................. ................................... 30 8 0 .5 9 2 20 8 0 .5 7 8
B r a t t i c e m e n ................................................. .................................................... 116 .5 6 1 111 .5 6 9
G a g e r s .................................................................................................... ................ 234 .5 1 7 197 .5 1 2
C a r  r u n n e r s ...................................................................................................... 342 .5 0 7 233
C o m p a n y  m i n e r s ............................................................................... 656 .5 8 1 367 .5 7 5
C o m p a n y  m i n e r s ’ l a b o r e r s ..........................; .................................... 632 .5 2 6 308 .5 2 8
C o n s i d e r a t i o n  m i n e r s ............................................................................ 498 .6 3 6 480 .6 5 7
C o n s i d e r a t i o n  m i n e r s ’ l a b o r e r s .................................................... ( i ) 202 .5 4 2
C o n t r a c t  m i n e r s .............................................. . ............................................. 4 ,8 8 7 .8 4 2 3 ,1 8 8 .9 3 4
C o n t r a c t  m i n e r s ’ l a b o r e r s ....................................................................... 1 ,8 5 5 .6 3 9 1 ,1 9 1 .6 7 9
D o o r  t e n d e r s  ( b o y s ) .................................................................................... 247 .3 1 5 156 .3 0 6
D r i v e r s .................................................................................................................. 479 .4 9 9 272 .4 9 8
E n g i n e e r s ............................................................................................................ 121 .5 4 2 100 .5 5 5
L a b o r e r s .......................................................................................................... 1 ,2 0 0 .5 1 9 736 .5 1 9
M a c h i n i s t s ...................................................................................................... 67 .5 6 8 19 .5 8 4
M a s o n s ................................................................................................................... 41 .5 7 7 29 .5 7 9
M o t o r m e n ........................................................................................................... 247 .5 5 8 202 .5 5 4
M o to r  b r a l s e m e n ....................................................................................... 190 .5 0 2 178 .4 9 7
P u m p m e n ............................................................... .......................................... 104 .4 1 7 99 .4 2 9
T i m b e r m e n ................................................................................................... 136 .6 1 3 97 .5 7 7
T r a c k m e n ..................... .............................................................. 163 .5 7 0 123 .5 7 8

T o t a l  i n s i d o ................................................................................ 1 2 ,2 4 5 .6 7 2 8 ,3 0 8 .7 1 0

O u ts id e .
A s h  m e n ............................................................................................................... 72 .4 4 4 53 .4 5 2
B l a c k s m i t h s ......................... ......................................................................... .. 60 .5 7 2 39 .5 7 4
C a g e r s ..................................................................................................................... 119 .4 5 8 84 .4 4 9
C a r p e n t e r s ............... .......................................................................................... 250 .5 6 0 163 .5 4 7
( a r  r u n n e r s ........................................................................................................ 83 .4 5 4 46 .4 5 0
E n g i n e e r s .......................................................... ................................................. 248 .5 3 2 185 .5 3 8
F i r e m e n ................................................................................................................ 314 .5 0 3 217 .5 0 1
L a b o r e r s .............................................................................................................. 1 ,2 1 1 .4 3 4 718 .4 3 8
L o a d e r s ................................................................................................................. 199 .4 4 8 142 .4 4 9
M a c h i n i s t s ............................................................................................ ............. 112 .5 1 7 117 .5 0 9
O i l e r s .............................................. ....................................................................... 77 .4 3 4 42 .4 3 8
R e p a i r  m e n ........................................................................................................ 113 .4 8 5 21 .4 8 0
T i m b e r  c u t t e r s ................................................................................................. 115 .4 5 2 92 .4 4 8
T r a c k m e n ........................................................................................................... 28 .4 7 7 26 .4 5 4

T o t a l  o u t s i d e ...................................................................................... 3 ,0 0 1 .4 7 2 1 ,9 4 5 .4 7 4

B r e a lx r . -  -  '

D u m p  m e n ........................................................................................................ 88 .4 4 9 57 .4 4 6
J i g  r u n n e r s  ( m e n  a n d  b o y s ) ................................................................. 81 .4 1 0 54 .4 2 4
P l a t e  m e n ........................................................................................................... ISO .4 3 0 112 .4 2 3
S l a t e r s  ( b o y s ) ................................................................................................... 580 .2 9 8 345 .3 0 3

T o t a l  b r e a k e r ..................................................................................... 929 .3 4 8 568 .3 5 2

G r a n d  t o t a l .......................................................................................... 1 6 ,1 7 5 .6 1 6 1 0 ,8 2 1 .6 4 8

1 I n c l u d e d  w i t h  c o m p a n y  m i n e r s ’ l a b o r e r s .  
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Application of Award to Employees Paid by the Day.

T"*HE practical application of the award, so far as it affects employees 
A paid by the day, is illustrated by the following tabulation 

which, like Table 1, was prepared by Mr. Ash at the request of this 
Bureau:

Table 3— T Y P I C A L  C H A N G E S  I N  W A G E  R A T E S  P E R  D A Y ,  1912 T O  1920.

I t e m .

1912 r a t e  
( 9 - h o u r  
d a y ) .

(1 )

1916 r a t e  
( 8 - h o u r  
d a y ) .

(2 )

W a r
a l l o w 
a n c e .

(3 )

1918 r a t e  
( 8 - h o u r  
d a y ) .

(4 )

N e w
r a t e ,
1920.

(5 )

P e r

1920 o v e r  
1912.

(6 )

c e n t  i n c r e

1920 o v e r  
1916.

(7 )

a s e .

1920 o v e r  
1918.

(8 )

O u t s i d e  d a y  m e n . . . - . . « . 5 0 $ 1 .5 5 $ 1 .8 0 $ 3 .3 5 $ 4 .2 0 1 8 0 .0 1 7 1 .0 2 5 .4
1 .6 0 1 .6 5 1 .8 0 3 .4 5 4 .2 0 1 6 2 .5 1 5 4 .5 2 1 .7
1 .7 0 1 .7 5 1 .8 0 3 .5 5 4 .2 0 1 4 7 .1 1 4 0 .0 1 8 .3
1 .8 0 1 .8 5 1 .8 0 3 .6 5 4. 27 1 3 7 .2 130. 8 1 7 .0
1 .9 0 1 .9 6 1 .8 0 3 .7 6 4 .4 0 1 3 1 .6 1 2 4 .5 1 7 .0
2 .0 0 2 .0 6 1 .8 0 3 .8 6 4 .5 2 1 2 6 .0 1 1 9 .4 1 7 .0
2 .1 0 2 .1 6 1 .8 0 3 .9 6 4 .6 3 1 2 0 .5 1 1 4 .4 1 7 .0
2 .2 0 2 .2 7 1 .8 0 4 .0 7 4 .7 6 1 1 6 .4 1 0 9 .7 1 7 .0
2 .3 0 2 .3 7 1 .8 0 4 .1 7 4 .8 8 1 1 2 .2 1 0 5 .9 1 7 .0
2 .4 0 2 .4 7 2 .0 0 4 .4 7 5 .2 3 1 1 7 .9 1 1 1 .7 1 7 .0
2 .5 0 2 .5 8 2 .0 0 4 .5 8 5 .3 6 1 1 4 .4 1 0 7 .8 1 7 .0
2 .6 0 2 .6 8 2 .0 0 4 .6 8 5 .4 8 110. 8 1 0 4 .5 1 7 .0
2 .7 0 2 .7 8 2 .0 0 4 .7 8 5 .5 9 1 0 7 .0 1 0 1 .1 1 7 .0
2 .8 0 2. 88 2 .0 0 4 .8 8 5. 71 1 0 3 .9 9 8 .3 1 7 .0
2 .9 0 2 .9 9 2 .0 0 4 .9 9 5 .8 4 1 0 1 .4 9 5 .3 1 7 .0
3 .0 0 3 .0 9 2 .0 0 5 .0 9 5 .9 6 9 8 .7 9 2 .9 1 7 .0

I n s i d e  d a y  m e n ............. 1 .5 0 1 .5 5 2 .0 0 3 .5 5 4 .2 0 1 8 0 .0 1 7 1 .0 1 8 .3
1 .6 0 1 .6 5 2 .0 0 3 .6 5 4 .2 7 1 6 6 .9 1 5 8 .8 1 7 .0
1 .7 0 1 .7 5 2 .0 0 3 .7 5 4 .3 9 1 5 8 .2 1 5 0 .9 1 7 .0
1 .8 0 1 .8 5 2 .0 0 3 .8 5 4 .5 0 1 5 0 .0 1 4 3 .2 1 7 .0
1 .9 0 1 .9 6 2 .0 0 3 .9 6 4 .6 3 1 4 3 .7 1 3 6 .2 17 -0
2 .0 0 2 .0 6 2. 00 4 .0 6 4 .7 5 1 3 7 .5 1 3 0 .6 1 7 .0
2 .1 0 2 .1 6 2 .0 0 4 .1 6 4 .8 7 1 3 1 .9 1 2 5 .5 1 7 .0
2 .2 0 2. 27 2 .0 0 4 .2 7 5 .0 0 1 2 7 .3 1 2 0 .3 1 7 .0
2. 30 2 .3 7 2 .0 0 4 .3 7 5 .1 1 1 2 2 .2 1 1 5 .6 1 7 .0
2 .4 0 2 .4 7 2 .0 0 4 .4 7 5 .2 3 1 1 7 .9 1 1 1 .7 1 7 .0
2 .5 0 2 .5 8 2 .0 0 4 .5 8 5 .3 6 114. 4 1 0 7 .8 1 7 .0
2 .6 0 2 .6 8 2 .0 0 4 .6 8 5 .4 8 110. 8 1 0 4 .5 1 7 .0
2 .7 0 2 .7 8 2 .0 0 4 .7 8 5 .5 9 1 0 7 .0 1 0 1 .1 1 7 .0
2 .8 0 2. 88 2 .0 0 4 .8 8 5 .7 1 1 0 3 .9 9 8 .3 1 7 .0
2 .9 0 2 .9 9 2 .0 0 4 .9 9 5. 84 1 0 1 .4 9 5 .3 1 7 .0
3 .0 0 3 .0 9 2 .0 0 5 .0 9 5 .9 6 9 8 .7 9 2 .9 1 7 .0

B o y s ....................................... .9 0 .9 3 1 .2 0 2 .1 3 2 .4 5 1 7 2 .2 1 6 3 .4 1 5 .0
1 .0 0 1 .0 3 1 .2 0 2 .2 3 2 .5 5 1 5 5 .0 1 4 7 .6 1 4 .3
1 .1 0 1 .1 3 1 .2 0 2 .3 3 2 .6 5 1 4 0 .9 1 3 4 .5 1 3 .7
1 .2 0 1 .2 4 1 .2 0 2 .4 4 2. 76 1 3 0 .0 122. 6 1 3 .1
1 .3 0 1 .3 4 1 .2 0 2 .5 4 2 .8 6 1 2 0 .0 1 1 3 .4 1 7 .6
1 .4 0 1 .4 4 1 .2 0 2 .6 4 2 .9 6 1 1 1 .4 105. 6 12 .1

Table 3 presents a series of rates paid in various districts by 
different mining companies that illustrate the increases under the 
different agreements from 1912 to date. Thus the job that paid 
$1.50 per day in 1912 paid $1.55 in 1916, carried a war bonus of 
$1.80 and paid a total of $3.35 in 1918, and under the present award 
pays $4.20. The rates are here shown in breaks of 10 cents but 
breaks of only a cent an hour are found, throughout the different 
districts, and there are said to be even quarter-cent breaks. Thus, 
while there may be many rates between $1.50 and $1.60, and between 
the other round number rates, the rates here stated in the transition 
from one agreement to another will hold good for the intervening rates.

Three groups of employees are covered, namely, outside day men, 
inside day men, and boys. These three groups include common labor
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and semiskilled and skilled labor. In column 1, where are shown 
the rates for 1912 on a nine-hour basis, the $1.50, $1.60, $1.70, $1.80 
represent the rates paid for common labor, the $1.50 being the pre
vailing common-labor rate for outside day men in the Lehigh district 
from 1912 to April 1, 1916, while the semiskilled outside day men 
carried rates from $1.90 to $2 and $2.10. By semiskilled labor is 
meant firemen, machinists’ helpers, chute bosses, breaker repairmen, 
etc. The $2.20 to $3 rates went to those classed as skilled men, such 
as blacksmiths, carpenters, engineers, machinists, and shaft engineers.

The war allowance of November, 1918, negotiated between the 
men and the employer, but approved by the Fuel Administration, 
which is shown in column 3, changed the rates to those reported in 
column 4. These were the rates being paid at the time of the request 
for an increase, out of which the Anthracite Commission grew, and 
forms the basis of the commission’s award, which is represented by 
the figures in column 5.

New Wage Schedule for Navy-Yard Employees.

THE following new wage schedule affecting approximately 75,000 
employees of the navy yards and naval stations and hospitals 
of the country was approved by Secretary Daniels on Septem

ber 4 and went into effect on September 16.
The new rates, which are in accordance with the findings of the 

Navy Yard Wage Board, represent an increase of 5 per cent over the 
previous rates of all classes of employees whose pay is less than $8 
per day. These rates do not include the $240 per annum bonus 
authorized by section 6 of the legislative, executive, and judicial act 
approved May 29, 1920. On a per diem basis the $240 per annum 
bonus amounts to $0.76 plus per diem.

S C H E D U L E  O F  W A G E S  F O R  E M P L O Y E E S  U N D E R  T H E  N A V A L  E S T A B L I S H M E N T ,  
I N C L U D I N G  N A V A L  H O S P I T A L S .  “

O c c u p a t i o n . E a s t
c o a s t .

W e s t
c o a s t . O c c u p a t i o n .

G r o u p  I .

A t t e n d a n t s :
B a t t e r y ........................................................... $ 4 .8 8

G r o u p  / / — C o n t i n u e d .

H a m m e r  r u n n e r s :
H e a v y ..............................................................

P o w d e r  f a c t o r y ......................................... 5 .6 0 O t h e r s ..............................................................
C  h a r w o m e n ........................................................... 2 .9 6 $ 2 .9 6 H e l p e r s :
J a n i t o r s ................................  ...... 4 .4 0 B l a c k s m i t h s ’ , h e a v y  f i r e s .................

N o r t h  A t l a n t i c  a n d  G r e a t  L a k e s . 3 .8 4 B l a c k s m i t h s ’ , o t h e r  f i r e s ....................
C h a r l e s t o n ,  P e n s a c o l a ,  K e y  W e s t ,  

a n d  N e w  O r l e a n s ................................ 3 .0 4
B o i l e r m a k e r s ’ . . .......................................
C o p p e r s m i th s ’ ............................................

L a b o r e r s ,  c o m m o n .......................................... 4 .4 0 E l e c t r i c i a n s ’ .................................................
N o r t h  A t l a n t i c  a n d  G r e a t  L a k e s . 3 .8 4 E l e c t r i c i a n s ’ , r a d i o ................................
C h a r l e s t o n ,  P e n s a c o l a ,  K e y  W e s t ,  

- a n d  N e w  O r l e a n s ................................ 3 .0 4
F l a n g e  t u r n e r s ’ .........................................
F o r g e r s ’ , h e a v y ............................. ...........

G r o u p  IT .

A p p r e n t i c e s :
F i r s t  c l a s s ...................................................... 4 .5 6 4 .5 6

G e n e r a l  i ...........*......................................- -
L a b o r a t o r y ...................................................
M a c h i n i s t s ’ ...................................................
M o ld e r s ’ ..........................................................

S e c o n d  c l a s s ................................................ 4 . 00 4 .0 0 O r d n a n c e .......................................................
T h i r d  c l a s s ................................................... 3 .5 2 3 .5 2 P a i n t e r s ’ ........................................................
F o u r t h  e l a s s 3 .0 4 3 .0 4 P i p e f i t t e r s ' ...........- ......................................

A p p r e n t i c e s ,  s e w e r s :
F i r s t  c la s s  ................................................... 2 .5 6 2 .5 6

R ig g e r s ’ ...........................................................
R o p e m a k e r s ’ ...............................................

S e c o n d  c l a s s ................................................. 2 .1 6 2 .1 6 S h e e t - m e t  a  1 w o r k e r s ’ ...........................
T h i r d  c l a s s ................................................... 1.84 1.84 S h i p  f i t t e r s ’ .................................................
Fourth c l a s s ................................................. 1.52 1.52 S h i p s m i t h s ’ , h e a v y  f i r e s ..................

Boys or g i r l s ......................................................... 2.40 2.40 S h i p s m i t h s ’ j o t h e r  f i r e s ......................
Carbon packers.................................. 4.88 W o o d w o r k e r s ’ . ..........................................

E a s t  W e s t  
c o a s t ,  c o a s t .

$5.36
4.88
5.36
4.88
4.88
4.88
4.88
4.88
5.36
5.36 
4. 88
4.88
4.88 
4. 88
4.88
4.88 
4. 88
4.88
4.' 88
4. 88
5. 36 
4. 88
4.88
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S C H E D U L E  O F  W A G E S  F O R  E M P L O Y E E S  U N D E R  T H E  N A V A L  E S T A B L I S H M E N T  
I N C L U D I N G  N A V A L  H O S P I T A L S — C o n t i n u e d .

O c c u p a t i o n . E a s t
c o a s t .

W e s t
c o a s t .

G r o u p  11—  C o n c l u d e d .

H o d c a r r i e r s ........... ..................... .......................... $ 4 .6 4
N o r t h  A t l a n t i c  a n d  G r e a t  L a k e s . $ 4 .0 8
C h a r l e s t o n ,  P e n s a c o l a ,  K e y  W e s t ,

a n d  N e w  O r l e a n s ................................ 3 .2 8
H o l d e r s - o n .......................................... ................... 5 .0 4 5 .3 6
L e n s  c l e a n e r s ,  i n s p e c to r s , ,  b e n c h

h a n d s ................................................................ 3 .8 4
O i l e r s .......................................................................... 4 .8 8 5 .2 0
P i t m e n ....................................................................... 4 .5 6
P r i m e r  w o r k e r s . .................... ..................... ....... 3 .8 4
R i v e t  h e a t e r s . .................................................... 4 .2 4 4 .7 2
S a n d  b l a s t e r s .............................................. ......... 5 .2 0 5 .2 0
S t a b l e  k e e p e r s ..................................................... 4 .4 0

N o r t h A t l a n t i c  a n d  G r e a t  L a k e s . 3 .8 4
C h a r l e s t o n ,  P e n s a c o l a ,  K e y  W e s t ,

a n d  N e w  O r l e a n s ................................ 3 .0 4
S t e v e d o r e s .............................................................. 4 .5 6 4 .8 8
T e a m s t e r s ............................................................... 4 .3 2 4 .6 4

G r o u p  I I I .

A n g l e s m i th s :
H e a v y  f i r e s . . .............................................. 8 .0 8 8. OS
O t h e r  f i r e s ..................................................... 7 .2 0 7 .2 0

A r m a t u r e  w i n d e r s ............................................ 6 .7 2 6 .7 2
B l a c k s m i t h s :

H e a v y  f i r e s . ................................................ 8 .0 8 8 .0 8
O t h e r  f i r e s ..................................................... 6 .7 2 6 .7 2

B l u e  p r i n t e r s ............................................ ........... 5 .0 4 5i 04
B o a t  b u i l d e r s ........................................................ 6 .7 2 7 .2 0
B o i l e r  m a k e r s ...................................................... 6 .7 2 6 .7 2
B o l t e r s ........................................................ 4 .8 8 4 .8 8
B o x  m a k e r s . ........................................................ 5.04 5.04
B r a k e m e n ............................................ ................... 5,20 5.52
B u f f e r s  a n d  p o l i s h e r s ..................................... 6.72 6. 72
B u t c h e r s ................................................................. 4.72 4.72
C a b le  s p l i c e r s ............... ........................................ 6.72 6.72
C a n v a s  w o r k e r s .................................................. 6.. 40 6.40
C a r p e n t e r s ,  h o u s e ................ ............................ 6.72 7.20
C a lk e r s ,  w o o d ...................................................... 6.72 7.92
C a l k e r s  a n d  c h ip p e r s ,  i r o n ......................... 6.72 6.72
C a s t in g  c l e a n e r s  ( a b o l i s h e d ;  r e r a t e

t o  f o u n d r y  c h i p p e r s ) .
C e m e n t e r s ..................................................... ........ 5; 04
C h a i n  m a k e r s ........................................ 7.36
C h a u f f e u r s .............................................................. 4.64 4.64
C o o p e r s ..................................................................... 5.92 5.92
C o p p e r s m i t h s ....................................................... 7.20 7.20
C r a n e m e n ,  e l e c t r i c ............................................ 6.72 6.72
C u p a l o  t e n d e r s ___ ______________________ 6.72 6.72
D ie  s i n k e r s ............................................................. 7.76 7.76
D i v e r s  ( s e e  p a r .  20).............................. 15. 72 15.72
D r i l l e r s ,  p n e u m a t i c .......................................... 5.68 5.68
D r ille rs *  p r e s s . .................................................... 5.36 5.36
E l e c t r i c i a n s ........................................................... 6. 72 6.72
E l e c t r i c i a n s ,  r a d i o ............................................ 7.84 : 7.84
E l e c t r i c i a n s ,  s t o r a g e  b a t t e r y .................... 7.20 7.20
E l e c t r o p l a t e r s ..................................................... 6.72 6.72
E n g m e m e n ........ ..................................... 6.72 6.72

L o c o m o t i v e . . ............................... 6.72 6. 72
L o c o m o tiv e *  e l e c t r i c ............................. 6. 72 6.72
D o n k e y s  a n d  w i n c h e s ......................... 6. 72 6.72
S t e a m  s h o v e l .............................................. 8.16 8.16

F a r r i e r s ................................................. 5. 6R 5 fiX
F i r e m e n ...................................................... 4. XX 4 XX

L o c o m o t i v e .................................................. 4.83 5.04
F l a n g e  t u r n e r s ........................................................... 7.20 7.20
F o r g e r s :

D r o p ............. .................................................... 6. 72 fi 72
H e a v y .............................................................. 12. 40 12. 40

F o u n d r y  c h i p p e r s ................................ 4.88 4.88
F r a m e  b e n d e r s ..................................... 7.60 7.60
F u r n a c e m e n :

A n g l e  w o r k ................................... 5.36 5.68
F o u n d r y ........................................ 5.36 5.68
H e a t e r s ........................................................... 5.36 5.68
H e a v y  f o r g e ................................................. 6.40 6.40
O th e r ’ f o r g e ............... ..................................... 5. 36 6-.40
O p e n  h e a r t h ................................................ 5.36 5'. 68

O c c u p a t i o n . E a s t
c o a s t .

W e s t
e o a s t .

G r o u p  / / / — C o n t i n u e d .

G a l v a n iz e r s $ 5 .2 8 $ 5 .2 8
4 .4 0G a r d e n e r s ............................................................... 4 .4 0

: G l a s s  w o r k e r s ,  o p t ic a l , ,  f i n e ....................... 4 .8 8
G r i n d e r s  a n d  p o l i s h e r s ,  o p t i c a l  g la s s .. 6 . 72
H a n d y m e n .......................................................... .. 5 .2 0 5 .2 0
I n s p e c t o r s ,  o p t i c a l  p a r t s . ...........................
I n s t r u m e n t  a s s e m b l e r s . .............................. 5 .6 8
I n s t r u m e n t  m a k e r s . ............................... ....... 7 .2 0 7 .2 0
J a c k m e n .................................................................. 6 . 72
J o in e r s  ( s e e  p a r .  1 6 ) ......................................... 6 . 7 2 7 .2 0
J o in e r s ,  s h i p  ( s e e  p a r .  1 6 ) ........................... 6 . 72 7 .2 0
L a d l e m e n ,  f o u n d r y ........................... ............. 5 .3 6 5 .6 8
L e a t h e r  w o r k e r s ................................................. 5 .7 6 5 .7 6
L e a d  b u r n e r s ........ .................................. 8 .3 2
T .e t t e r e r s  a n d  g r a i n e r s ................................... 6 .9 6 6 .9 6
L e v e le r s .................................................................... 4. 88 4 .8 8
L e v e r m e n ............................................................... 6 .7 2
L i n e m e n ........................................! ....................... 5 .3 6 5 .3 6
L o f t s m e n  ( s e e  p a r .  7 ) ..................................... 7. 00 7 .6 0
M a c h i n e  o p e r a t o r s ...................... ..................... 5 .2 0 5 .2 0
M a c h i n i s t s ............................................................. 6 .7 2 6 .7 2

A l l - r o u n d ...................................................... 6 .7 2 6 .7 2
A u t o m a t i c ............................................... . , 6 . 72 6 .7 2
E l e c t r i c a l __________ _____ _________ 6 .7 2 6 .7 2
F l o o r  o r  v i s e  h a n d ........................... . 6 .7 2 6 .7 2

M a s o n s :
B r i e k ................................................... 7 .2 0 7 .2 0
S t o n e ................................................... 7 .2 0 7. 20

M a t t r e s s  m a k e r s . ................................... 5 .1 2 5 :1 2
M e l t e r s '______ __________________________

E l e c t r i c ........................................................... 8 .9 6 8 .9 6
O p e n - h e a r t h . . ............................................ 8 .9 6 8 .9 6

M e ta l l i c  c a r t r i d g e - c a s e  m a k e r s ...............
M il  l i n e n ....................................................................

6 .0 8  
6 . 72 7 .2 0

M o d e l  m a k e r s ,  w o o d ....................................... 6 .7 2 6 .7 2
M o d e l  t e s t e r s ........................................................ 5 .6 8 5 .6 8
M o ld e r s ______________ ____ ___________ 7 .2 0 7. 20

S t e e l  e a s t i n g ................................................. 7 .2 0 7 .2 0
O a k u m  s p i n n e r s ................................................. 3 .9 2 3 .9 2

: O p e r a to r s :
C h a r g in g  m a c h i n e .................................. 6 .7 2
G a s  t o r c h ........................................... 6 .4 0 6 .4 0

O p t i c a l - g l a s s  t e s t  p l a t e  a n d  g a u g e  
m a k e r s ................................................... 7 .2 0

O p t i c a l  i n s t r u m e n t  f i n i s h e r s ................ 6 .7 2
O r d n a n c e  m e n ........................... ............ 5 .9 2 5 .9 2
P a c k e r s . ................................................... 5 .2 8 5 .2 8
P a i n t e r s  ( s e e  p a r .  1 4 ) ............................. 6 .7 2 6 . 72
P a t t e r n  m a k e r s ....................................... 7 .7 6 8 .4 0
P a v e r s ....................................................... 6 .0 8 6 .0 8  

6 . 72P i l e  drivers............................................... 6 .7 2
P i p e  c o v e r e r s ........................................... 6 .7 2 6 .7 2
P i p e f i t t e r s ............................................... 6 .7 2 6 .7 2
P i t  f o r e m e n .............................................. 6 .8 8
P i t m a n ,  l e a d i n g ...................................... 6 .0 8
P l a s t e r e r s . . . . . ” ...................................... 7 .2 0 7 .2 0
P l u m b e r s :

H o u s e ............................................................... 6 . 72 6 .7 2
S h i p ...................... ............................................ 6 . 72 6 . 72

P o l i s h  a n d .  w a x  m i x e r ........................... ..... 6 .7 2 6 .7 2
P r e s s m e n ,  a r m o r  p l a t e .................................. 9 .5 2
P r o j e c t o r ,  a r m o r  p l a t e ................................... 9 .7 6
P u n c h e r s ’ a n d  s h e a r e r s .................................. 5 .3 6 5 .6 8
P y r o m e t e r  m e n ................................................. 6 .7 2
R a i l r o a d  c o n d u c t o r s ....................................... 5 .3 6 5 .6 8
R i g g e r s ..................................................................... 6 .7 2 6 . 72
R i v e t e r s ................................................. 6 . 72 6. 72 

4 .6 4R o d m e n .................. : ............................... 4. 64
R o l l e r s ,  b r a s s  a n d  c o p p e r . . ................. 6 .3 2 6 .3 2
R o p e m a k e r s ............................................. 5 .3 6
S a i l m a k e r s ................................................ 6 .4 0 6 .4 0
S a w  f i l e r s ........................................... 6 . 72 6 .7 2

3 .8 4S e w e r s  ( s e e  p a r .  1 7 ) ................................ 3 .8 4
S h e e t - m e t a l  w o r k e r s ........ ...................... 6 .7 2 7 .2 0
S h i p  f i t t e r s ............................................... 6 .7 2 6 .7 2
S h i p s m i t h s :

H e a v y  f i r e s ........................................ 8 .0 8 8 .0 8
O t h e r  f i r e s .......................................... 6 .7 2 6 .7 2

S h i p w r i g h t s .............................................. 6 .7 2 7 .2 0
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WAGES AND HOURS OF LABOR. Ill
S C H E D U L E  O F  W A G E S  F O R  E M P L O Y E E S  U N D E R  T H E  N A V A L  E S T A B L I S H M E N T ,  

I N C L U D I N G  N A V A L  H O S P I T A L S — C o n c l u d e d .

O c c u p a t i o n . E a s t
c o a s t .

W e s t
c o a s t . O c c u p a t i o n . E a s t

c o a s t .
W e s t
c o a s t .

G r o u p  / / / — C o n t i n u e d . G r o u p  I I I — C o n c l u d e d

S t e e l  w o r k e r s  ( a b o l i s h e d ;  r e r a t e  t o W h e e l w r i g h t s ...................................................... $ 5 .5 2 $ 5 .5 2
n e a r e s t  a u t h o r i z e d  r a t i n g ) . W i r e  w o r k e r s ........................................................ 5 .2 8 5 .2 8

S t o n e  c u t t e r s ........................................................ $ 6 .0 8 $ 6 .0 8
S w i t c h m e n ............................................................. 5 .2 8 5 .6 0 P r in t - s h o p  r a tin g s .
T e m p e r e r s ............................................................... 6 . 88
T o o l m a k e r s ............................................................ 7 .2 0 7 .2 0 C o m p o s i t o r s .......................................................... 5 .4 4 5 .4 4
T r a c k m e n ............................................................... 4 .9 6 4 .9 6 J o b  p r i n t e r s ........................................................... 5 .9 2 5 .9 2
U p h o l s t e r e r s ......................................................... 5 .6 8 5 .6 8 L i n o t y p e  o r  m o n o t y p e  o p e r a t o r . .......... 5 .9 2 5 .9 2
W a t e r  t e n d e r s ..................................................... 5 .3 6 5 .6 8 M a c h i n i s t  o p e r a t o r s ......................................... 6 .3 2 6 .3 2
W e ld e r s : P r e s s m e n . . ? .......................................................... 5 .9 2 5 .9 2

E l e c t r i c ........................................................... 6 .8 8 6 .8 8 P r e s s  f e e d e r ,  f o ld e r ,  s t i t c h e r ,  e t c .  ( I I ) . 3 .7 6 3. 76
G a s ..................................................................... 6 .7 2 6 .7 2 S t o n e m e n ................................................................ 5 .9 2 5 .9 2

W h a r f  b u i l d e r s ................................................... 6 .0 8 6 .0 8

PAY OP QUARTERMEN AND LEADINGMEN.

1. The pay of quartermen and leadingmen shall be $3.04 and $1.52 per diem more, 
respectively, than the maximum pay of his occupation or trade.

GENERAL INSTRUCTIONS.

2. The schedule indicates the maximum rate of pay. The minimum shall be $1.04 
per diem less than the maximum, and the intermediate shall be $0.48 per diem less 
than the maximum rate.

3. The Labor Board shall accept applications only for such ratings hereon as may 
be necessary for the conduct of the work of the yard. The commandant, industrial 
manager, or other officer in charge, shall judge and decide as to the necessity for the 
use of any ratings on the schedule of wages.

4. All ratings open to both males and females.
5. All mechanics who are sufficiently competent to be considered first class shall 

be carried at the maximum rate of pay.
6. Employees who are furnished quarters, light, heat, or subsistence shall be charged 

for such in accordance with the provisions of paragraph 9 of the department’s circular 
letter of September 4, 1920.

7. Artisans detailed for duty as loftsmen shall be allowed the rate of pay therefor, 
in lieu of the rate of pay for their trade, without change of rating through the Labor 
Board where such procedure is deemed more advantageous or desirable.

8. A statement of the duties and qualifications of all ratings may be found in the 
“Manual Governing the Employment of Labor under the Naval Establishment,” to 
be issued in the near future.

ADDITIONAL ALLOWANCES.

9. No allowances in addition to the regular daily rate of pay indicated hereon shall 
be allowed unless specifically authorized by the department.

10. Employees who are assigned to a regular snift, whose whole time or any part 
thereof is between the hours of 6 p. m. and 7 a. m. shall be allowed 5 per cent in addi
tion to their regular daily rate of pay for work performed between the hours mentioned.

11. Mechanics detailed for inspection duty on work of their trade or material used 
in connection with work of their trade shall be allowed $0.48 per diem in addition to 
their regular daily rate of pay, but only mechanics who inspect work or material accord
ing to specifications and not those who inspect material as to its usability are entitled 
to the $0.48 per diem. Members of the supervisory mechanical force shall not receive 
this additional allowance.

12. Layers out shall be allowed $0.05 per hour in addition to their regular hourly rate 
of pay while actually engaged on such work. Layers out are mechanics who lay out 
work direct from blue prints for other men to machine. This does not apply to me
chanics whose use of blue prints is limited to the laying off of their own work or some 
portion of it from blue prints and does not apply to loftsmen whose regular daily rate 
of pay is based on the character of work that they perform.
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112 MONTHLY LABOR REVIEW.

13. Artisans engaged in testing tanks and rivets shall be allowed $0.48 per diem in 
addition to their regular daily rate of pay. This includes artisans of the ship fitters’ 
trade, such as ship fitters, chippers, and calkers, and riveters, but does not include 
machinists outside employed in testing valves in tanks or plumbers employed in 
testing plumbing work in tanks for water tightness.

11. Painters engaged in the application of bitumastic compositions snail be allowed 
$0.48 per diem, east coast, and $0.96 per diem, west coast, in addition to their regular 
daily rate of pay.

15. Laborers, common, employed in scaling ships’ double bottoms, fuel-oil tanks, 
and other closed compartments of a similar character as regards ventilation, shall be 
allowed $0.24 per diem in addition to their regular daily rate of pay.

16. Joiners at the Puget Sound Navy Yard when actually engaged in insulating 
over hot bitumastic shall be allowed $0.12 per hour in addition to their regular hourly 
rate of pay.

17. Sewers at the New York Navy Yard, when assigned to the work of cutting in 
the flag loft shall be allowed $0.48 per diem in addition to their regular daily rate of pay.

18. Laborers, common, at the naval operating base, Hampton Roads, Va., shall be 
allowed $0.64 per diem in addition to their regular daily rate of pay when detailed to 
duty in the refrigerating plant.

19. Boiler makers at the Washington Navy Yard shall be allowed $0.05 per hour in 
addition to their regular hourly rate of pay when actually working on the inside of 
torpedo tubes in the process of rounding out the tubes, such additional allowance to 
remain in effect only during the period in which the present system of working this 
material is employed.

20. Divers shall be paid the rate of pay indicated hereon for the rating only while 
actually engaged on diving work.

Approved, September 4, 1920.
Effective, September 16, 1920.

J o se p h u s  D a n ie l s , 
Secre ta ry  o f  the N a v y .
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WAGES AND HOURS OF LABOR. 113

Rate of Wages per Hour in the Building Trades, May, 1920.

THE following table, compiled by Mr. E. M. Craig, secretary of the 
Builders’ Association of Chicago, is here reproduced with his 
consent. The figures are for May 1, 1920.

[737]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



114 MONTHLY LABOE KEVIEW,
R A T E  O F  W A G E S  P E R  H O U R  P A I D  I N

C i t y . M a s o n s . B r i c k 
l a y e r s .

S t r u c t u r a l
i r o n s e t t e r s .

O r n a m e n t a l
i r o n s e t t e r s . P l a s t e r e r s . L a t h e r s . H o i s t i n g

e n g in e e r s .

5U 25 $ 1 .2 5 $1. 25
#

7 -8 c .  a  y d .
A k r o n ,  O h i o .................... 1 .0 0 1. 25 $0 .90-$1 .00 $0 .90-11 .00 1 .2 5 $ 1 .2 5 $ 0 .85-$ 0 . 90
A l b a n y ,  N .  Y ................. 1 .1 2 4 1 .1 2 } 1 .0 0 1 .0 0 1. 12} 1 .0 0 1 .0 0

1. 25 1. 25 . 4 0 -  . 80 1. 00 1 .0 0
B a l t i m o r e ,  M d ............... 1. 25 1. 25 . 8 5 -  1. 00 . 7 5 -  1. 00 1 .1 2 } 1 .0 0 .9 0
B l o o m i n g t o n ,  111.......... 1. 25 1 .2 5 1 .0 0 1. 00 1 .2 5 1 .0 0 . 8 7 1 -  .9 2
B o s t o n ,  M a s s .................. 1 .0 0 1. 00 1 .0 0 I. 00 1. 00 1 .0 0 1 .0 0
B u f f a lo ,  N .  Y ................. 1 .0 0 1 .0 0 . 9 5 -  1 .1 0 . 5 0 -  .7 5 1 .0 0 0 ) $ 44  a  w k .
B u r l i n g t o n ,  V t  . 1. 00 1. 00 1 .0 0 .8 7 }
B u t t e ,  M o n t .................... 1 .1 2 } 1 .1 2 4 1. 00 • 68a 1. 121 1 .0 0 .8 7 }
C e d a r  R a p i d s ,  I o w a . . 1. 1 2 ; 1 .1 2 } .9 0 1 .121 1 .0 0 .9 3 1
C h ic a g o ,  111....................... 1 .2 5 1. 25 ~  1 .2 5 1 .2 5 1. 25 1. 25 1. 25
C i n c in n a t i ,  O h i o .......... .9 0 1. 25 1 .0 0 1 .0 0 1 .0 0 • 9 3 | .87-»-
C l e v e la n d ,  O h i o ............ 1. 25 1. 25 1 .2 5 1. 25 1 .2 5 1. 25 1. 25
D a y t o n ,  O h i o ................. 1. 25 1. 00 1. 00 1. 25 2 1. 15 1. 00
D a l l a s ,  T e x ...................... 1. 12} 1 .1 2 } 1 .0 0 1. 12} . 9 3 i .8 7 }
D a v e n p o r t ,  I o w a .......... 1. 12} 1. 12} .9 0 . 9 0 1 .2 5 1. 25 ( 3)
D e c a t u r ,  111...................... 1 .2 5 1. 25 1. 00 1 .0 0 1. 25 1. 00 1 .0 0
D e n v e r ,  C o lo .................... 1 .1 2 } $ 1 .2 5 -1 .3 7 } 1. 15ft 1 .1 5 | 1./25 1. 12} 1 .1 2 1 -  1 .1 8 1
D e s  M o in e s ,  I o w a ____ 1 .1 2 } 1 .1 2 } .9 0 .9 0 1 .2 5 1 .2 5 ( 3)
D e t r o i t ,  M i c h .................. 1. 25 1 .2 5 1 .2 5 1. 25 1. 10
D u l u t h ',  M i n n ________ 1. 00 1. 25 . 9 0 -  1. 00 . 9 0 -  1. 00 1 .1 2 } 1. 00 6 5 -7 5 -8 5 c .
E d m o n t o n ,  C a n a d a . . .9 0 .9 5 1 .0 0 1. 00 .9 0 7 c . a  y d . .8 0
E r i e ,  P a .............................. 1 .2 5 1 .2 5 1. 00 .7 0 1 .2 5 1 1. 25 ( 5)
F o r t  W a y n e ,  I n d 1. 25 1 .2 5 1 .2 5 1. 00 1 .0 0 1 .0 0
G a l v e s t o n ,  T e x ............. 1 .2 5 1 .2 5 1 .0 0 1 .0 0 1 .1 2 } 1. 50 .8 7 }
G a r v ,  I n d . 1. 25 1 .2 5 1 .2 5 1 .2 5 1. 25 1. 25
G r a n d  R a p i d s ,  M ic h . 1. 10 1. 10 1 .0 0 .8 5
G r e a t  F a l l s ,  M o n t ____ 1 .1 2 } 1. 12} 1 .0 0 1 .0 0 1 .1 2 } 1. 12} 1 .0 0
H a r t f o r d ,  C o n n ............. 1 .1 2 } 1 .1 2 } 1 .0 0 1 .0 0 1. 12} 6 0 e .b u n c h 1 .0 0
I d a h o  F a l l s ,  I d a h o . . . 1 .2 5 1 .2 5 N o n e . N o n e . 1 .2 5 8 c .  a  y d . N o n e .
I n d i a n a p o l i s ,  I n d ____ 1. 25 1 .2 5 1 .2 5 1 .2 5 1 .1 2 } 1 .0 0 ( 6)
J o l i e t ,  111.. . . 1. 12} 1. 25 1 .2 5
K a n s a s  C i t v ,  M o .......... 1 .0 0 " 1 .1 2 } 1 .1 0 1 .1 0 1 .2 0 1 .1 0 1 .0 0
L a f a y e t t e ,  I n d ............... 1. 00 1 .0 0 1. 00 .8 7 !
L i t t l e  R o c k ,  A r k . . 1. 25 1 .2 5 .8 7 } 1 .1 2 } .8 7 }
L o u i s v i l l e .  K v ___ 1. 25 1 .2 5 .7 5 " .7 5 1 .1 2 } 1 .0 0
M  e m p h i s , T  e n n ............ 1 .2 5 1. 25 1 .0 0 1 .0 0 1 .0 0 “ 1 .0 0 1. 00
M i lw a u k e e ,  W i s ............ 1. 25 1 .2 5 . 92} .9 2 } 1 .1 2 } 1. 00 8 0 c . &  u p .
M in n e a p o l i s ,  M i n n . . . 1 .2 5 1. 25 1 .0 0 1 .2 5 1. 12! 1 .1 2 ! 1. 00
N e w a r k ,  N .  J .................. 1 .2 5 1. 25 1 .0 0 1 .0 0 1 .2 5 1 .1 2 } 1 .1 2 }
N e w  O r l e a n s ,  L a .......... 1. 00 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 . 8 7 } -  1- 00
N e w  Y o r k ,  N .  Y .......... 1 .2 5 1 .2 5 1. 12} 1 .1 2 } 1 . 18J 1 .1 2 1 1. 25
O k l a h o m a ,  O k l a .......... 1 .2 5 1 .3 7 } 1 .0 0 1 .0 0 1. 37} 1 .1 2 1 .9 0
O m a h a ,  N e b r ................. 1 .2 5 1 .2 5 1. 0 0 -  1 .1 5 . 6 0 -  .8 5 1. 25 1. 25 1. 25
P e o r i a ,  111........................... 1 .2 5 1. 25 1 .0 0 1 .0 0 1 .2 5 1. 00 1 .0 0 -  1 .1 2 }
P h i l a d e l p h i a ,  P a .......... 1 .3 0 1 .3 0 1 .2 5 1 .2 5 1 .2 5 1 .2 5 1 .2 0
P i t t s b u r g h ,  P a ............... 1. 124 S t r i k e . 1 .2 5 1 .2 5 1 .1 5 1 .1 2 ! 1 .1 2 }
P i t t s f i e l d ,  M a s s ............. 1. 25 1 .2 5 1 .0 0 -  1 .2 5 . 8 7 } -  .9 0
P o r t l a n d , '  O r e g ............ , 1 .1 2 } 1 .1 2 } 1 .1 2 } 1 .1 2 } 1 .1 2 } 1 .0 0 1 .1 2 !
P r o v id e n c e ,  R .  I .......... 1. 15 1 .1 5 1 .0 0 1 .0 0 1. 00 1 .0 0 1 .0 0
R o c h e s t e r ,  N .  Y ........... 1. 25 1 .2 5 1. 25 1. 25 1 .2 5 .9 0 ( 8)
R o c k  I s l a n d ,  111............ 1. 00 1 .0 0 1 .0 0 1 .0 0 1 .2 5 1. 25 1. 00
S a l t  L a k e  C i t y ,  U t a h . 1 .0 0 1 .2 5 1 .1 2 } .7 5 1. 25 1. 121 1 .1 2 !
S a n  F r a n c i s c o ,  C a l i f . . 1 .2 5 1 .2 5 2 1 .1 2 } . 87} io 1. 25 1 .1 2 } 2 1 .1 2 !
S c r a n t o n ,  P a .................... .9 5 1 .0 0 .8 7 4 .7 5 1 .0 0 .8 0 .8 0
S e a t t l e ,  W a s h ................. 1 .1 2 } 1 .1 2 } 1 .0 0 1 .0 0 1 .1 2 ! 1. 00 . 8 7 } -  1. 00
S h r e v e p o r t ,  L a ............... 1. 50 1 .5 0 N o n e . N o n e . 1 .5 0 1. 25 1. 00
S io u x  C i ty ,  I o w a .......... 1 .2 5 1 .2 5 1 .0 0 1 .0 0 1 .2 5 1. 25 1. 00
S o u t h  B e n d ,  I n d .......... 1. 25 1 .2 5 1 .0 0 1 .2 5 8 c .  a  y d . 1 .0 0
S p o k a n e ," W a s h ............. 1 .1 2 } 1 .121 1. 00 1. 00 1 .1 2 ! 1 .0 0 1. 00
S p r in g i ie l d ,  111............... 1 .0 0 1. 25 1 .0 0 1 .0 0 1 .2 5 1 .0 0 .9 0
S t .  J o s e p h ,  M o ............... 1. 12} 1 .1 2 1 N o n e . N o n e . 1 .1 2 } 1. 00
S t .  L o u i s ,  M o .................. 1 .0 0 1 .2 5 1 .2 5 1 .2 5 1. 25 i .  66 ( “ )
S t .  P a u l ,  M i n n ............... 1 .2 5 1 .2 5 1 .0 0 1 .0 0 1. 121 1.00 1 .0 0
T a c o m a ,  W a s h ............... 1 .1 2 } 1. 00 1 .0 0 1 .2 5 1 .1 2 } $ 5  a  M . 1 .0 0
T o r o n to ,  C a n a d a .......... 1. 00 1 .0 0 5 0 -5 5 -8 5 c . 1 .0 0 1. 00 . 7 5 -  . 85
T r o y ,  N .  Y ....................... 1. 00 1 .0 0 1 .0 0 1 .0 0 1. 00
V a n c o u v e r ,  B .  C .......... 1 .1 2 } 1 .1 2 } .8 3 1 .8 3 2 1 .1 2 ! 1 .2 5 1 .0 0
W a s h i n g t o n ,  D .  C ___ 1 .0 0 1 .1 2 } .9 8 .9 8 1. 12 ! 1. 00 .  1 .0 0
W h e e l i n g ,  W .  V a ____ 1. 25 1. 25 1 .2 5 1 .2 5 1 .0 0 1 .0 0 1. 25
W i l m i n g t o n ,  D e l . . 1. 30 1 .3 0 • 1. 00
W in n i p e g ,  M a n i t o b a . 1 .2 5 1. 25 1 .2 5 1 .1 2 ! 1 .0 0 ( s )
Y o u n g s t o w n ,  O h i o . . . 1 .2 5 1 .2 5 1. 25 1. 25 1. 25 1 .2 5 1. 00

.

1 M e ta l ,  87}  c e n t s  p e r  h o u r ;  w o o d ,  $ 1 .5 0  p e r  t h o u s a n d .
2 $ 5 .5 0  t o  $ 8 .5 0  p e r  t h o u s a n d .
2 S in g le ,  90  c e n t s ;  d o u b l e ,  $1 .

[738]

4 $6 t o  $ 6 .5 0  p e r  t h o u s a n d .
6 M ix e r s ,  90  c e n t s ;  s h o v e ls ,  $1 . 
6 $ 1 , $ 1 .1 2 } , $1 .25 .
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WAGES AND HOURS OF LABOR 115
T H E  B U I L D I N G  T R A D E S ,  M A Y  1, 1 9 2 0 .

T i l e s e t t e r s . P l u m b e r s . S t e a m  
/  f i t t e r s .

S t e a m
f i t t e r s ’

h e l p e r s .
G a s  f i t t e r s . C a r p e n t e r s . S t o n e 

c u t t e r s .
M a r b le -
c u t t e r s .

$ 0 .8 7 4 $ 0 .8 7 4 $ 0 .6 0
$ 1.00 $ 0 . 8 7 J - 1 .0 0 ' $ 0 .8 7 4 -1 .0 0 " $ 0 .9 0 -  1 .0 0 $ 1 .0 0 -1 1 .2 5

1 .0 5 1 ' 1 . 0 5 $ 1 .0 5 1.00 1.001.00 . 87-4 .8 7 4 .5 0 $ 0 .7 0 -  .9 0 .8 0 1.00 $ 1.001.00 1.00 \  1.00 .7 5 ...............  * .9 0 1.00 1.001.00 1.00 \  1.00 .6 5 1.00 1.00 N o  s c a l e . N o  s c a le .1.00 1.00 \  1.00 .7 0 1.00 1.00 1.00 1.001.00 1.00 1.00 $ 0 .3 0 -  . 5 0 1.00 1.00 1.00 1.00
.7 5 .7 5 . 4 0 -  .6 0 .7 5 .8 7 41.121 1 .1 2 4 1.124 .624 1.12-4 1.124 1 .0 6  V 1.06V

1 .0 6 ] 1 .0 6 1 1 .0 6  i .9 3 $
1 .2 5 1 .2 5 1 .2 5 1 .2 5 * 1 .2 5 1 .2 5 1 .2 51.00 1.00 1.00 .5 0 1.00 1.00 .8 7 4 1 .1 5

1 .2 5 .7 5 1 25 90 901.00 1 .1 5 1 .1 5 .4 5 1 .1 5 1.00 1.00 1.00
1 .2 5 874
1 .2 5 1 .2 5 1 o o '1.00 1.00 .5 0 1.00 1 001.00 1 . 1 8 | 1 .1 8 |- .7 5 1 .1 8 $ 1.124 1.00 1.00
1 .2 5 1 .2 5 1.001.00 1.10 1.10 1.00 1 .2 5

. 8 7 J 1.00 1.00 1.00 1.00

.9 0 .8 5 .8 5 .5 0 .7 0 .8 5 .9 01.00 .87-4 . 874 .5 0 . 87-4 1.00 1.001.00 1.00 1 00
i . m 1 .1 2 4 1.124 .7 5 1 .1 2 4 .8 7 4 1 .2 5 1.00
1 .2 5 1 .2 5 1 .2 5 .7 5 1 .2 5 1 .2 5 1 .2 5 1 .2 51.00 1.00 1.00 1.00 . 8 5 -  . 901.124 1 .1 2 4 .7 5 .7 5 1.00 1.00 1.001.00 1.00 1.00 .9 0 1.00 1.00 1.00 1.00

N o n e . 1 .1 2 4 1. 12-4 .624 1 .2 5 1.00 N o n e . N o n e .1.00 1.00 1.00 1.00 1.00 .6 5
1 .2 5 1 .2 5 1.101.00 1.00 1.00 .6 0 1.00 1.00 1.00 1.001.00 1.00 1.00 $ 6 - $ 9 a  w k . 1.00 .7 0 1.00 N o n e .1.00 1.00 1.00 1.00 . 8 0 -  . 951.00 1.12 .5 5 .8 0

$ 1 .0 0 -1 .2 5 1 .2 5 1 .0 0  - 1 .2 5 .5 0 .7 5 -  1 .2 5 .7 5 -  1 .0 0 1.00 1.001.00 1.00 .824 . 561 1.00 1.00 1.00 .8 7 41.00 1.00 1.00 .624 1.00 1.00 1 .2 5 .8 5
1 .2 5 1 .1 2 4 1.00 .7 5 1.00 1.00 1.00 1.001.00 .9 0 .9 0 . 5 6 ] .9 0 .8 7 4 1.00 1.001.124 1.124 1.124 . 874 1.124 1 .1 2 4 1.124 1 .1 2 41.00 1 .2 5 1.00 .8 7 4 1.00 1.00 1 .2 5 1 .2 51.00 1 .2 5 1 .2 5 .624 1 .2 5 1 .1 2 4 1.001.00 1.064 1.064 .5 0 1.00 1.00 .6 7 41.00 .8 0  -  .9 0 1 .2 5 . 8 0 -  .9 0 1.12-4 1.10 1 .3 01.00 1.064 ? 1 .2 5 .6 2 4 1.064 i  1 .2 5 1.00 1.124

.9 0  - 1 .0 0 .9 0  - 1 .0 0 .8 7 41.124 1.124 1.124 .5 0 1.124 1. 00“ 1 .1 2 4 1. 12J1.00 1 .2 5 1.00 .7 5 1.00 1.00 1.00 1.001.00 1.00 1.00 1.00 1.00 1.00 1.00
.87-4 1.124 1 .1 2 4 .5 0 1.124 .8 7 4 .8 7 4 $ 0 .6 0 -  .7 51.00 1. 124 1 .1 2 4 1 .1 2 4 1.001.00 1 .2 5 ' 1 . 2 5 ' .561- 1 .2 5 1 .0 6  V 1.00 1.00
. 85 . 874 .8 7 4 .624 . 87-4 . 874 .7 0 -8 7 41.00 1 .1 2 4 1 .1 2 4 .7 5 1 .1 2 4 1.00 .8 7 4 1.001.00 1 .5 0 1 .5 0 .7 5 P l u m b e r s . 1.124 1.00 1.00
.9 0 1 .2 5 1 .2 5 .7 5 N o n e . 1.00 O p e n .  s h o p . O p e n  s h o p .

1 .1 5 1.00 1.00 .5 0 1.001.00 1.00 1.00 .6 2 4 1.00 1.00 1.00 1.001.00 1.00 1.00 .6 0 1.00 1.00 1.00 1.00
1 .2 5 1 .1 2 4 1 .1 2 4 .5 5 1 .1 2 4 .8 7 4 1.00 1.001.00 1 .2 5 1 .2 5 .7 5 .8 7 4 1.00 1.00 . 6 0 -  .6 51.00 .8 7 4 1.00 .6 0 . 874 1.00 1 .1 2 4
1 .1 2 4 1.124 1.124 .7 5 1.00 1.00 .7 5 .7 51.00 .9 0 1 00 .6 5 -  .7 01.00 .8 7 4 .87-4 .4 0 .8 7 4 1.00 .7 5 1.00
1 .1 2 4 .9 0 .9 0 .6 7 4 .9 0 , 9 0 | 1.00 .9 01.00 1.00 .9 2 4 .5 0 1 . 0 0 .9 5 1 . 0 0 1 . 0 0
1 . 0 0 . 931 . 93 j .4 8 . 93 J .9 3 $

1 . 0 0 1 . 0 0 * .5 0 1 . 0 0 1 . 0 0 1 . 00
1 . 0 0 1 . 0 0 1 . 0 0 1 . 0 0 1 . 0 0 1 . 2 0
1 . 0 0 1 2 1 .2 5 12 U 5 12 1 .2 5 1 .1 5

■
1 . 0 0 1 . 0 0

i  S t r i k e  f o r .
8 $43  t o  $ 4 5 .5 0  p e r  w e e k .  
8 A s k  $1 .25 .

[739]

10 A s k  $ 1 .56 .
11 S in g le ,  $ 1 ,1 2 1 ; d o u b l e ,  $ 1 .25 .
12 D e m a n d i n g . '
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116 M O N T H L Y  LABOR REVIEW ,

R A T E  O F  W A G E S  P E R  H O U R  P A I D  I N  T H E  B U I L D

C ity . M a rb le
s e t te r s . P a in te r s .

S h e e t-
m e t a l

w o rk e rs .
E le c t r ic a l
w o rk e rs .

C o m p o s it io n
ro o fe rs .

S la te
ro o fe rs .

A b e rd e e n ,  S . D a k ............... $0. 75-Ü0. 80 $0.90 $0.80 $0. 90 $0.90

A k ro n , O h io . ......... ............... $0. 85 - . 90 $0. 874- 1- 00 $0. 75 -  .9 0
A lb a n y ,  N . Y ........................ '  .9 5 1. 00 1. 00 1.00 LOO
A t la n t a ,  G a ............................. $1.00 .6 5 -  .7 6 .8 5 .9 0 .9 0 .7 5

B a l t im o re , M d ...................... 1.00 .874 . 70- . 80 1.00 .8 0 .9 0
B lo o m in g to n , 111................. N o  sc a le . .9 0 .9 0 1.00 .9 0 .9 0
B o s to n , M a s s ......................... 1.00 1.00 1.00 1.00 1.00 LOO
B u ffa lo , N . Y ........................ 1.00 .874 .874 .9 0 . 55 -  .0 0 1.00
B u r l in g to n ,  V t . ..... ............. .7 5 .7 5 .6 5  -  . 75 80. 6 5 - . 75
B u t t e ,  M o n t ......................... 1-124 1.00 1.00 1. 00

C e d a r  R a p id s ,  I o w a .......... . 78 . 874 1. 00
C h ic ag o , i l l .  A ....................... 1 .25 1 .25 1.25* 1 .2 5 1.25 1.25
C in c in n a t i ,  O h io .................. .9 0 .874 .7 5 1.00 .7 0 LOO
C le v e la n d , O h io ................... 1.124 1 .25 1.37-4, .66 1. 25
D a y to n ,  O h io ........................ 1.00 .85* 1.00 1. 10* . 80 -  .9 0 1.00
D a lla s ,  T e x ............................. . 874 . 874 1.00
D a v e n p o r t ,  I o w a ________ 1. 00* 1. 00 . 874
D e c a tu r ,  I I I ............................. . 70 .90*
D e n v e r ,  C o lo ..................... .. 1.00 1.124 1.124 1.124 .7 5 1. 12*
D es  M o in es , I o w a ................ 1.00 1.00 . 871-
D e tr o i t ,  M ic h ......................... 1.00 1.00 1. 25* . 85
D u lu th ,  M in n ....................... 1.00 1.00 1.00 1.00 LOO
E d m o n to n ,  C a n a d a __„. . .9 0 . 70 .9 0 . 70 . 50
E r i e ,  P a .................................... . 874 .9 0 1.00 .8 0 .9 0

F o r t  W a y n e ,  I n d ................ 1.00 S0-85-90c. 1.00
G a lv e s to n , T^ex..................... 1.00 .874 .9 0 1.00 .9 0 .9 0
G a ry , I n d ................................ 1 .25 1 .2 5 1 .2 5 1 .25 1 .15 1 .15
G r a n d  R a p id s ,  M ic h ......... .SO- 1 .00 1.00

G re a t  F a l l s ,  M o n t .............. 1.00 1. 00 1.00 . 84 -4
H a r t f o r d ,  C o n n ..................... 1.00 1.00 LOO .9 0 .9 0 .9 0  1
I d a h o  F a l l s ,  I d a h o .............. N o n e . 1.00 LOO LOO N o n e . N o n e , i
I n d ia n a p o l i s ,  I n d ................ 1.00 1.00 1.00 1.00 .5 0 .6 0

J o lie t ,  111................................... 1.00 1.25* 1.25
K a n s a s  C i ty ,  M o .................. 1.00 1.00 1.00 1.00 .8 5 1.00 |

L a f a y e t t e ,  I n d ....................... N o n e . . 874 .7 0 . 75 .7 0 .7 0
L i t t l e  R o c k , A r k ................. .9 0 .9 0 .874
L o u isv i lle ,  K y ....................... 1.00 .7 5 -  .8 0 .6 5 -  .7 0 .7 5 .3 5  -  . 45 .7 5
M e m p h is , T e n n .................... 1.00 1.00 1.00 1.00 .4 0 1.00
M ilw a u k e e , W i s ................... 1.00 .8 5 .8 0 .8 5 . 774- .774

M in n e a p o lis ,  M in n ............. 1.00 1.00 .9 0 LOO .8 5 .8 5
N e w a rk ,  N .  J ......................... 1.00 1.00 1.00 LOO .874 1.00

N e w  O r le a n s , L a ................. 1.00 .7 5 1.00 LOO .8 0 .8 0
N e w  Y o r k  N , Y .................. 1.121 1.124 1 .124 1.124 1.00 1.124
O k la h o m a , O k la .................. 1 .25 1.124 1.25 1.00 .9 0 .9 0
O m a h a ,  N e b r ......................... LOO 1.00 1.124 1.124 LOO 1.00

P e o r ia ,  111.............. ................. 1.00 1 .15 .874 1.00 .674 is. 90
P h i la d e lp h ia ,  P a ................. 1 .30 1.00 .9 0 -1 .1 0 . 8 0 - 1 . 1 2 * 1.10 1.10
P i t t s b u r g h ,  P a ..................... 1.124 1.124 1.124 1. 12* . 85 -  .9 0 S tr ik e .

P i t t s f i e ld ,  M a ss ..................... .S74 . S74 . 85 -  .9 0 .87*
P o r t la n d , ' O re g ..................... 1.124 1. 00* 1. 00* 1.00 .874 . 87*
P ro v id e n c e ,  R .  I .................. 1.00 .9 0 1.00 1.00 .7 5 1.00
R o c h e s te r ,  N .  Y .................. 1.00 1.00 1.00 1.00 .9 0 .9 0
R o c k  I s la n d ,  111.................... .874 1.00 1.00 1.00 . 80 -  .8 5 .8 0 -  .8 5
S a l t  L a k e  C i ty ,  U t a h ___ 1.00 1.00 1.00 1.124 .5 6 1 -  -75

S a n  F ra n c is c o , C a l if .......... 1.124 1.061 1 .25 1 .1 2 1 1.124 1.124

S c r a n to n ,  P a .......................... .874 .874 .874 . 95 .6 2 4 -  • 75 . 874

S e a t t le ,  W a s h ........................ 1 .0 0 1 .0 0 1 .0 0 1.124 .932 .932
S h re v e p o r t ,  L a ..................... 1 .0 0 1 .25 1 .25 1.25 .7 5 1.25
S io u x  C i ty ,  I o w a ................ .9 0 LOO 1 .0 0 O n  s t r ik e . O n  s t r ik e . O n  s t r ik e .
S o u th  B e n d ,  I n d ................. .9 5 1 .0 0 1 .0 0 . 65 -  .8 5 LOO

i  S t r i k e  f o r .  13 B u i l d i n g  l a b o r e r s .  ^ ’P l a s t e r e r s ’ l a b o r e r s .
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WAGES A N D  H O U R S OF LABOR, 117
I N G  T R A D E S ,  M A Y  1 , 1920— C o n t i n u e d .

C e m e n t
f in i s h e r s .

E l e v a t o r
c o n s t r u c 

t o r s .

P i p e
c o v e r e r s . L a b o r e r s . H o d

c a r r ie r s .

$0. 85 -11 . 00 $ 0 .5 0  - $ 0 . 60 $ 0 .6 0  - $ 0 . 65

. 8 5 -  . 9 0 $ 1 .1 5 $0. 8 7 i - $ l .  00 .5 5  -  . 60 . 7 5 - 1 .  001. 12J . 70 . 701. 00 . 40 . 40

1.00 1.00 1.00 . 45 -  .5 0 .8 7 4
.87-1 N o n e . 1. 00 .6 5 . 651. 00 1.00 1.00 .6 7 1 .7 0
.8 5 1.12 . 8 0 .5 0 .5 5

. 43j _  . 5 6 )
1. 25 1. 00 1.121 . 68| .8 7 4

• 87J .6 2 4 . 73 ?
1. 25 1. 25 1 .2 5 13 1. 00* 141. 0 6 ]

.9 0 .7 5 .8 7 1 . 45 -  . 5 0 .7 51. 12’- . 9 0 . 87-1 .8 7 41.00 1. 15 . 5 0 .8 5

.8 7 4 . 50 . 50

.8 7 1 . 7 0 .7 5 .6 2 4 .6 7 11.00 1.00 .7 5 .7 51.121 1.00 1.00 .6 2 1 . 75 -  . 81 ]

.8 7 1 .7 0 .7 5 .6 2 1 .6 7 1
. 9 3 1 . 65

. 7 5 -  1 .0 0 * .8 0 . 50  -  . 6 0 . 5 0 -  . 6 0
.7 5 . 85 .7 0 . 50 . 55

1 .1 2 4 . 80 . 45 55

1.00 . 65 -  . 7 0 . 75
. 87-1 . 50

1 .2 5 1. 25 .7 5 . 8 0
. 7 0 -  .8 0 . 55 -  .6 5 . 70  -  .7 5

.8 7 1 . 624 87 i

.7 5 . 9 0 1. 00 .6 0 * .7 5 *

. 871 N o n e . N o n e . .624 .7 51.00 .9 0 .9 0 .5 0 . 7 2 1 -  .7 5

1.00 . 7 5 . 80
1 .0 7 1 1 .2 5 .7 5 . 9 0

.6 5 . 8 0 .5 0 . 7 01. 00 . 45

. 8 0 . 35 -  . 4 0 . 80
. 8 0 -  1. 00 1.00 1. 00 . 3 0 -  .3 5 . 5 0  -  .6 5

. 75 1. 00 . 9 0 5 0 c . a n d  u p . .7 5

1.00 .9 0 .6 0 .7 5
1 .2 5 1.121 1.00 .8 7 1 .8 7 1

. 75 1.00 . 56* . 4 0 .6 01. 121 1. 12-1 1.121 . 81J .8 7 11. 121 . 9 0 .8 0 .6 5 .8 51.121 1.00 1.00 . 6 0 .7 5

1.00 $ 0 .6 0 -  . 8 0 .6 7 1 .6 7 11.00 1. 121 . 9 0 .7 5 1.101.121 7 1 .2 5 1.00 i .  80 7 1.00

1. 0 0 -  1. 25 (16) .5 5 5 . 8 7 1 -  1. 001.00 . 7 5 1. 121- .7 5 .8 7 41.00 . 9 0 .6 5 .7 0
1 .2 5 1. 00 .6 5 .6 5

.7 0 . 551.121 . 68J . 8 1 ] -  • 871

1.121 . 95 1.00 .7 5  -  . 933 . 9 3 | -  1. 0 6 J

( 17) .8 7 1 .5 8 1 .5 8 1

1.00 . 9 3 f 1.121 .7 5 .8 7 11.00 . 60
.9 0 N o n e . N o n e . .6 5 .7 5

1 .2 5 . 671 .7 5

Remarks.

P l u m b e r s  a n d  s t e a m  f i t t e r s  w o r k  8 
h o u r s ;  o t h e r  t r a d e s ,  9  h o u r s .  

B r i c k l a y e r s  d e m a n d i n g  $ 1 .5 0 .

P l u m b e r s  a n d  p a i n t e r s  a r e  s t r i k i n g  
f o r  i n c r e a s e s .

S l a t e  r o o f e r s  $1 J u l y  1.

A l l  t r a d e s  e x c e p t  c a r p e n t e r s  s t r i k e  for, 
$1 a  d a y  i n c r e a s e .

Plumbers strike for increase.
S h e e t - m e t a l  w o r k e r s  8 0  c e n t s  S e p t  1. 
C e m e n t  f i n i s h e r s  $1 .25  A u g .  1.

E l e c t r i c a l  w o r k e r s  s t r i k i n g  f o r  $ 1 .25 .

D o .

H o i s t i n g  e n g i n e e r s  s t r i k e  f o r  $1. 
S h e e t - m e t a l  w o r k e r s  $1 A u g .  1. 
P l u m b e r s ,  s t e a m  f i t t e r s ,  a n d  g a s  f i t t e r s  

d e m a n d  $ 1 .2 5  a n  h o u r .
C e m e n t  f i n i s h e r s  a n d  l a b o r e r s ,  9 h o u r s .

P a i n t e r s ,  h o i s t i n g  e n g in e e r s ,  c e m e n t  
f in i s h e r s ,  a n d  h o d  c a r r i e r s  w o r k  o v e r  8 h o u r s .

P l u m b e r s  a n d  s t e a m  f i t t e r s  d e m a n d i n g  
$ 1 .2 5  a n  h o u r .

P l u m b e r s  a n d  s t e a m  f i t t e r s  $1 .25; 
s t e a m  f i t t e r s ’ h e l p e r s  8 0  c e n t s  A u g .  1.

H o d  c a r r i e r s  w o r k  81  h o u r s .
M o s t  a l l  t r a d e s  “ o p e n  s h o p . ”  
S h e e t - m e t a l  w o r k e r s  a n d  c e m e n t  f in 

i s h e r s  a s k  $1 a n  h o u r .

P l u m b e r s  $ 1 .25  S e p t .  1 ; a l l  t r a d e s  a s k  
u n i f o r m  r a t e  S e p t .  1 .

C a r p e n t e r s  d e m a n d  $1 a n  h o u r .

E l e v a t o r  c o n s t r u c t o r s  $ 1 .1 0  N o v .  1;
p i p e  c o v e r e r s  $1 ,121  S e p t .  15.

I r o n  s e t t e r s  a s k i n g  $ 1 .2 5 .
E l e v a t o r  c o n s t r u c t o r s ,  $ 1 .2 5  O c t .  1. 
S t r i k i n g :  B r i c k l a y e r s ,  $ 1 .5 0 ; r o o f e r s ,  

$ 1 .2 5  A u g .  1; m a s o n s ,  $ 1 .2 5 ; p l u m b 
e r s ,  $ 1 .12$ ; g a s  f i t t e r s ,  $1 .12$  O c t .  1; 
a n d  e l e c t r i c a l  w o r k e r s ,  $1 .2 5 . 

L a b o r e r s  w o r k  9  h o u r s .

P l a s t e r e r s  w o r k  4 0  h o u r s  a  w e e k .

P l a s t e r  h o d  c a r r i e r s  p a i d  $1 a n  h o u r ;
t i l e  s e t t e r s  a s k i n g  $1 .12$  a n  h o u r .  

C a r p e n t e r s  a n d  p a i n t e r s  e x p e c t  i n 
c r e a s e  t o  $ 1 ,1 2 4  J u l y  1.

B r i c k l a y e r s ,  l a t f i e r s ,  a n d  l a b o r e r s  d e 
m a n d  i n c r e a s e .

M o s t  w o r k  d o n e  “ o p e n  s h o p . ”

L a b o r e r s  a n d  h o d  c a r r i e r s ,  9 h o u r s  a n d  
“ o p e n  s h o p . ”

17 O u t s id e ,  581  c e n t s ;  i n s i d e ,  $1 .16 T i l e - s l a t e  r o o f e r s . 16 D o n e  b y  h e l p e r s .
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R A T E  O F  W A G E S  P E R  H O U R  P A I D  I N  T H E  B U I L D

C i ty . M a r b le
s e t t e r s . P a i n t e r s .

S h e e t -
m e t a l

w o r k e r s .

E l e c t r i c a l
w o r k e r s .

C o m p o s i t io n
r o o f e r s .

S l a t e
r o o f e r s .

S p o k a n e ,  W a s h ...................... S I . 00 SO. 871 $ 1 .0 0 $ 1 .0 0 S I .  00 S I .  00
S p r in g f i e l d ,  I I I ........................ 1 .0 0 1 .0 0 1 .0 0 1 .0 0 .7 5 1 .0 0
S t .  J o s e p h ,  M o ........................ 1 .2 5 .8 0 .8 7 1 1 .0 0 .6 0 .6 0

S t .  L o u i s ,  M o ........................... 1 .0 0 1 .0 0 .8 5 1 .0 0 1 .0 0 1 .0 0
S t .  P a u l ,  M i n n ......... .. ........... 1 .0 0 1 .0 0 1 .0 0 1 .0 0 .8 0 1 .0 0

T a c o m a ,  W a s h ....................... .7 5 .9 0 1 .0 0 1 .0 0 .8 6 .8 6
T o r o n to ,  C a n a d a ................... 1 .0 0 .7 5 .8 5 .8 7 1 .6 5 1 .0 0
T r o y ,  N .  Y ................................ 1 .0 0 .8 5 1 .0 0 .8 7 1 1 .0 0 1 .0 0
V a n c o u v e r ,  B .  C . . ............... 1 .1 2 1 . 771 .8 3 2 1 .0 0 1 .0 0 1 .0 0
W a s h i n g t o n ,  D .  C ............... 1 .0 0 .9 0 .9 2 1 1 .0 0 . 6 0 -  .7 0 1 .0 0
W h e e l i n g ,  W .  V a .................. . 93J . 93-2 . 93 j . 9 3 f . 93®
W i l m i n g t o n ,  D e l .................. .9 0 . 9 0 '
W in n i p e g , .  M a n i t o b a .......... 1 .2 0 .8 7 1 .9 0 .9 2 1

Y o u n g s t o w n ,  O h i o ............. 1 .0 0 1 .1 2 1 1 .1 2 1 1 .1 5 .9 0 1 .1 5
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WAGES AATD HOURS OF LABOR. 

ING T R A D E S ,  M A Y  1, 1920— C o n c l u d e d .

1 1 9

C e m e n t
f in i s h e r s .

E l e v a t o r
c o n s t r u c 

t o r s .

P i p e
c o v e r e r s .

$1.00 $1.00 $1.00
1 .2 5 N o n e . .6 0

.7 5 1.124 .8 5

1 .2 5 1.00 .9 51.00 .9 0 .9 0

. 1.00 1. 00
.7 51.00 1.00 .8 7 41.00 . 7 5 -  .8 5 .8 0
.9 0 . 9 0 .8 0

.9 0

12 1 .1 5

L a b o r e r s .

0.624 
.6 0  
. 6 0

. 674 
• 61J
.7 5
.5 0
.5 0
.5 6 ]
.5 0
.5 5
.5 0
.6 0

. 65 -  .7 0

H o d
c a r r i e r s .

$ 0 .7 5
.7 5
.7 5

.7 0

.8 0

.8 7 4  
. 60  -  .6 5  

. 624 

.6 5  

.624 

. 5 6 J  

.6 0  

.6 0

. 65 -  .7 0

R e m a r k s .

S h e e t - m e t a l  w o r k e r s  a n d  h o d  c a r r i e r s  
s t r i k i n g  fo r  $1 a n  h o u r .

L a b o r e r s ,  9 h o u r s ;  h o d  c a r r i e r s ,  84 
h o u r s ;  p l u m b e r s  o n  s t r i k e  f o r  $ 1 .25 .

P l a s t e r e r s ’ l a b o r e r s ,  75 c e n t s  a n  h o u r .
S t o n e c u t t e r s  o n  s t r i k e  f o r  $1.

E l e v a t o r  c o n s t r u c t o r s  o n  s t r i k e f o r  $1 .25
S h e e t - m e t a l  w o r k e r s  o n  s t r i k e  f o r  $1.

W a g e s  a p p r o v e d - b y  t h e  G o v e r n m e n t  
b o a r d .

H o d  c a r r i e r s  d e m a n d i n g  95 c e n t s  a n  
h o u r .

12 D e m a n d i n g .

[743]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



120 MONTHLY LABOR REVIEW,

Prevailing Hourly Wage Scale in the Building Trades on August 31»
1920.

THE following table of hourly wage scale in the building trades 
was compiled by the National Association of Builders’ Ex
changes and is reprinted from the American Contractor (Chi

cago) for September 4, 1920 (p. 27). I t  is stated that the wages 
given are those prevailing on August 31, 1920. Where two figures 
are shown they are the minimum and maximum wage, respectively.

W A G E  S C A L E S  I N  T H E  B U I L D I N G  T R A D E S ,  C O M P I L E D  B Y  T H E  N A T I O N A L

C i ty .
C a r 
p e n 
t e r s .

C e 
m e n t
f i n i s h 

e r s .

E l e c 
t r i 

c ia n s .

H o d
c a r 

r i e r s .

L a b o r 
e r s .

L a t h 
e r s .

P a i n t 
e r s .

P l a s 
t e r e r s .

P l a s 
t e r e r s ’
t e n 
d e r s .

B r i c k 
l a y e r s .

E l e 
v a t o r
c o n 

s t r u c 
t o r s .

f $ 0 .80 $ 0 .8 0 $0. 40 $ 0 .4 0 $0. 75 $ 1 .2 5A t l a n t a ,  e r a . .................... ..
\  .6 0 .9 0 $0. 90 .5 0 .4 5 $ 1 .2 5 1 .0 0 $1. 25 $0. 50 1 .3 5 $ 1 .0 0

B u f f a lo ,  N .  Y .................... 1 .0 0  
; .............

1 .0 0 .9 0
.6 7 ]

1 .0 0 .8 7 ] 1 .0 0 .6 0 1 .0 0 1 .1 2
B o s t o n ,  M a s s ...................... f  1 .0 0 1 .0 0 1 .0 0 .7 0 .7 0 1 .0 0 1 .0 0 1 .0 0 .8 0 1 .0 0 1 .0 0
C h ic a g o ,  111.......................... 1 .2 5 1 .2 5 1 .2 5 1. 00 1. 25 1. 25 1. 25 1 .0 6 1 1. 25 1. 25
C i n c i n n a t i ,  O h i o ............. 1 .0 0 .9 0 1 .0 0 .8 5 .7 5 1 .0 0 .8 7 ] 1 .2 5 .8 5 * 1 .2 5 1 .0 0
C l e v e l a n d ,  O h i o . . . . . . . 1 .2 5 1 .2 5 ............... . 87 J . 8 7 | 1 .2 5 1 .1 2 ] 1 .2 5 .8 7 ] 1 .2 5
O o l n m h n s  O h i o / ............. .8 0

\  .9 0 .8 0 1 .0 0 .8 0 .6 5 i .  i o .8 0 Ì .  25 .8 5 1 .2 5 1 .0 0
D a y t o n ,  O h i o .................... / ............. .7 5 .5 0 . 75

\  1 .0 0 1 .0 0 1 .1 0 .8 5 .6 0 1 .1 5 .8 5 1 .2 5 .8 5 1. 25 1 .1 5
tv i •< i r  1 1 .8 5 .8 5 .7 5 .7 5 1 .0 0 .8 5U  d r o i t ,  M i e n . . . . . . . . .

\  1 .0 0 1 .0 0 1 .2 5 1 .0 0 1 .0 0 1 .2 5 1 .0 0 1 .2 5 1 .2 5 1 .2 5 1 .2 5
/ ............. .5 5 .4 5 . 45 .7 5ff ir ic , i  a .................................
\  1 .0 0 1 .1 2 1 1 .0 0 .6 5 .6 0 1 .2 5 .8 7 ] 1 .2 5 .6 5 1 .2 5 .9 0

G r a n d  R a p i d s ,  M i c h . . . f  .8 5 .8 0 . 60 .8 5 . GO
{  1 .0 0 .9 0 1 .0 0 .7 5 .6 5 1 .0 0 .9 0 1 .0 0 .7 5 1 .1 0 1 .0 0

I n d i a n a p o l i s ,  I n d ........... J . . . . . . . 7 2 ]
\  1 .0 0 1 .0 0 1 .0 0 .7 5 * .5 0 1 .0 0 1 .0 0 1 .1 2 ] .7 5 1 .2 5 .9 0

L o u i s v i l l e ,  K y .................. / ............ .7 5 7 .9 0
1 .8 0 .9 0 1 .0 0 .8 0 .4 0 d a y . .7 5 1 .1 2 ] .8 0 1 .2 5 .9 0
1 .7 5 .7 5jw e m p n i s ,  i e n n ............... \  1. 00 1 .0 0 1 .0 0 .7 5 .3 5 1 .0 0 1 .0 0 1 .2 5 .7 5 1 .2 5 1 .0 0

M il w a u k e e ,  W i s ............... 1 .0 0 1 .0 0 .8 5 .7 5 .5 0 1 .0 0 .8 5 1 .1 2 ] .8 0 1 .2 5 1 .0 0
N e w a r k ,  O h i o .................... .9 0 .9 0 1 .0 0 .8 0 .6 0 1 .0 0 1 .0 0 1 .0 0 .8 0 1 .1 2 ]
N e w  Y o r k  C i t y ................ 1 .1 2 ] 1 .1 2 ’ 1 .1 2 ] . 8 7 i . 8 1 J 1 .1 2 ] 1 .1 2 ] 1 . 18J .8 7 ] 1 .2 5 1 .1 2 ]

j .............u m a n a ,  in e o r ....................
1 1 .1 2 ] l .  m i .  2 5 .7 5 .6 0 Ì .  2 5 1 .0 0 Ì .  25 .7 5 1 .2 5 i .  00

.8 0 .5 01 n n a a e i p i i i a ,  i  a . . . . . .
\  1. 12| 1.00 1 .2 5 1.10 .6 0 1 .2 5 1.00 1 .2 5 1.10 1 .3 0 1. 25

1 i t t s b u r g l i ,  P a ..................
{ i .  25 1. 12] L  12] 1.Ó0 .8 0 1. 12] 1. 12] 1 .1 5 1.00 1 .5 0 1 .1 5
I .7 5i t e a a m g ,  x  a ........................
\  .8 0 .7 5 .9 0 .6 0 .5 0 1.00 - .  75 1.10 1.00 1 .2 5 .9 0

c i  T 1 n r f ............ .6 0 .5 0 . 60b t . J o s e p n ,  M o .......... ..
1 .8 7 1 .7 5 1.00 .7 0 .6 5 .8 0 . 8 7 ] 1.00 .7 0 1. 12] .8 0

P ^y ^T v riiih  r a /  .7 5 $ 5 -$ 6 3 .2 5 3 .2 5 5 .2 5 7 .0 0 9. 00 3. 50 1.00
’ ............... \  1.00 d a y . 1.00 d a y . d a y . M . d a y . d a y . d a y . 1 .2 5 1.00

W a s h i n g t o n ,  D .  C .......... J .............
\  .9 5 1.00 1.00 ....... .5 0 1.00 .9 0 1.00 1 .2 5 1 .2 5

Y o u n g s t o w n ,  O h i o ____ / ............. 1.00 .7 5 .7 0 . 75
1 1 .1 5 1 .1 5 1 .1 5 • 8 7 ] .8 0 1 .2 5 1. 12] 1 .2 5 .9 0 1 .2 5

S t .  L o u i s ,  M o ..................... 1 .2 5 1 .2 5 1 .2 5 .8 5 - 6 7 i 1 .2 5 1 .2 5 1 .3 7 ] . 9 3 f 1 .2 5 1. 25

Minimum Scale of Wages in the Building Trades on 8-Hour Basis.

THE following table of minimum scale of wages on the 8-hour basis, 
payable in the building trades, was compiled in the office of the 
secretary-treasurer of the building trades department of the 

American Federation of Labor and included in his report a t the 
fourteenth annual convention of the department held at Montreal, 
Quebec, June 2-5, 1920.1 This information was furnished by the 
various local unions and in practically every case the rates are those 
agreed upon for the year beginning in May, 1920.

1 R e p o r t  o f  p r o c e e d i n g s  o f  t h e  F o u r t e e n t h  A n n u a l  C o n v e n t i o n  o f  t h e  B u i l d i n g  T r a d e s  D e p a r t m e n t ,  
A m e r i c a n  F e d e r a t i o n  o f  L a b o r ,  h e l d  a t  M o n t r e a l ,  Q u e b e c ,  J u n e  2 - 5 ,  1920, p p .  8 0 -8 9 . W a s h i p g t o n ,  1920.
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WAGES AND HOURS OF LABOR. 121

A S S O C I A T I O N  O P  B U I L D E R S ’ E X C H A N G E S  A N D  P R E V A I L I N G  A U G .  3 1 , 1920.

G a s
f i t t e r s .

H o i s t 
i n g

e n g i 
n e e r s .

M a r 
b l e

c u t 
t e r s .

M a r 
b l e
s e t 

t e r s .

M a 
s o n s .

O r n a 
m e n t a l

i r o n
w o r k 

e r s .

P i p e
c o v e r -

e r s .

P l u m b 
e r s .

R o o f 
e r s .

S h e e t
m e t a l .

S t e a m
f i t t e r s .

S t e a m
l i t t e r s ’
h e l p 
e r s .

S to n e -
c u t 
t e r s .

S t r u c 
t u r a l
i r o n

w o r k 
e r s .

T i l e
s e t 

t e r s .

$ 1 .0 0

$0. 90 
1 .0 0  
1 .0 0  
1 .0 0  
1 .2 0
1 .2 5  
1 .0 0
1 .2 5

$ 1 .0 0

$ 1 .2 5
1 .5 0
1 .0 0

$ L 2 5 *
1 .0 0

$ 0 .8 0
.9 0

$ 0 .8 0

$ 1 .0 0
1 .1 2 *
1 .0 0

$ 0 .8 0
1 .0 0

$ 0 .6 0
.9 0
.9 0

$ 1 .0 0
1 .1 2 *
1 .0 0

$ 0 .4 0
.5 0 $ 1 .0 0

1 .0 0

$ 0 .8 0  
.9 0  

1 .1 0

$ 1 .2 5
1 .3 5
1 .0 0

1 .0 0
1 .2 5
1 .0 0

1 .0 0

1 .0 0
1 .2 5

LOO
1 .2 5  

.9 0
1 .2 5

1 .0 0
1 .2 5  

.9 0
1 .2 5

1 .0 0
1 .2 5  
LOO
1 .2 5  

.8 0
1 .0 0

1 .0 0
1 .2 5

1 .0 0
1 .2 5
1 .0 0

1 .0 0
1 .2 5  

.7 0
1 .2 5

1 .0 0
1 .2 5  

.8 0
1 .2 5

1 .0 0
1 .2 5
1 .0 0
1 .2 5

.7 0
1 .0 0

.6 0

$ 4 -$ 5
d a y .

1 .0 0
1 .2 5  
1 .1 5
1 .2 5

1 .0 0
1 .2 5  
1 .0 0
1 .2 5  

.7 0  

.9 0

1 .0 0
1 .2 5  
1 .0 0
1 .2 5

1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .2 5 1 .1 2 * 1 .0 0 .7 3 .9 0 1 .0 0 1 .1 0 1 .0 0

1 .0 0 1 .0 0
7 5 .0 0  
\v k .

4 4 .0 0  
w k .

1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .1 5 1 .0 0 1 .0 0 1 .1 5 .5 0 1 .0 0 1 .0 0 1 .0 0

1 .2 5 1 .2 5 1 .2 5 1 .2 5 1 .0 0
.8 0
.9 0

1 .0 0 1 .2 5
7 .0 0

d a y .

1 .0 0 1 .0 0 1 .2 5
7 .0 0

d a y .

.6 2 *

.4 5

.6 0

1 .2 5 1 .2 5 i .  66

1 .0 0 .8 1 1 .2 5 .8 0 .9 0 .9 0 1 .0 0 1 .1 0
.6 5

1 .2 5

1 .0 0
.9 0

1 .0 0.7 0 .9 0
1 .0 0
1 .2 5

1 .1 0 1 .1 0 .8 0 1 .0 0 1 .0 0 .7 5 .8 5 1 .0 0 .6 5 1 .1 5

1 .2 5 .6 5 1 .0 0 1 .2 5 1 .2 5 .9 0 1 .2 5 .6 0 1 .0 0 1 .2 5 .6 5 1 .0 0 1 .2 5 1 .0 0

.7 5 .5 0 1 .0 0 1 .0 0 1 .2 5 LOO .6 5 1 .0 0 .8 0  
.4 0  
.5 0  
.7 7 *  
.9 0 "  

1 .0 0  
.8 5  

1 .0 0  
.8 0  

1 .1 0  
1 .0 0  
1 .2 5

.8 0 1 .1 2 *
1 .0 0  
1 .2 5  

.8 2 *  
1 .0 0 "  
1 .1 2 *

.4 5 1 .0 0 .9 0 1 .0 0

1 .0 0  
1 .0 0  
1 .1 2 *

1 .0 0
1 .0 0

1 .0 0  
1 .0 0  
1 .0 0  
1 . 1 2 i

1 .2 5  
1 .0 0  
1 .0 0  
l .  m

1 .2 5
1 .2 5  
1 .1 0
1 .2 5

1 .0 0
.9 2 *

1 .0 0
.9 0

1 .2 5
1 .0 0
1 .0 0
1 .1 2 *

1 .0 0
1 .0 0

.9 0  
1 .1 2 *

.5 0

.5 2 *
1 .0 0
1 .0 0

1 .0 0
.9 2 *

1 .2 5  
1 .0 0  
1 .0 0  
1 .1 2 *1 .2 5 1 .1 2 * 1 .1 2 * . 87* 

.6 0  

.6 2 *

1 .1 2 * 1 -12*

1 .2 5 i .  25 
4 8 .0 0  
w k .

1 .0 0
1 .0 0
1 .3 0

1 .0 0
1 .0 0
1 .3 0

i. 25 i .  25 
1 .0 0  
1 .2 5

1 .0 0 1 .2 5 1 .1 2 * 1 .2 5 1 .1 2 * 1 .2 5 1 .0 0

1 .0 0 1 .3 0 1 .0 0 1 .0 0 1 .1 0 1 .2 5 .9 0 1 .1 0 1 .2 5 1 .0 0

1 .1 2 J 1 .1 2 * 1 .0 0 1 .0 0 1 .2 5 1 .2 5 1 .0 0 1 .1 2 * 1 .1 2 * 1 .1 5 .8 0 1 .2 5 1 .2 5 1 .0 0

1 .0 0 1 .2 5 1 .1 0 1 .1 0 1 .0 0 .6 5 1 .0 0 1 .0 0 .7 0 .7 5 1 .0 0 .5 5  
.5 0  
.7 5  

3 .2 0  
d a y .

1 .0 0 1 .0 0 1 .1 0

1 .1 2 * 1 .0 0
.6 0
.7 0

1 .0 0 1 .2 5 1 .1 2 * .8 5 1 .1 2 * .6 0 1 .0 0 L  12*
.5 0

1 .0 0

1 .2 5
$ 8 -$ 1 0

d a y .1 .1 2 1 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .1 2 * 1 .1 2 * .8 0
.6 0

1 .0 5

.9 0 1 .1 2 * 1 .0 0

1 .0 0 1 .0 0 1 .0 0 1 .0 0 LOO 1 .2 5 1 .0 0 1 .0 0 1 .0 0 1 .0 0 . 65 1 .0 0 1 .2 5 1 .0 0

1 .0 0
1 .2 5

1 .2 5
O p e n .

l .  m
1 .0 0 '

1 .1 8  J  
1 .2 5

.9 0
1 .0 0

1 .1 2 *  
1 .0 0

1 .0 0
1 .0 0

1 .2 5
1 .2 5

1 .0 0
1 .0 0. 8 7 | .6 7 1 .0 0 1 .0 0 1 .2 5 .7 5
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[746]

M I N I M U M  S C A L E  O F  W A G E S  I N  T H E  B U I L D I N G  T R A D E S  O N  8 - H O U R  B A S I S .

L o c a l i t y .

A s 
b e s 
t o s

w o r k 
e r s .

B r i c k 
l a y e r s .

B r i d g e
a n d

s t r u c 
t u r a l -
i r o n

w o r k 
e r s .

C a r 
p e n 
t e r s .

C e 
m e n t
f i n 
i s h 
e r s .

E l e c 
t r i 

c i a n s .

E l e 
v a t o r
c o n 
s t r u c 
to r s .

H o i s t 
i n g

e n g i 
n e e r s .

G r a n 
i t e

c u t 
t e r s .

B u i l d 
i n g

l a b o r 
e r s .

L a t h 
e r s .

M a r 
b le

w o r k 
e r s
a n d
p o l 
i s h 
e r s .

S h e e t-
m e t a l
w o r k 

e r s .

P a i n t 
e r s .

P l a s 
t e r e r s .

P l u m b 
e r s .

C o m 
p o s i 
t i o n
ro o f 
e r s .

S l a t e
a n d
t i l e
r o o f 
e r s .

S t e a m
f i t t e r s .

S to n e -
c u t 
t e r s .

T i l e
l a y 
e r s .

A l b u q u e r q u e ,  N .  A Tex.1 $ 1 .0 0 $ 0 .8 7 ! $ 1 .0 0 $ 1 .0 0
A l l ia n c e ,  O h i o ......................... $ 1 .2 5 1 .0 0 1 .00* $ 0 .6 0 $ 0 .9 0 1 0 .9 5 1 .0 0 1 .1 0 $ 1 .0 0 $ 0 .9 5 $ 0 .9 5 $ 1 .0 0
A l t o n ,  111.1 ..................... 1 .2 5 $ 1 .2 5 1 .0 0 $ 1 .5 0 1 .0 0 $ 1 .0 0 .7 5 2 5 .5 0 1 .0 0 .8 0 1 .5 0 1 .2 5 1 .2 5 $ 0 .8 0
A n d e r s o n ,  I n d . 1 . . . 1 .0 0 1 .0 0 .8 7 1 1 .0 0 .9 0 .8 7 1 .8 0 1 .0 0 1 .0 0 1 .0 0
A s h e v i l le ,,  N .  C . 87J .75~ 87 J .87-! .7 5 .7 5 1 .0 0 1.12-! 1 .1 2 !
A s h l a n d ,  K y . ............... 1 .2 5 ” 1 .0 0 . 77-1 .8 7 ! . 874 .7 5 1 .1 2 4 1 .00* 1 .0 0
A u r o r a ,  111.1 $1 2 a 1 25 1 25 1 .0 0 1 25* .7 5 1 .2 5 $ 1 .2 5 1 .2 5 * 1 .2 5 1 .25* 1 .2 5 1 .2 5 1 .2 5 $ 1 .2 5
B a l t i m o r e ,  M d .1 ........................................ 1 .0 0 1 .0 0 1 .0 0 .8 0 1 .0 0 .9 2 1 SO. 80 .9 0 .9 0 .8 0 . 6 8 f .8 7 ! . 874 1 .0 0 .8 7 ! 1 .0 0
B a t h ,  M e .......... .8 0 .7 0 . 62 J .4 5 .8 0 .7 0 .8 0 .80* .8 0
B a y  C i t y ,  M ic h .1 . 1 .0 0 .8 5 .75* .7 0 .8 7 ! . 87-!
B e a v e r  C o u n t y ,  P a . 1............................. 1 .1 2  J 1 .0 0 1 .0 0 .8 7 1 ,9 0 . 8 7 ! 1 .1 2 4 1.00* .9 0 .9 0 1 .0 0
B e l le v i l l e ,  111.1 . . 1 .25* 1 .2 5 1 .2 5 1 .0 0 .7 5 1 .0 0 .9 0 .90* 1 .2 5 1 .0 0 1 .0 0
B i l l i n g s ,  M o n t . . . 1 .5 0 1 .0 0 .8 7 ! 1 .0 0 .8 7 1 .8 2 4 .9 3 f 1 .1 2 4 1 .1 2 ! 1 .1 2 4
B l o o m i n g t o n ,  111.1 1 .2 5 1 .0 0 1 .0 0 .8 7 1 1.00* .8 7 J ' . 6 5 * 1 .0 0 .90* .9 0 1 .25* 1 .00* 1 .0 0 1 .0 0
B o i s e ,  I d a h o ................................................. 1 .0 0 1 .0 0 .8 7 ! .8 7 ! 1 .00* . 624 1 .0 0 .8 7 ! .8 7 4 1 .1 2 ! 1 .0 0 1 .0 0 1 .0 2 !
B o s t o n ,  M a s s .1............................................ 1 .0 0 1 .0 0 1 .0 0 1 .00* 1 .0 0 1 .00* 1 .0 0 1 .0 0 .75* 1 .0 0 1 .0 0 1 .00* 1 .0 0 1 .00* 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0
B u f f a lo ,  N .  Y 1 .8 0 1 .0 5 1 .2 5 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 .6 5 1 .0 0 1 .0 0 .8 7 4 1 .0 0 1 .0 0 1 .0 0
B u t t e ,  M o n t . 1. . 1 .2 5 1 .0 0 1 .0 0 1 .0 0 . 87-1 1 1 .2 5 .8 7 4 1 .1 2 ! 1 .2 5 1 .0 0 1.00* 1 .1 2 4 1 .2 5 1 .2 5 1 .2 5
C a r l i n  v i l l e ,  111. 1 .0 0 .8 0 .9 0 1 .00* .8 0 .7 5 1 .00*
C h a m p a i g n - U r b a n a ,  111.1 . . 1 .2 5 .8 0 1 .0 0 .7 5 .7 5 .7 5 1 .0 0 .7 0 .7 0 1 .2 5 .8 7 ! .7 0 .8 7 ! 1 .2 5
C h a r l e s t o n ,  W .  V a . 1 . 1 .0 0 .7-5 .8 1 1 .7 5 .7 5 .7 0 .8 7 ! .7 5 .7 5 .8 7 4 . 814 .7 5 . 81-i
C h e s t e r ,  P a . 1 ........................ 1 .2 5 1 .2 5 1 .2 5 1 .0 0 1 .00* 1 .0 0 1 .0 0 1.00* 1 .0 0 1 .0 0 1 .0 0
C h ic a g o ,  111.1................................................ 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 .7 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0
C i n c i n n a t i ,  O h i o  1 87Ì 1 .0 0 .9 0 1 00 1 .0 0 75 .9 3 5 .874 .8 5 .7 0 1 .0 0 . 88-|
C is c o , T e x .  . 1 .371 1 .2 5 1 .2 5 .6 2 4 1 .5 0 1.25* 1 .6 2 4 1 .3 7 4
C le v e l a n d ,  O h i o 1 ..................................... .8 0 1.00* 1 .0 0 1 .0 0 1 .0 0 1 .0 0 .9 0 .9 5 .6 5 * 1 .0 0 1 .0 0 .9 0 .8 0 1 .0 0 * 1 .00* .7 1 4 1 .0 0 1 .0 0 .9 0 1 .0 0
C o l u m b u s .  O h i o 1 . . 1 .2 5 1 .0 0 .9 0 .9 0 .8 0 1 .0 0 .5 0 1 .2 5 1 .1 0 .9 0 .8 5 1 .0 0 .9 0 .9 0
C u m b e r l a n d ,  A id  1 1 .2 5 07-1 .9 0 87* 92,t 1 .0 0 .8 7 4 1 .0 0 . 87-4
D a l l a s ,  T e x . 1 . . 1 .0 0 1 .121 1 00* 1 .0 0 1 .0 0 1 .00* .9 0 . 8 7 | 1 .0 0 ' ' . 6 2 Ì 1 .1 2 4 1 .0 0 1 .0 0 1 .00* 1 .1 2 ! 1 .25* 1 .2 5 1 .0 0
D e  K a l b ,  111.1............................................ 1 .00* .8 7 1 1 .0 0 .75* 1 .00* .8 7 1 .8 0 1 .00* .8 7 -| 1 .0 0 .8 7 ! 1 .0 0
D e s  M o in e s ,  I o w a 1 .............................. .7 5 1 .1 2 ! .9 0 .90* .87| 1 .0 0 .8 7 1 .9 5 .7 5 1 .0 0 1 .0 0 .8 2 4 1 .0 0 1 .0 0 .9 3 |- .9 3 } .8 7 ! 1 .0 0
E a s t  L i v e r p o o l ,  O h  io  1 1 .12 -| 1 .0 0 1 .0 0 . 874 1 .1 2 4
E a u  C la i r e ,  W i s _______ 1 .00* .7 0 .6 5 .6 0 .70* . 87! . 8 7 !
E l g i n ,  111.1. . 1 .0 0 .9 0 .9 0 .8 5 1 .1 3 4 1 .1 3 !
E l i z a b e t h ,  N .  J . 1. . 1 .0 0 1 .1 0 1 .0 0 1 .0 0 1 .0 0 .7 5 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1.00* 1 .0 0 1 .0 0 1 .0 0
E l  P a s o ,  T e x . 1............................................ 1 .1 2 1 1 .0 0 1 .0 0 1 .1 2 4 .8 7 1 1 .0 0 1 .0 0 1 .124 1 .124
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F o r t  S m i t h ,  A r k . ! ................. 1 .3 71 ! 1.00 1 f 75 1.00 1. 1̂ 1 1.00 ,
G a l v e s t o n ,  F e x . 1...................................... . 75 1.124 1.00 .8 7 4 1 .1 2 4 .9 0 1.00 1.00 .9 0 .8 7 4 1 .1 2 4 1. 12$
G a r y ,  I n d . 1.................................................. 1 .1 2 4 1 .2 5 1 .2 5 1 .2 5 1 .2 5 1.00 75 1 .3 7 1 ?5 1 2- “̂ 1 25* 1 .2 5 1.124
G r a d ’d  F o r k s ,  N .  D a k .......................... 1 .2 5 ' .9 0 .7 5 .9 0 .6 5 .7 5 1 .2 5 ' 1.00 1. ¿0 

1 on
G r e a t  F a l l s ,  M o n t .1............................. 1 .124 1.00 1.00 1.00 . 874 1 .124 1.121 1. 19-1 1.00 1 12-1
G r e e n f i e ld ,  M a s s .1................................... .9 0 .8 5 .8 5 .9 0 “ . 9 0 ' .' 9 0 ' .............
G r e e n w i c h ,  C o n n .1................................. 1.064 1.00 1.00 .7 5 1.00 1.00 1.00 1 .0 6 }
H a r h s b u r g ,  P a . 1....................................... 1 .2 5 1.10 .8 0 .7 5 1.00 1.00 05 871 87-1- .9 0 .9 0 Ö71 .8 5 1.00H a v e r h i l l ,  M a s s .1..................................... .9 0 .8 0 .9 0 .8 5 .8 5 . 75 . 9 0 “ . 8 5 “ 85
H e l e n a ,  M o n t . 1.......................................... 1.124 . 88J 1.124 .8 7 4 1 .0 0 .8 1 } 1 .0 0 .8 7 4 1 . 1 2  J 1 on 1 no
H u d s o n  C o u n t v ,  N .  J .1....................... 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 6  J 1 .0 0 1 .0 0 1 .0 0 l.O O ' 1 .0 6 1 1 00 1 .0 0 1 no
I n d i a n a p o l i s ,  I n d . 1................................ .9 0 1 .2 5 1 .2 5 1 .0 0 1 .0 0 1 .0 0 .9 0 . 724 .7 5 1 .0 0 1 .2 5 1 .0 0 1 .0 0 1 .0 0 1 00 1 00 1 .0 0 1.00J a c k s o n v i l l e ,  F l a . 1.................................. .8 7 4 .8 0 .8 7 4 .8 5 .8 5 .8 0 " .5 0 . 932 .871- .8 7 4 933 .3 5 .3 5 c m
J a m e s t o w n ,  N .  Y .1................................. .9 0 .8 0 1 .1 0 .9 0 .9 2 4 1 .0 0
J o p l i n ,  M o .1................................... 1 .2 5 1 .0 0 .7 5 1 .0 0 .7 5 .7 5 1 .0 0 l.O O" 1 191 1 00 .8 0 1.00
K e n o s h a ,  W i s . 1.................................... 1 .121 1 .0 0 1 .2 5 1 .0 0 1 .0 0 1 .2 5 ' 1 19?f
K e y  W e s t ,  F l a .......................................... .8 0 .SO .4 0 .7 0 1 0 0 “
L a  C r o s s e ,  W i s . 1........................... 1 .0 0 .7 5 .6 0 .5 0 .5 5 • 872 1.00 75 75
L a  F a y e t t e ,  I n d . 1.................................... 1 .0 0 .8 0 .7 2 4 .7 0 .8 7 } .75 . 90" 1 .0 0 1 .0 0 1 no
L a k e  C o u n t y ,  111.1................................ 1 .2 5 1 .2 5 1 .2 5 1 .2 5 1 .2 5 1 .2 5 1 .2 5 1 .2 5 ' 1 .2 5 1 .0 0 1 .25* 1 .2 5 1.00 1 .2 5 1 .2 5 1 .9 5 1 25 1 .2 5L y n n ,  M a s s .1.......... .8 5 .8 0 .8 5 1 .0 0 .6 5 1 .0 0 1.00 .9 0 .8 5 1 00 1 00
M a r io n ,  O h i o .......... 1 .0 0 .7 5 .7 5 .8 5 . 70 .9 0 .7 5 75
M ia m i ,  F l a . 1____ 1.124 1 .0 0 1 .0 0 1.124 1 .2 5 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .1 9 1 1-25 1 .0 0 1 .0 0 1 25
M i d d l e to w n ,  O h i o 1............................... 1 .0 0 .6 5 .9 5 .4 5 .7 0 .6 5 .6 5 . 90' 8n
M il w a u k e e ,  W i s . 1.................................... .9 0 1 .2 5 1.00 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 5 1 .0 0 1 .0 0 .8 7 } .8 5 1. 12* 1.00 .8 7 4 .8 7 * 1.00 1 .0 0
M in n e a p o l i s ,  M in n .1.................... .9 0 1 .0 0 .8 7 4 .7 5 .7 5 .8 0 .9 0 .8 7 4 50 ST! 1 .0 0 8n 80 8 7 Ï 871 . 8 0 ' Q71 1 .0 0M u s k e g o n ,  M i c h 1. 1 .2 5 1 .0 0 1 .0 0 1 .0 0 1 . 0 0 J .9 0 .9 0 1 .2 5 l . o o 2 1 nn
N a s h v i l l e ,  T e n n . 1. . 1 .1 2 4 .8 0 .7 0 .874 , 87$ . 87$ .7 5 1 00 1 on 1 00
N e w a r k ,  N. J .1................................ 1 .2 5 1 .0 0 1 .0 0 1. 0 0 ' 1 .0 0 1 .0 0 .7 0 1. 00' 1 .0 0 1.00 1.00 1 .2 5 1.124 1.00 1 .0 0 L 0 0 J
N e w a r k ,  O h io  L . . 1.124 1 .0 0 1 .0 0 .8 0 . 874 1 .0 0 1.00 .9 0 .9 0 1 .0 0 1 . 0 0 “
N e w  B r u n s w i c k ,  N .  J .1.................... 1 .0 0 1 .0 0 .7 0 1.00 1 .0 0 1 .0 0 1 .0 0 1 no 1 .0 0
N e w b u r g h ,  N .  Y . 1. . . 1 .0 0 .8 7 4 .7 5 .6 5 .7 5 .7 0 .8 0 80
N e w  H a v e n ,  C o n n .1............................ .9 2 * 1 .0 0 .7 5 .7 5 1.00 .8 7 4 .6 2 4 .7 5 .9 0 75
N e w  O r l e a n s ,  L a ......................... .SO 1 .0 0 1 .2 5 .8 5 .9 0 .8 0 .4 0 l.O O ' .7 5 " .8 7 4 1 .0 0 1 nn
N e w  R o c h e l l e ,  N .  Y .1................... 1 .1 2 4 1 .0 0 1 .0 0 . 87J 1 . 12^ 1 .0 0 1 .0 0 1 191 i on 1 .0 0 1 .0 0 1 no
N e w t o n ,  M a s s .1............ .9 0 .9 0 .9 0 1 .0 0 .8 5 .9 0 “ 1 .0 0 1 on
N e w  Y o r k ,  N .  Y . 1. . . 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .0 6 } 1.124 1.00 . 93a 1 .0 0 1 00 1 OfiJ 1 no .8 7 4 1 .0 0 1 00 1 .0 0
N o r t h  P l a t t e ,  N e b r ............................. 1.124 .874 .6 0 .6 0 .8 7 4 1.124 1 .0 0 1 on
O m a h a ,  N e b r .............. 1 .0 0 1 .2 5 1.124 1 . 12* 1 .1 2 4 1 .1 2 4 1 .4 0 .7 5 1.124 1 .1 2 4 1 . 0 0 ‘ 1 .2 5 ^ 1 .2 5 1 .0 0 1 .2 5
O n e i d a ,  N .  Y .1........... 1 .0 0 • SO .5 0 .8 0 . 80
O r a n g e  a n d  M o n tc l a i r ,  N .  J . . 1 .1 2 4 1 .0 0 1 .0 0 1 . 1 2 1 .0 0 1 .0 0 1 .1 2 1 . 871 .8 7 4 1 .0 0
O t t u m w a ,  I o w a .................. 1.124 .8 7 4 .7 5 .6 0 1.124 1. 00'
P e o r i a .  111.1............................. 1 .2 5 1 .0 0 .8 0 .8 0 1 .0 0 1 .0 0 1 .0 0 .8 7 1 . 871 871
P h i l a d e l p h i a ,  P a . 1...................... .9 0 1 .1 0 1 .0 0 .8 0 .7 5 .8 0 .9 2 4 . 874 .9 0 .5 0 .8 7 $ .9 0 . 75” 90 90“ .6 5 1 .0 0 87Î .924-
P h o e n i x ,  A r i z . 1. . . 1 .5 0 .9 2 4 1 .1 2 4 1 .0 0 1.124 .7 5 1. 12* 1 .1 2 4 1.00 1 .5 0 1 .5 0 1 50~ 1 .5 0P i q u a ,  O h i o ...................... .9 5 .8 5 .8 0 .8 5 .6 5 . 9 0 ' .6 0 . 95 1 .0 0 90 i nn
P i t t s b u r g h ,  P a . 1...................... 1 .0 0 1.124 1 .0 0 .9 0 .824 1 .1 0 .9 0 1 .0 0 1 .1 0 1 .0 0 1.124 1 .0 0 1 .1 2 4 1 .1 2 4 1 .1 5 1 .1 2 4 1.00 1 .0 0 1 .2 5 1 .1 0 1 .0 0
P o n c a  C i t v ,  O k l a .................................. 1 .0 0 1.25 1 .0 0 1 .0 0 1. 124 .8 7 4 1 .3 1 } . 874 1 .2 5 1 .2 5
P o r t l a n d ,  M e .1............ .8 0 1 .1 0 . 8 7 i .7 0 .9 0 .0 0 .0 0 “ . 75 . 8 0 '

2 I

90 80 .8 0 .8 0 .8 0

1 S a t u r d a y  h a l f  h o l i d a y  i n  t h i s  l o c a l i t y . 5e r  1,0C0.
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M I N I M U M  S C A L E  O F  W A G E S  I N  T H E  B U I L D I N G  T R A D E S  O N  8 - H O U R  B A S I S — C o n c l u d e d
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t u r a l -
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i n g
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e r s .

M a r 
b l e

w o r k 
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a n d
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P o r t l a n d ,  O r e g .1...................................... $ 1.00 $ 1,121 $ 1,124$1.00 $ 1.00 $1.00 $ 1.00 $ 1,124$1.00 $ 0 .8 7 4 $ 1.00 $1.00 $ 1.00 $1.00 $1.124 $ 1.124$ 0 .8 7 4 $ 0 ,8 7 4 $ 1.124 $ 1 ,1 2 4 $1.124
TYitt^svi |]a P?] 1 1.00 . 70 .95 .6 5 .9 5
p ,a n  g p r  T p x 1 .2 5 1 .2 5 1 .5 0 1 .2 5 1 .2 5 1 .6 2 4 1 .5 0 1 .5 0
p.p.ar|iTipr Pq. l 1 00 . 70 . 70 .8 0 .6 5 .8 7 4 .8 5
R .p n n  N p v  i 1.12 A 1.00 1.00 1 .2 5 1.00 1.124 1 .1 2 4 .......
R i c h m o n d  V a  * . 874 79 J .75 . 85 .7 5 . 65 .7 5 .7 5
R o c h e s t e r / n . Y . 1.................................... .8 0 1 .2 5 1 .2 5 ” 1. 00“ 1 .2 5 1.124 1.00 1 .0 0 .8 0 1 .0 0 1 .00 1 .0 0 1.00 1 .2 5 1.124 .9 0 1 .0 0 1.124 1 .0 0 1 .0 0
R o c k f o r d  Til .9 0 1 .0 0 . 90 .8 7 1 .0 0 .8 5 .7 0 .9 0 1 .0 0 1 .0 0
R o c k - R i a n  d  Til i 1 .0 0 .8 5 1 .0 0 1 .0 0
R o m p  CR. 1 .0 0 . 45 .5 6 . 874

8 7 1 1 00 1 00 1 00 1 .1 2 1 .1 2 1 .1 2 , 9 2 |Ocll b L a K tj  v_'i vj . W t a i l
S a n  A n t o n i o ,  T e x . 1............................... 1 . 66 1.124 .8 7 4 • 874 1.124 • 874 . 874 .374 1.00 . 874 .8 7 4 1 .1 2 4 1.00 1 .0 0 1.124
R n n d b ^ k y  O T |lo l 1 95 . 90 1 .0 0 1 .0 0 .8 0 1 .0 0 1.00 1 .0 0
S a n  F r a n c i s c o ,  C a l i f . 1........................... 1 .0 6 i 1 .2 5 1.124 1 .0 6 4 1 .1 2 4 1.124 1.014 1 .1 2 4 1 .0 6 1 .75 1 .124 .8 1 1 1 .1 2 4 1 .0 6 1 1 .2 5 1 .2 5 1 .1 2 4 1.124 1.124 1 .0 0 1 .0 6 1
R n p iilp j^  O k l a  ^ 1 95 1. 00 1 124 .624 . 931 1 .0 0 1 .2 5 1 .1 2 '.
S e a t t l e ,  "W a sh .1 ......................................... 1.121 1.124 1 .0 0 1 .0 0 i .  124 i . 124. 1 .0 6 4 i .  6 6 .8 7 4 1 .0 0 1 .0 0 1 .0 0 1.124 1 .1 2 4 i .  66 1 .0 0 1.124 ............... 1 .1 2 4
R h o h o v g o u  W ix  l 70 .6 5 .6 5 .7 0 .6 5 . 624 .6 0 .7 0 .7 0 .7 0
R jn u x  F a l l s  R "Dale 1 1 .5 0 100 .9 5 . 8 3 | .7 5 . 9 0 ' .9 0 1 .5 0 1 .2 5 1 .2 5 1 .2 5
R o rp c rv il lp ,  "M .T l 1 .0 0 1.061 .SO 1 .0 0
S p o k a n e ,  W a s h . 1 ..................................... 1 .0 0 1 .124 1 .0 0 1 .0 0 1.00 .9 0 1.00 1 .0 0 . 874 1 .0 0 1 .0 0 1 .0 0 1 .0 0 1 .1 2 4 1 .1 2 4 . 75 1 .0 0 1.1 2 4 1 .0 0 .8 7 4
S p r in g f i e ld  M ass * 1 On . 95 1 00 . 95 1.00 .9 5 1. 05 95 .9 5 1 .0 5 .9 5 . 95
S p r in g f ie ld ^  M o .1..................................... 1.124 .8 7 4 1 . 66 . 874 ..... .6 2 4 1 .0 0 .8 7 4 .8 7 4 1 .0 0 .8 7 4 .8 7 4 ............... 1 .1 2 4
S t .  J o s e p h  a n d  B e n t o n  H a r b o r ,

Af je h  l 1 00 90 . 65 1 .0 0
S t .  L o u i s ,  M o .1........................................... .9 5 1 .2 5 1 .2 5 1.124 t .  2 5 1.00 1 .2 5 1 .2 5 1 .1 2 4 . 67 J 1 .2 5 1 .0 0 .8 5 1 .0 0 1 .2 5 1 .2 5 . 8 5 1 .0 0 1 .2 5 1. 00 1 .0 0
Rf P a r | l  AT j r |n  l . R74 S71 . 874 . 75 . 874 . 81 i . 80 .'474 . 8 1 i .9 2 4 .SO .7 0 .9 0 .8 7 4 . 70 . 87'. . 85
T ^ m p a  P R  l 1 on" 80 . 80 . 80 . 874 .8 7 4 . 874
T c x ^ rk ^ r ia .  A r k  - T oy  1 1 25 8 7 1 1. 00 . 75 1 .124 .8 7 4 1 .2 5 .8 7 4 .8 7 4
T o p p k a  TCfl.ns l 1 124 75 .8 7 J 1. 00 . 874 . 624 1. OO" . 874 . 85 1 .1 2 4 1 .0 0 1.66
T o r o n t o  O r i ta .r io  Ca.na.da. l 90" 80 . 75~ . 65 . 80~ . 75 . 75 . 75 . 50” .6 5 .7 5 .7 5 .75 .9 0
T r e n t o n  N  .T i 1. 00 1 .2 5 1.00 1.00 1.00 .7 5 1 .0 0 1 .0 0 1 .0 0 1 .0 0 l .  00 1 .0 0 1 .0 0 1.00 1 .0 0
T r i 'p id a .d  P o lo  1 1 25 1 00 .9 0 .7 5 . 85 . 874 1 .0 0 1 .2 5 1 .0 0 1 .0 0
T u c s o n  k r \7 .  l 1. 25 1.121 1 .1 2 4 1 .1 2 4 . 75 . 874 1 .0 0 " 1 .0 0 1.124 1.124 1 .124
W a l l a  W a l l a  W a s h  1 1.124 .8 7 4 .75 . 874 . 624 1 .0 0 “ 1 .0 0 .8 7 4 1 .124 1 .0 0 1 .0 0 1.124 1. 124
W a s h  in g to r i  T) 0  1 . 80 .9 8 1 .0 0 .9 0 1.00 .6 2 4 1 .0 0 .9 2 4 .9 0 .8 7 4 .9 2 4 1.00
W a t ^ r h n r y  C o n n  1 1 .0 0 .6 2 4 75 . 80 .6 2 4 .7 5
W a t e r t o w n .  N . Y . 1 ................................ . 8 0 “ i .  66 . . 67 i 1 .0 0 . 75
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W a u s a u ,  W is  ........................................... .5 0 .4 5 .5 5 , .6 0 . 45 
.8 7 1  
.7 5

.8 5 . 75 . 7 5
W e s t  P a l m  B e a c h ,  F l a . 1 .................... 1 .0 0 » 87J 

1 .0 0
1 .0 0 . 4 3 f .8 7 1 1. 00

W i l l i a m s p o r t ,  P a . 1 ............ .................. 1 .0 0 1 .0 0 . 85
W i n n i p e g ,  M a n i t o b a ,  C a n a d a 1 . . .  
W i n o n a ,  M i n n . 1 ......................................

.8 0 1 .0 0 1 .0 0 . 75 .7 0 .7 5 1 .0 0 .5 5 . 8 0 .9 5 .7 3 1  
. 80

.7 0 1. 00 . 80 . 6 0 . 8 0 1. 00 l .  oo
1 .0 0 . 80 .7 5

l o E
1. 00 • . 87 ’ . 87 h 1 .0 0

Y o n k e r s ,  N . Y . 1 ....................................... 1 .2 5 1 .0 0 1 .0 0 1 .0 0 1 .121 • 87J 1 .1 2 1 1 .0 0 1. 25 1 .0 0 ' .9 0 1 .0 0 1 .0 0 “
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Increase in Wages of Longshoremen on Coastwise Piers.

LONGSHOREMEN on the coastwise piers at New York who have 
been on strike since last April, demanding an increase of wages, 
returned to work about the middle of August at the same rates of 

wages, that is, 65 cents an hour with $1 an hour for overtime, and 
with the same working hours and other conditions that prevailed 
during 1919. On September 1, however, the coastwise companies 
posted a notice increasing the wages to 72 cents an hour for day work 
and $1.10 for overtime, all other conditions remaining the same.

Earnings of Time Workers and Pieceworkers in the Men’s Clothing In
dustry of the Boston Market.

A LABOR survey of the men’s clothing industry of the Boston 
market was made in April, 1920, by the employment manager 
of the Clothing Manufacturers’ Association of Boston. This 

survey embraces 25 inside shops and 28 contract shops, and includes 
2,561 employees, or about one-third of the workers in this industry in 
the Boston market.

The table following gives a comparison of the earnings of time 
workers and pieceworkers, as shown by this survey, both by shops and 
by occupations, all occupations not having both time workers and 
pieceworkers being omitted :
E  4 R N I N G S  O F  T I M E  W O R K E R S  A N D  P I E C E W O R K E R S  I N  M E N ’ S  C L O T H I N G  I N D U S T R Y  

O F  B O S T O N  M A R K E T ,  A P R I L ,  1920, B Y  S H O P S  A N D  B Y  O C C U P A T I O N  A N D  S E X .

B y  sh ops.

N u m b e r  o f  w o r k e r s . A v e r a g e  w e e k l y  e a r n i n g s  o r  w a g e s .

S e c t i o n  o f 'e s t a b l i s h -  
m e n t .

P i e c e w o r k e r s . W e e k  w o r k e r s . P i e c e w o r k e r s . W e e k  w o r k e r s .

M a le s . F e m a l e s . M a le s . F e m a l e s . M a le s . F e m a l e s . M a le s . F e m a l e s .

C o a t  s h o p s ......................... ,  343 238 865 715 S 5 3 .73 § 2 9 .0 0 § 4 0 .9 1 S 2 3 .9 4
P a n t s  s h o p s ...................... 126 36 9 70 4 9 .6 5 2 3 .5 0 3 5 .0 0 2 2 .0 1
V e s t  s h o p s ......................... 58 43 20 38 5 5 .1 3 3 2 .5 6 4 1 .3 0 2 3 .4 7

T o t a l ,  a l l  s h o p s . . 527 317 894 823 5 1 .2 8 2 8 .8 5 4 0 .8 5 2 3 .6 4

B y  o ccu p a tio n  a n d  sex.

O c c u p a t i o n  a n d  s e x .

N u m b e r  o f  
w o r k e r s .

A v e r a g e  w e e k l y  e a r n i n g s  
o r  w a g e s .

P i e c e 
w o r k .

W e e k
w o r k .

P i e c e w o r k . W e e k  w o r k .

COATS.
B a s t e r s :

M a le s ............................................................................................................. 110 53 § 4 5 .8 5 § 3 8 .0 9
F e m a l e s ................................................ .................. ................................... 8 10 3 1 .3 8 2 4 .0 0

B u t t o n  s e w e r s  .............................................................................................. 35 3 1 .2 9 2 7 .1 1
B u t t o n h o l e  m a k e r s :

H a n d ............... ............................................................................................. 78 16 3 5 .2 6 3 1 .1 3
M a c h i n e ...................................................................................................... 2 3 2 8 .0 0 3 4 .0 0

C a n v a s  b a s t e r s ................................................................................................. 6 47 3 5 .3 3 2 5 .6 8
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E A R N I N G S  O F  T I M E  W O R K E R S  A N D  P I E C E W O R K E R S  I N  M E N ’S C L O T H I N G  I N D U S T R Y  

O F  B O S T O N  M A R K E T ,  A P R I L ,  1920, B Y  S H O P S  A N D  B Y  O C C U P A T I O N  A N D  S E X —  
C o n c l u d e d .

B y  o c c u p a tio n  a n d  sex—Concluded.

O c c u p a t i o n  a n d  s e x .

N u m b e r  o f  
w o r k e r s .

A v e r a g e  w e e k l y  e a r n i n g s  
o r  w a g e s .

P i e c e 
w o r k .

W e e k
w o r k . P i e c e w o r k . W e e k  w o r k .

c o a t s — c o n c lu d e d .

C o l l a r  b a s t e r s ......................... ......................................................................... 5 29 $ 4 4 .0 0 $ 3 0 .2 4
C o l l a r  m a k e r s .................................................................... ......... ..................... 26 23 53. 77 4 1 .3 9
F i n i s h e r s .............................................................................................................. 117 '  185 2 3 .7 5 2 3 .9 4
G e n e r a l  h a n d  w o r k e r s :

M a l e s ............................................................................................................. 1 19 1 9 .0 0 3 8 .5 8
F e m a l e s .............................................................. ......................... .............. 4 129 2 4 .5 0 2 1 .1 5

G e n e r a l  t a i l o r s ................................................................................ ................ 1 60 6 6 .0 0 3 8 .7 8
H e l p e r s  a n d  l e a r n e r s :

M a le s ............................................................................................................. 5 12 2 4 .6 0 2 8 .5 0
F e m a l e s ....................................................................................................... 3 30 1 5 .3 3 1 6 .9 3

L a p e l  m a k e r s ................................................................................................... 2 5 3 7 .0 0 2 2 .8 0
L i n i n g  m a k e r s .................. .............................................................................. 25 14 5 2 .7 2 4 2 .7 9
O p e r a to r s :

M a l e s ................................................................................................... .. 1 44 6 6 .0 0 4 0 .6 6
F e m a l e s ........................................................................................... ........... 1 15 2 5 .0 0 2 6 .1 3

P o c k e t  m a k e r s . .............................................................................................. 57 24 5 5 .8 8 5 3 .6 3
P r e s s m e n ............................................... ............................................................. 75 71 5 9 .1 1 5 3 .2 0
S e a m e r s ................................................................................................................ i 33 5 9 .0 0 5 9 .0 9
S h a p e r s ................................................................................................................. 10 37 4 9 .5 0 4 6 .0 0
S l e e v e  b a s t e r s ................................................... ............................................. 2 28 5 1 .0 0 2 3 .2 5
S le e v e  m a k e r s ,  f e m a l e s ............................................................................. 1 40 3 0 .0 0 2 6 .3 8
T r i m m e r s ............................................................................................................ 21 20 4 4 .0 0 4 1 .9 5
U n d e r  b a s t e r s ................................................................................................... 1 29 6 4 .0 0 4 2 .7 2

PANTS.

B a s t e r s ,  f e m a le s ........................................... .................................................. 18 5 2 6 .8 9 2 4 .2 0
B u t t o n h o l e  m a k e r s ...................................................................................... 1 1 3 3 .0 0 3 0 .0 0
F i n i s h e r s ......................................... .................................................................... 18 40 2 0 .1 1 2 1 .2 8
O ff  p r e s s e r s ........................................................................................................ 16 3 5 8 .4 4 4 1 .6 7

,  VESTS.
B a s t e r s :  •

M a le s .................... ........................................................................................ 7 3 3 3 .5 7 3 5 .0 0
F e m a l e s ....................................................................................................... 24 4 3 3 .4 6 2 0 .2 5

F i n i s h e r s .............................................................................................................. 4 25 3 1 .7 5 2 3 .3 6
O i l  p r e s s e r s .................... .................................................................................... 12 2 7 1 .0 8 4 8 .0 0
O p e r a to r s ,  m a l e s ............................................................................................ 30 10 6 0 .0 3 4 8 .3 0
T r i m m e r s ............................................................................................................ 6 4 2 8 .6 7 2 5 .5 0

Some Factors Affecting the Relation Between Hours and Output in
Great Britain.

IT IS well understood th a t in m any operations output is not directly 
proportioned to the length of time worked, and th a t up to a 
certain point production m ay be increased by reducing hours. 

Where this point lies is a  hard m atter to determine, as output is the 
result of m any factors, and except where experiments are made under 
careful control there is no assurance th a t a change of hours m ay 
not be accompanied by other changes, each having its own effect 
upon productivity. Two recent studies by the English Industrial 
Fatigue Research Board deal with two factors which are frequently 
ignored in the inquiries by which investigators seek to determine 
the m ost effective length for a working day.

The f ir s t1 treats of the length of time required to establish the 
effect upon output of a change of hours. In  earlier studies it  was

i  M e d ic a l  R e s e a r c h  C o u n c i l  a n d  D e p a r t m e n t  o f  S c i e n t i f i c  a n d  I n d u s t r i a l  R e s e a r c h .  R e p o r t s  o f  t h e  
I n d u s t r i a l  F a t i g u e  R e s e a r c h  B o a r d .  N o .  6 . T h e  s p e e d  o f  a d a p t a t i o n  o f  o u t p u t  t o  a l t e r e d  h o u r s  o f  w o r k .  
L o n d o n ,  1920. 33 p p .

[ 751]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



128 MONTHLY LABOE EEVIEW.

shown that “ when a reduction in hours of work is followed by an 
increased rate of production, this increase does not show itself at 
once.” The present study is an attempt to determine how long 
it may take for the new rate of production to be established.

Studies were made of the rate of output of men engaged in steel 
works, of tin-plate-mill men, of women working at fuse production, 
of youths boring top caps, and of men sizing fuse bodies, data being 
secured for a considerable period before and after a reduction in 
hours was made. The period of adjustment to the shorter hours 
varied markedly with the kind of work. In the case of the steel 
melters, the men were changed from 12-hour to 8-hour shifts; for 
two months there was no definite improvement of output, but then 
production began to mount irregularly, and reached its maximum 
nearly 13 months after the reduction in hours. The men were paid 
a piece rate both before and after the change, so that they had every 
incentive to maintain their production. Thetin-plate-millmen showed 
a striking difference, as when their hours were changed from 8 to 6 
it took them only about two months to establish their new equilibrium 
of production, their hourly output, compared with that of the 8-hour 
period, being as 111.4 to 100.2.

The explanation of this more rapid adjustment presumably depends on the character 
of the work. The tin-plate-milkmen work in groups of four on repetition work, the 
complete cycle of which is usually repeated every 90 minutes or so. They are a self- 
contained unit, who, practically speaking, are independent of the other workers in 
the factory. The steel melters usually work in groups of three, but there is much 
more variety in their occupation, and the average charge of steel, though it  usually 
takes about 14 hours to work, may sometimes take only 10 hours, and at others 25 
hours, according to the time required for mending the furnace, charging it, and so on. 
Also, the steel melters are greatly dependent on other men, such as the chargers, 
gas-producer men, and others, for their speed of production, and the interplay of the 
numerous and correlated forces concerned is likely to take longer to adjust than that 
of the comparatively simple forces found in the rolling of tin plates.

In the case of the women engaged in fuse production the effect of a 
reduction was manifested twice, as at first hours were reduced from 
12 to 10 a day, and then, some six or seven months later, Sunday 
work was given up. When the 10-hour day was adopted, 4 weeks 
elapsed before the hourly output showed any change; then it began 
to rise, and attained a moderately steady level 14 weeks after the 
reduction of hours. When Sunday labor was abolished, there was a 
period of 3 weeks without any improvement; then an increase began, 
and a new level was reached about 17 weeks after the Sunday work 
ceased.

In the case of the youths boring cap tops, a period of 15 to 20 weeks 
was required for the establishment of a new equilibrium. This was 
light work, but the speed depended largely upon the working of 
automatic machinery, so that the human factor counted for less than it 
did in some other occupations. In the case of the men who were sizing 
fuse bodies, hours were reduced from 12 to 10. Hourly output began 
to rise after the first fortnight, and after 10 weeks it attained a fairly 
steady level, being to the production under the 12-hour system as 
120 to 100. I t was maintained at this level for about five months 
and then Sunday labor, which had been required intermittently, was 
given up altogether, whereupon hourly output began to rise almost 
at once, and reached a new level about 9 weeks after the change.
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A curious result was noticed in certain work on shells at which men 
and women were both employed, the women operating lathes, and the 
men setting their tools, bringing up supplies, and so on. The men 
worked (Ki t hours a week, and the women 44 b The shifts were then 
changed so that both men and women worked 54 hours a week, 
whereupon the women’s hourly output at once increased. It is 
suggested that this result was due to the better work done by the 
men under the shorter hours.

However eager a semiskilled woman might have been to attain a maximum output, 
she could not achieve much if the tool setter was too tired to attend promptly to her 
lathe, and the laborer too weary to keep her fully supplied with material.

The second report,2 which is regarded as only preliminary, “ de
scribes the individual differences in output that exist in Various 
processes in the cotton industry and illustrates the extent to which in 
each process production depends on human, as opposed to mechanical, 
efficiency.” I t is of special interest as illustrating the part which the 
human factor plays even in an industry which is supposed to be so 
largely governed by machine speed as cotton textile manufacturing.

In order to make the necessary comparisons, it was decided to take 
the wages earned as a measure of output. This step was possible 
because in cotton-mill processes in England the piece-rate system 
prevails, and the piece rates have been worked out by long experi
ment in such a way as to represent very fairly the relative skill and 
effort required to produce a given result. Obviously, if a group of 
employees,^ weavers, for instance, are working at piece rates on 
material of the same nature, if their looms are running at the same 
speed, if the pick and reed, the weft and twist, etc., are the same, 
either their earnings or the number of yards each produced might be 
used to measure their comparative output. If, however, they are 
working on different materials, the number of yards produced by 
each can not be used to measure their comparative output, since a 
yard of one kind of goods may involve far more effort in production 
than a yard of another kind. Owing, however, to the adjustment of 
piece rates to the difficulty of the work, the earnings may still be used 
to measure the comparative expenditure of effort put forth by each 
one. In other words, a unit or wage payment represents a certain 
amount of productive capacity which has been put in effect, and 
whether that capacity produces one yard of a fancy weave or two 
yards of a plain and coarse weave is immaterial, so far as concerns 
a measurement of the relative capacity of the persons concerned.

In general, then, the earnings for a period of a t least eight weeks 
have been taken. The average earnings for the group compared 
have been taken as 100, and the others have been modified to suit 
this base.  ̂ “ Thus, if the actual average wage of weavers is 33s. 9d. 
and the highest and lowest wages earned are respectively 38s. 2d. 
and 29s. 6d., these values on the new scale would be 100,113, and 87.”

In  this way the variations of each weaver from the average have 
been indicated, and a similar process has been followed for each group 
of workers. The following table shows the range of variation in the 
various processes studied:

» M e d ic a l  R e s e a r c h  C o u n c i l  a n d  D e p a r t m e n t  o i  S c i e n t i f i c  a n d  I n d u s t r i a l  R e s e a r c h .  R e p o r t s  o f  t h e  
I n d u s t r i a l  F a t i g u e  R e s e a r c h  B o a r d .  N o .  7 . I n d i v i d u a l  d i f f e r e n c e s  i n  o u t p u t  i n  t h e  c o t t o n  i n d u s t r y .  
L o n d o n ,  1920. 13 p p .  T e x t i l e  s e r i e s  N o .  1.
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R E L A T I V E  P R O D U C T I V I T Y ,  A S  M E A S U R E D  B Y  V A R I A T I O N S  I N  W A G E S  ( P I E C E  R A T E S )  

I N  D I F F E R E N T  P R O C E S S E S .

P r o c e s s .
_

N u m b e r  
o f  e a s e s .

R e l a t i v e  p r o d u c t i v i t y  a s  m e a s u r e d  
b y  w a g e s .

M e a n
v a r i a t i o n .

M a x im u m . M in i m u m . A v e r a g e .

W e a v i n g  ( f a n c y )  ................................................. 423 132 65 100 1 0 .0
W i n d i n g  .................................................................... 46 119 75 100 8 .3
W e a v i n g  ( p l a i n ) ............................................................... 752 120 73 100 6 .0
S l a b b i n g  ............................................................................ 17 109 91 100 4 .7
D r a w i n g . . .  ........................................................ 22 108 89 , 100 4 .0
I n t e r m e d i a t e  ............................................................... 15 108 94 100 3 .2
R o v i n g .............................................. - ............................... 27 109 92 100 2 .9
S p i n n i n g  ( r i n g ) .................................................................. 51 109 92 100 2 .0
S p i n n i n g  ( m u l e ) ............................................................... 32 107 91 100 1 .9

I t  is suggested th a t the degree of variation shown here indicates 
the relative importance of the hum an factor in production. Where 
the variation is small, the machine probably dominates and the 
worker can do but little  to increase output, bu t 'where there is much 
variation the hum an element is far more im portant.

Of the various operations considered in the present inquiry, spinning, either mule 
or ring, is the process in which the least individual differences exist, while weaving 
and winding give rise to large individual variations in output. Thus the human 
element in weaving and winding is of great importance, and suggests that it is in 
these processes rather than in spinning that efficiency may be increased and fatigue 
reduced by the elimination of waste in method and movement. This does not mean 
that reform in the conditions of spinning is either impossible or unnecessary; on 
the contrary, there is much work to be done in this department in the discovery of 
the best methods and conditions of work and a comparison of the fatigability of the 
operatives at different times of the day and week.

A part from their intrinsic interest, these two studies are im portant 
for the bearing they have upon methods of studying the relation 
between hours of work and output. A t present there is in the 
United States a strong movement, strongly opposed, for the reduc
tion of the working day, and so-called studies oi the effect of reduced 
hours upon productivity have been brought forth to show th a t reduc
tion below a certain standard, which standard usually happens to 
be the hours now prevailing in the industry under consideration, 
will infallibly react disastrously upon production. Very few of these 
are based upon anything more fundam ental than a mere comparison 
of output before and after the change of hours, regardless of other 
changes which may have occurred at the same time. Moreover, 
the comparison not infrequently consists of an employer’s statem ent 
th a t after a change of hours such and such a difference in output 
was observed. If, however, it  may be m onths before the effect of a 
reduction in hours is obtained, the observer’s estim ate,_ even if 
correct as to fact, is apt to have been made without consideration 
of a factor so im portant th a t its omission may alter the whole result 
and make his calculation valueless.

Again, where the dominance of machinery over production varies 
with different operations, as in a cotton mill, a given length of 
working hours may affect differently the output of various groups, 
and the best hours for the p lant as a whole may need to be^deter
mined by a series of careful experiments as to the^ relative impor
tance of each operation. Thus a change of hours which might mate-
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rially increase the output of the weavers might have little or no 
effect upon the productivity of the mule spinners, or might even 
affect it adversely. For which group should the hours of the mill 
he calculated ? Evidently the proper length of a working day in a 
given industry is an exceedingly complex matter, which deserves 
xar more careful study than has yet been given it in this country 
if our industries are ever to be put upon a really efficient basis.

Wages of Steel Workers in Newcastle, Australia.

ACCORDING to a recent report from the United States consul 
at Newcastle, Australia, a new award, retroactive to January 
15, 1920, and to continue for three years from that date, has 

been .made to the employees of the Newcastle Steel Works.
The award seeks to obviate Sunday work as far as possible, and 

with this end in view shift workers are not expected to work on 
Sunday, except those employed at blast furnaces, open-hearth fur
naces, and coke ovens, employees required for repairs, alterations, 
and renewals, and employees of the rolling mill when rolling steel 
plates. Twelve months are allowed in which to arrange for the 
restriction of Sunday work.

In work requiring continuous operation the working time must 
be divided into six shifts, the employees working in rotation, and 
men on shift work are not to be employed more than 8 hours 
in any one day without being paid for overtime at the rate of time 
and one-half. Shift workers, except those designated as Monday to 
Saturday shift workers, are paid time and one-quarter for work 
done on Sunday and the recognized holidays, and the Monday to 
Saturday shift workers are paid double time for work on Sunday, 
Good Friday, Christmas Day, and Eight-hour Day, and time and 
one-half for any other holidays mentioned in the award. From 8 
a. m. on Sunday to 8 a. m. on Monday is regarded as Sunday work.

The daily rates of pay for the different classes of work are as 
follows:

D A I L Y  R A T E S  O F  P A Y  O F  S T E E L  W O R K E R S  I N  N E W C A S T L E ,  A U S T R A L I A .

[1 s .  a t  p a r = 2 4 . 3  c e n t s ;  1 d .  a t  p a r = 2 . 0 3  c e n t s . ]

O c c u p a t i o n . R a t e  p e r  
d a y .

B l a s t f u r n a c e s . s .  d .

O c c u p a t i o n . R a t e  p e r  
d a y .

B l a s t  f u r n a c e s — C o n t i n u e d .  s .  d .

B l a s t  f u r n a c e  k e e p e r s :  
7 - d a y ........................................
6 -  d a y ..................................

P i p e  f i t t e r s :  .
7 - d a y .................................
6 - d a y ......................

L a b o r e r s ,  c a s t  h o u s e  f lo o r :
7- d a y .................................
6- d a y .................................

L a b o r e r s ,  o t h e r :
7 - d a y .................................
6 - d a y .................................Stove cleaners:
7- d a y .................................
6 - d a y ........................................

L e a d i n g  l a d l e  m e n :
17 9 7 - d a y .........................................................................
17 8 6 - d a y .........................................................................

16 10
L a d l e  m e n :

7 - d a y ................................... ......................................
16 9 6 - d a y .......................................................................

14 1
C i n d e r  p o t  m e n :

7 - d a y ...............................................................
14 0 6 - d a y .........................................................................

13 9
P o u r e r s :

7 - d a y ..........................................................................
13 8 6 - d a y ................................................................

15 9
C h a r g e  w h e e l e r s :

7 - d a v .........................................................................
15 8 6 - d a y ..........................................................................

I t 9
14 8

14 5
14 4

14 2
14 1

14 9
14 8

14 3
I t 2
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D A I L Y  R A T E S  O F  P A Y  O F  S T E E L  W O R K E R S  I N  N E W C A S T L E ,  A U S T R A L I A — C o n e d .

O c c u p a t i o n .

B l a s t  f u r n a c e s — C o n c l u d e d .

L e a d i n g  c h a r g e  t iD p e r s :
7 - d a y ..............................................................
6 -  d a y .....................................

A s s i s t a n t  c h a r g e  t i p p e r s :
7 - d a y .....................................
6 * d a y .............................................................

S t o v e  t e n d e r s :
7 - d a y ........... ..................................................
6 -  d a y .....................................

O p e n -h e a r th  d e p a r tm e n t .  

F i r s t  h e lp e r s :
7- d a y .....................................
6 - d a y .....................................

S e c o n d  h e lp e r s :
7- d a y .............................................................
6 - d a y .....................................

T h i r d  h e l p e r s  ( f i r s t  6  m o n t h s ) :
7- d a y .....................................
6 - d a y .....................................

T h i r d  h e l p e r s  ( a f t e r  6  m o n t h s ) :
7- d a y .....................................
6- d a y . ...........................................................

Y a r d  l a b o r e r s :
7- d a y .............................................................
6 - d a y .....................................

G a s  m e n :
7- d a y .............................................................
6- d a y . . ...............................

F i r s t  l a d l e  m e n :
7- d a y .....................................
6 - d a y .....................................

S e c o n d  l a d l e  m e n :
7- d a y .............................................................
6 - d a y ............................................... ............................

L a d l e  l o a m e r s :
7- d a y .............................................................
6- d a y .....................................

L e a d i n g  o p e r a t o r s ,  1 ,0 0 0 - to n  m i x e r :
7- d a y .....................................
6- d a y .....................................

S la g  p i t  l a b o r e r s :
7- d a y .....................................
6 - d a y .............................................................

B l o o m i n g  m i l ls .

R o l l i n g :
F i r s t  y e a r ..............................................
S e c o n d  y e a r ..........................................
T h i r d  y e a r ............................................
F o u r t h  y e a r .........................................
F i f t h  y e a r ..............................................
S i x t h  y e a r ............................................
A f t e r  s i x t h  y e a r ...............................

S h e a r s m e n  a n d  m a n i p u l a t o r  m e n .
- S o a k in g  p i t  h e a t e r s ..................................
B o t t o m  m a k e r s ..........................................
G a s  m e n ..........................................................
A s h m e n ..........................................................
S h e a r s m e n ,  h e l p e r s  a n d  c r o p  m e n
W r e n c h  m e n ................................................
A l l  o t h e r  a d u l t  w o r k e r s ......................

R a t e  p e r  
d a y .

s . d .

14 9
14 8

14 5
14 4

17 3
17 2

19 3
19 2

17 3
17 2

14 9
14 8

15 9
15 8

13 9
13 8

15 3
15 2

16 3
16 2

14 3
14 2

15 6
15 5

16 3
16 2

14 8
14 7

16 6
18 6
20 6
22 6
24 6
26 6
28 11
16 2
20 4
17 4
15 3
13 10
14 1
14 2
13 8

O c c u p a t i o n . R a t e  p e r  
d a y .

R a i l  m i l ls . s . d .

R o l l e r s :
F i r s t  y e a r ............................
S e c o n d  y e a r ........................
T h i r d  y e a r ........................ .
F o u r t h  y e a r ...................... .
F i f t h  y e a r ............................
S i x t h  y e a r ......................... .
A f t e r  s i x t h  y e a r ............

G u i d e  s e t t e r s ...............................
T i l t i n g  t a b l e  w r e n c h  m e n .
H e a t e r s ,  o n e  f u r n a c e ...........
H e a t e r s ’ a s s i s t a n t s ................

16 6 
18 6 
20 6 
22 6 
24 6
26 6 
28  11 
20 11 
16 2 
19 1
14 9

R a i l - f i n i s h i n g  m i l l s .

S t r a i g h t e n e r s ................................................
G a u g e r s .............................................................
I n s p e c t o r s .......................................................
M a g n e t  m e n .................................................
C a m b e r e r s ......................................................
C h i p p e r s ..........................................................
D r i l l e r s .............................................................
E n d e r s ...............................................................
S a w  s h a r p e n e r s ..........................................
G a g g e r s ............... .............................................
H o t b e d  g r e a s e r s .........................................
S t a m p e r s .........................................................
L o a d e r s ............................................................
L a c e r s ........ ......................................................
P a i n t e r s ........................................ ..................
H o t  s a w  b u t t  p u l l e r s .............................
T a l l y m e n ........................................................
S t r a i g h t e n e r s ................................................
L a b o r e r s .........................................................
B e d  g r e a s e r s  ( o t h e r  t h a n  h o t b e d ) .
R a i l  a n d  a n g l e  s t r a i g h t e n e r s ............

1 2 - in c h  m i l l s .

H e a t e r s ..................................
H e a t e r s ’ a s s i s t a n t s ------
R o u g h e r s .................. ...........
S h e a r s m e n ...........................
S h e a r s m e n ’s a s s i s t a n t s

18 2
13 9
14 9

14 1

13 8

15 8

18 3
14 9
18 2 
14 9
14 1

8 - in c h  m i l l s .

H e a t e r s ...................................................
H e a t e r s ’ a s s i s t a n t s .........................
R o u g h e r s ...............................................
S h e a r s m e n ......................................... .
S h e a r s m e n ’s  a s s i s t a n t s ................
R o d  m i l l  h e a t e r s .............................
R o d  m i l l  h e a t e r s ’ a s s i s t a n t s . .  
F i n i s h e r s  a n d  a s s i s t a n t  r o l l e r s  

S t e e l  f o u n d r y .

O p e n  h e a r t h :
F i r s t  h e l p e r s .............................
S e c o n d  h e l p e r s ........................

O th e r  w o r h e r s .

W h a r f  l a b o r e r s ..................................
L a u n c h  d r i v e r s ..................................
S h u n t e r s ................................................
H e a d  c o o k s  ( p e r  w e e k ) ...............

18 3
14 9
22 2 
14 9
14 1
2 0  9
15 2 
20 2

19 3
17 3

16 2
14 10
15 3
86 6

Wages and Hours of Labor in Lyon, France.

IN a recent report received through, the Department of State from 
the American consul at Lyon, France, the daily rates of wages and 
hours of labor for various occupations in that city are given. 

The daily wages of workers in the building trades, of bakers, 
electricians, and street railway employees are reported, for 1914,, 
1919, and 1920, as follows:
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WAGES AND HOUES OF LABOR. 133
D A I L Y  W A G E S  O P  B A K E R S ,  E L E C T R I C I A N S ,  A N D  E M P L O Y E E S  O N  S T R E E T  R A I L W A Y S ,  

A N D  I N  T H E  B U I L D I N G  T R A D E S ,  1914, 1919, A N D  1920.

[1 f r a n c  a t  p a r = 1 9 . 3  c e n ts . ]

O c c u p a t i o n . W a g e s  i n  1 9 1 4 J W a g e s  i n  1 919 .2 W a g e s  i n  1 920 .3

B a k e r i e s :
B a k e r s ,  f i r s t  c l a s s ..............................................................'

F r a n c s .
6. 00

F r a n c s .
19. 00

F r a n c s .
21. 00

B a k e r s ’, s e c o n d  c l a s s ........................................................ 5. 00 16. 00 18. 00
B u i l d i n g  t r a d e s :

C e m e n t  w o r k e r s .................................................................. 8 . 00 18. 00 20. 00
E x c a v a t o r s ............................................................................. 6. 00 18. 00 2 0 .0 0
I r o n  w o r k e r s .......................................................................... 6. 50 18. 00 20. 00
M a s o n s ....................................................................................... 7. 00 18. 00 20. 00
P a i n t e r s .................................................................................... 7 .5 0 18. 00 2 0 .0 0
P l a s t e r e r s ................................................................................. 7. 50 18. 00 2 0 .0 0
P l u m b e r s .................................................................................. 7. 00 18. 00 2 0 .0 0
T i n n e r s ...................................................................................... 7 .0 0 18. 00 20. 00
W o o d w o r k e r s ........................................................................ 7 .0 0 18. 00 20. 00

E l e c t r i c i a n s ...................................................................................... 6. 5 0 -7 . 50 20. 00 2 0 .0 0
S t r e e t  r a i l w a y s :

C o n d u c t o r s ............................................................................. 4. 5 0 -5 . 50 1 4 .0 0 -1 5 . 00 -1 6 . 00 16. 00 -1 7 . 00 -1 8 . 00
M o t o r m e n ................................................................................ 4. 75 -5 . 75 14. 00 -15 . 00 -1 6 . 00 16. 00 -1 7 . 00 -1 8 . 00
E x t r a  m e n .............................................................................. 1 3 .0 0 16. 00

1 F o r  12 t o  16 h o u r s  a  d a y  i n  b a k e r i e s ,  10 h o u r s  i n  b u i l d i n g  t r a d e s  a n d  f o r  e l e c t r i c i a n s ,  a n d  9 t o  10 h o u r s  
f o r  s t r e e t  r a i l w a y  e m p lo y e e s .

2 F o r  8  h o u r s  a  d a y  f o r  b u i l d i n g  t r a d e s  a n d  s t r e e t  r a i l w a y  e m p lo y e e s ;  o t h e r s  n o t  r e p o r t e d .
3 F o r  8  h o u r s  a  d a y '.

The following are the mean daily wages paid to metal workers in 
the Rhone region, the hours of work being eight a day:

M E A N  D A I L Y  W A G E S  P A I D  T O  M E T A L  W O R K E R S  I N  T H E  R H O N E  R E G I O N .

[1 f r a n c  a t  p a r  =  19.3 c e n t s . ]

O c c u p a t i o n . W a g e s .

F i t t e r s ,  f i l e r s :
M e c h a n i c s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ................................ ........................
E l e c t r i c i t y .............................................................
F o u n d r y .................................................................

F i t t e r s ,  a u t o m o b i l e :
M o t o r s ......................................................................
C h a s s i s ......................................................................
R e p a i r s ....................................................................

F i t t e r s ,  t o o ls :
M e c h a n i c s ,  m e t a l l u r g y ................................
W i r e  d r a w i n g .....................................................

F i t t e r s ,  c o p p e r  w o r k — f o u n d r y .......................
B  o r e r s — m e c h a n i c s , m e t a l l u r g y ......................
T r i m m e r s ,  d r e s s e r s — e l e c t r i c i t y ......................
W i n d e r s  o n  b o b b i n s — e l e c t r i c i t y ...................
C o p p e r s m i t h s  a n d  b o i l e r s m i t h s :

M e c h a n i c s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ........................................................

F u r n a c e  m e n ,  w i r e  d r a w i n g ......................
B o i l e r  m e n ,  w i r e  d r a w i n g ...................................
F o r e m e n ,  e l e c t r i c i t y ................................................
C l ip p e r s ,  i r o n  p l a t e :

M e c h a n i c s ,  m e t a l l u r g y ................................
E l e c t r i c i t y .............................................................

C o n t r o l l i n g - m a c h i n e  m e n — e l e c t r i c i t y . . .  
M e n  o n  r o l l e r  b r id g e — m e c h a n i c s ,  m e t a l 

l u r g y ...............................................................................
E l e c t r i c i a n s :

M e c h a n i c s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ........................................................
E l e c t r i c i t y .............................................................

P a c k e r s — e l e c t r i c i t y ................................................
W i r e  s t r e t c h e r s — w i r e  d r a w i n g .......................
F o u n d e r s  a n d  c a s t e r s — f o u n d r y ......................
B l a c k s m i t h s — m e c h a n i c s ,  m e t a l l u r g y ____
C o u n t e r s i n k e r s :

M e c h a n i c s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ........................................................
E l e c t r i c i t y .............................................................

M a s o n s — m e c h a n i c s ,  m e t a l l u r g y ....................
O r d i n a r y  l a b o r e r s :

M e c h a n ic s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ........................................................

F r a n c s .  
20.68 
2 4 .5 6  
20. 85 
20.10

22.10  
2 0 .9 8  
2 0 .2 6

2 1 .0 7  
20. 80 
2 0 .6 6
1 9 .0 9  
1 2 .9 2  
20. 80

1 9 .8 8
2 4 .5 2
1 8 .5 0
1 6 .1 0
22.00

1 7 .0 0  
1 5 .2 6  
1 7 .6 0

1 8 .8 0

20. 06 
2 1 .1 0  
1 9 .4 5  
1 5 .2 0  
2 1 .8 0  
2 2 .0 0  
2 1 .4 4

2 1 .6 7
2 3 .1 5
1 8 .0 4
1 8 .7 6

1 5 .0 2
14. 87

O c c u p a t i o n . W a g e s .

O r d i n a r y  l a b o r e r s — C o n c l u d e d .
E l e c t r i c i t y ........................... .................................
F o u n d r y ..................................................................

C o l d - m e t a l  l a b o r e r s — f o u n d r y ..........................
H o t - m e t a l  l a b o r e r s — f o u n d r y ..........................
W o o d w o r k in g  m a c h i n i s t s — a u t o m o b i l e s .  
R e p a i r  m e c h a n i c s :

M e c h a n i c s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ........................................................
W i r e  d r a w i n g .....................................................

J o i n e r s :
M e c h a n i c s ,  m e t a l l u r g y ................................
E l e c t r i c i t y .............................................................

C a r r i a g e  m e n — a u t o m o b i l e s ...............................
C a r r i a g e  r e p a i r  m e n — a u t o m o b i l e s ...............
T o o l  g r i n d e r s — m e c h a n i c s ,  m e t a l l u r g y . . .  
P a t t e r n  m a k e r s :

M e c h a n i c s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ........................................................

M o ld e r s — f o u n d r y ......................................... ...........
E n g i n e  f i t t e r s — m e c h a n i c s ,  m e t a l l u r g y  . .  
E n g i n e  f i t t e r s ,  a s s i s t a n t — m e c h a n i c s ,

m e t a l l u r g y ..................................................................
M o r t i s e  m e n — m e c h a n i c s ,  m e t a l l u r g y ____
T o o l m a k e r s — m e c h a n i c s ,  m e t a l l u r g y .........
P a i n t e r s — m e c h a n i c s ,  m e t a l l u r g y .................
B  o r e r s — m e c h a n i c s , m e t a l l u r g y ......................
S t a m p e r s — m e c h a n i c s ,  m e t a l l u r g y ...............
P o l i s h e r s — a u t o m o b i l e s .........................................
C o r r e c t o r s :

M e c h a n i c s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ........................................................
E l e c t r i c i t y .............................................................

R i v e t e r s — m e c h a n i c s ,  m e t a l l u r g y .................
A u t o g e n o u s  s o ld e r e r s — m e c h a n i c s ,  m e t 

a l l u r g y ........................... ...............................................
T u r n e r s :

M e c h a n i c s ,  m e t a l l u r g y ................................
A u t o m o b i l e s ........................................................
E l e c t r i c i t y .............................................................

P a r a l l e l  t u r n e r s — a u t o m o b i l e s .........................
V e r t i c a l  t u r n e r s — a u t o m o b i l e s .........................
S k e t c h e r s — m e c h a n i c s ,  m e t a l l u r g y ...............
W i r e d r a w e r s — w i r e  d r a w i n g .......... ..................

F r a n c s .  
1 4 .9 5  
1 4 .1 2
1 5 .8 0  
1 6 .1 0
1 8 .8 0

19. 00
1 8 .4 0
21.00

1 8 .9 4
2 3 .0 0
22.00  
2 0 .9 8  
1 6 .8 6

2 6 .1 0
3 1 .2 0  
2 0 .5 0  
1 8 .9 2

1 6 .0 9  
2 2 .8 9  
2 2 .1 5  
18. 70 
1 8 .6 7  
1 6 .8 0  
21.00

1 8 .2 0
1 9 .8 2  
1 6 .6 0  
1 8 .2 0

2 1 .8 0

2 1 .4 2  
2 5 .8 0  
2 0 .8 5  
2 3 .7 2
2 5 .1 0
2 1 .8 3
1 9 .4 0
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134 MONTHLY LABOR REVIEW.

The daily wage scale as reported by the metallurgical workers’ 
union. May 7, 1920, is as follows:

D A I L Y  W A G E  S C A L E  O F  M E T A L L U R G I C A L  W O R K E R S ,  1920.

[1 f r a n c  a t  p a r = 1 9 . 3  c e n t s . ]

O c c u p a t i o n . M i n i m u m
w a g e .

M a x i m u m
w a g e .

F r a n c s . F r a n c s .
O r d i n a r y  m e c h a n i c s ............ 2 4 .0 0 2 8 .0 0
T o o l  e d g e r s .................................. 2 4 .0 0 27. 20
S p e c i a l  w o r k e r s  ( o n  h o t  o r  

c o l d ) ............................................. 22  00 24 00
O i l e r s ................................................ 2 2 .0 0 2 4 .0 0
L a b o r e r s ........................................ 1 8 .0 0 2 4 .0 0
S k i l l e d  w o m e n  ................. 16. 00
U n s k i l l e d  w o m e n  ............... 1 2 .0 0
P a t t e r n  m a k e r s ,  m e c h a n 

i c s ................................................... 3 2 .0 0 4 0 .0 0

O c c u p a t i o n . M i n i m u m
w a g e .

M a x im u m
w a g e .

F i t t e r s .............................................
F r a n c s .

2 6 .0 0
F r a n c s .

2 8 .8 0
E l e c t r i c i a n s ,  f i n i s h e r s ,  

w i n d e r s ..................................... 2 8 .0 0 3 2 .0 0
O r d i n a r y  e l e c t r i c i a n s .......... 2 4 .0 0 30. 00
C o p p e r s m i t h s ,  b o i l e r  

m a k e r s ........................... ........... 2 4 .0 0 27. 60
M o l d e r s .......................................... 2 6 .4 0 3 2 .0 0
I r o n w o r k e r s ................................ 2 2 .0 0 3 0 .0 0
F o u n d e r s ,  s m e l t e r s ............... 2 4 .0 0 2 8 .8 0
C a r p e n t e r s ' ................................... 2 4 .0 0 3 0 .0 0

The following daily wages are reported as being paid in a large 
automobile factory near Lyon, the hours of work per day being 
eight:

D A I L Y  W A G E S  P A I D  I N  A  L A R G E  A U T O M O B I L E  F A C T O R Y  N E A R  L Y O N ,  F R A N C E .

[1 f r a n c  a t  p a r = 1 9 . 3  c e n ts . ]

O c c u p a t i o n . D a i l y  w a g e s . O c c u p a t i o n . D a i l y  w a g e s .

S k i l l e d  m e c h a n i c s .......................................
O r d i n a r y  m e c h a n i c s ,  c a r p e n t e r s ,  

e t c ......................................................................

F r a n c s .
2 6 .0 0  t o  3 0 .0 0

2 2 .0 0  t o  2 6 .0 0

2 0 .0 0  t o  2 4 .0 0
2 0 .0 0  t o  2 4 .0 0

O r d i n a r y  u n s k i l l e d  l a b o r e r s ...............
U n s k i l l e d  f e m a le  l a b o r e r s  a t  m a -  

c h i n e s . . .

F r a n c s .
1 6 .0 0  t o  2 0 .0 0

1 2 .0 0  t o  20. 00 

1 1 .2 0  t o  1 6 .0 0
U n s k i l l e d  l a b o r e r s  w o r k i n g  a t  m a 

c h i n e s ...............................................................
U n s k i l l e d  f e m a le  h a n d s  ( s w e e p e r s ,  

e t c . )  . .
B r i c k l a y e r s ,  m a s o n s ,  e t c .......................

As a result of a strike in 1919, the following scale of minimum 
daily wages is in force in the silk industry, the hours of work per 
day being eight. I t is reported that the strikes of 1920 did not 
alter these minimum rates.

D A I L Y  W A G E S  I N  T H E  S I L K  I N D U S T R Y  I N  L Y O N .

[1 f r a n c  a t  p a r = 1 9 . 3  c e n t s . ]

O c c u p a t i o n . D a i l y
w a g e s . O c c u p a t i o n . D a i ly

w a g e s .

D r y i n g  a n d  t e s t i n g ........................ .....................
F r a n c s .

10 W i n d e r s  o r  s p i n n e r s __
F r a n c s .

S i lk  t h r o w i n g  a n d  t w i s t i n g ........................... 10 T w i l l e r s __  .
W e a v i n g ......................................... ............................ 10 t o  16 S o r t e r s
R e e l  m e n  a n d  r e e l  w o m e n ............................. 11 W a r p  f o ld e r s
T h r o w e r s  a n d  t w i s t e r s ..................................... 12 R e e l e r s ...........
W a r p e r s ..................................... .............................. 12 W e i g h e r s . . .
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WAGES AND HOUES OF LABOE. 1 3 5

Recent Collective Agreements and Wage Awards in Germany.
-  Compiled b y  A lfr e d  Ma y l a n d e r .

Th e  wage schedules and hours of labor fixed during the seven 
months ending December 31, 1919, in Germany for various 
occupations in a number of collective agreements and arbitra

tion awards have been compiled below in a table. A similar table, 
covering the first five months of 1919, was published in the Mo n th ly  
L abor  R e v ie w  of October, 1919 (pp. 153-160). Reports on wage 
movements in the German daily press and in trade journals have 
again been used as sources for this compilation.

Collective bargaining is becoming more and more popular among 
employers and workers in Germany, especially in the large indus
tries. The only large labor organization repudiating the principle 
of collective bargaining is the German Metal Workers Federation. 
On June 22, 1919, at a general meeting of the Berlin administration 
of this federation, a resolution was passed declaring “ that the feder
ation was on principle opposed to the conclusion of a collective 
agreement for the metal industry of Greater Berlin.” Commenting 

•on this resolution, the Borsen-Zeitung 1 says:
The employers in the metal industry have frankly, most strenuously, and to the 

last struggled against collective agreements. Such agreements have for years been 
the aim of the workers, and anyone who did not favor long-term collective agreements 
was regarded as a social backslider. Even as late as February 1, 1919, after long and 
wearisome discussion, a collective agreement in the Berlin metal industry was decided 
upon. This was to be retroactive to December 9, 1918. Yet now, in less than 
half a year, the Berlin metal trade, under the influence of its radical leaders, turns 
its back upon the principle. It was expected that as time went on these agreements 
would lead to peaceful and settled relations. The rejection of the principle of col
lective bargaining doubtless heralds fresh labor troubles, which, in the interests of 
national economic reconstruction, are seriously to be regretted.

The collective agreements covered in the table below indicate 
that the upward movement of wages is continuing in Germany. 
Most of the agreements are concluded for very short terms, or if 
concluded for a longer term, contain a clause permitting a revision 
of the wage rates in case of a further rise in the cost of living. All 
of the agreements and awards provide for substantial increases in 
wages which in some instances amount to over 30 per cent. The 
hours of labor vary between 44 and 48 per week, one agreement 
only, that of gas fitters and plumbers, providing a 41-hour week. 
The agreement covering the coal mines in the Ruhr district fixes a 
7-hour shift “ bank to bank” for workers below ground.

A m ajority of the agreements indicate a tendency in favor of re
sumption and continuance of piecework. In  agreements providing for 
piecework pieceworkers are as a rule guaranteed the minimum time 
rates, and in some instances a certain percentage above the minimum 
time rates. In  a few highly skilled trades, such as engravers, chasers, 
gold and silver smiths, the agreements concluded prohibit piece and 
home work. Nearly all the agreements contain clauses with respect 
to the granting of annual vacations with pay to workers. The dura
tion of the vacation varies according to length of service.

Owing to the continued unsettled condition of German exchange 
the wage rates are quoted in the table in marks without conversion 
into the equivalent in American money.

1 B ö r s e n - Z e i t u n g .  B e r l i n ,  J u n e  2 5 , 1919. 
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W A G E  R A T E S ,  H O U R S  O F  L A B O R ,  E T C . ,  F I X E D  B Y  C O L L E C T I V E  A G R E E M E N T S  A N D  A R B I T R A T I O N  A W A R D S  I N  G E R M A N Y  D U R I N G  T H E  L A S T
S E V E N  M O N T H S  O F  1919.

I n d u s t r y  g r o u p ,  o c c u p a t i o n ,  a n d  
l o c a l i t y .

T e x t i l e  i n d u s t r y  ( S a x o n y ) :  
K n i t t e r s  ( m a l e s ) —

T i m e  r a t e .....................
P i e c e  r a t e .....................

K n i t t e r s  ( f e m a le s ) —
T i m e  r a t e .....................
P i e c e  r a t e .....................

H e l p e r s —
M a le s ...............................
F e m a l e s .........................

T e x t i l e  i n d u s t r y  ( A u g s b u r g ) :  
W e a v e r s —

M a le s . ....................................
F e m a l e s ................................

T e x t i l e  i n d u s t r y  ( A ix - la - C h a -  
p e l l e ) :

W e a v e r s  ( m a le s  a n d  f e m a le s ) . .
D y e r s ,  w i n d e r s ,  f u l l e r s ,  e t c .  

( m a le s ) .
C a r d e r s  a n d  m a c h i n e  f r a m e r s  

( m a le s ) .
D a r n e r s  ( f e m a l e s ) ............................
D o u b l e r s  a n d  w i n d e r s  ( fe 

m a l e s ) .
T h r e a d e r s  a n d  a l l  o t h e r  w o 

m e n  w o r k e r s  o v e r  18 .
G i r ls ,  16 t o  18 y e a r s ........................
B o y s ,  16 t o  18  y e a r s ........................

C h e m ic a l  d y e i n g  a n d  c l e a n i n g  e s 
t a b l i s h m e n t s  ( B e r l i n ) :

D y e r s ,  w a s h e r s ,  c le a n e r s ,  
i r o n e r s ,  f i r e m e n ,  e n g in e e r s ,  
e tc .

* £ t 2 r

Marks.

1 .2 5  t o  1 .5 5  
1 .4 5  t o  1. 80

. 85 t o  1 .0 5  
1 .0 0  t o  1 .2 0

. 45 t o  1 .2 5  
• 45 t o  . 85

1 .8 0
1 .5 0

1 .8 5
1 .7 5

1 .5 0

1 .4 4
.9 0

.7 5

.8 0

2 .7 0

N o t  jg iv e n .

I ____d o .

M e th o d  b y  w h i c h  
s c a l e  w a s  f ix e d .

4 8  p e r  w e e k .

C o l le c t iv e  a g r e e m e n t  
b e t w e e n  t h e  e m 
p l o y e r s ’ a s s o c i a 
t i o n  i n  t h e  S a x o n  
t e x t i l e  i n d u s t r y ,  
t h e  G e r m a n  T e x t i l e  
W o r k e r s ’ U n i o n ,  
a n d  t h e  c o l l e c t i v e  
a g r e e m e n t  c o m 
m i t t e e  o f  t h e  e m 
b r o i d e r y  a s s o c ia 
t i o n .

A s s o c ia t io n  o f  S o u t h  
G e r m a n  T e x t i l e  
M a n u f a c tu r e r s  a n d  
G e r m a n  T e x t i l e  
W o r k e r s ’ U n i o n .

iC o l le c t iv e  a g r e e m e n t  
b e tw e e n  e m p l o y e r s  
a n d  w o r k e r s  i n  t h e  
t e x t i l e  i n d u s t r y  a t  

[ A ix - la - C h a p e l l e .

I T h e  a g r e e m e n t  i s  v a l i d  fo r  t h e  w h o le  
[ o f  S a x o n y  a n d  t h e . t w o  p r i n c i p a l i t i e s  

o f  R e u s s .

[ T h e  n e w  r a t e s  r e p r e s e n t  a n  i n c r e a s e  o f  
•j 50 p f e n n ig s  p e r  h o u r  f o r  m e n  a n d  o f  
1 40 p f e n n ig s  f o r  w o m e n .

'O v e r t i m e  t o  b e  a v o id e d  a s  f a r  a s  p o s 
s ib l e ;  w h e n  a b s o l u t e l y  n e c e s s a r y ,  
t o  b e  p a i d  f o r  a t  t i m e  a n d  a  h a l f .  
T h e  q u e s t i o n  o f  o v e r t i m e  t o  b e  d i s 
c u s s e d  w i t h  t h e  w o r k e r s ’ c o m m i t t e e .  
P i e c e  r a t e s  t o  b e  t h e  s a m e  f o r  m e n  
a n d  w o m e n ,  a n d  t o  b e  f ix e d  s o  t h a t  
t h e  w o r k e r  m a y  o n  t h e  a v e r a g e  e a r n  
10 p e r  c e n t  m o r e  t h a n  t h e  a v e r a g e  

, t i m e  w a g e  i n  h i s  o r  h e r  o w n  c a t e g o r y .

D e r  K o n f e k 
t i o n ä r ,  B e r 
l i n ,  S e p t .  4, 
1919.

M ü n c h n e r  
N e u e s t e  

• N a c h r i c h t e n .  
M u n ic h ,  O c t .  
2 3 ,1 9 1 9 .

D e r  K o n f e k 
t i o n ä r ,  B e r 
l i n ,  N o v .  27, 
1919.
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S e m is k i l l e d  w o r k e r s ,  d e l i v e r 
e r s ,  d r i v e r s —

F i r s t  6  m o n t h s ..........................
• A f t e r  f i r s t  6 m o n t h s . . . . . . .

I r o n e r s  a n d  c le a n e r s  ( f e m a le s ) .  
U n s k i l l e d  w o m e n  w o r k e r s  

o v e r  20 y e a r s —
F i r s t  6  m o n t h s ..........................
A f t e r  f i r s t  6 m o n t h s ...............

Y o u n g  m e n  a n d  b o y s  u n d e r  
2 0  y e a r s .

G i r l s  u n d e r  20 y e a r s .......................
B u s h e l m e n ...........................................

M i l l i n e r s  ( B e r l i n ) :
G i r l s  u p  t o  16 y e a r s  a n d  a p 

p r e n t i c e s .
T r a i n e d  a s s i s t a n t s ........................
F a n c y  h a t  w o r k e r s .......................
M o d e l  m a k e r s ..................................
T r i m m e r s ............................................
F o r e w o m e n ........................................

D r e s s m a k i n g  a n d  m i l l i n e r y  t r a d e s  
( C o t t b u s ) :

A p p r e n t i c e s —
F i r s t  y e a r ....................................
S e c o n d  y e a r ...............................

S k i l l e d  w o r k e r s —
F i r s t  y e a r  a f t e r  a p p r e n 

t i c e s h ip .
S e c o n d  y e a r  a f t e r  a p p r e n 

t i c e s h ip .
T h i r d  y e a r  a f t e r  a p p r e n 

t i c e s h ip .
F o u r t h  y e a r ...............................
F i f t h  y e a r ....................................

T r i m m e r s :
S e m is k i l l e d .................................
S k i l l e d ..................................... ..

F o r e w o m e n ..........................................

2 .1 0  
2 .2 0  
1 .8 0

1 .4 0  
1 .5 0  

1 .0 0  t o  2 .0 0

'M o t  g i v e n ..........

[ A w a r d  b y  t h e  J o i n t  
I n d u s t r i a l  L e a g u e  

< o f  t h e  N o r t h e a s t  
G e r m a n  T e x t i l e  I n -  

l  d u s t r y .

i ____d o ................. ..........d o ..................

.7 0  t o  1 .3 0  
2 .3 0

i 3 0 .0 0  t o  7 5 .0 0

3 3 6 .0 0  t o  45. 00 
3 2 5 .0 0  t o  5 5 .0 0 48 p e r  w e e k . . '.

C o l le c t iv e  a g r e e m e n t  
b e tw e e n  t h e  E m 
p l o y e r s ’ A s s o c i a 
t i o n  o f t h e  M il l in e r y  
T r a d e  o f  B e r l i n  a n d  
t h e  U n i o n  o f  H a t  
a n d  F e l t  G o o d s  
W o r k e r s .

,____d o ................ D e c .  3 1 , 1919
2 60. 00 

1 200.00  t o  275.00 
1 3 0 0 .0 0

3 3 0 .0 0  
3 4 0 .0 0

3 8 5 .0 0

3 115 .00

48  p e r  w e e k  
b e t w e e n  
M a r .  1 a n d  
W h i t s u n 
d a y  a n d  b e -  

. t w e e n  S e p t .  
1 a n d  D e e .  
31 ; f o r  t h e  
r e s t  o f  t h e  
y e a r  46 h o u r s  
p e r  w e e k .

C o l le c t iv e  a g r e e m e n t  
b e tw e e n  t h e  o r g a n 
i z e d  e m p l o y e r s  a n d  
w o r k e r s  i n  t h e ____d o ................. .......... d o .................

3 135 .00

3 150 .0 0  
3 165 .00

3 175 .00  
3 225 .0 0  
3 2 8 5 .0 0

d r e s s m a k i n g  a n d  
m i l l i n e r y  t r a d e s  of 
C o t tb u s .

P i e c e  r a t e s  a r e  r a i s e d  3 3 J  p e r  c e n t .  
O v e r t i m e  i s  t o  b e  p a i d  f o r  a t  t i m e  
a n d  a  q u a r t e r  r a t e s ;  S u n d a y  a n d  
n i g h t  w o r k  a t  t i m e  a n d  a  h a l f .

T o  p i e c e w o r k e r s  a r e  g u a r a n t e e d  t h e  
m i n i m u m  r a t e s  o f  t i m e - r a t e  w o r k e r s .  
P i e c e  r a t e s  t o  b e  f i x e d  c o n j o i n t l y  b y  
t h e  e m p l o y e r ,  t h e  h e a d  f o r e w o m a n ,  
a n d  t h e  w o r k e r s ’ c o m m i t t e e .  T h e  
g u a r a n t e e d  w a g e s  a r e  t o  b e  p a i d  i n  
f u l l  e v e n  w h e n  t h e r e  i s  s c a r c i t y  o f  
w o r k .  T h e  a p p r e n t i c e s h i p  t e r m  i s  
t o  b e  2  y e a r s .  A  f o r t n i g h t ’s  n o t i c e  
t o  b e  g i v e n  o n  d i s m is s a l .  S i x  d a y s ’ 
v a c a t i o n  w i t h  f u l l  p a y  t o  b e  g r a n t e d  
a f t e r  4  m o n t h s ’ s e r v i c e ,  10  d a y s  i n  
t h e  s e c o n d  y e a r  o f  s e r v i c e ,  12 d a y s  i n  
t h e  t h i r d  t o  f i f t h  y e a r ,  a n d  18 d a y s  
i n  t h e  s i x t h  y e a r .

rN  o  o n e  i s  t o  b e  e m p l o y e d  o n  S u n d a y s  
a n d  h o l i d a y s .  O v e r t i m e  i s  t o  b e  
p a i d  a t  d o u b l e  r a t e s  p l u s  25  p e r  c e n t .  
D u r i n g  t h e  s l a c k  s e a s o n  w o r k e r s  
m u s t  b e  l a i d  o f f  i n  t u r n .  L a y i n g  o ff  
m a y  b e  a v o i d e d  b y  s h o r t e n i n g  t h e  
h o u r s  o f  l a b o r  t h r o u g h o u t  a n d  r e 
d u c in g  s a la r ie s  i n  p r o p o r t i o n .  T h e  
a p p r e n t i c e s h i p  t e r m  i s  t o  b e  2  y e a r s ;  
o n e  w e e k ’s  v a c a t i o n  t o  b e  g r a n t e d  

a f t e r  1 y e a r ’s  s e r v i c e ,  a n d  2  w e e k s  
a f t e r  2  y e a r s .

1 M in i m u m  r a t e s  p e r  m o n t h . 3 M in i m u m  r a t e s  p e r  w e e k . 3 P e r  m o n t h .

[V o r w ä r t s ,  
B e r l in ,  S e p t .  
15, 1919.

D e r  K o n f e k 
t i o n ä r ,  B e r 
l i n ,  J u l y  3, 
1919.

D e r  K o n f e k 
t i o n ä r ,  B e r 
l i n ,  A u g  28, 
1919.
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W A G E  R A T E S ,  H O U R S  O F  L A B O R ,  E T C . ,  F I X E D  B Y  C O L L E C T I V E  A G R E E M E N T S  A N D  A R B I T R A T I O N  A W A R D S  I N  G E R M A N Y  D U R I N G  T H E
L A S T  S E V E N  M O N T H S  O F  1919— C o n t i n u e d .

I n d u s t r y  g r o u p ,  o c c u p a t i o n ,  a n d  
l o c a l i t y .

D r e s s m a k in g  a n d  m i l l i n e r y  t r a d e s  
( C o t t b u s ) — C o n c l u d e d .

W o r k e r s  w h o  m a k e  a l t e r a 
t i o n s  a n d  e m b r o i d e r e r s —  

F i r s t  y e a r  a f t e r  a p p r e n 
t i c e s h ip .

S e c o n d  y e a r  a f t e r  a p p r e n 
t i c e s h i p .

T h i r d  y e a r  a f t e r  a p p r e n 
t i c e s h i p .

F o u r t h  y e a r  a f t e r  a p p r e n 
t i c e s h i p .

F i f t h  y e a r  a f t e r  a p p r e n 
t i c e s h i p .

F i t t e r s .......................... , .........................

L a d i e s ’ r e a d y - m a d e  c l o t h i n g ,  r e 
t a i l  ( B e r l i n ) :

A l t e r a t i o n  h a n d s  ( f e m a le s ) —
G r a d e  1 ...........................................
G r a d e  2 ...........................................
G r a d e  3 ...........................................

B u t t o n  i n d u s t r y  ( G e r m a n y ) :  
S k i l l e d  w o r k e r s  o v e r  18 y e a r s  

I n  l o c a l i t i e s  o f  c l a s s  1 . . .  
I n  l o c a l i t i e s  o f  c l a s s  2 . . .  
I n  l o c a l i t i e s  o f  c l a s s  3 . . .  
I n  l o c a l i t i e s  o f  c l a s s  4 . . .  

M a c h i n e  h a n d s  ( f e m a l e s ) —  
I n  l o c a l i t i e s  o f  c l a s s  1 . . .  
I n  l o c a l i t i e s  o f  c l a s s  2 . . .  
I n  1 o c a l i t i e s  o f  c la s  s  3 . . .  
I n  l o c a l i t i e s  o f  c l a s s  4 . . .

R a t e  o f  w a g e s  
p e r  h o u r .

M a r k s .

3 9 0 .0 0  

3 1 2 5 .0 0  

3 1 4 0 .0 0  

3 1 6 0 .0 0  

3 1 7 5 .0 0  

3 2 0 0 .0 0

4 8 7 .8 4  
4 8 1 .6 0  
4 7 3 .4 4

.3 0  (2 .7 0 )  

.1 0  (2 .4 0 )  

.7 5  (1 .9 5 )  

.6 0 ( 1 .7 0 )

.2 5 ( 1 .5 0 )  

.1 0 ( 1 .3 5 )  

.9 0 ( 1 .1 0 )  

.8 5  (  .9 5 )

H o u r s  o f  l a b o r .

48  p e r  w e e k  
b e t w e e n  
M a r .  1 a n d  
W h i t s u n 
d a y  a n d  b e 
t w e e n  S e p t .  
1 a n d  D e c .  
3 1 ; f o r  t h e  
r e s t  o f  t h e  
y e a r  46  h o u r s  
p e r  w e e k .

>48 p e r  w e e k

4 6  h o u r s  i n  l o 
c a l i t i e s  o f  
c l a s s  1 , 47 
h o u r s  i n  
t h o s e  o f  c la s s  
2 , a n d  48 
h o u r s  i n  
t h o s e  o f  
c la s s e s  3  a n d  
4 .

M e th o d  b y  w h i c h  
s c a l e  w a s  f ix e d .

C o l le c t iv e  a g r e e m e n t  
b e tw e e n  t h e  o r g a n 
i z e d  e m p l o y e r s  a n d  

■ w o r k e r s  i n  t h e  
d r e s s m a k i n g  a n d  
m i l l i n e r y  t r a d e s  o f  
C o t tb u s .

C o l le c t iv e  a g r e e m e n t .

C o l le c t iv e  a g r e e m e n t  
b e t w e e n  t h e  C e n 
t r a l  U n i o n  o f  G e r -  

■ m a n  B u t t o n  M a n u 
f a c t u r e r s  a n d  t h e  
W o o d  w o r k e r s ’ 
U n i o n .

D u r a t i o n  o f  a w a r d  o r  a g r e e 
m e n t .

F r o m —

N o t  g i v e n . . .

____d o .

N o v .  3 ,1 9 1 9

T o -

D e c .  3 1 ,1 9 1 9

N o t  g i v e n ____

A p r .  1 , 1920; 
m a y  b e  r e 
v i s e d  a f t e r  
F e b .  15, 
1 9 2 0 ,  i f  
c h a n g e d  
c o n d i t i o n s  
j u s t i f y  s u c h  
r e v i s i o n .

R e m a r k s .

N o  o n e  i s  t o  b e  e m p l o y e d  o n  S u n d a y s  
a n d  h o l i d a y s .  O v e r t i m e  i s  t o  b e  
p a i d  a t  d o u b l e  r a t e s  p l u s  2 5  p e r  c e n t .  
D u r i n g  t h e  s l a c k  s e a s o n  w o r k e r s  
m u s t  b e  l a i d  o i l  i n  t u r n .  L a y i n g  o ff  
m a y  b e  a v o i d e d  b y  s h o r t e n i n g  t h e  
h o u r s  o f  l a b o r  t h r o u g h o u t  a n d  r e 
d u c i n g  s a l a r i e s  i n  p r o p o r t i o n .  T h e  
a p p r e n t i c e s h i p  t e r m  i s  t o  b e  2  y e a r s ; 
o n e  w e e k ’s  v a c a t i o n  t o  b e  g r a n t e d  
a f t e r  1 y e a r ’s  s e r v i c e ,  a n d  2  w e e k s  
a f t e r  2  y e a r s .

O v e r t i m e  t o  b e  p a i d  a t  t i m e  a n d  o n e -  
t h i r d  f o r  f i r s t  3  h o u r s , t i m e  a n d  t w o -  
t h i r d s  f o r  t h e  n e x t  3  h o u r s ; o v e r t i m e  
b e y o n d  t h a t  a n d  S u n d a y  a n d  h o l i 
d a y  w o r k ,  d o u b l e  t i m e .  S i x  d a y s ’ 
v a c a t i o n  w i t h f u l l p a y  a f t e r  o n e  y e a r ’s 
s e r v i c e ,  r i s i n g  t o  12  d a y s  a f t e r  3  y e a r s  ’ 
s e r v i c e .  L o c a l  a r b i t r a t i o n  b o a r d  t o  
b e  e s t a b l i s h e d  t o  d e c i d e  a l l d i s p u t e s  
b e t w e e n  e m p l o y e r s  a n d  w o r k e r s .

T h e  a g r e e m e n t  c o v e r s  2 9  d i s t r i c t s  
s c a t t e r e d  o v e r  a l l  G e r m a n y .  M i n i 
m u m  a n d  a v e r a g e  w a g e s  a r e  f i x e d  
a c c o r d i n g  t o  l o c a l i t y  a n d  a g e  f o r  
s k i l l e d  a n d  u n s k i l l e d  w o r k e r s . P i e c e 
w o r k  r a t e s  a r e  f i x e d  i n  s u c h  a  m a n 
n e r  t h a t  a  20 p e r  c e n t  i n c r e a s e  o n  t h e  
a v e r a g e  t i m e  r a t e  m a y  b e  e a r n e d .  
T h r e e  d a y s ’v a c a t i o n  i s  t o b e  g r a n t e d  
a f t e r  3  m o n t h s ’ s e r v i c e ,  a n d  f o r  e a c h  
a d d i t i o n a l  y e a r  o f  s e r v i c e  1 d a y  u n t i l  
6  d a y s  a r e  r e a c h e d .  D i s p u t e s  a r e  t o  
b e  s e t t l e d  b y  l o c a l  a r b i t r a t i o n  b o a r d s ,  
w h o s e  d e c is i o n  m a y  b e  a p p e a l e d  t o  
t h e  c e n t r a l  a r b i t r a t i o n  b o a r d  f o r  t h e  
w o o d w o r k in g  i n d u s t r y .

S o u r c e .

D e r  K o n f e k 
t i o n ä r  B e r 
l i n ,  A u g .  28, 
1919.

D e r  K o n f e k 
t i o n ä r ,  B e r 
l i n ,  N o v .  27 , 
1919.

C o r r e s  p o n -  
d e n z b l a t t d e r  
G e n e r a lk o m 
m is s io n  d e r  
G  e  w  e  r  k  - 
s c h ä f t e n  
D e u t s c h -  
l a n d s ,  B e r 
l i n ,  N o v .  8 , 
1919.
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B o o t  a n d  s h o o  i n d u s t r y  ( M u n i c h ) : 
S k i l l e d  w o r k e r s —

M a le s  o v e r  21 y e a r s ...............
F e m a l e s  o v e r  21 y e a r s .........

W o o d w o r k in g  i n d u s t r y  ( G e r 
m a n y )  :

S k i l l e d  w o r k e r s  ( m a l e s ) —
I n  l o c a l i t i e s  o f  c l a s s  1 ...........
I n  l o c a l i t i e s  o f  c l a s s  2 ...........
I n  l o c a l i t i e s  o f  c l a s s  3 .........
I n  l o c a l i t i e s  o f  c l a s s  4 ...........
I n  l o c a l i t i e s  o f  c l a s s  5 ...........
I n  l o c a l i t i e s  o f  c l a s s  6 ...........

U n s k i l l e d  w o r k e r s  ( m a l e s ) —
I n  l o c a l i t i e s  o f  c l a s s  1 ...........
I n  l o c a l i t i e s  o f  c l a s s  2 ...........
I n  l o c a l i t i e s  o f  c l a s s  3 .........
I n  l o c a l i t i e s  o f  c l a s s  4.......
I n  l o c a l i t i e s  o f  c l a s s  5 ...........
I n  l o c a l i t i e s  o f  c la s s  6 ...........

S k i l l e d  w o r k e r s  ( f e m a le s ) —
I n  l o c a l i t i e s  o f  c l a s s  1 ...........
I n  l o c a l i t i e s  o f  c la s s  2........
I n  l o c a l i t i e s  o f  c l a s s  3 .........
I n  1 o c a l i t i e s  o f  c la s s  4 ...........
I n  l o c a l i t i e s  o f fc la s s  5 ...........
I n  l o c a l i t i e s  o f  c la s s  6 ...........

U n s k i l l e d  w o r k e r s  ( f e m a le s ) —
I n  l o c a l i t i e s  o f  c la s s  1 ...........
I n  l o c a l i t i e s  o f  c la s s  2 ...........
I n  l o c a l i t i e s  o f  c la s s  3 .........
I n  l o c a l i t i e s  o f  c la s s  4 ..........
I n  l o c a l i t i e s  o f  c la s s  5 ...........
I n  l o c a l i t i e s  o f  c la s s  6 ..........

M o ld in g s  a n d  f r a m e  f a c to r i e s  
( S o u t h  G e r m a n y ) :

S k i l l e d  w o r k e r s —
M a le s ...............................................
F e m a l e s .........................................

U n s k i l l e d  w o r k e r s —
M a le s ...............................................
F e m a l e s .........................................

A p p r e n t i c e s —
F i r s t  y e a r .....................................
S e c o n d  y e a r ................................
T h i r d  y e a r ...................................

3 .3 2  
2 .7 5 }17 p e r  w e e k .

(C o l le c t iv e  a g r e e m e n t  
b e tw e e n  a s s o c i a 
t i o n  o f  s h o e  m a n u 
f a c t u r e r s  a n d  r e p r e 
s e n t a t i v e s  o f  t h e i r  
w o r k e r s . .

.N o v . 1 ,1 9 1 0

¡ [ A l l  w o r k e r s  e m p l o y e d  u p  t o  N o v .  1 , 
1919, b y  a  m e m b e r  o f  t h e  e m p l o y e r s ’ 
a s s o c i a t i o n  r e c e i v e  a  l u m p  s u m  
b o n u s  a s  f o l l o w s :  W o r k e r s  u n d e r  16,

I 100 m a r k s ;  b e t w e e n  16 a n d  18 , 130 
m a r k s ;  18  t o  21 , 180 m a r k s ;  o v e r  21 , 
250  m a r k s ;  a n d  30  m a r k s  f o r  e a c h  
c h i l d  u n d e r  15 .

M ü n c h e n e r  
N e u e s t e  
N a c h r i c h t e n ,  
M u n ic h ,  D e c .  
1 6 ,1 9 1 9 .

s 2 .4 5  (2 .S 5 )  
s 2 .2 5  (2 .5 5 )  
5 2 .1 0  ( 2 .3 0 )  
5 2 .0 0 ( 2 . 1 5 )  
5 1 .9 0  ( 2 .0 0 )  
5 1 .8 0  (1 .9 0 )

5 2 .1 5  ( 2 .5 5 )  
5 1 .9 5 ( 2 .2 5 )  
5 1 . 8 0 ( 2 .0 0 )  
5 1 . 7 0 ( 1 .8 5 )  
5 1 .6 0  ( 1 .7 0 )  
5 1 .5 0  (1 .6 0 )

5 1 .5 5  (1 .9 5 )  
5 1 .4 0  ( 1 .7 0 )  
5 1 .3 0  ( 1 .5 0 )  
5 1 .2 5  ( 1 .4 0 )  
s 1 .2 0  ( 1 .3 0 )  
5 1 .1 5  ( 1 .2 5 )

s 1 .3 5  ( 1 .7 5 )  
5 1 .2 0 ( 1 .5 0 )  
5 1 .1 0 ( 1 .3 0 )  
5 1 .0 5  (1 .2 0 )  
5 1.00 ( 1. 10) 

5 .9 5  (1 .0 5 )

B e g i n n i n g  
w i t h  A u g .  
2 5 ,1 9 1 9 ,c la s s
1, 46  h o u r s ;  
c l a s s  2 , 47 
h o u r s ;  c l a s s 
e s  3  t o  6 , 48 
h o u r s .  B e 
g i n n in g  w i t h  
N o v .1 5 ,1919; 
c la s s e s  1 a n d
2, 46  h o u r s ;  
c la s s e s  3  a n d  
4 , 4 7  h o u r s :  
c la s s e s  5  a n d  
6 , 48  h o u r s .

A w a r d  o f  t h e  c e n t r a l  
w a g e  b o a r d  o f  t h e  
w o o d w o r k in g  i n 
d u s t r y .

T h e  a w a r d  
w a s  m a d e  
A u g .  22, 
1919, a n d  
a c c e p t e d  
b y  t h e  
w o r k e r s ’ 
o r g a n i z a 
t i o n s ,  b u t  
t h e  e m p l o y 
e r s  h a v e  s o  
f a r  d e c l in e d  
t o  r a t i f y  i t .  
T h e  w o r k 
e r s ’ o r g a n i 
z a t i o n s  a r e  
a t t e m p t i n g  
t o  m a k e  lo 
c a l  a g r e e 
m e n t s  o n  
t h e  b a s i s  o f  
t h i s n a t i o n -  
a l  a w a r d .

T h e  a w a r d  p r o v i d e s  a l s o  f o r  a  h i g h -  
c o s t - o f - l iv in g  b o n u s  v a r y i n g  i n  t h e  
c a s e  o f  s k i l l e d  m a l e  w o r k e r s  b e tw e e n  
25  a n d  35  p f e n n i g s  p e r  h o u r ; i n  t h e  
c a s e  o f  u n s k i l l e d  m a l e  w o r k e r s  b e 
t w e e n  20  a n d  30  p f e n n i g s ;  a n d  i n  t h e  
c a s e  o f  f e m a le  a n d  j u v e n i l e  w o r k e r s  
b e t w e e n  15 a n d  2 5  p f e n n i g s .  T h e  
p a y  o f  a p p r e n t i c e s  i s  t o  a m o u n t  i n  

. t h e  f i r s t  y e a r  t o  o n e - t w e l f t h  o f  t h e  
m i n i m u m  p a y  o f  s k i l l e d  w o r k e r s ;  i n  
t h e  s e c o n d  y e a r  t o  o n e - e i g h t h ; i n  t h e  
t h i r d  y e a r  t o  o n e - f o u r th ;  a n d  i n  t h e  
f o u r t h  y e a r  t o  o n e - h a l f .  T h r e e  d a y s ’ 
v a c a t i o n  a r e  t o  b e  g r a n t e d  a f t e r  6 
m o n t h s ’ s e r v i c e .  T h i s  v a c a t i o n  i s  
t o  b e  i n c r e a s e d  b y  1 d a y  f o r  e a c h  
y e a r  o f  s e r v i c e  u p  t o  a  t o t a l  v a c a 
t i o n  o f  6  d a y s .

C o r r e s p o n d -  
e n z b l a t t  d e r  
G e n e r a lk o m 
m is s io n  d e r  

> G e w e r k 
s c h a f t e n  
D e u t s c h 
l a n d s ,  B e r 
l i n ,  S e p t .  27 , 
1919.

2 .3 2  
1 .4 0

2 .1 5
1.20

4 20.00 
4 2 5 .0 0  
4 3 0 .0 0

4 4  p e r  w e e k . . .

C o l le c t iv e  a g r e e m e n t  
b e tw e e n  t h e  G e r 
m a n  W o o d w o r k e r s ’ 
F e d e r a t i o n  a n d  t h e  
A s s o c i a t i o n  o f  
S o u t h  G e r m a n  
M o l d i n g s  a n d  
F r a m e  M a k e r s .

N o t  g i v e n N o t  g i v e n ____

[ T h e  r a t e s  f i x e d  a r e  m i n i m u m  r a t e s ,  
a n d  a r e  t o  b e  i n c r e a s e d  c n  O c t .  15, 

< 1919, b y  1 0  p e r  c e n t .  A l l  w o r k e r s  
a r e  t o  h a v e  6 d a y s ’ v a c a t i o n  p e r  y e a r  

[ w i t h  f u l l  p a y .

(M ü n c h n e r  
N e u e s t e  
N a c h r i c h t e n ,  
M u n i c h ,  
S e p t .  1 8 ,1 9 1 9 .

3 P e r  m o n t h . 4 P e r  w e e k . 5 M i n i m u m  r a t e ;  t h é  r a t e  s h o w n  w i t h i n  p a r e n t h e s e s  i s  t h e  a v e r a g e  r a t e .
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W A G E  R A T E S ,  H O U R S  O F  L A B O R ,  E T C . ,  F I X E D  B Y  C O L L E C T I V E  A G R E E M E N T S  A N D  A R B I T R A T I O N  A W A R D S  I N  G E R M A N Y  D U R I N G  T H E  L A S T
S E V E N  M O N T H S  O F  1919— C o n t i n u e d .

I n d u s t r y  g r o u p ,  o c c u p a t i o n ,  a n d  
l o c a l i t y .

R a t e  o f  w a g e s  
p e r  h o u r . H o u r s  o f  l a b o r . M e th o d  b y  w h ic h  

s c a l e  w a s  f ix e d .

D u r a t i o n  o f  a w a r d  o r  a g r e e 
m e n t .

R e m a r k s . S o u r c e .

F r o m — T o —

M a r k s .

C o a l  m in e s  ( R u h r  d i s t r i c t ) :  
C o n t r a c t  w o r k e r s —

M in e r s .............................................
T r a m m e r s —

F i r s t  ,6 m o n t h s ................
A f t e r '  6  m o n t h s . . . ____

O t h e r  w o r k e r s  b e lo w  g r o u n d —  
J u v e n i l e  w o r k e r s  16 t o  18 

y e a r s .
M e n  o v e r  18 y e a r s ..................
S k i l l e d  m e c h a n i c s ..................

W o r k e r s  a b o v e  g r o u n d —
A t  b a n k s ,  l o a d i n g  y a r d s . . 
A t  m a c h i n e s ,  i n  s h o p s ,  

a n d  b u i l d i n g  o p e r a t i o n s .
F o r e m e n .......................................
L a b o r e r s .......................................

T a r  d i s t i l l e r y ;  c o k in g  p l a n t s ;  
e s t a b l i s h m e n t s  f o r  t h e  p r o 
d u c t i o n  o f  b y - p r o d u c t s —

W o r k e r s .........................................
F o r e m e n .......................................
S o l d e r e r s .......... ............................
B r i q u e t  m a k e r s ........................
B r i c k  k i l n  w o r k e r s ...............
J u v e n i l e  w o r k e r s  u n d e r  

15 y e a r s .
O t h e r  w o r k e r s  ( o v e r  16 y e a r 's )  

a b o v e  g r o u n d .

6 1 4 .0 0

6 1 1 .0 0  
6 1 2 .0 0

7 1 2 .5 0  t o  1 4 .0 0

7 1 7 .0 0  t o  2 1 .0 0  
7 2 2 .0 0  t o  2 4 .0 0

8 2 .1 0  t o  2 .6 5  
8 2 .3 5  t o  2 .6 5

8 2 .8 5  
8 2 .1 5  t o  2 .2 5

8 2 .3 0  t o  2 .5 5  
8 2 .7 5  
8 3 .2 5  

8 2 .4 5  t o  2 . 75 
8 2 .2 5  t o  2 . 75 
s 1 .0 0  t o  1 .2 0

8 1 .4 0  t o  2 .2 5

7 - h o u r  s h i f t  
“ b a n k  t o  

b a n k . ”  I n  
m i n e s w h e r e  
5 0  p e r  c e n t  
o f  t h e  w o r k 
e r s  b e lo w  
g r o u n d w o r k  
i n a  t e m p e r 
a t u r e  a b o v e  
2 8 °  C e l s iu s  
t h e  s h i f t  i s  
t o  b e  6 J  
h o u r s ,  a n d  
i n  m i n e s  
w i t h  a  s t i l l  
h i g h e r  t e m -

Ee r a t u r e  6 
o u r s ;  8 

h o u r s  p e r  
d a y  f o r  
w o r k e r s  
a b o v e  
g r o u n d .

C o l le c t iv e  a g r e e m e n t  
b e tw e e n  m i n e  o w n 
e r s  a n d  m i n e  w o r k 
e r s ’ o r g a n i z a t i o n s .

¡C o n c l u d e d  
O c t .  25, 
1919. R e t 
r o a c t i v e  t o  
O c t .  1 , 1919.

D e c .  3 1 ,1 9 1 9 . 
A f t e r  t h a t  
d a t e  t h e  
a g r e e m e n t  
m a y  b e  
c a n c e l e d  o n  
1 m o n t h ’s 

. n o t i c e .

/ T h e a g r e e m e n t  a f f e c t s  430 ,000  w o r k e r s .  
I n  s p e c i f ie d  m i n e s  i n  t h e  s o u t h  o f  
t h e  R u h r  d i s t r i c t  r a t e s  5 t o  71 p e r  
c e n t  l o w e r  t h a n  t h o s e  s h o w n  h e r e  
a r e  t o  b e  e f f e c t iv e .  F e m a l e  w o r k 
e r s ’ w a g e s  a r e  t o  b e  o n e - t h i r d  l o w e r  
t h a n  t h o s e  o f  m e n  o f  t h e  s a m e  o c c u 
p a t i o n a l  a n d  a g e  g r o u p .  L i g h t s  a n d  
t o o ls  a r e  t o  b e  p r o v i d e d  f r e e  a n d  r e 
p a i r s  t o  b e  e x e c u t e d  f r e e  o f  c h a r g e .  
E x p l o s i v e s  t o  b e  f u r n i s h e d  a t  c o s t .  
M a r r i e d  m e n  r e c e i v e  i n  a d d i t i o n  t o  
t h e i r  w a g e s  20  p f e n n i n g s  p e r  s h i f t  f o r  
e a c h  c h i l d  u n d e r  14 y e a r s  a n d  a r e  f u r 
n i s h e d  120 m e t r i c  c e n t n e r s  ( a b o u t  
12 lo n g  t o n s )  o f  c o a l  p e r  y e a r  a t  t h e  
p r i c e  o f  50  p f e n n i n g s  p e r  c e n t n e r  
f. o . b .  m i n e .  A  S u n d a y  r e s t  o f  24 
h o u r s  b e g i n n i n g  S u n d a y  a t  6 a .  m .  i s  
p r o v i d e d ,  a n d  a n  a n n u a l  v a c a t i o n  o f  
f r o m  3  t o  6  d a y s  w i t h  f u l l  p a y .  T h e  
h i r i n g  o f  l a b o r  i s  t o  b e  e f f e c te d  
t h r o u g h  t h e  e q u i p a r t i s a n  e m p l o y 
m e n t  o f f ic e  o f  t h e  M in i n g  F e d e r a 
t i o n .  L a b o r  d i s p u t e s  a r e  t o  b e  s e t 
t l e d  b y  t h e  d i s t r i c t  c o m m i t t e e  o f  t h e  
J o i n t  I n d u s t r i a l  L e a g u e .  W o r k e r s  
w h o  i n  a d d i t i o n  t o  t h e i r  r e g n i  a r  w o r k  
i n  t h e  m i n e s  p e r f o r m  o t h e r  w o r k  s u b 
j e c t  t o  c o m p u l s o r y  i n s u r a n c e  a r e  t o  
b e  d i s c h a r g e d .  O v e r t i m e  o n  w e e k  
d a y s  i s  t o  b e  c o m p e n s a t e d  a t  t h e r a t e  
o f  t i m e  a n d  a  q u a r t e r ;  o n  S u n d a y s  
a t  t h e  r a t e  o f  t i m e  a n d  o n e - h a l f ,  a n d  
o n  t h e  1 s t  d a y  o f  J a n u a r y ,  C h r i s t 
m a s ,  E a s t e r ,  a n d  P e n t e c o s t  a t  t h e  
r a t e  o f  d o u b l e  t i m e .

S o z ia le  P r a x i s ,  
B e r l i n ,  N o v .  
2 7 ,1 9 1 9 , a n d  
C o r r e s p o n -  
d e n z b l a t t d e r  
G e n e r a l -  

1 K o m m i s s i o n  
d e r  G e w e r k -  
s c h a f t e n  
D e u t s c h 
l a n d s ,  B e r 
l i n ,  N o v .  22 , 
1919.
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G a s  f i t t e r s  a n d  p l u m b e r s  ( M u 
n i c h ) :

G a s  f i t t e r s —
H e l p e r s —

F i r s t  y e a r ............................
A f t e r  f i r s t  y e a r ................

A s s i s t a n t  i n s t a l l e r s ................
F u l l y  q u a l i f i e d  i n s t a l l e r s . .  

P l u m b e r s —
J o u r n e y m e n —

F i r s t  y e a r  a f t e r  a p 
p r e n t i c e s h i p .

S e c o n d  y e a r  a f t e r  a p 
p r e n t i c e s h i p .  

T h e r e a f t e r  u n t i l  a g e  
o f  21.

F u l l y  q u a l i f i e d . . . . . . .
S l a t e r s  ( M u n i c h ) :

J o u r n e y m e n .........................................
J o u r n e y m e n ,  f i r s t  y e a r ...............
H e l p e r s  w h o  h a v e  b e e n  i n  t h e  

t r a d e  o v e r  3  m o n t h s .
H e l p e r s ,  o t h e r s ..................................

A s p h a l t  w o r k e r s  ( B e r l i n ) :
L a b o r e r s  a n d  y a r d m e n ...............
S k i l l e d  m e n  ( m e l t e r s ,  m i x e r s ,  

c u t t e r s ,  l e v e l e r s ,  e t c . ) .  
F o r e m e n  a n d  a l l  p e r s o n s  i n  

r e s p o n s i b l e  p o s i t i o n s .
W o m e n ....................................................
Y o u t h s  u n d e r  18 ...............................
D r i v e r s .....................................................

P a i n t e r s  ( R h i n e l a n d , W e s t p h a l i a ) : 
J o u r n e y m e n .................................. ..

C o n f e c t i o n e r y  a n d  c h o c o la t e  i n 
d u s t r y  ( G e r m a n y ) :

S k i l l e d  w o r k e r s  ( m a le s ) —
U n d e r  2 0  y e a r s .........................
O v e r  2 0  y e a r s .............................

U n s k i l l e d  w o r k e r s  ( m a l e s ) —
14  t o  16  y e a r s  o f  a g e ...............
O v e r  16  t o  1 8  y e a r s  o f  a g e . 
O v e r  1 8  t o  2 0  y e a r s  o f  a g e .
O v e r  2 0  y e a r s  o f  a g e .............

F e m a l e  w o r k e r s —
14  t o  16  y e a r s  o f  a g e ...............
O v e r  1 6  t o  18  y e a r s  o f  a g e . 
O v e r  18 t o  2 0  y e a r s  o f  a g e . 
O v e r  2 0  y e a r s  o f  a g e . . . . . .

8 1 .9 0  
« 2 .1 0  
8 2 .3 0  
8 2 .5 0

8 1.10

s 1 .8 0

8 2.20

8 2 .6 0

2 .6 5  
2.20 
2 .4 0

2 .3 0

2 .3 5
2 .5 0

2 .7 0

1 .8 0  
1 .7 5  

4 1 3 0 .0 0

3 2 .3 0

1 3 1 .5 5  
13 1 .9 0

io .7 5  
13 1 .0 0  
10 1 .3 0  
io 1 .6 0

1 0 .6 5  
1 0 .7 5  
1 0 .9 5  

io 1 .0 5

41 p e r  w e e k . .

•44 p e r  w e e k . .

48  h o u r s  p e r  
w e e k .  12 - 
h o u r  d a y  f o r  
d r i v e r s ,  i n 
c lu d i n g  i n 
t e r v a l s  f o r  
m e a l s .

N o t  g i v e n ..........

___ d o .

C o l le c t iv e  a g r e e m e n t  
b e tw e e n  t h e  b o s s  
p l u m b e r s ’ o r g a n i 
z a t i o n  a n d  t h e  G a s  
F i t t e r s ,  P l u m b e r s ,  
a n d  C o p p e r s m i th s ’ 
U n i o n  o f  M u n ic h .

C o l le c t iv e  a g r e e m e n t  
f o r  t h e  s l a t e r s ’ i n 
d u s t r y  c o n c lu d e d  
b e f o r e  t h e  c o n c i l i a 
t i o n  b o a r d  o f  t h e  
i n d u s t r i a l  c o u r t .

C o l le c t iv e  a g r e e m e n t  
b e t w e e n  e m p l o y 
e r s ’ a n d  w o r k e r s ’ 
o r g a n i z a t i o n s .

C o l le c t iv e  a g r e e m e n t .

A w a r d  o f  t h e  N a 
t i o n a l  D e p a r t m e n t  
o f  L a b o r .

R e t r o a c t i v e  
t o  A p r .  2 3 , 
1919.

A p r .  2 3 ,1 9 1 9

O c t .  1 ,1 9 1 9

N o t  g i v e n .

•O c t.  1 ,1 9 1 9

N o t  g i v e n .

.......... d o .

. d o .

____d o .

O c t .  1 ,1 9 2 0

T h e  f o l lo w in g  e x t r a  a l l o w a n c e s  p e r  
h o u r  a r e  t o  b e  p a i d  f o r  o v e r t i m e :  
R e p a i r s ,  25 p e r  c e n t ;  r e g u l a r  w o r k  o n  
b u i l d i n g s ,  5 0  p e r  c e n t ;  n i g h t ,  S u n 
d a y  a n d  h o l i d a y  w o r k ,  75  p e r  c e n t .  
S p e c i a l  r a t e s  a r e  f i x e d  f o r  w o r k  o u t 
s i d e  M u n ic h  a c c o r d i n g  t o  d i s t a n c e .  
P i e c e w o r k  i s  f o r b i d d e n .

T h e  fo l l o w in g  s u p p l e m e n t a l  p a y m e n t s  
a r e  a l l o w e d :  F o r  w o r k  a t  a  d i s t a n c e ,  
3 0  p e r  c e n t ;  w o r k  i n  t h e  s u b u r b s ,  2 5  
p e r  c e n t ;  o v e r t i m e  a n d  S u n d a y  
w o r k ,  3 3 J  p e r  c e n t ;  w o r k  o n  t o w e r s  
o v e r  3 5  m e t e r s  h i g h  3 3 J  p e r  c e n t ;  
w o r k  w i t h  p i c k l e d  l a t h s ,  10 p e r  c e n t .

D r i v e r s  t o  r e c e i v e  f o r  o v e r t i m e  2 .5 0  
m a r k s  p e r  h o u r  e x t r a ;  o t h e r  w o r k e r s  
t i m e  a n d  a  q u a r t e r  f o r  o v e r t i m e  a n d  
t i m e  a n d  o n e - h a l f  f o r  S u n d a y  w o r k .  
A n  a l l o w a n c e  o f  8  m i n k s  p e r  d a y , t o  
b e  g r a n t e d  f o r  w o r k  a t  a  d i s t a n c e ,  
t r a v e l i n g  t i m e  t o  b e  r e c k o n e d  a s  
w o r k .

4 P e r  w e e k .
6 B a s i c  w a g e  p e r  s h i f t .

7 M in i m u m  r a t e s  p e r  s h i f t .
8 M in i m u m  r a t e s  p e r  h o u r .

T h e  w a g e s  s h o w n  h e r e  a r e  b a s i c  w a g e s ,  
t o  w h i c h  i s  t o  b e  a d d e d  t h e  l o c a l  
b o n u s  h e r e t o f o r e  p a i d .  T h i s  l o c a l  
b o n u s  v a r i e s  a c c o r d i n g  t o  t h e  s iz e  
o f  t h e  l o c a l i t y .  I t s  m a x i m u m  
a m o u n t  i s  2 0  p e r  c e n t  o f  t h e  b a s i c  
w a g e .  M a le  a n d  f e m a le  w o r k e r s  
h o l d in g  r e s p o n s i b l e  p o s i t i o n s  a n d  
t h o s e  p e r f o r m i n g  h e a v y  w o r k  a r e  
t o  r e c e i v e  1 m a r k  e x t r a  p e r  d a y .  
T h e  b a s i c  w a g e  p l u s  10  p e r  c e n t  is  
g u a r a n t e e d  t o  p i e c e - r a t e  w o r k e r s .

9 M i n i m u m  r a t e .
B a s i c  w a g e .

M ü n c h n e r  
N e u e s t e  
N a c h r i c h t e n ,  
M u n i c h ,  
J u n e  11 ,1919 .

M ü n c h e n e r  
N  e  u  e  s  t  o 
N a c h r i c h t e n ,  
M u n i c h ,  
J u n e  1 1 ,1 9 1 9 .

V  o r w ä r t s ,  
B e r l i n ,  O c t .  
9 , 1919.

C o r r e s p o n -  
d e n z b l a t t ,  
B e r l i n ,  A u g .  
1 6 ,1 9 1 9 .

C o r r e s  p o n -  
d e n z b l a t t ,  
B e r l i n ,  O c t .  
2 5 ,1 9 1 9 .

W
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W A G E  R A T E S ,  H O U R S  O F  L A B O R ,  E T C . ,  F I X E D  B Y  C O L L E C T I V E  A G R E E M E N T S  A N D  A R B I T R A T I O N  A W A R D S  I N  G E R M A N Y  D U R I N G  T H E  L A S T
S E V E N  M O N T H S  O F  1919— C o n t in u e d .

I n d u s t r y  g r o u p ,  o c c u p a t i o n ,  a n d  
l o c a l i t y .

R a t e  o f  w a g e s  
p e r  h o u r . H o u r s  o f  l a b o r . M e th o d  b y  w h i c h  

s c a l e  w a s  f ix e d .

D u r a t i o n  o f  a w a r d  o r  a g r e e 
m e n t .

R e m a r k s . S o u r c e .

F r o m — T o —

F l o u r m i l l s  ( B e r l i n ) :
R o l l e r  t e n d e r s ,  m i l l e r s  ( e v e n  

w h e n  a c t i n g  a s  s a c k e r s ) ,  
f i r e m e n ,  m a c h i n e r y  t e n d e r s ,  
r o l l e r  g r o o v e r s ,  h a n d i c r a f t s 
m e n  o f  a l l  k i n d s .

U n s k i l l e d  m e n ,  b o i l e r  c le a n 
e r s ,  g r o u n d - f lo o r  w o r k e r s ,  
c o a l  t e a m s t e r s .

W o m e n ...................................................

M a r k s .

* 117. 50

4112. 50 

4 7 0 .0 0

____d o ................... (A w a r d  o f  t h e  c o n c i l -  
\  i a t i o n  b o a r d . j s e p t .  15 ,1919 N o t  g i v e n ____

A n y  w a g e s  n o w  i n  f o rc e  h i g h e r  t h a n  
t h o s e  f ix e d  b y  t h e  a w a r d  t o  c o n t i n u e .  
B o i le r - c l e a n in g  w o r k  ( i n t e r i o r ) ,  20 
p f e n n i g s  p e r  h o u r  e x t r a ;  o v e r t i m e  
d u r i n g  t h e  w e e k ,  t i m e  a n d  a  q u a r t e r ;  
S u n d a y  w o r k ,  t i m e  a n d  a  h a l f .

V o r w ä r t s ,  B e r 
l i n ,  O c t .  28, 
1919.

B a r g e - b u i ld i n g  y a r d s ( H a m b u r g ) :  
S k i l l e d m e n o v e r 2 0 y e a r s o f a g e .  
U n s k i l l e d  m e n  o v e r  2 0  y e a r s  

o f  a g e .
S k i l l e d  m e n —

I n  t h e  f i r s t  2  y e a r s  a f t e r  
a p p r e n t i c e s h i p .  

A f t e r w a r d s  u p  t o  2 0  y e a r s  
o f  a g e .

Y o u t h s  u p  t o  15  y e a r s  o f  a g e . . 
Y o u t h s  1 5  t o  16  y e a r s  o f  a g e . . 
Y o u t h s  1 6  t o  17 y e a r s  o f  a g e . . 
Y o u t h s  1 7  t o  19  y e a r s  o f  a g e . .  
Y o u t h s  19  t o  2 0  y e a r s  o f  a g e . .  
A p p r e n t i c e s —

F i r s t  y e a r . .................................

2 .7 5  
2 .5 0

2 .0 0

2 .3 0

.7 5 •____d o . . . . ...........

f A w a r d  o f  t h e  H a m 
b u r g  D e m o b i l i z a -  

< t i o n  C o m m i s s io n
F i r s t  p a y  d a y  

[  i n  A u g u s t ,  
1919.

1 . d o ...............

’ A n n u a l  v a c a t i o n  i s  t o b e  g r a n t e d .  S t a t 
u t o r y  h o l i d a y s  t o  b e  p a i d  f o r  a s  f u l l  
w o r k d a y s .  T h e  a w a r d  w a s  a c c e p t e d  
b y  t h e  e m p l o y e r s  o n  c o n d i t i o n  t h a t  
n o  s t r i k e  t o o k  p l a c e  a n d  t h a t  a l l  
e x t r a  p a y  s h o u l d  b e  e a r n e d  o n  p i e c e 
w o r k .

S  c h i f f  b a u ,  
H a m b u r g ,  
O c t .  2 2 , 1919.1 .1 0

1 .4 0
1 .7 0
1 .9 0

9 2 4 .0 0

I s i t t i n g  a s  a n  a r b i -  
i. t r a t i o n  b o a r d .

S e c o n d  y e a r ................................ 9 3 4 .0 0
T h i r d  a n d  f o u r t h  y e a r s . . .

Z in c o g r a p h y  a n d  c o p p e r p l a t e  
p r i n t i n g  ( G e r m a n y ) :

F i r s t  y e a r  a f t e r  a p p r e n t i c e 
s h i p .

S e c o n d  y e a r  a f t e r  a p p r e n t i c e 
s h ip .

T h i r d  y e a r  a f t e r  a p p r e n t i c e 
s h ip .

S k i l l e d  w o r k e r s —
21 t o  2 4  y e a r s  o f  a g e ............

9 4 8 .0 0

u  7 0 .0 0  

n  7 5 .0 0  

n  8 0 .0 0

n  8 5 .0 0

•47 p e r  w e e k . . .

f C o l le c t iv e  a g r e e m e n t  
1 c o n c lu d e d  b y  a  
1 j o i n t  c o m m i t t e e  o f  
[ t h e  t r a d e .

j - J a n .  1 ,1 9 2 0 J a n .  1 ,1 9 2 1

T h e  w a g e  r a t e s  s h o w n  h e r e  a r e  b a s i c  
m i n i m u m  w a g e s .  U p  t o  M a r .  31 , 
1920, t h e s e  w a g e s  a r e  t o  b e  s u p p l e 
m e n t e d  b y  a  c o s t - o f - l iv in g  b o n u s  o f  
2 0  p e r  c e n t .  T h e  m i n i m u m  w a g e  
r a t e s  a r e  a ls o  g u a r a n t e e d  t o  p ie c e -  
r a t e w o r k e r s .  O v e r t i m e i s t o b e p a i d  
f o r  a t  t h e  r a t e  o f  t i m e  a n d  a  t h i r d  o n  
w e e k  d a y s ,  t i m e  a n d  a  h a l f  o n  S u n 
d a y s ,  a n d  d o u b l e  t i m e  o n  l e g a l  h o l i 
d a y s .  V a c a t i o n  i s  t o  b e  g r a n t e d  a s  
fo llo w s :  J o u r n e y m e n  t o  b e  a l l o w e d  4  
d a y s  a f t e r  1 y e a r ’s  s e r v i c e ,  r i s i n g

C o r r  e s p o n d -  
e n z b l a t t ,  
B e r l i n ,  N o v .  
2 2 ,1 9 1 9 .

O v e r  2 4  y e a r s  o f  a g e .............. n  9 5 .0 0

1
4

2
 

M
ONTHLY LABOR REVIEW

.

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



[767]

B lo c k  e n g r a v e r s  ( G e r m a n y ) :
F i i- s l  y e a r  a l t e r  a p p r e n t i c e 

s h i p .
S e c o n d  y e a r  a f t e r  a p p r e n t i c e 

s h i p .
T h i r d  y e a r  a f t e r  a p p r e n t i c e 

s h i p .
S k i l l e d  w o r k e r s —

21 t o  24  y e a r s  o f  a g e ..............
O v e r  2 4  y e a r s  o f  a g e .............

E n g r a v e r s ,  c h a s e r s ,  g o ld  a n d  s i l v e r  
w o r k e r s  ( M u n i c h ) :

E n g r a v e r s  w o r k i n g  f o r  inde*- 
p e n d e n t  m a s t e r s —

C u r i n g  f i r s t  y e a r  o f  a p 
p r e n t i c e s h i p .  

J o u r n e y m e n  u n d e r  21
y e a r s .

J o u r n e y m e n  o v e r  21 y e a r s .  
E n g r a v e r s  w o r k i n g  f o r  f i r m s —  

J o u r n e y m e n  u n d e r  21 
. y e a r s ;Journeymen o v e r  21 y e a r s . 

G o ld  a n d  s i l v e r  w o r k e r s —  
D u r i n g  f i r s t  y e a r  o f  a p 

p r e n t i c e s h i p .  
J o u r n e y m e n  u n d e r  21 

y e a r s .
J o u m e  / m e n  o v e r  21 y e a r s .  
W o m e n  u n d e r  21 y e a r s . . .  
W o m e n  o v e r  21 y e a r s . . . . .

» 1 .0 0  

» 1 .8 0  

9 2 .0 0

9 2 .2 0  
s 2. 50

9 1 .1 0  

9 1 .6 0  

9 2 .0 0

9 2 .1 0

9 2 .4 0

9 1,10  t o  1 .50

9 1 .5 0  t o  2 .1 0

9 2 .1 0  t o  2 .6 0  
9 .8 0  t o  1 .2 0  
9 1 .2 0  t o  1 .8 0

8 p e r  d a y .  O n  
t h e  e v e  o f  
E a s t e r ,  P e n -  
t  e  c o  : ,
C h r i s t m a s  
a n d  N o w  
Y e a r ,  6 

j h o u r s .

44 p e r  w e e k ___

•t P e r  w e e k .

,do.

'C o l le c t iv e  a g r e e m e n t  
c o n c lu d e d  b y  e m 
p l o y e r s ’ a n d  w o r k 
e r s ’ o r g a n i z a t i o n s .

9 M i n i m u m  r a t e .

N o v .  1 ,1 9 1 9 O c t . 3 1 .1 9 2 0

t o  12 d a y s  a f t e r  8  y e a r s ’ s e r v i c e .  
A p p r e n t i c e s  t o  b e  g r a n t e d  6  d a y s ’ 
a n n u a l  v a c a t i o n .

O v e r t i m e  m a y  b e  w o r k e d  a t  t h e  r e 
q u e s t  o f  t h e  e m p l o y e r  a f t e r  t h e  a p 
p r o v a l  o f  t h e  w o r k e r s ’ r e p r e s e n t a t i v e  
h a s  b e e n  g i v e n .  O v e r t i m e  p a y :  
F i r s t  a n d  s e c o n d  h o u r ,  2 5  p e r  c e n t  
e x t r a ;  e a c h  a d d i t i o n a l  h o u r  o n  t h e  
s a m e  d a y , 50  p e r  c e n t  e x t r a ; f o r  w o r k  
o n  S u n d a y s  a n d  l e g a l  h o l i d a y s ,  7 5 p e r  
c e n t  e x t r a .  A n n u a l  v a c a t i o n : A f t e r  
1 y e a r ’s  s e r v i c e ,  3  d a y s ;  f o r  e a c h  s u c 
c e e d i n g  y e a r ,  1 d a y  m o r e  u n t i l  a  t o t a l  
o f  6  d a y s  i s  r e a c h e d ;  A p p r e n t i c e 
s h i p  t e r m ,  3 J  y e a r s .  A p p r e n t i c e s  
a r e  t o  b e  g r a n t e d  6  d a y s ’ a n n u a l  
v a c a t i o n  a n d  a  f i x d l  w e e k l y  b o a r d  a l 
l o w a n c e  u p  t o  2 4  m a r k s .  O n e  a p 
p r e n t i c e  is  a l l o w e d  t o  e v e r y  6  j o u m e y -  
m e n .  N o  h o m e  w o r k  t o  b e  g i v e n  
o u t .  T o o l s  t o  b e  f u r n i s h e d  b y  t h e  
e m p l o y e r .  T h e  h i r i n g  o f  j o u r n e y 
m e n  t o  b e  e f f e c t e d  e x c l u s i v e l y  
t h r o u g h  e q u i p a r t i s a n  l a b o r  e x 
c h a n g e s .  W o r k s  c o u n c i l s  t o  b e  
r e c o g n i z e d  i n  a l l  e s t a b l i s h m e n t s .

• N o t  g i v e n ____
( P i e c e w o r k  a n d  h o m e  w o r k  a r e  p r o h i b 

i t e d .  A n n u a l  v a c a t i o n :  4  d a y s  a f t e r  
1 y e a r ’s  s e r v i c e ,  i n c r e a s i n g  t o  12 d a y s  
a f t e r  10 y e a r s ’ s e r v i c e .

i® B a s i c  w ä g e . 11 M i n i m u m  b a s i c  w a g e s  p e r  w e e k .

I

C o r r e s p o n d -
e n z b l a t t ,

• B e r l i n ,  N o v .  
2 2 ,1 9 1 9 .

f M ü n c h n e r  
N e u e s t e  

( N a c h r i c h t e n ,  
M u n i c h ,  

I S e p t .  18,1919.
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W A G E  R A T E S ,  H O U R S  O F  L A B O R ,  E T C . ,  F I X E D  B Y  C O L L E C T I V E  A G R E E M E N T S  A N D  A R B I T R A T I O N  A W A R D S  I N  G E R M A N Y  D U R I N G  T I I E  L A S T
,S E V E N  M O N T H S  O F  1919— C o n c l u d e d .

I n d u s t r y  g r o u p , o c c u p a t i o n ,  a n d  
l o c a l i t y .

E n g r a v e r s ,  c h a s e r s ,  g o ld  a n d  s i l 
v e r  w o r k e r s  ( M u n i c h ) — C o n .  

B r a s s  w o r k e r s —
D u r i n g  f i r s t  y e a r  o f  a p 

p r e n t i c e s h i p .  
J o u r n e y m e n  u n d e r  21 

y e a r s .
J o u r n e y m e n  o v e r  21  y e a r s .  

G o ld  a n d  s i l v e r  s m i t h s  ( B e r l i n ) :  
S e t t e r s ,  j e w e l  m o u n t e r s ,  g o l d 

s m i t h s ,  e m b o s s e r s .  
R e p a i r e r s ,  m a k e r s - u p ,  s i l v e r -  

c u t l e r y  m a k e r s .
H e l p e r s —

M a le s ................................................
F e m a l e s ........................................

W o m e n  p o l i s h e r s .............................
Y o u t h s —

F i r s t  y e a r  a f t e r  a p p r e n 
t i c e s h i p .

S e c o n d  y e a r  a f t e r  a p p r e n 
t i c e s h i p .

D u s t  a n d  t r a s h  c o l l e c t i o n  ( B e r l i n ) :
D r i v e r s  o f  d u s t  c a r t s ......................
D r i v e r s ’ a s s i s t a n t s ...........................
L o a d e r s ...................................................
S t a b l e m e n .............................................
Y a r d  w o r k e r s ......................................
F i t t e r s  a n d  c r a n e  w o r k e r s -------

R a t e  o f  w a g e s  
p e r  h o u r . H o u r s  o f  l a b o r . M e th o d  b y  w h i c h  

s c a l e  w a s  f ix e d .

D u r a t i o n  o f  a w a r d  o r  a g r e e 
m e n t .

R e m a r k s . S o u r c e .

F r o m — T o —

M a r k s .
M ü n c h n e r  

N e u e s t e  
[ N e c h r i c h t e n ,  

M u n i c h ,
1 S e p t .  18 ,1919.

9 1 .7 0  

9 2 .2 0  

9 2 .4 0

j-44 p e r  w e e k . . .

[ C o l le c t iv e  a g r e e m e n t  
1 c o n c lu d e d  b y  e m -  
1 p l o y e r s ’ a n d  w o r k -  
1 e r s ’ o r g a n i z a t i o n s .

J x o t  g i v e n  — N o t  g i v e n ___

1

[ P i e c e w o r k  a n d  h o m e  w o r k  a r e  p r o h i b -  
1 i t e d .  A n n u a l  v a c a t i o n :  4  d a y s  a f t e r  
1 1 y e a r ’s  s e r v i c e ,  i n c r e a s i n g  t o  1 2  d a y s  ! 
1 a f i e r  1 0  y e a r s ’ s e r v i c e .

9 3 .3 0

9 2 .7 5

9 2 .6 5  
9 1 .7 5  
9 1 .7 5

9 2 .0 0

9 2 .5 0

4 6 i  p e r  w e e k . .

[ C o l le c t i v e  a g r e e m e n t  
1 c o n c lu d e d  b y  e m -  
i  p l o y e r s ’ a n d  w o r k -  
l e r s ’ r e p r e s e n t a t i v e s .

J ____d o ................. . , . . . d o .................

O v e r t i m e  r a t e s :  F i r s t  2  h o u r s ,  2 5  p e r  
c e n t  e x t r a ;  f o r  t h e  n e x t  t w o ,  5 0  p e r  
c e n t ;  f o r  a n y  f u r t h e r  h o u r s  a n d  S u n 
d a y  w o r k ,  iOO p e r  c e n t .  A l l  h o m e  
w o r k  f o r  t h o s e  e m p l o y e d  i n  t h e  w o r k 
s h o p s  i s  f o r b i d d e n ,  a n d  t h e , c o n s e n t  
o f  t h e  w o r k e r s ’ c o m m i t t e e  m u s t  b e  
o b t a i n e d  i n  t h e  c a s e  o f  h o m e w o r k e r s  
b y  t r a d e .

V  o r w ä r t s ,  
■ B e r l i n ,  S e p t .  

5 ,1 9 1 9 .

4 1 5 9 .9 0
4 1 4 5 .9 0  
4 1 2 5 .1 0  
4 1 1 5 .2 0  
4 9 5 .1 0  
4 1 3 5 .0 0

8  p e r  d a y ............
f A g r e e m e n t  t e r m i n a t -  
\  i n g  a  s t r i k e .

j O c t .  2 1 ,1 9 1 9 A p r .  3 0 ,1 9 2 0

' E a c h  d u s t  c a r t  t o  m a k e  3  r o u n d s  a n d  
c l e a r  100  d u s t  b i n s  a  d a y .  D r i v e r s  
o f  3  o r  4  h o r s e s  t o  g e t  5  m a r k s  m o r e  a  
w e e k .  S u n d a y  a f t e r n o o n  w o r k  i n  
s t a b l e s  w i l l  b e  p e r f o r m e d  i n  r o t a t i o n  
b y  d r i v e r s ,  w h o  a r e  t o  g e t  f r o m  6  t o  
9  ' m a r k s  e x t r a .  F o r  s h o e i n g  t h e  
h o r s e s ,  2  m a r k s  a  m o n t h  w i l l  b e  
g r a n t e d f o r e a c h h o r s e .  S i x  d a y s ’ v a 
c a t i o n  w i l l b e g r a n t e d  a f t e r  a  y e a r ’s 
s e r v i c e ,  a n d  a n  a d d i t i o n a l  d a y  f o r  
e a c h  s u c c e e d i n g  y e a r  u p  t o  1 5  d a y s .  
A f t e r  4  w e e k s ’ s e r v i c e  2  p a i r s  o f  o v e r 
a l l s  w i l l  b e  s u p p l i e d  f r e e  t o  e a c h  
w o r k e r .

V o r w ä r t s ,  
- B e r l i n ,  O c t .  

2 3 ,1 9 1 9 .

1
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I
T r a n s p o r t  w o r k e r s ,  c h e m i c a l  i n 

d u s t r y  ( B e r l i n ) :
C h a u f f e u r s ...........................................
D r i v e r s  ( h o r s e ) ................................
E l e v a t o r  m e n ....................................
S t a b l e  m e n .........................................

4 1 2 5 .0 0  
« 115 .0 0  
4 1 1 0 .0 0  
4 11 0 .0 0

T r a n s p o r t  w o r k e r s ,  l u m b e r  y a r d s  
( B e r l i n ) :

Y a r d m e n  a n d  d r i v e r s ................... 9 2 .6 5

H e a v y  t r a n s p o r t  i n d u s t r y  ( B e r 
l i n ) :

D r i v e r s  o f  h e a v y  v e h i c l e s ..........
D r i v e r s  o f  l i g h t  v e h i c l e s ..............
D r i v e r s  u n d e r  18  y e a r s .................
S t a b l e m e n  a n d  c l e a n e r s ...............
D r i v e r s  o f  l i g h t  v e h ic l e s  o f  

s m a l l e r  e a r n i n g  c a p a c i t y .  
T r a n s p o r t  w o r k e r s ,  m e t a l  i n d u s t r y  

( B e r l i n ) :
M e n —

U n s k i l l e d ......................................
S e m is k i l l e d ..................................
S k i l l e d ............................................

W o m e n —
U n s k i l l e d .....................................
S e m is k i l l e d ..................................
S k i l l e d ....................................... : .

4 1 1 4 .0 0  
4 9 6 .0 0  

4 6 6 .0 0  
4 1 1 4 .0 0  

4 8 0 .0 0

U 2 .0 0  t o  is  2 .1 0  
12 2 .1 0  t o  is  2 .3 0  
12 2 .2 0  t o  «  2 .3 0

1 2 1 .2 0  t o  1 3 1 .3 0  
is  1 .4 0  t o  is  1 .5 0  
1 2 1 .4 5  t o  1 3 1 .5 0

110 h o u r s  p e r  
d a y  w i t h  a  
2 - h o u r  i n t e r 
v a l .

N o t  g i v e n .

C o l le c t iv e  a g r e e m e n t  
b e t w e e n  t h e  e m 
p l o y e r s ’ a s s o c i a t i o n  
i n  t h e  c h e m i c a l  
i n d u s t r y  a n d  t h e  
t r a n s p o r t  w o r k e r s ’ 
a s s o c i a t i o n .  

C o l le c t iv e  a g r e e m e n t  
b e t w e e n  B e r l i n  
l u m b e r  y a r d  p r o 
p r i e t o r s  a n d  t h e  
t r a n s p o r t  w o r k e r s ’ 

. a s s o c i a t i o n .

J u l y  1 ,1 9 1 9

» N o t g i v e n ____

O c t . 1 ,1 9 1 9

¡W o r k e r s  u n d e r  20  a r e  t o  r e c e i v e  8 0  p e r  
c e n t  o f  t h e  r a t e s  s h o w n  h e r e .  T h e  
w a g e s  o f  s t a b l e m e n  i n c l u d e  o v e r t i m e  
o f  n o t  m o r e  t h a n  3  h o u r s  a  w e e k .

P i e c e w o r k  i s  t o  c o n t i n u e  w h e r e  i t  i s . i n  
f o r c e  a t  p r e s e n t .  I n  y a r d s  i n  w h i c h  
b e f o r e  t h e  c o n c lu s i o n  o f  t h e  a g r e e 
m e n t  t h e  r a t e  o f  2 .2 5  m a r k s  w a s  p a i d  
t h e  n é w  m i n i m u m  h o u r l y  r a t e  i s  t o  
b e  2 ,7 5  a n d  2 .8 0  m a r k s .

IV  o r w ä r t s ,  
B e r l i n ,  A u g .  
2 1 ,1 9 1 9 .

V  o s s i s c h e  
Z e i t u n g ,  
B e r l i n ,  A u g .  
2 8 ,1 9 1 9 .

'8 h o u r s ’ a c t u a l ,  
w o r k  p e r  d a y  
w i t h i n  a  
t i m e  l i m i t  
n o t  e x c e e d 
i n g  10 h o u r s .

A w a r d  o f  a  w a g e s  
c o m m is s io n . } .d o . d o .

'W o r k e r s  e n g a g e d  b y  t h e  h o u r  t o  g e t  
2 .5 0  m a r k s  p e r  h o u r .  S u n d a y  w o r k  
i s  t o  b e  p a i d  f o r  a t  t h e  r a t e  o f  d o u b l e  
t i m e .  T h e  w o r k e r s ’ c o m m i t t e e s  a r e  
g r a n t e d  a  j o i n t  r i g h t  o f  d e c i s i o n  i n  
c a s e s  o f  a p p o i n t m e n t  a n d  d i s m is s a l .

V o r w ä r t s ,  
Berlin, Aug. 
1 1 ,1 9 1 9 .

/

46-s a n d  47 p e r  
w e e k .

( C o l le c t iv e  a g r e e m e n t  
b e tw e e n  e m p l o y 
e r s ’ a n d  w o r k e r s ’ 
o r g a n i z a t i o n s .

[R e t r o a c t i v e  
t o  M a y  2 , 
1919

{T h e  c o l l e c t i v e  a g r e e m e n t  e n t a i l s  a n  
i n c r e a s e  i n  w a g e s  r a n g i n g  f r o m  5 0  t o  
70 p f e n n i g s  a n  h o u r . IV  o s s i s c h e  

Z e i t u n g ,  
B e r l i n ,  J u n o  
1 1 ,1 9 1 9 .

4 P e r  w e e k . 9 M i n i m u m  r a t e . 12 I n i t i a l  r a t e . 13 R a t e  a f t e r  6  m o n t h s .

W
A

G
E

S 
A

N
D

 
H

O
U

R
S 

O
F 

L
A

B
O

R
. 

145

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



146 MONTHLY LABOR REVIEW.

Wages in Italy, 1914 to 1919.

UP  TO very recent times official comparative statistics as to the 
movement of wages in Ita ly  were nonexistent. Of late the 
policy of the Ita lian  Government w ith respect to wage statis

tics seems, however, to have undergone a change, for in a recent issue 
of its m onthly bulletin 1 the newly created Ministry of Labor and 
Social Welfare makes for the first time an attem pt to determine the 
increase in wages a t the end of 1919 as compared w ith the first half 
of 1914. This first attem pt covers three industry groups—the 
metal-working and machinery industry, printing anti bookbinding, 
and the textile industry. The wage rates shown in the bulletin are 
average wages for a normal workday. Overtime or piecework wages 
were not considered. The wage rates for each industry, tabulated 
by Provinces and occupations, are reproduced below:
T a b l e  1 . — A V E R A G E  D A I L Y  W A G E  R A T E S  I N  V A R I O U S  I N D U S T R Y  G R O U P S  I N  I T A L Y ,  B Y  

P R O V I N C E S  A N D  O C C U P A T I O N S ,  F I R S T  H A L F  O F  1914, A N D  L A S T  Q U A R T E R  O F  1919.

1 l i r a  a t  p a r = 1 9 . 3  c e n t s . ]

I n d u s t r y  g r o u p  a n d  
P r o v i n c e .

F i r s t
h a l f
1914.

L a s t
q u a r t e r

1919.

F i r s t
h a l f
1914.

L a s t
q u a r t e r

1919.

F i r s t
h a l f
1914.

L a s t
q u a r t e r

1919.

F i r s t
h a l f
1914.

L a s t
q u a r t e r

1919.

F i r s t
h a l f
1914.

L a s t
q u a r t e r

1919.

P r i n t i n g  a n d  b o o k 
b in d in g .

T u r i n

C o m p o s ito r s . P r i n t e r s . B o o k b in d e r s .

L i r e .  
5 .5 1  
5 .0 0  
4 .8 3  
0 .2 7  
4 .5 0
4 .6 6  
5 .3 3
4 .6 6  
4 ,0 6  
3..T5

L i r e .
1 7 .2 1
1 5 .0 0  
1 8 .3 3  
1 6 .3 2  
1 4 .1 7  
1 3 .2 6
1 5 .0 0
1 5 .0 0  
10. 75 
1 1 .0 6

L i r e .
5 .2 2

L i r e .
1 0 .9 6

L i r e .
4 .4 0
5 .0 0
4 .0 0
4 .7 4  
4 .5 0
4 .6 6  
5 .3 3
4 .6 6  
4 .1 7
3 .7 5

L i r e .  
1 4 .7 4  
1 0 .0 0
1 4 .1 6  
1 4 .9 0
1 4 .1 7  
1 2 .1 5
1 5 .0 0
1 5 .0 0  

9 .5 7
1 1 .6 6

B e r g a m o __
B r e s c i a 4 .8 3  

6 .1 7  
4 .5 0
4 .6 6
5 .8 3
4 .6 6  
5 .0 0  
3 .7 5

1 8 .3 3  
1 6 .9 3  
1 4 .1 7  
1 2 .8 6  
1 5 .8 3  
1 5 .0 0  
1 0 .8 6  
1 1 .6 6

M il a n
P a v i a __
V e r o n a  . .
V e n i c e ___
R e g g io  n e l l ’ E m i l i a . .  
F l o r e n c e ___
P e r u g i a ....................

M e ta l -w o r k in g  a n d  
m a c h in e r y  i n d u s t r y .  

T u r i n ........................

M a c h in i s t s . L a t h e  h a n d s . A d j u s t e r s . M o ld e r s . B l a c k s m i t h s .

L i r e .  
4 .3 4  
7 .0 0  
5 .6 2  
5 .7 5  
4 .2 0  
3 .5 0

L i r e .  
1 5 .9 2  
1 6 .0 0
1 4 .0 0  
15. 50 
1 7 .2 0
1 0 .0 0

L i r e .  
4 .2 7  
6 .0 0  
5. 87 
6 .6 6

L i r e .
1 5 .6 3
1 1 .8 0
2 0 .0 3
1 6 .8 0

L i r e .  
4 .2 2  
6 .0 0  
5 .6 6  
6 .2 5

L i r e .  
1 5 .9 0  
1 2 .7 4  
1 8 .6 0  
1 5 .2 5

L i r e .  
4 .5 7  
7. 00 
5 .3 3  
5 .2 2

L i r e .  
1 5 .9 4  
1 8 .6 5  
2 1 .0 1  
1 5 .3 7

L i r e .  
4 .2 3  
6 .0 0  
5 .5 0  
6 .0 4

L i r e .  
1 5 .8 5  
1 2 .8 7  
1 6 .4 0  
1 6 .4 5

G e n o a ...............................
B r e s c i a ..........................
M i l a n ...............................
B o l o g n a  . .
N a p l e s ...................... 3. 50 1 0 .0 0 3 .7 0 1 0 .0 0

T e x ti le  in d u s t r y .  
N o v a r a  .............

:

S i l k  s p o o l in g . S p i n n i n g . W e a v in g .

L i r e .
1 .2 7

L i r e .
3 .3 5

L i r e .
1 .3 5
1 .2 6
1 .5 0
1 .1 5
1 .1 5  
1 .3 0

L i r e .
4 .0 0
4 .4 3  
4 .5 9  
4 .0 5
4 .4 3  
3 .2 2

L i r e . L i r e .

T u r i n ........................ 2 .0 0
1 .9 3

a  7 .1 0
a  2 .4 8C o m o ........................... 1 .1 0

.9 6

.9 0

.9 7

3 .5 1
3 .2 4
3 .1 2
2 .7 4

B e r g a m o ...............
B r e s c i a  .........._ _
M i l a n ..................................

a  M e n  o n l y .
1 I t a l y .  M in i s t e r o  p e r  i l  L a v o r o  e  l a  P r e v i d e n z a  S o c i a l e .  B o l l e t t i n o  d e l  L a v o r o  e  d e l l a  P r e v i d e n z a  

S o c ia le .  V o i .  X X X I I I ,  N o s .  4  a n d  5 , p p .  i ,  337 f i .  R o m e ,  1920.
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According to the preceding compilation of wage rates by the 
Italian Ministry of Labor, wages in the three industry groups covered 
varied greatly from Province to Province during the period 1914-1919. 
Wages in the northern Provinces were considerably higher than in 
the central and southern Provinces. In the printing and book
binding trades the increase in wages for the above period amounted, 
roughly speaking, to about 200 per cent, on an average. In the 
metal-working and machinery industry wages increased by about 
180 to 200 per cent. In the textile industry wages in Italy as in all 
other countries were much lower than in other industry groups. 
Prewar wages in this industry varied between 0.90 lira ($0.174, par) 
per day for silk spooling in the Province of Brescia and 2 lire ($0.386, 
par) for weavers in the Province of Turin. The range of average 
daily wages during the last quarter of 1919 for silk spooling was 2.74 
to 3.51 lire ($0.529 to $0.677, par),for spinning 3.22 to 4.59 lire ($0.621 
to $0.886, par), and in weaving mills male operatives received an 
average daily wage of 7.10 to 7.48 lire ($1.37 to $1.444, par). The 
Ministry of Labor announces that it will continue to publish com
parative wage statistics for the most important industries and these 
will be reported in the Mo nthly  L abor  R e v ie w  currently.

Tn addition to the above comparative wage statistics based on 
investigations conducted by the Ministry of Labor itself the Italian 
Labor Bulletin, in a,section devoted to “ Changes in wages and hours 
of labor,” publishes wage statistics compiled by chambers of com
merce and industry, or reported by prefectures, private firms, the 
press, etc. These data occupy such a considerable space in the 
bulletin that only some of the most important can be reproduced in 
the Mo nthly  L abor  R e v ie w .

The most recent issue of the Italian Labor Bulletin (April-May, 
1920) contains comparative wage statistics for the years 1914 to 1919, 
compiled by the Chamber of Commerce and Industry of Brescia. 
These statistics have been compiled after the model of those pub
lished by the German Statistical Office, i. e., the daily average wage 
rates of entire industry groups are shown and not those of individual 
trades or occupations. As Brescia is situated in the heart of the 
most important industrial region of Italy, these statistics are repre
sentative, and as they are given for half-yearly periods they also 
clearly illustrate the trend of wages in Italy during the period of the 
war and during the first year of peace. For this reason these statis
tics are reproduced below in table form:
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Table 2 . — A V E R A G E  D A I L Y  W A G E  R A T E S  I N  T H E  C I T Y  O F  B R E S C I A ,  I T A L Y  O F  
V A R I O U S  I N D U S T R Y  G R O U P S ,  1914 T O  1919.

[ 1 l i r a  a t  p a r = 1 9 . 3  c e n t s . ]

I n d u s t r y  g r o u p .

1914 1915 1916 1917 1918 1919

F i r s t
h a lf .

S e c 
o n d
h a l f .

F i r s t
h a l f .

S e c 
o n d
h a l f .

F i r s t
h a l f .

S e c 
o n d
h a l f .

F i r s t
h a l f .

S e c 
o n d
h a l f .

F i r s t
h a l f .

S e c 
o n d
h a l f .

F i r s t
h a l f .

S e c 
o n d
h a lf .

A v e r a g e  D a i l y  W a g e  R a t e s .

L i r e . I d r e . L i r e . L i r e . L i r e . L i r e . L ir e . L i r e . L i r e . L i r e . L i r e .
P e a t  d ig g in g ................................... 0 .8 2 0 .7 0 0 .7 6 0. 69 0. SO 0 .8 1 1 .1 5 1 .1 7 1 .8 1 1 .9 5 2 .2 4 2 .7 1
S t o n e  q u a r r y i n g ........................... 1 .9 6 1 .9 5 2 .2 3 2 .5 9 2 .5 9 2 .7 2 3 .0 7 3 .3 4 3 .7 0 4 .1 3 4 .7 7 6 .4 6
L i m e  a n d  c e m e n t s ..................... 3 .4 1 3 .3 9 2 .7 8 3 .0 5 3 .4 5 3 .6 9 4 .1 1 4 .7 6 6 .1 9 7 .2 8 5 .8 6 7 .4 3
W  o o d w o r k i n g ................................ 2 .6 4 3 .1 3 3 .2 8 3 .2 3 3 .7 7 4 .1 0 4 .7 2 4 .8 4 4 .7 7 5 .1 3 8 .6 0
C h o c o la te  i n d u s t r y .................... 1 .6 9 1 .9 7 2 .4 2 2 .4 9 2 .0 7 2 .0 2 1 .3 7 2 .1 7 2 .8 4 3 .1 7 4 .0 5 5 .7 8
M il l i n g  ( f l o u r )  i n d u s t r y ____ 3 .1 1 3 .3 2 3 .0 4 3 .4 8 3 .6 9 3 .7 1 5 .6 4 5 .3 6 5 .4 1 6 .5 7 8 .7 4 1 2 .0 4
B r e w i n g  i n d u s t r y ...................... 1 .7 5 1 .7 9 .8 9 1 .2 7 1 .7 2 1 .7 6 4 .1 2 3 .2 5 3 .7 6 6 .3 3 7 .9 6 9 .0 0
L i q u o r  i n d u s t r y .......................... 1 .6 8 1 .9 6 2 .1 4 2 .9 2 3 .3 6 3 .4 3 3 .8 7 4 .3 8 4 .3 2 5 .4 4 7 .6 7 9 .3 3
T a n n i n g ............................................ 3 .8 5 3 .8 3 3 .9 2 3 .7 0 5 .4 8 6 .1 9 7 .2 3 8 .0 3 9 .3 8 1 2 .4 7 1 3 .4 7 1 7 .8 4
P a p e r  m i l l s ..................................... 2 .2 9 2 .3 4 2 .1 4 2 .5 2 2 .4 3 2 .4 9 3 .1 8 3 .6 6 3 .9 6 4 .5 6 6 .6 7 9 .2 2
B u t t o n  i n d u s t r y ......................... 1 .9 2 1 .3 7 1 .7 8 1 .9 2 1 .9 5 1 .9 9 2 .2 6 2 .0 0 2 .5 0 2 .9 5 3 .8 9 5 .4 0
I r o n  a n d  s t e e l  i n d u s t r y .......... 3 .6 3 3 .3 6 3 .6 4 3 .6 8 4 .1 9 4 .6 7 5 .2 6 6 .0 9 6 .2 1 7 .0 7 8 .2 7 1 2 .0 8
M a c h i n e r y  i n d u s t r y ................. 4 .1 5 3 .8 6 4 .7 0 5. 55 7 .1 0 7 .9 9 9 .1 2 8 .6 5 9 .7 3 1 0 .4 2 1 2 .4 7 1 3 .6 8
N a v a l  g u n  f a c t o r i e s ................... 2 .4 0 1 .8 2 2 .4 8 2 .9 1 3 .7 6 4 .6 8 5 .2 2 6 .1 4 6 .5 9 8. 89 1 1 .9 3 1 2 .1 7
A g r i c u l t u r a l  i m p l e m e n t s . . . 2 .3 3 2 .3 1 2 .0 3 2 .9 0 3 .1 0 4 .2 2 4 .3 9 4 .5 2 5 .7 2 7 .0 4 1 1 .1 9
F l a t i r o n  f a c t o r i e s ........................ 2 .5 0 2 .4 8 2 .6 4 3 .4 1 5 .2 9 5 .3 9 4 .9 1 5 .0 4 6 .4 2 8 .1 2 7 .2 1 1 1 .8 8
E l e c t r i c a l  a p p a r a t u s ................. 2 .7 8 2 .7 2 2 .1 9 1 .9 7 2 .8 7 3 .2 5 3 .6 2 3 .7 5 3 .8 8 4 .6 8 5 .7 4 7 .2 5
C o u c h  f a c t o r i e s .............................. 1 .9 4 1 .5 6 1 .6 7 2 .1 8 3 .3 2 4 .3 7 4. 67 4 .6 8 3 .6 8 4.1-7 5 .8 6 1 2 .91
B u i l d i n g  t r a d e s ........................... 3 .9 3 3 -9 6 2 .8 7 3 .3 9 3 .2 5 4 .2 9 6 .0 0 5 .9 7 6 .8 0 6 .6 5 5 .5 7 9 .2 5
W o o le n  m i l l s .................................. 1 .7 7 1 .7 2 1 .7 8 1 .8 0 1 .8 7 2 .0 8 2 .2 3 2 .4 9 2. 61 3 .3 4 3 .9 2 5 .2 6
C o t t o n  m i l l s .................................... 2 .0 3 1 .9 4 1 .9 9 2 .0 4 2 .1 0 2 .1 3 2 .5 6 2. 77 3 .1 7 3 .8 5 4 .2 5 5 .9 8
S i lk  m i l l s ........................................... .9 3 .9 7 .8 7 1 .0 9 1 .0 0 1 .2 1 1 .0 8 1 .6 6 1 .4 5 1 .9 7 2 .4 1 3 .3 2
L i n e n  m i l l s ......................... 1 .3 8 1 .3 6 1 .3 4 1 .4 9 1 .6 0 1 .7 6 1 .8 3 2 .1 5 2 .4 9 3 .0 5 3 .6 6 5 .4 6
H o s i e r y  f a c t o r i e s ...........; ........... 1 .0 8 1 .1 3 1 .7 5 2 .1 2 2 .0 2 2 .1 4 2 .5 3 2 .6 7 3 .0 8 3 .1 0 4 .0 0 5 .6 6
T a n n i n g  e x t r a c t s  f a c t o r i e s . . 3 .7 9 3 .5 2 3 .6 5 3 .8 7 3 .9 9 4 .2 7 4 .2 5 5 .3 6 7 .0 2 7 .4 0 1 0 .3 0 1 5 .8 1
M a tc h  f a c t o r i e s ............................. 1 .0 6 1 .1 3 1 .0 4 .8 7 1 .0 0 1 .1 5 1 .2 4 1 .6 4 1 .7 3 2 .0 8 3 .0 8 4 .4 3
D y e  w o r k s ..................................... 1 .7 1 1 .9 1 2 .0 9 2 .4 6 2 .5 1 2 .5 3 2 .6 5 2 .8 4 2 .9 0 2 .9 3 3 .7 1 6 .3 7
G la s s  i n d u s t r y ............................. 3 .0 4 2. 96 3 .2 6 4 .3 0 4 .1 4 4 .5 2 4 .6 9 4 .5 1 5 .6 8 6 .1 5 7 .5 1 9 .7 2
C a s t o r  o i l  f a c t o r i e s .................... 2 .8 1 2 .5 7 2 .5 3 2 .6 4 3 .4 9 3 .8 4 4. 50 4 .3 5 4 .7 0 7 .0 1 9 .5 2 9 .4 7
W a x  i n d u s t r y ................................ 2 .3 0 2 .2 6 2 .2 2 2 .0 9 2 .3 1 2 .4 9 3 .3 7 3 .2 8 3 .9 4 3 .7 5 4 .3 2 6 .6 6
B a r i t e  f a c t o r i e s ............................. 1 .3 2 1 .3 2 1 .3 2 1 .4 3 2 .5 5 2. 78 3 .4 0 3 . 3 2 ' 3 .9 6 4 .3 1 3 .9 3 4 .1 6
C h e m ic a l  f e r t i l i z e r  f a c t o r i e s . 3 .5 9 3 .7 3 3 .1 9 3 .7 0 4 .3 3 5 .1 7 6 .1 1 6 .9 6 8 .1 1 9 .1 2 10. 62 1 1 .7 8G a s  w o r k s ............................... 4 .0 1 4 .2 3 4 .3 3 4 .0 9 5 .6 4 6 .3 7 6 .1 0 7 .1 5 8 .2 6 1 0 .5 3 1 0 .9 3 1 4 .0 9
E l e c t r i c  l i g h t  a n d  p o w e r

p l a n t s .............................................. 3 .3 0 3 .8 5 4 .1 7 4 .2 9 4 .0 5 3. 75 6 .1 2 5 .8 7 6 .0 1 8 .0 0 1 0 .6 3 1 5 .7 5
P r i n t i n g  t r a d e s ............................. 3 .8 6 3 .7 9 3 .9 0 4 .3 1 4 .1 8 4 .3 7 4 .9 8 4 .8 5 5. 29 6 .0 5 8 .6 0 1 1 .8 0

I n d e x  N u m b e r s  ( F i r s t  h a l f ,  1 9 1 4 = 1 0 0 ).

P e a t  d i g g i n g ................................... 100 85 93 84 98 99 140 143 221 238 273 332
S t o n e  q u a r r y i n g ...................... 100 99 114 127 132 139 157 170 189 211 243 330
L i m e  a n d  c e m e n t .................. 100 99 82 90 101 108 121 140 182 213 172 218
W o o d w o r k in g ............................. 100 119 124 122 143 155 179 183 181 194 320 326
C h o c o la te  i n d u s t r y .................... 100 117 143 147 122 120 81 128 168 188 240 342
M il l i n g  ( f l o u r )  i n d u s t r y . . . 100 107 98 112 119 119 181 188 174 211 281 387
B r e w i n g  i n d u s t r y ...................... 100 102 51 73 98 101 234 186 215 362 450 514
L i q u o r  i n d u s t r y .................... 100 117 127 174 200 204 230 207 257 324 457
T a n n i n g ............................ 100 99 102 96 142 161 188 209 244 324 348 463
P a p e r  m i l l s ...................................... 100 102 93 110 106 109 139 160 173 199 291 403
B u t t o n  i n d u s t r y ......................... 100 71 93 100 101 104 118 104 130 154 203 281
I r o n  a n d  s t e e l  i n d u s t r y .......... 100 93 100 101 114 129 145 168 171 195 228 333
M a c h i n e r y  i n d u s t r y .................. 100 93 113 134 171 193 220 208 234 251 300 330
N a v a l  g u n  f a c t o r i e s ................... 100 76 103 121 157 195 218 256 275 370 497 507
A g r i c u l t u r a l  i m p l e m e n t s . . . 100 99 87 124 133 181 188 194 245 251 302 480
F l a t i r o n  f a c t o r i e s ........................ 100 99 106 136 212 216 196 202 257 325 289 475
E l e c t r i c a l  a p p a r a t u s ................. 100 98 79 71 103 117 130 135 140 168 206 261
C o u c h  f a c t o r i e s . ........................... 100 80 86 112 171 225 241 241 189 215 302
B u i l d i n g  t r a d e s ............................ 100 101 73 86 83 109 153 152 173 169 142 235
W o o le n  m i l l s ............... ................. 100 97 101 102 106 118 126 141 148 189 221 297
C o t t o n  m i l l s .................................... 100 96 98 100 103 105 126 136 156 190 209 295
S i lk  m i l l s .......................................... 100 104 94 117 108 130 116 178 156 212 • 259 357
L i n e n  m i l l s ...................................... 100 99 97 108 116 128 133 156 180 221 265 397
H o s i e r y  f a c t o r i e s ......................... 100 105 162 196 187 198 234 247 285 287 370 524
T a n n i n g  e x t r a c t s  f a c t o r i e s . . 100 93 96 102 105 113 112 141 185 195 267 338
M a tc h  f a c t o r i e s ........................ .... 100 107 98 82 94 108 117 155 163 196 291 418
D y e  w o r k s ....................................... 100 112 122 144 147 148 155 166 170 171 217 373
G la s s  i n d u s t r y .............................. 100 97 107 141 136 149 154 148 187 202 247 320
C a s t o r  o i l  f a c t o r i e s . . . . .......... 100 91 90 94 124 137 160 155 167 249 339 337
W a x  i n d u s t r y ................................ 100 98 97 91 100 108 147 143 171 163 188 290
B a r i t e  f a c t o r i e s ............................. 100 100 100 108 193 211 258 252 300 327 298 315
C h e m ic a l  f e r t i l i z e r  f a c to r i e s . 100 104 89 103 121 144 170 194 226 254 290 328
G a s  w o r k s ............................... ......... 100 105 108 102 141 159 152 178 205 263 273 351
E l e c t r i c  l i g h t  a n d  p o w e r

p l a n t s .............................................. 100 117 123 130 123 114 185 178 182 242 322 477
P r i n t i n g  t r a d e s ............................. 100 98 101 112 108 113 129 120 137 157 223 306
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WAGES AND HOURS OF LABOR. 1 4 9

A study of Table 2 with a view to obtaining a picture of the trend 
of "wages in Italian industry during the six-year period 1914-1919 
brings out the fact th a t from the beginning of the war up to the 
middle of 1915 wages in the m ajority of industry groups went be
low the prewar level. In  a few industries, such as peat digging, 
brewing, the m anufacture of electrical apparatus, the building trades, 
in match, castor oil, and wax factories wages remained below the 
prewar level even up to the end of 1915. In  most other industries, 
however, a gradual upward trend of wages set in in the second half 
of 1915 and, as a rule, continued up to the end of 1918. Beginning 
with 1919 the rise of wages assumed a phenomenal character, so tha t 
a t the end of 1919 wages in some industries had risen over 100 and 
even 200 per cent over those prevailing at the end of 1918. Com
pared with prewar wages the increase in the various industry groups 
ranged between 118 per cent (lime and cement) and 565 per cent 
(•couch factories). In  all industries, with the exception of lime and 
cement, the button industry, the manufacture of electrical appara
tus, the building trades, woolen and cotton mills, and the wax 
industry, the rise in wages was in excess of 200 per cent.

Another fact brought out by Table 2 is the great disparity in wage 
rates from industry to industry. In  peat digging, for instance, the 
average daily wage rate during the second half of 1919 was 2.71 lire 
($0,523, par), and in silk mills 3.32 lire ($0,641, par), as compared 
with th a t of 14.09 lire ($2,719, par) in gas works, 15.75 lire ($3.04, 
par) in electric light and power plants^ 15.81 lire ($3,051, par) in 
tanning extracts factories, and 17.84 lire ($3,443, par) in tanneries.

In order to obtain an idea of the economic significance of the in
crease in wages during the period 1914-1919 the relation of this 
increase to that in the cost of living must be studied. Unfortunately 
there are no data available as to the cost of living in Brescia. Such 
data are, however, available for Milan, which is only about 50 miles 
distant from Brescia. The monthly municipal bulletin of the city 
of Milan 2 shows that the cost of living for December, 1919, of a 
workman’s family composed of 5 persons (husband, wdfe, and child 
over 10 years of age and 2 children under 10 years of age) has in
creased 186.8 per cent as compared with the cost of living for the 
first half of 1914. Milan being a much larger city than Brescia, 
it seems only fair to assume that the cost of living in the former 
can not be lower than in the latter. If, however, the cost of living 
has increased only 186.8 per cent during the period under review 
and wages in nearly all industries have increased by more than 200 
per cent, one must arrive at the conclusion that, in contrast to other 
countries, industrial wages in northern Italy have increased in a 
measure which more than offsets the increase in the cost of living.

The monthly municipal bulletin of the city of Milan (May, 1920, 
p. 199) contains a table showing current wage rates for May, 1920, 
for a number of industrial occupations. The table i; rcnrodu ed:

2 C i t t a  d i  M il a n o .  B o l l e t t i n o  m u n i c i p a l e  m e n s i l e  d i  c r o n a c a  a m m i n i s t r a t i v a  c  s t a t i s t i c a .  V o i .  30, N o  1. 
M i l a n ,  1920, p .  47.
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T a b l e  3 . — H O U R L Y  A N D  W E E K L Y  W A G E  R A T E S  F O R  V A R I O U S  I N D U S T R I A L  O C C U 
P A T I O N S  I N  T H E  C I T Y  O F  M I L A N ,  I T A L Y ,  M A Y ,  1920.

[1 l i r a  a t  p a r = 1 9 . 3  c e n t s . ]

W a g e  r a t e s .

I n d u s t r y  a n d  o c c u p a t i o n . P e r  h o u r . P e r  w e e k  o f  48  h o u r s .

M in i m u m . M a x im u m . M i n i m u m . M a x im u m .

P r i n t i n g  tra d e s .

B o o k  a n d  j o b  p r i n t i n g :
A p p r o r i  t in e s  .......................................................... ..

L i r e .
0 .9 7

L i r e .
2 .2 1

L i r e .
4 6 .5 1

L i r e .
1 0 5 .9 9

C o m p o s i t o r s —
H a n d  .................................................................................. 2 .7 2 3 .0 0 1 3 0 .5 2 1 4 4 .1 2
M a n h in f i  ........................................................................... - - - 2 .8 7 3 .1 0 1 3 7 .8 2 1 4 8 .9 2

N e w s p a p e r s :
A f a h o r s - n p  ..................................................................................... 3 .1 4 3 .6 4 1 5 0 .6 6 1 7 4 .6 6
C o m p o s i t o r s —  

H a n d 3 .2 3 3 .3 9 1 5 4 .2 6 1 6 2 .6 6
at a n i l i n e  ................................................... 3 .0 9 1 4 8 .5 6 1 5 6 .3 6

P r e s s m e n :
F i r s t ,  a n d  s o n o n d .............................................................................. 2 .0 2 3 .2 9 9 7 .1 3 1 5 8 .1 6
A s s i s t a n  t, ....................................................................................... 1 .8 0 3 .0 4 8 6 .2 9 1 4 6 .1 6

1 .1 0 5 3 .0 4
T T ond-pras«? n p o r i i tn r s  . ............... ............................................... 1 .4 8 2 .2 8 7 0 .9 9 109. 50

M e ta l - w o r k in g  a n d  m a c h in e r y  i n d u s t r y .

M a le  w o r k e r s :
O y p t  IS  y p .a r s ..................................................................................... 1 .6 7 2 .5 2 8 0 .1 6 1 2 0 .9 6
14 t o  18 y e a r s ..................................................................................... .6 2 1 .2 5 2 9 .7 6 6 0 .0 0

G ild in g  a n d  la c q u e r in g .

M a le  w o r k e r s :
O v e r  18 y e a r s  __________ 2 .8 5 1 3 6 .8 0
U n d e r  18 y e a r s ................................................................................ .9 5 2 .1 0 4 5 .6 0 1 0 0 .8 0

B a k e r s  (b re a d ) .

Pp.p,]Ar .................................................................... 9 6 .0 0 1 3 0 .7 0
AT i  NOT ......................................................................... 8 7 .7 0 130. 70
T h i r d  h a n d  .................................................................... 7 8 .0 0 1 1 3 .2 5
F o u r t h  h a n d  .......................................................... 8 0 .5 8 1 0 3 .7 5

1 0 3 .7 5

B a r b e r s .

J o n r n a y m o n  ............................................................................. 1 0 0 .0 0 1 3 0 .0 0
A p p r e n t i c e s  ............................................................................. 6 5 .0 0 9 0 .0 0

B u i l d i n g  tra d e s .

AT a s o n  s  ..................................................................- 2 .6 0

•

1 2 4 .8 0
A f a s o n ^  £*.p p r e n t i c e s  - - ___________________ 2 .3 0 1 1 0 .4 0
H o d  c a r r i e r s  .................................. 2 .0 0 9 6 .0 0
L a b o r e r s :

A d u l t  ....................................... 1 .7 0 8 1 .6 0
Ji] v o n i lo  ....................................... 1 .2 0 5 7 .6 0

T a ^ i o a h  d r iv e r s 1 2 0 .0 0
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MINIMUM WAGE.

New Minimum Wage in the Mercantile Industry, Fort Smith, Ark.

THE Minimum Wage and Maximum Hour Commission of Ar
kansas has recently established the minimum wage to be 
paid female employees in the mercantile industry in the city of 

Fort Smith. The order (No. 2) is dated at Little Rock August 4 
and became effective on September 1. Its provisions follow:

Tlie minimum wage to be paid female employees in the mercantile industry in 
the city of Fort Smith, Ark., shall be:

1. For experienced female employees, not less than $13.25 per week.
2. For inexperienced female employees, not less than $11 per week.
3. Nothing in this order‘prevents employers from paying more than the rates fixed 

by the commission as the minimum rates.
4. This order applies to all females employed in the mercantile industry (estab

lishments) in the city of Fort Smith, Ark.
5. These rates are based on full-time work, by which is meant the full number 

of hours required per week by employers and permitted by the laws of the State.
6 . For the purpose of defining and determining “ experienced female employees” 

and “ inexperienced female employees,’’section 7, act 275, acts 1915, and acts amenda
tory thereto, shall govern in the meaning of this order.

7. No person, firm, or corporation shall employ or permit any female to be em
ployed in any mercantile establishment except in accordance with the provisions 
of this order of the minimum wage and maximum hour commission and the statutes 
governing the employment of females.

8 . Copy of this order shall be posted by employers in all establishments affected 
thereby.

This order shall become effective on September 1 , 1920, and shall be in force and 
effect from said date, until amended or revoked.

The order was based on the following budget adopted by tlie 
commission:

A m o u n t  p e r  w e e k .
Hoard and room.........................................................................................$8 . 0 0
Clothing.....................................................................................................  ‘3 . 0 0
Laundry............................................................................................... . _ . 4 5
Street-car fare....................................................................................................72
Church.............................................................................................................. 40
Recreation.........................................................................................................30
Insurance..................................................................................................  . 1 5
Savings account................................................................................................20
Incidentals..........................   3 3

13. 25
Consideration was given by the commission to the fact that em

ployees in mercantile establishments purchase their clothing for 
less than other workers and are given bonuses and premiums.

The commission states that “ only the necessities 01 life are included 
in the budget. Nothing is allowed for vacation, doctor or dentist, 
oculist, newspapers and magazines, self-improvement, or benefit 
associations, all of which are included in budgets estimated by com
missions in other States in making wage awards.
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Recent Minimum Wage Determinations by New South Wales Board
oi Trade.

THREE minimum wage determinations have recently been made 
by the New South Wales Board of Trade, covering three dis
tricts known, respectively, as the Newcastle district, the south 

coast area, and the central tablelands area. These awards are based 
on inquiries into cost of living, which was found to be for the respec
tive areas as follows: £3 16s. 6d. ($18.61,par); £3 17s. 6d. ($18.86,par), 
and £3 18s. ($18.98, par). These amounts were fixed as the minimum 
weekly rates of wages for adult males in the three districts, the daily 
and hourly rates being fixed as follows: Newcastle district, 12s. 9d. 
($3.10, par) per day and Is. 7|d. (38.8 cents, par) per hour; south coast 
area, 12s. lid . ($3T4, par) per day and Is. 7|d. (39.3 cents, par) per 
hour; central table iands area, 13s. ($3.16, par) per day and Is. 7id. 
(39.5 cents, par) per hour. The awards are dated at Sydney April 19, 
May 11, and July 8, respectively.
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CO O PER A TIO N .

Comparative Study of the Cooperative Movement in
Countries.1

Various

By F lor en c e  E. P a r k e r .

INTEREST in the cooperative movement in the United States 
brings up the question of the relative development and status 
of the movement in other countries. In the present article an 

attempt is made to bring together statistics for certain of the Euro
pean countries and to compare the movements in these countries. 
Lack of comparable statistics and, in some cases, a total lack of statis
tics, has made this difficult. For some of the countries most important 
from the cooperative standpoint there are few figures with regard to 
cooperation. Other countries, like the United Kingdom, Germany, 
and Switzerland, publish very complete figures each year. The United 
States is not included in the tables, because of the fact that no 
comprehensive statistical investigation has been made in this country. 
Where information is at hand the United States is included in the dis
cussion of each point, though not presented statistically in the table. 
In most cases, however, only general statements can be made.

A special attempt is made to show the effect of the war on the con
sumers’ cooperative movement in Europe.

Development of Various Types of Cooperative Societies.

IN THE following table is shown for 14 countries the number and 
1 per cent of cooperative societies of each type in the latest year 
for which figures are available.
N U M B E R  A N D  P E R  C E N T  O P  C O O P E R A T I V E  S O C I E T I E S  O F  E A C H  S P E C I F I E D  T Y P E .

B Y  C O U N T R Y .

N u m b er .

C o u n t r y .

A u s t r i a .......................
B e l g i u m ....................
D e n m a r k ..................
F i n l a n d ......................
F r a n c e .........................
G e r m a n y ..................
G r e e c e .........................
H u n g a r y ....................
I t a l y .............................
N e t h e r l a n d s ............
R u s s i a .........................
S p a i n ...........................
S w i t z e r l a n d ............
U n i t e d  K i n g d o m .

Y e a r .
C r e d i t
s o c ie 
t i e s .

I n s u r 
a n c e

s o c ie 
t i e s .

A g r i 
c u l t u r a l

s o c ie 
t i e s .

1915 1 2 ,3 8 0 3 ,5 4 8
1908 629 66 808
1915 13 3 ,0 4 7
1914 5 1 2 798
1911 3 ,9 4 6 8 ,7 0 6
1918
1918

19, 793 .................... 8 ,0 4 8
8 20

1916 2 ,6 0 9
(*>)

800 667
1919 425
1917 796 64 909
1919
1918

2 6 ,5 0 0 8 ,5 0 0  
24

1918 444 750 5 ,2 8 1
( » )1918 (&) (&)

Work
e r s ’

s o c ie 
t i e s .

1 ,2 8 6
221

45 
497 

1 ,0 2 9

2 ,3 5 1
18

5 ,0 0 0
( c )

107
95

C o n 
s u m e r s ’

s o c ie 
t i e s .

1 ,4 3 3  
400 

1 ,5 6 2  
517 

2 ,9 5 1  
2 ,2 7 7

1 ,9 1 5  
3 ,8 1 4  
1 ,0 6 5  

4 0 ,0 0 0  
218 

1 ,7 0 6  
1 ,3 6 4

O t h e r
s o c ie 
t i e s .

649
213

428

5 ,1 3 7  
a  97 

81 
425 
531

2 ,2 9 8
Ì5

T o t a l .

1 9 ,2 9 6  
2 ,3 3 7  
4 ,6 2 2  
2 ,3 0 0  

1 6 ,1 0 0  
3 6 ,2 8 4  

917 
6 ,0 7 2  
7 ,0 1 5  
3 ,3 8 3  

8 0 ,0 0 0  
242 

1 0 ,5 8 6  
1 ,4 7 4

«  I n c l u d e s  a l l  t y p e s  o f  s o c i e t i e s ;  n o t  r e p o r t e d  s e p a r a t e l y ,  
t  N o t  r e p o r t e d .
c I n c l u d e d  w i t h  “ A g r i c u l t u r a l  s o c ie t ie s ;  ”  n o t  r e p o r t e d  s e p a r a t e l y .  
1 F  o r  s o u r c e s  o f  i n f o r m a t i o n  s e e  l i s t  a t  e n d  o f  a r t i c l e .
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154 M O N T H L Y  LABOR REV IEW .

N U M B E R  A N D  P E R  C E N T  O F  C O O P E R A T I V E  S O C I E T I E S  O F  E A C H  S P E C I F I E D  T Y P E ,
B Y  C O U N T R Y — C o n c l u d e d .

P e r  cen t.

C o u n t y . Y e a r .
C r e d i t
s o c i e 

t i e s .

I n s u r 
a n c e

s o c ie 
t i e s .

A g r i 
c u l t u r a l

s o c ie 
t i e s .

W o r k 
e r s ’

s o c ie 
t i e s .

C o n 
s u m e r s ’

s o c ie 
t i e s .

O t h e r
s o c ie 
t i e s .

T o t a l .

A u s t r i a 1915 6 4 .2 1 8 .4 6 .7 7 .4 3 .4 1 0 0 .0
B e l g i u m ......................................................... 1908 2 6 .9 2 .8 3 4 .6 9 . 5 1 7 .1 9 .1 1 0 0 .0
D e n m a r k 1915 .3 6 5 .9 3 3 .8 100. 0
F i n l a n d .......................................................... 1914 2 2 .2 3 4 .7 2 . 0 2 2 .4 1 8 .6 1 0 0 .0
F r a n c e  .................... 1911 2 4 .5 5 4 .1 3 .1 1 8 .3 1 0 0 .0
G e r m a n y ....................................................... 1918 5 4 .6 2 2 .2 2 .8 6 .3 1 4 .1 1 0 0 .0
(Trp.p.cp 1918 8 9 .4 1 0 .6 1 0 0 .0
H u n g a r y  . ........................ 1910 4 3 .0 1 3 .2 1 1 .0 3 1 .5 1 .3 1 0 0 .0
I t a l y  ................................ 1919 ( i ) 6 .1 3 3 .5 5 4 .4 6 .1 1 0 0 .0
N e t h e r l a n d s ................................................ 1917 2 3 .5 1 .9 2 6 .9 . 5 3 1 .5 1 5 .7 1 0 0 .0
R u s s i a 1919 3 3 .1 1 0 .6 6 .3 5 0 .0 100.0
S tf ia in 1918 9 . 9 ( 9 9 0 .1 1 0 0 .0
S w i t z e r l a n d ................................................ 1918 4 .2 7 .1 4 9 .9 1.0 1 6 .1 2 1 .7 1 0 0 .0
U n i t e d  K i n g d o m .................................... 1918 (9 <9 (9 6 . 4 9 2 .5 1.0 1 0 0 .0

1N o t  r e p o r t e d .
2 I n c l u d e d  w i t h  " A g r i c u l t u r a l  s o c i e t i e s ” ; n o t  r e p o r t e d  s e p a r a t e l y .

As the above table shows, so far as number of cooperative societies 
is concerned, Russia far outstrips all the other countries, with 80,000 
societies, more than twice the number of her nearest competitor, 
Germany. This huge number of societies becomes the more im
pressive when it is recalled that the movement there had a later 
beginning than in England. In the latter country the movement 
began in 1844; in Russia the formation of cooperative societies was 
not made legal until after the release of the peasants from serfdom 
in 1863. Perhaps in no country in the world has the movement, 
once started, grown so rapidly as in Russia. In Spain, on the 
other hand, cooperation has been the least successful of the countries 
shown. As is seen, in 1918 there were only 242 societies of all kinds 
in that country.

I t  is interesting to note the relative growth of the different phases 
of cooperation in the countries for which data are available. In  
Austria, Germany, and Hungary the credit society predominates. 
Austria, where credit societies formed 64.2 per cent of the total 
number of cooperative societies in 1914, surpasses even Germany, 
the parent country of the credit form of cooperation, where these 
societies formed in 1918 only a little over half of all types of societies. 
Hungary, like Austria, has been influenced by the development of 
the cooperative movement in Germany, and has also developed the 
credit society to a greater extent than the other forms of cooper
ative organization. In  Hungary, however, the credit society may 
now have lost its predom inant position, since it is stated  th a t while 
other forms of cooperation prospered during the war, - the credit 
society barely held its own, though efforts are now being made 
toward its greater development.

In Belgium 26.9 per cent of the whole number of societies are of 
the credit type. The expansion of this form of cooperative effort 
is due to the work of the Catholic clergy in the agricultural districts. 
Town banks and industrial credit societies were comparatively few
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in 1908, numbering only 61, while the agricultural credit societies 
numbered 568.

The credit society has been little developed in the United States. 
Only nine States 2 have legislation perm itting the formation of credit 
unions and cooperative banks. In  Massachusetts this type of society 
has been very successful. On October 3.1, 1918, there were 186 
cooperative banks and 59 credit unions in operation in Massachu
setts, having a combined membership of 264,860 persons.

Insurance societies form a small part of the movement in all 
countries, being nonexistent in the m ajority of those shown. The 
absence of cooperative insurance is more apparent than  real, how
ever, since this form of cooperative activity is often carried on as part 
of the functions of the agricultural society or the consumers’ society.

Workers’ societies, also known as the “ self-governing workshops,” 
in which the workers own the stock, do the work, and receive the 
profits, are, like the insurance society, a small part of the movement 
as a whole. I t seems to be conceded that this form of cooperation 
has, in most countries, the least likelihood of success, though it has 
been tried in most of them. This type of society is Italy’s peculiar 
contribution to the cooperative movement, and as the table shows, 
Italy is the only country in which it forms an important part of the 
movement. Italian labor societies are of two sorts, those consisting 
of day laborers who work in gangs, under an elected leader, on mate
rials furnished by the contract giver, and so-called “ industrial” soci
eties, which are engaged in production and furnish their own materials. 
The labor gangs receive aid from the Government, though only in the 
form of preferential treatment in the awarding of contracts. The 
industrial societies, however, manufacture for the open market. 
These societies have had great success in Italy, and it is said that 
in some Provinces they have practically driven private contractors 
out of business. The cooperative labor societies of Reggio were given 
the work of constructing the Reggio-Crano Railway, and have for the 
last 10 years been responsible for its management. Workers’ soci
eties in Belgium formed, in 1908, 9.5 per cent of the whole number 
of societies. Their present status in the movement is not known. 
Russia has about 5,000 of these societies, found in a variety of indus
tries, such as the manufacture of clay ware, felt, toys, hardware, 
etc. Germany is said not to have cooperative workers’ societies in 
the form in which they appear in other countries, though it has what 
are called “ associations of small producers.” The members of these 
associations, while they buy the material, own and use the machinery 
and market the product collectively, nevertheless begin and end as 
independent producers, the product of each worker remaining his 
own. In Great Britain and Ireland there are 95 associations of 
workers, most of which find their market in the consumers’ move
ment. Even that market is limited, since the consumers’ societies, 
both independently and through their wholesale society, carry on their 
own cooperative production of many articles. In France the workers’ 
societies have been successful and growing, particularly in such indus
tries as public works, the building trades, and the printing and paper 
trades. The success of these societies is, however, said to be due in

a M a s s a c h u s e t t s ,  N e w  Y o r k ,  N o r t h  C a r o l i n a ,  O r e g o n ,  R h o d e  I s l a n d ,  S o u t h  C a r o l i n a ,  T e x a s ,  U t a h ,  
a n d  W is c o n s in .
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156 M O N T H L Y  LABOR R EV IEW .

large measure to State aid as well as to private philanthropy. The 
State has rendered assistance in three ways—through cheap loans 
made through the cooperative bank of the Workers’ Productive Asso
ciations of France, through gifts of money to individual societies, and 
through preferential treatment on Government contracts. So far as 
is known there are few workers’ productive societies in the United 
States. Of these, the majority are probably to be found in the Puget 
Sound region of the Pacific coast. In that region the workers operate 
shingle mills, laundries, a milk condensary, a slaughterhouse, a packing 
•¡liant, a fish cannery, a bakery, and a dairy, though not all on a 
strictly cooperative basis. Most of these were started as a result of 
strikes in the industry. In the eastern States workers’ societies are 
represented by several cigar factories, a knit goods factory, a shoe 
factory, and a window-glass manufacturing establishment. Other 
enterprises backed by trade-unions are reported to be in process 
of organization. A cooperative tailoring establishment has recently 
been opened by a New York clothing workers’ union.

Agricultural societies are predominant in the cooperative move
ments of Belgium, Denmark, France, Greece, Switzerland, and the 
United States. The term “ agricultural society” is not altogether 
satisfactory, however, inasmuch as it is used variously to include 
farmers’ marketing associations, farmers’ supply associations, and 
associations combining the functions of purchase and sale. Thus, 
the figures given in the table probably include in many instances con
sumers’, insurance, and credit societies organized by farmers. The 
farmers’ marketing association has been developed to a high degree in 
Finland, the Netherlands, and above all, in Denmark. No up-to-date 
figures are available for the United Kingdom. In 1914 there were 
975 agricultural societies, most of which were supply societies, and 
therefore really consumers’ or distributive organizations. This 
branch of cooperation is the one branch of the movement which can 
be said to have achieved absolute success in the United States, though 
the consumers’ movement is making progress. According to a United 
States Bureau of Markets investigation there were in 1917 between
5.000 and 10,000 farmers, purchasing and marketing associations in 
the United States. The farmers’ organizations in this country take 
the form of grain elevator companies, creameries, cheese factories, 
insurance companies, and associations for the marketing of fruit, 
grain, live stocky and produce of various kinds. The business of 
these farmers’ societies amounts to many millions of dollars annually.

Agricultural societies, in the sense of being societies for collective 
farming, are found in few countries. Italy and Roumain a have 
societies of this type. Italy has two kinds of “ collective lease
holding societies.” Those of Lombardy and Sicily rent land which 
they parcel out to the families of the societv, each family cultivating 
the land on its own responsibility; those of Emilia work the land in 
common and then share the harvest. In 1919 there were more than
100.000 acres being cultivated by these Italian farming societies. 
The societies of Koumania have also been very successful, being 
characterized by the progressive, scientific spirit shown by them". 
They make a practice of hiring experts to advise with regard to selec
tion of seeds, rotation of crops, and farming methods, and as a result 
have doubled the yield of the land taken over by them.
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With regard to the development of consumers’ societies, the 
United Kingdom, as would be expected, stands out preeminent, more 
than 90 per cent of the cooperative societies being of this type.

Finland and Holland have the most evenly developed movement, 
the three chief branches—credit, agricultural, and consumers’ socie
ties—being about equal in extent.

Consumers’ Societies.

TTHE consumers’ society, in its general organization, varies little
1 from country to country. The cooperative, or Rochdale, prin

ciples on which the movement is based, are the same in ail countries. 
Economic conditions and national tastes do, however, modify the 
application of the principles and determine the form of activity of the 
society.

 ̂Of late years interest in the consumers’ society has been increasing. 
This interest, which has been stimulated by the increasing cost of 
living and the difficulty experienced by the worker in making ends 
meet, has shown itself in the rapid expansion of this branch of the 
movement. In the following table is shown for certain countries 
the number of consumers’ cooperative societies in the latest year for 
which figures are available. For comparative purposes the number 
of societies in each country in 1909 is also given.
G R O W T H  O F  C O N S U M E R S ’ C O O P E R A T I V E  M O V E M E N T  S I N C E  1909 I N  S P E C I F I E D

C O U N T R I E S .

C o u n t r y .
N u m b e r  o f  

s o c ie t ie s  
i n  1909.

L a t e s t  y e a r  
fo r  w h i c h  f ig 

u r e s  a r e  
r e p o r t e d .

N u m b e r  o f  
s o c ie t ie s  r e 

p o r t e d  i n  
l a t e s t  y e a r .

A u s t r i a .................................................................................................................... 1 ,2 8 5 1914 1 433
C z e c h o - S lo v a k i a ................................................................... ................... .. 1 86 1918 440
D e n m a r k ........................................................................................................... 2 1 ,3 0 0 1915 1 ,5 6 2
F i n l a n d .................................................................................................... 506 1918 2 575
F r a n c e ....................................................................................................... 2 ,4 9 1 1918 2 ,2 3 3
G e r m a n y ........................................................................................................... 2 ,2 7 0 1918 2 ,2 7 7
H u n g a r y .................................................................................................. 2 1 ,5 7 9 1916 1 ,9 1 5
I t a l y ..................................................................................................................... 3 1 ,8 9 7 1919 3 ,8 1 4
N e t h e r l a n d s ................................................................................................... 352 1917 1 ,0 6 5
P o l a n d .................................................................................................................... ( 4) 1918 2 2 ,2 8 0
R o u m a n i a ......................................................................................................... 15 1916 '3 4 0
R u s s i a ................................................................................................................. 5 5 ,5 0 0 1919 4 0 ,0 0 0
S p a i n ........................................................................................................................ ( 0 1918 218
S w e d e n . ................................................................................................................ (<) 1918 2 1 ,0 6 0
S w i t z e r l a n d ......................................................................................................... 3 1 ,0 3 0 1918 l '  706
U n i t e d  K i n g d o m ................................................................................ ........... 1 ,4 2 8 1918 1 ,3 6 4

1 Y e a r  1 908 . 2 A p p r o x i m a t e .  2 Y e a r  1910. < N o t  r e p o r t e d .  5 Y e a r  1912.

These consumers’ societies include those dealing in general mer
chandise, as well as those confining themselves to one line of goods, 
such as coal, wine, drugs, m eat, bakery goods, etc. Cooperative res
taurants are common in countries on the Continent.

The operations of the cooperative societies in various countries are 
shown in the following table:
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1 5 8 M O N T H L Y  LABOR R EV IEW .

O P E R A T I O N S  O F  C O N S U M E R S ’ C O O P E R A T I V E  R E T A I L  S O C I E T I E S  I N  S P E C I F I E D
C O U N T R I E S .

C o u n t r y . Y e a r .

N u m 
b e r  o f  
c o n 

s u m e r s ’ 
s o c ie 

t i e s  r e 
p o r t i n g .

N u m b e r  o f 
m e m b e r s .

A v 
e r a g e  
n u m 
b e r  o f  
m e m 
b e r s  

p e r  s o 
c i e t y .

A m o u n t  
o f  s a le s .

A v e r a g e  
a n n u a l  

s a le s  p e r  
s o c ie ty .

A v e r a g e  
a n n u a l  
s a le s  p e r  

m e m b e r .

A u s t r i a ......................................................................... 1916 636 4 9 0 ,7 1 7 772 $ 3 9 ,8 1 5 ,1 3 6  
9 ,1 8 1 ,7 0 2

$ 6 2 ,6 0 2 $ 8 1 .1 4
B e lg iu m  ................................................... ............. 1912 205 1 7 0 ,7 4 8 833 44, 789 53. 77
C z e c h o s l o v a k i a ................................................... 1918 440 1 3 5 ,0 0 0  

2 4 3 ,8 5 5  
1 8 1 ,7 5 2  

1 ,1 2 9 ,6 8 4  
2 ,9 0 0 ,0 0 0

307 1 4 ,2 1 0 ,0 0 0
2 4 ,2 9 7 ,1 4 8
3 1 ,3 9 1 ,1 2 6

3 2 ,2 9 5 1 0 .5 3
D e n m a r k .................................................................... 1915 1 ,5 6 2 156 1 5 ,5 5 5 9 9 .6 4
F i n l a n d ...................................................... ..............- 1916 '4 8 6 374 6 4 ,5 9 1 172. 71
P r a n c e ............................................................. - ____ 1918 2 ,2 3 3 506 1 0 9 ,0 6 5 ,7 2 4 4 8 ,8 4 2 9 6 .5 5
G e r m a n y  .................................................................. 1918 2 ,2 7 7 1 ,2 7 4 1 8 1 ,6 4 8 ,9 0 7  

7 ,7 5 8 ,0 4 2  
3 0 ,2 7 0 ,3 5 4  

0 )
1 2 ,9 0 1 ,4 9 3

7 9 ,7 7 6 6 2 .6 4
H u n g a r y .................................................................... 1910 992 1 5 6 ,5 6 3 158 7 ,8 2 1 4 9 .5 5
I t a l y  ........................................................................... 1915 1 ,9 7 0 2 4 1 1 ,3 5 8 208 1 5 ,3 6 6 7 3 .8 7
N e t h e r l a n d s 1918 405 2 1 9 ,1 4 0 541
N o r w a y ............... ....................................................... 1918 235 6 7 ,9 1 0

1 2 0 ,0 0 0
289 5 4 ,9 0 0 1 8 9 .9 8

P o l  a n d  ........................................................... 1918 560 214 C1)
(*)

3 ,8 6 0 ,0 0 0
3 8 ,5 5 7 ,6 1 7

R o u m a n i a 1916 340 1 6 ,0 0 0
3 2 ,3 0 2

2 0 4 .9 0 6

47
S p a i n ........................................................................... 1918 218 ' 148 1 7 ,7 0 6 1 1 9 .5 0
S w e d e n ...................................................................... 1918 771 2 6 6 5 0 ,0 1 0 1 8 8 .1 7
S w i t z e r l a n d ............................................................. 1918 461 3 4 1 ,8 2 6 741 4 5 ,8 5 5 ,9 8 5

7 5 5 ,0 7 6 ,2 2 7
9 9 ,4 7 1 13 4 .1 5

U n i t e d  K i n g d o m ................................................ 1918 1 ,3 6 4 3 ,8 4 6 ,5 3 1 2 ,8 2 0 5 5 3 ,5 7 5 1 9 6 .3 0

1 N o t  r e p o r t e d .  2 1 ,977  s o c ie t ie s  r e p o r t i n g .

I t is seen that by far the largest number of cooperators reported 
is possessed by the United Kingdom, whose societies number in their 
membership 3,846,531 persons. Germany, with 2,900,000 coopera
tors, is a close second. These two countries also have the largest 
average number of members per society, though the average society 
in the United Kingdom is more than twice the size of the average 
German society. Roumania, Spain, Denmark, and Hungary all have 
very small societies, the size ranging from 47 to 158 persons. So 
far as figures showing size of society can be obtained for a series 
of years, Hungary appears to be the only country in which the society 
is growing smaller. In that country the average society declined in 
size from 179 in 1901 to 158 persons in 1910. Denmark and Italy 
have shown little change since 1910. On the other hand Czecho
slovakia, Finland, France, Germany, Norway, Switzerland, and the 
United Kingdom all show a considerable increase in the average size 
of the society, particularly during the war period. This increase is 
probably due to two causes: (1) During the war the membership of 
the cooperative societies was increased because of the fact that as long 
as supplies lasted the cooperative societies in all countries sold goods 
to their members at prewar prices, a circumstance which naturally 
proved a great inducement toward joining a cooperative society; 
and (2) a process of amalgamation is going on in many countries.

In total amount of sales and in average sales per society the English 
movement leads. Even the movement of Germany does only about 
25 per cent of the amount of business done by the English societies.

As compared with France, England, and Germany, the movement 
in the United States makes a poor showing, with its estimated mem- 
ship of only about 500,000 persons; its sales however are placed at 
about $200,000,000 per year. In size of society, also, the United 
States falls behind the European nations. Figures collected by the 
Bureau of Labor Statistics show that the average membership of the 
associations studied was 427.
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In average sales per member the United Kingdom again leads, 
with annual purchases of $196.30 per member. In the Scandinavian 
countries the members also show loyalty to the cooperative store. 
Spain shows a surprisingly large expenditure per member, consider
ing the backward state of the movement in that country. Czecho
slovakia, Hungary, and Belgium show the lowest annual amount 
purchased per member. This showing, however, is hardly fair to 
either Belgium or Hungary, both because it represents prewar condi
tions and because in Belgium many of the societies are bakeries only.

The table below gives details with regard to the capitalization of 
societies :
A V E R A G E  A M O U N T  O F  S H A R E  C A P I T A L  P E R  S O C I E T Y  A N D  P E R  M E M B E R  O F  C O N 

S U M E R S ’ C O O P E R A T I V E  R E T A I L  S O C I E T I E S  I N  S P E C I F I E D  C O U N T R I E S .

C o u n t r y . Y e a r .

N u m 
b e r  o f 
s o c ie 
t i e s  r e 
p o r t 
i n g .

N u m b e r  o f  
m e m b e r s .

A m o u n t  
o f  s h a r e  
c a p i t a l .

A v e r a g e  
a m o u n t  
o f  s h a r e  
c a p i t a l  
p e r  s o 
c i e t y .

A v e r a g e  
a m o u n t  
o f  s h a r e  
c a p i t a l  

p e r  m e m 
b e r .

A u s t r i a ........................................................................................ 1915 399 3 1 4 ,8 1 4 $ 1 ,2 0 0 ,6 9 8 $ 3 ,0 0 9
1 ,8 7 9

$ 3 .8 1  
2 .2 6  
6 .1 6  

1 2 .1 1  
4 .5 7  

1 1 4 .8 3  
1 0 .0 3  

4 .0 6  
6 8 .3 7

B e l g i u m ...................................................................................... 1912 2 05 170] 748 3 8 5 ,2 0 2
C z e c h o - S lo v a k i a ................................................................... 1917 304 83,' 028 5 1 1 ,5 5 1 i ;6 S 3  

1 5 ,4 2 9  
721

G e r m a n y .................................................................................... 191S 2 ,2 7 7 2 ,9 0 0 ,0 0 0  
1 5 6 ,5 6 3

3 5 ,1 3 1 ,1 8 0
H u n g a r y ..................................................................................... 1910 '9 9 2 "714^757 

1 6 ,1 0 2 .1 2 1I t a l y ................................................................................ 1915 1 ,9 7 0 4 1 i ; 358 i 3 ,0 9 8  
2 ,6 6 6  
3 ,0 3 8

S w e d e n .................................. ' .................................................. 1918 771 204', 906 
3 2 4 ,9 4 8

2 ,0 5 5 ,1 7 1
S w i t z e r l a n d .............................................................................. 1917 434 R  318; 759
U n i t e d  K i n g d o m ................................................................. 1918 1 ,3 6 4 3 ,8 4 6 ,5 3 1 262; 981 ,'888 192,' 802

1 “ W o r k i n g  c a p i t a l ” ; s h a r e  c a p i t a l  n o t  r e p o r t e d  s e p a r a t e l y .

In amount of share capital per member the countries differ widely, 
ranging from $2.26 in Belgium to $68.37 in the United Kingdom. 
Among the countries shown, Germany, the magnitude of whose 
cooperative movement most nearly approaches that of England, 
shows a capitalization per member less than one-fifth that of the 
latter country. This is explained by the fact that while the size of 
the share is about the same in both countries—about $.7.30 in Ger
many and from $5 to $10 in England—the German cooperator rarely 
takes more than one share, preferring to deposit his money in the 
savings department of his society, whence it can be withdrawn at 
short notice. This loan capital also the member may use as the basis 
for purchases on credit, which is not the case with share capital. 
Austria, Belgium, Hungary, Switzerland, and Czecho-Slovakia all 
show a very low capitalization per member. I t must be recalled 
again with regard to Belgium that many of the societies are bakeries. 
The Austrian movement is admittedly undercapitalized, and this fact 
was forcibly demonstrated during the first few weeks of the war, when 
a run on the savings departments of the societies, by means of the 
deposits in which the Austrian cooperative business is chiefly carried 
on, came near proving fatal to the whole consumers’ cooperative 
movement. In Denmark capital is raised not through the issue of 
capital stock, but by loans obtained on the security of the members’ 
individual and collective liability. Figures are not available show
ing the amount of share capital of the French consumers’ cooperative 
societies; it is not probable, however, that they would show any 
greater amount of stock per member than is held in the German
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movement. Neither are corresponding figures available for societies 
in the United States as a whole. A study made by the Bureau of 
Markets of 60 typical cooperative stores in the United States gives 
data from which the average amount of share capital per society can 
be obtained, but figures for membership are not shown. The average 
amount per society was $16,628, a larger figure than  in any of the 
European countries except the United Kingdom.

Wholesale Societies.

In  most of the countries where the movement has reached any con
siderable size, the retail societies have established their own coopera
tive wholesale society. England was of course the first to undertake 
this step, in 1864, followed four years later by Scotland, which 
country was inspired to do so by the success of the English organiza
tion. To the United States belongs the doubtful honor of being the 
latest country to establish a national wholesale, this being done in 
September, 1918, though district wholesales have been in operation 
for the past decade. The following statem ent shows the countries 
which have wholesale societies, the location of the headquarters, 
and the year in which the society was established, the countries 
being arranged in the chronological order of the establishment of the 
society.
Y E A R  O F  E S T A B L I S H M E N T  A N D  L O C A T I O N  O F  N A T I O N A L  W H O L E S A L E  S O C I E T I E S ,

B Y  C O U N T R I E S .

C o u n t r y .
L o c a t i o n  o f  

c e n t r a l  o f f ic e  
o f  w h o l e s a l e .

Y e a r
o f

e s t a b 
l i s h 

m e n t .

C o u n t r j 7.
L o c a t i o n  o f  

c e n t r a l  o f f ic e  
o f  w h o l e s a l e .

Y e a r
o f

e s t a b 
l i s h 

m e n t .

E n g l a n d ............................................ M a n c h e s t e r . . . 1864 S p a i n .................................................... B a r c e l o n a  - . . . 1900
S c o t l a n d .............................. G la sg o w " ............. 1868 B e l g i u m ............................................ A n t w e r p ............. 1901
N e t h e r l a n d s ....................................
S w i t z e r l a n d ..................................

R o t t e r d a m ____
B a s e l ..................

1890
1890 F i n l a n d ................................. ............ H e l s in g f o r s ___ B1904

\21917
1905G e r m a n y ................ H a m b u r g . . 1892 A u s t r i a ............................................... V i e n n a  . .  .

D e n m a r k .......................................... C o p e n h a g e n . . .  
B u d a p e s t ...........

1896 N o r  w a v ............................................... C h r i s t i a n i a ____ 19C7
H u n g a r y .......................................... 1898 C e c h o -  S  i o  v  a  k  i a ........................... P r a g u e .................. 1909
R u s s i a ............................................... M o s c o w ............. 1898 I t a l y ...................................................... M i l a n .................... 1911
S w e d e n ............................................ S t o c k h o l m . . . 1899 P o l a n d ................................................ W a r s a w ............... 1911
F r a n c e ................................................. P a r i s ...................... 1900 U n i t e d  S t a t e s ................................ C h i c a g o ............... 1918

1 T h e  “ S . O .  K . ”  2 T h e  “ O .  T .  K . ”

Finland, as is seen, has two consumers’ wholesale societies—the 
Consumers’ Cooperative Wholesale Society (the “ S. O. K.,” as it is 
called, from the initial letters of its Finnish name), established in 
1904, and the Finnish Cooperative Wholesale Society (the “ Q. T. K.”), 
established in 1917 as a result of a dispute between the agricultural 
and industrial members of the movement, causing the withdrawal of 
the la tte r arid the formation of their own wholesale. France until 
1912 had two wholesale societies. In  th a t year, however, the two 
amalgamated to form a national organization.

All of the wholesale associations noted in the above table are con
sumers’ organizations, the farmers’ organizations in most countries 
having their own society. Finland, however, has a wholesale, the 
Hankkija, which acts as a joint wholesale for the farmers’ federation 
and for the consumers’ stores connected with it; the same is true of
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Ireland. The United States also has a district wholesale society of 
this type, the Cooperative Wholesale Society of America, located in 
St. Paul. This society m aintains separate departm ents which buy 
for the consumers’ societies affiliated with it and m arket the produce 
of the farmers’ associations.

The following table shows the operations of the consumers’ whole
sale societies in the latest year for which figures can be obtained.
O P E R A T I O N S  O F  C O N S U M E R S ’ C O O P E R A T I V E  W H O L E S A L E  S O C I E T I E S  I N  S P E C I F I E D

C O U N T R I E S .

C o u n t r y . Y e a r .

N u m -  
b e r  o f  
a f l ì l i -  
a t e d  

s o c ie 
t ie s .

A m o u n t  o f  
s a le s .

N e t
s a v in g .

R e s e r v e
f u n d .

S h a r e
c a p i t a l .

A u s t r i a ................................................................................... 1915 (9 $ 5 ,8 7 2 ,4 4 4 $ 2 1 ,6 8 4 $ 9 6 ,3 5 7 (9
B e l g i u m ................................................................................. 1910 108 2 8 6 5 ,1 1 3 500 4 ,8 2 5 $ 1 8 ,7 2 3
C z e c h o s l o v a k i a ............................................................... 1916 (9 1 ,0 8 1 ,5 6 2 1 3 ,4 4 6 1 8 ,3 0 6

(9
4 0 ,6 0 0

D e n m a r k .............................................................................. 1918 1 ,6 0 4 1 9 ,8 4 3 ,5 3 7 (9 (9
F i n l a n d .................................................................................. 1918 494 2 0 ,7 8 9 ,1 5 6 697 ,8 0 5 1 ,9 3 0 ,0 0 0 82 ,8 2 1
F r a n c e ..................................................................................... 1919 1 ,0 8 8 1 5 ,1 7 2 ,3 4 5 1 53 ,449 1 9 ,6 3 2 231 ,2 7 2
G e r m a n y .............................................................................. 1918 (9 2 4 ,8 7 1 ,0 0 0 3 1 0 ,8 2 8 4 ,1 0 6 ,9 2 8 2 ,3 8 0 ,0 0 0

(9H u n g a r y ................................................................................ 1918 2 ,1 4 0 2 5 ,7 3 5 ,3 5 1 242 ,6 5 8 (9
I t a l y ......................................................................................... 1918 (9 1, 7 37 ,000 (9 (9 (9
N e t h e r l a n d s ........................................................................ 1917 228 4 ,0 2 0 ,1 2 0 46 ,974 (9 (9
N o r w a y .................................................................................. 1918 (9 1 ,5 8 5 ,9 8 6 (9 (9

(9
(9
(9R o l a n d .................................................................................... 1918 (9 2 ,6 1 8 ,0 0 0 (9

S w e d e n ..................................... 1 ........................................... 1918 (9 7 ,5 0 1 ,2 4 8 (9 (9 19
S w i t z e r l a n d .........................................................................
U n i t e d  K i n g d o m :

1918 767 2 5 ,0 3 5 ,9 1 1 2 0 3 ,3 2 0 4 8 2 ,5 0 0 . 2 5 9 ,0 4 5

E n g l a n d ...................................................................... 1918 1 ,2 0 0 3 1 7 ,1 3 9 ,8 7 7 781 ,2 5 8 (9
(9

1 5 ,5 5 2 ,0 5 4
S c o t l a n d ...................................................................... 1918 261 9 7 ,5 3 9 ,4 1 5 2 ,6 6 6 ,8 0 8 3 ,0 2 3 ,0 0 7
I r e l a n d  3 ...................................................................... 1918 511 4 ,4 4 9 ,1 5 9 3 6 ,6 3 0 (9 126 ,4 0 7

1 N o t  r e p o r t e d .
2 T h e  B e l g ia n  w h o l e s a l e  w a s  r e p o r t e d  t o  b e  d o i n g  a  b u s i n e s s  o f  a p p r o x i m a t e l y  $675 ,500  a  m o n t h  i n  1918-19.
3 J o i n t  w h o l e s a l e  f o r  f a r m e r s ’ a n d  c o n s u m e r s ’ s o c ie t ie s .

Production by Consumers’ Societies.

The next step in the development of the consumers’ movement, 
after the establishment of the wholesale society, is the production 
of the necessary supplies. This step has already been undertaken 
to a greater or less extent in nearly all the countries under discussion. 
In  most cases the production is carried on by the wholesale society, 
though even where this is the case individual societies may undertake 
their own manufacture of certain articles, particularly things like 
bakery goods, where speed in delivery is essential. In  Hungary the 
wholesale society has organized a separate company, the m ajority of 
whose shares are held by the wholesale, to carry on production.

In  Denmark, Finland, France, Germany, Great Britain, Hungary, 
Netherlands, Russia, and Switzerland, the cooperative movement 
has entered the field of manufacture. Here Great Britain again 
leads, in the volume of production carried on, the value of goods 
produced by the manufacturing departments of the English and 
Scottish wholesale societies amounting in 1918 to SI 15,112,658. 
Not even Great Britain, however, produces the variety of articles 
manufactured by the wholesale society of Denmark. Germany’s 
wholesale also is a large manufacturer, turning out goods to the 
value of $4,733,820 in 1918. The products of the manufacturing 
departments of the French wholesale society in 1919 were valued 
at $1,312,667.
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Soap, shoes, flour, preserves, and matches are the things most gen
erally produced, though clothing, butter or oleomargarine, tobacco, 
candy, spices, and chemicals are each produced by the wholesale of 
three different countries. Cocoa or chocolate, tea, wines, bacon, 
sugar, sirup, cheese, wheat, brooms and brushes, rope, coal, motor 
trucks, bicycles, rubber, bricks, barrels, tar, cement, cart wheels, 
and hosiery are some of the other articles manufactured by consumers 
through their wholesale society.

In some cases the cooperatives have been forced into manufacture 
through the refusal of private wholesalers to sell them supplies. This 
was the cause of the entrance of the English wholesale society into 
the manufacture of soap, of the Swedish society into the production 
of margarine, of the Swiss society into the making of shoes, and of the 
Danish society into the production of cement.

Cooperation and the Government.

The basic principle of cooperation being that of self-help, it follows 
that the development of the movement should come from within 
the movement itself. England and Switzerland are typical examples 
of what can be done by the unaided effort of the cooperators them
selves. In certain countries, however, the cooperative movement 
has been aided by the Government. In Hungary the Government 
has aided in the establishment of nearly all the societies now existing. 
Since 1913 the Austrian movement has had the advantage of a 
reduction in fees and taxes. A law was passed in Greece in 1914 
whose purpose was the encouragement of the formation of cooperative 
societies. The Danish movement has also been favored, though 
inadvertently, by legislation. In that country the commercial law 
provided that, in order to restrict competition, no new retail shops 
should be opened within a certain radius of any town. This provision 
was, however, held not to apply to cooperative societies which con
fined their sales to members. Accordingly, cooperative stores could 
be opened as near to a town as was desired, and their convenient 
location led many persons to become members. The Government 
has also rendered assistance in educational and propaganda work, 
and through the work of its scientists. The cooperative movement 
of France has been aided from time to time by grants and loans 
of money, a policy which has had anything but a favorable effect in 
developing the self-reliance and strength of the movement of that 
country. Finnish cooperators have also been favored by State 
loans, but this has been done in only a few instances and is regarded 
unfavorably by the cooperators themselves.

In other countries, notably Germany and Russia, so far from being 
aided by the Government the movement has until recent years 
been regarded with hostility by it.

Until recently it could be said that, in general, cooperators, on their 
part, did not participate, as cooperators, in politics. It was felt that 
the cooperative movement was an economic and not a political one. 
This feeling has, in some countries, undergone a change, and in these 
cases the movement can now be said to have a definite political color. 
In Denmark and Switzerland the movement maintains an attitude 
of strict neutrality toward politics. It is said that it has been only 
its rigid exclusion of all political and religious questions that has
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enabled the Irish cooperative movement to attain its present degree 
of success in agriculture. Up to 1917 the English cooperators, also, 
had kept out of politics. In that year, however, the first step was 
taken toward active participation. The movement did not ally itself 
with any existing political party; it formed its own, the Cooperative 
Party, although it gives its support in certain cases to Labor candi
dates. In Austria, Belgium, and the Netherlands the movement is 
divided politically. Of the two big federations in Austria, one main
tains a neutral attitude while the other adheres to the Social-Demo
cratic Party, which it aids from time to time with funds. In Belgium 
and the Netherlands there are three divisions in the movement— 
the Roman Catholics, the “ neutrals,” and the Socialists. In the 
Socialist societies of the former country all members must belong 
to the Socialist Party. In the latter country the neutral and Socialist 
societies have amalgamated and it is not known what the stand of 
the new body will be with regard to politics. In Italy most of the 
societies are neutral, though in Socialist districts many display a 
leaning toward that political faith. The Italian People’s Party is 
favored by the National Federation of Cooperative Societies, and is 
by it “ intrusted with the political representation of the cooperative 
movement.” The Russian, movement as a whole is neutral. Until 
1912 France had two federations, one neutral, the other Socialist. 
In that year, however, they amalgamated to form a national federa
tion which is neutral politically.

Effects of the War.

The immediate effect of the war on the cooperative movement was 
practically the same in all the European countries. The declaration 
of war was followed by a food panic during which all people who had 
ready money rushed to lay in supplies of foodstuffs. Immediately 
prices went up in the private stores. The cooperative stores, how
ever, continued sales at usual prices, both to members and nonmem
bers. The result was that they were soon overwhelmed with trade 
and their supplies disappeared so fast that it was only a question of 
time until they would have nothing left to supply the members of 
the societies. The next step was, therefore, the issuance of orders 
to sell only to members, which brought about such an unprecedented 
number of applications for membership that new members had to 
be refused for a time until conditions began to return to somewhere 
near the normal.

All this naturally resulted in the expansion of the movement with 
regard to membership. In Germany this expansion was aided by 
the removal of the Government prohibition against membership in 
a cooperative society on the part of State and municipal employees.

In all countries in which the movement has reached any consider
able proportions the cooperative societies rendered great service as 
stabilizers of prices. They were also active in relief work, that of 
Hungary taking the form of support of military hospitals, while in 
France the societies opened milk-supply stations and undertook the 
organization of soup kitchens and workrooms for the unemployed 
and the carrying of supplies to the soldiers at the front.

[787]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



1 6 4 M O N T H L Y  LABOR R EV IEW .

As the war continued, the cooperative societies in nearly all coun
tries experienced difficulty in securing supplies. Supplies of many 
things were rationed by the Governments, often on a prewar basis 
of membership, which meant inadequate supplies for the greatly 
expanded cooperative society. The wholesale societies were partic
ularly affected, since under the systeni of Government issue of 
supplies the wholesale society was eliminated, the supplies being 
issued directly to the retail societies.

As would be expected the movement of Belgium and northern 
France suffered especially from the war, both from difficulty in ob
taining supplies and from destruction of property. The movement 
of Belgium is, however, regaining its position. In northern France 
the cooperators often had the experience of seeing their store the 
only building spared in the bombardment of the town by the Ger
mans, many of whom were cooperators.

In general, it may be said that the war had a stimulating effect on 
the movement, resulting in the establishment of new societies, an 
increase of membership, and a total increase of business.

As to a real increase of business per member, the same can not be 
said. Comparable figures showing, for prewar years, the average 
amount spent by each member of the society at his cooperative store 
are obtainable only for four countries. The following statement 
shows for these four countries the rate of increase in the amount so 
spent up to the outbreak of the war and during the war period:
P E R  C E N T  O F  I N C R E A S E  I N  A V E R A G E  A M O U N T  O F  S A L E S  P E R  M E M B E R  D U R I N G  

T H E  P R E W A R  A N D  W A R  P E R I O D S ,  A N D  I N  C O S T  O F  F O O D  D U R I N G  T H E  W A R  
P E R I O D .

C o u n t r y .

P r e w a r  p e r i o d . W a r  p e r i o d .

Y e a r s .

P e r  c e n t  o f 
i n c r e a s e  i n  

a v e r a g e  
a m o u n t  o f  

s a le s  p e r  
m e m b e r .

Y e a r s .

P e r  c e n t  o f  
i n c r e a s e  i n  

a v e r a g e  
a m o u n t  o f  
s a l e s  p e r  
m e m b e r .

P e r  c e n t  o f  
i n c r e a s e  i n  

c o s t  o f  fo o d .

F r a n c e .............................................................................. 1910-1914 8 .2 1 9 14-1918 4 4 .4 188
G e r m a n y ............................. ....................... ................... 1910-1914 9 .6 1914-1918 i 7 .9 2 109
G r e a t  B r i t a i n ............................................................... 1910-1914 1 .9 1914-1918 4 0 .1 110
S w i t z e r l a n d .................................................................. 1910-1914 1 0 .1 1914-1918 3 3 .8 130

1 D e c r e a s e . 2 F r o m  J u l y ,  1914, t o  O c t o b e r ,  1916.

From the data shown in the above table it can hardly be main
tained that the Tear has resulted in a greater loyalty of the member 
to his society. In the years immediately preceding the war the aver
age annual amount spent by each cooperator at his own store showed 
an apparent small increase, though to what extent this was offset by 
increasing prices is uncertain, since cost of living figures are not 
available for those years. The figures for the war period do show 
this relation, and it is evident that the cooperative societies have 
little cause for exultation, and those of Germany least of all. In 
that country, in spite of the fact that the cost of food increased 109 
per cent, average sales to each cooperator decreased 7.9 per cent. 
This may, of course, be explainable on the ground of the inability of 
the societies to obtain supplies, and may not be due to the defection
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of the members. Practically the same showing, though in less degree, 
is made by the other countries. France, with an increase of 188 per 
cent in cost of food, showed an increase in average sales per person 
of only 44.4 per cent; and Switzerland with food prices 130 per cent 
above their prewar level showed an increase in sales of only 33.8 
per cent. In England the discrepancy, though great, does not 
reach the extremes shown in France and Switzerland.

The discrepancy between sales and increased prices would no doubt 
be reduced somewhat if figures for the increase in the prices of the 
total family budget could be obtained, since food prices probably 
advanced more than prices for other articles of family use. Even 
allowing for this reduction, however, it is evident that the cooper
ative movement, though in almost all countries greatly increased 
in extent during the war, has not become more intensified. The 
very increase in membership may itself have operated to bring down 
the average amount of expenditure per member. Some of this in
crease is no doubt ephemeral, and it may be that the new members, 
not imbued with the cooperative spirit and with the difficulty of 
obtaining supplies elsewhere removed, are reducing the amount of 
their patronage at the cooperative store.

One favorable effect the war has undoubtedly had. I t  has dem
onstrated the advantage of the large society and has hastened the 
amalgamation of small societies. This process, as stated before, is 
going on in many countries. Small societies operating in certain 
districts are amalgamating to form one big society. In Belgium the 
societies of whole Provinces are uniting in this way. The same 
process is going on in Austria, particularly-in Vienna where three 
societies have amalgamated, forming a society of more than 400,000 
members, and will soon be joined by a fourth. Tire German move
ment has been carrying out the amalgamation process for some time. 
In that country it is usual for one society in a district to absorb all 
the others, the membership of the district society sometimes includ
ing as many as 100,000 members. In France, also, since the estab
lishment of the National Federation in 1912, more stress is being laid 
on the fusion of small societies. In the city of Paris the societies 
have amalgamated to form the Cooperative Union of Paris.

Extent of the Consumers’ Cooperative Movement.
The present extent of the consumers’ movement is indicated by 

the proportion of the population supplied by the cooperative socie
ties. It is estimated by the French National Federation of Con
sumers’ Cooperative Societies in its yearbook for 1920 that in France 
between one-eighth and one-tenth and in Finland about one-fourth 
of the population are cooperators. The German societies allow only 
one member per family. On the basis of the -‘standard family” of 
five, the German consumers’ cooperative movement with its 2,900,000 
members, supplies a little over 22 per cent of the population. The 
figure for the United Kingdom is not so easily arrived at, since many 
of the English societies also admit into membership both husband 
and wife. Mr. Percy Redfern, in his book, “Cooperation for All,” 
estimated in 1915 that there were about 500,000 woman members of 
cooperative societies. Allowing the same rate of increase in mem
bership among the women as among the total membership since 
1915—26 per cent—there were in 1918 about 630,000 woman mem
bers. Taking this factor into consideration and again using the
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“ standard family” as a basis, it would indicate that 41 per cent of 
the population are connected with the consumers’ cooperative move
ment. Allowing for increase in population, it is probably safe to 
say that between one-third and two-fifths of the population are 
supplied by the cooperative movement. Figures are not available for 
the consumers’ branch of the Russian movement, but according to 
Mr. Zelenko, of the New York branch of the Moscow Narodny Bank, 
all branches of the movement combined reach 100,000,000 persons. 
Danish consumers’ cooperative societies are estimated to supply 
nearly one-half of the Danish people.
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yoake House, Hanover Street, Manchester, England.
Proceedings of 51st Annual Congress, 1919. Cooperative Union, Limited, Hol

yoake House, Hanover Street, Manchester, England.
G r e e c e :

Annuaire de la Coopération (2e année), 1920. Fédération Nationale des Coopéra
tives de Consommation, 13 Rue de l’Entrepôt, Paris, 1920.
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H u n g a r y :
^-U. S. Commerce Reports, May 5, 1920. Washington.

International Cooperative Bulletin (monthly), issues of 1911-1920. Published 
by International Cooperative Alliance, Orchard House, 4 Great Smith Street, 
Westminster, London, S. W. 1.

I t a ly :
International Review of Agricultural Economics, August-September-October, 

1919.  ̂ International Institute of Agriculture, Bureau of economics and social 
intelligence, Rome.

International Cooperative Bulletin (monthly), issues of 1911-1920. Published 
by International Cooperative Alliance, Orchard House, 4 Great Smith Street, 
Westminster, London, S. W. 1.

N e t h e r l a n d s :
The Cooperative Movement in the Netherlands. Special report No. 13 (as yet 

unpublished) to Bureau of Foreign and Domestic Commerce of U. S. Depart
ment of Commerce.

R o u m a n ia :
'Political Science Quarterly, May, 1920.

' - ' ' R u s s i a :

M o n thly  L a b o r  R e v ie w  of the U. S. Bureau of Labor Statistics, June, 1920 
^  (pp. 122-130).

-pffhe Russian Cooperative Movement, by Frederic E. Lee. Miscellaneous series, 
No. 101, Bureau of Foreign and Domestic Commerce, of the U. S. Department of 
Commerce, Washington, 1920.

Spa in  :
Annuaire de la Coopération (2e année), 1920. Fédération Nationale des Coopera

tives de Consommation, 13 Rue de PEntrepót, Paris, 1920.
S w it z e r l a n d :

Statistisches Jahrbuch der Schweiz, 1918. Herausgeben vom eidgenössischen 
statischen Bureau.

Taschen Kalendar, 1918. Verband Schweiz Konsumvereine (V. S. K.), Basel.
International Cooperative Bulletin (monthly), issues of 1911-1920. Published by 

International Cooperative Alliance, Orchard House, 4 Great Smith Street, 
Westminster, London, S. W. 1.

U n it e d  S t a t e s:
,.:-vV Survey of Typical Cooperative Stores in the United States, by J. A. Bexell and 

Hector Macpherson. Bulletin No. 394 of the Office of Markets and Rural 
Organization, U. S. Department of Agriculture, Washington, 1916.

•--Cooperative Purchasing and Marketing Organizations Among Farmers in the
 ̂ United States, by O. B. Jesness and W. H. Kerr. Bidletin No. 547 of the Office 

of Markets and Rural Organization, U. S. Department of Agriculture, Washing
ton, 1917.

- M o nthly  L a b o r  R e v ie w  of the U. S. Bureau of Labor Statistics, issues of March, 
1920 (pp. 138-145), and April, 1920 (pp. 117-128).

G e n e r a l :
■/Consumers’ Cooperation, by Albert Sonnichsen. New York, The Macmillan Co., 

1919.
•/Cooperation and the Future of Industry, by Leonard S. Woolf. London, George 

Allen & Unwin (Ltd.).
Cooperation at Home and Abroad, by C. R. Fay. 2d edition. London, P. S. 

King & Son (Ltd.), 1920. .
Cooperation in Many Lands, by L. Smith-Gordon and C. O’Brien. Cooperative 

Union, Limited, Holyoake House, Hanover Street, Manchester, England, 1919. 
.Cooperation, the Hope of the Consumer, by Emerson P. Harris. New York, The 

Macmillan Co., 1918.
Peoples’ Banks, by Henry W. Wolff. Fourth edition. London, P. S. King & 

Son (Ltd.), 1919.
People’s Yearbook, 1919 and 1920. Annals of the English and Scottish Whole

sale Societies. Cooperative Wholesale Society, Limited, 1 Balloon Street, 
Manchester, England.

Yearbook of International Cooperation. Second Year. International Coopera
tive Alliance, London, 1913.

M onthly  L a b o r  R e v ie w  of the U. S. Bureau of Labor Statistics, issues of April, 
1918 (pp. 150, 151), and July, 1920 (pp. 86,87).
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Seli-Govemment in the Building industry in Great Britain.

TWO years ago the M o n t h l y  L a b o r  R e v i e w  gave an account of a  
proposed plan for industrial self-government in the building 
trades of Great Britain.1 At that time the plan had been in

dorsed by the trade-unions of. the industry, which were proposing a  
conference with the employers’ federations, with a view to putting 
the industry as a whole on a new footing. A recent publication 
of the Garton Foundation gives an account of the progress of the 
movement.2

By the middle of 1917, employers and employees had agreed that 
the industry should be organized for combined rather than for opposed 
action, and had adopted the general principles of the plan originally 
proposed. These provided for a council or parliament, composed of 
representatives of employers and employees in equal numbers who 
should deal with questions affecting the industry as a whole. Under 
this heading would come, for instance, efforts to standardize wages 
throughout the country, the prevention of unemployment, the 
advancement of technical training and research, and the consideration 
of such questions as industrial control and status of labor, scientific 
management and increase of output, a closer association between 
commercial and aesthetic requirements, and the like. Eventually it 
was decided that this council should consist of 132 members, repre
senting not only the federated employers and employees, but also the 
various associations of specialist craftsmen who had their own unions 
but did not come into the large federations. The council, as formed, 
was recognized by the Government as ‘The official standing consulta
tive committee to the Government on all questions affecting the 
industry it represents,” and a liaison officer was furnished to attend 
all meetings, although without a vote. Provision was made for set
ting up district and regional councils, under the central body, each 
being formed in much the same way, the works committee of each 
firm being the final unit of organization.

The report declares that in the two years during which the council 
has been in existence it has been distinguished for the absence of 
]>artisan alignment.

In all its two and a half years’ experience, it has never had a “ party” vote, and as 
one of its members has well said, “ they were not on the council either as operatives or 
employers, but were all intent on lifting up the trade.”

Its most important work has been carried on through committees 
which have been considering and reporting upon the various problems 
presented by the industrial situation, as it affects the building trades,

5 M o n t h l y  Labor R e v i e w , October, 1918, pp. 54-61.
2 G a r t o n  F o u n d a t i o n .  T h e  i n d u s t r i a l  c o u n c i l  f o r  t h e  b u i l d i n g  i n d u s t r y .  L o n d o n ,  H a r r i s o n  &  S o n s .  

153 p p .
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following the war. The report of the committee on education and 
apprenticeship concerning apprenticeship was briefly noted in a recent 
number of the R e v ie w .3 The committee on safety and welfare has 
presented a report on the dangers of woodworking machinery and the 
best methods of guarding against them, which has been submitted 
to the various industrial councils concerned, with the idea that if 
they approve its findings it shall be handed to the Home Secretary to 
be used as the basis for legal regulations. But the most important 
work yet done is found in the report of the committee on scientific 
management, which, appointed in February, 1919, made an interim 
report on public service in the building industry in August, 1919, 
which has attracted considerable attention as being almost the first 
authoritative expression of the view that the end sought—a permanent 
improvement in production—“ can not be fully attained except as the 
corollary of democratic control and organized public service.’’

The committee begins by giving some outline of the purpose it 
sought to accomplish:

We have glimpsed the possibility of the whole building industry of Great Britain 
being welded together into one great self-governing democracy of organized public 
service, uniting a full measure of free initiative and enterprise with all the best that 
applied science and research can render. * * *

We believe that the great task of our industrial council is to develop an entirely new 
Bystem of industrial control by the members of the industry itself—the actual pro
ducers, whether by hand or brain—and to bring them into cooperation with the State 
as the central representative of the community whom they are organized to serve. 
Nothing short of this will produce the full development of the “ team spirit” in indus
try, which is the key to the whole problem of production; nothing short of this is 
worthy of the high ideals for which our industrial council stands.

Taking up the subject of output, the committee finds that there 
are four main factors responsible for its limitation: The fear of un
employment, the disinclination of operatives to make unrestricted 
profit for private employers, the lack of interest in the industry 
evidenced by operatives, owing to their nonparticipation in control, 
and inefficiency, both managerial and operative.

O REDUCE unemployment, the committee recommends the
formation of local, regional, and central employment commit

tees, to consist of an equal number of employers and employees, 
with one architect on each, appointed from a professional associa
tion. Their first duty would be to regularize the demand for build
ing by two lines of effort:

1. At the approach of slack periods, by accelerating new building enterprises, 
both public and private, with the cooperation of architects and local authorities.

2. Conversely, at periods of congestion, by advising building owners to postpone 
the construction of such works as are not of an urgent character.

These methods would lessen but could not do away with unem
ployment, so as a second measure the report recommends that the 
Building Trades Parliament should.approach the representatives of 
other industries and the public authorities with a view to investi
gating the possibility of A dovetailing” or seasonal interchange of 
labor. It is suggested that during slack seasons in their own trade

a “ Report on apprenticeship in the building industry, Great Britain,” in Monthly Labor Review 
May, 1920, pp. 119-122.

Unemployment and Unemployment Pay.
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building employees could be used to advantage in such work as 
afforestation, road making, the preparation of sites for housing 
schemes, and the demolition of unsanitary or condemned areas in 
preparation for improvements.

However, even with all possible measures to prevent unemploy
m ent in force, it is probable th a t it will continue to exist for some 
time at least, so the question of unemployment pay is taken up. 
The committee indorses unreservedly the principle th a t the indus
try  should m aintain its workers, whether or not it can furnish them 
continuous employment.

We further recommend th a t in  cases of unavoidable unemployment, the m ainte
nance of its  unemployed members shall be undertaken by the  industry  through 
its  employment committees, and th a t th e  necessary revenue should be raised by 
means of a fixed percentage on the  wages bill, and paid weekly to the  employment 
committee by  each employer on the  jo in t certificate of himself and a shop steward 
or other accredited trade-union representative.

*  *  *  -»  *  *  *

While the  collection of th is revenue should be carried out by  the  employment 
committees, th e  paym ents should be made by  periodical refund to the trade-unions, 
who would thus become an im portant integral pa rt of the  official m achinery and 
would d istribute the  unem ploym ent pay in  accordance w ith the regulations pre
scribed by  the  industrial council and its  committees.

The unemployment pay recommended is to be half a man’s full 
pay, supplemented, in the case of a married man, by one-tenth of 
his full wage for his wife and for each of his children, up to four, 
under 16 years of age. Every worker should be entitled to one 
week’s holiday during the summer, to be paid at the same rate and 
from the same fund as the unemployment pa}7.

The committee fully realized th a t these plans mean a considerable 
increase in the cost of carrying on the industry. I t  is proposed tha t 
this shall be m et from two sources:

The workers by  more concentrated effort m ust increase efficiency beyond the 
present standard; and management and capital m ust consent to a lim itation being 
imposed upon their earnings, and should be prepared to adopt methods on their 
their side which will lead to greater output.

The proposal to lim it the returns to capital and management is 
probably the most radical suggestion in the whole report, bu t the 
committee points out th a t not only is it necessary in order to secure 
funds for the unemployment program, bu t th a t its adoption will go 
far to increase the good will of the workers, and to end the more or 
less unconscious restrictions on output due to an unwillingness to 
work for unlimited profits for employers. Fixing the managerial 
salaries, however, seemed likely to be a task of- much difficulty, 
especially since in the smaller businesses the employer is frequently 
both owner and manager, and often has no idea as to the division 
of his returns between these two rôles. After much discussion, the 
following plan was adopted.

We finally decided to recommend th a t the  salaries of management m ight be ascer
tained by each “ employer-manager” declaring w hat salary he has received, or w hat 
he regards as his dye. These declarations should be periodically reviewed by  the 
employment committee appointed under th is scheme, the  first review to ascertain 
data for possible revision in  order to develop a recognized standard of remuneration.

The proper return  to capital was an even more complex m atter, 
for interest depends on security as well as on the price of money.
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If interest is to be limited, the element of uncertainty should be 
removed, and security can be given only in return  for a measure of 
control. “ Supervision, lim itation, guarantees form, therefore, the 
triple keystone of the plan we now propose.” Briefly, the plan is 
that approved capital, invested in the building industry and regis
tered annually after audit, shall receive a lim ited bu t guaranteed 
rate of interest. The rate  has not yet been worked out, b u t it  is 
recommended th a t the guaranty shall apply to all firms in the indus
try, except where failure to earn it is declared by the committee 
upon the advice of the auditors to be due to incompetent manage
ment. Of course this plan involves the regular employment of 
qualified accountants to audit each business, a plan which is regarded 
as likely to result in much incidental benefit, tending to “ add greatly 
to the efficiency of every firm engaged therein.” At least, it  will 
tend to set up some standard of managerial efficiency based on 
observed results.

I t  is regarded as certain tha t after all legitim ate expenses are met, 
the industry as a whole will show a surplus—the fund from which 
at present profits are drawn. Concerning this, the following recom
mendations are made:

1. T hat the am ount of the surplus earnings of the industry  shall be publicly  declared 
every year and accompanied by a schedule of the  services to which the money has 
been voted.

2. T hat i t  shall be held in  trust by  a national jo in t comm ittee of the Building 
Trades Industria l Council, and shall be applied to the  following common services, 
which will be developed under th e  control of the  industry  as a whole:

( a )  G uaranty of in terest on approved capital.
(b ) Loans to firms in  the  industry  for purposes of developm ent.
(c) Education and research in  various directions for im provem ent of the  industry, 

both independently  and in  cooperation w ith  other industries.
( d )  Superannuation schemes for the  whole registered personnel of the industry.
(e)  Replacem ent of approved capital lost through no fault of the  management.
( /)  Such other purposes as may be thought desirable.

The committee recognized tha t the adoption of the plans pro
posed would make the building trades attractive both to workers 
and employers, and it therefore recommended th a t restrictions 
should be placed upon the admission of both. The employment 
committees, studying the whole development of the industry  should 
periodically notify trade-unions of the number of new members 
who could be absorbed, and these should be adm itted to registra
tion “ after a suitable trade test or evidence of previous service in 
the industry.” The admission of new employers is to be regulated 
with equal care, 'fin order to insure th a t a high standard of efficiency 
is established and maintained in this connection.”

Scientific Management.

'"TAKING up the question of scientific management, the committee 
A recommends the adoption of an accurate system of cost account

ing which shall renderit possible to determine a t any time theproportion 
of the cost of the  various items of labor to the to tal cost, the proportion 
of establishment charges to to tal costs, the proportion of the other fac
tors involved, and departm ental costs. O ther recommendations are for 
more recognition of exceptional ability on the p a rt of operatives, and 
more opportunity for them to take positions o f greater responsibility;
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th a t care should he taken to provide a sufficiency of plant, and tha t 
m aterial should he arranged with a view to affording continuity of 
employment for the ultim ate handler of the m aterial; th a t workshops 
should be specially built or adapted for the purpose in view, and should 
contain the best devices for the most efficient m anipulation of the 
m aterial; th a t the personal comfort of the operatives should be pro
vided for by canteens, sanitary arrangements, and the like. Finally, 
it is strongly urged th a t works committees should be established, in 
which “ management and labor may exchange their specialist knowl
edge and discuss questions of m utual interest.”

Conclusion.

GUMMING up the report, the committee declares its belief th a t the 
measures recommended will secure the following results:

Freedom and security for in itia tive  and enterprise.
Complete removal of the  fear of unemployment.
Salaries to management commensurate w ith ability .
H ire of capital a t the  m arket rate of good securities.
Provision of common services controlled by the  whole industry, and financed from 

its surplus earnings.

The report was signed by all of the employee members and three of 
the employer members of the committee. Five employer members 
presented a statem ent th a t while agreeing with some of the proposals 
contained in the report they did not see their way to sign i t  w ithout 
im portant reservations. The report naturally gave rise to much dis
cussion in the industrial council, the disagreement centering around 
the question of whether the motive of service or of private gain fur
nished the strongest incentive. Finally, the following resolution, 
proposed by one of the employer members who had not signed the 
report, was unanimously adopted:

T hat th e  council receive the  report and ask the comm ittee to further examine the 
possible effects of th e  application of the  principles i t  sets forth, in the  light of the 
criticisms which th e  present discussion has evoked.

The report is still (August, 1920) under discussion, and has appar
ently given rise to serious disagreement in the council.

Meanwhile, in various sections of the country, efforts have been 
made to pu t its  principles into effect. One of the first of these was at 
Manchester, where the local section set up a building guild committee 
and proposed to the city council to cooperate in building 2,000 houses 
to relieve the local housing shortage. I ts  proposal was to  do this at 
10 per cent above actual cost, this margin being held necessary for 
meeting overhead charges, for the purchase of plant, for building up 
reserves, and for pay for unemployment due to sickness, accidents, 
shortage of work or stress of weather.4

For some reason the proposal m et with much opposition. The 
first objection was th a t the committee lacked financial guaranties. 
This was m et by pointing out th a t since the city council was to ad
vance raw m aterials and wages only as needed, the work done would 
always furnish a full protection for the advances made. Not long 
afterward, an arrangement was made between the cooperative 
wholesale societies and the building councils whereby the former were

4 W a y s  a n d  M e a n s  ( L o n d o n ) ,  F e b r u a r y  2 1 , 1920. S u p p l e m e n t ,  p .  I V .
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to furnish raw materials whenever the building councils might need 
them, in any quantities desired. This did away with the necessity 
for the municipal council to provide the raw material, and left it 
responsible only for meeting wage bills which would be credited 
against the purchase value of the houses the municipality was to 
take over. A series of annoying delays and futile objections followed, 
until at present it appears doubtful whether, in spite of the pressing 
need for houses, the city will ever avail itself of the proffer. An 
attempt of a similar character of the local building council at Irlam 
to undertake house building for the urban district council seems to 
have met with a similar fate.

Meanwhile, in London, undeterred by the obstacles thrown in the 
way of the local branches, the district council of building trade opera
tions is planning to set up a so-called building guild, and to carry on 
building operations under the plan outlined in the report to the 
national council. A prospectus announcing their intention was 
issued in May, 1920, b u t as yet no information has been received as 
to the success of the movement.
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EMPLOYMENT AND UNEMPLOYMENT.

Employment in Selected Industries in August, 1920.

n p H E  Bureau of Labor Statistics received and tabulated reports 
concerning the volume of employment in August, 1920, from 

A representative establishments in 13 manufacturing industries 
and in bituminous coal mining. Belated returns were received and 
incorporated in the figures in these tables after the press notices re
lating to the same were put out. Hence, the figures will differ from 
those of the press notices. The figures for August, 1920, when 
compared with those from identical establishments for August, 1919, 
show increases in the number of people employed in 6 industries 
and decreases in 8. The largest increase, 20.8 per cent, appears in 
cigar manufacturing, while an increase of 23.6 per cent is shown in 
both men’s ready-made clothing and car building and repairing. 
Respective decreases of 52.3 per cent and 15.8 per cent are shown in 
woolen and leather.

Increases in the amount of pay roll for August, 1920, as compared 
with August, 1919, are reported for 11 industries, while decreases 
are reported for 3 industries. The largest increases, 96.4 per cent, 
62.9 per cent, and 49.3 per cent, appear in car building and repair
ing, cigars, and paper making. Woolen shows a decrease of 42.4 per 
cent and leather a decrease of 8.5 per cent.
C O M P A R I S O N  O F  E M P L O Y M E N T  I N  I D E N T I C A L  E S T A B L I S H M E N T S  I N  A U G U S T ,  1919,

A N D  1920.

i n d u s t r y .

E s t a b 
l i s h 

m e n t s  
r e p o r t 
i n g  f o r  

A u g u s t ,  
b o t h  

y e a r s .

P e r io d  
o f  p a y  

r o l l .

N u m b e r  o n  p a y  r o l l . A m o u n t  o f  p a y  r o ll .

A u g u s t ,
1919.

A u g u s t ,
1920.

P e r  
c e n t  
o f  i n 
c r e a s e  
( + )  o r  

d e -
c r e a s e
( - ) .

A u g u s t ,
1919.

A u g u s t ,
1920.

P e r  
c e n t  
o f  i n 
c r e a s e  
( + )  o r  

d e 
c r e a s e  

( - ) .

I r o n  a n d  s t e e l ................................ 98 £- m o . . 1 5 6 ,9 1 8  ■ 1 6 8 ,3 3 7 +  7 .3 $ 1 0 ,5 8 0 ,2 9 8 $ 1 2 ,4 9 5 ,5 6 7 +  1 8 .1
A u t o m o b i l e  m a n u f a c t u r i n g . 45 1 w k . . 1 4 0 ,7 1 4 1 3 6 ,2 8 9 -  3 .1 4 ,0 5 0 ,4 8 8 4 ,8 4 9 ,1 2 8 +  1 9 .7
C a r  b u i l d i n g  a n d  r e p a i r i n g . . 53 !. m o . . 6 0 ,5 9 8 7 4 ,8 7 7 + 2 3 . 6 2 ,8 2 5 ,3 5 7 5 ,5 4 8 ,7 7 8 + 9 6 . 4
C o t to n  m a n u f a c t u r i n g ............ 56 Ï  w k . . 5 7 ,0 1 7 5 7 ,7 6 3 +  1 .3 1 ,0 2 5 ,6 9 6 1 ,3 6 9 ,4 3 9 + 3 3 .  5
C o t to n  f i n i s h i n g ........................... 17 . . d o ___ 12 ,8 5 1 1 2 ,5 0 4 -  2 .7 2 7 8 ,6 6 2 3 2 6 ,7 1 2 +  1 7 .2
H o s i e r y  a n d  u n d e r w e a r ____ 61 . . d o ___ 2 9 ,6 5 7 2 7 ,2 3 3 -  8 .2 5 0 0 ,2 3 4 5 1 3 ,6 2 7 +  2 .7
YY o o le i i ............................................... 52 . . d o ___ 4 9 ,7 6 1 2 3 ,7 3 1 - 5 2 . 3 1 ,0 8 0 ,5 4 6 6 2 2 ,8 2 9 - 4 2 . 4
S i l k ........................................................ 45 2  w k s  . 1 5 ,8 0 0 1 4 ,4 8 9 -  8 .3 5 7 8 ,8 4 7 5 9 9 ,9 8 0 +  3 .7
M e n ’s  r e a d y - m a d e  c lo t h i n g . 41 1 w k . . 2 4 ,6 6 0 3 0 ,4 8 4 + 2 3 . 6 6 2 6 ,3 6 5 9 1 3 ,8 0 7 +  4 5 .9
L e a t h e r  m a n u f a c t u r i n g .......... 33 . . d o . . . 1 8 ,2 2 0 1 5 ,3 3 3 - 1 5 . 8 4 5 6 ,7 9 3 4 1 7 ,8 4 8 -  8 .5
B o o t s  a n d  s h o e s ........................... 74 . . d o . . . 6 1 ,4 7 8 5 5 ,0 9 7 - 1 0 . 4 1 ,3 6 2 ,0 5 5 1 ,3 0 9 ,3 1 6 -  3 .9
P a n e r  m a k i n g ................................ 54 . . d o . . . 2 7 ,9 1 8 3 2 ,2 6 2 +  1 5 .6 6 5 0 ,9 6 6 9 7 1 ,8 6 2 +  4 9 .3
C ig a r  m a n u f a c t u r i n g ............... 43 . . d o . . . . 1 0 ,5 8 2 1 3 ,6 3 0 + 2 8 . 8 1 7 2 ,2 1 9 2 8 0 ,5 6 5 +  6 2 .9
C o a l  m i n i n g  ( b i t u m i n o u s ) . . 78 i  m o  . . 2 1 ,9 9 7 2 0 ,6 3 9 -  6 . 2 1 ,2 0 2 ,1 6 5 1 ,5 1 0 ,2 7 2 +  2 5 .6

In comparing the reports of the same industries for August, 1920, 
with those for July, 1920, 2 industries show an increase in the number 
of persons on the pay roll and 12 a decrease. Respective increases
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of 9.8 per cent and 1.4 per cent are shown in car building and repair
ing and paper making. Woolen shows a decrease of 5.9 per cent 
and leather manufacturing a decrease of 5.2 per cent. A decrease 
of 5 per cent is reported for both automobiles and hosiery and un
derwear.

When compared with July, 1920, the pay rolls in August, 1920, 
show increases in 6 industries and decreases in 8. The greatest 
increase, 30.2 per cent, appears in car building and repairing, while 
the smallest increase, 0.7 per cent, is shown in coal. A decrease of 
7.5 per cent took place in men’s ready-made clothing. Respective 
decreases of 5.9, 5.0, and 4.8 per cent are shown in woolen, hosiery 
and underwear, and leather.
C O M P A R I S O N  O F  E M P L O Y M E N T  I N  I D E N T I C A L  E S T A B L I S H M E N T S  I N  J U L Y  A N D

A U G U S T ,  1920.

I n d u s t r y .

E s t a b 
l i s h 

m e n t s  
r e p o r t 
i n g  f o r  

J u l y  
a n d  

A u g u s t .

P e r io d  
o f  p a y  

r o l l .

N u m b e r  o n  p a y  r o l l . A m o u n t  o f  p a y  r o l l .

J u l y ,
1920.

A u g u s t ,
1920.

P e r  
c e n t  
o f  i n 

c r e a s e  
( + )  o r  

d e 
c r e a s e  

( - ) •

J u l y ,  
1 9 2 0 ..

A u g u s t ,
1920.

P e r  
c e n t  
o f  i n 

c r e a s e
( + )  o r

d e 
c r e a s e

( - ) .

I r o n  a n d  s t e e l ............................... 99 1- m o . . 1 7 0 ,0 2 1 1 6 8 ,5 2 2 -  0. 9 $ 1 2 ,0 4 5 ,9 0 0 * 1 2 ,4 7 0 ,8 3 8 3 .5
A u t o m o b i l e  m a n u f a c t u r i n g . 48 1 w k . . 1 4 2 ,1 8 1 1 3 5 ,1 1 5 -  5 .0 4 ,7 5 2 ,5 1 6 4 ,8 1 2 ,8 1 7 +  1 .3
C a r  b u i l d i n g  a n d  r e p a i r i n g . . 54 i  m o . . 6 8 ,6 0 4 7 5 ,3 5 4 +  9 .8 4 ,2 8 8 ,0 4 2 5 ,5 8 1 ,3 2 2 -T30. 2
C o t to n  m a n u f a c t u r i n g ............ 51 Î  w k . . 5 5 ,5 6 0 5 4 ,4 0 9 -  2. 1 1 ,3 1 3 ,3 9 7 1 ,2 9 3 ,2 9 1 -  1 .5
C o t to n  f i n i s h i n g ........................... 16 . . . d o . . . 1 2 ,1 2 5 1 2 ,0 4 6 -  . 7 3 2 5 ,3 7 9 3 1 4 ,2 8 2 -  3 .4
H o s i e r y  a n d  u n d e r w e a r ____ GO . . . d o . . . 2 9 ,1 8 9 2 7 ,7 2 2 -  5 .0 5 5 1 ,0 7 3 5 2 3 ,6 5 9 -  5 .0
W o o le n ............................................... 50 . . . d o . . . 1 9 ,4 0 7 1 8 ,2 5 9 -  5 .9 5 2 0 ,3 0 3 4 8 9 ,3 9 7 -  5 .9
S i l k ........................................................ 46 2  w k s  - 1 5 ,3 3 7 1 5 ,0 6 2 -  1 .8 6 1 4 ,8 2 5 6 2 5 ,0 6 9 +  1 .7
M e n ’s  r e a d y - m a d e  c l o t h i n g . 41 1 w k . . 3 1 ,0 4 9 2 9 ,6 0 5 -  4 .7 9 6 0 ,3 5 5 8 8 8 ,5 9 9 -  7 .5
L e a t h e r  m a n u f a c t u r i n g ___ _ 3 4 . . d o . . . 1 6 ,3 7 0 1 5 ,5 2 4 -  5 . 2 4 4 3 ,1 3 3 4 2 1 ,8 8 1 -  4 .8
B o o t s  a n d s h o e s ........................... 74 . . d o . . . 5 5 ,7 1 6 5 5 ,3 0 9 -  . 7 1 ,3 4 7 ,6 7 5 1 .3 1 4 ,5 2 5 -  2 .5
P a p e r  m a k i n g ................................ 55 . . d o . . . 3 2 ,7 1 9 3 3 ,1 8 6 +  1 .4 9 4 1 ,1 9 5 1 ,0 0 4 ,3 2 9 +  6 .7
C ig a r  m a n u f a c t u r i n g ............... 48 . . d o — 1 4 ,7 6 9 1 4 ,7 4 4 -  . 2 3 1 1 ,6 7 8 3 1 1 ,0 4 1 -  . 2
C o a l  m i n i n g  ( b i t u m i n o u s ) . . 8 6 è  m o . . 2 3 ,8 8 2 2 3 ,7 4 0 -  . 6 1 ,7 4 4 ,8 7 2 1 ,7 5 6 ,3 2 8 +  . 7

In  addition to the data  presented in the above tables as to the 
number of employees on the pay roll, 89 plants in the iron and steel 
industry reported 132,791 employees as actually working on the last 
full day o f the pay period reported for August, 1920, as against 
126,045 for the reported pay-roll period in August, 1919—an in
crease of 5.4 per cent. Figures given by 91 establishments in the 
iron and steel industry for August and July, 1920, show th a t 136,155 
employees were actually working on the last full day of the pay 
period reported for in August, 1920, as against 140,599 for the 
period in July, 1920—a decrease of 3.2 per cent.

Changes in Wage Rates.

IX 11 of the 14 industries there were establishments reporting 
increases in wage rates during the period July 15 to August 15, 

1920, while a firm in one of these industries reported a decrease. A 
number of firms did not answer the inquiry relating to wage changes, 
but in such cases it is probably safe to assume that no changes were 
made.
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176 MONTHLY LABOR REVIEW.

Iron and steel.—An increase of 15.6 per cent was given by one mill 
to 6.8 per cent of the men, while 63 per cent of the men in another 
mill were given an increase of 15 per cent. One establishment re
ported two increases granted during this period; one, an increase of 
9.9 per cent, affecting approximately 6 per cent of the force, and the 
other, an increase of $2.38 per day, affecting 2.4 per cent of the men. 
One firm granted an increase of 8.2 per cent to 30 per cent of the 
employees and another firm gave a 5.6 per cent increase to 87 per 
cent of the employees. Four plants reported an increase of 6 per 
cent, affecting approximately 71 per cent of the force in the first 
plant, 61 per cent in the second, 54 per cent in the third, and 51 per 
cent in the fourth. One mill gave a 5 per cent increase to 50 per cent 
of the men.

Automobiles.—An increase of about 10 per cent was granted by one 
establishment, but the percentage of employees affected was not 
stated. One concern gave a 3 per cent increase to 2 per cent of the 
men. A decrease of 10 per cent, affecting 65 per cent of the force, 
was reported by one firm.

Car building and repairing.—A large proportion of car-building 
employees were affected by the decision handed down by the United 
»States Railroad Labor Board on July 20, 1920, and made retroactive 
to May 1, 1920. The exact effect of this decision can not be meas
ured, but it is doubtless the greatest factor in the changes in wage 
rates noted by this report, which shows an increase of approximately 
20 per cent in the general wage level.

Cotton manufacturing.—All of the employees in one firm were given 
an increase of 15 per cent.

Cotton finishing.—Twenty per cent of the force in one establish
ment received an increase of 15 per cent.

Aten’s ready-made clothing.—A general increase, ranging from 5 to 
10 per cent, was given to all pieceworkers in one factory.

Leather.—All the employees in one tannery received an increase of 
about 9 per cent. Another concern granted an increase of 5 per cent 
to 4 per cent of the force. One establishment gave a bonus for full
time service.

Boots and shoes.—One factory gave an increase of 11.4 per cent to 
1.4 per cent of the employees.

Paper making.—The entire force in one mill was granted an increase 
of 10 per cent, while an increase of 35 cents a da}̂  was given to all 
emploj^ees in another mill. One establishment reported an increase 
of 5.5 per cent to about 6 per cent of the force, and another estab
lishment reported a 6.1 per cent increase to 8.6 per cent of the force.

Cigars.—Respective increases of approximately 8 per cent and 10 
per cent were granted to all employees in two concerns.

Coal mining.—In one mine the entire force received an increase as 
follows: Eighty-five cents per day to men; 50 cents per day to boys; 
1 7 cents per ton to contract workers; and 14 per cent to yardage men. 
In another mine 70 per cent of the men received increases. All the 
day men were awarded an increase of 85 cents per day. The amount 
received by the other workers was not stated. For both mines the 
increase received was in lieu of a 14 per cent increase heretofore paid. 
Respective increases of 10 per cent and 20 per cent were granted to 
all employees in two mines.
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Report of Employment Exchanges in the United Kingdom.

AS reported by the British Labor Gazette for August, 1920, the 
operations of the employment exchanges for the five weeks 
ending July 9, 1920, are summarized as follows: The average 

daily number of applications from workpeople, of vacancies notified, 
and of vacancies filled during the five weeks was 9,887, 4,179, and 
2,933, respectively.

Compared with the previous month the daily average of applica
tions from workpeople showed a decrease of 6.7 per cent, while the 
daily average of vacancies notified and vacancies filled showed de
creases of 12.1 per cent and 9.7 per cent, respectively.

The average daily number of applications from adults was 8,369— 
5,693 men and 2,676 women. There were 3,299 average daily vacan
cies reported—1,760 men and 1,539 women. The average number of 
positions filled daily was 2,301—1,302 men and 999 women; which 
when compared with the previous month shows a decline of 12 per 
cent among men and 7.3 per cent among women.

Among the occupational groups in which positions were filled by 
men, building and construction of works, with 17.7 per cent of the 
total number of men; engineering and iron founding, with 15.7 per 
cent; and general laborers, with 17.6 per cent, were the largest. 
Sixty-five per cent of the women were placed in domestic service and 
4.8 per cent in the dressmaking trades.

As regards juveniles, 22,967 applications were received from boys, 
13,854 vacancies were notified, and 9,830, or 71 per cent, were filled.

The number of applications received from girls was 22,561, and the 
number of vacancies notified for girls 12,527. Of the vacancies noti
fied, 9,085, or 72.5 per cent, were filled.

Of the total vacancies filled for juveniles, 12 per cent were filled by 
applicants who thus obtained their first situation since leaving school.

The following table shows, for men and women, the number of 
applications from workpeople, vacancies notified, and vacancies filled 
during the five weeks ending July 9, 1920.
A P P L I C A T I O N S  F R O M  W O R K P E O P L E ,  V A C A N C I E S  N O T I F I E D ,  A N D  V A C A N C I E S  F I L L E D  

D U R I N G  F I V E  A V E E K S  E N D I N G  J U L Y  9 ,  1920.

G r o u p  o f  t r a d e s . 1

A p p l i c a t i o n s  f r o m  
w o r k p e o p le . A ^ a c a n c ie s  n o t i f i e d . V a c a n o i e s  f i l l e d .

M e n . W o m e n . M e n . W o m e n . M e n . W o m e n .

B u i l d i n g  ...................................................................... 1 9 .0 0 8  
2 ,6 3 4

3 4 ,4 6 8  
12 ,0 0 3  

2 ,0 9 7  
4 ,0 5 6  
4 ,4 3 0  
6 ,7 7 6  

2 0 ,7 9 5  
4 ,0 7 1  
3 ,5 9 0  
3 ,4 9 6  
2 ,1 5 0  

3 6 ,2 1 3
1 5 .0 0 9

1 1 ,5 0 7
2 ,5 2 0
7 ,9 7 7
2 ,4 4 4
1 ,1 2 1
1 ,0 6 8
1 ,7 5 3
2 .0 2 7  
3 ,6 6 5
3 .0 2 8  

869 
513 
610

7 ,5 3 4
6 ,1 7 8

6 ,8 9 2  
2 ,0 3 5  
6 ,1 6 0  

•2 ,2 0 2  
645 
777 

1 ,2 1 2  
1 ,5 6 5  
3 ,0 3 9  
2 ,3 7 6  

607 
376 
494 

6 ,8 6 7  
3 ,8 2 6

C o n s t r u c t i o n  o f  w o r k s .................................................
E n g i n e e r i n g  a n d  i r o n  f o u n d i n g ...........................
S h i p b u i l d i n g .  . ..........

2 ,0 1 9 714 623

C o n s t r u c t i o n  o f  v e h ic l e s
M is c e l l a n e o u s  m e t a l t r a d e s ............................. ..
D o m e s t i c  s e r v i c e ............................................................
C o m m e r c i a l a n d  c l e r i c a l ............................................
C o n v e y a n c e  o f  m e n ,  g o o d s ,  a n d  m e s s a g e s . .
A g r i c u l t u r e .........................................................................
T e x t i l e s ..................................................................................
D r e s s  ( i n c l u d i n g  b o o t s  a n d  s h o e s ) ....................
F o o d ,  t o b a c c o ,  d r i n k ,  a n d  l o d g in g ....................
G e n e r a l  l a b o r e r s ............................... ...............................
A l l  o t h e r  t r a d e s ...............................................................

T o t a l ..........................................................................

1 ,5 1 2  
4 0 ,3 8 8  

4 ,5 6 8  
1 ,5 3 4  
2 ,2 5 8  
3 ,7 5 9  
5 ,4 6 3  
2 ,7 0 0  
8 ,6 2 0  
7 ,4 5 6

693
3 2 ,0 6 1

1 ,6 4 0
713

1 ,7 1 3
1 ,7 6 0
1 ,7 8 8
1 ,6 5 3

413
3 ,0 3 4

575 
1 9 ,4 9 2  

1 ,1 2 7  
642 

1 ,1 6 0  
1 ,1 5 7  
1 ,4 4 5  
1 ,4 4 1  

321 
2 ,0 1 5

1 7 0 ,7 9 6 8 0 ,2 7 7 5 2 ,8 1 4 4 6 ,1 8 2 3 9 ,0 7 3 2 9 ,9 9 8

1 C a s u a l  o c c u p a t i o n s  ( d o c k  l a b o r e r s  a n d  c o a l  l a b o r e r s )  a r e  e x c l u d e d  f r o m  t h i s  t a b l e  a n d  f r o m  a l l  t h e  f ig u r e s  
a b o v e .  T h e  n u m b e r  o f  c a s u a l  j o b s  f o u n d  f o r  w o r k  p e o p l e  i n  t h e s e  o c c u p a t i o n s  d u r i n g  t h e  p e r i o d  w a s 4 ,5 2 4 .
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Resettlement and Unemployment in the United Kingdom.1

THE total number of unemployed people in the United Kingdom 
on out-of-work donation and unemployment benefit on August 
13,1920, 'was 213,587. Of this number 135,439 were demobi

lized members of His Majesty’s forces or of the merchant services, and 
the remaining 78,148 (70 per cent men) were civilians belonging to the 
insured industries and therefore drawing unemployment insurance. 
Of the ex-service people, 36,108 also belonged to the insured indus
tries and would have been eligible to unemployment insurance had 
they not been drawing the greater out-of-work donations, making 
a total of 114,256 workpeople unemployed out of a total of 3,818,834 
in the insured industries. Unemployment in. these industries as 
indicated by these figures was, therefore, 2.99 per cent. Two-thirds 
of this unemployment was in the three great industries—engineering 
and iron founding, building and works of construction, and ship
building. The remaining 99,331 unemployed ex-service workers, 
who belonged to the uninsured industries, represented 0.70 per cent 
only of the 14,100,000 in those industries.

On the same date, August 13, 1920, the employment exchange live 
registers comprised 229,659 men, 50,243 women, and 34,887 juveniles, 
making a total of 314,789 who were seeking employment through the 
exchanges, as compared with the total of 1,242,673 who were on the 
employment exchange live register on May 2, 1919, the time of most 
acute unemployment since the armistice.

Under the national scheme for the employment of disabled ex- 
service men 177,949 disabled men had been placed with the enrolled 
firms up to August 6, 1920, while there were still 6,599 vacancies, 
and 15,214 disabled men were on the employment exchange ‘‘dis
abled ” live register.

The appointments department, which is engaged in placing ex- 
service men and civilians of the type, generally speaking, above the 
ordinary clerk, had up to August 13 succeeded in placing 38,260 
men, and had on its live register 7,069 officers, 6,767 other ranks, and 
2,001 civilians.

The out-of-work donation scheme inaugurated with the beginning 
of demobilization has been continued to the present time, by exten
sions and special extensions,2 for the benefit of ex-service men. 
Civilian donations ceased one year after the armistice, and donations 
to ex-members of His Majesty’s forces were to have ceased on July 31, 
1920, but they have been further extended until November 8, 1920, 
at which time the new unemployment insurance act becomes opera
tive. The general principles and conditions of the new extension 
scheme are similar to those in force under the expiring scheme, the 
rate being 20 shillings ($4.87 par) per week.

As recorded in the M o nthly  L abor R e v ie w  for September (pp. 
165 to 169), the unemployment insurance act will extend compulsory 
insurance to substantially all workers except outworkers and persons 
employed in agriculture and private domestic service, so that nearly

1 C o m p i l e d  f r o m  t h e  M i n i s t r y  o f  L a b o r ’s  w e e k l y  r e p o r t  o n  d e m o b i l i z a t i o n  a n d  r e s e t t l e m e n t  f o r  A u g .  25 . 
1920.

2 S e e  M o n t h l y  L a b o e  R e v i e w  f o r  M a y  ( p p .  8 5 -1 0 0 )  a n d  S e p t e m b e r  ( p p .  1 3 5 -1 6 1 ). 1919, a n d  A p r i l  ( p p .  
1 5 5 -1 7 4 ), 1920.
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all ex-service men who perchance have not found employment when 
this further extension expires will still be entitled to the 15 shillings 
($3.65 par) per week unemployment insurance.

Since the armistice approximately 4,100,000 men other than  com
missioned officers have been demobilized from His M ajesty’s forces. 
There are, however, roughly speaking, a t present (end of August, 
1920), only 150,000 unemployed ex-service men all told, and a stirring- 
appeal to the country has been made by Field Marshal Lord Haig to 
find employment for them.

A determined effort is being made to “ pay the nation’s debt of 
honor ” by placing every one of these men in a rem unerative position 
during the early autum n. Those having this m atter in hand have 
taken  the stand th a t even the class considered “ unemployable,” 
which naturally makes up a large portion of these last ex-service 
men, should be given an opportunity to help themselves.

Volume of Employment in the United Kingdom in August, 1920. 

H E following figures as to the condition of employment in Great

1920, and July, 1919, have been compiled from figures appear
ing in the British Labor Gazette for August, 1920. Similar information 
for April w as published in the July M onthly  L abor  R e v ie w .

In July, 1920, as compared with June, 1920, the largest increases in 
the number of persons employed are 2 per cent in quarrying, 1.8 per 
cent in the brick trade, and 1.6 per cent in the corset trade. A de
crease of 7 per cent is shown in dressmaking and millinery; while a 
decrease of 3.9 per cent appears in wholesale mantle, costume, 
blouses, etc., manufacturing in London, and a decrease of 3.1 per 
cent in the same trade in Glasgow*.

Comparing July, 1920, with June, 1920, the earnings of employees 
show respective increases of 10 per cent, 4.4 per cent, and 3.7 per 
cent in the cement, carpet, and worsted trades. Decreases of 6.8 per 
cent, 6.6 per cent, and 5.4 per cent appear in the bookbinding, lace, 
and boot and shoe trades.

The number of persons employed during July, 1920, in the cement 
trade shows an increase of 33.4 per cent over the July, 1919, number; 
and the number employed in the paper trade shows a similar increase 
of 29 per cent. The tailoring trades show* a decrease of 5.1 per cent 
and the leather trades a decrease of 4.3 per cent.

The aggregate earnings of employees in July, 1920, as compared 
with July, 1919, show an increase in all trades. The largest increases, 
90.6, 86.2, 71.2, and 69.3 per cent, are showui in cement, hosiery, 
paper, and brick trades; while the smallest increase, 0.7 per cent, 
appears in the tailoring trades.

lid JLUIJLU VV -L-L-Lg l lg u i  CD <XO tU LU/ilUlUJLUn All «U-lALjX-LÂJ 1HU11 U 111 V̂-LÎ CIU

Britain and Ireland in July, 1920, as compared with June,
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V O L U M E  O F  E M P L O Y M E N T  I N  T H E  U N I T E D  K I N G D O M  ( G R E A T  B R I T A I N  A N D  
I R E L A N D )  I N  J U L Y ,  1920, A S  C O M P A R E D  W I T H  J U N E ,  1920, A N D  J U L Y ,  1 919 .

[ C o m p i l e d  f r o m  f ig u r e s  i n  t h e  L a b o r  G a z e t t e ,  L o n d o n ,  A u g u s t ,  1920.]

I n d u s t r y ,  a n d  b a s i s  o f  
c o m p a r i s o n .

C o a l  m in i n g :
A v e r a g e  n u m b e r  o f  d a y s

w o r k e d .............................................
N u m b e r  o f  e m p l o y e e s ...............

I r o n  m in i n g :
A v e r a g e  n u m b e r  o f  d a y s

w o r k e d ................, ..........................
N u m b e r  o f  e m p l o y e e s ...............

Q u a r r y i n g :
A v e r a g e  n u m b e r  o f  d a y s

w o r k e d .............................................
N u m b e r  o f  e m p l o y e e s ................

P i g  i r o n :  N u m b e r  o f  f u r n a c e s  i n
b l a s t .............................................................

I r o n  a n d  s t e e l  w o r k s :
N u m b e r  o f  e m p l o y e e s ...............
N u m b e r  o f  s h i f t s  w o r k e d ____

T i n  p l a t e ,  s t e e l ,  a n d  g a lv a n i z e d  
s h e e t  t r a d e s :  N u m b e r  o f  m i l l s
i n  o p e r a t i o n .................................. .........

C o t t o n  t r a d e :
N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s .............

W o o le n  t r a d e :
N u m b e r  o f  e m p l o y e e s ................
E a r n i n g s  o f  e m p l o y e e s .............

W o r s t e d  t r a d e :
N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s ..............

H o s i e r y  t r a d e :
N u m b e r  o f  e m p l o y e e s ..............
E a r n i n g s  o f  e m p l o y e e s . . . . . .

J u t e  t r a d e :
N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s .............

L i n e n  t r a d e :
N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s .............

S i l k  t r a d e :
N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s .............

C a r p e t  t r a d e :
N u m b e r  o f  e m p l o y e e s ____. . .
E a r n i n g s  o f  e m p l o y e e s .............

L a c e  t r a d e :
N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s .............

B l e a c h i n g ,  p r i n t i n g ,  d y e in g ,  a n d  
f i n i s h in g :

N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s .............

B o o t  a n d  s h o e  t r a d e :
N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s .............

L e a t h e r  t r a d e s :  N u m b e r  o f  e m 
p lo y e e s  3 ....................................................

T a i l o r i n g  t r a d e s :
N u m b e r  o f  e m p l o y e e s ...............
E a r n i n g s  o f  e m p l o y e e s .............

P e r  c e n t  o f  
i n c r e a s e  ( +  ) o r  
d e c r e a s e  ( — ) i n  

J u l y ,  1920, a s  
c o m p a r e d  w i t h — I n d u s t r y ,  a n d  b a s i s  o f  

c o m p a r i s o n .

P e r  c e n t  o f  
i n c r e a s e  ( + )  c r  
d e c r e a s e  ( — ) i n  
J u l y ,  1920, a s  

c o m p a r e d  w i t h —

J u n e ,
1920.

J u l y ,
1919.

J u n e ,
1920.

J u l y ,
1919.

S h i r t  a n d  c o l l a r  t r a d e :
N u m b e r  o f  e m p l o y e e s ............... -  1 .2 +  7 .9

- 1 . 4 +  2 0 .8 E a r n i n g s  o f  e m p l o y e e s ............. -  1 .4 +  2 7 .0
+  .3 0 O t h e r  c l o t h i n g  t r a d e s :

D r e s s m a k i n g  a n d  m i l l i n e r y —
N u m b e r  o f  e m p l o y e e s .......... -  7 .0 +  4 .6

- 7 . 6 +  1 7 .9 W h o le s a l e  m a n t l e ,  c o s tu m e ,
-  .1 +  3 .8 b l o u s e s ,  e t c . — N u m b e r  o f

e m p lo y e e s —
L o n d o n ....................................... -  3 .9 -  3 .4

— 4 .9 +  .9 M a n c h e s t e r .............................. -  . 5 +  8 .1
+  2 .0 +  1 1 .5 G la s g o w ...................................... -  3 .1 -  3 .7

C o r s e t  t r a d e — N u m b e r  o f  e m -
(2) +  1 7 .3 p l o y e e s ............................................. +  1 .6 +  1 9 .8

W o o d w o r k in g  a n d  f u r n i s h i n g : 3
+  .2 +  2 4 .4 N u m b e r  o f  e m p l o y e e s .................... — . 5 — . 5
+  .4 +  2 8 .6 B r i c k  t r a d e :

N u m b e r  o f  e m p l o y e e s ............... +  1 .8 + 2 3 . 6
E a r n i n g s  o f  e m p l o y e e s ............. +  1 .9 + 6 9 . 3

0 +  1 4 .5 C e m e n t  t r a d e :
N  u m b e r  o f  e m p l o y e e s ............... +  • 9 + 3 3 . 4

— . 5 +  1 1 .7 E a r n i n g s  o f  e m p l o y e e s ............. +  1 0 .0 +  9 0 .6
-  .3 +  5 3 .7 P a p e r ,  p r i n t i n g ,  a n d  B o o k b in d -

i n g  t r a d e s :
+  .1 +  4 .2 P a p e r  t r a d e s —
+  1 .7 +  3 4 .9 N u m b e r  o f  e m p l o y e e s  r e -

p o r t e d  b y  t r a d e - u n i o n s 0 0
0 +  6 .0 N u m b e r  o f  e m p l o y e e s  r e -

+  3 .7 +  3 5 .0 p o r t e d  b y  e m p l o y e r s . . . +  1 .2 +  2 9 .0
E a r n i n g s  o f  e m p l o y e e s  r e -

+  .2 +  2 1 .3 p o r t e d  b y  e m p l o y e r s . . +  1 .2 +  7 1 .2
- 1 . 2 +  8 6 .2 P r i n t i n g  t r a d e s —

N u m b e r  o f  e m p l o y e e s  r e -
-  .7 +  .6 p o r t e d b y t r a d e - ü n i o n s 3 -  . 3 0
+  1 .0 +  2 1 .4 N u m b e r  o f  e m p l o y e e s  r e -

p o r t e d  b y  e m p l o y e r s . . . -  . 8 +  9 .2
-  .9 +  4 .8 E a r n i n g s  o f  e m p l o y e e s  r e -
- 2 . 6 +  4 5 .3 p o r t e d  b y  e m p l o y e r s . . . -  3 . 7 + 3 3 . 8

B o o k b i n d i n g  t r a d e s —
- 1 . 2 +  6 .6 N u m b e r  o f  e m p l o y e e s  r e -
- 1 . 5 +  4 5 .3 p o r t e d  b y  t r a d e - u n i o n s 3 0 +  2 .o

N u m b e r  o f  e m p l o y e e s  r e -
+  .1 + 2 4 . 9 p o r t e d  b y  e m p l o y e r s . . . -  1 .8 ' + 1 6 . 3
+ 4 . 4 + 4 6 . 7 E a r n i n g s  o f  e m p lo y e e s  r e -

p o r t e d  b y  e m p l o y e r s . . . -  6 .8 + 4 7 . 5
- 1 . 9 +  1 5 .7 P o t t e r y  t r a d e :
- 6 . 6 + 3 9 . 6 N u m b e r  o f  e m p l o y e e s ............... +  . 5 + 1 3 . 8

E a r n i n g s  o f  e m p l o y e e s ............. +  1 .3 + 5 1 . 0
G la s s  t r a d e s :

— . 5 +  1 5 .0 N u m b e r  o f  e m p l o y e e s ............... +  .1 +  2 1 .4
— 1 .5 + 4 4 . 1 E a r n i n g s  o f  e m p l o y e e s ............. +  1 .8 +  5 9 .0

F o o d  p r e p a r a t i o n  t r a d e s :
— 1 .8 +  1 .6 N u m b e r  o f  e m p l o y e e s ............... -  1 .3 -  . 6
- 5 . 4 +  1 7 .7 E a r n i n g s  o f  e m p l o y e e s ............. -  . 6 +  2 2 .5

D o c k  a n d  r i v e r s i d e  l a b o r :  N u m -
- 1 . 5 -  4 .3 b e r  o f  e m p l o y e e s ................................ -  2 .1 -  4 .6

S e a m e n :  N u m b e r  o f  e m p l o y e e s . . . +  .3 + 2 4 . 2
- 1 . 7 — 5 .1
- 4 . 4 +  .7

1 O w in g  t o  i n c o m p l e t e  r e t u r n s ,  c o m p a r a t i v e  f ig u r e s  c a n  n o t  b e  g i v e n .  3 B a s e d  o n  u n e m p l o y m e n t .
2 N o  c h a n g e .  • « N o  r e p o r t .
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Large Increase in Number oi British Government Employees in 1920 
Compared With 1914.

ACCORDING to a report from the United States commercial a t
taché a t London, published in Commerce Reports (Washington) 
for August 14,1920 (p. 794), the number of British Government 

employees on June 1, 1920, had increased by 90,965 as compared 
with the prewar total for the year 1914. The W ar Office staff rose 
from 1,600 to 6,764; the Adm iralty now has a staff of 12,825 as com
pared with the prewar total of 4,400; the Labor Ministry now has 
17,324 as compared with 4,400; and the Ministry of Munitions shows 
an increase from 1,200 to the present to tal of 9,873. While the 
present number of Government employees is approxim ately 368,910, 
this is a decrease of 49,115 since the signing of the armistice in 
November, 1918.

Unemployment and Unemployment Relief in Germany.1

ACCORDING to the German Minister of Labor, Dr. Brauns, the 
number of unemployed, which had been steadily diminishing 
since the summer of 1919, and on June 1 had fallen to 270,000, 

has shown an upward tendency since th a t date. The principal effect 
of the present industrial crisis in Germany is an extensive curtailment 
of working hours, but should it continue the num ber of industrial 
establishments actually closed down is likely to increase. W ith a 
view of utilizing fully the available opportunities for work, the central 
labor exchange has been created and a bill relating to the labor- 
exchange system is to be subm itted to the Reichstag as soon as pos
sible. _ Special efforts are being directed to the transfer of workers to 
such industries as are able to absorb them. Thus, the number 
employed in the coal-mining industry in 1919 was 666,855, as against 
541,070 in 1917 and 590,214 in 1914; the num ber employed in lignite 
mining is more than  double th a t of 1914. Concurrently, efforts are 
being made to provide new work. In  1919 not fewer than  830,000 
were, on an average, employed in emergency work, for which sub
sidies totaling 470,000,000 marks ($111,860,000 par) were paid by 
the State. The total cost of this emergency work was 3,000,000,000 
marks ($714,000,000 par); i. e., about treble the am ount paid in 
unemployment relief for the same period.

Emergency work has recently been placed on a new basis, the 
fundamental idea being to relieve unemployment by providing 
productive work of economic value. The scheme has just started 
and its application to private industries is under consideration. 
Grants of 17,000,000 marks ($4,046,000 par) have been made up 
to the present for 271 operations, on which more than 16,000 unem
ployed will be engaged for about four months.

Unemployment relief in its present form is, however, only a tem
porary expedient and is to be replaced as soon as possible by a system 
of insurance against unemployment, a bill for which has already 
been drafted. Since November, 1918, the Central Government has

1 F r a n k f u r t e r  Z e i t u n g .  F r a n k f o r t - o n - t h e - M a i n ,  J u l y  10 a n d  1 4 ,1 9 2 0 , a n d  D e u t s c h e  A l l g e m e in e  Z e i t u n g ,  
B e r l i n ,  J u l y  21, 1920.
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paid out more than 700,000,000 marks ($168,600,000 par) in unem
ployment relief, while a further 700,000,000 marks has been raised 
by the provincial and State governments and by the communes. 
The distress among the unemployed is, however, still very great, 
owing to the ever increasing cost of living. The payment of unem
ployment benefits is to be discontinued beginning with August 1, 
but the communes may, with the sanction of the Government, 
extend the period in exceptional cases.

In conclusion, Dr. Brauns points out that every system of unem
ployment relief is a very inadequate instrument for the adjustment 
of the effects of unemployment, and the working classes are very 
justly demanding not relief, but work. No factory or works must 
be closed down without urgent economic reasons. Overtime must 
not be resorted to unless the same results can not be attained by 
employing more labor. In cases, however, in which overtime is 
intended to provide work for a larger number, it becomes a moral 
duty.

Many of the ■works, especially in the metal industry, are running 
short time, so as to obviate the necessity of dismissing more men. 
The furniture industry is at a complete standstill. In order to 
encourage buyers efforts are being made to start the production of 
cheap standard furniture on a cooperative basis, the profits in the 
undertaking being restricted to a minimum. Unskilled workers have 
found employment in the chemical industry, whose capacity for 
absorbing more labor depends upon the coal supply. In the com
mercial and technical branches the supply of labor is considerably in 
excess of the demand.

i next issue of Schmoll er’s Jahrbuch will contain an article by
Br of. Dr. Kum pm ann (Düsseldorf) on unemployment insurance 

in which the author will also discuss the German unemployment 
insurance bill which failed of enactment by the last National Assem
bly. The bill, which is still before the Reichsrat, will perhaps 
undergo thorough amendments before it is submitted to the present 
Reichstag. Prof. Kumpmann points out what he considers defects 
in the bill which seem to make it questionable whether the proposed 
unemployment insurance will have beneficial results. The present 
bill, in his opinion, has been drafted with too much consideration 
for legal form, while the rich material available from practical 
experience with unemployment insurance systems in force in other 
countries, which material moreover has been thoroughly collected 
and compiled by social scientists, has not been used. In  Prof. 
Ivumpmann’s opinion the German bill should above all have followed 
closely the British model. The chief characteristic of the German 
bill is the close coordination of the proposed unemployment insurance 
with the sick funds. To be sure, the German sickness insurance 
possesses a well developed and tried organization, bu t whether this 
organization is suited for administering unemployment insurance 
seems more than  doubtful. As in the case of sick workers drawing- 
sick benefits so also in tha t of the insured unemployed there will be 
necessary a control which will make impossible an}' exploitation of

The Unemployment Insurance Bill.
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the insurance by persons unwilling to work. However, in the case 
of unemployed persons this control must be exercised in a different 
manner than in th a t of sick persons. I t  is a basic principle of unem
ployment insurance th a t the period during which the insured person 
draws unemployment benefit shall be shortened as much as possible 
by his resumption of normal employment. I t  is therefore obvious 
tha t an unemployment insurance system can not operate successfully 
for any length of time without the closest coordination with the 
organization of employment exchanges. The objection m ay be 
raised th a t the German employment exchanges are not sufficiently 
organized to risk this experiment. Germany is, however, taking 
steps a t present for the unification and improvement of its system 
of labor exchanges and the pending bill on labor exchanges is a 
further step in th a t direction. The coordination of unemployment 
insurance with the system of labor exchanges would, moreover, be 
apt to exercise a beneficent influence upon the development of the 
latter, in  addition, it should be kept in mind tha t only through 
such coordination will a proper distribution of the risk" be made 
possible upon which m ust be based the determination of the insurance 
contributions and benefits.
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INDUSTRIAL MEDICINE.

ideals in the Organization of an Industrial Medical Service.

H p B E  following interesting article on the above subject, written 
by Dr. Emery R. Hayhurst, professor of hygiene in the Ohio 

A State University, Columbus, Ohio, is here reproduced from the 
American Journal of Public Health (Chicago) for September, 1920, 
page 715:

A common observation in regard to industrial medical services as installed in various 
establishments is the fact that so many of them are one-sided, that is, are promoted 
and managed almost entirely by the employer. I t is well known that organized labor 
has shown antipathy to welfare work in general, including even medical and health 
phases thereof, i t  is also plain to be seen that cooperation between employers and 
employees is essential for the success of this service.

One serious factor appears to be the fact that there is no established procedure for 
taking care of workers who, through physical examinations and other forms of inquiry, 
are found to be misplaced in their employment relations and who are very apt to 
suffer if any changes are made. I t would appear that there are one or two solutions 
for this situation; for instance, the institution of compulsory health and disability 
insurance or the adoption of group insurance to cover the health and disability of the 
workers in a given establishment.

Industrial medical service can not achieve its ideals until an inventory is made of 
each worker’s capabilities and until he is placed in accordance with the findings of 
the inventory. Refinements are not necessary; rough groupings ought to suffice. A 
great extension of possibilities in placing him intelligently can be had through an 
analysis of the jobs at hand, including the checking up of their health hazards. A 
reduction of these hazards naturally extends the field placements.

An industrial medical service is not complete which devotes itself almost exclusively 
to reconstruction and palliative measures. It must give much attention tosuch pre
ventive measures as industrial hygiene and housing hygiene, as well as physical exam
inations.

Hence, it  appears that the medical department of an establishment should be man
aged by a committee representative of both employer and employees and with at least 
one official representative of the local board of health. The make-up of this commit
tee should be such that proportionate representation is had, with the_ further provision 
that in case of a divided opinion either the local health representative should have a 
deciding vote or, if of sufficient importance, a higher committee should have such 
jurisdiction, such, for instance, as one corn posed ̂ of a representative of each of the 
following: The local or State manufacturers’ association, workmen’s organization, the 
chamber of commerce, and the State department of health.

The cost of an industrial medical service should also be divided. I t is not good 
moral practice to bestow service free of charge where those being served have some 
personal responsibilities. The industry may justly pay for the equipment necessary, 
considering it a part of the plant, but maintenance should be charged partly to em
ployees and partly to the direct cost of production. It is obvious that an industrial 
medical service can not be all capitalistic in either management or maintenance and 
be certain of more than the passing interest or lukewarm cooperation of those being 
served, yet from the nature of industrial relations capital must be the natural leader 
in its management as in other features of business.
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W ORKM EN'S COM PENSATION.

Workmen’s Compensation Legislation of 1920.

New Legislation.

Georgia.

COMPARATIVELY few legislatures met in regular session this 
year, while those which met in special session took little action 
on the subject of workmen’s compensation. Some important 

legislation was enacted, however, the first place naturally falling to 
the Georgia statute which is the first enactment of that State in this 
field. The law is of fairly comprehensive coverage, including indus
tries generally, with the exception of transportation in which steam 
power is used. Agriculture and domestic service are also excluded. 
A numerical standard requires the employment of at least ten persons 
to bring the establishment presumptively under the law, although 
small establishments may make positive election. The law applies 
generally in the absence of election to the contrary.

Employees of the State are excluded, but the law applies to em
ployees of municipal corporations and political subdivisions of the 
State; in private employment all employees in the establishments 
covered are within the act except those whose employment is not in 
the usual course of the trade, business or occupation of the employer.

Where the law is rejected by the employer, there is the usual 
abrogation of the common-law defenses. If only the employee 
rejects the law which the employer has accepted, the defenses remain. 
A waiting time of 14 days is prescribed, but if the disability extends 
beyond 4 weeks, payments are from the date of the injury.

Benefits are paid on a basis of 50 per cent of the average weekly 
wages, with a maximum in case of death of $10 per week and a mini
mum of $5, the total not to exceed $4,000. Payments are limited to 
300 weeks from the date of the injury, and they cease on the remar
riage of a widow or widower or on a child’s reaching the age of 18, 
unless incapacitated for earning. Burial expenses not to exceed $100 
are made a separate allowance.

In cases of disability necessary medical attendance for not more 
than 30 days is to be furnished, the cost not to exceed $100. If 
disability is total the minimum weekly benefit is $6 and the maximum 
$12 for not more than 350 weeks, the total not to exceed $4,000. 
Benefits for partial disability are 50 per cent of the wage loss, not more 
than $12 per week for not more than 300 weeks. Specified injuries 
are compensated for according to a schedule of fixed periods, these 
payments to be in lieu of all other compensation. Any weekly pay
ment may be commuted to a lump sum after 26 weeks if both parties 
agree and the industrial commission approves. The usual provisions 
for review of awards are made.
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All employers under the act must carry insurance unless satisfactory 
proof is given of capacity to carry their own risk as self-insurers. 
Policies must inure directly to beneficiaries, and payments are pre
ferred the same as wage debts, and are exempt from assignment, 
attachment, etc. The law provides for the creation of an industrial 
commission consisting of the commissioner of commerce and labor, 
ex officio chairman, the attorney general, and two members to be 
appointed by the governor, one representing employees and one 
employers. The appointed members receive salaries of $4,000 per 
year each, and are to give their entire time to the duties of their 
position. The findings of the commission are subject to review on 
application, and to appeals to the courts on questions of law. For 
the support of the commission insurance companies may be assessed 
one per cent on all compensation premiums written by them. Pre
mium rates are to be “ fair, reasonable, and adequate,” and must be 
approved by the insurance commissioner.

The action of the Georgia Legislature marks a further step in the 
inclusion of all jurisdictions of the United States under compensation 
legislation, but five States now remaining without such a law, North 
Carolina, South Carolina, Florida, Mississippi and Arkansas. Though 
the compensation basis is rather low, and the numerical exclusion 
high, there are many features for which the act is to be commended, 
notably the requirement for insurance, the provision for an adminis
trative commission, and the inclusion of all industries and the great 
bulk of public employment. The exclusion of steam railroads is in 
line with the method adopted in other States to avoid the confusion 
caused by applying divergent systems of relief to workmen engaged 
interchangeably in interstate and intrastate commerce.

Amending Acts.
Kentucky.

"“FAKING up in order the States in which amending acts were passed, 
* it is to be noted that their general tendency was toward an in

crease in benefits of the different kinds provided under the act and 
toward an improved administration. Thus in Kentucky the liability 
of an employer for medical and surgical aid, etc., may be $200 instead 
of $100, if the board shall so orcler. Compensation for disability, 
either total or partial, may be as high as $15 per week, instead of $i2 
as formerly, while the maximum for total disability is increased from 
$5,000 to $6,000. Provision is also made for specific positions in the 
office of the workmen’s compensation board.

Louisiana,

Amendments to the Louisiana law were made by acts Nos. 234, 
244, and 247. The first act amended the rules governing procedure 
found in section 18 by adding provisions allowing complaint to be pre
sented to a justice of the peace or any court having jurisdiction, at the 
option of the claimant. Act No. 247, approved the same clay, purported 
to amend the same section, but retained verbatim the provisions of the 
original law as to the judge having jurisdiction. However, it also 
retained a slight change made by act No. 234, at the end of para-
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graph 1, extending the list of items to be reported to include all facts 
made by the act or its amendments conditions under which com
pensation may be granted.

Act No. 234 amended slightly other paragraphs of this section, 
which act No. 247 omits entirely, reducing section 18 to a single 
paragraph. I t can hardly be considered as altogether clear what the 
status of the paragraphs numbered 2, 3, and 4 is, or whether para
graph 1 is to be construed as set forth in act. No. 247 rather than 
234, since the date of their approval is the same.

Act No. 244 amends section 30 of the original act so as to make it 
applicable to those employees of railroads whose injury or death 
occurred while both employer and employee were engaged at the 
time in intrastate operation, not controlled or governed by the Fed
eral law.

Act No. 247, besides the points already noted, amends section 7 of 
the act relating to the liability of third persons so as to authorize the 
injured person or his dependent to claim compensation under the act 
and also to bring suit against the third person for damages, and the 
amount of compensation awarded shall not'be regarded as a measure 
of such damages. An employer having paid compensation or been 
made liable therefor may himself sue the third person to recover the 
amount of his payment or liability. The party first bringing suit 
shall notify the other, who may then enter as party plaintiff. In 
event of a recovery, damages shall be apportioned, and the claim of 
the employer for compensation actually paid shall take precedence 
over that of the employee or his dependent; only the excess after the 
employer’s recovery and court costs, and attorneys’ fees have been 
met shall go to the injured employee or his dependent. Compromises 
by either party without the consent of the other are forbidden.

Amendments to section 8, fixing the amount of compensation, in
crease the percentage basis of awards from 55 to 60 throughout in 
disability cases; while death benefits are increased 5 per cent in each 
instance. I t  is further provided that if there be but one dependent 
widow, widower, child, or parent, then dependent brothers or sisters, 
or other members of the family, may receive support at a rate of 10 
per cent each, the total not to exceed 60 per cent. The limitation 
found in paragraph 4 of this section, excluding claims where the em
ployer is not notified within the six months7 period fixed by section 11, 
is stricken out. Another amendment to this section makes employers, 
who have made lump-sum settlements without the approval of the 
court or at a discount greater than 6 per cent per annum, liable in an 
amount equal to three times the compensation due under the act, 
such liability to continue for 10 years after the date of the payment 
of the lump sum.

The provision as to notice found in section J1 is amended by pro
viding that no notice shall be held invalid or insufficient by reason of 
inaccuracy not actually misleading; also want of notice or delay of 
giving notice shall not be a bar to proceedings if the employer had 
knowledge otherwise, or was not prejudiced by such delay or want 
of notice.

Section 21 is recast, giving claims or payments under the act the 
same preference rights as unpaid wages, and also taking oyer the 
provisions as to exemptions found in section 22. The provision of
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section 22 as to fees is made paragraph 2 of section 21. A new sec
tion 22 is then added, which imposes upon every employer under the 
act the obligation of insuring his liability or giving bond with good 
and solvent surety to guarantee all liability which may arise under 
the act, unless the employer is excused by the court or furnishes bond 
upon proof of financial solvency. The penalty for failure is double 
liability. The provision of section 21 as to security of payments where 
the financial responsibility of the employer is uncertain is made 
paragraph 2 of the new section 22.

Maryland.

The basis of compensation in Maryland is increased from 50 per 
cent to 66§ per cent of the average weekly wages, the maximum pay
ment being $18 per week instead of $12, and the minimum being $8 
instead of $5. The loss of use of members is recognized as producing 
the same effect as the loss of members. The waiting time is changed 
from two weeks after the injury to three days after the beginning of 
the disability. The total- amount payable for partial disability is 
advanced from. $3,000 to $3,500. Compensation is made payable for 
the loss of hearing and for mutilation and disfigurements. The award 
for permanent partial disability is made a vested right, passing to the 
employee’s personal representatives in case of his death during the 
term of its receipt. The maximum amount allowed for death is ad
vanced from $4,250 to $5,000, and the allowance for funeral expenses 
from $75 to $125.

The share of a beneficiary who dies during its receipt is made to 
vest in the surviving dependents, if any. Payments to a widow con
tinue for a year after remarriage, subject to the limitations of time 
by the law, instead of terminating at once as formerly. A broader 
definition is given to the term “ children” so as to include stepchil
dren, illegitimate and other children who were dependent members 
of the household of the deceased workman at the time of the accident 
or death.

Massachusetts.

But two changes were made in the law of Massachusetts, one relat
ing to the effect of failure to give notice or to make claim, the amend
ment providing that such failure shall not be a bar to proceedings if 
the insurer was not prejudiced by the want of notice or delay of 
claim. The second amendment authorizes the board to order that 
an employee shall be provided at the insurer’s expense with an arti
ficial eye, limb, or with other mechanical appliances if in the opinion 
of the board such device would promote the employee’s restoration 
to industry.

New York.

Several amending acts were passed in this State, an important one 
being the inclusion of designated occupational diseases as injuries 
within the act. The compensation for total disability is increased 
from $15 to $20 as a weekly maximum and from $5 to $8 as a mini
mum, or full wages if less than $8. Employees incapacitated for 
earning may receive special aid, for maintenance during rehabilitation, 
up to $10 per week, out of a fund created for this purpose. The same
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provisions for expenses during rehabilitation were made for persons 
partially disabled as for those suffering from total disability. For 
the maintenance of the rehabilitation fund, insurance carriers must 
pay $900 to the State treasurer where employees die of a compensable 
injury and leave no dependents.

Permanent disability awards are made to survive to the spouse or 
children of a workman dying during the term of the receipt of such 
benefits. Another amendment provides for the apportionment of the 
liability for compensation among different employers where the in
jury or disease causing the disability was incurred under different 
employers. The basis of death benefits is changed by allowing $125 
monthly wage to be used in computing such compensation, instead 
of $100 as formerly.

Other provisions relate to the division of the State into districts for 
purposes of medical examination of workmen claiming to suffer from 
occupational diseases, authorizing the commission to regulate the fees 
of physicians examining claimants, providing penalties for a person 
receiving a fee for service rendered in behalf of a claimant except in 
an amount determined by the commission, or soliciting the business 
of representing claimants before the commission. A deputy commis
sioner is provided for to assist the second deputy commissioner in 
hearing claims for compensation in death cases.

Ohio.

The amendments to the Ohio statute relate to the State fund. 
Section 1465-69, requiring employers to pay their premiums into 
the State fund semiannually, is supplemented by a section 1465-69a, 
which makes it “ the duty of each member of the firm, and of the 
president, secretary, general manager or managing agent of each 
private corporation,” including public service corporations covered 
by the act, to see that the provisions of section 1465-69 are com
plied with. In other words, the liability is made individual upon 
the members of firms and the managing officials of corporations. 
The failure of these individuals to cause the premiums to be paid 
renders them liable to a fine of not more than $500, each day’s 
refusal constituting a separate offense.

Section 1465-75 is repealed and a much more elaborate provision 
put in its place. The industrial commission is authorized to deter
mine the date when any person, nrm, or corporation became an 
employer within the meaning of the act, and to notify such employer 
to furnish the commission with a pay roll. Failure to furnish such 
pay roll entails an immediate liability for payment to the commis
sion of the full premium determined by it to be due from the employer 
from the date found by the commission as the beginning of opera
tions, covering also the next succeeding six months from the date 
of the action. If the employer does not within five days after 
receiving the notice of the amount thus determined to be due make 
payment of such sum, the commission shall certify the fact to the 
attorney general, the amount to be collected by him in a civil action. 
If the employer within the five days fixed fails to execute a bond with 
sureties conditioned on the payment of any judgment and costs 
returned against him for the premium, the court shall immediately
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appoint a receiver to take over the business and property of the 
employer and administer the same under the orders of tlie court. 
Judgment shall include costs and interest, and shall have the same 
preference as is allowed by law on a judgment for taxes. A similar 
proceeding is available where an employer who has complied with 
the act shall default in premium payments for a period of 10 days 
after notice that such payment is due.

Oregon.

The Oregon laws to be noted are rather supplemental than amend
atory. One provides for a 30 per cent increase in the amounts of 
compensation in the course of payment to injured workmen or to 
the beneficiaries of deceased workmen or awarded during the pe
riod between December 1, 1919, and June 30, 1921. Lump-sum 
settlements are to be affected only to the extent that they would 
relate to payments falling due within this period.

The second measure provides for a rehabilitation fund to be taken 
from the industrial accident fund, first in the amount of $100,000 and 
afterwards by monthly transfers of 21 per cent of the total monthly 
receipts of the commission. This fund is to be used by the commission 
for the conduct of courses in training in vocational rehabilitationfor men 
and women injured while working under the protection of the work
men’s compensation law. This work is to be carried on through 
existing agencies, including schools maintaining vocational training 
courses and State schools for the blind and deaf.

Porto Rico.

The principal change in the Porto Rico law relates to the formation 
and duties of the administrative commission. The new law provides 
that the governor shall appoint a president at a salary of $3,500, and 
three commissioners, who shall give service on occasion at the rate 
of $ 10 per day. The chief of the bureau of labor forms a fif th member, 
replacing the commissioner of agriculture and labor who formerly 
acted as chairman. The provision for successors to the three ap
pointed members remains unchanged, being subject to popular 
election. The president acts alone, in cases of temporary disability, - 
but the commission at subsequent meetings may review his award 
on its own motion or on request of the injured man or his employer. 
Cases of death, of total disability, or of permanent partial disa
bility are to be acted upon by the commission.

If the employer of any injured workman is found not to be insured 
under the act, the commission may levy an attachment as for the 
collection of taxes on the property of the employer to secure 
compensation.

Other changes relate to procedure in the investigation of claims.

Rhode Island.

The single change made in the law of Rhode Island extends the 
benefits of the law to workmen whose annual remuneration does not 
exceed $3,000 instead of limiting it to those receiving not more than 
$1,800 per year.
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Virginia.

The waiting period in this State was reduced from 14 to 10 days, 
benefits dating from the receipt of the injury where the disability 
continues for more than 6 weeks. Maximum weekly benefits are 
advanced from $10 to $12 and the maximum amount payable in 
cases of total disability is increased from $4,000 to $4,500. Death 
benefits are payable for 500 weeks instead of only 300, as before. 
The period for medical aid is also extended from 30 to 60 days. 
Loss of vision, or loss of use of members, is compensable as for the 
loss of the member.

Such self-insurers as are required to deposit securities must pay 
to the State treasurer as custodian one-twentieth of 1 per cent 
per annum as a charge for services rendered. Another amendment 
relates to experience rating, authorizing the commissioner of insur
ance to make rules therefor.

The salary of the members of the commission is increased from 
$3,600 to $4,000 per year, the secretary’s salary being also advanced 
from $2,000 to $3,000. The commission, or any member or the 
deputy commissioner, may now enforce the attendance of witnesses 
instead of calling on the circuit court to render such service in their 
behalf. --------— ----------

Statement of Ohio State Insurance Fund as of December 31, 1919-

A BRIEF statement dated July 1, 1920, has been issued by the 
Industrial Commission of Ohio, setting forth the condition of 
the State insurance fund as of December 31, 1919. The 

figures relate to the employers’ fund only, and show premium 
receipts of $41,703,768.54; self-insurers contributed also $1,157,- 
297.88, or a total of $42,861,066.42. Interest earnings in excess of 
$2,000,000 and collected warrants of $6,079.97 brings the total insur
ance for the year up to $44,899,664.67.

Warrants issued amounted to $23,266,409.72, other expenditures 
increasing the aggregate to $23,870,993.05. There was thus an 
excess of income over disbursements of $21,028,671.62. The assets 
amounted to $23,685,509.45 and liabilities to $19,836,593.57. There 
is a catastrophe surplus of $1,135,158.11 and a general surplus of 
$2,713,757.77.

This statement shows the large extent of the business transacted 
by the Ohio fund, and also discloses the greatest surplus ever pos
sessed by the fund. Since the object of the State system is to provide 
insurance at cost, with only a reasonable contingent reserve, the 
actuary making the report recommended that a dividend on the 
last year’s business be declared to the amount of 12 per cent. This 
would approximate $1,350,000, which it is recommended should be 
distributed to the subscribers to the fund in the form of credit 
premiums on their first adjustment of premium following June 30, 
1920. This recommendation was approved by the commission, as 
was also a recommendation that the maximum penalties and maxi
mum reward credits for bad and good accident experience be enlarged. 
The maximum penalty now assessable is 33 per cent instead of 30 
per cent, and the maximum reward is 15 per cent instead of 10 per 
cent.

1815]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



192 M O N T H L Y  LABOE K EVIEW .

The commission further reports a revision in its claims procedure, 
with the result that compensation awards reach the claimant in less 
than one-half the time required under the former method. A check
ing up of the first 3,340 claims handled under the new plan showed 
that it required on an average only a fraction over 15 days from the 
receipt of notice of injury to the compensation award. The previous 
plan had demonstrated an average delay of 34 days.

The expense of administration for 10 months, from March 1, 1919, 
to December 31, 1919 (excluding executives’ salaries), was $278,160, 
or less than 3 per cent of the earned premium for the period. The 
executives’ salaries are only partially chargeable to the administra
tion of the fund, there being six other departments in the hands of 
the commission. The addition of the proportionate salary charge 
to the expense ratio brings it up to approximately 3 per cent. This 
relates to the period previous to the adoption of the new method of 
claims procedure, but there is nothing to indicate that this will add 
to any appreciable extent to this remarkably low administrative cost.

Economic Situation of the German Workmen’s Insurance Institutes.1

THE financial statement of the State Insurance Institute, Berlin, 
one of the carriers of the German workmen’s invalidity and 
old-age insurance, for the year 1918 gives a clear insight into 

the desperate economic situation of the carriers of the German work
men’s insurance system. During 1919 their situation became even 
worse owing to the continued depreciation of German money which 
tends to undermine the value of even the most solid assets. The 
financial statement of the above institute for the years 1914 and 
1918 is given below:
F I N A N C I A L  S T A T E M E N T  O F  T H E  S T A T E  I N S U R A N C E  I N S T I T U T E ,  B E R L I N ,  F O R  T H E

Y E A R S  1914 A N D  1918.

[1  m a r k ,  a t  p a r = 2 3 . 8  c e n t s . ]

I t e m . 1914 1918

C a s h ............................................................................................................................................................................
M a r k s .
2 ,2 4 1 ,7 5 8  

5 0 ,6 7 7 ,5 1 1  
4 3 ,0 6 4 ,8 2 6  
1 9 ,9 4 8 ,1 8 2  

1 ,2 9 1 ,1 4 0  
2 5 6 ,7 8 8

M a r k s .  
1 ,8 3 8 ,2 4 3  

1 1 3 ,5 5 1 ,1 9 8  
4 0 ,4 5 5 ,7 1 3  
2 0 ,3 3 1 ,8 7 5  

1 ,3 7 3 ,9 7 1  
7 7 8 ,2 0 7

S e c u r i t i e s  ( p u r c h a s e  p r i c e ) ........................................................................................................................
L o a n s  o u t s t a n d i n g .............................................................  ..................................................................
R e a l  e s t a t e ,  p u r c h a s e  p r i c e l e s s  d e d u c t i o n s  f o r  d e p r e c i a t i o n ..........................................
F i x t u r e s ,  e t c .  ( b o o k  v a l u e ) ......................................................................................................................
M a t e r i a l s ,  s u p p l i e s  ( h o o k  v a l u e ) .........................' ................................................................................

T o t a l  g r o s s  a s s e t s ................................................................................................................................ 1 1 7 ,4 8 0 ,2 0 5  
4 ,6 0 5 ;  0 00

1 7 8 ,3 2 9 ,2 0 7  
5 7 ,8 9 0 ,8 6 8L e s s  l o a n s  o n  c o l l a t e r a l ................................................................................................................................

N e t  a s s e t s ....................................... .■....................................................................................................... 1 1 2 ,8 7 5 ,2 0 5 1 2 0 ,4 3 8 ,3 3 9

N e t  a s s e t s  i n v e s t e d  i n  w a r  b o n d s ....................* ................................................................................. 4 ,8 5 5 ,0 0 0 6 9 ,7 3 9 ,0 0 0

From this statement it may be seen that in 1918 the institute had 
to borrow about 58,000,000 marks ($13,804,000, par) on collateral 
which are only partly offset by loans in the amount of 40,455,713 
marks ($9,628,459.69, par) made by the institute. It should also

1 S o z ia l e  P r a x i s  u n d  A r c h i v  f ü r  V o l k s w o h l f a h r t .  B e r l i n ,  M a y  1 9 ,1 9 2 0 ,  p .  778. 
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be noted that of the 120,438,339 marks ($28,664,324.68, par) net 
assets of the institute, 69,739,000 marks ($16,597,882, par) were in
vested in war bonds and that the 113,551,198 marks ($27,025,185.12, 
par) in securities were credited at their purchase price, while if sold to
day these securities would hardly bring 75 per cent of their purchase 
price.

In 191% the institute had a deficit of approximately 4,000,000 
marks. The preliminary budget for 1920 estimates the deficit for 
this year at 20,000,000 marks ($5,760,000, par). The costs of the 
sanatoria at Beelitz have mounted to 10,000,000 marks ($2,380,000, 
par) and devour the greater part of the contributions of the insured 
persons. In addition it should be kept in mind that under the 
present unfavorable living conditions claims on the institute with 
respect to preventive measures are increasing from day to day. In 
spite of its unfavorable financial condition the institute can not 
limit its activities in this field, but is forced by circumstances even 
to extend them. All these facts show clearly that an increase of 
the contributions of the insured persons, which has been delayed too 
long, has now become an urgent necessity.

Seamen s Insurance Against Accidents on the Sea, Spain.1

THE Spanish Ministry of the Interior, through the insurance 
committee, issued, under date of October 28, 1919, the fol
lowing regulations to be observed by masters of ports in rela

tion to seamen’s insurance made obligatory by royal decree, October 
14, 1919.

Masters of ports, as representatives of the official committee on 
insurance, before the clearance of a ship shall require the captain or 
owner thereof to make a declaration that the law concerning insur
ance of the crew against accidents at sea has been complied with, 
and shall demand the exhibition of the policy of insurance.

Vessels sailing with crews whose remuneration consists in par
ticipating with the owner in the profits of the voyage, may clear only 
after the owner has exhibited a contract with the members of the 
crew in which they have renounced this insurance against accidents. 

Insurance must be effected with recognized insurance companies. 
The committee on insurance shall examine the policy for the pur

pose of determining if it covers all members of the crew and all 
items required by the decree.

Any company operating several ships may effect this insurance 
by a collective policy which covers all the crews of all the ships 
operated by it.

Purchase or sale of a ship by a company must be reported to the 
insurance committee.

Every accident occurring in a port must be reported by the cap
tain, within 24 hours, to the master of the port. The report must 
show the name of the person injured and the cause of the accident. 
If an accident occurs while at sea the report is required within 24 
hours after arriving at a port. If this be a foreign port the accident 
is to be reported to the Spanish consul.

1 B o l e t i n  d e l  I n s t i t u t o  d e  R e f o r m a s  S o c i a l e s .  M a d r i d ,  A p r i l ,  1920. 
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LABOR LAWS AND DECISIONS.

Deportation of Aliens for Membership in Unlawful Organizations.

TWO opinions have recently been rendered by Federal judges 
on the subject of the rights of aliens charged with offenses 
against the United States Government, and the powers and 

duties of the Department of Labor in regard to the same. The 
decisions are almost contemporaneous, one by Judge Westenhaver, 
district judge for the northern district of Ohio, bearing date of June 
12, 1920, while the other, rendered by Judge George W. Anderson, 
circuit judge for the first circuit, was delivered at Boston, Mass., on 
the 23 d of the same month. While the cases represent in part the 
results of the same movement to secure the deportation of consid
erable numbers of aliens under the act of October 16, 1918, the facts 
in the two cases are cpiite differently treated in the opinions. Certain 
points of agreement, however, appear.

In both cases cooperation was had with the Department of Justice, 
warrants being issued as of the date of December 29, 1919. Tele
graphic notice of the issuance of these warrants was given to special 
agents of the Department of Justice, and arrests were made January 
2 and 3, 1920. The offense charged in the warrants in both cases 
was, in brief, that of membership in or affiliation with an organiza
tion which advocated the overthrow of government, both generally 
and that of the United States in particular, by force and violence, 
advocating also opposition to all organized government, meaning 
thereby the Communist and Communist Labor Parties. In the Ohio 
case (In re Lem Kosopud et ah, ex parte No. 10419) there was a peti
tion for a writ of habeas corpus alleging detention by the local immi
gration inspector without authority of law ; also that the petitioners 
were not charged with the commission of any crime, and were law
fully within the United States; that they were committed to jail 
without form of legal process or authority, and have been denied 
their constitutional right to a speedy and fair trial.

Judge Westenhaver reviewed the proceedings and found that the 
warrants were regularly issued and were in due form, that the orders 
of deportation were likewise regular and in due form and had fol
lowed regular and orderly proceedings before the immigration in
spector, being issued by the Secretary of Labor under the evidence 
thus procured as provided by law; also that the charges made were 
sufficiently sustained by the evidence. It was set forth that the 
right of aliens to be admitted to the United States or to remain here 
is entirely within the power of Congress to regulate, and that it 
may commit the enforcement of its laws and regulations to executive 
officers. Bail had not been denied to any of the petitioners, but they 
complained that having been ordered deported as early as March 18, 
this order had not been executed up to date of the hearing because 
of the inability of the Department of Labor to carry out its deporta
tion order; and that they had been restrained of their liberty-becauso
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unable to give bail while awaiting deportation. Admitting the hard
ship involved. Judge Westenhaver says: “T am not able to discover 
any basis, and none has been suggested in argument, upon which a 
finding can be made that these persons were by reason thereof ille
gally restrained of their liberty.”

Other claims made were of arrests without warrants, questioning 
before counsel was obtained, the use in evidence of answers then 
made, and the use of membership cards in the Communist Partv 
and of literature in their possession as evidence. I t appears that 
warrants had been issued prior to the arrest and names'sent to the 
agents, the arrests being made before the warrants were actually in 
the hands of the arresting officer. This was held to be a common 
practice, and affording no ground for complaint of illegal procedure. 
“ Nor do I perceive any good reason why the arresting officer may 
not lawfully interrogate or examine the person arrested with respect 
to the charge brought against him, even though the alien is not then 
represented by counsel and is under arrest. This is the usual course 
in criminal proceedings. Whether his statements thus made may 
be given in evidence against him depends upon whether or not they 
were voluntary.” It was stated that no objection was made at any 
time nor on any ground to the use of this testimony; “ likewise, as to 
the membership cards and incriminating literature used at the time 
of their arrest the petitioners on hearings freely admitted the au
thenticity of the cards, their membership in the Communist Party, 
familiarity with the contents of incriminating literature, and in many, 
if not all, cases a belief in the views therein contained.”

As to the absence of counsel the only legal question involved was 
said to be whether or not they were denied counsel in such a wav as 
to deprive them of a fair hearing. The law provides that aliens shall 
have the privilege of the aid and assistance of counsel in case of hear
ings and before the order of deportation is made, and Judge Westen
haver said: “ Nor does it make a hearing before an immigration in
spector unfair and subject to review because the alien may not have 
had the benefit of counsel at the beginning of those proceedings. It 
is sufficient if, during the hearing, he is advised of his rights or is 
accorded counsel, and no part of the evidence previously taken or 
used against him is withheld from his counsel, and he is hot thereby 
deprived of Tie privilege of bringing forward any explanation or 
rebutting evidence.” As to the petitioners it was found that they 
were informed by the inspector of their right to counsel, and that 
this right had been waived. Therefore, on the face of the whole 
record, and in accordance with the evidence presented, the conclusion 
was reached “ that the petitioners were not now unlawfully restrained 
of their liberty,” and their petition was accordingly dismissed.

It may be noted that Judge Westenhaver evidently regarded de
portation proceedings as criminal proceedings, or at least analogous 
thereto; and that he did not review the position of the Secretary of 
Labor as to the nature of the Communist and Communist Labor 
Parties.

Judge Anderson’s Decision.

IN THE second case (Colyer v. Skeffington, 265 Fed. 17), there were 
likewise habeas corpus proceedings to procure the release of aliens 

held for trial or deportation. Judge Anderson went quite fully into
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the movement that led to the arrests, and into the methods by which 
they were made. The opinion is a lengthy one, occupying some 60 
pages of the Federal Reporter, and presents various documents, 
including instructions issued by the Department of Justice, and 
opinions by Secretary Wilson in deportation cases, in which are 
included portions of the platform and program of the Communist 
Party. The length and fullness of the opinion are explained by the 
statement that the cases under consideration were agreed by both 
parties to be, “ in many important aspects, test cases of the legality 
of an undertaking of the Government to deport several thousand 
aliens.” The persons actually involved in this proceeding were 20 
in number, of whom 13 had been ordered to be deported, while 7 were 
held under warrants of arrest, the amount of bail being fixed at 
$10,000 for one and $5,000 each for 6 others. As to these latter, 
when the trial had disclosed no acts of violence threatened or per
formed, and no evidence of any purpose to commit acts of force and 
violence against person or property, the court ordered their release 
on bail in the sum of $500 each, it being evident that several months 
must elapse before a final disposition of the cases. “ The sole charge 
against these aliens is membership in the Communist Party or Com
munist Labor Party,” the assumption being that both parties are 
committed to a scheme to overthrow the Government by force or 
violence.

Consideration of Legal Principles.

The controlling legal principles are first considered. The absolute 
power of Congress to exclude or expel aliens, or to withdraw a right 
once extended to them, is recognized. “ It is also a familiar and a 
perfectly well settled law that the courts have no jurisdiction on 
habeas corpus proceedings to interfere with the proceedings in the 
Department of Labor concerning the exclusion or expulsion of aliens, 
unless or until there is some error of law in that department.” If, 
however, the proceedings “ are shown to be unfair, or otherwise lack
ing in the essential element of due process of law, or if the Secretary 
of Labor is proceeding on an erroneous view of the law, then the 
courts must review.” The rights guaranteed by the 4th, 5th, 6th, 
and 14th amendments extend to all persons within the jurisdiction 
of the United States, without regard to citizenship. “ While deporta
tion proceedings are not criminal proceedings, aliens who are thereby 
deprived of their liberty may have their legal right to liberty tested 
on habeas corpus proceedings.” Inhabitants of the United States, 
without regard to citizenship, are entitled to protection from unreason
able search and seizure and from arrest without due process, these 
points being illustrated by citations from various cases in which 
unlawful means of procuring evidence were condemned by the courts 
of last resort.

The second principal point of discussion relates to the administra
tion of immigration laws by the Department of Labor rather than by 
the Department of Justice. “ The administration of the immigration 
laws has been intrusted by Congress to the Department of Labor— 
not to the Department of Justice. The latter department has no 
more legal right or power to deal with the exclusion or the expulsion 
of aliens than has the Department of the Interior.” The Department 
of Justice prosecutes for crime, but deportation proceedings are

[820]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



LABOR LAWS AND DECISIONS. 197

not criminal proceedings (Pang Slio Yin v. U. S., 154 Fed. 660, 83 
C. C. A. 484). The rules of the Department of Labor have the 
effect of law, and of them the court must take judicial notice. Some 
of these rules are quoted, setting forth the requirement for procedure 
in cases such as those under consideration.

From the foregoing it is apparent that the records upon which the decisions of the 
Secretary of Labor are based are under the provisions of these rules intended to be made 
in summary, but fan’ and adequate, fashion by real trials before immigration inspec
tors. * * * An unfair or otherwise misleading record is as much a fraud upon the 
law and upon the Secretary of Labor as upon the alien.

The petitioners in the case in hand urged that in the proceedings 
against them the functions of the Department of Labor were usurped 
by the Department of Justice through its bureau of investigation, 
and that the proceedings were void. In view of this charge the court 
found it necessary “ to set forth in considerable detail the facts under 
which the petitioners, and hundreds of other aliens, were arrested 
and held for trial.” First, there is shown a document, being con- 
iidential instructions by the assistant director and chief of the 
Bureau of Investigation of the Department of Justice, sent to the 
head of the local bureau of investigation in Boston. This set forth 
the steps that had been taken to secure the names of members of the 
political organizations involved, and directed efforts to be made to 
secure evidence of membership, including books and records of the 
organizations, the searching of halls and residences for literature, books, 
papers, and “ anything hanging on the walls,'” while “ ceiling and 
partitions should be sounded for hiding places.” “ Violence toward 
any aliens should be scrupulously avoided/’ though groups of persons 
found in meeting rooms “ should be lined up against the wall and there 
searched.” Caution must be preserved against “ leaks,” and local 
authorities called upon only when absolutely necessary and in such 
a manner as to avoid “ leaks.”

A day was set for the arrests, and “ if possible you should arrange 
with your undercover informants to have meetings of the Communist 
Party and Communist Labor Party held on the night set. I have 
been informed by some of the bureau officers that such arrangements 
will be made.”

Cooperation with Department of Justice.

The Commissioner General of Immigration also sent confidential 
instructions to the commissioner at Boston, inclosing 306 warrants 
of arrests based on prima facie evidence that the parties named were 
aliens, members of the Communist Labor Party, the evidence having 
been secured by agents of the Department of Justice. Cooperation 
with the agents of the Department of Justice was announced, and 
the success of the movement which was being inaugurated was said 
to hinge on the full cooperation of all officials of the immigration 
service with the Department of Justice agents. Of these documents 
Judge Anderson says: “ They require deep study, analysis, and 
consideration in all their parts. They should not here be summar
ized.” They are, however, too long for reproduction here, and the 
conclusion of Judge Anderson is introduced instead of further quota
tion: “ They contemplate that the general conduct and control of 
this wholesale deportation undertaking shall be assumed by the 
Department of Justice, relegating the Department of Labor to the
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function, almost purely formal, of making records of cases, in effect 
predetermined by the Department of Justice.”

Copies of instructions to agents were made up by the local chief 
of the Bureau of Investigation of the Department of Justice, among 
them being instructions to hold persons taken into custody without 
being permitted to communicate with any outside person until after 
examination, and until permission given by the office. The eighth 
paragraph requires persons claiming American citizenship to produce 
documentary evidence of the same. There is also given a question
naire which was submitted to all persons arrested, one of the ques
tions being, “ Are you a member of the Communist Party?” One of 
the instructions issued was: “ Upon making arrests endeavor to 
secure admissions as to membership in Communist or Communist 
Labor Parties, together with any possible documentary proof.”

“ The officials both of the Department of Justice and of the Depart
ment of Labor described these proceedings, properly enough, as a 
‘raid’ and as ‘catching the Communist in the net.’ ” The methods 
of conducting this raid were then set forth in Judge Anderson’s 
opinion, with the number of people probably arrested. This number 
is stated at from 800 to 1,200; halls, residences, and other places 
were searched through and through without warrants, and according 
to testimony held credible by the court, with a display of guns and 
other methods of terrorization. “ It is of some significance that 
Congress has never armed the Department of Justice with broad 
powers for the use of search warrants. The only search warrant 
statute of present significance is found in the espionage act of June 15, 
1917, Title II. This statute carefully and specifically limits, as our 
Constitution requires, the use of search warrants. On the doctrine 
of ‘inclusio unius exclusio alterius,’ it prohibits the use of search 
warrants in cases like the present.”

Various incidents regarding the treatment of women held in 
restraint, the handcuffing of persons ^seized, the suffering and insan
itary conditions which led to one instance of suicide and one of 
insanity, while in others persons “ were driven nearly if not quite to 
the verge of insanity,” and the endurance of “ perhaps 10 days or 
2 weeks of filth, confusion, and unnecessary suffering, ” are cited as 
material only as bearing upon the question of due process of law.

Fairness or Unfairness of the Hearing.

The next point taken up is whether or not the hearings were fair 
or unfair. Hearings under the law must be given before inspectors 
of the Labor Department, but the instructions for cooperation by 
agents of the Department of Justice led to their presence at the 
hearings, they “ practically in many instances undertaking to par
ticipate or even give direction to those hearings.” Attention is 
called to the fact that rule 22 subdivision 5(h), of the Department of 
Labor, which read: “ At the beginning of the hearing under the 
warrant of arrest the alien shall be allowed to inspect the warrant of 
arrest and all the evidence on which it Was issued, and shall be apprised 
that he may be represented by counsel,” was changed on December 
31, 1919. As changed it read: “ Preferably at the beginning of the 
hearing under the Warrant of arrest or at any rate as soon as hearing 
lias proceeded sufficiently in the development of the facts to protect
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the Government’s interest, the alien shall be allowed to inspect the 
warrant of arrest and all the evidence on which it was issued and shall 
be apprised that thereafter he may be represented by counsel.” 
Many of the aliens were uneducated and understood English poorly, 
if at all, while the interpreters were likewise incompetent, the aliens 
being therefore “ entirely unprotected from the zealous attempts of the 
Department of Justice agents to get from them some sort of apparent 
admission of membership in the Communist or Communist Labor 
Party. ”

The rule quoted above was restored to the original form by the 
Secretary of Labor on January 28, 1920. “ This arrangement shows 
the clear purpose of the Secretary of Labor to have these aliens prop
erly treated, guarding their constitutional rights,” and securing also 
reports based on “ fair, dispassionate, and intelligent attempts to ascer
tain and report the facts of controlling importance.” I t  is pointed 
out, however, that the parties in question were not benefited by the 
restoration, as they had already been tried. The importance of 
counsel is emphasized, the court saying that “ deliberately to plan to 
cut these aliens off from the advice and assistance of counsel until 
they are involved in apparent admissions, * * * is utterly incon
sistent with any notion involved in the conception of ‘due process of 
law.’” Of the persons actually arrested from one-third to one-half 
were taken to Deer Island for detention; for a great majority of these 
no evidence was found warranting detention. They were therefore 
discharged in an informal manner, “ which seems, on the basis of prac
tical justice, to have been adopted and used in the Department of 
Labor,” although not contemplated bylaw. With the necessity for 
discharging the great majority of those arrested ‘ ‘ the pressure to make 
a record adequate to hold those against whom any evidence whatever 
could be found increased.” Under the circumstances the court 
decided that it was not “ conceivable that the immigration inspectors 
could do justice” to the bewildered, ignorant persons before them. 
“ It is not necessary to attack the purposes or character of the immi
gration inspectors.” The whole force and nature of the circum
stances were against a fair and impartial trial, and the court con
cluded that such was not had by a large share of the aliens.

Methods of Communist or Communist Labor Party.

An account is then given of the origin and general relations of the 
Communist or Communist Labor Party to the old Socialist Party. 
I t  was concluded that “ social, educational purposes, and race sym
pathy rather than political agitation constituted the controlling 
methods with a large share of them. They joined the local Russian 
or Polish or Lithuanian Socialist or Communist club, just as citizens 
join neighborhood clubs, social or religious, or civic, or fraternal.” 

Taking up the issues presented, the contention that the whole 
proceeding was void from the beginning was said not to be perfectly 
established. Even though the Department of Justice had not the 
authority to act in the case, “ it does not follow that the Department 
of Labor could not, if it chose, avail itself of investigations made 
and evidence obtained by the agents of the Department of Justice 
or of any other Government department, or even by nonofficial 
volunteers.”
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The second contention was that the Secretary of Labor was wrong 
in holding the Communist Party a force and violence party within 
the meaning of the act of October 16, 1918. This raised the ques

tio n  as to whether the Secretary’s holding is wrong in point of law 
or because there was no evidence before him on which to base his con
clusion. ‘‘Of course no contention can be or is made that the court 
may reverse the immigration authorities on pure questions of fact.” 
The questions involved are said not to be free from doubt, and while 
some of the cases might be disposed of without considering it, others 
directly rest upon it. What is involved in the last analysis is the 
meaning of Congress in its use of the words “ force,” “ violence,” 
“ overthrow” ; and whether there was before the Secretary of Labor 
any real evidence for reaching the conclusion that the Communist 
Party advocated “ the overthrow of the Government of the United 
States by force or violence.” Reviewing the facts in connection 
with the organizations, there were considered the amount of dues, 
the absence of weapons or explosives of any kind, the nature of 
their meetings, etc., and the court viewed the organization as more 
for discussion than for the development of force and violence, its 
principal method of achieving its end being a general strike. Of all 
the methods suggested by the literature found, there was nothing 
that the court regarded as coming within the meaning of the terms 
“ force and violence” as used by Congress. If the Communist Party 
was actually organized to overthrow the Government by force and 
violence, not only its alien members but citizen members as well 
should be arrested and tried for a statutory offense as engaging in a 
criminal conspiracy. How far the “ undercover informants,” who 
were to arrange for meetings to facilitate arrests, were influential in 
formulating the manifesto or platform of the party was a question 
raised but not decided, for lack of sufficient facts, though “ in this 
trial every possible opportunity was given the Department of Justice 
to explain the nature and extent of the activities of its so-called 
‘undercover informants.’ ”

Decision as to Fair Hearing an<3 Aliens’ Bail.

The third contention was based on the claim that lack of due 
process of law vitiates the records on which the Secretary based his 
decisions. In discussing this question it was found necessary to 
separate the petitioners into two groups. In one were placed cer
tain intelligent and competent aliens, well informed as to their rights, 
who were avowed, convinced, and enthusiastic Communists. Their 
cases were not “ substantially prejudiced by any unreasonable 
searches and seizures.” The conclusion is reached, however, as to 
four of them that the order of deportation might well stand, so far 
as due process is concerned, though not guilty of advocating force 
and violence. As to the remainder ordered deported “ the conten
tion of lack of due process (fair hearing) must be sustained.” It was 
found that the records either misrepresented or omitted facts of con
trolling importance so that the Secretary had not before him the 
proper data for a conclusion. Details are given at considerable 
length showing^ for individual cases the actual attitude of the peti
tioners and their purpose in becoming members of the organization, 
their personal opinions and convictions, and the methods by which
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the determination to deport was arrived at. De novo proceed
ings were recommended, under circumstances entirely different from 
those developed by the “ overzealous agents of any other depart
ment.” “ The finding should be and is limited to a finding that 
they did not have, before the inspectors, a fair trial of their status.”

The remaining point involved is as to aliens’ bail at the end of 
the proceedings in the Department of Labor. I t  was pointed out 
that no interference by the court is possible unless there was apparent 
abuse of the power vested in the immigration authorities by the 
statute. “ I think such abuse was here shown.” The long deten
tion of large numbers of persons against only a small percentage of 
whom there was any evidence, the holding in confinement for days 
without any warrant, and without permitting the giving of reason
able bail, was held to be illegal, “ under all the unprecedented and 
extraordinary circumstances of this case,” so that writs of habeas 
corpus might issue. However, the present proceedings could not be 
regarded as making a final disposition of the case, that being reserved 
to the court above.

Summarizing his own findings, Judge Anderson decided that there 
is no evidence that the Communist Party had advocated the over
throw of the Government by force or violence, so that all the peti
tioners ordered deported were entitled to discharge. However, if 
this conclusion be not affirmed by the court above, the admitted 
Communists m ay be deported unless the documents used in securing 
the order against them are found to be colored by “ undercover 
informants ” who were professed members of the party. Again, if the 
decision should be made final against Communists duly proved or 
admitted to be such, then in all but the four excepted cases the records 
are found to be vitiated by lack of due process of law, so that the 
parties are entitled to discharge subject to further proceedings by 
the Department of Labor.

Right of Labor Organizations to Erect Houses for Discharged
Members.

THE United Mine Workers of America undertook to organize 
the employees of the Diamond Block Coal Co., which does a 
mining business in Perry County, Ky. Employees joining the 

union were discharged and ordered to vacate the company’s houses 
which they had occupied during their employment. The union 
thereupon undertook to provide housing for them on land some 300 
or 400 yards from the company’s houses, so as to enable them to 
carry on more effectively their work of soliciting membership 
among employees of the company. The court found no evidence of 
threats of violence, or of attempts to intimidate or coerce by any 
of the defendants in this case (Diamond Block Coal Co. v. United 
Mine Workers, 222 S. W. 1079). The operation of the mines had 
not been interrupted, neither had any employee been induced to 
leave the employment of the company by the persuasion of the 
union. “ I t  follows that the plaintiff has wholly failed to make out 
its case, unless it be that the peaceable solicitation of miners to be
come members of the organization in that district was a violation of
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the rights of the plaintiff, or that the leasing of the ground by de
fendants and the erection or attempted erection of the shacks or 
tenant houses was an invasion of the rights of plaintiff.” The evi
dence showed only that the ground had been leased and that it was 
proposed to erect shacks thereon and that there was a solicitation of 
the employees to become members. The court found that neither 
of these acts infringed any right of the company', and a temporary 
injunction previously granted was dissolved. “ Capital may law
fully organize for its advancement and protection. I t  does so every 
day. Labor may rightfully do the same thing. This is the American 
way—the best known way. What capital may lawfully do, labor 
may do with equal right.”

Constitutionality of the Minimum Wage Law of Washington.

ON August 7 the superior court of the State of Washington for 
Thurston County rendered a decision sustaining the mini
mum wage law of that State as not being in conflict with the 

clauses of the State and Federal Constitutions that require the ob
servance of due process of law (Spokane Hotel Company v. Indus
trial Welfare Commission). Judge Wilson, who delivered the opin
ion, referred to the fact that the law had already been sustained by 
the supreme court of the State in Larson v. Rice (100 Wash. 642, 
171 Pac. 1037), so that the discussion need not be prolonged. The 
Washington court in its decision had rested mainly upon the decision 
of the Oregon Supreme Court in the case of Stettler v. O’Hara (69 
Oreg. 519; 139 Pac. 743); and the plaintiffs in this case claimed that 
the question here raised was not considered in the Oregon case. As 
to this Judge Wilson said that “ a careful reading of that case leads 
to the conclusion that the due process clause was considered therein.” 
This point was therefore overruled.

The same view was taken as to the second contention that the 
statute is void because it provides that questions of fact should be 
determined by the commission without appeal to the courts, the 
court ruling that this had been considered in the Oregon case, and it 
must be presumed that the Washington Supreme Court had know
ingly adopted the view there taken. Other complaints as to the 
mode of administration were determined not to be well founded.1 
“ This is distinctly a police-power statute. Without commenting 
upon the various other objections urged in the petition, I conclude 
that the act is constitutional, that there has been no error in the 
manner of its administration, and that the order of the welfare com
mission made on April 3, 1920 [relating to the employment of minors 
in public housekeeping occupations] must be sustained.”

I t  is stated that an appeal by the plaintiffs to the supreme court 
is in prospect.

Right of Workmen to Sue for Interference With Employment,

THE Supreme Court of New Jersey recently rendered a decision 
on the question of the right of an employee to sue for damages 
where a labor organization had procured his discharge and
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prevented reemployment (Malone v. Brotherhood of Locomotive 
Firemen and Enginemen, 110 Atl. 696). The complaint charged 
that for two or three years past the union had unlawfully and with
out justifiable cause coerced, threatened, persuaded, enticed, and 
induced employers or would-be employers either to discharge him or 
to refuse employment, such acts being the result of a conspiracy 
which has resulted in his damage to the amount of $20,000.

The brotherhood raised various objections, but the court found 
that so far as the form was concerned the complaint was good and 
properly drawn. Another objection raised was that in so much as 
the dismissal was made during Government control of the railroads, 
Malone might carry his appeal under the regulations in force with the 
probability of ultimate restoration to the place from which he had 
been discharged.

The argument is that because plaintiff has this appeal it is his duty, even as respects 
these defendants, to prosecute that appeal and let them, in the meantime at least, 
go free of liability for the malicious conspiracy against him. We are unable to see 
that the existence of this right in the plaintiff is to bar him from asserting what we 
deem to be a clear common-law right of action for damages. We are not told by coun
sel what is to become of the plaintiff’s wages that he may have lost in the meantime, 
nor are we advised why the defendants are to be exempt from suit while plaintiff 
strives for reinstatement. If they are exempt now, it would seem that they would be 
exempt in resisting the plaintiff’s reinstatement at every step. Such a proposition 
shocks the most elementary sense of justice.

Tlio case was before the court on a motion to strike out the com
plaint, which was denied in accordance with the above principles, 
thus leaving the matter open for further action by the plaintiff, 
Malone.

Wage Agreements of Railroad Employees Contravening the Adamson
Law.

rT",HE Adamson law (act of Sept. 3,5,1916,39 Stat. 721) fixed astand- 
I ard eight-hour day for railroad employees, and also directed that 

wages should not be ‘‘reduced below the present standard day’s 
wage.” An insolvent railroad had been placed in the hands of a re
ceiver in proceedings to foreclose a mortgage on the same. The road 
had never paid dividends, and interest was also in arrears, there being 
a yearly deficit in the earnings of the road, though it owned property 
of a value in excess of $7,000,000. The road had operated under an 
agreement with its men by which they accepted a lower wage rate 
than the standard for the purpose of preserving the company from 
utter dissolution and the impairment of its property. The United 
States district attorney threatened the receiver with prosecution 
unless he would conform to the provisions of the Adamson law in 
respect to hours of service and wages, which would largely increase 
the cost of operation of the road and tend to its further depreciation.

Suit was brought in the District Court for the Western District of 
Arkansas to prevent the receiver from setting aside the terms of the 
agreement under which the men were working, and wfith which they 
were satisfied, and substituting the terms of the law. The district 
court dismissed the bill, whereupon an appeal was taken to the 
Supreme Court of the United States, which reversed the judgment of
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the court below and authorized the continuance of the old contract 
(Ft. Smith & W. R. Co. v. Mills, 40 Sup. Ct. 526).

Justice Holmes delivered the opinion of the court, stating that 
“ the act in question known as the Adamson law was passed to meet 
the emergency created by the threat of a general strike/’ fixing a 
period during which wages should he maintained. “ The tinie has 
expired long since, but the rights of the parties require a decision of 
the case.” A discussion then follows of the case, Wilson y .  New 
(243 U. S. 332, 37 Sup. Ct. 298), in which the court had sustained the 
law as constitutional on the ground that it was within the power of 
Congress to meet the emergency in view of the public interest in
volved: but it “ need not be taken to go further than the emergency 
required or to have been intended to make trouble rather than to 
allay it.” The act could not be supposed to forbid work at lower 
rates agreed upon under exceptional circumstances and not affecting 
the labor markets on other roads. “ To break up such a bargain 
would be at least unjust and impolitic and not at all within the ends 
that the Adamson law had in view. We think it reasonable to assume 
that the circumstances in which and the purposes for which the law 
was passed impart an exception in a case like this.”

Four justices dissented from the views sustaining the constitu
tionality of the Adamson law in the case of Wilson v. New: and while 
they agreed in the foregoing opinion limiting the effect of the law, 
they adhered to their views as to its unconstitutionality.

Effect of Collective Agreements on Individual Labor Contracts.

THE effect of an agreement between labor unions and a number of 
employers, regulating wages and terms of employment, was 
considered in a recent case decided in the United States Dis

trict Court for the Eastern District of Louisiana (Nederlandsch 
Amerikaansche Stoomvaart Maatschappij v. Stevedores’ & Long
shoremen’s Benev. Soc. et al., 265 Fed. 397). The complaint was 
brought in the form of a libel in admiralty by the steamship company 
against two unions of longshoremen, one white and the other colored, 
with whom the ship agents and employing stevedores at the port of 
New Orleans had a contract fixing the wages per hour, overtime, and 
extra pay, together with rules governing working conditions and dis
tribution of work between the two associations. There were not 
enough members of the unions to do all the work at the docks, so that 
nonunion laborers were usually also employed. If, however, a union 
man appears and demands employment it must be given him imme
diately, according to the contract, even though the nonunion man 
must be discharged after having done but part of an hour’s work.

The libel was brought to secure damages for delay in the unloading 
of a cargo due to a demand on the part of the longshoremen for an 
increase in pay above the contract rate. The ship declined to pay 
this advance, and its representatives notified the presidents of the 
unions to furnish men at the contract rate. They made some effort 
to do so, but without success, and then notified the agent that he 
might employ nonunion men. I t  was testified, however, that where 
union men refused to work, the nonunion men would not accept
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employment. After seven days’ delay, and following general meet
ings of the unions at which resolutions were adopted ordering the 
men to resume work, the unloading was completed hy union members. 
The suit was to recover demurrage charges for seven days’ delay.

The contention was made that the collective agreement was uni
lateral and void for want of mutuality, since the company was under 
no obligation to send its ships to New Orleans and thus furnish work 
for members of the unions, that the unions were not bound to furnish 
labor at all, and that the action of the members in quitting was their 
action as individuals for which the unions are not responsible, as the 
officers did not order or approve of their quitting. I t  was further 
claimed that nonunion labor could have been hired to do the work, 
and that by failing to do so the company had failed to minimize its 
damages.

The court found that though the contract was inartificially drawn, 
and did not impose obligations on the union to furnish labor, it must 
nevertheless be given a reasonable construction, so as to maintain its 
validity if possible. All ship agents and employing stevedores were 
absolutely bound by it to employ only union men if available, and it 
established generally the principle of collective bargaining, closed 
shop, etc. “ I think the contract is valid, and imposes the reciprocal 
obligation on respondents to work according to the contract in good 
faith. There is no doubt the action of the men was arbitrary and 
amounted to a breach of the contract.” The by-laws made no pro
vision for suspension, expulsion, or other discipline for failure of the 
members to abide by the contract, nor clo the officers of the union 
appear to have any control whatever over them. The foreman of the 
gang, a member of the union, did not seek to employ nonunion men 
because he knew that they would not work under the circumstances. 
Taking all the facts into consideration, the respondent unions were 
declared to be responsible for the action of their members, and 
damages therefore should be allowed. However, the measure of 
these damages was said to be confined to what it would have cost if 
the agent had made concessions and paid the additional wages de
manded at the time. All costs were charged against the unions in 
equal sums.

Injunctions as Affected by the Clayton Act.

A RECENT decision by Judge Faris, district judge of the United 
States Court for the Eastern District of Missouri, is of interest 
as applying the restrictive features of the Clayton act (act 

of Oct. 15, 1914, 38 Stat. 730) to the issue of injunctions in labor dis
putes (Kinloch Telephone Co. v. Local Union No. 2, 265 Fed. 312). 
In the case before the court, officers of the defendant union were made 
defendants in a bill seeking to restrain them from attempting to com
pel, advise, or persuade by threats, intimidation, force, or persuasion 
the employees of the company to leave the service or to fail or refuse 
to perform their duty or by similar means to keep persons desiring 
to seek employment from accepting the same, or from inducing 
striking employees to remain on strike in violation of their contract.
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Communicating with the plaintiff’s employees for the purpose of 
inducing them to break their contract and other objectives of the 
union were also sought to be restricted.

It appears that the company was under a contract to operate on 
an open-shop basis, permitting its employees to join unions as they 
might desire, and providing for a shop committee to settle any dis
putes that might arise. None of the defendants named were em
ployees of the company, but many of its employees were members of 
the union of which the defendants were officers, and all the striking 
employees were members of the same.

Summing up the evidence. Judge Faris found no sufficient proof 
of unlawful picketing or of intimidation or of the use of abuse or 
physical force to attain the objects of the strike; but, on the other 
hand, the strike was being maintained and supported “ upon wholly 
feigned and insufficient grievances, with the aim and intent to compel 
plaintiffs to unionize their business.” The result had been that the 
existing contract with the workmen had been breached by them with
out sufficient reason or excuse in law or in fact, and defendants threat
ened to continue such action on the basis of labor unionization and 
union obligations. The striking employees were said to have gone 
out because they were union members, and because of inducements to 
strike and personal persuasion by the defendant officers, the strike 
having been authorized at a meeting of a local union at which an 
international officer of the union presided. “ Upon the record there 
is no manner of doubt that irreparable injury has been done to the 
property of the plaintiffs, and that further irreparable injury is threat
ened, and that the law applicable to the facts in this case provides no 
adequate remedy.” The court ruled, however, that the specific pro
visions of the Clayton act, which forbid the issue of a restraining order 
or injunction against striking or recommending or advising others to 
strike or against picketing and peaceful persuasion, were so directly 
applicable to the situation in hand that no injunction could be issued. 
‘ ‘ That this law worked a radical change in some aspects of the law 
theretofore existing in forging restrictions upon the power of courts 
of equity to issue injunctions, I can not bring myself to doubt.”

A supplemental bill filed during the proceedings urged in substance 
that the Clayton act is unconstitutional in so far as it restricts the 
existing powers of courts of equity to issue injunctions in labor dis
putes. Reference is made to the fact that the law had been held 
constitutional in a district court case (Duplex v. Deering, 247 Fed. 
192); also that this case had been affirmed on appeal to the circuit 
court of appeals, though no reference was there made to the question 
of constitutionality (252 Fed. 722, 164 C. C. A. 562). Judge Faris 
was therefore constrained to consider the law constitutional.

The plaintiffs urged the decision in the Hitchman case (245 U. S. 
229, 38 Sup. Ct. 65), in which an injunction was granted against 
unionization of mine workers in violation of their contract. Judge 
Faris took the position that, though the decision in the Hitchman case 
was not rendered until three years after the Clayton act took effect, 
the case was begun seven years before the passage of the act; so that 
he could not take the view that the Supreme Court had the Clayton 
act in view when it ruled upon the case.'

[830]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



LABOE LAWS AND DECISIONS. 207
Being constrained to follow the_fairly plain provisions of the Clayton act, I am of 

opinion that this case is ruled by it, and, however strongly I may heretofore have en
tertained the view that, when there is committed an irreparable injury to property 
and when similar injury is clearly threatened and no adequate remedy at law exists, 
equity may grant relief by injunction, even as against employees, I am yet bound by 
this statute, which I deem it my plain duty to follow, even to the exclusion of these 
views.

Certain questions will doubtless arise in connection with this deci
sion, one being the propriety of dividing section 20 of the Clayton act 
so as to consider the prohibitions against injunctions founcl in the 
second paragraph as absolute, when the first paragraph provides that 
no restraining order or injunction shall be issued in labor disputes 
“unless necessary to prevent irreparable injury to property, or to a 
property right, of the party making the application, for which injury 
there is no adequate remetly at law.’7

A second question would bo whether or not, if the Clayton act 
restricts the issue of injunctions in labor disputes in the manner indi
cated by Judge Faris, such an injunction could be issued by the 
Supreme Court “ three years after the Clayton act took effect,” even 
though the case had been in litigation for 10 years. The decision of 
such questions rests, of course, with the higher courts.

New Works Council Act of Norway.1

A PROVISIONAL works council act (Midlertidig lov om 
arbeiderutvalg) was passed on July 22, 1920. The following 
paragraphs give a summary of this measure. The functions 

of the councils are advisory only, it will be observed, and no penalty 
is laid down for failure to comply with the terms of the law.

The lav/ applies to private and public concerns which employ 
regularly throughout the year not less than 50 workers, provided 
that such concerns (1) come under the law of September 18, 1915, 
as to the protection of industrial workpeople, or (2) have for their 
object the working of railway, tramway, telegraph or telephone 
services. The king may extend the application of the law to con
cerns other than those above indicated.

In every establishment included under the law a works council is to 
be formed, if demanded by one-fourtli of the workpeople. The 
term “ workpeople” applies to all persons over 18 years of age who are 
employed in the concern, except works’ managers, managers, or other 
superior officials, apprentices, messengers, office employees, or foremen 
whose chief duties are of a supervisory character, or who receive a 
fixed monthly or yearly salary.

The members of the council (who must not number less than 2 nor 
more than 10) are to be elected for a year from among such workers 
in the establishment as are over 21 years of age, and so far as possible, 
from those who have been in the service of the concern for two years 
or more. All workers over 18 years of age are entitled to vote.

The works council is to consider and express opinions upon the 
affairs of the concern, so far as they relate to the following points: 
(1) Important changes in the management, so far as they affect

i F r o m  T h e  L a b o r  G a z e t t e ,  L o n d o n ,  A u g u s t ,  1920 ( p .  4 2 3 ). S o u r c e :  A r b e id s g i v e r e n ,  J u l y  2 3 ,1 9 2 0  ( t h e  
o r g a n  o f  t h e  N o r w e g i a n  E m p l o y e r s ’ A s s o c i a t i o n ) .
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working conditions; (2) questions concerning ordinary scales of pay, 
piecework rates, hours of labor, overtime, arrangement of work 
during short time, holidays, and other working conditions, unless 
agreement on these matters is reached by direct negotiations between 
the employer and the workpeople concerned; (3) workshop regulations 
and additions to or changes therein; and (4) questions as to the 
setting up or the management of welfare institutions (sickness and 
funeral funds, savings banks, workmen’s dwellings, etc.).

Before coming to any decision on the subjects above referred to, 
the employer must consult the works council. When pressing cir
cumstances make it impossible for him to do this, he may inform the 
council at the earliest opportunity of his decision, giving his reasons 
for it.

Further, the council is entitled (and if requested by one of the 
parties is bound) to act as conciliator in disputes in which any worker 
is concerned if they relate to working conditions or to the dismissal 
of workpeople.

Any dispute which may arise between the employer and the works 
council regarding the competency of the latter to deal with a question 
shall be decided by the king or his nominee.

I t  is provided that the time for negotiations between the works 
council and the employer is to be fixed by the latter. Otherwise 
the meetings of the works councils are to be appointed by the chair
man so as not to interfere with the usual course of work in the estab
lishment. If a meeting is held by decision of the employer during 
working hours this is not to involve a reduction in the wages of the 
members of the council. I t  is further provided that the members of 
the works council must not be discharged or given notice of dismissal 
unless real reasons exist.

The law enters into operation immediately.

[832]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



LABOR O RGANIZATIONS.

Second International Labor Conference, Genoa.1

THE second meeting of the general conference of the International 
Labor Organization opened at Genoa on June 15 and con
cluded its sessions on July 10, 1920. The agenda were drawn 

up by the governing body of the International Labor Office at a 
meeting held in Paris on January 27, 1920, and comprised the fol
lowing items relating to seamen:

1. The application to seamen of the draft convention adopted by the first session 
of the General Conference a t Washington, in November, 1919, limiting the hours of 
work in all industrial undertakings. Consequential effects as regards manning and 
the regulations relating to accommodation and health on board ship.

2. Supervision of articles of agreement, provision of facilities for finding employ
ment for seamen. Application to seamen of the draft convention and recommenda
tions adopted at Washington as above, in regard to unemployment and unemploy
ment insurance.

3. Application to seamen of the draft convention adopted at Washington prohibiting 
the employment of children under 14 years of age.

4. Consideration of the possibility of drawing up an international seamen's code.
The International Labor Office sent to the members of the Inter

national Labor Organization a questionnaire covering the items of 
the agenda, and translated, summarized, and arranged the informa
tion contained in the replies. From this information, from the 
opinion expressed by the various Governments, and from the expe
rience gained at the Washington conference, the International Labor 
Office prepared for the conference a report for each item of the 
agenda, so presented that it furnished the conference with a basis 
and order of discussion.

The conference was made up of three general groups: The official 
delegates, who were supposed to be fully conversant with maritime 
questions, and the nonofficial delegates, who were representatives 
of shipowners and of seamen’s organizations.

Baron Mayor des Planches, Italian member of the governing body, 
was elected president, and M. Arthur Fontaine (France), M. Nijgh 
(Netherlands), and Mr. Havelock Wilson (Great Britain) were elected 
vice presidents, representing the Governments’, shipowners’, and 
seamen’s delegates, respectively.

The conference set up four commissions, one for each item of the 
agenda, consisting of 30, 21, 12, and 30 members, respectively, each 
of the three groups of delegates being equally represented. A 
fifth commission, to deal separately with inland navigation, was 
made up of 18 members.

The commission on the first and most important item of the 
agenda—that relating to hours of labor—reported on July 5, and

i  T h i s  a r t i c l e  i s  b a s e d  o n  i n f o r m a t i o n  o b t a i n e d  f r o m  t h e  D a i l y  B u l l e t i n s  o f  t h e  c o n f e r e n c e ,  a n d  f r o m  t h e  
L a b o r  G a z e t t e  ( L o n d o n )  f o r  J u l y ,  1920 , p .  3 5 7 , a n d  A u g u s t ,  1920 , p p .  4 1 9 , 420 . T h e  q u e s t i o n n a i r e  i n  c o n 
n e c t i o n  w i t h  t h e  a g e n d a  s e n t  t o  t h e  v a r i o u s  g o v e r n m e n t s ,  a n d  t h e  r e p l y  b y  t h e  G o v e r n m e n t  o f  t h e  U n i t e d  
S t a t e s ,  will b e  f o u n d  i n  t h e  Monthly Labor R e v i e w  f o r  M a y ,  1920 , p p .  1 -2 1 .
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precipitated the greatest controversy of the conference. The con
tention turned mainly upon the question whether the convention 
of the 8-hour day and 48-hour week adopted at the Washington 
conference applied also to the case of seamen and thus bound the 
Genoa conference.

The seamen as a body held that the Washington convention did 
bind the Genoa conference, but the majority of the shipowners and 
many of the Government delegates contended that as the Wash
ington agenda referred only to land transport the Washington 
convention could only be regarded as a draft for considera
tion by the Genoa conference. The commission had discussed and 
voted 'upon many alternative limitations of the effective working 
hours on board ship and upon compensation for work beyond 48 
hours per week by allowing an equivalent number of hours off when 
in port, and other arrangements, but all proposals failed to receive 
the requisite support, so that when the convention eventually was 
submitted to the full conference it remained in effect the seamen’s 
proposal for an 8-hour day and a 48-hour week.

When this convention came up for a final vote it failed by a frac
tion of a vote to secure the requisite two-thirds majority as required 
by article 405 of the Treaty of Versailles.

The commission on the second item of the agenda reported two 
draft conventions, a recommendation, and a resolution, leaving to 
the commission on the fourth item the question of the supervision of 
articles of agreement. The first of the draft conventions relates to 
the finding of employment for seamen and provides for the estab
lishment and maintenance of a system of free public employment 
offices either jointly by representative associations of shipowners 
and seamen or by the State, open to seamen of all countries which 
ratify the convention. The second draft convention, the recom
mendation, and the resolution deal with unemployment insurance. 
They provide that seamen shall have the right to an indemnity against 
unemployment resulting from the loss or foundering of a vessel, and 
suggest that each member of the International Labor Organization 
should establish an effective system of insurance against unemploy
ment from any cause among seamen. These proposals were all adopt
ed by the conference after considerable discussion.

The commission on the third item of the agenda—that regarding 
the employment of children—presented a unanimous report the 
main provision of which was adopted by the conference with far 
less discussion than that provoked by the reports of the commissions 
on the first and second items. The main provision of the report is 
that after July 1, 1922, no child under 14 years of age, shall be 
employed to work on vessels of any kind. Two other articles pro
viding that no seaman under 18 years of age shall be employed as a 
trimmer or stoker, and that no person under 1/ years of age be 
employed on night watches between 8 p. m. and 6 a. m., were excluded 
on the ground that they fell outside the terms of the agenda, but 
a proposal was adopted that the first of them be on the agenda of 
the next general conference.

The commission on the fourth item of the agenda—that relating 
to an international seamen’s code—-offered a recommendation, 
which was adopted, advising each member of the International
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Labor Organization to undertake the formulation of a “ seamen’s 
code” comprising all its laws and regulations relating to seamen as 
such, in order to facilitate the task of establishing an international 
seamen’s code.

The commission set up to deal with inland waterways suggested 
that each member of the International Labor Organization should 
undertake to introduce legislation regarding hours of work, etc., in 
accordance with the declaration in the labor clauses of the treaties 
of peace, having regard to the needs and conditions peculiar to each 
country. A similar recommendation was made regarding the 
fishing industry.

At the final sessions of the conference on the 9th and 10th of July 
all the draft conventions and recommendations proposed were put to 
the final vote and all received the requisite two-thirds majority 
vote with the exception, as noted above, of the draft convention on 
hours of labor.

international Conference of Seafarers at Genoa.1

ON THE four days preceding the opening at Genoa, Italy, June 
15, 1920, of the Second International Labor Conference under 
the auspices of the League of Nations, an open International 

Conference of Seafarers was held in that city. The particular pur
pose of the conference, called by the International Federation of Sea
farers, was “ to make it possible for the world’s merchant seamen to 
present a solid front to the League of Nations meeting.”

Seventy-five delegates were seated, representing seamen’s organi
zations from America, Belgium, France, Germany, Gibraltar, Great 
Britain, Greece, Netherlands, Italy, Japan, Norway, Spain, and Sweden. 
Mr. J. Havelock Wilson, president of the International Seafarers’ 
Federation, was elected chairman.

Early in the conference it was evident that many of the delegates 
differed fundamentally as to the aims and ideals of union seamen.

The following resolutions, bearing the signatures of the American 
delegates, were the storm center of discussion:

Whereas the seamen of all countries, except one, are subject to criminal penalties 
for refusing to continue to labor when there is no danger to either life or property; and 

Whereas seamen of such countries who desert from the vessels upon which they are 
serving, may he, and often are, arrested, detained and forcibly returned to their 
respective vessels; and

Whereas seamen of all ratings, from deck officer to deck boy and from engineer to 
coal passer are subject to such treatment, action being taken under treaties entered 
into between the different countries; and

Whereas there is no equality between the contracting parties under these ancient 
laws and treaties, one party to the contract being subject to imprisonment for refusal 
to carry out the contract while the other party, the shipowner, may at any time abro
gate the entire contract upon payment of an insignificant sum of money, and even 
without a prison alternative if such money is not paid; and 

Whereas this status of the world’s seafarers yet remains from the era of slavery and 
serfdom, and under these conditions young men of average modern education hesitate 
to become seamen, and refuse to remain at sea when they become fully acquainted 
with their legal status as seamen: Therefore be it

1 S e a m e n ’s  J o u r n a l ,  S a n  F r a n e i s c o ,  J u l y  2 1 , 1920, p p .  1 a n d  2 .
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R eso lved , By the International Seafarers’ Conference, in meeting assembled, at 
Genoa, Italy, June 12, 1920, that we hereby call upon the maritime nations of the 
world to repeal such laws and abrogate such treaties; Further

R eso lved , That we request the forthcoming meeting to be held under the auspices 
of the League of Nations to so recommend to the respective Governments.

Among the objectors to this resolution was Mr. T. W. Moore, of the 
Imperial Merchant Service Guild (Great Britain) who stated that the 
matter of the resolution was not included in the agenda for the 
League of Nations’ meeting but was an “ imported” subject.

When the votes of the ships’ officers (who were not authorized to 
express the seamen’s views) were excluded, the final result of the 
ballot on the above resolution was—

For—Germany, Netherlands, Italy, Japan, Norway, and Sweden.
Against—Belgium, Great Britain, and France.
Not properly recorded—Denmark, Greece, and Spain.
The conference declared for a shorter working day by adopting 

the resolution given below, which represents a compromise with the 
British and French delegates:

The conference insists upon the principle of the 8-hour day and the 48-hotir week, 
and refers the working out of the details to each country, in a manner best suited for 
its own trade, and apply them in the shortest possible time, with the understanding 
that work in port shall be on the 44-hour week basis, i. e., of 8 hours’ work for the first 
five days of the week, and of 4 hours’ work on Saturday in order to respect the English 
system regarding the Saturday afternoon.

The proposal to establish an international control board was car
ried by 27 ayes against 26 noes.

On the closing day of the conference the Italian delegates intro
duced a resolution expressing sympathy with the Russian people, 
protesting against the blockade and demanding its removal. After 
considerable controversy the resolution was adopted. Following 
such adoption another resolution, introduced by Mr. A. Rivelli, the 
secretary of the French Seamen’s Union, and passed by a small 
majority, pledged the conference to uphold the decision of the 
“ ‘ International Syndical Association’ which recently decided to 
boycott Hungary until the persecution of workers in that country 
had ceased.”

international Miners’ Congress at Geneva.

A REPORT from the United States consul at Bern, Switzer
land, to the Department of State furnishes an account_of the 
twenty-fifth congress of the International Association of 

Miners held in Geneva August 2-6, 1920. The two principal subjects 
of discussion were the nationalization and socialization of mines 
and preparation for concerted action in the future for the purpose 
of preventing war. Other subjects discussed were the shorter 
workday, the creation of a permanent secretariat, and the institution 
of an international office for the distribution of coal, the last two 
questions being the only items on the agenda of the conference.
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Twelve countries, with a total of 148 delegates, were represented 
at the conference, the distribution by countries and the number of 
miners represented being as follows:

C o u n t r y .

America...................................
Austria.....................................
Belgium...................................
Czecho-Slovakia.....................
France......................................
Germany..................................
Great Britain...........................
Netherlands.............................
Hungary..................................
Jugo-Slavia..............................
Poland......................... ............
Luxemburg..............................

N u m b e r  o f  N u m b e r  of
d e l e g a t e s .  m i n e r s  r e p r e s e n t e d .

1 500, 000
1 22,000

10 123,000
6 123,000

23 130,000
37 768,000
65 900,000
1 4, 000
1 25,000
1 6, 000

5} 5, 000

After considerable debate, chiefly in favor of the principle of 
nationalization, the following resolution was passed :

The congress considers that each nation should engage itself definitely to fight 
for the nationalization or socialization of mines in all countries. The suppression of 
capitalist ownership and the enforcement of the control and administration of in
dustry by representatives of the State and of the interested workers, the consumers 
also being represented, is adopted. Every three months the secretary of each section 
will make known to the International Bureau the progress made in this respect by 
his country.

On the last day of the convention another resolution on the 
question was passed by the congress as follows :

The congress declares that the Miners’ International Committee shall meet within 
two months after the end of the congress, in order to examine once- more the question 
of nationalization and see how it stands in each country. ' I t authorizes the Inter
national Committee to proceed from this moment, with full powers, by all thb means 
at its disposal (including an international general strike if this should be necessary), 
to the speedy realization of this claim in all countries. By means of national reports 
it will be kept fully informed of the general situation, and these will serve as indi
cations of the course to be followed. If the resort to extreme measures is deemed 
indispensable, the committee should first obtain the assurance by definite engage
ments that it will have the cooperation of the various federate nationalities, which 
will then have to execute integrally the decisions made. The nationalities should 
from now on prepare their citizens or subjects for all emergencies in such a manner 
that they will be prepared at any moment to execute the decisions of the Interna
tional Committee.

It was also agreed that in the event of any monarch or Govern
ment pursuing an aggressive military policy either a general world 
strike or boycotting the country concerned would be carried on.

The International Committee reporting on the questions sub
mitted to it recommended the creation of a permanent secretariat 
with its headquarters in London. The congress voted to adopt 
the principle of a permanent secretariat but left its organization to 
the International Labor Bureau. Other proposals of the com
mittee for statutes providing for a maximum working day of eight 
hours, including descent and ascent, a minimum wage corresponding 
to the cost of living, the institution of pensions, and the nomina
tion of workmen inspectors were adopted.

A resolution was adopted to the effect that a thorough investi
gation of the present method of distribution of coal with a view to 
preventing excessive prices caused by transport and retransport 
should be made by the International Labor Bureau of the League
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of Nations, since this bureau seemed to ho peculiarly fitted for the 
work.

The congress also passed a resolution inviting the Governments 
of all countries to act immediately in order to establish food centers 
to combat the famine now prevailing in certain countries.

International Association of Printing House Craftsmen.

THE International Association of Printing House Craftsmen, 
an organization of approximately 2,000 executives in the print
ing industry, was organized at Philadelphia in September, 1919. 

With the development of the printing trade, the superintendents, 
foremen, and other executives immediately interested in production 
became a distinct group in the industry, and found that neither the 
employers’ organization nor that of the journeymen met their needs.

To meet the need for a distinct “ in-between” organization among 
men handling production problems, a group of printing-house execu
tives met in New York in September, 1909, and organized a local 
“ club of printing-house craftsmen.” Monthly meetings were held at 
which efficient methods of work and the newest mechanical devices 
and labor saving methods were discussed. The success of this organi
zation led to the formation of similar clubs in other cities. In the 
fall of 1919 representatives of about 15 local associations met in 
Philadelphia and organized the International Association of Printing 
House Craftsmen. Two of these local associations are located in 
Canada—at Montreal and Toronto. The others were organized in 
the larger cities of the United States, including, in addition to New 
York and Philadelphia Chicago, Boston, Baltimore, Washington, 
Newark, and Buffalo.

A similar organization has existed in England since 1893, when the 
Printers’ Managers and Overseers Association was organized.

The association held its first annual convention in Washington 
August 21-23, 1920, at which about 350 delegates were present.

Committees are appointed by the association to investigate im
portant matters concerning the industry. At present there is a 
committee working in cooperation with a similar committee of the 
American Institute of Graphic Arts on the standardization of colors 
for process color work and the best practice to be pursued in the exe
cution of such work.

At the recent convention a committee was appointed to standardize 
apprenticeship conditions and to devise a uniform system of educa
tion for apprentices in order that the time spent in learning the trade 
may be utilized to better advantage. In speaking on this subject, the 
president of the association, Mr. Perry It. Long, said:

The local clubs are beginning to take a serious look at the apprentice question, 
with a view of finding some practical method of attracting a desirable class of boys 
with a good elementary education to learn the various trades of our industry. The 
local clubs will shortly make their influence felt to the extent that definite appren
ticeship plans will be arranged between the employers, journeymen, and the local 
union. As department and supervising executives, our members are constantly in 
close touch with the apprentices and must, therefore, assume the responsibility of 
seeing that the proper number of apprentices is employed and that they are making 
satisfactory progress in proportion to the time they have served.
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The officers of the association are:
Perry R. Long, Philadelphia, president.
John Kyle, New York City, first vice president. 
William R. Goodheart, Chicago, second vice president. 
L. M. Augustine, Baltimore, secretary.
John J. Deviny, Washington, treasurer.

Growth of International Seamen’s Union of America.1

THE Secretary-Treasurer of the International Seamen’s Union of 
America reports an average increase of 22,000 annually for the 
last four years in the membership of that organization, the total 

membership being 106,000, divided among the different districts as 
follows: Atlantic, 77,000; Pacific, 20,000; Great Lakes, 9,000. 
The numbers in the separate groups are: Firemen, 41,000; sailors, 
37,000; cooks, 16,700; fishermen, 9,800; ferryboat men, harbor boat 
men, etc., 1,500.

Sheet-Metal Workers’ School at Shawnee, Okla.2

THE State Council of Oklahoma Amalgamated Sheet-Metal 
Workers’ International Alliance has recently started a school at 
Shawnee, Okla., for the teaching of the metal trades to appren

tices and journeymen. Classes of from 40 to 50 students are now 
held twice each week in mechanical drawing, sheet-metal drafting, 
and the various details of that trade. Improved ways of performing 
work are also discussed. I t is planned to enlarge the school’s curric
ulum.

Philippine Labor Congress.3

THE Labor Congress of the Philippine Islands recently held its 
eighth annual meeting at which resolutions were adopted favor
ing an eight-hour day and woman suffrage. The congress 

also voiced its opposition to the doctrines of Bolshevism.

Czecho-Slovak Trade-Union Movement, 191 9.1

TTIE annual report for 1919, just issued by the General Federation 
of Czecho-Slovak Trade-Unions, shows a great increase in the 
strength of the trade-union movement in that country. The 

membership increased from 161,247 at the end of 1918 to 657,203 in 
December, 1919. The total revenue of the unions in 1919 was 401,- 
388 crowns ($81,481.76, par), as against 116,499 crowns ($23,649.30,

1 Seamen’s Journal, San Francisco, Aug. 18,1920, p . 7.
2 Oklahoma Federationist, Oklahoma C ity, Aug. 28, 1920, p. 1.
3 Seamen’s Journal, San Francisco, Aug. 25, 1920, p. 4. . m
i D eutsche W irtschafts-Zeitung. Berlin, Ju ly  15, 1920. Quoted in  Review of th e  Foreign P ress (The 

Economic Review), London, Aug. 6, 1920

[ 839 ]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



216 M O N T H L Y  LABOR R EV IEW .

par) in 1918. The increased membership was only attained with the 
help of the army, the number of contributing members amounting 
to 232,108 only. An attempt to make the German and Magyar 
unions of the country affiliate with the Federation of Czecho-Slovak 
unions failed, the German unions retaining their own organization 
in Reichenberg and the Magyar unions theirs in Pressburg. The 
International Trade-Union Federation at Amsterdam has decided to 
make a further attempt to reconcile these unions.

hormation of National Union of Commercial Workers in South Africa.1

THE National Union of Commercial Workers, an amalgamation 
of associations of shop assistants and commercial workers in 
South Africa, came into existence on May 1, 1920. The head

quarters of the union will be at Durban and membership is open to 
all European commercial workers and all Europeans engaged in the 
manufacture, preparation, and distribution of goods. The first 
conference of the union was held at Bloemfontein recently, at which 
one of the important questions discussed was that of the formation 
of joint boards throughout South Africa. The constitution, as 
adopted by the conference, provides that only the national executive 
can call a strike and then only after two-thirds of the members by 
ballot have so determined.

1 D ata taken from  Christian Science Monitor (Boston) for Aug. 28, 1920, p. 7.
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STRIKES AND LOCKOUTS.

Strikes and Lockouts in the United States, April, May, and June, 1920.

ACCORDING to information received by the United States 
Bureau of Labor Statistics, 1,166 strikes and lockouts occurred 

k in this country during the second quarter of the year 1920. 
Inasmuch as many_ reports do not reach the Bureau until several 
months after the strikes occur, the number of strikes occurring during 
the quarter was probably somewhat larger than the above figure 
would indicate. Complete data relative to these strikes have not 
been received by the Bureau and it has not been possible as yet to 
verify what have been received. The figures in the following tables 
should therefore be understood to be only an advance statement 
and are not to be accepted as final.
N U M B E R  O F  S T R I K E S  A N D  L O C K O U T S  B E G I N N I N G  I N  E A C H  M O N T H ,  J A N U A R Y  T O  

J U N E ,  I N C L U S I V E ,  1919 A N D  1 920 .

K i n d  o f  d i s p u t e . J a n . F e b . M a r . A p r . M a y . J u n e .
M o n th

n o t
s t a t e d .

T o t a l .

S t r i k e s :
1 919 ...................................................................... 184 183 175 248 388 303 63 1 ,5 4 4
1 9 2 0 ...................................................................... 197 190 290 370 351 311 104 1 ,8 1 3

L o c k o u t s :
1 919 ...................................................................... 5 7 6 14 25 12 2 71
1 9 2 0 ...................................................................... 6 4 6 3 11 11 5 46

T o t a l :
1919 ........................................................ 189 190 181 262 413 315 65 1 ,6 1 5
1 9 2 0 ........................................................ 203 194 296 373 362 322 109 1 ,8 5 9

A few important strikes occurred during the quarter under review. 
Probably the one that caused the most inconvenience to the public 
generally was the strike of switchmen and yardmen which started in 
Chicago in April and spread throughout the country, ending in one 
city to begin in another and returning later to the former city in 
some cases three times. The strikes involving the largest numbers 
of persons were probably those of the timber workers in northern 
Michigan, Wisconsin, Minnesota, and Washington, in which some
60.000 were reported to have been engaged. Forty thousand miners 
in Kansas were reported to have struck against the industrial court 
law recently passed. Twenty thousand mill hands struck in New 
Bedford and vicinity. In New York City strikes were especially 
numerous: In April 7,000 elevator employees, 7,000 marine employees,
4.000 longshoremen, and 3,000 ship painters; in May 13,000 barbers,
10.000 fur workers, 5,000 city employees, 2,500 store-fixture workers, 
and 2,000 milk drivers; and in June 1,500 waiters in restaurants were 
reported to have struck. Other strikes worthy of mention were 
those of 11,000 copper miners in Montana in April; of 12,000 coal 
miners in southern Illinois, eastern Ohio, and West Virginia in April; 
of 13,000 building-trades workers in Troy, Rochester, and Syracuse, 
N. Y .; 10,000 carpenters in Philadelphia in May; 10,000 machinists 
in Cincinnati and 2,500 in Buffalo; 6,000 city employees, 1,000 
molders’ helpers, 1,100 cooks and waiters, and 4,000 carpenters in 
Chicago; 8,000 brass workers in Waterbury, Conn.; textile workers
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in Troy, N. Y., and Wilmington, Del.; and the trolley-car strikes in 
Cleveland, Toledo, and central New York.

The data in the following tables relate to the 1,136 strikes and 30 
lockouts reported to have occurred in the three months under con
sideration. A few strikes that occurred during the quarter but in 
which the exact month was not stated appear in a group by them
selves.
S T A T E S  I N  W H I C H  10 O R  M O R E  S T R I K E S  A N D  L O C K O U T S  W E R E  R E P O R T E D  A S  

O C C U R R I N G  D U R I N G  T H E  S E C O N D  Q U A R T E R  O F  1920.

S t a t e .

A p r i l . M a y . J u n e . M o n t h  n o t  
s t a t e d . T o t a l .

G r a n d
t o t a l .

S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s .

M a s s a c h u s e t t s .................... 53 63 2 38 2 22 1 176 181
N e w  , Y  o r k ............................. 60 55 i 2 1 7 f i 3 1 7Q
I l l i n o i s ..................................... 2S 25 24 1 4 g l 1 82
O h i o ........................................... 28 19 1 18 1 • o 1 72 3 75
C o n n e c t i c u t ......................... 30 22 16 1 3 71 1 72
P e n n s y l v a n i a ...................... 22 22 i 21 70 1 71
R h o d e '- I s i a n d ...................... 17 1G 11 1 8 52 1 53
N e w  J e r s e y ...... .................... 12 1 8 17 4 41 1 42
C a l i f o r n i a ............ ................... 8 5 17 i 7 9 37 40
I n d i a n a ................................... 9 8 5 2 l 24 l 25
M i n n e s o t a ............................. 2 6 2 22 2 24
W i s c o n s i n ............................. 6 9 6 3 24 24
M i c h i g a n ................................ 1 9 1 3 i 1 2D 3 23
T e x a s “. ..................................... 5 8 9 1 23 23
W e s t  V i r g i n i a .................... 7 7 2 23 23
M is s p u r i .................................. 9 3 1 18 18
W a s h i n g t o n ......................... 1 9 6 2 18 I S
M a i n e ........................................ 2 5 2 14 14
M a r y l a n d ............................... 5 3 13 13
M o n t a n a ................................. 4 2 2 11 2 13
T e n n e s s e e .............................. 1 4 1 12 I 13
N ew .; H a m p s h i r e ............... 5 1 2 2 10 I D
V i r g i n i a ................................... 5 3 9 I D 10
23 o t h e r  S t a t e s  a n d

T e r r i t o r i e s ........................ 41 1 35 1 37 ...... 5 118 2 120

T o t a l ........................... 370 3 351 11 311 n 104 5 1 .1 3 6 30 1 ,1 6 6

Of these disputes, 857 strikes and 20 lockouts occurred east of the 
Mississippi and north of the Ohio and Potomac Rivers; 190 strikes 
and 8 lockouts occurred west of the Mississippi; and the remaining 
77 strikes and 2 lockouts south of the Ohio and Potomac Rivers and 
east of the Mississippi. Twelve of the strikes extended over more 
than one district. In 114 strikes union officials repudiated the action 
of the men in striking.

As to cities. New Y ork Oity had the largest number of disturbances, 
76, followed by Chicago with 43, Boston with 19, New Bedford, Mass., 
with 18, Buffalo, N. Y., with 16, Philadelphia with 15, Providence, 
R. I., and Rochester, N. T., with 14 each, Lawrence, Mass., New 
Haven, Conn., St. Louis, Mo., and Trenton, N. J., with 13 each, 
Cleveland and Springfield with 12 each, Milwaukee with 11, and 
Cincinnati, Ohio, Detroit, Mich., and Pawtucket, R. I., with 10 each.

As to sex, the distribution was as follows: Males, 835 strikes and 
20 lockouts; females, 42 strikes and 1 lockout; both sexes, 136 
strikes and 5 lockouts; sex not reported, 123 strikes and 4 lockouts.

The industries in which 9 or more strikes and lockouts were re
ported are shown in the table which follows:
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STRIKES AND LOCKOUTS. 2 1 9

N U M B E R  O F  S T R I K E S  A N D  L O C K O U T S  I N  S P E C I F I E D  I N D U S T R I E S  R E P O R T E D  A S  
O C C U R R I N G  D U R I N G  T H E  S E C O N D  Q U A R T E R  O F  1920.

I n d u s t r y  o r  o c c u p a t i o n .

A p r i l . M a y . J u n e . M o n t h  n o t  
s t a t e d . T o t a l .

G r a n d
t o t a l .

S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s .

B u i l d i n g  t r a d e s ................. 69 2 1 23 223 5 228
M e t a l  t r a d e s ........................ 25 #1 30 1 53 3 11 1 119 6 125
R a i l r o a d  e m p l o y e e s ___ 55 21 30 5 112 112
T e x t i l e s ................................... 47 19 1 18 11 95 1 96
F r e i g h t  h a n d l i n g  a n d

t e a m i n g .............................. 19 22 22 1 4 1 67 2 09
C l o th i n g .................................. 23 9 14 1 G 1 52 2 54
B a k e r s ................................ -A 26 2 i 30 30
M in e r s ...................................... if> 3 i 25 25
S t r e e t  r a i l w a y s .................. 4 6 1 0 4 23 1 24
L u m b e r  a n d  t i m b e r . . . 4 10 1 6 2 1 22 2 24
W a i t e r s  a n d  c o o k s .......... 10 5 2 7 22 2 24
S t o n e  w o r k e r s .................... 3 10 3 2 18 18
L i g h t , h e a t , a n d  p o w e r

( g a s  a n d  e l e c t r i c ) . . . . 1 8 10 16
S t r e e t  a n d  s e w e r  e n v .

p l o y e e s ................................ 4 7 3 1 15 15
P r i n t i n g  a n d  p u b l i s h -

i n g .......................................... 3 6 4 1 14 14
B a r b e r s ............................... 1 7 4 1 13 13
S h i p b u i l d i n g ....................... 3 7 3 13 13
C l e r k s  ( r e t a i l ) .  . V . .......... 3 4 4 1 12 12
L e a t h e r ........... ........................ 2 1 1 2 1 9 3 12
F u r n i t u r e  i n d u s t r y ____ 3 3 11 u
E l e c t r i c a l  a n d  g a s  s u p - '

p l y .......................................... 4 2 4 1 11 h
I r o n ,  s t e e l ,  a n d  t i n .......... 2 5 2 1 1 10 1 11
P a p e r  a n d  p a p e r  g o o d s . 2 4 3 1 10 10
B r e w e r y  a n d  s o f t - d r i n k

w o r k e r s ............................... 1 2 2 10 10
T o b a c c o  w o r k e r s .............. 4 2 3 1 10 10
T e l e g r a p h  a n d  t e l e -

p h o n e ................................... 1 3 3 2 9 9
J e w e l r y  w o r k e r s ............... 6 1 1 1 9 9
C h e m ic a l  w o r k e r s ............ 3 2 3 1 9 9
M is c e l l a n e o u s . .................... 39 42 2 33 2 9 1 123 5 128
N o t  r e p o r t e d ....................... 3 13 1 7 24 24

T o t a l ........................... 370 3 351 11 311 11 104 5 1 ,1 3 6 30 1 ,1 6 6

Included in the above table are 61 strikes of building laborers, 38 
strikes of carpenters, 19 strikes of painters and paper hangers, 18 
strikes of plumbers and steam fitters, 17 strikes of electrical workers, 
47 strikes of teamsters, 46 strikes of molders, 34 strikes of machin
ists, 19 strikes of coal miners, 11 strikes of boot and shoe workers, 25 
strikes of cotton and woolen workers, and 11 strikes of silk workers.

In 651 strikes and 19 lockouts the employees were reported as con
nected with unions; in 28 strikes they were not so connected; in 2 
strikes they were not connected with unions at the time of striking, 
but joined immediately after; in 455 strikes and 13 lockouts the 
number was not reported.

In 603 strikes and 13 lockouts only 1 employer was concerned in 
each disturbance; in 22 strikes, 2 employers; in 13 strikes, 3 employ
ers; in 8 strikes, 4 employers; in 8 strikes, 5 employers; in 38 strikes 
and 4 lockouts, more than 5; and in 444 strikes and 11 lockouts the 
number was not reported.

In the 587 strikes for which the number of persons on strikes was 
reported there were 578,420 strikers, an average of 985 per strike. 
In 102 strikes, in which the number involved was 1,000 or more, the 
strikers numbered 495,926, thus leaving 82,494 involved in the re
maining 485 strikes, or an average of 170 each. By months the figures
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are as follows: April, 217,573 strikers in 205 strikes, average 1,061, of 
whom 26,472 were in 164 strikes of less than 1,000 persons each, 
average 161; May, 178,152 strikers in 174 strikes, average 1,024, of 
whom 26,006 were in 141 strikes of less than 1,000 persons each, aver
age 184; June, 126,292 strikers in 166 strikes, average 761, of whom 
26,392 were in 144 strikes of less than 1,000 persons each, average 183.

The following table shows the causes of the strikes and lockouts 
in so far as reported. In over three-fourths of the disturbances the 
question of wages or hours was prominent and in nearly one-fifth 
the question of union recognition or existence was involved:
P R I N C I P A L  C A U S E S  O F  S T R I K E S  A N D  L O C K O U T S  R E P O R T E D  A S  O C C U R R I N G  D U R I N G  

T H E  S E C O N D  Q U A R T E R  O F  1920.

A p r i l . M a y . J u n e . M o n t h  n o t  
s t a t e d . T o t a l .

S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s .

t o t a l .

I n c r e a s e  i n  w a g e s ______ 187 2 173 3 157
4

6 P3 0
13 593

9D e c r e a s e  i n  w a g e s ........... 3 2 9
N o n p a y m e n t  o f  w a g e s . 3 1 4 8 8
I n c r e a s e  o f  h o u r s .............. 2 2 9
D e c r e a s e  o f  h o u r s ............ 9 11 2 1 27 1

1

28

97
I n c r e a s e  o f  w a g e s  a n d  

d e c r e a s e  o f  h o u r s . . . . 31 28 29 1 96
63R e c o g n i t i o n  o f  u n i o n . . 22 1 22 3 16 3 3 70

R e c o g n i t i o n  a n d  w a g e s . 15 13 1 7 1 38 1 37
R e c o g n i t i o n  a n d  h o u r s . i 1 2 2
R e c o g n i t i o n ,  w a g e s ,  

a n d  h o u r s ......................... 3 1 1 9 15 2 17

2
R e c o g n i t i o n  a n d  c o n 

d i t i o n s ................................. i 1 2
C o n d i t i o n s ............................. 10 8 3 26

16
26
16

1
C o n d i t i o n s  a n d  w a g e s . 5 3 6 2
C o n d i t i o n s  a n d  h o u r s . . i 1
C o n d i t i o n s ,  w a g e s  a n d  

h o u r s .................................. 3 1
E m p l o y e e s  d i s c h a r g e d . 14 8 9 3 34 34

22
12

9
7

D i s c h a r g e  o f  o b j e c t io n 
a b l e  p e r s o n s  w a n t e d . 8 9 1 2 2 21

12

9

i
N o n u n i o n  m e n .................. 6 1 4 1
I n t e r p r e t a t i o n  o f a g r e e -  

m e n t ................................ 1 91 3 3
N e w  a g r e e m e n t ............... 1 4 2
S y m p a t h y .......... 17 12 1 10 2 41 i 42
J u r i s d i c t i o n .......................... 1 1 1

2M is c e l l a n e o u s ............... 11 7 12 32
90

32
93N o t  r e p o r t e d .................... IS 40 1 23 9 2

T o t a l ......................... 370 3 351 11 311 11 104 5 1 ,1 3 6 30 1 ,1 6 6

It is frequently difficult to state exactly when a strike terminates, 
since many strikes end without any formal vote taken on the part 
of the strikers. The Bureau has information of the actual ending of 
322 strikes and 10 lockouts during the quarter, besides 10 strikes in 
which the positions of the employees were filled with practically no 
interruption in the work.
R E S U L T S  O F  S T R I K E S  A N D  L O C K O U T S  E N D I N G  D U R I N G  T H E  S E C O N D  Q U A R T E R

O F  1920.

R e s u l t .

A p r i l . M a y . J u n e . T o t a l .
G r a n d
t o t a l .S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s .

I n  f a v o r  o f  e m p l o y e r s ____ 41 1 15 q
I n  f a v o r  o f  e m p l o y e e s . . 20 22

81
C o m p r o m i s e d ......... 36 1 40 1 25 2 101 4

0 /
105E m p l o y e e s  r e t u r n e d  p e n d i n g  a r b i t r a -

t i o n ......................... 6 8 14 1 A
N o t  r e p o r t e d ....................... 15 1 19 30 64 1 65

T o t a l ................. 118 3 104 1 100 6 322 10 332
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STRIKES AKD LOCKOUTS. 221

In the table which follows the duration of 201 strikes and 6 lock
outs is given. Besides these there were 11 strikes for which the 
statement was made that the duration was short, and 110 strikes 
and 4 lockouts for which the duration was not reported. x
D U R A T I O N  O F  S T R I K E S  A N D  L O C K O U T S  D U R I N G  T H E  S E C O N D  Q U A R T E R  O F  1920.

D u r a t i o n .

A p r i l . M a y . J u n e . T o t a l .

G r a n d
t o t a l .

S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s . S t r i k e s . L o c k 
o u t s . S t r i k e s . L o c k 

o u t s .

2 d a y  o r  l e s s ............. ............ 11 6 3 20 20
3 d a y s ........................................................................... 5 4 2 11 11
4 d a y s ........................................................................... 4 2 11 11
5 d a y s ........................................................................... 3 2 10 10
1 t o  7 d a y s .......................................................... 12 6 1 1 1 19 2 21
2 t o  2  w e e k s ............................................................. 19 14 9 1 42 1 43
3  t o  3  w e e k s ............................................................. 1 6 3 1 14 2 16

t o  4 w e e k s .......................................... 1 6 7 14 14
1 t o  3  m o n t h s ................................................... 10 14 27 1 51 1 52
O v e r  3 m o n t h s ....................................................... 2 1 6 9 9

T o t a l ............................................................... 75 1 04 1 02 4 201 C 207

The number of days lost in strikes ending during the quarter was 
5,297. The average duration of these strikes was about. 26 days. 
The average duration of strikes lasting less than 90 days was 21 days. 
By months the record is as follows: April, days lost 1,388, average 
19 days; May, days lost 1,267, average 20 days; June, days lost 2,642, 
average 43 days. In the case of strikes lasting less than 90 days the 
average duration was 15 days in April, 19 days in May, and 33 days 
in June. In the 6 lockouts 107 days were lost, average 18 days.

Australian Civil Service Strike.1

ALTHOUGH the Public Service Commissioner of Western Austra
lia was working on the classification of salaries and the ministry 
had already planned to assist Government employees receiving 

up to £324 ($1,576.75, par) the civil service employees of that State 
were not satisfied with the Government’s response to their demand for 
wage increases. They accordingly went on strike, tying up the 
public offices and stopping to a considerable extent the govern
mental machinery. The Premier’s suggestion for an appeal board 
was objected to on the ground that such a board would be too slow 
in its operation. -Attempts to break the deadlock were a failure. 
The civil service employees’ agitation for higher wages and better 
working conditions in other Australian States has been quite success
ful, and the Western Australian civil service strikers are being backed 
by their fellow public servants in Queensland, New South Wales, and 
elsewhere.

1 C h r i s t i a n  S c ie n c e  M o n i t o r ,  B o s t o n ,  A u g .  3 1 , 1920 , p .  4 .
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WHAT STATE LABOR BUREAUS ARE DOING.
[ T h i s  s e c t i o n  w i l l  c o n t a i n  e a c h  m o n t h  i n f o r m a t i o n  r e g a r d i n g  c u r r e n t  a c t i v i t i e s  o f  S t a t e  l a b o r  b u r e a u s  a n d  

o ff ic e s .  I t  i s  b e l i e v e d  t h a t  t h i s  i n f o r m a t i o n  w i l l b e  n o t  o n l y  i n t e r e s t i n g  b u t  m u t u a l l y  s u g g e s t i v e  a n d  h e lp f u l .  
E v e r y  S t a t e  l a b o r  b u r e a u  i s  u r g e d  t o  r e p o r t  p r o m p t l y  t o  t h e  U n i t e d  S t a t e s  B u r e a u  o f  L a b o r  S t a t i s t i c s  a n y  
i t e m  o f  i n t e r e s t  r e g a r d i n g  i t s  w o r k . ]

State Commissions for the Study and Revision of Child-Welfare Laws. 1

1SJINE years ago Ohio appointed the first commission to study 
*■ ^ conclitions surrounding children in that State and to codify and 
revise the laws relating to children. Since then the District of Co
lumbia and the following 16 States have appointed similar committees 
or commissions: Connecticut, Delaware, Indiana, Kentucky, Michigan, 
Minnesota, Missouri, Montana, Nebraska, New Hampshire, New York, 
Oklahoma, Oregon, South Carolina, Texas, and Wisconsin. In at least 
10 States (Arkansas, Colorado, Kansas, Maine, New Hampshire,2 New 
Jersey, Tennessee, Vermont, Virginia, and Washington) movements are 
now under way for the creation of official commissions. Altogether 
almost two-thirds of the States have taken some definite action toward 
studying legislation affecting children, in order to suggest new laws 
or revisions of old ones. At the same time educational campaigns 
have been carried on to explain the child-welfare needs of the States. 
The subjects studied by the commissions include: The safeguarding 
of health, school attendance, regulations of employment, protection 
against exploitation or corruption of morals, special provision and 
training of dependent and neglected children, methods of dealing with 
delinquent children, and State supervision of agencies and institutions.

Labor Camps in California.

ACCORDING to a report3 from the Department of Labor Camp 
Sanitation of the State Commission of Immigration and Hous

ing of California, that State has more outdoor labor camps than any 
other of the Union, such camps existing in all the basic industries 
and prior to 1913 being entirely unregulated by law.

On August 3, 1913, there was a mutiny of 2,800 workers on a hop 
ranch near Wheatland, Calif., on account of intolerable conditions, 
including sleeping and toilet inadequacies, the sale of drinking water, 
and wage abuses. A riot resulted and several people were killed. 
This called Nation-wide attention to conditions' in thousands of 
camps, and one week after this riot the first act regulating California 
labor camps went into effect. Since then the law has been immensely 
widened in scope by redraft and amendment.

The report of the California Department of Camp Sanitation de
clares that “ the result of six years of enforcement of this law has been 
nothing short of revolutionary.” Five years ago it would not have

1 C h i l d r e n ’s  B u r e a u ,  U .  S . D e p a r t m e n t  o f  L a b o r .  B u r e a u  P u b l i c a t i o n ,  N o .  71 . C h i l d r e n ’s  Y e a r  F o l 
l o w - U p  S e r i e s  N o .  6 .

2 T h e  o l d  c o m m i s s i o n  r e p o r t e d  i n  1915.
3 T y p e w r i t t e n  m a n u s c r i p t  f o r w a r d e d  b y  t h e  D i r e c t o r  o f  P u b l i c i t y  o f  t h e  C o m m is s io n  o f  I m m i g r a t i o n  

a n d  H o u s i n g  o f  C a l i f o r n ia ,  S a n  F r a n c i s c o ,  C a l if .
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WHAT STATE LABOR BUREAUS ARE DOING. 223

been easy to find in any part of California a labor camp with suffi
cient bunks and bathing facilities. Such provisions are now the rule. 
“ There has been absolutely no repetition of rebellion in the labor 
camps, and the I. W. W. movement has been greatly weakened by 
the lack of insanitary conditions upon which the agitators could base 
their propaganda.” The law’s enforcement has been through per
suasion and education rather than by “ browbeating or criminal prose
cution.” The Camp Sanitation Department has been the friendly 
counselor of the camp operators.

The statistics of reduced labor turnover and the lessening of labor discontent have 
been major arguments. The migratory workers themselves, acting both consciously 
and instinctively, have emphasized and borne out this argument. The workers have 
repeatedly notified the commission of the existence of bad camps; in the 18 months 
from July 1, 1918, to January 1, 1920, 420 such complaints were sent in by immigrant 
workers. The workers have also helped by avoiding those camps which were poor 
and flocking to the better ones. This has been very effective during the recent years 
of labor shortage.

Of course, all camps in tlie State can not be visited each year. The 
number of original camp inspections made from April 1, 1914, to 
August 31, 1920, was 7,176. Usually the inspector interviews the 
owner or manager and talks over camp conditions with him. Some
times three or four revisits are made. The operator in charge is told 
whether his camp is rated “ Good,” “ Fair,” or “ Bad,” and construc
tive suggestions are given for his guidance in doing away with objec
tionable conditions. There have been only 27 arrests resulting from 
the 7,176 original inspections and numerous reinspections. Six of 
these arrests were followed by court trials and convictions; the re
maining 21 arrests by prompt acknowledgments of guilt and settle
ment without trial.

The table given below shows the work of the Department of Camp 
Sanitation of California from January 1 to September 1, 1920, and the 
grading of camps:

C A M P  I N S P E C T I O N S ,  J A N U A R Y  1 T O  S E P T E M B E R  1, 1920.

M o n th . G o o d . F a i r . B a d . T o t a l . R e i n s p e c 
t i o n .

G r a n d
t o t a l .

J a n u a r y ................ ................................................................
F  e b r u a r y .............................................................................. [  186 247 82 515 78 593M a r c h ......................................................................................
A p r i l ........................................................................................
M a y .......................................... ............................................... 67 98 24 189 21 2 10
J u n e .......................................................................................... 93 91 33 217 12 229
J u l y ...................................................... .................................... 88 128 33 249 6 255
A iiP -n s t____________________ ____________________ _ 49 116 20 185 13 198

483 680 192 1 ,3 5 5 130 1 ,4 8 5

The report states that on reinspection of “Bad” camps 12 were 
brought to “Fair” and 5 were brought to “Good.” On reinspection 
of “Fair” camps 35 were brought to “ Good.”

Preventive work does not alone satisfy the Camp Sanitation De
partment. I t continually aims at improvement—even striving for 
the installation of permanent camps. Scores of model camps of per
manent construction have been established, employers realizing that 
such establishment results in a stabilized and efficient labor force, 
increased production, and safety of product.
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Hop growers early in August requested the advice of the Commis
sion of Immigration and Housing regarding their camps and asked for 
weekly inspections during the hop season. As a consequence a huge 
crop was successfully handled.

Certain large packing associations of Los Angeles have recently 
established three and four roomed tile and concrete houses, and 
“ seven of the largest lumber operators are installing permanent 
camps with electric lights, motion pictures, reading rooms, etc., and 
are furnishing bedding in addition to the legally required bunks.” 
Even Japanese operators, who set a low standard of housing, are 
quick to make required changes. This year the conditions of the 
Mexican camps in the Imperial Valley near the southern border of 
California are greatly improved, and the operators have generally 
acknowledged the beneficial results from a business point of view.

An “ Advisory Pamphlet on Camp Sanitation and Housing,” pub
lished by the Commission of Immigration and Housing of California, 
contains detailed rules for the location, layout, and operation of labor 
camps. Plans for model structures of wood, tile, and concrete have 
recently been drawn up by the commission, and many operators are 
evincing a practical interest in these plans.

Work of the Employment Service in North Carolina.

'T H E  following tabular statement from a typewritten report sent 
to the Bureau by the Commissioner of Labor and Printing of 

North Carolina shows the work done in that State by the Employ
ment Service from April, 1919, to the end of March, 1920.
WORK OF EMPLOYMENT SERVICE IN NORTH CAROLINA, APRIL, 1919, TO END OF

MARCH, 1920.

Month. Applicants
registered.

Help
wanted. Referred. Placed.

April................................................................................ 1,455 1,072 1,184 921
May................................................................................ . 1, S35 1,459 1,223 1,320June..... ........................................................................... 1,181 1,039 753 700
July.................................................................................. 688 200 523 429
August......................................... ................................... 1,145 606 1,067 686
September....................................................................... 1,252 537 1,168 623
October............................................................................ 587 000 564 469
November........................................................................ 789 820 723 672
December.................................. ...................................... 374 752 352 337
January............................................................................ 652 314 593 564
February.......................................................................... 500 299 473 440March............................................................................. . 449 266 429 394

Total....................................................................... 10,907 7,919 9,052 7,555

Number of Employees in South Carolina Cotton Mills in 1919 and 1920.

IN A supplementary report (Bulletin No. 75, Aug. 30, 1920) of the 
1 South Carolina State Department of Agriculture, Commerce and 
Industries there are some interesting figures on the recent growth of 
the cotton-mill industry in that State which ranks second in the 
Union in the extent and importance of textile manufacturing. The 
number of employees in the South Carolina cotton mills in 1919 and 
1920 is indicated by the following statistics:
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COMPARISON OF NUMBER OF EMPLOYEES IN SOUTH CAROLINA COTTON MILLS IN

1919 AND 1920.

Item. 1919 1920 Increase.

White males........................ 29,328
15,511
3,875
1,357

32,534
16,470
4,166
1,459

3,206
959
291
102

White females..........................
Negro males..........................................
Negro females......................................

Total.............................................. 50,071 54,629 4,558
Total population, mill communities (estimated).........
Male children 14 to 16 years of age............
Female children 14 to 16 years of age........

129,616 
2,083 
1,673

134,866
1,985
1,736

5,250 
i 98 

63

1 Decrease.

Wage figures are not compiled until December and are therefore 
not included in this ieport.

The number of white males employed in 1914 was 31,116. During 
the war the number was reduced as low as 27,757 (August, 1918). 
In August, 1920, 32,534 were employed, which number is quite close 
to the prewar figure which seems to indicate that there is no great 
exodus of men from the farms to the mills.

The increase in the number of white female employees in 1920 as 
compared with 1919 is 959; of negro female employees, 102. Negro 
males number 291 more than they did last year.

It will be noted that there are no children under 14 years of age 
working in the mills, the State law prohibiting such employment. It 
is reported, however, that in 1914, before the passage of the act, there 
were nearly 3,500 children under 14 in the South Carolina mills.

Survey of the Manufacturing Industry in the State of Washington.

A SURVEY of the manufacturing industry throughout the State 
has been recently made by the Industrial Welfare Com

mission of Washington, the results of which are published in 
Bulletin No. 2, dated April 10, 1920. Eighty-seven manufacturing 
establishments (including canneries) were covered by the investiga
tion which was representative but not complete. Through personal 
interviews reports were secured from 991 women. The following 
table gives the weekly wage received by them:
NUMBER OF WOMEN AND MINORS IN WASHINGTON RECEIVING EACH CLASSIFIED

WEEKLY WAGE.

Age group. Under
$13.20. $13.20. $13.20 

to $15.
$15 to 
$18.

$18 to 
$20.

$20 to 
$25.

Over
$25. Total.

Over 18 years of age............................
Apprentices over 18 years of age........ 32

117 235 233 S3 95 30 823
32Minors under 18 years of age.............. 23. 42 35 30 5 1 136

Total......................................... 55 189 270 263 88 96 30 991

Seventy-seven of the 147 adults who wTere receiving $13.20 per week 
had less than 6 months’ experience; 40 had between 6 months and 1 
year; 17 between 1 year and 3 years; 10 between 3 years and 6 years; 
1, 6 | years; 1, 9 years; and 1, 10 years.
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The report of the survey also includes the following data:
One hundred and ninety-nine of the women were required to wear a uniform, an 

apron, cap, overalls or leather apron, the cost varying from 35 cents to $3.90. One 
hundred and fifty-three were required to pay for their uniforms and 107 were required 
to launder them, the laundering costing from 10 cents to $1.50 per week.

There were 586 single women, 271 married women, 131 widows, and 3 who did not 
report. Of the 131 widows 45 were supporting 1 child; 19, 2 children; 9, 3 children; 
1, 4 children; and 1, 5 children. Sixty-six of the single women were aiding in the 
support of their parents, 7 were assisting younger brothers, and 6 assisting sisters. Two 
married women were the entire support of invalid husbands and the other married 
women were contributing to the family budget. One grandmother was supporting 
2 grandchildren, and 1 widow was supporting a nephew.

The ages of the women were as follows: One hundred and thirty-six under 18 years, 
400 between 18 and 25 years, 364 between 25 and 45 years, 52 over 45 years, and 39 
did not report their age.

The reports showed that cannery workers are employed 8 to 16 hours per day, since 
the 8-hour law does not cover the work with perishable foods. During the busy 
season the hours are usually from 10 to 12 per day.

There were 274 working less than a 48-hour week; 157 reported a  44-hour week; 
85, a 45-hour week; 27, a 46-hour week; and the rest varied from 39 to 44 hours per 
week.

Olny a few establishments were reported as sending work out to be done in the 
homes.

Among tlie recommendations made by the manufacturing confer
ence to the Industrial Welfare Commission, May 20, 1920, were the 
following:

That no person, firm, association, or corporation shall employ any female over the 
age of 18 years in any occupation in the manufacturing industry throughout the 
State at a weekly wage rate of less than $18 or $3 per day or 37\  cents per hour, such 
wage being the estimate of said conference of the minimum wage adequate to supply 
the necessary cost of living and to maintain them in health and comfort.

That no person, firm, association, or corporation shall employ any female over the 
age of 18 years in any occupation in the manufacturing industry throughout the 
State more than six days in any one week except in case of perishable foods.

That women shall not be permitted to lift or carry any burden over 25 pounds.
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Labor Cost oi Making Brooms.
HPO REFU TE the statement made by some that from 60 to 80 per 

cent of the price of commodities represents the labor cost, The 
Broom Maker, official journal of the Broom and Whisk Makers’ 
International Union, for August, 1920 (p. 5), publishes an article 
intended to show that in the broom trade the cost of labor is from 
approximately 12 to 14 per cent of the retail cost of various kinds of 
brooms.

Suppose we reduce every man’s salary in the factory $1 per day—
Winder makes 10 dozen per day; $1 divided by 10 equals 10 cents per dozen, or 

|  cent each.
Sorter sorts for 20 dozen per day; $1 divided by 20 equals 5 cents per dozen, or 

A  cent each.
Sewer sews 30 dozen per day; $1 divided by 30 equals 3}  cents per dozen, or x\  

cent each.
Bunching, labeling, etc., 30 dozen per day; $1 divided by 30 equals 3J cents per 

dozen, or cent each.
Total savings, 1 | |  cents. '
This cut would ruin the workmen, but the saving (less than 2 cents per broom) 

would be so small that the merchant would probably ignore it and continue to sell 
at the same old price.

Now let us see what the laborer does actually get for making a broom. The Mid- 
West Broom Manufacturers’ Association at a recent meeting in Kansas City, compiled 
an average estimate of the cost of making brooms in this locality, which was as follows:
TOTAL COST, WHOLESALE AND RETAIL PRICES, AND LABOR COST PER BROOM, OP 

VARIOUS KINDS OF BROOMS.“

Item. 24-pound
parlor.

24-pound
medium.

24-pound
common.

Material.............................................................................per dozen..
Labor.................. ...................................................................... do----
Overhead...................................................................................do—

Total eost......................................................................... do—
Wholesale price to make 10 per cent profit...............................do—
Retailer’s price to make 20 per cent profit............................... do----
Retail price per broom.............................................................. each..
Labor priee per broom...............................................................do__
Per cent cost of labor...........................................................................

$6.66 
1.75 
2. 94

U .  41 
1.76 
2.90

$3.24
1.46
2.86

11.35 9.07 7.56
12.49 
14.99 
1.25 
. 14s 

11.68

9. 98 
11.98 
1.00 
• 14§ 

14.67

8.32 
9.98 
.83 
■ 12Ì 

14.66

a in the original table computations based on the total cost are not correctly made; these have been 
corrected on the assumption that the total costs are correct.

Cooperative Research Plans of the American Sociological Society.1
tfOR some time the American Sociological Society has had under 
* discussion a plan for cooperative research through the socio
logical departments of the universities and colleges. At the last 
annual meeting of the society the first cooperative investigation was 
authorized. The subject chosen is Methods by which self-supporting

1 Based on an open letter to the members of the American Sociological Society, American Journal of 
Sociology, Chicago, March, 1920, pp. 568-571.
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women may provide for their old age. I t is stated by the director 
of the survey, who was authorized to select the above subject, that 
“ in case we succeed in enlisting a number of cooperating directors of 
investigations, some more democratic methods of selecting future 
topics for study should be developed. Leaders of different research 
groups could come together at the annual meeting of the Sociological 
Society for the consideration of suggestions and the selection of one 
or more topics suitable for joint investigation.”

By means of cooperative research comparable data may be col
lected in various parts of the country at once without having to pay 
subsistence and traveling expenses of field investigators. I t is 
proposed, of course, to have a director or a group of directors to 
plan and supervise the cooperative surveys and prepare the final 
reports, while the college and university students who are talking the 
sociological courses are to act as special agents to collect the desired 
information. These students could easily be taught the elements of 
sound scientific investigation and would have the advantage of being 
in closer touch with their environments than visiting field workers 
who might be assigned to these localities.

The director or directors will be expected to prepare tentative 
questionnaires and instructions to be submitted for criticism and 
suggestions to the leaders of the cooperating groups. I t is empha
sized that filled-in schedules on which tables are to be based should 
be sent in to the central directors for verification or correction. To 
facilitate final summarization of the more important tables, it is 
advised that uniform tabulation blanks be used.

Graduate students on the lookout for suitable matter for theses 
might digest the data secured by local groups. If the material 
related to public activities, the local reports might be issued as public 
documents.

Labor Questions as Topics of Theses of University Students.

HTIIAT the problems of labor are more and more commanding the 
attention of students in our universities and colleges would 

appear to be shown by the fact that many are making special studies 
along these lines and are giving to the world the results of their 
investigations in the form of theses for doctorate and masters degrees.

Recently the American Journal of Sociology (University of Chicago 
Press, Chicago) attempted to ascertain the extent to which labor 
questions are being studied and written upon by students in university 
sociological departments and the-following statement, compiled from 
the Journal of July, 1920, is a result of its inquiry:

Bryn Mawr.—Industrial home work in Pennsylvania; Mothers in 
industry ; A study in causation; The juvenile labor exchange in the 
United States and England; A study in effect.

University of Chicago.—The social evolution of democracy; Social 
forces affecting the life of the industrial community; A social survey 
of an industrial area, Chicago; Problems of socialization, democrati
zation, and Americanization in an urban community; A study of 
Czecho-Slovak community organization in Chicago; The social study 
of the neighborhood; A study of the personality of the workman in 
machine industry; The social significance of housing; An analysis
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of trade-unionism from the standpoint of social control; Survey of 
free placement in Chicago.

Clark University.—Social evolution and social control in China.
Columbia University— -International labor legislation; Racial assim

ilation in a community in the anthracite coal region; Russians in the 
United States; The principle of participation—a critique of “ Les 
fonctiones mentales dans les sociétés inférieures” ; A study of the 
application of statistical methods to sociological problems; The rôle 
bf sympathy in labor organizations; Rural organization and Negro 
migration; The use of leisure time by the Italians of New York City; 
Industrial missions; Some primary social effects of the organization 
of women in industry; The labor problem of Ulster County of Now 
York State; Canadian industrial disputes act; Recent tendencies in 
the labor movement in England and America; Social organization 
in a club of young working women; A study of the increased wages 
and of the increased leisure of the working class in a Catholic parish 
in Upper Manhattan; Causes of migration.

Harvard University.—The risk of unemployment; Guild socialism; 
Development of trade-unionism in Imperial Germany.

University of Illinois.—Causes and control of radicalism.
Loyola University.—Democracy in merchant guilds of the Middle Ages.
University of Michigan.—-The farm in democracy.
University of Minnesota.—-The social life of the rural community 

in its relation to types of agriculture.
University of Missouri.—The standard of living of the coal miners 

of Columbia, Missouri; The guild socialist movement.
Ohio State University.—Labor turnover in department stores in 

Columbus; Housing conditions among colored people in Columbus.
University of Southern California.—The Japanese problem in rural 

Los Angeles County; The Negro in Watts, California.
University of Texas.—A survey of organized labor in Austin; The 

awards of the National War Labor Board.
University of Wisconsin.—The Russian Slav in America; Social 

survey of Albemarle County, Virginia* Social Utopias and Uto
pianism.

Yale University.—An interpretation of Negro migration.

Publication of “Month’s Work'’ Discontinued by British Ministry ol Labor.

YY/ITII the August, 1920 number, the publication of the Month’s 
vv Work, issued monthly since July 1, 1918, by the British Ministry 

of Labor, ceases. There is probably no department of government 
into whose work the personal element enters so largely, so constantly, 
and at such various angles as in a labor department. During its 
brief existence the Month’s Work has recognized this fact and has 
succeeded in giving the human touch to all its considerations of the 
complicated industrial problems with which the ministry has been 
called upon to deal.

Settlement of Soldiers on the Land in Australia.

A CCORDING to the report on commerce and industries for Aus- 
tralia for 1919, prepared by the United States Department of 

Commerce, the Australian Commonwealth has already spent a very
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considerable amount upon settling returned soldiers, and it is esti
mated that by the end of June, 1920, $292,500,000 will have been 
expended. This includes the payment of a gratuity, which, it is 
expected, will total £28,000,000 ($136,262,000, par), as well as 
amounts for war pensions £15,000,000 ($72,997,500, par), land 
settlement, housing, grants to State Governments to provide em
ployment, etc. I t is also estimated that the annual liability will 
exceed £6,000,000 ($29,199,000, par) for war pensions alone. Every 
inducement is being given to men to settle upon the land, and huge 
irrigation schemes are on foot to open up thousands of acres of dry 
arid land, which only require irrigating to become profitable farming 
and fruit-growing areas.

National Vocational Schools in France.1

J7RANCE has four national vocational schools, located, respectively,
* at Vierzon, Armentières, Voiron, and Nantes, which were for-, 
merly administered jointly by the Ministry of Commerce and the 
Ministry of Public Instruction. These schools have been placed 
under the jurisdiction of the Ministry of Commerce and Industry.

The purposes of these institutions are : '
1. To furnish the industries, particularly the mechanical indus

tries, with persons trained in trade practice and capable of becoming 
foremen, heads of workshops, and possibly factory superintendents.

2. To prepare students for higher technical schools.
I t  usually takes four years to complete the trade course. In addi

tion to trade apprenticeship, which has the foremost place, the pro
gram includes mathematics, industrial electricity, theoretical and 
applied mechanics, technology, industrial economics, labor legisla
tion, industrial drawing, geography, and modern languages. After 
finishing the course the student is given a diploma of “ Élève Breveté 
des Écoles Nationales Professionals” (Licensed Student of the 
National Vocational Schools).

These schools have been so successful that the number of young 
men applying for admission has always exceeded the available 
vacancies. In 1916 there were 490 candidates for one school where 
there were only 65 vacant places.

Trade-Union Boycott of Hungary Discontinued.2

’“THE boycott carried on by international organized labor since
* June 20 of this year (see'M oxT H L Y  L a b o r  R e v i e w , September, 

1920, pp. 184-188), was lifted on August 8 and traffic between for
eign countries and Hungary has been resumed. The Hungarian 
Premier has been negotiating with the Socialists for the establish
ment of a modus vivendi between the Social-Democratic^Party and 
the Government. The latter has promised repeal of the internment 
orders, restoration of the confiscated property of the trade-unions, 
and a free hand for labor organizations in social matters. On the 
other hand, the activities of the unions will, in so far as they tend 
toward Bolshevism, be restricted. I t  is believed that these negotia
tions will be successful.

1 D a t a  t a k e n  f r o m  l e a f l e t  s u p p l i e d  b y  “ I n f o r m a t i o n  U n i v e r s e l l e ”  a n d  r e p r i n t e d  i n  t h e  M a n u a l  T r a i n i n g  
M a g a z in e ,  P e o r i a ,  111., M a y ,  1920 , p .  3 2 2 .

2 T h e  E c o n o m ic  R e v i e w  ( R e v i e w  o f  t h e  F o r e i g n  P r e s s ) ,  L o n d o n ,  A u g .  2 0 ,1 9 2 0 ,  p .  343.

1854]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



C U R R E N T  N O TES OF IN T E R E ST  TO LABOR. 

Government Aid to Industrial Reconstruction in Roumania.

231

"TWO decree laws have recently been passed in Roumania author
izing the establishment of limited companies to organize and 

finance the work of industrial reconstruction in that country. A 
summary of these decrees is contained in the British Board of 
Trade Journal (London) for July 22, 1920, and is here reproduced:

Under the first decree law (No. 2503) a limited company with the name of Recon
stitution Industrielle is constituted for the object of (a)  providing industry with 
machinery, industrial installations, transport material, etc., as well as technical and 
raw materials; (b)  distributing machines and raw materials to State or private work
shops and factories throughout the country; (c) participating in the organization of 
industrial enterprises already in existence or to be created in the future by providing 
them with capital or the necessary materials; ( d )  giving advances on short terms to 
industries to enable them to obtain machinery and raw materials; (e) giving advances 
against the rights of industrialists to war indemnities on terms to be established in 
agreement with the State.

Article 2 provides that the company will be obliged to take over on its own account 
and to maintain and distribute according to the rules laid down by the Ministry of 
Trade and Industry the depots of machinery or materials belonging to the State 
Article 3 fixes the initial capital of the company at 100,000,000 lei [$19,300,000, par], 
which may be increased under conditions laid down by the statutes. Article 4 indi
cates the sources of capital, of which industrialists in the country may subscribe up 
to 50 per cent and financial and industrial organizations up to 30 per cent, the balance 
to be taken up by public subscription.

The State grants to companies the following advantages: (a) Reductions in customs 
duties for machines, instruments, and material necessary for their purposes; (b ) a 
reduction of 50 per cent on the railways and the river navigation for the transport of 
machinery, tools, and materials; (c) i t  will provide capital necessary for the purchase 
of machinery, tools, and material or will guarantee their cost.

The company is to be managed by an administrative council composed of 20 mem
bers, of whom 4  will be nominated by the council of ministers upon the recommenda
tion of the Ministry of Trade and Industry. A Government commissioner will be 
nominated by the council of ministers.

P r o v is io n s  o f  the S e co n d  D ecree L a w .

Under the other decree law (No. 2530) a limited-share company, under the name 
of Reconstruction, is established for the object of (a) financing the supply of con
structional materials, and also, where it  may be found necessary, rebuilding properties 
destroyed by military operations or in consequence of the war; (6) the repair of rural 
installations and the organization of the villages, having in view better sanitary con
ditions and increased production; (c) the construction of comfortable and cheap 
dwellings for the_ poorer and middle classes of the towns, and especially for those 
having large families; (d ) the execution of all construction work in the towns and 
milages having for its object the realization of a work of general interest; (e ) the 
erection of buildings for State purposes against immediate payment or against long
term amortizations, the company receiving preference to others at equal offers;
( f )  credit for carrying on of all private construction work; (g ) establishment of all 
kinds of industrial undertakings or participation in those which already exist, with 
a view to intensified production; (h) the purchase and exploiting of inventions con
nected with the building industry.

For these purposes the State will grant to this company the following advantages:
(a ) Transfer of materials, vehicles, tools, and contracts in course of execution at 

present appertaining to the directorate general for the reconstruction of the war- 
devastated regions, as well ¿is of those in similar depots of the freed regions.

(b) Exemption from customs duties of machinery and equipment imported for use 
in yards and factories working for the company. The prices of these materials will 
be fixed by a special commission nominated by the Ministry of Trade and Industry.

(c) Fifty per cent reduction in Roumanian rail and river transport rates in respect 
of the carriage of workmen’s supplies and of the personnel.
_ (d )  Transfer at an agreed price of forests for constructional timber and of construc

tional material belonging to the State.
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(e) Obtaining of the requisite funds or guaranty of the necessary credit for mate
rials, tools, and machinery which it will be necessary for the company to purchase

The initial capital of the company will be 300,000,000 lei [$57,000,000, par], and 
the company will be able to issue bonds.

The State will furnish 40 per cent of the capital, and the remaining 60 per cent will 
be acquired by public subscription.

This company will be administered by a council of 25 members, of which 6 will be 
nominated by the council of ministers, on recommendation of the Ministry of Trade 
and Industry.

Central Board of Mobilization of Civil Industries in Spain.1
DY ROYAL decree of June 21, 1920, there has been created in 
^  Spain a central board of mobilization of civil industries “ to 
direct the many labors that have to be carried to a head both for 
the purpose of investigating, classifying, distributing, and prepar
ing the civil industry for its adequate mobilization when the cir
cumstances require, and in order to propose what may be necessary 
and advantageous for the required nationalization of those industries 
which are exclusively foreign at the present time, and which may be 
indispensable for the manufacture of our war material or of advan
tageous use for its better manufacture.”

This board is composed of a president named by the Government; 
a representative of the metal and mechanical industries; one of the 
chemical industry; and one of the mining industry; chiefs of section 
(generals) of the central general staff of the Army and of the Navy; the 
general chief of the section of mobilization of civil industries; and a 
secretary. The headquarters of the board are in Madrid, and it is 
directly subordinate to the office of the president of the council of 
ministers. >

The decree defines its duties in time of peace and in time of war. 
In the latter emergency there will be regional committees of mobili
zation directly responsible to the central board. These committees, 
among other things, will prepare statistics or a census of the per
sonnel of workmen which will show all those subject or not subject 
to the military law, having completed their three years’ service in 
the ranks to which they were subject, and who belong to industrial 
establishments, military or civil, of manufactures or primary mate
rials utilizable for the manufacture of war material or sanitary 
material, clothing or equipment. Continuing, the decree says in 
this connection: /

The classification of the workmen will be made according to their ability, in the 
following groups: First, those that unite to a manifest professional ability a grade of 
education that permits utilizing them in the direction of a group of workmen of their 
class; second, those that have practice and ability in their specialty but do not have 
the theoretical knowledge of those before mentioned; third, those that, although 
having none of the qualities mentioned in sufficient grade, could be conveniently 
utilized in case of industrial mobilization until women or others with sufficient prac
tice could be substituted. * * *

In the cases in which the regional board or the committee of mobilization esteems it 
advantageous for them to examine the ability of any workman, they may do so in the 
same shop in which he works, taking care, to avoid useless expense, that the pieces 
made in the examination may be some of those made in the industry in which the 
workmen are situated. The certificates in these cases will be drawn up and signed 
by the junior captain of the committee, with the O. K. of the chief thereof and the 
approval of the president of the regional board in the event he shall have intervened 
in  the examination.

1 D a t a  f u r n i s h e d  t h r o u g h  D e p a r t m e n t  o f  S t a t e  b y  t h e  U n i t e d  S t a t e s  a m b a s s a d o r  a t  M a d r i d , u n d e r  d a t e  
o f  J u l y  5 ,  1920 .
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For tlie examinations there will be attached to the board or committee a factory or 
shop expert of the military establishment.

Every workman who is not placed in some shop must make known his trade and 
ability by presenting himself to the regional committee of mobilization, which will 
solicit from the military or civil establishment that may be convenient, in this last 
case through the regional board, the necessary elements for the examination, drawing 
up the required certificate in the form provided for in the preceding article. * * * 

Upon the industrial mobilization being decreed, in case of war, all the personnel 
that by reason of age is not subject to military service and belongs to factories,'shops 
and military laboratories, or in the position of director̂  technical man, expert or 
workman serving in factories, mineral deposits or industries that, in accord with the 
decree of mobilization, may have to contribute to it, will continue discharging the 
same services as in time of peace, without being able to voluntarily separate them
selves from it while the causes originating the mobilization exist, being subject to 
employment where the circumstances require it and to military jurisdiction.

The personnel of said factories or industries subject to military service will continue 
attached to their establishments or will lend service in the ranks, according to the 
provisions of the decree of mobilization.
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PUBLICATIONS RELATING TO LABOR.

Official— United States.
G e o r g ia .— D e p a r tm e n t o f  C om m erce a n d  L a b o r . E ig h th  a n n u a l rep o r t, 1 9 1 9 . A t 

la n ta , 1920 . 89  p p .
Comments on the scarcity of labor in Georgia in 1919 and recommends the enactment 

of a boiler inspection law, a workman’s compensation law, and a law for more general 
and rigid inspection of elevators. The three free public employment offices actually 
placed a total of 26,169 applicants for work, but no statement is given as to the number 
of applications for work or of requests by employers for help. The placements by 
the 12 private employment offices in the State numbered 3,000. A table shows a 
total of 38,906 operatives in the textile mills of the State, of which number 4,044, or 
10.4 per cent, were children under 16 years of age. A classified list of industrial 
plants is appended.
I n d ia n a .— L e g is la tiv e  R eference B u rea u . Y ea rb o o k  o f  the S ta te  o f  I n d ia n a  f o r  the year  

1919 . [I n d ia n a p o lis ] 1920 . 1190 p p .
The report of the Industrial board covers 108 pages of this volume. It includes 

reports of the compensation department, the department of women and children, 
the boiler department, the department of factory inspection, and the department of 
mines and mining. The report of the department of women and children and of the 
compensation department were noted in the M onthly  L a b o r  R e v ie w  for August 
(pp. 100-102 and 131).
Ma r y l a n d .—B o a r d  o f  L a b o r  a n d  S ta t is t ic s .  T w en ty -e ig h th  a n n u a l rep o r t, 1919 . B a l 

tim o re  [1920]. 352 p p .
Contains a special article on “ Juvenile labor, its biological factors and social fea

tures,” being a study of unusual children. Quite complete statistics of employment 
permits issued to children during 1919 are given. A tabular record of inspections 
under the 10-hour law shows 944 manufacturing establishments inspected, involving 
30,576 women, the largest percentage (40.6 per cent) of whom were employed in the 
manufacture of men’s clothing. Of the 30,031 women employed in factories inspected 
in Baltimore 8,298, or 27.6 per cent, worked 8 hours or less a day. A brief statement 
of the work of the State Industrial Accident Commission for the year ended October 
31, 1919, is presented (noted in the Mo nthly  L a b o r  R e v ie w  for May, 1920, pp. 
166, 167).
N e w  Y o r k .— I n d u s tr ia l  C o m m issio n . B u r e a u  o f  I n d u s tr ia l  C ode. R u le s  as am en ded  

r e la tin g  to  the co n s tru c tio n , in s ta l la t io n ,  in s p e c t io n , a n d  m a in ten a n ce  o f  s team  
boilers. N ew  Y o rk , 124 E a s t 2 8 th  S t .  [1920],. 148 p p .  C hart. B u l le t in  N o . 14-

Or e g o n .— B u rea u  o f  L a b o r. Code. I n d u s tr ia l  lig h tin g  in  p laces o f  e m p lo y m e n t,  
in c lu d in g  fa c to r ie s , m il ls ,  offices, a n d  other w ork  p la ces. S a le m , 1920 . 70  p p .
I l lu s tr a t io n s .

Includes a detailed explanation of the provisions of the industrial lighting code 
and points out the importance of adequate lighting to the employee, the employer, 
and the State.
P e n n s y l v a n ia .— D e p a r tm e n t o f  L a b o r  a n d  In d u s try .  T h ird  in d u s tr ia l  d irec to ry  o f  

P e n n sy lv a n ia , 1919. H a rr isb u rg , 1920 . 1 ,2 1 2  p p .
Gives a list of industrial establishments in the State, classified by product and by 

county and city or town. Includes a list of boards of trade, chambers of commerce, 
business men’s, manufacturers’ and miscellaneous associations, and a directory of 
labor organizations, officers, and unions.
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U n it e d  St a t e s .— D e p a r tm e n t o f  C om m erce. B u rea u  o f  the C en su s. C en su s o f  elec
tr ica l in d u s tr ie s , 1917 . C en tra l e lectric lig h t a n d  p o w er  s ta tio n s  w ith  s u m m a ry  o f  
the e lectrica l in d u str ie s . W a sh in g to n , 1920 . 184  p p .

One section is devoted to employees, salaries and wages. The data show that in 
every case salaries and wages have increased much more rapidly in both commercial 
and municipal stations than has the number of employees.
------- -— B u rea u  o f  F o re ig n  a n d  D o m estic  C om m erce. S ta t is t ic a l  abstrac t o f  the U n ite d

S ta te s , 1919 . W ash in g ton , 1920 . 8 64  p p .

-----D e p a r tm e n t o f  L a b o r. D iv is io n  o f  P u b lic a tio n s  a n d  S u p p l ie s .  P u b lic a t io n s  o f
the D e p a r tm e n t o f  L a b o r. W ash in g ton , A u g u s t ,  1920 . 2 8  p p .

-------- —■ Office o f  the Secre tary . P roceed in gs  o f  the F ir s t  I n d u s tr ia l  C onference (ca lled
by the P r e s id e n t) , O ctober 6 to  28 , 1919. W a sh in g to n , 1 9 20 . 2 8 5  p p .

An account of this conference appeared in the M o nthly  L a b o r  R e v ie w  for No
vember, 1919, pages 40 to 49.
—— F edera l B o a rd  f o r  V o ca tio n a l E d u c a tio n . B ib lio g r a p h y  o f  e m p lo y m e n t m a n a g e 

m en t. W ash in g ton , Ju n e , 1920. 119 p p .  B u lle t in  N o . 51 . E m p lo y m e n t m a n 
agem en t series N o . 9 .

This bibliography is arranged under the general headings of The labor problem 
and employment management, Selection of personnel, Turnover of labor, Training, 
The work schedule, Remuneration and stimulation, Maintenance of the working 
force, and Government of the shop.
-----R a ilr o a d  L a b o r  B o a rd . D ecis io n s  N o s . 1, 2 , 3 , 4 , a n d  5 . Chicago [1920]. 1 ;

20 , 8 , 4, 8  p p .
Official— Foreign Countries.

Ca n a d a .— B u rea u  o f  S ta t is t ic s .  The C anada  year  book, 1919. O tta w a , 1920 . 697 p p .
Contains a section devoted to labor, including statistics of prices and cost of living, 

industrial disputes, and employment. Most of the figures are for 1918 and preceding 
years. The employment figures are brought down to January 3, 1920.
F r a n c e .'— M in istère  de T ra va u x  P u b lic s . D irec tio n  des m in es . S ta t is t iq u e  de l ’i n 

du s tr ie  m in éra le  e t des a p p a r e ils  à  va p eu r  en  F ran ce  e t en  A lg é r ie  p o u r  les  an n ées  
1914 à  1918. A v e c  u n  a p p en d ice  con cern an t la  s ta tis t iq u e  m in éra le  in te r n a tio n a le .  
P a r is ,  I m p r im e r ie  N a tio n a le , 1919 . 238  p p .

This report, covering five years, 1914 to 1918, gives statistics relating to output, 
wages, accidents, pensions, and other matters relating to the mineral industry and 
to the use of steam apparatus in France and Algeria. International statistics as to 
output in the mineral, metallurgical, and precious metals industries are given in 

vthe appendix.
G e r m a n y  (F r a n k fo r t -o n -t h e -Ma in ) .—-S ta tis tisch es  A m t .  S ta tis tis c h e  Jah resü ber

sich ten  der S ta d t  F ra n k fu r t a m  M a in . A u sg a b e  f ü r  d ie  Jahre 1917 /18  u n d  1918 /19 . 
Z w ö lf te s  E rg ä n zu n g sh eft zu m  S ta tis tis c h e n  H a n d b u ch  der S ta d t  F ran k fo rt-o n -th e -  
M a in , 1920. 166 p p .

The twelfth supplement to the statistical yearbook of the city of Frankfort-on-the- 
Main. The yearbook covers the year 1905-03 while the present supplement covers 
the two fiscal years 1917-18 and 1918-19.
------  (S a x o n y ) .— Sächsische L a n d ess te lle  f ü r  G em ein w ir tsch a ft. V erö ffen tlich u n gen

H e ft 1 b is  8 . D resd en , 1919 a n d  1920 .
A series of bulletins published by the Saxon State Office for Socialization. Bulletin 

No. 1 contains a German translation of the report of the British Coal Industry Commis
sion of June 20, 1919. No. 2 is a monograph by Dr. Johannes Riedel, a prominent 
efficiency expert, on the rationalization of labor. He outlines a humane application 
of the Taylor system. No. 3 deals with the socialization of the production and distri
bution of milk. No. 4 has as subject the reform of moving pictures by the communes. 
No. 5 deals with the socialization of pharmacies. No. 6 is entitled Socialization move
ments in the building trades. No. 7 discusses the socialization of the waterways,
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water supply, and water power in Saxony. No. 8 is a monograph by Dr. Adolf Thiele, 
chief industrial physician of Saxony, on the hygiene of labor. The series is to be 
continued.
G r e at  B r it a in .— C o m m ittee  o n  the h ou rs, p a y ,  a n d  c o n d itio n s  o f  service o f  f ir e m e n  in  

p ro fe ss io n a l f ir e  brigades in  G rea t B r i ta in .  R e p o r t.  L o n d o n , 1920 . 16  p p .
Crnd. 710.

■ --  I n d ia  Office. S ta t is t ic a l  a b stra c t r e la t in g  to  B r it ish  I n d ia  f r o m  1 9 0 8 -0 9  to  1 9 1 7 -1 8 .
L o n d o n , 1920 . 260  p p .  C m d. 725 .

Contains data relating to cooperative societies, showing that in 1917-18 there were 
24,393 societies with a membership of 1,048,290; shows wages of postal runners and of 
postmen from 1875 to 1917, and of employees in a woolen mill in northern India from 
1895 to 1918; also shows average wholesale prices of staple commodities in India from 
1898 to 1918, inclusive.
-----  In te rd e p a r tm e n ta l C o m m itte e  o n  In su ra n ce  M edica l R ecords. R e p o r t * * *

u p o n  the f o r m  o f  m ed ica l record  to  be p resc rib ed  u n d er  the term s o f  service  o f  in su ra n ce  
p ra c ti tio n e rs  co n ta in ed  in  the m ed ica l ben efit reg u la tio n s , 1920 . L o n d o n , 1920. 
29  p p .  A p p e n d ix e s .  C m d . 8 36 .

-----  M edica l Research C o u n c il a n d  D e p a r tm e n t o f  S c ie n tif ic  a n d  I n d u s tr ia l  R esearch.
R e p o r ts  o f  the I n d u s tr ia l  F a tig u e  R esearch B o a rd . N o . 6: The sp eed  o f  a d a p ta tio n  
o f  o u tp u t  to  a lte red  h ou rs  o f  w o rk . L o n d o n , 1920 . 33  p p .

■ ----------------N o . 7: I n d iv id u a l  d ifferences in  o u tp u t  i n  the c o tto n  in d u s tr y . L o n d o n ,
1920 . 13  p p .  T ex tile  S eries  N o . 1.

These reports of the Industrial Fatigue Research Board form the basis of an article 
on pages 127 to 131 of this issue of the R e v ie w .
—— M in is try  o f  L a b o r . I n d u s tr ia l  C o u r t. D e c is io n s  (12th  D ec ., 1919 , to  3 1 s t M a r.,  

1920). V o lu m e  I .  N o s . 1 to  2 2 7 . I n te r p r e ta tio n s  N o s . 1 to  3 . L o n d o n , 1920.
432 p p .

■ --  M in is try  o f  T ra n sp o r t. S ta te m e n t sh o w in g  the re su lts  o f  r a ilw a y  w o rk in g  i n  the
f in a n c ia l yea r  1 9 1 9 -2 0 , together w ith  a n  e s tim a te  o f  the rece ip ts  a n d  ex p en d itu re s  
f o r  the f in a n c ia l year  1 9 2 0 -2 1 . L o n d o n , 1920 . 12  p p .  A p p e n d ix e s .  C m d. 815.

•----- R eg is tra r  o f  F r ie n d ly  S o c ie tie s . F r ie n d ly  so c ie tie s , in d u s tr ia l  a n d  p r o v id e n t socie
tie s , b u ild in g  socie ties , trade u n io n s , w o rk m e n ’s co m p e n sa tio n  schem es, lo a n  societies , 
sc ien tific  a n d  lite ra ry  socie ties , p o s t  office, tru s tee , a n d  r a ilw a y  s a v in g s  ban ks. R e 
p o r ts  * * * f o r  the yea r  e n d in g  D ecem ber 31 , 1919. P a r t  A ,  g en era l rep o r t. 
L o n d o n , 1920. 64 p p • A p p e n d ix e s .  128.

----- (Scotland) .— B o a rd  o f  H ea lth . F ir s t  a n n u a l rep o r t, 1919. L o n d o n , 1920
S3 p p .  C m d. 825.

In the section devoted to Housing and town planning, satisfactory progress with 
housing schemes is noted, the local authorities, upon whom the Housing, Town 
Planning, etc. (Scotland) Act, 1919, places the obligation to provide adequate housing '  
facilities for the ivorking classes, having accomplished much of the preparatory work 
Avhich is a necessary preliminary to the actual building operations.

Other subjects of interest to labor are Old-age pensions and National health insurance.
■ --------- L o ca l G o vern m en t B o a rd . T w en ty -f ifth  a n d  f in a l  a n n u a l rep o r t, 1919.

E d in b u rg h , 1920. 26  p p .  C m d. 8 2 4 .
Among the subjects included in this report are Housing and town planning, Old-age 

pensions, and Work of distress committees established under the Unemployed Work
men Act, 1905.
I t a ly .— M in iste ro  p e r  V I n d u s tr ie ,  i l  C om m ercio  ed  i l  L a vo ro . D irez io n e  G enerate d e l  

L a vo ro  e de lla  P re v id en za  S o c ia le .  D iv is io n e  P re v id en za  S o c ia le . L ’a ssicu razion e  
o b b lig a to r ia  con tro  la  in v a l id i t a  e la  vecchiaia. S tu d io  m a tem a tico  del P r o f .  T u llio  
B a g n i.  R o m e  , 1919. 271 p p .  (P u b b lic a z io n i de lla  D iv is io n e  P re v id en za  S oc ia le ,
N o . 1 .)

This is the first of a series of bulletins published by the Division for Social Insurance 
of the Italian Direction General of Labor and Social Insurance. The present bulletin 
discusses the actuarial problems of the bill on compulsory invalidity and old-age 
insurance submitted to the Chamber of Deputies on November 28, 1918, by Minister 
Ciuffelli.
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Italy.— M in is te ro  p e r  V In d u s tr ia ,  i l  C om m ercio  ed  i l  L a v o ro . D ire z io n e  G en era te  del 
L a v o r o  e d e lla  P r e v id e n za  S o c ia le . D iv is io n e  P r e v id e n za  S o c ia le . L ’a ssicu razion e  
o b b lig a to r ia  con tro  le m a la tt ie .  A t t i  d e lla  co m m issio n e  in ca r ica ta  d e lla  p rep a ra zio n e  
d i u n o  schem a d i  d isegn o  d i  legge. P a r te  I :  S tu d i  p rep a ra to ry , r e la z io n i, sch em i d i  
p r o g e tt i  d i  legge ecc. R o m e , 1920. 291 p p .  (P u b b lic a z io n i d e lla  D iv is io n e  P r e v i
denza S o c ia le , N o . 3 .)

Bulletin No. 3 of the Division for Social Insurance of the Italian Direction General 
of Labor and Social Insurance containing the preparatory studies, reports, and drafts 
of bills of the commission appointed by the decree of August 23, 1917, to study com
pulsory sickness insurance. The bill approved by the commission proposes to create 
insurance carriers on the mutual system, which are to be given a certain autonomy 
and full freedom in underwriting but are to be limited by general circumscription of 
their activities. The bill provides for State supervision and partial interference in 
matters relating to technical administrative provisions so that the law shall be strictly 
observed, all possibility of insolvency of a carrier be eliminated, and sanitary medical 
and hospital aid be better developed. It also provides for the close connection of 
sickness insurance with accident and maternity insurance, and with insurance against 
industrial diseases, with special consideration of existing carriers.

The bulletin also contains statistics on the Italian mutual aid societies and maternity 
funds, morbidity tables, and outlines of sickness insurance laws in foreign countries.
----:------- Ufficio N a zio n a le  p e r  i l  C o llocam en to  e la  D iso ccu p a z io n e . R e la zio n e  s u i

se rv iz i p e r  i l  co llocam en to  e p e r  la  d iso ccu p a zio n e  in  I ta l ia  d a l 10 G en n a io  1919 a l 15  
G en n a io  1920 . R o m e , 1920 . 168 p p .

The report of the Italian National Office for Employment and Unemployment 
Relief on its activities during the period January 10, 1919, to January 15, 1920. Ac
cording to this report there were functioning on December 31, 1919, the following 
4,283 local organs of the public employment service: 323 municipal employment 
offices, 3,970 municipal labor commissions, 26 provisional employment offices, 47 
provisional labor commissions, and 17 zone employment offices. During the first 10 
months of 1919, i. e., from the time of the reorganization of the Italian employment 
service up to October 31, 1919, a total of 524,875 persons Were registered in the public 
employment offices as applicants for employment; 397,098 of this number were men 
and 127,777 were women. Altogether 150,238 applicants were placed in employment, 
of whom 116,684 were men and 33,554 were women. On October 31, 1919, 302,947 
persons were still registered as unemployed. In this number are not included persons 
who obtained employment by their own efforts without intervention of the public 
employment offices. The disbursements of the Government for unemployment 
grants during the period February 1,1919, to January 15,1920, amounted to 137,081,600 
lire ($26,456,748.80, par).
------ (M il a n ). A n n u a r io  S to r ic o -S ta tis tic o  1918 . M ila n , 1919 . c cx liii, 576  p p .

The historical-statistical yearbook of the city of Milan for the year 1918. Tables 
dealing with labor show that in 1918 employment certificates were issued to 6,616 
children of both sexes and to 1,699 women 16 to 21 years of age. Unemployment con
tinued to decrease during 1918. A total of 69 strikes with about 110,000 striking 
workers were reported during 1918. The number of industrial accidents reported 
during 1918 was 26,469, or more than 5,000 less than in the preceding year, 17,217 of 
the accidents reported, or 65 per cent, occurring in the metal, machinery» and 
electrical industries.
N e th er l a n d s  (A m ster d a m ) .— V eilig h e id sm u seu m . Ja a rversla g . 1919 . A m ste rd a m  

[1920']. 44  p p -  U lu s .
Annual report of the safety museum of Amsterdam.

N ew  Ze a l a n d .— G o v ern m e n t s ta tis t ic ia n . S ta t is t ic s ,  1918 . V ol. I V .  E d u c a tio n , local 
g o vern in g  bodies, m isce lla n eo u s. W e llin g to n , 1919 . 2 2 4  p p .

School statistics show expenditures, number and salaries of teachers, and number, 
age, and sex of scholars in various grades and classes of schools. A wide range of 
subjects is covered by statistics of local governing bodies, including number and 
wages of employees in public employments of various kinds.

11558°—20-----16 [861]

Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



238 M O N T H L Y  LABOE E E V IE W .

N o r w a y .— S ta tis t is k e  cen tra lb yrâ . S ta t is t is k  aarbok. V o l. 3 9 , 1919. K r is t ia n ia ,  1920.
206 pp.

The annual statistical yearbook of Norway. The section of interest to labor presents 
statistics on social insurance operations, unemployment, employment agencies, trade- 
unions, wages, strikes and lockouts, cooperative societies, cost of living, and prices.
— — R ik sfo rs ih 'in g sa n s ta lten . U lyk k esfo rsik rin g en  f o r  in du str ia rbeidere . 1917. (L ’as

su ran ce con tre  les acciden ts p o u r  les tra va illeu rs  de V in d u s tr ie , e tc .) . K r is t ia n ia , 1920. 
22* , 96  p p .  N orges  o ffisielle  s ta tis t ik k . V I , 179.

Statistical report of the operations of the Norwegian State industrial insurance 
system.
P o l a n d .— M in istère  d u  T ra v a il e t de K A s s is ta n c e  S o c ia le . L es lo is  ou vrières e t leu r  

a p p lic a tio n  d e p u is  le 11 N o vem b re  1918 . R a p p o r t  de la  d é lég a tio n  p o lo n a ise  a  la  
conférence in te rn a tio n a le  d u  tr a v a i l  a W a sh in g to n , 1919. W arsaw , 1920. 118 p p .

S w itz e r la n d .— E id g en ö ssisch es  sta tis tisch es  B u rea u . S ta tis tisch es  Jahrbuch der S ch w e iz , 
1918. B ern , J u ly ,  1919. v i i i ,  3 6 8  p p .

The 27th volume of the official statistical yearbook of Switzerland covering the year 
1918 and containing essentially the same kind of data as preceding volumes. Of 
interest to labor are the data on population by occupation, the labor market, factories 
and factory workers, housing, trade-unions, wage movements, social insurance, con
sumers’ societies, wholesale and retail prices, cost of living, etc.
------- (Zü r ic h ).— S ta tis tisch es  A m t .  D ie  M ietp re ise  in  der S ta d t  Z ü rich  im  Jahre 1919.

(S ta tis t ik  der S ta d t  Z ü rich  H e ft 2 5 .)  Z u rich , 1920. 3 5  p p .
Bulletin 25 of the Municipal Statistical Office of Zurich giving statistical data on 

the movement of rents in Zurich in 1919 based on the rents demanded for vacant 
dwellings. The statistical office comes to the conclusion that during the decade 
1910-1919 there were three distinct periods in the movement of rents: Up to the first 
half of 1914 rents showed a slight tendency to decrease ; after the outbreak of the war 
and up to the first half of 1916 this tendency became much more marked; beginning 
with the middle of 1916 rents increased first slowly and then more rapidly. If 100 
is taken as index number for the average renting value of dwellings in 1910, the index 
number for the first half of 1916 would be 88. By January, 1917, the index -number 
rose again to 100 and by January, 1918, to 116. During 1919 the index number reached 
140. Thus the increase in rents since the outbreak of the war amounts to 40 per cent. 
The increase varies greatly, however, with the size of the dwelling. In the case of 
2-room dwellings the increase is equivalent to 30 per cent; it rises progressively with 
the size of the dwelling and in the case of 5-room and attic dwellings is equivalent to 
60 per cent. The frequently heard assertion that people of small means suffer most 
from the increased cost of living is therefore not applicable in the case of rents.

Unofficial
A m algam ated  Clothing  W o r k e r s  op A m er ic a . R e p o r t o f  the g en era l execu tive  

board  to the fo u r th  b ie n n ia l c o n ven tio n , B o s to n , M a ss ., M ay 10-15,1920. N e w  Y ork  
C ity , 31 U n io n  S q u a re  [1920]. 233, Ix iv  p p .

A m er ic a n  A ssociation  op I n d u st r ia l  P h y sic ia n s  a n d  S u r g e o n s . M in u te s  o f  
fo u r th  a n n u a l m e e tin g , A t la n t ic  C ity ,  N .  J . ,  J u n e  9 , 1919 . 128 p p .

This report contains the addresses and discussions on various medical problems 
related to industrial conditions, and the prize thesis on “ War methods in peace in
dustry.”
A m er ic a n  F e d e r a t io n  op L a b o r . B u ild in g  trades d e p a rtm en t. R e p o r t o f  proceed

in g s  o f  the F o u r teen th  A n n u a l  c o n v e n tio n  h e ld  a t M o n trea l, Q u e ., J u n e  2 - 5 ,  1920. 
W a sh in g to n , 1920. 164 PP-

A table showing minim um  rates of wages in  the  building trades on the  8-hour basis, 
given on pages 86 to 8 9  of this report, is reproduced on pages 1 2 0  to 1 2 5  of this issue 
of the  R ev iew .
-----  Tennessee B ra n ch . P ro ceed in g s  o f  the tw e n ty -fo u r th  a n n u a l co n v en tio n , h e ld  a t

J a ck so n , M a y 3, 4, 5 ,1 9 2 0 .  N a sh v ille , W . C. B ir th r ig h t, S ec re ta ry-trea su rer . 64 p p -
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Andler, Chaules. L a  d éco m p o s itio n  p o li t iq u e  d u  so c ia lia sm e  A lle m a n d , 1 9 1 4 -1 9 1 9 . 
P a r is ,  B o ssa rd , 1919 . 2 8 3  p p .

This history of German socialism deals principally with the breaking up of the 
Social-Democratic Party which failed to adhere to the principles of the Internationale 
through the war by supporting the Government and by the efforts made to preserve 
the imperial régime. In these events and those following the close of the war the 
writer sees the failure of German socialism.
Ayttsawa, I wao F rederick. I n te r n a tio n a l L a b o r  L e g is la tio n . N e w  Y o r k , 1920 . 

258  p p .  C o lu m b ia  U n iv e rs ity  S tu d ie s  in  H is to r y , E co n o m ic s , a n d  P u b l ic  L a w .  
V ol. X C I , N o . 2 .

This monograph treats the subject of international labor legislation from its origin, 
for which the date 1818 is fixed, up to the Washington Conference of 1919. Part I 
presents the historical background, The first official action by the Swiss was followed 
by developments in France, Germany, England, and elsewhere, leading to interna
tional congresses and agreements during the last decade of the 19th century. Other 
chapters of this part bring the history on up and through the Great War.

Part II reviews the difficulties in international labor legislation, giving first a brief 
analysis, and secondly an account of the varied industrial conditions involved.

The third part describes in considerable detail the attempt to solve these difficulties 
in the Washington Conference of 1919, where activity “ confined itself mainly to 
‘laying the ground work.’ The real work is still ahead.”
Bagge, Gosta. A rb e ts lô n e n s  reg ier in g  g en o m  s a m m a n s lu tn in g a r . S to ck h o lm , A . - B .  

N o rd isk a  b o k h an deln  [1917]. 483  p p .  B ib l io g r a p h y .
A general treatise on wage regulation by collective bargaining.

B ellhouse, Gerald. A cc id e n t p r e v e n tio n  a n d  “  sa fe ty  f i r s t .’’ M anchester, U n iv e rs ity  
P re ss , 1920 . 21 p p .

A lecture given in the department of industrial administration, College of Tech
nology, Manchester, England.
B rissenden, P atjl F . The m ea su rem en t o f  labor m o b ili ty .  R e p r in te d  f o r  p r iv a te  

c irc u la tio n  f r o m  The J o u rn a l o f  P o l i t ic a l  E co n o m y , J u n e , 1920 , p p .  4 4 1 -4 7 6 .
Regards labor turnover as a misleading term as used in reference to the phenomenon 

of replacement and suggests the use of the word “ mobility,” of which turnover is only 
one aspect. The standard definition and methods of computing labor mobility as 
adopted by the National Conference of Employment Managers held in Rochester in 
May, 1918, are modified by the author in accordance with a plan which he has worked 
out. He proposes that labor mobility shall be measured by the application of the 
following scheme:

1. As to the relatively more variable factor—the industrial ebb and flow of labor— 
it is suggested that it  be measured by (a ) counting the replacements (i. e., separations 
which are replaced) instead of either the gross separations or the gross accessions, 
and (b) adding accessions to separations, thus showing the flux.

2. As to the relatively constant factor, or base—the normal or standard working 
force—it is proposed to use, instead of the average number on the pay roll, the number 
of 3,000-hour (or 300-day) workers to which the total hours (or days) put in during 
the period are considered to be equivalent. This number may be derived from the 
labor-time records or, failing such records, the daily attendance records or_ wages and 
salary-account records, as explained in another section of this paper. This standard 
base will be called for convenience “ the equivalent full-year worker” or, more briefly, 
“the full-year worker.”

3. I t is then proposed, in place of the rate of gross separations per 100 in attendance 
or the rate of gross accessions per 100 on the pay roll (both so-called “ turnover per
centages”), to use as an index of the shifting involved in labor maintenance the rate 
of replacement per equivalent full-year worker, and as an index to the general stability 
situation the total labor flux rate per full-year worker, the “ full-year worker” being 
a standard unit, the number of which is obtained by dividing the total number of 
hours (or days) worked during the period considered by the 3,000 hours (or 300 days) 
of a standard working year. The rate is arrived at by dividing the number of replace
ments by the number of “ full-year workers. ’r
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Carrère, Gaston. L a  p ro tec tio n  legale de l ’o u vr ier  agricole. P a r is ,  1919. 123 p p .
This book is a discussion of the French law as affecting agricultural laborers, and 

makes a plea for social justice.
Clarke, John J., and P ratt, James E. O u tlin e s  o f  in d u s tr ia l  a n d  socia l econ om ics. 

L o n d o n , S i r  Isa a c  P i tm a n  dr S o n s  {L td .) ,  1919 . 112 p p .
This book, designed to be used as a textbook in the citizenship courses in the evening 

continuation schools in Liverpool, contains sections on the relationship between the 
State and the home, the child, the adolescent, labor, and industry.
Commission synbicale bu Parti Ouvrier et bes Synbicats Inbépenbants 

R a p p o r t  a n n u e l p o u r  1919 présen té  a u  X  V I I I e congres syn d ica l des 4  e t 5  J u in ,  
1920. B ru x e lle s , I m p r im e r ie  C o o p éra tiv e  L u c ife r , 1920. 160 p p .

This report gives a résumé of labor matters in Belgium for 1919, and also an account 
of the participation of Belgian labor leaders in international labor conferences, particu
larly the Washington Conference.
Committee on the War anb the Religious Outlook. The church a n d  in d u s tr ia l  

reco n stru c tio n . Nexv Y o rk  A ss o c ia tio n  P r e ss ,  1920 . 296  p p .
This is one of the series of reports being issued by the committee on the war and the 

religious outlook, an interdenominational group appointed by the joint action of the 
Federal Council of the Churches of Christ in America and the General war-time com
mission of the churches “ to consider the state of religion as revealed or affected by the 
war, with special reference to the duty and opportunity of the churches. ’ ’ The report 
considers the Christian principles which bear upon industrial problems, what they 
would require if consistently applied, how far and for what reason our existing indus
trial order contains features which are unchristian, and what can be done by individual 
Christians and by the church in its corporate capacity to secure a better order. It 
does not claim to be a treatise on political economy or social reform but an analysis of 
Christian principles as they bear upon economic problems and the duty of Chris
tians and of the church in the present emergency. One chapter outlines the 
Christian attitude toward private property, the wage system, and competition, and 
suggests that what is fundamentally wrong with the present industrial system is its 
emphasis on self-interest. A more Christian industrial order is regarded as essential 
and suggestions are offered as to how this may be brought about : By measures designed 
to develop and protect personality, including security against unemployment; pro
vision of an income for all sufficient for self-realization; provision of leisure for all 
sufficient for self-realization and protection of the personalities of the future, such 
as safeguarding children from exploitation and safeguarding women in industry; by 
securing a democratic organization of industry more consistent with brotherhood; and 
by securing a distribution of profits more consistent with the principle of service.
Costello, Leonarb W. J. and O’Sullivan, Richarb. The P ro fite e r in g  A c t , 1919 . 

R e-issu e  w ith  addenda , 1920. L o n d o n , S te v e n s  & S o n s , 1920. 75 p p .

Danty-Lafrance, L. C o m m en t é ta b lir  les sa la ires  de d e m a in f  P a r is ,  1919. 65 p p .
The author here discusses the various systems of wage calculation. He believes 

that the system based on daily wages, in so far as it relates to France, should be abol
ished as soon as possible, holding that it is not equitable either to employer or em
ployee. The Taylor System and the Rowan method are discussed, the latter being 
recommended to the industrial establishments of France. He states that it has been 
entirely satisfactory to the personnel and resulted in increased production in the 
work over which he had supervision in one of the large State establishments (indus
trial).
Day, James R oscoe. M y neighbor the w o rk in g m a n . N e w  Y o rk , The A b in g d o n  

P re ss , 1920. 373 p p .
The rights and duties of the individual, both workingman and capitalist, under the 

American system of government form the theme of this book which is written, as the 
author says, in no spirit of antagonism to the American workingman but in protest
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against certain destructive tendencies which have been evidenced by the more 
radical elements among organized labor.
D enver Typographical U nion No. 49. N e w s p a p e r  scale co m m ittee . W ages as  

re la ted  to  the cost o f  l iv in g , D e n v er , 1 9 1 4 -1 9 2 0 . M arch, 1920. 40  p p .
Brings together data as to cost of living published by the United States Bureau of 

Labor Statistics and the National Industrial Conference Board to show that the wage 
Beale of the Denver printers has not kept pace with the rising costs.
Dickson, Marguerite Stockman. V o c a t io n a l  g u id a n c e  f o r  g i r l s .  C h ic a g o , R a n d ,  

M c N a l l y  cfe C o ., 1919. 246  p p .  I l l u s t r a t e d .
Contains a list of suggested readings on the subject.

F ederal Council of Lancashire and Cheshire T eachers’ Associations. A  
n a tio n a l sy s te m  o f  ed u ca tio n . S o m e  reco m m en d a tio n s  f o r  e s ta b lish in g  i t  i n  E n g la n d  
d u r in g  the decade e n d in g  ten  years hence. M anchester, U n iv e rs ity  P re ss , 1920. 
78 p p .

Recommendations include forms of education suited to various school ages, train
ing, supply of teachers, teachers and the control of education.
F édération Nationale des Coopératives de Consommation. A n n u a ir  de la  

C o o p éra tio n  (2e a n n ée), 1920 . P a r is ,  13 , R u e  de V E n tre p ô t, 1920 . 247  p p .  I l lu s .  
A digest of this report will appear in a future number of the Review.

F eld, R. C. H u m a n i z i n g  i n d u s t r y .  N e w  Y o r k ,  E . P .  D u t t o n  &  C o ., 1920. 390 p p .
This book presents in story form the many questions affecting the relations between 

. employers and employees, such as accident prevention, industrial pensions, housing, 
profit-sharing, industrial representation, etc. It pictures on the one hand an employer 
who is operating his plant Avith absolutely no regard for the rights of his workers, and 
on the other hand, a foreman who believes thoroughly that all that his employer does 
is prompted by ulterior motives. In this situation a friend of the employer seeks 
employment in the plant, studies the situation, and, from a thorough knowledge of 
all the questions Avhich affect management and workers, talks with the owner of the 
plant along these lines and convinces him of the wisdom of inaugurating reforms which 
result in bringing about a better understanding between him and his men, and develops 
a mutual interest which is reflected in increased efficiency and an absence of misun
derstanding and suspicion which formerly characterized the operation of the plant.
Fish, E. H. H o w  to  m an age  m en . The p r in c ip le s  o f  e m p lo y in g  labor. N ew  Y ork , 

E n g in eerin g  M agazin e  C o ., 1920 . 33 7  p p .
Treats of relations between workers and their employers. The material is presented 

in four parts. The first, entitled “ Establishing the employment department,” con
siders the general policy that the management should adopt in its labor relations and 
then takes up the standards for selection and training of employment managers, the 
machinery of employment, and the basic factors whereby the work of the depart
ment can be evaluated. The second part is devoted to the employment manager and 
his immediate and personal problems. In the third part the author deals with those 
efforts and conditions that go to satisfy and bring contentment to the worker, the title 
being “ Promoting industrial relations.” Part 4 is devoted to the subject of training 
and education in industry. The author attempts to evaluate the things which go to 
make up a satisfied working organization, and to show that the things which are needful 
for this purpose aie not only inexpensive but are very profitable.
F rench Y earbook. P u b lis h e d  a t the in i t ia t iv e  o f  the C o m ité  d u  L iv r e , a  n a tio n a l  

a sso c ia tio n  u n d er  the g raciou s p a tro n a g e  o f  the F rench  G o vern m en t. S ta t is t ic a l  a n d  
h is to r ica l a n n u a l o f  F ran ce  f o r  the year  1919 . P a r is ,  C o m ité  d u  L iv r e  [1920]. 1020
p p .

Under the general head labor, gives a brief review of the union organization in 
France, statistics of activities of industrial and commercial firms, figures on cost of 
living including cost of living in Paris during the Avar, and wage statistics showing 
hourly Avages paid in various trades in France, England, and the United States before 
the war and at the end of 1917. Several pages are devoted to statistics of A v o m e n  
workers concluding AAdth a summary of laws affecting the employment of Avomen. 
There is a also a brief summary of other labor laAvs passed during the war.

[S65]
Digitized for FRASER 
https://fraser.stlouisfed.org 
Federal Reserve Bank of St. Louis



242 M O N T H L Y  LABOR R EV IEW .

Frois, Marcel et Gatjbet, B. L e  ren dem en t de la  m a in -  d: oeuvre e t la  fa t ig u e  profes- 
s ion n e lle . L e  tr a v a i l f e m in in  a u  botte lage des p o u d res . P a r is ,  L ib ra ir ie  F e lix  
A lc a n  [1919]. 104 p p .

This report is a study of output and industrial fatigue among women employed in 
shell-filling in a powder factory made with a view of instituting scientific management.
German (Aid) Society, Chicago, III. S ix ty - f if th  a n n u a l rep o r t, 1919 . Chicago  

[1920]. 15  p p .
This report shows that in the 65th year of its existence the German (Aid) Society 

(Deutsche Gesellschaft) of Chicago has disbursed $10,083.23 in cash and otherwise for 
aid to 716 families with 2,666 children, and to 544 single persons, and furnished 507 
meals and 224 lodgings; 1,918 persons were supplied with work through the employ
ment department of the society and 301 persons were furnished free legal advice.
Gleason, Arthur. W h a t the w orkers w a n t.  A  s tu d y  o f  B r it ish  labor. N ew  Y o rk , 

H a rco u rt, B race a n d  H o w e , 1 9 20 . 5 1 8  p p .
An exposition of present day labor and industrial conditions in Great Britain, 

giving the ideals and aims of British workers. Contains articles by officials of the 
Miners’ Federation, Railwaymen’s Union, and by one of the leaders in the shop 
stewards’ movement. The appendix contains reports and commentaries relating to 
the Coal Industry Commission, the Federation of British Industries, the National 
Industrial Conference, the Builders’ Parliament, Joint industrial councils, the Na
tionalization of mines, etc.

Through organization the workers have obtained such control over industry as to 
render it unworkable at their will. They refuse to give high production except on 
their own terms. Their terms are a new industrial system—the Socialist State (as 
defined by the Labor Party), with workers’ control. Or, again: “ This means the 
installation of the Socialist State, with workers’ control, not by armed insurrection 
or sudden syndicalist paralysis, but by votes and trade-union pressure, applied over 
a period of ‘ five, ten, fifteen years ’ (in Mr. Smillie’s phrase) or ‘ ten. fifteen, twenty 
years’ (in the phrase of Mr. Hodges).”
Goldstone, F. W. L a b o r  a n d  c o n t in u e d  e d u c a t io n .  M a n c h e s te r ,  U n iv e r s i t y  P r e ss  

1920. 16  p p .
A lecture given in the department of industrial administration, College of Tech

nology, Manchester, England.
Goodyear Tire and Rubber Company. A  s tu d y  o f  the labor m o vem en t. A k ro n  

O hio. 1920 . 131 p p .

A brief sketch of labor development and problems, including chapters on wages, 
hours of labor, labor and output, strikes and lockouts, representation of labor in 
industry, labor turnover, training of labor, organized and unorganized labor, and 
labor legislation.
Green, F. E. A  h is to ry  o f  the E n g lis h  a g r icu ltu ra l laborer, 1 8 7 0 -1 9 2 0 . L o n d o n  

P .  S .  K in g  &  S o n ,  L td .,  1920 . 3 5 6  p p .
This book gives an account of living conditions, wages and growth of union organi

zation among farm laborers in England during the past fifty years, with a brief resume 
of conditions prior to 1870.
Grüner, E. D ie  A r b e i t e r - G e w in n b e te i l i g u n g . B e r l i n ,  1919. 175  p p .

A monograph on profit sharing. In part 1 of this monograph the author first 
justifies the theory of profit sharing and then proceeds to refute a few of the theoretical 
contentions against it, such as that the worker should not share in the profits because 
he does not bear any of the possible losses, or that he should not share in the profits 
because in most instances he contributes nothing or little to their creation, or that 
profit sharing can not lead to a higher compensation of labor than is permitted by 
supply and demand. In part 2 he discusses profit sharing in its practical applica
tions, the economic and social advantages to be expected from it, and the lessons to be 
learned from the experiences obtained from its application. In part 3 he raises
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the question as to what development of profit sharing may be expected in the future 
and how far the State by the enactment of laws may promote it. He concludes with 
discussing the former, present, and future attitude toward profit sharing of employers 
and workers and of the organizations of both.
Hamp, P ierre. L a  'peine des h om m es. L es  m é tie rs  blessés. ( C in q u ièm e  é d it io n ) 

P a r is ,  1919 . 36 8  p p .
A history of labor in France during the years 1914 to 1919.

Hawaii Laborers’ Association. F a cts  a b o u t the s tr ik e  o n  su gar p la n ta t io n s  in  
H a w a ii. H o n o lu lu , J u ly ,  1920 . 2 7  p p .

Contains the cost of living budgets prepared by the laborers’ association as a basis 
for their demand for higher wages.
H odges, Frank . N a tio n a l iz a tio n  o f  the m in es . L o n d o n , L e o n a rd  P a rso n s , L td .,  

1920. 170 p p .
The author, who is secretary of the Miners’ Federation of Great Britain, advocates 

national ownership of the entire mining industry, with joint control by the full 
personnel of the industry and representatives of the whole community, unless some 
other remedy for the ills of the industry could be proved to be more effective. Mr. 
Hodges was one of the three miners’ representatives on the Coal Industry Commission 
of 1919 and much of the present book is devoted to the findings of that commission. 
After defining and analyzing what he terms the principal cause of the decline in the 
coal-mining industry—“ the present capitalist or shareholders’ influence”—the author 
devotes his last chapter to an exposition of his ideals for the self-government of the 
industry.
Institut I nternational d’Agriculture. S erv ice  de la  S ta t is t iq u e  G énérale. 

A n n u a ire  in te r n a tio n a l de s ta tis t iq u e  agricole, 1917 e t 1918 . R o m e , 1920 . x lix ,  
747 p p .

The annual yearbook of the International Agricultural Institute at Rome. The 
present issue, covering the years 1917 and 1918, contains statistical data as to the area 
and population of the different countries, the division of the total area into pro
ductive and unproductive areas, the area and yield of various crops, live stock, inter
national trade in agricultural products, consumption of grain, prices of agricultural 
products and live stock, rates of ocean freight on grain, rates of exchange, and pro
duction, international trade, and prices of fertilizers and chemical products useful 
in agriculture.
I nstituts Solvay. R ev u e  de V I n s t i tu t  de S o c io lo g ie . N o .  1. B ru sse ls , J u ly ,  1920. 

176 p p .
This organ of the Solvay Institute of Sociology is presented, after an interruption of 

6 years, under a new name and a modified organization. It is the aim of the institute 
not only to contribute to the progress of social science but to encourage and organize 
the application of methods of investigation and instruction in the science of modern 
economic and social problems. The present number contains discussions as follows: 
After-war reflections; What is the tendency of the economic world? Least effort and 
labor, and Society of nations and national society.
I nterchurch World Movement. The C o m m iss io n  o f  I n q u ir y .  R e p o r t o n  the steel 

s tr ike  o f  1919 . N e w  Y o rk , H a rco u rt, B race &  H o w e , 1920 . 27 7  p p .
This book contains an account of the findings of the Commission of Inquiry of the 

Interchurch World Movement with regard to the conditions existing in the steel 
industry and of the underlying causes of the strike, and sets forth the conclusions of 
the Commission.
Kautsky, Karl. D ie  S o z ia lis ie ru n g  der L a n d w ir tsc h a ft. M it e in em  A n h a n g : D er  

B a u er  a ls  E rzieh er, b y  A .  H ofer . B e r lin , 1919 . 133 p p .
Karl Kautsky had foreseen as early as 1910 the coming of the social revolution, and 

many of the statements contained in the present volume, “ The socialization of agri
culture, ” are reprinted from two chapters of his book “ Propagation and evolution in
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nature and society,” published in 1910. In the present volume he first points out 
that in recent decades transatlantic agriculture was considered a danger to European 
agriculturists, while to-day nearly all of Europe would be a prey to starvation without 
the foodstuffs obtained from the United States, Canada, Argentina, and Australia. 
The States of continental Europe, therefore, instead of attempting to prevent the 
importation of foodstuffs from abroad through high duties should do all in their power 
to obtain as much as possible of these foodstuffs at the lowest possible prices without, 
however, injuring their national agriculture. On the contrary, prosperity of the latter 
is just now indispensable. Such prosperity can, however, be achieved only by 
extensive technical improvements which will increase productivity. In the author’s 
opinion, in agriculture even less than in industry can this be left to private initiative. 
He proposes that the State should take energetic steps in this respect through measures 
including far-going socialization.

In view of the predominance in Germany of small farms it is Kautsky’s opinion that 
the measures to be taken by the State would at first have to consist rather in a better 
regulation of the process of supply between town and country than in the organization 
of production. A beginning in the organization of production could, however, be 
made through the interference of cooperative societies and communes in agricultural 
production through transfer of the very large estates to the ownership of the State or 
municipalities and through participation of agricultural workers in the management 
of the individual farms. He considers socialization as the surest means for keeping 
the agricultural worker on the job and for attracting more labor to the large estates, of 
which they are in great need if they shall develop their full productivity.
K e m m e k e r , E. W. D efla tio n , w h y  a n d h o iv?  L a n sd o w n e , P a . ,  The R o b ert M orris  A ss o 

ciates, 1920 . 32  p p .
An address delivered at the annual meeting of the Robert Morris Associates in 

June, 1920, at Atlantic City, N. J., dealing with the financial condition of the country, 
the necessity for deflation, the methods, and the effect upon business conditions and 
wages.
Lucas, James. C o o p era tio n  i n  S c o tla n d . P u b lis h e d  by the C o o p era tive  U n io n , L im ite d .  

M anchester, E n g la n d , H o lyo a k e  H ou se , H a n o ver  S tree t, 1920 . 93  p p .  IU u s.
I n te rn a tio n a l series, N o . 2 .

A review of this book will appear in a future number of Monthly Labor Review .
Manchester. College o f  tech n o logy . D e p a r tm e n t o f  in d u s tr ia l  a d m in is tr a tio n . I n d u s 

tr ia l a d m in is tr a tio n . A  series o f  lectures. M anchester, E n g la n d , U n ive rs ity  P re ss , 
1920. 20 3  p p .

This series of lectures delivered by a group of authorities during the session 1918-19» 
covers the following subjects: Social obligations of industry to labor; The application 
of psychology to industry; Education as a function of management; Occupational 
diseases; Atmospheric conditions and efficiency; Industrial councils and their possi
bilities; Training for factory administration; and Industrial fatigue.
Ma n sb r td g e , A l b e r t . A n  a d ven tu re  in  w o rk in g -c la ss  edu ca tion . B e in g  the s to ry  

o f  the W orkers’ E d u c a tio n a l A ss o c ia tio n  1 9 0 3 -1 9 1 5 . L o n d o n , L o n g m a n s , G reen &  
C o., 1920 . 73  p p .  I l lu s .

The author traces the development of an educational movement which he and his 
wife were instrumental in founding. The movement is unique in that it has success
fully established a most desirable point of contact between working men and women 
and the universities, which has resulted in an opportunity for adult working-class 
education along the most democratic lines. Mr. Mansbridge is now chairman of the 
committee in charge of the World Association for Adult Education.
Ma r sh a l l , A l fr e d . I n d u s tr y  a n d  trade. L o n d o n , M a cm illa n  cfc C o., L id .,  1919.

87A p p .
This book is a study of industry and general economic tendencies in Great Britain, 

the United States, France, and Germany. I t deals especially with the technical 
evolution of industry and its influence on working and living conditions.
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Martin Saint-Léon, E t. S y n d ic a lis m e  o u vr ier  e t syn d ica lism e  agrico le. P a r is ,  
P a y o t  & C ie ., 1920. 160 p p .

The use and growth of labor and agricultural unions in France and their various 
activities in providing education and insurance for their members and in developing 
cooperation are traced rather briefly by the author.
National Coal Association. The f u e l  m a n u a l,  c o n ta in in g  orders, r eg u la tio n s  a n d  

n o tices  o f  the U n ited  S ta te s  F u e l A d m in is tr a t io n  f r o m  its  in a u g u r a tio n  to  J a n u a ry  
S I , 1919. C o m p ile d  a n d  is su ed  by the N a tio n a l  C oa l A ss o c ia tio n . W a sh in g to n , 
D . C . , 1 9 1 9 .  2  v . 454 p p .

“ Virtually a complete record of the Fuel Administration’s orders from its creation 
in August, 1917, to the suspension of price and zone restrictions on January 31, 1919. ”
National Industrial Conference Board. S h o u ld  tra d e -u n io n s  a n d  e m p lo y ers ’ 

a sso c ia tio n s  be m ade  le g a lly  resp o n s ib le?  B y  F o rre st R .  B la ck . B o s to n , J u n e , 
1920. 35  p p .  S p e c ia l  r e p o r t n u m b er  10 .

This monograph received first prize in the contest instituted by the board for the 
best essays on any one of eight subjects relating to labor problems. The subject is 
treated mainly from the trade-union standpoint, and the conclusions reached are that- 
both classes of organizations must be held responsible for their contracts and their 
agents’ acts in order that the public of which they both form a part may be protected.
——■ The c losed  u n io n  sh op  versu s  the o p e n  sh op: T heir so c ia l a n d  econ om ic  v a lu e  com 

p a red , by  E rn es t F . L lo y d . B o s to n , J u ly ,  1920. 27  p p .  S p e c ia l  r e p o r t n u m b er  11.
This is the second prize essay submitted in the essay contest of the board. The 

subject is treated from the standpoint of principles, the two sides of the question 
being judged according to the forces which have operated to produce these phases 
of employer and employee relationships and according to what they may be expected 
to contribute toward better and more permanent conditions.
Omeltchenko, E. I., and Korff, O. A., editors. R u s s ia n -A m e r ic a n  reg is te r . 

N ew  Y o rk , R u s s ia n -A m e r ic a n  R egister  P u b lis h in g  C o ., 1920 . 362  p p .
This book is of especial interest to the Russian speaking population of the United 

States. I t gives particular attention to the immigration and naturalization laws, 
and discusses the union movement and conditions of membership. There is a digest 
of the compensation laws of Illinois, New York, Pennsylvania, and Canada. Con
tains a translation of the Constitution1 of the United States into the Russian language. 
It lists about 500 names of Russian-Greek Catholic churches and other religious 
institutions, and 600 names of Russian organizations, and gives a list of American 
firms interested in Russian trade—importers, banks, manufactures, etc.
Oppenheimer, H ilde and Radomski, H ilde. D ie  P ro b lè m e  der F ra u en a rb e it in  der 

U ebergan gsw irtsch aft. M a n n h e im -B e r lin -L e ip z ig , 1918. v i ,  236  p p .
This volume, written under the auspices of the Federation of German Women’s 

Societies and of the Permanent Committee for the Promotion of Working Women’s 
Interests, deals with the problems of woman labor during the transition period from 
the war to a peace régime. The first part of the volume is devoted to working women 
in the manufacturing industry, domestic service, commerce, and transportation. On 
the basis of numerous statistical data it discusses the quantitative, qualitative, social, 
and hygienic development and the efficiency of woman labor during the war. Based 
on these experiences the author of the first part formulates a set of demands 
with respect to protective legislation for women workers, including social insurance, 
social welfare work, their organization, codification of the labor laws, vocational 
training, and employment offices. The author states, however, that these de
mands are of a provisional character, and that in order to formulate more concrete 
demands there would be required (1) more exact bases as to the quantitative and 
qualitative development of woman labor; (2) more exact reports as to the vocational 
efficiency of women, these reports not to be colored by prejudice or by consideration 
of aggravating war conditions; and (3) reliable medical investigations as to the influence 
of vocational work upon the organism of women.
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The second part of the volume deals with the development of vocational work of 
women in the professions as physicians, dentists, teachers, theologians, lawyers, 
economists, pharmacists, chemists, librarians, nurses, scientific assistants, social 
workers, artists, etc., and with opinions as to the efficiency of women in these pro
fessions. This part also is concluded with demand in the interest of professional 
women, among which should be mentioned increased employment of women in all 
higher vocations, more thorough educational training, and opening of all educational 
institutions to women, equal pay for equal work, and the lifting of all existing barriers. 
Piccard, P. I la f tp f l ic h tp ra x is  u n d  S o z ia le  U n fa llversich eru n g . Z u rich , 1917. 150 p p ,

In this volume the author, a clerk of the Federal Court in Lausanne, attempts to 
show to what extent, since the enactment of the sickness and accident insurance 
law in Switzerland (June 13, 1911), the courts may use the old procedure based on 
employers’ liability in suits relating to accident compensation. The volume is 
divided into four chapters: (1) Definition of the term accident; (2) Causal connection 
of the accident with sickness, invalidity, or death; (3) Consideration of the causes 
of the accident; (4) Determination of the insurance benefits. In an appendix are 
shown the mortality tables for the Swiss male and female population, and tables 
indicating the present worth of life pensions and orphans’ pensions.
Rathenatj, Walther. D ie  neue G ese llsch aft. B e r lin , 1919. 102 p p .

According to the view of the author of this volume, it is not the form of govern
ment that determines the spirit of a country, but the form of society. He charac
terizes the defects of the old society which he sees in the struggle of the classes and 
in the consequent weakness of the spontaneous will of the people and sketches the 
future in which the natural adjustment between manual and brain work would off
set the economic disadvantages of socialization, when German culture will no longer 
be a culture of classes, but a culture of the entire nation.
R ead, Conyers. The p o l i t ic a l  progress  o f  the E n g lis h  w o rk in g m a n . I n  the J o u rn a l 

o f  P o l i t ic a l  E co n o m y , J u ly ,  1920, C hicago. P p .  6 0 1 -6 1 8 .
A historical review of the growth of the political power of the English workingman. 

The author says he has paid so much attention to the evolution of the Labor Party 
because it is the one political movement of present-day England, which has been 
beyond question a workingman movement. But he adds that the majority of the 
workingmen never have supported the Labor Party at the polls, and that their influ
ence in modern English politics has been much more potent in modifying-the program 
of the old parties than it has been in promoting the program of their own.
Secrétariat des Paysans suisses. V in g t-d eu x ièm e  r a p p o r t a n n u e l d u  com ité  

directeur de V u n io n  su isse  des p a y sa n s  e t d u  secréta r ia t des p a y sa n s  su isses, 1919 . 
B ro u g g , 1920 . 128 p p .

The twenty-second annual report of the executive committee of the union of Swiss 
farmers and of the secretariat of Swiss farmers for the year 1919.
Seligmann, H erbert J. The N egro  fa ce s  A m e ric a . N ew  Y o rk , H a rp er  & B ro th ers, 

1920. 319 p p .
A discussion of the Negro’s position in the United States at the present time, of the 

causes which have led up to it, and the forces operating to change it. The writer 
emphasizes the political and economic aspects of the question and points out that much 
of the alleged “ racial antipathy” is carefully worked up as a screen for widely different 
motives. Owing to the shortage of labor, which has helped forward the Negro migra
tion from the South, the effect of his military experience, and the new attitude of 
questioning and experimentation brought about by the war, the writer considers it 
inevitable that the race should strive to change the conditions to which it formerly 
submitted almost passively. The new racial consciousness of the Negro is a factor 
to be reckoned with. The author makes an earnest plea for reason and fair play in 
dealing with the question.
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Smith-G ordon, L. and O’B rien, C. C o o p era tio n  in  D en m a rk . P u b lis h e d  b y  the 
C o o p era tive  U n io n , L im ite d .  M anchester, E n g la n d , H o lyo a k e  H o u se , H a n o ver  
S tree t, 1919 . 74  p p ■ I n te rn a tio n a l coo p era tive  series, N o . 4 .

A review of this study will appear in a future number of the Monthly Labor 
R eview .
Snedden, David. V o ca tio n a l ed u ca tio n . N ew  Y o rk , M a cm illa n  C o ., 1920 . 587  p p .

A general exposition of the writer’s views upon current problems of vocational 
education. An appendix gives statistics showing the number of American workers 
following specified vocations as determined by the 13th United States Census.
Snowden, Philip. W ages a n d  prices. A n  in q u ir y  in to  the w ages sys tem  a n d  the 

r e la tio n  o f  w ages a n d  p rices . L o n d o n , The F a ith  P ress , 1920. 124 PP-
This is a discussion of the present economic system from the socialist point of view. 

The hook is written, it is stated, not for the economist and financier hut for the 
plain workingman.
Solvay, E rnest. É n erg é tiq u e  socia le. L a  rém u n éra tio n  co m p a ra tive  d u  c a p ita l  e t 

d u  tr a v a il.  B ru sse ls , 1919. 26  p p .
This brochure is a study on profit sharing.

Stoker, William H enry. The in d u s tr ia l  cou rts  act, 1919, a n d  c o n c ilia tio n  a n d  a rb i
tr a tio n  in  in d u s tr ia l  d is p u te s . L o n d o n , S te v e n s  a n d  S o n s , L td .,  1920 . 5 6  p p .  

Presents the existing enactments relating to conciliation, arbitration, and inquiry 
in industrial disputes, as a convenient guide to employers, employees, and lawyers.
Talks With Workers on Wealth, Wages, and Production. L o n d o n , S i r  Isa a c  

P i tm a n  & S o n s , L td . {19207] 124 p p .
This is a collection of articles which appeared in the trade supplement of the 

London Times. The economic principles are outlined in a way that is easily under
stood, the aim of the book being to “ make clear the interdependence of labor, capital, 
and brain.”
Taylor Society. B u lle t in .  H a n d b o o k  o f  the T a y lo r  S o c ie ty . P u rp o s e , o r ig in , a n d  

a c tiv itie s . C o n s ti tu tio n . M em bersh ip . N e w  Y o rk , 29 TP. T h ir ty -n in th  S t . ,  J u ly ,  
1920 , 17 p p .  S u p p le m e n t N o . 1. V ol. V, N o . 3.

The purpose of this society is to promote the science and the art of administration 
and of management.
Tead, Ordway and Metcalf, H enry €. P e rso n n e l a d m in is tr a tio n , i ts  p r in c ip le s  

a n d  practice . N e w  Y o rk , M cG r a w -H ill B o o k  C o ., I n c ., 1920. 538 p p .
This book is addressed to employers, personnel executives, employment managers, 

and students of personnel administration, and aims to set forth the principles and 
best prevailing practice in the field of human relations in industry. It covers such 
subjects as employment, health and safety, training, personnel research, service 
features, and joint relations.
Verband der Gastwirtsgehilfen. P r o to k o ll  des 2 . F ach kongresses abgehdlten  i n  

L e ip z ig  v o m  2 7 -3 0 . A p r i l  1920 . B e r lin , 1920. 128 p p .
The minutes of the second congress of hotel, restaurant, and café employees of 

Germany held at Leipzig April 27 to 30, 1920. The order of the day of the congress 
included: (1) Attitude toward the creation of a single organization to include all of 
the above employees; (2) demands of the hotel, restaurant, etc., employees with 
respect to wage, boarding, and lodging systems; (3) discussion of the works council 
law; (4) woman labor in the hotel and restaurant industry; (5) uniform working clothes: 
and (6) various matters of minor importance.
V erband der Gemeinde-  und Staatsarbeiter. R u h elo h n  u n d  I lin te rb lieb e n e n -  

fü rs o rg e  der A rb e ite r  u n d  A n g e s te llte n  in  G em ein debetrieben . B e r lin , 1920 . 58  p p .  
This brochure is a compilation of the regulations governing retirement and survivors’ 

pensions of workmen and salaried employees in the service of German municipalities. 
The compilation is based on replies to a circular letter mailed by the Federation of 
Workers in Municipal and State Employment to 571 communes with a population in
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excess of 10,000 inhabitants. The federation received 446 replies. According to the 
replies received, 198 communes do not grant pensions to their workmen, 13 grant 
pensions in individual instances on resolution of the communal administration, and 
in 46 communes discussions are pending with respect to the introduction of a pension 
system. Only 189 communes have enacted regulations for the pensioning of their 
workers, while 77 communes are bound by collective agreements to grant to their 
Workmen retirement and survivors’ pensions. The minimum amount of the retire
ment pension varies between 150 and 500 marks ($35.70 and $119, par) per year and 
the maximum amount between 25 and 80 per cent of the annual earnings or salary. 
According to the report of the federation most of the existing regulations for the pen
sioning of communal workers are still very defective and require improvement.
Verband Schweiz. K onsumvereine Basel. R echenschaftsbericht über d ie  T ä tig k e it  

der V erbandsbehörden f ü r  das J ah r 1919 . B a se l, 1920. 136 p p .
The annual report of the Federation of Swiss Consumers Cooperative Societies for 

the year 1919.
Verband Schweizerischer Arbeitsämter. P r o to k o ll  der V I . V erban dsversam m 

lu n g  schw eizer. A rb e itsä m te r , den  18 . O ktober 1919, in  A a ra u . Z ü rich , 1920.
2 6  p p .

The minutes of the sixth general meeting of the Federation of Swiss Employment 
Offices.
Vincent, George E. The R ockefeller F o u n d a tio n . A  rev iew  f o r  1919. P u b lic  health  

a n d  m ed ica l ed u ca tio n  in  m a n y  lan ds. N ew  Y o rk , 1920. 44  PP -

Voysey, E. B. The h u m a n  e lem en t in  in d u s tr y .  M anchester, The U n ive rs ity  P re ss , 
1920. 17 p p .

A lecture given in the department of industrial administration, College of Tech
nology, Manchester, England.
W h it l e y , J. H . W orks com m ittees  a n d  in d u s tr ia l  co u n c ils . Their b e g in n in g s  a n d  

p o s s ib il i t ie s .  A  lecture g iv e n  in  the d e p a rtm en t o f  in d u s tr ia l  a d m in is tr a tio n , C ollege  
o f  T ech n o logy , M anchester, 7 th  O ctober, 1919. M anchester [E n g la n d ], The U n ive r
s i ty  P r e ss , 1920. 25  p p .

After relating briefly what has been accomplished by the industrial councils and 
works committees, the author expresses the hope that the establishment of these 
councils and committees will give the workers a real understanding of the problems 
of industry as a whole. He feels that if this system is to be truly successful, industry 
must be considered not as a selfish class struggle but as a piece of national sendee, 
“ the only kind of national service which can sustain our country in the days to come.”
Women’s Cooperative Guild. T h irty -seven th  a n n u a l rep o r t, M ay, 1 9 1 9 -M a y , 1920. 

L o n d o n , 1920. 32  p p .
Reports an increase of over 11,600 members during the year. The guild now has 

in England and Wales 783 branches, with a membership of over 44,500. The guild’s 
purpose is to make its members “ realize the full meaning and necessity of cooperation 
in local, national, and international affairs,” and to prepare them for taking a full 
part in civic and national life as opportunity offers.

. World Association for Adult E ducation. The in a u g u r a tio n  o f  the w o r ld  a sso c ia tio n  
f o r  a d u lt  ed u ca tion . L o n d o n , J u ly ,  1919. 29 p p .  B u lle t in  N o .  I .

■ -- - I k e  u n iv e r s ity  tu to r ia l  c lass m o vem en t. L o n d o n , N o vem b er, 1919. 3 0  p p .  B u l
le tin  N o . I I .

■ -- - A d u l t  ed u ca tio n  in  N o rtva y , etc. L o n d o n , F eb ru a ry , 1920 . 24  V P . B u lle t in
N o . I l l

—— A d u l t  ed u ca tio n  in  F ran ce , etc. L o n d o n , M ay, 1920. 31 p p .  B u lle t in  N o . I V .

-----A d u l t  edu ca tion  in  S p a in ,  etc. L o n d o n , A u g u s t ,  1920 . 23  p p .  B u lle tin  N o . V.
In 1919 the World Association for Adult Education, having for its object the estab

lishment or development in all parts of the world of movements and institutions for 
promoting adult education, to encourage cooperation among them, and to serve as
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a clearing house of information regarding adult education, was formed in London. 
Since its organization the association has published five bulletins, listed above, dealing 
with the subject of adult education in its various phases in different countries. In 
these accounts the notable work done along educational lines by and among wage 
earners finds a place.
Wray, W. J., and F erguson, R. W7., E ditors. A  day  c o n tin u a tio n  school a t w ork.

L o n d o n , L o n g m a n s , G reen & C o ., 1920. 212  p p .
This is a collection of 12 papers dealing with the work of continuation schools 

organized before the passing of the education act in 1918, and contributed by men and 
women directly engaged in the conduct of such schools under private auspices. The 
problems entering into the adaptation of various lines of education to young workers, 
the necessity for well-prepared teachers, the coordination of school and works, the 
employer’s part in continuation school work, and other related subjects are dis
cussed in these papers which should prove suggestive to those engaged in this work 
or to those planning to enter it. Appendix I contains extracts from the education 
act, 1918 (England and Wales), while in appendix II may lie found a list of books 
which has proved useful in the Bournville Girls’ Day Continuation School.
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SERIES OF BULLETINS PUBLISHED BY THE BUREAU OF LABOR STATISTICS
l T h e  p u b l ic a t io n  o f  th e  a n n u a l a n d  s p e c ia l  r e p o r t s  a n d  o f  th e  b im o n th ly  b u l le t in  w a s  

d is c o n tin u e d  in J u ly ,  1 9 1 2 ,  a n d  s in c e  th a t  t im e  a  b u l le t in  h a s  b e e n  p u b l is h e d  a t  i r r e g u la r  
in te r v a ls .  E a ch  n u m b e r  c o n ta in s  m a t te r  d e v o te d  to  o n e  o f  a  s e r ie s  o f  g e n e r a l  s u b j e c t s .  T h e s e  
b u lle t in s  a r e  n u m b e r e d  c o n s e c u t iv e ly ,  b e g in n in g  w i th  N o . 1 6 1 ,  a n d  u p  to  N o . 2 3 6  th e y  a ls o  c a r r y  
c o n s e c u t iv e  n u m b e r s  u n d e r  e a c h  s e r ie s .  B e g in n in g  w i th  N o . 2 3 7  th e  s e r ia l  n u m b e r in g  h a s  b e e n  
d is c o n tin u e d . A  l i s t  o f  th e  s e r ie s  is  g iv e n  b e lo w .  U n d e r  e a c h  is  g r o u p e d  a ll  th e  b u lle t in s  
w h ic h  c o n ta in  m a te r ia l  r e la t in g  to  th e  s u b j e c t  m a t te r  o f  th a t  s e r ie s .  A  l i s t  o f  th e  r e p o r t s  a n d  
b u lle t in  o f  th e  B u re a u  is s u e d  p r io r  to  J u ly  1 , 1 9 1 2 ,  w i l l  b e  f u r n is h e d  o n  a p p l i c a t io n .  T h e  
b u lle t in s  m a r k e d  th u s ¥ a r e  o u t o f  p r in t . ]

W h o l e s a l e  P r i c e s .
* Bui. 114. Wholesale prices, 1890 to 1912.

Bui. 149. Wholesale prices, 1890 to 1913.
* Bui. 173. Index numbers of wholesale prices in the United States and foreign

countries.
Bui. 181. Wholesale prices, 1890 to 1914.

* Bui. 200. Wholesale prices 1890 to 1915.
Bui. 226. Wholesale prices, 1890 to 1916.
Bui. 269. Wholesale prices, 1890 to 1919. [In press.]

Retail Prices and Cost of Living.
* Bui. 105. Retail prices, 1890 to 1911: Part I.

Retail prices, 1890 to 1911: Part II— General tables.
Bui. 106. Retail prices, 1890 to June, 1912 : Part I.

Retail prices, 1890 to June, 1912 : Part II—General tables. 
Bui. 108. Retail prices, 1890 to August, 1912.
Bui. 110. Retail prices, 1890 to October, 1912.
Bui. 113. Retail prices, 1890 to December, 1912.
Bui. 115. Retail prices, 1890 to February, 1913.

* Bui. 121. Sugar prices, from refiner to consumer.
Bui. 125. Retail prices, 1890 to April, 1913.

* Bui. 130. Wheat and flour prices, from farmer to consumer.
Bui. 132. Retail prices, 1890 to June, 1913.
Bui. 136. Retail prices, 1890 to August, 1913.

* Bui. 138. Retail prices, 1890 to October, 1913.
Bui. 140. Retail prices, 1890 to December, 1913.
Bui. 156. Retail prices, 1907 to December, 1914.
Bui. 164. Butter prices, from producer to consumer.
Bui. 170. Foreign food prices as affected by the war.

* Bui. 184. Retail prices, 1907 to June, 1915.
Bui. 197. Retail prices, 1907 to December, 1915.
Bui. 228. Retail prices, 1907 to December, 1916.
Bui. 266. A study of family expenditures in the District of Columbia. 
Bui. 270. Retail prices, 1913 to 1919. [In press.]

[ I n  press.]

W a g e s  a n d  H o u r s  o f  L a b o r .

Bui. 116. Hours, earnings, and duration of employment of wage-earning women in 
selected industries in the District of Columbia.

* Bui. 118. Ten-hour maximum working-day for women and young persons.
Bui. 119. Working hours of women in the pea canneries of Wisconsin.

* Bui. 128. Wages and hours of labor in the cotton, woolen, and silk industries, 1890
to 1912.

* Bui. 129.

* Bui. 131.
* Bui. 134.

* Bui. 135.

Wages and hours of labor In the lumber, millwork, and furniture indus
tries, 1890 to 1912.

Union scale of wages and hours of labor, 1907 to 1912.
Wages and hours of labor in the boot and shoe and hosiery and knit goods 

industries, 1890 to 1912.
Wages and hours of labor in the cigar and clothing industries, 1911 and 

1912.
Bui. 137. Wages and hours of labor in the building and repairing of steam railroad 

cars, 1890 to 1912.
Bui. 143. Union scale of wages and hours of labor, May 15, 1913.
Bui. 146. Wages and regularity of employment and standardization of piece rates 

in the dress and waist industry of New York City.
Bui. 347. Wages and regularity of employment in the cloak, suit, and skirt industry.
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Wages a n d  H o u r s  o f  L a b o r — Concluded.
* Bnl. 150. Wages and hours of labor in the cotton, woolen, and silk industries, 1907

to 1913.
Bui. 151. Wages and hours of labor in the iron and steel industry in the United 

States, 1907 to 1912.
Bui. 153. Wages and hours of labor in the lumber, millwork, and furniture indus

tries, 1907 to 1913.
Bui. 154. Wages and hours of labor in the boot and shoe and hosiery and under

wear industries, 1907 to 1913.
Bui. 160. Hours, earnings, and conditions of labor of women in Indiana mercantile 

establishments and garment factories.
Bui. 161. Wages and hours of labor in the clothing and cigar industries, 1911 to 

1913.
Bui. 163. Wages and hours of labor in the building and repairing of steam railroad 

cars, 1907 to 1913.
Bui. 168. Wages and hours of labor in' the iron and steel industry, 1907 to 1918. 
Bui. 171. Union Scale of wages and hours of labor, May 1, 1914.
Bui. 177. Wages and hours of labor in the hosiery and underwear industry, 1907 

to 1914.
Bui. 178. Wages and hours of labor in the boot and shoe industry, 1907 to 1914, 
Bui. 187. Wages and hours of labor in the men’s clothing industry, 1911 to 1914.

* Bui. 190. Wages and hours of labor in the cotton, woolen, and silk industries, 1907
to 1914.

* Bui. 194. Union scale of wages and hours of labor, May 1, 1915.
Bui. 204. Street railway employment in the United States.
Bui. 214. Union scale of wages and hours of labor, May 15, 1916.
Bui. 218. Wages and hours of labor in the iron and steel industry, 1907 to 1915.
Bui. 221. Hours, fatigue, and health in British munition factories.
Bui. 225. Wages and hours of labor in the lumber, millwork, and furniture indus

tries, 1915.
Bui. 232. Wages and hours of labor in the boot and shoe industry, 1907 to 1916.
Bui. 238. Wages and hours of labor in woolen and worsted goods manufacturing, 

1916.
Bui. 239. Wages and hours of labor in cotton goods manufacturing and finishing, 

1916.
Bui. 245. Union scale of wages and hours of labor, May 15, 1917.
Bui. 252. Wages and hours of labor in the slaughtering and meat-packing industry.
Bui. 259. Union scale of wages and hours of labor, May 15, 1918.
Bui. 260. Wages and hours of labor in the boot and shoe industry, 1907 to 1918.
Bui. 261. Wages and hours of labor in woolen and worsted goods manufacturing, 1918. 
Bui. 262. Wages and hours of labor in cotton goods manufacturing and finishing, 

1918.
Bui. 265. Industrial survey in selected industries in the United States, 1919. Pre

liminary report.
Bui. 274. Union scale of wages and hours of labor, May 15, 1919. fin  press.] 

E m p l o y m e n t  a n d  U n e m p l o y m e n t .

* Bui. 109. Statistics of unemployment and the work of employment offices.
Bui. 116. Hours, earnings, and duration of employment of wage-earning women in 

selected industries in the District of Columbia.
Bui. 172. Unemployment in New York City, N. Y.
Bui. 182. Unemployment among women in department and other retail stores of 

Boston, Mass.
Bui. 183. Regularity of employment in the women’s ready-to-wear garment industries. 
Bui. 192. Proceedings of the American Association of Public Employment Offices.

* Bui. 195. Unemployment in the United States.
Bui. 196. Proceedings of the Employment Managers’ Conference held at Minneapolis, 

January, 1916.
Bui. 202. Proceedings of the conference of the Employment Managers’ Association of 

Boston, Mass., held May 10, 1916.
Bui. 206. The British system of labor exchanges.
Bui. 220. Proceedings of the Fourth Annual Meeting of the American Association of 

Public Employment Offices, Buffalo, N. Y., July 20 and 21, 1916.
Bui. 223. Employment of women and juveniles in Great Britain during the war.

* Bui. 227, Proceedings of the Employment Managers’ Conference, Philadelphia, Pa.,
April 2 and 3, 1917.

Bui. 235. Employment system of the Lake Carriers’ Association.
Bui. 241. Public employment offices in the United States.
Bui. 247, Proceedings of Employment Managers’ Conference, Rochester, N. Y., 

May 9-11, 1918.
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Women in Industry.
Bui. 116. Hours, earnings, and duration of employment of -wage-earning -women in 

selected industries in the District of Columbia.
* Bui. 117. Prohibition of night work of young persons.
* Bui. 118. Ten-hour maximum working-day for women and young persons.

Bui. 119. Working hours of women in the pea canneries of Wisconsin.
* Bui. 122. Employment of women in power laundries in Milwaukee.

Bui. 160. Hours, earnings, and conditions of labor of women in Indiana mercantile 
establishments and garment factories.

* Bui. 167. Minimum-wage legislation in the United States and foreign countries.
* Bui. 175. Summary of the repor-t on condition of woman and child wage earners in

the United States.
Bui. 176. Effect of minimum wage determination in Oregon.
Bui. 180. The boot and shoe industry in Massachusetts as a vocation for women.
Bui. 182. Unemployment among women in department and other retail stores of 

Boston, Mass.
Bui. 193. Dressmaking as a trade for women in Massachusetts.
Bui. 215. Industrial experience of trade-school girls in Massachusetts.
Bui. 217. Effect of workmen’s compensation laws in diminishing the necessity of 

industrial employment of women and children.
Bui. 223. Employment of women and juveniles in Great Britain during the war.
Bui. 253. Women in the lead industry.

Workmen’s Insurance and Compensation (including laws relating thereto).
Bui. 101. 
Bui. 102. 
Bui. 103. 
Bui. 107.

* Bui. 126.
* Bui. 155.
* Bui. 185. 

Bui. 203. 
Bui. 210.

Bui. 212.

Bui. 217.

Bui. 240. 
Bui. 243.

Bui. 248.

Bui. 264.

Bui. 272.

Bui. 273.

Bui. 275.

Care of tuberculous wage earners in Germany.
British National Insurance Act, 1911.
Sickness and accident insurance law of Switzerland.
Law relating to insurance of salaried employees in Germany.
Workmen’s compensation laws of the United States and foreign countries.
Compensation for accidents to employees of the United States.
Compensation legislation of 1914 and 1915.
Workmen’s compensation laws of the United States and foreign countries.
Proceedings of the Third Annual Meeting of the International Association 

of Industrial Accident Boards and Commissions.
Proceedings of the conference on social insurance called by the Inter

national Association of Industrial Accident Boards and Commissions.
Effect of workmen’s compensation laws in diminishing the necessity of 

industrial employment of women and children.
Comparison of workmen’s compensation laws of the United States.
Workmen’s compensation legislation in the United States and foreign 

countries.
Proceedings of the Fourth Annual Meeting of the International Association 

of Industrial Accident Boards and Commissions.
Proceedings of the Fifth Annual Meeting of the International Association 

of Industrial Accident Boards and Commissions.
Workmen’s compensation legislation of the United States and Canada, 

1919. [In press.]
Proceedings of the Sixth Annual Meeting of the International Association 

of Industrial Accident Boards and Commissions. [In press.]
Comparison of workmen’s compensation laws of the United States and 

Canada. [In press.]
Industrial Accidents and Hygiene.

Bui. 104. Lead poisoning in potteries, tile works, and porcelain enameled sanitary 
ware factories.

Bui. 120. Hygiene of the painters’ trade.
* Bui. 127. Dangers to workers from dusts and fumes, and methods of protection.

Bui. 141. Lead poisoning in the smelting and refining of lead.
* Bui. 157. Industrial accident statistics.

Bui. 165. Lead poisoning in the manufacture of storage batteries.
* Bui. 179. Industrial poisons used in the rubber industry.

Bui. 188. Report of British departmental committee on the danger in the use of lead 
in the painting of buildings.

* Bui. 201. Report of committee on statistics and compensation insurance cost of the
International Association of Industrial Accident Boards and Commis
sions. [Limited edition.]

Bui. 205. Anthrax as an occupational disease.
Bui. 207. Causes of death by occupation.
Bui. 209. Hygiene of the printing trades.
Bui. 216. Accidents and accident prevention in machine building.
Bui. 219. Industrial poisons used or produced in the manufacture of explosives.
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Labor Laws of the United States (including decisions of courts relating to labor).
* Bui. 111. Labor legislation of 1912.

Bui. 112. Decisions of courts and opinions affecting labor, 1912.
* Bui. 148. Labor laws of the United States, with decisions of courts relating thereto, 

Bui. 152. Decisions of courts and opinions affecting labor, 1913.
* Bui. 166. Labor legislation of 1914.
* Bui. 169. Decisons of courts affecting labor, 1914.
* Bui. 186. Labor legislation of 1915.
* Bui. 189. Decisions of courts affecting labor, 1915.

Bui. 211. Labor laws and their administration in the Pacific States.
* Bui. 213. Labor legislation of 1916.

Bui. 224. Decisions of courts affecting labor, 1916.
Bui. 229. Wage-payment legislation in the United State«.
Bui. 244. Labor legislation of 1917.
Bui. 246. Decisions of courts affecting labor, 1917.
Bui. 257. Labor legislation of 1918.
Bui. 258. Decisions of courts and opinions affecting labor, 1918.
Bui. 277. Labor legislation of 1919. [In press.]

Foreign Labor Laws.
Bui. 142. Administration of labor laws and factory inspection in certain Euiopean 

countries.
Vocational Education.

Bui. 145. Conciliation, arbitration, and sanitation in the dress and waist industry of 
New York City.

Bui. 147. Wages and regularity of employment in the cloak, suit, and skirt industry.
* Bui: 159. Short-unit courses for wage earners, and a factory school experiment.

Bui. 162. Vocational education survey of Richmond, Va.
Bui. 199. Vocational education survey of Minneapolis.

Labor a s  Affected b y  the War. ,
Bui. 170. Foreign food prices as affected by the war.
Bui. 219. Industrial poisons used or produced in the manufacture of explosives.
Bui. 221. Hours, fatigue, and health in British munition factories.
Bui. 222. Welfare work in British munition factories.
Bui. 223. Employment of women and juveniles in Great Britain during the war.
Bui. 230. Industrial efficiency and fatigue in British munition factories.
Bui. 237. Industrial unrest in Great Britain.
Bui. 249. Industrial health and efficiency. Final report of British Health of Muni

tion Workers Committee.
Bui. 255. Joint industrial councils in Great Britain.

Miscellaneous S e r i e s .

* Bui. 117. Prohibition of night work of young persons.
* Bui. 118. Ten-hour maximum working day for women and young persons.
* Bui. 123. Employers’ welfare work.

Bui. 158. Government aid to home owning and housing of working people in foreign 
countries.
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Miscellaneous Series—Concluded.
* Bui. 159. Short-unit courses for wage earners, and a factory school experiment.
* Bui. 167. Minimum-wage legislation in the United States and foreign countries. 

Bui. 170. Foreign food prices as affected by the war.
Bui. 174. Subject index of the publications of the United States Bureau of Uabor 

Statistics up to May 1, 1915.
Bui. 208. Profit sharing in the United States.
Bui. 222. Welfare work in British munition factories.
Bui. 242. Food situation in Central Europe, 1917.
Bui. 250. Welfare work for employees in industrial establishments in the United 

States.
Bui. 254. International labor legislation and the society of nations.
Bui. 263. Housing by employers in the United States. [In press.]
Bui. 268. Historical survey of international action affecting labor.
Bui. 271. Adult working-class education in Great Britain and the United States.
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SPECIAL PUBLICATIONS ISSUED BY THE BUREAU OF LABOR STATISTICS

Descriptions of occupations, prepared for the United States Employment Service, 1918-19.
Boots and shoes, harness and saddlery, and tanning.
Cane-sugar refining and flour milling.
Coal and water gas, paint and varnish, paper, printing trades, and rubber goods. 
Electrical manufacturing, distribution, and maintenance.
Logging camps and sawmills.
Medicinal manufacturing.

* Metal working, building and general construction, railroad transportation, and ship
building.

Mines and mining.
Office employees.
Slaughtering and meat packing.
Street railways.

* Textiles and clothing.
Water transportation. o
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