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Preface

This bulletin provides results of a March 1995 survey of occupational For‘ additional information regarding this survey or similar
pay in the St. Louis, MO—IL Metropolitan Statistical Area. This survey conducted in this regional area, please contact the BLS Kan¢
was conducted as part of the U.S. Bureau of Labor Statistics Occupational Regional Office at (816) 426-2481. You may dlso write to the B'
Compensation Survey Program. Data from this program are for use in Labor Statistics at: Division of Occupational Pay and Employee 1
implementing the Federal Employees Pay Comparability Act of 1990. 2 Massachusetts Avenue, NE, Washington, D.C. 20212-0001 or
The survey was conducted by the Bureau's regional office in Kansas City, Occupational Compensation Survey Program information line !
under direction of Stanley W. Suchman, Assistant Regional Commissioner 606-6220.
for Operations. Material in this bulletin is in the public domain and, with apj

The survey could not have been conducted without the cooperation of credit, may be reproduced without permission. This informatior
the many private firms and government jurisdictions that provided pay made available to sensory impaired individuals upon request.
data included in this bulletin. The Bureau thanks these respondents for phone: (202) 606-STAT; TDD phone: (202) 606-5897; TDD
their cooperation. referral phone: 1-800-326-2577. ‘

For sale by the Superintendent of Documents, U.S. Government
Printing Office, Washington, DC 20402, GPO bookstores, and the
Bureau of Labor Statistics, Publications Sales Center, P.O. Box 2145,
Chicago, IL 60690-2145.

For an account of a similar survey conducted in 1994, see

Occupational Compensation Survey: Pay Only, St. Louls, MO—IL,
BLS Bulletin 3075-13.
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Introduction

This survey of occupational pay in the St. Louis, MO—IL Metropolitan
Statistical Area (St. Louis City; Franklin, Jefferson, St. Charles, and St. Louis
Counties; and Sullivan City in Crawford County, MO; and Clinton, Jersey,
Madison, Monroe, and St. Clair Counties, IL) was conducted as part of the U.S.
Bureau of Labor Statistics Occupational Compensation Survey Program. The
survey is one of a number of metropolitan areas surveyed annually throughout the
United States. (See listing of reports for other surveys at the end of this bulletin.)

A major objective of the Occupational Compensation Survey Program is to
describe the level and distribution of occupational pay in a variety of the Nation's
local labor markets, using a consistent survey approach. Another Program
objective is to provide information on the incidence of employee benefits among
and within local labor markets. However, no benefits data were collected for this
survey.

The Program develops information that is used for a variety of purposes,
including wage and salary administration, collective bargaining, and assistance in
determining business or plant location. Survey results also are used by the U.S.
Department of Labor in making wage determinations under the Service Contract
Act, and by the President's Pay Agent (the Secretary of Labor and Directors of the
U.S. Office of Personnel Management and the U.S. Office of Management and
Budget) in determining local pay adjustments under the Federal Employee Pay
Comparability Act of 1990. This latter requirement resulted in: (1) Expanding the
survey's industrial coverage to include all private nonfarm establishments (except
households) employing 50 workers or more and to State and local governments and

(2) adding more professional, administrative, technical, and protective service
occupations to the surveys.

Pay

The A-series tables provide estimates of straight-time weekly or hourly pay by
occupation. Tables A-1 through A-5 provide data for selected white- and blue-
collar occupations common to a variety of industries. Tables A-6 through A-10
include similar information, but are limited to establishments employing 500
workers or more. Tables A-11 and A-12 present separate occupational pay
information for the health services industry.

Occupational pay information is presented for all industries covered by the
survey and, where possible, for private industry (e.g., for goods- and service-
producing industries) and for State and local governments. Within private
industry, more detailed information is presented to the extent that the survey
establishment sample can support such detail.

Appendixes
Appendix A describes the concepts, methods, and coverage used in the
Occupational Compensation Survey Program. It also includes information on the
area's industrial composition and the reliability of occupational pay estimates.
Appendix B includes the descriptions used by Bureau field economists to classify
workers in the survey occupations.
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Table A-1. All establishments: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995

Average ‘I(lelyla‘::)yz Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
S G O, ;| oure’ 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M Medi Middi and N N _ R K R B 2 . < " . " 3 g 5 d
d ard) ean lan iddle range under - - - an
350 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
PROFESSIONAL OCCUPATIONS
Accountants
Level | 375 | 399 $497 | 9487 | $454 - $542| () 7| 16 | 34 | 35 6 1 - - - = & - - - o - - - - =
Private industry 349 39.9 498 490 454 - 542| (*) 7 16 32 36 7 1 - - - < - - - - - - = - - &
Goods-producing industries .. 141 40.0 537 542 490 - 560| - - 13 14 62 8 4 = - - = - - - - - = =, = e -
Manufacturing 97 | 40.0 533 520 460 - 570 - - 19 | 21 44 1 5 - - - - - - - - - - - = o =
Service-producing industries ... 208 39.9 471 462 423 - 498 (*) | 13 18 44 19 6 - - = & & - - - - - = 5 - - -l
Transportation and utilities 43 40.0 445 462 423 - 473| - 23 16 58 2 = - - - - = = - - - - - - - - -
Level Il 790 | 39.9 595 587 529 - 650 - | (%) 6 8 | 39 | 38 7 2 1 (%] - - - - - - - - - - =
Private industry 706 39.9 596 590 529 - 654| - (*) 6 v 4 39 38 7 2 1 *) - - - - - - - - - - -
Goods-producing industries .. 339 40.0 640 635 567 - 690| - - 1 1 35 47 10 4 1 1 - - - - - - - - - - -
Manufacturing .. 267 40.0 623 609 565 - 673| - - 1 1 43 37 12 1 2 1 - - - - - - - - - - -
Service-producing 367 39.8 556 558 501 - 606| - (®) | 1 12 43 30 4 - - - - - - - - - - - - - -
Transportation and utilities 31 40.0 566 - - - - - - - - 77 23 - - - - - = = = & - = &= F = s
State and local government 84 39.7 581 576 525 - 635| - - = 13 44 36 7 - - & - & - = & = - - = = =
Level 787 | 39.9 756 753 692 - 811 - | - | - 1 s5|21]4 |19 9™ -|-1-1-1-1-1-1-1-1-
Private industry 725 | 39.9 759 748 695 - 813 - - - 1 4 | 22 | 45 | 18 9l )| ¢ - - - - - - - - - =
Goods-producing industries .. 277 39.9 772 756 712 - 815| - - - 1 4 13 51 16 13 1 () - - - - - - - - - -
Manufacturing ............... 237 39.9 769 758 712 - 812 - - - 1 3 14 | 52 19 1 1| (%) - - - - - - - - - -
Service-producing industries 448 40.0 750 748 683 - 813| - - - *) 3 28 42 20 7 (%) - - - - - - - - - - -
Transportation and utilities 49 40.0 765 780 673 - 813| - - - - - 33 18 37 12 - - - - - - - i - - - e
State and local government 62 39.8 730 769 654 - 785| - - - - 18 13 50 19 - = = - - = = = - - - & &
Level IV 623 | 400 992 989 888 - 1,087| - - - - | 3 9 | 13 | 29 | 21 | 12 8 3 1 - - - - - - -
Private industry 571 40.0 998 990 904 - 1,110 - - - - 1 2 9 12 31 20 13 8 4 1 - - - - - - -
Goods-producing industries .. 335 | 40.0 1,025 990 907 - 1,180| - - - - 1] (%) 6 | 10 | 3 [ 19 | 12 | 11 5 1 - - - - - - -
Manufacturing 274 | 39.9 1,001 990 904 - 1,074| - - - - 11 (%) 8 | 11 |3 | 22|15 6 2 1 - - - - - - -
Service-producing industries ... 236 40.0 961 977 849 - 1,058| - - - - (*) 5 12 16 | 25 | 22 14 4 1 1 - - - - - - -
Transportation and utilities 34 40.0 915 - - - - - - - - - 3 29 21 26 12 3 - = 6 = - - - - = =
State and local government 52 40.0 916 910 809 - 1,048 - - - - - 17 6 27 12 35 4 - - - = = = i -~ - -
Level V 262 | 400 1,227 | 1,235 | 1,082 - 1,364 - - - - - 1 2 5 7|1 13| 12| 290 | 12 | 12 4 s byl = = = -
Private industry 257 40.0 1,230 1,240 1,089 - 1,365| - - - - - 1 2 4 7 12 12 29 12 12 4 4 (=) - - - -
Goods-producing industries .. 133 40.0 1,259 1,288 1,098 - 1,400 - - - - - 2 3 5 6 1 14 14 16 17 7 7 1 - - - -
Manufacturing ................ 129 40.0 1,255 1,288 1,098 - 1,400 - - - - - 2 3 5 6 1" 14 13 16 17 5 7 1 - - - -
Service-producing industries 124 399 1,198 1,219 1,010 - 1,298 - - - - - - - 4 9 15 10 44 8 8 2 - - - - - -
Transportation and utilities .. 28 40.0 1,324 - - - - - - - - - - - - - - 4 50 1 25 7 - - - - - -
Level VI 56 39.9 1,522 - - - - - - - - - - - 4 - - 4 9 13 30 4 18 16 2 2 - -
Private INdUStrY .............ccoccemsesessensensonses 56 39.9 1,522 - - - - - - - - - - - 4 - - 4 9 13 | 30 4 18 16 2 2 - -
Accountants, Public
Level | 90 | 40.0 558 552 548 -  560| - - - = 92 8 - & - = = - - = = - - = = = =
Private industry 90 | 400 558 552 548 - 560 - - - - 92 8 - - a - - - = - - - - - - - -
Service-producing industries 90 40.0 558 552 548 - 560| - N . = 92 8 = S & = = = = - - - s - - s =
Level Il 141 | 400 600 594 577 -  625| - - - - 55 | 45 - - = - = - - - - - - - - - -
Private industry 141 40.0 600 594 577 - 625| - - - - 55 45 - - - - - - - - - - - - - - -
Service-producing industries 141 40.0 600 594 577 - 625 - - = - 55 45 - - - - - - - = - - = i = - -
See footnotes at end of table.
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Table A-1. All establishments: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay - e . -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of
Number | weekly
i1 1
e of || hours 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M Medi Middi and R R "~ A and
dard) ean edian iddle range under| .- - - - - - - - - - - - - - -
350 400 | 450 | 500 | 600 [ 700 | 800 [ 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
Level Hl ..o 183 40.0 $698 $687 $663 $737| - - - - 3 55 38 2 1 1 - - - - - - - - - - -
Private industry 183 40.0 698 687 663 737 - - - - 3 55 38 2 1 1 - - - - - - - - - - -
Service-producing industries 183 40.0 698 687 663 737| - - - - 3 55 38 2 1 1 - - - - - - = - = - =
Level IV 94 40.0 878 879 800 915 - - - - - 5 19 35 32 4 - 4 - - - - - - - - -
Private industry ... 94 40.0 878 879 800 915| - - - - - 5 19 35 32 4 - 4 - - - - - - - - -
Service-producing industries 94 40.0 878 879 800 915| - - - - - 5 19 35 32 4 - 4 - - - - - - - - -
Attorneys
Level I:
State and local government . 31 40.0 652 - - = = - - - 13 68 6 13 - = - = = - = = = - = - -
Level Il 74 39.9 928 - - - - - - - 1 3 19 32 14 9 18 4 - - - - - - - - -
State and local government .................. 46 39.8 835 819 776 898 | - - - - 2 4 30 46 13 4 - - - - - - - - - - -
Level lll 150 40.0 1,245 1,250 1,146 1,365 - - - - - 1 - 1 8 1 14 23 27 T - - - - - -
Private industry 114 | 399 1,307 | 1,320 [ 1,200 1,385 - - - - - - - - 3 3| 10| 29 | 3 [ 11 9 - - - - - -
Service-producing industries 68 39.9 1,292 - - - - - - - - - - - 3 3 10 35 29 9 10 - - = = = -
State and local government 36 40.0 1,049 - - - - - - - - 3 - 3 25 39 28 3 = - - - - - - - -
Level IV 99 40.0 1,628 1,675 1,442 1,779 - - - - - - - - - 1 1 9 1 8 8 39 20 1 1 - =
Private industry 83 40.0 1,689 1,700 1,585 1,800| - - - - - - - - - - - 4 6 8 8 47 24 1 1 - -
Goods-producing industries . 51 40.0 1,686 - - - - - - —~ - - - - - - 6 6 6 12 37 29 2 2 - -
Level V 51 40.0 2,010 - - - - - - - - - - - - - - = = 2 2 14 25 31 22 4 =
Engineers
Level | 521 40.0 635 635 584 670 - - 2 1 27 54 13 3 - - = - = = = s - - = = =
Private industry 479 40.0 637 635 587 673| - - 2 1 26 54 14 4 - - - - - - - - - - - - -
Goods-producing industries . 459 40.0 637 635 587 673| - - 2 i 27 52 14 4 = = - - - - - - - - - - -
State and local government 42 39.5 614 622 582 651 - - - 2 36 55 7 - - = - = - - = = = = - = =
Level Il 1,341 39.9 " 687 646 752| - - - 1 8 48 28 9 5 1 - (%) - - - - - - - - -
Private industry 1,244 40.0 712 686 644 758| - - - 1 7 48 27 10 5 2 - (%) - - - - - - - - -
Goods-producing industries . 1,081 40.0 709 683 642 755| - - - 1 8 48 27 9 6 1 - 3 - - - - - - - - -
Service-producing industries 163 40.0 733 704 671 790 - - - 1 - 49 28 16 3 3 - - - - - - - - - - -
State and local government .. 97 38.8 693 689 654 739| - - - - 10 44 42 2 1 = - - - = = = - = = - -
Level Il 3,500 40.0 825 802 749 876 - - - (*) 1 8 39 30 1 6 3 1 (*y1 - - - - - - -
Private industry 40.0 827 806 750 877| - - - (*) 1 7 39 31 1 6 3 1 "1 1 (%) - - - - - - -
Service-producing industries 40.0 894 905 782 983| - - - (*) - 1 28 20 32 1 9 - - - - - - - - - -
State and local government .. 188 39.2 785 790 710 834| - - - - 1 21 46 19 10 3 1 - - - - - - - - - -
Level IV 2,961 40.0 1,008 968 904 1,063 - - - - (%) | ®) 1 21 37 21 7 6 4 2 1 (*) - = = - .
Private industry:
Service-producing industries ... 241 40.0 1,022 1,020 905 1,135 - - - - 1 1 4 17 20 24 17 12 3 - - - - - - - -
Transportation and utilities .. 38 40.0 944 - - - - - - - 8 5 13 21 1" 21 8 8 5 - - - - - - - -
State and local government ......... 119 39.0 960 966 871 1,048 - - - - - - 6 32 18 33 10 1 - - - - - - - - -
See footnotes at end of table.
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Table A-1. All establishments: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay " S . ___
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of-
Number | weekly
{ 1
Ccupation wd el ol [/hours 800 1 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M Medi Middi and d
dard) ean ian iddle range dader| .- - - - - - - - - - - - - - - - - - - an
350 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
Level V:
Private industry:
Service-producing industries . 189 40.0 $1,234 | $1,250 | $1,071 - $1,356| - - - - - - 1 3 8 20 13 19 19 3 16 - - - - - -
State and local government 41 39.2 1,138 1,118 994 - 1,220| - - - - - - - - 29 5 24 32 5 5 - - - - - - -
Level VIII 68 40.0 2,025 - - - - - - - - - - - - - - - - - 4 3 15 50 4 9 3 12
Private MOUSHTY ..ccosssisssisssssssassssinissss 68 40.0 2,025 - - - - - - - - - - - - - - - - - 4 3 15 50 4 9 3 12
Registered Nurses
Level Il 8,436 | 39.8 661 656 564 - 755 - | (%) 1 7126 |2 |23 | 15| (]| - - - - - - - - - =
T T 8,074 | 398 664 660 565 - 758 - | (%) | 1 7l |z |25 ||| -----1-1-1-1-1-
Service-producing industries . 8,029 39.8 664 659 564 - 758 - (*) L 7 | 25 | 27 | 23 a5 }(*) 1 €%y | (M) - - - - - - - - - -
State and local government 362 39.6 606 626 538 - 652| - 1 1 9 28 54 6 1 - - - - - = - - - - - - -
Level Il specialists . 571 40.0 725 750 662 - 780| - - - = 13 23 47 17 1 (%) - i =1 = - - = . = - = -
Private industry .. 571 40.0 725 750 662 - 780| - - - - 13 23 47 17 | (®) - - - = - = - - - = = =
Service-producing industries ............ 571 40.0 725 750 662 - 780 - = - = 13 23 47 17 | () - - - = - - - - - - = -
Level lll 216 | 400 872 852 812 -  929| - - - - - 5 | 16 | 50 | 17 6 4 2 - - - - - - - - -
Private industry 205 | 40.0 873 854 810 - 93| - - - - - 5 | 17 | 48 | 17 7 4 2 | - - - - - - - = -
Service-producing industries . 205 40.0 873 854 810 - 936 - - = - - 5 1w 48 17 7 4 2 - - - - - - - - -
Level lll anesthetists .. 67 40.0 1,500 - - - - - - - - - - - - - - - 10 24 27 13 21 3 1 - - -
Private industry .. 65 40.0 1,497 - - - - - - - - - - - - - - - 1 25 28 1" 22 3 2 - - -
Service-producing industries . 65 40.0 1,497 - - - - - - - - - - - - - - - 11 25 28 1 22 3 2 - - -
ADMINISTRATIVE OCCUPATIONS
Buyers/Contracting Specialists
Level | 154 | 400 498 500 439 -  548| - A 27 | 18 | 48 5 1 - - - - - - - - - - - - - -
Private industry ............ccccccocuvivcucincancnes 130 40.0 500 500 433 - 550| - 2 29 10 52 6 1 - - - - - - - - - - - - - =
Goods-producing industries .............. 64 40.0 524 - - - - = - 9 - 86 3 2 - - - - - - . - - - = = = -
Manuf ing 64 40.0 524 - - - - - - 9 - 86 3 ) - - - - - - - - - - - - - -
Service-producing industries ............ 66 40.0 476 - - - - - 3 48 20 20 9 - - - - a5 = = = o = = . - = =
Level Il 427 | 400 635 628 565 - e85 - -1 n 29 | 39 | 11 7 2 1] - - - - - - - - - - -
Private industry ......... 406 | 40.0 635 628 565 - 687 - - ()] 12| 3 |3 |1 7 2 |1 ()| - - - - - - - - - - -
Goods-producing in 342 | 400 639 644 558 - 696 - - - 14 | 25 | 38 | 12 8 2 1 - - - - - - - - - = -
Manufacturing .............. 315 40.0 627 625 558 - 680 - - o 15 27 40 10 5 3 1 - - - - - - - - - - -
Service-producing industries .. 64 40.0 614 - - - - - = 2 = 56 31 8 3 = = = = = = = = - = = = =
Level Il 323 | 400 858 846 758 - 950 - - -1 8 | 30 | 23 | 25 | 11 3 1 - - - - - - - - -
Private industry 315 | 40.0 859 844 758 -  954| - - - (e 8 | 31 21 25 | 11 3 1 - - - - - - - - -
Goods-producing industries 249 | 400 835 817 756 - 906 - - - -1 8 | 3 | 25 | 23 6 1 1 - - - - - - - - -
Manufacturing .............. 208 | 40.0 810 790 744 - 863 - - - - | ()| 10| 43 | 30 | 14 1 1 1 - - - - - - - - -
Service-producing industries .. 66 40.0 949 - - - - - - - 2 - 8 1 5 35 30 1 - - - - - - - - - -
Level IV 135 | 40.0 963 929 862 - 1,089 - - - 1 4 4 4 |27 | 2| 15| 10| 10 3 - - - - - - - -
Private industry .........coocoeeveevesmrersrnnnnnn. 135 | 400 963 929 862 - 1,089 - - - 1 4 4 4 | 27 | 22 (15| 10| 10 3| - - - - - - - -
See footnotes at end of table.
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Table A-1. All establishments: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Average ‘a’:edz'lyla‘::)yz Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
Qecupation gnd level o | o 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- | Medi Middl and v ¥ N i N B 3 3 . 5 g i i ¥ 9 & B s & and
dard) ean ian iddle range under
350 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 [ 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
Computer Programmers
Level | 142 39.8 $502 $500 $462 -  $519| - 1 5 42 49 3 - - - - - - - - - - - - - - -
Private industry . " 133 39.8 503 500 462 - 519| - 1 2 44 50 3 - - - - - - - - - - - - - - -
Service-producing industries 102 39.7 497 486 462 - 510 - 1 1 55 39 4 - - - - - - - - ) = = = - - =
Level Il 556 39.9 585 583 524 - 635| - v 1 14 42 35 8 1 - - - - - - - - - - - - -
Private industry 528 39.9 584 581 522 - 635| - - 1 15 41 34 8 1 - - - - - - - - - - - - -
Goods-producing industries .. i 114 40.0 625 621 580 - 667| - - - 1 39 45 14 1 - - - - - - - - - - - - -
Manuf ing 112 40.0 625 620 578 - 666 - - - 1 40 44 14 1 - - - - - - - - - - - - -
Service-producing industries 414 39.9 573 570 502 - 616| - - 1 19 42 31 6 | () - - - - - - - - - - - - -
State and local government 28 39.9 592 - - - - - - - - 50 50 - - - - = - = - = - - - - - -
Level lll 710 39.9 703 7Cc2 644 - 752| - - - (%) 8 42 39 10 1 - - - - - - - - - - - -
Private industry 688 40.0 702 700 644 - 750 - - - (2) 7 43 39 9 1 - - - N - L - = = = - =
Goods-producing industries .. 149 39.9 752 750 719 - 788| - - - - 5 19 55 17 4 = = = = = = o~ = = = = =
Manufacturing ............... 143 39.9 753 750 707 - 788| - P= = = 6 19 54 17 4 == = - = = . = = - - = =
Service-producing industries 539 40.0 688 676 637 - 743 - - - *) 8 49 35 7 1 - - - = = - - = = = = -
Transportation and utilities .. 94 40.0 698 704 655 - 747| - - - - 12 35 45 7 1 - - - - - p - - - - - -
Level IV 84 40.0 860 869 778 - 943| - - - - - 5 26 31 27 1 - - - - - - - - - - -
PVAE IDHUSKLY ....ccoicnvsssmimnsimmssisisasssess 77 40.0 855 - - - - - - - - - 5 27 34 22 12 = - = . i - (o s - s -
Computer Systems Analysts
Level | 740 39.9 764 762 696 - 826| - - - - 4 22 40 26 T 2 GIRE ] - - - - - - - - -
Private industry .| 719 | 399 766 | 763 700 - 829 - [ - | - | - 3|24 |27 7 2| || ----1-1-1-1-1-
Goods-producing industries .. o 369 40.0 789 769 719 - 845| - - - - ) 19 42 24 12 3 (*)1 %) - - - - - - - - -
Manuf ing 365 40.0 790 769 722 - 845| - - - - (2) | 19 41 24 12 8 1] w®) - - - - - - - - -
Service-producing industries ............ 350 39.8 743 740 683 - 823 - - - - 6 25 38 30 1 (*) - - - - - - - - - - -
Level Il 39.9 885 877 810 - 953| - | - [ - | - | ()| 3 [ 183 |2 | 1 3 11 -1 - - - -1 - -
Private industry 39.9 8g6 | 878 | 812 - 953 - | - | - | - [(*)| 3| 18| 3 |28 | 11 3 S -f-1-1-1-1-1-
Goods-producing industries .. 599 40.0 943 932 862 - 1,022 - - - - - 1 13 23 33 21 6 3 1 ) - - - - - - -
Manufacturing ............... 594 | 40.0 943 933 861 - 1,022| - - - - - 1] 13 | 22 | 34 | 21 6 3 1]1¢) ] - - - - - - -
Service-producing industries 1,308 39.9 861 859 802 - 919| - - - - 1 4 20 42 26 7 1 - - - - - - - - - -
State and local government 39 39.6 829 - - - - - - - - - 23 23 21 21 13 — - - - - = - = = = =
Level lll 1,304 40.0 1,048 1,038 962 - 1,125 - - - - - 1 2 74 25 34 20 7 2 1 1 (%) = - = - -
Private industry 40.0 1,049 1,038 962 - 1,125| - - - - - 1 2 & 25 34 20 7 2 1 1 (*) - - - - -
Goods-producing industries o 40.0 1,140 1,113 1,024 - 1229| - - - - - - - 4 14 28 22 16 5 6 3 1 - - - - -
Manufacturing 264 | 40.0 1,140 [ 1,113 | 1,023 - 1,229| - - - - - - - 5| 14 | 28 [ 22 | 16 5 6 3 2 | - - - - -
Service-producing industries ... 1,023 40.0 1,025 1,029 955 - 1,100 - - - - - 1 2 8 28 35 20 5 1 - - - - - - - -
State and local government 13 39.2 973 - - - - - - - - - 8 8 8 23 46 8 - - - - - - - = = =
Level IV 183 39.9 1,243 1,263 1,157 - 1322| - - - - - - - - 2 15 16 37 19 7 3 1 - - - - -
Private industry oo 182 399 1,244 1,263 1,161 - 1322| - - - - - - - - 2 15 16 37 19 7 3 1 - - - = -
Service-producing industries 131 | 39.8 1,239 [ 1,263 | 1,154 - 1,310| - - - - - - - - 2 |15 | 20 [ 3 | 17 8 3| - - - - - -
See footnotes at end of table.
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Table A-1. All establishments: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Average ‘a’m’ﬁ’a‘::)y, Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
Orcupation srid lewsl of [ hotrs 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M Medi Middl and 9 ) A ) A 3 ) = nd
dard) ean ian iddle range indei| .- - - - - - - - - - - a
350 400 | 450 | 500 | 600 | 700 [ 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
Computer Systems Analyst
Supervisors/Managers
Level | 198 40.0 $1,169 | $1,120 | $1,022 - $1,250| - - - = - - 1 4 16 26 20 1 5 4 2 12 - - - - -
Private industry:
Goods-producing industries .............. 73 40.0 1,317 - - - - - - - - - - - 4 15 7 14 10 7 7 4 33 - - - - -
Manufacturing 72 | 400 | (1,322 - - - - - - - - - - - 4 | 14 7| 14 10 7 7 4 | 33 - - - = -
Service-producing industries ............ 117 40.0 1,080 1,058 1,012 - 1,162| - - - - - - 2 3 18 40 20 12 3 2 = - - - - - -
Level Il 178 40.0 1,334 1,329 1,194 - 1,401 - - - - - - - - 1 7 18 17 32 12 5 4 4 - - - -
Private industry 177 40.0 1,335 1,329 1,194 - 1,401 - - - - - - - - 1 7 18 17 32 12 5 5 4 - - - -
Goods-producing industries 75 40.0 1,392 - - - - - - - - - - - - - 5 24 9 23 13 5 1 9 - - - -
Manufacturing 75 | 40.0 1,392 - - - - - - - - - - - - - 5 | 24 9 | 23 | 13 5 | 1 9 - - - -
Service-producing industries ............ 102 | 40.0 1,203 | 1,320 | 1,204 - 1356 - - - - - - - - 1 8 | 14 | 23 [ 39 | 11 5 | - - - - - -
Personnel Specialists
Level | 77 39.9 492 - - - - - 8 17 | 43 | 21 10 1 - - - - - - - - - - - - - -
Private industry 66 40.0 487 - - - - - 9 18 45 15 11 2 - - - = - - - - - - - - - -
State and local government . 1 39.8 526 - - - - = = 9 27 55 9 = - - = = = - = - & - = = - -
Level Il 359 | 40.0 597 577 537 -  638| - - 1 11 52 | 22 10 3 1 - - - - - - - - - - - -
Private industry 317 | 40.0 594 577 529 - 623 - - 1 12 | 54 | 19 9 3 1 - - - - - - - - - - - =
Goods-producing industries 92 40.0 631 615 542 - 688| - - - 7 | 42 29 1 8 3 = = - - - - - - - - - -
Manufacturing 84 39.9 632 615 538 - 692 - - - 7| 42 | 27 12 8 4 - - - - - - - - - - - -
Service-producing industries . 225 40.0 578 569 525 - 603 - - 1 15 59 15 8 1 *) - = - - - - - - - - - -
State and local government 42 40.0 626 620 575 - 678 - - - 5 31 45 19 - - - - = - - - - - - = = -
Level il 383 | 40.0 763 762 689 - 829 - - - 1 7| 21 | 34 | 27 6 2 11 (] - - - - - - - - -
Private industry .............ccoo.. 357 | 40.0 764 762 689 - 827 - - - 1 8 | 20 | 35 | 27 6 3 11| - - - - - - - - -
Goods-producing industries 110 40.0 797 806 727 - 856 | - - - - 10 13 25 31 15 4 2 1 - - - - - - - - -
Manufacturing .............. 110 | 40.0 797 806 727 -  856| - - - - 10 | 13 | 25 | 31 | 15 4 2 1 - - - - - - - - -
Service-producing industries .. 247 40.0 749 757 687 - 802| - - - 1 6 24 39 26 2 2 - - - - - - - - - - -
Transportation and utilities 30 40.0 807 - - - - - - - - - 27 13 43 7 10 - - - - = - - - - - -
State and local government ....... 26 | 397 756 - - - - - - - - 4 | 31 27 | 27 | 12 = - = - - - = - - - - -
Level IV 409 39.8 1,004 970 875 - 1,128| - - - -1 ¢ 1 5 | 27 | 21 18 13 10 4 1 )| - - - - -
Private industry 398 39.8 1,007 971 875 - 1,142| - - - - (*) 1 5 26 21 18 13 10 4 2 - ®) - - = S .
Goods-producing industries 241 40.0 1,048 | 1,041 877 - 1,195| - - - - - - 2 | 28 15 | 15 18 13 7 2 - 1| - - - - -
Manufacturing ............. 193 39.9 1,000 962 877 - 1,105| - - - - - - 3| 35 17 | 17 17 5 3 3 - 1 - - - - -
Service-producing industries .. 157 39.5 944 921 836 - 1037 - - - - 1 3 9 24 30 22 6 4 1 1 - - - - - - -
Level V 106 39.9 1,298 1,310 1,173 - 1,354 - . - = = - - 1 2 4 25 17 28 12 5 7 - - - - -
Private industry 106 39.9 1,298 1,310 1,173 - 1354 - - - - - - - 1 2 4 25 17 28 12 5 7 - - - - -
Goods-producing industries 67 | 40.0 1,311 - - - - - - - - - = = = = 3| 27| 2| 19| 15 6 7 - - = - -
Manufacturing ... 64 | 40.0 1,309 - - - - - - - - - - - - - 3|28 | 22| 2 | 13 6 8 - = - = =
Service-producing i 39 | 397 1,275 - - - - - - - = = - = 3 5 5 | 21 8 | 44 8 3 5 | = - - - -
See footnotes at end of table.
7

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



Table A-1. All establishments: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay i i : . -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of-
Number | weekly
i 1
Goougstion g ievel of | hours 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M Medi iddl and d
dard) lean ledian Middle range under| .- - - - - - - - - = - = . = = = = = - ani
350 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 [ 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
Personnel Supervisors/Managers
Level I: -
State and local government .................. 8 40.0 | $1,007 - - - - - - - - - - 25 13 - 25 13 25 - - - - - - - - -
Level Il ..... 62 40.0 1,350 - - - - - - - - - - - 2 - 6 21 16 13 1 21 10 - - - - -
Private INAUSHIY . ....coouisismisssssessinsssensss 60 40.0 1,357 - - - - - - - - - - - 2 - 5 22 15 13 12 22 10 - - - - -

! Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for 3 Less than 0.5 percent.
overtime at regular and/or premium rates), and the eamings correspond to these weekly hours. 4 Workers were distributed as follows: 6 percent at $2,600 and under $2,800; 3 percent at $3,000 and under $3,200; and 3
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance percent at $3,600 and under $3,800.
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments,
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to or that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
compute means, medians, and middle ranges. separately.
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Table A-2. All establishments: Weekly hours and pay of technical and protective service occupations, St. Louis, MO-IL, March 1995

Weekly pay e S . -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of
Number | weekly
{1 1
Oceupation and level of | hours 175 1 200 | 225 | 250 | 275 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400
workers | (stan- M Medi Middi and
dard) ean ian iddle range under| - - - - - - - - - - - - - - - - - - - -
200 225 | 250 | 275 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 [ 1100 | 1200 | 1300 | 1400 | 1500
TECHNICAL OCCUPATIONS
Computer Operators
Level | 114 39.9 $332 $319 $306 - $357| - - - 3 19 52 17 9 1 - - - - = - - - - - - &=
Private industry 106 39.9 325 318 304 - 340| - - - 3 21 56 16 4 1 - - - - - - - - = - - -
Service-producing industries .. 90 39.8 318 318 280 - 33| - - - 3 24 56 14 2 - - - - - - - - - - - - -
Level Il 470 40.0 419 408 362 - 456 | - - - - 1 20 22 31 1 13 1 2 (®) - - - - - - - =
Private industry .. 443 40.0 417 405 362 - 454 | - - - - 1 20 22 30 1 13 1 1 (%) = &= = = = - = =
Goods-producing 73 39.9 447 - - - - - - - - - 5 21 34 21 14 - 5 - - - - - - - - =
Manufacturing .........c....... 61 39.9 441 - - - - - - - - - 7 23 36 18 10 - 7 - - = = - - - - -
Service-producing industries .. 370 40.0 411 403 357 - 443 - - - - 1 23 23 29 9 13 1 1 (%) - - - - - - - -
State and local government 27 39.7 455 - - - - - - - - - 7 11 41 22 7 4 7 - - - - - - - - -
Level lll 475 40.0 553 557 486 - 577 - - - - - (%) 2 8 19 12 39 6 5 8 = (®) = - = - -
Private industry 449 | 40.0 556 557 489 - 581 - - - - - | ® 2 8 | 18 | 11 | 40 6 6 8 -1 (| - - - - -
Goods-producing industries 135 40.0 542 529 486 - 597 - - - - - 1 1 8 26 17 30 8 7 1 - 1 - - - - -
Manufacturing 126 40.0 542 528 486 - 597 - = - = - 1 2 9 28 15 28 9 T 1 - 2 - - - - -
Service-producing industries .. 314 40.0 562 557 509 - 572 - - - - — - 3 7 15 9 44 5 5 1 - - = = - - -
Transportation and utilities . 204 40.0 594 557 557 - 645 - = - - - - - (%) 4 5 63 5 4 18 - = = - - - -
State and local government 26 39.9 506 - - - - - - - - - - - 12 38 31 15 - - 4 - - - - - - -
Drafters
Level | 104 40.0 451 501 364 - 526 - = - - - 7 34 6 4 50 - - - - - = = ol S = =
Private industry 97 40.0 452 526 364 - 526 - - - - - 7 35 2 2 54 - - - - - - - - - - -
Service-producing industries .. 90 40.0 455 526 364 - 526| - - - - - 8 32 2 2 56 - - - - - = = l - - -
Level Il 284 40.0 523 510 480 - §75| - - - - - - 4 13 27 20 19 7 9 - - - —_ - - - -
Private industry .. 274 40.0 526 511 482 - 575 - - - - - - 3 12 27 21 19 8 9 - - = - = = = -
Goods-producing 153 40.0 513 500 485 - 575 - - - - - - 1 13 34 20 29 3 1 - - - - - - - -
Manufacturing .............. 137 | 40.0 511 494 485 -  575| - - - - - - 1 15 | 35 | 20 | 26 3 1 - - - - - - - -
Service-producing industries .. 121 40.0 542 533 465 - 649| - - - = - - 7 1 19 21 7 14 21 - = - - - - - -
Level lll 198 39.9 613 618 578 - 665 - - - - - - 1 1 6 8 25 26 21 13 - - - - - - -
Private industry 185 40.0 616 618 582 - 665 - - - - - - 1 1 5 7 24 26 22 14 - - - - - - -
Goods-producing industries 133 39.9 616 622 582 - 665| - - - - - - 2 2 6 5 23 25 28 10 - - - - - - -
Manufacturing 100 39.9 602 620 582 - 652| - - - - - - 2 2 7 4 29 31 22 3 - - - - - - =
Service-producing industries .. 52 40.0 615 - - - - - - - - - - - - 4 12 25 29 8 23 = - = - - - -
State and local government 13 39.6 576 - - - - - - - - - - - - 8 15 38 31 - 8 - - - - - - -
Level IV 169 39.9 691 692 636 - 759| - - - - - - . 2 5 3 1 23 19 42 5 1 - - - - -
Private industry 169 39.9 691 692 636 - 759 -~ = = - = — = 2 5 3 1 23 19 42 5 1 = = - - -
Goods-producing industries 150 39.9 682 684 636 - 759 - - - - - - - 3 5 3 1 26 18 38 5 1 - - - - -
Manufacturing 147 39.9 680 684 636 - 759 - - = ~ - - = 3 5 3 1 27 18 39 3 1 - - - - -
See footnotes at end of table.
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Table A-2. All establishments: Weekly hours and pay of technical and protective service occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay 2 o " -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of
Number | weekly
i 1
Occupation and level of | hodrs 175 | 200 | 225 | 250 | 275 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 800 | 900 | 1000 [ 1100 | 1200 | 1300 | 1400
workers | (stan- M Medi Middi and R R
dard) ean ian iddle range under| - - - - - - - - - - - - - - - - - -
200 225 | 250 | 275 | 300 | 350 | 400 | 450 | 500 | 550 [ 600 | 650 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500
Engineering Techniclans
Level Il 136 40.0 $465 $462 $446 $492 - - - - - 4 5 18 54 12 6 1 - - - - - - - - -
Private industry 136 40.0 465 462 446 492| - - - - - 4 5 18 54 12 6 1 - - - - - - - - -
Goods-producing industries .. 136 40.0 465 462 446 492 - - - - - 4 5 18 54 12 6 1 - - - - - - - - -
Manufacturing 136 40.0 465 462 446 492 - - - - - 4 5 18 54 12 6 1 - - - - - - - - -
Level lll 334 40.0 553 540 487 605 - - - - - - 1 1 18 23 19 15 6 5 1 ") - - - = =
Private industry 334 40.0 553 540 487 605| - - - - - - 1 1 18 23 19 15 6 5 1 (*) - - - - -
Goods-producing industries .. 289 40.0 540 538 479 596 | - - - - - - 1 13 21 23 19 13 5 4 1 - - - - - -
Manuf ing 289 40.0 540 538 479 596 - - - - - - 1 13 21 23 19 13 5 4 1 - - - - = =
Level IV 403 40.0 726 718 634 791 - - - - - - - - 6 3 5 18 12 34 10 8 4 (*) = & =
Private industry ........cccccevenienencennenn. 401 40.0 726 719 634 791 - - - - - - - - 6 3 5 18 12 34 10 8 4 (*) - = -
Level V 211 40.0 931 890 814 1,046 - - - - - - - - - - 1 1 1 18 31 16 16 8 4 3 1
Private industry 211 40.0 931 890 814 1,046 - - - - - - - —= - - 1 1 1 18 31 16 16 8 4 3 1
Goods-producing industries .. 179 40.0 936 887 814 1,044 | - - - - - - - - - - 1 - 1 18 32 16 13 9 5 3 1
Manufacturing 179 40.0 936 887 814 1,044 - - - - - - - - - - 1 - 1 18 32 16 13 9 5 3 1
Engineering Technicians, Civil
Level I:
State and local government ................. 34 38.0 341 - - - - - - 9 9 41 32 9 - - - - - - - - - - - - -
Level Il 89 39.5 435 442 398 470 - - - - - 1 26 29 42 2 . = - - - e . . - - -
State and local government .. 81 39.4 432 439 398 464 | - - - - - - 28 30 42 - - - - - - - - - - - -
Level lll 254 39.0 557 551 500 608 - - - - - - - 5 19 25 23 17 7 4 - - - - - - =
State and local government .................. 238 38.9 557 551 498 608 | - - - - - - - 5 20 24 22 17 7 5 - - - - - - -
Level IV 165 38.8 704 713 608 775 - - - - - - = - 1 5 13 16 11 33 16 2 2 = &= - =
State and local government .. 139 38.6 709 713 608 778 - - - - - - - - 1 4 14 16 7 37 17 3 1 - - - -
L d Practical N
Level Il 3,003 | 400 471 480 420 514| - - - - - 2 | 11| 22 | 34 | 27 sl 1e | - - - - - -
Private industry 2,797 | 40.0 475 480 433 520| - - - - - 2 8 | 21 36 | 28 511 - - - - - -
Service-producing industries 2,797 | 40.0 475 480 433 520| - - - - - 2 8 | 21 36 | 28 51| - - - - - -
State and local government 296 40.0 429 414 388 466 | - - - - - 1 40 29 13 17 - - - - - - - - - - -
Nursing Assistants
Level | 182 40.0 282 272 232 336 - 9 29 13 9 37 4 - - - - - - - - - - - - - -
Level Il 7512 | 40.0 2n 250 230 299 1 20 | 28 18 8 | 13 6 3 2 (|| - - - - - - - - - -
Private industry 6,684 | 40.0 261 246 229 287 1 22 | 29 | 19 9 | 14 5 11| - - - - - - - - - -
Service-producing industries 40.0 261 246 229 287 1 22 29 19 9 14 5 1 4% 1 (3 I - - - - - - - - - -
State and local government 828 40.0 347 353 242 429 - 7 23 8 3 7 14 16 21 (%) - - - - - - - - - - =
Level lll 843 39.3 318 296 280 338| - ] 3 12 38 24 1 6 2 4 - - - - - - - - - - -
Private industry 793 39.3 309 294 280 334| - 1 3 12 41 25 11 5 2 (%) = = = = = = & = = = =
Service-producing industries 793 39.3 309 294 280 334| - 1 3 12 41 25 1 5 2 (%) - S = = = - - - - - -
See footnotes at end of table.
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Table A-2. All establishments: Weekly hours and pay of technical and protective service occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay .y S " -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of:
Number | weekly
ow“ i 1
pation and lavel of hours 175 200 | 225 | 250 | 275 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400
workers | (stan- M Medi Mi and
dard) ean ledian iddle range under| - - - - - - - - - - - - - - - - - - -
200 225 | 250 | 275 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 { 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500
PROTECTIVE SERVICE
OCCUPATIONS
Corrections Officers 990 | 40.0 $475 $453 $388 - $593| - - - - - 1 33 14 14 7| 27 3 1] () - - - - - - -
State and local government ................. 990 40.0 475 453 388 - 593| - - - - - 1 33 14 14 7 27 3 1 (*) - - - - - - -
Firefighters 1,140 | 522 623 623 556 -  686| - - - - - -1 3 3| 1 26 19 [ 17 |21 | ()| (]| - - - - -
State and local government .................. 1,089 | 525 626 623 564 - 693| - - - - - - - 3 1 1 27 17 17 | 2 | (*) | () - - - - -
Police Officers
Level | 2,582 | 40.0 630 633 564 -  700| - - - - -1 3119 |12 2|12 ||| - - - -
State and local government .................. 2,571 | 400 631 633 564 - 701| - - - - - 3|19 |12 22|18 25 | )| )] - - - -

! Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for compute means, medians, and middle ranges.

overtime at regular and/or premium rates), and the eamings correspond to these weekly hours. 3 Less than 0.5 percent.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments, NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under or that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown

cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to separately.
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Table A-3. All establishments: Weekly hours and pay of clerical occupations, St. Louis, MO-IL, March 1995

Average wmm:)% Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
i 1
FESES a—— o] T Under| 200 | 225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000
dard) Mean | Median Middle range 2009 - - - - - - - - - - - - - - - - - - - and
225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | over
Clerks, Accounting
Levell ...... 335 40.0 $333 $288 $270 $342( - - 19 7 37 12 1 2 1 - 21 - - - - - - = = - -
Private industry .. 335 | 40.0 333 288 270 342 - - 19 7| 37 | 12 1 2 1 - 21 - - - - - - = - - -
Service-producing industries .. 333 40.0 332 288 270 336 - - 19 7 37 12 1 2 2 - 21 - - - - - - - - - -
Level Il 3,508 39.9 364 342 308 404 - 3 | (*) 3 10 24 12 20 8 6 11 * 1™ - - - - - - - -
Private industry . 3,368 40.0 364 342 308 404| - 3 1 3 10 24 13 20 8 6 12 | (%) 1 - - - - - - - -
Goods-producing industries 857 40.0 370 360 321 410| - (* 2 2 3 20 17 24 16 14 1 )| - - - - - - - -
Manufacturing .............. 712 40.0 370 363 320 420 - 1 2 2 4 23 12 23 16 15 2 1 1 - - - - - - - -
Service-producing industries .. 2,511 39.9 363 332 300 397 - 4 | (?) 4 13 26 11 18 5 4 15 | (3) 1 - - - - - - - -
State and local government 140 39.7 361 352 303 413 - - - 3 20 19 8 24 1 1 5 - - - - - - - - - -
Level Il ... 1,575 39.9 440 422 366 486 | - - - (*) 1 2 9 27 22 18 8 4 6 3 - - - - - - -
Private industry .........c.ccccoeeue. 1,278 40.0 443 422 366 488 | - - - (%) 1 2 9 28 21 16 8 5 7 4 - - - - - - -
Goods-producing industries 464 40.0 445 443 368 500| - - - 1 1 1 4 26 20 23 14 8 2 1 - - - - - - -
Manufacturing .............. 421 40.0 446 456 367 500 - - - 1 1 1 4 27 16 23 16 8 3 1 - - - - - - -
Service-producing industries .. 814 40.0 442 415 364 482| - - - (%) 1 3 12 29 22 12 4 4 9 5 - - - - - - -
Transportation and utilities . 154 40.0 620 631 631 675| - - - - - - - 1 3 3 5 12 49 27 - - - - - - -
State and local government 297 39.6 427 429 366 481 - - - - - 1 12 22 27 25 1 1 (%) - - - - - - - -
Level IV 516 40.0 520 525 468 591 - - - - 1 (*) 1 9 9 19 23 27 9 3 - (&3] - - - - -
Private industry 461 40.0 523 530 468 591 - - - - 1 (*) 1 8 9 17 23 28 9 3 - (?) - - - - -
Goods-producing industries 181 40.0 542 529 498 s81| - - - - - - 1 3 1 24 | 25 | 27 | 12 6 - 1 - - - - -
Manufacturing .............. 178 40.0 541 526 498 581 - - - - - - 1 3 1 25 25 27 12 5 - 1 - - - - -
Service-producing industries . 280 40.0 511 538 435 591 - - - - 1 (*) 1 12 14 12 22 29 7 2 - - - - - - -
State and local government 55 39.9 494 488 470 538| - - - - - - - 1 4 36 27 18 4 - - - - - - - -
Clerks, General
Level | 446 40.0 244 229 210 272 2 48 12 15 13 4 2 3 1 - — - - - - - - - e - =
Private industry ..........ccccceevuennne 428 40.0 241 222 210 268 2 50 13 14 13 3 2 3 ®) - - . = = = = = - - - =
Service-producing industries . 328 40.0 241 234 212 263 2 47 17 19 6 4 3 2 " = - = - = = - = = = - =
Level Il 1,777 39.6 315 305 273 355| - (®) 8 19 19 15 12 19 6 1 (%) - - - - - - - - - -
Private industry .. 1,129 39.7 306 294 269 33| - - 8 23 22 14 13 15 E1{*1(%) - - - - - - - - - -
Goods-producing industries 184 40.0 334 328 280 360| - - - 3 35 9 14 27 1 1 2 - - - - - - - - - -
Manufacturing .............. 145 40.0 345 345 298 376 | - - - 3 22 9 17 32 14 1 2 - - - - - - - - - -
Service-producing industries . 945 39.6 301 290 262 325 - - 9 27 19 15 13 13 3| - - - - - - - - - - -
Transportation and utilities . 47 40.0 389 363 355 443 - - - - 2 9 - 49 38 2 - - - - - - - - - - -
State and local government ... 648 39.6 331 319 279 382| - (®) 9 12 14 16 10 27 9 3 - - - - - - - - - - -
Level Il 2,256 39.8 382 366 316 436 - - 1 2 13 13 14 22 14 12 6 3 |3 - - 1 - - - - =
Private industry 1,055 39.8 400 382 327 463| - - 1 2 8 12 11 24 13 9 11 7 | (*) - - 1 - - - - -
Goods-producing industries 307 40.0 425 409 368 459| - - - - - 9 4 31 26 17 8 | (®) - - - 5 - - - - -
Manufacturing ... 302 40.0 426 411 368 460 - - - - - 10 4 31 25 18 8 | (?) - - - 5 - - - - -
Service-producing industries . 748 39.7 390 360 318 463| - - 2 3 12 13 15 20 8 6 12 9 *) - - - - - - - -
Transportation and utilities 207 40.0 500 526 463 570 - - 2 2 4 1 1 1 1 21 31 34 (%) - - - - - - - -
State and local government 1,201 39.8 366 353 310 414 | - - (&) 2 16 14 16 21 15 14 1 - - - - - - - - - -
Level IV 719 | 399 459 456 383 539 - - - -1 2 10| 19| 18| 13| 29 2 71| - - - - -
Private industry 435 | 40.0 494 527 420 539| - - - - - 1™ 3| 12 17 9 | 43 3|1l - = = = =
Service-producing industries . 291 39.9 494 539 410 539| - - - - - 1 4 14 16 4 45 1 16 - - - - - - - -
State and local government 284 39.7 406 395 353 459 | - - - - ) 3 20 31 19 19 7 2 = = = = = = = = =
See footnotes at end of table.
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Table A-3. All establishments: Weekly hours and pay of clerical occupations, St. Louis, MO-IL, March 1995 — Continued

Average ‘al:zlglslla?:)y? Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
Cocupaticn s vl 2 h"t“’s' Under| 200 | 225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 50 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000
WOMKEIS (:a?:g)‘ Mean | Median Middle range ;009 "o - - - - - - - - - - - - - = - : - - | and
225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | over
Clerks, Order
Level | 326 | 40.0 $325 | $320 | $280 $350| - 1 1 2 | 2 | 18] 15 | 22 7 2 | () 1 - - - - - - - - =
Private industry 326 40.0 325 320 280 350 - 1 1 2 20 18 15 22 7 2 ®) 1 - - - - - - - - -
Goods-producing industries 234 | 400 339 330 310 32| - 2 4 2 |12 |15 21|31 [ 10 2 1] - - - - - - - - - -
Manufacturing ................. 234 | 40.0 339 330 310 372| - 2 4 2 |12 |15 | 21 | 31 10 2 [ ()| - - - - - - - - - -
Service-producing industries . 92 40.0 290 278 240 320| - - 29 - 41 25 - - - 1 - 3 - - - - - - - - -
. ’
Level II 127 | 400 387 365 365 385 - - - - 2| 16| - | 60 2 | 17 5 | - - - - - - - - - -
Private industry 127 40.0 387 365 365 385| - - - - 2 16 - 60 2 17 5 - - - - - - - - - -
Goods-producing industries 103 | 40.0 402 365 365 4s6| - - - - - ~ - | 73 2| 20 5| - - - - - - - - - -
Manufacturing ... 103 | 40.0 402 365 365 456 - - - - - - - | 73 2 | 20 5 [ - - - - - - - - - -
Key Entry Operators
Level | 1,164 | 40.0 312 296 273 320 - 2 9 | 16 [ 27 | 24 8 6 3 2| - |(® 3| - - - - - - - -
Private industry 1,132 | 40.0 311 296 271 320 - 2 9 | 17 | 27 | 24 8 5 3 2 -1 ® 3| - - - - - - - -
Service-producing industries . 952 40.0 313 296 270 320 - 2 11 15 27 23 8 5 3 2 - (®) 4 - - - - - - - -
Transportation and utilities 66 | 40.0 490 621 280 621 - - 3 | 18 9 | - - - 8 5 | - 3|5 [ - - - - - - - -
State and local government 32 40.0 341 - - - - - - 3 13 19 22 34 9 - = - = = - - = = = = -
Level Il 376 | 40.0 364 350 314 399 - - - 1 15 | 17 | 17 | 26 | 15 5 3 1 - 1 - - - - - - -
Private industry .. 309 40.0 361 345 314 394 - - - {*) 18 17 16 26 12 5 3 1 - 1 - - - - - - -
Service-producing 276 40.0 357 344 308 386 - - - () 21 17 14 28 12 3 2 1 - 1 - - - - - - -
State and local government 67 40.0 374 373 330 416 - - - 1 1 15 24 24 28 4 1 - - - - - - - - - -
Personnel Assistants (Employment)
Level Il 82 | 399 408 404 358 460| - - - - 1 7 7|3 | 27| 15| 12| - - - - - - - - - -
Private industry 66 39.9 393 - - - - - - - 2 9 9 38 26 9 8 - - - - - - - - = =
Service-producing industries . 50 39.9 382 - - - - - - - 2 10 12 40 26 8 2 - - - - - - - - - -
Level lll 99 40.0 471 453 404 539 - - - - - 3 1 10 24 12 20 1" 1 3 4 - - - - - -
Private industry 98 | 400 a7 453 404 539 - - - - - 3 (11|10 |23 | 122 [ 11 1 3 4| - - - - - -
Service-producing industri 71 40.0 430 - - - - - - - - 4 15 14 30 15 20 1 - - - = - - - - -
Secretaries
Level | 1,140 | 40.0 381 377 337 419 - (*)| s 5 8 [ 16 [ 84 | 17 | 12 3| - - -1 -1 - -
Private industry 846 40.0 374 368 333 406 | - - (*) 3 5 10 21 33 16 8 2 1 1 () - - - - - - -
Goods-producing industries ... 197 40.0 399 392 357 431 = - - - 2 7 12 36 25 12 5 2 - - - - - - - - -
Manufacturing 186 40.0 397 386 356 432 - = = = 2 8 13 38 22 1 5 2 - - = - - - - - -
Service-producing industries . 649 40.0 367 360 328 393 - = (®) 4 6 11 23 33 13 7 1 (%} 1 - - - - - - -
State and local government 294 39.9 400 396 374 451 - - - 9 5 1 2 35 21 21 5 - - - - - - - - - -
Level Il 39.8 445 438 395 486 - - (*) 1 (*) 2 4 20 29 24 13 4 3 1 ") - - - - - -
Private industry 39.9 444 436 394 481 - - ®) 1 (*) 2 5 18 30 24 10 3 4 1 ) - - - - - -
Goods-producing industries 525 40.0 472 469 423 514 - - - - - 1 1 18 22 26 19 8 6 () - - - - - - -
Manufacturing ................. 509 40.0 470 466 421 512| - - - - - 1 1 18 22 27 19 7 5 £} - - - - - - -
Service-producing industries . 1,510 39.8 434 429 388 471 - - ®) 1 1 3 4 19 32 24 7 1 3 2 (®) - - - - - -
Transportation and utilities 138 40.0 552 604 442 642| - - - - 1 - 2 7 20 7 2 9 33 19 1 - - - - - -
State and local government ...... 616 39.8 450 447 396 500 - - - - - - 1 24 26 23 20 5 - - - - - - - - -
See footnotes at end of table.
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Table A-3. All establishments: Weekly hours and pay of clerical occupations, St. Louis, MO-IL, March 1995 — Continued

Average ?m?{;::)); Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
Qectpntion sod el A i Under| 200 | 225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | €50 [ 700 | 750 | 800 | 850 | 900 | 850 | 1000
WOTKES :a‘: d) Mean | Median Middle range ;00 fll = - - - - - - - - - : - - - - - < - . and
225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | over
Level lll 2,343 | 39.9 $515 | $508 | $462 - $565| - - R R RS 1 6 | 12 | 25 | 25 | 17 8 4 2l - - -
Private industry ...........cc..e.. .| 2105 | 39.9 515 507 462 - 566 - - -1 1 6 | 12 | 25 | 25 | 16 7 4 2 B L) sy = - -
Goods-producing industries . 1,016 40.0 538 535 488 - 588| - - - (%) - (*) 1 2 7 21 29 22 10 6 2 | - - - = =
Manufacturing 1,011 | 40.0 538 535 488 - 587 - = -1 = | 1 2 7|21 | 28| 22| 10 6 2 | () - - - -
Service-producing industries .. 1,089 39.9 493 484 443 - 535| - - - (2§ €*) 1 (%) 2 9 17 30 22 10 4 3 2 2y [ (3 | (%) = = -
Transportation and utilities . 99 40.0 546 492 411 - 686| - - - 5 - - 1 16 13 15 2 6 6 17 14 2 - - - -
State and local government 238 40.0 522 534 471 - 559 - | - - - - - - 8 10 19 19 29 1 4 ) - - - - - -
Level IV 716 | 39.9 593 600 538 - 660 - - - -] 3 5 7|15 |2 | 22 | 19 6 2 11 - 1]
Private industry ..| 650 | 399 595 601 540 - 661 - - - -1 1] ) 2 5 6 15 | 20 | 21 20 6 3 1] =181 ™
Goods-producing industries . 357 39.9 605 609 548 - 667 - - - - - - - 1 6 4 15 19 20 23 6 3 1 - - (%) -
Manutacturing 352 39.9 605 609 546 - 667 - - - - - - - 1 6 4 16 19 21 23 6 3 1 = = (%) -
Service-producing industries .. 293 40.0 583 590 522 - 648 | - - - - {%) 1 (*) 3 5 10 14 21 22 16 5 2 (%) 1 - 3|
Transportation and utilities . 53 40.0 562 558 410 - 665 - - - - 2 6 - 9 21 8 4 4 15 13 9 - 2 4 - 2 2
State and local government .................. 66 39.7 574 585 512 - 638 - - - - - - - 9 3 9 14 21 29 6 8 - 2 - - - =
Level V 177 39.9 733 723 641 - 832| - - - - - - - 2 - 2 3 -] 15 14 18 12 13 9 5 1 2
Private industry 177 39.9 733 723 641 - 832| - - - - - - - 2 - 2 3 5 15 14 18 12 13 9 5 1 2
Goods-producing industries . 91 39.9 727 725 641 - 82| - - - - - - - - - 2 4 3 21 8 18 15 15 11 1 - 1
Manufacturing 91 39.9 727 725 641 - 822 - - - - - - - - - 2 4 3 21 8 18 15 15 1 1 - 1
Service-producing industries 86 39.9 740 720 669 - 833| - - - - - - - 3 - 1 1 6 9 20 19 9 10 8 2 3
Switchboard Operator-Receptionists .......| 1,211 39.7 341 327 280 - 400 - 1 9 9 9 18 15 12 15 8 1 1 - - - - - - - - -
Private INAUSHIY .........covssmicsosasess 1,159 39.7 340 326 280 - 400 - 1 10 10 9 19 14 1 16 8 1 1 - - - - - - - - -
Goods-producing industries . 394 40.0 350 355 290 - 404 - 4 7 8 8 13 10 19 21 10 1 - - - - - - - - - -
Manufacturing .............. 332 40.0 353 360 292 - 404 | - - 8 9 9 12 10 20 19 1 1 - - - - - - - - - -
Service-producing industries 765 39.5 335 323 280 - 364 | - - 12 11 10 21 16 4 13 7 1 2 - - - - - - - -
Transportation and utilities . 32 40.0 343 - - - - - - - 6 34 13 13 9 22 - - 3 - - - - - - - - -
State and local government 52 39.8 370 374 333 - 389 - - - 8 2 4 31 40 6 4 6 - - - - - - - - - =
Word Processors
Level | 94 40.0 361 347 323 - 387| - - - 2 6 17 27 28 12 9 - - - - - - - - - -
+ Private industry 79 40.0 347 - - - - - - - 1 8 19 32 30 10 = = = - - - - = = . =
Service-producing industries 78 40.0 346 - - - - - - - 1 8 19 32 31 9 - - - - - - - - - - - -
Level Il
State and local government .................. 52 40.0 434 436 436 - 436| - - - - 2 - - - 94 4 - - - - - - - - - = =
Level lll 93 40.0 543 569 508 - 593| - - - - - - - 3 5 13 23 40 16 - - - - - - = =
Private industry ........c.cccoeeeevcccnenienenns 89 40.0 549 569 510 - 593| - - - - - - - 1 4 13 22 42 17 - - - - - - - -
! Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for compute means, medians, and middle ranges.
overtime at regular and/or premium rates), and the eamings correspond to these weekly hours. 3 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments, NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under or that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to separately.
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Table A-4. All establishments: Hourly pay of maintenance and toolroom occupations, St. Louis, MO-IL, March 1995

?our}y pay' Percent of workers receiving straight-time hourly pay (in dollars) of—
Number in dollars)
CPEOpsc-ae vl wof"('ers Under| 600 | 6:50 | 7.00 [ 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00| 10.50| 11.00 | 11.50 | 12.00 [ 13.00 [ 14.00 | 15.00 | 16.00 [ 17.00 | 18.00 | 20.00 | 22.00 | 24.00
Mean | Median Middle range 6.00 - - - - - - - - - - - - - - - s & - - = & -
: 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|10.50| 11.00| 11.50 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 20.00 | 22.00 | 24.00 | 26.00
G | Mal Workers 1,659 | $10.36 | $10.00 $8.83 - $11.79 1 1 3 5 7 4 5 6 16 1" 7 6 - 10 T 3 1 1 1 ( - - -
Private industry . 10.17 9.86 854 - 1157 1 (?) 3 " 4 9 4 4 6 18 1 6 6 3 10 8 2 1 *) 1 (2) - - -
Goods-producing industries . 145 11.00 10.95 9.10 - 1120| - - - - - 5 8 32 - - 26 1 1 1 1 2 1 - 10 1 - - -
Manufacturing ............... 10.95 10.95 9.10 - 11.20| - - - - - 5 8 32 - - 27 1 1 1 - 1 1 - 1" 1 - - -
Service-producing industries 5 10.07 9.86 825 - 11.80 1 (2) 4 8 10 4 4 3 20 12 4 5 3 1 9 2 1 (%) - - - - -
State and local govemment .................. 10.97 | 10.70 945 - 1224 - 2 3| (2 3 4 7 7 9 10 1 7 1 8 4 7 2 6 - - - - -
v
Maintenance Electricians 19.26 | 2097 | 1672 - 21.42| - - - - - - -1 -1 G 1 2 2 3| 13 5 1 17 | 85 | (%) | (?)
Private industry ....... 19.59 20.97 1864 - 2155| - - - - - - . - - - (2) - (2) 2 2 3 1 4 1 19 59 (2) §:-(%)
Goods-producing industries . 1,317 19.83 21.04 19.20 - 2155| - - - - - - - - - - - - - 2 1 1 1 2 1 19 63 - -
Manuf ing 19.84 | 21.04 | 1920 - 2155| - - - - - - - - - - - - - 2 1 1 1 2 1 19 63 - -
Service-producing industries 16.26 15.39 1494 - 1664| - - - - - - - - - - 1 - 1 2 9 29 13 20 1 13 8 1 1
State and local govemment 15.87 15.78 1462 - 16.33| - - - - - - - 1 - il 2 1 5 7 7 4 30 24 6 10 2 -
Maintenance Electronics Techniclians
Level Il 842 17.14 18.99 1424 - 19.11 - - - - - - - 2 - 1 2 3 6 & 3 4 5 6 37 21 1 -
Private industry 781 17.23 18.99 1466 - 19.11 - - - - - - - 3 - 1 3 2 3 5 7 2 3 5 3 40 22 1 -
Goods-producing industries . - 65 17.96 - - - - - - - - - - - - - 3 - - - 3 8 5 2 9 - 62 - 9 -
Manuf ring 65 17.96 - - - - - - - - - - - - - 3 - - - 3 8 5 2 9 - 62 - 9 -
Service-producing industries ............ 716 17.16 18.99 1424 - 19.11 - - - - - - - 3 - (2) 3 3 3 5 7 2 3 5 3 38 24 - -
Transportation and utilities .. ” 557 17.94 18.99 1899 - 20.01 - - - - - - - 4 - (2) 4 - 3 1 6 - 1 1 1 48 31 - -
State and local govemment 61 16.03 17.16 1290 - 17.96| - - - - - - - - - 3 2 - 5 16 3 7 10 3 39 2 10 - -
Level Il 173 19.13 18.60 1840 - 2032| - - - - - - - - - - - - - - - 2 3 3 8 46 36 1 1
Private industry ...........cccceeeune - 169 19.06 18.60 18.40 - 20.32| - - - - - - - - - - - - - - - 2 4 3 8 47 37 - -
Goods-producing industries .. 920 19.55 | 20.32 18.49 - 20.32| - - - - - - - - - - - - - - - - 2 2 - 41 54 - -
Manufacturing ............... 90 19.55 | 20.32 | 18.49 - 20.32| - - - - - - - - - - - - - - - - 2 2 - 41 54 - -
Service-producing industries 79 18.49 - - - - - - - - - - - - - - - - - - - 5 5 4 16 53 16 - -
Maintenance Machinists ..... m 1896 | 19.97 | 17.18 - 2075 - - - - - - - - - - 1 1 - -1 (* 8 1 4 | 19 | 22 | 44 -1 »
Private industry ........... 759 1899 | 1997 | 17.18 - 20.75| - - - - - - - - - - - 1 - - (*) 8 1 4 20 | 23 | 45 - -
Goods-producing industries .. 752 19.00 19.97 1718 - 20.75| - - - - - - - - - - - 1 - - - 8 1 4 20 23 45 - -
Manufacturing 751 19.01 | 1997 | 17.18 - 20.75| - - - - - - - - - - - 1 - - - 7 1 4 20 | 23 | 45 - -
Mall Mechanics, Machinery .| 1,551 1521 | 1505 | 1355 - 1624 - - - - - - - - - (?) 1 3 1 6 17 12 33 7 6 5 9 - -
Private industry 1,410 1527 | 1505 | 1355 - 16.24| - - - - - - - - - (2) 1 3 1 5 18 1 34 5 7 5 9 - -
Goods-producing 1,374 1522 | 15.05| 1355 - 1590 - - - - - - - - - (2) 1 3 1 5 18 12 34 4 7 4 10 - -
Manufacturing ............ 1,373 15.22 15.05 1355 - 1590| - - - - - - - - - (2) 1 3 1 5 18 12 35 4 7 4 10 - -
State and local government .. 141 14.53 15.00 13.12 - 16.39| - - - - - - - - - - - 5 2 16 8 16 26 28 - - - - -
Maintenance Mechanics, Motor Vehicle ...[ 990 1517 | 1493 | 1250 - 18.06| - - - - 1 1| (?) 3| (?) 2 3 3 4 9 6 | 20 8 6 7| 19 6 - -
Private industry ..........cc....... i 656 15.42 16.86 1200 - 18.70| - - - - 2 2 (2) 5 - 2 5 4 5 13 3 2 5 4 10 29 9 - -
Goods-producing industries .. & 166 18.27 18.34 17.18 - 21.28| - - - - - - 1 - - - - 1 - 1 3 2 1 - 15 31 34 - -
Manufacturing 162 18.37 19.69 1732 - 21.28| - - - - - - 1 - - - - 1 - 12 3 - 1 - 15 32 35 - -
Service-producing industries 490 14.46 14.43 135 - 1870 - - - - 2 2 - 7 - 2 7 5 7 13 3 2 7 5 9 28 1 - -
State and local govemment .. 334 14.68 14.93 1449 - 1493| - - - - - - - - 1 3 (*}) 1 2 2 12 55 12 10 2 1 - - -
See footnotes at end of table.
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Table A-4. All establishments: Hourly pay of maintenance and toolroom occupations, St. Louis, MO-IL, March 1995 — Continued

:'Oléfhlll pay‘ Percent of workers receiving straight-time hourly pay (in dollars) of—
Number in dollars)
Occupstionand levet wog'(e,s 4 ' Under| 600 | 6:50 | 7.00 | 7.50 | 8.00 | 850 | 9.00 | 9.50 |10.00 [ 10.50| 11.00{ 11.50 | 12.00 | 13.00| 14.00 | 15.00| 16.00 | 17.00 | 18.00 | 20.00 | 22.00 | 24.00
Mean | Median Middle range 6.00 - - - - - - - - - - - - - - - - - - - - - -
. 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|10.50|11.00| 11.50 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 20.00 | 22.00 | 24.00 | 26.00
Maintenance Pipefitters .. 653 | $19.31 | $19.94 | $18.49 - $20.96| - - - - - - - - - - - - - - () 3 1 - 12 56 27 i*) -
Private industry ... 640 | 1926 | 19.94 | 1849 - 2096| - - - - - = - - - - - - - -1 3 1 - 13 | 57 | 26 | - -
Goods-producing 639 19.27 19.94 18.49 - 2096 - - - - - - - - - - - - - - - 3 1 - 13 57 26 - -
Manufacturing 639 19.27 19.94 18.49 - 2096| - - - - - - - - - - - - - - - 3 1 - 13 57 26 - -

' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

compute means, medians, and middle ranges.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

Also excluded are performance
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments,
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to
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2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported or
that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
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Table A-5. All establishments: Hourly pay of material movement and custodial occupations, St. Louis, MO-IL, March 1995

::: ‘:’2{' :{g. Percent of workers receiving straight-time hourly pay (in dollars) of—
Number
Decspaion end el wo::ers ‘afg 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 10.00|11.00 | 12.00| 13.00 | 14.00| 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00
Mean | Median Middle range wder| .. - - - - - - - - - - - - - - - - - - - - and
4.50 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 10.00|11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | over
Forklift Operators ... 1,911 | $13.89 | $13.59 | $10.20 - $16.74| - - - - . 2 1 2 8 - 9 10 4 9 1 1 9 1 3 5 14 2 (2)
Private industry . 1,907 13.89 13.59 1020 - 16.74| - - - - - 2 1 2 8 - 9 10 4 9 1 1 9 1 3 5 14 2 {*)
Goods-producing industries .| 1,568 13.64 13.59 1020 - 1657 - - - - - (?) - 2 10 - 10 10 S 1 13 1 1 4 4 (?) 17 2 (2)
Manufacturing 1,532 13.47 13.30 1020 - 1657 - - - - - (2) - 2 10 - 10 10 5 1 14 1 1 4 4 (2) 17 - )
Service-producing industries .... 339 15.04 16.74 1025 - 18.44| - - - - - 6 3 - - - 6 12 - - (?) - - 44 - 28 - - -
.
Guards
Level | 3,313 6.61 6.00 500 - 750| 3 12 | 238 122 | 10 7 8 6 5 3 4 3 1 2 2 - -1 -1 - - -
Private industry 3,104 6.39 5.75 5.00 - 7.25 3 13 24 12 10 7 8 6 4 2 3 3 1 1 2 - - *) - (2) - - -
Goods-producing industries 96 12.14 13.47 9.40 - 1369 - - - - - 3 4 3 5 2 18 2 2 - 51 - - 1 - 8 - - -
Manufacturing ................ 96 12.14 13.47 940 - 1369 - - - - -~ 3 4 3 5 2 18 2 2 - 51 - - 1 - 8 - - -
Service-producing industries . 3,008 6.21 5.75 500 - 7.14 4 14 25 13 1 7 8 6 4 2 2 3 1 1 (2) - - - - - - - -
State and local govemment 209 9.87 9.33 861 - 11.33| - - -1 2 - 1 (? 1 11 25 | 20 14 4 18 3 - - - - - - - -
Level Il 984 11.98 9.59 866 - 16.83| - - - - - - - (%) 3 34 16 2 3 1 4 1 2 24 7 1 - - -
Private industry ...........cccc.... 537 14.50 16.52 11.54 - 16.83 - - - - - - - 1 5 3 10 4 4 2 7 2 4 44 13 2 - - -
Goods-producing industries 388 16.29 | 16.83 1629 - 16.83| - - - - - - - - - (?) 1 - - 1 9 3 5 61 18 3 - - -
Manufacturing ................ 388 16.29 16.83 16.29 - 16.83| - - = = = = = - - (2) 1 - - 1 9 3 5 61 18 3 - - -
Service-producing industries . 149 9.83 9.91 869 - 1075 - - - - - - - 2 19 9 36 14 15 4 1 - - - - - - - -
State and local govemment ... 447 8.96 8.66 8.66 - 9.1 - - = - - - - %) - 72 24 1 1 (2) 1 - - - - - - =
Jant 6.84 5.87 5.00 - 8.00 5 17 18 12 7 8 S 4 5 3 6 4 4 1 1 1 (2) 1 2y 11® - - -
Private industry 6.22 5.50 485 - 6.58 6 22 22 15 7 9 4 2 4 1 1 1 2 1 ") 1 1 1 1 (*) - - -
Goods-producing industries 11.73 11.22 8.58 - 14.59 - - 1 3 1 1 3 1 15 4 10 10 12 6 4 7 2 15 5 2 - - -
Manufacturing 11.73 11.22 858 - 1459 - - 1 3 1 %) 3 1 15 4 10 10 12 6 4 7 2 15 5 2 - - -
Service-producing industries ... 5.71 5.25 475 - 620| 7 | 23 | 24 16 8 9 4 2 2 1 1] (?) 11 (3 | (3] (?) 1 - 1| - - - -
Transportation and utilities 11.19 11.58 730 - 1525| - - 11 4 - 5 8 - 2 - 12 4 12 3 1 39 = = = - - -
State and local govemment 9.05 9.08 758 - 1041 - 1 2 3 6 4 7 9 8 7 23 16 10 1 2 1 (%) - - - - - -
Material Handling Laborers ....................... 14.70 16.64 11.60 - 18.51 - - - - 2 3 1 2 {%) 5 3 5 10 8 7 2 - 17 3 7 23 - 2
Private industry ............cc........ ; 1489 | 1664 | 1160 - 19.41( - - - - 2 3 -1 |3 6 3 5 10 9 7| () - 18 3 7| 24 - 2
Goods-producing industries 15.28 18.19 11.60 - 19.41 = = = - - - - - - 9 5 7 16 12 - (2) - - - 10 39 - 3
Manuf ing 15.28 18.19 1160 - 19.41 - - - - = = - - - 9 5 7 16 12 - (?) - - - 10 39 - 3
Service-producing industries . 1424 | 1664 | 1345 - 1664| - - - - 5 8 - 1 1 (2) 1 2 1 (®) 4 19 1 - 48 8 2 - - -
State and local govemment 10.70 7.69 743 - 1450( - - - - - - 26 26 - - 2 - 4 - 2 41 - - - - - - -
Order Fillers:
Private industry:
Goods-producing industries 252 10.57 10.19 10.15 - 1047 - - = = - 3 - 9 ] 9 55 2 - 19 - - - - - -
Manufacturing 252 10.57 10.19 10.15 - 1047 - = - = ] 3 - 2 9 1 9 55 2 - - 19 - - - - - - -
Shipping/Recelving Clerks 1,707 10.31 9.45 783 - 1200 - - 2 1%) 2 3 10 8 14 6 13 7 9 ¥ 5 1 2 2 3 4 {21 1%) | %)
Private industry 1,698 10.30 9.45 783 - 11.95| - - 2 | (?) 2 3 10 8 14 6 | 13 7 9 7 5 1 2 2 3 a1 ((®)1(®1e)
Goods-producing industries 878 11.59 10.86 935 - 13.66| - - 3 - 4 1 - 1 10 3 17 12 15 4 9 2 3 1 6 7 () 1 (%) 1
Manufacturing ................ 877 11.59 10.86 935 - 1366| - - 3 - 4 1 - 1 10 3 17 12 15 4 9 2 3 1 6 7 (%) | (®) 1
Service-producing industries ... 820 8.92 8.00 7.07 - 9.32| - - 2 1 (2) 4 21 16 18 8 9 2 3 10 (%) | (?) 1 4 Gy 1] (3 | ™ -
See footnotes at end of table.
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Table A-5. All establishments: Hourly pay of material movement and custodial occupations, St. Louis, MO-IL, March 1995 — Continued

:i‘r?:rc'))lll ;:‘)/. Percent of workers receiving straight-time hourly pay (in dollars) of—
Number
Qecupption and ieve) o 425 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 10.00| 11.00 | 12.00| 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00
workers M " " and ¥ - ¥
; ean | Median Middle range ol - - - - - - - - - - - - - - - . - and
4.50 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 10.00| 11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 [ 20.00 | 21.00 | over
Truckdrivers
Light Truck 660 $8.55 $8.00 $7.15 - $8.75| - - (2) - 1 1 42 2 23 8 B 6 = 6 = 3 - - - 2 - - -
Private industry 635 8.50 8.00 715 - 875| - - (2) - 1 1 43 1 24 8 7 5 - 6 - 3 - - - 2 - = =
State and local govemment .. 25 9.73 - - - - - - - - 4 32 - 12 - 36 - 16 - - - - - - - - -
MOdIIN TIUOK «.icsusmussssmsansanins 886 16.67 18.85 1505 - 1885| - - - - 2) 1 - - (%) 1 1 1 1 5 10 4 16 7 - 49 5 - =
Private industry 869 16.78 18.85 1505 - 18.85| - - - - (2) 1 - - (2) - 1 1 (2) 5 10 4 16 7 - 50 4 - -
Goods-producing industries . 84 15.47 14.74 1230 - 19.08| - - - - 2 2 - - - - - 14 5 13 - 18 1 - - - 44 - -
Manufacturing 84 15.47 14.74 1230 - 19.08| - - - - 2 2 - - - - - 14 5 13 - 18 1 - - - 44 - -
Heavy Truck 1246 | 1150 | 1047 - 1554| - - - - - - - 4 4 1 9 | 10 | 34 5 6 2 1 18 515y ey )
Private industry 1249 | 1150 | 1045 - 16.50| - - - - - - - 4 4 2 10 10 | 33 3 5 2 |1 (3] 20 8§ 12y (5]l
Goods-producing industries . 16.38 16.55 16.55 - 16.70| - - - - - - - - - - - - 4 1 - 2 - 92 1 1 - - -
Service-producing industries 1141 | 1150 | 1000 - 1150 - - - - - - - 5 5 2 12 13 41 4 6 211N T3y 13| @
Transportation and utilities 12.61 11.15 1021 - 1498 - - - - - - - - 6 2 13 1 28 6 2 6 1 1 20 1 (2) 1 1
State and local govemnment ......... 1217 | 11.60 11.07 - 1298 - - - - - - - - - - - 13 43 19 14 2 9 - - - - - -
Tractor Trailer 1,191 15.93 17.41 1265 - 18.44 - - - - - - - - - - - 21 2 3 4 1 9 3 32 11 10 4 -
Private industry 1,191 15.93 17.41 1265 - 18.44| - - - - - - - - - - - 21 2 3 4 1 9 3 32 1 10 4 -
Goods-producing industries:
Manufacturing .........cccecvvecvcccinnes 465 13.38 10.82 1082 - 1550| - - - - - - - - - - - 53 4 2 - 18 9 - (?) - 1 -
Service-producing industries ... 702 17.52 17.41 1731 - 18.89| - - - - - - - - - - - - - 3 1 3 - 54 17 17 - -
Transportation and utilities .. 512 18.14 17.41 17.41 - 18.89| - - - - - - - - - - - - - - - 2 (%3) - 52 23 23 - -
Warehouse Specialists 3,071 10.68 | 10.89 755 - 1247 - 1 1 2 5 3| 12 2 8 5 5 9 4 | 22 5 3| (2 7 5 11l -
Private industry .... 3,004 | 10.68 | 10.90 735 - 1247| - 2 2 2 5 3 | 12 1 8 5 4 8 4 | 23 5 3 | (?) 7 5 1 Ly byt =
Goods-producing industries . .| 1,224 11.09 11.45 920 - 1247| - - - - - (?) 2 1 13 5 8 16 9 39 1 3 - - - 1 1 - -
Manufacturing 1,223 11.09 11.45 920 - 1247| - - - - - () 2 1 13 5 8 16 9 39 1 3 - - - 1 1 - -
State and local government .................. 67 10.58 10.37 937 - 10.82| - - - - - - 1 10 - 6 13 45 7 3 7 4 1 - - - - - -
' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance 2 Less than 0.5 percent.
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments,
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported or
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
compute means, medians, and middle ranges. separately.
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Table A-6. Establishments employing 500 workers or more: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995

Weekly pay 23 i " . -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of
Number | weekly
i 1
ecdpatian g e o | hous 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M . . and
dard) ean | Median Middle range undar| o5 - - - - - - - - - - - - - - - - - - and
350 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
PROFESSIONAL OCCUPATIONS
Accountants
Level | 274 40.0 $491 $481 $440 - $535| (°) 9 17 39 23 8 2 - - - - - - - - - - - - - -
Private industry ...........cccooveueiecnininunnns 249 40.0 492 481 440 - 538 (°) 10 17 38 23 9 2 = = - = = = = = = = = = = =
Goods-producing industri 75 39.9 547 - - - - - - 12 | 20 | 47 15 7 |- - - - - - - - - - - - - -
Manufacturing 75 | 399 547 - - - - - - 12 | 20 | 47 | 15 7 - - - - - - - - - - - - - -
Service-producing industries ... 174 40.0 468 462 419 - 494 1 15 19 45 13 7 - - - - - - - - - - - - - - -
Transportation and utilities .. 38 40.0 444 - - - - - 26 16 55 3 - - - - - - - - - - - - - - - -
Level Il 433 39.9 599 588 5§37 - 650| - (*) 4 8 42 33 10 1 1 (*) - - . = - - - - - - -
Private industry . 365 40.0 599 587 537 - 651 = (%) 5 8 42 32 10 1 1 1 = - o - - 0 - = - - =
Goods-producing industries .. 146 40.0 644 621 558 - 72| - - 3 2 36 32 20 3 3 1 = = . S . - - - - = -
Manufacturing ............... 145 40.0 644 623 559 - 712 - - 3 2 36 32 20 3 3 1 - - - - - - = = - - -
Service-producing industries 219 40.0 570 576 514 - 620 - | (*) 6 12 | 45 | 32 4 - - - - - - - - - - - - - -
State and local government 68 39.6 596 597 555 - 635| - - - 6 44 41 9 - - - - - - - - - - - - - -
Level lil 356 39.9 750 745 673 - 815| - - - 1 5 26 39 19 9 1 - - - - . - - - - - -
Private industry 310 40.0 749 741 670 - 816| - - - 1 5 27 38 18 10 1 - = = - = = = = = - -
Goods-producing industries .. 134 40.0 782 785 716 - 835| - - - 1 2 16 39 25 15 1 - - - - - - - - - - -
Manuf ing 132 40.0 784 786 77 - 835| - - - 2 2 16 39 25 15 2 - = = - = = . = - = -
Service-producing industries 176 39.9 725 710 652 - 79| - - - 1 7 35 37 14 6 1 - = - - - - - - = = =
Transportation and utilities 31 40.0 752 - - - - - - - - - 42 19 23 16 - - - - - - - - - - - -
State and local government 46 39.7 751 770 714 - 800| - - - - 7 17 50 26 - - - - - - - - - - - - -
Level IV 312 39.9 944 961 828 - 1,029 - - - - 1 4 15 17 25 24 8 4 1 1 - - - - - - -
Private industry . 294 39.9 949 962 832 - 1,029| - . = - 1 4 15 16 26 25 9 4 1 1 - - - - - - -
Goods-producing 138 39.9 987 994 907 - 1,064| - - - - 1 1 12 9 28 30 1 7 1 - - - - - - - -
Manutacturing 137 39.9 987 990 907 - 1,064| - - - - 1 1 12 9 28 29 1 7 1 - - - - - s = =
Service-producing industries .... 156 40.0 914 920 808 - 1,000 - - - = 1 7 17 22 23 21 6 1 1 1 - - - - - - -
Transportation and utilities .. 33 40.0 913 - - - - = - = = = 3 30 21 24 12 3 - - 6 - - - - - - -
Level V 177 | 399 | 1,223 | 1,250 | 1,080 - 1378 - - - - 1 2 6 | 10 8 | 12| 23| 16 | M 4 5 1| - - - -
Private industry 172 39.9 1,227 1,256 1,082 - 1,384 - - - - - 1 2 6 10 8 12 23 16 12 4 5 1 - - - -
Goods-producing industries .. 102 40.0 1,236 1,276 1,080 - 1,400 - - - - - 2 4 6 8 10 13 15 20 10 5 8 ] - - - -
Manufacturing ................ 102 30.0 1,,236 1,276 1,080 - 1,400 - - - - - 2 4 6 8 10 13 15 20 10 5 8 1 - - - -
Service-producing industries 70 39.9 1,214 - - - - - - - - - - - 6 14 4 11 36 1 14 3 - - - - - -
Transportation and utilities ... 28 40.0 1,324 - = - - - - - - - - - - - - 7 50 11 25 7 - - - - - -
Attorneys
Levelll 70 39.9 934 - - - - - - - - - 3 19 34 1" 10 19 4 - - = = = = = L -
State and local government 42 39.8 836 819 776 - 898| - - - - - 5 31 50 10 5 - - ] = = = = - - e -
Level llI 104 40.0 1,245 1,251 1,124 - 1375 - - - - - - - 1 12 10 20 12 27 10 10 - - - - - -
Private industry 76 40.0 1,315 - - - - - - - - - - - - 4 4 14 14 37 13 13 - - = = . =
State and local government 28 40.0 1,055 - - - - - - - - - - - 4 32 25 36 4 - - - - - - - - -
Level IV 84 40.0 1,601 1,631 1,398 - 1,743 - - - - - - - - - 1 1 1 13 8 10 38 17 1 - - -
31Tl T R — 68 40.0 1,668 - - - - - - - - - - - - - - - 4 7 9 10 47 21 1 - - -
See footnotes at end of table.
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Table A-6. Establishments employing 500 workers or more: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay o — g m
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of
Number | weekly
Oecopation énd el @ || e 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M Medi Middl and R A R R A R and
dard) lean ian iddle range dnderl .- 5 - - - = - - - - - 2 -
asg | 400 | 450 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
Engineers
Level I:
State and local government ................. 40 39.6 $616 $622 $582 - $649| - = = - 38 57 5 - - - - o= - = - - - - - - -
Level Il:
Private industry: '
Service-producing industries ............ 60 40.0 698 - - - - = = = - = 58 35 7 - s = - = - - - = = = = -
State and local government ................. 71 39.3 700 703 653 - 746 | - = = - 11 37 48 3 1 - - - = = = = - - - - -
Level llI:
Private industry:
Service-producing industries ............ 156 40.0 864 855 757 - 971 - - - 1 - 1 40 19 24 13 3 - - - - - - - - - -
State and local government .................. 145 39.7 789 790 691 - 853 - - - - - 26 41 19 10 3 1 - - - - - - - - - -
Level IV:
Private industry:
Service-producing industries ............ 129 40.0 941 946 839 - 1,021 - - - - 2 2 8 29 27 22 6 2 2 - - - - - - - -
Transportation and utilities . 36 40.0 942 - - - - - - - - 8 6 14 22 6 22 8 8 6 - - - - - - = -
State and local government 79 39.7 937 938 864 - 1,014 - - - - - - 8 35 20 33 4 - - - - - - - - - -
Level V:
State and local government .................. 32 39.6 1119 - - - - = - = = - = = = 34 6 25 31 = 3 - = = = = = =
Level VIlI 64 40.0 2,008 - - - - - - - - - - - - - - - - - 5 3 16 53 5 3 3 13
Private industry .........ccccocovveueinieceicnicnnnn. 64 40.0 2,008 - - - - - - - - - - - - - - - - - 5 3 16 53 5 3 3 | 43
Registered Nurses
Level Il 7264 | 398 670 672 563 - 766| - [ (%) | (%) 7125 |25 |25 17| ()] - - - - - - - - - -
Private industry 39.8 672 676 563 - 769 - (*) 1 (%) 7 25 24 25 18 1 % 1 M) - - - - - - - - - -
Service-producing industries 39.8 672 676 563 - 770 - (%) 1 (%) 7 25 24 25 18 1 3 | ® - - - - - - - - - -
State and local government 39.5 612 652 540 - 652| - 2 2 9 24 55 8 1 - - - = = = - o - - - - -
Level Il specialists ...........ccccovieiecricinennne 571 40.0 725 750 662 - 780| - - - . 13 23 47 17 *) - - = = = = = = = = = -
Private industry 571 40.0 725 750 662 - 780| - - - - 13 23 47 17 (%) = 5= - = - = - - = = - -
Service-producing industries 571 40.0 725 750 662 - 780| - - = - 13 23 47 17 (*) - - = - = - - - - - = =
Level Il 204 40.0 873 852 812 - 925| - - - - - 5 15 51 17 6 4 2 - - - - - - - - -
Private industry ... 194 40.0 874 854 812 - 930| - - - - - 5 15 49 16 7 4 3 - - - - - - - - -
Service-producing 194 40.0 874 854 812 - 930| - - - - - 5 15 49 16 7 4 3 - - - - - - - - -
Level Il anesthetists 65 40.0 1,497 - - - - - - - - - - - - - - - 11 25 | 28 11 22 3 2 - - -
Private industry ... 65 40.0 1,497 - - - - - - - - - - - - - - - 1 25 | 28 11 22 3 2 P - -
Service-producing industries 65 40.0 1,497 - - - - - - - - - - - - - - - 11 25 | 28 11 22 3 2 - - -
See footnotes at end of table.
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Table A-6. Establishments employing 500 workers or more: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay e — . -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of
Number | weekly
i 1
Cvapwikermiow o | bows 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M Medi Midd! and A "~ o
dard) ean ian iddle range | ol - - - - - - - - - - - - - - - - - | an
aso | 400 | 450 | 500 [ 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
ADMINISTRATIVE OCCUPATIONS
Buyers/Contracting Specialists
Level | 68 40.0 $511 - - - - 3 25 21 38 12 1 - - - = - - - - - - - - = =
Private industry .............cccovcvinccnunnnenes 58 40.0 510 - - - - 3 24 22 34 14 2 - - - - - - - - - - - - - =
Level Il 228 | 40.0 645 | $635 | $590 $691| - - - 1| 31| 48 | 13 4 2 1 - - - - - - - - - - -
Private industry ... 207 | 400 646 639 584 692| - - - 1|33 | 45 | 13 5 2 1 - - - - - - - - - - -
Level Il 244 | 40.0 839 813 740 945| - - - 1) [(®>| 10| 34 | 25 18 8 3 1 - - - - - - - - -
PV INAUBLIY ...couccassrassiussessisssssasissis 243 | 40.0 840 814 744 945| - - - () [(®)| 10| 34 | 25 18 8 3 1 - - - - - - - - -
Computer Programmers
Level | 84 39.6 506 493 462 540 - 1 2 49 43 5 - - - - = - - - - - - - - - =
Private industry 78 39.6 505 - - - - 1 1 51 41 5 - - - - - - - - - - - - - - -
Service-producing industries ... 62 395 494 - - = =~ 2 2 65 26 6 - - - - - - - = - - - - - - =
Level Il 317 39.9 609 610 562 654 - - 1 5 39 | 45 9 1 - - - - = - - = - - - = =
Private industry ............cccc....... 292 39.8 610 610 563 657 - - 1 5 38 45 10 1 - - - - . - - = = - - - =
Service-producing industries 223 | 398 599 594 548 649| - - 2 6 | 44 | 38 9 1 - - s - - - - - N - - - -
State and local government 25 39.9 600 - . - — - —_ - 44 56 .y - - - = - - - - - - - = = -
Level Ill 324 | 399 710 721 644 769| - - - 1 13 | 27 | 42 | 15 2 - - - - - - - - - = = =
Private industry .........c..ccc..... 302 40.0 708 720 644 766| - - - 1 13 28 43 13 2 = = = = - = = = = - 2 -
Goods-producing industries . 89 39.9 741 748 673 815| - - - - 9 29 31 25 6 o - - - = - - - - - - -
Manufacturing ............... 89 | 399 741 748 673 815 - - - - 9 | 29 | 31 25 6 - - - - - - - - - - - -
Service-producing industries 213 40.0 694 712 644 754 - = - 1 15 27 48 8 1 = - = - = = = - - = = =
Level IV 71 | 40.0 857 - - - - - - - - 6 | 23 | 34 | 32 6 | - - - - - - - - - - -
Private iNdUStY .............oerrveeerreeennens 64 | 40.0 852 - - - - - - - - 6 | 23 | 38 | 27 6 - - - - - - - - - - -
Computer Systems Analysts
Level | 509 | 399 764 757 692 825| - - - - 5 | 24 | 39 | 21 9 211 - - - - - - - - -
Private industry 490 | 39.9 768 762 696 829| - - - 3 | 23 |3 | 2 9 2 [ ()| - - - - - - - - -
Goods-producing industries . 318 | 40.0 795 779 720 855| - - - - ()| 19 | 38 | 25 14 3 ()| - - - - - - - - -
Manufacturing .............. 318 40.0 795 779 720 855| - - - - (®)| 19| 38 | 25 14 3|11 - - - - - - - - -
Service-producing industries 172 39.6 718 719 658 772 - - - - 9 32 41 16 1 1 - - - - - - - - - - -
Level Il 1,472 39.9 884 873 812 948 - - - - (*) 4 16 | 38 27 9 3 1 1] - - - - - - -
Private industry 1,433 | 399 885 874 813 948| - - - - (*) 4 16 | 39 | 27 9 8 1133 - - - - - - -
Goods-producing industries .. 428 40.0 967 958 885 1,038| - - - - - *) 4 22 35 22 8 4 1 (*) - - - - - - -
Manufacturing ............... 428 | 40.0 967 958 885 1,038 - - - - - | ¢ 7| 2 | 35 | 22 8 4 11 (%) | - - - - - - -
Service-producing industries 1,005 | 39.9 850 849 798 98| - - - - 1 5 | 2 | 46 | 24 4 1 - - - - - - - - - -
State and local government 39 39.6 829 - - - - - - - - 23 23 21 21 13 - - - - - - - - - - -
See footnotes at end of table.
21

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



Table A-6. Establishments employing 500 workers or more: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Average n’m?h?:)yz Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
Koougmaian s el o | hous’ 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (Stan- | yoan | Median | Middle ran and | T T T | ane
dard) ge under
350 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
Level Il 833 39.9 $1,047 | $1,042 $962 $1,123| - - - - - 2 3 9 23 33 19 7 2 2 1 {3 - - - - -
Private industry 820 39.9 1,048 1,043 962 1,123 - - - - - 2 3 9 23 33 19 7 2 2 1 (*) - - - - =
Goods-producing industries . 213 40.0 1,179 1,153 1,064 1258| - - - - - - - 1 9 25 25 20 T 7 4 2 = - - - L
Manuf i 213 40.0 1,179 1,153 1,064 1,258 - - - - - - - 1 9 25 25 20 7 7 4 2 - - - - -
Service-producing industries 607 39.9 1,002 1,012 939 1,083| - - - - - 2 4 1 27 36 17 2 - - - - - - - - -
State and local govarnment 13 39.2 973 - - - - - - - - 8 8 8 23 46 8 - - - - = = - - - =
Level IV 115 | 39.8 1,219 | 1,220 | 1,152 1,306| - - - - - - - - 3| 13|25 | 32 | 25 2 - - - - - - -
Private industry ... 114 | 39.8 1,220 | 1,221 | 1,154 1,306 - - - - - - - - 3| 13|25 | 32 | 25 2 - - - - - - -
Service-producing i 76 39.7 1,188 - - - - - - - - - - - 4 20 33 21 22 = - - - - - - -
Computer Systems Analyst
Supervisors/Managers
Level | 165 40.0 1,103 1,079 1,011 1,174 - - - - - - 1 5 19 32 23 10 5 4 2 1 - - - - -
Private industry 157 40.0 1,102 1,074 1,000 A791 - - - - - - 1 4 20 33 20 10 S 4 2 1 - - - - -
Service-producing industries .. 117 40.0 1,080 1,058 1,012 ,162| - - - - - - 2 3 18 40 20 12 3 2 - - - - - - -
Level Il 137 40.0 1,351 1,320 1,204 1,440 - - - - - - - - 1 7 15 22 26 13 7 6 5 - - - -
Private industry ... 136 40.0 1,351 1,322 1,204 1,441 - - - - - - - - 1 7 15 21 26 13 & 6 5 - - = =
Goods-producing indu: 64 40.0 1,421 - - - - - - - - - - - - 6 14 1 23 16 6 13 1" - - - -
Manuf ing 64 40.0 1,421 - - - - - - - - - - - - 6 14 1 23 16 6 13 1 - - - -
Service-producing industries ............ 72 40.0 1,289 - - - - - - - = = - = 1 7 15 31 28 11 7 - - = - = =
Personnel Specialists
Level | 64 40.0 486 - - - - 9 19 39 22 1 - - - - - - - - - - - - - - -
Private industry 53 40.0 478 - - - - 11 21 42 15 1 - = - - - " - - = = - = = . -
State and local government .. 11 39.8 526 - - - FE = 9 27 55 9 = o = = = = = = = = = = = = =
Level Il 222 39.9 612 586 541 672 - = 1 9 43 27 14 5 1 - - - - - - - - - - - -
Private industry ... 181 39.9 608 577 535 663| - - 1 11 46 23 12 6 1 = ) - - - - - = - - = -
Goods-producing industries .. 56 399 656 - - - - - - 4 34 34 14 13 2 = = - - - = = = - = =~ =
Manuf ing 56 39.9 656 - - - - - - 4 34 34 14 13 2 = - - - & = - - & - - -
Service-producing industries 125 39.9 586 564 516 618| - - 2 14 51 18 11 2 1 = = - - - - - = = - = -
State and local government 41 40.0 630 622 575 678| - - - 2 32 46 20 - - - = = - - = o - - = - =
Level lll 239 | 400 768 762 692 830| - - - 1 5 | 21 | 38 | 24 6 3 11| - - - - - - - - -
Private industry 218 | 40.0 769 762 694 829| - - - 1 5 | 21 | 40 | 23 5 4 11 ()] - - - - - - - - -
Goods-producing industries . 68 40.0 821 - - - - - - - 3 10 32 37 9 4 3 1 = = = - - = - & &
Manufacturing ............... 68 40.0 821 - - - - - - - 3 10 32 37 9 4 3 1 - - = = = - - = -
Service-producing industries 150 | 40.0 745 757 683 788| - - - 1 6 | 25 | 44 | 17 3 3 - - - - - - - - - - -
Transportation and utilities .. 26 40.0 823 - - - - - - - - 19 15 46 8 12 - - - - - = = = = = -
See footnotes at end of table.
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Table A-6. Establishments employing 500 workers or more: Weekly hours and pay of professional and administrative occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay i - " .
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of
Number | weekly
3 1
Ocoupation:and level of | hours 300 | 350 | 400 | 450 | 500 | 600 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600
workers | (stan- M Medi Mi and ~ ~ . . and
dard) lean ian iddle range under| .- < - & - - - - = = - - . B =
350 400 | 450 | 500 | 600 [ 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500 | 1600 | 1800 | 2000 | 2200 | 2400 | 2600 | over
Level IV 202 40.0 $983 $970 $875 - $1,067| - - - - (*) 2 8 20 27 24 8 8 1 1 - - - - - - -
Private industry 192 40.0 985 971 874 - 1,072 - - - - 1 2 8 19 27 24 8 8 2 1 - - - - - - -
Goods-producing industries 96 399 1,009 990 885 - 1,087| - - - - - - 4 23 24 28 8 9 2 1 - - = = = - -
Manuf ing 96 39.9 1,009 990 885 - 1,087| - - - - - - 4 23 24 28 8 9 2 1 = = = = = - =
Service-producing industries ............ 96 40.0 961 960 850 - 1,056 - - - - 1 4 1 15 30 21 8 7 1 1 - - - - - = -
Level V 54 40.0 1,290 - - - - - - - - - - - 2 4 6 17 19 31 9 74 6 - - - - -
(270 L] T TE ) T —— 54 40.0 1,290 - - - - - - - - - - - 2 4 6 17 19 31 9 7 6 = - = = -
Personnel Supervisors/Managers
Level I:
State and local government .................. 8 40.0 1,007 - - - - - - - - - - 25 13 - 25 13 25 - - - - - - = - -
! Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for 2 Less than 0.5 percent.
overtime at regular and/or premium rates), and the eamings correspond to these weekly hours. 4 Workers were distributed as follows: 6 percent at $2,600 and under $2,800; 3 percent at $3,000 and under $3,200; and 3
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance percent at $3,600 and under $3,800.

bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments,
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to

compute means, medians, and middle ranges.
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NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
or that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
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Table A-7. Establishments employing 500 workers or more: Weekly hours and pay of technical and protective service occupations, St. Louis, MO-IL, March 1995

Weekly pay s ot 2o . -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of
Number | weekly
i 1
Occupation and level ofy | hours 200 | 595 | 250 | 275 | 300 | 325 | 350 | 375 | 400 | 425 | 450 | 500 | 550 | 600 | €50 | 700 | 750 | 800 | 850 | 800 | 1000
workers | (stan- M Medi Middl and - N - N N N i - A
dard) ean ian iddle range ander] .2 - - - - - - - - - -
205 250 | 275 | 300 | 325 | 350 | 375 | 400 | 425 | 450 | 500 | 550 | 600 | €650 [ 700 [ 750 | 800 | 850 | 900 | 1000 | 1100
TECHNICAL OCCUPATIONS
Computer Operators
Level Il 244 39.9 $452 $440 $398 -  $508 - - - 1 3 2 9 10 16 14 18 21 2 3 3 - - - - - =
Private industry ..........ccccceeen. 218 39.9 452 440 396 - 531 - - - 1 3 2 9 1 16 12 17 22 2 3 (%) - - - - - -
Service-producing industries .. 179 39.9 449 437 394 - 539 - - - 1 '3 2 8 13 15 13 15 24 3 1 1 - - - - - -
State and local government ... 26 39.7 454 - - - - - - - - - 8 8 4 12 31 19 8 4 8 - - - - . = =
Level Il 355 40.0 565 557 506 - 593 - - - - () - (%) 3 2 2 16 9 | 43 7 6 5 6 - - 1 -
Private industry 334 | 40.0 568 557 518 - 608 - - - -1 - 1¢ 3 2 2 15 7| 45 8 6 5 6 - - 1 -
Goods-producing industries 70 40.0 543 - - - - - - - - 1 - 1 1 3 7 21 21 17 14 9 - - - - 3 -
Manufacturing ... 70 40.0 543 - - - - - - - - 1 - )| 1 3 7 21 21 17 14 9 - - - - 3 -
Service-producing industries .. 264 40.0 574 557 557 - 606 | - - - - - - - 3 2 1 13 3 53 6 6 6 8 - - - -
Drafters
LOVEL N ccsenssvmsmsumsurssssonssssmsnmassnienes 77 39.9 563 = = B = - - - - - - 4 1 8 4 14 17 4 21 27 - - - - - -
Level lil 75 39.8 603 - - - - - - - - - - 3 - - 3 12 12 13 21 15 21 - - - - =
Private industry 62 39.9 608 - = = - - - - - - - 3 - - 3 13 1 8 19 18 24 - - - - -
State and local government . 13 39.6 576 - - - - - - - - - - - - - - 8 15 38 31 - 8 - - - - -
Level IV 59 39.7 659 - - - - - - - - - - - - 3 3 14 8 2 7 20 8 24 5 3 2 -
Private industry .........cccccoeeeiniinineenns 59 39.7 659 - - - - - - - - - - - - 3 3 14 8 2 7 20 8 24 5 3 2 -
Engineering Technicians
Level lll 260 40.0 550 541 481 - 606| - - - - - - - 1 7 4 23 18 19 15 6 5 - 2 - (%) -
Private industry .. 260 40.0 550 541 481 - 606 - - - - - - - 1 & 4 23 18 19 15 6 5 - 2 - (%) -
Goods-producing 246 40.0 543 537 479 - 601 - - - - - - - 1 7 4 25 17 19 15 6 4 - 1 - - -
Manufacturing ................. 246 40.0 543 537 479 - 601 - - - - - - - 1 7 4 25 17 19 15 6 4 - ) = = -
Engineering Technicians, Civil
Level II:
State and local government ... 50 39.8 429 435 392 - 463 - - - - - - 16 12 14 22 36 - - - - - - - - - -
Level lll 142 39.8 544 551 493 - 582 - - - - - - - - - 4 23 23 31 15 5 - - - - - -
State and local government .................. 132 39.8 543 549 489 - 582| - - - - - - - - - 4 24 22 30 15 5 - - - - - =
Level IV 80 39.6 644 622 579 - 73| - - - - - - - - - - 1 9 21 26 10 27 1 4 - - -
State and local government ................. 71 39.6 638 615 579 - 73| - - - - - - - - - - 1 8 23 28 8 28 1 1 = - -
Licensed Practical Nurses
Level Il 1,134 | 400 476 488 424 - 529 - - - - 1 2 4| 1 8 9 | 21 | 36 s ([ ™] -] - - -
Private industry ... 976 | 40.0 481 497 431 - 531 - - - - 2 2 4 6 9 7 | 22 | 38 9|1 ™M) -1 - - =
Service-producing industries 976 40.0 481 497 431 - 531| - - - - 2 2 4 6 9 7 22 38 9 |1 (M1 - (*) - - -
State and local government 158 40.0 443 427 396 - 496 | - - - - - 1 1 37 2 20 14 25 = = - - - - - - -
Nursing Assistants
Level | 178 40.0 282 272 232 - 336 9 29 12 9 9 28 3 1 = = - - = - - = = - - - =
Level Il 1,882 40.0 330 320 268 - 383 2 10 18 14 11 12 8 9 4 4 9 | (3| () - - - - - - - -
Private industry .| 1.464 | 40.0 300 288 259 - 338 2 [ 13 [ 23 | 18 [ 18 [ 15 9 5 T |ey ey ey - - - - - - - -
Service-producing industries .. 1,464 40.0 300 288 259 - 338| 2 13 23 18 13 15 9 5 1 SRR EES RS - - - - - - - -

See footnotes at end of table.
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Table A-7. Establishments employing 500 workers or more: Weekly hours and pay of technical and protective service occupations, St. Louis, MO-IL, March 1995 — Continued

Weekly pay i iaht-ti i -
Average (in dollars)? Percent of workers receiving straight-time weekly pay (in dollars) of:
Number | weekly
i 1
Oceupation and level wog('ers '(‘:t‘;’: 200 | 225 | 250 | 275 | 300 | 325 | 350 | 375 | 400 | 425 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 1000
Mean | Median Middle range - - - - - - - - - - - - - - s = = 3 - -
dard) “'z‘gg’ 250 | 275 | 300 | 325 | 350 | 375 | 400 | 425 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 80O | 850 | 900 | 1000 | 1100
PROTECTIVE SERVICE
OCCUPATIONS
Correcti OIMICONS c.ccciiissccsimsssmissmmmsarviss 966 40.0 $476 $456 $384 - $593| - o - - - 1 12 22 4 7 14 7 28 3 1 " - - - - -
State and local government .................. 966 40.0 476 456 384 - 593| - - - - - 1 12 22 4 7 14 7 28 3 1 ") -~ = = - -
Firefighters:
State and local government .................. 539 52.0 636 649 589 - 679| - ” = - - = = - = = = 6 20 28 35 9 - - 1 1 -
Police Officers
Level | v | 1,935 [ 40.0 635 649 564 - 700 - - - - - - -1 1) 1|2 [ 1 18 | 24 | 22 B EEESON RGN o)
State and local government .| 1,924 40.0 635 652 564 - 701| - - - - - - - () 1 (") | (*) 1 20 11 18 | 24 | 22 3y ]
! Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for compute means, medians, and middle ranges.
overtime at regular and/or premium rates), and the eamings correspond to these weekly hours. 3 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance ‘
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments, NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under or that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to separately.
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Table A-8. Establishments employing 500 workers or more: Weekly hours and pay of clerical occupations, St. Louis, MO-IL, March 1995

Average wm'xa‘::)); Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
i 1
S N o ' . Under| 200 | 225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 80O | 850 | 900 | 850 | 1000
dard) Mean | Median Middle range 200 - - - - - - - - - - - - - - - - - - - and
225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 [ €50 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | over
Clerks, Accounting
Level | 253 40.0 $357 $298 $276 $526 | - = 4 6 46 1" 2 3 2 - 28 - - - - - - - - - -
Private industry 253 40.0 357 298 276 526| - - 4 6 46 1 2 3 2 - 28 - - - - - - - - - -
Service-producing industries ... 251 40.0 356 298 276 526| - - 4 6 46 1 2 2 2 - 28 - - - - - - - - - -
Level Il 39.9 an 380 316 539| - - 4 | 11|15 | 11 | 14 7 4 | 32 | (*) 1 - - - - - - = -
Private industry 39.9 415 381 318 539| - - (®) 4 10 15.] 11 13 6 4 35 1 2 - - - - - - . - -
Goods-producing industries .. 40.0 377 355 310 448 | - - 2 6 9 15 14 18 13 15 4 2 2 - - - - - - - -
Manufacturing .. 170 40.0 377 353 310 450 - - 2 6 9 15 14 17 12 15 4 2 2 - - - - - - - -
Service-producing industries 935 | 39.9 422 388 318 539| - - | ¢ 4 | 10 15 10 13 5 1 40 | (®) 1 - - - - - - - -
State and local government 100 39.7 373 355 305 441 - - - 4 20 11 10 19 14 15 7 - - - - - - - - - -
Level lll 1,012 | 399 447 420 367 499| - - - 13 1 3| 10| 25| 22| 13 7 5 9 4 - - = = = = =
Private industry . 743 | 400 454 420 369 528 - - - 1 1 3 9 | 27 | 22 9 5 6 | 12 6 - - - - - - -
Goods-producing industries .. 162 39.9 462 466 387 528| - — - 2 2 2 7 17 16 18 16 1 74 2 - - - - - - -
Manufacturing ............... 157 39.9 462 468 384 528 - - - 2 2 2 8 17 15 18 17 1 7 2 - - - - - - -
Service-producing industries 581 40.0 452 415 366 536| - - - *) 1 4 9 29 24 6 2 5 13 7 = - - - - - -
Transportation and utilities 149 40.0 625 631 631 675| - - - - - - - 1 1 1 5 13 51 28 - - - - - - -
State and local government .. 269 39.6 426 428 360 485| - - - - - 1 13 22 23 25 13 1 (*) - - - - - - - -
Level IV 357 40.0 511 515 451 591 - - - - - *) 1 1 12 20 17 28 6 4 - 1 - = = - =
Private industry 302 40.0 514 517 439 591 - - - - - *) 1 1" 14 17 16 29 7 4 - 1 - - - - -
Goods-producing industries .. 95 40.0 540 529 486 588 - - - - - - 2 6 2 21 25 20 13 8 - 2 - - - - -
Manufacturing . 94 40.0 540 529 486 588 | - - - - - - 2 6 2 21 24 20 13 9 - 2 - - - - -
Service-producing industries 207 40.0 501 503 423 591 - - - - - *) 1 14 19 14 1 34 4 2 - - - - - - -
State and local government 55 39.9 494 488 470 538| - - - - - - - 1 4 36 27 18 4 - - - - - - - -
Clerks, General
Level | 152 40.0 279 270 251 303| 5 6 1 37 16 9 7 9 2 - - - = - - - - - = = -
Private industry .............cccccuuee. 144 40.0 276 269 251 299 5 6 11 37 16 10 7 8 1 - == = = - = - - = - - -
Service-producing industries 137 40.0 272 268 251 291 5 7 12 39 15 10 7 5 1 - - = - - - - = - . = -
Level Il 1,020 39.8 332 322 286 371 - ) 3 14 18 16 14 22 10 2 (*) - - - - - - - - - -
Private industry 535 39.9 325 315 283 359| - = 5 14 23 14 15 20 9 1 *) - - - - - - - - - -
Service-producing industries 436 39.9 318 304 280 355| - - 6 16 25 14 12 19 7 (*) - - - - - - e - - - -
State and local government 485 39.6 340 332 294 382| - 2y 1 (%) 13 14 19 13 25 12 4 - - - = - - - - - - -
Level lll 1,687 39.8 387 366 316 451 - - (*) 2 13 12 14 21 13 15 5 4 %) - - 1 - - - - -
Private industry 678 39.9 425 407 348 502| - - 1 3 6 T 8 21 14 13 13 11 (*) - - 2 - - - = -
Service-producing industries 452 399 413 384 324 526 - - ] 5 10 10 1 18 6 10 14 16 (%) - - - - - - - -
Transportation and utilities 203 40.0 504 526 463 570| - - 2 2 3 - 1 1 1 22 32 35 | (®) - - - - - - - -
State and local government 39.7 362 346 305 41| - - )13 | 18 16 18 20 12 16 | (*) - - - - - - - - - -
Level IV 634 39.9 463 473 383 539| - - - - (*) 2 10 19 14 13 32 2 7 (*) = - - - - - -
Private industry 368 | 39.9 506 539 452 539| - - - - - 1 1] 10| 13 9 | 50 3| 13 1 - - - - - - -
Service-producing industries 248 39.9 511 539 446 539 - - - - - 1 2 12 11 3 52 1 19 - - - - - - - -
State and local government 266 39.7 404 389 351 459 - - - - {*) 3 21 32 16 18 7 2 - - - - - - - - -
See footnotes at end of table.
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Table A-8. Establishments employing 500 workers or more: Weekly hours and pay of clerical occupations, St. Louis, MO-IL, March 1995 — Continued

Average Wezk?l' pa); Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly (in dollars}
i 1
Occupation and level wog(‘ers ’(‘;‘:: Under| 200 | 225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000
dard) Mean | Median Middle range 200 - - - - - - - - - - . . - . . 5 . - - and
225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | over
Clerks, Order
Level | 83 | 40.0 $374 | $382 | $298 - $409( - - 4 1 20 2 |12 | 20 | 29 6 1 4 - - - - - - - - -
Private industry 83 40.0 374 382 298 - 409| - - 4 1 20 2 12 20 29 6 1 4 - - - - - - - - -
Goods-producing industries 76 40.0 368 - - - - - - 3 1 21 1 13 22 32 5 1 - - - - - - - - = -
Manufacturing .. 76 .| 40.0 368 - - - - - - 3 1 21 1 13 22 32 5 1 - - - - - = = = = =
Key Entry Operators
Level | 337 39.9 353 310 280 - 378 - (") 3 12 28 17 8 11 7 3 - 1 1 - - - - - - - -
Private industry 311 | 399 354 306 280 - 381 - | (?) 3| 12| 3| 16 7| 10 6 3 - 1 12 - - - - - - - -
Service-producing industries . 281 39.9 353 300 280 - 364| - (*) 3 12 33 17 7 7 3 3 - 1 13 - - - - - - - -
Transportation and utilities 60 40.0 511 621 416 - 621| - - 3 20 - - - - 8 5 - 3 60 - - - - - - - -
State and local government ... 26 40.0 338 338 304 - 364| - - = 4 12 23 23 27 12 - = = = = - = - = & x -
Level Il 303 | 40.0 361 346 308 - 399| - - - (17|17 | 17| 25| 17 4 1 1 - 1 - - - - - - -
Private industry 242 | 40.0 358 344 308 - 389 - - - - 21 18 | 14| 25 | 15 4 1 1 - 2 - - - - - - -
Service-producing industries . 219 40.0 356 342 304 - 388| - - - - 23 16 14 26 15 2 1 1 - 2 - - - - - - -
State and local government 61 40.0 371 364 330 - 414| - - - 2 2 16 26 25 23 5 2 - - - - - - - - - -
Per ado (Employ )
Level Il 7 30.9 411 - - - - - - - - 1 8 8 | 28 | 23 [ 17 | 14 - - - - = = 2 = = -
Private indUStry ............ccooouueeemeessuensuens 55 | 39.8 395 - - - - = - - - 2 | 1 11 | 36 | 20 | 11 9 = = = = - - < - - 55
Level Il 54 | 400 504 - - - - - - - - - 6 4 2 |17 | 20 | 24 | 13 2 6 7| - - - - - -
Private industry .........cccoooeeiiciiccicnnens 53 40.0 505 - - - - - - - - - 6 4 2 15 21 25 13 2 6 8 - - = - - -
Secretaries
Level | 931 40.0 384 375 339 - 420| - - (*) 1 5 9 19 33 18 1" 3 *) 1 (* - - - - - - -
Private industry 725 | 40.0 374 365 333 - 402| - - | 1 6 | 11| 23| 32| 16 7 2 1 1 1 - - - - - - -
Goods-producing industries ... 150 | 40.0 397 386 352 - 42| - - - - 3 7|15 |3 | 2| 13 5 1 - - - - - - - - -
Manufacturing 150 | 40.0 397 386 352 -  432| - - - - 3 7|15 |3 |22 |13 5 1 - - - - - - - - -
Service-producing industries ............ 575 | 40.0 368 354 329 - 393| - -1 1 7| 12| 25 | 31 14 6 1] (® 1 1 - - - - - = -
State and local government .................. 206 | 39.8 420 418 383 -  451| - - - - 2 1 2 | 3 |27 | 23 8 - - - - - - - - - -
Level I 1,959 [ 39.9 448 | 442 396 - 44| - | - [ ()| 2| 5| 1927|238 13 5| 4 11 -1-1-1-1-1-
Private industry 1,619 | 400 446 440 393 -  487| - -1 1 1 3 s | 19 |27 | 23 | 1 4 5 2 ()| - - - - - -
Goods-producing industries 442 40.0 477 473 434 - 516 - - - - - 1 1 12 23 29 21 8 e | (%) - - - - - - -
Manufacturing 442 | 40.0 477 473 434 -  516| - - - - - 1 1 12 | 23 | 29 | 21 8 6 | (3| - - - - - - -
Service-producing industries . 1,177 | 400 435 424 384 -  470| - -1 1 1 4 7| 22 | 29 | 21 8 2 4 2 |1 (| - - - - - -
State and local government ..... 340 39.8 459 455 415 - 504| - - = = - - 3 17 27 22 21 9 - - - - - - - - -
Level lll 40.0 515 509 458 - 567 | - - - (M CY1en 2 6 13 23 24 17 7 5 2 [GEEREER) = = =
Private industry 40.0 515 509 458 - 573| - - -1 1)) 2 7| 13| 23 | 24 16 8 5 2 (1] - - -
Goods-producing industries 789 | 40.0 548 546 498 - 502 | - - -1 -1 2 1 5| 18|27 | 25 | 11 8 3 ()| - - - - -
Manuf; ing 789 40.0 548 546 498 - 592| - - - (*) - (*) 2 1 5 18 27 25 1 8 3 {*) - = = . -
Service-producing industries .. 857 40.0 485 479 429 - 524| - - - 1 (*) | (*) 2 12 21 27 21 8 4 3 2 ORI RS - - -
Transportation and utilities . 84 40.0 561 586 413 - 694 - - - 6 - - 1 17 13 5 2 7 7 20 17 2 - 2 - - -
State and local government 154 40.0 508 507 458 - 551 - - - - - - - 3 14 29 25 21 6 1 1 - - = = - -
See footnotes at end of table.
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Table A-8. Establishments employing 500 workers or more: Weekly hours and pay of clerical occupations, St. Louis, MO-IL, March 1995 — Continued

Average ‘?il:z‘gﬁla‘::)); Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
o 1
Occupation and level o | Under| 200 | 225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000
workers (:;g)' Mean | Median |  Middierange VPSS | L | Ll f L) sl s | = s | - M R O POl RO I O I
225 | 250 | 275 | 300 | 325 | 350 | 400 | 450 | 500 | 550 [ 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 | over
Level IV 501 39.9 $585 $597 $516 - $654| - - - - *) 1 - 4 T 9 13 17 | 22 18 5 2 1| (%) - M 1Y
Private industry . 437 39.9 586 598 516 - 659 - - - - (2) 1 - 3 8 9 13 16 21 19 5 3 1 (%) - )| (®)
Goods-producing industries .. 209 39.9 600 619 532 - 670 - - - - - - - 2 10 6 1 15 19 25 6 4 2 - - - -
Manufacturing ................ 208 39.9 600 619 531 - 670 - - - - - - - 2 10 6 1 15 19 25 6 4 2 - - -
Service-producing industries 228 40.0 574 587 504 - 643| - - - - (*) 1 - 4 6 1 15 18 23 14 4 1 ) 1 - *) | (%)
Transportation and utilities 50 40.0 561 558 408 - 665| - - - - 2 6 - 10 22 8 - 4 16 12 10 - 2 4 -
State and local government ... 64.| 39.7 575 588 504 - 638| - - - - - - .- 9 3 9 14 19 30 6 8 - 2 - - - -
Level V 140 39.9 743 741 674 - 841 - - - - - - - 2 - 2 4 3 8 17 16 15 14 11 6 1 2
Private industry 140 39.9 743 741 674 - 841 - - - - - - - 2 - 2 4 3 8 17 16 15 14 1 6 1 2
Goods-producing industries .. 67 39.9 748 - - - - - - - - - - - - - 3 6 - 4 10 21 19 21 13 1 - -
Manufacturing .. 67 39.9 748 - - - - - - - - - - - - - 3 6 - 4 10 21 19 21 13 1 - -
Service-producing industries 73 39.9 739 - - - - - - - - - - - 4 - 1 | 5. 11 23 11 1 7 8 10 3 4
Switchboard Operator-Receptionists ....... 84 39.8 348 319 2711 - 408 | - - 18 8 5 20 11 12 12 6 7 1 - - - - - - - - -
Private INdUSHTY ... 68 39.9 337 - e e = = - 22 4 6 25 9 13 10 4 4 1 = = & = = - - = =
Word Processors
Level | o 50 40.0 363 - - - - - - - 2 8 28 24 10 12 16 - - - - - - - - - - -
Level Il 136 40.0 415 436 379 - 436 | - - - 1 - 4 1 15 53 13 4 - - - - - - - - - -
Private industry ... o 85 40.0 401 404 350 - 445 = - - 1 - 7 18 24 27 18 6 - . = = = = = = - -
Service-producing industries 60 39.9 384 - - - - - - - - - 10 25 28 22 13 2 - - - - - - - - - -
State and local government 51 40.0 437 436 436 - 436 - - - - - - - - 96 4 - - - - - - - - - - -
! Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for compute means, medians, and middle ranges.
overtime at regular and/or premium rates), and the earnings correspond to these weekly hours. 3 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments, NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under or that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to separately.
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Table A-9. Establishments employing 500 workers or more: Hourly pay of maintenance and tooiroom occupations, St. Louis, MO-IL, March 1995

::: :12{' aprasg‘ Percent of workers receiving straight-time hourly pay (in dollars) of—
Number
Qaigion s el of 600 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 [ 10.50| 11.00 | 11.50 [ 12.00 | 12.50 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 20.00 | 22.00 | 24.00
workers M " : and
ean | Median Middle range under| - - - - - - - - - - - - - - - - - - - - - -
6.50 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00| 10.50| 11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 20.00 | 22.00 | 24.00 | 26.00
Gi Mai Workers 563 | $11.06 | $10.65 $9.10 - $12.63 1 4 1 1 8 6 8 9 4 12 9 5 4 3 4 9 3 4 3 (%) = = -
Private industry 290 10.86 10.58 850 - 1280 1 6 2 3 12 6 7 7 5 8 9 6 3 2 7 8 3 (2) 5 1 - - -
Service-producing industries 263 10.37 | 10.28 836 - 1194 2 6 2 3 13 6 8 7 6 8 8 6 3 2 8 8 3 | (?) . = = - -
State and local govemment 273 11.27 10.70 9.58 - 1244| - 1 - - 4 7 10 1 8 16 10 4 4 3 1 10 3 8 i = = - -
Mai Electricians 1,348 19.61 | 21.04 | 1864 - 2155| - - - - - -1 -1 13]G 1] (%) 1 2 2 12 4 1 13 | 63 | () | (?)
Private industry .| 1,213 | 2003 | 2132 | 1920 - 2155 - - - - - - - - -1 - 1A G 2 2 1 2 1 15 | 68 [ (%) | (?)
Goods-producing industries . 1,148 2024 | 2132 | 19.97 - 2155| - - - - - - - - - - - - €2 1 (®) 1 1 10 | (?) 1 15 72 - -
Manufacturing .............. 1,148 | 2024 | 2132 | 1997 - 2155| - = = = = = = = = = - - 13| ® 1 1 10 | (?) 1 15 | 72 - -
Service-producing industries 65 16.23 - - - - - - - - - - - - - 2 - 2 - 3 14 1 20 23 2 14 8 2 2
State and local government 135 15.87 15.78 1462 - 16.33| - - - - - - 1 - 1 2 1 5 1 7 7 4 30 24 6 - 10 2 -
Main El rics Technici
Level Il 71" 17.49 18.99 15.62 - 20.01 - - - - - - 3 - 1 3 (%) 3 1 2 7 3 4 2 5 39 25 1 -
Private industry ... 658 | 1756 | 1899 | 1580 - 20.01| - - = = = - 3 - 1 3 | (?) 4 | (?) 2 7 3 3 2 2 | 42 | 27 1 -
Service-producing indu . 633 1758 | 18.99 | 1580 - 20.01| - - - - - - 3 - (?) 3 | (?) 4 | (?) 1 7 3 3 2 2 43 | 28 - -
Transportation and utilities . 545 1805 | 1899 ( 1899 - 2001| - - - - - - 4 - (?) 4 - 3 - - 6 - 1 1 1 49 32 - -
State and local govemment 53 16.66 17.96 1481 - 1796 - - - - - - - - 4 - - = 4 8 4 8 1 4 45 2 1 - -
Level Il 80 18.91 1955 | 1827 - 20.32| - - - - - - - - - - - - - - - 5 7 6 5 29 45 2 -
Private InAustty: ciciisnisimissimiii 77 18.82 - - - - - - - - - - - - - - - - - - - 5 8 6 5 29 47 - -
Maintenance Machinists . 648 19.28 | 2059 | 17.18 - 20.75| - - - - - - - - -1 1 - - - | ®» 4 1 (%) | 23 | 18 | 53 -1
Private industry .......... 636 | 19.33 | 2059 | 17.18 - 20.75| - - - - = - - - - - 1 - - - | 3 1 - 23 | 18 | 53 - -
Goods-producing industries . 629 19.34 20.59 1718 - 20.75| - - - - - - - - - - 1 - - - - 3 (2) - 23 18 54 - -
Manufacturing 629 19.34 20.59 1718 - 2075 - - - - - - - - - - 1 - - - - 3 (2) - 23 18 54 - -
Maintenance Mechanics, Machinery 637 16.38 15.45 15.00 - 17.62| - - - - - - - - 1 - 1 1 2 2 3 14 31 9 13 3 21 - -
Private industry ............cc.co....... 496 1691 | 16.08 | 1506 - 20.16| - - - - - - - - 1 - - ) [ (3| (® 2 13 | 32 4 17 3 | 27 - -
Goods-producing industries . 461 16.87 | 1590 | 15.06 - 20.16| - - - - - - - - 1 - -1 )| 2 | 14 | 34 2 18 | (2) | 28 - -
Manufacturing .............. 461 | 1687 | 1590 | 1506 - 2016 - | - | - -1 -1-1-1- 1= = |A[E ]G] 2]14 |34 2 | 18| (?)| 28 | - =
State and local government . 141 14.53 15.00 1312 - 16.39| - - - - - - = = - - 5 2 7 9 8 16 26 28 - - - = -
Maintenance Mechanics, Motor Vehicle ... 681 16.51 16.33 1493 - 18.70| - - - - - - - (2) 2 1 1 1 *) 1 6 27 6 8 9 28 8 - -
Private INdUSITY s 359 18.16 18.70 17.71 - 1955 - - - - - - - - 2 2 1 1 1 1 2 (2) 1 6 15 53 16 = -
Goods-producing industries . 138 19.44 19.69 18.06 - 21.28| - - - - - - - - - - - - - - 4 - - - 18 38 41 - =
Manufacturing .............. 138 19.44 19.69 18.06 - 21.28| - - - - - - - - - - - - - - 4 - - - 18 38 41 = =
Service-producing industries 221 17.35 18.70 16.86 - 18.70| - - - - - - - - 3 3 2 2 1 1 1 (2) 2 9 13 62 - - -
Transportation and utilities . 202 17.48 18.70 1771 - 18.70 - - - - - - - - 3 3 2 2 1 1 1 - 1 3 14 68 - = -
State and local government 322 14.67 14.93 1462 - 1493| - - - - - - - 1 3 (*) 1 2 - 2 10 57 12 10 2 - - - -
Maintenance Pipefitters 508 19.64 [ 1997 | 1874 - 2096| - - - - - - - - - - - - - - (%) 3 - - 16 | 47 | 35 | (?) =
Private industry ....... 495 19.60 | 1997 | 1874 - 2096| - - - - - - - - - - - - - - (2) 3 - - 16 48 33 - -
Goods-producing industries . 494 19.61 19.97 | 18.74 - 20.96| - - - - - - - - - - - - - - - 3 - - 16 48 33 = .
Manufacturing 494 | 1961 | 1997 | 1874 - 2096 - - - - - - - - - - - - - - - 3 - - 16 | 48 | 33 | - -
' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance 2 Less than 0.5 percent.
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments,
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported or
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
compute means, medians, and middle ranges. separately.
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Table A-10. Establishments employing 500 workers or more: Hourly pay of material movement and custodial occupations, St. Louis, MO-IL, March 1995

Hourly pay Percent of workers receiving straight-time hourly pay (in dollars) of—
(in dollars)
Number
Occupation and level woger 4251450 | 5.00 | 5.50 | 6.00 | 650 [ 7.00 | 7.50 | 8.00 | 8.50 | 9.00 [10.00| 11.00{ 12.00 | 13.00 [ 14.00 | 15.00| 16.00| 17.00 | 18.00 | 19.00 | 20.00 | 21.00
S| Mean | Median Middle range under| .- - - - - - - - - - - - - . - - - - - - " and
450 | 500 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 10.00 [ 11.00  12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | over
Forklift Op 879 | $16.16 | $16.74 | $1359 - $19.89| - - - - - - - - - - 1 9 7 - 23 3 3 17 4 ] (* ] .3 4 | (?)
Private industry .. 875 16.18 | 1674 | 1359 - 19.89| - - - - - - - - - - 1 9 7 - 23 3 3 17 4 | (3] 30 4 | (?)
Goods-producing 724 16.07 | 14.96 | 1359 - 19.89| - - - - - - - - - - 1 1 8 - 27 3 3 - 5 | (%) | 36 5 | (?)
Manufacturing 688 1582 | 14.08 | 1359 - 19.89| - - - - - - - - - - 1 1 9 - 29 3 4 - 6 | (2)]| 38 - | ®
Guards
Level | 1,705 7.47 7.00 556 - 882 2 5 15 9 13 5 9 7 7 6 7 6 2 5 3 - -1 - - - - -
Private industry 1,505 7.14 6.56 550 - 805 3 5 17 10 | 14 6 10 8 6 3 5 5 1 3 3 - -] - - - - -
Goods-producing industries 88 11.60 1347 923 - 1369 - - - - - 3 5 3 6 2 19 2 2 - 56 - - 1 - - - - -
Manufacturing 88 11.60 | 13.47 923 - 1369 - - - - - 3 5 3 6 2 19 2 2 - 56 - - 1 - - - - -
Service-p ing industri 1,417 6.87 6.40 530 - 775 3 5 18 1 15 6 [ 11 8 6 3 4 5 1 3 (3| - - - - - - - -
State and local government ... 200 9.90 9.33 861 - 11.69| - - - *) 2 - (2) 1 10 | 25 19 14 4 19 3 - - - - - - - -
Level Il 521 14.42 | 1663 | 11.54 - 16.83( - - - - - - - 1 5 3 9 5 5 3 8 3 4 | 40 14 2 - - -
Private industry 501 1452 | 1683 | 11.73 - 16.83| - - - - - - - 1 6 3 9 4 4 2 8 2 4 | 42 14 2 - - -
Service-producing industries . 137 9.82 9.90 856 - 1083| - - - - - - - 2 20 10 30 15 16 4 1 - - - - - - - -
Janitors 7.07 6.00 500 - 847 3 19 | 18 8 7 6 5 4 4 4 7 6 3 1 1 1 1 2 11| - - -
Private industry 6.32 5.29 485 - 673 4 | 25 | 24 1" 7 7 5 3 3 2 1 1 1| (%) 1] (?) 1 2 113 - - -
Goods-producing industries 1340 | 1328 | 1082 - 1661 - - 1 -1 1 3 1 2 5 7 9 | 10 6 8 4 4 | 27 9 4 - - -
Manufacturing 1342 | 1328 | 1085 - 1661 - - 1 - | ? 1 3 1 2 5 7 9 | 10 6 8 4 4 | 27 9 4 - - -
Service-producing industries . 5.75 5.25 475 - 628 5 | 27 | 26 | 11 8 7 6 3 3 2 113G ] 1 - - - - - -
Transportation and utilities 11.89 | 11.69 935 - 1525( - - 12 4 - - - - - - 14 5 14 - 3 1 45 - - - - - -
State and local govenment ....... 9.46 9.72 802 - 1089 - - - 1 6 4 6 7 6 10 23 20 10 1 3 2 | (?) - - - - - -
Material Handling Laborers .. 763 | 16.60 | 1664 | 1450 - 19.41| - - - -1 - - 1 1(® 4 1 5 1(3) | 1 1 3 - 27 - 9 | 35 - 3
Private industry ............. 737 1669 | 1664 | 1664 - 1941 - - - - (2) - - 1 (*) 4 1 6 | ()] 11 | (?» 1 - 28 - 10 36 - 3
Goods-producing industries ... 502 1711 | 19.41 | 1249 - 1941 - - - - - - - - - 5 - 7 - 16 - 1| - - - 14 | 54 - 4
Manufacturing 502 1711 | 19.41 | 1249 - 1941 - - - - - - - - - 5 - 7 - 16 -1 - - - 14 | 54 - 4
Order Fillers 564 8.23 7.00 600 - 10.19| - - - 13 | 24 12 3 4 5 3 2 | 24 1] (3] (® 9 - - - - - - -
Private industry 564 8.23 7.00 600 - 1019 - - - 13 | 24 | 12 3 4 5 3 2 | 24 1] (3) ] (?) 9 - - - - - - -
Goods-producing industries .. 230 | 1073 | 10.19| 1019 - 10.63| - - - - - 3 - 2 6 | (?) 4 | 60 3 - - 21 - - - - - - -
Manufacturing 230 | 1073 | 10.19| 1019 - 10.63| - - - - - 3 - 2 6 | (2) 4 | 60 3 - - 21 - - - - - - -
Shipping/Receiving Clerks 576 | 12.83 | 1275 945 - 1667 - - - 1 1 2 4 1 3 4 | 16 | 11 2 12 | 13 2 2 6 10 | 10 1 - 1
Private industry ............ 567 1284 | 1275 945 - 1667| - - - 1 1 2 4 1 3 4 | 16 | 10 2 1 14 2 2 6 | 10 10 1 - 1
Goods-producing industries ... 347 | 1422 | 1366 | 1072 - 17.78| - - - - - - - - 2 2 13 | 13 2 3 | 22 3 2 2 | 16 | 17 1 - 1
Manufacturing 347 | 1422 | 1366 | 1072 - 17.78| - - - - - - - - 2 2 13 | 13 2 3 | 22 3 2 2 16 | 17 1 - 1
Service-producing industries ............ 220 | 10.67 9.66 833 - 1275 - - - 2 2 5 10 3 4 7 | 22 5 3 | 24 - - 2 | 12 - - - - -
Truckdrivers
Light Truck 89 | 11.26 9.70 762 - 1447 - - 2 - - 7 7| 13 2 10 | 13 4 - 6 - 21 - - - 13 - - -
Private industry ............ccocoveeeeenerensnenns 7 11.77 - - - - - - 3 - - 8 7 6 3 8 17 3 - 1 - 27 - - - 17 - - -
Medium Truck:
Private industry:
Goods-producing industries ... 72 16.52 - - - - - - - - - - - - - - - 6 6 15 - 21 1 - - - 51 - -
Manuf; ing 72 16.52 - - - - - - - - - - - - - - - 6 6 15 - 21 1 - - - 51 - -
Heavy Truck 545 13.06 | 11.95| 1036 - 16.55| - - - - - - - - 3 3| 14| 12 19 6 4 1 3| 2 16 - - - -
State and local government .................. 168 1217 | 1160 | 11.07 - 1298| - - - - - - - - - - - 13 | 43 19 | 14 2 9 - - - - - -
See footnotes at end of table.
30

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



Table A-10. Establishments employing 500 workers or more: Hourly pay of material movement and custodial occupations, St. Louis, MO-IL, March 1995 — Continued

::: :’;{l ;g, Percent of workers receiving straight-time hourly pay (in dollars) of—
Number

Ocoupetion'and level e 425 | 450 | 500 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 [10.00| 11.00 | 12.00 [ 13.00 | 14.00 | 15.00 | 16.00 [ 17.00 | 18.00 | 19.00| 20.00 | 21.00

Mean | Median Middle range under| - - - - - - - - - - - - - - - - - - - - and

5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 10.00| 11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | over

4.50
Tractor Trailer 518 | $18.06 | $18.89 | $17.31 - $19.36| - - - - - - - - - - - - - (?) 1 2 13 8 18 25 23 10 -
Private industry . 518 18.06 18.89 1731 - 19.36| - - - - - - - - - - - - (2) 1 2 13 8 18 25 23 10 -
Goods-producing 179 17.25 16.80 1538 - 20.19| - - - - - - - - - - - - 1 3 - 36 22 - 8 = 30 =
Manufacturing 167 17.16 16.80 15.38 - 20.19| - - - - - - - - - - - - 1 4 - 38 24 - 1 - 32 =
Wareh Specialists 758 14.04 14.75 1145 - 16.82| - - - |- (%) | (*) 1 3 5 1 3 10 9 1" 3 6 (2) 27 18 2 1 - -
Private industry 698 | 14.32 | 16.40| 1150 - 1690 - = - -1 1 2 5 | (?) 3 6 9 | 1 3 6 | (2)]| 29 | 20 2 1 - -
Goods-producing industries ... 296 1.77 11.45 1021 - 1256| - - - - - 1 - 4 12 1 5 13 21 25 6 3 - - - 5 3 = =
Manuf; ing 296 1.77 11.45 1021 - 1256 - - - - - 1 - 4 12 1 5 13 21 25 6 3 - - - 5 3 = -
Service-producing industries . 402 16.21 16.82 1640 - 17.31 - - - - (*) - 1 *) - - 1 1 1 1 1 7 (*) 50 35 - - - -
State and local govemment 60 10.73 10.53 1034 - 11.53| - - - - - - 2 12 - 7 3 50 8 3 8 5 - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance 2 Less than 0.5 percent.

bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments,

attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported or
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
compute means, medians, and middle ranges. separately.
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Table A-11. Health services: Weekly hours and pay of professional, administrative, technical, protective service, and clerical occupations, St. Louis, MO-IL, March 1995

Average w:z'%a‘::)); Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
i 1
epion RS et "N i Under| 200 | 225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500
dard) Mean | Median Middle range 200 - - - - - - - - - - - S - - - - - - - and
225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 [ 1100 | 1200 | 1300 | 1400 | 1500 | over
PROFESSIONAL OCCUPATIONS
Accountants
Level | 14 38.8 $498 - = - - - - - - - 14 36 29 14 0 o = = = - = - ot =, -
PAvate INAUSHY ..c.oceosesessosssossusmnsessse 14 38.8 498 - - - - - - - - - 14 36 29 14 7 = - - - - - - - - -
Hospitals 7 40.0 492 - - - - - - - - - 29 29 14 14 14 - - - - - . - = = =
Private industry ...........cococieccninienne 7 40.0 492 - - - - - - - - - 29 29 14, 14 14 - - - - - - - - = -
Level Il 65 39.7 568 $558 $505 $630| - - = - - - 5 12 23 25 18 1 6 - - - - - - - -
Private industry 65 39.7 568 558 505 630| - - - - - - 5 12 23 25 18 1 6 - - - - - - - -
Hospitals 45 40.0 575 558 504 635| - - - - - = 7 16 9 33 16 13 7 - - - - - - - -
Private industry 45 40.0 575 558 504 635| - - - - - - 7 16 9 33 16 13 7 - = - - - - = =
Level Il 68 39.8 748 725 683 824| - - - - - - - - 3 4 6 26 31 12 18 - - - - - -
PrVate INAUBKY ucomuevsosessssmmsesssionss 67 39.8 751 726 683 827| - - - - - - - - 1 4 6 27 31 12 18 - - = = = -
Hospitals 34 40.0 736 708 666 812| - - - - - - - - 6 3 9 21 32 21 9 - = = - = .
Private industry ...........cccoccecneneinene 33 40.0 742 708 673 812| - - - - - - - - 3 3 9 21 33 21 9 - - - - - -
Level IV 38 39.8 981 990 914 1,014 - - - - - - - - - - - - 16 8 29 32 13 3 - - -
Private industry 38 39.8 981 990 914 1,014 - - - - - - - - - - - - 16 8 29 32 13 3 - = =
Hospitals 34 40.0 999 1,006 962 1,077 - - - - - - - - - - - - 9 9 29 35 15 3 - - -
Private industry ...........cccceceiiiicnninne 34 40.0 999 1,006 962 1,077| - - - - - - - - - - - - 9 9 29 35 15 3 - - -
Registered Nurses
Level Il 7,990 39.8 662 657 564 755| - - - - - - 1 7 13 12 15 13 23 15 | (%) - - - - - -
Private industry ..........ccocoeveeecnienns 7,907 39.8 662 658 563 756| - - - - - - 1 7 13 12 14 13 23 15 | () - - - - - -
Hospitals 7,208 39.8 668 670 561 765| - - - - - - (%) 8 14 1 12 13 25 17 | (%) - - - - - -
Private industry ..........cccccoeveiiiciinen. 7.129 39.8 668 672 561 766 - - - - - - (*) 8 14 1" 12 13 25 1z *) - - - - - -
Level Il speciali 571 40.0 725 750 662 780 - - - - - - - - 2 10 8 15 47 17 (%) - - - - - -
Private industry ............ccccoevueererennn. 571 40.0 725 750 662 780| - - - - - - - - 2 | 10 8 | 15 | 47 | 17 | ()| - - - - - -
Hospitals 571 40.0 725 750 662 780 - - - - - - - - 2 | 10 8 | 15| 47 | 17| ()| - - - - - -
Private industry ........cc..ccooeeuerveeennee. 571 40.0 725 750 662 780| - - - - - - - - 2 | 10 8 | 15 | 47 | 17 | (®) | - = - = - =
Level Ill 200 40.0 874 852 805 936| - - - - - - - - - - % 4 16 48 17 7 4 2 - - -
PiVate INGUSITY sususesesussssssnsssssssssssaness 199 40.0 874 852 803 936 - - - - - - - - - - 1 5 17 48 17 7 4 3 - - -
Hospitals 196 40.0 870 852 803 925 e = - - - - - - - - 1 5 17 49 17 6 4 2 - = =
Private industry ..........ccccocvuecnunnnnnn 195 40.0 870 852 803 926 - - - - - - - - - - 1 5 17 49 17 6 4 2 - - -
Level lll anesthetists ... 29 40.0 1,442 - - - - - - - - - - - - - - - - - - - - 10 34 34 21
Private industry ... 27 40.0 1,431 - - - - - - - - - - - - - - - - - - - - 11 37 37 | 415
Hospitals 29 | 40.0 1,442 - - - - - - - - - - - - - - - - - - = = 10 | 34 | 34 | 21
Private industry ..........ccocoeuecureennenns 27 40.0 1,431 - - - - - - - - - - - - - - - - - - - - 1 37 37 | 415
See footnotes at end of table.
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Table A-11. Health services: Weekly hours and pay of professional, administrative, technical, protective service, and clerical occupations, St. Louis, MO-IL, March 1995 — Continued

Average ‘g:ed'gllllapr’:){ Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
! 1
Sespaon and ) o] e under| 200 | 225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500
dard) Mean | Median Middle range 200 - - - - - - - - - - - - - - - - : - - and
225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 [ 700 | 800 | 900 | 1000 | 1100 [ 1200 | 1300 | 1400 | 1500 | over
ADMINISTRATIVE OCCUPATIONS
Buyers/Contracting Specialists
Level | 26 40.0 $494 $467 $447 - $551| - - - - - 4 23 35 4 19 15 - - - - - - = = = -
Pivate NGUSHY .....uuammsmsnas 26 40.0 494 467 447 - 551 - - - - - 4 23 35 4 19 15 = = - - - - - - - -
Hospitals 26 | 40.0 494 467 447 - 551| - = = - - 4 | 23 | 35 4| 19 | 15 - - - - - - = B B =
Private industry ......c..ccceeeecnerennns 26 40.0 494 467 447 - 551 - - - - - 4 23 35 4 19 15 - - - - - - - - - -
Level Il 7 39.6 691 - - - - - - - - - - 14 - 14 - 14 - 29 29 - - - - - - -
Private industry .........cccoceeevevecrrennnnn. 7 39.6 691 - - - - - - - - - - 14 - 14 - 14 - 29 29 - - - - - - -
Hospitals 6 | 400 718 - - - - - - B - = - 17 | - - - 17| - | 33| 3 | - - - - = = -
Private industry ..........ccccoeveveeeieneenes 6 40.0 718 - - - - - - - - - - 17 - - - 17 - 33 33 - - - - - - -
Computer Programmers
Level Il 16 | 39.8 596 583 543 -  616| - - - - - - 6 6 | 13| 31 | 25 - 19 - - - - - - = -
Private industry ..........cccocoerueeenenenns 16 39.8 596 583 543 - 616 - - - - - - 6 6 13 31 25 - 19 - - - - - - - -
Hospitals 13 40.0 601 - - - - - - - - - - 8 8 8 31 23 - 23 = - - = - - ps =
Private industry ... 13 40.0 601 - - - - - - - - - - 8 8 8 31 23 - 23 - - - - - - - =
Computer Systems Analysts
Level Il 31 39.8 855 846 789 - 938| - - - - - = = = = - - 6 23 35 32 3 = = - - -
Private industry .........cccoeeecrvecnns 31 39.8 855 846 789 - 938| - - = = - - - = - - - 6 23 35 32 3 = - - - =
Hospitals 28 | 40.0 853 843 774 - 953| - - - - - - - - - - - 7 | 25 | 32 | 32 4 - - - - -
Private INAUSHY «oomussssisssssmmssasinns 28 40.0 853 843 774 - 953| - = = - - - - - = - - 7 25 32 32 4 - - - - -
Level lll 1 39.3 1,039 - - - - - - - - - - - - - - - - - 18 9 | 45 27 - - - -
Private industry ........ccoveeerineenienenne 11 39.3 1,039 - - - - = - = = = = - = = - = - - 18 9 45 27 - - - -
Personnel Specialists
Level | T 39.6 452 - - - - - - - - - = 86 - 14 - - - - = = = - = - = =
Private industry ...........ccceeeevcennnne. 7 39.6 452 - - = = = = - - = = 86 = 14 = = - = - = - = - - - o
Hospitals 6 | 40.0 454 - - - - - - = - - - 83 - 17 - - - - - - - - - - - -
Private industry ... 6 40.0 454 - - - = = = = = - - 83 = 17 - - - - - - - - - - - -
Level Il 49 | 40.0 553 538 490 - 577 - - - - - - 2 | 35 | 29 | 18 6 2 6 2 - - - + - - -
Private industry ...........o...coooovvveenn.. 48 | 40.0 555 538 490 - s77| - - - - - - 2 | 33 | 29 | 19 6 2 6 2 - - - - - - -
Hospitals 29 | 40.0 576 565 499 - 593| - - - - - - 3 | 24 17 | 31 7 3| 10 3 - - - - - - -
Private industry ...........ccceeveeereverrnnne. 28 40.0 580 565 503 - 610 - - - - - - 4 21 18 32 7 4 1 4 - - - - - - -
Level lll 57 40.0 709 695 662 - 760| - - - - - - - 4 - 7 9 35 | 32 1 2 2 - - - - -
Private industry ..........cccccoueeeenernnnnns 56 40.0 710 695 664 - 760 - - - - - - - 4 - 7 7 36 32 1 2 2 - - - - -
Hospitals 46 40.0 709 712 655 - 760 - - - - - - - 4 - 9 1 22 39 13 2 - - - - - -
Private industry .............cccoo.ccoovveeen. 45 | 400 710 713 655 -  760| - - - - - - - 4 - 9 9 | 22 | 40 | 13 2 - - - - - -
Level IV 29 | 395 924 915 848 -  985| - - - - - - - - - - 7| - 7| 24 | 41 3| 17| - - - -
Private industry ...................o...ccooomee.. 28 | 395 934 923 848 - 988 - - - - - - - - - - 4 - 7| 25 | 43 4 | 18 - - - -
Hospitals 21 | 400 946 947 909 - 988 - - - - - - - - - - 10 - - 14 | 52 5 | 19 - - - -
Private INAUSHTY .........csumsssssasissssss 20 40.0 961 949 910 - 1,000 - - — - - - - - - - 5 - = 15 55 5 20 - - - =
See footnotes at end of table.
33

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



Table A-11. Health services: Weekly hours and pay of professional, administrative, technical, protective service, and clerical occupations, St. Louis, MO-IL, March 1995 — Continued

Average :Yr?zko'lyllaea)); Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly ! S
i 1
RESS i rmives wo::ers '(‘:t‘;’:’ Under| 200 | 225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 | 1100 | 1200 | 1300 | 1400 | 1500
dard) Mean | Median Middle range 200 - - - - - - - - - - - - - - - - - - - and
225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 | 1100 [ 1200 | 1300 | 1400 | 1500 | over
TECHNICAL OCCUPATIONS
Computer Operators
Level Il 47 | 400 $417 | $402 | $374 - 456 - - - 6 9 | 28 | 3 | 15 4 4 4 - = - - - = = = = =
Private industry ...........cccouvvneiinicnnene 47 40.0 417 402 374 - 456 | - - - 6 9 28 30 15 4 4 4 - - - - - - - - - -
Hospitals 36 | 400 392 394 362 - 434 - - - 8 11 36 | 28 14 3 - = - = = - - - - - - -
Private industry ..........cccooveieiieinnnne 36 40.0 392 394 362 - 434 - - - 8 11 36 28 14 3 - - - = - - - = - = - =
Level lll 13 39.6 534 - - - - - - - - - - - 31 38 15 - 15 - - - = - - - - =
Private industry ..........cocoeeecinininnne 13 39.6 534 - - - - - - - - - - - 31 38 15 - 15 - - - = = = & = =
Hospitals 9 40.0 509 - - - - - - - - - - - 33 44 22 - = = = = = = - - - -
Private industry ..........ccccceveiecnccnnnne 9 40.0 509 - - - - - - = = - - - 33 44 22 = = = - - - = - - = -
Licensed Practical Nurses
Level Il 2,841 | 40.0 475 480 434 -  520| - - - - 2 8 | 21 | 36 | 29 4 | (3| - - - - - - - - - -
Private industry ..........cccccvniiiiciinnnns 2,764 40.0 475 480 434 - 520 - - - - 2 7 21 37 28 5 (?) - - - - - - - - - -
Hospitals 1,011 40.0 478 493 428 - 529 - - - - 3 12 17 23 37 9 | (®) - - - - - - - - - -
Privete INOUBKLY: ....ouscsinsssssssssssssssasiss 987 40.0 479 496 432 - 531 - - - - 3 1 16 23 38 9 | () - - - - - - - - - -
Nursing Assistants
Level | 182 | 40.0 282 272 232 - 336| - 9 | 29 | 22 | a7 4 - = - - - - . = - . = - - - o
Level Il 7,079 40.0 271 250 230 - 300 1 21 27 26 13 6 3 3 (*3 1% - - - - - - - - - - -
Private industry ...........ccceoeruvereeee 6,683 | 40.0 261 246 229 - 287\ 1| 22 | 29 [ 28 | 14 5 i1t eyyeyl-1-1-1-1-1-1-1-1-1-1-
Hospitals 1584 | 40.0 298 288 259 - 334| (%) | 3 | 12| 42 | 27 | 13 1ty -r-1t-1-1-1-1-1-1-1-1-
Private induStry ..........ccoccevesusrerseses 1576 | 40.0 298 88| 259 - 335 (*)| 3| 12| |2z || (||| -f-f{--]-1-1-|1-1-1-1-
Level llI 837 39.3 318 296 280 - 338| - 1 3 50 23 11 6 2 4 = = = - = - - = - = - -
Private industry .........cccoceecccncnnnnne. 793 39.3 309 294 280 - 334| - 1 3 53 25 11 5 2 (*) - = = = = = i = = = = =
CLERICAL OCCUPATIONS
Clerks, Accounting
Level | 10 40.0 267 - - - - - - 30 70 = = . = = - - . = < - - - . = - -
PIVEtO INdUBHTY ..occuesoncessonssnsussensnssasss 10 40.0 267 - - - - - - 30 70 = = i - = - - & - - - - - - - = =
Hospitals 8 40.0 273 - - = - =; = 25 75 - - - - - - - - - - = - - - - - -
Private industry ..........ccoevereneniccnnns 8 40.0 273 - - - - - - 25 75 - = - - = - - = - - - = = = = = =
Level ll 181 39.8 349 341 313 - 381| - 4 - 14 32 32 14 2 1 - = = = - - = - - - - -
Private IndUSHY ..couonseisssssacessosensosess 181 39.8 349 341 313 - 381 - 4 = 14 32 32 14 2 1 & = = = = - - - - = = 2
Hospital 98 40.0 368 374 320 - 415 - - - 15 19 | 35 | 26 4 1 - - - - - - - - - - - -
Private industry .........ccccoceeuvucnninines 98 40.0 368 374 320 - 415 - - - 15 19 35 26 4 1 - - = = = - = = - - = =
Level Il 57 40.0 414 400 367 - 446| - - - - 5 44 32 1 4 5 - - - - - - - - - - -
Private INAUSLIY .....ccuoisemmsssssssusnsssiss 55 40.0 415 410 367 - 446| - - - - 5 42 33 1 4 5 - = = = = - - = - - -
pital 46 | 400 424 431 371 - 47| - - - - 7|13 | 3 | 13 4 7 - - - - - - - - - - -
PIIVato IOUBLIY ..cococconersessasssinssnsassioss 44 40.0 427 435 374 - 450| - - - - 7 27 41 14 5 7 - - - - - - - - - - -
Level IV 10 | 400 511 - - - - - - - - - - |2 |3 | 3| - 10| 10| - - - = = - = = =
Private indUSHTY ............ccesrumessmmensees 10 | 40.0 511 - - - - - - - - - - |2 | 3 | 30 | - 10| 10| - - - - - - = = =
Hospitals 9 40.0 510 - - - - - - - - - - 22 33 22 - 1 1 - - - - = - - - -
Private INUSHY .......ouesessssassnssosassssss 9 40.0 510 - - - - - - - - - - 22 33 22 e 11 " - - - - - - - - -
See footnotes at end of table.
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Table A-11. Health services: Weekly hours and pay of professional, administrative, technical, protective service, and clerical occupations, St. Louis, MO-IL, March 1995 — Continued

Average ‘f{::ko?hez)yz Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
{ 1
Opcupsiion s Teved wo:(fers I’(\;)tt;r:- Under 200 | 225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 [ 900 | 1000 [ 1100 | 1200 | 1300 | 1400 | 1500
dard) Mean | Median Middle range 200 - - - - - - - - - - - - - - - - - - - and
225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 [ 900 | 1000 | 1100 [ 1200 | 1300 | 1400 | 1500 | over
Clerks, General
Level | 38 | 400 $280 | $277 | $237 - $316] 5 | 13 [ 11 | 32 | 32 5 al = = = = - = = = = = = - - =
Private industry ... 38 | 400 280 277 237 - 316 5 13 11 32 32 5 3 - - - - - - - -~ - - - - o -
pital 38 | 400 280 277 237 - 316] 5 | 13 | 11 | 32 | 32 5 3 - - - - = - - - - - - - - -
Private industry ...........cccccooeeinccunee 38 40.0 280 277 237 - 316| 5 13 1 32 32 5 3 = = - - - - - - - - - - - -
Level Il 221 | 399 308 298 263 -  358| - - | 15|38 | a8 |28 ]| ()] - - - - - - - - - - - - - o
PrVate INOUSHY ..coocosssesiussossuasssssiaisss 221 39.9 308 298 263 - 358| - = 15 38 18 28 (®) - = = = = = = - - = = = = -
Hospitals 184 40.0 317 304 276 - 362| - - 10 38 19 33 1 - - - - - - - - - - - - - -
Private industry ... 184 40.0 317 304 276 - 32| - - 10 38 19 33 1 - - - - = - - - - - - - - -
Level Il 127 40.0 324 327 288 - 7| - - 9 31 26 34 1 - = - - - = = - - = - = - =
Prvate INAUBKTY .....coiivsivnosssissssnsansss 127 40.0 324 327 288 - 71| = = 9 31 26 34 1 = - = = = - - s - - = - = -
Hospitals 78 40.0 326 325 286 - 369 - - - 36 | 24 40 - - - - - - - - - - - - - - -
Private industry ...........ccoccceiueecuncenee 78 40.0 326 325 286 - 369| - - - 36 24 40 - - - - - - P = - - - = - = -
Level IV 14 40.0 420 - - - - - - - - 14 36 21 7 21 - = = = - - = - - = - -
Private industry .........c.ccccoouvueienccunee 14 40.0 420 - - - - - - = - 14 36 21 7 21 - = - = - = = = = - = -
Hospitals 14 40.0 420 - - - - - - - = 14 36 21 7 21 - - - - = - - - - - - -
Private industry ...........ccocoeuvueniecnnnee 14 40.0 420 - - - - - - - = 14 36 21 7 21 - - - - - - = = = - = =
Key Entry Operators
Level | 82 39.8 321 304 288 - 344 - - - 43 | 38 1 4 5 - - - - - - - - - - - - -
Private industry .........c.ccccceuciinnnennnes 81 39.8 322 306 288 - 344| - - . 42 38 11 4 5 - - = - - - - - - - - - -
Hospital 42 40.0 327 310 282 - 347 - - - 43 | 33 14 2 4 - - - - - o - - - = o = -
Private industry ...........ccocovuvuvueiccucnnnee 41 40.0 327 320 282 - 347| - - - 41 34 15 2 7 - - - - = = = = = = = &= <
Level Il 33 40.0 362 350 314 - 412| - - - 24 24 24 18 3 3 3 - - - - - - - - - - -
Private industry .... 32 40.0 363 332 302 - 412 - - - 25 25 22 19 3 3 3 - - - - - - - - - - -
pital 27 40.0 375 389 314 - 412| - - - 19 19 30 22 4 4 4 - - - - - - - - - - -
Private industry ...........c.ccceeecnucecinenns 26 40.0 376 394 314 - 412| - - - 19 19 27 23 4 4 4 - - - - - - - - - - -
Personnel Assistants (Employment)
Level Il 16 | 40.0 386 370 353 - 436| - - - - 13 | 56 13 19 - - - - - - - - - - - - -
PV INOUBLTY ....ocoussssssassossanssnsasarses 16 40.0 386 370 353 - 436| - - - = 13 56 13 19 = - = - = = - = = - = = =
Hospitals 15 40.0 388 370 350 - 436 - - - - 13 53 13 | 20 = - - - - - - - - - = - -
Private industry .... 15 40.0 388 370 350 - 436| - - - - 13 53 13 20 - - - - - - - - - = - - -
Level Ill 36 39.9 407 364 343 - 460 - - - - 33 25 6 17 19 - - - - - - - - - - - -
Private IN0USETY ....cisiosssassissssssiss 36 39.9 407 364 343 - 460| - - = = 33 25 6 17 19 = = - - - - - - - - - -
Hospital 16 40.0 462 460 441 - 536| - - - - 19 - 6 | 31 44 - - - - - - = - - - - =
Private industry ............cceeecececeennienns 16 40.0 462 460 441 - 536| - - - - 19 - 6 31 44 - - - - - - = - = = - =
See footnotes at end of table.
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Table A-11. Health services: Weekly hours and pay of professional, administrative, technical, protective service, and clerical occupations, St. Louis, MO-IL, March 1995 — Continued

Average ‘(Y:ed'glylaeg)! Percent of workers receiving straight-time weekly pay (in dollars) of—
Number | weekly
i’ 1
Occupation and level wog('ers 'Z‘s’g: . . Under| 200 | 225 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 [ 1100 | 1200 | 1300 | 1400 | 1500
dard) Mean | Median Middle range 200 - - - - - - - - - - - - - - - - - - - and
225 | 250 | 300 | 350 | 400 | 450 [ 500 | 550 | 600 | 650 | 700 | 800 | 900 | 1000 | 1100 [ 1200 | 1300 | 1400 | 1500 | over
Secretaries
Level | 155 40.0 $367 $366 $334 - $408| - - - 12 32 25 24 8 - - - - - - - - - - - - -
Private industry 155 40.0 367 366 334 - 408 | - - - 12 32 25 24 8 - - - - - - - - - - - - -
Hospitals " 155 40.0 367 366 334 - 408 - - - 12 32 25 24 8 - - - - - - - - - - - - -
Private industry .. 155 40.0 367 366 334 - 408 | - - - 12 32 25 24 8 - - - - - - - - - - - - -
Level Il 240 39.9 416 420 378 « 463| - - (*) 5 8 23 30 23 9 | (%) - - - - - - - - - - -
Private INAUSTTY .....ccuienssmsissonsizsusssss 239 39.9 416 420 378 - 464 | - - (*) 5 8 23 30 23 9 [ () - - - - - - - - - - -
Hospitals 227 40.0 417 420 378 - 464 | - - {%) 5 8 22 30 25 9 | (?) - - - - - - - - - - -
Private industry .. 226 40.0 417 420 378 - 464 - - {2) 5 8 22 30 25 9 [ () - - - - - - - - - - -
Level Il 329 39.9 471 466 420 - 515 - - - *) 3 13 24 30 14 9 5 1 1 - - - - - - - -
Private Industry ..o 329 39.9 471 466 420 - 515 - - - {Y) 3 13 24 30 14 9 5 1 1 - - - - - - - -
Hospitals 314 40.0 471 466 419 - 515 - - - () 4 13 24 30 13 9 5 1 1 - - - - - - - -
Private industry .. 314 40.0 471 466 419 - 515 - - - €%y 4 13 24 30 13 9 5 1 1 - = - - - - o -
Level IV 62 40.0 591 600 529 - 660 - - - - - - - 13 15 23 23 23 5 - - - - - - = -
Private industry .........ccoccceevenncinnenns 61 40.0 591 601 529 - 660 - - - - - - = 13 15 21 23 23 5 - - = - - - = =
Hospitals 61 40.0 591 601 529 - 660| - - - - - - - 13 15 21 23 23 5 - - - - - - - -
Private industry .. 60 40.0 591 601 527 - 660 - - - - - - - 13 15 20 23 23 5 - = = - b = - -
! Standard hours reflect the workweek for which employees receive their regular straight-time salaries (exclusive of pay for 3 Less than 0.5 percent.
overtime at regular and/or premium rates), and the eamings correspond to these weekly hours. 4 Workers were distributed as follows: 7 percent at $1,600 and under $1,700 and 7 percent at $1,900 and under $2,000.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments, NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under or that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to separately.
compute means, medians, and middle ranges.
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Table A-12. Health services: Hourly pay of maintenance, toolroom, material movement, and custodial occupations, St. Louis, MO-IL, March 1995

E: "é:% :r?)/. Percent of workers receiving straight-time hourly pay (in dollars) of—
Number
SAstpetiosed e ol 425 | 460 | 4.75 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00 11.00| 12.00 | 13.00 | 14.00| 15.00 | 16.00 | 17.00 | 18.00 | 19.00
workers . " and
Mean | Median Middle range e - - - - - - - - - - - - - - - - - - - - and
4.50 4.75 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00 | 11.00| 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | over
MAINTENANCE AND TOOLROOM
OCCUPATIONS
General Maintenance Workers . 363 $9.86 | $10.02 | $7.76 - $11.47| - - - 4 - - 1 7 22 1 4 5 4 22 1 12 6 2 2 - - - -
Private industry 355 9.81 10.02 776 - 1127 - - - 4 - - 1 7 23 1 4 5 4 23 11 10 6 2 2 . = = =
Hospitals 169 11.05 10.91 982 - 1232 - - - - - - - 1 3 2 6 8 8 28 17 12 1 4 3 - - - -
PIVate INAUSKY ... ..conessiosmsnsssssssssizoss 161 11.01 10.72 977 - 1205| - - - - - - - - 3 2 6 8 8 29 17 8 1 4 3 - o . -
Maintenance Electricians 27 14.62 14.50 1378 - 16.15( - - - - - - - - - - - - - 4 4 7 26 19 1 26 4 - -
Private industry 27 14.62 14.50 13.73 - 16.15| - - - - - - - - - - - - - 4 4 7 26 19 1 26 4 - -
Hospitals 27 14.62 14.50 1378 - 16.15| - - - - - - - - - - - - - 4 4 7 26 19 1 26 4 - -
Private INdUSELY .......ccsevsusssssssssissnssssn 27 14.62 14.50 13.73 - 16.15| - - - - - - - - - - - - - 4 4 7 26 19 1 26 4 - -
Maintenance Electronics Technicians
Level Il 67 1496 | 1507 | 13.72 - 16.82| - - - - - - - - - - - - - 1 7 9 16 15 22 7 15 6 -
Private industry .........cccocceoveervnnennne 66 15.00 15.08 13.73 - 16.82| - - - - - - - - - - - - - 2 8 8 17 15 23 8 15 6 -
Hospitals 67 1496 | 1507 | 1372 - 16.82| - - - - - - - - - - - - - 1 7 9 16 15 22 7 15 6 -
Private industry .. 66 15.00 15.08 13.73 - 16.82| - - - - - - - - - - - - - 2 8 8 17 15 23 8 15 6 =
Level lll 18 18.68 | 1827 | 17.16 - 19.67| - - - - - - - - - - - - - - - - - - 6 17 17 22 39
Private industry .........c.cocoveeuuerrunenee 18 | 1868 | 1827 | 17.16 - 1967| - - - - - - - - - - - - - - - - - - 6 | 17 | 17 | 22 | %39
Hospitals 18 1868 | 1827 | 17.16 - 19.67| - - - - - - - - - - - - - - - - - - 6 17 17 22 39
Private industry .. 18 18.68 18.27 17.16 - 19.67| - - - - - - - - - - - - - - - - - - 6 17 17 22 | 239
MATERIAL MOVEMENT AND
CUSTODIAL OCCUPATIONS
Guards
Level | 395 780 | 786| 616 - 9.16| - - 14 | - 5 6 | 10 8 8 | 13 8 5 5 | 13 4 | - - - - - - - -
Private industry ..............ccooorvveeeermr. 392 7.79 775 | 616 - 9.0 - - 14 | - 5 6 | 10 8 8 | 13 8 5 4 | 14 4 | - - - - - - - -
Hospitals 299 8.56 8.40 743 -  979| - - - - 7 1 7 | 1 10 | 17 [ 1 7 6 [ 18 5 - - - - - - - -
Private INdUSHY .......ossusmsmansssasassscniss 296 8.55 8.33 743 - 9.83| - - - - 7 1 7 1 10 17 1 7 5 18 5 - - - - - - - -
Janitors 2,728 6.18 5.94 529 - 6.87 2 2 3 27 19 13 13 8 5 5 3 (*) 1 )| = ) = = = = =
Private industry ...........cccccoeuerrecunn. 2,706 6.17 5.94 527 - 686 2 2 3 27 19 14 13 8 5 4 3| (® 1 (2 1 {) - (*) - - - - - -
Hospitals 1,780 6.51 6.28 552 - 738 - | (?) 3] 20 | 20 12 13 | 12 8 7 4 1 11| -1 - - - - - -
Private industry ...........cccccoerevereneen. | 1,758 6.49 6.26 552 - 736 - | (?) 3|2 | 2 | 12 13 | 12 8 7 4 1 11| - - - - - - -
Shipping/Recelving Clerks 40 8.00 796 | 712 - 885| - - - - 2| - 10 | 35 5 2 | 25 | 13 7| - - - - - - - - -
Private industry .........ccooovueeerereennne. 40 8.00 7.96 712 - 885 - - - - 2 - 10 | 35 5 2| 25| 13 7 - - - - - - - - - -
Hospitals 40 8.00 796 | 712 - 885 - - - - 2| - 10 | 35 5 2 | 25 | 13 7| - - - - - - - - - -
Private industry ................ccoovveeene.e. 40 8.00 796 | 712 - 885| - - - - 2 | - 10 | 35 5 2 | 25 | 13 7| - - - - - - - - - -
Truckdrivers
Light Truck 26 8.36 8.43 722 - 941 - - - - - - 19 | 12 | 12 8 | 15 | 19 8 8 - - - - - - - - -
Private industry ...........ccccocovveurinennnen. 26 8.36 8.43 722 - 9.41 - - - - - - 19 12 12 8 15 19 8 8 - - = & = = & - =
Hospitals 26 8.36 8.43 722 - 941 - - - - - - 19 | 12 | 12 8 [ 15 | 19 8 8 - - - - - - - - -
Private industry 26 8.36 8.43 722 -  941| - - - - - - 19 [ 12 | 12 8 | 15 | 19 8 8 - - - - - - - - -
' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. Also excluded are performance 3 Less than 0.5 percent.
bonuses and lump-sum payments of the type negotiated in the auto and aerospace industries, as well as profit-sharing payments,
attendance bonuses, Christmas or year-end bonuses, and other nonproduction bonuses. Pay increases, but not bonuses, under NOTE: Because of rounding, sums of individual intervals may not equal 100 percent. Dashes indicate that no data were reported or
cost-of-living clauses, and incentive payments, however, are included. See Appendix A for definitions and methods used to that data did not meet publication criteria. Overall occupation or occupational levels may include data for categories not shown
compute means, medians, and middle ranges. separately.

2 Workers were distributed as follows: 17 percent at $19.00 and under $20.00 and 22 percent at $21.00 and under $22.00.
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Appendix A.
Scope and Method
of Survey

Scope

This survey of the St. Louis, MO—IL Metropolitan Statistical Area covered
establishments employing 50 workers or more in goods producing industries
(mining, construction, and manufacturing); service producing industries
(transportation, communications, electric, gas, and sanitary services; wholesale
trade; retail trade; finance, insurance, and real estate; and service industries,
including health services); and State and local governments.! Private households,
agriculture, the Federal Government, and the self-employed were excluded from
the survey. Table 1 in this appendix shows the estimated number of establishments
and workers within scope of the survey and the number actually included in the
survey sample.

Sampling frame

The list of establishments from which the survey sample was selected (the
sampling frame) was developed from the State unemployment insurance reports for
the St. Louis, MO—IL Metropolitan Statistical Area (March 1991). Establishments
with 50 workers or more during the sampling frame's reference period were
included in the survey sample even if they employed fewer than 50 workers at the
time of the survey.

The sampling frame was reviewed for completeness and accuracy prior to the
survey and, when necessary, corrections were made: Missing establishments were
added; out-of-business and out-of-scope establishments were removed; and
addresses, employment levels, industry classification, and other information were
updated.

Survey design

The survey design includes classifying individual establishments into groups
(strata) based on industry and employment size, determining the size of the sample
for each group (stratum), and selecting an establishment sample from each stratum.
The establishment sample size in a stratum was determined by expected number of
employees to be found (based on previous occupational pay surveys) in
professional, administrative, technical, protective service, and clerical occupations.

In other words, the larger the number of employees expected to be found' in
designated occupations, the larger the establishment sample in that stratum. An
upward adjustment to the establishment sample size also was made in strata
expected to have relatively high sampling error for certain occupations, based on
previous survey experiences. (See section on "Reliability of estimates" below for
discussion of sampling error.)

Data collection and payroll reference

Data for the survey were obtained primarily by personal visits of the Bureau's
field economists to a sample of establishments within the St. Louis, MO—IL
Metropolitan Statistical Area. Collection for the survey was from November 1994
through May 1995 and reflects an average payroll reference month of March 1995.
Data obtained for a payroll period prior to the end of February 1995 were updated
to include general wage changes, if granted, scheduled to be effective through that
date.

Occupational pay

Occupations surveyed are common to a variety of public and private industries,
and were selected from the following employment groups: (1) Professional and
administrative; (2) technical and protective service; (3) clerical; (4) maintenance
and toolroom; and (5) material movement and custodial. Occupational
classification was based on a uniform set of job descriptions designed to take
account of interestablishment variation in duties within the same job. Occupations
selected for study are listed and described in appendix B, along with corresponding
occupational codes and titles from the 1980 edition of the Standard Occupational
Classification Manual.

Unless otherwise indicated, the pay data following the job titles are for all
industries combined. Pay data for some of the occupations for all industries
combined (or for some industry divisions within the scope of the survey) are not
presented in the A-series tables because either (1) data did not provide statistically
reliable results, or (2) there was the possibility of disclosure of individual
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establishment data. Pay data not shown separately for industry divisions are
included in data for all industries combined.

Occupational pay data are shown for full-time workers, i.e., those hired to work a
regular weekly schedule. Pay data exclude premium pay for overtime and for work
on weekends, holidays, and late shifts. Also excluded are bonuses and lump-sum
payments of the type negotiated in the auto and aerospace industries, as well as
profit-sharing payments, attendance bonuses, Christmas or year-end bonuses, and
other nonproduction bonuses. Pay increases—but not bonuses—under cost-of-
living allowance clauses and incentive payments, however, are included in the pay
data. Weekly hours for professional, administrative, technical, protective service,
and clerical occupations refer to the standard workweek (rounded to the nearest
tenth of an hour) for which employees receive regular straight-time pay (exclusive
of ,pay for overtime at regular and/or premium rates). Average weekly pay for
these occupations are rounded to the nearest dollar. A-series tables provide
distributions of workers by pay intervals.

Average pay reflect areawide estimates. Industries and establishments differ in
pay levels and job staffing, and thus contribute differently to the estimates for each
job. Therefore, average pay may not reflect the pay differential among jobs within
individual establishments. Job descriptions used to classify employees in this
survey usually are more generalized than those used in individual establishments to
allow for minor differences among establishments in specific duties performed.

The mean is computed for each job by totaling the pay of all workers and
dividing by the number of workers. The median designates position—one-half of
the workers receive the same as or more and one-half receive the same as or less
than the rate shown. The middle range is defined by two rates of pay; one-fourth of
the workers earn the same as or less than the lower of these rates and one-fourth
earn the same as or more than the higher rate. Medians and middle ranges are not
provided when they do not meet reliability criteria.

Occupational employment estimates represent the total in all establishments
within the scope of the study and not the number actually surveyed. Because
occupational structures among establishments differ, estimates of occupational
employment obtained from the sample of establishments studied serve only to
indicate the relative importance of the jobs studied.

Survey nonresponse

Data were not available from 14.2 percent of the sample establishments
(representing 87,315 employees covered by the survey). An additional 6.1 percent
of the sample establishments (representing 26,387 employees) were either out of
business or outside the scope of the survey.

If data were not provided by a sample member, the weights (based on the
probability of selection in the sample) of responding sample establishments were
adjusted to account for the missing data. The weights for establishments which
were out of business or outside the scope of the survey were changed to zero.

Some sampled establishments had a policy of not disclosing salary data for
certain employees. No adjustments were made to salary estimates for the survey as
a result of these missing data which affected two of the occupational work levels
published in this bulletin. In all but two of the occupational levels published in this
bulletin the proportion of employees for whom salary data were not available was
less than 5 percent. The two jobs were Personnel Specialists IV (6.0 percent); and
Word Processors I (5.1 percent).

Reliability of estimates

The data in this bulletin are estimates from a scientifically selected probability
sample. There are two types of errors possible in an estimate based on a sample
survey—sampling and nonsampling.

Sampling errors occur because observations come only from a sample, not the
entire population. The particular sample used in this survey is one of a number of
all possible samples of the same size that could have been selected using the
sample design. Estimates derived from the different samples would differ from
each other.

A measure of the variation among these differing estimates is called the standard
error or sampling error. It indicates the precision with which an estimate from a
particular sample approximates the average result of all possible samples. The
relative standard error (RSE) is the standard error divided by the estimate. For
example, if the estimated average weekly salary of Secretaries Level IV is $500
and the standard error is $8, the RSE is 1.6 percent, or $8/$500x100 = 1.6%.

Estimates of relative standard errors for this survey vary among the occupational
work levels depending on such factors as the frequency with which the job occurs,
the dispersion of pay for the job, and the survey design. The distribution of
published work levels for one relative standard error was as follows:

Relative standard Percent of published

error occupational work levels
Less than 1 percent 13.1
1 and under 3 percent 64.9
3 and under 5 percent 17.0
5 percent and over 5.0

The standard error can be used to calculate a "confidence interval" around a
sample estimate. For example, a 95 percent confidence interval is centered at the
sample estimate and includes all values within 2 times the estimate's standard error.
If all possible samples were selected to estimate the population value, the interval
from each sample would include the true population value approximately 95
percent of the time.

Using the RSE example above, there is 95 percent confidence that the true
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population value for Secretaries Level IV is between $484 and $516 (i.e., $500 plus
or minus 2 x $8).

Nonsampling errors can stem from many sources, such as inability to obtain
information from some establishments; difficulties with survey definitions;
inability of respondents to provide correct information; mistakes in recording or
coding the data obtained; and other errors of collection, response, coverage, and
estimation of missing data. Although not specifically measured, the survey's
nonsampling errors are expected to be minimal due to the high response rate, the
extensive and continuous training of field economists who gather survey data by
personal visit, careful screening of data at several levels of review, annual
evaluation of the suitability of job definitions, and thorough field testing of new or
revised job definitions.

To measure and better contro] nonsampling errors that occur during data
collection, a quality control procedure was applied to the survey design. The
procedure, job match validation (JMV), is designed to identify the frequency,
reasons for, and sources of incorrect decisions made by Bureau field economists in

matching company jobs to survey occupations. Once identified, the problems are
discussed promptly with the field economists while the data are still being
collected. Subsequently, the JMV results are tallied, reported to BLS staff, and
become the basis for remedial action for future surveys.

Approximately 4 percent of the 584 sampled job match decisions reviewed by the
IJMV reviewers and checked with the respondents were subsequently changed by
the IMV reviewers. These results are from a similar survey conducted in 1993, see
Occupational Compensation Survey: Pay Only, St. Louis, MO—IL, BLS Bulletin
3070-11.

1" For this survey, an establishment is an economic unit which produces goods or services, a central
administrative office, or an auxiliary unit providing support services to a company. In manufacturing
industries, the establishment is usually at a single physical location. In service-producing industries, all
locations of an individual company in a Metropolitan Statistical Area are usually considered an
establishment. In government, an establishment is defined as all locations of a government entity.
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Appendix table 1. Establishments and workers within scope of survey and number studied, St. Louis, MO-IL,

March 1995
Number of establishments Workers in establishments
o s
Industry division’ Within scope of — Within scope of survey* Siuciod
survey® udie tudi
Number Percent
ALL ESTABLISHMENTS

All divisions 2,478 367 710,859 100 347,302
Private industry 2,279 323 612,570 86 282,660
Goods producing 702 102 173,704 24 90,378
Manufacturing 590 84 160,637 23 86,026
Mining® 24 3 2,117 (%) 307
Construction® 88 15 10,950 2 4,045
Service producing 1,577 221 438,866 62 192,282

Transportation, communication, electric, gas, and
sanitary services’ 118 33 53,972 8 34,362
Wholesale trade® 185 17 21,609 3 3,627
Retail trade® 406 21 120,778 17 32,731
Finance, insurance, and real estate® 199 24 46,962 7 18,806
Services® 669 126 195,545 28 102,756
State and local government 199 44 98,289 14 64,642

ESTABLISHMENTS EMPLOYING
500 WORKERS OR MORE

All divisions 220 133 423,813 100 304,693
Private industry 180 109 351,000 83 244,307
Goods producing 51 35 92,859 22 77,212
Manufacturing 49 33 91,299 22 75,652
Service producing 129 74 258,141 61 167,095

Transportation, communication, electric, gas, and
sanitary services” 18 13 38,713 9 30,601
Retail trade® 38 10 84,471 20 31,125
Finance, insurance, and real estate® .............ccccccoeeuue 9 8 21,451 5 16,202
Services® 62 41 112,074 26 87,735
State and local government 40 24 72,813 17 60,386

HEALTH SERVICES®

All divisions ..... 210 44 90,354 13 54,175
Private industry 207 41 89,172 13 52,993
State and local government 3 3 1,182 (%) 1,182
Hospitals 33 21 61,581 9 47,904
Private industry 31 19 61,041 9 47,364

' The St. Louis Metropolitan Statistical Area, as defined by the Office of
Management and Budget through October 1984, consists of St. Louis City;
Franklin, Jefferson, St. Charles, and St. Louis Counties; and Sullivan City in
Crawford County, MO; and Clinton, Jersey, Madison, Monroe, and St. Clair
Counties, IL. The "workers within scope of survey" estimates provide a
reasonably accurate description of the size and composition of the labor force
included in the survey. Estimates are not intended, however, for comparison
with other statistical series to measure employment trends or levels since (1)
planning of wage surveys requires establishment data compiled considerably
in advance of the payroll period studied, and (2) establishments employing
fewer than 50 workers are excluded from the scope of the survey.

2 The Standard Industrial Classification Manual was used in classifying
establishments by industry.

3 Includes all establishments with at least 50 total employees. In goods
producing, an establishment is defined as a single physical location where
industrial operations are performed. In service producing industries, an
establishment is defined as all locations of a company in the area within the
same industry division. In government, an establishment is generally defined
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as all locations of a government entity.

* Includes all workers in all establishments with total employment (within
an area) at or above the minimum limitations.

S Separate data for this division are not shown in the A-series tables, but
the division is represented in the "all industries® and "goods producing”
estimates.

¢ Less than 0.5 percent.

7 Abbreviated to *Transportation and utilities” in the A-series tables. This
division is represented in the "all industries® and “service producing”
estimates.

® Separate data for this division are not shown in the A-series tables, but
the division is represented in the "all industries” and "service producing”
estimates.

? Health services includes establishments primarily engaged in fumishing
medical, surgical, and other health services to persons.

Note: Overall industries may include data for industry divisions not shown
separately.



Appendix B.
Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau's occupational pay
surveys is to assist its field economists in classifying into appropriate occupations
workers who are employed under a variety of payroll titles and different work
arrangements from establishment to establishment and from area to area. This permits
grouping of occupational wage rates representing comparable job content. Because of
this emphasis on comparability of occupational content, the Bureau's job descriptions
may differ significantly from those in use in individual establishments or those prepared
for other purposes. In applying these job descriptions, the Bureau's field economists are
instructed to exclude working supervisors; apprentices; learners, beginners, and
trainees; and part-time, temporary. and probationary workers, unless specifically
included in the job description. Handicapped workers whose pay are reduced because of
their handicap are also excluded.

The titles and numeric codes below the job titles in this appendix are taken from the
1980 edition of the Standard Occupational Classification Manual (SOC), issued by the
U.S. Department of Commerce, Office of Federal Statistical Policy and Standards.

In general. the occupational descriptions of the Bureau of Labor Statistics are much
more specific than those found in the SOC manual. The BLS occupation, "Attorney," for
example. excludes workers engaged in patent work; the SOC occupation (code 211)
includes patent lawyers.

Thus, in comparing the results of this survey with other sources, factors such as
differences in occupational definitions and survey scope should be taken into
consideration.

Professional

ACCOUNTANT
(1412: Accountant and auditor)

Performs professional operating or cost accounting work requiring knowledge of the
theory and practice of recording, classifying, examining, and analyzing the data and
records of financial transactions. The work generally requires a bachelor's degree in
accounting or, in rare instances, equivalent experience and education combined.

B-1

Positions covered by this definition are characterized by the inclusion of work that is
analytical, creative, evaluative, and advisory in nature. The work draws upon and
requires a thorough knowledge of the fundamental doctrines, theories, principles, and
terminology of accountancy, and often entails some understanding of such related fields
as business law, statistics, and general management.

Professional responsibilities in accountant positions above levels I and II include
several such duties as:

Analyzing the effects of transactions upon account relationships;
Evaluating alternative means of treating transactions;
Planning the manner in which account structures should be developed or modified;

Assuring the adequacy of the accounting system as the basis for reporting to
management;

Considering the need for new or changed controls;

Projecting accounting data to show the effects of proposed plans on capital
investments, income, cash position, and overall financial condition;

Interpreting the meaning of accounting records, reports, and statements;
Advising operating officials on accounting matters; and

Recommending improvements, adaptations, or revisions in the accounting system and
procedures.

Accountant I and II positions provide opportunity to develop ability to perform
professional duties such as those enumerated above.
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In addition to such professional work. most accountants are also responsible for
assuring the proper recording and documentation of transactions in the accounts. They.
therefore, frequently direct nonprofessional personnel in the actual day-to-day
maintenance of books of accounts. the accumulation of cost or other comparable data, the
preparation of standard reports and statements, and similar work. (Positions involving
such supervisory work but not including professional duties as described above are not
included in this description.)

Some accountants use electronic data processing equipment to process, record, and
report accounting data. In some such cases the machine unit is a subordinate segment of
the accounting system; in others it is a separate entity or is attached to some other
organization. In either instance, provided that the primary responsibility of the position
is professional accounting work of the type otherwise included, the use of data
processing equipment of any type does not of itself exclude a position from the
accountant description nor does it change its level.

Excluded are:

Typical duties and responsibilities. Performs a variety of accounting tasks such as:
examining a variety of financial statements for completeness, internal accuracy. and
conformance with uniform accounting classifications or other specific accounting
requirements; reconciling reports and financial data with financial statements already on
file, and pointing out apparent inconsistencies or errors; carrying out assigned steps in an
accounting analysis, such as computing standard ratios; assembling and summarizing
accounting literature on a given subject; preparing relatively simple financial statements
not involving problems of analysis or presentation; and preparing charts, tables, and
other exhibits to be used in reports. In addition, may also perform some nonprofessional
tasks for training purposes.

Responsibility for the direction of others. Usually none.
Accountant i
General characteristics. At this level, the accountant makes practical application of

technical accounting practices and concepts beyond the mere application of detailed rules
and instructions. Initial assignments are designed to expand practical experience and to

a.  Top technical experts in accounting, for an organization, who are responsible for develop professional judgment in the application of basic accounting techniques to
the overall direction of an entire accounting program which includes general simple problems. Is expected to be competent in the application of standard procedures
accounting and at least one other major accounting ‘activity such as cost, property. and requirements to routine transactions, to raise questions about unusual or
sales, or tax accounting; questionable items, and to suggest solutions.

b.  Accountants above level VI who are more concerned with administrative, Direction received. Work is reviewed to verify general accuracy and coverage of
budgetary. and policy matters than the day-to-day supervision of an operating unusual problems, and to insure conformance with required procedures and special
accounting program; and instructions.

c.  Accountants primarily responsible for 1) designing and improving accounting Typical duties and responsibilities. Performs a variety of accounting tasks, €.g., prepares
systems or 2) performing nonoperating staff work such as budget or financial routine working papers, schedules, exhibits, and summaries indicating the extent of the
analysis, financial analysis, or tax advising. examination and presenting and supporting findings and recommendations. Examines a

variety of accounting documents to verify accuracy of computations and to ascertain that

Accountant | all transactions are properly supported, are in accordance with pertinent policies and

General characteristics. At this beginning professional level, the accountant learns to
apply the principles, theories, and concepts of accounting to a specific system. The
position is distinguishable from nonprofessional positions by the variety of assignments;
rate and scope of development expected; and the existence, implicit or explicit, of a
planned training program designed to give the entering accountant practical experience.
(Terminal positions are excluded.)

Direction received. Works under close supervision of an experienced accountant whose
guidance is directed primarily to the development of the trainee's professional ability and
to the evaluation of advancement potential. Limits of assignments are clearly defined,
methods of procedure are specified, and kinds of items to be noted and referred to
supervisor are identified.

procedures, and are classified and recorded according to acceptable accounting standards.

Responsibility for the direction of others. Usually none, although sometimes responsible
for supervision of a few clerks.

Accountant Il

General characteristics. The accountant at this level applies well established accounting
principles, theories, concepts, and practices to moderately difficult problems. Receives
detailed instructions concerning the overall accounting system and its objectives, the
policies and procedures under which it is operated, and the nature of changes in the
system or its operation. Characteristically, the accounting system or assigned segment
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is stable and well established (i.e.. the basic chart of accounts, classifications. the nature
of the cost accounting system. the report requirements. and the procedures are changed
infrequently).

Depending upon the work load involved, the accountant may have such assignments as
supervision of the day-to-day operation of: (a) the entire system of a relatively small
organization; (b) a major segment (e.g., general accounting, cost accounting, financial
statements and reports) of a somewhat larger system; or (c) in a complex system, may be
assigned to a relatively narrow and specialized segment dealing with some problem.
function. or portion of work which is appropriate for this level.

Direction received. A higher level professional accountant normally is available to
furnish advice and assistance as needed. Work is reviewed for technical accuracy.
adequacy of professional judgment, and compliance with instructions through spot
checks. appraisal of results. subsequent processing, analysis of reports and statements.
and other appropriate means.

Typical duties and responsibilities. The primary responsibility of most positions at this
level is to assure that the assigned day-to-day operations are carried out in accordance
with established accounting principles, policies, and objectives. ~The accountant
performs such professional work as: developing nonstandard reports and statements (e.g..
those containing cash forecasts reflecting the interrelations of accounting, cost budgeting,
or comparable information); interpreting and pointing out trends or deviations from
standards; projecting data into the future; predicting the effects of changes in operating
programs; or identifying management informational needs, and refining account
structures or reports accordingly.

Within the limits of delegated responsibility, makes day-to-day decisions concerning
the accounting treatment of financial transactions. In expected to recommend solutions
to moderately difficult problems and propose changes in the accounting system for
approval at higher levels. Such recommendations are derived from personal knowledge
of the application of well-established principles and practices.

Responsibility for the direction of others. In most instances is responsible for
supervision of a subordinate nonprofessional staff; may coordinate the work of lower
level professional accountants.

Accountant IV

General characteristics. At this level the accountant applies well-established accounting
principles, theories, concepts, and practices to a wide variety of difficult problems.
Receives instructions concerning the objectives and operation of the overall accounting
system. Compared with level III, the accounting system or assigned segment is more
complex, i.e., (a) is relatively unstable, (b) must adjust to new or changing operational
environments, (c) is substantially larger or (d) is complicated by the need to provide and

coordinate separate or specialized accounting treatment and reporting (e.g., cost
accounting using standard cost, process cost, and job order techniques) for different
internal operations or divisions.

Depending upon the work load and degree of coordination involved. the accountant IV
may have such assignments as the supervision of the day-to-day operation of: (a) an
entire accounting system which has a few relatively stable accounting segments; (b) a
major segment (e.g., general accounting. cost accounting. or financial statements and
reports) of an accounting system serving a larger and more complex organization; or (c)
in a complex system, may be assigned to a relatively narrow and specialized segment
dealing with some problem, function, or portion of work which is of the level of
difficulty characteristic of this level.

Direction received. A higher level accountant normally is available to furnish advice and
assistance as needed. Work is reviewed by spot checks and appraisal of results for
adequacy of professional judgment., compliance with instructions, and overall accuracy
and quality.

Typical duties and responsibilities. As at level IIl, a primary characteristic of most
positions at this level is the responsibility of operating an accounting system or major
segment of a system in the intended manner.

The accountant IV exercises professional judgment in making frequent, appropriate
recommendations for: new accounts; revisions in the account structure; new types of
ledgers; revisions in the reporting system or subsidiary records; changes in instructions
regarding the use of accounts, new or refined account classifications or definitions; etc.
Also makes day-to-day decisions concemning the accounting treatment of financial
transactions and is expected to recommend solutions to complex problems beyond
incumbent's scope of responsibility.
Responsibility for the direction of others. Accounting staff supervised, if any. may
include professional accountants.

Accountant V

General characteristics. The accountant V applies accounting principles, theories,
concepts, and practices to the solution of problems for which no clear precedent exists or
performs work which is of greater than average responsibility due to the nature or
magnitude of the assigned work. Responsibilities at this level, in contrast to accountants
at level IV, extend beyond accounting system maintenance to the solution of more
complex technical and managerial problems. Work of accountants V is more directly
concerned with what the accounting system (or segment) should be, what operating
policies and procedures should be established or revised, and what is the managerial as
well as the accounting meaning of the data included in the reports and statements for
which they are responsible.
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Examples of assignments characteristic of this level are supervision of the day-to-day
operation of: (a) an entire accounting system which has a few relatively complex
accounting segments; (b) a major segment of a larger and more complex accounting
system; (c) an entire accounting system (or major segment) that is relatively stable and
conventional when the work includes significant responsibility for accounting system
design and development; or (d) in a complex system, may be assigned to a relatively
narrow and specialized segment dealing with some problem, function, or portion of work
which is itself of the level of difficulty characteristic of this level.

Direction received. An accountant of higher level normally is available to furnish advice
and assistance as needed. Work is reviewed for adequacy of professional judgment,
compliance with instructions, and overall quality.

Typical duties and responsibilities. The accountant V performs such professional work
as: participating in the development and coordinating the implementation of new or
revised accounting systems, and initiating necessary instructions and procedures;
assuring that accounting reporting systems and procedures are in compliance with
established administrative policies, regulations, and acceptable accounting practices;
providing technical advice and services to operating managers, interpreting accounting
reports and statements, and identifying problem areas; and evaluating complete
assignments for conformance with applicable policies, regulations, and tax laws.

Responsibility for the direction of others. Accounting staff supervised generally includes
professional accountants.

Accountant VI

General characteristics. At this level, the accountant applies accounting principles,
theories, concepts, and practices to specialized, unique, or nonrecurring complex
problems (e.g., implementation of specialized automated accounting systems). The work
is substantially more difficult and of greater responsibility than level V because of the
unusual nature, magnitude, importance, or overall impact of the work on the accounting
program.

At this level the accounting system or segment is usually complex, i.e., (a) is generally
unstable, (b) must adjust to the frequent changing needs of the organization, or (c) is
complicated by the need to provide specialized or individualized reports.

Examples of assignments at this level are the supervision of the day-to-day operation
of: (a) a large and complex accounting system; or (b) a major segment (e.g., general
accounting, property accounting, etc.) of an unusually complex accounting system
requiring technical expertise in a particular accounting field (e.g., cost accounting, tax
accounting, etc.).

Direction received. A higher level professional accountant is normally available to
furnish advice as needed. Work is reviewed for adequacy of professional judgment,
compliance with instructions and policies. and overall quality.

Typical duties and responsibilities. Accountants at this level are delegated complete
responsibility from higher authority to establish and implement new or revised
accounting policies and procedures. Typically, accountants VI participate in decision-
making sessions with operating managers who have policy-making authority for their
subordinate organizations or establishments; recommend management actions or
alternatives which can be taken when accounting data disclose unfavorable trends,
situations, or deviations; and assist management officials in applying financial data and
information to the solution of administrative and operating problems.

Responsibility for the direction of others. Accounting staff supervised generally includes
professional accountants.

ACCOUNTANT, PUBLIC
(1412: Accountant and auditor)

Performs professional auditing work in a public accounting firm. Work requires at
least a bachelor's degree in accounting. Participates in or conducts audits to ascertain the
fairness of financial representations made by client companies. May also assist the client
in improving accounting procedures and operations.

Examines financial reports, accounting records, and related documents and practices of
clients. Determines whether all important matters have been disclosed and whether
procedures are consistent and conform to acceptable practices. Samples and tests
transactions, internal controls, and other elements of the accounting system(s) as needed
to render the accounting firm's final written opinion.

Excluded are positions which do not require full professional accounting training. Also
excluded are specialist positions in tax or management advisory services.

Accountant, Public |

General characteristics. As an entry level public accountant, serves as a junior member
of an audit team. Receives classroom and on-the-job training to provide practical
experience in applying the principles, theories, and concepts of accounting and auditing
to specific situations. (Positions held by trainee public accountants with advanced
degrees, such as MBA's are excluded at this level.)

Direction received. Complete instructions are furnished and work is reviewed to verify
its accuracy, conformance with required procedures and instructions, and usefulness in
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facilitating the accountant's professional growth. Any technical problems not covered by
instructions are brought to the attention of a superior.

Typical duties and responsibilities. Carries out basic audit tests and procedures, such as:
verifying reports against source accounts and records; reconciling bank and other
accounts; and examining cash receipts and disbursements. payroll records. requisitions,
receiving reports. and other accounting documents in detail to ascertain that transactions
are properly supported and recorded. Prepares selected portions of audit working papers.

Accountant, Public Il

General characteristics. At this level, the public accountant carries out routine audit
functions and detail work with relative independence. Serves as a member of an audit
team on assignments planned to provide exposure to a variety of client organizations and
audit situations. Specific assignments depend upon the difficulty and complexity of the
audit and whether the client has been previously audited by the firm. On moderately
complex audits where there is previous audit experience by the firm. accomplishes
complete segments of the audit (i.e.. functional work areas such as cash. receivables,
etc.). When assigned to more complicated audits, carries out activities similar to public
accountant .

Direction received. Works under the supervision of a higher level public accountant who
provides instructions and continuing direction as necessary. Work is spot checked in
progress and reviewed upon completion to determine the adequacy of procedures,
soundness of judgment, compliance with professional standards, and adherence to clearly
established methods and techniques. All interpretations are subject to close professional
review.

Typical duties and responsibilities. Carries out a variety of sampling and testing
procedures in accordance with the prescribed audit program, including the examination
of transactions and verification of accounts, the analysis and evaluation of accounting
practices and internal controls, and other detail work. Prepares a share of the audit
working papers and participates in drafting reports. In moderately complex audits, may
assist in selecting appropriate tests, samples, and methods commonly applied by the firm
and may serve as primary assistant to the accountant in charge. In more complicated
audits concentrates on detail work. Occasionally may be in charge of small,
uncomplicated audits which require only one or two other subordinate accountants.
Personal contacts usually involve only the exchange of factual technical information and
are usually limited to the client's operating accounting staff and department heads.
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Accountant, Public Il

General characteristics. At this level the public accountant is in charge of a complete
audit and may lead a team of several subordinates. Audits are usually accomplished one
at a time and are typically carried out at a single location. The firms audited are
typically moderately complex, and there is usually previous audit experience by the firm.
The audit conforms to standard procedural guidelines, but is often tailored to fit the
client's business activities. Routine procedures and techniques are sometimes inadequate
and require adaptation. Necessary data are not always readily available. When assigned
to more difficult and complex audits (see level IV), the accountant may run the audit of a
major component or serve as the primary assistant to the accountant in charge.

Direction received. Works under the general supervision of a higher level public
accountant who oversees the operation of the audit. Work is performed independently,
applying generally accepted accounting principles and auditing standards, but assistance
on difficult technical matters is available. Work may be checked occasionally during
progress for appropriateness and adherence to time requirements, but routine analyses,
methods, techniques, and procedures applied at the work site are expected to be correct.

Typical duties and responsibilities. Is responsible for carrying out the technical features
of the audit, leading team members and personally performing the most difficult work.
Carries out field work in accordance with the general format prescribed in the audit
program, but selects specific methods and types and sizes of samples and tests. Assigns
work to team members, furnishes guidance, and adjusts work loads to accommodate
daily priorities. Thoroughly reviews work performed for technical accuracy and
adequacy. Resolves anticipated problems with established guidelines and priorities but
refers problems of unusual difficulty to superiors for discussion and advice. Drafts
financial statements, final reports, management letters, and other closing memoranda.
Discusses significant recommendations with superiors and may serve as technical
resource at "closing" meetings with clients. Personal contacts are usually with
accounting directors and assistant controllers of medium size companies and divisions of
large corporations to explain and interpret policies and procedures governing the audit
process.

Accountant, Public IV

General characteristics. At this level, the public accountant directs field work including
difficult audits--e.g., those involving initial audits of new clients, acquisitions, or stock
registration--and may oversee a large audit team split between several locations. The
audit team usually includes one or more level IIl public accountants who handle major
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components of the audit. The audits are complex and clients typically include those
engaged in projects which span accounting periods; highly regulated industries which
have various external reporting requirements; publicly held corporations; or businesses
with very high dollar or transaction volume. Clients are frequently large with a variety
of operations which may have different accounting systems. Guidelines may be general
or lacking and audit programs are intricate, often requiring extensive tailoring to meet
atypical or novel situations.

Direction received. Works under general supervision. The supervisor sets overall
objectives and resource limits but relies on the accountant to fully plan and direct all
technical phases of the audit. Issues not covered by guidelines or known precedents are
discussed with the supervisor, but the accountant's recommended approaches and courses
of action are normally approved. Work is reviewed for soundness of approach,
completeness, and conformance with established policies of the firm.

Typical duties and responsibilities. Is responsible for carrying out the operational and
technical features of the audit, directing the work of team members, and personally
performing the most difficult work. Often participates in the development of the audit
scope, and drafts complicated audit programs with a large number of concurrently
executed phases. Independently develops audit steps and detailed procedures, deviating
from traditional methods to the extent required. Makes program adjustments as
necessary once an audit has begun; selects specific methods, types and sizes of samples,
the extent to which discrepancies need to be investigated, and the depth of required
analyses. Resolves most operational difficulties and unanticipated problems.

Assigns work to team members; reviews work for appropriateness, conformance to
time requirements, and adherence to generally accepted accounting principles and
auditing standards. Consolidates working papers, draft reports, and findings; and
prepares financial statements, management letters, and other closing memoranda for
management approval. Participates in "closing" meetings as a technical resource and
may be called upon to sell or defend controversial and critical observations and
recommendations. Personal contacts are extensive and typically include top executives
of smaller clients and mid- to upper-level financial and management officers of large
corporations, e.g., assistant controllers and controllers.  Such contacts involve
coordinating and advising on work efforts and resolving operating problems.

Note: Excluded from this level are public accountants who direct field work
associated with the complete range of audits undertaken by the firm, lead the

encountering substantial financial difficulties. They perform most work
without technical supervision and completed audits are reviewed mainly for
propriety of recommendations and conformance with general policies of the
firm. Also excluded are public accountants whose principal function is to
manage, rather than perform accounting work, and the equity owners of the
firm who have final approval authority.

ATTORNEY
(211: Lawyer)

Performs consultation and advisory work and carries out the legal processes necessary
to effect the rights, privileges, and obligations of the organization. The work performed
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