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Preface

This bulletin summarizes the results of a Bureau of Labor
Statistics survey of wages and employee benefits in auto deal-
er repair shop facilities in July 1988. A similar study was
conducted in November 1982,

Separate reports for each of the 18 metropolitan areas
studied were issued earlier. Copies of these releases are avail-
able from the Bureau of Labor Statistics or any of its regional
offices. (See table A-1 for a list of the areas surveyed.)

The study was conducted in the Bureau’s Office of Com-
pensation and Working Conditions. David G. Larson of the
Division of Occupational Pay and Employee Benefit Levels

il
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reviewed and analyzed the survey data and prepared this
bulletin. The Bureau’s field representatives obtained the data
through personal visits to a probability-based sample of es-
tablishments within the scope of the survey. Fieldwork for
the survey was directed by the Bureau’s Assistant Regional
Commissioners for Operations.

Other industry wage survey bulletins are listed at the end
of this bulletin along with information on how to obtain them.

Material in this publication is in the public domain and,
with appropriate credit, may be reproduced without per-
mission.
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Auto Dealer Repair Shops,
July 1988

Earnings and benefits

Occupational pay levels of nonsupervisory service work-
ers in automobile dealer repair shops varied widely in July
1988. Among 18 metropolitan areas surveyed,! averages
ranged from about $200 a week for janitors in Indianapolis
and Los Angeles-Long Beach to over $800 a week for body
repairers and painters in Washington, D.C.2 Pay differences
for occupations within and among individual repair shops,
the prevalence of incentive pay plans, and the wide diversi-
ty of employee skills all contributed to this wide range of
earnings. Together, the eight jobs selected to represent the
service and repair activities performed in auto dealerships
accounted for nearly two-thirds of the 91,475 nonsupervi-
sory service workers covered by the study (table 1).

Auto mechanics, accounting for one-third of the service
workers, were classified in one of three work levels based
on their skills and the complexity of the repairs they were
qualified to perform. Level III auto mechanics, who repair,
rebuild, or overhaul major assemblies of cars and light trucks,
were the numerically most important occupation in each of
the 18 areas studied. In eight areas, they also had the highest
average weekly earnings among the jobs reported—ranging
from $571 in Minneapolis-St. Paul to $787 in Washington,
D.C. (text table 1). Typically, their weekly averages fell be-
tween $600 and $750 a week; this was about twice as much
as level I mechanics, who perform minor repairs and tuneups,
and 25 to 50 percent more than level II mechanics.

! Metropolitan areas are Metropolitan Statistical Areas as defined by the
U.S. Office of Management and Budget through October 1984. Seven of
the twenty-four areas surveyed in 1982 have been dropped from the cur-
rent study (Birmingham, Detroit, Memphis, Milwaukee, Phoenix, Pitts-
burgh, and St. Louis), and one area (Seattle) has been added. Dallas and
San Francisco are not comparable between the two surveys due to changes
in the area definitions. For an account of the November 1982 survey, see
Industry Wage Survey: Auto Dealer Repair Shops, November 1982, BLS
Bulletin 2198 (1984).

2 See appendix A for the scope and method of the survey and for defini-
tions of terms used in this report. The survey excluded establishments em-
ploying fewer than 20 workers. Also, see appendix B for occupational
descriptions.

The current survey used a weekly earnings concept as opposed to the aver-
age hourly earnings data collected in the 1982 survey. The weekly earn-
ings data contained in this bulletin generally reflect a normal or typical
workweek and include straight-time, overtime, production bonuses, and other
payments received during the payroll period studied. Cost-of-living increases
were included as part of the workers’ regular pay. Excluded were lump-
sum payments such as profit-sharing payments, attendance bonuses, Christ-
mas or yearend bonuses, and other nonproduction bonuses.

Level II mechanics represented between 3 percent (Chica-
go) and 40 percent (New York) of the total number of
mechanics. Differences in the organization of individual
shops and the corresponding method of allocating work as-
signments contributed to these variations in employment lev-
els. (See appendix B for definitions of mechanics.) Average
earnings fell between $400 and $600 a week in most of the
areas surveyed.

Weekly earnings for service writers, who examine automo-
biles to determine the need for and cost of repairs, averaged
$500 to $700 in most areas. Service writers usually aver-
aged $50 to $150 a week less than auto mechanics III, but
substantially above the typical pay levels of $350 to $500
a week for parts clerks and the $350 to $400 for new-car
get-ready workers.

Painters had the highest weekly average in 7 of the 18
areas, topping out at $885 in the Washington, D.C. area.
Weekly averages, however, most often fell between $500
to $700 a week, about the same range usually recorded for
auto body repairers. Area pay relationships between these
two body shop occupations showed mixed patterns. Painters
averaged more than body repairers in 11 areas, while body
repairers held the advantage in 6. (In Dallas, both occupa-
tions averaged $642 a week.) The differentials between the
two jobs amounted to 3 percent or less in eight areas. The
largest difference in favor of body repairers was 35 percent
in Nassau-Suffolk Counties, N.Y.; in favor of painters, it
was 25 percent in Minneapolis-St. Paul and Portland. The
relatively low employment in body shop jobs reflects a con-
tinuing tendency for dealerships to contract out auto body
work.

Janitors were the lowest paid workers in 15 of the 16 areas
in which data for the job were published.? Guards I record-
ed the lowest weekly average in two areas. Weekly earn-
ings for these two occupations typically averaged between
$200 and $300 a week.

Among the 18 areas surveyed, Washington, Los Angeles,
and San Francisco most often reported the highest weekly
averages and Kansas City, Portland, and Indianapolis, the
lowest for the occupations surveyed. Interarea differences
in occupational pay were often pronounced. For example,
parts clerks in Atlanta averaged nearly 60 percent more than
these workers in Kansas City. Similar comparisons between

3 Data did not meet publication criteria for guards I in 11 areas and for
janitors in 2 areas.
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Text table 1. Pay ranges for selected occupations, auto dealer repair shops, 18 metropolitan areas, July

1988
Typical weekly earnings
Occupation Lowest paying— Highest paying— Midrange of area pay
levels'
Area Rate Area Rate
BOCV TERBIIEIS. i i o sttt New York $548.50 Washington $882.50 $604.50 -~ $652.00
Painters N 1-Suffolk 478.50 Washington 885.00 610.00 - 697.50
AUOITRCHEAINGE! ... civertocasatnisnissssnsnsivivanssimammens Indianapolis 522.00 Los Angeles- 704.50 536.50 - 650.00
and Portland Long Beach
Alto-mechanics |1.......... e ia aliiis] Portland 279.00 San Francisco 481.00 325.50 - 355.00
Auto mechancics I ..|Kansas City 349.00 Chicago 609.50 411.00 - 525.00
Auto mehanics I Minneapolis- 571.00 Washington 787.00 623.00 - 705.50
St. Paul
New-car get-ready workers Philadelphia 307.00 San Francisco 521.00 34450 - 420.00
Parts clerks ...|Kansas City 361.50 Atlanta 566.50 413.00 - 525.00
o e 11 [ e R O B Indianapolis 469.00 Los Angeles- 834.50 529.50 - 673.00
Long Beach
11 1  SRIRR N PN SN s Denver 198.50 New York 346.50 - - -
Janitors, porters, or cleaners ............coovenne Indianapolis 200.50 Nassau-Suffolk 328.50 22750 - 291.00

' Among the areas compared, one-fourth reported occupa-
tional averages the same as or more than the higher rate shown,
and one-fourth reported averages the same as or less than the
lower rate. Occupational data were reported by all 18 areas ex-

the two areas showed a pay advantage for Atlanta of 34 per-
cent for body repairers, 25 percent for service writers, and
13 percent for auto mechanics III. Earnings of new-car get-
ready workers, however, were 3 percent greater in Kansas
City than in Atlanta.

Weekly pay levels among occupations within the same area
also showed wide variation. Level III auto mechanics aver-
aged 30 to 50 percent more than new-car get-ready workers
in Houston, Chicago, Kansas City, and San Francisco com-
pared with more than twice their average in Philadelphia,
Miami-Hialeah, Washington, Denver, and Los Angeles-Long
Beach.

Incentive pay systems applied to about one-half to two-
thirds of the service workers covered by the survey in 14
areas (table 22). The most common type of incentive plan
in all areas but San Francisco and Minneapolis-St. Paul was
flat-rate hours. Under this plan, pay is computed by mul-
tiplying the number of flat-rate hours predetermined for each
auto repair task by an established hourly rate. In 15 areas,
one-third to one-half of the service workers were covered
by flat-rate hours plans. In San Francisco, where 26 percent
of the service workers were covered by incentive plans, 9
percent were under individual bonus and 9 percent under
group bonus and/or commission plans. In Minneapolis-St.
Paul, individual bonus plans were the most common incen-
tive payments, applying to 21 percent of the service workers.

Time rates were derived mostly from informal plans that
based rates on the qualifications of the individual worker (12
areas). Formal time-rate plans, providing single rates or a
range of rates for specified jobs, applied to at least 25 per-
cent of the service workers in Kansas City, Minneapolis-St.
Paul, Nassau-Suffolk, New York, and San Francisco.

cept for janitors, porters, or cleaners (16 areas reporting) and
guards (8 areas). Midranges are not provided for guards because
data were published for fewer than one-half of the areas studied.

In areas and occupations where comparisons were possi-
ble, workers paid on an incentive basis nearly always aver-
aged more in weekly pay than time-rated workers (tables
4-21). The pay differences, however, varied widely. For ex-
ample, in Indianapolis, new-car get-ready workers under in-
centive pay systems averaged 89 percent more than those
who were time-rated, while the corresponding difference for
service writers was 30 percent. Kansas City reported incen-
tive/time-rated differences of 43 percent for new-car get-
ready workers and 60 percent for service writers.

The proportion of workers paid under incentive systems
varied by occupation (table 23). Body repairers working un-
der these plans represented between 60 and 100 percent of
their total employment in 15 of the 18 areas, while new-car
get-ready workers under incentive pay systems accounted
for less than 25 percent of their employment in 6 areas and
more than 50 percent in 6 other areas.

The method of incentive pay also varied by occupation:
flat-rate hours were common for body repairers, painters,
mechanics, and new-car get-ready workers; and group
bonuses and/or commissions were most prevalent for parts
clerks and service writers.

Largely the result of these incentive systems, individual
earnings were widely dispersed within the same job and area.
For example, in Houston, where all level III auto mechan-
ics were paid on an incentive basis, nearly 90 percent of these
workers earned between $250 and $1,000 a week—a $750
spread. In San Francisco, where the level III mechanics large-
ly were time-rated, most earned within a $200 range—83
percent of the workers were between $600 and $800 a week.
Even within individual establishments, the weekly earnings
of the highest paid level III mechanic frequently exceeded
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those of the lowest paid by at least $400 a week. As a result,
there was frequent overlapping of individual workers’ earn-
ings among jobs with quite different average weekly pay lev-
els (tables 4-21).

Virtually all service workers in auto dealer repair shops
were provided paid holidays (table 25). At least three-fifths
of the service workers in Boston, Nassau-Suffolk, New York,
Chicago, Minneapolis-St. Paul, and San Francisco were in
shops which had provisions for nine or more holidays annu-
ally. The most prevalent holiday provision in eight of the
areas was 6 days. In three areas of the South—Atlanta, Dal-
las, and Houston—5 paid holidays were typical.

Over nine-tenths of the incentive workers covered by the
survey received the same number of holidays as their time-
rated counterparts. For incentive workers, holidays were paid
on a flat-sum basis in most of the areas studied. However,
in Philadelphia, Atlanta, and Washington, holiday pay for
nearly one-half of the incentive workers was based on aver-
age earnings, and, in Dallas, the proportion was nearly two-
thirds.

Virtually all service workers were in shops providing va-
cations after qualifying periods of service (table 26). Typi-
cal provisions were 1 week of vacation pay after 1 year of
service and 2 weeks after 2 years. Provisions for 3 weeks
or more of vacation pay after 10 to 15 years of service ap-
plied to a majority of workers in most areas. Only in
Minneapolis-St. Paul were a majority of the workers provid-
ed 4 weeks of vacation pay; the length of service required
was 20 years or more.

Nearly all workers were in establishments offering
hospitalization, surgical, and medical insurance (table 27).
Membership in health maintenance organizations (HMO’s)
was available to at least half of the service workers in Boston,
Kansas City, Los Angeles-Long Beach, Portland, and San
Francisco. The proportion of workers opting for HMO cover-
age, however, ranged from less than 10 percent in seven
areas to 45 percent in Los Angeles-Long Beach (table 28).
Participation in some form of basic health care coverage
(hospitalization, surgical, and medical insurance, or an HMO)
involved from 80 to 98 percent of the service workers
studied.

Dental plans were offered to a majority of workers in half
of the areas. Alcohol and drug abuse treatment plans were
available to a majority of the workers in 16 areas. Vision
and hearing care plans were generally rare in the Northeast,
South, and Midwest areas. The vast majority of workers
offered dental, vision, hearing care, and alcohol and drug
abuse treatment plans also participated in the plans.

Life and accidental death and dismemberment insurance
plans were available to a majority of workers in all areas
studied. Short-term protection against sickness and
accident—either sick leave, sickness and accident insurance,
or both—covered a majority of workers in 13 of the 18 areas.

Retirement plans (excluding Social Security) covered a
majority of the service workers in 10 survey areas. Overall
coverage ranged from about 20 percent in Dallas, Houston,
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and Miami to between 80 and 90 percent in Chicago,
Minneapolis-St. Paul, and San Francisco. Most areas report-
ed pensions providing life-time annuities as the most preva-
lent type of plan offered. Lump-sum retirement plans had
their highest incidence in Denver (available to one-third of
the workers) and in Atlanta (covering slightly over two-
fifths).

Eight areas reported funeral-leave pay for a majority of
the workers and 14 areas reported jury-duty pay as a com-
mon practice (table 29). Provisions for paid military leave,
severance pay due to technological change or facility clos-
ing, and automatic cost-of-living adjustments were not
widespread.

Virtually all workers in 14 areas were in shops with pro-
visions for furnishing and cleaning uniforms, or for paying
at least part of the cost of these items (table 29). In the North-
east and in three of the five areas in the West, employers
typically provided uniforms and cleaning. In most of the re-
maining areas, employers typically paid a portion of the cost
of uniforms and/or cleaning.

Industry characteristics

The 3,046 auto dealers within the scope of the survey em-
ployed 187,135 workers in July 1988. In the 18 areas com-
bined, executive, administrative, managerial, and
professional personnel made up 15 percent of the work force;
administrative support occupations, including clerical, com-
prised 13 percent; automobile salesworkers, 22 percent; and
nonsupervisory service workers accounted for nearly 50
percent.

The largest service worker employment was reported in
Los Angeles-Long Beach (12,212), followed by Washing-
ton (9,912), Philadelphia (8,638), Chicago (8,462), Houston
(5,844), and Atlanta (5,699). These six areas accounted for

~ about three-fifths of the nonsupervisory service workers co-

vered by the survey. The other 12 areas showed employ-
ment ranging from 2,094 service workers in Portland to
4,791 workers in Dallas.

Service worker employment increased substantially in 13
of the 15 areas for which comparisons were possible between
November 1982 (the reference period for the last Bureau sur-
vey of this industry) and July 1988. These increases ranged
from about 20 percent in Portland, Chicago, Los Angeles-
Long Beach, and New York to 81 percent in Nassau-Suffolk
and 88 percent in Atlanta. Only two areas recorded decreases
in service worker employment—Houston (4 percent) and
Denver (10 percent).

Establishments employing 20 to 49 workers accounted for
one-fourth of the service workers; those with 50 to 99 work-
ers, for slightly more than two-fifths; those with 100 to 249
workers, for nearly three-tenths; and larger establishments
accounted for less than one-tenth. Table 2 shows that the
proportions varied widely by area. The four northeastern
areas as a group had the largest proportion of service work-
ers in the smallest dealership classification when compared



to the other regions; the southern areas, in contrast, report-
ed the largest proportions for the two larger classifications.

Forty-hour work schedules were common in all of the areas
studied, but longer work schedules also were recorded in
10 areas. Five of these reported at about a fourth or more
of the workers on such schedules—Atlanta, Boston, Dallas,
Denver, and Indianapolis.

Dealerships with labor-management agreements covering
a majority of their nonsupervisory service workers were
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found in eight areas. The proportion of workers covered
ranged from slightly less than one-tenth in Seattle and one-

“sixth in Philadelphia to nearly three-fourths in Minneapolis-

St. Paul. The major unions in the industry were the Interna-
tional Association of Machinists and Aerospace Workers and
the International Brotherhood of Teamsters, Chauffeurs,
Warehousemen and Helpers of America (both AFL-CIO af-
filiates). In Chicago, Kansas City, and San Francisco, dealer-
ships often had agreements with both of these unions.
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Table 1. Occupational staffing pattern

(Percent distribution of workers in auto dealer repair shops by occupational group and size of establishment, 18

metropolitan areas combined, July 1988)

Establishments with—

Occupational group ﬁ;’h?nsetfﬂb;
Under 50 50-99 100-249 250-499
workers workers workers workers
All workers 100.0 100.0 100.0 100.0 100.0
Executive, administrative, managerial,
and professional occupations ............coueveeenuenes 148 18.2 14.7 125 11.0
Administrative support occupations,
including clerical 13.4 125 13.2 14.2 15.9
Salespersons (new and/or used €ars) .........coueeee 219 216 221 221 19.6
SalegpOrsons, OIET ...c.oviciueinciviaibinstisensasasavasis 1.1 1.0 1.0 1.2 1.3
All nonsupervisory service WOrkers ............ccccueveeee 48.8 46.8 49.0 49.9 52.3
Body repairers 31 20 35 37 1.9
Painters 9 £ 1.0 12 8
Auto mechanics 16.3 18.7 16.7 14.2 10.8
Auto mechanics | 15 14 1.6 14 8
Auto mechanics I 33 38 34 2.7 1.4
Auto mechanics IlI 116 135 1.7 10.0 8.7
Car preparation workers and
‘polishers (except new-car get-
ready workers) 3.0 28 3 3.0 3.2
New-car get-ready WOrkers ...........c..occvueieiececseneae 1.7 1.8 1.5 1.8 o
Parts clerks 5.1 5.0 5.2 52 5.3
Pick-up and delivery workers
(cars, customers, and/or parts) ............oereuseee 26 25 26 26 21
Service writers 3.9 43 4.0 34 32
Guards o By A 2 4
Guards | F A 1 2 2
Janitors N 6 3 4
Laborers (including car jockeys,
lot attendants, and utility
workers) 5.0 4.3 4.8 58 6.1
All other workers (not covered by
any of the above categories) ...........cooeecunenes 6.6 43 59 8.5 16.8

NOTE: Because of rounding, sums of individual
items may not equal 100. Overall occupation may in-

clude data for
rately.

subclassifications not shown sepa-



Table 2. Employment by selected characteristics

(Percent of nonsupervisory service workers employed by auto dealer repair shops by selected
characteristics, 18 metropolitan areas,' July 1988)

Percent of workers in establishments with—
Area Lahor-
Under 50 50-99 100-249 | 250-499 | management
workers workers workers workers contract
coverage®
Northeast
Boston 41 43 16 - -
Nassau-SUfOIK ............cccoceerermmrnrarersessens 56 a7 8 - 58
New York 48 42 10 - 57
Philadelphia 32 46 16 6 )
South
Atlanta 15 48 36 - -
Dallas 7 36 46 ) | -

o Houston 12 34 52 2 -
Miami-Hialeah T 30 47 16 -
Washington 13 30 48 8 -

Midwest
Chicago 31 45 22 2 59
Indianapolis 29 47 24 - -
Kansas City 32 41 26 - 37
Minneapolis-St. Paul .......ccccccccoeeueurnnnee. 19 54 23 4 72
West

Denver 11 46 43 - -
Los Angeles-Long Beach ..................... 23 42 30 4 -
Portland 27 66 7 - -
San Francisco 36 48 9 7 54
Seattle .. 26 61 12 - 8

' For definitions of areas, see footnote 1, ta- workers.
ble A-1, appendix A.

2 Percent of| nonsupervisory service workers NOTE: Dashes indicate that no data were
in establishments where labor-management reported. Because of rounding, sums of indi-
agreements covered a majority of such vidual items may not equal 100.
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Table 3. Occupational average earnings: All areas

(Number of workers and average weekly earnings' in selected occupations in auto dealer repair shops 18 metropolitan areas,? July 1988)

Northeast South
Boston Nassau-Suffolk New York dF;?['JI:i-a Atlanta Dallas Houston Miami-Hialeah ‘ilrggatsohr;
Occupation and
method of pay Number| AYe™ Number| A¥e™ |Number Aver- |\ mber| AYe™ (Number| AYe"™ |Number Aver- | umber| AYe™ |Number| AYe™ |Number| Aver
of Y| R et o W L ] e L
w:r:(- ly earn- w;':' ly earn- w:rrsk- ly earn- w:rr:- ly earn- w:rrsk- ly earn- w;rsk- ly earn- w:rr:- ly earn- w:rr:- ly earn- w:rrsk- ly earn-
ings ings ings ings ings ings ings ings ings
Body repairers 399 | $667.00 79 | $644.50 161 | $548.50 405 | $622.00 551 | $811.00 278 | $642.00 433 | $606.50 236 | $633.50 613 | $882.50
Time workers 34 | 498.00 32 | 667.00 63 | 436.00 126 | 475.00 - - - - - - - - - -
Incentive WOTKErS ........cccveuemerenenercnnenes 365 | 683.00 47 | 629.00 98 | 620.50 279 | 688.00 519 | 811.00 250 | 672.00 427 | 607.50 - - 605 | 890.00
Painters 12 | 668.00 20 | 478.50 21 | 499.50 118 | 611.50 195 | 879.50 125 | 642.00 166 | 625.50 79 | 694.50 216 | 885.00
Time workers - - - - - - 45 | 471.00 - - - - - - - - - -
Incentive WOTKErS ........coeceecrereiersnennnnns - - - - 15 | 51250 73 | 698.50 179 | 897.50 - - 160 | 636.00 - - 196 | 929.50
Auto mechanics 1,858 | 658.50 | 1,698 | 633.00 | 1,956 | 595.00 | 2,895 | 554.50 | 1,737 | 616.00 | 1,266 | 627.50 | 1,438 | 634.50 871 | 650.00 | 3,254 | 668.50
2 Time workers 395 | 498.50 359 | 465.50 581 | 501.00 549 | 387.00 - - 17 | 401.00 14 | 268.00 - - 328 | 559.50
Incentive workers 1,463 | 701.50 | 1,339 | 678.00 | 1,375 | 634.50 | 2,346 | 594.00 | 1,707 | 616.50 | 1,239 | 630.50 | 1,424 | 638.00 857 | 652.50 | 2,926 | 680.50
Auto mechanics | 112 | 321.00 147 | 357.50 181 | 413.00 373 | 336.00 176 | 355.00 91 | 330.00 82 | 322.50 11 | 384.50 407 | 354.50
Time workers 71 | 319.00 76 | 348.50 87 | 362.00 190 | 290.50 - - - - 14 | 268.00 - - - -
Incentive workers 41 | 324.00 71 | 367.50 94 | 460.00 183 | 383.50 170 | 355.00 86 | 329.50 68 | 333.50 - - 322 | 354.00
Auto mechanics I 324 | 433.00 648 | 516.00 788 | 526.50 809 | 453.00 287 | 580.50 175 | 449.00 88 | 411.00 64 | 410.50 803 | 525.00
Time workers 75 | 408.00 219 | 453.00 270 | 468.00 233 | 382.50 - - 7 | 325.00 - - - - 170 | 545.50
Incentive workers 249 | 440.50 429 | 548.50 518 | 557.00 576 | 482.00 - - 168 | 454.00 - - 54 | 397.50 633 | 519.50
Auto mechanics Il 1,422 | 736.00 903 | 761.50 987 | 683.00 | 1,713 | 650.50 | 1,274 | 660.00 990 | 686.50 | 1,268 | 670.50 796 | 672.50 | 2,044 | 787.00
Time workers 249 | 576.50 64 | 646.50 224 | 595.50 126 | 540.50 - - - - - - - - 73 | 828.50
Incentive WOTKETS .........ccoccoiimmmsmininins 1,173 | 770.00 839 | 770.50 763 | 708.50 | 1,587 | 659.00 | 1,250 | 660.50 985 | 687.00 - - 792 | 673.50 | 1,971 | 785.50
New-car get-ready WOrkers ............c...c..... 108 | 423.50 174 | 385.00 380 | 384.00 376 | 307.00 188 | 420.00 179 | 348.00 216 | 508.00 126 | 310.00 427 | 370.00
Time workers 65 | 358.00 139 | 360.00 291 | 350.50 296 | 283.50 109 | 375.00 87 | 270.00 76 | 294.50 29 | 223.00 233 | 267.00
Incentive WOTKErS ..........cccoceimananinnsnnnes 43 | 522.50 35 | 484.00 89 | 493.50 80 | 394.50 79 | 481.50 92 | 421.00 140 | 624.00 97 | 336.00 194 | 493.50
Parts clerks 579 | 497.00 462 | 479.00 496 | 448.50 756 | 405.00 531 | 566.50 473 | 550.50 542 | 554.00 324 | 544,50 | 1,155 | 456.50
Time workers 148 | 421.50 239 | 396.00 332 | 402.00 244 | 337.50 50 | 383.50 26 | 324.00 45 | 330.00 22 | 331.00 218 | 281.50
Incentive WOrKers .........coeeevervmsscinsananns 431 | 523.00 223 | 568.00 164 | 542.50 512 | 437.00 481 | 585.50 447 | 563.50 497 | 574.50 302 | 560.00 937 | 497.00
Service writers 482 | 574.50 348 | 664.00 431 | 579.00 624 | 502.50 407 | 696.00 362 | 683.50 372 | 618.00 234 | 699.50 766 | 673.00
Time workers 120 | 518.50 22 | 562.50 58 | 484.00 106 | 398.50 - - - - - - - - 92 | 446.00
Incentive WOrKers ..........ccoccccinininninnas 362 | 593.00 326 | 670.50 373 | 593.50 518 | 524.00 389 | 707.00 358 | 687.00 348 | 636.00 231 | 705.00 674 | 704.00
Guards - - - - 25 | 346.50 18 | 282.00 - - 11 | 274.50 16 | 265.00 - - - -
Guards | - - - - 25 | 346.50 18 | 282.00 - - 11 | 274.50 16 | 265.00 - - -
Janitors, porters, or cleaners ................... 45 | 291.00 54 | 328.50 156 | 270.50 71 | 257.50 74 | 239.50 45 | 220.00 23 | 227.50 17 | 213.50 127 | 283.00

See footnotes at end of table.
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Table 3. Occupational average earnings: All areas—Continued

(Number of workers and average weekly earnings' in selected occupations in auto dealer repair shops 18 metropolitan areas,? July 1988)

Midwest West
Chicago Indkan- Kansas City Migossp- Denver Los Angales- Portiand San Francisco Seattle
apolis olis-St. Paul Long Beach
Occupation and
ethor of pay Number| AY®" INumber| AYS™ |Number| AYe" |Number| AYe" |Number| AYe™ |Number| AYe™ |Number| Aver- Number| A¥e™ |Number| AVe"
Of | o | O | ek | % | ke | O | ke | O | a0 | ] 0| S| ot | B o O
w:::' ly earn- w;_':(' ly earn- w:rrsk- ly earn- w;r:- ly earn- w:r;k' ly earn- w:rk- ly earn- w;)rk- ly earn- w;rsk- ly earn- o ly earn-
ings ings ings ings ings e ings i ings ings £= ings
Body repairers 675 | $726.50| 243 | $582.00| 288 | $606.50| 305 | $619.50 98 | $604.50| 609 | $652.00| 106 | $556.50| 133 | $765.00| 173 | $593.00
Time workers 46 | 552.50 - - - - - - - - - - - - 121 | 756.00 72 | 516.50
Incentive workers ..........cccccoceeeeecennnas 629 | 739.50 - - 287 | 607.00 292 | 627.50 - - 588 - - 556.50 - - 101 | 648.00
Painters 56 | 610.00 90 | 686.00 76 | 733.00 101 | 777.50 45 | 596.00 209 | 665.00 37 | 697.50 67 | 772.00 61 | 592.00
Time workers - - - - - - - - - - - - - - 61 | 745.50 37 | 474.00
Incentive WOIKers ...........c..iisiionas 49 | 651.50 - - - - - - 43 | 612.50 203 | 660.50 - - - - 24 | 774.00
Auto mechanics 2,449 | 696.50 696 | 522.00 | 1,075 | 533.00 | 1,354 | 546.50 984 | 529.00 | 4,106 | 704.50 814 | 522.00 942 | 697.50 | 1,135 | 536.50
Time workers 177 | 557.00 18 | 264.00 46 | 267.00 - - 43 | 294.50 156 | 400.50 84 | 301.00 673 | 686.50 472 | 463.50
Incentive workers ... 2,272 | 707.50 678 | 528.50 | 1,029 | 545.00 | 1,321 | 552.00 941 | 540.00 | 3,950 | 717.00 730 | 547.50 269 | 725.50 663 | 588.50
Auto mechanics | 39 | 349.00 79 | 335.50 119 | 336.00 58 | 349.00 188 | 293.00 314 | 387.50 125 | 279.00 80 | 481.00 163 | 325.50
Time workers - - 14 | 217.00 31 | 262.50 17 | 289.50 23 | 241.50 115 | 346.50 57 | 260.50 68 | 464.50 112 | 323.50
Incentive workers - - 65 | 361.00 88 | 361.50 41 | 373.50 165 | 300.00 199 | 411.50 68 | 294.50 12 | 576.50 51 | 330.00
Auto mechanics I 84 | 609.50 243 | 458.50 111 | 349.00 125 | 404.00 382 | 470.00 719 | 569.00 165 | 386.50 105 | 545.50 184 | 437.00
Time workers - - - - - - - - 18 | 336.50 18 | 500.00 - - 77 | 552.00 128 | 437.00
Incentive workers 50 | 583.00 239 | 458.50 98 | 361.50 115 | 411.00 364 | 477.00 701 | 570.50 144 | 387.50 28 | 527.00 56 | 436.50
Auto mechanics IlI 2,326 | 705.50 374 | 602.50 845 | 585.00 | 1,171 | 571.00 414 | 691.00 | 3,073 | 769.00 524 | 623.00 757 | 741.50 788 | 603.00
Time workers 104 | 605.00 - - - - - - - - 23 | 592.00 - - 528 | 735.00 232 | 545.50
Incentive workers ...........cocovcvieeucncnnne 2,222 | 710.50 - - 843 | 585.00 | 1,165 | 572.00 412 | 691.50 | 3,050 | 770.50 518 | 625.00 229 | 757.50 556 | 627.00
New-car get-ready workers ............c......... 119 | 504.00 68 | 364.50 88 | 434.50 144 | 367.50 100 | 322.50 315 | 344.50 46 | 399.50 52 | 521.00 129 | 328.50
Time workers 113 | 413.00 35 | 255.00 40 | 352.00 93 | 317.00 44 | 240.50 234 | 298.50 15 | 283.00 44 | 449.50 113 | 322.50
Incentive workers ..........cccooeinrincens - - 33 | 481.00 48 | 503.50 51 | 460.50 56 | 386.50 81 | 477.00 31 | 455.50 8 | 915.00 16 | 369.00
Parts clerks 637 | 413.00 223 | 365.00 345 | 361.50 428 | 438.50 333 | 419.00 | 1,377 | 525.00 283 | 378.50 284 | 559.00 397 | 453.00
Time workers 297 | 339.50 46 | 267.50 149 | 314.00 280 | 408.50 49 | 334.50 307 | 303.50 91 | 294.00 184 | 562.50 232 | 415.00
Incentive workers 340 | 477.00 177 | 390.50 196 | 398.00 148 | 495.00 284 | 434.00 | 1,070 | 588.50 192 | 418.50 100 | 553.00 165 | 506.00
Service writers 649 | 529.50 171 | 469.00 249 | 558.00 313 | 504.50 215 | 606.00 | 1,010 | 834.50 187 | 549.50 194 | 686.00 241 | 529.00
Time workers 103 | 472.50 28 | 375.50 15 | 357.00 72 | 439.50 - - 23 | 509.00 17 | 392.50 48 | 547.00 104 | 478.50
Incentive WOrkers ...........cccccocuevenececcenee 546 | 540.50 143 | 487.00 234 | 571.00 241 | 524.00 204 | 611.50 987 | 842.00 170 | 565.00 146 | 731.50 137 | 567.00
Guards 20 | 24250 - - 13 | 239.00 - - 12 | 198.50 40 | 262.00 - - - - - -
Guars 1o 20 | 24250 - - 13 | 239.00 - - 12 | 198.50 - - - - - - - -
Janitors, porters, or cleaners ................... 54 | 293.50 26 | 200.50 - - 22 | 318.50 8 | 270.50 110 | 205.50 - - 7 | 296.50 16 | 250.00

' Average weekly earnings generally reflect a normal or typical workweek and include straight-

time, overtime, production bonuses, and other payments received during the payroll period studied.

Cost-of-living pay increases were included as part of the workers’ regular pay. Excluded were
lump-sum payments such as profit sharing payments, attendance bonuses, Christmas or yearend

bonuses, and other nonproduction bonuses.

* For definitions of individual areas, see footnote 1, table A-1, appendix A.

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
Overall occupation may include data for subclassifications not shown separately.



Table 4. Occupational earnings: Boston, MA'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number dypical
i 2
Qecupation siid of | Weekly | 200 | o051 350 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 750 | 800 | 850 | 900 | 950 | 1,000 (1,050 1,100 1,150 1,200
method of pay orkens earn- and S
it = - : 5 = “ s - = = = - = S o . = 5 =
el ”2',‘5"3' 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 [1,000 [1,0501,100 |1,150 1,200 | over
Body repairers 399 | $667.00 - - - 1 8 5112 91 15 10 14 ¥ 3 8 4 2 2 1 @ 1 -
Time workers 34 | 498.00 - - - 9 9| 18 | 47 9 9 - - s - = _ - = o = = =
INcentive WOTKETS ........covuerimremressenereanensssnsnans 365 683.00 - - - 1 8 4 9 8] 15 1 15 T 3 8 5 2 2 1 @ 1 -
Painters 12 668.00 - - - - - - - -| 50 - 42 8 - - - - - - - - -
Auto mechanics 1,858 658.50 @ 2 4 5 8 9 9 9 ¥ 6 6 7 5 4 3 2 2 3 1 1 3
Time workers 395 498.50 - 5t 1 8| 16,116 15 5 3 8 7 4 - ® ®) 1 - @ - - -
Incentive workers 1,463 701.50 ® 1 2 5 6 T 8| 10 8 5 6 8 v 5 4 3 3 2 2 3
Auto mechanics | . 112 321.00 3| 27| 39| 28 4 - - - - - - = - - = = = = & = =
Time workers 71 319.00 - 25 | 52 ( 18 4 - - - - - - & - < = = = o = = =
Ir ive workers 41 324.00 7| 29| 17 | 44 2 - - - - - = = =2 = = - = = = = =
Auto mechanics Il 324 433.00 - 3 10 | 18 | 31 21 10 7 1 (&) - - - - - - - - - - -
o Time workers 408.00 - “ 8| 24| 43| 19 - 3 - - - - - - - - - - - - -
Incentive workers ... 440.50 - < 5 1 R (i g B I 8 1 ® - - - - - - - - - - -
Auto mechanics Il ... 736.00 - - - 1 El 7.1+ 30510 9 8 8 10 7 5 = 3 3 4 2 2 3
Time workers 576.50 | - o S R R = B B TV B R e T S 6| - G| e 1] - @ = i =
Ir ive workers 1,173 770.00 - - - 1 2 5 71 10 7 8 1 8 6 5 3 4 4 2 2 4
New-car get-ready workers .. 108 423.50 14 12 L 8| 20 | 12 8 2 5 2 1 - 4 - 3 - - - - - -
Time workers 65 358.00 23| 2 | 11 6| 23 3 8 - 3 2 2 - - - - - - - - - -
INCENtIVE WOTKEIS ... ..o ceinsaniiiasmssonsarsionsnsos 43 522.50 - - 7|32 F:16-1°26 9 5 i 4 2 - - 9 - T - - - - - -
Parts clerks 579 497.00 - 3 6| 13 18| 13 | 16 7, 9 9 2 1 1 @) 1 @ - - - - -
Time workers 148 421.50 - 13} 19 | 22 -18 8| 18 1 3 8 - - - - - - - - - - -
INCENTIVE WOTKETS .....oeveeeeereeceeeeeeaessesasannen 431 523.00 - ®) 3| 104 19| 15| 15| 10| 11 9 3 2 1 &y - - - - - -
Service writers 482 574.50 - - 2 4 | 1 16| 20| 13| 11 7 4 1 3 1 ] 2 2 1 - 1 -
Time workers 120 518.50 - - 4| 12| 16 | 21 9| 14| 14 1 3 - 2 - - - 5 - - - -
INCentive WOTKETS ........cccoermureerneamnsenecacsannns 362 593.00 - - 2 2 9| 14| 24 | 13 | 10 9 4 2 3 1 1 3 2 1 - 1 -
Janitors, porters, or cleaners .............cccovieeennne 45 291.00 36 | 16 | 36 4 9 - - - - - - - - - - - - - - - -
' The Boston metropolitan area consists of Suffolk County, 3 communities in Bristol County, 4 in bonuses, and other nonproduction bonuses.
Essex County, 44 in Middlesex County, 26 in Norfolk County, 16 in Plymouth County, and 9 in 3 Less than 0.5 percent.
Worcester County.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that
time, overtime, production bonuses, and other payments received during the payroll period studied. no data were reported. Overall occupation may include information for subclassifications not
Cost-of-living pay increases were included as part of the workers’ regular pay. Excluded were shown separately.

lump-sum payments such as profit sharing payments, attendance bonuses, Christmas or yearend
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Table 5. Occupational earnings: Nassau-Suffolk, NY'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Typical
2 Number
SEtiaiid of [ ey 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 800 | 950 1,000 | 1,050 | 1,100 | 1,150 | 1,200
method of pay eam- and
workers ings? Under LI - - - - - - - - - - - - - - = o = i and
200 250 300 | 350 | 400 | 450 | 500 | 550 [ 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 [1,000] 1,050 1,100 | 1,150 | 1,200 | over
Body repairers 79 | $644.50 - - - - L 9 3 8 8| 18 13 18 8 4 6 3 - - - - - - |
Time workers 32 667.00 - - - - - - -] 16 9] 25 13 19 6 - 6 6 - - - - - - |
INCENIVE WOTKENS .........cvercrecucrcsirennsiensnssenien 47 629.00 - - - - 9| 15 4 2 6| 13 13 17 9 6 6 - - - - - - - 1
Painters 20 478.50 - - -1 20 - | 40 -1 10| 20 - - 10 - - - - - - = - < =
Auto mechanics 1,698 633.00 - 1 1 4 6 7| 10| 10 gl 1 T 9 6 3 4 2 2 1 1 2 ®) 2
Time workers 359 465.50 - 6 3(10]| 17| 10] 19| 13 5 8 1 4 3 1 1 - - - - - - -
Incentive workers . 1,339 678.00 - - 1 3 3 6 8| 10 9| 12 9 10 ;L 4 5 3 3 1 2 21 0 2
Auto mechanics | ... 147 357.50 - 5 9] 4 | 21 1 6 1 - - 3 - - - - - - = = = g -
Time workers 76 348.50 - 1 8| 3| 24| 13 9 - - - - - - - - - - - £ S - -
Incentive workers .. F 367.50 - - 10 | 52 | 18 8 3 3 - - 6 - - - = = = < = & = =
— Auto mechanics Il ... 648 | 516.00 - 2( 11 2(11[13] 19| 20| 14| 8 3 2 1 1 1 1] - -1l -1l @®
=2 Time workers 219 453.00 - 5 3 5|12 | 11 22| 18 5 7 1 2 - - - - - - - - - -
Incentive workers .. 429 | 54850 - - -| -| 6[14]|18|21|18| 8 4 B 2 2 1 1| - o W o S L 1 e
Auto mechanics il .. 903 761.50 - - - - - 2 4 5 6| 15 1 15 10 5 7 4 5 2 2 3 1 3
Time workers 64 646.50 - - - - - -1 19 9| 11 19 5 19 6 6 6 - - - - - - -
Incentive WOrkers .............ccomeemnsereasesensenes 839 770.50 - - - - 2 3 4 6| 15 12 15 10 5 7 4 5 2 3 3 1 4
New-car get-ready WOrkers ..............coccoeeemerrennen 174 385.00 2 71 13| 26} 19 | 11 6 5 6 - 1 = 1 = = - - 1 = = = =
Time workers 139 360.00 3 9| 13| 27| 22 9 8 6 4 - - - - - - - - - < - &S -
INCENtIVE WOTKETS .....c.ooomeeeeeremeneesessrenensnnnes 35 484.00 - - 1 23 9| 23 - -1 17 - 6 - 6 - - - - 6 - - - -
Parts clerks 462 479.00 - 6 =10 il 350 13 91| 10 8 3 6 1 - 2 ©® - - - - - )
Time workers 239 396.00 - 12} 12| 15| 13| 16| 18 6 8 4 3 - - - - - - - - - - -
Incentive WOrKers ..........c.ccccecnemnmmeensnnsssennens 223 568.00 - - 1 5 4| 14| 12| 12| 11 13 4 13 2 - 5 1 - - - - - 1
Service writers 348 664.00 - - - 1 P g 11| 10 7 16 10 4 2 3 4 - 210 1 2
Time workers 22 562.50 - - -| 18 - - - 3| 18 - 14 18 - - - - - - - - - -
Incentive workers .. 326 670.50 - - - - 21 11 9 71101 11 6 15 11 = 2 3 4 - 2 &) 1 2
Janitors, porters, or cleaners .............c.ccevuuan... 54 328.50 4 17 | 15| 28 | 17 | 15 2 4 - - = = = = = = e = = < i =

! The Nassau-Suffolk metropolitan area consists of Nassau and Suffolk Counties.

2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time,
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of-
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay-
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other
nonproduction bonuses.
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2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no
data were reported. Overall occupation may include information for subclassifications not shown sepa-
rately.



Table 6. Occupational earnings: New York, NY'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number Jipieal
Soocn o A B o, 200 | 550 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 [1,0001,050 1,100 1,150 1,200
method of pay earn- and
workers ings? Under | ool - % 5 & 3 - - - - . . - - : - - - - - and
200 250 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 (1,000 (1,050|1,100|1,150|1,200| over
Body repairers 161 | $548.50 - - 2 7 7 6| 26 | 14 3| 14 6 7 1 2 2 2 - - ‘] - - -
Time workers 63 436.00 - - 5|1 19| 10| 14| 33 | 14 5 - - - - - - - - - - - - -
Incentive WOTKErS .........ccccoceurerenusienncnsnansennes 98 620.50 - - - - 5 -] 21 14 2°) 2 9 1 1 3 3 4 - - 3 - - -
Painters 21 499.50 - - - -| 14| 29| 14| 24 - - 14 - 5 - - - - - - - - -
Incentive WOTKErS .........cccoiueueecremiismasmsinensans 15 512.50 - - - -/ 20| 20| 20 | 13 - - 20 - 7 - - - - - - - - -
Auto hanics 1,956 595.00 - 1 1 4 5 9] 10| 13 ] 10| 19 5 6 4 3 2 1 2 1 2 (] ® 1
Time workers 581 501.00 - 2 3 8| 10| 15 8129 6| 22 1 2 2 - - - - - - - - -
Incentive WOTKErS ..........ccocruneerusicsenscanaenns 1,375 634.50 - 1 1 2 3 [ B 9| 12| 18 7 8 5 4 3 : 3 3 21 0O A 2
Auto hanics | 181 413.00 - 7 3| 21 9| 21 25 & 3 - - 3 - - - - - - - - - -
Time workers 87 362.00 - 9 7)) 40| 14| 14| 16 - - - - - - - - - - - - - - -
Incentive workers 94 460.00 - 5 - 3 5| 28| 34| 14 5 - - 5 - - - - - - - - - -
—_— Auto mechanics Il ... 788 526.50 - 1 3 4|1 10| 14| 15| 21 14 6 2 3 1 1 ® 2 - 1 ® - 1
= Time workers 270 468.00 - 1 L 4113 20| 11 36 9 1 - - 1 - - - - - - - - -
Incentive workers .. 518 557.00 - 1 2 4 8| 11| 17| 14 | 16 8 3 3 4 2 1 1 3 - 21 e - 1
Auto mechanics !l .. 287 683.00 - - - - 1 3 3 7 9| 34 9 10 5 5 4 1 3 2 2 1 ©) 1
Time workers 224 595.50 - - - - 4 9 2] 138 5. &5 2 5 4 - - - - - - - - -
INCENtiVe WOTKEIS ........c.cccoemcucmnsimmmnisinsessnsnne 763 708.50 - - - ] 2 4 6| 10| 28 1 1 6 6 5 1 3 2 3 1 ©) 2
New-car get-ready WOrkers ..............ccoeeeemeeeeee 380 384.00 2 9] 12| 21| 24 b 71 10 3 1 1 - - 1 - ;] - - - - -
Time workers 291 350.50 2 1 14 | 26 | 24 5 3 9 2 1 1 - - - - - - - - - - -
InCONtive WOTKETS .........ccceuminrnucinnensisisnsnsninnnn 89 493.50 - - 6 21 22 - 161 18 { 11 7 2 3 4 - - 4 - 2 - - - - -
Parts clerks 496 448.50 - 3 7|1 18| 13| 15| 10| 10| 13 1 5 3 1 1 © - - - - - - -
Time workers 332 402.00 - 4 11 22 14 | 14 | 10 9115 - - - - - - - - - - - - -
Incentive workers ... - 164 542.50 - 1 1 9 9| 15 91| 12| 10 4 16 9 3 3 1 - - - - - - -
Service writers 431 579.00 - - 3 5 B leal 13| 16 41 11 5 6 2 2 3 3 2 3 3 - - ®
Time workers 58 484.00 -~ - -| 16| 14 51 14| 29| 10 - 5 - 7 - - - - - - - - -
Incentive workers ... 373 593.50 - - 4 3 7l s} 121 14 3 |12 - i 1 2 3 4 2 4 3 - - ©)
Guards 25 346.50 - 12| 20| 28 | 20 | 12 8 - - - - - - - - - - - - - - -
Guards | 25 346.50 - 12| 20| 28 | 20 | 12 8 - - - - - - - - - - - - - - -
Janitors, porters, or cleaners ... 156 270.50 4 24| 45! 21 3 2 1 - - - - - - - - - - - - - - -
' The New York metropolitan area consists of New York City (Bronx, Kings, New York, Queens, and nonproduction bonuses.
Richmond Counties) and Putnam, Rockland, and Westchester Counties. 3 Less than 0.5 percent.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time,
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay- data were reported. Overall occupation may include information for subclassifications not shown sepa-
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other rately.
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Table 7. Occupational earnings: Philadelphia, PA-NJ'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number pjcal
Dec e B of | MY 150 1 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 [1.000|1.050|1.100{1.150 1,200
method of pay earn- and
workers| jge2 Under | el - < = : S = - = = " - < . - - - = - - - | and
150 200 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000|1,0501,100|1,150|1,200 | over
Body repai 405 | $622.00 - - 1) 2 ksl s 12 R 7 5 7 2 4 4 2 2 2| 0 1 2 3
Time workers 126 475.00 - - 5 1 4 8| 25| 24 6| 10 11 1 2 1 2 - - - - - - - e
Incentive WOTKErS .........coovemerrenesisesnisusesaenen 279 688.00 - - - 1 1 4 8| 11| 14 7 5 6 10 3 4 6 3 3 4 1 2 3 4
Painters 118 611.50 - - - - 3 2425 5| 18| 14 8 1 6 3 3 2 3 - 5 - - - 5
, Time workers 45 471.00 - - - - 7§ 2| 40 9| 24 | 16 2 - - - - - - - - - - - -
INCENtIVE WOTKEFS .....c..cocurucusiescsiereninassssassas 73 698.50 - - - - - 1-1-16 3| 14| 12 1 1 10 5 4 3 4 - 8 - - - 8
Auto mechanics 554.50 - ©) 2 5 81 9| 10| 10 9 8 5 6 4 3 2 2 2 1 1 1 ® 1
Time workers 387.00 - 1 7| 14| 20| 19| 16  § 6 3 2 2 - 1 - - - 1 - - - i =
Incentive workers . 594.00 - (&) 1 3 5 9 7113 1" 11 9 6 8 5 4 2 2 2 1 1 1 ® 1
Auto mechanics | ... 336.00 - 2 12| 28| 24 | 17 4 5 5 - 1 - - 1 - 1 - - - # ! = %
Time workers 290.50 - 2| 19| 36 | 28| 11 3 1 - - - - - = = = o o - i “ =% i
Incentive workers . 383.50 - 2 4| 20 ( 20 | 24 5| 10| 11 - 2 - - 1 - 1 - - - - - - <
S Auto mechanics Il .. 453.00 - ® 2 4| 14 21 i5 | 14 9 8 4 3 2 1 - @ 1 - - - - @
Time workers 382.50 - - 2 3|24 | 34| 27| 4| (O 3 2% - - - - - - - = & - = 5
Incentive workers .... 482.00 - 1 2 4| 10| 16| 10| 18 | 13 10 5 5 3 1 1 - ©) 1 - - - - 1
Auto mechanics IlI 650.50 - - ® 1 s 4 7 91 12 12 11 8 10 6 5 3 3 2 2 1 1 1 2
Time workers 540.50 - - - - - St 17,2 |.27 9 4 8 - 5 - - - 5 - - - - -
Ir ive workers 659.00 - - (&} 1 2 4 6 8| 1 12 12 8 10 7 5 3 3 2 s 1 1 1 2
New-car get-ready workers . i 376 307.00 2 3136 | 19| 14 8 6 4 2 1 2 - - - ® 1 - - - - = ® =
Time workers 296 283.50 2 3108 | 221 13 9 6 3 1 1 1 - - - - = - - - - = FiS s
INCONUVE WOTKEIS ......ocucrucurcuinsiassrsssisssasisasns 80 394.50 - - 26| 10| 19 4 8 9 9 4 6 - - - 1 E - - - - - 1 -
Parts clerks 756 405.00 - ® 9| 11 15| 18 [ 15| 10 8 8 2 1 1 1 1 1 - - - - - - -
Time workers 244 | 337.50 - 12t 28 F 141 1812 6 3 7t = - i £ = 3 % = = = = 4 -
Incentive WOrKers ............cc.ccuvecersecnsmeassocens 512 437.00 - - 3 61 15| 21 16| 12| 11 8 3 1 1 1 1 1 - - - - - - -
Service writers 624 | 502.50 - - 1 G O B B 6 6 4 1 110 1| @ 110 - = @
Time workers 106 398.50 - - 6 3|1 3| 12] 14] 11 3 8 5 2 - 1 - - - - - - - - -
Incentive workers 518 | 524.00 - - - 1 72| 95 A8 2 212 6 7 5 1 20 0 1] 0 11 0 - = @
Guards 18 | 282.00 - 11| 22| 33| 33 - = < - 2] &g = - - - % 5 & I, o = = "
Guards | 18 | 282.00 - 11| 22| 33'| 88 = - = 2 -| - - = = i - = = = i - - =
Janitors, porters, or cleaners .............cccovccunueueae 7 257.50 - 81 37| 37| 15 3 - - - - - - - - - - - - - - = =
! The Philadelphia metropolitan area consists of Bucks, Chester, Delaware, Montgomery, and Philadel- nuses.
phia Counties, PA; and Burlington, Camden, and Gloucester Counties, NJ. 3 Less than 0.5 percent.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time, over-
time, production bonuses, and other payments received during the payroll period studied. Cost-of-living pay NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data
increases were included as part of the workers' regular pay. Excluded were lump-sum payments such as were reported. Overall occupation may include information for subclassifications not shown separately.

profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other nonproduction bo-
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Table 8. Occupational earnings: Atlanta, GA'
(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
0 t Number Typicall
method o? :an;i of eam-ly ;nsg 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 80O | 850 | 900 | 950 (1,000 (1,050|1,100|1,150 (1,200 (1,250 | 1,300 | 1,350 | 1,400
workers | . - - - - - - - - = = - = - - - - - - - - - - - - and
i “200"‘” 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,0001,0501,100 1,150 | 1,200 | 1,250 1,300 | 1,350 | 1,400 | over
Body repai 551 | $811.00 - 1 2 2 3 6 6 3 4 6 9 6 8 2 3 4 6 7 2 4 6 3 1 1 3 3
Incentive workers ... 519 811.00 - 1 2 2 3 6 7 3 3 6 9 6 7 3 3 3 6 5 3 4 6 3 1 1 3 3
Paii 195 879.50 - - 2 3 3 3| 13 4 - 6 12 8 2 - 6 5 1 5 5 4 - 2 - 3 2| 10
Incentive work 179 897.50 - - 2 3 3 3| 12 = - T, 1 X - - i 6 1 6 6 4 - 2 - 3 2 ¥
Auto mechanics 1,737 616.00 1 3 3 6 4 8| 11 9 8 5 9 6 6 4 3 3 3 1 2 1 1 1 (o] * ® (V]
Incentive workers 1,707 | 616.50 tpsta = Fnel 8-} o] 8 5 9 6 6 4 3 3 2 1 2 1 1 1l GdlGe]le
Auto mechanics | .. 176 355.00 51 ALAT L AT | 37|13 5 - - - 7 2 - - - - - - - - - - - - - -
e Incentive workers . 170 355.00 5| 18| 18| 18| 14 | 13 5 = -~ = 8 2 - - - - - - - - - - - - - -
e Auto mechanics 115 . = 287 580.50 - 3 5 3 51 13 3|11 12 2 7 8 5 3 3 - - 2 1 1 3 1 - - - -
AUto MEChANICS Nl .......ccoueeeemmaesreesssmassseens 1,274 | 660.00 | - 1 1 s3] 8l.121-9] 8 7| 10 6 7 5 3 4 4 2 3| 1 1 11 @ M| ®
Ir ive workers 1,250 660.50 - 1 1 5 3 6| 12 9 9 7 10 6 T 5 4 4 3 2 3| 1 1 1 (] * *
New-car get-ready WOrkers ...........ccocvecrceurircnns 188 420.00 5|10 | 12| 23 9 1 10 6| 10 5 8 - - 1 - 2 - - - - - - - - - -
Time workers 109 375.00 6| 13 8| 28| 11 -1 1 6| 13 4 - - - - - - - - = - = = = _ -
Incentive WOTKEIS ........cccocimisseimssnassssiasanes 79 481.50 3 5] 18] 15 6 1 8 6 8- 8 19 - - 3 - 4 - - - - - - - - - -
Parts clerks 531 566.50 - 2 4 4 8 8| 19| 10 7 8 6 8 2 5 4 2 - 1 1 - 1 1 - - - -
Time work 50 383.50 - 14 8| 38| 12 -1 12 - - 12 4 - - - - - - - - - = = - - P 5
Incentive workers .... 481 585.50 - 1 3 1 7 9] 2 | 11 8 8 6 8 2 6 4 2 - 1 1 - 1 1 - - - -
Service writers 407 696.00 - 1 1 1 6 3 7] 13 6 12 6 9 6 4 5 ¥ 1 2 1 1 1 - 2 2 - “
INCONTVE WOIKBIS ........c.cvmeismssirmnssinsassnassncas 389 707.00 - - 1 1 6 4 6| 14 6 12 4 9 6 4 5 7 2 2 2 2 2 - 2 3 - 1
Janitors, porters, or cleaners ... 74 239.50 SFot| a7 7 - - - - - - - - - - - - - - - - - - - - - -
' The Atlanta metropolitan area consists of Barrow, Butts, Cherokee, Clayton, Cobb, Coweta, DeKalb, Douglas, $1,800; 1 percent at $1,950 and under $1950; and 4 percent at $2,000 and over.
Fayette, Forsyth, Fulton, Guinnett, Henry, Newton, Paulding, Rockdale, Spalding, and Walton Counties. 4 Less than 0.5 percent.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time, overtime, pro- 5 All incentive workers.
duction bonuses, and other payments received during the payroll period studied. Cost-of-living pay increases were
included as part of the workers’ regular pay. Excluded were lump-sum payments such as profit sharing payments, at- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
tendance bonuses, Christmas or yearend bonuses, and other nonproduction bonuses. ported. Overall occupation may include information for subclassifications not shown separately.

3 Workers were distributed as follows: 2 percent at $1,650 and under $1,700; 3 percent at $1,750 and under
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Table 9. Occupational earnings: Dallas, TX'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—

Number Sipes
OmCGthE;"g;‘:a"f of "';?r:'y ;ﬁ 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,0001,050 1,100 1,150 1,200
workers | - . - - - - - - - - - - - - - - - - - - and
e ";gg’ 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000{1,050 (1,100 1,150 1,200 | over
Body repairers 276 |- 384200 i = - |0 ~kometrd s ol dsilos s slivellt  eliceli alT 1ol ek corl sa il il e el
INCONIVE WOTKFS ......coooeereesseesrrer CEE g R e R T e e T T MR S S R T ] e T S [ e i
Painters® ) () R R B R T S T R e i ol S R T (e D B o [ | SR R dili e
Auto mechanics T T T T O R e T 0 T T T R e B ) ! T R e 2
Time work AR B R [OR S BEE e e e e ee CR LRe | SR e e o) al
Incentive workers .. 1239 | 63050 | ¢ | 1| 2| 4| 6| 9| 1| 11| 0| 7| 8| 6| 5| af a| 3| 3| 2| 1| 38| @ 2
Auto mechanics | R ea R TR e e B 8BS M LR SR S [ B A O e s e e g (e o

Incentive workers .. 86 329.50 3] 10| 17| 27| 23] 15 3 -

Auto mechanics Il ... 175 | 449.00 1 3 2oh-¥rd 14 |28 |96 | 1B 6 1 3 1 - 1 - - - - - - - -
Time workers 7 325.00 - 43 - -1 20| 14| 14 - - - - - - - - - - - - - - -
INCONtiVe WOTKErS ...........cccuricecncinsencisencsnsenens 168 454.00 1 1 2| 12| 13| 24| 15| 18 6 1 4 1 - 1 - - - - - - - -

= Auto ics 1 990 | 686.50 - - -1 3 6. a1l 1 9 9 7 6 & 5 4 3 2 1 31 O 2
Incentive WOTKErS .........c.comcuemccrvencurunnecseaenss 985 687.00 - - -1 ™ 3 5| 11 10 | 11 9 9 T 6 4 5 4 3 2 1 3 *) 2
New-car get-ready workers .. > 179 348.00 9| 30 91 12| 13 7 7 3 2 - 3 3 - 2 1 - - - - - - -
Time workers 87 270.00 15 | 49 8 8| 13 2 - - 2 - 2 - - - - - - - = ~ = -
Incentive WOTKErS ...........ccuuimemisecmscescnninnnanes 92 | 421.00 Y O R e R R R 5 1 - 3 7 - 3 RN = - - - - - -
Parts clerks 473 550.50 - 2 4| 10| 10 89| 13| 11 9 11 4 3 2 1 2 3 1 1 3 1 1 1
Time workers 26 | 324.00 - 23| 15| 35 8 8| 12 - -1 - - - - - - - - - - - - -
INCENtIVE WOTKETS .......c.ocuerneieeesrsnssssssarsinsnans 447 | 563.50 - * 3 9| 11 9| 13| 12 (.10 12 4 3 2 1 2 3 1 1 3 1 1 1
Service writers 362 | 683.50 - - 1 5 6 4 6 B 12 9 6 10 8 7 4 4 4 2 1 2= 3
Incentive workers .. 358 | 687.00 - - 1 4 6 4 5 8| 12 9 6 10 8 7 4 4 4 2 1 2| - 3
Guards 1 274.50 - 18 | 64 -| 18 - - - - - - = - = - 5 - - = - = -
Guards | 11 274.50 - 18 | 64 -1 18 - - - -1 - - - - - - - - - - - - -
Janitors, porters, or cleaners ... 45 220.00 38 | 40 | 13 7 2 - - - - - - - - - - - - - - - - -
' The Dallas metroplitan area consists of Collin, Dallas, Denton, Ellis, Kaufman, and Rockwall Coun- 3 All incentive workers.
ties. 4 Less than 0.5 percent.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time,
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay- data were reported. Overall occupation may include information for subclassifications not shown sepa-
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other rately.

nonproduction bonuses.

igitized for FRASER
ttps://fraser.stlouisfed.org
ederal Reserve Bank of St. Louis




Table 10. Occupational earnings: Houston, TX'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Occupa Number T)EI .“
fon & of L 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000]|1,050|1,100 (1,150 1,200
method of pay Watkars earn- and = X . iy z 3 ¥ i - 2 i N 5 - 7 M - = i s e
"y “;gg’ 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 [1,0001,050(1,100 [ 1,150 1,200 | over
Body repairers = 433 | $606.50 - ()] 3 9 8| 10| 10 91| 12 4 6 6 3 5 2 3 2 1 (] 3 1 3
Incentive WOrKers ..............cccciiceciccncainncens 427 607.50 - ® 3| 10 8| 11 10 91 1 4 6 6 3 5 2 3 2 1 ® 3 1 3
Painters 166 625.50 - - 4 9| 17 6| 10| 12 5 5 4 1 2 5 2 2 4 - 2 1 8
Incentive WOTKers .............ccowuiuvmseerencesscnsesennes 160 636.00 - - 4 6| 18 6] 101 18 3 5 5 4 1 2 § 2 2 4 - 2 1 9
Auto lics 63450 | (O 1 3 6 T 9 91 11 8 6 6 i 5 4 4 3 4 2 3 1 1 3
Time workers 268.00 - 43 | 14 | 36 7 - - - - - - - - - - - - - - - - -
Incentive workers .. 638.00 ® 1 3 6 7 9 91 1 8 6 6 7 5 4 4 3 4 2 3 1 1 3
Auto mechanics | .... 322.50 9 9| 24| 24 13| 13 4 - 4 - - - - - - - - - - - - -
Time 26800 [ - | 43| 14|36 | 7| -| -| -| -| - - - = = = = - - - = E =
Incentive workers .. 333.50 10 1126 | 22| 15 |“16 4 - 4 - - - - - - - - - - - - -
; Auto mechanics II* ... 411.00 - 1 1 7] 20 91| 10 9 - 2 - - - 2 - - - - - - -
Auto mechanics III4 .... 670.50 - - 1 5 6 8 91 11 8 6 7 8 5 4 4 3 4 2 3 1 1 3
New-car get-ready WOrKers ............coocecuriuennnas 216 508.00 10 9 6 6 7 6 8 4 1 6 5 5 4 2 5 3 - 1 3 - - -
Time workers 76 294.50 20| 22| 12 8| 1 3 3 5 8 - - - - - - - - - - - - -
INCENIVE WOTKETS .....crvucuimscrnssencasensasnsasansnne 140 624.00 - 1 3 6 5 4 2 5 4 | 13 10 b 8 6 3 7 4 - 1 < - - -
Parts clerks 542 554.00 - 1 2] 10 8| 13| 11 10 7 9 13 6 4 2 2| 0 o 1 © ® 1 1
Time workers 45 330.00 - 9| 20| 31| 24 7 9 - - - - - - - - - - - - - - -
INCONLIVE WOIKEIS ...........coccirrensiinsesarmmmssissnsinss 497 574.50 - ® - 8 6| 14| 11| 11 7 10 14 6 < 3 210 - 1 () (§) 1 1
Service writers 372 618.00 - @ 2112 6 8 8| 10 8 9 1 3 3 3 1 3 1 2 2 1 1 5
INCONIVE WOTKENS .....cccrveniiiimrensmnssirnnsssinnesss 348 636.00 - ® 2 9 6 6 9| 1 8 10 12 3 3 3 1 4 1 3 2 1 1 5
Guards 16 265.00 31| 31 6| 19 - - -| 13 - - - - - - - - - - - - - -
Guards | 16 265.00 31| 31 6| 19 - - -1 18 - - - - - - - - - - - - - -
Janitors, porters, or Cleaners ... 23 227.50 - 74 | 26 - - - - - - - - - - - - - - - - - - -
1 The Houston metropolitan area consists of Fort Bend, Harris, Liberty, Montgomery, and Waller 2 Less than 0.5 percent.
Counties. 4 All incentive workers.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time,
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay- data were reported. Overall occupation may include information for subclassifications not shown sepa-
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other rately.

nonproduction bonuses.
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Table 11. Occupational earnings: Miami-Hialeah, FL'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number Hyplost
KC o sy of | Weekly | 150 | 50 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,0001,050|1,100]1,150|1,200
method of pay o earn- and o
work Sl - . . - - - - - . . - . - - - s - - - -
s ”200"’9 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000[1,050 |1,100| 1,150 1,200 | over
Body repairers® 236 | $633.50 | - o R T N T IR e M T 8 8 9 7 3 1 gihes o) 1 1 2
Painters® 79 694.50 - 1 - 8 8 ~ 139 4 8 1 6 6 9 3 4 1 3 4 10 - - 4
Auto mechanics 871 650.00 - - 2 3 5 8 8 9| 1 11 7 7 7 6 4 3 1 3 1 1 “ 3
Incentive WOTKErS ..........ccocvmeiincmsnsenssiunnsirennas 857 652.50 - - 2 3 5 9 9 Bl 1N 11 7 4 8 6 4 4 1 3 1 1 (5 3
Auto mechanics I° 1 38450 | - -1 -]18| 45| 18| 18| -] -| - = = = = - = = = 2 = 2 -
= Auto hanics Il 64 410.50 - -| 14| 13| 30 | 18 9 6 3 3 2 - - 2 - - - - - - - -
(= Incentive workers .... 54 397.50 - «§-37'} 18 | 2B} 22 11} - 4 - 2 - - 2 - - - = = = -3 i
Auto mechanics Ill 796 672.50 - - 1 2 3 & 8 9] 12 12 8 7 8 6 5 4 1 3 1 1 * 3
Incentive workers ... 792 673.50 - - 1 2 3 @ 8 9] 12 12 8 7 8 6 5 4 1 3 1 1 (&) 3
New-car get-ready WOTKers ............c.eueueessrrenenns 126 310.00 4] 33| 23| 14| 11 4 6 3 - 1 - 2 - - - - - = = a s =
Time workers 29 223.00 10| 79 -1 10 - - - - - - - - - - - - - - - - - -
Incentive WOTKers .............cccceccmeecesinnncnsicanne 97 336.00 2| 19| 30| 16| 14 5 T - 1 - 2 - - - - - - - - - -
Parts clerks 324 544.50 2 1 4 1 9| 13| 16| 12| 10 1 F i 2 3 - 1 1 2 2 1 - 1 1
Time workers 22 331.00 36 - 14 - 14 9 9 - 9 9 - - - - - - - - - - - -
Incentive WOTKers ..........cccciennicesmienicnnanans 302 560.00 - 1 3 1 9| 14| 17| 13| 10 11 8 3 3 - 1 1 2 2 1 - 1 1
Service writers 234 699.50 - ® - 1 4 L 9 91| 15 7 8 14 3 3 3 1 5 2 3 2 3 3
Incentive WOrkers ...........ccoreenciieceiincnnnnnn 231 705.00 - * - - 4 4| 10 9] 15 7 8 14 3 3 3 1 5 2 3 2 3 3
Janitors, porters, or cleaners ... 17 213.50 18| 71 -1 12 - - - - - - - - - - - - - - - - - -
1 The Miami-Hialeah metropolitan area consists of Dade County. 3 All incentive workers.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time, 4 Less than 0.5 percent.
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of-
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other data were reported. Overall occupation may include information for subclassifications not shown sepa-
nonproduction bonuses. rately.
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Table 12. Occupational earnings: Washington, DC-MD-VA'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number Dypical
Sictpason M o | ey 150 1 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 50 1,000 [ 1,050 | 1,100 | 1,150 | 1,200 | 1,300 | 1,400
method of pay workers Under and and
gs 150 “;gg' 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 | 1000 (1,050 1,100 1,150 | 1,200 1,300 | 1,400 | over
Body repairers 613 | $882.50 = e P R ST e 8 R W e e e R R ) R e i e Bl e R R et A B er
o 605 | 890.00 - =eE el sl | st 4 elesliell al el el sl calioal wlaal @t Al Nait iy
Painters 216 | 885.00 = = S P e Y e R R O RS S e e o 1 el R RS e R e e e
Incentive workers . 196 | 92050 = = T S R R LS e T e B T L SR e R e g e W (s el R R
Auto mechanics 3,254 | 66850 | () (I P e T O S | [ R e B e B (B SRR e ST S e D e el
Time workers 328 | 559.50 = SR T S e T R R I S e T R S i R S e e S CHEEs e S gl =mulr
INCENtVE WOTKETS ..o esree e 2926 | 68050 | () o ) R Al e (R G T e IR S e e S [l B S B A Bl i R e e
Auto mechanics I ... y 354.50 : CHSRE - R AT T D SR R T e e [l bk eI e i T B T L N e
Incentive workers . 354.00 - 4| 14| 25| 20| 11 6 9 2 3 4 1 - - 1 - - - - - - - - 1 -
Auto mechanics Il .. 525.00 1 D N T R LT s T T R (a8 O o M B B el e ) OO e s [ORES R T S BT L s R
Time workers 545.50 ” P e T e DV S gl B [ R T B e R R R0 e R B gl T T e B
Incentive workers . 519,50 1 TG T W Y 0 BT P ) (S e IS e e Tl BT oy 1 e [P (5l e e [
Auto mechanics IIl . 787.00 - e |6 1 2 2 5 6 6 8 6 P 8 7 T 6 5 3 3 3 2 3 4 1 5
Time workers 828.50 = £ S Rl S S ST R (e R el T S L [ o [ i P | MR- T PV [
Incentive workers 785.50 secLomalesli ol pilinn] Csubtiey el S s ae Sl . SRl 0T fangl B g et gl e TR Tl Tl N e B 5
New-car get-ready workers 427 370.00 2 17 | 22 | 13 6 8 9 4 4 4 2 3 3 - ®) 1 - 1 1 1 - - - ®
Time workers 233 | 267.00 2 Bl T T B D R el e R e BRI o e P 8 Bt L R G I B R R B e
Incentive workers 194 | 49350 2 6| 8| 13| 8| 5|10 9 T e o e R 8 e ¥ S S s B I e SIS s 1
Parts clerks 1,155 | 45650 = gl il e 7 aefaz] w7 e sl ol el e Sl @ 11leol-l1olaoale! -|o
Time workers 218 | 28150 - L B o e T B M e e I e (R e W B = O O o e TR g e ] e e
INCOMHVE WOTKEFS ..o cee e sesere 937 | 497.00 & s I T S R (B R B R TR R 1] 0 1ol -loleolel -|@
Service writers 766 | 673.00 s I PR T R S T T B R e R ey e e A et | (S ) SR e (S e ) [ B
Time workers 92 | 446.00 i o B e a0 E G SR e R ] e ] el o) R B SRl e e B
INCENTIVE WOTKENS ... 674 | 704.00 SN el e T R O B O e e O e ol I R Sl SR (e i [ e R
Janitors, porters, or cleaners ...........cccoeenveennne 127 283.00 - 2] 31| 31| 28 - 6 - - 2 - - - - - - - - - - - - - - -

! The Washington metropolitan area consists of the District of Columbia; Calvert, Charles, Frederick, Montgom-
ery, and Prince Georges Counties, MD; and Alexandria, Fairfax, Falls Church, Manassas, and Manassas Park cities,
and Arlington, Fairfax, Loudoun, Prince William, and Stafford Counties, VA.

2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time, overtime,
production bonuses, and other payments received during the payroll period studied. Cost-of-living pay increases
were included as part of the workers’ regular pay. Excluded were lump-sum payments such as profit sharing pay-
ments, attendance bonuses, Christmas or yearend bonuses, and other nonproduction bonuses.

3 Less than 0.5 percent. >

* Workers were distributed as follows: 2 percent at $1,400 and under $1,450; 1 percent at $1,450 and under

$1,550; 3 percent at $1,550 and under $1,650; 1 percent at $1,650 and under $1,750; 2 percent at $1,850 and un-
der $1,950; and 1 percent at $1,950 and over.

5 Workers were distributed as follows: 2 percent at $1,400 and under $1,450; 2 percent at $1,500 and under
$1,550; 2 percent at $1,550 and under $1,650; 4 percent at $1,750 and under $1,850; and 1 percent at $1950 and
under $2,000.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include information for subclassifications not shown separately.
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Table 13. Occupational earnings: Chicago, IL'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—

Occupation and Numoer | (Y 200
of 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 80O | 850 | 900 | 950 |1,000{1,050 (1,100 (1,150 1,200
method of pay s earn- and o
work gk - = & = 5 - 5 5 5 & < s - . = 5 & . 2
s “;gg' 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000{1,050 1,100 1,150 1,200 | over
Body repairers 675 | $726.50 - - 1 1 1 4] 15| 15 8 9 6 5 7 5 % 5 4 4 1 1 2
Time workers 46 552.50 - - 9 4 4 4 4 | 61 4 9 - - - ~ - - - - - = i
INCENtivVe WOTKETS .......co.ocnmumsimcusinneasssnsssscases 629 739.50 - - - 1 1 4| 16 | 12 8 10 7 3 7 6 5 5 4 5 2 1 2
Painters 56 610.00 7 - 7 - 9 7419 5| 21 1 - - - - 1" - 5 - - 4 -
INCENtIVE WOTKETS .......cvcuirnsmcnssismassasesreneas 49 651.50 - - 8 - 4 8| 14 6| 24 12 - - - - 12 - 6 - - 4 -
Auto h 2,449 696.50 - B 1 1 2| 20| 13| 12 8 13 6 5 3 3 3 2 1 v 3
Time workers 557.00 - 6 6| 10 1 3| 25| 28 7 1 5 3 - - 1 1 2 - - - 1
Incentive workers ... 707.50 - - -1 0 1 1 18| 12{ 12 9 14 6 6 3 3 4 2 1 ® 2 3
Auto mechanics |4 349.00 - 26| 26 | 38 - -1 10 - - - - - - - - - - - - - -
Auto mechanics Il 609.50 - - -1 10 2] '26 §| 14 10 2 15 2 10 - - - 2 - - - 4
Incentive workers 583.00 - - -1 16 -1 30 - 16 - 4 18 - 16 - - - - - - - -
Auto mechanics Il ... 705.50 - - -1 0 1 11207 14| 12 9 13 6 5 3 3 4 2 1 (&) 2 3
Time workers 605.00 - - - 3 - -] 35| 43 4 2 4 4 - - 2 2 2 - - ~ -
Incentive workers ... 710.50 - - -1 0 1 1 20| 12| 13 9 14 6 5 3 3 4 2 1 ® 2 3
New-car get-ready WOrkers ..........ccccoccuruemecienens 119 504.00 - 3| 23| 27| 14 B| 16 2 3 2 2 - - - - - - - - - 2
Time workers 113 413.00 - 31 22| 28| 15 9| 16 2 4 2 - - - - - - - = - - =
Parts clerks 637 413.00 8 7] 10| 251 15| 10| 12 4 & 1 - - - - - - - 1 - 3
Time workers 297 339.50 17| 13| 16| 33 8 3 v 1 - - - - - - - - = = " % =
Incentive WOrKers .............ccouienisnsenruensisencas 340 477.00 - 1 6| 19| 21 16 | 16 | 12 8 1 - - - - - - - 1 - - -
Service writers 649 529.50 | (3 - 5 9] 14| 21 13| 14 8 3 2 3 3 1 ® 1 1 @ - - 1
Time workers 103 472.50 - -1 12| 28| 17| 14| 10| 16 2 - - 2 4 - - - - - - - 2
Incentive WOTKers ............cunmcmmmsissicesirinans 546 540.50 1 - 3 7| 14| 23| 14| 14 9 4 2 3 2 1 ©) 1 1 ® - - 1
Guards 20 242.50 60 | 20 | 20 - - - - - - - - - - - - - - - - - -
Guards | 20 24250 60 | 20 | 20 - - - - - - - - - - - - - - - - - -
Janitors, porters, or cleaners ... 54 293.50 26 | 24 | 24| 26 - - - - - - - - - - - - - - - - -

1 The Chicago metropolitan area consists of Cook, Du Page, and McHenry Counties.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-
time, overtime, production bonuses, and other payments received during the payroll period studied.
Cost-of-living pay increases were included as part of the workers’ regular pay. Excluded were
lump-sum payments such as profit sharing payments, attendance bonuses, Christmas or yearend

bonuses, and other nonproduction bonuses.

3 Less than 0.5 percent.
4 All time workers.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that

no data were reported. Overall occupation may include information for subclassifications not
shown separately.



Table 14. Occupational earnings: Indianapolis, IN'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number el
ShChpdiin A of ey 150 | 500 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 (1,000 1,050 1,100 | 1,150 {1,200
method of pay earmn- and
workers ings? Under | aorl - - - - - - - - - - - - - - - - - - - - and
150 200 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000|1,050 (1,100 (1,150 1,200 | gver
Body repairers® 243 $582.00 - 1 4 3 [} 9 7 91 13 7 12 g 6 4 2 e 2 1 1 - - ® 2
Painters® 90 686.00 - - 2 - 7 - 2 6| 18 6 7 9 6 4 20 1 1 3 2 - 2 - 4
Auto mechanics 696 522.00 1 1 5 5 8| 12 9| 10 6 ] 8 7 6 2 3 - 1 1 1 1 ] - 1
Time workers 18 264.00 - 1 | 67 - - -1 22 = = - - - - - - - - - - - - - -
Incentive workers 678 528.50 1 1 3 6 8| 12 9| 11 6 9 8 7 6 2 4 2 1 1 1 1 * - 1
Auto mechanics | .. 78 335.50 5 8| 28| 14| 16 9 6 3 4 1 1 - - - - - 1 3 - 1 - - -
Time workers 14 217.00 - 14 | 86 - - - - - - - - - - - - - - - - - - - -
Incentive workers 65 361.00 6 8 |- 18- W - 20011 8 3 S 2 2 - - - - - 2 3 - 2 - - -
— Auto mechanics Il . 243 458.50 - 1 2 8|12t 21 14 | 12 2 4 6 7 6 2 1 - - - - 1 - - -
o Incentive workers 239 458.50 - 1 3 B W et 13 12 2 4 6 8 6 2 1 - - - - 1 - - -
Auto mechanics III° ... 374 602.50 - “ 2 2 4 7 6| 11 9| 14 10 8 8 3 6 3 2 1 2.1 (9 1 - 1
New-car get-ready WOTKErS .........ccccceememsemsenanne 68 364.50 - 6113532 1"107 12 1 T 9 - 1 1 1 1 1 - - - - - - - 1
Time workers 35 255.00 - 11| 20 { 7 9 3 - - - - - - - - - - - - - - - - -
Incentive WOTKErS ..........c..occeemcrninenssicncnssinsnss 33 481.00 - - 6 6| 12| 21 3| 151 18 - 3 3 3 3 3 - - - - - - - 3
Parts clerks 223 365.00 * a1 1211891281 13 6| 11 8 310 1 * 1 1 V] - - - - - - -
Time workers 46 267.50 % 15| 18| 35| 28 i - - - - - - - - - - - - - - - - -
Incentive WOrKers .............ccccceuiceenssnsasesnnans 177 390.50 - - 12| 15| 18| 15 7| 14| 10 3 1 1 1 2 1 1 - - - - - - -
Service writers 171 469.00 - - 2 9| 11 14| 11 16 | 16 8 5 3 2 2 - - 2 1 - - - - -
Time workers 28 375.50 - - -1 39 7128 - 41 29 - - - - - - - - - - - - - -
Incentive WOrKers ...........cccceucunicaniiennncecnnns 143 487.00 - - 2 3| 12| 13| 13| 17| 14 9 6 3 2 2 - - 2 1 - - - - -
Janitors, porters, or Cleaners ... 26 20050 | 512 46 | 23| 19 - - - - - - - - - - - - - - - - - - -
' The Indianapolis metropolitan area consists of Boone, Hamilton, Hancock, Hendricks, Johnson, Marion, 3 All incentive workers.
Morgan, and Shelby Counties. 4 Less than 0.5 percent.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time, over- 5 All workers were at $100 and under $150.
time, production bonuses, and other payments received during the payroll period studied. Cost-of-living pay
increases were included as part of the workers’ regular pay. Excluded were lump-sum payments such as NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data
profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other nonproduction bo- were reported. Overall occupation may include information for subclassifications not shown separately.

nuses.
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Table 15. Occupational earnings: Kansas City, MO-KS'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly eamnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number ypica)
SRgsetin i of | 3 oy 200 1 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000|1,0501,100| 1,150 |1.200
method of pay earn- and
workers ings? Under | —oor| - 3 = E & = = - - - - - - g » - - - - and
200 250 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 8OO | 850 | 900 | 950 |1,000|1,050|1,100|1,150 {1,200 | over
Body repairers 288 | $606.50 - - - 6 6| 10| 10| 14 8| 12 6 9 5 4 2 2 U 2 - & ® 1
Incentive WOrKers ...........ccccceecuuemcusemsinneneane 287 607.00 - - - 6 6 9] 10 | 14 8| 12 6 9 5 4 2 2 2 2 - 1 6] 1
Pai ) 76 733.00 - - - - - 3 St=11 8| 16 7 13 4 4 1 7 3 - - 1 - 7
Auto mechanics 533.00 ©) sl B 7l et 13 14] 9] ion] 16 7 5 4 2 2 1 1 1 11l e|e
Time workers 267.00 - b2 |-22 § ¥ - 7 2 - - - - - - - - - - - - - - -
Incentive workers 545.00 ©) 1 4 7| 10| 14| 14 | 10 9 6 7 5 4 2 2 1 1 1 1 (] @ @®
Auto mechanics | .. 336.00 2 20 ( 27 | 18 8 8 5 @ 4 2 2 - - - - - - - - - - -
Time workers 262.50 - 52 | 26 | 16 - 3 3 ~ - - - - - - - - - - - - -
Incentive workers 361.50 2 9|27 18| 10| 10 6 6 6 2 2 - - - - - - - - - - >
N Auto mechanics Il . 349.00 - 11 16| 33 | 25 7 - 5 2 - - 2 - - - - - - = = =
= Incentive workers 361.50 o - e R S R T (B S 2| = - - - - = %L = =
Auto mechanics Il 585.00 - - - 2 i D 2l 10 7 8 6 5 2 3 1 1 2 1 ®) 1 ®)
Incentive workers ... 585.00 - - - 2 TEAS | T 1] 10 7 8 6 5 2 3 1 1 2 L0 1556
New-car get-ready WOrkers .............ccocuveceecrencnes 88 434.50 - 2 9| 13 ) 20| 22 | 13 7 7§ 2 2 - - - - 3 - - - - - -
Time workers 40 352.00 - 5| 18| 23| 35| 10| 10 - - - - - - - - - - - - - - -
|l tive workers 48 503.50 - - 2 4 8| 31 15| 13| 13 4 4 - - - - 6 - - - - = -
Parts clerks 345 | 361.50 3 8| 14| 26| 20| 11 9 5 4 9 - - - = = % = = — = ot s
Time workers 149 314.00 7 Fh a2l 2T 424 4 8 1 - - - - - - - - - - - - - -
Incentive WOrkers .............cocucencuriccnscnncionaene 196 398.00 - 1] 15| 26| 16| 16 | 10 8 v 3 - - - - - - - - - - - -
Service writers 249 558.00 - 3 5 1 SEENS 1 48] 1 13 | 12 7 2 2 3 2 2 1 @ - ® - 2
Time workers 15 | 357.00 - 1R S ] (e SR T ST R R e - - - - - = - £ = = -
Incentive WOrkers ...........cccouvevcrcmnerrcnsescanee 234 571.00 - 1 5 1 5| 14| 13| 12| 14| 13 8 2 2 3 3 v 1 @® - (] - 2
Guards 13 | 239.00 | 538 e e e MREES R I o (ot (0 R | RPO HERAE e el SSRIG (8 m [E iR et T R e e e
Guards | 13 239.00 38 486 - - - - =l 45 - - - - - - - - - - - - - -
! The Kansas City metropolitan area consists of Cass, Clay, Jackson, Lafayette, Platte, and Ray 4 All incentive workers.
Counties, MO; and Johnson, Leavenworth, Miami, and Wyandotte Counties, KS. ® Workers were distributed as follows: 31 percent at $100 and under $150 and 8 percent at $150
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time, and under $200.
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of-
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other data were reported. Overall occupation may include information for subclassifications not shown sepa-
nonproduction bonuses. rately.

3 Less than 0.5 percent.
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Table 16. Occupational earnings: Minneapolis-St. Paul, MN-WI'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—

Typical
£ Number
Secoation Ao o 200 | 550 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 [1,0001,050 |1,100 1,150 |1,200
method of pay earn- and

workers | g2 Under | der| - 5 z - 5 : = - = - - = = - - - - - - | and

200 |55y | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,0001,050 1,100 1,150 1,200 | over

Body repairers 305 | $619.50 1 = 1 s gds e |28 pa2ln 7 9 9 6 5 3 2 2 50| 0 - -
INCENHVE WOTKEIS .....cocneerrreneseesenssssecsssnsassnes 202 | 627.50 1 - =pigloacis v e gl ot Lir 9 9 6 5 3 2 2 500 | O 3 =
Painters® 101 | 777.50 2 | A (RS S (R 1 5t~ oAt wwitel a2t 4 5 5 4 5} = 3| = 6
Auto mechanics 1,354 | 546.50 1 @ 3| 5| 7|10 28] 12| 9| 8 6 4 3 3 2 1 1 11 0 8| B 1
INCENHVE WOTKETS .....vomreeresessessssssssesseseassenns 1,321 | 552.00 1 o) 3| 4| 7| 10| 23| 12| 9| 8 6 4 3 3 2 1 1 11 0 ) ] 1
Ao mectanies T ... 58 349.00 - 7] 29| 33| 22 2 9 5 - 2 - = o - - - - - = ’S - =
Time workers 17 289.50 - 24 | 24| 53 - - - - - - < = = = = - = - - -~ = =
INCONLIVE WOTKETS ......ocvuucucrcssnscnesrnsasasensnsas 41 373.50 - - 20 | 24 | 32 2 512 > - 2 = - - = = = £ & & ks = =
Auto mechanics Il 125 | 404.00 - iAo st el el <] = = £ = = & = 5 ¥ = & 2
Incentive wort 115 | 411.00 - 11 TR A s T 5 B A S e P = = - £ = = X e = = =
Auto mechanics Il ... 1,171 | 571.00 1 - 1 3| 4/10| 24| 13|10 9 7 5 3 4 3 1 1 1| 0@ | i X 1
Incentive workers ... 1,165 | 572.00 1 - 1 3| 4|10| 24| 13| 10| 9 7 5 3 4 3 1 1 100 ) 1
144 | 367.50 6 0| 19| 16| 17| 10| 8| 4| 4| 3| - 1 I8 . i = % B = L =

93 | 317.00 9 14| 19| 24| 22| 9| 4| -| -| -| - = 2 = = £ 2 = ‘2 = = -

51 | 460.50 - 4|/ 18| 2| 8| 14| 16]| 12| 12| 10| - 2 44 = = S % - = & & 5

428 | 43850 - 3| 5| 12| 18| 26| 15| 9| 5| 4 3| - = ® = = = = @ 2 £ =

280 | 408.50 - 4] 6|11 1026 [ =85 0 A 8 ] = 27| = = = = - = s - - i £

148 | 495.00 - 1 1(14| 5| 8| 25| 20| 8| 11 6| - - 1| - = - - : T3 (R 2 s

313 | 504.50 o) - 2| 4| 8| 13| 24| 16| 16| 8 3 2 2| - 1] - - ® - - - -

72 | 439.50 - - 7| 14| 10| 22| 25| 7| 10| 6| - = = s = 2 = £ = 2 = =

241 | 524.00 @ - 1 2l 7l10|.24 19| 17| 9 3 2 2| - 1] - - @ = = E =

22 | 31850 - [ T S S SR R (T e [ e % L , < g % v = . =

1 The Minneapolis-St. Paul metropolitan area consists of Anoka, Carver, Chisago, Dakota, Hennepin,
Isanti, Ramsey, Scott, Washington, and Wright Counties, MN; and St. Croix County, WI.
2 Average weekly eamings generally reflect a normal or typical workweek and include straight-time,
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of-
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay-
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other

nonproduction bonuses.

3 Less than 0.5 percent.
4 All incentive workers.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no

data were reported. Overall occupation may include information for subclassifications not shown sepa-
rately.




Table 17. Occupational earnings: Denver, CO'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number Typeal
(Seseano: il i oo 0SCY 150 | 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 850 | 700 | 750 | 800 | 850 | 900 | 950 |1,000] 1,050 1,100 1,150 | 1,200
method of pay Workars earn- Urter and 5 g % 5 3 1 S g . 1 5 = % = 5 5 S and
ings® 150 u;ggr 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000|1,050|1,100 1,150 (1,200 | over
Body repairers® 98 $604.50 - - - 6 1 5] 11 4| 12 4 13 10 13 6 7 2 - 2 2 - - - -
Painters 45 586.00 - - 13 - L - 21 13 71 18 13 2 4 2 1 2 - - - - - 2 &
Incentive WOTKErs .............coveevrnsnsssenmsssensanns 43 612.50 - - 9 - 5 - 2| 14 71 19 14 2 8 2 12 2 - - - - - 2 5
Auto hanit 984 529.00 - 2 6 7| 10 6| 11 10 8 T 8 6 5 4 3 1 2 2 ® 1 “ 1 1
Time workers 43 294.50 - 9| 26| 14| 40 2 - 9 - - - = = - - - - - . = - 2
Incentive workers .. 941 540.00 - 1 5 6 9 84 11 10 8 8 9 6 5 5 3 1 2 230 1 * 1 1
Auto mechanics | ... 188 293.00 - 9| 27| 23| 21 9 5 3 1 - 2 - - - - - - - - - - - -
Time workers 23 241.50 - 17| 89| 26 | 17 - - - - - e - Bt = - 5 - & = = % = A
Incentive workers .. 165 300.00 - 7125 22| 221 10 6 4 1 - 2 - - = = — - - > = = = -
N~ Auto mechanics Il ... 382 470.00 - : | 1 6{-15 -8 19 | 14 8 8 4 3 3 4 1 - 1 - - - - - 1
L) Time workers 18 336.50 - - |1 -l 72| 8| -| -| 1 - - - - - - - - - - - - - -
Incentive workers .. 364 477.00 - 1 1 6| 13| 11 20 | 15 8 8 4 4 3 4 1 - 1 - - - - - 1
Auto mechanics IlI 414 691.00 - - - - - 1 6 91 10| 10 15 10 ] i 6 3 4 81 9 1 ) 2 3
Incentive workers .. 412 691.50 - - - - - 1 6 9 9( 10 16 10 9 7 6 3 4 e | 1 “ 2 3
New-car get-ready WOTKers ............ccooueeurnsunnene 100 322.50 - 17 [ 31 | 11 8| 11 6 2 2 3 3 - - - - - 2 - - - - -
Time workers 44 240.50 - 27 | 55 9 - - 5 - - - - 5 - - - - - - - - - - -
Incentive workers .. 56 386.50 - 9| 13| 13| 14| 20 7 4 4 5 2 - - - - - 4 - - = - =
Parts clerks 333 419.00 1 2 5] 11| 12| 15| 20 9 9 4 5 2 2 - 2 1 - - - - - - -
Time workers 49 334.50 8 10 8 -1 20| 20| 24 4 4 - = - - - = = .. = = = > -
Incentive workers 284 434.00 - - o T R 14 | 19| 10 | 10 5 6 2 2 - 2 1 - - - - - - -
Service writers 215 606.00 - - - 1 1 4 8| 13] 15 12 14 9 6 4 i 1 2 - 1 - 1 - 1
Incentive WOTKerS ........c..cccceunrueicsriceeriencsseonenns 204 611.50 - - - 1 1 4 5| 13| 16 1" 14 10 6 4 8 1 2 - 1 - 1 - 1
Guards 12 198.50 - 50 | 33 | 17 - - - - - - - - - - - - - - - - - - -
Guards | 12 198.50 A ST ol e e i) e R R R < = = % = - = * = = = =
Janitors, porters, or cleaners ............cc.ececivennee 8 270.50 - - S0°L-25 -1 25 - - - - - - - - - - - - - - - - -
! The Denver metropolitan area consists of Adams, Arapahoe, Denver, Douglas, and Jefferson Counties. 3 All incentive workers.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time, over- * Less than 0.5 percent.
time, production bonuses, and other payments received during the payroll period studied. Cost-of-living pay
increases were included as part of the workers’ regular pay. Excluded were lump-sum payments such as NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data
profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other nonproduction bo- were reported. Overall occupation may include information for subclassifications not shown separately.

nuses.
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Table 18. Occupational earnings: Los Angeles-Long Beach, CA'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly eamings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Occupation and homber 1\;reeklyI 150
method of pay of eamn- and 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 ( 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000(1,050|1,100|1,150 (1,200 | 1,250 | 1,300 | 1,350 | 1,400
workers| . - - - = - - - - - - - - . - - - = - - - - - - - and
wge* “2&‘)" 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | €50 | 700 | 750 | 800 | 850 | 900 | 950 [1,000|1,050 1,100 1,150 (1,200 | 1,250| 1,300 | 1,350 | 1,400 | over
Body repairers 609 | $652.00 [ - T (B O 1 B R R g 6 4 8 5 5 5 4 tfo= o) 1 = @ L 2
InCentive WOTKEIS ..........ccccmerucnimensssracnenssnns 588 661.00 - 1 3 3 5 8| 12 7 Ty 1 6 4 9 5 5 5 4 1 - 1 1 - 1 1 - 2
Painters 665.00 - - 3 1 9] 12| 20 7| 10 T 2 4 - 3 4 1 1 1 3 1 - 2 4 1 1 3
Incentive workers .. 660.50 - - 3 1 9] 12| 20 7| 10 * 2 4 - - 4 1 y | 1 3 1 - 2 4 1 1 3
Auto mechanics 70450 | - [ ® | 3| 2| 5| 5| 6| 8| 9 9 8 8 7 7 6 4 3 2 2 1 1 2 10| 6 2
Time workers 400.50 - 2| 21| 15 8| 26 9 9 6 - - 2 2 - - - - - - - = - = - - -
Incentive workers .. 717.00 - ] 2 2 5 4 6 8 9 10 8 8 7 7 6 4 3 2 2 1 1 2 1 ® © 2
Auto mechanics | ... 387.50 - 3| 23| 17| 20| 19 4 4 3 2 3 2 - - - 2 - - - - - - - - - -
Time workers 346.50 - 3| 28| 21| 11| 33 4 - - - - - - - - - - = % - &) = - - -
Incentive workers .. 411.50 - 3| 21 14| 25 | 12 3 =4 4 3 5 3 = - - 3 - - - - = = = - = =
Auto mechanics Il ... 569.00 - - 4 3 5 9| 18| 14 | 13 8 7 4 5 4 2 2 ® 1 - - - - - - - 1
v Time workers 500.00 | - g IR il S0 SN S 0 B R Bl P [ - - - ~ - - - - 2 = . = = - £ 4
w Incentive workers .. 570.50 - - 4 3 5 9| 17| 14 | 13 9 7 4 5 5 2 2 ® 1 - - - - - - - 1
Auto mechanics Il .. 769.00 - - - 1 3 3 4 7 8 10 9 10 8 8 g 4 4 2 3 & 1 2 1 ® ® 3
Time workers 592.00 - - - - - -1 13| 48 | 13 - - 13 13 - - - - - - - - - - - - -
Incentive workers 770.50 - - - 1 3 3 4 7 8 10 9 10 7 8 4 4 4 2 3 2 1 2 1 @ ® 3
New-car get-ready WOTKErS .........cco.oveoerienseneranns 315 344.50 14| 10| 16 | 19 9] 13 8 3 1 1 2 2 1 - - - - - - - - - - - - -
Time workers 234 298.50 19| 14| 19| 24 5|12 5 3 - - - - - - - - - - - - - - - - - -
Incentive WOrKerS ..........ccouveemiecmsssesscsnnsnsnssns 81 477.00 - - 7 6| 22| 16| 16 6 4 5 T * 4 - - - - - - - - - - - - -
Parts clerks 1,377 525.00 3 5 5[ 12 10 5 71 121 10 10 5 5 4 1 2 1 1 2 ® 1 - ©® - @® -
Time workers 307 303.50 12 20| 15.].25]1.17 1 2 6 2 - 1 - - - - - - - - - - - - - - -
Incentive WOrKers ..........ccccuicninicessennenns 1,070 588.50 - 1 2 8 8 6 9] 14 | 12 13 6 6 5 1 3 2 1 2 @ 1 - ® - e - 1
Service writers 1,010 834.50 - - -1 @ 1 2 3 8 7 5 9 8 11 8 Z 5 2 6 4 2 1 1 3 1 1 5
Time workers 23 509.00 - - - - 4 | 17 -| 48 | 26 4 - - - - - - - - - - - - - - - -
IncaNtiVe WOIKEIS ..........ccooiumeiccmiusinsnsniorsasinss 987 842.00 - - -1 G 1 1 3 7 6 5 9 8 11 8 7 5 2 6 4 2 1 1 3 1 2 5
Guards 40| 28200 | 30| 5| 23| 38| 8] | =] -| =] - = = = = = = 2 s - - = = = - = =
Janitors, porters, or cleaners ............ccceeeens 110 205.50 45 | 44 | 12 - - - - - - - - - - - - - - - - - - - - - - -
! The Los Angeles-Long Beach metropolitan area consists of Los Angeles County. 3 Less than 0.5 percent.

2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time, overtime, pro-
duction bonuses, and other payments received during the payroll period studied. Cost-of-living pay increases were NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
included as part of the workers’ regular pay. Excluded were lump-sum payments such as profit sharing payments, at- ported. Overall occupation may include information for subclassifications not shown separately.
tendance bonuses, Christmas or yearend bonuses, and other nonproduction bonuses.
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Table 19. Occupational earnings: Portland, OR'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
. Number el
LA of | “eoKly | 150 | 200 | 260 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1.000 1,050 1,100 | 1,150 | 1,200
method of pay ke earn- and jere
i “2“33' 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 [1,000 (1,050 [1,100 1,150 (1,200 over
Body repairers® 106 $556.50 - 2 7| 13| 10 8 8 5 7 8 5 5 5 8 4 2 - 2 3 - - -
Painters® 37 697.50 - - - - 8| 11 - 5 11 5 16 11 5 - 5 8 - 8 - 5 - -
Auto mechanics 814 522.00 1 5 g 9 142 9 9 9 6 7 5 4 2 2 2 1 - 1 “ “ 1
Time workers 301.00 8| 32| 13| 14| 10| 19 &4 - - - - - - - - - - - = - = =
Incentive workers 547.50 1 2 6 8 7|1 11|10 10| 10 6 8 5 5 3 2 2 1 - 1 “* * 1
Auto mechanics | 279.00 9| 33| 30| 14 Z. 4 1 - 2 - - 1 - - - - - - - - - -
Time workers 260.50 12| 47 | 14| 11 9 ¢ - - - - - - - - - - - - - - - -
Incentive workers 294.50 6| 21| 43| 18 6 1 1 - 3 - - 1 - - - - - = = = = &
(&) Auto mechanics I . 386.50 - 2| 10| 24| 22| 23| 10 2 4 1 1 1 - - - - - - - - - -
- Incentive workers . 387.50 - 2| 10| 26| 24| 18| 11 3 L 1 1 1 - - - - - - - - - -
Auto mechanics Il . 623.00 - - - 2 3|1 10| 11 14 | 13 8 1 7 6 4 3 3 1 - 1 “* 1 1
Incentive workers ... 625.00 - - - 2 3| 10| 11 14 | 13 8 1" 7 6 4 3 3 1 - 1 * 1 1
New-car get-ready WOrkers ............cccoueuieecunee 46 399.50 b 1 0 B G 9 9| 11 9| 11 - 4 13 - - - - - - - - - - -
Time workers 15 283.00 20 | 47 -1 13 - - -1 20 - - - - - - - - - - - - - -
Incentive WOTKers ...........cooeemmeeeecscurensssenennes 31 455.50 - 3| 16 6| 13| 16 | 13 6 - 6 19 - - - - - - - - - - -
Parts clerks 283 378.50 5| 14 TPt ST EAp 5 5 1 1 ' - 1 - - - - - - - -
91 294.00 12| 26 9| 25| 21 3 - - 3 - - - - - - - - - ~ - - -
192 418.50 i | 9 6| 14| 10| 16 | 24 8 6 2 2 1 - 1 - - - - - - - -
187 549.50 - 2 71 12 6 3 8| 19| 11 7 3 7 5 2 1 - 3 3 - 1 - -
17 392.50 - 6| 18 | 47 | 12 - - - - - - - 18 - - - - - - - - -
170 565.00 - 1 6 9 5 3 9| 21 12 8 3 8 4 2 1 - 4 3 - 1 - -
! The Portland metropolitan areas consists of Clackamas, Multnomah, Washington, and Yamhill 3 Allincentive workers.
Counties. 4 Less than 0.5 percent.
2 Average weekly earnings generally reflect a normal or typical workweek and include straight-time,
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of- NOTE: Because of rounding, sums of individual items may not equal 100, Dashes indicate that no
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay- data were reported. Overall occupation may include information for subclassifications not shown sepa-
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other rately.

nonproduction bonuses.
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Table 20. Occupational earnings: San Francisco, CA'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—
Number e
Dicmon s of | Weekly | 200 1,55 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 00 | 950 [1,000[1,050|1,100|1,150 |1.200
method of pay sl eam- and g
i . 2 § & ~ “ . 2 - a 4 ~ e 4 = . - ’y b

ings “;‘gg’ 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 |1,000|1,050 1,100 |1,150| 1,200 | over

Body repairers 133 | $765.00 | - 2 EPErS) s : 5 [ I et G 2| 46| 34 5 5 2 A== = - = 2
Time workers 121 756.00 - - - - - - - - - 2 50 37 5 4 & - - - - - -

Pail 67 772.00 - - - - - - - - - 4 54 25 9 3 1 - - 1 - - 3
Time workers 61 745.50 - - - - - - - - - 5 57 28 10 - - - - - = = =
Auto mechanics 942 697.50 (§] 1 1 2 2 6 4 2 3 10 29 29 5 2 1 1 1 - 1 - -
Time workers 673 686.50 ® 1 1 2 2 oy 4 2 3 1 35 31 1 1 - - - - - - -
Incentive workers . 269 725.50 1 2 1 1 4 3 6 3 4 9 14 23 16 3 3 2 2 - 3 - -
Auto mechanics | ... e 80 481.00 1 1| 16| 14| 34 | 23 3 6 - - - - - - - 3 “ = = =
Time workers 68 464,50 - - 141 18 |15 ] 86 | 22 - 6 - - - - - - = - = % o =
Incentive workers . o 12 576.50 - 8 - 8 8 8| 25| 17 8 - - - - - - - 17 - % -, =
Auto mechanics Il .. | 105 545.50 1 5 - 2 6| 21 15| 13 | 11 22 2 2 - - - = = = - = =
Time workers 77 552.00 - S - 1 1| 26| 10| 13| 13 30 - - - - - - - - - - -
Incentive WOrKers .............cccmimncscscncirnnnee 28 527.00 4 4 - 4| 18 7| 29| 14 & - 7 7 - - - - - - = - =
Auto hanics Il 757 741.50 ® 1 1 1 1 1 1 1 2 10 36 36 6 2 1 1 1 - 1 - -
Time workers 528 73500 [ O | O 2 IR A (O O O O 1 1 9 45 40 1 24 = - - - - - -
Incentive WOTKers ..............ccococeicrnncirnanacaseaen 229 757.50 ® 1 1 1 2 2 2 1 4 1" 15 26 18 4 3 2 2 - 4 - -

New-car get-ready workers . 52 521.00 23 8 - - 6 -| 3 - 2 2 12 4 - - - - - - 8 = 2
Time workers 44 449.50 27 9 - - 7 - 34 - 2 2 14 5 - - - - - - - - -

Incantive WOTKOPS ...........ccuioniicsisinasass 8 915.00 - - - - 38 = - - - - - - - - - 50 - 13
Parts clerks 284 | 559.00 2 4| 6| 7| 8] 5| 15| 30| 18 1| @ 147 Bl ~ = Z £ 5 ot
Time workers 184 562.50 3 1 3 8 7 4 4 7| 43 20 - - - - - = £ = % 4 -
Incentive WOrkers ................ceunmscrnmmssenessnscnss 100 553.00 - - 6 4 e G 4 74 31 4 14 4 1 4 1 - - - - - - -

Service writers 194 686.00 - 2 2 1 5 2 5 5| 23 9 12 13 12 3 1 2 3 1 1 - 1
Time workers 48 547.00 - 8 8 -1 21 - 8 B 2% 2 - 23 - - - - - - - - -

INCeNntive WOTKENS ...........cecesmanarssensssssassssnnes 146 731.50 - - - 1 - 2 3 4| 23 11 16 10 16 3 1 2 3 1 1 - 1
Janitors, porters, or cleaners .............ccccceeurenee 7 296.50 14| 29| 43| 14 = = = = = = = = = = - = = = = = =

! The San Francisco metropolitan area consists of Marin, San Francisco, and San Mateo Coun-
ties.

2 Average weekly earnings generally reflect a normal or typical workweek and include straight-
time, overtime, production bonuses, and other payments received during the payroll period studied.
Cost-of-living pay increases were included as part of the workers’ regular pay. Excluded were
lump-sum payments such as profit sharing payments, attendance bonuses, Christmas or yearend

bonuses, and other nonproduction bonuses.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that
no data were reported. Overall occupation may include information for subclassifications not

shown separately.
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Table 21. Occupational earnings: Seattle, WA'

(Percent distribution of workers in selected occupations in auto dealer repair shops by typical weekly earnings, July 1988)

Percent of workers receiving weekly earnings (in dollars) of—

Typical
s Number
Occuy 1
s g :a"f of | “teek | 150 | 200 | 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 850 {1,000|1,0501,100]1.150]1.200
workers| ., - - . . - - - - - - - - - - - - - 5 2 o and
e ”;gg' 250 | 300 | 350 | 400 | 450 | 500 | 550 | 600 | 650 | 700 | 750 | 800 | 850 | 900 | 950 [1,000]1,050]1,100 | 1,150|1.200 | over
Body repairers 173 b sgesoo| - | vl altal sl v zlevlul wl el anl 2l etoal el 1 T i | N 2
Time workers 72| 51650 | - 1| -| 6| 6| 6| 6[3| 22| 15| 1 7 [ e B N Lt SR e 6 R s s
INCENTVE WOTKEIS .....re.oeeccoe e 101 | 64800 | - S T N L S R T e o G S B RSl i | g IO R e 3
Painters 61| 59200 | - ) S e Il a5 T S TS G e R e ST ) (S ) T R T R 3
Time workers 37 | 47400 | - = i G e R e e P o M ol S DR e B S e Pl e
T — 24 | 77400 | - A EE TR e R A0 O S T SRR e ISR R (S 3 Sl ) 8
Auto mechanics 1185 | ses0 | | vl sl sl sl wils]l sl &l a3l #b 4| sl oalia Ml el e B
Time workers 472 Ligassa ot et bas bk seba el dTe- L e o S e el e e
Incentive workers . ess I samsoit @) IF WE o2 el Al wlnh sl az ol e el alial el E=alm n S e
Auto mechanics | ... 63| 32550 | 4| 6| 32| 25| 15|15 a| -| -| - P Y S ¢ bl el i S O PR [ el e
Time workers T BT W R 2 TG T g R I g e R R i (e | R T U I s R R e
Incentive workers . 51| 33000 | 4| 8| 27| 20| 14| 6| 10| | -| - 2 i) haBae I A0S 0 e e e e e B
Auto mechanics Il .. 184 | 437.00 | - sl Az fanas ee) & Foasf = 5 [lied SRR g RN P o g e o Y S
Time workers 128 | 437.00 | - =i e il aBr B Bak e e Smbee ke e Sl Sl e it 2t e e
Incentive workers . 56 436.50 - - -| 14| 27| 20| 18 | 14 5 - - 2 - - -~ = = - - - = =
Auto mechanics IIl . 788 | 60300 | - o SR BT R S T R TR TR S ) R S T S S ) IR e
Time workers 232 | 54550 | - o I AN i e M o e e T [ ;1 o= R vig N (e R (R (WRRIES - B 12 E
Incentive workers 556 | 627.00 | - o I T B 8 ) o S T T e R [ R R T S S
New-car get-ready WOrKers ............cceeereeunnnne 129 328.50 g2l 35 1151 121 18 9 2 4 - - - - - - - - “ = = =3 =5
Time workers S e T s R Bl R SRR e T R R o TR LN SR N e P VR e e T e e S
Incentive WOrkers ..........ccococccveconnninciavesiinns 16 369.00 - 13 6| 31 -1 25! 19 - 6 - - - - % = = & - = = £ h
Parts clerks oo pen oo X B BV B O R BT P B S I R S ) TR SR G e R e S e S R
Time workers 232 | 41500 1| 6[15| 7| 9| 25| 12| 19| 3| 1| 2| - o P [ et A L i (B S
INCENIVE WOTKEFS ......o.cooocee e oeseeeree b e U MR B T R oS T TR L R PR N R R ] e L R R P s ST il e
Service writers o B T e R N W T e Y SIS TR T e LT e N B S WO (RN g S ) £ i
Time workers 104 | a7850 | - | 4| 8| 11| 9| 8| 12| 11| 18] 15 4| - o) ARG Wt WEGLL RN O RO 8 R
Incentive WOrKers .............cceccecincrccnriennns 137 567.00 - - - 3 3] 12 9| 13| 18 21 16 3 1 - 1 L - = - - = =
Janitors, porters, or cleaners .. 16 250.00 25| 25| 31 6| 13 - - = - - = = = = = = = < e = e -2

! The Seattle metropolitan area consists of King and Snohomish Counties.
% Average weekly earnings generally reflect a normal or typical workweek and include straight-time,
overtime, production bonuses, and other payments received during the payroll period studied. Cost-of-
living pay increases were included as part of the workers’ regular pay. Excluded were lump-sum pay-
ments such as profit sharing payments, attendance bonuses, Christmas or yearend bonuses, and other

nonproduction bonuses.

3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no
data were reported. Overall occupation may include information for subclassifications not shown sepa-

rately.
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Table 22. Method of wage payment

(Percent of nonsupervisory service workers in auto dealer repair shops by method of wage payment,' 18 metropolitan areas,? July 1988)

Northeast South
Method 2 T
Nassau- Phila- Miami- Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
Al woriaee e L L AR 100 100 100 100 100 100 100 100 100
Time-rated workers ... 43 46 55 53 39 44 45 44 40
Formal plans ..... - 28 53 8 i5 ® 4 2 17
Single rate ...... - 7 11 3 12 - - - 1
Range of rates . - 21 42 5 3 ) 4 2 16
Merit review .. - 1 4 1 - - 4 - 2
Length of service . - 6 7 1 - ®) - - -
Combination ......... - 14 30 3 3 - - 2 14
Individual determination . 43 18 2 i 23 44 41 42 23
Incentive workers o7 54 45 47 61 56 55 56 60
Individual bonus 2 3 2 3 2 4 - - 2
Flat rate hours 37 35 31 31 37 35 40 39 39
Flat rate percentage ....................... 2 ;| 2 1 8 2 ® - 2
Group bonus or commission .......... 17 15 1 12 14 15 15 16 16
Midwest West
; Indian- Kansas | Minneapolis- Los Angeles- San
Chicago apolis City St. Paul Denver Long Beach Portiand Francisco Sealti
Al WOIKBIS ......ocieviourormsimrsemsnvinsrras 100 100 100 100 100 100 100 100 100
Time-rated workers 50 35 34 38 35 39 36 74 63
Formal plans .. 23 - 34 28 - 1 3 57 18
Single rate ... 12 - 34 25 - 1 - 34 -
Range of rates .. 1 - - 3 - - 3 23 18
Merit review ... - - - & - - - - -
Length of service . 10 - - 3 - - - 1 -
Combination ......... 1 - - - - - 3 22 18
Individual determination 27 35 - 10 35 38 33 16 45
Incentive workers 51 65 66 62 65 61 64 26 37
Individual bonus ® 1 2 21 8 8 - 9 5
Flat rate hours ...... 32 46 49 16 39 39 45 8 23
Flat rate percentage ... 4 4 - 9 4 1 2 (i) 1
Group bonus or commission .......... 15 14 15 11 13 13 18 9 9

' For definition of method of wage payment, see appendix A.

2 For definitions of areas, see footnote 1, table A-1, appendix A.

? Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal
totals. Dashes indicate that no data were reported.




Table 23. Types of incentive payments: Selected occupations

(Percent of workers in auto dealer repair shops paid on an incentive basis,' 18 metropolitan areas,? July 1988)

Northeast South

Type of incentive pay
Phila-
delphia

Nassau-
Suffolk

Miami-
Boston New York Atlanta Dallas Houston Higicah

Body repairers
All incentive Workers .........cccccocccminienns 91 59 61 69 94 920 99 100
Flat-rate percent

9

Over 25 and under 45 percent ... 6
45 percent s
2

I @1 @
I
n

Over 45 and under 50 percent .............
50 percent

]
-
- n
- ©ps~ D
;D1 W ©
I
1

[
n
N
~

Other incentive plans
Flat-rate hours 78 3
INAVIBUAPDIONUS ... . coficsiioinscessrsmssisiniassosns 5
Group bonus -
Commission -
Other incentive -

39 43 70 81 94 100

- 9] u = = =
= 2 2 = ® =

|l @I O®
|
ks
1
1
I
1

8¢

Painters
All incentive WOrkers .........ccccoceeveeerernanns 25 70 71 62 92 100 96 100

Flat-rate percent
Over 25 and under 45 percent .............
45 percent 14 - - -
Over 45 and under 50 percent ............. - - - - - -
50 percent 13 12 2 -
Over 50 and under 75 percent ............. - - - - 2 - -

29 14

I @1 @
I
|
1w o
n
1
n S
I

|
1
-
»
|

Other incentive plans
Flat-rate hours .. 0 iz 70 57 4
Individual bonus ...
Group bonus - - -
Other incentive - - -

61 86 92 100

n
]
!
1

]
|
|
N N®
|
1
1
|

Auto mechanics
All incentive workers ........cccccccevcveeecncne 79 79 70 81 98 99 99 98

Flat-rate percent 2 3 2 -
Over 25 and under 45 percent ............. - 1 - -
45 percent - - - -
Over 45 and under 50 percent ............. 2 - - -
50 percent - 2 2 -
Over 76 and under 95 percent ............. - - - - - - (V)

AN N
I
[
1

AMON ) ©

See footnotes at end of table.
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Table 23. Types of incentive payments: Selected occupations—Continued

(Percent of workers in auto dealer repair shops paid on an incentive basis,' 18 metropolitan areas,? July 1988)

Type of incentive pay

Northeast

South

Boston

Nassau-

Suffollc | New York

Phila-
delphia

Atlanta

Dallas

Houston

Miami-
Hialeah

Wash-
ington

Auto mechanics—Continued

Other incentive plans
Flat-rate hours
Individual bonus
Group bonus
Commission
Other incentive

Auto mechanics |
All incentive WOrKers ..........ccoceecrcniens
Flatralo POrCanL. ......... ..o msmismencresnsy

Over 25 and under 45 percent ....
50 percent

Other incentive plans
Flat-rate hours
Individual bonus
Group bonus
Commission

Auto mechanics Il
All incentive Workers ..........ccccccoerurucan.

Flat-rate percent
Over 25 and under 45 percent
Over 45 and under 50 percent ...
50 percent

Other incentive plans
Flat-rate hours
Individual bonus
Group bonus
Commission
Other incentive

See footnotes at end of table.

66 66

. ) G
i

Laas

70
)

€)

| = | =20

97

99

€

95

99

V]

79

76
O

79




Table 23. Types of incentive payments: Selected occupations—Continued

(Percent of workers in auto dealer repair shops paid on an incentive basis,' 18 metropolitan areas,” July 1988)

Northeast South

Type of incentive pay

Nassau- |\, vorc | Phila- Atlanta Dallas Houston i Wb

Rnsion Suffolk delphia Hialeah ington

Auto mechanics 11l
All incentive WOTKers .........c.cccoceceeerennns 82 93 77 93 98 99 100 99 96

Flat-rate percent 2 4 5 -
Over 25 and under 45 percent ............. - 1 - -
45 percent ; - - - -
Over 45 and under 50 percent ............. 2 - - -
50 percent - 2 5 -
Over 76 and under 95 percent ............. - - - - - - (%) &

I W ©
|
I
I
I

Other incentive plans
Flat-rate hours 77 81 70
Individual bonus 3 8 3
Group bonus - - -
Commission - - -
Other incentive - - -

N-‘Il\)g
@
RIS

1

|

]

I

o€

New-car get-ready
workers

All incentive workers ...........ccccoeeecrenen 40 20 23 21 42 51 65 77 45

Flat-rate percent - - - - - - R < -
Over 25 and under 45 percent ............. - - - - - - - & &

Other incentive plans
Flat-rate hours 26 20 23
Individual bonus 11 - -
Commission 3 - 1
Other incentive - - -

-
S
L]
]
1
1
w

Parts clerks
All incentive WOTKErS ........cccocueumeneacrerens 74 48 33 68 91 95 92 93 81
Flat-rate percent - - 1 - - - - - =

45 percent - - - - - - - - o
Over 50 and under 75 percent ............. - -

ey
I
1
]
I
I
I

Other incentive plans
Flat-rate hours - 1
Individual bonus - -
Group bonus - 12
Commission 73 36
Other incentive 1 -

2
14 11 28 26 - E
46 79 48 66 85 75

IB@IN

See footnotes at end of table.
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Table 23. Types of incentive payments: Selected occupations—Continued

(Percent of workers in auto dealer repair shops paid on an incentive basis,' 18 metropolitan areas,? July 1988)

Northeast South
Type of incentive pay
2 Nassau- Phila- Miami- Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
Service writers
= All incentive workers ... 75 94 87 83 96 99 94 99 88
Flat-rate percent - - 2 - - - - - -
Under 25 percent - - - - - - i p =
Over 50 and under 75 percent - - 2 - - - - - &
Other incentive plans
Flat-rate hours (%] - 3 - 2 - - 3 2
Individual bonus 1 - 3 8 4 1 - - 1
Group bonus 2 14 6 9 2 1 - - 3
Commission 71 80 73 65 87 97 94 96 82
Other incentive - - - 1 - - - - -

See footnotes at end of table.
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Table 23. Types of incentive payments: Selected occupations—Continued

(Percent of workers in auto dealer repair shops paid on an incentive basis,' 18 metropolitan areas,” July 1988)

North Central West
Type of incentive pay & Los
; Minneap-
¢ Indian- Kansas : Angeles- San
Chicago apolis City o::l’s;-jt. Denver Long Portland Eraaciece Seattle
Beach
Body repairers
All incentive WOTKers ..........cccceeerrirennne 93 100 100 96 100 97 100 9 58
Flat-rate percent 38 20 - 61 35 8 - - -
Over 25 and under 45 percent ............. 1 6 - - 7 - - - -
45 percent 4 12 - 38 21 2 - - -
Over 45 and under 50 percent ............. - - - - - - - - -
50 percent 22 2 - 22 6 6 - - -
Other incentive plans

Flat-rate hours 55 76 100 31 65 86 100 6 49

Individual bonus ® - - 3 - - - 3 9

Group bonus - - - - - 3 -

Commission - 4 - - - - - - -
W Other incentive - - - 2 - - - - -
(%)

Painters
All incentive workers .........cccoccevereeee. 88 100 100 100 96 97 100 9 39
Flat-rate percent 16 12 - 57 42 5 - - -
Over 25 and under 45 percent 16 6 - - 13 - - - -
45 percent ..... - 7 - 40 16 3 - - -
Over 45 and under - - - - = - = % -
B0 PAIOBN. s oo avimiarmmmensosiansens - - - 18 13 2 - - -
Over 50 and under 75 percent ............. - - - - - - - - -
Other incentive plans

Flat-rate hours 71 88 100 37 53 92 100 4 39

Individual bonus - - - 3 - - - 4 -

Group bonus X - - - - - - - - -

Other incentive - - - 3 - - - - -

Auto mechanics
All incentive WOrkers ..........ccccovuririnennens 93 97 96 98 96 96 90 29 58
Flat-rate percent - 3 (V) 5 2 - - 2
Over 25 and under 45 percent ............. - 3 - - 3 2 - - -
45 percent - - - ¢ - = - - -
Over 45 and under 50 percent ............. - - (§) 4 - = z - -
50 percent - = = L 2 = = - 2
Over 76 and under 95 percent ............. - - - - - - - - -

See footnotes at end of table.
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Table 23. Types of incentive payments: Selected occupations—Continued

(Percent of workers in auto dealer repair shops paid on an incentive basis,' 18 metropolitan areas,? July 1988)

North Central West
Type of incentive pay Mi Los
; inneap-
3 Indian- Kansas 5 Angeles- San
Chicago apolis City ogs;-jt. Denver Long Portland Eruicisco Seattle
Beach
Auto mechanics—Continued
Other incentive plans
Flat-rate hours 23 93 93 38 o1 92 90 14 53
Individual bonus - (§] 2 48 - - = 15 3
Group bonus - - - = = 2 = = = |
Commission - 1 @) - - = 5 = =
Otherineemive ..o iinnsaneen - - - i - - ~— -3 =
Auto mechanics |
All incentive WOTKers ..........c.cccecrrieacrnes - 82 74 71 88 63 54 15 31
= Flat-rate percent B 5 - - 2 3 - - -
Over 25 and under 45 percent ............. - 5 - - 2 3 - ] 2%
50 percent - - - - = = = - -
Other incentive plans
Flat-rate hours - . 71 21 86 51 54 i 31
Individual bonus - - - 50 - - - 7 &
Group bonus - - ~ - = 10 2 = =
Commission - - 3 = = = = = . =
Auto mechanics Il
All incentive workers .........cccccceceeciuceennee 60 98 88 92 95 97 87 27 30
Flat-rate percent - 2 - 16 7 2 - - -
Over 25 and under 45 percent ............. - 2 - - 3 jd = = =
Over 45 and under 50 percent ............. - - - 16 - - - - -
50 percent - - - = 3 = = = =
Other incentive plans
Flat-rate hours 60 93 77 32 89 92 87 27 30
Individual bonus - 1 1 26 - - - % 2
Group bonus - - - - = E = =8
Commission - 2 - - - - - ~ a
Other incentive - - - 18 e £ - = o

See footnotes at end of table.
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Table 23. Types of incentive payments: Selected occupations—Continued

(Percent of workers in auto dealer repair shops paid on an incentive basis,' 18 metropolitan areas,? July 1988)

North Central West
Type of incentive pay Minne Los
: ap-
; Indian- Kansas " Angeles- San
Chicago apolis City o:;sa-jt. Denver Long Portland Francisco Seattle
Beach
Auto mechanics Ili
All incentive WOrkers ...........coocuinninnnas 96 100 100 99 100 99 99 30 7
Flat-rate percent - 2 é 5 2 - - 3
Over 25 and under 45 percent ............. - 2 - - 3 2 - - -
45 percent - - - ® - - - - o
Over 45 and under 50 percent ............. - - @) 3 - = = - =
50 percent - - - - - - - 3
Over 76 and under 95 percent ............. - - - - - - - -
Other incentive plans
Flat-rate hours 96 97 98 39 95 97 99 13 63
Individual bonus - - 1 51 - - - 17 5
Group bonus - - - - - 1 - - -
Commission - 1 - - - - - - -
Other incentive .........c.cccoeireenn - - - 7 - - - - -
New-car get-ready
workers
All incentive WOrkers ..........cccvrurineniennae 5 49 55 35 56 26 67 15 12
Flat-rate percent - - - - 4 - - - -
Over 25 and under 45 percent ............. - - - - 4 - - - -
Other incentive plans
Flat-rate hours 5 43 52 15 45 22 67 4 9
Individual bonus - - - 13 3 4 - 12 3
Commission - 2 3 - - - - -
Other incentive - - - 4 4 - = = %
Parts clerks
All incentive WOTKETS ........ccccoenerieinnannes 53 79 57 35 85 78 68 35 42
Flat-rate percent - - - 1 - - - - -
45 percent - - - 1 - - - - -
Over 50 and under 75 percent - - - - - = y a0 o
Other incentive plans
Flat-rate hours - - - (%) - = - 4 o)
Individual bonus - - 2 1 17 12 - 8 7
Group bonus 5 33 - 14 60 43 6 6 30
Commission 49 42 54 13 8 23 62 22 4
Other incentive - 4 - 5 = = 4 5 -

See footnotes at end of table.
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Table 23. Types of incentive payments: Selected occupations—Continued

(Percent of workers in auto dealer repair shops paid on an incentive basis,' 18 metropolitan areas,? July 1988)

North Central West
Type of incentive pay 7 Los
- Minneap-
: Indian- Kansas ; Angeles- San
Chicago apolis City ogsa-jt. Denver Long Portland i Seattle
Beach
Service writers
All incentive WOTKETS ........c.everuremesuennsens 84 84 94 77 95 98 91 75 57
Flat-rate percent - 6 - - - - - - -
UIndBr 25 POICBIR .. .......coui i miseisiiinsa - 6 - - - - - - -
Over 50 and under 75 percent ............. - - - - - - - - -
Other incentive plans
Flat-rate hours - - 2 - 3 ) 3 - -
Individual bonus - 3 3 - 63 55 - 14 22
Group bonus 3 6 - 10 13 10 5 1 18
Commission 81 69 89 66 12 33 82 49 16
Other incentive - - - 1 4 ~ - - -

' For definitions of types of incentive plans, see appendix A.

2 For definitions of areas, see footnote 1, table A-1, appendix A.

? Less than 0.5 percent.

NOTE: Dashes indicate that no data were reported.




Table 24. Scheduled weekly hours

(Percent of nonsupervisory service workers in auto dealer repair shops by scheduled weekly hours,' 18 metropolitan areas,” July 1988)

Northeast South
Weekly hours : s
Nassau- Phila- Miami- Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
All workers 100 100 100 100 100 100 100 100 100
Under 40 hours - - 1 - - - - - -
40 hours 70 100 99 94 74 56 87 100 91
Over 40 and under 45 hours ..........cc...... 17 - B 4 1 7 4 - 4
45 hours 13 - - 1 22 34 7 - 4
Over 45 hours - - - 1 3 4 2 - 1
&
Midwest West
" Indian- Kansas | Minneapolis- Los Angeles- San
Chicago apolis City St. Paul igiisinad Long Beach Portiand Francisco Seattle
All workers 100 100 100 100 100 100 100 100 100
Under 40 hours - - 1 - - - - - -
40 hours 100 74 94 100 76 94 100 100 100
Over 40 and under 45 hours ...........ccccee. - 11 2 - 12 4 - - -
45 hours - 8 3 - 12 - - - -
Over 45 hours - 7 - - - 2 - - -
' Data relate to the predominant schedule for full-time workers in each NOTE: Because of rounding, sums of individual items may not equal
establishment. 100. Dashes indicate that no data were reported.

2 For definitions of areas, see footnote 1, table A-1, appendix A.
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Table 25. Paid holidays

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for paid holidays, 18 metropolitan areas,' July 1988)

See footnotes at end of table.

Northeast South
Number of
i s Boston r‘éausﬁs;l':- New York d';':;;l;i-a Atlanta Dallas Houston I-’:/i':e‘:;;\ Y:gag:
All workers 100 100 100 100 100 100 100 100 100
Workers in establishments providing
paid holidays 100 100 100 100 100 100 96 98 100
UnRIon ST00YS ..ottt - - - - - = = e o,
5 days - - - - 88 93 94 42 2
SPis Phal diw o5 el aa it - - - - - - = 5 o
6 days 5 10 14 55 9 5 3 49 94
6 plus 1 or more half days ................ - - 3 10 - - -  : 2
7 days 3 ] 2 16 - - - - 2
7 plus 1 or more half days ................ - - 1 3 - 2 = s s
8 days 27 4 T 8 3 - = = o
8 plus 1 or more half days ................ 2 4 - 1 - - = & .
9 days 37 18 3 3 - = - = %
9 plus 1 or more half days ................ - 1 - - = - = =
10 days 22 16 10 5 - = - - =
10.PWE | DAl GBY .....coxioooiisiarscinminsi - - - - - = - g _
11 days 4 32 34 - - - - & =
12 days - 8 13 - - - - i .
13 days - - 2 - = = = o -
Average paid holidays® ..........ccccorememnnnnne 8.8 9.6 9.5 6.8 52 5.1 5.0 5.6 6.0




Table 25. Paid holidays—Continued

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for paid holidays, 18 metropolitan areas,' July 1988)

Midwest West
Number of
paid holidays . Indian- Kansas | Minneapolis- Los Angeles- San
Chicago apolis City St. Paul Denver Long Beach Pogkand Francisco Seaftie
All workers 100 100 100 100 100 100 100 100 100
Workers in establishments providing
paid holidays 98 100 100 100 98 99 100 100 100
Undar B AaYS ......icocommmimmmimsian - - - - - 2 3 7 4
5 days - - - - 3 7 7 - -
Splus thatf day ..........coieiniins - - - - - - - - 1
6 days 16 87 93 11 95 72 88 9 13
w 6 plus 1 or more half days ................ 3 6 3 - - 1" 2 - 2
] 7 days 2 6 2 2 - 6 - 9 26
7 plus 1 or more half days ................ - - - - - 1 - - -
8 days 4 - 2 3 - 1 - 4 45
8 plus 1 or more half days ........c....... 2 - - 2 - - - - 2
9 days 67 - - 82 - - - 3 6
9 plus 1 or more half days ................ - - - - - - - 5 -
10 days 1 - - - - - - 48 -
T0 plus 1T hallf By ..ot i, - - - - - - - 2 -
11 days - - - - - - - 14 -
12 days - - - - = - = - -
13 days - - - - - - - - -
Average paid holidays? .........c..cocerurreenrunne 8.3 6.1 6.1 8.6 6.0 6.1 5.8 9.0 73
' For definitions of areas, see footnote 1, table A-1, appendix A. NOTE: Because of rounding, sums of individual items may not equal to-
2 For purposes of computing average holidays, 2 half days were consid- tals. Dashes indicate that no data were reported.

ered as 1 full day.
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Table 26. Paid vacations

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for paid vacations after selected periods of service, 18
metropolitan areas,’ July 1988)

Northeast / South
Vacation powcy Nassau- Phila- Miami- | Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
A WOTKeIS . s 100 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments providing
paid vacations 100 100 100 100 100 100 100 100 100
Length-of-time payment ... : 75 100 100 91 98 100 86 85 100
Percentage payment 21 - - 9 - - 2 - -
Flat sum 4 - - - 2 - 12 15 -
Other - - - - - - - - -
Amount of vacation
pay’
After 6 months of service:
Under 1 week .........ccoocvimvcrnnmrrncnniane 3 2 3 1 2 - - - -
1 week 18 5 11 8 3 - - 5 -
3 Over 1 and under 2 weeks ................ 1 - 2 - - - - - -
3 weeks - - - - - - - - -
After 1 year of service:
Under 1 WeeK .........cocvermrurerersesmscsusnnanas 4 - - - - - 9 15 -
1 week 59 96 89 95 92 99 91 78 90
Over 1 and under 2 weeks ................ 2 - - ® - - - - 2
2 weeks 32 2 9 4 8 1 - 7 8
Over 2 and under 3 weeks ................ - - 2 - - - - - -
After 2 years of service:
Under 1 WeeK ........ccoceremeeemenneacarsnanannns - - - - - - 9 10 -
1 week 2 5 3 49 36 39 19 s 20
Over 1 and under 2 weeks ................ o - - 2 4 5 - 2 -
2 weeks 93 95 95 49 60 56 72 81 78
Over 2 and under 3 weeks ................ - - 2 - - - - - 2
3 weeks - - - - - - - - -
After 3 years of service:
Undor'® WBeK i, v ssuiuiisiuissins, - - - - - - 9 6 -
1 week 2 1 2 6 20 16 7 6 5
Over 1 and under 2 weeks ................ 4 - - 4 2 2 - 6 -
2 weeks 93 95 96 90 78 82 83 82 91
Over 2 and under 3 weeks ................ - - 2 - - - - - 2
3 weeks 1 3 - - - - - - 1

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis




Table 26. Paid vacations—Continued

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for paid vacations after selected periods of service, 18
metropolitan areas,’ July 1988)

Northeast South
Varstion polioy Nassau- Phila- Miami- | Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
Amount of vacation
pay’—Continued
After 5 years of service:
UL NBOK. o it - - - - - - 9 4 -
1 week - 1 - 1 5 4 b T 1
Over 1 and under 2 weeks ................ 4 - - 2 - 2 - 6 -
2 weeks 76 72 76 88 93 89 76 73 68
Over 2 and under 3 weeks ................ 1 ~ 2 2 - - - - 2
3 weeks 18 23 22 7 2 5 10 9 29
4 weeks - 3 - - - - - - -
5 weeks 1 - - - - - - - -
After 8 years of service:
T T B e S - - - - - - 9 4 -
1 week - 2 - 1 3 4 .3 7 1
Over 1 and under 2 weeks ................ 4 - - 1 2 - - 6 -
g 2 weeks 67 28 23 58 920 88 74 7 59
Over 2 and under 3 weeks ................ 1 - 3 4 - 2 - - 4
3 weeks 27 67 74 37 5 i 10 12 36
Over 3 and under 4 weeks ................ - - - - - - 2 - -
4 weeks - 3 - - - - - - -
5 weeks 1 - - - - - - - -
After 10 years of service:
Under 1 week .... - - - - - - 9 4 -
1 week - ; - 4| 1 4 5 T 1
Over 1 and under 2 weeks ................ 4 - - é - - - 6 -
2 weeks 48 18 22 20 76 78 63 32 32
Over 2 and under 3 weeks ................ - - 2 4 - 2 - - 2
3 weeks 41 71 73 72 22 17 21 46 62
Over 3 and under 4 weeks ................ - - - - - - - - -
4 weeks 6 10 4 4 - - 2 5 3
5 weeks 1 - - - - - - - -
After 12 years of service:
Underd week . . .. - - - - - - 9 4 -
1 week - 1 - 1 1 4 5 2 1
Over 1 and under 2 weeks ................ 4 - - V) - = - 6 -
2 k 48 18 19 18 76 78 63 32 30
Over 2 and under 3 weeks ................ - - - 2 - - - - 2
3 weeks 41 71 T 73 22 19 21 46 64
Over 3 and under 4 weeks ................ - - - 2 - - - - -
4 weeks 6 10 4 5 - - 2 5 3
5 weeks 1 - - - - - - - -

See footnotes at end of table.
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Table 26. Paid vacations—Continued

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for paid vacations after selected periods of service, 18
metropolitan areas,' July 1988)

Northeast South
YacswEy pay Nassau- Phila- Miami- | Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
Amount of vacation
pay’—Continued

After 15 years of service: |
UINABr- 3 WOBK .....civmmisiimemmsismnin - - - - - - 9 4 -
1 week - 1 - 1 - 4 5 7 1 ‘
Over 1 and under 2 Weeks ..........c.... 4 - - (V) 1 - - 6 = |
2 weeks 47 17 19 15 71 78 57 32 24 |
Over 2 and under 3 weeks .... - - - 2 - - - - 2
3 weeks 40 67 73 68 28 19 26 46 66
Over 3 and under 4 weeks ................ - - 2 2 - - - - -
4 weeks 8 14 6 12 - - 2 5 7
5 weeks 1 - - - - - - - -

ey 2
h- After 20 years of service:

Under 1 woBk .......cimmiinisnsins - - - - - - 9 4 -
1 week - 1 - 1 - 4 5 4 1
Over 1 and under 2 weeks .... 4 - - ) - - - 6 -
2 ' 47 17 19 156 72 78 57 32 24
Over 2 and under 3 weeks ................ - - - 2 - - - - g2
3 weeks 37 64 73 58 28 19 24 39 63
Over 3 and under 4 weeks .... - - - - - - - - -
4 weeks 1 17 8 21 - - b 12 10
Over 4 and under 5 weeks .........c...... - - - 2 - - - - -
5 weeks 1 - - 1 - - - - -

After 25 years of service:*
Under T woek - .o - - - - - - 9 4 -
1 week = 1 - 1 - 4 5 7 1
Over 1 and under 2 Weeks ........c....... 4 - - ) - - - 6 -
2 weeks 47 17 19 15 72 78 57 32 24
Over 2 and under 3 weeks ................ - - - 2 - - - - 2
3 weeks 36 64 72 58 28 19 24 39 63
Over 3 and under 4 weeks ................ - - - - - - - - -
4 weeks 12 17 6 20 - - 5 12 10
Over 4 and under 5 weeks ................ - - - 1 - - - - -
5 weeks 1 - 3 2 - - - - -
Over 5 and under 6 weeks ................ - - - ® - - - - -

See footnotes at end of table.
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Table 26. Paid vacations—Continued

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for paid vacations after selected periods of service, 18

metropolitan areas,' July 1988)

Midwest West
Vacstion policy Indian- Kansas | Minneapolis- Los Angeles- San
Chicago apolis City St. Paul Denver Long Beach Portland Francisco Seattle
All workers 100 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments providing
paid vacations 100 100 99 100 100 100 100 100 100
Length-of-time payment 40 78 99 100 100 25 47 100 100
Percentage payment 1 14 - - - 57 53 - -
Flat sum 59 7 - - - 19 - - -
Other ... - | - - - - - - -
Amount of vacation
pay’
After 6 months of service:
NG T WOBK ... e isemsrrimsimaonis 56 - - 47 - 5 - 8 -
1 week - 3 - - - ) - - -
Over 1 and under 2 weeks ................ - - - - - - - - -
3 weeks - - - 3 - - - - -
After 1 year of service:
UNOEr 1T WBBK .ocoiinioniisiissscsimmsonions 40 9 - - - 17 - - -
1 week 60 88 99 96 97 81 100 100 100
Over 1 and under 2 weeks ................ - - - 2 - - - - -
2 weeks - 3 - 3 3 2 - - -
Over 2 and under 3 weeks ................ - - - - - - - - -
After 2 years of service:
Under 1 week ........cccoeverieieeiernieieinnnens - - - - - 9 - - -
1 week 3 34 71 6 9 13 19 6 41
Over 1 and under 2 weeks ................ 44 4 - - - - - - -
2 weeks 53 62 28 93 91 79 79 94 57
Over 2 and under 3 weeks ................ - - - 2 - - 2 - -
3 weeks - - - - - = - - 2
After 3 years of service:
Under 1 Week ... - - - - - 9 - - -
1 week - 9 9 - - 11 S - -
Over 1 and under 2 weeks ................ 44 4 - - - - - - -
2 weeks 56 87 90 98 100 80 89 97 96
Over 2 and under 3 weeks ................ - - - 2 - - 2 - -
3 weeks - - - - - - 4 3 4

See footnotes at end of table.
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Table 26. Paid vacations—Continued

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for paid vacations after selected periods of service, 18

metropolitan areas,' July 1988)

Midwest West
Vacation policy > Indian- Kansas | Minneapolis- Los Angeles- San
Chicago apolis City St. Paul Eor Long Beach Poniand Francisco Enaia
Amount of vacation
pay*—Continued
After 5 years of service:
Binder 1 W00k ik seasaisansns - - - - = 9 = = &
1 week - 8 6 - - 10 5 - -
Over 1 and under 2 weeks ............... 42 4 - - - 1 - = =
2 weeks 50 81 84 97 88 55 86 57 89
Over 2 and under 3 weeks ................ 2 - - e - - 2 - -
3 L 6 8 9 1 12 25 7 43 11
4 weeks - - - - = = = - ¥
5 weeks ....... - - - - - = = = -
After 8 years of service:
UnAer T WeBK. ... Siciciniimessissionst - - - - = 9 b o5 %
1 week - 8 5 - = 10 5 = -
Over 1 and under 2 weeks ................ ] 4 - - - 1 = = e
2 weeks 22 74 81 94 72 54 82 6 81
Over 2 and under 3 weeks ................ 37 - - 2 - - 2 - -
3 weeks 36 14 13 - 28 26 1 94 19
Over 3 and under 4 weeks ................ - - = > - = = = o
4 weeks - - - - % = i - =
5 weeks - - - - - & - = =
After 10 years of service:
e L T e DI S e - - - - = 9 3 - -
1 week - 6 5 - - 9 5 5 =
Over 1 and under 2 weeks .............. L 5 - - = 2 o & 5
2 weeks 19 59 76 11 48 46 47 6 21
Over 2 and under 3 weeks 37 - - - = - D = =
3 k 35 24 18 88 49 33 45 94 79
Over 3 and under 4 weeks ................ - - - 2 - - - = <
4 weeks 4 5 - - 3 2 J - -
5 K = % - = A i = = -
After 12 years of service:
Under- 1 Weak & Lot - - - - - 9 = = =
1 week - 6 5 - - 9 5 - =
Over 1 and under 2 weeks ................ 5 5 - - - 2 = = >
2 weeks 19 59 76 7 48 46 44 6 17
Over 2 and under 3 weeks ...........c.... a7 - - - - - 2 - -
3 weeks 35 24 18 91 49 33 48 94 83
Over 3 and under 4 weeks ................ - - - 2 - = s - =
4 k 4 5 - - 3 2 1 - -
5 - = = . - & = — - s

See footnotes at end of table.




Table 26. Paid vacations—Continued

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for paid vacations after selected periods of service, 18
metropolitan areas,' July 1988)

Midwest West
Yacssilion poficy Indian- Kansas | Minneapolis- Los Angeles- San
Chicago apolis City St. Paul i) Long Beach Pt Francisco Seaitle
Amount of vacation
pay’—Continued
After 15 years of service:
Under 1 week ......ccccovvvceerererncnnecrnnas - - - - - 9 = = =2
1 week - 6 5 - - 9 5 = 2
Over 1 and under 2 weeks 2 5 - - £ 2 P - -
2 weeks 12 54 18 7 46 46 43 6 3 d
Over 2 and under 3 weeks 11 - - - = = o = =
3 weeks N 18 30 75 90 48 33 44 51 80
Over 3 and under 4 weeks ................ 30 - - 2 3 - - < -
4 weeks 27 5 - 1 3 2 7 43 3
5 weeks - - - - - - = = =
After 20 years of service:
IREOr EWOOK ..o.ohi i veesoss vt - - - - = 9 = - =
s g 1 week - 6 5 - - 9 5 - -
Over 1 and under 2 weeks ................ 2 5 - - ; - 2 - - i
2 weeks 12 54 18 7 46 46 43 6 17
Over 2 and under 3 weeks 1 - - - = = 2 - =
3 weeks 18 30 75 10 48 33 44 51 80
Over 3 and under 4 weeks ................ 30 - - - 3 - - - -
4 weeks 27 5 - 81 3 2 T 43 3
Over 4 and under 5 weeks - - - 2 - - - - =
5 weeks - - - - - = - o o
After 25 years of service:*
tinder Fwlak B R e s - - - - = 9 * = -
1 week - 6 5 - - 9 5 - -
Over 1 and under 2 weeks ................ 2 5 - - - 2 - - -
2 weeks 12 51 18 7 46 46 43 6 17
Over 2 and under 3 weeks ................ 1 - - - - - 2 = =
3 weeks 18 32 75 8 48 33 44 51 80
Over 3 and under 4 weeks ................ 30 - - - - - - - -
4 weeks 27 5 - 83 6 2 7 43 3
Over 4 and under 5 weeks ................ - - - 2 - - - - -
5 weeks - - - - o = a0 & =
Over 5 and under 6 weeks ................ - - - - - = = £ 5
' For definitions of areas, see footnote 1, table A-1, appendix A. ° Less than 0.5 percent.
? Vacation payments, such as percent of annual earnings, were con- * Vacation provisions were virtually the same after longer periods of
verted to an equivalent time basis. Periods of service were chosen arbi- service.
trarily and do not necessarily reflect individual establishment provisions for
progression. For example, changes indicated at 8 years may include NOTE: Because of rounding, sums of individual items may not equal to-
changes that occurred between 5 and 8 years. tals. Dashes indicate that no data were reported.
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Table 27. Health, insurance, and retirement plans

(Percent of nonsupervisory service workers in auto dealer repair shops with specified health, insurance, and retirement plans,’ 18 metropolitan areas,’

July 1988)
Northeast South
Rupeof plen Nassau- Phila- Miami- | Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
All workers 100 100 100 100 100 100 100 100 100
Workers in establishments offering: ‘
Life insurance ....... 63 92 91 98 100 95 85 95 97 |
Noncontributory plans .... 17 87 89 89 85 56 37 48 31 ‘
Accidental death and
dismemberment insurance ... 55 83 67 84 88 74 70 90 84
Noncontributory plans 14 78 65 75 70 45 29 46 23
Sickness and accident insurance or |
sick leave or both® ..........ccccceuruenee. 85 100 99 97 47 35 41 30 94 |
Sickness and accident
MSEanee - ) 42 39 30 65 18 13 1 4 64
Noncontributory plans ........... 12 39 30 57 11 3 - - 10
P Sick leave (full pay, no waiting
th iod) 85 100 99 91 39 23 26 26 81
Sick leave (partial pay or
waiting period) ..........ceeeureveensnns - - - - - 4 6 - "
Long-term disability insurance .. o 14 - 8 9 8 9 8 - 17
Noncontributory plans ................. 4 - 5 8 2 3 3 - 2
Hospitalization, surgical, and
medical insurance 100 929 93 100 100 96 85 97 100
Noncontributory plans ... - 14 94 87 87 71 47 27 51 17
Health maintenance organizations .... 50 - 6 39 6 18 27 20 37
Noncontributory plans .... 5 - 5 32 4 3 8 6 2
Dental care 50 79 68 44 25 29 37 35 59
Noncontributory plans ................. 5 69 62 35 18 13 6 1 3
Vision care 8 20 13 10 4 4 7 - 9
Noncontributory plans ................. 1 20 12 8 2 1 3 - -
Hearing care 6 9 13 4 4 3 2 - 5
Noncontributory plans ................. - 9 12 2 2 - - - 1
Alcohol and drug abuse treatment ... 100 99 83 48 73 89 82 66 75
Noncontributory plans .... s 16 94 82 44 57 44 28 35 11
Retirement plans’ ........ - 57 67 66 74 48 22 21 23 48
PORSIONG ..ccioisiocersssnin 55 65 65 64 4 9 13 ] 43
Noncontributory plans .. 29 59 56 39 4, 6 10 - 13
BRI v soniernsinersanss i i 2 1 14 44 13 9 18 10
Noncontributory plans ........... 7 2 1 14 44 13 9 18 10

See footnotes at end of table.
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Table 27. Health, insurance, and retirement plans—Continued

(Percent of nonsupervisory service workers in auto dealer repair shops with specified health, insurance, and retirement plans,' 18 metropolitan areas,? July

1988)
Midwest West
Type of plan Indian- Kansas | Minneapolis- Los Angeles- San
faveain apolis City St. Paul R Long Beach Foesand Francisco Sanfie
All workers 100 100 100 100 100 100 100 100 100
Workers in establishments offering:
Life insurance ............ccceereunee 99 95 98 96 90 93 65 99 89
Noncontributory plans ... 83 55 96 92 42 81 56 99 80
Accidental death and
dismemberment insurance .............. 99 87 94 94 58 69 61 86 89
Noncontributory plans 83 53 92 920 208 59 47 86 80
Sickness and accident insurance ol
sick leave or both® ..........cccccccererenene 80 72 69 92 75 51 30 74 66
Sickness and accident
TNBIFBINED i susvicarassivgissnsrasss 79 50 63 90 48 4 20 56 62
Noncontributory plans ........... 72 23 62 87 29 1 12 56 54
Sick leave (full pay, no waiting
period) 8 45 7 6 38 48 20 9 16
Sick leave (partial pay or
waiting period) .........cccceueeeeenienes - - - - 6 3 1 14 7
g Long-term disability insurance 4 7 - 2 17 2 - 12 10
Noncontributory plans ................. 4 5 - 2 5 - - 12 8
Hospitalization, surgical, and
medical insurance ... 100 97 96 95 96 78 99 100 97
Noncontributory plans ... 82 44 95 62 45 51 70 100 85
Health maintenance organizations 5 4 59 33 8 65 64 72 32
Noncontributory plans ................. 2 - 59 T 8 46 41 72 11
Dental care 25 32 20 90 14 52 75 100 87
Noncontributory plans ................. 13 15 20 58 3 29 46 100 74
Vision care 9 8 2 37 - 37 42 96 45
Noncontributory plans ................. 8 2 2 9 - 20 17 96 38
Hearing care 1 5 - 2 2 27 29 49 25
Noncontributory plans ................. - - - 2 - 18 14 49 25
Alcohol and drug abuse treatment ... 35 69 97 69 76 81 82 100 69
Noncontributory plans ... 22 36 96 64 39 57 60 100 62
Retirement plans® .... 81 38 48 89 55 37 60 83 54
Pensions .... 75 38 42 89 21 23 54 80 50
Noncontributory plans 66 13 38 85 7 10 14 66 28
LR BN oiieiniiscnsiiniinss 5 - 5 2 34 16 6 3 4
Noncontributory plans ........... S - 5 2 34 16 6 3 4
' Includes those plans for which the employer pays at least part of the 2 For definitions of areas, see footnote 1, table A-1, appendix A.
cost and excludes legally required plans such as workers’ compensation ? Unduplicated total of workers receiving sickness and accident insur-
and Social Security; however, plans required by State temporary disability ance and sick leave shown separately.
insurance laws are included if the employer contributes more than is le- * Unduplicated total of workers covered by pension plans and lump
gally required or employees receive benefits over legal requirements. sums shown separately.
“Noncontributory plans” include only those plans financed entirely by the
employer. NOTE: Dashes indicate that no data were reported.
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Table 28. Health plan participation

(Percent of nonsupervisory service employees in auto dealer repair shops participating in specified health plans,' 18 metropolitan areas,” July 1988)

Northeast South
Type of plan N 1 s
assau- Phila- Miami- Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
AlLWOTKOIE: ..o i iinodssb i sdensnnsc 100 100 100 100 100 100 100 100 100
Hospitalization, surgical, and medical
insurance 70 97 92 83 92 80 64 80 74
Noncontributory plans ...........cccovcueeienns 12 93 87 74 69 47 26 50 15
Health maintenance organizations .......... 16 - 5 14 2 6 16 11 6
Noncontributory plans ...........cceeeveeeenee 4 - 5 11 2 ® 6 2 ®
Dental care 42 77 66 41 23 26 29 31 48
Noncontributory plans ............cccoeeae 5 68 62 34 18 13 6 1 3
Vision care 7 20 12 5 3 4 5 - 6
. Noncontributory plans ........c.ccceecneninene 1 20 12 4 2 1 2 - -
Hearing care 5 9 12 3 3 2 2 - 5
Noncontributory plans ..........cccciniiannes - 9 12 2 2 - - - 1
Alcohol and drug abuse treatment 85 97 83 46 69 76 68 60 59
Noncontributory plans ..........ccccceeueceeucnees 14 93 81 43 58 44 27 35 10

See footnotes at end of table.




Table 28. Health plan participation—Continued

(Percent of nonsupervisory service employees in auto dealer repair shops participating in specified health plans,' 18 metropolitan areas,” July 1988)

Midwest West
Type of plan . . :
4 Indian- Kansas | Minneapolis- Los Angeles- San
Chicago apolis City St. Paul e Long Beach Portiand Francisco Seatlle
All workers 100 100 100 100 100 100 100 100 100
Hospitalization, surgical, and medical
insurance 89 82 67 76 79 41 7 64 85
Noncontributory plans ... 75 43 67 59 42 30 55 64 75
Health maintenance organizations .. 1 2 31 22 5 45 21 31 10
& Noncontributory plans ® - 31 6 5 a5 12 31 8
Dental care 33 29 19 89 11 38 67 95 81
Noncontributory plans ........c.ccceeveenuenee 22 15 19 57 3 25 43 95 70
Vision care 17 7 1 37 - 31 35 78 42
Noncontributory plans 16 2 1 9 - 19 17 78 a7
Hearing care 1 4 - 2 1 24 26 32 21
Noncontributory plans ...........ccceceee. ¥, - - 2 - 18 14 32 21
Alcohol and drug abuse treatment ......... 43 61 96 67 66 71 71 95 64
Noncontributory plans ..........cc.ccoeemvereenas 32 35 96 63 39 55 50 95 60
' For definitions of items, see appendix A. Includes those plans for are offered a plan. Data in this table include all participants, even those
which the employer pays at least part of the cost. ‘“Noncontributory from establishments offering plans to a minority of their workers.
plans” include only those financed entirely by the employer. Percentages 2 For definitions of areas, see footnote 1, table A-1, appendix A.
of employees participating in some of these plans may exceed the per- ® Less than 0.5 percent.
centages to whom the plans were offered. (See table 27.) Data in that
table relate to employees in establishments where a majority of workers NOTE:Dashes indicate that no data were reported.

Digitized for FRASER
ttps://fraser.stlouisfed.org

ede Recerve B
g gl = DK O 0)



Table 29. Other selected benefits

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for selected benefits,' 18 metropolitan areas,” July 1988)

Northeast South
Benefit g SLEIR
Nassau- Phila- Miami- Wash-
Boston Suffolk New York delphia Atlanta Dallas Houston Hialeah ington
All workers 100 100 100 100 100 100 100 100 100
Workers in establishments
with provisions for:
Funeral leave 90 85 85 i 39 32 43 37 50
Jury-duty leave 76 77 77 73 T 66 65 100 50
Paid military leave 32 10 14 21 12 8 12 14 17
ra Technological severance pay .. - 17 27 9 3 - 5 4 16
o Cost-of-living adjustments® - - 4 1 5 - - = 1
Uniform allowances
Employer provides:
Uniforms 1 - - 1 5 5 3 - 4
Cleaning - - - - - - 1 - -
Uniforms and cleaning ............cccoiriaene 55 99 100 99 19 18 8 - 16
Monetary allowance for full
cost of uniforms and/or
cleaning - - - - - - 2 - -
Monetary allowance for portion
of cost of uniforms
And/or ClaaniNg ..o i eesssaionaant 44 - - - 72 7 64 100 76

See footnotes at end of table.
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Table 29. Other selected benefits—Confinued

(Percent of nonsupervisory service workers in auto dealer repair shops with formal provisions for selected benefits,' 18 metropolitan areas,* July 1988)

Midwest West
Benefit : g .
: Indian- Kansas | Minneapolis- Los Angeles- San
Chicago apolis City St. Paul e Long Beach Pomioed Francisco Seattie
All workers 100 100 100 100 100 100 100 100 100
Workers in establishments
with provisions for:
FUNOIISING . o mimss s siinmepeianerienre 91 46 88 95 32 32 26 19 18
Jury-duty leave 88 54 89 91 48 7 19 63 19
Paid military leave 25 22 25 2 - 7 8 - 7
5 Technological severance pay ... - 10 4 33 - 5 12 7 6
=] Cost-of-living adjustments® ...........ccccoeueennuee - - - - - - 2 - -
Uniform allowances
Employer provides:
Uniforms - 3 5 - 3 4 - - -
Cleaning - - - - - - - - -
Uniforms and cleaning ..........c.cccovevueunens 22 28 18 13 15 76 48 64 97
Monetary allowance for full
cost of uniforms and/or
cleaning - - - - 8 3 3 - -
Monetary allowance for portion
of cost of uniforms
and/or Cleaning ........e.cocecinessescscreanens 76 67 75 87 72 18 46 26 2

' For definition of items, see appendix A.
2 For definitions of areas, see footnote 1, table A-1, appendix A.
3 Adjustments based on BLS Consumer Price Index.

NOTE: Dashes indicate that no data were reported.
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Appendix A. Scope and
Method of Survey

Scope of survey

The survey included the repair departments of establish-
ments engaged primarily in selling new, or new and used
automobiles (SIC 5511 as defined in the 1972 edition of the
Standard Industrial Classification Manual prepared by the
U.S. Office of Management and Budget). Establishments
primarily selling trucks and used cars and general automo-
bile repair shops were not included.

Establishments studied were selected from those employ-
ing 20 workers or more at the time of reference of the data
used in compiling the universe lists. Table A-1 shows the
number of establishments and workers estimated to be wi-
thin the scope of the survey, as well as the number actually
studied by the Bureau.

Method of study

Data were obtained by personal visits of the Bureau’s field
representatives to a probability-based sample of establish-
ments within the scope of the survey. To obtain appropriate
accuracy at minimum cost, a greater proportion of large than
of small establishments was studied. In combining the data,
each establishment was given an appropriate weight. All es-
timates are presented, therefore, as relating to all establish-
ments in the industry, excluding only those below the
minimum size at the time of reference of the universe data.

Establishment definition

An establishment was defined for this study as all outlets
of a company operating within the metropolitan area. In this
industry, a ‘‘company’’ was defined as an independently
operated dealership, made up of (at a minimum) a sales
department and associated service facilities. Independent
operation implies the existence of separate payrolls, unem-
ployment insurance reporting, and, usually, the separate de-
termination of compensation practices. In most cases, an
establishment is a single physical location. Exceptions may
occur when, for example:

e Sales and service facilities are located at different sites,
e.g., a downtown showroom with service performed in an
industrial district;
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® A warehouse or storage lot which may include limited
service facilities (new-car get-ready work) is located at a re-
mote site; or,

® Two or more dealerships are jointly owned and are
operated as a single unit.

Employment

Estimates of the number of workers within the scope of
the study are intended as a general guide to the size and com-
position of the industry’s labor force, rather than as precise
measures of employment.

Nonsupervisory service workers

The term ‘‘nonsupervisory service workers’’ includes
working supervisors and all nonsupervisory workers in all
departments except the office and auto sales. Included are
workers in departments such as repair, service, and parts.

Occupational classification

Occupational classification was based on a uniform set of
job descriptions designed to take account of interestablish-
ment and interarea variations in duties within the same job.
The criteria for selection of the occupations were: The num-
ber of workers in the occupation; the usefulness of the data
in wage determination; and appropriate representation of the
entire job scale in the industry. Supervisors, apprentices,
learners, beginners, trainees, and handicapped, part-time,
temporary, and probationary workers were not reported in
the data for selected occupations but were included in the
data for all nonsupervisory service workers. The definitions
for the selected occupations and the job categories for which
only employment data were collected (table 1) are contained
in appendix B.

Wage data

Information on wages relates to weekly earnings which
generally reflect a normal or typical workweek and include
straight-time, overtime, and other payments received dur-
ing the payroll period studied. Incentive payments, such as



Table A-1. Estimated number of establishments and employees within scope of study and number studied,

auto dealer repair shops, July 1988

Number of establishments® Workers in establishments
Araa! Within scope of study
Within scope Actually Actually
of study studied Total* Nonsupervisory studied®
service workers
Total, 18 areas 3,046 1,017 187,135 91,475 77,064
Northeast

Boston ...... 211 62 10,061 4,731 4,053

Nassau-Suffolk 202 65 7,778 3,735 2,795

New York 244 67 10,197 4,710 3,550

Philadelphia 306 132 16,705 8,638 7,594
South

Atlanta ...... 166 44 11,880 5,699 3,684

Dallas 119 49 9,584 4,791 5,284

Houston 146 61 11,934 5,844 6,043

Miami-Hialeah 68 30 6,923 3,641 3,641

Washington 222 56 19,393 9,912 6,692

Midwest

Chicago .... 306 71 17,206 8,462 5,313

Indianapolis 79 39 4,578 2,151 2,850

Kansas City 108 50 6,304 2,924 3,505

Minneapolis-St. Paul 134 85 8,274 3,904 4,259
West

Denver 72 35 5,730 2,823 3,036

Los Angeles-Long Beach 383 76 25,166 12,212 6,657

Portland 84 40 4,479 2,094 2,369

San Francisco 86 39 4,588 2,179 2,610

Seattle 110 46 6,355 3,025 3,129

' The areas are defined as follows: NORTHEAST: Boston—
Suffolk County, 3 communities in Bristol County, 4 in Essex
County, 44 in Middlesex County, 26 in Norfolk County, 16 in
Plymouth County, and 9 in Worcester County, MA; Nassau-Suf-
folk—Nassau and Suffolk Counties, NY; New York—New York
City (Bronx, Kings, New York, Queens, and Richmond Counties)
and Putnam, Rockland, and Westchester Counties, NY; Philadel-
phia—Bucks, Chester, Delaware, Montgomery, Philadelphia,
Counties, PA; and Burlington, Camden, and Gloucester Coun-
ties, NJ; SOUTH: Atlanta—Barrow, Butts, Cherokee, Clayton,
Cobb, Coweta, DeKalb, Douglas, Fayette, Fulton, Guinnett,
Henry, Newton, Paulding, Rockdale, Spalding and Walton Coun-
ties, GA; Dallas—Collin, Dallas, Denton, Ellis, Kaufman, and
Rockwell Counties, TX; Houston—Fort Bend, Harris, Liberty,
Montgomery, and Waller Counties, TX; Miami-Hialeah—Dade
County, FL; Washington—District of Columbia; Calvert, Charles,
Frederick, and Prince Georges Counties, MD; and Alexandria,
Fairfax, Falls Church, Manassas, and Manassas Park cities, and
Arlington, Fairfax, Loudoun, Prince William, and Stafford Coun-

those resulting from piecework or production bonus systems,
and cost-of-living pay increases were included as part of the
workers’ regular pay. Excluded were lump-sum payments
such as, profit-sharing payments, attendance bonuses, Christ-
mas or yearend bonuses, and other nonproduction bonuses.

Average (mean) weekly rates or earnings for each occu-

‘pation were calculated by weighting each rate (or weekly

earnings) by the number of workers receiving the rate, total-
ing, and dividing by the number of individuals.

Area definitions

The term ‘‘metropolitan areas,’’ as used in this bulletin,
refers to Metropolitan Statistical Areas (MSA’s) or Primary
Metropolitan Statistical Areas (PMSA’s), as defined by the
U.S. Office of Management and Budget through October
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ties, VA; MIDWEST: Chicago—Cook, Du Page, and McHenry
Counties, IL; /ndianapolis—Boone, Hamilton, Hancock,
Hendricks, Johnson, Marion, Morgan, and Shelby Counties, IN;
Kansas City—Cass, Clay, Jackson, Lafayette, Platte, and Ray
Counties, MO; and Johnson, Leavenworth, Miami, and Wyan-
dotte Counties, KS; and WEST: Denver—Adams, Arapahoe,
Denver, Douglas, and Jefferson Counties, CO; Los Angeles-
Long Beach—Los Angeles County, CA; Portland—Clackamas,
Multnomah, Washington, and Yamhill Counties, OR; San Fran-
cisco—Marin, San Francisco, and San Mateo Counties, CA; and
Seattle—King and Snohomish Counties, WA.

2 Includes only those auto dealerships with total employment
of at least 20 workers at the time of reference of the universe
data.

° Data relate to total employment in establishments actually
visited.

* Includes executive, professional, office, and other workers
in addition to the nonsupervisory service worker category shown
separately.

1984. In general, an MSA or PMSA is defined as a county or
group of contiguous counties which contains at least one cen-
tral city of at least 50,000 inhabitants or a central urbanized
area of at least 100,000. Counties contiguous to the one con-
taining such a city or area are included in an MSA if, accord-
ing to certain criteria, they are essentially metropolitan in
character and are socially and economically integrated with
the central city. In New England, where the city and town
are administratively more important than the county, they
are the units used in defining MSA’s.

Method of wage payment
Tabulations by method of wage payment relate to the num-

ber of workers paid under the various time-rated and incen-
tive wage systems. Formal rate structures for time-rated



workers provide single rates or a range of rates for individual
job categories. In the absence of a formal rate structure, pay
rates are determined primarily by the qualifications of the
individual worker. A single rate structure is one in which
the same rate is paid to all experienced workers in the same
job classification. Learners, apprentices, or probationary
workers may be paid according to rate schedules which start
below the single rate and permit the workers to achieve the
full job rate over a period of time. An experienced worker
occasionally may be paid above or below the single rate for
special reasons, but such payments are exceptions. Range-
of-rate plans are those in which the minimum, maximum,
or both of these rates paid experienced workers for the same
job are specified. Specific rates of individual workers wi-
thin the range may be determined by merit, length of serv-
ice, or a combination of these.

Incentive workers are classified under flat-rate hours, flat-
rate percentage, individual bonus, and group bonus or com-
mission plans. Flat-rate hours plans compute pay by mul-
tiplying the number of hours established for the job by an
hourly rate, regardless of the amount of time actually required
to complete the work. Flat-rate percentage plans pay a stipu-
lated percentage of the labor cost actually charged to the cus-
tomer. Bonus plans are for production in excess of a quota
or for completion of a task in less than standard time, either
by an individual or a group. Under commission plans, earn-
ings are based on a percentage of sales or on a combination
of a stated salary plus a percentage of sales.

Scheduled weekly hours

Data on weekly hours refer to the predominant work sched-
ule for full-time nonsupervisory service workers employed
on the day shift.

Employee benefits

Employee benefits in an establishment were considered ap-
plicable to all service workers if they applied to half or more
of such workers in the establishment. Similarly, if fewer than
half of the workers were covered, the benefit was considered
nonexistent in the establishment. Because of length-of-service
and other eligibility requirements, the proportion of workers
receiving the benefits may be smaller than estimated.

Paid holidays. Paid holiday provisions relate to full-day and
half-day holidays provided annually.

Paid vacations. The summary of vacation plans is limited
to formal arrangements and excludes informal plans where-
by time off with pay is granted at the discretion of the em-
ployer or supervisor. Payments not on a time basis were
converted; for example, a payment of 2 percent of annual
earnings was considered the equivalent of 1 week’s pay. The
periods of service for which data are presented represent the
most common practices, but they do not necessarily reflect
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individual establishment provisions for progression. For ex-
ample, changes in proportions indicated at 8 years of serv-
ice may include changes which occurred between 5 and 8
years.

Insurance, health, and retirement plans. Data are presented
for insurance, health, pension, and lump-sum plans for which
the employer pays all or a part of the cost. The benefits may
be underwritten by a commercial insurance company, paid
directly by an employer or union from current operating
funds or from a fund set aside for this purpose, or provided
by a health maintenance organization (HM0Q). Workers
provided the option of an insurance plan or an HMO are
reported under both types of plans. Legally required plans
such as Social Security, workers’ disability compensation,
and temporary disability insurance are excluded.!

Life insurance includes formal plans providing indemnity
(usually through an insurance policy) in case of death of the
covered worker. Accidental death and dismemberment in-
surance is limited to plans which provide benefit payments
in case of death or loss of limb or sight as a direct result
of an accident.

Sickness and accident insurance is limited to that type of
insurance under which predetermined cash payments are
made directly to the insured on a weekly or monthly basis
during illness or accident disability.

Tabulations of paid sick leave plans are limited to formal
plans? which provide full pay or a proportion of the work-
er’s pay during absence from work because of illness; in-
formal arrangements have been omitted. Separate tabulations
are provided for (1) plans which provide full pay and no wait-
ing period, and (2) plans providing either partial pay or a
waiting period.

Long-term disability insurance plans provide payments to
totally disabled employees upon the expiration of sick leave,
sickness and accident insurance, or both, or after a speci-
fied period of disability (typically 6 months). Payments are
made until the end of disability, a maximum age, or eligi-

! Temporary disability insurance which provides benefits to covered work-
ers disabled by injury or illness which is not work connected is mandatory
under State laws in California, New Jersey, New York, and Rhode Island.
Establishment plans which meet only the legal requirements are excluded
from these data, but those under which (1) employers contribute more than
is legally required, or (2) benefits exceed those specified in the State law
are included. In Rhode Island, benefits are paid out of a State fund to which
only employees contribute. In each of the other three States, benefits are
paid either from a State fund or through a private plan.

State fund financing: In California, only employees contribute to the State
fund; in New Jersey, employees and employers contribute; and in New York,
employees contribute up to a specified maximum and employers pay the
difference between the employees’ share and the total contribution required.

Private plan financing: In California and New Jersey, employees cannot
be required to contribute more than they would if they were covered by
the State fund; in New York, employees can agree to contribute more if
the State rules that the additional contribution is commensurate with the
benefit provided.

% An establishment is considered as having a formal plan if it specifies
at least the minimum number of days of sick leave available to each em-
ployee. Such a plan need not be written, but informal sick leave allowances
determined on an individual basis are excluded.
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bility for retirement benefits. Payments may be full or par-
tial, but are almost always reduced by Social Security,
workers’ disability compensation, and private pension
benefits payable to the disabled employee.

Hospitalization, surgical, and medical insurance plans pro-
vide at least partial payment for: 1) hospital room charges;
2) inpatient surgery; and 3) doctors’ fees for hospital, office,
or home visits. These plans typically cover other expenses
such as outpatient surgery and prescription drugs.

An HMO provides comprehensive medical care in return
for pre-established fees. Unlike insurance, HMO’s cover rou-
tine preventive care as well as care required because of an
illness and do not have deductibles or coinsurance (although
there may be small fixed copayments for selected services).
HMO’s may provide services through their own facilities;
through contracts with hospitals, physicians, and other
providers, such as individual practice associations (IPA’s);
or through a combination of methods.

Dental care plans provide at least partial payment for rou-
tine dental care, such as checkups and cleanings, fillings,
and X-rays. Excluded are plans which cover only oral sur-
gery or care required as the result of an accident.

Vision care plans provide at least partial payment for rou-
tine eye examinations and/or eyeglasses. Plans which res-
trict benefits to certain kinds of surgery or care required as
a result of an accident are not reported.

Hearing care plans provide at least partial payment for
hearing examinations, hearing aids, or both.

Alcohol and drug abuse treatment plans provide at least
partial payment for institutional treatment (in a hospital or
specialized facility) for addiction to alcohol or drugs.

Tabulations of retirement pensions are limited to plans
which provide regular payments for the remainder of the
retiree’s life. Data are presented separately for lump-sum
retirement plans (one payment or several over a specified
period of time) made to employees on retirement. Establish-
ments providing both lump-sum payments and pensions were
‘included in data for each, but establishments having option-
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al plans providing employees a choice of either lump-sum
payments or pensions were considered as having only pen-
sion benefits.

Health plan participation. Data relate to the proportion of
nonsupervisory service workers participating in selected
health care plans. A plan is included even though it is offered
only to a minority of workers, or a majority of the employees
in an establishment do not choose to participate in it.

Paid funeral and jury-duty leave.? Data relate to formal plans
providing at least partial payment for time lost as a result
of attending funerals of specified family members or serv-
ing as a juror.

Military leave. Formal plans which provide excused absence
from work with full or partial pay while on annual training
duty. Plans that provide paid leave only for temporary emer-
gency duty are excluded.

Technological severance pay. Formal plans providing for
payments to employees permanently separated through no
fault of their own for such reasons as technological change
or closing or scaling down all or part of the establishment.

Cost-of-living adjustments. Formal plans that adjust wages
in keeping with changes in the BLS Consumer Price Index
or some other measure. '

Uniform allowances. Data relate to formal provisions for uni-
forms worn in lieu of or over the employee’s personal cloth-
ing.

3 When paid jury-duty leave is required by law, as it is in Alabama,
Nebraska, Tennessee, and parts of Florida and Massachusetts, plans are
included only if the employer provides the employees with benefits exceeding
the legal requirement.
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Appendix B. Occupational
Descriptions

The primary purpose of preparing job descriptions for the
Bureau’s wage surveys is to assist its field representatives
in classifying into appropriate occupations workers who are
employed under a variety of payroll titles and different work
arrangements from establishment to establishment and from
area to area. This permits the grouping of occupational wage
rates representing comparable job content. Because of this
emphasis on interestablishment and interarea comparability
of occupational content, the Bureau’s job descriptions may
differ significantly from those used in individual establish-
ments or those prepared for other purposes. In applying these
job descriptions, the Bureau’s field representatives were in-
structed to exclude apprentices, learners, beginners, trainees,
and handicapped, part-time, temporary, and probationary
workers.

The titles and numeric codes below the job titles in this
appendix were taken from the 1980 edition of the Standard
Occupational Classification Manual (SOC), issued by the
U.S. Department of Commerce, Office of Federal Statisti-
cal Policy and Standards.

In general, the Bureau of Labor Statistics’ occupational
descriptions are much more specific than those found in the
soc manual. For example, two of the eight occupations
studied separately had the same SOC code (6111). Thus, in
comparing the results of this survey with other sources,
differences in occupational definitions should be taken into
consideration.

Body repairer
(6115: Automobile body and related repairer)

Repairs damaged bodies and body parts of automotive ve-
hicles. Duties involve most of the following: Removing parts
and equipment (e.g., upholstery and trim) to gain access to
vehicle body and fenders; placing dolly blocks against sur-
face of dented area and beating opposite surface with ham-
mer to remove dents; filling depressions with solder, plastics,
or other material; and removing excessively damaged parts,
such as fenders, panels, grills, and attaching replacements.
In addition, may file, grind, and sand repaired surface; paint
repaired surface; and perform such related tasks as replac-
ing broken glass. Excludes workers who specialize in body
shop estimating, frame repairing and straightening, and bum-
per straightening.
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Painter
(6115: Automobile body and related repairer)

Repaints automobiles, buses, and trucks, or damaged
places on such vehicles: Removes old paint; masks (covers)
portions of automobile not to be painted; and sands rough
spots. Mixes paint to produce desired color or may use pre-
pared paints. Applies paint, enamel, or other finishes to metal
surfaces with brush or spray gun. May run intermediate coats
and polish final coat.

Auto mechanic
(6111: Automobile mechanics)

Works on various models of automobiles and light trucks
by performing one or a combination of the following: Ad-
justing, installing, overhauling, rebuilding, repairing, replac-
ing, troubleshooting, or tuning up.

Work requires training usually acquired through an ap-
prenticeship program or equivalent training and experience.

Positions are classified into levels on the basis of the fol-
lowing definitions.

Auto mechanic |

Performs minor repair and tuneup of motor vehicles. Work
typically involves such tasks as: Cleaning spark plug elec-
trodes and setting gap; replacing defective chassis parts, such
as shock absorbers, brakelining, and pads; installing automo-
tive accessories such as oil and air filters, windshield wiper
blades, fan belts, and batteries; lubricates moving parts, such
as universal joints and steering knuckles; and inspecting fluid
level and adding or changing fluid if necessary to such units
as power steering reservoir, transmission, differential, and
rear axle housing. May perform other related duties such
as changing or repairing tires.

Auto mechanic Il

Performs work on more complex motor vehicles compo-
nents. Work may consist of a combination or all of the fol-
lowing: Replacing and/or adjusting fuel, electrical, and
cooling system components, such as carburetor/fuel injec-
tion, water pump, distributor, voltage regulator, and alter-
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nator. On occasion, may also perform routine work as
described for level 1.

Auto mechanic il

Repairs, rebuilds, or overhauls major automotive assem-
blies of automobiles and light trucks, such as engines,
drivetrains and axles, transmissions and transaxles, clutches,
fuel injection, and light diesel. Repairs major electrical sys-
tems and electronic components. Includes fully qualified jour-
neyman mechanics even though most of their time may be
spent on minor repairs and tuneups.

New-car get-ready worker
(6111: Automobile mechanic)

Inspects and services new automobiles and makes minor
repairs and adjustments to place vehicle in saleable condi-
tion. Work involves most of the following: Inspecting vehi-
cles delivered to dealer for damage and missing components
and recording discrepancies; examining vehicles for loose
or misaligned trim, doors, hardware, and other items and
correcting defects; starting engine and activating power
equipment, such as electric windows, seats, and radio to de-
tect faulty unit or system; observing functions of horn, lights,
directional signals, cigarette lighter, and other electrical com-
ponents; touching up minor imperfections in paint; and in-
stalling optional equipment specified by customer such as
mirrors, carpets and mats, moldings and standard items such
as wiper blades and wheel covers. May also apply under-
coating material to vehicles and time engine. Does not in-
clude workers whose primary duties consist of washing and
waxing vehicles.

Parts clerk
(4367: Salespersons, parts)

Sells automobile parts to customers and fills requisitions
of service department for parts. Duties involve most of the
following: Ascertaining make, year, and type of part need-
ed, sometimes inspecting damaged part to determine replace-
ment required, or advising customer of part needed according
to description of trouble; discussing with customer the use
and features of various parts based on knowledge of engines
or equipment; uses computer or reading catalog for stock
number and price of part; advising customer on substitution
or modification of parts when replacements are not availa-
ble; examining returned part to determine if it is defective,
exchanging the part or refunding money; filling customer
or department orders from stock, finding parts in stockroom
according to prearranged plan; receiving and filling telephone
orders for parts; keeping records; and making out sales slips.

Exclude parts managers, who, in addition to selling parts,
have supervisory responsibility over other parts department
employees.

Digitized for FRASER
https://fraser.stlouisfed.org

ederal Reserve Bank of St. L oui

56

Service writer
(4244: Sale representatives, motor vehicles and supplies)
(Write-up person)

Examines automobiles driven into service area by cus-
tomers and determines need for and cost of repairs. Ascer-
tains nature of needed repairs by testing, by questioning
customer concerning performance of automobile, or by visual
inspection. Estimates cost of repairs and prepares itemized
work order, listing cost of parts and labor.

Guard
(5144: Guard and police, except public service)

Protects property from theft or damage, or persons from
hazards or interference. Duties involve serving at a fixed
post, making rounds on foot or by motor vehicle, or escort-
ing persons or property. May be deputized to make arrests.
May also help visitors and customers by answering ques-
tions and giving directions.

For wage study purposes, guards are classified as follows:

Guard |

Carries out instructions primarily oriented toward insur-
ing that emergencies and security violations are readily dis-
covered and reported to appropriate authority. Intervenes
directly only in situations which require minimal action to
safeguard property or persons. Duties require minimal train-
ing. Commonly, the guard is not required to demonstrate
physical fitness. May be armed, but generally is not required
to demonstrate proficiency in the use of firearms or special
weapons.

Guard Il

Enforces regulations designed to prevent breaches of secu-
rity. Exercises judgment and uses discretion in dealing with
emergencies and security violations encountered. Determines
whether first response should be to intervene directly (ask-
ing for assistance when deemed necessary and time allows),
to keep situation under surveillance, or to report situation
so that it can be handled by appropriate authority. Duties
require specialized training in methods and techniques of pro-
tecting security areas. Commonly, the guard is required to
demonstrate continuing physical fitness and proficiency with
firearms or other special weapons.

Janitor, porter, or cleaner
(5244: Janitor and cleaner)

Cleans and keeps in an orderly condition factory working
areas and washrooms, or premises of an office or other es-
tablishment. Duties involves a combination of the following:
Sweeping, mopping and/or scrubbing and polishing floors;
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removing chips, trash, and other refuse; dusting equipment,
furniture, or fixtures; polishing metal fixtures or trimmings;
providing supplies and minor maintenance services; and
cleaning lavatories, showers, and restrooms. Workers who
specialize in window washing are excluded.

Following is a list of jobs and accompanying definitions
for which only employment data were collected. Unlike the
specific jobs listed above, part-time workers were included
in the employment totals collected.

Executive, administrative, managerial and
professional occupations

Includes top and middle management occupations and oc-
cupations directly supportive to management which are con-
cerned with achieving the overall objectives of the dealership.
Includes accountants and other administrative and profession-
al groups.

Administrative support occupations, including
clerical

Prepares, transcribes, transfers, systemizes, and preserves
written communications and records; gathers and distributes
information; operates telephone switchboard and performs
other administrative support and clerical duties.

Salespersons (new and/or used cars)

Sells new or used motor vehicles, such as automobiles and
light trucks.
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Salespersons, other

Other salespersons including those selling over-the-counter
automotive (replacement) parts and accessories and cashiers.

Car preparation workers and polishers (except new
car get-ready workers)

Prepares new and used cars for showroom and parking
lot display. Includes washing and waxing vehicles by hand.

Pick-up and delivery workers (cars, customers,
and/or parts)

Drives new automobiles between preparation and customer
delivery, transports customers to and from auto dealer, and
picks up and/or delivers auto parts.

Laborers (including car jockeys, lot attendants, and
utility workers)

Workers helping those involved in repairing and maintain-
ing the operating condition of automobiles and light trucks.

All other workers (not covered by any of the above
categories)

Includes activities that do not require specific occupation-
al training.
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Industry Wage Survey Bulletins

The most recent reports providing occupational wage data
for industries currently included in the Bureau’s program of
industry wage surveys are listed below. Bulletins still in print
are for sale from the Superintendent of Documents, U.S.
Government Printing Office, Washington, DC 20402, or
from the Bureau of Labor Statistics, Publications Sales
Center, P.O. Box 2145, Chicago, IL 60690. Order by title
and GPO Stock Number. Bulletins marked with an asterisk
(*) are available only from the Chicago address. Bulletins
that are out of print are available for reference at leading
public, college, or university libraries or at the Bureau’s
Washington or regional offices.

Manufacturing

Basic Iron and Steel, 1983. BLS Bulletin 2221. $2.25%
Cigarette Manufacturing, 1986. BLS Bulletin 2276. $1.25*
Corrugated and Solid Fiber Boxes, 1987. BLS Bulletin 2315.
$3.50. GpPO Stock No. 029-001-02986-1
Grain Mill Products, 1987. BLS Bulletin 2325.
$4.50. Gpo Stock No. 029-001-02996-9.
Hosiery Manufacturing, 1987. BLS Bulletin 2321.
$3. Gpo Stock No. 029-001-02987-0.
Industrial Chemicals, 1986. BLS Bulletin 2287. $2.50*
GPO Stock No. 029-001-02934-9
Iron and Steel Foundries, 1986. BLS Bulletin 2292.
$5.50. Gpo Stock No. 029-001-02963-2.
Machinery Manufacturing, 1983. BLs Bulletin 2229. $3.50*
Meat Products, 1984. BLS Bulletin 2247. $6*
Men’s and Boys’ Shirts and Nightwear, 1987.
BLS Bulletin 2304. $3.25*
Men’s and Boys’ Suits and Coats, 1984.
BLS Bulletin 2230. $2.25%
Men’s and Women’s Footwear, 1986. BLS Bulletin 2291. $3.50*
Millwork, 1984. BLS Bulletin 2244. $2*
Motor Vehicles and Parts, 1983. BLS Bulletin 2223. $4.75%*

Petroleum Refining, 1985. BLS Bulletin 2255. $2.25*
Pressed or Blown Glass and Glassware, 1986.
BLS Bulletin 2286. $3.*
Pulp, Paper, and Paperboard Mills, 1987. BLS Bulletin 2324.
$5.50. Gpo Stock No. 029-001-02993-4
Shipbuilding and Repairing, 1986. BLS Bulletin 2295.
$2. Gro Stock No. 029-001-02965-9
Structural Clay Products, 1986. BLS Bulletin 2288. $3.25*
Synthetic Fibers, 1985. BLs Bulletin 2268. $1.50%*
Textile Dyeing and Finishing, 1985. BLs Bulletin 2260. $3.25%
Textile Mills, 1985, BLS Bulletin 2265. $5.50*
Wood Household Furniture, 1986. BLS Bulletin 2283. $5.50*

Nonmanufacturing

Auto Dealer Repair Shops, 1988. BLS Bulletin 2337.
Banking, 1985. BLS Bulletin 2269. $4*
Bituminous Coal Mining, 1982. BLS Bulletin 2185. Out of
print.
Certificated Air Carriers, 1984. BLS Bulletin 2241. $2*
Computer and Data Processing Services, 1987.
BLS Bulletin 2318. $3.50. GPO Stock No. 029-001-02988-8
Contract Cleaning Services, 1986. BLS Bulletin 2299.
$3. Gpo Stock No. 029-001-02970-5
Department Stores, 1986. BLS Bulletin 2311. $4.75*
Electric and Gas Utilities, 1982. BLS Bulletin 2218.
$4.75*
Hospitals, 1985. BLS Bulletin 2273. $12*
Hotels and Motels, 1983. BLS Bulletin 2227. $3.25%
Life and Health Insurance Carriers, 1986. BLS Bulletin 2293.
85 %
Nursing and Personal Care Facilities, 1985.
BLS Bulletin 2275. $5
GPO Stock No. 029-001-02921-7
Oil and Gas Extraction, 1988. BLS Bulletin 2334.
Temporary Help Supply, 1987. BLS Bulletin 2313. $5
GPO Stock No. 029-001-02982-9
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Regional Offices
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- Region |
Kennedy Federal Building
Suite 1603
Boston, MA 02203
Phone: (617) 565-2327

Region I
Room 808
201 Varick Street
New York, NY 10014
Phone: (212) 337-2400

Region Il
3535 Market Street
P.O. Box 13309
Philadelphia, PA 19101

Phone: (215) 596-1154
Digitized for FRASER
https://fraser.stlouisfed.org

Region IV
1371 Peachtree Street, N.E.
Atlanta, GA 30367
Phone: (404) 347-4416

Region V
9th Floor
Federal Office Building
230 S. Dearborn Street
Chicago, IL 60604
Phone: (312) 353-1880

Region VI
Federal Building
525 Griffin Street, Room 221
Dallas, TX 75202
Phone: (214) 767-6970

Federal Reserve Bank of St. Louis ).

Regions VIl and VIl
911 Walnut Street
Kansas City, MO 64106
Phone: (816) 426-2481

Regions IX and X
71 Stevenson Street
P.O. Box 3766
San Francisco, CA 94119
Phone: (415) 995-5605
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