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Preface

This bulletin summarizes results of a Bureau of Labor
Statistics survey of occupational wages and employee benefits
in the temporary help supply industry in September 1987.
A national news release on this first-time survey was issued
in May 1988. In addition, summary releases for the 26
metropolitan areas studied separately were issued in early
spring. Copies of these reports may be obtained from the
U.S. Department of Labor, Bureau of Labor Statistics,
Washington, D.C. 20212 or from any of the regional offices
listed on the back page.

The study was conducted in the Bureau’s Office of
Compensation and Working Conditions. Harry B. Williams
of the Division of Occupational Pay and Employee Benefit

Levels analyzed the survey data and prepared this bulletin
and David G. Larson prepared the computer tabulations.
Fieldwork for the survey was directed by the Assistant
Regional Commissioners for Operations.

Other industry wage survey reports are listed at the end
of this bulletin along with information on how to obtain them.

Material in this publication is in the public domain and,
with appropriate credit, may be reproduced without
permission.

The Bureau wishes to express its appreciation for the
cooperation of the many temporary help supply firms that
provided the data on which this bulletin is based.
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Temporary Help Supply
September 1987

Earnings

Temporary workers. Temporary help workers supplied to
client firms averaged $6.42 per hour in September 1987
(table 3). Their hourly earnings, reflecting the workers’
specialty, qualifications, and location, ranged from the
Federal minimum wage of $3.35 to more than $20; the
middle 50 percent within this range earned between $4.35
and $7 an hour.!

The temporary help supply industry, one of the fastest
growing industries in the economy, provides workers of
virtually every type to client firms on a temporary basis.
These workers, often referred to as *‘temps,’’ are supervised
by the client firm but are on the payroll of the temporary
help organization. The survey showed that, in September
1987, establishments covered by the survey employed about
630,000 temporary workers.?2

The survey developed earnings data for eight major
occupational groups selected to represent the diversified
assignments and wage levels of temporary workers. Group
averages ranged from $4.65 an hour for operators,
fabricators, and laborers to $16.96 for professional specialty
occupations, which included engineers and registered nurses.
Administrative support occupations—the largest group, with
328,828 workers—averaged $6.46 an hour (table 5). The
other groups and their hourly averages were: Executive,
administrative, and managerial ($12.31); technical and
related support ($11.02); precision, production, craft, and
repair ($8.14); sales and marketing workers ($5.39); and
service workers ($5.13).

Within these eight major groups, nearly 100 individual
classifications were studied to identify more closely the jobs
or assignments for which the temporaries were paid.?> Among
the classifications for which data could be published,
engineers received the highest average hourly rate ($24.74),

! Earnings data in this bulletin exclude premium pay for overtime and
for work on weekends, holidays, and late shifts. Incentive payments and
cost-of-living increases, where found, were included as part of the worker’s
regular pay. Excluded were performance bonuses and lump-sums, such as
profit-sharing payments, Christmas, or year-end bonuses, and other
nonproduction bonuses. See appendix A for the scope and method of the
survey and for definitions of terms used in this report.

2 Estimates of the number of workers are intended as a general guide to
the size and composition of the industry’s labor force, rather than as precise
measures of employment. The study, relating to the week of September
14, excluded workers in establishments employing fewer than 50 workers
and establishments in Alaska and Hawaii. Differences between this survey’s
employment estimates and other statistical series are discussed in appendix A.

followed by computer systems analysts and scientists
($18.17) and computer programmers ($15.96).

In the medical field, registered professional nurses
averaged $14.99 an hour, but some earned $25 or more.
Licensed practical nurses averaged $10.03 an hour, about
$3 more than clinical laboratory technologists and technicians
($7.11), and $4.50 more than nursing aides, orderlies, and
attendants ($5.50).

General office clerks, the most populated of the jobs
studied, averaged $5.11 an hour. This compared with $5.97
for typists, $6.11 for data entry keyers, $7.79 for executive
secretaries, and $9.46 for word processors—an occupation
currently in heavy demand.

Among the blue-collar jobs, construction laborers averaged
$3.72 an hour. Pay levels for assemblers, material handlers,
and nonconstruction laborers ranged between $4 and $5.

Earnings also were estimated for temporary workers
employed in all large metropolitan areas combined; that is,
all areas with at least 1 million inhabitants (based on the 1980
Census). The 384,037 temporary workers in these large areas
averaged $6.82 an hour—6 percent more than the $6.42
average recorded surveywide. This pattern usually held for
occupational pay comparisons as well, with the average
differences generally ranging up to 10 percent in favor of
the large areas (tables 5 and 6.)

Local wage rates for temps varied widely around the
nationwide average. In the 26 areas studied separately,* the
overall average for temporary workers ranged from $5.20
in Fort Lauderdale-Hollywood-Pompano Beach to $9.91 in
Boston. Elsewhere, averages were between $5 and $7 in 15
of the areas; between $7 and $8 in 8 areas; and over $8 in
3 areas—Boston, San Francisco, and San Jose. (See area
tabulations beginning with table 9.)

Data for four of the eight major occupational groups could
be published for at least 22 areas. When area pay for these
groups was compared, three western areas—Seattle, San
Francisco, and San Jose—reported the highest levels, but
Boston pay levels often ranked near the top. On the other
hand, the lowest averages were widely scattered, with
Cincinnati, Fort Lauderdale, Kansas City, and San Antonio

3 Appendix B contains information used in classifying workers in surveyed
jobs. Because of BLS publication criteria relating to statistical validity and
confidentiality, data for a number of the job classifications are not shown
in the tabulations prepared from this study.

4 Metropolitan Statistical Areas, as defined by the U.S. Office of
Management and Budget through June 1983,
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Text table 1. Occupational pay relationships between temporaries and full-time workers in comparable jobs.

(Fulltime workers average = 100)

Number of areas reporting temporary help pay relative of—
Total 65

Occupation areas Under and 70 75 80 85 90 95 100 105

compared 65 under - - - - - - - and

70 75 80 85 90 95 100 104 over
Secretaries ................ 21 4 4 3 & 3 2 ~ ~ - -
THRIBEE AN w8 8 L ki s ey 19 - 1 1 3 3 5 1 3 1 1
Word processors. . .......... 23 - - - 2 1 1 4 7 3 5
Receptionists .i . . i v vy ey 20 1 1 2 3 6 4 2 1 - -
Data entry keyers ........... 23 - 1 4 4 6 4 i - 3 =
Janiers oo g et Y 12 1 2 1 1 2 2 - - 2 1

each reporting the lowest rate for a single group. The local
data showed that an area may report relatively high pay for
one occupational group and low pay for another. The San
Francisco area, for example, reported the highest earnings
for service workers but was among the lowest paying areas
for operators, fabricators, and laborers.

Earnings of temporary workers also were compared with
those of their full-time permanent counterparts in other in-
dustries in the same area. Such comparisons, which were
based on local data from this survey and the Bureau’s area
wage survey program, were possible for six job classifica-
tions in up to 23 areas.’

Temp wage rates equalled or exceeded those of full-time
workers in 14 percent of the observations. For the most part,
however, their pay levels were substantially below (see text
table 1). In some instances, temps averaged less than 70
percent of the full-timers. Temporary secretaries were
generally lowest paid of the six jobs when compared with
permanent employees, usually earning only 60 to 80 percent
as much as full-timers. Word processors, on the other hand,
typically averaged at least 90 percent of the full-time
(permanent worker) rate, and were higher paid, on average,
in 8 of the 23 areas permitting comparisons. These
differences reflect, in part, such factors as the amount of time
required to become fully functional in a job and the effects
of supply and demand.

Permanent staff. Straight-time earnings of the temporary help
organization’s permanent employees averaged $10.15 an
hour at the time of the survey.5 These full-time staff
members, who manage and administer the day-to-day
activities in the temporary help establishments, made up
about 3 percent of all workers covered by the study.” Over
nine-tenths of the permanent staff earned between $5 and
$20 an hour, while the middle 50 percent earned from $7.69
to $11.54 (table 4).

Permanent full-time staff—including office managers,

5 Data from the area wage surveys, which are conducted at various times
throughout the year, were adjusted to reflect a September payroll period.
This was done by applying the appropriate percentage change, based on
the Bureau’s Employment Cost Index, for each occupational group.

6 See footnote 1.

7 See footnote 2.
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service coordinators, sales representatives, and clerical
support workers—also experienced significant variation in
pay by occupation. Office managers, the highest paid,
averaged $14.21 an hour, compared with $11.50 for business
services sales representatives, $8.58 for accounting clerks,
and $7.11 for receptionists (table 7).

Nearly three-fifths of the permanent full-time staff were
coordinators. and sales representatives. Service
coordinators—whose primary responsibilities are to
interview, hire, and place temporary workers with client
firms—averaged $9.30 an hour.

Coordinators-sales representatives, who regularly split
their duties between the hiring and placing of temporary
workers and the search for prospective clients, averaged
$9.61. As a group, about one-fourth of the coordinators and
sales representatives earned at least part of their pay through
incentives, such as bonuses and commissions.

Pay levels for full-time permanent staff were slightly higher
in large metropolitan areas than the nationwide job averages
(table 8). As for individual area averages, the New York
metropolitan area led the comparison with $13.02, while the
Fort Lauderdale area was last with $8.49. (See area
tabulations beginning with table 10.)

About three-fourths of the industry’s permanent workers
were time-rated, usually paid under a range-of-rates system
(table 61). Incentive systems, typically based on straight
commissions, covered the remaining one-fourth. Among the
individual areas studied, incentive systems covered about
one-half of the permanent workers in just six areas—
Anaheim-Santa Ana, Baltimore, Dallas, Houston, Los
Angeles-Long Beach, and Washington.

Employee benefits

The survey also developed information on the incidence
of selected benefit provisions for the industry’s temporary
help and full-time permanent staff.

Temporary workers. As in other industries, workers had to
meet a variety of requirements to become eligible for paid
leave, health care, and other benefits. Because of their
intermittent work schedules, temporaries often have more



difficulty than permanent staff in meeting eligibility
requirements related to length of service.

Where available to temps, paid holiday and vacation
benefits generally were based on a specified number of hours
worked (e.g., 1,000 or 1,500 hours). Workers often were
allowed up to 1 year to accumulate these hours. For health
insurance, eligibility requirements nearly always included
a qualifying time period specified either in hours, days, or
weeks of work. For example, an individual may be required
to work a specified number of hours to qualify for health
insurance and to work a minimum number of hours per
month thereafter to maintain coverage. Such requirements
may vary by benefit within a single establishment. The study
reported, without regard to worker eligibility for receiving
the benefits, the proportions of workers employed by
establishments providing specified benefit plans.

Paid holiday provisions, usually calling for 6 days
annually, applied to about two-fifths of the temporary
workers covered by the survey. The incidence of these
provisions, however, varied widely among the 26 areas
studied separately (table 63). In seven areas—Atlanta, Dallas,
Indianapolis, Kansas City, Minneapolis-St. Paul, San Diego,
and Washington, about three-fifths or more of the temps were
in establishments providing paid holidays. In contrast, less
than one-fourth of the temps were offered paid holidays in
Bergen-Passaic, Cincinnati, Detroit, Fort Lauderdale-
Hollywood-Pompano Beach, and San Antonio. Of the
provisions recorded, 6 annual holidays were predominant in
all areas, except Anaheim and San Francisco, where 7 or
more days were common.

Paid vacations plans were offered to about three-fourths
of the temporary workers (table 65). Nationwide and in most
areas, temporary workers could qualify for 1 week of
vacation pay if they worked 1,500 hours. One-fifth of the
workers nationwide could earn a second week after 2,000
hours of work. In Cincinnati, Philadelphia, and Washington,
at least nine-tenths of the temporary workers were in
establishments offering paid vacation plans, but provisions
for 2 weeks were rare.

About one-fourth of the temporary workers were in
establishments providing at least part of the cost of
hospitalization, surgical, medical, and major medical
insurance plans; most of these workers could qualify for
initial coverage by working less than 500 hours (table 67).
One-fifth were in establishments providing life insurance to
temporaries (table 68). Of the 26 areas, only in Indianapolis
were at least half of the temps offered these various plans.

The survey also collected data on the following benefits
as they related to temporary workers. Three-fifths of the
temps could earn referral bonuses for recommending new
hires who sign on and work for a specified period of time.
Slightly more than half of the temporaries could receive job
training provided by their employers; nearly one-fourth had
provisions for free transportation or allowances for traveling
to and from the job site. Child care and credit union
membership were rarely found, applying to 2 percent and
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5 percent of the temporary work force, respectively.

Permanent Staff. Paid holidays and paid vacations were
available to virtually all of the permanent workers in
temporary help supply establishments. Paid holiday
provisions were usually 6 to 8 days annually. Major
exceptions were in Newark and New York, where a majority
of the permanent staff were in establishments providing 9
or 10 days annually (table 64). Typical vacation provisions
for permanent workers were 2 weeks of vacation pay after
1 year of service, 3 weeks after 5 years, and 3 or 4 weeks
after 15 years or more (table 66).

Nearly all of the permanent workers were offered
employer-sponsored health benefit plans including
hospitalization, surgical, medical, and major medical
coverage (table 69). Seven-eighths were offered life
insurance; the same proportion had short-term disability
protection. Seven-tenths were offered accidental death and
dismemberment insurance and two-thirds had dental care
available. These plans were usually financed jointly by the
employer and employee. On the other hand, retirement plans,
covering slightly over half of the permanent workers, nearly
always were financed wholly by the employer. Retirement
plans were available to a majority of the workers in 15 of
the 26 areas surveyed, but presented no distinct regional
pattern of availability.

Industry characteristics

The 3,488 establishments covered by the survey employed
about 657,000 workers during the week of September 14,
1987 (table A-1). Ninety-eight percent of the industry’s
workers were estimated to be in metropolitan areas; slightly
over three-fifths were in areas with a population of 1 million
or more. By comparison, metropolitan areas accounted for
80 percent of the Nation’s total nonagricultural employment
in 1987.

Among the separate areas studied, total employment in the
industry ranged from neariy 35,000 workers in New York
and 27,000 in Los Angeles-Long Beach to just over 2,000
workers in San Antonio. Employment in 12 of the areas fell
between 10,000 and 20,000, while the remaining areas
employed from 3,500 to 9,000 workers. (See appendix table
A-1).

Forty-hour schedules per week applied to nearly seven-
eighths of all permanent workers in the industry (table 62).
Shorter schedules applied to most of the remainder. Work
schedules, however, varied significantly even within some
areas. For example, about half of the workers in New York
were scheduled for 35 hours per week, while nearly a third
had 40-hour schedules; in Baltimore, three-fourths had
40-hour schedules, while workweeks longer than 40 hours
applied to the remainder.

The size of the temporary help supply establishments
studied ranged from 50 workers (which was the minimum




size included for study) to more than 2,000. Nearly three-
fifths of the workers, however, were in mid-size
establishments—those employing 100 to 499 workers. About
one-eighth were employed in establishments employing fewer
than 100 workers, while nearly three-tenths were in
establishments employing 500 or more.

Companies with more than one office location employed
85 percent of the workers covered by the survey: Those with
international operations employed 44 percent; those with
offices in two or more areas, 32 percent; and companies with
all of their offices in the same area, 9 percent. Single-location
firms accounted for 15 percent of the workers.

The industry provides clients with workers skilled in a
broad range of occupations. Individual establishments,
however, may specialize in providing workers for only one
or two types of jobs. Nationwide, just over two-thirds of the
workers were in establishments primarily providing office
clerical workers to their clients; firms primarily supplying
light industrial workers accounted for about one-sixth; and
those concentrating on health care occupations, nearly
one-tenth.

Similar occupational patterns held in most of the 26 areas.
In Baltimore, a notable exception, just over one-half of the
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workers were in establishments primarily placing either light
industrial or construction trades workers; also, in the Fort
Lauderdale area, about three-tenths of the workers were in
establishments primarily placing construction trades workers.

Firms employing 60 percent of the employees primarily
supplied workers to the goods-producing sector; the
remainder primarily contracted with firms in the service-
producing sector. Typically, the temporary workers were
placed in a variety of industries within each sector.

Temporary help firms must constantly hire new workers,
either to replace employees who may stay on their rolls only
a few weeks or months, or to meet growing client demand.
As a result, temporary help establishments use a variety of
methods to recruit potential workers (table 2). About five-
sixths (84 percent) of the temporary workers were in
establishments that advertised—virtually always through print
media—as a primary method of recruitment. Over three-fifths
of the temps were in establishments that used referrals from
employment agencies or from other sources (including their
own workers) as a secondary type of recruitment. As noted
earlier, firms employing three-fifths of the workers paid
referral bonuses to their employees who recommended new
hires.



Table 1. Employment by selected characteristics

(Percent of workers in temporary help supply establishments, United States and 26 areas,’ September 1987)

Northeast South
United ) Fort
States ?’2?52?; Boston |New York | Newark d:rll;l)lﬁi-a Atianta | Baltimore | Dallas | Houston L:;Ic’i;r- Ar?tzl:li o \i,xgtsc?n
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Size of establishment
Under 100 workers 13 17 26 4 15 12 10 8 29 12 5 24 12
100 to 249 workers . as 83 45 38 61 30 26 17 48 36 50 18 19
250 to 499 workers . 22 - 29 26 24 12 18 21 11 21 19 - 41
500 workers or more .. 30 - - 32 - 46 46 55 12 32 26 59 28
Primary type of worker placed

Office clerical ........ 68 80 57 86 | 87 62 33 67 71 54 62 79
Technical, except health 1 - 1 - 3 - - 3 - T - - 3
Professional, except health 2 - 13 4 - & 2 8 3 - - - -

‘ Health care 9 20 11 2 21 2 13 4 2 9 9 38 18
Sales and marketing ) - - - - - = L = 3 = = -
Light industrial 18 - 9 6 5 8 19 38 28 17 6 - -
Skilled industrial ¢ - Z - - - - - - - - - -
Construction trades 1 - - - - - 4 14 - - 31 - -
Other (¥ - 2 2 - - - - - - - - -

Secondary type of worker placed
wn Office clerical 15 7 13 B 11 5 16 26 14 | - 3 16
Technical, except health ....... 6 - 10 <) b 13 12 - 10 1 - 32 3
Professional, except health 2 - 10 14 3 - - 4 8 - - - 6
Health care 2 - 3 - - 2 3 12 - - 7 - -
Sales and marketing 3 - 6 - - - - 4 6 1 26 - 20
Light industrial 52 64 40 14 &7 63 52 33 34 33 45 26 a1
Skilied industrial ... 2 - - - - - - - - 5 - - -
GConStICHDN. WATEE v civmiiisiiaiiasisavristeossosess 2 - - - - 3 - - 8 - 6 - -
Other 2 - - 19 6 - - - 6 3 - -
No secondary type 14 29 19 40 18 14 18 20 14 43 16 39 )
Primary industry affiliation
Goods-producing sector . 60 56 48 4 52 57 22 62 61 49 58 21 30
Mining or construction .... 2 - - = - - 8 25 - 12 31 - -
Manufacturing 21 7 27 - 32 17 9 23 38 18 16 - 11
Goods producing, industry division
not available ..... 37 49 21 4 20 39 6 14 23 19 11 21 18
Service-producing sector 39 44 52 91 43 43 78 38 39 a1 42 79 70
Transportation and public utilities 2 9 3 1 18 - 14 - - 7 - - -
Wholesale or retail trade .... 3 - 6 - - 3 31 4 9 6 - - =
Finance, insurance, or real estate .. 9 - f 4 36 6 9 4 15 15 15 33 10 8
Services, except education 14 34 26 10 12 1 13 15 3 12 9 38 49
Public administration; public or
private education ¥ - - 1 - 2 - 3 - - - - -
Service producing, industry division
not ilable = 10 - 1 42 7 18 15 2 12 11 - 32 14
Other 1 - - 6 5 - - - - - - - -

See footnotes at end of table.
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Table 1. Employment by selected characteristics—Continued

(Percent of workers in temporary help supply establishments, United States and 26 areas,’' September 1987)

Northeast South
e United
Characteristic : Fort
Sisies ?’ergsea?c; Boston |New York | Newark di;?:r?i-a Atlanta | Baltimore | Dallas | Houston L::;:;H_ Ar?tz:i o ngts;:
Secondary industry affiliation
Goods-producing sector ... 18 11 12 17 21 27 35 20 22 28 33 35 -
Mining or construction ... 4 = 1 5 = L 8 - 11 — 2 = = |
Manufacturing 10 11 9 12 21 15 13 20 4 16 31 3 - ‘
Goods producing, industry division
not availabie 4 - 1 - - 12 14 - b i 11 - 32 -
Service-producing sector ...................... 67 72 64 32 53 62 48 76 63 58 54 35 77
Transportation and public utilities . 2 - 3 ! 4 - 1 - 2 - - - 7
Wholesale or retalil trade ............. 5 20 7 - 7 7 6 10 9 - - - 7
o Finance, insurance, or real estate . 8 - 11 7 3 4 - 15 20 8° 17 - 28
Services, except education 10 3 20 20 14 12 4 21 6 19 26 2 17
Public administration; public or
private education b 1 - 2 - - - 4 17 - - - 8 -
Service producing, industry division
not available 41 49 22 4 26 39 32 14 26 31 11 25 18
No secondary industry .................... 15 16 24 51 26 11 17 4 16 15 13 30 23
Office locations
Locations in two or more countries .. 44 56 35 14 29 39 28 34 40 19 15 21 37
Multiple areas or counties .......... a2 17 42 16 47 31 26 31 52 49 78 79 27
Multiple locations in one area .... 9 18 i 29 8 8 5 - 3 15 2 - 23
Multiple locations in one
nonmetropolitan county " ® - - - - - - 2 = - - - @
Single location ..................... 15 9 15 41 17 22 41 33 5 17 2 - 14
Type of ownership
Independent (single location) .. 17 9 15 41 17 22 42 33 b 17 2 - 14
Erachise . = i 11 9 6 18 10 8 18 38 11 - 19 62 10
Branch of parent company ............ccccooveevorerrrn... 72 83 79 42 73 70 36 29 85 83 79 36 76

See footnotes at end of table.
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Table 1. Employment by selected characteristics—Continued

(Percent of workers in temporary help supply establishments, United States and 26 areas,' September 1987)

Midwest West
Characteristic Gi Indi K Minne- Anaicim AnL:Is _ San
Chicago | ; nl::;ti Detroit p pr?lli-'s_ g;as SafoFl’is— S::tae An_a Denver I?o n:s Portland |San Diego| Fran- | San Jose | Seattle
. Paul B cisco
each
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Size of establishment
Under 100 workers 7 9 1 1 21 10 24 25 14 19 13 19 11 8
100 to 249 workers 12 22 14 14 41 38 27 38 47 22 40 49 23 62
2500499 WOTKEIE 5500 e istisass ssssnapaveranirs vesst 2 13 13 18 38 15 31 31 14 34 22 16 28 22
500 workers or more 79 56 72 58 - 37 18 6 25 25 25 16 38 8
Primary type of worker placed
OERRE ClOREaR . L e crmiorsii oo Tirrarsgeapsessasey 68 67 73 67 43 66 51 70 60 51 . 76 83 68 49
Technical, except health - - - 4 - 3 5 © 4 12 - - 1 10
Professional, except health - 9 4 - 3 - - 3 - - - - - 2
Health care 5 12 4 iy 13 2 7 7 18 - 10 15 4 7
Sales and marketing ... - - - - - - - 3 - - 3 - - -
Light industrial 27 12 19 22 42 24 38 15 18 33 1 - 26 23
Skilled industrial ...... - - - - - 3 - - - - - - - 9
Construction trades - - - - - - - 1 - - - - - =
Other - - - - - 2 - - - 4 - 2 - -
Secondary type of worker placed
Office clerical - 9 19 22 31 21 36 8 23 45 13 2 19 46
Technical, except health 13 9 4 - - - 5 12 3 - 28 11 24 2
Professional, except health ..........cccvnvivivinicnenns - - - 4 - 1 - - 1 - 2 3 - =
Health care ......... ®) - 6 - - 3 2 5 - - - - - -
Sales and Marketing ..........c.covevemrerninenmeresensisssianes - 17 - - 4 2 - 5 - - - - - 5
Light industrial 48 46 68 67 39 57 50 41 48 55 31 60 52 44
Skilled industrial 8 - - - - 1 - 5 4 - - - - -
Construction trades - - - - 5 - - 12 - - 8 - - -
Other - - - - - - - - - - 10 - 2 =
No secondary type 31 18 4 7 21 14 g 11 21 - 10 23 3 2
Primary industry affiliation
Goods-producing sector 63 85 94 71 54 83 61 56 43 96 69 39 80 67
Mining or construction - - - - 8 - - 4 - - - - - =
MABUIBEMITING coiieiisismnivrsimansngsisssmieorsissestsinanivings 33 15 27 4 33 66 41 1" 29 37 41 4 85 24
Goods producing, industry division
not available 30 20 66 67 12 17 20 41 14 59 28 35 25 43
Service-producing sector 34 65 6 29 46 17 39 44 57 4 31 58 15 33
Transportation and public utilities ... - - - 4 - - - 9 3 - 12 5 - -
Wholesale or retail trade .... 8 - 1 9 - 4 3 - - 4 - 5 - 15
Finance, insurance, or real 3 - - 2 - 3 10 20 23 - - 18 - 7
Services, except education 4 21 5 T 13 5 15 10 28 - 6 30 3 1
Public administration; public or
private StUCHBION . ..« hiatioad s it - 2 - - 3 2 - - - - - - - -
Service producing, industry division
not available 19 42 - 7 31 3 10 5 3 - 13 - 13 -
Other 3 - - - E - §) - - - - 3 4 -

See footnotes at end of table.
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Table 1. Employment by selected characteristics—Continued

(Percent of workers in temporary help supply establishments, United States and 26 areas,’ September 1987)

Midwest West
Characteristic Gi Indiane Kahsas Minne- Al AnLgIse 5 San
Chicago cinlrr:;ti Detroit apflins aCitsya Satpo;is_ S::ta ;\na Denver Lgong Portland |San Diego| Fran- |San Jose | Seattle
. Paul B cisco
each
Secondary industry affiliation

Goods-producing sector ... 14 48 2 18 40 11 23 28 18 4 8 9 15 15

Mining or construction .... - - - 5 5 1 4 12 - - 8 - - -

1T o L T e ey O SR A - 9 2 9 24 7 19 9 11 4 - 9 3 15

Goods producing, industry division

nobavailabile ., Zi. ... s s ibasssisssinsosssoissies 14 38 - 5 1 2 - 7 7 - - - 13 -
Service-producing sector 59 30 94 71 41 71 58 61 57 91 71 69 73 64

Transportation and public utilities - - - - - - 1 6 4 - s 12 4 -

Wholesale or retail trade 1 2 5 4 - 1 28 - 8 9 13 - - 9

Finance, insurance, or real estate 12 6 - - - 15 6 - 12 18 22 12 9 6

Services, except education 5 2 10 - - 29 3 - 4 1 2 9 30 2

Public administration; public or

PAVEtEedUCANION. , Juil it ceudiseimms s issesiens - - - - - - - - W) - 6 - 4 4

Service producing, industry division

POEANEIAIEEY o v SR S s i i 41 20 79 67 41 26 21 55 28 62 28 35 25 43
No secondary industry 27 22 4 12 19 18 19 10 26 7] 21 23 12 22

Office locations
Locations in two or more countries ......................... 38 33 58 81 46 21 22 55 15 37 47 42 30 51
Multiple areas or COUNtIEs ...........ccccovoeeveuevcvrererennnn, 16 54 26 19 29 18 75 23 57 47 27 34 55 30
Multiple locations in one area 38 - 10 - 9 35 2 6 10 - 17 6 17 13
Multiple locations in one
nonmetropolitan county ............c.coevveiienvcnirenenee. - - - - - - - - 3 - - = = =
SINGIEIDCANON st toesiasersspsihaiinssiamsdeasenpiniaionse 8 13 6 - 16 26 ¥ 16 15 15 9 18 5 6
Type of ownership

Independent (single location) ...... 38 13 23 - 16 46 ) 16 15 15 9 18 5 6
Eranehise. . c.oslissomesamiig 8 57 - 1 44 - £ 8 - - 15 - - 14
Branch of parent company ... 65 30 b 89 41 54 97 76 79 85 76 82 95 79

' For definitions of areas, see footnote 1, tables 9-60.
? The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.

* Less than 0.5 percent.
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Table 2. Selected characteristics: Temporary workers

(Percent of workers in temporary help supply establishments, United States and 26 areas,’ September 1987)

Northeast South
o United
Characteristic ; Fort
States 183222?(; Boston |New York| Newark dF;T::i-a Atlanta | Baltimore | Dallas | Houston L;\:Icggr— Ar?t?)'r-lwi ' \i,:-llégltsgn
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of recruitment
Primary type

AQVETHSBITIBIT ....on. rennsiemibionssssassonsissmapsssossnsssesisrinn 84 96 75 95 73 92 97 72 66 79 76 90 87
Print media 83 96 75 95 73 92 94 72 66 79 76 90 87

Radio or television ) - - - - - 3 - - - - - -

Job fairs AL s (¥ 1 - 2 - - - - 3 - - - -

Referrals from public or private employment
AGBNICHES; i uiesisssvmsssisiiess 2 - 1 3 - 8 - - 10 14 - 2 5
In-house recruiting staff ... 2 - 4 - 2 - (] - 13 =iy = - - 2
(5 R L 11 3 19 - 25 - 3 28 8 8 24 8 5
Secondary type
AQVEMISEMENT .....ooviiriiiiiietee et eees 13 1 16 3 27 8 3 28 33 6 - 10 19
Print media M 1 16 3 23 8 3 28 22 6 - 10 8
Radio or tel 2 - - - 4 - - - 11 - - - 11
Job fairs 3 22 2 1 2 - 1 18 4 - - - 14
Referrals from public or private employment

agencies 24 10 24 32 5 27 33 11 19 23 44 40 23
In-house recruiting staff ... 16 16 22 21 14 13 22 28 12 16 7 33 3
Other* 39 51 29 12 52 52 41 18 31 41 45 17 41

No secondary means 4 - T 20 - - - - 2 14 4 - -

See footnotes at end of table.
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Table 2. Selected characteristics: Temporary workers—Continued

(Percent of workers in temporary help supply establishments, United States and 26 areas,’ September 1987)

Midwest West
Chirscien Cin- Indian- | Kansas | MiMe~ | Ananeim P Sen
Chicago cinnati Detroit apolis City 5 Sar(;l,is— s:m:;\ n_a Denver & ng Portland [San Diego Fran- | San Jose | Seattle
. Paul cisco
Beach
All workers 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of recruitment
Primary type

Advertisement 63 92 92 95 86 91 66 84 66 95 73 64 71 93
Print media 63 92 92 95 86 91 63 84 59 95 73 64 71 93

Radio or television - - - - - - 3 - 6 - - - - -

Job fairs - - - - - - - - 4 - - - - -

Referrals from public or private employment

agencies - - - - - 5 A - 4 5 - - 3 -

In-house recruiting staff - - - - = 5 17 9 3 - * 2 - 1 -
Other* 37 8 4 5 14 - 17 8 24 - 25 36 25 7

Secondary type

Advertisement 1 8 4 - 14 4 25 11 28 5 25 36 28 7
Print media 1 8 4 - 14 4 25 11 24 5 25 34 25 7

Radio or television ..............coecveeeeereeernensenenn - - - - - - - - 4 - - 2 2 -
Job fairs . - 3 1 4 - - 1 - 2 - it 4 - 6

Referrals from public or private employment

APONCIOS ....c.o.ooeicrmemriasniecssaensariras = 17 14 18 45 5 57 6 22 5 35 19 11 18 7
In-house recruiting Staff ...........cc.oceeveeievecucieenn. 16 50 15 14 48 11 10 10 14 22 - 2 22 26
Other* 31 25 58 36 33 20 87 57 43 38 41 47 32 54

No secondary means 25 - - - - 9 - - 8 - - - - -

' For definitions of areas, see footnote 1, tables 9-60.

? The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.

® Less than 0.5 percent.

 May include establishment's own temporary workers used in recruitment.
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NOTE: Because of rounding,
no data were reported.
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Table 3. Earnings distribution: Temporary workers

(Percent distribution of workers in temporary help supply establishments by straight-time hourly earnings,’

United States, September 1987)

Table 4. Earnings distribution: Permanent full-time workers

(Percent distribution of workers in temporary help supply establishments by straight-time hourly earnings,’

United States, September 1987)

Hourly earnings United States

Hourly earnings United States

Number of wWorkers? .........ccccoveueenvrecencns 628,592
Average (mean) hourly earnings® ............ $6.42
MERanT et D R Bt 5.50
Middie range:*

First quartile 4.35

Third quartile 7.00

Total (PEPCaM) te. So. < aliiviiisisiin 100.0
$3.35 and under $3.50 ........ i knmans 4.2
$3.50 and under $4.00 7.8
$4.00 and under $4.50 .. 14.5
$4.50 and under $5.00 ...... 9.6
$5.00 and under $5.50 .. 13.3
$5.50 and under $6.00 .. 8.1
$6.00 and under $6.50 .. 8.8
$6.50 and under $7.00 .. 5.2
$7.00 and under $7.50 .. 5.7
$7.50 and under $8.00 3.0
$8.00 and under $8.50 .. 3.6
$8.50 and under $9.00 1.8
$9.00 and under $9.50 2.3
$9.50 and under $10.00 .... 11

$10.00 and under $10.50 ....
$10.50 and under $11.00
$11.00 and under $11.50
$11.50 and under $12.00
$12.00 and under $12.50 ....

n

_.
oh=s

ek

$12.50 and under $13.00 ....

$13.00 and under $13.50
$13.50 and under $14.00
$14.00 and under $14.50
$14.50 and under $15.00

B I NN

$15.00 and under $16.00 ....
$16.00 and under $17.00
$17.00 and under $18.00
$18.00 and under $19.00
$19.00 and under $20.00 ....

MwwsN

SE00D aNdIOVEL ocieiispds bnsminmisissis

-
w

Houry sasinge United States

Number of workers? 19,515
Average (mean) hourly earnings® ... $10.15
Median® 9.49
Middle range:

First quartile 7.69

Third quartile 11.54

Total (percent) 100.0
$3.35 and under $3:50 .iccimpmsmisii 2
$3.50 and under $4.00 2
$4.00 and under $4.50 8
$4.50 and under $5.00 6
$5.00 and under $5.50 22
$5.50 and under $6.00 .. 1.9
$6.00 and under $6.50 .. 5.3
$6.50 and under $7.00 .. 4.4
$7.00 and under $7.50 5.8
$7.50 and under $8.00 74
$8.00 and under $8.50 .. B
$8.50 and under $9.00 .. 8.2
$9.00 and under $9.50 .. 7.3
$9.50 and under $10.00 ........cccovvueeinninnne 9.1

Hourly earnings United States
$10.00 and under $10.50 ....... 74
$10.50 and under $11.00 ... 5.1
$11.00 and under $11.50 2.9
$11.50 and under $12.00 36
$12.00 and under $12.50 35
$12.50 and under $13.00 29
$13.00 and under $13.50 ... 22
$13.50 and under $14.00 ... 19
$14.00 and under $14.50 ... 1.8
$14.50 and under $15.00 T
$15.00 and under $16.00 1.9
$16.00 and under $17.00 ... 1.8
$17.00 and under $18.00 ... 9
$18.00 and under $19.00 ... 9
$19.00 and under $20.00 1.2
$20.00 AN OV .....oiniiossinarsissssismmonssonss 27

1 Excludes premium pay for overtime and for work on
weekends, holidays, and late shifts. Incentive payments
and cost-of-living increases, where found, were includ-
ed as part of the workers’ regular pay. Excluded were
performance bonuses and lumpsums, such as profit-
sharing payments, Christmas, or year-end bonuses, and
other nonproduction bonuses.

2 Estimates of the number of workers are intended as
a general guide to the size and composition of the

industry’s labor force, rather than as precise measure
of employment. The study excluded workers in estab-
lishments employing fewer than 50 workers and estab-
lishments in Alaska and Hawaii.

3 See appendix A for definitions and methods used
to compute means, medians, and middle ranges.

NOTE: Because of rounding, sums of individual items
may not equal 100.

1 Excludes premium pay for overtime and for work on
weekends, holidays, and late shifts. Incentive payments
and cost-of-living increases, where found, were includ-
ed as part of the workers’ regular pay. Excluded were
performance bonuses and lumpsums, such as profit-
sharing payments, Christmas, or year-end bonuses, and
other nonproduction bonuses.

2 Estimates of the number of workers are intended as
a general guide to the size and composition of the

industry’s labor force, rather than as precise measure
of employment. The study excluded workers in estab-
lishments employing fewer than 50 workers and estab-
lishments in Alaska and Hawaii.

3 See appendix A for definitions and methods used
to compute means, medians, and middle ranges.

NOTE: Because of rounding, sums of individual items
may not equal 100.
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Table 5. Occupational average earnings: Temporary

workers

(Number of workers and average straight-time hourly earnings' in selected

occupations in temporary help supply establishments, United States,

September 1987)

Table 5. Occupational average earnings: Temporary

workers—Continued

(Number of werkers and average straight-time hourly earnings’' in selected

occupations in temporary help supply establishments, United States,

September 1987)

United States United States
Occupational categol Occupational category
o Number of A:;:f_'lge Number of A;gﬂz:ge
2 2
workers earnings workers earnings
All temporary workers .............cccooveeeeeeenvereecnne 628,592 $6.42 Administrative support occupations
including clerical—Continued
Executive, administrative, and SOCTORARIBE ..o ionsossnassiansisnsassssars ity 45,086 $7.66
managerial occupations ..., 2,483 12.31 Executive ... 24,399 7.79
lagalt Pt e A R T 1,247 8.06
Professional specialty occupations .................... 20,653 16.96 Medical 286 7.76
Computer systems analysts and Stock and inventory clerks 3,856 4.97
SOONBBIE. ocoonivnoisis esivinisminsviiadsonsns 512 18.17 Typists and word processors .... 61,810 7.89
Engineers 3,071 24.74 ) s oty N e N 33,745 9.46
Registered nurses ..... 13,451 14.99 Typists 25,435 5.97
Technical and related support Service occupations ..., 46,347 5.13
occupations 24,301 11.02 Guards 2,571 6.36
Health aides, except NUrSING ..........cccooveeviniciciceies 2,955 4.89
Health technologists and technicians ............... 12,340 10.17 Janitors and cleaners ............... - 6,526 4.36
- Clirical laboratory technologists Kitchen workers, food preparation ............c.ccoenne. 2,568 4.35
() and technicians 546 711 Nursing aides, orderlies, and
Licensed practical nurses 9,714 10.03 it T e S I U T g 22,964 5.50
Technologists and technicians, Precision, production, craft,
excepthealth ....................ccccvnne..n. & 11,961 11.88 and repair occupations ..............ccccccvviciiinnen 7,708 8.14
Computer programmers ................ccoeeveveeeereeeeenns 463 15.96
Drafting occupations ..............o.oeeeveeeeeccececeieene 4,571 12.78 Mechanics and repairers .............cccccceeevvcenenas 965 9.05
Electrical and electronic Mechanics and repairers, except
technicians 1,889 10.30 SUDCINIONS - 2 <ot 2758 Toosstinguitieminss Wssanes onsibTigkoonmasassa 440 10.59
889 11.00
Construction trades . 1,173 8.18
Sales and marketing workers 9,744 5.39 Journeymen 502 9.03
Cashiers 592 4.54
Demonstrators, promoters, and Precision production occupations ................... 5,570 7.97
models, sales 2,582 551 Electrical and electronic
Telemarketing, sales 2,704 5.6 equipment assemblers ...... 1,988 6.97
Machinists 276 12.43
Administrative support occupat:ons Precision inspectors, testers, and
including clerical e o 328,828 6.46 relateld WOTKEIS. .......u.wmisssmsisismssinisssvsssisssssios 604 9.09
Bookkeepers, accounting and
auditing clerks 12,987 6.61 See footnotes at end of table.
Computer equipment operators 10,938 7.83
Data entry keyers .......... 40,468 6.11
General office clerks 71,723 s11
Messengers 3,913 4.74
Receptionists 25,667 5.66
Nontyping 13,164 5.67
VORI e e 12,503 5.65

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org




Table 5. Occupational average earnings: Temporary
workers—Continued

(Number of workers and average siraight-time hourly earnings' in selected
occupations in temporary help supply establishments, United States,
September 1987)

United States

Occupational category

Number of A;:g::lge
2
ke earnings
Operators, fabricators, and laborers ................. 160,631 $4.65
Machine operators, assemblers, and
inspectors 47,112 4.78
Assemblers 30,380 4.59

Transportation and material
moving occupations 5,611 7.78

Material moving equipment operators .... 1,249 572
Motor vehicle operators 3,439 9.25
Handlers, equipment cleaners,

helpers, and laborers ... 107,908 4.42
Construction laborers ....... 8.555 3.72

Freight, stock, and material
DRI i iR 23,341 4.57
Helpers, mechanics and repairers ... 1,177 5.78
Laborers, except construction 45,589 4.33

|

' Excludes premium pay for overtime and for work on weekends, holidays,
and late shifts. Incentive payments and cost-of-living increases, where found,
were included as part of the workers' regular pay. Excluded were performance
bonuses and lump-sums, such as profit-sharing payments, Christmas, or year-
end bonuses, and other nonproduction bonuses.

2 Estimates of the number of workers are intended as a general guide to
the size and composition of the industry’s labor force, rather than as precise
measures of employment. The study excluded workers in establishments em-
ploying fewer than 50 workers and establishments in Alaska and Hawaii.

NOTE: Overall occupation may include data for subclassifications not
shown separately.
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Table 6. Occupational average earnings: Temporary workers in

large metropolitan areas

(Number of workers and average straight-time hourly earnings' in selected
occupations in temporary help supply establishments, large metropolitan

areas,” September 1987)

Large metropolitan areas

Occupational category

Average
Number of
workers® hourly
earnings
All temporary WOrKers ...........ccocvncrieieininsannis 384,037 $6.82
Executive, administrative, and
managerial occupations 2,239 12.14
Professional specialty occupations .................... 13,670 18.71
Computer systems analysts and
SOIONABIE. 11......ccons st st sinsns et comismnmmss remsopibins sads 354 21.56
Engineers a 2,282 26.43
RogiStarod NIISAS i .cosuusimiisissamisississdisns 7,935 17.18
Technical and related support
occupations 15,500 11.78
Health technologists and technicians ............... 6,731 11.63
Clinical laboratory technologists
and technicians ......... 96 8.98
Licensed practical NUrSes ........cccceeeerureseenvennnnens 4,844 11.42
Technologists and technicians,
except health ................ 8,769 11.89
Computer programmers 324 17.62
Drafting occupations 2,962 13.32
Electrical and electronic
technicians 1,529 10.43
Mechanical engineering technicians ..................... 428 10.48
Sales and marketing workers 5,983 5.62
Cashiers 461 4.65
Demonstrators, promoters, and
models, sales 1,281 5.86
Telemarketing, sales 2,041 533
Administrative support occupations
including clerical 207,768 6.82
Bookkeepers, accounting and
auditing clerks ..... 8,227 6.84
Computer equipment operators 7,131 8.26
Data entry keyers ......... 23,383 6.36
General office clerks 42,629 5.33
Messengers ... 3,056 4.67
Receptionists 16,685 5.96
Nontyping 8,749 5.94
Typing 7,936 5.99

See footnotes at end of table.



Table 6. Occupational average earnings: Temporary workers in

large metropolitan areas—Continued

(Number of workers and average straight-time hourly earnings' in selected
occupations in temporary help supply establishments, large metropolitan

areas,” September 1987)

Table 6. Occupational average earnings: Temporary workers in
large metropolitan areas—Continued

(Number of workers and average straight-time hourly earnings’ in selected
occupations in temporary help supply establishments, large metropolitan
areas,” September 1987)

Large metropolitan areas Large metropolitan areas
Occupational category Avarage Occupational categary Average
Number of g Number of Hei
Giarkerd hourly workers® iy
earnings earnings
Administrative support occupations Operators, fabricators, and laborers ............... 90,403 $4.63
including clerical—Continued s
Secretaries ........ 26,380 $8.24 Machine operators, assemblers, and
Executive ....... 13,675 8.32 inspectors | 4:93
Legal 713 9.54 f T e e e e R PR R 12,527 4.68
Medical 159 8.78 ) 5
Stock and inventory clerks 3,180 4.82 Transportation and material
Typists and word processors . 41,702 8.67 moving occupations 3,957 8.75
Word processors ... 2 24,741 10.27 Material moving equipment operators 755 5.91
MBI e (s o Sl 15,028 6.33 Motor vehicle operators 1,842 11.37
= Service Pations ..., 25,153 5.44 Handlers, equipment cleaners,
P e G T 1,503 6.99 helpers, and laborers .................cccvivicniennns 66,988 4.33
Health aides, except nursing . 1,989 485 Construction 1abOrers ...........ccceeeveveins 6,668 3.73
Janitors and cleaners ............. 3,313 4.30 Freight, stock, and material
Kitchen workers, food preparation .. 1,068 458 handlers 1 : 12,910 4.55
Nursing aides, orderlies, and Helpers, mechanics and repairers .. 179 &47
P 13,265 577 Laborers, except construction 26,190 | 4.32
|
Precision, production, craft, ' Excludes premium pay for overtime and for work on weekends, holidays,
and repair occupations ......... 4,753 8.06 and late shifts. Incentive payments and cost-of-living increases, where found,
were included as part of the workers’ regular pay. Excluded were performance
Mechanics and repairers ... 589 9.47 bonuses and lumpsums, such as profit-sharing payments, Christmas, or year-
Mechanics and repairers, except end bonuses, and other nonproduction bonuses.
[ o e e e S R e 233 12.11 ? Defined as metropolitan areas with 1 million or more population based on
the 1980 Census.
Construction trades ... 306 7.94 * Estimates of the number of workers are intended as a general guide to
Journeymen 17 10.27 the size and composition of the industry’s labor force, rather than as precise
measures of employment. The study excluded workers in establishments em-
Precision production occupations .................... 3,858 7.85 pioying fewer than 50 workers and establishments in Alaska and Hawaii.
Electrical and electronic
equipment assemblers 1,948 6.99 NOTE: Overall occupation may include data for subclassifications not
Machinists 136 11.88 shown separately.
Precision inspectors, testers, and
related WOTKErS ........cccocevviiiiieineineie e 578 9.27

See footnotes at end of table.
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Table 7. Occupational average earnings: Permanent full-time
workers

(Number of workers and average straight-time hourly earnings' in selected
occupations in temporary help supply establishments, United States,
September 1987)

United States
Occupationai category
n th
and method of wage payment® Numbérof Ar\‘lera'ge
workers® OUry
earnings
All full-time permanent workers 19,515 $10.15
TG ciasstoiioad L 15,352 9.77
Incentive . 4,163 11.57
OHiCE MBNANEIE .. sttt s vess 2,667 14.21
Time 2% 1,995 13.78
Incentive = 672 15.49
Coordinators and sales representatives ............. 11,151 9.76
Time 8,052 9.31
Incentive 3,099 10.92
Service coordinators 7,787 9.30
Time 6,177 9.14
Incentive ........ 1,610 9.90
Business services
sales representatives : 2,171 11.50
B R o IR M - P M 1,214 10.40
Incentive ’ 957 12.90
Cpordinators-sales representatives ..... ; 1,193 9.61
TiNe uiu 661 8.92
Incentive 532 10.47
Accounting clerks® .. 564 8.58
Accounting clerks I .... 266 8.92
Accounting clerks il 190 8.49
Receptionists*® . 499 T

' Excludes premium pay for overtime and for work on weekends, holidays,
and late shifts. Incentive payments and cost-of-living increases, where found,
were included as part of the workers’ regular pay. Excluded were performance
bonuses and lumpsums, such as profit-sharing payments, Christmas, or year-
end bonuses, and other nonproduction bonuses.

2 For definition of method of wage payment, see appendix A.

® Estimates of the number of workers are intended as a general guide to
the size and composition of the industry’s labor force, rather than as precise
measures of employment. The study excluded workers in establishments em-
ploying fewer than 50 workers and establishments in Alaska and Hawaii.

* Virtually all time workers.

NOTE: Overall occupation may include data for subclassifications not
shown separately.

Table 8. Occupational average earnings: Permanent fuil-time
workers in large metropolitan areas

(Number of workers and average straight-time hourly earnings' in selected
occupations in temporary help supply establishments, large metropolitan
areas,’ September 1987)

Large metropolitan areas
Occupational category and ===
method of wage payment’ Nuber ot Ar\:s;z:@e
4
workers’ eamnings
All full-time permanent WOrkers .........cccooeeniennn. 11,788 $10.71
Time . 8,768 10.25
EONHNG . i sembiriasitassfoshasliBeansestsreras 3,020 12.02
Office MANAGETS ...ocoeeereeemiensnsiiniessisi e s 1,707 14.81
Time ......... = 1,168 14.37
Incentive .. 539 15.76
Coordinators and sales representatives ... 6,633 10.18
Time 4,434 9.62
Incentive .. 2,199 11.31
Service coordinators 4,460 9.64
Time % s s 3,363 9.53
T LT o AR B R ) 1,097 9.99
Business services

sales representatives ... d 1,437 12.09
THDE o5l orconsmsesisTivsansssosiom rosanpamsmensminssARHITS ST 55558 702 10.61
INCENEVE 5. .. o ciiisisissssassonssponsamsiendaretiisaiinsissaonsans 735 13.50
Coordinators-sales representatives .. 736 9.69
Time ... . 369 8.55
VOOV © . . o icinmnissismiobmsbinsnsassnasis sosduvsakpopbes 367 10.85
Accounting clerks® ........... 333 9.12
Accounting clerks Il ..o 196 9.34
Accounting clerks lil 75 8.84
ReceptoRiStS™ .l i L lE . s e 286 7.36

! Excludes premium pay for overtime and for work on weekends, holidays,
and late shifts. Incentive payments and cost-of-living increases, where found,
were included as part of the workers' regular pay. Excluded were performance
bonuses and lumpsums, such as profit-sharing payments, Christmas, or year-
end bonuses, and other nonproduction bonuses.

? Defined as metropolitan areas with a population of 1 million or more
based on the 1980 Census.

° For definition of method of wage payment, see appendix A.

“ Estimates of the number of workers are intended as a general guide to
the size and composition of the industry’s labor force, rather than as precise
measures of employment. The study excluded workers in establishments em-
ploying fewer than 50 workers and establishments in Alaska and Hawaii.

5 Virtually all time workers.

NOTE: Overall occupation may include data for subclassifications not
shown separately.
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Table 9. Occupational earnings: Temporary workers—Anaheim-Santa Ana, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
el /?r‘:wee::?\f 3.50
Occupational category of work- hourly | and 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00 | 13.00|14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® . - - - - - - - - - - - - - - - - - S - - - - - - and
pamngs “:gg' 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.0012.00{13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers .......... 10,962| $6.64 4 15 10 I 7 9 9 8 3 6 4 3 1 1 *) *) *) * 117 *) ® ) *) *) 1
Executive, administrative, and
managerial occupations ................ 8| 12.31 - - - - - - - - 38 - - - - 13 13 25 - - - - - - 13 - - -
Professional specialty occupations 424 21.73 - - - - - - - - - - - - - - - - 1 - 22 2 4 1 7 10 11°}:4 88
Registered nurses ..........cccccooeene 388| 21.44 - - - - - - - - - - - - - - - - - - 24 2 4 10 8 10 11 30
Technical and related support
occupations 427 8.67 - 9 6 10 7 20 “*) 2 1 6 6 6 3 5 6 5 2 3 1 1 () 1 ) - - 1
Technologists and technicians,
except health . 387 8.17 - 10 7 1 8 22 &) 3 <} 6 6 7 3 3 2 3 1 1 2 1 1 1 “* - - 2
Drafting occupations .. 90| 10.19 - 16 13 2 - - - 3 4 7 7 9 2 3 2 10 4 2 4 3 2 3 - - - 1
Sales and marketing workers 104 6.80 - - 8 17 15 12 12 5 20 2 - - - 10 - - - - - - - - - - - -
Telemarketing, sales 31 8.44 - - - 6 - 13 29 16 - 3 - - - 32 - - - - - - - - - - - -
Administrative support
occupations
including clerical 4,440 7.08 - 1 3 10 6 15 12 17 T 12 8 6 250 ¢ *) - %) - < = - - - - = =
Secretaries 750 8.61 - - - 1 - 5 2 8 1 27 23 17 4 1 1 - - - - - - - - = = =
EXOQUIIVE ........ocooivmsoniianinss 674 8.69 - - - 1 - 2 2 9 1 27 24 18 4 1 1 - - - - - - - - - - -
Typists and word processors . 772 7.88 = - - - 6 11 15 18 9 i | 11 13 4 1 - = * =~ - - - - = = - =
Word processors 283 9.65 - - - - - - - 3 4 11 29 37 11 4 - - 1 - - - - - - - - -
Typists ... 421 6.91 - - - - 8 . d 24 28 1 12109 = ~ & w o = - = = & = & = s =
Receptionists 809 6.51 - - - 3 11 30 23 24 4 5| (4 - = = S L. = = - - - L, o = = =
Nontyping v 528 6.37 - - - 3 15 31 24 20 4 2 - - - - - - - - - - - - - - - -
TYPIRGU s - o Tt 281 675 | - - - 3 1 27 22 32 3 10 1 Z = = & = = - X = 2 2 = =3 e -
Bookkeepers, accounting and
Auditing Clerks ..o 194 7.67 = - - = 3 6 16 29 12 20 T 4 2 - 3 - - = - - - - - - - -
M gers 51 500 [ - 20 4 67 - 4 = 6 - = = - ~ = - - = - - - & = < = = =
Stock and inventory clerks (no
heavy lifting required) ... 108 5.19 - 33 = 31 15 6 7 3 & 6 =, < e - = = - o= = = = < = = = C
General office clerks . 696 5.62 - ) 18 36 8 16 9 6 o 3 1 = % = X = & = = = - 2 = = = =
Data entry keyers ...... 410 7.28 = = = 1 2 10 11 42 13 13 7 1 = = L = = = = = = -4 = = = =
Service occupations:
Janitors and cleaners ................... 22 5.17 - 41 9 5 18 14 = 14 = = = = = = = = = - = = = = = g = =
Precision, production, craft, and |
repair OCCUPANONS .....occccccrevericeee 2390 598 | - | () | 32| 24 8 8 3 5 2 7 4 7lG -l @] - - - - - - - - - - -
Precision production occupations:
Electrical and electronic
equipment assemblers ................ 110 5.53 - 1 26 28 15 12 5 5 1 5 1 < = & 2 = > = = = = - & = e =
Operators, fabricators, and
1BDOIEES e sistamsasmmisritisins 4,810 4.72 9 32 16 25 9 5 2 1 “ * ) “) = = = o = = = = = = & - A =
Machine operaters, assemblers,
and inspectors 2,005 4.77 | (9 41 21 16 11 5 3 1 &) 1 ) “ = - s = - = = = = o - = - =
Assemblers 1,548 458 | (9 48 25 13 9 3 1 1 - “* - = = - = == ES ¥ = = S = - - % -

Ser: footnotes at end of table.
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Table 9. Occupational earnings: Temporary workers—Anaheim-Santa Ana, CA'—Continued

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average
DNumber (mean) | 3.50 l
Occupational category of work- hourly a.nd 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00(11.00|12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.0C | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers? earnings (under | = i X f; 5 : 3 £ g = = & e 3 - - - - - s 3 & % and
4.00 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 [10.00|11.00 |12.00 |13.00 | 14.00|15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
Transportation and material
moving occupations:
Material moving equipment
OPBRAIOLS - ivriiinonmmimsssenssmsnnes 12| $7.20 - - - - 25 17 8 25 - - - 25 - = - - - - - - - - - = = -
Handlers, equipment cleaners,
helpers, and laborers .................. 2,689 4.70 13 27 13 34 7 4 b| 1 - * *) *) - - - - - - - - - - - - - -
Freight, stock, and material
U317 1 T L 445 4.96 - 26 18 27 15 11 1 2 - - ) - - - - - - - - - - - - - - -
! The Anaheim-Santa Ana metropolitan area consists of Orange County. 5 Workers were distributed as follows: 23 percent at $24 and under $25; 5 percent at $25 and under $26; and
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 5 percent at $26 and over. °
3 Estimates of the number of workers are intended as a general guide to the size and composition of the indus-
try's labor force, rather than as precise measures of employment. The study excluded workers in establishments NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
employing fewer than 50 workers. ported. Overall occupation may include data for subclassifications not shown separately.

* Less than 0.5 percent.

Table 10. Occupational earnings: Permanent full-time workers—Anaheim-Santa Ana, CA'

:. (Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)
Percent of workers receiving straight-time hourly earnings (in dollars) of—
N Average
cae 2?'3;;2‘;2:3;?9 of work: (,r";f,';/) b 759 | 800 | 850 | 9.00 950 |10.00| 1050 11.00 11,50 1200 1250 13,00 1350 14,00 1450| 15,00 | 15.50  16.00| 1650  17.00 | 17,50 18.00 | 18,50 19.00 | 19.50
SRS N se usngg' 850 | 9.00 | 9.50 [10.00|10.50|11.00|11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 [ 17.50 | 18.00 | 18.50 | 19.00 | 19.50 | over
All permanent workers .. 372 $11.24 & 3 12 9 8 6 9 6 5 6 4 5 2 2 6 1 1 1 1 - 2 1 2 1 ®) 2
ihime. L. 174 10.13 6 8 15 13 4 10 13 5 7 6 3 4 2 - 5 2 - 1 - - - - 1 - - -
Incentive 198 12.21 4 2 9 6 12 3 6 7 4 6 5 6 2 4 6 - 2 - 3 - 5 2 4 1 1 4
Office managers 66 1625 - - - - - - 5 2 5 12 5 & - 11 17 5 6 3 - - 8 - 8 3 - 9
Time 27 13.57 - - - - - - - - - 30 74 1 - = 26 11 - 7 - - - - 7 - - =
Incentive 39 16.42 - - - - - - 8 3 8 - 3 - - 18 10 - 10 - - - 13 - 8 5 - 15
Coordinators and sales
representatives 239 10.63 3 5 8 13 12 10 9 9 3 5 5 5 3 - 2 - - - 2 - 2 1 2 - - 1
Time ...... 97 9.69 3 8 8 21 4 18 14 8 4 = 4 2 3 - 2 - - - - - - - - - = =
Incentive 142 11.27 3 2 8 8 AT 4 6 9 3 8 6 8 3 - 2 - - - 4 - 3 2 3 - - 1
Service coordinators 166 9.70 4 7 7 17 17 13 11 7 4 2 4 4 1 - - - - - - = 1 - - - - 1
Time ...... 88 9.39 3 9 9 23 5 19 16 g 5 - 2 1 1 - - - - - - - - - - - - >
Incentive 78 10.06 5 4 & 12 31 6 5 6 4 5 6 8 - - - - - - - - 1 - - - - 1
Business services
sales representatives . 62 13.50 - - - - - 2 6 16 2 13 8 10 10 - 8 = = - 8 - 5 5 6 - - 2
Incentive 53 13.64 - - - - - 2 8 15 2 15 6 9 8 - 6 - - - 9 - 6 5} 8 = - 2
' The Anaheim-Santa Ana metropolitan area consists of Orange County. employing fewer than 50 workers.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 5 Less than 0.5 percent.
3 For definition of method of wage payment, see appendix A.
4 Estimates of the number of workers are intended as a general guide to the size and composition of the indus- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
try's labor force, rather than as precise measures of employment. The study excluded workers in establishments ported. Overall occupation may include data for subclassifications not shown separately.
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Table 11. Occupational earnings: Temporary workers—Atlanta, GA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

fiomoer ?;g:gf 335
Occupational category of work- hourly E;nd 3.50 | 4.00 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00|13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 24.(;0
ers® x - - - - - - - s - = = - = = < - - - S s - - - - - an
S “;gg’ 4.00 | 450 | 5.00 | 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00{11.00 |12.00 | 13.00|14.00 | 15.00|16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers .. 15,387, $6.12 O R P T W T8 5 1 S T S ) 3 3 1 3 3 4 1 1 2 11T | @O 1T T s e | o
Professional specialty occupations 680 16.07 - - - - - - - - - - - - - - 5 49 13 2 9 | .i(Y 2 s 4 3 1 2 8
Technical and related support
OCCUPRLIONS sivucrvsiszioemsstciiimresiinn 782| 10.43 - - - - - * 8| (" ) 1 1 1 65 18 3| O : I - * 4 - - - - - 1
Technologists and technicians,
except Realthy:....cosaniilivee 125 9.03 - - - - - 1 53 2 2 3 5 T 3 3 6 2 5 2 - 2 1 - - - - = 3
Administrative support
occupations >
including clerical 6,735 602 | - 1 8 /i S I 6 4 2 5 5 2l @) aEl = ) S = 2 = = = = = - 2 |
Secretaries . 530 7.03| - - - 1 4 6| 18| 26| 13| 14 8 7 1 1 R ) - - - - - - = - = |
Executive . 379 7.02 - - - 1 {24 by ¢ 21 22 16 12 1" 8 2 1 1 - iy - - - - - - - - - - ‘
Typists and word processors ......| 1,158 772 | - - ) 1 4 16 16 6 2 3 35 |- 22 13 2| - - “) - - - - - - - - - -
Word processors .. 653 9.10 - - 1 - - (4] 2 (] 2 4 27 38 23 3 - - *) - - - - - - - - - -
Typists ... 473 5.97 - - - 1 8 38 34 15 2 1 = (S = < = = = = = _ _ = = = = - =
Receptionists 435 5.68 - - 1 4 27 37 12 18 1 £ = i = = = = ~ = - = = ~ = = = = =
Nontyping 234 5.46 - - 9 7 45 21 18 1 - = o = - = =2 = = = = 3 = = ‘ = 4 = =
Typing 201 5.93 - - - - 5 56 10 27 2 & = s = = - = = = = - = = = = - = =
Bookkeepers, accounting and
auditing clerks ..........ccccccroesniana 243 5.96 - = 1 10 12 35 15 16 5 2 3 3 = = = = = = 3 - = = = = = = ¥
Stock and inventory clerks (no
heavy lifting required) 99 563 | - - 4 34| - - 57| - 1 3 2 1 - o = & 2 = = = = = L 2 = = =
General office clerks . 2693 6526 | - il Aeel H2of a7 a7 (=12 1 3 1 21 (4 - - - - 4 " = = = = = - o, = -
Data entry keyers ... 810| 597 | - - 1] 8| 42| 38 5 3l ¢ ;18 L0 o0 O ) S I T R . ) R - - - - - - - - -
Service occupations 1,478 472 | - 26 8 i4 28 22 1| ¢ “ = = = = - 1 = = = = - 2 = - = P = ~
Janitors and cleaners 273 3.83 - 70 13 5 9 3 = - - - = = < - - = a, - = = = - = = = = =
Precision, production, craft, and '
repair 0ccupations ..........c.cecveuns 49| 1117 - - - - - - - 12 10 - 20 - - - 6 2 43 4 - - 2 - - - - - =
Operators, fabricators, and
SbOREs . A L s 4848 452 6el= 24 foyEs L 17 | A7 3 30 1) 1 2| - - - - - - e - - - - - - - -
Machine operators, assemblers,
and iNSPECtors ... 440 475 | - 9| 27 19| 35 3 5| (% ) - - 2| - - - - - - - - - - = = = = =
NESEmBlers o e e 247 456 - 15 26 18 37 21° ™ ) = = & 2 = = = - < = = = = = = = = = o
Transportation and material
moving occupations . 466 6.16 - 15 19 3 17 3 12 2 - - 8 19 - - - - - - 2 - - - - - - - -
Handlers, equipment cleaners,
helpers, and laborers ... 3,942 4.31 7 27 26 18 15 3 2| 2| @ “ 4 — = = = = = = = .- = o = = & =
Construction laborers 702 3.67 - 99 - - - 1 = = = = = = = % = - = = & = < = = = = = =
Freight, stock, and material
RANGIBES .. .ocoiiasslishsms s aspiasasbnsas 1,201 459 | (9 14 30 g 29 3 31 ¥ 3| @ = “ - - = = s = - - = & =1 = - = -
Laborers, except construction ..... 794 3.92 35 25 10 21 7 2 = = = = = = o _ o = ~4 = = = = = = - = = =
! The Atlanta metropolitan area consists of Barrow, Butts, Cherokee, Clayton, Cobb, Coweta, De Kalb, Douglas, fewer than 50 workers.
q

Fayette, Forsyth, Fuiton, Gwinnett, Henry, Newton, Paulding, Rockdale, Spalding, and Walton Counties.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

? Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

2
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NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that

ported. Overall occupation may include data for subclassifications not shown separately.

no data were re-



Table 12. Occupational earnings: Permanent full-time workers—Atlanta, GA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,2 September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
4 Nurmbor Average
,g:f,:’::l?’f;cmegm and - | of worke | (Tean) 500 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00 [10.50|11.00{ 11.50 | 12.00 | 12.50 | 13.00| 13.50 | 14.00 | 14.50 | 15.00| 15.50 | 16.00 | 17.00 | 18.00 | 19.00
ge payment erst | fourly |, ol and | = ¢ _ _ . : e B : ) < i : R i N _ £ X ) i i 5 S| e
SANNGS | 50 ”;gg' 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50 | 11.00|11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 17.00 | 18.00 | 19.00 | over
All permanent workers . 540 | $1038 | () 5l = zi & 1f.9] 3] eleel sl wml el 5| 3| eo| 3| 3| 4] 1| @ 2|l 21| 6o 2
Time ....... 393 9.49 | (9 7| = af sl 2 2] ‘&l 246k 7l w0l "6 al. 3] =l 8] a4l al@m| - 2| 2|l | @ | -
77 1296} - §o- - | 21 27 - 1 a{ 2] 1y 4} si 5| 1 9| 3| 28 1 21wl e g = 78 1 8
Office managers .. 10 | me2| - | - | - | - | - | = a2 2| 2 8l 17| 1 5 Al 4 5| 15| 1 1 gil - sl 2|81
Time . o NS08 R R IS N S 3| - 3| 1] 13| 6| 26 6] #l 3| 1 o T A () 13] 8 = 1 = |
Coordinators and sales ‘
M representatives 299 o7erl = | =] 1| 5| 1| 10| 4| 8| 12| 7| of 3| 1 5| 3f 14| 2| 1 - [ ) QN | RS T ST |
) Time ... 190 g7d;) = | « 1 = 17| 8| 2| 15| 4| 12| o 8| 13| 1 1] 2| 3 1 R T W AV 1 1 =] - |
Incentive . 109 - gmage] ~1 - | = e e s ol 2l 8] oapl B el el @l we| a4l ee ml 2 c2loa] o - 2 f -1 = -
Service coordinators 161 988 = | Skl a| 1| 2| 19| 6| 14| 11| 12| o] 4| 1 71 4| 2 1 77 = R (PR S, O R L &
Time 110 grrlo s = e e N TR S R R T R G T SR 1) R [ e B ) (S S T ST I R S
Business services
sales representatives 60 11.29 - - - - Z - - 3 3 17 - 18 5 3 7 3 8 3 - 8 ) - - 7 2 - -
Time ...... a3 | nosB] = | = | [ie gl e s 5| s| 23] - | 26| 2| = il gl e T e M s 2]~ | -
Incentive T e T R R AR Sl S SR S el RS [ 12| 12| 18] - Bl = f < 12 18] - | = T N |
Coordinators-sales
representatives ......................... 78 9.29 - - - 35 12 - - - - 12 - - - - - - 41 1 - - - - - - - - -
Accounting clerks? ..o 1 884 | - - - - 9 9 - 36 18 - 9 - 9 - - - 9 - - - - - - - - - -

! The Atlanta metropolitan area consists of Barrow, Butts,

Cherokee, Clayton, Cobb, Coweta, De Kalb, Douglas,

Fayette, Forsyth, Fulton, Gwinnett, Henry, Newton, Paulding, Rockdale, Spalding, and Walton Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 For definition of method of wage payment, see appendix A.

* Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s

labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

fewer than 50 workers.
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5 Less than 0.5 percent.

5 Workers were distributed as follows: 4 percent at $20 and under $21; 2 percent at $21 and under $22; 2 percent
at $22 and under $23; 2 percent at $28 and under $29; and 2 percent at $30 and under $31.

7 Virtually all time workers.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.
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Table 13. Occupational earnings: Temporary workers—Baltimore, MD'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,” September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

' The Baltimore metropolitan area consists of Baltimore City and Anne Arundel, Baltimore, Carroll, Harford, Howard,

and Queen Anne's Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

3 Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s

4 Less than 0.5 percent.

at $26 and under $27; and 9 percent at $27 and over.

Average
Number
Occupational category of work- (:;8';;) :;:: 3.50 | 4.00 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00 |11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® . - - - - - - - - - - - - - - - - - - - = - - - - - and
samings “angg' 4.00 | 450 | 5.00 | 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00 | 12.00|13.00|14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers ......... 9,742 $5.81 15 16 18 8 6 4 5 3 6 5 4 = @ * 1 1 1 2] 49 10 ¢ ) ) ) * ® 1
Professional specialty occupations | 450 | 17.80 | - - - - - - - - - = - & - * 1 19| 9 28 1 25 2 [ (% 1 5| () - |s16
Registered nurses ..........cc...| 285 | 1564 | - - - - - - - - = = = & = - 1] 30| ® 43 1 12 - - “ 8| - X 4
Technical and related support
OGOUPBHONS .........cocinisiiesibmsniniinis 472 11.26 - - 4 1 5 1 3 [ 7 1 15 4 4 7 13 4 11 6 4 2 3 3 1 - 1 1 1
Health technologists and
tachicians: -0 il iy 58 12.32 - - - - - = - - - - - - 16 29 16 2 38 % 7 = = - = = = - b=
Technologists and technicians, v
except health 414 it - - 4 1 6 1 4 “) 7 1 18 5 2 3 12 4 - 7 4 2 3 3 1 - i | 1 1
Electrical and electronic
KeCIGIANIS . «.. ocovivisiitisiansprniis 69 10.59 - - - - - - 6 - 3 - 19 T 12 - 48 - 6 - - - - - - - - - -
Sales and marketing workers ........ 48 479 | - - 4 58 | 25 8 4| - - - = = - - - A - 4 X = = = 2 _ = = =
Administrative support
occupations
including clerical .. 3,244 5.63 3 3 1 18 15 1 1 4| 17 3 4 1] @ - - - - - - - - - - - - - -
Secretaries ... 241 6.68 - - 1 - 7 9 26 24 15 7 10 2 = - - - = - < N = = i . = = bl
Executive ... 142 6.84 = - - = 3 3 31 29 16 6 13 - = !5 = = & = = = = = & & = a E
Typists and word processors 411 6.20 3 4 1 4 12 20 16 6 9 8 14 1 * = = = = = ~ - - o - X} = = =
Word processors 152 7.52 - - - - - 4 v | 18 20 37 3 1 = = o =, = = = = = = = = = =
Typists ....... 249 5.41 5 7 2 7| 19} 31} A 4 By 1] ¢ - - - - - - - - - - - - - - -
Receptionists .. 161 5.49 - - 1 7 22 55 11 4 e = = = - = = - 4 = - = - 2 = 3 i v =
Nontyping ..... 62 5.31 - - - 16 45 21 13 5 - = L = = = = = = = = - = = = = - = =
YD 2ot timimenannacs 99 5.60 - - 2 2 8 76 9 oy = = = = 5 5 = = = 2 = = = - = = = o~ =]
Bookkeepers, accounting and
auditing clerks 44 5.85 - - - - 23 30 39 2 7 = = = = = = = = = = = = & o = & “ 2
General office clerks 727 4.71 6 7 4 58 | 22 10 .0 - 11 “ - “ - - - - - - - - - - - - - -
Data entry keyers .........c.ccuuunnee 375 5.52 2 10 1 7 24 18 25 5 3 - - 7] - 2 o = - = = = = = 2 = = =
Service occupations:
Nursing aides, orderlies, and
attendants 237 7.22 - - = 1 7 3 47 “ = = 41 o = - = - - - 5 = = < - & = - -
Janitors and cleaners .. 13 4.60 - - 69 - 23 - - 8 - - L = - = - B = 2 & . = = = = = = =
Operators, fabricators, and
1ABOTOFS st 4,634 392 | 80| 32| 28 4 10 ® 1 1 11 ® 1o lo]l6| - - -l - - - - - -l ®
Transportation and material
moving occupations ... 26 5:92 - - 8 15 46 - 8 8 - - 8 - - - - 8 - = = - - - - - - - -
Handlers, equipment cleaners,
helpers, and laborers ................. 4,394 388 | 32 33 27 3 11 () 1 1 11 1 Ll ) *) - - - - - “ - - - = = - -
Laborers, except construction ..... 230 4.20 10 13 65 5 2 | 5 = = = = = = s A & L - = = o 2 = = = - =
5 Workers were distributed as follows: 4 percent at $24 and under $25; 1 percent at $25 and under $26; 2 percent
\
|
|

labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

fewer than 50 workers.
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NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.
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Table 14. Occupational earnings: Permanent full-time workers—Baltimore, MD'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Average
. Number 2
2:;:’5;?;,"3;;:‘2233;;" ofe \;\srk— (,f;i?;) sa.:g 400 | 450 | 5,00 | 550 | 600 | 650 | 7.00 | 7.50 | 800 | 850 | 9.00 | 950 |10.00 10.50 | 11.00| 1150|1200 | 1250|1300  13.50 | 14.00 | 15,00 16.00 | 17.00 1:6%0
semings ”:gg' 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 |10.50 [11.00 | 11.50 | 12.00| 12.50| 13.00 | 13.50 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | over
All permanent WOrkers ............ 216 | $914| 2| 5| 2| 1 1| ade s vl 7l el e el el el s 1 sl 2| s| 2] 4|l -|® 2| 1 1
107 gs7{ 4| 0] s - 28 8l ® 7} 3| 8| 7| w| 7| al 1] 4| @} - 3| s| - 1 O et
Incentive 109 B0 e, S 201" = 6| 8| 6| 8| 8| 13| 6| 7| 9| 3| 1| 3| - af 2| "al = | = 2| 2| 2
Office managers .........coooeeeercrene 32 12.91 - - - - - - - - 16 - - 9 3 6 - 3 3 9 3 = 16 = 3 16 6 6
T oo T MR (R FUS R R SRR e i) (RS st 13 [l 2 H 2k 3 (SIS SN O [ . 19 = | = |8t = 6| o = | =
Coordinators and sales
representatives 124 9.29 - - - 2 - 5 7 8 6 4 5 74 15 13 2 1 5 - 7 2 2 = - - - o
Time a3 978l = of a2 Vel H a0 el 8+ “af | 15| 33| 24| - g | gl S [ (SIS | e | B e, HES
Incentive 91 T R R 2| - 7| 10| 8| 7| 10| 15| a| 8| o 3| - PR o G5 B R Pl SR
Service coordinators . 87 8.69 - - - 2 - T 9 10 3 10 13 9 15 14 1 - § - 1 - - - - - - -
Time ... 29 g7l = 20 e Daerl = AfEilE 2 Tk R [ 5. | | el - | - (7t (R e s ) e R = L
Incentive 58 gE] - o e 3| - | 10| 14| 10| 5| 16| 19| 5| 7| 7| 2| - ¥ sl [Pl sl | = s
Business services
sales representatives . 24 10.72 - - - - - - - 4 8 - 8 - 21 8 8 4 8 - 8 8 13 = = = = 'S
Incentive 2 SR (SO RSV DS SR | e e (. 54 6] ~*f a0] = 15| 10| 10| - 7 ISR T 0 (S 70 e~ R ) A S S
Accounting clerks® ............cccoou.ee. 9 6.81 - 22 - = = = 11 22 22 = 22 = - s = 2 3 = s = s = A " 2 =

! The Baltimore metropolitan area consists of Baltimore City and Anne Arundel, Baltimore, Carroll, Harford,
Howard, and Queen Anne’s Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 For definition of method of wage payment, see appendix A.
¢ Estimates of the number of workers are intended as a general guide to the size and composition of the indus-
try's labor force, rather than as precise measures of employment. The study excluded workers in establishments
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employing fewer than 50 workers.
5 Less than 0.5 percent.
¢ Virtually all time workers.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.
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Table 15. Occupational earnings: Temporary workers—Bergen-Passaic, NJ'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Duembics ?l"lne;:gf 4.00
Occupational category of w(grk- hourly | and 4.50 | 5.00 | 5.50 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.0010.50|11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 21.(;0
ers : - - - - - - - - - - - - - - - - - - - - - - - - - an
i u:_gg' 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.00 1050 |11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | over
All temporary workers . 3,337 $7.43 * 3 9 12 14 12 11 9 74 3 4 1 5 1 2 * 2 *) 2 1 *) 1 ) * ) *) )
Professional specialty occupations 67 17.16 - - - - - - - - - - - - - - - - - - - 12 1 52 3 7 7 10 6
Registered nurses .. & 64 16.94 - - - - - - - - - - - - - - - - - - - 13 2 55 3 8 8 1 2
Technical and related support 4
occupations ... 61 11.64 - - - - - - - 13 - 5 - - - - 3 - 61 - 7 10 2 - - - - - -
Health technologists and
technicians . 49 1252 - - - - - - - - - - - - - - 2 - 76 - 8 12 2 - - - - - -
Licensed practical nurses 49 12.52 = . - = = S - - - - * - - - 2 - 76 - 8 12: 2 - - - - - -
Sales and marketing workers ........ 14 11.79 - - - - 14 - 21 14 - - 7 - - - - - - - - - - - - 43 - - -
Administrative support ;
occupations |
including clerical ..........cccoconcciae 2,200 7.74 - 1 3 6 11 16 16 12 10 4 5 1 T 1 3 *) 1 * 2 1 * - - - - - =
Computer equipment operators .. 44 9.56 - - - - - - ré 7 7 7 16 5 32 14 5 - - - - 5 - - - - - - -
SOCTGUNBS ...coisinssimstiinnosisssiics 405 934 | - - E -l ® 1 9l 10| 151 11| 18| 3| 18 A 3 3 8| () | - - - - - = -
Executive 230 9.13 = = = - - 2 13 16 16 i’ 10 3 12 3 5 - 5 5 3 ®* - - - - - - -
Typists and word processors . 297 8.23 - - - 1 7 6 22 8 13 6 10 4 14 3 3 - 1 - - - - - - - - - -
Word processors 112 9.58 - - - - - - 4 4 4 5 21 10 33 7 9 - 3 - - - - - - - - - -
Typists 173 7.30 2 = = 2 13 10 34 T 20 ¢ 4 1 1 1 - - - - - - - - - - - - - -
Receptionists 103 7.08 - - = - 20 24 35 11 3 = 1 = 6 i . e = = - = - pee i - - = o
Nontyping .. 68 709 | - - - - 22 21 37 4 4| - - - 9| - - - - - - - - - - - - - -
Typing . 35 7.04 | - - - - 17} B 31 17| = = BT - 4 = & = - - = 4 = - % L - =
Bookkeepers, accounting and
auditing clerks .......... 83 8.03 - - - 5 8 42 19 2 5 2 1 4 - 1 - - - 2 7 - - - - - - -
General office clerks 429 6.44 - 4 5 11 29 37 10| (9 3 - - - - - 1 ) - - () - * - - - - - -
Data entry keyers 399 7.57 = = 1 30 (9 10 18 34 22 5 6 1 i 1 . L = - < = = = - - e = =
Service occupations .............oeeuv..e.. 433 5.38 2 11 46 14 23 3+ Y *) - - - - - - - - - - - - - - - - - - -
Operators, fabricators, and
12DOTES .......orvoeeeeeeeeeereeessreenerienies 340 649 | - 14 g f=oall- AT 49 7 7| - 1 7| - 1] - - - 1 = - - - - - - - - -
Machine operators, assemblers,
and iNSPEBLONS .......ucimismsn 100 6.35 - 14 8 16 8 17 14 21 - - - - - - - - 2 - - - - - - - - - -
ASSEMDIErS ......c.ccoevvvreirriecrarsiean 98 6.23 - 14 8 16 8 ¢ 14 21 = s = = = = = s = = 2 - - = e s = - X
Handlers, equipment cleaners,
helpers, and laborers .................. 230 6.08 - 14 10 26 22 12 3 2 = - 10 & 1 = = =4 = - - = = = & = = = =
Freight, stock, and material
handlers L 168 5.90 - 19 13 27 22 4 = & % 10 s 1 = = - - = - - = - o, = = - -
Laborers, except construction ..... 45 6.35 - - - 27 29 31 2 9 = L - = 2 = bt = o i= - - - L. = - . " =
' The Bergen-Passaic metropolitan area consists of Bergen and Passaic Counties. 4 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Estimates of the number of workers are intended as a general guide to the size and composition of the industry's NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing ported. Overall occupation may include data for subclassifications not shown separately.
fewer than 50 workers.
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Table 16. Occupational earnings: Permanent full-time workers—Bergen-Passaic, NJ'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Ninber Average
g;f#g;%?“:;::':g%;@d of work- (rToiarE) i:g 7.00 | 7.50 | 8.00 | 850 | 9.00 | 9.50 | 10.00 [10.50 |11.00 | 11.50 | 12.00| 1250 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00
ers* . Under - - - - - - - - - - - - - - - - - - - - and
eamings | ¢ 5o ”7"33' 7.50 | 8.0C | 8.50 | 9.00 | 9.50 |10.00 [10.50|11.00{11.50 | 12.00 | 12.50| 13.00 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | over
All permanent workers . 199 |-st067 | 4| &| 7| 4| 2| ol 1| 7| 20]. 3| 4| 2| 4| ali-6]| 2| 5| - 1l 3| 2
Time @2 1 ws | w el el & e hismd el el v gl s afoslads 2l Bl s Il et Pt 3| 2
Office managers 24 13.65 - - - - - - 8 - 8 - 4 - 21 - 21 13 13 - 4 - - 8 -
Time 201~ agigeel < = e el et s bR 0] - 5| = | esqi-:} esdues i 5] - 5121 =] a0 s
Coordinators and sales
representatives® 78 9.73 - 10 9 5 3 6 21 13 10 {1 5 3 1 4 3 - - - - - - - 3
Service coordinators 61 9.10 | - 1wl sl 7] at ] a5l e el al wd oo STf " [ R I SR R N N
Business services
sales representatives ............... 9 12.48 - 22 22 - - - - - - - - 22 - 11 - - - - - - - - 22
Coordinators-sales
representatives ...........ccceueuennne 8 11.42 - - - - - - 13 - - 25 25 - 13 25 - - - s - - - -

! The Bergen-Passaic metropolitan area consists of Bergen and Passaic Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 For definition of method of wage payment, see appendix A.

¢ Estimates of the number of workers are intended as a general guide to the size and composition of
the industry’s labor ferce, rather than as precise measures of employment. The study excluded workers

in establishments employing fewer than 50 workers.

5 Virtually all time workers.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no
data were reported. Overall occupation may include data for subclassifications not shown separately.



Table 17. Occupational earnings: Temporary workers—Boston, MA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Numbey A(;/ne;:g)e 3.50
Occupational category of work- hourly aﬁd 400 | 450 | 5.00 | 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00 | 12.00| 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® S - - - - - - - - - - - - - - - - - - - - - - - - and
s ”:gg' 450 | 500 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00 | 11.00|12.00 | 13.00 | 14.00| 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers .........| 12,725| $9.91 2 4 * 2 2 6 b § 12 10 13 9 8 3 2 3 1 2 2 1 1 1 1 1 1 ) 4
Professional specialty occupations | 1,533| 21.86 - - - - - - - - - - - 1 4 2 4 5 6 9 9 9 4 5 6 6 3| 520
Registered nurses ...........cccoceceuee. 536| 16.49 - - - - - - - - - - - - 8 2 8 6 7 21 20 18 2 1 5 - 1 1
Technical and related support
occupations .. 926| 1269 | - - & - = = = “ 1 6| 11 12 9| 10| 27 6 5 4 3 2 1 34 - “) = 1
Health technologists and
tOChRICIANS = .o s s fimmessinsiainsh 297| 1254 - - - - - - - - - 6 2 5 8 13 56 8 1 1 - - - - - - - -
Licensed practical nurses ............ 265| 12.86 - - - - - - - - - - 1 6 6 14 63 9 - 1 - = = = = = = -
Technologists and technicians, °
& except health:
- Drafting occupations ............c....... 189| 14.06 - - - - = = = 2 3 - 4 3 8 5 22 10 13 15 2 3 3 7 - - - -
Demonstrators, promoters and
modelsosales o . o e 24 7.04 - - - - - - 17 58 25 - — & = = = . = = = = < = = e = -
Administrative support
occupations
including clerical . 6613 801 | - T 2 2 8| 10| 19| 11| 20| 13| 11 2 1lelolelo = - = - - = = -
Secretaries 982 8.75 - - - - - 1 2 8 8 36 31 10 4 1 (W] - - - - - - - - - - -
Typists and word processors 1,224 9.32 - - - - (&) 1 3 6 5 16 26 35 4 3 1 - - - - - - - - - - -
Word processors 903 9.84 - - - - - - “*) 2 2 7 32 46 5 4 2 - - - = = = = < = = -
Typists ...... 316 7.87 - - - = 1 4 8 18 15 43 8 3 = < = = = ) = = < o “ - = -
Receptionists . 600 713 = - = = 9 5 21 47 14 9 = “ = L - & = - = o % - - & 5 =
Nontyping . 301 6.97 - - - - 5 9 35 32 7 12 - - - - - - - - - - - - - - - -
Typing ... 209| 728 | - N = - i 2 7| 63| 20 6| - S = = 2 % = = = = = = = = = —~
Bookkeepers, accounting and
auditing clerks .. 296 7.75 - - - = e 1 5 38 30 18 4 2 1 1 & & = = = = & = = = = =
Stock and inventory clerks (no
heavy lifting required) 48 572 - - = 42 8 33 13 4 = s = = = - = - ul = . 3 E s - = = =
General office clerks 1,047 6.81 = 5 - 5 ) o 28 23 7 9 2 1 = 3 = = = = - - - ! = i) o =
Data entry keyers .... 897 7.87 - - - - 1 6 2 26 24 32 5 2 1 * “ 1 = < ¥ & = L = = = E
Service 0ccupations ..................... 935 668 | 13] -~ = 19 4 6 2 4| 34 14 3 11 @ 8] “) = - - - - - - - - - -
Nursing aides, orderlies, and
attendants .........c.cc.eceereerccmnneennen 587| 772 | - - - - 1 7 3 6| 54| 22 4 2l |G| e | - - - - - - - - - - -
See footnotes at end of table.
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Table 17. Occupational earnings: Temporary workers—Boston, MA'—Continued

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Numbes '?ﬁ!:ﬁf 350
Occupational category of work- hourly aﬁd 4.00 | 4.50 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00 | 13.00 | 14.00 | 15.00 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® . - - - - - - - - - - - - - - - - - - - - - - - - and
eanmngs “4"38' 450 | 5.00 | 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 9.00 |10.00 | 11.00|12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
Precision, production, craft, and
repair occupations:
Precision production occupations 645| $10.07 - - - - - - - 1 9 27 23 16 10 2 2 2 3 1 8 & *) - - - -
Operators, fabricators, and
laborers. i s 1,560 5.93 2 31 1 ;) 6 13 14 16 6 2 1 4 - 1 = A = = e = = = = 2 3 =
%)
SH Machine operators, assemblers,
and inspectors 208 6.02 - 34 1 - 5 3 4 43 7 5 - i o = = = v -+ - & e 2 0 - o =
Assemblers ... 260 577 | - 38 1 - 5 4 3 46 1 2.l = 2 - = L = = = & = - E o o b L
Transportation and material ¥
moving occupations ................... 112 8.21 - - - - 4 29 14 - 13 - 4 22 - 13 AL =~ - = P < = = = = - a
Handlers, equipment cleaners,
helpers, and laborers .................. 1,150 5.69 3 34 1 2 6 14 17 1 6 2 1 3 = - - = = 43 - ™ = - i @ = =
Laborers, except construction ... 119 6.26 - - 2 2 22 44 4 22 5 - - - - = =1 S & - = = 2 - x! = s -

' The Boston metropolitan area consists of Suffolk County, 3 communities in Bristol County, 4 in Essex County,
44 in Middlesex County, 26 in Norfolk County, and 16 in Plymouth County, and 9 in Worcester County.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

* Estimates of the number of workers are intended as a general guide to the size and composition of the indus-
try's labor force, rather than as precise measures of employment. The study excluded workers in establishments
employing fewer than 50 workers.

* Less than 0.5 percent.

° Workers were distributed as follows: 3 percent at $25 and under $26; 1 percent at $26 and under $27; 2 per-
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cent at $27 and under $28; 1 percent at $28 and under $29; 1 percent at $29 and under $30; 2 percent at $30 and
under $31; 1 percent at $31 and under $32; 1 percent at $32 and under $33; 2 percent at $33 and under $34; 1
percent at $34 and under $35; 1 percent at $35 and under $36; 1 percent at $36 and under $37; and 9 percent at
$37 and over.

ported. Overall occupation may include data for subclassifications not shown separately.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-




Table 18. Occupational earnings: Permanent full-time workers—Boston, MA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Average
. Number
Ocaupationa/ category and . * /o Loyt (mean) 6.00 | o6 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50|11.00|11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00
method of wage payment Rt hou_rly Under and i . ¥ . N 3 . > g 5 y A y x < . : 3 " . i g 5 _ Uhd
€amings | s 0o “é‘_gg' 7.00 | 7.50 | 8.00 | 850 | 9.00 | 9.50 |10.00|10.50|11.00|11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 [ 20.00 | 21.00 | 22.00 | over
All permanent workers 509 $10.93 1 2 4 2 9 7 F4 6 13 8 2 7 6 4 4 2 2 1 1 4 ) 4 1 1 1 - 2
341 | 1026 2| 2| 5| 3] 121 8| e ‘6] 14|90} 1 R 3 e [ 1 S N i e T e faih el 2 Sk 2
Incentive 168 | 1228 | - | - 1 1 21 &0l s o et w| e Bl el B| efii-alceleiailtast. TRl ant gl et sl < 2
Office managers 82 15.56 - - - - - - - 1 2 1 1 1 6 10 20 2 4 2 10 - 9 - L 9 - 2
Time ....... 57 15.59 - - - - - - - - - - - - 9 14 21 - v 4 4 14 - 4 - 12 - 12
Incentive agt el sl e o [ e ko= PO M O R B 16 |yl = PR s (el T e | e 12
Coordinators and sales
) representatives 283 10.52 - 2 1 ®) 10 7 8 5 18 13 2 7 5 4 2 3 2 1 1 2 1 4 1 1 - - -
x Time ....... 144 927 | - 7% R 17| 10| 6| 6| 25| 22| 1 3l - gl 17 e B CO 7 R ] [ T U P 650 i B B
Incentive ... 139 | 1182 - | - 1 1 2| 4| 12| 5| n gl ol el el s B Vel ol i ST A e S T TR L TS JE
Service coordinators . 179 954 | - 3 2 1 13 8 12 5| 22 1" 4 7 2 5 2 1 11 = - 1,] - - - - & [ -
Time ....... 122 9.25 | - 50 Wal = T B v e R e (N R ] (R TH S [l 2i0 e R s i 5 B P R R
Incentive 57 | 1015| - | - a2 el El <ol endiiee t gl d S (el e e ) (e (R I I SR I R ) " R[S (e
Business services
sales representatives . 67 11.96 - - - - 3 9 - 4 6 21 - 9 10 3 - 6 4 3 3 6 - 6 6 - - - -
Time ....... 14 TRl (R | U R |l B R SRR oo N a1 < s R o el LY SRS I DI S e AR o g e R
Incentive 53| 1288 - | - | - | - A gl & |- atg < 1| 137 4 - 8w al]  auil et - g lone ot RIS () e
Accounting clerks’ 14 8.42 - - - - 43 14 14 29 - - - - - - - - - - - - - - - - - - -
Accounting clerks-Level Il . 12 8.54 - - - - 33 17 17 33 - - - - - - - - - - - - - - - - - - -
SotraBHAN? ...l i sessegiireins 14 9.68 - 14 - - - - 29 - 14 14 14 - - - - 14 - - - - - - - - - - -

! The Boston metropolitan area consists of Suffolk County, 3 communities in Bristol County, 4 in Essex County, 44
in Middlesex County, 26 in Norfolk County, and 16 in Plymouth County, and 9 in Worcester County.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 For definition of method of wage payment, see appendix A.
4 Estimates of the number of workers are intended as a general guide to the size and composition of the industry's
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

fewer than 50 workers.
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5 Less than 0.5 percent.

5 Workers were distributed as follows:
percent at $26 and under $27.

7 Virtually all time workers.

6 percent at $22 and under $23; 2 percent at $23 and

under $24; and 4

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.



Tabie 19. Occupational earnings: Temporary workers—Chicago, L'

(Percent distribution of workers in selected occupations in temporary help supply establishments by ight-time hourly earnings,” September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number | *(r0an) | 3.35
Occupational category of work- hourly a.nd 3.50 | 3.75 | 400 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|10.50{11.00|11.50|12.00|12.50 | 13.00 | 13.50 | 14.00 | 14.50
ers® 3 - - - - - - : 2 = £ 2 s - £ 2 # £ = = 3 = 2 4 and
vt “;gg’ 375 | 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 [10.50 | 11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 [ 14.50 | over
All temporary workers .......... 18,045| $5.42 19 5 20 M 6| 16 9 9 6 4 2 2 1 2 1 b8 ST BN G T R R T I ) B R IR T R B )
Technical and related support
occupations:
Technologists and technicians,
except health .........c.ccouvieeeirennne 46 9.30 - - - - - 17 2 - 4 - - 13 - 22 - - - 2 - 35 - - - < =
Sales and marketing workers ........ 303 5.60 - - - ® 10 40 15 23 7 3 1 i | - - - - - 1 - - *) - - - -
Demonstrators, promoters and ;
models, sales 53| 5.89 - - - 2 - 32 8 34 9 | - 4 = = = = = = s = = = = = =
Telemarketing, sales 153 5.10 - - - - 20 55 23 3 - 3 = e = 75 = - - =~ - - & = = = =
Administrative support 1
occupations
including clerical .. 9,508| 630 | (9 S 8 5| 18| 14| 15| 11 8 3 4 3 4 2 3 o s o) o R R T o) e O Tl i |
% Secretaries % 832 7.37 - *) - “ * 1 3 13 28 18 14 8 6 4 1 2 1 1 1 “) (W] - - - “)
< Typists and word processors ...... 1,351 7.84 - - - ) (6] T4 6 12 8 9 3 10 6 14 9 12 1 1 9 - *) - - - -
Word processors . . 822 8.89 - - - - - * 1 1 2 7 4 16 9 23 14 19 1 2. -¢Y = *) = = = =
Typists ....... 418 6.27 - - - “*) 1 17 12 32 17 15 3 2 - - - 2 - - - - - - - - -
Receptionists .. 404| 5.89 - - - 1 3| 18| 29 34| 13 s [0 el B 1 T EES *) - - - - - - - - - -
Nontyping ..... 180| 5.78 - - - 1 5 20 27 37 8 1 - - - - 1 - - - - - - - - - -
Typing 224| 597 - - - ) 2 16 30 33 17 1 - 1 1 & = = e 2 = 2 - . = = -
Bookkeepers, accounting and
auditing clerks 172| 6.04 - - - - 1 22 16 40 10 4 4 1 2 < = = = = s = = = = 2 =
Messengers ... 105/ 5.18 - - - 5 7 68 18 3 - - - - - = - = - = - = - - = = =
General office clerks . 1,360, 538 1 - “) 6| 10| 49| 18 1 2 41 - ) [y - - ¢ - - - - - - - “)
Data entry keyers 1,485 555 - - - 38| (¢ 3| 25 6| 16 8 2 1 1] @ - ® | - - - - - - - - -
Service occupations 1,017 458 4| 16| 10] 32 9 6| 12 2 3 1 1 1 Tyl 9 - - ) - - - - - - -
Janitors and cleaners 494| 4.02 9 34 21 20 3 12 2 1 - - - - - - - - - ) - - - - - - -
Operators, fabricators, and
laborefs . ol e i s 5809 3.98 53 7 2| 10 6| 16 2 2 0 18813 ST e e R ) SR TV S TR (O R 1B e T - - - - Sk
Machine operators, assemblers,
and inspectors .. 1,226 4.12 33| 15 5] 13 2 ee 2 R T o ) T o ST R R e e 1 TR R - - - - - - - -
A blers 925 3.97 38| 17 6| 15 2| 18 v 4 o8 O T T - * - - - - - - - - -
Handlers, equipment cleaners, g
helpers, and faborers ................ 45361 392 [ sail a4l 2% 10 7| 12 2 3 R T T (S RS TR L R Sl O - - - _ - ™
! The Chicago metropolitan area consists of Cook, DuPage, and McHenry Counties. 4 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Estimates of the number of workers are intended as a general guide to the size and composition of the in- NOTE: Because of rounding, sums of individual items may not equal 100. - Dashes indicate that no data
dustry's labor force; rather than -as precise measures of employment. The study excluded workers in establish- were reported. Overall tion may include data for subclassifications not shown separately.

ments employing fewer than 50 workers.
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Table 20. Occupational earnings: Permanent full-time workers—Chicago, IL'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,?2 September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
; Niber Average
g:f:::t:;'f;;:‘;gsz;“f ofe :;?rk- (:;i?{;) i:g 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 {1050 | 11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 1 :ﬁ%o
S ”;gg’ 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50 | 11.00 1150 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 | over
All permanent workers .. 503 $10.16 2 1 3 5 3 5 6 12 9 11 7 6 4 4 2 4 5 3 1 2 ®) 1 1 1 2
Time 377 9.67 3 1 4 5 4 6 7 14 1" 6 9 6 4 3 2 5 3 3 2 1 - 1 1 1 1
Incentive 126 11.63 - - - 6 2 2 2 6 2 27 2 ;4 6 6 3 2 13 2 - 5 1 - - 1 6
Office managers 85 13.96 - = & = - = = = - 2 2 ¥ - 11 6 16 18 13 4 7 - 4 2 1 7
Time ... 46 12.84 - - - - = = = - = 4 4 - - 1 9 28 - 20 7 - - 7 4 - -
Incentive 39 15.27 - - - - - - - - - - - 15 - 3 3 3 38 5 - 15 - - -» 3 15
Coordinators and sales
'o\é representatives 229 9.33 4 1 - 3 5 7 4 14 1 20 12 8 2 3 1 ®) 210 - - - - 1 - 1
Time ... 173 9.00 5 2 - 5 5 9 4 17 13 8 16 10 2 1 - - 2 - = - - - 1 = =
| Incentive 56 10.32 - - - - 4 2 “ 2 4 57 2 4 2 9 4 2 2 2 - - - - - - 4
Service coordinators 152 8.87 6 o 5 7 10 6 18 5 9 14 8 3 5 1 - 1 2 Eoliel X & 3 = 2
Time ...... 135 8.69 7 2 - 6 7 1 5 20 4 9 16 8 2 1 = = 1 = = - = = = = =
Incentive ... 17 10.30 - - - - 12 - 12 - 6 12 6 6 6 29 12 - - - = = - = - s e
Business services
sales representatives . 51 10.63 - - - - - 2 = 8 20 25 12 14 2 - - 2 6 2 - - - - 4 - 4
Time ...... 30 10.42 - - - - - - - 10 30 3 20 20 3 - - - 7 - - - - - 7 - -
Incentive ... 21 10.93 - = = = = 5 - 5 5 57 - 5 - - - 5 5 5 - - - - - - 10
Accounting clerks 13 9.41 - 8 15 8 - - 15 - - 15 15 - - 8 - - - - - 15 - - - - =
TANe .5 s 12 9.23 - 8 17 8 - - 17 - - 17 17 - - - - - - - - 17 - - - - =
Accounting clerks-Level I .. 13 9.41 - 8 15 8 - - 15 - - 15 15 - - 8 - - - - = 15 = = = = b
Time 12 9.23 - 8 17 8 - - 17 - - 17 17 - - - - - - - - 17 - - - - =
! The Chicago metropolitan area consists of Cook, DuPage, and McHenry Counties. ments employing fewer than 50 workers.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 5 Less than 0.5 percent.
* For definition of method of wage payment, see appendix A.
* Estimates of the number of workers are intended as a general guide to the size and composition of the in- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data
dustry’s labor force, rather than as precise measures of employment. The study excluded workers in establish- were reported. Overall occupation may include data for subclassifications not shown separately.
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Table 21. Occupational earnings: Temporary workers—Cincinnati, OH-KY-IN'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,® September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

A
Humber &‘Z’Zﬁf 335
Occupational category of work- hourly a‘nd 3.50 | 3.75 | 4.00 | 4.50 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|10.50 {11.00 | 11.50 [ 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50
ers’ : - - - - - - - - - - - - - - - - - - - - - - - - - and
i usng:r 3.75 | 4.00 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.00|10.50|11.00 {11.50|12.00|12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | over
All temporary workers .......... 6,454 | $5.50 7 7 Tl || wiE et o 6 4 2 3 20 () 1@ 1 1|6 1 19| ®™ = 1 4 11 ¢
Professional specialty occupations 266 14.65 - - - - - - - - - - - - - - - - - 2 3 26 2 1 - 21 = 24 | 511
Registered nurses ..........cccccccuueee 244 13.84 - - - - - - - - - - - - - - - - - 2 3 28 2 1! - 23 - 25
Technical and related support
occupations:
Health technologists and
OEhRICIANG .5 vt crconicoginits 159 10.55 - - - - = - - - = = = = & 6 = 32 35 1 25 = = w = = ¥ = -
Licensed practical nurses ............ 159 10.55 - = = = = = = g = - - % - 6 - 32 35 1 25 TR o = = = = £ b
Administrative support
occupations
including clerical . 2,833 5.47 1 1 £l ) 20 2] 21 9 6 3 3 21 &1 O = 2 * = (8] = ~ = = - - *) =
Secretaries 361 6.03 - - - 6 14 14 38 19 3 1 1 - - - - - - 1 - - - - - - - -
Typists and word processors:
Word processors 303 652 | - - - 19| () 5 9 6| 21 12| 13 14 1] 9 - - 1] - - - - - - - - - -
Receptionists 138 4.83 2 - 1 12 24 59 3 = - - - = = - = 5 - 2 = L = = 2 L = L £
Nontyping . 86 4.84 - - 1 17 13 66 2 & < = = = = s = - - = = = - 0 -k = - = -
Typing ... 52 4.81 6 - - 2 42 46 4 - - = = = = = = 5 s o = L % = o = - " =
Data entry keyers . 318 5.58 ] - = 3 11 22 51 7 3 2 - © - = " - = - - - 2 i = ¥ 5 “ =
Service 0CCUPALiONS .........cceeereunee 566 3.98 34 3 3 49 7 1 2 1 - ) - - = - - - = = L - [ s B - | o =
Kitchen workers,
food preparation ............ccccceeeuee 22 3.69 - 64 - 36 - - < 3 - - = = - = - < = = = = L = = i = = =
Nursing aides, orderlies, and
attendants .. ity 305 4.36 - - - 81 12 1 5 = = 1 = = = = = = = = = = = & & e = = =
Operators, fabricators, and
laboreles, Sr s SRt e 5 o 1,978 4.04 8| 22| 20| 40 5 1 1 2 1 0 19 o O T R S T - - - - - - - - - e - -
Machine operators, assemblers,
and inspectors . 169 467 26 7 22 10 4 2 1 11 6 7 2 = = = = - - - - = - - - - 1 - .
Assemblers ... 72 3.79 36 3 44 8 6 3 - % - 5 - = o =t 2 = - = =) = 5 - = = = = =
Handlers, equipment cleaners,
helpers, and laborers ................. 1,773 3.96 6| 23| 21| 43 51 MY O 1] 5 (o TR0 O “) - (‘) - - - - - - - - = - - - -
Freight, stock, and material
DANCHBIS .. .. .o iesvciuienaviiinnsics 407 3.72 24 33 6 36 1 £ = = % = - 5 = 4 - e = - = & = = = = = = =

! The Cincinnati metropolitan area consists of Clermont, Hamilton, and Warren Counties, OH; Boone, Campbell,

and Kenton Counties, KY; and Dearborn County, IN.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

3 Estimates of the number of workers are intended as a general guide to the size and composition of the industry's
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

fewer than 50 workers.
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4 Less than 0.5 percent.

5 Workers were distributed as follows: 2 percent at $16.50 and under $17; 1 percent at $17 and under $17.50;

percent at $22 and under $22.50; 2 percent at $24.50 and under $25; and 5 percent at $25.50 and over.

n

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.



Table 22. Occupational earnings: Permanent full-time workers—Cincinnati, OH-KY-IN'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number Average
Occupational category and (mean) | 4.00
method of wage payment? ofe::zrk- hourly | and 4.-50 5.00 | 5.50 6.?0 64:’>0 7.?0 7A_50 8.00 8._50 9.?0 9.50 | 10.00 | 10.50 11:00 11:50 12:00 12:50 13:00 13:50 14;00 14:50 15:00 1 :r.)zo
i “:gg’ 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00 | 10.50 [ 11.00|11.50 [ 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | over
All permanent workers 173 $9.03 3 2 i - 4 3 9 10 vf 10 7 1 2 5 4 2 2 6 1 - 1 2 - 3
Time ..... 130 8.93 5 - 9 - 5 5 10 5 5 10 9 15 2 2 4 2 2 3 2 - 2 1 - 4
Incentive . 43 9.33 - 7 - - - - 5 26 12 9 - - 5 14 5 - 5 9 - - - 5 = -
Office managers . 23 13.01 - - 13 - = - = 9 - - - - - - - 13 - 17 9 - 4 13 - 289
19 12.86 - - 16 - - - - 11 - - - - - - - 16 - 1 11 - 5 5 - 26
Coordinators and sales
representatives . 111 8.75 - 3 3 - 4 = 12 10 ) 14 10 17 4 6 3 - 2 2 - - 1 - - -
w 76 8.64 - - 4 - 5 - 14 5 9 16 14 25 3 1 1 - - - - - 1 - - -
(=) Incentive . 35 9.00 - 9 - - - - 6 20 14 11 - - 6 17 6 - 6 6 - - - - - -
Service coordinators .. 85 8.90 - - 2 - 5 - 12 s | 8 14 13 1% 4 8 4 - 2 2 - - - - = =
Time ..... 62 8.55 - - 3 - 6 - 13 6 11 16 18 21 2 2 2 - - - = - - - = =
Incentive . 23 9.87 - - - - - - 9 22 - 9 - - 9 26 9 - 9 9 - - = = = =
Business services
sales representatives 24 8.22 - 13 4 - - - 13 8 21 8 - 25 4 - - - - - - - 4 - - -
Time -.... 12 9.12 - - 8 - - - 25 - - - - 50 8 - - - - - - - 8 = = =
Incentive . 12 7.33 - 25 - - - - - 17 42 17 - - - - - - - - - - - - - -
Accounting clerks® 7 6.85 43 = - = = 29 - = = = - - - - 29 = = = = = = = = =
Accounting clerks-Level I T 6.85 43 - - - - 29 - - - - - - - - 29 - - - - - - - = -
Receptionists® ... 8 5.95 = = 50 = - 25 25 - - = - - = - = = z = = - = = = =
! The Cincinnati metropolitan area consists of Clermont, Hamilton, and Warren Counties, OH; Boone, ® Workers were distributed as follows: 13 percent at $19 and under $19.50 and 9 percent at $19.50 and
Campbell, and Kenton Counties, KY; and Dearborn County, IN. under $20.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 8 Virtually all time workers.
3 For definition of method of wage payment, see appendix A.
¢ Estimates of the number of workers are intended as a general guide to the size and composition of the NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data
industry’s labor force, rather than as precise measures of employment. The study excluded workers in es- were reported. Overall occupation may include data for subclassifications not shown separately.

tablishments employing fewer than 50 workers.
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Table 23. Occupational earnings: Temporary workers—Dallas, TX'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,” September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

A
Number (rﬁ?ﬁf 3.35 1
Occupational category of work- hourly a.nd 350 | 400 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 8.00 | 9.00 | 10.00|11.00 |12.00 | 13.00 | 14.00 | 15.00 | 16.00 [ 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 24.00 | 25.00
ers® 5 - - - - - - - - - - - - - - - - - - - - - - - - - and
i ”;gg’ 400 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 8.00 | 9.00 |10.00{11.00|12.00 |13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | over
All temporary workers .........| 13,135 $6.40 4 5 9| 16| 14 9| 10 6 8 4 3 4 2 1 100 1 & le | ol o6l ® 1leylele e 1
Technical and related support
OCCUPALIONS .....oovreeriecnirennineasrnns 315 13.42 - - - - 9 1 - - 5 - 1 10 2 10 13 1 16 7 13 5 ) 2 - 1 *) 1 2
Technologists and technicians,
except health ............c.ccoccvveivinen 227 13.88 - - - - 12 2 = - T e 2 5 3 &) 2 1 22 10 18 ¢ ) 3 - 1 “) 1 3
Sales and marketing workers ........ 138 5.54 = - 9 2 48 12 18 = 12 = = = = = = = = £ = = = g - x 5 = =
Demonstrators, promoters and
models, sales . 70 5.18 - - - 4 71 19 6 - - - = - = = = = = = = = = = = = = - 2
Telemarketing, sales . 38 5.34 - - 21 - 32 3 45 - - - - - - = - = = - - - - — = =3 - = -
Administrative support
occupations
including clerical ... 7969 6.27 2 5 9 5| 16| 10| 15| 10| 12 6 5 5 1l @&l & @&l e = = = = - = = ~ = .
Computer equipment operators .. 144 7.41 - - - - 6 13 22 10 16 3 22 9 1 = 2l - o = o = ~ = L = - k. =
Secretaries . 579 745 | - - - - 6 8| 13 7 29 23 7 5 2 o 30 B - - - - - - - - - - - -
Executive . 204 7.33 - - - - 5 18 | =28 6 17 18 11 3 2 2 = = “ = = - = o - i 2 = -
Legal .... 40 9.08 | - - - - - - 10 10 10 10| - 40| 20| - - - - - & » »: = . - - ” .
Typists and word processors .....| 1,318 837 | - *) = 2 6 9 7z 8 6 7 20 27 6 1 1 - ) - = - - - - - - - -
Word processors .. 958 9.20 - - - - 3 4 1 7 4 7 o0 37 8 1 1 - ) - - - - - - - - - -
Typists . 351 6.19 | - * - 5( 15 23| 24| 12 14 5 1 1 - - - - = & & - = = = = = = -
Receptionists 480 6.08 | - - 1 5 9 23| 26 17 18 1 v = t, = = = - = - L = = 2 = e =3 =
Nontyping 271 6.02 - - 2 4 7 34| 20 13 17 2 = = = = = - 2 = - - = 4 = = = = -
Typing 209 6.17 - - - 7 11 9| 33 21 19| (¢ - - - & T - - = = - = = = = - = =
Bookkeepers, accounting and
auditing clerks . 377 675 | - - - 1 10 12| 16 18 23 18 | (%) 21 = 1] @ - s - = - = = = = = = s
Messengers 62 5.32 - - - 6 71 8 15 - pee = g = = N = = = - = 2 = - = i + — s
Stock and inventory clerks (no
heavy lifting required) 570 465 - 6 45 26 12 3 1 1 4 1 1 1 = = - = B 3 = = = & % s = = -
General office clerks . 1,519|  4.98 6 2| 23 8| 40 9 4 4 4| (4 - * - - = = = - - - = 2 = £ - o =
Data entry keyers 867 6.19 - * *) - 12 15 43 19 6 3 = * ¢ - - & - = = = = = £ = = = =
Precision, production, craft, and 2
repair occupations ... 235 7.74 - - - 18 21 1 [} 9 14 31 ¢ *) 3 8 6 9 - - - 4 I = - s = 2 =
Precision production occupations 207 7.89 - - - 20 19 1 6 4 15 3 - *) 3 8 7 11 - - - %) - - - - - - -
Operators, fabricators, and
. R N T 9 7| 13| 47| A3 5 4 1 o~ R R 1) e - - - -l e - - - - - - - -
Machine operators, assemblers,
and inspectors 1,160 4.71 1 1 19 56 1 5 3 1 2 - ) *) - - - - - - *) - - - - - - - -
Assemblers ...... 715 4.76 2 - q 75 12 5 2 1 2 - - * - - = = = - = 2 = i = = - 2 =
Handlers, equipment cleaners,
helpers, and laborers ................. 2,420 465 | 13| 10| 10| 43| 12 5 41 2| ® - “ gl - _ = - - - = = % - - - = =
Freight, stock, and material
handlers .. 950| 4.89 | - - 15| 73 4 1 2| - M| ® - * 5] - - - - = - - - = - = = - -
Laborers, except construction ..... 395 5.09 - - 5 38 33 12 4 1 6 1 = = = = = - = = = = X - = A = o &

' The Dallas metropolitan area consists of Collin, Dallas, Denton, Ellis, Kaufman, and Rockwall Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

3 Estimates of the number of workers are intended as a general guide to the size and composition of the industry's
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing
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fewer than 50 workers.

4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.
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Table 24. Occupational earnings: Permanent full-time workers—Dallas, TX'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number Avdigos
Occupational category and (mean) | 5.00
method of wage payment® ofe:;erk- hourly | and 5.50 6.?0 6.50 7.?0 7._50 8.?0 8.50 9{)0 9.?50 10.00 10:50 11:00 11.50 | 12.00 12:50 13:00 14.00 15:00 16:00 17;00 18:00 19:00 20:00 21:00 22:00 23;00
SHaN ”5"‘;3' 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.00[10.50 | 11.00 |11.50|12.00 | 12.50 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
All permanent workers . 398 $11.68 2 1 ®) 1 3 9 6 3 6 8 12 8 “ 6 3 1 3 5 7 4 3 3 1 - - 2
Time 200 9.74 3 3 - 1 6 14 9 4 T 8 20 8 6 1 4 4 - - 3 - 2 - - - - - 1
Incentive . 198 13.64 - - 1 - 1 4 4 3 ) 8 5 3 3 9 2 2 6 6 15 6 6 6 2 - - 3
Office managers .. 79 1557 - - - - 1 - - - 3 3 6 5 6 - 5 5 - 6 9 9 1 5 14 4 - - 8
Time ..... 26 13.39 - - - - - - - - 8 - 19 - 9 - - 15 - - 23 = 8 - - - - = 8
Incentive . 53 16.64 - - - - 2 - - - = 4 8 - 8 - - 9 2 13 13 8 21 6 - - 8
Coordinators and sales
representatives .. 250 11.44 - - - - 2 9 6 2 6 10 14 6 5 5 8 3 1 2 4 9 3 3 - - - - ®)
Time ..... 115 9.82 - - - - 5 16 8 - 6 1 23 14 5 2 5 3 - - - - 2 - - ~ - - -
Incentive .. 135 12.83 - - - - - 4 4 3 6 10 7 - 4 7 10 3 2 4 8 16 4 5 - - - - 1
Service coordinators 168 1068 | - = - = 2 14 7 1 4 13 18 5 7 7 8 3 1 1 6 1 €. = = = e = =
Time ..... 90 9.89 - - - - 4 20 8 - - 10 27 9 s 2 Y 4 - - - - 2 - - = - - -
Incentive .. 78 11.60 - - - - - 6 5 3 8 15 8 - 6 12 10 1 3 1 13 3 6 - - - - = =
Business services
sales representatives 76 13.36 = - - - 3 - - - 12 g 8 1 1 1 8 4 1 7 1 26 - 9 - = - - 1
Time ..... 23 9.68 - - - - 9 - - - 30 17 9 35 - - - - - - - - - - - - - & =)
Incentive .. 53 14.95 - - - - - - - - 4 2 8 - 2 2 1 6 2 9 2 38 - 13 - - - - 2
Accounting clerks ...........coc.... 12 10.24 - - - - - - - - 17 25 33 8 - 8 8 - - - - - - - - =, = = =
Receptionists 11 7.47 - - 9 18 18 18 36 - - - - - - - - - - - - - - - - = = - =
Time .. 8 7.59 - - - 25 25 - 50 - - - - - - - - - - - - - - - s - o = =
! The Dallas metropolitan area consists of Collin, Dallas, Denton, Ellis, Kaufman, and Rockwall Counties. fewer than 50 workers.
? Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. ° Less than 0.5 percent.
® For definition of method of wage payment, see appendix A.
* Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-

labor force, rather than as precise measures of employment. The study excluded workers in establishments employing
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Table 25. Occupational earnings: Temporary workers—Denver, CO'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dolliars) of—
Average ErEt
Number (mean) | 3.35
Occupational category of work- hourly a.nd 350 | 400 | 450 | 500 | 5.50 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00|11.00|12.00 | 13.00 | 14.00 [ 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 23.00 | 24.00
ers? 5 - - & - - - - > - - < - - - - = = - - - - - - - - and
oamings ”ar'gg' 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00 | 12.00 | 13.00|14.00| 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers ......... 11,397| $5.90 9 < I S B - | 8 3 4 3 6 2 1 1 1 114 F L i oo ) e 1 ISR A R T TR o) T TR T (B
Professional specialty occupations 465| 15.10 - - - - - - - 2 - - 3 8 5 9 20 5 9 11 1 3 2 4 3 2 4 1 8
Registered nurses ...........c.....ccees 235 12.20 = - - - - - - 2 - - 5 5 10 15 35 3 10 15 - - - - - - - - -
Technical and related support
OCCHPAYONS - L cnmsinasnes 304 10.67 - - - - - 5 5 i | 5 1 25 12 7 3 13 10 4 2 1 :] *) *) *) - 2 - 3
Health technologists and
TOCRRIIANEL . ... e robivesaranees 98 7.75 - - - - - 16 12 - 8 - 45 18 - - - - - - - - - - - - = - -
Licensed practical nurses ............ 98 7.75 - - - = = 16 12 = 8 < 45 18 = & = A = - = = L 4 = = = = =
Technologists and technicians, 2
except health:
Mechanical engineering
LECHRICIARNS ooliinsvmimmrmis: 1 11:34 - - - - - - - - 36 - 9 9 - - 9 - - 27 - - - 9 - - - - -
Sales and marketing workers ........ 347 5.76 - - 2 10 30 2| 42 7 4 - = 3 = - = = - = - = - = & = = & ~
Administrative support
occupations
including clefical ... 7,146 561 | (%) 1] 12| 16| 23| 18 9 3 5 4 6 2 1O @ s & - - - = = = L - -
Secretaries 601 6.70 - 1 1 1 10 15 30 3 9 6 15 7 1 1 = < z = a = =y s p = e = o
Legal ....... 41 7.10 - = - = 2 & 44 5 20 - < 29 ~ - = = = = 2 = - S = = = = =
Typists and word processors . 1,077 6.85 - - 2 2 14 22 5 2 14 10 21 6 231369 *) *) - - - - - - = - - - -
Word processors . 625 7.84 - - 1 - 1 3 3 3 21 16 36 1 B ) *) 3| - - - - - - - - - - -
Typists ....... 396 5.50 = = 4 5 32 47 7 1 3 1 o 3 = o = 2 k3 = = = = = = = = = =
Receptionists 676/ 513 | - ) 9| 13| 60 6 7 1 ® 2|l ¢ - - - - = - L - = - = - = = = -
Nontyping 290 5.01 - - 18 24 39 9 5 - £ 31 & = = & = = = = = = = & = = = = =
Typing . 386 523 - ) 2 5 76 4 9 2 1 1 - = - = = = = b = = < L - = = e o0
Bookkeepers, accounting an
auditing clerks 250 5.93 - - ) ) 12 50 22 4 3 4 51 2 % & £ - = A — & = = = = % =
General office clerks . 1,343 480 | (9 3| 23| 41 15 IR 5 1 1 5 ) T [ ] - - = - = - = - & = = - s = & 5
Data entry keyers ............... 1,203 537 - - 8 7 32 46 3 2 1 11 e 1 £ 2 = x p = = = 5 = = & & 2 =
Service occupations ... 525 5.34 9 3 21 17 2 9 10 17 2 o3 10 o = 5 i 2 S - & = = L4 = =4 o 5 Bt
Nursing aides, orderlies, and
attendants ........c....c.. 393 5.60 - 1 27 13 = 10 13 23 _ = 12 = ¥ = = E & z = ~ = = & 2% L = =
Janitors and cleaners 90 4.21 49 12 2 22 4 al 5 ot 8 £ 2 XE = = £ . = z 2 £ = X E 4 & - =

See footnotes at end of table.
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Table 25. Occupational earnings: Temporary workers—Denver, CO'—Continued

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Nomber l?:‘e;:rg‘)e 3.35
Occupational category of work- hourly | and | 3-50 | 4.00 | 4.50 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 {10.00 |11.00(12.00|13.00 | 14.00 | 15.00 [ 16.00 [ 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers? g - - - - - - - - s - < - < - o - - < - = - = - - - and
b e ”:;'gg' 4.00 | 4.50 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00 | 11.00 | 12.00|13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
Precision, production, craft, and
repair occupations ..........cccoceeu... 42| $9.17 - - - - 5 - 5 5 14 = 7 - 48 = 17 5 = = = = = s S i = & s
Construction trades ....................... 35 9.58 - - = - 6 < 6 = [V 3 = 57 = 20 L < = - = g o < L 2 = =
Precision production occupations 7 714 - - - - - - - 29 43 < 29 = = = 2 L _ - 5 K- 2, 5 %) Z = < w
Operators, fabricators, and
lab 2,214 420 | 46| 10| 18 8 7 2 210 110 3 1] 1] % “ = “ & - ! = = “ - S -
(79
= Machine operators, assemblers,
and iNSPectors ............oeuuvnnees 249 5.01 14 19 | 30 4 6 4 2 1 3 1 13 1] - - - - - 2] - - - - - - - - -
A L 136 4.46 15 1 52 8 10 7 3 1 = = = 1 -~ 2 x 7, & = - > 3 o 2 > = 2 =
Transportation and material
moving occupations 130 5.01 2 28 14 23 2 11 44 < = = 15 3 % o £ = e < = = = = = £ & = =
Motor vehicle operators . 58 424 - 29 31 28 2 3 7 - - - = = = - = = = < = 2 = o B . = = =
Material moving equipment
SPEIBIONS. e 37 6.80 - - - 38 5 - 8 - B = 54 s 2 ~ = = i A e - = - z £ 3 = =
Handlers, equipment cleaners,
helpers, and laborers . 1,835 403 | 54 71 17 8 7 1 1149 4] 1 11 11 .4 “) - = = e = - = = & = =%
Construction laborers .. 582 4.23 64 3 7 8 7 3 = = = i 1 2 = 4 = = = = = = = &2 = ¥ = . =
Freight, stock, and material
handlers 351 4.18 16 14 45 6 15 = & 1 3 = 1 % = = % & = = = = S 2 Foe i # g =
Laborers, except construction ..... 799 373 | 64 9 1 9 41 (¢ - = i : B A - = - 3 - % - = - o » = > = S

! The Denver metropolitan area consists of Adams, Arapahoe, Denver, Douglas, and Jefferson Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

? Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing
fewer than 50 workers.
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* Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.




Table 26. Occupational earnings: Permanent full-time workers—Denver, co'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,” September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
g Ntirbeor Average
gecf:::“')‘:";'a;’:tgg;z;?f of wodc (,'l';i":l';,) :fg 5.00 | 550 | 6.00 | 650 | 7.00 | 7.50 | 800 | 850 | 9.00 | 950 |10.00 | 10.50 | 11.00|11.50 | 12.00 | 12.50 | 13.00 | 1350 | 14.00 | 14.50 | 15.00| 15.50 | 16,00  16:50 | 17.00 | 17.50
sanwe ”;gg’ 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.00|10.50 |11.00 | 11.50 | 12.00 [ 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 | 17.50 | over
All permanent workers . 323 $9.41 1 2 2 5 5 8 10 7 10 7 14 4 7 2 3 4 1 5| 6| (® ®) - @) - - ©) 2
Time .. 203 8.65 2 4 2 7 1 10 13 8 8 10 18 5 ®) - 1 - - ) 9 - - - - - - - -
Incentive 120 10.71 - - 1 1 10 § 4 5 13 2 7 1 17 4 6 10 3 2 2 1 1 - 1 = = 1 6
Office managers 55 12.08 - - - - - - 2 2 13 4 13 9 2 4 9 2 2 33 - - - 2 - - - 5
Time .. 34 11.61 - - - - - - - 3 3 18 3 21 - - - - - 3 50 - - - - = = - -
Incentive .. 21 12.85 - - - - - - 5 - - - 5 = 24 5 10 24 S - 5 - - - 5 - - - 14
Coordinators and sales
& repl i 186 9.22 - - 3 4 T 6 15 6 10 5 22 3 7 2 3 2 1 1 1 1 1 - - - - 1 2
Time .| 100 8.39 - - 4 7 1 7 24 8 4 8 33 4 - - - - - - - - - - - - - - -
Incentive v 86 10.18 - - 1 1 14 5 5 3 17 2 8 1 15 ) 6 3 2 2 1 1 1 - - - - 1 3
Service coordinators 114 8.55 - - 1 4 4 10 22 9 6 8 31 2 4 - - - 1 - - =4 = - - - - - -
Time ......... 89 8.58 - - - 3 il 8 27 8 4 9 37 2 - - - - - - - - - - - - - - -
Incentive .. 25 8.45 - - 4 4 16 16 4 12 12 4 8 - 16 - - - 4 - - - - - - - = - -
Business services
sales representatives 32 12.44 - - - - - - - 3 6 3 16 9 28 - - 9 3 - 3 3 3 - - - - 3 9
Incentive 29 12.74 - - - - - - - - ) 3 17 3 31 - - 10 3 - 3 3 3 - - - - 3 10
Coordinators-sales
representatives 40 8.56 - - 10 10 20 - 8 - 25 - - - - 10 13 - - 5 - - - - - - - = 2
Incentive 32 9.22 - - - - 25 - 9 - 31 - - - - 13 16 - - 6 - - - - - = - = =
Receptionists® .........cccccceeuvemrrrennne 9 6.17 = 44 | - 33 = A = 22 & - = = < = & 2 = = = = = = = = = - =
' The Denver metropolitan area consists of Adams, Arapahoe, Denver, Douglas, and Jefferson Counties. 5 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. § Virtually all time workers.
3 For definition of method of wage payment, see appendix A.
4 Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing ported. Overall occupation may include data for subclassifications not shown separately.

fewer than 50 workers.
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Table 27. Occupational earnings: Temporary workers—Detroit, MI’

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,2 September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

humbier ?X.‘lfgﬁf 335
Occupational category of work- hourly | and 3.50 | 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00 | 11.00|12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® . - - - - - - - - - - - - - - - - = - - - - - - - - and
eamings | under| 400 | 4.50 | 5.00 | 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00 11.00{ 12.00 [13.00 | 14.00 | 15.00| 16.00 | 17.00 | 18.00 | 19.00{ 20.00 | 21.00 | 22.00| 23.00 | 24.00 | over
All temporary workers .......... 13,883 $6.05 3 17 17 7 14 7 6 4 4 2 6 6 2 1 1 (B8 0 * (] * (Y] “ * (V] i “ * 1
Executive, administrative, and
managerial occupations
Accountants and auditors ... 21 7.75 - - - - - 5 14 5 10 19 19 29 - - - - - = = - = = = = £ 2 =
Professional specialty occupations 450, 19.36 - - - - - - 1 1 1 1 6 3 2 3 1 4 6 2 9 6 4 4 10 6 7 2.1 522
Technical and related support
occupations ... 369, 10.96 - - - 1 3 1 1 1 4 3 8 25 15 9 < 5 6 4 1 2 2 2 1 * - - 1
Health technologists and B
technicians 125 9.62 - - - - - 1 - - - - 6 66 25 3| - - - = = = = = = = = = =
Licensed practical nurses 124 9.65 - - - - - - - - - - 6 66 25 3| - - - 2 2 = = =) = s s = =
Technologists and technicians,
except health 244 1165 - - - 2 4 “ 2 1 5 4 10 5 9 g i | 10 8 9 5 2 3 2 2 2 (%] - - 1
Computer programmers 9 18.80 - - - - - - - - 11 - - - 1 - - - 22 - 22 - - - - - - - 33
Sales and marketing workers ........ 269 5.99 - - 2 4 23 4 44 7 4 7 2 - 1 1 3 L A — L X o - — = = - -
Demonstrators, promoters and
models, 8ales .............c..cocecrececnae 39 6.57 - - - 8 3 3 18 31 8 31 - - - - - - = - - - = = = = - i A
o
Loy Administrative support
occupations
including clerical ........oooeeeeeens 7,018|  6.02 2 5| 16| 10| 15| 10 9 6 6 3 8 9 o T T TR O TR0 o TR o Y O W L O O T I o T - - -
Typists and word processors .....| 1,157 6.40 | - - 2 11 18 17 15 4 5 4 16 6 1 - - - - Ly - - - - - - - - -
Word processors . 465 TAT - - - “) 8 3 5 6 1 10 41 14 2 = = - = A - - - - - - - - -
Receptionists 457 5.16 * 2 5 25 43 14 5 4 2 - - - - - - *) - - - - - - - - - - -
Nontyping .. 184 5.10 1 L) 1 32 29 5 7 5 4 - - - - - - 1 - - - - - - - = = - w
Bookkeepers, accounting and
auditing clerks 181 5.89 - - 1 7 20 27 24 9 6 1 5 = = = = = s = = = = = = = = = =
Messengers 43 5.08 - 5 21 9 40 2 16 - 7 - - - = - = i - - - - = - = - - - -
General office clerks . 1,257 448 | (9 6| 66 1" 8 5 1 1 11 @ “ - - “ - A - = - - - - - o - - -
Data entry keyers 875 652 | - “ 2| 1 1 9| 18| 19| 18 5 3 4 1 1104 (§] - = = - = * = = = & =
Service occupations ........................ 682 4.67 - 24 24 3 37 7 p (84 B8 oy ) “ “* 1 21 - - - - - - - - - - - - - -
Nursing aides, orderlies, and
L e 360 5.00 | - - 22 | {4 68 9| - - - = - 1 3 o = = = L = = = - - = = - o
Operators, fabricators, and
HADOIATS iivcscisnaciisssseromppiiasesmssiasasions 4,329 4.44 7 43 21 5 8 6 2 1 1 i 1 2 Ty * & ] * - * (] - (] * - - ®
Transportation and material
moving occupations 144 5.84 6 1! 15 10 15 8 19 8 30 - 1 5 9| - - = - - - - - = - - - = -
Motor vehicle operators 69 5.55 13 1 7 - 14 10 32 12 7 - = 3 = = S = = = - = = = L = = = =
Handlers, equipment cleaners,
helpers, and laborers .| 2,280 4.41 9] 28| 30 8 9 9 1] O 1 1 1 21 ¢ ®|® “) - - - - ) - - - - - -
Laborers, except construction ..... 1,000 4.15 41 40| 26 10 16 ] - (] () ) - - - - = = = = = - = - = - = =

' The Detroit metropolitan area consists of Lapeer, Livingston, Macomb, Monroe, Oakland, St. Clair, and Wayne

Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

? Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

fewer than 50 workers.
4 Less than 0.5 percent.
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5 Workers were distributed as follows: 3 percent at $24 and under $25; 3 percent at $25 and under $26; 3 percent
at $26 and under $27; 1 percent at $28 and under $29; 2 percent at $29 and under $30; and 10 percent at $30 and

over.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.
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(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Table 28. Occupational earnings: Permanent full-time workers—Detroit, M’
|

Average
: Number
Occupational category and (mean) | 5.00
method of wage payment? ofe\:vs?rk- hourly | and 5.-50 6.00 | 5.50 7.?0 7..50 B.E)O B.t‘)O 9.?0 9A:‘>0 10;00 10;50 11:00 11:50 12:00 12.50 | 13.00 13:50 14;00 14;50 15:00 15:50 16;00 16:50 17;00 17;50 1:{.][;0
s ”5"‘;3’ 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|10.50 | 11.00 | 11.50 | 12,00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 [ 17.50 | 18.00 | over
- All permanent workers ...................| 305 $10.30 4 2 8 1 8 5 T 6 1 5 14 14 2 3 4 6 3 3 3 ®) 1 ©) - 2. 1 = 2
-~
Office managers ............ccccceuunnc. 31 14.66 - - - - - - - - - = 3 - 13 - 6 6 13 6 13 3 6 3 - 13 10 - 3
Coordinators and sales
representatives 176 9.16 5 2 7 2 7 7 6 9 1 5 20 23 1 4 1 - - 1 2 - - < - & = = =
Service coordinators .. 136 8.77 6 3 9 2 8 9 8 4 = 6 21 21 1 1 9 - - - - - - - - - = = -
Business services
sales representatives ...... 40 10.46 ~ - - - 3 3 - 25 3 3 20 28 - - 3 - - 5 10 - - - - = - - =
! The Detroit metropolitan area consists of Lapeer, Livingston, Macomb, Monroe, Oakland, St. Clair, and Wayne fewer than 50 workers.
Counties. 5 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. °
3 For definition of method of wage payment, see appendix A. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
4 Estimates of the number of workers are intended as a general guide to the size and composition of the industry's ported. Overall occupation may include data for subclassifications not shown separately.
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing
|
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(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Table 29. Occupational earnings: Temporary workers—Fort Lauderdale-Hollywood-Pompano Beach, FL'

Number

A

Percent of workers receiving straight-time hourly earnings (in dollars) of—

A
(mean)

Occupational category of work- hourly ::g 3.50 | 4.00 | 4.50 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 |10.50 | 11.00|12.00 |13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00
ers® 3 - - - - - - - - - - S - - - - . o - - - - - - - - and
Lol “S"gg' 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.0010.50|11.00|12.00 | 13.00|14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | over
All temporary workers ......... 5326 | $520 | 23 8 gl 44z)- 23 6 4 1 5 1 Al el e 2110 O L T o B - 1] @® - o R el
Professional specialty occupations 111 17.83 - - - - - - - - - - - - - - - - - 6 12 6 - - 32 23 - 71244
Regi d nurses 101 16.83 - - - - - - - - - - - - - - - - - 7 13 7 - - 36 25 - 8 5
Technical and related support
OCCUPAHONS ... o i 136 10.88 - - - - - - 5 - 1 - - 1 - 11 32 - 6 19 - 9 4 - - - - - 1
Health technologists and
technicians 61 11.07 - - - - - - - - 3 - - - - 25 28 - 5 20 - 20 - - - - - - -
Licensed practical nurses . 59 11.21 - - - - - - - - - - - - - 25 29 - 5 20 - 20 - - - - - - -
Administrative support °
occupations
w including clerical 574 | - 1 3} 22| B2] Ho 6 1 1 1] 0] ¢ | @ = 2l ® = - = 2 ~ - S = = = =
o Computer equipment operators 98 6.14 - - - - 49 - 24 - 2 10 8 4 2 = - < =) < = = - = = - — - =
Typists and word processors 344 6.12 - - - 6 30 26 4 2 16 2 9 = = = 4 5 - - - -4 s = = & - = &
Typists 225 537 - - - 10 44 39 5 1 2 - - - - - - - - - - - - - - - - - -
Receptionists:
Lo S O 86 500 | - - - 41 48 5 3 3 2 2, & 2 = = 2 = > = : - 5 = 2 5 = =3 5
Bookkeepers, accounting and
auditing clerks ............cc.cccouveeunnne 20 5.78 - - - - - 90 = 10 - - - - < = = = o s - = = = 2 i 2 - =
Service occupations ...........c.ccc...... 3n 528 | - - 7| w0| 80| 23| §f - - - ~ - - 4| = - = = = _ = = = - - e
Nursing aides, orderlies, and
BUEIMABIE ... o iry v msns stesssias 288 5.34 - - 5 8 52 25 - 5 = o - s = - 4 = = = = = = = X = - = -
Operators, fabricators, and
T i e U 2,221 365 | 55| 19| 18 2 Zi T TS N R B T « = = Ly F o= = = - - = = - = = Ca
Handlers, equipment cleaners,
helpers, and laborers 2,196 3.63 56 | 20 18 2 3| - |'M ) W] ) &) - - - - ) - - - - - - - - - - -
Construction laborers . 1,335 3.51 58 22 20 = = = = < 3 2 = = i & & = & B - - i _ < % o ™, =
Freight, stock, and material
handlers 653 374 | 53| 17| 18 5 6| - 10 @ 1 - “ - - X = - - = - - - = = = - - -
Laborers, except construction ..... 141 3.85 49 13 19 o 19 = = > = ~ = = = % 3 = = L = 2 - ” - = = L =

fewer than 50 workers.
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' The Fort Lauderdale-Hollywood-Pompano Beach metropolitan area consists of Broward County.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
% Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

4 Less than 0.5 percent.

5 Workers were distributed as follows: 5 percent at $21 and under $22 and 9 percent at $28 and under $29.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.




Table 30. Occupational earnings: Permanent full-time workers—Fort Lauderdale-Hollywood-Pompano Beach, FL'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number A
Occupational category and (mean) | 4.25
oMt of Wi oo ofe :Jst‘)rk houry | and | 450 | 475|500 | 525 | 550 | 575 | 6.00 | 625 | 650 | 675 [ 7.00 | 7.50 | 8.00 | 850 | .00 | 8:50 |10.00 10.50 | 11.00 11.50| 12,00 1250 | 13.00 | 13.50 | 14.00 1;.‘%0
paNg ”4"23' 475 | 5.00 | 525 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50 | 11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | over
2 Al per t workers 180 | $849 | 3| - 2| 2| 2| n| 2| - 1 1 2h="2 sl, 3 2 ot elaaps | ol s 5E O I il 1 3
Office MANAGETS ....ccoereoercer e o O | s et e S (P - SRR RS LR Bl SRR S g al -~ 1] 1] n rop 13 1 5| 5| - [%13
| g
Coordinators and sales
representatives 103 7.82 - - - - - 19 1 - 15 1 1 5 5 1 8 4 6 8 1 - - - 5 1 - 1 -
Service coordinators . 19 T R (i (WS R S AR Siticy | -] (o I [ 0 = T R R e e et R RO DI DT el e IR S
Coordinators-sales
repr i 76 b ) S SR I T e RO e R B T % 7 R (O T ST e B S S S 1 P o g g L i I 1 =

! The Fort Lauderdale-Hollywood-Pompano Beach metropolitan area consists of Broward County. fewer than 50 workers.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 5 Workers were distributed as follows: 8 percent at $19 and under $19.50 and 5 percent at $21.50 and under $22.
3 For definition of method of wage payment, see appendix A. °
4 Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.
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Table 31. Occupational earnings: Temporary workers—Houston, TX'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average
Number| ‘(ean) | 3.35
Occupational category of work- hourly a'nd 3.50 | 4.00 | 450 | 5.00 | 5.50 | 6.00 | .50 | 7.00 | 7.50 | 8.00 | 9.00 |10.0011.00 |12.00|13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers? N - - - - - - - - - - - - - - - - - - - - - - - - - and
eamings |under! 400 | 4.50 | 5.00 | 5.50 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.00 {10.00|11.00{12.00 | 13.00 | 14.00| 15.00 | 16.00 [17.00 | 18.00 | 19.00 | 20.00 | 21.00  22.00 | 23.00 | 24.00 | over
All temporary workers .......... 13,980| $7.09 8 5 9 7 15 6 9 7 5 3 4 5 6 2 2 2 * 2 ) “*) “*) *) 2 * ) ) 1
Executive, administrative, and
managerial occupations 53| 1297 - - - - - - - - - - 2 2 4 40 13 17 4 9 - - - - 9 - - - =
Professional specialty occupations 542| 19.67 - - - - - S b - - - - 1 - - ) - 3 11 1 5 2 8 47 5 2 2115493
Registered nurses §35| 18.73 - - - - - - - - - - - 1 - - - - 3 1 1 5 2 8 48 5 2 2 13
Technical and related support
OGEUPANANGE. L.\t outimip o iz 594| 13.38 - - - - - *) 1 1 1 *) 2 1 5 5 12 29 3 28 8 2 - - 1 - - = -
Health technologists and A
technicians 518/ 13.90 - - - - - - *) - - - 1 - 2 2 13 33 4 32 9 2 - - 1 - - - -
Licensed practical nurses 365 14.41 - - - - - - - - - - - - 3 3 15 12 5 46 12 3 - - 1 - - - -
Technologists and techniéians,
except-healihy ... 76 9.84 - - - - - 1 4 8 1 1 8 9 22 29 4 - - - = = = = 3 - e 2 =
Sales and marketing workers ........ 524 4.56 - 7 55 4 244.°(9 2 B A ) 3 2:F 19 - - - - - - - - - - - - - - - -
Demonstrators, promoters and
S MOTBIBABRIRS ... ivunsicriyrnsiisoriin 60 5.42 - 10 20 - 45 - - - 18 v - - = = = =3 = =5 - = = - = =. & - =
(=}
Administrative support
occupations
including clerical ............cccooooo.ccc.. 8564 7.03| (9 1 4 73l 16 -l S 8 3 5 8| 10 3 ;e L i o - * - - * - - - )
Computer equipment operators .. 379 9.80 - - - - - - - 5 6 8 2 40 27 3 5 2 - 1 - 1 - - 1 - - - -
Secretaries 892 8.86 - - “*) - - 1 4 3 26 4 17 9 30 7 T - ) - - - - - - - - - -
Legal ....... 15| 980 | - = - - - - - = = = o [ 274~ 205 = - - - - - - - - - -
Typists and word processors . 1,924 8.44 - - - 2 4 3 10 9 9 4 P 4 20 22 Z 2 - ¢ *) - - - - - - - = -
Word processors . 1,311 9.40 = & 2 - - 1 1 6 5 5 8 29 32 10 3 = (] 1 = iz = = = = - = =
Typists 610 6.39 - - - 5 12 9 29 17 18 2 6 1 2 - - - - - - - - - - - - - -
Receptionists 729 5.75 - ) - 1 24 29 23 20 1 1 1 = = = = = = = = = = = = 3 2 = %
Nontyping 426 5.52 - - = 1 40 22 35 1 & o ) = = s = o i L - 2 = s = - = = =
Typing 303 6.07 | - 1 - 2 1 40 5 47 2 1 1 = = > - 4 & i = = 2 & = e 2 . &
Bookkeepers, accounting and
auditing clerks 443| 742 | - x = = 5 o S o e 9| 10 9 3 2 [® = = 20 & 2 2 % I 2 2 % r
Messengers B 77 5.30 - < = 10 65 1 17 6 = & = = £ & = i = £ . = = % = = = A 5
Stock and inventory clerks (no
heavy lifting required) .. 108 5.92 - - = 30 = 15 11 26 15 4 & = = & 2 3 - x £ e & & 5 i - o <
General office clerks 2,499| 514 | (9 3 (23] 4937 9| 1 6 (4 24519 o 1 IO - - - - = - - - - - = i - =
Data entry keyers 71 6.63 - - * - 1 7 40 27 9 4 9| 1 - = - = = = = = = o = = = =
Service occupations ................c.c..... 273 433 50 < 11 9 9 5 2 9 3 1 & & = = = = = = = o = = & = = s -
Operators, fabricators, and
1aBORBES ...t ] BB 406 a8l =20 20 9 6 3 1. = e 1 - -l ® 1 1@ | - - - - - - - - - -
Handlers, equipment cleaners,
helpers, and laborers .................. 2,653 4.05 39 20 20 10 6 2% L e ! - ) ) 1 - = ) 1 1 ) = 2 - = s = = % = -
! The Houston metropolitan area consists of Fort Bend, Harris, Liberty, Montgomery, and Waller Counties. 4 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. > Workers were distributed as follows: 12 percent at $24 and under $25 and 1 percent at $25 and over.
? Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
fewer than 50 workers. ported. Overall occupation may include data for subclassifications not shown separately.
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Table 32. Occupational earnings: Permanent full-time workers—Houston, TX'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
. Number Average
ﬁf#ggﬁ?";;;:’;gmei?f of work- ({";if,';) 400 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.00| 10.50 |11.00| 11.50 | 12.00 | 12.50 | 13.00 | 13,50 | 14.00 | 14.50| 15.00 | 16.00 |1 700 1
SenS “gg' 500 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00{10.50]11.00|11.50|12.00 | 12.50 [ 13.00 [ 13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00 | over
All permanent workers . 511 $9.84 9 3 3 1 ) S 1 1 5 T 4 6 6 5 5 5 3 4 2 1 ® ®) 6 1 5
Time ... 255 8.61 17 6 6 s 1 5 2 5 2 8 2 9 9 6 4 ©) 2 1 ©) 1 - - 3 2 4
Incentive .. 256 11.07 ®) - = - - 5 ©) 16 8 7 5 4 4 4 6 9 4 6 4 1 1 ©® 9 1 5
Office managers .. ; 57 16.42 | - - - - - - - - - - - 5| - - - 21 - 2 2 7| - - 30 41930
Time: . 19 17.96 - - - - - - - - - - - - - - - - - - - 16 - - 32 - 53
Incentive 38 15.65 - - - - - - - - - - - 8 - - - 32 - 3 3 3 - - 29 5 18
Coordinators and sales
representatives 288 10.04 - - 3 1 - 3 - 16 7 1 3 Z 6 9 9 3 4 6 3 ®) 1 ©) 4 - 2
Time 99 9.32 - - 10 2 - 1 - 5 3 19 - 12 15 15 10 1 1 3 1 - - - 1 - -
Incentive ................ 189 10.41 - - - - - 4 - 22 10 7 5 4 2 5 8 5 5 7 5 1 1 1 6 - 3
= Service coordinators 160 9.39 = = 6 1 - 1 = 19 7 12 3 1" 6 9 16 3 1 4 ;3 1 1 1 1 = -
Time: = 64 9.08 - - 16 3 - - - - 2 19 = 19 13 14 14 - - - - - - - 2 - -
Incentive 96 9.60 - - - - - 1 - 31 10 7. 4 5 2 5 17 4 1 & 1 1 ;| 1 - e -
Business services
sales representatives 71 12.04 - - - - - - - 6 3 1 1 3 10 11 - ¥ 6 13 1 - 1 - 8 - 8
Incentive 52 12.65 - - - - - - - 8 4 8 2 e 2 4 - 10 8 12 15 - 2 - 12 - 12
Coordinators-sales
representatives 57 9.36 - - - - - 14 - 23 14 9 9 - 2 5 2 2 11 - 2 - - - 9 - -
Incentive 41 9.48 - - - - - 17 - 20 15 5 12 - - 7 - - 12 - - - - - 12 - -
Accounting clerks’ .. 4 19 7.69 - - 26 - - 11 5 11 11 - 11 21 - - 5 - - - - - = - = = =
Accounting clerks- 9 6.05 - - 56 - - 22 - 22 - - - - - - - - - - - - - - - = -
Receptionists 15 7.26 - - - - - 67 - 20 - - - 13 - - - - - - - - - - - - -
Time .. 10 7.60 - - - - - 50 - 30 - - - 20 - - - - - - - - - - - = =
Secretaries 9 8.01 - - - i | - 44 - - - - - 44 - - - - - - - - - - - - -
' The Houston metropolitan area consists of Fort Bend, Harris, Liberty, Montgomery, and Waller Counties. & Workers were distributed as follows: 4 percent at $17 and under $18; 9 percent at $19 and under $20; 9
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. percent at $20 and under $21; 2 percent at $27 and under $28; 2 percent at $28 and under $29; 2 percent at
3 For definition of method of wage payment, see appendix A. $29 and under $30; and 4 percent at $31 and over.
4 Estimates of the number of workers are intended as a general guide to the size and composition of the in- 7 Virtually all time workers.
dustry's labor force, rather than as precise measures of employment. The study excluded workers in establish-
ments employing fewer than 50 workers. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data
5 Less than 0.5 percent. were reported. Overall occupation may include data for subclassifications not shown separately.
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Table 33. Occupational earnings: Temporary workers—Indianapolis, IN'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
St A(r:weer:rg\)e 3.35
Occupational category of work- hourly | and 3.50 | 4.00 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00|13.00 |14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® R - - - - - - - - - - - - - - - - - - - - - - - - - and
earnings | under| 400 | 4.50 | 5.00 | 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00|11.00{ 1200 | 1300 | 14.00 | 15.00| 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers .......... 3,966 $5.38 1 27 19 11 14 5 5 6 2 1 1 1 1 *) ) 1 ) 1 1 - *) ® - *) - - 1
Professional specialty occupations 90 17.72 - - - - - - - - - - - - 8 4 4 11 6 3 21 - 11 10 - - - - 521
Registered nurses ............ccccuvuuneee 46 14.01 - - - - - - - - - - - - 13 9 9 17 11 4 37 = — = = = = = 2
Sales and marketing workers ...... 77 477 | - 1 17 57 14 5 4| - 1 = - = = > - - = = = 2 = = at o - pe >
Demonstrators, promoters and
models, sales 23 4.90 - - - 65 17 13 4 - - - - - - - - - - - - - - - - - - - -
Telemarketing, saies . 43 464 | - - 291 651 12| - - - - = = - - - = = = = = - - - o 5 o o =
Administrative support
occupations J |
including clerical 1,641 515 | (4 9| 16| 18| 29| 10 9 4 2 1 T O R R TR = = L £ & = L - = = =
3 Secretaries ....... 130 6.01 - - - 3 30 15 20 19 7 2 4 - - - - - - - - - - - - - - - -
Typists and word processors .. 325 5.60 - - 2 19 28 22 16 6 3 1 1 WA - ) - - - - - - - - - - - -
Word processors . 154 6.09 - - 1 5 15 26 30 12 6 1 2 1 1 - 1 - - - - - - - - - - - -
Typists ... 102 5.13 - - 4 32 48 11 1 - 1 1 1 1 - - - - - - - - - - - - - - -
Receptionists 133 494 - - 12 38 38 8 2 1 2 - - - - - - “ & 2! = < = < = = = = =
Nontyping 49 4.83 - - 20 39 31 6 - - 4 = = - - - - - < - - - = = - - - - -
Typing 84 500 | - - 7 87|, 42 8 4 1 1 - - - = = = - = = & 2 = 5 S = 5 = =
Bookkeepers, accounting and
auditing clerks 72 5.15 - 4 3 26 49 8 3 a 2 = 1 1 = 1 = - = 3 = - = % = s 3 = =
General office clerks . 250 4.50 - 6 46 16 29 2 1 - 1 - < - . - = = = = = = = = = = = " =
Data entry keyers 261 811 - - 8f-26| &0 10 4 1 £ “ “) - - - - - = - - - - - = > - =
Service 0CCUPALIONS ..........cccuvcvuinnee 279 5.61 1 10 | 22 9 1] @ - 55 3] = < = - s e - - - © = - - = o i e =
Janitors and cleaners .................. 36 3.86 6 42 50 3 = = = = = = =S = = & - - - = = = 3 o s = 2 = ]
Operators, fabricators, and
IBDOPORS ... cotmivioce st tiisihsmoitan 1,493 4.05 1| s8| 27 5153 3 21 (9 L e 6 R e B TS U Rl o) (1 s - - - - - - - - - -
Handlers, equipment cleaners,
helpers, and laborers .................. 1,276 3.97 1 65 25 2 < 3 1 & 1 = © e “ = “) = < = = 5 e T & = = ~ =
' The Indianapolis metropolitan area consists of Boone, Hamilton, Hancock, Hendricks, Johnson, Marion, Morgan, 4 Less than 0.5 percent.
and Shelby Counties. 5 Workers were distributed as follows: 11 percent at $25 and under $25.50 and 10 percent at $28.50 and under
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. $29.
? Estimates of the number of workers are intended as a general guide to the size and composition of the industry's
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
fewer than 50 workers. ported. Overall occupation may include data for subclassifications not shown separately.
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Table 34. Occupational earnings: Permanent full-time workers—Iindianapolis, IN'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,2 September 1987)

Percent of workers receiving straight-time hourly earnings (in doliars) of—
Niimbes Average
Occupational category and (mean) | 4.50
rrothod of wage paymen® ofe Vrflstzrk- hourly | and | 500 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 850 | 9.00 | 9.50 |10.00 10.50  11.00 | 11.50 1200 | 1250  13.00 1 a3r.1r;;jo
SaIRE ”_,:’gg' 5.50 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00 |10.50 | 11.00|11.50|12.00 | 12.50 | 13.00 | 13.50 | over
All permanent workers .. 56 $8.96 2 2 74 13 7 2 13 - 9 1 13 4 - 4 2 2 2 5 5
Time ... 40 8.87 3 3 10 18 = = 15 - 5 15 18 - - - 3 - - 5 8
Office managers 8 13.79 | - - - - - - 13 - - - - - - = 13 = = 38 38
Time 7 1388 | - = 2 = = = 14| - g - = = = = 14| - = 29 | 43
Coordinators and sales
representatives 30 8.16 - - 10 17 10 3 3 - 17 20 17 - - - - - 3 - -
Time ....... 21 8.17 - - 14 24 - - - - 10 29 24 - - - - - - - -
Incentive 9 8.11 - - - - 33 11 1 - 33 - - - - - - - 11 - -
Service coordinators . 25 8.10 - - 8 20 12 - - - 16 24 20 - - - - - - - -
Time 20 8.29 - - 10 25 - - - - 10 30 25 - - - - - - - -

' The Indianapolis metropolitan area consists of Boone, Hamilton, Hancock, Hendricks,
Johnson, Marion, Morgan, and Shelby Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late
shifts.

3 For definition of method of wage payment, see appendix A.

4 Estimates of the number of workers are intended as a general guide to the size and
composition of the industry’s labor force, rather than as precise measures of employment.

The study excluded workers in establishments employing fewer than 50 workers.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indi-
cate that no data were reported. Overall occupation may include data for subclassifica-
tions not shown separately. Data in this table represent 44 percent of all permanent em-
ployees within the scope of the survey. Wage data for the remainder were not available,
nor could the data be appropriately represented by statistical procedures.




Table 35. Occupational earnings: Temporary workers—Kansas City, MO-KS'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,2 September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average
Number| " (oan) | 3.35
Occupational category of work- hourly | and 3.50 | 400 | 4.50 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50|11.00 [ 11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00
ers® ¢ - - - - - - - - - - - - - - - - - - - - - - - - - and
S gg’ 400 | 450 | 5.00 | 5.50 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00{10.50 | 11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00 | over
All temporary workers ......... 5354 | $534 6| 17| 21 12| 16 7 6 2 2 1 1M @ 1 11 % 1 1] &l B 1 [ 11 ¢ 2| 1
Professional specialty occupations 247 14.52 - - - - - - - - - - - - - - 1 - 7 2 5 2 11 9 i 3 35 5.0 °10
Registered nurses ..........cccoceeeneee 165 14.67 - - - - - - - - - - - - - - 2 - 11 2 7 - 5 - 5 1 51 1 15
Technical and related support
OCCUPALIONS ... 110 10.27 - - - - - - - - 3 - - 3 - 33 15 1 20 15 - - - - - - - - -
Health technologists and
technicians 89 10.45 - - - - - = = L - - - - = 34 16 7 25 19 - = = = = - = i e
Licensed practical nurses 89 10.45 - - - - - - - - - - = = = 34 16 7 25 19 - = I = = = o = =
Sales and marketing workers 137 5.29 = = = LS 74 11 13 1 1 > B = = £l 2 - - i . - ” o % - - . Ly
Telemarketing, sales . 71 5.30 = = s = 75 == 23 = 3 = - = 5 - L} - - - - " < - = - = - "
Administrative support
g occupations
N including clerical 1,729 545 | - 2 16 14 27 11 12 5 6 2 3 1 - () ) - - - = = = = * = = = =
Secretaries 3 266 5.84 - - - 10 23 27 18 6 12 1 2 - - () - - - - - - - - - - - - -
Typists and word processors ...... 352 6.33 - - 2 6 30 4 11 11 10 10 1 6 - - - - - - - - - - - - - - -
Word processors .. 189 7.31 - - = s = s 15 18 18 19 20 11 = = = = = e = = = o = = - - =
Typists 162 5.19 - - 5 12 65 8 7i pod £ = = s “ = - - w e = oz L = s = = = =
Receptionists 203 4.71 - 1 31 33 25 8 4 1.1 & = S = 3 2 o = c = - = = = 23 z = = =
Nontyping 48 460 | - 4| 19| 60| 15| - = = o = = = - - L 5 i . = e - = e - X = -
Typing 155 475 - - 35 25 28 4 6 21| - = = - - - - - = = - - - = - - - - -
Bookkeepers, accounting and
auditing clerks 89 5.52 - - 7 1 46 17 22 = 3 3 = = = < = = = X - = = == = & = = =
General office clerks . 246 4.50 - - 58 35 4|1 2 - ) - ) - - = = = - = = = = = = = - - -
Data entry keyers ...... 266 5.48 - - (i | 2 61 16 16 1 21 ™ 1 = = < = = = = = = = = & 2 = = =
Service occupations .. 509 5.34 %) 14 2 8 26 29 15 A 1 1 = = = = 2 =, = o - <& = & = - ¥ = -
Nursing aides, orderlies, and
attendants ... | 402 551 | - - - 9| 32| 37| 19| (¢ “) 1] - - - - - - o - =~ = " - - = = - e
Operators, fabricators, and
(7107 1 [ OSSR RN DR (I~ . 7 2 4.09 13 31 33 14 4 1 1 “ “ > “ L * = 1 5 = = B = = d = i o & =
Handlers, equipment cleaners,
helpers, and laborers .................. 1,149 4.13 29 22 20 18 6 1 1 & “ - = = = < 3 = = E = s = = & = = = =
Laborers, except construction ..... 808 3.91 41 15 11 22 8 1 * = “ = = L = o - = = = = = = = - = = = -
' The Kansas City metropolitan area consists of Cass, Clay, Jackson, Lafayette, Platte, and Ray Counties, MO; and 4 Less than 0.5 percent.
Johnson, Leavenworth, Miami, and Wyandotte Counties, KS. 5 Workers were distributed as follows: 1 percent at $17 and under $18; 6 percent at $18 and under $19; and 3
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. percent at $19 and under $20.
? Estimates of the number of workers are intended as a-general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
fewer than 50 workers. ported. Overall occupation may include data for subclassifications not shown separately.
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Table 36. Occupational earnings: Permanent full-time workers—Kansas City, MO-KS'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
NMimbar Average
,E,’gf;:; t?'f;;:'sg;’gei?f of worke (&?ﬁ{y oy 500 | 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 850 | 9.00 | ©.50 [10.00 [10.50| 11.00 | 11.50 | 12,00 | 12.50| 13.00 | 13.50 [ 14.00 | 14.50 | 15.00 | 15.50 |16.00 | 16.50 | 17.00 | 1 750
€amings | 5 oo “g‘;g’ 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50 | 11.00 | 11.50 [12.00 | 12.50 | 13.00 | 13.50 | 14.00 [ 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 | 17.50 | over
All permanent workers . .| 164 $9.60 2 3 - 12 7 8 5 12 7 4 6 4 4 1 - 4 T 2 7 2 - - - - 2 - 2
Time ..... 110 8.63 3 5 - 18 8 12 5 11 6 4 ] - 2 1 - 5 74 2 5 4 - = = = = = =
Incentive 54 11.57 - - - - 4 - 4 15 9 4 15 11 7 - - - 6 4 9 - - - - - 6 - 7
Office managers .. ! 19 1594 | - - - - - ~ - - - - 11 5| - - - - 1" 1 2 | - - - - - 16| - |%21
~ Incentive ..... 17 16.27 - - - - - - - - - - 12 6 - - - - 12 - 29 - - - - - 18 - 24
) Coordinators and sales
representatives 105 8.97 - - - 13 6 7 8 18 11 6 T 3 6 - - 2 5 2 4 4 - - - - = = =
Time .. 71 8.78 - - - 20 6 10 8 15 10 6 3 - 3 - - 3 6 - 6 6 = = = = = = =
Incentive .. 34 9.37 - - - - 6 - 6 24 15 6 5 9 12 - - - 3 6 = = = = = = - = -
Service coordinators 67 8.15 - - - 15 4 10 12 25 18 6 - 3 - - 3 3 - - - - - - - - - =
Time ...... 48 8.04 - - - 21 2 15 13 19 15 8 = =S = = - 4 4 - = = = - = - = =
Incentive .. 19 8.42 - - - - 11 - 1 42 26 - - - 11 - - - - - - - - - - - - - &
Business services
sales representatives 38 10.42 - - - 1 8 - - 5 - 5 18 8 1 - - - 8 5 1 1 - - - - - - =
MG s S i 23 10.31 - - - 17 13 - - 9 - - 9 - 9 - - - 9 - 17 17 - - - - - - =
{102 01 . [N —— 15 10.57 - - - - - - - - - 13 33 20 13 - - - Z 13 - - - - - - = = =
! The Kansas City metropolitan area consists of Cass, Clay, Jackson, Lafayette, Platte, and Ray Counties, MO; and fewer than 50 workers.
Johnson, Leavenworth, Miami, and Wyandotte Counties, KS. 5 Workers were distributed as follows: 11 percent at $17.50 and under $18 and 11 percent at $32.50 and under
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. $33.
? For definition of method of wage payment, see appendix A.
* Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing ported. Overall occupation may include data for subclassifications not shown separately.
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Table 37. Occupational earnings: Temporary workers—Los Angeles-Long Beach, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,’ September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
blumber ?ffé:ﬁf 335
Occupational category of wc;rk- hourly | and 3.50 | 4.00 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 [10.00 | 11.00 |12.00 | 13.00 | 14.00 [ 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 24.(()10
ers ! - - - - - - - - - - - - - - - - - - - - - - - - - an
ey “;gg' 400 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00 | 13.00|14.00|15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers .......... 25,847 $7.81 4 4 9 5 9 5 9 6 8 5 10 4 4 3 3 1 1 1 *) *) * 1 1 1 1 1 1
Frofessional specialty occupations | 2,0605| 18.79 - - - - - - - - - - - - - 21 (@] 6| () 1 2 3 4 8 17 9 13 8
Registered nurses ... 1,400( 20.91 - - - - - - - - - - - - - - * 3 - 2 2 4 5 9 11 25 13 19 T
Technical and related support
OCCHPBHONS oiiiiduuiinysisurwsisessssomsassnss 1,437| 14.03 - - - - *) ) - - © - 1 5 6 3 35 10 9 12 219 *) 13 ;) - - - 2
Health technologists and
technicians 837| 1247 - - - - - *) - - - - 2 = 9 6 55 17 11 = = = o . = s = L 1
Licensed practical nurses . 802| 1232 - - - - - - - - - - 2 - 9 6 56 15 12 - = = = ¥ = = = o =
Technologists and technicians, ®
except health:
5 Computer programmers ............... 40| 21.00 - - = & = = = = = = = 25 13 = o = - = = 3 - = = - & = 5 60
(=)
Administrative support
occupations
including clerical ..........ccccoocueiccuecene 13,001 7.40 &) * 1 2 10 T 12 9 15 4 17 8 7 3 1 1 *) *) ) - ~ = = = £ *) =
Secretaries . 2,417 8.84 - - - - - - * 4 6 6 44 19 " 5 2 1 () 1 - - = = L = = - =
Executive . 1,625 8.89 - - - - - - * 3 T 8 38 19 14 5 2 1 ) 1 - - - - - - - - -
Legal .... 92| 11.10 | - - — = = = 5 = = 5k — 24 9| 32| 13 4 ol g - = = = = = = = =
Typists and word processors 2,589 8.28 - - - - 1 3 1 10 18 8 16 10 14 6 3 2 (ki) 1 - - - - - - - - -
Word processors 1,203 9.73 - - - - - - 1 2 2 2 22 18 28 12 6 4 1 1 - - = = & = > 23 =
Typists ..... 1333 705| - - - - 1 5| 19| az [ 27| 1@} 12 3 20 | = = |l = - - - - - - - - -
Receptionists . 1,495 6.27 - - - “ 10 12 36 18 17 3 3 = % ) = 2 = s - o = . . = - - =
Nontyping 864 6.05 - - - 1 17 20 35 14 9 1 3 - - ) - - . - = - = - = = = = =
Typing ...... 631 659 | - - - - 1 2| 38 23 27 6 3| = = = = = 2 = = % = =2 = - = =
Bookkeepers, accounting and
auditing clerks . 1,098 7.79 - - - - 31 i 6 8 27 13 28 10 5 1 1 ) - - - - - - - - - - -
Messengers ... 55 5.55 - 2 2 = 36 20 40 i = = = = = = = = = ax = = = " - o - = -
Stock and inventory clerks (no .
heavy lifting required) 81 5.41 - - - 7 74 8 3 2 & 2, 7 - = o - L = = = = = = A - 2 - &
General office clerks .. 2,153 5.89 * “* 5 T 33 13 15 T 9 3 4 3 1 * ) *) - - - - - - - - - - -
Data entry keyers ... 1,166 7.09 - - - “* 1 T 9 13 36 17 13 2 1 1 “ - - - = = - - = = = L =
Service occupations ... 1,845 8.07 1 3 12 4 11 4 27 13 3 8 13 1 = - = = = = = = - - - - - = L
Kitchen workers,
food preparation ..........cccccceeevueene 10 4.68 - & 20 50 30 = = = 24 = = = = = e = - = - & L o = = . ” =
Nursing aides, orderlies, and
attendants 1,333 6.41 - - 12 2 10 3 21 19 5 11 17 1 - = - - - 2 = - = = - w = - g
Janitors and cleaners . 69 4.69 4 - 3z 25 25 4 10 % - = = = = = - - = e s " s = = & - = .

See footnotes at end of table.
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Table 37. Occupational earnings: Temporary workers—Los Angeles-Long Beach, CA'—Continued

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) oi—

Average
: Number| "oz | 3.35
Occupational category of work-| oy | ‘ang | 350 | 400 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00 | 11.00 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® 5 - - - - - - - - - - - - - - - - - - - - - - - - - and
gty “;gg' 400 | 4.50 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 [10.0011.00|12.00|13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
Precision, production, craft, and
repair occupations ............cceeeeueeee. 60| $13.19 - - - - 5 - 15 3 - - 13 - - - - - 27 - - - 20 10 74 - - - -
Operators, fabricators, and
1y e I I 6483 451 | 16| 16| 27| 13| 11 5 4 1 1 2 10 ¢ 1l® @ = ol ® 2 = = = = = - = -
Machine operators, assemblers,
and INSPECLOrS ............ccomivcremsienns 1,242| 510 2 9| 31| 20| 18 3 3| * 1 7 2 1 3|l | ® = CIRG) = = =S = = e = = =
A blers 389| 5.15 1 15 | 31 13| 13 2 1 1 1 21 31 = = = L = - - - - - = - - - - -
Transportation and material
moving occupations ...... 104 6.35 - - 3 4 16 29 12 2 5 - 24 6 - - - - - - - - - - - - - - -
Motor vehicle operators . 61 6.97 - - - - 13 13 16 3 3 - 41 10 = & 5 = - & < % < = = = = = =
Material moving equipment
ODRIBIOTE .....oviscimraeiiprosroastinsinbons 40 546 | - - 8 8 23| 50 5| - Bl = = = = = i 3 e iy " - » " 2 » " - -
Handlers, equipment cleaners,
helpers, and laborers 5,137 433 | 20 18 27 12 9 5 4 1 1 1 11 & “ - - - - ) - - - - - - - - -
Freight, stock, and material
PANIBNS v i ssromessortiiommmaissessss 1,107 450 | (4 29 | 35 18 1 5 6 4 1 1] 4 “) - 8 - k. - = & L 2 o = N = =
Laborers, except construction ..... 3344 431 | 30| 12| 22| 13 9 6 4 1 2 1 1) R “ = a = = = < X = = = = - & &

' The Los Angeles-Long Beach metropolitan area consists of Los Angeles County.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

? Estimates of the number of workers are intended as a general guide to the size and composition of the industry's
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

fewer than 50 workers.
4 Less than 0.5 percent.
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5 Workers were distributed as follows: 15 percent at $27 and under $28; 30 percent at $28 and under $29; 10 per-
cent at $29 and under $30; and 5 percent at $30 and under $31.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.




Table 38. Occupational earnings: Permanent full-time workers—Los Angeles-Long Beach, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number Avérage
ggf#ﬁ;g?’f;;g‘sg;ge:?f of warkc (,'1';‘:{;’ >00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8:50 | 9.00 | 9.50 |10.00| 11.00|12.00 [13.00{ 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00| 21.00 | 22.00 | 23.00 24002500 |26.00
sags ”;_gg' 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00]11.00 | 12.00|13.00 | 14.00 | 15.00{16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | over
All permanent workers .. 996 $12.10 2 1 2 1 2 6 6 8 5 7 12 8 6 5 4 5 3 3 1 2 ®) ® ®) ©) ®) 2
Time ...... 513 10.42 4 ®) 1 2 3 6 10 9 8 10 18 2 6 3 11 3 3 - 2 ®) - - - - - - >
Incentive 483 13.88 - 1 2 ®) 2 6 2 6 2 k) 6 13 6 7 4 8 6 5 3 5 1 1 1 1 1 4
Office managers
Time 24
Incentive 84 18.52 - - - - - - - - - - 2 6 18 17 4 4 1 8 5 4 - - 2 %12
Coordinators and sales
g representatives 592 11.83 1 1 2 %) 1 6 6 9 4 8 17 10 7 6 3 2 4 5 3 1 3 - - 1 1 ©) 1
Time ...... 241 9.87 1 1 2 ) 2 6 11 1 g 12 29 2 4 2 6 2 - - - - - - e & = = &
Incentive 351 13.18 - 1 4 - 1 6 2 7 2 5 9 16 ) 8 2 2 7 8 5 1 5 - - 1 i 1 1
Service coordinators 383 10.40 1 2 4 ) 2 4 8 13 6 10 22 9 8 3 3 - 2 1 - = 3 = - - - & =
Time ...... 206 9.53 1 1 3| ¢ 2 %L1 13 9| 14} 31| (9 2| @ 6| = - - - - - - - - - - -
Incentive 177 11.42 - 2 5 - 2 - 12 3 5 13 19 16 5 - - 5 3 - - 6 - - - - - -
Business services
sales representatives 169 15.05 - - - - - 2 3 1 - 5 7 15 5 12 4 7 13 11 = 3 - - 2 2 1 3
Time ...... 35 11.85 - - - - - - 14 - - 3 20 1 17 14 9 11 - - - - - - - - - = =
Incentive 134 15.88 - - - - - 2 - 1 - 5 4 16 1 11 3 8 16 13 - 4 - - 3 3 1 4
Coordinators-sales
representatives’ ..o 40 11.89 - - - - - 45 - - - - 5 5 - 10 & 5 10 - - 10 5 - - - - = -
Receptionists® ...........ccveeccrrecnees 22 7.55 9 - - 9 23 32 18 9 - - - - - - - - - - - - - - - - - - -
' The Los Angeles-Long Beach metropolitan area consists of Los Angeles County. 6 Workers were distributed as follows: 5 percent at $27 and under $28; 2 percent at $29 and under $30; and 5
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. percent at $31 and under $32.
3 For definition of method of wage payment, see appendix A. 7 Virtually all incentive workers.
4 Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s 8 Virtually all time workers.
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing
fewer than 50 workers. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
® Less than 0.5 percent. ported. Overall occupation may include data for subclassifications not shown separately.
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Table 39. Occupational earnings: Temporary workers—Minneapolis-St. Paul, MN-WI'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Pumber ?;:;:g)e 3.35 .
Occupational category of work- hourly | and 3.50 | 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50 | 11.00|11.5012.00 | 12.5013.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00
. - - - - - - - - - - - - - - - - - - - - - - - - - and
Serngs ";‘5‘;' 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|10.50 | 11.00 | 11.50 | 12.00 | 12.50 | 13.00| 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | over
All temporary workers .......... 13,175| $5.51 5 4 21 19 14 10 8 4 3 2 3 2 2 & 1 * * * * ®* * (] “ * * (] *
Professional specialty occupations 159| 15.93 - = - - - - - 1 1 - - 1 1 3 7 - - 3 3 1 4 23 14 3 7 8|%21
ENgineers ............ccoovereerennccrensenns 29| 19.17 - - - - - - - - - - - - - - - - - - 3 3 7 - 17 17 7 - 45
Technical and related support
0CCUPALIONS .....oooeeereeeeeremenciecnecacnens 270 11.74 - - - 2 2 7 | 3 1 2 - 14 6 3 1 4 - 8 T 9 2 10 2 10 2 1 1 8
Technologists and technicians,
except health .........oeiceennemee. 270 11.74 - - - 2 2 1 3 1 2 - 14 6 3 1 4 - 8 7 9 2 10 2 10 2 1 1 8
Sales and marketing workers ........ 178 488 - 13 20 10 19 28 3 4 2 - - - - - - - - - - - - - - - - - -
Demonstrators, promoters and
models, sales 42 529 | - - 24| - 10| 55 7| - 5 - - - - - - = = - = = = & = & s = =
Telemarketing, sales 33 4.52 - 6 42 6 39 6 - - - - - - - - - - - - - - - - - - - - -
Administrative support
occupations
including clenical ........cocouserrin. 5034 607 | (9 1 32 71 17| 18| 13 7 5 5 6 3 4 1 1l el laole = ™| - *
Secretari 771 721 | - - - 1 1 9| 25| 11 12| 15| 13 4 4 1 2 ) e 1™ | ¢ - - - “ - - “
Typists and word processors ...... 1,016 7.35 - - - 3 9 8 8 11 9 1 14 10 14 2 1 & - - “ - “ - = * = = =
WOrd processors .........oewwweeuusees 668 8.05 | - - - * 1 1 1 6| 13| 16| 21 14| 21 3 1@ = - * = “ - = - - - -
N Typists 2 328| 593 | - - - 8| 23| 22| 21| 21| - * 2 3| - = = = = - - = z . i - = = =
o Receptionists .. 580| 542 | - 1 5| 2| 42| 32| 10 5 3| < el ) = < L z - - - 2L e & = I A ¥ 3
Nontyping . 248 530 | - X 12 4| 43| 33 3 3 ol ~ = 1] - - = - - - 1= S n - = = N = =
Typing & 332 551 | - 2 1 1| 41| 31| 15 6 8= - & _ & 2 & 2 % = & = £ = 5 & = -
Bookkeepars, accounting and
auditing clerks - 128 5.81 - - - 5 32 21 29 4 5 1 2 - - - - = - = - = 2 = = = = = =
Messengers ... o 36 4.50 - - 33 42 25 | - = = = = - = - - - - - “ - - - - & i = - -
Stock and inventory clerks (no
heavy lifting required) .. 49 506 | - - 12 43 24 8] = 4 4 = 4 = - = - = = = ~ = = = = = = < =
General office clerks 800| 451 | - 3| 53| 22| 16 4 2| “ - - * = = = - - - s, = = = = = % - -
Data entry keyers 664/ 583 | - - - 2| 18| 45| 24 7 2 - 1| ® Ay = “ - - - = - - - - - = = -
Service occupations ... 789 461 | 29| (49 4| 30| 18 9 3 1 1 1 1lol>ele = * = = - - - - - - - - -
Janitors and cleaners 45 4.81 - - 36 20 33 - o = 11 = ., i = o = = = - 2 = - = = - = = =
Precision, production, craft, and
repair occupations .........ccoceecrenens 178 6.05 - - 2 20 26 (. 10 25 3 6 - 2 - - 1 -~ - 3 3 - - - - - - - -
Precision production occupations 111 5.81 - - 3 32 1 1 16 40 5 “ - 4 < i - & = = - o y . - 1 - % )
Operators, fabricators, and
o PR R R S 2,767 448 | 13 8| 29| 31 9 2 5 1 11 * * - 1| = o) o~ =~ = “ = “ - - - - - -
Machine operators, assemblers,
and inspectors 398 451 | - 1| 62| 20 g | - 4 2l || @ = 1 I = ~ ~ = = - = - - £ -
A bl 282| 433 | - 1| 72| 18 4| = - 8 = “ = = z 3 O - = = 2 = = - - - - -
Handlers, equipment cleaners,
helpers, and laborers .................. 2,303| 443 | 15 9| 24| 34 9 2 3 1 1ol o - “ = * - - - “ - “ - - - - - -
' The Minneapolis-St. Paul metropolitan area consists of Anoka, Carver, Chisago, Dakota, Hennepin, Isanti, Ram- 4 Less than 0.5 percent.

sey, Scott, Washington, and Wright Counties, MN; and St. Croix County, WI. 5 Workers were distributed as follows: 8 percent at $20 and under $21: 4 percent at $21 and under $22; 4 percent
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. at $22 and under $23; 2 percent at $24 and under $25; and 4 percent at $25 and over.
3 Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing
fewer than 50 workers.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis




Table 40. Occupational earnings: Permanent full-time workers—Minneapolis-St. Paul, MN-WI'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Siumbiar Average T =
xfr:’gjﬁnjggztsg%;?f of work (,:';ifl':,) e 4o | 450 | 5.00 | 550 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 850 | ©.00 | 9.50 |10.00 {1050 | 11.00 | 11.50 | 12.00| 12.50 | 13.00 | 13.50 |14.00 | 14.50 | 15.00 | 16.00{ 17.00 | 1 800
bt BT “;‘;g’ 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.00{10.50 |11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00 | 18.00 | over
All permanent workers .. .| 356 $9.17 2 1 - 3 2 T 4 6 12 7 12 11 8 3 4 3 1 3 2 3 2 1 2 1 1 1 1
Time ...... 258 8.34 2 1 - 4 2 9 6 8 12 7 12 13 7 4 3 4 1 - 1 2 i ©) 1 ) - == =
Incentive 98 11.35 - - - - 2 2 - 2 9 6 12 6 9 - 6 1 2 2 8 6 4 4 4 4 < 5 3
Office managers 44 13.74 - - - - - - - - - - 5 - 5 5 2 9 5 - 5 14 5 7 14 =4 5 11 5
Time ...... 25 12.01 - - - = = - - - - - 8 - 8 8 4 16 8 - 8 16 8 8 4 - = =
Incentive 19 16.02 - - - - - - - - - - - - - - - - - - - 11 - 11 21 11 1 26 11
Coordinators and sales
o representatives 218 8.89 - - - 1 | 7 5 9 14 10 13 12 9 3 4 1 ®) 1 2 2 2 1 - 1 1 - )
o Time ...... 156 8.23 - - - 1 - 9 6 12 15 12 14 16 8 4 2 1 1 - - - - - - = e = =
Incentive 62 10.53 - - - - 3 3 = 3 11 6 11 3 11 = 10 2 - 3 8 6 6 3 - 3 3 - 2
Service coordinators 149 8.10 - - - 1 1 9 7 11 17 12 15 11 9 1 3 o 1 x = =glnt= = = = = = =
Time ...... 132 8.05 - - - 2 - ot 8 13 16 11 17 13 8 2 1 - 1 - - - - - - - = = =
Incentive 17 8.46 - - - - 12 - - - 29 24 - - 12 - 24 - - - - - - - - - 7 = =
Business services
sales representatives .............. 44 10.81 - - - - - - - - 5 9 2o 14 16 5 5 5 - 5 2 9 5 5 - - 5 - 2
Time 17 9.43 - - - - - - - - - 24 - 35 12 12 12 6 - - - - - - = - = - -
Incentive 27 11.68 - - - - - - - - 7 - 19 - 19 - - 4 - 7 4 15 ¥ 7 - - 7 - 4
Coordinators-sales
representatives 25 10.20 - - - - - 8 - 12 8 - 8 16 - 8 8 - - - 16 - 8 - - 8 - - -
Incentive 18 10.77 - - - - - 11 - 11 - = " 11 = = 1 = - - 22 - 11 - - 1 - - -
Accounting clerks® ... 6 7.60 - - - 33 - - - - 33 - - - - 33 - - - - - - - - - - - - | -
' The Minneapolis-St. Paul metropolitan area consists of Anoka, Carver, Chisago, Dakota, Hennepin, Isanti, Ram- fewer than 50 workers.
sey, Scott, Washington, and Wright Counties, MN; and St. Croix County, WI. 5 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. & Virtually all time workers.
* For definition of method of wage payment, see appendix A.
* Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing ported. Overall occupation may include data for subclassifications not shown separately.
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Table 41. Occupational earnings: Temporary workers—Newark, NJ'

(Percent distribution of workers in selected occupations in temporary help supply establishments

by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average
Number (mean) | 3.50
Occupational category of wgrk- hourly a‘nd 4.00 | 5.00 | 6.00 | 7.00 | 8.00 | 9.00 [10.00|11.00|12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | 27.00 28.%0
ers . - - - - - - - - - - - . < - - - - = - - - - - - ani
Safitos “A"_gg' 5.00 | 6.00 | 7.00 | 8.00 | 9.00 |10.00|11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | 27.00 | 28.00 | over
All temporary workers . 5647 | $7.93 1 8| 16| 18| 18 9| 11 7 4 2 171016 1 1@ ® 1™ [ & @t @ e - & | @
Professional specialty occupatiors 118 16.30 - - - - 1 - 2 2 3 3 29 11 5 19 10 9 3 - 5 - - - 3 - 2 3
Registered nurses 94 15.95 - - - - - - - - 2 - 23 13 6 23 13 12 4 - - - - - 1 - 2 =
Technical and related support
occupations:
Health technolcgists and
TECRNICIANS ..o cisioniiznin 30 11.27 - - - 13 - - 7 20 33 - 13 7 - - - - - 7 - - - - - - - -
Technologists and technicians, R
except health:
Computer programmers ............... 7 11.89 - - - - - 29 14 - - 29 - = = 29 = = 2 = = = = = = = = ==
Sales and marketing workers:
Sales workers, retail and
personal services (except
COBIMORBS s, snscbssmminssinseisssisessiniis 6 747 - - - 50 17 33 - - = - = = s = - = = o . £ = & = % - =
Administrative support
occupations
INCIUGING CIEMCAI ....vvvrcreerreersrccenes 3,592 823 | - | 8| 21| 20| 13| 17| 1 6 2 ;T T O O O . R - T B O O - - - - - = = <
Computer equipment operators .. 50 9.30 = = = 6 30 8 20 16 8 8 4 £ ! e % 3 B = - - - = = _ N ®
Secretaries . 930 9.81 - - - 1 1 15 18 29 19 8 2 *) - - ) - - B - - - - - - - -
Executive . 294 9.51 - = = 1 12 19 20 34 8 4 -] % = = - - = = L 5 L = = - s =
Typists and word processors . 503 8.00 | - - 13| 15| 24| 13 16 1" 5 2|1 4 “ - - - - - - - - - - - - - -
Word processors .. 189 9.81 - - - - 6 10 39 28 12 4 1 1 = = = = = = = 5 < = 2 = - -
Typists ... 307 6.90 | - - 21 24 35 15 3| (¢ E 1 - - = - = = = = - = s = = < 2 ®
Receptionists 115 7.03 - = 5 38 42 11 3 1 2 = i & = . = & =4 & = % r = = = & =
Nontyping : 66 687 | - - 9| 48| 33 o L = = 2 4] = = o 2 L N - - ) _ L % .
TP ol o coiimsisesssmsssiasassissasiy 49 7.25 5 — s 24 53 16 6 = & 1 . 5 i 1 o = - » - . - - - - = .
Bookkeepers, accounting and
auditing clerks . 61 8.67 - - - 10 33 34 8 3 3 - - - 3 - ] = - - - - - - - - = -
Messengers 55 653 | - - 7 53 40 | < = - o & L s H 2 X - s - & o = - = s e = =
General office clerks . 673 7.49 = *) 15 30 12 6 36 = - (§) © = = = = - - & = - = = = = = =
Data entry kevers ... 366 7.62 - - 28 35 22 11 2 2 = = < - = = < = = = = = = - = = -
Service occupations ..............ccou..... 869 5.76 - 20 51 15 9 1 1 1 - - - - - - - - - 1 - - - - - - - -
Janitors and cleaners .................. 21 6.31 - - 33 5 62 L = = ~ = = & = = = = = - = = . = - = = o

See footnotes at end of table.
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Table 41. Occupational earnings: Temporary workers—Newark, NJ'—Continued

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average
Number| ' (mean) | 3.50
Occupational category of work- hourly | and 4.00 | 5.00 | 6.00 | 7.00 | 8.00 | 9.00 |10.00|11.00|12.00|13.00|14.00|15.00 { 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | 27.00 | 28.00
ers® ; - - - - - - - - - - - - - - - - - - - - - - - - and
Sanings “:gg' 500 | 6.00 | 7.00 | 8.00 | 9.00 |10.00|11.00{12.00{13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | 27.00 | 28.00 | over
Precision, production, craft, and
repair occupations:
Mechanics and repairers ............... 14 $7.47 - - 14 14 29 29 - 14 - - - - - - - - - - - - - - - - - -
Operators, fabricators, and
K‘) BDONOES ..ccotimionsinsssessssomusasisssaniesisss 714 5.63 4 36 16 12 29 2 - - - * - ] - = = - - - - - - *) - - = -
Machine operators, assemblers,
and inspectors .. 413 5.56 8 43 9 5 32 2 - - - “ - ¥ - - - - - - - - - “*) - - - -
Assemblers 407 5.45 8 43 9 5 33 2 - - - - - - - - - - - - - - - - - - - -
Transportation and material F:
moving occupations ... 19 7.21 - - - 32 68 - - - - - - - - - - - - - - - - - - - - -
Motor vehicle operators . 19 .21 - - - 32 68 - - - - = = & = = = - - >, - - 2 = = = = =
Handlers, equipment cleaners,
helpers, and laborers 282 5.61 - 29 27 21 21 1 - - - - - - - - - - - - - - - - - - - -
Laborers, except construction ..... 98 6.43 - 2 26 20 51 1 - - - - - - - - - - - - - - - - - - - -

' The Newark metropolitan area consists of Essex, Morris, Sussex, and Union Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Estimates of the number of workers are intended as a general guide to the size and composition of the indus- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
try's labor force, rather than as precise measures of employment. The study excluded workers in establishments ported. Overall occupation may include data for subclassifications not shown separately.
employing fewer than 50 workers.

Less than 0.5 percent.
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Table 42. Occupational earnings: Permanent full-time workers—Newark, NJ'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,” September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number Aveeago
Occupational category and (mean) | 6.00
method of wage payment’ ofe ‘:vs?rk- hourly | and 6._50 7.00 7..50 8.?0 B.?O 9.?0 9.?0 10:00 10:50 11;00 1 2:00 13.00 14:00 15:00 16:00 17:00 18:00 19:00 20:00 21:00 ZaZr.](')jO
carngs ”ggg' 7.00 | 7.50 | 8.00 | 850 | 2.00 | 9.50 |10.00|10.50 | 11.00|12.00 | 13.00| 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | over
All permanent workers 241 $10.94 2 1 6 8 3 12 12 5 12 ¥ 4 6 6 2 5 2 1 - - 2 2 2
Time ....... 222 10.95 3 1 6 9 4 10 14 6 10 8 4 6 6 2 4 2 1 - - 2 2 2
Incentive 19 10.83 - - - - - 37 - - a7 - - 5 - - 21 - - - - - - -
Office managers ...........ccccooeueueieens 25 14.92 - - - - - 4 4 - - - 8 16 20 - 24 - 8 - - - 16 -
wn Coordinators and sales
i representatives ............coccoeeeeees 132 9.76 3 2 8 3 5 20 i 5 16 13 4 4 5 2 - 2 - - - - - -
Time ...... 118 9.80 3 2 8 3 5 16 13 5 12 14 4 4 5 2 - 3 - - - - - -
Incentive 14 9.44 - - - - - 50 - - 50 = - - - o = = = = = = = =
Service coordinators 94 9.95 - = 2 4 4 22 16 5 19 10 5 5 1 2 - 3 - - - - - -
Time 87 9.98 - - 2 8 5 22 17 6 15 10 6 6 1 2 - 3 - - - - - -
Business services o
sales representatives . 32 8.97 13 6 25 - 6 16 - 3 9 6 - - 16 - - - - - = - - -
Time 25 8.88 16 8 32 - 8 - - 4 - 8 - - 20 - - - - - - - - -
Incentive 7 9.28 - - - - - 71 - - 29 - - - - = - - - - = = = -
Accounting clerks® ..., 24 9.26 - - - 42 - - 33 8 - - - 17 - - - - - - - - - -
' The Newark metropolitan area consists of Essex, Morris, Sussex, and Union Counties. 5 Virtually all time workers.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 For definition of method of wage payment, see appendix A. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that
* Estimates of the number of workers are intended as a general guide to the size and composition no data were reported. Overall occupation may include data for subclassifications not shown sepa-
of the industry's labor force, rather than as precise measures of employment. The study excluded rately.

workers in establishments employing fewer than 50 workers.
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Table 43. Occupational earnings: Temporary workers—New York, NY'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Pumber }?;:::rg]f 3.35
Occupational category of work- hourly | and 3.50 | 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |[10.00|11.00|12.00|13.00|14.00|15.00|16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® 3 - - - - - - - - - - - - - - - - - - - - - - - - - and
meLongs ”;gg’ 400 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 [10.00 |11.00 | 12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers ... 32,856| $7.95 2 5 12 4 9 4 10 4 9 3 8 4 B 1 3 & 4 4 2 1 *) ) 1 ) *) *) )
Professional specialty occupations 254| 17.70 - - - - - - - - - - ¥ - - - 3 2 8 2 8 8 17 ;2 3 19 1 - 6
Administrative support
occupations
including clerical .......ccccoeoevrnnnee... 27,606 8.17 2 5 6 4 9 4 12 5 10 4 9 4 5 i 2 6 5 5 2 1 *) *) 1 ) *) *) =
Computer equipment operators .. 841 8.96 - - - - - 1 5 3 <] 10 31 9 22 3 *) 2 ) 5 - - *) - - - - - -
Secretaries .. 2,565 9.61 - - - 4 = 2 = ® 2 ] 19 23 22 6 8 3 2 (*) - 3 - - . = = = -
Executive .. 654| 10.85 - - - - - - - - 3 - 19 12 23 16 14 3 ) 1 - 9 - - - - - - -
Typists and word processors 8,391 12.06 - ) ) - | ) 5 3 7 3 10 2 6 1 3 ;7 14 14 6 2 1 1 2 1 & %) -
Word processors 5881 14.11 - ) - - - - ) “) ) 1 21 '™ 7 1 4 24 20 20 9 3, 1 1 3 1 1 1 -
Typists 1,564 7.45 - - 1 = 4 1 8 8 25 13 34 7 2 - - - = = - = - - = = = = =
Receptionists . 1,364 6.55 - - 1 - 5 5 31 23 20 8 6 *) - - 1 - - - - - - - - - - - -
Nontyping . 877 6.54 - - 2 - 3 4 30 29 19 8 5 - - - - - - - - - - - - - N = = \
Typing 487 6.58 - - - - 8 8 33 13 20 7 7 1 - - 2 - - - - - - - - - - - -
Bookkeepers, accounting and
auditing clerks .........ococeeeeeneeens 986 7.20 - - 2 2 1 15 5 3 34 4 22 8 3 *) - *) *) - - - - - - - - = =
Stock and inventory clerks (no
heavy lifting required) ........... 273 4.85 - 38 1 15 25 - S - 7. 3 - - - 2 - - - - - - - - - - - - -
General office clerks 6,789 5.42 1 2 17 11 24 9 16 6 10 2 1 1 ) - - - - - - - - - - - - - -
Data entry keyers ... 1,482 7.14 - - - - | ) 23 17 31 8 15 2 1 1 - - - - - - - - - - - - =
Service occupations ... 1,458 5.04 2 8 44 6 22 2 5 Q) - - 9 2 - - - - - - - - - - - - - - -
Operators, fabricators, and
1RBOROFS i vibs sssscsmssssnndosassisisisrisine 265 4.99 - - 36 8 26 11 11 - 4 4 - - - - - - - - - - - - - - - - -
Handlers, equipment cleaners,
helpers, and !aborers 265 4.99 - - 36 8 26 11 11 - 4 - - - - - - - - - - - - - - - - -
Laborers, except construction ..... 95 5.07 - - 44 8 17 = 20 - - B Ae < = = 2 = Z = = < = =~ o - . - =

' The New York metropolitan area consists of New York City (Bronx, Kings, New York, Queens, and Richmond

Counties) and Putnam, Rockland, and Westchester Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

® Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study exciuded workers in establishments employing
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fewer than 50 workers.

4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.




Table 44. Occupational earnings: Permanent full-time workers—New York, NY'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,?> September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
NGBt Average
n?gf,:f; 'c',‘:"f;gc:';g%ei?f of work mif,’y 99 1550 | 6.00 | 6:50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.0011.00| 1200 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 28,00 2400
e ”;gg' 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|11.00 | 12.00{13.00 | 14.00 | 15.00|16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All permanent workers 1,245 | $13.02 ) ®) 1 2 2 3 7 4 7 14 13 6 12 2 4 1 2 2 3 7 1 2 - 1 5
.| 1,080 12.61 ®) ®) 1 2 2 4 6 4 8 16 14 6 12 2 3 2 1 ©®) 2 8 ®) 1 - - 5
IRBBAIVE. -.....cooocniones biossnconsoniii 165 15.70 - - - - - - 8 2 - 1 12 1 12 5 12 = 3 12 10 2 5 6 - 5 4
Office managers . 111 20.44 - - - - - - - - - 3 - 1 4 - 4 - - - 8 52 11 - - - 518
Time ..... 102 20.43 - - - - - - - - - 3 - 1 4 - 4 - - - 9 57 3 - - - 20
Coordinators and sales
representatives . 544 12.26 - - 1 ©) ®) 1 7 4 10 16 1 7 16 3 6 2 1 4 4 3 - 2 - 2 2|
Time ..... 393 11.07 - - 1 ©) ) 2 6 5 13 22 10 9 17 2 3 3 1 ©) 1 4 - 1 - - -
Incentive . 151 15.35 - - - - - - T 2 - 1 13 1 13 6 13 - 3 13 11 2 - 7 - 6 3
g} Service coordinators .. 380 11.20 - - 1 ©) ©) 1 6 4 12 22 11 8 16 3 6 2 - 2 1 4 - - - - -
Time 347 10.94 - - 1 ®) ®) 1 T 4 13 24 11 9 18 1 3 2 - = 1. 4 - - = = =
Business services
sales representatives .. " 102 15.86 - - - - - 2 11 - - - 12 4 7 4 1 4 8 10 1 2 - 12 - 9 5
Time ... 25 | 1439 | - = = = = 8 = = = = = 8| 20| 1 4 6| 12 4 4 |- - al - = -
Incentive . 77 16.34 - - - - - - 14 - = - 16 3 3 13 6 12 - 3 - 13 - 12 6
Coordinators-sales
representatives ... 62 12.81 - - - - - - 3 15 10 3 10 3 27 - - - - 2 26 2 - - - = o
Accounting clerks’ 102 10.57 - - - - 1 1 4 5 11 16 45 3 6 9 - - - - - - - - - - -
Accounting clerks-Level lI 85 10.56 - - - - 1 1 5 2 9 19 51 1 - p - - - - - - - - - - -
Accounting clerks-Level Il ........ 9 11.31 - - - - - - - - - - 3 22 44 - - - - - - - - - - - =
Receptionists’ 70 9.51 - - 3 3 1 10 20 3 4 33 - 9 14 - - - - - - - - - - - -
Secretaries’ ..... 7 10.59 - - - - - - 14 14 = = 29 = 43 = - - - - = - - - - - -
' The New York metropolitan area consists of New York City (Bronx, Kings, New York, Queens, and Rich- 5 Less than 0.5 percent.
mond Counties) and Putnam, Rockland, and Westchester Counties. 6 Workers were distributed as follows: 3 percent at $25 and under $26; 3 percent at $27 and under $28; 3
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. percent at $28 and under $29; 8 percent at $30 and under $31; and 2 percent at $38 and under $39.
3 For definition of method of wage payment, see appendix A. 7 Virtually all time workers.
* Estimates of the number of workers are intended as a general guide to the size and composition of the in-
dustry’s labor force, rather than as precise measures of employment. The study excluded workers in establish- NOTE: Because of rounding, sums of individual items may not egual 100. Dashes indicate that no data
ments employing fewer than 50 workers. were reported. Overall occupation may include data for subclassifications not shown separately.
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Table 45. Occupational earnings: Temporary workers—Philadelphia, PA-NJ'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Rumier '?éf:?f 335
Occupational category of work- hourly a.nd 350 | 3.75 | 4.00 | 4.25 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50 | 11.00 |1 1.50
ers? . - - - - - - - - - - - - - - - - - - - - - - - - - and
Samegs ”;ggr 3.75 | 4.00 | 4.25 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50 [ 11.00|11.50 | over
All temporary workers .......... 8,315 | $6.17 ) 2 3 2 4 8 2 14 5 i 4 11 3 6 1 6 2 3 1 g e 2 1 1 “*) 1 1
Sales and marketing workers . 64 5.69 - - - - - b - 31 17 5 - 19 13 8 - - - - - - - - - 3 - - -
Tel rketing, sales 20 5.25 - - - - - 15 - 25 40 5 - 10 - 5 - - - - - - - - - - - - -
Administrative support
occupations
i ing clerical 6,017 6.38 * 1 1 1 1 6 2 11 7 8 5 14 4 5 2 7 3 4 2 9 3 3 1 1 *) *) 1
i 1,091 7.50 - - - *) - *) - 1 *) 1 2 11 4 8 4 18 5 8 4] 15 T 8 1 4 ) | 1
1,322 7.03 - - - *) *) 1 * 4 5 10 4 12 4 8 1 6 2 L) 5 21 5 4 1 1 - * 1
575 8.26 - - - - - - = *) - * = 1 - 2 1 § 2 3 10 48 10 10 2 3 - 1 3
663 617 - - - - - 2 ) 4 7 16 7 22 8 12 2 8 2 T 1 1s 1 *) - - - - &)
415 5.51 - - - - 1 6 2 21 20 18 6 19 1 2 - 2 1 - - * - *) - - - = =
273 5.43 - - - - ) 10 3 25 18 15 5 18 “* 1 - 3 1 - - ) - - - - - - -
auditing clerks ... 165 6.26 - - - - - - 2 5 12 7 24 21 T 4 1 1 1 4 5 - - - 1 1 - 2
M g 28 5.18 = - - - - 32 4 39 - < - 18 - - - - - - - - - 4 - - - - -
General office clerks .................... 1,360 | 5.09 = 3 4 3 g |- 20 4| 26 7 9 5140 £ 2o A o e 1 1] 1 £ G|l ® - - (%) ;) [ -
Data entry keyers ... 752 | 617 - - - - - 1 1 4.1 1@l 10| 122 14 6 3 5 50 () 1 1 1 1 1{ @ - MG
Service occupations ... 327 5.32 - - 1 9 29 3 2 22 1 4 1 3 - 2 - 11 - 14 - - - - - - - - -
Janitors and cleaners .. 78 4.62 - - 3 37 10 6 6 19 3 5 - 9 - 1 - - - - - - - - - - - - -
Operators, fabricators, and
oS s el e S 1,280 483 - 6 3 7 14 21 8 25 1 5 4 7 * ) *) :/ = ) ¢ 1 (@] *) = = = = )
Machine operators, assemblers,
and insp 434 | 489 | - 15 3 8 3| 10 2| 53 1 2t b= o2 S - - N N I = = = - -l o
Assembl 394 | 481 | - 17 4 8 1] 10] - 5801 | =@ < - - | - - - -l@o]le] - - - - - - -
Handlers, equipment cleaners,
helpers, and laborers ................. 817 | 489 - 1 2 6| 20| 27 7 1 9 7 4| 10 O T 1] = *) - 11 @ I - - - -
Helpers, mechanics and
i 6 | 543 - - = - - = - 67 = = = 33| - = 3 5 - - - = — = = = - - =
540 4.72 - 2 3 5 24 36 7 8 - 4 6 4 *) - - - - - - 1 - 1 - - - - -
Laborers, except construction ..... 94 4.59 - - 11 16 20 22 14 4 4 2 - - - 1 - 5 - - - - - - - - - - -

! The Philadelphia metropolitan area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia Counties,

PA; and Burlington, Camden, and Gloucester Counties, NJ.
? Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

? Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rathier than as precise measures of employment. The study excluded workers in establishments employing
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fewer than 50 workers.

4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.



Table 46. Occupational earnings: Permanent full-time workers—Philadelphia, PA-NJ'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
. Number Average
3332':;;:‘;2%;?3 of wark- (f':,if,';) 809 | 650 | 7.00 | 7.50 | 8.00 | .50 | 9.00 | 9.50 |10.00 {10.50| 11.00 | 11.50 [ 12.00| 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 [ 15.50 | 16.00 | 16.50 | 17.00 | 17.50 | 18.00 19.00
earnings | under| 7.0 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00{ 1050 11.00 | 11.50| 12.00 [ 12.50 | 13.00| 13.50  14.00 | 14.50 | 15.00  15.50 | 16.00 | 16.50 | 17.00 | 17.50 | 16.00 | 12.00 | 20.00
All permanent workers .. 228 $9.46 4 8 8 12 5 9 18 7 4 3 & a ) - 6| (O 1 - - 1 - 1 - - e 3
Time 197 9.34 5 9 0 12 5 10 15 8 4 B 4 4 1 - 7 1 1 - = 1 - 1 - - - 2
I i 31 10.18 - = - 13 3 6 42 6 3 - 13 6 - - - - - - - - - - - - - 5]
40 12.28 - - = 5 = = 13 10 3 3 13 - - 33 = 3 = - 3 - - - - - 10
32 13.02 - - - = = = 3 13 3 3 3 16 - - 41 = 3 - - 3 - - - = - 13
(7Y Coordinators and sales
~ ep i 140 9.12 4 6 6 14 3 14 26 8 6 3 5 2 1 - - 1 1 - - 1 - - - - - 1
TR i st enessssssgores 117 8.86 4 pé 8 15 3 15 24 8 6 3 4 1 1 - - 1 1 = = 1 = = = = = =
i 23 1047 | - - - 9 4 9 39 9 4] - 9 9 - - = - - - - - - - = - = 9
93 8.83 1 4 5 20 4 19 20 8 8 3 5 - i - - - - - - - - 2 - - - -
82 8.79 1 ) 6 21 4 20 21 6 7 4 ] - 1 - - - - - - - - - = < = -
I i 11 913 | - - - 18 9| 18| 18| 18 9| - 9| - - - = = - - - = — - = - a4 =
Business services
sales representatives . 38 10.26 - - 1 - - 3 47 1 3 3 5 8 - - - 3 3 - - - - - - - - 5
Time ... 26 9.60 - - 15 - - 4 42 15 4 4 4 4 - - - 4 4 - - - - - - - - -
Incentive 12 11.70 - - - - - - 58 - = = 8 17 2 = = = w s = = = = - i = 17
Coordinators-sales
D ives® 9 729 | 44| 44| - = = = = o s = = = = g = = = = - T o) 2 L = = .
' The Philadelphia metropolitan area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia Coun- employing fewer than 50 workers.
ties, PA; and Burlington, Camden, and Gloucester Counties, NJ. 5 Less than 0.5 percent.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 5 Virtually all time workers.
3 For definition of method of wage payment, see appendix A.
* Estimates of the number of workers are intended as a general guide to the size and composition of the indus- NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
try's labor force, rather than as precise measures of employment. The study excluded workers in establishments ported. Overall occupation may include data for subclassifications not shown separately.
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Table 47. Occupational earnings: Temporary workers—Portland, OR'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
NisTise Average
$ ATRyon (mean) 4.00
Occupational category of work- hourly and | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|11.00 12.00|13.00|14.00 [ 15.00 | 16.00 | 17.00 | 18.0C | 19.00 | 20.00 | 21.00 | 22.00 | 23.00
ers® . Under - - - - - - - - - - - - - - - . - : - S - - - . and
SaTIgS | % 00 ”:dsg' 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.0011.00|12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | over
All temporary workers .......... 4,335 $6.39 3 17 16 24 9 12 3 3 2 b 1 A 19 2. (4 Q)] “ “ ) &) * “ ) ) - - 4
Executive, administrative, and
managerial occupations 15 8.90 - - - - 13 13 7 a3 - - - - - 7 7 - - 7 7 7 x - - - = = =
Accountants and auditors - 12 8.83 - - - - 17 8 8 42 - - - - - - - - - 8 8 8 - - - - - - -
Professional specialty occupations 18 17.23 - - - - - - - - 6 - - - - 28| - - - 6 6| - 6| - 17 6 - - | %28
Technical and related support
occupations:
Technologists and technicians,
except health:
Drafting occupations ............cee.... 33 11.59 - - - - - 3 - 24 - 6 - - = 27 | - 3 - 9 - 6 - 21 - - - - -
Administrative support
occupations
including clerical .. 5.54 1 10 19 29| 15 9 5 4 4 1 1] & * 1|6 * - - - - - - - = - = =
Typists and word processol 6.06 - 8 6 18 18 12 14 14 5 4 ] 1 - - 1 - - = = - = - - = o = o
Word processors 663 | - 6| - 10 9 9| 24| 24 9 8 1 1] = = 1F = = = - = = = - = o = 2
(73 Typists 532 | - 10 15 28 30 16 | - 1 - - - = - = = = - - = = = - - - = = =
o0 Receptionists 5.056 - 8 35 40 8 ® 2 - - - - - - - - - - - - - - - - - - - -
Nontyping . 33 5.01 - 12| 24 45 12 6| - - - - - - - - - - - - - - - - - - - = =
Typing = 73 5.07 - yé 40 37 7 7 3 - - - - - - - - - - - - - - - = - - " =
Bookkeepers, accounting and :
auditing clerks ... 77 5.40 - - 17 49 29 1 1 - - - - - - 1 — 1 - - - - - - - - - - -
Stock and inventory clerks (no
heavy lifting required) . 2 21 405 | 829 43 24 5 - - = - - s = = = - = - = - - ~ - & & < = = =
General office clerks 394 5.10 “* 22 35 27 6 2 1 2 2 1 * 1 - 25D 1 - - - - - - - - - - -
Data entry keyers 232 5.48 1 1 14| 39| 20| 18 41 4 2 1) - - - - - - - - - - - - - - - - -
Service 0ccupations ... 74 438 | 718 50 12 8 12| - - - = - - - - - - - - = = - - - - - - e -
Janitors and cleaners .................. 52 4.57 - 63 12 8 17 - = = e = L = = = = = £ = E = = = = 5 = = =
Precision, production, craft, and
repair occupations ... 104 6.71 3 - 35 6 3 6 1 2 1 10 10 7 2 2 3 - - 2 - - - - - - - - -
Operators, fabricators, and
BEBOROIB Crvcrornsansassnsssisitimsiasessssunsins 1,333 7.73 1| 23| 21| 30 5 1 1 ;B T e (8 1ol ~-1&] =G 1e|&| - - - - - - %14
Machine operators, assemblers,
and inspectors .. 239 562 | - 6| 17| 62 4 1 2 : * - 2| O - - 1] - - 1 g1 = - - - - - -
Assemblers 174 5.18 - 1 20 75 3 1 1 - - = = = = - - “ " - e - - - s - -~ A -
Handlers, equipment cleaners,
helpers, and laborers .. 890 4.85 1 34| 26 29 6 21 ¢ LA 1 - ) ) 1 - - - *) - - - - - - - - -
Laborers, except constr 646 4.79 1 24| 30| 36 7 11 “ “ * = & & e = . = i 2 & = - : 5 . % o
' The Portland metropolitan area consists of Clackamas, Multnomah, Washington, and Yamhill Counties. percent at $30 and under $31.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 8 All workers were at $3.50 and under $4.
3 Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s 7 Workers were distributed as follows: 4 percent at $3 and under $3.50 and 14 percent at $3.50 and under $4.
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing 8 All workers were at $24 and under $25.
fewer than 50 workers.
4 Less than 0.5 percent. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
5 Workers were distributed as follows: 6 percent at $24 and under $25; 17 percent at $25 and under $26; and 6 ported. Overall occupation may include data for subclassifications not shown separately.
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Table 48. Occupational earnings: Permanent full-time workers—Portland, OR'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number AvEIage
Occupational category and (mean) | 4.50
method of wage payment? ofe:vslirk- hourly | and 5.?0 5.?0 G.S)O 6..-50 7.?0 7.:50 B.f)o 84-50 9._00 9.-50 10;00 10:50 11;00 11:50 12;00 12..50 13:00 13:50 14:00 15:00 16;00 17:00 1:[.][()10
earmings | UnJer| 5.50 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00| 10.50 | 11.00 | 11.50 12.00 | 12.50 | 13.00 | 13.50 | 14.00| 15.00 | 16.00 | 17.00 | 18.00 | over
All permanent workers . 89 $9.29 1 2 2 14 7 2 9 2 17 8 13 4 1 - 2 3 2 2 2 2 1 2 - 1
Time .. 77 9.32 1 3 3 13 8 3 6 3 13 9 16 1 1 - 3 4 1 3 3 3 1 3 - 1
2 Office managers .. 16 el Sl = <]l my -1 - = F =2l -t=1= 9929 2/|33) =07 &8 =] 38 6 =|=1|=
O
Time 13 12.06 - - - 15 = = - - - - = - = - 15 23 8 15 - 15 8 - - -
Coordinators and sales
representatives 50 9.25 - 2 2 8 4 2 10 2 24 14 20 - 2 - - - 2 - 2 - - 4 - 2
TiMe scav 41 9.36 - 2 2 10 5 2 5] 2 17 17 24 - 2 = - - - - 2 - - 5 - 2
Service coordinators 39 8.77 - - 3 3 L] 3 13 3 28 15 23 - 3 - - - 3 - - - - - - =
Time .. 30 8.79 - - 3 3 7 3 7 3 20 20 30 - 3 - - - - - - - - - e o
Business services
sales representatives® .............. 9 12.02 - 11 - 11 - - - - 11 11 11 - - - = - - - 11 - - 22 - 11
! The Portland metropolitan area consists of Clackamas, Multnomah, Washington, and Yamhill Counties. tablishments employing fewer than 50 workers.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 5 Virtually ail time workers.
2 For definition of method of wage payment, see appendix A.
* Estimates of the number of workers are intended as a general guide to the size and composition of the NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data
industry’s labor force, rather than as precise measures of employment. The study excluded workers in es- were reported. Overall occupation may include data for subciassifications not shown separately.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis




Table 49. Occupational earnings: Temporary workers—San Antonio, TX'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,2 September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Mumber ‘E,V,Z:Ef 335
Occupational category of work- hourly | and 3.50 | 4.00 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 | 10.50 {11.00 | 11.50 | 12.00 [ 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00
ers® : - - - - - - - - - - - - - - - - - - - " - - - - - and
i) ”angg' 4.00 | 450 | 5.00 | 5.50 | 6,00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00{10.50 | 11.00|11.50 | 12.00|12.50|13.00|13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00 | over
All temporary workers ........| 2,084 | $599 | 11 71 28 17 1 5 5 2 2 1 1 1 1 1 2 4 1 2 1] “ 1] & 1 1 1 1
Technical and related support
occupations .. 261 10.32 - - 2 - - - 5 - i 4 2 5 4 7 1" 28 8 13 3 2 2 3 - = 2 - =
Health technologists and
LECRMICIANS. . ..oconucmirrinmsssassrasmnssnsen 244 10.57 - - - - - - 5 - - - 2 5 4 74 1" 30 8 14 3 2 2 3 - = 2 - =
Licensed practical nurses ............ 230 10.81 - - - - - - - - = - 3 5 4 8 12 30 9 15 3 2 3 3 - - 3 = =
Sales and marketing workers ........ 19 8.81 - - 5 47 - 21 1 5 = = = = = = = = = = = = a5 X = i - = 1
o Administrative support
o occupations
including clerical .. 1,162 503 [ (%) 2| 32| 25| 16 8 6 4 40 @ 11 - @l ® - = = = < = = = = = Z “)
Secretaries 91 6.05 - 2| - - 14 23 30 19 1 = 1 = - - - = = - 2 = — = - - 2 — =
Typists and word processors 97 6.23 - - 1 4 28 9 7 18 24 9 8 - - - = = = = - = = - = = = = =
Word processors 58 6.91 - - - - 2 3 10 29 40 2 14 ~ = = = = - = = - = = L s - = =
Typists ...... 35 5.23 - - 3 11 63 20 3 = = = - = = = - =, = = = - = X = £ - = =
Receptionists .. 75 4.87 - 7 8 23 56 3 3 - 1 - - - - & & Es = & A = = = = o oy = =
Nontyping . 31 468 | - 16| 13| 32| 20| - 6| - 3| - - B - - - - - - - - - - - - - - -
Typing ... 44 5.00 - - 5 16 75 5 - - - = - - - - - - = = = = = = 2 = = = =
Operators, fabricators, and
RO ... comucuiscusassciusmavopiiadetiss 86 5.19 - 21 42 16 2 - 2 - - - 2 2 2 - - - 8 2 2 - - - - - - - -
Machine operators, assemblers,
and inspectors .. 66 5.49 - 14 47 18 - - - - - - 3 3 3 - = - 6 3 3 - - - - - - - -
Handlers, equipment cleaners,
helpers, and laborers .................. 20 4.21 - 45 25 10 10 = 10 - = - = = & - - - - = - - = - = o - = =

' The San Antonio metropolitan area consists of Bexar, Comal, and Guadalupe Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

* Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing
fewer than 50 workers.
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4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.




Table 50. Occupational earnings: Permanent full-time workers—San Antonio, TX'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number Average
Occupational category and (mean) | 4.00
method of wage payment? Ofe‘rﬂsgrk- hourly | and 4.?0 5.?0 5.50 | 6.00 6._50 7{)0 7.50 B.E)O B.-50 9{)0 9A_50 10:00 10.-50 11:00 11:50 12:00 12:50 13;00 19:50 14;00 15:00 16;00 17:00 18:0() 19;00 226?10
eamings |under | 500 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00{10.50 [11.00| 1150 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00{ 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | over |
All permanent workers 69 $9.02 4 4 4 1 7 9 6 9 9 4 7 3 3 7 6 1 4 1 3 - - - - - 3 1 1 |
Incentive 21 10.28 - - - - - 19 - 19 14 - 5 - - 10 14 - 10 - - - - - - - 5 - 5 !
o)) \
- Office MANAGETS .......cornrveereree 6 1685 | - - - - - - - - - - - - - - - - 33 - 7] = = = = = 3| - 17
Coordinators and sales
representatives . 22 8.63 - - = = - 23 9 9 14 14 9 5 - - 9 5 - 5 - - - - - = - = =
10 907 | - - - - - 10| 20| - = 30| 10| 10| - - - 10| = 10| - - - - - - - - -
Incentive . 12 8.27 - - - - - 33 - 17 25 = 8 = = = 17 = = - = < = » - = = = ™
Service coordinators .. 19 8.54 - - = - - 26 11 i 16 1 5 - - - i 5 - 5 - - = % % = = = &
Time ... 7 899 | - - - = - 14| 29| - = 29 | - - - - - 14| - 14| - - - - - - - - -
Incentive . 12 8.27 - - - - - 33 - 17 25 - 8 - = = 17 = = = - e = = = = = = =
The San Antonio metropolitan area consists of Bexar, Comal, and Guadalupe Counties. fewer than 50 workers.

w o=

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
For definition of method of wage payment, see appendix A. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-

Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s ported. Overall occupation may include data for subclassifications not shown separately.
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

a
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Table 51. Occupational earnings: Temporary workers—San Diego, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average
Number (mean) | 3.35
Occupational category of work- hourly | and 3.50 | 4.00 | 4.50 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00{12.00|13.00|14.00 |15.00 | 16.00 |17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 24.00
ers® p - - - - - - - - - - - - - - - - - - - - - - - - - and
el “:;'gg' 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00|13.00 | 14.00 | 15.00 | 16.00|17.00|18.00|19.00 | 20.00|21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers ......... 7,874 $7.36 ™ 1 5 11 17 17 10 6 4 4 8 2 2 1 2 2 1 1 1 “*) 2 * 1 1 *) ) )
Executive, administrative, and
managerial occupations 87 13.92 - - - 1 - - 1 - 1 11 10 - 9 6 - 5 - 14 - - 37 - - - 5 - -
Accountants and auditors 37 12.82 - - - 3 - - 3 - 3 - 24 - 22 3 - - - - - - 43 - - - - - =
Professional specialty occupations 336 18.04 - - - - - - - - - it - 1 2 - 11 6 6 1 13 2 12 7 18 7 6 1 6
Registered nurses ......................... 257 16.95 - - = = - - - - - 2 - - 2 - 14 8 6 2 16 2 16 7 1 9 4 2 =
Technical and related support
occupations 684 12.49 - - - - (W] - 1 1 4 1 12 10 1 10 it 18 4 4 1 1 5 1 2 1 1 = 2
Health technologists and
ECHRICIANS: ...t 222 12.12 - - - - - - - - 2 - 11 22 13 8 9 29 2 - - - - - - - = - 4
Administrative support
occupations
including clerical 3,358 647 | | 2 3| 20| 15| 18| 11 7 ail-3%2 3 1ol e = o) = = = = < 0 - - o
Secretaries 389 A5 | = = = - 9 8| 13| 3] 15| ‘13| ‘o5 4 2l @™l ® o = = = = = - - = - =
Executive 280 724 | - = £ - 4 R VO S T 3 Ll ) O I *) = - - = - L - - L - -
Typists and word processors . 543 7.34 - - - 1 5 6 14 11 8 12 32 7 21 6 1 - = - = & - - - - - - -
Word processors .. 339 8.06 - - - - - - 4 4 9 18 81 10 34 O 1 - - - - - - - - - - - -
Typists . 197 6.14 - - - 4 13 16 32 23 7 3 1 2 - - - - - - - - - - - - - - -
Receptionists:
INOTRYEMAE 2orssypusines oisiprasvininsisians 150 5.46 - - 5 7 37 26 15 7 3 1 - - s B B = L5 - - - - - = = - = =
Bookkeepers, accounting and
auditing clerks .........cccoeeevnnnne, 343 6.31 - - 2 1 11 8 45 14 10 1 6 - - - “*) - - - - - - - - - - - -
Stock and inventory clerks (no
heavy lifting required) ... 92 5.65 - - = 5 49 14 18 % 9 4 e - - - = = & = - < = _ = = - - 3
General office clerks 4 529 567 - - 6 6 29 37 8 4 1 2 5 2 - - - - - - - - - - - - - - -
Data entry keyers ...........occeuueeue 275 6.31 - - - 2 7 14 23 48 3 1 210 - - - - - - - - - - - - - - -
Service occupations 863 5.73 - - 2 ¥ Uk | 64 21" 3 1 5 6 - - - - ) - - - - - - - - - - -
Janitors and cleaners 92 5.39 - - 5 23 34 23 10 2 - 1 1 - - - - 1 - - - - - - - - - - -

See footnotes at end of table.
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Table 51. Occupational earnings: Temporary workers—San Diego, CA'—Continued

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Number }:‘r\:::gf 335 8
Occupational category of work- hourly | and 3.50 | 4.00 | 4.50 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |[10.00|11.00 |12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers? & - - - - = - - - - - - - - - - - - - - - - - - - - and
TG “;gg’ 400 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 | 10.00|11.00{12.00|13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
Precision, production, craft, and
repair occupations ..........c.coiiis 103 $6.82 - - 5 19 33 | 7 - 1 5 3 = 16 4 7 = s = = = s = - = s - s
Precision production occupations 43 8.69 - - - 35 - 2 2 - - - - - 35 9 16 - - - - - - - - - - - -
Operators, fabricators, and
e 1,791 543 | - 2| 14| 32| 24| 13 6 2 21 S ) T O T A = ] 2 2| - = = = = . = 5 -
Machine operators, assemblers,
and inspectors 916 584 | - 4 13| 28 19 15 8 2 3| & 1 - “) ) - - 3 4| - - - - - - - - -
Assemblers 701 494 | - 5| 16| 34| 19| 16 5 2 3 @ - - - = - - = = L = o = = 2 - = =
Transportation and material
moving occupations ... 37 6.18 - - - 11 14 19 30 - 11 - 16 - - - - - - S = = = = = = = = ==
Motor vehicle operators 30 6.15 - = - 13 7 20| 33 - 13 = 13 = = = - = = = = = & = b = = » N
Material moving equipment
operators . % 6.29 - - - - 43 14 14 - - - 29 - - - - - = - = = = = = = _ = ==
Handlers, equipment cleaners,
helpers, and laborers .................. 838 4.94 - *) 15 39 29 1 2 2 - 0] 1 - = = - = = = £ £ = = = = < =
Freight, stock, and material
HONBIOIS aiss waimarivossismsims 177 4.82 - 2 21 28 45 - 1 3 - - - 1 =) = = = - 3 - = p = 2 = = = =
Laborers, except construction ..... 626 497 - - 15 141 25 14 3 1 1 - 1 1 - - = - = = = = - o - - = = =

' The San Diego metropolitan area consists of San Diego County.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

3 Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

fewer than 50 workers.
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4 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.



Table 52. Occupational earnings: Permanent full-time workers—San Diego, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,2 September 1987)

Percent of workers receiving straight-time heurly earnings (in dollars) of—

9

Average
" Number

Orompelicna citogoy sd. . |y Loy 1 feman) 650 | ;00 | 7.50 | 8.00 | 8.50 | 8.00 | 8.50 | 10.00 [10.50 [11.00 | 1150 |12.00|12.50 | 13.00{ 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 | 17.50 | 18.00 | 18.50
method of wage payment o hourly |, .| and | ©7 : i _ N N 3 5 : > : ; ; : : y i . 3 3 i ; g s
eamings | g 5o ”7"33' 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50|11.00|11.50 | 12.00|12.50|13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 | 17.50 | 18.00 | 18.50 | over

All p workers o7a | sose| a4l 6| 7| w| va| 4} 12| 2| 3| 4| 3| sF 8| 1} 1| 71 2l@ il @ 0 Py B O (e
TR R T 174 aial = sl el a3l sl 484 el e wWi-a| s 2| whoa] 2% a4 i oal = 1] - = 77 N EOT S GE
I 100 997| 3| 5| 13| 22| 11| 5| 5| - 1| 4l a4} st el = 81 T 1] - Al &t = |k s 1
7o (< 1 NP QR PSR B R S o g @ - 8 = 8 &% Bl el b 2 e A b e

o0 iatameile - | - = Jio- s [ =} @] 22t 5ilie = 5 ERE SR T i o T I o R R A

T 2B boeels Pl a2 s Be b foa b omat Sobiael L . - (N P R T ST i R

175 oso| 1| s| 7| 17| 15| 6| &| 11| a| a| 2| 8| 2| 2| 1| - 2 S gl al=agli | - | = 1

98 963 | - Al 4 el a6l -e| qo) wloelis 4 7] 4jr-4] 7L 1o S e R s RS IR T e

77 952 | 1| 6| 16| 20| 14| 6| 3| - Vaf -4 s PR NE G Tl S T o | SO ) - ST SRVERE SRS e 1 |

128 895 | - 71> 107 208 %l - sited skl oG Cellias] el Tl Wi = W70 (S ] TP IS DS S

89 5] — al 1| of 18| 7| 12| 20| af - a| e 4 af 4} 2 S S (R I R I LR I (PR

39 757| - | 13| 31| 46| 5| - = -CI PGV S B BT T O e (e R S (R e S TR (T (SR S e

30 | 1312 3| - | - | - | T e S 7 A R ) S RO IS (PR BT (R (OO T o [P () [ 3

st ol &)= 2 s | NIE BT St i) ey T Syl SRERE T SRR O e (SR R R B ) I e e PR R 5

17 5 oo e o S RS e S|SB L W) | SRR O SR ey S S SRR Sl (Gt S o DRty [ D) e I S el

8 e sttt O S T (R S i P S i Bl S ) - D] RS s R W Ot I AR st PRl e (e

! The San Diego metropolitan area consists of San Diego County.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
? For definition of method of wage payment, see appendix A.
* Estimates of the number of workers are intended as a general guide to the size and composition of the indus-
try's labor force, rather than as precise measures of employment. The study excluded workers in establishments

employing fewer than 50 workers.
5 Less than 0.5 percent.
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Virtually all incentive workers.
Virtually all time workers.

Ali workers were at $6 and under $6.50.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.



Table 53. Occupational earnings: Temporary workers—San Francisco, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Numb. Average
. Umber| (mean) 4.50
Occupational category of work- hourly and 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00|10.50|11.00 | 11.50 | 12.00 [ 12.50 | 13.00 | 14.00 | 15.00 | 16.00 [ 17.00 | 18.00 | 19.00 | 20.00 | 21.00
ers® : Under - - - - - - - - - - - - - - - - - - - - - - - - and
eamings | 4 50 "'5"‘33' 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 |10.50|11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | over
All temporary workers .......... 8,199 $8.76 1 2 9 6 11 8 1 5 7 3 4 2 5 3 3 1 3 2 5 1 1 1 ") 1 2 1 1
Executive, administrative, and
managerial occupations .. 14 15.36 - - - - - - - 57 - - - - - - - - 7 - 7 - - - - - - - 29
Accountants and auditors 14 15.36 - - - - - - - 57 - = - - - - - - 7 - 7 - - - - - - - 29
Professional speciaity occupations 399 18.80 - - 1 - - - - - - - - - 2 - - - - - 1 2 - 5 4 23 38 12 | 12
Regi d nurses 343 18.69 - - - - - - - - - - - - 2 - - - - - 1 2 - 2 5 24 45 9 9
Technical and related support
occupations:
Health technologists and
technicians:
Li 1 p | nurses 170 12.46 - - - - - - - - - - 4 4 8 7 1 1 2 22 42 4 - - = = - 4 ==
Sales and marketing workers ........ 67 6.99 - - - - 19 28 34 3 10 - - 3 - - - - 1 - - - - - = = = = B
Sales workers, retail and
personal services (except
C iers) 8 6.70 - - - - 13 50 38 - - - - - - - - - - - - - - - - - - - -
5% Administrative support
luding clerical 5,871 8.04 * 1 9 6 1 9 14 6 9 4 5 3 6 4 4 2 e 1 2 1 1 - - - = (] -
S i 802 9.26 - - - 1 1 3 4 6 22 9 12 T 14 6 < 2 4 1 1 *) 2 - - - - - -
LOOAL i iy inesiesn 32 10.56 - - - - - - - - 9 9 22 6 - 38 - - 6 - - - 9 - - = = = =
Typists and word processors ......| 1,343 10.14 - - * 3 6 3 5 4 4 2 6 6 10 12 9 5 12 3 5 3 2 - - - - - -
Word processors .. 1,008 11.12 - - - 1 - - - 1 2 3 6 8 12 17, 12 s 16 4 7 4 3 - - - - - -
i 320 7.14 - - 2 9 24 11 20 1 1 2 3 - 3 - * 1 - - 1 - = = £ = 2 = =
561 6.81 - 1 5 e 21 22 28 7 v 1 - 1 (] - - - - - - - - - - - - 1 -
327 6.77 - 1 5 5 26 27 22 4 7 2 - - 1 - - - - - - - - - - - - 1 -
234 6.87 - - 5 9 13 15 35 12 7 1 - 3 - - - - - - - - - - - - - - =
229 7.24 - - - 5 15 22 23 12 8 5 3 3 2 - 2 - - - - - - = = = = * E
995 6.15 - 2 34 17 18 7 5 1 10| () 1 1 1 5 “ - 1 - - “*) e = = e i i) =
816 6.96 = - T 2 17 13 35 12 7 2 3 ) 1 * - - “ - *) = - = = = 2 - =
406 7.37 3 11 2 16 18 14 8 - * - 2 - 18 - - - - - 3 - - 3 - 1 - - -
776 7.64 3 g 25 9 21 1 2 3 1 - 1 * * 2 7 1 3 - 6 1 1 6 " - - - -
60 6.70 - 25 2 - 25 - 12 10 2 - 10 3 2 - - - 5 - - s =t - = - = - =
446 5.50 4 4| M 14| 33 2 2 = = > = = = - * = - - - - - - = - - - -
Freight, stock, and material
DAIEES i it 210 5.46 8 7 42 20 18 2 4 - - - L ) = - 1 = - 2, L = i - = = - i =
! The San Francisco metropolitan area consists of Marin, San Francisco, and San Mateo Counties. ® Workers were distributed as follows: 5 percent at $21 and under $22; 2 percent at $22 and under $23; 3 percent
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. at $25 and under $26; 2 percent at $26 and under $27; and 1 percent at $35 and under $36.
? Estimates of the number of workers are intended as a general guide to the size and composition of the industry's
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
fewer than 50 workers. ported. Overall occupation may include data for subclassifications not shown separately.

4 Less than 0.5 percent.
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Table 54. Occupational earnings: Permanent full-time workers—San Francisco, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number Avarae
Occupational category and (mean) 5.50
method of wage payment® ofe:lserk- hourly R and 6.?0 6.:50 7.?0 7..50 B.?O 8.50 | 9.00 | 9.50 10100 10:50 11:00 11:50 12:00 12:50 13:00 13:50 14;00 15.-00 16:00 17:00 18:00 19:00 20:00 21:00 2326%0
batig ! S ”é‘dog' 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 [10.00|10.50 |11.00|11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00|15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | over
All permanent workers ................... 292 $12.84 1 - 1 1 1 -] 3 3 2 3 17 10 4 6 2 5 2 ©) 4 5 2 1 1 4 6 ®) 6
(=)
a Office managers ..........ccoeevuemnen. 50 16.53 - - - - - - - - - 6 - 2 - 2 - 8 6 - 16 16 - 4 4 20 6 2 8
Coordinators and sales
representatives 142 12.89 - - - = = 3 1 2 - 7 23 19 8 8 2 4 1 1 - 4 2 1 - 2 [} - 7
Service coordinators .. 109 13.08 - - - - - 3 1 3 - 8 23 21 8 6 2 2 2 - - - 3 - - 3 8 - 8
Business services
sales representatives .. 27 12.03 - - - - - 4 - - - 4 26 7 7 15 - 1 - 4 - 19 - 4 e - = = -
Coordinators-sales
representatives .............ccouueeeenne 6 13.24 - - - - - - - - - - 17 33 - 17 17 - - - - - - - - - - - 17
! The San Francisco metropolitan area consists of Marin, San Francisco, and San Mateo Counties. fewer than 50 workers.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 5 Less than 0.5 percent.
2 For definition of method of wage payment, see appendix A.
4 Estimates of the number of workers are intended as a general guide to the size and composition of the industry's NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing ported. Overall occupation may include data for subclassifications not shown separately.
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Table 55. Occupational earnings: Temporary workers—San Jose, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average
Number " ean) | 3.50
Occupational category of work- hourly | and 4.00 | 450 | 5.00 | 5.50 | 6.00 | €.50 | 7.00 | 7.50 | 8.00 | 9.00 |{10.00|11.00 [ 12.00|13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® : - - - - - - - - - - - < & - - - - = - - - - - - and
Aads “:gg’ 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00 |13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
All temporary workers .........| 12,636 $8.43 | (4 g 4 8 8 7 8| 11 7| 15 8| 10 3 2 1 1 1 p I T T ) T T U T TN O O 2
Executive, administrative, and
managerial occupations ... 44| 15.90 - - = = = = = = S = S 11 - 2 34 5 9 o 2 & N 43 ) - 3 i
Accountants and auditors .. 12| 12.96 - - - - - - - - - - - 42 = X 25 = 25 a o 2 = 8 = = = =
Professional specialty occupations 426 2174 | - - - - - *) 1 - *) ® 1 1 4 4 4 3 5 5 6 4 2 7 2 2 2| 547
ERgINGars- == o rnnimiiee 228| 25.26 - - - - - - - - - - - ) 6 1 1 1 1 1 4 3 1 2 3 3 71
Technical and related support
OCCUPALIONS .......cooeeeireecceeeeinieenanens 803| 11.44 - - - 2 1 2 2 5 1 9 9 13 8 19 9 6 7 2 1 1 1 1 - - - 1
Health technologists and
1BBIICIANS .. i tm it s sasiis 23 8.42 - - - - - - - 57 = = 17 26 = 2 e = 5 = g & 3 = i - ] e
Technologists and technicians,
except health ..........cooeeeveenrenn 780( 11.53 = - - 2 1 2 2 4 1 10 ) 12 9 20 9 6 7 2 1 1 1 1 - - - 1
Electrical and electronic
technicians .............cccoooooooorrvveneee. 292 1120 | - = = L3 2 6| = 4|l ¢ 41 a3 181 14| 13 9 9| 10 1 2l = = - = = = = |
Industrial engineering
technicians 32| 1232 - - - - - - - - - - 38 - - - 59 - - - - - 3 - - = = =
Drafting occupations . 117, 1225 - - - 1 - - 5 2 1 10 - 8 11 13 20 10 8 5 - 3 2 2 - - = =
3 Computer programmers .. 17| 23.14 - - - - - - = = - = = 12 % = = 6 6 5 . . 35 12 - N, = 29
Sales and marketing workers ........ 189 6.51 - 10 - 8 24 12 a 33 1 ) 6 3 - 1 e = - = _ - = - = a o &
Administrative support
occupations
including clerical . 5348 841 | - @ @ 2 3 5 8| 13| 10] 19( 12| 18 5 2 i (S o) A ool N & P S - @] ©) < () < ()
Secretaries .. 586 9.67 - - - “*) *) 2 1 3 5 22 20 28 9 1 2 1 2 - = - - = = - -
Executive 316/ 1015 | - - - - - Mo 2 sk 18| 17 ] 24 ] 94l -1 1 4 1 3| - - - - - - - -
Typists and word processors 1,164 970 | - - - - - 1 ) 2 4 10 22 46 9 2 1 - - - - = ) = = . 3 -
Word processors 976 10.04 - - - - = () *) @) 1 5 24 55 10 3 1 :2 = z = = = 2 = 2 s =
Typists 158| 786 | - - - - - 6| 10| 16| 24| 30| 10 L - - - - - = - 1] - - - - -
Receptionists .. 680 745 | - - “ 1 3 8 19 | 34 17 14 2 1 L = = = - 3 = 3 2 . a 5 = %
Nontyping .. 393 7.09 | - - “) 2 4 9| 23| 27 15 13 3 2] = - 2 - 3 s - - - = - - - -
Typing ... 287 724 | - - - - * 5| 14| 44| 20| 15 11 @ - - - - - - - - - - - - - -
Bookkeepers, accounting and
auditing clerks 293 8.93 - - - ) - 6 1 4 12 39 i1 16 ) - 6 3 *) - = - = - Al - - =
Messengers ... 9 628 | - - 22| = = 11 33 291 = 1 - & = = = = = = = = = e - = 1 &
General office clerks o 761 6.94 - - (W] 8 18 9 22 8 19 T 4 2 1 1 ) - {4 = “ - - - - = - =
Data entry keyers ..........coooocueee.n. 550 8.26 = = = “* 1 1 1 7 17 58 7 6 1 . = 2L [ - L7 . - » - ) - !
Service 0CCUPANONS ..........ccoccernre 695 575 | - - 10| 58| 11 8 6 () 1l | - - - - - sl | = el = - - - - - -
Kitchen workers,
food preparation ............cccoueen. 91 5.69 - - s 36 8 44 12 = o 2 = = & = 2 A o = - =4 | - - o . =
Precision, production, craft, and
repair occupations ... 1,675 7.54 - Z 11 10 10 8 4 8 8 16 6 4 1 2 1 2 3 216 *) - - - - - -
Mechanics and repairers ............... 93| 1262 - - - - - 1 - 12 2 9 1 6 2 8 12 17 4 26 - - - - - - - -
Mechanics and repairers, except
SUPBIVISOS ...l vnciainisssnsroispass 18| 10.28 - - - = - 6 - 33 - - - 22 - - 1 22 6 - - - - - - - - -
Construction trades ..............ccc....... 32| 13.06 - - - = = - = > = = = 41 = ” = = 56 = o~ 9 & = = = & -

See footnotes at end of table.
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Table 55. Occupational earnings: Temporary workers—San Jose, CA'—Continued

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average
: Ngmber (mean) | 3.50
Occupational category of work- hourly | and 4.00 | 4.50 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00|13.00 (14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00
ers® : - - - - - - - - = - = 5 - = # 5 5 S % = - = < = and
earnings | under
9 4.00 | 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 9.00 |10.00|11.00|12.00 | 13.00 | 14.00 | 15.00 | 16.00 [ 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | over
Precision production occupations 1,550| $7.13 - 7 11 11 11 8 4 8 5 16 7 3 1 1 * 1 2 1 ) - - - - - - -
Electrical and electronic
equipment assemblers ................ 825 6.56 - 13 19 3 6 5 3 14 4 21 9 21-0% - - = = = = - -~ = - - - -
Precision inspectors, testers
and related workers................... 149 9.94 - - - - 2 3 2 6 3 26 1 11 11 11 - 11 2 1 - - - - - - - -
Operators, fabricators, and
g (75 ST I T S St M (¢ 6.49 - 2 5 10 18 15 13 14 9 11 2 T i B ) - - ) - - - - - - - - -
Machine operators, assemblers,
and iNSPECtOrs ........cooevevecercnnenas 986 6.48 , - 3 v d 10 10 17 16 17 5 10 2 20 1 - - - - - - - - - - - -
Transportation and material |
moving occupations ... 67 6.16 - 16 31 3 1 6 3 18 1 13 1 - - - - - 4 - - - - - - - - -
Motor vehicle operators .. 21 6.84 - - - 5 5 14 10 52 5 5 5 - - - - - = - - - = = = - = =
Handlers, equipment cleaners,
helpers, and laborers .................. 1,187 6.52 - - 2 11 26 13 10 11 12 1 2 1 ik “ - - - - - - - - - - - -
Freight, stock, and material
handlers . 370 7.03 - - “*) 5 13 1y 7 16 26 17 5 1 - - - - - - - - - - - - - -
Laborers, except construction ..... 435 6.01 - - 2 20 33 21 6 7 5 4 1 * * ) - - - - - - - - - - - -
! The San Jose metropolitan area consists of Santa Clara County. 5 Workers were distributed as follows: 3 percent at $24 and under $25; 11 percent at $25 and under $26; 1
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. percent at $26 and under $27; 1 percent at $27 and under $28; 25 percent at $28 and under $29; and 5 percent at
® Estimates of the number of workers are intended as a general guide to the size and composition of the indus- $30 and over.
try’s labor force, rather than as precise measures of employment. The study excluded workers in establishments
employing fewer than 50 workers. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
* Less than 0.5 percent. ported. Overall occupation may include data for subclassifications not shown separately.
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Table 56. Occupational earnings: Permanent full-time workers—San Jose, CA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Nurrber Average
Ocoupational calegoeyiand . [ o |idmean) 750 | 500 | 8.50 | 9.00 | 9.50 | 10.00|10.50 | 11.00 | 11.50| 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 | 17.50 | 18.00 | 18.50 | 19.00 | 19.50
method of wage payment org® hourly tider and 5 5 i _ 3 3 R B L k& B g . ) " ] and
SAmIEeS 2 5o ”;gg’ 8.50 | 9.00 | 9.50 [10.00{10.50 [ 11.00|11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00 | 17.50 | 18.00 | 18.50 { 19.00 | 19.50 | over
All permanent Workers .................... 356 $10.90 3 19 4 13 7 5 7 5 1 5 5 5 4 1 3 2 2 ®) 1 - 4 - - 2 ©) 2
. Office managers ..........c..cccocviueunee 46 15.67 - - - - - - - - = = 15 22 2 - 24 - 7 2 2 - - - - 15 - 849
° Coordinators and sales
representatives .| 246 | 1045| 1| 21| a| 13| 8| 7| 8| 7| 2| 6| 4| 2| s| 1| ® 3l 1| - il | sl - | -] -]l6el6
Service coordinators .. 176 953 | 2| 29| 6| 16| 5| 4| 10| of 2| s| 3| 1| s| 1 1| - U (AR E=c- S R | S R I o
Business services
sales representatives ............... 37 12.26 = - - 11 27 - 3 5 3 - - 5 8 - - 22 - - 8 - 8 = = = = o
Coordinators-sales
representatives .................... g8 | ger |- | = S - | | sl e s el - o |0 AR N S (I T RSN e A E RN 3| 3
Receptionists ........cccoceevevercennernen 8 7.77 38 - 285 38 - - - - - - - - - - - - - - - - - - - - - -

5 Less than 0.5 percent.

' The San Jose metropolitan area consists of Santa Clara County.
5 Workers were distributed as follows: 2 percent at $24 and under $24.50 and 9 percent at $25.50 and under

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 For definition of method of wage payment, see appendix A. $26.
4 Estimates of the number of workers are intended as a general guide to the size and composition of the indus-
try's labor force, rather than as precise measures of employment. The study excluded workers in establishments NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
employing fewer than 50 workers. ported. Overall occupation may include data for subclassifications not shown separately.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis




Table 57. Occupational earnings: Temporary workers—Seattle, WA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Number /:r\:::gf 335
Occupational category of work-| (ot | g | 350 | 400 | 5.00 | 600 | 7.00 | 800 | 9.00 |10.00| 11.00 | 12.00| 13.00 | 14.00| 15.00 | 16.00 | 17.00 | 18.00| 19.00 | 20.00 | 21.00 | 22.00  23.00 | 24.00 | 25.00 | 26.00 | 27.00 | 28.00
ers® x - - - > - . - & - = 2 . e 2 s - & & = = - - . - - and
camings ”;gg' 4.00 | 500 | 6.00 | 7.00 | 8.00 | 9.00 |10.00|11.00|12.00 | 13.00 | 14.00 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | 27.00 | 28.00 | over
All temporary Workers ........ 6126 | $7.16 | (9 1] at| s | 1| 7| 5| 2| 1 lolalel® 1@ 1 1] @ tleolel -leololole 3
Professional specialty occupations 255 27.84 - - - - - - - - 1 1 2 - - 6 - - 3 1 8 - 1 - 4 4 3 4 | °61
Enginees: w.cais fwlai it 141 30.64 - - B - - - - - - - - - - - - - 4 1 6 - 2 - - 1 6 1 77
Technical and related support
OCCUPALIONS .o erreror s ses | 1266 | - | - | 1 19| 17| 13| 3| 1| 4| 3| 1| 2| @ | 13| 8| 3] 1 gl el 2| 1 T8 3
Technologists and technicians,
€XCEPt NEAItN ..ooereeeoeer 157 | 1615| - | - i1 6] - 4|l e| - 10| 5| 13 12| 4| 3| 1| - | - TR S S ] e S 10
Sales and marketing werkers ........ 247 491 3 19 17 49 10 2 - 1 - - - - - - - - - - - - - - - - - - -

0L

Demonstrators, promoters and

models, sales 87 5.25 5 - 1 80 14 - ~ - - - - - - = - = - =~ = = = - = = = = =
Telemarketing, sales 34 5.24 - - 18 76 - 6 - - - - - - - - = = < = = = L. = — = = = =
Administrative support
occupations
including clerical 2,745 587 1 (9 1 19 | 40 191 10 8 1 1 ) *) - *) * - - - = = = = = = - - -
Secretaries 449 7.00 - - 1 24 30 19 21 1 2 3 - 5 - - - ~ = = = = = - - = o = =
Typists and word processors 279 6.63 - - 6 31 23 15 25 = 1 = = = = = = = = = = s = = = = = = =
Word processors 133 7.69 - - - 9 8 29 52 - 2 = = = - - L = - L = = = - - = = - -
Receptionists . 267 5.53 - - 22 57 13 3 2 3 - = - = - = = - - - = L _ = = o = . =
Nontyping 162 5.47 - - 29 52 9 1 4 5 = = = = = = s = = - & = - = - = = = =
Typing ... 105 5.62 - - 10 64 19 2 ” o - = -4 = = ~ = = = = e = = = - L - & -
Bookkeepers, accounting an
auditing clerks 228 573 - - 8 75 8 2 5 - 1 1 - - - - - = - - - = = 2 = = L = =
General office clerks 726 512 2] 45| 937 8 7004 - - - = - - * - - - - .- - - - o - - - -
Data entry keyers ... 325 584 - - 3 52 38 4 2 1 = 1 & = = = = - = ~ S = S = = o = = =
Service occupations ... 83 4.67 - - 71 17 8 4 = - - - = - - = ~ — - - - = = = 2 2 4 ' 9
Kitchen workers,
food preparation ... 17 4.46 - - 82 18 - s e - - s - = - = = " =X e = po s . - o =) g -
Janitors and cleaners . 55 4.72 - - 65 20 13 2 - 5k o - » - - - - B ey = - i i - n x - - -

See footnotes at end of table.
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Table 57. Occupational earnings: Temporary workers—Seattle, WA'—Continued

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,” September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Nutrber '?:neer:r?f 3.35
Occupational category of work- hourly | and 3.50 | 4.00 | 5.00 | 6.00 | 7.00 | 8.00 | 9.00 |10.00|11.00|12.0013.00|14.0015.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | 22.00 | 23.00 | 24.00 | 25.00 | 26.00 | 27.00 | 28.00
ers? - - - - - - - - - - - - - - - » - - 2 - - = - = S - and
eamings |underf 400 | 5.00 | 6.00 | 7.00 | 8.00 | 9.00 [10.00|11.00{ 12.00 | 13.00 | 14.00 | 15.00 | 16.00 [ 17.00 | 18.00{ 19.00| 20.00 | 21.00 | 22.00| 23.00 | 24.00 | 26.00 | 26.00 | 27.00 | 28.00 | over
Precision, production, craft, and
repair occupations ..........c.cccneene 61 $8.75 - - 28 23 2 13 2 - 10 - - - - 7 - - - - 16 - - - = = = = =
Precision production occupations 40 10.23 - - 20 20 - 20 3 - 3 - - - - 10 - - - - 25 - - - - - - = =
Operators, fabricators, and
IADOIBES <iiviiiiecnsisitiaorss s esssersabiamssnes 1,991 4.90 “*) (%] 63 29 4 1 ) 1 1 = * &) (W] = * < = = ) = = = = ) = = =
Machine operators, assemblers,
and inspectors . 313 500 | - * 51 | 42 3| - 1 11 4 o *) - 1] = - - - - - - - = = ) e R =
Assemblers 183 4.92 - 1 48 44 5 - 1 1 - - = < = = = = = = = = = = = = = = =
Transportation and material
moving cccupations:
Motor vehicle operators .............. 43 9.27 - - - 12 5 - - 28 51 - - - - - 5 =% - - - = = = = = = = =
Handlers, equipment cleaners,
helpers, and laborers .................. 1,535 4.80 - - 66 28 5 140 - *) - - *) - - - - - - ) = = = = s = = =
Freight, stock, and material
handiare 2o e 268 4.48 - - 86 10 31 (™ ) - - - - - - = = = =] = = = = = = = = = =

! The Seattle metropolitan area consists of King and Snohomish Counties.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
3 Estimates of the number of workers are intended as a general guide to the size and composition of the industry's
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

fewer than 50 workers.
4 Less than 0.5 percent.

 Workers were distributed as follows: 11 percent at $28 and under $29; 14 percent at $29 and under $30; 7 per-
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cent at $30 and under $31; 4 percent at $31 and under $32; 5 percent at $32 and under $33; 5 percent at $34; 1 per-
cent at $36 and under $37; 2 percent at $37 and under $38; 3 percent at $38 and under $39; and 9 percent at $39

and over.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.
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Table 58. Occupational earnings: Permanent full-time workers—Seattle, WA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,2 September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Average
: Number
Occupational category and (mean) | 5.00
method of wage payment? ofe:grk- hourly | and 5.50 | 6.00 | 6.50 7._00 7.-50 B.E)O 8.50 9.?0 9.:.50 10.00 | 10.50 11:00 11:50 12:00 12:50 13.00 13:50 14:00 14;50 15;00 15:50 16:OO 16:50
SR ”;'gg’ 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00 |10.50 | 11.00 [ 11.50 [ 12.00 | 12.50 | 13.00| 13.50 | 14.00 | 14.50 | 15.00 | 15.50 | 16.00 | 16.50 | 17.00
All permanent workers .................... 158 $9.31 3 74 2 11 3 10 5 8 6 7 15 6 2 2 1 - 3 4 3 - - 1 2 2
Office managers ........cccocccueeunn.. 20 13.39 - - - 10 - 5 - - - - - 10 - - - - 5 30 5 - - 5 15 15
Coordinators and sales
rep i 105 9.07 1 10 2 8 - 10 5 12 6 8 21 7 3 3 1 - 3 - 3 - - - 3 =
Service coordinators .................. 67 9.02 - 1 - 10 - 12 7 18 9 4 27 4 - 4 1 - - - - - - - - -
Business services
sales representatives ............... 33 9.25 3 24 6 3 - - - 3 - 15 12 6 9 - - - 9 - 9 - - = = -
ReceplioniSts .........ccomisnsin 10 6.33 30 - - 40 30 - - - - - - - - - - - - - - - - - - -

! The Seattle metropolitan area consists of King and Snohomish Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

3 For definition of method of wage payment, see appendix A.

4 Estimates of the number of workers are intended as a general guide to the size and composition of the
industry’s labor force, rather than as precise measures of employment. The study excluded workers in es-

tablishments employing fewer than 50 workers.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data
were reported. Overall occupation may include data for subclassifications not shown separately.



Table 59. Occupational earnings: Temporary workers—Washington, DC-MD-VA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,? September 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Average =
Number | "moan) | 3.50
Occupational category of wgrk- hourly énd 4.00 | 450 | 5.00 | 5.50 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50|11.00|11.50|12.00|12.50 [ 13.00 | 13.50 | 14.00 | 15.00 | 16.00 | 17.00 [ 18.00 | 1 9.(;0
ers 4 - - - - - - - - - - - - - - - - - - - - - - - - - ani
Sgrmgs ”:_gg' 450 | 5.00 | 550 | 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 [10.50 | 11.00 | 11.50 [ 12.00| 12.50 | 13.00 | 13.50 | 14.00 {1 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | over
All temporary workers .......... 12,385 $7.54 | (%) 3 2| 10| 18| 16 9 5 3 4 3 6 3 6 2 3 1 sl lololeoloololo ©) 1
Professional specialty occupations 248| 16.45 - - - - - 1 - 1 1 1 4 3 4 5 2 2 1 - 8 - - 2 2 13 6 231521
Registered nurses .........c.ccccooceeee 196| 15.15 - - - - - - - 1 2 1 5 4 5 6 2 1 2 - 10 - - - & 17 8 29 8
Technical and related support
occupations:
Health technologists and
EChNICIANS .ocovisiuinaisnasing 79 13.30 - - - - - - - 5 5 1 4 1 - - 18 4 - - - - - 23 42 - = - =
Licensed practical nurses ............ 79| 13.30 - - - - - - - 5 5 1 4 1 - - 15 4 - - - - - 23 42 - - - -
Sales and marketing workers ........ 194 632 - = 1 8 74).-45| 20| 17| = 1 11 = Ly = b o = & = = = ~ = = - - |
Administrative support
occupations
including clerical ................o......... 8,922 764 | (%) Y| @ ] tef s 5 4 5 3 8 4 8 2 4 1 5@ ]l@®|® = * - - - *
Computer equipment operators .. 88 9.21 - - - - - - - = 14 8 14 32 11 14 5 - - - - - - - 2 = = - -
Secretaries .. .| 1,146 876 | - = = = 1 5 2| 10| 15| 17 9 8 4 9 5 6 4 4| - t| = = = ~ - - -
L Executive .. 467| 915 | - - - - - 1 4 1 9| 22| 11 3 = 5( 1] 14 9 1] - (&) - = - - - - -
w Legal ..... 25| 1083 | - - = 5 - - 1 - - - - - 48 | - = -~ 48| - - - - - - - - -
Typists and word processors 3,131 9.48 - - - | 1 2 10 3 4 4 4 17 18 5 9 1 13 1 *) - - - - - - -
Word processors 2,373 10.18 - - - - ) 1 1 1 1 2 1 22 1 23 6 12 2 17 1 I - - - - - - -
Typists ..... 737 730 | - - - ® 4 8| 38 8| 13 9 14 1 1 1 = & = E - = - o - " » =
Receptionists .. 1,444 6.22 - - - 2 17 54 19 4 1 2 - 1 - - - = = - = = - - - = = - -
Nontyping ..... 733 6.17 - - - 4 22 51 14 4 2 3 < 1 = 5 £ ne = = = B, &) L = = = o ol
Typing 71 6.27 | - - - “ 11 58 | 25 4 - 2 - - - - = = = = = = - = = & = = =
Bookkeepers, accounting and
auditing clerks ..........ccoooovvieeenn. 223 7.13 = = = 5 25 4 7 13 4 27 5 9 = ) L o - i i _ - = = - A = =~
Stock and inventory clerks (no
heavy lifting required) . 183 572 | - - - 26 | 64 4 5| - - - - - - s - - - - - - L % = - - b =
General office clerks 1,433 564 | - - * 581 21| 14 7 3|4 - = = o) = = = = - 2 z - = 2 = = =
Data entry keyers ... 613 6.78 - - - - 5 18 44 23 3 3 3 1 i ) = = = = - - = = = = = = =
Operators, fabricators, and
"5 RO GRS SO 397 5.97 - - 32 19 7 15 12 2 1 4 - 3 1 1 - 2 - 1 - - - - 1 - - 1 1
Machine operators, assemblers,
and iNSpectors ...t s 54 9.74 - = = = 4 - 19 - 6 9 - 22 6 6 - 15 - 4 - - - - 4 = = 4 4
Handlers, equipment cleaners,
helpers, and laborers .................. 343 5.38 2 L 38 22 7 17 10 2 = 3 - o= o = o L - - - - i - _ - - 2 -
Freight, stock, and material
RABAIBES: ...c..o.iiv sz Pirsnsianisaisins 185 4.94 - - 70 13 1 6 10 e = = = = = e = - = = = i = - - = 5 o i
Laborers, except construction ..... 116 5.86 - - - 23 15 41 16 6 z, = 2 - - = . = = By o = = = - & 2 - =
! The Washington metropolitan area consists of the District of Columbia; Calvert, Charles, Frederick, Montgomery, 4 Less than 0.5 percent.
and Prince George's Counties, MD; and Alexandria, Fairfax, Falls Church, Manassas, and Manassas Park Cities, and S Workers were distributed as follows: 4 percent at $19 and under $20; 4 percent at $20 and under $21; 1 percent
Arlington, Fairfax, Loudoun, Prince William, and Stafford Counties, VA. at $21 and under $22; 2 percent at $22 and under $23; and 1C percent at $23 and over.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
* Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing ported. Overall occupation may include data for subclassifications not shown separately.

fewer than 50 workers.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis




Table 60. Occupational earnings: Permanent full-time workers—Washington, DC-MD-VA'

(Percent distribution of workers in selected occupations in temporary help supply establishments by straight-time hourly earnings,” September 1987)

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

3 For definition of method of wage payment, see appendix A.

4 Estimates of the number of workers are intended as a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment. The study excluded workers in establishments employing

igitized for FRASER
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percent at $32 and under $33.

Percent of workers receiving straight-time hourly earnings (in dollars) of—
. Number Average )
ggf:g:i‘:”:;;:‘:g?g;%d of work- (r':;?‘a""; >09 | 5.50 | 6.00 | 650 | 7.00 | 7.50 | 8.00 | 850 | 9.00 | 9.50 |10.00|10.50 | 11.00| 11.50 [12.00 | 12.50 | 13.00{ 13.50 | 14.00 | 14.50 | 15.00 16.00 | 17.00 | 18.00| 19.00 | 20.00 240
SapES us'gg' 6.00 | 6.50 | 7.00 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00|10.50 | 11.00 | 11.50 | 12.00 | 12.50 | 13.00 | 13.50 | 14.00 | 14.50 | 15.00 | 16.00 | 17.00 | 18.00 | 19.00 | 20.00 | 21.00 | over
All permanent workers . 383 $11.43 21 0 2 2 ‘| 4 5 6 13 9 11 5 3 5 4 7 4 3 1 1 3 3 1 2 1 1 3
Time ..... 167 9.76 4 1 5 5 1 0 F; 6 6 7 15 8 5 3 i 9 2 4 - - 1 2 = = - - =
Incentive . 216 1271 - - - - ;| - 3 6 18 10 7. 2 1 7 6 6 6 2 e 1 5 4 2 4 1 2 5
Office managers .. 71 14.56 - - - - - 8 - 3 - 1 4 4 3 8 13 14 4 8 - - 3 - - 8 - B[ 511
Time 34 11.46 - - - - - 18 = 6 = 3 3 9 6 9 3 21 - 18 - - 6 - = = = = e
Incentive . 37 17.41 - - - - - - - - - - 5 - - 8 22 8 8 - - - - - 16 - 11 22
Coordinators and sales
_E' representatives . 231 11.14 - - - 3 2 2 3 X 17 12 16 6 1 4 2 6 6 2 ®) 1 4 5 2 1 1 - %)
78 10.11 - - - 8 3 6 1 6 9 10 28 10 - - - 10 4 - - - - 4 - - - - -
Incentive . 1563 11.66 - - - - 1 - 4 5 21 12 9 3 1 7 3 4 7 3 1 1 6 6 3 1 1 - 1
Service coordinators .. 166 10.49 - - - 4 1 2 4 7 21 13 17 5 - 4 3 4 4 2 1 - 5 - - 1 1 - -
Time ..... 56 9.47 - - - i 4 5 2 9 7 14 32 1 - - - 5 - - - - - - = - - - -
Incentive . 110 11.01 - - - - = - 5 6 28 12 10 - 6 5 3 6 3 1 - 8 - - 2 2 - -
Business services
sales representatives 65 12.79 - - - - 3 3 - - 6 9 1 6 3 5 - 12 9 2 - 3 - 18 8 - - - 2
Time ... 2 | | - | - | - | - | - 9| - - 14| - B 9| - | - | - 23| 14| - | - | - | - 1wl - | - - | - -
incentive . 43 13.33 - - - - 5 - - - 2 14 7 5 5 7 - i 7 2 - 5 - 21 12 - - - 2
Receptionists 15 7.61 20 - 20 ¥ - - - 33 20 - - - - - - - - - - - - - - - - = =
Time 7 602 | 43| - 43| 14| - - - - - - - - - - - - - - - - - - = = - - =
Incentive . 8 9.00 - - - - - - - 63 38 - - - - - - - - - - - - - - = - - *
! The Washington metropolitan area consists of the District of Columbia; Calvert, Charles, Frederick, Montgomery, fewer than 50 workers.
and Prince George's Counties, MD; and Alexandria, Fairfax, Falls Church, Manassas, and Manassas Park Cities, and 5 Less than 0.5 percent.
Arlington, Fairfax, Loudoun, Prince William, and Stafford Counties, VA. 6 Workers were distributed as follows: 7 percent at $25 and under $26; 1 percent at $30 and under $31; and 3

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that no data were re-
ported. Overall occupation may include data for subclassifications not shown separately.



Table 61. Method of wage payment: Permanent full-time workers

(Percent of workers in temporary help supply establishments by method of wage payment,' United States and 26 areas,” September 1987)

Northeast South
Method United ' Fort
States | Bergen- Phila- : San Wash-
Pas=aic Boston Newark |New York delphia Atlanta | Baltimore | Dallas L:;lc:gr— Houston Antorio ington
All permanent workers ...........cc........ 100 100 100 100 100 100 100 100 100 100 100 100 100
Time rated workers ... 74 92 69 86 90 79 69 59 52 94 51 65 44
Formal plans .... 46 45 22 66 47 45 36 20 27 19 15 10 36
Range of rates 46 45 22 66 47 40 31 20 27 19 15 10 36
Length of service 2 - - - ) - - 5 - 4 - - -
Merit .. 12 9 4 26 43 7 1 4 4 3 8 1 1T
Combination 32 36 18 41 4 33 29 1 23 1 8 9 18
Single rate ........... ‘) - - - - 5 5 - - - - - -
Individual determination 28 47 47 19 43 34 33 32 25 76 36 55 8
Incentive workers ...... 25 8 31 14 10 21 31 49 48 - 49 35 56
Straight commission 16 8 31 14 10 18 24 20 14 - 9 - 14
Individual piecework “) - - - - 3 - - - - - - -
Individual bonus 4 - - - - - 7 1 34 - 37 35 6
Group bonus 6 - - - - - - 28 - - 2 - 36
~J
u:
Midwest West
Chicago L~ Detroit | Chicago | Kansas gircl)?ies!: Anaheim-| 5 er A";glses_ Portland |San Diego Fsrzr:\— San Jose | Seattle
g cinnati 9 City P Santa Ana Long 9 ;
St. Paul cisco
Beach
All permanent Workers ...........coouene. 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Time rated workers ... 78 75 64 78 62 73 47 56 50 66 61 85 72 99
Formai plans ........ 33 20 45 33 62 33 a7 53 29 41 31 55 63 66
Range of rates ............... 33 20 45 33 62 33 37 53 29 41 31 55 63 61
Length of service . - - - - - - = " - - - 4 % &
Merit ..o 3 4 3 3 1 9 18 16 20 20 12 6 1 29
Combination 30 16 42 30 61 24 19 37 9 21 19 46 62 82
Single rate ........... - - - - - = - - - - - - - 5
Individual determination .... 45 55 18 45 - 40 10 3 21 24 30 30 9 33
Incentive WOTKErS .........ccocoveeerernreennnnssnnns 22 25 36 22 38 27 52 44 53 34 39 15 28 1
Siraight commission 16 25 23 16 18 27 33 42 28 16 13 6 24 1
Individual piecework - - - - o & bt = - A = = & =
Individual bonus ... 3 - 4 3 16 - * 2 = 14 2 2 ) 3
Group bonus ..... 3 - 9 3 4 - 19 - 25 4 25 Z 3 -
' For definition of methcd of wage payment, see appendix A. NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate
? For definitions of areas, see footnote 1, tables 9-60. that no data were reported.

* The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.

* Less than 0.5 percent.
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Table 62. Scheduled weekly hours: Permanent full-time workers

(Percent of workers in temporary help supply establishments by scheduled weekly hours,' United States and 26 areas,” September 1987)

Northeast South
Weekly hours United Fort
States Bergen- Phila- : o San Wash-
Phasaie Boston Newark |New York delphia Atlanta | Baltimore | Dallas Lg:lci?r Houston Antonio ington
All permanent workers ............c.......... 100 100 100 100 100 100 100 100 100 100 100 100 100
Under 35 hours 1 - - - - - - - - 5 - - -
B NOWS Ll 5 6 - 19 50 - 2 - - - - - -
Over 35 and under 37.5 hours (%) - * - 1 - - - = - - - -
37.5 hours 6 47 6 52 18 17 - - - - 4 - 14
40 hours ..... 86 47 92 28 31 83 98 76 100 95 96 100 80
Over 40 hours ... “ 2 - 2 - - - - 24 - - - - 6
Midwest West
" Los
£ Minne- , San
Chicago ‘Cm—‘ Detroit | Chicago Kaqsas apolis- peboun- Denver At Portland |San Diego| Fran- |San Jose | Seattle
cinnati City Santa Ana Long 4
St. Paul cisco
Beach
All permanent WOrkers .........c.cccceeeee 100 100 100 100 100 100 100 100 100 100 100 100 100 100

35 hours 15 - - 15 - - = - = - . = s =~
Over 35 and under 37.5 hours ..... - - e = = = = = = < = = _ =
37.5 hours .. 22 7 - 22 16 - - - - - - 8 - -
40 hours ..... 62 93 99 62 82 100 100 97 100 100 100 92 100 98
Over 40 hours ... - - 1 - 2 - - 3 - - - - - -

' Data relate to the predominant schedule for full-time workers in each establishment. NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate

? For definitions of areas, see footnote 1, tables 9-60. that no data were reported.

3

4

The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.
Less than 0.5 percent.

|
|
BINAEr 35 PO .. i somiisimsmsisissionsn - - - - - - - - - - - - - 2
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Table 63. Paid holidays: Temporary workers

(Percent of workers in temporary help supply establishments with formal provisions for paid holidays after selected hours of service, United States and 26 areas,’ September 1987)

Northeast South
Number of paid holidays and length of service g? xied Berach Phila Fort San Wash-
gies Pzggsaic Boston |New York | Newark del;lahi-a Atlanta | Baltimore | Dallas Houston Lg:lz;l;r— Arionio ington
PIWOTKEES . s rsnsssiinedsnsoasmssassansnssnsssasnepinns 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing paid
holidays .... 37 22 32 31 35 31 65 46 63 45 3 23 61
Hours of service requirement ...... 30 12 29 30 35 27 52 41 53 27 3 20 57
Other than hours requirement”® ... 3 10 3 1 - 4 13 4 10 17 - 3 4
Selected provisions:
Other than hours requirement” .... 7 10 3 1 - 4 13 4 10 17 - 3 4
Under 6 days <) 10 - - - 4 13 - - 1 - 3 4
6 days 3 - 1 - - - - 4 8 6 - - -
Over 6 days 2 - 2 () - - - - 2 - - - -
Hours requirement 30 12 29 30 35 27 52 41 53 27 3 20 57
After 500 hours 7 3 21 9 13 5 13 21 13 2 - 2 22
Under 6 days .. 2 3 10 8 13 3 4 6 - - - = &
BUBYE ... memeereasiimspimassassmonsmvessvsesss 4 - 11 - - - 8 14 6 - - - 5
Over 6 days ’ 1 - 1 1 - 1 1 7 2 - 2 18
After 1,000 hours . 14 J 24 23 30 1 44 25 39 10 - 7 45
Under 4 days 2 3 2 13 13 3 1 2 2 F & - 4 1
4 days ) - - 1 - - 4 4 - - - - -
5 days ... ) - - 1 - - 4 5 2 - - - 2
6 days ... 9 - 21 3 14 6 34 14 18 1 - - 18
7 days ... 1 - - - 2 - 1 1 11 2 - 2 6
Over 7 days . 1 - 1 4 - 2 - - 6 - - - 18
After 1,500 hours .. 29 12 29 30 35 19 52 41 53 27 3 20 52
Under 5 days .. 2 3 - 5 13 3 5 - 2 7 - 4 1
B GOS8 oo s paimiliaiss it 1 4 2 9 - - 4 1 2 - - - 2
6 days 23 6 24 11 19 14 34 30 33 13 3 13 24
7 days ... 2 - 2 - 2 - 1 1 11 2 - 2 6
Over 7 days 2 - 1 4 - 2 8 - 6 6 - - 18
After 2,000 hours 30 12 29 30 35 27 52 41 53 27 3 20 57
Under 6 days .. 2 6 - 1 13 3 9 5 4 4 - 4 4
6 days ... 24 6 26 15 19 22 34 36 33 13 3 13 30
7 days ... 2 - 2 1 2 - 1 1 11 2 2 6
Over 7 days .... 2 - 1 12 - 2 8 - 6 6 - 18

See footnotes at end of table.
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Table 63. Paid holidays: Temporary workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for paid holidays after selected hours of service, United States and 26 areas,' September 1987)

Midwest West
: x i ; Los
Number of paid holidays and length of service : " Minne- ; San
Chicago Cﬁll:;ﬁ Detroit ’gg:;ins_ Kagtsyas gtpo;is- Q:;gex_a Denver Anl?:rizs_ Portland |San Diego| Fran- |San Jose | Seattle
. Paul cisco
Beach
All WOTKETS .....covnuerieriiarmsereinessunis 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing paid
holidays 31 13 18 62 62 58 48 32 45 33 79 35 36 50
Hours of service requirement 28 2 14 59 59 47 38 22 a5 33 33 33 34 17
Other than hours requirement’ 3 11 5 2 3 11 9 10 10 - 46 2 3 33
Selected provisions:
Other than hours requirement’ 3 11 5 2 3 1 9 10 10 - 46 2 3 33
Under 6 days 3 8 - 2 - - T <) 3 - - 2 3 2
6 days : - 3 5 - - 3 - 4 1 - 33 - - 31
Over 6 days - - = = 3 8 3 I 3 6 = 12 = = £
Hours requirement 28 2 14 59 59 47 38 22 35 33 33 33 34 17
) After 500 hours ... 2 2 1 9 29 18 2 1 22 17 - 10 6 3
0 Under 6 days ... ) 2 - - - 8 - ) - 5 - - - 3
6 days 1 L = 4 24 1 = * 20 12 - 1 - -
Over 6 days . - - 1 4 5 - 2 - 1 - - 9 6 -
After 1,000 hours ... 2 2 13 54 40 23 22 28 26 9 19 15; 5
Under 4 days * 2 - - - 1 4 - 1 5 - 2 - 5
4 days - - - - - 6 - - - - - - - -
5 days iR - - - - - - - ) - - - - - -
GBS .. 1 - 1 8 49 32 7 22 26 21 9 3 1 -
7 days g - - 1 4 5 - 2 - - - - 13 14 -
Over 7 days - - - - - - 10 - 1 - - - - -
After 1,500 hours ... 22 - 14 59 59 47 29 22 31 33 33 33 34 12
Under 5 days ... - - - - - 8 4 - 5 - 2 - 5
5 days ... ) - - - - - - ) - - - - - -
6 days ... 17 - 13 55 54 39 14 22 29 28 33 14 19 F
7 days .. 5 - 1 4 5 - 2 - - - - 16 14 -
Over 7 days ......... - - - - - - 10 - 1 - - - - -
After 2,000 hours ... . 22 2 14 59 59 47 38 22 33 33 33 33 34 17
Under 6 days - - - - - 8 4 ) 1 5 - 2 - 5
6 days ............ A7 2 13 55 54 39 14 22 29 28 33 14 19 7
% AR SR W S W 5 - 1 4 5 = 3 - - - = 16 14 -
Over 7 days ... = . - - - - - - 17 - 4 - - - - 5
' For definitions of areas, see footnote 1, tables 9-60. * Less than 0.5 percent.
? The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.
® Includes workers with no hours required for eligibility as well as workers with other types of NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that
eligibility required. no data were reported.
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Table 64. Paid holidays: Permanent full-time workers

(Percent of workers in temporary help supply establishments with formal provisions for paid holidays, United States and 26 areas,' September 1987)

Northeast South
Number of :
: % United
paid holidays = Fort
Staice E»(:;gsi?é Boston | Newark |New York dF:l‘::i_a Atlanta | Baltimore | Dallas Lg:ldeezer- Houston Anstzrrlni o ngf;:
All permanent workers .... 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing paid
holidays 99 100 100 100 100 100 100 100 98 94 100 100 100
<1 Under 6 days 1 - - - - 2 6 - 8 11 - 4 -
s 1 or more half days .....cccccocevicnnnne. (§) - - - - - 2 - - - - 4 -
6 days ’ 23 13 6 74 21 8 27 29 23 32 8 45 39
1 or more half days ........cccccocvvenens 1 - - - - 4 - - - - - - -
7 days 15 18 4 9 10 17 30 3 18 40 43 10 9
1 or more half days ..... 1 - - - - - 13 - 7 - 4 - -
8 days 39 39 37 18 18 55 26 64 36 10 35 23 36
1 or more half days 17 25 15 1 5 36 5 18 16 10 8 7 11
9 days 11 14 13 31 19 8 1 - 9 1 1 - 15
1 or more half days . 2 6 4 15 1 8 - - - - - - -
i . 8 17 22 21 32 9 10 3 - - 6 - -
1 or more half days (i) - - - - 9 - - - - - - -
11 SIS |cneivsinisiens . 2 - 1 2 - - - - 5 - 6 17 -
12 dBYS: OV MO L. vaviiosssorsisesssssmisiasnsiss 4 - 4 2 - ) 1 - - - - - -
1 or more half days ..........cccccoeeemnn... (V) - ¥ 2 - - - - - - - - -

See footnotes at end of table.
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Table 64. Paid holidays: Permanent full-time workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for paid holidays, United States and 26 areas,' September 1987)

Midwest West
Number of Los
paid holidays S Minne- . San
Chicago Ao~ Detroit | Chicago Kansas apolis- Anaheim-| 5o ver | ANGEIES- | poiand |San Diego| Fran- |San Jose | Seattle
cinnati City St P Santa Ana Long i
. Paul cisco
Beach
All permanent workers ...................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing paid

holidays .............. 100 100 100 100 100 100 100 100 99 100 100 100 100 100
Under 6 days ... 3 4 - 3 - - 11 - 4 - - - - 2

%0 1 or more half days - - - - - - - - - - - - - -
6 days .... 22 18 45 22 46 43 5 25 26 40 28 13 4 17

1 or more half days 1 - - 1 - 4 - - 2 - - - - -

7 days b 17 8 7 29 6 17 8 20 9 8 37 19 9
1 iormore:haltidays oL ... o 1 3 = 1 4 = = fs e 4 £ 8 2 6 -
Sdaysi il s 35 61 44 35 25 32 44 52 23 40 26 23 45 55

1 or more half days 19 17 28 19 6 10 12 19 6 24 8 14 12 19
9 days ..c...... 5 - 2 5 - 12 17 16 13 11 22 22 13 -

1 or more half days ...........ccccceveenene, - - - - - - - - - 11 - - - -
O HAYS .t B s i 26 - 1 26 - T & - 13 - 16 6 19 5

1 or more half days .......ccccccccveeennens 9 - - 9 - - - - - - - 2 - 5
11 days - - - - - 2 - - - - - - - 12
12 days or more .... - - - - - - - - - - - - - -

1 or more half days - - - - - - - - - - - - - -

' For definitions of areas, see footnote 1, tables 9-60.
? The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.

* Less than 0.5 percent.

igitized for FRASER
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NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate

that no data were reported.



Table 65. Paid vacations: Temporary workers

(Percent of workers in temporary help supply establishments with formal provisions for paid vacations, after selected hours of service, United States and 26 areas,' September 1987)

Northeast South
5 : United
Vacation policy ; Fort
States | Bergen- Phila- g San Wash-
: Boston |New York | Newark ; Atlanta | Baltimore | Dallas Houston | Lauder- - 2

Passaic delphia dale Antonio ington

PIPROTIBES . svasihadssonesitgnvaiinsanisviasiss Risuineat 100 100 100 100 100 100 100 100 100 100 100 100 100

Method of payment
Workers in establishments providing paid

vacations 74 83 78 57 84 91 78 42 77 78 25 66 90

Hours of service requirement 71 83 73 50 80 87 78 42 77 78 25 66 87

Other than hours requirement’ ...........ccccocvvuenunee 2 - 5 7 3 4 - - - - - - 2

Amount of vacation pay—selected

provisions:

Other than hours requirement® ... 2 - 5 7 3 4 - - - - - -
o0 Less than 1 week ............... ) - - 6 - - - - - - - -
1 week ..... - 3 1 2 4 - - - - - -
Over 1 week .......... () - 2 - ) - - - - - - -

Hours of service requirement® 71 83 73 50 80 87 78 42 77 78 25 66

After 1,000 hours 11 20 19 20 15 23 30 10 28 14 - 75
Less than 1 week 3 5 5 17 4 5 3 - 6 1 - -

1 week 7 14 4 3 11 17 28 4 22 13 - 7
Over 1 week ) - - - - - - 6 - - - -

After 1,500 hours . 3 66 74 54 49 68 85 62 33 71 73 25 63
Less than 1 Week ......ccoeoreeiiiiiicreccseeics A - 3 18 4 - - - 6 2 - -

1 week L 60 74 51 30 51 84 62 28 58 70 25 60
Over 1 and under 2 weeks .........ccccccccurueues 1 - - 1 12 1 - - - 1 - -

2 weeks or more 1 - - - - - - 6 8 - - 3

After 2,000 hours ... 70 83 68 49 80 87 78 42 77 78 25 66
Less than 1 week 1 - - 8 4 - - - 1 2 - -

1 week 50 74 51 32 54 81 72 33 51 54 22 46
Over 1 and under 2 weeks 1 - 10 1 12 6 - - - 1 - -

2 weeks . 18 9 7 8 9 - 6 9 26 21 ! 21

Over 2 weeks

See footnotes at end of table.
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Table 65. Paid vacations: Temporary workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for paid vacations, after selected hours of service, United States and 26 areas,' September 1987)

Midwest West
VicEigh palioy Ci Indian Kansas | MM~ | anaheim AnLgIses— pap ]
Chicago cinr:l;ti Detroit gplglis_ City SaFOFI’iS_ Sarta & n; Denver Lgong Portland |San Diego| Fran- ] San Jose | Seattle
. Paul B cisco
each i
All workers 100 100 100 100 100 100 100 100 100 100 100 100 “ 100 100
Method of payment
Workers in establishments providing paid
VacaNONS . e e L e Bt 73 90 74 87 63 76 65 83 54 84 61 58 « | 52 84
Hours of service requirement z 73 84 70 87 61 72 65 78 54 84 61 58~ | 52 78
Other than hours requirement® ... = 6 4 = 3 4 = 4 = ~ - - | = 6
Amount of vacation pay—selected
provisions:
Other than hours requirement” .... - 6 4 - 8 4 - 4 - - - - - 6
Less than 1 week - - - - 3 2 - - - - - - - -
o) 1 week - 6 4 - - 2 - 3 - - - - - 6
L Over 1 week - - - - - - - 2 - - - - - -
Hours of service requirement® ............cccocc....... 73 84 70 87 61 72 65 78 54 84 61 58 52 78
After 1,000 hours 1 2 2 8 13 20 17 12 13 - 18 5 8 2
Less than 1 week - - - - - 6 3 1 11 - 7 - 2 -
1 week - - 2 8 13 13 14 8 1 - 11 5 5 2
Over 1 week 1 2 - - - - - 3 - - - - - ~
After 1,500 hours 66 78 69 80 61 56 57 66 50 78 55 58 52 46
Less than 1 week B - - - - 6 9 1 2§74 - 7 2 2 -
1 week 65 76 69 80 52 37 47 40 33 63 49 48 50 46
Over 1 and under 2 weeks ........c.ccceuerennee - 2 - - - 1 - - - 9 - 6 E =
2 weeks or more 1 - - - 9 2 1 25 - - - 2 - -
After 2,000 hours .. 67 84 70 87 61 69 65 78 52 84 61 58 52 76
Less than 1 week ... - - - - - 13 7 1 3 - - - 2 -
1 week ; 48 82 59 42 48 29 35 48 40 68 29 36 32 67
Over 1 and under 2 weeks .........ccccccouveunnee - - - - - - 2 - 5 9 4 8 - -
2 weeks ............ 19 - 12 45 12 28 21 26 4 8 28 13 18 9
Over 2 weeks - 2 - = - e = 3 . - = = ” L
' For definitions of areas, see footnote 1, tables 9-60. ® Unduplicated total of workers in establishments having provisions with hours requirement. Es-
? The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach. tablishments may have had different eligibility requirements for different types of workers.
¢ Includes workers with no hours required for eligibility as well as workers with other types of
eligibility required. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that
* Less than 0.5 percent. no data were reported.
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Table 66. Paid vacations: Permanent full-time workers

(Percent of workers in temporary help supply establishments with formal provisions for paid vacations after selected periods of service, United States and 26 areas, September 1987)

Northeast South
Vacation policy United Fort
States Bergen- Phila- : San Wash-
Paissaic Boston Newark | New York delphia Atlanta | Baltimore | Dallas nggfr— Houston Aritonio ington
All permanent workers ... 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments providing paid
vacations 99 100 100 100 100 98 98 100 100 95 100 94 100
Length-of-time payment .... 99 100 97 100 100 98 98 100 100 95 100 94 100
Percentage payment ¥ - 3 - - - - - - - - - -
Amount of vacation pay*
After 6 months of service:
Under 1 week 3 6 3 7 2 - - - - - - - 6
A NBOE i Soisgasininatinsibiiesisimesludiamassanis 41 58 37 35 69 54 34 a4 43 - 54 80 33
Over 1 and under 2 weeks ... 2 - - - 1 - - - 19 - - - =
2 weeks or more ............ccc..... 1 - - 2 4 - - - - - - - -
After 1 year of service:
A WEBK S iivns sisrmsgossstorsusiing 18 14 16 9 2 4 40 17 10 49 30 3 14
Over 1 and under 2 weeks ) - ~ - - - - - - - = = -
2 WeeKs ............. 80 86 84 91 97 94 59 83 77 47 70 91 75
Cver 2 weeks ... 1 - - - 1 - - - 13 - - - 1
After 2 years of service:
TN L oot 7 8 - 2 1 - 16 - - - 19 - 6
Over 1 and under 2 weeks ................... ) - - - - - - - - - 4 - -
2 weeks 89 92 100 98 96 98 83 100 87 95 67 94 83
Over 2 weeks 2 - - - 2 - - - 13 - 10 - m
After 3 years of service:
1 week 4 - - - 1 - 1 - = = 18 = -
Over 1 and under 2 weeks ... ) - - - - = - = - 2 4 i E.
2WEBBKS ... o o.connnsmsvasrpsionsssis 89 89 98 7 86 98 84 100 81 93 66 94 80
Over 2 and under 3 weeks 2 - - 2 8 - - - 13 - 4 - 11
3 K8 % ss 4 1 2 20 4 - 13 - 6 3 9 - 9
OVOF B WBEKS uicccsiharsihacsissaimsmisusssisssibanss 1 - - - 1 - - - - - - - L
After 4 years of service:
1 week .......... 4 - - - 1 - 1 - - - 18 - -
Over 1 and under 2 weeks &) - - = & w = - C 5 4 i -
2 WOBKS i ol roninisinin 87 89 98 7T 84 98 64 100 74 93 59 94 80
Over 2 and under 2 weeks 2 - - 2 8 - - - 13 - 4 - 11
3 weeks .............. 6 1 2 20 7 - 34 - 13 3 15 - 9
Over 3 weeks ... 1 - - - 1 A - = = = = o =

See footnotes at end of table.
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Table 66. Paid vacations: Permanent full-time workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for paid vacations after selected periods of service, United States and 26 areas,' September 1987)

Northeast South
Vacation policy United Fort
Siates %2;952?; Boston | Newark |New York dF;rl‘;l)lzi_a Atlanta | Baltimore | Dallas Lg:lt(!;r— Houston Anstz:io Yx;ts;:
Amount of vacation pay‘—Continued
After 5 years of service:
Under 2 weeks ... 4 - - - 1 - 1 - - - 22 - -
2 weeks 25 31 19 5 10 15 41 16 23 43 7 ¥ 31
Over 2 and under 3 weeks ................... 1 - - - 8 - - - 6 - - - -
3 weeks = " 67 69 81 95 77 83 43 84 65 52 71 87 69
OVEE B WBBKE -.....coocvimiirimvmamismsosssisnss 2 - - - 5 - 13 - 7 - - - -
After 8 years of service:
Under 2 weeks .... 3 - - - 1 - 1 - - - 18 - -
2 weeks ... 22 28 19 5 8 15 39 16 20 43 11 7 28
Over 2 and under 3 weeks .. 1 - - - - - - - 6 - - - -
SWIRE ol ilinioins 69 72 7 93 82 83 45 84 67 52 71 87 72
IOVEF B WOBKS &y cosvveivons s fisss osssissssmasidens 4 - 4 2 9 - 13 - 7 - - - -
After 10 years of service:
Under 2 weeks 3 - - - 1 - 1 - - - 18 - -
2 weeks 18 16 18 3 8 6 13 13 16 43 1 7 22
Over 2 and under 3 weeks .. (g - - - - - - - 6 - - - -
SWOBKE ... 54 71 44 70 63 83 71 73 66 48 45 22 63
Over 3 and under 4 weeks ) - - - 1 - - - 7 - - - -
4 weeks " 22 14 39 26 26 10 13 14 6 4 26 65 14
OVer 4 WEEKS .....ccvceeveeeirecicrereeeseeiians 1 - - - - - - - - - - - -
After 12 years of service:
Under 2 weeks .... 3 - - - 1 - 1 - - - 18 - -
2 weeks 17 16 18 3 8 6 13 13 15 43 11 7 22
QOver 2 and under ) - - - = - - - 6 - - - -
3 weeks 53 59 44 54 63 74 71 73 64 48 45 22 61
Over 3 and under 4 weeks 1 - - - - 9 - - 7 - - - -
4 weeks 24 25 39 43 26 10 13 14 9 4 26 65 16
Over 4 wee 1 - - - 1 - - - - - - - -
After 15 years of service:
(e T G GRS —— 3 - - - 1 - 1 - - - 18 - -
2 weeks 16 16 18 3 8 6 13 13 15 43 11 7 22
Over 2 and under 3 weeks ..... ) - - - - - - - 6 - - - =
.............................. 32 23 25 43 59 33 66 55 46 38 26 14 39
(3) o = = - - - - = = e - -
46 61 57 53 30 60 19 33 26 14 44 72 36
1 - - - 1 - - - 7 - - - 2

See footnotes at end of table.
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Table 66. Paid vacations: Permanent full-time workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for paid vacations after selected periods of service, United States and 26 areas,' September 1987)

Northeast South
Vacation policy United Eort
States | Bergen- Phila- ; i _ San Wash-
Phseaic Boston Newark | New York delphia Atlanta | Baltimore | Dallas Lsxalldegr Houston Antonio ington
Amount of vacation pay‘—Continued
After 20 years of service:

0 Undor 2 'WeBK .ccuwn.iciisusiaisnaraissosins 3 = = - 1 - 1 - - - 18 = &

“ 2 weeks " 16 16 18 3 8 6 13 13 15 43 1 ¥4 22
Over 2 and under 3 weeks ) - - - - - - - 6 - - - -
FWEEKE. il 30 23 25 43 59 33 66 51 45 38 25 14 39
Over 3 and under 4 weeks 4 ) - - - - - - - - - - - -

4 weeks i 48 61 57 53 30 60 19 36 28 14 45 72 34
Over 4 weeks 1 - - - 1 - - - 7 - - - 5
After 25 years of service:
Unden,2Woeks ... st 3 - - - 1 - 1 - - - 18 - -
2 weeks 16 16 18 3 8 6 13 13 15 43 11 7 22
Over 2 and under 3 weeks .................. ©) - - - - - - - 6 - - - -
3 weeks ......ccooeerinnnnne 30 23 25 43 59 33 66 51 45 38 25 14 39
Over 3 and under 4 weeks ................... (¥ - - - = = = & = = = - =
4 weeks 47 61 57 53 30 51 19 36 28 14 45 72 34
Over 4 weeks ...... 2 - - - 1 9 - = 7 = - & 5

See footnotes at end of table.
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Table 66. Paid vacations: Permanent full-time workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for paid vacations after selected periods of service, United States and 26 areas,' September 1987)

Midwest West
k1 e Cin- . Kansas Minqe— Anaheim- Anlg-glses— . —an
Chicago ; . Detroit | Chicago . apolis- Denver Portland |San Diego| Fran- |San Jose | Seattle
cinnati City St P Santa Ana Long .
. Paul cisco
Beach
All permanent workers ...................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments providing paid
vacations 3 99 100 100 99 100 100 100 97 99 100 100 100 100 100
Length-of-time payment 99 100 100 99 100 100 100 97 99 100 100 100 100 100
Percentage payment - - - - - - - - - - - - - -
Amount of vacation pay*
After 6 months of service:
Under 1 week - - - - 13 4 - - - - - - 3 -
1 week ...... 25 7 54 25 36 37 34 67 29 45 26 53 T 36
Over 1 and under 2 weeks ................... - 3 - - - - 4 - 12 - 10 2 - -
2 weeks or more 17 7 - 17 - - - - - - - - = =
o]
=) .
After 1 year of service:
1 week - 12 18 3 12 24 33 16 12 12 21 - 13 = 23
Over 1 and under 2 weeks ... 5 - - 5 - 4 - - - - - 4 - -
2 weeks 82 82 97 82 76 63 80 84 87 69 100 81 97 77
Over 2 weeks .... - - - - - - 4 - - 10 - 2 - -
After 2 years of service:
FWBOK itsicinaiosssmmmmsimmseioiressessysiibos 2 4 - 2 9 21 - 6 4 - - 2 - 12
Over 1 and under 2 weeks ................... - - - - - 4 - - - - - - - 7
CWBOKS oucoeoiismisiimisivns 92 96 100 92 91 70 96 86 95 90 100 87 95 82
Over 2 Weeks ..o, 5 - - 5 - 4 4 5 - 10 - 11 5 -
After 3 years of service:
1 week - - - - 9 12 - 5 4 - - 2 - -
Over 1 and under 2 weeks .... - - = - - * - - - - - - - -
2 weeks 85 93 100 85 87 78 96 87 91 90 100 75 80 89
Over 2 and under 3 weeks - - - - - & 1 5 - 10 - 5 5 -
3 weeks 14 7 - 14 4 2 - - 4 - ~ 16 15 11
Over 3 weeks ......ccccoecuereeneen - - - - - - 3 - - - 2 - -
After 4 years of service:
1 week - - - - 9 11 - 5 4 - - 2 - e
Over 1 and under 2 weeks .... - - - - - - - - - - - - - -
2 WOBKS it ievniassvarsasivnsnoivosses 85 93 100 85 87 79 96 85 91 90 100 75 79 89
Over 2 and under 3 weeks - - - - - 8 1 5 - 10 - 5 5 -
3 weeks .............. 10 7 - 10 4 2 - 2 4 - - 16 16 1
Over 3 weeks ... 3 - - 8 - - 3 - - - - 2 - -

| See footnotes at end of table.
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Table 66. Paid vacations: Permanent full-time workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for paid vacations after selected periods of service, United States and 26 areas,’ September 1987)

Midwest West
Vacation policy ! Kinrics ) Los San
Chicago c??\'rr‘:;ti Detroit | Chicago Kaé';tsyas SatpoFl,is— g‘:;geﬂ; Denver AnLgoerl‘Zs— Portland |San Diego| Fran- | San Jose | Seattle
. Paul B cisco
each
Amount of vacation pay‘—Continued
After 5 years of service:
Under 2 weeks - - - - 9 11 - () 4 - - 2 - -
2 weeks ............... 43 50 49 43 63 29 23 23 25 16 54 32 13 41
Over 2 and under 3 weeks - - - - - - - - - - - - - -
3 weeks ..... 53 50 51 53 28 52 73 74 70 84 46 60 80 59
OVEr 3 WEEKS ....cooemverecerereesesesmsareneses 3 - - 3 - 8 4 - @) - - 6 7 -
After 8 years of service:
Under 2 WeekS .....occceeeeeeeeeeeeeeeeenn - - - - 9 b ] - ® 4 - = 2 - -
2 weeks 24 9 39 24 47 i b7 21 23 22 6 54 27 10 41
Over 2 and under 3 weeks - 32 - - - - - - - - - - - -
3 weeks S Te 71 59 61 71 44 63 73 74 73 94 44 64 76 50
Over 3 WeekS ....c.ccccueeecncererinnnnnns 3 - - 3 - 8 6 - (6] - 3 T 15 9
After 10 years of service:
Under 2 LT S . - - - - 9 11 - ®) 4 - - 2 - -
2 weeks 13 9 14 18 47 14 15 23 17 6 47 22 10 41
Over 2 and under 3 weeks ................... - - - - - - - - - - - - - -
3 weeks 58 77 69 58 28 48 54 59 59 67 39 50 50 46
Over 3 and under 4 weeks ................. - - - - - - 1 - ) - - - - -
4 weeks 24 14 16 24 16 19 27 15 19 27 14 19 40 14
Over 4 weeks 3 - - 3 - 8 3 - - - - 6 - -
After 12 years of service:
UndBn 2 WBBKE .S st tiicendioiiion - - - - 9 11 - ) 4 - - 2 - -
2 weeks ...... 13 9 14 13 47 14 1 20 9 6 35 22 10 41
Over 2 and under 3 weeks - - - - - - - - - - - - - -
3 weeks ..... 40 77 69 40 28 45 53 57 65 67 51 50 50 46
Over 3 and under 17 - - 17 - - il - ©) - - - - -
4 weeks ............... 25 14 16 25 16 22 32 19 20 27 14 19 40 14
Over 4 weeks 3 - - 3 - 8 3 - - - - 6 - -
After 15 years of service:
Under 2 weeks .... - - - - 9 11 - ) 4 - - 2 = =
2 weeks 13 9 14 13 47 14 1 20 9 6 35 22 10 28
Over 2 and under 3 weeks - - - - - = - = - - - - - -
BINBBKS. . iir it o masaie e 28 28 15 28 13 22 41 34 56 24 43 36 32 33
Over 3 and under 4 weeks . - - - - - - 1 - ¢ - - - - -
4 weeks 54 63 70 54 31 45 43 42 29 69 22 28 59 39
Over 4 weeks 3 - - 3 - 8 4 - - - - 12 - -

See footnotes at end of table.
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Table 66. Paid vacations: Permanent full-time workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for paid vacations after selected periods of service, United States and 26 areas,’ September 1987)

Midwest West
Vacation policy Minre— Los San
Chicago e Detroit | Chicago Kansas apolis- Anaheim-| o | Angeles- Portland |San Diego| Fran- |San Jose | Seattle
cinnati City St P Santa Ana Long ;
. Paul cisco
Beach
Amount of vacation pay‘—Continued
After 20 years of service:
Under 2 week = = - = 9 1 - ) 4 - = 2 = =
2 weeks 13 9 14 13 47 14 11 20 9 6 35 22 10 28
Over 2 and under 3 weeks ... - - - - - - - - - - - - - -
3 weeks 19 28 14 19 7 22 40 27 56 24 36 24 27 33
Over 3 and under 4 weeks ................... - - - - - - 1 - ® - - - - -
4 weeks 63 63 72 63 37 45 44 49 29 69 29 40 63 39
Over 4 weeks .... 3 - - 3 - 8 4 - - - - 12 - -
After 25 years of service:
UINAer 2 WEBKS ... ..t s - - - - 9 11 - ® 4 - - 2 - -
2 S Rl 13 9 14 13 47 14 1 20 9 6 35 22 10 28
Over 2 and under 3 weeks ................... - - - - - - - - - - - - - -
3 < R =% 19 28 12 19 4 22 40 27 54 24 36 24 27 33
Over 3 and under 4 weeks - - - - - - 1 - (] - - - - -
4 weeks .............. 46 63 73 46 40 36 44 49 32 69 29 40 63 39
Over 4 weeks .... 20 - - 20 - 18 4 - - - - 12 - -

1
2
a

Less than 0.5 percent.
A

For definitions of areas, see footnote 1, tables 9-60.
The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.

Vacation payments, such as percent of annual earnings, were converted to an equivalent

time basis. Periods of service were chosen arbitrarily and do not necessarily reflect individual

ederal Reserve Bank of St. Louis

establishment provisions for progression.

For

example, changes indicated at 20 years may in-

clude changes that occurred between 15 and 20 years.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate

that no data were reported.
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Table 67. Health benefits: Temporary workers

(Percent of workers in temporary help supply establishments with formal provisions for selected health benefits with

specified service requirements, United States and 26 areas,' September

1987)
Northeast South
United %
Type of plan ; | Fort
States | Bergen- Phila- : | San Wash-
PASsaIE Boston |New York | Newark delphia Atlanta | Baltimore | Dallas Houston Lg:ldetzr- Antonio ington
All workers ..... 100 100 100 100 100 100 100 100 100 100 100 100 100
Hospitalization insurance ... 24 6 20 20 27 3 10 5 26 29 3 20 41
Wholly financed by establishment ... 2 - 4 2 - - 4 1 - - - - 2
Jointly financed with employee 22 6 16 18 27 3 6 4 26 29 3 20 39
Length of service requirement:
Other than hours requirement’ ..........c.ccceeu 15 - 9 9 11 3 * 4 9 8 3 13 12
Hours requirements
Under 200 hours 3 - 5 - - - - - 1 13 - 4 9
200 and under 500 hours .... 3 - 3 4 14 1 - 1 5 7 - 2 17
500 and under 1,000 hours ..... 1 - 1 - - - 4 - - - - - 3
1,000 and under 1,500 hours .. 5 1 - - - 3 - 1 - 11 - - - -
1,500 and under 2,000 hours ..........ccocvierenenee @) - 2 - - - - - - - - - -
2,000 hours or more . 1 6 - 8 - - 5 - - - - - -
Surgical insurance 24 6 20 14 27 3 10 5 26 29 3 20 41
Wholly financed by establishment 2 - 4 - - = 4 1 = ~ = = 2
Jointly financed with employee ..... 21 6 16 14 27 3 6 4 26 29 3 20 39
Length of service requirement:
Other than hours requirement® ............cccco...... 15 6 9 5 T 3 ) 4 9 8 8 13 12
Hours requirements
Under 200 hours : : 3 - 5 - - - - - 1 13 - 4 9
200 and under 500 hOurs .........cvcivmicisiinccnnns 3 - 3 1 14 1 - 1 5 7 - 2 ¥
500 and under 1,000 hours . 1 - 1 - - - 4 - - - = = 3
1,000 and under 1,500 hours . 1 - - ~ 3 - 1 - 11 - - 2 e
1,500 and under 2,000 hours . *) - 2 - - - - - - - - - -
2,000 hours or more 1 - - 8 - - 5 = P = - £ -
Medical insurance ... 23 6 20 13 27 3 10 5 26 29 3 20 41
Wholly financed by establishment ... 2 - 4 - - - 4 1 - - - - 2
Jointly financed with employee 21 6 16 13 27 3 6 4 26 29 3 20 39
Length of service requirement:
Other than hours requirement’ ............ccccccceunnae 15 6 9 5 1 3 ) 4 g 8 3 13 12
Hours requirements
Under 200 hours ........ccccounieens : 3 - 5 - - - - - 1 13 - 4 9
200 and under 500 hours ............ccccocvercenenerinns 3 - 3 - 14 1 - 1 5 7 - 2 17
500 and under 1,000 hours . 1 - 1 - - - 4 = s = = = 3
1,000 and under 1,500 hours . 1 - - - 3 - 1 - 11 - = - =
1,500 and under 2,000 hours . = ) - 2 - - - = - e = = - =
2000 DOMIS OEHIONE. ... .o athbanessnssinisssssmosssonsond 1 - - 8 - - 5 = RS - s = &

See footnotes at end of table.
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Table 67. Health benefits: Temporary workers—Continued

(Percent of workers in temporary help supply establishments with formal

provisions for selected health benefits with specified service requirements, United States and 26 areas,’ September

1987)
Northeast South
United
Type of plan P ; Fort
tates Bergen- Phila- ; San Wash-
Passaic Boston |New York | Newark delphia Atlanta | Baltimore | Dallas Houston Lg:ltigr— Antonio ington
Major medical insurance 23 6 20 13 27 3 10 5 26 29 3 20 a1
Wholly financed by establishment .. 2 - 4 - - - 4 1 - - - - 2
Jointly financed with employee 21 6 16 13 27 3 6 4 26 29 3 20 39
Length of service requirement:
Other than hours requirement® ..........cccco......... 15 6 9 5 11 3 ) 4 9 8 3 13 12
Hours requirements
Under 200 hours 3 - 5 - - - - - 1 13 - 4 9
200 and under 500 hours 8 - 3 - 14 1 - 1 5 | - 2 17
500 and under 1,000 hours .. 1 - 1 - - - 4 - - - - - 3
1,000 and under 1,500 hours 1 - - - 3 - 1 - 11 - - - -
1,500 and under 2,000 hours ) - 2 - - - - - - - - - -
2,000 hours or more 1 - - 8 - - 5 = = = = = e

See footnotes at end of table.




Table 67. Health benefits: Temporary workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for selected health benefits with specified service requirements, United States and 26 areas, September 1987)

Midwest Waest
ype chplan Cin- Indian- | Kansas | MiMMe- | Anaheim- An;glses- i
Chicago cifriat Detroit apolis City apolis- Santa Ana Denver Long Portland |San Diego Ffan— San Jose | Seattle
St. Paul cisco
Beach
All workers s 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Hospitalization insurance 24 11 22 52 9 39 12 30 13 34 33 42 24 14
Wholly financed by establishment - - 6 - - - 2 4 5 - - 10 - -
Jointly financed with employee 24 11 16 52 9 39 10 26 8 34 33 32 24 14
Length of service requirement:
Other than hours requirement’ ...........c.cccoeeeenee 16 - 15 45 5 12 8 22 4 8 23 1 18 7
Hours requirements
Under 200 hours " - 9 - = - 8 3 4 5 - 1 5 - 2
200 and under 500 hours ...... - - 1 7 5 - 1 4 4 14 9 15 6 -
500 and under 1,000 hours ... 6 - 6 - - - - - - 12 - 5 - -
1,000 and under 1,500 hours 2 - - - - 19 - - - - - - - -
1,500 and under 2,000 hours - - - - - - - - - - - 7 - 5
2.000 NOUES OF INOTE ....oiisomimsinisscosnmminssissassss - 2 - - - - - - - - - - - -
Surgical insurance 24 11 22 52 9 39 12 30 13 34 33 42 24 14
N} Wholly financed by establishment ... - - 6 - - - 2 4 5 - - 10 - -
= Jointly financed with employee .................... 24 11 16 52 9 39 10 26 8 34 33 32 24 14
Length of service requirement:
Other than hours requirement’ 16 - 15 45 5 12 8 22 4 8 23 i 18 7
Hours requirements
Under 200 hours - 9 - - - 8 3 4 5 - 1 5 - 2
200 and under 500 hours ... % - - 1 7 5 - 1 4 4 14 9 15 6 -
500 and under 1,000 hours ... 6 - 6 - - - - - - 12 - 5 o =
1,000 and under 1,500 hours 4. 2 - - - = 19 = - = = h = = L
1,500 and under 2,000 hours .... z = - o = = = = Z ! = 7 L 5
2,000 hours or more - 2 = 12 = & - - = - - - - -
Medical insurance 24 11 22 52 9 28 12 30 13 34 33 42 24 14
Wholly financed by establishment - - 6 = - = 2 4 5 = o 10 = &
Jointly financed with employee .... 24 1 16 52 9 28 10 26 8 34 33 32 24 14
Length of service requirement:
Other than hours requirement’® 16 - 15 45 5 12 8 22 4 8 23 11 18 7
Hours requirements
Unider. 200" DOUMS: insis istesiinsovsisimess st - 9 - - - 8 3 4 5 - 1 5 - 2
200 and under 500 hours ........ccoccveeeeenunserennses - - 1 7 5 - 1 4 4 14 9 15 6 -
500 and under 1,000 hours 6 - 6 - - - - - - 12 - 5 - -
1,000 and under 1,500 hours 2! - - - = 8 - - = A . o - =
1,500 and under 2,000 hours - - - = = - ) = - = = 7 - 5
2,000 hours or more - 2 = = " - - - - » 2 - = o

See footnotes at end of table.
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Table 67. Health benefits: Temporary workers—Continued

(Percent of workers in temporary help supply establishments with formal provisions for selected health benefits with specified service requirements, United States and 26 areas,’ September 1987)

Midwest West
e ot peg Cin- Indian- | Kansas | MIMMe~ | Anangim- Anlg-glses— Bn
Chicago clhnat Detroit apolis City apolis- Sania Ala Denver Long Portland |San Diego Ffan- San Jose | Seattle
St. Paul cisco
Beach

Major medical insurance 24 14 22 52 9 83 12 30 13 34 33 42 24 14
Wholly financed by establishment - - 6 - - - 2 4 5 - - 10 - -
Jointly financed with employee .... 24 11 16 52 9 33 10 26 8 34 33 32 24 14
Length of service requirement:
Other than hours requirement® ........................ 16 - 15 45 5 12 8 22 4 8 23 11 18 7

Hours requirements

Under 200 hours . - 9 - - - 8 3 4 ] - 1 5 - 2
200 and under 500 hours ..... - - 1 7 5 - 1 4 4 14 9 15 6 -
500 and under 1,000 hours 6 - 6 - - - - - - 12 - 5 - -
1,000 and under 1,500 hours 2 - - - - 12 - - - - - - - -
1,500 and under 2,000 hours - - - - - - - - - - - 7 - 5
2,000 hours or more - 2 - - - - - - - - - - - -

' For definitions of areas, see footnote 1, tables 9-60.

2 The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.
* Includes requirements other than hours of service, e.g., days or weeks of work.

“ Less than 0.5 percent.

https://fraser.stlouisfed.org
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NOTE: Because of rounding,
no data were reported.

sums of individual items may not equal 100. Dashes indicate that




Table 68. Other benefits: Temporary workers

(Percent of workers in temporary help supply establishments with formal provisions for selected benefits, United States and 26 areas,' September 1987)

Northeast South
: United
Benefit’ s Fort
States Bergen- Phila- ) San Wash-
Passais Boston |New York| Newark delphia Atlanta | Baltimore | Dallas Houston L:lajgtzr— Antonio ington

BRI WOTKRIS s issdivinichsiovons sssssonscaiecsapmesisiios 100 100 100 100 100 100 100 100 100 100 100 100 100

Temporary workers in establishments with
provisions for:
Job training offered ... 55 83 25 29 62 58 48 55 37 56 22 21 86
Life insurance ... 21 6 14 16 5 3 10 5 28 29 3 20 39
Child care allowance 2 8 - - - - - - - 3 - - 2
Transportation allowance 24 16 3 15 9 10 7 27 24 13 3 24 14
Referral bonus .................. 62 60 60 80 72 59 68 70 71 70 36 93 88
Credit union membership ... 5 - 17 3 - 6 4 - 11 13 - 4 22
Nel
. Midwest West
" Los
. - Minne- 3 San
. Cin- 5 Indian- Kansas % Anaheim- Angeles- . |
Chicago cifinat Detroit apolis City apolis- Santa Ana Denver Long Portland |San Diego F(an- San Jose | Seattle
St. Paul cisco
Beach

All workers 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Temporary workers in establishments with
provisions for:
Job training offered ... 66 32 57 65 36 52 50 67 87 49 72 79 39 39
Life insurance .......... 16 i) 23 50 9 14 12 25 1 13 29 35 28 9
Child care allowance ..... - - - - - - - - - - - - - -
Transportation allowance 43 - ] 17 48 29 15 37 39 16 8 42 25 26 24
Referral bonus ...........c...... 50 = 44 88 79 58 66 64 71 71 82 63 84 66
Credit union membership - 2 2 2 4 - 36 5 10 - 5 14 9 8

' For definitions of areas, see footnote 1, tables 9-60. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that
2 For definitions of benefits, see appendix A. no data were reported.

? The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis




Table 69. Health, insurance, and retirement plans: Permanent full-time workers

(Percent of workers in temporary help supply establishments with specified health, insurance, and retirement plans,’ United States and 26 areas,” September 1987)

See fooinotes at end of table.

Northeast South
Type of plan United Eori-
States ?’(;rsgsea?c: Boston Newark | New York dz:'g;; Atlanta | Baltimcre | Dallas Lg:;?r— Houston Anstg?ﬂ A Y::Sts(:‘ h
Ail permanent workers ...........cco....... 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Life insurance 88 92 69 75 84 88 88 80 93 86 86 90 73
Noncontributory plans ................... 69 81 60 55 51 62 59 40 74 54 39 86 68
Accidental death and dismemberment
insurance . 70 88 51 55 74 72 85 73 81 86 68 74 52
Noncontributory plans .................... 82 76 42 36 41 46 56 33 68 54 26 70 48
Sickness and accident insurance or
Sicllaave or Dot ... 89 91 87 82 79 93 84 94 98 59 71 90 100
Sickness and accident insurance . 45 29 33 16 31 59 64 39 48 10 24 75 32
Noncontributory plans .............. 24 4 8 6 9 13 57 8 25 - 12 64 17
& Sick leave (full pay, no waiting
= (62000 | £ oA I M I 71 66 68 72 77 62 77, 72 86 50 64 83 82
Sick leave (partial pay or waiting
period) ) - - - 1 - - - - - - - -
Long-term disability insurarice .. 65 46 30 32 38 64 58 48 78 13 67 23 42
Noncontributory plans ... 44 38 27 W 15 50 55 19 53 13 25 23 36
Hospitalization insurance 96 100 99 84 100 93 98 87 97 88 86 90 92
Noncontributory plans . 46 40 30 31 63 25 54 18 60 42 21 78 23
Surgical insurance ............... 96 100 99 84 100 93 98 87 97 88 86 90 92
Noncontributory plans . 46 40 30 31 63 25 54 18 60 42 21 78 23 |
Medical insurance ........... 96 100 99 84 100 93 98 87 97 88 86 90 92
Noncontributory plans . 46 40 30 31 63 25 54 18 60 42 21 78 23
Major medical insurance .... 96 100 99 84 100 93 98 87 97 88 86 90 92
Noncontributory pians . 46 a7 30 31 63 25 54 18 60 42 21 78 23
Dental insurance ............. 68 61 41 38 89 g | 66 69 44 47 47 90 49
Noncontributory plans . 33 13 18 6 59 26 36 17 17 a3 13 78 16
Vision care insurance ..... 25 25 17 13 44 40 18 23 28 10 4 10 11 |
Noncontributory plans . 5 - 2 - 21 5 11 9 9 - - 3 - ‘
Retirement plans® .. 56 64 51 64 20 62 47 36 53 46 35 23 52 ‘
Pensions ......... 48 55 42 64 17 51 34 36 37 46 20 23 31
Noncontributory plans .. . 44 52 42 64 13 46 31 36 37 46 17 23 31
Severance pay ........ccooeeveunnnene. 10 9 9 15 9 16 15 - 16 - 14 - 21
Noncontributory plans .............. 8 9 6 15 9 16 13 - 16 - 14 - 17
\
|
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Table 69. Health, insurance, and retirement plans: Permanent full-time workers—Continued

(Percent of workers in temporary help supply establishments with specified health, insurance, and retirement plans,’ United States and 26 areas,” September 1987)

Midwest West
Type of plan Mivine- Los Sah
Chicago _Cm—_ Detroit | Chicago Ka’?sas apolis- Anaheim- Denver Angeles- Portland |San Diego| Fran- |San Jose | Seattle
cinnati City St P Santa Ana Long ;
. Paul cisco
Beach
All permanent workers ..........cccccooune. 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Workers in establishments providing:
Life insurance .........c..coeeia. 90 88 97 90 86 84 83 92 97 79 86 83 91 7
Noncontributory plans ..... 62 79 79 62 33 70 51 82 48 68 61 68 71 67
Accidental death and dismembermen
INSUPANGE ... c8inisiee itassesingsria 77 84 68 7 79 62 75 73 87 63 70 69 66 60
Noncontributory plans .................. 49 75 59 49 26 48 46 67 47 52 45 59 45 55
Sickness and accident insurance or
sick leave or both ......cccoceiercceincnee 82 83 100 82 86 83 100 93 91 100 93 100 99 87
Sickness and accident insurance . 60 72 67 60 50 50 24 40 15 50 35 39 57 39
Noncontributory plans .............. 28 46 39 28 13 23 12 24 9 26 28 23 39 13
Sick leave (full pay, no waiting
period) 70 66 59 70 65 68 88 78 85 76 78 82 93 67
Sick leave (partial pay or waiting
N period) . - - - - - - - - - - - - - -
Ca Long-term disability insurance ... 65 41 65 65 64 46 40 72 26 69 24 61 72 46
Noncontributory plans 46 32 64 46 27 24 32 60 23 59 A7 48 48 39
Hospitalization insurance . 99 88 100 99 86 90 98 94 97 100 93 92 97 98
Noncontributory plans 52 51 48 52 25 47 29 52 29 41 ar 58 52 48
Surgical insurance ............. 98 88 100 98 86 90 98 94 97 100 93 92 97 98
Noncontributory plans .. 52 51 48 52 25 47 29 52 29 41 ar 58 52 48
Medical insurance 98 88 100 98 86 90 98 94 97 100 93 92 97 98
Noncontributory plans 52 51 48 52 25 47 29 52 29 41 37 58 52 48
Major medical insurance .. 98 88 100 98 86 90 98 94 97 100 93 92 97 98
Noncontributory plans 52 51 48 52 25 47 29 52 29 41 37 58 52 48
Dental insurance ............... 62 49 66 62 66 61 79 71 73 85 86 80 82 68
Noncontributory plans 27 19 20 2r 23 36 25 46 20 35 37 48 51 31
Vision care insurance 16 20 29 16 6 23 33 18 29 34 37 31 25 39
Noncontributory plans .. - - 2 - - 7 11 3 7 10 15 8 7 19
Retirement plans® ... 50 66 73 50 18 65 46 45 57 69 47 61 66 43
Pensions ........... 50 60 57 50 13 63 31 38 50 61 47 56 55 38
Noncontributory plans ... 41 60 57 41 13 52 25 38 30 61 45 52 51 26
Severance pay - 7 28 - 5 3 15 6 7 18 7 9 1 6
Noncontributory plans ... - - 26 - 2 3 15 6 8 9 - - 6 6
' Includes those plans for which the employer pays at least part of the cost and excludes le- “ Unduplicated total of workers receiving sickness and accident insurance and sick leave
gally required plans such as workers' compensation and Social Security; however, plans re- shown separately.
quired by State temporary disability insurance laws are included if the employer contributes more ® Less than 0.5 percent.
than is legally required or employees receive benefits over legal requirements. ‘‘Noncontributory % Unduplicated total of workers covered by pension plans and severance pay shown sepa-
plans” include only those plans financed entirely by the employer. rately.
2 For definitions of areas, see footnote 1, tables 9-60.
® The complete area designation is Fort Lauderdale-Hollywood-Pompano Beach. NOTE: Dashes indicate that no data were reported.
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Appendix A. Scope and
Method of Survey

Scope of survey

The temporary help supply industry survey included
establishments primarily engaged in supplying temporary
help (except agricultural) on a contract basis to other
businesses (industry 7362 as defined in the 1972 Standard
Industrial Classification Manual of the U.S. Office of
Management and Budget.) The help supplied is under the
direct or general supervision of the business to whom the
help is furnished; however, the help is always on the payroll
of the supplying establishment. Among the temporary help
supply establishments defined in the industry were fashion
shows (those supplying models only), usher services, and
workers from labor pools.

Excluded from the survey were separate auxiliary units,
such as central offices of temporary help supply firms.
Establishments engaged in providing allied services, such as
employment agencies; continuing personnel supply services;
and establishments primarily providing oné specialized
service, e.g., janitorial service, guard service, and
nonagricultural management service also were excluded.

Establishments studied were selected from those employing
50 workers or more in a March 1986 universe list (State
unemployment insurance lists). Table A-1 shows the number
of establishments and workers estimated to be within the
scope of the survey as well as the number actually studied
by the Bureau.

The study covered workers on the payrolls of temporary
help establishments during the week of September 14, 1987.
The use of a single payroll week helped lower the risk of
double counting temporaries who sign on with more than one
temporary help organization or are listed at multiple locations
of the same company.

Comparison with other statistics

According to the Bureau’s monthly Current Employment
Statistics series, the temporary help supply industry employed
approximately 1 million workers in September 1987. This
estimate—up about 250,000 since March 1986—differs
substantially from that of the occupational wage survey
because of the latter’s design:

e The list of establishments used for selecting the wage
survey’s sample related to March 1986 employment, the
latest available when the survey was designed. Consequently,
the survey did not include establishments entering the
industry or those expanding their employment above the
survey’s minimum cutoff after that date.

e The wage survey, unlike the monthly series, excluded
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establishments employing fewer than 50 workers as of March
1986.

e The wage survey excluded establishments found to be
out of the scope of the survey at the time of the data collection
visit. On the other hand, there was no opportunity to include
establishments reclassified as temporary help organizations
after the establishment lists were prepared.

® The wage survey excluded Alaska and Hawaii.
Method of study

Data were obtained by personal visits of the Bureau’s field
representatives to a probability-based sample of
establishments within the scope of the survey. To obtain
appropriate accuracy at minimum cost, a greater proportion
of large than of small establishments was studied. In
combining the data, each establishment was given an
appropriate weight. All estimates are presented, therefore,
as relating to all establishments in the industry, excluding
only those below the minimum size at the time of reference
of the universe data.

Establishment definition

An “‘establishment’’ in this study generally refers to a single
physical location from which temporary help services are
provided. In some instances, however, where individual
location records were not available, data relate to all locations
of a temporary help supply company in an assigned area or
State.

Employment

Estimates of the number of workers within the scope of
the study or within individual occupations are intended as
a general guide to the size and composition of the industry’s
labor force, rather than as precise measures of employment.

Employee groups

The term ‘‘temps’’ or ‘‘temporary workers’’ as used in
this bulletin includes employees who perform work at client
establishments usually on a short-term basis. The ‘‘permanent
staff’” are those employed by temporary help supply
establishments to manage and carry out their line of business.
‘“‘Workers’’ and ‘‘employees’’ are used interchangeably in
this bulletin.



Table A-1. Estimated number of establishments and employees within scope of study and number studied,’ temporary

help supply industry, September 1987

Number of establishments® Workers in establishments
2 Within scope of study
Area Within scope Actually Actually
of study studied Totalt Temporary Permanent studied*
workers workers
ligited Stalas? . nwallna il sl 3,488 739 657,069 628,592 19,515 190,835
Northeast
Bergen-Passaic .... 27 18 3,536 3.337 139 2,416
Boston 103 38 13,761 12,725 509 5,835
Newark 44 23 6,002 5,647 241 3,368
New York 130 35 24,500 22,856 1,245 13,666
Philadelphia ... 39 18 8,628 8,315 228 5,292
South
Atlanta 73 21 16,629 15,387 540 9,201
Baltimore 34 19 10,041 9,742 216 6,915
Dallas 109 40 13,654 13,135 398 5,867
Fort Lauderdale-Hollywood-

Pompano Beach 25 14 5,540 5,326 180 3,832
Houston. .. g 27 14,569 13,980 511 7,254
San Antonio 13 10 2,164 2,084 69 1,930
Washington ... 67 26 13,968 12,385 383 6,701

Midwest
Chicago 54 19 18,664 18,045 503 11,458
Cincinnati 25 13 6,679 6,454 173 4,067
Detroit ...... 24 13 14,334 13,883 305 11,837
Indianapolis . 14 11 4,100 3,966 56 3,887
Kansas City ... 40 20 5,833 5,354 164 3,360
Minneapolis-St. Paul ... 68 30 13,726 13,175 356 8,556

West
Anaheim-Santa Ana .... 72 30 11,431 10,962 372 5,121
5=\ AR e S 83 33 11,930 11,397 323 6,025
Los Angeles-Long Beach .. 171 46 27,097 25,847 996 10,980
Portland ... 24 15 4,458 4,335 89 3,641
San Diego ... 52 22 8,094 7,874 274 4,840
San Francisco 67 27 8,633 8,199 292 4,275
San Jose ..... 59 24 13,111 12,636 356 7,178
SO .. f it bR 41 26 6,327 6,126 158 4,483

' Estimates of the number of workers are intended as a general
guide to the size and composition of the industry’s labor force, rather
than as precise measures of employment.

? For definitions of areas, see footnote 1, tables 9-60.

 Includes only establishments with 50 workers or more at the
time of reference of the universe data.

Occupational classification

For temporary workers, occupational classification was
based on a uniform set of job titles common to the temporary
help supply industry. For permanent staff, occupational
classification was based on a uniform set of job descriptions
designed to take account of interestablishment and interarea
variations in duties within the same job. The criteria for
selection of the occupations were the numerical importance
of the occupation and appropriate representation of the range
of jobs and pay levels in the industry.

Wage data

Information on wages relates to straight-time hourly
earnings, excluding premium pay for overtime and for work
on weekends, holidays, and late shifts. Incentive payments
(such as commissions) and cost-of-living increases, where
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* Data relate to total employment in establishments actually vis-
ited.

° Includes executive, professional, and managerial staff in addition
to the permanent and temporary workers shown separately.

® Includes data for geographical locations studied but not shown
separately. The study excluded Alaska and Hawaii.

found, were included as part of the workers’ regular pay.
Excluded were performance bonuses and lump sums, such
as profit-sharing payments, Christmas, or year-end bonuses,
and other nonproduction bonuses.

Average (mean) hourly rates or earnings for each
occupation or category of workers, such as all temporary
or permanent workers, were calculated by weighting each
rate (or hourly earnings) by the number of workers receiving
the rate, totaling, and dividing by the number of individuals.
The hourly earnings of salaried workers were obtained by
dividing straight-time salary by normal (or standard) hours
to which the salary corresponded.

The median designates position; that is, one-half of the
employees surveyed received the same as or more than this
rate and one-half received less. The middle range is defined
by two rates of pay such that one-fourth of the employees
earned less than the lower of these rates and one-fourth
earned more than the higher rate.



Method of wage payment

Tabulations by method of wage payment relate to the
number of permanent workers paid under various wage
systems. Formal rate structures for time-rated workers
provide single rates or a range of rates for individual job
categories. In the absence of a formal rate structure, pay rates
are determined primarily by the qualifications of the
individual worker. A single rate structure is one in which
the same rate is paid to all experienced workers in the same
job classification. Learners, apprentices, or probationary
workers, however, may be paid according to rate schedules
which start below the single rate and permit the workers to
achieve the full job rate over a period of time. An experienced
worker occasionally may be paid above or below the single
rate for special reasons, but such payments are exceptions.
Range-of-rate plans are those in which the minimum,
maximum, or both of these rates paid experienced workers
for the same job are specified. Specific rates of individual
workers within the range may be determined by merit, length
of service, or a combination of these.

Incentive workers are classified under commission,
piecework, or bonus pay plans. Incentive workers in this
industry usually were classified under straight-commission
plans. Piecework is work for which a predetermined rate is
paid for each unit of output. Production benuses are for
production in excess of a quota or for completion of a task
in less than standard time.

Scheduled weekly hours

Data on weekly hours refer to the predominant work
schedule for full-time permanent staff.

Recruitment of temporaries

Information was developed on the primary and secondary
means used by establishments to recruit temporary workers.
Examples include printed advertisements or announcements
on radio and television; job fairs; receiving referrals from
public or private employment agencies; and in-house
recruiting staff.

Employee benefits

Employee benefits were considered applicable to all
temporary workers or all permanent staff in an establishments
if the provisions were available, after qualifying periods of
service to half or more of such workers. Similarly, if fewer
than half of the workers in the group were covered, the
benefit was considered nonexistent for that group in the
establishment. Because of length-of-service and other
eligibility requirements, the proportion of workers receiving
the benefit may be smaller than estimated.

Information on the number of hours temporary workers
must work to become eligible for paid holidays, paid
vacations, and health insurance plans was reported. The
“‘hours of service’’ requirement may vary by benefit within
an establishment.

Paid holidays. Paid holiday provisions relate to full-day and
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half-day holidays provided annually.

Paid vacations. The summaries of vacation plans are limited
to formal arrangements and exclude informal plans whereby
time off with pay is granted at the discretion of the employer
or supervisor. Payments not on a time basis were converted;
for example, a payment of 2 percent of annual earnings was
considered the equivalent of one week’s pay. The periods
of service for which data are presented represent the most
common practices, but they do not necessarily reflect
individual establishment provisions for progression. To
illustrate, for permanent staff, changes in proportions
indicated at 10 years of service may include changes which
occurred between 8 and 10 years.

Health, insurance, and retirement plans. For permanent
employees, data are presented for health, insurance, pension,
and retirement severance plans for which the employer pays
all or a part of the cost, excluding programs required by law,
such as workers’ compensation and Social Security.! For
temporary workers, information is limited to life and health
insurance plans.

Among plans included are those underwritten by a
commercial insurance company and those paid directly by
the employer from current operating funds or from a fund
set aside for this purpose.

Death benefits are included as a form of life insurance.
Sickness and accident insurance is limited to that type of
insurance under which predetermined cash payments are
made directly to the insured on a weekly or monthly basis
during illness or accident disability.

Tabulations of paid sick leave plans are limited to formal
plans? which provide full pay or a proportion of the worker’s
pay during absence from work because of illness; informal
arrangements have been omitted. Separate tabulations are
provided for (1) plans which provide full pay and no waiting
period, and (2) plans providing either partial pay or a waiting
period.

Long-term disability insurance plans provide payments to
totally disabled employees upon the expiration of sick leave,
sickness and accident insurance, or both, or after a specified

! Disability insurance which provides benefits to covered workers disabled
temporarily by injury or illness which is not work connected is mandatory
under State laws in California, New Jersey, New York, and Rhode Island.
Establishment plans which meet only the legal requirements are excluded
from the survey data, but those under which (1) employers contribute more
than is legally required or (2) benefits exceed those specified in the State
law are included. In Rhode Island, benefits are paid out of a State fund
to which only employees contribute. In each of the other three States, benefits
are paid either from a State fund or through a private plan.

State fund financing: In California, only employees contribute to the State
fund; in New Jersey, employees and employers contribute; in New York,
employees contribute up to a specified maximum and employers pay the
difference between the employees’ share and the total contribution required.

Private plan financing: In California and New Jersey, employees cannot
be required to contribute more than they would if they were covered by
the State fund; in New York, employees can agree to contribute more if
the State rules that the additional contribution is commensurate with the
benefit provided.

% An establishment is considered as having a formal plan if it specifies
at least the minimum number of days of sick leave available to each employee.
Such a plan need not be written, but informal sick leave allowances
determined on an individual basis are excluded.
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period of disability (typically 6 months). Payments are made
until the end of disability, a maximum age, or eligibility for
retirement benefits. Payments may be full or partial, but are
almost always reduced by Social Security, workers’
compensation, and private pension benefits payable to the
disabled employee.

Medical insurance refers to plans providing for complete
or partial payment of doctors’ fees. Such plans may be
underwritten by a commercial insurance company or a
nonprofit organization, or they may be a form of self-
insurance.

Major medical insurance includes plans designed to cover
employees for services which go beyond those covered under
hospitalization, medical, and surgical insurance. Major
medical plans typically have deductibles and require
copayments, and frequently have maximum benefits.

Dental insurance, for purposes of this survey, covers
routine dental work such as fillings, extractions, and x-rays.
Excluded are plans which cover only oral surgery or
accidental injury.

Vision care insurance covers eye examinations and
eyeglasses. Excluded are plans which cover only certain
kinds of surgery or care required as a result of an accident.

Tabulations on retirement pensions are limited to
permanent staff and to plans which provided regular
payments for the remainder of the retiree’s life. Data are
presented separately for retirement severance pay (one
payment or several over a specified period of time) made
to employees on retirement. Establishments providing both
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retirement severance payments and retirement pensions to
employees were considered as having both retirement
pensions and retirement severance plans; however,
establishments having optional plans providing employees
a choice of either retirement severance payments or pensions
were considered as having only retirement pension benefits.

Information also was developed on the availability to
temporary workers of several other benefits that are defined
below.

Job training. Formal plans for job training (on-site or off-
site) to upgrade skills of temporary workers.

Child care expense. Formal plans providing employees with
free child care services during working hours; or a cash
allowance to defray some or all of the employees’ child care
expenses.

Credit union membership. Credit union membership available
to workers through their employers.

Referral bonus. Cash payments to employees for
recommending new employees who sign on and work for
a specified period of time.

Transportation allowance. Formal plans providing free
transportation to and from the work site; or a cash allowance
to defray some or all of these expenses.



Appendix B. Occupational
Classification System

Part I. Temporary Workers

The survey design and varying responsibilities of
temporary workers precluded the application of the type of
detailed job descriptions usually prepared for the Bureau’s
occupational wage surveys. Instead, the Bureau’s field
representatives were instructed to classify temporary
workers, based upon their primary assignment during the
payroll reference period, according to the following
classification structure:

Major occupational group
(e.g., executive, administrative, and managerial)

Minor occupational group
(e.g., construction trades)

Broad occupation
(e.g., registered nurse)

Detailed occupation
(e.g., legal secretary)

Workers were classified in this most detailed level possible,
but were included in a broader category when information
to subclassify was not available. Therefore, the broad
occupation ‘‘secretaries’’ may include data for workers not
classifiable as executive, legal or medical secretaries.
Similarly, the administrative support group may include data
for workers known to be performing clerical or other support
functions, but who were not classifiable in any of the
occupations selected for study. Temporary workers who
could not be classified by major occupational group were
included only in the data for all temporary workers combined.

The titles and codes below the job titles in this appendix
are taken from the 1980 edition of the Standard Occupational
Classification Manual (SOC), issued by the U.S. Department
of Commerce, Office of Federal Statistical Policy and
Standards.

The groups and occupations studied were:

Executive, administrative, and managerial
occupations

Managers; marketing, advertising, and public relations
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(125: Managers; marketing, advertising, and public
relations)

Accountants and auditors
(1412: Accountants and auditors)

Professional specialty occupations

Architects
(161: Architects)

Engineers
(162-3: Engineers)

Computer systems analysts and scientists
(171: Computer scientists)

Operations and systems researchers and analysts
(172: Operations and systems researchers and analysts)

Physicians
(261: Physicians)

Registered nurses
(29: Registered nurses)

Pharmacists
(301: Pharmacists)

Therapists
(303: Therapists)

Lawyers
(211: Lawyers)

Public relations specialists
(332: Public relations specialists and publicity writers)

Technical and related support occupations
Health technologists and technicians

Clinical laboratory technologists and technicians
(362: Clinical laboratory technologists and technicians)



Dental hygienists
(363: Dental hygienists)

Health record technologists and technicians
(364: Health record technologists and technicians)

Licensed practical nurses
(366: Licensed practical nurses)

Technologists and technicians, except health

Electrical and electronic technicians
(3711: Electrical and electronic engineering technologist
and technicians)

Industrial engineering technicians
(3712: Industrial engineering technologists and
technicians)

Mechanical engineering technicians
(3713: Mechanical engineering technologists and
technicians)

Drafting occupations
(372: Drafting occupations)

Computer programmers
(397: Programmers)

Tool programmers, numerical control
(3974: Programmers, numerical, tool and process
control)

Legal assistants
(396: Legal technicians)

Sales and marketing workers

Sales representatives, finance and business services
(41: Insurance, securities, real estate, and business
service sales occupations)

Sales workers, retail and personal services (except cashiers)
(43: Sales occupations, retail)

Cashiers
(4364: Cashiers)

Demonstrators, promoters, and models, sales
(445: Demonstrators, promoters, and models)

Telemarketing, sales
(4152: Business service, except advertising, sales
occupations)

Administrative support occupations, including
clerical

Computer equipment operators
(4612: Computer operators)

Secretaries
(4622 Secretaries)

Executive
Legal
Medical

Typists and word processors
(4624: Typists)

Word processors
Typists

Receptionists
(4625: Receptionists)

Nontyping
Typing

Bookkeepers, accounting, and auditing clerks
(4712: Bookkeepers and accounting and auditing clerks)

Messengers
(4825: Messengers)

Stock and inventory clerks (No heavy lifting required)
(4754: Stock and inventory clerks)

General office clerks
(463: General office occupations)

Bank tellers
(4791: Bank tellers)

Data entry keyers
(4793: Data entry keyers)

Service occupations

Guards
(5144: Guard and police, except public service)

Bartenders
(5212: Bartenders)

Kitchen workers, food preparation
(5217: Kitchen workers, food preparation)

Cooks, except short order
(5214: Cooks, except short order)
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Dental assistants
(5232: Dental assistants)

Health aides, except nursing
(5233: Health aides, except nursing)

Nursing aides, orderlies, and attendants
(5236: Nursing aides, orderlies, and attendants)

Janitors and cleaners
(5244: Janitors and cleaners)

Child care workers, except private household
(5264: Child care workers, except private household)

Ushers
(5226: Ushers)

Precision, production, craft, and repair occupations

Mechanics and repairers
(61: Mechanics and repairers)

Supervisors, except construction
(60: Supervisors; mechanics and repairers)

Mechanics and repairers, except supervisors
(61: Mechanics and repairers)

Industrial machinery repairers
(613: Industrial machinery repairers)

Machinery maintenance occupations
(614: Machinery maintenance occupations)

Electrical and electronic equipment repairers
(615: Electrical and electronic equipment repairers)

Construction trades
(63: Supervisors; construction and extractive occupations)
(64: Construction trades)

Supervisors
(631: Supervisors; construction)

Journeymen
(64: Construction trades)

Apprentices
(64: Construction trades)

Precision production
(68: Precision production occupations)

Tool and die makers
(6811: Tool and die makers)
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Machinists
(6813: Machinists)

Patternmakers and modelmakers
(6817: Patternmakers and model makers (metal))
(6831: Patternmakers and model makers (wood))

Layout workers
(6821: Lay-out workers)

Sheetmetal workers (journeymen)
(6824: Sheet metal workers)

Electrical and electronic equipment assemblers
(6867: Precision electrical and electronic equipment
assemblers)

Butchers and meatcutters
(6871: Butchers and meat cutters)

Bakers
(6872: Bakers)

Precision inspectors, testers, and related workers
(688: Precision inspectors, testers, and related workers)

Powerplant operators
(693: Powerplant operators)

Stationary engineers
(6931: Stationary engineers)

Operators, fabricators, and laborers

Machine operators, assemblers, and inspectors
(73--74: Machine setup operators)
(75-76: Machine operators and tenders)
(77: Fabricators, assemblers, and hand working
occupations)
(78: Production inspectors, testers, samplers, and
weighers)

Laundering and dry cleaning machine operators
(7658: Laundering and dry cleaning machine operators

and tenders)

Assemblers
(772: Assemblers)

Transportation and material moving occupations

Motor vehicle operators
(821: Motor vehicle operators)

Material moving equipment operators
(831: Material moving equipment operators)



laborers
(86: Helpers)
(87: Handlers, equipment cleaners and laborers)

Helpers, mechanics and repairers)
(863: Helpers; mechanics and repairers)

Construction laborers

Handlers, equipment cleaners, helpers, and
(864: Helpers; construction trades)
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Freight, stock, and material handlers
(872: Freight, stock, and material movers; hand)

Vehicle washers and equipment cleaners
(875: Vehicle washers and equipment cleaners)

Laborers, except construction
(8726: Freight, stock and material movers, not elsewhere
classified)



Part Il. Permanent Workers

The primary purpose of preparing job descriptions for the
Bureau’s wage surveys is to assist its field representatives
in classifying into appropriate occupations workers who are
employed under a variety of payroll titles and different work
arrangements from establishment to establishment and from
area to area. This permits the grouping of occupational wage
rates representing comparable job content. Because of this
emphasis on interestablishment and interarea comparability
of occupational content, the Bureau’s job descriptions may
differ significantly from those in use in individual
establishments or those prepared for other purposes. In
applying these job descriptions, the Bureau’s field
representatives were instructed to exclude trainees,
probationary, and part-time workers. For occupations with
more than one level, data were included in the overall
classification when information to subclassify was not
available.

Office manager
(137: Manager; administrative services)

Plans, organizes, directs, and controls the day-to-day
operations of a temporary help supply services office.
Oversees and monitors most of the following functions:
recruitment and placement of temporary workers (and usually
permanent staff); solicitation and retention of clients; and
accounting, purchasing, and other typical office activities.
May also counsel and place temporaries or solicit clients in
role as backup to permanent staff regularly performing those
functions. May have day-to-day responsibilities for more than
one office location.

Excludes proprietors, corporate administrators, area and
district managers, and administrative assistants.

NOTE: The relative importance of specific duties and
responsibilities of office managers may depend on the way
a particular firm is organized, e.g., the number of locations.

Coordinator and sales representative
(415: Business service sales occupation)

Service coordinator
(Counselor, placement
representative)

specialist, and service

Interviews, hires, and places temporary worker. Performs
most of the following: Identifies job skills required by clients;
analyzes job skills of applicants; and places temporaries with
clients and monitors placement. May also participate in
recruiting temporaries by preparing employment ads or
conducting recruitment seminars (or job fairs). May survey
clients to anticipate their future hiring needs.
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Business services sales representative
(Account executive)

Solicits and sells various types of temporary help services
to clients. Work involves most of the following: Compiles
lists of prospective clients from telephone directories, trade
publications, etc.; contacts business prospects to analyze their
temporary help needs and to explain features of service; and
writes orders and initiates services to clients. May also collect
payments on accounts and resolve customer complaints.

Coordinator-sales representative

Workers who regularly split their duties between (1) the
search for prospective clients and (2) the hiring and placement
of temporary workers classified in the combination job of
‘‘coordinator-sales representative.’’

Accounting clerk
4712: Bookkeeper and accounting and auditing clerk)

Performs one or more accounting tasks such as posting
to registers and ledgers; balancing and reconciling accounts;
verify the internal consistency, completeness, and
mathematical accuracy of accounting documents; assigning
prescribed accounting distribution codes; examining and
verifying the clerical accuracy of various types of reports,
lists, calculations, posting, etc.; preparing journal vouchers;
or making entries or adjustments to accounts.

Levels I and II require a basic knowledge of routine clerical
methods and office practices and procedures as they relate
to the clerical processing and recording of transactions and
accounting information. Levels III and IV require a
knowledge and understanding of the established and
standardized bookkeeping and accounting procedures and
techniques used in an accounting system, or a segment of
an accounting system, where there are few variations in the
types of transactions handled. In addition, some jobs at each
level may require a basic knowledge and understanding of
the terminology, codes, and processes used in an automated
accounting system.

Accounting clerk |

Performs very simple and routine accounting clerical
operations, for example, recognizing and comparing easily
identified numbers and codes on similar and repetitive
accounting documents, verifying mathematical accuracy, and
identifying discrepancies and brining them to the supervisor’s
attention. Supervisor gives clear and detailed instructions for
specific assignments. Employee refers to supervisor all
matters not covered by instructions. Work is closely
controlled and reviewed in detail for accuracy, adequacy,
and adherence to instructions.
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Performs one or more routine accounting clerical
operations, such as: Examining, verifying, and correcting
accounting transactions to ensure completeness and accuracy
of data and proper idenification of accounts, and checking
that expenditures will not exceed obligations in specified
accounts; totaling, balancings, and reconciling collection
vouchers; posting data to transaction sheets where employee
identifies proper accounts and items to be posted; and coding
documents in accordance with a chart (listing) of accounts.
Employee follows specific and detailed accounting
procedures. Completed work is reviewed for accuracy and
compliance with procedures.

Accounting clerk Il

Uses a knowledge of double-entry bookkeeping in
performing one or more of the following: Post actions to
Jjournals, identifying subsidiary accounts affected and debit
and credit entries to be made and assigning proper codes;
reviews computer printouts against manually maintained
Journals, detecting and correcting erroneous postings, and
preparing documents to adjust accounting classifications and
other data; or reviews lists of transactions rejected by an
automated system, determing reasons for rejections, and
preparing necessary correcting material. On routine
assignments, employee selects and applies established
procedures and techniques. Detailed instructions are provided
for difficult or unusual assignments. Completed work and
methods used are reviewed for technical accuracy.

Accounting clerk IV

Maintains journals or subsidiary ledgers of an accounting
system and balances and reconciles accounts. Typical duties
include one or both of the following: Reviews invoices and
statements (verifying information, ensuring sufficient funds
have been obligated, and if questionable, resolving with the
submitting unit, determining accounts involved, coding
transactions, and processing materials through data
processing for application in the accounting system); and/or
analyzes and reconciles computer printouts with operating
unit reports (contacting units and researching causes of
discrepancies, and taking action to ensure that accounts
balance). Employee resolves problems in recurring
assignments in accordance with previous training and
experience. Supervisor provides suggestions for handling
unusual or nonrecurring transactions. Conformance with
requirements and technical soundness or completed work are
reviewed by the supervisor or are controlled by mechanisms
built into the accounting system.

NOTE: Excluded from level IV are positions responsible for
maintaining either a general ledger or a general ledger in
combination with subsidiary accounts.

Receptionist
(4732: Receptionist)

Greets visitors, determines nature of visits, and directs
visitors to appropriate persons. Receptionist duties may also
include providing information, making appointments,
answering a telephone (other than switchboard or console),
keeping a log of visitors, and issuing visitor passes. May
also perform typing or other routine clerical duties which
may occupy a major portion of time, and are usually
performed at the reception desk. This classification excludes
personnel assistants and workers operating a telephone
switchboard or console, performing guard duties, or
performing more difficult clerical duties.

Secretary
(4622: Secretary)

Provides principal secretarial support in an office, usually
to one individual, and, in some cases, also to the subordinate
staff of that individual. Maintains a close and highly
responsive relationship to the day-to-day activities of the
supervisor and staff. Works fairly independently, receiving
a minimum of detailed supervision and guidance. Performs
varied clerical and secretarial duties requiring a knowledge
of office routine and an understanding of the organization,
programs, and procedures related to the work of the office.

Exclusions. Not all positions titled ‘‘secretary’’ possess the
above characteristics. Examples of positions which are
excluded from the definition are as follows:

a. Clerks or secretaries working under the direction of
secretaries or administrative assistants as described in e;

b. Stenographers not fully performing secretarial duties;

c. Stenographers or secretaries assigned to two or more
professional, technical, or managerial persons of
equivalent rank;

d. Assistants or secretaries performing any kind of
technical work, e.g., personnel, accounting, or legal
work;

e. Administrative assistants or supervisors performing
duties which are more difficult or more responsible than
the secretarial work described in LR-1 through LR-4;

f. Secretaries receiving additional pay primarily for
maintaining confidentiality of payroll records or other
sensitive information;

g. Secretaries performing routine receptionist, typing, and
filing duties following detailed instructions and
guidelines; these duties are less responsible than those
described in LR-1 below;

h. Trainees.

Classification by level. Secretary jobs which meet the
required characteristics are matched at one of five levels
according to two factors: (a) Level of the secretary’s

105

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis



supervisor within the overall organizational structure, and
(b) level of the secretary’s responsibility. The table following
the explanations of these factors indicates the level of the
secretary for each combination of factors.

Level of secretary’s supervisor (LS)

Secretaries should be matched at one of the three LS levels
below best describing the organization of the secretary’s
supervisor.

LS-1 Organizational structure is not complex and internal
procedures and administrative controls are simple
and informal; supervisor directs staff through face-
to-face meetings.

LS-2 Organizational structure is complex and is divided into
subordinate groups that usually differ from each other
as to subject matter, function, etc.; supervisor usually
directs staff through intermediate supervisors; internal
procedures and administrative controls are formal. An
entire organization (e.g., division, subsidiary, or
parent organization) may contain a variety of
subordinate groups which meet the LS-2 definition.
Therefore, it is not unusual for one LS-2 supervisor to
report to another LS-2 supervisor.

The presence of subordinate supervisors does not by itself
mean LR-2 applies, e.g., a clerical processing organization
divided into several units, each performing very similar
work, is placed in LS-1.

In smaller organizations or industries with relatively few
organizational levels, the supervisor may have an impact on
the policies and may deal with important outside contacts,
as described in LS-3.

LS-3 Organizational structure is divided into two or more
subordinate supervisory levels (of which at least one
is a managerial level) with several subdivisions at each
level. Executive’s programs(s) are usually interlocked
on a direct and continuing basis with other major
organizational segments, requiring constant attention
to extensive formal coordination, clearances, and
procedural controls. Executive typically has: Financial
decision making authority for assigned program(s);
considerable impact on the entire organization’s
financial position or image; and responsibility for, or
has staff specialists in, such areas as personnel and
administration for assigned organization. Executive
plays an important role in determining the policies and
major programs of the entire organization, and spends
considerable time dealing with outside parties actively
interested in assigned program(s) and current or
controversial issues.

Level of secretary’s responsibility (LR)
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This factor evaluates the nature of the work relationship
between the secretary and the supervisor or staff, and the
extent to which secretary is expected to exercise initiative
and judgment. Secretaries should be matched at the level best
describing their level of responsibility. When a position’s
duties span more than one LR level, the introductory
paragraph at the beginning of each LR level should be used
to determine which level best matches the position.
(Typically, secretaries performing at the higher levels of
responsibility also perform duties described at the lower
levels.)

LR-1 Carries out recurring office procedures independently.
Selects the guideline or reference which fits the specific
case. Supervisor provides specific instructions on new
arrangements and checks completed work for
accuracy. Performs varied duties including or
comparable to the following:

Responds to routine telephone requests which have
standard answers; refers calls and visitors to
appropriate staff. Controls mail and assures timely
staff response; may send form letters;

As instructed, maintains supervisor’s calendar,
makes appointments, and arranges for meeting
rooms;

Reviews materials prepared for supervisor’s
approval for typographical accuracy and proper
format;

Maintains recurring internal reports, such as: Time
and leave records, office equipment listings,
correspondence controls, training plans, etc.
Requisitions supplies, printing, maintenance, or
other services. Types, takes and transcribes
dictation, and establishes and maintains office files.

LR-2 Handles differing situations, problems, and deviations
in the work of the office according the supervisor’s
general instructions, priorities, duties, policies, and
program goals. Supervisor may assist secretary with
special assignments. Duties include or are comparable
to the following:

Screens telephone calls, visitors, and incoming
correspondence; personally responds to requests for
information concerning office procedures;
determines which requests should be handled by the
supervisor, appropriate staff member, or other
offices. May prepare and sign routine, nontechnical
correspondence in own Or supervisor’s name;

. Schedules tentative appointments without prior
clearance. Makes arrangements for conferences and
meetings and assembles established background
materials, as directed. May attend meetings and
record and report on the proceedings;



c. Reviews outgoing materials and correspondence
for internal consistency and conformance with
supervisor’s procedures; assures that proper
clearances have been obtained, when needed;

d. Collects information from the files or staff for
routine inquiries on office program(s) or periodic
reports. Refers nonroutine requests to supervisor
or staff;

e. Explains to subordinate staff supervisor’s
requirements concerning office procedures.
Coordinates personnel and administrative forms for
the office and forwards for processing.

LR-3 Uses greater judgment and initiative to determine the
approach or action to take in nonroutine situations.
Interprets and adapts guidelines, including unwritten
policies, precedents, and practices, which are not
always completely applicable to changing situations.
Duties include or are comparable to the following:

a. Based on a knowledge of the supervisor’s views,
composes correspondence on own initiative about
administrative matters and general office policies
for supervisor’s approval;

b. Anticipates and prepares materials needed by the
supervisor for conferences, correspondence,
appointments, meeting, telephone calls, etc., and
informs supervisor on matters to be considered;

c. Reads publications, regulations, and directives and
takes action or refers those that are important to
supervisor and staff;

d. Prepares special or one-time reports, summaries or
replies to inquiries, selecting relevant information
from a variety of sources such as reports,
documents, correspondence, other offices, etc.,
under general direction;

e. Advises secretaries in subordinate offices on new
procedures; requests information needed from the
subordinate office(s) for periodic or special
conferences, reports, inquiries, etc. Shifts clerical
staff to accommodate workload needs.

LR-4 Handles a wide variety of situations and conflicts
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involving the clerical or administrative functions of
the office which often cannot be brought to the
attention of the executive. The executive sets the
overall objectives of the work. Secretary may
participate in developing the work deadlines. Duties
include or are comparable to the following:

a. Composes correspondence requiring some
understanding of technical matters; may sign for
executive when technical or policy content had
been authorized;

b. Notes commitments made by executive during
meetings and arranges for staff implementation. On
own initiative, arranges for staff member to
represent organization at conferences and
meetings, establishes appointment priorities, or
reschedules or refuses appointments or invitations;

c. Reads outgoing correspondence for executive’s
approval and alerts writers to any conflict with the
file or departure from policies or executive’s
viewpoints; office sources; draws attention to
important parts or conflicts;

d. In the executive’s absence, ensures that requests for
action or information are relayed to the appropriate
staff member; as needed, interprets request and
helps implement action; makes sure that
information is furnished in timely manner; decides
whether executive should be notified of important
or emergency matters.

Excludes secretaries performing any of the following
duties:

Acts as office manager for the executive’s organization,
e.g., determines when new procedures are needed for
changing stituations and devises and impiements alternatives;
revises or clarifies procedures to eliminate conflict or
duplication; identifies and resolves various problems that
affect the orderly flow of work in transactions with parties
outside the organization.

Prepares agenda for conferences; explains discussion topics
to participants; drafts introduction and develops background
information and prepares outlines for executive or staff
member(s) to use in writing speeches.



Industry Wage Survey Bulletins

The most recent reports providing occupational wage data
for industries currently included in the Bureau’s program of
industry wage surveys are listed below. Bulletins still in print
are for sale from the Superintendent of Documents, U.S.
Government Printing Office, Washington, DC 20402, or
from the Bureau of Labor Statistics, Publications Sales
Center, P.O. Box 2145, Chicago, IL. 60690. Order by title
and GPO Stock Number. Bulletins marked with an asterisk
(*) are available only from the Chicago address. Bulletins
that are out of print are available for reference at leading
public, college, or university libraries or at the Bureau’s
Washington or regional offices.

Manufacturing

Basic Iron and Steel, 1983. BLS Bulletin 2221. $2.25%

Cigarette Manufacturing, 1986. BLS Bulletin 2276. $1.25
GPO Stock No. 029-001-02928-4

Corrugated and Solid Fiber Boxes, 1981. BLS Bulletin 2138.
Out of print.

Grain Mill Products, 1982. BLS Bulletin 2207. $3*

Hosiery Manufacturing, 1981. BLS Bulletin 2151. Out of
print.

Industrial Chemicals, 1986. BLS Bulletin 2287. $2.50
GPO Stock No. 029-001-02934-9

Iron and Steel Foundries, 1986. BLS Bulletin 2292.
$5.50. GPo Stock No. 029-001-02963-2.

Machinery Manufacturing, 1983. BLS Bulletin 2229. $3.50*

Meat Products, 1984. BLS Bulletin 2247. $6*

Men’s and Boys’ Shirts and Nightwear, 1987.
BLS Bulletin 2304. $3.25
GPO Stock No. 029-001-02973-0

Men’s and Boys’ Suits and Coats, 1984.
BLS Bulletin 2230. $2.25%*

Men’s and Women’s Footwear, 1986. BLS Bulletin 2291. $3.50%*

Millwork, 1984. BLS Bulletin 2244. $2*

Miscellaneous Plastics Products, 1979. BLS Bulletin 2103.
Out of print.

Motor Vehicles and Parts, 1983. BLS Bulletin 2223. $4.75%

Petroleum Refining, 1985. BLS Bulletin 2255. $2.25%

Pressed or Blown Glass and Glassware, 1986.
BLS Bulletin 2286. $3.*
Pulp, Paper, and Paperboard Mills, 1982.
BLS Bulletin 2180. Out of print.
Shipbuilding and Repairing, 1986. BLS Bulletin 2295.
$2. GPO Stock No. 029-001-02965-9
Structural Clay Products, 1986. BLS Bulletin 2288. $3.25%
Synthetic Fibers, 1985. BLS Bulletin 2268. $1.50
GPO Stock No. 029-001-02904-7
Textile Dyeing and Finishing, 1985. BLS Bulletin 2260. $3.25*
Textile Mills, 1985, BLS Bulletin 2265. $5.50
GPO Stock No. 029-001-02920-9
Women’s and Misses’ Dresses, 1982. BLS Bulletin 2187. Out
of print.
Wood Household Furniture, 1986. BLS Bulletin 2283. $5.50
GPO Stock No. 029-001-02931-4

Nonmanufacturing

Auto Dealer Repair Shops, 1982. BLS Bulletin 2198. $2.25*
Banking, 1985. BLS Bulletin 2269. $4
GPO Stock No. 029-001-02913-6
Bituminous Coal Mining, 1982. BLS Bulletin 2185. Out of
print.
Certificated Air Carriers, 1984. BLS Bulletin 2241. $2*
Computer and Data Processing Services, 1982.
BLS Bulletin 2184, $2*
Contract Cleaning Services, 1986. BLS Bulletin 2299.
$3. GPo Stock No. 029-001-02970-5
Department Stores, 1982. BLS Bulletin 2311.
Electric and Gas Utilities, 1982. BLS Bulletin 2218. $4.75%
Hospitals, 1985. BLS Bulletin 2273. $12
GPO Stock No. 029-001-02919-5
Hotels and Motels, 1983. BLS Bulletin 2227. $3.25*
Life and Health Insurance Carriers, 1986. BLS Bulletin 2293.
$5. GpPo Stock No. 029-001-02939-0
Nursing and Personal Care Facilities, 1985.
BLS Bulletin 2275. $5
GPO Stock No. 029-001-02921-7
Oil and Gas Extraction, 1982. BLS Bulletin 2193. $3*
Temporary Help Supply, 1987. BLS Bulletin 2313.
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