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Preface

This bulletin summarizes the results of a Bureau of Labor
Statistics survey of occupational earnings and employee
benefits in the men’s and boys’ shirts and nightwear indus-
try in June 1987. A similar study was conducted in May
1984.

Summary reports were issued in December 1987 and Janu-
ary 1988 for 11 States and areas of industry concentration.

The study was conducted in the Bureau’s Office of Com-
pensation and Working Conditions. Jonathan W. Kelinson
of the Division of Occupational Pay and Employee Benefit

iii

Levels analyzed the survey findings and prepared this bulle-
tin. The Bureau’s field representatives oftained the data
through personal visits to a probability-based sample of
establishments within the scope of the survey. Fieldwork for
the survey was directed by the Bureau’s Assistant Regional
Commissioners for Operations.

Other industry wage survey reports are listed at the end of
this bulletin, along with information on how to obtain them.

Material in this publication is in the public domain, and, with
appropriate credit, may be reproduced without permission.
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Men’s and Boys’ Shirts and Nightwear,

June 1987

Earnings and benefits

Straight-time earnings of production and related workers
in the men’s and boys’ shirts and nightwear manufacturing
industry averaged 74.91 an hour in June 1987 (table 1)!.
Individual earnings, however, varied substantially from the
average (table 3). The index of wage dispersion, a statistical
measure of such variation, was 43—among the highest
recorded in the Bureau’s industry wage program.?

Contributing to the wide range of earnings were the low
incidence of single-rate pay systems (about 5 percent of the
workers) and the relatively high incidence of incentive
systems (about 80 percent). Also, because a substantial part
of the industry’s work force continues to be paid at or near
the Federal minimum wage, which has not changed since
1981, the disparity between the higher paid and lower paid
workers has grown. Nearly 25 percent of the workers were
" at $3.70 per hour or less in June 1987. This is within 35
cents of the Federal minimum wage—$3.35 an hour.?

In June 1987, average hourly earnings in the seven regions
studied separately were between $5.83 (New England) and
$4.58 (Pacific Coast), a spread of 27 percent. Workers in
the Southeast, who accounted for nearly three-fourths of the
production work force, averaged $4.79 an hour.

t Earnings data in this bulletin are straight-time earnings, which exclude
premium pay for overtime and for work on weekends, holidays, and late
shifts. Incentive payments, such as those resulting from piecework or produc-
tion bonus systems, and cost-of-living increases (but not bonuses) were in-
cluded as part of the workers’ regular pay. Excluded were performance
bonuses and lump-sum payments of the type negotiated in the auto and aer-
ospace industries, as well as profit-sharing payments, attendance bonuses,
Christmas or yearend bonuses, and other nonproduction bonuses.

In line with the BLS definition of straight-time earnings, the survey data
exclude the following lump-sum payments provided under the Amalgamated
Clothing and Textile Workers Union agreement: $500 bonus in late 1985;
6.5-percent bonus in late 1986; and 6.5-percent bonus in late 1987. Also
excluded was a 25-cents-per-hour wage increase effective after the June
1987 survey reference date.

See appendix A for the scope and method of the survey and for defini-
tions of terms used in this report.

. 2 The index of dispersion is computed by dividing the interquartile range

(the difference between the third and first quartiles) by the median (the sec-
ond quartile) and multiplying by 100. For a detailed analysis of wage dis-
persion by industry, see Carl Barsky and Martin E. Personick, ‘‘Measur-
ing Wage Dispersion: Pay Ranges Reflect Industry Traits,”” Monthly Labor
Review, April 1981, pp. 35-41. 5

3 For an account of the relationship between changes in pay levels in the
shirt industry and the Federal minimum wage over the past two decades,
see Industry Wage Survey: Men’s and Boys’ Shirts and Nightwear, May
1984 BLs Bulletin 2232 (1985), text table 1.

In the 11 States and areas studied separately, average
hourly earnings ranged from $5.74 in the State of Pennsyl-
vania and in the Pottsville-Shamokin area to $4.13 in
Mississippi (table 2). Workers in Alabama, the locality with
the highest employment and accounting for one-fifth of the
workers in the Southeast region, averaged $5.01—2 percent
above the national average.

Workers in metropolitan areas—one-third of the work
force—averaged $5.20 an hour, 9 percent more than workers
employed in nonmetropolitan areas (table 4).* In the
Southeast, where seven-eighths of the nonmetropolitan work
force was employed, the differential was 4 percent in favor
of the metropolitan areas ($4.95-$4.75).

Pay levels also varied by size of establishment and labor-
management contract status. Nationwide, workers in estab-
lishments employing at least 250 workers averaged 10
percent more than those in plants with 20-249 workers
($5.13-$4.66). Workers in. plants where a majority of the
production workers were covered by labor-management con-
tracts averaged $5.54 an hour, 17 percent more than those
in nonunion establishments (table 5). The union-nonunion
differential, as measured by this survey, was 13 percent in

. the Middle Atlantic States and in the Southeast, and 17 per-

cent in the Border States—the three regions for which such
comparisons could be made.

Workers in plants primarily making dress shirts—one-third
of the workers—averaged $5.05 an hour. This was 5 per-
cent more than those in plants chiefly making sport shirts
and 14 percent more than workers in nightwear plants
(tables 6-8).

Men, who make up less than 10 percent of the work force,
averaged 13 percent more than women—$5.50 and $4.86,

. respectively. Moreover, fewer men than women earned

within 5 cents of the Federal minimum—6 percent compared

- with 13 percent. Men typically held the higher paying

cutting room jobs as well as that of sewing-machine repairers.
Women were nearly always found in relatively low-paying
jobs, such as sewing-machine operators, baggers and boxers,
and work distributors.

Twenty-three occupations, accounting for slightly over
four-fifths of the work force, were selected to represent the

4 Metropolitan Statistical Areas as defined by the U.S. Office of Manage-
ment and Budget through June 1983.
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shirtmaking process, from the cutting of the fabric to the
pressing and boxing of the finished garment (table 9).5 Aver-
age hourly earnings among these jobs ranged from $8.02 for
sewing-machine repairers to $4.04 for thread trimmers. The
33,000 sewing-machine operators, by far the largest occupa-
tional group studied, averaged $4.83 an hour. Besides
sewing-machine repairers, only three other jobs had hourly
averages of $5.50 or more: Machine cutters ($6.36), clicker-
. machine operators ($5.93), and markers ($5.50). Together,
these four jobs accounted for about 3 percent of the work
force.

Occupational pay levels varied widely by region. While
they typically exceeded the national averages by 10 to 25
percent in the Middle Atlantic States and by 5 to 10 percent
in the Border States, pay levels in the South generally fell
below the national levels: about 5 percent in the Southeast
and 5 to 20 percent in the Southwest. (Pay relationships for
the Middle West and for the New England and Pacific States
are not summarized here due to lack of publishable data.)

When nationwide comparisons could be made, occupa-
tional pay levels were generally 1 to 15 percent higher in
metropolitan than in nonmetropolitan areas (table 13); and
usually about 5 to 20 percent higher in plants with at least
250 employees than in smaller establishments (table 14).
Occupational averages were nearly always greater in union
than in nonunion plants; the union advantage typically fell
between 15 and 35 percent (table 10).

Occupational pay levels were almost always hlgher in
plants primarily making dress shirts than in those making
sport shirts (tables 11 and 12); the advantage typically ranged
between 5 and 20 percent. The difference partly reflects the
much greater degree of unionization in dress shirt establish-
ments. One-half of the workers in plants primarily making
dress shirts were in unionized plants, compared with under
one-tenth in sport shirt plants.

Workers paid under incentive systems, four-fifths of the
production workers, usually averaged 5 to 20 percent more
than their time-rated counterparts (table 15). Extensive use
of these plans, notably individual piece rate systems, con-
tributed to wide ranges of earnings within an occupation and
area (tables 16-26). Incentive pay varies according to work
experience and effort, as well as work flow or other factors
which the worker may not control. Incentive pay was
predominant for sewing-machine operators and also among
the other sewing and finishing occupations. Time-rated plans,
on the other hand, were predominant among sewing-machine
repairers, janitors, shipping clerks, and work distributors.

Almost all production workers were in establishments with
formal provisions for paid holidays and vacations (tables 29
and 30). Two-thirds of the workers received 5 to 8 holidays
annually; nearly one-fifth—mainly workers under contracts
negotiated with the Amalgamated Clothing and Textile

-3 See appendix B for occupatonal descriptions.

Workers Union (ACTWU)—were entitled to 11 holidays.

Vacation plans in the industry typically provided 1 week
of pay after 1 year of service and 2 or more weeks’ pay after
3 years of service; a third week after 10 years was granted
to about two-fifths of the industry’s work force. The most
liberal provisions were reported for workers in plants
covered by the ACTWU plan—a two-tier system that specifies
one set of benefits for workers hired prior to September 1,
1985, and another set of benefits (often lower) for workers
hired after that date.

The typical ACTWU vacation schedule for employees hired
prior to September 1, 1985, provided a 2-week summer
vacation and a 1-week winter vacation after employees had
attained 1 year of service. To receive the full amount, em-
ployees must work a specified number of hours preceding
the designated vacation periods. Under this schedule,
employees with 20 years of seniority or more were eligible
for a fourth week of paid vacation, the scheduling of which
is to be mutually determined by the employer and employee.

Life insurance and a variety of basic health benefits, at
least partly paid for by employers, were provided for about
nine-tenths of the shirt industry’s work force (table 31).
About seven-tenths of the workers were covered by major
medical insurance and accidental death and dismemberment
insurance. Slightly over two-fifths were protected, in part,
against temporary loss of income due to illness or an acci-
dent, while about one-fifth of the workers were covered by
dental insurance plans.

Retirement plans, usually financed entirely by employers,
applied to three-fifths of the workers. Regionally, retirement
coverage ranged from one-third in the Pacific States to 85
percent or more in the Border States, Middle Atlantic, and
New England. The corresponding coverage in the Southeast
was three-fifths.

Paid funeral leave applied to two-thirds and jury-duty pay
to three-fifths of the industry’s work force. Such plans were
common in all regions except the Pacific. Technological
severance pay and automatic cost-of-living adjustments,
however, were found infrequently (table 32).

Three other establishment practices surveyed were com-
monly available to bolster the earnings of shirt industry
workers. Nine-tenths of the workers were in factories that
adjusted earnings of incentive workers if production was
halted due to a machine breakdown or other factors beyond
a worker’s control. About two-thirds of the workers were
covered by provisions for daily reporting pay, whereby
employees who report to their job as scheduled are guaran-
teed a daily minimum wage (e.g. 4 hours’ pay) even if work
is not available. Finally, about three-fifths of the production
workers were in establishments with a formal policy of
adjusting all job pay rates automatically when there is a
change in the Federal minimum wage.

S The typical ACTWU vacation schedule for employees hired on or after

September 1, 1985, specifies 1 week after 1 year of service, 2 weeks after
2 years, and 3 weeks after 3 years.
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Industry characteristics

Shirt manufacturing plants within the scope of the survey
(those having 20 workers or more) employed 59,383 produc-
tion and related workers in June 1987 (appendix table A-1).
Factories primarily making sport shirts accounted for three-
fifths of the production workers; those chiefly making dress
shirts, one-third; and nightwear plants, 4 percent. Plants mak-
ing other products, including uniform shirts and polo shirts,
employed the remainder. Just over two-fifths of the workers
were in plants which specialized in one type of garment.

The number of production workers in shirt plants fell by
5,400, or 9 percent, between May 1984 and June 1987.
Regionally, changes in employment during this period were
mixed; for example, the Southeast lost about 2,320 workers
and the Middle Atlantic, 1,760 workers. New England and
the Pacific States posted smaller declines, but in the Border
States employment increased slightly. Even within regions
there were differences. For example, employment fell by
2,375 workers in North Carolina and 1,300 in Alabama, but
increased by 525 in Georgia and 275 in South Carolina,

Nearly three-fourths of the industry’s workers were in the
Southeast region in June 1987. None of the other six regions
for which data could be published had at least one-tenth of
the national employment total. The seven States for which
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separate data were developed employed three-fourths of the in-
dustry’s production work force. Among these, employment
ranged from about 8,700 in Alabama to 2,600 in Pennsylvania.

Nationwide, slightly over one-half of the production
workers were in shirt factories employing at least 250
workers. Among the regions, the proportion of workers in
larger establishments ranged from seven-tenths in the South-
west to none in the Middle West. The corresponding propor-
tion for the Southeast was about three-fifths.

Virtually all production workers were in establishments
that had 40-hour weekly work schedules (table 28). Slightly
over one-third of the workers were in factories with provi-
sions for second shifts; and one-fourth of the industry’s work
force was covered by third-shift provisions. Less than 5 per-
cent of the workers, however, actually were employed on
late shifts at the time of the survey.

Plants with union contracts covering a majority of the
production workers accounted for one-fifth of the work force
in June 1987. With few exceptions, collective bargaining
agreements were with the Amalgamated Clothing and Tex-
tile Workers Union (AFL-CIO). The proportions in union
establishments were three-fourths in the Middle Atlantic
region, one-third in the Border States, and about one-eighth
each in the Southeast and the Pacific States. No establish-
ments visited in the Southwest had union agreements.




Table 1. Average hourly earnings by selected characteristics
(Number of workers and average straight-time hourly earnings' of production workers in men’s and boys’ shirts and nightwear manufacturing establishments, United States and selected regions,? June 1987) |

United States® New England Middle Atlantic Border States Southeast Southwest Middle West Pacific
Characteristic Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- [ hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
All production workers .............ccoeueurueennnes 59,383 $4.91 1,304 $5.83 3,823 $5.74 4,194 $5.17 | 43,312 $4.79 3,990 $4.96 671 $4.77 1,196 $4.58
Men 5,327 5.50 148 6.47 386 6.29 380 5.28 3,474 5.59 590 457 43 5.14 223 5.06
Women 54,056 4.86 1,156 5.756 3,437 5.68 3,814 5.16 | 39,838 4.72 3,400 5.03 628 4,75 973 4.47
Type of area:
Metropolitan areas* 19,576 5.20 591 5.71 3,574 5.69 2,185 5.48 8,301 4.95 2,833 5.28 ~ - 1,196 4.58
Nonmetropolitan areas 39,807 4.77 - - - - 2,009 483 | 35,011 4.75 1,157 417 647 481 - -
= Size of establishment:
20 - 249 workers ............ 27,564 4.66 - - 2,654 5.50 2,288 5.17 | 18,934 4.46 1,194 4.58 671 4.77 883 4.66
250 workers or more 31,819 5.13 - - 1,169 6.29 1,906 517 | 24,378 5.05 2,796 512 - - - -
Labor-management contract coverage:
Establishments with --
Majority of workers covered ............... 12,469 5.54 - - 2,896 5.90 1,407 5.73 6,384 5.31 - - - - - -
None or minority covered ................... 46,914 4.75 - - 927 5.23 2,787 489 | 36,928 4.70 3,990 4.96 - - 1,052 4.41
Primary product:®
Dress shirts 19,819 5.05 - - 3,017 5.78 1,715 524 | 11,180 488 2,509 4.41 - - - -
Sport shirts 35,283 4.81 - - 427 5.16 2,167 5.24 | 29,725 4,79 - - 647 4.81 1,052 441
Nightwear 2,122 4.42 - - - - - - 2,122 4.42 - - - - - -
' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. through June 1983. i
2 For definitions of regions, see appendix A, table A-1, footnote 1. ° Also studied were establishments with major products in addition to those shown separately.
? Includes data for regions in addition to those shown separately.
¢ Metropolitan Statistical Areas as defined by the U.S. Office of Management and Budget NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
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Table 2. Average hourly earnings and employment characteristics—selected States and areas'

(Number of workers, average straight-time hourly earnings’ and percent distribution of production workers by selected characteristics in men’s and boys’ shirts and nightwear
manufacturing establishments, June 1987)

Digitized for FRASER
https://fraser.stlouisfed.org

Percent of production workers in establishments according to —
Nirbor Average Primary product anas'ysf er;csluctlon Type of area Size of establishment
State or area hourly Y Union
of workers &
eamings Nonrioho: 250 contract
Dress Sport Nightwear Line Bundle | Metropoli- politan 20 - 249 S oHaes status*
5 4 5
shirts shirts system system | tan areas areas workers o thoro
States
Alabama 8,668 $5.01 38 58 5 - 100 22 78 32 68 20-24
Georgia 7,927 4.79 47 53 - - 100 9 91 32 68 25-29
Mississippi 4,306 413 9 85 - - 100 - 100 54 46 ©
NOIHTCArBlINg. ........ccvoeminarsssissoninnss 8,108 473 9 91 - 11 89 25 75 60 40 ®)
Pennsylivania 2,573 574 77 9 - - 100 90 10 78 22 85-89
SOUth Cardling ......cwihic o, 5,886 5.16 23 77 - 22 78 23 7 36 64 5-9
Tennessee 6,615 4.69 25 51 24 8 92 14 86 45 55 30-3
Areas
Charlotte-Gastonia-Rock Hill ... 2,077 5.27 - 100 - 18 82 100 - 60 40 ®
Los Angeles-Long Beach .. 675 4.38 - 100 - - 93 100 - 100 - ©
Miami-Hialeah ............. 1,150 4.52 14 84 - - 100 100 - 60 40 ®
Pottsville-Shamokin .... 920 574 39 20 - - 100 73 ) 27 38 63 60-64

! For definitions of areas, see appendix A, table A-1, footnote 2.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late
shifts.

3 Under the line system, operators perform standard tasks on garment pieces
which are then passed down the line to the next operator; under the bundle system,
workers perform multiple tasks on a single garment.

* Data are for establishments with a majority of workers covered by labor-manage-
ment agreements. Estimates are presented in 5-percent bands.

Federal Reserve Bank of St. Louis

* Metropolitan Statistical .Areas as defined by the U.S. Office of Management and
Budget through June 1983.

% None of the establishments visited had labor-management agreements covering
a majority of their production workers.

NOTE: Overall data may include primary products or production systems in addition
to those shown separately. Dashes indicate no data.
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Table 3. Earnings distribution: All establishments

(Percent distribution of production workers in men’s and boys' shirts and nightwear manufacturing establishments by straight-time hourly earnings,’ United States, selected regions,

States, and areas,” June 1987)

United States® Regions
Hourly earnings

Total Men Women New England |Middle Atlantic|Border States| Southeast Southwest | Middle West Pacific
Number of workers .... = 59,383 5,327 54,056 1,304 3,823 4,194 43,312 3,990 671 1,196
Average (mean) hourly earnings® ...... $4.91 $5.50 $4.86 $5.83 $5.74 $517 $4.79 $4.96 $4.77 $4.58
Median® ........ 462 5.04 4.58 5.81 5.66 5.10 4.50 443 4.41 4.19

Middle range:*
First quartile .. 375 4.00 3.72 491 4.72 3.79 3.69 3.74 3.68 3.50
Third quartile .... 5I5 6.50 5.67 6.62 6.53 6.09 552 6.00 5.48 5.16
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
$3.35 and under $3.40 12.2 59 128 - 4.0 157 12.9 1241 18.2 16.0
$3.40 and under $3.45 . 1.8 1.5 1.8 - & a 22 =1 4 26
$3.45 and under $3.50 . 15 Z 1.6 - 3 8 1.8 1.4 3 1.4
$3.50 and under $3.60 46 34 47 32 1.9 46 47 59 1.5 8.1
$3.60 and under $3.70 . 33 23 34 9 1.7 1.9 36 29 4.8 36
$3.70 and under $3.80 . 3.2 26 32 1.2 1.2 1.4 36 3.2 1.8 5.3
$3.80 and under $3.90 . 24 20 24 4 pe 1.3 27 29 ¥4 26
$3.90 and under $4.00 2.8 20 29 12 8 1.3 3.0 4.7 6.3 23
$4.00 and under $4.20 6.4 7.4 6.3 6.6 49 5.6 6.5 6.7 25 8.9
$4.20 and under $4.40 . 5.9 6.0 5.9 3.0 38 34 6.2 7.2 13.0 5.4
$4.40 and under $4.60 . 5.2 55 5.2 31 3.9 3.4 55 6.1 4.2 56
$4.60 and under $4.80 49 5.0 4.9 37 3.2 4.2 5.2 49 33 53
$4.80 and under $5.00 43 28 4.5 29 34 36 47 29 58 3.2
$5.00 and under $5.20 53 6.0 52 6.4 6.6 4.3 54 3.9 55 5.4
$5.20 and under $5.40 . 4.1 44 4.1 4.7 5.6 4.2 4.2 2.1 3.7 3.0
$5.40 and under $5.60 . 42 33 43 5.2 4.4 5.6 4.2 3.0 57 23
$5.60 and under $5.80 . 3.6 22 3.8 46 7.3 4.7 34 1.7 37 22
$5.80 and under $6.00 4.0 3.3 4.0 8.2 7.7 5.6 3.7 20 22 1.6
$6.00 and under $6.20 3.3 3.7 3.3 7.9 55 47 3.0 1.7 34 35
$6.20 and under $6.40 . 24 38 23 5.8 45 36 21 22 1.0 18
$6.40 and under $6.60 23 35 22 55 46 3.8 1.9 24 25 15
$6.60 and under $6.80 1.9 25 1.9 45 3.9 26 1.6 20 9 9
$6.80 and under $7.00 1.5 1.5 1.6 36 24 26 1.2 33 1.3 1.4
$7.00 and under $7.20 14 1.8 1.4 3.1 27 23 9 3.7 1.6 11
$7.20 and under $7.40 1.2 .9 1.2 238 25 1.3 8 3.2 1.2 3
$7.40 and under $7.60 . 1.0 1.8 1.0 25 24 9 8 L7 1.0 11
$7.60 and under $7.80 . 9 20 8 21 1.8 9 8 9 L -+ 4
$7.80 and under $8.00 ......... 6 1.1 6 15 1.0 1.0 S5 1.2 6 3
$8.00 and under $8.20 7 25 5 1.0 1.3 6 7 8 - 7
$8.20 and under $8.40 6 32 5 1.2 1:2 5 5 6 4 5
S0 aNdover ol 22 75 1.7 3.2 49 31 1.9 22 15 1.8

See footnotes at end of table.

Federal Reserve Bank of St. Louis




Digitized for FRASER

Table 3. Earnings distribution: All establishments—Continued

(Percent distribution of production workers in men's and boys’ shirts and nightwear manufacturing establishments by straight-time hourly earnings,' United States, selected regions, States, and areas,?

June 1987)
States Areas
Hourly earnings Charlotte- Los Angeles- Eo :
: RO North : South . Miami- Pottsville-
Alabama Georgia Mississippi Carolon Pennsylvania GCarolina Tennessee Gasgtoma—Flock Long Beach, Hialeah, FL | Shamokin, PA
Hill, NC-SC CA
Number of workers ...........ccuveierernnns 8,668 7,927 4,306 8,108 2,573 5,886 6,615 2,077 675 1,150 920
Average (mean) hourly earnings® ...... $5.01 $4.79 $4.13 $4.73 $5.74 $5.16 $4.69 $5.27 $4.38 $4.52 $5.74
Median* 484 459 3.97 4.47 5.66 4.91 435 5.01 4.00 4.10 5.66
Middie range:*
First quartile 3.76 3.68 3.50 3.75 4.72 3.94 3.60 435 3.50 3.50 4.60
Third quartile 5.86 5.61 4.50 5.32 6.59 597 5.45 6.00 5.00 5.07 6.62
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
$3.35 and under $3.40 74 15.4 20.0 10.9 28 73 18.1 1.2 215 219 14
$3.40 and under $3.45 .. 45 1.4 20 7 ¥} 39 1.1 | 24 8 5
$3.45 and under $3.50 9 33 15 3.1 3 6 1.1 i 1.2 3 A
$3.50 and under $3.60 6.3 26 8.1 56 %17 22 42 3.2 8.7 49 37
$3.60 and under $3.70 .. 3.7 26 7.3 21 1.7 3.2 49 33 39 1.7 29
$3.70 and under $3.80 .. 29 3.0 35 34 1.0 4.2 40 23 5.3 7.0 1.5
$3.80 and under $3.90 .. 22 24 37 27 9 28 3.2 3.2 241 23 1.2
$3.90 and under $4.00 38 23 49 3.0 1.2 20 29 26 22 16 15
$4.00 and under $4.20 38 5.8 12.7 8.4 46 48 5.6 53 8.0 12.3 50
$4.20 and under $4.40 .. 49 5.7 8.7 8.1 48 53 56 10.2 5.6 6.3 43
$4.40 and under $4.60 .. 43 57 5.2 6.3 4.2 58 6.0 6.4 5.3 6.2 30
$4.60 and under $4.80 .. 43 6.0 4.2 6.9 35 46 46 46 55 42 28
$4.80 and under $5.00 41 48 38 6.3 35 5.8 33 6.1 33 20 4.2
$5.00 and under $5.20 5.2 56 38 4.7 7.0 6.9 5.9 6.0 6.5 6.3 7.0
$5.20 and under $5.40 4.7 3.9 32 45 6.5 46 3.9 6.3 3.3 37 4.2
$5.40 and under $5.60 5.4 45 24 35 45 41 4.1 46 24 35 36
$5.60 and under $5.80 .. 3.9 37 1 33 6.6 45 29 6.5 21 1.9 79
$5.80 and under $6.00 55 5.3 9 23 5.9 2.7 33 28 33 1.3 46
$6.00 and under $6.20 3.7 31 8 29 45 43 22 53 241 14 49
$6.20 and under $6.40 .. 25 20 3 1.8 44 18 33 26 1.0 25 3.0
$6.40 and under $6.60 .. 26 20 6 1.9 5.4 26 1 3.1 1.0 23 71
$6.60 and under $6.80 .. 27 1.6 3 9 4.0 24 1.1 33 4 21 3.7
$6.80 and under $7.00 1.8 13 2 11 26 13 9 1.6 16 3 42
$7.00 and under $7.20 .. 14 9 A 8 3.1 14 8 1.0 3 W 28
$7.20 and under $7.40 .. 1.0 1.0 ®) 6 29 14 o £ 13 A | 1.8
$7.40 and under $7.60 .. 1.1 & 2 S5 26 14 8 14 4 6 22
$7.60 and under $7.80 .. 8 > % | T 2.1 1.1 13 1.2 3 A 1.8
$7.80 and under $8.00 1.0 4 ® < 1.0 8 4 4 - 2 1.6
$8.00 and under $8.20 6 1.0 ® o, 5 1.1 4 7 6 7 35
$8.20 and under $8.40 8 5 - 4 1.2 9 2 b 6 5 1.6
$8:40 and OVBN ......coriciicuiisiasesesie 22 1.1 2 1.7 39 4.0 1.8 27 9 1.5 4.3

' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 For definitions of regions and areas, see appendix A, table A-1, footnotes 1 and 2.

? Includes data for regions in addition to those shown separately.
* See appendix A for method used to compute means, medians, and middle ranges of earnings.

https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

* Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that

no data were reported.



Table 4. Earnings distribution: By type of area

(Percent distribution of production workers in men’s and boys’ shirts and nightwear manufacturing establishments by straight-time hourly earnings,' United States and selected regions,? June 1987)

; G Regions
U‘i‘w wbs “ o :
: New Middle o . ;
Hourly earnings - England Atlantic Border States Southeast Southwest Middle West Pacific
Metropolitan {Nonmetropoli-| Metropolitan | Metropolitan | Metropolitan |Nonmetropoli-| Metropolitan | Nonmetropoli-| Metropolitan | Nonmetropoli-| Nonmetropoli-| Metropolitan
areas’ tan areas areas areas areas tan areas areas tan areas areas tan areas tan areas areas
Number of Workers ...lo...crrcisenans 19,576 39,807 591 3,574 2,185 2,009 8,301 35,011 2,833 1,157 647 1,196
Average (mean) hourly earnings® .... $5.20 $4.77 $5.71 $5.69 $5.48 $4.83 $4.95 $4.75 $5.28 $4.17 $4.81 $4.58
Median® .. KA, 5.02 446 558 | 5.66 547 4.38 475 4.45 484 4.06 450 4.19
Middle range® . :
-First quattile ... e 4.00 3.65 4.80 = 4,62 4.46 3.46 3.90 3.65 3.85 3.55 3.89 3.50
Third quartile ... 6.05 5.50 6.53 6.47 6.29 5.96 5.73 5.48 6.78 455 5.52 5.16
L e N 100.0 1000 - 100.0 1000 100.0 100.0 100.0 1000 - 100.0 - 100.0 100.0 100.0
$3.35 and under $3.40° ... 9.0 138 - . 42 8.7 23.2 10.8 13.3: ] 18.6 = 18.7 16.0
$3.40 and under'$3.45 ... ; 1.3 21 - 1 3 1.1 2.0 23 19 1.3 8 26
$3.45 and under $3.50 ... 6 20 - 3 A 1.5 5 21 1.0 23 3 1.4
$3.50 and under $3.60 42 48 7.4 20 6.2 20 |- az 5.1 6.4 48 12 8.1
$3.60 and under $3.70 ... 25 37 1.2 1.8 1.3 25 24 3.9 27 35 1.9 36
$3.70 and under $3.80" ... 28 34 1.2 1.3 1.2 : 4.5 3.7 35 27 44 1.9 D3
$3.80 and under $3.90 ... 18 2.7~ 3 % 5 21 2.3 28 - 24 4.0 a 8 26
$3.90 and under $4.00. 18 33 8 4 5 21 2.1 33 3.5 7.6 6.5 2.3
$4.00 and under $4.20 6.0 6.6 36 52 27 8.7 74 6.4 5.2 10.4 26 8.9
¥ $4.20 and-under $4.40 ... 56 6.0 3.0 3 3.9 22 47 7.2 5.9 5.8 10.6 134 54
$4.40 and under $4.60 ... 47 55 29 41 2.7 4.0 55 5.6 5.0 8.7 4.3 BB
$4.60 and under $4.80 ... 44 52 51 33 48 35 46 53 4.1 6.7 3.4 5.3
$4.80 and under $5.00 38 46 3.0 33 43 27 46 4.7 22 48 6.0 3.2
$5.00 and under $5.20° 59 5.0 103 6.9 5.1 3.4 6.1 52 4.2 32 5.6 54
$5.20 and under $5.40 ... 4.6 39 54 5.7 4.8 3.6 4.9 4.0 24 1.3 3.9 3.0
$5.40 and under $5.60 ... 49 39 6.3 4.5 Ve 3.4 53 3.9 T 35 5.9 23
$5.60 and under $5.80 ... 46 32 5.9 71 7.0 2.2 42 3.3 1.9 1.0 39 2.2
$5.80 and under $6.00 49 35 2.7 79 9.2 1.8 4.4 35 28 15 23 1.6
$6.00 and under $6.20 4.0 2.9 7.8 5.6 3.8 5.8 3.8 2.7 2.2 4 3.6 3.5
$6.20 and under $6.40 ... 32 20 5.4 46 43 2.7 2.6 2.0 238 5 173 1.8
$6.40 and under $6.60 ... 3.1 1.9 T 4.3 3.9 3.8 2.6 1.7 2.8 4 26 15
$6.60 and under $6.80 ... 26 1.6 4.1 3.8 27 25 21 1.5 2.7 3 9 .8
$6.80 and under $7.00 21 1.3 29 21 35 1.6 1.1 1.2 46 B | 1.4 1.4
$7.00 and under $7.20 ... 2.2 1.0 2.2 2.6 3.0 14 1.2 9 5.2 ot 1.7 1.1
$7.20 and under $7.40 ... 1.8 9 24 25 20 6 8 8 4.4 - 1.2 3
$7.40 and under $7.60 ... 14 9 2.0 22 6 1.2 1.0 8 2.4 - i | 31
$7.60 and under $7.80 ... 1.0 8 3 - 1.8 4 11 5 8 1.2 - 8 T
$7.80 and under $8.00 7 6 1.4 8 6 1.3 3 5 1.7 - 6 1
| $8.00 and under $8.20 9 6 12 1.2 5 6 g 7 1.1 - - o
| $8.20 and under $8.40 7 4 .5 1.7 1.0 6 4 6 5 9 =1 5 5
$8.40'and OVEr ... i aiennas 3.0 19 3.4 4.8 4.3 1.8 1.8 1.9 3.1 & | 1.5 1.8
A Excluﬂes premium pay for overtime and for work on weekends, holidays, and late shifts. ® See appendix A for method used to compute means, medians, and middle ranges of earnings.
# For definitions of regions, see appendix A, table A-1, footnote 1.
? Includes data for regions in addition to those shown separately. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that
* Metropolitan Statistical Areas as defined by the U.S. Office of Management and Budget through no data were reported.

June 1983.
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Table 5. Earnings distribution: By labor-management contract coverage

(Percent distribution of production workers in men’s and boys’ shirts and nightwear manufacturing establishments by straight-time hourly eamings,' United States and selected regions,” June 1987)

Regions
United States®
Middle Atiantic Border States Southeast Southwest Pacific
Hourly earnings
Majority of |None or minority| Majority of |None or minority| Majority of |None or minority| Majority of |None or minority|None or minority|None or minority
workers of workers workers of workers workers of workers workers of workers of workers of workers
covered covered covered covered covered covered covered covered covered covered
Number of WOrkers .........c.cocvucennenne 12,469 46,914 2,896 927 1,407 2,787 6,384 36,928 3,990 1,052
Average (mean) hourly earnings® ... $5.54 $4.75 $5.90 $5.23 $5.73 $4.89 $5.31 $4.70 $4.96 $4.41
Median* 5.51 442 5.81 4.87 5.81 4.75 5.16 4.40 443 4.00
Middle range:*
First quartile 4.39 3.65 5.05 3.90 4.59 3.56 414 3.64 3.74 3.50
Third quartile 6.37 5.46 6.61 6.25 6.56 5.79 6.11 5.39 6.00 4.90
ey e e W B S 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
$3.35 and under $3.40 .. 6.9 136 2.1 9.7 12.7 17.2 7.5 13.8 121 16.8
$3.40 and under $3.45 .. 1.5 1.9 - 3 % 1.0 28 21 1.1 29
$3.45 and under $3.50 6 1.8 2 = - 11 1.0 1.9 1.4 15
15 5.4 4 56 4 6.7 22 5.1 5.9 9.2
1.2 3.9 .9 42 1.7 20 1.2 4.0 3 29 4.1
185 36 ¥ 3.0 1.0 1.5 2.1 38 32 5.9
1.3 27 4 1.4 1.1 14 2.0 28 29 29
15 3.2 T 1.1 1.0 1.4 21 3.2 47 26
45 6.9 35 9.6 20 74 52 6.8 6.7 9.8
o 46 6.3 38 3.9 23 3.9 5.2 6.3 7.2 6.1
35 57 33 6.0 28 3.7 38 58 6.1 57
4.2 5.1 3.1 33 39 43 49 52 49 56
38 44 35 3.1 3.2 38 45 4.7 29 33
58 5.1 6.4 73 4.2 43 6.1 52 39 53
48 40 : 6.5 28 40 4.3 44 42 2.1 29
486 4.1 48 3.1 40 6.5 48 4.1 3.0 23
5.0 33 8.7 29 50 46 37 34 1.7 1.7
85 28 9.6 1.7 88 40 8.4 28 20 11
56 27 58 44 7.7 32 45 27 1.7 20
45 1.9 5.0 28 4.1 33 42 1.7 22 1.0
42 18 5.1 3.1 6.0 27 3.2 1.7 21 1.2
5 34 1.6 46 1.9 34 22 25 15 20 6
$6.80 and under $7.00 24 13 26 1.7 34 22 18 1.0 33 1.1
$7.00 and under $7.20 22 1.2 28 23 23 22 1.7 8 37 4
$7.20 and under $7.40 .. 21 9 27 1.9 27 8 1.5 o1 3.2 2
$7.40 and under $7.60 .. 7 9 2.7 1.5 1.1 8 1.2 8 1.7 9
$7.60 and under $7.80 .. 1.8 6 1.8 1.7 13 7 1.9 8 9 P g
$7.80 and under $8.00 9 5 1.0 1.0 1.2 9 5 1.2 -
$8.00 and under $8.20 .. 1.2 6 1.2 15 1.3 2 1.2 6 8 6
$8.20 and under $8.40 9 ] 1.3 8 1.1 2 g - 8 4
$8.40 and OVer ..........ccccoevuusicnscrenes 38 1.8 4.7 55 6.3 1.5 29 17 22 1.3
' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate that
2 For definitions of regions, see appendix A, table A-1, footnote 1. no data were reported.

® Includes data for regions in addition to those shown separately.
* See appendix A for method used to compute means, medians, and middle ranges of earnings.
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Table 6. Earnings distribution: Dress shirts

(Percent distribution of production workers in men’s and boys’ shirts and nightwear manufacturing establishments by straight-time hourly
earnings,’ United States and selected regions,” June 1987)

United States® : Regions
Fiosty Smings Middle
Total Men Women Atiantic Border States| Southeast Southwest

Numbaer of workers ...........ccccccvcurannn 19,819 1,800 18,019 3,017 1,715. 11,180 2,509
Average (mean) hourly earnings® ...... $5.05 $5.60 $5.00 $5.78 $5.24 $4.88 $4.41
Median* 483 517 4.80 5.70 5.15 4.66 4.25
Middle range:*

First quartile 3.88 4.00 3.85 481 3.63 3.7 3.68

Third quartile 5.91 6.70 5.86 6.55 6.25 5.75 4.87

Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0

$3.35 and under $3.40 1.0 71 114 46 201 157 14.2
$3.40 and under $3.45 .. 1.2 9 12 3 1.0 16 i 1.3
$3.45 and under $3.50 .... 15 1.7 1.5 3 1.0 20 20
$3.50 and under $3.60 44 37 44 12 21 6.0 45
$3.60 and under $3.70 .. 26 26 25 1.7 1.9 24 35
$3.70 and under $3.80 .. 29 23 3.0 9 1.3 37 4.3
$3.80 and under $3.90 .. 1.8 16 18 5 13 19 35
$3.90 and under $4.00 25 24 25 o 1.3 25 5.9
$4.00 and under $4.20 5.7 6.8 5.6 4.4 6.7 5.2 8.3
$4.20 and under $4.40 ... 5.6 56 5.6 3.4 3.1 59 101
$4.40 and under $4.60 53 47 5.3 4.0 2.5 5.4 8.8
$4.60 and under $4.80 5.0 4.8 5.0 3.0 3.1 5.5 7.0
$4.80 and under $5.00 41 3.1 4.2 29 23 5.0 4.2
$5.00 and under $5.20 53 32 55 6.3 29 54 5.0
$5.20 and under $5.40 ... 43 1.8 4.5 57 33 43 28
$5.40 and under $5.60 ... 3.9 24 4.1 45 3.0 4.1 3.0
$5.60 and under $5.80 ... 3.8 25 4.0 T 3.8 3.2 22
$5.80 and under $6.00 5.8 45 5.9 8.9 6.7 53 21
$6.00 and under $6.20 43 4.2 4.3 5.8 6.3 3.7 1.7
$6.20 and under $6.40 ... 3.1 4.2 3.0 49 3.4 2.7 15
$6.40 and under $6.60 ... 28 3.6 2T 4.4 4.8 ’ % | 11
$6.60 and under $6.80 ... 24 3.4 2.3 4.3 26 19 9
$6.80 and under $7.00 1.6 17 1.6 2.2 2.6 12 8
$7.00 and under $7.20 1.6 2.2 1.5 28 1.8 1.2 4
$7.20 and under $7.40 ... 1.3 | ) 1.3 b g 22 9 e |
$7.40 and under $7.60 ... 1.0 11 1.0 2.4 .9 6 ®
$7.60 and under $7.80 ... j 3.1 9 1.9 9 1.0 =
$7.80 and under $8.00 6 13 L 8 9 5 -
$8.00 and under $8.20 ... 8 26 6 1 1.0 8 4
$8.20 and under $8.40 6 y [ 4 1.2 8 4 <]
$8.40 and OVEr ....cccoececererieenaencreerens 24 8.2 1.8 5.0 4.4 1.7 3

' Excludes premium pay for overtime and for work on week- * See appendix A for method used to compute means, me-
ends, holidays, and late shifts. dians, and middle ranges of earnings.

2 For definitions of regions, see appendix A, table A-1, footnote 1. 5 Less than 0.05 percent.

° Includes data for regions in addition to those shown sepa- NOTE: Because of rounding, sums of individual items may not
rately. equal 100. Dashes indicate that no data were reported.



Table 7. Earnings distribution: Sport shirts

(Percent distribution of production workers in men’s and boys’ shirts and nightwear manufacturing establishments by straight-time hourly earnings,’ United
States and selected regions,” June 1987)

United States® Regions
Hourly earnings Middle
Total Men Women Atlantic Border States| Southeast | Middle West Pacific
Number of workers ..........ccucinnne 35,283 3,098 32,185 427 2,167 29,725 647 1,052
Average (mean) hourly earnings® ...... $4.81 $5.47 $4.75 $5.16 $5.24 $4.79 $4.81 $4.41
Median* 4.50 5.00 4.46 4.90 5.25 4.47 450 4.00
Middle range:*
First quartile .... 3.68 4.00 3.65 4.00 4.08 3.66 3.89 3.50
Third quartile ... 555 6.40 5.48 5.84 6.11 5.50 5.52 4.90
Total 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
$3.35 and under $3.40 .... 13.3 55 14.1 23 144 13.2 18.7 16.8
$3.40 and under $3.45 23 20 24 2 5 26 Bl 29
$3.45 and under $3.50 .... 17 2 1.8 2 6 1.8 3 1.5
$3.50 and under $3.60 ... 4.2 31 43 56 21 4.1 1.2 9.2
$3.60 and under $3.70 38 22 4.0 23 1.8 4.0 1.9 4.1
$3.70 and under $3.80 34 3.0 34 4.0 9 35 1.9 5.9
$3.80 and under $3.90 2.7 24 2.7 1.9 1.4 29 8 29
$3.90 and under $4.00 .... 3.0 1.4 3.2 1.4 1.3 31 6.5 26
$4.00 and under $4.20 .... 6.7 7.9 6.6 11.2 4.5 6.9 2.6 9.8
= $4.20 and under $4.40 6.0 6.7 6.0 6.6 3.0 6.0 13.4 6.1
— $4.40 and under $4.60 5.4 5.7 53 5.4 38 55 43 57
$4.60 and under $4.80 49 45 49 47 45 4.9 34 5.6
$4.80 and under $5.00 .... 45 Z5 4.7 59 45 46 6.0 33
$5.00 and under $5.20 .... 5.2 7.3 5.0 8.4 5.4 53 5.6 53
$5.20 and under $5.40 4.1 5.3 4.0 6.1 49 41 39 29
$5.40 and under $5.60 . 4.4 37 45 44 8.0 4.2 59 23
$5.60 and under $5.80 . 3.7 22 3.8 4.0 54 36 3.9 1.7
$5.80 and under $6.00 .... 3.2 26 3.3 2.3 556 3.2 2.3 11
$6.00 and under $6.20 .... 29 3.4 29 4.0 4.0 2.8 36 2.0
$6.20 and under $6.40 . 2.1 3.3 1.9 3.0 4.1 1.9 1.1 1.0
$6.40 and under $6.60 . 21 35 1.9 28 35 1 26 & 12
$6.60 and under $6.80 . 1.7 22 1.6 12 3.0 1.6 9 6
$6.80 and under $7.00 .... 1.3 1.4 1.3 1.4 2.9 2 1.4 141
$7.00 and under $7.20 1.0 14 1.0 1.4 3.0 9 b7 4
$7.20 and under $7.40 9 .8 9 1.4 8 9 1.2 2
$7.40 and under $7.60 1.0 2.0 9 14 .8 1.0 B | 9
$7.60 and under $7.80 . 8 1.6 T o 1.0 2 8 7
$7.80 and under $8.00 6 9 &5 9 4.2 5 6 -
$8.00 and under $8.20 v 2.7 5 9 3 7 - 6
$8.20 and under $8.40 5 .8 5 - 3 5 4
$8.40 andiOVAE ... 55 lierirvnersosicsrpasnersass 21 7.8 15 4.0 25 21 1.5 1.3
! Excludes premium pay for overtime and for work on weekends, holi- middle ranges of earnings.
days, and late shifts.
2 For definitions of regions, see appendix A, table A-1, footnote 1. NOTE: Because of rounding, sums of individual items may not equal
? Includes data for regions in addition to those shown separately. 1C shes indicate that no data were reported.

¢ See appendix A for method used to compute means, medians, and
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Table 8. Earnings distribution: Nightwear

(Percent distribution of production workers in men's and boys’ shirts and
nightwear manufacturing establishments by straight-time hourly earnings,' United
States and selected regions,? June 1987)

United States®
Hourly earnings

Total Men Women
Number of workers ..............cccceuenuuee. 2,122 263 1,859
Average (mean) hourly eamings® ...... $4.42 $4.98 $4.34
Median* 426 480 4.20
368 423 363
5.08 5.38 5.04
Total 100.0 100.0 100.0
146 34 16.2
5 - S5
5 - 8
58 42 6.1
- 38 1.9 40
43 15 47
5.3 8 5.9
e 4.9 7.2 46
6.9 5.7 &)
X 72 34 T.r
$4.40 and under $4.60 6.3 72 6.2
$4.60 and under $4.80 6.4 141 5.3
$4.80 and under $5.00 .... 49 5.3 48
$5.00 and under $5.20 .... 9.2 8.7 9.3
$5.20 and under $5.40 6.0 118 5.2
$5.40 and under $5.60 5.2 [ b.2
$5.60 and under $5.80 o - 3.1
$5.80 and under $6.00 .... 1.6 3.0 1.5
$6.00 and under $6.20 ...........cceuruneee 6 1.1 5
$6.20 and under $6.40 ...........ccooennucne 1.3 76 4
BOH0 BN OWOF 5. iainiinipiiivciinis 1.9 i .3

' Excludes premium pay for overtime and for work on weekends, holidays,
and late shifts.

2 For definitions of regions, see appendix A, table A-1, footnote 1.

2 All workers were located in the Southeast region.

* See appendix A for method used to compute means, medians, and middle
ranges of earnings.

NOTE: Because of rounding, sums of individual items may not equal 100.
Dashes indicate that no data were reported.
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Table 9. Occupational averages: All establishments

(Number of workers and average straight-time hourly earnings' in selected occupations in men's and boys' shirts and nightwear manufacturin

g establishments, United States and selected regions,” June 1987)

United States* New England Middle Atlantic Border States Southeast Southwest Middle West Pacific
Departtwegl, foc Cupaton, s?t‘s iibe Number | Average | Number | Average | Number | Average | Number | Average Number | Average | Number | Average | Number | Average | Number | Average
Ipeiiog o WagchRaying of work- | hourly | of work- | hourly | of work- [ hourly | of work- | hourly of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
. Cutting room
Assemblers 786 $4.93 - - 64 $5.79 17 $5.43 611 $4.95 28 $3.79 - - - -
Men 104 474 - - 6 6.29 - - 87 4.60 - - - - 6 $4.27
Time 82 443 - - - - - - 73 4.33 - - - - - -
Incentive 22 5.90 - - - - - - 14 6.02 - - - - - -
Women 682 4.96 - - 58 5.73 14 5.27 524 5.01 28 3.79 - - - -
Time 456 4.39 - - 19 4.77 - - 359 4.42 - - - - - -
Incentive 226 6.12 - - - - - - 165 6.29 - - - - - -
Clicker-machine operators ...........ccceeeea 177 5.93 - - 24 7.28 18 5.40 110 5.73 - - - - - -
Men 85 6.45 - - 15 6.87 11 5.15 43 6.64 - - - - - -
Time 33 5.09 - - 8 6.75 - - 17 4.29 - - - - - -
Incentive 52 7.31 - - - - - - - - - - - - - -
Women 92 5.45 - - 9 7.95 7 5.79 67 514 - - - - - -
Time 61 4.80 = e = - - - 49 479 - - - - - -
Incentive 31 6.71 - - 9 7.95 - - 18 6.08 - - - - - -
Cutters, Maching .........cceueeeemerenensisensnnns 655 6.36 6 $8.47 70 7.59 21 6.59 478 6.19 36 5.84 - - 20 6.70
Men 507 6.52 - e 55 7.55 17 6.85 382 6.36 18 6.08 - - 20 6.70
Time 384 6.34 - - 36 7.73 - - 311 6.17 8 7.04 - - 18 6.53
Incentive 123 7.09 - - - - 11 7.53 71 7.20 - - - - - -
Women 148 5.81 - - 15 7.76 - - 96 5.49 18 5.60 - - - -
Time ... 99 5.35 - - - - - - 70 5.12 - - - - - -
Incentive 49 6.73 - - - - - - 26 6.49 11 578 - - - -
Markers 212 5.50 - - 19 7.33 - - 175 5.25 - - - - - -
Men 75 6.47 - - 18 7.29 - - 51 6.18 - - - - - -
Time 70 6.38 - = 18 7.29 - - 47 6.03 - - - - - -
Women 137 497 - & ¥ - - - - _124 4.86 - - - - - -
Time 113 4.92 - - - - - - 107 4.81 - - - - - -
Incentive 24 5.20 - - - - - - 17 5.21 - - - - - -
Spreaders 758 5.24 9 9.04 80 6.08 37 5.48 571 5.01 23 5.94 - - 21 468
Men 629 5.25 - - 62 5.76 29 5.38 484 512 19 6.07 - - 20 4869
Time 395 4.56 - - 52 5.60 - - 309 442 - - - - 16 417
Incentive 234 6.43 - - - - 16 6.37 175 6.34 17 6.15 - - - -
Women 129 5.14 - - 18 7.19 - - 87 443 - - - - - -
Time 93 4.60 - - 10 6.09 - - 71 4.25 - - - - - -
Incentive 36 6.53 - - - - - - 16 5.20 - - - - - -
See footnotes at end of table.
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Table 9. Occupational averages: All establishments—Continued

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys’ shirts and nightwear manufacturing establishments, United States and selected regions,” June 1987)

United States* New England Middle Atlantic Border States Southeast Southwest Middle West Pacific
De'::;':ggt;f :'caugpeat‘;:r;,mﬁé e Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- [ hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
Sewing department
Collar pointers 284 $5.16 - - 24 $6.24 19 $5.47 205 $4.90 - - - - - -
Collar top triMmMers ........covverureressusesenans 105 5.28 - - 18 5.94 - - 66 4.97 - - - - - -
Women 99 531 - - 18 5.94 - - 63 5.02 - - - - - -
Inspectors, intermediate ... 570 5.04 - - 58 551 63 5.49 394 4.94 29 $4.35 - - - -
Loaders, machine 5.10 - - 40 534 - - 1,390 5.13 - - - - - -
Sewing-machine operators 33,397 4.83 541 $5.75 2,064 5.63 2,500 5.20 | 25,141 469 1,648 5.1 411 $4.68 579 $4.55
Dress and sport shirts 30,683 4.80 541 5.76 1,907 5.58 2,340 525 | 23,323 4.68 1,111 4.38 369 4.62 579 455
Underpressers 270 4.86 - - 40 6.08 - - 150 4.39 43 4.74 - - - -
Men 38 4.83 - - - - - - - - 25 4.7 - - - -
Incentive 32 5.04 - - - - - - - - 25 4.7 - - - -
Women 232 4.86 - - 38 6.19 - - 144 4.39 18 4.79 - - - -
Time 32 3.85 - - 9 4.98 - - - - - - - - - -
Incentive 200 5.02 - - 29 6.57 - - 121 4.58 18 479 - - - -
Hand 92 4.09 - - 11 5.16 - - 67 3.74 - - - ~ - -
Women 86 412 - - 9 5.42 - - 63 3.76 - - - - - -
Time 28 3.83 - - 8 4.87 - - - - - - - - - -
= Incentive 58 4.25 - - - - - - 43 3.92 - - - - - -
Machine 178 525 - - 29 6.43 - - - - 41 4.75 - - - -
Men 32 5.04 - ~ - - - - - - 25 4.7 - - - -
Women 146 5.30 - - 29 6.43 - - - - - - - - - -
Finishing department
Baggers and boxers .........cccccoovcinncinnnns 1,261 4.78 27 4.94 92 5.42 75 5.05 891 4.75 116 4.3 - - 44 419
Men 77 4.71 - - - - - - 50 4.79 -~ - - - 12 4.66
Time 65 4,68 - - - - - - 38 477 - - - - 12 4.66
Incentive 12 4.87 - - - - - - 12 4.87 - - - - - ~
Women 1,184 4.78 26 4.98 84 5.47 72 5.08 841 4.75 113 4.32 - - 32 4.01
Time 567 4.39 - Ve 60 5.16 % 5.05 427 4.32 24 4.26 - - 30 3.97
Incentive 617 5.14 - - 24 6.27 65 5.08 414 5.19 89 4.34 - - - -
Folders, garment .... 2,012 5.01 - - 96 5.73 92 5.53 1,594 4.97 127 404 - - 7 6.19
Hand 1,224 5.02 - - - - - - 1,021 4.97 - - - - - -
Machine 369 5.50 - - 17 6.94 - - 287 5.31 - - - - - -
Hand and machine 419 458 - - - - - - 286 464 104 4.00 - - - -
Garment repairers 392 4.99 10 6.57 42 5.81 47 4.93 259 4.88 24 4.19 - - - -
Inspectors, final
(inspect only) 443 4.90 - - 53 484 26 5.22 343 491 16 4.11 - - - -
Inspectors, final
(and thread trimmers) .........cccceeeeceerencne 2,179 4.80 - - 137 5.71 206 5.04 1,530 4.51 132 5.79 24 5.83 40 4.88
Pressers, finish 1,348 4.78 34 5.92 179 6.25 - - 836 453 78 468 - - 58 4.30
Hand 867 4.70 - - 154 6.04 - - 541 4.45 14 4.48 - - 46 4.23
Machine 397 4.88 34 5.92 - - 18 6.76 258 467 64 472 - - - -
Hand and machine ........cccccovoieccrecnnnee 84 5.20 - - - - - - - - - - - - - -
Thread trimmers 170 4.04 - - 25 5.40 - - 124 3.83 - - e - 15 3.79

See footnotes at end of table.
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Table 9. Occupational averages: All establishments—Continued

(Number of workers and ave

rage straight-time hourly earnings' in selected occupations in men’s and boys’ shirts and nightwear manufacturing establishments, United States and selected regions,’ June 1987)

United States* New England Middle Atlantic Border States Southeast Southwest Middle West Pacific
Dep:;’:sg%?gf:g%agg;;:::‘a i Number | Average | Number | Average | Number | Average Number | Average | Number | Average | Number | Average | Number Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
Miscellaneous

Janitors 566 $4.43 9 $5.64 24 $4.90 43 $4.59 437 $4.36 28 $4.49 7 $4.25 8 $4.68

Men 390 453 7 5.52 21 4.92 36 4.75 283 4.45 23 4.59 - - 8 4.68
Women 176 422 - - - - 7 3.79 154 4.18 - - - - - -
O Repairers, sewing maching® .........coweceeee 607 8.02 - - 30 8.70 47 7.25 486 8.05 12 7.39 - - - -

Shipping clerks 340 5.22 - - 41 5.47 17 5.83 233 5.13 9 4.86 6 5.41 13 6.02

Men 233 5.32 - - 29 5.48 1 5.85 153 5.23 - - - - 13 6.02
Women 107 5.00 - - 12 5.42 6 5.79 80 4.94 - - - - - -
Stock clerks 203 5.22 - - 28 5.99 11 4.71 146 5.04 - - - - - -
Men 123 5.29 - - 21 5.78 - - 82 5.1 - - - - - -
Women 80 5.12 - - - - - - 64 495 - - - - - -
Work distributors 1,463 4.78 19 5.90 88 4.97 128 5.10 1,051 478 112 413 - - - -
Men 346 4.31 - - 13 5.68 27 4.16 211 4.28 77 4.22 - - - -
Women 1,117 4.92 16 6.04 75 4.85 101 5.35 840 4.91 35 3.93 - - - -
Time 1,015 4.89 16 6.04 71 4.89 101 5.35 743 4.86 34 3.91 - - - -
Incentive 102 5.24 - - - - - - 97 5.29 - - - - - -

Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

1

2 For definitions of regions, see appendix A, table A-1, footnote 1.
3 Unless otherwise indicated, virtually all workers were women.

“ Includes data for regions in addition o those shown separately.
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5 Virtually all workers were men.

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
Overall occupation may include data for subclassifications not shown separately.




Table 10. Occupational averages: By labor-management contract coverage

(Number of workers and average straight-time hourly earnings' in selected occupations in.men’s and boys’ shirts and nightwear manufacturing establishments, by
labor-management contract coverage, United States and selected regions,? June 1987)

United States® Middle Atlantic Border States
Majority of workers | None or minority of | Majority of workers | None or minority of | Majority of workers | None or minority of
Department and occupation covered workers covered covered workers covered covered workers covered
Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
Cutting room o
Assemblers 124 $6.54 662 | $4.63 - - 16 $4.97 11 $5.51 - -
Clicker-machine operators .........c.c.cccccuee. 57 - t2.58 120 5.14 19 $7.38 - - 10 5.67 - -
Cutters, machine .........cc.oeeeeeeevernsecsneeens 80 7.67 575 |* 6.18 56 7.66 14 7.30 9 8.20 12 $5.39"
Markers 20 7.48 - 192 | 529 10 | 8.00 9 6.58 - - - -
Spreaders 122 6.71 636 495 69 6.20 11 7532 18 |° 635 - -
Sewing department
Collar pointers 138 5.80 146 4.56 19 6.28 - - 10 5.64 - -
- Collar top trimmers 46 5.75 59 491 15 5.97 - - - - - -
N Inspectors, intermediate 98 6.35 472 4.76 21 6.02 37 5.23 - - 1 - -
Loaders, machine ............. 1,007 5.38 503 4.63 40 5.34 - = - - - -
Sewing-machine operators .. 6,542 532 | 26,855 4.71 1,554 5077 510 5.21 811 5.36 1,689 512
Dress and sport shirts 6,386 5.30 | 24,297 4.66 1,398 571 509 5.20 811 5.36 1,529 5.19
Underpressers 141 5.48 129 418 36 6.10 - - - - - -
Hand 19 5.58. 73 3.70 1 5.16 - - - - - -
Machine 122 5.46 56 4.80 25 6.51 - - - - - -
Finishing department
Baggers and boxers 208 5.88 1,053 4.56 79 5.48 13 5.09 23 6.42 52 4.44
Folders, garment 781 5.21 1,231 “4.89 - - 18 5.83 - - - -
Hand 467 5.18 757 4.92 - - - = - — = -
Machine 166 5.47 203 5.53 9 6.28 - - - - - -
Hand and machine 148 5.01 271 4.34 - - - - - - - -
Garment repairers 84 5.82 308 4.76 32 5.85 10 5.70 10 5.85 37 4.68
Inspectors, final
(inspect only) 72 5.54 371 4,78 33 5.00 - - - - - -
Inspectors, final
(and thread trimmers) .........ccccceceveuievcnnene 376 5.71 1,803 4.61 110 5.63 27 6.01 62 5.78 144 4,73
Pressers, finish 396 5.89 952 4.32 158 6.44 - - 54 5.95 - -
Hand 207 5.89 660 4.32 141 6.26 - = 36 5,55 - -
Machine 171 5.68 226 4.27 - - - - 18 6.76 - -
Hand and machine ..........cccoooeevuecrueennnn.n. - - 66 4.46 - - - - - - - -
Thread trimmers 36 5.60 134 3.63 24 5.47 - - - - - -

See footnotes at end of table.

Digitized for FRASER
https://fraser.stlouisfed.org




Table 10. Occupational averages: By labor-management contract coverage—Continued

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys’ shirts and nightwear manufacturing establishments, by
labor-management contract coverage, United States and selected regions” June 1987)

United States® Middle Atlantic Border States
Majority of workers | None or minority of | Majority of workers None or minority of | Majority of workers | None or minority of
D . it kS covered workers covered covered workers covered covered workers covered
Number | Average | Number | Average | Number | Average | Number | Average Number | Average | Number | Average
= of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly of work- | hourly | of work- | hourly
ers eamings ers earnings ers earnings ers earnings ers earnings ers eamings
Miscelianeous
Janitors 99 $5.48 467 $4.21 16 $4.98 8 $4.75 10 $5.31 33 $4.38
Repairers, sewing machine ............ce.c.. 182 8.19 425 7.94 23 8.92 T 7.99 17 8.53 30 6.53
Shipping clerks 74 5.87 266 5.04 28 5.82 13 4.7 9 6.28 8 532
Stock clerks 50 5.82 153 5.03 24 6.12 - - - - - =
Work distributors ...........cooceeviseesssissnesssnaie 298 5.63 1,165 4.56 30 | 564 49 4.44 45 5.77 83 4.74
See footnotes at end of table.
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Table 10. Occupational averages: By labor-management contract coverage—Continued

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys* shirts and
nightwear manufacturing establishments, by labor-management contract coverage, United States and selected regions,?
June 1987)

Southeast Southwest Pacific

Majority of workers | None or minority of | None or minority of | None or minority of

Department and occupation covered workers covered workers covered workers covered

Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings

Cutting room
Assemblers ; = 2 553 | $4.71 28 | $3.79 = =
Clicker-machine operators .... - - 89 4.97 - - - -
Cutters, machine 7 $7.03 471 6.17 36 5.84 18 $6.53 %
Markers - - 172 5.20 - - - -
Spreaders - - 551 4.90 23 5.94 17 419
‘Sewing department

i Collar pointers 84 | 551 121 | 448 o =5 =

20 Collar top trimmers ..... : - - 46 | 495 - - -
Inspectors, intermediate - 355 4.80 29 435 -

878 5.36 512 4.74 -

Loaders, machine ........... -
3,363 505 | 21,778 4.63 1,648 5.11

|||§§|-|v

Sewing-machine operators 4 ¥
Dress and sport shirts ... 5.05 | 19,960 4.62 1,111 438 4.37
Underpressers - - 76 3.78 43 4.74 -
Hand - - 65 3.65 - - -
Machine - L= 11 458 41 4.75 -
Finishing department
Baggers and boxers 89 6.07 802 461 116 4.31 42 4.10
Folders, garment 532 4.92 1,062 4,99 127 4.04 - -
S Hand - - 702 4.98 - - - -
— Machine A - - 195 544 - - - - Cgids
Hand and machine ... - - 165 4,54 104 4.00 - -
Garment repairers 26 5.60 233 4.80 24 4.19 - -
Inspectors, final
(inspect only) 29 5.80 314 483 16 4.11 - -
Inspectors, final
(and thread trimmers) .........c.cccc.ceeerverenenns 113 5.67 1,417 442 132 5.79 34 477
Pressers, finish 148 5.25 688 4.37 78 4.68 56 4,20
Hand - - 511 4.45 14 4.48 46 4.23
Machine 118 5.44 140 4.01 64 4.72 - -
Hand and machine .........c..c.ccoeecrernncece. - - - - - - - -
Thread trimmers - - 112 3.61 - - 15 3.79

See footnotes at end of table.
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Table 10. Occupational averages: By labor-management contract coverage—Continued

{ (Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys' shirts and
nightwear manufacturing establishments, by labor-management contract coverage, United States and selected regions,”

June 1987) y
Southeast Southwest Pacific
Majority of workers | None or minority of | None or minority of | None or minority of
Department and pation covered workers covered workers covered workers covered
Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
2 ers earnings ers earnings ers earnings ers earnings
=]
Miscellaneous
| Janitors ..... 56 $5.74 382 $4.16 28 $4.49 - -
| Repairers, sewing machine ................... 124 7.99 362 8.07 12 7.39 - -
| Shipping clerks 26 6.20 207 499 9 4.86 13 $6.02
Stock clerks 15 5.68 131 4.96 - - - -
Work distributors 175 5.65 876 4.61 112 413 - -
' Excludes premium pay for overtime and for work on NOTE: Dashes indicate that no data were reported or
weekends, holidays, and late shifts. that data did not meet publication criteria. Overall occu-
2 For definitions of regions, see appendix A, table A-1, pation may include data for subclassifications not shown
footnote 1. separately.
3 Includes data for regions in addition to those shown
separately.
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Tabie 11. Occupational averages—dress shirts: By labor-management contract coverage

(Number of workers and average straight-time hourly eamings' in selected occupations in men's and boys’ dress shirt manufacturing establishments, by labor-
management contract coverage, United States and selected regions,’ June 1987) ‘

United States Middie Atlantic
Majority of workers | None or minority of Majority of workers | None or minority of
All workers All workers
Department and occupation covered workers covered covered workers covered
Number'| Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | "hourly | of work- | hourly | of work- | hourly | of work- | hourly
- ers eamings ers eamings ers eamings ers eamings ers earmings ers eamings
204 $5.93 93 $6.96 11 $5.08 62 $5.79 - - 15 $5.03
87 6.44 47 7.56 40 5.12 21 749 18 $7.41 - -
155 6.82 61 7.54 94 6.35 52 7.36 45 735 7 7.47
46 6.20 14 752 32 562 14 7.30 6 7.99 - -
166 6.26 76 7.21 20 5.46 47 6.81 44 6.83 - -
179 5.47 121 582 58 473 17 6.38 13 6.51 - -
56 5.53 44 5.75 12 4.72 15 6.10 13 5.99 - -
201 5.56 76 6.80 125 4.80 47 5.57 - - - -
1,137 5.12 875 5.36 262 435 - - - - - -
10,044 4.93 5,040 5.43 5,004 4.44 1,623 5.65 1,316 5.71 307 5.38
g 10,039 494 5,036 543 5,003 4.44 1,619 5.65 1,312 5.71 307 5.38
175 517 126 5.32 49 . 4.79 30 6.04 | 28 6.03 - -
15 4.91 13 4.97 - - 1 5.16 1 5.16 - -
160 5.20 - - 47 480 19 6.54 17 6.59 - -
3N 5.13 153 6.11 218 4.45 58 5.83 50 5.87 8 5.56
995 4.92 713 5.16 282 431 - - - - - -
510 4.94 439 5.12 14l 3.82 - - - - - -
152 5.45 126 5.561 26 5.18 - - - - - -
333 4.66 148 5.01 185 4.37 - - - - - -
120 5.38 7 5.98 49 452 37 5.92 31 | 586 -
123 4.94 64 5.49 59 4.36 38 4.75 32 4.98 - -
(and thread trimmers) ..........cccceveruvervennnes 571 5.05 308 5.69 263 429 113 5.73 26 5.57 - -
Pressers, finish 639 5.21 339 5.94 300 4.38 169 6.26 148 6.47 - -
Hand 306 5.11 162 6.13 144 3.96 144 6.05 131 6.28 - -
Machine 279 517 159 5.53 120 4.69 - - - - - -
Hand and machine .........ccccecoeveuereeranens 54 5.97 - - - - - - - - - -
Thread trimmers 81 459 33 564 48 3.87 22 543 21 5.51 - -
Miscellaneous
Janitors 158 4.94 82 5.68 76 4.14 17 513 14 5.05 - -
Repairers, sewing machine ............cooccveee. 225 8.1 1562 8.35 73 7.59 25 8.59 21 8.99 - -
Shipping clerks 80 5.53 51 5.91 29 4.88 27 5.60 22 5.94 - -
Stock clerks 63 5.61 38 6.02 25 4.97 22 6.18 19 6.29 - -
WOK-OISTIRIONS ... . i veanssiiiniiss 495 4.98 246 5.80 249 4.16 70 5.09 36 5.59 - -

See footnotes at end of table.
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Table 11. Occupational averages--dress shirts: By labor-management contract coverage—Continued

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys’ dress shirt manufacturing establishments, by labor-management contract
coverage, United States and selected regions,” June 1987)

Border States

Southeast

Southwest

All workers

Majority of workers

All workers

Majority of workers

None or minority of

All workers

None or minority of

Department and occupation covered ~ covered workers covered workers covered
i s Number | Average | Number | Average | Number | Average | Number | Average | Number | Average Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
Cutting room
Assemblers - - - = 109 $6.46 - - 72 $5.49 - - - -
Clicker-machine operators - - - - 39 6.31 - - 24 4.71 - - - -
Cutters, MAChINE ...-.covecceiiremmsaransssasesson 8 $8.23 8 $8.23 59 6.52 - - 57 6.53 28 $5.82 28 $5.82
Markers .. - - - - 18 5.68 - - 15 5.23 - - - -
Spreaders - - - - 84 5.76 - - 75 5.46 - - - -
Sewing department
Collar pointers 13 51 10 5.64 121 523 74 $5.51 47 478 - - - -
Collar top trimmers - - - - 26 4.83 - - 6 4.20 - - - -
Inspectors, intermediate .. 35 6.16 - - 72 5.82 - - 48 4.97 29 4.35 29 4.35
Loaders, machine ............. - - - - 969 5.17 764 5.34 205 4.54 - - - -
Sewing-machine operators ..... 887 5.00 739 5.29 5,905 4.75 2,448 522 3,457 4.41 1,018 4.43 1,018 4.43
Dress and sport Shirts .........ccccccerueennnnes 887 5.00 739 5.29 5,904 4.75 2,448 5.22 3,456 4.41 1,018 4.43 1,018 4.43
Underpressers - = - - = - - - - - 43 4.74 43 4.74
Hand - - - - - - - - - - - - -
Machine - - - - - - - - - a1 4.75 41 4.75
Finishing department
Baggers and boxers . 33 6.07 22 6.42 147 5.20 65 6.20 82 4.41 113 4.32 113 4.32
Folders, garment - - - - 650 4.79 500 4.91 150 4.37 118 4.04 118 4.04
Hand = - - - 370 4.78 - - 51 3.72 - - - -
Machine S - - - - - - - - - - - - - -~
Hand and machine .... - - 202 4.80 - - 81 4.85 104 4.00 104 4.00
Garment repairers 11 563 10 5.85 .36 5.16 18 5.89 -18 4.43 23 4.20 23 4.20
Inspectors, final
(inspect only) - - - - 68 4.98 - - 44 4.49 9 4.28 9 428
Inspectors, -final " <7 S ; 2 2 : k= v
(and thread trimmers) ...........coeurveeenernnenes 84 5.16 58 5:83 230 4.49 77 5.31 153 4.08 61 4.45 61 4.45
Pressers, finish 95 469 44 6.09 260 4.76 111 517 149 445 71 4.78 Tk 4.78
Hand PR R e - - - - 77 4.27 - - 72 423 7 5.32 i 5.32
Machine 18 6.76 18 6.76 151 5.02 106 5.19 45 4.62 64 4,72 64 4.72
Hand and machine .......ccccococueereiecnenenes - - - - - - - - - - - - - -
Thread trimmers - - - - 57 4.30 - - 45 3.89 - - = -
Miscellaneous -
Janitors 15 4.84 10 5:31 . 91 495 46 5.95 45 3.93 21 4.48 L2 448
Repairers, sewing machine ... 25 .72 16 | »18.87 . 158 .8.06 101 8.18 §7.1...788, .- - - -
Shipping clerks 8 6.25 8 | 625 29 5.54 13 6.15 16 5.04 - - - -
Stock clerks - - - umets rd 635 11 5.93 16 . 495 - - - -
Work distributors ... I 58 5.36 45 | 577 | 248 512 | 140 5.85 108 4.18 89 4.02 89 4.02

' Excludes premium. pay. for overtime and for work on weekends, holidays, and late
shifts.
2 For defigitions of regions, see appendix A, table A-1; footpote 1. . .

NOTE: . Dashes indicate that no data were reported or that data did not meet publica-
tion criteria. Overall occupation may include data for subclassifications not shown sepa-

... rately. .




Table 12. Occupational averages--sport shirts: By labor-management contract coverage

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys’ sport shirt manufacturing establishments, by labor-
management contract coverage, United States and selected regions,? June 1987)

United States Middle Atlantic
Majority of workers | None or minority of Maijority of workers | None or minority of
Department and occupation AR workers covered workers covered A workes covered workers covered
Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
Cutting room
Assemblers 559 $4.60 31 $5.26 528 $4.56 - - - - - -
Clicker-machine operators ...........ccoeevnee 79 5.33 - - 70 5.02 - - - - - -
Cutters, machine 461 6.22 17 8.19 444 6.14 14 $8.57 9 $9.30 - -
Markers % 144 5.21 - - 142 5.20 - - - - - -
Spreaders : 530 4.93 43 5.85 487 4.84 - - - - - -
Sewing department
Coallar pointers 95 4.57 - - 84 4.45 - - - - - -
Collar top trimmers 44 4.83 - - 44 4.83 - - - - - -
Inspectors, intermediate .. 298 4.84 - - 283 4.87 - - - - - -
Loaders, machine ............. 437 5.02 - - 323 4.86 - - - - - -
T Sewing-machine operators . ...| 21,080 4.76 1,360 483 | 19,720 4.75 214 5.06 - - 118 $4.57
) Dress and sport shirts ........c.ccccceeeerenee 20,424 4,73 1,350 4.83 19,074 4.72 203 5.06 - - 117 4.55
Underpressers 66 4.18 7 7.32 59 3.81 - - - - - -
Hand 56 3.99 6 6.91 50 3.64 - - - - - -
Machine 10 5.29 - - 9 4.79 - - - - - -
Finishing department
Baggers and boxers 833 464 52 5.15 781 4.61 - - - - - -
Folders, garment 916 5.20 63 5.60 853 517 15 4.72 - - 9 4.40
Hand 626 5.20 - - 598 5.16 10 4.30 - - - -
Machine 211 5.51 - - 176 5.59 - - - - - -
Hand and machine 79 434 - - 79 4.34 - - - - - -
Garment repairers 259 484 12 4.92 247 4.84 - - - - - -
Inspectors, final
(inspect only) 292 4.88 8 5.94 284 4.85 - - - - - -
Inspectors, final
(and thread trimmers) ..........cccoeuecerernnenee 1,430 4.63 60 5.63 1,370 4.58 16 5.09 - - - -
Pressers, finish 612 4.41 55 5.54 557 4.29 - - - - - -
Hand 468 4.49 43 4.95 425 4.45 - - - - - -
Machine 117 4.18 - - 105 3.78 - - - - - -
Thread trimmers 86 3.49 - - 86 3.49 - - - - - -
Miscellaneous
Janitors 382 4.23 17 4.50 365 4.22 6 4.28 - - - -
Repairers, sewing machine 345 8.05 28 7.31 317 8.12 - - - - - -
Shipping clerks 231 5.08 21 574 210 5.01 1 4.74 - - - -
Stock clerks 102 5.33 12 5.18 20 5.36 - - - - - -
Work distributors ..........ccccocevureenncnrueininiona 894 4.70 49 4.76 845 4.69 8 4.21 - - 8 4.21

See footnotes at end of table.
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Table 12. Occupational averages--sport shirts: By labor-management contract coverage—Continued

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys’ sport shirt manufacturing
establishments, by labor-management contract coverage, United States and selected regions,? June 1987)

Border States Southeast
None or minority of Majority of workers | None or minority of
All workers All workers
Department and occupation workers covered covered workers covered
Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings
Cutting room
Assemblers - - - - 479 $4.64 - - 458 $4.61
Clicker-machine operators 10 $5.16 - - 65 5.40 - - 59 5.03
Cutters, machine ........... 13 5.58 12 $5.39 389 6.15 - - 384 6.13
Markers - - - - 139 5.16 - - 139 5.16
Spreaders j 26 5.05 - - 442 491 - - 431 484
Sewing department
Collar pointers - - - - 81 443 - - 71 428
Collar top trimmers - - - - 37 4.92 - - 37 492
Inspectors, intermediate - - - - 258 488 - - 243 4.92
Loaders, machine ............. - - - - 413 5.05 - - 299 4.89
Sewing-machine operators .. .| 1,453 5.40 1,381 5.37 | 17,872 4.70 915 $4.57 | 16,957 4.71
Dress and sport shifts .........cccccecveennees 1,453 5.40 1,381 5.37 | 17,284 4.67 915 457 | 16,369 467
') Underpressers - - - - 53 3.84 - - 51 3.72
L Hand - - - - 46 3.73 - - 44 3.59
Machine - - - - 7 4.55 - - 7 455
Finishing department
Baggers and boxers 38 4.19 37 4.12 696 4.69 24 5.69 672 4.65
. Folders, garment - - - - 856 5.20 - - 824 5.21
Hand - = - - 571 5.21 - - 571 5.21
Machine - - - - 208 5.51 - - 176 5.59
Hand and machine - - - - & 4.31 - - 77 431
Garment repairers 36 4.72 36 472 213 4.87 8 4.94 205 487
Inspectors, final
(inspect only) - - - - 274 489 - - 269 4.88
Inspectors, final 1
(and thread trimmers) 122 4.96 118 4.96 1,201 455 - - 1,165 4.49
Pressers, finish - - - - 486 4.44 - - 449 435
Hand 30 4.46 - - 378 4.51 - - 353 451
Machine - - - - 106 4.16 - - 94 3N
Thread trimmers ..........ccwmmememsnerancenns - - - - 67 3.42 - - 67 3.42
Miscellaneous
Janitors 28 4.46 28 4.46 325 4.21 - - 316 4.20
Repairers, sewing machine ...........cccccevenee 18 7.12 17 7.07 306 8.12 23 7.20 283 8.20
Shipping clerks 9 5.46 8 5.32 179 5.02 - - 166 4.93
Stock clerks - - - - 81 5.29 - - 7. 5.30
Work. distributors ...........ci.isuaaiiie 56 5.03 56 5.03 765 4.70 35 4.89 730 4.70
' Excludes premium pay for overtime and for work on weekends, NOTE: Dashes indicate that no data were reported or that data
holidays, and late shifts. did not meet publication criteria. Overall occupation may include

2 For definitions of regions, see appendix A, table A-1, footnote  data for subclassifications not shown separately.
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Tablo 13. Occupational averages: By type of area

(Number of workers and average straight-time hourly earnings' in selected occupatxons in men's and boys’ shirt and nightwear manufacturing
establishments, United States and selected regions,* June 1987)

:  United States? .| Middle Atiantic Border States
Metropo!itan Nonmetropolitan Metropolitan areas | Metropolitan areas Nonmetropolitan
Department and occupation e oan b
rs g Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings
Cutting room ;
~ Assemblers ..... 243 | $475 | 543 | $5.02 64 | $5.79 14 | $5.27 - R
... Clicker-machine operators 65 68T L. . 112 5.73 s 7.29 12 579 - -
Cutters, machine 255 ° 6.85 "~ 400 6.05 68 7.60 14 6.16 - -
Markers ..... - .58 6.50 154 5.12 16 7.14 - - - -
Spreaders ..... 225 5.57 533 5.09 77 6.06 17 6.00 - -
Sewing department )
Collar pointers 68 5.63 216 | 5.01 18 6.39 10 5.86 = -
Collar top trimmers .......ccccocecrererncscns 43 5.36 62 |- 522 16 5.95 - - - -
Inspectors, intermediate .. 188 5.29 382 * 491 51 5.45 - - 57 $5.12

414 5.24 1,186 5.05 - - - - o %
10,336 5.14 | 23,061 4.68 1,922 5.57 1,353 5.58 1,147 4.75
9,100 509 | 21,583 4.67 1,907 5.58 1,193 5.72 1,147 4.75

Loaders, machine .............
-Sewing-machine operators .

() Dress and sport shirts
e - Underpressers 107 5.59 163 4.37 32 6.01 - - = =
Hand 23 5.08 69 3.75 T 5.16 - = = -
Machine 84 5.73 - - 21 6.46 - - - =
Finishing department
Baggers and boxers 417 4.99 844 4.68 89 5.37 52 4.83 - =
Folders, garment 595 5.32 1,417 4.89 91 5.67 30 7.02 - -
Hand 377 5.26 847 4.91 — - - - - =
Machine 80 6.57 289 5.20 - - - - - -
Hand and machine .........cccocoevveciccenncans 138 4.74 281 4.50 - - - - = -
Garment repairers ...........oceececececcueeesanecs 142 5.28 250 4.82 41 5.82 i 5.28 30 4.73
Inspectors, final
(inspect only) 156 4.99 287 4.85 53 484 - - - -
Inspectors, final
(and thread timmers) .........ccccccoeeaeee. 715 5.18 1,464 4.61 129 5.65 100 5.54 106 4.58
Pressers, finish 466 5.33 882 4.49 177 6.25 46 537 - -
Hand 346 5.14 521 4.40 152 6.04 38 5.46 - -
Machine 98 5.44 299 4.69 - - - = - -
Hand and machine ...........ccoeeeecceen - - .62 4.27 - - - - - -
Thread trimmers 91 4,01 79 4.08 22 5.43 - - - -
Miscellaneous
Janitors 157 4.76 409 4.31 24 4.90 21 493 22 4.27
Repairers, sewing machine .... 169 8.40 438 7.87 28 8.74 20 757 - -
Shipping clerks 122 5.33 218 5.16 39 5.42 9 6.13 8 5.49
Stock clerks 97 5.21 106 5.24 28 5.99 - - - -
WOIR dRNIRMONE ...oonooiciciissainetinnarinsens 508 4.89 955 4.72 85 4.93 62 5.06 66 5.14

See footnotes at end of table.
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Table 13. Occupational averages: By type of area—Continued

(Number of workers and average straight-time hourly earnings' in selected occupations in men's and boys’ shirt and nightwear manufacturing
establishments, United States and selected regions,” June 1987)

Southeast Southwest Middle West Pacific
: Nonmetropolitan i Nonmetropolitan .
Metropolitan areas A Metropolitan areas ariad Metropolitan areas

Department and occupation

Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- [ hourly
ers earnings ers earnings ers earnings ers earnings ers earnings
Cutting room
Assemblers 74 $4.52 537 $5.01 28 $3.79 - - - -
Clicker-machine operators 6 4.80 104 5.78 - - - - - -
Cutters, machine 93 6.94 385 6.01 36 584 - - 20 $6.70
Markers 26 6.52 149 5.02 - - - - - -
Spreaders 75 5.00 496 5.01 23 5.94 - - 21 4.68
Sewing department
Collar pointers 28 5.29 177 4.84 - - - - - -
Collar top trimmers 12 4.47 54 5.08 - - - - -
Inspectors, intermediate . 87 5.22 307 4.87 20 443 - - - -
Loaders, machine .... 342 526 | 1,048 5.09 - - - - -
Sewing-machine oper: 4,397 477 | 20,744 4.67 1,255 5.40 392 $4.73 579 4.55
Dress and sport shirts 3,873 478 | 19,450 4.67 718 4.50 350 4.67 579 4.55
5 - - 140 4.26 - - - - - -
- - 67 3.74 - - - - - -
172 5.20 719 4.65 - - - - 4.19
384 | 5.17 1,210 4.91 46 4.02 - - 7 6.19
248 5.25 773 4.88 - - - - - -
- - 237 5.19 - - - - - -
86 455 200 468 - - ~ - - -
52 5.26 207 4.78 20 424 - - - -
61 5.32 282 4.82 16 4.1 - - - -
293 454 1,237 4.50 - - 24 5.83 40 488
‘ 130 457 706 4.52 28 4.70 - - 58 4.30
Hand : 92 4.15 449 451 14 4.48 - - 45 4.23
Machine . 38 5.60 220 4.50 - - - - - -
- - 76 404 - - - - 15 3.79
Janitors ' ' 66 4.77 a7 428 3 _4’.;3 .- - 8 4.68
Repairers, sewing machine .............ccccee 93 8.68 393 7.90 - - - - -
S:i':ging clerks 31 512 202 5.13 9 4.86 6 5.41 13 6.02
Stock clerks 52 464 94 5.26 - - - = = =
Work distributors ........ccoieicemimeesessinissssnase 235 4.96 816 4.73 59 4.36 - -
' Excludes premium pay for overtime and for work on weekends, Management and Budget through June 1983.
holidays, and late shifts. NOTE indicate that no data reported or that data
2 For definitions of regions, see appendix A, table A-1, footnote : Dashes indical no were t :
i i did not meet publication criteria. Overall occupation may include
3 Includes data for regions in addition to those shown separately. data for subclassifications not shown separately.
Digitized for FRASER + Metropolitan Statistical Areas as defined by the U.S. Office of
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Table 14. Occupational averages: By size of establishment

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys’ shirt and nightwear manufacturing establishments, United States and selected

regions,” June 1987)

United States®

Middie Atlantic

Border States

20 - 249 workers

250 workers or more

20 - 249 workers

250 workers or more

20 - 249 workers

250 workers or more

Department and occupation
Number of Average Number of Auoiigs Number of ok i Number of Averge Number of Avergs HNumber of Average
workers hoquy workers hoquy workers hoquy workers hogrly workers hoquy workers hoquy
earnings earnings earnings earnings earnings earnings
Cutting room
Assemblers 443 $4.62 343 $5.33 58 $5.67 - - - - 10 $5.59
Clicker-machine operators .... 90 513 87 6.75 14 6.99 10 $7.68 12 $5.25 - -
Cutters, machine 411 6.20 244 6.63 57 7.50 - - 12 5.47 9 8.09
Markers 120 5.48 92 552 10 7.36 9 7.29 - - -
Spreaders 412 4.70 346 587 60 5.59 20 7.56 21 4.81 16 6.37
Sewing department
Collar pointers 73 4.85 211 5.27 1t 6.19 13 6.27 - - 18 5.31
Collar top trimmers 43 477 62 5.63 11 5.78 rd 6.19 - - - -
Inspectors, intermediate 244 4.39 326 552 19 4.32 39 6.09 31 484 32 6.12
Loaders, machine ........... 223 458 1,377 5.18 - - - - - - - -
Sewing-machine operators 16,156 4.60 17,241 5.04 1,494 5.38 570 6.31 1,505 5.33 995 5.01
Dress and sport shirts 461 15,142 4,98 1,479 5.38 428 6.26 1,345 5.42 995 5.01
Nightwear 4.07 - - - - - - - - - -
Underpressers 4.88 199 4.85 17 5.83 23 6.26 - - - -
Hand 4.05 53 411 - - - - - - - -
Machine 5.89 146 5.11 10 7.00 19 6.13 - - - -
Finishing department
Baggers and boxers .... 607 4.45 654 5.09 73 5.18 19 6.35 43 4.41 32 5.90
Folders, garment 602 4.88 1,410 5.07 - - - - a3 6.04 - -
Hand 398 4.97 826 5.04 - - - - - - - -
Machine 61 5.39 308 552 - - - - - - - -
Hand and machine 143 442 276 4.66 - - - - - - -
Garment repairers 163 471 229 5.19 17 5.37 - - 36 4.75 11 5.54
Inspectors, final
(inspect only) 191 4.34 252 5.32 50 4.77 - - - - - -
Inspectors, final
(and thread trimmers) .........cccccceeeeurerenens 1,195 4.48 984 5.18 108 5.46 29 6.64 104 5.49 102 4.59
Pressers, finish 753 4.46 595 5.19 98 5.66 - - 71 4.58 - -
Hand 509 4.52 358 4.95 93 5.61 - - 42 4.77 - -
Machine 177 4.25 220 5.38 - - - - - - - -
Hand and machine ............cccecreeeiuenecioa 67 4.51 - - - - - - - - - -
Thread trimmers 72 3.82 28 4.21 10 5.18 - - - - - -
Miscellaneous
Janitors 269 412 297 4.71 20 4.81 - - 22 437 21 4.83
Repairers, sewing machine .............co.c... 293 8.05 314 7.98 21 8.90 9 8.26 27 7.38 20 7.09
Shipping clerks 197 5.08 143 5.42 30 5.30 - - 12 5.59 - -
Stock clerks 91 5.27 112 5.18 17 5.78 - - - - 8 4.51
Work distiibutors .....cc.oo.bdosomisisisdinasaind 619 4.47 844 5.01 58 487 - - 71 498 57 5.25

See footnotes at end of table.



Table 14. Occupational averages: By size of establishment—Continued

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys' shirt and nightwear manufacturing establishments, United States and selected
regions,” June 1987)

Southeast Southwest Middle West Pacific
20 - 249 workers 250 workers or more 20 - 249 workers 250 workers or more 20 - 249 workers 20 - 249 workers
Department and occupation
Number of A,‘:;"?@e Number of Ar‘]’g{;ge Number of A;g;f‘lge Number of Ar“’:l:fge Number of Ar‘l’nglge Number of Ar‘l’;:flge
ik earnings Workary earnings Whrkees earnings workers. earnings workers earnings workers earnings
Cutting room
Assemblers 340 $4.47 271 $5.56 6 $4.32 - - - - 11 $4.40
Clicker-machine operators ... 54 4.67 56 6.74 - - - - - - - -
Cutters, machine 291 5.93 187 6.58 19 6.39 - - - - 16 6.55
Markers 104 525 71 5.24 - - - - - - - -
Spreaders 289 4.42 282 5.62 - - 19 $6.19 - .= 19 4.75
Sewing department
Collar pointers 49 4,43 156 5.05 - - - - - - - -
Collar top trimmers 25 4.45 41 5.29 - - - - - - - -
Inspectors, intermediate 173 4.30 221 5.45 9 4.61 20 4.23 - - - -
Loaders, machine ........... 182 4.58 1,208 5.21 - - - - - - - -
Sewing-machine operators .... 11,363 4.36 13,778 4.96 421 4.82 1,227 5.21 41 $4.68 435 4.59
Dress and sport shirts ........cccccocoereacne. 11,067 4.37 12,256 4.97 319 4.94 792 4.16 369 4.62 435 4.59
Nightwear 295 4.07 - - - - - - - - - -
& Underpressers 31 3.83 119 4.54 - - - - - - - -
< Hand 20 3.42 47 3.88 - - - - - - - -
Machine i 1 4.58 = - = - - - = - = =
Finishing department
Baggers and boxers .... 385 4.28 506 811 - - - - - - 25 4.50
Folders, garment 382 4.66 1,212 5.07 - - 56 4.00 - - 7 6.19
Hand 277 4.83 744 5.02 - - - - - - = s
Machine 39 4.06 248 5.50 - - - = - - - -
Hand and maching ..........ccoceeeremuernanes 66 4.32 220 4.74 - - - - - - - -
Garment repairers ............ceinemieseerenneens 91 4.54 168 5.06 - - 16 4.1 - = - -
Inspectors, final
(inspect only) 113 4.04 230 5.33 - - - - - - - -
Inspectors, final
(and thread trimmers) ...........cccccenmiiines 860 4.16 670 4.96 27 4.58 - - 24 5.83 29 4.78
Pressers, finish 480 4.19 356 4.98 - - - - - - 50 4.19
Hand 319 4.24 222 4.76 12 453 - - - - 38 4.08
Machine ..........c.ocurururn 124 3.93 134 5.35 - - - - - - - -
Hand and machine .... - - - - - - - - - - - -
Thread trimmers 4 3.56 83 3.96 - - - - - - 15 3.79
Miscellaneous
Janitors 192 3.92 245 4.70 13 4.76 18 4.26 ¥ 4.25 7 4.85
Repairers, sewing machine ...........c........ 223 8.05 263 8.06 - - - - - = - -
Shipping clerks 124 4.88 109 5.42 6 5.31 - - 6 541 i ) 6.13
Stock clerks 61 5.08 85 5.01 - - - - - - - -
Work distributors 414 4.32 637 5.08 32 3.82 80 4.25 - - - -
' Excludes premium pay for overtime and for work on weekends, holidays, and late NOTE: Dashes indicate that no data were reported or that data did not meet publica-
shifts. < tion criteria. Overall occupation may include data for subclassifications not shown sepa-
2 For definitions of regions, see appendix A, table A-1, footnote 1. rately.

® Includes data for regions in addition to those shown separately.
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Table 15. Occupational averages: By method of wage payment

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys’ shirt and nightwear manufacturing establishments, United
States and selected regions,” June 1987)

| United States® ; Middle Atlantic Border States
\
‘ Timeworkers Incentive workers Timeworkers Incentive workers Timeworkers Incentive workers
| Department and occupation
| Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
| of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
Cutting room
Assemblers 538 $4.40 248 $6.10 23 $5.02 - - - - 10 $5.59
Clicker-machine operators .... 94 4.90 83 7.09 8 6.75 16 $7.54 12 $5.25 - -
Cutters, machine 483 6.14 172 6.99 41 7.64 29 7.52 10 5.56 11 7.53
Markers 183 5.48 29 5.63 19 7.33 - - - - - -
Spreaders 488 457 270 6.44 62 5.68 18 7.46 20 4.83 17 6.25
Sewing department
Collar pointers 13 4.34 271 5.20 - - 21 6.37 - - 19 5.47
Coliar top trimmers - - 103 5.29 - - 16 6.08 - - - -
Inspectors, intermediate . 355 4.99 215 5.12 - - 44 5§52 24 5.22 39 5.65
Loaders, machine ............ - - - 1,576 511 - - 40 5.34 - - - -
Sewing-machine operators ...........cccveuees 706 458 | 32,691 4.83 149 5.33 1,915 5.66 - - 2,496 5.20
& Dress and sport shirts .........cceaenicnnes 574 459 | 30,109 4.80 138 5.35 1,769 5.60 - - 2,336 5.24
o0 Underpressers 38 3.82 232 5.02 11 4.80 29 6.57 - - - -
Hand 34 3.80 58 4.25 10 4,69 - - - - - -
Machine - - 174 5.28 - - 28 6.45 - - - -
Finishing department
Baggers and boxers ...........cccccoiirirerennnn 632 4.42 629 5.14 68 5.12 24 6.27 10 4.85 65 5.08
FONIES, DO oot 42 3.86 1,970 5.04 - - 91 5.75 - - 92 5.53
Hand 18 3.75 1,206 5.04 - - - - - - - -
Machine 10 4.47 359 5.53 - - - - - - - -
Hand and machine ...........ccocecnnmnicninns 14 3.58 405 4.61 - - - - - - - -
GRrMONLTEDAINRES -.....cuvimtioniivssiasonisasninsi 313 4.85 79 5.52 39 5.78 - - 45 5.00 - -
Inspectors, final
(inspect only) 239 4.66 204 5.18 35 5.09 - - - - - -
Inspectors, final
(and thread trimmers) .........ccccoriiniens 410 4.29 1,769 491 - - 123 5.73 - - 190 5.15
Pressers, finish 111 4.40 1,237 4.82 18 5.69 161 6.31 - - - -
Hand 89 4.34 778 474 - - 142 6.06 - - - -
Machine 14 4.48 383 4.89 - - - - - - 18 6.76
Hand and maching .........cccovvcicvicneiennne 8 4.93 76 5.23 - - - - - - - -
Thread trimmers 76 3.87 94 418 - - 11 5.20 - - - -
Miscellaneous
Janitors 563 4.44 - - 24 4.90 - - 43 459 - -
Repairers, sewing machine ..........ccccceeuc.. 596 8.05 - - 30 8.70 - - 45 7.24 - -
Shipping clerks 338 5.22 - - 41 5.47 - - 17 5.83 - -
Stock clerks 202 5.22 - - 28 5.99 - - 10 4.56 - -
WOork distibulors  ...i.cvimuosissiarsoiasmismnsass 1,361 4.74 102 5.24 84 5.01 - - 128 5.10 - -

See footnotes at end of table.
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Table 15. Occupational averages: By method of wage payment—Continued

(Number of workers and average straight-time hourly earnings' in selected occupations in men’s and boys' shirt and nightwear manufacturing establishments, United States and selected regions,” June 1987)

Southeast Southwest Middle West Pacific
Timeworkers Incentive workers Timeworkers Incentive workers Timeworkers Incentive workers Timeworkers Incentive workers
Department and occupation
Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average
of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly | of work- | hourly
ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings ers earnings
Cutting room
Assemblers 432 $4.40 179 $6.27 - - - - - - - - - - - -
Clicker-machine operators ... 66 4.66 44 7.32 - - - - - - - - - - C - -
Cutters, machine 381 5.98 97 7.01 15 $6.23 - - - - - - 18 $6.53 - -
Markers 154 5.18 21 5.74 - - - - - - - - - - - -
BPIBRTOS ....cocroscnsscrmprssoreinsssspmbrasssiontainsare 380 4.39 191 6.25 - - 19 $6.19 - - - - w 4.19 - -
Sewing department
Collar pointers 8 3.97 197 4.94 - - - - - - - - - - - -
Collar top trimmers .........ccceeccreceiirenens - - 66 4.97 - - - - - - - - - - - -
Inspectors, intermediate 305 4,95 89 4.92 - - 23 4.28 - - - - - - - -
Loaders, machine ............ - - 1,367 5.14 - - - - - - - - = - - -
Sewing-machine operators 363 4.07 | 24,778 4.70 111 5.42 1,537 5.08 - - - - - - 575 $4.55
Dress and sport shirts 313 415 | 23,010 4.69 - - 1,040 4.30 - - 350 $4.67 - - 575 4.55
Underpressers 27 3.42 123 4.61 - - 43 474 - - - - - - - -
Y Hand - = 43 3.92 = - = = = - ST M= = = = =
o Machine - - - - - - 41 4.75 - - - - - - - -
Finishing department
Baggers and boxers .... 465 4.36 426 5.18 27 4.21 89 4.34 - - - - 42 4.16 - -
Folders, garment 31 3.66 1,563 5.00 - - 124 4.05 - - - - - - - -
Hand - - 1,009 4.98 - - - - - - - - - - - -
Machine - - 281 5.34 - - - - - .- - - - - - -
Hand and machine ... - - 273 4.69 - - 103 4.00 - - - - - - - -
Garment repairers 194 4,70 65 5.40 24 419 - - - - - - - - - -
Inspectors, final
(RSB OO . ... oo iosiass otsims iorinisions 169 4.55 174 5.26 13 4.1 - - - - - - - - - -
Inspectors, final
(and thread trimmers) ...........ccrieveenniencs 346 4.26 1,184 4.58 15 4.68 Uil 5.93 - - 24 5.83 1 4.23 29 5.13
Pressers, finish .. 71 429 765 4.55 6 4.27 72 4.71 - - - - - - 48 4.49
Hand 60 4.22 481 4.48 - - - - - - - - - - 40 4.37
Machine = > 250 4.65 - - 63 4,73 - - - - - - - s
Hand 8nd mMaching ... - - - - - - - - - - - - - - - -
Thread trimmers - - 68 4.10 - - - - - - - - - - - -
Miscellaneous
Janitors 434 4.36 - - 28 4.49 - - d $4.25 - - 8 4.68 - -
Repairers, sewing maching .............ccecueee 477 8.09 - - 12 7.39 - - - - - - - - - -
Shipping clerks 231 5.13 - - 9 4.86 - - 6 5.41 - - 13 6.02 - -
Stock clerks 146 5.04 - - - - - - - - - - - - - -
Work distributors .........cccovmieieienenrnraennes 954 4.73 97 5.29 111 412 - - - - - - - - - -
' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.
2 For definitions of regions, see appendix A, table A-1, footnote 1. Overall occupation may include data for subclassifications not shown separately.

? Includes data for regions in addition to those shown separately.
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(Percent distribution of workers in selected occupations by straight-time hourly earnings,’ June 1987)

Table 16. Men'’s and boys’ shirts and nightwear: Occupational earnings distributions—-Alabama

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Digitized for FRASER
https://fraser.stlouisfed.org

Fede Reserve B
g dl S DdNK O

Numbar Average
Department, occupation, sex, and (mean) | 3.35
method of wage payment wg?kfers hourly | and 3..50 3.:/5 4.?0 4._25 4.-50 4.'75 5.5]0 5._25 5.-50 5._75 S.E)O 6.-25 6.?0 6.?5 7.?0 7.-25 7._50 7._75 8{)0 8.-25 B.-SO 8._75 9.?0 9..25 9._50 !;:dS
i Lt ”;gg’ 3.75 | 4.00 | 4.25 | 450 | 4.75 | 5.00 | 5.25 | 5,50 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
All production workers .. 8,668 | $501 | 13| 11 8 5 6 5 6 6 7 5 6 4 3 4 2 2 1 1 1 1 1lealelole|ol]o
ime 1,320 5.24 13 T 4 4 3 4 5 7 12 7 11 § 6 6 1 1 1 1 1 2 h| ® ® ® ® ® ®
Incentive 7,348 497 | 13| 12 9 5 6 5 6 6 6 5 6 4 2 3 2 2 1 1 1 1 R O T O T A T A I | 1
Men ....... 583 5.79 12 6 4 3 2 2 4 6 5 4 6 6 9 9 2 3 2 3 2 4 2 1 1 2 1 ] 1|
Time 480 5.62 13 6 4 3 3 1 4 rd 6 4 6 5 10 1 1 3 2 2 3 5 2 (G) ® 1 ® 1 )
Incentive 103 6.61 4 £ 5 2 1 6 2 1 1 1 6 8 5 3 5 4 4 4 5 3 3 6 4 9 2 - e
Women . 8,085 496 | 13| 11 8 5 6 5 6 6 7 5 7 4 2 3 2 2 1 1 3 1 ileolo|lolale]|e
Time ... 840 503 | 12 7 4 5 3 5 5 7| 15 9| 13 5 4 3 B O T O T T T B 2 ® - ® = ® S S
Incentive 7,245 495 | 13| 12 9 5 6 5 6 6 6 5 6 4 2 3 2 2 1 1 1 1 B O T . T O O I T O I A
Selected occupations
Cutting room °
Assemblers ... 112 4.93 9 11 5 9 3 19 1 6 17 1 4 2 3 = 2 2 - 3 1 - 2 1 1 - - - -
Time ... 84 450 | 12| 12 6| 11 1| 25 1 5| 20 1 5 e = e = S = - o - - - = = - =
Incentive 28 6.22 - 7 4 4 b3 - - 1" 7. - 4 4 1 - 7 7 - 1 4 - 7 4 4 - - - -
Men ... 19 445 | 42| - 21 | & = - - - = suf ool = [ 5| - = = - = = = = = = A =
Time 17 419 | 47| - 24| - - - = - - 6| 24| - = = & = = = < = 2 = = . - X =
Women . 93 5.03 2] 13 2] w1 3. 23 1 B 80 |:= 1 2 2| - 1 2 = 3 1] = 2 1 1| - - - -
Time ... 67 458 3| 15 1 13 1] 31 1 6| 25| - = g S = 2 = - = = = = = = = = = =
Incentive 26 6.19 - 8 4 4 8 - - 12 8 - 4 4 8 - 4 8 - 12 4 - 8 4 4 - - - -
w Clicker-machine operators 13 5.71 - - - - 23 8 - 8 8 8 - - 23 8 8 - - 8 - - - - - - - - -
S Incentive 8 6.10 | - - - - - 13| - 18015 48, [0= - - 25 | 13| a3 - - 13| - - - - - - - - -
Women 12 571 | - - - - 25 8| - 8 8 = - - 25 8 8| - - 8| - - - - - - - - -
Incentive 8 6.10 | - - - - - 13 - 181 18] - - - 25| 13| 13| - - 13| - - - - - - - - -
Cutters, machine . 47 667 | - 2 [ = 2 2 2 2 2] = 6 6| 17| 15 6 2 2 6 4 6 4 4 v [Ehes 2 e 2 =
Time .. 22 6.05 | - - - - 5 5 5 5| - 9 9| e3)l"23 5| - - o - - - 5[ = = - - = -
Incentiv 25 e N 2 = = = - = = = 4 4| 12 8 8 4 4 4 8| 12 8 4 8l - 4 4 - -
Men ... 26 T g - - 41 - - - - 8 4. arlavastl - 4 4 4 4 8 8 8 4| - 4 4| - -
Time 12 623 | - - - - 8| - - - =t 17| - 261583 = - - 8| - - - 8| - - - - - -
Incentive 14 768 | - 5 - - - - - - = < B o L 7 2l = Tl ] e 7 v = 7 Z = -
Women . 21 624 | - [ - - 5 5 5} = e AR e ) T (S = 10 5 5| = - 5 - - - = =
Time 10 583 | - = 2 = - 10| 10| 10| - % 20( 20| 10| 10| - - 10| - - - - - - - - - -
Markers ..... 37 422 | 54 5| - - - - &l Wl ~ - T B 81 - = - - - - - - - - - -
Time 35 413 | 57 8 [ = = = I S = 3 6| - = ¥ - & = 3 - - - - - = -
Spreaders . 89 588 | 15 3 7 3 2 3 1 4 3 2 4 3|13 2 3 3 2 3 3| - 2 6 3 3 1] - -
Time ... 39 471 | 33| - 5 5 5 3 3 8 8 3 3 = 26| - - - - - - - - - - - - - -
Incentive 50 679 | - 6 8 2| - 4] = @)t e 2 6 6 4 4 6 6 4 6 6| - 4| 10 6 6 2| - -
Men ....... 75 6.14 16 4 1 1 1 3 - 5 4 1 4 4 15 3 4 4 3 4 4 - 3 7 4 4 1 - -,
Time 28 474 | 43| - - - 4= = Wl = = 2 S s = = = = = = = - - = - - -
Incentive 47 698 | - 6 2 2. 1= 4 - 2l < 2 6 6 4 4 6 6 4 6 6| = 4| 1 6 6 U3 [ =
Women . 14 4.46 bl e 36 | 14 7 7 7| = - 7 7 | s 7| - - - - - - - < - = = - - -
Time ... 1 461 9| - 18| 18 9 9 9| - < 9 gl 9| =~ - = - - - = = - - - - - -
Sewing department
Collar pointers 61 489 15 10 8 10 10 3 5 5 3 2 % - 11 - 5 S - 2 2 - - - - - - - -
Inspectors, intermediate 87 5.00 23 5 6 7 2 2 - 2 2 7 23 8 5 3 1 - 1 - - - 1 - - 1 - - -
Time ... 61 5.63 - 5 3 8 3 3 - 2 3 10 33 1 T 5 2 - 2 - - - 2 - - 2 - - -
Women . 81 4.85 25 5 6 7 2 2 = 2 1 7 23 7 5 4 - - 1 - - - - - - - - - -
Time ... 55 5.48 - 5 4 9 4 4 - 2 2 11 35 1 7 5 - - 2 - - - - - - - - - -
Loaders, machine 356 4.99 10 12 2 9 4 6 4 8 T 1 2 9 2 7 - 41 0 1 - 1 - - - - - - -
Incentive .... 337 5.02 11 10 2 9 4 7 4 8 % 11 2 9 2 7 - 5 ® 1 - 1 - - - - - - -
Sewing-machine operators 5,626 4.92 13 13 9 5 6 5 6 6 6 4 4 4 2 4 2 2 1 1 1 1 Tt 0 ® ® ® ® 1
Dress and sport shirts 4,853 4.88 14 14 9 6 6 5 6 6 6 4 4 4 2 4 2 1 1 2 1 1 1 ® ® ® ® ® 1

See footnotes at end of table.



Table 16. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--Alabama—Continued

(Percent distribution of workers in selected occupations by straight-time hourly earnings,' June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Department, occupation, sex, and | MU0\ (mean) | 3.35
thod of wage 2 L of and 350 | 3.75 | 400 | 425 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 9.00 | 9.25 | 9.50 | 9.75
L r hourly & 5 g < . s . 3 % g “ . 5 : 2 5 5 “ e s & . & - 2 and
ST 3.50 375 | 400 | 425 | 450 | 475 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
202 $485 | 24 S S 3 2 2 4 5 32 21 0 4 1 2 1 110 - 1 - 2| - - - = =
117 4.74 23 4 7 3 2 - 1 5 52 - - 3 - - - - = - = =, = = = - @ - =
85 5.00 25 7 4 S 4 6 8 6 4 6 1 5 2 5 2 2 1 - 2 - 5 - - - - - 1
25 472 36 4 - - - - - - 48 - - 12 - - = - - = - = 2 = 3 = = = =
177 487 22 6 6 4 3 3 5 6 28 3 1 3 1 2 1 1 1 - 1 - 2 - - - - - 1
94 472 20 5 9 3 2 - ‘| 6 52 - - 1 - - - - = - - - - = i X - L
83 5.03 24 6 4 5 4 6 8 6 4 6 1 5 2 5 2 2 1 - 2 - 5 - - - - - 1
461 5451 8] 51 # R o o (R o O s e B R g 1 1 21 8 18] eln 1l =L@l - b =S
260 5.39 3 6 8 4 3 4 5 5 5 7 32 4 2 2 1 3 1. & 1 ® 1 1 1 - ® - - ®
74 481 11 5 3t - 1 - - 5 - - 46 - - - - - - - - - - = - = & = =
53 5.40 15 4 6 6 - - = - 28 9 8 6 2 2 2 4 4 2 4 - - - - - -
38 503 | 21 3| - 8| - - - ~ 39| - 11 1 8| - - z & - = - = = i3 e = -
41 527 5 5 2 5 5 7 12 2 10 2 15 24 2 - - - - - 2 - - - - - - - -
37 5.36 5 3 3 3 5 8 1 3 8 3 16 27 3 - = = = - 3 - - - - = - = =
w
= 209 4.96 33 7 3 3 4 4 9 5 4 1 2 2 4 2 2 - 2 2 6 - - 1 - 2 1 1
28 5.33 - 4 4 4 14 % 18 4 18 4 - 4 ¥ - - - 4 - 11 - - - - - = =
I 181 4.90 38 T 3 3 2 3 8 6 2 1 3 2 3 2 2 - 2 2 6 - - 1 - 2 1 - 1
156 4.42 24 13 10 3 7 9 5 4 8 2 8 3 3 = 1 - - 1 1 - - - - - == - -
119 4.36 26 15 8 3 8 9 3 < 7 3 8 2 2 - 1 - - 1 1 - - - - - - - -
61 4.29 13 20 15 8 8 13 5 5 5 - 3 2 3 - - - - - - = = = - = - = -
I i 32 4.16 3 31 13 9 13 19 - ] 3 - - - - = - - - = - - ~ = = s = = =
Machi 95 4.50 32 8 % - 6 6 5 3 9 3 1 3 2 - 1 - - 1 1 - - - - - - - -
Ir i 87 4.44 34 9 i - 14 6 5 2 8 3 10 2 2 - 1 - - 1 1 - - - - - - - -
Thread tri 36 417 56| - 6 3 6| - 3 3 Bl = 8 8 3= & = = - - = b = = - = = =
Ir 25 4.21 48 8 4 8 - 4 4 12 = 4 4 4 = e - = = = - & - = = = - <
Miscellaneous
85 4.50 27 12 2 2 2 4 7 18 6 1 14 5 = = 3 w & - & = 53 i = 5 = = =
44 4.69 16 11 5 5 24 - 14 16 7 2 14 g 5= = - = & = = = = = - = - = =
4 4.29 39 12| - - 2 7= 20 5| - 15 (30= = = & 2 = 2 ~ = e = & Z = o %
94 746 | - - - = - x 1 7 2 2 5 1] .- 5 1= 2t [ 2 22 7 2 1 1 2 3 3
26 5.83 - - - 8 - 8 - 12 4 12 15 15 8 12 - 4 - - - - - - - 4 - - -
24 5.85 - - - 8 - 4 - i3 4 13 17 17 4 13 - 4 - - - - - - - 4 - - -
17 6.18 - - - 6 - 6 - - - 6 18 24 12 18 - 6 - - - - - - - 6 - - -
15 6.27 - - - 7 - - - - - 7 20 27 7 20 - v - - - - - - - 74 - - -
9 516 | - - - 1M| - 1] = P Bl e I gL S O = = 5 = = = % e = < & < ~ = =
25 5.40 = = A - 16 12 - 12 16 12 4 4 12 8 4 - - - - - - - - - - - -
172 5.09 12 5 6 2 1 2 6 1 2 26 31 3 1 5 = 2 = - - = = = = = = = =
42 3.90 48 14 ¥ - - 18 - - = 2 2 - = = = - = - = = - - = = = s
130 548 | - 2 6 1 2 3 2 2 3 35 41 4 1 = = - o 2 = 2 = & = & = = =
' Excludes premium pay for cvertime and for work on weekends, holidays, and late shifts. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data. Overall classi-
2 Less than 0.5 percent. fication may include data for subclassifications not shown separately.
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Table 17. Men’'s and boys’ shirts and nightwear: Occupational earnings distributions-—-Georgia

(Percent distribution of in selected occupations by straight-time hourly earnings,' June 1987)
Percent of workers receiving straight-time hourly earnings (in dollars) of—
: Number o
Department, occupation, sex, and | "/ ™| (mean) | 335 | 4 o | 375 | 400 | 4.25 | 450 | 475 | 500 | 5.25 | 550 | 575 | 6.00 | 625 | 650 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 0.25 | 950 | 0.75
method of wage payment " houﬂy and 2 3 - 5 : &) 3 5 - 5 3 g e g : i : : 2 = 5 > s : 5 i
" “3""50" 375 | 400 | 425 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 8.75 | over
$4.79 | 20 8 7 7 7 7 7 6 6 5 6 4 3 2 2 1 1 1| @ 1 1l leolel|loe
503 | 11 8 5 8 7 8 7 6] 10 51 1 3 1 1 1 1{ed|e 1 3 P I T O T O I O T A 1
475 | 22 8 7 7 7 7 7 7 5 5 5 4 3 2 2 1 1 16 1l leole]e
5.46 8 7 5 8 6 7 7 7 5 4 5 5 3 2 3 2 1 1 2 7 3| @ 11| 0 1 2
542 | 10 8 6 9 6 5 7. 4 5 4 5 5 3 2 2 2 1 1 2 T 4| @ 113 | 0O 1 2
5.65 08 (X 2 3| 10| 16 4| 20 2 5 5 3 4 2 6 2 2 3 1| 10| - 1] = - - - =
474 | 21 6 7 7 7 7 7 6 6 5 6 4 3 2 2 1 1 1{ @ R T c T O c T . T O T O T A
477 1 7 4 8 8| 10 7 6| 14 6| 15 1{0 1 1| @ - - - @ - ® i = = - -
473 | 22 6 7 7 7 7 7 6 5 5 5 4 3 2 2 1 1 110 B T T O T Y A T T A I A
.

A bk 100 484 4 2 8| 19| 10| 19| 18 4 3 1} - - - - - - - - - 12f - - - - - -
s R S R LN 70 4.44 6 3 9| 16 6| 27| 26 6 3| - = = - = =t = - - - = = = = = = =
! i 30 579 | - - Tl or [0kl = - - 3 3| - - - = - = - - 40| - - - - - - -
12 544 | - - - - 17] - 33| 17 8 8| - - - - - - - - - 2] - - - - - - -
: 8 L3 = - - - 25| - 50| 25| - - - - = = = - - - = = - = 3 = E = =
Women 88 476 5 2 9| 22 9| 22| 16 2 2| - - - - - - - - - - 1"l - - - - - = -
Time .. 62 4.40 6 3| 10| 18 3| 31| 23 3 3= - - - - - - - < = = - = = = = - <
Clicker-machine operators 24 5.00 - - 8 - - 21 21 25 21 - - - - - - - - - - 4 - - - - - - -
Women ... 20 510 | - - - = - 25 | 257 2096 | = - - - - - - - - - 5| - - - - - - -
Cutters, machine . 85 598 | - - 2 4 8| - 5 ¥ 2| 15 9| 13 1 1 6| 13 5 2 1 4-4- 1| - - - -
63 574 | - - 3 6| 11| - 3 6 3| 17| 13| 14| - - ‘5| 13 3| - 2 27 - - - - < = -
22 667 | - - - - - - 9 9| - 9| - 9 5 5 9| 14 9 9| - 9| - 5| - - - -
69 6.10 | - - 3 4 8 6 6 3| 19 3| 13 1 1 7.1 14 6 3 1 4 - 1| - - - - -
48 586 | - - 4 6 4] 4 4 4| 23 4] 15| - - 6| 17 4| - 2 21 - - - - - - -
21 665 | - - - - - - 21 B B 0 Jf (658 10| - 10 5 5| 10| 10| 10| 10| - 0] - 5| - - - - -

16 545 | - - - - 811 = - 13} - = 8| 1B - - - 6| - - - - - - - - - -

15 533 | - - - - 33| - - faate < - | 13| - - - - - - - - - - - = - -
1 518 | - - - - - 18| 36| 18| 18| - - = = = - - - - - 9| - - - - - - -
141 456 | 11| 13 9 8| 14 12 a| 6] - - 24~ - 1 3| - - - 1 4| - - - - - - -
82 97| 18] 23| 15| 10} 12 6| 13 O = = - - = = - - - - - - - - - - - -

Sewing department

Inspectors, intermediate 33 450 | - - RO N R I 6 9i= 8] - - - = - - - - - - - - - = - -
Time ...... 30 457 - - - 27 jisoy [ ras ] e i ) il = = 1 = - - - - - - - - - - -
Women 19 469 | - - 161 | e i1 H6 ) =~ o = = = = = = v - - - - - - - -
Time .. 16 485 | - - - B < 8 Pl (R w1l s T - - = - - - - - - - - - - - -
Sewing-machine operators 4,260 4.72 24 5 6 6 7 7 6 7 5 5 4 4 3 2 2 1 2 1 1 1. 0O ® ® - ® ® ®
Dress and sport shirts ... 4,260 472 | 24 5 6 6 7 7 6 7 5 5 4 4 3 2 2 1 2 1 1 3 R A B T ) - ® GRS )

See footnotes at end of table.
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Table 17. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--Georgia—Continued

(Percent distribution of workers in selected occupations by straight-time hourly eamings,’ June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

: Number e

Department, occupation, sex. and | of | (meah) | 333 | 350 [ 375 | 4.00 | 4.25 | 450 | 475 | 500 | 5.25 | 550 | 575 600 | 625 | 650 | 675 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 875 | 9.00 | 925 | 9.50 | 9.75
age payment workerg| ourly | and | =7 3 i 1 3 : 2 4 - . ) 2 . A 5 2 z . : = ! < = - - | and
eamings |under] 5.75 | 4.00 | 4.25 | 4.50 | 4.75 | 5.00 | 5.25 | 550 | 575 | 6.00 | 6.25 | 6.50 | 675 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 850 | 875 | 9.00 | 9.25 | 9.50 | 9.75 | over

Finishing department
Baggers and boxers T e e R R S SR e s RS T el e R S R B R R S i Wt 2 (R W
Time P Aty ) MR Sl S PG B2 e o R VR PO cp RS S TR SRR L S S el O G0 S o i gy &8
Incentive . g S, Sabi B vy By S ST Ol i R el T By WA R e R R A e e R R (R R
Folders, garment .. w0t arsl wl 5l el sfoe] o)l &P el efe] aml i al oF 2l ol eb ksl - - -] -
Hand swo| a| 6] s| 8| 8| o 7| 6| s| 5| 6| 18| 3l@| 2| 1|@A| 1| o f-|-|@|-f-}-]-]-]|-+-
Garment repairers 56 482 | - 9 9 7| 18 i 7 21 y @ 155 1, B S - - - - - - - = = 2 = 2 = = =
Time 34| 44a| - | 15| 12| 12| 20| 6| - | 6| 18| 3| - | - SRSl TR T T T e G TR R LR I
Incentive . S e T i i e R S S el B e I A e IS ST S B (R e S i B R [RP  Te e

Inspectors, final

(and thread trimmers) wsb P wbisy of of ol afSalorp gt et et Ul of ialoslrag viial el ¥l s btk
g e S S Bl S S S RS DR e 3 2O S S e e i G, T R T S S B S
Pt o T R B Sy I S e SIS e SR E B R e S e M B e e TR B B S RO R
el dmol w7 shi Rt sl rl el W wloal sl ) 4w r] -1 o fP el s ReLEE P Y - e
106 |5 aseF zale o]l 7l oThislowialsre i s Salas| Lol el el s 1o B fes SEEs Sl SR s s H ek s
sieanliml ol el D ebe il el ed et b mlsak et RSkt e L AR T L e s Bt ] bl
56 454 27 5 14 4 4 4 9 4 4 - 13 - 14 - - - - - - - . - - - & £ ok
‘ 25. = wadilisa b ol |l e R [TeER e iy gl S [ SRR s Thal K EESE Rt el e T et s g
Repairers, sewing machine el G S RS e A B e R R e L S R S R R E e e L B e B
Shipping clerks .. 24 559 | - - - - 17 8l - = 25 4 & 20t - 8 8 = = 5 = <4 = - % e 2 = =
15 6.06 | - - - - - - - - 27 T = 40 - 13 13 = = - e = = - = ¥ = o e
gy Ty SR IR WL VS SV R ARG e T T e o e e e B e L e R e R
SR e ) T RS e TR i e PR e R R g o ] R S S e e S e S e B S
slceemt- ol - - Phebnl- -l ftmbmt ol el - b b Pacles | otiagis banpllle - a1 -
gté) ol ot ol 4l o sbsl el 7k cb bl sre T bbb s P ekl § e b S s
soo | agrtoal: wl alusl el sloisfliaf s aaise o S bal ok o B gl Boo i e TSR] S B e i -
Pre ey e Bl MEPE LT B (SR R S ST s sl B e o R S el e e e e e T e
234 5.09 2 4 3 13 6 5 ' 6 6 14 30 1 21 @ 1 = = & & -2 % & - = = = =
@ -0 2 SR R0 Sl ehd SR N SRR ST Y s s Ml S MG (TR SR T TITE SR MO SN R T n o PN o

' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

2 Less than 0.5 percent.

https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no-data.

fication may include data for subclassifications not shown separately.

Overall classi-
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Table 18. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--Mississippi

(Percent distribution of workers in selected occupations by straight-time hourly earnings,' June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Average
: Number
el m;":",'ym‘a"d o - ""ny" 33% | 350 | 3.75 | 400 | 4.25 | 450 | 4.75 | 500 | 5.25 | 5.50 | 5.75 | 6.00 | 6.25 | 650 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 825 | 8.50 | 8.75 | 9.00 | 8.25 | 9.50 075
workers 7 - - - - - - - - - - - - - - - - - - - - - - - - -
sane “;dsg' 3.75 | 4.00 | 425 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 650 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
All production workers TR el o TR RE P e TR e R S T e U R ) e 1 et eose l ol ok fal - | =4 = ={® &
Time 4.45 7 13 11 24 1 5 3 7 7 3 1 1 3 1 1 1 ® 1 ® ® - - - - - ® 3
i 4.04 28 18 11 13 8 5} 6 4 3 ;| 1 1 ® ® ® @ - ® - - - - i et & = =
4.80 5 10 9 10 1 9 7 6 13 3 2 2 2 2 3 1 1 1 1 ® - - - - - ® 1
484 5 10 10 10 12 9 5 L 1 3 3 2 3 3 3 1 1 2 1 1 - - - - - 1
405 | 26| 18| 11| 16| 8{ 5| 5| 4 3| 2| 1 o T T R b e e (R e i ] S R A B
ST BET T TRT A T e T S (o < T (R I v i B e B R B e TSRS e (K S R e e e S e S 1
Incentive 403 | 28| 18| 11| 13 ffierell “edlmel = 2ieey 1 W SR e e R oG SR S (f B | et o e S [l RS S
Selected occupations
Cutting room
A bl 81 4.27 2 14 10 33 4 10 2 22 - 2 - - - - - - - - = i (L0 = o - & = =
61 432 3] 18] 19| 21 5 7 Fie ]l - SHh— = = 5 = = < = ) e = = S 2 4 = 2
8 466 | - = = 25| 13| %8| - - = 261 = Sl e = = = = = = L = = = - - 2
73 4.23 3 15 11 34 3 7 3 25 - - - - - - - = s 2 ! = 2 o 3 = G = £
53 427 441 ] w2 4 2 4] = = = = = = - - % & = = = 1 & s = e e
16 4.92 = 13 6 6 6 13 13 6 - 13 - 13 13 - - - - - - - s - - o s - -
10 497 | - - 10| 10| 10| - 20| 10| - 20 s 20| - - & = = B X = 5 = - 2 L % =
68 5.14 3 6 - 6 26 - 3 10 3 19 - 4 6 3 3 1 6 - - - - - ~ - = = =
62 5.15 3 6 - 6 26 - - 11 3 21 - 2 6 3 3 2 6 - - - - - - o - g o
39 5.35 5 10 - 5 5 - S 15 L 15 - 3 10 5 5 - 10 - - - - - - - - - -
35 5.44 6 1 - 6 - - - 17 6 17 - 3 1 6 6 - 1 - - - - - = - = s =
27 4.78 - - - 7 59 - - 4 - 26 - - - - - 4 - - - - - - - & = B %
16 485 - 13 - - 31 13 6 25 - - - - - - - - - 13 - - - - - - - - -
14 493 | - 1l - = 21| 14 7o ldan] - - - - - - 5 - 2 = 2 - - E = = - =
6 546 | - = = = 50 | - e = = = = =l = - = a3 - = = = £ = = = =
10 4.49 - 20 - - 20 20 - 0 - - - = = = = - = = - - i = - = > s <
8 454 | - 25| - & = 25 | - 50 | - = i = # P = ~ = 4 o = - - » & - - =
86 446 2| 18 T S 5 ) 8 5 R e 3 L - = = = = < = = i < = 3 L =
80 4.49 3 18 6 18 1 9 5 4 19 - 4 5 - - - - - - - - - - - - = = =
79 4.48 3 18 4 20 1 8 5 4 19 S 4 5 = 5 = = £ & = & = = = - = % =
73 4.51 3 19 4 16 10 8 5 4 21 ES 4 5 = = = = = = & = - & - = = = =
Sewing department
Collar pointers 21 4.41 10 29 - 10 - 10 10 10 24 = u w A < = x - < - - - e = = = = -
Collar top trimmers . 7 4.11 14 57 - - - - - - 29| - - - - = = = _ = = = - = = e = = =
Inspectors, intermediate 63 3.93 17 19 6 38 10| - 6 3 = = 5 - = = = = - = = = = = = L - =
36 4.01 6 17 - 56 17 - - 6 = = - = = = = = = - - - - - - = - - -
Sewing-machine operators 2,373 3.98 32 17 10 15 7 5 5 3 2 1 1 1 ® ® ® - - ® - - - - - - - - -
Dress and sport shirts PR R S ST B (R R S [ S i11lelele|-|-lal-|-1-}-1-1-1-1-1-

See footnotes at end of table.
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Table 18. Men’s and boys’ shirts and nightwear: Occupational earnings distributions—-Mississippi—Continued

(Percent distribution of workers in selected occupations by straight-time hourly earnings,’ June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number Averags
Department, occupation, sex, and (mean) | 3.35
method of wage payment wo?kfers hourly | and 3.?0 3._75 4.?0 4..25 4.-50 4._75 5.?0 5.:25 5.?0 5._75 6.?0 6._25 6.:50 6._75 7.5)0 7..25 7.:50 7.:/'5 B.?O 6.-25 8.~50 8‘_75 9{)0 9.-25 9.-50 S;Zg
e L ”;gg’ 375 | 400 | 425 | 450 | 475 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 650 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
Finishing department
Baggers and boxers .. 126 $4.09 15 17 9 29 5 9 2 11 2 2 - - = = = = = = i = - p = = - = =
Time ...... 84 3.95 17 23 12 27 5 7 2 5 - 2 - - - - - - - - - = - = = & = = 2
Incentive 42 437 12 5 2 33 5 12 2 24 5 - - - - - - - - = = = = o ) - - = o+,
Folders, garment . 117 4.31 12 19 13 9 12 9 12 3 3 1 5 1 2 - - 1 - - - - - - T = o = =
Hand and machine . 70 4,52 7 14 10 1 16 14 19 3 3 1 9 - 3 - = - = ) - - = = = a = =5 =
Garment repairers 16 3.79 - 63 13 13 13 - - - - - = - = = = = = = = = = -« = & i = 3
Inspectors, final
(inspect only) . 51 436 | - 8 18 35 4 6 - 16 10 - 4 i e = - = = - = = = 2 = = 2 = %
Time 45 4.39 - 4 20 36 4 2 - 18 11 - 4 - - - - = - = = - = - = = = = =
w Women . 48 4.32 - 8 17 38 4 6 - 15 10 - 2 - - - - - - - = - - w = & = = o
¥ Time ... 42 4.35 - ] 19 38 5 2 - 17 12 - 2 - - - - - - = - - = = = = = &= -
Inspectors, final
(and thread trimmers) ............c.c..... 152 3.92 18 39 10 15 5 4 1 - 1 4 - 1 : - - - - = = = = - - = = = -
Pressers, finish 105 4.06 30 12 11 1 4 15 6 8 - - < - - - - ) = = - - = = = - - - -
IBCHINING .o oot iissibaneciases 99 4.06 31 13 12 6 4 16 6 8 - - 3 - = = i = - = & < 2 2 = = = = =
Hand 59 4.28 25 5 3 14 - 27 10 10 - - 5 - - - - - — = = = = = - - = L e
(BoaEtiVE ..., i i 53 431 28 6 4 4 - 30 11 1 = - 6 = a = = = = = o = = - 5 > o = 5
Miscellaneous
Janitors 56 387 | 18 9| 54 4 4 5 T = = = = - a = - - = = - - & ” s - e - -
Men 38 3.89 18 13 42 5 5 8 8 - - - - - - - = = = = =~ = = = = - ~ - =
Women . 18 3.80 17 - 78 - - - 6 - - - - - - = = = = - ol = - = . = = - A
Repairers, sewing m 46 6.84 - - - - - 1 - 4 - 2 9 - 7 11 17 9 - 9 % 4 = - - - - 2 9
Shipping clerks 38 494 | - 51 - 8 32 5 3 = 26 8 = = 3 5 5 = o = = 2 = = = L = = L
Men ....... 29 5.03 - 7 - - 41 - 3 - 21 10 £ = 3 7 7 = = & = = = = = = = % 2
Women . 9 4.68 - - - 33 - 22 - = 44 = = = = = 2 = - = 0 S = = = 2 2 = =
Stock clerks ......... 11 5.23 - - - = 21 | = - - 45 - i8] - > gt = 3 = £ = s - =2 = = = £ =
Work distributors . 102 414 8 20 16 21 10 1 1 13 = - = - =] = % = 2 = = = L - & '3 = £
46 4.16 11 9 17 15 1 24 | - 13- = = = = = = - 3 = £ < i = 1 X L < o =
56 4.12 5 29 14 25 9 - 2 13 o - = - 4 X, = 15 B 5 - i s = = = i . =
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data. Overall classi-
? Less than 0.5 percent. fication may include data for subclassifications not shown separately.
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Table 19. Men’s and boys’ shirts and nightwear: Occupational earnings distributions—North Carolina

(Percent distribution of workers in selected occupations by straight-time hourly earnings,’ June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Average
: Number
Department, occupation, sex, and (mean) | 3.35
melied of ekl pesiecd wo::ars houty | and | 350 | 375 | 400 | 425 | 450 | 475 | 500 | 525 | 550 | 575 | 600 | 625 | 650 | 675 | 7.00 | 725 | 7.50 | 7.75 | 800 | 825 | B50 | 875 | 900 | 8.25 | 950 99.:;:,
SRS ":;‘dsg' 375 | 400 | 425 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
Al production workers sizad 4l ol B a0d) el et edl el el el @l alE el 1 e i1leolololololoe 1
6006k 7| a0l 58y 1l ia0) 9t 7l skl 2 2f 2 Wi 1 T iy 11lealoe 11 0 3
Incentive agrl il o T2t ol el el als s 6] a4t ali |l 2l 1 1| 1l @ 1leoleololololeoloe
Men .... 505 2le e |- ali el el rmlials gl oal o Al sl el el 2| o N S S SR SR SR RS o
Time sooil 4 okl slae Lusds alilia] caristel o sl ol seili e e asleia s g i | ey CH e
Incentive aiz |2k ol a ]2l P S S 3o arietig U TE Loc il gt o o dic e o agibe a1 s ae T e S
Women . e T B S G vl RS WAk s R e AP R e e e B 1l 1loleololololeololele
Time ... sl =0 7 WSt e wmilido bl il oz b s a e ab . Al ) 1] 0 |-ty s ita ] el [Tl R T - el e
Incentive 466 | 17 9 7 9 9 8 8 5 6 4 3 4 2 2 1 1 1 s e R R U R Y s TR S (0 R B S G
Selected occupations
Cutting room
Assemblers ... osil apzlu Bl sdiog] 2 ot Lee | Sas i ae | eitiea s ks = 1ol -~ 3 [rmn ke s CEt s P W S RS I i
Time i Iy T S Lo R o PRI 8 e SR e v I o S St e B R e e IO e Ro ) [ e el S 0 S (G el S S B~
Incentive 15, c-gan | e oL ERE g B o el SIE - LR I T R e 7108t = - LA IS ISIE N s O Y L S e B R
Women . 8o | asr ]z fote el ol b0 d sl el a8t e e g e e S SN B SO e [N D B i
Time ... S ETCE AL M e s DR ) MR TS IS L o e el T il IS (s I T Rl S e TR e S B R R RS [ (S S P
Clicker-machine operators 484 - - 21 7 29 - - - 14 - 21 i - - - - - - - - - - - - - - -
PO DS e S s e B S S P R e T e S i et B A e e T e S e T Sl e B P
P B el P R T O SR SRR SR e e B R e R L A S s L Tl S S R UL [ P B
TSI SPER et e Tt - SRR MR L e DS et PO TRl B e SR N e e R e L e S s T e - TR
634 | - e sE e PR RN T e R Ry o R T s P L e (e S o R 0 SR Ses T i 2
615 | - e e o les eil ceedinad te | e |l = 0 B T R ST S R R R Sl B [l g e e 2
PrRRCE Tl L B ) e T e S P T i e T SO B S 1 BT T i S e e
il e el IR S RS B e TEEe s el e TelE o R e PR e R il 16 Sng He i e B SRS e i e S
S I U B | SR = S ST e el e R e ST A e R e ERE e e e e e T e e
so7 - s¥oal o 8- o e aiEar | aaadi=al 8 el e s Sl Gub T s e I B D
e TR T R P R R i e N e R [ O (TN SR e R P ) I RESHER) el R e N R
622 | 4] 4| 11| - Tl = ail e e e S L L T o T 71 O | EP el g e (I b
VORI T PR R | B e el (R e S e S & (N Al 0| - g g Zia b S P E A
e N T S T e B S T e SRR E e R 1R S (S Fee T S R e e P K
PO R e R e e ] B RS R e PR [ e e P S et o [ S0l 5 |-va 2 et SR
el e RS T R R B o e R R (SR e e T DR R S ] Liids e mlivai ol sl i ] w
P T e Tl T B B N et pa B R T S st 8 SO il T el R R S e e [ i (2 B
P o 7 it AR TR S R T iy ean ) e e " e e i T S it el e R, S e [
571 s o feagt - o o R ik e e (S ) e e B Sl e i e e S S e e e
T e U S SRS (ST S 7 e T ST e S I IR S WSS E S e el S RO R i b e e
e o S R e R e 01 S ) T I S I [ R S e e < i I I ) S
Pl e o e TR TR T S S R O e 8 R S B R e 1l le lele lboateles i - =16
e R T R CETREDETS e T IR BRI e Bt R W e e e RS L - 1Fsteietalole -4~ 16

See footnotes at end of table.
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Table 19. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--North Carolina—Continued

(Percent distribution of workers in selected occupations by ight-time hourly ings,' June 1987)
Percent of workers receiving straight-time hourly earnings (in doliars) of—
Number VSIS
Department, occupation, sex, and (mean) | 3.35
method of wage payment wor‘::ers hourly | and 3._50 3.:/5 4.?0 4..25 4._50 4.:15 5‘.00 5.:“5 5.:50 5.:’5 6.?0 6..25 6.:50 6._75 7.?0 7..25 7.?0 7..75 8.?0 B.-25 8.:50 a._75 9.?0 9._25 9{»0 Qazg
Sermnge u; g:' 3.75 | 400 | 425 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | B.50 | 8.75 | 9.00 | 9.25 | 8.50 | 9.75 | over
Finishing department
Baggers and boxers 141 $4.68 11 11 9 17 9 8 4 11 5 1 4 1 - 1 2 - - - - 8 - - - - - - -
Time .......... 53 3.90 17 23 13 15 23 2 8 - - - - - - - - - - - = - - = = = - - -
Incentive .. 88 515 7 5 6 18 - 11 2 17 8 1 6 2 - 1 3 - - - - 13 - - e = = = =
Folders, garment .............cocoooneeniinen 100 529 = 11 8 - 8 6 12 11 5 14 8 3 2 3 4 2 1 - - - - 3 - - - - 1
Hand 92 5.36 - 9 3 - 9 7 13 12 6 15 9 3 2 3 2 2 1 - - - - 3 - - - - 1
Garment repairers .. 67 465 13 3 10 1 6 10 7 28 9 6 1 3 = = e - o = = = & = & £ = e z
Time 55 4.69 15 2 11 - 4 % b 4 33 9 7 2 4 - - - - = = £ = = L, e = & - -
Inspectors, final
(inspect only) . ... 96 434 20 16 2 15 18 4 4 4 1 2 3 2 - 1 - 1 - - - - - - - - -
Incentive ... 65 437 25 23 - 3 14 6 5 6 2 2 2 5 3 - 2 - 2 - =Scte - - - - - -
Inspectors, final ;
(and thread trimmers) 387 429 13 ) 20 11 1 12 8 5 3 2 1 1 2 1 - @ ® - - 1 - - - - - - -
Incentive ... 181 451 23 8 7 8 9 6 8 8 6 5 2 3 3 2 - 1 1 - - 1 - - - - - - -
Pressers, finish . 198 4,46 22 25 6 7 ol 4 8 3 4 2 1 3 3 1 - 1 1 2 - 1 2 - - 1 1 - )
Hand 194 4.47 22 25 ] 7 8 4 8 3 4 2 1 3 3 1 - 1 1 2 - 1 2 - - 1 1 - 1
Miscellaneous
Janitors .. 75 4.18 4 11 13 40 7 8 3 11 1 - 3 - - - - - - - = = - - 5 e & - -
Men 47 427 | - 11 11 40 6 13 2 11 2| - 4 = - = = = = = - i - - - = - - -
Women . 28 4.04 11 1 18 39 v - 4 11 - - - - = = - - i - - - = = < & = - =
Repairers, sewing machine .. 80 8.67 - - - - - - - 1 - 1 - 3 - 6 1 - 1 1 4 25 8 1 6 1 8 3|%20
Shipping clerks . 42 4.65 - 19 - 10 17 12 5 ¥ 19 5 2 - 2 - - 2 - - - - - - - - - - -
Men ... 27 4.61 - 30 - 15 11 - - - 30 7 4 - - - - 4 - - - - - - - - - - -
Women .. 15 4.72 - - - - 27 33 13 20 o - = =2 7 = = & = 2 - > = = = - = = -
Stock clerks 12 482 | - - 8 - 17 25 17 8 8 8 S = - & = = = = = = = = ” < - =
Women .. 8 4.84 - - 13 - - 38 25 - - 13 13 = - = = = > & = o - - B - & W =
Work distributors .. 171 436 11 5 8 27 8 16 <] 5 4 2 2 1 2 = = = = S = - - = = = 2 = %
Men ........ 45 456 - 4 - 29 13 31 7 2 4 & 7 2 o oA & o = =4 = = _ & - = o = =
Women .. 126 428 14 6 11 27 8 10 10 ] 4 2 1 1 2 - - - - - - - - = - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. percent at $12.50 and under $12.75.
2 Less than 0.5 percent.
NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data. Overall classi-

3 Workers were distributed as follows:
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https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

1 percent at $9.75 and under $10; 5 percent at $10 and under $10.25; 1
percent at $10.75 and under $11; 3 percent at $11 and under $11.25; 8 percent at $11.50 and under $11.75; and 3

fication may include data for subclassifications not shown separately.




Table 20. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--Peniisylvania

(Percent distribution of workers in selected occupations by straight-time hourly earnings,' June 1987)

A

Percent of workers receiving straight-time hourly earnings (in dollars) of-—

2 Number o
Department, occupation, sex, and (mean) | 3.35
AN &5 witiso Do ATack wo?:ers hourly | and | 350 | 375 | 400 | 425 | 450 | 475 | 500 | 525 | 550 | 575 | 600 | 625 | 650 | 675 7.00 | 7.25 | 750 | 7.75 | 800 | 825 | 850 | 875 | 9.00 | 925 | 8.50 93.::
SRETOHS “3"_‘;3’ 375 | 4.00 | 425 | 450 | 475 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 650 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | ©.50 | 9.75 | over
Al production workers . 25731 8574 -+ 3L 4 |8 male ek 1Bl cmlime b Ll el g Nl gl Slaitas gl sk ia g feamll Gl g 1l @ 1le|e 1
i O A e R L B s Bl S IS 7 R R AR A T (Ree il e o IR [SSE SETE S i I 1 [ Vel RS [ 2
P e B e e e el S el = e i D e SR e e SR e S e ) 1 11 @ 1
el e | ISRV SISO R B R o3 e e S e R B B o S R S 0 S T B 1 i e [ 3
Bas b1 7iial s 2l Fa T DA i e e S T ST S el S S T WA D e S T S g 4
s R R ey B RS S S L S R T S B e o S S R e S R e | SR e B 110 1 110 1
sae| =l ivzdia] a4l stiat st @l sl el isl @ TR i TS SRl Reati s B B
E80:= Bt Al srat el e sl s Saatcmaal ok ok L s ]l e i e Raies e ey 1| e 1 ) 1
579 | - PR e R RS D B 2 RS B R BT Y e el B R EES Pl e e s i 8 I e e el B S
PO R PG DR B Sl (SRR e (R N BT el el R S (T e ) e PR e BRI SR e L BR SRel| e  E
Tin el o R S T R e S (R U ) EE T e b e SRR O B e O IR e TRl e L e T
IS s PR e TURRE e e T e s el B s e R T SR R R R gD SR e RS el el e
w TN e R T TR s S e S e o e T T L e ST S ST B oF S RS N e e, B S S
@ 675 | - = - - 13| - - - - - - - - - 38| 38| 13| - = = - — = £ = - -
7004 - 1 i- o el eI T e IS s R el e S TR R BRI (S o) [ e A el B O B 2
693| - | - e e ol e T e e e S s eT T e e ) BEG S e R e gE R SR 4
696 | - | - T A PO SRR R (IR e R W e R T e T S R I i (S S Dk (el IR 3
ea7 =] - 5 =P e silipibnc = St e RO E e 2 R e i (P I S R (R S e S B SR 5
ol e S B [ e T e R R S S R M R T e S T M TR i e R R b
T o i o el TRR e OUE el SRS S O e s B RS I R T A (S T LT e ST PR [ T RO R
631 | - 2 2 CHERAL se R s TR ST B SR el S Qe RS U St Bl e e AR B
635 | - i s L) e Bhed el o ET T T T BTG T T O e T (M e [ gl el
640 | - 58 P - YRS A SR e e Bl R U BT U SRR G e IR R el RS Rl G- | g Rl
645 | - Bl ikl e e T e [ R S I R e T T PR e R Dol R NS S e e O e
F e el MR e R Bl SRGEL (R RTE RS T TS [P FReTY SRS T S IR S g s SR Ee R B e B e -
el vk 7 =] e T o 18 RO el i | AR R il Sore = ] st oSSR e S glichg Lt B b S
575 | - 8= R G e 16| 18] 8} 8] - 8l <l =l LB R e R T S D e
S0 = | - gl (e I ] onlia) = R R o s PRl T B T e B R s T R
sse 7] 1a] - il | R ety 0 et e T i RO et o SRS R eI B il e |l T (e (RS T
580 8| 8| - Bl gl % g T T G e e i MR B cESE B I KR s oy e i
530| 5| - s3] sl elar|{~eas] et e sl B af= o e e et (BCR (S T [ gil| ey
Sewing-machine operators .. "1,521 e ] e BT ST L G e T e e S S O AR R 1 R S T Y T B e 1ol 110 1
Dress and sport shirts .... P M SO SSRERCY (et S N 3 I T8 [ T e (O s e S (S S e ST i e 1 1 1lo|le 11a| e
Underp O T s (SR B e B gt mk atresdecatafoel a2l o el - 8 I e e () e e g
Incentive 8l ear] - -1 = i e 8] wl o atigel alk ] calooalfas] ca| valen] - e R E5S | e
Women ... Tt e U ] [T 18l = s wolon 3t sk e silie s sl s e - gl lenes ] o O B o
Incentive o N i 2 (e el B - gl afral 1w A0 el Al e 4| o e - il R #), sl 2
MACHINE ..o b e e 7 [N T8 [ B T R S Sl S ST P R R T T B e s e

See footnotes at end of table.
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Table 20. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--Pennsylvania—Continued

(Percent distribution of workers in selected occupations by straight-time hourly earnings,' June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
i Number A 9
Department, ocoupation, sex, and | "™ | (mean) | 338 | 4 g, | 575 | 400 | 4.25 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7:00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 975
method of wage payment orors hourly and " S i - i A £ i < 4 = = - 2 ¥ 5 3 : X T 2 5 - 2 s ol
9 % 50 375 | 4.00 | 425 | 450 | 475 | 5.00 | 525 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | B.0OO | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
49 | $575 | - = 2 6] - 6| 10 il = 10| 31| 12 2 4 4 a8 Aif = - z = = o = = =
28 553 | - — $F - = Fiam i - 14| 36| 21| - = = = 2 = = = - = = = L = =
21 6.04 - - - 14 - 5 - 5 - 5 24 - 5 10 10 14 - 10 - - - - - - - - -
84 5.55 - 1 7 8 - 2 6 13 10 1 14 4 6 4 4 7 2 - - - 1 - - - - - -
16 5.68 - - - - 13 - - 25 6 6 13 - 25 - 6 6 - - - - - - - - - - -
13 555 - - - - 15 - 23 8 8 15 - 31 - - - - - - - - - - - - - -
37 473 - 3 16 16 5 5 3 32 - 1" 5 - 3 - - - - - - - - - - - - - -
% 97 5.55 4 4 2 5 i6 4 8 4 6 2 8 9 2 2 - 3 3 4 3, 3 : 1 - - - - -
122 630 | - 2 2 2 3 2 6| 10 8 9 7 7 3 6 4 3 3 3 2 2 3 g 5 2| - 3
121 633 | - 2 2 2 3 2 6| 10 8 9 7 7 3 6 4 3 3 3 2 2 3 2= 5 Pl 3
24 537 - 4 4 - 8 - 4 8 4 58 4 - 4 - - - - - - - - - - - - - -
11 520 - - 9= 18| - 9| 18 9| 18 T e o] L = = 2 a = = = = - = - =
14 4.89 14 7 T 14 - F g 14 7 - - - - 14 - - 14 - - - - - - - - - - -
13 488 | 15 8 8| 15| - 8| 15| - - - - - 15 - © 15| = - - - = - - - - = =
24 8.73 - - - 4 - - - - - - - - - - - - - 13 - 21 i 8 8 4 - - 225
15 6.10 - - - - T - 7 7 - i 7 13 27 20 - - - - - 7 - - - - = - -
1" 6.18 - - - - 9 - 9 - - - 9 18 18 27 - - - - - 9 - = = = = = =5
55 5.21 2 5 2 1 15 2 2 4 2 18 18 15 - 5 - - - - - - - - - - - - -
51 5.29 - 6 - 12 14 2 2 2 2 20 20 16 - 6 - - - - - - - - - - = 4 -
13 5.68 - - - 23 - - - - - 5 15 31 - 15 - - - - - - - - - = e = =
42 5.07 2 7 2 T 19 2 2 5 2 19 19 10 - 2 - - - - - - - - - - - - -
38 5.16 - 8 - 8 18 3 3 3 3 21 21 11 - 3 - - - - - - - - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data. Cverall classi-
2 Less than 0.5 percent. fication may include data for subclassifications not shown separately.

3 Workers were distributed as follows: 17 percent at $10 and under $10.25; 4 percent at $12.50 and under $12.75;
and 4 percent at $13 and over.
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Table 21. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--South Carolina

(Percent distribution of workers in selected occupations by straight-time hourly earnings,’ June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Department, occupation, sex, and Number | " coan) | 3.35
e s of 35 | 020 | 975 | 400 | 425 | 450 | 475 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 } 6.75 | 7.00 | 7.25 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 10.50 11.00 | 11.50 | 12.00
age payment | € | houry | and | 4 3 - : Ui Bl e oy ol it e ! _ ! bl ¥ 5 % 3 : s e
it ”;gg’ 375 | 400 | 4.25 | 450 | 475 | 5.00 | 5.25 | 5.50 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 8.00 | 8.50 | 9.00 | 8.50 | 10.00 | 10.50 | 11.00 | 11.50 | 12.00 | over
Al production workers .. S e e R T N R e A R S A SRR e R R i e sha s R e P R 1 i1lelelelo
s g bhiin |l il swiasl Ge g s F 4 e a e ot [k 1 e v O e 1 1 1l 1lole
Incentive Aot S e B S [ A R B S S B e e L S RS S R T 1 1leoleo!leo|le]|oe
Aped o [ i RS i gl BRSBTS R T B S PR S S R e R e e B R R e [T
SRl P e el A B T i e e R e e L e e M R L R P B A R R e R L S
Fopmal ol 1= &l Bl 18| = e S e W S R I S S = Bl o egeilatg
s0e oaal 7l vl el whiarlEial Tel sl Ratiesietadnag el B oastlenad o odc ) a1 [ SOEISER G oy e -
gl el wslue] At el e el el o) &l e SIS e e A D T R e R g e BEeOn S LS
el Bl e e P B o s s e BT e e L e SR SR R R A e le fem el -
Selected occupations
Cutting rcom "
A 65| 566| - e e R R e e R T AR T ST R al “Bl-iet - P e Ry e e e PR e
ag| 479 - gl el Az = T R PR e R RS R PR S oS EERH T e e L e R e e
POl R S R B S R AT R RN e v o U SR SR S A B S i O S e
=0 lere i SR S e e R (S e e RS R L Bl S U S S T T I e e
£ 58| ss82| - g e el ey | el s e Il T g | a g et e e T A T IS B | [
31| 492 - gl ol s e e R e M (T RS (T A L S T e o S e I = e e Sl e
Incentive . e Al RRR ) i G Bl R R TR s o e e 2 e S T SR Gl e RN B T Y R B L el o B R S R
Clicker-machine operal 13 5.35 - - 8 - - 38 - 8 15 - - 8 - 15 8 - - - - - - - - - - - -
Incentive .. SR ISR I RN S IR e s e B A e S e e e e O B R e Bl e el R T S S
Women ... RN S i BRSO ST Tl e e B R el T e ) Bl 5 T SRR S S RS B et o R B e
Cutters, machine il e S 5 = pf g PR B B P ek TR S e SRSl R B e S S T RS I S R e S 3
Time . ag ol b | 8] = s S 5| R e el D s e e I (O e e e e P
Incentive . R e 0 E e RS S oS e p T R £ e B I R st e o e Sl (95 T e T ] o RS TR T 8
Men ..... PR R T S e o 8 ” o S SO | 0l o B T sl WS T S P e e e O P S S e 4
Time .. o e R S e PR e 8] - At el cepEele s PUEEo) O B S LR ] O TR S I
Markers .... e T R Fe e R N S o [ O e B R e B R B e e PR e I P L ST i TR
Time ... A TR s R O R g e T e AR e g RN G S R TR R L NS e e S Gl S R i T e B
Women (T e T e e RS S S B e R & T a3 e WL B R PR T Lt A N e e i Bl e e
Time . AlEhr S R R R T TR SRS S R e e T T I PR e R B e R e e e e e
Spreaders ... Setig = Barl el 4l el el gl el 2ol 2Pt e el s Ve e L B el D L S B Rt e L R T
Incenti 26| mgael| g e ik 2= o 7o T R P o P R v o B RV R I I B e R R [ g
31| 6| el - I - gl Sl il a8l el el Fon WP T B T e e O B R e e i B Sl T e
Time . FATET TR S sl e SRS WG RV B IS S e e T e b e R i e i S e e R B e S R e
Incentive .. 23| es0| o] - | - ro R e o = oz il NE LT ST T OR[N SR i s
Sewing department
Collar pointers v T T MRS B T St IS . oo T RN SRR T R - YL MR i el (S P I B B AR B R
Inspectors, intermediate . 38 6.07 - - - 3 - 5 3 18 3 5 - 13 - 50 - - 5 - - - - - - - - - -
T s i 1 capdesigmslin et e T TR T e BT e e T S R i o e v AR, (SRS S| AR (GS B e al AR
Loaders, machine .......... I e R R T SRl R R T R R o e e o PR M e PSR i S B 1 g | e 35w
Sewing-machine operators . ST P T Ty e S S R B S R T e R M e e R 8 S R R 1 P TS e S
Dress and sport shirts Saiz|  soel al 7l sl wielt sl s ol sfisl -l al- el ua et S0lCRRR e 3 2F 1 p AT R o e (e

See footnotes at end of table.
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Table 21. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--South Carolina—Continued

(Percent distribution of workers in selected occupations by straight-time hourly earnings,’ June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Nu Average
Dep":’“e"" gfc"p’m"' sex, and | " (mean) | 335 | g0, | 506 | 400 | 4.25 | 450 | 475 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 8.50 | 6.75 | 7.00 | 7.25 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 | 10.00 |10.50 | 11.00{11.50 | 12.00
ethod of wage payment workers hourly | and | ° i g S = i ; i p i 2 5 . 2 " 2 : s N i : _ : ] i
bl ";gg’ 375 | 400 | 4.25 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 650 | 6.75 | 7.00 | 7.25 | 7.50 | 8.00 | 8.50 | 9.00 | 9.50 |10.00 | 10.50|11.00 | 11.50 | 12.00 | over
Finishing department
Baggers and boxers 92| $529 | 15 1 7 5 4l 11| 15 al a3 4 2 3 1 galice = 5 = 13 g == & - = 2 = =
33 424 | 30| - 6 6 3{ m| s8] - = & z L s I > - = E = = = 2 2 5 . = iz
59 587 S IR S 5 5 il b 5 5 7 3 5 O o e = = = 20 g1 i - > = = e =
87 532 | 16 1 7 6 5 55 ctate-] e 3 5 2 3 1 g = = = = 14 O - 5 = = s =
59 587 g a7 5 5 o 5 5 7 3 5 2 bl 3 = b= 20 F 3 = = Z z =
127 601 | 10| 2 9 4 3 743 2l =8 3 2 4 1 3 8| 5 4| s 9 6 = & fote s E =
41 507 | 22| 7 Fode] == 10 - = 2.1 = 2 5 e 5 5 7 ril AT e = - o < = . i
52 495 | - 8l e - s [t 21 8l 271 r= 4 o g = = = x = = < z > ¥ = T &
.| 36 40 et 6| 14| - C I e 98 | 7o T e 6 7 e = = - = = & = el 5 L g -
¥ 5 Inspectors, final !
= (and thread timmers) .................. 265 492| 9] 7| 13 7 6| 1 5 6 5 3 2 6| - 2 2 3 2| - = = = - = = &
Pr , finish 56 5471 2 5] 11| 11| 13 s 7lE 4| - 7| 11 £ [ = &l 7= 2 [P = 2 %, - = ;-
Hand 22 879 - 14 B 5 5] 9] = = = 9 9 9l = = Al s 18] - 5| - = 2 E . A =
Janitors 55 4.70 4 7 2 9 11 16 2 27 13 5 4 - - = & = = = = - - = = 2 = = =
Men 39 475 5| 5| 3| 10 3] 13 a| s8] 10 5 5| - = E 2 & = & £ g = # o : = 2 %
Women 16 4.56 - 13 - 6 31 25 - - 19 5 = = = = = = = & L 2, = = 2 & = - =
Repairers, sewing machine 66 9.09 - - - - - 3 - 6 - - - - 5 2 - 3 - 14 5 8 5 8 20 6 11 5 3
Time .... 58 948 | - - - - & 3] = B = = & 2 5 Rl g2 9 5 9 5 9| 22 7i{ 42 5 3
Shipping clerks .. 27 480 | - 4| 19| 11 5= 1| 28| 11 4 goff = = = = i B - - = = & = = /5 & -
Men ... 15 454 | - [ 5 ) R 71 a3 T3 = = = = = = < o =t , = = < 5 = = =
Women 12 LT e f 17 B = - b rdn o 8 B 2 = - gilcs % = - X e = = = 3 =
Stock clerks .. 12 554 | - & 721 = gt = - - O 8 17 9= & 28 | - - 5 7 = -~ = - - - y -
Women .. 8 5.00 - - 25 - 13 - = 25 - 13 25 = - =~ = - - - - = - - i = = = =
Work distributors 208 4.99 1 1 7] 1 8| 22 8 4 71 B 1 13| 0O ) ) (A - - ® - - - - = @ 2 = =
166 481 2 1 9:|. 18 g 279 4 4 5 1wl = e = = - = & = - 2 . 2 3 =
11 485 | - z H = 45| - = 36 9| - = 5 = = < = . : E E = = 3 o - %
197 500 | 2 1 7ol 11 8| 20| 8 5 5| 15 14 14 1 (o = - Hefiss - £ = = il i =
155 480 | 2 1 9| 14| 10| 26| 10 4 1 5 1| 18] - il = = = = = £ = Z - s Al =
' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data. Overall classi-
2 Less than 0.5 percent. fication may include data for subclassifications not shown separately.
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Table 22. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--Tennessee

(Percent distribution of workers in selected occupations by straight-time hourly earnings,' June 1987)

Percent of workers receiving straight-time hourly eamings (in dollars) of—
: Number |~ .
Department, occupation, sex, and (mean) | 3.35
method of wage payment wo:,l:ers hourly | and 3.:’)0 3..75 4.?0 4.-25 4.:’)0 44_75 5.(_)0 5‘_25 5..50 5.:!5 S.E)O 6..25 6._50 6._75 7.?0 7.-25 7.?0 7..75 B.?O B._25 8.:50 &_75 9.(-)0 9.-25 9.?0 9ar7|g
SAnegs “ggg' 375 | 400 | 425 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
All production workers g469 | 20| 10 9 7 6 v 5 T 5 5 4 3 3 1 1 1 1 1 i1lo|leoleolo|lo|le]|o 1
Time ........ 4.72 I e 9 7k h 3 7 8 4 4 2 5 110 1140 sle|le|le|loe] - = -1 o]0
Incentive . 468 | 24| 10 T 7 6 6 5 7 4 5 3 3 3 1 1 1 1 1 1 ileolealoole|éale 1
Men . 5.37 8 8 9 7 4 11 3 5 i 3 4 3 6 1 1 2 1 7 2 ® 1 1 ® 1 1 1 2
Time 5.11 8 9 9 7 4| 13 3 6| 8| 4 5 3 7 1 1 110 8 [ I ] @ = - - 10 1
Women 461 | 22| 1 9 7 6 6 5 1 4 5 4 3 3 1 1 1 1 1 1leoleololeojlo|lealal|o
Time .. 4.45 6| 15| 18| 10 9| 10 3 7 &l 4 4 1 3 11|l 6 | - = b ey i = = 2 - =
Incentive . 464 | 24| 10 7 7 6 6 5 7 4 5 4 3 3 1 1 1 1 1 1 cTB o Sl O Y 2 B 1
Selected occupations
Cutting room
Assemblers .... 132 5.52 3 17 8 16 5 8 - 2 4 4 - 2 2 - - 6 2 5 - 2 - 2 - - - 6 5
Time 75 4.18 5 31 5 24 8 9 - 4 7 7 - - - - - - - - - - = = = - - & -
Men .... 33 4.27 6 36 12 9 12 - - 9 9 - = - - - - 6 - - - - - - = - = = -
Time 29 4.1 T 41 7 10 14 - - 10 10 - - - - - - - - - - - - - - =2 - - =
Women .. 29 5.94 2 11 7 18 3 " - - 2 5 - 3 3 - - 6 3 6 - 3 - 2 - - - 8 6
Time .... 46 422 4 24 4 33 4 15 - - 4 1 - - - - - - - - - = s - - - = = -
Cutters, machine .. 66 5.66 - - 3 8 - 11 12 12 8 - 3 12 14 2 8 3 - 3 - - - - - - 3 - -
Men ... 53 5.72 - - 4 (-} - 8 6 15 9 - 4 9 17 2 9 - - 4 - - - - - - 4 - -
Women .. 13 5.41 - - - - - 23 38 - - - - 23 - - - 15 - - - - - - - - - - -
Markers ...... 32 5.39 - 6 - 6 16 6 - 6 22 3 - 25 - - - - - - 9 - - - - - - - -
1% Time 29 513 | - 7 - 7 17 71 = 7 24 3| - 28 | - & z - & = = = 5 = = - L 5 o
L] Men ... 16 584 | - - - - 19| 13| - 13| - - - 381 - - - - - = 19| - - - - = - - =
Women .. 16 495 - 13 - 13 13 = - - 44 G 13 - = = = 2 - o <, 2 e - = = = =
Spread 113 5.04 7 17 3 12 3 20 1 4 12 4 - - 3 2 2 - - 1 3 - - 2 2 - - 2 3
Time 93 441 9 20 3 14 2 25 = 5 14 5| - = 2 ) S = = = - = = - I = = = =
Men 100 5.13 8 13 - 13 3 23 1 3 13 5 - - 3 - 2 - - 1 3 - - 2 2 - - 2 3
Time 80 4.42 10 16| - 16 3 29 = 4 16 el = - & £ R = - - = = - - e 2 - & -
Women .. 13 435 - 46 23 - = - = 15 = - = - = 15 = - - o = = < = = = = - <
Sewing department
Collar top trimmers . 1 5.13 18 - < 27 - - = e £ 27 i = 2 2 27 - g = - - = = = 5 - " b
Women ......... 8 553 25 - - - = - = =~ = 38 ’ 2 i - 38 o = - - - - t - = - £ =
Inspectors, intermediate 105 5.10 1 14 16 6 7 10 - 20 2 - - - 2 - - - 14 - 9 - - - - - - - -
i 81 4.37 1 19 21 7 9 12 - 26 1 ) S = = 2 2 = & - & = = & - = = - - =
Sewing-machine operators 4,018 4.46 26 1 9 7 6 6 6 8 4 5 3 3 3 1 1 1 1 1 1 ® ® ® - ® - ® ®
Dress and sport shirts .... 3084 | 448 | 29| 11 8| 6 Gl s s 17008, [ Es et [ e eSS 1 1 1 1 1 1 1l ® 10 = 8. =] aLre
Finishing department
Baggers and boxers 138 4.96 17 16 4 4 ] 7 i 2 6 - 2 1 7 8 - 4 - - - - 1 4 - - - - 2
b S 69 4.03 20 28 7 3 14 13 4 - 105] = = = = = = = = = - 2 = = = 2 i 2 -3
Incentive ... 69 588 | 13 4| - 6 Y 10 4 1| - 4 1 13| 18| - 7| - - - = 3 Tl = - = = 4
Folders, garment . 229 4.66 12 5 9 12 14 5 8 10 6 6 5 2 3 - - 1 - - - - - - - - 1 - -
Hand 129 4.42 17 6 1 14 12 4 6 12 5 3 4 2 4 = = = - = = = - 2 = 2 = s &
Garment repairers ............eeeeeueeee 6 481 - - 33 - - 33 - = = = 33 = - = = - = < = hic & = 5 - & o -
Inspectors, final
(and thread trimmers) 180 4.25 33 4 13 8 8 10 5 < = 6 T - 4 & - = - = = o - - x 2 = - =
Incentive ... 160 4.30 37 2 8 8 9 9 6 4 - 6 8 - 5 = - = - - = - = = = = & = =
Pressers, finish . 171 4.55 33 6 1 7 8 4 “ 6 6 1 1 2 2 4 - 1 - 1 - 1 1 - - - - 1 1
Incentive ... | 157 461 | 36 4 8 8 7 3 4 6 6 1 1 2 2 4| - 1 pE 1| - 1 1| - - - - 1 1
Hand 100 4.23 35 8 13 2 7 4 2 10 10 2 1 1 3 2 - = - = = = - = = S - o -
86 4.28 41 b 8 2 6 2 2 12 12 2 1 1 3 2 - — = - = - = = = e = = o
71 500 | 31 3 794 8 3 Tife = - = = 3| - 7| - - T 3 gt~ = S - 3 3

See footnotes at end of table.
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Table 22. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--Tennessee—Continued

(Percent distribution of workers in selected occupations by straight-time hourly earnings,' June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Department, ocoupation, sex, and |NUTSr (mean) | 3:35 350 | 3.75 | 4.00 | 4.25 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75
method of wage payment wo?kers hourly and '_ '_ '_ '_ '_ " '. '_ '. '_ '_ '- '_ '_ '_ '_ '_ '_ '_ '_ '_ '_ '_ '_ : a.n d
b “:;‘gg’ 375 | 4.00 | 4.25 | 450 | 4.75 | 500 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 650 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
Miscelianeous
& Janil 66 | $436| 20| 11 9 3 9| 14 gl < - 2| - = - - - - Bl = N = = - = = = &
W 55 451 | 31 4 dlcafewl wf &) =l = P b e e iR 2 P e e s e | = -
1 362 | 18| 45| 36| - - = =5 = = = = = = = 2 = i P = = 2 = = 3 < 2 =
Repairers, sewing machine 79 763 | - = = = = - - 3 al = 1 3| 10 0 6 3| 38 4 4 5 A = ol 4 9
65 5.28 - - 6 3 8 6 18 5 15 6 3 3 23 3 - - - - - - - - - - - - -
e 5.32 - - 5 - 1 5 14 7 20 9 - - 30 - - - - - - - - - < - - < =
21 5.18 - - 10 10 - 10 29 - 8 - 10 10 10 10 - - - - - - - - - - - - -
56 4.55 14 5 18 - 9 25 - - 14 - 5 - 9 - - - - - - - - - - - - - -
30 4.46 13 7 30 - - 27 - - 7 - 10 - Vi - - - - - - - - - - - - - -
26 4.66 15 4 4 - 19 23 - - 23 - - - 12 - - - - - - - - - - - - - -
72 489 8 8 10 6 11 18 - 3 - - - - 38 - - - - = = = = g i = & = -
27 426 | 22 700 ;4 e % - = - - - - 15fus = = = = - = = = = = - - -
45 5.26 - 9 2 4 18 13 - 4 - - - - 49 s = = — - - - - - s T = - =
1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data. Overall classi-
2 Less than 0.5 percent. fication may include data for subclassifications not shown separately.
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Table 23. Men’s and boys’ shirts and nightwear: Occupational earnings distributions—-Charlotte-Gastonia-Rock Hill, NC-SC

(Percent distribution of workers in selected occupations by ighttime hourly ings,' June 1987)
Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number A 9
Department, occupation, sex, and | ™%\ | (mean) | 3.35 | ; o | 375 | 400 | 4.25 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 650 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 8.75
method of wage payment e S hourly | and 2 2 " s N Y 3 7 : ¥ = 7 5 3 q = - _ = 2 3 = = 2 3 e
d i u3_5° 375 | 400 | 425 | 450 | 475 | 500 | 5.25 | 5.50 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 8.75 | over
Al production $5.27 1 8 iz 6| 12 7 7 8 7 6 5 6 3 4 2 1 1 2 1 1 1 1leleo|le]|e 1
© Time .. 5.69 1 3 6 9 6 12 5 13 5 4 2 7 3 7 1 - 1 2 1 2 210 1 ® 1 - 6
5 5.18 2 9 7 L e T 7 7 7 7 6 6 3 4 3 2 1 2 1 110 11 @ = |l eole
....... . - 6.96 - - 2 5 5 3 1 13 5 4 5 5 - 4 2 - - 6 2 6 5 1 2 1 2 - 17
5.16 1 8 7 6| 13 8 7 8 7 6 5 6 3 4 2 1 1 1 1 100 1| @ = ale|e
498 1 5 8| 11 6| 16 7| 14 5 3@ 9 3 9 1] - R T s £ y: = i = c
5.18 2 9 7 6| 13 7 7 7 7 7 6 6 3 4 3 2 1 2 1 110 110 = oleloe
t 4.71 9 6 6 1" 9 20 6 6 3 3 - 23 - - - - - - - -4 - - i - - = -
4.76 1 7 7 - 7 25 7 7 - - - 29 - - - - - - - - - - - - - - -
36 7.55 - - - - - - - 1 6 - - 3 - 8 - - - 14 6 22 14 3 3 3 3 - 6
19 5.09 - - 1 1 1 11 11 21 1 - - - - - - - - 16 - - - - - - - - -
564 | - - - - - 18| - 36| 18| - - - - - - - - Bl - = = - = = = >
Sewing-machine op 978 5.20 2 9 ¥ 6 10 6 7 7 8 6 7 7 2 4 3 2 2 2 1 1 - ® @ - - - ®
Dress and sport shirts ...........c...... 978 5.20 2 9 T 6 10 6 7 7 8 6 7 7 2 4 3 2 2 2 1 1 - @ ® - - - ®
23| 1038 | - = 2 Z = = = - = - = = = i S - - = = - = 4= 9| - |374
8 530 | - 2 = Pt 25| 38| - - = = < = pe = 38| - = z - = - - - - = = -
86 511 - < 7| 15 6| 12 7 6 9| 28 2| - 5 1] - - - 1]« - - - = = - - 1
44 454 | - - 14 | o7 9| 23| 11 B 2 2= 2 = - - - - - - - - - - - -
' Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. cent at $11.25 and under $11.50; 22 percent at $11.50 and under $11.75; and 9 percent at $12.50 and under $12.75.
2 Less than 0.5 percent.
3 Workers were distributed as follows: 13 percent at $9.75 and under $10; 4 percent at $10 and under $10.25; 4 NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data. Overall classi-
percent at $10.25 and under $10.50; 4 percent at $10.75 and under $11; 9 percent at $11 and under $11.25; 9 per- fication may inciude data for subclassifications not shown separately.
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Table 24. Men’s and boys’ shirts and nightwear: Occupational earnings distributions—-Los Angeles-Long Beach, CA

(Percent distribution of workers in selected occupations by straight-time hourly earnings,' June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—
Number fverage
Department, occupation, sex, and | " | (mean) | 335 | ;o | 525 | 400 | 425 | 450 | 4.75 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | €50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 025 | 9.50 | 9.75
method of wage payment i hourly | and : ! < 3 . 5 : _ : ! N “ i - S ¥ % g % s . _ « s < e
S “3":’ 375 | 400 | 4.25 | 450 | 4.75 | 5,00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 8.50 | 9.75 | over
All production workers . 675 | $438 | 25| 14 8 9 6 8 4 7 4 3 2 2 1 1 2l ol | e|e 1 g .- ® - = i@
Time 255 452 | 21| 18 71 10 7 5 3 9 1 4 1 2 1 2 1 110 1 1 2 2l @& | - 1| - - 1
Incentive 420 429 | 27| 12 8 9 5| 10 5 6 6 3 2 2| @ 1 210 = < - = £ gy | = = - -
Men ...... 168 494 | 13| 15 8 7 6 5 5| 10 3 5 1 5 1 4 1 1 1 1 1 2 2 1] -= e e = 1
Time 131 5.03 9| 18 7 7 6 5 sllae 1 4 2 5 2 5 1 2 1 2 2 3 3| - - 2.~ - 2
Incentive 37 463 | 27 3| 1 5 5 5 5 Sy 1] 5| - = gt = = = 5 = < LT > = - z
Women ... 507 419 | 29| 14 8| 10 6 9 4 6 4 3 252 1 1 21 - ~ o R = . o~ = % = =
Time 124 398 | 34| 17 8f.13 8 6 1 6 1 3| - - 1] = W= = e - - 1| - - - £ =
Incentive 383 426 | 27| 13 8 9 5| 10 5 6 5 2 2 2 1 1 2 Ii - < 2 & = s - i - 4 .
Selected occupations
Cutting room N
10 419 | -~ 30| w| 20| - 20 | -~ 20:] - = = = - = - - = 2 & = i - % = 2 = 2
8 429 | - 25| - 25| - 25| - 251~ = = = = & = 2 £ = - = = 2 = = = =
6 427 | - /s W 7 A DR NS 2 L 33| - - - % = - = - 5 = ~ 3 - x 5 - 3 . i
12 6.13 | - - - - - - 8| 33| - ) - ~ = B 17 8l 12| - - e - - = - = L
15 4.21 T 2T 7| 13|43 7 70 18- = 71 - - P = = - = 2 = < = 55 = = = %
14 4.19 71 29 y o i 7 B I o B 7 o s 5 Tt e - - s = = - - = 1 - = = = = £
Sewing department
S
tn Sewing-machine operators .. 309 423 | 32| 10 9 6 6| 12 4 6 6 3 1 2| = 1 2] = - - - = e (T R e = = = =
Men ... 24 435 | 42| - 19| < 8 8 galiic 8 4| TR IR = - = = = - = = [ = = L =
Women . 285 4.22 31 1 9 6 6 12 4 6 5 3 1 2 = 1 5 = x S = = = = - = o = -
Dress and sport shirts 309 423 | 32| 10 9 6 6| 12 4 6 [ 3 1 2l = 1 2] " < - - - - @ - & s = %
24 435 | 42| - 13| - 8 8 8= 8 4] - 4| = - < - - - = = = 4] = 13 = = i
285 422 | 31| 1" 9 6 6| 12 4 6 5 3 1 2k - 1 Sele = £ = = 2 ! -3 _ = 3 =
23 436 | 30 41 < 9| 22 9 9{ = Z = = = 9 T = = = = < 2 B = - = = &
21 432 | 33 5| - 10.]= 22 | ~10] = 5 = 5 = 10| 10| - < = = e 3 o e = o 2 = i
13 403 | 23 8| - 15,]- 88 f -~ 15| - - = - o z - = s = - & K, 5 = = = 2 2 g
1 390 | 27 9t = 18| 45| - A - < - g % = = - = = 2 5 = - L ' 5 L 2 e
23 458 | 13| 22| - 4] - 17 9| 13 4 Baifives - 2 = o - 5 = - = < e = = = < o
1 423 | 27 27| - [ = < 9 get . amefs & = Z = £ X = B £ < E e = 2 B = 2t
12 491 | - 7| - - = o~ A - = = s % o & = = & e = = = 51 ey =
19 4.37 16 28| - 5 - 21 1 5| - 11 - = = = 5 - = = - = = e - = % = =
10 410| 30} 30| - 10e] s i = W= W] = = = - - & o & e Z - o = e & A
9 467 | - 2| - = = al 24 = = = < = = i Z < = = 2 = = = - - -
47 4,07 36 19 6 11 2 2 1 2 = 2 2 ] 2 % 2 & = = - il = 3 = = = = =
Incent a7 426 | 22| 22 8| 14 3 3| 14 i 3 3 3 3 . 3| - - - - - - - - - - -
1 44 4.06 34 20 ] 1 2 2 11 2 - o 2 2 2 < 2 = = e % o = - - Zs = e &
36 422 22 22 8 14 3 3 14 3 - - 3 3 3 = 3 - = S = = - - = e = - L
Hand 37 4.07 38 186 8 1" 3 3 8 3 = 3 = 3 3 2 3 - - o = - % - & < =, = -
WO et 34 407 | 35§ 18 9| 12 3 3 9 3| - FL o 3 g:f i e = - Ex = 2} = A : > L 2
Thread tri 9 ase| sef 22| 11| 1| - i = - o = & = L = = = £ & = i E a 2 =) < 5 2
Miscellaneous
SHPDING SIS ©..... v ol 11 6.13 | - - - - 9| 27| - 9| - 9| - - - gl « = = - 2 as| - 3 i = 4 = i
1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. NOTE: Because of rounding, sums of individual items may not equal 100. Dashes indicate no data. Overall classi-
2 |ess than 0.5 percent. fication may include data for subclassifications not shown separataly.
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Tabie 26. Men’s and boys’ shirts and nightwear: Occupational earnings distributions--Pottsville-Shamokin, PA

(Percent distribution of workers in selected occupations by straight-time hourly earnings,' June 1987)

Percent of workers receiving straight-time hourly earnings (in dollars) of—

Average
A Number
s i i s and | U0 | (mean) | 335 | 5 oh | 525 | 400 | 425 | 450 | 475 | 5.00 | 5.25 | 550 | 575 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | B.00 | 8.25 | 8.50 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75
of wage payment L hourly | and i 3 - g 5 3 . 5 ;. ; . # 2 " i y 3 ;i > 5 £ : . £ : .
Coaf ki ”;dsg' 375 | 400 | 4.25 | 450 | 475 | 5.00 | 5.25 | 550 | 5.75 | 6.00 | 6.25 | 6.50 | 6.75 | 7.00 | 7.25 | 7.50 | 7.75 | 8.00 | 8.25 | 850 | 8.75 | 9.00 | 9.25 | 9.50 | 9.75 | over
All production workers 920 $5.74 2 7 4 85 5 4 5 8 5 8 1 5 5} 6 L5y 3 2 3 2 2 2 4 1 1 ? - i
i 182 5.48 - 15 4 4 @ 2 4 i2 2 9 9 4 2 8 6 3 - 1 2 3 2 - 1 1 - - 1
738 5.80 2 5 4 5 5 4 5 7 5 i (] 6 7 6 5 4 2 3 2 2 2 1 i 1 1 - 1
83 6.08 - 11 3 4 4 1 4 2 3 1 4 7 4 1 13 4 - 1 4 4 6 - 1 1 - - 1
80 6.05 - 13 4 4 5 1 5 3 3 1 4 6 4 11 14 5 - 1 4 5 5 - 1 1 - = 1
9 6.38 - - - 1 - - - - 11 - 11 1 1 1 i1 - - - 11 - 1 - - - - - -
831 5.70 2 7 4 5 6 4 5 9 5 8 7 5 6 6 4 3 2 3 2 2 1 1] 0 110 = 1
Time . 102 5.03 - =l 4 5 8 3 4 20 1 16 13 2 T 5 - 1 - - 1 1 - - - - - - -
Incentive . 729 5.79 2 5 4 5 5 4 5 T 5 7 6 & 7 6 5 4 2 3 2 2 2 1 1 1 L 1
Selected occupaticns
Cutting room: o
Cutters, machine 11 6.30 - - 9 - - - 9 9 9 - - - - 9 27 9 - = 18 - - - - - - - -
Time . 9 6.22 - - 11 - - - 11 11 - - - - - 11 33 11 - - 1 - - - - - - - -
Markers ... 7 733 | - = = - = = 4, LS = - - - - = - 29| - 2 431 el - & = = = = -
Men . 6 G e 2 = = = 2 il = - = = £ - = g3l = = gz 1z = = = L = = =
Spreaders 18 611 | - 6| - - 6| - - - - - 22F 11 6] 21 22| - - > = = - = - - 2 2 =
Sewing department
Inspectors, intermediate ................ 12 815 8 17 - 8 8 8 8 8 - - 8 - - 17 - - - - - - - - - 8 - - -
Sewing-machine operators . 555 5.66 2 7 5 5 4 5 6 8 6 7 6 6 8 & 4 3 2 3 2 1 2 1 1 - ® - 1
Dress and sport shirts . 413 5.38 3 10 5 6 5 6 5 8 6 8 6 6 8 4 3 3 1 3 2 1 1 1 3 - - - @
Underpressers 18 6.08 - - - 6 - - 11 6 8 17 8 6 6 8 11 3} 8 8 - 6 - - - - - - -
Machine 18 6.08 - - - 6 - - i1 (] [} 17 6 6 6 6 11 6 6 6 - 6 - - - - - - -
Finishing department
Baggers and boxers . 13 5.40 - - 8 23 T (= 15 T 15 - 15 - - - 23 - - - = - = - - - - -
Time . d 5.29 - - 14 - - 1 = 29 - | - 29 - 29 % = = ck = = R = = = 22 = . 2 5
Incentive . 6 5.53 - - - 50 - | - - - | - - - - - - - 50 = - = = = - - oL - > =
Folders, garment 15 5.16 - i 13 27 - - 7 7. - 7 - 7 Z 7 & - - - - - 7 - - - - -
Incentive . 14 5.25 - 7 7 29 i 7 rs 1 - 7 7 g 7 - - - - - 7 - - - - - -
Women ... 12 487 - 8 17 25 - @ - a 8 - 8 = 8 8 = 8 2 - % = o - 2 - - - == &
Incentive .. 11 4.96 - 9 9 27 S e 9 9 - 9 - 9 gl s 9 = - 5 s E bt & = o £ i i
Hand:

Women .......... 7 4.04 - 14 29 43 - - 14 - = = 4 S - % - = = = = x - = = - o = =
Garment repairers 7 5.59 - - - - 14 - - 43 = 14 = % = i 14 | 14 - = = = = = B = = = ry
inspectors, final

(and thread trimmers) 18 572 - = 2 7| e8] - 11 = = = = 61 = ] - 6 6| - 5 6 Bl = - = =
Misceiianeou~
Repairers, sewing mac! 1 8.33 - - - <) - - - - < - - - =2 5 e X 2 9 = 18 36 £ 9 g = 4 9
Shipping clerks 7 605 | - - - = Wi = 14 - 2 i - 20| 14| - = = - - 14| - = = - - =
6 6221 = = e = 17 = 2 S e = 17 - 3t = = = - = [ e : = = = = =
23 4.74 4 13 4 9 3¢ = - 4 = 4 26 = - 4 3 e 2 Z = = - & - = = oL £
18 486 | - | 16| - 1wl g2l s - S 5 [wgs i = AR = = 5 = =2 z = = 5 = - 2
21 463 5 14 5 10 33 - - 5 - 5 19 -~ - 5 - - = - - - - - = - 2 - -
17 - 18 - i2 - - -y o= 6 24 = " 6 = g - 3 - = 5 = 2 v 2 = P

4.73

35 |

N o=

Less than 0.5 percent
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Excludes premium pay for overtime and for work on weekends, holidays, and late shifts

NOTE: Because of rounding,

sums of individual items may not equal
fication may inciude data for subclassifications not shown separately.

100. Dashes indicate no data. Overalil classi-




Table 27. Method of wage payment
(Percent of production workers in establishments by method of wage payment,' United States and selected regions,? June 1987)

United Middile
Method States® New England Atiantic Border States| Southeast | Southwest | Middle West Pacific
100 100 100 100 100 100 100 100
20 22 27 15 18 25 19 30
9 11 8 6 9 2 14 5
ks 8 3 3 4 - 4 4
5 3 L) 3 5 2 10 1
2 - 2 2 - -
V] 1 = 0 L
3 3 3 1 3 2 10 1
1 1 20 9 9 23 -] 26
80 78 73 85 82 75 81 70
80 78 73 84 82 72 75 70
y) - y) 1 ¢ - L -
V) = = = e s 6 =
) = = = V] 3 = =
For definition of method of wage payment, see appendix A. NOTE: Because of rounding, sums of individual items may not equal to-
For definitions of regions, see appendix A, table A-1, footnote 1. tals. Dashes indicate no data.

8y

Includes data for regions. in addition to those shown separately.
Less than 0.5 percent.

Table 28. Scheduled weekly hours

(Percent of production workers in establishments by scheduled weekly hours,’ United States and selected regions,” June 1987)

United Middle R e e
Weekly hours States® New England Atlantic Border States| Southeast Southwest | Middle West Pacific
All workers 100 100 100 100 100 100 100 100

Under 36 hours ) - 1 - = = 4 3
37.5 hours 1 - 5 3 (] - - -
Over 37.5 and under 40 hOurs ........cooeevrvuens © - - - “) - - -
40 hours 98 84 94 90 99 100 96 100
Over 40 and under 45 hours ) 16 - - - - - -
Over 45 hours 1 - - 7 - - = =

' Data relate to the predominant schedule for full-time, day-shift workers * Less than 0.5 percent.
in each establishment.

% For definitions of regions, see appendix A, table A-1, footnote 1. NOTE: Because of rounding, sums of individual items may not equal 100.

® Includes data for regions in addition to those shown separately. Dashes indicate no data.
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Table 29. Paid holidays
(Percent of production workers in establishments with formal provisions for paid holidays, United States and selected regions,' June 1987)

Benefit Sl::tlg New England x;:g{; Border States| Southeast Southwest | Middle West Pacific
All workers 100 100 100 100 100 100 100 100
Workers in establishments providing paid
holidays ; 96 100 100 95 96 100 96 87
Under 5 days 5 - - - 6 - - -
= 5 days 15 - - - 19 9 7 3
=) 6 days 19 6 5 54 19 2 5 28
6 days plus 1 or 2 half days ................... ® - - - - = = 4
7 days 13 - 3 - 16 9 6 39
7 days plus 1 or 2 half days ..........cccc.... ® - 1 - - - = =
8 days 19 - 18 74 17 51 43 1
8 days plus 1 or 2 half days ............ccoen.. O - - - - 1 - -
9 days ; 3 - ) - 1 28 = . ) 12
9 days plus. 1 or 2 half days ® - - 1 w = £ = =
10 days 5 16 4 12 4 - 39 -
11 days . 18 79 68 21 14 - - -
11 days plus 1 or 2 half days ................. ) - 1 - - - - -
' For definitions of regions, see appendix A, table A-1, footnote 1. NOTE: Because of rounding, sums of individual items may not equal to-
2 Includes data for regions in addition to those shown separately. tals. Dashes indicate no data.

? Less than 0.5 percent.
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Table 30. Paid vacations

(Percent of production workers in establishments with formal provisions for paid vacations after selected periods of service, United States and selected regions,’'

June 1987)
: United Middle =
Benefit States? New England Atlantic Border States| Southeast Southwest | Middle West Pacific
All workers 100 100 100 100 100 100 100 100
Method of payment
Workers in establishments providing paid
vacations 97 100 100 95 98 100 95 80
Length-of-time payment 48 59 92 56 46 15 53 51
Percentage payment 49 41 8 39 51 85 41 29
Amount of vacation pay’
After 6 months of service:
Under 1 week 32 - 9 39 3 65 43 -
1 week 26 94 61 25 24 - 35 12
Over 1 week 1 - - - 1 - - -
After 1 year of service:
1 week or less 60 2 31 65 65 45 52 68
Over 1 and under 2 weeks ........cccoueeeeeeee 12 - - - 1 55 - -
2 weeks 12 45 17 23 10 - 43 -
Over 2 and under 3 Weeks ..........cccueeene. * - 1 - = = = =
@ 3 weeks 13 53 52 y : 11 - - 12
After 2 years of service:
1 week or less 42 2 7 12 48 44 45 66
Over 1 and under 2 weeks .........cccccuueee 13 - - 3 17 2 - -
2 weeks 25 45 33 73 22 3 50 2
Over 2 and under 3 weeks ........ccccerucuae 3 - 1 - - 51 - -
3 weeks 14 53 59 7 1 - - 12
After 3 years of service:
1 week or less 26 2 2 - 32 18 10 49
Over 1 and under 2 weeks 9 - - - 12 2 - -
2 weeks 39 20 17 64 39 29 85 19
Over 2 and under 3 weeks .........ccccoeueueen 6 - 1 - 3 51 - -
3 weeks 17 79 81 31 1 - - 12
After 5 years of service:
1 week or less 12 2 - - 15 7 10 45
Over 1 and under 2 weeks .........cccvurueune 5 - - - 7 2 - -
2 } 53 4 18 41 60 40 85 22
Over 2 and under 3 weeks .. 6 - 1 - 3 51 - -
3 weeks or more 20 94 81 55 12 - - 13
After 8 years of service:
1 week or less 11 2 - - 13 7 10 45
Over 1 and under 2 weeks ..........covcvcnene 5 - - - 7 2 - -
2 weeks 50 4 17 41 58 40 7 22
Over 2 and under 3 weeks 4 - 1 - - 51 35 -
3 weeks or more 27 94 82 55 20 - 43 13

See footnotes at end of table.
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Table 30. Paid vacations—Continued

(Percent of production workers in establishments with formal provisions for paid vacations after selected periods of service, United States and selected regions,'

June 1987)
Benefit SL:::;? New England m;ggfc Border States| Southeast Southwest | Middle West Pacific
Amount of vacation pay’—Continued
After 10 years of service:
1 week or less 9 2 - - 11 % 10 45
Over 1 and under 2 weeks 5 - - - 7 2 - -
2 | 34 4 16 12 43 5 7 5
Over 2 and under 3 weeks ... 4 - 1 - - 51 35 -
3 weeks or more 45 94 84 83 36 35 43 30
After 12 years of service:
1 week or less 9 2 - - 11 ¥ g 10 45
Over 1 and under 2 weeks .........ccccoceuue 5 - - - 7 2 s -
2 k 31 4 16 12 39 L 7 5
Over 2 and under 3 weeks ... 4 - i1 - 1 51 - -
3 weeks or more 47 94 84 83 39 35 78 30
After 15 years of service:
1 week or 1ess ......cccocvverurenns 9 2 - - 11 7 10 45
Over 1 and under 2 weeks ..........cocrevenen 5 - - - 7 2 - -
E 2 weeks 3 28 4 14 12 35 5 7 4
Over 2 and under 3 weeks ...........cceciiueae 1 - - - 1 - - -
3 weeks 47 94 86 83 39 35 78 31
Over 3 weeks /S - 1 - 5 51 - -
After 20 years of service:
1 week or less . 9 2 - - 11 7 10 45
Over 1 and under 2 weeks .........ccocecvunns 3 - - - 4 2 - -
2 weeks 30 4 14 12 38 5 ¥ 4
Over 2 and under 3 weeks .........cccuouieins 1 - - - 1 = - -
3 weeks 23 16 21 44 22 9 - 19
Over 3 and under 4 weeks ...........ccco..c. 4 - 1 - 1 51 35 -
4 weeks 25 79 64 39 18 26 43 12
Over 4 weeks . 2 - - - 3 - - -
After 25 years of service:® .
1 week or less 9 2 - - 11 7 10 45
Over 1 and under 2 weeks ..........c.cccceuees 3 - - - 4 2 - -
2 weeks : 27 4 13 - 35 5 T 4
Over 2 and under 3 weeks ... 1 - - - 1 - - -
3 } 22 16 22 57 20 9 - 19
Over 3 and under 4 weeks ... 4 - 1 - 1 51 35 -
4 weeks or more 31 79 64 39 26 26 43 12
' For definitions of regions, see appendix A, table A-1, footnote 1. curred between 15 and 20 years.
2 Includes data for regions. in addition to those shown separately. 4 Less than 0.5 percent.
3 Vacation payments, such as percent of annual earnings, were converted 5 Vacation provisions were virtually the same after longer periods of serv-
to an equivalent time basis. Periods of service were chosen arbitrarily and ice.
do not necessarily reflect individual establishment provisions for progression.
For example, changes indicated at 20 years may include changes that oc- NOTE: Because of rounding, sums of individual items may not equal to-

tals. Dashes indicate no data.
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Table 31. Health, insurance, and retirement plans

(Percent of production workers in establishments with specified health, insurance, and retirement plans,' United States and selected regions,” June 1987)

Benefit omted |NewEngland| aM99e |Border States| Southeast | Southwest | Middie West |  Pacific
All workers 100 100 100 100 100 100 100 100
Workers in establishments providing:
Life insurance 88 98 92 95 89 89 85 13
Noncontributory plans ...........ccceeeeee. 63 98 92 88 58 59 78 13
Accidental death and dismemberment
insurance 72 20 46 79 75 89 50 13
Noncontributory plans ...........cccccceecee 50 20 46 79 48 59 43 13
Sickness and accident insurance or sick
leave or both* 43 79 64 52 40 34 78 2
Sickness and accident insurance ... 41 79 58 52 38 33 78 -
Noncontributory plans ................. 34 79 58 52 31 4 78 -
Sick leave (full pay, no waiting
period) 1 - 6 - 1 1 =T 2
Sick leave (partial pay or waiting
period) 2 - - - 2 - - -
w Long-term disability insurance 1 - 2 - - 2 - -
B Noncontributory plans 1 = S x = 2 = =
Hospitalization insurance ... s 920 100 95 95 92 96 50 13
4 44 94 93 41 40 33 - 13
.............. 5 920 100 95 95 92 96 50 13
! 44 94 93 41 40 33 - 13
.............. . 88 100 95 95 89 96 50 13
42 94 93 41 37 33 - 13
70 21 24 67 76 84 50 13
24 16 21 13 26 - 26 - 13
18 - 19 - 22 1 43 12
8 - 18 - 10 - - 12
62 94 88 85 59 40 43 32
53 94 88 51 51 32 43 15
49 94 88 51 46 30 43 15
9 - - 34 8 12 - 17
' Includes those plans for which the employer pays at least part of the 3 Includes data for regions in addition to those shown separately.
cost and excludes legally required plans such as workers’ compensation and * Unduplicated total of workers receiving sickness and accident insurance
Social Security; however, plans required by State temporary disability insur- and sick leave shown separately.
ance laws are included if the employer contributes more than is legally re-  Unduplicated total of workers covered by pension plans and severance
quired or employees receive benefits over legal requirements. “Noncontribu- pay shown separately.
tory plans” include only those plans financed entirely by the employer.
% For definitions of regions, see appendix A, table A-1, footnote 1. NOTE: Dashes indicate no data.
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Tabile 32. Other seiected benefits

(Percent of production workers in establishments with formal provisions for selected benefits,' United States and selected regions,? June 1987)

: United Middle ! .
Benefit States® New England Atlantic Border States| Southeast Southwest | Middle West Pacific
All workers 100 100 100 100 100 100 100 100
Workers in establishments with provisions
for:
Funeral leave 66 96 84 85 61 89 78 14
Jury-duty leave 59 79 79 61 53 85 85 42
Technological severance pay ... 4 - - 21 3 - 43 -
Daily reporting pay 65 98 85 77 61 65 84 50
Machine downtime pay 90 100 90 100 o 73 91 64
Federal minimum wage adjustment .. 63 - 39 49 68 69 13 76
Cost-of-living adjustments .......... 10 26 56 18 6 - - 12
Based on BLS CP! 10 26 56 18 6 - - 12

' For definitions of items, see appendix A.

2 For definitions of regions, see appendix A, table A-1, footnote 1.
® Includes data for regions in addition to those shown separately.

NOTE: Dashes indicate no data.



Appendix A. Scope and
Method of Survey

Scope of survey

The survey included establishments engaged primarily in
manufacturing men’s, youths’, and boys’ shirts (including
polo and sport shirts) and nightwear, cut and sewn from pur-
chased woven or knit fabric (industry 2321, as defined in
the 1972 edition of the Standard Industrial Classification
Manual prepared by the U.S. Office of Management and
Budget). Excluded from the survey were separate auxiliary
units, such as central offices or warehouses, and plants
primarily engaged in manufacturing work shirts (industry
2254) and cuterwear (industry 2253).

Establishinents studied were selected from those employ-
ing 20 workers or more at the time of reference of the data
used in compiling the universe lists. Table A-1 shows the
number of establishments and workers estimated to be
within the scope of the survey, as well as the number actu-
ally studied by the Bureau.

Products

Classification of establishments by product was based on
the principal type of apparel manufactured. For example,
if 60 percent of the total value of an establishment’s produc-
tion was dress shirts, and 40 percent was sport shirts, all
workers in that establishment were considered as producing
dress shirts.

Method of study

Data were obtained by personal visits of the Bureau’s field
representatives to a probability-based sample of establish-
ments within the scope of the survey. To obtain appropriate
accuracy at minimum cost, a greater proportion of large than
of small establishments was studied. In combining the data,
each establishment was given an appropriate weight. All
estimates are presented, therefore, as relating to all estab-
lishments in the industry, excluding only those below the
minimum size at the time of reference of the universe data.

Establishment definition

An establishment is defined for this study as a single phys-
ical location where manufacturing operations are performed.
An establishment is not necessarily identical with a company,
which may consist of one establishment or more.

Employment

Estimates of the number of workers within the scope of

54

the study are intended as a general guide to the size and com-
position of the industry’s labor force, rather than as precise
measures of employment.

Production workers

The terms ‘‘production workers’’ and ‘‘production and
related workers,’”’ used interchangeably in this bulletin,
include working supervisors and all nonsupervisory workers
engaged in nonoffice activities. Administrative, executive,
professional, and technical personnel, and force-account con-
struction employees, who are used as a separate work force
on the firm’s own property, are excluded.

Occupational classification

Occupational classification was based on a uniform set of
job descriptions designed to take account of interestablishment
and interarea variations in duties within the same job. (See ap-
pendix B for these descriptions.) The criteria for selection of
the occupations were: The number of workers in the occupa-
tion; the usefulness of the data in wage and salary administra-
tion and in collective bargaining; and appropriate representation
of the entire job scale in the industry. Working supervisors,
apprentices, learners, beginners, trainees, and handicapped,
part-time, temporary, and probationary workers were not
reported in the data for selected occupations, but were included
in the data for all production workers.

Wage data

Information on wages relates to straight-time hourly earn-
ings, excluding premium pay for overtime and for work on
weekends, holidays, and late shifts. Incentive payments, such
as those resulting from piecework or production bonus sys-
tems, and cost-of-living pay increases (but not bonuses) were
included as part of the workers’ regular pay. Excluded are
performance bonuses and lump-sum payments of the type
negotiated in the auto and aerospace industries, as well as
profit-sharing payments, attendance bonuses, Christmas or
year-end bonuses, and other nonproduction bonuses.

Average (mean) hourly rates or earnings for each occu-
pation were calculated by weighting each rate (or hourly earn-
ings) by the number of workers receiving the rate, totaling,
and dividing by the number of individuals.

The median designates position; that is, one-half of the em-
ployees surveyed received more than this rate and one-half
received less. The middle range is defined by two rates of pay
such that one-fourth of the employees earned less than the lower
of these rates and one-fourth earned more than the higher rate.
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Table A-1. Estimated number of establishments and employees within the scope of the study and the number
studied, men’s and boys’ shirts and nightwear manufacturing establishments, June 1987

Number of establishments® Workers in establishments
: 1 2 et

Region,' State, and area Within scope of 3 y Within scope of study Total actually

study ctually studied 5 ¥ studied
Total Production workers
United States® 353 218 65,073 59,383 46,038
NoWIERGIaRG: . ...iicici oot e ornisiss s 5 1,606 1,304 1,606
MidDle AHARHCT 1i.c.ioosinss it isiomassbissesssosios 29 25 4,240 3,823 3,489
Pennsylvania’ ... 18 14 2,738 2,573 1,982
Pottsville-Shamokin . 7 1 974 920 974
Border States ...... 21 14 4,553 4,194 3,339
Southeast’ 240 127 47,330 . 43,312 31,002
Alabama ....... 7 40 26 9,401 8,668 7,394
Florida:

Miami-Hialeah ............cccccovuerierucenees 16 9 1,315 1,150 1,024
Georgia 35 19 8,529 7,927 5,167
MISSISEIPDL e s b or s 25 14 5,008 4,306 3,275
North Carolina .. 53 25 8,735 8,108 5,725
South Carolina’ .... 25 14 6,352 5,886 4,388

Charlotte-Gastonia-Rock Hill 13 7 2,261 2,077 1,507
Tennessee 42 16 7,307 6,615 3,346
Southwest .... 20 16 4,169 3,990 3,765
Middle West 8 % 720 671 603
Pacific] 5. 21 15 1,492 1,196 1,271
Los Angeles-Long Beach ................ 18 12 949 675 728

' The regions as defined for this study were: New England—
Connecticut, Maine, Massachusetts, New Hampshire, Rhode Is-
land, and Vermont; Middle Atlantic—New Jersey, New York, and
Pennsylvania; Border States—Delaware, District of Columbia,”
Kentucky, Maryland, Virginia, and West Virginia; Southeast—Ala-
bama, Florida, Georgia, Mississippi, North Carolina, South Caro-
lina, and Tennessee; Southwest—Arkansas, Louisiana, Oklahoma,
and Texas; Great Lakes—lllinois, Indiana, Michigan, Minnesota,
Ohio, and Wisconsin; Middle West—lowa, Kansas, Missouri, Ne-
braska, North Dakota, and South Dakota; Mountain—Arizona,
Colorado, Idaho, Montana, New Mexico, Utah, and Wyoming; Pa-
cific—California, Nevada, Oregon, and Washington. Alaska and
Hawaii were not included in the study.

? The areas as defined for this study were: = Pottsville-
Shamokin, PA—Columbia, Northumberland, and Schuylkill Coun-

Type of area

Tabulations by type of area pertain to metropolitan and non-
metropolitan areas. The term ‘‘metropolitan areas,” as used
in this bulletin, refers to the Metropolitan Statistical Areas
(MsA’s) as defined by the U.S. Office of Management and
Budget through June 1983. In general, an MSA is defined as
a county or group of contiguous counties which contains at least
one central city of at least 50,000 inhabitants or a central ur-
banized area of at least 100,000. Counties contiguous to the
one containing such a city or area are included in an MsaA if,
according to certain criteria, they are essentially metropolitan
in character and are socially and economically integrated with
the central city. In New England, where the city and town are
administratively more important than the county, they are the
units used in defining MSA’s.

Labor-management agreements

Separate wage data are presented, where possible, for
establishments that had (1) a majority of the production
workers covered by labor-management contracts, and (2)
none or a minority of the production workers covered by
labor-management contracts.

ties; Charlotte-Gastonia-Rock Hil, NC-SC—Cabarrus, Gaston,
Lincoln, Mecklenburg, Rowan, and Union Counties, North Caro-
lina; and York County, South Carolina; Miami-Hialeah, FL—Dade
County; Los Angeles-Long Beach, CA—Los Angeles County.

® Includes only establishments with 20 workers or more at the
time of reference of the universe data.

* Data relate to total employment in establishments actually
visited.

® Includes executive, professional, managerial, office, and other
workers in addition to the production worker category shown
separately.

® Includes data for regions in addition to those shown sepa-
rately. :

’ Includes data for States and areas in addition to those
shown separately.

Method of wage payment

Tabulations by method of wage payment relate to the num-
ber of workers paid under the various time and incentive
wage systems. Formal rate structures for time-rated workers
provide single rates or a range of rates for individual job
categories. In the absence of a formal rate structure, pay rates
are determined primarily by the qualifications of the in-
dividual worker. A single rate structure is one in which the
same rate is paid to all experienced workers in the same job
classification. Learners, apprentices, or probationary workers
may be paid according to rate schedules which start below
the single rate and permit the workers to achieve the full job
rate over a period of time. An experienced worker occasion-
ally may be paid above or below the single rate for special
reasons, but such payments are exceptions. Range-of-rate
plans are those in which the minimum, maximum, or both
of these rates paid experienced workers for the same job are
specified. Specific rates of individual workers within the
range may be determined by merit, length of service, or a
combination of these. Incentive workers are classified under
piecework or bonus plans. Piecework is work for which a
predetermined rate is paid for each unit of output. Produc-
tion bonuses are for production in excess of a quota or for
completion of a task in less than standard time.

Digitized for FRASER
https://fraser.stlouisfed.org
Federal Reserve Bank of St. Louis

55



Scheduled weekly hours

Data on weekly hours refer to the predominant work sched-
ule for full-time production workers employed on the day shift.

Establishment practices and employee benefits

Employee benefits in an establishment were considered ap-
plicable to all production workers if they applied to half or more
of such workers in the establishment. Similarly, if fewer than
half of the workers were covered, the benefit was considered
nonexistent in the establishment. Because of length-of-service
and other eligibility requirements, the proportion of workers
receiving the benefits may be smaller than estimated.

Paid holidays. Paid-holiday provisions relate to full-day and
half-day holidays provided annually.

Paid vacations. The summary of vacation plans is limited to
formal arrangements and excludes informal plans whereby time
off with pay is granted at the discretion of the employer or
supervisor. Payments not on a time basis were converted; for
example, a payment of 2 percent of annual earnings was con-
sidered the equivalent of 1 week’s pay. The periods of service
for which data are presented represent the most common prac-
tices, but they do not necessarily reflect individual establish-
ment provisions for progression. For example, changes in
proportions indicated at 20 years of service may include changes
which occurred between 15 and 20 years.

Some workers in the industry received vacations in accord-
ance with provisions in agreements with the Amalgamated

_Clothing and Textile Workers Union (ACTWU), AFL-CIO.
Establishments having contracts with the ACTWU now em-
ploy a 2-tier benefit schedule: one for employees hired pri-
or to September 1, 1985, and one for employees hired on
or after that date.

Workers hired prior to September 1, 1985, were provided
two vacation periods each year with vacation pay directly paid
by employers to their employees as follows: 1 week of vaca-
tion pay after 6 months of service, 3 weeks after 1 year, and
4 weeks after 20 years. If agreed to at the local level, employees
with 20 years of service or more may elect to work the fourth
week of vacation at straight-time pay in addition to receiving
vacation pay.

Workers hired on or after September 1, 1985, were provided
1 week of vacation pay after 1 year of service, 2 weeks after
2 years, and 3 weeks after 3 years. Some variation in vacation
policy was reported among plants having ACTWU contracts.

Health, insurance, and retirement plans. Data are present-
ed for health, insurance, pension, and retirement severance
plans for which the employer pays all or a part of the cost,
excluding programs required by law such as workers’ com-

those underwritten by a commercial insurance company and
those paid directly by the employer from current operating

funds or from a fund set aside for this purpose.

Death benefits are included as a form of life insurance.
Sickness and accident insurance is limited to that type of in-
surance under which predetermined cash payments are made
directly to the insured on a weekly or monthly basis during
illness or accident disability.

Tabulations of paid sick leave plans are limited to formal
plans? which provide full pay or a proportion of the
worker’s pay during absence from work because of illness;
informal arrangements have been omitted. Separate tabula-
tions are provided for (1) plans which provide full pay and
no waiting period, and (2) plans providing either partial pay
or a waiting period.

Medical insurance refers to plans providing for complete
or partial payment of doctors’ fees. Such plans may be
underwritten by a commercial insurance company or a non-
profit organization, or they may be a form of self-insurance.

Major medical insurance, sometimes referred to as
extended medical or catastrophe insurance, includes plans
designed to cover employees for sickness or injury involv-
ing an expense which exceeds the normal coverage of
hospitalization, medical, and surgical plans.

Dental insurance, for purposes of this survey, covers rou-
tine dental work, such as fillings, extractions, and X-rays.
Excluded are plans which cover only oral surgery or acciden-
tal injury.

Tabulations of retirement pensions are limited to plans
which provide regular payments for the remainder of the
retiree’s life. Data are presented separately for retirement
severance pay (one payment or several over a specified period
of time) made to employees on retirement. Establishments
providing both retirement severance payments and retirement

" pensions to employees were considered as having both retire-

pensation and Social Security.! Among plans included are

1 Temporary disability insurance which provides benefits to covered
workers disabled by injury or illn:ss which is not work-connected is man-
datory under State laws in California, New Jersey, New York, and Rhode
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ment pensions and retirement severance plans; however,
establishments having optional plans providing employees
a choice of either retirement severance payments or pensions
were considered as having only retirement pension benefits.

Island. Establishment plans which meet only the legal requirements are ex-
cluded from these data, but those under which (1) employers contribute more
than is legally required or (2) benefits exceed those specified in the State
law are included. In Rhode Island, benefits are paid out of a State fund
to which only employees contribute. In each of the other three States, benefits
are paid either from a State fund or through a private plan.

State fund financing: In California, only employees contribute to the State
fund; in New Jersey, employees and employers contribute; in New York,
employees contribute up to a specified maximum and employers pay the
difference between the employees’ share and the total contribution required.

Private plan financing: In California and New Jersey, employees cannot be
required to contribute more than they would if they were covered by the State
fund; in New York, employees can agree to contribute more if the State rules
that additional contribution is commensurate with the benefit provided.

2 An establishment is considered as having a formal plan if it specifies
at least the minimum amount of sick leave available to each employee. Such
a plan need not be written, but informal sick leave allowances determined
on an individual basis are excluded.




Paid funeral and jury-duty leave.?® Data for paid funeral and
jury-duty leave relate to formal plans which provide at least

partial payment for time lost as a result of attending funerals

of specified family members or serving as a juror.

Technological severance pay. Data relate to formal plans provid-

ing for payments to employees permanently separated from the
company because of a technological change or plant closing.

Machine downtime pay. Data relate to a formal establish-
ment policy of adjusting the earnings of incentive workers
who are required to wait for work due to machine break-
downs or other causes beyond a worker’s control. Such for-

3 When paid jury-duty leave is required by law, as it is in Alabama,
Nebraska, Tennessee, and parts of Massachusetts, plans are included only
if the employer provides the employees with benefits exceeding the legal
requirement.
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mal provisions may require a waiting period before
adjustments are made and that the employee notify a su-
pervisor.

Daily reporting pay. Data relate to plans guaranteeing a daily
minimum wage to an employee who reports to work as sched-
uled, but finds either no work available or not enough work
to fill a guaranteed period.

Federal minimum wage adjustment. Data relate to formal:
policies of establishments that adjust the occupational pay
of all production workers when there is a change in the Fed-
eral minimum wage in order to maintain the differential
among occupations.

Cost-of-living adjustments. Data relate to formal plans for
adjustments to wages in keeping with changes in the BLS
Consumer Price Index or some other measure.




Appendix B. Occupational
Descriptions

The primary purpose of preparing job descriptions for the
Bureau’s wage surveys is to assist its field representatives
in classifying into appropriate occupations workers who are
employed under a variety of payroll titles and different work
arrangements from establishment to establishment and from
area to area. This permits the grouping of occupational wage
rates representing comparable job content. Because of this
emphasis on interestablishment and interarea comparability
of occupational content, the Bureau’s job descriptions may
differ significantly from those used in individual establish-
ments or those prepared for other purposes. In applying these
job descriptions, the Bureau’s field representatives are in-
structed to exclude apprentices, learners, beginners, trainees,
and handicapped, part-time, temporary, and probationary
workers.

The titles and codes below the job titles in this appendix
are taken from the 1980 edition of the Standard Occupational
Classification Manual (SOC), issued by the U.S. Department
of Commerce, Office of Federal Statistical Policy and
Standards.

In general, the Bureau of Labor Statistics occupational
descriptions are much more specific than those found in the
soc manual. For example, one SOC code (7655: Textile sew-
ing machine operator and tender) includes three of the job
titles used in this survey of manufacturers of men’s and boys’
shirts and nightwear (except work shirts). And, one of the
three jobs, sewing-machine operator, is classified for pur-
poses of this survey, by the principal garment sewn. Thus,
in comparing the results of this survey with other sources,
differences in occupational definitions should be taken into
consideration.

Cutting
Assembler

(785: Grader and sorter, except agriculture)

(Garment bundler; assorter; fitter)

Gathers garment parts after they are cut and assembles or
groups them into bundles or batches for distribution to sew-
ing units. May match pieces by color, size, and design, and
place an identifying ticket or number in each bundle or on
each piece. May mark location for buttons and buttonholes
and may cut small parts. Excludes workers assembling cloth
before it is cut, and folders assembling completed pieces at
the end of the production process just before packaging.
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Clicker-machine operator

(7654: Textile cutting machine operator and tender)
(Beam machine operator; clicker; clicker operator;
die-cutting machine operator; die-press operator;
power-press operator)

Operates a clicker or die-cutting machine to cut or stamp
small pieces of various shapes from knitted materials, cloth,
cardboard, and other light materials. Work involves the fol-
lowing: Turning crank to adjust distance between power ham-
mer and bed of machine; laying material on bed of machine;
setting and holding die on material and centering it under
hammer or clamping die to ram; shifting lever that trips
hammer, causing it to descend and cut out piece of material;
feeding material under ram so as to obtain the largest num-
ber of cuts of material and repeating operation.

Cutter, machine

(7654: Textile cutting machine operator and tender)

Operates or guides the moving knife or blade of a power
cutting machine along a pattern outline to cut out articles from
single or multiple layers of fabric. In addition, may spread
or lay up layers of cloth, or may arrange pattern on material
and outline with chalk.

Marker

(7759: Miscellaneous hand-working occupations)

Arranges garment patterns on cloth or knitted material in
such a manner as to minimize waste when material is cut.
Work includes tracing of pattern or material with chalk, soap,
or crayon, and marking design number and size within out-
line. May arrange pattern on paper to produce marker which
serves as a cutting outline. Excludes workers engaged in
simple tracing (tracers) around patterns laid out on the
material by others and workers who lay out patterns accord-
ing to prepared diagrams.

Spreader

(7659: Miscellaneous textile machine operator and tender)

(7759: Miscellaneous hand-working occupations)

Spreads (lays up) multiple layers of cloth smoothly and
evenly one upon the other on a cutting table by hand or with
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the aid of a spreading machine. Cuts each ply to length from
the bolt of material.

in sewing on buttons or sewing buttonholes. May make com-
plete garments.
For wage survey purposes, operators are classified accord-

Sewing ing to the principal garment worked on as follows:
Collar pointer Dress and sport shirts
Nightwear
(7657: Pressing machine operator) Other

(Block tipper)

Operates a collar-pointing machine to shape and press the
points at the front of collars. Work involves the following:
Inserting die into unfinished collar and placing collar and
die on buck (lower jaw) of press; actuating controls to close
and open press; removing collar from machine and pulling
collar from die.

Collar top trimmer

(7654: Textile cutting machine operator and tender)

Operates a collar-trimming machine to trim neckband
edges of collar after they have been sewed. Work involves
the following: Placing collars, which are inside out, in posi-
tion under knife on machine; actuating controls that cause
knife to descend and shear away excess material.

Inspector, intermediate

(782: Production inspector, checker, and examiner)

(Inspector of parts)

Examines and inspects garment parts such as collars, cuffs,
facings on sleeves, and pockets prior to or during assembly
of garment. Work involves determining whether parts of
garments conform to shop standard of quality.

Loader, machine

(7655: Textile sewing-machine operator and tender)

(Automatic sewing-machine operator;

automatic sewing-machine tender)

Tends a machine, or a group of machines, that automati-
cally joins or attaches parts of garments and sews them
together. Work involves: Stacking parts of garments to be
joined and sewn (e.g., pockets to shirt fronts) into feeder
trays on the machine; starting machine; observing machine
as it joins and sews the parts automatically. Excludes opera-
tors of standard or special-purpose sewing machines that
require guidance from the operator. (See sewing-machine
operator).

Sewing-machine operator

(7655: Textile sewing-machine operator and tender)

Uses a standard or special-purpose sewing machine to per-
form the sewing operations required in making parts of gar-
ments, in joining various sections together, in attaching previ-
ously completed parts to partially completed garments, or

59

Excludes sewing-machine operators primarily engaged in
repairing garments (see garment repairer) and loaders or
tenders of automatic sewing machines (see loader, machine).

Underpresser

(7657: Pressing machine operator)

(Forepresser, parts presser)

Uses a hand iron, machine iron, or a powered press to
press garment parts such as pockets, seams, shoulders, etc.,
during the fabricating process.

Workers were classified according to the type of pressing
equipment used:

Hand
Machine

Finishing
Bagger and boxer

(8761: Hand packer and packager)

Places garments in bags (cellophane) and boxes for ship-
ment. Frequently, one worker places garment in bag and
another puts the bagged garments in boxes.

Folder, garments

(7659: Miscellaneous textile machine operator and tender)

(7759: Miscellaneous hand-working occupations)

Folds completed garments for shipment either by hand or
by a folding machine. May fold garments around cardboard
forms or insert tissue paper between folds; may also pin folds
in garments. For wage survey purposes, garment folders
were classified as follows:

Hand
Machine
Hand and machine

Garment repairer

(7655: Textile sewing-machine operator and tender)

(Match-up person, mender)

Operates a sewing machine to repair damaged or defec-
tive garments. Examines repair tags and matchings on gar-
ments to locate defects or damage, such as irregular stitches
and torn or snagged parts. Cuts and pulls seam threads to
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remove defective or damaged parts, using scissors or knife.
Joins replacement parts to finished garments or resews defec-
tive seams.

Inspector, final (inspect only)

(782: Production inspector, checker, and examiner)

Examines and inspects completed garments prior to press-
ing or shipping. Work involves determining whether the gar-
ments conform to shop standards of quality, and marking
defects such as dropped stitches, bad seams, etc. In many
shops manufacturing inexpensive garments, no inspectors fall
within this classification; in such shops, inspection is usually
combined with thread-trimming—see inspector, final (and
thread trimmer).

Inspector, final (and thread trimer)

(782: Production inspector, checker, and examiner)

Primarily responsible for inspection of completed garments
prior to pressing or shipping, but also trimas threads incidental
to inspection operation. Work involves primarily determin-
ing whether the garments conform to shop standards of
quality and marking defects such as dropped stitches, bad
seams, etc.

Presser, finish

(7657: Pressing machine operator)

(Off-presser, over-presser, top presser)

Performs final pressing operations on garments or garment
parts by means of a hand pressing iron and/or powered press,
mangle, or power press equipped with steam jets.

For wage survey purposes, pressers were classified by type
of pressing equipment operated:

Hand
Machine
Hand and machine

Workers were classified as ‘‘pressers, hand and machine”’
when sizable proportions of their work were performed by
each of the two methods. Otherwise, the predominant type
of pressing was the determining factor in the classification.

Thread trimmer

(7654: Textile cutting machine operator and tender)

(7753: Hand cutting and trimming occupation)

Trims loose thread ends, basting threads, and seam edges
of garments with scissors or machines prior to pressing or
packing. Workers whose primary responsibility is the inspec-
tion of garments, but who also trimmed threads incidental
to the inspection operation, were classified as inspector, final
(and thread trimmer).
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Miscellaneous

Janitor

(5244: Janitor and cleaner)

Cleans and keeps in an orderly condition factory working
areas and washrooms, or premises of an office or other
establishment. Duties involve a combination of the follow-
ing: Sweeping, mopping or scrubbing, and polishing floors;
removing chips, trash, and other refuse; dusting equipment,
furniture, or fixtures; polishing metal fixtures or trimmings;
providing supplies and minor maintenance services; clean-
ing lavatories, showers, and restrooms. Excludes workers
who specialize in window washing.

Repairers, sewing machine

(613: Industrial machinery repairer)

(Adjusters)

Adjusts and repairs sewing machines used in the estab-
lishment. Work involves most of the following: Examining
machines faulty in operation to diagnose source of trouble;
dismantling or partly dismantling machines, replacing broken
or worn out parts or performing other repairs, and reassem-
bling machines; adjusting machines to function efficiently
by turning adjustment screws and nuts; regulating length of
stroke of needle, and horizontal movement feeding mecha-
nism under needle; replacing or repairing transmission belts;
preparing specifications for major repairs and initiating
orders for replacement parts; using a variety of handtools
in fitting and replacing parts. Includes adjusters working on
automatic sewing machines.

Shipping clerk

(4753: Traffic, shipping, and receiving clerk)

Prepares merchandise for shipment. Duties usually involve
a knowledge of shipping procedures and practices, routes,
rates, and available means of transportation. Prepares records
of goods shipped, makes up bills of lading, posting weight
and shipping charges. Keeps a file of shipping records. May
direct or assist in preparing merchandise for shipment.

Stock clerk

(Supply clerk)

Receives, stores, and issues equipment, material, merchan-
dise, or tools in a stockroom or storeroom. Work involves:
Checking incoming order against items as listed on requisi-
tions or invoices, and counting, grading, or weighing the ar-
ticles. Excludes stockroom laborers and employees who
supervise stock clerks and laborers. :




Work distributor

(4751: Dispatcher)

(Bundle handler)

Carries or trucks garments in various stages of comple-
tion to the worker who is to perform the next operation on
garment. May exercise some discretion in distribution of
work, but has no supervisory responsibilities.
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Employee Benefits

Employee Benefits in Medium (())

in Medium and Large - and Large Firms, 1986

US Department of Labor

= Bureau of Labor Statistics
irms,

Bulletin 2281

U.S. Department of Labor
Bureau of Labor Statistics
Bulletin 2281 1

The Bureau of Labor Statistics issues its 1986
bulletin on employee benefits in medium and
large firms. This survey is the eighth in the
series.

Data available

e Incidence and detailed characteristics of 14
private sector employee benefits paid for at
least in part by the employer: Lunch and rest
periods; holidays, vacations, and personal,
uneral, jury-duty, military, and sick leave;
sickness and accident, long-term disability,
health, and life insurance; and private
retirement/capital accumulation plans. Included
in the retirement data is information on defined ‘
benefit plans, such as benefit formulas and [
pension replacement rates, and on defined

contribution plans, such as salary reduction or

401 (k) plans. Source of data
e Incidence and provisions of flexible e Sample of about 1,500 establishments in a
benefits plans and reimbursement accounts are cross-section of the Nation's private industries;
included for the first time in 1986. primarily by personal interview.
Coverage Uses
e Major benefits in medium and large firms, e Union contract negotiations.
nationwide. e Conciliation and arbitration in public and
@ Minimum employment in establishments private sectors.
covered is generally 100 or 250 employees, e Development of legislation affecting the
depending on the industry welfare of workers.
PUinCatiOnSare avaiiable r_n--------------------------------------1
from the i Order form ’ [
ig%e;ér:}ﬁ;ieggt | Please send _ copies of Employee Benefits in Medium and Large Firms, 1986, §
U.S. Government g Bulletin 2281, Stock No. 029-001-02927-6, at $5 each, for atotal of i
Printing Office, i > , |
Washington, D.C. 20402, § [ Enclosed is a check or money order payable to Superintendent of Documents. (]
or the Bureau of b Charge to GPO Deposit Account No Order No. i
Labor Statistics, ] i (]
Publications Sales Center ] Credit Card Orders—MasterCardl] or Visa [] Credit Card No. ___ "
ES;'B%X IEH1 420“90 : Expiration Date §
icago, lil. 6069 : Total charges $ Month/Year |
|
: Name __ :
: Address i
]
i City, State, Zip Code __ i
‘n-m--l---n-----------------------—-------J
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Regional Offices

Bureau of Labor Statistics
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REGION VI
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VIRGIN ISLANDS

Region |
Kennedy Federal Building
Suite 1603
Boston, MA 02203
‘ Phone: (617) 565-2327

Region I
Room 808
201 Varick Street
New York, NY 10014
Phone: (212) 337-2400

Region lli
3535 Market Street
P.O. Box 13309
Philadelphia, PA 19101
Phone: (215) 596-1154
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Region IV

1371 Peachtree Street, N.W.

Atlanta, GA 30367
Phone: (404) 347-4418

Region V

9th Floor

Federal Office Building
230 S. Dearborn Street
Chicago, IL 60604
Phone: (312) 353-1880

Region VI

Federal Building

525 Griffin Street, Room 221
Dallas, TX 75202

Phone: (214) 767-6971

Regions VIl and Vi
911 Walnut Street
Kansas City, MO 64106
Phone: (816) 426-2481

Regions IX and X
71 Stevenson Street
P.O. Box 3766
San Francisco, CA 94119
Phone: (415) 995-5605
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