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Preface

T h is  b u lle tin  p r o v id e s  re su lts  o f  a S e p tem b er  1979 s u rv e y  o f  o c c u p a ­
tion a l ea rn in gs  in  the C le v e la n d , O h io , S tandard M etro p o lita n  S ta tis t ica l 
A re a . T he s u rv e y  w as m ad e as p a rt o f  the B u reau  o f  L a b o r  S ta t is t ic s ' 
annual a re a  w age  s u rv e y  p r o g r a m . It w as con d u cted  by  the B u re a u 's  re g io n a l 
o f f ic e  in  C h ica g o , 111., u nder the g e n e ra l d ir e c t io n  o f  L o is  L . O r r , A s s is ta n t 
R eg ion a l C o m m is s io n e r  fo r  O p era tion s . T h e s u rv e y  co u ld  not have b een  
a cco m p lis h e d  w ithout the co o p e r a t io n  o f  the m any f ir m s  w h ose  w age  and 
s a la ry  data p r o v id e d  the b a s is  fo r  the s ta t is t ic a l in fo rm a tio n  in  th is  bu lletin . 
The B u reau  w ish e s  to  e x p r e s s  s in c e r e  a p p re c ia tio n  fo r  the co o p e ra t io n  
r e c e iv e d .

M a te r ia l in  th is p u b lica tion  is  in  the p u b lic  dom a in  and m ay be 
re p ro d u ce d  w ithout p e r m is s io n  o f  the F e d e r a l G ov ern m en t. P le a s e  c r e d it  
the B u reau  o f  L a b o r  S ta tis t ic s  and c ite  the nam e and n um ber o f  this 
pu b lica tion .

Note:
C u rren t re p o r ts  on o ccu p a tion a l ea rn in gs and su p p lem en ta ry  w age 

p r o v is io n s  in  the C lev e la n d  a re a  a re  a v a ila b le  fo r  the com p u ter  and data 
p r o c e s s in g  s e r v ic e s  (M a rch  1978) and h o te l and m o te l (M ay 1978) in d u s tr ie s , 
and on o ccu p a tio n a l ea rn in gs  on ly  fo r  the laun dry  and d ry  clean in g  in d u stry  
(S ep tem b er 197 9). A ls o  a v a ila b le  a re  lis t in g s  o f  u n ion  w age ra tes  fo r  
build ing tr a d e s , prin tin g  tr a d e s , lo c a l - t r a n s it  op era tin g  e m p lo y e e s , lo c a l  
tr u c k d r iv e r s  and h e lp e r s , and g r o c e r y  s to r e  e m p lo y e e s . A  re p o r t  on  o c c u p a ­
tion a l ea rn in gs  and su p p lem en ta ry  p r o v is io n s  is a v a ila b le  fo r  m u n icip a l 
w o rk e rs  in  the c ity  o f  C lev e la n d . F r e e  c o p ie s  o f  th e se  a re  a v a ila b le  fr o m  
the B u re a u 's  r e g io n a l o f f i c e s .  (S ee b a ck  c o v e r  fo r  a d d r e s s e s .)
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Introduction

T h is  a re a  is  1 o f  72 in  w h ich  the U.S. D ep a rtm en t o f  L a b o r 's  
B u rea u  o f  L a b o r  S ta tis t ic s  con d u cts  su rv e y s  o f  o ccu p a t io n a l e a rn in g s  and 
re la te d  b e n e fit s . (S ee l i s t  o f a re a s  on  in s id e  b a ck  c o v e r . )  In ea ch  a r e a , 
ea rn in g s  data f o r  s e le c t e d  o ccu p a t io n s  (A - s e r i e s  ta b le s )  a r e  c o l le c t e d  
annually . In fo rm a tio n  on  e s ta b lish m e n t p r a c t ic e s  and su p p le m e n ta ry  w age 
b e n e fits  ( B - s e r i e s  ta b le s )  is  ob ta in ed  e v e r y  th ird  y e a r . T h is  r e p o r t  has 
no B - s e r i e s  ta b le s .

E a ch  y e a r  a fte r  a l l  in d iv id u a l a r e a  w age  s u rv e y s  have b een  c o m ­
p le te d , tw o s u m m a ry  b u lle tin s  a r e  is s u e d . T h e f i r s t  b r in g s  to g e th e r  data 
f o r  each  m e tr o p o lita n  a r e a  su rv e y e d ; the se co n d  p r e se n ts  n ation a l and 
re g io n a l e s t im a te s ,  p r o je c t e d  f r o m  in d iv id u a l m e tro p o lita n  a re a  data , fo r  
a ll  S tandard  M e tro p o lita n  S ta t is t ic a l A r e a s  in  the U n ited  S ta tes , exclu d in g  
A la s k a  and H aw aii.

A  m a jo r  c o n s id e r a t io n  in  the a re a  w a ge  s u rv e y  p r o g r a m  is  the need 
to  d e s c r ib e  the le v e l  and m o v e m e n t o f  w a g es  in  a v a r ie ty  o f  la b o r  m a rk e ts , 
th rou gh  the a n a ly s is  o f  (1 ) the le v e l  and d is tr ib u t io n  o f  w a g es  b y  o c cu p a t io n , 
and (2) the m o v e m e n t o f  w a g e s  b y  o c cu p a t io n a l c a te g o r y  and s k ill le v e l .  T he 
p r o g r a m  d e v e lo p s  in fo rm a tio n  that m a y  be  u se d  fo r  m an y p u r p o s e s , in clu d in g  
w a ge  and s a la r y  a d m in is tra tio n , c o l le c t iv e  b a rg a in in g , and a s s is t a n c e  in  
d e te rm in in g  p lan t lo c a t io n . S u rv e y  r e s u lts  a ls o  a r e  u se d  by  the U .S. D e p a r t ­
m en t o f  L a b o r  to  m ak e w age  d e te rm in a tio n s  u n d er the S e r v ic e  C o n tra ct  A c t  
o f  1965.

A - s e r i e s  ta b le s

T a b le s  A - l  th rou gh  A - 6  p r o v id e  e s t im a te s  o f  s tr a ig h t -t im e  w eek ly  
o r  h o u r ly  ea rn in g s  fo r  w o r k e r s  in  o ccu p a t io n s  co m m o n  to  a v a r ie t y  o f

m an u factu rin g  and nonm an ufacturin g  in d u s tr ie s . T h e o ccu p a t io n s  a r e  d e fin ed  
in  A p p en d ix  B. F o r  the 31 la r g e s t  s u r v e y  a r e a s ,  ta b le s  A - 10 th rou gh  A - 15 
p r o v id e  s im ila r  data fo r  e s ta b lish m e n ts  em p loy in g  500 w o r k e r s  o r  m o r e .

T a b le  A - l  p r o v id e s  p e r ce n t  ch a n g es  in  a v e ra g e  h o u rly  ea rn in g s  
o f  o f f i c e  c le r ic a l  w o r k e r s , e le c t r o n ic  data p r o c e s s in g  w o r k e r s ,  in d u str ia l 
n u r s e s , sk ille d  m ain ten ance  tra d e s  w o r k e r s ,  and u n sk ille d  plant w o r k e r s . 
W h ere  p o s s ib le ,  data a re  p r e se n te d  f o r  a ll in d u str ie s  and fo r  m a n u fa c ­
tu rin g  and nonm anufacturing  se p a ra te ly . Data a r e  not p r e se n te d  fo r  sk ille d  
m a in ten a n ce  w o rk e rs  in n on m an u factu rin g  b e ca u s e  the n u m ber o f  w o r k e r s  
e m p lo y e d  in  this o ccu p a tion a l g rou p  in  n on m an u factu rin g  is  to o  s m a ll to  
w a rra n t sep a ra te  p resen ta tion . T h is  ta b le  p r o v id e s  a m e a s u r e  o f  w age 
tren d s  a fte r  e lim in a tion  o f  ch an ges  in  a v e r a g e  ea rn in g s  ca u se d  by  e m p lo y ­
m en t sh ifts  am ong esta b lish m en ts  as w e ll  a s tu rn o v e r  o f  e s ta b lish m e n ts  
in c lu d ed  in  su rv ey  sa m p le s . F o r  fu rth e r  d e ta ils , s e e  app en d ix  A .

T a b le s  A -8  and A -9  p r o v id e  fo r  the f i r s t  t im e  m e a s u r e s  o f  a v e ra g e  
pay re la t io n sh ip s  w ith in  e s ta b lish m e n ts . T h e s e  m e a s u r e s  m a y  d if fe r  c o n ­
s id e r a b ly  fr o m  the pay re la t io n sh ip s  o f  o v e r a l l  a v e r a g e s  p u b lish ed  in  ta b les  
A - l  th rou gh  A -6 . See append ix A  fo r  d e ta ils .

A p p en d ix es

A pp end ix  A  d e s c r ib e s  the m e th od s  and co n ce p ts  u sed  in  the a re a  
w age  s u rv e y  p r o g ra m  and p r o v id e s  in fo r m a tio n  on the s c o p e  o f  the su rv e y .

A pp end ix  B p r o v id e s  jo b  d e s c r ip t io n s  u se d  by  B u rea u  f ie ld  r e ­
p r e se n ta t iv e s  to  c la s s i fy  w o r k e r s  by  o ccu p a t io n .
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Earnings: All establishments

Table A-1. Weekly earnings of office workers, Cleveland, Ohio, September 1979

O c c u p a t io n  and i n d u s t r y  d i v i s i o n
Number

of
workers

Average 
weekly 
hours 1 

(standard)

Weekly earnings 1 
(standard) NUMBER OF WORKERS RECEIV ING STRAIGHT -T IN E  UEEKLY EARNINGS ( IN DOLLARS) O F - -

Mean 2 Median 2 Middle range *

100
ANO

UNDER
110

110

120

120

130

130

140

140

150

150

160

160

170

170

180

1 80 

200

200

220

220

240

2 40 

2 60

260

280

280

300

300

320

320

340

340

360

360

380

380

400

400

420

420
AND
OVER

S E C R E T A R IE S ...................................................... 3 • 887 3 9 .0 S 290 .5 0 *23 0 .00 $ 1 9 7 . 0 0 - $27 9 .50 8 8 22 55 43 160 192 571 653 488 4 00 325 342 198 116 107 131 45 11 12
MANUFACTURING........................................... i • 929 3 9 .5 26 0 .5 0 25 3 .0 0 2 1 4 . 0 0 - 2 98 .0 0 - - - - - 7 27 58 224 259 251 2 26 202 221 126 70 96 103 42 8 9
NONMANUFACTURING.................................... 1 .958 38 .5 2 21 .5 0 2 11 .0 0 1 8 5 .0 0 - 249 .0 0 - 8 8 22 55 36 133 134 347 394 237 1 74 123 121 72 46 11 28 3 3 3

PU B L IC  U T I L I T I E S ............................... 216 39 .5 2 74 .0 0 2 92 .0 0 2 2 1 .5 0 - 315 .0 0 - - - 6 6 6 6 6 13 8 15 7 12 39 39 26 4 21 - 2 -
WHOLESALE TRADE ................................. 283 39 .5 225 .0 0 2 16 .0 0 1 8 4 . 5 0 - 2 5 3 .5 0 - - - 7 1 1 - 9 35 34 55 37 30 21 21 8 7 2 3 1 - 2
R ET A I L  TRADE........................................ 230 39 .5 213 .0 0 2 10 .0 0 1 9 0 .0 0 - 2 35 .0 0 - - - i 3 2 11 11 57 58 37 32 12 4 2 - - - - - -
F I N A N C E .................................................... 811 38 .0 2 19 .5 0 2 12 .0 0 1 9 2 .5 0 - 2 41 .0 0 - - - - 9 9 53 55 1 57 189 122 78 73 34 1 6 7 5 4 - - -
S ER V IC E S .................................................. 418 37 .5 200 .0 0 1 92 .0 0 1 6 7 .0 0 - 2 19 .0 0 8 8 8 26 19 54 27 86 84 26 27 5 23 7 6 - - 2 1 1

S E C R E TA R IE S .  CLASS A ............................. 267 3 9 .0 305 .0 0 30 0 .5 0 2 5 9 . 0 0 - 3 51 .0 0 - - - - - - 3 _ 1 11 10 51 25 32 1 9 31 25 30 23 3 3
MANUFACTURING........................................... 185 39 .0 3 13 .5 0 3 20 .0 0 2 7 3 .5 0 - 352 .50 - - - - - - 3 - - - 7 25 21 21 16 27 23 16 23 1 2
NONMANUFACTURING.................................... 82 3 9 .0 28 6 .0 0 26 1 .5 0 2 5 2 .0 0 - 326 .0 0 - - - - 1 11 3 26 4 11 3 4 2 19 2 1

S EC R E TA R IE S .  CLASS B ............................. 831 39 .0 2 67 .5 0 2 6 2 .5 0 2 1 9 .0 0 - 303 .5 0 - - - - - - 6 23 56 132 84 102 114 94 66 47 26 58 8 6 9
MANUFACTURING........................................... 409 39 .0 2 87 .0 0 2 77 .5 0 2 4 7 .5 0 - 319 .5 0 - - - - - - 6 - 12 29 36 52 30 41 51 23 17 45 5 5 7
NONMANUFACTURING.................................... 422 3 8 .5 248 .5 0 2 3 7 .5 0 2 1 0 .0 0 - 2 84 .0 0 - - - - - - - 23 44 103 48 50 34 53 1 5 24 9 13 3 1 2

PU B L IC  U T I L I T I E S ............................... 52 4 0 .0 300 .5 0 29 3 .5 0 2 8 4 . 0 0 - 339 .50 - - - - - - - - 7 1 2 - - 19 - 10 2 11 - - -
WHOLESALE TRADE ................................. 51 4 0 .0 2 69 .5 0 2 82 .5 0 2 1 2 .0 0 - 309 .50 - - - - - - - 5 - 11 4 3 - 10 6 6 2 2 1 - 1
R E T A I L  TRADE........................................ 50 39 .5 2 36 .0 0 2 40 .5 0 2 1 3 . 5 0 - 248 .0 0 - - - - - - - - 1 13 11 19 5 - 1 - - - - - -
F I N A N C E .................................................... 149 38 .0 2 56 .0 0 24 9 .0 0 2 2 6 .0 0 - 2 80 .5 0 “ ” - 1 4 25 27 27 26 21 7 6 5 “ - “

S EC R E TA R IE S .  CLASS C ............................. 1 .181 3 9 .0 2 50 .5 0 24 3 .0 0 2 1 4 .0 0 - 280 .0 0 - - - - 12 - 17 28 117 1 81 197 1 77 142 138 57 36 24 39 14 2 -
MANUFACTURING........................................... 621 39 .5 26 6 .0 0 25 6 .5 0 2 2 6 .5 0 - 298 .0 0 - - - - - - - - 35 83 106 1 05 71 88 37 18 24 38 14 2 -
NONMANUFACTURING.................................... 560 3 8 .5 233 .0 0 2 30 .0 0 2 0 0 . 0 0 - 2 65 .0 0 - - - - 12 - 17 28 82 98 91 72 71 50 20 18 - 1 - - -

PU B L IC  U T I L I T I E S ............................... 74 39 .5 2 63 .0 0 26 5 .0 0 2 2 2 . 0 0 - 299 .0 0 - - - - - - 6 - - 7 13 7 9 14 6 12 - - - - -
WHOLESALE TRADE................................. 118 3 9 .5 2 2 3 .0 0 22 8 .5 0 1 8 4 .5 0 - 2 59 .5 0 - - - - 11 - - 13 17 14 12 22 20 6 1 1 - 1 - - -
R ET A IL  TRADE........................................ 76 39 .5 203 .0 0 2 0 4 .0 0 1 8 7 .0 0 - 2 16 .5 0 - - - - 1 - 6 4 24 25 1 1 4 1 - - - - - - - -
F I N A N C E .................................................... 219 38 .0 2 34 .5 0 23 2 .0 0 2 1 0 .5 0 - 261 .0 0 “ “ 5 7 29 43 43 31 40 11 9 1 - - -

S EC R E TA R IE S .  CLASS D............................. i .191 3 9 .0 2 1 6 .5 0 2 0 7 .0 0 1 8 4 .0 0 - 235 .0 0 - 8 - 7 24 31 81 88 255 231 162 49 36 77 54 2 32 4 - _ _

MANUFACTURING........................................... 529 3 9 .0 2 3 4 .0 0 21 9 .0 0 1 9 3 .5 0 - 2 76 .0 0 - - - - - 7 4 41 1 17 98 77 31 25 71 20 2 32 4 - - -
NONMANUFACTURING.................................... 612 3 8 .5 2 01 .5 0 1 97 .0 0 1 7 2 .5 0 - 220 .0 0 - 8 - 7 24 24 77 47 1 38 133 85 18 11 6 34 - - - - - -

PU B L IC  U T I L I T I E S ............................... 72 3 9 .0 2 4 4 .0 0 2 8 5 .5 0 1 6 8 .5 0 - 315 .00 - - - 6 6 6 - 6 6 - - - 3 6 33 - - - - - -
WHOLESALE TRADE................................. 101 3 9 .0 2 0 5 .0 0 2 0 7 .0 0 1 7 8 .5 0 - 2 27 .0 0 - - - - - - 9 17 17 30 21 5 1 - 1 - - - - - -
R E T A I L  TRADE........................................ 58 4 0 .0 1 89 .5 0 1 90 .0 0 1 7 6 .0 0 - 2 00 .0 0 - - - 1 2 2 4 6 25 12 5 - 1 - - - - - - - -
FINANCE..................................................... 249 38 .5 2 0 7 .5 0 2 0 7 .0 0 1 9 7 .0 0 - 2 21 .0 0 “ “ 15 18 58 89 50 13 6 - - “ - - -

S EC R E TA R IE S .  CLASS E ............................. 424 3 8 .5 1 89 .0 0 1 8 6 .0 0 1 7 0 .0 0 - 2 07 .0 0 - - 8 15 19 12 52 50 1 32 85 28 15 6 - 2 - - - - _ -
MANUFACTURING........................................... 185 39 .5 2 05 .0 0 20 4 .0 0 1 8 2 .0 0 - 2 17 .5 0 - - - - - 14 17 60 49 25 13 5 - 2 - - - - - -
NONMANUFACTURING.................................... 239 3 7 .5 176 .5 0 1 7 5 . JO 1 6 1 .5 0 - 194 .0 0 - - 8 15 19 12 38 33 72 36 3 2 1 - - - - - - - -

F I N A N C E .................................................... 166 3 7 .5 1 80 .5 0 1 82 .0 0 1 6 9 .0 0 - 1 92 .5 0 - “ “ “ 9 9 33 27 62 24 2 - - - - - - - - - -

STENOGRAPHERS................................................. 687 3 9 .5 2 2 9 .5 0 2 21 .0 0 1 8 5 .0 0 - 2 74 .0 0 - - - 16 9 27 33 64 113 79 59 67 69 91 1 5 7 37 1 - - -
MANUFACTURING........................................... 390 3 9 .5 2 28 .0 0 21 3 .5 0 1 8 6 .5 0 - 2 5 9 .5 0 - - - 8 3 9 20 36 89 45 35 50 28 17 7 5 37 1 - - -
NONMANUFACTURING.................................... 297 3 9 .5 2 3 1 .0 0 2 3 4 .0 0 1 8 4 .5 0 - 2 8 5 .5 0 - - - 8 6 18 13 28 24 34 24 17 41 74 8 2 - - - - -

PUBLIC  U T I L I T I E S ............................... 208 4 0 .0 2 5 1 .0 0 2 7 4 .0 0 2 1 1 .0 0 - 2 85 .5 0 - - - - - - 9 12 12 25 15 16 37 74 6 2 - - - - -
F I N A N C E .................................................... 53 39 .0 169 .5 0 1 65 .5 0 1 4 9 .0 0 - 188 .00 8 6 10 4 9 10 4 1 1

S ee fo o tn o te s  at end o f  ta b le s .
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Table A-1. Weekly earnings of office workers, Cleveland, Ohio, September 1979— Continued

O ccupa t ion  and i n d u s t r y  d i v i s i o n
Number

of
workers

Average 
weekly 
hours 1 

(standard]

Weekly earnings 1 
(standard) NUMBER OF WORKERS R ECEIV ING  STRAIGHT -TIME WEEKLY EARNINGS ( IN DOLLARS) OF —

Mean 2 Median 2 Middle range*

100
AND

UNDER
110

110

120

120

130

130 

140

140

150

150

160

160

170

170

180

1 80 

200

200 

2 20

220

280

2 40 

2 60

260

280

280

300

300

320

320

340

380

360

360

380

380

400

400

4 20

420
AND
OVER

STENOG PA PHE R S— CONTINUED

STENOGRAPHERS, SEN IOR .......................... 362 3 9 .5 $ 2 3 5 .5 0 *23 6 .50 $ 1 9 6 . 0 0 - $285 .50 - _ - 4 6 6 3 22 60 52 36 48 29 75 14 6 - 1 - _ _
MANUF ACTURIP'G.......................................... 209 3 9 .5 2 3 0 .9 0 2 3 0 .0 0 1 9 5 .5 0 - 2 59 .5 0 - - - 2 - 3 2 14 43 31 26 42 22 13 6 4 - i - - -
NONMANUPACTURING................................... 153 3 9 .5 2 8 2 .5 0 2 6 8 . JO 2 0 0 .0 0 - 2 85 .5 0 - 2 6 3 1 8 17 21 10 6 7 62 8 2 " - - - -

STENOGRAPHERS, GENERAL ....................... 325 39 .  5 2 2 2 .5 0 20 2 .0 0 1 7 5 .0 0 - 2 71 .9 0 - - - 12 3 21 30 42 53 27 23 19 40 16 i 1 37 _ _ _ _

MANUF ACTURING.......................................... 181 3 9 .0 2 2 5 .5 0 1 9 3 .0 0 1 7 7 .0 0 - 2 68 .5 0 - - - 6 3 6 18 22 46 14 9 8 6 4 1 1 37 - - - -
NONM A NUF ACTURING................................... 144 4 0 .0 2 1 9 .9 0 2 1 6 .0 0 1 7 1 .5 0 - 2 71 .5 0 - - - 6 - 15 12 20 7 13 14 11 38 12 - - - - - - -

PUBLIC  U T I L I T I E S ............................... 95 4 0 . 0 2 3 9 .5 0 2 5 5 .0 0 1 9 0 .5 0 - 27 8 .0 0 “ “ ” “ 9 11 5 7 6 11 34 12 - - - - - - -

TRANSCRIBIMG-MACHINE T Y P I S T S .............. 22 6 3 9 . 0 1 70 .5 0 1 5 6 .0 0 1 4 2 .5 0 - 193 .0 0 - - - 23 62 82 33 3 10 13 31 6 3

NON "‘AN Ur ACTURING................................... 152 3 9 . 0 1 5 4 .0 0 14 9 .5 0 1 4 1 .9 0 - 156 .5 0 - - - 23 59 33 26 3 _ 2 1 3 2 _ _ _ _ _ _ _ _

T Y P I S T S ............................................................... 2 . 9 9 2 3 9 .0 1 8 0 .5 0 1 7 0 .0 0 1 5 0 .0 0 - 1 96 .9 0 _ 6 68 261 288 309 307 293 817 181 85 39 85 120 6 18 11 1 1
MANUFACTURING.......................................... 613 3 9 .5 1 8 7 .0 0 1 7 5 .9 0 1 5 6 .0 0 - 201 .0 0 - - 13 48 56 58 84 80 123 56 36 20 7 3 6 18 11 1 - 1 -
N 0N v A N UF ACTURING................................... 1 t 9 1 9 3 9 .0 1 7 8 .5 0 1 6 9 .9 0 1 4 9 .9 0 - 1 92 .0 0 - 6 55 213 232 2 55 223 213 294 125 49 19 78 117 - - - - - - -

F I N A N C E ................................................... 556 3 7 .0 1 6 1 .5 0 1 5 7 .5 0 1 4 4 .5 0 - 173 .5 0 - - 22 83 114 85 81 58 75 33 5 - - - - - - - - - -
S ER V IC E S ................................................. 213 3 8 .5 1 70 .0 0 1 6 4 .5 0 1 5 3 .5 0 - 1 94 .0 0 - - 3 24 19 40 40 21 26 36 - 4 - - - - - - - - -

T Y P IS T S .  CLASS A...................................... 903 3 9 .0 2 02 .0 0 1 9 0 .9 0 1 6 7 .0 0 - 2 20 .5 0 - - 8 22 35 57 149 89 215 99 46 27 13 120 3 1 1 7 1 _ 1 _
MANUFACTURING.......................................... 275 3 9 .5 2 03 .5 0 1 9 0 .0 0 1 7 0 .5 0 - 2 1 3 .5 0 - - 6 1 5 11 85 31 82 30 18 14 6 3 3 1 1 7 1 - 1 -
NONNANUFACTURING................................... 628 3 8 .5 20 1 .5 0 1 8 6 .0 0 1 6 7 . 0 0 - 2 22 .5 0 - - 2 21 30 46 104 58 1 33 69 28 13 7 117 - - - - - - -

F I N A N C E ................................................... 276 3 7 .5 1 7 5 .0 0 1 7 1 .5 0 1 6 0 .0 0 - 192 .0 0 - - - 15 22 38 61 36 70 33 5 - - - - - - - - - -
S ER V IC E S ................................................. 115 3 8 .5 17 8 .0 0 17 7 .0 0 1 6 4 .9 0 - 196 .0 0 - 2 6 2 3 38 16 26 18 - 4 - - - - - - -

T Y P IS T S .  CLASS B ...................................... 1 » 589 3 9 .5 1 68 .5 0 1 5 8 .5 0 1 4 4 .0 0 - 180 .0 0 - 6 60 239 253 252 158 204 202 82 39 12 72 _ 3 3 4 _ _ _ _
MANUFACTURING.......................................... 338 3 9 .5 1 74 .0 0 1 6 5 .0 0 1 8 7 . 0 0 - 1 89 .0 0 - - 7 47 5 1 43 39 49 41 26 18 6 1 - 3 3 4 - - - -
NONMANUFACTURING................................... 1 .251 3 9 .0 1 67 .0 0 15 6 .0 0 1 4 2 .9 0 - 1 80 .0 0 - 6 53 192 202 209 119 155 1 61 56 21 6 71 - - - - - - - -

F I N A N C E ................................................... 280 3 7 .0 148 .0 0 1 8 5 .5 0 1 3 9 . 0 0 - 1 55 .5 0 - 22 68 92 51 20 22 5 - - - - - - - - - - - -

F I L E  CLERKS ..................................................... 721 3 8 .0 1 56 .0 0 1 4 4 .0 0 1 3 2 .0 0 - 1 65 .5 0 - 18 109 138 140 72 89 61 40 16 4 8 13 6 _ 10 1 _ _ _ _
M A N UFACTURING.......................................... 121 3 9 .0 1 7 6 .5 0 1 6 5 .5 0 1 4 4 .9 0 - 1 73 .0 0 - - 3 21 16 9 26 21 3 7 2 1 1 - - 10 1 - - - -
NONKANUFACTURING................................... 600 3 8 .0 1 52 .0 0 1 4 0 .0 0 1 3 0 .0 0 - 1 60 .0 0 - 18 106 113 128 63 63 40 37 9 2 7 12 6 - - - - - - -

UHOLESALE TRADE................................. 186 4 0 .0 1 44 .0 0 1 4 0 .9 0 1 3 8 .0 0 - 150 .0 0 - - 5 51 63 38 26 - 2 - - 1 - - - - - _ _ _ _
F I N A N C E ................................................... 316 3 6 .5 1 87 .5 0 141 .JO 1 2 6 .5 0 - 1 61 .0 0 8 80 60 56 24 32 22 26 8 - - - - - - - - - - -

F I L E  CLERK S» CLASS B ............................ 337 3 8 .0 1 5 8 .5 0 1 4 6 .0 0 1 3 0 .0 0 - 168 .0 0 - 7 75 85 54 40 39 32 15 5 1 2 12 _ _ 10 _ _ _ _ _
MANUFACTURING.......................................... 84 3 9 .0 1 6 0 .0 0 1 6 6 .0 0 1 5 2 .0 0 - 173 .0 0 - - 6 14 7 25 20 1 1 - - - - - 10 - - - - -
N0NMANUFACTURING................................... 253 3 7 .5 1 5 1 .5 0 1 4 0 .9 0 1 2 5 .5 0 - 1 57 .5 0 - 7 75 39 40 33 14 12 14 4 1 2 12 - _ _ _ _ _ _ _

F IN A M C E ................................................... 172 3 6 .0 14 1 .9 0 1 3 5 . J O 1 2 5 .5 0 - 1 50 .0 0 “ - 65 32 38 21 9 2 6 3 - - - - - - - - - - -

fin m n  nn
251 3 9 .0 1 40 .0 0 1 4 0 .0 0 1 3 0 .3 0 - 148 .0 0 11 74 78 27 26 8

F INANCE ................................................... 63 3 6 .5 1 32 .5 0 1 3 8 .5 0 1 2 6 .5 0 - 1 38 .0 0 “ 8 15 28 12 - - - - - - - - - - - -

See foo tnotes  at end o f  t ab le s .
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Table A-1. Weekly earnings of office workers, Cleveland, Ohio, September 1979— Continued
Weekly earnings 1 

(standard) NUMBER OF WORKERS R ECEIV ING  STRAIGHT - T IM E  WEEKLY EARNINGS ( IN DOLLARS) OF —

O c c u p a t io n  and i n d u s t r y  d i v i s i o n
Number

of
workers

Average

(standard) Mean 2 Median 2 Middle range 2

100
AND

UNDER
110

110

120

120

130

130

140

140

150

150

160

160

170

170

180

1 80

2 00

200 

2 20

220

240

2 40 

2 60

260

280

280

300

300

320

320

340

340

360

360

380

380

400

400

420

420
AND
OVER

MESSENGFRS......................................................... A 78 3 9 .0 $16 7 .5 0 $152 .50 $ 1 3 8 . 0 0 - $18 0 .00 1 79 58 70 60 54 29 42 22 9 13 40 2 1 1
MANUFACTURING.......................................... 121 3 9 .0 1 75 .0 0 16 1 .0 0 1 4 0 .0 0 - 2 04 .0 0 - - 10 14 20 16 9 7 11 13 8 8 3 - 1 1 - - - - -
NONMANUF ACTURING.................................... 357 3 8 .5 1 65 .0 0 1 51 .0 0 1 3 2 .5 0 - 173 .00 - 1 69 44 50 44 45 22 31 9 1 2 37 2 - - - - - - -

PU BLIC  U T I L I T I E S ............................... 61 4 0 .0 242 .  50 2 69 .5 0 2 0 2 . 0 0 - 269 .5 0 - - - - - - 5 6 2 8 - 1 37 2 - - - - - - -
F I N A N C E .................................................... 146 3 8 .0 1 5 3 .5 0 1 51 .0 0 1 3 8 .3 0 - 161 .00 - 1 9 33 19 36 24 10 14 - - - - - - - - - - - -

SWITCHPOARD OPERATORS............................... 396 3 9 .5 173 .0 0 15 7 .5 0 1 2 9 .0 0 - 203 .5 0 15 1 84 77 14 10 21 31 29 44 17 10 20 8 2 4 7 2 - - -
MANIIF ACTURING........................................... 107 39 .5 2 14 .5 0 199 .5 0 1 7 2 .5 0 - 2 37 .0 0 - - 5 - - 2 13 21 13 17 11 3 8 - 1 4 7 2 - - -
NON M A N UF ACTURING.................................... 289 3 9 .5 158 .00 1 34 .0 0 1 2 3 .0 0 - 180 .00 15 1 79 77 14 8 8 10 16 27 6 7 12 8 1 - - - - - -

PU B L IC  U T I L I T I E S ............................... 36 4 0 .0 2 47 .0 0 2 7 8 .5 0 2 0 6 .5 0 - 2 79 .5 0 - - - - - - 1 - 6 4 3 2 11 8 1 - - - - - -
SERVICE S.................................................. 151 3 9 .0 131 .5 0 1 3 2 .0 0 1 2 0 .0 0 - 134 .0 0 15 - 59 61 3 1 1 2 - 7 2 - - - - - - - - - -

SWITCHBOARD OPERATOR-
R E C E P T IO N IS T S ............................................... 621 3 9 .0 1 69 .0 0 1 67 .0 0 1 4 8 .5 0 - 182 .00 - - 81 24 74 36 135 95 92 45 17 10 7 2 1 1 1 - - - -

MANUFACTURING........................................... 268 39 .  5 175 .5 0 1 6 9 .5 0 1 5 6 .3 0 - 186 .00 - - 15 11 29 22 63 31 57 18 7 8 2 2 1 1 1 - - - -
NON*A NUFA CTURING.................................... 353 3 8 .5

3 9 .0
3 8 . 0

1 64 .5 0
1 72 .5 0  
157 .0 0

1 6 6 .0 0
1 69 .5 0
1 61 .5 0

1 4 7 . 0 0 -
1 4 8 .5 0 -
1 2 6 . 5 0 -

178 .50  
198 .00
175 .50

- 66
13
45

13 45
17
14

14
8
5

72
15
19

64
23
38

35
12
19

27
14

6

10 2 5 - - - - “

F I N A N C E .................................................... 152 - _ 6 - -
s f r v i c e  s .................................................. 69 3 8 .5 164 .5 0 1 64 .0 0 1 4 9 .5 0 - 166 .0 0 - - 8 - 13 1 24 - 4 6 4 - - - - - - “

ORDER C L E R K S ................................................... 846 3 9 .5 212 .5 0 2 00 .0 0 1 7 1 .O n - 240 .5 0 - 1 2 14 20 59 59 99 1 53 107 91 81 38 84 1 4 3 11 7 3 - -
MANUF ACTURING........................................... 30 A 3 9 .5 2 2 0 .5 0 2 0 6 . JO 1 8 2 .5 0 - 253 .5 0 - - - 6 12 2 25 19 60 56 33 21 33 17 2 2 6 7 3 - -
NON*ANUFACTURING.................................... 542 4 9 .0 2 08 .0 0 1 95 .0 0 1 7 0 .0 0 - 240 .5 0 - 1 2 8 8 57 34 80 93 51 58 60 5 67 12 1 5 - - - -

WHOLESALE TRADE................................. 477 4 0 .0 21 2 .5 0 200 .0 0 1 7 0 .0 0 - 240 .5 0 - - - 8 7 46 29 68 71 40 58 60 5 67 12 1 5 “ “ -

ORDER CLERKS* CLASS A .......................... 358 3 9 .5 2 4 0 .5 0 2 38 .0 0 2 1 4 .5 0 - 286 .0 0 - _ - 5 6 11 12 23 21 28 81 36 30 79 14 1 6 3 2 - -
MANUF ACTURING........................................... 106 3 9 .0 2 4 9 .0 0 252 .0 0 2 2 4 .0 0 - 272 .5 0 - - - - - - - 8 10 7 24 12 25 12 2 - 1 3 2 - -
n o n m a n u f a c t u r i n g ..................... 252 39 .  5 2 37 .0 0 2 3 2 . JO 2 0 0 . 5 0 - 2 8 6 .0 0 - - - 5 6 11 12 15 11 21 57 24 5 67 12 1 5 - - - -

WHOLESALE TRADE................... 252 3 9 .5 2 37 .0 0 2 32 .0 0 2 0 0 .5 0 - 2 86 .0 0 - - - 5 6 11 12 15 11 21 57 24 5 67 12 1 5 “

ORDER CLERKS* CLASS B............... 488 3 9 .5 1 92 .0 0 1 8 5 .5 0 1 7 0 . 0 0 - 202 .  50 - 1 2 9 14 48 47 76 1 32 79 10 45 8 5 - 2 5 4 i - -
MANUFACTURING......................... 198 3 9 .5 2 0 5 .5 0 196 .0 0 1 7 4 .0 0 - 218 .0 0 - - - 6 12 2 25 11 50 49 9 9 8 5 - 2 5 4 i - -
NON 'ANUFACTURING..................... 290 4 0 .0 183 .0 0 180 .0 0 1 6 8 .5 0 - 195 .00 - 1 2 3 2 46 22 65 82 30 1 36 - - - - - - - - -

WHOLESALE TRADE................... 225 4 0 .0 185 .5 0 1 80 .0 0 1 7 0 .3 0 - 195 .00 * 3 1 35 17 53 60 19 1 36 - - - - - - - - -

ACCOUNTING CLERKS........................ 3 *310 39 .0 210 .0 0 1 96 .5 0 1 6 7 .0 0 - 244 .0 0 - 2 36 96 18 1 219 334 374 496 478 238 1 79 177 304 39 29 30 53 23 22 -
MANUF ACTURING......................... 1 *414 39 .5 2 1 9 .0 0 206 .0 0 1 7 4 .5 0 - 256 .5 0 - 1 15 29 53 68 133 129 230 228 107 i ii 117 48 20 21 25 34 23 22 -
NON«ANUFACTURING.................................... 1 .896 3 9 .0 2 03 .5 0 188 .00 1 6 2 .5 0 - 231 .0 0 - 1 21 67 128 151 201 245 266 250 131 68 60 256 19 8 5 19 - - -

PU B L IC  U T I L I T I E S ............................... 39<? 4 0 .0 2 8 2 .0 0 2 90 .0 0 2 7 5 . 0 0 - 293 .5 0 - - - - - - - 3 9 24 13 20 42 242 17 8 3 18 - - -
WHOLESALE TRADE ................................. 606 39 .5 1 78 .0 0 1 75 .0 0 1 5 8 .0 0 - 198 .00 - 6 13 35 102 i n 105 115 67 31 ii - 8 - - 1 1 - - -
R ET A I L  TRADE........................................ 340 39 .0 1 76 .0 0 173 .0 0 1 5 5 . 5 0 - 194 .00 - 1 7 31 29 31 38 70 66 44 14 3 3 1 2 - - - - - -
F I N A N C E .................................................... 338 37 .5 189 .5 0 187 .00 1 6 3 .0 0 - 210 .0 0 - - - 22 33 6 44 44 66 52 35 28 7 1 - - - - - -
SFRVICE  S.................................................. 213 39 .0 194 .0 0 201 .5 0 1 6 5 .5 0 - 220 .00 ” “ 8 1 31 12 8 23 10 63 38 6 8 4 ~ 1 ~ “ “

ACCOUNTING C LERK S .  CLASS A ............... 1 .381 3 9 .0 241 .5 0 230 .0 0 1 9 7 .0 0 - 284 .00 - - - 6 21 23 47 89 173 249 152 101 145 228 24 19 24 35 23 22 -
MANUFACTURING........................................... 698 3 9 .5 2 44 .0 0 230 .0 0 1 9 8 .0 0 - 269 .00 - - - 2 14 16 24 33 94 128 73 62 132 43 15 12 19 16 23 22 -
NONMANUF ACTURING.................................... 683 3 9 .0 2 39 .5 0 231 .0 0 1 9 7 .0 0 - 293 .5 0 - - - 4 7 7 23 56 79 121 79 39 43 185 9 7 5 19 - - -

PU B L IC  U T I L I T I E S ............................... 251 4 0 .0 2 93 .5 0 2 93 .5 0 2 8 9 .0 0 - 293 .5 0 - - - - - - - - - 5 7 6 27 171 7 7 3 18 - -
WHOLESALE TRADE................................. 78 3 9 .5 2 11 .0 0 194 .50 1 7 0 .0 0 - 238 .0 0 - - - 1 - - 14 17 7 5 19 5 - 8 - - 1 1 - -
R F T A I L  TRADE........................................ 99 3 9 .0 198 .0 0 1 96 .0 0 1 8 0 .5 0 - 2 08 .0 0 - - - - 1 5 4 11 31 26 5 2 2 1 2 - - ~ - - -
F I N A N C E .................................................... 179 3 7 .5 2 06 .5 0 2 08 .5 0 1 8 1 .5 0 - 2 33 .0 0 - - - 3 6 1 5 22 40 39 33 22 7 1 “ - - - - -
S FR V IC E S .................................................. 85 3 8 .5 2 18 .5 0 210 .00 2 0 1 .5 0 - 225 .0 0 1 6 1 46 15 4 7 4 1

S ee foo tn o te s  at end  o f  ta b le s .
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Table A-1. Weekly earnings of office workers, Cleveland, Ohio, September 1979— Continued

O ccu p a t io n  and i n d u s t r y  d i v i s i o n
Number

of
workers

Average 
weekly 
hours 1 

(standard)

Weekly earnings 1 
(standard) NUMBER OF WORKERS R ECE IV ING  STRAIGHT - T IM E  WEEKLY EARNINGS ( IN DOLLARS) OF —

Mean 2 Median 2 Middle range 2

100
ANO

UNDER
110

110

1 20

120

130

130

140

140

150

150

160

160

170

170

180

1 80

2 00

200 

2 20

220

240

2 40 

2 60

260

280

2 80 

300

300

320

320

340

340

360

360

380

380

400

400

420

420
ANO
OVER

ACCOUNTING CLERKS— CONTINUED

ACCOUNTING CLERKS.  CLASS B .............. 1 . 9 2 9 3 9 . 0 $ 1 8 7 .5 0 $ 1 7 5 .0 0 $ 1 5 9 . 5 0 - $20 4 .50 _ 2 36 90 160 196 287 285 323 229 86 78 32 76 15 10 6 18 - - -
MANUFACTURING.......................................... 716 39 .  5 1 9 5 .0 0 1 8 3 .5 0 1 6 3 . 0 0 - 2 1 0 .5 0 - 1 15 27 39 52 109 96 136 100 34 49 15 5 5 9 6 18 - - -
NON"ANUFACTURING................................... 1 ,2 1 3 3 9 .0 1 83 .0 0 1 7 4 .0 0 1 5 5 .5 0 - 2 0 0 .0 0 - 1 21 63 12 1 144 178 189 1 87 129 52 29 17 71 10 1 - - - - -

PUBLIC  U T I L I T I E S ............................... 198 4 0 . 0 2 6 2 .5 0 2 8 1 .5 0 2 9 0 .0 0 - 28 5 .5 0 - - ~ - - - - 3 9 19 6 14 15 71 10 1 - - - - -
WHOLESALE TRADE................................. 528 3 9 . 5 1 7 3 .0 0 1 7 1 .0 0 1 5 5 .3 0 - 1 91 .0 0 - - 6 12 35 102 97 88 108 62 12 6 - - - - - - - - -
RETA IL  TRADE........................................ 250 3 9 . 0 1 6 8 .0 0 1 6 8 .0 0 1 9 9 .5 0 - 1 8 1 .0 0 - 1 7 31 28 26 39 59 35 18 9 1 1 - - - - - - - -
F IN A N C E ................................................... 159 3 7 .0 1 7 0 .5 0 1 6 7 .0 0 1 5 0 .0 0 - 1 87 .0 0 - - - 19 27 5 39 22 26 13 2 6 - - - - - - - - -
S ER V IC E S ................................................. 128 3 9 . 0 1 78 .0 0 1 7 3 .0 0 1 4 9 .5 0 - 2 0 6 .0 0 - 8 1 31 11 8 17 9 17 23 2 1 - - - “ - “

BOOKKEEPING-MACHINE  OPERATORS............ 136 3 8 . 5 1 7 9 .0 0 1 6 6 .0 0 1 5 2 .3 0 - 1 8 4 .0 0 - - 20 2 10 9 39 12 13 18 3 3 4 3 _ - - - - - -
MAN U FAC TU R IN G . . ...................................... 67 3 9 . 0 1 7 9 .5 0 1 6 5 .0 0 1 6 0 . 5 0 - 2 0 2 .5 0 - - - - 7 9 24 5 5 9 3 3 2 - - - - - - - -
NONMANUFACTURING................................... 69 3 8 . 5 1 6 9 .0 0 1 6 6 .0 0 1 2 9 .5 0 - 180 .0 0 - - 20 2 3 - 15 7 8 9 - - 2 3 - - ”

ROOKKEEPING-MACHINE OPERATORS,
CLASS R........................................................ 103 3 8 .5 16 9 .0 0 1 6 3 .5 0 1 9 0 .0 0 - 1 79 .5 0 - - 20 2 10 6 30 12 2 11 3 3 4 - - - - - - - -
HANUFACTURING.......................................... 58 3 9 . 0 1 8 1 .0 0 1 6 6 .0 0 1 6 0 . 5 0 - 2 1 1 .0 0 - - - 7 6 21 5 2 9 3 3 2 - - - - - -

M A C H IN E -B IL L E R S ............................................. 77 4 0 . 0 1 98 .5 0 1 9 8 .0 0 1 7 6 .0 0 - 2 3 3 .0 0 - - 1 10 2 - 4 6 18 7 21 2 6 _ - - - - - - -
MANUFACTURING.......................................... 54 39 .  5 2 1 3 .0 0 2 2 6 .0 0 1 8 9 .0 0 - 2 3 3 .0 0 - - - 2 2 - 3 6 5 7 21 2 6 - - - - - - - -

PAYROLL CLERKS ............................................... 598 3 9 . 5 2 1 7 .3 0 2 0 3 .5 0 1 7 8 .5 0 - 297 .  50 - - 2 17 18 34 50 32 106 119 61 23 41 36 1 7 10 8 13 6 - -
M A N U F A C T U R IN G . . . . ................................. 358 39 .  5 2 2 4 .0 0 2 0 2 .0 0 1 8 4 .0 0 - 25 7 .5 0 - - - - - 13 35 21 82 67 41 19 27 9 1 3 6 8 11 6 - -
NONMANUFACTURING................................... 240 3 9 .5 2 0 7 .5 0 2 0 3 .5 0 1 6 1 .5 0 - 23 9 .5 0 - - 2 17 18 21 15 11 24 52 20 9 14 27 4 4 - 2 - - -

PUBLIC  U T I L I T I E S ............................... 78 3 9 . 5 2 6 3 .0 0 2 7 3 .5 0 2 2 9 .0 0 - 2 93 .5 0 - - - - - - - - 1 15 10 5 14 24 4 4 - 1 - - -
WHOLESALE TRADE................................. 67 4 0 . 0 1 6 5 .5 0 1 5 8 .0 0 1 4 0 .0 0 - 186 .0 0 - - 1 8 13 16 1 6 11 6 5 - - - - - - " -

KEY ENTRY OPERATORS.................................... 1 » 556 3 9 . 5 2 0 1 .0 0 1 8 9 .0 0 1 6 8 .0 0 - 21 8 .5 0 - 4 7 65 82 96 171 208 276 265 78 95 71 62 1 0 33 12 1 12 - -
MANUFACTURING.......................................... 678 3 9 .5 2 1 5 .0 0 1 9 8 .5 0 1 7 2 .5 0 - 2 42 .5 0 - - - - 28 31 74 90 1 23 110 43 66 23 19 1 3 33 12 1 12 - -
NON*ANUFACTURING................................... 878 3 9 . 0 19 0 .5 0 1 8 2 .5 0 1 6 1 .5 0 - 2 07 .0 0 - 4 7 65 54 65 97 118 l  53 155 35 29 48 43 5 - - - - - -

PUBLIC  U T I L I T I E S ............................... 193 4 0 . 0 2 9 1 .0 0 2 5 7 .5 0 2 0 3 . 5 0 - 279 .5 0 - - - - - - 11 19 15 36 2 19 44 42 5 - - - - - -
WHOLESALE TRADE ................................. 325 3 9 . 5 1 8 1 .0 0 1 7 8 .0 0 1 5 6 .5 0 - 2 00 .0 0 - - - 29 20 33 25 62 48 71 25 7 4 1 - - - - - - -
RETAIL  TRADE........................................ 99 3 9 . 0 1 6 7 .0 0 1 7 2 .0 0 1 4 8 .0 0 - 190 .0 0 - 4 7 8 8 13 8 10 26 13 2 - - - - - - - - - -
F I N A N C E ................................................... 211 37 .  5 1 7 0 .0 0 1 6 8 .0 0 1 4 9 .5 0 - 183 .50 - - - 27 26 19 36 26 55 16 3 3 - - - - - - - - -
S E R V IC E S ................................................. 50 3 9 . 5 1 8 7 .5 0 1 9 2 .0 0 1 6 8 .0 0 - 20 5 .0 0 - - - 1 - - 17 1 9 19 3 - - - - - “ “ ”

KEY ENTRY OPERATORS. CLASS A .......... 681 3 9 . 5 2 2 1 .5 0 2 1 0 .0 0 1 8 2 .0 0 - 2 54 .0 0 - - 1 4 2 11 59 89 1 22 125 70 58 32 59 16 9 11 1 12 - -
MANUFACTURING.......................................... 382 4 0 . 0 2 2 6 .5 0 2 1 2 .5 0 1 8 4 .0 0 - 2 55 .0 0 - - - - - 9 31 52 60 75 39 40 14 16 13 9 11 1 12 - -
N0N*ANUFACTURIN6................................... 299 3 9 . 0 2 1 5 .0 0 2 0 8 .0 0 1 8 0 .5 0 - 2 5 0 .5 0 - - 1 4 2 2 28 37 62 50 31 18 1 8 A3 3 - - - - - -

PUBLIC  U T I L I T I E S ............................... 84 4 0 . 0 2 6 9 .5 0 2 8 1 .5 0 2 5 7 . 5 0 - 2 8 6 .0 0 i 10 1 13 14 42 3 - - - - - -
WHOLESALE TRADE................................. 91 3 9 . 0 2 0 4 .5 0 2 0 8 .0 0 1 7 8 . 5 0 - 2 2 5 .0 0 - - - - - - 4 23 17 15 25 2 4 1 - - - - - - -
F INANCE ................................................... 83 3 7 . 5 1 8 8 .0 0 1 8 3 .5 0 1 6 8 .0 0 - 1 95 .5 0 - - - 2 21 8 32 14 3 3 - - - “ “ -

KEY ENTRY OPERATORS. CLASS B .......... 875 3 9 . 5 1 8 5 .0 0 1 7 8 .0 0 1 5 7 .0 0 - 2 00 .0 0 _ 4 6 61 80 85 112 119 1 54 1 40 8 37 39 3 2 24 1 - - - -
MANUFACTURING.......................................... 296 3 9 .  5 2 0 0 .5 0 1 8 4 .0 0 1 6 7 .0 0 - 2 18 .0 0 - - - - 28 22 43 38 63 35 4 26 9 3 - 24 1 - - - -
NONPANUF ACTURIN6 ................................... 579 3 9 . 0 1 7 7 .5 0 1 7 5 .0 0 1 5 0 .0 0 - 2 00 .0 0 - 4 6 61 52 63 69 81 91 105 4 11 30 - 2 - - - - - -

PUBLIC  U T I L I T I E S ............................... 109 4 0 . 0 2 1 9 .0 0 2 0 3 .5 0 1 7 9 .5 0 - 2 6 4 .0 0 - - - - - - 11 19 14 26 1 6 30 - 2 - - - - - -
WHOLESALE TRADE................................. 234 3 9 . 5 1 7 1 .5 0 1 7 4 .0 0 1 5 0 .0 0 - 2 00 .0 0 - - - 29 20 33 21 39 31 56 - 5
R ETAIL  TRADE........................................ 60 3 9 . 5 1 5 8 .0 0 1 5 1 .5 0 1 4 0 .0 0 - 1 80 .0 0 - 4 6 4 6 13 5 4 16 2 - - - - - - - - - - -
F INANCE ................................................... 128 3 7 . 5 1 5 8 .0 0 1 5 8 .0 0 1 4 3 .0 0 - 1 73 .0 0 27 26 17 15 18 23 2

See foo tn o te s  at end o f  ta b le s .
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Table A-2. Weekly earnings of professional and technical workers, Cleveland, Ohio, September 1979

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n
Number

of
workers

Average

(standard)

Weekly earnings  ̂
(standard) NUMBER OF WORKERS RECEIV ING STRAIGHT -TINE WEEKLY EARNINGS ( IN DOLLARS) OF —

Mean 2 Median 2 Middle range 2

120
ANO

UNDER
140

140

160

160

180

180

200

200

220

220

240

240

260

260

280

2 80 

3 00

300

320

320

340

3 40 

360

360

380

3 80 

400

400 

4 2 0

420

460

460

500

500

540

560

580

580

620

620
ANO
OVER

COMPUTER SYSTEMS ANALYSTS
( B U S I N E S S ) ....................................................... 698 3 9 .0 S 440•50 $43 8 .50 $ 3 6 3 . 0 0 - $51 4 .00 - - - 1 1 _ 1 6 18 34 50 51 43 41 39 115 88 106 68 28 8

MANUE ACTURING........................................... 324 39 .  5 4 55 .5 0 45 2 .0 0 3 9 3 .0 0 - 5 20 .0 0 - - - - - _ 1 3 1 14 15 13 19 23 25 53 53 45 36 17 6
NON"ANUFACTURING.................................... 37 A 3 9 .0 4 27 .5 0 43 3 .0 0 3 4 5 . 5 0 - 5 08 .0 0 - - - 1 1 _ _ 3 17 20 35 38 24 18 1 4 62 35 61 32 11 2

F I N A N C E ....................................................
" 7

3 8 . 0 377 .  50 3 6 5 .5 0 3 4 3 .5 0 - 4 05 .0 0 - - - - - - - 1 5 10 12 22 21 14 6 12 9 4 1 - -

COMPUTER SYSTEMS ANALYSTS
(B U S I N E S S ) .  CLASS A ............................. 305 3 9 .0 485 .0 0 4 7 6 .0 0 4 3 2 .5 0 - 54 8 .0 0 - - - - _ _ _ _ - 1 6 5 9 16 19 69 48 51 46 28 7
MANUFACTURING........................................... 184 3 9 .0 4 9 1 .5 0 4 9 8 .0 0 4 3 3 . 5 0 - 55 3 .0 0 - - - - _ _ _ _ - - 6 2 6 8 10 32 31 34 33 17 5
NONMANUFACTURING.................................... 121 3 8 .5 4 7 5 .0 0 4 5 1 .0 0 4 3 2 . 5 0 - 52 8 .0 0 - - - - - - - - - 1 - 3 3 8 9 37 17 17 13 11 2

COMPUTER SYSTEMS ANALYSTS
( B U S I N E S S ) .  CLASS B ............................. 323 3 9 .5 41 9 .0 0 4 0 8 .0 0 3 4 5 .5 0 - 48 9 .0 0 - - - - _ _ _ 2 8 15 37 40 33 17 1 7 42 36 55 20 - 1
m a n u f a c t u r i n g ........................................... 116 3 9 .5 4 1 3 .5 0 4 1 2 .5 0 3 5 6 .0 0 - 46 8 .5 0 - - - - _ _ _ _ i 12 9 9 12 7 1 2 19 22 11 1 - 1
NONMANUFACTURING.................................... 207 3 9 .0 42 2 .5 0 4 0 2 .5 0 3 4 5 . JO - 52 0 .0 0 - - - - - _ _ 2 7 3 28 31 21 10 5 23 14 44 1 9 - -

F I N A N C E .................................................... 61 3 8 .0 3 7 0 .5 0 3 6 3 .5 0 3 4 5 .5 0 - 3 8 3 .5 0 - - - - - - - - 1 2 5 17 18 8 3 4 3 - - - -

COMPUTER SYSTEMS ANALYSTS
( B U S I N E S S ) .  CLASS C ............................. 79 3 9 .0 34 5 .0 0 3 2 0 .5 0 3 0 3 .5 0 - 392 .5 0 - - - 1 1 - 1 4 10 18 7 6 1 8 3 4 4 - 2 - -

COMPUTER PROGRAMMERS ( B U S I N E S S ) . . . . 957 3 9 . 0 3 46 .0 0 3 4 4 .0 0 2 8 5 . 0 0 - 4 04 .0 0 - _ 4 15 49 20 29 86 86 87 91 95 74 61 62 131 40 10 12 5 -
MANUFACTURING........................................... 466 3 9 .5 3 5 2 .5 0 3 5 1 .0 0 3 0 5 .0 0 - 4 00 .0 0 - - - 4 7 10 15 34 36 50 56 45 83 47 39 55 14 5 6 - -
NONMANUFACTURING.................................... 491 3 9 .0 3 3 9 .5 0 3 3 5 .0 0 2 7 7 .5 0 - 41 2 .5 0 - - 4 11 42 10 14 52 50 37 35 50 31 14 23 76 26 5 6 5 -

WHOLESALE TRADE .................................. 117 3 9 .5 2 74 .5 0 2 8 0 .0 0 2 1 0 . 0 0 - 300 .0 0 - - - 5 30 - 2 13 33 12 8 5 4 2 3 - - - - - -
F I N A N C E .................................................... 170 3 7 .5 3 26 .5 0 3 2 3 .0 0 2 6 8 . 5 0 - 3 82 .5 0 - - - 5 6 8 12 25 14 14 9 20 14 9 1 6 12 6 - - -

COMPUTER PROGRAMMERS ( B U S I N E S S ) .
CLASS A......................................................... 283 3 9 .0 40 7 .0 0 4 0 3 .5 0 3 6 2 . 5 0 - 4 4 1 .5 0 - - - - - - - 3 8 19 14 24 32 34 31 72 19 10 12 5 -
MANUFACTURING........................................... 179 3 9 .5 398 .5 0 39 5 .5 0 3 6 2 . 5 0 - 4 30 .5 0 - - - - - - - 3 5 10 13 13 22 31 20 39 12 5 6 - -
NONMANUFACTURING.................................... 104 3 8 .5 4 2 1 .5 0 4 2 7 .5 0 3 6 3 .0 0 - 4 4 7 .0 0 - - - - - - - - 3 9 1 11 10 3 11 33 7 5 6 5 -

COMPUTER PROGRAMMERS ( B U S I N E S S ) .
CLASS B ......................................................... 493 3 9 .5 3 3 5 .0 0 3 3 2 .5 0 2 8 5 . 0 0 - 3 85 .0 0 - - 1 4 33 15 11 34 57 51 61 66 31 19 3 0 59 21 - - - -
MANUFACTURING........................................... 210 4 0 .0 3 2 9 .5 0 3 2 6 .0 0 2 9 5 . 0 0 - 3 6 3 .5 0 - - - 3 3 8 11 13 24 31 34 29 10 8 1 8 16 2 - - - -
NONMANUFACTURING.................................... 283 3 9 .5 3 39 .0 0 34 2 .0 0 2 8 3 . 5 0 - 402 .5 0 - - i 1 30 7 - 21 33 20 27 37 21 11 12 63 19 - - - -

F I N A N C E .................................................... 62 3 7 .5 33 3 .5 0 3 4 4 .0 0 2 8 9 . 0 0 - 3 77 .5 0 - - - - - 5 - 7 6 6 6 11 8 7 6 - - “

COMPUTER PROGRAMMERS ( B U S I N E S S ) .
CLASS C ......................................................... 181 3 9 .0 2 8 1 .5 0 2 7 8 .0 0 2 5 1 . 0 0 - 3 08 .5 0 - - 3 11 16 5 18 49 21 17 16 5 11 8 1 - - - - - -
MANUFACTURING........................................... 77 3 9 .5 30 9 .5 0 3 0 5 .0 0 2 7 1 . 5 0 - 3 6 2 .5 0 - - - 1 4 2 4 18 7 9 9 3 11 8 1 - - - - - -
NONMANUFACTURING.................................... 104 3 8 .5 26 0 .5 0 26 8 .5 0 2 2 6 . 0 0 - 2 8 4 .5 0 - - 3 10 12 3 14 31 14 8 7 2

F I N A N C E .................................................... 65 3 7 .5 26 4 .0 0 2 6 8 .5 0 2 4 3 . 0 0 - 2 8 7 .5 0 - - - 5 6 3 12 18 8 8 3 2 ~ “ ~ “ “ “ “ “

COMPUTER OPERATORS....................................... 945 3 9 .5 2 51 .5 0 2 4 4 .0 0 2 0 1 . 5 0 - 2 9 3 .5 0 21 39 73 96 95 103 113 73 1 68 62 18 16 21 15 1 0 8 14 - - - -
M A N U FA C TU R IN G . . ....................................... 391 3 9 .5 2 7 4 . GO 2 5 3 .0 0 2 1 6 . 5 0 - 3 1 3 .0 0 - 10 12 39 47 39 61 29 30 39 16 15 7 15 10 8 14 - - - -
NONMANUFACTURING.................................... 554 3 9 .5 2 36 .0 0 2 3 9 .0 0 1 9 0 . 0 0 - 2 9 3 .5 0 21 29 61 57 48 64 52 44 1 38 23 2 1 14 - - - - - - - -

WHOLESALE TRADE ................................. 132 3 9 .5 2 11 .0 0 2 0 6 .0 0 1 6 0 .0 0 - 26 0 .0 0 6 21 1 0 20 14 19 8 25 3 4 1 1 - - - - - - - - -
F I N A N C E .................................................... 173 3 8 .5 2 08 .0 0 1 9 8 .0 0 1 6 7 .0 0 - 2 40 .5 0 13 6 40 30 17 21 13 9 19 4 1 - - - - - - - - - -
S E R V IC E S .................................................. 62 3 9 .5 27 1 .5 0 2 4 1 .0 0 2 4 0 . 0 0 - 3 19 .5 0 4 2 4 4 20 3 1 12 12

See  foo tno tes  at end  o f  ta b le s .

7
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-2. Weekly earnings of professional and technical workers, Cleveland, Ohio, September 1979— Continued
Weekly earnings 1 

(standard) NUMBER OF WORKERS RECEIV ING STRAIGHT -TIME WEEKLY EARNINGS ( IN DOLLARS) OF —

O ccupa t ion  and i n d u s t r y  d i v i s i o n
Number

of
workers

Average
weekly

(standard) Mean 2 Median 2 Middle range 2

120
AND

UNDER
190

190

160

160

180

180

200

200 

22 0

2 20 

240

290

260

260

280

2 80 

300

300 

3 20

320

340

3 40 

3 60

360

380

380

900

400

920

420

960

460

500

500

540

590

580

580 620 
AMO
OVER

620

COMPUTER OPERATORS— CONTINUED

COMPUTER OPERATORS. CLASS A---- 190 3 9 .5 $ 2 9 1 .5 0 $28 8 .50 $ 2 5 0 . 3 0 - $319 .50 - _ _ 2 12 17 31 22 3r 31 9 9 14 2 8 1 1 _ _ -

MANUFACTURING.......... 105 3 9 .5 2 97 .5 0 2 9 1 .5 0 2 5 3 .0 0 - 3 25 .0 0 - - - - 7 6 20 7 23 19 8 8 - 2 8 1 1 - - -
NONMANUFACTURING.. 85 3 9 .0 2 83 .5 0 2 7 7 .5 0 2 4 7 .5 0 - 319 .50 - - - 2 5 11 11 15 8 17 1 1 14 - - “ “ - - -

COMPUTER OPERATORS. CLASS B . . . 413 3 9 .5 2 5 9 .0 0 2 4 1 .0 0 2 1 9 .0 0 - 2 87 .5 0 - _ 14 59 49 76 73 38 22 30 9 7 7 13 1 7 13 - - -
MANUF ACTURIWG.......... 220 3 9 .5 2 8 9 .5 0 2 5 5 .0 0 2 2 7 .0 0 - 3 24 .0 0 - 6 17 23 32 36 19 7 29 8 7 7 13 i 7 13 - - -
NONMANUFACTURING.. 193 3 9 .0 2 3 0 .0 0 2 2 6 .0 0 2 0 0 .0 0 - 2 95 .0 0 - 8 37 26 44 37 19 15 6 1 - - - - - - - - -

WHOLESALE TRADE. 62 3 9 . 0 2 3 9 .0 0 2 2 3 .0 0 2 0 0 .5 0 - 257 .0 0 - - - 16 8 17 5 10 1 4 1 - - - - - - -
F IN A N C E ................... 60 3 8 .5 2 2 4 .5 0 2 1 4 .0 0 1 8 9 .5 0 - 2 5 6 .0 0 - - 4 20 8 8 6 1 13 - - - - - - - - -

COMPUTER OPERATORS* CLASS C . . . 342 3 9 .5 2 20 .0 0 2 0 4 .0 0 1 6 2 .0 0 - 293 .5 0 21 39 59 90 39 10 9 13 115 1 - - - _ i - - - - -
MANUFACTURING.......... 66 3 9 .5 2 00 .5 0 1 9 6 .0 0 1 8 0 .0 0 - 210 .0 0 - 13 6 22 17 1 5 3 - 1 - - - - i - - - - -
NONVANUFACTURING.• 276 3 9 .5 2 2 5 .0 0 2 1 8 .5 0 1 6 1 .0 0 - 293 .5 0 21 29 53 18 17 9 4 10 115

WHOLESALE TRADE. 56 4 0 .0 179 .50 1 6 0 .0 0 1 4 0 .0 0 - 206 .0 0 6 21 10 4 5 1 1 7 1 - - - - - - - - - ~
F IN A N C E ................... 77 3 8 .5 1 7 1 .0 0 1 6 7 .0 0 1 6 1 .0 0 - 183 .5 0 13 6 36 9 6 6 - i

DRAFTERS............................ 1 .3 2 2 4 0 .0 29 9 .5 0 3 0 0 .0 0 2 5 2 .5 0 - 345 .30 3 8 26 65 69 82 113 135 1 59 163 150 89 101 61 38 55 5 - - -
MANUFACTURING.......... 893 4 0 .0 3 0 3 .0 0 2 9 9 .0 0 2 5 3 .3 0 - 357 .0 0 2 7 1 5 93 56 61 66 109 90 89 72 72 75 48 35 50 3 - - -
NONMANUFACTURING.. 429 4 0 . 0 293 .0 0 3 0 1 .5 0 2 5 1 .5 0 - 328 .0 0 1 1 1 1 22 13 21 97 26 69 74 78 17 26 13 3 5 2 - ~ -

OPAFTFRSf  CLASS A . . 96 7 9 0 . 0 3 51 .5 0 3 5 3 .0 0 3 1 6 .5 0 - 384 .50 - - - _ - 2 6 32 24 63 77 59 84 98 19 48 5 _ - _
m a n u f a c t u r i n g . . . . . 364 4 0 .0 3 53 .0 0 3 5 5 .0 0 3 1 0 .0 0 - 390 .50 - - 2 5 31 23 52 39 51 60 36 19 48 3 - -

DRAFTERS. CLASS B . . • • 583 4 0 .0 2 9 0 .5 0 2 9 3 .5 0 2 5 9 .5 0 - 3 1 9 .5 0 - - 2 15 22 39 87 74 121 90 67 29 14 7 19 7 - - - -
MANUFACTURING.......... 342 39 .  5 2 87 .5 0 2 8 2 .0 0 2 5 1 .3 0 - 320 .0 0 - - - 19 21 21 57 55 60 29 39 15 12 6 16 2 - - - -
NON*'A NUF A CTURING. . 291 4 0 .0 2 9 4 .5 0 29 9 .0 0 276 .  10- 301 .5 0 - - 2 1 1 13 30 19 61 61 33 9 2 1 3 5 “ ” “ ”

DRAFTERS* CLASS C . . 229 4 0 .0 23 6 .0 0 2 2 1 .5 0 1 9 5 .5 0 - 264 .0 0 - 7 21 32 39 42 20 28 10 9 6 6 3 6 - - - - - -
MANUFACTURING.......... 15?

77

560

4 0 . 0 2 4 3 .5 0
2 20 .5 0

29 8 .0 0

23 0 .0 0
2 0 7 .0 0

2 9 1 .5 0

2 0 7 . GO- 
1 9 5 . 50-

2 5 2 .0 0 -

2 68 .0 0
2 9 1 .5 0

326 .5 0

- 6 12 11
21

27 35 4
16

100

23 7 8
1

89

4 6 3 6 “ “

ELECTRONICS TEC H N IC IAN S ................... 3 9 . 5 1 1 78 69 59 47 57 8 18 2 _ 32 _ _ _
MANUFACTURING.......... 340 4 0 . 0 2 91 .5 0 2 8 1 .0 0 2 5 2 . 0 0 - 316 .0 0 - - - - 1 1 42 75 40 95 47 40 13 2 “ 2 23 “ “ ~

ELECTRONICS TEC H N IC IAN S .  CLASS A . 259 3 9 .0 3 21 .5 0 3 1 1 .0 0 2 7 8 .3 0 - 346 .50 - _ - - - 12 93 12 23 55 19 50 7 18 2 - 18 - - -
MANUFACTURING.......... 114 4 0 . 0 2 9 9 .0 0 2 8 3 .0 0 2 5 7 .5 0 - 323 .50 - - - - - 12 36 6 17 13 12 6 1 2 9 “ -

ELECTRONICS TEC H N IC IAN S .  CLASS P . 176 3 9 .5 3 04 .5 0 2 9 4 .0 0 2 6 9 .0 0 - 325 .00 - - - - 2 6 17 39 30 32 28 7 1 _ - ~ 19 - _ -
MANUFACTURING............ 149 4 0 .0 3 1 0 .5 0 30 1 .0 0 2 7 1 .5 0 - 3 26 .5 0 - - 2 6 11 21 27 32 28 7 i - * - 14 - - “

ELECTRONICS TEC H N IC IAN S .  CLASS C . 125 4 0 . 0 2 4 0 .0 0 2 3 7 .0 0 2 2 7 .0 0 - 249 .50 - - - - 9 60 40 13 1 2

REGISTERED INDUSTRIAL NURSES.......... 169 4 0 . 0 3 31 .0 0 3 2 2 . JO 2 8 6 .3 0 - 370 .50 - - - - - 4 7 25 31 16 21 10 22 9 9 10 4 _ - 1
MANUFACTURING............ 151 4 0 . 0 33 2 .5 0 3 2 0 .0 0 2 8 6 .0 0 - 370 .5 0 3 6 23 30 15 15 6 20 9 9 10 4 1

See foo tnotes  at end o f  ta b le s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex
Cleveland, Ohio, September 1979

S ee  fo o tn o te s  at end  o f  ta b le s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
Cleveland, Ohio, September 1979— Continued

O c c u p a t i o n ,  s e x , 3 and i n d u s t r y  d i v i s i o n
Number

of
worker*

Average
(mean*)

O c cu p a t io n ,  s e x , 3 and i n d u s t r y  d i v i s i o n
Number

of
woiken

Average
(mean2)

O c cupa t ion ,  s e x . 3 and i n d u s t r y  d i v i s i o n
Number

of
workers

Average
(mean2)

Week hr 
hour* 

(standard)

Weekly
earnings1
(standard)

Weekly

(standard)

Weekly
earnings1
(standard)

Weekly
hour*1

(standard)

Weekly
earnings1
(standard)

O F F IC E  OCCUPATIONS - PROFESSIONAL AMD TECHNICAL PROFESSIONAL AND TECHNICAL
WOMEN —  CONTINUE!! OCCUPATIONS -  NEN OCCUPATIONS -  MEN— CONTINUED

ACCOUNTING CLERKS— CONTINUED COMPUTER SYSTEMS ANALYSTS DRAFTERS— CONTINUED
( B U S IN E S S ) :

1 .7 6 2 39 .0 $18 3 .50 431 4 0 .0 $ 3 4 6 .0 0
676 3 9 .5 193 .5 0 328 4 0 .0 3 4 6 .0 0

NON^ANUFACTURING................................... 1 »086 39 .0 177 .00
WHOLESALE TRADE................................. 522 3 9 .5 173 .0 0 COMPUTER SYSTEMS ANALYSTS DRAFTERS.  CLASS B .................................... 463 3 9 .5 2 8 9 .5 0

21 4 39 .0 165 .00 297 3 9 .5 2 8 6 .5 0
156 37 .0 1 70 .5 0 168 39 .5 495 .00

2 34 .0 0

COMPUTER SYSTEMS ANALYSTS MANUFACTURING........................................... 146 4 0 .0 24 2 .5 0
BOOKKEEPING-MACHINE OPERATORS............ 136 3 8 .5 179 .00 (BUSINESS)*  CLASS BI NON M A NUFA CTURING.................................... 74 4 0 .0 2 17 .5 0

67 39 .0 179 .50 104 39 .5 41 8 .50
69 3 8 .5 3 9 .5 30 0 .0 0

COMPUTER SYSTEMS ANALYSTS MANL'F ACTURING........................................... 316 4 0 .0 2 9 5 .0 0
BOOKKEEPING-MACHINE OPERATORS. (B U S IN E S S ) .  CLASS C ............................. 57 39 .0 345 .00

CLASS B........................................................ 103 3 8 .5 169 .00 ELECTRONICS  T E C H N IC IA N S .  CLASS A . 259 3 9 .0 3 21 .5 0
■  A M UF ACTURING.......................................... 58 3 9 .0 181 .0 0 COMPUTER PROGRAMMERS (B U S IN E S S ) : MANUFACTURING........................................... 11 4 4 J .O 2 9 9 .0 0

MANUFACTURING.......................................... 328 39 .5 361 .50
75 4 0 .0 197 .50 84 39 .5 286 .50 ELECTRONICS T E C H N IC IA N S .  CLASS R. 17.1 3 9 . 5 306 .0 0
52 3 9 .5 212 .00 144 4 0 . 0 31 2 .5 0

PAYROLL CLERKS ............................................... 549 3 9 .5 2 1 1 .0 0 COMPUTER PROGRAMMERS ( B U S IN E S S ) . ELECTRONICS  T E C H N IC IA N S .  CLASS C . 10 6 4 0 . 0 23 9 .0 0
335 39 .5 21 8 .50
21 4 39 .5 199 .0 0 137 39 .5 PR OFF SSI  Of' A L AND TECHNICAL

WHOLESALE TRADE ................................. 67 4 0 .0 165 .50 OCCUPATIONS -  WOMFN
COMPUTER PROGRAMMERS ( B U S IN E S S ) .

KEY ENTRY OPERATORS.................................... 1 *473 3 9 .5 199 .5 0 c l a s s  b : COMPUTER PROGRAMMERS (B U S IN E S S ) :
657 3 9 .5 2 13 .5 0 32 8 .5 0
81 6 3 9 . 0 188 .5 0 52 37 .5 335 .00

WHOLESALE TRADE ................................. 319 3 9 .5 180 .00 COMPUTER PROGRAMMERS (B U S I N E S S ) .
P F T A I L  TRADE........................................ 99 3 9 .0 167 .0 0 COMPUTER PROGRAMMERS (B U S IN E S S ) . c l a s s  p :

21 n 37 .5 169 .50 60 39 .5 31 3 .5 0
50 3 9 .5 197 .5 0 64 38 .5 263 .00

COMPUTER PROGRAMMERS ( B U S IN E S S ) .
KEY ENTRY OPERATORS. CLASS A .......... 658 39 .5 2 1 9 .5 0 c o ^p u t f r  o p e r a t o r s : CLASS .......................................................... 76 3 9 .0 27 4 .5 0

368 4 0 .0 2 2 3 .0 0
290 39 .0 214 .5 0 108

12 2
39 .5
30 .5

210 .0 0 COIWPUTFP o p e r a t o r s :
82 4 0 .0 26 9 .5 0 MANUFACTURING........................................... 94 3 9 .5 244 .5 0

5 1 3 9 . 3 181 .0 0
82 37 .5 187 .5 0 290 .00

COMPUTFp OPERATORS. CLASS B ............ 131 3 9 .5 23 3 .5 0
815 3 9 .5 183 .50 56 3 9 .5 25 1 .0 0

7 5 3 9 . 0 2 2 9 .0 0
174 .00 280
171 .50 REGISTFREO INDUSTRIAL  NURSES............... 161 4 0 . 0 32 9 .0 0

MANUFACTURING........................................... 150 4 0 .0 3 3 1 .0 0

F I N A N C E ................................................... 128 3 7 .5 158 .0 0
D RAFTERS ............................................................ 1*148 4 0 .0 297 .0 0

MANUFACTURING.......................................... 803 40 .0 298 .50

See foo tno te s  at end o f  ta b le s .
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Table A-4. Hourly earnings of maintenance, toolroom, and powerplant workers, Cleveland, Ohio, September 1979

O c c u p a t io n  and  i n d u s t r y  d i v i s i o n
Number

of

Hourly earnings 4 NUMBER OF UORKERS R ECEIV ING  STRAIGHT -T IM E HOURLY EARNINGS (IN DOLL ARS1 OF —

Mean 2 Median2 Middle range 2
5 . 0 0  5 

UNDER AND 
5 . 0 0  UNDER

5 . 2 0  5

. 2 0  5 

. 4 0  5

.9 0  5 . 6 0  

. 6 0  5 . 8 0

5 . 8 0  6 . 2 0  

6 . 2 0  6 . 6 0

6 . 6 0

7 . 0 0

7 . 0 0

7 . 4 0

7 . 4 0

7 . 8 0

7 . 8 0  8 

8 . 2 0  8

.20

.60

8. 60 

9. 00

9 . 0 0

9 . 4 0

9 . 4 0  9 

9 .8 0 1 0

.8010

.2010

.2010

.6011

.6011  .0011 

. 0 0 1 1 .9 0 1 1

.901 1 

.8012

.8012

.2012

. 2 0 1 2 .6 0  
_ AND 

OVER
.60

MAINTENANCE CARPENTERS ............................. 251 $9 .9 7 $ 1 0 .3 0 $ 8 . 0 2 - $ 1 1 .4 3 2 1 1 3 26 9 25 18 3 1 19 9 25 35 5 18 9 *38
M ANUC A C T U R ING ........................................... 177 9 .5 0 10 .0 5 8 . 0 2 - 1 0 . 9 0 - - - - - - 10 3 5 9 25 15 3 i 14 8 25 34 4 16 4 1
N0Nr*ANUF ACTURIMG.................................... 7 A 11 .09 12 .91 7 . 1 0 - 1 3 . 8 7 - - 2 - - - 1 - 21 - - 3 - i “ 1 1 2 5 37

MAINTENANCE E L E C T R I C I A N S ........................ 1 » 900 9 .98 10 .7 0 8 . 6 1 - 1 1 . 2 9 _ _ _ _ _ 7 56 63 54 101 84 103 1 02 66 72 141 18 161 705 21 78 50 16
MANUFACTURING........................................... 1 t 783 10 .00 10 .90 8 . 5 9 - 1 1 . 2 9 - - - - - 7 56 63 59 100 72 103 102 64 66 55 18 158 703 21 78 48 15

MAINTENANCE P A I N T E R S ................................. 307 9 .80 9.  56 9 . 5 6 - 10 .8 5 _ _ _ _ _ 3 4 _ 7 6 13 2 2 - 165 8 5 78 1 3 2 1 7

MANUFACTURING........................................... 131 9 .99 10 .85 9 . 5 8 - 1 0 . 8 6 - - - - - 3 4 - 3 6 13 2 “ 8 5 5 78 ~ 1 1 2

MAINTENANCE M ACH IN ISTS ............................. 550 8 .76 8 . 8 3 7 . 5 6 - 9 . 1 7 _ _ _ _ _ 7 36 13 74 13 59 45 79 103 - 6 57 8 12 26 8 2 2
M A N U FA C TU R IN G . . ...................................... 541 8 .77 8.  83 7 . 5 0 - 9 . 1 7 - - - - - 7 36 13 74 13 52 45 77 103 “ 6 57 8 12 26 8 2 2

m a i n t e n a n c e  m e c h a n i c s  ( m a c h i n e r y ) . . 3 »088 9 .69 10 .6 3 7 . 9 6 - 1 1 . 1 6 _ _ _ _ 10 67 79 121 183 193 181 179 1 02 55 251 38 36 2 80 1103 59 106 17 38
MAN U FACTUR ING ........................................... 2 .7 7 4 9 .68 10 .  63 7 . 9 9 - 1 1 . 1 7 - - - - 2 67 77 119 179 190 172 168 66 52 122 25 33 280 1007 59 106 17 38
NONMANUFACTURING.................................... 314 9 .7 8 9 . 7 9 9 . 6 9 - 1 1 . 1 3 - - - - 8 - 2 2 4 3 9 6 36 3 129 13 3 96 “ “ “ “

PU B L IC  u t i l i t i e s ............................... 237 10 .31 9 . 7 9 9 . 7 9 - 1 1 . 1 3 4 ~ 129 8 “ ~ 96 *

MAINTENANCE m e c h a n i c s

(MOTOR V E H I C L E S ) ........................................ 847 9.  36 9 .  38 8 . 1 3 - 10 .9 9 - - - 1 - 56 20 7 3 36 106 44 52 117 60 95 15 167 61 57
“ ANUF ACTURING........................................... 360 9 .90 10 .90 8 . 3 3 - 10 .9 4 - - - 1 - - 19 3 2 22 31 32 3 4 6 25 2 167 17 26 “ “ ~
NONMANUFACTURING.................................... 487 8 .97 9.  24 8 . 0 0 - 9 . 7 8 - - - - - 56 1 4 1 14 75 12 99 113 54 20 13 “ 44 31 ~

PU B L IC  u t i l i t i e s ............................... 272 9 .45 9.  38 8 . 0 0 - 1 1 .04 - - - - 14 - - - - 58 “ 26 53 46 “ ” 99 31

MAINTENANCE P I P E F I T T E R S .......................... 698 10 .06 10 .  90 9 . 4  9- 10 .9 9 _ - - - - - 48 8 1 22 31 5 15 36 34 39 10 401 39 19 - - -
MANUFACTURING........................................... 698 10 .06 1 0 .9 0 9 . 4  9- 1 0 . 9 9 - - - - - - 48 8 1 22 31 5 15 36 39 39 10 401 34 19 ■

MAINTENANCE S HEET-METAL  W O R K E R S . . . . 231 9 .88 10 .90 8 . 9 9 - 10 .9 4 - - _ - - - - 50 - - 1 1 9 - 7 1 - 162 - - - - -
MANUFACTURING........................................... 181 10 .  74 10 .94 1 0 .9 0 - 10 .9 4 - - - - - - - - - - 1 1 9 “ 7 1 “ 162 ■ ■

m i l l w r i g h t s ...................................................... 1 , 1 0 0 10 .  31 10. 90 1 0 .1 4 - 10 .9 4 - _ - _ - - 30 3 16 9 24 48 25 17 76 96 57 726 20 3 - - -
m a n u f a c t u r i n g ........................................... 1 f 100 10 .31 10 .9 0 1 0 . 1 4 - 1 0 . 9 4 - - - * - - 30 3 16 9 24 48 25 17 76 46 57 726 20 3 “ ■

MAINTENANCE TRADES H E L P E R S ................... 298 7 .73 7.  56 6 . 0 0 - 9 .05 19 19 - - 1 7 22 7 26 25 26 - 3 48 19 30 33 2 - 1 1 - - -
MANUF ACTURIMG........................................... 287 7 .79 7.  56 6 . 2 4 - 9 . 0 5 19 19 - * 17 12 7 26 25 25 3 48 19 30 33 2 “ 1 1 '

M AC H INF -T00L  OPERATORS ( TO O LR O OM ) . . 769 9.51 9 . 6 7 8 . 3 0 - 1 1 .00 _ _ _ _ _ 12 10 28 23 52 56 74 44 73 24 32 23 107 211 - - - -

MANUFACTURING........................................... 769 9 .51 9 . 6 7 8 . 3 0 - 1 1 . 0 0 - - - - - 12 10 28 23 52 56 74 44 73 24 32 23 107 211

TOOL AID DIE MAKERS.................................... 1 . 8 1 0 9 .87 10.  32 8 . 5 2 - 1 1 . 1 7 _ _ _ _ _ _ _ 46 35 104 93 190 1 87 41 50 155 32 72 802 3 - - -

M AN U FA C TU R IN G . . ............................... .. 1 .804 9 .87 10 .41 8 . 5 2 - 1 1 . 1 7 - - - * - - - 46 35 1 04 93 190 1 81 41 50 155 32 72 802 3

STATIONARY  e n g i n e e r s ................................. 236 9 .33 9.  60 8 . 2  5- 1 0 . 7 9 - - - 9 4 6 4 1 6 9 13 30 8 5 53 10 9 32 15 12 3 3 4

MANUFACTURING........................................... 184 9 .47 9 . 7 4 8 . 2 5 - 1 0 . 9 0 - - - 9 - 6 3 - 3 7 12 25 8 5 18 10 9 32 15 12 3 3 4

N0MM A NUFA CTURING .................................... 52 8.81 9 .  60 8 . 3 0 - 9 .60 - - - - 4 - 1 1 3 2 1 5 ~ “ 35 “ “ ~ ■ "

RO ILER  TFN CFR S ................................................ 185 8 .12 8. 10 6 . 3 4 - 9 .43 - - - - 35 - 25 4 19 3 8 18 11 12 12 6 - 8 29 - - - -
MANUFACTURING........................................... 185 8 .12 8.  1 0 6 . 3 4 - 9 . 4 3 35 25 4 19 3 8 18 11 12 12 6 8 24

* W o r k e r s  w e r e  d i s t r i b u t e d  as fo l l ow s :  1 at $ 13.40 to $ 13.80; 35 at $ 13.80 to $ 14.20; and 2 at $ 14.20 to $ 14.60.

S ee fo o tn o te s  at end  o f  ta b le s .
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Table A-5. Hourly earnings of material movement and custodial workers, Cleveland, Ohio, September 1979

O ccu p a t io n  and in d u s t r y  d i v i s i o n
Number

of

Hourly earnings 4 NUMBER OF WORKERS RECEIV ING STRAIGHT -T IM E HOURLY EARNINGS ( IN DOLLARS) OF —

Mean * Median* Middle range 2
2 . 8 0

AND
UNDER

3 .00

3 .0 0

3 . 2 0

3 . 2 0  3 

3 . 4 0  3

. 90

.60

3 . 6 0  3 

3 . 8 0  9

.80

.00

4 . 0 0

9 . 9 0

9 .90

4 . 8 0

9 . 8 0

5 . 2 0

5 . 2 0

5 . 6 0

5 .60 

S. 00

6 .00

6 . 4 0

6. 40 

6. 80

6 . 8 0

7 . 2 0

7 . 2 0

7 . 6 0

7 . 6 0

8 . 0 0

8 . 0 0

8 . 4 0

o
 

o
 

st 
1 

00

00 
00

8 .80  

9 . 2 0

9 . 2 0  9 

9 . 6 0 1 0

.6010

.0010

• 0 0 1 0 .4 0
AND
OVER

.40

T RUCKD R IV E R S ................................................... 2 1175 * 8 .3 8 * 8 . 6 9 S 6 • 9 7 - * 1 0 .2 8 9 2 5 24 31 93 93 37 118 83 156 39 39 306 150 260 157 27 582 14
MANUF ACTURING.......................................... 695 8 .1 5 8 . 8 5 6 . 8 5 - 9 . 2 2 - - - 2 - - - 1 24 30 30 i i 48 72 17 35 68 9 167 95 27 45 14
N 0 N A N UF ACTURING................................... 1 » 9 80 8 . 4 9 8 . 6 9 7 . 1 9 - 1 0 . 2 8 - - 9 - 5 - 24 3u 69 13 7 107 35 84 22 4 238 191 93 62 - 537 -

WHOLESALE TRACE ................................. 903 7 .4 8 8 . 3 9 6 . 3 9 - 8 . 8 0 - - - - 5 - 29 7 90 - - 48 - 59 6 1 104 2 72 - - 35 -
P F T A I L  TRADE........................................ 212 8 .2 9 8 . 2 2 8 . 2 2 - 9 . 3 5 - - - - - - - 7 _ - 6 - - 8 16 - 93 20 - 62 - - -
SER V IC ES ................................................. 233 6 .9 8 6 . 1 3 5 . 5 0 - 8 . 6 9 - - 9 - - - - 16 29 11 - 56 * - - - - 112 - - - - -

TRUCKDRIVERSt L IG HT  TRUCK................. 307 6 .3 6 6 . 1 3 5 . 0 0 - 8 . 1 3 - - 9 2 5 _ 10 23 37 31 14 59 8 5 4 9 64 17 3 7 _ _ _
MANUF A C T U RI N6 .......................................... 118 7 .4 0 8 . 1 3 5 . 7 8 - 8 . 1 3 - - - 2 - - - - 3 20 8 - 3 2 4 7 50 9 3 7 - - -
NOM'ANU^ACTURING................................... 189 5 .71 5. 75 5 . 0 0 - 6 . 1 3 - - 9 - 5 - 10 23 34 u 6 59 5 3 - 2 14 8 - - - - -

S ER V IC ES ................................................. 121 5 .9 0 5.  50 5 . 0 0 - 6 . 1 3 - - 9 - - - - 16 29 11 - 56

TRUCKDRIVERS.  MEDIUM TRUCK............... 688 8.  76 8 . 8 9 7 . 7 4 - 1 0 . 2 8 - - _ - _ _ 14 7 7 9 3 57 19 32 14 1 3 150 1 21 26 _ 315 _
"A NUFACTURING.......................................... 130 7 .6 3 7 .  59 6 . 6 5 - 8 . 8 9 - - - - - - - - 9 3 9 19 17 8 1 3 10 - 19 23 - - -
NON¥ANUFACTURING.................................... 558 9 .0 2 1 0 .2 8 8 . 2 2 - 1 0 . 2 8 - - - - - 14 7 7 - - 48 - 15 6 - 190 i 2 3 - 315 -

WHOLESALE TRADE................................. 1 9 9 6 .94 6 . 3 9 6 . 3 9 - 8 .34 - - - - - - 14 7 7 - - 48 - 1 - - 65 - 2 - - - -
RETAIL  TRADE........................................ 85 8 .  19 8 . 2 2 8 . 2 2 - 8 . 2 2 - - - - - - - - - - - - - 6 - 75 1 - 3 - - -

TRUCKDRIVERSt HEAVY TRUCK................. 178 7 .5 3 8 . 1 8 5 . 0 3 - 9 . 3 5 49 2 1 _ 19 _ _ 10 36 _ 1 48 1 10 1
MANUFACTURING.......................................... 101 7 .  79 8 . 9 4 6 . 4 4 - 9 . 4 0 - - - - - - - - 21 - - - 19 - - 9 1 - 1 48 1 - 1

TRUCKDRIVERSt TRAC T O R - T R A I L E R . . . . 929 9 .0 2 9 . 1 0 8 . 6 9 - 1 0 . 1 2 - - - - - - _ 1 _ 1 19 2 7 106 5 7 56 132 235 62 26 257 13
MANUFACTURING.......................................... 327 8 .72 9 . 1 3 7 . 4  6- 9 . 6 1 - - - - - 1 - 1 19 2 7 48 5 6 7 - 144 3 26 45 13
NONFANUFACTURING................................... 602 9 .1 9 9 . 0 7 8 . 6 9 - 1 0 . 3 8 58 - 1 49 132 91 59 - 212

WHOLESALE TRAOE................................. 198 8 .44 8 . 4 5 6 . 9 7 - 9 . 0 7 - - - - - - - - - - - - 58 - 1 39 2 70 - - 28 -

S H IPP E R S ............................................................. 301 6 .71 6 . 4 9 5 . 4 0 - 8 .04 - 1 - - 1 4 - 2 3 32 33 30 25 37 17 27 3 9 15 22 29 2 - -
MANUFACTURING.......................................... 193 7 .1 8 7 . 0 6 5 . 9 0 - 8 .81 - 1 - - - - 1 3 13 27 9 19 14 16 17 3 7 13 20 29 1 - -
NONMANUFACTURING.................................... 108 5 .8 6 5 .  90 4 . 9 9 - 6 . 7 0 - - - - 14 - 1 - 19 6 21 6 23 1 10 - 2 2 2 - 1 -

WHOLESALE TRADE................................. 98 5 . 6 9 5 . 9 0 4 . 9 5 - 6 . 4 9 - - - 14 - “ - 19 6 20 6 23 1 8 - - - - - 1 - -

R EC E IV E R S .......................................................... 381 6 .3 0 6 . 1 3 4 . 9 5 - 7 . 7 2 - 1 7 10 18 8 10 22 51 38 17 33 25 32 i i 3 1 8 17 15 44 1 - -
MANUFACTURING.......................................... 196 7 .35 7 . 1 9 6 . 1 3 - 8 .88 - 1 - - 1 1 1 2 9 18 12 20 13 22 8 3 15 15 15 40 - -
NONMANUFACTURING.................................... 185 5 .1 8 4 . 9 5 4 . 0 0 - 6 . 0 8 - - 7 10 1 7 7 9 20 42 20 5 13 12 10 3 - 3 2 - 4 1 - -

WHOLESALE TRAOE................................. 84 5 . 1 7 5 . 0 3 4 . 5 0 - 5 . 9 5 - 7 - - 7 - 14 20 18 - - 10 6 1 - - - - - 1 - -
RETA IL  TRADE........................................ 55 5 . 1 6 5 . 0 0 4 . 0 0 - 6 . 2 5 - “ 2 8 - 8 6 6 2 5 13 - 2 - - 3 - - - - -

SHIPPERS  AND R EC E IV E R S ............................. 396 6 .9 6 6.  30 6 . 1 1 - 7 . 5 5 - - - - - - - 8 - 3 64 135 32 5 61 9 17 13 10 10 29 - -
MANUFACTURING.......................................... 183 7 .39 7 .  36 6 . 3 2 - 8 . 1 8 - - - - - - - 1 - 3 10 33 32 5 33 9 17 13 10 10 7 - -

WHOLESALE TRADE ................................. 69 6 . 5 8 6 . 2 5 6 . 0 1 - 7 . 5 5 ~ - “ 7 “ - 6 22 - - 28 - - 1 “

WAREHOUSEMEN................................................... 1 .3 3 3 6 .8 3 6 . 8 2 6 . 2 5 - 7 . 4 0 - 6 5 6 - - 1 1 29 66 34 23 282 1 78 2J4 205 155 49 1 37 12 30 - -
MANUFACTURING.......................................... 501 6 .8 7 7 .  22 6 . 0 1 - 7 . 8 8 - - 1 - - - 2 14 59 28 21 39 37 52 92 1 32 6 - 13 10 - - -
N0NMANUFACTURING.................................... 832 6 .81 6 . 4 9 6 . 2 5 - 7 . 4 3 - 6 4 6 - - 9 15 12 6 2 243 1 91 1 52 113 23 43 1 24 2 30 - -

PUBLIC  U T I L I T I E S ............................... 59 8 . 8 6 9 .  66 7 . 9 2 - 9 . 7 3 2 23 2 - - 2 30 - -
WHOLESALE TRAOE ................................. 619 6 .71 6 . 4 9 6 . 1 2 - 7 . 0 0 - - - - - - 6 12 12 6 - 156 1 41 150 111 - - 1 24 - - -
RETAIL  TRADE........................................ 146 6 .4 9 6 . 2 5 6 . 2 5 - 8 . 2 5 6 4 6 2 85 2 41

See foo tno te s  at end  o f  ta b le s .
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Table A-5. Hourly earnings of material movement and custodial workers, Cleveland, Ohio, September 1979— Continued
Hourly earnings 4 NUMBER OF WORKERS RECEIV ING  S TR A IG HT -T INE HOURLY EARNINGS ( IN OOLLARS) OF —

O c c u p a t io n  and  i n d u s t r y  d i v i s i o n
Number

of
workers Mean2 Median2 Middle range 2

2 . 8 0
ANO

UNDER
3 .0 0

3 .0 0

3 . 2 0

3 . 2 0

3 . 4 0

3 . 4 0

3 .60

3 . 6 0

3 . 8 0

3 .80

4 . 0 0

4 . 0 0

4 . 4 0

4 . 4 0

4 . 8 0

8 . 8 0

5 . 2 0

5 . 2 0

5 . 6 0

5 . 6 0

6 . 0 0

6 .00

6 . 4 0

6. 40

6. 80

6 . 8 0

7 . 2 0

7 . 2 0

7 . 6 0

7 . 6 0

8 . 0 0

8 . 0 0

8 . 4 0

8 . 4 0

8 . 8 0

8 .80

9 . 2 0

9 . 2 0  9 .  

9 . 6 0 1 0 .

6010

0010

•00 1 0 .4 0
AND
OVER

• 40

PRnER F I L L E R S .................................................. 1 .8 9 6 *6 .13 $ 5 .7 4 * 5 . 0 1 - $ 7 . 6 2 1 53 56 140 42 30 85 280 277 161 181 112 1 62 65 30 189 138 60 8 4 5
*ANUF ACTURING........................................... 668 6 .81 6 .  37 5 . 5 9 - 8 . 6 9 - 1 - 2 i 31 5 12 86 82 27 99 31 1 62 4 4 78 131 5 1 4 5
N0N>*ANUF ACTURING.................................... 1 *228 5 .76 5 . 2 6 4 . 7 0 - 6 . 4 9 - - 53 58 139 i i 25 33 158 195 138 82 81 - - 61 26 115 3 55 7 - -

WHOLESALE TRADE................................. 1 .080 5 .40 5 . 2 6 8 . 3 3 - 6 . 3 1 “ - 53 58 139 7 25 33 158 193 133 82 81 - 60 " 4 “ 55 7 “

SH IPP IN G  PA C KEPS ........................................... 1*853 5 .85 5 . 7 0 5 . 0 5 - 6 . 4 9 2 2 10 6 51 6 76 176 385 2 36 297 125 1 17 27 232 18 8 i i 90 13 5 _ _
MANUFACTURING........................................... 928 6 .48 6 . 1 9 5 . 4 6 - 7 . 3 2 - - - i - 4 20 62 115 40 164 106 86 27 203 9 8 i i 90 13 5 - -
NOf* ** A NUF ACTURING.................................... 929 5 .2 2 5 . 0 5 8 . 7 2 - 5 . 7 5 2 2 10 5 51 2 56 114 230 1 96 133 19 71 - 29 9 - - - - - - -

WHOLESALE TRADE................................. 528 5.  23 5 . 0 5 4 . 7 2 - 5 . 7 5 - - 7 - 49 55 38 230 20 5 19 71 - 29 9 - - - - - - -

MATERIAL  HANDLING LABORERS .................... 2 . 3 4 4 7 .34 7 . 5 2 5 . 9 0 - 8 . 9 5 - 1 1 7 7 13 31 25 149 280 126 194 1 22 152 88 52 90 238 786 8 _ _ 18
MANUFACTURING........................................... 1 .731 7 .56 8 . 0 7 6 . 0 6 - 9 . 0 5 - - 1 1 i 13 21 18 188 112 98 186 53 120 56 26 68 89 742 8 - - 14
NONMANUFACTURING.................................... 613 6 .71 6 .51 5 . 2 6 - 8 . 3 2 1 6 6 “ 10 7 5 168 

1 54 
6

28
25

3

48 69
44
14

32
28

32
32

26 22 189 4 - - - -

R ET A IL  TRADE........................................ 287 7 .91 8 . 5 4 7 . 9 4 - 8 . 6 7 - 1 - 6 2 - 3 - 2 11 24 22 189 4 - - - -

F O R K L IF T  OPERATORS...................................... 3 . 2 8 7 7 .53 7 . 7 8 5 . 9 3 - 9 . 1 3 - - - - - 1 1 125 218 1 89 297 272 1 49 100 218 191 138 187 991 181 3 30 44
MANUFACTURING........................................... 2*857 7 .56 7 . 7 7 5 . 8 4 - 9 . 1 3 - - - - - 1 1 125 214 111 296 212 133 99 172 138 107 50 988 141 3 30 44
NON *A NUF ACTURING.................................... 430 7 .33 7 . 6 2 6 . 2 2 - 8 . 7 0 - - - - - - - - 78 i 60 16 1 42 57 31 137 7 - - ~ -

WHOLESALE TRADE .................................

POWER-TRUCK OPERATORS

240

498
320

6 .83

8 .29
8 .85

6 . 2 2

8 . 1 2
8 . 6 8

5 . 2 5 -

7 . 4 0 -
8 . 1 2 -

7 . 4 0

9 . 0 8
9 .31

78 1

24
24

60 5

15

40

156

56

19
19

16
16

90
90

60
60

12
12

12
12

*58
58MANUFACTURING........................................... - - - - - - - - - - 23 4 2

GUARDS................................................................. 3 . 9 8 5 8 .17 3 . 1 5 3 . 0 0 - 4 . 7 5 233 1753 832 93 44 70 236 99 262 59 38 63 73 75 31 86 7 73 151 107 - - -
M A N U FA C TU R IN G . . ...................................... 766 7 .3 3 7 .81 5 . 5 9 - 9 . 0 2 - - - 2 1 - 51 36 68 37 15 26 52 67 27 46 7 73 151 107 - - -
N0N"ANUF ACTURING.................................... 3 .1 7 9 3 .41 3 . 1 0 3 . 0 0 - 3 . 3 0 233 1753 432 91 43 70 185 63 194 22 23 37 21 8 4 - - - - - - - -

R F T A I L  TRADE........................................ 70 4 .14 4 . 0 0 3 . 2 6 - 4 . 7 1 14 1 4 4 9 1 15 5 6 4 - - 6 i - - - - - - - - -
F I N A N C E .................................................... 284

2*825

568

5 .35
3 .2 0

5 .98

4 . 9 5
3 . 0 5

5 . 5 6

4 . 9 5 -
3 . 0 0 -

4 . 4 4 -

5 . 8 8
3 . 2 0

7 .84

219 1752 828

5

87

34

34

13

1
68

3

7
163

82

9
49

65

171
17

68

i i 22 37 15 7 4 - - - -

GUARDS. CLASS A ........................................ 22 23 52 42 8 6 17 7 57 68 4
MANUFACTURING........................................... 293 6 .94 7 . 8 4 5 . 1 3 - 8 . 7 9 - - - - - - 49 15 32 7 - 15 21 3 2 17 7 57 68 4 - - -
NONMANUFACTURING.................................. 275 4 .96 8 . 7 5 4 . 0 5 - 5 . 9 6 - 5 38 13 3 33 50 32 15 23 37 21 5 4 - - - - - - ~

F I N A N C E .................................................... 126 5 .79 5. 93 5 . 1 8 - 6 . 2 9 - ~ “ 1 7 9 16 11 22 37 15 4 4 - * -

GUARDS* CLASS 6 ........................................ 3 . 3 7 7 3 .87 3 . 1 5 3 . 0 3 - 3 . 8 0 233 1753 427 59 31 67 158 38 198 37 15 11 31 67 25 29 - 16 87 103 - - -
MANUFACTURING........................................... 473

2 .9 0 4
2 .7 1 2

7 .57  
3 .26  
3.  16

7 . 5 5
3 . 0 5
3 . 0 0

6 . 4 4 -
3 . 0 3 -
3 . 0 0 -

9 . 1 0
3 . 2 5
3 . 2 0

233
219

1753
1752

827
823

2
57
53

1
30
28

67
67

2 21 36 30 15 11 31 68 25 29 - 16 87 103 -

S ER V IC E S .................................................. 146 12 6 6 - - - - - - - - - - - - -

J A N I T O R S .  P0R T TR S .  AND C L E A N E R S . . . . 6 .3 5 8 5 .04 4 . 5 4 4 . 5 4 - 5 . 5 2 161 369 178 157 133 106 356 2915 238 218 361 126 177 38 113 66 93 4 20 133 12 - - -
"AMJF  ACTURING........................................... 1 .721 6 .81 6 . 6 6 5 . 4 4 - 8 .78 4 7 30 7 30 12 45 57 189 87 211 87 1 36 34 99 57 78 4 20 119 12 - - -
NO IV MANUFACTURING.................................... 4 .6 3 7 4 .3 9 4 .54 4 . 1 9 - 4 . 5 7 157 362 144 150 103 94 31 1 2858 85 1 31 150 39 41 - 14 9 15 - 18 - - - ~

WHOLESALE TRADE................................. 76 4 .72 8 . 5 0 4 . 0 0 - 8 . 7 5 - - 5 10 - - 20 25 “ - 3 - - - 13 - - - - - - -
R FTA IL  TRADE........................................ 287 3 .92 3 . 6 0 3 . 2 0 - 3 . 9 5 17 51 36 37 37 47 16 7 3 11 1 4 7 - 1 6 6 - - “ - - -
F I  NANCE.................................................... 829 3.81 3 . 5 0 3 . 0 0 - 4 . 5 9 138 186 63 67 22 5 69 186 35 31 6 4 17 - - - - - - - - “
SERVICE  S.................................................. 3 .3 0 1 4 .48 4 . 5 4 4 . 5 4 - 4 . 5 4 2 125 40 36 44 42 205 2639 88 60 20

* W o r k e r s  w e r e  d i s t r i b u t e d  as fo l l ow s :  8 at $ 10.40 to $ 10.80; 11 at $ 10.80 to $ 11.20; 35 at $ 11.20 to $ 11.60; and 4 at $ 12.80 and o v e r .

S e e  fo o tn o te s  at end  o f  ta b le s .
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Table A-6. Average hourly earnings of maintenance, toolroom, powerplant, material movement, 
and custodial workers, by sex, Cleveland, Ohio, September 1979

O cc u p a t i o n ,  s e x , 3 and in d u s t r y  d i v i s i o n
Number

of
Average 
(mean2 ) 
hourly 

earnings
O c c u p a t io n ,  s e x , 3 and i n d u s t r y  d i v i s i o n

Number
of

wo deers

Average 
(mean2)

earnings4

O ccupa t ion ,  s e x , 3 and in d u s t r y  d i v i s i o n
Number

of
workers

Average
(mean2) 
hourly 

earnings4

MAINTENANCE.  TOOLROOM. AND MATERIAL  MOVEMENT a n o  CUSTOOIAL MATERIAL MOVEMENT ANO CUSTODIAL
POWERPLANT OCCUPATIONS -  MEN OCCUPATIONS -  MEN— CONTINUED OCCUPATIONS -  MEN— CONTINUED

MAINTENANCE CARPENTERS.............................
MANUFACTURING.......................................... TRUCKORIVERS* L IG HT  TRUCK................. 304 $ 6 .3 6 o * i ? ? *
NONMANUFACTURING.................................... 71 11 .2 0  ̂? 30 0 7*^5

NONMANUFACTURING ...................................... 186 5 .7 0 231 6 . 3 8
MAINTENANCE- E L E C T R I C IA N S ........................ 121 5 .4  0

m a n u f a c t u r i n g ............................................. 1*753 9 .9 9 P^WER-TPUCK OPEPATORS
TRUCKORIVERS* MEDIUM TRUCK ............... 657 8 .6 9

m a i n t e n a n c e  p a i n t e r s .................................... 302 9 .7 9 31 3 8 .91
128 9 .9 9

MAINTENANCE MACHIN ISTS ............................... 550 8 .7 6
MANUFACTURING ............................................. 541 8 .7 7

TRUCKDRIVERS.  HEAVY TRUCK .................. 178 7 .5 3
MAINTENANCE MECHANICS ( M A C H I N E R Y ) . . 3 105 7 9 . 6 8 101 7 .7 9

m a n u f a c t u r i n g .......................................... 2*529 3 .2 0
NON"ANUFACTURING ...................................... 314 9 . 7 8 TRUCKORIVERS* TRAC T O R - T R A I L E R . . . . 924 9 .0 2

PU PL IC  U T I L I T I E S ............................... 237 10 .31 8 . 7 2
5Q7 9 .1 9

m a i n t e n a n c e  m e c h a n i c s WHOLESALE TRADE................................. 194 8 .44
(MOTOR V E H I C L E S ) ........................................ 119 5 . 8 2

N0N*4NUFACTURING.................................... 168 7 .1 6
PU PL IC  U T I L I T I E S ............................... 272 9 .4 5 92 5 .9 5 T _ 7 * „

86 5 . 7 9 „  4 ,,
3*27

MAINTENANCE P I P E F I T T E R S .......................... 698 1 0 .0 6 SER V IC ES .................................................. 2*439 3 .1 7

MANUFACTURING.......................................... 176 7 .3 8 J A N IT O R S .  PORTERS.  ANO C L E A N E R S .___ 3 .381 5 . 3 8
MAINTENANCE SHEET-METAL U O R K E R S . . . . 231 9 .8 8 NONmA NUF ACTURING................................... 143 5 .15

MANUF ACTURING........................................... 181 5 .18
WHOLESALE TRADE................................. 52 4 . 7 1

M ILLW RIG HTS ......................................................
mAN UFACTURING........................................... 7 .37 1*243 4 . 4 9

WHOLESALE TRADE ................................. 64 6 .58
MAINTENANCE TRADES H E LPE RS ................... 297 7 .7 2 m a t e r i a l  MOVEMENT ANO CUSTODIAL

"AMURACTURING........................................... 286 7 .7 8 WAREHOUSEMEN................................................... 1*191 6 .8 9 OCCUPATIONS -  WOMEN
MANUFACTURING.......................................... 464 6 .9 0

MACHINF-TOOL OPERATORS (TO O LRO OM ) . . 758 9 .5 0 727 6 .8 9
MANUFACTURING.......................................... 758 9 . 5 0 6 . 2 4

WHOLESALE TRADE ................................. 569 6 .7 2
1 t 794 
1 . 7 0 0

9 .8 6
9 . 0 7

101 6 .9 6 ORDER F I L L E R S !
438 5 . 4 3

5 . 4 2
226 790

5 .39 912 5 .3 5
MANUFACTURING........................................... 31 3 5 . 9 5

8 0 8 599 5 .0 4

181 8 .0 8 WHOLESALE TRADE................................. 361 5 .0 2

NONMANUFACTURING................................... 330 5 .59

OCCUPATIONS -  MEM NONMANUFACTURING.................................... 333 3 .3 5

MATERIAL  HANDLING LABORERS ................... 2*126 7 .39
2*135 1*552 7 .56 GUARDS* CLASS .......................................... 31 4 3 . 5 0

290 3 .  i e
1*445 8 .4 6

399 7 . 4 7 234 8 .01 JA N ITO R S .  PORTERS.  AMD C L E A N E R S . ---- 2*821 4 .5 6
8 .2 9 31 5 6 . 0  3

2*506 4 .3 8
PET AIL TRADE........................................ 81 3 . 3 6
F IN A N C E ................................................... 329 3 .8 5
SERVICE S.................................................. 2*058 4 .4 8

S ee fo o tn o te s  at end o f  ta b le s .
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Table A-7. Percent increases in average hourly earnings for selected occupational groups, 
Cleveland, Ohio, for selected periods

I n d u s t r y  a n d  o c c u p a t i o n a l  g r o u p  5

A l l  i n d u s t r i e s :
O f f i c e  c l e r i c a l _______________
E l e c t r o n i c  d a t a  p r o c e s s i n g
I n d u s t r i a l  n u r s e s  ___________
S k i l l e d  m a i n t e n a n c e ________
U n s k i l l e d  p l a n t ______________

M a n u f a c t u r i n g :
O f f i c e  c l e r i c a l _______________
E l e c t r o n i c  d a t a  p r o c e s s i n g  
I n d u s t r i a l  n u r s e s
S k i l l e d  m a in t e n a n c e _______
U n s k i l l e d  p l a n t ______________

N o n m a n u f a c t u r i n g :
O f f i c e  c l e r i c a l _______________
E l e c t r o n i c  d a t a  p r o c e s s i n g
I n d u s t r i a l  n u r s e s  ___________
U n s k i l l e d  p l a n t ______________

S e e  f o o t n o t e s  a t  end  o f  t a b l e s .

Sep tem ber  1972 
to

Sep tem ber  1973

Sep tem b e r  1973 
to

Sep tem b e r  1974

S ep tem be r  1974 
to

S ep tem b e r  1975

S ep tem b e r  1975 
to

S ep tem b e r  1976

S ep tem b e r  1976 
to

S ep tem b e r  1977

S ep tem b e r  1977 
to

S ep tem b e r  1978

5.6 8.8 8.0 7.1 7.5 7.6
(6 ) 8.7 8.4 6.8 8.7 7.5
7.5 10.4 8.9 8.0 8.1 8.2
7.3 10.2 8.1 6.8 12.1 7.5
7.5 10.1 8.9 6.9 9.0 8.3

5.5 8.5 8.3 7.7 7.0 7.8
(6 ) 8.4 7.8 7.9 6.5 7.1
7.3 10.7 9.2 8.3 8.2 8.0
7.2 10.5 8.3 6.5 12.8 7.5
7.8 10.6 8.6 7.7 10.9 8.5

5.6 9.1 7.7 6.6 8.0 7.3
(6 )
( 6 )

8.6
(6 )

8.7 5.8 10.5 7.9

6.9 9.5 9.4 6.0
( ) 
(6 )

(6 )
8.4

S e p t e m b e r  19 78  
to

S e p t e m b e r  1 97 9

8 .5
8. 4

1 0 .5
10.8
10.1

8 .5
8.3

1 1 .0
11.1
11.1

8. 4
8 .4
(6 )
8.7
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Table A-8. Average pay relationships within establishments for white-collar occupations
Cleveland, Ohio, September 1979

O f f i c e  c l e r i c a l  o c cu p a t io n  be ing  c o m p a r e d —

O c c u p a t i o n  w h i c h  equa ls  100 S e c re tar ie s Stenographers Tran­
scr ib in g-

Typists F ile  cleriks

gere

Sw itch ­
board

opcratois
operator-

tiouists

Order slerks A cco un tin g  c lerks
Book­

ke e p in g-

operators, 
c la ss  B

Payrol 1
K ey  entry operators

C lass  A C lass  B C lass  C C lass D C lass  E Sen ior G en eral
m achine
typists C lass A C lass B C lass  B C lass C C lass A C lass B C lass A C lass B C lass A C lass  B

SECRETARIES?  CLASS A...................... 100
S ECRETARIES?  CLASS B ...................... 117 100
S ECRETARIES?  CLASS C ...................... 130 116 100
SECRETARIES?  CLASS D...................... 14 8 127 114 100
SECRETARIES?  CLASS E ...................... 157 140 121 115 100
STENOGRAPHERS? SEN IOR ................... 144 125 120 109 111 100
STENOGRAPHERS? GENERAL................. 158 143 129 116 109 1 21 100
TRAMSCRIBING-MACHINF  T Y P I S T S . . 158 150 147 196 117 1 13 (6) 100

t y p i s t s ? c l a s s  a ............................... 160 142 130 121 109 1 03 96 ( 6 ) 100
TY P IS TS?  CLASS P ............................... 176 152 137 129 122 1 23 109 103 119 100

F I L E  CLERKS? CLASS B ...................... 167 151 150 130 117 1 20 104 117 116 100 100
F I L F  CLERKS? CLASS C ...................... 218 183 159 153 133 1 48 125 (6) 126 121 124 100

MESSENGERS............................................. 181 158 148 139 117 1 18 113 107 111 100 97 88 100

SWITCHBOARD OPERATORS................... 156 139 130 120 112 1 J8 97 84 101 88 94 72 88 100

SWITCHBOARD OPERATOR-
R E C E P T IO N IS T S ................................... 157 137 139 108 110 1 17 104 108 100 96 91 84 91 99 100

ORDER CLERKS?  CLASS A................... (6) <6 ) 99 97 (6) 103 75 99 87 79 (6) 61 77 (6) 74 100

ORDER CLERKS?  CLASS B ................... 145 135 1 17 110 (6) 98 94 85 101 86 86 80 81 102 92 ( 6 ) 100

ACCOUNTING CLERKS? CLASS A . . . . 130 11 6 108 97 94 91 79 78 86 78 75 68 79 82 83 107 89 100

ACCOUNTING CLERKS? CLASS B . . . . 158 139 127 116 109 102 96 98 101 94 89 84 92 104 98 126 105 120 100

BOOKKEEPING-MACHINE
OPERATORS? CLASS B ........................ 175 139 139 (6) (6) ( 6) (6) 97 (6 ) 93 <6) (6) 94 97 104 ( 6 ) (6) 129 104 10 J

PAYROLL  C L E RK S .................................... 145 128 112 105 94 98 88 96 90 83 77 78 82 97 89 113 94 10 4 90 94 100

KEY ENTRY OPERATORS? CLASS A . . 149 131 117 108 102 100 94 89 92 80 90 73 84 96 91 115 101 110 91 93 102 1 00

KEY ENTRY OPERATORS? CLASS B . . 160 19 3 1 33 120 111 117 105 97 i n 98 92 87 97 107 102 143 106 123 103 100 115 118 100

P r o f e s s i o n a l  and t e c h n i c a l  o c cupa t ion  be ing  c o m p a r ed —

C om puter system s an alysts (business) C om pute program m ers (business) C om p uter operators Draftere E lec tro n ics techn ician s R egistered

C lass A C lass  B C la ss  C C lass  A C lass  B C lass C C lass  A C lass  B C lass C C lass A C lass B C lass C C lass  A C lass  B C lass C

COMPUTER SYSTEMS ANALYSTS
(BUS INES S )?  CLASS A ...................... 100

COMPUTER SYSTEMS ANALYSTS
(B U S IN E S S ) t  CLASS B ...................... 120 100

COMPUTER SYSTEMS ANALYSTS
( B U S IN E S S ) ? CLASS C ...................... 147 116 100

COMPUTER PROGRAMMERS
(BUS INESS)?  CLASS A...................... 121 99 87 i o n

COMPUTER PROGRAMMERS
( 8 U S I N E S S ) ? CLASS B ...................... 145 121 102 125 100

COMPUTER PROGRAMMERS
( B U S IN E S S ) ? CLASS C...................... 167 1 42 124 14 4 125 100

COMPUTER OPERATORS? CLASS A . . . 164 1 40 116 136 116 99 100
COMPUTER OPERATORS? CLASS B . . . 19 0 156 135 156 130 112 119 100
COMPUTER OPERATORS? CLASS C . . . 221 1 87 168 20 2 155 138 144 136 100
DRAFTERS? CLASS A ............................ 131 109 (6) 11 0 101 70 83 76 62 100
DRAFTERS? CLASS B ............................ 172 1 51 126 143 125 84 101 90 87 121 100
DRAFTERS? CLASS C ............................ 199 1 73 180 163 145 98 130 122 ( 6 ) 155 124 101
ELECTRONICS TECHNICIANS?

CLASS A ................................................. ( 6 ) ( 6 ) (6) 135 110 (6) 82 73 (6) 111 97 87 1 U O

ELECTRONICS  TECHNICIANS?
CLASS B ................................................. 166 (6) (6) 139 106 (6) 90 81 (6) 103 87 72 1 1 9 100

ELECTRONICS  TECHNICIANS?
CLASS C ................................................. (6 ) (6 ) (6) (6 ) (6 ) (6) (6) 94 (6) 116 (6) ( 6  ) (6 ) 1 14 10 0

REGISTERED INDUSTR IAL  NU R SE S . . 165 1 38 122 139 114 97 98 90 77 110 97 B5 1 1 3 106 8 5 100

See note unde r  tab le  A - 9  and footno te  at end  o f  t a b le s .
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Table A-9. Average pay relationships within establishments for blue-collar occupations,
Cleveland, Ohio, September 1979

M a in te n a n c e , t o o l r o o m ,  a n d  p o w e r p la n t  o c c u p a t io n  b e in g  c o m p a r e d —

O c c u p a t io n  w h ich  e q u a l s  100

Carpenters E lectric ians Painters M achinists

M echanics

Pipefitters S h e e t-m e ta l 
workers

M illw rights T rad es h elpeis
M ach in e-too l

operators
(too lroom )

Tool and die 
m akers

Stationary
engineers

Boiler tenders

M achinery M otor v eh icle s

m a i n t e n a n c e  c a r p e n t e r s ................. 100
MAINTENANCE e l e c t r i c i a n s ............ 97 100
MAINTENANCE P A IN T E R S ...................... 119 105 100
MAINTENANCE M AC H IN ISTS ................. 97 100 97 100
MAINTENANCE m e c h a n i c s

(M AC H IN E RY ) ........................................ 98 101 96 101 100
MAINTENANCE MECHANICS

(MOTOR V E H I C L E S ) ............................ 102 104 99 101 101 100
MAINTENANCE P I P E F I T T E R S ............... 10 J 103 99 103 102 101 100
MAINTENANCE S HEET-METAL

WORKERS................................................. 101 102 100 102 102 100 100 100
M ILLW RIG H TS .......................................... 99 102 99 103 101 100 100 100 100
MAINTENANCE TRADES H E L P E R S .___ 117 120 118 119 119 119 115 (6) 116 100
MACHINE-TOOL OPERATORS

( TOOLROOM)........................................... 99 102 99 103 101 100 99 100 100 91 100
TOOL AND D IF  MAKERS........................ 97 99 96 98 98 98 97 98 97 82 97 100
STATIONARY ENGINEERS ...................... 112 103 102 101 102 101 99 100 100 85 100 103 100
BOILER  TENDERS .................................... 102 107 99 106 105 104 101 (6) (6) 92 (6 ) 102 107 100

M a t e r i a l  m o v e m e n t  a n d  c u s t o d i a l  o c c u p a t io n  b e in g  c o m p a r e d —

Truckdrivers

Shippers R eceivers
Shippers and 

rece ivers
W arehousem en Order fille rs

Shipping
packers

M ateria l
hand ling
laborers

Forklift
operators

Power-truck 
operators 

(o th er than 
forklift)

Guards
Jan itors,

Light truck M edium  truck H eavy truck T racto r-tra ile r C lass A C lass B and cleaners

TRUCK0R IVERS ,  L IGHT TP U C K .......... 100
TRUCKDRIVERS.  MEDIUM T R U C K . . . . 94 100
TR UCKDRIVERS.  HFAVY TRUCK .......... (6) < 6) 100
TRUCKOPIVERS .  TR A C T O R -T R A I L E R . 96 (6) 101 10 3
S H IP P E R S ................................................. 99 110 (6) 121 100
R E C E IV E R S ............................................... 102 1 19 (6) 11 8 106 100
S HIPPERS  AND R E C E IV E R S ................. 76 89 (6) (6 ) 86 98 100
WAREHOUSEMEN........................................ 93 113 (6) 11 7 105 106 106 100
ORDFR F I L L E R S ...................................... 113 114 117 124 117 106 107 101 100
S H IPP IN G  PACKERS ............................... 112 116 116 (6 ) 113 108 (6) 100 97 100
MATERIAL  HANDLING L A B O R E R S . . . . 96 111 115 115 105 104 110 107 102 100 100
F O R K L IF T  OPERATORS.......................... 99 103 101 10 8 99 98 102 99 98 98 97 100
POWER-TRUCK OPERATORS

(OTHER THAN F O P K L I E T ) ................. 84 (6) (6) 10 9 99 99 (6) (6) 101 (6) 100 102 100
GUARDS. CLASS A ................................. 109 (6) (6) 168 101 99 118 (6) 1 15 9A 112 123 (6) 100
GUAPDS. CLASS B ................................. 132 162 (6) 116 112 104 132 120 107 98 106 107 113 (6) 10 0
JA N ITO R S .  PORTERS.  AND

C LEAN ERS ............................................... (6) 144 133 135 112 115 130 131 111 107 110 108 110 111 10 3 100

S e e  fo o tn o te  a t  en d  o f  t a b l e s .

N O T E : T a b l e s
d i r e c t l y  a b o v e  in  th e  
a r e  15 p e r c e n t  b e lo w  

S e e  a p p e n d ix  A

A - 8  a n d  A - 9  p r e s e n t  th e  a v e r a g e  p a y  r e l a t i o n s h ip  b e tw e e n  p a i r s  
h e a d in g  a r e  22  p e r c e n t  g r e a t e r  th a n  e a r n in g s  f o r  th e  o c c u p a t io n  
e a r n i n g s  f o r  th e  o c c u p a t io n  in  th e  s tu b , 

f o r  m e th o d  o f  c o m p u ta t io n .

o f  o c c u p a t io n s  w ith in  e s t a b l i s h m e n t s .  F o r  
d i r e c t l y  to  th e  l e f t  in  th e  s tu b . S i m i l a r l y ,

e x a m p le  
a  v a lu e

a  v a lu e  o f  122 i n d ic a t e s  th a t  e a r n i n g s  f o r  th e  o c c u p a t io n  
o f  85 i n d ic a t e s  e a r n i n g s  f o r  th e  o c c u p a t io n  in th e  h e a d in g
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Earnings: Large establishments
Table A-10. Weekly earnings of office workers, large establishments, Cleveland, Ohio, September 1979

O ccupa t ion  and in d u s t r y  d i v i s i o n
N um ber

of
w orkers

A verage
w eek ly

(standard )

W eekly earnings 1 
(standard ) NUMBER OF WORKERS RECEIV ING  STRAIGHT-TIM E WEEKLY EARNINGS ( IN DOLLARS) OF —

M ean 2 M edian  2 M iddle  range 2

110
AND

UNDER
120

120

130

130

140

140

150

150

160

160

170

170

180

180

200

2 00 

220

220

240

2 AO 

260

2 60 

2 80

280

300

300

320

320

340

340

360

360 

3 80

380

400

400

A20

420

440

440
AND
OVER

SEC R ETA R IES ...................................................... 2 . 6 7 0 3 9 . 0 $ 2 5 1 .0 0 $ 2 3 8 .0 0 $20 A .O O - $29 1 .00 1 15 13 68 112 375 410 363 290 2 18 244 177 104 101 113 43 11 6 6
MANUFACTURING.......................................... 1 . 520 3 9 .0 2 6 5 .0 0 2 5 6 .0 0 2 1 6 .5 0 - 3 09 .0 0 - - - - 24 49 158 1 88 199 175 1 37 173 117 68 90 85 40 8 3 6
NONMANUFACTURING................................... 1 .1 5 0 3 8 .5 2 3 3 .0 0 2 2 0 .0 0 1 9 7 . 0 0 - 2 61 .0 0 - - 1 15 13 44 63 217 222 164 115 81 71 60 36 11 28 3 3 3 _

PUBLIC  U T I L I T I E S ............................... 122 4 0 .0 3 1 7 .0 0 3 1 5 .0 0 2 9 5 .5 0 - 3 36 .0 0 2 3 1 6 27 36 20 4 21 - 2 - -

S ECRETARIES .  CLASS A ............................ 192 3 9 .0 3 1 8 .5 0 3 2 6 .0 0 2 8 0 .0 0 - 3 61 .5 0 - - - - - 3 - 1 3 4 19 18 24 14 31 2 A 24 21 3 1 2
MANUFACTURING.......................................... 14 5 3 9 . 0 3 2 1 .5 0 3 2 6 .5 0 2 8 A . 5 0 - 3 53 .5 0 “ “ “ 3 - 1 12 15 18 13 27 22 10 21 1 - 2

SECRETARIES .  CLASS B ............................ 537 3 9 .0 2 8 6 .5 0 2 8 0 .0 0 2 4 4 .0 0 - 3 22 .5 0 - - - - - 6 2 10 42 60 75 74 64 61 45 21 54 8 6 5 4
MANUFACTURING.......................................... 331 3 9 .0 2 9 3 .0 0 2 8 7 .5 0 2 5 1 . 0 0 - 3 25 .0 0 - - - 6 - 6 15 33 40 53 34 51 23 12 41 5 5 3 4
NONBANUF ACTURING................................... 206 3 8 . 5 2 7 6 .0 0 2 7 1 .5 0 2 3 5 . 0 0 - 3 16 .0 0 - - - - - - 2 4 27 27 35 21 30 10 22 9 13 3 1 2 -

PUBLIC  U T I L I T I E S ............................... 37 AO. 0 3 2 0 .5 0 3 2 4 .5 0 2 8 9 .0 0 - 3 73 .0 0 - “ 1 2 _ " 13 “ 8 2 11 “ - - -

SECRETARIES .  CLASS C ............................ 878 3 9 .0 2 5 3 .5 0 24 4 .0 0 2 1 6 . 5 0 - 28 6 .0 0 - - - 2 - 11 15 78 1 49 153 134 98 87 51 26 24 34 14 2 _ _

MANUFACTURING.......................................... 515 3 9 .5 2 6 7 .5 0 2 5 6 .0 0 2 2 5 . 5 0 - 29 9 .0 0 - - - - - - - 22 78 91 85 55 59 36 16 24 33 14 2 - -
n o n m a n u f a c t u r i n g .................................... 363 3 8 . 5 2 3 4 .0 0 2 3 0 .0 0 2 0 3 . 0 0 - 26 1 .0 0 - - - 2 - 1 1 15 56 71 62 49 43 28 15 10 - 1 - - - -

PUBLIC  U T I L I T I E S ............................... 25 4 0 . 0 2 9 6 .5 0 2 9 9 .0 0 2 8 8 . 0 0 - 324 .50 1 1 1 3 8 3 8 - “ “ - -

S ECRETARIES .  CLASS D............................ 749 3 9 .0 2 2 9 .0 0 2 1 4 .0 0 1 9 6 .0 0 - 252 .0 0 - - 1 2 2 8 54 182 1 65 117 43 23 68 49 2 32 1 - - _ _

MANUFACTURING.......................................... 401 3 9 .0 2 3 7 .5 0 2 2 1 .0 0 1 9 5 .0 0 - 28 0 .5 0 - - - - - 1 32 89 75 55 25 12 62 15 2 32 i - - -
NONMANUFACTURING................................... 348 3 9 . 0 2 1 9 .5 0 2 1 0 .0 0 1 9 7 . 0 0 - 23 1 .5 0 1 2 2 7 22 93 90 62 18 11 6 34 - - - - -

S ECRETARIES .  CLASS E ............................ 287 3 8 . 5 19 2 .5 0 1 8 9 .0 0 1 7 2 .5 0 - 2 07 .0 0 - - - 11 1 1 39 AO 98 46 22 15 3 - 2 - _ - - - _ -

MANUFACTURING.......................................... 128 4 0 .0 2 0 4 .0 0 1 9 5 .5 0 1 8 2 . 0 0 - 22A .50 - - - - 14 17 41 20 19 13 2 - 2 - - - - - - -
NONMANUFACTURING................................... 159 3 7 . 5 18 3 .0 0 1 8 3 .0 0 1 6 8 .0 0 - 197 .0 0 " 1 1 1 1 25 23 57 26 3 2 1 - - - - - - - - -

STENOGRAPHERS................................................. 540 3 9 .5 2 3 6 .5 0 2 3 3 .5 0 1 9 0 .0 0 - 2 8 5 .5 0 - - 4 9 14 30 41 88 52 47 54 56 88 15 5 37 _ _ _ _ _

MANUFACTURING.......................................... 292 3 9 .5 2 3 4 .0 0 2 1 8 .5 0 1 8 9 .5 0 - 2 6 7 .5 0 - - 2 3 4 17 20 70 32 29 37 15 14 7 5 37 - - - - -
NONMANUFACTURING.................................... 248 3 9 . 5 2 3 9 .5 0 2 5 7 .0 0 1 9 0 .5 0 - 2 8 5 .5 0 - - 2 6 10 13 21 18 20 18 17 41 74 8 - - - - - - -

PUBLIC  U T I L I T I E S ............................... 192 4 0 .0 25A.OO 2 7 4 .0 0 2 2 2 . 5 0 - 2 85 .5 0 “ “ “ ~ 9 12 12 11 15 16 37 74 6 - - - - - - -

STENOGRAPHERS. SEN IOR .......................... 264 3 9 .5 2A 2 .0 0 2 5 1 . JO 1 9 9 .5 0 - 2 85 .5 0 - - 4 6 3 3 6 44 25 30 35 18 72 14 4 - _ _ - _ _

MANUFACTURING.......................................... 140 3 9 .5 2 3 2 .5 0 2 3 2 .0 0 1 9 6 . 0 0 - 25 9 .5 0 2 ~ “ 2 5 33 18 20 29 11 10 6 4 - - - - - -

STENOGRAPHERS. GENERAL ........................ 276 39 .  5 2 3 1 .0 0 2 1 3 .0 0 1 7 9 . 5 0 - 27 4 .0 0 - - - 3 1 1 27 35 44 27 17 19 38 16 1 1 37 _ _ _ _ _

MANUFACTURING.......................................... 152 3 9 .5 2 3 5 .0 0 2 0 3 .0 0 1 8 2 . 0 0 - 313 .0 0 - - - 3 4 15 15 37 14 9 8 4 4 1 1 37 - - - - -
N0NMANUFACTURING................................... 124 4 0 . 0 2 2 6 .0 0 2 2 2 .0 0 1 7 9 . 5 0 - 27 A . 00 - - - - 7 12 20 7 13 8 11 34 12 - - - - - - - -

PUBLIC  U T I L I T I E S ............................... 95 4 0 . 0 2 3 9 .5 0 2 5 5 .0 0 1 9 0 .5 0 - 27 4 .0 0 “ “ 9 1 1 5 7 6 11 34 12 - - - - - - - -

T Y P I S T S .............................................................. 1 . 3 6 8 3 9 . 0 1 9 4 .0 0 1 7 9 .5 0 1 5 8 .5 0 - 21 9 .0 0 - 29 105 134 96 171 173 215 113 69 32 85 118 6 1 3 7 1 _ 1 - _

MANUFACTURING.......................................... A 76 3 9 .5 1 8 8 .0 0 1 7 5 .0 0 1 5 5 . 5 0 - 20 4 .0 0 - 11 32 51 42 64 58 90 45 30 17 7 1 6 13 7 1 - 1 - -
NONMANUFACTURING.................................... 892 3 9 . 0 1 97 .5 0 1 7 9 .5 0 1 5 9 .5 0 - 2 30 .0 0 “ 18 73 83 54 107 115 125 68 39 15 78 117 - - - - - -

T Y P IS T S .  CLASS A ...................................... 662 3 9 .0 2 0 9 .0 0 1 9 5 .5 0 1 6 7 . 5 0 - 25 1 .0 0 - 8 22 27 43 82 54 133 72 46 23 13 118 3 10 6 1 - 1 - -
MANUFACTURING.......................................... 229 3 9 .5 2 0 5 .5 0 1 9 1 .0 0 1 7 1 .0 0 - 2 23 .0 0 - 6 1 5 1 1 30 28 58 30 18 14 6 i 3 10 6 1 - 1 - -
NONMANUFACTURING................................... 433 3 9 . 0 2 1 1 .0 0 1 9 6 .0 0 1 6 7 .0 0 - 2 85 .5 0 2 21 22 32 52 26 75 42 28 9 7 117 ” - _ “ “

T Y P I S T S .  CLASS B ...................................... 706 3 9 .0 18 0 .0 0 1 7 0 .0 0 1 A 6 . 5 0 - 1 90 .5 0 - 21 83 107 53 89 119 82 41 23 9 72 - 3 3 1 _ - - - _

MANUFACTURING.......................................... 247 4 0 .0 1 72 .0 0 1 6 3 .0 0 1 4 7 .3 0 - 1 85 .0 0 - 5 31 46 31 34 30 32 15 12 3 1 - 3 3 1 - - - - -

NONMANUFACTURING.................................... 459 3 9 .0 18 4 .5 0 1 7 8 .0 0 1 4 6 .0 0 - 199 .5 0 16 52 61 22 55 89 50 26 11 6 71 - - - - - - -

F I L E  CLERKS ...................................................... 218 3 8 .0 1 71 .0 0 1 4 5 .0 0 1 3 0 .5 0 - 179 .50 2 45 A5 23 15 18 16 8 8 4 4 13 6 - 10 1 - - - - -
MANIJF ACTURING.......................................... 68 3 9 .0 1 9 1 .0 0 16 4 .0 0 1 4 4 .0 0 - 208 .0 0 - - 13 9 9 9 3 3 7 2 1 1 “ “ 10 1 - - - -
NONMANUFACTURING................................... 150 3 7 .5 1 6 2 .0 0 1 3 6 .0 0 1 2 5 .5 0 - 179 .0 0 2 45 32 1A 6 9 13 5 1 2 3 12 6

F I L E  CLEBKS.  CLASS B ............................ 157 3 7 .5 1 70 .0 0 1 4 7 .5 0 1 3 0 .0 0 - 179 .50 - 34 27 20 13 17 14 5 2 1 2 12 - - 10 - - - - - -
NONMANUFACTURING................................... 120 3 7 . 0 1 6 0 .0 0 1 3 9 .0 0 1 2 5 .5 0 - 174 .5 0 34 27 12 6 9 12 4 1 1 2 12

See footn otes at end o f  ta b le s .

18
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-10. Weekly earnings of office workers, large establishments, Cleveland, Ohio, September 1979— Continued

O c c u p a t io n  a n d  in d u s t r y  d iv i s i o n
Num ber

of
workers

A verage
w eekly

(standard )

W eekly earnings 1 
(standard ) N U M B E R OF  W O R K E R S  R E C E I V I N G  S T R A I G H T - T I M E W E E K L Y  E A R N I N G S  ( I N D O L L A R S )  O F —

M ean 2 M edian  2 M iddle  range 2

110
AND

U N D E R
120

120

130

130

140

140

150

150

160

160

170

170

180

180

200

200 

2 20

2 20 

240

240

260

2 60 

2 80

280

300

300

320

320

340

340

360

360

380

380

400

400

420

4 2 0

4 4 0

4 4 0
A NO
O V E R

MESSENGERS......................................................... 235 3 9 .0 *18 6 .50 *169 .00 * 1 4 4 . 3 0 - *228 .00 1 19 23 25 32 19 19 14 21 8 10 40 2 1 1
MANUFACTURING........................................... 81 3 9 .0 184 .0 0 175 .50 1 4 4 .0 0 - 2 17 .5 0 - 9 7 10 7 6 4 6 12 7 8 3 ~ 1 1 - - - -
NONMANUFACTURING.................................... 154 39 .0 188 .00 166 .0 0 1 4 4 .0 0 - 2 62 .5 0 1 10 16 15 25 13 15 8 9 1 2 37 2 - - - - - - - -

P U F L IC  U T I L I T I E S ............................... 61 4 0 .0 242 .5 0 269 .5 0 2 0 2 .0 0 - 269 .5 0 - - - - - 5 6 2 8 - 1 37 2 ~ “ “ ” “

SWITCHBOARD OPERATORS............................... 195 39 .5 204 .0 0 190 .0 0 1 6 1 .0 0 - 2 40 .0 0 1 12 16 9 8 18 16 27 27 13 5 20 8 2 4 7 2 - - - -
MAMUFACTURING........................................... 84 3 9 .5 2 22 .5 0 203 .5 0 1 7 2 .5 0 - 2 6 1 .5 0 - 5 - - 2 10 6 13 14 9 3 8 - 1 4 7 2 - - ~
n o m m a n u f a c t l r i MG.................................... 111 3 9 .0 190 .0 0 179 .5 0 1 4 8 .5 0 - 2 17 .0 0 1 7 1 6 9 6 8 10 14 13 4 2 12 8 1 - - “ - - ~

PU B L IC  U T I L I T I E S ............................... 36 4 0 .0 2 47 .0 0 278 .5 0 2 0 6 .5 0 - 2 79 .5 0 - - - - - 1 - 6 4 3 2 11 8 i “ " ~

SWITCHBOARD OPERATOR-
R E C E P T IO N IS T S ................................................ 59 3 9 .5 2 08 .0 0 2 07 .0 0 1 6 7 .5 0 - 2 4 4 .0 0 - - 2 3 2 10 4 7 7 7 6 7 2 i i “ “ ~

ORDER C L E R K S .................................................... 178 4 0 .0 2 3 5 . JO 2 15 .5 0 1 7 8 .0 0 - 287 .0 0 1 2 3 6 1 22 12 23 22 15 7 14 12 14 3 i i 7 3 - - -
MANUFACTURING........................................... 143 4 0 .0 2 31 .5 0 2 10 .0 0 1 8 2 .0 0 - 2 71 .0 0 - - - 3 - 19 11 23 22 14 7 14 10 2 2 6 7 3 “ “

ORDER CLERKS .  CLASS A .......................... 57 4 0 .0 285 .0 0 298 .0 0 2 5 2 .0 0 - 318 .50 - - - 1 1 2 - 2 1 6 4 7 7 14 i 6 3 2 - - -

ORDER C LERK S .  CLASS B ........................................... 121 4 0 .0 211 .0 0 1 94 .0 0 1 6 9 .5 0 - 231 .0 0 1 2 3 5 _ 20 12 21 21 9 3 7 5 - 2 5 4 i - - -

M A N U FA C TU R IN G . . .............................................................. 110 4 0 .0 2 17 .5 0 200 .0 0 1 7 4 .5 0 - 2 36 .5 0 - - - 3 - 19 11 21 21 8 3 7 5 “ 2 5 4 i “ ~ ~

ACCOUNTING CLERKS ................................................................. 1 *579 3 9 .5 2 32 .0 0 2 20 .0 0 1 7 6 .0 0 - 285 .5 0 2 19 49 67 57 110 129 191 164 86 123 126 289 34 29 27 39 19 19 - -

MANUFACTURING........................................... 818 3 9 .5 2 28 .5 0 212 .5 0 1 7 5 .0 0 - 268 .5 0 1 12 22 35 31 72 66 114 93 55 84 78 37 15 21 22 22 19 19 “
NON w A NUF ACTURING .................................... 761 3 9 .5 2 36 .0 0 2 4 5 . UO 1 7 8 .5 0 - 2 93 .5 0 1 7 27 32 26 38 63 77 71 31 39 48 252 19 8 5 17 “ _ _

PU B L IC  U T I L I T I E S ............................... 370 4 0 .0 286 .0 0 293 .5 0 2 8 1 .5 0 - 2 9 3 .5 0 - - - - - - 2 3 17 6 20 36 242 17 8 3 16 ~ ~

ACCOUNTING C LERK S .  CLASS A ............... 862 3 9 .5 254 .50 264 .00 2 0 1 .5 0 - 2 9 3 .5 0 _ _ 6 21 23 21 38 93 106 55 57 102 213 22 19 21 27 19 19 - -
MANUFACTURING........................................... 448 3 9 .5 250 .0 0 241 .0 0 1 9 6 .0 0 - 2 80 .5 0 - - 2 14 16 14 24 52 63 36 35 71 32 13 12 16 10 19 19
NONMANUFACTURING.................................... 414 3 9 .5 259 .5 0 285 .5 0 2 1 1 .0 0 - 293 .5 0 - - 4 7 7 7 14 41 43 19 22 31 181 9 7 5 17 “

PU B L IC  U T I L I T I E S ............................... 236 9 0 .0 296 .0 0 293 .5 0 2 9 1 .0 0 - 2 93 .5 0 - - - - - - - - 5 “ 6 21 171 7 7 3 16 ~ ~ “ “

ACCOUNTING CLERKS* CLASS B ............... 717 39 .5 205 .0 0 186 .0 0 1 6 3 .5 0 - 2 57 .0 0 2 19 43 46 34 89 91 98 58 31 66 24 76 12 10 6 12 - - - -
MAN U^ACTURING........................................... 370 3 9 .5 202 .5 0 184 .00 1 6 3 .0 0 - 237 .0 0 1 12 20 21 15 58 42 62 30 19 49 7 5 2 9 6 12 - “
NONMANUFACTURING.................................... 347 3 9 .5 207 .5 0 190 .00 1 6 4 .0 0 - 272 .0 0 1 7 23 25 19 31 49 36 28 12 17 17 71 10 i - -

PU B L IC  U T I L I T I E S ............................... 134 4 0 .0 269 .0 0 285 .5 0 2 5 6 .5 0 - 28 5 .5 0 - - - - - - 2 3 12 6 14 15 71 10 i “ “ “ “ "

PAYROLL  CLERK S ................................................ 287 3 9 .5 2 35 .5 0 224 .5 0 1 9 0 .0 0 - 2 80 .0 0 - 2 5 6 10 10 19 42 44 30 14 32 34 14 7 5 7 6 - - -
MANUFACTURING........................................... 153 39 .5 2 94 .0 0 231 .50 1 9 0 .0 0 - 282 .0 0 - - - - 4 6 13 26 16 22 8 18 9 10 5 5 5 6 - -

n o n m a n u f a c t u r i n g .................................... 134 3 9 .5 225 .5 0 215 .0 0 1 8 4 .0 0 - 2 79 .0 0 - 2 5 6 6 4 6 16 28 8 6 14 25 4 2 “ 2 “ ”

KEY ENTRY OPERATORS.................................... 904 3 9 .5 214 .0 0 199 .50 1 7 0 .5 0 - 2 59 .0 0 4 7 26 46 48 84 108 133 1 31 51 57 71 62 18 33 12 i 12 - - -

M A N U FA C TU R IN G . . ......................................................................... 457 4 0 .0 2 24 .0 0 2 08 .0 0 1 7 5 .0 0 - 2 59 .5 0 - - - 22 19 4 4 54 72 69 31 33 23 19 13 33 12 i 12 - -

NONMANUFACTURING.................................... 447 3 9 .0 203 .5 0 191 .5 0 1 6 7 .0 0 - 2 51 .5 0 4 7 26 24 29 40 54 61 62 20 24 48 43 5 - - - - -

PU B L IC  UTII I T I E S ............................... 177 4 0 .0 2 44 .5 0 264 .0 0 2 0 3 .5 0 - 2 81 .5 0 - - - - - 11 19 6 29 2 19 4 4 42 5 “ “ “ ” “

KEY FNTRY OPERATORS* CLASS A .......... 468 39 .5 2 30 .0 0 217 .0 0 1 8 3 .0 0 - 277 .0 0 - 1 4 2 1 1 40 52 65 76 46 31 32 59 16 9 11 1 12 - - -
MANUFACTURING........................................... 272 4 0 .0 231 .5 0 212 .00 1 7 8 .5 0 - 27 7 .0 0 - - - - 9 28 36 37 45 28 13 14 16 13 9 11 i 12 - - -
NONv ANUFACTURING.................................... 196 3 9 .5 22 7 .5 0 220 .5 0 1 8 6 .5 0 - 2 7 7 .0 0 - 1 4 2 2 12 16 28 31 18 18 18 43 3 - - - - - - -

PUBLIC  U T I L I T I E S ............................... 77 4 0 .0 2 7 4 .5 0 282 .00 2 6 5 . 0 0 - 2 86 .0 0 - - - - - - - 1 3 1 13 14 42 3 - “ “ “

KEY ENTRY OPERATORS. CLASS B .......... 436 39 .  5 196 .5 0 180 .00 1 5 9 .0 0 - 2 13 .0 0 4 6 2 2 44 37 44 56 68 55 5 26 39 3 2 24 1 - - - - -
m a n u f a c t u r i n g ........................................... 135 3 9 .5 213 .0 0 191 .00 1 6 8 .0 0 - 2 59 .5 0 - - - 2 2 10 16 18 35 24 3 2 0 9 3 - 24 1 - - - -
NONVANUFACTURING.................................... 251 3 9 .0 184 .50 178 .0 0 1 5 2 .0 0 - 2 03 .5 0 4 6 2 2 2 2 27 28 38 33 31 2 6 30 - 2 - - - -

PU B L IC  U T I L I T I E S ............................... 100 4 0 .0 2 22 .0 0 207 .0 0 1 7 9 . 5 0 - 2 67 .0 0 1 1 19 5 26 i 6 30 2

See fo o tn o te s  at end  o f  ta b le s .
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Table A-11. Weekly earnings of professional and technical workers, large establishments,
Cleveland, Ohio, September 1979

O ccupa t ion  and in d u s t r y  d i v i s i o n
Number

of
workers

Average 
weekly 
hours * 

(standard)

Weekly earnings 1 
(standard)

NUMBER OF UORKERS RECEIV ING  STRAIGHT- TIME UEEKLY EARNINGS ( IN DOLLARS) OF —

Mean 2 Median 2 Middle range 2

120
AND

UNDER
140

140

160

160

180

180

200

200 

22 0

220

240

240

260

260

280

2 80 

3 00

3 00 

320

320

340

3 40 

3 60

360

380

380

400

400

920

42 0 

460

460

500

500

540

540

580

580

620

620
AND
OVER

COMPUTER SYSTEMS ANALYSTS
(B U S IN E S S ) ...................................................... 580 3 9 .0 $45 3 .5 0 $ 4 5 4 .00 * 3 8 4 . 0 3 - * 5 2 7 .0 0 - - 1 1 - 1 6 7 21 22 34 43 38 39 81 82 106 62 28 8

MANUFACTURING.......................................... 287 3 9 .  5 4 6 2 .5 0 4 6 3 .5 0 4 0 5 . 0 0 - 52 3 .5 0 - - - - - - 1 3 i 8 6 10 19 20 25 43 53 45 30 17 6
NONMANUFACTURING................................... 293 3 9 .0 4 4 4 .0 0 4 4 0 .5 0 3 6 4 .0 0 - 53 3 .5 0 " 1 1 " “ 3 6 13 16 24 24 18 14 38 29 61 32 11 2

COMPUTER SYSTEMS ANALYSTS
(B U S IN E S S ) f  CLASS A ............................. 250 3 9 . 0 4 9 5 .0 0 5 0 3 .0 0 4 3 2 .5 0 - 55 3 .0 0 - 1 - 5 9 13 19 35 92 51 4 0 28 7
MANUFACTURING.......................................... 159 3 9 .0 5 0 1 .0 0 5 0 5 .0 0 4 4 7 .0 0 - 55 3 .0 0 - - - - - - - - - 2 6 5 10 22 31 39 27 17 5
NONMANUFACTURING.................................... 91 3 9 . 0 4 8 5 .5 0 4 9 3 .0 0 4 1 8 .0 0 - 5 5 4 .0 0 _ ” ” “ “ ” ~ - 1 - 3 3 8 9 13 i i 17 13 11 2

COMPUTER SYSTEMS ANALYSTS
(BUSINESS ) » CLASS B ............................. 273 3 9 .5 43 5 .5 0 4 4 0 .0 0 3 6 4 .5 0 - 5 04 .0 0 - - - - - * 2 3 9 15 23 33 17 17 42 36 55 20 - 1
MANUFACTURING.......................................... 104 3 9 . 5 4 2 3 .5 0 4 2 8 .5 0 3 6 5 . 5 0 - 4 7 7 .5 0 - - - - - - - - 1 6 6 6 12 7 12 19 22 11 1 _ 1
NONMANUFACTURING.................................... 169 3 9 .5 44 3 .0 0 4 4 0 .5 0 3 6 4 .3 0 - 5 3 7 .5 0 “ _ 2 2 3 9 17 21 10 5 23 14 44 19 - -

COMPUTER SYSTEMS ANALYSTS
(BUSINESS ) t CLASS C ............................. 57 3 9 . 5 35 5 .0 0 3 3 6 .0 0 3 0 5 .3 0 - 3 9 7 .0 0 ~ - ~ 1 1 1 4 4 11 7 6 1 8 3 4 4 - 2 - -

COMPUTER PROGRAMMERS ( B U S I N E S S ) . . . . 750 3 9 . 0 3 63 .0 0 3 5 6 .0 0 3 0 9 .0 0 - 4 1 8 .0 0 - - 1 2 6 14 27 62 49 55 88 83 71 54 56 115 40 10 12 5 _

MANUFACTURING.......................................... 391 3 9 . 5 360 .  50 3 5 9 .0 0 3 1 0 .5 0 - 4 0 7 .5 0 - - “ 1 4 9 15 22 27 32 53 35 40 40 33 55 14 5 6 - -
NONMANUFACTURING.................................... 359 3 9 .0 36 6 .0 0 3 5 5 .0 0 3 0 6 .5 0 - 4 2 7 .0 3 - 1 1 2 5 12 40 22 23 35 48 31 14 23 60 26 5 6 5 -

COMPUTER PROGRAMMERS (B U S IN E S S ) ,
CLASS A........................................................ 292 3 9 . 0 4 1 2 .5 0 4 0 6 .0 0 3 6 6 .0 0 - 4 4 7 .0 0 - - - - - 3 5 9 14 22 29 27 31 56 19 10 12 5 -
MANUFACTURING.......................................... 166 3 9 .0 4 0 1 .0 0 3 9 9 .5 0 3 6 2 .3 0 - 4 3 9 .0 0 - - “ - - - - 3 5 7 13 13 19 24 20 39 12 5 6 - -
NONMANUFACTURING.................................... 76 3 8 .5 4 3 7 .0 0 4 2 2 .0 0 3 7 6 .5 0 - 4 7 8 .5 0 ” “ ” ” 2 1 9 10 3 11 17 7 5 6 5 -

COMPUTER PROGRAMMERS ( B U S IN E S S ) ,
CLASS B ........................................................ 359 3 9 . 5 35 8 .0 0 3 5 0 .0 0 3 1 9 .0 0 - 4 0 8 .5 0 - - 1 1 - 10 1 1 16 23 29 58 56 31 19 24 59 21 - - - -
MANUFACTURING.......................................... 155 4 0 . 0 3 3 7 .5 0 3 3 2 .5 0 2 9 9 .0 0 - 3 7 7 .0 0 - - - - 8 1 1 7 15 16 31 19 10 8 12 16 2 - - - -
NONMANUFACTURING.................................... 209 39 .  5 3 7 3 .0 0 3 6 4 .0 0 3 3 4 .0 0 - 4 2 7 .0 0 ~ 1 1 “ 2 9 8 13 27 37 21 11 12 93 19 - - - -

COMPUTER PROGRAMMERS ( B U S IN E S S ) ,
CLASS C ........................................................ 149 3 9 .0 2 9 5 .0 0 2 8 3 .0 0 2 6 7 .3 0 - 3 2 2 .0 0 - - - 1 6 4 16 43 21 17 16 5 11 8 1 - - - - - -
MANUFACTURING.......................................... 70 3 9 .5 3 1 4 .0 0 3 0 7 .5 0 2 7 7 .0 0 - 3 6 4 .5 0 - - - 1 4 1 4 12 7 9 9 3 11 8 1 - - - - - -

COMPUTER OPERATORS...................................... 620 3 9 . 5 26 4 .0 0 2 5 9 .0 0 2 1 1 . 5 0 - 2 9 3 .5 0 2 11 42 64 6 1 66 65 43 1 44 41 12 13 9 15 10 8 1 4
MANUFACTURING........................................... 278 3 9 . 5 2 8 6 .5 0 2 6 6 .5 0 2 2 5 .5 0 - 3 33 .5 0 - 3 9 25 29 26 38 23 19 30 10 12 7 15 10 8 14 - - - -
NONMANUFACTURING.................................... 392 3 9 . 0 2 4 6 .0 0 2 5 0 .0 0 2 0 0 .0 0 - 2 9 3 .5 0 2 8 33 39 32 40 27 20 125 i i 2 1 2 - - - - - - - -

COMPUTER OPERATORS, CLASS A ............ 139 3 9 . 0 28 8 .5 0 2 8 4 .0 0 2 4 7 .5 0 - 3 1 4 .0 0 - - - 2 9 14 26 15 22 19 9 9 2 2 8 1 1 - _ _ _

MANUFACTURING.......................................... 85 3 9 .5 3 0 6 .0 0 2 9 9 .0 0 2 5 7 .5 0 - 3 3 5 .0 0 - - - 4 3 15 7 14 14 8 8 - 2 8 1 1 - - - -
NONMANUFACTURING.................................... 59 3 9 . 0 2 6 1 .0 0 2 5 2 .0 0 2 3 0 .0 0 - 2 8 6 .0 0 “ “ “ 2 5 11 11 8 8 5 1 1 2 “ - " - - - -

COMPUTER OPERATORS,  CLASS B ............ 297 3 9 . 0 2 6 9 .5 0 2 4 2 .0 0 2 1 2 . 5 0 - 3 0 4 .0 0 - - 9 35 31 42 33 21 7 21 3 4 7 13 1 7 13 _ _ _ _
MANUFACTURING.......................................... 159 3 9 .5 29 6 .0 0 2 6 2 .5 0 2 2 8 .0 0 - 3 6 3 .0 0 - 3 12 16 22 21 13 5 15 2 4 7 13 1 7 13 - - - -
NONMANUFACTURING.................................... 93 3 8 . 5 2 2 6 .5 0 2 2 3 .0 0 1 9 7 . 5 0 - 2 4 7 .5 0 6 23 15 20 12 8 2 6 1

S e e  f o o t n o t e s  a t  en d  o f  t a b l e s .
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Table A-11. Weekly earnings of professional and technical workers, large establishments,
Cleveland, Ohio, September 1979— Continued

Weekly earnings 1 
(standard) NUMBER OF WORKERS RECEIV ING  STRAIGHT -T IM E WEEKLY EARNINGS ( IN DOLLARS) OF —

O c c u p a t i o n  and i n d u s t r y  d i v i s i o n
Number

of
workers

Average
weekly

(standard) Mean ^ Median 2 Middle range 2

120
AND

UNDER
140

140

160

160

180

180

200

200

220

220

240

240

260

260

280

280

300

300 

3 20

320

340

3 40 

3 60

360

380

380

400

400

420

420

460

460

500

500

540

540

580

580 620 
AND 
OVER

620

COMPUTr P OPERATORS— CONTINUED

COMPUTER OPERATORS? CLASS C ............ 234 3 9 .5 <244 .00 4282 .50 $ 1 8 8 . 5 0 - $293 .50
2

11 33 27 21 10 6 7 115 1 1

D R AF T E RS ............................................................. 557 4 0 .0 31 4 .5 0 31 2 .0 0 2 7 2 . 5 0 - 360 .5 0 2 6 15 11 25 28 29 36 48 107 47 59 44 26 33 39 2 _ _ _

MANUF ACTURING........................................... 4 5 9 4 0 . 0 3 14 .5 0 320 .0 0 2 6 2 .1 0 - 362 .50 2 6 15 11 25 26 25 33 40 48 41 56 42 25 30 34 - - - -

P R AFT ER S t  CLASS A .................................... 230 4 0 .0 3 53 .5 0 3 53 .5 0 3 1 6 .5 0 - 391 .50 - - - - - 2 5 19 15 25 24 42 34 13 16 33 2 _ _ _
MANUFACTURING........................................... 225 4 0 .0 3 53 .0 0 3 5 4 .0 0 3 1 6 .5 0 - 391 .0 0 - “ 2 5 19 15 23 23 42 34 13 16 33 ~ - - -

PR AFT ER S .  CLASS B .................................... 225 4 0 .0 3 04 .0 0 3 01 .5 0 2 6 4 . 5 0 - 328 .50 - - - 2 14 18 22 10 19 75 17 11 7 7 17 6 - _ _ _

m a n u f a c t u r i n g ........................................... 147 4 0 .0 29 7 .5 0 2 95 .5 0 2 4 4 . 1 0 - 336 .5 0 - - 2 14 18 18 9 18 20 14 8 5 6 14 1 ~ - - -

DRAFTERS .  CLASS C .................................... 85 4 0 .0 2 57 .0 0 26 0 .0 0 1 9 0 .0 0 - 309 .00 - 6 12 9 9 4 2 6 10 6 6 6 3 6 - - - - _ -

MANUFACTURING........................................... 77 4 0 .0 25 3 .5 0 2 37 .5 0 1 8 3 .5 0 - 309 .00 6 12 9 9 3 2 5 7 5 4 6 3 6 - - * - -

E LECTRO N ICS  TE C H N IC IAN S .......................... 264 4 0 .0 2 97 .0 0 2 83 .5 0 2 5 5 . 0 0 - 309 .50 - - - - 1 1 30 41 40 47 40 10 15 2 - 2 - 26 _ - _

MANUFACTURING........................................... 249 4 0 .0 29 3 .0 0 28 1 .0 0 2 5 0 . 0 0 - 306 .50 “ “ - 1 1 30 41 40 44 40 9 7 2 - 2 - 23 - - -

E LEC TR O N IC S  TECHNIC IANS?  CLASS A . 66 4 0 .0 3 42 .5 0 3 25 .5 0 2 8 9 . 5 0 - 347 .00 - - - - - - 2 6 17 6 6 14 i - 2 - 12 - - -

MANUFACTURING........................................... 54 4 0 .0 3 34 .5 0 3 01 .5 0 2 8 7 .5 0 - 346 .50 - “ - 2 6 17 6 5 6 1 - 2 - 9 - - -

E LEC TR O N IC S  TEC H N IC IAN S?  CLASS B . 121 4 0 .0 3 05 .0 0 2 93 .0 0 2 6 6 . 5 0 - 309 .50 - - - - 2 6 1 1 21 29 32 4 1 1 - _ _ 14 _ _ _
MANUF ACTURING........................................... 118 4 0 .0 3 05 .5 0 2 9 3 . JO 2 6 5 . 0 0 - 309 .50 - “ “ 2 6 1 1 21 26 32 4 i 1 - - - 14 - - -

REG ISTERED  i n d u s t r i a l  n u r s e s ............... 145 4 0 .0 3 35 .0 0 3 27 .5 0 2 8 7 . 5 0 - 370 .5 0 - - - - - 4 5 19 27 10 21 9 20 6 9 10 4 _ _ i
m a n u f a c t u r i n g . . ...................................... 127 4 0 .0 3 37 .5 0 3 30 .0 0  

_________ 1
2 8 7 .5 0 - 372 .00 3 4 17 26 9 15 5 18 6 9 10 4 1

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e s .
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Table A-12. Average weekly earnings of office, professional, and technical workers, by sex, large establishments,
Cleveland, Ohio, September 1979

Number
erf

Average
(mean2)

Average
(mean2)

Average
(mean2)

O c cu p a t io n ,  s e x , 3 and i n d u s t r y  d i v i s i o n Week r̂
hours

(standard)

Weekly
earnings1
(standard)

O c c u p a t io n ,  s e x , 3 and i n d u s t r y  d i v i s i o n
Number

of
worker?

Weekly
hour?

[standard)

Weekly
earnings1
(standard)

O ccupa t ion ,  s e x . 3 and in d u s t r y  d i v i s i o n
Number

of Weekly
hours1

(standard)

Weekly
earning?1
(standard)

O FF IC E  OCCUPATIONS -  
MEN

O F F IC E  OCCUPATIONS -  
WOMEN— CONTINUED

PROFESSIONAL A NO TECHNICAL 
OCCUPATIONS -  MEN— CONTINUED

ACCOUNTING CLERKS! SWITCHBOARD OPERATORS............................... 39 .0
39 .5

39 .5

*19 9 .00
220 .5 0

208 .0 0

COMPUTER PROGRAMMERS (B U S IN E S S )  - 
CONTINUED

COMPUTER PROGRAMMERS ( B U S I N E S S ) .
c l a s s  b :

MANUFACTURING.......................................... 74 3 9 .5 $28 3 .0 0 82

ACCOUNTING CLERKS .  CLASS A! 
M AN U FA C TU R IN G . . ...................................... 54 4 0 .0 3 11 .5 0

SWITCHBOARD OPERATOR-
j 9

107 4 0 .0 $ 3 4 2 .50
O F F IC E  OCCUPATIONS - 130

106
39 .5
39 .5

209 .50
209 .50WOMEN MANUF ACTURING.......................................... COMPUTER PROGRAMMERS ( B U S I N E S S ) .

86 3 9 .0 3 0 1 .5 0
S EC R E T A R IE S ...................................................... 2 ? 61 3 3 9 . 0 2 50 .5 0

MANUFACTURING.......................................... 1 ?491 3 9 .0 2 6 3 .5 0 84 40 .0 197 .50 COMPUTER o p e r a t o r s :
217 3 9 .5 2 9 3 .5 0

PUBLIC  U T I L I T I E S ............................... 122 4 0 .0 317 .0 0 ACCOUNTING CLERKS:
735 39 .5 221 .50 COMPUTER OPERATORS .  CLASS A ............ 119 3 9 .0 2 8 7 .0 0

189
142

3 9 .0
3 9 .0

3 1 6 .5 0
3 19 .0 0

3 9 .5 30 2 .50
MANUFACTURING.......................................... ACCOUNTING CLERKS? CLASS A:

391 39 .5 290 .50 COMPUTER OPERATORS.  CLASS 8 ............ 182 3 9 . 0 2 8 0 .0 0
527 3 9 .0

3 9 .0  
3 8 . 5

2 8 5 .5 0
2 9 1 .5 0  
2 76 .0 0

3 9 .5 3 06 .0 0

578
344

247
136
111

39 .5
39 .5

39 .5
39 .5
39 .5

62 3 8 .5 2 2 9 .0 0
NONMANUFACTURING.................................... 206 199 .50

225 .5 0
234 .50
214 .5 0

PUBLIC  U T I L I T I E S ............................... 37 4 0 .0 3 20 .5 0 d r a f t e r s :
M A N U FA C TU R IN G . . ...................................... 387 4 0 .0 30 5 .50

SEC R E TA R IE S .  CLASS C ............................. 862 39 .0 2 52 .5 0
194 4 0 .0 3 4 2 .0 0

363
25

3 8 .5
4 0 .0

2 34 .0 0
2 9 6 .5 0

189 4 0 . 0 3 4 1 .0 0
PUBLIC  U T I L I T I E S ............................... 830

439
391

39 .5
39 .5
39 .0

39 .5
40 .0
39 .5
40 .0

212 .5 0  
222 .0 0  
202 .00

2 2 7 .5 0
227 .5 0
227 .5 0  
2 74 .0 0

SECRETARIES?  CLASS 0 ............................. 74 8 3 9 . 0 2 29 .0 0
MANUFACTURING.......................................... DRAFTERS? CLASS B!

120 4 0 . 0 2 8 3 .5 0
HANUF ACTURING.......................................... 401

347
3 9 . 0
3 9 .0

2 37 .5 0
219 .5 0 76 4 0 . 0 2 5 9 .5 0

951
258
193

75

MANUFACTURING........................................... 71 4 0 . 0 2 5 1 .5 0
S E C R E TA R IE S .  CLASS E .............................

"ANUF ACTURING..........................................
287 3 8 .5 192 .50 NONMANUFACTURING...................................

ELFCTRONICS  TE C H N IC IAN S ........................... 240 4 0 .0 3 0 2 .0 0
159 3 7 .5 183 .00 225 4G .0 29 8 .0 0

s t e n o g r a p h e r s :
KEY ENTRY OPERATORS. CLASS B ..........

MANUFACTURING..........................................
379
181

39 .0
39 .5

195 .0 0
2 13 .5 0 ELECTRONICS  TECHNIC IANS?  CLASS A. 66 4 3 . 0 34 2 . 5 0  

3 3 4 .5 0

STENOGRAPHERS? SENIOR!
133

240
152

3 9 .5

3 9 .5
3 9 . 5

229 .5 0

234 .5 0  
235 .0 0

PROFESSIONAL AND TECHNICAL  
OCCUPATIONS -  MEN ELECTRONICS  TECHNIC IANS?  CLASS B . 116

113
4 0 . 0
4 0 . 0

3 0 7 .5 0  
3 0 8 .0 0

STENOGRAPHERS. GENERAL ........................
M ANUFACTURING. ........................................

COMPUTER SYSTEMS ANALYSTS 
( B U S I N E S S ) :

253 39 .5 9 69 .5 0
PROFESSIONAL AND TECHNICAL

t y p i s t s :
474 3 9 .5 1 8 7 .50

COMPUTEP SYSTEMS ANALYSTS COMPUTER PROGRAMMERS ( B U S I N E S S ) !
115 3 9 .5 3 3 7 .5 0

14 3 3 9 . 0 506 .0 0
TY P IS TS ?  CLASS A!

227 3 9 .5 205 .0 0 COMPUTER SYSTEMS ANALYSTS 
(B U S IN E S S ) .  CLASS BI

COMPUTER PROGRAMMERS (B U S IN E S S ) ?
63 3 9 .0 2 8 6 .0 0

T Y P I S T S .  CLASS 8! 92 3 9 .5 930 .50 COMPUTER o p e r a t o r s :
MANUFACTURING........................................... 56 3 9 .5 2 5 1 .0 0

F I L E  c l e r k s :
m a n u f a c t u r i n g ..........................................

COMPUTER PROGRAMMERS (B U S IN E S S ) :
COMPUTER OPERATORS.  CLASS B ............ 63 3 9 .5 23 7 .5 0

65 3 9 .0 191 .50
COMPUTER PROGRAMMERS ( B U S IN E S S ) .

402 .5 0
402 .5 0

REGISTERED IND US TR IAL  NURSES...............
MANUF ACTURING...........................................

137
126

4 0 . 0  
4 3 .0

3 3 2 .5 0  
33 5 .50

127 39 .5

See fo o tn o te s  at end o f  ta b le s .
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Table A-13. Hourly earnings of maintenance, toolroom, and powerplant workers, large establishments,
Cleveland, Ohio, September 1979

O c c u p a t io n  and  i n d u s t r y  d i v i s i o n
Number

of
workers

Hourly earnings * NUMBER OF WORKERS R ECEIV ING  STRAIG HT - TIME HOURLY EARNINGS ( IN DOLLARS) OF —

Mean 2 Median2 Middle range 2

4 . 8 0  5 . 0 0  
AND 

UNDER 
5 . 0 0  5 . 2 0

5 .20

5 . 4 0

5 .40

5 .60

5 . 6 0

5 . 8 0

5 .80

6 .20

6 . 2 0  6 

6 . 6 0  7

. 60  7 

. 0 0  7

.0 0

. 4 0

7 . 4 0

7 .  80

7 . 8 0  

8 .  20

8 . 2 0  8 

8 . 6 0  9

60

.0 0

9 . 0 0

9 . 4 0

9 . 4 0  9 .8 0 1 0  

9 . 8 0 1 0 . 2 0 1 0

.2 0 1 0 .6 0 1 1 . 0 0 1 1

.6 0 1 1 .0 0 1 1 .4 0 1 1

.4011

.8012

.8012

.2012

•20 1 2 .6 0
ANO
OVER

.60

MAINTENANCE CARPENTEPS ............................. 186 $ 9 .8 5 1 1 0 .3 0 $ 8 . 3 1 - $ 1 0 . 9 4 11 22 2 7 15 3 1 14 9 25 35 5 18 9 10
MANUFACTURING........................................... 14? 9 .93 10.  35 9 . 3 5 - 1 0 . 9 0 “ ~ ~ ” ” 10 “ 1 2 7 12 3 i 14 8 25 34 4 16 4 - 1

MAINTENANCE E L E C T R I C IA N S ........................ 1 *511 10 .4 9 11.  11 9 . 8 4 - 1 1 . 2 9 - - - - - 38 9 29 22 43 29 73 48 42 138 18 152 705 21 78 50 16
MANUFACTURING........................................... 1 »407 10 .53 l i . i i 9 . 8 2 - 1 1 . 2 9 ~ ” ” “ ” 38 9 29 21 42 29 73 46 36 52 18 149 703 21 78 48 15

MAINTENANCE P A I N T E R S ................................. 147 10 .18 10 .85 9 . 7 3 - 1 0 . 8 6 - - - - - 4 - 4 6 13 2 2 - 11 8 5 78 i 3 2 1 7
MANUFACTURING........................................... 125 10 .15 10 .85 9 . 7 3 - 1 0 . 8 6 “ “ 4 “ 6 13 2 - 8 5 5 78 - - 1 1 2

MAINTENANCE M AC H IN ISTS ............................. 276 9 .51 9.  17 8 . 8 1 - 1 0 . 5 9 - - - - - 17 7 2 6 8 26 34 64 _ 6 48 8 12 26 8 2 2
M A N U FA C TU R IN G . . ...................................... 274 9 .51 9 . 1 7 8 . 8 3 - 1 0 . 5 9 “ “ ~ " 17 7 2 6 8 26 32 64 - 6 48 8 12 26 8 2 2

MAINTENANCE MECHANICS ( M A C H I N E R Y ) . . 2 1182 10 .37 1 1 .0 6 9 . 7  9- 1 1 . 1 7 - - - 2 2 63 30 53 55 59 35 69 38 221 38 36 259 1007 54 106 17 38
MANUFACTURING........................................... 2 ,031 10 .42 11 .11 1 0 .0 3 - 1 1 . 1 7 ” “ 2 2 63 30 53 54 59 35 65 37 92 25 33 259 1007 54 106 17 38

MAINTENANCE MECHANICS
(MOTOR V E H I C L E S ) ........................................ 543 9 .91 9.  78 9 . 0  8- 10 .9 4 - - - 6 ~ 1 8 87 2 29 89 50 25 3 167 19 57 - - -

MAN UFACTUR ING ........................................... 287 10 .47 10 .94 1 0 .1 8 - 10 .94 - - - - - 5 - - 6 24 2 3 4 6 25 2 167 17 26 - - -
NO fMANUFACTURING.................................... 256 9 .29 9.  34 8 . 0 0 - 9 . 7 8 - - - - 1 “ i 2 63 - 26 85 44 1 - 2 31 - - -

P U R L IC  U T I L I T I E S ............................... 214 9 .37 9 . 3 8 8 . 0 0 - 9 . 7 8 “ ~ ” ~ “ " “ 58 26 53 44 - 2 31 - - "

MAINTENANCE P I P E F I T T E R S .......................... 660 10 .  18 10 .9 0 9 . 9 2 - 1 0 . 9 4 - - - - - 45 5 1 7 28 5 13 24 34 34 10 401 34 19 - - _

MANUFACTURING........................................... 660 10 .18 10 .90 9 . 9 2 - 1 0 . 9 4 - “ 45 5 i 7 28 5 13 24 34 34 10 401 34 19 - - -

MAINTENANCE SHEET-METAL W O R K E R S . . . . 229 9 .8 8 10 .  90 8 . 9 9 - 1 0 . 9 4 - - - - - - 50 - - 1 1 9 - 6 - - 162 - - - - -
MANUFACTURING........................................... 179 10 .75 10.  94 1 0 . 9 0 - 10 .9 4 1 1 9 ■“ 6 “ - 162 - - ~ - -

M ILLW RIG H TS ...................................................... 982 10 .56 10.  94 1 0 .9 0 - 1 0 . 9 4 - - - - - - - 7 - 21 42 21 17 22 46 57 726 20 3 _ _ _

M A N U FA C TU R IN G . . ...................................... 982 10 .5 6 10 .94 1 0 .9 0 - 1 0 . 9 4 7 21 42 21 17 22 46 57 726 20 3 - - -

MAINTENANCE TRADES H E L PE R S .................... 206 8 .39 8.  84 7 . 3 2 - 9 . 6 3 18 - - 2 10 1 8 16 14 - 3 48 19 30 33 2 _ 1 1 _ _ _
MANUFACTURING........................................... 195 8 .51 8 . 9 2 7 . 5 5 - 9 . 6 4 18 2 “ 1 8 16 13 3 48 19 30 33 2 " 1 1 - - -

MACHINE-TOOL OPERATORS ( TO O LR O OM ) . . 554 10 .2 0 10 .9 9 9 . 1 3 - 1 1 . 0 0 - - - - - - - 4 16 25 15 30 67 24 32 23 107 211 _ _ _ _
MANUFACTURING........................................... 554 10 .20 10 .9 9 9 . 1 3 - 11 .00 “ “ “ ~ 4 16 25 15 30 67 24 32 23 107 211 - - - -

TOOL AND DIE MAKERS.................................... 1 .2 7 8 10 .  52 11 .13 1 0 . 0 3 - 1 1 . 1 7 5 3 27 90 65 29 23 155 32 45 801 3 _ _ _
MANUFACTURING........................................... 1 » 272 10 .  53 11 .13 1 0 . 0 3 - 1 1 . 1 7 5 3 27 90 59 29 23 155 32 45 801 3 - - -

STATIONARY  E NG INE E R S ................................. 165 9 .7 0 10 .18 8 . 3 0 - 1 0 . 9 0 - - - 4 6 4 1 3 5 7 16 8 5 18 10 9 32 15 12 3 3 4
MANUFACTURING........................................... 148 9 .99 10.  23 8 . 9 4 - 1 1 . 0 0 " 6 3 ~ “ 3 6 11 8 5 18 10 9 32 15 12 3 3 4

B O IL ER  TENDERS................................................ 135 8 .7 3 8 . 8 4 7 . 3 7 - 1 0 . 1 8 - - - - - 22 4 19 3 8 6 i i 12 12 6 - 8 24 - - _ _

MANUFACTURING........................................... 135 8 .73 8 . 8 4 7 . 3 7 - 1 0 . 1 8 22 4 19 3 8 6 11 12 12 6 8 24

See  foo tno te s  at  end o f  t ab le s .
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Table A-14. Hourly earnings of material movement and custodial workers, large establishments,
Cleveland, Ohio, September 1979

S e e  fo o tn o te s  a t  e n d  o f  t a b l e s .
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Table A-14. Hourly earnings of material movement and custodial workers, large establishments.
Cleveland, Ohio, September 1979— Continued

O c c u p a t io n  and  in d u s t r y  d i v i s i o n
Number

of

Hourly earnings 4 NUMBER OF WORKERS RECEIV ING STRAIGHT -T IM E HOURLY EARNINGS ( IN DOLLARS) OF —

Mean2 Median2 Middle range 2

2 . 8 0
AND

UNDER
3 .0 0

3 .0 0

3 . 2 0

3 . 2 0

3 .40

3 . 4 0

3 .60

3 . 6 0  3 

3 . 8 0  4

.80

.00

4 . 0 0

4 . 4 0

4 . 4 0

4 . 8 0

4 . 8 0

5 . 2 0

5.  20 

5 . 6 0

5 . 6 0  6 .00  

6 . 0 0  6 . 4 0

6. 40 

6. 80

6 . 8 0

7 .20

7 . 2 0

7 . 6 0

7 . 6 0

8 . 0 0

8 .00

8 .40

8 . 4 0

8 .80

8 .80

9 .20

9 . 2 0  9 . 6 0 1 0 . 0 0 1 0 . 4 0  
ANO 
OVER

9 .6 0 1 0 . 0 0 1 0 . 4 0

GUARDS.................................................................. 1 .288 $5 .5 5 *5 .1 0 * 3 . 1 0 - * 7 . 8 4 204 185 59 25 16 3 39 73 69 49 36 60 49 59 29 25 1 70 130 107
MANUFACTURING........................................... 569 7 .79 8 .64 6 . 6 4 - 9 . 0 2 - ~ - 2 1 - - 22 35 33 13 23 28 54 25 25 1 70 130 107 -

GUARDS » CLASS A ........................................ 436 6 .1 6 6 . 1 3 4 . 5 0 - 7 . 8 4 - - 5 19 13 3 33 63 37 18 23 50 42 7 4 17 1 54 43 4 -
MANUFACTURING........................................... 176 7 .7 9 8 . 6 4 6 . 7 3 - 9 . 0 2 - - - - - - - 13 5 3 13 21 2 - 17 1 54 43 4 -
NON*AMUFACTURING.................................... 260 5 .05 4.  80 4 . 2 5 - 6 . 1 3 - - 5 19 13 3 33 50 32 15 23 37 21 5 4 - - - - “

GUARDS. CLASS B ........................................ 852 5 .23 3 . 2 5 3 . 0 0 - 7 .81 204 185 54 6 3 _ 6 10 32 31 13 10 7 52 25 8 - 16 87 103 -
MANUFACTURING........................................... 393 7 .7 9 8 . 6 3 6 . 6 3 - 9 . 2 0 - - - 2 1 - - 9 30 30 13 10 7 52 25 8 - 16 87 103 -

J A N I T O R S .  PORTERS.  AND C L E A N E R S . . . . 3 .171 5 .6 2 4 . 5 7 4 . 5 4 - 6 . 9 9 16 69 62 21 51 69 34 1544 138 63 150 33 1 18 31 80 60 81 4 20 131 _ -

MANUFACTURING........................................... 1 .122 7 .5 0 8.  33 6 . 4 5 - 8 . 7 7 1 7 2 2 5 1 1 27 109 26 63 14 96 31 6 6 51 72 4 20 119

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e s .
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Table A-15. Average hourly earnings of maintenance, toolroom, powerplant, material movement, 
and custodial workers, Cleveland, Ohio, September 1979

Number Average 
(mean2 )

earnings

Number Average Number Average
O c c u p a t i o n ,  s e x , 3 an d  i n d u s t r y  d i v i s i o n of

workers
O c c u p a t i o n ,  s e x , 3 and i n d u s t r y  d i v i s i o n of

hourly
earnings4

O c c u p a t i o n ,  s e x , 3 an d  i n d u s t r y  d i v i s i o n of
workers

(mean2) 
hourly 

earnings4

MAINTE  NANCE t TOOLROOM. AND m a i n t e n a n c e , t o o l r o o m , an o MATFRIAL MOVEMENT a nd  c u s t o d i a l
POWERPLANT OCCUPATIONS -  «EN POWERPLANT OCCUPATIONS -  MEN— OCCUPATIONS -  MEN— CONTINUED

CONTINUED
183
142

$9 .8 7
9 .93

ORDER F I L L E R S !
155 
14 2

$ 8 . 5 5
9 . 9 8

i  f i e i 10 '19 7 . 7 4
8 . 7 0

131 3 .70

MATERIAL  MOVEMENT AND CUSTODIAL 
OCCUPATIONS -  MEN

8 .3 6

276
274

9 .51
9 .51 9 .21 8 . 2 6

8 .81
MAINTENANCE MECHANICS ( M A C H I N E R Y ) . . 2 11 51

2 1000
I d . 37 
10 .4 2

758 9 .4 0 1 ' 9 1 R

112 7 .8 9 POWER-TRUCK OPERATORS
MAINTENANCE MECHANICS ° 8 7 9 . 1 8

" ’ 4 9 91
MANUFACTURING.......................................... 278 1 0 .4 8 54 8 .59

1*117 5 . 6 8
7 .7 8214 9 .3 7 94 ft AO

660 1 0 .1 3 166 9*14 MANUFACTURING........................................... 7 . 6 9
5 . 1 5

MAINTENANCE SHEET-METAL W O R K E R S . . . . 89
M AN U FA C TU R IN G . . ...................................... 179 1 0 .7 5 7 .78 74 5 5 . 4 2

369 7 . 8 2
M ILLW RIG H TS ...................................................... 960

960
10 .5 7
10 .5 7

134
96MANUF ACTURING.......................................... 8 . 0 7 JANITORS*  PORTFRSt AND C L E A N E R S . . . . 1*689 6 .1 7

836 7 .8  0
205
194

8 .3 8
8 .51

58
MANUFACTURING.......................................... MATERIAL MOVEMENT AND CUSTODIAL

OCCUPATIONS -  WOMEN
MACHINE-TOOL OPERATORS (TO O LRO OM ) . .

543 10 .2 0 66 6 .3 4

50 3 .7 8
1 ? A ? 10 .51

10 .5 2
118 6 .3 6

MANUFACTURING.......................................... 1 12 5 6

S e e  f o o t n o t e s a t  e n d  o f  t a b l e s .
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Footnotes

1 S tandard  h o u rs  r e f le c t  the w ork w eek  fo r  w h ich  e m p lo y e e s  r e c e iv e  
th e ir  r e g u la r  s t r a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay  f o r  o v e r t im e  at 
r e g u la r  a n d /o r  p r e m iu m  r a t e s ) ,  and the ea rn in g s  c o r r e s p o n d  to  th ese  
w e e k ly  h o u rs .

2 T he m ea n  is co m p u te d  f o r  ea ch  jo b  by  tota lin g  the ea rn in g s  o f  a ll
w o r k e r s  and d iv id in g  by  the n u m b er  o f  w o r k e r s . The m ed ia n  d es ig n a tes  
p o s it io n — h a lf  o f  the w o r k e r s  r e c e iv e  the sam e o r  m o r e  and h a lf r e c e iv e  
the sa m e  o r  l e s s  than the ra te  show n. The m id d le  range is  d e fin ed  by  tw o 
ra te s  o f  pay: a fo u rth  o f  the w o r k e r s  ea rn  the sam e o r  le s s  than the lo w e r
o f  th e s e  ra tes  and a fo u rth  e a rn  the sam e o r  m o r e  than the h ig h e r  ra te .

3 E a rn in gs data re la te  on ly  to w o r k e r s  w h ose  sex  id en tifica tion  was 
p ro v id e d  by  the es ta b lish m en t.

4 E x clu d es  p r e m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eek end s, 
h o lid a y s , and la te  sh ifts .

3 E s tim a te s  fo r  p e r io d s  ending p r io r  to  1976 re la te  to m en  on ly fo r  
s k ille d  m a in ten a n ce  and u n sk illed  plant w o r k e r s . A ll o th e r  e stim a tes  re la te  
to  m en  and w om en .

6 Data do not m e e t p u b lica tion  c r it e r ia  o r  data not a va ila b le .
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Appendix A. 
Scope and Method 
of Survey

In ea ch  o f  the 72 1 a re a s  c u rre n t ly  su rv ey ed , the B u rea u  obta in s 
w a g e s  and re la te d  b e n e fits  d ata  fr o m  re p re se n ta t iv e  e s ta b lish m e n ts  w ith in  
s ix  b ro a d  in d u stry  d iv is io n s :  M a n u fa ctu rin g ; tra n sp o rta tio n , co m m u n ica t io n ,
and o th e r  p u b lic  u t i l i t ie s ;  w h o le s a le  tra d e ; re ta il tra d e ; f in a n ce , in su ra n ce , 
and re«d  e s ta te ; and s e r v i c e s .  G ov ern m en t o p era tion s  and the c o n s tr u c t io n  
and e x t r a c t iv e  in d u s tr ie s  a re  e x c lu d e d . E sta b lish m en ts  h av ing fe w e r  than a 
p r e s c r ib e d  n u m b er  o f  w o r k e r s  a re  adso ex clu d ed  b e ca u se  o f  in su ffic ie n t  
e m p lo y m e n t  in the o c c u p a t io n s  stu d ied . A pp en d ix  table  1 sh ow s the n u m ber 
o f  e s ta b lis h m e n ts  and w o r k e r s  e s t im a te d  to V e  w ith in  the s c o p e  o f  th is su rv e y , 
as w e ll  as the n u m b er  a ctu a lly  s tu d ied .

B u re a u  f ie ld  r e p r e s e n ta t iv e s  obta in  data  by p e r so n a l v is it s  at 3 - y ea r  
in te r v a ls .  In ea ch  o f  the tw o in terv en in g  y e a r s , in fo rm a tio n  on em p lo y m e n t 
and o c c u p a t io n a l e a rn in g s  o n ly  is  c o l le c t e d  by  a com b in a tion  o f  p e r s o n a l v is it , 
m a il  q u e s t io n n a ir e , and te le p h o n e  in te rv ie w  fr o m  e s ta b lish m en ts  p a rt ic ip a t in g  
in tiie p r e v io u s  s u r v e y .

A  s a m p le  o f  the e s ta b lis h m e n ts  in the s c o p e  o f the s u rv e y  is  s e le c t e d  
f o r  stu dy  p r i o r  to  ea ch  p e r s o n a l v is it  s u rv e y . T h is sa m p le , le s s  e s ta b ­
lis h m e n ts  w h ich  g o  ou t o f  b u s in e s s  o r  are  no lo n g e r  w ith in  the in d u str ia l 
s c o p e  o f  the s u r v e y , is  r e ta in e d  f o r  the fo llo w in g  two annual s u r v e y s .  In 
m o s t  c a s e s ,  e s ta b lis h m e n ts  new  to the a re a  a re  not c o n s id e r e d  in the s c o p e  
o f  the s u r v e y  u ntil the s e le c t io n  o f  a sa m p le  fo r  a p e r s o n a l v is it  s u rv e y .

T h e sa m p lin g  p r o c e d u r e s  in v o lv e  d e ta iled  s tr a t if ic a t io n  o f  a ll e s ta b ­
l is h m e n ts  w ith in  the s c o p e  o f  an in d iv id u a l a rea  s u rv e y  by  in d u stry  and 
n u m b e r  o f  e m p lo y e e s .  F r o m  th is  s tra t ifie d  u n iv e rse  a p r o b a b ility  sa m p le  
is  s e le c t e d ,  w ith  ea ch  e s ta b lis h m e n t  having a p r e d e te r m in e d  ch a n ce  o f  s e ­
l e c t io n .  T o  o b ta in  o p t im u m  a c c u r a c y  at m in im u m  c o s t , a g r e a te r  p r o p o r t io n  
o f  la r g e  than s m a ll  e s ta b lis h m e n ts  is s e le c t e d . W hen data  a re  co m b in e d , 
ea ch  e s ta b lis h m e n t  is  w e ig h te d  a c c o r d in g  to  its p r o b a b ility  o f  s e le c t io n  so  
that u n b ia se d  e s t im a te s  a r e  g e n e ra te d . F o r  ex a m p le , i f  one ou t o f  fo u r  
e s ta b lis h m e n ts  is s e le c t e d ,  it  is  g iv en  a w e igh t o f  4 to r e p r e s e n t  i t s e l f  p lus 
th r e e  o t h e r s .  A n  a lte rn a te  o f  the sa m e  o r ig in a l p r o b a b ility  is  ch o se n  in  the 
sa m e  in d u s t r y -s iz e  c la s s i f i c a t io n  i f  data a re  not a v a ila b le  fr o m  the o r ig in a l  
s a m p le  m e m b e r .  If no su ita b le  su bstitu te  is a v a ila b le , add ition a l w e igh t is 
a s s ig n e d  to a sa m p le  m e m b e r  that is  s im ila r  to the m is s in g  unit.

O c c u p a tio n s  and e a rn in g s
O ccu p a tio n s  s e le c t e d  f o r  study a re  co m m o n  to a v a r ie ty  o f  m a n u fa c ­

tu r in g  and n o n m a n u fa ctu r in g  in d u s tr ie s , and a re  o f  the fo llo w in g  ty p e s : (1)
O f f ic e  c l e r i c a l ;  (2 ) p r o fe s s io n a l  and te c h n ica l; (3) m a in ten a n ce , t o o lr o o m ,

* Included in the 72 areas are 2 studies conducted by the Bureau under contract. Tliese areas are 
Akron, Ohio and Poughkeepsie—Kingston—Newburgh, N. Y. In addition, the Bureau conducts more limited area 
studies in approximately 100 areas at the request of the Employment Standards Administration of the U. S. 
Department of Labor.

and p ow erp la n t; and (4) m a te r ia l  m o v e m e n t and cu sto d ia l. O ccu p a tion a l 
c la s s i f i c a t io n  is  b a s e d  on  a u n ifo rm  se t  o f  jo b  d e s c r ip t io n s  d es ign ed  to take 
a cco u n t o f  in te re s ta b lis h m e n t v a r ia tion  in  d u ties w ith in  the sam e jo b . 
O ccu p a tio n s  s e le c te d  fo r  study are  lis te d  and d e s c r ib e d  in appendix B .

U n le ss  o th e r w is e  in d ica ted , the ea rn in g s  data fo llo w in g  the jo b  
t it le s  a re  fo r  a ll in d u str ie s  co m b in e d . E a rn in g s  data  fo r  som e  o f  the 
o c cu p a t io n s  l is te d  and d e s c r ib e d , o r  fo r  s o m e  in d u stry  d iv is io n s  w ith in  the 
s c o p e  o f  the su rv e y , a re  not p r e se n te d  in the A - s e r i e s  ta b les  b e ca u se  
e ith e r  (1) e m p lo y m e n t in the o ccu p a t io n  is too  s m a ll to  p ro v id e  enough data 
to m e r i t  p r e se n ta t io n , o r  (2) th e re  is p o s s ib il it y  o f  d is c lo s u r e  o f  individual 
e s ta b lish m e n t d a ta . S ep arate  m e n 's  and w o m e n 's  ea rn in gs data are  not 
p r e se n te d  w hen  the n u m ber o f  w o r k e r s  not id en tified  by  se x  is 20 p e r ce n t 
o r  m o r e  o f  the m en  o r  w om en  id e n tifie d  in an o c cu p a t io n . E arn ings data 
not show n s e p a r a te ly  f o r  in d u stry  d iv is io n s  are  in clu d ed  in data fo r  all 
in d u str ie s  co m b in e d . L ik e w is e , fo r  o ccu p a t io n s  w ith m o r e  than one le v e l, 
d ata  a re  in c lu d ed  in the o v e r a l l  c la s s i f i c a t io n  w hen a s u b c la s s if ic a t io n  is 
not show n o r  in fo rm a tio n  to s u b c la s s ify  is  not a v a ila b le .

O ccu p a tio n a l e m p lo y m e n t and ea rn in g s  data  a re  show n fo r  fu ll - t im e  
w o r k e r s ,  i . e . ,  th o se  h ir e d  to work: a r e g u la r  w e e k ly  s ch e d u le . E arn ings 
data  e x c lu d e  p r e m iu m  p a y  f o r  o v e r t im e  and f o r  w o rk  on w eek en d s , h o lid a y s , 
and la te  s h if t s . N o n p ro d u ctio n  b on u ses  a re  e x c lu d e d , but c o s t - o f - l iv in g  
a llo w a n ce s  and in ce n t iv e  b o n u se s  a re  in c lu d ed . W e e k ly  h ou rs  fo r  o f f ic e  
c l e r i c a l  and p r o fe s s io n a l  and te c h n ica l o c cu p a t io n s  r e fe r  to the standard 
w o rk w e e k  (rou n d ed  to the n e a r e s t  h a lf  h ou r) fo r  w h ich  em p lo y e e s  r e c e iv e  
r e g u la r  s t r a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay f o r  o v e r t im e  at re g u la r  
a n d /o r  p r e m iu m  r a te s ) .  A v e r a g e  w e e k ly  ea rn in g s  fo r  th e se  o ccu p a tio n s  are  
rou n d ed  to the n e a r e a t  h a lf d o l la r .  V e r t ic a l  lin e s  w ith in  the d is tr ib u tion  o f  
w o r k e r s  on  s o m e  A - t a b le s  in d ica te  a ch an ge  in the s iz e  o f  the c la s s  in te rv a ls .

T h e s e  s u r v e y s  m e a s u r e  the le v e l  o f  o ccu p a t io n a l earn in gs in  an a re a  
at a p a r t ic u la r  t im e . C o m p a r is o n s  o f  in d iv id u a l o ccu p a t io n a l a v e ra g e s  o v e r  
t im e  m a y  not r e f le c t  e x p e c te d  w a ge  ch a n g e s . T he a v e ra g e s  fo r  in d iv id ual jo b s  
a re  a ffe c te d  by  ch a n g es  in w a g es  and e m p lo y m e n t p a tte rn s . F o r  exa m p le , 
p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  by  h igh - o r  lo w -w a g e  f ir m s  m a y  ch ange, o r  
h ig h -w a g e  w o r k e r s  m a y  ad va n ce  to b e tte r  jo b s  and b e  re p la c e d  by  new 
w o r k e r s  at lo w e r  r a te s .  Such sh ifts  in em p lo y m e n t co u ld  d e c r e a s e  an o c c u ­
p a tion a l a v e ra g e  ev en  though m o s t  e s ta b lish m e n ts  in an a re a  in c r e a s e  w a ges  
d u rin g  the y e a r .  C h an ges in ea rn in g s  o f  o ccu p a t io n a l g ro u p s , show n in table  
A - 7, a re  b e tte r  in d ic a to r s  o f  w a ge  tren d s  than a re  ea rn in gs  ch an ges  fo r  
in d iv id u a l jo b s  w ith in  the g ro u p s .

A v e r a g e  e a rn in g s  r e f le c t  c o m p o s ite ,  a rea w id e  e s t im a te s . In du stries  
and e s ta b lis h m e n ts  d i f fe r  in p a y  le v e l  and jo b  s ta ffin g , and thus con trib u te  
d if fe r e n t ly  to  the e s t im a te s  f o r  ea ch  jo b .  P a y  a v e ra g e s  m a y  fa i l  to  r e f le c t  
a c c u r a te ly  the w a g e  d if fe r e n t ia l  am ong jo b s  in in d iv id u a l e s ta b lish m e n ts .Digitized for FRASER 
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A v e r a g e  pay le v e ls  fo r  m en  and w o m e n  in  s e le c t e d  o ccu p a t io n s  shou ld  
not be a s su m e d  to  r e f le c t  d if fe r e n c e s  in  pay o f  the s e x e s  w ith in  in d iv id u a l 
e s ta b lish m e n ts . F a c t o r s  w h ich  m a y  co n tr ib u te  to  d if fe r e n c e s  in c lu d e  p r o ­
g r e s s io n  w ith in  e s ta b lis h e d  ra te  ra n g es  (on ly  the ra te s  pa id  in cu m ben ts  a re  
c o l le c t e d )  and p e r fo r m a n c e  o f s p e c i f ic  d u ties  w ith in  the g e n e ra l s u rv e y  job  
d e s c r ip t io n s . Job d e s c r ip t io n s  u sed  to c la s s i fy  e m p lo y e e s  in  th e se  su rv e y s  
u su a lly  a r e  m o r e  g e n e r a liz e d  than th o se  u se d  in  in d iv id u a l e s ta b lish m e n ts  
and a llow  fo r  m in o r  d if fe r e n c e s  am on g  e s ta b lish m e n ts  in  s p e c i f ic  d u ties 
p e r fo r m e d .

O ccu p a tion a l e m p loy m en t e s t im a te s  r e p r e s e n t  the to ta l in  a ll  e s ta b ­
lish m en ts  w ith in  the s c o p e  o f the stu dy  and not the n um ber a ctu a lly  s u rv e y e d . 
B e ca u se  o ccu p a t io n a l s tru c tu re s  am on g  e s ta b lish m e n ts  d i f f e r ,  e s t im a te s  of 
o ccu p a t io n a l e m p lo y m e n t ob ta in ed  f r o m  the sa m p le  o f  e s ta b lish m e n ts  stu d ied  
s e r v e  on ly  to in d ica te  the r e la t iv e  im p o r ta n ce  o f  the jo b s  stu d ied . T h e se  
d if fe r e n c e s  in  o c cu p a t io n a l s tru c tu re  d o  not a f fe c t  m a t e r ia lly  the a c c u r a c y  o f  
the ea rn in g s  data.

W age tren d s  f o r  s e le c t e d  o ccu p a t io n a l g rou p s

T h e p e r c e n t  in c r e a s e s  p r e se n te d  in ta b le  A -7  a re  b a se d  on ch an ges 
in  a v e ra g e  h o u r ly  ea rn in g s  o f  m en  and w om en  in  e s ta b lish m e n ts  re p o r t in g  the 
tren d  jo b s  in  both  the c u r r e n t  and p r e v io u s  y e a r  (m a tch ed  e s ta b lish m e n ts ). 
T h e data a r e  a d ju sted  to  r e m o v e  the e f fe c t s  on a v e ra g e  ea rn in g s  o f  e m p lo y ­
m en t sh ifts  am on g  es ta b lish m e n ts  and tu rn o v e r  o f  e s ta b lish m e n ts  in clu d ed  
in  s u rv e y  s a m p le s . T h e  p e r c e n t  in c r e a s e s ,  h o w e v e r , a r e  s t i l l  a ffe c te d  by  
fa c to r s  o th er  than w age in c r e a s e s .  H ir in g s , la y o f fs ,  and tu r n o v e r  m a y  a ffe c t  
an e s ta b lish m e n t a v e ra g e  fo r  an o c cu p a t io n  w hen  w o r k e r s  a re  pa id  u nder plans 
p rov id in g  a ra n g e  o f  w a ge  ra te s  fo r  in d iv id u a l jo b s .  In p e r io d s  o f  in c r e a s e d  
h ir in g , fo r  e x a m p le , new  e m p lo y e e s  m a y  en ter  at the b o tto m  o f  the ra n g e , 
d e p re s s in g  the a v e r a g e  w ithout a ch an ge  in  w age  r a te s .

T h e p e r c e n t  ch a n ges  re la te  to  w age ch a n g es  b e tw een  the in d ica te d  
d a tes . W hen the t im e  span  b e tw een  s u rv e y s  is  o th er  than 12 m o n th s , annual 
ra te s  a re  a ls o  show n. (it  is  a s su m e d  that w a g es  in c r e a s e  at a con sta n t ra te  
b e tw een  s u r v e y s .)
O ccu p a tion s  u se d  to  com p u te  w age  tre n d s  a r e :

O ffic e  c l e r i c a l

S e c r e t a r ie s  
S te n o g r a p h e r s , s e n io r  
S te n o g r a p h e r s , g e n e ra l 
T y p is ts ,  c la s s e s  A  and B 
F ile  c le r k s ,  c la s s e s  A ,

B , and C 
M e s s e n g e r s  
S w itch b o a rd  o p e r a to r s  
O rd e r  c le r k s ,  c la s s e s  

A  and B
A cco u n tin g  c le r k s ,  

c la s s e s  A  and B 
P a y r o l l  c le r k s  
K ey  e n try  o p e r a t o r s ,  

c la s s e s  A  and B
E le c t r o n ic  data p r o c e s s in g
C o m p u te r  s y s te m s  an a ly sts , 

c la s s e s  A , B , and C 
C o m p u te r  p r o g r a m m e r s ,  

c la s s e s  A , B , and C

E le c t r o n ic  data p r o c e s s in g —  
C on tin ued

C om p u ter  o p e r a t o r s ,  
c la s s e s  A , B , and C

In d u str ia l n u rse s
R e g is t e r e d  in d u str ia l 

n u rse s
S k ille d  m a in ten a n ce
C a rp e n te r s
E le c t r ic ia n s
P a in te rs
M a ch in is ts
M e ch a n ics  (m a ch in e ry )  
M e ch a n ics  (m o t o r  v e h ic le )  
P ip e f i t t e r s  
T o o l  and d ie  m a k e r s
U n sk ille d  p lant
J a n ito r s , p o r t e r s ,  and 

c le a n e r s
M a te r ia l h andling  la b o r e r s

P e r ce n t  ch anges fo r  in d iv id u a l a re a s  in  the p r o g r a m  a r e  com p u ted  
as f o l lo w s :

1. A v e ra g e  earn in gs a re  com p u ted  f o r  e a ch  o ccu p a tion  fo r  
the 2 y e a rs  be ing  c o m p a r e d . The a v e ra g e s  a re  d e r iv e d  
fr o m  earn ings in  th ose  e s ta b lish m e n ts  w h ich  a r e  in  
the s u rv e y  both  y e a r s ;  it  is  a s su m e d  that em p loy m en t 
rem ain s unchanged.

2. E ach  occu p a tion  is  a s s ig n e d  a w eigh t b a sed  on  its  p r o ­
portion ate  em p loym en t in  the o ccu p a t io n a l g rou p  in  the 
b a se  y e a r .

3. T h ese  w eigh ts a re  u se d  to  com p u te  g rou p  a v e r a g e s .
E ach  o ccu p a t io n 's  a v e ra g e  ea rn in g s  (com p u ted  in  step  1) 
is m u ltip lied  by its w e igh t. T h e p ro d u c ts  a r e  to ta le d  to 
obta in  a grou p  a v e ra g e .

4. The ra tio  o f grou p  a v e r a g e s  fo r  2 c o n s e c u t iv e  y e a r s  is  
com pu ted  by  d iv id in g  the a v e r a g e  f o r  the cu rre n t  y e a r  by 
the a v e ra g e  fo r  the e a r l ie r  y e a r . T h e  r e s u lt— e x p r e s s e d  
as a p e rce n t— le s s  100 is  th e p e r c e n t  ch ange .

F o r  a m o r e  d e ta iled  d e s c r ip t io n  o f  the m eth od  u se d  to  com p u te  th e se  
w age tr e n d s , se e  "Im p r o v in g  A r e a  W age S u rv e y  I n d e x e s ,"  M onth ly  L a b o r  
R e v ie w , January 1973, pp. 5 2 -5 7 .

A v e r a g e  p a y  re la tion sh ip s  w ith in  e s ta b lish m e n ts

R e la t iv e  m e a s u re s  o f  o c cu p a t io n a l pay  a re  p r e se n te d  in  ta b le  A -8  
fo r  w h ite -c o l la r  occu p a tion s  and in  ta b le  A - 9  fo r  b lu e - c o l la r  o c cu p a t io n s . 
T h e s e  re la t iv e  v a lu es  r e f le c t  d i f fe r e n c e s  in  pay  b e tw een  o ccu p a t io n s  w ith in  
in d iv id u a l esta b lish m en ts . R e la t iv e  pay v a lu e s  a r e  com p u ted  b y  d iv id in g  an 
e s ta b lis h m e n t 's  a v e ra g e  ea rn in gs f o r  an  o c cu p a t io n  be ing  c o m p a r e d  by the 
a v e ra g e  fo r  another occu p a tion  (d e s ig n a te d  as 100) and m u ltip ly in g  the quotien t 
by  100. F o r  ex a m p le , i f  ja n ito rs  in  a f i r m  a v e r a g e  $4  an hour and fo r k li f t  
o p e r a to r s  $ 5 , fo r k li f t  o p e r a to rs  have a r e la t iv e  pay  va lu e  o f  125 c o m p a re d  
w ith  ja n ito r s . ($ 5  -5- $4  = 1.25, x  100 = 125 .) In co m b in in g  the r e la t iv e s  of 
the in d iv id u a l e sta b lish m en ts  to  a r r iv e  at an o v e r a ll  a v e r a g e , ea ch  e s ta b lis h ­
m en t is  c o n s id e r e d  to  have as m a n y  r e la t iv e s  as it  has w e ig h ted  w o r k e r s  
in  the tw o job s  being  co m p a re d .

P a y  re la tion sh ip s  b a se d  on  o v e r a l l  a v e r a g e s  m a y  d i f fe r  c o n s id e r a b ly  
b e ca u s e  o f  the v a ry in g  co n tr ib u tio n  o f  h ig h - and lo w -w a g e  e s ta b lish m e n ts  to 
the a v e r a g e s . F o r  ex a m p le , the o v e r a l l  a v e r a g e  h o u r ly  ea rn in g s  fo r  fo r k l i f t  
o p e r a to r s  m a y  be 50 p e r ce n t m o r e  than the a v e r a g e  f o r  ja n ito r s  b e c a u s e  the 
a v e ra g e  f o r  fo r k lift  o p e r a to rs  m a y  b e  s tro n g ly  in flu e n ce d  by  ea rn in g s  in 
h ig h -w a g e  esta b lish m en ts  w h ile  the a v e r a g e  fo r  ja n ito r s  m a y  be  s tro n g ly  
in flu e n ce d  by  ea rn in gs  in  lo w -w a g e  e s ta b lis h m e n ts . In su ch  a c a s e ,  the 
in tra -e s ta b lis h m e n t  re la t io n sh ip  w il l  in d ica te  a m u ch  s m a lle r  d i f fe r e n c e  
in  e a rn in g s .

E sta b lish m en t p r a c t ic e s  and s u p p le m e n ta ry  w a ge  p r o v is io n s

T abu la tion s  on s e le c te d  e s ta b lis h m e n t  p r a c t ic e s  and su p p le m e n ta ry  
w age  p r o v is io n s  ( B -s e r ie s  ta b le s )  a r e  not p r e se n te d  in  th is b u lle tin . In fo r m a ­
tio n  fo r  th ese  tabu lation s is  c o l le c t e d  at 3 -y e a r  in te r v a ls . T h e s e  tabu la tion s  
on  m i n i m u m  en tra n ce  s a la r ie s  fo r  in e x p e r ie n c e d  o f f i c e  w o r k e r s ;  sh ift  d i f f e r ­
e n tia ls ; s ch ed u led  w eek ly  h ou rs  and d a y s ; p a id  h o lid a y s ; pa id  v a c a t io n s ; and 
h ea lth , in su ra n c e , and p e n s io n  p lan s a r e  p r e s e n te d  (in  the B - s e r i e s  ta b le s )  
in  p r e v io u s  bu lletin s  fo r  th is a re a .Digitized for FRASER 
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Appendix table 1. Establishments and workers within scope of survey and number studied.
Cleveland, Ohio,' September 1979

M i n i m u m N u m b e r  o f  e s t a b l i s h m e n t s W o r k e r s  in  e s t a b l i s h m e n t s

I n d u s t r y  d i v i s i o n  2
e m p l o y m e n t  
in  e s t a b l i s h - W it h in  s c o p e  

o f  s t u d y  *

W it h in  s c o p e  o f  s t u d y  4

S t u d i e dm e n t s  in  s c o p e  
o f  s t u d y

S t u d i e d
N u m b e r P e r c e n t

ALL  E S T A F L I S H ME NTS

ALL  INDUSTRY D IV IS IO N S -------------------------------------- _ 1 * 1 5 6 3G2 3 8 8 * 0 1 2 1 0 0 2 4 2 * 5 9 1

MANUFACTURING -------------------------------------------------------------- 1 0 0 4 3 4 1 4 6 2 0 2 * 2 7 9 52 1 3 6  ? 1 1  A
NONMANUF ACTURING ---------------------------------------------------- - 72 4 1 5 6 1 8 5 * 7 3 3 4 8 1 0 6 , 4 7 7

TRANSPORTATION* COMMUNICATION* AND
OTHER PU B L IC  U T I L I T I E S 5 ------------------------------------ 1 0 0 4 0 15 3 2 . 5 4 1 8 2 7 * 4 8 4

WHOLESALE TRADE 6 ---------------------------------------------------- 5 ) 2 1 2 3 3 2 6 . 9 2 9 7 7 * 6 4 9
R F T A I L  TR A D E 6 ---------------------------------------------------------- 1 00 1 ) 7 37 62 * e ? 8 1 6 4 4 . 6 2 7
F INAN C E ?  INSURANCE? AND REAL E S T A T E 6 ------------- 5 0 1 4 7 26 2 8 . 8 7 8 7 1 5 * 9 6 0
S E R V IC E S 6 7------------------------------------------------------------------- 5 0 21 8 4 5 3 4 * 5 0 7 9 1 0 , 7 5 7

LARGE ESTABLISHMENTS

_ 1 3 6 1 1 2 2 2 2 * 8 0 9 1 0 0 2 0 3 . 3 4 6

MANUFACTURING --------------------------------------------------------------- 5 00 7 8 64 1 2 7 * 7 8 3 5 7 1 1 5 * 8 2 2
NONMANUFACTURING -------------------------------------------------------- - 5 8 48 9 5 * 0 2 6 43 8 7 . 5 2 4

TRANSPORTATION? COMMUNICATION? AND
OTHER PU R L IC  U T I L I T I E S 5 ------------------------------------ 5 0 0 8 7 2 6 . 2 9 6 1 2 2 5 * 6 0 9

WHOLESALE TR A D E 6 ------------------------------------------------ 5 0 0 6 6 4 . 1 4 3 2 4 * 1 4 3
R F T A I L  TRADE 6 ------------------------------------------------------ 5 00 2 9 21 4 5 . 9 8 3 21 4 0 * 0 6 8
F INAN C E?  INSURANCE? AND REAL E S T A T E 6 ------------ 5 0 0 8 8 1 ? ? 9 11 6 1 2 * 9 1 1
S E R V IC E S 6 7------------------------------------------------------------------- 5 JO 7 6 5 ? 6 9 3 3 4 * 7 9 3

1 T h e  C l e v e l a n d  S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a ,  a s  d e f i n e d  by  t h e  
O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  t h r o u g h  F e b r u a r y  1 9 7 4 ,  c o n s i s t s  o f  C u y a h o g a ,  
G e a u g a ,  L a k e ,  a n d  M e d i n a  C o u n t i e s .  T h e  " w o r k e r s  w it hin  s c o p e  o f  s t u d y "  e s t i m a t e s  
p r o v i d e  a  r e a s o n a b l y  a c c u r a t e  d e s c r i p t i o n  o f  t h e  s i z e  a n d  c o m p o s i t i o n  o f  th e  l a b o r  
f o r c e  i n c l u d e d  in  t h e  s u r v e y .  E s t i m a t e s  a r e  not  i n t e n d e d ,  h o w e v e r ,  f o r  c o m p a r i s o n  
w i th  o t h e r  s t a t i s t i c a l  s e r i e s  t o  m e a s u r e  e m p l o y m e n t  t r e n d s  o r  l e v e l s  s i n c e  (1 )  
p l a n n i n g  o f  w a g e  s u r v e y s  r e q u i r e s  e s t a b l i s h m e n t  d a t a  c o m p i l e d  c o n s i d e r a b l y  in  
a d v a n c e  o f  t h e  p a y r o l l  p e r i o d  s t u d i e d ,  a n d  (2 )  s m a l l  e s t a b l i s h m e n t s  a r e  e x c l u d e d  
f r o m  t h e  s c o p e  o f  t h e  s u r v e y .

2 T h e  197 2 e d i t i o n  o f  t h e  S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n  M a n u a l  w a s  u s e d  
in  c l a s s i f y i n g  e s t a b l i s h m e n t s  by  i n d u s t r y  d i v i s i o n .  A l l  g o v e r n m e n t  o p e r a t i o n s  a r e  
e x c l u d e d  f r o m  t h e  s c o p e  o f  th e  s u r v e y .

3 I n c l u d e s  a l l  e s t a b l i s h m e n t s  w it h  t o t a l  e m p l o y m e n t  a t  o r  a b o v e  the  m i n i m u m  
l i m i t a t i o n .  A l l  o u t l e t s  ( w it h in  th e  a r e a )  o f  c o m p a n i e s  in  i n d u s t r i e s  s u c h  a s  t r a d e ,  
f i n a n c e ,  a u t o  r e p a i r  s e r v i c e ,  a n d  m o t i o n  p i c t u r e  t h e a t e r s  a r e  c o n s i d e r e d  a s  o ne  
e s t a b l i s h m e n t .

4 I n c l u d e s  a l l  w o r k e r s  in  a l l  e s t a b l i s h m e n t s  w it h  t o t a l  e m p l o y m e n t  ( w it h in  
the  a r e a )  a t  o r  a b o v e  t h e  m i n i m u m  l i m i t a t i o n .

5 A b b r e v i a t e d  t o  " p u b l i c  u t i l i t i e s "  in  t h e  A - s e r i e s  t a b l e s .  T a x i c a b s  a n d
s e r v i c e s  i n c i d e n t a l  to  w a t e r  t r a n s p o r t a t i o n  a r e  e x c l u d e d .  L o c a l - t r a n s i t  o p e r a t i o n s  
a n d  a n  e l e c t r i c  u t i l i t y  ( s u p p l y i n g  l e s s  t h a n  h a l f  t h e  e l e c t r i c i t y  c o n s u m e d  in  th e
C l e v e l a n d  a r e a )  a r e  m u n i c i p a l l y  o w n e d  a n d  a r e  e x c l u d e d  by  d e f i n i t i o n  f r o m  th e
s c o p e  o f  th e  s u r v e y .

6 S e p a r a t e  d a t a  f o r  t h i s  d i v i s i o n  a r e  not  p r e s e n t e d  in  t h e  A - s e r i e s  t a b l e s ,  
bu t  t h e  d i v i s i o n  i s  r e p r e s e n t e d  in  t h e  " a l l  i n d u s t r i e s "  a n d  " n o n m a n u f a c t u r i n g "  
e s t i m a t e s .

7 H o t e l s  a n d  m o t e l s ;  l a u n d r i e s  a n d  o t h e r  p e r s o n a l  s e r v i c e s ;  b u s i n e s s  s e r v i c e s ;
a u t o m o b i l e  r e p a i r ,  r e n t a l ,  a n d  p a r k i n g ;  m o t i o n  p i c t u r e s ;  n o n p r o f i t  m e m b e r s h i p
o r g a n i z a t i o n s  ( e x c l u d i n g  r e l i g i o u s  a n d  c h a r i t a b l e  o r g a n i z a t i o n s ) ;  a n d  e n g i n e e r i n g  
a n d  a r c h i t e c t u r a l  s e r v i c e s .
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Appendix B.
Occupational
Descriptions

T he p r im a r y  p u rp o s e  o f  p rep a rin g  jo b  d e s cr ip tio n s  fo r  the B u ­
r e a u 's  w age s u r v e y s  is  to  a s s is t  its  f ie ld  r e p re se n ta t iv e s  in  c la s s ify in g  
in to  a p p ro p r ia te  o c cu p a t io n s  w o r k e r s  who are  em p loy ed  under a v a r ie ty  
o f  p a y r o ll  t i t le s  and d iffe re n t w ork  a rra n g em en ts  fr o m  es ta b lish m e n t to  
e s ta b lish m e n t and f r o m  a r e a  to  a re a . T h is  p e rm its  grou p in g  o ccu p a t io n a l 
w age  ra te s  r e p r e s e n t in g  co m p a ra b le  jo b  con tent. B e ca u se  o f  th is  e m ­
p h a s is  on  in te re s ta b lis h m e n t  and in te r a r e a  com p a ra b ility  o f  o ccu p a t io n a l 
con ten t, the B u r e a u 's  jo b  d e s c r ip t io n s  m ay  d iffe r  s ig n ifica n tly  f r o m  th o se  
in  u se  in  in d iv id u a l e s ta b lish m e n ts  o r  th o se  p r e p a re d  fo r  oth er  p u r p o s e s . 
In app ly in g  th e s e  jo b  d e s c r ip t io n s ,  the B u re a u 's  f ie ld  re p re se n ta t iv e s  
a re  in s t r u c te d  to  e x c lu d e  w ork in g  s u p e r v is o r s ; a p p re n t ice s ; and p a r t -  
t im e , t e m p o r a r y ,  and p r o b a t io n a ry  w o r k e r s . H andicapped w o r k e r s  w h ose  
ea rn in g s  a re  r e d u c e d  b e c a u s e  o f  th e ir  h andicap  a re  a lso  e x c lu d e d . 
L e a r n e r s ,  b e g in n e r s , and tr a in e e s ,  u n less  s p e c if ic a lly  in c lu d ed  in  the 
jo b  d e s c r ip t io n s ,  a re  e x c lu d e d .

Office
S E C R E T A R Y

A s s ig n e d  as a p e r s o n a l s e c r e t a r y ,  n o rm a lly  to on e  in d iv id u a l. M a in ­
ta in s  a c lo s e  and h ig h ly  r e s p o n s iv e  re la t io n sh ip  to  the d a y -to -d a y  a c t iv it ie s  o f  
the s u p e r v is o r .  W ork s  fa ir ly  in depen den tly  r e c e iv in g  a m in im u m  o f  d e ta iled  
s u p e r v is io n  and gu id a n ce . P e r fo r m s  v a r ie d  c le r ic a l  and s e c r e t a r ia l  du ties 
r e q u ir in g  a k n ow led g e  o f  o f f i c e  rou tin e  and understanding o f  the o rg a n iz a tio n , 
p r o g r a m s ,  and p r o c e d u r e s  r e la t e d  to the w ork  o f  the s u p e r v is o r .

E x c lu s io n s . Not a ll p o s it io n s  that a re  t it le d  " s e c r e t a r y "  p o s s e s s  the 
ab ove  c h a r a c t e r is t i c s .  E x a m p le s  o f  p o s it io n s  w hich  a re  e x c lu d e d  f r o m  the 
d e fin itio n  a re  as fo l lo w s :

a. P o s it io n s  w h ich  do not m eet the "p e r s o n a l"  s e c r e t a r y  con cep t 
d e s c r ib e d  a b o v e ;

b . S te n o g r a p h e rs  not fu lly  tra in ed  in  s e c r e t a r ia l-t y p e  d u ties ;

c . S te n o g r a p h e rs  s e rv in g  as o f f ic e  a ssista n ts  to  a grou p  o f  p r o ­
f e s s io n a l ,  te c h n ic a l ,  o r  m a n a g e r ia l p e r so n s ;

d. A s  s is ta n t-ty p e  p o s it io n s  w h ich  en ta il m o r e  d iff icu lt  o r  m o r e  
r e s p o n s ib le  te c h n ic a l ,  a d m in is tra tiv e , o r  s u p e r v is o r y  duties 
w h ich  a re  not ty p ic a l  o f  s e c r e t a r ia l  w ork , e .g . ,  A d m in istra tiv e  
A s s is ta n t , o r  E x e cu tiv e  A ss is ta n t:

S E C R E T  A R Y—  C ont in  ue d

E x c lu s io n s— C ontinued

e. P o s it io n s  w h ich  do not fit any o f  the situations lis te d  in the 
s e c t io n s  b e lo w  t i t le d  " L e v e l  o f  S u p e r v i s o r ,"  e . g ,  s e c r e ta r y  to  the 
p re s id e n t o f  a com p a n y  that e m p lo y s , in  a ll , o v e r  5 ,0 0 0  p e r so n s ;

f. T r a in e e s .

C la s s if ic a t io n  by  L e v e l

S e c r e t a r y  jo b s  w h ich  m e e t the r e q u ir e d  c h a r a c te r is t ic s  a re  m atched  
at one o f  fiv e  le v e ls  a c c o r d in g  to  (a) the le v e l  o f  the s e c r e t a r y 's  s u p e rv iso r  
w ith in  the co m p a n y 's  o rg a n iz a tio n a l s tru ctu re  and, (b) the le v e l o f  the 
s e c r e t a r y 's  r e s p o n s ib il ity . T h e ta b u la tion  fo llo w in g  the exp lanations o f  th ese  
tw o fa c to r s  in d ica te s  the le v e l  o f  the s e c r e t a r y  fo r  ea ch  com bin ation  o f  
the fa c to r s .

L e v e l o f  S e c r e t a r y 's  S u p e rv iso r  (LS)

a. S e c r e t a r y  to  the s u p e r v is o r  o r  head o f  a sm a ll orga n iza tion a l 
unit (e .g . ,  fe w e r  than about 25 o r  30 p e r s o n s ) ; o r

LS—1
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SECRETARY— Continued

C la s s if ic a t io n  b y  L e v e l— C ontinued

b . S e c r e t a r y  to  a n o n s u p e r v is o r y  s ta ff s p e c ia l is t ,  p r o fe s s io n a l  
e m p lo y e e , a d m in is tra tiv e  o f f i c e r  o r  a ss is ta n t , s k ille d  te ch n ic ia n  
o r  e x p e r t . (N O TE : M any com p a n ies  a s s i g n  s te n o g ra p h e rs , 
ra th er  than s e c r e t a r ie s  as d e s c r ib e d  a b o v e , to  th is  le v e l  o f  
s u p e r v is o r y  o r  n o n s u p e r v is o r y  w o r k e r .)

LS—2 a. S e c r e t a r y  to  an e x e cu tiv e  o r  m a n a g e r ia l p e r s o n  w h ose  r e s p o n ­
s ib ility  is  not eq u iv a len t to  one o f  the s p e c i f i c  le v e l  s itu a tion s  in  
the d e fin ition  fo r  LS—3 , but w h ose  o rg a n iz a tio n a l unit n o r m a lly  
n u m b ers  at le a s t  s e v e r a l  d ozen  e m p lo y e e s  and is  u su a lly  d iv id ed  
in to o rg a n iz a tio n a l seg m en ts  w h ich  a re  o fte n , in tu rn , fu rth er 
su b d iv id ed . In so m e  c o m p a n ie s , th is  le v e l  in c lu d e s  a w id e  ran ge 
o f  o r g a n iz a tio n a l e c h e lo n s ; in o th e r s , on ly  one o r  tw o ; or

b. S e c r e t a r y  to  the head o f  an in d iv id u a l p lan t, fa c t o r y ,  e t c . ,  (o r  
o th er  equ iv a len t le v e l  o f  o f f ic ia l )  that e m p lo y s , in a ll, fe w e r  
than 5 ,0 0 0  p e r s o n s .

LS—3 a. S e c r e t a r y  to  the ch a irm a n  o f  the b o a r d  o r  p r e s id e n t o f  a com p a n y  
that e m p lo y s , in  a ll , fe w e r  than 100 p e r s o n s ;  o r

b. S e c r e t a r y  to  a c o r p o r a te  o f f i c e r  (o th er  than ch a irm a n  o f  the 
b o a rd  o r  p r e s id e n t )  o f  a com p a n y  that e m p lo y s , in a ll, o v e r  100 
but fe w e r  than 5, 000 p e r s o n s ;  o r

c . S e c r e t a r y  to  the head ( im m e d ia te ly  b e lo w  the o f f i c e r  le v e l)  o v e r  
e ith e r  a m a jo r  co r p o r a te w id e  fu n ction a l a c t iv ity  ( e .g . ,  m a rk e t in g , 
r e s e a r c h ,  o p e r a t io n s , in d u str ia l r e la t io n s , e t c .)  o r  a m a jo r  
g e o g r a p h ic  o r  o rg a n iz a t io n a l segm en t ( e .g . ,  a r e g io n a l h ea d q u a r­
t e r s ;  a m a jo r  d iv is io n )  o f  a com p a n y  that e m p lo y s , in a ll , o v e r  
5 , 000 but fe w e r  than 25, 000 e m p lo y e e s ; o r

d. S e c r e t a r y  to  the head  o f  an in d iv id u a l p lan t, fa c to r y ,  e t c . ,  (or  
o th er  equ iv a len t le v e l  o f  o f f ic ia l )  that e m p lo y s , in  a ll, o v e r  
5 ,0 0 0  p e r s o n s ;  o r

e . S e c r e t a r y  to  the head  o f  a la r g e  and im p orta n t o rg a n iz a tio n a l 
seg m en t ( e .g . ,  a m id d le  m a n a gem en t s u p e r v is o r  o f  an o r g a n i­
za tion a l seg m en t o ften  in v o lv in g  as m an y as s e v e r a l  h undred  
p e r s o n s )  o f  a com p a n y  that e m p lo y s , in  a l l ,  o v e r  2 5 ,0 0 0  p e r s o n s .

LS—4 a. S e c r e t a r y  to  the ch a irm a n  o f  the b o a rd  o r  p r e s id e n t  o f  a com p a n y  
that e m p lo y s , in  a ll , o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ;  o r

b . S e c r e t a r y  to  a c o r p o r a te  o f f i c e r  (oth er than the ch a irm a n  o f  the 
b o a r d  o r  p r e s id e n t )  o f  a com p a n y  that e m p lo y s , in  a l l ,  o v e r  5 , 000 
but fe w e r  than 25, 000 p e r s o n s ;  o r

c . S e c r e t a r y  to the h ead , im m e d ia te ly  b e lo w  the c o r p o r a te  o f f i c e r  
le v e l ,  o f  a m a jo r  seg m en t o r  s u b s id ia r y  o f  a com p a n y  that 
e m p lo y s , in  a ll , o v e r  25, 000 p e r  s o n s .

SECRET ARY— Continued

C la s s if ic a t io n  by L e v e l— Continued

N O TE : T he te r m  " c o r p o r a t e  o f f i c e r "  u sed  in  the above  LS d e fin ition
r e fe r s  to  th ose  o f f ic ia ls  who have a s ig n ific a n t c o r p o r a te w id e  p o licy m a k in g  
r o le  w ith  re g a rd  to m a jo r  com p an y  a c t iv it ie s .  T h e t it le  " v i c e  p r e s id e n t , "  
though  n o rm a lly  in d ica tiv e  o f  th is  r o l e ,  d oes  not in  a ll c a s e s  id e n tify  su ch  
p o s it io n s . V ice  p re s id e n ts  w h ose  p r im a r y  r e s p o n s ib il ity  is  to  a ct p e r s o n a lly  
on in d iv id u a l ca s e s  o r  tra n sa ctio n s  ( e .g . ,  a p p rov e  o r  deny in d iv id u a l loan  
o r  c r e d it  a ction s ; a d m in iste r  in d iv id u a l tr u s t  a c co u n ts ; d ir e c t ly  s u p e r v is e  a 
c l e r i c a l  s ta ff) a re  not c o n s id e r e d  to  b e  " c o r p o r a t e  o f f i c e r s "  fo r  p u rp o s e s  
o f  app ly ing  the d efin ition .

L e v e l o f  S e c r e t a r y 's  R e s p o n s ib ility  (L R )

T his fa c to r  eva lu ates the n ature  o f  the w o rk  re la t io n s h ip  b etw een  
the s e c r e t a r y  and the s u p e r v is o r , and the extent to  w h ich  the s e c r e t a r y  is  
e x p e cte d  to  e x e r c is e  in itia tive  and ju d g m en t. S e c r e t a r ie s  shou ld  be  m a tch ed  
at LR—1 o r  LR—2 d e s c r ib e d  b e lo w  a c c o r d in g  to  th e ir  le v e l  o f  r e s p o n s ib il ity .

LR—1. P e r fo r m s  v a r ie d  s e c r e t a r ia l  d u ties in clu d in g  o r  c o m p a ra b le  
to  m ost o f  the fo llow in g :

a. A n sw ers  te le p h o n e s , g r e e ts  p e r s o n a l c a l le r s ,  and open s in ­
com in g  m a il.

b . A n sw ers  te lep h on e  re q u e s ts  w h ich  have s tan d ard  a n s w e rs . M ay 
re p ly  to  re q u e sts  by  sen d in g  a fo r m  le t te r .

c . R ev iew s  c o r r e s p o n d e n c e , m e m o ra n d a , and r e p o r ts  p r e p a r e d  by  
oth ers  fo r  the s u p e r v is o r 's  s ig n atu re  to  e n su re  p r o c e d u r a l  and 
ty p o g ra p h ica l a c c u r a c y .

d. M aintains s u p e r v is o r 's  ca le n d a r  and m a k es  app oin tm en ts as 
in stru cted .

e . T y p e s , tak es  and t r a n s c r ib e s  d ic ta tio n , and f i le s .

LR —2. P e r fo r m s  duties d e s c r ib e d  under LR—1 and, in  add ition  
p e r fo r m s  ta sk s  req u ir in g  g r e a te r  ju d g m e n t, in it ia t iv e , and k n o w l­
edge o f  o f f ic e  fun ction s in c lu d in g  o r  co m p a ra b le  to  m o s t  o f  the 
fo llow in g :

a. S cre e n s  te lep h on e  and p e r s o n a l c a l l e r s ,  d e term in in g  w h ich  can  
be handled by  the s u p e r v is o r 's  su b o rd in a te s  o r  o th e r  o f f i c e s .

b . A n sw ers  re q u e sts  w h ich  r e q u ir e  a d e ta iled  k n ow led g e  o f  o f ­
f ic e  p r o c e d u r e s  o r  c o l le c t io n  o f  in fo rm a tio n  f r o m  f i le s  o r  
oth er o f f i c e s .  M ay s ig n  rou tin e  c o r r e s p o n d e n c e  in  ow n o r  
s u p e r v is o r 's  n am e.

c .  C om p iles  o r  a s s is ts  in  co m p ilin g  p e r io d ic  r e p o r ts  on the b a s is  
o f g e n e ra l in s tru ctio n s .
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SECRET ARY— Continued

d. S ch e d u le s  ten ta tiv e  ap p o in tm en ts  w ithout p r io r  c le a r a n c e .  A s ­
s e m b le s  n e c e s s a r y  b a ck g ro u n d  m a te r ia l fo r  s ch e d u le d  m e e t in g s . 
M ak es a r ra n g e m e n ts  fo r  m e e t in g s  and c o n fe r e n c e s .

e . E x p la in s  s u p e r v is o r 's  r e q u ire m e n ts  to  oth er  e m p lo y e e s  in s u p e r ­
v i s o r 's  unit. (A ls o  t y p e s ,  ta k es  d ic ta tion , and f i l e s . )

T h e fo l lo w in g  ta b u la tion  show s the le v e l  o f  the s e c r e t a r y  fo r  ea ch  
LS and L R  co m b in a tio n .

L e v e l  o f  s e c r e t a r y 's
______ s u p e r v is o r ______  L e v e l o f  s e c r e t a r y 's  r e s p o n s ib il ity

Level of Secretary's Responsibility (LR—2)— Continued

LR—1 LR—2

LS—2 ________"___________ ___
C la ss  E 
C la ss  D 
C la ss  C 
C la ss  B

C la ss  D 
C la ss  C 
C la ss  B 
C la ss  A

S T E N O G R A P H E R

P r im a r y  duty is  to  ta k e  d ic ta tion  using shorthan d , and to  t r a n s c r ib e  
the d ic ta tio n . M ay a ls o  ty p e  f r o m  w ritten  cop y . M ay o p era te  f r o m  a s te n o ­
g ra p h ic  p o o l .  M ay o c c a s io n a l ly  t r a n s c r ib e  f r o m  v o ic e  r e c o r d in g s  ( i f  p r im a r y  
duty is  t r a n s c r ib in g  f r o m  r e c o r d in g s ,  se e  T r a n s c r ib in g -M a c h in e  T y p is t ) .

N O T E : T h is  jo b  is  d is t in g u ish e d  f r o m  that o f  a s e c r e t a r y  in  that a
s e c r e t a r y  n o r m a lly  w o r k s  in  a co n fid e n t ia l re la t io n sh ip  w ith  on ly  one m a n ­
a g e r  o r  e x e c u t iv e  and p e r fo r m s  m o r e  r e s p o n s ib le  and d is c r e t io n a r y  ta sk s  as 
d e s c r ib e d  in  the s e c r e t a r y  jo b  d e fin itio n .

S te n o g r a p h e r , S e n io r . D ic ta t io n  in v o lv e s  a v a r ie d  te c h n ica l o r  s p e c ia liz e d  
v o c a b u la r y  su ch  as In le g a l  b r ie f s  or  re p o r ts  on s c ie n t if ic  r e s e a r c h . M ay 
a ls o  se t  up and m a in ta in  f i l e s ,  k eep  r e c o r d s ,  e tc .

OR

P e r fo r m s  s te n o g ra p h ic  duties re q u ir in g  s ig n ifica n tly  g r e a te r  in d e ­
p en d en ce  and r e s p o n s ib i l i t y  than  s te n o g ra p h e r , g e n e ra l, as e v id e n ce d  by  the 
fo llo w in g : W o rk  r e q u ir e s  a h igh  d e g r e e  o f  s ten og ra p h ic  sp eed  and a c c u r a c y ;
a th o ro u g h  w ork in g  k n ow led g e  o f  g e n e ra l b u s in e ss  and o f f ic e  p r o c e d u r e ; and 
o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s ,  o rg a n iza tio n , p o l i c ie s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k f lo w , e tc . U se s  th is  k n ow led ge  in p e r fo rm in g  s ten og ra p h ic  duties and 
r e s p o n s ib le  c l e r i c a l  ta sk s  su ch  as m ain ta in in g fo llow u p  f i l e s ;  a s se m b lin g  
m a t e r ia l  fo r  r e p o r t s ,  m e m o r a n d a , and le t te r s ;  co m p o s in g  s im p le  le t te r s  
f r o m  g e n e r a l  in s t r u c t io n s ; re a d in g  and routing  in com in g  m a il ;  and a n sw erin g  
ro u tin e  q u e s t io n s , e tc .

S te n o g r a p h e r , G e n e r a l . D ic ta t io n  in v o lv e s  a n o rm a l rou tine v o ca b u la ry . M ay 
m a in ta in  f i l e s , k eep  s im p le  r e c o r d s ,  o r  p e r fo r m  oth er r e la t iv e ly  rou tin e  
c l e r i c a l  ta sk s .

TRANSCRIBING-MACHINE TYPIST

P r im a r y  duty is to  type  co p y  o f  v o ic e  r e c o r d e d  d icta tion  w hich  does  
not in vo lve  v a r ie d  te c h n ic a l o r  s p e c ia liz e d  v o ca b u la ry  such  as that used in 
le g a l b r ie fs  o r  r e p o r ts  on s c ie n t if ic  r e s e a r c h . M ay a ls o  type fr o m  w ritten  
co p y . M ay m ain ta in  f i l e s ,  keep  s im p le  r e c o r d s ,  o r  p e r fo r m  oth er re la t iv e ly  
rou tin e  c l e r i c a l  ta s k s . (See S ten ograp h er d e fin ition  fo r  w o rk e rs  involved  
w ith  shorthand d icta tion .)

T Y P IS T

U se s  a ty p e w rite r  to m ake c o p ie s  o f  v a r io u s  m a te r ia ls  o r  to m ake 
out b i l ls  a fte r  c a lcu la tio n s  h ave been  m ad e b y  a n oth er p e r s o n . M ay include 
typ ing o f  s t e n c i ls ,  m a ts , o r  s im ila r  m a te r ia ls  fo r  u se  in  du plicating  p r o c ­
e s s e s .  M ay do c l e r i c a l  w o rk  in vo lv in g  lit t le  s p e c ia l  tra in in g , such  as 
k eep in g  s im p le  r e c o r d s ,  f ilin g  r e c o r d s  and r e p o r ts , o r  so r t in g  and d istribu ting  
in co m in g  m a il .

C la ss  A . P e r fo r m s  one o r  m o r e  o f  the fo l lo w in g : T yping m a te r ia l
in  f in a l fo r m  when it  in v o lv e s  com b in in g  m a te r ia l  f r o m  s e v e r a l  s o u r c e s ; o r  
r e s p o n s ib il ity  f o r  c o r r e c t  sp e llin g , sy lla b ica t io n , pu nctuation , e tc .,  o f  t e c h ­
n ic a l  o r  u nusual w o rd s  o r  fo r e ig n  language m a te r ia l ;  o r  planning layout and 
typ ing o f  c o m p lic a te d  s ta t is t ic a l ta b le s  to m a in ta in  u n ifo rm ity  and ba la n ce  in 
sp a c in g . M ay  type rou tin e fo r m  le t t e r s ,  va ry in g  d e ta ils  to suit c ir c u m s ta n c e s .

C la s s  B . P e r fo r m s  one o r  m o r e  o f  the fo l lo w ing: C opy  typing fr o m
rough  o r  c le a r  d r a fts ; o r  rou tin e typing o f  fo r m s ,  in su ra n ce  p o l i c ie s ,  e t c .;  
o r  setting  up s im p le  stan dard  ta b u la tion s ; o r  co p y in g  m o r e  c o m p le x  ta b les  
a lr e a d y  se t up and sp a ce d  p r o p e r ly .

F IL E  C L E R K

F ile s ,  c la s s i f i e s ,  and r e t r ie v e s  m a te r ia l  in an esta b lish ed  filin g  
s y s te m . M ay p e r fo r m  c le r i c a l  and m an ual ta sk s  r e q u ire d  to m ain tain  f i le s .  
P o s it io n s  a r e  c la s s i f i e d  in to  le v e ls  on the b a s is  o f  the fo llow in g  d e fin ition s .

C la s s  A . C la s s i f ie s  and in d e x e s  f i le  m a te r ia l  such  as c o r r e s p o n d ­
e n ce , r e p o r ts ,  te c h n ica l d o c u m e n ts , e t c . ,  in  an e s ta b lish e d  filin g  sy s tem  
con ta in in g  a n u m b er  o f  v a r ie d  su b je c t  m a tte r  f i l e s .  M ay a ls o  f i le  this 
m a t e r ia l .  M ay  k e e p  r e c o r d s  o f  v a r io u s  ty p es  in con ju n ction  w ith the f i le s .  
M a y  lea d  a s m a ll g rou p  o f  lo w e r  le v e l  f i le  c le r k s .

C la s s  B. S o r ts , c o d e s ,  and f i le s  u n c la s s if ie d  m a te r ia l by  s im p le  
(s u b je c t  m a tte r )  h ead in g s  o r  p a r t ly  c la s s i f i e d  m a t e r ia l  b y  f in e r  subh eadin gs. 
P r e p a r e s  s im p le  re la te d  in d ex  and c r o s s - r e f e r e n c e  a id s . A s  req u ested , 
lo c a t e s  c le a r ly  id e n tifie d  m a t e r ia l  in  f i le s  and fo r w a r d s  m a te r ia l. M ay 
p e r fo r m  re la te d  c l e r i c a l  task s  re q u ire d  to m a in ta in  and s e r v ic e  f i le s .

C la s s  C . P e r fo r m s  rou tin e  f ilin g  o f  m a t e r ia l  that has a lre a d y  been  
c la s s i f i e d  o r  w h ich  is  e a s i ly  c la s s i f i e d  in a s im p le  s e r ia l  c la s s if ic a t io n  
s y s te m  (e .g . ,  a lp h a b e tica l, c h r o n o lo g ic a l ,  o r  n u m e r ic a l) .  A s  req u ested , 
lo c a t e s  r e a d ily  a v a ila b le  m a t e r ia l  in f i le s  and fo r w a r d s  m a te r ia ls ; and m ay  
f i l l  out w ith d raw a l c h a r g e . M ay  p e r fo r m  s im p le  c l e r i c a l  and m anual tasks 
re q u ire d  to  m a in ta in  and s e r v ic e  f i l e s .
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MESSENGER

P e r fo r m s  v a r io u s  rou tin e  duties su ch  as running e r r a n d s , o p era tin g  
m in or  o f f ic e  m a ch in e s  su ch  as s e a le r s  o r  m a i le r s ,  open in g and d istr ib u tin g  
m a il , and o th er m in o r  c le r i c a l  w o rk . E xclu d e  p o s it io n s  that re q u ire  o p e r a ­
tion  o f a m o to r  v e h ic le  as a s ig n ifica n t duty.

SW ITCH BO ARD  O P E R A T O R

O p era tes  a te lep h on e  sw itch b oa rd  o r  co n s o le  u sed  w ith a p r iv a te  
b ranch  exch ange (P B X ) sy s te m  to re la y  in co m in g , ou tgo in g , and in tra s y s te m  
c a lls . M ay p r o v id e  in fo rm a tion  to c a l le r s ,  r e c o r d  and tra n sm it m e s s a g e s ,  
keep  r e c o r d  o f  c a lls  p la ce d  and to l l  c h a rg e s . B e s id e s  o p era tin g  a te lep h on e  
sw itch b oa rd  o r  c o n s o le , m ay  a lso  type  o r  p e r fo r m  rou tin e c le r i c a l  w o rk  
(typing o r  rou tin e c le r i c a l  w ork  m ay o c cu p y  the m a jo r  p o r tio n  o f  the w o r k e r 's  
t im e , and is  u su a lly  p e r fo r m e d  w h ile  at the sw itch b oa rd  o r  c o n s o le ) .  C h ief 
o r  lead  o p e r a to r s  in esta b lish m en ts  em p loy in g  m o r e  than one o p e r a to r  a re  
exclu d ed . F o r  an o p e r a to r  who a lso  a cts  as a r e c e p t io n is t , see  S w itchboard  
O p era tor  -R e c e p t io n is t .

SW ITCH BO ARD  O P E R A T O R  -R E C E P T IO N IS T

At a s in g le -p o s it io n  te lep h on e  sw itch b oa rd  o r  c o n s o le ,  a cts  both  as 
an o p e r a to r— se e  S w itch board  O p era tor— and as a r e c e p t io n is t . R e ce p tio n is t 's  
w ork  in v o lv es  su ch  du ties as g ree tin g  v is i t o r s ;  d e term in in g  nature o f  v is it o r 's  
b u s in ess  and p ro v id in g  a p p ro p r ia te  in fo rm a tion ; r e fe r r in g  v is it o r  to a p p r o ­
p r ia te  p e r so n  in the o rg a n iza tio n  o r  con ta ctin g  that p e r so n  by te lep h on e  and 
a rran g in g  an app oin tm en t; keep in g  a log  o f  v is i t o r s .

O RD ER C L E R K

R e c e iv e s  w ritten  o r  v e rb a l c u s t o m e r s ' p u rch a se  o r d e r s  fo r  m a te r ia l 
o r  m e r ch a n d ise  f r o m  c u s to m e r s  o r  sa le s  p e o p le . W ork  ty p ica lly  in v o lv es  
som e com b in a tion  o f  the fo llo w in g  d u ties : Quoting p r ic e s ;  d e term in in g  a v a i l ­
ab ility  o f  o r d e r e d  item s and su g gestin g  substitu tes, when n e c e s s a r y ;  adv isin g  
ex p ected  d e liv e r y  date and m ethod  o f  d e liv e r y ; r e c o r d in g  o r d e r  and cu s to m e r  
in form a tion  on o r d e r  sh ee ts ; ch eck in g  o r d e r  sh eets  fo r  a c c u r a c y  and 
adequ acy  o f  in fo rm a tion  r e c o r d e d ; a s ce rta in in g  c re d it  rating o f  c u s to m e r ; 
fu rn ish in g  c u s to m e r  w ith a ck n ow led gem en t o f  r e c e ip t  o f  o r d e r ;  fo llo w in g -u p  
to see  that o r d e r  is  d e liv e r e d  by  the s p e c if ie d  date o r  to le t  cu s to m e r  know 
o f  a d e la y  in d e liv e r y ; m ain ta in ing o r d e r  f i le ;  ch eck in g  shipping in v o ice  
against o r ig in a l o r d e r .

E x clu d e  w o r k e r s  paid  on a c o m m is s io n  b a s is  o r  w h ose  d u ties 
include any o f  the fo l lo w in g : R e ce iv in g  o r d e r s  fo r  s e r v ic e s  ra th er than fo r
m a te r ia l o r  m e r ch a n d is e ; p rov id in g  cu s to m e r s  w ith  con su lta tiv e  a d v ice  
using k n ow led ge  gained  f r o m  en g in eerin g  o r  e x ten s iv e  te c h n ica l tra in in g ; 
em p h a siz in g  se llin g  s k ills ; handling m a te r ia l o r  m e r ch a n d is e  as an in te g ra l 
part o f  the jo b .

P o s it io n s  a re  c la s s i f ie d  into le v e ls  a c c o r d in g  to the fo llo w in g  
d e fin it io n s :

C la ss  A . H andles o r d e r s  that in vo lve  m aking ju dgm en ts  su ch  as 
ch oosin g  w h ich  s p e c i f ic  p rod u ct o r  m a te r ia l f r o m  the e s ta b lish m e n t 's  p rod u ct 
lin es  w ill  s a tis fy  the c u s t o m e r 's  n e e d s , o r  d eterm in in g  the p r ic e  to  be 
quoted when p r ic in g  in v o lv e s  m o r e  than m e r e ly  r e fe r r in g  to  a p r ic e  l is t  o r  
m aking som e s im p le  m a th em a tica l ca lcu la tio n s .
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C lass  B . H andles o r d e r s  in v o lv in g  ite m s  w h ich  have r e a d ily  id e n ­
t i f ie d  u ses  and a p p lica tio n s . M ay r e fe r  to  a c a ta lo g , m a n u fa c tu r e r 's  m a n u a l, 
o r  s im ila r  docum ent to in sd re  that p r o p e r  item  is  su p p lie d  o r  to  v e r i fy  
p r ic e  o f  o r d e r e d  item .

A C C O U N T IN G  C L E R K

P e r fo r m s  one o r  m o r e  a cco u n tin g  c l e r i c a l  ta sk s  su ch  as p o s t in g  to 
r e g is t e r s  and le d g e r s ;  r e c o n c il in g  bank a c c o u n ts ; v e r ify in g  th e in te rn a l c o n ­
s is te n c y , c o m p le te n e s s , and m a th e m a tica l a c c u r a c y  o f  a ccou n tin g  d o c u m e n ts ; 
a ss ig n in g  p r e s c r ib e d  accou n tin g  d is tr ib u t io n  c o d e s ;  exa m in in g  and v e r ify in g  
fo r  c l e r i c a l  a c c u r a c y  v a r iou s  ty p e s  o f  r e p o r t s ,  l i s t s ,  c a lc u la t io n s , p o s t in g , 
e t c . ;  o r  p rep a rin g  s im p le  o r  a s s is t in g  in p r e p a r in g  m o r e  c o m p lic a te d  jo u rn a l 
v o u c h e r s . M ay w o rk  in e ith er a m an ual o r  a u tom ated  a cco u n tin g  s y s te m .

The w o rk  re q u ire s  a k n ow led g e  o f  c l e r i c a l  m eth od s  and o f f i c e  p r a c ­
t i c e s  and p r o c e d u r e s  w h ich  re la te s  to  th e c l e r i c a l  p r o c e s s in g  and r e c o r d in g  
o f  tr a n sa ctio n s  and a ccou n tin g  in fo r m a tio n . W ith  e x p e r ie n c e ,  the w o r k e r  
ty p ic a lly  b e c o m e s  fa m ilia r  w ith the b o o k k e e p in g  and a cco u n tin g  t e r m s  and 
p r o c e d u r e s  u sed  in the a ss ig n ed  w o r k , but is not re q u ire d  to  have a k n ow led g e  
o f  the fo r m a l p r in c ip le s  o f  b ook k eep in g  and a cco u n tin g .

P o s it io n s  a re  c la s s i f ie d  into le v e ls  on  the b a s is  o f  the fo llo w in g  
d e f in it io n s :

C lass  A . U nder g e n e ra l s u p e r v is io n , p e r fo r m s  accou nting , c l e r i c a l  
o p e r a t io n s  w hich  re q u ire  the a p p lica tio n  o f  e x p e r ie n c e  and ju d g m e n t, fo r  
e x a m p le , c le r ic a l ly  p r o c e s s in g  c o m p lic a t e d  or n o n re p e t it iv e  a cco u n tin g  t r a n s ­
a c t io n s , se le c t in g  am ong a sub sta n tia l v a r ie t y  o f  p r e s c r ib e d  a ccou n tin g  c o d e s  
and c la s s i f i c a t io n s ,  o r  tr a c in g  t r a n s a c t io n s  th rou gh  p r e v io u s  a ccou n tin g  
a ct io n s  to d e term in e  s o u r c e  o f  d is c r e p a n c ie s .  M ay  be a s s is t e d  by  on e  o r  
m o r e  c la s s  B a ccou n tin g  c le r k s .

C la ss  B . U nder c lo s e  s u p e r v is io n , fo llo w in g  d e ta ile d  in s tru c tio n s  
and sta n d a rd ized  p r o c e d u r e s ,  p e r fo r m s  on e  o r  m o r e  rou tin e  a cco u n tin g  c l e r ­
ic a l  o p e r a t io n s , such  as p ostin g  to  le d g e r s ,  c a r d s ,  o r  w o rk s h e e ts  w h e re  
id e n tifica t io n  o f  item s and lo c a t io n s  o f  p o s t in g s  a r e  c le a r ly  in d ica ted ; 
ch eck in g  a c c u r a c y  and c o m p le te n e s s  o f  s ta n d a rd iz e d  and r e p e t it iv e  r e c o r d s  
o r  a ccou n tin g  d ocu m en ts ; and co d in g  d o cu m e n ts  u sin g  a few  p r e s c r ib e d  
a ccou n tin g  co d e s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p era tes  a book k eep in g  m a ch in e  (w ith  o r  w ithout a ty p e w r ite r  k e y ­
b oa rd ) to  keep a r e c o r d  o f  b u s in e s s  t r a n s a c t io n s .

C lass  A . K eeps a set o f  r e c o r d s  re q u ir in g  a k n ow led ge  o f  and 
e x p e r ie n c e  in b a s ic  book k eep in g  p r in c ip le s ,  and fa m il ia r it y  w ith  the s tru c tu re  
o f  th e  p a r t icu la r  a ccou n tin g  s y s te m  u se d . D e te r m in e s  p r o p e r  r e c o r d s  and 
d is tr ib u t io n  o f  deb it and c re d it  ite m s  to  be  u se d  in ea ch  p h a se  o f  the w o rk . 
M ay p r e p a r e  co n so lid a te d  r e p o r ts ,  b a la n ce  s h e e ts , and o th e r  r e c o r d s  by  hand.

C lass  B . K eeps a r e c o r d  o f  on e  o r  m o r e  p h a se s  o r  s e c t io n s  o f  a 
set o f  r e c o r d s  u su a lly  re q u ir in g  lit t le  k n ow led g e  o f  b a s ic  b o o k k e e p in g . 
P h a se s  o r  s e c t io n s  in clu d e  a cco u n ts  p a y a b le , p a y r o l l ,  c u s t o m e r s ' a cco u n ts  
(not in clud ing a s im p le  type o f  b ill in g  d e s c r ib e d  u n d er m a ch in e  b i l l e r ) ,
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c o s t  d is tr ib u t io n , e x p e n se  d is tr ib u t io n , in ven tory  co n tro l, e tc . M ay ch e ck  
o r  a s s is t  in p r e p a ra tio n  o f  t r ia l  b a la n ces  and p re p a re  c o n tr o l sh eets  fo r  
the a ccou n tin g  d ep a rtm en t.

M ACH IN E B IL L E R

P r e p a r e s  s ta te m e n ts , b i l ls ,  and in v o ice s  on a m ach in e  oth er than 
an o rd in a ry  o r  e le c t r o m a t ic  ty p e w r ite r . M ay a lso  keep r e c o r d s  as to  b illin g s  
o r  sh ipping ch a r g e s  o r  p e r fo r m  oth er c le r ic a l  w ork  in cid en ta l to  b illin g  
o p e r a t io n s . F o r  w age study p u r p o s e s , m ach in e b ille r s  a re  c la s s i f ie d  by type  
o f  m a ch in e , as fo l lo w s :

B il l in g -m a c h in e  b i l l e r .  U ses a s p e c ia l b illin g  m ach in e  (com b in a tion  
typ in g anH adding m ach in e) to  p r e p a re  b ills  and in v o ice s  fr o m  c u s t o m e r s ' 
p u rch a se  o r d e r s ,  in te rn a lly  p r e p a re d  o r d e r s ,  shipping m em ora n d a , e tc . 
U su a lly  in v o lv e s  a p p lica tion  o f  p re d e te rm in e d  d iscou n ts  and shipping ch a rg e s  
and en try  o f  n e c e s s a r y  e x te n s io n s , w h ich  m ay o r  m ay not be com p u ted  on 
the b illin g  m a ch in e , and to ta ls  w hich  a re  a u tom a tica lly  a ccu m u la ted  by 
m a ch in e . T he o p e ra t io n  u su a lly  in v o lv es  a la rg e  n um ber o f  ca rb o n  co p ie s  
o f  the b i l l  be in g  p r e p a re d  and is  o ften  done on a fan fold  m a ch in e .

B o o k k e e p in g -m a ch in e  b i l le r .  U ses a bookkeeping m ach in e  (w ith  o r  
w ithout a ty p e w r ite r  k eyb oa rd ) to p r e p a re  c u s to m e r s ' b i l ls  as p a rt o f  the 
a ccou n ts  r e c e iv a b le  op e ra t io n . G en era lly  in volves  the s im u ltan eous en try  o f  
f ig u r e s  on c u s t o m e r s ' le d g e r  r e c o r d . The m ach ine a u tom a tica lly  a ccu m u la tes  
f ig u r e s  on a n u m ber o f  v e r t ic a l  co lu m n s and com pu tes  and u su a lly  pr in ts  
a u to m a tica lly  the deb it o r  c re d it  b a la n ce s . D oes not in volve  a k n ow led ge 
o f  b ook k eep in g . W ork s  f r o m  u n ifo rm  and standard ty p es  o f  s a le s  and 
c r e d it  s lip s .

P A Y R O L L  C L E R K

P e r fo r m s  tile c le r i c a l  task s  n e c e s s a r y  to p r o c e s s  p a y r o lls  and to 
m ain ta in  p a y r o ll  r e c o r d s .  W ork  in vo lves  m ost o f  the fo l lo w in g : P r o c e s s in g
w o r k e r s ' t im e  o r  p ro d u c tio n  r e c o r d s ;  adjusting w o r k e r s ' r e c o r d s  fo r  ch anges 
in w age  r a te s ,  su p p lem en ta ry  b e n e fits , o r  tax ded u ction s; editing p a y r o ll  
lis t in g s  a ga in st s o u r c e  r e c o r d s ;  tra c in g  and c o r r e c t in g  e r r o r s  in lis t in g s ; 
and a s s is t in g  in p r e p a ra tio n  o f  p e r io d ic  su m m a ry  p a y r o ll  r e p o r ts . In a n on - 
autom ated  p a y r o ll  s y s te m , com p u tes  w a g es . W ork  m ay re q u ire  a p r a c t ic a l  
kn ow led ge  o f  g o v e rn m e n ta l r e g u la tio n s , com pany p a y r o ll  p o l i c y ,  o r  the 
com p u ter  s y s te m  fo r  p r o c e s s in g  p a y r o lls .

KEY E N T R Y  O P E R A T O R

O p e ra te s  a keypun ch  m ach in e  to r e c o r d  or  v e r ify  a lph abetic  a n d /o r  
n u m e r ic  data on  tabu la tin g  ca rd s  o r  on tap e.

P o s it io n s  a re  c la s s i f i e d  into le v e ls  on the b a s is  o f  the fo llow in g  
d e fin itio n s .

C la ss  A . W ork  r e q u ir e s  the a p p lica tion  of e x p e r ie n ce  and judgm ent 
in se le c t in g  p r o c e d u r e s  to be fo llo w e d  and in sea rch in g  f o r ,  in te rp re tin g , 
s e le c t in g , o r  cod in g  ite m s  to  be keypunched fro m  a v a r ie ty  o f s o u r c e  d o c u ­
m en ts . On o c c a s io n  m ay  a ls o  p e r fo r m  so m e  routine keypunch  w o rk . M ay 
tra in  in e x p e r ie n ce d  k eyp un ch  o p e r a to r s .

BOOKKEEPING -MACHINE O PER ATOR— Cont inued

C la ss  B . W ork  is rou tin e  and r e p e t it iv e . U nder c lo s e  s u p e rv is io n  
o r  fo llo w in g  s p e c i f i c  p r o c e d u r e s  o r  in s tru c t io n s , w ork s  fr o m  v a r io u s  s ta n ­
d a rd iz e d  s o u r c e  d ocu m en ts  w h ich  have b een  co d e d , and fo llo w s  s p e c if ie d  
p r o c e d u r e s  w h ich  have b een  p r e s c r ib e d  in  deta il and r e q u ire  lit t le  o r  no 
s e le c t in g , co d in g , o r  in te rp re tin g  o f  data to  be r e c o r d e d . R e fe r s  to  s u p e r ­
v is o r  p r o b le m s  a r is in g  fr o m  e r r o n e o u s  i t e m s  o r  co d e s  o r  m iss in g  
in fo rm a tio n .

Professional and Technical
C O M P U T E R  SYSTE M S A N A L Y S T , BUSINESS

A n a ly zes  b u s in e ss  p r o b le m s  to  fo rm u la te  p r o c e d u r e s  fo r  so lv in g  
th em  by use o f  e le c t r o n ic  data p r o c e s s in g  equ ip m en t. D eve lop s  a com p le te  
d e s c r ip t io n  o f  a ll s p e c if ic a t io n s  n eed ed  to  en ab le  p r o g r a m m e r s  to  p re p a re  
r e q u ir e d  d ig ita l com p u ter  p r o g r a m s . W ork  in v o lv e s  m o s t  o f  the fo llo w in g : 
A n a ly zes  s u b je c t -m a tte r  o p e ra t io n s  to  be  autom ated  and id en tifie s  con d ition s  
and c r it e r ia  r e q u ir e d  to  a ch iev e  s a t is fa c to r y  r e s u lts ; s p e c if ie s  n um ber and 
ty p es  o f  r e c o r d s ,  f i l e s ,  and docu m en ts  to  be  u sed ; ou tlin es  a ction s  to  be 
p e r fo r m e d  by  p e r so n n e l and co m p u te rs  in su ffic ien t d eta il fo r  p resen ta tion  
to  m an agem en t and fo r  p r o g ra m m in g  (ty p ica lly  th is  in v o lv e s  p re p a ra tio n  o f  
w o rk  and data flow  ch a r ts ) ; co o rd in a te s  the dev e lop m en t o f  te s t  p r o b le m s  
and p a r t ic ip a te s  in  t r ia l  runs o f  new  and r e v is e d  s y s te m s ; and re co m m e n d s  
equ ipm ent ch anges to obta in  m o r e  e f fe c t iv e  o v e r a l l  o p e r a t io n s . (N OTE: 
W o rk e r s  p e r fo r m in g  both  s y s te m s  a n a ly sis  and p ro g ra m m in g  shou ld  be 
c la s s i f ie d  as s y s te m s  an a lysts  i f  th is  is the sk ill  u sed  to  d eterm in e  
th e ir  p a y .)

D oes not in clu d e  e m p lo y e e s  p r im a r ily  r e s p o n s ib le  fo r  the m a n a g e ­
m ent o r  s u p e rv is io n  o f  o th er  e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s , o r  s y s ­
te m s  analysts p r im a r ily  c o n c e r n e d  w ith  s c ie n t if ic  o r  en g in eer in g  p r o b le m s .

F o r  w age study p u r p o s e s , s y s te m s  analysts a re  c la s s i f ie d  as
fo llo w s :

C la ss  A . W ork s in depen den tly  o r  under on ly  g e n e ra l d ir e c t io n  on 
c o m p le x  p r o b le m s  in v o lv in g  a ll p h ases  o f  s y s te m s  a n a ly s is . P r o b le m s  are 
co m p le x  b e ca u s e  o f  d iv e r s e  s o u r c e s  o f  input data and m u lt ip le -u s e  r e q u ir e ­
m en ts o f  output data. (F o r  e x a m p le , d e v e lop s  an in teg ra ted  p rod u ction  s ch e d ­
u ling , in v en tory  c o n tr o l ,  c o s t  a n a ly s is , and sa le s  a n a ly sis  r e c o r d  in  w hich  
e v e r y  ite m  o f  ea ch  type is  a u tom a tica lly  p r o c e s s e d  th rou gh  the fu ll sy s te m  
o f  r e c o r d s  and a p p rop ria te  fo llow u p  action s  are  in itia ted  by  the co m p u te r .)  
C o n fe rs  w ith  p e r so n s  co n ce rn e d  to  d e term in e  the data p r o c e s s in g  p r o b le m s  
and a d v ises  s u b je c t -m a tte r  p e r so n n e l on the im p lica t io n s  o f  new  o r  r e v is e d  
s y s te m s  o f  data p r o c e s s in g  o p e r a t io n s . M akes re co m m e n d a tio n s , i f  n eed ed , 
fo r  a p p rov a l o f  m a jo r  sy s te m s  in sta lla tion s  o r  changes and fo r  obta in ing 
equ ipm ent.

M ay p r o v id e  fun ction a l d ir e c t io n  to lo w e r  le v e l  sy s te m s  analysts 
w ho are  a ss ig n e d  to  a s s is t .

C la ss  B . W ork s  in depen den tly  o r  under on ly  g e n e ra l d ir e c t io n  on 
p r o b le m s  that a re  r e la t iv e ly  u n co m p lica te d  to  a n a ly ze , p lan , p r o g r a m , and 
o p e r a te . P r o b le m s  a re  o f  lim ite d  co m p le x ity  b e ca u se  s o u r c e s  o f  input data 
a re  h om og en eou s  and the output data a re  c lo s e ly  re la te d . (F o r  ex a m p le , 
d e v e lop s  s y s te m s  fo r  m ain ta in ing d e p o s ito r  a ccou n ts  in a bank, m ain tain ing 
a ccou n ts  r e c e iv a b le  in  a r e t a i l  e s ta b lish m e n t, o r  m ain tain ing in ven tory
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COMPUTER SYSTEMS ANALYST, BUSINESS— Continued

accou n ts  in  a m a n u fa ctu rin g  o r  w h o le sa le  e s ta b lis h m e n t .)  C o n fe rs  w ith  p e r ­
son s c o n c e r n e d  to  d e te rm in e  the data p r o c e s s in g  p r o b le m s  and a d v ise s  
s u b je c t -m a tte r  p e r so n n e l on the im p lic a t io n s  o f  the data p r o c e s s in g  sy s te m s  
to  be a p p lied .

OR

W ork s  on a seg m en t o f  a co m p le x  data p r o c e s s in g  s ch e m e  or  
s y s te m , as d e s c r ib e d  fo r  c la s s  A . W ork s  in d ep en d en tly  on  rou tin e  a s s ig n ­
m en ts and r e c e iv e s  in s tru c tio n  and gu id a n ce  on c o m p le x  a s s ig n m e n ts . W ork  
is  r e v ie w e d  fo r  a c c u r a c y  o f  ju d g m en t, c o m p lia n c e  w ith  in s t r u c t io n s , and to 
in su re  p r o p e r  a lign m en t w ith  the o v e r a l l  s y s te m .

C la ss  C . W ork s  under im m e d ia te  s u p e r v is io n , c a r r y in g  out a n a ly ­
s e s  as a s s ig n e d , u su a lly  o f  a s in g le  a c t iv ity . A ss ig n m e n ts  a re  d es ig n ed  to  
d e v e lop  and expand p r a c t ic a l  e x p e r ie n c e  in  the a p p lica tio n  o f  p r o c e d u r e s  and 
sk ills  r e q u ir e d  fo r  s y s te m s  a n a ly sis  w o rk . F o r  e x a m p le , m a y  a s s is t  a h igh er 
le v e l  s y s te m s  analyst b y  p r e p a r in g  the d e ta ile d  s p e c if ic a t io n s  re q u ir e d  by 
p r o g r a m m e r s  f r o m  in fo rm a tio n  d e v e lo p e d  b y  the h igh er le v e l  an a ly st.

C O M P U T E R  P R O G R A M M E R , BUSINESS
C o n v e rts  s ta tem en ts  o f  b u s in e s s  p r o b le m s , ty p ic a lly  p r e p a r e d  by a 

s y s te m s  a n a ly st , in to a se q u e n ce  o f  d e ta ile d  in s tru c t io n s  w h ich  a re  r e q u ir e d  
to  s o lv e  the p r o b le m s  by  a u tom a tic  data p r o c e s s in g  eq u ip m en t. W ork in g  f r o m  
ch a rts  o r  d ia g r a m s , the p r o g r a m m e r  d e v e lo p s  the p r e c is e  in s tru c tio n s  w h ich , 
when e n te re d  in to  the com p u ter  s y s te m  in  co d e d  la n g u a ge , ca u se  the m a n ip u ­
la tion  o f  data to  a ch ie v e  d e s ir e d  r e s u l t s .  W ork  in v o lv e s  m o s t  o f  the fo llo w in g : 
A p p lie s  k n ow led g e  o f  co m p u te r  c a p a b il it ie s , m a th e m a tic s , l o g i c  e m p lo y e d  by  
c o m p u te r s , and p a r t ic u la r  s u b je c t  m a tte r  in v o lv e d  to  a n a ly ze  ch a rts  and 
d ia g ra m s  o f  the p r o b le m  to  be p r o g r a m m e d ; d e v e lo p s  seq u en ce  o f  p r o g r a m  
s te p s ; w r ite s  d e ta iled  f lo w  ch a rts  to  show  o r d e r  in  w h ich  data w ill  be 
p r o c e s s e d ;  c o n v e r ts  th e se  ch a rts  to  co d e d  in s tru c tio n s  fo r  m a ch in e  to  fo llo w ; 
te s ts  and c o r r e c t s  p r o g r a m s ; p r e p a r e s  in s tru c t io n s  fo r  o p e ra t in g  p e r so n n e l 
during  p r o d u c tio n  run; a n a ly z e s , r e v ie w s , and a lte r s  p r o g r a m s  to in c r e a s e  
o p era tin g  e f f ic i e n c y  o r  adapt to  new  r e q u ir e m e n ts ; m a in ta in s  r e c o r d s  o f  
p r o g r a m  d e v e lop m en t and r e v is io n s .  (N O T E : W o r k e r s  p e r fo r m in g  both
s y s te m s  a n a ly s is  and p r o g ra m m in g  sh ou ld  be c la s s i f i e d  as sy s te m s  an a lysts  
i f  th is  is  the s k ill  u sed  to  d e te rm in e  th e ir  p a y .)

D oes  not in c lu d e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m a n a g e ­
m ent o r  s u p e r v is io n  o f  o th e r  e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  p r o ­
g r a m m e r s  p r im a r i ly  c o n c e r n e d  w ith  s c ie n t i f ic  a n d /o r  e n g in e e r in g  p r o b le m s .

F o r  w age  study p u r p o s e s ,  p r o g r a m m e r s  a re  c la s s i f i e d  as fo l lo w s :
C la ss  A . W ork s  in d ep en d en tly  o r  under on ly  g e n e ra l d ir e c t io n  on 

co m p le x  p r o b le m s  w h ich  r e q u ir e  c o m p e te n ce  in a ll p h a ses  o f  p r o g ra m m in g  
co n ce p ts  and p r a c t ic e s .  W ork in g  f r o m  d ia g ra m s  and ch a rts  w h ich  id en tify  
the nature o f  d e s ir e d  r e s u l t s ,  m a jo r  p r o c e s s in g  s tep s  to  be  a c c o m p lis h e d , 
and the re la t io n s h ip s  b e tw een  v a r io u s  s tep s  o f  the p r o b le m  s o lv in g  ro u tin e ; 
p lans the fu ll  ra n ge  o f  p r o g ra m m in g  a ctio n s  n e e d e d  to  e f f ic ie n t ly  u tiliz e  the 
com p u ter  s y s te m  in a ch ie v in g  d e s ir e d  end p r o d u c ts .

At th is  le v e l ,  p r o g ra m m in g  is  d if f icu lt  b e c a u s e  co m p u te r  equ ipm en t 
m u st be o r g a n iz e d  to  p r o d u c e  s e v e r a l  in te r r e la t e d  but d iv e r s e  p r o d u c ts  fr o m  
n u m erou s  and d iv e r s e  data e le m e n ts . A  w id e  v a r ie t y  and e x te n s iv e  n u m ber 
o f  in tern a l p r o c e s s in g  a ctio n s  m u st o c c u r .  T h is  r e q u ir e s  su ch  a ction s  as 
d ev e lop m en t o f  c o m m o n  o p e r a t io n s  w h ich  can  be  r e u s e d , e s ta b lish m e n t o f

COMPUTER PROGRAMMER, BUSINESS— Continued

lin kage poin ts betw een  o p e r a t io n s , ad ju stm en ts  to  data w hen p r o g r a m  r e ­
q u irem en ts  e x c e e d  com p u ter  s to ra g e  c a p a c ity , and su b sta n tia l m an ip u la tion  
and re se q u e n c in g  o f  data e lem en ts  to  fo r m  a h igh ly  in te g ra te d  p r o g r a m .

M ay p ro v id e  fu n ction a l d ir e c t io n  to  lo w e r  le v e l  p r o g r a m m e r s  who 
a re  a ss ig n ed  to  a s s is t .

C la ss  B . W ork s in depen den tly  o r  under o n ly  g e n e ra l d ir e c t io n  on 
r e la t iv e ly  s im p le  p r o g r a m s , or  on  s im p le  se g m e n ts  o f  co m p le x  p r o g r a m s . 
P r o g r a m s  (or seg m en ts ) u su a lly  p r o c e s s  in fo rm a tio n  to  p r o d u c e  data in tw o 
o r  th re e  v a r ie d  seq u en ces  o r  fo r m a ts . R e p o r ts  and lis t in g s  a re  p r o d u c e d  by 
r e fin in g , adapting, a rra y in g , o r  m ak in g  m in o r  ad d ition s  to  o r  d e le t io n s  fr o m  
input data w hich  are  re a d ily  a v a ila b le . W h ile  n u m erou s  r e c o r d s  m ay  be 
p r o c e s s e d ,  the data have been  r e f in e d  in p r io r  a ctio n s  so  that the a c c u r a c y  
and seq u en cin g  o f  data can  be te s te d  b y  u sin g  a few  rou tin e  c h e c k s . T y p ic a lly , 
the p r o g r a m  dea ls w ith rou tin e r e c o r d k e e p in g  o p e r a t io n s .

OR
W ork s on co m p le x  p r o g ra m s  (as d e s c r ib e d  fo r  c la s s  A ) under c lo s e  

d ir e c t io n  o f  a h igher le v e l  p r o g r a m m e r  o r  s u p e r v is o r .  M ay a s s is t  h igh er 
le v e l  p r o g r a m m e r  by  in depen den tly  p e r fo r m in g  le s s  d if f icu lt  ta sk s  a ss ig n e d , 
and p e r fo r m in g  m o r e  d ifficu lt  ta sk s  under fa ir ly  c lo s e  d ir e c t io n .

M ay guide o r  in stru ct lo w e r  le v e l  p r o g r a m m e r s .
C la ss  C . M akes p r a c t ic a l  a p p lica tio n s  o f  p r o g ra m m in g  p r a c t ic e s  

and con cep ts  u su a lly  le a rn e d  in fo r m a l  tra in in g  c o u r s e s .  A ss ig n m e n ts  a re  
d e s ig n e d  to  d ev e lop  co m p e te n ce  in  the a p p lica tio n  o f  s tan d ard  p r o c e d u r e s  to  
rou tin e  p r o b le m s . R e c e iv e s  c lo s e  s u p e r v is io n  on new  a sp e cts  o f  a ss ig n m e n ts ; 
and w o rk  is  re v ie w e d  to v e r ify  its a c c u r a c y  and c o n fo r m a n c e  w ith  r e q u ir e d  
p r o c e d u r e s .
C O M P U T E R  O P E R A T O R

M on itors  and o p e ra te s  the c o n tr o l  c o n s o le  o f  a d ig ita l co m p u te r  to 
p r o c e s s  data a cco rd in g  to  op era tin g  in s t r u c t io n s , u su a lly  p r e p a r e d  by  a p r o ­
g r a m m e r . W ork  in c lu d es  m o s t  o f  the fo l lo w in g : S tud ies in s tru c tio n s  to
d e te rm in e  equipm ent setup and o p e r a t io n s ; loa d s  equ ip m en t w ith  re q u ir e d  
item s  (tape r e e ls ,  c a r d s ,  e t c .) ;  sw itch e s  n e c e s s a r y  a u x ilia ry  equ ip m en t in to 
c ir c u it ,  and sta rts  and o p e r a te s  co m p u te r ; m a k es  ad ju stm en ts  to  co m p u te r  to  
c o r r e c t  op era tin g  p r o b le m s  and m e e t s p e c ia l  c o n d it io n s ; r e v ie w s  e r r o r s  
m ade du rin g o p era tion  and d e te rm in e s  ca u se  o r  r e f e r s  p r o b le m  to  s u p e r v is o r  
o r  p r o g r a m m e r ; and m ain ta in s o p e r a t in g  r e c o r d s .  M ay te s t  and a s s is t  in 
c o r r e c t in g  p r o g ra m .

F o r  w age study p u r p o s e s , co m p u te r  o p e r a t o r s  a re  c la s s i f i e d  as
fo l lo w s :

C la ss  A . O p era tes  in d ep en d en tly , o r  under on ly  g e n e ra l d ir e c t io n , a 
com p u ter  running p r o g r a m s  w ith  m o s t  o f  the fo llo w in g  c h a r a c t e r is t i c s :  
New p r o g r a m s  a re  fre q u e n tly  te s te d  and in tro d u ce d ; sch ed u lin g  re q u ire m e n ts  
a re  o f  c r i t ic a l  im p o rta n ce  to  m in im iz e  d ow n tim e ; the p r o g r a m s  a re  o f  
c o m p le x  d es ign  so  that id e n tifica t io n  o f  e r r o r  s o u r c e  o ften  r e q u ir e s  a w ork in g  
k n ow led ge  o f  the to ta l p r o g r a m , and a lte rn a te  p r o g r a m s  m ay  not b e  a v a ila b le . 
M ay g iv e  d ir e c t io n  and gu idance to  lo w e r  le v e l  o p e r a t o r s .

C la ss  B . O p era tes  in d ep en d en tly , o r  under on ly  g e n e ra l d ir e c t io n , a 
com p u ter  running p r o g ra m s  w ith  m o s t  o f  the fo llo w in g  c h a r a c t e r is t ic s :  
M ost o f  the p r o g ra m s  a re  e s ta b lish e d  p r o d u c tio n  ru n s , ty p ic a lly  run on a 
r e g u la r ly  r e c u r r in g  b a s is ;  th e re  is  lit t le  o r  no te s t in g  o f  new  p r o g r a m s
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r e q u ir e d ; a ltern a te  p r o g r a m s  a re  p ro v id e d  in ca se  o r ig in a l p r o g r a m  n eeds 
m a jo r  change o r  can not be  c o r r e c t e d  w ith in  a re a so n a b ly  sh ort t im e . In 
co m m o n  e r r o r  s itu a tio n s , d ia g n o se s  cau se  and takes c o r r e c t iv e  a ction . T h is 
u su a lly  in v o lv e s  app ly in g  p r e v io u s ly  p r o g ra m m e d  c o r r e c t iv e  s te p s , o r  using 
s tan d ard  c o r r e c t io n  te c h n iq u e s .

OR

O p e ra te s  u n d er d ir e c t  s u p e r v is io n  a co m p u te r  running p r o g r a m s  o r  
se g m e n ts  o f  p r o g r a m s  w ith  the c h a r a c te r is t ic s  d e s c r ib e d  fo r  c la s s  A . M ay 
a s s is t  a h ig h er  le v e l  o p e r a t o r  by  in depen den tly  p e r fo rm in g  le s s  d iff icu lt  ta sk s  
a s s ig n e d , and p e r fo r m in g  d if f ic u lt  ta sk s  fo llo w in g  d eta iled  in s tru ctio n s  and 
w ith  freq u en t r e v ie w  o f  o p e r a t io n s  p e r fo r m e d .

C la ss  C . W o rk s  on  rou tin e  p r o g r a m s  under c lo s e  s u p e rv is io n . Is 
e x p e c te d  to  d e v e lo p  w o rk in g  k n ow led g e  o f  the com p u ter  equ ip m en t u sed  and 
a b ility  to  d e te c t  p r o b le m s  in v o lv e d  in running rou tin e  p r o g r a m s . U su a lly  has 
r e c e iv e d  s o m e  fo r m a l  tra in in g  in com p u ter  o p e ra t io n . M ay a s s is t  h igh er 
le v e l  o p e r a t o r  on  c o m p le x  p r o g r a m s .

D R A F T E R

C la s s  A . P la n s  th e g ra p h ic  p re se n ta tio n  o f  c o m p le x  ite m s  having 
d is t in c t iv e  d e s ig n  fe a tu r e s  that d if fe r  s ig n ifica n tly  fr o m  e s ta b lish e d  d ra ftin g  
p r e c e d e n ts .  W o rk s  in c lo s e  su p p ort w ith  the d es ig n  o r ig in a to r ,  and m ay 
re c o m m e n d  m in o r  d e s ig n  ch a n g e s . A n a ly zes  the e ffe c t  o f  ea ch  change on the 
d e ta ils  o f  f o r m ,  fu n c tio n , and p o s it io n a l re la tion sh ip s  o f  com p on en ts  and 
p a r t s .  W o rk s  w ith  a m in im u m  o f  s u p e r v is o r y  a s s is ta n c e . C om p le ted  w o rk  is  
r e v ie w e d  b y  d e s ig n  o r ig in a to r  f o r  co n s is te n c y  w ith p r io r  en g in e e r in g  d e t e r ­
m in a tio n s . M ay  e ith e r  p r e p a r e  d raw in g s  o r  d ir e c t  th e ir  p r e p a ra t io n  by lo w e r  
le v e l  d r a f t e r s .

C la ss  B . P e r fo r m s  n on rou tin e  and c o m p le x  d ra ftin g  a ss ig n m e n ts  
that r e q u ir e  the a p p lica t io n  o f  m o s t  o f  the s tan d ard ized  d raw in g  te ch n iq u es  
r e g u la r ly  u se d . D u ties  t y p ic a l ly  in v o lv e  such  w ork  as: P r e p a r e s  w ork in g
d ra w in g s  o f  s u b a s s e m b lie s  w ith  ir r e g u la r  sh a p e s , m u ltip le  fu n c tio n s , and 
p r e c i s e  p o s it io n a l  r e la t io n s h ip s  b etw een  com p on en ts ; p r e p a r e s  a r c h ite c tu r a l  
d ra w in g s  f o r  c o n s tr u c t io n  o f  a bu ild in g  in clud ing deta il d ra w in g s  o f  fo u n ­
d a t io n s , w a ll s e c t io n s ,  f l o o r  p la n s , and ro o f . U ses  a cce p te d  fo r m u la s  and 
m a n u a ls  in m ak in g  n e c e s s a r y  com p u ta tion s  to  d e te rm in e  quan tities  o f  
m a t e r ia ls  to  be  u s e d , lo a d  c a p a c it ie s ,  s tren g th s , s t r e s s e s ,  e tc . R e c e iv e s  
in it ia l in s t r u c t io n s , r e q u ir e m e n ts ,  and a d v ice  fr o m  s u p e r v is o r . C om p le ted  
w o r k  is  ch e ck e d  f o r  t e c h n ic a l  a d eq u acy .

C la ss  C . P r e p a r e s  d e ta il d raw in gs o f  s ing le  u n its  o r  p a rts  fo r  
e n g in e e r in g , c o n s t r u c t io n , m a n u fa ctu r in g , o r  r e p a ir  p u r p o s e s .  T y p e s  o f  
d ra w in g s  p r e p a r e d  in c lu d e  i s o m e t r ic  p r o je c t io n s  (d ep ic tin g  th r e e  d im e n s io n s  
in a c c u r a te  s c a le )  and s e c t io n a l  v iew s  to  c la r i fy  p os it ion in g  o f  com p on en ts  
and co n v e y  n e e d e d  in fo r m a tio n . C o n so lid a te s  d eta ils  f r o m  a n u m b er  o f  
s o u r c e s  and a d ju sts  o r  t r a n s p o s e s  s c a le  as re q u ir e d . S u ggested  m eth od s  o f  
a p p r o a c h , a p p lica b le  p r e c e d e n t s ,  and a d v ice  on so u rc e  m a te r ia ls  a re  g iven  
w ith  in it ia l a s s ig n m e n ts . In stru c tio n s  a re  le s s  co m p le te  w hen a ss ig n m e n ts  
r e c u r .  W ork  m a y  be  s p o t -c h e c k e d  during p r o g r e s s .

DRAFTER-TRACER

C op ies  p lan s and draw in gs p r e p a r e d  by  o th e rs  b y  p la cin g  tr a c in g  
c lo th  o r  p a p er  o v e r  draw in gs and tr a c in g  w ith  pen  o r  p e n c il. (D oes not 
in clu d e  tr a c in g  l im ite d  to  p lans p r im a r i ly  co n s is t in g  o f  stra ight lin es  and a 
la rg e  s c a le  n ot re q u ir in g  c lo s e  d e lin ea tion .)

A N D /O R

P r e p a r e s  s im p le  o r  re p e t it iv e  draw in gs o f  e a s ily  v is u a liz e d  ite m s . 
W ork  is  c lo s e ly  s u p e r v is e d  during p r o g r e s s .

E L E C T R O N IC S  T E C H N IC IA N

W ork s  on  v a r io u s  ty p es  o f  e le c t r o n ic  equ ip m en t and re la te d  d e v ice s  
by  p e r fo r m in g  one o r  a com b in a tion  o f  the fo llo w in g : In sta llin g , m ain ta in in g,
r e p a ir in g , o v e rh a u lin g , t r o u b le s h o o t in g , m o d ify in g , c o n stru ctin g , and tes t in g . 
W ork  r e q u ir e s  p r a c t ic a l  a p p lica tion  o f  te c h n ic a l k n ow led ge  o f  e le c t r o n ic s  
p r in c ip le s ,  ab ility  co d e te rm in e  m a lfu n c t io n s , and sk ill  to  put equipm ent in 
r e q u ir e d  op e ra t in g  con d it ion .

T h e equ ipm ent— co n s is t in g  o f  e ith er  m an y d iffe re n t kinds o f  c ir c u it s  
o r  m u ltip le  r e p e tit io n  o f  the sam e k ind o f  c ir c u it—-in c lu d e s ,  but is  not lim ite d  
t o ,  the fo llo w in g : (a) E le c t r o n ic  tra n sm ittin g  and r e c e iv in g  equipm ent ( e .g . ,
r a d a r , r a d io , t e le v is io n , te le p h o n e , s o n a r , n av iga tion a l a id s ) , (b) d ig ita l and 
analog  co m p u te r s , and (c )  in d u str ia l and m e d ic a l  m e a su r in g  and co n tro llin g  
equ ip m en t.

T h is  c la s s i f i c a t io n  e x c lu d e s  r e p a ir e r s  o f  su ch  stan dard  e le c t r o n ic  
equ ipm en t as co m m o n  o f f i c e  m a ch in e s  and h ou seh o ld  ra d io  and te le v is io n  
s e ts ; p ro d u c tio n  a s s e m b le r s  and t e s t e r s ;  w o r k e r s  w h ose  p r im a ry  duty is 
s e r v ic in g  e le c t r o n ic  te s t  in s tru m e n ts ; te ch n ic ia n s  w ho have a d m in istra tive  
o r  s u p e r v is o r y  r e s p o n s ib il ity ; and d r a f te r s ,  d e s ig n e r s , and p r o fe s s io n a l 
e n g in e e rs .

P o s it io n s  a re  c la s s i f i e d  in to le v e ls  on the b a s is  o f  the fo llow in g  
d e f in it io n s :

C la ss  A . A p p lie s  advance te c h n ic a l k n ow led ge  to  s o lv e  unusually 
c o m p le x  p r o b le m s  ( i . e . ,  th o se  that ty p ic a lly  cannot b e  so lv e d  s o le ly  by  r e f e r ­
en ce  to  m a n u fa c tu r e r s ' m an uals o r  s im ila r  d ocu m en ts) in  w ork in g  on e l e c ­
t r o n ic  equ ip m en t. E x a m p le s  o f  su ch  p r o b le m s  in c lu d e  lo ca t io n  and den sity  o f  
c i r c u it r y ,  e le c t r o m a g n e t ic  ra d ia t io n , is o la tin g  m a lfu n ct io n s , and frequen t 
en g in e e r in g  ch a n g es . W ork  in v o lv e s : A  d e ta iled  understand ing o f  the in te r ­
r e la t io n sh ip s  o f  c i r c u i t s ;  e x e r c is in g  independent ju dgm en t in  p e r fo rm in g  such  
ta sk s  as m aking c ir c u it  a n a ly se s , ca lcu la tin g  w ave  f o r m s ,  tra c in g  r e la t io n ­
sh ips in s ig n a l flow ; and r e g u la r ly  u sin g  co m p le x  te s t  in stru m en ts  ( e .g . ,  dual 
t r a c e  o s c i l l o s c o p e s ,  Q -m e t e r s ,  d ev ia tion  m e t e r s ,  p u lse  g e n e ra to rs ) .

W ork  m a y  b e  r e v ie w e d  by  s u p e r v is o r  (freq u en tly  an en g in eer  o r  
d e s ig n e r )  fo r  g e n e ra l co m p lia n ce  w ith  a cce p te d  p r a c t ic e s .  M ay p r o v id e  
te c h n ic a l gu idan ce  to  lo w e r  le v e l  te c h n ic ia n s .

C la ss  B . A p p lie s  co m p re h e n s iv e  te c h n ic a l  kn ow led ge  to s o lv e  c o m ­
p lex  p r o b le m s  ( i .e . ,  th o se  that ty p ic a lly  can  be  so lv e d  s o le ly  by  p r o p e r ly  
in te rp re tin g  m a n u fa c tu r e r s ' m an uals o r  s im ila r  d ocu m en ts) in  w ork in g  on
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e le c t r o n ic  equ ip m en t. W ork  in v o lv e s : A  fa m ilia r ity  w ith  the in te r r e la t io n ­
sh ip s o f  c i r c u i t s ;  and ju dgm en t in d e te rm in in g  w o rk  seq u en ce  and in s e le c t in g  
to o ls  and te s t in g  in s tru m e n ts , u su a lly  le s s  c o m p le x  than th o se  u sed  b y  the 
c la s s  A  te c h n ic ia n .

R e c e iv e s  te c h n ic a l g u id a n ce , as r e q u ir e d , f r o m  s u p e r v is o r  o r  h igh er 
le v e l  te c h n ic ia n , and w ork  is  r e v ie w e d  fo r  s p e c i f i c  co m p lia n ce  w ith  a cce p te d  
p r a c t ic e s  and w o rk  a ss ig n m e n ts . M ay p r o v id e  te c h n ic a l gu idan ce to lo w e r  
le v e l  te c h n ic ia n s .

C la ss  C . A p p lie s  w ork in g  te c h n ic a l  k n ow led ge  to  p e r fo r m  s im p le  o r  
rou tin e ta sk s  in w ork in g  on e le c t r o n ic  eq u ip m en t, fo llo w in g  d e ta iled  in s t r u c ­
t ion s  w h ich  c o v e r  v ir tu a lly  a ll p r o c e d u r e s .  W ork  ty p ic a lly  in v o lv e s  such  
ta sk s  as : A s s is t in g  h igh er le v e l  te c h n ic ia n s  b y  p e r fo r m in g  su ch  a c t iv it ie s  as
r e p la c in g  co m p o n e n ts , w ir in g  c ir c u i t s ,  and tak ing te s t  r e a d in g s ; r e p a ir in g  
s im p le  e le c t r o n ic  equ ip m en t; and using t o o ls  and co m m o n  te s t  in stru m en ts  
( e .g . ,  m u lt im e te r s , audio s ig n a l g e n e r a to r s ,  tube t e s t e r s ,  o s c i l l o s c o p e s ) .  
Is not r e q u ir e d  to  be fa m ilia r  w ith  the in te r r e la t io n s h ip s  o f  c ir c u it s .  T h is  
k n p w led ge , h o w e v e r , m ay  b e  a cq u ir e d  th rou g h  a ss ig n m e n ts  d e s ig n e d  to  
in c r e a s e  c o m p e te n ce  (in clu d in g  c la s s r o o m  tra in in g ) so that w o rk e r  can 
advance to  h ig h er le v e l  te c h n ic ia n .

R e c e iv e s  te c h n ic a l g u id a n ce , as r e q u ir e d , f r o m  s u p e r v is o r  o r  h igher 
le v e l  te c h n ic ia n . W ork  is  ty p ic a lly  s p o t -c h e c k e d , but is  g iven  d e ta iled  r e v ie w  
when new  o r  a d va n ced  a ss ig n m en ts  a re  in v o lv e d .

R E G IS T E R E D  IN D U ST R IA L  NURSES

A  r e g is t e r e d  n u rse  w ho g iv e s  n u rs in g  s e r v ic e  under g e n e ra l m e d ic a l  
d ir e c t io n  to  i l l  o r  in ju re d  e m p lo y e e s  o r  o th e r  p e r so n s  w ho b e c o m e  i l l  o r  
su ffe r  an a cc id e n t on  the p r e m is e s  o f  a fa c to r y  o r  o th er  e s ta b lish m e n t. 
D uties in v o lv e  a co m b in a tion  o f  the fo llo w in g : G ivin g  f ir s t  a id  to  the i l l  o r
in ju red ; attending to  subsequen t d r e s s in g  o f  e m p lo y e e s ' in ju r ie s ;  k eep in g  
r e c o r d s  o f  pa tien ts  tr e a te d ; p r e p a r in g  a cc id e n t r e p o r ts  fo r  co m p e n sa t io n  o r  
oth er p u r p o s e s ; a s s is t in g  in  p h y s ic a l e x a m in a tion s  and health  eva lu a tion s o f  
app lican ts  and e m p lo y e e s ; and planning and c a r r y in g  out p r o g r a m s  in v o lv in g  
health  ed u ca tion , a cc id en t p r e v e n tio n , ev a lu a tion  o f  plant e n v iro n m e n t , o r  
oth er  a c t iv it ie s  a ffe c t in g  the h ealth , w e l fa r e ,  and sa fe ty  o f  a ll p e r so n n e l. 
N ursing  s u p e r v is o r s  o r  head n u rs e s  in e s ta b lish m e n ts  em p loy in g  m o r e  than 
one n u rse  a re  e x c lu d e d .

Maintenance, Toolroom, and Powerplant
M A IN T E N A N C E  C A R P E N T E R

P e r fo r m s  the ca rp e n try  du ties n e c e s s a r y  to  co n s tru c t  and m ain ta in  
in  good  r e p a ir  b u ild in g  w o o d w o rk  and equ ip m en t su ch  as b in s , c r ib s ,  
c o u n te rs , b e n c h e s , p a r t it io n s , d o o r s ,  f l o o r s ,  s t a ir s ,  c a s in g s ,  and t r im  m ad e 
o f  w ood  in  an e s ta b lish m e n t. W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P lan n in g
and lay in g  out o f  w ork  f r o m  b lu e p r in ts , d ra w in g s , m o d e ls ,  o r  v e r b a l 
in s tru c tio n s ; u sin g  a v a r ie ty  o f  c a r p e n t e r 's  h a n d to o ls , p o r ta b le  p ow er  t o o l s ,  
and stan dard  m e a su r in g  in stru m e n ts ; m ak in g  stan d ard  shop  com p u tation s  
re la tin g  to  d im e n s io n s  o f  w o rk ; and s e le c t in g  m a te r ia ls  n e c e s s a r y  fo r  the 
w ork . In g e n e r a l, the w ork  o f  the m a in ten a n ce  ca rp e n te r  r e q u ir e s  rou n d ed  
tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou g h  a f o r m a l  a p p re n t ice sh ip  or  
equ iva len t tra in in g  and e x p e r ie n c e .
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P e r fo r m s  a v a r ie ty  o f  e le c t r i c a l  tr a d e  fu n ction s  su ch  as the in s t a l ­
la tio n , m a in ten an ce , o r  r e p a ir  o f  equ ip m en t fo r  the g e n e ra tio n , d is tr ib u t io n , 
o r  u tiliza tion  o f  e le c t r ic  e n e rg y  in  an e s ta b lis h m e n t. W ork  in v o lv e s  m o s t  
o f  the fo llo w in g : In sta lling  o r  r e p a ir in g  any o f  a v a r ie ty  o f  e le c t r i c a l  e q u ip ­
m ent su ch  as g e n e r a to r s , t r a n s fo r m e r s ,  s w itc h b o a r d s , c o n t r o l le r s ,  c ir c u it  
b r e a k e r s ,  m o to r s , heating units, con du it s y s te m s , o r  o th e r  t r a n s m is s io n  
eq u ip m en t; w ork in g  fr o m  b lu e p r in ts , d r a w in g s , la y o u ts , o r  o th er  s p e c i f i ­
ca t io n s ; lo ca tin g  and d iag n osin g  tr o u b le  in  the e le c t r ic a l  s y s te m  o r  e q u ip ­
m en t; w ork in g  stan dard  com pu tation s  re la t in g  to  lo a d  re q u ir e m e n ts  o f  w ir in g  
o r  e le c t r ic a l  equ ipm ent; and usin g  a v a r ie t y  o f  e le c t r ic ia n 's  h an d tools  and 
m e a s u r in g  and test in g  in stru m e n ts . In g e n e r a l , the w o rk  o f  the m a in ­
ten a n ce  e le c t r ic ia n  r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  
th rou g h  a fo rm a l a p p ren ticesh ip  o r  eq u iv a len t tr a in in g  and e x p e r ie n c e .

M A IN T E N A N C E  P A IN T E R

Paints and r e d e c o r a te s  w a lls ,  w o o d w o rk , and fix tu r e s  o f  an e s ta b ­
lish m e n t. W ork  in v o lv es  the fo l lo w in g : K n ow led g e  o f  s u r fa c e  p e c u lia r it ie s
and ty p e s  o f  paint r e q u ire d  fo r  d iffe re n t a p p lica t io n s ; p r e p a r in g  s u r fa c e  fo r  
pa in ting  by  rem ov in g  o ld  fin ish  or  by  p la c in g  putty o r  f i l le r  in n a il h o le s  and 
in t e r s t ic e s ;  and applying paint w ith  sp ra y  gun o r  b ru sh . M ay m ix  c o l o r s ,  
o i l s ,  w hite lea d , and oth er paint in g re d ie n ts  to  obta in  p r o p e r  c o lo r  o r  
c o n s is t e n c y . In g e n e ra l, the w o rk  o f  the m a in ten a n ce  p a in ter  r e q u ir e s  
rou n d ed  tra in in g  and e x p e r ie n ce  u su a lly  a cq u ir e d  th rou g h  a fo r m a l a p p re n ­
t ic e s h ip  o r  equivalent tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  M ACHINIST

P ro d u ce s  re p la ce m e n t p a rts  and new  p a rts  in  m ak in g  r e p a ir s  o f  
m e ta l p a rts  o f  m e c h a n ica l equ ip m en t o p e r a te d  in  an e s ta b lis h m e n t. W ork  
in v o lv e s  m ost o f  the fo llo w in g : In te rp re tin g  w r itte n  in s tru c t io n s  and s p e c i ­
f ic a t io n s ; planning and lay in g  out o f  w o rk ; u sin g  a v a r ie t y  o f  m a c h in is t 's  
h an d too ls  and p r e c is io n  m e a su r in g  in s tru m e n ts ; settin g  up and o p e ra t in g  
sta n d a rd  m ach ine t o o ls ;  shaping o f  m e ta l p a rts  to  c lo s e  to le r a n c e s ;  m ak in g 
sta n d a rd  shop com pu tation s  re la t in g  to  d im e n s io n s  o f  w o rk , to o l in g , fe e d s ,  
and sp e e d s  of m ach in in g ; k n ow led ge o f  the w o rk in g  p r o p e r t ie s  o f  the co m m o n  
m e ta ls ; se le c t in g  stan dard  m a t e r ia ls , p a r t s ,  and equ ip m en t r e q u ir e d  fo r  th is  
w o rk ; and fitting  and a ssem b lin g  p a rts  in to  m e c h a n ic a l eq u ip m en t. In g e n e r a l, 
the m a c h in is t 's  w ork  n o rm a lly  r e q u ir e s  a rou n d ed  tra in in g  in  m a c h in e -s h o p  
p r a c t ic e  usually  a cq u ire d  th rou gh  a fo r m a l  a p p re n t ice s h ip  o r  eq u iv a len t 
tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  M ECH AN IC (M a ch in ery )

R ep a irs  m a ch in e ry  or  m e c h a n ic a l eq u ip m en t o f  an e s ta b lish m e n t. 
W ork  in v o lv es  m o s t  o f  the fo llo w in g : E x a m in in g  m a ch in e s  and m e c h a n ica l
equ ip m en t to d ia g n ose  s o u r c e  o f  t r o u b le ;  d ism a n tlin g  o r  p a r t ly  d ism a n tlin g  
m a ch in e s  and p e r fo r m in g  r e p a ir s  that m a in ly  in v o lv e  the use o f  h an d tools  in 
s c ra p in g  and fitting  p a r ts ; r e p la c in g  b ro k e n  o r  d e fe c t iv e  p a rts  w ith  ite m s  
ob ta in ed  fr o m  s to ck ; o rd e r in g  the p r o d u c t io n  o f  a r e p la c e m e n t  p a rt by  a 
m a ch in e  shop o r  send ing the m a ch in e  to  a m a ch in e  shop  fo r  m a jo r  r e p a ir s ;  
p r e p a r in g  w ritten  s p e c if ica t io n s  fo r  m a jo r  r e p a ir s  o r  fo r  the p r o d u c tio n  o f  
p a rts  o r d e r e d  fr o m  m ach in e  sh o p s ; r e a s s e m b lin g  m a ch in e s ; and m ak in g  a ll 
n e c e s s a r y  ad justm ents fo r  o p e r a t io n . In g e n e r a l ,  the w o rk  o f  a m a c h in e r y  
m a in ten a n ce  m e ch a n ic  r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly
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MAINTENANCE MECHANIC (Machinery)— Continued

a cq u ir e d  th rou g h  a fo r m a l  a p p re n t ice sh ip  o r  equivalent tra in in g  and e x p e r i ­
e n ce . E x clu d ed  f r o m  th is  c la s s i f i c a t io n  are  w o rk e rs  w h ose  p r im a r y  duties 
in v o lv e  settin g  up o r  a d ju stin g  m a ch in e s .

M A IN T E N A N C E  M E C H A N IC  (M otor  V e h ic le s )

R e p a ir s  a u to m o b ile s , b u s e s , m o to r t r u c k s , and t r a c to r s  o f  an e s ta b ­
lish m e n t. W ork  in v o lv e s  m o s t  o f  the fo llo w in g : E xam ining a u tom otive  e q u ip ­
m en t to  d ia g n ose  s o u r c e  o f  t r o u b le ; d isa sse m b lin g  equipm ent and p e r fo r m in g  
r e p a ir s  that in v o lv e  the u se  o f  su ch  han dtools  as w re n ch e s , g a u g e s , d r i l l s ,  
o r  s p e c ia l iz e d  equ ip m en t in  d is a s s e m b lin g  o r  fitting p a rts ; r e p la c in g  b rok en  
o r  d e fe c t iv e  p a rts  f r o m  s to c k ; g rin d in g  and adjusting v a lv e s ; r e a s s e m b lin g  
and in sta llin g  the v a r io u s  a s s e m b lie s  in  the v e h ic le  and m aking n e c e s s a r y  
a d ju stm en ts ; and a lign in g  w h e e ls , ad justing  b ra k es  and lig h ts , o r  tighten in g 
b od y  b o lts . In g e n e r a l , the w o rk  o f  the m o to r  v e h ic le  m ain ten ance  m e c h a n ic  
r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ire d  th rou gh  a fo r m a l 
a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .

T h is  c la s s i f i c a t io n  d oes  not in clu d e  m ech a n ics  w ho r e p a ir  c u s ­
t o m e r s '  v e h ic le s  in  a u tom ob ile  r e p a ir  sh op s .

M A IN T E N A N C E  P IP E F IT T E R
In sta lls  o r  r e p a ir s  w a te r , s te a m , g a s , o r  other ty p es  o f  p ip e  and 

p ip e fitt in g s  in  an e s ta b lis h m e n t . W ork  in v o lv e s  m ost o f the fo llo w in g : L aying
out w ork  and m e a s u r in g  to  lo ca te  p o s it io n  o f  pipe fr o m  draw in gs o r  oth er 
w r itte n  s p e c i f ic a t io n s ;  cu tting  v a r io u s  s iz e s  o f  p ipe to c o r r e c t  len gth s w ith 
c h is e l  and h a m m e r  o r  o x y a ce ty le n e  t o r c h  o r  p ip e -cu ttin g  m a ch in e s ; th rea d in g  
p ip e w ith  s to ck s  and d ie s ; bend ing pipe by  h an d -d riv en  o r  p o w e r -d r iv e n  
m a c h in e s ; a s se m b lin g  p ip e  w ith  cou p lin gs  and fasten in g  pipe to  h a n g ers ; 
m ak in g  sta n d a rd  sh op  com p u ta tion s  re la t in g  to  p r e s s u r e s ,  f lo w , and s iz e  o f 
p ip e  r e q u ir e d ; and m ak in g  sta n d a rd  te s ts  to  d eterm in e  w hether f in ish e d  p ip es  
m eet s p e c i f ic a t io n s .  In g e n e r a l ,  the w ork  o f  the m a in ten an ce  p ip e fitte r  
r e q u ir e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ired  th rou gh  a fo r m a l 
a p p re n t ice s h ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e . W o rk e r s  p r im a r ily  
en ga ged  in  in s ta llin g  and r e p a ir in g  bu ild in g  sanitation  o r  heating sy s te m s  
a re  e x c lu d e d .

M A IN T E N A N C E  S H E E T .M E T A L  W O RK ER

F a b r ic a t e s ,  in s t a l ls ,  and m ain ta in s in good  re p a ir  the s h e e t -m e ta l 
equ ip m en t and f ix tu r e s  (su ch  as m ach in e  g u a rd s , g re a s e  p a n s, s h e lv e s , 
l o c k e r s ,  ta n k s , v e n t i la t o r s , ch u te s , d u cts , m eta l ro o fin g ) o f  an es ta b lish m e n t. 
W o rk  in v o lv e s  m o s t  o f  the fo llo w in g : P lanning and lay in g  out a ll ty p es  o f
s h e e t -m e ta l  m a in ten a n ce  w o rk  fr o m  b lu e p r in ts , m o d e ls , o r  oth er  s p e c i f i ­
c a t io n s ; se ttin g  up and o p e ra t in g  a ll a v a ila b le  ty pes  o f  s h e e t -m e ta l w ork in g  
m a c h in e s ; u sin g  a v a r ie ty  o f  h an dtools  in  cu tting , bend ing , fo r m in g , shap ing, 
fitt in g , and a s s e m b lin g ; and in sta llin g  s h e e t -m e ta l a r t ic le s  as re q u ir e d . In 
g e n e r a l , the w o rk  o f  the m a in ten a n ce  s h e e t -m e ta l w o rk e r  r e q u ir e s  rou n d ed  
tra in in g  and e x p e r ie n c e  u su a lly  a cq u ire d  th rou gh  a fo r m a l a p p re n t ice sh ip  or  
equ iv a len t tra in in g  and e x p e r ie n c e .

M IL L W R IG H T

In sta lls  new  m a ch in e s  o r  heavy equ ipm ent, and d ism a n tles  and 
in s ta lls  m a ch in e s  o r  h eav y  equ ip m en t w hen changes in the plant layou t a re  
r e q u ir e d . W o rk  in v o lv e s  m o s t  o f  the fo llo w in g : P lanning and la y in g  out
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w o rk ; in te rp re tin g  b lu ep rin ts  o r  oth er s p e c if ic a t io n s ; using a v a r ie ty  o f  hand- 
to o ls  and r ig g in g ; m aking stan dard  shop com p u tation s  re la tin g  to  s t r e s s e s ,  
s tren gth  o f  m a t e r ia ls , and c e n te rs  o f  g ra v ity ; a lign ing  and ba lancin g  equ ip ­
m en t; s e le c t in g  stan dard  t o o l s ,  eq u ip m en t, and p a rts  to  be  u sed ; and in sta llin g  
and m ain ta in in g in  good  o r d e r  p ow er  tr a n s m is s io n  equ ipm ent such  as d r ives  
and sp eed  r e d u c e r s .  In g e n e ra l, the m illw r ig h t 's  w ork  n o rm a lly  re q u ire s  a 
rou n d ed  tra in in g  and e x p e r ie n c e  in  the tr a d e  a cq u ire d  through  a fo rm a l 
a p p re n tice sh ip  o r  equ iva len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  TR A D E S H E L P E R

A s s is ts  one o r  m o r e  w o r k e r s  in  the sk ille d  m ain ten ance tr a d e s , by 
p e r fo r m in g  s p e c i f i c  o r  g e n e ra l du ties o f  le s s e r  s k il l ,  such  as keeping a 
w o rk e r  su p p lied  w ith  m a te r ia ls  and t o o l s ;  c lea n in g  w ork in g  a rea , m ach in e , 
and equ ip m en t; a ss is t in g  jou rn ey m a n  by  h old in g  m a te r ia ls  o r  t o o ls ;  and p e r ­
fo rm in g  oth er u n sk illed  ta sk s  as d ir e c te d  by  jo u rn ey m a n . The kind o f  w ork  
the h e lp er  is  p e r m itte d  to  p e r fo r m  v a r ie s  f r o m  trad e  to  trad e : In som e
tr a d e s  the h e lp e r  is  con fin ed  to  su p p ly in g , lift in g , and hold ing m a te r ia ls  and 
t o o l s ,  and clea n in g  w ork in g  a r e a s ; and in  o th e rs  he is  p e rm itte d  to  p e r fo r m  
s p e c ia liz e d  m a ch in e  o p e r a t io n s , o r  p a rts  o f  a trad e  that a re  a lso  p e r fo rm e d  
by  w o rk e rs  on  a fu ll - t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R  (T O O L R O O M )

S p e c ia liz e s  in  op e ra tin g  one o r  m o r e  than one type o f  m ach ine 
t o o l  ( e .g . ,  j ig  b o r e r ,  gr in d in g  m a ch in e , engine la th e , m illin g  m a ch in e ) to  
m a ch in e  m eta l fo r  use in m aking o r  m ain ta in in g  j i g s ,  f ix tu re s , cutting to o ls ,  
g a u g es , o r  m eta l d ies  or  m o ld s  u sed  in shaping o r  fo rm in g  m eta l or  
n o n m e ta llic  m a te r ia l (e .g . ,  p la s t ic , p la s t e r , ru b b e r , g la s s ) .  W ork  ty p ica lly  
in v o lv e s : P lanning and p e r fo r m in g  d iff icu lt  m ach in in g  op era tion s  w hich
r e q u ir e  co m p lica te d  setups o r  a h igh  d e g re e  o f  a c c u r a c y ; setting  up m ach ine 
t o o l  o r  to o ls  ( e .g . ,  in sta ll cu tting  to o ls  and ad just g u id e s , s to p s , w ork in g 
t a b le s , and oth er co n tro ls  to handle the s iz e  o f  s to ck  to be m ach in ed ; 
d e term in e  p r o p e r  fe e d s , s p e e d s , to o l in g , and op e ra tio n  sequen ce o r  s e le c t  
th o se  p r e s c r ib e d  in d ra w in g s , b lu e p r in ts , o r  la y o u ts ); using a v a r ie ty  o f  
p r e c is io n  m e a su r in g  in stru m e n ts ; m ak ing n e c e s s a r y  adjustm ents during 
m a ch in in g  o p e r a t io n  to  a ch iev e  re q u is ite  d im en s ion s  to  v e r y  c lo s e  to le r a n c e s . 
M ay be r e q u ir e d  to  s e le c t  p r o p e r  co o la n ts  and cutting and lu br ica tin g  o i ls ,  
to  r e c o g n iz e  w hen to o ls  n eed  d r e s s in g , and to  d r e ss  t o o ls .  In g e n e ra l, the 
w ork  o f  a m a c h in e -to o l  o p e r a to r  (to o lr o o m ) at the s k ill le v e l  ca lle d  fo r  in 
th is  c la s s if i c a t io n  r e q u ir e s  ex te n s iv e  k n ow led ge  o f  m a ch in e -s h o p  and t o o l ­
r o o m  p r a c t ic e  u su a lly  a cq u ir e d  th rou gh  c o n s id e ra b le  o n -t h e - jo b  tra in in g  and 
e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w age study p u r p o s e s , th is  c la s s if ic a t io n  does  not 
in clu d e  m a c h in e -to o l o p e r a to r s  (to o lr o o m ) e m p lo y e d  in  t o o l  and die jobb in g  
s h o p s .

T O O L  AND DIE M AK ER

C on stru cts  and r e p a ir s  j i g s ,  f ix tu r e s , cutting t o o ls ,  g a u g es , o r  
m e ta l d ies  o r  m o ld s  u sed  in shaping o r  fo rm in g  m e ta l o r  n on m eta llic  
m a te r ia l (e .g . ,  p la s t ic , p la s t e r , ru b b e r , g la s s ) .  W ork  ty p ica lly  in v o lv e s : 
P lanning and lay in g  out w ork  a c c o r d in g  to  m o d e ls , b lu e p r in ts , draw in gs , or 
o th er  w ritten  o r  o r a l  s p e c if ic a t io n s ; understand ing  the w ork in g  p r o p e r t ie s  o f  
co m m o n  m e ta ls  and a llo y s ; s e le c t in g  a p p rop ria te  m a te r ia ls , t o o l s ,  and
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p r o c e s s e s  r e q u ir e d  to  co m p le te  ta s k s ; m ak ing n e c e s s a r y  shop  com p u ta tion s ; 
setting  up and o p e ra t in g  v a r io u s  m a ch in e  to o ls  and r e la te d  eq u ip m en t; usin g  
v a r io u s  t o o l  and die m a k e r 's  h an d tools  and p r e c is io n  m e a s u r in g  in stru m e n ts ; 
w ork in g  to  v e r y  c lo s e  t o le r a n c e s ;  h e a t -tre a t in g  m e ta l p a rts  and f in ish e d  to o ls  
and d ies to  a ch ie v e  r e q u ir e d  q u a lit ie s ; fitt in g  and a s se m b lin g  p a rts  to  p r e ­
s c r ib e d  to le r a n c e s  and a llo w a n c e s . In g e n e r a l, the t o o l  and d ie  m a k e r 's  
w ork  r e q u ir e s  rou n d ed  tra in in g  in  m a c h in e -s h o p  and t o o l r o o m  p r a c t ic e  
u su a lly  a cq u ir e d  th rou g h  fo r m a l a p p re n t ice sh ip  o r  equ iva len t tra in in g  and 
e x p e r ie n c e .

F o r  c r o s s - in d u s t r y  w age study p u r p o s e s , th is  c la s s i f i c a t io n  d oes  not 
in clu d e  t o o l  and die m a k e r s  w ho (1) a re  e m p lo y e d  in  t o o l  and die jo b b in g  
shops o r  (2) p r o d u c e  fo r g in g  d ies  (d ie  s in k e r s ) .

ST A T IO N A R Y  EN G IN EER

O p e ra te s  and m a in ta in s  and m ay a lso  s u p e rv is e  the o p e r a t io n  o f  
s ta tion a ry  en g in es  and equ ip m en t (m e ch a n ica l o r  e le c t r ic a l )  to  sup p ly  the 
esta b lish m en t in  w h ich  e m p lo y e d  w ith  p o w e r ,' h eat, r e fr ig e r a t io n , o r  a i r -  
con d ition in g . W ork  in v o lv e s : O p era tin g  and m ain ta in in g  equ ip m en t su ch  as
stea m  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e r a to r s ,  m o t o r s ,  tu r b in e s , v en tila tin g  
and r e fr ig e r a t in g  eq u ip m en t, s te a m  b o i le r s  and b o i l e r - f e d  w a ter  p u m p s; 
m aking eq u ip m en t r e p a ir s ;  and k eep in g  a r e c o r d  o f  o p e r a t io n  o f  m a c h in e r y , 
te m p e r a tu r e , and fu e l co n su m p tio n . M ay a lso  s u p e r v is e  th e se  o p e r a t io n s . 
H ead o r  c h ie f  e n g in e e rs  in  e s ta b lish m e n ts  e m p lo y in g  m o r e  than one en g in eer  
a re  e x c lu d e d .

B O IL E R  TE N D E R

F ir e s  s ta t io n a ry  b o i le r s  to  fu rn ish  the es ta b lish m e n t in w h ich  
e m p lo y e d  w ith  h eat, p o w e r , o r  s te a m . F e e d s  fu e ls  to  f i r e  by  hand o r  
op e ra te s  a m e c h a n ic a l s to k e r , g a s , o r  o i l  b u r n e r ; and ch eck s  w a ter  and 
sa fe ty  v a lv e s .  M ay c le a n , o i l ,  o r  a s s is t  in r e p a ir in g  b o i le r r o o m  equ ip m en t.

Material Movement and Custodial
T R U C K D R IV E R

D riv e s  a tr u ck  w ith in  a c ity  o r  in d u str ia l a re a  to  tr a n s p o r t  
m a t e r ia ls , m e r c h a n d is e , eq u ip m en t, o r  w o r k e r s  betw een  v a r io u s  ty p e s  o f  
e s ta b lish m en ts  su ch  as: M an u factu rin g  p la n ts , fr e ig h t  d e p o ts , w a r e h o u s e s ,
w h o le sa le  and r e t a i l  e s ta b lis h m e n ts , o r  b etw een  r e t a i l  e s ta b lish m e n ts  and 
c u s t o m e r s ' h ou ses  o r  p la c e s  o f  b u s in e s s . M ay a lso  loa d  o r  un load  tr u ck  
w ith  o r  w ith ou t h e lp e r s ,  m a k e  m in o r  m e c h a n ic a l r e p a ir s ,  and k eep  tr u ck  in 
g ood  w ork in g  o r d e r .  S a le s ro u te  and o v e r - t h e - r o a d  d r iv e r s  a re  e x c lu d e d .

F o r  w age  study p u r p o s e s ,  t r u c k d r iv e r s  a re  c la s s i f i e d  by  ty p e  and 
ra te d  ca p a c ity  o f  tr u c k , as fo l lo w s :

T r u c k d r iv e r ,  ligh t tru ck
(s tra ig h t tr u c k , under 1 V2 t o n s ,  u su a lly  4 w h e e ls )

T r u c k d r iv e r ,  m e d iu m  tru ck
(stra ig h t t r u c k , IV2 to  4 ton s  in c lu s iv e ,  u su a lly  6 w h e e ls )

T r u c k d r iv e r ,  h eav y  tr u ck  
(s tra ig h t t r u c k , o v e r  4 to n s , u su a lly  10 w h e e ls )

T r u c k d r iv e r ,  t r a c t o r - t r a i l e r

SHIPPER AND RECEIVER

P e r fo r m s  c le r i c a l  and p h y s ic a l  ta sk s  in co n n e ct io n  w ith  sh ip pin g 
g ood s  o f  the e sta b lish m en t in w h ich  e m p lo y e d  and r e c e iv in g  in co m in g  
sh ip m en ts . In p e r fo rm in g  d a y -t o -d a y , rou tin e  t a s k s ,  fo llo w s  e s ta b lis h e d  
g u id e lin e s . In handling unusual n on rou tin e  p r o b le m s , r e c e iv e s  s p e c i f i c  g u id ­
ance f r o m  su p e rv is o r  o r  oth er o f f i c i a l s .  M ay d ir e c t  and co o rd in a te  the 
a c t iv it ie s  o f  o th er w o rk e rs  en gaged  in  handling  g ood s  to  be sh ip p ed  o r  b e in g  
r e c e iv e d .

S h ipp ers  ty p ic a lly  a re  r e s p o n s ib le  fo r  m o s t  o f  the fo llo w in g : 
V e r ify in g  that o r d e r s  a re  a c cu ra te ly  f i l le d  b y  c o m p a r in g  ite m s  and qu an tities  
o f  good s  ga th ered  fo r  sh ipm ent aga in st d o c u m e n ts ; in su rin g  that sh ip m en ts  
a re  p r o p e r ly  p a ck a ged , id e n tifie d  w ith  sh ip p in g  in fo r m a tio n , and lo a d e d  in to 
tr a n s p o r t in g  v e h ic le s ; p re p a r in g  and k eep in g  r e c o r d s  o f  g ood s  sh ip p ed , e .g . ,  
m a n ife s ts , b ills  o f  lad in g .

R e c e iv e r s  ty p ic a lly  are  r e s p o n s ib le  fo r  m o s t  o f  the fo llo w in g : 
V e r ify in g  the c o r r e c tn e s s  o f  in co m in g  sh ip m en ts  b y  co m p a r in g  ite m s  and 
quan tities  unloaded against b ills  o f  la d in g , in v o ic e s ,  m a n ife s ts , s to ra g e  
r e c e ip t s ,  o r  oth er r e c o r d s ;  ch eck in g  fo r  d a m a ged  g o o d s ; in su r in g  that 
g ood s  a re  a p p rop ria te ly  id e n tifie d  fo r  rou tin g  to  d ep a rtm en ts  w ith in  the 
e s ta b lish m e n t; p re p a rin g  and keep in g  r e c o r d s  o f  g o o d s  r e c e iv e d .

F o r  w age study p u r p o s e s , w o r k e r s  a re  c la s s i f i e d  as fo l lo w s :

Sh ipper
R e c e iv e r
Sh ipper and r e c e iv e r

W AR EH O U SE M AN

A s d ir e c te d , p e r fo r m s  a v a r ie ty  o f  w a re h o u s in g  d u ties w h ich  r e q u ir e  
an understand ing o f  the e s ta b lis h m e n t 's  s to ra g e  p la n . W o rk  in v o lv e s  m o s t  
o f  the fo llo w in g : V e r ify in g  m a te r ia ls  (o r  m e r c h a n d is e )  aga in st r e c e iv in g
d o c u m e n ts , noting and re p o r tin g  d is c r e p a n c ie s  and o b v io u s  d a m a g e s ; rou tin g  
m a te r ia ls  to  p r e s c r ib e d  s to ra g e  lo c a t io n s ;  s to r in g , s ta ck in g , o r  p a lle t iz in g  
m a te r ia ls  in  a c co rd a n ce  w ith  p r e s c r ib e d  s to ra g e  m e th o d s ; r e a r r a n g in g  and 
tak in g  in v en tory  o f  s to r e d  m a t e r ia ls ; ex a m in in g  s to r e d  m a te r ia ls  and r e ­
p o r tin g  d e te r io ra t io n  and d am age; r e m o v in g  m a t e r ia l  f r o m  s to ra g e  and 
p r e p a r in g  it fo r  sh ip m en t. M ay o p e r a te  hand o r  p o w e r  tr u ck s  in  p e r fo r m in g  
w a reh ou s in g  duties.

E xclu d e  w o rk e rs  w h ose  p r im a r y  d u ties  in v o lv e  sh ip p in g  and r e ­
ce iv in g  w o rk  (see  S h ipper and R e c e iv e r  and Sh ipp ing P a c k e r ) ,  o r d e r  f illin g  
(s e e  O rd e r  F i l le r ) ,  o r  op era tin g  p o w e r  tr u c k s  (s e e  P o w e r -T r u c k  O p e r a to r ) .

O R D E R  F IL L E R

F il ls  sh ipping o r  t r a n s fe r  o r d e r s  fo r  f in is h e d  g ood s  f r o m  s to r e d  
m e r ch a n d is e  in a c co rd a n ce  w ith s p e c i f ic a t io n s  on  sa le s  s l ip s ,  c u s t o m e r s ' 
o r d e r s ,  o r  other in s tru c tio n s . M a y , in  ad d ition  to  f i l l in g  o r d e r s  and in ­
d ica tin g  item s f i l le d  o r  o m itte d , k eep  r e c o r d s  o f  ou tg o in g  o r d e r s ,  r e q u is it io n  
ad d ition a l s to ck  o r  r e p o r t  sh ort su p p lie s  to  s u p e r v is o r ,  and p e r fo r m  oth er 
r e la te d  d u ties .
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SHIPPING PACKER

P r e p a r e s  f in is h e d  p r o d u c ts  fo r  sh ip m en t o r  s to ra g e  b y  p la c in g  th em  
in  sh ip p in g  c o n ta in e r s ,  the s p e c i f i c  op e ra t io n s  p e r fo r m e d  b e in g  dependent 
upon the ty p e , s i z e ,  and n u m ber o f  units to  b e  p a ck ed , the ty p e  o f  con ta in er  
e m p lo y e d , and m e th o d  o f  sh ip m en t. W ork  r e q u ir e s  the p la c in g  o f  item s  in 
sh ip p in g  co n ta in e rs  and m a y  in v o lv e  one o r  m o r e  o f  the fo llo w in g : K now led ge
o f  v a r io u s  ite m s  o f  s to c k  in  o r d e r  to  v e r ify  con ten t; s e le c t io n  o f  a p p ro p ria te  
ty p e  and s iz e  o f  c o n ta in e r ; in s e r t in g  e n c lo s u r e s  in con ta in er ; using e x c e ls io r  
o r  o th e r  m a t e r ia l  to  p r e v e n t b re a k a g e  o r  d a m a ge ; c lo s in g  and se a lin g  
co n ta in e r ; and a p p ly in g  la b e ls  o r  en terin g  id en tify in g  data on  co n ta in e r . 
P a c k e r s  w ho a ls o  m a k e  w ood en  b o x e s  o r  c ra te s  a re  ex clu d ed .

M A T E R IA L  H A N D LIN G  L A B O R E R

A  w o r k e r  e m p lo y e d  in  a w a re h o u s e , m an u factu rin g  p lan t, s t o r e ,  o r  
o th e r  e s ta b lis h m e n t  w h o se  d u ties  in v o lv e  one o r  m o r e  o f  the fo l lo w in g : 
L oa d in g  and u n load in g  v a r io u s  m a te r ia ls  and m e rch a n d ise  on  o r  f r o m  fre ig h t 
c a r s ,  t r u c k s ,  o r  o th e r  t r a n s p o r t in g  d e v ic e s ;  unpacking, sh e lv in g , o r  p la c in g  
m a t e r ia ls  o r  m e r c h a n d is e  in p r o p e r  s to ra g e  lo ca t io n ; and tr a n s p o r t in g  
m a t e r ia ls  o r  m e r c h a n d is e  b y  h an d tru ck , c a r ,  o r  w h e e lb a rr o w . L o n g sh o re  
w o r k e r s ,  w ho lo a d  and un load  s h ip s , a re  e x c lu d e d .

P O W E R -T R U C K  O P E R A T O R

O p e ra te s  a m a n u a lly  c o n tr o lle d  g a s o lin e -  o r  e le c t r ic -p o w e r e d  tru ck  
o r  t r a c t o r  to  t r a n s p o r t  g ood s  and m a te r ia ls  o f  a ll kinds about a w a re h o u s e , 
m a n u fa ctu r in g  p la n t, o r  o th e r  e s ta b lish m e n t.

F o r  w a ge  stu dy p u r p o s e s ,  w o r k e r s  a re  c la s s if ie d  b y  type o f  p o w e r -  
t r u c k , as fo l lo w s :

F o r k li ft  o p e r a to r
P o w e r - t r u c k  o p e r a t o r  (o th er  than fo r k lift )

G U A R D

P r o t e c t s  p r o p e r t y  f r o m  th eft o r  d a m a g e , o r  p e r so n s  f r o m  h a z a rd s  
o r  in t e r fe r e n c e .  D uties in v o lv e  s e rv in g  at a fix ed  p o st , m ak in g  rou nd s on

GUARD— Continued

foo t o r  by  m o to r  v e h ic le ,  o r  e s c o r t in g  p e r so n s  o r  p r o p e r ty . M ay be deputized  
to  m ak e a r r e s t s .  M ay a lso  help  v is i t o r s  and cu s to m e r s  by answ erin g 
q u estion s  and g iv in g  d ir e c t io n s .

G uard s e m p lo y e d  by  es ta b lish m e n ts  w h ich  p r o v id e  p r o te c t iv e  s e r ­
v ic e s  on  a co n tra ct  b a s is  a re  in clu d ed  in  th is  o ccu p a t io n .

F o r  w age study p u r p o s e s , gu ards are  c la s s i f i e d  as fo llo w s :
C la ss  A . E n fo r c e s  re g u la tio n s  d e s ig n e d  to p reven t b re a ch e s  o f 

s e c u r ity . E x e r c is e s  ju dgm en t and u ses  d is c r e t io n  in dea lin g  w ith e m e r ­
g e n c ie s  and s e c u r ity  v io la t io n s  en co u n te re d . D e term in es  w hether f ir s t  
r e s p o n s e  shou ld  be to  in terv en e  d ir e c t ly  (ask in g  fo r  a s s is ta n ce  when deem ed  
n e c e s s a r y  and t im e  a llo w s ), to  k eep  situ ation  under s u r v e illa n c e , o r  to r e ­
p o r t situ a tion  so  that it can  be h andled  by  a p p ro p r ia te  au thority . Duties 
r e q u ir e  s p e c ia l iz e d  tra in in g  in m eth od s and te ch n iq u es  o f  p ro te ct in g  se cu r ity  
a r e a s . C o m m o n ly , the gu ard  is  r e q u ir e d  to d e m o n stra te  continuing p h y s ica l 
f itn e ss  and p r o f ic ie n c y  w ith  f ir e a r m s  o r  oth er s p e c ia l  w ea p on s.

C la ss  B . C a r r ie s  out in s tru ctio n s  p r im a r ily  o r ie n te d  t o w a r d  
in su r in g  that e m e r g e n c ie s  and s e c u r ity  v io la t io n s  are  re a d ily  d is c o v ­
e r e d  and r e p o r te d  to  a p p ro p r ia te  au th or ity . In terv en es  d ir e c t ly  on ly in 
s itu a tion s  w h ich  r e q u ir e  m in im a l a ction  to  sa fe g u a rd  p r o p e r ty  or  p e r so n s . 
D uties r e q u ir e  m in im a l tra in in g . C o m m o n ly , the gu ard  is not re q u ire d  
to  d e m o n stra te  p h y s ic a l f itn e s s . M ay be a rm e d , but g en era lly  is  not 
r e q u ir e d  to  d em on stra te  p r o f ic ie n c y  in  the use o f  f ir e a r m s  or s p e c ia l 
w e a p o n s .

JA N IT O R , P O R T E R , OR C L E A N E R

C lean s and k eep s  in an o r d e r ly  con d it ion  fa c to r y  w ork in g  a rea s  and 
w a s h r o o m s , o r  p r e m is e s  o f  an o f f i c e ,  apartm en t h ou se , o r  c o m m e r c ia l  or  
o th er  e s ta b lish m e n t. D uties in v o lv e  a co m b in a tion  o f  the fo llo w in g : Sw eeping, 
m op p in g  o r  s c ru b b in g , and p o lish in g  f l o o r s ;  re m o v in g  ch ip s , tr a s h , and oth er 
r e fu s e ;  dusting  eq u ip m en t, fu rn itu re , o r  f ix tu r e s ; p o lish in g  m eta l fix tu res  or 
t r im m in g s ; p ro v id in g  su p p lies  and m in o r  m a in ten a n ce  s e r v ic e s ;  and clean ing 
la v a t o r ie s ,  s h o w e r s , and r e s t r o o m s .  W o r k e r s  w ho s p e c ia liz e  in w indow  
w ash in g  a re  e x c lu d e d .
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Service Contract 
Act Surveys

T he fo llo w in g  a r e a s  a r e  s u r ­
v e y e d  p e r io d ic a l ly  f o r  u se  in a d m in ­
is te r in g  the S e r v ic e  C o n tra ct  A c t  
o f  1965. S u rv ey  re s u lts  a re  p u b ­
lish e d  in r e le a s e s  w h ich  a re  a v a ila ­
b le , at no c o s t ,  w h ile  su p p lie s  la s t  
f r o m  any o f  the BLS r e g io n a l o f f ic e s  
show n on the b a ck  c o v e r .

A la sk a  (sta tew id e )
A lbany , Ga.
A lb u qu erq u e , N. M ex .
A lex a n d ria —L e e s v i l le ,  L a .
A lp ena—Standish—T aw as C ity , M ich . 
Ann A r b o r ,  M ich .
A s h e v il le , N .C .
A u gusta , Ga.—S .C .
A u stin , T ex .
B a k e rs f ie ld , C a lif .
B aton  R ou ge , La.
B attle  C re e k , M ich .
B eaum ont—P o r t  A rth u r—O range 

and L ake C h a r le s , T e x .—La. 
B ilo x i—G u lfp ort and P a s ca g o u la — 

M o ss  P o in t, M is s .
B ingham ton , N. Y.
B irm in g h a m , A la .
B loom in gton —V in ce n n e s , Ind. 
B re m e rto n —S h elton , W ash . 
B ru n sw ick , Ga.
C ed a r  R a p id s , Iowa 
C ham paign—U rbana—R antou l, 111. 
C h a r le s to n —N orth  C h a r le s to n — 

W a lte rb o ro , S .C .
C h a r lo tte—G a ston ia , N .C . 
C la r k s v il le —H o p k in sv ille , Term .—Ky. 
C o lu m b ia —S u m ter, S .C .
C o lu m b u s, G a.—A la .
C o lu m b u s, M is s .
C on n ecticu t (sta tew id e )
D eca tu r , 111.
D es M o in e s , Iow a 
Dothan, A la .
D u lu th -S u p erio r , M inn.—W is.
E l P a s o —A la m o g o r d o —L a s C r u c e s , 

T e x .—N. M ex.
E ugene—S p r in g fie ld —M e d fo rd , O reg .

F a y e tte v ille , N .C .
F o r t  L a u d erd a le—H olly w ood  

and W est P a lm  B ea ch —
B o ca  R aton , F la .

F o r t  Sm ith , A r k .—O kla.
F o r t  W ayne, Ind.
G adsden  and A n n iston , A la . 
G o ld s b o r o , N .C .
G rand Island—H astin g s , N ebr.
G uam , T e r r i t o r y  o f  
H a r r is b u rg —L eban on , P a .
K n o x v ille , Term.
La C r o s s e —S p arta , W is.
L a re d o , T ex .
L as V eg a s—T on opah , N ev. 
L ex in gton —F a y ette , Ky.
L im a , O hio
L ittle  R ock —N orth  L ittle  R ock , A rk . 
L o ra in —E ly r ia , O hio 
L o w e r  E a s te rn  S h ore , M d.—V a.—D el. 
M a con , Ga.
M a d ison , W is.
M ain e (sta tew id e )
M a n sfie ld , O hio 
M cA lle n —P h a r i^ E d in b u rg  

and B r o w n sv ille —H arlin g en —
San B en ito , T ex .

M e rid ia n , M is s .
M id d le s e x , M onm outh , and 

O cean  C ou n ties , N. J.
M o b ile —P e n s a co la —P an am a C ity , 

A la .—F la .
M ontana (sta tew id e )
N a sh v ille —D a v id son , Tenn.
N ew  B ern —J a ck s o n v il le , N .C .
N ew  H am p sh ire  (sta tew id e )
N orth  D akota  (sta tew id e )
N orth ern  New Y o rk  
N orth w est T ex a s  
O rla n d o , F la .
O xnard—S im i V a lley —V entura , C a lif . 
P e o r ia ,  HI.
P h oen ix , A r iz .
P in e  B lu ff, A rk .
P u e b lo , C o lo .
P u e r to  R ic o  
R a le ig h —D urham , N .C .
R en o, N ev.

A L S O  A V A IL A B L E —R iv e r s id e —San B e r n a r d in o -  
O n ta rio , C a lif.

S a lin a , Kans.
S a lin as—S ea sid e—M on terey , C a lif . 
Sandusky, Ohio 
Santa B arb a ra —Santa M aria— 

L o m p o c , C a lif.
Savannah, Ga.
S elm a , A la .
S h erm an —D enison , T ex . 
S h re v e p o r t , La.
South D akota (sta tew id e) 
S ou th ea stern  M a ssach u se tts  
S outhern  Idaho 
S ou th w est V irg in ia  
Spokane, Wash.
S p rin g fie ld , 111.
S tockton , C a lif.
T a co m a , W ash.
T am pa—St. P e te rsb u rg , F la . 
T op ek a , Kans.
T u cs o n —D ouglas, A r iz .
T u lsa , Okla.
U pp er P en in su la , M ich .
V a lle jo —F a ir fie ld —Napa, C a lif. 
V e rm o n t (statew id e)
V irg in  Islands o f  the U.S.
W aco  and K illeen —T em p le , T ex . 
W a te r lo o —C edar F a lls , Iowa 
W est V irg in ia  (sta tew id e) 
W e ste rn  and N orthern  

M a ssa ch u se tts  
W ich ita  F a lls—L a w ton -A ltu s , 

T e x .—O kla.
Y akim a—R ich land—K ennew ick— 

P en d leton , W ash.—O reg .

A n  annual r e p o r t  on s a la r ie s  fo r  
a ccou n ta n ts , a u d ito rs , c h ie f  a c c o u n t ­
ants, a tto rn e y s , jo b  a n a ly sts , d i r e c ­
to r s  o f  p e r so n n e l, b u y e rs , c h e m is ts , 
e n g in e e rs , e n g in e e r in g  te c h n ic ia n s , 
d r a fte r s , a n d  c l e r i c a l  e m p lo y e e s  
is  a v a ila b le . O r d e r  as BLS B u lle ­
tin  2004, N ationa l S u rv ey  o f  P r o ­
fe s s io n a l , A d m in is tra tiv e , T e c h n ic a l 
and C le r i c a l  P ay , M a rch  1978, $ 2 .4 0  
a co p y , f r o m  any o l  the B LS r e ­
g ion a l sa le s  o f f ic e s  show n on  the 
b a ck  c o v e r ,  o r  f r o m  the S u p e r in ­
tendent o f  D ocu m en ts , U.S. G o v e r n ­
m en t P r in tin g  O ffic e , W ash ington , 
D .C . 20402.
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Area Wage 
Surveys

A l is t  o f  the la te s t  b u lle tin s  a v a ila b le  is p re se n te d  b e low . B u lle tin s  
m a y  be  p u rch a se d  f r o m  any o f  the B LS r e g io n a l o f f ic e s  show n on the b a ck  
c o v e r ,  o r  f r o m  the S u p erin ten d en t o f  D ocu m en ts , U.S. G overn m en t P rin tin g  
O ff ic e , W ash ington , D .C . 20402. M ake ch e ck s  p ayab le  to S u perin ten den t o f  
D o cu m e n ts . A  d i r e c t o r y  o f  o ccu p a t io n a l w age s u rv e y s , c o v e r in g  the y e a r s  
1970 th rou gh  1977, is  a v a ila b le  on req u est .

B u lletin  n u m ber
A r e a  and p r ic e  *

A k ro n , O h io , D e c . 1978 __________________________________________ 2 0 2 5 -6 3 , $ 1 .0 0
A lb a n y—S ch en ecta d y —T r o y , N. Y . , Sept. 1979__________________ 2 0 5 0 -4 6 , $ 1 .5 0
A n a h e im —Santa Ana—G a rd en  G ro v e ,

C a l i f . ,  O ct. 1 9 7 8 1 _______________________________________________  2 0 2 5 -6 5 , $ 1 .3 0
A tla n ta , G a ., M ay 1979___________________________________________ 2 0 5 0 -2 0 , $ 1 .3 0
B a lt im o r e , M d ., A u g . 1979______________________________________  2 0 5 0 -4 2 , $ 1 .7 5
B il l in g s , M on t., Ju ly  1979_______________________________________  2 0 5 0 -4 3 , $ 1 .5 0
B irm in g h a m , A la .,  M a r . 1 9 7 8 __________________________________  2 0 2 5 -1 5 , 80 cen ts
B o s to n , M a s s .,  A u g. 1 9 7 8 * ______________________________________  2 0 2 5 -4 3 , $ 1 .5 0
B u ffa lo , N .Y ., O ct. 1978 1________________________________________  2 0 2 5 -7 1 , $ 1 .3 0
C anton , O hio, M a y  1 9 7 8 __________________________________________  2 0 2 5 -2 2 , 70 cen ts
C h atta n ooga , T en n .—G a ., Sept. 1979____________________________  2 0 5 0 -3 9 , $ 1 .5 0
C h ic a g o , 111., M a y  1979___________________________________________ 2 0 5 0 -2 1 , $ 1 .7 5
C in c in n a ti, O hio—K y.—In d ., Ju ly  1979 1 ________________________  2 0 5 0 -2 8 , $ 2 .0 0
C le v e la n d , O hio, Sept. 1979_____________________________________  2 0 5 0 -4 7 , $ 1 .7 5
C o lu m b u s , O hio, O ct. 1978 1 ____________________________________  2 0 2 5 -5 9 , $ 1 .5 0
C o rp u s  C h r is t i ,  T e x .,  Ju ly  1979 1 ______________________________ 2 0 5 0 -3 3 , $ 1 .7 5
D a lla s —F o r t  W orth , T e x .,  O ct. 1978 1__________________________ 2 0 2 5 -5 2 , $ 1 .5 0
D a v e n p o rt—R o ck  Island—M o lin e , Iow a—111., F eb . 1979_______ 2 0 5 0 -1 0 , $ 1 .0 0
D ayton , O hio, D e c . 1978 _________________________________________  2 0 2 5 -6 6 , $ 1 .0 0
D ayton a  B ea ch , F la . ,  A u g . 1979 1 ______________________________ 20 5 0 -4 1 , $ 1 .5 0
D en v er—-B ou ld er , C o lo . ,  D e c . 1 9 7 8 _____________________________ 2 0 2 5 -6 8 , $ 1 .2 0
D e tr o it ,  M ic h ., M a r . 1979 1 _____________________________________  2 0 5 0 -7 , $ 1 .5 0
F r e s n o , C a l i f . ,  June 1979_______________________________________  2 0 5 0 -2 5 , $ 1 .5 0
G a in e s v il le , F la . ,  Sept. 1979____________________________________  20 5 0 -4 5 , $ 1 .5 0
G a ry —H am m on d—E a s t C h ic a g o , Ind., O ct. 1979 1_____________  (To be surveyed)
G r e e n  B ay, W is . , Ju ly  1979_____________________________________  2 0 5 0 -3 1 , $ 1 .5 0
G r e e n s b o r o —W in s to n -S a le m —H igh P o in t,

N .C ., A ug. 1 9 7 8 __________________________________________________  2 0 2 5 -4 6 , $ 1 .0 0
G r e e n v il le —S p arta n b u rg , S .C ., June 1979 1 __________________  20 5 0 -2 9 , $ 1 .7 5
H a r tfo rd , C on n ., M a r . 1979_____________________________________  2 0 5 0 -1 2 , $ 1 .1 0
H ou ston , T e x .,  A p r . 1979________________________________________  2 0 5 0 -1 5 , $ 1 .3 0
H u n tsv ille , A la .,  F e b . 1979______________________________________  2 0 5 0 -3 , $ 1 .0 0
In d ia n a p o lis , Ind., O ct. 1 9 7 8 1 __________________________________  2 0 2 5 -5 7 , $ 1 .5 0
J a ck s o n , M is s . ,  Jan. 1979 1_____________________________________  2 0 5 0 -9 , $ 1 .2 0
J a c k s o n v il le , F la . ,  D e c . 1978 __________________________________  2 0 2 5 -6 7 , $ 1 .0 0
K a n sa s  C ity , M o .-K a n s .,  Sept. 1 9 7 8 ___________________________  2 0 2 5 -5 3 , $ 1 .3 0
L o s  A n g e le s —L on g B e a ch , C a l i f . ,  O ct. 1978 1 ________________ 2 0 2 5 -6 1 , $ 1 .5 0
L o u is v i l le ,  K y.—Ind., N ov . 1 9 7 8 ________________________________  2 0 2 5 -6 9 , $ 1 .0 0
M e m p h is , T en n .—A r k .—M i s s . , N ov. 1978 _____________________  2 0 2 5 -6 2 , $ 1.00

B ulletin  n um ber
A r e a  and p r ic e  *

M ia m i, F la ., O ct. 1978 1__________________________________________ 20 2 5 -6 0 , $ 1 .3 0
M ilw au kee, W is ., A p r . 1979_____________________________________  205 0-8 , $ 1 .3 0
M in n ea p o lis—St. P au l, M inn.—W is ., Jan. 1979________________  2 0 5 0 -1 , $ 1 .3 0
N assau —S u ffolk , N. Y . , June 1979________________________________ 2 0 50-36 , $ 1 .7 5
N ew ark , N .J ., Jan. 1979_________________________________________  2 0 5 0 -5 , $ 1 .3 0
New O rlea n s, L a ., Jan. 1979 1_________________________________  2 0 5 0 -2 , $ 1 .3 0
N ew  Y ork , N .Y .-N .J .,  M ay 1979_______________________________  2 0 50-30 , $ 1 .7 5
N orfo lk —V irg in ia  B each —P o rtsm o u th , V a.—

N .C ., M ay 1979 1 ________________________________________________  2 0 5 0 -2 2 , $ 1 .7 5
N orfo lk —V irg in ia  B each —P o r tsm o u th  and

N ew p ort N ew s—H am pton, V a.—N .C ., M ay 1 9 7 8 --------------------- - 2 0 25-21 , 80 cen ts
N orth ea st P en n sy lva n ia , A ug. 1979 1 ---------------------------------------- 2 0 50-32 , $ 1 .7 5
O klahom a C ity , O k la ., Aug. 1979_______________________________ 2 0 50-37 , $ 1 .5 0
O m aha, N eb r .—Iowa, O ct. 1 9 7 8 _________________________________  2 0 2 5 -5 6 , $ 1 .0 0
P a te r s o n —C lifton —P a s s a ic ,  N .J ., June 1979__________________ 2 0 5 0 -2 6 , $ 1 .5 0
P h ila d e lp h ia , P a .—N .J ., N ov. 197 8 _____________________________ 2 0 25-54 , $ 1.30
P ittsb u rg h , P a ., Jan. 1979 1 ____________________________________  2 0 5 0 -1 1 , $ 1 .5 0
P ortla n d , M aine, D ec. 1978 1 ___________________________________  2 0 2 5 -7 0 , $ 1 .2 0
P ortla n d , O re g .—W ash ., M ay 1979______________________________ 2050-27 , $ 1 .7 5
P o u g h k e e p s ie , N. Y ., June 1979_________________________________  205 0-3 4 , $ 1 .5 0
P o u g h k e e p s ie —K ingston—N ew burgh, N .Y ., June 1979________  205 0-3 5 , $ 1 .5 0

' P r o v id e n c e —W arw ick —P aw tuck et, R. I.—
M a s s ., June 1979 1 ______________________________________________  2 0 50-38 , $ 1 .7 5

R ich m on d , V a ., June 1979_______________________________________  20 5 0 -2 4 , $ 1 .5 0
St. L ou is , M o.—111., M ar. 1979 1 _______________________________  20 5 0 -1 3 , $ 1 .5 0
S a cra m en to , C a lif . ,  D ec . 1978 ________________________________ „ 2 0 2 5 -7 5 , $ 1.00
Saginaw , M ich ., N ov. 1978 ______________________________________  2 0 25-64 , $ 1.00
Salt L ake C ity—O gden, Utah, N ov. 1978 1 _____________________  2 0 2 5 -7 2 , $ 1 .3 0
San A n ton io , T e x ., M ay 1979____________________________________  2 0 5 0 -1 7 , $ 1.00
San D ieg o , C a li f . ,  N ov. 1 9 7 8 ____________________________________  2 0 2 5 -7 3 , $ 1.00
San F r a n c is c o —O akland, C a lif . ,  M ar. 1979____________________  2 0 5 0 -1 4 , $ 1 .2 0
San J o se , C a lif . ,  M ar. 1979_____________________________________  2 0 5 0 -1 9 , $ 1 .1 0
S eattle—E v e re tt, W ash ., D ec . 1 9 7 8 _____________________________  2 0 2 5 -7 4 , $ 1 .0 0
South Bend, Ind., Aug. 1979 1 ___________________________________  2 0 50-44 , $ 1 .7 5
T o le d o , O hio—M ich ., M ay 1979__________________________________ 20 5 0 -1 6 , $ 1 .1 0
T ren ton , N .J ., Sept. 1979________________________________________  2 0 50-40 , $ 1 .5 0
U tica—R om e, N .Y ., July 1 9 7 8 ___________________________________  2 0 25-34 , $ 1 .0 0
W ash ington , D .C .-M d .-V a . ,  M a r. 1979_______________________  2 0 5 0 -4 , $ 1 .2 0
W ich ita , K a n s., A p r . 1979_______________________________________  20 5 0 -1 8 , $ 1 .0 0
W o r c e s t e r ,  M a s s ., A p r . 1 9 7 9 __________________________________  2 0 5 0 -2 3 , $ 1 .5 0
Y ork , P a ., F eb . 1 9 7 9 _____________________________________________ 2 0 5 0 -6 , $ 1 .0 0

*  Prices are determined by the Government Printing Office and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
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