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Preface

This bulletin is one of a series prepared by the Bu-
reau of Labor Statistics that traces changes in wage
scales and related benefits negotiated by individual em-
ployers or combinations of employers with a union or
group of unions. Benefits unilaterally introduced by an
employer generally are included. The information is
largely obtained from collective bargaining agreements
and other documents voluntarily filed with the Bureau.
Descriptions of the course of collective bargaining are
derived from the news media and confirmed and sup-
plemented by the parties to the agreement. Wage chro-
nologies deal only with selected features of collective
bargaining or wage determination. They are intended
primarily as a tool for research, analysis, and wage ad-
ministration. References to job security, grievance pro-
cedures, methods of piece-rate adjustment, and similar
matters are omitted. For a detailed explanation of the
purpose and scope of the chronology program, see
“Wage Chronologies and Salary Trend Reports,” BLS
Handbook of Methods, Bulletin 1910 (Bureau of Labor
Statistics, 1976), chapter 22.

This chronology summarizes changes in wages and
supplementary compensation practices since May 1920
negotiated by the railroads with unions representing
nonoperating employees. This bulletin replaces Wage

Chronology: Railroads—Nonoperating Employees, 1920-
62, published as BLS Report 208. Materials previously
published have been supplemented by a new introduc-
tion, contract changes negotiated for the 1964-77 peri-
od, and text and tables chronicling changes (from their
establishment) in the railroad unemployment insurance
and retirement systems. Earlier material generally is in-
cluded as originally published.

The Bureau has introduced new job titles to eliminate
those that denote sex stereotypes. For purposes of this
bulletin, however, old titles have been retained where
they refer specifically to contractual definitions. Titles
used in the generic sense and not to describe a contract
term have been changed to eliminate the sex stereotype.

The introduction, analysis of contract changes for the
1964-77 period, and material chronicling changes in rail-
road unemployment insurance and retirement systems
were prepared in the Division of Trends in Employee
Compensation by John J. Lacombe II.

Material in this publication is in the public domain
and may be reproduced without permission of the Fed-
eral Government. Please credit the Bureau of Labor
Statistics and cite Wage Chronology: Railroads—Nonop-
erating Employees 1920-77, Bulletin 2041.
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Introduction

Scope of chronology

This wage chronology summarizes changes in wages
and supplementary compensation practices which are
the result of national agreements negotiated for the ma-
jor railroad and switching and terminal companies (as
well as a number of smaller companies) through the
National Railway Labor Conference (NRLC)' with the
major nonoperating employee organizations (represent-
ing over 260,000 railroad workers in 1978) that tradi-
tionally have coordinated their bargaining efforts.2The
NRLC members constitute the bulk of the industry, ac-
counting for about 95 percent of the Nation’s track
mileage. Virtually all of the agreements between other
rail companies and the nonoperating organizations fol-
low the pattern set by these national agreements. The
chronology also summarizes changes affecting the par-
ties as a result of government orders and directives, ar-
bitration awards, and Federal legislation which are na-
tionwide in scope.

The number of covered nonoperating organizations
joining together in coordinated bargaining has varied
at times, and in some years the agreements reached by
the unions that have negotiated independently have dif-
fered from those reached by the major group. This is

'The NRLC is the bargaining agent for management in national
negotiations on the basis of a grant of power of attorney from the
individual carriers (the number granting this power varies from one
bargaining round to another). The NRLC had almost 180 member
companies in 1978, of which only 15 employed about 85 percent of
all workers in the industry. Although there were approximately 250
nonmember companies, they accounted for only a small portion of
the industry’s workers.

In earlier years, most of the member companies were classified as
Class | railroad companies by the Interstate Commerce Commission
(ICC). Because of changes in the 1CC’s definition of Class | compa-
nies, the proportion of operators falling within that classification has
declined relative to Class Il and Class Il roads. Class | companies,
as defined by the ICC, are those having, over a 3-year period, a gross
average annual operating revenue of $50 million or more ($1 million
before 1956, $3 million before 1965, $5 million before 1976, and $10
million before 1978). In 1978 there were 42 Class | line-haul railroads
and only 1 Class | switching and terminal company.

2The covered nonoperating organizations having a major propor-
tion of their members in the railroad industry and the dates they were
organized are the Brotherhood of Railway, Airline and Steamship
Clerks, Freight Handlers, Express and Station Employees (BRASC),
1898; Order of Railway Telegraphers (ORT), 1886, later renamed
the Transportation Communication Employees Union (TCE), which
merged with and became the Transportation-Communications Divi-
sion of the BRASC in 1969; Brotherhood of Maintenance of Way

also true for independent actions by carriers. No at-
tempt has been made to report deviations from the pat-
tern, unless it affects a significant group of unions such
as an alignment of shopcraft organizations or nonshop
organizations.

The chronology covers most of the period since 1920,
when the railroads were returned to private ownership
after World War I. Agreements prior to this period,
although negotiated with a group of employers, were
geographically limited and confined primarily to the
operating brotherhoods. From 1923 to 1932, the non-
operating employee organizations conducted negotia-
tions with individual railroads which did not result in
uniform changes in existing agreements, and therefore
such changes are not reported here. Wage changes are
reported for 1920 to 1922 and from 1932 to the present,
while changes in supplementary compensation practices
are confined to those contained in the 1932 and subse-
quent national agreements. Although legislated by Con-
gress, the initial provisions of the railroad retirement
and unemployment systems and their subsequent mod-
ifications also are summarized. Labor and management
usually pariticipate in the formulation of such legislation.

Employees (BMWE), 1887; Brotherhood of Railway Carmen of
America (BRC), 1888; and Brotherhood of Railroad Signalmen of
America (BRS), 1901. Covered nonoperating organizations with sig-
nificant representation in the railroad industry, but with their mem-
bers primarily in other industries are the International Association of
Machinists and Aerospace Workers (IAM), 1888; International Broth-
erhood of Electrical Workers (IBEW), 1891; International Brother-
hood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers and
Helpers (BBF)—Boilermakers, 1880, Blacksmiths, 1889; Sheet Metal
Workers’ International Association (SMWIA), 1888; International
Brotherhood of Firemen and Oilers (IBFO), 1889; and Hotel and
Restaurant Employees and Bartenders International Union (HREU),
1890.

Present-day organizations representing workers in the railroad in-
dustry not covered by the chronology are the Brotherhood of Lo-
comotive Engineers; American Train Dispatchers Association; Rail-
road Yardmasters of America (which includes the Railroad Yard-
masters of North America merged into it in 1969); Brotherhood of
Sleeping Car Porters; the American Railway and Airway Supervi-
sors Association; United Transportation Union (formed in 1969
through the merger of the Order of Railway Conductors and Brake-
men, Brotherhood of Locomotive Firemen and Engineers, Brother-
hood of Railroad Trainmen, and Switchmen’s Union of North Amer-
ica); Transport Workers Union of America; National Marine Engi-
neers’ Beneficial Association; International Organization of Masters,
Mates and Pilots; and Seafarers’ International Union of North
America.
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Major legislation affecting railroad bargaining

The nature of the railroad industry and the impor-
tance of uninterrupted service have focused more gov-
ernment attention on labor-management relations in the
industry than on any other. Government has been a
third party in railroad bargaining either directly or in-
directly. Even when settlements are reached without
government intervention, negotiators for labor and man-
agement have had to bear in mind possible government
reactions in the case of an impasse or dispute.

The first Federal law for management and labor in
the railroad industry was the Arbitration Act of 1888,
which was a response to a number of serious strikes. It
provided for voluntary arbitration by a 3-member board
and for Presidential boards of investigation. No case
was ever arbitrated under the act, however, and a com-
mission appointed to investigate the Pullman strike of
1894 had no meaningful influence in the settlement of
the strike. This act was superseded by the Erdman Act
of 1898 which continued the old law’s voluntary arbi-
tration features, but not its investigatory aspects. Sig-
nificantly, the new law recognized the function of me-
diation in promoting settlement, which was to be un-
dertaken by the U.S. Commissioner of Labor and the
Chairman of the Interstate Commerce Commission. Ad-
ditionally, a “status quo” period during the course of
arbitration was adopted. The act also made it a crimi-
nal offense to dismiss a railroad employee or discrimi-
nate against a prospective employee because of union
membership, but this section of the act was invalidated
by the U.S. Supreme Court. A number of cases were
successfully mediated under the act; a few cases were
arbitrated. The Newlands Act of 1913, which amended
the Erdman Act, established a permanent Board of Me-
diation and Conciliation to handle disputes arising out
of negotiation and interpretation of agreements, which
frequently was successful in resolving disputes.

In 1916, a basic 8-hour workday for workers engaged
in interstate commerce on the railroads was established
by “ad hoc” legislation—the Adamson Act. This was
a Congressionally arbitrated solution to a dispute which
had threatened a nationwide shutdown after mediation
and arbitration had been refused.

From December 28, 1917, until March 1, 1920, the
Federal government assumed control of the railroads
under existing legislation that allowed government op-
eration in wartime. During the period, the Director
General of the Railroad Administration issued a great
number of general orders having an important influence
on the industry and its bargaining structure. The Di-
rector General also negotiated the first national agree-
ments with a labor organization. The first such agree-
ment, dated Sept. 20, 1919, was with the Railway Em-
ployees’ Department of the American Federation of
Labor (AFL) and covered wages and work rules.

By prohibiting discrimination against union members,
Federal operation of the railroads created a climate

favorable to union growth. As a result, membership in
all railroad unions increased materially, especially in
the shop, maintenance of way, and clerks unions. Wages
and working conditions were regulated by the Railroad
Administration. On May 25, 1918, it issued General Or-
der No. 27, which, with its supplements, established
occupational groupings, known as “crafts or classes,”
ofemployees for purposes of collective bargaining. Gen-
eral Order 27 recognized the 8-hour workday and pro-
vided for a sliding scale of pay increases, retroactive to
January 1, 1918, for virtually all railroad workers. Rates
of pay for the mechanical trades were standardized by
Supplement No. 4 to General Order No. 27, also effec-
tive January 1, 1918.” In September 1918, standard min-
imum rates for clerical, terminal, and maintenance of
way employees were established by Supplement Nos.
7 and 8. In December, a similar order (Supplement No.
13) was issued for telegraphers and station agents.4Fur-
ther wage increases to shopcraft employees were grant-
ed on August 25, 1919. In addition, some of the sup-
plements issued during the period of Federal control
covered working conditions and, in general, served to
make these conditions uniform by extending them to
all railroads under Federal control.

Federal control was terminated by the Transporta-
tion Act of 1920, which also set up the U.S. Railroad
Labor Board. This Board was authorized to hold hear-
ings and make decisions on any dispute between rail-
road workers and their employers involving wages,
rules, or working conditions if agreement could not be
reached by the parties themselves. Although no means
were provided for enforcing the decisions of the Board,
both the unions and the carriers accepted the awards
itissued in 1920 and 1921. Dissatisfaction with the Board
reached such a high pitch by 1922, however, that it
was almost completely ineffective from that time until
it was abolished in 1926. Both labor and management
were unhappy with the form of compulsory arbitration
that had emerged. Representatives of both parties then
worked together to draft language for new legislation
for handling of collective bargaining and disputes in the
industry.

The result was the Railway Labor Act of 1926,5which
was passed by Congress essentially as written by labor
and management and reflected their knowledge of con-
ditions in the industry. The five basic purposes of the
act were to prevent the interruption of service, insure
the right of employees to organize, provide complete

’Addendum 1 established minimum and maximum rates for some
occupations not covered by the original order, and Addendum 2 es-
tablished differentials for some skilled occupations.

4Some supplements not mentioned dealt with rates of pay of nu-
merically smaller groups of employees such as police department
employees.

5For a more comprehensive explanation of the Railway Labor Act,
see The Railway Labor Act at Fifty, National Mediation Board (1976),
and Handling of Rail Disputes under the Railway Labor Act, 1950-69,
BLS Bulletin 1753 (1972).
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independence of organization by both parties, assist in
prompt settlement of disputes over wages, work rules,
or working conditions, and assist in settlement of dis-
putes over interpretation of existing contracts and in
resolving grievances. The law provided for a series of
procedures, which are still in effect, designed to promote
settlement of disputes. (See chart.) The basic mediation
function was to be provided by a 5-member Board of
Mediation. The parties were required to give 30-day
notice of an intended change in an agreement. Confer-
ences had to begin within 30 days and could continue
until either a settlement or a deadlock was reached. Ei-
ther party could request mediation services of the Board
or the Board proffered its services. If mediation failed
or was refused, the Board proffered arbitration. If ar-
bitration was refused and in the judgement of the Board
the dispute would “threaten substantially to interrupt
interstate commerce”, the President could appoint an
emergency board to investigate and report on the dis-
pute within 30 days. During this series of procedures
and for 30 days after the emergency board’s report,
carriers were to refrain from making any changes in
conditions of employment, and employees were pro-
hibited from striking. (See chart.)

In 1934, important amendments to the 1926 Act
protected the right of employees to organize for col-
lective bargaining,” established the National Railroad
Adjustment Board to take over the handling of griev-
ances and disputes over interpretation or application of
agreements under the act, renamed the Board of Me-
diation the National Mediation Board, and reduced the
number of the Board’s members from 5to 3. The Na-
tional Mediation Board also was authorized to handle
employee representation disputes. As originally enacted,
the Act had provided no express authority or machin-
ery to resolve representation disputes. A 1951 amend-
ment permitted carriers and labor organizations to make
union shop agreements.

Railroad bargaining structure

Representatives of labor and management conduct
collective bargaining negotiations at both the local and
national levels within the framework of the Railway
Labor Act. Each of the carriers maintains agreements
with all or most of the major labor organizations and
in many cases with various small or independent un-
ions. About 6,800 such agreements exist in the indus-
try. The agreements contain some provisions which are
applicable nationally as well as provisions which are
local in nature. Certain items such as general wage in-
creases, holidays, vacations, national work rules, and
health and welfare are negotiated at the national level
with the resultant terms being incorporated into the
many local contracts.

National negotiations are referred to as national
“movements” which may be initiated by either party.
They usually are initiated by the Standard Railway La-

bor Organizations (those certified under the Railway
Labor Act), acting either individually or in groups, with
the serving upon the individual carriers of generally
concurrent and similar notices requesting contract
changes. The notices also include a request that if the
proposals are not settled on the individual property, the
carrier join with other carriers to authorize a Carriers’
Conference Committee to represent it in talks at the
national level. These notices along with authorization
are then forwarded to the Carriers’ Conference Com-
mittee. The carriers also propose agreement changes to
the various labor organizations. Although railroad
agreements traditionally have not had fixed durations,
for many years the parties have agreed on “moratori-
ums” for various contract items thereby prohibiting any
changes during the specified period. Usually the mor-
atoriums for certain items have varied. This resulted in
a staggering of the dates of submission of notices for
various contract item changes. More recently, howev-
er, the parties covered by this chronology have agreed
to a common moratorium for all national agreements
and issues.

Multi-employer and -multi-union bargaining with re-
spect to wages as we know it today began in 1931. As
a result of the depression, management served propo-
sals under the Railway Labor Act for a 15-percent re-
duction in wages and asked the unions to negotiate on
a joint national basis. Such joint negotiations occurred,
resulting in a national settlement for a 10-percent re-
duction in wages. A series of national agreements in
the early 1930s gradually eliminated the reduction; the
final agreement included an understanding that future
general movements would be handled on a national ba-
sis. National negotiations undertaken in 1936 at the sug-
gestion of Congressional committees resulted in the
Washington Job Protection Agreement of 1936. In the
following year, at the request of President Roosevelt,
national negotiations were undertaken which resulted
in agreement upon and labor-management sponsorship
of legislation that became the Railroad Retirement Act
of 1937. A general wage movement also was handled
on ajoint national basis in 1937. Joint national handling
of working conditions began with the vacation agree-
ment of 1941

Employers. The National Railway Labor Conference
(NRLC) represents virtually all of railroad management
in negotiations which are national in scope, with its
chairman acting as spokesman and chief negotiator for
management on the basis of a grant of power of attor-
ney from the individual carriers. National bargaining in
the industry evolved gradually from negotiations for a

The amendment provided that “no carrier . . . shall require any
person seeking employment to sign any contract or agreement prom-
ising to join or not to join a labor organization”, and provided the
authority to enforce this provision.
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section of a railroad, then to systemwide talks, and later
to regional bargaining. In response to union attempts
in the early 1900’ to achieve more uniformity in agree-
ments beyond the systemwide scale, the carriers estab-
lished three regional conferences to handle their nego-
tiations on a regional basis. These conferences were
composed of representatives of many major railroads
in the Eastern, Western, and Southeast rail territories.

Informal cooperation developed among these confer-
ences, and in later years the regional committees often

agreed upon a single spokesman for national bargain-
ing. In 1963, the carriers formally consolidated the han-
dling of national labor relations matters by establishing
the NRLC. Ultimate power to ratify an agreement on
the behalf of management, however, typically rested
with the regional conference committees until 1972
when the National Carriers’ Conference Committee was
formed within the NRLC to assume the jurisdiction
formerly held by the regional committees which were
concurrently disolved.

A recent development that may have a significant
effect on managements’ bargaining structure was the
establishment of the Consolidated Rail Corporation
(ConRail). ConRail was established effective April 1,
1976, as a result of the Rail Reorganization Act of 1973,
signed into law on January 2, 1974. The act set in mo-
tion a process of reorganizing seven railroads that were
in bankruptcy proceedings. The result was ConRail, the
largest corporate reorganization in American history.
It is a for-profit organization dealing primarily in freight
operations8from Boston to East St. Louis (through 15
States, 2 Canadian provinces, and the District of Co-
lumbia) and employing about one-fifth of all railroad
workers in the United States. It is affiliated with the
NRLC, but due to legislative mandates to conclude sin-
gle agreements for each craft, it has decided to nego-
tiate independently with the unions rather than through
the NRLC in recent bargaining efforts. Since ConRail
is such a large component of management and employs
so many workers, any independent action by it could
significantly affect the present bargaining structure if it
deviates from the national pattern.

Similarly, Amtrak, a for-profit corporation which be-
gan operations May 1, 1971, created by the Rail Pas-
senger Service Act of 1970 to preserve a basic nation-
al passenger network, has not been represented by the
NRLC in national negotiations. It has, however, nego-
tiated terms similar to those negotiated by the NRLC.
Amtrak began as a contractor using services and equip-
ment of the railroads over which it operated. It since
has been given authority to purchase equipment and to
assume many servicing, repair, and maintenance func-
tions previously performed by the operating companies.
With the acquisition of the “Northeast Corridor” op-
erations9 from ConRail on April 1, 1976, Amtrak be-
came an operating railroad. When Amtrak began, its
trains and stations were staffed by employees of the

operating railroads. It slowly assumed station, on-board,
and maintenance functions by switching railroad em-
ployees to the Amtrak payroll. By December 1976,
Amtrak had about 18,400 employees—about 7,600 of
whom were in the Northeast Corridor.

Unions. On the labor side, individual unions of rail-
road workers had agreements with many of the railroad
and switching and terminal companies (or their prede-
cessors) before 1900. Nonoperating employees had
gained sufficient strength by the 1890’s to negotiate for
the settlement of grievances; for example, by 1893, the
Order of Railroad Telegraphers had 15,000 members
and agreements with 25 carriers. During their forma-
tive years, the unions negotiated separate agreements
with individual companies. In 1902, however, the Or-
der of Railway Conductors (ORC) was joined by the
Brotherhood of Railroad Trainmen, and these negotia-
tions initiated the multi-employer bargaining pattern
that has prevailed throughout the industry since that
time. These early agreements, although negotiated with
a group of employers, were geographically limited and
confined primarily to the operating unions.

Union organization of railroad workers has been
along craft lines. Crafts or classes of such workers have
been distinct and generally recognized for many years.
Two types of crafts or classes have developed in the
industry—the first conforming mainly to the old craft
guilds and closely restricted to employees in one par-
ticular occupation and the second combining into one
group various occupations generally related to a par-
ticular line of endeavor. There are two major cooperative
organizations, neither of which originally was established
as a bargaining agency. The Railway Employes’ Depart-
ment (RED) was chartered by the AFL in 1909 primarily
to further legislation and bring about uniformity in work
rules. In the mid-1930%, the RED emerged as a major
bargaining group representing the shopcraft organizations
(organizations of craft workers in maintenance shops).
Today the RED is composed of the Boilermakers (BBF),
Carmen (BRC), Firemen and Oilers (IBFO), and Electrical
Workers (IBEW); the Machinists (IAM) and Sheet Metal
Workers (SMWIA) withdrew in 1973. Prior to each bargain-
ing round, each affiliated organization typically gives
the RED authorization to negotiate for it. Coincident
with enactment of the Railway Labor Act, the Railway
Labor Executives’ Association (RLEA) was organized
in 1926, largely to watch over administration of the

7These railroads were the Penn Central, Lehigh Valley, Central of
New Jersey, Reading, Lehigh & Hudson River, and Erie Lackawan-
na. Also included was the Ann Arbor Railroad controlled by the
Penn Central.

8Under contract to various agencies and Amtrak, it also provides
track and operating personnel for passenger trains.

9Routes acquired include the Boston-Washington, New Haven-
Springfield, and Philadelphia-Harrisburg lines.
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Act. Most of the organizations representing railway
workers have been affiliated with the RLEA (19 as of
1975). It iscomposed of the president of the AFL-CIQO’s
RED and a major official of each of the affiliated or-
ganizations. The RLEA now functions as a policy-mak-
ing body on legislative and other matters of common
interest to railroad workers. Although not directly in-
volved in collective bargaining,Dthe RLEA has pro-
vided a more cohesive bargaining front by being a fo-
rum for discussions among labor leaders. Organizations
not affiliated with the RLEA usually have acted con-
temporaneously with its members. All but one member,
an operating union, are affiliated with the AFL-CIO.
The BRASC and four other organizations withdrew
from the RLEA over a dispute involving retirement
legislation and formed the Congress of Railway Unions
in 1969. In 1975, all of these unions, except the BRASC,
reaffiliated with the RLEA. In 1977, the BRASC also
rejoined the RLEA.

The labor organizations traditionally have bargained
according to two major functional categories—nonop-
erating organizations (for workers not directly involved
in the movement of trains) and operating organizations
(for those directly involved in the movement of trains).
The nonoperating unions, most of which are covered
by this chronology (see footnote 2), are a mixed group
of craft and industrial unions and generally have coor-
dinated their bargaining efforts and have been referred
to as the “cooperating railroad labor organizations”. In
some more recent bargaining rounds, mostly in the
1960’s, this group had split into various coalitions at
different times and over different issues—primarily
along shopcraft and nonshop lines. This trend largely
has resulted from the influence of settlements outside
the railroad industry in formulating demands of shop-
craft unions; most of their members are employed in
other industries and an ease of mobility across industry
lines exists for shopcraft workers. The opposite has been
the case for unions having their representational base
within the railroad industry (see footnote 2). Tradition-
ally, the operating unions have not bargained as a group,

largely due to jurisdictional disputes. In 1969, howev-
er, this situation changed significantly when four of the
five operating unions merged.

In contrast to the past factionalism mentioned, all of
the major labor organizations representing railroad
workers, except the SMWIA, agreed in 1973 to nego-
tiate as a single group. Most of them did so and settled
concurrently. The labor organizations agreed to coor-
dinated bargaining prior to the 1975 round by seeking
uniform wage increases, establishment of an escalator
clause, and similar fringe benefits, but each union was
free to negotiate independently. The organizations set-
tled on similar agreements. In the 1978 bargaining round,
cooperation among labor organizations was fragmented
over a variety of issues.

Wage structure

Wage rates for most shopcraft employees generally
are uniform on most railroads. Pay rates of other non-
operating employees do not reflect the same uniformi-
ty ahd vary among companies and geographic regions.
Nonoperating employees are paid on the basis of an
hourly or daily wage or a weekly or monthly salary.
Wage adjustments which have resulted from general
wage movements have been uniform throughout the
industry in most cases, although there have been peri-
ods when the increases for different crafts or classes of
nonoperating employees varied (e.g., when wage hikes
varied along shopcraft and nonshop lines in the 19607).

Rates of pay for most operating employees perform-
ing the same work generally also are uniform through-
out the industry, although operating employees in road
service (on train) have a dual pay system. Under this
dual pay system, actual compensation depends on the
number of miles traveled as well as the number of hours
worked in covering those miles.

10The RLEA, however, did become directly involved in some ne-
gotiations such as wage negotiations in 1932 and negotiations for the
Washington Job Protection Agreement of 1936.
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Summary of Contract
Negotiations

May 1920-January 1932

The Transportation Act of 1920, enacted the year
the railroads were returned to private ownership" pro-
vided for the establishment of the U.S. Railroad Labor
Board. This Board was authorized to hold hearings and
make decisions on any dispute between railroad work-
ers and their employers involving wages, rules, or work-
ing conditions if agreement could not be reached by
the parties themselves. Although no means were pro-
vided for enforcing the decisions of the Board, both
the organizations and the carriers accepted the awards
itissued in 1920 and 1921. However, dissatisfaction with
the Board reached such a high pitch by the end of 1922
that it was almost completely ineffective from that time
until it was abolished in 1926.

Among other matters, the Board ordered a wage in-
crease of approximately 22 percent, effective May 1,
1920, and a wage reduction of about 12 percent, effec-
tive July 1, 1921, for operating and nonoperating forces.
The Board also considered the advisability of continu-
ing the national agreements and other working rules
established by the Railroad Administration. In its April
14, 1921, decision to terminate the national agreements
on July 1 the Board ordered the parties to negotiate
agreements for each railroad in conformance with 16
specified criteria. By mid-June, some railroads and em-
ployees had agreed on all rules; in most cases, howev-
er, there were certain rules upon which no agreement
had been reached and in a significant number of cases
conferences had not begun. The principal rules on which
agreement could not be reached were those governing
the payment of overtime.

On June 27, 1921, the Board issued an addendum to
its April 14 decision which continued in effect, where
rules had not been agreed to by the parties, the work
rules of the Railroad Administration. The addendum
provided that overtime in excess of the established hours
was to be paid at the pro rata wage rate. This order
was not to apply on railroads where the parties had
reached agreement on an overtime rate, or to employ-
ees who were receiving more than the pro rata rate
before a Railroad Administration order on wages and
working conditions had been issued. Meanwhile, the
Board attempted to redraft certain of the rules apply-
ing to the shop crafts. Instead of drafting individual
road rules, the Board finally decided on seven uniform
working standards relating to overtime pay for all roads

for which disagreements had been certified. The shop
unions reluctantly accepted the new rules. Following
this action, the Board established a uniform basis for
certain working rules for maintenance of way, clerical
and station employees, signalmen, and firemen and oil-
ers. Shortly thereafter, the Board issued decisions set-
ting working standards for train dispatchers, superviso-
ry mechanics, telegraphers, stationary engineers, and
yardmasters. By the end of 1921, the working condi-
tions of virtually all nonoperating employees were af-
fected by rules promulgated by a government agency
and written into system agreements.

When the economic downturn of 1921 continued into
1922, the Board acted favorably on employer petitions
for a further wage decrease. Virtually all categories of
nonoperating employees were affected by the reduc-
tions, which averaged 5 percent and ranged up to 20
percent.

Dissatisfaction with the Board’s overtime rules and
the increased practice of contracting out work by the
carriers, in combination with two wage decreases in 2
years, precipitated a strike in 1922 by the shop crafts.
The dispute, which continued for more than 2 months,
was terminated in effect by a Federal court injunction
prohibiting picketing of railroad properties. Much of
the membership gained by the shop crafts during the
period of Federal operation was lost when “A large
number of roads ... refused to take back the strikers and
fostered the formation of new organizations on their
lines with whom they negotiated wage scales, rules,
and working conditions.” 2Under these circumstances,
the shop craft unions were forced to discontinue their
efforts to negotiate a national agreement.1lOther unions

1'See Introduction for brief history of period of Federal control of
the railroads.

PHarry E. Jones, Railroad Wages and Labor Relations, 1900-1952-
An Historical Survey and Summary of Results (New York, Bureau of
Information of the Eastern Railways, 1953), pp. 80-81.

BON July 3, 1922, the Railroad Labor Board, by resolution, recom-
mended that “the carriers and the employees remaining in service
and the new employees succeeding those who have left the serv-
ice...take steps as soon as practicable to prefect on each carrier such
organizations as may be deemed necessary...” to function as repre-
sentatives of the employees before the Railroad Labor Board, “in
order that the effectiveness of the transportation act may be
maintained.”
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returned to the prewar practice of bargaining with in-
dividual roads. In a few instances, negotiations were
conducted on a regional scale.

Nonoperating employees were able to obtain small
increases after 1922 through negotiations with individ-
ual railroads. Wage rates of shop craft employees were
increased 2 cents an hour in 1923-24 and 3 cents in 1926.
Many roads granted time and one-half for work on
Sundays and holidays. Where this was not done, an ad-
ditional 1cent an hour was added to basic wage rates.

Dissatisfaction with the decisions of the Railroad La-
bor Board resulted in an agreement between the Asso-
ciation of Railway Executives and the chief officers of
the railway labor organizations that led to the repeal
of the labor provisions (Title I11) of the Transportation
Act and the enactment of the Railway Labor Act of
1926.8 This law abolished the Railroad Labor Board
and its functions and established mediation and arbitra-
tion (as provided in earlier regulatory statutes) under a
Board of Mediation. In addition, the act provided for
appointment of Presidential emergency boards to inves-
tigate and report on disputes if mediation failed, arbi-
tration was refused, and interstate commerce was threat-
ened with substantial interference; a cooling-off period
following the report was prescribed. (See chart.)

Under the new act, the operating brotherhoods were
able to negotiate relatively uniform regional wage in-
creases, but during the ensuing years, the nonoperating
employees continued to negotiate with individual roads.
Proceedings under the 1926 act were instituted by the
mechanical trades organizations on the New York Cen-
tral Railway in 1928. A Board of Arbitration decision,
released January 18,6 1929, provided a 5-cent-an-hour
increase to shopcraft employees of that system, effec-
tive January 1 The award established a pattern, and
similar increases were granted to such employees by
most roads. Increases negotiated by other organizations
were not nearly as uniform.

Early in 1931, the railroad employee organizations
attempted to arrange a conference with a representa-
tive group of railroad presidents to consider a program
for employment stabilization. While this and a subse-
quent proposal did not succeed, they were the forerun-
ners of the first national wage conference held in Chi-
cago in the closing months of 1931

February 1932-July 1937

Late in 1931, the railroads opened negotiations on a
nationwide basis with the labor organizations for a 15
percent reduction in basic rates of pay.15 The nego-
tiations resulted in a 1-year agreement that reduced —
earnings temporarily by 10 percent, effective February
1, 1932, but left basic rates of pay unchanged. In De-
cember 1932, the unions agreed to an extension of the
deduction to October 31, 1933. A further extension to
June 30, 1934, was made at the request of the Federal
Coordinator of Transportation (whose office was cre-

ated in June 1933 under the Emergency Railroad Trans-
portation Act of 1933). On April 26, 1934, the parties
agreed to the complete cancellation of the 10-percent
deduction over a period of 9 months; reducing it to 7.5
percent on July 1, 1934, to 5.0 percent on January 1,
1935, and to a complete cancellation on April 1, 1935.

The Emergency Railroad Transportation Act of 1933,
which was enacted primarily to bolster the sagging rail-
roads by eliminating unnecessary duplication of serv-
ices and facilities, also made provision (section 7) for
the maintenance of employment levels and earnings.
Before the expiration of the job protection provision of
that act in June 1935, the operating and nonoperating
organizations jointly opened negotiations with the Car-
riers’ Joint Conference Committee to continue the job
protection provision through collective bargaining.
These negotiations resulted in an agreement, the “Wash-
ington Job Protection Agreement of May 1936,” pro-
viding specified protection to employees adversely af-
fected by mergers or consolidations involving two or
more railroads. "

Nonoperating unions did not fully recover from the
effect of the shopcrafts strike until the Railway Labor
Act of 1926 was amended in 1934 “to outlaw so-called
‘company unions’ and to insure, so far as possible, that
collective bargaining agencies would be national labor
organization.”" Since that time, collective bargaining
on wages and many related benefits has been conduct-
ed at the national level by committees representing la-
bor and management. Under the 1934 amendment, the
present National Mediation Board was authorized to
handle disputes involving representation of employees,
as well as to continue the mediation functions which
formerly had been handled by the Board of Mediation.
The amendement also established the National Railroad
Adjustment Board with authority to decide grievances
and disputes involving application of existing
agreements.

August 1937-August 1941

Early in 1937, 14 nonoperating unions met in Chica-
go and drew up a series of proposals which were pre-
sented to the managers of the individual roads. They
noted that the national wage agreement of April 26,
1934, provided that future negotiations would be con-

WFrank J. Murphy, “Agreement on the Railroads-The Joint Rail-
way Conference of 1926,” Labor Law Journal, September 1960, pp.
823-836, 864.

BFor these negotiations, the carriers were represented by a Con-
ference Committee of Managers. In subsequent negotiations, the rail-
roads were represented by Eastern, Western, and Southeastern Car-
riers’ Conference Committees.

BThe Transportation Act of 1940 provided similar protection, al-
though the duration and level of benefits differed from those avail-
able under the Washington Agreement. Benefits were available un-
der the Washington Agreement on agreement of the parties; when
the parties were unable to agree, the provisions of the Transporta-
tion Act were applied by the Interstate Commerce Commission.

TJones, op. cit., p. 104.
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Chart
Railway collective bargaining procedures and “status quo” periods
under the Railway Labor Act

‘STATUS QUO”
(IN ABSENCE OF
AGREEMENT)
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ducted at the national level and, therefore, requested
the appointment of a national carrier committee to meet
with a committee representing the nonoperating em-
ployee organizations. The unions proposed a 20-cent-
an-hour increase, guaranteed full-time pay for all reg-
ularly assigned men, and two-thirds of full-time for
standby men.

The national negotiations were suspended in mid-1937
when the carriers’ final offer of 2 cents an hour was
refused by the unions. After the organizations took a
strike vote, negotiations were resumed in July at the
request of the National Mediation Board. The second
series of conferences failed to produce agreement, but
mediation by a member of the Board was successful,
and in August, the railroads agreed to increase wages
5 cents an hour and to terminate share-the-work-prac-
tices when requested by the presidents of the unions.

During the recession of 1938, the railroads’ request
for a 15-percent wage reduction was referred to an
Emergency Board by the President of the United States.
The Board’s recommendation that there should be no
reduction was accepted by the carriers.

September 1941-December 1945

In 1940, a group of 14 nonoperating unions drew up
requests for 2 weeks’ vacation with pay and, in 1941,
made another request for a 30-cent-an-hour wage in-
crease and a 70-cent-an-hour minimum rate. The Western
railroads countered with a proposal for a 10-percent wage
reduction. Later, the Southeastern and \Western carriers
jointly asked for various rule changes. The dispute was
submitted to an Emergency Board which recommended
an increase of 9 cents an hour and a minimum rate of
45 cents an hour, effective September 1, 1941, and a
1-week vacation with pay. When the recommendations
of the Board were not accepted by the unions, the Presi-
dent, at the unions’ request, reconvened the Board. After
further hearings, the Board held that no new evidence had
been presented that was sufficient to persuade it to alter
its previous findings. After the attack on Pearl Harbor,
however, the parties, through the mediation efforts of the
Board, agreed to a 9-cent-an-hour wage increase and a
45-cent-an-hour minimum rate retroactive to September 1,
1941, an additional 1 cent an hour effective December 1
(with a 46-cent-an-hour minimum), and a 1-week vacation
With pay after 1year’s service. Clerks and telegraphers were
granted a 9-day vacation after 2 years’ service and 12
days after 3 years.

Fifteen unions joined in a national wage movement
in September 1942. They requested an increase of 20
cents an hour, a 70-cent minimum wage rate, and the
union shop. After hearings that extended from March
1to May 7, 1943, an Emergency Board recommended
an 8-cent-an-hour increase. The request for the union
shop was denied. In addition to disapproving the rec-
ommendation, the Director of Economic Stabilization,
on June 22, 1943, instructed the Emergency Board to

reconvene and issue revised recommendations. The
Board declined to do so.

During the period, another emergency board had
recommended a 4-cent-an-hour increase for operating
employees which was approved by the Economic Sta-
bilization Director. The operating unions, however, re-
fused to accept the recommendation. When the parties
could not agree on the operating organizations’ other
demands, the matters in dispute were arbitrated by the
President of the United States and an additional 5 cents
an hour was granted in lieu of claims for premium pay
for work in excess of 40 hours a week and for expenses
while away from home.

Additional proceedings involving the nonoperating
employees included a special Emergency Board, which,
on November 4, 1943, recommended a gradual wage
increase ranging from 4 cents an hour for the highest
paid employees to 10 cents for those receiving less than
47 cents an hour. The labor organizations also rejected
this recommendation. Following the arbitration of the
operating employees’ case, the President reconvened
the “non-ops” special Emergency Board with instruc-
tion to consider the organizations’ claim for payments
for, or in lieu of, overtime. Under the auspices of the
Board, agreement was reached on January 17, 1944.
The agreement provided that the November 4, 1943,
recommendations of the Board were to be made effec-
tive February 1, 1943, and an additional increase in lieu
of overtime, on an ascending scale from 1to 5 cents an
hour, was made effective December 27, 1943. The com-
bined increases ranged from 9 cents an hour for the
highest paid employees to 11 cents for those who had
been receiving less than 47 cents an hour.

In June 1944, 14 nonoperating unions proposed that
their vacation agreement (which provided generally for
a 1week’s vacation with pay) be revised to provide 12
days’ paid vacation for employees with 1 year’s serv-
ice, 15 days for those with 2 years’, and 18 days for
those with 3 years’ service. This proposal was rejected
by the railroads. Shortly before the dispute was to be
referred to an Emergency Board, the parties, at the re-
quest of the National Mediation Board, resumed nego-
tiations and reached agreement on February 23, 1945.
The agreement provided a 6-day paid vacation for em-
ployees with 1year’s service and 12 days for those with
5 or more years’ service.

January 1946-August 1947

In the summer and fall of 1945, 15 participating un-
ions presented varying proposals to the carriers for re-
duction in hours of work and other rule changes. When
the Government modified its stabilization policy late
that year, the unions abandoned their initial requests in
favor of a request for a 30-cent-an-hour wage increase.
An Arbitration Board, on April 3, 1946, awarded a 16-
cent increase retroactive to January 1, 1946. On April
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15, the organizations, contending that the increase was
inadequate, requested an additional 14 cents. During
this period, a parallel Arbitration Board had under con-
sideration requests for wage increases by firemen, con-
ductors, and switchmen, and hearings were also being
held by an Emergency Board on requests for wage in-
creases and changes in rules involving engineers and
trainmen; the wage increases awarded by the Board of
Arbitration and recommended by the Emergency Board
were identical to those previously granted to the “non-
ops.” Dissatisfaction with these recommendations led
to a short strike by the engineers and trainmen. The
President of the United States intervened and proposed
that the parties compromise on an 18.5-cent-an-hour in-
crease. Acceptance of the President’s proposal by the
parties entitled nonoperating workers to an additional
2.5 cents effective May 22, 1946. The railroads were
operated by the Government for 9 days while the Pres-
ident’s proposals were being considered.

September 1947-January 1951

Seventeen nonoperating labor organizations partici-
pated in the 1947 wage movement, the first to take place
after the removal of wage and price controls following
World War Il. An Arbitration Board appointed under
the provisions of the Railway Labor Act of 1926, as
amended in 1934, considered the unions’ request for a
20-cent increase and made an award of 155 cents an
hour, effective September 1, 1947.

The wage negotiations of 1948-49 were directed pri-
marily at reducing hours of work and increasing take-
home earnings. In April 1948, a request for a 25-cent-
an-hour wage increase and the establishment of a 40-
hour workweek with premium pay for work on Satur-
days, Sundays, and holidays was presented to the car-
riers by 16 nonoperating organizations. This dispute was
also referred to an Emergency Board, which recom-
mended an additional 7-cent-an-hour wage increase, ef-
fective October 1, 1948, a 40-hour 5-day week adjust-
ment in basic rates to compensate for a reduction in
weekly hours of work, time and one-half for work on
rest days or in excess of 8 hours a day and/or 40 hours
a week, and continuation of premium pay for holidays
where the practice existed. The recommendations also
pointed out the necessity of changing some working
rules to conform to the proposed workweek and dealt
with the effect of the change on specific groups of em-
ployees. When the parties could not reach an agree-
ment based on the recommendations, they asked the
members of the Emergency Board to assist them, and
later, when a compromise could not be reached, to de-
cide the dispute as referees. The referees’ decision was
embodied in an agreement dated March 19, 1949. Ad-
justment to the 40-hour week increased hourly rates of
pay (exclusive of the 7-cent-an-hour increase which be-
came effective October 1, 1948) by about 20 percent.

10

February 1951-November 1955

On October 25, 1950, 15 nonoperating organizations
served uniform notices on all carriers proposing a 25-
cent-an-hour increase. By January 19, 1951, negotiations
reached an impasse and mediation under the auspices

of the National Mediation Board began. With the as-
sistance of the labor adviser to the President, agreement
was reached on March 1, 1951. The agreement provid-
ed for a 12.5-cent-an-hour general wage increase effec-
tive February 1, 1951 and an escalator clause for the
adjustment of wages to changes in the cost of living,
based on the Bureau of Labor Statistics Consumer’s
Price Index.

The 1951 agreement contained a unique reopening
clause. This provision permitted further wage discus-
sions after July 1, 1952, if the Government clarified the
wage stabilization policy in effect during the Korean
conflict to permit annual improvement (productivity)
increases. It permitted the parties to meet with the Pres-
ident, or his appointed representative, to discuss wheth-
er a further wage increase was justified under existing
conditions and stabilization policies. If agreement could
not be reached, the President was to be requested to
appoint a referee to decide the issue.

In 1952, when an agreement could not be reached in
discussions with a Presidential representative, he then
sat as referee and ruled that stabilization policy did per-
mit the reopening. After further hearings, the referee,
on March 18, 1953, awarded a 4-cent-an-hour increase
retroactive to December 1, 1952. Both the carriers and
19 participating organizations had agreed to accept the
award.

In 1953, a nationwide movement was started with a
request by 15 labor organizations for improved vaca-
tion pay, paid holidays, a health and welfare plan, pre-
mium pay for Sunday work, and more liberal free trans-
portation privileges. In response to the May 22 notice
by the organizations, the carriers requested revision of
31 work rules and contended that health and welfare
benefits and transportation privileges were not subjects
for negotiation under the Railway Labor Act. By De-
cember, the dispute reached emergency status and an
Emergency Board was appointed to hear the case. In
the interval, the carriers sought a declaratory judge-
ment from a Federal district court that the Railway
Labor Act did not require them to bargain on health
and welfare and free transportation. This action was
dismissed by the court during the course of the Emer-
gency Board hearings on the ground that it did not
present a justifiable case, but its decision was reversed
by an appellate court. An appeal to the U.S. Supreme
Court was pending when the parties reached agreement.
The Supreme Court vacated the decision of the court
of appeals and, on the ground that the question was
moot, directed the district court to dimiss the case. The
Emergency Board’s recommendations of May 15, 1954,
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included improved vacations, 7 paid holidays, and a
contributory health insurance plan with the benefits to
be negotiated. Specific recommendations were made on
seven of the carriers’ rules proposals. The agreements
of August 1954 closely followed the Board’s recom-
mendations, although problems developed in regard to
acceptance of the health insurance plan by some carri-
ers. On January 18, 1955, the railroad and union com-
mittees jointly took out a hospital-surgical insurance
policy.

By agreement of December 3, 1954, the parties dis-
continued the cost-of-living escalator provisions which
had been established in the agreement of March 1, 1951,
and incorporated into basic rates of pay the 13-cent-an-
hour allowance then in effect.

December 1955-June 1960

A request of April 2, 1955, for assumption by the
carriers of the entire cost of the health program and
another request on August 1by 11 organizations for a
25-cent-an-hour wage increase was placed in the hands
of an Emergency Board in November. The Board’s rec-
ommendations of a pay raise of 14.5 cents an hour, ex-
cept for dining car employees, and assumption of the
full cost of the health and welfare plan was accepted
in December 1955 by the parties.

In June 1956, a request for a 25-cent-an-hour wage
increase was presented to the carriers by 11 nonopera-
ting organizations. The carriers in turn asked for a 6.5-
cent-an-hour wage reduction. The assistance of the Na-
tional Mediation Board was requested in September
when it became apparent that the parties could not
compromise their differences. With the assistance of the
Board, a 3-year agreement was concluded on Novem-
ber 1, 1956. It provided for a 10-cent-an-hour increase
on November 1, 1956, and two deferred increases of 7
cents each, effective November 1 of 1957 and 1958. In
addition, a new cost-of-living escalator provision was
incorporated into the agreement, and health insurance
benefits were provided for the dependents of railroad
workers.

July 1960-January 1962

Collective bargaining was initiated by the unions on
May 29, 1959, with proposals for liberalized holiday
and vacation pay. Because of declining employment
since 1945, the 11 participating organizations,Brepre-
sented about one-half million workers. In their June 8
reply, the carriers contended the negotiations on holi-
day and vacation pay were barred until the November
1 expiration date of the agreement then in effect. The
carriers’ position was overruled by the National Medi-
ation Board in November 1959. By September 1, the
organizations had expanded their proposals to include
a 25-cent-an-hour general wage increase, incorporation
of the existing cost-of-living allowance into basic rates,
cancellation of the cost-of-living escalator provision

(since the unions were no longer willing to accept a
long-term agreement), and improvement of the health
and welfare plan and a $5,000 life insurance policy for
each employee. When it was evident the parties could
not agree, the National Mediation Board attempted to
mediate the dispute. When mediation failed and arbi-
tration was refused, these facts were reported to the
President, who appointed an Emergency Board on April
22, 1960. On June 8, the Board recommended (1) a
5-cent-an-hour general wage increase effective July 1,
1960, (2) incorporation of the existing 17-cent cost-of-
living allowance into basic rates and discontinuance of
the escalator clause, and (3) in lieu of a further wage
increase in 1961, certain improvements in the health
and welfare plan (including employer financed life in-
surance), with increased employer contributions to fi-
nance the changes and maintain the financial stability
of the fund. The Board further proposed that 2 weeks’
vacation be provided after 3 instead of 5 years’ service
and that the steadily diminishing work opportunities
characteristic of the industry be recognized by liberal-
izing vacation eligibility requirements. Improvements
in rules regarding eligibility for holiday pay were also
recommended.

A settlement was concluded by the parties on Au-
gust 19, 1960, some 15 months after negotiations started.
The parties accepted the Board’s recommendations for
a general wage increase, incorporation of the cost-of-
living allowance into basic rates, and elimination of the
cost-of-living escalator clause. The Board’s recommen-
dations on health and welfare were, on the whole, also
accepted: Benefits equal to those for employees except
for home and office calls were provided for dependents;
life insurance was provided for covered employees; and
health and welfare benefits and life insurance were ex-
tended for 3 months after layoff to furloughed employ-
ees who had been employed for at least 5 months be-
fore furlough. The new health benefits were to be fi-
nanced by additional employer contributions (including
a monthly contribution of 81 cents for the costs of treat-
ing on-duty injuries—previously covered by another
arrangement). In addition, qualifying provisions for va-
cations were liberalized, and rules regarding eligibility
and qualifications for holiday pay were revised. The
agreement was to remain in effect until changed in ac-
cordance with the provisions of the Railway Labor Act,

B Unions cooperating in the 1959 nationwide movement were as
follows: International Association of Machinists; International Broth-
erhood of Boilermakers, Iron Ship Builders, Blacksmiths, Forgers
and Helpers; Sheet Metal Workers’ International Association; Inter-
national Brotherhood of Electrical Workers; Brotherhood of Rail-
way Carmen of America; International Brotherhood of Firemen and
Oilers; Brotherhood of Railway and Steamship Clerks, Freight Han-
dlers, Express and Station Employes; Brotherhood of Maintenance
of Way Employees; Order of Railroad Telegraphers; Brotherhood
of Railroad Signalmen of America; and Hotel & Restaurant Employ-
ees and Bartenders International Union.
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except that changes in basic rates of pay could not be
made on a regional or national basis before November
1, 1961

February 1962-December 1963

Negotiations on wage rates and layoff guarantees
with the Nation’s Class | railroads were initiated on
September 1, 1961, by the 11 cooperating railway labor
organizations, "representing at that time approximately
500,000 nonoperating workers. The unions proposed a
25-cent-an-hour increase in the basic rates of all non-
operating employees and agreement on a new rule re-
quiring at least 6 months’ advance notice (except in
certain emergency situations) to employees affected by
abolition of positions or reduction in forces, both to be
effective November 1, 1961

The railroads’ four-point counterproposal was made
during the initial conference held late in September be-
tween the individual roads and the union representa-
tives of the roads. They provided for a 20-percent re-
duction in the wage rates of specified unskilled occu-
pational levels in six crafts, the same reduction in the
entrance rates for certain clerical occupations coupled
with 4-percent annual increases over 5 years until the
established rates were again reached, a decrease to a
flat hourly rate of $1.25 for dining car waiters and oth-
er employees serving food and drinks, and elimination
of all rules requiring more than 24 hours’ advance no-
tice of layoff. The proposed rate reductions would have
affected approximately 150,000 employees.

On September 21, the unions requested the regional
railroad organizations to establish negotiating commit-
tees for the purpose of bargaining on the union propo-
sals on a national basis. On October 5, the railroad re-
gional organizations stated they could not establish the
committees until the handling of both the railroad and
union notices on individual roads had been clarified.
The unions then requested the assistance of the Nation-
al Mediation Board. Following an unsuccessful attempt
at mediation and the completion of a strike vote,Da
National Mediation Board offer of arbitration on Feb-
ruary 2 was refused by the unions. The carriers agreed
to accept arbitration if a satisfactory agreement to ar-
bitrate could be reached. The President, on March 3,
appointed an Emergency Board, which convened on
March 6, 1962, to hold hearings and make
recommendations.

On May 3, 1962, the Emergency Board reported to
the President, recommending wage increases of 4 cents
an hour, retroactive to February 1, 1962, and 2.5 per-
cent an hour, effective May 1, 1962. The second raise
was recommended as a percentage increase in rates be-
cause, as the Board noted, the industry practice of ne-
gotiating uniform pay increases had “compressed the
wage structure of all classes and crafts of nonoperating
employees.” To deal with this problem, the Board sug-
gested that a study be made on the feasibility of a job

evaluation program with proper safeguards. It also rec-
ommended that the unions and carriers agree to a rule
requiring not less than 5 days’ advance notice of layoff
or furlough for other than emergency conditions. The
Board found that the prevalent practice in railroad
agreements was either 4 or 5days’ notice, and that none
of the agreements required more than 15 days’ notice.

The organizations and the carriers resumed bargain-
ing on May 23 and reached a settlement on June 5,
1962. This agreement provided for a total wage increase
of 10.28 cents an hour—4 cents retroactive to Febru-
ary 1, 1962, and 6.28 cents retroactive to May 1, 1962.
The participating unions had requested that the 2.5-per-
cent increase recommended by the Emergency Board
to be effective May 1 be converted to a uniform 6.28
cents per hour, which was equivalent in amount but,
of course, affected individual workers differently. Ad-
vance notice of layoff of at least 5 days was provided
by the agreement, except under emergency conditions
covered by the August 21, 1954, agreement.

This agreement was to remain in effect until changed
in accordance with the provisions of the Railway La-
bor Act, with provision that notices for changes in rates
of pay could be served on or after February 1, 1963,
although such changes could not be made effective be-
fore May 1, 1963.

January 1964-December 1966

The united bargaining front used by the 11 standard
nonoperating railroad organizations since 1937 crum-
bled when they, acting sometimes in groups and some-
times individually, presented wage and supplemental
benefit proposals to the carriers in 1962 and 1963. This
segmentation resulted in six separate sets of proposals
and the eventual appointment of three Emergency
Boards.

Individual requests for general wage increases were
proposed by the BRS, the six shopcraft organizations
(BBF, BRC, SMWIA, IBFO, 1AM, and IBEW), and
the four remaining nonshop organizations (BRASC,
BMWE, HREU, and TCE). All of the organizations
cooperated in the development of common proposals
for supplemental benefits, except for those on employ-
ment security. A program to insure some measure of
income security for a reasonable period after termina-
tion of employment was sought by the shopcraft or-

These unions were as follows: International Association of Ma-
chinists; International Brotherhood of Boilermakers, Iron Ship Build-
ers, Blacksmiths, Forgers and Helpers; Sheet Metal Workers’ Inter-
national Association; International Brotherhood of Electrical Work-
ers; Brotherhood of Railway Carmen of America; International Broth-
erhood of Firemen and Oilers; Brotherhood of Railway and Steam-
ship Clerks, Freight Handlers, Express and Station Employes; Broth-
erhood of Maintenance of Way Employes; The Order of Railroad
Telegraphers; Brotherhood of Railroad Signalmen; and Hotel & Res-
taurant Employees and Bartenders International Union.

DThe organizations started taking a strike vote on November 27,
1961.
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ganizations; the nonshop organizations concentrated on
the retention of jobs for their members.

According to the findings of the Emergency Boards,
the change in the established practice of bargaining as
a group was caused by the desire of skilled workers to
restore former wage relationships and by the differing
employment security needs of the shop and nonshop
employees.

In order to allow a clearer exposition of the several
negotiations, the course of bargaining will be traced in
each of three groups—one for each of the resulting
Emergency Boards.

Shopcraft security negotiations. The six shopcrafts be-
gan employment security negotiations by serving no-
tices on October 15, 1962. Extension of the Washing-
ton Job Protection Agreement to all situations which
reduced employment, an end to the “farming out” of
work, preservation of craft lines, and restrictions on
work performed by foremen were among the organi-
zations’ key demands. The carriers did not make coun-
terproposals until the first formal bargaining session in
mid-September 1963, when they proposed work-rule
changes that would increase carrier authority over work
and employee assignments. Negotiations broke off the
next month, and the National Mediation Board (NMB)
was formally asked to enter into the negotiations. While
the NMB was meeting separately with the parties, the
shopcrafts conducted a strike vote which resulted in
authorization for a walkout; however, no strike dead-
line was announced.

On December 7, 1963, bargaining was resumed and
continued until late January 1964. The parties were
asked by the NMB on February 8 to submit their dis-
pute to arbitration. The organizations accepted this pro-
posal under the condition that the carriers withdraw
their demands for work-rule changes. The carriers re-
fused, leading to the appointment ofa Presidential Emer-
gency Board on March 17, 1964, to deal with the
situation.

The Emergency Board began its hearings on March
18, which culminated in an August 7 repdrt recommen-
ding several job security changes. It proposed that em-
ployees whose jobs were altered be given a 5-year guar-
antee at their former wage rate; that laid-off employees
receive 60 percent of their former pay for up to 5 years;
and that the employers minimize the amount of work
sent to subcontractors and supervisors.

Bargaining resumed after the report but again was
unsuccessful and broke off in late August. On Septem-
ber 18, the organizations set a strike deadline of 6 a.m.,
September 22, 1964.

On the night before the strike deadline, the negotia-
tors for the employee organizations postponed the strike
and announced that agreement had been reached on all
but the job protection provisions of the security nego-
tiations. Settled issues included subcontracting, work

performed by supervisors, and crossing of craft lines.
Agreement on the job protection issues came on Octo-
ber 10. The settlement extended parts of the Washing-
ton Job Protection Agreement to most job reduction
situations. Under the applicable provisions, employees
whose job situations were changed would be given a
5-year guarantee at their last rate of pay, while employ-
ees laid off would be given a monthly allowance equal
to 60 percent of pay from 6 months to 5 years, depend-
ing on length of service. Other improvements covering
severance options and moving expense protection also
were provided.

BRS wage negotiations. Following a mandate of their
1961 convention, negotiators for the BRS, on February
1, 1963, served notice on the carriers independently.
They demanded a 25-percent wage increase, to become
effective on May 1, 1963. The carriers’ counterpropos-
als, made several days after the entrance of the NMB,
called for no change in wages and for alterations in
work rules governing assignments of employees and
work.

Efforts at settling the BRS dispute were unsuccess-
ful throughout the summer of 1963 and negotiations
were halted in October after the NMB ceased its me-
diation efforts. The NMB had requested that the par-
ties submit the issues to arbitration. The BRS agreed to
this if the carriers would drop their work-rule propo-
sals. The carriers refused, and on November 20 the or-
ganization set a strike deadline of January 6, 1964.

Three days before the strike was to begin, an Emer-
gency Board was appointed. Hearings were held for
several months, during which time the carriers agreed
to drop their work-rule proposals with the understand-
ing that this action would not affect their position in
other negotiations. The Board issued its report on April
3, 1964, and recommended a 6-cent-an-hour increase
for all employees plus an additional 4 cents for skilled
employees, retroactive to January 1, 1964. About 80
percent of the 11,800 workers were classified as skilled.
These recommendations were accepted by the parties
on May 1, 1964. Similar wage increases were extended
to the employees on January 1of 1965 and 1966, by an
agreement reached in late December 1964.

Wage and supplementary benefit negotiations in various
groups of nonoperating organizations. Negotiators rep-
resenting various groups of the 11 nonoperating organ-
izations presented the Nation’s carriers with sets of de-
mands on May 31, 1963. These demands covered wage,
job security, and supplementary benefit issues as a group.
The 11 organizations presented supplementary benefit
demands which included a 4th week of paid vacation
after 10 years of service; 8th and 9th paid holidays; in-
creased carrier-paid life insurance of $6,000 (from
$4,000), with $2,000 for future retirees; and increased
carrier contributions to finance health and welfare ben-
efits. The five nonshop organizations (BRASC, BMWE,
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BRS, HREU, and TCE), in a separate action, present-
ed employment security demands. They asked for an
end to the subcontracting out of work, a 2-percent-per-
annum ceiling on work force reductions, a 90-day no-
tice of changes in job situations, a severance pay option
for employees who did not wish to accept transfer, and
compensation for employees who incurred losses as a
result of changes in their job situations. The six shop-
crafts and four of the five nonshop organizations
(BRASC, BMWE, HREU, and TCE) presented wage
demands to the carriers. The shopcrafts requested a 10-
percent plus 14-cent-an-hour increase in wages effec-
tive June 30, 1963; the four nonshop organizations asked
for 29 cents an hour. In addition, all of these organiza-
tions sought deferred increases of 3.5 percent a year
plus cost-of-living adjustments.

Carrier representatives released their counterpropos-
als in mid-June 1963. They proposed that the average
wage bill be left unchanged but that a widening of the
spread in rates be accomplished by a 10-cent-an-hour
cut in pay for employees with below-average wages
and a proportional increase for employees above the
average. The carriers also demanded that work-rule re-
strictions on subcontracting be changed, the use of non-
regular help, and the right to install new equipment and
techniques—an extension of Railroad Unemployment
Insurance Act benefits was proposed for such affected
workers.

Actual bargaining sessions between the organizations
and the carriers did not begin for a considerable peri-
od of time after initial positions were announced by the
parties. The carriers refused a request to begin negoti-
ations on October 24, 1963. The parties finally agreed
to start negotiations on December 4, 1963. Bargaining
continued intermittently from then until mid-January,
at which time the parties requested the NMB to aid
separately in the 11 nonoperating organizations’ sup-
plemental benefit discussions and the shopcraft wage
talks. The nonshop organizations requested a similar
separate action of the NMB shortly thereafter for their
wage and security negotiations.

Mediation attempts in the four disputes continued for
several months until talks were broken off and volun-
tary arbitration requests were turned down. An Emer-
gency Board then was appointed to deal with the dis-
putes. Hearings continued until October 20, 1964, when
the Board issued its report recommending wage in-
creases averaging 9 cents an hour each on January 1of
1964, 1965, and 1966 for the six shopcrafts and the four
nonshop organizations involved. Recommendations on
job security for the five nonshop organizations were
similar to those previously negotiated for the shopcrafts.
On other supplemental benefit issues, the Board recom-
mended that employees represented by all 11 of the
nonoperating organizations by given a 4th week of va-
cation, an 8th paid holiday, $2,000 life insurance for re-
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tirees, and the maintenance of the health and welfare
plan at carrier expense.

Eight of the eleven organizations—the BRASC,
BMWE, BRS, HREU, TCE, BBF, BRC, and IBFO—
signed wage and supplemental benefit agreements on
November 20-21 based on recommendations of the
Emergency Board. With the exception of the BRS,
which signed only a benefit agreement (they had set-
tled on wages earlier), the agreements provided for
wage increases of 9 cents on each January 1 of 1964,
1965, and 1966. Discussion by the five nonshop organ-
izations on job security issues and the three shopcraft
organizations that had not settled (SMWIA, 1AM, and
IBEW) on wages and benefits continued. The latter had
not settled because of skilled employees’ demands for
restoration of wage differentials.

A scheduled strike by the three shopcrafts was post-
poned when the Secretary of Labor interceded. Talks
were continued but negotiations again were broken off
and another strike date was set. A Federal court issued
a 10-day restraining order on December 14, 1964, on
complaint by the carriers but lifted it when the court
found, on December 24, that the organizations had a
right to strike. However, the three organizations said
they would not call a strike until after New Year’s Day.

Talks between the SMWIA, 1AM, and IBEW and
the carriers continued past the January 1, 1965, dead-
line and an agreement was reached on February 4, 1965.
On that date, the three organizations agreed to accept
a benefit package similar to that accepted by the eight
other organizations. In addition, they accepted a wage
agreement providing increases of 9 cents an hour (6
cents for regular apprentices) retroactive to January 1,
1964; 4 percent for journeymen mechanics, 9 cents for
helpers and helpers’ apprentices, and 6 cents for regu-
lar apprentices on January 1,1965; and 3.5 percent, 9
cents, and 6 cents, respectively, on January 1, 1966.

Agreement on job security issues between the carri-
ers and the 5 nonshop organizations was reached on
February 7, 1965, thereby completing the round of col-
lective bargaining for the 11 organizations and carriers.

January 1967-June 1973

During this period, as in the previous round of rail-
road negotiations, the 11 nonoperating railroad organ-
izations2 split off into various bargaining groups which
settled separately with the carriers on terms generally
structured along nonshop and shopcraft lines. Signifi-
cantly, the duration of moratoriums varied; past agree-
ments tended to be reopenable on the same date. The
first round of bargaining resulted in agreement mora-
toriums which lasted 1 year for the Clerks (BRASC),

:iOn February 23, 1969, the number of organizations was reduced
to 10 when the Transportation Communication Employees Union
merged with and became a division of the BRASC—the Transpor-
tation-Communications Division.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



18 months for the four remaining nonshop organiza-
tions, and 2 years for the shopcraft organizations. Var-
iation continued until the 1971 and 1972 settlements
which provided for a common reopening date. Also of
interest were the relatively quick settlements of the
nonshop organizations, which contrasted with the ex-
tended negotiations of the shopcrafts that sometimes
had to be settled by legislated agreements.

January 1967-June 1968 nonshop agreements. In May
1966, the nonshop organizations, representing about
275,000 railroad workers, served formal notices for
changes in wages and supplementary compensation
practices to be effective January 1, 1967. They demand-
ed an 18-percent increase in straight-time rates plus 3.5-
percent “annual improvement factor” increases; a cost-
of-living escalator clause with semiannual reviews pro-
viding adjustments of 1 cent for each 0.3-point change
in the BLS-CPI; double-time pay instead of time and a
half for regular overtime work, work on holidays, va-
cation days, and rest days; longevity pay of 1cent an
hour for each year of service (up to 20); 3 additional
paid holidays; liberalized vacations providing up to 6
weeks’ paid vacation for 20-year employees; and im-
proved travel time and expense payments for employ-
ees assigned to live away from home. The carriers
served their counterproposals in July. They included a
20-percent cut in starting pay for new employees; a
provision allowing a carrier to schedule an employee’s
day off for any time in a workweek; and a lower com-
pulsory retirement age. Services of the NMB were in-
voked by the organizations, but mediation proved fruit-
less. On September 28, bargaining commenced on a na-
tional scale with many issues to be resolved. An im-
passe was reached and strike votes were conducted by
the organizations; strike authorization was announced
in December.

On December 15, 1966, the BRASC reached an agree-
ment with the carriers, providing a 5-percent wage in-
crease effective January 1, 1967, and 3 weeks of paid
vacation after 10 years of service, instead of 15 years.
Significantly, the BRASC settled 2 weeks before the
end of their moratorium. Railroad negotiations usually
involved prolonged negotiations and often the appoint-
ment of an Emergency Board. The agreement had a
1-year moratorium.

The four remaining nonshop organizations, the
BMWE, BRS, TCE, and HREU, reached agreements
with the carriers on January 13, 1967—less than 2 weeks
after the end of their contracts’ moratoriums. The pacts
provided the same terms as the BRASC settlement ex-
cept for an additional wage increase of 2.5-percent on
January 1, 1968. Their moratoriums were for 18 months
and for the first time, agreements for nonoperating em-
ployees had moratoriums of different durations.

All of the nonshop settlements stipulated that the

question of travel time and expenses for employees re-
quired to work away from their home stations would
be handled by negotiations beginning in mid-1967 or
by arbitration if necessary. After failure of such nego-
tiations, an arbitration award announced in October
1967 provided increased expense payments for nonshop
employees required to work away from home. (See ta-
ble 3 for details.)

January 1967-December 1968 shopcraft agreements. On
May 17, 1966, the six shopcraft organizations2, acting
for 137,000 workers, served notices upon the carriers
requesting a general increase of 20 percent in all wage
rates, establishment of a cost-of-living escalator clause,
shift differentials, additional overtime pay, holiday and
vacation improvements, jury-duty pay, and establish-
ment of a 30-minute paid lunch period. All changes
were to be effective January 1, 1967.

In June, the individual carriers responded with var-
ious proposals of their own. Among the proposals were
revision of the vacation agreement, elimination of cer-
tain craft jurisdictional barriers, greater freedom to in-
stitute technological and organizational changes, adop-
tion of entrance rates, elimination of the advance no-
tice requirement for emergency force reductions, a low-
ering of the compulsory retirement age, and revision of
the 40-hour workweek rules.

Conferences were held between the individual carri-
ers and organizations, but when no agreements could
be reached, national handling of the dispute was
authorized.

National talks for shopcrafts began on September 28.
The parties agreed to seek the assistance of the Nation-
al Mediation Board (NMB), which was obtained start-
ing October 19. Talks continued intermittently without
success through January 6, 1967, when the NMB prof-
fered arbitration, which was acceptable to the carriers
but not to the unions. On January 13, the NMB noti-
fied the parties that it was terminating its services.

The NMB then notified the President that, in its
judgement, the “dispute threatened to substantially in-
terrupt interstate commerce so as to deprive the coun-
try of essential transportation service.” The organiza-
tions had polled their members on October 25, 1966,
and received strike authorization if a satisfactory set-
tlement was not reached—the strike date was set as
February 13, 1967.

An Emergency Board was created by the President
on January 28, 1967, and its report was submitted on
March 10. The railroads were prepared to accept the
Board’s findings, but the unions were not. The Board
recommended a 5-percent wage increase effective Jan-
uary 1, 1967; a 3rd week of vacation after 10 years (in-

2They were the Railway Carmen, Boilermakers, Fireman and Oil-
ers, Sheet Metal Workers, Machinists, and Electrical Workers.
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stead of 15); a 2-year agreement with a wage reopener
at the end of the 1st year; and a separate arrangement
to deal with the “wage compression” problem (the nar-
rowing of the percentage differential between rates for
skilled and nonskilled workers). The NMB requested
the parties to meet again, but when such talks resulted
in an impasse with a second strike deadline of April 13
approaching, the President requested and received from
Congress authorization for a 20-day extension of the
period of statutory restraint to May 3.

A Special Mediation Panel was appointed by the
President on April 12. The Panel met with the parties
separately and together. On April 21, it made its own
proposal for settlement which was rejected by all par-
ties. This proposal called for a 6-percent hike for all
workers in January 1967 plus 5-cent increases for jour-
neymen and mechanics in April and October of 1967
and April of 1968.

To prevent a strike scheduled for May 3, the Presi-
dent on April 28 again requested and received from
Congress authorization for an extension of the period
of restraint—this time for 47 days.

On May 4, the President sent a message to Congress
recommending special legislation (including a 90-day
no-strike and no-lockout period and establishment of a
presidentially-appointed Special Board) to resolve the
dispute. During the period Congress was working on
such legislation, the period of statutory strike restraint
terminated, but the organizations promised not to take
any unilateral action for a reasonable period of time.
Congress was notified on July 11 that the guarantee not
to engage in unilateral action was being withdrawn at
the end of that week; on July 16-17, interruptions in
service occurred on most of the Class | railroads in the
United States.

On July 17, Congress passed and the President signed
a measure to stop the strike and provide for the ap-
pointment of a Special Board (the President did so on
July 18) to study the merits of the April 22 proposal of
the Special Mediation Panel. The parties’ arguments
then would be heard. Following this, the April 22 pro-
posal, with any appropriate modifications, was to be
transmitted to Congress and the President as the Board’s
final determination to end the dispute. The determina-
tion would continue in effect from January 1, 1967, un-
til such time as the Board considered appropriate—not
to exceed 2 years—if the parties did not agree on oth-
er terms by October 15

On September 15, the Special Board announced its
determination, which was to be binding unless the par-
ties reached agreement by October 15 (they did not).
The determination provided for a general wage increase
of 6 percent retroactive to January 1, 1967, plus a de-
ferred general increase of 5 percent of workers’ then-
current rates, effective July 1, 1968. Journeymen and
mechanics were to receive additional 5-cent increases
on April 1, 1967, October 1, 1967, April 1, 1968, and

October 1, 1968. The determination was to remain in
effect through December 31, 1968.

The shopcraft organizations also were parties to a
January 11, 1968, health and welfare agreement with
the carriers. (See table 3 for details.)

July 1968-December 1969 nonshop agreements. About
144.000 workers represented by the BRASC were af-
fected by a December 29, 1967, settlement with the
carriers.2 This was the second time in as many bargain-
ing rounds that agreement was reached before the end
of their moratorium. The new 2-year moratorium pro-
vided for wage increases of 2.5 percent on January 1,
1968 (the same as provided in the 1967 settlement for
the other nonshop organizations), 3.5 percent on July
1, 1968, 2 percent on January 1, 1969, and 3 percent on
July 1, 1969. The carriers also agreed to set aside 5
cents an hour per employee to adjust wage inequities.
Other terms included 2 weeks of paid vacation after 2
instead of 3 years of service. An employee also would
receive an additional day’s pay if a holiday fell on a
regularly scheduled day off.

On May 17, 1968, the BMWE (for about 89,000 work-
ers) and the HREU (for about 6,000 workers) settled
with the carriers on an 18-month moratorium on wages
providing general wage hikes of 3.5, 2, and 3 percent
on July 1, 1968, January 1, 1969, and July 1, 1969, re-
spectively—the same as for workers represented by the
BRASC on those dates. Additionally, about 35,000
BMWE workers received another 12 cents on July 1,
1968, financed by an inequity fund like that of the
BRASC. HREU workers gained a 2-step reduction from
205 to 180 in monthly work hours with no loss in pay.
Both organizations settled on the same liberalization in
vacations as for BRASC workers and also in holidays
in the case of BMWE workers.

The TCE settled on an 18-month moratorium for
wages with the carriers on June 24, 1968. The pact
covered about 25,000 workers and provided the same
wage increases and holiday and vacation changes as the
BMWE pact. An inequity fund of 5 cents an hour also
was established.

Almost a year later, on April 21, 1969, the BRS signed
an 18-month settlement with the carriers for about
10.000 workers, retroactive to July 1, 1968. The agree-
ment, which generally followed recommendations of a
Presidential Emergency Board, averted a nationwide
rail strike. Skilled workers, who constituted about 80
percent of the membership, received wage increases of
22 cents plus 3.5 percent retroactive to July 1, 1968;
other workers received 9 cents plus 3.5 percent. The
accord also provided general wage hikes of 2 percent

2The settlement included the Transportation-Communications Di-
vision of the Clerks (BRASC). The agreement’s moratorium was from
January 1968 through December 1969.
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retroactive to January 1, 1969, and 3 percent effective
July 1, 1969. The same holiday and vacation changes
were provided as for other nonshop workers. The pact
also provided for on-duty off-track injury insurance.

All five nonshop wage moratoriums were to remain
in effect through December 31, 1969.

In addition to the above changes, all of the nonshop
and shopcraft organizations had signed a 2-year health
and welfare agreement with the carriers on January 11,
1968, which provided for substantial increases in such
benefits. (See table 3 for details.) This agreement was
a uniform plan covering all rail workers as proposed
by the carriers. Notices had been served by the non-
shops in September and October 1967.

The BRASC was the first of the five nonshop organ-
izations in the bargaining round to serve notices for
changes in wages and working conditions—the other
nonshop organizations were not free to do so because
of their longer moratoriums. The BRASC sought a
2-year moratorium for wages with wage increases of
7.5 percent each year, an escalator clause, increased
overtime pay, longevity pay, establishment of an hour-
ly minimum of $3.40, a classification evaluation funu,
and also 3additional holidays, substantial improvements
in vacations, and improved health and welfare provi-
sions. Additionally, in conjunction with the other four
nonshops, notice was served on March 15 1967, for
improvement in the employment security provisions of
the job stabilization agreement and to expand its cov-
erage (this notice subsequently was withdrawn by all
of the organizations when their wage issues were
settled).

The BMWE and HREU settlements were the result
of protracted meetings between the organizations and
carriers which included discussion of a number of is-
sues which developed out of the employment security
notice of March 15, 1967. The negotiations avoided the
formal procedures of the Railway Labor Act in that
wage-benefit notices were not served. Terms sought
centered around those of the BRASC.

On May 29, 1968, the TCE had submitted wage-rule
notices which included general wage increases of 6 per-
cent annually plus adoption of an escalator clause. The
organization had been bargaining with the carriers on
the job security notice and the carriers eventually sug-
gested negotiating a package settlement.

In March 1968, the BRS had served notice separate-
ly from the other organizations for general wage in-
creases of 10, 8, and 7 percent plus five adjustments in
skill differentials and an escalator clause. Upon failure
to reach agreement, services of the NMB were invoked
on August 16. On December 16, the NMB terminated
its services after mediation failed and the BRS refused
arbitration. The BRS set a strike deadline of January
16,1969. On January 13, the President created an Emer-
gency Board to hear the dispute, thereby delaying a
strike. The Board issued its report on March 7, 1969,

which recommended wage hikes of 3.5 percent retro-
active to July 1, 1968, 2 percent on January 1, 1969, 3
percent on July 1 1969, an additional 20 cents an hour
for skilled workers, and withdrawal of cost-of-living
escalator clause proposals. The BRS rejected the rec-
ommendations. Negotiations were resumed, but an im-
passe in negotiations resulted in a new strike date being
set for April 14, 1969. The Secretary of Labor inter-
vened only 24 hours before the strike deadline and ne-
gotiations were resumed, resulting in the agreement
which was signed on April 2L

January 1969-December 1970 shopcraft agreements.  An
18-month dispute was ended on April 10,1970, affect-
ing about 48,000 workers represented by the BBF,
SMWIA, IAM, and IBEW on railroads, when the Pres-
ident signed a bill imposing a previously rejected set-
tlement on the workers. The action came only a day
before expiration of a 37-day legislated prohibition of
any work stoppage. The 2-year mandated settlement
provided for retroactive wage increases of 2 percent
on January 1, 1969, 3 percent (plus an additional 5 cents
for journeymen) on July 1, 1969, 10 cents on Septem-
ber 1, 1969, 5 percent on January 1, 1970, 7 cents for
journeymen on February 19, 1970, and a 4-cent increase
on both April 1, 1970 and August 1, 1970. The settle-
ment also provided that wage rates for hourly rated
workers be rounded up to the next whole cent prior to
application of the January 1969 increase. Subsequent
percentage adjustments were to be rounded to the near-
est whole cent.

On April 24, 1970, the BRC, representing 51,000
workers, agreed to the same terms as in the mandated
settlement except that the 7-cent hike for journeymen
was effective April 24 rather than February 19. The
round of shopcraft negotiations was completed when
agreement was reached on June 12 for 18,000 workers
represented by the IBFO. This agreement also followed
terms of the mandated package except that a 5-cent
wage increase was provided on September 1, 1969 (in-
stead of 10 cents) with an additional 5 cents applied
before the 5-percent increase on January 1, 1970, and
there was no second skill adjustment.

In addition to the above increases, the BBF along
with the BRC had signed a separate agreement with
the carriers on September 9, 1969, to equalize the pay
of blacksmiths, boilermakers, passenger carmen, and
their regular apprentices with rates of sheet-metal work-
ers, machinists, and electricians to restore a long-stand-
ing equality among the various shopcrafts. The dispar-
ity grew out of different increases in 1965 and 1966.
Rates of pay were to be equalized prior to the applica-
tion of the January 1969 retroactive increase. The ef-
fect was to provide additional increases to skilled BBF
and BRC workers but a net decrease for BBF and BRC
regular apprentices. This agreement ended a dispute
which arose out of notices served in November 1966.
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Additionally, all shopcraft employees would receive
liberalizations involving holiday, vacation, and jury-
duty pay as a result of a mediated agreement signed on
September 2, 1969, by the six shopcrafts and carriers.
These improvements grew out of notices served on the
carriers in May 1968.

On November 8, 1968, the BBF, SMWIA, 1AM, and
IBEW had served uniform notices upon the carriers
proposing a 10-percent general wage hike effective Jan-
uary 1, 1969, plus two 10-cent skill adjustments, an es-
calator clause, uniform minimum rates of pay, shift pre-
miums, and overtime for weekend work. The BRC and
IBFO served notices on November 20 and 30, respec-
tively, which were similar to those of the other four
shopcraft unions, but tailored to fit their own needs.
The carriers responded with a number of proposals for
work-rule changes. Following a stalemate in negotia-
tions for the four unions which had served uniform no-
tices, the parties jointly invoked services of the NMB.
Mediation was unsuccessful and the NMB terminated
its services on September 3 after arbitration had been
refused. A strike ballot had been circulated among the
employees on August 21 resulting in strike authoriza-
tion; a strike subsequently was called for October 4 on
six carriers.

The President then created an Emergency Board on
October 3 and its report was submitted to the President
on November 2. Its recommendations included wage
increases of 2 percent on January 1, 1969, and 3 per-
cent on July 1, 1969; uniform minimum rates of pay;
that a general mechanic rate be established not less than
20 cents above the regular mechanic rate; and that a
special increase be made on the basis of increased pro-
ductivity resulting from work-rule changes.

All of the shopcraft organizations served new notices
on November 26 for further wage adjustments of 20
percent on January 1, 1970, 15 percent on January 1,
1971, and 15 percent on January 1, 1972, and a revised
demand for an escalator clause.

Following the Emergency Board report, talks were
resumed but were unsuccessful. Further negotiations
were held, aided by the Department of Labor and the
NMB, and on December 4, 1969, the four organizations
which had negotiated together reached tentative agree-
ment, subject to ratification by members of each organ-
ization. The SMWIA membership rejected the settle-
ment because of a work-rule change that permitted
crafts to cross skill lines and perform “incidental” work
ordinarily done by other crafts—the workers said this
jeopardized their jobs. The carriers had offered the
shopcrafts the 7-cent skill adjustment (effective Febru-
ary 19, 1970) in return for an agreement on the “inci-
dental” work-rule change. Because of a procedure
agreed to earlier by the four shopcraft organizations,
the SMWIA rejection was binding upon all of them.
Preparations for selected strikes then were made which
were countered by the carriers who threatened a na-

tionwide lockout. Both parties were enjoined from any
such actions, and the organizations then planned a na-
tionwide strike to be effective March 5, 1970. The strike
was prohibited and the dispute finally resolved when
Congress assumed jurisdiction of the dispute and im-
plemented, by Public Law 91-226 of April 9, 1970, the
memorandum of understanding of December 4, 1969,
including the “incidental” work-rule change, changing
only the date of the 7-cent skill adjustment. On April
24, the BRC reached agreement with the carriers, and
on June 12, the round of shopcraft negotiations was
completed when the IBFO reached agreement with the
carriers.

All six of the shopcraft moratoriums were to remain
in effect through December 31, 1970.

In addition to the above developments, all of the or-
ganizations reached agreement with the carriers on Feb-
ruary 20, 1970, for health and welfare improvements,
as did nonshop organizations. (See table 3 for details.)

January 1970-June 1973 nonshop agreements. A 1-1/2-
day walkout by workers represented by the BRASC
(including the TCE), BMWE, and HREU was ended
on December 10, 1970, when Public 91-541 was signed.
The stop-gap measure provided retroactive interim
wage increases of 5 percent on January 1, 1970, and 32
cents on November 1, 1970. These organizations repre-
sented about 220,000 railroad workers.

On February 10, 1971, the BMWE and HREU signed
42-month wage moratoriums with the carriers with
wage terms similar to a package recommended by a
Presidential Emergency Board. The settlements cov-
ered about 77,000 and 3,000 workers, respectively. Later
that month, on February 25, a 42-month wage settle-
ment was signed for 149,000 workers represented by
the BRASC (including the TCE). The three pacts in-
corporated the two wage increases already in effect
provided by the December law, plus wage increases of
4 percent on January 1, 1971; 5 percent on October 1,
1971, April 1, 1972, and October 1, 1972; and 25 cents
on April 1, 1973, for BMWE and HREU workers, and
15 cents and 10 cents on January land April 1of 1973,
respectively, for BRASC (and TCE) workers. The 1973
hikes were in addition to the Emergency Board’s rec-
ommendations. The settlements also provided for a 9th
paid holiday (except for HREU workers), a 5th week
of vacation after 25 years of service, extension of paid
jury duty to a maximum of 60 days a year, and on-duty
off-track injury insurance.

The round of bargaining for the BRASC (and TCE),
BMWE, and HREU had begun on May 29, 1969 when
notices for vacation changes were served upon the car-
riers requesting up to 5 weeks of vacation after 20 years
of service and vacation pay of 150 percent of the em-
ployee’s pay rate. On September 2, 1969, the same or-
ganizations served notices requesting a 3-year agree-
ment with wage increases of 12 percent each year, an
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escalator clause, a new classification and evaluation
fund, longevity pay, increased overtime rate, three ad-
ditional holidays, and on-duty off-track injury insur-
ance. Also, at various times in 1969, the carriers served
counterproposals including changes in long-standing
work rules.

Mediation by the NMB was invoked in mid-January
1970. After long and fruitless talks, its services were
terminated on August 10 upon refusal of the organiza-
tions to submit the dispute to voluntary arbitration. This
“started the clock running” and allowed a strike 30 days
thereafter (September 10). At the request of the De-
partment of Labor, the organizations agreed not to strike
until September 15 while negotiation was attempted.
Three railroads (the Baltimore and Ohio, Southern Pa-

cific, and Chesapeake and Ohio) were selected as strike
targets and their employees walked off their jobs on

the 15th of September. A Federal judge had signed a
temporary restraining order, effective until September
23, just minutes before the strike deadline, but copies
of the order were not delivered until several hours later,
at which time workers were ordered back on their jobs.
An Emergency Board was appointed on September 18
and its recommendations were sent to the President on
November 9. They included wage increases of 37 per-
cent (compounded) over 3 years, withdrawal of holi-
day and vacation demands because of the financial con-
dition of the railroads and the size of the wage hikes,
a number of work-rule changes to increase productiv-
ity, and a standing committee to consider other unre-
solved issues. The Board’s recommendations were re-
jected as “not enough” by the organizations as the re-
port dealt mainly with wages and offered little in fringes.
On December 10, workers went on a Nationwide strike.
On that same day, Congress passed legislation to end
the strike and provide interim wage increases. Further
negotiations resulted in settlement.

Congress again intervened by approving emergency
legislation, Public Law 92-17, on May 18, 1971, to end
a walkout by 10,000 members of the BRS. The BRS
was barred from striking until October 1 Interim wage
increases provided under the measure were 5 percent
retroactive to January 1, 1970, and 18 cents (30 cents
for skilled workers) retroactive to November 1, 1970.
A Presidential Emergency Board had recommended a
package for the BRS similar to those for other nonshop
organizations, but the BRS continued to hold out be-
cause it felt its workers were more skilled than the oth-
er workers.

On November 16, 1971, the BRS signed a 42-month
wage agreement incorporating the previously legislated
increases, plus wage increases following the pattern of
earlier shopcraft settlements, of 10 cents retroactive to
January 1, 1971, 15 cents for skilled workers and 8 cents
for others retroactive to April 1, 1971, 5 percent retro-
active to October 1, 1971, and 5 percent on April 1,
1972, October 1, 1972, and April 1, 1973. Minimum pay

scales were established for certain classifications begin-
ning in 1971. The settlement also provided for the same
supplementary benefits as for the earlier nonshop pacts,
plus agreement to establish a supplemental sick leave
benefit equal to 70 percent of an employee’s pay. (Oth-
er nonshops, except the BRASC, also agreed to estab-
lish such benefits.)

In October 1969, the BRS had served wage notices
calling for general wage increases of 12, 10, and 8 per-
cent over a 3-year agreement, respectively, plus six ad-
ditional hikes of 4 percent for skilled workers and 15
percent for semiskilled workers; uniform rates compa-
rable to those on eastern roads; increased overtime; shift
differential pay; longevity pay; and interest on retroac-
tive increases. Carrier counterproposals included a num-
ber of modifications in work rules. The parties jointly
invoked the services of the NMB on April 9, 1970. The
BRS served notice for fringe benefit improvements in
May 1970. Mediation of all issues commenced on July
28 and continued intermittently until January 22, 1971,
when the NMB proffered arbitration which was refused
by the BRS. An Emergency Board then was created
on March 4 and it issued its report on April 14, recom-
mending wage hikes similar to other nonshop pacts.
These recommendations were rejected by the BRS on
the grounds that workers represented by it deserved
larger increases because they were more skilled than
most nonshop workers. A strike occurred on May 17.
The next day, ajoint resolution of Congress, which ex-
tended to October 1971, was passed, ending the strike
and providing interim adjustments. Talks were resumed
and settlement eventually was reached on November
16.

The nonshop moratoriums were to remain in effect
through June 30, 1973.

In addition to the above events, two 2-year agree-
ments for improvements in the health and welfare plan
were reached for all railroad workers on February 20,
1970, and February 24, 1972. (See table 3 for details.)

January 1971-June 1973 shopcraft agreements. A set-
tlement for the carriers and 90,000 workers represent-
ed by the BBF, BRC, 1AM, and IBEW was reached
on October 7, 1971. The 30-month agreements provid-
ed for a 10-cent wage increase retroactive to January
1, 1971, 15 cents for mechanics and 8 cents for others
retroactive to April 1, 1971, 5-percent on October 1,
1971, April 1, 1972, and October 1, 1972, and 25 cents
on April 1, 1973. The pacts also provided for a 9th paid
holiday, a 5th week of vacation after 25 years of serv-
ice, and agreement in principle for the future establish-
ment of supplemental sick pay benefits paid for by the
carriers. The pacts were subject to Pay Board approv-
al, which subsequently was obtained, under the Feder-
al Government’s economic stabilization program.

On February 11, 1972, the IBFO, representing about
13,000 workers, reached agreement with the carriers
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on a pact providing terms identical to the earlier shop-
craft settlements, except that the 15 cents was paid to
stationary engineers rather than mechanics. Addition-
ally, employees below $3.31 an hour were to receive
an additional 2 cents and those at $3.31, an additional
1 cent.

The SMWIA, representing about 6,300 workers, was
the last shopcraft organization to reach agreement with
the carriers, primarily because of a dispute over the
“incidental” work rule (allowing crafts to cross skill
lines and perform some work ordinarily done by other
crafts) mandated by the previous settlement. The ac-
cord, reached on May 12, followed recommendations
of a Presidential Emergency Board and was similar to
earlier shopcraft agreements. The disputed work rule,
although retained, was tightened up to minimize mis-
understandings. In addition, the parties agreed to con-
tinue a “good faith” effort to solve problems of reclas-
sification of positions and pay adjustment on an indi-
vidual carrier basis.

The shopcraft moratoriums, as for the nonshop mor-
atoriums, were to remain in effect through June 30,
1973.

The BBF, BRC, IAM, and IBEW served wage and
working condition notices on the carriers in November
1970. Changes sought included improvements such as
uniform rates of pay; two 20-percent wage increases;
and adoption of an escalator clause, longevity pay, at-
tendance incentive pay, shift premiums, and bereave-
ment leave. The carriers in December proposed a new
classification of a “general mechanic” who would have
the right to perform work of all the shopcrafts (except
for IBFO jobs). The carriers also proposed tightening
up the holiday rules and a number of other changes.

Direct negotiations resolved some of the organiza-
tions” demands, but, in June 1971, the parties jointly re-
quested the NMB to mediate remaining issues such as
uniform minimum rates and adjustment of straight-time
rates and differentials. Following lengthy mediation,
settlement was reached on October 7, 1971, and work-
er ratification was completed in November.

Separate notices were served independently on the
carriers by the IBFO and SMWIA in November 1970.
Demands were similar to those of the other shopcrafts,
but the SMWIA sought a third wage hike tied to wages
in the airline and trucking industries, and elimination
of the “incidental” work rule. Carrier counterpropos-
als were those made to other shopcrafts. In November
1971, the IBFO and carriers had requested mediation
by the NMB after negotiations had failed to produce
an agreement and on February 11, 1972, settlement was
finally reached. The SMWIA also had invoked services
of the NMB in July 1971 following prolonged and un-
successful talks, and such services were eventually ter-
minated March 1 1972, after the SMWIA refused a
proffer of arbitration. The SMWIA announced its in-
tention to strike on April 1, 1972, and an Emergency

Board was created on March 31. Its report was sub-
mitted to the President on April 30. On May 12, 1972,
following a resumption of negotiations, the parties ar-
rived at a settlement similar to terms recommended by
the Emergency Board. Worker ratification was com-
pleted by June.

On February 24, 1972, the shopcrafts along with the
nonshop organizations reached agreement with the car-
riers on a new 2-year health and welfare plan.

July 1973-December 1974

The 1973-74 round of bargaining was initiated when
the various labor organizations served notices on wages,
benefits, and work rules beginning in January 1973.
Generally, the notices called for wage increases ranging
from 10 to 15 percent in each year of a 2-year agree-
ment, establishment of a cost-of-living escalator clause,
longevity pay, increased overtime pay, shift premium
pay, 3 additional holidays, up to 6 weeks of paid vaca-
tion, and a number of other changes.

For the first time in the history of railroad bargain-
ing, the carriers and all of the major railroad labor or-
ganizations (including nonoperating and operating un-
ions), with the exception of the SMWIA, engaged in
coordinated bargaining through a Joint Negotiating
Committee. This committee was created in response to
a financial crisis confronting the Railroad Retirement
System. Increasingly, more people were receiving ben-
efits relative to the number of workers paying into the
system. A recent 20-percent increase in benefits with
no accompanying increase in financing also had hurt
the system. Financing of the system was discussed
throughout the industry and government via various
forums. With the serving of wage-rule notices, negoti-
ations on these items were begun, but it soon became
obvious that retirement issues should be included in the
talks. The pace of negotiations was accelerated because
of the need to restructure retirement financing to insure
the system’s solvency. The labor organizations discussed
with the carriers the possiblility of finding a new source
of income for the system and also proposed that the
individual’s retirement tax be lowered as well as the
retirement age.

The carriers’ response was to propose an 18-month
moratorium, that the total cost of wages and other ben-
efits (including a greater share of retirement tax to be
paid by the carriers) be taken into consideration so that
any retirement tax cost would be recognized as part of
the carrier’s overall labor cost, that the health and wel-
fare contract be extended through December 1974 with
an increase in the major medical maximum, that all or-
ganizations accept the agreement, and that retirement
discussions continue.

On March 8, 1973, an 18-month tentative accord was
reached between representatives of the various carriers
and 15 labor organizations—well in advance of the June
30 expiration of the moratoriums. For the first time in
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many years, all of the organizations and all national is-
sues would have a common moratorium (through De-
cember 31, 1974). The parties agreed to a 4-percent
general wage increase effective January 1, 1974,21 an
extension of the insurance contract through December
1974 with an increase in the major medical lifetime
maximum to $250,000 (from $50,000), the carriers to
pay the amount of the employee’s retirement tax that
would be over the maximum social security employee
tax, retirement at age 60 after 30 years’ service without

reduction (previously applicable only to women), and
carrier payment for and administration of a national
dues checkoff system. The retirement changes were
subject to legislative approval of Congress—such ap-
proval was subsequently obtained. Final agreements
were signed on April 23 by all the shopcraft organiza-
tions. On May 10, the AFL-CIO’s Railway Employes’
Department (RED) signed for the BBF, BRC, IBFO,
and IBEW. The IAM and SMWIA, however, did not
sign.

The IAM contended that it had withdrawn its au-
thorization for the RED to represent it because the
RED had exceeded its authority in bargaining. The
IAM’s objections were that the 4-percent wage hike
was too small, that the pact did nothing about subcon-
tracting, and that the pension financing was inadequate.
On March 23, 1973, the IAM rejected the settlement.
The organization withdrew from the RED. After a pro-
longed impasse, the carriers filed suit in a Federal dis-
trict court in December 1973 to have the 1AM accept
the March 8 settlement. The court ruled that the RED
constitution did not allow a member to withdraw rep-
resentation authority after a bargaining round had be-
gun and that ratification by the other RED members
was binding upon the IAM. On March 22, 1974, in
compliance with the court order, the IAM signed the
March 8, 1973 accord, opting not to appeal the order
because it soon would be free to initiate bargaining on
July 1 for changes to be effective January 1, 1975.

At the time of the IAM signing, the SMWIA still
had not settled with the carriers. Mediation of the dis-
pute had begun on March 12, 1973, after all parties
jointly requested the services of the NMB. The SMWIA
had withdrawn representation authorization from the
RED prior to the start of bargaining and had served
separate notices upon the carriers in February 1973.
The SMWIA objected to the March 8 accord because
it felt that the pact did not protect workers from the
rapid rise in living costs—the SMWIA had sought a
16-percent increase in wages and an escalator clause—
and also because of inadequate jurisdictional work rules
involving the “incidental” work rule. The SMWIA also
disaffiliated from the RED after such action by the
IAM. During intermittent talks, the carriers insisted that
the SMWIA accept the package agreed to by other or-
ganizations. Although mediation narrowed the issues in

dispute, agreement on all items could not be achieved.
The SMWIA refused a proffer of arbitration and, on
May 1, the NMB announced that it was terminating its
services. An Emergency Board was appointed on May
21 after workers gave authorization to strike. On Au-
gust 16, 1974, a memorandum of understanding was
signed providing the 4-percent wage hike provided oth-
er workers. The Emergency Board had recommended
essentially the same terms as provided in earlier settle-
ments in a July 2, 1974, report. The SMWIA, howev-
er, opted to accept the wage hike but to defer other
issues to the next bargaining round. The understanding
did not dispose of the wage issues, but workers were
to receive the increase, and in return the SMWIA agreed
to continue with negotiations—the incidental work-rule
situation was frozen.

In mid-1973, the shopcrafts, the BRS, BMWE, and
HREU implemented supplemental sick pay plans agreed
to earlier which generally provided 70 percent of av-
erage straight-time pay (including any Railroad Unem-
ployment Insurance Act payments) for up to 1 year.
The programs were to remain in effect through De-
cember 31, 1975.

January 1975-December 1977

In July and August of 1974, the major nonoperating
organizations served wage-rule and health and welfare
notices, respectively, upon the Nation’s carriers. Prior
to the serving of such notices, most of the organizations
had agreed to serve notices individually but to request
uniform wage increases and to insist on a cost-of-living
clause. Generally, the notices called for a 2-year agree-
ment with wage increase of 20 percent in 1975 and 15
percent in 1976, an escalator clause, uniform minimum
rates, shift premium and longevity pay, 3additional paid
holidays, liberalized vacations with up to 6 weeks of
vacation, bereavement leave, health plan improvements
including adoption of dental and vision care, and revi-
sion of job protection agreements. Other items dealt
with problems specific to one craft or class of employ-
ees such as inequity adjustments, jurisdiction, and
subcontracting.

Bargaining on the issues was delayed until Novem-
ber 1974 because labor and management were involved
in the development of legislation to restructure the rail-
road retirement system. Modifications in the system
were passed by Congress on October 16. The parties
agreed to coordinated bargaining with the understand-
ing that any organization could withdraw and negoti-
ate on its own at any time. The parties began the round
of talks by agreeing to put off joint talks on common
issues in order to concentrate on potentially costly side

2. The wage increase was not applicable to workers for certain in-

solvent railroads, including the Penn Central and Reading railroads.
These carriers preferred to negotiate wages separately for better
terms.
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issues (jurisdiction, subcontracting, etc.). This compli-
cated attempts at settlement. Although organizations
such as the shopcrafts and BRASC were very con-
cerned about side issues, some organizations had made
wages their top priority. By the end of November 1974,
the carriers felt that they had made enough progress
on side issues with a sufficient number of organizations
to make their first offer on common issues. The offer
included a first-year wage increase of 9 percent and
deferred increases of 3 percent each in the second and
third years of an agreement plus a limited escalator
clause. This offer was rejected, but the offer shifted
much of the bargaining activity to common issues.

By early January 1975, side issues had been resolved
with the BMWE and BRS and common issues were
negotiated jointly with these two organizations. The
carriers and these organizations had decided to proceed
with talks on common items, with the other organiza-
tions being free to join the talks when they resolved
their individual issues. Tentative 3-year agreements
were reached on January 21, 1975, by the carriers and
the BMWE (for 58,000 workers) and the BRS (for
10,400 workers), which set the pattern for the rest of
the industry. The pacts were signed on January 29.
They provided for general wage increases of 10 per-
cent on January 1, 1975, 5 percent on October 1, 1975,
3 percent on April 1, 1976, and 4 percent on July 1,
1977; adoption of a cost-of-living escalator clause pro-
viding adjustments in January and July of 1976 and
1977 of 1cent for each 0.4-point change in the Bureau
of Labor Statistics’ Consumer Price Index for the first
three adjustments and for each 0.3-point change for the
last adjustment, with periodic incorporations of por-
tions of the allowance into basic rates and subject to
maximum adjustments (68 cents overall); and a 10th
paid holiday. The moratorium on all issues was to re-
main in effect through December 31, 1977.

On January 22, the SMWIA reached an agreement
with the carriers for 4,800 workers, which ended a
2-year dispute. This pact also was signed on January
29 and provided terms similar to those in the BMWE
and BRS pacts and, additionally, incorporated terms of
settlements reached by the other unions in the 1973
bargaining round but never formally adopted by the
SMWIA. The organization, however, had accepted a
wage increase in 1974 on an interim basis. The new
pact also limited the amount of sheet-metal workers’
work performed by carmen under the “incidental”
work-rule. Selective strikes scheduled for January 24
were averted by the settlement. This was the only or-
ganization free to strike at the time because it techni-
cally had been negotiating unresolved issues from the
1973 round and the required procedures under the RLA
had been exhausted.

An agreement for about 25,000 IAM workers was
signed on March 12. This pact also was similar to the

“pattern” and, in addition, limited subcontracting. Serv-
ices of the NMB had been requested on January 10, but
settlement was reached before a mediator was appoint-
ed. The major factor in acceptance of the pact was a
new clause restricting unlimited subcontracting. The
pact was ratified by early April.

On March 18, an agreement for 3,500 workers was
signed by the HREU and Amtrak. The pact was iden-
tical to earlier settlements, except that an additional 2
cents was added to hourly rates effective January 1,

1976, in lieu of an additional paid holiday.
The BRASC settled with the carriers for 117,000

workers on July 18, on an agreement similar to the in-
dustry pattern, except that an additional cost-of-living
adjustment of up to 23 cents was possible effective Jan-
uary 1, 1978 (the day after expiration of the moratori-
um). Management officials felt that the timing of this
adjustment would prevent other organizations from re-
opening their pacts as they could negotiate this item in
the next bargaining round. The pact also provided for
a reduction in the number of workers exempted from
union membership. The BRASC had invoked services
of the NMB on January 10, and mediation sessions were
held in February and March. The NMB had proffered
arbitration on March 14 which was refused, and its
services were terminated on March 18 The carriers
were insisting that the BRASC should follow the pat-
tern set by earlier settlements, whereas the BRASC felt
that it had the right to bargain on its own members’
needs. The BRASC had put emphasis on expanding job
stabilization protection to lower seniority workers and
on decreasing the number of workers exempted from
union membership. The carriers considered the costs of
these items too high in that the BRASC would not
agree to a wage package less than those of other un-
ions—the BRASC felt that other settlements were in-
adequate to offset inflation. The BRASC issued a strike
call for April 18 and the NMB resumed mediation on
April 8. Little progress was made and, on April 16, an
Emergency Board was appointed by the President. The
Emergency Board recommended on May 23, 1975, that
the package for the BRASC be within the framework
of earlier settlements but that the 5-percent increase of
October 1975 be converted to 31 cents; the July 1977
increase be advanced to February in return for BRASC
acceptance of lower entry rates; and also that local han-
dling of the number of workers exempted from union
membership (with a suggested reduction in the number
of exempted employees) be allowed. The BRASC
threatened to strike on June 23 but rescheduled the
strike, which would exempt ailing railroads, out of “re-
spect and appreciation for the last-minute efforts” of
Federal mediators; to avoid antagonizing Congress
which was considering railroad unemployment pay; and

also because of the negative effects a walkout would
have on certain railroads that were in the process of

reorganization. Talks broke down on June 16 but were
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resumed 3 days later under the mediation of a Presi-
dential “troubleshooter” and the NMB. An impasse was
reached over a new BRASC demand for a 5th escala-
tor adjustment to be effective upon termination of the
moratorium and objection by the carriers to the Emer-
gency Board suggestion covering exempt employees.
On July 17, the BRASC again agreed to postpone a
strike for a week at the request of the mediators, who
were then also trying to resolve a postal dispute. The
parties reached a tentative agreement on July 18 which
was signed July 23. Ratification by the union member-
ship was not necessary.

On December 4, 1975, a settlement was reached by
the carriers and the Railway Employes’ Department
(RED), representing 75,023 members of the BBF, BRC,
IBFO, and IBEW. The settlement, which averted a na-
tionwide walkout, completed the industry bargaining
round and followed the industry pattern with the ex-
ception of the addition of a 3-cent wage increase effec-
tive January 1, 1978 (the day after moratorium expira-
tion) for journeymen and mechanics (to eliminate the
differential between them and signal mechanics). The
agreement also reduced subcontracting by expanding
the definition of craft work, reducing the amount of
workers furloughed due to subcontracting, and adding
penalties payable by carriers to affected railroad em-
ployees when advance notice of subcontracting was not
properly provided. The four organizations had struck
three major railroads in late January 1975 because of a
lack of progress in negotiations, and the walkout was
ended the next day by a court order based on proce-
dures under the RLA. Carriers had invoked services of
the NMB, thereby precluding a strike until mediation
failed. The parties then agreed to negotiate until a me-
diator was appointed, but ceased talks on March 14.
Carrier counterproposals were made on March 24 and
mediation began on April 1 Talks again bogged down
and the NMB terminated its services on August 4 fol-
lowing the refusal of a proffer of arbitration made July
11. The RED members were not objecting to the wage-
benefit package of other settlements but were intent
upon limiting subcontracting, reducing wage inequities,
and obtaining other work-rule changes. The RED is-
sued a strike call for September 4 and the NMB re-

sumed mediation. When the NMB could not resolve
the dispute, an Emergency Board was appointed on
September 2. On October 10, the Board recommended
that a wage inequity between shopcraft mechanics and
signal mechanics be remedied without offset in the next
bargaining round and that contract language on sub-
contracting be clarified. The RED had threatened a
strike in November but agreed to postpone it pending
an interpretation of the Emergency Board’s subcontrac-
ting recommendation which was delivered to the Pres-
ident on November 26. The RED contended that the
“clarification” intended further restrictions, but the
Board rejected this contention. A nationwide walkout
was scheduled for December 4. The key issue in the
dispute was settled when restrictions on subcontracting
were tightened up and agreement was reached Decem-
ber 4. Workers ratified the pact on January 12 (no
worker ratification was necessary for the IBFO).

The health and welfare talks were conducted con-
currently with other negotiations and on October 10,
1975, a 3-year agreement acceptable to all parties was
reached. (See table 3 fpr details.)

In September 1975, the six shopcrafts and BRS served
supplemental sickness plan notices jointly upon the car-
riers proposing extension of the programs through June
30, 1978, increased benefits of up to 80 percent of pay
(including any Railroad Unemployment Insurance Act
payments), a benefit period of up to 3 years (instead of
1), and coverage after 5 months of compensated serv-
ice (instead of 7) in a qualifying year. In March 1976,
new supplemental sickness plans were agreed to by the
shopcrafts, providing increased benefit amounts because
of increased pay rates and reducing the compensated
service requirement to 5 months. The programs were
to remain in effect through June 30, 1978. Notices were
served separately by the BMWE and HREU and sim-
ilar agreements were subsequently reached for workers
represented by these unions.

The tables on pages 27-70 bring the wage chronolo-
gy for nonoperating railroad employees up to date
through December 31, 1977 (the moratorium expiration
date) for wages and supplementary compensation
practices.
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Major Developments in
Railroad Retirement and
Unemployment Insurance
Systems

Railroad retirement system

The first formal pension plan in the railroad industry
was established in 1874. ' By 1927, over 80 percent of
all railroad employees worked for employers with pen-
sion plans. Only a small proportion of such employees
ever received benefits under these plans, however, since
credits could not be transferred from one employer to
another and employers could terminate the plans at any
time. The plans generally paid inadequate benefits and
made only limited provision for disability. The plans
also were usually under-financed. The depression of the
1930’s led railroad labor to press for a national retire-
ment program providing adequate benefits for aged and

disabled employees.

Congress enacted legislation for a special railroad re-
tirement system which excluded railroad service from
the social security system being planned at the time.
The Railroad Retirement Act of 1934 set up the first
retirement system for nongovernment workers to be
administered by the Federal Government. This act,
however, was declared unconstitutional by a Federal
district court, and in May 1935 the U.S. Supreme Court
upheld the decision on the ground that it appropriated
future earnings of the railroads for past services already
compensated. In an attempt to avoid the constitutional
problems encountered by the 1934 Act, the Railroad
Retirement and Carriers’ Taxing Acts of 1935 were en-
acted, but these too were challenged by the carriers. A
Federal district court ruled that employers and employ-
ees could not be forced to pay a retirement tax. The
payment of benefits was not prohibited, however, and
the first benefit payments were made in July 1936.

At the request of President Roosevelt, management
and labor met to negotiate their differences and a memo-
randum of agreement was reached which led to the
Railroad Retirement Act of 1937 and a companion hill,
the Carriers’ Taxing Act. These became law in June
1937. After this legislation, there was an immediate re-
duction in the number of employed and unemployed
older workers in the industry. By the end of 1938, the
number of workers age 65 or older in active service
was less than one-half that of 2 years earlier.

The 1937 Act provided annuities based on creditable
railroad earnings and service with a maximum of $120
a month. Creditable earnings were limited to $300 a
month and no more than 30 years of service could be
credited if years before 1937 were included. Annuities
could be paid at age 65 or over, regardless of service
or on a reduced basis at age 60-64 with 30 years’ serv-
ice. Disability annuities were restricted to total and per-
manent disability with a full benefit payable after 30
years’ service and a reduced benefit payable at age 60-
64 with less than 30 years. A survivor could receive a
lump sum equal to 4 percent of the employee’s credit-
able earnings after 1936, less any annuities paid. A re-
tiring employee could elect a reduced annuity to pro-
vide an annuity to his surviving spouse. Employees on
the railroads’ private pension rolls were to be trans-
ferred to the new system’s rolls. The system was fi-
nanced by a schedule of taxes shared equally by the
employer and employee based on a percentage of the
first $300 of monthly compensation (taxable
compensation).

Subsequent amendments after 1937 increased benefits
a number of times and added features similar to those
of the social security system. Amendments enacted in
1946 and 1951 provided for coordination of certain fea-
tures with the social security system laying the foun-
dation for the present railroad retirement system. The
1946 amendments established survivor benefits similar
to those of social security, but higher, with jurisdiction
of such benefits coordinated among the two systems,
added occupational disability benefits, added a mini-
mum benefit for those with 5 years of service or more,
eliminated the reduction in total and permanent dis-
ability benefits while easing the requirements for such,
and ended the actuarial reduction for women employ-
ees. Benefits were increased by amendments in 1948,
The 1951 amendments increased benefits, established

5 The information contained in this and the following section is

largely derived from the Informational Conference Handbook, 1978,
referred to as the “Blue Book”, prepared by the U.S. Railroad Re-
tirement Board.
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annuities for wives (and dependent husbands) equal to
one-half of the employee’s annuity subject to a maxi-
mum, provided for social security to assume jurisdic-
tion of railroad workers with less than 10 years’ serv-
ice, added a minimum quarantee that railroad benefits
be no less than the benefit or additional benefit payable
under social security based on railroad and social secu-
rity covered service combined, and provided for finan-
cial interchange between the two systems to equitably
apportion benefit costs and taxes relating to railroad
service.

Amendments in 1956 increased benefits, as did the
1959 amendments. The latter also increased the mini-
mum guarantee to 110 perecent of what social security
would pay for combined service. Provison was made
in 1965 to coordinate the railroad retirement system’s
tax base (taxable compensation) and tax rate with those
under social security.

Benefits were increased by 1966 amendments, and a
supplemental annuity funded by a special man-hour tax
was added for certain long-service employees awarded
regular annuities after June 1966. The supplemental an-
nuity legislation resulted from an agreement between
management and labor and was designed to make rail-
road retirement income more comparable to that re-
ceived by retirees from other industries, such as steel
and autos. Although initially provided on a temporary
basis, 1970 amendments made the supplemental annui-
ty a permanent feature of the system.

During Congressional hearings in 1970 on a proposed
15-percent increase in benefits, the Chairman of the
Railroad Retirement Board expressed concern that the
hike would jeopardize the system unless it was ade-
quately financed. Following this testimony, Congress
enacted an annuity increase of 15 percent in 1970, on
a temporary basis. Congress also directed that a Com-
mission on Railroad Retirement be formed to study the
structure of the system and make recommendations on
providing adequate benefits on a firfancially sound ba-
sis. While the Commission was studying the problem,
Congress legislated temporary increases for 1971 and
1972 of 10 and 20 percent, respectively, following sim-
ilar increases in social security.

The Commission’s report was released in 1972. It
recommended four major changes which involved re-
structuring of the system into two tiers—one being a
separate social security benefit and the other a supple-
mental railroad benefit; phasing out dual railroad-social
security benefits while protecting vested rights already
acquired; a self-supporting financial plan; and changing
benefit formulas to provide more equitable benefits
among various types of beneficiaries. Upon release of
the report, Congress ordered management and labor to
submit a joint report of their own recommendations
taking into account the Commission’s report.

The Joint Labor-Management Railroad Retirement

Negotiating Committee produced some preliminary rec-
ommendations for revising the railroad retirement sys-
tem which Congress enacted into law in 1973. These
amendments reduced the employees’ tax rate to the per-
centage paid by employees under social security with
the employer paying the balance, eliminating the actu-
arial reduction for male employees at least 60 years old
with 30 years’ service (as previously done for female
employees), and “passing through” any social security
benefit increases during the 18-month period ending
December 31, 1974, to railroad annuities paid under
regular formulas. Final recommendations were present-
ed to Congress by management and labor in 1974. These
included the “two-tier” formula mentioned earlier with
an 8-year grandfather clause to provide a smoother
transition from the old formula to the new one, phas-
ing out of dual railroad retirement and social security
benefits for those not having vested rights as of De-
cember 31, 1974 under both systems and providing an
additional “dual benefit windfall” amount for vested
employees (although not subject to increases for social
security service after 1974 or future social security in-
creases after such an employee’s retirement), cost-of-
living increases in the Tier-1 component automatically
in the same way as for social security and in the Tier-2
component similar to an aluminum industry settlement
formula,26 provision of supplemental annuities to employ-
ees age 60 with 30 years of service and their spouses, an
increase in survivors benefits to 130 percent of the com-
parable social security benefit, incorporation of the 1970,
1971, and 1972 amendments’ benefit increases on a per-
manent basis, and some financial changes.

These recommendations were reflected in duplicate
bills filed in Congress in June 1974. These were amended
during Congressional hearings, but retained the funda-
mental recommendations agreed to by management and
labor. Congress acted on the bills in September 1974
and the proposed legislation was sent to the President.
The proposed legislation was vetoed, however, primar-
ily because of objection to financing dual benefits
“phase-out” costs from general revenues. On October
15and 16, respectively, the House and Senate overrode
the veto and the Railroad Retirement Act of 1974 went
into effect on January 1, 1975.

Railroad unemployment insurance system
Unemployment insurance benefits for railroad work-
ers were first provided by various State plans which
were established under certain provisions of the Social
Security Act of 1935. It soon became obvious that a

5
matic cost-of-living escalator adjustments in pension benefits in 1976
and 1977 by an amount equal to 65 percent of any rise in the Bureau
of Labor Statistics’ Consumer Price Index during the preceding 12
months. Retirement benefits, including social security, were limited
to 85 percent of the retiree’s average annual earnings for the highest
2 consecutive years.

1974 settlements in the aluminum industry had provided for auto-
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uniform national plan was needed to correct inequities
among the various State laws. At the time, it was pos-
sible for employees with identical jobs on the same rail-
road to receive different treatment and benefits, and
employees required to cross State lines might not be
eligible for benefits in any of the States in which they
worked.

A national unemployment benefit system for railroad
workers was established by the Railroad Unemploy-
ment Insurance Act of 1938. The program was effec-
tive July 1, 1939, and was to be financed by an employ-
er-paid payroll tax. Eligibility requirements were the
same as for railroad retirement coverage. Benefits were
paid for up to 80 days after a 15-day waiting period
according to a schedule which ranged from $1.75 to $3
a day, depending upon earnings in a base year.

The following year, the maximum daily rate was in-
creased to $4 and the maximum duration of benefits
was increased to 100 days. The waiting period for ben-
efits was reduced to 7 days and a uniform benefit year
was established.

Amendments in 1946 increased the daily maximum
to $5 and increased the duration to up to 130 days.
Sickness benefits were established under the system and
were calculated in the same manner as for unemploy-
ment benefits. Maternity benefits also were established
at this time and were payable for up to 116 days at the
same rate for unemployment or sickness, except for the
first 14 claim days and the 14 days following birth which
were paid at 1.5 times that usual rate (making the max-
imum benefits payable equivalent to the 130 days pay-
able for unemployment and sickness).

The daily benefit rate maximum was raised to $7.50
and $8.50 by amendments in 1952 and 1954, respective-
ly. The 1954 amendments also established a daily ben-
efit guarantee of 50 percent of the last daily rate of pay
(in a base year), raised the maximum creditable com-
pensation to $350 a month, and limited total benefits to
total base-year compensation.

Amendments of 1959, retroactive to 1958, raised dai-
ly benefits to a maximum of $10.20 and the rate guar-
antee to 60 percent of the last daily rate of pay (up to
the daily benefit maximum). The waiting period for un-
employment benefits was removed and benefits became

payable for all days of unemployment over 4 in em-
ployee’s first registration period. The amendments also
established extended unemployment benefits for those
who had exhausted normal benefits and had at least 10
years of service, of up to an additional 65 days or up
to an additional 130 days, depending on years of serv-
ice—extended benefits were also provided for employ-
ees with less than 10 years’ service under certain con-
ditions, but only on a temporary basis. Accelerated ben-
efits also were provided for employees with 10 years
of service or more if they qualified for unemployment
benefits in the following benefit year but not in current
one, so that they could receive benefits early. By the
same amendments, maximum creditable compensation
was increased to $400 a month effective in 1959.

Special legislation enacted in 1961 provided tempo-
rary extended unemployment benefits under certain con-
ditions for those who had exhausted normal benefits
and permanent extended benefits.

1968 amendments increased the maximum daily ben-
efit to $12.70 and established extended and accelerated
sickness benefits on the same basis as permanent extend-
ed and accelerated unemployment benefits. Additional-
ly, maternity benefits were replaced as such by regular
sickness benefits for those unable to work because of
pregnancy or childbirth.

Amendments enacted in 1975 modified the benefit
structure significantly as well as benefit levels as a re-
sult of joint recommendations by management and la-
bor. The new daily benefit rate calculation for unem-
ployment and sickness provided an amount equal to 60
percent of an employee’s last daily base year rate of
pay with a daily benefit minimum of $12.70 (the old
maximum) and a maximum of $24 (increased to $25 in
1976). This legislation also made allowance for the pay-
ment of sickness benefits for all days of sickness after
an initial 4 consecutive days in an employee’s first reg-
istration period, and provided extended unemployment
benefits for less-than-10-year employees during “peri-
ods of high unemployment”. Such periods become ef-
fective when either the railroad rate or the national in-
sured rate reaches and maintains a specified level (cur-
rently 4.5 percent).
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Table 1. General wage changes,11920-62

Effective date Provision
Ma (Decision Increases averaging about 22 percent.
Fyallroaé ['abor Boa é gng P
dated July 20, 1920

JuI%/ 1 19% %Decrsg)n Decreases averaging about 12 percent.
Board %ate June

Jully & 19%2 %tarl&oad Decreases averaging about 5 percent.
slons as noted)

Applications, exceptions, and other related matters

Increases varied amon he operating degartments and by

occuPatron within the departments as :

Clerical and station emplo ees—13 cents aR our for mosé

0cC gatrona 2 cents of team track freight handlers ar}]

truc cents for éanrtors eIevat)or erators, wat? -

men, etc.: ? ts for common [aborers S?ents or
clerks with less t an Lyear's experience; 50ents or office
boYS messengers, etc.

Maintenance of way emp on ees—15 cents 3n hour f or most
ccu ations; 10 Cents. fo ﬂarn roun house laborers;

?ents or oechatrons vvrt the rrqa% roporfion of

oyees, including helpers, érack Orers, common

rers crossrn watch en, drawbridge tenders, pile
rrver firemen, et

Shop empo¥ees—13 cents an hour for most occupations;
5 cents for car clean

Stationary engine and orIer employees—13 cents an hour
for most occupations; 10 cents for water tenders and coal

S
Sr%naf employeqef 13 cents an hour for most employees;

em

0 cens f
dra hers an gents—lO cents an hour for most occu-

pations; 5 cents for agents in nontelegraph stations.

Decrsron 147 on?mallg/ applied to 72 rarlr%ads Sub?e uent
June 1 otrer arlrch ds, not p rtres tot eorrg (P oceed-
mv%s a \B led to the Board the same r&ductions an
3 ards were maa e In the form of addrtrons to the ori |na
ecision, The decreases varied H]onﬁ] 30 peratin
ariments and by occupation wit e departments as

Cletcal & and station emplri ees—6 cenﬁ n he haur for a Ia 8
roup, of occupations, 13 cents for clerks f 1 but le3s
an2 ears experience;.10 centf or crew callers, train an-

nouncers, gatemen, |anifors, elev tor operafors, wate -

men, etc.. 85 cents for common laborers; 6.5 cents for

glerks with less than lt{ears experience; 5 cents for of-

fic gbo S,.Me sengers gtc DrtferenHaIs between truckers
certain other tlasses maintaine

Marntenance of way emp Io ees—10 cents an hour fo[)some

occu atrons 5?15 ensfo ga k laborers, cor]rm n lahorers
Cross ve/ (i] en, drawbridge tenders, pile drivers, etc..

15 cenf or ers

Shog emPO ees—8c nts an h%ur form st ccuPatrons car

leanets to receive ents ove track [aborer rate

Stationary engine and holler employees—8 cents an hour fo [
most occupations; 6 cents for water tenders and coa

asFe S.
Srélncaenem%l(r) ees—8 cents an hour for most occupations;
Te e%rap ers an(f agents—6 cents a}n hour for most occupa-
tro S 5cené or-agents (J” nonte &statrons

elating to different

Labor Boar decrsrd gralp
groups of em 0

es were a to ws:2
Decrsr n 1028, gatgﬁ é

arntenance 0 wa ES—5 cenis an hour for

CLIITE fions; 4C nt or mﬁchanrcs cents for
tra en nd assistant trac foremen L cent for
mec anrcs epers

Decrsron 1036 dated June 5, 1922
é) P{)yees—? cents an hour for most occugatrons
cent r freight carmen; 5 cents for car cleaners

Decision 10] gated June 10 1922:
Clerical and station employees—3 and 4 cents an hour,
Statronary engine and borIer employees—2 cents an

Si naI emgloyees—S cents an hour for most occupa-

Three Railrpal

3 % ents for help era
192310 1932 Durrn this perr otratron were c%nducted wrth individual rarlroa s by most of the rar road nono eratrn n]plo ee
an za ons. T crafts bargaine rndnér ata roads as a%gup Thére was not syf crenhunro mrtly e
i r|0nng0 8gthe gene age IncreaSes negotiated during t |s perr to permit presentation within the format o awage
y

See footnotes at end of table.
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Table 1. General wage changes,11920-62—Continued

Effective date Provision Applications, exceptions, and other related matters
LR e oeseincanigs e LSS D e SR o
?nae E g greement to te
Dere1 enztloflggr%t e(a rtee Earnings de uctron extended to Oct, 31, 1933,
June 21, 1933 (agree- Earnings deduction extended to June 30, 1934,

ent of same’ date),
Ju gateé934( 9reeme t Part of deductron rescinded; earnings reduction changed

Apr, 26, .
Jag. 1,%93? (agreement art of dgrduc ion rescinded; earnings reduction changed
Apr. 1,593 (agreement Earnrngs (?eductron eliminated.

dated Apr. 76, 19
Au .1,19307 éme%%t?% 5cents an hour increase. Darlguwe mon hléeand piecework rates increased an

8r ems ate ent amount. General mereasea plied so as to pro-
Allg. 5, 1937). guce the me mcrease for all employees Irrespective of
Dec. 1,1941 I(lme((iJatro 10 cents an hour increase? 9 cents an ﬂour {gtr)(l)actrve to Sept. 1,1 l
%reeme ate Minimum rate of 46 cents an hotr established émrnrmum ?
éS ents retroactive Ao Sg t. 1,1941) su éctt reason%bg
eductions for oar cl |t|es urnis

or 0 her
ol e, b3

Fe 943 (a reement 4to 10 cents an hour increase3 Ths and afurtherr ease, effective Dec. 27,1943, approved
8a e(]i 944), t) rlecoEo ic ta %zat?on DfrrecH Jan. 18,1944. In%?eases

ourly rate ran ows:
tYryrat range ?r;e%tss71 Increasle (cents)

o8 Db e than &7

97.AN0 OVET vvvrvvvvrresssssvvvennsessisnesgeessssnnesgassss
Dec. 27, 193 iga]gr(ie 1to 5 cents an hour increase3 Desr néatrresrt abma(tres as amount due |n ||eu of overtime after

ent an hour 0I’ zees recervrng 8

0 cents an hour mcrease e e tiv 2

cents Ol't 0se receiving 7 cents, 3 cents for thos receiv-
%cen s, 4 cents for those recervrng 5cents, and 5 cents
I 0se recervrng 4 cents.

ment date
1944),

Jan 1946 Fdecrsron 16 cents an hour increase.3
Boar of Arbitr
tlon ated Apr. 3,

Ma 1946 - 2.5 cents an hour increase.3
r%en 'dated %E it

Segt ok 1947 tdecrs{?n 15,5 cents an hour increase.3
t|8n gateg Sept. %

Océ 1,71948 tR eree1§ 7 cents an hour increase.3

ecision 0 ar
an ai;geement ate
Seﬁl 1949 argrtig 20 percent increase, averaging 23.5 cents an hour3 Increase agplred to rates in effect Sept. 30, 1948. Amount
ent dated a reed t0 as necess r¥ tom |nt%t Weekly garnings on
94}? In_accordance dU(f |on? workwee ld
, referees eck- é’t to all hourly and arr(/l ges anda ourly and daroy
sron of Mar. 13, ere as ar |Lrages ? ecial al ow nces.
4).5 vrP plicable to weekly“and month yrates? on a 6
eek. Agreemen Frovrded detalled formulas orconvertrH
Sgrrr%lﬂ > 0 gvee y and monthly rated employees in t
Fegmléag 125 cents an hour increase3 Agr?ement provided_ for quarterlgI cost-of-living adjustments

1 cent an hour for each 1-point change in‘the Bureati of
Labor Statistics Co sumer rrce Index above the level of
1780 (1935 -39= 1002

Apr. 1,19 gcents an]hourrncrease. Quarterly adjustment of cost-of-living allowance.
JuIY 1,19 1cent an hour increase

S)C. Hg No change - uarter reanewo cost of-livin g allowa[rce

an. 1, 4centsa hour increase. uarter ustment of cost-of-living allowance.
Apr. 1,195 %centan our decrease 1

JUY 1,195 cents an nour [ncrease.

Oct. 1,195 2cents an hour increase ¢ Do

See footnotes at end of table.
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Table 1. General wage changes,11920-62—Continued
Effective date Provision Applications, exceptions, and other related matters
Dec. 1, 1952 (referee’s 4 cents an hour increase.7

gqn?amdp d%ttedJ nl\)lar.arl]&

% centan hourdgcrease . Quarterly adjustment of cost-of-living allowance.
cents an hour decrease.

ocha % uarter revrew of cosf -0f- Irvrnfg allowance.
3cents an hour increase. uarter a Justmento ?s living allowance.
ochange . uarterly review of cost-ot-living allowance.
No change. Do.

o0cpange. Do.

No change. Do.

Cost-of-living. escalator éorovrsron discontinued and allowance
, (13 cents) incorporated into basic rates.
145 cents an hour increase.3

10cents an hour increase.3 Agreement rovided for s mrann ﬁ cost-of-living adjust-

mens of cent an hour for eac r]t change in the
SConsumer Price Index above the level of 1171 (194/-

The aﬂree Fnt also ’\Prowded deferred mcreases of 7 cents

oure fective ]f ar]

3Jcents an pourmcrease Semrannua adjustment of cost-of-living alIowance
7cents an hour increase3 Deferred Increase.

5cents an iour jncrease. Semiannual adjustment of cost-of-living allowance.
4cents an nourrncrease .

7cents an hour increase.3 Deferred increase.

1cent an hour increase. Semjannual adrustment of ¢ ?ft of-living allowance.
Nochan e] Semjannual review of cost-or-living allowance.
3censa our increase- Semiannual adjustment of cost-of-living allowance.
lcentan ourlncrease o

5cents an hourincrease.3 Cost-at-living. escalator pravision discontinued and allowance

(17 cents)incorporated into hasic rates.
4 cents an hour increase.3

6.28 cents an hour increase.3

1General wa?e changes are u ward or downward adyrlustments anect 1308 g‘ess tnan 13 8 ....................................... 2 cents an nour.
ing a substantial .nu er of workers_ at one time. Not included are 181 SSHNAN 182.0. ..., 3 cents an hour.
J stment in mdwrdua rates gpromotro S eJr -0f-Service increases, and SOf rth, with corre dpondlng 1-cent-an-hour adJustmen ts for each
an a ristm?nts in w]age fructure that do not have an immediate 1-point change In the inde
and noticeable effect on the avera ew e evel reement of Sept, 16, 1953, tg 86|es converted tlo the fevrse
The changes |ste aret e ma stments in wage rates made BL n umer Price Index (&9474 %ng a new lower limit 0
unn% eriod covere Beca se o uctuaérons In arnrnds occa- 1070 and a I-cent-an-hour adjustment for ‘each 0.6-point change in the
srfone Z ang mcassrfr (at Ir/stems and afher factors, the total >§]
g neral “changes liste ot necessari corncr e with the 7T e Mar 1, 1951, aﬁrreementp rmitted a reopenin n|¥n|f the Gov-
chan%e in straight-time average hourxearnm S 0\ ert e ﬁeno emnment’s wage sJab gtron Po permitte ann a provemen
e uent ecrsrons deal rimarfly with ndivid ua rallroa s wa e g rease rovided for dis ussrons LH] loartres on this su
%e and monthly r tes we e adjuste t e same hourl l)t e artles w re ﬁ I%to agree that suc Increase was.
moun as the general wadﬁ ﬂ n |ecewor rat swere ad'uste }ssr le, the President of the Unjte States was.aut [)zed]to P ta
ne urv lent amount; H nhpo es I cerve ee uwaento reer e % ecide the matter. A referee appointe PI e
ustmentr gar less of etho fPa ﬁ rates decided tha annua im rovement |n reases ere erm ssible un ert
serwc srene weFea Justed to give effect to the num exrstrn sta |zat|on orcres and a rase rat eann nw ether
hoursoed in esta |sh|n A rate and to uwalent hours dt an Increase was ustrr drnthrs case an e wnt ea Jndr ated,
s ecial. all wances included int em ecial a wances not mc 8The a reeme ro | ed cost-of- I’rvrn ustment ec ive ay%
z{ % fixed rates of paw weé JW ﬁ i) and Nov. E?Llf Consume Pn e Index or the mont
is ﬁrowsron was include a Su seo}uent agréeementg March an Septem er as follows
Tsﬁe et t17 o dreportto lEmer i tment ti Consumer Price Index living
e al reemen row cost-of-livin us ments effective
Ju?y ased on t[r %% oS Eleee i (1947-49=100) afowance
months 0 February, May, August, and November as follows:
C Price Ind of-l ﬁ%gﬂ S?Stﬂ%ﬂ H%El; """"""""""""""""""""" ?82% an hour
nsumer Price Index ivin : N :
° (?tlé35e-39:01%0) ¢ afowanceg 1181an esstp}an 1186 ....................................... 2 cents an hour.
11 and lessthan 119. 1., nts an hour,
178,0ang eSStnan 1790 None. and so forth, t 1-cent-an-hour “adjustments for each 0.5-point
179.0and less than 180.0 oo Lcent an hour. change in the Index
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Table 2. General wage changes,11964-77

Union2
i Agreement Applications, exceptions,
Effpelve I RIS BWE  WE E BRS BBF BRC BFO  SMWA 1AM IBEW A ofher related maters
Jan. 1, 1964 1 1964— 9 cents 9 cents 9 cents 9 cents 10 celrls 9 cents 9 cents 9 cents 6 cents 6 cents 6 cents Initial rncreases vrded b
signalmen, reqular regular regular . agreements w |c also
v 1964— srgnal, apprentices, apprentices, appremrces, vided a drtronal mcreases
BMWE BRASC, maintainers, 9'cents 9 cents 9ﬁ eﬂectrve f%
HREU, QRT; mechanics; others others others an. 1 966 except or BRS
Nov, 21,'1964— b cents agreement.
EBF, BRC, IBFO; others
Feh. 4' 1965—
|S MWIA, TAM,
Jan. 1, 1965  Nov. 20. 1964— 9 cents 9 cents 9 cents 9 cents 10 ce[rts 9 cents 9 cents 9 cents 4 percent 4 per]cer]t 4 percent BRS—letter of 9reement also
BMWE, BRASC, srgnamen mechanrcs mechanics;  mechanics; g vided deferfed Increase
HREU. ORT: % nts cents cents fiective Jan. 1, 1966.
Nov. 21, 1964— intainers, he ers and e ers and e| ers and
BBF, BRC, IBFO: mechanics; helpers helpers’ elpers
De?. 29, 19 Gﬁents ap rentrces gp rentices; gp rentices
getteri—BRS, others
e, 4 1965— regular re gular regular
SMWIA, TAM, apprentices  apprentices  apprentices
[BEW.
Jan. 1, 1966 Nov. 20 1964— 9 cents 9 cents 9 cents 9 cents 10 cePts 9 cents 9 cents 9 cents +35percent 35 percent 35 percent
BMWE BRASC, srgna men, mechanics; mechanics;  mechanics;
HREU; ORT: % cents cents ents
Noy, 21,1964~ maintainers, e’ ers and e' ers and  e|pers and
BBF 'BRC, IBFO; mechanics: elpers’ elpers’ elpers'
29, 1964 Gﬁents apprentices; apprentices; apprentices;
ette?—BRS. others 6 cents 6 cents b cents
e 4 1965— regular regular regular
MWIA, TAM, apprentices  apprentices  apprentices
[BEW.
Jan. 1, 1967  Deg. 15, 1966— 5percent  Spercent  Spercent  5percent  5Spercent  6percent  6percent  6percent  6percent 6 percent 6 percent BMWE, HREU, TCE, BR(?
B ggreem nt also proyided
Jan. 13 1967— ferre mcreas effective
BMWE HREU,
BRS:
Segt 15 1967—
BF BRC. IBFO, BBF, BRC, IBFO, MWIA IAM,
SMWIA TAM, IBEoﬁg ar rﬁet%raé)l?ﬁard
5p 90-5 Bv |cH also ovrded
itional mcre?sis eG%ecuve
1888 July T 1968; and
Apr. 1, 1967 Segt. 15, 1967— b cents 5 cents 5 cents 5 cents 5 cents 5 cents
BF BRC IBFO, journeymen  journeymen  journeymen - journgymen  journeymen journeymen
SMWIA, TAM, and ~ . and . and . and, . and, . and .
[BEW. mechanics  mechanics  mechanics  mechanics  mechanics  mechanics
QOct. 1, 1967 Segt. 15, 1967— 5 cents 5 cents 5 cents 5 cents 5 cents 5 cents
BF, BRC. IRFO, journeymen  journeymen  journeymen  journeymen journeymen  journeymen
SMWIA, TAM, an nd © and . and, . an nd
[BEW. mechanics  mechanics  mechanics  mechanics  mechanics  mechanics

o See footnotes at end of table.
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Table 2. General wage changes,1 1964-77—Continued

Efecive  Agreement WSCBWE R g

Jan. 1,1968  Jan. 13 1967— 25percent 25 percent 2.5 percent 2.5 percent

Ap 11968 Sep

July 4 1968 SeB 15 1967— 35 percent 35percent 35 npercent 35 percent

Nl

2o 1967

Magl 1r 1068

24 15
o3

Apr. 71, 1969—
BRS.

Oct. 1, 1968  Sept, 15 1967—

Jan. 1, 1969 DeE%R%% Cl967— 2 percent  2percent  2percent 2 percent
May 17 1968—
MWE, H
Juneg 24, 1968—

Apr. 21, 1969—
BRS

Apr. 9. 1970—
prABF SMWIA,

June 12 1970—
IBFO.

Digitized for F%@eag&otes at end of table.
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BRS

2.5 percent

35 Percent
adpp ica-

enti for

mechanics
igher-

orkers

W ik

obers

2 percent

Union®
BBF

5 cents
journeymen
n

al .
mechanics
5 percent

5 cents
journeymen
nd

al .
mechanics
2 percent

BRC

5 cents
journeymen
nd

d .
mechanics
5 percent

5 cents
journeymen
n

mechanics
2 percent

IBFO

5 cents
journeymen

al .
mechanics
5 percent

5 cents
journeymen

and | "~
mechanics
2 percent

SMWIA

5 cents
journeymen
n

al .
mechanics
5 percent

5 cents
Journeymen

and
mechanics
2 percent

IAM

5 cents
Joudrneymen

an ,
mechanics
5 percent

5 cents
Journeymen

and, "~
mechanics
2 percent

IBEW

5 cents
journeymen
n

mechanics
5 percent

5 cents
journeymen

a .
mechanics
2 percent

Applications, exceptions,
arPdp other reﬁaled atters

BRASC—m ition, Classifica-
tion Eaaq g (Sj
estab is e equwaent to
51%%%3” ) Vera286[80tge
ﬁ|g er ratea/ 3/ hl? er skilled
rerg Aﬁreemen also pro
vided defe e mcreases

effective Ju
1969, and thfyll 1969

BMWE HREU—in addition,
I ssification and Evaluafion
Fun ds estab shed e uivalent
o entan Lhavea et
kﬁ

e a ocate

n her-skil almena ce
of wa éBM E) workers an
For uce basic work month
or dinin car HREU Wor ers
mléwt)#t reement also
gFowdeyd dﬁéV ferr gd Increases

fective Jan. 1, 1969 an

Tcéj—yma ttion, Clagsmc tion
and Evaluation' Fund_esfab-
Fshed eqfuwaleni) ? -cent-an-

e I

é ocated
t g er-rate her-
workers A ree ent
also proer d deferred
creases e fectlve Jan. 1 1969

BRS—aPe ent also provided
addltlgnawncre sefpf?ectﬁ/e
Jan. 1, 1969 and July 1, 1969

BBA: and BRC—hy ag ee ent
ated Jan. 9, 169
ma ers, tflacksmlths carmen
reg ar apprentices were'
Ve the zﬂ%;e rates
ualze wnh the rates of
g f sheet metal WOrKers,
ctricians, and mac nists
fect|v Jan. Ll pnor to
the a |cat|0n f th e2
ceg ncrease This resu d|n
dditional Increases for BBF
nd BRC worker? excePt in
the case of regular appen-
dces who experienced a net
ecrease.



Table 2. General wage changes,11964-77—Continued

Efiective Agreement BRASC BMWE  HREU TCE BRS
(ORT)
Jan, 1 1969—
continued

July 11969  Dec. 28 1967—  3percent  3percent  3percent  3percent 3 percent
MWE, HREU;
June 24,"1968—
Apr. 21,'1969—

Sept. 1 1969 A,

C,
12 1970—

Digitized for FFSecsfaetnotes at end of table.
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IBEW

Percent

journeymen
an .
mechanics

10 cents

Applications, exceptions
and other related matters

BBE, BRC, IBFO, SMWIA, 1AM

IBE —a reemem? rovided
t aﬁl rates of pay for
all hourly-rated wor er e

rounde EJ[O the nextwhole
Sent rior to the Jan, 1

per enta justment, In eter-
mmmg uture percentage ad-
%ustm nts, th g mc[]ease was
0 b rounde to the nearest

whale
BBF SMWIA [AM, IBEW—h

CR o A

creases effective July 1969,
t 1 1969 Jan. 11970,
9 1970 r. T 1970,

BRC—a Pe ment also provided
addmgnaﬁ mcreases ef ?ectlve
r¥ P 1, 1969,
Jal ﬂ 1,1 970
ABr 24 1970 d Au
IBFO—agreement al o rov ed
addmonal mcreases fective
Ju nv 1, 1969 P 1, 1969,
Ja 111970 Apt. 11970, "and
Aug. 1, 1970,



Table 2 General wage changes,11964-77—Continued

Union”

Efectve  Agreement WCBWE W I BRS BBF BRC BFO  SWWIA 1AM IBEW Anplications, exceptions,
Jan. 1, 1970 Apr. 9, 1970— 5percent  5Spercent 5 percent Spercent  5percent  Spercent  5cent 5percent  5Spercent 5 percent BMWE, HREU—agreement also
pBBF, SMWIA, P P P 9) P P P P Ilnea to P P P gﬁ;wded addn?1 n |610reases

IAM, [BEW: VIOUS ctive Nov, 1

Apr, 24, 1970— bies plus 1971, Oct %1971 Apr. Piop
BRC, 5 percent Oct, 1, 197 . L1973

June 12, 1970— BRASC-a reem?nt S0 pro-
Feb 1 1971 Hpec adetiona 'ﬂ%af\e? L

eB'MWE HREU; 1971 Oct, '

119 ﬁ
1972 Oct. 11%2 "Jan, 171973,

B and Apr
Nog.R%Q 1971— RS—%%ree]Fnen also provided

f|£\>/re itional |ncrfa e eff%-
§ e,

" and

Feb. 19, 1970  Apr, 9, 1970— 7 cents 7 cents 7cents 7 cents

BBF, SMWIA, Journeymen journeymen  journeymen  journeymen

IAM, IBEW. and and "~ d " and |~

mechamcs mechanics  mechanics  mechanics

Apr. 11970 Apr, 9, 1970— 4 cents 4 cents 4 cents 4 cents 4 cents 4 cents

BEBF, SMWIA,

|AM, IBEW:

| .
Apr, 24, 1970—
BRC:
June 12, 1970—
[BFO.

Apr. 24,1970 Apr. 24, 1970— 7cents
BRC. journeymen
and
mechanics
Aug. 1, 1970 AprgF 181\7/1(\)/\WA 4 cents 4 cents 4 cents 4 cents 4 cents 4 cents

Nov. 1 1970  Fep 10.1971—  32cents  32cents  32cents ®) 30 cents
; mechanics
51971 and higher-

rate
1971 — workers; 18
cents others

Jan. 1, 1971 Oct. 7. 1971 — 10 cent: 10 cent:
an. 1, g ‘BRC, 1AM, 10 cents 10 cents 10 cents 10 cents cents cents 10 cents BBF BRC, IBFO, SMWIA IAM

reement also
IBEW; Vi e\(/yarf(?nona |ncreas s
NO\BI. 16, 1971— g ecA f1972 O1 QOct 19%
FeD, 11 1972— and1 Pr a1

May 12 1972—
MWIA.

Digitized for lseef5dthdtes at end of table.
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Table 2. General wage changes,11964-77—Continued
Union2

HREU TCE BRS BBF BRC
o

4 percent ¢)

Effec
e BMWE

Agroement BRASC

Apr. 1, 1971 Fep. 10, 1971—

MWE HREU;
25S 1971 =

BRA
Oct. / 1%71
BBI'-I BRC [AM,

IBEW,
Noy. 16, 1071 —
Fe, 11, 1972—

May 12 1972-
MWIA,

Feb. 10, 1971 —
EMWE HREU;
25S 1971—

BRA
Oct. 7 1%71
BBI'-I BRC [AM,
IBEW:
Nov, 16, 1971 —
Feh. 11 1972—

12 1972—
MWIA

Feh, 10, 1971—
FE MWE. HREU;

eb.
RASC:

Oct. 7, 1971—
BBF BRC, 1AM,
IBEW:

Nov. 16 1971 —

FeE 11, 1972—
IBFO;

YT

Feh. 10. 1971 —
MWE, HREU:

Feb. 25 1971—
RASC

1971—

BBF BRC, 1AM,
IBEW:

Nov, 16, 1971—

FeE ?1 197—

ey Fh72—

Feb. 25 1971—
BRASC.

15 cents 15 cents

mechanics ~ journeymen ]oudrneymen
n

al .

ﬁ|g er-rated  mechanics; mechamcs
Tk ers cents 8 ﬁents
8 cents others others

others

4 percent 4 percent 15 cents,

Oct. 1, 1971 5percent  5Spercent 5 percent 3) Spercent  Spercent 5 percent

Apr. 1, 1972 5percent  5percent 5 percent %) 5percent  5percent 5 percent

Oct. 1, 1972 Spercent  5percent 5 percent 3 5percent  Spercent 5 percent

Jan. 1, 1973 15 cents 5

Digitized for FRASER
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IBFO

15 cents
journeymen
and

mechanics;
cents
others

5 percent

5 percent

5 percent

SMWIA

15 cents

journeymen
and
gnechamcs;

cents
others

5 percent

5 percent

5 percent

IAM

15 cents

journeymen
and
mechanics;

8 cents
others

5 percent

5 percent

5 percent

lications, exceptions,
[BEW arPdp other réated atters

15 cents
Joudrneymen

mechanics;
8 cents
others

5 percent

5 percent

5 percent



Table 2 General wage changes,11964-77—Continued
Efagactgve Agrggpgent

Apr. 1,1973  Feb. 10. 1971— 10 cents 25 cents 25 cents 3

Ma. 12 1972—
MWIA.

Jan. 1 1974 Apr. 27 1973 4percent  4percent 4 percent
BRASC P P P ®
REU, BRS
Mag 10, 19&3—

IBF IBEW
May 22, 1974

Jar|1 hﬁ'&‘a 1975—
SMWIA.

Jan. 11975 Jan. 29, 1975— 10 percent 10 percent 10 percent
L BMWF BRS, P P P ®

S
Mar 12, 1975—

Digitized for F&AfbtRotes at end of table.
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BRASC BWWE  HREU TCE
(ORT)

BRS

25 cents

4 percent

10 percent

Union®
BBF

25 cents

4 percent

10 percent

BRC

25 cents

4 percent

10 percent

IBFO

25 cents

4 percent

10 percent

SMWIA

25 cents

4 percent

10 percent

IAM

25 cents

4 percent

10 percent

IBEW

25 cents

4 percent

10 percent

Applications, exceptions,
erp other reﬁated atfers

Agreemenls also %g rovided
%Cdnmnagl Incre s eff ctive

iﬁ il
esta ||s¥1ed 3 cos?odﬁ |n
escalator cause providing for
4 semia nu us ments In
Jan. an ?n Con-
sumer Pnce In exes Sept
an Mar respecuve (Y

Us mgnte gocvlﬁvg gn5t
L

a nPJ n. L 19
calculate £> or e Ist 3 ad-
ustments, at 1cent for each

4-point change In the Bureau
of Lahor Statistics’ Copsumer
Price Inqex (196% 100) over
htCPI otrhMac 1975, but
more tha maximum
aﬁowed4 antp bE?or the 4th
iustmenﬁ t for eacl
pomt ¢ ange e nt e
%PI Sept. 1?76a
977 up to speu ed maX|
rﬂum4 and (¢) in th? case of
the 5th adjustment for BRASC
workers, of 1cent for each
?3 ot ¢ nange in he CPI
Bt 1977 Qver that for
Mar, 197 (Tmammum 23 cents).
Pornons of the accumulated
ost-of-living allowance were
e mcor or te mEL)o asic
rates on D /b, Jun
30, 1977, and Dec. 31, 19775



Table 2. General wage changes,11964-77

Effective Agreement
date g date

Oct. 1, 1975

Jan. 1, 1976 -

Apr. 1, 1976

July 1, 1976

Dec. 31, 1976

Jan. 1, 1977

June 30, 1977 —

==
=M

[
D

WS

==

—
<©
<|\‘n

July 1, 1977

[ws)
el
w

= o @ =
—
2 HS =R
H_nmb;u'\)z
IO TGS
Ty (@ Er SN
jg; Clg\‘:

e
=
m

See footnotes at end of table.
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BRASC

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

BMWE

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

HREU

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

(o

@)

®

BRS

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

Union”
BBF

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

BRC

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

IBFO

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

SMWIA

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

IAM

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

IBEW

5 percent

12 cents

3 percent

12 cents

13 cents

4 percent

18 cents

AR ihe eed P

Cost-0f-living adjustment, the
max{mumgperr#litted ytﬁwe
formula.

Sengiannual ?d'ustment of cost-
of-living allowance.

18 cents of accumulated cost-
0f-|IVInﬂ aik)wance Incorpo-
rated Ifito basic rates.

Semiannual adjustment of cost-
of-living allowance.

6 cents of accumulated cost-of-
[iving allowance Incorporated
Into basic rates.

Semiannual ?dvl]ustment of cost-
of-iving allowance.



Table 2 General wage changes,11964-77—Continued

Effective Agreement
rfate g gale
Dec. 31, 1977
Jan. 1, 1978  Dec 4 1975—
BBF. BRC,
IBFO, 1BEW.

Union2 -
Anp(Plrcatrons exceptions,
BRASC BMWE HREU ('6%% BRS BBF BRC IBFO SMWIA |AM |BEW other related maters
16 cents ?I accumulated
cost-of-living allowance incor-
porated into' basic rates.
%ﬁsnnésmen %ﬁ?r?esmen %ﬁ?r?etsmen %ﬁfnnesmen
Jand y, Jd y, ]nd y, ]and y'
mechanics ~ mechanics  mechanics mechanics
19 cents _ _ 2> _ — — — — — - BRASC—semiannual adjustment
! ( of cost- O?Tva}ng glowance

1General wage chan es are upward or downward adrustments aﬁectrn a substantral number of workers at

Jl_ stments n Hlstedﬁige S UCt re t

e changes rethe m oraé
tyations In £arnings occasj one 3’&
€ W

S Wi
el

&l e me
fJustmem re ardless fthe m

not € essarm/ €oINnCl

included In ecra

2nions WFFE BRASC—Brotherh oo of Raiwag Arrline and Steams |p
oees BMWE—Brotherhood of Mal X El

Rl%ees %arte[rders Ir]terna jonal Unron TCE—Transpo r}tron 0 munrcatron E p ees Uni ong -
e Order of Railroad T ?rap ers and ecame adrvrsro

allroad Sr namen BBF nternatro ar Brotherh oo of B? %rma ers, |ron S dr?] BUild er(sa Bac smrt s

Statron Em
e

He time. Nof included are adj ustrﬂent

Justments In Wage rates made
anges In cjassl

rates were adHuste
n 5} uivalent amérunt thus al empoyees receive
0 Fixe

?(5[0 thetﬂem ¢ o urﬁolrjr?gréclgsesr%t |rsrg|u ed Int XS rates

in individual. rates (promo |ons f-Service Increases, efc.) an
onotrh dr(zﬂ r

ave an immediate an gotrceaﬁee ecé onthe vera £ Wag ee
urrr(rjg erio covere Fseo Iuc
ication systems and other factors, th etota of the general
the ¢l agr In stral Rt -time avera?e hourly earnrn% over the erro
esame ourly amoun astdeﬁenera a ecah ﬁ r]
i eequrvae t of the hour g

gra services rend ere were a 111 e
sa 1) eqbtrrvalent hours f or gcra lowan es
paP/ were not a Just
er s Fre tHan ‘ers Express and
and Restaur nI

€se rat

ntenance of W

BRASC on Feb. 20,1969); BRS—Brotherh

or ers, and Wers —Broth ? arlway armen of the United
national Brotherngoq of Frremen and Ollers; SMWIA=—Sh ee{ etal Workers' Imernauonal AssocraAron lAM—In
rkers; IBEW—International Brotherhood of Electrical

\ﬁrnﬁtronal Association of Machinists and Aerospace Wo

2Emp|oyeegr epresented by the BRASC and the TCE, which became a division of the BRASC following their

1969 Were covere

rgerqer ?n Fe

Digitized for FRASER
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y the same agréement and wage increases for all such employees were

4Maximums were as follow:

. Maximum
E!feguve date lﬁmulatrve
of adjustment

allowance
(in cents)

0
8
4o
68
'Includes amounts incorporated into base rates as specified in footnote 5.

2Pgrtions of accumulated ﬁost of-living allowgnce t? be incorporated into hase ratesw eas follow: Effective
Dec 31, 1976, 75 pe gn ! ent| ofaa%Yvancet % In effect; effective June 30, 1977, relrr(r)arn er oﬁalowa e In effect as

ec kil 1?76 s g; and e ectrve Dec. 31, 1977, 0p reent of allowance then in effect,
The cost-0 |vrnr%falow nce was. not Encu ed In wage rates fort e purpose of calculating percentage basic
wage increases U rncor orated into hase rates.

hile a cost-ot- Irvrn? ﬂ owance was In effect, it was to a rE] r¥t0 straight-time, oyertime, vacations, F
n]o{wgysésan to speciaf allowances and arbitraries in the same mariner as basic wage adjustments were applied



Table 3. Basic hourly wage rates1for shop crafts,2 specified dates, 1920-62

i Ma J U , Aug. 1 Dec Feh. 1 Dec 27, Jan. L, May 22, Sept 1, Oct
Occupation > in 19y22 32 167 Bt B "HE SRt O
BIaCKSMItNS.....vvvvvrrrvvcrrrrsseenn 8 8017 70 %080  $0.85 $0.95 $100  $105  $121  $123%5 $L $1.
OIlErmakers ............occcovvveressn $0.85 Al $0.70 30 3 % 100 1.85 121 1.2%5 %8 48
arre alrrrwn PASSENger........... & NI 0 80 8 9 1891 105 1.21 1.233 gg 1.46
carmen, 0ther............. . 0 12 63 13 8 38 98 11 11 . 1.39
e e R EREEEEEEER
""""" . .1 o7 60 10 NG 85 181 '.%5 I 11» 129 1%
E 7R % f B 8 U BB G
35 N 278 0 & BH I 1'.85 121 1'.%%5 139 1142
YY) A 21 3l YY) 52 6l 83 79 85 9 1M
q er|od ....................... o7 59 52 62 o7 AT 86 8 104 1066 12 19
Appreh |ces he er:
L[]0 O 62 A 41 ol 62 12 19 3 % 1005 116 1A
Slxth Feho ......................... 12 ol i 0/ 12 82 88 a9 107 1106 126 1R
Helpers, all Crafts........ccowwrnens 02 A A7 of 02 12 19 82 % 1005 116 12
Feb. 1, Dec.l Dec.3 Dec.l Nov.l Nov.l Nov.l Juyl Feb 1 Ma
1 9]" 1951]” 1952 1954s 1955]“ 1956 1957]’ 1958]“ XOS 1962]’ 1 2]"
Blacksmiths $1738  $1,863 $1903 $2033 $2178 $2218 $2348 $2418 $2638 $2678 $2.74
D — vl e e e I
e other oo DR Ml R s ok A ok e ok s
Electrical workers... 1.(2) 8 .§63 1.803 2.8%3 %1%8 %%8 2348 2418 2.68 2018 27408
memen L 8lh 188 198 21 . 2%88 2.%78 25 2630 26928
undme 1618 1743 1783 1913 2058 2158 2 2298 2518 2558  2.6208
Coal gler eIevator and h0|st
............................. 1534 1659 1699 1829 1974 2074 2144 2214 2434 2474 %.538g
Wac in | t .................................... 1738 183 1903 2033 21/8 2218 2348 2418 2638 2678 274
Sheet- metaI WOTKETS oo 1738 803 1903 2033 218 2278 2348 2418 2638 2678  2.7408
Apprehtlces regdular
|rs {011 [P 1234 1359 1309 159 1614 174 184 1.314 2134 2174 2.2368
Aol h(hces he J— 1534 1659 1699 1829 194 2074 2144 2214 2434 2414 25368
" R
Helpers, al?craft's'.':: 1'.48% 1587 1621 T757 1'.8%% %66% 2012 2142 2'.3%2 2400 24648
wsﬁc?r?gsw %% |thuRe coE of-liyi gadbust %gdsﬁrtheg%e?nodiuﬁ @? In(éel(llrbcltlludesalcent increase on some railroads to remove intraindustry
2Most prevalent wage ratﬁz on ome roads the rate for a particular mcludes 13-cent cost-of-living allowance incorporated into base
occEPatlon was ht hq War(]]
the parties a uct speci- clu es 17-cent cost-of-living allowance incorporated into hase

1 3[<5 eéed to d%d
f|ed pﬁrcenta es om e r er's earnings ﬁ] S )Bagie wage rates.
rates, however, were not re uce remame atthe Feb 1,1932,

38
Digitized for FRASER
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Table 4. Basic hourly wage rates1for shop crafts,2specified dates, 1964-77

Occupation

Blafksmiths
ollermakers,........

armen (A and B)3. .
Carmen (Cand D4 ......voeevvvvrenviernnnns

Electrical workers (A) .
Linemen.........
Groundmen ...

ACHINISES . ovvvvvere e
Sheet metaﬁ WOTKEIS ovvvvvvvsenerssienns

Reggl:a}r gfggrentices:

ISt DEIOM. e
G —

|AM, IBEW, SMWIA

Fi (010 S
A —

Helper a Brentiges:

First peri
Slxth per?od .............................

Skilled trades helpers....couuinns

Jan, 1

19695

BIackSMithS...vvveeeeeerreeesreeeereeen $610
Bol ermrq(ers .............................. 3.676
Carmen ang 2] C 3.676
Carmen (Cand D)4 ........coovevvvvrnane, 3.02
Electrical workers (A)..........c.... .67
T 02
Groundmen.....ooeveeverseeeernne, 598
ACHINISIS ovvvve reeeeeesnssssenennns 3.67
Sheet meta?workers ................... 367

Reqular aEwentices:

IAM, IBEW, SMWIA, BBF, BRC6
First period.....cvvvrrerssssssens 274
Eig tﬁ per?od ....................... 308
Helper apprentices:
B DEIIO0 .
S i
Skilled trades helpers............ KNI

See footnotes at end of table.
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Table 4. Basic hourly wage rates1for shop crafts,2 specified dates, 1964-77—Continued

: Oct. Apr. Jan Jan, Oct. Apr. Dec. 31, June30, July 1 Dec. 31,
Occupation Br M B B B B MR D W Wb
BIACKSMIthS....covvvrreerressviceerins $5.25 550 5.12 6.29 6.60 6.80 6.9 7.07 732 $7.4811
e I I IR
Carmenﬁ“:anﬂ e I 5 S Y. SO SN 1 N B - B S
Electrical Workers (&) .....ovveeeerrne g%? 550 512 6.29 6.60 6.80 6.98 7.04 132 1481
LINEMEN..eerervssvcersrirsvsssse . 542 562 613 6.49 6.68 6.8 6.92 120 1.361
Groundmen ......eeeeevvveesssnene 454 479 497 547 5,14 591 6.09 6.15 640 656
Machin istﬁ ......................................... 525 550 5.12 6.29 6.60 6.80 6.98 7.84 132 148
Sheet metal WOrKers.....vvvvveeernnnns 525 550 512 6.29 6.60 6.80 6.98 1.04 132 14
Re ular aEGVentices:
[AM, IBEW, SMWIA, BBF, BRC6
First ﬁerlod ................................. 3.86 411 427 4.69 492 507 525 531 hh2 568
EIghth PEriOd......cvvveserrvvrrrrsns 4.26 451 469 5.16 542 558 5.76 582 605 621
Helper a rentlges
Firs Berlo ................................. 433 458 4.36 524 5.80 5.67 585 591 615 631
SIXIN PO ovvvererrvvrrersssrreen 447 4.12 491 240 2.6/ 0.84 6.02 6.08 032 048
Skilled trades helpers.......nn: 433 458 476 524 550 567 585 501 615 631

IRates do nat include cost-of-living allowance for the period such Sept. 9, 1969 agreement provided for equalization. of BBF and BR
grovg?ons were in e&ect begslnmng J% 11976 unt‘f Il incorporated #no skHHe ang regula apprent|dp rates with (ﬂhose 0? SMWIA, 1AM, an

ase ates.
ZMost revalent a e}raﬁe on some roads the rate for a particular Pates mclude a 4 c nt mcre e on ﬁ?r 1 1970 and a 7-cent in-
occu at|o was SI er or lower, rease on Apr. co para e WOrkers In other unions received
eV|ous as “car repairmen, pg ?enger” hefore 1964. the { cents p
Prewous e5| nate as “carmen, other” 2] 4, Beginnin 8Result |ncorporat|on of 18 cents of accumulated cost-of-living
ith the Jan. 11969 Wal ? |crease a reements row that InC eas allowance into hase ra S
for these workers wou the mo r}/]amou t of fhe mcre ses 9Result  of |Bcorpora lon of 6 cents of accumulated cost-of-living
“carmen (Aand B)" in or ekto preserve the existing dlferentla Ween allowance m%o ase rates.
the two ¢ te?orles of worke 10Result 0 mcorporatlon of 16 cents of accumulated cost-of-living
m a reements growded tha% wagje rates, by r%mded 0] allowance into base ra
neares Brlor 0] Eghcatmn of the™Jan. 1, 1969 adjustment 11Such rates were to be further increased by 3 cents an hour effect ve
and in determmmg ture percentage adjustments. Jan. 1, 1978,
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Table 5. Supplementary compensation practicesl
Effective date Provision Applications, exceptions, and other related matters

Overtime pay

Se “'1“'"1'949 """" reg %‘ro Qaé'n"(? %lngr?t\eltll?loonr%rvork in excess of 40 straight-time Exrstrn local and system rules for payment of daily overtime
ﬁtent dated Mgrg(is M g g el aeSyste pay y

0urs a week. fo remain unchan
Trrpre and one- halfa gt pard for hours in excess of 40 resultin

om worker movin rm)ne assignment to another, to or
from an exfra or fuflough [ist orw en o eratr?nal regurre
ments made rt necess tos rtt e2 ays of rest so em-
ployee worked or tha ve8 or as week,
In co %trn We ourso work a 1IC %ertrme was
a owrn were mc ours (not in
exesof rPdl for on ﬁolrd s, (2) hodrs ard for chan
? Ifts, 3) time for w cg an allow nce(JH iey of
re ar rate wa p aid for atten |ng court deadneading,
travel, etf dél asfrgned hours; @ the followrnq
fre exclu daily“qvertime, (2 ar it rres or specra
allowances ort e outside o assr ned work u(rjg hours or
not grevrousy included under existing rules and"computa-
tions leading'to overtime.

Premium pay for work on weekends or rest day

1932t No national provision.2
Sept. 11949 agree Time and one-half for work on 6th and 7th day of workweek. ~ Eliminated: Local and system rovrsrons for payment of puni-
tive rates for Work on SurL

ent ‘dated M
1949). Premrums E aid for work on 6th and Tth daxs resultin ogr
TOm Worker ovrn from ?ne assignment to another, to
from an exfra, or fu ou orw en o eratrrf)nal require-
ays of r st S0 em-

n]ents otk Id neces [fo Sp IhOUI’ 3&)/5 a WEex.

oyee wor moret |ve8
Feb. 17, 1970 agree Added: Double time paid for 7th consecutive day Py
ments dated M)r worked.
1970—BB F, SMW
[AM, 1BEW; Apr.
1970—BRC: June 12,
1970—IBFO).
Holiday pay
032, ensspenneins Non rovision.
‘tdB !

Mar%en dalt%%4 Sgg% i Pcerve 8 oursobavgrtckze;gfr?ajrl?gésaspsrl ﬂggdvtlr%rrg HOlld?XorrayeDay,NI?gvurt e%rfSJu?y%yLa/t\J/grs %QgtoT%anEégm%

fell on a scheduled w
T°§or ey

Efa s of sickness not cre [s]
ﬁ]na reemen% not 1o redtdce nun&ber 0, olrdaP/s or
an e et hod of pay for holidays under existing rufes or

Mot 7% Adﬁa%t% trtrrr»tt'at e s o gy

W eﬁratef rec drng an owr I-
rot er ?]r sr e emplo ?(es—
rovr ded o iday fell on a W dgg
un es e ewas re vrn are ar em Io ee r
gecr led tro S, in W Ic case é e sa ﬂuar

%'”r 3}”" iy Wilei‘t‘taffr :

L )

" qu}oblleg?; f ?(r ave ( ﬂlbeen pald for work; or (2) been

Jan. 1 1965 I\Eagree- Added: 1additional paid holiday (total 8). Holi a?/ was em ggees brrthd If brrthdarx fell on
ments dated Nov. 20 t an awo re uIa ned Io ee or
194—BRASC, BVWE, r an work o wou ave worke (P
ORT,_BRS, HREU; %u aryassr ne emp ge eﬁtpoyee receive ana d-
Nov. 21, 1964—BBF, ti0 dy B @’ in liey of a
BRC, 1BFO; Feb, 4 Estab Ishe U—2 days of pay added to annual compen-
llng\AS/)—SMWIA, IAM, safion In lreu of time off.

See footnotes at end of table.
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Table 5. Supplementary compensation practicesl—Continued

Effective date

968 (agree-
dlated D(e 8,
ASC: May
17, 1968 =BMWE:
June 24, 1968—TCE:
r. 21, 1969—BRS;
S Rm 2. 1969—BBF
BRC, SMWIA, IBF
IAM, IBEW).
1972 (agreeients date

Jan. 1
ments
1967—

S <

QI
—+ —

o>
=
D
—]
=
@
=
=
Sy
= (o5)
g R

o= =
T \'T\'ml—\'\- o=
Ot
D
(o)

X o
= AP T2 =0,
= — WS-
© =S S S5
> =0 =31 BO

[s5]
M
(=,

Jan 11942 agreement
dated Dec 7, 1941).

Jan. 1,1945 (agreement
st s gy

Sept. 1,1949 (agreement
ated Mar. 19, 1949)

Ja g 12]9559( ge 954)t

Provision
Holiday pay—Continued

Added: 1 additional paid holiday (total 9)

Added: 1 additional paid holiday (total 10).

Vacation pay

No natjonal provision.
dags vacation wit Pa{y for emglo[yees wﬂa 160 days or
m arre of compensated service I preceding calendar

Adqed 1 days vacation with

at reqular rateﬁ for em-
oyees with 5 or more

o)
g yeag Xontln ous ﬁ PO ment

160 d ays' comﬁ)ens service in each of 5Vears,
not necessarl(yf ) tinuous.

Changed: Days of vacation, to 5 and 10.

Chan to 151 da s'.compensated service .in 1949 re-
for 1950 va atlon ? ays re%une in 1950 and

d; ereafter for vacation In following
ed. 15 days’ vacation with p y t reqular rates for
emﬁlo ees W|th 15 or more years continuoys em o(y
ays' compensated serwce In each of
15 years not nec ssarily contmuous

L

See footnotes at end of table.
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Applications, exceptions, and other related matters

Added: Hollday gay for holiday that fell during employee's

AMdﬁﬁMfmo loyee's.reqular scheduled da
employlee recellve% a%t%/ al daygsupay ) /

Changed: Good Friday substituted for employee’s hirthday.
Holiday was Veterans Day.

Ohldar){ was Chrlstmas Eve, HREU—2 cents wa? added o
rates of pay effective Jan. 1, 1976 to reflect an in-
%eease of an additional day’s pay to the employee’s annual

Add ional 3da s vacation W|th asy after 2 yeal s serwce anc
ays aft er rs conf] erwce evow e Emp og
reIpJ sePte the Brot ood 0 Railway Clerks an
er of Railroad Tel e%
ay ln lieu ?f vaca |on Op vide when employee could not be

Benef lts no growdeg when employment I at|0nsh| was
terrplngtcea Ionxcept y statutory retirement, before employee

Nation %reement not to deprive emrployees of more liberal

vaﬁatlon under eX|st|n rules 0”)

No ¢ ang EIV cat ? { wgmne certaln employees rep-

resented by the Clerks and Telegraphers.5

Based 0 Emergency Board recommendations of Dec. 17,
1948, that %art es agree to crLanege in existing rules not con-
S|stent wit our workweek

71z da s vacatlon vvlt %ay after 2 years’ serwce and 10 day]s
ate years coném S serv ce provided certain_e
LP? ees gresente by the Clerks a dTeIegraPhers
Quali ars accumulate prior to 1949 for extended

vacatlons not ch ange

Days of sickness or occupatiopal w [g counte% S seryice
p to maximum of 10 y ore P yees with less than
or 5 but fess than 15 years, and

5 (years serwce 20 days
days for 15 or more years.

Vacation allowance earned prior to death o{ emrf)loyee paid to
survwm WI ow or ependent mmorc lld

No ad |t|0 al H@y rovided when hol |d(y fell on regularly
ass| ne W0 urln vacation er|

Time one-h us vacatlon py ;S)roylde(i Splo ee
re wred 0 wo r|n vacation unless local or system
agreements contam more liberal provisions.



Table 5. Supplementary compensation practicesi—Continued

Effective date

Jan. 1,1961 (agreement
H éAug(. 9, 1960).

ate

L

(Ssly=csl
=RSN
=%
1> -
S,
CTUJE
L TF
Z_.

[
IS
0= ),
T

=3
@D
(=X
O
’cp
D,
IS

<
QD
oS ——

s
qu'\-’oug.: os)
(=

K

—

Provision

Vacation pay—Continued

Changed to: Service for 10 days’ vacation reduced to
3 continuous years.

Days of cqmpepsated sepvice in qualifying years reduced
S B M S

Adped: 20 workda SA°£4 Workweeksg of vacation with an

orem onee?,, ith 20 years or mare of continuous Sef-
vice who qualified for &xisting 15 workdays (or 3 work-
weeks) vacation.

Changed: Service requirement for 15 workdays (or 3 work-
Wegk% of vacatgoﬁ to 10 years of cont?nt}lou(s serv?ce.

Changed: SFrvice requirement for 1? work_de%}/s (Sor 2 work-
weeks) of vacation to 2 years of continuous service.

Added: 25 workdays (or 5 workweeks) of vacation with gag
for employees “witf d25 gears Qr'more of continyou
seryice” who guall ied for existing 20 workaays (or 4
workweeks) of vacation.

Jury-duty pay

Established: J\l?tional [ovisior\ forvélu duty with em-
Bo.ee ga; or actual time osf IW maximym of a
egﬁgyds g eSr %yirat straight time less jury pay, For up to

See footnotes at end of table.
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Engﬁ%eeg &ljirqible for 10 d

ay. , » .
CHI%R/ ed: Days of si%)kgess nd in u% counted a? servwe u

Applications, exceptions, and other related matters

aid vacatio(l]diin 19?0 under

&P/S'
€ not old provision to receive additional 5 days

aximum of ays ?r employees with less than
ears’ service anﬁi 20 days for 3 but fess than 15 year? ser-
qlﬁg“ﬁ\é%canon allowance became vested when ‘employee

Added: Holiday pay for holiday which fell during vacation
perﬁjod.lypy iday whi uring vacati

Added: Full credit allowed for military service for vacation

pUIpOSes.

Added: qRASC éTC_E), PMWE, HREU, BRS—full credit allowed

for mi Itary service for vacation purposes.



Table 5. Supplementary compensation practicesl—Continued
Effective date Provision Applications, exceptions, and other related matters
Travel time and expense pay

Oct. 15 1967 (Pr rtra Establrshed Uniform tra[\{el time and expense allowances  Lapor or anrzaPor]safected bX the avrard represented about
% awar o orernpog/ees required to work away from home station 65 per ent of all nonoperating employees.
B Fﬁ Emloyee?] urred to liv aw from home in camg Pr v travel time and Ilowa ces fgr workers involved
cars }trar ers, Eote or motels were t n determined loca P/ varied cons| erahﬁ/ Thrs
recerve a furnishe c ommo ations ernen oyertalson continued to exist for other nonoperating e

wash-up acr t,res efc. éd rovr
carrier, ot erwrse up t a ua e
Henses (b) meal allowance o ag
endr on extent carrier ma? rovrsron r
m als, (c) cost of tr nspor tation If not provrge al
cents a ersorl}a auto use n
trave time, etwee wor points at straight-
e rate ouf$i e of work
) Em mployees (other than those. al?ove or dining car
em oneeF e urhed to pe awag/ pm headquarters
oint, Inc 0se f ||nrga lief assignments or
erformin ex a or terng rﬁjservrce were éo re-
eive (a) up to $7 a day for actual me
expen s when unatile to ret m to ua er
oint, () free transgort or reimbu ise ent I trave
nanp ercarrrer r9cents amile It per ona auto
used for travel eitvveen vvorg porntad douar-
ters, and (c) travel time pay between headquarters
and work_point or to n xt work ”pornt at Fraro é
time rae for fim overl our spent in travel (includ-
Ing wartrn time) with eprrvate auto use cal ulated
at'rate of mrnrftes traveled:

3 |n|n car terrn ”o ees re urre to Iai ger av¥a}/
nrs e@o ecz‘;\arrrer nﬁ[ﬁ meal a nloré} %F % (i
fora agr ver of 8 opr or more and an addrtrona
$1.50 for a layover of 24 hours or more.

Job protection agreements?

1932, i, 0 national provision.

Jupe 18 1936 (Wash n| 0yees rgqurre acce tn? Rosrtron or se arade Washjngton Job Protection Agreement qeneffts not varl%ble
ington'Job Protection em onment eCauSe at}on o so a\ Ep rs acements or separations resulting from other t
agreement dated May tron Merger, or poo no p:oor rnatron 0T Separate efined causes.

21, 193 rrtéeglv%p%gtrongw%sebene Sftwoo more rarlroa s to
Drsp?acement allowance: E Kees unahle inthe norma Emglo ee not re urrep to exercrse rrghts t0 a position which
ercise of seniority to obtai osition with pay at o Ired chande of resid nce if_another osr |o ot re-
ast equa) to that fformerp sifion uaranteed for rrng achan e Was aval abe %uarante if eam-
years aﬁer merger, consol| atron éan an l) é]{ 0slti0 pt rerrurntr)rg change o res ence were
ance equal to averag e mon earn % uring ow earnings 0
mont hs rmmegrate e ,n platement Iess E"BEO ees I urred to move residence Wthrn3 ear rer
gamings lost se' 0 t%al SENCES. Trme fe or |mpvrn ex ense trav rse
worked in excess of hours worked durin 1? -month t and zém iving expenses for self %%e
eriod not used in computing pay dug, it any, un er uri erro rans er an u o
d not used ti d d t

uarantee. lle searching or living quarters.
EmpIo ees re urr dto move resrdenﬁg and furlou?hed within
e rs of injtia assrgnmen%cou elect to return to orig-
rna Ra e 0 e]mp ogrna nt wit cgrr(er earing expense Of
ouseno p]ersona on rn S.
Enwo ges re u to ¢ anrlre oin{ Iogment and
ter res| ence rotected agarnst Ioss re ultrnge Tom
saleo ome for ess han falr value, or from loss (to extent
o{] fair value of equrg and fprt er obligations uhder pur-
chase contract or unexpired lease.
Severance allowance For each month employee was not Em Io ee congrd ered se arated when (1) srtron with home
th rPa|0060 é omer d or new oRt%ratron —allowance was. a %Irs ed or (2 rﬁosrtron Was lost as .a result

e Erasrern it s e gt b

other
otRer empo es as 8roxrmate cause?] an
perro ranging from 6 months for empl Fes with

3) anothe posrtron coud not be obtained through the
esat an }Inars service to 60 months' for emgl%/ees Xercise of senior| %
ore ears service. Lump-sum ent,  Employees not considere separated rn cases of resignation,
e uiv Ient to 60 pag provided emponees with death, retirement wr}h old ﬁ fe or rsabrrt?/ ension, dis-
s than 1 ebarss i missal for cause, or furloughor seasona £350NS.
Employees eligible to recejve severance allowance given  Em Iosyee receiving all %p/an e. subject to rec t(p 0S trp
option to reSign and, in lieu of all other benefits tnder asonably comparable to job prevrous f
agreement, recerve ump-sum payment ranging from 3 whrch employee was ysrcally and menta Iyrﬂuar ed)and
10’12 months” pay.9 an] not re%urrrng sge In residence or mifringement of
i er employees' rig d[ On retur to service, Severance
gowanc to ped and displacement allowance provisions
ecame effective.

o See footnotes at end of table.
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Table 5. Supplementary compensation practicesi—Continued
Effective date Provision

Applications, exceptions, and other related matters

Job protection agreements7—Continued

Eotinted >

ShoP Crafts-. Protective benefit et?f the Washrr‘rl%on Job

I/tt/? B \}V S%/lg\(/ivdlflr “aep ro‘é%P i reerr%e?ﬁeenxtegr " rat%evtt(’tn earS orsO were
BBF, BRC, 1BFO). trgn r Iatrve t0 g?ensatron“ due fo traH er o?veori
ment, djsconinuance for § months or more, 0

cons P ation ot Facr lties or services, (or ortrﬂns oF
samg contracting out of work; use of externally ser-
vice eﬁurgment vountar or rnvountar discontinu-
ance % ntracs technological changé; trade-in. or
epu F ase 0 gurpment or tnit exc ange Protection
IS rncu e

g laceme |taIIowance

gverance A owance
Lumg Sum payment option
4) Travel ex ense rotectron

Home sa rotection

Non-sho rats mployees in the followrng cateé;o({%s
were {0 be retained In ac#rve service until”remove

. 7,1965 ,

BRS, ORT, HREU, natural attrition or loss o rotectrve status:

BRASC). Non-seasonal .emp J wrt 2 Iﬁsrs or more
exPerrence and 5 a so service in 1964, In actve
ervice O or réestore to acfive service
etween ct the ate of agreement,

Any such em onee on furlough on t e date o
Bg eement were’to be returned to active status
fore ar 1 ﬂ965 and retained from then on.

@ e son olye%s with s rvrc in 1962, 1?63

efe to be offered at e st eaurvaent

employment tow at they performed In 1964

Em% ees holdrn Iar assr nment Oct.
%X were not t gace in \p]rorse osrtroH
wrt respect fo compensation att

e subsequent wa e rncreases All other
employees w re not f laced. in a wors
P tr n with resge%t 0] com ensation receive
n previous 12 mont
Emgloyee required to transLer whq had 15 or more
S of Service, anen choice of:

1) Transfer, with Travel and Han
tection per Was rn ton Job Protection
Agosem nt lus an fer allowance of

5j stea

&IlrcaP] e tess XefB ansfe

) ,?esr natron i lieu 3t trans er receive
IS seqaratan lovange pe e
sum payment option sch edile, P

Effective 30 days gfter Added:. Sho Crafts If carrier violated advance notlce
greement requirements Jor subcontract ‘ gd mount Par equal to
egreements dat 10" percent_of man- urs lie Zcont Fctor trmes
¢ 4 19/5—BBF, e ighte averae of_sfraight-tim |hour rateﬁ
BRC, IBFQ, IBEW: affected employees; divided equitably among them.
ar. 12, 1975—1AM).
Layoff notice
1932, s No natjonal pr vrson ,
No(y. 1,(]{954(agreement ules n rndr %reements requiring advance notic
ated Aug. 21, 1954). ermrnatron o sitions or reduction In forces mod-

ified to provide for not more Jran 16 hours' notice "
emer?enfy conditions required carrier to suspend al

art of servic
8 Not ﬁess ﬁran 5da[ys advance nofice requrred

Jul 1962 (agree-
r)r/rent dated’2 JEJ ne 5, Pefohe 1(z)abolrshrng regular positions by layoft or fur-

See footnotes at end of table.
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at fi
FSJ) com ensation was o be a ruster? to In-

e Sale Pro-

a S tdme also aP-

AIIowgnce for em dpl%ﬁg(s) IIryred J)y other railrpads th(?u L gnge

road or merﬁe ated, etc., operat| r] re 1
amount earfiings in new en\po ment and alloywance ex-
ceeded earnings on which allowance was hased.

or (?Ogltl nre atrve f comgensaton emp o ee
resrgne led, retired, was dismissed with cause &Hl|e

EXEICIS senrorrt righ Y\/ S Jaid ue to decling In
carrrer usiness,” se sona actors, or was a temporary

Em gyee not to lose benefits of previous employment if laid
60 daP/s notice regarred of aholition of job; 90 if change of

denc
é: %tS cra Boardo Adjustment was established to
expe te a tP Ispute.

Emplo ee not consrdered de dprrved of em(Fonn}ent orin a

Emﬁ)loyer allowed to reqluce-force rncIudrnP grotected em-

eyeesr average business for 30 days fel’below 1963 -6 4

ragD K percent. Iémployees ere 10 be reinstated
usjhess re

ours notrce emp?oyers aIIowed to reduce f orce rnclud-
rn otec loyees, in case of emerg en%yw en work
not e er ormed. Employees wereto be reinstated
when usrness rec overed.
Reduction o work force by attrition not to exceed 6 percent

Prgtected e érfloye could be us%d for temporary assign-

ments; tl’? Hal where applicabl
Protection._lost fqg %y(? esraqned ied, retired, was dis-
mrsse for cause, falled tq retain or o tain position n exer-

rse of se lorit rr hts, failed to re Prt for xtraworr when
?ug or failéd 19 accept emB oyment In employee’s
craft anywhere on carrier.

Prgtec ted employee usin senrorr g to bid in ajob or who was

ed nno mp ensa ed af rate of pa
an conf‘ rons]oa}&ob btg orﬁbut not when forced to%e/
C nological, operational, or organizational

use
changes).

60 daﬁ njotrce requrred if chan eto e instituted, 90 da rf
Ire

feg nge of of residenc YS notrce req urr
nge involv not more than5empoyees AC105S senor-
rty crat ines.

Emergenc cond‘(trons defined as flood, snow, storm, hurri-

cane, eart t] e, fire, or strike
Apﬁlred to;m eeswhose osrtronswereabolrshed rwho
ere lai ecause work no longer existed or could not
erformed

Di n trevrse exist rnq IocaI rules or provisions for more than
5 days’ notice. Not applicable in"emergency conditions.



Table 5. Supplementary compensation practicesi—Continued

Effective date

Feb. 1,1956 (agreement
gater]i Dec(. 1, 1955),

Nov, 1,1956 a% eement
of same dat 5

Dec. 1,1956 (agreement
dategl Nor(/. g1, 1956).

Provision
Health and welfare

No national provision.
n e tablrpnd rovrde ho ital-surgi
%ene It Ef

c
ontn uting em S on ra?
a§¥'0 &anon%r nroa cratrgn e?n fbﬁ throun

operation.

l- mgdrcal
S no
os Ita
here such associations we e In

Hospital-surgical- nh edical benefit, plan beriame effective.
?nefrtsf r nonhospital-association railroads were as

0
Hosp Ral benefits:
In atient care—all fharlges for se{nrpnvate room
oard an 9ener nursing, care, for maximum of
20 days per disa rIrt Odays for maternrt
lrr])atre t.care—up ? £erc nt of
C ﬁes in excess of orany one accident or

Mrsce aneoush ital services—up to $500, plus
15 perc nt of ¢ aFrges in excess of $500. P

Surgrcal ber] e edile—up

Ane tﬁesa a?owanc —Up to $25 dr one-fifth of sur-
ical allowance, w |chever was less.
Medical beneiis:
In-hospital doct rcare— nP to $4 for each day of
con em n
rta ctor care— 10 $4 f ropce and
me vsrts fter frrst vrsrt for od\yrnjér
an trr rsrt orsrc ne s imited to 1 car]per a
and maximum of 1 ca Is'in any 12-month period.
Dra ost(? X-ray and laboratory examinatioris—Up
unnr[r a$ 6 consecutive months.
PoIrom trs— E ts ;
efi

er case.
Major e cal expense be ercent of excess of

overg ex e eac cal en a ear over the su
henefits un er o her provisions 0

Hre ] pI s erc%nt% excess fmrscellaneous
rta C ar ver $500—up fo lifetime total o

Chan%egalErrJn rI]oyer assumed full cost of hospital-surgical-

Increased: Employer payment, to provide benefits for
depengents.p YEr pay P

Added: Pegendent benefits, providing:
Hospital b
In atrent cae all charges for semiprivate room
oar ?eper%l nursing care for maximum of
day s per disability

O%fapentc re—u to $200 rncludrn% maximum of
oram ulanc service, for any one accident or

Mrscepaneous hos ital services—up to $200, includ-
g maximum o %25 for ambulance service.
Matérnity— up to $75 per priegnancy.

See footnotes at end of table.
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On nonhosprtal association rarIroads—%ualrfred em myees

required
employee contrib utron Enrr#

otal contnbu tion for ad mrsgalrve C
etwee

Uton ?”‘S‘”ﬁmeﬁ R e
account at in

rovrg Bvrto increase
Onr llroads
ers were to assuwe 5

PSEsemdh?X L

o cont lbute 53, OEfomgrnsthto et

ers t atcr}
1 ercent 0
ifference
and et contri-
pecial reserve
erest. Fund 3 sﬁ)ecral account to be used
premiums insu se%dent[%ea
ere hospital assocraérons 0 eraé
er?ent of to 340am0n
nefits ?vr ed y these associa-
from one rallroad to ‘another, are not

rep orted here

Not available for dental work or treatméan)t Br 8dsmetrc sur-

gery, except to repair damage cause

ily Injury.

Provisions relating to the various categories of medical bene-
R asiod b i fi

morg

Not payable for

Ealcsrtrrgm\fél% ! afrd $6.80 a m th less :l[ dperce t for agmrn
com ensate

revented |n% up to collectthe same benefit under
than onedgr vision

ntal care or eye refractions.

or eac ered

yee who ren
servrce

[¥]I ngme mﬁ]

odsLP ass cratron rai roa S assumed full association
es up

PaIy gnt rnc

mont

msﬁre
roads.

costs. 1l

amon 5der empl
r]eased 0 $ ? ama th rﬁJer enaplo¥ee n rarI
not having hospital associations, and set at |
er e o ee on_hospl ta asrsocratron rai oa
nts o loyees on association joads
Y P tectrnq E eeso nonassociation
Both contributions Tess 1 percent for administrative

Majxrmum e(qnployer payment for hospital association dues
Dep enden defrned a? wife or husband and upmarried children

gn er 1

years or age resiaing In the United States or



Table 5. Supplementary compensation practicesl—Continued
Effective date Provision

Applications, exceptions, and other related matters

Health and welfare—Continued

Dec.1,1956—Continued.  Surgical benefit
gé baﬂscrsredule 010 250

{ esra alowance—u fo $25 or one-fifth of sur-

rca a owance whrchever was less.

Medrca eners

spifal doctor care—ngIO fo $3 a day for each day

Polromgg trg nﬁmeont$ per case
Fegatle (119% (a%eegmﬁ%nl ncrea&| I%m Io§er #()) r rnegtu tﬁ ﬁovrde hosgrtal sur[%cal
- ene?ns or dependents nd life fns rancer?gr em-

ployees.

Mar. 1,1961 (agreement ~ Added:
dated Aug( % 6 ) Forrﬂepwo%ees—ufe insurance—$4,000 per qualifying
For turloughed emplo ees an their dependents;
%ﬁ? lfmg y aj ene(rjtsp u t03mon

oyl oym n rela |ons
was not te%mrngt ry an em er?r

amr -
mum of 3 monthly contribution forem Io ee prior
8 urougw Y yeep

For pen ents Hosprtal sur |ca| medrc%I henefits—
s%m enefits for empo e s except that home and
octor are not Inc

Mar. 1,1964 (agreements Add 00 lite rnsurance for retirees who retired sub-
dat rli Nod. 90,1964— sequent to Mar
BRASC, BRS, BMWE,
HREU, ORT: Nov. 21,
1964—BBF, BRC
[FBO: Feb. 4, 1965—
e g 'B%%'
ments of abWe 3 fes).
966, (al t Forem loyees and dependents
dl d Eeb %[7 'gg . F% adS eSOOS\Pﬁg extras—to $500 plus 80 percent

Increase Surg& efits—
Surgical schedule— maxrmumt $420.
Anest sna—to 84 Pr 20 percent of surgical fees,
whichever was le

Chan ed: Drgﬂ)nosté? C)(a aK dand laboratory examina-

tlons—to

Chg%ng rcen{ r

ver $100 de uctr Ite
Ad)ded Radiation therapy—up to $300 per calendar

ar year.

e rcar—to ercenh of charge

For elﬂa Ieo Seee an(dsdemlndents
m) d hoard—benefit period to 180

May. 1,1968 (agreement
dater]i an ? ) Hosprtal 100
i %1000 plus 80 percent of

Hosprtgl extras

Increﬁsed E/‘ grca enefns—
osprta octor's care—to $6 per day up to

Out- fhosprt | doctor% care—f r empl ees to
for o ice_and ome c Is after
st vrsrt for rnéury and 3rd visit for sickness,

up, to 180 visit

Increased Ma]ormedrcal maximum. to $10,000.
Increased: Polio—maximum to $10,000.

See footnotes at end of table.
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Tospig gy e

Not available for dental work or treatm(en)t Br 8cfsmetrc sur-
gery, except to repair damage cause ly injury.

Not payable for dental care or eye refractions.

Incréase 2582 amo Hw éa non os?tb
ssoclation roads and for P]en ne fits to $13.1 ?I
0S rta assqcjation roads, both contributions less 1 pef-
cen for a ministrative costs.

(nrta assoclation roads fgnaxrmum anyment toward
f atron dues increased to 58amon erem
gus cost of 3mogt extensrt{n of enefits for fur

Em[r)lo er Ha{yn&ent for emgloyee and de Bdent Rene it

mc%log/ ? (Iimited to. equivalent of 32 cents amont%?or
8 PO ee in actrve service) and cost of treating on-
uty injuhie

lifying empl those eligible to participate inth
IR ST meti Bavefipan  Periepate e

Increased: Employer Joah/m nt for empI ee and de endent
and retiree life Insurance) tp $22.32a ont ere rﬁ)o yee
mcn eds ﬁarate on-qu remiu s “per

inury
mployee) by nonhospital association rai roa sl4

Increased: Em P]/ [ Jnent for benefits to $25. 72amonth
eremP n arate on- utg/ Injury gremrum of
1acgns per employee) Dy nonhospital association rail-

Adge ealth ar\d welfare plan ?oordrnated with Medrca e
to_prevent duplication of henefits, with gan to pay Medi
care Part B premium for eligible employees

Added: $]W 000 annual restoration rovrsrPnformajormedrcaI
plus full restoration if recovery complet

Increased: Emg @4 r %%)gnent for benefits to $30.50 a montr]

er employe separate. on-duty Injury premiu
El 24 p%r mployee) by noﬁﬁosprtal ass%crétrdnprarlroa 4

Agreement é)erWded or fon?olrd tion ?f all national plans

Into Ingle unlform an ora
arfeg

oyee gro
€ age fS'Eé’%ng eptin g ol Ol e

ge 2
Ex landed De?rnrtron of hospitals which previously did not
Inereas d: Time for emergency out-patient care to 72 hours



Table 5. Supplementary compensation practicesi—Continued
Effective date Provision

Applications, exceptions, and other related matters

Health and welfare—Continued

Mar. 1 1968—Continuedr For em(plo ees:
ncredsed: Life insurance— t0$6é)
Increase Accidental death and dismemberment-

Jul J (11969 e}%reemgnt Establi éﬁeg Off-track vehrcIe rnrury insur ance to cover
Apr. ”entswre%m oeesw eTid rn rn boarding,

8 frac vehrc es aut% rized bx ca rre

and were deadheadin Jlder orders or being transporte

at carr| rex ense
Accr en deth and dis berment—$50 OO for

osso odi mem o one p
one toot a%rd $100 000 Ioss of life
or moret an one odily

Medical and hospital care up to $3,000 for actual
EXPENSES.

Trme oss—emgl%yee rnHured and unable to_work

g nrno S gfte accrdent f0 recerve% (per
weeIé aosrcapaznor tme ac(t;t(r)a] lIrru%Srrtsu teos a

accident. érce b% p F bFI‘
under Railroa Une

sickness benefit Xaera
c | Gac t ment Insurance Ac
or employees and depend ens
cpe sedS Sur%agl benefits—
ical schedule—maximum to $5
Ane esra—to $}10 or 20 percent surgical fees,
chever was Jess.

Increased Dra%nostrc X rgg and laboratory examina-
tions—maxi
Increaseg Radjation therapy—maxrmumt 0 $400.
Increased: Major medical—lifetime maximum- to
May 1,1971 (agreements  Estab shed Off- track vehrcle rn ur rnsur ce_for
ry ed Feb. 01971— orLer% g{esente g JE%y § EU
MWE HREU, Feb. fame en rovided as those shown un erJu
1971 —BRASC). 969 entry in this section for BRS-represente Workers
Sept 119711
Jan, 1,1972 (agreements  Established: ftrack vehrcle rnur surance for workers
dat ]d Oct. % 1911 = e resent d) IQ/ Fﬁ J nH IBEW {Same bene-
BBF.~ BRC, 1AM, provided as those shown under %l 969 entry in
MaBEl\MQ? (agreement  For esms gtron OrdB ﬁe rerpégrs]esnte WOrkers)
date'gl ng. 4,1912) gs Hosprt [toom and hoard—benefit period

5 days.
A ded Imtensrve care excess charges handled as

ncreaged Sur%hcal henefit— $650.

gsCh edul —maxrmum to
{ esha— or 25 percent surgical
fe S, W Ichever was ess
Increase egor medical—Iifetime maximum _to
aut matrc restoratron amount to $2,000
annua g an ou -0f- osp Ital psychratrrc payment
0 69 pércent (was 50 percen

Apr, 1,1972 (a reement

dalt:ed)Feb ol Established: é)ﬁ -track vehicle inju rnsuranceforworkers
maT B R
e Nay L21972= " section for Bre -tepresented wodiers Y
Mar 1 1 3
Judlate(limﬁ reelrg L For ?W&E"Xseee& anMda%epeTr]rggnggl lifetime  maximum to
Mar. 1, 1974

See footnotes at end of table.
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Carrier not liable for an amognt 0¥er$1 illion for any one
accident regardless of number of casualties.

A By
% & employee) by non osprtll sociation

rarlroa g
Adéted Retrre life rnsurance continued for employees of
rscontrnue employers
De(pendent coverage extended to child at birth (was after 15

R L el 0 S By
gl 63 pgr cympl yeela \ N0 osp?tal assgclatyoh P ?roads u

Reduced: Fm loyer p X ent for benefj ts o $41 06a month
ger emplo egvncl % p]arate on-aut I pemrumo
1.63 per mpl yee% y nonhospital association railroads. 14

Increased: Empl

Added: New period of hospital confinement to, begin after
30 days Wad) elapsed srnc% release from hospital. J

In reased: Em Io Légb ment for benefits to $54. 99amontl'}

‘”7e (p"JO Folyee) b i aéfé‘dtjté’f B cI”II‘Jf i ‘I%%‘a”%%r

r
ange Insu ance monihs (was 1 mont
forpre worked wit

ant emdpo ee 1o Iowrno mont as
rovrsr i for 14 dayscoverage of newbom If birth occurre

Added rnrty henefits under nonhosprtal association
road plan forfemaleemployeeof hospital association road.
Added Immedrate reinstaterent for retuming veterans with
Hre diate mafernit ene Its. for. thelr wives.
Ad ed: Continued coverage for rsmrsse employees hasically
the same as for furloughed employees.

Reduced: m Io er ent for benefits to $54.77 a month
eremp g ri arate on-dut rnlur P e[mrum of
e jon railroads.14

250 per mployee) by non osprtal associa

Increased Em g er payment for bene its t0 $54.98 a month

et mpioyee by nohospia AscaLon Foads i



Table 5. Supplementary compensation practicesi—Continued

Effective date Provision Applications, exceptions, and other related matters
Health and welfare—Continued
Oct. 1, 1975 Increased Empl %e nt for benefits to $62. 73am0ntr}
rem‘érg 'e%t%e cparele QL adty iy pr P%"S'éh@?ﬁr
Jan. 1, 1976 Increased E|02 en oP E)enefrts to &%3
er employee (inc e sep} arate on dut rnrurgpemrumo
3.44 er m non osprha as roads, 14
MaH. 1,2{976 (a%reement For emtpll }rees and d pende ts: reased Emplo er yment for benefit not includ |n
ated Oct. 10, 1975). stablishe ?nta carrier financed) which ar new -esta ||she ental benef rts to amont p r
g75 percent 0 cov re Renses for reventatrve an ggng ee mcu e separate on- utz mgrrg
sic services and emergency Visits, erce b per e yee byno 0S ftal association ral gg s.4
covered eépenses or prosthet % servr s, |n Em on rcontri utr n “for ent plan was set at $8.31 a
crowns an L]qo restor; ﬁrons wit aand (b onth per employee.
ject oann | dedyctible of $50 per drvrdua an
00; and (c) 50 percent of covere

annua ma?rmum 0
expenses far ortho ont\c freatment. for dependents

unldgr age 19, subject to lifetime maximum of $500 per

Supplemental sickness benefit plan
ment Establ({shed Su éplementa Srcknes? Benefé Plan for  Carrier financed.
t

, ee
ted May 9,1973— accidental injury or a sickness while insured, and asa B WE H Une ofiated su lemental sickness plans
[BFO, B&C BBF, result_ employ e was unable to er?orm any avarla le ere rr]s own | Ft)hrs tabﬁ ?qhero z%]nrza-
IAM, 1BEW, SMWIA, work in praft rif no 8 vara crat unable to trons not avrnP Suc gro ram_had other sick leave
BRS). per prm ast‘ o] IZ arrangements or chose other benefits mstead
Eligibility: Empo yee a to (1) ave30da ofcontrguous
m oyment with same artrc rallroad

t|n
wh |c em oy ee was, represente: srgnator aho
organizali nan (2) be a uarre em ee wit
lfn ect to “bas ar’ com e@ t| n, u Rarlroa

Ioment nsurance Act
Imicat |ons an also Abene t rates 1
ov% as warr/e for |ﬂsure urou% Jo ye
egan work for another partrcrpatr g rarlroa
Benefrts Amounts ra %rng from (1 ‘)or egrployee eli ble Benefrswere ot provi ed r first 4 da ofdrsabrlrty after
or RUIA $98 ness |ts— 5amon mon s o same disa rrt nonc |e tre tment; a ey
%on rate of p a}/ g fw orremu eration, ad |sa |t ta eanatr
subect to reductron |f be efits |ncrease ver start of regular work or artrzg]atrn osrt|on

ified |m|ts or 2). for oyees. not eligible for ot under-a ee ent |nato or or |zat|o
fﬂﬁ& Q &L%ty $55% n? % C nessqas hefore sar was os |on self-
$12.37 to ?{a a%v dep engrnd on rate 0 ay. gSee |ctep n| ur rnJuLy sustained In commrs ion of rrme
aﬁ endix A) Offsets Were made Tor annuity payments rBuw Tom Viar, fefel |on or rot nancy, cgrl ntp
er Railr d Retrrement Act, [nsurancé payments F jon, of |scarr uness rom |n ry); perio e b
er any ot er unem% ment sickness, or ternrt or RUIA sr ness ne |t ut n t pa rsame

un
nsaton aw or efits under prjvate plans t [eason mcu ing fallure to a arer a

w |c employer contr ute mcIudrn lite msurance bility " that e a ater e termr te exce

roup annw contract, Epe sign or anntlrlg cCl-  Where supp r] benefit rro ext n d b cause

ent or sickriess plan, and off-track vehiClé accident ~ vacation erro durrng ability period).

Jan. 1,1976 (agreements ~ Chan ed fts—amo nts. g, fro or em-  Provisions of BRS supplemental sickness benefit agreement
Maé 197 1%%% eli %el for u QJ( (%I hene |té 127 10 Rf July 14, 1976, ldﬁfered somewhat from thosge shown

F, § depending on rate ere.
| %ggrd " ecr. il

UIA F Its h
or empoyee vv
ness ene ts—
mont or 1960 o day, depend meq on rate

hAT a
gee a@rpegtdrx iPrevro i sets wer 8ontlnue
July 1,1976 agreements il s—a ount or Cass a%s
M 1976— ee er ble for RUIA sic gz% 35
R , Tes ectrve& l? p aﬁ
IAM, 1BEW, SMWIA). res ecérveg subec 0 re tron it RUIA benefits |
creased). (See appendix B
1The onlt( benefits shown are those included in the national agree- 3\N0rk on ass vca ed rest days was pajd f gr under local call or rest daﬁ
ments. Local orslr(stem agreements contain provisions governing sefvice rules. Call rules, h lle not yniform, rovrde gay at trme and ong
on resé daa/ aﬁ standb ﬁ uarantees, travel time, wartrn with certain s ecified mmimums,’ Rest da: enerally provided
time, deadhéad ng olrt attendance a?; startr q time p¥] fuII day's gay ttime and one-half for empl yees assrgned orelrefwork
work on unassrgn d days, src leave, change of shift pay, transfer pay onar f ?{
and other work uIes 4Rules on individual railroads requrre ayment of time and one-half

S ||ts

P qz re was no natrona provision for overtime pa% and prem (prg to most ¢lasses of nonoperatrn &Io¥e£s¥ ork on holidays.
pay orwor on weekends or rest days, some local agreements provide 5Provisjon in effectp lor t(h p‘p Ica éeto ustodra S, care-
of premium pay for work on those days. takers, and small nontelegraph agents reptesented by the Telegraphers.
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Footnotes for Table 5—Continued

Former servme re wremen 151 dagf in 1949 and 160 days for 1The i msurance prem|um for emg)loyee henefits was adjusted down-
eac ear hef orel etained for years PrIOI‘ Service. d and the cost(()f gendent enefits wa? met In part ?ut of the
7 onRall and Amtrak em onees cyrren )iare also job Frotected ance a {allable and laf throu% |g]he specia 1ccount surp é’
under the Regional Ra|| Reor anization Act of 1973 and the Rail Passen- 12Cos {0 s had previously been provided under

ger Act of fl9 ? res

treating on-dut |nJur|
ﬁ z another ey r%
8Monthly allowance provided as follows: r 3

]é tﬁe Init] §e|n(1: nd subsequent amendments, ben fits.were
avall bFe to Indivi %Pﬁo ees on[i urmg the mont fo owmg a
was made for cf,

. ont In which a confribu uch 0 ee n eff
Length of service Period of payment FH a}rran ement ma(se T A Rl gg 1 month
1hut less than 2 years . gmontns. ter rlo T e 1 60 amendments to the plan extén th|s period by
% ut |ess than 3years. 12 montps. an ad |t|0n 3 months.
ut ess than Hyears. . 12 months. 14Amount Sess 1Rercent rior to 1967 anﬁi E rommately é)ercent
ss than 1 g/ears.... .36 monts. startmg |n 1%7) transmitted by nonhospital association failroads
10 ut ess than 15years........... . 43 months.
15years and OVEr......covvvecvvvnere . 60 months. Hmn g certain perlods the ﬁmount transmmed eﬂu%ed the
é)yg P}remmm charg ﬁ the Insurers top enef|ts | d|-
cat uri oth(?r perlo am0l1nt excee e J r{)rernmm and
9Lump-sum payment was as follows: e)é%ss as cnr]% uﬁf‘ trztﬂ% stm?ttg evcvgs gccoF s, JI % t eorertr;am
Length of service Amount of lump-sum payment rawn?romt es [p?ua BCCoUNTs Which ot been accufhuated fiom i
Lessthan 1Year. ... 5dagls for each month of service. excess transmit ﬁ re roaﬁctlve rate credits, special payments, and
1 put |ess than 2years months. mterest on accumylated
2 but less than 3 years. emonths. sgng ?somatlon ral roa?] provided hospital, surgical, and
3but less than Hyears gmont S, medical benefits f rerqP Yee&t roggh the rei ctive hospital’ asso-
9YRarS and OVer......ooueereren 12 months. CIatlons an such S for eé) nts, ems?ranc and a(ﬁ-
(lental and smemberm benels or employees and lite

L , , Insu ance or retirees, when app |cabe throu p}msur at atotal per
10Work or pay guarantees were implicit in the advance notice require- ﬁmg) og?e contribution Jiabi Jlty equivalent to the contri utlon y non-
ments. ospital association railroa
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Table 6. Railroad unemployment insurance provisions

Effective date Provision
July 1 1939 Rarlroad Establrshed Unemployment bengfits financed by payroll
L)J/nem? empI (%Per axa% P 3/ ompensation. pét'(‘r ent?req y%y

suranrcneer%i é)? :%
une ﬁ 19%

DarlX n%mg ?gment henefit ratfe—$1.75 t0%3 de endrn

e%re lidh ??m ensgatlrﬁn In base year (c alen arye

Duratr n.o unempf oyment he efrts up to 80 da Sgl\ﬂ

weeks wrt axr um of er 1 rstratro 1o

Q,Sdag ? er benef rt 3/ ar bene it ear g n

ith 1 vrdua S ls compensable r grstraton perl 35

Nov. 1 1940 (P.L. 833, Increased: aily u nemﬂloyment bene it rate—to range of
Oct. 10, 1940). e endJ F on creditable compensation |n
gs]% p eaera )czange 0 calendar year before start o
Increasedy uratroE of uRem o ment enefits—up to
days g wit um of $40 per r%gerstra
tron rro é d to 14 ay52 and 00p nefit
year (changed to Uniform year starting July 2).

Jul 1946 (P.L. 572, Increased aily unemployment benefit rate—to range of
Wi Ry & O ey ment o i

base year 5 ependr go credrtab[e compensation in

n
Increasd Duration funﬁ mployment benefits— ug to
éan\geek% t afymum 50 per reg|

tron ge rg per benefit year

Established: Sick nes ene rts effectrveJuI 1,1946 wrﬁ
Benepts ayabl fectrve ug tf same da
enefit 1 te an ra ron of enefits as or unem

ment henefits aB éec to same axrmum a ?r
unem %yment eneji} Definit rons or_regstration

r ase year, and benefit year also were the same
s for unemployment benefits.

Established: Mag?rnrt benefrts effectrve Jul 11946(¥vth
enefts e ect rve ul 7wr same arg
enetrte as or unem g/ ent Benellt periog wa
16 ays, st rtrnP fore e#gected date birth

3 ?t gnatte of (@ 115t da rlstda o 6315t

Irth, with 'a maximdm- benefit
tanr benefit period. Benefrts parg forea& %

enefit period; payment for the 1st 14 days and 14

ag%gr birth was made at one and one-half times usuaI

Jan, 1 1952 (P.L. 234,

Oct.’ 30, 1951).

See footnotes at end of table.
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tra-

Applications, exceptions, and other related matters

month. Base year compensation required for eligibilit

Maximttm creditable and taxable.com ensaﬂonowas_$. O.P ;;1
Novrlr%%mg)e?sable 15-da n%/ewar ndeaﬁrrod cont rnrng cat Ieast

unem oy nt t er, benef for aI
da s of, unem 8ment over 7 in subsequ
registration p(e PS&-HF
Employ ee was dis ti)alr or dart/ of strike. in \gola
Pono Rallway L orActor J rga zaron 30 ays
o voluntary “quit without

orYra clarm or benefits, or (€ tf
nuity, unemployment benefits, or othe so ia rnsurance
payments were”payable under Federal or State law.

f "rg%rggfe@trrr%e rfttrrrgréer s rr;@éé

Chan%ed Benefits paid fora(J days of une gloym nt over7
r}t itial regrstra lon eerro mabeBefrta/ arand all days
0 unem yment over 4 for subsequent registration

ods ear
Adped E ployee d)r/s ualified f?r30 days ffor failure to a qu%

or Work or re ort Jremrp men ICG Wth
cause a U&I re Sunda %y
re ede unem ment u ess Iast ay

3 and

gdStFr’arg\C/)rjsr ﬁrunderdsret(r:g F catPl ayfo %nempodﬁgrre%rt
cia rnsurance pgwnents under off er ere not or

unemployment, ' difterence. between Railroa nemg
me(rjrt Insurance Act benefits and other benefits could be

pal

Added Sickness and maternity lfenefrts under another Fed-
law. were social Insurance payments that

era (?r St(a
ST
Sic ness bene id Tor all dazs of sickness over?rn ini-
tial regrstratron pferro ln a benefit year and all days of
srdcmge S over 4 for subsequent registration periods in
Aday of srcaknessw S, ng/ dag in which claj mﬁntwas unable
to work because of illnéss rrnLur y, tow rc no remunera-
Aonw S paid. or accrue tatement of sickness (by a
octor) was rIeF éh} 10
glo ee disg uagfre ol src ness b ngfits for Z days
tﬁOSSI le fine or jall sen nce or ma rn se or
raudulent claim for bene rts efinitel
reu al to take medical exami atron an c ary ay
which socia rnsuran e ayments Were e nde
another Federal 0{ tate |aw exce . , {
Pa ments were not orunemP og/nae rc n ss t
erl nce etween RUIA benefi ter enefit scoud
A $ay of mﬁternrty sickness was any d g in maternrtg per od
which no femuneratjon was lf) or accrue
statement of maternit srckness(f a doctor) was fre
Drs%tf(a rfrcatrons or matemity benefits were the same as for
ness benefits.

Added: No day was dag of s(Jckness or (m%termt sickness., if
no remuneration was paid or accrue cau e of restric-
tions In_union agreement or because of layover between
reqular tours of auty.



Table 6 Railroad unemployment insurance provisions—Continued

Effective date

July 1 1952 (PL. 343
ryAa;t 5, 1942).

JUX ! 1954 PL 746,

Jan. 1,1958 BP.L 86-28,
May 19, 1959).

Ju%al'l

June 1 1959 (P 86-
28, May 19, 1959)

A, & 161 9@} 87-7,

Juli/ 1 1963 (P.L, 88-
3

3,0ct. 5, 1963).

Ju'ﬁ’sr?‘ F%%681§PL196989

199?815595 92,

Provision

Increased: Daily unemplo mentand sickness (and mater
nrtﬁ %grtab >rate—tg Z $3 10 750 depenafng

le com ensatr%n |n hase ye
Increased:  Unempl %nt and srckness beneJ S—
maximu and
enefit

ur eng ts to /9 per registration perio
Incr ased Maternrty maxrmum to $975 per maternity ben-
Incre ged DarI?/ unemplo ment gnd srckness nd ma er-
nrt)a bene |i ate—tora 5010 $8 ea{)(ﬂr ing
reditable comp ensa on m ase ear ftion,

benefit ral rantee established of at least 50 per-
nt of tast 8a?y rate of pay In %ase year ?maxrm m,

Increased: Unemplg ment and. sickness ben frts maxr
mum bene its to gr regrstratro erio
er ene[ ear, tion, wal e it esta |shed so
at tot) enefrts coud not exceed total hase year
creditable compensation.

Increas?d Matermty (fxrmum to $1,105 er %termt
enefit period t tion, wage limjt est b)rs
that togl henefits coud not éxceed tofal base year

Ectrerljrta ecomt er&satron | b

stablished ended unemployment be —affer
exPrau tion on nor c’bene tpe |o§ extenrr]gc{ ﬁ ?
started with next ay o une oyment an aste
toaorem oeewrt ¥ S of se r;e—(co-
trve 14 a I |trat|on erio E65a itional days
enefits) and (o) for em e with at least 15 ears
6ervr&e—13c secub yrergrstratro r| g

130 additional ey eners Te oraré/e

ene %ts also were provided (Jesst an 10-yéar em a/

ees o up to 65 additional days under cértain con

Incre Sgene?”t/ unen?glog/ment and sickness ﬁang mater-

g 50 t% epend-
&f on cre |ta e compénsation in base e? e
ﬁaarlalr}ee mcreased to 60 ercent of last dally rate o
In

N I’ maxim
[€ase

ent (normal) ard sickness benefit
(m Ximum rP)pn rn ? to(u 1 2 per reg(r;stra?on perrfoa
and $1,326 per benefit

per
Increased: Maternit maxrmum to $1,326 per maternit
ene?t penor? Y P Y

e em orary ex ne un oyment benefits were
Added: tended unempl t benefi

rovided Lfr ptodh |t|?na a tnot moret an 5

er en ? norm r] |ts? ore t an days tota

|t ear, for al eesw ex aused nor-

ma an ular extende frts under certain condi-

Increased: Darl qulmenta(nd sickness benefit é abf

—{o range o epending on credjtable
comdaensatron in base ear9Rae uarantee contrnue
at 60 percent of las dar rate of pay In base year but

maxr Im Increase
Increased: Normal unegtg ment g normal sickness
rts er registration

enefits—maximym
period and norma maximum 0 1,651 per beriefit year.

Established: Extended Si kne enefrt —same as
exteng unemp ment %ene ts (except ortemporary
extended unemployment bene |ts

See footnotes at end of table.
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Applications, exceptions, and other related matters

Increased: Base year creditable compensation re uired for
unem&oymen yan sickness eIrgrbHrty to $300. |

Incre% 8 Maxrw]um creditable and taxable compensation

Increased Base year creditable compensation required for
nemploymentyand sickness eltr;grbﬁrty to $400. |

Apé)lrcable t8 éhose who did ot vquntanIy quit without good

ause or did not vo untan

Added: Acce erated unempl yment benefrts rrrovrs on so that
emplo ee with. 10 qy ars o servrce not qualified orcurrent

YE? or fol OWH enerit year, COU(? start
O owrng 96&[ ear y| unemplo }96 14 cortsecltive ays or

Chgcn e?egrattrr]r(re o enxrtenrgdrn Eene?dmgor oal benefrt o ?X
%0 ch anggd the start gr end ot year for byep efits otﬂ teh
Increasteg Basg Xgar creditable compensation required for

Chan%7 Eenefrts aid for a& days of u?emgloymgnt over 4
itz ration period In @ benefit year-and all days
over4 orsg)sequent re? 5tratr%ré ferro 5 |H same year.

Ch a]n ed: Sundays and ned as days of unem-
ment on s me basis as er

ano ee (i q alified f or U emrfqument or sick-

(and ma ernrt ecause of social Insuranc ny

ens orunem# ¥ t, SIC (ness or.mate mty underany

Incr as aend u?rrr]sc {é’K% anecP taxab?e compensation
Fte et%ay 1@@ o $4O a month.

Incr ct Bas§ ggar cre?rtabl comgensatron re urfed for
ﬁb ty 10 $7 )plusr rg id notrirevro snxwr
Or}% allroad industry, railroad earnings in at'least 7 mont

Cha rﬂ]ed >effectrve Qct. 5, 1963): Employee drsqualr ied fo
¥o ntar urt ntrI return to. work' an emp yee earne
q or more cmtarry qsurt was wit cagse Prs-
quarre on elrg or State unempl ment enefits
ncr Base ear creditable com ensatron required for
||t to$ 000 revr us 7-month test continued for
oyees new'to Industry).

Changg Emplo¥ee disqualified for vol ntarg Uit wi hord
cause until return tow and at east 1 00 eame
ddled: Em geeﬂrs\ﬂualre ruHem Iy tor sic e[
or separation allowance untl en oute ual t
%rme e urr ) earn amount of separation agwan e (ef-
ectrv or ays af e Ju 1968 but app Ie'd to separa-
e JloWances ter Feb
|ca e to empl yees under age 65 who did not voluntarily

Addeed Accelerated sickness benefits on same Fasrs as ac-
elera(sed unemso loyment benefits, except employee had to
e under age 6



Table 6. Railroad unemployment insurance provisions—Continued

Effective date Provision

July 1,1968—Continued El|gn| ﬁé’ M ternny ene tescta}\s/es%n Re

J 9 (PL. 9394, | Pl \g anecue reeqtancg f
u/Xug'. % 19&5)'.' ' nc_e%sgmoun eunelntwg E?al erge%? i lastgajy rea?g otfrﬁi
Se year with a min um 1270an amaxim
o 4 25 e ctlveJu
Increased: Normal unemp men dno maI smkness
enefits—maximum_ ben f|t to ct|ve
J 1976 per re strat|0n r|o
ct|ve uly'1,19 r en t ear Norma ne |ts
could not exceed tot ase rcompensatlon count-
ing earnings up to $775

Iar sicknes,
%&8 or I(na -

Applications, exceptions, and other related matters

Added:

an\I

Changed Benefits é)
E]a 4 consecutive s dp

t year and all days over 4 for subSequent r
s'In same year.

ene
perio

Ra

)

of si
una
eca se of

ed: 2 beil o MOuSty 1
mgg n atrpép Y% months (was §) Xf fq St year |n in

m
g

ness to include for fem
he to work or wark wo&g %e
miscarria e orc

rous 1o
dhirth.
have eam-
ustry.

Y(ee days

aid for all d

aP{S of sickness after an ini-
aysinil

rst registration gelrsl(t)r%tl{dr?

Added:  Ext nded unemgoyment benefits— éemJ)Io ee
Wit Iess than ears’ of service could . recéive
benefits for éﬁ) o 7 onsecutive 14-day registration
enods 65 additional Zbutg unemia/ 0y ent can-
come compen a unt g 1o Jgg
unem o ment’ egun and ?bg uch exen
benelts cannot exceed one hgl %as ea com ensa-
on countm earnln S u onth. Extende
ene fits to rn ees w I%ss than 10 zears of ser-
vmg Prewousf gre rowde on a temporary basis
nder certain conditions
1Benefit r fe was determined as follows; , 1,300 - 1,599 5.50
Creditable compensation Benefitrate 1,600 - 1,999 6.00
2.000 - 2,499 6.50
$150 - $199 $L.75 25500 - 2,999 7.00
200 - 474 2.00 3.000 - 3,499 .. 7.50
478 749 %28 3500 - 3,999 .. 8.00
175 - 1,%491 .................................................. 5 4.000 and over 8.50
1%8 én&bver B %68 empﬁrar extended une tPloyment bengfits were f)pllcable 0
2B ‘ det d as foll 0 é) Sethl9 an uv?/teere ngégﬁe f%?%gtgsls?r;?{onuggnods egun Jung:folréa
e was determined as follows: ,
gre |ta%e compensation Benefit rate 1958 through June 30
- , 7Benefit rate was determined as follows: ,
$%§§ . $z171?§ %éé Cre |tagie compensarﬂon Benefit rate
TR £ o s “
1300 - : 1.000 - 1,299 5.50
1888 an(}over 288 iggg iggg 228
3Benefit J Bi was determlned as follows: , 1900 - 2199 7.00
editable compensation Benefit rate 2,200 - 2,499 7.50
2500 - 2,799 8.00
2,800 - 3,099 8.50
3,100 - 3,499 9.00
3.500 - 3,999 9.50
4.000 andover 10.20
orary extended unemployment benefits ere pplicable to
3% 1vF\)/ho eg gu?te normdi5 I[I)do ye&%ar ex(teen aled ; Ot?tsrz &S{raﬁé‘ﬁ
, Slgﬁ?ter xnnglsti Ezoerﬁgldlfs parretw usR/r e% t1|3 ap Xg efore Julg 1,1962,
4Benefit rate was determined as follows: ,
redita }e mpensarﬂon Benefit rate 9Benefit ‘e was determined as follows: .
- Creditable compensation Benefit rate
478 i $1,000 - $1,
M - 1,300 - 1,599
1.000 - 1,600 - 1,899
1.300 - 1,900 - 2,199
1.600 - 2,200 - -2,499
2.000 - 2500 - 2,799
2.500 - 2,800 - 3,099
%088 - 3,100 - 3,499
5 3.500 - 3,999
4,000 andover
SBene héBIS Xvénﬁﬁjeeﬁ%g{}}ﬂ? d as follows Benefit rate ‘Employees wdh $750-$999 creditable cdmdpensatlon %uah ied
400 100 250 for 198 9 benefit year, but were not entitled to increased dally
- m 1%
2000 - 1,299 e 500
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Table 7. Railroad retirement system

ctrve dat
un ess note

Aug 29,1935 1935 Act
L 400,

%3).

Jan, 1, 1937 81937 Act,
174, June 29,

Jan. 1 1947 (PL 572,
July 31, 1946).

Noy, 1, 1951 (PL. 234,
Bt sl 1959)

Jul &/ 1956 (1956
m n ments, Aug.

June ]M 959 (PL.86-
ay 19 1059),

Jan 1, 1965 6P L. 87-
4, June 30, 1961).

gy 1 1965 (PL 85
212, Sept. 29,1965,

Nov. 1 1966 (P.L. 89-
699, Oct. 30, 1966).

Tagh P of ol

Jan. l 1968 PL 90-

257, Jan.” 2, "1968).
Mar, 17, 1970 (PL. 91-
215, Mar. 17, 1970).
Jan, 1, 1973 {PL 92-
336, July I 1972).
Oct. L 1973 (PL, 93-
09, ]Jul%/ 10, &973).

Jan, 1, 1974 {PL 93-
233, Dec. 31, 1973).

Provision

Applications, exceptions, and other related matters

A. Payroll tax and other financing

er ent of dta}able om ensatron had bee

throu Cq]e(w %d
WE eo el’ %

¥ rrr og/ee bu(tp 0 such taxe
rre to court ru
Rate on taxab e compensat |on

Rate on taxable compensation: 1

e Pl%rcent
? 692 &4 1
Rate on taxable compensation: 1
erlo Pe&cent
1B5-91B5 .ooeeevevvveeessssssseens sesssssssssssienns 16.25
Rate on faxable compensation:1
r Percent
T0/65-12/B5 .ovvvvvvveeeresssessseeees seveeneesennn 14.25
1966 ...vvvvvveeeeerssesseessssssssssssin ssssssssssinias 1520 (07)

Establrgmed Tax_on emglo ers of 2 cents Per compen-
sated hour to finance Supplemental annuities.

Ra]ge an dtaxable compensation:1

Chan ed Tax on employers for supplemental annuities
to gpay -a5-you-go” % ¥ PP

Period Percen
973

Rate on taxable compensation: 1
19 |od Percen

See footnotes at end of table.
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Pag/roll tax was payable one-half by employer and one-half by

Be mprrrny July 1, 1937, rai (oad retrrement system took over
ensiofers on carrier rolls on Mar. 1, 1937

Railroad etrr ment stem paid Old A é]e and urvrvors Insur-
ance d& tri urons on rarlrri pa 10 an recerved
the additiona ene |tst at wou f'i}/ le under the
Socia ecurrty cté ) on th ebasrs allroad service.
hrr]s 1|n Interchange provision was retroactive to

a
Financial interchange extended to Disability Trust Fund.

Rates shown do not rrhcl de Health Insurance tax rates for
edicare P t rg are S rfwn seﬁgrate aren
theses Eaala Xem oyer and one- tT]
PO iee. Financja mterc ange provisions Provr for co
0 e R B
W gocra% c%rrt idmrnrs tration P v
Tax, cregrts were aIIowed for reduction in supplemental annu-
Ities due to private pensions.

Em I%yers to agtaxes at rate determrned arterlxl

roa ettrrm nt B%ﬁ Tax not paid or e
covere ne otrate 0ernsron lans, but RRA su
tal account re urse or costs incurred by the
(effective Apr. 1, 1970

Rail-
,y 0yees
people

e S R e ST
tarae %err ge rate equal to employee rate plus 9.5 perce



Table 7. Railroad retirement system—Continued

Em?estgl %gfgt Provision Applications, exceptions, and other related matters

A. Payroll tax and other financing-—Continued

Jan. 1 1975 (PL. 93 Suggr ! ent?) annurty emﬁlo er fax coIIected on same hasis

455, Oct. 16, 1974). ore 19%45 0U- 0 ) Ssu %?}up% ﬁmten% %nnréré

t range

r%m fz“s $43 starting jn 1975, TH% exces? unds fransferr

to tqe re%ular annurt accour] fset Increases in

reg ar anhuyities as a resul ofermrna]tron of e u?tron for
se refervrné; ower su%pementa annurl}/ or sup-
plemental ann t¥ no net change In system funding).

General frrlng | t0 assume cost of payifig the
wrn f enefr ou coss

Jan, 1 1978 (P.L_95-  Rate on taxable compensation: Trer ates one employer and one-half b
216, Dec. 20, 1977% Period P TierpfrcemT o2 rat so(ea?a fﬁe to SSOA%xa%Ie gm eFrszsezt(rioar)r( anI% Tégrm
1978 e s 101 200 95 pensaw See ecrﬁgn)é faﬁg fa Ie
1979-80 16 (21) 95
191 .. L 26) 95
1982- 8 (26) 95
123, i 59 o
1990 4 0% 95
Effective date i Applications, exceptions,
Provision A ofher rolated rﬁatters

(unless noted)

B. Computation of employee annuities

Employee. monthl Average monthl Creditable (taxable
nur,ty formulay compengatronQAr\XC)S compenéatron )
Aug. 29 1935 1935 Basic annuity; Years of fer Aver rfe based on total cred- Up to $300 a month. Maximum 30 years of cred-
99, vrce times factore Itable compensation . for rtabl servrce allowed
Aug 29, 1935 ercent of Ist 0 of all credrtable servrce con rnur) not re urredrz
lus 5 percent of 192431 gver &3%7 ervrce efore ena tment
next $100, 1 percent servrce eron see § r%
0 remarndr credited 0 zvr em OZ
connected rn ustry

on or after that da
Reduction for retrrement
after age 65 unless by

o o agreement.
Jan 1 1937 (1937 If service in 1924w3l1) insuffi- No Ji ?mrt qn creditable vears
Act, 62, clent for equitable aver- Service eﬁeﬁtB ear
June 24 193 age, Board could use an- maxrmum e rce
other metho eore use
Com ensatron after age 65 cre rtrn servrce be ore

used If It raised average. g Y)men tatus
or conn ction  with _In-
dustry on Aug. 29, 1935 re-

8urre Serv after age
rnrmum empf%ee benefrt

s m service at a e
ears’ Service.
AnnurtY not v\yaﬁle or an
or e
oyer un er Rar d
etiremen{ Ac
astn nrarlroa 5 D

]; %?ﬁ{/ (g'll', "3 °°m§ prsaton alter age M'@F%dy taE?evactera?eteorf %88 chegogler?hag credr?%

service after Aug. 39 1335
and before 1946 (effective

Mi Atarrv] servrce performed
ur| g war or emergency
eriod also creditahle if
recede g RR service in
ame or préceding year.

See footnotes at end of table.
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Table 7. Railroad retirement system—Continued

un e%gv %gtgt Provision
B. Computation of employee annuities—Continued
Employee monthl Average month Creditable (taxable
nu¥ty formuﬁ Y compensgatron AN% compenéatron )
Jan, 1, 1947—
Con"trnued

gk 38 A””e“r'éy faclor pereased %?
1648 R fne foos

ercent 0 ?<t$ 8 , us
2 percent of remainder.
Nov, 1 1951 (PL  Annuity factor increased 15 Compensation after age 65
23 ! Oct. (30, er%snt t? 278 pe cent o? used on a gar wrth gother
1951). compensation

ik %’é‘ré’én'tet remarr%

Sept. 1, 1954 (F3’1L Comt%ensatron and service  Up fo $350 a month for ser-

46~ Aug , ryear of 65th birthda vice after June 1954.
1954), Jsed iy it i rarsed bene-
It amo nt retroactive to
Nov S
July 1 1956 (PL  Annuity factor increased 10

013, Aug.” 1, rl)ercentt 0 3.04 percent of
1956)! st $50 of AMC, Elus 228
Rercent of next $100, plus
52 percent of remarnder

See footnotes at end of table.
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AR

Changed Mrnrmum monthly

mgﬁale& ene fit least of

a) $3 times ears
ervrce or (c) average

month gle compensation

V\Ptﬁhca ears o?mfe(r)vrgg

“Vregt coHnectron
era efined as 12
ont servrce In {
onths before retrre

Drsabrtrtg annurt ter
minate %
under a?e 5 ea ne
or more n6mont perro

Increa ﬁed nt
mont ¥emplogee bene t
least 0 % ?V)

Imes years of selvice, or
cg avera e monthly com-
nsatior.

Service after age 65 used as
creditable service. .

Adde educron in em-

gl%ee annurty Ug ] Sgl’-

amount of enefr
Increased: mrmurn month 0y
mp£%)éee enefit Ieast
time
ars of ervce or Ic
vera e monthly compen-
?a Igf.  SSA “minimum
amrcy guarantee |n
troduced “to msnre th at
RA en fits
esst ene; rt%
wou ave ase
rall roa rvrce alore.
E?]ene }ts () under
t ormu ere ore
F Hcreas automati-
SSA benef ts

Be erts c lc Iated un er
H rt Tormula for
Io nurtant
r wqu enera
ucea] \% er amoun
tiona e ork restnc

nons
tants r evin bene rts
un ert e %uar tee.

Ch an ed: Tl nal re-
striction or |sa rrt an-
nur ants to sus ensron for
eac monthlwr earnrn S
rom other anem oyer
overed %X p ¥1
nonrallro mplo
over sp ecﬂrer? gmg t
Wrth naIty for not report-

earnrn S).
Incr ase Mrnrmu montnl
%Ioglee en teast

g ? nitrmes
years of service, or(c) aver
tage monthly ¢o r)ensa

Elrmrrn ted: Reduqbron in
erng SOXet?e%EPUIty eCause



Table 7. Railroad retirement system—Continued

Fffective date
(unless noted)

Seé" 6, 195§ (]PL

June 1 1959
86-
1959)

Nov 1 1963 3§PL
1963)
Jan. 1 1965

B. Computation of employee annuities—Continued

Em loyee monthl
Y formu ay

Sept. 6,

uity factor increased 19
qf ercent, t? 3.35 pe cent o
E us 251

Rercent of ne 19100, plus
6/ percent 0 remamder

%865). 215 Sept. 29,

Nov, 1 1966 (PL.

8. 63}9 Oct. 40,
1965

Fep. 1196
90057

198§,

Annwt)MFactor on (]Jst $450
\ncreas er
ent resulting In oIIo
actor 358 ercento
$50 of Al PUS
cent of nex
1.79 pergent of nexf 00
mus 167 ercent of re:
nder. S lec to Partla
reduction rece to
SSA bene Its g [8
mou t less t

AVE. P iaya e un er

rewo
F Qe taI nnuity estab-
or o?

ger “service
employees, of "$45 for 25
Years of service, plus.
or each year. of ‘service
over 25 (maximum $/0
reduced bP/ amount . of
rlv%te r? 108 rLT)]erPsmn
ttri % to employer
contri
Re uIar annun comPuted
Rrewo S law If su
tal annuity pay-

(L
§100 p1e YC@fpergenAeé‘
remaj 7. iith 'ho reduc:
?n for SSA bene?ts
%emcr ase ra gnrom

on AMC d to basi

scl ne%'t)(e} P t%SIFg-

gl‘ecﬁw"éﬂé Ieal h‘h’ﬁyf%{n%

The provision that reqular

annult;}/ be computed W||th

evio Sanr?mtl supple-
ﬁﬁ Zsee 13)6%{ thng PI
}] &{se ection) was efimi-

See footnotes at end of table.
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o Applications, exceptions,
Provision R cRLons  xcepuons
Average monthl Creditable étaxable)
compensation (AMC)3 compensation

Avggﬁ%e rounded to last full

Up to $400 a month for ser-  Increased: Minimum monthly
vice after May 1959, mp&s%eg bepefit least of
@ fimes

gars of SErV fe or ér) ¢) 110
ercen of average
ont com ensation.
Increase /-}
guar ntee for am|¥

enefits raised to 110 pe
cent.
Up fo $450 a month_for ser-
vice after Oct. 1963,

Monthly maximum after

%/e%t 1965 changed to

12 of SSA annual max-
mum hut no{ less than
zfl 550 for service

after Dec. 1965).
Increased M|n|mum onthl
emgo ee en%5t35ea%t]es
|

gars of sger)wce (cs 118

ercent —of average

onthl comR qsatlon if

no su Iemet annuit

9a é d) guarantee

ercent Incredse in com-

bination ef basic and suB-

ementa anr\ultle é -

fion

ct to partial redu
? eﬁﬁ) for SSA

Supp tal annuit
£ ?"L?e 1o hose a arﬁfa
reqular annuities after
Juhe 30, 1966.

Up fo $650 a month for ser-
r 1967,

MlYta 3/ erwce after. 1967
cre ta&e at rate of $260

Table increase:
AM% Increase

57



Table 7. Railroad retirement system—Continued

Provision

B. Computation of employee annuities—Continued

Eﬁective dat
(unless note
Em loyee monthly
annuity formula
Feb. 1, 1968—
Continued.

Jan. 11970 (PL Basrcanur benefit under
91- 3]7 Aug( Faw t|¥rcreasedtjt
1970). ' ercent 0 maximu for

e Ploe annurtat ef-
ective for  perio

1970 tprou h" June 192
with t ercent _ in-
fon [ ¢ éo P
L rB g? Sﬁ not
eow 0r employee

Jan, 1 1971 (PL Basrc annu henefit under
92-46, July 2, als rncreas%d bg
1971). 197 aw Increased

ercent effective
errod Jan. 1971 through

e 1973
Se&t. ]6’ 1972 (PL Basrc annurt henefit under
1%%%)0, Oct. 4, 1968 law &s Increased b

1970 and 19/1 laws In-
%reased y 20 Eer ent ef-

ective for period Sept.

1972 tehrougthune 19730

0 T Sl
1973). 17 exen ded Z

mont s through Dec
formula_up-
langegubdt Increases In

benefits urrn%
%It?g %X él 197
ere” to asse

rough” fo an urtaﬂt
see opposite paragraph)

Jan. 1 1975 ( AnnurVY formula revised to
8455 Oc de two-tier stemo
1974) nnuities to ase out

Ee?harate enHtIements to
rarlroa retirement

and soclal
windfa

benefrt was added to com-
ensate u g r
Em Io%ees for s% dual

fits eame elore

See footnotes at end of table.
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securrty dber]F

Average. monthl%

Creditable (taxable
compensation (AM é sable)

compensation

Up fo $750 a month for ser-

vice after 1971.

Up to $900 a month t)dr nsg)r

vice In 1973, Montfh
rmum for years after 1974

tJr%Ct f automatrc ad-
ent. accord rn%‘/
age

an es in national

Up to 1,100 a month for ser-
First aufo-

vice in 1974,
matc F us tment o Dbe

Erna y schedu} JS ®

Pre-1975 AMC based on total
S

Upto $1 175 a mo%h for ser-
compensation

vice 1,275 In

?or al credrtabl e service 1976, and 375.0n 1977

hefore 1975 1924-31 aver-  Military servrce after 1974

age used if avalable for creditdble up to SSA maxi-

service before 1937, mum on taxable wages.

Post-1974 hased on to-

tal credL\ Nﬁe compensa-

tion %r all credrtabe ser-

vice afte

58

Applications, exceptions,
d)d) other refaterf atters

Mrnrmrlrm table increase was
$10 ess reduction for sup-
Reme fa annurty or
one } mrnu ét

%ent? esgero 1%/

TabI%n? tr%ras as\rAtI:nannurt
as rnrt)asrc ?ormtna atfdaea
to basic RRA minimum.

Minimum monthly employee

benefit rncreased? as
for basic annuity formula.

Mipimum monthly em Iogee
E efit Increased sam
or hasic annuity formjla.

Minimum monthly em Io ee
Penefrt increased s
or basic annuity formul a

“Pass-through” arrange-

Ptetnt‘ré” seer?”ét?r?n“ beng.

0Ree. 31 160 pe.

rro annurtant rece ed

rncreases e ua dto ollar

mounis receive hA
eneficiaries

uivalent wage cre rts
Eﬁcreas not sub ect 10

entrtes I adQK% 'Sj_

ene ts su
i il
which resulted In grn-
creases f{ ralroad an-
nuitants e ectrve Mar. 1
Eerﬁér% OJe 101921%
Vi who,w
ht t% ) %enert un %r
the 1935 or 1937 Railroal
Retrrement Acts as of
e 1974, 1 n-
trted to benefit undert
was toﬁt)et at ehasst aas gtrrnt
as_the benefrt under tﬂ
1937 Act and \é/as rvre
Into 0TrerS 10n colr%r tnor
uti
osP—oﬁrvrng rncreas%s J



Table 7 Railroad retirement system—Continued

Fffective dat - Applications, exceptions,
(un?ess noted% Provision r%) ﬁer rel’ate(? atters
B. Computation of employee annuities—Continued
Employee mon Avera e mo Creditable (taxable
rP ty formu compen atron ?K}VYC compenéatron )
Jan. 1, 1975— asic annuity formyla wa Compensation  an Established: Automatic cost-of-livin
Contrnued 1) Trerlever/ lt? ﬁ ene vrc% afte 65th brrthg rncr a es rn retirement benefrtg
fit hased 0 socra sec rrt e Hse on it raise

fit Tormula usrhq combi
rr?as aLT ts(?crtaesecurrt aneaurg
hr% %ﬁiucedg %ng/ ocrapse
F enefit payablé (those not
%r le un erS Awe Iven a
F med Tier-1 be r%a If em-
Poyee wa ent ull annu-
under ier-1 amount
ould not be re uced for ear|
etrremeng gven though it woul

eun ¥ par% on éop of

@ Trer2a benefit,
Tier-1~ amount
em Iogees service anﬁ taxahle
P tion drn railroad
usty only and calculated as
followis:

(@ Past service annuity- tor pre
1 rarIroad serv da
amount as calculated tinder
(11937 Act. as a gn e
uced for impute it cal-
?ulate under social securrt
orm a} aseg nrai road se
vice before alone; p

(b) Past service bonus-for those
Hh some redrtable service

1?74 rot for
c r{ear of Servic
efore t] 8 a mont

or each additional vear o

service before 1975 plus

(c) Future service component-for
0t-1974 rarIroarj service, 0.5
ercento C for each year

credita e service after

1974, ? 8r each year of
service after !

Supplemental annurty—tor those

warded such annuity after 1974,

ears of service plus
or eac

e Seryice ver
maxr rh%él cY r¥
am unt o te rar roa e
sion att o em
contrib trons No 0
tion in asrc annuity cau e of
sugépleme tal a nurtg/i or_those
e F

vin rem
?0 ees retrr (? be?ore 1975, pre-
vro S su jementa annurty
amounts ar

Dual. benefit rndf l—for those
vestedv ts5

)t
rar‘road retiremeént a?é socjal
security benefits as of Dec. 3L,

See footnotes at end of table.
Digitized for FRASER

http://fraser.stlouisfed.org/
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enefit amount.

Trer 1— ene ofts  of rarIr %
tants to rise autom trca

ercenha e as social sec v}f ene-
Its, whenever, the latter were In-
crease prevrous rncreases rn
railroa He fits t0 matc social

Secur to he 8 é X-
0r _CasesS. pald unaer eB

annui-
ame

cept
special SSA mmimum guarante

er-2—
JA) Before r tirment-A fixed in-
creases e ective Jan. 1 of 1978,
Hd 1981 for thos
retrrrng aftert e [ast of the 4 ad-
nts as follows—
1) Past servrce annurt —in-
g cent of
chan%e in LS CPI rom SeP

197 the year
6 eaP %ut n)r/)t after

ge rng whrch employee
ret rred Poy

() Past service bonus-no in-
©) cretasg service annur —

f ylgortron that. ?y$4 er

ear of service after 1974

as ug a usted b

same per enta%e ncreas

1) Poriok B 05 per

cent. of A Cgpe ea of

Service ater 1974 was

El

twesétt D oJnegnce; 0
limite ry rh

dg 1980 rail-
road retirement maximum
the amount based on
Nl Jnrted by the 1976
railroad retire ent max
mum of set intend e
8m||nate effect 0
Prcatron between co
v

i m'% httret%te%r”dr”rﬁt
after 19

(B) After retrremﬁnt —for benefi-
ciaries on the rolls on May 31 of
1977, 197? 1979, and 1980, in
creases fective' June 10 such
?/earB ler 2 past service annu-
h ut not past service bonus

d future service annuity of 32.
ercent of the Increase In the
Pl between the Ist quarter of

the prior year and t eltérérarter

ot the current year. Ina il

an employee w 0 retires he-

tween Jan. 1and June 11in t

ears ft978 1980 could recelve rn
ear of retirement separate cost-

i-lving Increases both as a non-
retrred and retrred employee

Windfall d ene t—was L
zen at th e 1974 evel exee tt at
social security cost-of n%

creases between Dec. 31, 1974

59



Table 7. Railroad retirement system—Continued

Provision

NP Gt e hans

B Computation of employee annuities— Continued

ctrve da
un eSS note
Employee monthl
rPnu)r,ty formulay
Jan. 1, 1975— 1974 (or end of year of Iast
Continued. railroad emplo ent ore
1975)6, an amou y which th 8
ﬁum of the benefi fs that woul
ave been P tmder the
socr% ?ecur ormula ? ser-
vice before 1975 (or end o ear

last rartlroa
b ore 1975)°, base

e
fal roa servrce an
Ejf'%ese%%t'r‘ el PG

on corﬁgrned rarroaJ
and social security earnrngs

See footnotes at end of table.

Digitized for FRASER
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Avera
compen

d

€ Mo
ation

Creditable

étaxable)
compen

thi
rZAt\)(C)B ation
and the annuit (Ere innin d te
were to be mcr; ‘f in calcula-
fion. T wind (}Nﬁ %
mcrease as It woul een
under automatic costo livin
adjustment and windfall be q t‘j
would not |r\cr ase as a result o
anglct eneral benefit Increases

d by Congress.
Grandfather cI use— annurtY
irin

mﬁ) g ouse re g
urin ears a r change-ove
Fate }]]a ? ld"not he
ess than te¥ ou ave re-
celved under the 1937 Act not
cou trng ny SSA benefrts
Tax rebaté lump-sum—employee

with at Ieast 10 years; ervhce

and n?t eligible

"windfall’ to receive érrgp sum

at retrrement ﬁom te nXsum

or eac g
9 1974 th groducto
A ax Jate trm S excess 0

mp 0 ee's com rn ear rn

or ear é)

majxrrrmtr ecre table o(rt r?r gar

Su
coufd receiv tr}e refun |?
e)mployee ied before receiving

A year of credrtable service was 12

montﬂ but remain eJ
months or more rotrn ed to ful
gar. 5 m ?qths 0r less counte
s value of fraction. Minimum o
120 months required to meet 10-
year service requirement.

Past service honus as not pa&r3
able, as resugt cg il
enacte Au? 1975, 'to t 0Se

retrre before (]i75 u es(sj

PO ee reéurne railroa

ervice an com leteq 12
mont S osé L llroad . ser-
VICE Or abl d% annuitant
returnedt ral roa ervice arer
recovery Retroactive to Jan. 1,
1975))

Added: Tier-L portion of annt#ty
ased on railroad earnings afte

a[}d or all SSA e rnrn?

was sul rrectt SSA waork restr

tion If nsured on basis of s c
arnrn S a were wrnd[(all
enefits. Other RRA work restric-

tions were continued.
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Table 7. Railroad retirement system—Continued

ct|ve dat " Applications, exceptions,
un ess note Provision rF(P ﬁer relate(? rﬁatters
B. Computation of employee annuities—Continued
Em loyee monthl Average month! Creditable (taxable
annutty formu ay compensation r&\ C)3 compenéatlon )
June 1,1975 |ncr ased Tier-1 benefit as a result
[pfrcent cost-of-iving adjust-
men
June 1,1976 |ncnr=ase T|er1 benefit as a resulf
ercent cost-of-iving ad-

l1'ustme t factor,
June 1,1977 Increased: Tier-1 benefit as a result
of 5.9 percent cost-of-living ad-

justment factor and Tier-2"after

retirement benefit as a resgt of

9 ;ﬁrcent cost-of-living adjust-

Jan. 1, 1978 In reas,?él Tier-2 befqre retirement Up to $1.475 for 1978 for SSA
enefit as a result 3 per- and RRA.
ent cost-of-living ad]ustment

acto
June 1,1978 Increased: Tier-1 benefit asaresult
of 6.5 percent cost of ||V|n -
justment factor an Tier-2 %
retlrement enefit as a res to
;I)arcent cost-of-living a |ust-
men

ctor
Jan. 1, 1979 Increased: Tier-2 before retirement Upto 1,57% for 1979 for RRA
benefit as a Ir(TsuIt of 18 er- nd to $1,908.33 for 1979
ce t costo Iving adjust- 2,158.%3 for %98 and
g 2475 Tor 1981 for SSA. *
June 1,1979 Incr?ase Tier-1 benefit tas a resué
ercent costo living ad-
Justme t factor and T|er2 after
retlrement benefit as a resglt of
;t)(?rcent cost-of-living adjust-
men acto
C. Types of employee annuities
Normal age Prenormal age Total 3?§agﬁﬁ'y3“em OCC“ga}'ft’Qa'
Au%. 29, 1935 Payable to those re-  Payable to those re- Payable to those re-
&935 Act, PL. Iring at _age 65 nn\gN %t ages 50- tlre ecause
8 Aug. 29, penalty for™ later 6? it Xears H%/sma or menta
1935). efirement). serwce (atuar isabjlity under
lally reduce ag with 30
Jan. 11937 (1937  Eliminated: Penalty  Changed: Payable to A %(s %e%%rf\l/tlce
Act’ PL 162, for ret|rementafte¥ %e ret|>r/|n% at ale undera 6¥5
June 24, 1937). age 6b. a es 6 ?4 with 30 YTE (1
53{5 fally " fe: Sﬁme Amaneat
da ly g?a |8§ ﬁctua -
EeX? it for lnose
R
e iy
Swan 30 years o
Jan, 1 1047 (P.L Elimi ated tuarial % (? Pa;rable to Adged Pagable to  Current connectlon
536 July 31, reduction for wo- those tot those . occupation- genera %lne
). men. g n(]anentl ally disabled retyr- S on
retirin un er |n unger age 60 serwce in t
ag with. 20 years of months eore
ars of servn:e or serwce or es 60 reirement.
at ages 60 64 re- %ar
%arg ss of serwce serwc current
ucnon elimi- connect| n o re-
Nov, 1, 1957 (P.L. Add?d 10-year over- Ad ?g 10-year over- Ad?i?d fo year over-
ct. 30, all service retire- all service require- al serwce require-
106)), ment. ment. ment.

See footnotes at end of table.
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Table 7. Railroad retirement system—Continued

ffective dat -
nless note Provision
C. Types of employee annuities— Continued
Normal age Prenormal age Total an glsagﬁ”"a”e”t O%ﬁgggf{‘)”a'
June 1,1959 (1959 Added: Actuariall
Amendments, reduced annuit
May 19, 19593. for women retmn
%%eﬁ 4 wit
el
Oct, ]2 1961 %P.L. Ad)de Actuariall
87085 Sept. fediced annun}
22, 19%1). or men retmng t
gges
Ut less than 3
years of service.
Nov, 1 1966 (PL.  Added: SupPIemental See Normal age. See Normal age. See Normal age.
%Jég)%, Qct. 30, taglnnw or i

over (awa ed after
June "1966) with 25
ears of ﬁerwce or
R
able. through

187 g

Magr 17, 1970 (P.L.

Su?pleme tal annu-
1-215. Mar. Perma-
17, 1970). entvxnt f rfeityre
or railroad service
g certain
[osure dates.”
July 1 1973 (P.L Chan
3-69, July” 10, ret
1973).

60 with 30 a"ywears of
Service or more, an
unrequce [)

Yeﬂia?“"”sd

an

Dlfee

rante

Added: SupPIementaI

annul I those
“ﬂn e Jun
a?
years serwce
or more current
conr&ecﬂo re-

quireq).

See Normal age.

8 this advan-
Seeg\l rmal age.

See Normal age. See Normal age.

ed: For men
mg ater une

east age
aS|C
EEN

See Normal age. See Normal age.

0. Spouse benefit (wives and dependent husbands)

Eligibilty

L. Spouse eligible if retired em-
0, EIO ee was age 65 and (
USe age 69, or
e WI mmorc
would ent| fled to sur-
vivor's benefits it em-

ployee were to die.

Nov, 1, 1951 ®.
234 Oct. 3

1051),

1, 1954 (PL

Seth Aug 31,

e
who would be eI|g|bq
suryivor's henefit |
employee were to die.

|sa led

Sep L 195 B
foggy AUO- 13

See footnotes at end of table
Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

o

Added Y?Hr(}g wife wnh is-

e fofr

Amount Reducti%n in spouse’s

One-half of employee's an- Reduced by other RRA an-

nun before an offsets nuit Sy or SSA benefit based
aximum $40 a month 0USE’S OWN ea |n
ouse aI o eI|
ene t annu

oo

?[e}ée%edL\ SSA spouse hene-

Increased: Maximum to high-

t spouse amount possi
nder SSA ?&4%0 Sin

62

AT R

Same work restric |ons as
or annunants an gable
onyw %n empoyee nnu-

Sp eugl SA m|n| guar-
antee am| ene |ts
rov hatR en |ts
e no
ne |t SSA wou ave
ald hased on railroad ser-
Ice alone.



Table 7. Railroad retirement system—Continued

M%y ]3 1952y 19

Oct, 1 1
S ng %Gept

gL WT3(RL93-
58,"July 6, 1075

Mar. 1, 1974

Jan. 1975

934?5 Ot(PL

D. Spouse benefit (wives and dependent husbands)— Continued

Eligibility

reduced

Added: . Actu ”a”gouse %

annuities org
62-64 If retire employ e

g e e
| r
ggnvdnelfmfnated ?elf ible

gfsa Ied) ! hflgare%ene?t
efore marriage.

Chn d: For wife,

fo onggr hatl (0
e ?Ibkﬂ f?rs IVvOr's f)ene
t 1t employee were to die.

quality_unger
W|h gra chd ren | thefr
care “or children who

Added Cer ain w;gves aIIowed
became dfsab d between
ages 18-22

Added: Spouse -eligible, if
employee retéred 1) after
June, 1974 and at least a ge
60 with 30 gears of sevice
oI more ouse a) age

60, or g U P [
inor |I |n

er care, ora% after

and age 62 Bouse a

a e6 g ng wi

dn mfnor rdfsabled

fatly rﬁffu%aef% benel
was (50 spous
g 264 under (2) (a%

See footnotes at end of table.
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Amount

Change ximum to 110
rgent ofahfgheft spouse

e

Incr ea?ed
zf%su %of 967 SSA amend-

Increas aX| to $138
7 (result (?r? Dec, 30,
amen ents).

e um fo
%45 g Mﬁﬂ%esul of
ar S1 1971 SSA amend
Inc aX|mum
j 1972 S A

48,
i
):
T 3 @fdz 0
i

S
reéft
bilie}
fif - B8

Increrased Maximu e

/10788 s amen menf

8/1/74 ol f8

Chan J Beneszt to one-half
%oyees Tier-1 amount

before an offsets forem-

lo ees arR/ reffrement
r 1), plus_one-

amounf (é]ogrees T|erF

sefs for empla ees ear
retirement ; fff
ﬂouse erl eo

It Spouse ent t0) and

Tier- 2ben g imited to 110

grcent o maX|mum
&247 on L7

63

e any off-

e re-
ction for an}/Ie (?A E)ene-

Reducti%ré nfg fi?pouse‘s

Eliminated: Reduction _for
ther RRA annuity or SSA
enefit based on spouse’s
own eamings.

Inchases dué 1o hfdhg
go yee annumes uce
ut' not eow 7610, X
amounto % increa e|
SSA benefit recelve

i de g ggfem’
elow

amount of 1967 mcreaseetf

SSA benefit received by

e s

amount of %969 increase |K
SSA benefit receive
Spouse.

CT”# i L&"O%SE Faoun
enefit spouse en-

tftled to but not below
and Tier-2 benefit reduce

fn case ags ouse’s hene-

It was oVer lOpercenf?f
SSA. maximum, '(b) famfg
maxjmum, or (c) 'spous
received windfall benefit
hased on Spouse’s own
earnings.

Spouse henefit subject to
same cost-of-living per-
enfa e Increases sem-

goge benefits, Thi ?
ludes the portion of the
spouse’s Tier-2 benefit
based on the em Io\x/
ast service bonu: -
all benefit could increase
as re?ulf of automatic
cost-0f-liying Increases
?ruet dnot after’employee re-



Table 7. Railroad retirement system—Continued

Ifective dat
unless note

Jan. 1.1975—
continued

June 1,1975
Jan. 1, 1976
June 1,1976
Jan. 1, 1977
June 1,1977
Jan. 1, 1978
June 1,1978
Jan. 1, 1979

June 1,1979

See footnotes at end of table.
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Provision

D. Spouse benefit (wives and dependent husbands)

Reducti%r(re nIgﬂstpouse’s

Amount

Added:  Spouse could _re-
ceive "windfall" benefrt I

spou %
Y) stegt for duaT FS A-SS 31
Dl e
P guse 'S gefsarn?nsges
ﬁrr urﬁr Dec. 31, 19741i
wor e ye?orremRD oyee a@
one-half em Iéees ful
Ierp]Io ee's &5 aesenmon
aITr])ne eorrese S or?srﬂs
S
an%IQ ngl?oe]m Ioeyeees

windfall if employee”also
vested.

Increased: Maximum (Tier-1
lus _Tier-2) benefit to

Increased:. Maximum rer1
lus Tier-2) benefit

Increased:. Maximum ITerl
Itbs1 5Trer2 benefit to

Increased: M Ximum Terl
uls1 Tier-2) benetit

Increase Maximum ITerl
53”350 Tier-2) benefit to

Increase Maximum fTerl
53‘!1% Trer2 benefit to

Increase M ximum (Tier-1
léi Tier-2) benefit to

Increase Maximum ITerl
3u7$é Trer2 benefit to

Increase Maximum (Tier-1
&us Tier-2) benefit to

64

Applications, exceptions,
III’ ﬁer related matters

Chan?n rgover I mini-
guarantee for em-
I eeSIS‘Qd SI(%%%eeédwa
T
(ne amrhy wou ecerve
ppoyee S compensat?(;]n
ggte,\ralggeEvr\%ere credrteg
Bgér s retirin I%re
ﬁ were not f [ﬁerve

3 n they would have

er the 1937 Act.

Established: Ceiling on total
Iamr? annurtyg ?before
win del as of ‘the rnrtral
awar d not exceed

the greater of $1,200 orthe

amount determined from

00 perc nt of Li Ah)or;

tion ‘of the “fina

as was Iess than one-half

of current maximum SS

taxable wage ?se In year

of retirement H F
cento rem n EI'O

Fina bein
mglo ee’s vera e tax-
a ta a It earn-

ings, from ot s stems rn
n hrghest2I¥e S Qut of
maxrmum

ex eer? d s ouse Tier-2
s%ue a an ees
gg drp Jremp ees

Trer 2'redu



Table 7. Railroad retirement system—Continued
ctrve dat . Applications, exceptions,
un 2SS note Provision r%] ﬁer refate(f rﬁatters
E. Death benefits

Death benefit annuity Electivetosur)vci)voreannuity Residual lump sum

Aug. 29, 1935 (1935  One- haIfofretrrede lo Based on actuarial equivalent
Rct Aug. 29,1935). nnurty pa a le tg vry g aro(?nt an(? survrvoﬂ option.

Jan. 1, 1937 51937 Drsco%?nueg Beath benefit  Added: Rgg?rred to elect 5  Added: % gercent of total
itabl

Act, June24, 1937) annuity. ear ore retrremen(! cred com ensatron
fow proof of goo after 1?36 ag le to syr-
ea \érg%ﬁ essI ny annuity
Jan. 1, 1947 ES New elections, discontinued Drscontrnuepd;71
572, July 31,194). Srlrﬁ rlrngﬁ) elections after
Juy ]J 1948 P Y Rernséateq 4 percent . of Reﬁr Ium sum rn ured
44, June23,1943). table compensation ener '%X WP e-
Iter 1936 butb fore, 1947 cerve more [n hene ésthan
7 ercento re rta rqPo yee % Into
om ens flon adrer 1946 railroad s stem T -
ess benefits pal Hrent wa B
esignated ene crar rf
survrv oye
would Be entitle tg zrv?-
vor benefit in future.
M%y ]8 195 . anged: 7.5 percent . of
6-2 9 cre rtable c&r ensatron
1959). ercent 0
cre rta com ebnsatron
after 1961 less benefits
Oct %0, 196 (PL Ch%n et Ongtalf percot
89-700, Oct.” 30, Pornta 0Ve 0 ee
1966). contribytion ra%e exglu \f
0 Medrcare of credita
fom ensafion a er 1965,
ess enefs pal
Jan, ]5 1975 (P.L an - Com ensatron after
98-4 5, Oct.” 16, 1974 not taken into ac-
1974). count.
F. Survivor’s benefits
Type and amount ; ; Average monthl
YRSt benatis Basic amount calculation remunetation QA R)
Jan, 1 1947 (PL.  Aged widow's annuity; Un- 40 ercentof 1st $75 of AM Combined d SSA SSA credits were
572, July 31 15346% gmarrre Wi ow 3 ey65 of erce %o remaﬁr eanings 55@16* total rned bAot?r as to quar-
[ omg rnsureri er rn r ased % gercent calend rmon s after 19 ters of coverage and re-
oye received V¥ o 0r eac earwr eamings or a? up 0 retrre muneratron insured

l&i%meri m énOWIerO ?rv argncuor Mr(r)rfrr?um basrrTr]: amount $10. gr S?rduw{agrrglr?r%bmg Egyg Iep}IJQ'L\?REe{J]theer’\vrrreset
? Ot gr RRA or SdSA henefits

gletj 0y og pa]rtrgl%rnsured R ct
Tk 4 B

CUI’ ent connectio gener

ChI%rens ann jity: . Pe erally 12 months’ Seyvic
ent unmarrie X (P Rger in 30'months before eFtﬁ

[ refirement) and either
P%rtra]? rnsurergemp@/ ?1 Vtr of r}arters a ter
0 receive sic 36, or aft ag
amount. retirement or det or (2

Parent's annurtg Unremar- 40 quarters. Minimum wi
ried arenta 65 or more 6 quarters. Status grantec
o complete] rnsure em- to pensioners. 0 annur
0eew0ﬁtnoerr le tantsworetrre before
wi ow or child rec ved 948 with 10 years of ser-
Vi of basic amount,

Insurance lum sum 8 rmes Emﬂloyee had partrall
asic amo tIf com eten¥ sured status if he had cur-
or artra Insure rent connection and 6

etno survrvor II- quarters of co era?e in
b e for monr }/n benefits aggroxm}atey tﬁ ast 3
rﬂont employee’s rs before deat

See footnotes at end of table.
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Table 7. Railroad retirement system—Continued

ctrve dat
un ess note

Jan. 1, 1947—
Continued.

Nov. 1951
234, Oc 30 15551)

Se% /%ug%g??flé%

June 1, 1959 (1959

Amen nBents May gf vi{(r)dromer rrrss
1

Type and amount
® of benefrtsu

Such amount rd t0 Wi
ow?orwrdower‘r)f rvrn ﬁr
03/% e at time of eat

or 0 Gther survivors, o rf
Bone t0 persons wh da
ted to

ﬁﬂ expenses (Iimi
such expenses).

Increased: Age? Widow's
annurtg—to ull” basic

Ex anéle ﬁi idow's
é)nnur\%—to ude depen-

ent Widower age 65 or

Increased Widowed mother's
annurt —to full basic

moun.
Increase Children’s annu-
g—to gof basic amount.
Increased; Parent’s annuity—
to 4a of hasic amounf
Increased: Insurance lump
sum—to 10 times basrc
amount.

Changed: A ged widow's and
wr owers annuity %%e

Exganded. Chi Sre“ncidénnu.
P incluge dependen
An?ﬁ O\Ee?nrf 5:? arbri]ti)r gegaré

m%%mm

Survivors oth han widow

m b
5-9217, (Sept. 6, 195)

See footnotes at end of table.
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ade |neI| -
U

Provision

F. Survivor’s benefits— Continued

Basic amount calculation

Increased: Minimum basic
amount to $14.

Increased: 44 perfent of 1st
$/5 of AMR us 11 per
cent o remainder, ' in-
creased Mr percent or
ac year wit earnrn%so

or more. M
basrc amount of

Increased: 49 percent of 1st
$/5 of AMR lus 12 per-
cent of re ainder, gn-
creased b% R}ercent or
a month with earnings

200 or more. Minimy
basrc amount to $16.95.

66

Average monthl
remune atron?A R)

Increased: Maximum to $300
retroactive to 1937.

Increased: Maximum to$350.

Increased: Maximum to $400.

AP Gt eted e

s

amouné or 80 percent 0
AMR vr e ﬁrropor
tional ass amo

rf(rvrvors d so adu
? restrrctrons vve
or railroad emP er re-
ga}]rdless of eami s or
ther earnrnﬂs of
orea ont
Addeg: Ye r servrce re
uirement for comg letel
r partiall rnsureg tatu%
Others transferre
Age and Survivors Insur-

ance.
Changed: Work = restriction
gn nonrailroad wa%es fo

}e work

50 or more a mont
Increased: Re ular aén

azxrmum to easto 16
or 223times hasic amount.
Survivor

efit subject to
overa %%& {amry [éuaran
tee 5 at benef WO}Hd
not be. Jess tEan enefits
or additional bene |ts SSA
woull a¥on same ral ran
service. This would result
in automatic mereases n
Furvdvors efits. calcu-
ated under the minimum
E’Pe""'saé‘ée?n o eDeet
t? rdows benefrt to
eat easbe UF to amount
|fes enefit previously

EIernatedF71 Reduction for
RRA retrrement annurgl
based 0 n eamin

Chan% or restriction

onrailroad earnjn sto
aﬂdee wrt restrictions

Eliminaﬁed: Reduction for

Increaseg' Reqular famrlg

maxrmum increase
lesser of $176 or 223 of
hasic amount.

Added: Condrtrons for com-

Ieteg/ or partiall msured
nder not
e less favorable than for
those. under SSA (1958
technrgal amen me?t
Increase Re a amil
aximum ess

$193 60 or2 3times basrc
amcfunt
Overall mrnrmum guarantee
arserg 3 ercent of
ene |ts ora dr |0na ben-
efits SSA would pay on
same RR Service.



Table 7. Railroad retirement system—Continued

F e ctive dat
unless note

Type abnéingmount
Oct. 1 191 (PL  Added: Aged widow's 21
81-285, Sept. 22, widowe sannuity anda
1961). widowed mothers apn
|t}/ remameémdow
C elg le on
ol
Nov. 1 1963 (PL y
88- 1)3 Oct. b,
Jan. % 1966 (1965
Amendme s,
Sept. 29, 1965).

Nov. 1 1966 (PL  Added: Aged widow's and
89-700, Oct.” 30, widowe sann ity and also
1966). WI 0 ee |

include _survivor

)ﬁ%lldro

her.
Feb. 1 1968 (PL. dde§ ged widow's and
90-257, Feh.” 15, widowe s a Pun —82.5
1968). ercent of ta e Increase
ﬁe on A see far
[)ggtc gr%lumn a ded to
Added: i 8802W5ed errnc(éd}ers
ui
tarm Yncr ase basrd
AMC see 1ar right co umn)
% 0 basic amount,
Added: Children's annuity-

15 percent of table m-

i o ) e
ég damé moun

Expan

Ad Parent's ann ity—
éjfg rcen 0 tabeym-
Freas T e
o ) el
Estab?lshe isa Pd
ows benefi t—to E?tvj
éi ermanen d|5f e
wido o com
sure Pu? 10 years
service. and”current” con-
nectlon age 50 or more If

dlsdﬂé)g ?E&I’S%?ler eore—

after wi owe
moth?rs benef |t ended
it same as gr agéed
widow but reduce
ercent for e%ch mont
nder age 60 when benefit
ggan.

See footnotes at end of tahle.
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r's ag |é
rOVI ?

e %%ﬁat ol

gn\ge H ren’s annu-

tlme stuggr?tss JE?G%TJ-OACIIL\I/g

C(i]ﬂdﬂdld not qaa|y wﬂ-

)E:P[I){ddren ang aezr;%sqgg:nu

Provision

F. Survivor’s benefits—Continued

Basic amount calculation Average morzthl

remunetation (AMR)

Increased: Maximum to $450
? after Oct. 1963.

Incr MaX|mum to 112
F assgg annual ax?m
ut not less than $450 a er

eg 885 ($550 for service
art
Increa%ed 52.4 Rdercent of
lus 12.8
ercent of next $375, pIus
percent of remamd?
increased hy 1 percent {
gaoh year with earnings o
00 “or more. Minimum
hasic amount to $18.14.

Increa ed ?24 F(oercent of Increased Maximum to $650
1st $7 [r)] Hs 12.8
ercené f rema| TJ - Changed Method of usmg
rease 1 percent for re-1951 " earnings wa
%ear W|th earnings of Implifi ed
I more.
67

AP e et e

Unreduced RRA survivors
bep efit was subHectto ar-
tial_reduction for recel

Abene It %ut notg

ﬁa obe Fssaya le Under

prevmd a‘
Reqular family” maximum_to
[esser or $207.15 or 243

times basic amount.

Eliminated: Redijctlon [
asic amount because 0

celpt of SSA benefit
Taple Increases was as fol-
ows:
AM %ncrease
%{) t0 $100 10.00
01—150 ..... 11.22
151—200 ..... 1287
201—-250 ..... 14.63
251—300 16.1¢
30130 ..... 11.82
H1-400 ..... 1947
401—488 ..... 20.90
4515 283
501 —g 8 ..... 4,
1—600 ..... 2183
1 and over .. 3146

Table_increase reduced b
1.3 percent of 1967 SS

Dbenertits.
Minimum table increase was
mmu? 58 percent or
lesser of SSA henefit or
Bart of annuity based on

aflc amount.
maX|mum increased
g sum of rctlons of
table mcrease or all mem-
be

s of family (subject to
redu ctog
Changed: Duration of mar-

rage reduwement to 9
mont s from .1 year, The
H] onth reqmre ent was
kel el
rgg F ccurre haﬁ
on actlve uty in Armed
Forces.



Table 7. Railroad retirement system—Continued

ctlve dat iy Applications, exceptions,
Ejn ess note Provision A other refated Matters
F. Survivor’s benefits—Continued
T e and amount i - Average monthl
YP arc. amo Basic amount calculation amgage e ?K}\XR)

Jan, 1._1970 Increased: Al types of sur-
13]77, Aug(12, vivor annwt%%—lS I-
70). cent increase ap, Ip
fame manner as for re u-
%r emplo ee annuities
g 5 Maxi Incre s%?
%%?t to re ction, |

ﬂ or SSA benefit (but
ot

elow
Jan. 1 1971 (PL Increased: All types fsur- Increased:_Maximum to $750
92-46, July( 2, vivor amnumgp I- aﬁer 1d971.
1971). cent increase ap |e
same manner as for regu-
[ar emé)loxﬁe annum? ,
Se 1972 (PL.  Increase s 0 sur- Incf[)erafgg3 Maximum to $900

i1

2-460, Oct. 4, Vivor annumes—ZO

1972). cent increase ap #)Ile
fame manner as for requ-

i n emﬁ'h eerarﬁgg%ms SS
i

xges an
andgd idowed mother'

Jan. 1 1973 (P.L Exg ? In rease?: Maximum to  Changed: Nine-month mar-
93-58 “July’ 6, nnmJl t0 Inclug e WI - 1,100 tor 1974, r*a e re uwelgent waived
1973). ows nﬁigr age 60 wit o ee

ran (ig ren | the|r care, reV| us married
Jerl)w 0 became onths but divorce an
|sabe etween ages remarried and 3-month re-
Fwement waived if em-
xPan ed: qulgrens?nnu 0 FS death was ac?l-
Y P mt?lf e ch dr% ental or occurred whi
efore ? in Arme Forces.
enen e{H ggr[dann pcare ren
|v |
? J nts d §H
te c r}
aso co tmua ion %
|me stud ents ou
chool term in wh |c

Ju!;v3 619 %Ef b Addetal aItr)]/pes %?surwvor

annuities—" asg throu

1973 mcreas? Péﬂ |ns
or gular emplo
annuities.

See footnotes at end of table.
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Table 7. Railroad retirement system—Continued

ctrve dat
un ess note

Type %enemount

Jan. 1 1975 Chané]ed Widow's and
p 03455 idower's annuity—
GE i Terd and Miel-2

a ounts reduced by
er ent or
eac o under

start of

%%ne?té ut wrdow
g 0-61 "was

d emed r62 tr?ln ggnmt
Adde ?n ene-
fif-tor wr ?W or
widower fully in-
ured under SS
eore aJ ears

vrce ]bg

fore

Chan%ed Widowed
erfannurt and
aIsochrdrens nnu-

z erc of
Tier-1 us 3
gercent ‘of such

mount rrr1 accor-
ancef Tier-2
cacu tion,
B% dsabled
w's and widow-
ers annurty—Trerl
and Tier-2 amounts
re uce 8.5 per-
cent, plus 43/240 per-
cent or each month
era e 60 at start
ene

Chanaed Parent's an-

of Ter SE% p?us (5

ercent .of such
mount r accor-

I%u? tron Tier2
C an ed: Ins%rance
um

H ts) times
asic amoyn
%alcu afion un er

el ctRnearn
o e
ears’ se ice he-
17&? Lamouné

1Awou E
ee had less
RO ?ears%e ore
Increased Tier-1 (and
Tier-2 am unt (?
ercent refs e
rom cost-of-living
adjustment).
Increased Tier-1 (and
Tier- 2)amountb 64
ercent reu

rom Cost-0
adjustment).

June 1, 1975

June 1, 1976

ving
See footnotes at end of table.
Digitized for FRASER
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Provision

F. Survivor’s benefits—Continued

npuity compaonens
/? efrective 1 4Acts

Annuities for all ?urvr-
VOrs tto be recalculated
as ollows effective

an.
Tier- l—amount alyable
0 SUrVIvor un e
ased. on employee’s
combined ear ings
atter 1936, less a a/
dﬁ ben fit recejve
r,trona estrictions
or wiglow who received
annuy as rarIroad

oyee); g
Ti rcent
<%Irer %t%re red uc-
trons for work_ or en-
trtle ent to SSA ben

t (or RRA empoyee
annuity); and

Wrngfall henefit gor eli-
%r le widow's and
idower’s only)—

amount etlual to’ the

Basic amount
calculation

sum of (1) the SSA
benefit based on the
widow’s or wid wers

earnings thr
§29a w?ggws or
wr ower's annuit

? Rute under al
ater te basic amount
ormula unger the 1937
Act/ base on the de-
ey S
throu ?t % %
ede g 130 percent
Wi o s r
wrdower e
based ont e gmg K
ee’'s comhined_ear
Ings through 1975,

69

(Under 1937 Act).

A AR

Avera e mo
remune atron Q/Q\XR
(Under 1937 Act).  The Tier-L benefits of survrvors
ere to rncrease auéomatrca |Z
or ost-of-livin hustment
the same percentages as
S A benefrts Just as rem
Yjes and ouse
€S P i noft eTrer2
ene rt was equal to 3
percent of the Trerl amount
would rise by whatever ger
centage rncr ase was mad
In the"Tier-1 ben fr
Annurt not Ra%a le for an
month.in which suryivor en-
gaded inrailroad %mplo ment.

|ke heneft subject to SSA
work restrictions.

Benefrts exclus)ve of the Wrnd-
| were subject to. SSA In-
creases wrndtal was
rozen as of the earlier of the
employee's death or start f
employee’s annuity. The wind-
fall s to be | rnc eased as it
would have een under a
automatic costo |vrn
%ustment but woul p -
Icipate In a ggr})eral benefrt
Increase enac(s }/ ongfress
orwrdow or widower, tota
exclusive of windfall
couId gt be less than amount
ecerve Spouse in mont
eore em oyee’s death con-
finuation oUSe mrnr um
Narantee rn 937 Act).
Total Tier-1 amount
wrdow or Wi owerT chil-
dren was sublect maxi-

rratn]o 10 mlcre]ntgft eSSA

ral road earnrngs an non
rallroad earning

3 Ieht?



Table 7. Railroad retirement system—Continued

Effective dat - Applications, exceptions,

(unfess note Provision a0 other related matters
F. Survivor’s benefits—Continued

Typef%enern gunt A}n 3'& vceolg%lngcts nggqu}%unm re/r\r\rlgrrr%ggtrrgr? rE-WR)

Noy. 191976 Chan ed: . Method o{ Wrndfa% benefit equ]al Specdal rantee Provrded for
E)P é)utrng windfal wiclow(er vrou?[y
8, wrdow Wou recerve cel e&i 35 use that
1976 under the 1937 A |nc ed a windf amount
basrc amount f - based on own earnrn s, Inthis
mula/, adjusted fo case widow(er l}ﬁuar nteed to
automatic ' cosf-of-|iy receive as as she(h e
|n mcreasesafter 1974 Id as a Spause enefrcra
ero the date the month the employee died.

e wr ow's annurt
)egan to accrue or th
firs ?nt the wrdow
BS enfut to, an SSA
enefit a?]ed on, own
earnrnqs that rs ?%
cess of the total_of t
Tier-1 an ler-
amoyn;s to whic wr
[2,1 IS entrtI d
tter. of t ate
e annuit gan to
accrue or
SSA hene t began to
accrue.
June 1,1977 Increased Tier-1 and
Tier-2) amount by 5. d9

ercent re
rom cost-of- vrng
June 1, 1978 Increased Trgrl gand

Tier 2)amount by 6
ercent {refsu
rom cost-of-llving
adjustment).

ITaxable com ens ohn amounts were the same S Cf qrtabl com-  was defined as having 10 years of r Iroad service, on change-over and,
Pen atron mou Erc ar sho qrn Section Bof this table. E e Cliv inaddition, Eavrn e uarterso covera?e under the social securjt
faxanle comPensatron amounts differe Brogram t0 be enlit E go further socia secrintz

7 %ﬁfrta (e ene rt ata eg
RAcEedrta e and taxable compensation and are shown separaely F Its were acquireq aft r gnefrtswere retained, |
ect throu rovrsron or Paymento ana ijonal amount In "heir

?gaﬁ?nblioogg Paatg g duceﬁ% %grc]%loggchuarlrftgz me)m eee%eFSrS v?ﬁh 05‘%5'2:5%%5“ th as ratro aqgv{/tedwdquas L nseofrg%r(raeso ggfc’ epag

P hine I’ﬁt(i ? m)ge nnrn vious Suc }N arnounts however, were not allowed 0 In-
empio GF rate was one-half of co rne rale less 4./ centa e O crease causg% SOC SECUI‘II}/ service gF[ ormed after :fl
and employer rate wa. m |O ee rate plus Y, ercenta ornt 1974 nor would the! (T {JCH {e cost |vrn9 or other e isla
Insu[ance tax rateﬁ ? n Iﬂ‘ arentneses) were pal abe on ha fiye Increases In S clal security benefits subsequent to a vested em-
emp oyer and one- pio ee retireme

arn ase for Trer only |f employee did twork for a railroad in 1974, or had
15 ?gocrea % hg %Bene?rlbfortne 1968 formula was approx- ss ﬁrpan ears of er%ce or rp 3 not h ave acurrent connection wrah
|mate as 87 pergent of { er ||ro s of Dec. 31, 1974, or at employee’s retirement.

ires and individual 8 vest daso Dec. 31,1974, under hoth quarantee under the 1937Act and the spouse minimum were
systems were not to receive dual benefits. For career employees, vesting drsregar edIn computation.
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Appendix A. Supplemental Sickness Benefits

Effective 1973

Schedule A. Benefits

Rate of pay
Last position S0
woaledbﬁﬁfore Dec. 31 19721
Saoy Hourly Monthly
Class 1—mechanrc $5.15 $895.00
ﬁ rﬂgara le or more or more
g I rated
posr ons
Class 2—helper $4.20 $730,00
or com ar bIe but1 bult]
Bosrtro less than less than
elow mec anrc 5.15 395.00
Class 3—lower Less than Less than
rate(? positions 20 §7§0.08

lIncluded any differential re ularly paid on the position. Weekly-rated
b y?assrr?e rdtey Eﬂay on t % hasis of the Weekly

rts un§e¥ this Ian who ex-
A
ore July 1

Posrtrons ere ¢

ate mdté) hydhtoo tarn mont
e e e
waiting period éSth 6th, and 7th ays of d) gd,brlrtt% ineffect

Schedule B. Limits

Eropglote
sickness benefits
Per month Per day
$315.00 $1050
$222.00 $ 740
$171.00 $5.70

975 when em o%e? was eli

RUIA, but It Wer?
u 1,1975, sickness bene
1975, srcﬁness enefrt un
ness in t

(In the event RUIA sickness daily benefits increased)1

Rate ot riay as of

Class 1972
Hourly Monthly
1 $5.15 $395.00
or more or more
$4.20 $730,00
9 but] gu
Iegst an less than
5.15 $895.00
Less th Less th
3 e szoan g? t n
1If RUIA was amended t%rncrease RUIA darI srck ess henefits, and
tne sum o (aZZl 75 trmes e avera e dally bénefit for { ecF:tss unaer
the RUIA as amended” ount sh own |n schedue A above
g$3 5, $222, or $171 Fs aé)lr%ro ate exce ercent ofaverag
fraight-tine month nsatron $64750 $490, as_appo-

Rnat ), the per mont); er (ay a uns for em o ees eligible for
UIA'sickness benefits as hown in s edule Awe e {0 be reduced to

Digitized for FRASER
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Average straight-
|meg mon%?y
eamings

$925.00

$780.00

$700.00

the extent that the sum of (a

average straight-fime month

The “averal e ally benefit

as

gtUIA egan wit

Emplorfee not elrgrble

srcknessFi)enefrtsz
Per month Per day
$515.00 $17.17
$422.00 $14.07
$371.00 $12.37

(ble for benefit ? und rthe pIan an nder
en not paya

}é Its under the

sickness in the first regrstrgtron period |

er the

e first registration period

g un er th B efore
eqan with the 8t
a ene tYe I ef ectrve%um_

the 5th day of s

70 percenthof average
straight-time
mont Iy earnings

$647.50

$546.00

$490.00

and (b) Would not exceed 70 percent of

nsatl

tfor t h class under the RUIA as amended

for ur ose%o schedule B was the henefit that would be payable to an
eew 0 had worked full time in b

% 1972 wage level was:

se year and o erateo 3
?assyl— 5.25; Class 2— $4%



Appendix B.

Supplemental

Effective 1976

Schedule A. Benefits

Last gosit}on
worked hefore
disability

Class 1—mechanic
or comparable
or hi er rated
posifions

Class 2—helpe
or compar bIe

ge%\tI{IOmGC anic

Classg lower
rated positions

included an rentia| reqularly paid on the position plus an
Ema \Je cost){)fd |vei owgan eyp ‘LW ratgﬁ 05|Pons (X/
|a53| led %ﬁto rate %z? on the basis of t ewee VI emult|p||ed by
%Amoun ? % sg and %ﬂsa 3 em Io a ehg qle for _RUIA
?? ness benefits were to be subsequently changed on July 1, 1976, as
ollows:
Schedule B. Limits
(In the event RUIA sickness daily benefits increased)l
Rate of ml as of
Class Jan. 1 1976
Hourly
1 $6.61
o more
$5d4t6
2 less than
61
3 Legg than
1f the RUIA was amended_so, as to increase R aily sickness
henefits, and the sum 0 Z} a) 2L.75 |mes era egaﬁ db Xe orthe
class un ert guds}ﬂ] aHJR ate a ount
S own in ﬁche uIeAa 0Ve S ouﬁ (? ed the “combi enefltI imit"
r] ?s edule B, th ermonIL er ayamuns for em oes
|g or RUIA sic n enefit !}own I le A were
redu the sum 0 and (p) wou not excee t

ced to eextent
medi)

“comb enefit limit.”
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Rate of pay
as 0
Jan. 1, 19761
Hourly Monthly
$6.61 $1150
or more or more
$5.46 $ 950
uh buh
less than less than
61 1150
Less than Less than
%5.46 $ 950

Sickness Benefits

Amount

Empl ligibl Employee who exhausted

,mpf%)(eF%UeiAgl , ¢ P Ii( A sickness

sickness henefits beneflts

Per month Per day Per month Per day

$242 $8.07 $764 $25.47
$1412 $4.702 $657 $21.9C
$ 662 $4.232 $588 $19.60

72

Class 2 employee

Class 3 employee

Per Per Per Per
month day month day
$135 $4.50 $66 $2.20
Comblnled benefit
Monthly
1150
o? fmore %19
$b%50
less han $709
1150
Legsggban %636
The “avera dai Aasa ended”

SC

S

wage el

gb nefit for the classu derthe
uE Efw St ebenelt at wou
worke

e ra € 0&0 an

me |n W o
0: Class 2—$57

was

gar an
16,



Wage Chronologies Available

The following wage chronologies are available from
the Superintendent of Documents, U.S. Government
Printing Office, Washington D.C. 20402, or from the
regional offices of the Bureau of Labor Statistics listed
on the inside back cover. Some publications are out of
print and not available from the Superintendent of
Documents but may be obtained, as long as supplies are
available, from the Bureau of Labor Statistics, Wash-
ington, D.C. 20212, or from the Bureau’s regional of-
fices. Out-of-print items also may be available for
reference in leading public, college, or university
libraries.

Before July 1965, basic wage chronologies and their
supplements were published in the Monthly Labor
Review and released as Bureau reports. Wage
chronologies published later are available only as
bulletins (and their supplements). Summaries of general
wage changes and new or changed working practices are
added to bulletins as new contracts are negotiated.

Aluminum Company of America with United Steel-
workers of America and Aluminum Workers Interna-
tional Union—

November 1939—January 1974, BLS Bulletin
1815.

February 1974—May 1977, Supplement to BLS
Bulletin 1815.

The Anaconda Co. (Montana Mining Division) and the
Steelworkers—

1941-77, BLS Bulletin 1953.
1977-80, Supplement to BLS Bulletin 1953.

Armour and Company—

1941-72, BLS Bulletin 1682.
1973-79, Supplement to BLS Bulletin 1682.

A.T.&T.—Long Lines Department and Communica-
tions Workers of America (AFL-CIO)—

October 1940—July 1974, BLS Bulletin 1812.
July 1974—August 1977, Supplement to BLS

Bulletin 1812.
Atlantic Richfield and the Oil Workers (Former Sinclair
Oil Facilities)—

1941-77, BLS Bulletin 1915.

1977-79, Supplement to BLS Bulletin 1915.
Berkshire Hathaway Inc. and the Textile Workers—
June 1943—April 1975, BLS Bulletin 1849.
1975—78, Supplement to BLS Bulletin 1849.

Bethlehem Steel Corp. (Shipbuilding Department) and
the IUMSW—
June 1941—August 1975, BLS Bulletin 1866.
1975-78, Supplement to BLS Bulletin 1866.
Bituminous Coal Mine Operators and United Mine
Workers of America—
October 1933—November
1799.
1974-77, Supplement to BLS Bulletin 1799.
The Boeing Co. (Washington Plants) and the Interna-
tional Association of Machinists—
June 1936—September 1977, BLS Bulletin 1895.
1977-80, Supplement to BLS Bulletin 1895.

1974, BLS Bulletin

Commonwealth Edison Co. and the Electrical Workers
(IBEW)—
October 1945—March 1974, BLS Bulletin 1808.
1974- 79, Supplement to BLS Bulletin 1808.

Dan River Inc. and the Textile Workers (UTWA)—
1943-79, BLS Bulletin 2048,

FMC Corp., Chemical Group—Fiber Division and the
TWUA—
1945-77, BLS Bulletin 1924.
1977-79, Supplement to BLS Bulletin 1924.
Federal Employees under the General Schedule Pay
System—
July 1924—October 1974, BLS Bulletin 1870.
1975- 77, Supplement to BLS Bulletin 1870.
Firestone Tire and Rubber Co. and B.F. Goodrich Co.
(Akron Plants)—
1937-79, BLS Bulletin 2011.
Ford Motor Co. and the Auto Workers—
Volume |, June 1941—September 1973, BLS Bulle-
tin 1787.
Volume I, 1973-79, BLS Bulletin 1994.

International Harvester Co. and the Auto Workers—
February 1946—September 1976, BLS Bulletin
1887.
1976- 79, Supplement to BLS Bulletin 1887.
International Paper Co., Multiple Mill Group, and the
Paperworkers and the Electrical Workers—
1937-79, BLS Bulletin 2023.

International Shoe Co., the Shoe Workers, and the
Boot and Shoe Workers—
1945-78, BLS Bulletin 2010.
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Lockheed—California Company (a division of Lock-
heed Aircraft Corp.) and Machinists” Union—
March 1937—October 1977, BLS Bulletin 1904.
1977-80, Supplement to BLS Bulletin 1904.
Martin Marietta Aerospace and the Auto Workers—
March 1944—November 1975, BLS Bulletin 1884.
1975-78, Supplement to BLS Bulletin 1884.
Massachusetts Shoe Manufacturers and the Shoe
Workers—
1945—79, BLS Bulletin 1993.
New York City Laundries and the Clothing Workers—
November 1945—November 1975, BLS Bulletin
1845.
1975-78, Supplement to BLS Bulletin 1845.
North Atlantic Longshoremen—
1934-80, BLS Bulletin 2063.
Pacific Coast Shipbuilders and Various Unions—
1941-77, BLS Bulletin 1982.
Pacific Gas and Electric Co.—
1943-72, BLS Bulletin 1761.
1972-79, Supplement to BLS Bulletin 1761.

Pacific Maritime Association and the ILWU—
1934-78, BLS Bulletin 1960.
Railroads—Nonoperating Employees-"
1920-77, BLS Bulletin 2041.
Rockwell International (Electronics, North American
Aircraft/Space Operations) and the Auto Workers—
May 1941—September 1977, BLS Bulletin 1893.
United States Steel Corporation and United Steel-
workers of America—
March 1937—April 1974, BLS Bulletin 1814.
May 1974—July 1977, Supplement to BLS Bulletin
1814.
Western Greyhound Lines—
1945-67, BLS Bulletin 1595.1
1968-77, Supplement to BLS Bulletin 1595.
Western Union Telegraph Co. and the Telegraph
Workers and the Communications Workers—
1943-76, BLS Bulletin 1927.
1976-79, Supplement to BLS Bulletin 1927.

'Out of print. See Directory of Wage Chronologies, 1948-June 1977 for Monthly Labor Review issue in which reports and supplements pub-

lished before July 1965 appeared.
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Bureau of Labor Statistics

Regional Offices

AMERICAN

Region |
1603 JFK Federal Building
Government Center
Boston, Mass. 02203
Phone: (617) 223-6761

Region I
Suite 3400
1515 Broadway
New York, N.Y. 10036
Phone: (212) 944-3121

Region llI
3535 Market Street
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: (215) 596-1154

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis

Region IV

1371 Peachtree Street, N.E.

Atlanta, Ga. 30309
Phone: (404) 881-4418

Region V
9th Floor
Federal Office Building
230 S. Dearborn Street
Chicago, lll. 60604
Phone: (312) 353-1880

Region VI
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: (214) 767-6971

Regions VII and VI
911 Walnut Street
Kansas City, Mo. 64106
Phone: (816) 374-2481

Regions IX and X
450 Golden Gate Avenue
Box 36017
San Francisco, Calif. 94102
Phone: (415) 556-4678





