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Preface

This  bullet in  p r o v id e s  resu lts  o f  a June 19 78 s u rv e y  o f  o ccu p a t io n a l  
earn in gs  in the P r o v id e n c e —W a r w ic k —P aw tu ck et ,  Rhode Island— M a ss a c h u se t ts ,  
Standard M e trop o l i ta n  S ta t is t ica l  A r e a .  The s u rv e y  w as m ad e  as part o f  the 
B ureau  o f  L a b o r  S t a t is t ic s '  annual a re a  w age  s u r v e y  p r o g r a m .  It was 
con du cted  by  the B u re a u 's  r e g ion a l  o f f i c e  in B o s to n ,  M a s s . ,  under the 
g e n era l  d i r e c t io n  o f  G ord on  E . B ow en ,  A s s is ta n t  R e g ion a l  C o m m is s i o n e r  f o r  
O p era t ion s .  The su rv e y  cou ld  not have been  a c c o m p l is h e d  without the 
c o o p e ra t io n  o f  the m any f i r m s  w h ose  w age  and s a la r y  data p r o v id e d  the 
b as is  f o r  the s ta t is t ica l  in fo rm a t io n  in th is  bulletin .  The B ureau  w ish e s  to 
e x p r e s s  s in c e r e  a p p rec ia t ion  f o r  the c o o p e r a t io n  r e c e iv e d .

M a te r ia l  in this pu b lica tion  is  in the p u b lic  dom ain  and m a y  be 
re p r o d u c e d  without p e r m is s i o n  o f  the F e d e r a l  G o v e rn m e n t .  P le a s e  c red it

the B u rea u  of  L a b o r  S tatis t ics  and c ite  the n am e and n u m b e r  o f  th is  
pu b lication .

Note:
R ep or ts  on occu p at ion a l  ea rn in g s  on ly  in  the P r o v id e n c e —W a rw ick — 

Paw tucket  a rea  are  ava ilab le  f o r  the lau n dry  and dry  c lean in g  (June 1978) 
and m o v in g  and s to ra g e  (June 1978) in d u s t r ie s .  A l s o  a va i lab le  a re  l is t in g s  
o f  union wage rates  f o r  bu ild in g  t r a d e s ,  p r int ing  t r a d e s ,  l o c a l - t r a n s i t  
op er a t in g  e m p lo y e e s ,  l o c a l  t r u c k d r iv e r s  and h e l p e r s ,  and g r o c e r y  s to r e  
e m p lo y e e s .  F r e e  co p ie s  o f  th ese  are  a v a i la b le  f r o m  the B u r e a u 's  r e g io n a l  
o f f i c e s .  (See back  c o v e r  f o r  a d d r e s s e s . )
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Introduction

T h is  a re a  is  1 o f  75 in w h ich  the U.S. D epartm en t  o f  L a b o r ' s  B u reau  
o f  L a b o r  S ta t is t ic s  con du cts  su r v e y s  o f  o c c u p a t io n a l  earn in gs  and re la ted  
b en e f its .  (See l is t  o f  a re a s  on in s id e  b a ck  c o v e r . )  In ea ch  a r e a ,  o c cu p a t ion a l  
earn ings  data ( A - s e r i e s  ta b le s )  are  c o l l e c t e d  annually . In fo rm a tion  on e s t a b ­
l ish m en t  p r a c t i c e s  and su p p le m e n ta ry  w age  b en e f its  ( B - s e r i e s  ta b le s )  is  
obta ined  e v e r y  th ird  y e a r .  Th is  r e p o r t  has no B - s e r i e s  ta b le s .

E a ch  y e a r  a fte r  a ll  in d iv idual a re a  w age  su r v e y s  have been  c o m ­
p le ted ,  tw o  s u m m a r y  bu lle t in s  are  i s s u e d .  T h e  f i r s t  b r in g s  to g e th e r  data 
f o r  each  m e t r o p o l i ta n  a r e a  su r v e y e d ;  the s e c o n d  p r e se n ts  n ational and 
reg ion a l  e s t im a t e s ,  p r o je c t e d  f r o m  indiv idual m e t r o p o l i ta n  a r e a  data, fo r  
all  Standard M etro p o l i ta n  S ta t is t ic a l  A r e a s  in the United S ta tes ,  exc lu d in g  
A laska  and Hawaii.

A  m a j o r  c o n s id e r a t i o n  in the a re a  w age  s u r v e y  p r o g r a m  is  the n eed  
to  d e s c r i b e  the l e v e l  and m o v e m e n t  o f  w a ges  in a v a r ie t y  o f  l a b o r  m a r k e t s ,  
through  the an alysis  o f  (1) the le v e l  and d is tr ibu t ion  o f  w a g es  by  o ccu p a t io n ,  
and (2) the m o v e m e n t  o f  w a g e s  by  o c c u p a t io n a l  c a t e g o r y  and sk i l l  l e v e l .  The 
p r o g r a m  d e v e lo p s  in fo rm a t io n  that m a y  be  u sed  f o r  m a n y  p u r p o s e s ,  including 
wage and s a la r y  a d m in is t ra t io n ,  c o l l e c t i v e  b a rg a in in g ,  and a s s i s t a n c e  in 
d e term in in g  plant l o c a t io n .  S u rv ey  resu lts  a ls o  a re  u sed  by  the U.S. D e p a r t ­
m ent o f  L a b o r  to m a k e  w agd d e te rm in a t io n s  u nder  the S e r v i c e  C on tract  A ct  
o f  1965.

A - s e r i e s  tables
T ab les  A - 1 through  A - 6  p r o v id e  e s t im a te s  o f  s t r a ig h t - t im e  w e e k ly  

o r  h o u r ly  earnings f o r  w o r k e r s  in o c c u p a t io n s  co m m o n  to a v a r ie ty  o f  
m an ufactu r in g  and nonm anufacturing  in d u s t r ie s .  F o r  the 31 la r g e s t  su rv e y  
a r e a s ,  ta b le s  A - 8  through A - 13 p r o v id e  s i m i l a r  data f o r  e s ta b l ish m e n ts  
e m p loy in g  500 w o r k e r s  o r  m o r e .

Table  A - 7  p r o v id e s  p e r c e n t  ch anges  in a v e ra g e  h o u r ly  earn ings  
o f  o f f i c e  c l e r i c a l  w o r k e r s ,  e l e c t r o n i c  data p r o c e s s i n g  w o r k e r s ,  in du str ia l  
n u r s e s ,  sk i l led  m ain ten ance  tr ad e s  w o r k e r s ,  and u nsk il led  plant w o r k e r s .  
W h ere  p o s s ib l e ,  data are  p r e se n te d  f o r  a l l  in d u str ie s  and f o r  m a n u fa c ­
turing and nonm anufacturing s e p a ra te ly .  Data a re  not p r e s e n t e d  f o r  sk i l le d  
m ain ten an ce  w o r k e r s  in nonm an ufactur in g  b e c a u s e  the n u m b e r  o f  w o r k e r s  
e m p lo y e d  in this  occu pat ion a l  grou p  in n onm an u factu r in g  is  t o o  s m a l l  to 
w arran t  separate  presen ta t ion .  T h is  tab le  p r o v id e s  a m e a s u r e  o f  w age  
tren d s  a f t e r  e lin im ation  o f  changes in a v e ra g e  e a rn in g s  c a u se d  by  e m p l o y ­
m en t shifts  among es tab l ish m en ts  as w e l l  as tu r n o v e r  o f  e s ta b l ish m e n ts  
in c lu d ed  in su rv ey  s a m p le s .  F o r  fu rth er  d e t a i ls ,  see  appendix  A.

A pp end ixes
A ppendix  A  d e s c r ib e s  the m e th o d s  and c o n c e p t s  u sed  in the a r e a  

w age  s u r v e y  p r o g r a m  and p r o v id e s  in fo r m a t io n  on the s c o p e  o f  the s u rv e y .
A ppendix  B p r o v id e s  jo b  d e s c r i p t i o n s  u se d  by  B u re a u  f ie ld  e c o n o ­

m is t s  to c la s s i fy  w o r k e r s  by o ccu p a t io n .
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A. E arn ings
Table A-1. Weekly earnings of office workers in Providence—Warwick—Pawtucket, R.I.— Mass., June 1978

O ccu p a tion  and in d u s try  d iv is io n

A LL WORKERS

S E C R E T A R IE S  ---------------------
MANUFACTURING ---------------
NONMANUFACTURING ----------

P U B L IC  U T IL IT I E S  --------

s e c r e t a r i e s , c l a s s  a -------

S E C R E T A R IE S ,  c l a s s  b  ------
MANUFACTURING --------------
NONMANUFACTURING ----------

S E C R E T A R IE S .  CLA SS  C -------
MANUFACTURING --------------
n o n m a n u f a c t u r in g  ----------

S E C R E T A R IE S .  CLA SS  D ------
MANUFACTURING --------------
NONMANUFACTURING ----------

S E C R E T A R IE S .  CLA SS  E ------
MANUFACTURING --------------
NO NM ANUFACTURING-------- — ■

STENOGRAPHERS -------------------
NONMANUFACTURING -----------

STEN O G RA PH ERS. GENERAL ----
n o n m a n u f a c t u r in g ---------

t r a n s c r i b i n g - m a c h in e  t y p i s t s

T Y P IS T S  ---------------------------
MANUFACTURING ---------------
NONMANUFACTURING -----------

P U B L IC  U T IL IT I E S  --------

T Y P IS T S .  CLA SS A ------------

T Y P IS T S .  CLA SS  B ------------
MANUFACTURING ---------------
NONMANUFACTURING -----------

P U B L IC  U T IL IT I E S  --------

F IL E  C LER K S  ----------------------
MANUFACTURING ---------------
NONMANUFACTURING -----------

F IL E  C L E R K S . CLA SS B -------
NONMANUFACTURING -----------

F IL E  C L E R K S . CLA SS C -------
NONMANUFACTURING -----------

N u m b er of w o rk e rs  re c e iv in g  s tra ig h t- t im e  w e e k ly  earn in gs  of—

Number
of

workers

Average 
weekly 
hours * 

(standard) Mean2 Median 2 Middle range 2

$
90

and
under

s
100

s
110

$
120

s
130

s
140

s
150

%
160

s
170

$
180

s
190

s
200

*
210

$
2 20

s
2 30

s
240

s
250

i
260

S

270
%

280
$

290

and

100 110 120 130 14Q 150 160 170 180 190 200 210 220 2 30 240 250 260 270 280 290 .Qxjjr

1.315 38 .5 183 .50 179.00 ^ 5 6 .5 0 - lo 4 .5 0 5 20 33 58 115 131 138 162 136 117 116 85 55 57 20 20 13 9 7 18
646 3 9 .5 189 .50 185.00 1 6 5 .0 0 - 2 0 9 .5 0 - - - 3 14 46 54 72 87 73 70 65 58 35 25 12 10 2 3 6 11
669 3 7 .5 177 .50 173.50 1 5 0 .0 0 - 2 0 0 .5 0 - 5 20 30 44 69 77 66 75 63 47 51 27 20 32 8 10 11 6 i 7

62 3 8 .0 229 .00 235.00 1 9 0 .0 0 - 2 6 6 .0 0 - 5 - - - - 6 6 3 6 - 9 4 4 9 5 - 5

66 38 .5 225 .50 221.00 2 0 4 .0 0 - 2 4 9 .0 0 - - - - - - - 1 8 2 4 6 9 13 5 i 4 4 2 3 4

293 3 8 .5 204 .50 202.00 1 8 2 .0 0 - 2 2 0 .0 0 - - - - 4 4 9 21 22 35 37 47 39 24 17 9 8 _ 5 _ 12
156 3 9 .5 208 .00 205 .00 1 8 5 .0 0 - 2 2 2 .5 0 - - - - 2 13 13 15 16 30 22 14 13 5 3 - 1 - 9
137 3 8 .0 200 .50 199.50 1 8 0 .5 0 - 2 1 6 .0 0 - - 4 4 7 8 9 20 21 17 17 10 4 4 5 - 4 - 3

394 38 .5 187 .00 179.00 1 6 2 .0 0 - 2 0 4 .0 0 - - - 2 5 30 36 61 65 39 32 37 15 14 34 8 2 9 _ 4 1
225 3 9 .0 183 .00 178.00 1 6 2 .0 0 - 1 9 8 .0 0 - ~ - 2 2 19 2 1 31 43 27 26 16 10 12 7 5 1 - - 3 -
169 3 8 .a 192 .53 183.00 1 6 3 .0 0 - 2 2 1 .5 0 - ' _ 3 i i 15 30 22 12 6 21 5 2 27 3 1 9 - 1 1

<*37 3 8 .0 169 .00 167 .00 1 5 0 .0 0 - 1 8 6 .0 0 - 5 11 25 26 40 70 49 64 51 40 19 22 4 1 2 5 _ 2 _ 1
172 39 .5 182 .50 180.00 1 6 2 .5 0 - 1 9 9 .5 0 - - 2 16 20 24 22 23 22 12 20 3 1 1 5 - 1 - -
265 37 .5 160 .00 158.50 1 4 0 .0 0 - 1 7 6 .5 0 - 5 11 25 24 24 50 25 42 28 18 7 2 1 - 1 - - 1 - 1

119 3 8 .5 150 .00 148.00 1 3 5 .5 0 - 1 5 2 .0 0 _ - 9 6 23 41 14 6 2 8 3 6 _ _ _ 1 _ _ _ _
54 39 .5 159 .50 150.00 1 4 0 .3 0 - 1 8 4 .5 0 - - i 10 i i 1 1 4 1 7 3 6 - - - - - - - - -
65 37 .5 142 .00 140.50 1 3 0 .0 0 - 1 4 8 .0 0 - - 9 5 13 30 3 2 1 1 - - - - - 1 - - - -

250 3 8 .0 157 .50 153.50 1 3 6 .0 0 - 1 7 2 .0 0 - 5 9 24 36 43 39 28 18 14 _ 17 6 2 1 7 _ i _ _ _
212 3 7 .5 154 .50 149.50 1 3 4 .0 0 - 1 6 5 .0 0 - 5 9 19 35 41 37 23 17 6 - 5 4 2 1 7 - i - - -

203 3 8 .0 151 .00 148.50 1 3 2 .0 0 - 1 6 3 .5 0 - 5 9 24 36 35 30 28 16 5 - i i 2 2 _ _ _ _ _ _ _
175 3 7 .5 147 .50 147.50 1 3 2 .3 0 - 1 6 0 .5 0 - 5 9 19 35 33 28 23 15 5 - i - 2 - - - - - - -

62 3 8 .5 143 .50 145.00 1 3 2 .0 0 - 1 5 4 .0 0 - - i 10 14 17 14 1 3 2 -

555 3 8 .0 138 .00 129.00 1 1 8 .0 0 - 1 5 0 .0 0 - 33 134 114 76 56 56 31 17 4 3 3 2 6 15 _ 2 _ 3 _ _
172 3 9 .5 149 .50 140.00 1 3 0 .0 0 - 1 5 9 .0 0 - - 4 32 39 31 25 19 4 3 2 3 2 3 - 2 - 3 - -
383 3 7 .0 133 .00 123.00 1 1 4 .5 0 - 1 4 0 .0 3 - 33 130 82 37 25 31 12 13 1 1 - - 3 15 - - - - - -

35 3 7 .0 190 .50 173.00 1 5 0 .3 0 - 2 3 5 .5 0 - - - 5 - " 6 - 7 - - - - 2 15 - - - " - -

75 3 8 .5 155 .50 146.00 1 3 0 .0 0 - 1 6 0 .0 0 - - 2 13 14 11 14 7 2 3 - - - 4 - - 2 - 3 - -

<(80 3 7 .5 135 .50 127.00 1 1 6 .0 0 - 1 4 6 .0 0 - 33 132 101 62 45 42 24 15 1 3 3 2 2 15 _ _ _ _ _ _
131 3 9 .5 143 .50 139.50 1 2 9 .0 0 - 1 5 5 .0 0 - - 4 32 31 22 17 15 3 - 2 3 2 - - - - - - - -
3<*9 3 7 .0 132 .00 122.00 1 1 4 .5 0 - 1 4 0 .0 3 - 33 128 69 31 23 25 9 12 1 1 - - 2 15 - - - - - -

35 3 7 .0 190 .5 0 173.00 1 5 0 .0 0 - 2 3 5 .5 0 - - 5 - “ 6 - 7 - - - - 2 15 - - - - - -

493 3 8 .0 122 .53 118.00 1 0 9 .5 0 - 1 2 7 .0 0 19 114 172 87 27 39 1 0 i i - _ 1 2 1 7 2 1 _ _ _ _ _
97 3 9 .0 136 .00 124.00 1 1 8 .0 0 - 1 4 0 .0 0 ~ 7 21 39 5 8 - 7 - - - - 7 2 1 - - - - -

396 3 7 .5 119 .50 116.50 10 9 .0 0 -1 2 5 *0 0 19 107 151 48 22 31 10 4 " - 1 2 1 - - - - - - - -

254 3 8 .0 125 .50 120 .03 1 1 6 .5 0 - 1 3 1 .5 0 - 14 112 58 24 34 2 10 - - - _ _ _ _ _ _ _ _ _ _
208 3 7 .5 123 .53 120.03 1 1 6 .3 0 - 1 2 8 .0 0 - 14 102 42 19 26 2 3 - - - - - - - - - -

210 3 7 .5 111 .50 109 .00 1 0 7 .5 0 - 1 1 7 .0 0 19 99 60 28 1 3 - - - - - _ _ _ _ _ _ _ _ - -
169 3 7 .5 110 .00 109 .00 1 0 7 .0 0 - 1 1 2 .5 0 19 92 49 5 1 3

S ee  fo o tn o te s  at end o f  t a b le s .
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Table A-1. Weekly earnings of office workers in Providence—Warwick—Pawtucket, R.I.—Mass., June 1978— Continued

O ccupation  and in d u s try  d iv is io n

ALL WORKERS—  
CONTINUED

M ESSENGERS --------------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

SWITCHBOARD OPERATORS -----------------
NONMANUFACTURING -------------------

SWITCHBOARD O PER A T O R -R EC EPT IO N IST S-
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

ORDER C LERKS -----------------------------
MANUFACTURING -----------------------

ORDER C L ER K S . CLA SS A --------------
MANUFACTURING -----------------------

ORDER C L E R K S . CLA SS B --------------
MANUFACTURING -----------------------

ACCOUNTING CLERKS ----------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  -----------------
R E T A IL  TRADE ----------------------

ACCOUNTING C L E R K S . C LA SS  A -------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  -----------------

ACCOUNTING C L E R K S . C LA SS  B -------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  -----------------
R E T A IL  TRADE ----------------------

BOOKKEEPING-M ACHINE OPERATORS -----

MACHINE B IL L E R S  -------------------------

PAYROLL CLERKS --------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

KEY ENTRY OPERATORS -------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

KEY ENTRY O PERATO RS. CLA SS A -----
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

KEY ENTRY O PERATORS. CLA SS B -----
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

Weekly earnings1 
(standard) N u m b e r of w o rk e rs  re c e iv in g  s tra ig h t- t im e  w e ek ly  earn ing s of—

Average S $ s % S % s $ $ s s $ $ $ $ S $ S S s S

of
workers

weekly
hours1

(standard Mean2 Median 2 Middle range 2
90

and
under

100 110 120 130 140 150 160 170 180 190 2 0 0 210 2 20 2 30 240 2 50 260 270 280 290

and

100 110 120 130 140 150 160 170 180 190 200 2 10 220 230 240 250 260 270 280 290 o v e r

120 3 8 .0 138 .0 0 132 .5 0
$ $ 
1 1 6 .5 0 - 1 5 9 .0 0 15 18 24 14 15 4 14 12 2 2

57 3 8 .5 145 .5 0 147 .50 1 2 0 .0 0 - 1 6 5 .0 0 - 1 8 13 4 4 4 12 11 - - - - - - -
63 3 7 .5 131 .50 128 .00 1 1 0 .5 0 - 1 4 0 .5 0 14 10 11 10 11 “ 2 1 2 - - - - 2 - “ ~

100 3 8 .5 146*00 140 .50 1 2 0 .0 0 - 1 5 9 .0 0 - 11 1 25 10 21 9 7 5 - 1 - 3 2 1 - 4 - - - -
68 3 8 .0 141 .00 135 .00 1 2 0 .0 0 - 1 4 1 .5 0 11 - 19 10 15 2 2 2 - 3 4 “ “ ”

247 3 9 .0 146 .50 142 .50 1 2 8 .0 0 - 1 6 0 .0 0 - 8 15 43 42 24 47 19 26 13 1 6 2 - - 1 - - - - -
181 3 9 .5 150 .5 0 150 .00 1 3 0 .0 0 - 1 6 7 .0 0 - 1 8 31 29 12 39 18 21 13 1 6 2 - - - - “ -

66 3 8 .5 136 .0 0 135 .00 1 2 5 .0 0 - 1 4 2 .5 0 “ 7 7 12 13 12 8 1 5 “ - 1 ” ” “

272 3 9 .5 170 .5 0 154 .00 1 3 5 .5 0 - 1 8 5 .5 0 3 3 8 25 44 34 38 30 7 15 10 11 - 1 3 8 - 9 - 22 1
230 3 9 .0 1 73 .5 0 155 .00 1 3 5 .0 0 - 1 9 5 .5 0 3 2 8 18 4 1 25 26 27 7 12 10 8 - 1 3 8 - 9 22 “

116 3 9 .0 205 .5 0 195 .00 1 6 2 .0 0 - 2 6 3 .0 0 - - - 1 13 2 11 16 7 5 10 8 - 1 3 8 - 9 - 22 -
116 3 9 .0 20 5 .5 0 195 .00 1 6 2 .0 0 - 2 6 3 .0 0 “ 1 13 2 11 16 7 5 10 8 1 3 8 “ 9 “ 22 “

156 3 9 .5 144 .5 0 141 .00 1 3 0 .0 0 - 1 5 5 .0 0 3 3 8 24 31 32 27 14 - 10 - 3 - - - - - - - - 1
114 3 9 .5 141 .0 0 139 .50 1 2 8 .0 0 - 1 5 4 .0 0 3 2 8 17 28 23 15 11 " 7 “ - - “ “ “ ~ ”

1 .258 3 9 .0 1 64 .5 0 154 .50 1 3 6 .0 0 - 1 8 5 .0 0 - 12 56 146 1 4 1 138 222 103 76 86 40 31 50 60 65 2 4 10 5 7 4
583 3 9 .5 163 .0 0 156 .00 1 4 0 .0 0 - 1 8 4 .0 0 - 12 59 73 77 94 62 33 63 22 28 35 15 “ 1 2 - 3 4
675 3 8 .0 165 .5 0 150 .00 1 3 2 .0 0 - 1 8 9 .5 0 - 12 44 87 68 61 128 41 43 23 18 3 15 45 65 1 2 10 2 3 4
211 3 7 .5 2 05 .5 0 223 .00 1 6 5 .0 0 - 2 3 5 .5 0 15 15 5 5 10 7 4 - 7 - 14 44 65 - 2 9 2 3 4
132 3 9 .5 143*00 145 .00 1 2 0 .0 0 - 1 5 6 .0 0 10 20 15 13 10 35 9 7 8 3 “ ~ “ 1 - 1 - “ -

411 3 8 .5 189 .0 0 180 .00 1 6 0 .0 0 - 2 1 5 .5 0 - - - 3 10 28 56 64 42 54 19 20 20 16 47 2 4 10 5 7 4
211 3 9 .5 184 .50 182 .00 1 6 1 .5 0 - 2 0 5 .0 0 - - - - 3 12 24 41 23 35 13 18 17 15 - 1 2 - 3 4 -
200 3 7 .5 194 .0 0 180 .00 1 5 7 .5 0 - 2 3 5 .5 0 - - 3 7 16 32 23 19 19 6 2 3 1 47 1 2 10 2 3 4

84 3 7 .5 2 31 .0 0 235 .50 2 3 5 .5 0 - 2 3 5 .5 0 - ” ~ 10 5 ~ “ “ 2 “ 47 2 9 2 3 4

839 3 9 .0 152 .0 0 144 .00 1 3 0 .0 0 - 1 6 0 .5 0 - 12 56 143 131 110 166 35 31 31 21 11 30 44 18 - - - - - -
372 3 9 .5 1 50 .5 0 144 .00 1 3 0 .0 0 - 1 6 0 .0 0 - 12 59 70 65 70 21 10 28 9 10 18 - - - - “ -
467 3 8 .0 153 .50 146 .00 1 2 6 .0 0 - 1 6 8 .0 0 - 12 44 84 6 1 45 96 14 21 3 12 1 12 44 18 - - - “
127 3 7 .5 1 89 .0 0 214 .50 1 3 0 .5 0 - 2 2 3 .0 0 - - 15 15 5 5 - 2 4 7 “ 12 44 18 - - - -
104 3 9 .5 1 3 5 .OG 134 .00 1 1 5 .0 0 - 1 5 0 .0 0 “ 10 20 15 12 8 32 i 1 2 3 ~ “ ” ” “ _

64 3 7 .5 164 .00 157.00 1 4 2 .5 0 - 1 6 0 .0 0 - - - - 3 16 16 18 3 - - - - 6 - - 2 - - - -

54 3 9 .5 167 .0 0 162 .00 1 4 4 .0 0 - 1 8 9 .0 0 - - - 2 7 7 10 11 - 3 11 - - - - 1 - 1 1 - -

275 3 9 .5 165 .5 0 165 .00 1 3 8 .5 0 - 1 8 4 .0 0 1 5 10 29 24 34 22 33 34 21 18 15 5 12 1 5 5 - - 1 -
193 3 9 .5 1 65 .5 0 163 .50 1 4 4 .0 0 - 1 8 3 .5 0 - 4 17 22 26 17 30 17 18 14 10 5 9 1 3 - - - -

82 3 9 .0 165 .0 0 169 .00 1 2 0 .0 0 - 1 8 4 .0 0 1 5 6 12 2 8 5 3 17 3 4 5 ~ 3 1 4 2 “ “ 1 “

671 3 9 .0 150 .0 0 147 .00 1 3 0 .0 0 - 1 6 0 .0 0 - 2 51 95 106 101 126 97 32 10 3 14 5 22 3 1 - 1 2 - -
388 3 9 .5 151 .5 0 150 .00 1 3 5 .0 0 - 1 6 3 .0 0 - 15 53 53 61 80 75 18 5 1 14 5 7 1 - - - -
283 3 8 .0 148 .0 0 142 .50 1 2 8 .0 0 - 1 5 7 .0 0 “ 2 36 42 53 40 46 22 14 5 2 “ 15 2 1 1 2 “ -
138 3 9 .0 166 .5 0 157 .00 1 4 5 .0 0 - 1 7 8 .0 0 - - 5 5 11 21 34 8 21 9 1 - 5 13 1 1 - 1 2 - -

75 3 9 .5 166 .5 0 154 .00 1 4 8 .5 0 - 1 7 8 .0 0 - 2 2 4 12 24 3 10 5 - 5 7 1 -
63 3 8 .0 16 7 .0 0 158.50 1 4 1 .5 0 - 1 7 8 .0 0 - - 3 3 7 9 10 5 11 4 1 “ 6 ” 1 ~ 1 2 ~ ”

533 3 9 .0 1 4 5 .5 0 144 .00 1 2 9 .0 0 - 1 5 8 .5 0 - 2 46 90 95 80 92 89 11 1 2 14 - 9 2 - _ - - _ _
313 3 9 .5 148 .0 3 147 .00 1 3 3 .0 0 - 1 6 0 .0 0 - 13 51 49 49 56 72 8 - 1 14 - - - - - - - -
220 3 8 .0 1 42 .5 3 138 .00 1 2 6 .0 0 - 1 5 4 .5 0 2 33 39 46 31 36 17 3 1 1 " 9 2 ~ “ “

See f o o t n o t e s  at en d o f  t a b l e s .
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Table A-2. Weekly earnings of professional and technical workers in Providence—Warwick—
Pawtucket, R.I.—Mass., June 1978

Weekly earnings 
(standard)

r
N u m b er o f w o rk e rs  re c e iv in g  s tra ig h t- t im e  w e e k ly  ea rn in gs  of—

O ccu p a tion  and in d u s try  d iv is io n

ALL WORKERS

COMPUTER SYSTEM S ANALYSTS
( B U S IN E S S !  -------------------------------

MANUFACTURING ------------------------
n o n m a n u f a c t u r in g  --------------------

COMPUTER SYSTEM S AN ALYSTS 
( B U S IN E S S ) .  C LA SS  A ---------------

COMPUTER SYSTEM S ANALYSTS 
( B U S IN E S S ) .  C LA SS  B ----------------

COMPUTER PROGRAMMERS ( B U S IN E S S )  ---
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

COMPUTER PROGRAMMERS ( B U S IN E S S ) .
CLA SS  A --------------------------------
NONMANUFACTURING --------------------

COMPUTER PROGRAMMERS ( B U S IN E S S ) .
CLA SS  B --------------------------------
NONMANUFACTURING --------------------

COMPUTER O PERATORS ---------------------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

COMPUTER O PERATO RS. CLA SS A ------

COMPUTER O PERATO RS. C LA SS  B ------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

COMPUTER O PERATO RS. C LA SS  C ------

D RAFTERS -----------------------------------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

D R A FT ER S . CLA SS  A --------------------

D R A FT ER S . CLA SS  B --------------------
MANUFACTURING ------------------------

R E G IS T E R E D  IN D U ST R IA L  N U RSES  -------  *

umber
of

Average
weekly
hours1

(standard Mean2 Median 2

158 3 8 .5 349 .50
$
341.00

74 4 0 .0 371 .00 358 .50
84 3 7 .5 330 .50 325.50

57 3 9 .5 40 3 .5 0 390.00

78 3 8 .5 328 .50 330.50

211 3 8 .0 254 .5 0 245.00
83 3 9 .0 27 8 .0 0 265.00

128 3 7 .5 239 .5 0 222.50

83 3 8 .5 284 .0 0 276 .50
50 3 8 .0 275 .5 0 264 .00

100 3 8 .5 243 .5 0 230 .50
55 37 .5 222 .0 0 221.00

293 3 9 .0 190 .50 190.00
121 39 .5 196 .50 197.50
172 3 8 .5 186 .00 183.50

73 3 8 .0 229 .5 0 216 .00

161 3 9 .G 188 .00 185.00
77 3 9 .5 190 .50 194.00
84 3 8 .5 185 .00 176 .00

59 3 9 .0 149 .50 142.00

197 4 0 .0 242 .00 251.00
138 3 9 .5 238 .5 0 245.00

59 4 0 .0 250 .5 0 261 .00

58 4 0 .0 282 .00 281 .00

87 39 .5 250 .50 252.00
59 3 9 .5 246 .00 249.50

56 3 9 .5 233 .50 231.00

s S 4 s s 4 s 4 4 s $ $ $ $ s % 4 4 $ 4 4
120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 280 3 00 320 340 360 400

Middle range 2 and
under and

130 140 150 160 170 180 190 200 210 220 230 24C 250 260 280 300 3 20 340 360 400 o ve r

$ $ 
2 9 9 .5 0 - 3 8 0 .5 0 1

1
1 1 1 3 7 26 14 22 24 30 *28

3 2 6 .5 0 - 4 1 2 .5 0 - - - - - - - 1 - - - 1 1 1 2 7 3 9 13 15 21
2 9 3 .5 0 - 3 6 1 .5 0 ~ ~ “ “ “ 1 ” “ ” 2 5 19 11 13 11 15 7

3 5 1 .5 0 - 4 3 1 .5 0 - - - - - - - - - - - - - - - 1 3 4 7 17 25

2 9 7 .5 0 - 3 5 5 .0 0 - - - - - - - - - - - 1 1 1 5 15 9 13 17 13 3

2 1 7 .0 0 - 2 8 2 .0 0 - - - - - - 2 1 9 19 16 23 13 23 20 22 6 22 15 5 6 -
2 4 0 .0 0 - 3 2 2 .0 0 - - - - 6 3 2 6 16 8 6 2 13 12 5 4
2 0 9 .0 0 - 2 6 1 .0 0 “ ~ “ ~ 2 19 13 13 21 7 7 12 16 4 9 3 2

2 5 1 .0 0 - 3 1 6 .5 0 _ _ _ _ _ _ _ _ 2 _ 4 5 6 14 14 5 16 9 4 4 -

2 5 4 .0 0 - 3 0 2 .5 0 “ ~ ” ~ “ ” “ “ ” “ 4 3 2 11 13 4 8 3 2

2 1 6 .5 0 - 2 5 9 .0 0 _ _ _ _ _ _ _ 12 5 13 17 8 16 5 8 i 6 6 i 2 -

2 0 9 .5 0 - 2 2 8 .5 0 - - - - - - - 12 3 10 16 4 5 1 3 “ i “ ~

1 6 5 .0 0 - 2 0 9 .5 0 4 28 11 19 31 22 28 42 35 28 9 10 2 9 4 i 7 3 - - -
1 7 2 .0 0 - 2 1 1 .0 0 - - 6 10 14 4 19 9 26 14 1 5 i 7 2 - 3 “
1 5 6 .0 0 - 2 0 7 .0 0 28 5 9 17 18 9 33 9 14 8 5 i 2 2 i 4 3 ~ ~

1 9 5 .0 0 - 2 5 3 .5 0 - - - - - 1 3 18 6 13 2 8 2 9 2 - 6 3 - - -

1 7 0 .0 0 - 2 0 4 .0 0 - 8 1 10 2 1 21 23 21 29 14 7 2 _ _ 2 i 1 - - - -
1 8 0 .0 0 - 2 0 4 .0 0 - - 4 8 4 18 9 24 9 1
1 6 5 .0 0 - 2 0 2 .0 0 “ 8 1 6 13 17 5 12 5 5 6 2 - - 2 i 1 “ ~ “

1 3 4 .0 0 - 1 6 3 .5 0 4 20 10 9 10 - 2 3 - 1

2 0 6 .0 0 - 2 8 1 .0 0 i 1 - 6 8 12 8 6 12 12 8 12 10 22 23 33 17 4 i 1 -
2 0 5 .5 0 - 2 7 8 .5 0 i - 3 8 8 6 4 9 9 6 10 9 16 15 20 13 1 -
2 0 9 .0 0 - 2 8 4 .5 0 1 3 4 2 2 3 3 2 2 i 6 8 13 4 3 i 1

2 6 7 .0 0 - 3 0 1 .5 0 - - - - - - - - 2 2 - - i 4 13 21 9 4 i 1 -

2 3 1 .0 0 - 2 7 3 .5 0 - - - 1 - - 3 2 5 4 5 10 9 18 10 12 8 - - - -
2 3 1 .0 0 - 2 5 7 .5 0 “ 1 - 2 - 4 3 3 8 9 16 6 1 6 “ ” ”

2 0 8 .5 0 - 2 5 3 .0 0 “ “ ” “ 2 3 6 3 3 8 10 2 8 3 4 4 ~ _

* W o r k e r s  w e re  d is tr ib u te d  as  fo llo w s : 14 at $400 to  $440; 6 at $440 to $480; 3 at $480 to $520; and 5 at $520 to $ 560.

See  footnotes at end of ta b le s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex
in Providence—Warwick—Pawtucket, R.I.—Mass., June 1978

Sex , 3 occupation , and in d u s try  d iv is io n

O F F IC E  OCCUPATIONS - BEN

M ESSEN GERS ------------------------

ACCOUNTING C L ER K S . CLA SS 8 ---

59

58

O FF IC E  OCCUPATIONS - UONEN

S E C R E T A R IE S  ------------
MANUFACTURING -----
NONMANUFACTURING — 

P U B L IC  U T IL IT IE S

1 . 2 8 1
613
668

61

S E C R E T A R IE S .  CLASS A 66

S E C R E T A R IE S .  C LA SS B
MANUFACTURING ------
NONMANUFACTURING --

291
159
137

S E C R E T A R IE S .  CLA SS C
MANUFACTURING ------
NONMANUFACTURING —

383
219
169

S E C R E T A R IE S .  CLA SS 0
MANUFACTURING ------
NONMANUFACTURING —

916
152
269

S E C R E T A R IE S .  C LA SS E
MANUFACTURING ------
NONMANUFACTURING —

119
59
65

STENOGRAPHERS ------
NONMANUFACTURING

250
212

STEN O GRAPHERS. GENERAL 
NONMANUFACTURING -----

203
175

TRA N SCR IB  IN 6-MACHINE T Y P IS T S 62

T Y P IS T S  -----------
m a n u f a c t u r in g
NONMANUF ACTURI NG —

P U B L IC U T IL  I T IE S

T Y P IS T S . CLASS A ---

T Y P IS T S . CLASS B ---
MANUFACTURING
NONMANUF ACTURI NG —

P U B L IC U T IL I T IE S

555
172
383

35

75

980
131
399

35

F IL E  CLERKS ---------
MANUFACTURING --
NONMANUFACTURING

970
90

380

Average
(mean2)

Weekly
hours

Weekly
earnings1

(standard] (standard)

3 8 .0 192 .5 0

3 9 .5 197 .5 0

3 8 .5 183 .0 0
3 9 .5 189 .0 0
3 7 .5 177 .5 0
3 8 .0 2 28 .5 0

3 8 .5 2 25 .5 0

3 8 .5 2 09 .5 0
3 9 .5 2 08 .0 0
3 8 .0 2 0 0 .5 0

3 8 .5 186 .5 0
3 9 .0 1 81 .5 0
3 8 .0 192 .5 0

3 8 .0 16 7 .5 0
3 9 .5 181 .00
3 7 .5 159 .5 0

3 8 .5 15 0 .0 0
3 9 .5 159 .5 0
3 7 .5 192 .00

3 8 .0 1 57 .5 0
3 7 .5 159 .50

3 8 .0 1 51 .0 0
3 7 .5 197 .50

3 8 .5 193 .5 0

3 8 .0 138 .0 0
3 9 .5 199 .5 0
3 7 .0 133 .00
3 7 .0 1 90 .5 0

3 8 .5 155 .50

3 7 .5 135 .5 0
3 9 .5 193 .5 0
3 7 .0 1 32 .0 0
3 7 .0 190 .50

3 8 .0 122 .00
3 9 .5 131 .5 0
3 7 .5 119 .5 0

Sex , 3 occup ation , and in d u s try  d iv is io n

O FF IC E  OCCUPATIONS - 
WOMEN— CONTINUED

F I L E  C LER K S  - CONTINUED

F IL E  C L E R K S . CLA SS B ---------------
NONMANUFACTURING -------------------

F IL E  C L E R K S . CLA SS C ---------------
NONMANUFACTURING -------------------

M ESSEN GERS -------------------------------

SWITCHBOARD OPERATORS -----------------
NONMANUFACTURING -------------------

SUITCHBOARO O PERA T O R -R EC EPT IO N ISTS-
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

OROER C LERKS  -----------------------------
MANUFACTURING -----------------------

ORDER C L E R K S . CLASS B --------------
MANUFACTURING -----------------------

ACCOUNTING CLERKS ----------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  -----------------
R E T A IL  TRADE ----------------------

ACCOUNTING C L ER K S . C LA SS  A -------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  -----------------

ACCOUNTING C L ER K S . C LA SS  B -------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  -----------------
R E T A IL  TRADE ----------------------

BOO KKEEPIN G-M ACH INE OPERATORS -----

MACHINE B IL L E R S  -------------------------

PAYROLL C LERKS  --------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

KEY ENTRY OPERATORS -------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

KEY ENTRY O PERATORS. C LA SS  A -----
MANUFACTURING -----------------------
NONMANUFACTURING --------------------

Average
(mean2)

Number
of

workers
Weekly
hours1

(standard)

Weekly
earnings1
(standard)

Sex , 3 occupation , and in d u s try  d iv is io n

250 3 8 .0 N) o o

O FF IC E  O CCUPATIONS - 
WOMEN— CONTINUED

KEY .ENTRY O PERATORS - CONTINUED

KEY ENTRY OPERATORS? C LA SS  B -----
209 37 .5 123 .5 0 MANUFACTURING ------------------------

196 37 .5 111 .50
NONMANUFACTURING --------------------

157 37 .5 110 .0 0

61 3 8 .5 139 .00 PR O FESS IO N A L ANO TEC H N ICA L

93 38 .0 195 .0 0
OCCUPATIONS - HEN

68 38 .0 191 .00

297 39 .0 196 .5 0
COMPUTER SYSTEM S ANALYSTS 

( B U S IN E S S ) :
181 39 .5 150 .50 NONMANUFACTURING --------------------

66 38 .5 136 .00

2 30 3 9 .0 165 .50
COMPUTER PROGRAMMERS ( B U S IN E S S )  ---

MANUFACTURING ------------------------
189 3 9 .0 168 .50 NONMANUFACTURING --------------------

155 3 9 .5 193 .50 COMPUTER PROGRAMMERS ( B U S IN E S S ) ?
119 3 9 .5 191 .00 CLASS A --------------------------------

1 .139 3 8 .5 163 .50 COMPUTER PROGRAMMERS ( B U S IN E S S ) ?  j
513 3 9 .5 161 .00 CLASS B --------------------------------
6 26 3 8 .0 166 .00
206 37 .5 209 .0 0 COMPUTER OPERATORS ---------------------
132 39 .5 193 .00 MANUFACTURING ------------------------

355 38 .5 188 .50
NONMANUFACTURING --------------------

191 37 .5 192 .5 0 COMPUTER O PERATORS? C LA SS  A -
80 37 .5 2 27 .5 0

776 39 .0 152 .5 0
COMPUTER O PERATORS? C LA SS  B —  

NONMANUFACTURING --------------------
349 39 .5 150 .0 0
927 3 8 .0 159 .00 d r a f t e r s  -----------------------------------
126 37 .5 189 .0 0 NONMANUFACTURING --------------------
109 39 .5 135 .00

59 37 .5 165 .50
d r a f t e r s ? c l a s s  B

51 39 .5 161 .5 0

265 39 .5 165 .5 0
PR O FESS IO N A L AND TEC H N ICA L 

OCCUPATIONS - WOMEN
189 39 .5 165 .50

81 3 9 .0 169 .50

655 39 .0 199 .50
COMPUTER PROGRAMMERS ( B U S IN E S S )  ---

375 39 .5 151 .5 0 COMPUTER OPERATORS ---------------------
280 38 .0 196 .5 0

131 38 .5 169 .0 0
COMPUTER O PERATORS? C LA SS  B -

71 39 .5 165 .50 R EG IST ER ED  IN D U ST R IA L  N U RSES  - -
60 38 .0 162 .0 0

Average
(mean2)

Number
of

workers
Weekly
hours1

[standard)

Weekly
earnings1
(standard)

529 3 9 .0 1 9 5 .5 0
309 3 9 .5 1 98 .0 0
220 3 8 .0 1 92 .5 0

73 3 7 .5 3 3 3 .5 0

151 3 8 .0 2 6 3 .5 0
68 3 9 .0 2 8 2 .0 0
83 3 7 .5 2 9 8 .0 0

70 3 8 .5 2 8 3 .0 0

69 3 8 .0 2 5 7 .0 0

207 3 9 .0 191 .5 0
77 3 9 .5 2 0 0 .0 0

130 3 9 .0 1 86 .0 0

59 3 9 .0 2 9 0 .0 0

108 3 9 .0 18 7 .0 0
66 3 9 .0 1 8 6 .0 0

159 9 0 .0 2 9 1 .0 0
58 9 0 .0 2 52 .0 0

73 3 9 .5 2 5 2 .0 0

60 3 9 .0 2 3 2 .0 0

86 3 8 .0 18 8 .0 0

53 3 8 .5 1 9 0 .0 0

52 3 9 .5 2 2 9 .5 0

S ee  fo o t n o t e s  at end  o f  t a b le s .
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Table A-4. Hourly earnings of maintenance, toolroom, and powerplant workers in Providence—
Warwick—Pawtucket, R.I.—Mass., June 1978

O ccupation  and in d u s try  d iv is io n

Hourly earnings * N u m b er of w o rk e rs  re ce iv in g s tra ig h t- t im e  h o u r ly  earn ing s of—

Number
of

workers Mean 2 Median2 Middle range 2

$ %
3 .8 0  4

U n d e r .and
under3 .80

.00
%
4 • 20

s
4 .4 0

S
4 .6 0

s
4 .8 0

%
5 .0 0

$
5 .2 0

S
5 .4 0

s
5 .6 0

s
5 .8 0

$
6 .0 0

$
6 .2 0

%
6 .4 0

s
6 .6 0

s
6 .8 0

%
7 .0 0

s s
7 .2 0  7 .40

s
7 .6 0

f  -
7 .8 0

T ----
8 .0 0

and

4 .0 3  4 .20 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4  0 5 .6 0 5 .8 0 6 .0 0 6 .2 0 6 .4 0 6 .6 0 6 .8 0 7 .0 0 7 .2 0 7 .9 0  7 t »P 7 .8 0 8 .0 0 o ve r

147
$
5 .6 3

$
5 .7 0

$
4 .8 8 -

$
6 .2 5 1 1 5 9 16 10 7 6 9 27 15 8 3 22 4 1 1 2

105 5 .6 2 5 .66 5 .0 0 - 6 .2 3 “ 1 3 4 12 6 7 6 9 13 15 ” 8 3 14 4 - ~ ”

363 6 .3 4 6 .1 3 5 .3 1 - 7 .0 5 - - - - 29 3 37 40 9 29 18 30 16 7 12 41 2 44 1 - 27 18
321 6 .1 8 6 .0 6 5 .3 1 - 6 .9 3 - “ 29 3 37 39 7 27 18 30 16 7 10 41 ~ 40 1 16

390 6 .3 0 6 .11 5 .7 9 - 7 .1 4 - - - 2 - 37 6 22 9 56 25 46 32 6 15 14 75 12 1 1 23 8
388 6 .2 9 6 .11 5 .79- 7 .1 4 - - - 2 37 6 22 9 56 25 46 32 6 15 14 75 12 1 1 23 6

356 5 .8 7 5.79 5 .1 1 - 6 .4 1 1 3 1 18 - 27 34 12 24 42 16 6 - 83 9 42 - i 17 2 - 18 -
293 5 .7 5 5 .74 4 .9 6 - 6 .3 1 1 3 1 18 19 34 8 24 30 12 2

"
83 5 38

" "
15

319 6 .8 3 6 .7 0 6 .7 0 - 6 .7 0 - - - - - - i i - 8 4 2 7 3 8 209 6 i i 3 20 1 - 26

102 7 .0 6 6 .6 2 6 .6 2 - 7 .4 6 - - - - - - i i - - - - - - 8 34 6 8 20 1 - *14

73 6 .1 9 6 .2 3 5 .6 6 - 6 .8 9 - - - i 1 6 7 - 1 5 10 4 18 i - 16 - - - - 3
73 6 .1 9 6 .2 3 5 .6 6 - 6 .8 9 - ” “ i 1 6 7 “ 1 5 10 4 18 i 16 ~ 3

60 4 .4 2 4 .2 3 3 .8 7 - 4 .6 1 2 16 1 14 6 14 - - - - - 3 4
56 4 .3 0 4.21 3 .8 7 - 4 .6 1 2 16 1 14 6 14 “ ” “ 3 ~

587 6 .9 3 7 .09 6 .3 4 - 7 .5 0 - - - - - 6 12 - - 23 33 13 68 26 38 37 100 20 144 30 6 31
587 6 .9 3 7 .09 6 .3 4 - 7 .5 0 6 12 23 33 13 68 26 38 37 100 20 144 30 6 31

88 5 .0 1 4 .67 4 .5 2 - 5 .3 9 2 15 2 17 18 1 8 8 1 - 2 1 2 _ 1 3 6 _ - i -
79 5 .0 0 4.67 4 .5 1 - 5 .3 9 1 15 2 14 18 6 8 1 2 2 3 6 i

ALL WORKERS

MAINTENANCE CA RPEN TERS -------------
MANUFACTURING ---------------------

MAINTENANCE E L E C T R IC IA N S  ----------
MANUFACTURING ---------------------

MAINTENANCE M A C H IN IST S  -------------
MANUFACTURING ---------------------

MAINTENANCE M ECHANICS (M A C H IN ERY ) 
MANUFACTURING ---------------------

MAINTENANCE MECHANICS
(MOTOR V E H IC L E S )  --------------------

n o n m a n u f a c t u r in g :
P U B L IC  U T IL IT I E S  --------------

MAINTENANCE P IP E F IT T E R S  -----------
MANUFACTURING ---------------------

MAINTENANCE TRADES H E L P E R S  -------
MANUFACTURING ---------------------

TOOL AND D IE  MAKERS -----------------
MANUFACTURING ---------------------

B O IL E R  TENDERS ------------------------
MANUFACTURING ---------------------

* W o r k e r s  w e r e  d i s t r i b u t e d  as f o l l o w s :  12 at $ 9 . 4 0  to  $ 9 . 6 0 ;  and 2 at $ 9 . 6 0  to  $ 9 . 8 0 .

See  f o o t n o t e s  at end o f  t a b l e s .
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Table A-5. Hourly earnings of material movement and custodial workers in Providence—
Warwick—Pawtucket, R.I.—Mass., June 1978

O ccupation  and in d u s try  d iv is io n

Hourly earnings 4 N u m b er of w o rk e rs  re ce iv in g  s tra ig h t- t im e  h o u rly  earn in g s  of—

Number
of

%
2 .6 0

1 ----
2 .80

i —  
3 .00

~i----
3 .2 0

T ----
3 .4 0

T ----
3 .6 0

~i----
3 .8 0

- J----
4 .0 0

i----
4 .20

t
4 .4 0

*
4 .6 0

*
4 .80

*
5 .0 0

$
5 .2 0

s
5 .4 0

$
5 • 60

s
5 .8 0

s
6 .0 0

s
6 .2 0

*
6 .6 0

*
7 .0 0

t
7 .4 0

s
8*20

workers Mean 2 Median* Middle range 2 and
under - - - - - - - - - - - - - - - - - - - - - and

2 .8 0 3 .00 3 .20 3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .40 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5.6 0 5 .8 0 6 .0 0 6 .2 0 6 . 60 7 .0 0 7 .4 0 8 .2 0 o v e r

1 .365
$
7 .0 5

$
7 .1 4 1 .4 4 -  1 .3 5 30 6 51 29 17 22 37 30 46 21 32 17 18 136 12 9 26 132 60 65 *56 9

483 5 .2 5 4 .6 5 3 .9 0 -  6 .8 0 - - 30 5 49 29 17 22 37 23 45 21 5 14 18 11 6 20 13 60 17 41
88 2 8 .0 4 9 .1 2 6 .7 1 -  9 .3 5 - ~ 1 2 - ~ ~ - 7 1 ~ 27 3 136 1 3 6 119 48 528

8 431

124 3 .6 8 3 .5 5 3 .2 4 -  3 .9 8 - - 30 6 31 20 6 5 1 0 10 _ 2 _ 4 - - - - - - - - -
114 3 .6 1 3 .50 3 .1 5 -  3 .7 5 - 30 5 31 20 6 5 1 0 3 - 2 - 2 ” “ ~ “ “ "

471 5 .7 9 5 .6 7 4 .6 5 -  6 .7 1 - - _ - 20 3 8 15 26 15 45 2 29 4 - 136 - 3 - 111 - - 54
180 5 .2 6 4 .6 0 4 .2 0 -  5 .2 0 - ~ - 18 3 8 15 26 15 44 2 2 3 - - ~ - - 3 - - 41
291 6 .1 2 5 .6 7 5 .6 7 -  6 .7 1 ” “ 2 “ - - - i - 27 1 - 136 - 3 108 “ 1 3

165 7 .1 9 7 .1 4 6 .3 7 -  7 .8 2 i 17 3 2 3 - - 6 10 18 60 12 33

577 8 .8 4 9 .3 5 9 .1 0 -  9 .3 5 - - - - - 6 3 2 1 5 _ _ _ 7 _ _ 5 _ 10 3 - 53 482
5 33 9 .1 2 9 .3 5 9 .3 5 -  9 .3 5 3 48 482
401 9 .3 5 9 .3 5 9 .3 5 -  9 .3 5 “ - * " - * - - - - - - - - - - - - 401

240 4 .4 0 4 .3 3 3 .5 0 -  5 .01 - - 5 34 28 26 15 10 2 33 12 - 21 3 16 18 _ 7 _ 8 - 2 -
199 4 .0 8 3 .88 3 .4 5 -  4 .5 4 “ 5 34 28 25 14 10 2 33 12 “ 18 3 14 1 - - - - “

181 4 .5 7 4 .2 5 3 .6 9 -  5 .2 5 - 3 4 15 20 19 4 7 23 12 7 7 13 9 _ 3 _ 23 _ 12 - - -
111 4 .1 3 3 .9 9 3 .4 5 -  4 .7 3 3 4 12 18 17 2 7 6 12 4 2 10 8 - 3 - 3 - - - -

70 5 .2 6 5 .0 4 4 .2 5 -  6 .1 4 - ~ 3 2 2 2 - 17 - 3 5 3 1 - - 20 - 12 “ “

292 4 .9 2 4 .7 0 4 .1 5 -  5 .5 5 - - i - - 6 22 49 17 50 32 6 - 32 7 34 _ - 2 28 5 1 -
173 4 .4 8 4 .2 0 4 .0 0 -  4 .9 6 - - i - 6 22 49 17 - 32 6 - 31 7 - - - 2 - - ~
119 5 .5 6 5 .7 7 4 .5 0 -  6 .7 5 “ - - - - - - 50 - - - 1 - 34 - - 28 5 1 ~

703 5 .1 5 5 .3 9 4 .3 0 -  5 .8 0 4 4 22 15 12 68 26 6 21 24 - 91 30 47 7 136 34 95 27 10 22 l 1
401 4 .6 4 4 .9 4 3 .7 5 -  5 .25 - - 18 9 12 68 25 6 21 24 - 88 29 47 6 - 30 - 12 6 * -
302 5 .8 2 5 .6 7 5 .6 7 -  6 .1 4 4 4 4 6 “ 1 ~ - - 3 1 - 1 1 36 4 95 15 10 16 1 1

7 99 4 .4 2 4 .1 5 3 .3 5 -  5 .2 3 54 36 37 77 28 5 27 170 39 6 84 24 _ 21 11 _ 98 34 - 35 13 - -
375 3 .5 6 3 .3 0 3 .0 0 -  4 .0 0 54 36 37 77 28 5 27 46 39 - - - - 15 11 - - - -
424 5 .1 9 4 .7 1 4 .1 5 -  5 .8 9 “ - 124 - 6 84 24 - 6 - - 98 34 35 13 ~ “

494 3 .7 2 3 .3 8 2 .8 5 -  4 .5 6 6 168 11 73 14 7 15 19 36 24 72 12 10 _ 27 - _ - - - - - -
449 3 .7 4 3 .4 0 2 .8 5 -  4 .6 3 6 168 10 39 13 7 15 19 36 15 72 12 10 - 27 - - - - “ ~

1 .165 4 .1 0 3 .99 3 .5 3 -  4 .4 3 14 37 96 92 102 136 175 170 46 65 38 22 32 5 14 59 _ 6 15 41 _ - -
968 3 .9 9 3 .9 9 3 .5 0 -  4 .21 14 34 93 54 98 100 167 166 46 47 20 15 31 5 14 59 - - - 5 ~ -
197 4 .6 5 4 .5 0 3 .7 5 -  6 .3 9 “ 3 3 38 4 36 8 4 18 18 7 1 - - - " 6 15 36 - ~

556 5 .1 9 4 .9 5 4 .6 1 -  5 .7 7 3 - - - - 21 - 24 21 58 103 87 16 49 14 37 2 44 1 41 35 - -
369 5 .1 0 4 .8 5 4 .6 1 -  5 .3 3 3 - - - 21 - 7 21 13 87 67 12 49 13 3 2 37 - 17 17 ~
187 5 .3 7 4 .9 5 4 .5 0 -  6 .1 6 “ - " 17 45 16 20 4 1 34 7 1 24 18

1 .111 2 .9 9 2 .6 5 2 .6 5 -  2 .8 5 797 48 35 26 30 27 53 14 9 17 8 5 15 3 14 3 - - - 7 - - -
189 3 .9 4 3.87 3 .4 7 -  4 .3 5 6 6 10 12 24 13 52 12 7 15 7 4 15 3 - 3 - ~ - -
922 2 .8 0 2 .6 5 2 .6 5 -  2 .6 5 791 42 25 14 6 14 1 2 2 2 1 i 14 7

ALL WORKERS

TRUCKO RIVERS -----------
MANUFACTURING ------
NONHANUFACTURING —  

P U B L IC  U T IL IT IE S

T RU C KO R IVERS. L IG H T  TRUCK 
MANUFACTURING --------------

T RUC KD RI VERS » MEDIUM TRUCK
MANUFACTURING ---------------
NONMANUFACTURING -----------

TRU C KD R IV ERS. HEAVY TRUCK

NONMANUFACTURING —  
P U B L IC  U T IL IT IE S

r H IP P E R  S ----------
MANUFACTURING

R E C E IV E R S  ------------
MANUFACTURING ---
NONHANUFACTURING

S H IP P E R S  AND R E C E IV E R S
MANUFACTURING -------
NONMANUFACTURING ---

WAREHOUSEMEN --------
MANUFACTURING ---
NONMANUFACTURING

ORDER F IL L E R S  -------
MANUFACTURING ---
NONMANUFACTURING

S H IP P IN G  PACKERS 
MANUFACTURING

M ATERIAL HANDLING LA BO RERS
MANUFACTURING ------------
NONMANUFACTURING ---------

F O R K L IFT  OPERATORS -
MANUFACTURING ---
NONMANUFACTURING

GUARDS ----------------
MANUFACTURING ---
NONMANUFACTURING

W o rk e rs  w e re  d is tr ib u te d  as fo llo w s : 62 at $8 .20  to $9 ; and 507 at $ 9 to $9.80 .

See fo o tn o te s  at end o f  t a b le s .
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Table A-5. Hourly earnings of material movement and custodial workers in Providence—
Warwick—Pawtucket, R.I. — Mass., June 1978— Continued

Hourly earr ings 4 N u m b er of w o rk e rs  re c e iv in g s tra ig h t- t im e  h o u rly  e a rn in g s  of—
s s s s s s S 1 s I  * S S s $ * s S s 5

O ccupation  and in d u s try  d iv is io n
Num ber

of 2 .60 2 .80 3 .00 3 .2 0 3 .40 3 .6 0  3 .8 0 4 .0 0 4 .2 0 4 .4 0  4 .6 0 4 .8 0 5 .0 0  5 . 20 5 .4 0 5 .6 0 5 .8 0 6 .0 0 6 . 20 6 .60 7 .0 0 7 .40 8 .2 0
workers Mean 2 Median 2 Middle range 1 and - and

under
2 .8 0 3 .0 0 3 .20 3 .4 0 3 .6 0 3 .8 0  4 .0 0 4 .20 A.AO 4 .6 0  4 .8 0 5 .0 0 5 .2 0  5 . 5.60- 5«.aa_ 6 .0 0 6 .2 0 6 .6 0 7 .00 7 .4 0 8 .2 0 o ve r

ALL WORKERS—
CONTINUED

GUARDS - CONTINUED
$ $ $ $GUARDS. C LA SS  A ---------------------- 61 4 .1 8 3 .75 3 .10- 5 .0 0 8 5 5 3 5 6 2 3 2 2 A 6 - - 3 - - - 7 - -

GUARDS. CLA SS B --------------------- 2 O ,1
m a n u f a c t u r in g  ------------------------ * 789 5 6 3 14
NONMANUFACTURING --------------------

6 3

JA N IT O R S .  PO R T E R S . AND C LEA N ERS --- 1 *460 3 .6 0 3. AO 2 .95-

 ̂ C5 

3 .9 0 276 107 185 1A5 1A 2 1 7 A 99 99 2 A 22 25 5 7

1A

7 10 3NANUFACTURING ------------------------ 537 3 .8 5 3 .80 3 .45- 4 .1 2 A 9 13 33 20 78 70 84 75 18 15 23 5 A 3 _ - -
NONNANUFACTURING -------------------- 923 3 .4 6 3.11 2 .84- 3 .7 0 227 94 152 125 64 104 15 24 6 7 2 3 13 i i 55 A 7 10

See  foo tno tes at end o f ta b le s .
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Table A-6. Average hourly earnings of maintenance, toolroom, 
powerplant, material movement, and custodial workers, by sex, 
in Providence—Warwick—Pawtucket, R.I.—Mass., June 1978

Sex, 3 occupation , and industry d iv ision

M AIN TEN AN CE' TOOLROOM' ANO 
POWERPLANT OCCUPATIONS - MEN

MAINTENANCE CARPEN TERS ---------------
MANUFACTURING -----------------------

MAINTENANCE E L E C T R IC IA N S  -------------
MANUFACTURING -----------------------

MAINTENANCE M A C H IN ISTS  ---------------
MANUFACTURING -----------------------

MAINTENANCE MECHANICS (M A C H IN ERY ) - 
MANUFACTURING -----------------------

MAINTENANCE MECHANICS 
(MOTOR V E H IC L E S )  ----------------------

n o n m a n u f a c t u r in g :
P U B L IC  U T IL IT IE S  -----------------

MAINTENANCE P IP E F IT T E R S  --------------
MANUFACTURING -----------------------

MAINTENANCE TRAOES H E LPER S  ----------
MANUFACTURING -----------------------

B O IL E R  TENDERS --------------------------
MANUFACTURING -----------------------

M ATER IAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN

TRU CKO R IVERS -----------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

P U B L IC  U T IL IT IE S  -----------------

TRU C KD R IV ERS* L IG H T  TRUCK ---------
MANUFACTURING -----------------------

T R U C K D R IV ER S . MEDIUM TRUCK -------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

T R U C K D R IV ERS . HEAVY TRUCK ---------

T R U C K D R IV ER S . TRACTO R-TRA ILER  ---
NONMANUFACTURING -------------------

P U B L IC  U T IL IT I E S  -----------------

S H IP P E R S  ----------------------------------
MANUFACTURING -----------------------

umber
of

Average 
(mean2) 
hourly 

earnings4

147
$
5 .6 3

105 5 .6 2

363 6 .3 4
321 6 .1 8

390 6 .3 0
388 6 .2 9

356 5 .8 7
293 5 .7 5

319 6 .8 3

102 7 .0 6

73 6 .1 9
73 6 .1 9

59 4 .4 3
55 4 .3 C

88 5 .0 1
79 5 .0 0

365 7 .0 5
483 5 .2 5
882 8 .0 4
442 9 .2 8

124 3 .6 8
114 3 .6 1

471 5 .7 9
180 5 .2 6
291 6 .1 2

165 7 .1 9

577 8 .8 4
533 9 .1 2
401 9 .3 5

235 4 .4 1
194 4 .0 9

Sex, 3 occupation , and industry d ivision
Number

of
workers

Average 
(mean*) 
hourly 

earnings 4

M ATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

R E C E IV E R S  ------------
MANUFACTURING --
NONMANUFACTURING

.7 .
107 A . 13 

64 5 .4 2

S H IP P E R S  AND R E C E IV E R S
MANUFACTURING ------
NONMANUFACTURING

292
173
119

4 .9 2
4 .4 8
5 .5 6

WAREHOUSEMEN --------
MANUFACTURING --
NONMANUFACTURING

691 5 .1 5
389 4 .6 3
302 5 .8 2

ORDER F IL L E R S  --
MANUFACTURING

241
90

5 .2 7
4 .4 4

S H IP P IN G  PACKERS 
MANUFACTURING

268
229

4 .1 3
4 .2 6

M ATERIAL HANDLING LABORERS
MANUFACTURING ------------
NONMANUFACTURING --------

1.131
934
197

4 .1 1
4 .0 0
4 .6 5

FO R K L IF T  OPERATORS ■
MANUFACTURING --
NONMANUFACTURING

547 5 .1 9
364 5 .0 9
183 5 .3 8

GUARDS ----------------
NONMANUFACTURING

1 .048
897

2 .9 5
2 .8 0

GUARDS. C LA SS 56 4 .2 6

GUARDS. C LA SS  B -  
MANUFACTURING —  
NONMANUFACTURING

992
115
877

2 .8 7
3 .6 9
2 .7 7

JA N IT O R S . PO R T E R S . AND CLEAN ERS ---
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

1 .2 8 2  3 .5 8
478 3 .8 6
804 3 .4 2

M A TER IA L MOVEMENT AND CUSTODIAL 
OCCUPATIONS - WOMEN

ORDER F IL L E R S  ---
MANUFACTURING

558 4 .0 6
285 3 .2 8

S H IP P IN G  PACKERS 
MANUFACTURING

226
220

3 .2 3
3 .1 9

JA N IT O R S . PO R T E R S . 
NONMANUFACTURING

and  c l e a n e r s :
119 3 .7 1

See fo o t n o t e s  at end o f  t a b le s .

10
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-7. Percent increases in average hourly earnings, adjusted for employment shifts, 
for selected occupational groups in Providence—Warwick—
Pawtucket, R.I.—Mass., for selected periods

Industry and occupational group 5
M ay 1972 

to
M ay 1973

M ay 1973 
to

M ay 1974

May 1974 to June 1975 June 1975 
to

June 1976

June 1976 
to

June 1977

June 1977 
to

June 197813 -month 
in crea se

Annual rate 
o f  in crea se

A ll in du stries :
O ffice  c le r i c a l_______  ________  _________________ 5.6 6.0 8.8 8.1 6.8 6.7 7.7
E lec tron ic  data process in g ( 6) ( 6) 7.6 7.0 6.6 6.8 7.2
Industria l nurses 5.0 6.5 8.5 7.8 5.5 6.8 9.3
Skilled  m aintenance trades__________________________ 6.6 6.1 8.9 8.2 8.2 8.1 7.1
U nskilled  plant w ork ers 5.5 8.8 7.4 6.8 8.2 7.9 9.9

M anufacturing:
O ffice  c le r i c a l .  ______  _____________________________ 5.4 6.5 7.7 7.1 7.3 7.0 7.9
E lec tron ic  data p rocess in g ( 6) ( 6) ( 6) ( b ) ( 6) ( 6) ( ‘ )Industrial n u rses____________________________________ 4.8 6.3 7.9 7.3 5.3 7.4 ( 6)
Skilled m aintenance trades 6.1 6.1 8.3 7.6 7.4 7.7 7.2
U nskilled  plant w ork ers 5.4 8.5 8.2 7.5 8.2 8.2 10.7

N onm anufacturing:
O ffice  c le r i c a l________________________________________ 6.0 5.6 9.8 9.0 6.4 6.4 7.6
E le c tro n ic  data p rocess in g __________________________ ( ‘ ) ( ‘ ) ( ‘ ) (*) (*) (*) ( 6)
Industrial n u rses_____ . .  ______________________ ( b) ( 6) ( 6) ( 6) ( 6) ( 6) ( 6)
U nskilled  plant w ork ers- __ __ _____ „  _____ 5.8 8.7 6.0 5.5 8.1 7.5 8.4

See footn otes at end of tables.
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Table A-8. Weekly earnings of office workers—large establishments in Providence—Warwick
Pawtucket, R.I.—Mass., June 1978

O ccupation  and in d u s try  d iv is io n

ALL WORKERS

S EC R E T A R IE S  ------------------------------
MANUFACTURING -----------------------
NONNANUFACTURING -------------------

P U B L IC  U T IL IT I E S  ----------------

S E C R E T A R IE S .  CLA SS  B ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

S E C R E T A R IE S .  CLA SS C ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

S E C R E T A R IE S .  CLA SS  0 ---------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

S E C R E T A R IE S .  C LA SS  E ---------------

STENOGRAPHERS ---------------------------
NONMANUFACTURING -------------------

STENO GRAPHERS. GENERAL -------------

T Y P IS T S  ------------------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

T Y P IS T S .  CLA SS B ---------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

F IL E  CLERKS ------------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

F IL E  C L ER K S . CLA SS B ---------------
NONMANUFACTURING -------------------

F IL E  C L ER K S . CLA SS C ---------------

M ESSENGERS --------------------------------
NONNANUFACTURING -------------------

SWITCHBOARD OPERATORS -----------------

SWITCHBOARD O PER A T O R -R EC EPT IO N IST S-

ORDER CLERKS -----------------------------
MANUFACTURING -----------------------

ORDER C L E R K S . CLASS A --------------
MANUFACTURING -----------------------

N um ber o f  w ork ers  rece iv in g  stra igh t-tim e w eekly earnings of—

Number
of

Average s s s S s s s S s % s s % % s S s $ % % s
weekly 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 2 50 260 270 280 290

woxken (standard Mean2 Median2 Middle range 2 and
under - - - - - - - - - - - - - - - - - - - and

100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 270 280 290 o v e r

$ $ $ $
895 3 9 .0 187 .5 0 182 .00 1 6 2 .0 0 - 2 0 7 .5 0 - - 2 7 35 69 84 117 107 92 84 90 65 38 32 16 19 11 8 4 15
5X1 3 9 .5 190 .0 0 185 .00 1 6 5 .0 0 - 2 1 2 .5 0 - - ~ 3 14 40 37 63 66 53 52 49 44 27 25 9 10 2 3 3 11
384 3 8 .0 184 .5 0 177 .50 1 5 8 .5 0 - 2 0 4 .0 0 - - 2 4 21 ■>9 47 54 41 39 32 41 21 11 7 7 9 9 5 1 4

32 3 7 .5 2 5 6 .0 0 266 .00 2 3 7 .5 0 - 2 6 8 .5 0 - - - * “ - “ - - 6 3 3 3 9 4 ~ 4

2 30 3 9 .0 207 .5 0 202 .00 1 8 5 .0 0 - 2 2 4 .0 0 - - - - 1 4 7 18 16 23 34 36 23 19 15 9 8 - 5 - 12
121 3 9 .5 2 10 .5 0 202 .00 1 8 5 .0 0 - 2 3 0 .0 0 - - - - + - 2 10 10 11 16 22 8 11 13 5 3 - 1 9
109 3 8 .0 2 04 .0 0 200 .00 1 8 4 .5 0 - 2 1 8 .0 0 - - “ 1 4 5 8 6 12 18 14 15 8 2 4 5 4 3

280 3 9 .0 185 .5 0 175 .50 16 3 .0 0 —204 a00 - - - 2 5 19 26 47 54 27 17 27 13 12 11 5 2 9 - 4 -
167 3 9 .0 183 .5 0 178 .00 1 6 3 .0 0 - 2 0 0 .0 0 - - 2 2 13 15 25 34 20 13 8 10 12 7 2 1 - - 3
113 3 8 .5 188 .5 0 174 .50 1 6 4 .5 0 - 2 0 4 .0 0 - - 3 6 11 22 20 7 4 19 3 - 4 3 1 9 “ 1 “

286 3 8 .5 17 5 .0 0 172 .00 1 5 6 .0 0 - 1 9 0 .5 0 - - 1 3 12 30 46 45 34 38 26 17 22 4 i 1 5 - i - -
160 3 9 .5 183 .0 0 180 .00 1 6 2 .5 0 - 2 0 3 .0 0 - - - 2 16 17 24 20 20 18 12 20 3 i 1 5 - 1 -
126 3 7 .5 16 5 .5 0 162 .00 1 5 2 .0 0 - 1 8 0 .5 0 - - 1 3 10 14 29 21 14 18 8 5 2 1 - - ~ ” “

56 3 9 .0 1 52 .5 0 141 .50 1 3 6 .0 0 - 1 6 1 .0 0 - - 1 2 17 16 3 6 1 1 3 6 - - - - - - - - -

186 3 8 .0 157 .0 0 152 .00 1 3 3 .0 0 - 1 6 9 .0 0 - 5 7 21 28 28 25 26 16 6 - 12 2 2 i 6 - i - - -
161 3 7 .5 154 .0 0 149 .50 1 3 2 .5 0 - 1 6 5 .5 0 - 5 7 19 27 26 23 21 15 5 1 2 2 i 6 _ i ” ”

172 3 8 .0 151 .5 0 149 .50 1 3 2 .5 0 - 1 6 4 .0 0 - 5 7 21 28 28 25 26 14 5 - 11 - 2 - - - - - - -

349 3 7 .5 141 .5 0 132 .00 1 1 8 .0 0 - 1 5 2 .0 0 - 27 71 63 53 39 35 18 9 1 3 3 2 5 15 - 2 - 3 - -
114 3 9 .5 152 .5 0 142 .50 1 3 1 .5 0 - 1 5 7 .5 0 - - 4 18 28 22 14 9 4 2 3 2 3 - 2 - 3
235 3 6 .5 136 .0 0 125 .00 1 1 4 .5 0 - 1 4 6 .0 0 “ 27 67 45 25 17 21 9 5 1 i ~ 2 15 “ “ “ ~ "

325 3 7 .5 138 .5 0 130.00 1 1 7 .0 0 - 1 5 0 .5 0 - 27 71 63 49 33 31 17 8 1 3 3 2 2 15 - - - - - -
95 3 9 .5 145 .0 0 139 .50 1 3 0 .0 0 - 1 5 4 .0 0 - 4 18 27 16 12 8 3 - 2 3 2 - - - - -

230 3 6 .5 136 .00 124 .50 1 1 4 .0 0 - 1 4 6 .0 0 “ 27 67 45 22 17 19 9 5 1 1 “ 2 15 ” ” ~ ~

208 3 7 .5 129 .0 0 121 .00 1 1 2 .0 0 - 1 3 6 .0 0 3 38 55 48 23 15 10 2 - - 1 2 1 7 2 1 - - - - -
67 3 9 .0 1 37 .5 0 124 .00 1 1 4 .0 0 - 1 3 6 .0 0 6 18 23 5 5 - - - ~ - 7 2 1 ~ -

141 3 7 .0 125 .0 0 119 .00 1 1 1 .0 0 - 1 3 5 .0 0 3 32 37 25 18 10 10 2 “ 1 2 1 “ _ “ “

122 3 8 .0 124 .0 0 122 .00 1 1 5 .0 0 - 1 3 2 .5 0 _ 14 39 33 20 13 2 1 - - _ _ - _ - - - - - - -
96 3 7 .5 123 .0 0 120 .00 1 1 4 .0 0 - 1 3 1 .0 0 14 32 24 15 8 2 1 “ - - " “ “ “

57 3 8 .0 1 13 .0 0 110 .00 1 0 7 .5 0 - 1 2 0 .0 0 3 23 16 14 1 - - - - - - - - - - - - - - - -

93 3 8 .0 137 .5 0 130 .00 1 1 4 .0 0 - 1 5 7 .0 0 _ 15 18 14 7 12 4 8 12 1 - - - - - 2 - - - - -
51 3 7 .5 1 30 .0 0 124 .00 1 0 9 .0 0 - 1 4 1 .0 0 14 10 7 6 8 - 2 1 1 - 2 “ “ ~

53 3 9 .0 1 67 .0 0 156.50 1 4 2 .0 0 —175*00 - - 1 2 8 11 9 7 4 - 1 - 3 2 1 - 4 - - - -

51 3 9 .5 1 54 .5 0 155 .00 1 3 3 .5 0 —170*00 - 3 3 1 8 8 6 9 5 1 1 4 2 - - - - - - - -

170 3 9 .0 181 .0 0 159 .50 1 3 6 .0 0 - 2 1 6 .5 0 3 3 8 13 22 23 13 12 7 5 10 8 - 1 3 8 - 9 - 22 -
168 3 9 .0 1 81 .5 0 160.00 1 3 6 .5 0 - 2 2 3 .5 0 3 2 8 12 22 23 13 12 7 5 10 8 ” 1 3 8 9 22 “

100 3 9 .0 2 13 .5 0 203 .00 1 6 8 .5 0 - 2 6 4 .5 0 - - - 1 10 2 4 10 7 5 10 8 - 1 3 8 - 9 - 22 -
100 3 9 .0 2 13 .5 0 203 .00 1 6 8 .5 0 - 2 6 4 .5 0 - - 1 10 2 4 10 7 5 10 8 - 1 3 8 9 22

S ee fo o tn o te s  at en d  o f  ta b le s .

12Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-8. Weekly earnings of office workers—large establishments in Providence—Warwick—
Pawtucket, R.I.—Mass., June 1978— Continued

O ccu p a tion  and in d u s try  d iv is io n

ALL WORKERS—
CONTINUED

ORDER C LERKS  - CONTINUED

ORDER C L E R K S . CLA SS B --------------
MANUFACTURING ------------------------

ACCOUNTING C LERKS  ----------------------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

R E T A IL  TRADE ----------------------

a c c o u n t in g  c l e r k s *  c l a s s  a -------
m a n u f a c t u r in g  ------------------------
NONMANUFACTURING --------------------

ACCOUNTING C L ER K S *  C LA SS  B -------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

R E T A IL  TRADE ----------------------

PAYROLL C LER K S  ---------------------------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

KEY ENTRY OPERATORS --------------------
MANUFACTURING ------------------------
NONMANUF AC T U R IN 6 --------------------

KEY ENTRY O PERA TO RS. C LA SS  A -----

KEY ENTRY O PERATO RS. C LA SS  B -----
MANUFACTURING ------------------------
NONMANUF AC T U R IN 6 --------------------

^^^Veeid^Tarnlngs^™
(standard) N um ber o f  w ork ers rece iv in g stra igh t-tim e  we ekly earnings o f—

imber Average S s t  $ t s s s S s s $ s s $ $ s s % s %
weekly 90 100 110 120 130 190 150 160 170 180 190 200 210 220 230 290 250 260 270 280 290

liters hours1
(standard) Mean2 Median 2 Middle range 2 and

under
and

100 110 120 130 190 150 160 170 180 190 200 210 220 230 290 250 260 270 280 290 over

$ $ $ $
70 3 9 .0 139 .50 137.50 1 2 6 .0 0 - 1 9 7 .0 0 3 3 8 12 12 21 9 2
68 3 9 .0 135 .00 139.00 1 2 6 .0 0 - 1 9 7 .0 0 3 2 8 11 12 21 9 2

682 3 8 .5 171 .5 0 161.00 1 3 9 .0 0 - 2 0 5 .0 0 - 10 32 63 70 82 75 63 98 36 29 15 20 51 65 2 2 10 5 7 2
304 3 9 .5 162 .00 155.00 1 3 8 .0 0 —180 .00 - 6 35 93 48 32 39 27 25 19 19 8 8 1 2 - 3 4
378 3 8 .0 179 .00 168.50 1 9 0 .5 0 - 2 2 3 .0 0 10 26 28 27 39 93 29 21 11 10 1 12 93 65 1 10 2 3 2
100 3 9 .5 191 .50 139.00 1 1 6 .0 0 - 1 5 8 .0 0 10 18 10 13 10 15 9 7 3 3 “ ~ ~ “ 1 ” 1 “ ”

259 3 8 .5 193 .50 182.00 1 6 1 .0 0 - 2 3 5 .5 0 - - - 1 7 29 29 93 25 26 16 5 4 9 97 2 2 10 5 7 2
125 9 0 .0 183 .50 175.50 1 6 1 .0 0 - 1 9 5 .0 0 - 3 11 9 29 17 19 1 1 4 4 a * 1 2 - 3 4
139 3 7 .5 2 03 .5 0 200.00 1 6 1 .0 0 - 2 3 5 .5 0 - 1 9 13 15 19 8 7 5 i ~ l 97 1 10 2 3 2

915 3 9 .0 158 .00 199.00 1 3 0 .0 0 - 1 7 8 .5 0 - 10 32 62 63 58 51 16 20 9 8 10 16 92 18 - - - - - -
179 3 9 .5 197 .50 190.00 1 3 0 .0 0 - 1 5 7 .5 0 - - 6 35 90 37 23 5 10 6 3 10 4 - - ~
236 3 8 .0 166 .00 159.50 1 2 9 .0 0 - 2 2 3 .0 0 - 10 26 27 23 21 28 11 10 3 5 - 12 92 18 -

77 3 9 .5 132 .50 130.00 1 1 2 .0 0 - 1 9 6 .0 0 - 10 18 10 12 8 12 1 1 2 3

156 3 9 .5 162 .5 0 162.50 1 3 0 .0 0 - 1 8 6 .0 0 1 5 10 20 19 9 10 15 19 11 11 11 2 5 - 5 3 - - - _
105 9 0 .0 163 .0 0 160.00 1 3 3 .5 0 - 1 8 7 .0 0 4 19 19 7 8 19 9 9 9 9 2 2 ~ 1 3 - ~ -

51 3 8 .5 162 .50 175.00 1 2 0 .0 0 - 1 8 1 .0 0 1 5 6 6 2 2 1 15 2 2 2 * 3 ” 9 * - -

359 3 9 .0 153 .5 0 150.00 1 3 3 .0 0 - 1 6 3 .0 0 - 1 39 39 51 53 79 39 22 5 2 19 5 19 3 - - 1 2 _ -
211 3 9 .5 159 .0 0 159.00 1 3 6 .0 0 - 1 6 3 .0 0 8 20 39 36 44 29 16 3 1 19 5 1 - - - - - -
198 3 7 .5 152 .5 0 197 .00 1 2 5 .0 0 - 1 6 0 .5 0 1 26 19 17 17 30 10 6 2 1 - “ 19 2 - - 1 2 - -

68 3 8 .5 179 .0 0 163.00 1 5 0 .0 0 - 1 8 6 .5 0 - - 2 2 2 8 18 5 11 9 1 - 5 6 1 - - 1 2 - -

291 3 9 .0 198 .50 195 .50 1 3 0 .0 0 - 1 5 9 .0 0 - 1 32 37 99 95 56 39 11 1 1 19 _ 8 2 _ - _ _ _ _
165 3 9 .5 151 .00 197.00 1 3 5 .0 0 - 1 6 3 .0 0 6 18 33 30 29 26 8 1 19
126 3 8 .0 195 .00 191.50 1 2 2 .5 0 - 1 5 6 .0 0 1 26 19 16 15 27 8 3 1 8 2

Se e  footnotes at end of ta b le s .
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Table A-9. Weekly earnings of professional and technical workers—large establishments
in Providence—Warwick—Pawtucket, R.I.—Mass., June 1978

O ccup ation  and in d u s try  d iv is io n
Number

of
woiken

Average
weekly
hours1

(standard)

Weekly earnings 
(standard) N u m b e r o f -workers re c e iv in g  s tra ig h t- t im e  w e e k ly  earn ing s of—

Mean2 Median2 Middle range 2

S
120
and

under
130

s
130

140

s
140

150

s
150

160

s
160

170

s
170

180

s
180

190

$
1 90

200

%
200

210

S
210

220

220

230

230

240

240

250

ft
250

260

s
260

280

280

300

300 

3 20

S
320 340 

340 360

S
360

400

s
400

and

o v e r

ALL WORKERS

COMPUTER SYSTEM S ANALYSTS $ $ $ $
(B U S IN E S S )  ------------------------------ 132 3 8 .5 3 4 9 .5 0 340 .5 0 2 9 9 .5 0 - 3 7 8 .5 0 - - ~ 1 1 1 1 2 4 24 10 20 19 27 *22

MANUFACTURING ----------------------- 70 4 0 .0 3 7 3 .0 0 360 .5 0 3 2 5 .5 0 - 4 1 4 .0 0 - - -* 1 - - 1 1 1 2 7 3 7 11 15 21
NONMANUFACTURING ------------------- 62 3 7 .0 3 23 .0 0 324 .5 0 2 9 3 .5 0 - 3 4 4 .0 0 * 1 " - 1 2 17 7 13 8 12 1

COMPUTER SYSTEM S ANALYSTS
( B U S IN E S S ) .  C LA SS  B --------------- 61 3 8 .5 3 32 .5 0 333 .5 0 2 9 9 .5 0 —359eOO 1 1 - 2 13 5 11 13 12 3

COMPUTER PROGRAMMERS ( B U S IN E S S )  --- 153 3 8 .0 25 9 .5 0 253 .00 2 2 1 .0 0 - 2 9 9 .0 0 - - - - - - 2 6 16 9 20 10 8 16 22 6 15 14 5 4 -
MANUFACTURING ----------------------- 63 3 9 .0 2 8 1 .5 0 269 .00 2 3 7 .0 0 - 3 3 5 .0 0 - - - - 6 3 2 6 5 5 6 2 7 12 5 4 -
NONMANUFACTURING ------------------- 90 3 7 .0 2 44 .0 0 239 .00 2 1 7 .5 0 - 2 6 4 .0 0 “ 2 6 10 6 18 4 3 11 16 4 8 2 ~ ~

COMPUTER PROGRAMMERS ( B U S IN E S S ) .
CLASS A -------------------------------- 68 3 8 .5 2 82 .5 0 271 .50 2 5 5 .5 0 - 3 1 1 .0 0 “ - ** ~ " ~ 2 4 2 3 13 14 5 11 8 4 2

COMPUTER PROGRAMMERS ( B U S IN E S S ) .
CLASS B -------------------------------- 60 3 8 .0 2 5 5 .0 0 238 .50 2 2 1 .5 0 - 2 7 2 .5 0 “ ~ “ ~ 1 3 6 14 8 4 2 8 1 4 6 i 2 “

COMPUTER OPERATORS --------------------- 165 3 9 .0 2 04 .5 0 199 .50 1 7 6 .0 0 - 2 2 0 .0 0 - - 6 10 13 11 16 17 14 18 9 7 2 9 4 1 7 1 _ - -
MANUFACTURING ----------------------- 70 3 9 .5 2 0 2 .0 0 198 .00 1 7 2 .5 0 - 2 2 9 .0 0 - 3 7 7 4 10 4 9 7 1 5 1 7 2 - 3 -
NONMANUFACTURING ------------------- 75 3 8 .5 2 07 .0 0 199 .50 1 8 0 .0 0 - 2 2 0 .0 0 3 3 6 7 6 13 5 11 8 2 i 2 2 1 4 1 ~

COMPUTER O PERATORS. CLA SS B ------ 87 3 9 .0 193 .0 0 191 .00 1 7 4 .5 0 - 2 0 3 .5 0 - - 1 6 10 11 14 14 10 8 7 2 - - 2 1 i - - - -

DRAFTERS ---------------------------------- 137 4 0 .0 24 0 .0 0 249 .50 2 0 6 .0 0 - 2 8 1 .0 0 1 - - 5 8 5 5 4 11 8 8 8 6 16 15 22 14 1 - - -
MANUFACTURING ----------------------- 120 4 0 .0 2 3 9 .0 0 248 .50 2 0 5 .0 0 - 2 7 4 .0 0 1 " 3 8 5 5 4 9 6 6 8 6 16 15 14 13 1 “

d r a f t e r s , c l a s s  B -------------------- 65 3 9 .5 2 5 1 .5 0 254 .00 2 3 1 .0 0 - 2 6 3 .0 0 - - - 1 - - 2 - 4 3 5 6 6 16 6 9 7 - - - -

MANUFACTURING ----------------------- 59 3 9 .5 2 46 .5 0 252 .00 2 3 0 .0 0 - 2 5 9 .0 0 1 2 4 3 3 6 6 16 6 1 6

* W ork ers w ere  distributed as fo llow s : 11 at $400 to $44 0 ; 3 at $440 to $480 ; 1 at $480 to $520 ; and 7 at $520 to $ 560.

See footnotes at end of ta b le s .
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Table A-10. Average weekly earnings of office, professional, and technical workers, by sex-
large establishments in Providence—Warwick—Pawtucket, R.I.—Mass., June 1978

Sex , 3 occu p atio n , and in d u s try  d iv is io n
Number

of
wodeen

O F F IC E  OCCUPATIONS - WOMEN

S E C R E T A R IE S  ------------
MANUFACTURING -----
n o n m a n u f a c t u r in g  — 

P U B L IC  U T IL IT I E S

862
678
386

32

S E C R E T A R IE S .  CLA SS  B
MANUFACTURING ------
NONMANUFACTURING —

228
119
109

S E C R E T A R IE S .  CLA SS C
MANUFACTURING ------
NONMANUFACTURING —

269
156
113

S E C R E T A R IE S .  CLA SS  0
MANUFACTURING ------
NONMANUFACTURING —

266
160
126

S E C R E T A R IE S .  C LA SS  E 56

STENOGRAPHERS ------
NONMANUFACTURING

186
161

STEN O G RA PH ERS. GENERAL 172

T Y P IS T S  ---------------
MANUFACTURING --
NONMANUFACTURING

369
116
235

T Y P IS T S .  C LA SS B
MANUFACTURING --
NONMANUFACTURING

325
95

230

F IL E  C LERKS  ---------
MANUFACTURING --
NONMANUFACTURING

201
60

161

Average
(mean2)

Week r̂
hours

(standard)

Weekly
earnings1
(standard)

3 8 .5 187 .00
3 9 .5 189.00
3 8 .0 186 .50
3 7 .5 256 .00

3 8 .5 207 .50
3 9 .5 210 .00
3 8 .0 206 .00

3 9 .0 186 .00
3 9 .0 181 .00
3 8 .5 188.50

3 8 .5 173 .50
3 9 .5 181 .50
3 7 .5 165.50

3 9 .0 152 .50

3 8 .0 157 .00
3 7 .5 156.00

3 8 .0 151 .50

3 7 .5 161.50
3 9 .5 152.50
3 6 .5 136.00

3 7 .5 138 .50
3 9 .5 165.00
3 6 .5 136.00

3 7 .5 127 .00
3 9 .0 131.00
3 7 .0 125.00

Sex, 3 occupation , and in d u s try  d iv is io n

O FF IC E  OCCUPATIONS - 
WOMEN— CONTINUED

F IL E  C LERKS  - CONTINUED

F IL E  C L ER K S . C LA SS B 
NONMANUFACTURING ---

F IL E  C L ER K S . CLA SS C

M ESSENGERS

MANUFACTURING

ACCOUNTING CLERKS —
MANUFACTURING ---
NONMANUFACTURING 

R E T A IL  TRADE --

ACCOUNTING C L ER K S . C LA SS  A 
NONMANUFACTURING -----------

ACCOUNTING C LER K S .
MANUFACTURING ---
NONMANUFACTURING 

R E T A IL  TRADE —

MANUFACTURING ---
NONMANUFACTURING

MANUFACTURING ---
NONMANUFACTURING

Number
of

workers

Avenge
(mean2)

Sex , 3 occupation , and in d u s try  d iv is io n

Average
(mean2) ^

Weekly
hours1

(standard)

Weekly
earnings1
(standard)

Number
of

workers
Weekly 
hours r 
standard)

Weekly
earnings1
(standard)

O FF IC E  OCCUPATIONS -
WOMEN— CONTINUED

KEY ENTRY OPERATORS - CONTINUED
$ $

122 3 8 .0 126 .0 0 KEY ENTRY OPERATORS. C LA SS  A ----- 61 3 8 .5 169 .00
96 3 7 .5 1 23 .0 0

KEY ENTRY O PERATORS. CLA SS B ---- 282 3 9 .0 168 .50
55 3 8 .0 112 .5 0 MANUFACTURING ----------------------- 156 39 .5 151 .50

NONMANUFACTURING ------------------- 126 38 .0 165 .00
52 3 8 .5 130 .0 0

51 3 9 .5 1 56 .5 0
PR O FESS IO N A L AND TECHN ICAL

70 3 9 .0 136 .5 0 OCCUPATIONS - HEN
68 3 9 .0 135 .00

616 3 8 .5 170 .5 0 COMPUTER SYSTEM S ANALYSTS
263 3 9 .5 157 .0 0 ( B U S IN E S S ) :
371 3 8 .0 179 .00 NONMANUFACTURING ------------------- 51 3 7 .0 326 .00
100 3 9 .5 161 .5 0

COMPUTER PROGRAMMERS ( B U S IN E S S )  --- 121 38 .0 263 .50
210 3 8 .0 196 .0 0 NONMANUFACTURING ------------------- 73 3 7 .0 266 .50
130 3 7 .5 203 .0 0

COMPUTER PROGRAMMERS ( B U S IN E S S ) .
396 3 9 .0 157 .50 CLASS A ------------------------------- 58 38 .0 282 .0 0
163 3 9 .5 166 .00
233 3 8 .0 166 .00 COMPUTER OPERATORS --------------------- 122 3 9 .0 208 .5 0

77 3 9 .5 132 .5 0 MANUFACTURING ----------------------- 60 3 9 .5 205 .00
NONMANUFACTURING ------------------- 62 3 8 .5 212 .50

153 3 9 .5 1 62 .0 0
102 6 0 .0 162 .0 0 COMPUTER OPERATORS. CLA SS B ------ 76 3 9 .0 196 .5 0

51 3 8 .5 1 62 .5 0
D RA FTERS . C LA SS  B ---------------------- 51 39 .5 256 .5 0

363 3 9 .0 15 2 .5 0
198 3 9 .5 156 .0 0
165 3 7 .5 150 .0 0

See footn otes  at end o f  tab les .

15Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-11. Hourly earnings of maintenance, toolroom, and powerplant workers—large establishments
in Providence—Warwick—Pawtucket, R.I.—Mass., June 1978

Hourly earnings * N u m b er of w o rk e rs  re c e iv in g  s tra ig h t- t im e  h o u rly  ea rn in gs  of—
% s S s s % % S i  r 3 % T $ s S $ s % S s s t

O ccupation and in d u s try  d iv is io n of 3 .60 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 . 60 4 .8 0 5 . 00 5.20  5 . 40 5 .6 0 5 .8 0 6 .0 0 6 .2 0 6 .4 0 6 .6 0 6 .8 0 7 .0 0 7 .2 0 7 .4 0 7 .6 0 7.8G 8 .0 0
workers Mean 2 Median2 Middle range 2 and

under

3 .80 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 . 80 5 .0 0 5 . 20 5 .40  5 . 60 5 .8 0 6 .0 0 6 .2 0 6 .4 0 6 .6 0 6 .8 0 7 .0 0 7 .2 0 7 .4 0 7 .6 0 7 .8 0 8 .0 0 o v e r

A LL WORKERS
$ $ $ $

MAINTENANCE CARPEN TERS --------------- 97 5 .7 5 5 .7 5 5 .1 4 - 6 .5 4 - 1 1 5 6 6 4 4 3 3 21 8 8 3 16 4 - 1 ~ - 1 2
MANUFACTURING ----------------------- 59 5 .7 9 5 .8 0 5 .2 3 - 6 .3 7 “ “ 1 3 1 2 2 4 3 3 9 8 8 3 8 4 - - " “

m a in t e n a n c e  e l e c t r i c i a n s  ------------- 198 6 .9 6 6 .9 6 6 .2 8 - 7 .2 0 - - - - - 8 3 3 4 4 4 3 17 13 4 9 41 2 44 1 - 27 11
m a n u f a c t u r in g  ----------------------- 158 6 .7 8 6 .9 3 6 .1 4 - 7 .2 0 “ “ “ 8 3 3 3 4 2 3 17 13 4 7 41 40 1 ~ “ 9

MAINTENANCE M A C H IN ISTS  --------------- 207 6 .5 7 6 .6 7 6 .0 4 - 7 .1 4 - - - - 2 - - 6 - 6 17 16 25 26 - 15 14 58 12 1 1 - 8
MANUFACTURING ----------------------- 205 6 .5 5 6 .6 7 6 .0 4 - 7 .1 4 “ 2 * 6 6 17 16 25 26 “ 15 14 58 12 1 1 6

MAINTENANCE MECHANICS (M ACHINERY 1 - 159 6 .0 3 6 .2 4 5 .2 4 - 6 .7 1 1 3 1 18 - 4 1 5 24 - 9 2 - 20 5 38 - 1 2 2 - 18 -
MANUFACTURING ----------------------- 131 5 .7 2 5 .7 5 5 .1 9 - 6 .7 1 1 3 1 18 ~ 4 1 5 24 9 2 ” 20 5 38 ~ ~ ~ ~

TOOL AND D IE  MAKERS -------------------- 372 7 .0 1 7 .1 4 6 .6 2 - 7 .4 4 - - - - - - 6 - - - 4 3 7 42 19 38 36 71 20 88 30 6 2
MANUFACTURING ----------------------- 372 7 .0 1 7 .1 4 6 .6 2 - 7 .4 4 6 4 3 7 42 19 38 36 71 20 88 30 6 2

See footnotes at end o f tab les.
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Table A-12. Hourly earnings of material movement and custodial workers—large establishments 
in Providence—Warwick—Pawtucket, R.I.—Mass., June 1978

Hourly earnings 4 N u m b er of w o rk e rs  re c e iv in g  s tra ig h t- t im e  h o u r ly  e a rn in g s  of—

O ccu p ation  and in d u s try  d iv is io n

ALL WORKERS

TRU C KD R IV ERS -----------------------------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

TR U C K D R IV ER St MEOIUM TRUCK -------

TRUCKDRIV E R S • T R A C T O R - T R A IL E R ---

R E C E IV E R S  ---------------------------------
MANUFACTURING ------------------------

WAREHOUSEMEN -----------------------------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

OROER F IL L E R S  ----------------------------
MANUFACTURING ------------------------

S H IP P IN G  PA C K ERS ------------------------
MANUFACTURING ------------------------

M A TER IA L HANDLING LA BO RERS ----------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

F O R K L IF T  OPERATORS ---------------------
MANUFACTURING ------------------------

GUAROS -------------------------------------
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

GUARDS. C LA SS  A -----------------------

GUAROS. C LA SS  B -----------------------

JA N IT O R S . P O R T E R S . AND C LEA N ERS  ---
MANUFACTURING ------------------------
NONMANUFACTURING --------------------

Number
of

$ s s s s % % s s $ * 1 s $ * 1 % s *
2 .60 2 .8 0 3 .00 3 .2 0 3 .4 0  3 .6 0 3.80 4 .00 * .2 0 4 .4 0 1 .60  4 .8 0 5.00 5 .2 0 5 .4 0 .60 5 .8 0  6 .0 0 6 .2 0  6 .60 7 .0 0 7.40 8 .2 0

workers Mean2 Median2 Middle range 2 and
under
2 .80 3 .0 0 3 .2 0 3 .4 0 3 .6 0 3.80 t .0 0 4 .20 4 .40 4 .6 0 .80 5.00 5.20 5 .4 0 5 .6 0 .8 0 6 .0 0  6 .2 0 6 .6 0 .00 8 .20 9 .0 0

224
$
6 .5 4

$
6 .9 6

$
5 .0 4 -

$
8 .20 2 4 1 8 7 14 5 11 4 3 9 3 12 9 12 9 49 62

132 6 .0 1 5 .71 4 .4 8 - 8 .35 - 1 2 1 8 7 1 4 5 10 4 3 8 3 - 11 6 6 i i 41
92 7 .3 1 7 .54 7 .4 0 - 7 .54 1 2 - - 1 - - 1 - - 1 3 6 8 ~ 48 21

82 7 .0 1 8 .27 4 .9 1 - 8.35 - - - - 2 - 2 - 5 - 10 2 2 4 - - - 3 - 1 - - 51

83 6 .9 8 7 .54 6 .2 3 - 7.54 - - - - - - 3 2 i 5 - - - i - - 5 - 6 - - 49 11

99 4 .5 6 4 .55 3 .50- 5.67 - 3 4 6 13 11 4 7 - 7 7 7 2 3 _ _ _ 23 - 2 - - -
59 4*04 3.77 3 .4 6 - 4 .55 - 3 4 3 11 9 2 7 7 4 2 2 2 - - “ 3 “

329 5 .5 7 5 .8 0 4 .9 4 - 6.14 4 4 4 i - i i - 6 18 - 63 2 47 7 - 34 95 15 10 16 1 -
173 5 .1 5 4 .97 4 .9 4 - 5 .39 - - - - - i i - 6 18 - 63 1 47 6 - 30
156 6 .0 5 6 .1 4 6 .1 4 - 6 .4 3 4 4 4 i ~ ~ - 1 - 1 4 95 15 10 16 1

492 4 .6 6 4 .15 4 .1 5 - 5 .89 9 4 20 i i 28 5 24 167 34 6 - - - 21 11 _ 98 34 - 2 13 - -
209 3 .9 6 4 .0 0 3 .50- 4 .29 9 4 20 i i 28 5 24 43 39 15 i i - - - - -

133 3 .9 6 4 .0 0 3 .40- 4 .30 3 7 8 12 14 7 9 19 30 _ 2 12 10
131 3 .9 7 4 .0 0 3 .40- 4 .30 3 7 7 12 13 7 9 19 30 2 12 10 “

456 4 .3 4 4 .1 4 3 .6 0 - 5.04 - 3 11 22 48 91 43 71 10 9 3 16 30 5 14 59 _ 6 15 - - - -
404 4 .2 9 4 .14 3 .6 0 - 5 .04 8 18 44 89 35 67 10 8 3 15 29 5 14 59 *

52 4 .7 4 4 .0 5 3 .5 4 - 6 .39 3 3 4 4 2 8 4 i “ 1 1 - “ - “ 6 15 “

189 5 .3 8 5 . 20 4 .9  5- 6 .10 - - _ _ - 20 - 1 6 _ 15 16 12 49 2 3 2 44 1 - 18 - -
146 5 .1 7 5 .2 0 4 .7 3 - 6.07 - 20 * 1 6 - 15 “ 12 49 1 3 2 37 “ “

172 4 .1 8 4 .0 3 3 .4 7 - 4 .70 8 5 12 8 16 26 8 14 9 17 8 5 9 3 14 3 _ _ _ 7 - - -
111 4 .1 0 4 .07 3 .5 0 - 4.54 10 6 15 13 7 12 7 15 7 4 9 3 - 3

61 4 .3 3 3 .78 3 .2 0 - 5 .47 8 5 2 2 1 13 1 2 2 2 1 i ~ - 14 “ - 7 “ “

61 4 .1 8 3 .75 3 .1 0 - 5 .00 8 5 5 3 5 6 - 2 3 2 2 4 6 - - 3 - - - 7 - - -

75 4 .0 8 3.78 3 .4 7 - 4.54 - - 7 5 11 20 4 5 2 2 1 1 - 3 14 - - - - - - - -

557 4 .1 8 3 .90 3 .5 2 - 4.71 10 5 71 14 55 87 72 51 18 16 25 3 7 35 12 55 4 7 10 _ - - _
302 3 .9 8 3 .90 3 .5 6 - 4 .37 3 3 17 6 50 44 63 36 12 15 23 3 4 22 1 _ - _ _ - - -
255 4 .4 1 3 .95 3 .2 5 - 5 .79 7 2 54 8 5 43 9 15 6 1 2 - 3 13 11 55 4 7 10 - - - -

See footn otes at end o f ta b les .
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Table A-13. Average hourly earnings of maintenance, toolroom, 
powerplant, material movement, and custodial workers, 
by sex—large establishments in Providence—Warwick— 
Pawtucket, R.I.—Mass., June 1978

Sex, 3 occupation , and industry d iv ision
Number

of
w orkers

Averajy

hourly
earnings

HA I NTEN ANCE• TOOLROOM. AND 
POWERPLA NT OCCUPATIONS - HEN

HAINTENANCE CARPEN TERS ---------------
MANUFACTURING -----------------------

HAINTENANCE E L E C T R IC IA N S  -------------
M A N UFA CTU R IN G -------------- ---------

MAINTENANCE M A C H IN ISTS  ---------------
MANUFACTURING -----------------------

HAINTENANCE MECHANICS (M A C H IN ERY ) - 
MANUFACTURING -----------------------

M ATER IAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - HEN

TRU CKD R IV ERS -----------------------------
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

T R U C K D R IV ER S . MEDIUM TRUCK -------

T R U C K D R IV ER S . TRAC TO R-TRA ILER  ---

R E C E IV E R S  ---------------------------------
MANUFACTURING -----------------------

WAREHOUSEMEN -----------------------------
MANUFACTURING -----------------------
NONMANUFACTURING --------------------

97
$
5 .7 5

59 5 .7 9

198 6 .9 6
158 6 .7 8

207 6 .5 7
205 6 .5 5

159 6 .0 3
131 5 .7 2

224 6 .5 4
132 6 .0 1

92 7 .3 1

82 7 .0 1

83 6 .9 8

91 4 .6 4
57 4 .0 5

317 5 .5 8
161 5 .1 4
156 6 .0 5

Sex, 3 occupation , and industry div ision

M ATER IAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

ORDER F IL L E R S  —  
MANUFACTURING

S H IP P IN G  PACKERS -----------------------
MANUFACTURING -----------------------

M ATERIAL HANDLING LABO RERS ----------
MANUFACTURING -----------------------
N0NMANUFACTURIN6 -------------------

FO R K L IF T  OPERATORS ---------------------
MANUFACTURING -----------------------

g u a r d s :
NONMANUFACTURING -------------------

GUARDS. CLA SS A ----------------------

GUARDS. CLA SS B ----------------------

JA N IT O R S . PO RTERS . AND CLEAN ERS ---
MANUFACTURING -----------------------
NONMANUFACTURING -------------------

M ATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - WOMEN

ORDER F IL L E R S  ---------------------------
MANUFACTURING -----------------------

JA N IT O R S . PO RTERS . AND CLEA N ERS :
NONMANUFACTURING -------------------

Number
of

Average 
(mean*) 
hourly 

earnings4

145
$
5 .1 7

90 4 .4 4

90 4 .0 5
88 4 .0 7

455 4 .3 4
403 4 .2 9

52 4 .7 4

180 5 .3 9
141 5 .1 6

58 4 .4 0

56 4 .2 6

75

COOtt

421 4 .2 4
249 4 .0 1
172 4 .5 6

347 4 .4 5
119 3 .6 0

83 4 .1 0

See  footnotes at end o f ta b le s
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Footnotes

1 S tandard  h ou rs  r e f le c t  the w ork w eek  fo r  w h ich  e m p lo y e e s  r e c e iv e  
th e ir  r e g u la r  s tr a ig h t -t im e  sa la r ie s  (e x c lu s iv e  o f  pay fo r  o v e r t im e  at 
re g u la r  a n d /o r  p r e m iu m  r a te s ) , and the earn ings co r r e s p o n d  to  th ese  
w eek ly  h o u rs .

2 T he m ea n  is com p u ted  fo r  ea ch  jo b  by  tota lin g  the earn in gs o f  a ll 
w o r k e r s  and d iv id in g  by  the n um ber o f  w o r k e r s . The m ed ian  d esign a tes  
p o s it io n — h alf o f  the w o r k e r s  re c e iv e  the sam e o r  m o r e  and h a lf r e c e iv e  
the sam e o r  le s s  than the rate  shown. The m id d le  range is  defin ed  by two 
ra tes  o f  pay: a fou rth  o f  the w o rk e rs  earn  the sam e o r  le s s  than the lo w e r  
o f  th ese  ra tes  and a fou rth  earn  the sam e o r  m o r e  than the h ig h er  rate .

3 E arn ings data re la te  on ly  to w o rk e rs  w h ose  se x  id en tifica tion  was 
p ro v id e d  by  the e sta b lish m en t.

4 E x clu d es  p re m iu m  pay fo r  o v e r t im e  and fo r  w ork  on w eekend s, 
h o lid a y s , and la te  sh ifts .

E stim a te s  fo r  p e r io d s  ending p r io r  to 1976 re la te  to m en  on ly fo r  
sk ille d  m ain ten ance  and u n sk illed  plant w o r k e r s . A ll o th e r  estim a tes  rela te  
to m en  and w om en .

6 Data do not m eet p u b lica tion  c r i t e r ia  o r  data not ava ilab le .
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Appendix A.
Scope and Method 
of Survey

In each  o f  the 75 * 1 a re a s  cu rre n t ly  su rv ey ed , the B u reau  obta in s 
w a g e s  and re la te d  b e n e fits  data  fro m  re p re se n ta t iv e  e s ta b lish m en ts  w ith in  
s ix  b ro a d  in d u stry  d iv is io n s :  M an ufactu ring ; tra n sp orta tion , co m m u n ica tio n ,
and o th e r  p u b lic  u t i l it ie s ; w h o le s a le  trad e ; re ta il trad e ; f in a n ce , in su ra n ce , 
and r e a l  e s ta te ; and s e r v i c e s .  G overn m en t op era tion s  and the c o n stru c tio n  
and e x tr a c t iv e  in d u s tr ie s  a re  ex c lu d ed . E sta b lish m en ts  hav ing fe w e r  than a 
p r e s c r ib e d  n u m ber o f  w o r k e r s  a re  a lso  exclu d ed  b e ca u s e  o f  in su ffic ie n t 
e m p lo y m e n t in the o c cu p a t io n s  stu d ied . A pp end ix  table 1 show s the n um ber 
o f  e s ta b lis h m e n ts  and w o r k e r s  e s tim a ted  to be  w ith in  the s c o p e  o f  th is su rv e y , 
as w e ll  as the n u m ber a ctu a lly  stu died .

B u rea u  f ie ld  r e p r e s e n ta t iv e s  obta in  data by p e r so n a l v is its  at 3 - y ea r 
in te r v a ls .  In ea ch  o f  the tw o in terven in g  y e a r s , in fo rm a tion  on em p loy m en t 
and o ccu p a t io n a l e a rn in g s  o n ly  is  c o l le c t e d  by  a com bin a tion  o f  p e r so n a l v is it , 
m a il  q u e s t io n n a ir e , and te lep h on e  in terv iew  fr o m  e sta b lish m en ts  p a rt ic ip a t in g  
in the p r e v io u s  s u r v e y .

A  sa m p le  o f  the e s ta b lish m e n ts  in the s co p e  of the su rv e y  is  s e le c te d  
f o r  study p r io r  to ea ch  p e r s o n a l v is it  su rv e y . This sa m p le , le s s  e s ta b ­
l is h m e n ts  w h ich  go  out o f  b u s in e s s  o r  a re  no lo n g e r  w ith in  the in d u str ia l 
s c o p e  o f  the s u r v e y , is  r e ta in e d  f o r  the fo llo w in g  two annual s u r v e y s . In 
m o s t  c a s e s ,  e s ta b lis h m e n ts  new  to the a re a  a re  not c o n s id e r e d  in the s c o p e  
o f  the s u r v e y  u ntil the s e le c t io n  o f  a sa m p le  fo r  a p e r s o n a l v is it  su rv e y .

T he sa m p lin g  p r o c e d u r e s  in vo lve  d eta iled  s tra t ifica t io n  o f  a ll e s ta b ­
l is h m e n ts  w ith in  the s c o p e  o f  an indiv idual a rea  s u rv e y  b y  in d u stry  and 
n u m b er  o f  e m p lo y e e s .  F r o m  th is s tra t ifie d  u n iv e rse  a p r o b a b ility  sa m p le  
is s e le c t e d , w ith  ea ch  es ta b lish m e n t having a p re d e te r m in e d  ch a n ce  o f  s e ­
le c t io n . T o  ob ta in  op tim u m  a c c u r a c y  at m in im u m  c o s t , a g r e a te r  p r o p o r t io n  
o f  la r g e  than s m a ll  e s ta b lish m e n ts  is s e le c te d . W hen data  are  co m b in e d , 
ea ch  e s ta b lis h m e n t is  w e ig h ted  a cco rd in g  to  its p r o b a b ility  o f  s e le c t io n  so  
that u n b ia sed  e s t im a te s  a re  g en era ted . F o r  ex a m p le , i f  one out o f  fo u r  
e s ta b lis h m e n ts  is  s e le c t e d , it is  g iven  a w e igh t o f  4 to r e p r e s e n t  it s e l f  p lus 
th r e e  o th e r s .  A n  a lte rn a te  o f  the sam e o r ig in a l p r o b a b ility  is ch o se n  in the 
sa m e  in d u s t r y -s iz e  c la s s i f i c a t io n  if  data a re  not a va ilab le  fr o m  the o r ig in a l 
sa m p le  m e m b e r .  If no su ita b le  substitu te  is a va ila b le , ad d ition a l w eigh t is 
a s s ig n e d  to a sa m p le  m e m b e r  that is  s im ila r  to the m is s in g  unit.
O ccu p a tio n s  and e a rn in g s

O ccu p a tio n s  s e le c t e d  f o r  study are  co m m o n  to a v a r ie ty  o f  m a n u fa c ­
tu r in g  and n on m an u fa ctu rin g  in d u s tr ie s , and a re  o f  the fo llo w in g  ty p e s : (1)
O f f ic e  c l e r i c a l ;  (2) p r o fe s s io n a l  and te ch n ica l; (3) m a in ten a n ce , t o o lr o o m ,

1 Included in the 75 areas are 5 studies conducted by the Bureau under contract. These areas are 
Akron, Ohio; Birmingham, Ala.; Norfolk—Virginia Beach—Portsmouth and Newport News—Hampton, Va.—N .C .; 
Poughkeepsie •‘■Kingston—Newburgh, N. Y . ; and Utica—Rome, N. Y. In addition, the Bureau conducts more 
limited area studies in approximately 100 areas at the request of the Employment Standards Administration of 
the U. S. Department of Labor.
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and p ow erp la n t; and (4) m a te r ia l  m o v em en t and cu sto d ia l. O ccu p a tion a l 
c la s s i f i c a t io n  is b a se d  on a u n ifo rm  set o f  jo b  d e s c r ip t io n s  d esign ed  to take 
a ccou n t o f  in te re s ta b lish m e n t v a r ia tion  in d u ties w ith in  the sam e jo b . 
O ccu p a tion s  s e le c te d  fo r  study are  lis te d  and d e s c r ib e d  in appendix B .

U n less  o th e rw is e  in d ica ted , the ea rn in g s  data fo llow in g  the jo b  
tit le s  a re  fo r  all in d u str ie s  co m b in e d . E a rn in gs  data fo r  som e o f  the 
o ccu p a t io n s  lis te d  and d e s c r ib e d , o r  fo r  so m e  in d u stry  d iv is io n s  w ith in  the 
s c o p e  o f  the su rv e y , a re  not p re se n te d  in the A - s e r i e s  tab les b e ca u se  
e ith er  (1) e m p loy m en t in the o ccu p a t io n  is too  sm a ll to  p ro v id e  enough data 
to m e r i t  p re se n ta t io n , o r  (2) th e re  is p o s s ib il it y  o f  d is c lo s u r e  o f  individual 
e s ta b lish m e n t data . S ep arate  m e n 's  and w o m e n 's  ea rn in gs  data are  not 
p r e se n te d  w hen the n u m ber o f  w o r k e r s  not id en tified  by  se x  is  20 p e r ce n t 
o r  m o r e  o f  the m en  o r  w om en  id en tified  in an o ccu p a t io n . E arn ings data 
not show n se p a r a te ly  fo r  in d u stry  d iv is io n s  a re  in clud ed  in data fo r  all 
in d u str ie s  co m b in e d . L ik e w is e , fo r  o ccu p a t io n s  w ith m o r e  than one le v e l, 
data  a re  in clu d ed  in the o v e r a ll  c la s s if i c a t io n  when a s u b c la s s if ic a t io n  is 
not show n o r  in fo rm a tio n  to s u b c la s s ify  is  not a v a ila b le .

O ccu p a tio n a l e m p loy m en t and ea rn in gs  data are  shown fo r  fu ll-t im e  
w o r k e r s ,  i . e . ,  th ose  h ire d  to w o rk  a re g u la r  w eek ly  s ch ed u le . E arn ings 
data ex c lu d e  p re m iu m  pay f o r  o v e r t im e  and fo r  w o rk  on w eek en d s , h o lid a y s , 
and la te  s h ifts . N on p rod u ction  bon u ses  a re  ex c lu d ed , but c o s t -o f - l iv in g  
a llo w a n ce s  and in ce n tiv e  b on u ses  a re  in clu d ed . W eek ly  h ours fo r  o f f ic e  
c le r i c a l  and p r o fe s s io n a l  and te c h n ica l o ccu p a t io n s  r e fe r  to the standard 
w o rk w e e k  (rou n d ed  to the n e a r e s t  h a lf h our) fo r  w hich  e m p lo y e e s  r e c e iv e  
re g u la r  s tr a ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay  fo r  o v e r t im e  at reg u la r  
a n d /o r  p re m iu m  r a te s ) .  A v e ra g e  w e e k ly  ea rn in gs  fo r  th ese  occu p a tion s  are  
rou n d ed  to the n e a r e s t  h a lf d o lla r . V e r t ic a l  lin e s  w ith in  the d is tr ib u tion  of 
w o r k e r s  on  s o m e  A -t a b le s  in d ica te  a change in the s iz e  o f  the c la s s  in te rv a ls .

T h e se  s u rv e y s  m e a s u r e  the le v e l  o f  o ccu p a t io n a l earn ings in an a rea  
at a p a r t ic u la r  t im e . C o m p a r is o n s  o f  in d iv id u a l o ccu p a t io n a l a v era g es  o v e r  
t im e  m a y  not r e f le c t  e x p e cte d  w age  ch a n g es . T he a v e ra g e s  fo r  ind iv idual jo b s  
a re  a ffe c te d  by  ch a n g es  in w a g es  and em p loy m en t p a tte rn s . F o r  exa m p le , 
p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  by  h igh - o r  lo w -w a g e  f ir m s  m a y  change, o r  
h ig h -w a g e  w o r k e r s  m a y  advan ce to b e tte r  jo b s  and be  r e p la c e d  by new 
w o r k e r s  at lo w e r  r a te s . Such sh ifts  in em p loy m en t cou ld  d e c r e a s e  an o c c u ­
pationa l a v e ra g e  even  though m o s t  e s ta b lish m en ts  in an a re a  in c r e a s e  w ages 
d u rin g  the y e a r . C h an ges in ea rn in gs  o f  o ccu p a t io n a l g ro u p s , show n in table 
A - 7, a re  b e tte r  in d ica to rs  o f  w age  tren d s  than are earn in gs ch anges fo r  
in d iv id u a l jo b s  w ith in  the g ro u p s .

A v e ra g e  ea rn in g s  r e f le c t  c o m p o s ite , a rea w id e  e s t im a te s . In du stries  
and e s ta b lish m e n ts  d i f fe r  in pay le v e l  and jo b  s ta ffin g , and thus con trib u te  
d if fe r e n t ly  to the e s t im a te s  fo r  ea ch  jo b .  P a y  a v e ra g e s  m a y  fa i l to r e f le c t  
a c c u r a te ly  the w a ge  d if fe re n t ia l am ong jo b s  in in d iv id ual e s ta b lish m en ts .
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A v e ra g e  pay  le v e ls  f o r  m en  and w om en  in s e le c te d  o ccu p a t io n s  shou ld  
n ot be a ssu m e d  to r e f le c t  d if fe r e n c e s  in p a y  o f  the s e x e s  w ith in  in d iv id u a l 
e s ta b lish m e n ts . F a c t o r s  w hich  m a y  con tr ib u te  to d if fe r e n c e s  in clu d e  p r o ­
g r e s s io n  w ith in  e s ta b lish e d  rate  ra n g es  (on ly  the ra te s  pa id  in cu m ben ts  a re  
c o l le c t e d )  and p e r fo r m a n c e  o f  s p e c i f i c  du ties  w ith in  the g e n e ra l s u rv e y  jo b  
d e s c r ip t io n s . Job  d e s c r ip t io n s  u se d  to c la s s i fy  e m p lo y e e s  in th ese  su rv e y s  
u su a lly  a re  m o r e  g e n e r a liz e d  than th o se  u se d  in  in d iv id u a l e s ta b lish m e n ts  
and a llow  fo r  m in o r  d if fe r e n c e s  am on g  es ta b lish m e n ts  in s p e c i f ic  d u ties 
pe r fo r m e d .

O ccu p a tio n a l em p lo y m e n t e s t im a te s  r e p r e s e n t  the to ta l in a ll e s ta b ­
lish m en ts  w ith in  the s c o p e  o f  the study and not the n u m ber a c tu a lly  su rv e y e d . 
B eca u se  o ccu p a t io n a l s tru c tu re s  am on g e s ta b lish m e n ts  d if fe r ,  e s t im a te s  o f  
o ccu p a t io n a l e m p lo y m e n t ob ta in ed  f r o m  the sa m p le  o f  e s ta b lish m e n ts  studied  
s e r v e  on ly  to in d ica te  the re la t iv e  im p o rta n ce  o f  the jo b s  stu d ied . T h ese  
d if fe r e n c e s  in o ccu p a t io n a l s tru ctu re  do not a f fe c t  m a t e r ia lly  the a c c u r a c y  o f  
the ea rn in g s  data.

W age tren d s  f o r  s e le c te d  o ccu p a t io n a l g rou p s

The p e r c e n t  in c r e a s e s  p r e se n te d  in ta b le  A -7  a re  b a se d  on ch anges 
in  a v e ra g e  h o u r ly  e a rn in g s  o f  m en  and w om en  in e s ta b lish m e n ts  re p o rtin g  the 
tren d  jo b s  in both  the cu rre n t  and p r e v io u s  y e a r  (m a tch ed  e s ta b lis h m e n ts ). 
T h e data a re  a d ju sted  to re m o v e  the e f fe c t s  on a v e ra g e  e a rn in g s  o f  e m p lo y ­
m ent sh ifts  am ong e s ta b lish m e n ts  and tu rn o v e r  o f  e s ta b lish m e n ts  in clu d ed  
in s u rv e y  s a m p le s . The p e r c e n t  in c r e a s e s ,  h o w e v e r , a re  s t il l  a ffe c te d  by  
fa c to r s  o th e r  than w age in c r e a s e s .  H ir in g s , la y o f fs ,  and tu rn o v e r  m a y  a ffe c t  
an e s ta b lish m e n t a v e ra g e  fo r  an o ccu p a t io n  when w o r k e r s  a re  p a id  u n d er p lans 
p ro v id in g  a range o f  w age ra tes  f o r  in d iv id u a l jo b s .  In p e r io d s  o f  in c r e a s e d  
h ir in g , fo r  e x a m p le , new  e m p lo y e e s  m a y  en ter  at the b o ttom  o f  the ran ge , 
d e p re s s in g  the a v e ra g e  w ithout a change in w age r a te s .

The p e r c e n t  ch a n ges  re la te  to w age ch a n ges  b etw een  the in d ica ted  
d a tes . W hen the tim e  span betw een  s u rv e y s  is  o th e r  than 12 m on th s, annual 
ra tes  a re  show n, (it  is  a ssu m e d  that w ages  in c r e a s e  at a con stan t rate 
betw een  s u r v e y s .)

O ccu p a tion s  u sed  to com p u te  w age tre n d s  a r e :

O ffic e  c l e r i c a l  

S e c r e t a r ie s
S te n o g r a p h e rs , g e n e ra l 
S te n o g ra p h e rs , s e n io r  
T y p is ts , c la s s e s  

A  and B
F ile  c le r k s ,  c la s s e s  A , 

B, and C 
M e s s e n g e r s  
S w itch b oa rd  o p e r a to r s

O ff ic e  c l e r i c a l — C ontinued

O r d e r  c le r k s ,  c la s s e s  
A  and B

A cco u n tin g  c le r k s ,  
c la s s e s  A  and B 

B o o k k e e p in g -m a ch in e  
o p e r a t o r s ,  c la s s  B 

P a y r o l l  c le r k s  
K e y  en try  o p e r a t o r s ,  

c la s s e s  A  and B

E le c t r o n ic  data p r o c e s s in g

C om p u ter sy s te m s  
a n a ly sts , c la s s e s  
A , B, and C

C om p u ter  p r o g r a m m e r s , 
c la s s e s  A , B, and C

C om p u ter o p e r a to r s , 
c la s s e s  A , B, and C

In d u stria l n u rse s

R e g is te r e d  in d u stria l 
n u rse s

P e r ce n t  ch an ges  fo r  i 
a s fo l lo w s :

S k ille d  m a in ten a n ce

C a rp e n te r s
E le c t r ic ia n s
P a in te rs
M a ch in is ts
M e ch a n ics  (m a ch in e ry )
M e ch a n ics  (m o to r  v e h ic le )
P ip e fit te r s
T o o l  and d ie  m a k e rs

U n sk illed  p lant

J a n ito rs , p o r t e r s ,  and 
c le a n e r s

M a te r ia l h an d lin g  la b o r e r s  

a r e a s  in the p r o g r a m  a re  com p u ted

1. A v e ra g e  earn in gs a re  com p u ted  f o r  ea ch  o c cu p a t io n  f o r  
the 2 y e a rs  being co m p a r e d . The a v e r a g e s  a re  d e r iv e d  
fr o m  ea rn in gs  in th ose  e s ta b lish m e n ts  w h ich  a re  in 
the su rv e y  both  y e a rs ; it is  a ssu m e d  that e m p lo y m e n t 
rem ain s u nchanged .

2. E ach  o ccu p a tion  is  a s s ig n e d  a w e igh t b a se d  on its p r o ­
p ortion ate  em p loy m en t in the o ccu p a t io n a l g rou p  in  the 
b ase  y e a r .

3. T h ese  w eigh ts  a re  u se d  to  com p u te  g ro u p  a v e r a g e s .
E ach  o c cu p a t io n 's  a v e ra g e  e a rn in g s  (co m p u te d  in step  1) 
is  m u ltip lied  by  its w e igh t. The p r o d u c ts  a re  to ta le d  to 
obtain  a grou p  a v e ra g e .

4 . The ra tio  o f  g rou p  a v e r a g e s  fo r  2 c o n s e c u t iv e  y e a r s  is  
com pu ted  b y  d iv id in g  the a v e ra g e  f o r  the cu r r e n t  y e a r  by  
the a v era g e  fo r  the e a r l ie r  y e a r . T he re s u lt— e x p r e s s e d  
as a p e r ce n t— le s s  100 is  the p e r c e n t  ch a n ge .

F o r  a m o r e  d e ta iled  d e s c r ip t io n  o f  the m eth od  u se d  to  com p u te  th e se  
w age tr e n d s , see "Im p ro v in g  A r e a  W age S u rv e y  In d e x e s , "  M on th ly  L a b o r  
R e v ie w , January 1973, pp . 5 2 -5 7 .

E s ta b lish m e n t p r a c t ic e s  and su p p lem en ta ry  w a ge  p r o v is io n s

T abu la tion s  on s e le c te d  e s ta b lis h m e n t  p r a c t ic e s  and su p p le m e n ta ry  
w age p r o v is io n s  (B -s e r ie s  ta b le s )  a re  n ot p r e s e n te d  in  th is  b u lle t in . I n fo r ­
m a tion  f o r  th ese  tabu lation s is  c o l le c t e d  at 3 -y e a r , in te r v a ls . T h e se  ta b u ­
la tion s  on  m in im u m  en tra n ce  s a la r ie s  f o r  in e x p e r ie n c e d  o f f i c e  w o r k e r s ;  sh ift 
d if fe r e n t ia ls ; sch ed u led  w eek ly  h o u rs  and d a y s ; p a id  h o lid a y s ; p a id  v a c a t io n s ; 
and h ea lth , in su ra n ce , and p en sion  p la n s  a r e  p r e s e n te d  (in  the B - s e r i e s  ta b le s )  
in p r e v io u s  b u lletin s  f o r  th is  a re a .
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Appendix table 1. Establishments and workers within scope of survey and number studied 
in Providence—Warwick—Pawtucket, R.I.—Mass.,1 June 1978

In d u s try  d iv is io n  2

M in im u m  
em p loym ent 
in  e s ta b lis h ­

m en ts  in  scope 
of study

N u m b er of e s tab lish m en ts W o rk e r s  in  e s tab lish m en ts

W ith in  scope 
of study 3 Stud ied

W ith in  scope of study 4
Stud ied

N um b er P e r c e n t

ALL ESTA BLISH M EN T S

ALL D IV IS IO N S  ------------------------------------ _ 679 161 148 .7 86 100 81 .64 7

MANUFACTURING ------------------------------------------ 50 422 86 98 .82 4 66 5 1 .13 6
NONNANUFACTURING -------------------------------------- - 257 75 4 9 .96 2 34 30 .511

TRANSPO RTATIO N , c o m m u n ic a t io n . and
OTHER P U B L IC  U T I L IT I E S 5 ------------------------ 50 31 13 8 .1 9 1 6 6 .3 1 7

WHOLESALE TRAD E6 ----------------------------------- 50 47 8 4 .7 8 8 3 1 .229
R E T A IL  TRADE --------------------------------------- 50 84 15 17 .45 0 12 10 .06 3
F IN A N C E . IN SU RA N C E. AND REAL ES T A T E6 -------- 50 39 14 12.411 8 9 .1 7 6
S E R V IC E S 6 7 ------------------------------------------- 50 56 25 7*122 5 3 .7 2 6

LARGE EST A BLISH M EN T S

ALL D IV IS IO N S  ------------------------------------ _ 71 55 74 .06 7 100 64 .29 1

MANUFACTURING ------------------------------------------ 500 44 33 4 7 .48 4 64 40 .7 0 6
NONMANUFACTURING -------------------------------------- - 27 22 26 .58 3 36 23 .58 5

TRAN SPO RTATIO N . COMMUNICATION. AND
OTHER P U B L IC  U T I L IT I E S 5 ------------------------ 500 5 4 5 .6 2 0 8 5 .0 8 6

WHOLESALE TRAD E6 ----------------------------------- 500 2 i 1 .0 3 0 i 515
R E T A IL  TRADE --------------------------------------- 500 12 9 11 .386 15 9 .4 3 7
F IN A N C E . IN SU RA N C E. AND REAL E S T A T E6 -------- 500 7 7 7 .871 11 7 .871
S E R V IC E S 6 7 ------------------------------------------- 500 1 1 676 1 676

1 Th e  P ro v id e n c e —W a rw ic k —P aw tu ck e t Standard  M e tro p o lita n  S ta t is t ic a l  A re a ,
as de fined  b y  the O ff ic e  of M anagem ent and Budget th ro u gh  F e b r u a r y  1974, co n s is ts  
o f the  fo llo w in g  a re a s  in  Rhode Is lan d : C e n tra l F a l l s ,  C ran s to n , E a s t  P ro v id e n c e ,
P a w tu c k e t , P ro v id e n c e ,  and W oonsocket C it ie s ,  and e ight tow ns in  P ro v id e n c e  
Coun ty; N a r ra g a n s e t t ,  N o rth  K in g stow n , and South K in g s to w n  tow ns in  W ash in g ton  
County; W a r w ic k  C ity  and th re e  tow ns in  K e n t County; a l l  o f B r i s t o l  County; and 
Ja m e s to w n  tow n  in  N ew port County, and in  M assa ch u se tts : A tt leb o ro  C ity ,  and
se ve n  contiguous tow ns in  B r is t o l ,  N o rfo lk , and W o rc e s te r  C oun ties. The  "w o rk e rs  
w ith in  scope of s tu d y " e s tim a te s  shown in  th is  tab le  p ro v id e  a re a so n a b ly  a ccu ra te  
d e s c r ip t io n  o f the s iz e  and com position  of the lab o r fo rc e  in c lu d ed  in  the s u rv e y . 
E s t im a te s  a re  not in tended , h o w eve r, fo r  co m p arison  w ith  o th e r  em p loym en t indexes 
to  m e a s u re  e m p lo ym en t tre n d s  o r  le v e ls  s in ce  (1) p lann ing  of w age s u rv e y s  re q u ire s  
e s ta b lish m e n t data  co m p iled  co n s id e rab ly  in  advance o f the  p a y ro ll  p e r io d  stud ied , 
and (2) s m a ll  e s tab lish m e n ts  a re  excluded  fro m  the scope o f the s u rv e y .

2 Th e  1972 ed itio n  of the S tan d a rd  In d u s tr ia l C la s s if ic a t io n  M an u a l w as  used  in  
c la s s ify in g  e s tab lish m e n ts  b y  in d u s try  d iv is io n . H o w e ve r , a l l  g o vern m en t op era tion s  
a re  exc lud ed  fro m  the scope of the su rvey .

3 In c lu d es  a ll  e s tab lish m e n ts  w ith  to ta l em p loym en t at o r  above the m in im u m  
lim ita tio n . A l l  ou tle ts  (w ith in  the a re a )  o f com pan ies in  in d u s tr ie s  such  as tra d e , 
f in an ce , auto r e p a ir  s e r v ic e ,  and m o tio n  p ic tu re  th e a te rs  a re  co n s id e red  as one 
e s tab lish m en t.

4 In c lu d e s  a l l  w o rk e rs  in  a l l  e s tab lish m e n ts  w ith  to ta l em p loym en t (w ith in  the 
a re a )  at o r  above the m in im u m  lim ita t io n .

5 A b b re v ia te d  to "p u b lic  u t i l i t ie s "  in  the A - s e r ie s  ta b le s . T ax icab s  and 
s e r v ic e s  in c id e n ta l to w a te r  tra n s p o rta t io n  a re  excluded .

6 S e p a ra te  p re sen ta tio n  of data  is  not m ade fo r  th is  d iv is io n .
7 H o te ls  and m o te ls ; la u n d r ie s  and o th e r  p e rs o n a l s e r v ic e s ;  b u s in ess  s e r v ic e s ;  

au tom ob ile  r e p a ir ,  r e n ta l,  and p a rk in g ; m o tio n  p ic tu re s ;  n on pro fit m e m b e rsh ip  
o rg an iza tio n s  (exc lud ing  re lig io u s  and ch a r ita b le  o rg an iz a t io n s ); and e n g in ee rin g  and 
a rc h it e c tu ra l  s e r v ic e s .
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Appendix B.
Occupational
Descriptions

T h e p r im a r y  p u rp o s e  o f  p rep a rin g  jo b  d e s cr ip t io n s  fo r  the Bu­
r e a u 's  w age  s u rv e y s  is to a s s is t  its fie ld  sta ff in c la s s ify in g  into a p p ro - 
r ia te  o c cu p a t io n s  w o r k e r s  w ho are em p loy ed  under a v a r ie ty  o f  p a y r o ll  
t i t le s  and d if fe r e n t  w o r k  a rra n g em en ts  fr o m  esta b lish m en t to e s ta b lis h ­
m e n t and f r o m  a re a  to a re a . T h is  p e rm its  the grou p in g  o f  o ccu p a t io n a l 
w a ge  ra te s  r e p r e se n t in g  c o m p a ra b le  jo b  con ten t. B e ca u se  o f  this e m ­
p h a s is  on  in te r e s ta b lis h m e n t  and in te ra re a  c o m p a ra b ility  o f  o ccu p a t io n a l 
con ten t, the B u re a u 's  jo b  d e s c r ip t io n s  m a y  d if fe r  s ig n ifica n tly  fr o m  th ose  
in u se  in in d iv id u a l e s ta b lish m e n ts  o r  th ose  p re p a re d  fo r  o th er  p u r­
p o s e s .  In app ly in g  th ese  jo b  d e s c r ip t io n s , the B u re a u 's  f ie ld  e co n o m is ts  
a re  in s tru cte d  to e x c lu d e  w ork in g  s u p e r v is o r s ; a p p re n t ice s ; and p a rt -  
t im e , te m p o r a r y , and p r o b a t io n a r y  w o r k e r s .  H andicapped w o r k e r s  w h ose  
ea rn in g s  a re  re d u ce d  b e c a u s e  o f  th e ir  handicap are  a lso  ex c lu d ed . 
L e a r n e r s ,  b e g in n e r s , and tr a in e e s , u n less  s p e c if ic a lly  in clud ed  in the 
jo b  d e s c r ip t io n s ,  a re  e x c lu d e d .

Office

S E C R E T A R Y
A s s ig n e d  as a p e r s o n a l s e c r e t a r y ,  n o rm a lly  to one in d iv id u a l. M ain ­

ta in s a c lo s e  and h ig h ly  r e s p o n s iv e  re la tion sh ip  to the d a y - t o -d a y  a c t iv it ie s  o f  
the s u p e r v is o r .  W o rk s  f a i r ly  independently  r e ce iv in g  a m in im u m  o f  d e ta iled  
s u p e r v is io n  and g u id a n ce . P e r fo r m s  va r ied  c le r ic a l  and s e c r e t a r ia l  d u ties 
re q u ir in g  a k n ow led g e  o f  o f f i c e  rou tine and u nderstand ing o f  the o rg a n iz a tio n , 
p r o g r a m s , and p r o c e d u r e s  re la te d  to the w o rk  o f  the s u p e r v is o r .

E x c lu s io n s

N ot a ll p o s it io n s  that a re  titled  " s e c r e t a r y "  p o s s e s s  the above c h a r ­
a c t e r i s t i c s .  E x a m p le s  o f  p o s it io n s  w hich  are exclu d ed  fr o m  the d e fin ition  
are  as fo l lo w s :

a. P o s it io n s  w h ich  do not m e e t  the "p e r s o n a l"  s e c r e t a r y  co n ce p t  
d e s c r ib e d  a b ov e ;

b . S te n o g ra p h e rs  not fu lly  tra in ed  in s e c r e t a r ia l -t y p e  d u ties ;

c .  S te n o g ra p h e rs  s e rv in g  as o f f i c e  a ssista n ts  to a g rou p  o f  p r o ­
fe s s io n a l ,  te c h n ic a l , o r  m a n a g e r ia l p e r so n s ;

d . A s s is ta n t -ty p e  p o s it io n s  w hich  en ta il m o r e  d if f icu lt  o r  m o r e  r e ­
s p o n s ib le  te c h n ic a l , a d m in is tra tiv e , o r  s u p e r v is o r y  d u ties  w hich  
a re  not ty p ic a l  o f  s e c r e t a r ia l  w o rk , e .g .,  A d m in is tra tiv e  A s s is t ­
ant, o r  E x e cu t iv e  A ss is ta n t ;

S E C R E T A R Y — C ontinued 
E x c lu s io n s— C ontinued

e . P o s it io n s  w hich  do not fit  any o f  the s itu ation s lis te d  in the 
s e c t io n s  b e lo w  titled  " L e v e l  o f  S u p e rv iso r , "  e .g . ,  s e c r e ta r y  to the 
p r e s id e n t o f  a com p a n y  that e m p lo y s , in a ll, o v e r  5, 000 p e r so n s ;

f .  T r a in e e s .

C la s s if ic a t io n  by L e v e l

S e c r e ta r y  jo b s  w h ich  m e e t  the above c h a r a c te r is t ic s  are  m atched  at 
one o f  f iv e  le v e ls  a c co rd in g  to (a) the le v e l  o f  the s e c r e t a r y 's  su p e rv is o r  
w ith in  the co m p a n y 's  o rg a n iz a tio n a l s tru ctu re  and, (b) the le v e l o f the 
s e c r e t a r y 's  r e s p o n s ib il ity . T he ch a rt  fo llo w in g  the exp lanation s o f  these two 
fa c to r s  in d ica tes  the le v e l  o f  the s e c r e t a r y  f o r  each  com bin a tion  o f  the 
fa c t o r s .

L e v e l  o f  S e c r e t a r y 's  S u p e rv iso r  (LS)

S e c r e t a r ie s  shou ld  be m a tch ed  at one o f  the fo u r  LS le v e ls  d e s c r ib e d  
b e lo w  a cco rd in g  to the le v e l  o f  the s e c r e t a r y 's  s u p e r v is o r  w ith in  the com pany 
o rg a n iz a tio n a l s tru c tu re .

a. S e c r e ta r y  to the s u p e r v is o r  o r  head o f  a sm a ll orga n iza tion a l 
unit ( e .g . ,  fe w e r  than about 25 o r  30 p e r s o n s ) ;  o r

LS—1
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SECRETARY— Continued
Classification by Level— Continued

b . S e c r e t a r y  to a n o n s u p e r v is o r y  s ta ff s p e c ia lis t ,  p r o fe s s io n a l  
e m p lo y e e , a d m in is tra tiv e  o f f i c e r  o r  a ss is ta n t, sk ille d  te ch n ic ia n  
o r  e x p e r t . (N O T E : M a n y  co m p a n ie s  a ss ig n  s te n o g ra p h e rs ,
ra th e r  than s e c r e t a r ie s  as d e s c r ib e d  a b ove , to th is le v e l  o f  
s u p e r v is o r y  o r  n o n s u p e r v is o r y  w o r k e r .)

L S -2  a. S e c r e t a r y  to  an e x e cu tiv e  o r  m a n a g e r ia l p e r so n  w h ose  re s p o n ­
s ib il it y  is  not eq u iv a len t to one o f  the s p e c i f ic  le v e l  s itu a tion s  in 
the d e fin itio n  fo r  LS—3, but w h ose  o r g a n iz a tio n a l unit n o rm a lly  
n u m bers  at le a s t  s e v e r a l  d o z e n  e m p lo y e e s  and is  u su a lly  d iv id ed  
in to o rg a n iz a tio n a l seg m en ts  w h ich  a re  o ften , in tu rn , fu rth e r  
su b d iv id ed . In s o m e  co m p a n ie s , th is le v e l  in c lu d es  a w id e  range 
o f  o rg a n iz a tio n a l e c h e lo n s ; in o th e r s , on ly  one o r  tw o; o r

b . S e c r e t a r y  to the head o f  an in d iv id u a l p lant, fa c to r y ,  e t c .,  (o r  
o th er  eq u iv a len t le v e l  o f  o f f ic ia l )  that e m p lo y s , in a ll, fe w e r  
than 5, 000 p e r s o n s .

LS—3 a. S e c r e t a r y  to the ch a irm a n  o f  the b o a rd  o r  p re s id e n t  o f  a com p a n y
that e m p lo y s , in a ll, fe w e r  than 100 p e r s o n s ; o r

b . S e c r e t a r y  to a c o r p o r a te  o f f i c e r  (o th e r  than ch a irm a n  o f  the 
b o a rd  o r  p re s id e n t)  o f  a com p a n y  that e m p lo y s , in a ll, o v e r  100 
but fe w e r  than 5, 000 p e r s o n s ;  o r

c .  S e c r e t a r y  to the head (im m e d ia te ly  b e lo w  the o f f i c e r  le v e l)  o v e r  
e ith e r  a m a jo r  c o r p o r a te w id e  fu n ction a l a ctiv ity  ( e .g . ,  m a rk e t in g , 
r e s e a r c h , o p e r a t io n s , in d u str ia l r e la t io n s , e tc .)  o r  a m a jo r  
g e o g r a p h ic  o r  o rg a n iz a tio n a l seg m en t ( e .g . ,  a r e g io n a l h ead q u a r­
t e r s ;  a m a jo r  d iv is io n ) o f  a com p a n y  that e m p lo y s , in a ll, o v e r
5 .0 0 0  but fe w e r  than 2 5 ,0 0 0  e m p lo y e e s ; o r

d . S e c r e t a r y  to the head o f  an in d iv id u a l p lant, fa c to r y , e t c . ,  (o r  
o th er  eq u iv a len t le v e l  o f  o f f ic ia l )  that e m p lo y s , in a ll, o v e r
5 .0 0 0  p e r s o n s ;  o r

e . S e c r e t a r y  to the head o f  a la r g e  and im p ortan t o rg a n iz a tio n a l 
s e g m e n t ( e .g . ,  a m id d le  m a n a g em en t s u p e r v is o r  o f  an o r g a n i­
za tion a l s e g m e n t o ften  in vo lv in g  as m an y as s e v e r a l  hundred 
p e r s o n s )  o f  a com p a n y  that e m p lo y s , in a ll, o v e r  2 5 ,0 0 0  p e r s o n s .

LS—4 a. S e c r e t a r y  to the ch a irm a n  o f  the b oa rd  o f  p r e s id e n t  o f  a com p a n y
that e m p lo y s , in a ll, o v e r  100 but fe w e r  than 5 ,0 0 0  p e r s o n s ;  o r

b . S e c r e t a r y  to a c o r p o r a te  o f f i c e r  (o th er  than the ch a irm a n  o f  the 
b o a rd  o r  p r e s id e n t)  o f  a com p a n y  that e m p lo y s , in a ll, o v e r  5 ,0 0 0  
but fe w e r  than 2 5 ,0 0 0  p e r s o n s ; o r

c .  S e c r e t a r y  to  the head , im m e d ia te ly  b e lo w  the c o r p o r a te  o f f i c e r  
le v e l ,  o f  a m a jo r  seg m en t o r  su b s id ia r y  o f  a com p a n y  that 
e m p lo y s , in a ll, o v e r  2 5 ,0 0 0  p e r s o n s .

N O T E : T h e te r m  " c o r p o r a t e  o f f i c e r "  u sed  in the above LS d e fin itio n
r e fe r s  to th ose  o f f i c ia l s  w ho have a s ig n ific a n t  c o r p o r a te w id e  p o licy m a k in g  
r o le  w ith r e g a r d  to m a jo r  co m p a n y  a c t iv it ie s .  T he t it le  " v i c e  p r e s id e n t ,"  
though n o r m a lly  in d ica t iv e  o f  th is  r o le ,  d o e s  not in a ll c a s e s  id en tify  such

S E C R E T A R Y — C ontinued 

C la s s if ic a t io n  by L e v e l— Continued

p o s it io n s . V ice  p re s id e n ts  w h ose  p r im a r y  r e s p o n s ib il ity  is to act p e r s o n a lly  
on in d iv id ual ca se s  o r  tra n sa ction s  ( e .g , ,  a p p rov e  o r  den y in d iv id u a l loan  
o r  c r e d it  a ction s ; a d m in iste r  ind iv idual tru s t  a cco u n ts ; d ir e c t ly  s u p e r v is e  a 
c le r ic a l  s ta ff) are not c o n s id e re d  to be " c o r p o r a t e  o f f i c e r s "  f o r  p u rp o s e s  
o f  applying the d e fin ition .

L e v e l o f  S e c r e t a r y 's  R e s p o n s ib ility  (L R )

T h is fa c to r  eva lu ates  the n ature o f  the w o rk  re la t io n sh ip  b etw een  
the s e c r e t a r y  and the s u p e r v is o r , and the extent to  w h ich  the s e c r e t a r y  is 
e x p e cte d  to e x e r c is e  in itia tive  and ju d g m en t. S e c r e t a r ie s  shou ld  be  m a tch ed  
at LR—1 o r  LR—2 d e s c r ib e d  b e low  a c c o r d in g  to th e ir  le v e l  o f  r e s p o n s ib il ity .

L e v e l o f  R e s p o n s ib ility  1 (LR —1)

P e r fo r m s  va r ied  s e c r e t a r ia l  d u ties  in clu d in g  o r  co m p a ra b le  to m o s t  
o f  the fo llow in g :

a. A n sw e rs  te lep h on es , g r e e ts  p e r s o n a l c a l le r s ,  and open s in­
com in g  m a il .

b . A n sw ers  te leph on e re q u e sts  w h ich  have s tan d ard  a n s w e rs . M ay 
re p ly  to req u ests  by send ing  a fo r m  le t t e r .

c .  R ev iew s  c o r r e s p o n d e n c e , m e m o ra n d a , and r e p o r ts  p r e p a re d  by  
o th ers  fo r  the s u p e r v is o r 's  s ig n a tu re  to en su re  p r o c e d u r a l  and 
ty p og ra p h ica l a c c u r a c y .

d . M aintains s u p e r v is o r 's  c a le n d a r  and m a k e s  app oin tm en ts as 
in stru cted .

e . T y p es , takes and t r a n s c r ib e s  d ic ta tio n , and f i l e s .

L e v e l o f  R e s p o n s ib ility  2 (LR —2)

P e r fo r m s  d u ties d e s c r ib e d  u nder LR—1 and, in add ition  p e r fo r m s  
tasks re q u ir in g  g re a te r  ju dgm en t, in itia t iv e , and k n ow led g e  o f  o f f i c e  fu n ction s  
in clu d in g  o r  co m p a ra b le  to m o s t  o f  the fo llo w in g :

a. S creen s  te lephon e and p e r s o n a l c a l le r s ,  d e te rm in in g  w h ich  can  
be  handled by the s u p e r v is o r 's  su b o rd in a te s  o r  o th e r  o f f i c e s .

b . A n sw ers  req u ests  w hich  r e q u ir e  a d e ta ile d  k n ow led g e  o f  o f ­
f ic e  p r o c e d u r e s  o r  c o l le c t io n  o f  in fo rm a tio n  fr o m  f i le s  o r  
oth er  o f f i c e s .  M ay s ign  rou tin e  c o r r e s p o n d e n c e  in ow n o r  
s u p e r v is o r 's  nam e.

c . C o m p ile s  o r  a s s is t s  in co m p ilin g  p e r io d ic  r e p o r ts  on  the b a s is  
o f  g en era l in s tru ctio n s .
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SECRETARY— Continued

L e v e l  o f  R e s p o n s ib i l i t y  2 (L R —2)— Continued

d. S ch e d u le s  tentat ive  appointm ents  without p r i o r  c l e a r a n c e .  A s ­
s e m b l e s  n e c e s s a r y  ba ck grou n d  m a t e r ia l  for  s ch ed u led  m e e t in g s .  
M a k e s  a r r a n g e m e n ts  f o r  m e e t in g s  and c o n fe r e n c e s .

e .  E x p la in s  s u p e r v i s o r ' s  r e q u ire m e n ts  to oth er  e m p lo y e e s  in s u p e r ­
v i s o r ' s  unit .  (A l s o  ty p es ,  takes d ic ta tion ,  and f i l e s . )

The fo l l o w in g  tabu la tion  show s the le v e l  of the s e c r e t a r y  f o r  e a ch  
LS and L R  com b in a t io n .

L e v e l  o f  s e c r e t a r y ' s  
______ s u p e r v i s o r ______ L e v e l  o f  s e c r e t a r y ' s  r e s p o n s ib i l i ty

LR—1 LR—2

L S - 1 __________________________________________  C la ss  E C la s s  D
L S - 2 __________________________________________  C la ss  D C la s s  C
L S - 3 __________________________________________  C la s s  C C la s s  B
L S -4 _ _ ________________________________________  C la ss  B C la s s  A

S T E N O G R A P H E R

P r i m a r y  duty is  to take dic tation  using shorthand, and to t r a n s c r ib e  
the d ic ta t i o n .  M a y  a ls o  type  f r o m  w rit ten  cop y .  May o p e r a t e  f r o m  a s ten o ­
g r a p h ic  p o o l .  M a y  o c c a s i o n a l l y  t r a n s c r ib e  f r o m  v o ic e  r e c o r d in g s  ( i f  p r im a r y  
duty is t r a n s c r ib in g  f r o m  r e c o r d in g s ,  see  T r a n s c r ib in g -M a c h in e  T y p is t ) .

N O T E : T h is  j o b  is d is t in g u ish ed  f r o m  that of  a s e c r e t a r y  in that a
s e c r e t a r y  n o r m a l ly  w o r k s  in a con fid ent ia l  re la t ion sh ip  with on ly  one m a n ­
a g er  o r  e x e c u t iv e  and p e r f o r m s  m o r e  r e s p o n s ib le  and d i s c r e t i o n a r y  tasks 
as d e s c r i b e d  in the s e c r e t a r y  jo b  def in it ion .

S t e n o g r a p h e r ,  G e n e r a l

D ic t a t io n  in v o lv e s  a n o r m a l  routine voca b u la ry .  M ay  m ain ta in  f i l e s ,  
k e e p  s im p le  r e c o r d s ,  o r  p e r f o r m  o th er  re la t iv e ly  routine c l e r i c a l  ta sk s .

S t e n o g r a p h e r ,  S en ior

D ic ta t io n  in v o lv e s  a va r ie d  te ch n ica l  o r  s p e c ia l i z e d  v o c a b u la r y  such 
as in le g a l  b r i e f s  o r  r e p o r t s  on s c ie n t i f i c  r e s e a r c h .  M ay  a lso  se t  up and 
m a in ta in  f i l e s ,  k e e p  r e c o r d s ,  e tc .

OR

P e r f o r m s  s te n o g r a p h ic  duties requ ir in g  s ign if ican t ly  g r e a t e r  inde­
p e n d e n ce  and r e s p o n s i b i l i t y  than s te n o g ra p h e r ,  g en era l ,  as ev id e n ce d  by  the 
fo l lo w in g :  W o r k  r e q u i r e s  a high d e g r e e  o f  s ten ograph ic  speed  and a c c u r a c y ;
a th orou gh  w o r k in g  k n o w le d g e  o f  ge n e ra l  b u s in e s s  and o f f i c e  p r o c e d u r e ;  and

STENOGRAPHER— Continued

o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s ,  o rg a n iza t io n ,  p o l i c i e s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k f lo w ,  e tc .  U s e s  this kn ow led ge  in p e r fo r m in g  s ten og ra p h ic  duties and 
r e s p o n s ib le  c l e r i c a l  tasks  such as m ain ta in in g  fo l low u p  f i le s ;  assem blin g  
m a t e r ia l  f o r  r e p o r t s ,  m e m o r a n d a ,  and l e t te r s ;  c o m p o s in g  s im p le  le t ters  
f r o m  g e n e r a l  in st ru c t io n s ;  read in g  and routing in co m in g  m a i l ;  and answ ering  
rou tin e  q u e s t io n s ,  e tc .

T R A N S C R IB IN G -M A C H IN E  T Y P IS T

P r i m a r y  duty is to type c o p y  o f  v o i c e  r e c o r d e d  d ic tation  which  does  
not in vo lve  v a r ie d  te c h n ica l  o r  s p e c ia l i z e d  v o c a b u la r y  such as that used in 
le g a l  b r i e f s  o r  r e p o r t s  on  s c ie n t i f i c  r e s e a r c h .  M ay  a lso  type f r o m  w ritten  
co p y .  M ay  m ain ta in  f i l e s ,  k e e p  s im p le  r e c o r d s ,  o r  p e r f o r m  other  re la t iv e ly  
rou tin e  c l e r i c a l  ta sk s .  (See Sten ograp h er  def in it ion  f o r  w o r k e r s  involved 
with shorthan d  d ic ta t ion .)

T Y P IS T

U s e s  a ty p e w r it e r  to m a k e  c o p ie s  o f  va r io u s  m a t e r ia ls  o r  to m ake 
out b i l ls  a fte r  c a lcu la t io n s  have  been  m a d e  by  another p e r s o n .  M ay include 
typing o f  s te n c i l s ,  m a t s ,  o r  s im i l a r  m a t e r ia ls  f o r  u se  in duplicating p r o c ­
e s s e s .  M a y  do c l e r i c a l  w o r k  in vo lv in g  lit t le  s p e c ia l  training , such as 
k eep in g  s im p le  r e c o r d s ,  f i l i n g  r e c o r d s  and r e p o r t s ,  o r  sort in g  and 
d is tr ib u t in g  in co m in g  m a i l .

C la s s  A . P e r f o r m s  one o r  m o r e  o f  the f o l l o w in g ; Typing m a t e r ia l  
in f inal f o r m  when it in vo lves  c om bin in g  m a t e r ia l  f r o m  s e v e r a l  s o u r c e s ;  
o r  r e s p o n s ib i l i t y  f o r  c o r r e c t  sp e l l in g ,  sy l la b ica t io n ,  punctuation, e tc . ,  of 
te c h n ica l  o r  unusual w o r d s  o r  f o r e ig n  language m a t e r ia l ;  o r  planning la y ­
out and typing o f  c o m p l i c a t e d  s ta t is t ica l  tab les  to m a in ta in  u n ifo rm ity  and 
b a la n ce  in sp a c in g .  M ay  type rou tin e  f o r m  l e t te r s ,  vary in g  deta ils  to suit 
c i r c u m s t a n c e s .

C la s s  B . P e r f o r m s  one o r  m o r e  o f  the f o l l o w in g : C opy  typing f r o m
rough o r  c l e a r  d r a f t s ;  o r  routine  typing o f  f o r m s ,  in su ra n ce  p o l i c i e s ,  e tc . ;  
o r  sett ing up s im p le  s tandard tabulations;  o r  cop y in g  m o r e  c o m p le x  tables 
a lre a d y  s e t  up and s p a c e d  p r o p e r ly .

F IL E  C L E R K

F i l e s ,  c l a s s i f i e s ,  and r e t r i e v e s  m a t e r ia l  in an es tab l ish ed  filing 
s y s t e m .  M ay  p e r f o r m  c l e r i c a l  and m an ual tasks r e q u ir e d  to m aintain  f i le s .  
P o s i t io n s  are  c la s s i f i e d  into l e v e ls  on the b a s is  o f  the fo l low in g  de f in it ion s .

C la s s  A . C la s s i f i e s  and in dexes  f i le  m a t e r ia l  such as c o r r e s p o n d ­
e n ce ,  r e p o r t s ,  t e c h n ica l  d o c u m e n ts ,  e tc . ,  in an es ta b l ish ed  f i l ing  sy s tem  
conta in ing  a n u m ber  o f  va r ie d  s u b je c t  m a t te r  f i l e s .  M ay  a lso  f i le  this 
m a t e r ia l .  M ay  k e e p  r e c o r d s  o f  v a r io u s  types  in con ju n ct ion  with the f i le s .  
M ay  lead  a s m a l l  grou p  o f  lo w e r  le v e l  f i le  c l e r k s .

C la s s  B . S o r t s ,  c o d e s ,  and f i le s  u n c la s s i f i e d  m a t e r ia l  by  s im p le  
( s u b je c t  m a t te r )  head ings  o r  p a r t ly  c la s s i f i e d  m a t e r ia l  by  f in e r  subheadings.  
P r e p a r e s  s im p le  r e la te d  index and c r o s s - r e f e r e n c e  a ids .  As requ ested ,  
l o c a t e s  c l e a r l y  iden ti f ied  m a t e r ia l  in f i l e s  and f o r w a r d s  m a t e r ia l .  M ay 
p e r f o r m  re la ted  c l e r i c a l  tasks  r e q u ir e d  to m a in ta in  and s e r v i c e  f i le s .
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FILE CLERK— Continued

C la s s  C . P e r f o r m s  routine  f i l in g  o f  m a t e r ia l  that has a lre a d y  been  
c la s s i f i e d  o r  w h ich  is  e a s i ly  c la s s i f i e d  in a s im p le  s e r ia l  c la s s i f i c a t i o n  
s y s te m  ( e .g . ,  a lph abet ica l ,  c h r o n o lo g ic a l ,  o r  n u m e r i c a l ) .  A s  r e q u e s te d ,  
lo c a t e s  r e a d i ly  a va i lab le  m a t e r ia l  in f i l e s  and f o r w a r d s  m a t e r ia l ;  and m a y  
f i l l  out w ith d raw a l  c h a r g e .  M a y  p e r f o r m  s im p le  c l e r i c a l  and m an u a l  tasks  
r e q u ire d  to m a in ta in  and s e r v i c e  f i l e s .

MESSENGER

P e r f o r m s  v a r io u s  rou tin e  duties such  as running e r r a n d s ,  op era t in g  
m i n o r  o f f i c e  m a c h in e s  such  as s e a le r s  o r  m a i l e r s ,  open in g  and d is tr ibu t in g  
m a i l ,  and o th er  m i n o r  c l e r i c a l  w o r k .  E x c lu d e  p o s i t io n s  that r e q u ir e  
op e r a t io n  o f  a m o t o r  v e h ic le  as a s ig n i f i c a n t  duty.

SW ITC H B O A R D  O P E R A T O R

O p e r a t e s  a te leph on e  sw itch b o a rd  o r  c o n s o l e  u se d  with a p r iv a te  
bran ch  ex ch a n g e  (P B X )  s y s te m  to r e la y  in co m in g ,  ou tgoin g , and in t r a s y s te m  
c a l l s .  M a y  p r o v id e  in fo rm a t io n  to c a l l e r s ,  r e c o r d  and t r a n s m it  m e s s a g e s ,  
k eep  r e c o r d  o f  c a l l s  p la c e d  and to l l  c h a r g e s .  B e s id e s  op e r a t in g  a te leph on e  
sw itch b o a rd  o r  c o n s o l e ,  m a y  a lso  type o r  p e r f o r m  rou tin e  c l e r i c a l  w o r k  
(typing o r  rou tin e  c l e r i c a l  w o r k  m a y  o c c u p y  the m a j o r  p o r t io n  o f  the w o r k e r ' s  
t im e ,  and is u su a l ly  p e r f o r m e d  w hile  at the sw itch b o a rd  o r  c o n s o l e ) .  C h ie f  
o r  lead  o p e r a t o r s  in e s ta b l ish m e n ts  e m p lo y in g  m o r e  than one  o p e r a t o r  are* 
exc lu d ed .  F o r  an o p e r a t o r  who a lso  a cts  as a r e c e p t io n is t ,  s e e  S w itch board  
O p e r a t o r - R e c e p t i o n i s t .

SW ITC H B O A R D  O P E R A T O R -R E C E P T I O N I S T

A t a s i n g le -p o s i t i o n  te leph on e  s w itch b o a rd  o r  c o n s o l e ,  a cts  both as 
an o p e r a t o r — s e e  Sw itch board  O p e r a t o r — and as a r e c e p t io n is t .  R e c e p ­
t i o n is t 's  w o r k  in v o lv e s  such  duties  as gre e t in g  v i s i t o r s ;  d e t e r m in in g  nature 
o f  v i s i t o r 's  b u s in e s s  and p r o v id in g  a p p ro p r ia te  in fo rm a t io n ;  r e f e r r in g  v is i t o r  
to a p p ro p r ia te  p e r s o n  in the o rg a n iz a t io n  o r  con tact in g  that p e r s o n  by  te l e ­
phone and a rra n g in g  an appointm ent;  keep in g  a log  o f  v i s i t o r s .

O R D E R  C L E R K

R e c e i v e s  w r it te n  o r  v e r b a l  c u s t o m e r s '  p u r c h a s e  o r d e r s  f o r  m a t e r ia l  
o r  m e r c h a n d is e  f r o m  c u s t o m e r s  o r  s a le s  p e o p le .  W o r k  ty p ic a l ly  in v o lv e s  
s o m e  c o m b in a t io n  o f  the fo l lo w in g  d u ties ;  Quoting  p r i c e s ;  d e te rm in in g  
ava i lab i l i ty  o f  o r d e r e d  i tem s  and su g gest in g  su b stitu tes  when n e c e s s a r y ;  
adv is in g  e x p e c te d  d e l i v e r y  date and m eth od  o f  d e l i v e r y ;  r e c o r d in g  o r d e r  and 
c u s t o m e r  in fo r m a t io n  on  o r d e r  sh e e ts ;  ch e ck in g  o r d e r  sh ee ts  f o r  a c c u r a c y  
and ad equ acy  o f  in fo rm a t io n  r e c o r d e d ;  a s ce r ta in in g  c r e d i t  rating  o f  c u s t o m e r ;  
fu rn ish in g  c u s t o m e r  with  a ck n o w le d g e m e n t  o f  r e c e i p t  o f  o r d e r ;  f o l l o w in g  up 
to s e e  that o r d e r  is d e l i v e r e d  by  the s p e c i f i e d  date o r  to le t  c u s t o m e r  know 
o f  a d e la y  in d e l i v e r y ;  m a in ta in in g  o r d e r  f i le ;  c h e ck in g  shipping in v o ic e  
against o r ig i n a l  o r d e r .

E x c lu d e  w o r k e r s  paid on  a c o m m i s s i o n  b a s is  o r  w h o s e  duties  in­
c lu de  any o f  the f o l l o w in g : R e c e iv in g  o r d e r s  f o r  s e r v i c e s  ra th er  than f o r
m a t e r ia l  o r  m e r c h a n d is e ;  p r o v id in g  c u s t o m e r s  with c o n su lta t iv e  a d v ice  u sin g  
k n ow led g e  ga ined  f r o m  e n g in eer in g  o r  e x te n s iv e  te c h n ic a l  tra in in g ;  e m p h a ­
s iz in g  se l l in g  s k i l l s ;  handling m a t e r ia l  o r  m e r c h a n d is e  as an in teg ra l  p a rt  
o f  the jo b .

ORDER CLERK— Continued

P o s it io n s  are  c la s s i f i e d  into l e v e l s  a c c o r d in g  to the fo l lo w in g  
d e f in it ion s :

C la ss  A . Handles o r d e r s  that in v o lv e  m a k in g  ju d g m en ts  such as 
c h o o s in g  w hich  s p e c i f i c  p r o d u c t  o r  m a t e r ia l  f r o m  the e s ta b l i s h m e n t 's  p r o d u c t  
l in es  w i l l  sa t is fy  the c u s t o m e r 's  n eed s ,  o r  d e t e r m in in g  the p r i c e  to be  quoted 
when  p r i c in g  in volves  m o r e  than m e r e l y  r e f e r r i n g  to a p r i c e  l i s t  o r  m ak in g  
s o m e  s im p le  m a th e m a t ica l  c a lcu la t io n s .

C la ss  B . Handles o r d e r s  in vo lv in g  i t e m s  w h ich  have  r e a d i ly  id e n ­
t i f ie d  u se s  and a pp lica tion s .  M ay  r e f e r  to a c a ta lo g ,  m a n u f a c t u r e r ' s  m an ual,  
o r  s im i l a r  docu m en t  to in su re  that p r o p e r  item  is sup p lied  o r  to v e r i f y  
p r i c e  o f  o r d e r e d  item .
ACCO U N T IN G  C L E R K

P e r f o r m s  one o r  m o r e  a ccou nting  c l e r i c a l  tasks  such  as p ost in g  to 
r e g i s t e r s  and l e d g e r s ;  r e c o n c i l in g  bank a c c o u n t s ;  v e r i fy in g  the in tern a l  c o n ­
s i s te n c y ,  c o m p le t e n e s s ,  and m a t h e m a t ic a l  a c c u r a c y  o f  a ccou nting  d o c u m e n t s ;  
a ss ign in g  p r e s c r i b e d  accounting  d is t r ib u t io n  c o d e s ;  ex a m in in g  and v e r i fy in g  
f o r  c l e r i c a l  a c c u r a c y  var iou s  types  o f  r e p o r t s ,  l i s t s ,  ca l c u la t io n s ,  p os t in g ,  
e t c . ;  o r  p r e p a r in g  s im p le  o r  a ss is t in g  in p r e p a r in g  m o r e  c o m p l i c a t e d  jo u r n a l  
v o u c h e r s .  M ay w o rk  in e ither  a m a n u a l  o r  autom ated  a ccou n t in g  s y s t e m .

The w ork  re q u ir e s  a k n ow led g e  o f  c l e r i c a l  m e t h o d s  and o f f i c e  p r a c ­
t i c e s  and p r o c e d u r e s  which  re la te s  to the c l e r i c a l  p r o c e s s i n g  and r e c o r d in g  
o f  t r an sa c t io n s  and accounting  in fo r m a t io n .  W ith e x p e r i e n c e ,  the w o r k e r  
ty p ic a l ly  b e c o m e s  fa m i l ia r  with the b o o k k e e p in g  and accou n t in g  t e r m s  and 
p r o c e d u r e s  u sed  in the ass ign ed  w o r k ,  but is not r e q u ir e d  to have a k n ow led g e  
o f  the f o r m a l  p r in c ip le s  o f  b ook k eep in g  and a ccou n t in g .

P o s i t io n s  are c la s s i f i e d  into l e v e l s  on the b a s is  o f  the fo l lo w in g  
d e f in it ion s :

C la s s  A . U n der  ge n e ra l  s u p e r v i s i o n ,  p e r f o r m s  accou n t in g  c l e r i c a l  
o p e r a t io n s  w hich  re q u ir e  the app l ica t ion  o f  e x p e r i e n c e  and ju d g m en t ,  f o r  
ex a m p le ,  c l e r i c a l l y  p r o c e s s in g  c o m p l i c a t e d  o r  n o n re p e t i t iv e  a ccou nting  
t r a n s a c t io n s ,  s e le c t in g  am ong a su bstan tia l  v a r ie t y  o f  p r e s c r i b e d  a ccou nting  
c o d e s  and c la s s i f i c a t io n s ,  o r  t r a c in g  tr a n s a c t io n s  through  p r e v io u s  a c ­
counting  actions to d e t e r m in e  s o u r c e  o f  d i s c r e p a n c i e s .  M ay  b e  a s s i s t e d  by 
one o r  m o r e  c la s s  B accounting  c l e r k s .

C la s s  B . U nder c l o s e  s u p e r v is io n ,  f o l l o w in g  d e ta i le d  in s t ru c t io n s  
and s tan dard ized  p r o c e d u r e s ,  p e r f o r m s  one o r  m o r e  rou tin e  accou n t in g  c l e r ­
i c a l  o p e r a t io n s ,  such as post in g  to  l e d g e r s ,  c a r d s ,  o r  w o r k s h e e t s  w h e r e  
id e n t i f ica t ion  o f  i tem s  and lo c a t io n s  o f  p o s t in g s  are  c l e a r l y  in d ica ted ;  
ch e ck in g  a c c u r a c y  and c o m p le t e n e s s  o f  s ta n d a r d iz e d  and r e p e t i t iv e  r e c o r d s  
o r  a ccou nting  d o c u m e n ts ;  and cod in g  d o c u m e n t s  u s in g  a few  p r e s c r i b e d  
a ccou nting  c o d e s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R
O p era tes  a b ookkeep in g  m a c h in e  (with o r  w ithout a t y p e w r i t e r  k e y ­

b oa rd )  to k eep  a r e c o r d  o f  b u s in e ss  t r a n s a c t io n s .
C la s s  A . K e e p s  a se t  o f  r e c o r d s  r e q u ir in g  a k n o w le d g e  o f  and 

e x p e r i e n c e  in b a s ic  b ook k eep in g  p r in c ip l e s ,  and f a m i l ia r i t y  with  the s t r u c t u r e  
o f  the p a r t ic u la r  accou nting  s y s te m  u se d .  D e t e r m in e s  p r o p e r  r e c o r d s  and 
d is t r ib u t io n  o f  debit  and c r e d i t  i t e m s  to b e  u s e d  in e a ch  p h a se  o f  the w o r k .  
M a y  p r e p a r e  con so l id a ted  r e p o r t s ,  b a la n c e  s h e e t s ,  and o th e r  r e c o r d s  b y  hand.
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BOOKKEEPING-MACHINE OPERATOR— Continued
C la s s  B . K e e p s  a r e c o r d  o f  one o r  m o r e  ph ases  o r  s e c t ion s  o f  

a s e t  o f  r e c o r d s  u su a l ly  re q u ir in g  l ittle  kn owledge  o f  b a s i c  bookkeeping,,  
P h a s e s  o r  s e c t i o n s  in c lu d e  accou n ts  payable ,  payro l l ,  c u s t o m e r s '  accounts  
(not includ ing a s im p le  type o f  b i l l in g  d e s c r i b e d  under m a c h in e  b i l l e r ) ,  c o s t  
d is t r ib u t io n ,  e x p e n s e  d is t r ib u t io n ,  in ventory  con tro l ,  etc„ M a y  ch e ck  o r  
a s s i s t  in p r e p a r a t io n  o f  t r ia l  b a la n ces  and p r e p a r e  c o n tro l  sheets  f o r  the 
a ccou n t in g  d e p a r tm e n t .
M A C H IN E  B IL L E R

P r e p a r e s  s ta te m e n ts ,  b i l l s ,  and in v o ice s  on a m a ch in e  o th e r  than 
an o r d in a r y  o r  e l e c t r o m a t i c  t y p e w r i t e r .  M ay a lso  keep r e c o r d s  as to b i l l in gs  
o r  sh ipping c h a r g e s  o r  p e r f o r m  oth er  c l e r i c a l  w ork  in c iden ta l  to bi l l ing  
o p e r a t i o n s .  F o r  w a g e  study p u r p o s e s ,  m a ch in e  b i l l e r s  are  c la s s i f i e d  by 
type  o f  m a c h in e ,  as f o l l o w s :

B i l l in g - m a c h in e  b i l l e r . U ses  a s p e c ia l  b il l ing m a c h in e  ( com b in a t ion  
typing and adding m a c h in e )  to p r e p a r e  b i l ls  and in v o ices  f r o m  c u s t o m e r s '  
p u r c h a s e  o r d e r s ,  in tern a l ly  p r e p a r e d  o r d e r s ,  shipping m e m o r a n d a ,  e tc .  
U s u a l ly  in v o lv e s  a p p l ica t ion  o f  p r e d e te r m in e d  d iscounts  and shipping c h a rg e s  
and en try  o f  n e c e s s a r y  e x t e n s io n s ,  w hich  m a y  o r  m a y  not be com p u ted  on 
the b i l l in g  m a c h in e ,  and tota ls  which  are  a u tom atica lly  a ccu m u la ted  by 
m a c h in e .  The  o p e r a t io n  u su a l ly  in vo lves  a la rg e  n um ber o f  ca rb o n  c o p ie s  
o f  the b i l l  be ing  p r e p a r e d  and is often  done on a fan fold  m a c h in e .

B o o k k e e p i n g -m a c h in e  b i l l e r .  U s e s  a bookkeeping m a ch in e  (with o r  
w ithout a t y p e w r i t e r  k e y b o a r d )  to p r e p a re  c u s t o m e r s '  b i l l s  as part  o f  the 
a ccou n ts  r e c e i v a b l e  o p e r a t io n .  G e n e r a l ly  in vo lves  the s im u lta n eou s  entry  o f  
f i g u r e s  on c u s t o m e r s '  l e d g e r  r e c o r d .  The m a ch in e  au tom at ica l ly  a ccu m u la tes  
f i g u r e s  on  a n u m ber  o f  v e r t i c a l  co lu m n s  and com pu tes  and u su a l ly  pr ints  
a u t o m a t ica l ly  the d eb it  o r  c r e d i t  b a la n ces .  D oes  not in vo lve  a kn ow led ge  
o f  b o o k k e e p in g .  W o r k s  f r o m  u n ifo rm  and standard types  o f  sa les  and 
c r e d i t  s l ip s .

P A Y R O L L  C L E R K
P e r f o r m s  the c l e r i c a l  tasks n e c e s s a r y  to p r o c e s s  p a y r o l l s  and to 

m a in ta in  p a y r o l l  r e c o r d s .  W o r k  in vo lves  m o s t  o f  the fo l low in g :  P r o c e s s i n g
w o r k e r s '  t im e  o r  p r o d u c t io n  r e c o r d s ;  adjusting w o r k e r s '  r e c o r d s  f o r  ch anges  
in w a g e  ra te s ,  s u p p le m e n t a r y  b en e f its ,  o r  tax d ed uct ion s;  editing p a y r o l l  
l i s t in g s  aga in st  s o u r c e  r e c o r d s ;  trac in g  and c o r r e c t in g  e r r o r s  in l i s t in g s ;  
and a s s i s t in g  in p r e p a r a t io n  o f  p e r i o d i c  s u m m a r y  p a y r o l l  r e p o r t s .  In a non- 
autom ated  p a y r o l l  s y s t e m ,  co m p u te s  w a g e s .  W o rk  m a y  r e q u ire  a p r a c t i c a l  
k n o w le d g e  o f  g o v e r n m e n t a l  re g u la t ion s ,  com p a n y  p a y r o l l  p o l i c y ,  o r  the 
c o m p u t e r  s y s te m  f o r  p r o c e s s i n g  p a y r o l l s .
K E Y  E N T R Y  O P E R A T O R

O p e r a t e s  a k eyp un ch  m a ch in e  to r e c o r d  o r  v e r i fy  a lphabetic  a n d /o r  
n u m e r i c  data on tabulating c a r d s  o r  on tape.

P o s i t i o n s  are  c l a s s i f i e d  into le v e ls  on the b as is  o f  the fo l low in g  
d e f in i t io n s :

C la s s  A . W o r k  r e q u i r e s  the app lication  o f  e x p e r ie n c e  and ju d g m en t  
in s e le c t in g  p r o c e d u r e s  to be  fo l lo w e d  and in sea rch in g  f o r ,  in terp re t in g ,  
s e l e c t in g ,  o r  cod in g  i t e m s  to be keypunched  f r o m  a va r ie ty  o f  s o u r c e  d o c u ­
m e n t s .  On o c c a s i o n  m a y  a ls o  p e r f o r m  s o m e  routine keypun ch  w o r k .  M ay 
tra in  in e x p e r ie n c e d  keypun ch  o p e r a t o r s .

KEY ENTRY OPERATOR— Continued
C la s s  B . W o r k  is routine and rep e t it iv e .  U nder c lo s e  su p er ­

v is io n  o r  f o l lo w in g  s p e c i f i c  p r o c e d u r e s  o r  in stru ct ion s ,  w o rk s  f r o m  var iou s  
stan dard ized  s o u r c e  d ocu m en ts  w hich  have been  cod ed ,  and fo l low s  s p e c ­
if ied  p r o c e d u r e s  w hich  have been  p r e s c r ib e d  in detail  and requ ire  little  or  
no s e le c t in g ,  cod in g ,  o r  in terp retin g  o f  data to be  r e c o r d e d .  R e fe r s  to 
s u p e r v is o r  p r o b le m s  ar is in g  f r o m  e r r o n e o u s  item s o r  cod es  o r  m iss in g  
info rm  ation.

Professional and Technical

C O M P U T E R  SYSTEM S A N A L Y S T ,  BUSINESS

A n a ly z e s  b u s in e ss  p r o b le m s  to f o rm u la te  p r o c e d u r e s  fo r  so lv ing  
them by u se  o f  e l e c t r o n i c  data p r o c e s s in g  equipm ent.  D eve lop s  a co m p le te  
d e s c r ip t i o n  o f  all s p e c i f i c a t io n s  needed to enable  p r o g r a m m e r s  to p r e p a re  
re q u ir e d  d ig ita l c o m p u te r  p r o g r a m s .  W o rk  in vo lves  m o s t  o f  the fo l lo w in g : 
A n a ly z e s  s u b je c t -m a t t e r  op e r a t io n s  to be automated and identifies  condit ions 
and c r i t e r i a  r e q u ir e d  to a ch ieve  s a t i s fa c to r y  re s u l ts ;  s p e c i f i e s  num ber and 
types  o f  r e c o r d s ,  f i l e s ,  and docu m en ts  to be u sed ; outlines  actions to be 
p e r f o r m e d  by  p e r s o n n e l  and c o m p u te r s  in s u f f ic ien t  detail  f o r  presen tat ion  
to m a n a g e m e n t  and f o r  p r o g r a m m in g  ( ty p ica l ly  this  in vo lves  preparat ion  of  
w o rk  and data f low  c h a r ts ) ;  c o o r d in a t e s  the d e v e lo p m e n t  o f  test  p r o b le m s  and 
p a r t ic ip a te s  in t r ia l  runs o f  ‘new and r e v i s e d  s y s te m s ;  and r e co m m e n d s  
equ ip m en t ch anges  to obtain  m o r e  e f fe c t iv e  o v e r a l l  o p e r a t io n s .  (NOTE: 
W o r k e r s  p e r fo r m in g  both s y s te m s  analysis  and p r o g r a m m in g  should be c l a s ­
s i f ie d  as s y s te m s  analysts  if  this  is the sk il l  u sed  to d e te rm in e  their  pay.)

D oes  not in clude  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  fo r  the m a n a g e ­
m en t  o r  s u p e r v is io n  o f  o th er  e l e c t r o n i c  data p r o c e s s i n g  e m p lo y e e s ,  o r  s y s ­
tem s  analysts  p r im a r i l y  c o n c e r n e d  with s c ie n t i f i c  o r  en g ineer ing  p r o b le m s .

F o r  w age  study p u r p o s e s ,  s y s te m s  analysts are  c la s s i f i e d  as
fo l l o w s :

C la s s  A . W o r k s  independently  o r  under on ly  g en era l  d i r e c t io n  on 
c o m p le x  p r o b le m s  in volv in g  all ph ases  o f  s y s te m s  ana ly s is .  P r o b le m s  are 
c o m p le x  b e c a u s e  o f  d iv e r s e  s o u r c e s  o f  input data and m u lt ip le -u s e  r e q u i r e ­
m ents  of  output data. ( F o r  exa m p le ,  d e v e lo p s  an in tegrated  prod u c t ion  
sch ed u lin g ,  in ven tory  co n tr o l ,  c o s t  a n a ly s is ,  and sa les  analysis  r e c o r d  in 
w hich  e v e r y  item  o f  each  type is au tom at ica l ly  p r o c e s s e d  through the full  
s y s te m  o f  r e c o r d s  and a p p rop r ia te  fo l low u p  actions are  initiated by the 
c o m p u te r . )  C o n fe r s  with p e r s o n s  c o n c e r n e d  to d e t e rm in e  the data p r o c e s s in g  
p r o b le m s  and a d v ise s  s u b je c t -m a t t e r  p e r s o n n e l  on the im plica t ion s  o f  new 
o r  r e v i s e d  s y s te m s  of data p r o c e s s i n g  op er a t ion s .  M akes reco m m e n d a t io n s ,  
if n eeded , f o r  a p p rov a l  o f  m a j o r  s y s te m s  insta llations o r  changes and f o r  
obta in ing  equ ipm en t.

M ay p r o v id e  fun ction a l  d i r e c t io n  to l o w e r  l e v e l  sy s tem s  analysts 
who are  a ss ign ed  to a s s i s t .

C la s s  B . W o r k s  independently  o r  u nder on ly  g e n era l  d ir e c t io n  on 
p r o b le m s  that a re  r e la t iv e ly  u n co m p l ica te d  to analyze,  plan, p r o g r a m ,  and 
o p e r a t e .  P r o b l e m s  are  o f  l im ite d  c o m p le x i t y  b e c a u s e  s o u r c e s  o f  input data 
are  h o m o g e n e o u s  and the output data are  c l o s e l y  re la ted .  (F o r  exam p le ,
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d e v e lop s  s y s t e m s  f o r  m ain ta in in g  d e p o s i t o r  accou n ts  in a bank, m aintain ing  
accounts  r e c e iv a b le  in a re ta i l  e s ta b l ish m en t ,  o r  m ain ta in in g  in ventory  
accounts  in a m a n u fa c tu r in g  o r  w h o le s a le  e s ta b l ish m en t . )  C o n fe r s  with p e r ­
sons c o n c e r n e d  to d e t e r m in e  the data p r o c e s s i n g  p r o b le m s  and a dv ises  
su b je c t -m 'a tte r  p e r s o n n e l  on the im p l ica t io n s  o f  the data p r o c e s s in g  s y s te m s  
to be applied.

COMPUTER SYSTEMS ANALYST, BUSINESS— Continued

OR

W o r k s  on a seg m en t  o f  a c o m p le x  data p r o c e s s i n g  s c h e m e  o r  
sy s te m ,  as d e s c r i b e d  f o r  c la s s  A .  W o r k s  indepen den tly  on rou tin e  a ss ig n ­
m en ts  and r e c e i v e s  in s t ru ct ion  and gu idan ce  on c o m p l e x  a s s ig n m e n t s .  W o rk  
is r e v ie w e d  f o r  a c c u r a c y  o f  ju dg m en t ,  c o m p l ia n c e  with in s t ru c t io n s ,  and to 
in su re  p r o p e r  a l ign m en t with the o v e r a l l  s y s t e m .

C la s s  C . W o r k s  u nder im m e d ia te  s u p e r v is io n ,  c a r r y i n g  out analy­
ses  as a ss ig n ed ,  u su a l ly  o f  a s in g le  a ct iv ity .  A s s ig n m e n ts  are  d e s ig n e d  to 
d ev e lop  and expand p r a c t i c a l  e x p e r ie n c e  in the a pp lica tion  o f  p r o c e d u r e s  and 
sk il ls  r e q u ir e d  f o r  s y s t e m s  a na lysis  w o r k .  F o r  e x a m p le ,  m a y  a s s i s t  a h igher 
le v e l  s y s t e m s  analyst by p r e p a r in g  the d e ta i le d  s p e c i f i c a t io n s  r e q u ir e d  by  
p r o g r a m m e r s  f r o m  in fo rm a t io n  d e v e lo p e d  by  the h igh er  l e v e l  analyst .

C O M P U T E R  P R O G R A M M E R ,  BUSINESS

C o n v e r ts  s ta tem en ts  o f  b u s in e s s  p r o b l e m s ,  ty p ica l ly  p r e p a r e d  by  a 
sy s te m s  analyst ,  into a seq u e n ce  o f  deta i led  in s t ru ct ion s  w hich  are  r e q u ire d  
to s o lv e  the p r o b le m s  by  a utom atic  data  p r o c e s s i n g  equ ip m en t.  W ork in g  f r o m  
charts  o r  d ia g r a m s ,  the p r o g r a m m e r  d e v e lo p s  the p r e c i s e  in s t ru c t io n s  w h ich ,  
when e n tered  into the c o m p u te r  s y s te m  in co d e d  language ,  ca u se  the m a n ip u ­
lation  o f  data to a ch ie v e  d e s i r e d  r e s u l t s .  W o r k  in vo lves  m o s t  o f  the 
f o l lo w in g ; A p p l ie s  k n ow led g e  o f  c o m p u te r  c a p a b i l i t i e s ,  m a t h e m a t ic s ,  lo g i c  
em p loyed  by  c o m p u t e r s ,  and p a r t i c u la r  s u b je c t  m a t t e r  in vo lved  to analyze 
charts  and d ia g r a m s  o f  the p r o b le m  to be p r o g r a m m e d ;  d e v e lo p s  s e q u en ce  o f  
p r o g r a m  s tep s ;  w r i t e s  deta i led  flow, ch a rts  to show  o r d e r  in w hich  data w il l  
be p r o c e s s e d ;  c o n v e r ts  th ese  ch a rts  to c o d e d  in st ru c t io n s  f o r  m a ch in e  to 
f o l low ;  te s t s  and c o r r e c t s  p r o g r a m s ;  p r e p a r e s  in stru ct ion s  f o r  operat in g  
p e r so n n e l  during  p r o d u c t io n  run; a n a ly zes ,  r e v i e w s ,  and a lte r s  p r o g r a m s  to 
in c r e a s e  op er a t in g  e f f i c i e n c y  o r  adapt to new r e q u ir e m e n t s ;  m a in ta in s  r e ­
c o r d s  o f  p r o g r a m  d e v e lo p m e n t  and r e v i s i o n s .  (N O T E ; W o r k e r s  p e r fo r m in g  
both s y s t e m s  a n a ly s is  and p r o g r a m m in g  should  be c la s s i f i e d  as s y s te m s  
analysts i f  this is  the sk i l l  u sed  to d e t e r m in e  th e ir  pay .)

D o e s  not in c lude  e m p lo y e e s  p r i m a r i l y  r e s p o n s ib le  f o r  the m a n a g e ­
m en t  o r  s u p e r v is io n  o f  o th er  e l e c t r o n i c  data p r o c e s s i n g  e m p lo y e e s ,  o r  p r o ­
g r a m m e r s  p r i m a r i l y  c o n c e r n e d  with s c i e n t i f i c  a n d /o r  e n g in eer in g  p r o b le m s .

F o r  w age  study p u r p o s e s ,  p r o g r a m m e r s  are  c l a s s i f i e d  as f o l l o w s ;

C la s s  A . W o r k s  independently  o r  u nder  on ly  g e n e r a l  d i r e c t io n  on 
c o m p le x  p r o b le m s  w h ich  r e q u ir e  c o m p e t e n c e  in all  p h a ses  o f  p r o g r a m m in g  
con cep ts  and p r a c t i c e s .  W o rk in g  f r o m  d ia g r a m s  and ch a rts  w hich  identi fy  
the nature o f  d e s i r e d  r e s u l t s ,  m a j o r  p r o c e s s i n g  step s  to be  a c c o m p l is h e d ,  
and the re la t io n s h ip s  b etw een  v a r io u s  s teps  o f  the p r o b le m  s o lv in g  routine ;  
plans the fu ll  ran ge  o f  p r o g r a m m in g  act ion s  n eeded  to e f f i c i e n t ly  u t i l iz e  the 
com p u te r  s y s t e m  in a ch iev in g  d e s i r e d  end p r o d u c ts .

A t this le v e l ,  p r o g r a m m in g  is d i f f i c u l t  b e c a u s e  c o m p u te r  equ ip m en t 
m u st  be o rg a n ize d  to p r o d u c e  s e v e r a l  in te r r e la t e d  but d iv e r s e  p r o d u c ts  f r o m  
n u m erou s  and d iv e r s e  data e le m e n t s .  A w id e  v a r ie t y  and e x te n s iv e  n um ber  
o f  in terna l  p r o c e s s in g  actions m u s t  o c c u r .  T h is  r e q u ir e s  such  act ions  as 
d ev e lop m en t  o f  c o m m o n  op erat ion s  w h ich  can  be  re u se d ,  e s ta b l is h m e n t  o f  
l inkage po in ts  betw een  op e r a t io n s ,  a d justm ents  to data  when p r o g r a m  r e ­
q u ir e m e n ts  e x ceed  co m p u te r  s to ra g e  c a p a c i ty ,  and substantia l m an ipu la t ion  
and rese q u e n c in g  o f  data e lem en ts  to f o r m  a h igh ly  in tegra ted  p r o g r a m .

M a y  prov id e  functional d i r e c t i o n  to l o w e r  le v e l  p r o g r a m m e r s  w ho 
are  a ss ig n e d  to a ss is t .

C la s s  B . W o rk s  independently  o r  u nder  on ly  g e n e r a l  d i r e c t io n  on 
re la t iv e ly  s im p le  p r o g r a m s ,  o r  on s im p le  se g m e n ts  o f  c o m p l e x  p r o g r a m s .  
P r o g r a m s  ( o r  segm en ts )  usu ally  p r o c e s s  in fo rm a t io n  to p r o d u c e  data in two 
o r  th ree  v a r ied  seq u en ces  o r  f o r m a t s .  R e p o r ts  and l is t in g s  a re  p r o d u c e d  by 
re f in in g ,  adapting, a rray in g ,  o r  m ak in g  m i n o r  additions to o r  d e le t io n s  f r o m  
input data which  are  rea d i ly  a va i lab le .  W h ile  n u m erou s  r e c o r d s  m a y  be 
p r o c e s s e d ,  the data have been  re f in ed  in p r i o r  act ion s  so  that the a c c u r a c y  
and sequ en cin g  o f  data can  be te s te d  by  u s in g  a f e w  rou tin e  c h e c k s .  
T y p ic a l ly ,  the p r o g r a m  dea ls  with r o u t i n e  r e c o r d k e e p in g  o p e r a t io n s .

OR

W o r k s  on c o m p le x  p r o g r a m s  (as  d e s c r i b e d  f o r  c la s s  A) u n d er  c l o s e  
d i r e c t io n  o f  a h igher le v e l  p r o g r a m m e r  o r  s u p e r v i s o r .  M a y  a s s i s t  h ig h er  
l e v e l  p r o g r a m m e r  by  independently  p e r f o r m in g  l e s s  d i f f i c u l t  tasks a ss ig n ed ,  
and p e r fo r m in g  m o r e  d i f f icu l t  tasks u nder  f a i r l y  c l o s e  d i r e c t io n .

M ay  guide o r  in stru ct  l o w e r  le v e l  p r o g r a m m e r s .

C la s s  C . M ak es  p r a c t i c a l  a p p l ica t ion s  o f  p r o g r a m m in g  p r a c t i c e s  
and co n ce p t s  usually  lea rn ed  in f o r m a l  tra in in g  c o u r s e s .  A s s ig n m e n ts  are  
d es ig n ed  to d ev e lop  c o m p e te n c e  in the app l ica t ion  o f  standard  p r o c e d u r e s  to 
routine  p r o b le m s .  R e c e iv e s  c l o s e  s u p e r v is io n  on new a s p e c ts  o f  a s s ig n ­
m e n ts ;  and w o rk  is r e v ie w e d  to v e r i f y  its a c c u r a c y  and c o n fo r m a n c e  with 
r e q u ir e d  p r o c e d u r e s .

C O M P U T E R  O P E R A T O R
M o n ito rs  and op e r a te s  the c o n t r o l  c o n s o l e  o f  a d ig ita l  c o m p u te r  to 

p r o c e s s  data a ccord in g  to operat ing  in s t r u c t io n s ,  u su a l ly  p r e p a r e d  by  a p r o ­
g r a m m e r .  W o rk  in c lud es  m o s t  o f  the f o l l o w in g ; Studies in stru ct ion s  to 
d e t e r m in e  equipm ent setup and o p e r a t io n s ;  loa d s  equ ip m en t  with r e q u ir e d  
i tem s  (tape r e e ls ,  c a r d s ,  e tc . ) ;  sw itch e s  n e c e s s a r y  a u x i l ia ry  equ ip m en t into 
c i r c u i t ,  and starts  and op e r a te s  c o m p u te r ;  m a k e s  ad justm ents  to c o m p u te r  to 
c o r r e c t  operat in g  p r o b le m s  and m e e t  s p e c ia l  c o n d it io n s ;  r e v ie w s  e r r o r s  
m a d e  du rin g  op erat ion  and d e t e r m in e s  c a u se  o r  r e f e r s  p r o b le m  to s u p e r v i s o r  
o r  p r o g r a m m e r ;  and m aintains  op e r a t in g  r e c o r d s .  M a y  te s t  and a s s i s t  in 
c o r r e c t i n g  p r o g r a m .

F o r  wage study p u r p o s e s ,  c o m p u t e r  o p e r a t o r s  are  c l a s s i f i e d  as
fo l lo w s ;

COMPUTER PROGRAMMER, BUSINESS— Continued

C la s s  A .  O p era tes  independently ,  o r  u n d er  on ly  g e n e r a l  d i r e c t io n ,  
a co m p u te r  running p r o g r a m s  with m o s t  o f  the fo l lo w in g  c h a r a c t e r i s t i c s ;  
New p r o g r a m s  are  frequ en tly  tes ted  and in trod u ced ;  sch ed u lin g  re q u ir e m e n ts
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COMPUTER OPERATOR— Continued

are  o f  c r i t i c a l  im p o r t a n c e  to  m i n im iz e  dow n tim e ;  the p r o g r a m s  are  o f  
c o m p l e x  d e s ig n  so  that id e n t i f ica t ion  o f  e r r o r  s o u r c e  often  r e q u i r e s  a w ork in g  
k n o w le d g e  o f  the to ta l  p r o g r a m ,  and a lternate  p r o g r a m s  m a y  not be ava i la b le .  
M a y  g iv e  d i r e c t i o n  and gu id an ce  to l o w e r  l e v e l  o p e r a t o r s .

C la s s  B . O p e r a t e s  independently ,  o r  under on ly  g e n e ra l  d i r e c t io n ,  
a c o m p u t e r  running p r o g r a m s  with m o s t  o f  the fo l low in g  c h a r a c t e r i s t i c s :  
M o s t  o f  the p r o g r a m s  a re  e s ta b l ish ed  p r od u c t ion  runs, ty p ic a l ly  run on a 
r e g u la r ly  r e c u r r i n g  b a s i s ;  th e re  is l ittle  o r  no testing o f  new p r o g r a m s  
r e q u ir e d ;  a lte rn ate  p r o g r a m s  are  p r o v id e d  in c a s e  o r ig in a l  p r o g r a m  needs 
m a j o r  change  o r  can not  be  c o r r e c t e d  within a re a s o n a b ly  sh ort  t im e .  In 
c o m m o n  e r r o r  s i tu a t ion s ,  d ia g n o s e s  cau se  and takes c o r r e c t i v e  act ion . Th is  
u su a l ly  in v o lv e s  applying p r e v io u s ly  p r o g r a m m e d  c o r r e c t i v e  s tep s ,  o r  u sing  
s tan dard  c o r r e c t i o n  te c h n iq u e s .

OR

O p e r a t e s  u n d e r  d i r e c t  s u p e rv is io n  a com p u ter  running p r o g r a m s  o r  
s e g m e n ts  o f  p r o g r a m s  with  the c h a r a c t e r i s t i c s  d e s c r i b e d  f o r  c l a s s  A .  M ay  
a s s i s t  a h ig h e r  l e v e l  o p e r a t o r  b y  independently  p e r fo r m in g  l e s s  d i f f i cu l t  tasks 
a s s ig n e d ,  and p e r f o r m i n g  d i f f i c u l t  tasks fo l lo w in g  deta iled  in stru ct ion s  and 
with f re q u e n t  r e v ie w  o f  o p e r a t io n s  p e r fo r m e d .

C la s s  C . W o r k s  on  rou tin e  p r o g r a m s  under c l o s e  s u p e r v is io n .  Is 
e x p e c te d  to d e v e lo p  w o r k in g  k n ow led g e  o f  the com p u ter  equ ip m en t  u se d  and 
ab i l i ty  to d e t e c t  p r o b le m s  in v o lv ed  in running routine p r o g r a m s .  U su a l ly  has 
r e c e i v e d  s o m e  f o r m a l  tra in in g  in c o m p u te r  op erat ion .  M a y  a s s i s t  h igh er  
l e v e l  o p e r a t o r  on c o m p l e x  p r o g r a m s .

D R A F T E R

C la s s  A . P la n s  the g ra p h ic  presen ta t ion  of  c o m p l e x  i tem s  having 
d is t in c t iv e  d e s ig n  f e a t u r e s  that d i f f e r  s ign i f ican t ly  f r o m  e s ta b l is h e d  draft ing  
p r e c e d e n t s .  W o r k s  in c l o s e  su p p ort  with the des ign  o r ig i n a t o r ,  and m a y  
r e c o m m e n d  m i n o r  d e s ig n  ch a n g e s .  A n a ly zes  the e f fe c t  o f  each  change  on  the 
d e ta i ls  o f  f o r m ,  fu n ct ion ,  and p os it ion a l  re la t ion sh ip s  o f  c o m p o n e n ts  and 
p a r t s .  W o r k s  with  a m i n im u m  o f  s u p e r v i s o r y  a s s i s t a n c e .  C o m p le t e d  w o r k  
is  r e v ie w e d  by  d e s ig n  o r ig in a t o r  f o r  c o n s i s t e n c y  with p r i o r  en g in e e r in g  
d e t e r m i n a t i o n s .  M a y  e ith e r  p r e p a r e  draw in gs  o r  d i r e c t  th e ir  p r e p a r a t io n  by 
l o w e r  l e v e l  d r a f t e r s .

C la s s  B . P e r f o r m s  nonrou tin e  and c o m p le x  d ra ft in g  a ss ig n m en ts  
that r e q u i r e  the a p p l ica t io n  o f  m o s t  o f  the stan dard ized  d raw in g  tech n iqu es  
r e g u la r ly  u se d .  D u t ies  t y p ic a l ly  involve  such w o r k  as; P r e p a r e s  w o rk in g  
d r a w in g s  o f  s u b a s s e m b l i e s  with i r r e g u la r  shap es,  m u lt ip le  fu n ct ion s ,  and 
p r e c i s e  p o s i t io n a l  re la t io n s h ip s  betw een  com p o n e n ts ;  p r e p a r e s  a r c h i te c t u r a l  
d r a w in g s  f o r  c o n s t r u c t i o n  o f  a building including deta il  d r a w in g s  o f  foun­
d a t ion s ,  w a l l  s e c t i o n s ,  f l o o r  p lan s ,  and r o o f .  U ses  a c c e p te d  f o r m u la s  
and m a n u a ls  in m a k in g  n e c e s s a r y  com pu tation s  to d e t e r m in e  quantit ies  o f  
m a t e r i a l s  to be  u se d ,  lo a d  c a p a c i t i e s ,  s tren gth s ,  s t r e s s e s ,  e t c .  R e c e i v e s  
in it ia l  in s t r u c t io n s ,  r e q u i r e m e n t s ,  and adv ice  f r o m  s u p e r v i s o r .  C o m p le t e d  
w o r k  is  c h e c k e d  f o r  t e c h n i c a l  adequ acy .

DRAFTER— Continued

C la s s  C . P r e p a r e s  deta il  draw in gs  o f  s ing le  units o r  parts  fo r  
en g in eer in g ,  c o n s t r u c t io n ,  m a n u fa ctu r in g ,  o r  r e p a ir  p u r p o s e s .  T y pes  o f  
d raw in gs  p r e p a r e d  in c lud e  i s o m e t r i c  p r o je c t io n s  (dep ic t in g  three  d im en s ion s  
in a ccu ra te  s c a le )  and s e c t io n a l  v iew s  to c la r i f y  pos it ion in g  of  com ponents  
and c o n v e y  needed  in fo rm a t io n .  C o n so l id a te s  deta i ls  f r o m  a num ber of  
s o u r c e s  and adjusts o r  t r a n s p o s e s  s c a le  as r e q u ir e d .  Suggested m ethods  o f  
ap p roach ,  app l ica b le  p r e c e d e n t s ,  and adv ice  on s o u r c e  m a te r ia ls  are given 
with initial a s s ig n m e n ts .  In stru ct ion s  are  l e s s  c o m p le t e  when assignm ents  
r e c u r .  W o r k  m a y  be  s p o t - c h e c k e d  during  p r o g r e s s .

D R A F T E R - T R A C E R
C o p ie s  plans and draw in gs  p r e p a r e d  by  o th ers  by  placing trac ing  

c loth  o r  pap er  o v e r  d raw in gs  and tr a c in g  with  pen o r  p e n c i l .  (D oes  not 
include  tr a c in g  l im ite d  to plans p r i m a r i l y  co n s is t in g  o f  stra ight lines and a 
la r g e  s c a le  not req u ir in g  c l o s e  de lineation .)

A N D /O R
P r e p a r e s  s im p le  o r  re p e t i t iv e  d raw in gs  o f  e a s i ly  v isu a l ized  i tem s .  

W o rk  is c l o s e l y  s u p e r v is e d  during  p r o g r e s s .

E L E C T R O N IC S  TECHNICIAN
W o r k s  on v a r io u s  types  o f  e l e c t r o n i c  equ ipm en t and re la ted  d e v ic e s  

by  p e r fo r m in g  one o r  a co m bin a t ion  o f  the f o l low in g :  Installing , maintain ing,
re p a ir in g ,  overh a u lin g ,  t rou b lesh oo t in g ,  m o d i fy in g ,  c on stru ct in g ,  and test ing . 
W o r k  re q u ir e s  p r a c t i c a l  app lication  o f  t e c h n ica l  k n ow led ge  of  e le c t r o n ic s  
p r in c ip l e s ,  ab il ity  to d e t e r m in e  m a l fu n c t io n s ,  and sk il l  to put equipment in 
re q u ir e d  op er a t in g  con d it ion .

The equ ipm en t— c o n s is t in g  o f  e ither  m a n y  d i f fe re n t  kinds o f  c ir c u it s  
o r  m u lt ip le  rep e t it ion  o f  the sa m e  kind o f  c i r c u i t — in c lu d es ,  but is not l im ited  
to, the fo l low in g :  (a) E le c t r o n i c  tran sm itt in g  and r e c e iv in g  equipment (e .g . ,
ra d a r ,  ra d io ,  te l e v is io n ,  te leph on e ,  so n a r ,  n av igational  a ids) ,  (b) dig ital and 
analog c o m p u t e r s ,  and (c)  in du str ia l  and m e d i c a l  m e a s u r in g  and con tro ll ing  
equipm ent.

T h is  c la s s i f i c a t i o n  e x c lu d e s  r e p a i r e r s  o f  such standard e le c t r o n ic  
equ ip m en t as c o m m o n  o f f i c e  m a c h in e s  and h ou seh o ld  rad io  and te lev is ion  
se ts ;  p r o d u c t io n  a s s e m b le r s  and t e s t e r s ;  w o r k e r s  w h o se  p r im a r y  duty is 
s e r v i c in g  e l e c t r o n i c  tes t  in s t ru m e n ts ;  te ch n ic ia n s  who have adm in istrative  
o r  s u p e r v i s o r y  re s p o n s ib i l i ty ;  and d r a f t e r s ,  d e s ig n e r s ,  and p r o fe s s io n a l  
e n g in e e r s .

P o s i t io n s  are  c la s s i f i e d  into l e v e ls  on the b as is  o f  the fo l low ing  
d e f in it ion s .

C la s s  A . A p p l ie s  advan ced  te c h n ica l  k n ow led g e  to so lve  unusually 
c o m p le x  p r o b le m s  ( i . e . ,  th ose  that ty p ic a l ly  can not  be so lv e d  s o le ly  by  r e f e r ­
en ce  to m a n u fa c t u r e r s '  m a n u a ls  o r  s im i l a r  d oc u m en ts )  in w ork in g  on e l e c ­
t r o n ic  equ ipm en t.  E x a m p le s  o f  such  p r o b le m s  in clude  lo ca t io n  and d en sity  o f  
c i r c u i t r y ,  e le c t r o m a g n e t i c  rad ia t ion ,  iso la t in g  m a l fu n c t io n s ,  and frequent 
e n g in eer in g  ch a n g e s .  W o r k  in v o lv e s :  A deta i led  u nderstand ing  o f  the in ter ­
r e la t io n sh ip s  o f  c i r c u i t s ;  e x e r c i s in g  in dependent ju d g m en t  in p e r fo r m in g  such 
tasks as m akin g  c i r c u i t  a n a ly se s ,  ca lcu la t in g  w a v e  f o r m s ,  trac ing  re la t ion ­
ships in s ign a l  f low ;  and «?egularly  u sin g  c o m p le x  test  in stru m en ts  (e .g . ,  dual 
tr ac e  o s c i l l o s c o p e s ,  Q - m e t e r s ,  d ev ia t ion  m e t e r s ,  pu lse  g e n e r a to r s ) .
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W o rk  m a y  be re v ie w e d  by  s u p e r v i s o r  ( freq u en t ly  an en g in eer  o r  
d e s ig n e r )  f o r  g e n e r a l  c o m p l ia n c e  with a cce p te d  p r a c t i c e s .  M ay  p r o v id e  
tech n ica l  gu idance  to l o w e r  l e v e l  te ch n ic ia n s .

C la s s  B . A p p l ie s  c o m p r e h e n s iv e  te ch n ica l  k n ow led ge  to s o lv e  c o m ­
p lex  p r o b le m s  ( i . e . ,  th ose  that ty p ica l ly  can be so lv e d  s o l e ly  by p r o p e r ly  
in terp retin g  m a n u f a c t u r e r s 1 m an u a ls  o r  s i m i l a r  d oc u m en ts )  in w ork in g  on 
e le c t r o n ic  equ ipm en t.  W o rk  in v o lv e s :  A  fa m i l ia r i t y  with the in te r r e la t io n ­
ships o f  c i r c u i t s ;  and ju d g m en t  in d e te rm in in g  w o r k  seq u en ce  and in s e le c t in g  
too ls  and test ing  in s tru m en ts ,  u su a l ly  l e s s  c o m p le x  than th ose  u sed  by the 
c la s s  A  tech n ic ian .

R e c e i v e s  te c h n ica l  gu idance ,  as r e q u ir e d ,  f r o m  s u p e r v i s o r  o r  h igh er  
le v e l  tech n ic ian ,  and w o r k  is r e v ie w e d  f o r  s p e c i f i c  c o m p l ia n c e  with acce p te d  
p r a c t i c e s  and w o r k  a s s ig n m e n ts .  M ay  p r o v id e  te c h n ica l  guidance to l o w e r  
le v e l  t e c h n ic ia n s .

C la s s  C . A p p l ie s  w ork in g  te c h n ica l  k n ow led ge  to p e r f o r m  s im p le  o r  
routine tasks in w ork in g  on e l e c t r o n i c  equipm ent,  fo l low in g  deta iled  in s t r u c ­
tions w hich  c o v e r  v ir tu a l ly  all p r o c e d u r e s .  W o rk  ty p ica l ly  in vo lves  such 
tasks as: A s s is t in g  h igh er  l e v e l  te ch n ic ia n s  b y  p e r fo r m in g  such  a ct iv it ie s  as
rep lac in g  com p o n e n ts ,  w ir in g  c i r c u i t s ,  and taking test rea d in g s ;  re p a ir in g  
s im p le  e l e c t r o n i c  equ ipm en t;  and using too ls  and c o m m o n  te s t  instrum ents  
( e .g . ,  m u l t im e t e r s ,  audio s ignal  g e n e r a to r s ,  tube t e s t e r s ,  o s c i l l o s c o p e s ) .  
Is not r e q u ire d  to be  f a m il ia r  with the in terre la t io n sh ip s  o f  c i r c u i t s .  Th is  
k n ow ledge ,  h o w e v e r ,  m a y  be acqu ired  through a ss ign m en ts  d es ig n ed  to 
in c r e a s e  c o m p e t e n c e  ( including c l a s s r o o m  training) so that w o r k e r  can  , 
advance to h igh er  l e v e l  tech n ic ian .

R e c e i v e s  t e c h n ica l  gu idance,  as r e q u ire d ,  f r o m  s u p e r v i s o r  o r  h igh er  
le v e l  te ch n ic ia n .  W o r k  is ty p ica l ly  spot  ch eck ed ,  but is g iven  deta iled  r e v ie w  
when new o r  advanced  a ss ig n m en ts  are  in vo lved .

R E G IS T E R E D  INDUSTRIAL NURSE
A r e g i s t e r e d  n urse  who g iv e s  nursing  s e r v i c e  under g en era l  m e d ic a l  

d ir e c t io n  to i l l  o r  in ju red  e m p lo y e e s  o r  o th er  p e r so n s  who b e c o m e  i l l  o r  
su f fer  an a cc id e n t  on the p r e m i s e s  o f  a f a c t o r y  o r  o th e r  e s ta b l ish m en t .  
Duties in vo lve  a co m bin a t io n  o f  the f o l l o w in g : G iv ing  f i r s t  aid to the il l  o r
injured; attending to subsequen t d r e s s in g  o f  e m p lo y e e s '  in ju r ie s ;  keep in g  
r e c o r d s  o f  patients t rea ted ;  p r e p a r in g  a cc id e n t  r e p o r ts  f o r  com p e n sa t io n  o r  
other  p u r p o s e s ;  a s s i s t in g  in p h y s ica l  exam in ation s  and health evaluations o f  
applicants and e m p lo y e e s ;  and planning and c a r r y in g  out p r o g r a m s  involv ing  
health education , a c c id e n t  p reven t ion ,  eva luation  o f  plant en v iron m en t ,  o r  
other  a c t iv it ie s  a ffect ing  the health, w e l fa r e ,  and sa fety  o f  all  p e r so n n e l .  
Nursing  s u p e r v i s o r s  o r  head n u rs e s  in e s ta b l ish m en ts  em p loy in g  m o r e  than 
one n u rse  are  exc lu ded .

Maintenance, Toolroom, and Powerplant

M A IN T E N A N C E  C A R P E N T E R

P e r f o r m s  the c a r p e n t r y  duties  n e c e s s a r y  to c o n s t r u c t  and m ain ta in  
in good r e p a ir  build ing  w o o d w o r k  and equ ip m en t such  as b in s ,  c r ib s ,  c o u n te rs ,  
b e n c h e s ,  p a rt it ion s ,  d o o r s ,  f l o o r s ,  s ta i r s ,  c a s in g s ,  and t r im  m a d e  o f  w ood  
in an e s ta b l ish m en t .  W o rk  in vo lves  m o s t  o f  the fo l l o w in g : Planning and

ELECTRONICS TECHNICIAN— Continued
lay in g  out o f  w ork  f r o m  blueprints ,  d r a w in g s ,  m o d e l s ,  o r  v e rb a l  in stru ct ion s ;  
usin g  a var ie ty  o f  c a r p e n t e r 's  h an dtools ,  p o r ta b le  p o w e r  too ls ,  and standard 
m e a s u r in g  instrum ents ;  m aking standard shop  com pu tat ion s  re la t ing  to d i ­
m e n s io n s  o f  w ork ; and se le c t in g  m a t e r ia l s  n e c e s s a r y  fo r  the w o r k .  In 
gen e ra l ,  the w ork  o f  the m ain ten ance  c a r p e n t e r  r e q u ir e s  rounded training  
and e x p e r ie n ce  usu ally  acqu ired  through a f o r m a l  ap p re n t ice sh ip  o r  
equivalent training and e x p e r ie n ce .
M A IN T E N A N C E  E L E C T R IC IA N

P e r fo r m s  a var ie ty  o f  e l e c t r i c a l  trad e  fun ction s  such as the insta l­
lation, m ain ten ance , o r  r e p a ir  o f  equ ip m en t f o r  the gen era t ion ,  d is tr ibu t ion ,  
o r  u t i l izat ion  o f  e l e c t r i c  en ergy  in an e s ta b l ish m e n t .  W o rk  in vo lves  m o s t  
o f  the fo l lo w in g : Installing o r  r e p a ir in g  any o f  a v a r ie ty  o f  e l e c t r i c a l  equip­
m en t  such as g e n e r a to r s ,  t r a n s f o r m e r s ,  s w it c h b o a r d s ,  c o n t r o l l e r s ,  c i r c u i t  
b r e a k e r s ,  m o t o r s ,  heating units, con du it  s y s t e m s ,  o r  o th er  t r a n s m is s io n  
equipm ent;  working f r o m  b lu ep r in ts ,  d r a w in g s ,  layou ts ,  o r  o th er  s p e c i f i ­
ca t ion s ;  locat ing  and d iagnosing  trou b le  in the e l e c t r i c a l  s y s te m  o r  equip­
m en t ;  w ork in g  standard com putations re la t ing  to load  re q u ir e m e n ts  o f  w ir in g  
o r  e l e c t r i c a l  equipment; and using a v a r ie t y  o f  e l e c t r i c i a n 's  h andtools  and 
m e a s u r in g  and test ing in stru m en ts .  In g e n e r a l ,  the w o r k  o f  the m ain ten an ce  
e l e c t r i c ia n  req u ire s  rounded training and e x p e r i e n c e  u su a l ly  a cq u ir e d  through 
a f o r m a l  a p p rent icesh ip  o r  equivalent tra in in g  and e x p e r i e n c e .

M AIN T EN AN CE PAIN TER
Paints and r e d e c o r a te s  w a l l s ,  w o o d w o r k ,  and f ix tu re s  o f  an es ta b ­

l ish m en t .  W ork  in vo lves  the f o l l o w in g : K n o w le d g e  o f  s u r fa c e  p e c u l ia r i t ie s
and types  o f  paint requ ired  f o r  d i f fe re n t  a p p l ica t io n s ;  p r e p a r in g  s u r fa c e  
f o r  painting by rem ov in g  old  f inish  o r  by  p la c in g  putty o r  f i l l e r  in nail 
h o le s  and in te rs t ice s ;  and applying paint with s p r a y  gun o r  b ru sh .  M ay 
m i x  c o l o r s ,  o i ls ,  white lead, and o th e r  paint in gred ien ts  to obtain p r o p e r  
c o l o r  o r  c o n s is te n cy .  In gen era l ,  the w o r k  o f  the m a in ten a n ce  pa in ter  
re q u ir e s  rounded training and e x p e r ie n c e  u su a l ly  a cq u ir e d  through a f o r m a l  
a p p ren t icesh ip  o r  equivalent training and e x p e r i e n c e .

M AIN T E N A N C E  MACHINIST
P r o d u c e s  r e p la c e m e n t  parts  and new p a rts  in m a k in g  r e p a ir s  o f  

m e t a l  p arts  of m e c h a n ica l  equipm ent o p e r a t e d  in an es ta b l ish m e n t .  W o rk  
in vo lves  m o s t  o f  the fo l low ing :  In terp retin g  w r it te n  in stru ct ion s  and s p e c i ­
f ic a t io n s ;  planning and laying out o f  w o r k ;  u sin g  a v a r ie t y  o f  m a c h in is t ' s  
h andtools  and p r e c i s i o n  m e a s u r in g  in s t ru m e n ts ;  sett ing up and op erat in g  
standard m ach in e  to o ls ;  shaping o f  m e t a l  p a rts  to c l o s e  t o l e r a n c e s ;  m ak in g  
standard shop com putations re la t ing  to d im e n s io n s  o f  w o r k ,  too l in g ,  f e e d s ,  
and sp e e d s  o f  m ach in ing ; know led ge  o f  the w o rk in g  p r o p e r t ie s  o f  the c o m m o n  
m e t a ls ;  se lec t in g  standard m a t e r ia ls ,  p a r t s ,  and equ ipm en t re q u ir e d  fo r  this 
w o rk ;  and fitting and a ssem blin g  p a rts  into m e c h a n ic a l  equ ipm en t.  In 
g e n e ra l ,  the m a c h in is t 's  w ork  n o r m a l ly  r e q u i r e s  a rounded tra in ing  in 
m a c h in e -s h o p  p r a c t i c e  usu ally  a cq u ired  through a f o r m a l  a p p re n t ice sh ip  o r  
equivalent training and e x p e r ie n ce .

M A IN T E N A N C E  M ECHANIC (M a ch in ery )
R e p a ir s  m a c h in e r y  o r  m e c h a n ic a l  equ ip m en t  o f  an es ta b l ish m e n t .  

W o r k  in vo lves  m o s t  o f  the f o l l o w in g : E x a m in in g  m a c h in e s  and m e c h a n ic a l
equ ipm en t to d iag n ose  s o u r c e  o f  tr o u b le ;  d ism a n t l in g  o r  p a r t ly  d ism an t lin g  
m a ch in e s  and p e r fo r m in g  r e p a ir s  that m a in ly  in v o lv e  the u se  o f  handtools  in 
s c ra p in g  and fitting p a rts ;  r e p lac in g  b ro k e n  o r  d e fe c t iv e  p arts  with i tem s

MAINTENANCE CARPENTER— Continued
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obta in ed  f r o m  s to ck ;  o r d e r in g  the p r od u c t ion  o f  a r e p la c e m e n t  p a rt  by a 
m a c h in e  sh op  o r  send ing  the m a c h in e  to a m ach in e  shop f o r  m a j o r  r e p a ir s ;  
p r e p a r in g  w r it te n  s p e c i f i c a t i o n s  f o r  m a j o r  r e p a ir s  or  f o r  the p r o d u c t io n  o f  
p arts  o r d e r e d  f r o m  m a c h in e  sh op s ;  r e a s s e m b l in g  m a c h in e s ;  and m akin g  all 
n e c e s s a r y  ad ju stm en ts  f o r  o p e r a t io n .  In gen era l ,  the w o r k  o f  a m a c h in e r y  
m a in te n a n ce  m e c h a n i c  r e q u i r e s  rounded training and e x p e r ie n c e  u su a lly  
a c q u ir e d  th rou gh  a f o r m a l  a p p ren t icesh ip  o r  equivalent tra in in g  and e x p e r i ­
e n c e .  E x c lu d e d  f r o m  this c la s s i f i c a t i o n  are  w o r k e r s  w h o se  p r i m a r y  duties 
in v o lv e  sett ing  up o r  ad justing  m a c h in e s .

M A IN T E N A N C E  M E C H A N IC  (M o to r  veh ic le )
R e p a i r s  a u t o m o b i le s ,  b u s e s ,  m o t o r t r u c k s ,  and t r a c t o r s  o f  an es ta b ­

l is h m e n t .  W o r k  in v o lv e s  m o s t  o f  the f o l lo w in g : Exam inin g  a utom otive  equip ­
m e n t  to d ia g n o s e  s o u r c e  o f  tr o u b le ;  d is a s s e m b l in g  equipm ent and p e r fo r m in g  
r e p a i r s  that in v o lv e  the u se  o f  such handtools  as w r e n c h e s ,  g a u ges ,  d r i l l s ,  
o r  s p e c ia l i z e d  equ ip m en t  in d i s a s s e m b l in g  o r  fitting p a r ts ;  r e p la c in g  b rok en  
o r  d e f e c t iv e  p arts  f r o m  s to ck ;  gr inding and adjusting v a lv e s ;  r e a s s e m b l in g  
and in sta l l in g  the v a r io u s  a s s e m b l i e s  in the veh ic le  and m akin g  n e c e s s a r y  
ad ju s tm en ts ;  and a lign ing w h e e l s ,  adjusting brak es  and l igh ts ,  o r  tightening 
b o d y  b o l t s .  In g e n e r a l ,  the w o r k  o f  the m o t o r  veh ic le  m a in ten a n ce  m e c h a n ic  
r e q u i r e s  rou n d ed  tra in in g  and e x p e r ie n c e  u su a lly  a cqu ired  through a f o r m a l  
a p p r e n t ic e s h ip  o r  equ iv a len t  train ing  and e x p e r ie n ce .

T h is  c l a s s i f i c a t i o n  d o e s  not include m e c h a n ic s  w h o  r e p a ir  c u s ­
t o m e r s '  v e h i c l e s  in a u to m o b i le  r e p a ir  shops .

M A IN T E N A N C E  P I P E F I T T E R

In sta lls  o r  r e p a i r s  w a te r ,  s team , gas, o r  o th er  types  o f  p ipe  and 
p ip e f i tt ings  in an e s ta b l is h m e n t .  W o r k  in vo lves  m o s t  o f  the f o l l o w in g : Lay ing
out w o r k  and m e a s u r in g  to l o c a t e  pos it ion  o f  p ipe  f r o m  d raw in gs  o r  oth er  
w r it ten  s p e c i f i c a t i o n s ;  cutting v a r iou s  s iz e s  o f  p ipe  to c o r r e c t  lengths with 
c h i s e l  and h a m m e r  o r  o x y a c e t y le n e  to r ch  o r  p ip e -cu tt in g  m a c h in e s ;  threading  
p ip e  with  s to ck s  and d ie s ;  bend ing pipe by  h an d -d r iv en  o r  p o w e r - d r i v e n  
m a c h in e s ;  a s s e m b l in g  p ip e  with cou p lin gs  and fastening pipe to h an g ers ;  
m a k in g  stan dard  sh op  co m p u ta t ion s  re la t ing  to p r e s s u r e s ,  f low ,  and s iz e  o f  
p ipe  r e q u ir e d ;  and m a k in g  stan dard  tests  to d e term in e  w h eth er  f in ish ed  p ipes  
m e e t  s p e c i f i c a t i o n s .  In g e n e ra l ,  the w o r k  o f  the m a in ten a n ce  p ip e f i t te r  
r e q u i r e s  rou nded  tra in in g  and e x p e r ie n c e  u su a lly  a cqu ired  through a f o r m a l  
a p p r e n t ic e s h ip  o r  equ iv a len t  tra in in g  and e x p e r ie n c e .  W o r k e r s  p r im a r i ly  
en gaged  in in sta ll in g  and r e p a ir in g  building sanitation o r  heating s y s te m s  
are  e x c lu d e d .

MAINTENANCE MECHANIC (Machinery)— Continued

M A IN T E N A N C E  S H E E T - M E T A L  W O RK ER

F a b r i c a t e s ,  in s t a l ls ,  and m ain ta in s  in good  r e p a ir  the s h e e t -m e t a l  
equ ip m en t  and f ix tu r e s  (su ch  as m a ch in e  gu ards ,  g r e a s e  pans, s h e lv e s ,  
l o c k e r s ,  tanks, v e n t i la t o r s ,  ch utes ,  ducts,  m e ta l  roo f ing )  o f  an es ta b l ish m e n t .  
W o r k  in v o lv e s  m o s t  o f  the f o l l o w in g : Planning and lay in g  out all  types  o f
s h e e t -m e t a l  m a in te n a n ce  w o r k  f r o m  b lu ep rin ts ,  m o d e l s ,  o r  oth er  s p e c i f i ­
ca t io n s ;  sett ing  up and o p e r a t in g  all ava ilab le  types o f  s h e e t -m e t a l  w ork in g  
m a c h in e s ;  usin g  a v a r ie t y  o f  handtools  in cutting, bending, f o r m in g ,  shaping, 
f itt ing, and a s s e m b l in g ;  and insta ll in g  s h e e t -m e ta l  a r t i c le s  as r e q u ir e d .  In 
g e n e r a l ,  the w o r k  o f  the m a in ten a n ce  s h e e t -m e ta l  w o r k e r  r e q u ir e s  rounded 
tra in in g  and e x p e r i e n c e  u su a l ly  a cqu ired  through a f o r m a l  a p p re n t ice sh ip  o r  
equ iv a len t  tra in in g  and e x p e r i e n c e .

MILLWRIGHT
Insta lls  new m a c h in e s  o r  h eav y  equipm ent,  and d ism an t les  and 

in sta lls  m a c h in e s  o r  h eavy  equ ipm en t when  ch anges  in the plant layout are 
r e q u ir e d .  W o r k  in vo lves  m o s t  o f  the f o l l o w in g : P lanning and laying out
w o r k ;  in terp re t in g  b lu ep rin ts  o r  o th er  s p e c i f i c a t io n s ;  u sin g  a var ie ty  o f  hand- 
t o o ls  and r igg in g ;  m ak in g  standard shop  com pu tat ion s  relating  to s t r e s s e s ,  
strength  o f  m a t e r ia l s ,  and ce n te r s  o f  g ra v ity ;  a ligning and balancing equip­
m en t ;  s e le c t in g  standard t o o l s ,  equipm ent,  and p arts  to be  u sed ; and installing 
and m ain ta in in g  in good  o r d e r  p o w e r  t r a n s m is s i o n  equ ip m en t such as d r ives  
and sp eed  r e d u c e r s .  In g e n e ra l ,  the m i l lw r ig h t 's  w o r k  n orm a l ly  re q u ire s  a 
rounded  train ing  and e x p e r ie n c e  in the t rad e  a cq u ir e d  through a f o r m a l  
a p p re n t ice sh ip  o r  equiva lent  tra in in g  and e x p e r i e n c e .

M A IN T E N A N C E  T R A D E S  H E L P E R
A s s i s t s  one  o r  m o r e  w o r k e r s  in the sk i l le d  m ain ten an ce  tr ad es ,  by 

p e r fo r m in g  s p e c i f i c  o r  g e n e ra l  duties  o f  l e s s e r  sk i l l ,  such as keepin g  a 
w o r k e r  supplied  with m a t e r ia l s  and to o l s ;  c lean in g  w ork in g  area , m ach in e ,  
and equipm ent;  a ss is t in g  jo u r n e y m a n  by  holding m a t e r ia l s  o r  too ls ;  and p e r ­
f o r m in g  o th er  u n sk il led  tasks  as d i r e c t e d  by  jo u r n e y m a n .  The kind o f  w ork  
the h e lp e r  is  p e r m it te d  to p e r f o r m  v a r ie s  f r o m  trad e  to trade: In so m e
tr ad es  the h e lp e r  is con fin ed  to supply ing , l i f t ing , and holding  m a t e r ia ls  and 
to o l s ,  and c lean in g  w o rk in g  a re a s ;  and in o th e rs  he is p e r m it te d  to p e r fo r m  
s p e c ia l i z e d  m a c h in e  o p e r a t io n s ,  o r  parts  o f  a trad e  that are  also p e r fo r m e d  
by  w o r k e r s  on a fu l l - t i m e  b a s is .

M A C H IN E -T O O L  O P E R A T O R  ( T o o l r o o m )
S p e c ia l i z e s  in op era t in g  one o r  m o r e  than one  type o f  m a ch in e  too l  

( e .g . ,  j i g  b o r e r ,  gr in din g  m a c h in e ,  engine lathe, m i l l in g  m ach in e )  to m ach in e  
m e ta l  f o r  u se  in m akin g  o r  m ain ta in in g  j i g s ,  f ix tu r e s ,  cutting to o ls ,  gauges,  
o r  m e ta l  d ie s  o r  m o l d s  u se d  in shaping o r  f o r m in g  m e t a l  o r  n on m eta l l ic  
m a t e r ia l  ( e .g . ,  p la s t ic ,  p la s t e r ,  ru b b e r ,  g la s s ) .  W o r k  ty p ica l ly  in v o lv e s ; 
P lan nin g  and p e r fo r m in g  d i f f i c u l t  m a ch in in g  o p e r a t io n s  which  r e q u ire  c o m ­
p l i ca te d  setups o r  a high d e g r e e  o f  a c c u r a c y ;  sett ing  up m a ch in e  too l  o r  
to o ls  ( e .g . ,  in sta ll  cutting too ls  and adjust gu id es ,  s to p s ,  w ork in g  tab les ,  
and o th er  c o n tr o ls  to handle  the s iz e  o f  s to c k  to b e  m a ch in ed ;  d e term in e  
p r o p e r  fe e d s ,  s p e e d s ,  too l in g ,  and o p e r a t io n  s e q u e n ce  o r  s e l e c t  th ose  p r e ­
s c r ib e d  in d r aw in g s ,  b lu ep r in ts ,  o r  la you ts ) ;  usin g  a v a r ie ty  o f  p r e c i s i o n  
m e a s u r in g  in s t ru m e n ts ;  m ak in g  n e c e s s a r y  ad justm ents  during m ach in in g  
o p e r a t io n  to a ch ieve  re q u is i te  d im e n s io n s  to v e r y  c l o s e  t o l e r a n c e s .  M ay 
be r e q u ir e d  to s e l e c t  p r o p e r  coo la n ts  and cutting and lu br ica t in g  o i ls ,  to 
r e c o g n iz e  when  too ls  need d r e s s in g ,  and to d r e s s  t o o l s .  In gen era l ,  the w ork  
o f  a m a c h i n e - t o o l  o p e r a t o r  ( t o o l r o o m )  at the sk il l  l e v e l  ca l led  f o r  in this 
c la s s i f i c a t i o n  r e q u ir e s  e x ten s iv e  kn ow led ge  o f  m a c h in e -s h o p  and t o o l r o o m  
p r a c t i c e  u su a l ly  a cq u ir e d  through  c o n s i d e r a b le  o n - t h e - j o b  training and 
e x p e r i e n c e .

F o r  c r o s s - i n d u s t r y  w a g e  study p u r p o s e s ,  this  c la s s i f i c a t io n  d o e s  not 
in clude  m a c h in e - t o o l  o p e r a t o r s  ( t o o l r o o m )  e m p lo y e d  in too l  and die  jobb in g  
sh op s .

T O O L  AND DIE M A K E R
C o n stru c ts  and r e p a ir s  j i g s ,  f ix tu r e s ,  cutting t o o l s ,  gauges,  o r  m eta l  

d ie s  o r  m o l d s  u se d  in shaping o r  f o r m in g  m e t a l  o r  n o n m e ta l l ic  m a t e r ia l  ( e .g . ,  
p la s t ic ,  p la s t e r ,  ru b b e r ,  g la s s ) .  W o r k  ty p ica l ly  in v o lv e s ; Planning and laying 
out w o r k  a c c o r d in g  to m o d e l s ,  b lu ep r in ts ,  d r a w in g s ,  o r  o th er  w ritten  o r  o r a l  
s p e c i f i c a t io n s ;  understand ing  the w o rk in g  p r o p e r t i e s  o f  c o m m o n  m e ta ls  and
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TOOL AND DIE MAKER— Continued
a lloys ;  s e le c t in g  a p p rop r ia te  m a t e r ia ls ,  too ls ,  and p r o c e s s e s  re q u ir e d  to 
co m p le te  ta sk s ;  m akin g  n e c e s s a r y  shop com pu tat ion s ;  sett ing up and o p e r ­
ating v a r io u s  m a ch in e  too ls  and re la ted  equipm ent;  usin g  v a r iou s  too l  and 
die m a k e r ' s  handtools  and p r e c i s i o n  m e a s u r in g  in stru m en ts ;  w ork in g  to v e ry  
c lo s e  t o l e r a n c e s ;  h e a t -t re a t in g  m e ta l  parts  and f in ish ed  too ls  and d ie s  to 
ach ieve  re q u ir e d  qu a l it ie s ;  fitt ing and a s se m b l in g  parts  to p r e s c r i b e d  t o l e r ­
ances and a l lo w a n ce s .  In gen e ra l ,  the too l  and d ie  m a k e r ' s  w o r k  re q u ir e s  
rounded train ing  in m a c h in e -s h o p  and to o l r o o m  p r a c t i c e  u su a l ly  a cqu ired  
through f o r m a l  a p p re n t ice sh ip  o r  equiva lent  t r a i n i n g  and e x p e r i e n c e .

F o r  c r o s s - i n d u s t r y  w age  study p u r p o s e s ,  this  c la s s i f i c a t i o n  d o e s  not 
include to o l  and d ie  m a k e r s  who (1) are  em p lo y e d  in too l  and die  jobb in g  
shops o r  (2) p r o d u c e  fo r g in g  d ies  (d ie  s in k e r s ) .

ST A TIO N A R Y  ENGINEER
O p e r a t e s  and m ain ta in s  and m a y  a lso  s u p e r v is e  the op e r a t io n  of  

stat ionary  engines  and equipm ent (m e c h a n ic a l  o r  e l e c t r i c a l )  to supply  the 
es tab l ish m en t  in w hich  e m p lo y e d  with p o w e r ,  heat, r e f r ig e r a t io n ,  o r  a ir -  
condit ioning. W o rk  in v o lv e s :  O perat in g  and m aintain ing  equ ipm en t such as
steam  en g in es ,  a ir  c o m p r e s s o r s ,  g e n e r a t o r s ,  m o t o r s ,  tu rb in es ,  ventilat ing 
and r e f r ig e r a t in g  equipm ent,  s team  b o i l e r s  and b o i l e r - f e d  w a ter  pu m ps; 
m aking equ ip m en t r e p a i r s ;  and keepin g  a r e c o r d  o f  op e r a t io n  of  m a c h in e r y ,  
te m p e ra tu re ,  and fuel con su m p tion .  M ay  a lso  s u p e r v is e  these  o p e r a t io n s .  
Head or  ch ie f  en g in e e rs  in e s ta b l ish m e n ts  em p loy in g  m o r e  than one  en g in eer  
are e x c lu d e d .

B O ILER TE N D E R
F i r e s  s ta t ion ary  b o i l e r s  to fu rn ish  the es ta b l ish m e n t  in which  

em p loyed  with heat, p o w e r ,  o r  s team . F e e d s  fu e ls  to f i r e  b y  hand or  
o p era tes  a m e c h a n ic a l  s to k e r ,  gas ,  o r  o i l  b u rn er ;  and ch e ck s  w a ter  and 
safety v a lv e s .  M ay  c lean ,  o i l ,  o r  a s s i s t  in r e p a ir in g  b o i l e r r o o m  equipm ent.

Material Movement and Custodial
TRU C K DR IV E R

D r iv e s  a tru ck  within a c i ty  o r  in du str ia l  a re a  to t r a n s p o r t  
m a t e r ia ls ,  m e r c h a n d is e ,  equipm ent,  o r  w o r k e r s  betw een  v a r iou s  types  of  
estab l ish m en ts  such as: M an ufactu r ing  plants ,  f r e ig h t  dep ots ,  w a r e h o u s e s ,
w h o le sa le  and re ta i l  e s ta b l ish m e n ts ,  o r  be tw een  re ta i l  e s ta b l ish m e n ts  and 
c u s t o m e r s '  h ou ses  o r  p la ce s  o f  b u s in e s s .  M ay a lso  load  o r  unload truck  
with o r  without h e lp e r s ,  m a k e  m in o r  m e c h a n ic a l  r e p a i r s ,  and k e e p  tru ck  in 
good w ork in g  o r d e r .  S a le s ro u te  and o v e r - t h e - r o a d  d r i v e r s  are  e x c lu d e d .

F o r  w age  study p u r p o s e s ,  t r u c k d r iv e r s  are  c la s s i f i e d  by  type and 
rated c a p a c i ty  o f  truck , as fo l lo w s :

T r u c k d r iv e r ,  light tru ck
(s t ra ig h t  truck , u nder  1 V2 tons ,  u su a lly  4 w h e e ls )

T r u c k d r iv e r ,  m e d iu m  truck
(s t ra ig h t  truck ,  IV2 to 4 tons in c lu s iv e ,  u su a l ly  6 w h ee ls )

T r u c k d r iv e r ,  h eav y  truck  
(s tra igh t  truck ,  o v e r  4 ton s ,  u su a l ly  10 w h ee ls )

T r u c k d r iv e r ,  t r a c t o r - t r a i l e r

SHIPPER AND RECEIVER
P e r fo r m s  c l e r i c a l  and p h y s ic a l  tasks  in co n n ect ion  with shipping 

good s  o f  the esta b l ish m en t  in w hich  e m p lo y e d  and r e c e iv in g  in com in g  
sh ip m en ts .  In p e r fo r m in g  d a y - t o -d a y ,  rou tin e  ta sk s ,  fo l l o w s  e s ta b l ish ed  
g u id e l in es .  In handling unusual nonrou tin e  p r o b l e m s ,  r e c e i v e s  s p e c i f i c  guid­
ance f r o m  s u p e r v is o r  o r  oth er  o f f i c i a l s .  M a y  d i r e c t  and c o o r d in a t e  the 
ac t iv it ie s  o f  other w o r k e r s  engaged in handling g o o d s  to be  shipped o r  being 
r e c e iv e d .

Shippers  ty p ica l ly  are  r e s p o n s ib l e  f o r  m o s t  o f  the fo l lo w in g :  V e r ­
ifying that o r d e r s  are a c c u ra te ly  f i l le d  b y  c o m p a r in g  item s  and quantities 
o f  good s  gathered f o r  sh ipm ent against d o c u m e n t s ;  in su rin g  that sh ipm en ts  
are  p r o p e r ly  packaged , identified  with shipping in fo rm a t io n ,  and load ed  into 
t ran sp ort in g  ve h ic le s ;  p r e p a r in g  and k eep in g  r e c o r d s  o f  good s  shipped , e .g . ,  
m a n i fe s t s ,  b i l ls  o f  lading.

R e c e i v e r s  ty p ica l ly  are  r e s p o n s ib l e  f o r  m o s t  o f  the f o l low in g :  
V e r i fy in g  the c o r r e c t n e s s  o f  in co m in g  sh ip m en ts  by  c o m p a r in g  i tem s  and 
quantities unloaded against b i l ls  o f  lad in g ,  in v o ic e s ,  m a n i fe s t s ,  s to ra g e  
r e c e ip t s ,  o r  oth er  r e c o r d s ;  ch eck in g  f o r  d a m a g ed  g o o d s ;  in su rin g  that 
good s  are  app rop r ia te ly  identified f o r  rou tin g  to d ep a rtm en ts  within the 
esta b l ish m en t ;  p r ep a r in g  and keep in g  r e c o r d s  o f  g ood s  r e c e iv e d .

F o r  wage s t u d y  p u r p o s e s ,  w o r k e r s  are  c l a s s i f i e d  as f o l l o w s ;

Shipper
R e c e iv e r
Shipper and r e c e i v e r  

W AREHOU SE M AN
A s d ir e c te d ,  p e r fo r m s  a v a r ie ty  o f  w a r e h o u s in g  duties  w hich  r e q u ir e  

an u nderstanding o f  the e s ta b l is h m e n t 's  s to r a g e  p la n . W o r k  in v o lv es  m o s t  
o f  the f o l lo w in g : V er i fy in g  m a t e r ia ls  ( o r  m e r c h a n d is e )  against r e c e iv in g
d o c u m e n ts ,  noting and rep ort in g  d i s c r e p a n c i e s  and ob v io u s  d a m a g e s ;  routing 
m a t e r ia ls  to p r e s c r ib e d  s to ra g e  lo c a t io n s ;  s to r in g ,  s tack in g ,  o r  p a l le t iz in g  
m a t e r ia ls  in a cco r d a n c e  with p r e s c r i b e d  s to r a g e  m e t h o d s ;  r e a r r a n g in g  and 
taking in ventory  o f  s t o r e d  m a t e r ia l s ;  exa m in in g  s t o r e d  m a t e r ia l s  and 
rep o r t in g  d e te r io ra t io n  and dam age ;  r e m o v in g  m a t e r ia l  f r o m  s to r a g e  and 
p r e p a r in g  it fo r  sh ipm ent.  M ay o p e r a t e  hand o r  p o w e r  t r u ck s  in p e r fo r m in g  
w a re h o u s in g  duties.

E xclude  w o r k e r s  w h ose  p r i m a r y  du ties  in vo lve  shipping and r e c e i v ­
ing w o r k  ( se e  Shipper and R e c e i v e r  and Shipping P a c k e r ) ,  o r d e r  f i l l in g  
( s e e  O r d e r  F i l l e r ) ,  o r  operat ing  p o w e r  t r u c k s  ( s e e  P o w e r - T r u c k  O p e r a t o r ) .

O RD ER F IL L E R
F i l l s  shipping o r  t r a n s fe r  o r d e r s  f o r  f in ish e d  g ood s  f r o m  s to re d  

m e r c h a n d is e  in a c c o r d a n c e  with s p e c i f i c a t i o n s  on sa le s  s l ip s ,  c u s t o m e r s '  
o r d e r s ,  o r  other in stru ct ion s .  M ay, in addition  to f i l l in g  o r d e r s  and indi­
cating  item s  f i l led  o r  om itted ,  k e e p  r e c o r d s  o f  ou tgoin g  o r d e r s ,  r e q u is i t io n  
additional s to ck  o r  r e p o r t  sh o r t  su p p l ies  to s u p e r v i s o r ,  and p e r f o r m  oth er  
re la ted  duties .

SHIPPING PA C K E R
P r e p a r e s  f in ished  prod u c ts  f o r  sh ip m en t  o r  s to r a g e  by  p la c in g  them 

in shipping con ta in ers ,  the s p e c i f i c  o p e r a t io n s  p e r f o r m e d  being  dependent 
upon the type, s i z e ,  and n um ber o f  units to be  p a ck e d ,  the type o f  c on ta in er
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SHIPPING PACKER— Continued

e m p lo y e d ,  and m e t h o d  o f  sh ip m en t .  W o rk  re q u ire s  the p la c in g  o f  i t e m s  in 
shipping c o n t a in e r s  and m a y  in v o lv e  one  o r  m o r e  o f  the fo l low in g :  K n ow led g e
o f  va r io u s  i t e m s  o f  s to c k  in o r d e r  to v e r i f y  content; s e le c t io n  o f  a p p rop r ia te  
type  and s i z e  o f  c o n ta in e r ;  in se r t in g  e n c lo s u r e s  in con ta in er ;  u sin g  e x c e l s i o r  
o r  o th e r  m a t e r i a l  to p r e v e n t  b rea k a g e  o r  dam age ;  c lo s in g  and sea l in g  co n ­
ta in e r ;  and apply ing  la b e ls  o r  en ter in g  identifying data on co n ta in e r .  P a c k e r s  
w ho a lso  m a k e  w o o d e n  b o x e s  o r  c r a te s  are  exc lu ded .

M A T E R I A L  HANDLING L A B O R E R

A w o r k e r  e m p lo y e d  in a w a re h o u s e ,  m an u factu r in g  plant, s t o r e ,  o r  
o th e r  e s ta b l i s h m e n t  w h o s e  duties  in vo lve  one o r  m o r e  o f  the fo l lo w in g :  
L oa d in g  and u nload in g  v a r io u s  m a t e r ia ls  and m e r c h a n d is e  on o r  f r o m  fre ig h t  
c a r s ,  t r u c k s ,  o r  o th e r  t r a n s p o r t in g  d e v i c e s ;  unpacking, sh e lv in g ,  o r  p lac in g  
m a t e r i a l s  o r  m e r c h a n d i s e  in p r o p e r  s to ra g e  lo ca t ion ;  and t r a n s p o r t in g  
m a t e r i a l s  o r  m e r c h a n d i s e  b y  handtruck, c a r ,  o r  w h e e lb a r r o w .  L o n g s h o r e  
w o r k e r s ,  w ho load  and u n load  sh ip s ,  a re  exc lu ded .

P O W E R -T R U C K  O P E R A T O R
O p e r a t e s  a m a n u a l ly  c o n tr o l le d  g a s o l in e -  o r  e l e c t r i c  p o w e r e d  tru ck  

o r  t r a c t o r  to t r a n s p o r t  g o o d s  and m a t e r ia ls  o f  all kinds about a w a r e h o u s e ,  
m a n u fa c tu r in g  plant, o r  o th e r  esta b l ish m en t .

F o r  w a g e  study p u r p o s e s ,  w o r k e r s  are  c la s s i f i e d  by  type  o f  p o w e r -  
tru ck ,  as f o l l o w s :

F o r k l i f t  o p e r a t o r
P o w e r - t r u c k  o p e r a t o r  (oth er  than fork li f t )

GU ARD
P r o t e c t s  p r o p e r t y  f r o m  theft  o r  dam age ,  o r  p e r s o n s  f r o m  h az a rd s  

o r  in t e r f e r e n c e .  D u t ies  in v o lv e  s e r v in g  at a f ix ed  post ,  m ak in g  rounds on 
f o o t  o r  b y  m o t o r  v e h ic le ,  o r  e s c o r t in g  p e r s o n s  o r  p r o p e r t y .  M a y  be  dep u t ized  
to m a k e  a r r e s t s .  M a y  a ls o  h elp  v is i t o r s  and c u s t o m e r s  by  an sw erin g  
q u e s t io n s  and g iv in g  d i r e c t i o n s .

35

GUARD— Continued

G u ard s  e m p lo y e d  by  e s ta b l ish m en ts  w hich  p r o v id e  p r o te c t iv e  s e r ­
v i c e s  on a c o n t r a c t  b a s is  are  included in this o c cu p a t ion .

F o r  w age  study p u r p o s e s ,  gu ards  are  c la s s i f i e d  as fo l lo w s :

C la s s  A .  E n fo r c e s  regu la tion s  d e s ig n e d  to p reven t  b r e a ch e s  o f  
s e c u r i t y .  E x e r c i s e s  ju d g m en t  and u ses  d i s c r e t i o n  in dealing  with e m e r ­
g e n c ie s  a n d  s e c u r i t y  v io la t ion s  e n cou n tered .  D e te r m in e s  w hether f i r s t  
r e s p o n s e  shou ld  be to in terven e  d i r e c t ly  (asking f o r  a s s is ta n ce  when deem ed  
n e c e s s a r y  and t im e  a l lo w s ) ,  to k eep  situation  under s u r v e i l la n c e ,  o r  to r e p o r t  
s ituation  so  that it can  be  handled by a p p rop r ia te  authority .  Duties re q u ire  
s p e c ia l i z e d  tra in in g  in m eth od s  and te chn iques  o f  p r o te c t in g  s e c u r i ty  a rea s .  
C o m m o n ly ,  the guard is r e q u ire d  to d e m o n s t r a te  continuing p h y s ica l  f itness  
and p r o f i c i e n c y  with f i r e a r m s  o r  o th er  s p e c ia l  w e a p o n s .

C la s s  B . C a r r i e s  out in stru ct ion s  p r i m a r i l y  or ien ted  tow ard  in­
sur ing  that e m e r g e n c i e s  and s e c u r i t y  v io la t ion s  are  re a d i ly  d i s c o v e r e d  and 
r e p o r t e d  to a p p ro p r ia te  author ity .  In terven es  d i r e c t l y  on ly  in situations 
w h ich  r e q u ir e  m in im a l  act ion  to s a feg u a rd  p r o p e r t y  o r  p e r s o n s .  Duties r e ­
q u ir e  m in im a l  tra in in g .  C o m m o n ly ,  the guard is not r e q u ire d  to d em on stra te  
p h y s ic a l  f i t n e s s .  M ay  be a rm e d ,  but g e n e r a l ly  is not re q u ir e d  to d e m on stra te  
p r o f i c i e n c y  in the u se  o f  f i r e a r m s  o r  s p e c ia l  w e a p o n s .

J A N IT O R , P O R T E R ,  OR C L E A N E R

C lean s  and k e e p s  in an o r d e r l y  con d it ion  f a c t o r y  w ork in g  area s  and 
w a s h r o o m s ,  o r  p r e m i s e s  o f  an o f f i c e ,  apartm en t h ou se ,  o r  c o m m e r c i a l  
o r  o th er  e s ta b l ish m e n t .  Duties  in vo lve  a co m bin a t ion  o f  the f o l lo w in g : 
Sw eeping, m o p p in g  o r  s c ru bb in g ,  and p o l ish in g  f l o o r s ;  r e m o v in g  ch ip s ,  trash , 
and o th er  r e fu s e ;  dusting equipm ent,  fu rn itu re ,  o r  f ix tu r e s ;  p o lish in g  m e ta l  
f ix tu re s  o r  t r im m in g s ;  p r o v id in g  su p p l ies  and m i n o r  m ain ten an ce  s e r v i c e s ;  
and c lean in g  la v a t o r i e s ,  s h o w e r s ,  and r e s t r o o m s .  W o r k e r s  who s p e c ia l iz e  
in w in dow  w ash in g  a re  e x c lu d e d .
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Service Contract 
Act Surveys

The fo l lo w in g  a re a s  are  s u r ­
v e y e d  p e r i o d i c a l l y  f o r  use in a d m in ­
is te r in g  the S e r v i c e  C on tract  Act 
o f  1965. S u rv ey  resu lts  are  p u b ­
l ish ed  in r e l e a s e s  w hich  are  a v a i la ­
b le ,  at no c o s t ,  w hile  sup p lies  last 
f r o m  any o f  the B L S re g io n a l  o f f i c e s  
shown on the b a ck  c o v e r .

A lask a  (statew id e )
A lbany , Ga.
A lex a n d r ia —L e e s v i l l e , La.
Alpena—Standish—Taw as City ,  M ich .  
Ann A r b o r ,  M ich .
Atlantic  C ity ,  N.J.
Augusta, G a .—S.C .
Austin ,  T e x .
B a k e r s f ie ld ,  Calif .
Baton R o u g e ,  La.
Battle C r e e k ,  M ich .
Beaum ont—P o r t  A r t h u n -O r a n g e , T e x .  
B e a u m o n f -P o r t  A rth u r—O ran g e  

and Lake C h a r le s ,  T e x .—La.
B ilox i—G ulfport  and P a s c a g o u la — 

M oss  P o in t ,  M is s .
B ingham ton , N .Y.
B ir m in g h a m ,  Ala.
B loom in g ton —V in c e n n e s , Ind.
B re m e r to n —Shelton , W ash .  
B ru n s w ic k ,  Ga.
C edar  R a p id s ,  Iowa 
Cham paign—Urbana—Rantoul ,  111. 
C h ar les ton —N orth  C h ar les ton —

W a it e r b o r o ,  S .C .
Ch ar lotte—G aston ia ,  N .C .
Cheyenne, W yo.
C larks  v i l le —Hopkin s vi 11 e , T en n .—K y . 
C o lo ra d o  S p r in g s ,  C o lo .
C o lu m bia—S u m t e r ,  S .C .
C o lu m b u s,  Ga.—Ala.
C o lu m b u s,  M is s .
D eca tu r ,  111.
Des M o in e s ,  Iowa
Duluth—S u p e r io r ,  Minn.—W is .
E l P a s o —A la m o g o r d o —L as C r u c e s ,  

T e x .—N. M ex .
Eugene—S p rin g fie ld —M e d fo r d ,  O reg .  
F a y e t te v i l l e ,  N.C.

F o r t  L a u d e rd a le —H ollyw ood  
and W e st  P a l m  B e a ch —
B o c a  Raton , F la .

F o r t  Sm ith , A r k .—Okla.
F r e d e r i c k —H agers  town— 

C h a m b e r s b u r g ,  M d .—Pa. 
G o ld s b o r o ,  N.C.
Grand Is land—H a s t in g s , N ebr.
G uam , T e r r i t o r y  o f  
H a r r is b u r g —L eban on ,  P a .
K n o x v i l le ,  Tenn.
L a r e d o ,  T e x .
L a s  V e g a s —T on opah ,  Nev.
L im a ,  Ohio
Little  R ock —N orth  Little  R o ck ,  A rk . 
L o g a n s p o r t—P e r u ,  Ind.
L o r a in —E ly r ia ,  Ohio
L o w e r  E a s te rn  S h o re ,  M d.—V a .—Del.
M a co n ,  Ga.
M a d iso n ,  W is .
M aine (s ta tew id e )
M a n s f ie ld ,  Ohio 
M c A l l e n — P h a r  x^Edinburg 

and B r o w n s v i l l e —H arlingen—
San B e n ito ,  T e x .

M e r id ia n ,  M is s .
M id d le s e x ,  M on m ou th ,  and 

O cea n  C o s . ,  N.J.
M ob i le —P e n s a c o la —P a n a m a  City, 

A la .—Fla .
Montana (sta tew id e )
N ash v i l le—D a v id son ,  Tenn.
New B ern —J a c k s o n v i l l e , N.C.
New H a m p s h ire  (statew ide)
New London—N o rw ich ,  Conn.—R.I. 
N orth  Dakota (statew ide)
N orth ern  New Y o r k  
N orthw est  T e x a s  
O r la n d o ,  F la .
O xn ard—S im i V a l le y —V en tu ra ,  Calif .  
P e o r i a ,  111.
P h o e n ix ,  A r i z .
P in e  B lu ff ,  A rk .
P u e b lo ,  C o lo .
P u e r t o  R ic o  
R a le igh —D u rh a m , N.C.
Reno, Nev.
Salina , Kans.

Salinas—Seaside—M o n te re y ,  Calif .  
Sandusky, Ohio 
Santa B a rb a ra —Santa M aria— 

L o m p o c ,  Calif .
Savannah, Ga.
S e lm a ,  A la .
S h re v e p o r t ,  La.
South Dakota (statewide)
Southern  Idaho 
Southwest V irg in ia  
Spokane, Wash.
S p r in g f ie ld ,  111.
Stockton , Calif .
T a c o m a ,  Wash.
T am pa—St. P e t e r s b u r g ,  Fla .  
T op ek a ,  Kans.
T u cson —D o u g la s , A r iz .
T u lsa ,  Okla.
U pp er  P en in su la ,  M ich .
V e r m o n t  (statewide)
V ir g in  Islands o f  the U.S.
W a co  and K illeen—T e m p le ,  T ex .  
W a te r lo o —Cedar F a l l s ,  Iowa 
W est  V ir g in ia  (statewide)
W ich ita  F a l ls—Lawton—Altus ,

T ex .—Okla.
W ilm in gton ,  Del.—N.J .—Md.
Y akim a—Richland—Kennewick— 

P en dleton ,  W ash.—O re g .

ALSO  A V A I L A B L E —

An annual r e p o r t  on s a la r ie s  f o r  
a ccou n ta n ts ,  a u d ito rs ,  ch ie f  a c c o u n t ­
ants, a t to r n e y s ,  jo b  a n a ly sts ,  d i r e c ­
t o r s  o f  p e r s o n n e l ,  b u y e r s ,  c h e m is t s ,  
e n g in e e r s ,  en g in e e r in g  te c h n ic ia n s ,  
d r a f t e r s ,  a n d  c l e r i c a l  e m p lo y e e s  
is a va i la b le .  O r d e r  as BLS B u l l e ­
tin 1980, N ational S u rvey  o f  P r o ­
f e s s i o n a l ,  A d m in is t r a t iv e ,  T e c h n ic a l  
and C l e r i c a l  P a y ,  M a r c h  1977 , $ 2.40 
a c o p y ,  f r o m  any o f  the BLS r e ­
g ion a l  sa le s  o f f i c e s  shown on the 
ba ck  c o v e r ,  o r  f r o m  the S u p e r in ­
tendent o f  D o c u m e n ts ,  U .S. G o v e r n ­
m en t P r in t in g  O f f i c e ,  W ash ington ,  
D .C .  20402.
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Area Wage 
Surveys

A  l is t  o f  the la te s t  bullet in s  a va ilab le  is p r esen ted  b e lo w .  Bulletins  
m a y  be p u r c h a s e d  f r o m  any o f  the BLS r e g ion a l  o f f i c e s  shown on the ba ck  
c o v e r ,  o r  f r o m  the Superintendent o f  D ocu m en ts ,  U.S. G ov ern m en t  P r int ing  
O f f i c e ,  W a sh in gton ,  D .C .  20402 .  M ake ch eck s  payable  to Superintendent o f  
D o cu m e n ts .  A  d i r e c t o r y  o f  o c c u p a t io n a l  w age  s u r v e y s ,  c o v e r i n g  the y e a r s  
1970 th rou gh  1976, is  a v a i la b le  on requ est .

B u lle t in  n um ber
A r e a  and p r i c e *

A k r o n ,  O h io ,  D e c .  1 9 7 7 . . ......................................................................-  1 9 5 0 -7 0 ,  80 cents
A lbany—Sch enectady—T r o y ,  N .Y . ,  Sept. 1977 -------------------------  1 9 5 0 -5 2 ,  80 cents
A n ah e im —Santa Ana—G a rd en  G r o v e ,

C a l i f . ,  O c t .  1 9 7 7 _________________________________________________ 1 9 5 0 -6 0 ,  $ 1 .0 0
A tlanta ,  G a . ,  M a y  1 9 7 7 ----------------------------------------------------------------  1 9 5 0 -1 7 ,  $ 1 .2 0
B a l t im o r e ,  M d . , A u g .  1 9 7 7 ---------------------------------------------------------  1 9 5 0 -3 9 ,  $ 1 .2 0
B i l l in g s ,  M o n t . ,  Ju ly  1977 1 --------------------------------------------------------  1 9 5 0 -4 0 ,  $ 1 .0 0
B ir m in g h a m ,  A l a . ,  M a r .  1978__________________________________  2 0 2 5 -1 5 ,  80 cen ts
B o s to n ,  M a s s . ,  A ug. 1977 -----------------------------------------------------------  1 9 5 0 -5 0 ,  $ 1 .2 0
B u ffa lo ,  N .Y . ,  O c t .  1977 ----------------------- ----------------------- --------------- 1 9 5 0 -5 8 ,  $ 1 .0 0
Canton, O h io ,  M a y  1978__________________________________________ 2 0 2 5 -2 2 ,  70 cen ts
C h attan ooga ,  T enn.—G a . ,  Sept. 1977 ----------------------------------------- 1 9 5 0 -4 4 ,  70 cen ts
C h ic a g o ,  HI.,  M a y  1977 1-------------------------------------------------------------- 1 9 5 0 -4 1 ,  $ 1 .4 0
C in cin n at i ,  Ohio—Ky.—Ind.,  July 1 9 7 7 1 ------------------------------------  1 9 5 0 -4 5 ,  $ 1 .2 0
C le v e la n d ,  O h io ,  Sept. 1977 1 -----------------------------------------------------  1 9 5 0 -5 3 ,  $ 1 .4 0
C o lu m b u s ,  O h io ,  O c t .  1 9 7 7 ---------------------------------------------------------- 1 9 5 0 -6 4 ,  $ 1 .0 0
C orp u s  C h r is t i ,  T e x . ,  July  1977 1 ---------------------------------------------  1 9 5 0 -3 5 ,  $ 1 .0 0
D allas—F o r t  W o r t h ,  T e x . ,  O c t .  1 977 ----------------------------------------- 1 9 5 0 -6 5 ,  $ 1 .2 0
D avenp ort—R o c k  Is land—M o l in e ,  Iowa—111., F eb .  1 9 7 8 ----------  2 0 2 5 -6 ,  70 cents
Dayton , O h io ,  D e c .  1 9 7 7 1------------------------------------------------------------  1 9 5 0 -7 1 ,  $ 1 .1 0
D aytona B e a c h ,  F l a . ,  A u g .  1977 1----------------------------------------------  1 9 5 0 -4 3 ,  $ 1 .0 0
D en v er—B o u l d e r , C o lo . ,  D e c .  1977 1----------------------------------------- 1 9 5 0 -7 4 ,  $ 1 .4 0
D e tr o i t ,  M i c h . ,  M a r .  1978_______________________________________ 2 0 2 5 -1 1 ,  $ 1 .2 0
F r e s n o ,  C a l i f . ,  June 1977 -----------------------------------------------------------  1 9 5 0 -3 0 ,  70 cents
G a in e s v i l l e ,  F l a . ,  Sept. 1977 1---------------------------------------------------- 1 9 5 0 -4 6 ,  $ 1 .0 0
G r e e n  B a y ,  W i s . ,  July  1 9 7 7 --------------------------------------------------------  1 9 5 0 -3 6 ,  70 cen ts
G r e e n s b o r o - W i n s t o n -S a l e m —H igh  Poin t ,

N .C . ,  A ug. 1977 1 ________________________________________________  1 9 5 0 -4 2 ,  $ 1 .1 0
G r e e n v i l l e —S p arta n b u rg ,  S .C . ,  June 1977 -------------------------------  1 9 5 0 -3 3 ,  70 cen ts
H a r t fo r d ,  C on n . ,  M a r .  1 9 7 8 1-----------------------------------------------------  2 0 2 5 -1 4 ,  $ 1 .2 0
H ou ston ,  T e x . ,  A p r .  1978________________________________________ 2 0 2 5 -2 3 ,  $ 1 .2 0
H u n tsv i l le ,  A l a . ,  F e b .  1 9 7 8 _____________________________________ 2 0 2 5 -4 ,  70 cents
In d ia n a p o l is ,  Ind.,  O c t .  1 9 7 7 ------------------------------------------------------- 1 9 5 0 -5 6 ,  $ 1 .0 0
J a c k s o n ,  M i s s . ,  Jan. 1 9 7 8 _______________________________________ 2 0 2 5 -1 ,  70 cents
J a c k s o n v i l l e ,  F l a . ,  D e c .  1 9 7 7 __________________________________  1 9 5 0 -6 7 ,  70 cents
K an sas  C ity ,  M o .—K a n s . ,  Sept. 1 9 7 7 ----------------------------------------- 1 9 5 0 -5 4 ,  $ 1 .0 0
L o s  A n g e le s —L ong B e a c h ,  C a l i f . ,  Oct .  1977---------------------------  1 9 5 0 -6 1 ,  $ 1 .2 0
L o u is v i l l e ,  K y . - I n d . ,  N ov .  1 9 7 7 1______________________________  1 9 5 0 -6 6 ,  $ 1 .2 0
M e m p h is ,  Ten n .—A r k .—M i s s .,  N ov. 1 977 --------------------------------  1 9 5 0 -6 3 ,  70 cents

Bulletin  num ber
A r e a  and p r i c e *

M ia m i ,  F l a . ,  O ct .  1 9 7 7 ______________________ ___________ _______  1950-57 , $1 .00
M ilw a u k ee ,  W is . ,  A p r .  1978 1_______________________ _________2025-18 , $ 1 .40
M in n eap o l is—St. P au l,  Minn.—W is . ,  Jan. 1978 1_____________  2 0 2 5 -2 ,  $1 .40
N a ssa u -S u f fo lk ,  N .Y . ,  June 1977 _____________________________  1950-27 , $ 1 .00
N ew ark ,  N .J . ,  Jan. 1978 1 _______________________________________ 2 0 2 5 -7 ,  $1 .40
New O r le a n s ,  L a . ,  Jan. 1 9 7 8__________________________________  2 0 2 5 -5 ,  $ 1 .00
New Y o r k ,  N . Y . - N .J . ,  M ay  1 9 7 7 ____________ ___________ ______  1950-31 , $ 1 .20
N or fo lk —V ir g in ia  B ea ch —P o r ts m o u th ,  Va.—

N .C . ,  M ay  1978________________________ _______________________ 2025-20 ,  70 cents
N or fo lk —V irg in ia  B e a c h -P o r t s m o u t h  and

N ew port  News—H am pton ,  Va.—N .C . ,  M ay  1978______________ 2025-21 ,  80 cents
N orth east  P en n sy lv a n ia ,  Aug. 1977 1__________________________  1950-38 , $ 1 .10
O klah om a C ity ,  O k la . ,  A ug. 1977 1 ____________________________ 1950-49 , $ 1 .10
O m ah a,  N e b r . - I o w a ,  O ct .  1977 1 ______________________________  1950-55 , $ 1 .10
P a terson —Clifton—P a s s a i c ,  N .J . ,  June 1977 _________________ 1950-34 , 70 cents
P h ilad e lp h ia ,  P a . - N .J . ,  Nov. 1 9 7 7 ____________________________ 1950-62 ,  $1 .20
P it tsb u rgh ,  P a . ,  Jan. 1 9 7 8 _____________________________________ 2 0 2 5 -3 ,  $ 1 .10
P or t la n d ,  M a in e ,  D e c .  1 9 7 7 ___________________________________  1950-69 , 70 cents
P or t la n d ,  O r e g .—W a s h . ,  M ay  1978____________________________ 2025-25 ,  $ 1 .00
P o u g h k e e p s ie ,  N .Y . ,  June 1977 _______________________________  1950-25 , 70 cents
P o u g h k eep s ie—K ingston—N ew bu rgh ,  N .Y . ,  June 1 9 7 6 _______ 1900-55 ,  55 cents
P r o v id e n c  e—W a rw ick —P a w tu ck e t , R . I.—

M a s s . ,  June 1978__................................................................... ................  2025-27 ,  $ 1 .40
R ich m o n d ,  V a . ,  June 1978______________________________________  2025-26 ,  80 cents
St. L o u is ,  M o . - m . ,  M a r .  1978____________________________ ____  2025-13 ,  $1 .20
S a cra m e n to ,  C a l i f . ,  D ec .  1977 1_______________________________  1950-72 ,  $ 1 .00
Saginaw, M ic h . ,  N ov. 1 9 7 7 _____________________________________ 1950-59 , 70 cents
Salt Lake  City—O gden ,  Utah, N ov . 1977______________________  1950-68 ,  80 cents
San A n ton io ,  T e x . ,  M ay  1978___________________________________  2025-17 ,  70 cents
San D ie g o ,  C a l i f . ,  Nov. 1977 1_________________________________  1950-73 ,  $ 1 .10
San F r a n c i s c o —O akland, C a l i f . ,  M a r .  1978 1__________________  2 0 2 5 -1 0 ,  $ 1 .40
San J o s e ,  C a l i f . ,  M a r .  1978 1..............................................................  2 0 2 5 -9 ,  $ 1 .20
Seattle—E v e r e t t ,  W a s h . ,  D ec .  1977____________________________ 1950-75 , 80 cents
South B en d ,  Ind.,  Aug. 1977 1 __________________________________  1950-51 ,  $ 1 .10
T o le d o ,  Ohio—M ic h . ,  M ay  1978 1_______________________________ 2025-24 ,  $ 1 .20
T ren ton ,  N .J . ,  Sept.  1 9 7 7 _______________________________________ 1950-47 ,  70 cents
U ticar-R om e, N .Y . ,  July 1977 1 ________________________________  1950-37 ,  $1 .10
W ash ington ,  D .C .—Md.—V a . , M a r .  1978 1_____________________  2025-12 , $ 1 .40
W ich ita ,  K a n s . ,  A p r .  1978______________________________________  2025-16 , 80 cents
W o r c e s t e r ,  M a s s . ,  A p r .  1978 1 ________________________________ 2025-19 , $1 .10
Y o r k ,  P a . ,  F eb .  1978 1__________________________________________  2 0 2 5 -8 ,  $ 1 .10

>,! Prices are determined by the Government Printing Office and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
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U.S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212

Official Business 
Penalty for private use, $300

Bureau of Labor Statistics Regional Offices
Region I
1603 JFK Federal Building 
Government Center 
Boston, Mass 02203 
Phone: 223-6761 (Area Code617)

Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
9th Floor, 230S. Dearborn St.
Chicago, III. 60604
Phone: 353-1880 (AreaCode312)

Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Region II
Suite 3400
1515 Broadway
New York, N Y. 10036
Phone: 399-5406 (AreaCode212)
New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region VI
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (AreaCode214)

Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas

Region lit
3535 Market Street,
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: 596-1154 (AreaCode215)

Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Regions VII and VIII
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (AreaCode816)

VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Postage and Fees Paid 
U.S. Department of Labor

Third Class Mail

Lab-441

Region IV
Suite 540
>371 Peachtree St., N.E.
Atlanta, Ga. 30309 
Phone:881-4418 (Area Code 404)
Alabama 
Florida 
Georgia 
Kentucky 
Mississippi 
North Carolina 
South Carolina 
Tennessee

Regions IX and X
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone:556-4678 (Area Code 415)

IX
Arizona
California
Hawaii
Nevada

X
Alaska
Idaho
Oregon
Washington
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