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Preface

This  bulletin  p r o v id e s  re su l ts  o f  a M a rch  1978 s u r v e y  o f  o c c u p a ­
tional earn in gs  and s u p p lem en ta ry  w age  benef its  .n the H a r t fo r d ,  C on n ect icu t ,  
Standard M e trop o l i ta n  S ta tis t ica l  A r e a .  The s u rv e y  w as m a d e  as part  o f  the 
Bureau o f  L a b o r  S t a t i s t i c s '  annual a r e a  w age  s u rv e y  p r o g r a m .  It was 
con du cted  by the B u r e a u 's  re g io n a l  o f f i c e  in B o s to n ,  M a s s . ,  under the 
gen era l  d i r e c t io n  o f  G ord on  E. B ow en ,  A ss is ta n t  R e g io n a l  C o m m is s i o n e r  
for  O p e ra t io n s .  The s u rv e y  cou ld  not have been  a c c o m p l is h e d  without the 
c o o p e ra t io n  o f  the m an y  f i r m s  w h ose  w age  and s a la r y  data p r o v id e d  the 
b a s is  f o r  the s ta t is t ica l  in fo rm a tion  in this bulletin .  The B u reau  w ish e s  
to e x p r e s s  s in c e r e  a p p re c ia t io n  f o r  the c o o p e r a t io n  r e c e iv e d .

M a te r ia l  in this pu b l ica t ion  is in the pu b l ic  d om ain  and m ay  be 
r e p r o d u c e d  without p e r m i s s i o n  o f  the F e d e r a l  G ov ern m en t .  P le a s e  c re d it

the Bureau  o f  L abor  S ta tis t ics  and c i t e  the n am e  and n u m b e r  o f  this 
publication .

Note:
R ep or ts  on o c cu p a t ion a l  ea rn in gs  and s u p p le m e n ta ry  w a g e  p r o ­

v is io n s  in the H art fo rd  area  a r e  a v a i la b le  f o r  the banking (N o v e m b e r  1976) 
and l i fe  in su rance  ( D e c e m b e r  1976) in d u s t r ie s .  A l s o  a v a i la b le  a r e  l i s t in g s  
o f  union w age  ra tes  f o r  seven  s e le c t e d  build ing  t r a d e s .  F r e e  c o p ie s  o f  th ese  
a re  ava ilab le  f r o m  the B u r e a u 's  r e g io n a l  o f f i c e s .  (See  b a ck  c o v e r  f o r  
a d d r e s se s . )
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Introduction

This  a r e a  is 1 o f  75 in w hich  the U.S. D ep a r tm e n t  o f  L a b o r ' s  B u ­
reau  o f  L a b o r  S ta t is t ic s  co n d u cts  s u rv e y s  o f  o ccu p a t ion a l  earn in gs  and r e ­
lated b en e f its .  (See l i s t  o f  a r e a s  on in s id e  b a ck  c o v e r . )  In ea ch  a r e a ,  
occu p a t ion a l  earn in gs  data ( A - s e r i e s  ta b le s )  a r e  c o l l e c t e d  annually . I n fo r ­
m at ion  on e s ta b l is h m e n t  p r a c t i c e s  and s u p p lem en ta ry  w age  b en e f its  (B -  
s e r i e s  ta b le s )  is  obta ined e v e r y  th ird  y e a r .

E a ch  y e a r  a fte r  a l l  individual a r e a  w age  su r v e y s  have b e e n  c o m ­
p leted ,  tw o  s u m m a r y  bullet in s  a r e  is su e d .  The  f i r s t  b r in g s  to g e th er  data 
f o r  e a ch  m e t r o p o l i ta n  a r e a  su rv e y e d ;  the se c o n d  p r e se n ts  national and r e ­
g ional e s t im a t e s ,  p r o je c t e d  f r o m  indiv idual m e t r o p o l i ta n  a r e a  data, f o r  all  
Standard M etro p o l i ta n  Sta t is t ica l  A r e a s  in the United S tates ,  exc lu d in g  A lask a  
and Hawaii.

A  m a j o r  c o n s id e r a t i o n  in  the a r e a  w age  s u r v e y  p r o g r a m  is  the need 
to d e s c r i b e  the l e v e l  and m o v e m e n t  of  w ages  in a v a r ie t y  o f  la b o r  m a r k e t s ,  
through  the a n a ly s is  o f  (1) the l e v e l  and d is t r ib u t ion  o f  w a g es  by  o c cu p a t ion ,  
and (2) the m o v e m e n t  of  w a g es  by  o c cu p a t ion a l  c a t e g o r y  and sk i l l  le v e l .  
The p r o g r a m  d e v e lo p s  in fo r m a t io n  that m a y  be u sed  f o r  m an y  p u r p o s e s ,  
including w age  and s a la r y  a d m in is t ra t io n ,  c o l l e c t i v e  b a rg a in in g ,  and a s ­
s is ta n ce  in  d e te rm in in g  plant lo ca t io n .  S u rv e y  re su l ts  a l s o  a r e  u se d  by  the 
U.S. D ep a r tm e n t  o f  L a b o r  to  m ake  w age  d e te rm in a t io n s  u nder  the S e r v ic e  
C on tra ct  A c t  o f  1965.

A -s e r ie s  tables

T a b le s  A - l  through  A - 6 p r o v id e  e s t im a te s  o f  s t r a ig h t - t im e  w e e k ly  
o r  h o u r ly  e a rn in g s  f o r  w o r k e r s  in o ccu p a t io n s  c o m m o n  to  a v a r ie t y  of 
m an u factu r in g  and nonm an ufacturin g  in d u str ie s .  F o r  the 31 la r g e s t  s u rv e y  
a r e a s ,  tab les  A - 8 through  A - 13 p r o v id e  s im i la r  data f o r  e s ta b l ish m en ts  
e m p loy in g  500 w o r k e r s  o r  m o r e .

Table  A -7  p r o v id e s  p e r c e n t  ch a n ges  in  a v e r a g e  h o u r ly  e a rn in g s  o f  
o f f i c e  c l e r i c a l  w o r k e r s ,  e l e c t r o n i c  data p r o c e s s i n g  w o r k e r s ,  in d u str ia l  
n u r s e s ,  sk il led  m aintenance  t r a d e s  w o r k e r s ,  and u n sk i l led  plant w o r k e r s .  
W h ere  p o s s ib le ,  data a re  p r e se n te d  f o r  a l l  in d u str ie s  and f o r  m an u factu r in g  
and nonm anufacturing sep arate ly .  Data a r e  not p r e s e n te d  f o r  sk i l le d  m a in ­
ten ance  w o r k e r s  in n onm anufacturing  b e c a u s e  the n u m b e r  o f  w o r k e r s  e m ­
p lo y e d  in this occu p at ion a l  grou p  in n onm an u factu r in g  is  t o o  s m a l l  to  w a rra n t  
sep a ra te  presentat ion . This tab le  p r o v id e s  a m e a s u r e  o f  w age  tren d s  a fte r  
e l im in a t ion  of changes in a v e r a g e  e a rn in g s  c a u se d  b y  e m p lo y m e n t  shifts  
am on g  estab l ish m en ts  as w e l l  as  tu r n o v e r  o f  e s ta b l ish m e n ts  in c lu d ed  in 
s u rv e y  sa m p les .  F o r  fu rth er  d e t a i ls ,  s e e  append ix  A.

B - s e r i e s  tables

The B - s e r i e s  tables  p r e s e n t  in fo rm a t io n  on m in im u m  e n tra n ce  
s a la r ie s  f o r  in e x p e r ie n ce d  typists  and c l e r k s ;  l a t e - s h i f t  pay  p r o v is io n s  and 
p r a c t i c e s  f o r  produ c t ion  and re la te d  w o r k e r s  in m an u factu r in g ;  and data 
s e p a r a t e ly  f o r  produ c t ion  and re la ted  w o r k e r s  and o f f i c e  w o r k e r s  on s c h e d ­
u led  w eek ly  hours and days of f i r s t - s h i f t  w o r k e r s ;  paid  h o l id a y s ;  paid  v a c a ­
t ion s ;  health, in su rance ,  and p e n s io n  p lan s ;  and m o r e  d e ta i led  in fo r m a t io n  
on l i fe  in su rance  plans.

App end ixes

A pp end ix  A  d e s c r i b e s  the m e th o d s  and c o n c e p t s  u sed  in the a r e a  
w age  su rv ey  p r o g r a m .  It p r o v id e s  in fo rm a t io n  on the s c o p e  o f  the a re a  
s u r v e y ,  the a r e a 's  in du str ia l  c o m p o s i t i o n  in m a n u fa c tu r in g ,  and l a b o r - 
m an agem en t a g re e m e n t  c o v e r a g e .

Appendix B p rov id es  jo b  d e s c r i p t i o n s  u se d  b y  B u reau  f ie ld  e c o n ­
o m is t s  to  c la s s i f y  w o r k e r s  by  occu p a t ion .
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A . Earnings

Table A-1. Weekly earnings of office workers in Hartford, Conn., March 1978

O c c u p a t i o n  a nd  i n d u s t r y  d i v i s i o n

"^"^Tekl^Tarnings^™
(standard) N u m b e r  o f  w o r k e r s  r e c e i v i n g s t r a i g h t - t i m e  w e e k l y  e a r n i n g s  o f—

UuiuU* Average S S $ $ $ % s s $ $ $ $ $ $ $ s % $ % $
of weekly 1 05 1 1 0 115 1 2 0 130 140 1 5 0 1 6 0 170  180 190 2 0 0 210 2 20 230 2 4 0 250 260 270 280

workers hours1
(standard) Mean2 Median 2 Middle range 2 U n d e r

S and and
105 u n d e r

1 1 0 115 120 130 140 150 160 1 7 0 180  190 2 00 2 1 0 2 20 2 30 240 2 50 2 6 0 270 280 o v e r

2 . 7 4 8 3 8 . 0 1 9 6 . 0 0 1 9 1 . 0 0 $ $ 1 7 0 . 0 0 - 2 1 5 . 0 0 9 40 24 119 183 298 3 18  3 2 6 349 2 8 4 194 132 134 82 64 73 29 90
749 4 0 . 0 2 0 7 . 0 0 2 0 0 . 0 0 1 7 5 . 0 0 - 2 3 1 . 0 0 - - - - - 15 34 78 80  101 61 83 42 48 59 25 23 47 9 44

1 . 9 9 9 3 7 . 0 1 9 2 . 0 0 1 8 9 . 5 0 1 6 8 . 0 0 - 2 1 0 . 0 0 - 9 - 40 24 104 149 2 2 0 2 38  225 288 2 0 1 1 5 2 84 75 57 41 26 20 46
50 3 9 . 0 2 4 5 . 0 0 2 5 7 . 0 0 1 9 4 . 0 0 - 2 8 9 . 0 0 - - - - - - - 5 1 2 5 ~ “ ” 2 7 2 4 5 1 16

97 3 8 . 5 2 4 9 . 0 0 2 5 1 . 5 0 2 0 5 . 0 0 - 2 7 6 . 5 0 - - - - - - _ - - - 7 26 4 - 5 5 6 10 12 22
40 4 0 . 0 2 3 4 . 5 0 2 0 5 . 0 0 2 0 0 . 0 0 - 2 6 4 . 5 0 7 17 i 2 - 2 3 8
57 3 7 . 0 2 5 9 . 0 0 2 6 5 . 0 0 2 3 5 . 0 0 - 2 7 8 . 5 0 “ 9 3 3 5 4 7 12 14

527 3 8 . 0 2 2 6 . 0 0 2 2 0 . 5 0 1 9 9 . 5 0 - 2 4 7 . 5 0 _ _ _ - _ _ _ 2 28 7 26 72 58 50 59 58 4k 38 38 9 40
218 3 9 . 5 2 3 5 . 5 0 2 3 0 . 5 0 2 0 7 . 0 0 - 2 6 4 . 0 0 - - - - - - - - 8 1 9 11 28 18 24 29 13 14 28 8 ; * * 2  7
309 3 7 . 0 2 1 9 . 0 0 2 1 6 . 0 0 1 9 9 . 5 0 - 2 3 9 . 5 0 - - - - - - - 2 20 6 17 61 30 32 35 29 29 24 10 i 13

5 26 3 8 . 5 2 0 2 . 0 0 1 9 5 . 0 0 1 8 2 . 0 0 - 2 2 2 . 0 0 - _ 9 - - 3 20 16 29 39 100 68 56 47 26 40 19 13 19 4 18
241 4 0 . 0 2 0 8 . 0 0 2 0 0 . 5 0 1 8 7 . 0 0 - 2 3 3 . 5 0 - - - - 6 3 10 17 51 24 32 14 21 24 9 5 15 1 9
285 3 7 . 5 1 9 6 . 5 0 1 9 0 . 0 0 1 7 7 . 5 0 - 2 1 2 . 0 0 - - 9 - - 3 14 13 19 22 49 44 24 33 5 16 10 8 4 3 9

25 3 9 . 5 2 4 1 . 5 0 2 4 5 . 0 0 2 3 0 . 0 0 - 2 6 9 . 0 0 “ “ “ 1 5 “ " 6 2 2 4 1 4

419 3 9 . 0 1 8 G . 0 0 1 7 4 . 0 0 1 6 5 . 0 0 - 1 9 0 . 0 0 - - - - - - 17 36 110 86 61 41 19 19 8 7 5 2 3 - 5
2 32 4 0 . 0 1 7 7 . 0 0 1 7 3 . 0 0 1 6 2 . 0 0 - 1 8 6 . 0 0 - - - ~ - 9 31 56 49 40 19 6 9 3 4 3 2 1
187 3 8 . 0 1 8 4 . 0 0 1 7 5 . 0 0 1 6 9 . 0 0 - 1 9 7 . 0 0 - - 8 5 54 37 21 22 13 10 5 3 2 2 5

255 3 8 . 0 1 6 2 . 5 0 1 6 0 . 0 0 1 4 0 . 0 0 - 1 7 9 . 5 0 - - - 40 19 30 36 22 45  11 33 17 - - - - - - - 2
237 3 8 . 0 1 6 2 . 0 0 1 5 9 . 5 0 1 4 0 . 0 0 - 1 8 3 . 5 0 - - - - 40 19 30 36 18 32 10 33 17 ” “ ~ ” ~ 2

681 3 9 . 5 1 9 5 . 0 0 2 0 0 . 0 0 1 6 3 . 5 0 - 2 2 3 . 0 0 - _ - - - 37 61 61 4 1 51 36 62 55 83 57 70 40 27 - - -
5 7 0 4 0 . 0 2 0 2 . 0 0 2 0 8 . 0 0 1 7 6 . 5 0 - 2 2 8 . 0 0 - - - - - 15 37 42 27 39 27 51 55 83 57 70 40 27 “ “
111 3 7 . 0 1 5 9 . 0 0 1 5 5 . 0 0 1 4 1 . 0 0 - 1 7 2 . 5 0 - - - - - 22 24 19 14 12 9 11 “ ~ ~ “ '
416 3 9 . 0 1 8 8 . 0 0 1 9 1 . 0 0 1 6 7 . 0 0 - 2 1 2 . 0 0 _ - - - - 25 26 39 35 43  30 56 46 61 28 27 - - - - -
105 3 7 . 0 1 5 7 . 0 0 1 5 4 . 0 0 1 4 1 . 0 0 - 1 6 9 . 5 0 - - - - - 22 24 19 14 12 6 8 ~ ~ ~ ~ “

265 4 0 . 0 2 0 6 . 0 0 2 2 3 . 0 0 1 5 5 . 0 0 - 2 4 1 . 5 0 _ _ _ _ _ 12 35 22 6 8 6 6 9 22 29 43 40 27 - - -
259 4 0 . 0 2 0 6 . 5 0 2 2 3 . 5 0 1 5 5 . 0 0 - 2 4 1 . 5 0 “ ~ 12 35 22 6 8 3 3 9 22 29 43 40 27 ~
157 3 7 . 0 1 5 5 . 5 0 1 5 5 . 0 0 1 4 0 . 0 0 - 1 6 8 . 5 0 - - - 1 5 40 25 22 37 11 10 6 - - - - - - - - -
150 3 7 . 0 1 5 5 . 5 0 1 5 4 . 5 0 1 4 0 . 0 0 - 1 6 8 . 5 0 1 5 4 0 24 19 35 10 10 6 “ “

1 . 2 3 1 3 8 . 5 1 5 5 . 5 0 1 4 5 . 5 0 1 3 1 . 0 0 - 1 7 5 . 0 0 1 2 12 22 237 221 16 1 137 83 88 54 60 58 43 36 16 - - - - -
7 03 3 7 . 0 1 3 8 . 0 0 1 3 4 . 0 0 1 2 6 . 0 0 - 1 4 5 . 5 0 1 2 12 21 231 1 80 115 70 30 26 4 5 1 4 1 “ " ” “
558 3 8 . 5 1 6 8 . 0 0 1 5 8 . 5 0 1 3 8 . 5 0 - 1 9 9 . 5 0 - - 7 6 44 9 0 74 60 28 57 18 41 38 43 36 16 - - - - -
304 3 7 . 5 1 4 6 . 0 0 1 4 1 . 0 0 1 3 2 . 0 0 - 1  5 6 . 0 0 7 6 44 84 5 1 48 23 26 4 5 1 4 1 " ~ “
6 7 3 3 8 . 5 1 4 5 . 5 0 1 3 8 . 0 0 1 2 6 . 5 0 - 1 5 7 . 0 0 1 2 5 16 193 131 87 77 55 31 36 19 20 - - - - - - - -
274 4 0 . 0 1 6 5 . 0 0 1 6 3 . 5 0 1 5 0 . 0 0 - 1 8 2 . 0 0 - - - 1 6 35 23 55 48 31 36 19 20 - - -
399 3 7 . 0 1 3 2 . 0 0 1 2 9 . 0 0 1 2 5 . 0 0 - 1  3 9 . 0 0 1 2 5 15 187 96 6 4 22 7 “ “ “ “ “ “

568 3 7 . 5 1 3 0 . 5 0 1 2 7 . 5 0 1 1 8 . 0 0 - 1 4 3 . 0 0 6 54 32 76 145 96 70 54 21 11 2 - 1 - - - - - - -
39 4 0 . 0 1 5 1 . 0 0 1 5 7 . 0 0 1 3 3 . 5 0 - 1 5 7 . 0 0 - - 8 3 3 17 2 4 1 - 1 - “ ” “

5 29 3 7 . 5 1 2 9 . 0 0 1 2 6 . 0 0 1 1 7 . 0 0 - 1 3 9 . 5 0 6 54 32 76 137 93 67 37 19 7 i

ALL  WORKERS
S E C R E T A R I E S  ---------------------------------------

MANUFACTURING ---------------------------
NONMANUFACTURING --------------------

P U B L I C  U T I L I T I E S  ---------------
S E C R E T A R I E S .  CLASS A -------------

MANUFACTURING ---------------------------
NONMANUFACTURING --------------------

S E C R E T A R I E S .  CLASS B ------------
MANUFACTURING ---------------------------
NONMANUFACTURING --------------------

S E C R E T A R I E S .  CLASS C ------------
MANUFACTURING ---------------------------
NONMANUFACTURING --------------------

P U B L I C  U T I L I T I E S  ---------------
S E C R E T A R I E S .  CLASS D ------------

MANUFACTURING ---------------------------
NONNANUFACTURING --------------------

S E C R E T A R I E S .  CLASS E ------------
NONMANUFACTURING -------------------

STENOGRAPHERS ----------------------------------
MANUFACTURING --------------------------
NONMANUFACTURING -------------------

STENOG RAPHERS. GENERAL -------
NONNANUFACTURING -------------------

ST ENOG RAPHERS. SENIO R ---------
MANUFACTURING --------------------------

T R A N S C R I B IN G - M A C H IN E  T Y P I S T S  
NONNANUFACTURING -------------------

T Y P I S T S  ------------------------------------------------
NONMANUFACTURING -------------------

T Y P I S T S .  CLASS A ----------------------
NONMANUFACTURING -------------------

T Y P I S T S .  CLASS B ---------------------
MANUFACTURING --------------------------
NONMANUFACTURING -------------------

F I L E  CLERK S --------------------------------------
MANUFACTURING --------------------------
NONMANUFACTURING -------------------

* W o r k e r s w e r e  d i s t r i b u t e d as f o l l o w s : 6 at $ 2 8 0 to $ 2 9 0 ; 2 at
W o r k e r s w e r e  d i s t r i b u t e d as f o l l o w s : 6 at $ 2 8 0 to $ 2 9 0 ; 3 a t

t o  $ 370 .* * * W o r k e r s w e r e  d i s t r i b u t e d as f o l l o w s : 6 at $ 280 t o $ 2 9 0 ; 5 at
W o r k e r s w e r e  d i s t r i b u t e d as f o l l o w s : 1 at $ 2 8 0 to $ 2 9 0 ; 1 at

See  f o o t n o t e s  a t  end o f  t a b l e s .

$ 2 9 0  t o  $ 300 ; 2 at  $ 300 t o  $ 3 1 0 ;  3 at  $ 3 1 0  to  $ 320 ; 2 a t  $ 320 t o  $ 330 ; and 1 at  $ 3 4 0  to  $ 350. 
$ 2 9 0  t o  $ 300 ; 3 a t  $ 300 to  $ 3 1 0 ;  4 at  $ 3 1 0  t o  $ 320 ; 2 at $ 320 to  $ 330 ; 1 at  $ 3 4 0  t o  $ 350 ; 2

$ 2 9 0  to  $ 300 ; 
$ 2 9 0  t o  $ 3 0 0 ;

3 a t  $ 300 t o  $ 3 1 0 ;  6 a t  $ 3 1 0  t o  $ 320 ; 5 a t  $ 320 t o  $ 330 ; 1 
1 a t  $ 300 t o  $ 3 1 0 ;  and  1 a t  $ 3 1 0  to  $ 320 .

at $ 330 to  $ 340 ; and
at $ 350 t o  $ 360 ; and 
1 a t  $ 340 t o  $ 350.

at  $ 3 60
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Table A-1. Weekly earnings of office workers in Hartford, Conn., March 1978— Continued
Weekly earnings 

(standard) N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y  e a r n i n g s  o f —

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n

ALL WORKERS—
CONTINUED

F I L E  CLERKS -  CONTINUED
F I L E  C L E R K S .  CLASS A ----------------------------

NONMANUFACTURING -----------------------------------
F I L E  C L E R K S .  CLASS B ----------------------------

NONMANUFACTURING -----------------------------------
F I L E  C L E R K S .  CLASS C ----------------------------

NONMANUFACTURING -----------------------------------
MESSENGERS --------------------------------------------------------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

SWITCHBOARD OPERATORS ------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

SWITCHBOARO O P E R A T O R - R E C E P T I O N I S T S -
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

ORDER CLERKS ---------------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

ORDER C L E R K S .  CLASS A -------------------------

ORDER C L E R K S .  CLASS B -------------------------
MANUFACTURING ------------------------------------------

ACCOUNTING CLERKS ----------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

P U B L I C  U T I L I T I E S  ------------------------------
ACCOUNTING C L E R K S . CLASS A -------------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

ACCOUNTING C L E R K S . CLASS B -------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

BOOKKEEP IN G-M AC HIN E OPERATORS --------
MACHINE B I L L E R S  --------------------------------------------

PAYROLL CLERK S -----------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

r imuUi Average % t * * s S * * * $ s s S $ s $ * s i *
of

workers
weekly
hours1

(standard) Mean 2 Median 2 Middle range 2
105

U n d e r  , j  and
! 0 5  u n d e r

1 10 1 15 1 2 0 130 190 150 160 170 180 190 2 0 0 210 2 2 0 230 2 9 0 2 5 0 2 6 0 270 280
and

110 115 120 130 190 150 160 170 180 190 2 00 2 1 0 2 2 0 2 30 290 2 5 0 260 2 7 0 2 8 0 o v e r

71 3 8 . 0 $1 9 6 . 5 0 1 9 5 . 0 0 $ $ 1 3 9 . 5 0 - 1 5 7 . 0 0 16 11 1 1 19 4 7 2 1
52 3 7 . 5 1 3 9 . 5 0 1 3 8 . 5 0 1 1 8 . 0 0 - 1 5 0 . 0 0 16 11 1 1 5 4 4 ~ 1 - - - - * - - - -

175 3 7 . 5 1 3 9 . 5 0 1 3 1 . 0 0 1 2 5 . 0 0 - 1 9 3 . 5 0 - - 2 12 62 92 29 23 4 i - _ _ _ _ _ _ _ _ _ _
163 3 7 . 0 1 3 9 . 5 0 1 3 1 . 5 0 1 2 5 . 0 0 - 1 9 3 . 0 0 - 2 12 55 92 28 20 3 i - - - - - - - - - - -
322 3 7 . 5 1 2 5 . 0 0 1 2 9 . 0 0 1 1 3 . 0 0 - 1 3 3 . 0 0 6 59 30 48 33 93 30 12 13 3 - _
319 3 7 . 5 1 2 9 . 5 0 1 2 9 . 0 0 1 1 2 . 0 0 - 1 3 3 . 0 0 6 59 30 48 82 90 28 12 12 2 ~ - - - - - - - - - -
17D 3 8 . 5 1 3 5 . 0 0 1 2 5 . 0 0 1 1 0 . 0 0 - 1 5 3 . 5 0 3 12 39 5 34 22 8 10 19 7 9 3 2 - 2 - _ - - - -

51 4 0 . 0 1 5 0 . 5 0 1 9 5 . 0 0 1 2 5 . 0 0 - 1 7 2 . 0 0 - 1 13 9 6 1 4 7 7 2 1 - - - - - - -
119 3 7 . 5 1 2 8 . 5 0 1 2 0 . 0 0 1 1 0 . 0 0 - 1 3 6 . 5 0 3 12 39 4 21 13 2 9 10 “ 2 1 1 - 2 " - - “ - -
155 3 8 . 5 1 5 0 . 5 0 1 9 0 . 0 0 1 3 0 . 0 0 - 1 6 1 . 5 0 _ 2 5 3 28 28 32 18 9 i 6 2 6 6 8 _ 1 _ _ _ _

27 9 0 . 0 1 7 8 . 5 0 1 7 2 . 0 0 1 9 8 . 0 0 - 2 0 9 . 0 0 - - - 3 6 4 1 - 6 6 1 - - - - - -
128 3 8 . 5 1 9 5 . 0 0 1 9 0 . 0 0 1 2 5 . 0 0 - 1 5 0 . 0 0 2 5 3 25 28 26 18 5 " 6 2 - - 7 - 1 - " - -
187 3 9 . 0 1 5 3 . 5 0 1 5 0 . 0 0 1 3 8 . 0 0 - 1 6 5 . 0 0 - - - - 1 97 97 30 27 19 9 5 - 2 - _ _ - _ _ _

90 3 9 . 5 1 5 6 . 5 0 1 5 0 . 0 0 1 9 6 . 0 0 - 1 6 1 . 0 0 - - - 2 92 19 8 13 1 3 - 2 - - * - -
97 3 8 . 5 1 5 1 . 0 0 1 9 7 . 0 0 1 3 3 . 0 0 - 1 6 5 . 0 0 1 95 5 11 19 6 8 2 - - - - -

1 69 9 0 . 0 1 9 9 . 5 0 2 0 2 . 5 0 1 7 1 . 5 0 - 2 2 2 . 0 0 - - - - 10 2 17 i i 26 12 12 3 39 17 28 1 - - - -
107 9 0 . 0 1 9 7 . 0 0 2 1 0 . 0 0 1 7 0 . 0 0 - 2 1 9 . 5 0 - - - - - 17 1 1 14 10 - 3 34 17 9 1 - -

57 4 0 . 0 1 8 9 . 5 0 1 9 5 . 5 0 1 7 5 . 0 0 - 2 3 8 . 0 0 ~ - 10 2 12 2 12 _ “ ~ 19 ~ ~

76 ooIf 2 1 9 . 0 0 2 2 2 . 0 0 1 9 5 . 5 0 - 2 3 8 . 0 0 - - ~ - - - - - - 12 3 12 3 - 17 28 1 - - ~ -
88 9 0 . 0 1 7 7 . 5 u 1 7 5 . 0 0 1 9 8 . 0 0 - 2 1 0 . 0 0 - - - - 10 2 17 i i 14 9 - - 39 - - - - - - -
79 4 0 . 0 1 8 6 . 0 0 1 8 4 . 0 0 1 6 9 . 0 0 - 2 1 0 . 0 0 “ - ~ 17 1 i 14 7 “ 34 " ” ” ~ “ “

2 . 1 1 3 3 9 . 0 1 5 6 . 0 0 1 5 2 . 5 0 1 3 0 . 0 0 - 1 7 9 . 5 0 1 39 60 175 218 297 203 181 2 30 191 199 115 88 29 42 17 10 18 4 2 4
591 3 9 . 5 1 7 9 . 0 0 1 7 2 . 0 0 1 9 7 . 0 0 - 1 9 8 . 0 0 - - 1 3 55 93 45 49 57 89 14 69 10 i i 11 10 12 4 i 3

1 . 5 7 2 3 9 . 0 1 5 0 . 0 0 1 9 7 . 0 0 1 2 5 . 0 0 - 1 7 0 . 0 0 1 34 60 175 205 292 110 136 18 1 139 115 101 19 14 31 6 - 6 - 1 1
36 3 9 . 5 1 9 7 . 5 0 1 9 8 . 0 0 1 6 5 . 0 0 - 2 2 5 . 0 0 - “ 4 - 1 5 3 ” 6 5 - 6 - - 4 - i 1

1 . 0 7 2 3 9 . 0 1 6 5 . 0 0 1 6 6 . 0 0 1 3 5 . 0 0 - 1 8 2 . 5 0 - - - 8 1 70 136 78 72 99 153 131 77 66 24 19 11 7 17 4 1 4
268 3 9 . 5 1 9 1 . 5 0 1 8 2 . 5 0 1 7 3 . 0 0 - 2 0 5 . 0 0 - - - - - 1 1 12 26 95 67 10 48 10 8 5 7 12 4 - 3
809 3 9 . 0 1 5 6 . 0 0 1 5 2 . 0 0 1 3 0 . 0 0 - 1 7 7 . 0 0 " 8 1 7 0 136 67 60 73 108 64 67 18 14 6 6 - 5 - 1 1

1 »041 3 9 . 0 1 9 7 . 0 0 1 9 5 . 0 0 1 1 9 . 5 0 - 1 6 3 . 0 0 1 39 60 167 48 1 6 1 125 109 131 38 68 38 22 - 28 6 3 1 _ 1 _

273 4 0 . 0 1 5 7 . 5 0 1 9 8 . 0 0 1 9 0 . 0 0 - 1 6 9 . 0 0 - - - - 13 55 82 33 23 12 17 4 21 - 3 6 3 - - i -
768 3 8 . 5 1 9 3 . 5 0 1 3 7 . 5 0 1 1 6 . 0 0 - 1 6 2 . 5 0 1 39 60 167 35 106 9 3 76 108 26 51 39 1 - 25 - - 1 - - -

89 3 8 . 5 1 4 0 . 5 0 1 3 0 . 0 0 1 2 2 . 0 0 - 1 6 0 . 0 0 - - - 15 15 15 - 20 20 - 2 - - - 2 - - - - - -
31 9 0 . 0 1 7 3 . 0 0 1 5 5 . 0 0 1 5 5 . 0 0 - 2 0 8 . 5 0 - - 3 - 3 - - 10 3 - - 2 3 2 2 3 - - - - -

199 3 9 . 0 1 6 8 . 5 0 1 6 5 . 5 0 1 9 3 . 5 0 - 1 9 2 . 5 0 - - - - 18 22 2 1 26 21 13 15 26 16 7 3 1 1 1 3 -
72 4 0 . 0 1 7 6 . 0 0 1 7 9 . 0 0 1 5 5 . 0 0 - 1 9 3 . 5 0 - - 3 2 19 7 8 7 19 6 6 ~ ~ - -

122 3 8 . 5 1 6 9 . 0 0 1 5 6 . 5 0 1 3 9 . 0 0 - 1 9 0 . 0 0 18 19 19 7 19 5 8 12 10 i 3 1 1 1 3

See  f o o t n o t e s  at  end o f  t a b l e s .
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Table A-1. Weekly earnings of office workers in Hartford, Conn., March 1978— Continued
Weekly earnings 

(standard) N u m b e r  o f  w o r k e r s  r e c e i v i n g s t r a i g h t - t i m e  we e k l y  e a r n i n g s o f—

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Average
weekly
hours1

(standard) Mean 2 Median 2 Middle range 2

%
105

U n d e r  ^ and
105  U n d er  

1 1 0

S
110

115

S

115

1 20

s
1 2 0

130

130

140

$
140

1 50

S
150

160

%
160

170

$ *
170

180

180

190

S
190

200

$
2 0 0

2 10

$
210

2 20

S S
2 2 0  230

230  240

s
2 4 0  

2 50

$
250

2 6 0

S
260

270

$
270

280

%
280

and
o v e r

ALL UORKERS-  
CONTINUED

KEY ENTRY OPERATORS ------ 997 3 8 . 5
$
1 5 6 . 5 0

$
1 5 6 . 5 0 $ $ 

1 4 0 . 0 0 - 1 6 9 . 5 0 3 60 185 173 135 202 130 53 17 15 16 1 1 5 1
MANUFACTURING ------------- 207 4 0 . 0 1 6 3 . 5 0 1 6 0 . 5 0 1 5 1 . 5 0 - 1 7 3 . 0 0 - 3 5 33 46 53 31 17 11 2 6 - - - - - -
NONMANUFACTURING ------ 7 9 0 3 8 . 0 1 5 4 . 5 0 1 5 2 . 0 0 1 3 6 . 0 0 - 1 6 8 . 0 0 3 - 57 180 140 89 149 99 36 6 13 10 1 1 5 1 - -

KEY EN TRY OPERATO RS. C L AS S  A --------- <*96 3 8 . 5 1 6 4 . 0 0 1 6 3 . 0 0 1 5 1 . 0 0 - 1 7 4 . 0 0 - - - 2 61 5 3 68 142 81 43 15 15 15 _  _ _ _ 1 _ _
MANUFACTURING ------------- 142 4 0 . 0 1 6 8 . 5 0 1 6 8 . 0 0 1 5 7 . 5 0 - 1 8 0 . 5 0 - - - - 3 16 20 40 27 17 11 2 6 _ _ _ - - -
NONMANUFACTURING ------ 354 3 7 . 5 1 6 2 . 0 0 1 6 2 . 0 0 1 4 7 . 0 0 - 1 7 2 . 0 0 - - - 2 58 37 48 102 54 26 4 13 9 - - - 1 - -

KEY ENTRY OPERATO RS. C L AS S  B --------- 501 38 • 5 1 4 8 . 5 0 1 4 5 . 0 0 1 3 6 . J 0 - 1 6 C . 0 0 _ 3 _ 58 1 2 a 120 67 60 49 10 2 1 1 1 5 _ _ _
MANUFACTURING ------------- 65 4 0 . 0 1 5 2 . 0 0 1 5 4 . 0 0 1 4 5 . 0 0 - 1 6 0 . 0 0 - - - 3 2 17 26 13 4 -
NONMANUFACTURING ------ 4 36 3 8 . 5 1 4 8 . 0 0 1 4 4 . 0 0 1 3 4 . 0 0 - 1 6 0 . 0 0 - 3 55 122 103 41 47 45 10 2 _ 1 1 1 5 - - -

P U B L I C  U T I L I T I E S 47 4 0 . 0 1 7 9 . 0 0 1 6 5 . 0 0 1 6 0 . 0 0 - 1 8 2 . 5 0 4 6 15 10 4 1 1 1 5

See f o o t n o t e s  at  end o f  t a b l e s .
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Table A-2. Weekly earnings of professional and technical workers in Hartford, Conn., March 1978

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n

ALL  UORKERS
COMPUTER SY STEM S ANAL YS TS

( B U S I N E S S )  ------------------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER SY STEM S A N ALYSTS
( B U S I N E S S ) .  CLASS A ----------------------------
NONMANUFACTURING -----------------------------------

COMPUTER SY STEMS ANALYSTS
( B U S I N E S S ) .  CLASS B ----------------------------
NONMANUFACTURING -----------------------------------

COMPUTER SY STEM S A N ALYSTS  
( B U S I N E S S ) .  CLASS C ----------------------------

COMPUTER PROGRAMMERS ( B U S I N E S S )  ------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER PROGRAMMERS ( B U S I N E S S ) .  
CLASS a :
MANUFACTURING ------------------------------------------

COMPUTER PROGRAMMERS ( B U S I N E S S ) .
CLASS B --------------------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER PROGRAMMERS ( B U S I N E S S ) .  
CLA^S c :
MANUFACTURING ------------------------------------------

COMPUTER OPERATORS -------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER OPERATORS. CLASS A -----------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER OPER ATO RS. CLASS B -----------
MANUFACTURING ------------------------------------------
NONHANUFACTURING -----------------------------------

COMPUTER OPER ATO RS. CLASS C -----------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER DATA L I B R A R I A N S  -----------------------
DRAFTERS -------------------------------------------------------------

MANUFACTURING ------------------------------------------

N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y  e a r n i n g s  o f—
J, Average s s S s % $ $ $ $ $ S $ $ $ $ $ % $ $ $

of
workers

weekly
hours1

(standard) Mean2 Median 2 Middle range 2 U n d e r
*
140

140
a nd

u n d e r

1 50 160 1 7 0 180 190 2 0 0 210 220 2 3 0 2 4 0 2 6 0 2 8 0 300 3 2 0 3 4 0 3 6 0 3 8 0 4 0 0 4 2 0
a nd

150 160 1 70 1 8 0 190 20 0 2 1 0 220 230 2 4 0 2 6 0 2 8 0 3 0 0 3 20 340 3 6 0 3 8 0 4 0 0 4 2 0 o v e r

$ $ $ $
1 . 2 9 0 3 7 . 5 3 3 4 . 5 0 3 2 7 . 5 0 2 9 7 . 0 0 - 3 7 3 . 5 0 - - - - - - 6 4 9 100 116 124 2 01 180 150 109 1 1 3 70 108
1 . 0 3 6 3 7 . 0 3 2 8 . 0 0 3 2 1 . 0 0 2 9 2 . 0 0 - 3 5 9 . 0 0 ~ “ “ “ 3 4 6 93 95 117 178 164 119 68 76 41 72

388 3 8 . 5 3 9 1 . 5 0 3 9 1 . 0 0 3 6 3 . 0 0 - 4 2 0 . 0 0 _ _ _ _ _ _ _ _ _ _ _ _ 1 2 13 11 54 77 73 53 * 1 0 4
224 3 7 . 5 3 9 0 . 0 0 3 8 9 . 0 0 3 6 0 . 0 0 - 4 2 2 . 5 0 “ ' “ ' ~ 1 2 11 11 31 39 36 25 68

452 3 7 . 5 3 2 9 . 5 0 3 2 3 . 5 0 3 0 4 . 5 0 - 3 4 8 . 5 0 1 31 55 1 14 100 70 24 36 17 4
394 3 7 . 5 3 3 1 . 0 0 3 2 5 . 0 0 3 0 4 . 5 0 - 3 4 9 . 5 0 “ ~ ~ " ~ 1 27 50 93 84 62 21 36 16 4

4 5 0 3 7 . 0 2 9 0 . 0 0 2 8 9 . 0 0 2 5 9 . 0 0 - 3 1 8 . 5 0 - - - - - - - 6 4 9 99 84 67 74 69 26 8 4 - -

1 . 2 7 2 3 7 . 5 2 7 5 . 5 0 2 5 9 . 0 0 2 3 8 . 0 0 - 3 1 3 . 0 0 _ _ 3 1 18 6 14 62 121 166 2 5 0 1 0 8 142 91 117 92 50 25 5 1
139 4 0 . 0 2 8 3 . 5 0 2 8 8 . 0 0 2 3 9 . 0 0 - 3 1 8 . 0 0 - - 3 - - 4 6 6 3 15 8 19 28 12 8 15 5 4 2 1

1 . 1 3 3 3 7 . 5 2 7 4 . 5 0 2 5 9 . 0 0 2 3 8 . 0 0 - 3 1 1 . 0 0
" "

1 18 2 8 56 118 151 2 4 2 89 1 14 79 109 77 45 21 3

53 OO 3 1 9 . 5 0 3 0 7 . 5 0 2 8 8 . 0 0 - 3 4 7 . 5 0 - 8 16 6 3 13 1 3 2 1

577 3 7 . 0 2 6 3 . 0 0 2 5 9 . 0 0 2 3 0 . 5 0 - 2 9 0 . 0 0 _ _ _ _ 1 2 _ 10 59 66 46 115 78 100 54 30 8 7 1 _ _

51 4 0 . 0 2 7 7 . 5 0 2 7 5 . 0 0 2 3 9 . 0 0 - 3 1 3 . 0 0 - - - - - 6 3 3 3 6 8 7 3 5 2 4 1 -
5 26 3 7 . 0 2 6 2 . 0 0 2 5 7 . 5 0 2 3 0 . 5 0 - 2 8 8 . 0 0 1 2 4 56 63 43 109 70 93 51 25 6 3

35 4 0 . 0 2 3 7 . 5 0 2 3 5 . 0 0 2 1 6 . 0 0 - 2 6 6 . 0 0 - - - 3 - - 4 - 3 - 12 2 3 5 3 - - - - - -

9 58 3 8 . 0 2 0 5 . 0 0 1 9 9 . 5 0 1 6 8 . 5 0 - 2 3 4 . 0 0 11 54 68 114 67 81 87 70 80 61 56 96 6 1 34 14 4 - - - - -
184 4 0 . 0 2 3 0 . 5 0 2 2 4 . 0 0 1 9 0 . 5 0 - 2 6 8 . 0 0 - - 3 9 6 14 27 16 14 9 12 18 25 18 9 4 “ -
774 3 7 . 5 1 9 9 . 0 0 1 9 2 . 5 0 1 6 6 . 0 0 - 2 2 6 . 5 0 11 54 65 105 61 67 60 54 66 52 44 78 36 16 5 ~ ~ “
179 3 8 . 0 2 5 1 . 0 0 2 5 5 . 5 0 2 1 5 . 0 0 - 2 7 9 . 5 0 _ - - - - 3 9 28 9 12 18 21 34 27 14 4 - - - - -

7U 4 0 . 0 2 6 9 . 0 0 2 7 6 . 5 0 2 4 0 . 0 0 - 2 9 5 . 5 0 - - - - - - 7 - 2 8 9 16 15 9 4
109 3 7 . 0 2 3 9 . 0 0 2 3 4 . 0 0 2 0 8 . 5 0 - 2 6 6 . 5 0 - - - 3 9 21 9 10 10 12 18 12 5 "
480 3 8 . 0 2 1 2 . 5 0 2 1 3 . 0 0 1 8 7 . 5 0 - 2 3 6 . 5 0 - 2 5 44 30 60 44 29 71 48 38 75 27 7 - - - - - - -

80 4 0 . 0 2 1 9 . 0 0 2 1 5 . 0 0 1 9 2 . 5 0 - 2 4 2 . 5 0 - - 1 - 3 14 7 9 14 7 4 9 9 3 “
4 00 3 7 . 5 2 1 1 . 0 0 2 1 2 . 5 0 1 8 4 . 0 0 - 2 3 5 . 0 0 2 4 44 27 46 37 20 57 41 34 66 18 4 ' ~ ” ~

299 3 7 . 5 1 6 6 . 0 0 1 6 3 . 0 0 1 5 4 . 0 0 - 1 7 8 . 0 0 11 52 63 70 37 18 34 13 - i - - - - - - - - - - -
34 4 0 . 0 1 7 9 . 5 0 1 9 0 . 0 0 1 6 0 . 5 0 - 1 9 0 . 5 0 - 2 9 3 - 20 - - - - - - - - - “ -

265 3 7 . 5 1 6 4 . 0 0 1 6 1 . 0 0 1 5 2 . 0 0 - 1 7 4 . 0 0 11 52 61 61 34 18 14 13 “ i “ “ “ ” ~ “ ” ~ “
44 3 8 . 5 1 9 9 . 5 0 2 0 5 . 0 0 1 5 7 . 0 0 - 2 4 0 . 5 0 8 1 3 2 - 1 5 3 3 1 6 10 - i - - - - - - -

561 4 0 . 0 2 5 6 . 5 0 2 5 1 . 5 0 2 2 4 . 0 0 - 2 8 9 . 0 0 6 - - 15 - 13 14 20 55 34 6 1 98 74 62 48 35 24 2 - - -
5 57 4 0 . 0 2 5 6 . 5 0 2 5 0 . 0 0 2 2 4 . 0 0 - 2 8 9 . 0 0 6 “ 15 13 14 20 55 34 6 1 98 7 0 62 48 35 24 2 “ *

*  W o r k e r s  w e r e  d i s t r i b u t e d  as  f o l l o w s :  59 a t  $420  t o  $440 ; 27 a t  $440  t o  $460 ; 16 a t  $460  t o  $480 ; and  2 a t  $500  t o  $520.
* *  W o r k e r s  w e r e  a t  $120  t o  $130 .
See  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table A-2. Weekly earnings of professional and technical workers in Hartford, Conn., March 1978— Continued

O ccupation  and in du stry  d iv is ion

ALL  WORKERS—
CONTINUED

DRAFTERS -  CONTINUED

D R A F TE R S *  CLASS A ------------------------------------
MANUFACTURING -------------------------------------------

D R A F T E R S *  CLASS B ------------------------------------
MANUFACTURING -------------------------------------------

D R A F T E R S .  CLASS C ------------------------------------
MANUFACTURING -------------------------------------------

E L E C TR O N IC S  T E C H N I C I A N S  --------------------------
MANUFACTURING -------------------------------------------

E L E C TR O N IC S  T E C H N I C I A N S .  C LASS A -  
MANUFACTURING -------------------------------------------

E L E C TR O N IC S  T E C H N I C I A N S *  C LASS B -  
MANUFA CTURING -------------------------------------------

E L E C TR O N IC S  T E C H N I C I A N S .  CLASS C -  
MANUFACTURING -------------------------------------------

R E G IS T E R E D  I N D U S T R I A L  NURSES --------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

Weekly earnings^™ 
(standard) N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y  e a r n i n g s o f—

Number
of

wo deers

Average
weekly
hours1

(standard) Mean2 Median 2 Middle range 2

%
140U n d e r  ,^ and

u n d e r140
1 5 0

s
150

160

$
160

170

s
170

180

$
180

190

s
1 9 0

2 0 0

$
2 0 0

2 1 0

$
2 1 0

2 2 0

$
2 2 0

2 30

s
2 3 0

2 9 0

s
240

260

*
2 6 0

2 8 0

$
280

300

$
300

320

S
3 20  

39 0

s
3 40

3 6 0

s
360

3 8 0

s
380

900

%
400

9 2 0

$
420

and
o v e r

289 OO& r*o 
+p

> 
00 Vi o

$
2 8 3 . 0 0

$ $ 
2 5 3 . 0 0 - 3 1 6 . 0 0 3 3 15 6 22 35 98 51 95 35 29 2

289 9 0 . 0 2 8 3 . 5 0 2 8 3 . 0 0 2 5 3 . 0 0 - 3 1 6 . 0 0 - - - - 3 3 15 6 22 35 4b 51 95 35 29 2 ” ~ ”
188 9 0 . 0 2 9 1 . 5 0 2 9 1 . 5 0 2 2 7 . 5 0 - 2 5 5 . 5 0 - _ - - 7 4 4 22 16 35 62 29 11 3 - - - - - -
186 9 0 . 0 2 9 1 . 0 0 2 9 1 . 5 0 2 2 7 . 5 0 - 2 5 5 . 0 0 - - - 7 4 4 22 16 35 62 22 11 3 “ “ "

78 9 0 . 0 2 0 1 . 5 0 2 0 7 . 0 0 1 8 7 . 5 0 - 2 1 7 . 0 0 _ - 15 - 6 7 13 18 12 4 1 2 - - - - - - - -
76 9 0 . 0 2 0 0 . 0 0 2 0 7 . 0 0 1 8 6 . 5 0 - 2 1 9 . 0 0 15 6 7 13 18 12 4 1

382 9 0 . 0 2 7 5 . 0 0 2 8 5 . 0 0 2 2 7 . 5 0 - 3 2 7 . 0 0 _ - 3 6 8 28 19 5 29 13 32 93 49 27 98 15 5 2 - -
317 9 0 . 0 2 6 9 . 5 0 2 7 0 . 0 0 2 2 9 . 5 0 - 3 0 9 . 0 0 - 3 6 8 28 1 9 4 29 12 31 93 49 26 91 11 5 2 " ■

160 9 0 . 0 2 9 1 . 0 0 3 0 6 . 0 0 2 9 3 . 5 0 - 3 2 7 . 0 0 - - - _ _ _ - 4 29 6 17 13 14 18 92 15 5 2 - -
159 9 0 . 0 2 8 9 . 0 0 2 9 5 . 5 0 2 9 3 . 5 0 - 3 2 7 . 0 0 - 4 29 6 17 13 14 17 91 11 5 2 ~ ~

175 9 0 . 0 2 7 8 . 5 0 2 8 9 . 5 0 2 5 3 . 0 0 - 3 2 8 . 0 0 _ - 3 - 2 4 19 i 3 7 19 22 35 9 56 - - - - -
116 9 0 . 0 2 5 6 . 0 0 2 7 3 . 5 0 2 2 0 . 0 0 - 2 8 9 . 5 0 - - 3 2 4 19 - 3 6 13 22 35 9 “ ”

97 9 0 . 0 2 0 9 . 5 0 1 9 2 . 0 0 1 8 9 . 0 0 - 1 9 7 . 0 0 - - - 6 6 29 - - 2 - 1 8 - - - - - - - -
97 9 0 . 0 2 0 9 . 5 0 1 9 2 . 0 0 1 8 9 . 0 0 - 1 9 7 . 0 0 6 6 29 - 2 1 8 “ ~
70 3 9 . 0 2 5 0 . 0 0 2 5 3 . 0 0 2 2 5 . 5 0 - 2 7 3 . 5 0 - - - - - 3 8 2 8 5 19 18 9 1 2 - - - - -
44 9 0 . 0 2 9 1 . 0 0 2 9 0 . 0 0 2 1 8 . 5 0 - 2 6 1 . 0 0 - - ~ 3 7 1 6 3 11 8 4 1 -
26 3 7 . 5 2 6 9 . 5 0 2 7 0 . 5 0 2 9 2 . 5 0 - 2 8 0 . 0 0 1 1 2 2 3 10 5 2

S e e  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Hartford, Conn., March 1978

S e x , 3 o c c u p a t i o n ,  and  i n d u s t r y  d i v i s i o n

O F F IC E  OCCUPATIONS -  MEN
m e s s e n g e r s :

NONMANUFACTURING ---------------------
ORDER CLERK S --------------------------------------
ACCOUNTING C L E R K S :

NONMANUFACTURING ---------------------
ACCOUNTING C L E R K S . CLASS A: 

NONMANUFACTURING ---------------------
ACCOUNTING C L E R K S .  CLASS B 

NONHA NUF A C T U R I N G ---------------------

O F F IC E  OCCUPATIONS -  WOMEN

S E C R E T A R I E S  ---------------------------------------
m a n u f a c t u r i n g  ---------------------------
NONMANUFACTURING --------------------

P U B L I C  U T I L I T I E S  ---------------
S E C R E T A R I E S .  CLASS A ------------

MANUFACTURING ---------------------------
NONMANUFACTURING --------------------

S E C R E T A R I E S .  CLASS B ------------
MANUFACTURING ---------------------------
NONMANUFACTURING --------------------

S E C R E T A R I E S .  CLASS C ------------
MANUFACTURING --------------------------
NONMANUFACTURING -------------------

S E C R E T A R I E S .  CLASS D ------------
MANUFACTURING --------------------------
NONMANUFACTURING -------------------

S E C R E T A R I E S .  CLASS E ------------
NONMANUFACTURING -------------------

s t e n o g r a p h e r s :
NONMANUFACTURING -------------------

STENOG RA PH ERS.  GENERAL: 
NONMANUFACTURING -------------------

T R A N S C R I B IN G -H A C H IN E  T Y P I S T S  
NONMANUFACTURING -------------------

t y p i s t s :
NONMANUFACTURING -------------------

T Y P I S T S .  CLASS A: 
NONMANUFACTURING -------------------

Average
(mean2)

Number
of

workers
Weekly
hours1

standard)
Weekly

earnings1
(standard)

43 3 7 . 5 $1 3 9 . 5 0

77 4 0 . 0 2 0 8 . 5 0

79 3 9 . 0 1 7 2 . 3 0

39 3 9 . 5 1 8 9 . 0 0
46 3 8 . 5 1 5 5 . 5 0
40 3 8 . 5 1 5 6 . 0 0

2 . 6 8 3 3 8 . 0 1 9 4 . 5 0
686 4 0 . 0 2 0 1 . 0 0

1 . 9 9 7 3 7 . 0 1 9 2 . 0 0
49 3 9 . 0 2 4 5 . 5 0
93 3 8 . 5 2 4 5 . 5 0
36 4 0 . 0 2 2 4 . 0 0
57 3 7 . 0 2 5 9 . 0 0

506 3 8 . 0 2 2 3 . 5 0
197 3 9 . 5 2 3 0 . OU
309 3 7 . 0 2 1 9 . 0 0

487 3 8 . 5 1 9 7 . 0 0
203 4 0 . 0 198  . 0 0
284 3 7 . 5 1 9 6 . 5 0
418 3 9 . 0 1 8 0 . 0 0
232 4 0 . 0 1 7 7 . 0 0
186 3 8 . 0 1 8 4 . 0 0
255 3 8 . 0 1 6 2 . 5 0
237 3 8 . 0 1 6 2 . 0 0

111 3 7 . 0 1 5 9 . 0 0

105 3 7 . 0 1 5 7 . 0 0

157 3 7 . 0 1 5 5 . 5 0
150 3 7 . 0 1 5 5 . 5 0

7 00 3 7 . 0 1 3 8 . 0 0

301 3 7 . 5 1 4 6 . 0 0

S e x , 3 o c c u p a t i o n ,  and  i n d u s t r y  d i v i s i o n

O F F IC E  OCCUPATIONS 
WOMEN— CONTINUED

T Y P I S T S  -  CONTINUED 
T Y P I S T S .  CLASS B: 

NONMANUFACTURING --------------

NONMANUFACTURING
F I L E  C L E R K S .  CLASS A 

NONMANUFACTURING -----
F I L E  C L E R K S .  CLASS B 

NONMANUFACTURING ------
F I L E  C L E R K S .  CLASS C 

NONMANUFACTURING ------

NONMANUFACTURING

NONMANUFACTURING

MANUFACTURING -----
NONMANUFACTURING

MANUFACTURING
ORDER C L E R K S .  CLASS B 

MANUFACTURING ---------------

MANUFACTURING ----------
NONMANUFACTURING - -  

P U B L I C  U T I L I T I E S
ACCOUNTING C L E R K S .  C

MANUFACTURING ----------
NONMANUFACTURING - -

ACCOUNTING C L E R K S . C
MANUFACTURING ----------
NONMANUFACTURING - -

MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

KEY ENTRY OPERATORS ----------------------------------
NONMANUFACTURING ----------------------------------

KEY ENTRY OPERATO RS. CLASS A --------
NONMANUFACTURING ----------------------------------

KEY ENTRY OPE RATO RS. CLASS B --------
MANUFACTURING -----------------------------------------
NONMANUFACTURING ----------------------------------

P U B L I C  U T I L I T I E S  -----------------------------

Number
of

workers

Average
(mean2)

S e x ,  3 o c c u p a t i o n ,  a nd  i n d u s t r y  d i v i s i o n Number
of

workers

Average
(mean2)

Weekly
hours

(standard)
Weekly

earnings1
(standard)

Weekly
hours

(standard)
Weekly

earnings1
(standard)

P R O F E S S IO N A L  ANO T E C H N IC AL
OCCUPATIONS -  MEN

COMPUTER SY STEMS ANALYSTS
$ ( B U S I N E S S ) : $

399 3 7 . 0 1 3 2 . 0 0 NONMANUFACTURING ------------------------------------ 739 3 7 . 0 3 3 4 . 0 0

510 3 7 . 5 1 2 9 . 5 0 COMPUTER SYS TE M S  A N ALY S TS
480 3 7 . 5 1 2 8 . 5 0 ( B U S I N E S S ) .  CLASS A :

NONMANUFACTURING ------------------------------------ 182 3 7 . 5 3 9 2 . 5 0
68 3 8 . 0 1 4 4 . 0 0
51 3 7 . 5 1 3 8 . 5 0 COMPUTER SYSTEM S A N ALYSTS

( B U S I N E S S ) .  CLASS B ---------------------------- 304 3 7 . 5 3 3 1 . 0 0
154 3 7 . 5 1 3 4 . 5 0 NONMANUFACTURING ------------------------------------ 284 3 7 . 5 3 3 1 . 5 0
145 3 7 . 0 1 3 5 . 0 0

COMPUTER PROGRAMMERS ( B U S I N E S S )  ------ 894 3 7 . 5 2 8 2 . 0 0
288 3 7 . 5 1 2 3 . 5 0 MANUFACTURING ------------------------------------------- 107 4 0 . 0 2 9 3 . 5 0
284 3 7 . 5 1 2 3 . 5 0 NONMANUFACTURING ----------------------------------- 787 3 7 . 5 2 8 0 . 5 0

COMPUTER PROGRAMMERS ( B U S I N E S S ) .
76 3 7 . 5 1 2 2 . 0 0 CLASS a :

m a n u f a c t u r i n g  ------------------------------------------- 52 4 0 . 0 3 1 9 . 5 0
141 3 8 . 5 1 5 0 . 0 0
120 3 8 . 5 1 4 6 . 5 0 COMPUTER PROGRAMMERS ( B U S I N E S S ) .

CLASS B --------------------------------------------------------- 387 3 7 . 0 2 6 5 . 0 0
183 3 9 . 0 1 5 3 . 5 0 NONMANUFACTURING ----------------------------------- 356 3 7 . 0 2 6 3 . 5 0

90 3 9 . 5 1 5 6 . 5 0
93 3 8 . 5 1 5 1 . 0 0 COMPUTER OPERATORS -------------------------------------- 641 3 8 . 0 2 0 2 . 5 0

NONMANUFACTURING ----------------------------------- 564 3 7 . 5 2 0 1 . 5 0
87 4 0 . 0 1 8 1 . 5 0
73 4 0 . 0 1 9 1 . 5 0 COMPUTER OPERATO RS. CLASS A:

NONMANUFACTURING ----------------------------------- 87 3 7 . 0 2 4 2 . 0 0
64 4 0 . 0 1 7 0 . 0 0
50 4 0 . 0 1 8 1 . 0 0 COMPUTER OPERATO RS. CLASS B ----------- 345 3 8 . 0 2 1 1 . 5 0

NONMANUFACTURING ------------------------------------ 297 3 7 . 5 2 1 1 . 5 0
1 . 9 5 4 3 9 . 0 1 5 3 . 5 0

461 3 9 . 5 1 6 9 . 5 0 COMPUTER OPERATO RS. CLASS C ----------- 197 3 7 . 5 1 6 6 . 0 0
1 , 4 9 3 3 9 . 0 1 4 9 . 0 0 NONMANUFACTURING ----------------------------------- 180 3 7 . 5 1 6 6 . 0 0

3U 3 9 . 5 1 8 9 . 0 0
DRAFTERS -------------------------------------------------------------- 476 4 0 . 0 2 5 3 . 0 0

962 3 9 . 0 1 6 1 . 0 0 MANUFACTURING ------------------------------------------- 473 4 0 . 0 2 5 3 . 0 0
197 3 9 . 0 1 8 7 .OU
765 3 9 . 0 1 5 4 . 5 0 D R A F TE R S . CLASS A ------------------------------------ 2 38 4 0 . 0 2 7 9 . 5 0

MANUFACTURING ------------------------------------------- 2 38 4 0 . 0 2 7 9 . 5 0
992 3 9 . 0 1 4 6 . 5 0
264 4 0 . 0 1 5 6 . 5 0 D R A F TE R S . CLASS B ----------------------------------- 166 4 0 . 0 2 4 1 . 0 0
7 28 3 9 . 0 1 4 3 . 0 0 MANUFACTURING ------------------------------------------ 164 4 0 . 0 2 4 0 . 5 0

177 3 9 . 0 1 6 5 . 5 0 D R A F TE R S . CLASS C ------------------------------------ 66 4 0 . 0 1 9 9 . 0 0
60 3 9 . 5 1 7 3 . 5 0

117 3 8 . 5 1 6 2 . 0 0
945 3 8 . 5 1 5 5 . 5 0 PR O F E S S IO N A L  AND TE C H N IC AL
790 3 8 . 0 1 5 4 . 5 0 OCCUPA TIONS -  WOMEN

444 3 8 . 0 1 6 3 . 0 0
354 3 7 . 5 1 6 2 . 0 0 COMPUTER SY ST EM S ANALYSTS

( B U S I N E S S ) :
501 3 8 . 5 1 4 8 . 5 0 NONMANUFACTURING ------------------------------------ 297 3 7 . 0 3 1 3 . 5 0

65 4 0 . 0 1 5 2 . 0 0
4 36 3 8 . 5 1 4 8 . 0 0

47 4 0 . 0 1 7 9 . 0 0

S e e  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Hartford, Conn., March 1978— Continued

S e x ,  3 o c c u p a t i o n ,  and  i n d u s t r y  d i v i s i o n Number
of

workers

Average
(mean2)

S e x , 3 o c c u p a t i o n ,  and  i n d u s t r y  d i v i s i o n Number
of

workers

Average
(mean2)

S e x , 3 o c c u p a t i o n ,  and  i n d u s t r y  d i v i s i o n Number
of

workers

Average
(mean2)

Weekly
hours

(standard)
Weekly

earnings1
(standard)

Weekly
hours

(standard)
Weekly

earnings1
(standard)

Weekly 
hours * 

(standard)
Weekly

earnings1
(standard)

P R O F E S S IO N A L  ANO TE C H N IC AL PROFESSIO N AL  AND T ECHNIC AL P R O F E S S IO N A L  AND TECHNIC AL
OCCUPA TIONS -  WOMEN— CONTINUED OCCUPATIONS -  WOMEN— CONTINUED OCCUPATIONS -  WOMEN— CONTINUED

COMPUTER SYSTEM S A N AL Y S TS COMPUTER PROGRAMMERS ( B U S I N E S S )  ------ 365 3 7 . 5 2 5 9 . 0 0 COMPUTER OPERATORS -  CONTINUED
( B U S I N E S S )  -  CONTINUED NONMANUFACTURING ----------------------------------- 346 3 7 . 0 2 6 1 . 0 0 $COMPUTER OPE RATO RS. CLASS B ----------- 116 3 7 . 5 2 0 8 . 0 0
COMPUTER SYS TE M S  A N ALYSTS COMPUTER PROGRAMMERS ( B U S I N E S S ) . NONMANUFACTURING ----------------------------------- 103 3 7 . 5 2 1 0 . 0 0

( B U S I N E S S ) .  CLASS AI $ CLASS B -------------------------------------------------------- 177 3 7 . 0 2 5 8 . 0 0
NONMANUFACTURING ----------------------------------- 42 3 7 . 0 3 7 9 . 5 0 NONMANUFACTURING ----------------------------------- 170 3 7 . 0 2 5 8 . 5 0 R E G IS T E R E D  IN D U S T R I A L  NURS ES :

NONMANUFACTURING ----------------------------------- 26 3 7 . 5 2 6 4 . 5 0
COMPUTER SYSTEM S A N ALYSTS c o m p u t e r  o p e r a t o r s :

( B U S I N E S S ) .  CLASS B : NONMANUFACTURING ----------------------------------- 210 3 7 . 5 1 9 2 . 0 0
NONMANUFACTURING ----------------------------------- 110 3 7 . 0 3 2 8 . 5 0

S e e  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table A-4. Hourly earnings of maintenance, toolroom, and powerplant workers in Hartford, Conn., March 1978

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n

ALL UORKERS

MAINTENANCE CARPEN TERS  ----------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

MAINTENANCE E L E C T R I C I A N S  -----------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

MAINTENANCE P A I N T E R S  ---------------------------------
MANUFACTURING ------------------------------------------

MAINTENANCE MECHANICS ( M A C H IN E R Y )  -  
MANUFACTURING ------------------------------------------

MAINTENANCE MECHANICS
(MOTOR V E H I C L E S )  ----------------------------------------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

P U B L I C  U T I L I T I E S  ------------------------------
M IL L W R IG H T S  ------------------------------------------------------

MANUFACTURING ------------------------------------------

MAINTENANCE TRA DES  H E L P E RS  ------------------
MANUFACTURING ------------------------------------------

M ACHIN E-TOOL OPERATORS (TOOLROOM) -  
MANUFACTURING ------------------------------------------

TOOL AND D IE  MAKERS -----------------------------------
MANUFACTURING ------------------------------------------

ST AT IO N AR Y E N GIN EERS ---------------------------------
MANUFACTURING ------------------------------------------

B O IL E R  TENDERS -----------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

Hourly earnings 4 N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s o f ----
Number ~i---------1 -------- % $ i S s i i i i i % * s $ $ T s i

4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 40  5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 6 0 6 . 8 0 7 . 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 00 8 . 2 0 8 . 4 0 8 . 6 0 8 . 8 0
workers Mean 2 Median* Middle range 2 U n d e r

$ and
u n d e r - and

4 . 6 0
4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 60  5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 , 6 0 6 , 8 0 7 , 0 0 7 . 2 0 7 . 4 0 7 . 6 0 7 . 8 0 8 . 0 0 8 . 20 8 . 4 0 8 . 6 0 8 . 8 0 o v e r

$ $ $ $
i n 6 . 8 3 7 . 0 5 6 . 0 6 - 7 . 7 5 1 - 1 17 2 2 1 2 5 6 6 1 5 12 1 26 18 - 2 3 -

75 7 . 1 0 7 . 6 4 6 . 4 9 - 7 . 7 5 - - - 7 2 - - 2 1 6 3 1 4 4 1 26 18 - - -
36 6 . 2 8 6 . 0 6 5 . 0 0 - 7 . 0 3 1 - 1 10 ~ 2 1 - 4 3 - i 8 - “ 2 3 “

298 6 . 9 4 6 . 9 1 6 . 3 0 - 7 . 9 4 - - _ 1 7 19 10 11 23 26 26 20 36 9 13 7 5 14 43 23 1 1 3
266 6 . 9 4 6 . 9 2 6 . 3 2 - 7 . 9 4 - - - 7 17 10 10 1 8 24 23 18 35 8 1 2 - 4 14 42 23 - 1 ~

32 6 . 9 7 6 . 7 6 6 . 1 3 - 7 . 4 4 1 “ 2 - 1 5 2 3 2 1 1 1 7 1 - 1 - 1 - 3
60 6 . 6 4 7 . 1 2 6 . 0 1 - 7 . 3 3 1 3 - 1 4 3 - 2 6 3 - 3 2 3 16 10 _ _ 1 1 1 - _
48 6 . 6 9 7 . 2 4 6 . 0 7 - 7 . 3 3 3 1 2 1 1 6 3 - 3 - 3 15 10 - - - - - -

172 6 . 7 5 6 . 7 5 6 . 3 2 - 7 . 5 1 - - 3 6 3 8 5 - 7 30 2 32 15 1 11 8 25 16 _ _ _ _ _
172 6 . 7 5 6 . 7 5 6 . 3 2 - 7 . 5 1 “ ~ 3 6 3 8 5 “ 7 30 2 32 15 1 1 1 8 25 16 - - _

281 7 . 3 8 7 . 7 5 6 . 6 7 - 8 . 5 7 15 4 1 5 3 3 _ 3 17 5 2 33 5 32 5 3 11 20 5 11 54 32 12
56 7 . 4 9 7 . 8 5 7 . 2 6 - 8 . 3 5 - 3 - 1 3 - - 1 5 1 - - - - 2 11 8 3 9 - 9 -

225 7 . 3 6 7 . 1 5 6 . 6 7 - 8 . 5 7 15 1 1 4 - 3 - 3 16 - 1 33 5 32 5 1 - 12 2 2 54 23 12
164 7 . 8 1 8 . 5 7 6 . 7 5 - 8 . 5 9 1 1 1 4 ” 3 ~ - 1 33 1 8 5 1 - 12 2 2 54 23 12
108 6 . 9 0 7 . 6 4 6 . 0 7 - 7 . 8 5 - 3 3 5 11 - 1 1 9 i i _ _ - _ _ 3 31 30 _ _ - - -
108 6 . 9 0 7 . 6 4 6 . 0 7 - 7 . 8 5 - 3 3 5 11 - 1 1 9 i i - - - - - 3 31 30 - - -

88 5 . 7 2 6 . 0 9 5 . 3 1 - 6 . 1 8 4 3 11 - 11 6 4 2 28 16 1 2
81 5 . 7 3 6 . 0 9 5 . 3 2 - 6 . 1 8 4 11 10 6 4 2 28 15 1

169 6 . 2 7 6 . 1 1 5 . 6 0 - 7 . 1 2 - - 21 - 3 7 12 19 36 1 2 15 1 14 22 16 - - - - - - -
167 6 . 2 6 6 . 1 1 5 . 6 0 - 7 . 1 2 - 21 3 7 12 19 36 i 2 15 1 12 22 16 * “ “ " “
461 7 . 1 9 7 . 1 0 6 . 4 8 - 7 . 6 4 _ - - - - - 3 10 48 31 57 25 23 58 21 39 54 14 - _ 30 24 24
461 7 . 1 9 7 . 1 0 6 . 4 8 - 7 . 6 4 - - - - - 3 10 48 31 57 25 23 58 21 39 54 14 - - 30 24 24

43 6 . 7 0 6 . 5 8 6 . 3 1 - 7 . 5 0 - - - - - - 4 5 - 7 8 4 1 1 1 3 9 - - - - - -

31 6 . 5 8 6 . 5 2 5 . 9 4 - 6 . 9 1 - - - - 4 5 6 4 4 - - 1 - 7 - - - - - -
88 6 . 0 9 6 . 2 5 5 . 6 9 - 6 . 8 3 7 12 - - - 3 5 6 4 15 10 2 9 10 _ - 1 1 1 1 _ 1 -

46 5 . 5 0 5 . 7 9 4 . 7 4 - 6 .  30 *  7 12 - - 3 3 5 4 3 2 2 5
42 6 . 7 5 6 . 5 8 6 . 2 5 - 7 . 0 0 2 1 12 8 4 10 1 1 1 1 1

* W o r k e r s  w e r e  at $4 to  $4 .20  

S e e  f o o t n o t e s  at end o f  t a b le s .

10
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-5. Hourly earnings of material movement and custodial workers in Hartford, Conn., March 1978

O ccupation  and industry d iv ision

Hourly earnings 4 N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s o f ----
N mt S * t * s s * s S * s S s S $ $ S $ S $ s S %

of 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 60 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4  0 5 . 6 0 5 . 8 0 6 . 2 0 6 . 6 0 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0
workers Mean2 Median2 Middle range 2 a nd

u n d e r - - - - - - - - - - - - - - - - - - - - - and

2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 80 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 , 0 0 5 , 2 0 5 • 40 5 . 6 0 5 . 8 0 6 . 2 0 6 . 6 0 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0 o v e r

1 . 9 0 5 $6 . 5 2 $
6 .  58 $ $ 4 . 8 8 -  8 . 4 7 18 8 51 176 41 1 56 61 96 91 3 0 15 28 383 30 16 13 74 * 6 1 8

4 5 6 5 . 1 2 4 . 8 6 4 . 6 5 -  5 . 4 0 - 18 7 - 24 16 32 128 39 52 15 19 13 27 20 1 16 13 16
1 . 4 4 9 6 . 9 6 6 . 5 8 5 . 3 5 -  8 . 4 7 - 1 27 160 9 28 22 44 76 11 2 1 36 3 29 58 6 1 8

6 47 8 . 4 2 8 . 4 7 8 . 4 7 -  8 . 4 7 - “ - " - - - - “ - " - 29 “ “ 6 18
143 4 . 5 2 4 . 5 0 4 . 0 0 -  5 . 0 2 - - - - 18 8 - 24 10 25 3 18 13 - 17 3 4 - - - - - -
132 4 . 4 9 4 . 5 0 4 . 0 0 -  4 . 9 0 - 18 7 24 9 25 3 18 4 - 17 3 4 - - - “
383 5 . 6 0 4 . 9 9 4 . 3 0 -  6 . 5 3 - - - - _ - - - 164 7 3 18 48 1 2 7 20 19 5 6 - 22 61
132 5 . 4 1 5 . 0 0 4 . 8 8 -  6 . 1 6 “ - - _ 7 7 3 17 43 1 2 7 20 19 6 _ "
271 7 . 9 7 8 . 4 7 8 . 4 7 -  8 . 4 7 - _ - - - - - - - - 3 - 3 28 - 3 2 3 - - - 13 216
247 8 . 0 9 8 . 4 7 8 . 4 7 -  8 . 4 7 - - - - - - 28 - - 3 - - - - 216
216 8 . 4 7 8 . 4 7 8 . 4 7 -  8 . 4 7 “ “ ~ - - 216

5 9 3 7 . 2 9 8 . 4 7 5 . 3 5 -  8 . 4 7 - - - - - - - - - - 119 4 _ 62 - i 2 1 1 10 13 39 341
427 8 . 1 2 8 . 4 7 8 . 4 7 -  8 . 4 7 48 - i 1 - - - 36 341
341 8 . 5 3 8 . 4 7 8 . 4 7 -  8 . 4 7 “ - ~ - ~ ~ ~ “ “ " - “ “ 34 1

222 4 . 9 7 4 . 5 5 4 . 2 7 -  5 . 7 0 - - - - 8 30 1 15 4 68 4 19 1 1 5 1 2 12 2 - 40 - - -
59 5 . 1 0 5 . 0 U 4 . 7 2 -  5 . 4 6 - - 7 - - 6 4 11 11 5 1 ~ 12 2

163 4 . 9 2 4 . 4 5 4 . 0 0 -  5 . 7 4 " 8 23 1 15 4 62 - 8 ~ ~ ” 2 ~ ~ ~ 40 ~ ~ ~

174 4 . 6 4 4 . 2 8 3 . 7 5 -  5 . 4 3 - 4 8 4 31 12 21 22 - 4 3 5 3 21 3 11 20 1 1 - - -
78 4 . 8 1 4 . 9 5 4 . 0 0 -  5 . 4 3 - - - - 10 3 21 - - 4 3 2 3 2 0 - 11 - 1 -
96 4 . 5 0 4 . 2 5 3 . 7 5 -  5 . 5 2 “ 4 8 4 21 9 22 ~ “ 3 “ 1 3 ~ 20 1 _ "

137 4 . 5 1 4 . 3 3 3 . 5 5 -  5 . 1 2 8 5 - 19 3 3 i 21 10 13 6 9 9 12 - - 1 - 10 1 6 - -

71 5 . 0 7 4 . 5 0 4 . 1 3 -  5 . 3 0 - - 1 - 21 7 9 i 5 7 3 - 1 10 6 - ~
66 3 . 9 1 3 . 4 3 3 . 2 5 -  4 . 7 6 8 5 “ 19 3 2 1 3 4 5 4 2 9 “ - - 1 “

679 5 . 1 7 4 . 9 6 4 . 1 6 -  6 . 5 8 - 18 16 - 11 46 53 33 114 15 18 30 3 14 52 12 63 49 27 103 2 - -

318 4 . 7 2 4 . 3 0 4 . 2 5 -  5 . 4 3 - 6 3 27 15 19 110 1 13 25 12 51 6 9 15 6 ~ -
361 5 . 5 8 6 .  18 3 . 9 0 -  7 . 0 3 18 10 8 19 38 14 4 14 5 5 3 2 1 6 63 40 12 97 2

160 4 . 5 1 4 . 7 3 4 . 0 0 -  4 . 7 3 - - - 9 7 10 1 30 14 3 64 1 - - 10 - 1 10 - - - - -
311 4 . 4 6 4 . 6 5 4 . 0 0 -  4 . 8 1 _ 3 3 7 31 30 1 73 - - 83 38 2 5 - 1 34 - - - - - -
244 4 . 3 9 4 . 0 2 3 . 7 5 -  4 . 9 6 3 3 7 31 27 73 20 38 2 5 “ 1 34 - _ “ “ “

1 . 0 4 6 4 . 8 6 4 . 9 7 3 . 8 5 -  5 . 8 0 34 1 115 29 18 57 25 117 4 3 3 28 74 50 39 18 106 2 4 2 - - - - - 47
7 29 5 . 1 0 5 . 3 9 4 . 1 6 -  5 . 8 2 - 24 1 18 9 25 115 24 3 5 73 40 39 7 104 242 - “ “
317 4 . 2 9 3 . 6 0 3 . 0 0 -  4 . 7 9 34 1 91 28 48 2 19 “ 23 1 10 “ 1 1 2 ~ ” ~ ~ * *  4 7

404 5 . 8 U 5 . 9 9 4 . 8 6 -  6 . 0 8 - _ - - 4 1 17 24 12 6 72 4 4 - 12 201 - - 2 3 - *  *  ** 4 2
297 5 . 3 6 5 . 8 2 4 . 8 6 -  6 . 0 3 ~ 4 1 17 24 12 6 60 4 4 - 12 153 - ~ -
107 7 . 0 0 6 . 1 8 6 . 1 8 -  8 . 4 7 - - - - - - - 12 - - - 48 - - 2 3 42

47 8 . 3 5 8 . 4 7 8 . 4 7 -  8 . 4 7 - - “ “ “ - " " “ “ 2 3 “ 42

9 8 0 3 . 8 7 3 . 1 4 2 . 7 2 -  5 . 1 9 398 6 89 57 39 41 6 4 16 22 17 11 30 43 36 8 52 105 _ - - - -

2 64 5 . 4 8 6 . 0 9 4 . 9 7 -  6 . 2 8 - - 21 21 3 2 3 2 6 9 24 21 3 45 104 - - -
716 3 . 2 7 2 . 7 3 2 . 7 2 -  3 . 3 0 398 6 89 57 18 20 3 2 1 3 20 11 2 6 22 33 8 7 1

A LL  WORKERS
T R U C K O R IV E R S  -----------------------------------------------------

MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------
T R U C K D R I V E R S t  L I G H T  TRUCK ----------------

MANUFACTURING -------------------------------------------
T R U C K O R IV E R S :  MEDIUM TRUCK --------------

MANUFACTURING -------------------------------------------
T R U C K O R IV E R S .  HEAVY TRUCK ----------------

NONMANUFACTURING ------------------------------------
P U B L I C  U T I L I T I E S  -------------------------------

T R U C K O R IV E R S .  T R A C T O R - T R A I L E R  ------
NONMANUFACTURING ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------
S H I P P E R S  --------------------------------------------------------------

MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

R E C E I V E R S  ------------------------------------------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

S H I P P E R S  AND R E C E I V E R S  ----------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

WAREHOUSEMEN ----------------------------------------------------
MANUFACTURING -------------------------------------------
NONMANUFACTURING ------------------------------------

ORDER F I L L E R S  --------------------------------------------------
S H I P P I N G  PACKERS -------------------------------------------

MANUFACTURING -------------------------------------------
M A T E R IA L  HANDLING LABORERS ------------------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

F O R K L I F T  OPERATORS --------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

P U B L I C  U T I L I T I E S  ------------------------------
GUARDS -------------------------------------------------------------------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

*  W o r k e r s  w e r e  d i s t r i b u t e d  a s  f o l l o w s :  583 a t  $ 8 .20  to  $8 .60 ;  and  35 at  $9 t o  $9 .40 .
* *  W o r k e r s  w e r e  a t  $ 8 . 2 0  t o  $8 .60 .
S e e  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table A-5. Hourly earnings of material movement and custodial workers in Hartford, Conn., March 1978— Continued

12
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-6. Average hourly earnings of maintenance, toolroom, 
powerplant, material movement, and custodial workers, 
by sex, in Hartford, Conn., March 1978

S e x ,  3 o c c u p a t i o n , and  i n d u s t r y  d i v i s i o n
Avers 
(mean* ) 

hourly 
earnings4

S e x ,  J o c c u p a t i o n , and  i n d u s t r y  d i v i s i o n
Number

of

Average 
(m ean*) 

hourly

MAIN TENANCE*  TOOLROOM* AND 
POWERPLANT OCCUPATIONS -  MEN

MAINTENANCE CARPEN TERS!
NONMANUFACTURING --------------------------

MAINTENANCE E L E C T R I C I A N S !
NONMANUFACTURING --------------------------

MAINTENANCE MECHANICS
IMOTOR V E H I C L E S )  ------------------------------

NONMANUFACTURING ---------------------
P U B L I C  U T I L I T I E S  --------------------

B O IL E R  TENDERS -------------------------------------
NONMANUFACTURING -------------------------

M ATE R IA L  MOVEMENT AND C U S T O D IA L  
OCCUPATIONS -  MEN

TRUCKORIVERS ---------------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

P U B LIC  U T I L I T I E S  ------------------------------
TRU C K O R IV E R S . L IG H T  TRUCK ----------------

MANUFACTURING ------------------------------------------
TRU C K OR IV E R S . MEDIUM TRUCK --------------

MANUFACTURING ------------------------------------------
TRU C K OR IV E R S . HEAVT TRUCK ----------------

NONMANUFACTURING -----------------------------------
P U B L IC  U T I L I T I E S  ------------------------------

T RU C K D RIV E RS . T R A C T O R -T R A IL E R  ------
NONMANUFACTURING -----------------------------------

P U B L IC  U T I L I T I E S  ------------------------------
S H IP P E R S  -------------------------------------------------------------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

M A T E R IA L  MOVEMENT AND CUSTOD IA L  
OCCUPATIONS -  MEN— CONTINUED

36
R E C E IV E R S  ---------------------

MANUFACTURING —  
NONMANUFACTURING

32 6 . 9 7  S H IP P E R S  AND R E C E IV E R S
MANUFACTURING ------------
NONMANUFACTURING —

258
225
164

80
42

1 . 8 4 7
406

1 . 4 4 1
6 39
137
126
357
114
271
247
216

567
427
341

7 . 3 6
7 . 3 6  
7 . 8 1
6 . 0 2
6 . 7 5

6 . 5 1
4 . 9 4
6 . 9 5  
8 . 4 2
4 . 5 0
4 . 4 7
5 . 5 1
5 . 2 9
7 . 9 7
8 . 0 9
8 . 4 7
7 . 3 0  
8 . 1 2  
8 . 5 3

WAREHOUSEMEN ----------------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

ORDER F I L L E R S  -------------------------------------------------
M A T E R IA L  HANDLING LAB ORERS!

NONMANUFACTURING -----------------------------------
|f o r k l i f t  o p e r a t o r s :

n o n m a n u f a c t u r i n g  -----------------------------------
P U B L I C  U T I L I T I E S  ------------------------------

GUARDS!
NONMANUFACTURING -----------------------------------

GUARDS. CLASS B ----------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

J A N I T O R S .  P O R T E R S .  AND CLEANERS ------
NONMANUFACTURING -----------------------------------

P U B L I C  U T I L I T I E S  ------------------------------

M A T E R IA L  MOVEMENT AND C USTODIA L 
OCCUPATIONS -  WOMEN

S H IP P E R S
184

33
151

5 . 0 5
5 . 4 4
4 . 9 6

J A N I T O R S .  P O R T E R S .  
NONMANUFACTURING

AND C LEANERS!

161 $4 . 6 7
74 4 . 7 9
87 4 . 5 6

134 4 . 5 1
69 5 . 0 7
65 3 . 9 2

6 6 3 5 . 2 2
312 4 . 7 3
351 5 . 6 4

72 4 . 6 2

276 4 . 3 7

107 7 . 0 0
47 8 . 3 5

591 3 .  36
599 3 . 2 8

74 4 . 1 3
525 3 .  16

1 . 3 4 0 3 . 4 4
1 . 0 8 6 3 . 2 7

44 5 . 6 2

37 4 . 5 6

793 3 . 0 0

See f o o t n o t e s a t  end o f  t a b l e s .
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Table A-7. Percent increases in average hourly earnings, adjusted for employment shifts.
for selected occupational groups in Hartford, Conn., for selected periods

--------------------- M a r c h  \ 9 K --------------------- --------------------- M a r c h  W l --------------------- M a r c h  1^77
I n d u s t r y  a nd  o c c u p a t i o n a l  g r o u p  5 t o t o t o

M a r c h  1976 M a r c h  1977 M a r c h  1978

A l l  i n d u s t r i e s :
5 .6O f f i c e  c l e r i c a l ______________  _ __________________________ 6 .4 6 .3

5 .7 5.3 7.3
I n d u s t r i a l  n u r s e s __________________________________________ 6 .7 6 .2 9 .7
S k i l l e d  m a in t e n a n c e  t r a d e s ____________________  _____ 7.9 7.1 8.5
U n s k i l l e d  p l a n t  w o r k e r s .  _____________________________ 5 .7 6 .6 5 .8

M a n u f a c t u r i n g :
6 .4 6 .5 5 .7O f f i c e  c l e r i c a l _____________________________________________

E l e c t r o n i c  d a ta  p r o c e s s i n g ____________________________ (6 ) (6 ) -
6 .0 6 .5 10 .4
8.2 7.1 8.6

U n s k i l l e d  p l a n t  w o r k e r s 10.1 6 .5 6 .9

N o n m a n u f a c t u r i n g :
6 .4 6.3O f f i c e  c l e r i c a l __________  _________________________ 5.5
5 .8 6.3 7.3

I n d u s t r i a l  n u r s e s __________________________________________ (6 ) (6 ) -
U n s k i l l e d  p l a n t  w o r k e r s __________________________________ 2.6 6 .7 4 .9

See  f o o t n o t e s  a t  end o f  t a b le s .

A  r e v i s e d  d e s c r i p t i o n  f o r  c o m p u t e r  o p e r a t o r s  i s  b e ing  i n t r o d u c e d  i n  t h i s  a r e a  i n  
1978 . T h e  r e v i s e d  d e s c r i p t i o n  is  n o t  c o n s i d e r e d  e q u i v a l e n t  to  the  p r e v io u s  d e s c r i p t i o n .  
T h e r e f o r e ,  th e  e a r n i n g s  o f  c o m p u t e r  o p e r a t o r s  a r e  n o t  u s e d  i n  c o m p u t i n g  p e r c e n t  i n c r e a s e s  
f o r  th e  e l e c t r o n i c  d a ta  p r o c e s s i n g  g r o u p .
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B. Estab lishm ent practices and supplem entary w age provisions

Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Hartford, Conn., March 1978
I n e x p e r i e n c e d  t y p i s t s O t h e r  i n e x p e r i e n c e d  c l e r i c a l  w o r k e r s  8

M a n u f a c t u r i n g N o n m a n u f a c t u r i n g M a n u f a c t u r i n g N o n m a n u f a c t u r i n g
M i n i m u m  w e e k l y  s t r a i g h t - t i m e  s a l a r y 7 A l l

i n d u s t r i e s
B a s e d  on  s t a n d a r d w e e k l y  h o u r s  9 o f ---- A l l

i n d u s t r i e s
B a s e d  on  s t a n d a r d  w e e k l y  h o u r s  9 o f—

A l l
s c h e d u le s 40 A l l

s c h e d u le s 40 A l l
s c h e d u le s 40 A l l

s c h e d u le s 40 377a

e s t a b l i s h m e n t s  s t u d i e d  -------------------------- 1 3 2 43 XXX 89 XXX 1 3 3 43 XXX 9 0 XXX XXX

E S T A B L I S H M E N T S  HAWING A S P E C I F I E D  
M IN IM UM ----------------------------------------------------------------- 30 12 12 18 9 43 14 14 29 17 5

* 9 5 . 0 0  AND UNDER * 9 7 . 5 0  ----------------------- _ _ _ _ _ 1 - - 1 - _
* 9 7 . 5 0  AND UNDER * 1 0 0 . 0 0  --------------------- - - - - - 1 1 -
* 1 0 0 . 0 0  AND UNDER * 1 0 5 . 0 0  ------------------- 1 _ _ 1 _ _ _ _ _ _ _
* 1 0 5 . 0 0  AND UNDER * 1 1 0 . 0 0  ------------------- 2 - - 2 1 7 1 1 6 3 2
* 1 1 0 . 0 0  AND UNDER * 1 1 5 . 0 0  ------------------- 2 1 1 1 1 2 1 1 i 1 ~
* 1 1 5 . 0 0  AND UNDER * 1 2 0 . 0 0  ------------------- 3 1 1 2 - 6 2 2 4 1 -
* 1 2 0 . 0 0  AND UNDER * 1 2 5 . 0 0  ------------------- 7 4 4 3 - 5 3 3 2 1 1
* 1 2 5 . 0 0  AND UNDER * 1 3 0 . 0 0  ------------------- 2 1 i 1 - 8 1 1 7 6 1
* 1 3 0 . 0 0  AND UNDER * 1 3 5 . 0 0  ------------------- 5 1 i 4 4 2 1 1 1 1 -
* 1 3 5 . 0 0  AND UNDER * 1 4 0 . 0 0  ------------------- 4 3 3 i 1 4 4 4 - - -
* 1 4 0 . 0 0  AN0 UNDER * 1 4 5 . 0 0  ------------------- 1 - - i - i - - 1 - -

* 1 4 5 . 0 0  AND UNDER * 1 5 0 . 0 0  ------------------ - - - - - 2 - - 2 1 1
* 1 5 0 . 0 0  AND UNDER * 1 5 5 . 0 0  ------------------- 1 - - i 1 1 - - 1 1 -
* 1 5 5 . 0 0  AND UNDER * 1 6 0 . 0 0  ------------------ 1 - - i 1 1 - - 1 1 -
* 1 6 0 . 0 0  AND UNDER * 1 6 5 . 0 0  ------------------ 1 1 1 - - ~ - - - - -
* 1 6 5 . 0 0  AN0 UNDER * 1 7 0 . 0 0  ------------------- - - - - - - - - - -
* 1 7 0 . 0 0  AND UNDER * 1 7 5 . 0 0  ------------------- - - - - - 1 i i - - -
* 1 7 5 . 0 0  ANO OVER ---------------------------------------- - - - - - 1 1 1 -

E S T A B L I S H M E N T S  HAVIN G NO S P E C I F I E D  
MIN IM UM ----------------------------------------------------------------- 23 11 XXX 12 XXX 32 i i XXX 21 XXX XXX

E S T A B L I S H M E N T S  UHICH D ID  NOT EMPLOY 
UORKERS IN  T H I S  CATEGORY ----------------------- 79 20 XXX 59 XXX 58 18 XXX 40 XXX XXX

S e e  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table B-2. Late-shift pay provisions for full-time manufacturing production
and related workers in Hartford, Conn., March 1978
(AllJfull^Jjime^jnanufacturing^jjroduction^and^j-elate^^orke^

I t e m

PER CENT OF UORKERS
IN  E S T A B L I S H M E N TS  WIT H LATE  S H I F T  P R O V IS I O N S
U I T H  NO PAY D I F F E R E N T I A L  FOR LATE  S H I F T  WORK 
WITH PAY D I F F E R E N T I A L  FOR LATE  S H I F T  WORK —

UNIFORM C E N T S -P E R -H O U R  D I F F E R E N T I A L  --------------
UNIFORM PERCENTAGE D I F F E R E N T I A L  ------------------------
OTHER D I F F E R E N T I A L  -------------------------------------------------------

AVERAGE PAY D I F F E R E N T I A L
UNIFORM C E N T S -P E R -H O U R  D I F F E R E N T I A L  ---------
UNIFORM PERCENTAGE D I F F E R E N T I A L  -------------------

PERCENT OF UORKERS BY TYPE AND 
AMOUNT OF PAY D I F F E R E N T I A L

UNIFORM
10
15

20
30
35
40
<15
50
52

c e n t s - p e r - h o u r :
CENTS --------------------
CENTS --------------------
CENTS --------------------
CENTS --------------------
CENTS --------------------
CENTS --------------------
CENTS --------------------
CENTS --------------------
CENTS --------------------
CENTS --------------------
CENTS --------------------

UNIFORM p e r c e n t a g e :
7 PERCENT --------
10 PERCENT ------
15 PERCENT ------

OTHER d i f f e r e n t i a l :
FU LL  D A Y 'S  PAY FOR REDUCED HOURS 

PLUS CENTS PER HOUR-----------------------------

j ^ s = _ 1 0 0 j3 e r c e n t ] _
A l l  w o r k e r s  10 W o r k e r s  o n  l a t e  s h i f t s

S econd  s h i f t T h i r d  s h i f t Second s h i f t T h i r d  s h i f t

8 7 . 7 6 7 . 2 2 0 . 2 4 . 2

2 . 9 - . 5 -

84 .8 6 7 . 2 1 9 . 7 9 . 2
3 4 . 3 2 5 . 6 5 . 9 .7
48 . 8 6 . 5 1 3 . 6 . 2

1 . 7 3 5 . 0 . 2 3 . 3

29 . 3 3 2 . 3 2 8 . 5 25  .8
9 .9 1 1 . 4 9 . 8 1 0 . 0

4 .7 • 8 1 . 3 . 1
2 .9 . 4 . 3 < 11 )
1 .8 - . 3 -
1 . 2 1 . 2 . 3 -
1 . 7 6 . 5 . 3 . 3
6 . 1 2 . 5 . 8
5 . 6 4 . 9 . 3 ( I D
4 .0 4 . 0 1 . 3 .1
4 .5 3 . 2 .7 -

• 8 1 . 3 . 2 ( 1 1 )
.9 . 9 .1 ( 1 1 )

3 .5 _ 1 . 5 _
4 4 . 1 4 . 7 1 1 . 8 . 2

1 . 3 1 . 8 . 2

- 3 5 . 0 - 3 . 3

See  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table B-3. Scheduled weekly hours and days of full-time first-shift workers in Hartford, Conn., March 1978

I t e m

PERCENT OF UORKERS BY SCHEDULED 
UEE KLY  HOURS AND DAYS

ALL F U L L - T I N E  UORKERS -------------------
2 0  HOURS— 5 D A Y S -----------------------------------------
25  HOURS-5  DAYS -----------------------------------------
30  HOURS-5  DAYS -----------------------------------------
35  HOURS-5  DAYS ----------------------------------------
35 8 / 1 0  HOURS-5  DAYS -----------------------------
36  HOURS-5  DAYS -----------------------------------------
36 1 / 8  H OU RS-5  D A Y S ------------------------------
36 1 / 3  HOURS-5  OAYS -------------------------------
36  2 / 3  HOURS-5  DAYS -------------------------------
37 HOURS-5  DAYS -----------------------------------------
37 1 / 1 0  HOURS—5 DAYS ----------------------------
37 1 / 2  H OU R S-5  OAYS -------------------------------
38 HOURS-5  DAYS ----------------------------------------
39  1 / 3  H OU R S-5  OAYS -------------------------------
90  HOURS ---------------------------------------------------------

5 DAYS -----------------------------------------------------
5 1 / 2  OAYS -------------------------------------------

85 HOURS-5  OAYS ----------------------------------------
87 1 / 2  H OU R S-5  DAYS -------------------------------
88  H O U R S -6 O A Y S ----------------------------------------
50  HOURS ---------------------------------------------------------

5 DAYS -------------------------------------------------------
5 1 / 2  DAYS ---------------------------------------------

60  HOURS-5  DAYS  ----------------------------------------
AVERAGE SCHEDULED 

U EE KLY  HOURS
ALL U EEKLY  UORK SCHEDULES ----------------

P r o d u c t i o n  and r e l a t e d  w o r k e r s O f f i c e  w o r k e r s

A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s

1 0 0 100 100 100 100 100 100 100
( 1 2 ) _ 1 - _ _ _

( 1 2 ) - 1 - - - -

2 - 5 - - - - -

2 - 5 3 - 3 -

- * 2 - 2 -

- - - 3 - 4 -

- - - - 13 17 -

- - 3 4 -

- - - 3 - 3 -

- - 2 - 2 -
14 ~ 18 -

2 - 7 23 2 29 40
1 - 2 1 - 2 -

- - “ ( 1 2 ) - ( 12 ) -

82 89 70 85 33 95 18 60
80 86 70 85 33 95 18 60

2 3 - ~ - - - -

4 5 3 8 1 3 - _

( 1 2 ) - ( 1 2 ) ( 1 2 ) - - - _

( 1 2 ) - ( 1 2 ) 2 - - - -

6 7 5 - - - -

5 5 5 - - - -
( 12 > - i 5 - - -

9 0 . 9 8 0 . 9 3 9 . 8 9 1 . 6 3 8 . 0 8 0 . 1 3 7 . 3 3 9 . 0

See  f o o t n o t e  a t  end  o f  t a b l e s .
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Table B-4. Annual paid holidays for full-time workers in Hartford, Conn., March 1978

I t e m

PERCENT OF WORKERS 
ALL F U L L - T I M E  WORKERS —

IN  E S T A B L IS H M E N TS  NOT P R O V ID I N G
P A ID  H O L ID A Y S  -----------------------------------------

IN  E S T A B L I S H M E N TS  P R O V ID I N G
P A ID  H O L ID A Y S  -----------------------------------------
AVERAGE NUMBER OF P A I D  HOL ID AYS

FOR WORKERS 
P R O V ID IN G

IN  E S T A B L I S H M E N T S  
H O L ID A Y S  -------------------

PERCENT OF WORKERS BY NUMBER 
OF P A ID  H O L ID A Y S  PR OVID ED

7 HALF DAYS ------------------
2 H OL ID A YS -------------------
5 H OL ID A YS --------------------
6 HOL IO AYS --------------------
7 H OL ID A YS --------------------

PLUS 1 HALF DAY -  
PLUS A HALF DAYS

8 H OL ID A YS --------------------
PLUS 1 HALF DAY -  
PLUS 2 HALF DAYS

9 HOL IO AYS --------------------
PLUS 1 HALF DAY -

10  HOL IOAYS ------------------
PLUS 1 HALF DAY -  
PLUS 2 HALF DAYS

11 HOLID AYS ------------------
PLUS 2 HALF DAYS

12 HOLID AYS ------------------
13 HOL ID AYS ------------------

PERCENT OF WORKERS BY TOTAL 
P A I D  H OLID AY T IM E  P R O V I D E D 1’

5 DAYS OR MORE ------------------------------------------
6 DAYS OR MORE ------------------------------------------
7 OAYS OR MORE ------------------------------------------
8 OAYS OR MORE ------------------------------------------
8 1 / 2  DAYS OR MORE --------------------------------
9 DAYS OR MORE ------------------------------------------
10 DAYS OR MORE ---------------------------------------
11 DAYS OR MORE ---------------------------------------
12 DAYS OR MORE ---------------------------------------
13 DAYS ----------------------------------------------------------

P r o d u c t i o n  and r e l a t e d  w o r k e r s O f f i c e  w o r k e r s

A U  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f  a c t u r  ing P u b l i c  u t i l i t i e s A l l  i n d u s t r i e s M  a n u f  a c t u r  in g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s

1 0 0 100 100 100 100 100 1 00 100

3 - 9 7 - _ _ _

97 100 91 93 100 1 00 1 0 0 100

1 0 . 0 1 0 . 6 8 . 7 1 0 . 9 1 0 . 5 1 1 . 3 1 0 . 2 1 0 . 9

( 1 2 ) 1
( 1 2 ) - 1 ~ - - -

( 1 2  ) - ( 1 2 ) 1 ( 1 2 ) ( 12 ) ( 1 2 )
8 5 13 1 1 1 1 -

1 1 6 19 2 4 2 5 3
- _ - - ( 1 2 ) ( 12 ) -

- - - - ( 1 2 ) ( 1 2  ) -

8 7 11 - 8 7 9 -
1 2 - - ( 1 2 ) 1 -

1 - 4 - - - - -

6 5 9 10 1 1 1 8
( 1 2  ) - ( 1 2 ) ( 1 2 ) - ( 12 ) -

9 8 10 33 39 6 93 92
- - - - ( 1 2 ) - ( 1 2  ) 1

16 15 17 32 21 12 29 39
1 2 1 6 1 3 ( 1 2  ) 9

39 98 6 5 29 66 1 1 i
2 3 i 4 4 2 4 ( 1 2 )

97 IDO 90 93 100 100 100 100
97 100 90 93 99 100 99 99
89 95 77 92 99 99 98 99
78 89 58 90 94 97 9 3 96
70 82 97 90 86 91 85 96
69 81 97 90 86 90 85 96
62 76 35 80 85 89 83 88
53 68 29 97 50 82 39 46
37 53 8 14 29 71 16 10

2 3 i 4 4 2 4 ( 1 2 )

See  f o o t n o t e s  a t  end o f  t a b l e s .
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Table B-5. Paid vacation provisions for full-time workers in Hartford, Conn., March 1978
P r o d u c t i o n  and r e l a t e d  w o r k e r s O f f i c e  w o r k e r s

A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s

1 0 0 100 100 1 00 100 100 1 00 100

2 - 7 - _ _ _ _
98 100 93 100 100 ICO 1 00 10073 63 92 91 99 99 1 00 10025 37 1 9 ( 1 2 ) ( 1 2 )

33 50 2 6 3 4 3
29 28 30 52 53 80 45 68

2 3 ( 1 2 ) ( 1 2 ) 33 4 42 2
1 ~ 2 15 3 6 2 19

61 66
8

26

53 26 7 6 7 10

31 41 74 89 94 88 90
( 1 2 ) ( 12) - -

“ ~ 4 ~ 5 '

17 21 9 1 1 3 ( 1 2  ) ( 1 2 )
6 9 - - ( 1 2 ) 1

74 69 84 99 95 96 95 99
( 1 2 ) ( 12) - - -

" 4 ” 5

7 6 9 i 1 2 ( 1 2  ) _
5 7 - - ( 1 2 ) 1 -

86 86 85 99 81 96 76 100
<12 ) ( 12) - - - - -

~ “ 18 “ 23 -

7 6 9 1 1 2 <12 ) _
4 6 - - ( 1 2 ) ( 1 2 ) - -

86 87 85 99 80 97 75 100
1 1 - - ( 1 2 ) 1 - -

“ 19 “ 25 "

1 _ 4 i _ _ - -

1 2 - - ( 1 2 ) 2 - -
77 85 61 64 38 87 23 70

6 10 - - 4 6 3
12 a 29 35 56 5 72 30

- - ” ' 2 “ 2

1 4 1 _ _ _ _
20 22 17 7 5 9 3 6

( 1 2  I ( 12) - ~ - ~
71 78 58 92 59 91 5 0 94
_ - - - 2 - 2 -
5 * 15 34 ~ 45 ~

PERCENT OF WORKERS

ALL F U L L -T IM E  WORKERS ---------------

IN  ESTABL ISHMENTS NOT PROV ID ING
PA ID  VACATIONS -----------------------------------

IN  ESTABL ISHMENTS PROV ID ING
P A ID  VACATIONS -----------------------------------

LEN G T H -O F -T IM E  PAYMENT -------------
PERCENTAGE PAYMENT -----------------------

AMOUNT OF P A ID  VACATION A F T E R : 14

6 MONTHS OF S ER V IC E :
UNDER 1 WEEK ---------------------------------
1 WEEK -----------------------------------------------
OVER 1 ANO UNDER 2 WEEKS —
2 WEEKS --------------------------------------------

1 YEAR OF SERV ICE :
1 WEEK -----------------------------------------------
OVER 1 ANO UNDER 2 WEEKS —
2 WEEKS --------------------------------------------
OVER 2 ANO UNDER 3 WEEKS —
3 WEEKS --------------------------------------------

2 YEARS OF SERV ICE :
1 WEEK -----------------------------------------------
OVER 1 AND UNDER 2 WEEKS —
2 WEEKS --------------------------------------------
OVER 2 AND UNDER 3 WEEKS —
3 WEEKS --------------------------------------------

3 YEARS OF SERV ICE :
1 WEEK -----------------------------------------------
OVER 1 AND UNDER 2 WEEKS —
2 WEEKS --------------------------------------------
OVER 2 AND UNDER 3 WEEKS —
3 WEEKS --------------------------------------------

4 YEARS OF SERV ICE :
1 WEEK ----------------------------------------------
OVER 1 ANO UNDER 2 WEEKS -
2 WEEKS --------------------------------------------
OVER 2 AND UNDER 3 WEEKS -
3 WEEKS --------------------------------------------

5 YEARS OF SERV ICE :
1 WEEK ----------------------------------------------
OVER 1 AND UNOER 2 WEEKS -
2 WEEKS -------------------------------------------
OVER 2 AND UNOER 3 WEEKS -
3 WEEKS -------------------------------------------
OVER 3 AND UNDER 4 WEEKS -

10 YEARS OF S ER V IC E :
1 WEEK ---------------------------------------------
2 WEEKS -------------------------------------------
OVER 2 AND UNOER 3 WEEKS -
3 WEEKS -------------------------------------------
OVER 3 AND UNDER 4 WEEKS -
4 WEEKS -------------------------------------------

S e e  fo o t n o t e s  at en d  o f  t a b le s .
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Table B-5. Paid vacation provisions for full-time workers in Hartford, Conn., March 1978— Continued
P r o d u c t io n  and r e la t e d  w o r k e r s O f f i c e  w o r k e r s

I te m

AMOUNT OF PA ID  VACATION AFTER 
CONTINUED

12 YEARS OF SERV ICE !
1 WEEK ----------------------------------------
2 UEEKS --------------------------------------
OVER 2 AND UNDER 3 UEEKS
3 UEEKS --------------------------------------
OVER 3 ANO UNDER A UEEKS 
A UEEKS -------------------------------------

15 YEARS OF SERV ICE !
1 UEEK ----------------------------------------
2 UEEKS -------------------------------------
3 UEEKS -------------------------------------
OVER 3 ANO UNDER A UEEKS
A UEEKS -------------------------------------
OVER A ANO UNOER 5 UEEKS 
5 UEEKS -------------------------------------

20 YEARS OF SERV ICE !
1 UEEK ----------------------------------------
2 UEEKS -------------------------------------
3 UEEKS -------------------------------------
OVER 3 AND UNDER A UEEKS
A UEEKS -------------------------------------
OVER A AND UNDER 5 UEEKS 
5 UEEKS -------------------------------------

25 YEARS OF SERV ICE !
1 UEEK ----------------------------------------
2 UEEKS -------------------------------------
3 UEEKS -------------------------------------
OVER 3 AND UNDER A UEEKS
A UEEKS -------------------------------------
OVER A ANO UNOER 5 UEEKS
5 UEEKS -------------------------------------
6 UEEKS -------------------------------------

30 YEARS OF SERV ICE !
1 UEEK ----------------------------------------
2 UEEKS -------------------------------------
3 UEEKS -------------------------------------
OVER 3 ANO UNDER A UEEKS
A UEEKS -------------------------------
OVER A AND UNOER 5 UEEKS
5 UEEKS -------------------------------------
6 UEEKS -------------------------------------

MAXIMUM VA CAT IO N A V A IL A B L E
1 UEEK ----------------------------------------
2 UEEKS -------------------------------------
3 UEEKS -------------------------------------
OVER 3 AND UNDER A UEEKS
A UEEKS -------------------------------------
OVER A AND UNDER 5 UEEKS
5 UEEKS -------------------------------------
6 UEEKS -------------------------------------

1 4

A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s

1 4 1
19 20 17 7 5 9 3 6

1 1 - - - - ~ -
70 77 57 83 59 91 5 0 94

1 2 - 2 - 2 -
6 ~ 16 9 3A A 5 <121

1 _ 4 1 _ _
12 1 3 i i <121 3 5 2 5
6 0 72 37 10 44 7A 35 5

6 10 - - 1 3 ~
17 5 41 89 51 18 61 90

- - - - 2 - 2 -
( 1 2 1 “ 1 <121 ~ ( 1 2  1 -

1 _ 4 1 _ _ _ _
12 13 i i <121 3 5 2 5
19 16 25 8 12 14 1 1 2

< 12 1 < 12 1 - - - - - -
61 70 45 56 80 81 8 0 78

- - - - 2 - 2
4 1 9 35 4 ~ 5 16

1 _ 4 1 _ _ _ _
12 1 3 i i <12 1 3 5 2 5
17 12 25 8 6 8 6 2

<121 < 12 1 - - - -
26 2 A 31 25 52 38 56 24

1 2 - - 4 1 5 -
39 48 21 53 35 A7 3 1 66

1 2 1A (121 ” <12 1 3

1 _ 4 1 _ _
12 13 11 <12 1 3 5 2 5
17 12 25 8 6 8 6 2

( 1 2 1 < 121 - - - - -
25 22 30 19 50 36 5A 15

3 5 - - 5 4 5 -
39 A 8 22 59 36 A 7 3 3 75

1 2 1A <121 “ <12 1 3

1 4 1 _ _ - -
12 13 11 <121 3 5 2 5
17 12 25 8 6 8 6

<121 < 12 1 - - - _
2A 22 28 9 50 36 5 A 1A

3 5 - - 5 4 5
AO 48 23 69 36 A7 33 76

1 “ 2 1A <121 <12 1 3

S e e  fo o tn o te s at en d  o f  ta b le s .
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Table B-6. Health, insurance, and pension plans for full-time workers in Hartford, Conn., March 1978

I te m

PERCENT OF WORKERS

ALL F U L L -T IM E  WORKERS ------------

IN  ESTABL ISHMENTS PROV ID ING  AT 
LEAST ONE OF THE B ENEF ITS  
SHOWN BELOW1 5 ---------------------------------------

L I F E  INSURANCE -----------------------------------
NONCONTRIBUTORY PLANS --------------

ACCIDENTAL DEATH AND
DISMEMBERMENT INSURANCE --------------

NONCONTRIBUTORY PLANS -----------------

S ICKNESS AND ACCIDENT INSURANCE  
OR S ICK  LEAVE OR BOTH16 -----------------

S ICKNESS AND ACCIOENT
INSURANCE -------------------------------------------
NONCONTRIBUTORY PLANS ------------

S ICK  LEAVE (F U LL  PAY AND NO
W AIT ING  P E R IO D ) -----------------------------

S ICK  LEAVE (P A R T IA L  PAY OR 
W AIT ING  P E R IO D ) -----------------------------

LONG-TERM D IS A B I L I T Y
INSURANCE ------------------------------------------------

NONCONTRIBUTORY PLANS ----------------

H O S P IT A L IZ A T IO N  INSURANCE -----------
NONCONTRIBUTORY PLANS ----------------

SURGICAL INSURANCE ----------------------------
NONCONTRIBUTORY PLANS ----------------

MED ICAL INSURANCE -------------------------------
NONCONTRIBUTORY PLANS ----------------

MAJOR MEDICAL INSURANCE ----------------
NONCONTRIBUTORY PLANS ----------------

DENTAL INSURANCE ---------------------------------
NONCONTRIBUTORY PLANS ----------------

RETIREMENT PENSION ----------------------------
NONCONTRIBUTORY PLANS ----------------

P r o d u c t i o n  and r e l a t e d  w o r k e r s O f f i c e  w o r k e r s

A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s

IOO 100 100 100 100 100 100 100

93 95 89 100 99 100 99 100
92 95 86 99 96 99 94 99
7<* 80 63 69 78 65 83 73

86 93 72 90 77 97 7 1 87
70 79 53 59 49 65 44 60

84 89 75 85 97 97 97 79

72 88 43 67 56 86 46 68
63 77 35 66 45 60 4 0 68
54 59 43 52 84 77 86 67

3 2 6 3 ( 1 2 ) 4 1

17 15 22 35 62 46 67 66
13 12 15 29 48 15 58 59
89 95 78 99 99 100 98 100
66 71 56 92 34 58 26 92
89 95 78 99 99 100 98 100
66 71 56 92 34 58 26 92
89 95 76 99 99 100 98 100
66 71 56 92 34 58 26 92
87 92 78 99 99 97 99 100
62 65 55 92 33 52 27 92
95 53 28 86 66 50 71 75
38 46 22 80 17 45 9 60
84 90 72 99 96 96 96 96
81 89 65 95 91 86 92 91

S e e  fo o t n o t e s  at end  o f  t a b le s .
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Table B-7. Life insurance plans for full-time workers in Hartford, Conn., March 1978
P r o d u c t io n  an d  re la te d  w o r k e r s

A l l  in d u s tr ie s M a n u fa ctu r ing A l l  in d u s tr ie s

O f f i c e  w o r k e r s
M a n u fa ctu r in g

Ite m

T t P E  OF PLAN AND AMOUNT 
OF IN SU RANCE

ALL F U L L - T I M E  WORKERS ARE PR OVID EO THE SAME 
F LA T -S U M  DOLLAR AMOUNT:

PERCENT OF ALL  F U L L - T I M E  WORKERS1 8 ------------
AMOUNT OF IN SURANCE P R O V I D E D : 19

M E A N ------------------------------------------------------------
MEDIAN -------------------------------------------------------
MIDOLE RANGE ( 5 0  P E R C E N T)  ---------
MIDDLE RANGE <80 P E R C E N T)  ---------

AMOUNT OF INSURANCE I S  BASED ON A SCHEDULE
WHICH I N D I C A T E S  A S P E C I F I E D  DOLLAR AMOUNT OF 
INSURANCE FOR A S P E C I F I E D  LENGTH OF S E R V I C E :

PERCENT OF A LL  F U L L - T I M E  WORKERS18 ------------------
AMOUNT OF INSU RANCE P R O V ID E D 19 A F T E R :

6 MONTHS OF S E R V I C E :
M E A N ------------------------------------------------------------------
MEDIAN -------------------------------------------------------------
MIDDLE RANGE <50 P E R C E N T)  ----------------
MIDOLE RANGE <80 P E R C E N T)  ---------------

1 YEAR OF S E R V I C E :
M E A N ------------------------------------------------------------------
MEDIAN --------------------------------------------------------------
MIDOLE RANGE <50 P E R C E N T)  ----------------

, MID DLE RANGE <80 P E R C E N T)  ----------------
5 YEARS OF S E R V I C E !

M E A N ------------------------------------------------------------------
MEDIAN -------------------------------------------------------------
MIDDLE RANGE <50 P E R C E N T)  ---------------
MIDDLE RANGE <80 P E R C E N T)  ---------------

i o  y e a r s  of  s e r v i c e :
M E A N -------------------------------------------------------------------
MEDIAN --------------------------------------------------------------
MIDDLE RANGE <50 PE R C E N T)  ----------------
MIDDLE RANGE <80 PE R C E N T)  ----------------

20 YEARS OF s e r v i c e :
M E A N -------------------------------------------------------------------
MEDIAN -------------------------------------------------------------
MIDDLE RANGE <50 P E R C E N T)  ----------------
MIDOLE RANGE <80 P E R C E N T)  ----------------

A ll
p la n s 17

N o n co n tr ib u to r y  
p la n s 17

A l l
p la n s 17

N o n co n tr ib u to r y  
plans 17

A ll
plans 17

N o n c o n tr ib u to r y  
p la n s 17

A l l
p la n s 17

N o n c o n tr ib u to r y  
p la n s 17

49 90 47 39 40 36 20 15

* 6 . 3 0 0 * 6 . 5 0 0 * 6 . 8 0 0 $7 * 000 * 5 . 2 0 0 * 5 . 3 0 0 * 6 , 8 0 0 $ 7 * 2 0 0
* 7 . 0 0 0 * 7 . 0 0 0 * 7 . 5 0 0 * 8 . 0 0 0 * 5 . 0 0 0 * 5 . 0 0 0 * 7 . 0 0 0 $ 8 * 5 0 0

* 2 . 5 0 0 -  9 . 0 0 0 * 2 . 0 0 0 - 1 0 . 0 0 0 * 5 . 0 0 0 -  9 . 0 0 0 * 5 , 0 0 0 -  9 , 0 0 0 * 5 . 0 0 0 -  5 . 0 0 0 * 5 . 0 0 0 -  5 . 0 0 0 * 5 . 0 0 0 - 1 0 , 0 0 0 * 5 , 0 0 0 - 1 0 . 0 0 0
* 2 . 0 0 0 - 1 0 . 0 0 0 * 2 . 0 0 0 - 1 0 . 0 0 0 * 2 . 0 0 0 - 1 0 . 0 0 0 $ 2 * 0 0 0 - 1 0 * 0 0 0 $ 5 * 0 0 0 -  5 * 0 0 0 * 5 . 0 0 0 -  5 . 0 0 0 * 2 . 0 0 0 - 1 0 * 0 0 0 * 2 . 0 0 0 - 1 0 , 0 0 0

5 4 5 5 12 12 - -

* 2 . 0 0 0 * 1 . 4 0 0 <6 ) <6 > (6  > < 6 ) _ -

* 2 . 5 0 0 * 1 . 0 0 0 <6 ) <6> (6  ) < 6 ) - -

* 1 . 0 0 0 -  3 . 0 0 0 * 1 . 0 0 0 -  2 . 5 0 0 <6 ) <6 > ( 6 ) < 6 ) - -
$ 1 * 0 0 0 -  3 * 0 0 0 * 1 . 0 0 0 -  2 . 5 0 0 <6 ) <6 ) < 6 > ( 6 > “ ~

* 3 . 7 0 0 $ 3 * 9 0 0 (6  ) (6 ) <6 ) < 6 ) - -

* 3 . 0 0 0 * 3 . 0 0 0 <6 ) <6 ) <6 ) < 6 ) - ~

* 2 . 5 0 0 -  6 . 0 0 0 * 1 . 0 0 0 -  6 . 0 0 0 ( 6  > <6 ) <6 ) < 6 ) -

* 1 . 0 0 0 -  6 . 0 0 0 * 1 . 0 0 0 -  6 . 0 0 0 ( 6 ) <6 » ( 6  ) ( 6 ) ~

* 7 . 8 0 0 * 8 . 7 0 0 <6 ) <6 • <6 ) <6> - -

$ 8 * 0 0 0 $ 8 * 0 0 0 <6 ) <6 ) <6 ) ( 6 ) - ~

* 7 . 5 0 0 -  8 . 0 0 0 * 7 . 5 0 0 -  8 . 0 0 0 <6 ) <6 I (6  ) ( 6 ) - ~

* 5 . 0 0 0 - 1 0 . 0 0 0 * 7 . 5 0 0 - 1 0 . 0 0 0 <6 ) <6 » ( 6  ) ( 6 )
~

* 9 . 6 0 0 * 1 0 . 5 0 0 <6 ) <6 > ( 6  ) (  6 ) - -
$ 8 * 0 0 0 * 8 . 0 0 0 <6 ) <6 > ( 6  > < 6 ) ~

* 7 . 5 0 0 -  8 . 0 0 0 * 7 . 5 0 0 -  8 . 0 0 0 ( 6 ) <6 > ( 6  ) (  6 ) - ~

* 7  . 0 0 0 - 2 0 . 0 0 0 * 7 . 5 0 0 - 2 0 . 0 0 0 < 6 ) <6 > ( 6  ) ( 6 ) ~

* 1 0 . 8 0 0 * 1 0 . 7 0 0 (6 > (6  > <6 ) <6> - -

* 8 . 0 0 0 * 8 . 0 0 0 (6  > (6  > <6 } < 6 )

* 8 . 0 0 0 - 1 1 . 0 0 0 * 7 . 5 0 0 -  8 . 0 0 0 <6 ) <6 > <6 ) (  6 ) -
* 7  . 5 0 0 - 2 0 . 0 0 0 * 7 . 5 0 0 - 2 0 . 0 0 0 (6  > (6  > <6 ) < 6 )

S ee  fo o tn o te s  at end o f  ta b le s .
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Table B-7. Life insurance plans for full-time workers in Hartford, Conn., March 1978— Continued

I te m

TYPE  OF PLAN ANO AMOUNT 
OF IN S U R A N C E -C O N T IN U E D

AMOUNT OF INSU RANCE I S  BASED ON A SCHEDULE
UHICH IN D I C A T E S  A S P E C I F I E D  DOLLAR AMOUNT OF 
INSU RANCE FOR A S P E C I F I E D  AMOUNT OF E A R N IN G S :

PERCENT OF A LL  F U L L - T I M E  WORK ERS*8 --------------------
AMOUNT OF INSU RANCE P R O V ID E D 1” I F :

ANNUAL E A RN IN G S  ARE * 5 . 0 0 0 :
M E A N ---------------------------------------------------------------------
MEDIAN ----------------------------------------------------------------
M ID DLE RANGE <50 P E R C E N T)  ------------------
MID DLE RANGE <80 P E R C E N T)  ------------------

ANNUAL E A RN IN G S  ARE $ 1 0 , 0 0 0 :
M E A N ---------------------------------------------------------------------
MEDIAN ----------------------------------------------------------------
M IDOLE  RANGE <50 P E R C E N T)  ------------------
M IDDLE RANGE <80 P E R C E N T)  ------------------

ANNUAL E A R N IN G S  ARE $ 1 5 , 0 0 0 :
M E A N ---------------------------------------------------------------------
MEDIAN ----------------------------------------------------------------
M IDDLE RANGE <50 P E R C E N T)  ------------------
MIDOLE RANGE <80 P E R C E N T)  ------------------

ANNUAL E A RN IN G S  ARE $ 2 0 , 0 0 0 :
M E A N --------------------------------------------------------------------
MEDIAN ----------------------------------------------------------------
MID DLE RANGE <50 P E R C E N T)  ------------------
MIO DLE RANGE <80 P E R C E N T)  ------------------

AMOUNT OF INSU RANCE I S  EXPR E S S E D  AS A FACTOR OF 
ANNUAL E A R N I N G S : '10

PE RCENT OF A LL  F U L L - T I M E  WORKERS1 8 ----------------------
FACTOR OF ANNUAL E A RN IN G S  USED TO CALCULATE 

AMOUNT OF I N S U R A N C E : 19 20
M E A N -----------------------------------------------------------------------
MEDIAN ------------------------------------------------------------------
M IDDLE RANGE <50 P E R C E N T)  --------------------
MIO DLE RANGE <80 P E R C E N T)  -------------------

PER CEN T OF A LL  F U L L - T I M E  WORKERS COVERED BY 
PL ANS NOT S P E C I F Y I N G  A MAXIMUM AMOUNT OF
INSURANCE ---------------------------------------------------------------------------

PE RCENT OF ALL  F U L L - T I M E  WORKERS COVERED BY 
PLANS S P E C I F Y I N G  A MAXIMUM AMOUNT OF
INSURANCE ---------------------------------------------------------------------------

S P E C I F I E D  MAXIMUM AMOUNT OF IN S U R A N C E :19
M E A N ----------------------------------------------------------------------
MEDIAN ------------------------------------------------------------------
MIODLE RANGE <50 P E R C E N T)  -------------------
MID OLE RANGE <80 P E R C E N T)  -------------------

AMOUNT OF INSURANCE I S  BASEO ON SOME OTHER TYPE
OF p l a n :

PE RCENT OF ALL  F U L L - T I M E  WORKERS18 ---------------------

P r o d u c t io n  an d  r e la te d  w o r k e r s O ffic e  w o r k e r s

A l l  in d u s tr ie s M a n u fa ctu r in g A l l  in d u s tr ie s M a n u fa ctu r in g

A ll
plans 17

N o n co n tr ib u to r y  
p lans 17

A l l
p la n s 17

N o n co n tr ib u to r y  
p la n s 17

A l l
p lans 17

N o n co n tr ib u to r y  
p lans 17

A ll
p la n s 17

N o n co n tr ib u to r y  
p la n s 17

31 27 40 35 18 12 63 42

$ 1 2 , 1 0 0 $ 1 2 , 6 0 0 $ 1 3 * 2 0 0 $ 1 3 , 6 0 0 $ 8 , 8 0 0 * 9 . 6 0 0 * 8 , 7 0 0 * 1 0 . 2 0 0
$14  •100 < 6 ) <6 ) <6 > $ 1 1 , 0 0 0 * 1 1  . 0 0 0 * 1 1 . 0 0 0 <6 )

i l l . 0 0 0 - 1 4 , 1 0 0 < 6 ) (6  ) (6 > $5 * 0 0 0 - 1 1  * 00 0 * 1 0 . 0 0 0 - 1 1 . 0 0 0 * 5 . 0 0 0 - 1 1 . 0 0 0 (6  >
$ 5 , 0 0 0 - 1 4 . 1 0 0 (6» (6  ) <6 > $ 5 , 0 0 0 - 1 1 . 0 0 0 * 5 . 0 0 0 - 1 1 . 0 0 0 * 5 , 0 0 0 - 1 1 , 0 0 0 <6 )

$ 1 2 , 8 0 0 $ 1 2 , 6 0 0 $ 1 3 , 8 0 0 $ 1 4 , 0 0 0 $ 1 5 , 9 0 0 * 1 7 . 5 0 0 * 1 6 . 4 0 0 * 1 9 . 2 0 0
$ 1 4 , 1 0 0 < 6 ) (6  ) <6 > $ 2 0 , 0 0 0 $21  . 0 0 0 * 2 1 . 0 0 0 <6 )

j* 1 4 . 1 0 0 - 1 4 . 1 0 0 < 6 ) <6 1 <6 » * 1 0 . 0 0 0 - 2 1 . 0 0 0 * 1 6 . 0 0 0 - 2 1 . 0 0 0 * 1 0 , 0 0 0 - 2 1 . 0 0 0 <6 )
$7 . 5 0 0 - 1 4 . 1 0 0 <61 <6 > <6 ) $7 . 5 0 0 - 2 1 . 0 0 0 * 4 . 0 0 0 - 2 1 . 0 0 0 * 1 0 . 0 0 0 - 2 1 . 0 0 0 <6 )

$ 1 7 , 8 0 0 $ 1 7 , 5 0 0 $ 1 9 , 2 0 0 $ 1 9 * 5 0 0 $ 2 3 , 8 0 0 * 2 6 . 4 0 0 * 2 4 . 1 0 0 * 2 8 « » 0 0
$20  ? GOd <61 <6 ) <6 ) $ 3 0 , 0 0 0 * 3 1 . 0 0 0 * 3 1 . 0 0 0 <6 )

* 2 0 . 0 0 0 - 2 0 . 0 0 0 < 6 ) (6  ) <6 ) * 1 5 . 0 0 0 - 3 1 . 0 0 0 * 3 0 . 0 0 0 - 3 1 . 0 0 0 * 1 5 . 0 0 0 - 3 1 . 0 0 0 <6 )
$7 . 5 0 0 - 2 0 . 0 0 0 <6> < 6 ) <6 > * 1 0 . 0 0 0 - 3 1 . 0 0 0 * 1 0 . 0 0 0 - 3 1 . 0 0 0 * 1 2 . 5 0 0 - 3 1 . 0 0 0 <6 )

$ 2 0 , 9 0 0 $ 2 0 * 2 0 0 $ 2 2 * 3 0 0 $ 2 2 , 6 0 0 * 3 1 • 1 0 0 * 3 5 . 0 0 0 * 3 2 . 2 0 0 * 3 8 . 2 0 0
$ 2 2 , 0 0 0 < 6 ) <6 ) <6 ) $ 4 1 * 0 0 0 $ 4 1 * 0 0 0 * 4 1 . 0 0 0 <6 )

$ 2 2 . 0 0 0 - 2 2 t  000 < 6 ) (6  > <6 > $ 2 0 * 0 0 0 - 4 1 *  000 * 4 1 . 0 0 0 - 4 1 . 0 0 0 * 2 0 , 0 0 0 - 4 1 . 0 0 0 <6 )
$7 . 5 0 0 - 3 0 . 0 0 0 < 6 ) (6  ) <6 ) * 1 0 . 0 0 0 - 4 1 . 0 0 0 * 1 0 . 0 0 0 - 4 1 . 0 0 0 * 2 0 . 0 0 0 - 4 1 , 0 0 0 (6 >

6 4 3 2 25 19 17 8

1 . 3 6 1 . 0 4 1 . 5 0 <6 ) 1 . 6 4 1 . 5 8 1 . 4 3 1 . 3 0
1 . 5 0 1 . 0 0 1 . 5 0 <6 ) 2 . 0 0 1 . 5 0 1 . 5 0 1 . 0 0

1 . 0 0 - 2 . 0 0 . 5 0 - 1 . 5 0 1 . 5 0 - 1 . 5 0 <6 ) 1 . 0 0 - 2 . 0 0 1 . 0 0 - 2 . 0 0 1 . 0 0 - 1 . 5 0 1 . 0 0 - 1 . 5 0
. 5 0 - 2 . 0 0 . 5 0 - 1 . 5 0 1 . 5 0 - 1 . 5 0 <6 ) 1 . 0 0 - 2 . 0 0 1 . 0 0 - 2 . 0 0 1 . 0 0 - 2 . 0 0 1 . 0 0 - 2 . 0 0

4 3 2 - 15 10 15 5

2 1 2 2 10 9 2 2

$ 1 2 2 , 0 0 0 < 6 » <6 ) <6 ) * 2 5 1 . 1 0 0 * 2 5 6 . 4 0 0 <6 ) <6 >
$ 6 0 * 0 0 0 < 6 ) <6 ) <6 ) $ 2 0 0 * 0 0 0 * 2 0 0 , 0 0 0 <6 ) <6 )

$ 6 0 . 0 0 0 - 2 0 0 . 0 0 0 < 6 ) (6  > <6 ) * 1 1 0 . 0 0 0 - 5 0 0 . 0 0 0 * 1 1 0 , 0 0 0 - 5 0 0 , 0 0 0 (6  ) <6 )
$ 6 0 , 0 0 0 - 2 0 0 . 0 0 0 < 6 ) (6  ) <6 ) * 1 1 0 . 0 0 0 - 5 0 0 . 0 0 0 * 1 1 0 . 0 0 0 - 5 0 0 , 0 0 0 <6 ) <6 )

< 12 ) < 1 2 ) - - 1 < 1 2 ) - -

S e e  fo o t n o t e s  at end o f  t a b le s .
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Footnotes

S om e  o f  th e se  s tan dard  foo tn o tes  m a y  not apply to th is  bulletin .

1 S tandard h ours  r e f l e c t  the w o rk w e e k  f o r  w h ich  e m p lo y e e s  r e c e iv e  
th e ir  re g u la r  s t r a ig h t - t im e  s a la r ie s  ( e x c lu s iv e  o f  pay  f o r  o v e r t im e  at r e g ­
u lar  a n d /o r  p r e m iu m  r a te s ) ,  and the ea rn in gs  c o r r e s p o n d  to th e se  w eek ly  
h o u r s .

2 The m e a n  is  com p u te d  f o r  each  jo b  by tota lin g  the earn in gs  o f  
all w o r k e r s  and d iv iding  by  the n u m b e r  o f  w o r k e r s .  The m e d ia n  d e s i g ­
nates p os it ion — half  o f  the w o r k e r s  r e c e iv e  the s a m e  o r  m o r e  and half  r e ­
c e iv e  the sa m e  o r  l e s s  than the rate  shown. The m id d le  range is def in ed  
by  two rates  o f  pay ; a fourth  o f  the w o r k e r s  ea rn  the sa m e  o r  l e s s  than 
the lo w e r  o f  th ese  rates  and a fourth  e a rn  the sa m e  o r  m o r e  than the 
h ig h er  rate.

3 E a rn in gs  data re la te  on ly  to w o r k e r s  w h ose  se x  id en t i f ica t ion  was 
p r o v id e d  by  the e s ta b l ish m en t .

4 E x c lu d e s  p r e m iu m  pay f o r  o v e r t im e  and f o r  w o r k  on w e e k e n d s ,  
h o l id a y s ,  and late  sh ifts .

5 E s t im a te s  f o r  p e r io d s  ending p r i o r  to 1976 re la te  to  m en  on ly  f o r  
sk i l le d  m ain ten an ce  and u n sk il led  plant w o r k e r s .  A l l  o th e r  e s t im a te s  r e ­
late to  m en  and w o m e n .

6 Data do not m e e t  pu b l ica t ion  c r i t e r i a  o r  data not av a i la b le .
7 F o r m a l l y  e s ta b l is h e d  m in im u m  r e g u la r  s t r a ig h t - t im e  h ir ing  s a l ­

a r ie s  that a re  paid  f o r  standard  w o r k w e e k s .
8 E x c lu d e s  w o r k e r s  in s u b c l e r i c a l  j o b s  such  as m e s s e n g e r .
9 Data a re  p r e s e n te d  f o r  all stan dard  w o rk w e e k s  co m b in e d ,  and f o r  

the m o s t  c o m m o n  stan dard  w o rk w e e k s  r e p o r te d .
10 In c lud es  all  p ro d u c t io n  and re la ted  w o r k e r s  in e s ta b l ish m e n ts  

cu rre n t ly  op er a t in g  late sh i f ts ,  and es ta b l ish m e n ts  w h ose  f o r m a l  p r o v is io n s  
c o v e r  late sh i f ts ,  even  though the es ta b l ish m e n ts  w e r e  not c u rre n t ly  
operat ing  late sh ifts .

11 L e s s  than 0.05 p e r c e n t .
12 L e s s  than 0.5 p e r c e n t .
13 A l l  c om bin a t ion s  o f  fu ll  and h a lf  days that add to the sa m e  am ount;  

f o r  e x a m p le ,  the p r o p o r t io n  o f  w o r k e r s  r e c e iv in g  a to ta l  o f  10 days 
in c lud es  th ose  with  10 fu ll  days  and no half  d ays ,  9 fu ll  days and 2 
half  days ,  8 fu ll  days and 4 half  d ays ,  and so  on. P r o p o r t i o n s  then 
w e r e  cu m u lated .

24

14 Includes  paym ents  oth er  than " len g th  o f  t i m e , "  such  as p e r ce n t a g e  
o f  annual earn ings  o r  f la t - s u m  p a y m e n ts ,  c o n v e r t e d  to  an equiva lent  t im e  
b a s i s ;  f o r  ex a m p le ,  2 p e r ce n t  o f  annual e a rn in g s  w as c o n s i d e r e d  as 1 w e e k 's  
pay. P e r i o d s  o f  s e r v i c e  are  ch osen  a r b i t r a r i l y  and do not n e c e s s a r i l y  r e f le c t  
individual p r o v is io n s  f o r  p r o g r e s s i o n ;  f o r  e x a m p le ,  ch anges  in p r o p o r t io n s  
at 10 y e a r s  include changes betw een  5 and 10 y e a r s .  E s t im a te s  are  cu m u la ­
t iv e .  T h u s ,  the p ro p o r t io n  e l ig ib le  f o r  at lea s t  3 w e e k s '  pay a fte r  10 y e a r s  
in c lud es  th ose  e l ig ib le  fo r  at least  3 w e e k s '  pay  a fter  f e w e r  y e a r s  o f  s e r v i c e .

15 E s t im a tes  l is ted  a fter  type o f  b en e f it  a re  f o r  a ll  p lans f o r  w h ich  
at le a s t  a part  o f  the cost is  b o rn e  by  the e m p lo y e r .  "N o n c o n tr ib u to r y  
p la n s "  include  only th ose  f inan ced  en t ire ly  by  the e m p lo y e r .  E x c lu d e d  are  
leg a l ly  r e q u ire d  p lan s ,  such  as w o r k e r s '  d isa b i l i ty  c o m p e n sa t io n ,  s o c ia l  s e ­
cu r i ty ,  and r a i lro a d  re t irem en t .

18 U nduplicated tota l o f  w o r k e r s  r e c e iv in g  s i c k  lea v e  o r  s i c k n e s s  and 
a cc id en t  in su ran ce  shown s ep a ra te ly  b e lo w .  S ick  lea v e  plans are  l im ite d  to 
th ose  w h ich  def in ite ly  es tab l ish  at lea st  the m in im u m  n u m b e r  o f  d a y s '  pay 
that ea ch  em p lo y e e  can exp ect .  In fo rm a l  s i c k  le a v e  a l lo w a n ce s  d e te rm in e d  
on an in div idual b as is  are  excluded .

17 E st im a tes  under " A l l  p la n s "  re la te  to a ll  plans fo r  w h ich  at lea s t  
a part  o f  the co s t  ‘ is  born e  by the e m p lo y e r .  E s t im a te s  under " N o n c o n t r ib ­
u tory  p la n s "  include only those  f inan ced  e n t ir e ly  by  the e m p lo y e r .

18 F o r  " A l l  i n d u s t r i e s , "  all  f u l l - t i m e  p r o d u c t io n  and r e la te d  w o r k e r s  
o r  o f f i c e  w o r k e r s  equal 100 p e r ce n t .  F o r  "M a n u fa c tu r in g ,  "  all  fu l l - t i m e  
p r od u c t ion  and re la ted  w o r k e r s  o r  o f f i c e  w o r k e r s  in m a n u fa ctu r in g  equal 100 
pe rcen t .

19 The m ean  amount is com pu ted  by  m u lt ip ly in g  the n u m b e r  o f  w ork ers  
p r o v id e d  in su rance  by  the amount o f  in su r a n c e  p r o v id e d ,  to ta lin g  the p r o d ­
u cts ,  and dividing the sum  by the n u m b e r  o f  w o r k e r s .  The m e d ia n  in d ica tes  
that h alf  o f  the w o r k e r s  are  p r o v id e d  an am ount equal to o r  s m a l l e r  and half  
an amount equal to o r  l a r g e r  than the amount shown. M iddle  range (50 p e r ­
cent)— a fou rth  of the w o r k e r s  are  p r o v id e d  an amount equal to o r  l e s s  than 
the s m a l l e r  am ount and a fourth  are  p r o v id e d  an amount equal to o r  m o r e  
than the la r g e r  amount. M iddle  range (80 p e r c e n t )— 10 p e r c e n t  o f  the w o r k ­
e r s  a re  p r o v id e d  an amount equal to o r  l e s s  than the s m a l l e r  amount and 10 
p e r c e n t  are  p r o v id e d  an amount equal to  o r  m o r e  than the l a r g e r  am ount.

20 A  fa c to r  o f  annual earn ings  is  the n u m b e r  b y  w h ich  annual earn in gs  
are  m u lt ip l ied  to  determ in e  the amount o f  in su r a n c e  p r o v id e d .  F o r  e x a m p le ,  
a f a c t o r  o f  2 in d icates  that fo r  annual ea rn in g s  o f  $ 1 0 ,0 0 0  the amount o f  
in su ra n c e  p r o v id e d  is  $ 2 0 ,00 0 .
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Appendix A.
Scope and Method 
of Survey

In e a c h  o f  the 75 1 areas  cu rre n t ly  su r v e y e d ,  the B u rea u  obtains 
w a g e s  and re la te d  b en e f i t s  data f r o m  rep resen ta t iv e  e s ta b l ish m en ts  within 
s ix  b r o a d  in d u stry  d iv is io n s :  M anufacturing ; t r an sp orta t ion ,  c o m m u n ica t io n ,
and o th e r  p u b l ic  u t i l i t ie s ;  w h o le sa le  trad e ;  re ta i l  t r a d e ;  f in an ce ,  in s u ra n c e ,  
and re a l  e s ta te ;  and s e r v i c e s .  G overn m en t  op erat ion s  and the co n stru ct ion  
and e x t r a c t iv e  in d u str ie s  a re  exc lu ded .  E stab lish m en ts  having fe w e r  than a 
p r e s c r i b e d  n u m b e r  o f  w o r k e r s  are  a lso  exc lu ded  b e c a u s e  o f  in su f f ic ien t  
e m p lo y m e n t  in the o c c u p a t io n s  studied. Appendix tab le  1 shows the n u m ber  
o f  e s ta b l is h m e n ts  and w o r k e r s  e s t im a ted  to be  within the s c o p e  o f  this  
s u r v e y ,  as w e l l  as the n u m b e r  actually  studied.

B u re a u  f ie ld  r e p r e se n ta t iv e s  obtain data by p e r s o n a l  v i s i t s  at 3 -y e a r  
in t e r v a ls .  In e a c h  o f  the tw o  in terven in g  y e a r s ,  in fo rm a tion  on e m p loy m en t  
and o c c u p a t io n a l  ea rn in g s  on ly  is  c o l l e c t e d  by a com bin at ion  o f  p e r s o n a l  
v i s i t ,  m a i l  q u e s t io n n a ir e ,  and te lephone in terv iew  f r o m  e s ta b l ish m en ts  
p a r t ic ip a t in g  in the p r e v io u s  su rv ey .

A  sa m p le  o f  the e s ta b l ish m en ts  in the s c o p e  o f  the s u rv ey  is  
s e l e c t e d  f o r  study p r i o r  to ea ch  p e r so n a l  v is it  su rv ey .  This  s a m p le ,  l e s s  
e s ta b l is h m e n ts  w h ich  go out o f  b u s in ess  o r  are  no lo n g e r  within the in du str ia l  
s c o p e  o f  the s u r v e y ,  is  re ta ined  f o r  the fo l low ing  two annual s u r v e y s .  In 
m o s t  c a s e s ,  e s t a b l is h m e n ts  new to the a re a  are  not co n s id e r e d  in the s co p e  
o f  the s u r v e y  until  the s e le c t io n  o f  a sam p le  fo r  a p e r s o n a l  v is i t  su rv ey .

The sa m p lin g  p r o c e d u r e s  in vo lve  deta iled  s tra t i f i ca t io n  o f  all 
e s ta b l is h m e n ts  within the s c o p e  o f  an individual a re a  su rv e y  by  in du stry  
and n u m b e r  o f  e m p lo y e e s .  F r o m  this s tra t if ied  u n iv e rse  a p ro b a b i l i ty  
sa m p le  is  s e l e c t e d ,  with  e a ch  es tab l ish m en t  having a p r e d e t e r m in e d  chance  
o f  s e le c t io n .  T o  obta in  o p t im u m  a c c u r a c y  at m in im u m  c o s t ,  a g r e a t e r  
p r o p o r t i o n  o f  la rg e  than s m a l l  e s ta b l ish m en ts  is s e le c t e d .  When data are  
co m b in e d ,  e a c h  e s ta b l is h m e n t  is w eighted  a cc o r d in g  to  its p ro b a b i l i ty  o f  
s e le c t io n  so  that u n b ia sed  es t im a te s  are  gen erated . F o r  e x a m p le ,  i f  one 
out o f  f o u r  e s ta b l is h m e n ts  is  s e le c t e d ,  it is  given  a w eight o f  4 to r e p re se n t  
i t s e l f  p lus th r e e  o t h e r s .  An alternate  o f  the sam e o r ig in a l  p r o b a b i l i ty  is  
c h o se n  in the s a m e  i n d u s t r y - s i z e  c la s s i f i c a t io n  if  data are  not ava ilab le  
f r o m  the o r ig i n a l  s a m p le  m e m b e r .  If no suitable substitute is a va ilab le ,  
add it iona l  w e igh t is  a s s ig n e d  to a sam p le  m e m b e r  that is s im i l a r  to  the 
m i s s in g  unit.

1 Included in the 75 areas are 5 studies conducted by the Bureau under contract. These areas are 
Akron, Ohio; Birmingham, Ala.; Norfolk—Virginia Beach—Portsmouth and Newport News—Hampton, Va.—N.C. ; 
Poughkeepsie—Kingston—Newburgh, N .Y .; and Utica—Rome, N.Y. In addition, the Bureau conducts more 
limited area studies in approximately 100 areas at the request of the Employment Standards Administration of 
the U. S. Department of Labor.

O ccu p a tion s  and earn in gs
O ccu p a t ion s  s e l e c t e d  f o r  study are  c o m m o n  to a var ie ty  o f  m a n u fa c ­

turing  and n onm an ufactur in g  in d u s t r ie s ,  and are  o f  the fo l low ing  types :  (1)
O f f i c e  c l e r i c a l ;  (2) p r o f e s s i o n a l  and te c h n ica l ;  (3) m a in ten an ce ,  t o o l r o o m ,  
and pow erp lan t ;  and (4) m a t e r ia l  m o v e m e n t  and cu stod ia l .  O ccu pationa l  
c la s s i f i c a t io n  is  b a s e d  on a u n ifo rm  set o f  jo b  d e s c r ip t io n s  des ign ed  to take 
accou nt o f  in te re s ta b l ish m e n t  v a r ia t ion  in duties within the sa m e  job .  
O ccu p a t ion s  s e le c t e d  f o r  study are  l i s te d  and d e s c r i b e d  in appendix B.

U nless  o th e r w is e  in d ica ted ,  the earn ings  data fo l low ing  the jo b  tit les  
a re  f o r  all  in d u str ie s  co m bin e d .  Earn ings  data f o r  s o m e  o f  the occu pat ion s  
l i s te d  and d e s c r i b e d ,  o r  f o r  s o m e  industry  d iv is ion s  within the s co p e  o f  the 
s u r v e y ,  are  not p r e se n te d  in the A - s e r i e s  tab les  b e c a u s e  e ither  (1) e m p lo y ­
m ent in the o c cu p a t io n  is to o  sm a l l  to p r o v id e  enough data to m e r i t  p r e s e n ­
tat ion , o r  (2) th e re  is  p o s s ib i l i t y  o f  d i s c l o s u r e  o f  individual e stab lish m en t 
data. Sep arate  m e n 's  and w o m e n 's  earn in gs  data are  not p re se n te d  when the 
n u m b e r  o f  w o r k e r s  not iden ti f ied  by sex  is 20 p e r ce n t  o r  m o r e  of  the m en  
o r  w om en  iden ti f ied  in an o ccu p a t ion .  Earn ings  data not shown sep a ra te ly  
f o r  indu stry  d iv is ion s  are  in c lud ed  in data f o r  all in du str ies  com bined .  
L ik e w is e ,  f o r  o ccu p a t io n s  with m o r e  than one l e v e l ,  data are  included in 
the o v e r a l l  c la s s i f i c a t i o n  when a s u b c la s s i f i c a t io n  is  not shown o r  in fo rm ation  
to  s u b c la s s i f y  is  not ava i la b le .

O ccu p a t ion a l  e m p lo y m e n t  and earn ings  data are  shown fo r  fu l l - t im e  
w o r k e r s ,  i . e . ,  th ose  h ire d  to w ork  a re g u la r  w e e k ly  sched ule .  Earnings 
data exc lu d e  p r e m iu m  pay f o r  o v e r t im e  and f o r  w o rk  on  w eek en d s ,  h o lidays ,  
and late sh if ts .  N on prod uct ion  b on u ses  are  e x c lu d e d ,  but c o s t - o f - l i v in g  
a l lo w a n ce s  and in cen t ive  b on u ses  are  included . W eek ly  hours  f o r  o f f ice  
c l e r i c a l  and p r o f e s s i o n a l  and te c h n ica l  o c cu p a t ion s  r e f e r  to the standard 
w o rk w e e k  (roun ded  to  the n e a r e s t  half  h our)  fo r  w hich  e m p lo y e e s  re c e iv e  
re g u la r  s t r a ig h t - t im e  s a la r ie s  (e x c lu s iv e  o f  pay f o r  ov e r t im e  at regu lar  
a n d /o r  p r e m iu m  ra te s ) .  A v e r a g e  w eek ly  earn ings  f o r  th ese  occu pat ions  
are  rounded to  the n e a r e s t  half  d o l la r .  V e r t i c a l  l in es  within the distr ibution  
o f  w o r k e r s  on so m e  A - t a b le s  ind icate  a change in the s ize  o f  the c la ss  
in t e r v a l s .

T h e se  su r v e y s  m e a s u r e  the l e v e l  o f  o c cu p a t ion a l  earn ings in an area  
at a p a r t ic u la r  t im e .  C o m p a r is o n s  o f  individual occu p a t ion a l  a ve ra g e s  o v e r  
t im e  m a y  not r e f le c t  e x p e c te d  w age  ch anges .  The a ve ra g e s  f o r  individual 
j o b s  are  a f fe c ted  by changes in w ages  and em p lo y m e n t  pattern s .  F o r  exam ple, 
p r o p o r t io n s  o f  w o r k e r s  e m p lo y e d  by  h igh -  o r  lo w -w a g e  f i r m s  m ay  change, 
o r  h ig h -w a g e  w o r k e r s  m a y  advance to b e t t e r  j o b s  and be r e p la c e d  by new 
w o r k e r s  at l o w e r  ra te s .  Such shifts in e m p lo y m e n t  oould d e c r e a s e  an 
o c cu p a t io n a l  a v e ra g e  even  though m o s t  e s ta b l ish m en ts  in an a re a  in cre a s e  
w a g es  during the y e a r .  Changes in earn in gs  o f  o ccu p a t io n a l  g rou p s ,  shown in 
table  A - 7 ,  a re  b e t t e r  in d ic a t o r s  o f  w age  tren d s  than are  earn ings  changes fo r  
ind iv idual j o b s  within the gro u p s .Digitized for FRASER 
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A v e r a g e  ea rn in gs  r e f l e c t  c o m p o s i t e ,  a re a w id e  e s t im a t e s .  In du str ies  
and e s ta b l ish m en ts  d i f f e r  in pay  l e v e l  and jo b  s ta f f in g ,  and thus con tr ibu te  
d i f fe ren t ly  to  the e s t im a te s  f o r  e a c h  j o b .  P a y  a v e r a g e s  m a y  fa i l  to  r e f le c t  
a c c u r a te ly  the w age  d i f f e r e n t ia l  am on g  j o b s  in in d iv id ua l e s ta b l is h m e n ts .

A v e r a g e  pay le v e ls  f o r  m e n  and w o m e n  in s e l e c t e d  o c cu p a t io n s  
should not be  a s s u m e d  to  r e f l e c t  d i f f e r e n c e s  in pay  o f  the s e x e s  within 
individual e s ta b l i s h m e n ts .  F a c t o r s  w h ich  m a y  con tr ib u te  to  d i f f e r e n c e s  
in clude  p r o g r e s s i o n  w ithin  e s t a b l is h e d  rate  ra n ges  (only  the ra tes  paid 
incum bents  are  c o l l e c t e d )  and p e r f o r m a n c e  o f  s p e c i f i c  duties within the 
g e n e ra l  su rv e y  jo b  d e s c r i p t i o n s .  Job  d e s c r i p t i o n s  u sed  to  c l a s s i f y  e m p lo y e e s  
in th ese  su rv e y s  u su ally  a re  m o r e  g e n e r a l i z e d  than th o s e  u sed  in  in div idual 
e s ta b l ish m en ts  and a l low  f o r  m i n o r  d i f f e r e n c e s  am on g  e s ta b l is h m e n ts  in 
s p e c i f i c  duties p e r f o r m e d .

O ccu p a t ion a l  e m p lo y m e n t  e s t im a te s  r e p r e s e n t  the to ta l  in a l l  e s t a b ­
l ish m en ts  within the s c o p e  o f  the study and not the n u m b e r  ac tu a lly  s u rv e y e d .  
B e c a u se  o c cu p a t io n a l  s t r u c t u r e s  am on g  e s ta b l is h m e n ts  d i f f e r ,  e s t im a te s  o f  
o c cu p a t ion a l  e m p lo y m e n t  ob ta in ed  f r o m  the sa m p le  o f  e s ta b l is h m e n ts  studied 
s e r v e  only to  in d ica te  the re la t iv e  im p o r t a n c e  o f  the jo b s  studied . T h e s e  
d i f f e r e n c e s  in o c cu p a t io n a l  s tru c t u re  do not a f fe c t  m a t e r ia l l y  the a c c u r a c y  o f  
the earn ings  data.

W age trend s  f o r  s e l e c t e d  o c c u p a t io n a l  grou p s

The p e r c e n t  i n c r e a s e s  p r e s e n t e d  in tab le  A - 7  are  b a s e d  on  changes 
in avera ge  h o u r ly  e a rn in g s  o f  m e n  and w o m e n  in e s ta b l is h m e n ts  re p o r t in g  
the tren d  jo b s  in both  the c u rre n t  and p r e v io u s  y e a r  (m a tch ed  es tab l ish m en ts ) .  
The data are  ad ju sted  to  r e m o v e  the e f fe c t  on a v e r a g e  ea rn in gs  o f  e m p l o y ­
m ent shifts am on g  e s ta b l is h m e n ts  and tu r n o v e r  o f  e s ta b l is h m e n ts  in c lu d ed  
in s u rv ey  s a m p le s .  The  p e r c e n t  i n c r e a s e s ,  h o w e v e r ,  a re  s t i l l  a f f e c t e d  by  
f a c to r s  o th er  than w age  i n c r e a s e s .  H ir in g s ,  la y o f f s ,  and t u r n o v e r  m a y  
a ffect  an e s ta b l ish m e n t  a v e r a g e  f o r  an o c c u p a t io n  when w o r k e r s  a re  pa id  
under plans p r o v id in g  a range o f  w age  ra tes  f o r  in d iv id ua l j o b s .  In p e r io d s  
o f  in c r e a s e d  h ir in g ,  f o r  e x a m p le ,  new  e m p lo y e e s  m a y  en te r  at the b o t to m  
o f  the ran ge ,  d e p r e s s in g  the a v e r a g e  without a change in w age  ra te s .

The p e r c e n t  changes re la te  to  w a g e  changes b e tw een  the in d ica ted  
dates .  When the t im e  span b e tw e e n  s u r v e y s  is  o th e r  than 12 m o n th s ,  annual 
rates  are  shown. (It is  a s su m e d  that w a g es  i n c r e a s e  at a con stant rate 
betw een  s u r v e y s . )

O ccu pation s  u sed  to  com pu te  w age  t r e n d s  a re :

O f f i c e  c l e r i c a l  

S e c r e t a r i e s
S te n o g r a p h e r s ,  g e n e ra l  
S te n o g r a p h e r s ,  s e n io r  
T y p i s t s ,  c la s s e s  

A  and B
F i l e  c l e r k s ,  c l a s s e s  A , 

B , and C 
M e s s e n g e r s  
S w it ch b o a rd  o p e r a t o r s

O f f i c e  c l e r i c a l — Continued

O r d e r  c l e r k s ,  c la s s e s  
A  and B

A cco u n t in g  c l e r k s ,  
c l a s s e s  A  and B 

B ook k e  eping -  m a  chine 
o p e r a t o r s ,  c la s s  B 

P a y r o l l  c l e r k s  
K ey  e n try  o p e r a t o r s ,  

c l a s s e s  A  and B

E le c t r o n i c  data p r o c e s s i n g 2
C o m p u t e r  sy s te m s  

a n a ly sts ,  c la s s e s  
A ,  B , and C

C o m p u te r  p r o g r a m m e r s ,  
c l a s s e s  A , B , and C

In d u str ia l  n u rses
R e g i s t e r e d  in du str ia l  

n u r s e s
Sk il led  m aintenance
C a rp e n te r s
E le c t r i c ia n s

P e r c e n t  changes f o r  indivic 
as fo l l o w s :

S k i l led  m a in te n a n ce —
C ontinued

P a in t e r s
M a ch in is t s
M e c h a n ic s  (m a ch in e ry )
M e c h a n ic s  (m o t o r  v e h ic le )
P ip e f i t t e r s
T o o l  and die  m a k e r s

U n sk i l le d  plant

J a n i t o r s ,  p o r t e r s ,  and 
c l e a n e r s

M a t e r ia l  handling l a b o r e r s  

a r e a s  in  the p r o g r a m  are  co m p u ted

1. A v e ra g e  earn ings  are  co m p u ted  f o r  e a c h  o c c u p a t io n  f o r  
the 2 y e a rs  b e in g  c o m p a r e d .  The  a v e r a g e s  are  d e r iv e d  
f r o m  earn ings in th ose  es ta b l is h m e n ts  w h ich  are  in the 
s u rv e y  both  y e a r s ;  it is  a s s u m e d  that e m p lo y m e n t  
rem ain s  unchanged.

2. E a ch  occu p at ion  is  a s s ig n e d  a w eigh t b a s e d  on its 
p r o p o r t io n a te  e m p loy m en t  in the o c c u p a t io n a l  grou p  in 
the ba se  y e a r .

3. T h e s e  w eights  are  used  to com p u te  g ro u p  a v e r a g e s .
E a ch  o c cu p a t io n 's  avera ge  ea rn in g s  ( co m p u te d  in s tep  1) 
is  m u lt ip l ied  by  its weight.  The  p r o d u c ts  a re  to ta le d  
to  obtain a grou p  a ve ra g e .

4 .  The ratio o f  grou p  a v e ra g e s  f o r  2 c o n s e c u t iv e  y e a r s  is 
c om pu ted  by  div iding the a v e r a g e  f o r  the c u r r e n t  y e a r  
by  the a v e ra g e  f o r  the e a r l i e r  y e a r .  The r e s u l t—  
e x p r e s s e d  as a p e r ce n t— le s s  100 is  the p e r c e n t  change .

F o r  a m o r e  deta iled  d e s c r ip t i o n  o f  the m e th o d  u sed  to com p u te  
th e s e  w age  t r e n d s ,  see  " Im p r o v in g  A r e a  W a g e  S u rv e y  I n d e x e s , "  M onthly 
L a b o r  R e v i e w , January  1973, pp. 5 2 -5 7 .

E sta b l ish m e n t  p r a c t i c e s  and s u p p lem en ta ry  w age  p r o v i s i o n s

T h e  in c id e n ce  o f  s e le c t e d  e s ta b l is h m e n t  p r a c t i c e s  and su p p le m e n ta ry  
w age  p r o v i s i o n s  is studied f o r  f u l l - t im e  p r o d u c t io n  and re la te d  w o r k e r s  and 
o f f i c e  w o r k e r s .  P ro d u c t io n  and r e la te d  w o r k e r s  ( r e f e r r e d  to  h e r e a f t e r  as 
p r o d u c t io n  w o r k e r s )  in c lude  w ork in g  s u p e r v i s o r s  and all non  s u p e r v i s o r y  
w o r k e r s  ( including grou p  le a d e r s  and t r a i n e e s )  en g a g ed  in fa b r i c a t in g ,  
p r o c e s s i n g ,  a s se m b l in g ,  in sp e c t io n ,  r e c e i v i n g ,  s t o r a g e ,  handling, p a c k ­
in g , w a r e h o u s in g ,  shipping, m a in ten a n ce ,  r e p a i r ,  j a n i t o r ia l  and gu ard  s e r ­
v i c e s ,  p r o d u c t  d ev e lopm en t ,  au x i l ia ry  p r o d u c t io n  f o r  p la n t 's  o w n  use 
( e .g . ,  p ow erp la n t ) ,  and re c o r d k e e p in g  and o th e r  s e r v i c e s  c l o s e l y  a s s o c i ­
ated with  the above p r od u c t ion  o p e r a t io n s .  ( C a fe t e r ia  and route  w o r k e r s

2 T h e  earn ings o f  c om p u te r  operators are n o t  i n c lu d e d  i n  th e  w a g e  t r e n d  c o m p u t a t i o n  t o r  th is  group. 
A  rev is ed  j o b  d e s c r ip t io n  is b e ing  in tr od u c ed  i n  th is  su rvey  w h ic h  is n o t  e q u i v a l e n t  t o  th e  p rev io u s  de sc r ip t i on .
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a r e  e x c lu d e d  in m a n u fa c tu r in g  in d u str ies  but in c luded  in n onm an u factu r in g  
in d u s t r ie s . )  In f in a n ce  and in su ra n c e ,  no w o r k e r s  are  c o n s i d e r e d  to be  
p r o d u c t io n  w o r k e r s .  O f f i c e  w o r k e r s  include  working s u p e r v i s o r s  and all  n on-  
s u p e r v i s o r y  w o r k e r s  ( including lead  w o r k e r s  and t r a in e e s )  p e r fo r m in g  
c l e r i c a l  o r  re la te d  o f f i c e  functions in such  dep artm ents  as accou n t in g ,  
a d v e r t i s in g ,  p u r c h a s in g ,  c o l l e c t i o n ,  c r e d i t ,  f inance,  l e g a l ,  p a y r o l l ,  p e r s o n n e l ,  
s a l e s ,  in d u s t r ia l  r e la t io n s ,  pu b lic  r e la t ion s ,  e x e cu t iv e ,  o r  t r a n sp o r ta t io n .  
A d m in is t r a t iv e ,  e x e c u t iv e ,  p r o fe s s i o n a l ,  and p a r t - t im e  e m p lo y e e s  as w e l l  
as c o n s t r u c t io n  w o r k e r s  u t i l iz ed  as sep arate  w ork  f o r c e s  a re  e x c lu d e d  f r o m  
both  the p r o d u c t io n  and o f f i c e  w o r k e r  ca te g o r ie s .

M in im u m  en tra n ce  s a la r ie s  (table  B - l ) . M in im u m  e n tra n ce  s a la r ie s  
f o r  o f f i c e  w o r k e r s  re la te  on ly  to the es tab lish m en ts  v is i t e d .  B e c a u s e  o f  the 
o p t im u m  sa m p l in g  te c h n iq u e s  used and the p roba b i l i ty  that la rg e  e s t a b l i s h ­
m en ts  are  m o r e  l ik e ly  than s m a l l  e s tab lish m en ts  to have f o r m a l  en tran ce  
ra tes  above  the s u b c l e r i c a l  l e v e l ,  the table  is  m o r e  re p r e se n ta t iv e  o f  p o l i c i e s  
in m e d iu m  and la r g e  es ta b l ish m e n ts .  (The " X ' s "  shown under standard  
w e e k ly  h o u rs  in d ica te  that no m ean ing fu l  totals  are  a p p l ic a b le . )

Shift d i f f e r e n t ia ls — m an ufactu r in g  (table B - 2 ) . Data w e r e  c o l l e c t e d  
on p o l i c i e s  o f  m a n u fa c tu r in g  e s ta b l ish m en ts  rega rd in g  pay d i f fe re n t ia ls  f o r  
p r o d u c t io n  w o r k e r s  on late  sh ifts .  E stab l ish m en ts  c o n s i d e r e d  as having 
p o l i c i e s  a re  th o s e  w h ich  (1) have p r o v is io n s  in w rit ing  c o v e r in g  the op e r a t io n  
o f  late  s h i f t s ,  o r  (2) have o p e r a te d  late shifts at any t im e  during the 12 
m on th s  p r e c e d in g  a s u r v e y .  When e s ta b l ish m en ts  have s e v e r a l  d i f fe ren t ia ls  
w h ich  v a r y  by  j o b ,  the d i f fe re n t ia l  applying to  the m a j o r i t y  o f  the p r o d u c t io n  
w o r k e r s  is  r e c o r d e d .  W hen e s ta b l ish m en ts  have d i f fe re n t ia ls  w h ich  apply 
on ly  to  c e r t a in  h ou rs  o f  w o r k ,  the d i f fe ren t ia l  applying to  the m a j o r i t y  o f  
the shift h o u rs  is  r e c o r d e d .

F o r  p u r p o s e s  o f  th is  study, a late shift is e i th e r  a s e c o n d  (evening)  
sh ift  w h ich  ends at o r  n e a r  m idnight o r  a th ird  (night) shift w h ich  starts  at 
o r  n e a r  m idn igh t .

D i f fe r e n t ia ls  f o r  s e c o n d  and th ird  shifts are  s u m m a r iz e d  s e p a ra te ly  
f o r  (1) e s ta b l i s h m e n t  p o l i c i e s  (an e s ta b l is h m e n t 's  d i f fe re n t ia ls  a re  w e igh ted  
by  a ll  p r o d u c t io n  w o r k e r s  in the es ta b l ish m en t  at the t im e  o f  the s u rv e y )  
and (2) e f f e c t i v e  p r a c t i c e s  (an es ta b l is h m e n t 's  d i f fe ren t ia ls  a re  w e igh ted  by 
p r o d u c t io n  w o r k e r s  e m p lo y e d  on the s p e c i f i e d  shift at the t im e  o f  the su rv e y ) .

S ch e d u le d  w e e k ly  h o u rs ;  paid h o l id a ys ;  paid v a c a t io n s ;  and h ea lth , 
in s u r a n c e ,  and p e n s io n  p l a n s . P r o v i s i o n s  w hich  apply to a m a jo r i t y  o f  the 
p r o d u c t io n  o r  o f f i c e  w o r k e r s  in an esta b l ish m en t  are  c o n s i d e r e d  to  apply to 
a l l  p r o d u c t io n  o r  o f f i c e  w o r k e r s  in the es tab l ish m en t ;  a p r a c t i c e  o r  p r o v i s i o n  
is  c o n s i d e r e d  n o n ex is ten t  when it app lies  to l e s s  than a m a jo r i t y .  H o l id ays ;  
v a c a t io n s ;  and h ealth , in s u r a n c e ,  and p en s ion  plans a re  c o n s i d e r e d  a p p l ica b le  
to  e m p lo y e e s  c u r r e n t ly  e l ig ib le  fo r  the benefits  as w e l l  as to e m p lo y e e s  who 
w i l l  even tu a l ly  b e c o m e  e l ig ib le .

S ch e d u le d  w e e k ly  h ours  and days (table B - 3 ) . S ch ed u led  w e e k ly  
h o u rs  and days r e f e r  to  the n u m b e r  o f  h ours  and days p e r  w e e k  w h ich  fu l l ­
t im e  f i r s t  (day) shift w o r k e r s  are  ex p e c te d  to w o rk ,  w h eth er  pa id  f o r  at 
s t r a ig h t - t im e  o r  o v e r t im e  ra te s .

P a id  h o l id a y s  (table B - 4 ) . H olidays are in c lu d ed  i f  w o r k e r s  who 
a re  not r e q u i r e d  to  w o r k  are  paid f o r  the t im e  o f f  and th ose  r e q u ir e d  to 
w o r k  r e c e i v e  p r e m i u m  pay o r  c o m p e n sa t o r y  t im e o f f .  T h ey  a re  in c lu d ed  
on ly  i f  th ey  a r e  gra n te d  annually on a f o r m a l  b a s is  (p r o v id e d  f o r  in

w rit ten  f o r m  o r  e s ta b l is h e d  by  c u s t o m ) .  H olidays  a re  in cluded  even though 
in a p a r t i c u la r  y e a r  they fa l l  on a n onw orkday  and e m p lo y e e s  a re  not 
gran ted  another day o f f .  P a id  p e r s o n a l  ho liday  p la n s ,  ty p ica l ly  found in 
the autom ob ile  and re la te d  in d u s t r ie s ,  are  in c lud ed  as paid  holidays.

Data are  tabulated to show  the p e r c e n t  o f  w o r k e r s  who (1) are 
gran ted  s p e c i f i c  n u m b e r s  o f  whole  and half  h o lidays  and (2) are  granted 
s p e c i f i e d  amounts o f  tota l  h o liday  t im e  (whole and half  holidays are  
a ggreg ated ) .

P a id  v a ca t ion s  (table B - 5 ) . E s ta b l ish m e n ts  re p o r t  th e ir  m ethod  o f  
ca lcu la t in g  v a ca t ion  pay (tim e b a s i s ,  p e r c e n t  o f  annual earn ings ,  f la t -su m  
p a ym en t ,  e t c . )  and the amount o f  v a ca t ion  pay granted . Only b a s i c  f o r m a l  
p lans are  re p o r te d .  V a ca t ion  b o n u s e s ,  v a c a t io n -s a v in g s  p lans,  and "ex ten d ed "  
o r  " s a b b a t i c a l "  ben e f its  beyon d  b a s i c  p lans are  exc lu ded .

F o r  tabulating v a ca t ion  pay gran ted ,  all p r o v is io n s  are  e x p r e s s e d  
on a t im e  b a s i s .  V a ca t ion  pay c a lcu la te d  on o th er  than a t im e b as is  is 
c o n v e r te d  to its equivalent t im e  p e r io d .  Tw o p e r c e n t  o f  annual earn in gs ,  
f o r  e x a m p le ,  is  tabu lated as 1 w e e k 's  v a ca t ion  pay.

A l s o ,  p r o v is io n s  a fte r  ea ch  s p e c i f i e d  length o f  s e r v i c e  are  re lated 
to  a ll  p r o d u c t io n  o r  o f f i c e  w o r k e r s  in an e s ta b l ish m en t  r e g a r d le s s  o f  length of  
s e r v i c e .  V a ca t ion  plans c o m m o n ly  p r o v id e  f o r  a l a r g e r  amount of  vacation  
pay as s e r v i c e  len gth ens . Counts o f  p r o d u c t io n  o r  o f f i c e  w o r k e r s  by length 
o f  s e r v i c e  w e r e  not obta in ed .  The tabulations o f  vaca t ion  pay granted 
p r e s e n t ,  t h e r e f o r e ,  s ta t is t ic a l  m e a s u r e s  o f  th ese  p r o v is io n s  rather  than 
p r o p o r t io n s  o f  w o r k e r s  actu a lly  r e c e iv in g  s p e c i f i c  b en e f its .

Health, in su r a n c e ,  and p en s ion  plans (tables B - 6  and B - 7 ) . Health, 
in su r a n c e ,  and p en s ion  p lans in c lu d e  plans f o r  w h ich  the e m p lo y e r  pays 
e i th e r  all  o r  part  o f  the c o s t .  The co s t  m a y  be (1) underwritten  by a 
c o m m e r c i a l  in su ra n c e  c o m p a n y  o r  n on p ro fi t  o r g a n iz a t io n ,  (2) c o v e r e d  by a 
union fund to  w h ich  the e m p lo y e r  has con tr ib u ted ,  o r  (3) born e  d ir e c t ly  by 
the e m p lo y e r  out o f  op er a t in g  funds o r  a fund set as ide  to c o v e r  the cos t .  
A  plan is  in c lu d ed  even  though a m a j o r i t y  o f  the e m p lo y e e s  in an e s ta b l is h ­
m ent do not ch o o se  to p a r t ic ip a te  in it b e c a u s e  they are  req u ired  to b e a r  
part  o f  its c o s t  (p rov id ed  the c h o ic e  to p a rt ic ip a te  is available  o r  w il l  
eventually  b e c o m e  ava ilab le  to a m a jo r i t y ) .  L e g a l ly  re q u ired  plans such  as 
s o c ia l  s e c u r i ty ,  r a i l r o a d  r e t i r e m e n t ,  w o r k e r s '  d isa b i l i ty  com p en sat ion ,  and 
te m p o r a r y  d isa b i l i ty  in su ra n c e  3 are  exc lu d ed .

3 Temporary disability insurance which provides benefits to covered workers disabled by injury or illness 
which is not work-connected is mandatory under State laws in California, New Jersey, New York, and Rhode 
Island. Establishment plans which meet only the legal requirements are excluded from these data, but those 
under which (1) employers contribute more than is legally required or (2) benefits exceed those specified in the 
State law are included. In Rhode Island, benefits are paid out of a State fund to which only employees 
contribute. In each of the other three States, benefits are paid either from a State fund or through a private plan.

State fund financing: In California, only employees contribute to the State fund; in New Jersey,
employees and employers contribute; in New York, employees contribute up to a specified maximum 
and employers pay the difference between the employees' share and the total contribution required.

Private plan financing: In California and New Jersey, employees cannot be required to contribute
more than they would if- they were covered by the State fund; in New York, employees can agree 
to contribute more if the State rules that the additional contribution is commensurate with the 
benefit provided.

Federal legislation ( Railroad Unemployment Insurance Act) provides temporary disability insurance benefits 
to railroad workers for illness or injury, whether work-connected or not. The legislation requires that employers 
bear the entire cost of the insurance.
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L ife  in su ra n c e  in c lu d es  f o r m a l  plans p r o v id in g  in dem n ity  (usually  
through  an in su ra n c e  p o l i c y )  in c a s e  o f  death o f  the c o v e r e d  w o r k e r .  
In form ation  is  a ls o  p r o v id e d  in tab le  B - 7  on types  o f  l i fe  in su ra n c e  plans 
and the amount o f  c o v e r a g e  ip  a l l  in d u str ie s  c o m b in e d  and in m an u factu r in g .

A c c id e n t a l  death and d is m e m b e r m e n t  in su ra n c e  is l im ite d  to  plans 
w hich  p r o v id e  b en e f it  paym ents  in c a s e  o f  death o r  lo s s  o f  l im b  o r  sight as a 
d ir e c t  resu lt  o f  an a cc id en t .

S ick n e ss  and a cc id en t  in su ra n c e  in c lu d es  on ly  th ose  plans w hich  
p r o v id e  that p r e d e t e r m in e d  ca sh  paym ents  be m a d e  d i r e c t ly  to  e m p lo y e e s  
who lo se  t im e  f r o m  w o r k  b e c a u s e  o f  i l ln e s s  o r  in ju ry ,  e . g . ,  $ 50 a w eek  
f o r  up to 26 w e e k s  o f  d isab i l i ty .

S ick  lea v e  plans are  l im ite d  to f o r m a l  p l a n s 4 w hich  p r o v id e  f o r  
continuing an e m p l o y e e ' s  pay during  a b se n ce  f r o m  w ork  b e c a u s e  o f  i l ln e s s .  
Data c o l l e c t e d  d is t ing uish  be tw een  (1) plans w h ich  p r o v id e  full pay with  no 
waiting p e r io d ,  and (2) p lans w h ich  e i th e r  p r o v id e  p a r t ia l  pay o r  r e q u ire  a 
waiting p e r io d .

L o n g - t e r m  d isa b i l i ty  in su ra n c e  plans p r o v id e  paym ents  to tota l ly  
d isa b led  e m p lo y e e s  upon the exp ira t io n  o f  th e ir  paid  s i c k  leave  a n d /o r  s i c k ­
n ess  and a cc id en t  in s u r a n c e ,  o r  a fte r  a p r e d e t e r m in e d  p e r io d  o f  d isa b i l i ty  
(typ ica lly  6 m on th s ) .  P a y m e n ts  are  m a d e  until the end o f  the d isa b i l i ty ,  a 
m a x im u m  a ge ,  o r  e l ig ib i l i ty  f o r  r e t ir e m e n t  b e n e f i t s .  F u l l  o r  p a rt ia l  p a y ­
m ents  are  a lm o s t  a lw ays r e d u c e d  by  s o c ia l  s e c u r i t y ,  w o r k e r s '  d isa b i l i ty  
com p en sa t ion ,  and p r iv a te  p en s ion  b en e f its  payab le  to the d isa b led  e m p lo y e e .

H o sp ita l iz a t ion ,  s u r g i c a l ,  and m e d i c a l  in su ra n c e  plans r e p o r te d  
in th ese  s u rv e y s  p r o v id e  fu ll  o r  p a r t ia l  paym ent f o r  b a s i c  s e r v i c e s  ren d e re d .  
H osp ita liza tion  in su ra n c e  c o v e r s  h osp ita l  r o o m  and b o a r d  and m a y  c o v e r  
o th er  h osp ita l  e x p e n s e s . S u r g ic a l  in su ra n c e  c o v e r s  s u r g e o n s '  f e e s .  M e d ic a l  
in su ra n ce  c o v e r s  d o c t o r s '  f e e s  f o r  h o m e ,  o f f i c e ,  o r  h osp ita l  c a l ls .  P lan s  
r e s t r i c t e d  to p o s t - o p e r a t iv e  m e d i c a l  c a r e  o r  a d o c t o r ' s  c a r e  f o r  m in o r  
a ilm ents  at a w o r k e r ' s  p la c e  o f  e m p lo y m e n t  a re  not c o n s i d e r e d  to be 
m e d ic a l  in s u ra n c e .

M a jo r  m e d i c a l  in su ra n c e  c o v e r a g e  app lies  to  s e r v i c e s  w hich  go 
beyon d  the b a s i c  s e r v i c e s  c o v e r e d  under h o sp ita l iz a t ion ,  s u r g i c a l ,  and 
m e d ic a l  in s u ra n c e .  M a jo r  m e d i c a l  in su ra n c e  ty p ic a l ly  (1) r e q u ir e s  that a 
"d e d u c t ib le "  ( e .g . ,  $ 5 0 )  be  m et  b e f o r e  b en e f its  b eg in ,  (2) has a co in s u r a n c e  
feature  that r e q u ir e s  the in su re d  to  pay a p o r t io n  ( e .g . ,  20 p e r c e n t )  o f  
c e r ta in  e x p e n s e s ,  and (3) has a s p e c i f i e d  d o l la r  m a x im u m  o f  ben e f its  ( e .g . ,  
$ 10, 000 a y e a r ) .

D ental in su ra n c e  plans p r o v id e  n o r m a l  dental s e r v i c e  b e n e f i t s ,  
usually  f o r  f i l l in g s ,  e x t r a c t io n s ,  and X - r a y s .  P lan s  w h ich  p r o v id e  ben ef its  
only  f o r  o r a l  s u r g e r y  o r  r e p a ir in g  a cc id e n t  dam age a re  not r e p o r te d .

R e t ir e m e n t  p e n s io n  plans p r o v id e  f o r  re g u la r  paym ents  to the 
r e t ir e e  f o r  l i f e .  Included  are  d e f e r r e d  p r o f i t - s h a r in g  plans w hich  p r o v id e  
the option o f  p u rch a s in g  a l i fe t im e  annuity.

4 A n  e s ta b l is h m e n t  is con sid ered as h a v in g  a f o r m a l  p la n  i f  i t  spec i f ie s  a t  l e a s t  t h e  m i n i m u m  n u m b e r  
o f  days o f  s ick  le a v e  a v a i l a b le  t o  each  e m p lo y e e .  Such  a p la n  n eed  n o t  be w r i t t e n ,  b u t  i n f o r m a l  s ic k  le a v e  
a l lo w ances  d e t e rm in e d  o n  an  i n d i v i d u a l  basis are e xc lud ed .

L a b o r -m a n a g e m e n t  a g r e e m e n t  c o v e r a g e

The fo l low ing  tabulation  shows the p e r c e n t  o f  f u l l - t i m e  p r o d u c t io n  
and o f f i c e  w o r k e r s  em p loyed  in es ta b l ish m e n ts  in the H a r t fo rd  a r e a  in w hich  
a union c o n tra c t  o r  con tra c ts  c o v e r e d  a m a j o r i t y  o f  the w o r k e r s  in the 
r e s p e c t iv e  c a t e g o r i e s ,  M a r c h  1978:

P r o d u c t io n  and
re lated  w o r k e r s  O f f i c e  w o r k e r s

A l l  in d u s t r i e s ___________________ 55 2
M an ufactu r ing_______________  61
N onm anufacturing______ 44 2

P u b lic  u til it ies______ 83 44

An estab lishm ent is c o n s i d e r e d  to  have  a c o n t r a c t  c o v e r i n g  a ll  
p r o d u c t io n  o r  o f f i c e  w o r k e r s  if  a m a j o r i t y  o f  such  w o r k e r s  is c o v e r e d  by 
a la b o r -m a n a g e m e n t  a g re e m e n t .  T h e r e f o r e ,  a l l  o th e r  p r o d u c t io n  o r  o f f i c e  
w o r k e r s  a re  em p loyed  in e s ta b l ish m en ts  that e ither  do not have  l a b o r -  
m an agem en t con tracts  in e f fe c t ,  o r  have c o n t r a c t s  that apply to f e w e r  than 
half  o f  th e ir  p rodu ction  o r  o f f i c e  w o r k e r s .  E s t im a te s  a r e  not n e c e s s a r i l y  
re p r e se n ta t iv e  o f  the extent to w hich  a ll  w o r k e r s  in the a r e a  m a y  be c o v e r e d  
by  the p r o v i s i o n s  of la b o r -m a n a g e m e n t  a g r e e m e n t s ,  b e c a u s e  s m a l l  e s t a b l i s h ­
m en ts  a r e  excluded  and the in du str ia l  s c o p e  o f  the s u r v e y  is l im ite d .

Industria l c o m p o s i t io n  in m an u fa ctu r in g

O v e r  tw o - f i f th s  o f  the w o r k e r s  within the s c o p e  o f  the s u r v e y  in 
the H ar t fo rd  area  w e r e  em p loyed  in m a n u fa ctu r in g  f i r m s .  The  f o l lo w in g  
p r e se n ts  the m a jo r  industry  grou ps  and s p e c i f i c  in d u str ie s  as  a p e r c e n t  o f  
a ll  m an ufactu rin g :

Industry grou ps S p e c i f i c  in d u str ies

M a c h in e r y ,  except G e n e r a l  in du str ia l
e l e c t r i c a l  . . ____ 34 m a c h i n e r y __________________ . .  16

F a b r ic a t e d  m eta l  p r o d u c t s ___ 18 A i r c r a f t  and p a rts . .  15
T ran sp orta t ion  e q u ip m en t____ 16 E n gines  and tu rb in es . .  10

8 C o m m e r c i a l  p r int ing 8
E le c t r i c  and e l e c t r o n ic O rd n a n ce  and a c c e s s o r i e s ,

e q u ip m e n t_____________________ 7 N E C _________________________ . .  7
P r i m a r y  m eta l  in d u s t r i e s ____ 5 E l e c t r o n i c  com p o n e n ts

and a c c e s s o r i e s  __________ __ 7
N o n fe r r o u s  r o l l in g

and d raw in g  _______________ 5
M eta lw o r k in g  m a c h i n e r y __ 5

This  in form ation  is b a sed  on e s t im a te s  o f  to ta l  em p lo y m e n t  d e r iv e d  
f r o m  u n iv e rs e  m ater ia ls  co m p i le d  b e f o r e  ac tu a l  s u r v e y .  P r o p o r t i o n s  in 
v a r io u s  in du stry  d iv is io n s  m a y  d i f fe r  f r o m  p r o p o r t i o n s  b a s e d  on the r e s u l ts  
o f  the su rv e y  as shown in appendix ta b le  1.
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Appendix table 1. Establishments and workers within scope of survey and number studied 
in Hartford, Conn.,1 March 1978

I n d u s try  d iv is i o n  2

M in im u m  
e m p lo y m e n t  
in  e s t a b l is h ­

m en ts  in s c o p e  
o f stu d y

N u m b e r  o f  e s ta b l is h m e n ts W o r k e r s  in e s ta b lis h m e n ts

W ith in  s c o p e  
o f  s tu d y  3 S tu d ied

W ith in  s c o p e  o f  stu d y
Studied

T o t a l4 F u ll - t im e  
p r o d u c t io n  and 

r e la te d  w o r k e r s

F u ll - t im e  
o f f i c e  w o r k e r sN u m b e r P e r c e n t T o t a l4

ALL D IV IS IO N S  ---------------------------------------------------------------- _ 644 131 1 7 0 . 8 0 3 100 6 6 . 0 6 6 3 9 . 5 6 3 1 0 2 . 2 2 1

MANUFACTURING ------------------------------------------------------------------------- 50 220 42 7 5 . 9 3 5 44 4 3 . 4 4 9 9 . 3 3 4 4 8 . 3 7 9
NONMANUFACTURING ------------------------------------------------------------------ - 424 89 9 4 . 8 6 8 56 2 2 . 6 1 7 3 0 . 2 2 9 5 3 . 8 4 2

TRANSPORTATION. COMMUNICATION. AND
OTHER PUBL IC  U T I L I T I E S 5 ------------------------------------------- 50 43 20 8 . 5 4 8 5 3 . 6 0 0 1 . 6 0 9 6 . 6 0 6

WHOLESALE TRADE ---------------------------------------------------------------- 50 73 10 8 . 3 0 6 5 ( <> > ( 6  ) 2 . 5 1 2
R E T A IL  TRADE --------------------------------------------------------------------- 50 157 18 2 3 . 6 6 1 14 <6 J < 6  ) 7 . 0 2 2
F IN A N C E .  INSURANCE. AND REAL ESTATE --------------- 50 60 15 4 2 . 0 7 5 25 (  ̂ ) < 6  > 3 3 . 3 3 8
S ER V IC ES 7 ------------------------------------------------------------------------------ 50 91 26 1 2 . 2 7 8 7 <<• > <<> ) 4 t  364

1 T h e  H a r t fo r d  S ta n d a rd  M e tr o p o l ita n  S ta t is t ic a l A r e a ,  as d e f in e d  b y  th e  O f f i c e  o f  M a n a g e m e n t 
and B u d get th ro u g h  F e b r u a r y  1 9 7 4 , c o n s is ts  o f  th e  c i ty  o f  H a rtfo rd , 21 tow ns in  H a rt fo rd  C ounty , and 
N e w  H a r t fo r d  to w n  in L it c h f ie ld  C ou n ty ; 3 tow n s in M id d le s e x  C ou n ty , C o lc h e s t e r  tow n  in N ew  L on don  
C ou n ty , and 10 to w n s  in T o lla n d  C ounty . T h e  " w o r k e r s  w ith in  s c o p e  o f  s tu d y "  e s t im a te s  sh ow n  in 
th is  t a b le  p r o v id e  a r e a s o n a b ly  a c c u r a t e  d e s c r ip t io n  o f  the s iz e  and c o m p o s i t io n  o f  the la b o r  f o r c e  
in c lu d e d  in  th e  s u r v e y .  E s t im a t e s  a re  not in ten d ed , h o w e v e r ,  fo r  c o m p a r is o n  w ith  o th e r  e m p lo y m e n t  
in d e x e s  to  m e a s u r e  e m p lo y m e n t  t re n d s  o r  le v e ls  s in c e  (1) p la n n in g  o f  w a g e  s u r v e y s  r e q u ir e s  
e s ta b l is h m e n t  da ta  c o m p il e d  c o n s id e r a b ly  in a d v a n ce  o f  the p a y r o l l  p e r io d  s tu d ie d , and (2 ) s m a ll  
e s t a b l is h m e n t s  a r e  e x c lu d e d  f r o m  the s c o p e  o f  the s u r v e y .

2 T h e  1972 e d it io n  o f  th e  S ta n da rd  In d u s tr ia l C la s s if ic a t io n  M an u a l w a s  u se d  to  c l a s s i f y
e s t a b l is h m e n t s  b y  in d u s tr y  d iv is io n .  H o w e v e r , a ll  g o v e rn m e n t o p e r a t io n s  a r e  e x c lu d e d  f r o m  th e  
s c o p e  o f  th e  s u r v e y .  »

3 In c lu d e s  a l l  e s ta b l is h m e n ts  w ith  t o ta l  e m p lo y m e n t  at o r  a b o v e  th e  m in im u m  lim ita t io n . A l l 
o u t le ts  (w ith in  th e  a re a ) o f  c o m p a n ie s  in in d u s tr ie s  su ch  a s  t r a d e ,  f in a n c e ,  auto r e p a ir  s e r v i c e ,  
and m o t io n  p ic t u r e  t h e a te r s  a r e  c o n s id e r e d  a s  o n e  e s ta b l is h m e n t .

4 In c lu d e s  e x e c u t iv e ,  p r o f e s s io n a l ,  p a r t - t im e ,  and o th e r  w o r k e r s  e x c lu d e d  f r o m  the se p a r a te  
p r o d u c t io n  and o f f i c e  c a t e g o r i e s .

5 A b b r e v ia t e d  to  " p u b l ic  u t i l i t i e s "  in th e  A -  and B - s e r i e s  t a b le s .  T a x ica b s  and s e r v i c e s  
in c id e n ta l to  w a te r  t r a n s p o r ta t io n  a r e  e x c lu d e d .

6 S e p a ra te  p r e s e n t a t io n  o f  data  is  not m a d e  f o r  th is  d iv is io n .
7 H o te ls  and m o t e ls ;  la u n d r ie s  and o th e r  p e r s o n a l  s e r v i c e s ;  b u s in e s s  s e r v i c e s ;  a u to m o b ile  

r e p a i r ,  r e n t a l ,  and p a rk in g ; m o t io n  p i c t u r e s ;  n o n p ro fit  m e m b e r s h ip  o r g a n iz a t io n s  (e x c lu d in g  r e l ig io u s  
and c h a r it a b le  o r g a n iz a t io n s ) ;  and e n g in e e r in g  and a r c h i t e c t u r a l  s e r v i c e s .
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Appendix B.
Occupational
Descriptions

The p r i m a r y  p u rp ose  o f  prep ar in g  jo b  d e s c r ip t i o n s  f o r  the 
B u r e a u 's  w age  s u r v e y s  is  to a s s i s t  its f ie ld  sta f f  in c la s s i fy in g  into
a p p r o p r ia t e  o c c u p a t io n s  w o r k e r s  who are  e m p lo y e d  under a v a r ie t y  o f
p a y r o l l  t i t le s  and d i f fe ren t  w ork  a rra n gem en ts  f r o m  esta b l ish m e n t  to 
e s ta b l is h m e n t  and f r o m  a re a  to  area .  This p e r m it s  the grou pin g  o f  
o c c u p a t io n a l  w age  ra te s  re p resen t in g  co m p a r a b le  jo b  content.  B e c a u se  
o f  th is  e m p h a s is  on in teres tab l ish m en t  and in te r a r e a  c o m p a r a b i l i ty  
o f  o c c u p a t io n a l  con ten t ,  the B u r e a u 's  jo b  d e s c r ip t io n s  m a y  d i f f e r  s i g ­
n i f i c a n t ly  f r o m  th o s e  in  use in individual es ta b l ish m en ts  o r  th ose  p r e ­
p a r e d  f o r  o th e r  p u r p o s e s .  In applying th ese  jo b  d e s c r i p t i o n s ,  the 
B u r e a u 's  f i e ld  e c o n o m is t s  are  in s t ru cted  to exc lu d e  w ork in g  s u p e r ­
v i s o r s ;  a p p r e n t i c e s ;  and p a r t - t im e ,  t e m p o r a r y ,  and p r o b a t io n a r y  w o r k e r s .  
H an d icap p ed  w o r k e r s  whose  earn in gs  are  re d u ce d  b e c a u s e  o f  th e ir  
h an d icap  are  a ls o  e x c lu d e d .  L e a r n e r s ,  b e g in n e r s ,  and t r a i n e e s ,  unless  
s p e c i f i c a l l y  in c lu d e d  in the jo b  d e s c r ip t i o n ,  are exc lu d ed .

Office
S E C R E T A R Y

A s s ig n e d  as a p e r s o n a l  s e c r e t a r y ,  n o r m a l ly  to one indiv idual.  
M ain ta in s  a c l o s e  and h igh ly  r e s p o n s iv e  re la t ion sh ip  to the d a y - t o -d a y  a c t iv ­
i t ie s  o f  the s u p e r v i s o r .  W o rk s  fa i r ly  independently  r e c e iv in g  a m in im u m  o f  
d e t a i le d  s u p e r v i s i o n  and gu idan ce .  P e r f o r m s  v a r ie d  c l e r i c a l  and s e c r e t a r i a l  
d u ties  r e q u ir in g  a k n ow led g e  o f  o f f i c e  routine and understand ing o f  the 
o r g a n iz a t i o n ,  p r o g r a m s ,  and p r o c e d u r e s  re la ted  to  the w o r k  o f  the s u p e r v i s o r .

E x c l u s io n s

Not a l l  p o s i t i o n s  that are  ti t led  " s e c r e t a r y "  p o s s e s s  the above  
c h a r a c t e r i s t i c s .  E x a m p le s  o f  p o s i t io n s  w hich  are  e x c lu d e d  f r o m  the def in it ion  
are  as f o l l o w s :

S E C R E T  A R Y — Continued 
E x c lu s io n s — Continued

a. P o s i t io n s  w h ich  do not m e e t  the " p e r s o n a l "  s e c r e t a r y  concept 
d e s c r i b e d  a bove ;

b. S te n o g r a p h e rs  not fu lly  tr a in e d  in s e c r e t a r ia l - t y p e  duties;
c .  S ten og r ap h ers  s e rv in g  as o f f i c e  assis tan ts  to a group o f  p r o ­

f e s s i o n a l ,  t e c h n ic a l ,  o r  m a n a g e r ia l  p e r s o n s ;
d. A s s is t a n t - t y p e  p os it ion s  w hich  entail m o r e  dif f icu lt  or  m o r e  r e ­

s p o n s ib le  te c h n ic a l ,  a d m in is t r a t iv e ,  o r  s u p e r v is o r y  duties w hich  
a r e  not t y p i c a l ' o f  s e c r e t a r ia l  w o r k ,  e . g . ,  A d m in istra t ive  A s s i s t ­
ant, o r  E x ecu t iv e  A s s is ta n t ;

L is t e d  b e lo w  a re  s e v e r a l  o c cu p a t io n s  f o r  w h ich  r e v is e d  d e s c r ip t i o n s  o r  t i t le s  a re  be ing  in trod u ced
in this  su rv ey :

O r d e r  c le r k Guard
P a y r o l l  c le rk Sh ipper  and r e c e i v e r
S e c r e t a r y (p r e v io u s ly  su rv e y e d
K ey  entry  o p e r a t o r as shipping and
T r a n s c r ib in g -m a c h in e  typ ist r e c e iv in g  c le r k )
C om pu ter  o p e r a t o r T r u c k d r iv e r

The B u reau  has d iscon t in u ed  c o l le c t in g  data f o r  ta b u la t in g -m a ch in e  o p e r a t o r .  W o r k e r s  p r e v io u s ly
c la s s i f i e d  as w atch m en  a r e  now c la s s i f i e d  as gu ards  u nder the r e v i s e d  d e s c r ip t i o n .
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S E C R E T A R Y — C ontinued

E x c lu s io n s — Continued

e. P o s i t io n s  w h ich  do not fit any o f  the s ituations l i s te d  in the 
s e c t i o n s  b e lo w  t i t led  ' 'L e v e l  o f  S u p e r v i s o r , "  e . g . ,  s e c r e t a r y  to  the 
p r e s id e n t  o f  a com p a n y  that e m p lo y s ,  in a l l ,  o v e r  5 ,0 0 0  p e r s o n s ;

f. T r a in e e s .

C la s s i f i c a t io n  by  L e v e l

S e c r e t a r y  jo b s  w h ich  m e e t  the above  c h a r a c t e r i s t i c s  a re  m a tch ed  at 
one o f  f ive  l e v e ls  a c c o r d in g  to  (a) the le v e l  o f  the s e c r e t a r y ' s  s u p e r v i s o r  
within the c o m p a n y 's  o rga n iza t io n a l  s tru c tu re  and, (b) the l e v e l  o f  the 
s e c r e t a r y 's  r e s p o n s ib i l i ty .  The chart fo l low in g  the exp lanation s  o f  th ese  two 
fa c to r s  in d ica tes  the l e v e l  o f  the s e c r e t a r y  f o r  e a ch  com bin a t ion  o f  the 
f a c t o r s .

L e v e l  o f  S e c r e t a r y ' s  S u p e r v i s o r  (LS)
S e c r e t a r i e s  shou ld  b e  m a tch e d  at one o f  the f o u r  LS le v e ls  d e s c r i b e d  

b e lo w  a cc o r d in g  to  the le v e l  o f  the s e c r e t a r y 's  s u p e r v i s o r  within the com pany  
o rg a n iza t ion a l  s tru c tu re .

LS—1

LS—2

LS—3

a. S e c r e t a r y  to the s u p e r v i s o r  o r  head o f  a s m a l l  o rg a n iza t ion a l  
unit ( e .g . ,  f e w e r  than about 25 o r  30 p e r s o n s ) ;  o r

b. S e c r e t a r y  to  a n o n s u p e r v is o r y  s ta ff  s p e c ia l i s t ,  p r o fe s s i o n a l
e m p lo y e e ,  a d m in is t ra t iv e  o f f i c e r  o r  a ss is ta n t ,  s k i l led  te ch n ic ia n  
o r  exp e r t .  (N O TE: M a n y  co m p a n ie s  a ss ig n  s te n o g r a p h e r s ,
ra th er  than s e c r e t a r i e s  as d e s c r i b e d  a b o v e ,  to  this  l e v e l  o f  
s u p e r v i s o r y  o r  n o n s u p e r v is o r y  w o r k e r . )

a. S e c r e t a r y  to an e x ecu t iv e  o r  m a n a g e r ia l  p e r s o n  w h ose  r e s p o n ­
s ib i l i ty  is  not equivalent to  one o f  the s p e c i f i c  l e v e l  situations in 
the def in it ion  f o r  LS—3, but w h o se  o rg a n iz a t io n a l  unit n o r m a l ly  
n u m b e r s  at least  s e v e r a l  d ozen  e m p lo y e e s  and is  usually  d iv ided  
into o rg a n iz a t io n a l  s eg m en ts  w h ich  a re  o f ten ,  in tu rn , fu r th er  
subd iv ided .  In s o m e  c o m p a n ie s ,  this l e v e l  in c lu d es  a w ide  range 
o f  o rg a n iz a t io n a l  e c h e lo n s ;  in o t h e r s ,  on ly  one o r  tw o ;  or

b. S e c r e t a r y  to the head o f  an indiv idual p lant, f a c t o r y ,  e t c . ,  (o r  
o th e r  equiva lent  l e v e l  o f  o f f i c i a l )  that e m p lo y s ,  in a l l ,  f e w e r  
than 5, 000 p e r s o n s .

a. S e c r e t a r y  to  the ch a irm a n  o f  the b o a r d  o r  p r e s id e n t  o f  a com pan y  
that e m p lo y s ,  in a l l ,  f e w e r  than 100 p e r s o n s ;  o r

b. S e c r e t a r y  to  a c o r p o r a t e  o f f i c e r  (o th er  than ch a irm a n  o f  the 
b o a r d  or  p r e s id e n t )  o f  a com p a n y  that e m p lo y s ,  in a l l ,  o v e r  100 
but f e w e r  than 5, 000 p e r s o n s ;  o r

c. S e c r e t a r y  to  the head ( im m e d ia te ly  b e lo w  the o f f i c e r  le v e l )  o v e r  
e ith e r  a m a j o r  c o r p o r a te w id e  functiona l  act iv ity  ( e .g . ,  m a rk e t in g ,  
r e s e a r c h ,  o p e r a t io n s ,  in d u str ia l  r e la t io n s ,  e t c . )  o r  a m a j o r  
g e o g r a p h ic  o r  o rg a n iz a t io n a l  segm en t  ( e .g . ,  a re g io n a l  h e a d q u a r ­
t e r s ;  a m a j o r  d iv is ion )  o f  a com p a n y  that e m p lo y s ,  in a l l ,  
o v e r  5, 000 but f e w e r  than 25, 000 e m p lo y e e s ;  o r

d. S e c r e t a r y  to  the head o f  an indiv idual p lant,  fa c t o r y ,  e t c . ,  
( o r  o th er  equivalent l e v e l  o f  o f f i c ia l )  that e m p lo y s ,  in all ,  
o v e r  5 ,0 0 0  p e r s o n s ;  o r

S E C R E T  A R Y — Continued

C la s s i f i c a t io n  by L e v e l— Continued

e. S e c r e t a r y  to the head o f  a l a r g e  and im p or tan t  o rg a n iz a t io n a l  
segm en t (e .g . ,  a m id d le  m a n a g e m e n t  s u p e r v i s o r  o f  an o r g a n i ­
zat iona l  segm en t o ften  in vo lv in g  as m an y  as s e v e r a l  h un dred  
p e r s o n s )  o f  a com pany  that e m p l o y s ,  in a l l ,  o v e r  2 5 ,0 0 0  p e r s o n s .

L£>—4 a. S e c r e t a r y  to the ch a irm a n  o f  the b o a r d  o r  p r e s id e n t  o f  a c o m p a n y
that e m p lo y s ,  in a l l ,  over  100 but f e w e r  than 5 ,0 0 0  p e r s o n s ;  o r

b.  S e c r e t a r y  to  a c o r p o r a te  o f f i c e r  (o th er  than the ch a irm a n  of  
the b oa rd  o r  p r e s id e n t )  o f  a co m p a n y  that e m p lo y s ,  in a l l ,  
o v e r  5, 000 but f e w e r  than 25, 000 p e r s o n s ;  o r

c .  S e c r e t a r y  to the head , im m e d ia t e ly  b e lo w  the c o r p o r a t e  o f f i c e r  
l e v e l ,  o f  a m a jo r  segm en t o r  s u b s id ia r y  o f  a com p a n y  that 
e m p lo y s ,  in all ,  o v e r  25, 000 p e r s o n s .

N O T E : The t e r m  " c o r p o r a t e  o f f i c e r "  u sed  in the above  LS d e f ­
in ition  r e f e r s  to th ose  o f f i c ia l s  who have a s ig n if ic an t  c o r p o r a t e w id e  p o l i c y ­
m akin g  ro le  with  re g a rd  to m a j o r  co m p a n y  a c t iv i t ie s .  The  t it le  " v i c e  
p r e s i d e n t , "  though n o r m a l ly  in d icat ive  o f  th is  r o l e ,  d oes  not in all  c a s e s  
iden ti fy  such  p o s i t io n s .  V ic e  p res id en ts  w h o s e  p r i m a r y  re s p o n s ib i l i ty  is  to 
act p e r s o n a l ly  on  individual c a s e s  o r  t r a n s a c t io n s  ( e .g . ,  a p p rov e  o r  deny 
indiv idual loan  o r  c r e d it  a c t io n s ;  a d m in is te r  ind iv idual tru st  a c c o u n t s ;  d i ­
r e c t ly  s u p e r v is e  a c l e r i c a l  staff)  a re  not c o n s i d e r e d  to b e  " c o r p o r a t e  
o f f i c e r s "  f o r  p u rp o se s  o f  applying the def in it ion .

L e v e l  o f  S e c r e t a r y ' s  R esp o n s ib i l i ty  (LR)

This  fa c to r  evaluates  the nature o f  the w o r k  re la t io n sh ip  be tw een  
the s e c r e t a r y  and the s u p e r v is o r ,  and the extent to  w h ich  the s e c r e t a r y  is 
e x p e c te d  to  e x e r c i s e  in itiative and ju dg m en t.  S e c r e t a r i e s  shou ld  be  m a tch e d  
at L R —1 o r  L R —2 d e s c r ib e d  b e lo w  a c c o r d in g  to th e ir  l e v e l  o f  r e s p o n s ib i l i ty .

L e v e l  o f  B esp o n s ib i l i ty  1 (LR—1)

P e r f o r m s  v a r ie d  s e c r e t a r ia l  duties in c lud ing  o r  c o m p a r a b le  to m o s t  
o f  the fo l low in g :

a. A n sw e rs  te lep h on es ,  g ree ts  p e r s o n a l  c a l l e r s ,  and open s  in ­
co m in g  m a il .

b .  A n sw e rs  te lephon e requ ests  w h ich  h ave  s tan dard  a n s w e r s .  M ay  
rep ly  to requ ests  by  sending a f o r m  le t te r .

c .  R ev iew s  c o r r e s p o n d e n c e ,  m e m o r a n d a ,  and r e p o r ts  p r e p a r e d  by  
o th e rs  f o r  the s u p e r v i s o r ' s  s ig n atu re  to e n su r e  p r o c e d u r a l  and 
ty p og ra p h ica l  a c c u r a c y .

d. Maintains s u p e r v i s o r ' s  c a le n d a r  and m a k e s  appointm en ts  as 
in stru cted .

e. T y p e s ,  takes and t r a n s c r ib e s  d ic ta t ion ,  and f i l e s .
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S E C R E T A R Y — C ontinued

L e v e l  o f  R e s p o n s ib i l i t y  2 (L R —2)

P e r f o r m s  d u ties  d e s c r i b e d  under L R —1 and, in add it ion  p e r f o r m s  
ta s k s  r e q u ir in g  g r e a t e r  ju d g m e n t ,  in it ia t ive ,  and k n ow ledge  o f  o f f i c e  functions 
in c lud ing  o r  c o m p a r a b le  to  m o s t  o f  the fo l low ing :

a. S c r e e n s  te le p h o n e  and p e r s o n a l  c a l l e r s ,  d e term in in g  w hich  can 
b e  h an d led  b y  the s u p e r v i s o r ' s  su bord in ates  o r  o th e r  o f f i c e s .

b .  A n s w e r s  r e q u e s t s  w hich  req u ire  a d e ta i led  kn ow led ge  o f  o f ­
f i c e  p r o c e d u r e s  o r  c o l l e c t io n  o f  in fo rm a t io n  f r o m  f i l e s  o r  
o t h e r  o f f i c e s .  M ay s ign  routine c o r r e s p o n d e n c e  in own o r  
s u p e r v i s o r ' s  n am e .

c .  C o m p i l e s  o r  a s s i s t s  in com p il in g  p e r i o d i c  r e p o r ts  on the b a s is  
o f  g e n e r a l  in s t r u c t io n s .

d. S ch e d u le s  ten ta t ive  appointm ents  without p r i o r  c le a r a n c e .  A s ­
s e m b l e s  n e c e s s a r y  ba ck grou n d  m a t e r ia l  f o r  s ch e d u le d  m e e t in g s .  
M a k e s  a r r a n g e m e n ts  f o r  m eet in g s  and c o n fe r e n c e s .

e .  E x p la in s  s u p e r v i s o r ' s  req u ire m e n ts  to o th e r  e m p lo y e e s  in s u p e r ­
v i s o r ' s  unit. (A ls o  ty p e s ,  takes  d ic tation , and f i l e s . )

T h e  fo l lo w in g  tabulation  shows the le v e l  o f  the s e c r e t a r y  f o r  each  
LS and L R  com bin a t io n :

L e v e l  o f  s e c r e t a r y ' s  
______ s u p e r v i s o r ______

LS—1____
LS—2____
LS—3------
LS—4____

L e v e l  o f  s e c r e t a r y ' s re s p o n s ib i l i ty

LR—1 L R —2

C lass  E C la ss  D
C lass  D C la ss  C
C lass  C C la ss  B
C lass  B C la ss  A

S T E N O G R A P H E R

P r i m a r y  duty is  to  take d ictation  using shorthand, and to t r a n s c r ib e  
the d ic ta t ion .  M ay  a ls o  type  f r o m  w rit ten  copy . M ay o p e r a te  f r o m  a 
s te n o g r a p h ic  p o o l .  M ay  o c c a s i o n a l ly  t r a n s c r ib e  f r o m  v o i c e  r e c o r d in g s  (if 
p r i m a r y  duty is  t r a n s c r ib in g  f r o m  r e c o r d in g s ,  s e e  T r a n s c r ib in g -M a c h in e  
T y p is t ) .

N O T E : T h is  j o b  i s  d is t inguish ed  f r o m  that o f  a s e c r e t a r y  in that a
s e c r e t a r y  n o r m a l l y  w o r k s  in a con fid ent ia l  re la t ion sh ip  with  on ly  one m a n a g e r  
o r  e x e c u t iv e  and p e r f o r m s  m o r e  r e s p o n s ib le  and d i s c r e t i o n a r y  ta sk s  as 
d e s c r i b e d  in  the s e c r e t a r y  j o b  defin ition .

S t e n o g r a p h e r ,  G e n e r a l

D ic ta t io n  in v o lv e s  a n o r m a l  routine v o c a b u la r y .  M ay m aintain  f i l e s ,  
k e e p  s im p le  r e c o r d s ,  o r  p e r f o r m  o th e r  re la t iv e ly  routine  c l e r i c a l  ta sk s .

S T E N O G R A P H E R — C ontinued

S te n o g r a p h e r ,  S e n io r

D ictat ion  in v o lv e s  a v a r ie d  te c h n ic a l  o r  s p e c ia l i z e d  v oca b u la ry  
such  as in le g a l  b r i e f s  o r  r e p o r ts  on s c ie n t i f i c  r e s e a r c h .  May a lso  set up 
and m ain ta in  f i l e s , k eep  r e c o r d s ,  e tc .

O R

P e r f o r m s  s te n o g ra p h ic  duties req u ir in g  s ign if ican tly  g r e a t e r  in ­
dep en d en ce  and r e s p o n s ib i l i t y  than s te n o g r a p h e r ,  g e n e ra l ,  as ev id e n ce d  by 
the fo l low in g :  W o rk  re q u ir e s  a high d e g r e e  o f  s ten ograph ic  sp e e d  and
a c c u r a c y ;  a th orou g h  w ork in g  know led ge  o f  ge n e ra l  b u s in ess  and o f f i c e  p r o ­
c e d u r e ;  and o f  the s p e c i f i c  b u s in e s s  o p e r a t io n s ,  o rg a n iza t ion ,  p o l i c i e s ,  
p r o c e d u r e s ,  f i l e s ,  w o r k f lo w ,  e tc .  U ses  this know led ge  in p e r fo r m in g  s te n o ­
g ra p h ic  duties and r e s p o n s ib le  c l e r i c a l  task s  such  as maintaining f o l l o w ­
up f i l e s ;  a s s e m b l in g  m a t e r ia l  f o r  r e p o r t s ,  m e m o r a n d a ,  and le t te rs ;  c o m ­
p o s in g  s im p le  le t te r s  f r o m  g e n e r a l  in s t ru c t io n s ;  reading and routing in com in g  
m a i l ;  and a n sw er in g  routine q u e s t io n s ,  e tc .

T R A N S C R IB IN G -M A C H IN E  T Y P IS T

P r i m a r y  duty is  to  type cop y  o f  v o i c e  r e c o r d e d  dictation  which  does 
not in v o lv e  v a r i e d  te c h n ic a l  o r  s p e c ia l i z e d  v o c a b u la r y  such  as that used  in 
l e g a l  b r i e f s  o r  r e p o r t s  on s c ie n t i f i c  r e s e a r c h .  May a lso  type f r o m  w ritten  
co p y .  M ay m ain ta in  f i l e s ,  k eep  s im p le  r e c o r d s ,  o r  p e r f o r m  oth er  re la t ive ly  
rou tin e  c l e r i c a l  ta sk s .  (See S ten ograp h er  defin ition  f o r  w o r k e r s  in vo lved  
with  shorthand d ic ta tion .)

T Y P IS T

U ses  a ty p e w r i t e r  to m ake c o p ie s  o f  v a r io u s  m a t e r ia ls  o r  to m ake 
out b i l l s  a fte r  ca lcu la t ion s  have been  m a d e  by  another p e r so n .  May include 
typing o f  s t e n c i l s ,  m a t s ,  o r  s im i l a r  m a t e r ia ls  f o r  use in duplicating 
p r o c e s s e s .  M ay do c l e r i c a l  w o rk  in vo lv in g  little  s p e c ia l  tra in in g ,  such  
as keep in g  s im p le  r e c o r d s ,  f i l ing  r e c o r d s  and r e p o r t s ,  o r  s o r t in g  and 
d is tr ibu t in g  in c o m in g  m a i l .

C la ss  A . P e r f o r m s  one o r  m o r e  o f  the f o l lo w in g : Typing m a t e r ia l
in  f ina l  f o r m  when it in v o lv e s  com bin in g  m a t e r ia l  f r o m  s e v e r a l  s o u r c e s ;  o r  
re s p o n s ib i l i ty  f o r  c o r r e c t  sp e l l in g ,  s y l la b ica t io n ,  punctuation, e t c . ,  o f  t e c h ­
n ic a l  o r  unusual w o r d s  o r  f o r e ig n  language m a t e r ia l ;  o r  planning layout 
and typing o f  c o m p l i c a t e d  s ta t is t ic a l  ta b les  to m aintain  u n iform ity  and 
b a la n c e  in spac in g .  M ay type  routine f o r m  l e t t e r s ,  vary in g  details  to suit 
c i r c u m s t a n c e s .

C la ss  B . P e r f o r m s  one o r  m o r e  o f  the fo l l o w in g : Copy typing f r o m
rou gh  o r  c l e a r  d r a f ts ;  o r  routine typing o f  f o r m s ,  in su ra n c e  p o l i c i e s ,  e tc . ;  
o r  sett ing  up s im p le  s tan dard  tabu la tion s ;  o r  cop y in g  m o r e  c o m p le x  tab les  
a lre a d y  set up and s p a c e d  p r o p e r ly .

F I L E  C L E R K

F i l e s ,  c l a s s i f i e s ,  and r e t r ie v e s  m a t e r ia l  in an es ta b l ish ed  filing 
s y s t e m .  M ay p e r f o r m  c l e r i c a l  and m an ual tasks re q u ir e d  to maintain  f i le s .  
P o s i t io n s  are  c l a s s i f i e d  into le v e ls  on the b a s is  o f  the fo l low in g  def in itions .
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F IL E  C L E R K — C ontinued

C la ss  A . C la s s i f i e s  and in d exes  f i le  m a t e r ia l  such  as c o r r e s p o n d ­
e n c e ,  r e p o r t s ,  te c h n ic a l  d o c u m e n t s ,  e t c . ,  in an e s t a b l is h e d  f i l in g  s y s te m  
contain ing a n u m b e r  o f  v a r i e d  su b je c t  m a t te r  f i l e s .  M ay  a ls o  f i le  this  
m a t e r ia l .  M ay  k eep  r e c o r d s  o f  v a r io u s  types  in con ju n ct ion  with  the f i l e s .  
M ay  lead  a s m a l l  g rou p  o f  l o w e r  l e v e l  f i le  c l e r k s .

C lass  B . S o r t s ,  c o d e s ,  and f i l e s  u n c la s s i f i e d  m a t e r ia l  by  s im p le  
(su b je c t  m a t te r )  head ings  o r  p a rt ly  c la s s i f i e d  m a t e r ia l  by  f in e r  subh eadin gs .  
P r e p a r e s  s im p le  re la ted  in dex  and c r o s s - r e f e r e n c e  a ids .  A s req u ested ,  
lo c a t e s  c l e a r ly  id e n t i f ied  m a t e r ia l  in f i le s  and f o r w a r d s  m a t e r ia l .  M ay p e r ­
f o r m  re la ted  c l e r i c a l  ta sk s  r e q u ir e d  to m ain ta in  and s e r v i c e  f i l e s .

C la ss  C . P e r f o r m s  routine f i l in g  o f  m a t e r ia l  that has a lre a d y  been  
c la s s i f i e d  o r  w h ich  is  e a s i ly  c l a s s i f i e d  in a s im p le  s e r ia l  c la s s i f i c a t io n  
s y s t e m  (e .g . ,  a lp h a b e t ica l ,  c h r o n o lo g i c a l ,  o r  n u m e r i c a l ) .  As  req u e ste d ,  
lo c a t e s  re a d i ly  a va i lab le  m a t e r ia l  in f i l e s  and f o r w a r d s  m a t e r ia l ;  and m ay  
f i l l  out w ith draw al ch a r g e .  M ay p e r f o r m  s im p le  c l e r i c a l  and m an ual tasks 
re q u ir e d  to m ain ta in  and s e r v i c e  f i l e s .

M ESSEN G ER

P e r f o r m s  v a r io u s  routine duties  such  as running e r r a n d s ,  op erat in g  
m i n o r  o f f i c e  m a ch in e s  su ch  as s e a le r s  o r  m a i l e r s ,  open ing and distr ibut ing  
m a i l ,  and o th e r  m i n o r  c l e r i c a l  w o r k .  E x c lu d e  p o s i t io n s  that r e q u ir e  o p era t ion  
o f  a m o t o r  v e h ic le  as a s ign i f ican t  duty.

S W IT C H B O A R D  O P E R A T O R

O p e ra te s  a te lep h on e  sw it c h b o a r d  o r  c o n s o le  u sed  with  a pr iva te  
b ra n c h  exch an ge  (P B X )  s y s t e m  to r e la y  in c o m in g ,  ou tgo in g ,  and in t r a s y s te m  
ca l l s .  M ay p r o v id e  in fo r m a t io n  to  c a l l e r s ,  r e c o r d  and tr a n s m it  m e s s a g e s ,  
k eep  r e c o r d  o f  ca l ls  p la c e d  and to l l  c h a r g e s .  B e s id e s  op e r a t in g  a te lephon e  
sw itch b o a rd  o r  c o n s o l e ,  m a y  a lso  type  o r  p e r f o r m  routine c l e r i c a l  w ork  
(typing o r  routine c l e r i c a l  w o r k  m a y  o c c u p y  the m a j o r  p o r t io n  o f  the w o r k e r ' s  
t i m e ,  and is u su a lly  p e r f o r m e d  w hile  at the sw itch b o a rd  o r  c o n s o le ) .  Chie f  o r  
lead  o p e r a t o r s  in e s ta b l ish m e n ts  e m p lo y in g  m o r e  than one o p e r a t o r  are  
e x c lu d ed .  F o r  an o p e r a t o r  who a lso  acts  as a r e c e p t io n is t ,  se e  S w itch b oa rd  
Ope r ato r -  Re cep t ion i  s t .

S W IT C H B O A R D  O P E R A T O R -R E C E P T I O N I S T

At a s in g le -p o s i t i o n  te lep h on e  sw it c h b o a r d  o r  c o n s o l e ,  acts  both  as 
an o p e r a t o r — se e  S w it ch b o a rd  O p e r a t o r — and as a re c e p t io n is t .  R e c e p t io n is t ' s  
w o rk  in v o lv es  su ch  duties  as g re e t in g  v i s i t o r s ;  d e te rm in in g  n ature  o f  v i s i t o r 's  
b u s in e s s  and p r o v id in g  a p p ro p r ia te  in fo r m a t io n ;  r e f e r r in g  v i s i t o r  to  a p p r o ­
pr iate  p e r s o n  in the o rg a n iz a t io n  o r  con tact in g  that p e r s o n  by  te leph on e  and 
arran g in g  an appointm ent;  keep in g  a log  o f  v i s i t o r s .

O R D E R  C L E R K

R e c e iv e s  w r it ten  o r  v e r b a l  c u s t o m e r s '  p u r c h a s e  o r d e r s  f o r  m a t e r ia l  
o r  m e r c h a n d is e  f r o m  c u s t o m e r s  o r  sa le s  p e o p le .  W o rk  t y p ic a l ly  in vo lves  
s o m e  com bin a t ion  o f  the fo l lo w in g  d u ties :  Quoting  p r i c e s ;  d e te rm in in g  a v a i la ­
b i l i ty  o f  o r d e r e d  i t e m s  and su g gest in g  substitutes  when n e c e s s a r y ;  advising  
e x p e c te d  d e l i v e r y  date and m eth od  o f  d e l i v e r y ;  r e c o r d in g  o r d e r  and c u s t o m e r  
in fo rm a t io n  on o r d e r  s h e e t s ;  ch e ck in g  o r d e r  sh ee ts  f o r  a c c u r a c y  and

O R D E R  C L E R K — Continued

adequacy  o f  in fo rm a tion  r e c o r d e d ;  a s c e r ta in in g  c r e d i t  rating o f  c u s t o m e r ;  
furn ish in g  c u s t o m e r  with a ckn ow led gem ent o f  r e c e ip t  o f  o r d e r ;  f o l l o w in g -u p  
to see  that o r d e r  is d e l i v e r e d  by  the s p e c i f i e d  date o r  to  let c u s t o m e r  know 
o f  a de lay  in d e l iv e ry ;  m aintain ing o r d e r  f i le ;  ch e ck in g  shipping in v o ic e  
against o r ig in a l  o r d e r .

E x c lu d e  w o r k e r s  paid on a c o m m is s i o n  b a s is  o r  w h o se  duties in clude  
any o f  the fo l l o w in g : R e ce iv in g  o r d e r s  f o r  s e r v i c e s  ra th e r  than f o r  m a t e r ia l
o r  m e r c h a n d is e ;  prov id in g  cu s t o m e r s  with co n su lta t iv e  a d v ic e  using k n ow l­
edge  ga in ed  f r o m  engineering  o r  e x ten s iv e  t e c h n ic a l  tra in in g ;  em p h a s iz in g  
se l l in g  s k i l l s ;  handling m a t e r ia l  o r  m e r c h a n d is e  as an in te g ra l  part  o f  the jo b .

P o s i t io n s  are  c la s s i f i e d  into l e v e ls  a c c o r d in g  to the fo l low in g  
de f in it ion s :

C la ss  A . Handles o r d e r s  that in v o lv e  m akin g  ju dg m en ts  such  as 
ch o o s in g  w hich  s p e c i f i c  prod u c t  o r  m a t e r ia l  f r o m  the e s ta b l i s h m e n t 's  prod u c t  
l in es  w il l  sa t is fy  the c u s t o m e r 's  n e e d s ,  o r  d e te rm in in g  the p r i c e  to be  quoted 
when p r i c in g  in vo lves  m o r e  than m e r e ly  r e f e r r in g  to a p r i c e  l i s t  o r  m aking 
s o m e  s im p le  m a th em a tica l  ca lcu la t ion s .

C la s s  B . Handles o r d e r s  in vo lv in g  i t e m s  w h ich  have re a d i ly  id e n ­
t i f ie d  u ses  and a pp lica t ion s .  May r e f e r  to a ca ta lo g ,  m a n u fa c t u r e r 's  m an ual,  
o r  s im i l a r  docum ent to in su re  that p r o p e r  i t e m  is  su p p l ied  o r  to v e r i f y  
p r i c e  o f  o r d e r e d  item .

ACC O U N T IN G  C LE R K

P e r f o r m s  one o r  m o r e  accou nting  c l e r i c a l  ta sk s  such  as post in g  to 
r e g i s t e r s  and le d g e r s ;  r e c o n c i l in g  bank a cco u n ts ;  v e r i fy in g  the in tern a l  c o n ­
s i s te n c y ,  c o m p le t e n e s s ,  and m a th em a tica l  a c c u r a c y  o f  a ccou nting  d o c u m e n ts ;  
ass ign in g  p r e s c r i b e d  accounting  d is tr ibu t ion  c o d e s ;  exa m in in g  and v e r i fy in g  
f o r  c l e r i c a l  a c c u r a c y  v a r iou s  types  o f  r e p o r t s ,  l i s t s ,  c a l c u la t io n s ,  p os t in g ,  
e t c . ;  o r  p r e p a r in g  s im ple  o r  ass is t in g  in p r e p a r in g  m o r e  c o m p l i c a t e d  jou rn a l  
v o u c h e r s .  M ay w ork  in e ith er  a m anual o r  autom ated  accou n t in g  s y s te m .

The w o r k  re q u ir e s  a know led ge  o f  c l e r i c a l  m e th o d s  and o f f i c e  
p r a c t i c e s  and p r o c e d u r e s  which  re la tes  to  the c l e r i c a l  p r o c e s s i n g  and r e ­
co rd in g  o f  t r an sa ct ion s  and accounting  in fo r m a t io n .  W ith e x p e r i e n c e ,  the 
w o r k e r  ty p ic a l ly  b e c o m e s  fa m il ia r  with the b oo k k e e p in g  and accou n t in g  t e r m s  
and p r o c e d u r e s  used in the a ss ig n ed  w o r k ,  but is not r e q u ir e d  to have a 
know led ge  o f  the f o r m a l  p r in c ip le s  o f  book k eep in g  and accou nting .

P o s i t io n s  are c la s s i f i e d  into l e v e l s  on the b a s is  o f  the fo l lo w in g  
def in it ion s :

C la ss  A . Under g e n e ra l  s u p e r v is io n ,  p e r f o r m s  a ccou nting  c l e r i c a l  
o p e r a t io n s  w h ich  requ ire  the app lication  o f  e x p e r i e n c e  and ju d g m en t ,  fo r  
e x a m p le ,  c l e r i c a l l y  p r o c e s s i n g  c o m p l i c a t e d  o r  n o n r e p e t i t iv e  accou n t in g  t r a n s ­
a c t io n s ,  s e le c t in g  among a substantial v a r ie t y  o f  p r e s c r i b e d  a ccou nting  cod es  
and c la s s i f i c a t i o n s ,  o r  t r a c in g  t r a n s a c t io n s  th rou gh  p r e v io u s  accou nting  
act ion s  to d e term in e  s o u r c e  o f  d i s c r e p a n c i e s .  M a y  be  a s s i s t e d  by  one o r  
m o r e  c la s s  B accounting  c le r k s .

C la ss  B . U nder c l o s e  s u p e r v is io n ,  f o l lo w in g  d e ta i led  in s t ru ct ion s  
and s ta n d a rd ized  p r o c e d u r e s ,  p e r f o r m s  one o r  m o r e  rou tin e  accou n t in g  
c l e r i c a l  o p e r a t io n s ,  such  as posting  to  l e d g e r s ,  c a r d s ,  o r  w o r k s h e e t s
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ACCO U N TIN G  C L E R K — C ontinued

w h e r e  id en t i f i ca t io n  o f  i t e m s  and lo ca t ion s  o f  p ost ings  are  c l e a r ly  in d ica ted ;  
ch eck in g  a c c u r a c y  and co m p le t e n e s s  o f  s tan dard ized  and rep e t it iv e  r e c o r d s  
o r  a ccou n t in g  d o c u m e n t s ;  and cod ing docum ents  using a few  p r e s c r i b e d  
accou n t in g  c o d e s .

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O p e r a t e s  a b oo k k e e p in g  m ach in e  (with o r  without a ty p e w r i t e r  k e y ­
b o a r d )  to  k e e p  a r e c o r d  o f  b u s in e s s  tran sa c t io n s .

C la ss  A . K e e p s  a set o f  r e c o r d s  requ ir ing  a k n ow led ge  o f  and 
e x p e r i e n c e  in b a s i c  b oo k k e e p in g  p r in c ip l e s ,  and fa m i l ia r i t y  with  the s tru c tu re  
o f  the p a r t i c u la r  a ccou n t in g  s y s t e m  used . D eterm in es  p r o p e r  r e c o r d s  and 
d is tr ib u t ion  o f  debit  and c r e d i t  i tem s  to be  u sed  in e a c h  ph ase  o f  the w ork .  
M a y  p r e p a r e  c o n s o l id a te d  r e p o r t s ,  ba la n ce  sh ee ts ,  and o th e r  r e c o r d s  by  hand..

C la s s  B . K e e p s  a r e c o r d  o f  one o r  m o r e  p h a se s  o r  s e c t io n s  o f  a 
s e t  o f  r e c o r d s  u su a l ly  re q u ir in g  little knowledge  o f  b a s i c  book k eep in g .  P h ases  
o r  s e c t io n s  in c lu d e  a cco u n ts  payab le ,  p a y r o l l ,  c u s t o m e r s '  a ccou n ts  (not in ­
c luding a s im p le  type  o f  b i l l in g  d e s c r i b e d  under m a ch in e  b i l l e r ) ,  c o s t  d i s ­
t r ib u t io n ,  e x p e n s e  d is t r ib u t ion ,  in ventory  co n tr o l ,  e tc .  M ay ch eck  o r  a s s i s t  
in p r e p a r a t io n  o f  t r i a l  b a la n c e s  and p r e p a r e  con tro l  sh eets  f o r  the accounting  
d ep a rtm en t .

M ACH IN E B I L L E R

P r e p a r e s  s ta te m e n ts ,  b i l l s ,  and in v o ice s  on a m a ch in e  o th er  than 
an o r d in a r y  o r  e l e c t r o m a t i c  ty p e w r ite r .  M ay a lso  k eep  r e c o r d s  as to b i l l in gs  
o r  shipping c h a r g e s  o r  p e r f o r m  oth er  c l e r i c a l  w o r k  in c id en ta l  to  b i l l in g  
o p e r a t io n s .  F o r  w age  study p u r p o s e s ,  m ach in e  b i l l e r s  a re  c la s s i f i e d  b y  type 
o f  m a c h in e ,  as f o l l o w s :

B i l l in g - m a c h in e  b i l l e r . U ses  a s p e c ia l  b i l l ing  m a ch in e  (com b in a t ion  
typ in g  and adding m a c h in e )  to  p r e p a re  b i l l s  and in v o ic e s  f r o m  c u s t o m e r s '  
p u r c h a s e  o r d e r s ,  in te rn a l ly  p r e p a r e d  o r d e r s ,  shipping m e m o r a n d a ,  e tc .  
U su a l ly  in v o lv e s  app l ica t ion  o f  p r e d e te r m in e d  discounts  and shipping c h a rg e s  
and entry  o f  n e c e s s a r y  e x t e n s io n s ,  w hich  m a y  o r  m a y  not be  com p u te d  on 
the b i l l in g  m a c h in e ,  and to ta ls  w hich  are  au tom at ica lly  a ccu m u la te d  by 
m a c h in e .  The o p e r a t io n  u su a lly  in vo lves  a la rg e  n u m ber  o f  ca rb o n  c o p ie s  o f  
the b i l l  b e in g  p r e p a r e d  and is  o ften  done on a fanfold m a c h in e .

B o o k k e e p in g -m a c h in e  b i l l e r . U s e s  a bookkeep in g  m a ch in e  (with o r  
without a t y p e w r i t e r  k e y b o a r d )  to p r e p a r e  c u s t o m e r s '  b i l l s  as part  o f  the 
a ccou n ts  r e c e iv a b le  o p e r a t io n .  G en er a l ly  in vo lves  the s im u ltan eou s  en try  o f  
f ig u r e s  on c u s t o m e r s '  l e d g e r  r e c o r d .  The m ach in e  a u to m a t ica l ly  a c cu m u la te s  
f ig u r e s  on a n u m b e r  o f  v e r t i c a l  co lu m n s and com pu tes  and usu ally  pr ints  
a u to m a t ica l ly  the debit o r  c r e d it  b a la n c e s .  Does not in v o lv e  a know led ge  
o f  b oo k k e e p in g .  W o r k s  f r o m  u n ifo rm  and standard ty p es  o f  sa le s  and 
c r e d i t  s l ip s .

P A Y R O L L  C L E R K

P e r f o r m s  the c l e r i c a l  tasks n e c e s s a r y  to p r o c e s s  p a y r o l l s  and to 
m a in ta in  p a y r o l l  r e c o r d s .  W o r k  in vo lves  m o s t  o f  the f o l l o w in g : P r o c e s s i n g
w o r k e r s '  t im e  o r  p r o d u c t io n  r e c o r d s ;  adjusting w o r k e r s '  r e c o r d s  f o r  ch anges  
in wage r a t e s ,  su p p le m e n ta ry  b en e f its ,  o r  tax ded u ct ion s ;  edit ing  p a y r o l l

P A Y R O L L  C L E R K — C ontinued

l is t in gs  against s o u r c e  r e c o r d s ;  t r a c in g  and c o r r e c t in g  e r r o r s  in l is t in gs ;  
and a ss is t in g  in p r e p a r a t io n  o f  p e r i o d i c  s u m m a r y  p a y r o l l  r e p o r ts .  In a n on-  
autom ated p a y r o l l  s y s t e m ,  co m p u te s  w a g e s .  W o rk  m a y  requ ire  a p r a c t i c a l  
k n ow led ge  o f  g o v e r n m e n ta l  r e g u la t io n s ,  com p a n y  p a y r o l l  p o l i c y ,  o r  the 
c o m p u te r  s y s t e m  f o r  p r o c e s s i n g  p a y r o l l s .

K EY EN T R Y  O P E R A T O R

O p e ra te s  k e y b o a r d - c o n t r o l l e d  data en try  d e v ic e  such  as keypunch 
m a ch in e  o r  k e y - o p e r a t e d  m a g n e t ic  tape o r  d isk  e n c o d e r  to t r a n s c r ib e  
data into a f o r m  suitable  f o r  c o m p u te r  p r o c e s s i n g .  W o rk  req u ire s  sk il l  in 
op er a t in g  an a lp h a n u m er ic  k e y b o a r d  and an u nderstanding of  tr a n s c r ib in g  
p r o c e d u r e s  and re levan t data e n try  equ ip m en t.

P o s i t io n s  are  c la s s i f i e d  into l e v e l s  on the b a s is  o f  the fo l low ing  
de f in it ion s :

C la ss  A . W o rk  r e q u ir e s  the app l ica t ion  o f  e x p e r ie n c e  and judgm ent 
in s e le c t in g  p r o c e d u r e s  to  be  f o l l o w e d  and in s e a r c h in g  f o r ,  in terp ret in g ,  
s e le c t in g ,  o r  cod ing  i t e m s  to  be  e n te r e d  f r o m  a v a r ie t y  o f  s o u r c e  docu m en ts .  
On o c c a s i o n  m a y  a lso  p e r f o r m  routine w o r k  as d e s c r i b e d  fo r  c la s s  B.

N O T E : E x c lu d e d  are  o p e r a t o r s  above  c la s s  A  using the key entry
c o n tr o ls  to a c c e s s ,  rea d ,  and evaluate  the substan ce  o f  s p e c i f i c  r e c o r d s  to 
take substantive  a c t io n s ,  o r  to m ak e  e n tr ie s  re q u ir in g  a s im i la r  le v e l  o f  
k n ow led ge .

C la ss  B . W o rk  is  routine and rep e t i t iv e .  U n der  c lo s e  su p e rv is io n  
o r  fo l lo w in g  s p e c i f i c  p r o c e d u r e s  o r  deta i led  in s t ru c t io n s ,  w ork s  f r o m  
v a r io u s  s ta n d a rd ized  s o u r c e  d ocu m en ts  w h ich  have b e e n  cod ed  and req u ire  
l itt le  o r  no s e le c t in g ,  cod in g ,  o r  in te rp re t in g  o f  data to  be  en tered .  R e fe r s  
to s u p e r v i s o r  p r o b le m s  a r is in g  f r o m  e r r o n e o u s  i t e m s ,  c o d e s ,  o r  m iss in g  
in fo  rm at ion .

Professional and Technical
C O M P U T E R  SY STE M S A N A L Y S T ,  BUSINESS

A n aly zes  b u s in e s s  p r o b le m s  to  fo rm u la te  p r o c e d u r e s  f o r  so lv ing  
th e m  by use o f  e l e c t r o n i c  data p r o c e s s i n g  equ ip m en t.  D eve lop s  a com p le te  
d e s c r ip t i o n  o f  all  s p e c i f i c a t io n s  n e e d e d  to  en ab le  p r o g r a m m e r s  to p r e p a re  
r e q u ir e d  dig ital c o m p u te r  p r o g r a m s .  W o r k  in v o lv e s  m o s t  o f  the fo l lo w in g : 
A n a ly z e s  s u b j e c t - m a t t e r  o p e r a t io n s  to be autom ated  and iden ti f ies  condit ions 
and c r i t e r i a  r e q u ir e d  to a ch iev e  s a t i s fa c t o r y  re s u l ts ;  s p e c i f i e s  n u m ber  and 
ty p es  o f  r e c o r d s ,  f i l e s ,  and d ocu m en ts  to  be  u sed ; outl ines  act ions  to be 
p e r f o r m e d  by  p e r s o n n e l  and c o m p u te r s  in su f f i c ie n t  deta il  f o r  presen ta t ion  
to  m a n a g em en t  and f o r  p r o g r a m m in g  ( ty p ica l ly  this in v o lv es  p r e p a ra t io n  o f  
w o r k  and data f lo w  ch a rts ) ;  c o o r d in a t e s  the d ev e lop m en t  o f  test  p r o b le m s  and 
p a r t ic ip a t e s  in t r i a l  runs o f  new  and r e v i s e d  s y s t e m s ;  and r e c o m m e n d s  
equ ipm en t changes to  obta in  m o r e  e f f e c t iv e  o v e r a l l  o p e r a t io n s .  (NOTE: 
W o r k e r s  p e r fo r m in g  both  s y s t e m s  a n a ly s is  and p r o g r a m m in g  should be 
c la s s i f i e d  as s y s t e m s  analysts  i f  th is  is  the sk i l l  used  to  d e term in e  th e ir  pay.)
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C O M P U T E R  SYSTE M S A N A L Y S T , BUSINESS— C ontinued

D oes  not in c lud e  e m p lo y e e s  p r im a r i ly  r e s p o n s ib le  f o r  the m a n ­
agem ent o r  s u p e r v is io n  o f  o th er  e l e c t r o n i c  data p r o c e s s i n g  e m p lo y e e s ,  
o r  s y s te m s  analysts  p r i m a r i l y  c o n c e r n e d  with s c ie n t i f i c  o r  en g in eer in g  
p r o b le m s .

F o r  w age  study p u rp o se s ,  s y s t e m s  analysts  a re  c la s s i f i e d  as fo l lo w s :

C la s s  A . W o r k s  independently  o r  u nder on ly  g e n e ra l  d i r e c t io n  on 
c o m p le x  p r o b le m s  in vo lv in g  all  p h ases  o f  s y s te m s  a n a ly s is .  P r o b l e m s  are  
c o m p le x  b e c a u s e  o f  d iv e r s e  s o u r c e s  o f  input data and m u lt ip le -u s e  r e q u i r e ­
m en ts  o f  output data. ( F o r  e x a m p le ,  d e v e lo p s  an in teg ra ted  p r od u c t ion  
sched uling ,  in v en tory  c o n tr o l ,  c o s t  a n a ly s is ,  and sa les  a n a ly s is  r e c o r d  in 
w hich  e v e r y  i t e m  o f  e a ch  type is  a u to m a t ica l ly  p r o c e s s e d  th rou gh  the fu ll  
s y s t e m  o f  r e c o r d s  and a p p rop r ia te  fo l low u p  act ion s  are  in itiated by  the 
co m p u te r . )  C o n fe rs  with  p e r s o n s  c o n c e r n e d  to  d e te rm in e  the data p r o c e s s in g  
p r o b le m s  and a d v ise s  s u b j e c t - m a t t e r  p e r s o n n e l  on the im p l ic a t io n s  o f  new o r  
r e v is e d  s y s te m s  o f  data p r o c e s s i n g  o p e r a t io n s .  M akes  r e c o m m e n d a t i o n s ,  i f  
n eed ed ,  f o r  a p p rov a l  o f  m a j o r  s y s te m s  in sta l la t ion s  o r  ch anges  and f o r  
obtaining equipm ent.

M ay p r o v id e  fun ction a l  d i r e c t io n  to l o w e r  le v e l  s y s t e m s  analysts 
who are  a s s ig n e d  to  a s s i s t .

C la s s  B . W o r k s  indepen den tly  o r  under on ly  g e n e r a l  d i r e c t io n  on 
p r o b le m s  that a re  re la t iv e ly  u n co m p l ica te d  to a n a ly ze ,  plan, p r o g r a m ,  and 
o p era te .  P r o b l e m s  are  o f  l im ite d  c o m p le x i t y  b e c a u s e  s o u r c e s  o f  input data 
are  h o m o g e n e o u s  and the output data are  c l o s e ly  re la ted .  ( F o r  e x a m p le ,  
d ev e lops  s y s t e m s  f o r  m aintain ing  d e p o s i t o r  a ccou n ts  in a bank, m aintain ing  
accou nts  r e c e iv a b le  in a re ta i l  e s ta b l ish m e n t ,  o r  m ain ta in in g  in ven tory  
accounts  in a m an u fa ctu r in g  o r  w h o le s a le  e s ta b l ish m e n t . )  C o n fe rs  with 
p e r so n s  c o n c e r n e d  to  d e te rm in e  the data p r o c e s s i n g  p r o b le m s  and ad v ise s  
s u b je c t -m a t t e r  p e r s o n n e l  on the im p l ic a t io n s  o f  the data p r o c e s s i n g  s y s te m s  
to  be applied .

O R

W o r k s  on a se g m e n t  o f  a c o m p le x  data p r o c e s s i n g  s c h e m e  o r  
s y s te m ,  as d e s c r i b e d  f o r  c la s s  A . W o r k s  in depen den tly  on  routine a s s i g n ­
m ents  and r e c e i v e s  in s t ru c t io n  and gu idance  on c o m p le x  a s s ig n m e n t s .  W o rk  
is re v ie w e d  f o r  a c c u r a c y  o f  ju d g m en t ,  c o m p l ia n c e  with  in s t r u c t io n s ,  and to 
in su re  p r o p e r  a l ign m en t with the o v e r a l l  s y s te m .

C la s s  C . W o r k s  under im m e d ia t e  s u p e r v is io n ,  c a r r y in g  out an a ly ses  
as a ss ig n ed ,  usu ally  o f  a s in g le  act iv ity .  A s s ig n m e n ts  a re  d es ig n ed  to 
d ev e lop  and expand p r a c t i c a l  e x p e r i e n c e  in the a p p lica tion  o f  p r o c e d u r e s  and 
sk il ls  r e q u ire d  f o r  s y s t e m s  a n a ly s is  w o rk .  F o r  e x a m p le ,  m a y  a s s i s t  a h igh er  
l e v e l  s y s te m s  analyst b y  p r e p a r in g  the deta iled  s p e c i f i c a t io n s  re q u ir e d  by 
p r o g r a m m e r s  f r o m  in fo r m a t io n  d e v e lo p e d  by  the h ig h er  le v e l  analyst .

C O M P U T E R  P R O G R A M M E R ,  BUSINESS

C o n v e r ts  s ta tem en ts  o f  b u s in e s s  p r o b l e m s ,  ty p ic a l ly  p r e p a r e d  by a 
s y s te m s  analyst ,  into a se q u e n ce  o f  d eta iled  in s t ru ct ion s  w h ich  are  r e ­
q u ir ed  to s o lv e  the p r o b le m s  by au tom at ic  data p r o c e s s i n g  equipm ent.  
W orking f r o m  ch arts  o r  d ia g r a m s ,  the p r o g r a m m e r  d e v e lo p s  the p r e ­
c is e  in stru ct ion s  w h ich ,  when  e n te r e d  into the c o m p u te r  s y s t e m  in cod ed

C O M P U T E R  P R O G R A M M E R , BUSINESS— C ontinued

language , ca u se  the m anipulation  o f  data to  a ch ie v e  d e s i r e d  r e s u l t s .  W ork  
in v o lv es  m o s t  o f  the fo l lo w in g : A p p l ie s  k n ow led g e  o f  c o m p u te r  c a p a ­
b i l i t i e s ,  m a t h e m a t ic s ,  lo g i c  e m p lo y e d  by  c o m p u t e r s ,  and p a r t i c u la r  su b ­
je c t  m a t te r  in vo lved  to analyze ch arts  and d ia g r a m s  o f  the p r o b l e m  to 
be p r o g r a m m e d ;  d ev e lops  sequen ce  o f  p r o g r a m  s te p s ;  w r i te s  deta iled  f low  
ch arts  to  show o r d e r  in w hich  data w i l l  be  p r o c e s s e d ;  c o n v e r ts  th ese  
ch arts  to co d e d  in stru ct ion s  f o r  m a ch in e  to  fo l lo w ;  te s ts  and c o r r e c t s  
p r o g r a m s ;  p r e p a r e s  in stru ct ion s  f o r  op e r a t in g  p e r s o n n e l  during p r o d u c t io n  
run; a n a ly z e s ,  re v ie w s ,  and a lters  p r o g r a m s  to  i n c r e a s e  op er a t in g  e f f i ­
c ie n c y  o r  adapt to new re q u ire m e n ts ;  m a in ta in s  r e c o r d s  o f  p r o g r a m  d e ­
v e lop m en t  and r e v is io n s .  (NOTE: W o r k e r s  p e r f o r m in g  both s y s t e m s  a n a l­
y s is  and p r o g r a m m in g  should be c la s s i f i e d  as s y s t e m s  analysts  i f  th is is 
the sk i l l  used to  determ ine  th e ir  pay.)

D oes  not include e m p lo y e e s  p r i m a r i l y  r e s p o n s ib le  f o r  the m a n ­
agem ent o r  s u p erv is ion  o f  o th er  e l e c t r o n i c  data p r o c e s s i n g  e m p lo y e e s ,  
o r  p r o g r a m m e r s  p r im a r i ly  c o n c e r n e d  with  s c i e n t i f i c  a n d /o r  en g in eer in g  
p r o b le m s .

F o r  wage study p u r p o s e s ,  p r o g r a m m e r s  a re  c la s s i f i e d  as f o l lo w s :

C la ss  A . W ork s  independently  o r  under on ly  g e n e r a l  d i r e c t io n  
on c o m p le x  p r o b le m s  w hich  req u ire  c o m p e t e n c e  in all p h a ses  o f  p r o ­
g r a m m in g  con cepts  and p r a c t i c e s .  W ork in g  f r o m  d ia g ra m s  and charts  
w h ich  iden ti fy  the nature o f  d e s i r e d  r e s u l t s ,  m a j o r  p r o c e s s i n g  step s  to 
be  a c c o m p l i s h e d ,  and the re la t ionsh ips  b e tw een  v a r io u s  steps  o f  the p r o b ­
l e m  so lv in g  routine; plans the full  range o f  p r o g r a m m in g  a ct ion s  needed  
to e f f i c i e n t ly  utilize the com p u ter  s y s t e m  in a ch iev in g  d e s i r e d  end p r o d u c ts .

At this le v e l ,  p r o g r a m m in g  is  d if f icu l t  b e c a u s e  c o m p u te r  eq u ip ­
m ent m u st  be  orga n ized  to p r od u ce  s e v e r a l  in t e r r e la t e d  but d iv e r s e  p r o d ­
ucts f r o m  n u m erou s  and d iv e rse  data e le m e n t s .  A  w ide  v a r ie t y  and e x ­
ten s iv e  n u m b e r  of in tern a l  p r o c e s s in g  a ct ion s  m u st  o c c u r .  T h is  r e q u ir e s  
such  a ct ion s  as d eve lopm ent o f  c o m m o n  o p e r a t io n s  w hich  can  be -re­
u sed ,  e stab lish m en t o f  linkage points b e tw een  o p e r a t io n s ,  ad justm ents  to 
data when p r o g r a m  re q u irem en ts  e x c e e d  c o m p u t e r  s to r a g e  c a p a c i ty ,  and 
substantia l manipulation  and r e s e q u e n c in g  o f  data e le m e n ts  to f o r m  a 
h ighly in tegra ted  p r o g r a m .

M ay p r ov id e  functional d ir e c t io n  to l o w e r  l e v e l  p r o g r a m m e r s  who 
are  a s s ig n e d  to  assist .

C la ss  B . W orks  independently  o r  u nder on ly  g e n e r a l  d i r e c t io n  on 
r e la t iv e ly  s im p le  p r o g r a m s ,  o r  on s im p le  se g m e n ts  o f  c o m p le x  p r o g r a m s .  
P r o g r a m s  (o r  segm en ts )  usually  p r o c e s s  in fo r m a t io n  to  p r o d u c e  data in two 
o r  th ree  v a r i e d  sequen ces  o r  fo r m a t s .  R e p o r ts  and l is t in g s  are  p r o d u c e d  by  
re f in in g ,  adapting, a r ra y in g ,  o r  m aking m i n o r  additions to  o r  d e le t ion s  f r o m  
input data w hich  are  rea d i ly  ava i lab le .  W hile  n u m e r o u s  r e c o r d s  m a y  be 
p r o c e s s e d ,  the data have been  re f in ed  in p r i o r  a c t ion s  so  that the a c c u r a c y  
and sequ en c in g  of  data can be tes ted  by  using  a few  routine  c h e c k s .  T y p ic a l ly ,  
the p r o g r a m  deals  with routine r e c o r d k e e p in g  o p e r a t io n s .

O R
W o r k s  on c o m p le x  p r o g r a m s  (as d e s c r i b e d  f o r  c la s s  A) under 

c l o s e  d i r e c t io n  of  a h igh er  le v e l  p r o g r a m m e r  o r  s u p e r v i s o r .  M ay  a s s is t  
h igh er  l e v e l  p r o g r a m m e r  by  independently  p e r f o r m i n g  le s s  d i f f icu l t  task s  
a ss ig n e d ,  and p e r fo r m in g  m o r e  d if f icu l t  task s  u nder f a i r l y  c l o s e  d ir e c t io n .
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C O M P U T E R  P R O G R A M M E R , BUSINESS— Continued

M ay guide o r  in s t ru c t  l o w e r  le v e l  p r o g r a m m e r s .
C la s s  C . M a k e s  p r a c t i c a l  app lication s  o f  p r o g r a m m in g  p r a c t i c e s  

and c o n ce p ts  u su a l ly  le a r n e d  in f o r m a l  training  c o u r s e s .  A s s ig n m e n ts  
are  d e s ig n e d  to  d e v e lo p  co m p e te n c e  in the app lication  o f  s tan dard  p r o ­
c e d u r e s  to  routine p r o b l e m s .  R e c e iv e s  c lo s e  s u p e rv is io n  on new a sp e c ts  
o f  a s s ig n m e n t s ;  and w o r k  is  r e v ie w e d  to v e r i f y  its a c c u r a c y  and c o n fo r m a n c e  
with  r e q u ir e d  p r o c e d u r e s .

C O M P U T E R  O P E R A T O R
In a c c o r d a n c e  with  op era t in g  in st ru c t io n s ,  m o n i t o r s  and o p e r a t e s  

the c o n tr o l  c o n s o l e  o f  a d ig ita l  c o m p u te r  to p r o c e s s  data. E x e cu te s  runs by 
e i th e r  s e r i a l  p r o c e s s i n g  ( p r o c e s s e s  one p r o g r a m  at a t i m e )  o r  m u l t i ­
p r o c e s s i n g  ( p r o c e s s e s  two o r  m o r e  p r o g r a m s  s im u lta n eou s ly ) .  The fo l low in g  
duties c h a r a c t e r i z e  the w o r k  o f  a c o m p u te r  op er a tor :

-  Studies o p e r a t in g  in s t ru c t io n s  t o  d e term in e  equ ipm en t setup 
n eed ed .

-  L oad s  equ ip m en t  w i t h  req u ire d  item s  ( tapes ,  c a r d s ,  d is k s ,  
p a p e r ,  e t c . ) .

-  S w itch es  n e c e s s a r y  a u x i l l ia ry  equipm ent into s y s te m .

- S tarts  and o p e r a t e s  com p u ter .
-  R e sp o n d s  to  op er a t in g  and com p u ter  output in st ru c t io n s .
-  R e v ie w s  e r r o r  m e s s a g e s  and m akes  c o r r e c t i o n s  during  op e r a t io n  

o r  r e f e r s  p r o b le m s .
-  M aintains  op er a t in g  r e c o r d .

M a y  t e s t - r u n  new  or  m o d i f ie d  p r o g r a m s .  M ay a s s i s t  in m od ify in g  
s y s t e m s  o r  p r o g r a m s .  The s c o p e  of  this defin ition  in c lud es  tr a in e e s  w ork in g  
to b e c o m e  fu l ly  q u a l i f ie d  c o m p u te r  o p e r a t o r s ,  fu l ly  qu a l i f ied  co m p u te r  
o p e r a t o r s ,  and lead  o p e r a t o r s  p rov id in g  tech n ica l  a s s i s t a n c e  to l o w e r  le v e l  
o p e r a t o r s .  It e x c lu d e s  w o r k e r s  who m o n it o r  and op e r a te  r e m o te  te r m in a ls .

C la s s  A. In add ition  to  w o r k  assignm ents  d e s c r i b e d  f o r  a c la s s  B 
o p e r a t o r  ( se e  b e lo w )  the w o r k  o f  a c la s s  A  o p e r a t o r  in v o lv e s  at lea s t  one 
o f  the fo l low in g :

-  D ev ia tes  f r o m  s tan dard  p r o c e d u r e s  to avoid  the l o s s  o f  i n f o r ­
m a t ion  o r  to  c o n s e r v e  c o m p u te r  t im e  even though the p r o c e d u r e s  
app lied  m a t e r i a l l y  a lte r  the com pu ter  unit 's  p r od u c t ion  p lan s .

-  T e s t s  new  p r o g r a m s , a p p l ica t ion s ,  and p r o c e d u r e s .
-  A d v is e s  p r o g r a m m e r s  and s u b je c t -m a t t e r  e x p e r ts  on s e t u p  

t e c h n iq u e s .
-  A s s i s t s  in (1) m a in ta in in g ,  m od ify in g ,  and dev e lop in g  op erat in g  

s y s t e m s  o r  p r o g r a m s ;  (2) deve lop in g  op erat in g  in s t ru c t io n s  and 
te c h n iq u e s  to  c o v e r  p r o b le m  situations;  a n d /o r  (3) sw itch in g  to  
e m e r g e n c y  ba ck u p  p r o c e d u r e s  (such  a ss is t a n ce  r e q u ir e s  a w ork in g  
k n ow led g e  o f  p r o g r a m  language , co m p u te r  fe a t u r e s ,  and so ftw a re  
s y s t e m s ).

An o p e r a t o r  at th is  l e v e l  ty p ic a l ly  guides l o w e r  l e v e l  o p e r a t o r s .

C O M P U T E R  O P E R A T O R — Continued

C la ss  B . In addition to  e s ta b l is h e d  p r o d u c t io n  runs, w ork  a s s ig n ­
m en ts  in c lud e  runs in vo lv in g  new p r o g r a m s ,  a p p l ica t ion s ,  and p r o c e d u r e s  
( i . e . ,  s ituations w h ich  r e q u ire  the o p e r a t o r  to  adapt to a var ie ty  o f  p r o b le m s ) .  
At th is l e v e l ,  the o p e r a t o r  has the tra in ing  and e x p e r ie n c e  to w ork  fa ir ly  
in depen den tly  in c a r r y in g  out m o s t  a s s ig n m e n ts .  A ss ig n m e n ts  m ay  requ ire  
the o p e r a t o r  to  s e le c t  f r o m  a v a r ie t y  o f  s tan dard  setup and operating  
p r o c e d u r e s .  In resp on d in g  to co m p u te r  output in stru ct ion s  o r  e r r o r  c o n ­
d it ion s ,  app lies  standard  op erat in g  o r  c o r r e c t i v e  p r o c e d u r e s ,  but m ay  
dev iate  f r o m  standard  p r o c e d u r e s  when standard p r o c e d u r e s  fai l  if  deviation 
does  not m a t e r ia l l y  a l te r  the co m p u te r  unit 's  p ro d u c t io n  plans.  R e fe rs  the 
p r o b l e m  o r  ab orts  the p r o g r a m  when p r o c e d u r e s  applied  do not p rov ide  a 
so lut ion .  M ay guide l o w e r  le v e l  o p e r a t o r s .

C lass  C . W o rk  a ss ig n m en ts  are  l im ite d  to e s ta b l ish ed  production  
runs ( i . e . ,  p r o g r a m s  w h ich  p r e se n t  few  op era t in g  p r o b le m s ) .  A ss ign m en ts  
m a y  c o n s i s t  p r im a r i l y  o f  o n - t h e - j o b  tra in in g  ( s o m e t im e s  augmented by 
c l a s s r o o m  in st ru c t io n ) .  When learn in g  to run p r o g r a m s ,  the s u p e r v is o r  o r  a 
h ig h e r  l e v e l  o p e r a t o r  p r o v id e s  deta i led  w r it ten  o r  o r a l  guidance to the 
o p e r a t o r  b e fo r e  and during  the run. A f te r  the o p e r a t o r  has gained e x p er ien ce  
with a p r o g r a m ,  h o w e v e r ,  the o p e r a t o r  w o r k s  fa i r ly  independently in 
applying standard op er a t in g  o r  c o r r e c t i v e  p r o c e d u r e s  in responding to 
c o m p u te r  output in s t ru c t io n s  o r  e r r o r  con d it ion s ,  but r e fe r s  p r o b le m s  to a 
h ig h er  l e v e l  O perator  o r  the s u p e r v i s o r  when  standard p r o c e d u r e s  fail.

P E R I P H E R A L  E Q U IP M E N T  O P E R A T O R

O p era tes  p e r ip h e r a l  equipm ent w h i c h  d i r e c t ly  supports  digital 
c o m p u te r  o p e r a t io n s .  Such equ ipm en t is  uniquely and s p e c i f i c a l ly  designed  
f o r  c o m p u te r  a p p l ica t io n s ,  but n eed  not be  p h y s ic a l ly  o r  e le c t r o n ic a l ly  
con n e c te d  to a c o m p u te r .  P r i n t e r s ,  p lo t t e r s ,  c a r d  r e a d /p u n c h e s , tape 
r e a d e r s ,  tape units o r  d r iv e s ,  d isk  units o r  d r iv e s ,  and data disp lay units 
a re  e x a m p le s  o f  such  equipm ent.

The fo l low in g  duties c h a r a c t e r i z e  the w o r k  o f  a p e r ip h e r a l  equipment
o p e r a t o r :

-  Load ing  p r in t e r s  and p lo t te r s  with  c o r r e c t  p a p er ;  adjusting 
c o n tro ls  f o r  f o r m s ,  th i c k n e s s ,  te n s io n ,  printing density ,  and 
lo ca t io n ;  and unloading h ard  copy.

- L a b e l l in g  tape r e e l s ,  d isk s ,  o r  c a r d  d e c k s .
-  Checking la b e ls  and m ounting  and dism ounting  designated  tape 

r e e ls  o r  d isks  on s p e c i f i e d  units o r  d r iv e s .
-  Setting c o n tr o ls  w h ich  regu late  o p e r a t io n  o f  the equipment.

-  O b s e r v in g  pan el  lights f o r  w arn in gs  and e r r o r  indications and 
taking a p p rop r ia te  act ion .

-  E xam inin g  ta p e s ,  c a r d s ,  o r  o th er  m a t e r ia l  f o r  c r e a s e s ,  t e a r s ,  
o r  o th er  d e fe c t s  w hich  co u ld  cau se  p r o c e s s i n g  p r o b le m s .

This  c la s s i f i c a t io n  e x c lu d e s  w o r k e r s  (1) who m o n ito r  and operate  a 
c o n tr o l  c o n so le  ( see  c o m p u te r  o p e r a t o r )  o r  a re m o te  te r m in a l ,  o r  (2) whose  
duties a re  l im ite d  to op era t in g  d e c o l l a t e r s ,  b u r s t e r s ,  s e p a r a t o r s ,  o r  s im i la r  
equ ip m en t.

37
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



C O M P U T E R  D A T A  L IB R A R IA N

M aintains l i b r a r y  o f  m e d ia  (tapes ,  d is k s ,  c a r d s ,  c a s s e t t e s )  u sed  
f o r  autom atic  data p r o c e s s i n g  a p p l ica t ion s .  The fo l low in g  o r  s i m i l a r  duties 
c h a r a c te r iz e  the w o r k  o f  a c o m p u te r  data l ib ra r ia n :  C la s s i fy in g ,  ca ta log in g ,
and s to r in g  m e d ia  in a c c o r d a n c e  with a s ta n d a rd ized  s y s te m ;  upon p r o p e r  
r e q u e s ts ,  r e le a s in g  m e d ia  f o r  p r o c e s s i n g ;  m aintain ing  r e c o r d s  o f  r e l e a s e s  
and re turn s ;  in sp e c t in g  re tu rn ed  m e d ia  f o r  dam age o r  e x c e s s i v e  w e a r  to 
de term in e  w h eth er  o r  not they n eed  re p la c in g .  M ay p e r f o r m  m i n o r  r e p a ir s  
to dam aged  ta p e s .

D R A F T E R

C lass  A . P lan s  the g ra p h ic  p r e se n ta t io n  o f  c o m p le x  i tem s  having 
d ist inct ive  d es ig n  fea tu res  that d i f f e r  s ig n i f ican t ly  f r o m  e s ta b l i s h e d  drafting 
p r e c e d e n ts .  W o r k s  in c lo s e  sup port  with the des ign  o r ig i n a t o r ,  and m a y  
r e c o m m e n d  m i n o r  des ign  ch an ges .  A n a ly zes  the e f fe c t  o f  e a ch  change on the 
deta ils  o f  f o r m ,  fun ction , and p o s i t io n a l  re la t ion sh ip s  o f  com p on en ts  and 
p arts .  W ork s  w ith  a m in im u m  o f  s u p e r v i s o r y  a s s i s t a n c e .  C o m p le te d  w o rk  
is r e v ie w e d  by  d es ign  o r ig in a t o r  f o r  c o n s i s t e n c y  with p r i o r  en g in eer in g  
d e term in a t ion s .  M ay e ith e r  p r e p a r e  d raw in gs  o r  d i r e c t  th e i r  p r e p a r a t io n  by  
l o w e r  le v e l  d r a f t e r s .

C lass  B . P e r f o r m s  n onrou tin e  and c o m p le x  draft ing  a ss ig n m e n ts  
that req u ire  the app l ica t ion  o f  m o s t  o f  the s ta n d a rd ized  draw ing te ch n iqu es  
reg u la r ly  used . Duties ty p ic a l ly  in vo lve  such  w o rk  as: P r e p a r e s  w ork in g
draw ings o f  s u b a s s e m b l ie s  with i r r e g u la r  sh a p e s ,  m u lt ip le  fu n ct ion s ,  and 
p r e c i s e  p o s i t io n a l  re la t io n sh ip s  betw een  c o m p o n e n ts ;  p r e p a r e s  a r c h i te c t u r a l  
draw ings f o r  c o n s t r u c t io n  o f  a build ing  in c lud ing  detail  d raw in gs  o f  f ou n d a ­
t ion s ,  w a ll  s e c t i o n s ,  f l o o r  p la n s ,  and r o o f .  U ses  a c c e p te d  f o r m u la s  and 
manuals  in m akin g  n e c e s s a r y  com pu tat ion s  to d e te rm in e  quantit ies of  
m a t e r ia ls  to be  u sed ,  load  c a p a c i t ie s ,  s tren gth s ,  s t r e s s e s ,  e tc .  R e c e iv e s  
initial in s t r u c t io n s ,  r e q u ir e m e n t s ,  and a d v ice  f r o m  s u p e r v i s o r .  C o m p le te d  
w o rk  is ch eck ed  f o r  t e c h n ic a l  adequ acy .

C lass  C . P r e p a r e s  deta il  draw in gs  o f  s ing le  units o r  p arts  f o r  
en g in eer in g ,  c o n s t r u c t io n ,  m a n u fa ctu r in g ,  o r  r e p a ir  p u r p o s e s .  T y p e s  o f  
draw in gs  p r e p a r e d  in c lud e  i s o m e t r i c  p r o je c t i o n s  (depic t in g  th re e  d im e n s io n s  
in a ccu ra te  s c a le )  and s e c t io n a l  v iew s  to c la r i f y  p os it ion in g  o f  com p on en ts  
and con vey  n e ed ed  in fo rm a t io n .  C on so l id a te s  deta ils  f r o m  a n u m b e r  o f  
s o u r c e s  and adjusts  o r  t r a n s p o s e s  s c a le  as r e q u ire d .  S u ggested  m eth od s  o f  
ap p roach ,  a p p l ica b le  p r e c e d e n t s ,  and a d v ice  on s o u r c e  m a t e r ia ls  a re  g iven  
with initial a s s ig n m e n t s .  In stru c t ion s  are  l e s s  c o m p le t e  when a ss ig n m e n ts  
r e c u r .  W ork  m a y  be s p o t - c h e c k e d  during p r o g r e s s .

D R A F T E R - T R A C E R

C opies  p lans and d raw in gs  p r e p a r e d  by  o th ers  by  p la c in g  tr a c in g  
c loth  o r  p a p e r  o v e r  d raw in gs  and t r a c in g  with pen o r  p e n c i l .  (D oes  not 
include  tr a c in g  l im ite d  to p lans p r im a r i l y  co n s is t in g  o f  s tra ight  l in es  and a 
la rge  s ca le  not req u ir in g  c l o s e  de lin eation .)

A N D /O R

P r e p a r e s  s im p le  o r  rep e t it ive  draw in gs  o f  e a s i ly  v i s u a l iz e d  i t e m s .  
W o rk  is c l o s e ly  s u p e r v is e d  during  p r o g r e s s .

E L E C T R O N IC S TECHNICIAN

W ork s  on va r io u s  types  o f  e l e c t r o n i c  equ ip m en t and re la ted  d e v ic e s  
by p e r fo r m in g  one o r  a com bination  o f  the fo l low in g :  In sta ll ing ,  m ain ta in in g ,
re p a ir in g ,  overh au lin g ,  t r ou b lesh oo t in g ,  m o d i fy in g ,  c o n s tru c t in g ,  and tes t in g .  
W o rk  r e q u ir e s  p r a c t i c a l  app lication  o f  t e c h n ic a l  k n ow led ge  o f  e l e c t r o n i c s  
p r in c ip l e s ,  ability  to determ in e  m a l fu n c t io n s ,  and sk i l l  to put equ ipm en t in 
re q u ir e d  operat in g  condit ion.

The equipment— con sist in g  o f  e i th e r  m an y  d i f fe ren t  kinds o f  c i r c u it s  
o r  m u lt ip le  repetit ion  o f  the sam e kind o f  c i r c u i t— in c lu d e s ,  but is  not l im ite d  
to ,  the fo l low in g :  (a) E le c t r o n i c  t ran sm itt in g  and r e c e iv in g  equipm ent ( e .g . ,
r a d a r ,  ra d io ,  t e le v is io n ,  te leph on e ,  s o n a r ,  n av iga t ion a l  a id s ) ,  (b) d ig ita l and 
analog c o m p u te r s ,  and (c)  in du stria l  and m e d i c a l  m e a s u r in g  and c o n tro l l in g  
equipm ent.

This  c la s s i f i ca t io n  e x c lu d es  r e p a i r e r s  o f  such  stan dard  e l e c t r o n i c  
equipm ent as c o m m o n  o f f i c e  m a ch in es  and h ou seh o ld  radio  and t e l e v is io n  
se ts ;  p r od u c t ion  a s s e m b le r s  and t e s t e r s ;  w o r k e r s  w h ose  p r im a r y  duty is 
s e r v i c in g  e l e c t r o n i c  test  in stru m en ts ;  t e c h n ic ia n s  who have a d m in is t ra t iv e  
o r  s u p e r v is o r y  resp on s ib i l i ty ;  and d r a f t e r s ,  d e s ig n e r s ,  and p r o f e s s i o n a l  
enginee  r s .

P o s i t io n s  are  c la s s i f i e d  into le v e ls  on  the b a s is  o f  the fo l low in g  
def in it ion s :

C lass  A . A pp l ies  advanced te c h n ic a l  kn ow led ge  to  s o lv e  unusually 
c o m p le x  p r o b le m s  ( i . e . ,  those that ty p ic a l ly  cannot be so lv e d  s o le ly  by 
r e f e r e n c e  to m a n u fa c tu r e r s '  manuals  o r  s im i l a r  d oc u m en ts )  in w ork in g  on 
e l e c t r o n i c  equipm ent.  E xam p les  o f  su ch  p r o b le m s  in c lud e  lo ca t io n  and 
d en sity  o f  c i r c u i t r y ,  e l e c t r o m a g n e t i c  rad ia t ion ,  i s o la t in g  m a lfu n c t io n s ,  and 
frequen t en g ineer ing  ch anges .  W o rk  in v o lv e s :  A  deta i led  understand ing  o f
the in te rre la t io n sh ip s  o f  c i r c u i t s ;  e x e r c i s in g  independent ju dg m en t in p e r ­
f o r m in g  such  tasks as m aking c ir c u it  a n a ly s e s ,  ca lcu la t in g  w ave  f o r m s ,  
t r a c in g  re la t ion sh ips  in s ignal f low ; and r e g u la r ly  using c o m p le x  test  in ­
stru m en ts  ( e .g . ,  dual t r a c e  o s c i l l o s c o p e s ,  Q - m e t e r s ,  d ev ia tion  m e t e r s ,  
pu lse  g e n e r a to r s ) .

W o rk  m a y  be r ev iew ed  by s u p e r v i s o r  ( frequ en t ly  an e n g in e e r  o r  
d e s ig n e r )  fo r  g en era l  com p l ia n ce  with a c c e p t e d  p r a c t i c e s .  M ay p r o v id e  
te c h n ic a l  gu idance to l o w e r  le v e l  te c h n ic ia n s .

C la ss  B . A pp lies  c o m p r e h e n s iv e  t e c h n ic a l  k n ow led ge  to s o lv e  c o m ­
p le x  p r o b le m s  ( i . e . ,  those  that ty p ica l ly  can be s o lv e d  s o le ly  by p r o p e r ly  
in terp re t in g  m a n u fa c tu r e r s '  m anuals  o r  s i m i l a r  d o c u m e n ts )  in w o rk in g  on 
e l e c t r o n i c  equipm ent.  W o rk  in v o lv e s :  A  f a m i l ia r i t y  with  the in t e r r e la t i o n ­
ships o f  c i r c u i t s ;  and judgm ent in d e term in in g  w o r k  se q u e n ce  and in s e le c t in g  
to o l s  and test ing  in stru m en ts ,  usually  l e s s  c o m p le x  than th o se  u sed  by  the 
c la s s  A  tech n ic ian .

R e c e iv e s  t e c h n ica l  gu idan ce ,  as r e q u i r e d ,  f r o m  s u p e r v i s o r  o r  h ig h er  
l e v e l  te c h n ic ia n ,  and w ork  is  r e v ie w e d  f o r  s p e c i f i c  c o m p l ia n c e  with a c c e p te d  
p r a c t i c e s  and w ork  ass ig n m en ts .  May p r o v id e  te c h n ic a l  gu idan ce  to  l o w e r  
le v e l  t e c h n ic ia n s .

C la ss  C . A pp lies  w ork in g  t e c h n ic a l  k n ow led g e  to p e r f o r m  s im p le  o r  
routine tasks in w ork in g  on e l e c t r o n i c  eq u ip m en t ,  f o l lo w in g  deta i led  in ­
s tru ct ion s  w hich  c o v e r  v ir tu a l ly  all  p r o c e d u r e s .  W o r k  ty p ic a l ly  in vo lves  such
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E L E C T R O N IC S  T E C H N IC IA N — Continued

ta sk s  as: A s s is t in g  h ig h e r  le v e l  te ch n ic ia n s  by  p e r fo r m in g  su ch  a c t iv it ie s  as
re p la c in g  co m p o n e n ts , w ir in g  c ir c u i t s ,  and taking te s t  re a d in g s ; re p a ir in g  
s im p le  e le c t r o n ic  eq u ip m en t; and using to o ls  and co m m o n  te s t  in stru m en ts  
( e .g . ,  m u lt im e t e r s ,  aud io s ig n a l g e n e r a to r s , tube t e s t e r s ,  o s c i l l o s c o p e s ) .  Is 
not re q u ire d  to be fa m il ia r  w ith  the in te rre la t io n sh ip s  o f  c ir c u it s .  T h is 
k n o w le d g e , h o w e v e r , m a y  be  a cq u ire d  th rou gh  a ssign m en ts  d es ig n ed  to  in ­
c r e a s e  co m p e te n ce  (in clu d in g  c la s s r o o m  tra in in g ) so that w o r k e r  can  advance 
to  h ig h e r  le v e l  te c h n ic ia n .

R e c e iv e s  te c h n ic a l  gu id a n ce , as re q u ire d , fr o m  s u p e r v is o r  o r  h ig h er 
le v e l  te c h n ic ia n . W ork  is  ty p ica lly  spot ch e ck e d , but is  g iven  d e ta iled  
r e v ie w  w hen new  o r  a d va n ced  a ssig n m en ts  a re  in vo lved .

R E G IS T E R E D  IN D U S T R IA L  NURSE

A  r e g is t e r e d  n u rse  w ho g iv es  n u rsin g  s e r v ic e  u nder g e n e ra l m e d ic a l  
d ir e c t io n  to  i l l  o r  in ju re d  e m p lo y e e s  o r  o th er  p e rso n s  w ho b e c o m e  i l l  o r  
s u f fe r  an a cc id e n t  on the p r e m is e s  o f  a fa c to r y  o r  o th e r  e s ta b lish m e n t. 
D uties in v o lv e  a co m b in a tio n  o f  the fo llo w in g : G iving f i r s t  a id  to the i l l  o r
in ju r e d ; attend ing to  su b seq u en t d r e ss in g  o f  e m p lo y e e s ' in ju r ie s ;  k eep in g  
r e c o r d s  o f  p a tien ts  tr e a te d ; p re p a r in g  a cc id en t re p o rts  f o r  co m p e n sa t io n  o r  
o th e r  p u r p o s e s ;  a s s is t in g  in  p h y s ica l ex am in ation s and h ea lth  eva lu a tion s o f  
a p p lica n ts  and e m p lo y e e s ;  and planning and ca rry in g  out p r o g r a m s  in v o lv in g  
h ea lth  ed u ca tio n , a 'cciden t p r e v e n tio n , eva lu ation  o f  plant en v iro n m e n t , o r  
o th e r  a c t iv it ie s  a ffe c t in g  the h ealth , w e lfa r e , and sa fe ty  o f  a ll p e r so n n e l. 
N u rs in g  s u p e r v is o r s  o r  h ead  n u rse s  in esta b lish m en ts  em p loy in g  m o r e  than 
one n u rs e  a re  e x c lu d e d .

Maintenance, Toolroom, and Powerplant

M A IN T E N A N C E  C A R P E N T E R

P e r fo r m s  the c a rp e n try  duties n e c e s s a r y  to  co n s tru c t  and m ain ta in  
in  g o o d  r e p a ir  b u ild in g  w o o d w o rk  and equipm ent such -as b in s , c r ib s ,  cou n ters , 
b e n c h e s ,  p a r t it io n s , d o o r s ,  f l o o r s ,  s ta ir s , ca s in g s , and t r im  m ad e o f  w ood  
in  an e s ta b lis h m e n t. W o rk  in v o lv e s  m o s t  o f  the fo l lo w in g : P lan n in g and
la y in g  out o f  w o rk  f r o m  b lu e p r in ts , d raw in g s , m o d e ls , o r  v e r b a l  in s tru c t io n s ; 
u sin g  a v a r ie ty  o f  c a r p e n t e r 's  h an d too ls , p o r ta b le  p o w e r  t o o l s ,  and stan dard  
m e a s u r in g  in s tru m e n ts ; m ak in g  stan dard  shop com pu tation s  re la tin g  to  d i­
m e n s io n s  o f  w o r k ; and s e le c t in g  m a te r ia ls  n e c e s s a r y  fo r  the w o rk . In g en ­
e r a l ,  the w o r k  o f  the m a in ten a n ce  ca rp e n te r  re q u ire s  rounded  tra in in g  and 
e x p e r ie n c e  u su a lly  a c q u ir e d  th rou gh  a fo r m a l a p p re n t ice sh ip  o r  equ iva len t 
tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  E L E C T R IC IA N

P e r fo r m s  a v a r ie t y  o f  e le c t r ic a l  tra d e  fu n ction s  su ch  as the in ­
s ta lla t io n , m a in te n a n ce , o r  r e p a ir  o f  equipm ent fo r  the g e n e ra tio n , d i s t r i ­
b u tio n , o r  u tiliz a t io n  o f  e l e c t r i c  en erg y  in an es ta b lish m en t. W ork  in v o lv e s  
m o s t  o f  the fo l lo w in g : In sta llin g  o r  re p a ir in g  any o f  a v a r ie ty  o f  e le c t r ic a l
equ ip m en t su ch  as g e n e r a to r s ,  t r a n s fo r m e r s ,  sw itch b o a rd s , c o n t r o l le r s ,  
c ir c u it  b r e a k e r s ,  m o t o r s ,  heating u n its, conduit s y s te m s , o r  o th e r  t r a n s ­
m is s io n  e q u ip m en t; w o rk in g  f r o m  b lu e p r in ts , d ra w in g s , la y o u ts , o r  o th e r  
s p e c i f ic a t io n s ;  lo ca t in g  and d ia g n osin g  tro u b le  in the e le c t r i c a l  s y s te m  o r

M A IN T E N A N C E  E L E C T R IC IA N — C ontinued

eq u ip m en t; w ork in g  stan dard  com p u ta tion s  re la tin g  to loa d  req u irem en ts  o f  
w ir in g  o r  e le c t r i c a l  eq u ip m en t; and using a v a r ie ty  o f  e le c t r ic ia n 's  handtools 
and m e a su r in g  and te s t in g  in s tru m e n ts . In g e n e r a l, the w ork  o f  the m a in ­
ten a n ce  e le c t r ic ia n  r e q u ire s  rou nd ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ire d  
th rou gh  a fo r m a l a p p re n tice sh ip  o r  equ iv a len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  P A IN T E R

P ain ts  and r e d e c o r a te s  w a lls , w o o d w o rk , and fix tu re s  o f  an e s ta b ­
lish m e n t. W ork  in v o lv e s  the fo llo w in g : K n ow led ge  o f  s u r fa ce  p e c u lia r it ie s
and ty p es  o f  paint r e q u ire d  fo r  d iffe re n t a p p lica tio n s ; p re p a rin g  s u r fa ce  fo r  
pa in ting  by  re m o v in g  o ld  fin ish  o r  by  p la c in g  putty o r  f i l le r  in n a il h o les  
and in t e r s t ic e s ;  and app lyin g  paint w ith  sp ra y  gun o r  b ru sh . M ay m ix  c o lo r s ,  
o i l s ,  w hite le a d , and o th e r  paint in g re d ie n ts  to obta in  p r o p e r  c o lo r  o r  co n ­
s is te n c y . In g e n e r a l, the w o rk  o f  the m a in ten a n ce  p a in ter  re q u ire s  rounded 
tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou g h  a fo r m a l a p p ren ticesh ip  o r  
eq u iv a len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  M ACH IN IST

P r o d u c e s  re p la ce m e n t p a rts  and new  p a rts  in  m aking re p a ir s  o f  
m e ta l p a rts  o f  m e c h a n ic a l equ ip m en t o p e r a te d  in  an e s ta b lish m e n t. W ork  in ­
v o lv e s  m o s t  o f  the fo l lo w in g : In terp re tin g  w ritten  in s tru ctio n s  and s p e c i f i c a ­
t io n s ; p lanning and lay in g  out o f  w ork ; u sing  a v a r ie ty  o f  m a ch in is t 's  hand- 
to o ls  and p r e c is io n  m e a su r in g  in stru m e n ts ; setting  up and op era tin g  standard  
m a ch in e  to o ls ;  shap ing o f  m e ta l p a rts  to  c lo s e  t o le r a n c e s ;  m aking standard 
shop  com p u ta tion s  re la tin g  to  d im e n s io n s  o f  w o rk , to o l in g , fe e d s , and sp eed s 
o f  m a ch in in g ; k n ow led ge  o f  the w ork in g  p r o p e r t ie s  o f  the com m on  m e ta ls ; 
s e le c t in g  stan dard  m a t e r ia ls ,  p a r t s , and equ ipm en t re q u ire d  fo r  th is  w ork ; 
and fitt in g  and a s se m b lin g  p a rts  in to m e c h a n ic a l equ ip m en t. In g e n e ra l, the 
m a c h in is t 's  w ork  n o r m a lly  r e q u ire s  a rou nd ed  tra in in g  in  m a ch in e -s h o p  
p r a c t ic e  u su a lly  a cq u ire d  th rou gh  a fo r m a l a p p re n tice sh ip  o r  equ iva lent 
tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  M E CH AN IC (M A C H IN E R Y )

R e p a irs  m a ch in e ry  o r  m e c h a n ic a l equ ip m en t o f  an e sta b lish m en t. 
W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : E xam in in g  m a ch in es  and m e ch a n ica l
equ ip m en t to  d ia g n ose  s o u r c e  o f  tr o u b le ; d ism a n tlin g  o r  p a rtly  d ism antling  
m a ch in e s  and p e r fo r m in g  re p a ir s  that m a in ly  in v o lv e  the use o f  handtools in 
s c ra p in g  and fitt in g  p a r ts ; r e p la c in g  b ro k e n  o r  d e fe c t iv e  pa rts  w ith  item s 
ob ta in ed  f r o m  s to ck ; o r d e r in g  the p ro d u c tio n  o f  a re p la cem en t p art by  a 
m a ch in e  shop  o r  send ing the m a ch in e  to  a m a ch in e  shop  fo r  m a jo r  r e p a ir s ; 
p r e p a r in g  w ritten  s p e c if ic a t io n s  f o r  m a jo r  re p a ir s  o r  f o r  the p rod u ction  o f  
p a rts  o r d e r e d  f r o m  m a ch in e  sh op s ; r e a s s e m b lin g  m a ch in e s ; and m aking a ll 
n e c e s s a r y  ad ju stm en ts  f o r  o p e r a t io n . In g e n e r a l, the w ork  o f  a m a ch in e ry  
m a in ten a n ce  m e c h a n ic  r e q u ire s  rounded  tra in in g  and e x p e r ie n ce  usually  
a cq u ir e d  th rou gh  a fo r m a l a p p re n tice sh ip  o r  equ iva len t tra in in g and e x ­
p e r ie n c e .  E x c lu d e d  f r o m  th is  c la s s i f i c a t io n  a re  w o r k e r s  w h ose  p r im a ry  
duties in v o lv e  se ttin g  up o r  ad justing  m a ch in e s .
M A IN T E N A N C E  M ECH AN IC (M O T O R  V E H IC L E )

R e p a irs  a u to m o b ile s , b u s e s , m o to r t r u c k s , and tr a c to r s  o f  an e s ta b ­
lish m en t. W ork  in v o lv e s  m o s t  o f  the fo llo w in g : E xam in in g  au tom otive
equ ip m en t to  d ia g n ose  s o u r c e  o f  tr o u b le ; d is a s s e m b lin g  equ ipm ent and p e r ­
fo rm in g  r e p a ir s  that in v o lv e  the use o f  su ch  h an dtools  a s 'w r e n c h e s ,  g a u g es ,
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d r i l l s ,  o r  s p e c ia liz e d  equ ip m en t in d is a s s e m b lin g  o r  fitt in g  p a r ts ; re p la c in g  
b ro k e n  o r  d e fe c t iv e  p a rts  f r o m  s to ck ; grin d in g  and ad justing  v a lv e s ; r e ­
a sse m b lin g  and in s ta llin g  the v a r io u s  a s s e m b lie s  in  the v e h ic le  and m aking 
n e c e s s a r y  a d ju stm en ts ; and a lign ing w h e e ls , ad ju stin g  b ra k e s  and lig h ts , o r  
tighten in g b od y  b o lt s .  In g e n e r a l, the w o rk  o f  the m o t o r  v e h ic le  m a in ten a n ce  
m e c h a n ic  r e q u ir e s  rou nd ed  tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou gh  
a fo r m a l a p p re n t ice sh ip  o r  equ iv a len t tra in in g  and e x p e r ie n c e .

T h is c la s s i f i c a t io n  d o e s  not i n c l u d e  m e c h a n ics  w ho re p a ir  
c u s t o m e r s ' v e h ic le s  in  a u tom ob ile  re p a ir  sh op s .

M A IN T E N A N C E  P IP E F IT T E R

In sta lls  o r  r e p a ir s  w a te r , s te a m , g a s , o r  o th e r  ty p es  o f  p ip e  and 
p ip e fittin g s  in  an es ta b lish m e n t. W ork  in v o lv e s  m o s t  o f  the fo l lo w in g : L aying 
out w ork  and m e a s u r in g  to  lo ca te  p o s it io n  o f  p ip e  f r o m  d raw in gs o r  o th e r  
w ritten  s p e c if ic a t io n s ; cutting v a r io u s  s iz e s  o f  p ip e  to c o r r e c t  len gth s w ith 
c h is e l and h a m m e r  o r  o x y a ce ty le n e  t o r c h  o r  p ip e -c u tt in g  m a ch in e s ; th rea d in g  
p ip e w ith s to ck s  and d ie s ; bend ing p ip e  b y  h a n d -d r iv e n  o r  p o w e r -d r iv e n  
m a ch in e s ; a sse m b lin g  p ip e  w ith  cou p lin g s  and fasten in g  p ip e  to  h a n g ers ; 
m ak in g stan dard  shop  com p u ta tion s  re la tin g  to  p r e s s u r e s ,  f lo w , and s iz e  o f  
p ip e re q u ire d ; and m ak in g  stan dard  te s ts  to  d e te rm in e  w h eth er fin ish e d  p ip es  
m e e t s p e c if ic a t io n s . In g e n e ra l, the w o rk  o f  the m a in ten a n ce  p ip e fit te r  
re q u ire s  rounded tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou gh  a fo r m a l 
a p p re n tice sh ip  o r  eq u iv a len t tra in in g  and e x p e r ie n c e .  W o r k e r s  p r im a r ily  
en gaged  in in sta llin g  and re p a ir in g  bu ild in g  san ita tion  o r  heating  s y s te m s  
a re  e x c lu d e d .

M A IN T E N A N C E  S H E E T -M E T A L  W O R K E R

F a b r ic a t e s ,  in s t a lls , and m ain ta in s  in good  r e p a ir  the s h e e t -m e ta l 
equipm ent and f ix tu re s  (su ch  as m a ch in e  g u a rd s , g r e a s e  p a n s , s h e lv e s , 
lo c k e r s ,  tan k s, v e n t ila to r s , ch u tes , d u cts , m e ta l r o o f in g )  o f  an es ta b lish m e n t. 
W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P lanning and la y in g  out a ll ty p es  o f
s h e e t -m e ta l m a in ten a n ce  w o rk  f r o m  b lu e p r in ts , m o d e ls ,  o r  o th e r  s p e c i f i c a ­
t io n s ; setting  up and op e ra t in g  a ll a va ila b le  ty p es  o f  s h e e t -m e ta l  w ork in g  
m a ch in e s ; u sing  a v a r ie ty  o f  h an dtools  in cu tting , b en d in g , fo r m in g , shap ing , 
fitt in g , and a sse m b lin g ; and in sta llin g  s h e e t -m e ta l a r t ic le s  as r e q u ire d . In 
g e n e ra l, the w o rk  o f  the m a in ten a n ce  s h e e t -m e ta l  w o r k e r  re q u ire s  rou nd ed  
tra in in g  and e x p e r ie n c e  u su a lly  a cq u ir e d  th rou gh  a fo r m a l  a p p re n t ice sh ip  o r  
equ iva len t tra in in g  and e x p e r ie n c e .

M IL LW R IG H T

In sta lls  new  m a ch in es  o r  h eavy eq u ip m en t, and d ism a n tle s  and 
in s ta lls  m a ch in es  o r  h eav y  equ ip m en t when ch anges in  the p lant layou t a re  
re q u ire d . W ork  in v o lv e s  m o s t  o f  the fo llo w in g : P lan n in g and lay in g  out w ork ;
in te rp re tin g  b lu ep rin ts  o r  o th e r  s p e c if ic a t io n s ; using a v a r ie ty  o f  han dtools  
and r ig g in g ; m ak ing stan dard  shop  com p u ta tion s  re la t in g  to  s t r e s s e s ,  s tren gth  
o f  m a t e r ia ls , and ce n te r s  o f  g ra v ity ; a lign ing  and b a la n cin g  equ ip m en t; 
s e le c t in g  stan dard  t o o l s ,  equ ip m en t, and p a rts  to  be  u sed ; and in sta llin g  and 
m ain ta in ing in  good  o r d e r  p o w e r  t r a n s m is s io n  equ ip m en t su ch  as d r iv e s  and 
sp eed  r e d u c e r s . In g e n e r a l, the m illw r ig h t 's  w o rk  n o r m a lly  re q u ir e s  a 
rounded  tra in in g  and e x p e r ie n c e  in the tra d e  a cq u ir e d  th rou gh  a fo r m a l 
a p p re n t ice sh ip  o r  equ iv a len t tra in in g  and e x p e r ie n c e .

M A IN T E N A N C E  TRA DE S H E L P E R

A s s is ts  one o r  m o r e  w o rk e rs  in  the s k ille d  m a in ten a n ce  t r a d e s ,  by 
p e r fo r m in g  s p e c i f ic  o r  g e n e ra l duties o f  l e s s e r  s k i l l ,  su ch  as k eep in g  a 
w o r k e r  su p p lied  w ith m a te r ia ls  and t o o l s ;  c lea n in g  w o rk in g  a r e a , m a ch in e , 
and equ ip m en t; a ss is t in g  jou rn eym a n  by  h old in g  m a te r ia ls  o r  t o o l s ;  and 
p e r fo r m in g  o th e r  u n sk illed  task s as d ir e c te d  by  jo u rn e y m a n . T he kind o f  
w o rk  the h e lp e r  is p e rm itte d  to  p e r fo r m  v a r ie s  f r o m  tra d e  to  tr a d e : In
som e  tr a d e s  the h e lp er  is  con fin ed  to su p p ly in g , l i f t in g , and h old in g m a te r ia ls  
and t o o l s ,  and clean ing w ork in g  a r e a s ; and in  o th e rs  he is  p e r m it te d  to 
p e r fo r m  s p e c ia liz e d  m ach in e  o p e r a t io n s , o r  p a rts  o f  a tr a d e  that a re  a lso  
p e r fo r m e d  by  w o rk e rs  on a fu ll-t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R  (T O O L R O O M )
S p e c ia liz e s  in op era tin g  one o r  m o r e  than one type  o f  m ach in e  

t o o l  (e .g . ,  j ig  b o r e r ,  grin d in g m a ch in e , en gine la th e , m illin g  m a ch in e ) to 
m ach in e  m e ta l fo r  use in  m aking o r  m ain ta in in g  j i g s ,  f ix tu r e s , cutting t o o ls ,  
g a u g e s , o r  m e ta l d ies o r  m o ld s  u sed  in  shap ing o r  fo rm in g  m e ta l o r  
n o n m e ta llic  m a te r ia l ( e .g . ,  p la s t ic , p la s t e r ,  r u b b e r , g la s s ) .  W ork  ty p ic a lly  
in v o lv e s : P lanning and p e r fo rm in g  d if f ic u lt  m a ch in in g  o p e r a t io n s  w h ich
r e q u ire  co m p lica te d  setups o r  a high d e g re e  o f  a c c u r a c y ;  settin g  up m a ch in e  
t o o l  o r  to o ls  (e .g . ,  in s ta ll cutting to o ls  and ad just g u id e s , s to p s , w ork in g  
t a b le s , and o th e r  co n tro ls  to handle the s iz e  o f  s to ck  to  be m a ch in ed ; 
d e term in e  p r o p e r  fe e d s , sp e e d s , to o l in g , and o p e r a t io n  seq u en ce  o r  s e le c t  
th ose  p r e s c r ib e d  in d raw in gs , b lu e p r in ts , o r  la y o u ts ) ; using a v a r ie ty  o f  
p r e c is io n  m ea su rin g  in stru m en ts ; m ak ing n e c e s s a r y  ad ju stm en ts  during 
m a ch in in g  op e ra tio n  to  a ch iev e  req u is ite  d im e n s io n s  to  v e r y  c lo s e  to le r a n c e s .  
M ay be re q u ire d  to s e le c t  p r o p e r  co o la n ts  and cu tting  and lu b r ica tin g  o i l s ,  
to  r e c o g n iz e  w hen to o ls  n eed  d r e ss in g , and to  d r e s s  t o o ls .  In g e n e r a l, the 
w o rk  o f  a m a c h in e -to o l o p e r a to r  ( to o lr o o m ) at the s k ill  le v e l  c a lle d  f o r  in 
th is  c la s s i f i c a t io n  re q u ire s  ex ten s ive  k n ow led ge  o f  m a c h in e -s h o p  and t o o l ­
ro o m  p r a c t ic e  u su a lly  a cq u ire d  th rou gh  c o n s id e r a b le  o n - t h e - jo b  tra in in g  and 
e x p e r ie n c e .

F o r  c r o s s - in d u s tr y  w age study p u r p o s e s ,  th is  c la s s i f i c a t io n  d oes  not 
in clu d e  m a c h in e -to o l o p e r a to rs  (to o lr o o m ) e m p lo y e d  in  t o o l  and d ie  jo b b in g  
s h o p s .
T O O L  AND DIE M AK ER

C on stru cts  and re p a ir s  j i g s ,  f ix tu r e s ,  c u f 'n g  t o o l s ,  g a u g e s , o r  
m e ta l d ies  o r  m old s  u sed  in shaping o r  fo r m in g  m e ta l o r  n o n m e ta llic  
m a te r ia l ( e .g . ,  p la s t ic , p la s te r , ru b b e r , g la s s ) .  W ork  ty p ic a lly  in v o lv e s : 
P lan n in g  and laying out w ork  a cco rd in g  to  m o d e ls ,  b lu e p r in ts , d ra w in g s , o r  
o th e r  w ritten  o r  o r a l s p e c if ic a t io n s ; u n d erstan d in g  the w ork in g  p r o p e r t ie s  o f  
co m m o n  m e ta ls  and a llo y s ; s e le c t in g  a p p ro p r ia te  m a t e r ia ls ,  t o o l s ,  and 
p r o c e s s e s  re q u ire d  to co m p le te  ta sk ; m ak in g  n e c e s s a r y  shop  com p u ta tion s ; 
setting  up and op eratin g  v a r io u s  m ach in e  to o ls  and r e la te d  equ ip m en t; using 
v a r io u s  to o l  and die m a k e r 's  handtools and p r e c is io n  m e a s u r in g  in stru m e n ts ; 
w ork in g  to  v e r y  c lo s e  t o le r a n c e s ; h e a t -tre a tin g  m e ta l p a rts  and f in is h e d  to o ls  
and d ies  to  a ch iev e  re q u ire d  q u a lit ie s ; fitt in g  and a s se m b lin g  p a r ts  to  p r e ­
s c r ib e d  to le r a n c e s  and a llo w a n ce s . In g e n e r a l , the t o o l  and d ie  m a k e r 's  
w ork  r e q u ir e s  rounded tra in in g  in m a c h in e -s h o p  and t o o l r o o m  p r a c t ic e  
u su a lly  a cq u ire d  through  fo r m a l a p p re n tice sh ip  o r  eq u iv a len t tra in in g  and 
e x p e r ie n c e .

F o r  c r o s s - in d u s tr y  w age study p u r p o s e s ,  th is  c la s s i f i c a t io n  d oes  not 
in c lu d e  t o o l  and die m a k e rs  who (1) a re  e m p lo y e d  in  t o o l  and d ie  jo b b in g  
shop s o r  (2) p rod u ce  fo rg in g  d ies  (die s in k e r s ) .
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ST A T IO N A R Y  E N G IN E E R

O p e ra te s  and m a in ta in s  and m ay a lso  s u p e rv is e  the o p e r a t io n  o f  
s ta tio n a ry  e n g in es  and equ ip m en t (m ech a n ica l o r  e le c t r ic a l )  to  sup p ly  the 
es ta b lish m e n t in  w h ich  e m p lo y e d  w ith  p o w e r , heat, r e fr ig e r a t io n , o r  a ir -  
con d it ion in g . W ork  in v o lv e s : O pera tin g  and m ain ta in in g equ ip m en t su ch  as
s te a m  e n g in e s , a ir  c o m p r e s s o r s ,  g e n e r a to r s , m o t o r s ,  tu rb in e s , ven tila tin g  
and r e fr ig e r a t in g  eq u ip m en t, s tea m  b o i le r s  and b o i l e r - f e d  w a te r  pu m p s; 
m ak in g eq u ip m en t r e p a ir s ;  and k eep in g a r e c o r d  o f  o p e r a t io n  o f  m a ch in e ry , 
t e m p e r a tu r e , and fu e l con su m p tion . M ay a lso  s u p e rv is e  th e se  o p e r a t io n s . 
H ead o r  c h ie f  e n g in e e rs  in  e s ta b lish m en ts  em p loy in g  m o r e  than one en g in e e r  
a re  e x c lu d e d .

B O IL E R  T E N D E R

F ir e s  s ta t io n a ry  b o i le r s  to  fu rn ish  the es ta b lish m e n t in  w h ich  e m ­
p lo y e d  w ith  h eat, p o w e r ,  o r  stea m . F e e d s  fu e ls  to  f i r e  by  hand o r  
o p e r a te s  a m e c h a n ic a l s to k e r , g a s , o r  o i l  b u rn e r ; and ch eck s  w a te r  and 
sa fe ty  v a lv e s . M ay c le a n , o i l ,  o r  a s s is t  in re p a ir in g  b o i le r r o o m  equ ip m en t.

Material Movement and Custodial
T R U C K D R IV E R

D riv e s  a tr u ck  w ith in  a c ity  o r  in d u str ia l a re a  to  tr a n s p o r t  
m a t e r ia ls ,  m e r c h a n d is e , equ ip m en t, o r  w o rk e rs  betw een  v a r io u s  ty p es  o f  
e s ta b lish m e n ts  su ch  as: M an ufactu ring  p la n ts , fre ig h t d e p o ts , w a r e h o u s e s ,
w h o le sa le  and r e ta il  e s ta b lis h m e n ts , o r  betw een  r e ta il  e s ta b lish m e n ts  and 
c u s t o m e r s ' h ou ses  o r  p la c e s  o f  b u s in e s s . M ay a ls o  lo a d  o r  unload tru ck  
w ith  o r  w ithout h e lp e r s ,  m ak e m in o r  m e c h a n ica l r e p a ir s ,  and k eep  tr u ck  in  
g ood  w ork in g  o r d e r .  S a le s ro u te  and o v e r - t h e -r o a d  d r iv e r s  a re  e x c lu d e d .

F o r  w age study p u r p o s e s , t r u c k d r iv e r s  a re  c la s s i f i e d  by  type  and 
ra ted  ca p a c ity  o f  tr u c k , as fo llo w s :

T r u c k d r iv e r ,  lig h t tru ck
(stra ig h t t r u c k , u nder IV2 ton s , u su a lly  4 w h e e ls )

T r u c k d r iv e r ,  m e d iu m  tru ck
(stra ig h t t r u c k , IV2 to  4 tons in c lu s iv e , u su a lly  6 w h e e ls )

T r u c k d r iv e r ,  h eav y  tru ck  
(stra ig h t tr u c k , o v e r  4 to n s , u su a lly  10 w h e e ls )

T r u c k d r iv e r ,  t r a c t o r - t r a i l e r

S H IP P E R  AN D  R E C E IV E R

P e r fo r m s  c le r i c a l  and p h y s ica l task s  in co n n e ct io n  w ith  sh ipping 
good s  o f  the e s ta b lish m e n t in w hich  em p loy ed  and r e c e iv in g  in com in g  
sh ip m en ts . In p e r fo r m in g  d a y -t o -d a y , rou tine ta s k s , fo llo w s  e s ta b lish e d  
g u id e lin e s . In handling unusual n onrou tin e p r o b le m s , r e c e iv e s  s p e c i f i c  g u id ­
ance fr o m  s u p e r v is o r  o r  o th e r  o f f i c ia l s .  M ay d ir e c t  and co o rd in a te  the 
a c t iv it ie s  o f  o th e r  w o r k e r s  en gaged  in handling good s to  be sh ip ped  o r  be in g  
r e c e iv e d .

S h ip p ers  ty p ic a lly  a re  re s p o n s ib le  fo r  m o s t  o f  the fo llo w in g : 
V e r ify in g  that o r d e r s  a re  a c c u r a te ly  f i l le d  by  com p a rin g  ite m s  and quan tities  
o f  good s  g a th ered  f o r  sh ip m en t aga inst d ocu m en ts ; in su rin g  that sh ip m en ts  
a re  p r o p e r ly  p a ck a g e d , id e n tifie d  w ith  sh ipping in fo rm a tio n , and lo a d e d  in to 
tr a n s p o r t in g  v e h ic le s ;  p r e p a r in g  and k eep in g r e c o r d s  o f  good s  sh ip p ed , e .g . ,  
m a n ife s ts , b i l ls  o f  la d in g .
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S H IP P E R  AND R E C E IV E R — C ontinued

R e c e iv e r s  ty p ic a lly  a re  r e s p o n s ib le  f o r  m o s t  o f  the fo llow in g : 
V e r ify in g  the c o r r e c t n e s s  o f  in co m in g  sh ip m en ts  by  com p a rin g  item s and 
quan tities u n loaded  aga in st b i l ls  o f  la d in g , in v o ic e s ,  m a n ife sts , s to ra g e  
r e c e ip t s ,  o r  o th e r  r e c o r d s ;  ch eck in g  fo r  d am aged  g o o d s ; in su rin g  that 
good s  a re  a p p ro p r ia te ly  id e n tifie d  fo r  rou ting  to departm ents w ithin the 
es ta b lish m e n t; p r e p a r in g  and keep in g  r e c o r d s  o f  good s  re ce iv e d .

F o r  w age study p u r p o s e s , w o r k e r s  a re  c la s s i f i e d  as fo llo w s :

S h ip p er
R e c e iv e r
S h ip p er and r e c e iv e r

W AR EH O U SE M AN

A s d ir e c te d , p e r fo r m s  a v a r ie ty  o f  w a reh ou sin g  duties w hich  req u ire  
an understand ing  o f  the e s ta b lis h m e n t 's  s to ra g e  p la n . W ork  in v o lv es  m o s t  
o f  the fo l lo w in g : V e r ify in g  m a te r ia ls  (o r  m e r ch a n d is e )  against re ce iv in g
d o cu m e n ts , n otin g  and re p o rtin g  d is c r e p a n c ie s  and ob v iou s  da m a ges; routing 
m a te r ia ls  to p r e s c r ib e d  s to ra g e  lo c a t io n s ; s to r in g , sta ck in g , o r  p a lle tiz in g  
m a te r ia ls  in  a c c o r d a n c e  w ith  p r e s c r ib e d  s to ra g e  m eth od s ; rea rra n g in g  and 
tak ing in v en tory  o f  s to r e d  m a te r ia ls ; exa m in in g  s to r e d  m a te r ia ls  and r e ­
p o r tin g  d e te r io r a t io n  and d am age; rem ov in g  m a te r ia l fr o m  stora g e  and 
p r e p a r in g  it f o r  sh ip m en t. M ay o p era te  hand o r  p o w e r  tru ck s  in p e r fo rm in g  
w a reh ou s in g  d u ties .

E x clu d e  w o r k e r s  w h ose  p r im a r y  duties in v o lv e  shipping and r e ­
ce iv in g  w ork  (se e  S h ip p er and R e c e iv e r  and Shipping P a c k e r ) , o r d e r  fillin g  
(se e  O r d e r  F i l l e r ) ,  o r  o p era tin g  p o w e r  tr u ck s  (se e  P o w e r -T r u c k  O p e ra to r ).

O R D E R  F IL L E R

F il ls  sh ippin g o r  t r a n s fe r  o r d e r s  f o r  f in ish e d  goods fr o m  s to re d  
m e r ch a n d is e  in a c c o r d a n c e  w ith  s p e c if ic a t io n s  on sa le s  s l ip s ,  c u s to m e r s ' 
o r d e r s ,  o r  o th e r  in s t r u c t io n s . M ay , in  add ition  to f illin g  o r d e r s  and in ­
d ica tin g  ite m s  f i l le d  o r  o m itte d , k eep  r e c o r d s  o f  ou tgoin g o r d e r s ,  req u is ition  
ad d ition a l s to ck  o r  r e p o r t  sh o rt su p p lie s  to s u p e r v is o r ,  and p e r fo r m  oth er 
re la te d  d u ties .

SH IPPIN G  P A C K E R

P r e p a r e s  f in ish e d  p ro d u c ts  fo r  sh ip m en t o r  s to ra g e  by p la cin g  th em  
in  sh ipping co n ta in e r s , the s p e c i f i c  o p e ra t io n s  p e r fo r m e d  being  dependent 
upon the ty p e , s iz e ,  and n u m b er  o f  units to  be p a ck e d , the type o f  con ta in er  
e m p lo y e d , and m eth od  o f  sh ip m en t. W ork  re q u ir e s  the p la cin g  o f  item s in 
sh ip pin g co n ta in e rs  and m a y  in v o lv e  one o r  m o r e  o f  the fo llo w in g : K now ledge
o f  v a r io u s  ite m s  o f  s to ck  in  o r d e r  to  v e r i fy  con ten t; s e le c t io n  o f  a p p rop ria te  
type  and s iz e  o f  co n ta in e r ; in se r tin g  e n c lo s u r e s  in  con ta in er ; using e x c e ls io r  
o r  o th e r  m a te r ia l to  p re v e n t b re a k a g e  o r  d a m a ge ; c lo s in g  and sea lin g  
co n ta in e r ; and app lyin g  la b e ls  o r  en ter in g  id en tify in g  data on con ta in er . 
P a c k e r s  w ho a ls o  m ak e w ood en  b o x e s  o r  c r a te s  a re  ex clu d ed .
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M A T E R IA L  H AN D LIN G  L A B O R E R

A  w o r k e r  e m p lo y e d  in a w a re h o u s e , m a n u fa ctu rin g  plaint, s t o r e ,  o r  
o th e r  e s ta b lish m en t w h ose  duties in v o lv e  one o r  m o r e  o f  the fo llo w in g : 
L oad ing and un loading v a r io u s  m a te r ia ls  and m e r ch a n d is e  on  o r  f r o m  fre ig h t 
c a r s ,  tr u c k s , o r  o th e r  tr a n s p o r t in g  d e v ic e s ;  u npack ing , sh e lv in g , o r  p la c in g  
m a te r ia ls  o r  m e r ch a n d is e  in  p r o p e r  s to ra g e  lo c a t io n ; and tr a n sp o rt in g  
m a te r ia ls  o r  m erch a in d ise  b y  h an d tru ck , c a r ,  o r  w h e e lb a rr o w . L o n g sh o re  
w o r k e r s ,  w ho lo a d  and unload sh ip s , a re  e x c lu d e d .

P O W E R -T R U C K  O P E R A T O R

O p era tes  a m an u a lly  c o n tr o lle d  g a s o l in e -  o r  e le c t r ic -p o w e r e d  tru ck  
o r  t r a c to r  to  tr a n s p o r t  g o o d s  and m a te r ia ls  o f  a ll k inds about a w a re h o u s e , 
m an ufactu rin g  p lan t, o r  o th e r  e s ta b lish m e n t.

F o r  w age study p u r p o s e s ,  w o r k e r s  a re  c la s s i f i e d  by  type o f  p o w e r -  
tr u ck , as fo llo w s :

F o r k lift  o p e r a to r
P o w e r - t r u c k  o p e r a t o r  (o th er  than fo r k lift )

GUARD

P r o te c t s  p r o p e r ty  f r o m  th eft o r  d a m a g e , o r  p e r s o n s  f r o m  h aza rd s  
o r  in te r fe r e n c e . D uties in v o lv e  s e rv in g  at a fix ed  p o s t , m aking rounds on 
foo t o r  by m o t o r  v e h ic le ,  o r  e s c o r t in g  p e r s o n s  o r  p r o p e r ty . M ay be dep u tized  
to  m ake a r r e s t s .  M ay a lso  help  v is i t o r s  and c u s to m e r s  by  an sw erin g  
qu estion s  and g iv in g  d ir e c t io n s .

GU A R D — C ontinue d

G uard s em p loy ed  by  es ta b lish m e n ts  w h ich  p r o v id e  p r o te c t iv e  s e r ­
v ic e s  on  a co n tra ct b a s is  a re  in clu d ed  in th is  o c cu p a t io n .

F o r  w age  study p u r p o s e s , gu ards a re  c la s s i f i e d  as fo llo w s :
C la ss  A . E n fo r c e s  regu la tion s  d e s ig n e d  to  p rev en t b r e a c h e s  o f  

s e c u r ity . E x e r c is e s  ju dgm en t and u ses  d is c r e t io n  in  d ea lin g  w ith  e m e r ­
g e n c ie s  and s e cu r ity  v io la t io n s  e n co u n te re d . D e te rm in e s  w h eth er f ir s t  
r e s p o n s e  shou ld  be to in terv en e  d ir e c t ly  (ask in g  f o r  a s s is ta n c e  w hen d e e m e d  
n e c e s s a r y  and tim e  a llo w s ), to  k eep  situ a tion  u nder s u r v e il la n c e , o r  to  r e ­
p o r t  s itu ation  so  that it can  be handled by  a p p ro p r ia te  a u th or ity . D uties 
re q u ire  s p e c ia liz e d  tra in in g  in m ethod s and te ch n iq u e s  o f  p r o te c t in g  s e c u r ity  
a r e a s . C o m m o n ly , the gu ard  is  re q u ire d  to  d e m o n stra te  con tin u in g p h y s ic a l 
f itn e s s  and p r o f ic ie n c y  w ith f ir e a r m s  o r  o th e r  s p e c ia l  w ea p on s .

C la s s  B . C a rr ie s  out in s tru ctio n s  p r im a r i ly  o r ie n te d  to w a rd  in ­
su rin g  that e m e r g e n c ie s  and s e cu r ity  v io la t io n s  a re  re a d ily  d is c o v e r e d  and 
r e p o r te d  to  a p p rop ria te  au thority . In terv en es  d ir e c t ly  on ly  in  s itu a tion s  w h ich  
re q u ire  m in im a l action  to  sa feg u a rd  p r o p e r ty  o r  p e r s o n s .  D uties re q u ire  
m in im a l tra in in g . C om m on ly , the gu ard  is  not r e q u ir e d  to  d em on stra te  
p h y s ic a l f itn e s s . M ay be a rm e d , but g e n e r a lly  is  not r e q u ir e d  to  d e m o n stra te  
p r o f ic ie n c y  in  the use o f  f ir e a r m s  o r  s p e c ia l  w ea p on s .

JA N IT O R , P O R T E R , OR C L E A N E R
C lean s and k eeps in an o r d e r ly  co n d it ion  fa c to r y  w o rk in g  a re a s  and 

w a s h r o o m s , o r  p r e m is e s  o f  an o f f i c e ,  apa rtm en t h o u s e , o r  c o m m e r c ia l  o r  
o th e r  e s ta b lish m e n t. D uties in volve  a co m b in a tio n  o f  the fo l lo w in g : S w eep in g , 
m op p in g  o r  s cru b b in g , and p o lish in g  f l o o r s ;  re m o v in g  ch ip s , t r a s h , and o th e r  
re fu s e ; dusting  equ ipm en t, fu rn itu re , o r  f ix tu r e s ;  p o lish in g  m e ta l f ix tu re s  o r  
t r im m in g s ; p rov id in g  su p p lies  and m in o r  m a in ten a n ce  s e r v i c e s ;  and clean in g , 
la v a to r ie s ,  sh o w e rs , and r e s t r o o m s . W o r k e r s  w ho s p e c ia l iz e  in w indow  
w ashin g a re  e x c lu d e d .
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Service Contract 
Act Surveys

T h e fo llo w in g  a re a s  a re  s u r ­
v e y e d  p e r io d ic a l ly  f o r  u se  in ad m in ­
is te r in g  the S e r v ic e  C o n tra ct A ct 
o f  1965. S u rv ey  re s u lts  a re  pu b ­
lis h e d  in  r e le a s e s  w h ich  a re  a v a ila ­
b le ,  at no c o s t ,  w h ile  su p p lie s  la st 
f r o m  any o f  the B L S  re g io n a l o f f ic e s  
show n on the b a ck  c o v e r .

A la sk a  (s ta te w id e )
A lb a n y , Ga.
A le x a n d r ia — L e e s v i l l e , L a .
A lp ena—Standish—T a w a s C ity , M ich . 
Ann A r b o r ,  M ich .
A tla n t ic  C ity , N .J .
A u gu sta , G a .—S .C .
A u stin , T e x .
B a k e r s f ie ld ,  C a lif .
B aton  R o u g e , L a .
B a ttle  C r e e k , M ich .
B ea u m on t—P o r t  A rth u r—O r a n g e , T e x . 
B eaum ont—P o  rt A rth u n -O  range 

and L ake C h a r le s , T e x .—L a.
B ilo x i—G u lfp o rt and P a s c a g o u la — 

M o ss  P o in t , M is s .
B in g h a m to n , N .Y .
B irm in g h a m , A la .
B lo o m in g to n —V in c e n n e s , Ind.
B re m e  rton—S h e lton , W ash . 
B r u n s w ic k , G a.
C e d a r  R a p id s , Iow a  
C ham paign—U rbana—R a n tou l, 111. 
C h a r le s to n —N orth  C h a r le s to n —

W a it e r b o r o , S .C .
C h a r lo tte—G a sto n ia , N .C .
C h eyen n e , W yo.
C la r k s v il le —H o p k in sv ille , T en n .—K y. 
C o lo r a d o  S p r in g s , C o lo .
C o lu m b ia —S u m te r , S .C .
C o lu m b u s , G a .—A la .
C o lu m b u s , M is s .
D e ca tu r , 111.
D es M o in e s , Iow a
Duluth—S u p e r io r , M inn.—W is .
E l P a s o —A la m o g o r d o —L a s C r u c e s ,  

T e x .—N. M ex .
E u gen e—S p r in g fie ld —M e d fo r d , O re g . 
F a y e t te v il le ,  N .C .

F o r t  L a u d erd a le—H ollyw ood  
and W est P a lm  B ea ch —
B o ca  R aton , F la .

F o r t  Sm ith , A rk .—O kla .
F r e d e r ic k —H agers  tow n— 

C h a m b ersb u rg , M d .-P a .
G o ld s b o ro , N .C .
G rand Island—H a stin g s , N ebr.
G uam , T e r r it o r y  o f  
H a rr isb u rg —L eb a n on , P a .
K n o x v ille , T enn.
L a re d o , T ex .
L as V e g a s—T on op a h , N ev.
L im a , Ohio
L ittle  R ock—N orth  L ittle  R o ck , A rk . 
L og an sp ortH P eru , Ind.
L ora in —E ly r ia , O hio
L o w e r  E a stern  S h o re , M d.—V a .—D el.
M acon , Ga.
M a d ison , W is .
M aine (sta tew id e)
M a n sfie ld , O hio 
M cA lle n —P h a rr^ E d in b u rg  

and B ro w n sv ille —H arlingen —
San B en ito , T e x .

M e rid ia n , M is s .
M id d le se x , M on m ou th , and 

O cean  C o s ., N .J .
M ob ile—P e n sa co la —P an am a C ity , 

A la .—F la .
M ontana (sta tew id e )
N a sh v ille—D a vid son , T enn .
New B ern —J a c k s o n v il le , N .C .
New H am psh ire  (sta tew id e )
New London—N o rw ich , C onn.—R .I. 
N orth  Dakota (sta tew id e )
N orthern  New Y o r k  
N orthw est T exas 
O rla n d o , F la .
O xnard—Sim i V a lley —V en tu ra , C a lif . 
P e o r ia ,  III.
P h oen ix , A r iz .
P in e  B lu ff, A rk .
P u e b lo , C o lo .
P u e rto  R ico  
R a le igh —D urham , N .C .
R eno, Nev.
S a lin a , K ans.

S a lin as—S ea sid e—M o n te re y , C a lif . 
Sandusky, O hio 
Santa B a rb a ra —Santa M a ria — 

L o m p o c , C a lif.
Savannah, G a.
S e lm a , A la .
S h re v e p o r t , La.
South D akota (sta tew id e )
S outhern  Idaho 
Southw est V ir g in ia  
Spokane, W ash .
S p r in g fie ld , 111.
S tock ton , C a lif .
T a c o m a , W ash .
T am pa—St. P e t e r s b u r g , F la . 
T op ek a , K ans.
T u cson —D o u g la s , A r iz .
T u lsa , O kla .
U pp er P en in su la , M ich .
V e rm o n t (sta tew id e )
V ir g in  Is lan d s o f  the U .S.
W a co  and K illeen —T e m p le , T e x . 
W a te r lo o —C ed a r F a lls  , Iow a 
W est V ir g in ia  (sta tew id e )
W ich ita  F a lls —Law ton—A ltu s , 

T e x .—O kla .
W ilm in g ton , D e l.—N.J .—M d.
Y akim a—R ich land—K enn ew ick— 

P e n d le to n , W ash .—O re g .

A LSO  A V A IL A B L E —

An annual re p o rt  on sa la r ie s  fo r  
a ccou n ta n ts , a u d ito rs , ch ie f  a ccou n t­
ants, a tto rn e y s , jo b  a n a ly sts , d i r e c ­
to r s  o f  p e r s o n n e l, b u y e rs , ch e m is ts , 
e n g in e e r s , en g in eer in g  tech n icia n s , 
d r a f t e r s ,  a n d  c le r ic a l  em p lo y e e s  
is  a v a ila b le . O rd e r  as BLS B u lle ­
tin  1980, N ational S u rvey o f  P r o ­
fe s s io n a l ,  A d m in is tra tiv e , T e ch n ica l 
and C le r ic a l  P a y , M arch  1977, $ 2.40 
a c o p y , fr o m  any o f  the BLS r e ­
g ion a l sa le s  o f f ic e s  show n on the 
b a ck  c o v e r ,  o r  fr o m  the S u p erin ­
tendent o f  D ocu m en ts , U .S . G o v e rn ­
m en t P r in tin g  O ff ic e , W ashington , 
D .C . 20402.
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Area Wage 
Surveys

A  lis t  o f  the la te s t  b u lle tin s  a va ila b le  is  p resen ted  b e lo w . B u lletin s  
m ay  be p u r c h a se d  f r o m  any o f  the BLS reg ion a l o f f ic e s  show n on the b a ck  
c o v e r ,  o r  fr o m  the S u perin ten den t o f  D ocu m en ts , U.S. G overn m en t P rin tin g  
O f f ic e ,  W a sh in g ton , D .C . 20402 . M ake ch eck s  payable  to Superin tendent o f  
D o cu m e n ts . A  d i r e c t o r y  o f  o ccu p a t io n a l w age s u rv e y s , c o v e r in g  the y e a rs  
1970 th rou gh  1976, is  a v a ila b le  on req u est .

A r e a
B u lle tin  n um ber 

and p r ic e *

A k ro n , O h io , D e c . 1977____________________________________ ____ — 1 9 50-70 , 80 cen ts
A lbany—S ch en ectady—T r o y , N .Y .,  Sept. 1977 -------------------------  1 9 5 0 -5 2 , 80 cen ts
A n ah eim —Santa Ana—G ard en  G r o v e ,

C a lif . ,  O ct . 1977_______________________________________________ _ 1 9 50-60 , $ 1 .0 0
A tla n ta , G a ., M ay 1 9 7 7 ----------------------------------------------------------------- 1 9 5 0 -1 7 , $ 1 .2 0
B a lt im o r e ,  M d ., A u g . 1 9 7 7 ---------------------------------------------------------- 1 9 5 0 -3 9 , $ 1 .2 0
B il l in g s , M o n t., Ju ly  1977 1 --------------------------------------------------------  1 9 5 0 -4 0 , $ 1 .0 0
B irm in g h a m , A la . ,  M a r . 1 9 7 7 ----------------------------------------------------  1 9 5 0 -8 , 85 cen ts
B o s to n , M a s s . ,  A u g. 1977 _______________________________________ 1 9 5 0 -5 0 , $ 1 .2 0
B u ffa lo , N .Y .,  O ct . 1977 ________________________________________  1 9 5 0 -5 8 , $ 1 .0 0
C anton , O h io , M ay 1 977 1 ------------------------------------------------------------  1 9 5 0 -2 8 , $ 1 .1 0
C h attan ooga , T en n .—G a ., Sept. 1977 ------------------------------------ 1 9 5 0 -4 4 , 70 cen ts
C h ica g o , 111., M ay 1977 1-------------------------------------------------------------- 1 9 5 0 -4 1 , $ 1 .4 0
C in c in n a ti, O h io—K y.—In d ., July 1 9 7 7 1 ------------------------------------  1 9 5 0 -4 5 , $ 1 .2 0
C le v e la n d , O h io , Sept. 1977 1 -----------------------------------------------------  1 9 5 0 -5 3 , $ 1 .4 0
C o lu m b u s, O h io , O ct . 1 977 ---------------------------------------------------------- 1 9 5 0 -6 4 , $ 1 .0 0
C orp u s  C h r is t i ,  T e x .,  July 1977 1 ---------------------------------------------  1 9 5 0 -3 5 , $ 1 -0 0
D allas—F o r t  W o rth , T e x .,  O ct . 1 977 ----------------------------------------- 1 9 5 0 -6 5 , $ 1 .2 0
D avenp ort—R o ck  Island—M o lin e , Iowa—111., F eb . 1978_______ 2 0 2 5 -6 , 70 cen ts
D ayton , O h io , D e c . 1977 1------------------------------------------------------------- 195 0-7 1 , $ 1 .1 0
D aytona B e a ch , F la . ,  A u g . 1977 1----------------------------------------------  1 9 5 0 -4 3 , $ 1 .0 0
D en v er—B o u ld e r , C o lo . ,  D e c . 1977 1 ----------------------------------------- 1 9 5 0 -7 4 , $ 1.40
D e tr o it , M ic h ., M a r . 1 9 7 8 _______________________________________ 2 0 2 5 -1 1 , $ 1 .2 0
F r e s n o , C a li f . ,  June 1977 -----------------------------------------------------------  1 9 5 0 -3 0 , 70 cen ts
G a in e s v il le , F la . ,  Sept. 1977 1---------------------------------------------------- 1 9 5 0 -4 6 , $ 1 .0 0
G reen  B a y , W is . ,  Ju ly  1 9 7 7 --------------------------------------------------------  1 9 5 0 -3 6 , 70 cen ts
G r e e n s b o r o —W in s to n -S a le m —H igh  P o in t,

N .C ., A u g . 1977 1 ________________________________________________  1 9 5 0 -4 2 , $ 1 .1 0
G r e e n v ille —S p arta n b u rg , S .C ., June 1977 -------------------------------  1 9 5 0 -3 3 , 70 cen ts
H a r tfo r d , C on n ., M a r . 1978 1___________________________________  2 0 2 5 -1 4 , $ 1 .2 0
H ou ston , T e x .,  A u g . 1977 1 ---------------------------------------------------------- 1 9 5 0 -4 8 , $ 1 .4 0
H u n tsv ille , A la . ,  F e b . 1978______________ _______________________  2 0 2 5 -4 , 70 cen ts
In d ia n a p o lis , In d ., O ct . 1 9 7 7 ____________________________________  1 9 5 0 -5 6 , $ 1 .0 0
J a ck s o n , M is s . ,  Jan. 1978_______________________________________ 2 0 2 5 -1 , 70 cen ts
J a c k s o n v il le , F la . ,  D e c . 1977___________ _______________________  1 9 50-67 , 70 cen ts
K ansas C ity , M o .—K a n s ., Sept. 1 9 7 7 ----------------------------------------- 1 9 5 0 -5 4 , $ 1 .0 0
L o s  A n g e le s —L ong B e a ch , C a l i f . ,  O ct. 1977--------------------------- 195 0-6 1 , $ 1 .2 0
L o u is v i l le ,  K y.—In d ., N ov . 1977 1 ______________________________  1 9 5 0 -6 6 , $ 1.20
M e m p h is , T enn.—A r k .—M i s s ., N ov. 1977______________________  195 0-6 3 , 70 cen ts

A r e a
B u lletin  num ber 

and p r ic e *

M ia m i, F la . ,  O ct . 1 9 7 7 _________________________________________  1950-57 ,
M ilw a u k ee , W is .,  A p r . 1977 ___________________________________  1950-14 ,
M in n ea p o lis—St. P a u l, M inn.—W is .,  Jan. 1978 1 _____________  2 0 2 5 -2 ,
N a ssa u -S u ffo lk , N .Y .,  June 1977 ______________________________ 195 0-2 7 ,
N ew a rk , N .J ., Jan. 1978 1_______________________________________  2 0 2 5 -7 ,
N ew O r le a n s , L a ., Jan. 1978___________________________________  2 0 2 5 -5 ,
N ew  Y o r k , N .Y .—N .J ., M ay 1 9 7 7 ______________________________  1 9 50-31 ,
N orfo lk —V irg in ia  B ea ch —P o rtsm o u th , V a .—

N .C ., M ay 1977 _________________________________________________  1 9 50-20 ,
N orfo lk —V irg in ia  B each —P o rtsm o u th  and

N ew port N ew s—H am pton , V a .—N .C ., M ay 1 9 7 7 ____________  1 9 5 0 -2 1 ,
N orth ea st P en n sy lv a n ia , A ug. 1977 1__________________________  1 9 50-38 ,
O k lahom a C ity , O k la ., A ug. 1977 1 ____________________________ 1 9 5 0 -4 9 ,
O m ah a, N e b r .- I o w a , O ct. 1977 1 ______________________________  1 9 50-55 ,
P a te rso n —C lifton—P a s s a ic , N .J ., June 1977 _________________ 1950-34 ,
P h ila d e lp h ia , P a .—N .J ., N ov. 1977_____________________________ 1950-62 ,
P ittsb u rg h , P a .,  Jan. 1978 _____________________________________  2 0 2 5 -3 ,
P o r tla n d , M a in e , D ec . 1977____________________________________  1950-69 ,
P o r tla n d , O re g .—W a sh ., M ay 1977 1___________________________  1 9 50-32 ,
P o u g h k e e p s ie , N .Y ., June 1977 _______________________________  1 9 50-25 ,
P ou g h k eep sie—K in gston —N ew burgh , N .Y ., June 1 9 7 6 _______ 19 0 0 -5 5 ,
P r o v id e n c e —W a rw ick —P a w tu ck e t, R .I .—

M a s s .,  June 1977 1 _______________ _____________ ________________  19 5 0 -2 2 ,
R ich m o n d , V a ., June 1977 1 ____________________________________  1 9 50-23 ,
St. L o u is , M o .—111., M a r . 1977 _____________________   19 5 0 -1 0 ,
S a cra m en to , C a li f . ,  D ec . 1977 1_______________________________  1950-72 ,
Saginaw , M ic h ., N ov. 1977______________________________________  1950-59 ,
Salt L ake City—O gden , Utah, N ov. 1977 ______________________  1950-68 ,
San A n ton io , T e x .,  M ay 1977 1_________________________________  1 9 50-24 ,
San D ie g o , C a li f . ,  N ov . 1977 1 _________________________________  1950-73 ,
San F r a n c is c o —O akland , C a li f . ,  M a r . 1978 1_________________ 2 0 2 5 -1 0 ,
San J o s e ,  C a li f . ,  M a r . 1978 1___________________________________  2 0 2 5 -9 ,
Seattle—E v e r e tt , W a sh ., D ec. 1977_____________________________ 1950-75 ,
South B en d , In d ., A u g. 1977 1 __________________________________  1 9 5 0 -5 1 ,
T o le d o , O h io -M ic h ., M ay 1 9 7 7 ________________________________  1 9 50-18 ,
T re n to n , N .J .,  Sept. 1 9 7 7 _______________________________________  1 9 50-47 ,
U t ic a -R o m e , N .Y ., July 1977 1 ________________________________  1 9 5 0 -3 7 ,
W ash in gton , D .C .—M d.—V a . , M a r . 1978 1_____________________  2 0 2 5 -1 2 ,
W ich ita , K a n s ., A p r . 1977 1 ____________________________________  1 9 50-16 ,
W o r c e s t e r ,  M a s s . ,  A p r . 1977 _________________________________  1 9 50-15 ,
Y o r k , P a ., F eb . 1978 1__________________________________________  2 0 2 5 -8 ,

v  P rice s  a re  d e te rm in e d  b y  th e  G o v e rn m e n t P r in t in g  O f f ic e  and a re  s u b je c t to  change.
1 D a ta  on  e s ta b lis h m e n t p rac tic e s  and s u p p le m e n ta ry  w age p ro v is io n s  are a lso  presented.

$ 1.00 
$ 1.10 
$ 1.40 
$ 1.00 
$ 1.40 
$ 1.00 
$ 1.20

70 cen ts

70 cen ts  
$ 1.10 
$ 1.10 
$ 1.10 
70 cents 
$ 1.20 
$ 1.10 
70 cents 
$ 1.20 
70 cents 
5 5 cen ts

$ 1.20 
$ 1.10 
$ 1.20 
$ 1.00 
70 cen ts 
80 cen ts 
$ 1.10 
$ 1.10 
$ 1.40 
$ 1.20 
80 cen ts 
$ 1.10 
80 cen ts 
70 cen ts 
$ 1.10 
$ 1.40 
$ 1.10 
70 cen ts 
$ 1.10
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Bureau off Labor Statistics Regional Offices

Region I
1603 JFK  Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: 223-6761 (AreaCode617)

Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
9th Floor, 230 S. Dearborn St. 
Chicago, III. 60604 
Phone:353-1880 (Area Code 312)

Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Region H
Suite 3400
1515 Broadway
New York, N Y. 10036
Phone: 399-5406 (AreaCode212)

New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region VI
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (AreaCode214)

Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas

Region in
3535 Market Street,
P .0  Box 13309
Philadelphia, Pa. 19101
Phone: 596-1154 (AreaCode215)

Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Regions VII and VIII
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo 64106 
Phone: 374-2481 (Area Code 816)

VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
W yoming
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Third Class Mail
Lab-441

Region IV
Suite 540
>371 Peachtree St., N.E.
Atlanta, Ga. 30309
F>hone: 881-4418 (Area Code 404)

Alabama 
Florida 
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Kentucky 
Mississippi 
North Carolina 
South Carolina 
Tennessee

Regions IX and X
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (AreaCode415)

IX
Arizona
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Hawaii
Nevada

X
Alaska
Idaho
Oregon
Washington
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