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Preface

This bulletin summarizes the results of a Bureau of Labor Statistics survey of wages and 
supplementary benefits in the contract cleaning services industries in July 1977. A similar study 
was conducted in July 1974.

Separate releases were issued earlier for the following areas: Atlanta, Baltimore, Boston, 
Chicago, Cleveland, Dallas—Fort Worth, Denver—Boulder, Detroit, Houston, Kansas City, 
Los Angeles—Long Beach, Memphis, Miami, Minneapolis—St. Paul, Nassau—Suffolk, 
Newark, New Orleans, New York, Philadelphia, Pittsburgh, St. Louis, San Francisco—Oak
land, Seattle—Everett, and Washington, D.C. Copies of these releases are available from the 
Bureau of Labor Statistics, Washington, D.C. 20212, or any of its regional offices.

This study was conducted in the Bureau’s Office of Wages and Industrial Relations. Mark
S. Sieling of the Division of Occupational Wage Structures prepared the analysis in this bul
letin. Field work for the survey was directed by the Assistant Regional Commissioners for 
Operations.

Other reports available from the Bureau’s program of industry wage studies as well as the 
addresses of the Bureau’s regional offices are listed at the end of this bulletin.

Material in this publication is in the public domain and may be reproduced without per
mission of the Federal Government. Please credit the Bureau of Labor Statistics and cite 
Industry Wage Survey: Contract Cleaning Services, July 1977, Bulletin 2009.
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Contract Cleaning Services, July 1977

Summary

Average straight-time hourly earnings of service work
ers in contract cleaning establishments ranged from 
$2.53 in Memphis to $5.56 in San Francisco, among the 
24 areas studied in July 1977.1 Earnings differences 
among areas resulted from a number of factors, including 
variations in the extent of unionization, regional influ
ences, and differences in the types of services rendered.

Average weekly earnings in July 1977 ranged from 
$54.50 in Memphis to $199 in San Francisco.1 2 Reflecting 
the part-time nature of work in this industry, weekly 
earnings averaged $75 or less in 10 areas, 6 of them in 
the South. In each of these 10 areas, at least half of all 
workers averaged less than 35 hours per week.

Hourly earnings of light cleaners, numerically the 
largest occupational classification studied, averaged be
tween $2.34 in Memphis to $5.64 in San Francisco.3 
Within each area for which comparisons were possible, 
light cleaners generally had the lowest hourly earnings 
average among jobs studied separately. Exterminators 
and window cleaners, in contrast, each averaged $4 an 
hour or more in every area for which separate data were 
publishable, and in eight instances averaged more than 
$ 6 .

Paid holidays, usually six to nine annually, were pro
vided to a majority of the service workers in all areas 
studied except Minneapolis. Paid vacations, typically 1 
week after 1 year of service, 2 weeks after 2 years, and 3 
weeks after 10 years, were provided to over half the 
workers in all but five areas—Atlanta, Dallas, Memphis, 
Miami, and Minneapolis. Life or health insurance plans 
or retirement pension benefits were provided to most 
workers in just under half the areas.

1 See appendix A for scope and method of survey. Service workers 
include working supervisors and all nonsupervisory workers engaged in 
nonoffice functions. Earnings data exclude premium pay for overtime 
and for work on weekends and holidays but include premium pay for 
late-shift and hazardous work, if any. Average hourly earnings were 
obtained by dividing aggregate weekly earnings by aggregate weekly 
hours.

2 Average weekly earnings were obtained by dividing the sum of the 
aggregated weekly earnings by the total number of workers. Weekly 
earnings were rounded to the nearest half dollar.

3 See appendix B for job descriptions.

Industry characteristics

Occupational staffing. Of the 151,000 service workers 
covered by the July 1977 survey, slightly more than four- 
fifths (122,700) were classified as cleaners (heavy and 
light). Exterminators, floor waxers, and window cleaners 
each accounted for 3 percent or less of the workers, while 
other service jobs not studied separately made up just 
over 10 percent of the work force.

Cleaners performing tasks such as sweeping and dust
ing (light cleaners), accounted for slightly over two-thirds 
of all cleaners in the 24 areas combined—unchanged 
from the 1974 survey. The proportion of light cleaners to 
all cleaners among the 23 areas permitting comparison 
in 1977, however, varied widely—from 13 percent in 
Cleveland to 96 percent in Baltimore. In addition, the 
ratio of the heavy to light cleaners for some areas was sig
nificantly different in 1977 than in 1974. Such variations 
may result from several factors, such as the types and 
numbers of structures serviced and the proportion of 
tasks done by contract cleaning workers compared to 
in-house janitors and cleaners.

Men constituted just over three-fifths of the service 
work force in all areas combined. They made up nearly 
all the exterminators, floor waxers, and window washers 
and about seven-eighths of the heavy cleaners, but only 
two-fifths of the light cleaners. About nine-tenths of the 
women were light cleaners.

Employment. The number of service workers among the 
24 areas studied ranged from about 1,700 in Memphis 
and Seattle to slightly over 32,000 in New York in July 
1977 (table 2). An additional three areas reported em
ployment of 10,000 or greater—Chicago (10,000), Los 
Angeles (12,000), and Washington (12,900).

Between the 1974 and 1977 surveys, aggregate service 
worker employment for the combined 24 areas increased 
by 5 percent—from 143,500 to 151,000. Among areas, 
however, the rate of employment change exhibited wide 
variation—a typical pattern found in BLS wage surveys 
of this industry.4

I

Size o f  establishment. Large cleaning firms, those em
ploying at least 100 workers, accounted for only 1 in

4 For earlier surveys in this series, see BLS Bulletins 1507, 1644, 
1778, and 1916.
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every 8 contractors covered by the survey (table 1). They 
employed at least half of all workers, however, in every, 
area except Nassau—Suffolk. Their importance as em
ployers changed significantly between 1974 and 1977 for 
only 2 areas studied—Nassau—Suffolk from 52 to 30 
percent of the workers and Seattle-Everett, 45 to 65 
percent.

Type o f  service. Firms primarily providing janitorial serv
ices accounted for about 75 percent or more of the work
ers in every area, with the proportion reaching 95 percent 
or more in seven areas (table 1). Contractors who chiefly 
cleaned windows typically employed 5 percent or less of 
each area’s work force. Exterminating and disinfecting 
contractors accounted for 20 percent of the workers in 
Miami, about 10 percent in Nassau—Suffolk and New 
Orleans, and under 10 percent in the remaining areas.

In most areas outside the South, about half or more 
of the janitorial service firms visited also provided win
dow cleaning as a secondary service; in southern areas, 
few dual-service firms were reported. A few establish
ments also provided secondary services beyond the scope 
of the survey, such as security, skilled building main
tenance and engineering services, and grounds-keeping 
services.

Type o f  customer. Private firms or individuals were the 
principal source of revenue for contractors employing 
four-fifths or more of the workers in every area. Firms 
doing at least some business with government agencies, 
either Federal, State, or local, employed at least one- 
third of the workers in Baltimore, Dallas, Miami, New 
Orleans, San Francisco, and Washington; about one- 
fourth in Atlanta and Kansas City; and one-tenth or less 
in the remaining 16 areas. Few firms, however, depended 
on public agencies for most of their revenues, except in 
Washington where such firms employed 13 percent of the 
workers.

Type o f  structure serviced. Contractors primarily servic
ing privately owned office buildings employed 80 percent 
or more of the workers in 12 areas, at least 60 percent in 
10 other areas studied, and about 50 percent of the work
ers in Miami and Nassau—Suffolk. Firms chiefly serv
icing industrial facilities employed about 20 percent of 
the workers in Chicago; about 10 percent in Baltimore, 
Boston, Detroit, Nassau—Suffolk, Newark, and Phila
delphia; and 6 percent or less in the remaining areas. 
Contractors usually servicing nongovernmental institu
tions, such as private schools, hospitals, and nursing 
homes, accounted for 25 percent of the workers in Phil
adelphia, 17 percent in Pittsburgh, and 10 percent or less 
in the other areas.

Most contractors serviced more than one type of struc
ture. A majority of the workers in each area, except Kan

sas City, were employed by such firms.

Employee tenure. At the time of the survey, just over 
three-fourths of all service workers in the 24 areas com
bined had been with their current employer for less than 
5 years. Service workers with less than a year of service 
accounted for one-third of the work force, while those 
with over a year but less than 2 years of service made up 
just over one-fifth of the workers. Short tenure is asso
ciated with the part-time nature of the industry and the 
turnover of its many small firms, among other factors.

Unionization. In about half of the 24 areas, a majority of 
all service workers were in establishments where labor- 
management agreements covered most service workers 
(table 1). The proportion of workers in unionized firms 
ranged from less than 5 percent in five southern areas— 
Atlanta, Baltimore, Houston, Memphis, and Miami—to 
over 80 percent in Boston, Cleveland, New York, San 
Francisco, and Seattle. Nearly all agreements were 
negotiated with the Service Employees’ International 
Union (AFL-CIO).

Method o f  wage payment. In all areas except Dallas and 
Miami, at least 95 percent of all service workers were 
paid on a time-rated basis (table 34). Formal plans, pro
viding for either a range of rates or a single rate, were 
predominant in two-thirds of the areas. Individual rates, 
based on each workers’ qualifications, applied to a major
ity of workers in eight areas, six of them in the South. 
Wide fluctuations between formal and informal plans 
occur often from survey to survey of this industry. Such 
variations result in part from differences in the percent 
of workers covered by labor-management agreements 
within which wage rates are set. In Dallas—Ft. Worth, 
for example, the proportion of workers under formal 
plans went from 4 percent in 1974 to 40 percent in 1977 
while the proportion covered by unions rose to 20 percent 
from none in 1974.

Weekly hours o f  work. Average weekly hours ranged 
from 20'/2 hours in Dallas to 36 hours in San Francisco 
(table 6). Three-fourths of all areas reported averages of 
between 20 to 29 hours, while the remaining 6 areas had 
averages of 30 hours or more. In 16 of the areas, a major
ity of the service employees worked fewer than 30 hours a 
week; in about half of the 24 areas, including 7 of the 8 
southern areas, a majority worked under 25 hours 
weekly. In only 4 areas—Chicago, Detroit, Los Angeles, 
and San Francisco—did a majority of the employees 
work 35 hours or more, usually 40 to 45 hours.

Men averaged longer workweeks than women in 16 
of the 21 areas for which comparisons were possible 
(tables 7 and 8). In Chicago, Kansas City, and Seattle, 
women’s workweeks were longer than men’s; and in
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Denver and San Francisco their workweeks were 
identical.

Average earnings

In July 1977, straight-time hourly earnings of service 
workers ranged from $2.53 in Memphis to $5.56 in San 
Francisco (table 2). Regionally, the spread between area 
averages reported was smallest in the South, 50 cents, 
and largest in the Northeast and West, $2.27 and $2.37, 
respectively.

Average weekly earnings ranged from $54.50 in Mem
phis to $199 in San Francisco (table 6). Weekly earnings 
were $75 or less in 10 areas, 6 of them in the South. Low 
weekly earnings are associated with short workweeks— 
less than 35 hours. In areas reporting averages of less 
than $75, at least half of all workers averaged less than 
35 hours per week.

Workers were often concentrated within narrow hourly 
earnings ranges (table 3), especially near the Federal min
imum wage ($2.30 at the time of the survey). These con-i 
centrations largely reflected the numerical importance 
of cleaners and the pay they commonly receive. In one- 
third of the areas studied, for example, at least half of the 
workers were within 20 cents of the Federal minimum; 
95 percent of them were cleaners. Weekly earnings, how
ever, were more dispersed than hourly earnings because 
of wide variations in individual workweeks. In Boston, 
for example, the middle 50 percent of workers earned 
$3.02 to $3.31 hourly compared to $50 to $96 weekly. 
Expressed as a percent of their respective medians, the 
hourly dispersion index was 8 and the weekly dispersion 
index, 75.

Increases in hourly earnings between the 1974 and 
1977 surveys ranged from 9 percent in Pittsburgh to 33 
percent in Los Angeles. The middle 50 percent of the 24 
areas reported increases in hourly earnings ranging from 
1 t i  26 percent. Changes in weekly earnings varied more 
wid' f over the same period—from declines of about 5 
percent in Houston, Memphis, and Pittsburgh to in
creases of 57 percent in New Orleans and 52 percent in 
Seattle. The middle range of weekly earnings increases 
were froift 17 to 28 percent.

Both the number of hours in the workweek and the 
number of workers at various earnings levels influence 
average weekly earnings. Hence, changes in these earn
ings may not mirror changes in hourly earnings. Hourly 
earnings in Pittsburgh, as mentioned above, increased by 
9 percent while weekly earnings declined by 4 percent, 
due to a decline in weekly hours that averaged 11 percent. 
In nine other areas studied, decreases in weekly hours 
dampened or more than offset earnings gains.

As measured by average hourly earnings, there was no 
significant overall change between the 1974 and 1977 
surveys in pay relationships among the 24 areas stud-

Text table 1. Percent change in average earnings and hours of 
service workers, July 1974-Julv 1977

Area
Average

hourly
earnings

Average
weekly

earnings

Average
weekly
hours

Northeast:
Boston.................................... 22 26 2
Nassau-Suffolk .................. 12 5 - 5
N ew ark...........  .................. 24 20 - 3
New Y o r k ............................. 27 20 ~ 6
Philadelphia ........................ 19 22 2
Pittsburgh............................. 9 - 4 - 1 1

South:
Atlanta . ............................. 17 12 - 4
B altim ore............................. 15 21 5
Dallas-Fort W orth................ 26 19 - 5
Houston ............................... 15 - 5 - 1 6
Memphis............................... 10 - 6 - 1 6
M ia m i.................................... 14 16 2
New Orleans........................ 32 57 , 18
Washington........................... 20 28 4

North Central:
Chicago................................. 27 31 3
Cleveland............................. 26 19 - 5
Detroit.................................... 31 34 3
Kansas C ity........................... 11 17 4
Minneapolis-St. Paul........... 12 1 - 1 1
St. L o u is ............................... 16 17 2

West:
Denver-Boulder .................. 20 19 1

Los Angeles-Long Beach . . 33 36 2
San Francisco-Oakland . . . 31 37 3
Seattle-Everett.................... 18 52 26

1 Less than 0.5 percent.

ied.5 Only in Los Angeles did the hourly average increase 
enough (33 percent) to affect significantly its wage rela
tionship to other areas; the mean difference between Los 
Angeles’ average and all other area averages increased 
from 20 to 32 percent between 1974 and 1977.

As measured by average weekly earnings, however, 
there was a significant widening of the pay relationship 
among the 24 areas, mainly due to differences in the mag
nitude and direction of changes in hours worked weekly. 
For example, in 10 areas average weekly hours declined 
by at least 1 hour per week while in 8 areas they increased 
by at least an equal amount. In three areas—Houston, 
Memphis, and Pittsburgh—the relationship of average 
weekly earnings to other areas declined and in Seattle 
increased significantly. These areas reported the largest 
shifts in weekly hours between the 1974 and 1977 surveys; 
the former, reporting declines of 41/2, 31/2, and 3 hours per 
week and the latter, an increase of 6 hours.

•
5 Percent differences between all possible pairings of area average 

hourly earnings were computed for the 24 areas studied in the July 1974 
and July 1977 surveys. The resulting 276 pay relationships computed for 
each year were summed and then divided by the number of observa
tions. The resulting mean represents the average percent difference be
tween areas. The difference between the 1974 and 1977 averages was 
then tested for statistical significance by using a T-test at the 95-percent 
level of confidence. If the difference between the averages was signifi
cant (T-value of >  2), the interarea wage structure was then assumed to 
have either expanded or contracted depending on the direction of the 
change. By using similar methods, changes in an individual area’s 
relationship to all other areas were also determined for the 24 areas 
studied.
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Among the 21 areas for which comparisons were pos
sible, the hourly earnings advantage for men over women 
varied from 30 percent in Newark to 2 percent in Chicago 
and San Francisco (tables 4 and 5). In 17 areas, weekly 
wage differences were larger than hourly wage differences 
because men worked longer weekly hours (tables 7 and 
8). Men in St. Louis, for example, averaged 17 percent 
more per hour than women but 38 percent more per 
week because their workweeks were typically longer 
than women’s (26Vi v. 22Vi hours).

Differences in average pay levels for men and women 
may be the result of several factors, including variations 
in the distribution of the sexes among establishments and 
among jobs with disparate pay levels. For example, an 
overwhelming majority of women were light cleaners— 
the lowest paying classification studied—while only two- 
fifths of all men occupied that position. It is noteworthy 
that hourly averages for light cleaners were higher for 
women than for men in seven areas and were about the 
same (± 1 percent) for both sexes in five other areas (text 
table 2). On a weekly basis, a similar pattern emerged. 
Other factors outside the scope of the survey, such as 
variations in length of service and minor differences in 
job duties, also may influence sex differentials.

Occupational earnings

Hourly and weekly earnings for cleaners, extermi
nators, floor waxers, and window washers are presented

Text table 2. Men’s earnings and hours as a percent of women’s, 
all service workers and light cleaners, July 1977

Area 1

All service workers Light cleaners

Average
hourly

earnings

Average
weekly
hours

Average
hourly

earnings

Average
weekly
hours

Northeast:
Boston ........................... 113 114 101 105
Nassau-Suffolk............. 118 110 112 104
New ark........................... 130 112 100 96
Philadelphia.................. 111 103 97 90
Pittsburgh...................... 114 107 97 96

South:
Atlanta ........................... 118 118 101 100
Baltim ore...................... 110 104 92 93
Dallas-Ft. W orth........... 113 108 103 103
Houston ........................ 107 109 102 102
Memphis........................ 110 110 101 100
M ia m i............................. 129 127 109 91
New Orleans.................. 121 140 105 115
Washington.................... 106 104 98 102

North Central:
Chicago ........................ 102 93 84 77
Detroit............................. 128 102 99 97
Kansas City.................... 106 94 102 76
Minneapolis-St. Paul . . 109 110 — —

St. Louis........................ 117 118 103 105
West:

Denver-Boulder........... 113 100 98 87
San Francisco-

Oakland .................... 102 101 111 97
Seattle-Everett............. 103 98 97 95

1 Comparisons between men and women were not possible in Cleve
land, Los Angeles, and New York.

NOTE: Dashes indicate that data do not meet publication criteria.

in tables 9 through 33. These occupations accounted for 
at least seven-tenths of the regularly employed service 
workers in each area studied. The following summaries 
highlight wage patterns for each job.

Light cleaners. Hourly earnings of cleaners performing 
light tasks ranged from $2.34 in Memphis to $5.64 in San 
Francisco, among the 23 areas in which data were pub
lishable; all 8 southern areas reported averages of less 
than $3 as did 4 other areas (tables 15—17). Light clean
ers were the lowest paid occupational classification 
studied in most areas permitting such comparisons.

Average weekly earnings of light cleaners varied from 
$45 in Memphis to $207.50 in San Francisco (tables 28— 
30). In 14 areas, including all the southern ones, weekly 
earnings averaged less than $75.

Floor waxers and heavy cleaners. As with light cleaners, 
the lowest hourly averages were found in the South— 
$2.55 in Houston for floor waxers and $2.59 in Atlanta 
and Houston for heavy cleaners (tables 12—14, and 19). 
The highest averages were reported in San Francisco— 
$5.78 for waxers and $5.13 for heavy cleaners. Hourly 
earnings for these jobs typically were 5 to 12 percent 
higher than those of light cleaners in the 23 areas permit
ting comparisons of one or both. Between waxers and 
heavy cleaners, no consistent pay advantage applied to 
one or the other among the 19 areas permitting compar
ison.

The lowest average weekly earnings of waxers was 
reported in Washington and of heavy cleaners, in Dal
las—about $62 in each area (tables 25—27, and 32). San 
Francisco reported the highest averages—$216 for wax
ers and $176 for heavy cleaners. The middle range of 
weekly pay averages was from $73.50 to $137 for waxers 
and $71 to $102 for heavy cleaners. As expected, almost 
all southern areas fell below these ranges.

Exterminators and window cleaners. Hourly earnings for 
these jobs averaged about $4 or more in the 19 areas for 
which separate data were publishable for one or both 
jobs and exceeded $6 in eight instances (tables 18 and 20). 
San Francisco again reported the highest averages— 
$6.65 for exterminators and $7.99 for window cleaners, 
while two southern areas reported the lowest—$3.93 for 
exterminators in Miami and $4.19 for window cleaners 
in Washington. Averages for both jobs usually were at 
least 40 percent higher than those for light cleaners.

Washington also reported the lowest average weekly 
earnings for both jobs—$128 for exterminators and 
$99.50 for window cleaners—while San Francisco re
ported the highest—$266 and $298.50 respectively (ta
bles 31 and 33). Because of their relatively high hourly 
earnings and longer workweeks, these jobs had the high
est weekly earnings in each of the 19 areas where either 
one or both were reported. Exterminators and window
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cleaners averaged at least $150 per week in 23 of the 27 
instances of reported pay levels whereas cleaners and 
waxers reached that mark in only 6 of 65 cases.

Comparisons of occupational earnings

Earnings of the highest paid workers within a given 
occupation and area usually exceeded those of the lowest 
paid by at least $2.50 an hour (tables 9 to 20). Conse
quently, some workers in jobs with relatively low aver
ages, such as light cleaners, earned more than some 
workers in jobs with higher averages. The following tab
ulation illustrates the overlap of individual earnings be
tween light cleaners (average = $2.94) and window clean
ers (average = $4.36) in Newark by specific earnings 
intervals:

Number of Number of
light cleaners window cleaners

Under $3.40.................... 3,128 —
$3.40 and under $3.80 . . . . 291 35
$3.80 and under $4.20 . . . . 137 12
$4.20 and under $4.60 . . . . 21 16
$4.60 and under $5.00 . . . . 51 3
$5.00 and under $5.40 . . . . 17 24
$5.40 and under $5.80 . . . . 34 2

Men cleaners in contract cleaning firms usually av
eraged 40 to 50 percent less than their counterparts in 
manufacturing industries located in the same areas cov
ered by the Bureau’s area wage surveys (text table 3).6 
Differentials between contract cleaners and janitors in 
nonmanufacturing industries, however, usually were 
much less—typically between 5 and 15 percent. The dif
ference between the manufacturing and nonmanufactur
ing differentials reflects, in part, the impact of contract 
cleaning firms in dampening the nonrnanufacturing 
averages and the generally lower averages for janitors 
outside of the manufacturing sector.

Establishment practices and 
supplementary wage provisions

Data also were obtained for service workers on se
lected supplementary benefits, such as paid holidays and

6 The Bureau’s area wage survey program covers establishments in 
the following broad industry divisions: Manufacturing; transportation, 
communication, and other public utilities; wholesale trade; retail 
trade; Finance; insurance and real estate; and selected services. Area 
wage surveys are conducted throughout the Nation annually. Data from 
these surveys were adjusted to reflect the July 1977 payroll reference 
period used in the contract cleaning survey; To the extent that contract 
cleaning firms are also covered by the area wage survey data, these 
lower paying firms reduce the men janitors’ average and contribute to 
a smaller cleaner-janitor differential than would be reported if their 
data could be excluded from the cross-industry survey.

Text table 3. Average hourly earnings of cleaners in contract 
cleaning firms as a percent of janitors’ averages in BLS area wage 
surveys, men, 20 areas, July 1977

Area Manufacturing
industries

Nonmanufacturing
industries

Northeast:
Boston............................... 67 92
N ew ark............................. 60 89
New Y o r k ........................ 99 92
Philadelphia .................... 67 88
Pittsburgh........................ 48 76

South:
Atlanta ............................. 51 87
B altim ore........................ 48 88
Houston ........................... 57 95
Memphis........................... — 93
M ia m i............................... 76 93
New Orleans.................... 59 101
Washington...................... 60 95

North Central:
Chicago............................. 84 —

Detroit............................... 54 —

Kansas C ity...................... 56 89
Minneapolis-St. Paul. . . . 63 82
St. L o u is ........................... 53 85

West:
Denver-Boulder............. 59 89
San Francisco-

Oakland ...................... 89 103
Seattle-Everett................ 78 98

NOTE: Dashes indicate that data for contract cleaners and janitors 
were not comparable in either manufacturing or nonmanufacturing indus
tries. Data were not comparable in Cleveland, Dallas-Fort Worth, Los 
Angeles-Long Beach, and Nassau-Suffolk.

vacations and various health, insurance, and retirement 
plans.

Paid holidays. Paid holidays, usually 6 to 9 annually, 
were provided to a majority of the service workers in all 
areas studied except Minneapolis (to three-fourths or 
more in 17 areas). The most liberal provisions were found 
in the New York area, where 11 holidays were provided 
to slightly over four-fifths of the service workers (table 
35).

Paid vacations. Paid vacations, after qualifying peri
ods of service, were provided to a majority of the service 
workers in all but five areas—Atlanta, Dallas, Memphis, 
Miami, and Minneapolis. All or virtually all workers 
were covered in Kansas City, New York, Philadelphia, 
and San Francisco while only one-tenth or less were cov
ered in Memphis and Minneapolis (table 36).

In the 19 areas where a majority of workers were under 
paid vacation plans, typical provisions were 1 week’s 
pay after 1 year of service (2 weeks’ pay in west coast 
areas); 2 weeks’ after 2 or 3 years; 3 weeks’ after 10 years; 
and 4 weeks’ after 20 years. In about one-fourth of the 
areas, 3 or 4 weeks of vacation were available to most 
workers after shorter tenures; e.g., the former after 5 
years and the latter after 15 years. Although the amount 
of vacation pay increased with length of service, most 
workers actually received 2 weeks or less because three- 
fourths of them had been with their current employer 
less than 5 years.
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Health, insurance, and retirement plans. Establishments 
providing various health and insurance benefits, typically 
financed solely by the employer, accounted for a ma
jority of service workers in 11 of the 24 areas studied 
(table 37). Benefits most frequently available were life, 
hospitalization, surgical, and basic medical insurance, 
but the proportions of workers covered by these and 
other plans varied somewhat among areas.

Sickness and accident insurance or paid sick leave, or 
both, also applied to a majority of the workers in eight 
areas. Major medical insurance was available to at least 
a majority of the workers in six areas, but was available 
to about one-third or less in other areas.

Retirement pension plans, other than social security, 
were available to about half of the workers or more in 
10 areas, and nearly always were financed solely by the 
employers; about one-fifth or less were covered by such 
plans in the other 14 areas. Retirement severance pay 
plans were rare in the industry.

Other selected benefits. Establishments provided paid 
funeral and/or jury-duty leave to at least half of the serv
ice workers in 10 of the areas studied (table 38). Between 
one-fifth and one-third of the workers in an additional 8 
areas were eligible for either one or both of these benefits.
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Table 1. Employment by selected characteristics
(Percent of service workers in contract cleaning services establishments by selected characteristics, 24 selected areas, July 1977)

Percent of workers in establishments—

Area Total

Employing— Primarily providing—
Deriving most of 

revenue from contracts 
with—

Having 
collective 

bargaining 
agreements 
covering a 
majority of 

their 
workers

8-19 20-49 50-99 100 workers 
or more

Janitorial
services

Window
cleaning
services

Disinfect
ing and 

extermin
ating 

services

Other
services

Private 
firms or 

individuals
Government

agencies

Total, 24 area s. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 8 12 11 69 93 2 4 1 96 4 60-64

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 6 16 17 61 93 1 6 99 1 80-84
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 11 31 28 30 90 10 100 45-49
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 13 3 11 73 94 4 2 98 2 50-54
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 2 8 8 81 98 (>) 2 ( ') 100 85-89
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 19 13 15 54 90 2 5 4 99 1 65-69
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 7 15 11 67 94 5 1 100 25-29

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 12 11 2 75 94 5 98 2 1-4
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 7 3 20 70 94 U 1 4 99 1 1-4
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 6 4 4 86 97 3

( ')
80 20 20-24

Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 9 4 11 76 97 2 96 4 1-4
(2)Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 9 6 3 82 95 5 100

M iam i. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 12 19 17 52 73 22 4 86 14 1-4
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 12 10 11 67 86 3 11 88 • 12 30-34
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 1 16 13 70 94 3 3 84 16 20-24

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 7 11 12 70 91 4 4 98 2 70-74
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 13 10 24 53 85 9 2 4 95 5 80-84
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 13 9 4 73 87 1 2 10 97 3 55-59
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 15 5 7 73 94 6 90 10 65-69
Minneapolis-St. Paul. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 10 9 5 75 97 C ) 3 100 60-64
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 13 12 24 52 95 5 100 (>) 75-79

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 10 8 27 55 91 6 3 88 12 25-29
Los Angeles-Long Beach. . . . . . . . . . . . . . . . . . . . . . . . . . . 100 9 22 13 56 90 1 7 2 97 3 50-54
San Francisco-Oakland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 10 29 4 58 92 8 100 85-89
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 14 21 65 97 1 2 95 5 80-84

' Less than 0.5 percent. NOTE: Because of rounding, sums of individual items may not equal totals.
None of the establishments visited had labor-management contracts covering a majority of their 

service workers.
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Table 2. Average hours and earnings
(Average weekly hours worked and average straight-time hourly and weekly earnings of service workers in contract cleaning establishments, 24 selected areas,1 July 1977)

Area

Northeast:
Boston . . . . . . . . . . . . . . . . . . .
Nassau-Suffolk. . . . . . . . .
Newark. . . . . . . . . . . . . . . . . .
New York . . . . . . . . . . . . . . . .
Philadelphia. . . . . . . . . . . . .
Pittsburgh. . . . . . . . . . . . . . .

South:
Atlanta. . . . . . . . . . . . . . . . . .
Baltimore. . . . . . . . . . . . . . . .
Dallas-Ft. W orth. . . . . . . .
Houston . . . . . . . . . . . . . . . . . .
Memphis. . . . . . . . . . . . . . . . .
M iam i. . . . . . . . . . . . . . . . . . . .
New Orleans. . . . . . . . . . . . .
Washington. . . . . . . . . . . . .

North Central:
Chicago. . . . . . . . . . . . . . . . . .
Cleveland. . . . . . . . . . . . . . . .
Detroit. . . . . . . . . . . . . . . . . . .
Kansas C ity . . . . . . . . . . . . .
Minneapolis-St. P aul...
St. Louis. . . . . . . . . . . . . . . . .

West:
Denver-Boulder. . . . . . . . . .
Los Angeles-Long Beach. 
San Francisco-Oakland.... 
Seattie-Everett. . . . . . . . . .

Number of 
workers

6,363
2,326
6,215

32,200
5,446
3,451

4,889
5,135
6,324
8,534
1,737
2,712
2,682

12,905

10,033
3,044
4,815
2,397
3,266
4,357

3,503
12,000
4,936
1,725

Weekly hours worked: Number of 
workers at—

Less than 
20

2,047
653

1,397
4,337

908
1,368

1,529
2,151
2,206
3,320

941
697
875

3,074

1,348
700
665
975

1,856
1,415

1,223
1,895

437
444

20  and 
under 30

2,695
646

1,940
6,872
1,371
1,013

2,492
1,547
3,440
2,760

430
686
776 

6,741

1,158
777 

1,435
565
831

1,572

1,331
1,937

173
317

30 or more

1,621
1,027
2,878

20,991
3,167
1,070

1,437
678

2,454
366

1,329
1,031
3,090

7,527
1,567
2,715

857
647

1,370

949
8,168
4,326

964

Average
weekly
hours

worked

24.0
27.5
28.5
31.5
30.0
24.0

22.0
23.0
20.5
23.0
21.5
28.5
26.0
23.5

34.0
28.0
31.0
24.0
21.0
25.0

23.5
32.5
36.0
29.0

Hourly rates2

Average
hourly
earni
ngs3

$3.36
3.68
3.64 
5.10
3.64 
2.83

2.68 
2.76 
2.80 
2.59 
2.53 
3.03
3.00
3.01

4.41 
3.88 
4.07 
3.32 
3.49 
2.94

3.19
4.24
5.56
4.41

$3.05
3.25
3.00 
5.52
3.50
2.40

2.30
2.30 
2.47
2.40
2.30
2.50
2.50
2.70

4.67
3.62
3.78
3.24
3.25
2.70

3.00 
4.44 
6.06 
4.55

First
quartile

$3.05
2.75
2.65
4.10
3.00
2.30

2.30
2.30
2.30
2.30
2.30
2.30 
2.40
2.50

3.30 
3.37 
2.95
3.00 
2.85
2.50

2.55
3.00 
4.70
4.00

Third
quartile

$3.30
3.70
3.70 
5.56
4.00
2.75

2.50 
2.45 
3.14
2.50 
2.36 
3.13
3.00
3.30

4.75 
3.77
4.00
3.31 
3.55 
2.85

3.25
4.54
6.06
4.65

Weekly earnings2

Average
weekly

earnings

$81.00
101.50
103.00
161.00
109.50

67.50

59.50
64.00
57.00
59.50
54.50
86.00
78.50
71.50

149.50
109.00
125.00

79.50
73.00
73.00

74.50
137.00
199.00
128.00

Median

$61.00
77.50 
80.00

166.50
107.00

54.00

47.00
47.00
50.00
52.00
45.00
75.00
52.00
55.00

163.50
101.50
118.00

65.00
56.50
59.50

65.00
166.50
227.50
134.00

First
quartile

$50.00
53.00
55.00

106.50
69.50
38.50

43.00
37.00
41.00
36.00
33.50
46.00
43.50
47.00

105.00
67.50
67.00
47.00
41.50
46.00

42.50
73.50

164.00
79.50

Third
quartile

$96.00
140.00
125.00
213.00
140.00

82.00

58.50
81.50
63.00
73.50
63.00

120.00
117.00
86.00

189.00
130.00
151.00
120.00

79.00
91.50

96.50
181.50
227.50
182.00

1 For definition of areas, see appendix A.
2 Data relate to actual straight-time earnings (hourly or weekly) and were obtained by arraying the rates of 

the individual workers and locating the points in the array below which one-fourth, one-half (median), and three- 
fourths of the rates were found.

3 Straight-time average earnings information excludes premium pay for overtime and for work on weekends 
and holidays, but includes premium pay for late-shift and hazardous work if any. Average hourly earnings were

obtained by dividing aggregate weekly earnings by aggregate weekly hours. Average weekly earnings were ob
tained by dividing the aggregate weekly earnings by the total number of workers.

NOTE: Average weekly hours worked were rounded to the nearest half hour and weekly earnings to the nearest 
half dollar.
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Table 3. Hourly earnings distribution: All workers

(Percent distribution of service workers in contract cleaning services establishments by straight-time hourly earnings,1 selected areas, July 1977)

Northeast South
Hourly earnings

Number of workers. . . . .
Average hourly earnings'

Total . . . . . . . . . . . . . . . . . .

Under $2 .30. . . . . . . . . . .
$2.30 and under $2.40 
$2.40 and under $2.50

$2.50 and under $ 2 .6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$2.60 and under $ 2 .7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$2.70 and under $ 2 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2.80 and under 
2.90 and under

.9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

. 0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$3.00 and under $3.10 
$3.10 and under $3.20 
$3.20 and under $3.30 
$3.30 and under $3.40 
$3.40 and under $3.50

$3.50 and under $ 3 .60. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$3.60 and under $ 3 .70. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$3.70 and under 
$3.80 and under

$3.80. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
[3 .9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$3.90 and under $ 4 .00. . . . . . . . . . . . . . . . . . . . . . . . . . . . .

4.00 and under 4 .1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4.10 and under 4 . 2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4.20 and under 4 . 3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4.30 and under 4 .4 0 .. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4.40 and under 4 . 5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$4.50 and under $4.60 
$4.60 and under $4.70 
$4.70 and under $4.80 
$4.80 and under $4.90 
$4.90 and under $5.00

$5.00 and under $ 5 .20. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$5.20 and under [5 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$5.40 and under $5 .60. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$5.60 and under $ 5 .80. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$5.80 and under $ 6 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$6.00  and over

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Wurth Houston Memphis Miami New Orleans Washington

6,363 2,326 6,215 32,200 5,446 3,451 4,889 5,135 6,324 8,534 1,737 2,712 2,682 12,905
$3.36 $3.68 $3.64 $5.10 $3.64 $2.83 $2.68 $2.76 $2.80 $2.59 $2.53 $3.03 $3.00 $3.01

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

0.5 2.3
4.5 1.0 - .2 1.8 28.9 54.9 65.3 47.2 49.1 76.5 32.3 22.1 14.1
2.1 1.2 - .5 .1 24.5 13.9 10.0 3.2 20.9 4.5 2.5 25.6 4.3

3.4 8.6 19.0 6.2 5.7 ' 14.0 11.6 4.3 7.4 9.3 5.2 18.3 5.2 7.4
.4 3.9 6.7 2.4 2.0 6.8 2.7 1.4 2.7 1.7 1.0 3.1 10.4 2.0

2.5 12.4 8.4 1.7 6.9 3.9 3.5 1.3 2.6 2.3 1.4 6.2 2.6 30.9
1.1 1.2 6.5 .5 1.5 2.4 .7 .9 1.5 1.1 1.0 2.7 .7 3.4
3.1 3.4 3.5 .3 1.1 1.7 2.0 .2 1.1 1.1 .4 .6 8.5 4.0

51.9 12.2 10.4 5.3 7.5 2.6 2.3 2.4 6.6 5.2 4.3 5.7 1.0 4.1
1.3 3.2 5.5 .4 2.8 .3 .7 .7 15.9 .4 .6 2.9 7.1 1.1
3.1 4.6 4.8 1.9 4.4 1.5 .8 2.7 1.4 .7 .3 2.8 .8 2.4

12.8 3.5 1.3 1.1 .7 .6 .8 .4 .7 .3 .7 1.3 .5 11.7
1.1 1.8 2.0 .3 5.4 .3 .6 .4 .1 3.9 .1 2.2 1.9 2.7

2.2 4.5 3.3 1.5 30.3 .8 .4 .2 .8 .6 .8 4.1 2.0 3.4
.4 2.7 2.4 .4 1.0 .8 .3 .2 .8 .2 .5 2.1 .1 .9
.8 12.7 3.6 .9 2.1 1.3 .5 .9 1.2 .2 .1 1.1 4.8 1.6
.1 .4 .5 .3 1.0 .9 .6 1.1 .3 - .6 .4 .1 .5
.2 1.8 1.0 .3 .4 1.0 .2 1.1 1.1 .3 .2 .6 .4 .2

.8 2.4 5.0 .4 6.6 2.1 .8 1.2 .6 .6 .3 .7 .8 1.1
- 3.2 .6 .6 1.5 .2 .3 .5 .1 .3 .4 .4 _ .3
1.1 1.4 1.3 .6 1.9 .5 .3 .3 .3 - .3 .6 ( 2) .7

.4 1.2 .4 .5 3.9 .5 .1 .3 .4 .2 .1 .2 .1 1.1

.3 1.0 0 .4 2.9 1.9 .1 .5 .4 .1 .1 .1 - (2)
2.0 .4 1.1 1.6 3.6 1.0 f ) .1 .4 .2 _ 1.4 .9 .3

.5 2.4 .6 1.2 1.0 .4 - .3 .5 .1 .6 .8 .1

.8 .7 .8 .2 .6 .2 .5 .3 .3 - .1 .6 .3 .4

.2 .3 .4 1.3 .2 .1 .1 .2 .3 - .1 .2 .7 .1
- - .4 1.5 .3 .1 0 (2) .1 - - .1 (2) (2)

.6 .6 1.7 1.5 .6 .1 (2) .1 .3 .2 .1 .8 .8 .3
(2) .6 1.5 12.0 .4 .1 .3 1.7 .2 - .1 .1 .2 .1

.4 .8 1.1 42.4 .1 .1 ( 2) .4 .2 .2 - .4 .5 .5
(2) 2.5 .4 1.8 (2) (2) .1 .1 - - .1 .4 .1 .1

.1 .2 0 1.1 .6 .1 - .2 .9 - - .2 .6 (2)
2.0 3.4 6.0 8.3 1.2 .3 .9 .5 .4 .2 - 2.1 .2 .4

See footnotes at end of table.
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Table 3. Hourly earnings distribution: All workers—Continued

(Percent distribution of service workers in contract cleaning services establishments by straight-time hourly earnings,1 selected areas, July 1977)

North Central West
Hourly earnings

Chicago Cleveland Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder Los Angeles-Long 

Beach
San Francisco- 

Oakland Seattle-Everett

Number of workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10,033 3,044 4,815 2,397 3,266 4,357 3,503 12,000 4,936 1,725
Average hourly earnings1 . . . . . . . . . . . . . . . . . . . . . . . . . . . $4.41 $3.88 $4.07 $3.32 $3.49 $2.94 $3.19 $4.24 $5.56 $4.41

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Under $2 .30. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.8
$2.30 and under $ 2 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.5 1.9 2.1 0.2 1.9 16.5 5.6 - - 1.6
$2.40 and under $ 2 .5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7 .9 .7 .2 .4 5.0 7.8 - - .2

$2.50 and under $ 2 .6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.0 2.8 4.2 3.5 5.2 10.4 16.3 12.6
$2.60 and under $ 2 .7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.4 1.2 2.7 2.0 1.1 6.3 5.9 1.7 _ _
$2.70 and under $ 2 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.4 3.3 5.5 7.1 13.7 30.6 8.3 2.6 .1
$2.80 and under $ 2 .9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 .2 3.3 .9 10.0 10.4 3.3 .7 -
$2.90 and under $ 3 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2 2.7 6.4 4.1 .7 1.4 2.5 .4 - 1.0

$3.00 and under $ 3 .1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8.4 3.4 6.9 14.4 13.8 4.8 13.9 8.2 2.6 3.8
$3.10 and under $ 3 .2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.0 .8 .4 3.7 1.1 .8 5.0 2.9 .5
$3.20 and under $ 3 .3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.5 2.0 1.7 38.3 5.0 1.7 7.4 3.3 3.5 3.7
$3.30 and under $ 3 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.1 7.3 4.5 4.7 11.2 .3 4.4 3.2 .1
$3.40 and under $ 3 .5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6 .9 2.1 6.3 .4 1.1 3.3 1.1 - 1.3

$3.50 and under $ 3 .6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.3 3.1 3.3 3.3 15.5 1.5 2.7 3.1 1.2 2.3
$3.60 and under $ 3 .7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7 41.1 .9 4.5 1.7 .3 5.6 .3 (1 2 3) .3
$3.70 and under $ 3 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.0 8.2 23.9 .9 4.3 .3 .9 1.3 1.5 1.8
$3.80 and under $ 3 .9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6 1.4 1.2 .9 1.5 .2 .4 _ 3.4
$3.90 and under $ 4 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 2.4 1.7 .2 .2 .2 .1 0 - 1.4

$4.00 and under $ 4 .1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.5 4.8 13.4 2.4 1.5 2.0 .6 1.6 2.2 12.5
$4.10 and under $ 4 .2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7 .4 1.0 .2 .4 - .3 1.2 2.0 2.1
$4.20 and under $ 4 .3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.3 .9 1.6 0 1.5 .2 .1 .2 - 2.8
$4.30 and under $ 4 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.3 .7 .7 .7 .8 .3 .5 (2) 5.2
$4.40 and under $ 4 .5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.4 .4 1.0 - .4 .1 17.7 1.9 .9

$4.50 and under $ 4 .6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.2 .1 .3 .2 1.3 .3 .6 17.2 7.9 14.2
$4.60 and under $ 4 .7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25.3 .4 .5 .8 .9 - .1 6.0 .1 23.9
$4.70 and under $ 4 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.5 .5 .1 .1 .1 .3 .3 .6 7.6 6.3
$4.80 and under $ 4 .9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .8 .6 .3 - .1 1.1 .1 .9 1.9 .2
$4.90 and under $ 5 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 .2 .1 - - - .1 .9 (2) 1.2

$5.00 and under $ 5 .2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9.4 .3 1.2 1.9 .3 .6 .5 2.7 1.8 2.8
$5.20 and under $ 5 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.9 .7 .1 - .4 - - .4 .2 1.1
$5.40 and under $ 5 .6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.1 .3 .1 - .3 1.3 .6 2.0 (2) -
$5.60 and under $ 5 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5 .1 .2 .4 .5 .2 .6 1.8 .6 .1
$5.80 and under $ 6 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (2) .4 (2) - 0 - .1 .1 1.3 .9

$6.00  and over . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.8 5.7 7.7 (2) 2.7 0 2.3 4.1 3 63.7 4.5

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and hoi- $7.00; 0.1 at $7.00 to $7.50; 1.0 at $7.50 to $8.00; 3.0 at $8.00 to $8.50; and 2.0 and $8.50 and over, 
idays but includes premium pay for late-shift and hazardous work if any.

1 Less than 0.05 percent. NOTE: Because of rounding, sums of individual items may not equal 100.
3 Workers were distributed as follows: 49.2 percent were at $6.00 to $6.10; 1.3 at $6.10 to $6.50; 8.1 at $6.50 to

- ■ ■ ;  , y ,
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Table 4. Hourly earnings distribution: Men

(Percent distribution of service workers in contract cleaning services establishments by straight-time hourly earnings,1 selected areas, July 1977)

Hourly earnings
Northeast South

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

4,423 1,961 4,528 20,626 3,472 1,779 3,005 2,846 3,489 3,806 874 1,829 1,663 7,337
$3.47 $3.77 $3.86 $5.05 $3.78 $3.01 $2.84 $2.87 $2.95 $2.69 $2.64 $3.22 $3.17 $3.09

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

0.7 2.3
3.8 0.5 - .3 2.6 29.6 45.9 62.4 38.5 34.3 67.7 20.8 18.2 9.7
2.4 1.2 - .6 .1 20.2 13.7 8.3 2.9 23.0 5.1 2.8 18.4 4.2
4.1 8.5 16.4 8.2 5.7 10.8 13.6 5.8 7.1 13.6 7.0 15.6 5.8 10.3

.5 4.2 6.8 2.7 2.5 5.6 3.3 1.6 3.6 2.2 1.6 3.0 9.1 2.5
3.3 11.3 7.4 2.3 7.7 4.6 4.4 .9 2.8 2.7 2.2 6.6 4.0 27.4

.9 1.3 5.0 .5 1.0 2.4 1.0 1.1 1.8 1.7 .2 3.6 1.0 3.8
2.8 3.5 3.7 .3 1.0 1.2 2.0 .1 1.4 1.7 .8 .8 7.5 4.0

45.0 11.7 10.3 7.1 8.3 3.5 3.1 3.4 8.5 10.7 6.5 7.5 1.6 5.8
1.2 2.7 5.1 .5 2.2 .4 .9 .3 15.3 .5 .6 4.2 10.3 1.2
3.2 3.7 4.3 2.1 4.5 2.5 1.2 3.8 2.4 1.3 .3 3.9 1.3 3.7

14.7 2.6 1.2 1.3 .9 .7 1.2 .3 .7 .5 .8 1.3 .8 8.6
1.4 2.1 2.5 .4 4.1 .4 .8 .7 .2 2.7 .1 3.1 2.9 3.3
2.5 5.0 3.7 2.0 17.7 1.2 .6 .3 1.5 .7 1.3 5.4 3.1 2.9

.3 2.9 2.3 .5 1.3 1.0 .5 .2 1.5 .2 .7 2.9 .1 1.3
1.1 13.4 1.8 1.3 3.0 1.1 .9 1.3 1.0 .1 .2 1.5 5.5 1.7

.1 .5 .4 .2 1.0 .5 .9 .9 .3 - 1.3 .7 .2 .8
- 1.6 1.0 .4 .4 .7 .3 .7 1.8 .5 .3 .9 .4 .3

.9 2.6 6.7 .4 8.8 3.5 1.3 1.1 1.1 .6 .6 1.0 1.3 1.6
- 2.9 .6 .7 2.2 .2 .5 .3 .2 0 .8 .7 _ .3
1.6 1.7 1.8 .8 2.8 .5 .4 .1 .4 .7 .8 .1 1.3

.6 1.4 .5 .5 5.6 .7 .1 .2 .7 - .2 .3 .1 1.9

.5 .9 ( 2) .3 4.5 3.6 .2 .3 .8 .3 .1 .1 - (2)
2.9 .5 1.4 2.5 5.5 2.0 .1 .1 .7 .5 _ 2.1 1.5 .5

.7 2.8 .8 1.0 1.5 .8 .1 - .4 1.0 .2 .8 1.3 .1
1.1 .7 1.0 .2 .7 .4 .8 .3 .3 _ .1 .8 .5 .1

.3 .3 .5 2.0 .3 .2 .1 .3 .6 - .1 .3 1.1 .1
- - .5 2.2 .4 .3 (2) .1 .3 - - .1 .1 (2)

.6 .8 2.0 1.8 .4 .1 .1 .1 .4 .6 .1 1.2 1.3 .6
0 .8 2.1 11.9 .6 .2 .6 3.1 .2 _ .1 .2 .3 .1

.6 .9 1.5 27.3 .1 .2 0 .6 .2 .5 _ .5 .8 .8
2.9 .5 2.5 (2) .1 .1 .1 - - .1 .7 .2 .2

.1 .3 .1 1.6 .9 .1 - .4 1.6 - - .3 1.0 .1

- .3 .1 1.2 .5 _ _ _ _ .5 _ .4 _ .2
- .9 1.9 .4 .1 - (2) .3 - - - .1 .4 .1
2.1 .1 .2 .6 .3 .2 .1 - - - - 1.2 - 0

.2 1.1 .1 4.0 .4 .1 .1 - - - - .3 _

- .1 .6 1.0 .1 - .1 - .7 - - - - (2)
.6 1.6 5.2 5.7 .5 .3 1.2 .6 - - - 1.1 - .4

Number of workers. . . . .
Average hourly earnings'

Total

Under $2 .30. . . . . . . . . . . .
$2.30 and under $2.40 
$2.40 and under $2.50 .

$2.50 and under $2.60
$2.60 and under 
$2.70 and under 
$2.80 and under 
$2.90 and under

$2.70, 
$2.80. 
$2.90, 
$3.00,

1.00 and under $3.10
1.10 and under 
1.20 and under 
1.30 and under 
1.40 and under

13.20
13.30,
13.40
$3.50

$3.50 and under $3.60 
$3.60 and under $3.70 
$3.70 and under $3.80 
$3.80 and under $3.90 
$3.90 and under $4.00

$4.00 and under $4.10
4.10 and under 
4.20 and under 
4.30 and under 
4.40 and under

14.50 and under 
14.60 and under 
14.70 and under 
14.80 and under 
!4.90 and under

14.20
14.30,
14.40,
$4.50,

$4.60 
14.70 , 
$4.80, 
14.90 
$5.00

j.00 and under $5.20
5.20 and under 
5.40 and under 
5.60 and under 
5.80 and under

115.40, 
13.60 
$5.80 
$6 .0 0 ,

6.00  and under $6.20 
6.20 and under $6.40 
6.40 and under! 6.60 
6.60 and under! 6.80 
6.80 and under $7.00

$7.00 and o ve r.

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



(Percent distribution of service workers in contract cleaning services establishments by straight-time hourly earnings,' selected areas, July 1977)

Table 4. Hourly earnings distribution: Men—Continued

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 5. Hourly earnings distribution: Women

(Percent distribution of service workers in contract cleaning services establishments by straight-time hourly earnings,1 selected areas, July 1977)

Hourly earnings
Northeast South

Boston Nassau-
Suffolk Newark Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

Number of workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,940 365 1,687 1,974 1,672 1,884 2,289 2,835 4,728 863 883 1,019 5,568Average hourly earnings1 . . . . . . . . . . . . . . . . . . . . . . . . . . . $3.07 $3.19 $2.98 $3.40 $2.63 $2.40 $2.60 $2.60 $2.51 $2.41 $2.51 $2.62 $2.91
T o ta l. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Under $2 .30. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23$2.30 and under $ 2 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.0 3.6 - 0.4 28.2 69.4 68.9 58.0 61.1 85.4 56.3 28.7 19.9$2.40 and under $ 2 .5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.3 .8 - .2 29.1 14.2 12.1 3.7 19.2 3.9 1.8 37.4 4.4
$2.50 and under $ 2 .6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.6 9.0 25.8 5.7 17.4 8.2 2.4 7.6 5.8 3.4 23.7 4.3 3.7$2.60 and under $ 2 .7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2.2 6.7 1.2 8.1 1.9 1.1 1.5 1.3 .3 3.2 12.5 1.2$2.70 and under $ 2 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7 18.1 11.1 5.6 3.2 2.1 1.9 2.4 2.0 .7 5.3 .2 35.6$2.80 and under $ 2 .9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.4 .5 10.5 2.4 2.4 .2 .7 1.2 .7 1.7 .8 2 28$2.90 and under $ 3 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.0 2.7 3.0 1.4 2.3 1.9 .4 .7 .6 10.1 4.0
$3.00 and under $ 3 .1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 67.5 14.5 10.6 6.2 1.6 1.2 1.1 4.2 .8 2.1 1.8 .1 1.8$3.10 and under $ 3 .2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.3 6.0 6.3 3.9 .2 .3 1.2 16.6 .4 .7 .1 19 9
$3.20 and under $ 3 .3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.0 9.6 6.3 4.2 .4 .1 1.5 .3 .3 .3 .6 7
$3.30 and under $ 3 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8.6 8.2 1.5 .2 .4 .3 .6 .6 .2 .7 1.2 158$3.40 and under $ 3 .5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5 .5 .4 7.8 .2 .3 .1 4.8 .5 .4 2.0

$3.50 and under $ 3 .6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.5 1.9 2.1 52.4 .4 .5 .3 1.5 2 40$3.60 and under $ 3 .7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 19 28 4 g 0 .3$3.70 and under $ 3 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 8 8 83 '7 L 5
\ )

5 1 A .2
.0

.2 3.5$3.80 and under $ 3 .9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 9 L3 1 2 0
$3.90 and under $ 4 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 33 1 2 '4 L3 1 1 7 0 0

$4.00 and under $4.10 .. . . . . . . . . . . . . . . . . . . . . . . . . . . . .4 1.1 .4 2.8 .5 1.4 .6 4
$4.10 and under $ 4 .2 0 . . . . . . . . „ . . . . . . . . . . . . . . . . . . . - 4.7 .5 .3 .2 .7 6 3
$4.20 and under $ 4 .3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .1 _ .2 .4 .5 2 2 (2)$4.30 and under $ 4 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _ 1.1 .2 .5 .1 4
$4.40 and under $ 4 .5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 1.9 - .1 - .7 - .2 - -

$4.50 and under $ 4 .6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 .3 (*) ( !)$4.60 and under $ 4 .7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1 2
$4.70 and under $ 4 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ .5 .2 i5 .3 .2

V / 7
$4.80 and under $ 4 .9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ .1 ( ’ )
$4.90 and under $ 5 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - - -
$5.00 and over. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7 - 1.4 .8 - - .2 .6 - - - - .1

See footnotes at end of table.
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Table 5. Hourly earnings distribution: Women—Continued

(Percent distribution of service workers in contract cleaning services establishments by straight-time hourly earnings,1 selected areas, July 1977)

Hourly earnings
North Central West

Chicago Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder San Francisco- 

Oakland Seattle-Everett

3,991 2,217 766 831 1,630 1,353 686 525
$4.36 $3.53 $3.18 . $3.27 $2.64 $2.95 $5.46 $4.32

100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

0.8 1.4 2.3 18.0 6.6
-

.4 .7 0.1 .4 8.4 7.7 - -

1.3 3.1 .9 4.7 12.0 17.4 _
1.5 3.5 3.4 .4 4.9 6.7 - -  '
2.4 5.4 9.0 18.3 41.9 9.5 - -

.2 4.2 1.3 10.0 7.7 2.6 - -

.2 7.6 7.2 .7 1.8 1.3 - 3.0

5.3 7.4 11.6 9.0 3.4 13.8 2.0 2.3
.8 .2 .5 1.0 .6 5.1 - 1.5

7.4 1.4 47.9 5.7 .4 10.6 .3 .8
1.5 8.4 5.9 16.1 .1 8.9 - -

.2 2.1 3.9 .4 - 1.3 - 2.3

2.5 1.1 .7 16.5 .1 2.1 _
.3 .4 6.8 1.2 - 5.2 - -

1.5 33.1 .5 6.7 - .2 - 3.0
.4 1.8 - 1.9 - - - 4.6
.2 1.8 - - - .1 - 1.5

1.8 12.4 .1 1.4 .8 .1 _ 13.9
.2 1.2 -• .7 - - 4.2 1.5
.4 1.3 .1 .7 - .1 - 2.1

1.1 .4 - .7 - - - 5.7
1.9 .4 -  - - - - 3.6 1.0

.5 _ _ 1.0 _ .5 6.1 24.2
58.3 .1 - .1 - .1 - 24.0

1.8 - - .1 - - 16.2 4.8
1.1

.2
.1 - - - - 2.2

6.2 .7 - - - .1 3 65.3 3.8

Number of workers. . . . . . . . . . . . . . . . . . . . . . .
Average hourly earnings'. . . . . . . . . . . . . . . .

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Under $2 .30. . . . . . . . . . . .
$2.30 and under $2.40 
$2.40 and under $2.50 1 2

$5.00 and over

$2.50 and under $2.60. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2.60 and under 
2.70 and under

12.70. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
12.80. . . . . . . . . . . . . . . . . . . . . . . . . . . . .

2.80 and under 12.90. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2.90 and under 3 .0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$3.00 and under $3.10 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3 .1 0  and under 3 .2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3.20 and under 
3.30 and under 
3.40 and under

3.50 and under 
3.60 and under 
3.70 and under

3 .3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3 .5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

13.60. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3 .7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

3.80 and under 3 .9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
3.90 and under

4.00 and under 
4.10 and under

14.00. . . . . . . . . . . . . . . . . . . . . . . . . . . . .

f4 .1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4 .2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

4.20 and under 
4.30 and under 
4.40 and under

(4-50 and under 
$4.60 and under 
$4.70 and under

4 .3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4 .4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4 .5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

14.60. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
14.70. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4 .8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$4.80 and under 
$4.90 and under

14.90. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
15.00. . . . . . . . . . . . . . . . . . . . . . . . . . . . .

1 Straight-time average earnings information excludes premium pay for overtime and for work on 
weekends and holidays but includes premium pay for late-shift and hazardous work if any.

2 Less than 0.05 percent.
1 Workers were distributed as follows: 3.1 percent were at $5.60 to $5.70; 1.3 at $5.90 to

$6.00; 53.9 at $6.00 to $6.10; and 0.4 percent at $6.10 and over.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 6. Weekly earnings and hours distribution: All workers

(Percent distribution of service workers in contract cleaning services establishments by straight-time weekly earnings and hours worked,1 selected areas, July 1977)

Weekly earnings and 
weekly hours worked

Northeast South

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

$81.00 $101.50 $103.00 $161.00 $109.50 $67.50 $59.50 $64.00 $57.00 $59.50 $54.50 $86.00 $78.50 $71.50
24.0 27.5 28.5 31.5 30.0 24.0 22.0 23.0 20.5 23.0 21.5 28.5 26.0 23.5

6,363 2,326 6,215 32,200 5,446 3,451 4,889 5,135 6,324 8,534 1,737 2,712 2,682 12,905
'  100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

0.2 (2) 0.4 0.1 1.8 1.8 1.1 1.9 4.0 2.7 2.0 2.2 0.9.7 1.4 1.5 .6 1.2 5.2 2.8 2.5 3.2 4.7 6.0 3.9 1.3 1.8
2.5 2.7 2.2 1.0 2.4 7.7 4.9 8.1 6.4 6.7 11.3 3.4 4.1 2.7
8.6 8.5 6.2 4.0 2.3 11.9 9.4 17.8 12.1 13.9 16.8 6.8 11.7 5.1

13.0 8.6 6.9 2.6 5.0 16.8 41.7 26.4 25.2 17.1 24.6 17.0 27.0 19.5
10.3 9.7 12.8 4.5 6.8 11.7 15.8 9.5 17.3 13.1 11.5 8.8 10.6 27.0
20.4 10.8 9.9 2.9 7.4 10.9 4.1 5.1 17.9 10.7 5.7 5.9 3.6 9.4
15.0 9.5 10.0 2.7 6.4 6.3 1.4 3.4 2.4 7.9 3.4 3.8 1.7 7.0

3.2 5.2 6.3 2.6 7.0 5.6 2.4 3.1 2.0 3.6 2.8 3.3 1.8 2.3
2.0 2.6 3.3 2.0 4.8 5.6 2.7 8.4 2.3 5.0 5.9 3.1 2.6 2.6

1.4 4.8 6.3 3.0 11.3 3.0 3.2 2.9 1.8 4.0 1.3 11.2 2.8 2.11.7 2.9 5.3 3.0 6.1 1.4 1.8 1.2 1.2 2.1 1.3 4.1 7.0 2.0
2.1 5.0 5.3 2.7 5.3 1.4 1.5 1.4 2.4 2.4 1.8 7.0 8.1 3.09.2 2.9 1.6 6.7 4.3 1.0 1.2 2.6 1.4 2.4 .6 5.1 2.8 10.3
2.0 5.2 3.7 2.6 9.1 1.0 .7 1.3 .5 .3 1.4 5.6 3.0 .9

.1 2.6 2.0 3.7 2.7 1.5 1.0 1.5 .3 .7 .5 1.6 2.7 .7

.4 3.5 3.0 6.5 4.2 2.1 1.3 .5 .8 .4 .7 2.1 1.0 .9
1.0 1.8 1.1 6.1 5.8 2.0 .3 .3 f ) .3 .4 .9 .3 .81.5 .8 .6 5.4 4.4 1.0 .6 (2) (2) .4 .5 1.4 1.6 .3

.8 2.2 1.5 6.3 1.0 .5 .2 .3 .2 .3 .4 1.2 .1

.9 1.6 1.3 2.4 .4 .3 .3 1.7 _ .1 .2 .7 .8 .3

.5 .9 1.4 5.5 .2 .5 .1 (2) .4 _ .2 .1 .1 (2).5 3.3 1.0 11.1 .1 .1 f t .4 _ _ .1 .3 .8 .1

.1 .3 .2 1.7 .5 .3 H .2 - _ .1 .4 .7 .1
“ .2 .1 1.1 .3 .1 - .4 - - - (2) (2)
2.0 3.0 6.0 9.0 1.1 .2 .8 .4 - - - 1.1 .3 .1

9.5 10.1 10.7 7.7 7.5 20.6 12.5 15.9 •-  17.8 19.0 26.3 12.0 11.6 8.8
22.6 18.0 11.7 5.8 9.2 19.0 18.8 26.0 17.1 19.9 27.9 13.7 21.1 15.027.1 21.5 21.7 13.6 14.6 16.6 46.4 23.7 40.3 19.8 18.4 18.6 24.7 47.2
15.3 6.3 9.5 7.7 10.6 12.7 4.5 6.4 14.1 12.6 6.4 6.7 4.2 5.1
2.0 9.8 9.4 16.8 15.6 8.6 2.3 5.5 2.3 11.1 4.5 7.3 4.1 2.2
2.6 4.7 4.7 11.2 6.8 6.1 4.4 7.5 3.3 5.4 5.5 3.8 5.2 3.9

19.9 23.3 27.4 32.9 33.9 13.5 10.1 14.6 4.5 10.4 9.2 34.8 26.7 17.4
1.0 3.7 3.2 3.0 1.2 1.7 .6 .3 .3 .9 1.0 1.5 1.6 .4
“ 2.5 1.6 1.3 .7 1.2 .3 (2) .3 1.0 .9 1.6 .9 .1

Average weekly earnings.
Average weekly h o u rs . . .
Number of workers. . . . . .

Total

Weekly earnings

Under S10. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$10  and under 1 
$20  and under

> 2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$30 and under >40. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$40 and under 5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$50 and under
$60 and under ! 
$70 and under

7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$80 and under 9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$90 and under 1 0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$100  and under $ 1 1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$110  and under $ 1 2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
$120 and under $130 
$130 and under $140 
$140 and under $150

$150 and under $160 
$160 and under $170 
$170 and under $180 
$180 and under $190 
$190 and under $200

$200  and under ! 
$210  and under !
$220 and under $230
$230 and under I 
$240 and under !

$250 and over

Weekly hours worked

Under 15 h o u rs . . . . . . . . . . . . . . . . . . . . . .
15 and under 20 hours . . . . . . . . . . . . . .
20 and under 25 hours. . . . . . . . . . . . . .
25 and under 30 hours . . . . . . . . . . . . . .
30 and under 35 hours . . . . . . . . . . . . . .
35 and under 40 hours . . . . . . . . . . . . . .
40 and under 45 hours . . . . . . . . . . . . . .
45 and under 50 hours . . . . . . . . . . . . . .
50 hours and over . . . . . . . . . . . . . . . . . . . .

See footnotes at end of table.
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Table 6. Weekly earnings and hours distribution: All workers—Continued

(Percent distribution of service workers in contract cleaning services establishments by straight-time weekly earnings and hours worked,1 selected areas, July 1977)
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Table 7. Weekly earnings and hours distribution: Men

(Percent distribution of service workers in contract cleaning services establishments by straight-time weekly earnings and hours worked,1 selected areas, July 1977)

Weekly earnings and 
weekly hours worked

Northeast South

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore- Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

Average weekly earnings. . . . . . . . . . . . . . . . . . . . . . . . . . . . $87.00 $105.50 $112.50 $166.50 $114.50 $74.50 $66.50 $67.50 $62.50 $64.50 $59.00 $98.50 $93.50 $74.50
Average weekly h o u rs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25.0 28.0 29.0 33.0 30.5 24.5 23.5 23.5 21.0 24.0 22.5 30.5 29.5 24.0Number of workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,423 1,961 4,528 20,626 3,472 1,779 3,005 2,846 3,489 3,806 874 1,829 1,663 7,337

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.0 . 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Weekly earnings

Under $ 1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0.1 0.1 0.3 0.1 _ 1.6 1.5 1.4 1.5 4.2 3.7 1.1 2.2 0.9
$10 and under $ 2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .8 1.4 1.6 .6 1.5 6.6 2.8 2.7 3.2 3.8 6.5 3.9 .7 1.8$20 and under $30 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.1 2.8 2.2 1.2 2.9 8.2 4.5 9.0 5.2 6.5 9.7 2.5 4.1 2.7
$30 and under $40 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8.8 8.8 6.2 5.4 2.9 11.5 9.4 17.3 9.7 11.7 13.7 5.5 8.5 4.9
$40 and under $ 5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13.3 8.2 7.1 3.1 5.8 15.7 34.5 24.6 23.9 13.5 24.3 11.4 16.8 15.9
$50 and under $60 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10.1 9.3 12.3 5.1 8.0 10.8 16.6 7.6 17.0 14.2 8.8 6.8 10.2 26.1
$60 and under $70 .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18.5 9.3 9.3 3.0 6.1 7.6 4.8 4.4 17.9 10.4 7.2 6.8 3.9 10.3
$70 and under $ 8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10.2 10.1 7.5 3.1 6.0 3.2 1.8 3.8 3.2 9.6 3.8 3.4 2.3 7.0$80 and under $ 9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.8 4.7 5.9 2.9 6.6 4.8 2.5 3.4 2.4 4.4 3.1 2.9 2.5 3.3
$90 and under $ 1 0 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.0 2.5 2.1 2.4 4.8 6.5 3.3 8.5 2.3 5.0 6.2 3.3 3.8 3.5
$100  and under $110  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.4 4.3 5.0 2.6 4.6 3.8 4.2 3.1 2.1 4.2 2.5 10.4 2.3 2.7
$110  and under $120  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.1 2.9 4.2 2.2 4.7 1.6 1.9 1.7 1.5 3.4 1.3 4.8 7.8 2.4
$120 and under $130 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.4 4.7 5.6 2.6 5.4 2.4 1.8 1.2 3.4 2.6 1.5 9.6 12.0 3.4
$130 and under $140 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11.4 2.8 1.9 4.8 4.0 1.1 1.9 2.2 2.6 2.1 .1 7.1 4.2 8.9
$140 and under $150 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.9 5.4 4.6 2.5 6.8 1.0 1.1 .9 .9 .6 1.7 7.9 3.7 1.1

$150 and under $160 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2 2.7 2.5 2.7 3.7 .8 1.6 1.5 .1 1.0 1.0 2.4 4.0 .9
$160 and under $170 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .6 3.6 4.0 1.7 5.9 3.0 2.1 .9 1.5 .8 1.4 2.4 1.7 1.0
$170 and under $180 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.4 2.0 1.4 4.9 8.6 3.7 .4 .4 .1 .6 .8 1.2 .5 1.4$180 and under $190 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,1 .9 .8 5.1 6.6 2,0 1.0 0 .1 .9 .9 2.1 2.6 .5$190 and under $200 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.2 2.6 1.9 4.2 1.2 .9 .3 .4 .5 .7 .5 1.9 .1

$200  and under $210  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.3 1.9 1.7 2.4 .6 .7 .5 3.0 .3 .3 1.0 1.3 .5
$210  and under $220  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7 1.1 1.9 6.6 .3 1.0 .1 .7 .5 .2 .1 .1
$220 and under $230 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .7 3.9 1.3 13.4 .2 .3 0 .7 _ .2 .4 1.3 .1
$230 and under $240 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .1 .4 .1 2.3 .8 .6 .1 .4 _ _ .1 .7 1.1 .1
$240 and under $250 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - .2 .1 1.5 .4 .2 .7 - .1 (2)
$250 and under $260 . . . . . . . . . . . .  . . . . . . . . . . . . . . _ .4 1.4 1.1 .4 ( ’ ) .4 .2 .4 .1
$260 and under $270 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.3 .9 1.0 4.7 .1 .1 .1 .1 _ _ _ .3 0$270 and under $280 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - .2 .7 1.0 .3 .2 _ _ _ .1
$280 and under $290 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - .1 .2 .6 .1 _ .1 _ _ .4 0$290 and under $300 . . . . . . . . . . ...-.. . . . . . . . . . . . . . . . . - .3 .9 .5 .2 - .4 - - - -
$300 and o v e r. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ... .6 1.7 4.0 5.8 .7 .1 .6 .3 - - - .7 - .1

Weekly hours worked

Under 15 h o u rs. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11.1 10.0 11.7 8.5 9.3 23.6 12.0 17.6 15.6 18.8 26.5 10.4 10.1 8.8
15 and under 20 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 22.2 18.2 11.4 5.8 11.1 17.4 17.3 26.9 16.7 17.3 24.9 10.7 15.3 14.320 and under 25 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23.8 20.1 19.9 11.7 12.8 15.0 42.3 18.2 39.9 18.8 15.7 14.9 17.3 45.7
25 and under 30 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11.3 5.9 6.3 4.9 9.9 9.0 5.1 6.3 13.7 12.7 7.0 6.1 4.6 5.030 and under 35 hours. . . . . . . . . . . . . . . . . . . . . . . . 1.9 9.1 8.5 10.4 7.9 5.1 3.1 5.7 2.4 11.7 6.1 7.5 6.0 3.4
35 and under 40 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.1 4.6 4.5 9.3 7.3 7.0 5.4 7.3 4.8 5.8 5.4 3.8 5.6 3.5
40 and under 45 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25.2 25.1 31.3 43.1 38.9 17.9 13.5 17.5 5.9 11.9 11.1 42.7 37.2 18.7
45 and under 50 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.4 4.0 4.2 4.3 1.8 2.8 .9 .6 .5 1.1 1.6 2.0 2.6 .550 hours and over . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 3.0 2.1 1.9 1.0 2.2 .4 .5 2.0 1.7 1.8 1.4 .1

See footnotes at end of table.
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(Percent distribution of service workers in contract cleaning services establishments by straight-time weekly earnings and hours worked,1 selected areas, July 1977)

Table 7. Weekly earnings and hours distribution: Men—Continued

Weekly earnings and 
weekly hours worked

North Central West

Chicago Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder San Francisco- 

Oakland Seattle-Everett

Average weekly earnings. . . . . . . . . . . . . . . . . . . . . . . . . . .
Average weekly h ours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Number of workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

$145.00
32.5

5,790

100.0

$140.00
31.0 

2,598

100.0

$79.00
23.5

1,631

100.0

$76.50
21.5

2,435

100.0

$81.50
26.5

2,727

100.0

$77.50
23.5

2,150

100.0

$199.50
36.0 

4,250

100.0

$128.50
29.0 

1,200

100.0

Weekly earnings

Under $10 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0.3 0.1 0.3 1.3 1.0 2.4 0.3 1.3
$10  and under $20 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.1 1.5 9.1 2.2 5.4 4.8 .4 1.9
$20 and under $ 3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.9 2.0 9.2 3.9 4.3 6.3 .1 2.5
$30 and under $ 4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.4 3.9 4.8 10.9 7.3 10.5 .4 4.1
$40 and under $ 5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5.2 3.8 11.0 19.7 11.4 11.3 .6 3.5

$50 and under $60 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.8 8.1 11.6 14.4 17.2 8.7 .4 5.1
$60 and under $70 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.8 6.8 12.5 13.1 9.8 9.4 .3 4.5
$70 and under $80 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.1 8.1 3.2 8.3 6.7 11.5 .8 4.0
$80 and under $ 9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.5 4.7 2.0 3.2 2.7 4.4 .9 3.4
$90 and under $100 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.7 2.9 1.2 3.3 3.7 3.6 1.5 7.5

$100  and under $110 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.3 3.5 3.7 2.1 4.2 3.2 .7 3.1
$110  and under $120 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.4 2.5 3.4 1.3 5.2 4.0 4.7 5.3
$120 and under $130 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.3 1.7 11.0 1.8 3.0 6.0 2.4 2.3
$130 and under $140 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.9 3.4 3.0 1.7 2.8 5.6 5.1 5.0
$140 and under $150 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5.5 1.6 5.9 1.6 1.8 2.0 2.3 5.7

$150 and under $160 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.0 13.2 1.8 1.5 3.8 .5 2.4 6.5
$160 and under $170 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.9 11.5 .8 1.0 2.3 .3 3.9 3.2
$170 and under $180 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.4 2.6 .3 1.1 .9 (2) 1.4 1.8
$180 and under $190 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5.9 1.7 1.7 1.9 1.0 .4 11.3 14.9
$190 and under $200 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.1 .9 .2 .4 1.5 .7 1.8 5.5

$200  and under $ 2 1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10.0 .8 2.2 .5 1.5 .4 2.2 2.7
$210  and under $220 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8.6 .3 - .4 1.0 - .8 .4
$220 and under $230 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.8 .2 .2 .3 .6 .4 39.8 -
$230 and under $240 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.2 .3 .7 .1 - .5 1.0
$240 and under $250 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.8 .2 - .5 .1 1.0 1.7 1.0

$250 and under $260 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4 .1 .1 _ .2 1.2 .8 1.2
$260 and under $270 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.3 .3 _ 2.1 f ) _ 7.4 .1
$270 and under $280 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .2 2.4 - .1 2 .2 .1 .4
$280 and under $290 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 2.9 _ - .3 .5 .2 .5
$290 and under $300 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .3 .1 - 1.4 - .5 - -

$300 and over . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.7 8.0 - (2) - .1 4.6 1.4

Weekly hours worked

Under 15 h ours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12.4 8.5 28.3 22.4 14.5 22.3 2.2 18.6
15 and under 20 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.9 5.7 17.0 31.5 15.7 15.1 7.1 9.7
20 and under 25 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11.0 18.7 14.5 17.9 21.5 23.6 3.1 10.0
25 and under 30 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.1 9.7 5.3 6.7 11.3 10.2 .3 6.9
30 and under 35 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.2 4.7 3.9 4.4 5.2 4.4 4.1 8.8
35 and under 40 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.7 3.6 4.8 5.4 6.9 7.3 45.6 6.9
40 and under 45 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50.3 47.8 24.3 10.8 20.6 15.7 37.0 37.2
45 and under 50 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5.1 .6 1.3 .6 2.1 1.0 .5 1.1
50 hours and over. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.2 .7 .6 .2 2.1 .4 0 .7

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekly earnings were obtained by dividing the aggregate weekly earnings by the total number of
weekends and holidays, but includes premium pay for late-shift and hazardous work if any. Average workers. Average weekly hours were computed by dividing aggregate weekly hours by the total 
number of hours. NOTE: Because of rounding, sums of individual items may not equal 100.

2 Less than 0.05 percent.Digitized for FRASER 
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Table 8. Weekly earnings and hours distribution: Women

(Percent distribution of service workers in contract cleaning services establishments by straight-time weekly earnings and hours worked,1 selected areas, July 1977)

Weekly earnings and 
weekly hours worked

Northeast South

Boston Nassau-
Suffolk Newark Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

Average weekly earnings. . . . . . . . . . . . . . . . . . . . . . . . . . . $68.00 $80.50 $77.50 $100.00 $60.00 $48.50 $59.00 $50.50 $55.50 $49.00 $61.00 $55.00 $67.50Average weekly h ours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 22.0 25.5 26.0 29.5 23.0 20.0 22.5 19.5 22.0 20.5 24.0 21.0 23.0Number of workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,940 365 1,687 1,974 1,672 1,884 2,289 2,835 4,728 863 883 1,019 5,568
Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Weekly earnings

Under $10 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0.5 _ 0.5 _ 1.9 2.3 0.7 2.4 3.8 1.7 4.0 2.3 0.9
$10  and under $ 2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .4 1.1 13 08 37 29 2 2 3 i 5 i 5J> 3 ^ 2 2 \ 7
$20 and under $ 3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.0 2.5 2 2 14 71 54 70 8J) 6J) 130 53 42 26
$30 and under $40 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8.0 7.1 6.3 1.3 12.4 9.3 18.5 15.0 15.6 19.8 9.5 17.0 5.3$40 and under $ 5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12.4 11.0 64 35 18 0 53 3 286 2 6 J 700 249 283 43 8 243
$50 and under $ 6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10.8 11.8 13.9 4.7 12.6 14.5 11.8 17.7 12.2 14.3 12.8 11.2 28.2$60 and under $ 7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24.9 19.2 11.7 9.6 14.4 3.0 5.9 18.0 11.0 4.2 4.0 3.1 8.2$70 and under $ 8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25.7 6.3 16.8 7.2 9.6 .6 3.0 1.4 6.5 3.0 4.4 .7 7.1$80 and under $ 9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.1 7.7 7.3 7.7 6.3 2.3 2.7 1.6 3.0 2.4 4.2 .6 1.0
$90 and under $100 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.0 3.3 6.8 4.8 4.5 1.9 8.3 2.4 5.0 5.6 2.7 .5 1.3
$100  and under $110  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.3 71 98 230 2 2 16 2i L3 3jj 127 3 7 13
$110  and under $ 1 2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .8 2.7 8.4 8.7 1.2 1.6 .5 .8 1.1 1.4 2.7 5.8 1.4
$120 and under $130 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.3 6 6 45 51 4 9 l i L I 2J 1 1 1 7 L9 2 5
$130 and under $140 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.3 3.8 .8 4.8 .8 .1 2.9 .1 2.6 1.0 1.0 .6 12.2$140 and under $150 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.3 41 13 132 1 1 17 1 1 0 g 2 0 c

$150 and under $160 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.2 .8 .8 2.2 1.4 .4 .5 .6 .3
$160 and under $170 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30 3 1 2 L 2 14 Q
$170 and under $180 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ .5 .4 .9 .2 ... .2 .2 /2
$180 and under $190 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ .1 .5 (2) m
$190 and under $200 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - .2 .5 - - ( ’ ) - - - - r l
$200 and over . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .1 - .4 .2 - .1 .2 - - - - - 0

Weekly hours worked

Under 15 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6.0 10.7 8.3 4.2 17.5 13.2 13.8 20.4 19.2 26.0 15.4 13.9 8.915 and under 20 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23.7 16.7 12.6 5.9 20.7 21.2 24.9 17.6 22.0 30.9 19.8 30.5 15.920 and under 25 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 34.5 28.5 26.6 17.8 18.4 53.0 30.6 40.9 20.5 21.1 26.3 36.9 49.125 and under 30 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24.3 8.8 18.2 11.8 16.7 3.7 6.6 14.5 12.5 5.8 7.8 3.6 5.130 and under 35 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.1 13.7 11.6 28.9 12.3 1.0 5.3 2.1 10.6 3.0 6.8 1.0 .635 and under 40 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.5 5.5 5.0 5.9 5.1 2.9 7.7 1.6 5.1 5.6 3.7 4.5 4.540 and under 45 hours . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7.9 14.0 17.1 25.1 8.8 4.7 11.1 2.8 9.1 7.2 18.5 9.4 15.7
45 and under 50 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2.2 .4 .3 .5 .1 .1 .7 .5 .6 .1 .2
50 hours and over . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . * - .2 .2 .1 .2 .1 .1 .2 1.1 0

See footnotes at end of table.
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(Percent distribution of service workers in contract cleaning services establishments by straight-time weekly earnings and hours worked,1 selected areas, July 1977)

Table 8. Weekly earnings and hours distribution: Women—Continued

N J
o

Weekly earnings and 
weekly hours worked

North Central West

Chicago Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder San Francisco- 

Oakland Seattle-Everett

Average weekly earnings. . . . . . . . . . . . . . . . . . . . . . . . . . . (153.50 (107.50 (80.00 (63.00 (59.00 (69.00 (195.00 (126.50
Average weekly h ours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 35.0 30.5 25.0 19.5 22.5 23.5 35.5 29.5
Number of workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,991 2,217 766 831 1,630 1,353 686 525

Total . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0

Weekly earnings

Under ( 1 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 0.2 0.1 3.0 1.8 0.7 1.9 1.0
(1 0  and under ( 2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5 1.7 2.0 2.9 4.0 3.4 - 1.9
(2 0  and under ( 3 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.0 2.3 3.1 4.9 6.1 4.7 0.3 2.3
(3 0  and under ( 4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.8 3.3 2.3 9.1 9.3 8.5 .6 1.3
(4 0  and under ( 5 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.1 3.2 8.2 22.9 19.4 9.6 .9 5.0

(5 0  and under ( 6 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.7 7.7 15.7 17.9 17.3 11.1 .3 1.5
(6 0  and under ( 7 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.7 9.8 19.3 12.4 15.6 15.8 - 1.7
(7 0  and under ( 8 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.5 3.2 2.9 8.2 6.3 12.4 .3 6.9
(8 0  and under ( 9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.2 4.4 7.2 1.9 9.4 10.6 .7 4.2
(9 0  and under (100 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.9 4.1 3.7 2.0 3.0 3.6 1.3 4.2

(1 0 0  and under (1 1 0  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.7 9.9 4.3 2.0 2.8 6.4 .3 7.0
(1 1 0  and under ( 1 2 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1.7 4.2 6.9 4.9 3.9 2.5 2.8 6.5
(120 and under (130 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.9 3.3 10.3 2.4 1.8 3.7 .3 2.5
(130 and under ( 1 4 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.7 10.2 3.4 1.4 .1 3.5 3.8 5.7
(140 and under (150 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.0 4.7 7.4 1.7 .1 1.3 .9 11.4

(150 and under (160 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.4 17.7 1.1 _ .1 .6 6.9
(160 and under (170 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 19.7 9.2 .1 .8 .1 .3 2.6 5.0
(170 and under (180 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.5 .5 - .7 - - 3.6 2.1
(180 and under (1 9 0 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31.6 .3 - .7 - .4 28.6 17.1
(190 and under (200 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.3 ( ’ ) - - - - 1.7 1.1

(2 0 0  and o ve r .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9.0 .4 .1 - - .1 3 50.4 4.8

Weakly boon worked

Under 15 h o u rs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.5 7.6 13.8 25.9 16.6 15.7 1.5 12.2
15 and under 20 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.0 5.7 17.1 31.3 19.7 15.2 4.5 7.8
20 and under 25 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5.7 17.8 22.6 23.0 27.0 26.7 4.1 10.7
25 and under 30 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.7 13.6 9.0 4.8 14.7 18.0 - 11.0
30 and under 35 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.9 5.5 7.3 5.3 10.1 4.3 11.1 18.1
35 and under 40 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 22.6 8.9 7.6 3.2 4.5 5.6 44.6 14.5
40 and under 45 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 51.4 40.2 21.9 6.5 7.2 14.0 34.3 25.0
45 and under 50 hours. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.7 .5 .4 - .1 .3 - -
50 houn and over. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .5 .1 .3 - .2 .2 - .8

1 Straight-time average earnings information excludes premium pay for overtime and for work on 
weekends and holidays, but includes premium pay for late-shift and hazardous work if any. Average 
weekly earnings were obtained by dividing the aggregate weekly earnings by the total number of 
workare. Average weekly hours were computed by dividing aggregate weekly hours by the total 
number of houn.

z Less than 0.05 percent.
1 Workers were distributed as follows: 3.9 percent were at (200 to (210; 3.1 at (210 to (220; 

40.5 at (220 to (230; and 2.8 at (230 and over.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 9. Occupational hourly earnings: Cleaners

(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

/weiage
hourly
earn
ings1

Under
$2.30

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6.00

$6.00
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,729 $3.09 - 218 64 127 4 60 - - 3,175 971 77 _ - _ 22 - _ _ 11 _ _ _ - -
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . 1,871 3.37 - 23 27 188 68 274 27 79 328 180 61 317 48 100 16 16 69 6 6 9 12 2 3 12
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,814 3.01 - - - 1,157 404 481 384 184 899 349 209 249 69 211 78 38 34 17 17 34 - - -
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . 25,748 4.88 70 139 1,952 716 508 149 71 1,170 886 517 303 143 280 297 575 353 711 432 3 488 12 822 100 46 20
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 4,197 3.42 - 91 8 278 97 281 73 61 520 250 1,847 99 63 104 227 147 10 17 16 8
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . 2,655 2.64 - 824 727 384 214 118 49 37 63 36 14 66 58 43 12 10 _ ' _ _ _ _ _ _ _

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,233 2.45 - 2,553 664 490 119 137 20 91 96 45 12 5 1 _ _ - _ _ _ _ _ _ _ _
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . 4,429 2.54 - 3,259 488 146 49 16 19 2 112 99 7 16 83 64 26 24 9 10 _ _ _ _ - _
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . 5,716 2.68 - 2,954 169 420 153 145 64 59 1,260 75 34 96 36 39 48 51 38 24 21 12 12 _ 6 _
Houston . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7,406 2.50 - 4,125 1,619 670 105 139 19 60 143 39 359 10 27 64 18 9 _ _ _ _ _ _ _
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,612 2.40 - 1,329 67 77 16 23 5 6 72 2 4 5 5 _ _ _ _ _ _ _ _ 1 _ _
M iami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,728 2.60 62 830 38 410 53 110 21 2 95 17 11 _ 1 _ _ 24 10 _ 8 _ 4 4 _ 28
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . 1,940 2.67 - 574 616 97 261 10 4 194 82 _ _ 90 12 _ _ _ _ _ _ -
Washington. . . . . . . . . . . . . . . . . . . . . . . . . 10,603 2.89 - 1,786 439 834 210 3,642 305 435 433 1,657 547 178 19 56 1 1 42 _ 8 _ _ _ _ 10

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8,286 4.29 - 147 70 127 124 190 27 21 876 871 404 423 34 217 193 282 2,635 69 810 634 132 _ _ -
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . 2,309 3.57 - 58 27 33 16 88 5 83 113 66 82 1,450 78 146 24 _ 13 15 _ 12 _ _ - _
D etroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,130 3.53 - 103 32 202 131 264 158 305 340 272 222 1,163 109 683 84 7 2 2 50 1 _ _ _ _
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . 2,005 3.17 - - 2 83 40 168 20 95 381 969 136 111 _ - _ _ _ _ _ _ _ _ _ _
Minneapolis-St. Paul. . . . . . . . . . . . . . . 3,012 3.20 60 62 12 170 36 448 328 24 484 529 518 189 34 50 18 18 27 _ 5 _ _ - - _
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,671 2.70 - 677 220 408 267 1,295 369 60 167 54 49 21 4 80 _ _ _ _ _ - _ _ _ _

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . 2,811 2.93 - 188 257 488 190 259 ■ 85 56 601 386 107 161 7 5 1 6 2 _ 7 - - 5 _ _
Los Angeles-Long B each. . . . . . . . . . 9,038 3.93 - - - 1,459 159 276 65 51 1,245 655 337 65 6 279 37 3,559 331 109 66 16 215 63 - , 45
San Francisco-Oakland. . . . . . . . . . . . 4,261 5.32 - - - - - - - - 128 172 42 73 - 206 - 483 379 89 79 - _ 31 59 2,520
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . 1,487 4.31 “ - - - - 16 65 49 61 36 83 230 130 260 520 2 10 15 - - - 10

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and hoi- '  Workers were distributed as follows: 2,405 were at $6.00 to $6.20; 3 at $6.20 to $6.40; 100 at $6  40 to $660-11
•days but includes premium pay for late-shift and hazardous work if any. at $6.60 to $6.80; and 1 at $6.80 to $7.00 .
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Table 10. Occupational hourly earnings: Cleaners—Men

(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings1

Under
$2.30

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.80

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6.00

$6.00
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,076 $3.10 - 128 52 125 4 60 - _ 1,857 752 76 _ _ _ 22 _ - . _ - - _ - - -
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . 1,522 3.41 - 10 24 155 64 208 25 69 261 115 52 280 38 79 16 9 67 6 6 9 12 2 3 12
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,174 3.05 - - - 722 291 293 209 134 616 220 168 75 43 202 78 38 34 17 - - 34 - - -
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . 14,417 4.63 49 108 1,640 505 432 110 53 907 624 455 263 106 178 183 535 191 646 323 2,088 4,903 58 40 20
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 2,305 3.44 _ 87 5 179 73 186 27 33 327 174 659 84 44 50 205 145 2 15 2 8
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . 1,160 2.67 - 368 307 110 92 68 37 2 48 25 7 31 14 31 10 10 - - - - - - - -

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,440 2.48 - 1,315 403 341 86 100 17 55 69 39 10 5 - - - - - - - - - - - -
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . 2,194 2.48 - 1,685 212 91 23 4 10 - 59 51 5 3 15 16 4 6 1 9 - - - - - -
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . 2,963 2.76 - 1,314 79 226 115 82 37 43 589 52 34 55 24 39 40 51 26 24 15 6 6 - 6 -
Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,877 2.53 - 1,260 738 404 51 64 9 51 123 29 111 - 18 10 - 9 - - - - - - - -
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . 788 2.45 - 592 33 51 13 17 2 6 57 2 4 5 5 - - - - - - - - 1 - -
M iam i. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 903 2.72 42 341 22 213 27 69 16 2 82 8 2 _ 1 - - 24 10 - 8 - 4 4 - 28
New Orleans. . . . . . . . . . . . . . . . . . . . . . . 952 2.74 - 282 237 60 135 8 2 92 76 - - 54 6 - - - - - - - - - - -
Washington. . . . . . . . . . . . . . . . . . . . . . . . 5,119 2.88 - 680 213 637 141 1,668 153 217 288 748 238 75 16 25 - 1 1 - 8 - - - - 10

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,184 4.17 - 114 55 92 72 115 21 12 620 501 299 357 18 138 133 200 160 37 614 554 72 - - -
D etroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,982 3.53 - 73 17 134 54 144 66 139 183 59 156 426 49 383 55 5 2 - 36 1 - - - -

1267 317 1 76 19 100 11 40 289 563 111 57
Minneapolis-St. Paul. . . . . . . . . . . . . . . 2,207 3.20 60 43 9 131 33 296 245 18 401 348 378 125 18 35 17 18 27 _ 5 _ - - - -
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . 2,050 2.75 - 384 83 212 187 619 245 30 103 47 48 21 4 67 -

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . 1,600 2.94 - 102 158 307 102 136 57 44 360 125 82 97 6 5 1 5 1 - 7 - - 5 - -

San Francisco-Oakland. . . . . . . . . . . . 3,586 5.30 114 170 42 73 - 177 - 416 268 74 54 - - 10 50 ! 2,138
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . 968 4.31 45 45 49 20 51 150 89 128 369 2 5 5 “ 10

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and hoi- ‘  Workers were distributed as follows: 2.035 were at $6.00 to $6.20; 2 at $6.20 to $6.40; 89 at $6.40 to $6.60; 11 at 
idays but includes premium pay for late-shift and hazardous work if any. $6.60 to $6.80; and 1 at $6.80 to $7.00 .

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 11. Occupational hourly earnings: Cleaners—Women

(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings1

Under
$2.30

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,653 $3.07 - 90 12 2 - - _ _ 1,318 219 1 _ _ _ _ _ _ _ 11 _
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . 349 3.19 - 13 3 33 4 66 2 10 67 65 9 37 10 21 _ 7 2 _ _ _
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,640 2.94 - - - 435 113 188 175 50 283 129 41 174 26 9 _ _ _ 17 _
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 1,892 3.39 - 4 3 99 24 95 46 28 193 76 1,188 15 19 54 22 2 8 2 14 _
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . 1,495 2.61 - 456 420 274 122 50 12 35 15 11 7 35 44 12 2 _ _ _ _ _

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,793 2.40 - 1.238 261 149 33 37 3 36 27 6 2 _ 1 _ _ _ _ _ _ _
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . 2,235 2.59 - 1,574 276 55 26 12 9 2 53 48 2 -1 3 68 48 22 18 8 1 _ _
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . 2,753 2.60 - 1,640 90 194 38 63 27 16 571 23 _ 41 12 8 12 6 12
Houston . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,529 2.49 - 2,865 881 266 54 75 10 9 20 10 248 10 9 54 18 _ _
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . 824 2.35 - 737 34 26 3 6 3 - 15 _ _ _ _ _ _ _
M iam i. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 825 2.45 20 489 16 197 26 41 5 _ • 13 9 9 - _ _ _ _ _ _ _
New Orleans.. . . . . . . . . . . . . . . . . . . . . . . 988 2.60 - 292 379 37 126 2 2 102 6 - 36 6 _ _ _ _ _ _ _
Washington. . . . . . . . . . . . . . . . . . . . . . . . . 5,484 2.91 - 1,106 226 197 69 1,974 152 218 145 909 309 103 3 31 1 _ 41 _ _ _

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,850 4.36 - 33 15 35 52 75 6 9 236 349 105 66 16 79 60 82 2,389 32 128 83
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,179 3.61 - - 15 23 5 15 - 37 47 13 44 891 34 40 3 _ 3 6 _ 3
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,148 3.52 - 30 15 68 77 120 92 166 157 213 66 737 60 300 29 2 _ 2 14 _
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . 738 3.17 - - 1 7 21 68 9 55 92 406 25 54 _ _ _ _ _ _ _ _

Minneapolis-St. Paul. . . . . . . . . . . . . . 805 3.21 - 19 3 39 3 152 83 6 83 181 140 64 16 15 1 _ _ _ _ -

St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,621 2.64 - 293 137 196 80 676 124 30 64 7 1 _ _ 13 _ _ _ _ -

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . 1,211 2.93 86 99 181 88 123 28 12 241 261 25 64 ~ ~  1 1 1
San Francisco-Oakland. . . . . . . . . . . . 675 5.44 - - - _ _ - _ 14 2 29 _ 67 111 15 25 412
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . 519 4.31 - - - - - - - 16 20 4 12 16 32 80 41 132 151 5 10

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.

/
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(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)
-  - ■ ' ■*

Table 12. Occupational hourly earnings: Cleaners, heavy

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings1

Under
$2.30

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5*40

$5.40

$5*60

$5.60
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 275 $3.22 122 153

3 11Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . 681 3.50 - 5 - 67 10 159 4 14 122 41 8 68 38 84 2 12 12 6 6 9
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,135 3.23 - - - 159 119 69 43 94 141 105 118 49 22 121 59 36 - - - - - -
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . 12,864 4.78 _ 37 99 1,314

53
177 343 109 31 633 564 443 246 102 191 200 218 51 686 327 1,132 5,847 114

Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 1,071 3.60 - 15 2 44 90 7 145 29 309 28 10 28 171 127 2 3 - - - 8

Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . 239 3.11 - 18 19 6 82 - 5 10 1 25 22 - 10 7 13 11 10 - - - - -
South:

Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 617 2.59 - 122 122 205 49 26 11 25 20 21 11 5
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . 170 3.43 _ 39 2 16 - - - - 28 25 5 4 15 16 4 6 1 9 - - - -
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . 864 2.98 - 117 36 131 78 50 30 24 208 27 24 12 24 30 24 13 6 - 6 6 12 6

Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,184 2.59 - 142 520 272 38 34 4 31 55 20 4 10 18 18 18
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . 128 2.85 - 6 16 28 7 8 2 - 44 2 4 5 5 - 1

M iam i. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 422 2.77 11 139 2 77 18 51 14 - 73 5 1 - 1 - - 20 10 - - - - -
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . 332 2.70 - 145 59 16 20 10 4 2 76 -
Washington. . . . . . . . . . . . . . . . . . . . . . . . . 932 2.95 - 60 45 47 14 394 23 38 134 24 51 46 13 34 - 1 1 - 1 - -

North Central:
735 616 10Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,632 4.58 - 6 2 9 8 34 9 4 146 204 203 315 6 62 108 46 93 16 -

Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . 971 3.52 _ 55 10 8 9 66 4 20 33 55 52 570 33 53 3
20 1Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 731 3.74 - 18 5 * 15 - 14 2 12 97 38 135 17 43 240 65 5 2 2 - -

Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . 1,124 3.26 - - 2 12 6 49 14 60 35 747 88 111
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . 490 2.86 - 14 3 50 136 53 119 4 43 24 2 2 4 36

West:
7 .  5Denver-Boulder . . . . . . . . . . . . . . . . . . . . 695 2.94 _ 62 100 22 59 51 22 32 212 34 67 5 5 5 1 5 1 - - -

San Francisco-Oakiand. . . . . . . . . . . . 2,727 5.13 80 172 40 72 - 199 - 380 155 89 - - - *1,540
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . 152 3.96 16 20 4 16 “ 6 8 10 10 62 “ ” “ ”

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends 2 Workers were distributed as follows: 58 were at $5.80 to $6.00:1,481 at $6.00 to $6.20; and 1 at $6.80 to
and holidays but includes premium pay for late-shift and hazardous work if any. $7.00.

2 Workers were distributed as follows: 58 were at $5.80 to $6.00; 1,481 at $6.00 to $6.20; and 1 at $6.80 to

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 13. Occupational hourly earnings: Cleaners, heavy—Men

(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings1

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

•$3.80

$4.00

$4.00

$4.20

$4.20

$4.40'

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 230 $3.20 - - - - - - - 122 108 - - _ _ _ _ - _ _ _ _
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . 609 3.47 5 - 67 10 159 4 14 102 37 6 54 30 68 2 6 10 6 6 3 20
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . 11,517 4.70 37 99 1,300 177 341 109 31 625 560 429 246 102 167 183 218 51 646 318 1127 *4 751
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 1,009 3.60 15 2 53 44 85 7 144 29 270 28 io 27 155 127 2 3 8

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 573 2.60 108 121 181 47 26 11 25 20 20 9 5 _ _ _ _ _ _ _ - _
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . 152 3.46 38 2 16 - - - - 28 9 5 3 15 16 4 6 1 9 _ _ _
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . 798 3.00 112 35 99 69 43 26 22 208 27 24 12 24 30 24 13 6 _ 6 6 12
Houston . 942 2 53 122 420 228 16 34 4 31 45 20 4 18
Memphis. 118 283 6 16 28 7 8 2 34 2 4 5 5 1
New O r le a n s 268 2 72 115 45 16 10 8 2 2 70
Washington. . . . . . . . . . . . . . . . . . . . . . . . . 822 2.96 36 21 38 10 386 18 37 125 22 51 34 13 22 _ 1 1 _ 7 _ _

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,236 4.54 6 2 9 8 32 9 4 140 182 157 308 6 61 102 46 49 16 543 546 10
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . 524 3.34 55 10 8 9 66 4 20 33 45 24 196 33 18 3 - _ _ _ - _
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 604 3.77 8 5 13 - 13 1 - 72 24 130 16 41 211 48 3 2 _ 16 1 _
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . 645 3.26 - 1 12 2 30 7 25 26 410 75 57 _ _ _ _ _ _ _ -
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . 420 2.86 9 3 41 121 48 100 4 39 24 1 2 4 24 _ _ _ _ _ _ _

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . 552 2.99 44 84 16 31 33 18 27 172 27 66 5 5 5 1 5 1 _ 7 - 5
San Francisco-Oakland. . . . . . . . . . . . 2,318 5.04 - - - - - - - 80 170 40 72 - 171 - 338 142 74 - - 11,231

1 Straight-time average earnings information excludes premium pay for overtime and for work on $5.80 to $6.00; 14 at $6.00 to $6.40; 4 at $6.40 to $6.80; and 2 at $6.80 to $7.20.
weekends and holidays but includes premium pay for late-shift and hazardous work if anv. 3 Workers were distributed as follows: 49 were at $5.80 to $6.00; 1,181 at $6.00 to $6  20- and 1 at

2 Workers were distributed as follows: 4,648 were at $5.40 to $5.60; 53 at $5.60 to $5.80; 30 at $6  80 to $7 00
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Table 14. Occupational hourly earnings: Cleaners, heavy—Women
(Distribution of workers by straight-time hourly earnings' in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings'

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45 $3.30 45 -
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 62 3.70 - - - - 5 - - 1 - 39 - - 1 16 - - - - - -

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44 2.44 14 1 24 2 - - - - 1 2
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . 64 2.59 30 14 - 10 2 2 - 6 -
Washington. . . . . . . . . . . . . . . . . . . . . . . . . 110 2.83 24 24 9 4 8 5 1 9 2 - 12 - 12 - - - - - - -

North Central:
447 370 *■ 10 28 374 35

Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 127 159 10 _ 2 _ 1 1 12 25 14 5 1 2 29 17 2 _ 2 4 - -
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . 479 3.26 - 1 - 4 19 7 35 9 337 13 54 -
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . 70 2.85 5 - 9 15 5 19 - 4 - 1 - - 12 - - - - - - -

West:
Denver-Boulder . . . . . . . . . . . . . . . . . . . . 143 2.72 18 16 6 28 18 4 5 40 7 1
San Francisco-Oakland. . . . . . . . . . . . 409 5.64 - - - - - - - - 2 - “ 28 42 13 15 309

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 15. Occupational hourly earnings: Cleaners, light

(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average

hourly
earn
ings1

Under
$2.30

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,454 $3.08 - 218 64 127 4 60 - - 3,053 818 77 - - _ 22 - - 11
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . 1,190 3.28 - 18 27 121 58 115 23 65 206 139 53 249 10 16 14 4 57 15
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,679 2.94 - - - 998 285 412 341 90 758 244 91 200 47 90 19 2 34 68
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . 12,884 4.98 - 33 40 638 539 165 40 40 537 322 74 57 41 89 97 357 302 2 9,513
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 3,126 3.35 - 76 6 225 53 191 66 61 375 221 1,538 71 53 76 56 20 8 30
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . 2,416 2.58 - 806 708 378 132 113 39 36 38 14 14 56 51 30 1 - - -

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,616 2.41 - 2,431 542 285 70 111 9 66 76 24 1 - 1 - - - - -
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . 4,259 2.49 - 3,220 486 130 49 16 19 2 84 74 2 12 68 48 22 18 8 1
Dallas-Ft. Worth. . . . . . . . . . . . . . . . . . 4,852 2.62 2 837 133 289 75 95 34 35 1052 48 10 84 12 9 24 38 32 45
Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . 6,222 2.49 - 3,983 1,099 398 67 105 15 29 ' 88 19 355 9 46 9
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,484 2.34 - 1,323 51 49 9 15 3 6 28 - - - - _ •- _ - -
M iam i. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,306 2.53 51 691 36 333 35 59 7 2 22 12 10 _ _ - _ 4 _ 44
New Orleans. . . . . . . . . . . . . . . . . . . . . . . 1,608 2.67 - 429 557 81 241 - - 192 6 - - 90 12 _ - - - -
Washington. . . . . . . . . . . . . . . . . . . . . . . . 9,671 2.89 - 1,726 394 787 196 3,248 282 397 299 1,633 496 132 6 22 1 - 41 11

North Central: *
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,654 4.14 - 141 68 118 116 156 18 17 730 667 201 108 28 155 85 236 2,542 268
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . 307 3.35 - - 15 23 5 15 - 57 59 - 6 93 24 - - - 10 -
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,891 3.56 - 65 22 121 93 136 95 289 76 214 86 1,134 66 443 19 2 - 30
Kansas City. . . . . . . . . . . . . . . . . . . . . . . . 881 3.02 - - - 71 34 119 6 35 346 222 48 - - - - - _ -
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . 3,181 2.68 663 217 358 131 1,242 250 56 124 30 47 19 _ 44 _ _ - _

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . 2,116 2.93 - 126 157 466 131 208 63 24 389 352 40 156 2 - - 1 1 -
Los Angeles-Long Beach. . . . . . . . . . 5,289- 3.43 - _ 1,338 135 248 48 33 1,134 622 287 50 6 230 21 812 31 294
San Francisco-Oakland. . . . . . . . . . . . 1,534 5.64 48 _ 2 1 - 7 - 103 224 31,149
Sfiattlfi-Fvfirstt 1,335 4.34 45 45 45 36 77 222 120 250 458 37

1 Straight-time average earnings information excludes premium pay for overtime and for work $6.00.
on weekends and holidays but includes premium pay for late-shift and hazardous work if any. 3 Workers were distributed as follows: 79 were at $5.00 to $5.20; 31 at $5.60 to $5.80; 1 at

2 Workers were distributed as follows: 25 were at $4.80 to $5.00; 105 at $5.00 to $5.20; $5.80 to $6.00; 924 at $6.00 to $6.20; 3 at $6.20 to $6.40; 100 at $6.40 to $6.60; and 11 at 
2,356 at $5.20 to $5.40; 6,975 at $5.40 to $5.60; 39 at $5.60 to $5.80; and 13 at $5.80 to $6.60 to $6.80.
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(Distribution of workers by straight-time hourly earnings' in contract cleaning services establishments, selected areas, July 1977)

Table 16. Occupational hourly earnings: Cleaners, light—Men

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings'

Under
$2.30

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,846 $3.09 - 128 52 125 4 60 - - 1,735 644 76 - - - 22 - - -
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . 913 3.36 _ 5 24 88 54 49 21 55 159 78 46 226 8 11 14 3 57 15
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,049 2.94 - - - 563 172 225 166 41 475 115 50 29 25 82 19 2 34 51
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 1,296 3.29 - 72 3 126 29 101 20 33 183 145 389 56 34 23 50 18 - 14
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . 922 2.53 - 350 288 104 10 63 27 1 23 3 7 21 7 18 - - - -

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,867 2.43 - 1,207 282 160 39 74 6 30 49 19 1 - - - - - - -
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . 2,042 2.38 - 1,647 210 75 23 4 10 - 31 42
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . 2,165 2.66 - 1,202 44 127 46 39 11 21 481 25 10 43 - 9 16 38 20 33
Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,935 2.53 - 1,138 318 176 35 30 5 20 78 9 107 - - 10 - 9 - -
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . 670 2.35 - 586 17 23 6 9 - 6 23 -

M iam i. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 498 2.67 31 202 21 143 11 19 3 2 14 3 1 - - - - 4 - 44
New Orleans. . . . . . . . . . . . . . . . . . . . . . . 684 2.74 - 167 192 44 125 - - 90 6 - - 54 6 - - - - . -
Washington. . . . . . . . . . . . . . . . . . . . . . . . . 4,297 2.86 - 644 192 599 131 1,282 135 180 163 726 187 41 3 3 - - - 11

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,948 3.65 - 108 53 83 64 83 12 8 480 319 142 49 12 77 31 154 I l l 162
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . 82 3.57 - - - - - - - 20 18 6 28 - - - - 10 -

D etroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,081 3.53 - 53 11 78 34 58 28 135 21 23 26 405 8 172 7 2 - 20
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . 622 3.04 - - - 64 17 70 4 15 263 153 36 - - - - - - -
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,630 2.72 - 375 80 171 66 571 145 26 64 23 47 19 - 43 - - - -

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . 1,048 2.90 - 58 74 291 71 103 39 17 188 98 16 92 1 - - - - -
Los Angeles-Long Beach. . . . . . . . . . 3,370 3.34 - - - 913 91 192 36 27 789 414 191 24 2 126 15 461 6 83
San Francisco-Oakland. . . . . . . . . . . . 1,268 5.74 34 -  .. 2 1 - 6 - 78 126 1,021

904 4.29 45 45 45 20 49 150 81 126 321 22

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 17. Occupational hourly earnings: Cleaners, light—Women

(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings1

Under
$2.30

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80
and
over

Northeast:
Boston. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,608 $3.06 - 90 12 2 - - _ - 1,318 174 1 _ _ _ _ 11
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . 277 3.00 - 13 3 33 4 66 2 10 47 61 7 23 2 5 _ 1 _
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,630 2.94 - - - 435 113 187 175 49 283 129 41 171 22 8 _ _ 17
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 1,830 3.38 - 4 3 99 24 90 46 28 192 76 1,149 15 19 53 6 2 8 16Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . 1,494 2.61 - 456 420 274 122 50 12 35 15 11 7 35 44 12 1South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,749 2.40 - 1,224 260 125 31 37 3 36 27 5 _ _ 1
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . 2,217 2.59 - 1,573 276 55 26 12 9 2 53 32 2 12 68 48 22 18 8 1
Dallas-Ft. Worth. . . . . . . . . . . . . . . . . . . 2,687 2.59 - 1,635 89 162 29 56 23 14 571 23 41 12 8 12 12Houston . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,287 2.47 - 2,845 781 222 32 75 10 9 10 10 248 9 36 _
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . 814 2.33 - 737 34 26 3 6 3 _ 5 _ _ _
Miami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 808 2.45 20 489 15 190 24 40 4 8 9 9 _ _ _ _
New Orleans. . . . . . . . . . . . . . . . . . . . . . . 924 2.60 - 262 365 37 116 - _ 102 36 6 _ _ _ _ _
Washington. . . . . . . . . . . . . . . . . . . . . . . . 5,374 2.91 - 1,082 202 188 65 1,966 147 217 136 907 309 91 3 19 1 41

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . .
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . .

3,600 4.34 - 33 15 35 52 73 6 9 230 348 59 59 16 78 54 82 2,345 106
225 3.25 - - 15 23 5 15 - 37 41 _ - 65 24

Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,810 3.57 - 12 11 43 59 78 67 154 55 191 60 729 58 271 12 _ _ 10
Kansas City. . . . . . . . . . . . . . . . . . . . . . . . 259 2.98 - - - 7 17 49 2 20 83 69 12 _ _
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,551 2.63 - 288 137 187 65 671 105 30 60 7 _ _ 1

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . 1,068 2.96 - 68 83 175 60 105 24 7 201 254 24 64 1 _ _ 1 1 _
Los Angeles-Long Beach. . . . . . . . . . 1,601 3.62 - - - 370 44 44 8 3 276 125 85 11 90 _ 312 23 210
San Francisco-Oakland. . . . . . . . . . . . 266 5.16 - - _ _ _ _ 14 _ 1 _ 25 98 128
Seattle-Everett. . . . . . . . . . . . . . . . . . . . 431 4.44 - - - - - - - - - - 16 28 72 39 124 137 15

Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 18. Occupational hourly earnings: Exterminators

(Distribution of workers by straight-time hourly earnings' in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings'

Under
$3.30

$3.00
and

under
$3.10

$3.10

$3.20

$3.20

$3.30

$3.30

$3.40

$3.40

$3.50

$3.50

$3.60

$3.60

$3.70

$3.70

$3.80

$3.80

$3.90

$3.90

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6.00

$6.00

$6.40

$6.40

$6.80

$6.80

$7.20

$7.20

$7.60

$7.60

$8.00

$8.00
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 324 $4.52 - - _ - - - - - 12 - - 24 72 132 54 6 24
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 151 4.58 13 _ 11 2 - - 26 - 8 - - 8 28 12 - - - - - 48 2 2 4 - - - -
New York . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 554 5.63 - - - - - - - - 7 - - - 7 - 14 8 21 7 31 357 66 28 8 - - - -
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . . 191 4.03 2 - 2 - - - 5 - 16 - - 146 22 -

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 230 4.71 16 2 2 5 4 7 7 11 11 25 8 39 15 5 24 4 2 13 1 2 - 1 3 2 2 11 17

195 434 81 30 28 15 81 18
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 53 144 25 3 3 4 4 _ 3 4 1 1 _ 8 6 - 1
M iami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 379 3.93 119 16 40 40 13 46 33 36 6 11 13 19 10 12 19 2 2 2 6 6 - 2 4 4 4 10
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 329 3.94 78 14 18 46 28 - 36 - - 40 - 35 66 11 7 - 22 2 2 2

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 397 4.77 - - - - - - 24 16 - 40 6 45 13 64 30 16 30 1 - - - 112 - - - - "

West:
Los Angeies-Long Beach. . . . . . . . . . . . . . 365 5.27 - - - - - 13 - 1 2 20 - 4 42 43 3 25 81 7 24 8 13 21 18 18 2 4 16

V ? A AA

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 19. Occupational hourly earnings: Floor waxers

(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time hourly earnings o f-

Area
Average
hourly
earn
ings1

Under
$2.30

$2.30
and

under
$2.40

$2.40

$2.50

$2.50

$2.60

$2.60

$2.70

$2.70

$2.80

$2.80

$2.90

$2.90

$3.00

$3.00

$3.20

$3.20

$3.40

$3.40

$3.60

$3.60

$3.80

$3.80

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

over

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6.00

$6.00
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $3.06 2 2 89 22 3
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . 3.68 - _ _ - _ _ 3 3 25 7 2 4 1 _ _ _ 3 3 _ _ 3 _ _
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.49 - - - 22 15 34 2 18 48 16 46 5 4 109 10 - _ 4 _ _ _ 4
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.92 - - - - 24 37 - - 30 _ 23 30 1 8 1 7 16 _ - 432 171 237 _ 6 18
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . 3.92 - - - - - - - - 4 4 45 _ _ 5 8 13 _ 3 _

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.82 - 4 1 37 9 27 4 4 27 8 8 1 _ _ _ _ _ _ _ _ _ _ _ _ _
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . 3.07 - 82 23 28 4 8 4 2 10 26 18 18 28 10 _ _ _ _ _ _ _ _ _ _ _
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . 2.88 - 30 5 3 4 2 19 1 86 3 1 _ _ _ _ _ _ _ _ _ _
Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.51 - 14 94 60 6 11 2 2 18 2 _ _ _ _ _ _ _ _ _ _ _ _ _ _
M iam i. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.83 - 37 28 50 2 28 1 _ 19 51 _ _ _ _ _ _ _ _ _ _ _ _ _ _
Washington. . . . . . . . . . . . . . . . . . . . . . . . . 2.96 - 13 52 99 43 250 86 23 44 7 152 56 1 7 _ 9 _ _ _ _ _

North Central:
Chicago . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4.47 - _ - 2 2 7 _ _ 26 19 36 _ _ 8 2 17 11 9 18 56 44 10 2 _ _
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . 4.12 - - _ _ _ _ _ _ _ 2 2 1 3 9 3 _
D etroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3.67 - - - - _ 2 _ _ _ 9 3 3 2 2 _ 3 _ _ _ _ _ _ _
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . 3.38 - - - - _ - _ 16 21 7 2 _ 2 1 2 _ _ _ _ _ _ _
Minneapolis-St. Paul. . . . . . . . . . . . . . . 4.37 - - - - - - - - 3 _ 8 53 32 4 _ 1 _ _ _ _ _ _
St. L ouis . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2.83 - . - - 20 _ 11 75 2 33 _ 3 _ _ _ _ _ _ _ _ _ _ _

West:
Denver-Boulder . . . . . . . . . . . . . . . . . . . . 3.29 - - - 15 14 19 2 15 28 9 76 12 _ 11 _ _ 1 _ 1 _ _ _ _ _ _
Los Angeles- Long B each. . . . . . . . . . 4.20 - - - - 26 _ 6 _ 36 104 140 34 2 2 179 236 56 33 3 _ 3 _ _ _
San Francisco-Oakland. . . . . . . . . . . 5.78 - _ _ _ _ _ _ _ _ _ _ 1 2 8 44 4 6 2 34
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . 4.35 - - - - - - - - - 15 1 - - 18 - 1 16 5 - -

Stralght-time average earnings Information excludes premium pay for over
time and for work on weekends and holidays but Includes premium pay for
late-shlft and hazardous work if any.

Workers were distributed as follows: 30 were at $6.00 to $6.20; and 4 at 
$6.20 to $6.40.
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Table 20. Occupational hourly earnings: Window cleaners

(Distribution of workers by straight-time hourly earnings1 in contract cleaning services establishments, selected areas, July 1977)

co
N3

Number of workers receiving straight-time hourly earnings of—

Area
Number

of
workers

Average
hourly
earn
ings1

Under
$3.50

$3.50
and

under
$3.60

$3.60

$3.70

$3.70

$3.80

$3.80

$3.90

$3.90

$4.00

$4.00

$4.20

$4.20

$4.40

$4.40

$4.60

$4.60

$4.80

$4.80

$5.00

$5.00

$5.20

$5.20

$5.40

$5.40

$5.60

$5.60

$5.80

$5.80

$6.00

$6.00

$6.40

$6.40

$6.80

$6.80

$7.20

$7.20

$7.60

$7.60

$8.00

$8.00

$8.40

$8.40

$8.80

$8.80
and
over

Northeast:
27 y  Q6 14 3 5 5 _ _

Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 92 4.36 _ 6 28 1 3 _ 9 16 _ _ _ 2 1 24 _ 2 -

New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 896 6.85 16 10 1 1 - 593 161 36 /i 4 1 2

Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . . 197 4.43 - 40 12 5 2 - - - 101 24 6 3 4 -
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 152 4.56 3 9 - - - - 18 - 77 16 7 2 4 3 1 2 - 4 - “ 3 “ - 3

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26 4.64 3 4 - 3 1 1 - 1 1 1 - - 4 - 1 - - - 3 2 - - - 1

Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 349 4.19 56 - 1 51 - - 41 142 1 2 10 11 1 24 6 3 -
North Central:

Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 354 6.45 12 2 - - 12 - - - - 328 - - - - - -
158 086 2 130 18 _ _

Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 118 6.93 6 28 81 3 - - - -
Minneapolis-St. Paul. . . . . . . . . . . . . . . . . . 40 5.26 4 2 2 3 12 9 6 1 1 - " - - - -
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 93 5.29 1 7 2 12 6 - 55 8 - 2

West:
Los Angeles-Long Beach. . . . . . . . . . . . . . 289 5.67 10 - - - - - 40 - 15 - - 9 1 1 77 - 92 38 - 6
San Francisco-Oakland. . . . . . . . . . . . . . . . 148 7.99 1 1 4 - - - 4 - - 7 6 124 1 -
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 53 6.34 - - - - “ 1 - “ 3 “ ” " 1 8 16 9 1 8 2 4 ” "

Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 21. Occupational weekly averages: Service workers
(Average weekly hours and earnings1 of service workers in contract cleaning services establishments, selected areas, July 1977)

Occupation and sex

Northeast South
Boston Nassau-Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore

Average Average Average Average Average Average Average Average Average Average Average Average Average Average Average Averageweekly weekly weekly weekly weekly weekly weekly weekly weekly weekly weekly weekly weekly weekly weekly weeklyhours earnings hours earnings hours earnings hours earnings hours earnings hours earnings hours earnings hours earnings
24.0 $81.00 27.5 $101.50 28.5 $103.00 31.5 $161.00 30.0 $109.50 24.0 $67.50 22.0 $59.50 23.0 $64.0025.0 87.00 28.0 105.50 29.0 112.50 33.0 166.50 30.5 114.50 24.5 74.50 23.5 66.50 23.5 67.50
22.0 68.00 25.5 80.50 26.0 77.50 “ 29.5 100.00 23.0 60.00 20.0 48.50 22.5 59.00

22.5 70.00 25.5 85.50 25.5 76.00 30.0 146.00 29.0 99.00 22.5 60.00 21.5 52.00 22.0 56.0023.0 71.50 25.5 87.00 25.0 76.50 30.5 142.50 28.5 98.00 23.0 61.00 22.0 54.50 21.5 53.50
22.0 67.00 25.0 79.50 25.5 75.50 - - 29.5 100.00 22.5 59.00 20.5 49.00 22.5 58.5031.5 102.00 28.0 98.00 26.5 85.00 31.5 152.00 30.5 110.00 27.5 85.00 27.0 70.50 29.0 100.5030.0 96.50 27.5 95.00 - - 31.5 147.00 31.0 110.50 - 27.0 70.50 29.5 101.0040.0 132.00 - - - - - - 27.5 102.50 _ _ 27.0 66.00
22.0 68.00 24.0 78.50 25.0 73.50 28.0 140.50 28.5 95.00 22.0 57.50 20.5 49.00 22.0 54.5022.5 69.50 24.0 81.50 24.5 71.50 - - 26.5 88.00 21.5 55.00 20.5 49.50 21.0 50.0021.5 65.00 23.0 68.50 25.5 75.50 - - 29.5 100.00 22.5 59.00 20.5 49.00 22.5 58.5036.5 165.00 40.0 182.00 - - 39.0 219.00 38.0 153.50 _ _ 38.5 181.50 35.0 153.0019.5 59.00 38.5 141.00 36.5 128.00 35.5 175.00 27.5 107.50 _ _ 26.0 73.50 25.5 78.50

“ “ 35.5 249.00 38.5 168.00 39.0 266.00 33.5 149.50 41.5 189.50 27.0 126.00

South— C o n tin u ed North Central
Dallas-Ft. Worth Houston Memphis Miami New Orleans Washington Chicago Cleveland
20.5 $57.00 23.0 $59.50 21.5 $54.50 28.5 $86.00 26.0 $78.50 23.5 $71.50 34.0 $149.50 28.0 $109 00
21.0 62.50 24.0 64.50 22.5 59.00 30.5 98.50 29.5 93.50 24.0 74.50 32.5 145.0019.5 50.50 22.0 55.50 20.5 49.00 24.0 61.00 21.0 55.00 23.0 67.50 35.0 153.50 - -

19.5 52.00 22.0 55.50 20.0 48.00 24.5 63.00 22.0 59.50 23.5 67.50 33.5 143.00 26.5 955019.5 54.00 22.5 57.50 21.0 51.00 25.0 67.50 24.0 66.00 23.5 68.00 31.5 130.5019.0 49.50 22.0 54.50 19.5 45.50 24.0 58.50 20.5 53.00 23.0 67.50 35.5 154.50 28.0 10100
21.0 62.00 25.5 65.50 31.0 88.00 28.5 79.00 24.5 66.50 23.5 70.00 35.0 160.00 27.5 97 5020.5 61.00 24.0 61.00 30.0 85.00 - - 26.0 70.50 24.5 72.00 34.5 156.50 25.5 85.50

“ - - - - - - 19.5 51.00 18.5 52.50 _ 300 1115019.0 50.00 21.5 53.50 19.0 45.00 23.0 58.00 21.5 58.00 23.5 67.50 32.5 135.50 265 89 0019.5 51.50 22.0 56.00 19.0 45.00 21.5 58.00 23.5 64.00 23.5 67.00 27.5 101.00 305 109 5019.0 49.00 21.5 52.50 19.0 44.50 23.5 58.00 20.5 53.50 23.0 67.50 35.5 153.00 25.0 81.50
“ - - - - 40.0 158.00 - _ 32.5 128.00 40.0 191.00

22.0 63.00 25.5 64.00 - - 27.0 77.00 - - 21.0 62.50 31.0 138.00 32.0 132.50
" “ “ “ 23.5 99.50 41.5 268.50 42.0 289.00

All service workers. . . . . . . . . . . . . . . . . . .
M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Women. . . . . . . . . . . . . . . . . . . . . . . . .

Selected service occupations2
Cleaners . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Women. . . . . . . . . . . . . . . . . . . . . . . . . .

Cleaners, heavy. . . . . . . . . . . . . . . . . . . . . . .
M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Women. . . . . . . . . . . . . . . . . . . . . . . . . .

Cleaners, ligh t. . . . . . . . . . . . . . . . . . . . . . . .
M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Women. . . . . . . . . . . . . . . . . . . . . . . . . .

Exterminators. . . . . . . . . . . . . . . . . . . . . . . . .
Floor waxers. . . . . . . . . . . . . . . . . . . . . . . . . .
Window cleaners. . . . . . . . . . . . . . . . . . . . . .

All service workers. . . . . . . . . . . . . . . . . . .
M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Women. . . . . . . . . . . . . . . . . . . . . . . . .

Selected service occupations2
Cleaners . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Women. . . . . . . . . . . . . . . . . . . . . . . . . .

Cleaners, heavy. . . . . . . . . . . . . . . . . . . . . . .
M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Women. . . . . . . . . . . . . . . . . . . . . . . . . .

Cleaners, ligh t. . . . . . . . . . . . . . . . . . . . . . . .
M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Women. . . . . . . . . . . . . . . . . . . . . . . . . .

Exterminators. . . . . . . . . . . . . . . . . . . . . . . . .
Floor waxers. . . . . . . . . . . . . . . . . . . . . . . . . .
Window cleaners. . . . . . . . . . . . . . . . . . . . . .

See footnotes at end of table.
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Table 21. Occupational weekly averages: Service workers—Continued
(Average weekly hours and earnings' of service workers in contract cleaning services establishments, selected areas, July 1977)

North Central — continued West

Occupation and sex
Detroit Kansas City Minneapolis-St. Paul St. Louis Denver-Boulder Los Angeles-Long 

Beach San Francisco-Oakland Seattle-Everett

Average
weekly
hours

Average
weekly

earnings

Average
weekly
hours

Average
weekly

earnings

Average
weekly
hours

Average
weekly

earnings

Average
weekly
hours

Average
weekly

earnings

Average
weekly
hours

Average
weekly

earnings

Average
weekly
hours

Average
weekly

earnings

Average
weekly
hours

Average
weekly

earnings

Average
weekly
hours

Average
weekly

earnings

All service workers. . . . . . . . . . . . . . . . . . . . . . . . 31.0 $125.00 24.0 $79.50 21.0 73.00 25.0 $73.00 23.5 $74.50 32.5 $137.00 36.0 $199.00 29.0 $128.00
M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31.0 140.00 23.5 79.00 21.5 $76.50 26.5 81.50 23.5 77.50 - - 36.0 198.50 29.0 128.50
Women. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30.5 107.50 25.0 80.00 19.5 63.00 22.5 59.00 23.5 69.00 - - 35.5 195.00 29.5 126.50

Selected service occupations2
Cleaners . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29.5 105.00 22.0 70.50 19.5 63.00 23.0 61.50 22.5 65.50 30.5 119.50 35.0 187.50 28.5 123.50

M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29.0 102.00 20.5 64.50 20.0 64.00 23.0 64.00 22.0 65.00 - - 35.0 186.50 28.5 122.00
Women. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30.5 107.50 25.5 80.50 19.0 60.50 22.5 59.00 22.5 66.00 - - 35.5 194.00 29.5 126.00

Cleaners, heavy. . . . . . . . . . . . . . . . . . . . . . . . . . . . 30.0 111.50 25.0 81.00 - - 25.0 71.00 25.0 74.00 - - 34.5 176.00 25.5 100.50
M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30.0 112.00 23.5 76.00 - - 24.5 70.00 26.0 78.00 - - 34.5 173.00 - -

Women. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30.0 108.00 26.5 87.00 - - 26.5 76.00 21.0 57.00 - - 34.5 194.00 - -
Cleaners, light. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31.0 110.50 19.0 57.50 - - 22.5 60.50 21.5 63.00 26.0 89.00 37.0 207.50 29.0 126.00

M en. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30.5 107.00 17.5 53.00 - - 2 3 .0 6 2 .0 0 2 0.0 58.50 2 6.0 86.50 3 6.5 210 .5 0 2 8 .5 122.50

Women. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 1 .5 112.50 23.0 68.00 - - 22.0 5 8 .50 2 3 .0 6 7 .50 2 6.0 9 4 .50 3 7.5 193.50 3 0.0 133.50

Exterminators. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - - 4 0 .5 214 .0 0 4 0.0 266 .0 0 4 0.0 272 .0 0

Floor waxers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 3 .5 87.00 33.0 112.00 3 1 .5 137.00 2 4.5 6 9 .5 0 25.0 8 2 .00 3 6.5 153.00 3 7.5 2 1 6 .0 0 - -
Window cleaners. . . . . . . . . . . . . . . . . . . . . . . . . . . 4 0 .0 276 .5 0 “ 3 5 .5 187.00 3 6.0 189.50 3 8.0 2 1 5 .0 0 3 7.5 2 9 8 .5 0 2 6.5 167.50

1 Straight-time average earnings Information excludes premium pay for Where separate Information Is not shown by sex, all or virtually all
overtime and for work on weekends and holidays but Includes premium pay workers are men.
for late-shlft and hazardous work if any.
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Table 22. Occupational weekly earnings: Cleaners

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

Average
weekly
earn
ings

Under
$10

$10
and

under
$20

$20

$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230
and
over

Northeast.
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,729 $70.00 11 17 102 411 650 506 1,182 863 163 40 44 81 102 549 5 3 _ _ _ _ _ _ _ _
Nassau-Suffoik. . . . . . . . . . . . . . . . . . . . . . . 1,871 85.50 1 26 56 198 18<i 210 245 181 105 57 105 54 94 50 76 40 62 14 2 45 26 14 11 10Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,814 76.00 16 79 137 376 407 784 587 607 377 186 343 289 273 66 86 50 70 44 6 16 10 3 2New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25,748 146.00 40 184 292 1,266 719 1,376 808 642 715 529 856 840 698 1,984 783 1,095 2,015 1,897 1,542 1,674 651 1,503 2,815 824
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 4,197 99.00 - 64 95 108 234 299 336 325 345 210 551 305 259 203 444 68 57 219 31 22 8 2 1 11
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,655 60.00 60 147 229 343 483 318 268 184 162 164 84 36 25 28 26 49 29 6 5 9

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,233 52.00 66 93 211 419 1,977 725 155 60 112 122 133 74 40 29 1 11 _ 3 2 _ _ _ _

Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,429 56.00 50 119 374 883 1,288 432 220 147 139 377 102 35 48 83 51 46 10 12 1 10 _ 2 _ _
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . . . 5,716 52.00 121 198 400 751 1,549 1,055 986 122 104 134 94 64 103 5 12 15 2 1 _ _ _
Houston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7,406 55.50 269 386 537 1,121 1,416 989 882 544 248 298 240 101 139 168 20 26 10 _ 2 _ 10 _ _ _
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,612 48.00 47 104 196 289 425 198 95 57 47 93 14 15 15 1 2 1 4 2 2 1 2 2 _
Miami . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,728 63.00 49 89 76 160 416 222 129 80 74 59 211 50 47 6 32 11 11 2 2 1 1 _

New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . 1,940 59.50 58 33 111 302 675 246 72 37 17 31 72 106 87 12 45 36 _ _ _

Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . 10,603 67.50 113 193 303 597 2,341 3,025 861 676 156 212 229 211 300 1,227 67 27 55 5 2 _ 1 _ 1 1
North Central:

Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8,286 143.00 24 '*119 331 238 336 233 235 202 196 149 163 186 502 333 323 264 911 320 1,513 160 698 504 231 115Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,309 95.50 28 46 82 62 122 158 151 193 106 300 127 118 396 79 120 130 74 9 2 6Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,130 105.00 5 72 103 173 153 373 389 265 190 160 303 149 115 287 131 700 487 28 15 6 19 5 2Kansas C ity. . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,005 70.50 22 150 157 92 237 290 335 68 85 40 75 73 220 47 109 4 1 _
Minneapoli's-St. Paul. . . . . . . . . . . . . . . . . . 3,012 63.00 46 75 137 338 665 490 414 270 83 92 62 67 60 49 49 39 27 11 25 2 8 1 _ 2St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

West'
3,671 61.50 38 209 206 335 578 718 503 252 205 130 124 171 89 36 32 27 16 2 -

Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 2,811 65.50 62 133 154 312 332 319 360 370 202 98 81 90 149 99 25 3 7 1 2 1 6 5
Los Angeles-Long B each . . . . . . . . . . . . . 9,038 119.50 26 138 214 576 374 858 565 329 274 383 406 1221 366 177 151 133 766 1484 ]  54] 10 15 30
San Francisco-Oakland. . . . . . . . . . . . . . . 4,261 187.50 2 16 5 21 33 17 11 36 45 74 33 219 105 243 84 108 184 ’ 83 674 82 111 46 1,931 98Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 1,487 123.50 20 25 32 54 62 49 61 79 55 103 63 84 37 82 108 107 57 33 267 59 23 7 20

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 23. Occupational weekly earnings: Cleaners—Men

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

Average
weekly
earn
ings

Under
$10

$10
and

under
$20

$20

$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,076 $71.50 3 16 88 265 473 348 727 396 92 23 22 65 77 473 5 3 - - - - - - - -
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 1,522 87.00 1 24 47 172 149 167 175 163 77 45 79 44 72 36 66 34 51 12 2 45 26 14 11 10
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,174 76.50 8 57 100 270 299 549 390 326 254 78 180 157 198 54 67 41 69 40 6 16 10 3 - 2
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 14,417 142.50 28 108 211 1,100 526 974 501 429 460 379 440 343 376 837 452 443 272 953 856 543 393 1,103 2,021 669
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 2,305 98.00 - 51 67 89 169 218 152 187 195 119 102 136 163 111 188 56 36 205 27 13 7 2 1 11
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,160 61.00 28 88 112 141 203 120 97 40 70 96 54 23 18 16 9 12 14 5 5 - - 9 - -

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,440 54.50 34 51 117 255 1,007 457 102 48 69 87 103 43 23 27 1 11 - 3 2 - - - - -
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,194 53.50 34 69 213 459 633 185 101 87 77 188 43 24 11 16 .1 2 13 10 9 1 9 - - - -
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . . . 2.963 54.00 54 110 174 328 799 564 496 88 70 71 65 47 75 4 12 3 2 1 _ _ _ _

Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,671 57.50 92 125 223 387 477 419 372 263 144 86 79 67 55 46 20 10 _ 2 _ 10 - _ -
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 788 51.00 32 56 84 118 210 75 59 31 26 48 14 9 9 1 2 1 4 2 - 2 1 2 2 -
M iami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 903 67.50 18 57 29 78 170 111 95 45 39 35 100 34 37 5 32 11 1 2 2 1 - - 1 -

952 66 00 35 u 68 131 ??9 134 41 31 n 29 36 52 81 6 J 27 30
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,119 68,00 62 96 157 313 998 1,461 412 299 104 152 159 132 162 549 36 9 12 3 1 _ 1 - 1 _

North central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,184 130.50 16 102 253 175 269 167 137 143 112 71 95 119 331 131 231 184 119 137 201 82 493 416 111 89
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,982 102.00 2 39 52 101 87 206 173 202 98 70 91 57 43 67 30 319 287 23 11 5 14 3 - 2
Kansas C ity. . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,267 64.50 2 141 136 75 174 170 190 47 32 12 43 20 141 25 54 4 - - 1 - - - - -
Minneapolis-St. Paul. . . . . . . . . . . . . . . . . . 2,207 64.00 31 51 96 262 475 343 311 203 68 76 48 27 40 37 37 32 21 11 25 2 8 1 - 2
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,050 64.00 26 143 106 184 261 437 252 150 55 82 79 108 59 34 30 27 15 - - 2 - - - -

Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 1,600 65.00 43 90 99 201 205 171 156 209 62 51 52 68 99 61 10 3 5 1 2 1 6 _ 5 _

San Francisco-Oakland. . . . . . . . . . . . . . . 3,586 186.50 2 16 3 17 27 15 11 34 40 65 31 200 103 217 78 104 166 58 478 70 84 25 1,653 89
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 968 122.00 15 15 21 47 36 41 52 43 33 81 28 50 24 52 48 71 31 22 177 53 10 2 “ 16

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 24. Occupational weekly earnings: Cleaners—Women

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

average
weekly
earn
ings

Under
$10

$10
and

under
$20

$20

$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,653 $67.00 8 1 14 146 177 158 455 467 71 17 22 16 25 76 _ _ _ _ _ _ _ _ _ _
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 349 79.50 - 2 9 26 40 43 70 18 28 12 26 10 22 14 10 6 11 2 _ _ _ _ _
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,640 75.50 8 22 37 106 108 235 197 281 123 108 163 132 75 12 19 9 1 4 _ _ _ _ -
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,892 100.00 - 13 28 19 65 81 184 138 150 91 449 169 96 92 256 12 21 14 4 9 1 _ _ -
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,495 59.00 32 59 117 202 280 198 171 144 92 68 30 13 7 12 17 37 15 1 _ _ _ _

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,793 49.00 32 42 94 164 970 268 53 12 43 35 30 31 17 2 _ _ _ _ _ _ _ _ _ _
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,235 58.50 16 50 161 424 655 247 119 60 62 189 59 11 37 67 39 33 _ 3 _ 1 _ 2 _ _
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . . . 2,753 49.50 67 88 226 423 750 491 490 34 34 63 29 17 28 1 12 _ _ _ _ _
Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,529 54.50 177 261 314 734 939 570 510 281 104 212 161 34 84 122 _ 26 _ _ _ _ _ _ _ _
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 824 45.50 15 48 112 171 215 123 36 26 21 45 _ 6 6 _ _ _ _ _ _ _ _ _
M iami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 825 58.50 31 32 47 82 246 111 34 35 35 24 111 16 10 1 _ _ 10 _ _ _ _ _ _ _
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . 988 53.00 23 22 43 171 446 112 31 6 6 2 36 54 6 6 18 6 _ _ _ _ _ _
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,484 67.50 51 97 146 284 1,343 1,564 449 377 52 60 70 79 138 678 31 18 43 2 1 _ _ _ _ 1

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

3,850 154.50 8 17 78 60 67 66 98 56 82 74 66 65 154 183 81 80 783 178 1,248 78 164 40 116 8
1,179 101.00 - 7 33 23 41 86 63 93 50 186 68 57 282 40 50 52 40 2 - 6 _ _ _ _

Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,148 107.50 3 33 51 72 66 167 216 S3 92 90 212 92 72 220 101 381 200 5 4 1 5 2 _ _
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . . . . 738 80.50 20 9 21 17 63 120 145 21 53 28 32 53 79 22 55 _ _ _ _ _
Minneapolis-St Paul. . . . . . . . . . . . . . . . . . 805 60.50 15 24 41 76 190 147 103 67 15 16 14 40 20 12 12 7 6 _ _ - _ _ _ -

St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,621 59.00 12 66 100 151 317 281 251 102 150 48 45 63 30 2 2 _ 1 _ _ _ _ _ _ _
West:

Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 1,211 66.00 19 43 55 111 127 148 204 "1 6 1 140 47 29 22 50 38 15 _ 2 _ _ _ _ _ _ _
San Francisco-Oakland. . . . . . . . . . . . . . . 675 194.00 - - 2 4 6 2 - 2 5 9 2 19 2 26 6 4 18 25 196 12 27 21 278 9
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 519 126.00 5 10 11 7 26 8 9 36 22 22 35 34 13 30 60 36 26 11 90 6 13 5 4

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for la ttsh ift and hazardous work if any.
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Table 25. Occupational weekly earnings: Cleaners, heavy

(Distribution of workers by straight-time weekly earnings' in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

Average
weekly
earn
ings

Under
$20

$20
and

under
$30

$30.

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90 §
' 

ss $100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230

$240

$240

$250

$250
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 275 $102.00 - - - 12 18 41 48 5 - - - - 151 - - - - - - - - - - - -
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 631 98.00 8 6 51 65 88 75 25 37 16 46 21 45 24 47 20 54 10 2 5 15 4 11 4 - 2
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,135 85.00 33 39 51 93 145 142 84 116 42 73 59 97 23 22 26 58 15 3 4 7 - - - - 2
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12,864 152.00 96 106 911 326 742 334 345 417 298 333 286 350 715 442 305 372 954 491 583 405 915 2,426 203 147 362
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,071 110.00 4 12 41 67 95 63 87 52 54 29 69 91 31 109 27 14 182 23 2 6 2 9 1 1
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 239 85.00 6 12 22 45 16 6 10 25 27 17 4 3 10 2 7 7 6 5 - - 9 - - - -

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 617 70.50 8 8 25 110 172 48 25 35 61 67 16 6 21 1 10 - 3 1 - - - - - - -
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 170 100.50 - 5 6 48 8 - 11 4 11 - - 3 19 1 3 ’ 13 10 9 1 9 - - - - - -
Dallas- Ft W orth. . . . . . . . . . . . . . . . . . . . . . 864 62.00 66 32 82 117 111 195 39 45 61 56 28 25 1 2 3 - - 1 - - - - - - -
Houston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,184 65.50 88 59 128 103 139 129 138 96 142 102 22 10 - - 18 10
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 128 88.00 - 7 7 24 12 5 1 14 9 7 14 13 - 1 1 4 2 - 2 1 2 2 - - -
M iami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 422 79.00 21 8 42 38 55 48 18 18 13 58 5 38 2 32 11 1 - 2 1 - - 1 - - -
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . 332 66.50 17 18 61 72 43 14 4 5 12 4 4 75 - 3
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 932 70.00 30 29 33 162 275 69 64 32 43 32 28 77 14 19 7 12 3 1 - 1 - 1 - -

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

2,632 160.00 15 43 31 88 72 72 82 72 28 54 46 158 70 166 151 90 125 44 40 571 470 39 47 26 32
971 97.50 44 47 24 56 69 35 53 51 101 28 45 256 28 34 32 57 9 2 - - - - - - -

Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 731 111.50 29 10 28 14 25 26 100 50 21 45 40 39 53 29 33 147 20 5 5 6 5 - 1 - -
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,124 81.00 28 130 29 68 118 227 42 65 14 41 43 177 31 106 4 - - 1 - - - - - - -

St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 490 71.00 22 15 35 38 108 72 40 18 21 28 51 13 25 2 2
West:

Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 695 74.00 32 19 45 111 76 117 36 50 42 25 48 50 23 3 1 4 - 2 - 6 - 5 - - -

San francisco-Oakland. . . . . . . . . . . . . . . 2,727 176.00 8 - 16 11 8 8 26 44 67 27 212 97 241 82 104 180 2 437 81 28 15 1,023 3 - 7
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 152 100.50 10 6 4 10 4 8 > 14 16 4 16 12 2 5 12 2 4 12 11 * “ ” “ “ ” “

'  Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 26. Occupational weekly earnings: Cleaners, heavy—Men

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

HVBfdKe
weekly
earn
ings

Under
$20

$20
and

under
$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230

$240

$240

$250

$250
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 230 $96.50 _ _ . 12 18 41 48 5 - _ _ _ 106 _ _ _ _ _ _ _ _ _ _ _
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 609 95.00 8 6 47 65 86 75 23 35 14 34 19 29 16 39 16 46 8 2 5 15 4 11 4 _ 2
New York . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11,517 147.00 96 104 891 308 740 321 345 407 296 311 282 348 675 392 241 208 874 441 525 379 829 L891 165 136 312
Philade'phia. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,009 110.50 4 12 39 58 91 62 77 48 49 29 69 89 28 96 26 13 176 23 2 5 2 9 i i

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 573 70.50 8 7 24 110 146 46 25 35 52 67 11 6 21 1 10 _ 3 1 _ _ _ _ _ _ _
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 152 101.00 - 5 6 40 8 - 11 4 10 _ _ 3 11 12 13 10 9 1 9 _ _ _ _ _ _
Dalias-Ft. W orth. . . . . . . . . . . . . . . . . . . . . . 798 61.00 65 32 81 112 93 187 39 41 52 44 20 25 1 2 3 1 _ _ _ _ _ _
Houston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 942 61.00 68 59 88 99 137 129 138 92 60 30 22 10 _ 10 _ _ _ _ _ _ _ _
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 118 85.00 - 7 7 24 12 5 1 14 9 7 9 8 _ 1 - 1 4 2 _ 2 1 2 2 _ _ _
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . . 268 70.50 11 10 51 54 37 6 4 5 10 4 4 69 _ 3 _ _ _ _ _
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 822 72.00 22 29 29 106 262 59 59 20 43 31 27 77 14 19 7 12 3 1 _ 1 _ 1 _ _ _

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,236 156.50 14 43 30 83 68 68 73 65 24 52 39 151 50 155 144 49 98 31 38 423 412 39 47 10 30
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 524 85.50 44 27 22 46 41 17 37 33 69 14 37 58 10 22 20 18 7 2 _ _ _ _
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 604 112.00 14 6 28 6 25 23 94 42 19 39 34 20 46 19 28 121 20 5 5 6 3 _ 1 _ _
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . . . . 645 76.00 20 118 19 42 52 118 25 27 6 21 18 101 21 52 4 _ 1 _ _ _
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 420 70.00 22 15 34 37 95 49 30 15 20 24 41 9 25 2 2 _ _ _ _ _ _ _ _ _

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 552 78.00 28 11 31 86 38 91 30 40 35 25 48 47 23 3 1 2 _ 2 _ 6 _ 5 _ _ _
San Francisco-Oakland. . . . . . . . . . . . . . . 2,318 173.00 8 - 16 11 8 8 24 39 60 25 193 95 216 76 101 163 1 340 69 25 15 815 3 - 7

Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 27. Occupational weekly earnings: Cleaners, heavy—Women

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

Average
weekly
earn
ings

Under
$20

$20
and

under
$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45 $132.00

102.50Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 62 _ _ 2 9 4 1 10 4 5 _ - 2 3 13 1 1 6 - - 1 - - -

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44 66.00 1 1 26 2 9 5 . _ _
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . . 64 51.00 6 8 10 18 6 8 _ _ 2 -
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 110 52.50 8 4 56 13 10 5 12 _ 1 1

North Central:
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 447 111.50 20 2 10 28 18 16 18 32 14 8 198 18 12 12 39 2 . _ _ _
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 127 108.00 15 4 8 3 6 8 2 6 6 19 7 10 5 26 - - - - 2 - -
Kansas City. . . . . . . . . . . . . . . . . . . . . . . . . . . . 479 87.00 8 12 10 26 66 109 17 38 8 20 25 76 10 54 - -

St. L o u i s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 70 76.00 1 1 13 23 10 3 1 4 10 4 -

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 143 57.00 4 8 14 25 38 26 6 10 7 3 2 _ . _ _ _
San Francisco-Oakland. . . . . . . . . . . . . . . 409 194.00 2 5 7 2 19 2 25 6 3 17 1 97 12 3 - 208 -

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 28. Occupational weekly earnings: Cleaners, light

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

average
weekly
earn
ings

Under
$10

$10
and

under
$20

$20

$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,454 $68.00 11 17 102 411 638 488 1,141 815 158 40 44 81 102 398 5 3 _ _ _ _ _ _ _ _
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 1,190 78.50 1 18 50 147 124 122 170 156 68 41 59 33 49 26 29 20 8 4 _ 40 11 10 _ 4
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,679 73.50 10 52 98 325 314 639 445 523 261 144 270 230 176 43 64 24 11 29 3 12 3 3 - -

New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12,884 140.50 21 107 186 355 393 634 474 297 298 231 523 554 348 1269 341 790 1643 943 1051 1091 246 588 389 112
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 3,126 95.00 60 83 67 167 204 273 238 293 156 522 236 168 172 335 41 ’ 43 37 8 20 2 1
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,416 57.50 59 142 217 321 438 302 262 174 137 137 67 32 22 18 24 42 22 _ _ _ _ _ _ _

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,616 49.00 61 90 203 394 1,867 553 107 35 77 61 66 58 34 8 _ 1 _ _ 1 _ - _ _ _
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,259 54.50 50 119 369 877 1,240 424 220 136 135 366 102 35 45 64 38 33 _ 3 - 1 - 2 _ _
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . . . 4,852 50.00 106 147 368 669 1,432 944 791 83 59 73 38 36 78 4 10 12 2 _ _ _ - _ _
Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6,222 53.50 229 338 478 993 1,313 850 753 406 152 156 138 79 129 168 20 8 _ - 2 _ 10 - - -

Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,484 45.00 47 104 189 282 401 186 90 56 33 84 7 1 2 1 1 - _ _ _ _ - _ - -

M iami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,306 58.00 34 83 68 118 378 167 81 62 56 46 143 45 9 4 _ _ 10 2 _ - _ _ _ _
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . 1,608 58.00 53 21 93 241 603 203 58 33 12 19 68 102 12 12 42 36 _ - _ _ _ _ _ _
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 9,671 67.50 105 171 274 564 2,179 2,750 792 612 124 169 197 183 223 1,213 48 20 43 2 1 _ _ _ _ 1

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,654 135.50 22 106 288 207 248 161 163 120 124 121 109 140 344 263 157 113 821 195 1,469 120 127 34 192 10
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 307 89.00 - 3 15 22 26 38 23 18 4 28 51 6 - - - 63 10 _ _ _ _ - _ _
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,891 110.50 2 24 53 71 89 270 304 129 111 96 225 87 62 230 102 663 340 8 10 1 13 - - 1
Kansas C ity . . . . . . . . . . . . . . . . . . . . . . . . . . . . 881 57.50 17 127 27 63 169 172 108 26 20 26 34 30 43 16 3 _ - _ _ _ _ _ _ -
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .Ufa**. 3,181 60.50 34 191 191 300 540 610 431 212 187 109 96 120 76 11 30 25 16 - - 2 - - - -
Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 2,116 63.00 57 106 135 267 221 243 243 334 152 56 56 42 99 76 22 2 3 1 _ 1 . _ _ _
Los Angeles-Long Beach. . . . . . . . . . . . . 5,289 89.00 10 97 185 505 344 786 518 301 222 351 358 73 313 131 109 105 665 126 80 10 - - - _

San Francisco-Oakland. . . . . . . . . . . . . . . 1,534 207.50 2 8 5 5 22 9 3 10 1 7 6 7 8 2 2 4 4 81 237 1 83 31 908 88
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 1,335 126.00 18 17 26 50 52 45 53 65 39 99 47 72 35 77 96 105 53 21 256 59 23 7 - 20

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 29. Occupational weekly earnings: Cleaners, light—Men

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

Average
weekly
earn
ings

Under
$10

$10
and

under
$20

$20

$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,846 $69.50 3 16 88 265 461 330 686 348 87 23 22 65 77 367 5 3 - - - - -
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 913 81.50 1 16 41 125 84 81 100 140 42 31 45 25 43 20 27 18 5 4 - 40 11 10 - 4
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,049 71.50 2 30 62 219 206 406 249 243 138 36 107 98 102 32 45 18 10 25 3 12 3 3 - -
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,296 88.00 - 47 55 50 111 127 90 110 147 70 73 67 74 83 92 30 23 29 4 11 2 - 1

Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 922 55.00 27 83 100 119 158 104 91 30 45 69 37 19 15 6 7 5 7 -
South:

1Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,867 49.50 29 48 110 231 897 311 56 23 34 35 36 32 17 6 - 1 - - - - - "
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,042 50.00 34 69 208 453 593 177 101 76 73 178 43 24 8 5
Dallas-Ft. Worth. . . . . . . . . . . . . . . . . . . . . . 2,165 51.50 39 60 142 247 687 471 309 49 29 19 21 27 50 3 10 - 2 - - - - - -
Houston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,935 56.00 52 97 164 299 378 282 243 125 52 26 49 45 45 46 20 - - - 2 - 10 - "
Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 670 45.00 32 56 77 111 186 63 54 30 12 39 7 - 1 1 1

2Miami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 498 58.00 3 51 21 39 132 64 47 27 21 22 32 29 4 4 - - - - - - -
New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . 684 64.00 30 5 58 80 175 97 35 27 6 19 32 48 12 6 24 30 - - - - - -
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,297 67.00 58 78 128 284 892 1,199 353 240 84 109 128 105 85 535 17 2 - - - - -

North Central:
170 44 70 72 2Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,948 101.00 14 90 210 145 186 99 69 70 47 47 43 80 180 81 76 40 70 39 4

Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 82 109.50 - - 5 7 6 3 - 1 - 2 20 - - - - 28 10 - - - - - *
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,081 107.00 - 13 27 28 59 125 112 81 45 30 31 14 17 17 11 287 166 3 6 - 8 - - 1

Kansas C ity. . . . . . . . . . . . . . . . . . . . . . . . . . . . 622 53.00 - 123 18 56 132 118 72 22 5 6 22 2 40 4 2
2

-
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

West:
1,630 62.00 22 125 91 150 224 342 203 120 40 62 55 67 50 9 28 25 15 “ “ '

Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 1,048 58.50 38 67 88 170 119 133 65 179 22 16 27 20 52 38 7 2 3 1 - 1 -
Los Angeles-Long Beach. . . . . . . . . . . . . 3,370 86.50 5 50 106 341 211 628 355 167 150 167 189 46 216 91 70 56 410 77 35 - -
San Francisco-Oakland. . . . . . . . . . . . . . . 1,268 210.50 2 8 3 1 16 7 3 10 1 5 6 7 8 1 2 3 3 57 138 1 59 10 838 79
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 904 122.50 13 9 19 43 34 41 48 39 31 81 26 50 22 49 40 69 29 14 166 53 10 2 “ 16

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 30. Occupational weekly earnings: Cleaners, light—Women

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

average
weekly
earn
ings

Under
$10

$10
and

under
$20

$20

$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,608 $65.00 8 1 14 146 177 158 455 467 71 17 22 16 25 31 _ _ _ _ _ _ _ _ _ _

Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 277 68.50 - 2 9 22 40 41 70 16 26 10 14 8 6 6 2 2 3 _ _ _ _ _ - _

Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,630 75.50 8 22 36 106 108 233 196 280 123 108 163 132 74 11 19 6 1 4 _ _ - _ _ _

Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 1,830 100.00 - 13 28 17 56 77 183 128 146 86 449 169 94 89 243 11 20 8 4 9 _ _ _ _

Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,494 59.00 32 59 117 202 280 198 171 144 92 68 30 13 7 12 17 37 15 _ _ _ _ _ _ _

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,749 49,00 32 42 93 163 970 242 51 12 43 26 30 26 17 2 _ _ _ _ _ _ _ _ _ _

Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2,217 58.50 16 50 161 424 647 247 119 60 62 188 59 11 37 59 38 33 _ 3 _ 1 _ 2 _ _

Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . . . 2,687 49.00 67 87 226 422 745 473 482 34 30 54 17 9 28 1 _ 12 _ _ - _ _ _ _

Houston. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4,287 52.50 177 241 314 694 935 568 510 281 100 130 89 34 84 122 - 8 _ _ _ _ - _ _ _

Memphis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 814 44.50 15 48 112 171 215 123 36 26 21 45 - 1 1 _ _ _ - _ _ _ _ - -

Miami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 808 58.00 31 32 47 79 246 103 34 35 35 24 I l l 16 5 _ _ _ 10 _ _ _ _ _ _ _

New Orleans. . . . . . . . . . . . . . . . . . . . . . . . . . 924 53.50 23 16 35 161 428 106 23 6 6 - 36 54 - 6 18 6 _ _ _ _ _ _ _

Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 5,374 67.50 47 93 146 280 1,287 1,551 439 372 40 60 69 78 138 678 31 18 43 2 1 _ _ _ _ 1
North Central:

Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3,600 153.00 8 16 78 59 62 62 94 47 77 70 66 58 149 182 70 73 751 156 1,235 76 57 30 116 8
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 225 81.50 - 3 10 15 20 35 23 17 4 26 31 6 _ _ _ 35 _ _ _ - _ _ - _

Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,810 112.50 2 11 26 43 30 145 192 48 66 66 194 73 45 213 91 376 174 5 4 1 5 _ _ -

Kansas C ity. . . . . . . . . . . . . . . . . . . . . . . . . . . . 259 68.00 17 4 9 7 37 54 36 4 15 20 12 28 3 12 1 _ _ _ _ _ _ - _

St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1,551 58.50 12 66 100 150 316 268 228 92 147 47 41 53 26 2 2 _ 1 _ _ _ _ _ _ _

West:
Denver-Boulder. . . . . . . . . . . . . . . . . . . . . . . 1,068 67.50 19 39 47 97 102 110 178 155 130 40 29 22 47 38 15 _ _ _ _ _ _ _ - _

Los Angeles-Long Beach. . . . . . . . . . . . . 1,601 94.50 5 27 64 120 96 151 127 115 62 169 158 21 84 23 32 28 248 46 17 8 - - - -

San Francisco-Oakland. . . . . . . . . . . . . . . 266 193.50 - - 2 4 6 2 - _ - 2 - _ _ 1 _ 1 1 24 99 _ 24 21 70 9
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 431 133.50 5 8 7 7 18 4 5 26 8 18 21 22 13 28 56 36 24 7 90 6 13 5 - 4

1 Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 31. Occupational weekly earnings: Exterminators
(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

Average
weekly
earn
ings

Under
$40

$40
and

under
$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230

$240

$240

$250

$260

$270

$270

$280

$280

$290

$290

$300

$300
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 324 $185.00 12 - 12 12 - - 12 12 - 12 - - - 12 54 72 30 54 22 8 - - - - “ “
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . . . 151 182.00 _ 2 - - - 4 - - - 13 4 24 4 6 18 12 2 2 4 50 - - 2 - 2 - 2
Np * York 554 71900 3 7 7 23 12 28 8 319 97 31 _ _ 1 - 2

Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 191 153.50 - - - - - 8 8 - 2 12 5 20 122 14 -
South:

Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 230 181.50 2 1 - 2 4 - 3 - - 15 11 18 29 56 7 25 5 14 2 1 1 - 1 - - 13 20

Baltimore.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 195 153.00 15 5 5 - _ 13 5 10 8 10 20 - 5 - - - - 81 - 18 - - - - - “
Miami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 379 158.00 2 23 68 83 73 18 33 8 29 2 4 2 4 6 - 4 - 6 14
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 329 128.00 - - - 56 49 14 - 7 - 11 11 22 33 44 52 11 2 13 2 - 2 - - - - - -

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 397 191.00 - 40 40 51 17 77 27 32 1 - - 112 - “

West:
Los Angeles-long B each. . . . . . . . . . . . . . . . 365

000
214.00nn

13 1 22 1 83 2 30 69 7 27 14 26 10 9 10 7 34

1 Straight-time average eamings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 32. Occupational weekly earnings: Floor waxers

(Distribution of workers by straight-time weekly earnings' in contract cleaning services establishments, selected areas, July 1977)

•e*
CJl

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

Average
weekly
earn
ings

Under
$10

$10
and

under
$20

$20

$30

$30

$40

$40

$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230
and
over

Northeast:
Boston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 118 $59.00 - - - 28 20 _ 26 18 24 2 _ _ _ _ _ _ _ _ _ _ - _ _ _
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . 51 141.00 - - 5 - - - 2 2 3 2 4 1 - 11 7 4 1 - _ 1 _ 2 _ 6
Newark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 333 128.00 4 3 1 9 6 10 19 4 7 11 39 16 29 12 40 12 62 2 4 37 - _ 1 5
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 609 175.00 - - - 6 10 - - 42 18 4 19 27 27 22 5 17 10 9 95 22 _ 59 210 7
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . 82 107.50 - - 13 - 13 _ 6 - 7 - 1 _ _ 4 14 _ 4 15 2 _ 1 1 1 _

South:
Atlanta2 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 130 73.50 - _ 1 15 5 40 19 2 2 4 23 4 12 1 1 _ _ _ _ _ _ - - 1
Baltimore. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 261 78.50 5 8 25 19 43 19 15 13 4 28 12 4 8 22 12 14 10 _ - _ _ - - -
Dallas-Ft. W orth. . . . . . . . . . . . . . . . . . . . . . 154 63.00 _ - 3 7 27 13 86 2 3 _ 3 2 3 2 - _ _ 3 _ - _ _ _ _
Houston . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 209 64.00 10 14 14 20 18 15 6 36 8 52 6 6 2 - • _ - 2 _ _ _ _ _ -
M iami. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 216 77.00 - 10 15 21 34 10 16 3 - 19 56 1 21 - 10 _ _ _ _ _ _ - - -
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . 842 62.50 1 17 22 12 113 340 207 35 6 8 14 20 27 10 6 2 1 _ _ 1 _ _ -

North Central:
Chicago3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

213 138.00 2 6 14 6 8 8 13 11 4 14 3 -  9 6 2 _ 2 6 2 17 12 2 44 8 14
20 132.50 - - _ - 1 2 3 - _ _ 1 _ _ - 1 - 12 _ _ _ _ _ _

Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24 87.00 - - - - - - 1 - 19 1 - 3 _ _ _ _ _ _ _ _ _ _
Kansas C ity. . . . . . . . . . . . . . . . . . . . . . . . . . . . 51 112.00 - 1 - - - 3 6 2 2 12 2 3 8 5 4 _ _ 2 1 _ _ _ _
Minneapolis-St. Paul4 . . . . . . . . . . . . . . . . 101 137.00 - - - - 1 9 2 2 9 6 7 3 3 3 5 3 4 18 21 2 2 1 - -
S t  Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 144 69.50 - 3 9 4 35 18 17 15 14 5 1 11 2 _ 3 6 1 _ _ _ _ _ _ _

West:
Denver-Boulder5 . . . . . . . . . . . . . . . . . . . . . . 203 82.00 9 5 6 13 27 7 28 15 17 4 14 6 6 31 10 1 2 _ _ 1 1 _ _ _
Los Angeles-Long B each . . . . . . . . . . . . . 857 153.00 - - 10 5 36 5 11 19 16 19 19 13 14 66 77 51 11 171 249 65 _ - - -
San Francisco-Oakland. . . . . . . . . . . . . . . 55 216.00 - - 1 - - - _ _ _ _ _ _ _ _ 1 2 2 8 4 32 5
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . 56 120.00 - - 3 - 1 15 - 1 2 2 - 1 - - 17 - 1 - - 8 4 1 - -

Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays 1 Of the 213 floor waxers in Chicago, 199 were men averaging $134.00 per week,
but includes premium pay for late-shift and hazardous work if any. 4 Of the 101 floor waxers in Minneapolis-St. Paul, 75 were men averaging $135 per week.

2 Of the 130 floor waxers in Atlanta, 122 were men averaging $72.50 per week. 5 Of the 203 floor waxers in Denver, 177 were men averaging $81.50 per week.
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Table 33. Occupational weekly earnings: Window cleaners

(Distribution of workers by straight-time weekly earnings1 in contract cleaning services establishments, selected areas, July 1977)

Number of workers receiving straight-time weekly earnings of—

Area
Number

of
workers

Average
weekly
earn
ings

Under
$40

$40
and

under
$50

$50

$60

$60

$70

$70

$80

$80

$90

$90

$100

$100

$110

$110

$120

$120

$130

$130

$140

$140

$150

$150

$160

$160

$170

$170

$180

$180

$190

$190

$200

$200

$210

$210

$220

$220

$230

$230

$240

$240

$250

$260

$270

$270

$280

$280

$290

$290

$300

$300
and
over

Northeast:
Nassau-Suffolk. . . . . . . . . . . . . . . . . . . . . . . . . . 27 $249.00 _ - - _ _ _ _ 2 _ _ _ _ _ _ 3 _ _ _ _ _ 2 _ 15 _ _ 2 3
N ew ark. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 92 168.00 - 2 - - - 4 - _ 4 - _ 24 1 17 11 4 _ 2 20 _ 3 _ - _ - -
New Y o rk . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 896 266.00 - 1 2 - 1 - - 15 - - 3 10 1 12 2 3 2 6 25 11 3 2 510 128 43 6 110
Philadelphia. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 197 149.50 2 - 16 14 10 13 2 - 4 2 2 3 4 2 2 105 6 2 1 2 1 _ _ _ 2 2
Pittsburgh. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 152 189.50 - - - - 2 - - _ 3 _ 1 1 23 46 21 13 10 6 5 11 4 1 3 _ _ 2

South:
Atlanta. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 26 126.00 - 1 - 5 1 1 2 _ 1 1 1 3 3 3 1 1 _ _ 1 _ _ _ 1 _ _ _ _
Washington. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 349 99.50 6 4 23 25 83 64 64 11 - 2 6 3 3 25 •2 9 10 6 3 _ _ _ _ _

North Central:
Chicago. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 354 268.50 - - _ _ _ 12 1 - - - _ 12 1 _ 1 3 _ 15 13 2 6 _ 175 5 13 13 82
Cleveland. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 158 289.00 - - - - _ - _ _ _ _ _ _ _ 2 _ _ _ _ 3 8 _ 2 1 74 6 _ 62
Detroit. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 118 276.50 - - - _ - - - _ - _ _ _ _ _ _ 1 6 _ 1 4 31 72 2 1
Minneapoiis-St. P a u l. . . . . . . . . . . . . . . . . . . . 40 187.00 2 - - - - 3 - - 1 _ 1 - - - 3 6 5 1 7 7 1 1 2 - _ -
St. Louis. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 93 189.50 - - - - - - 6 6 1 - 1 - 2 _ 7 14 8 20 10 10 3 2 1 1 1 _ -

West:
Los Angeles-Long Beach. . . . . . . . . . . . . . . . 289 215.00 •- - - - - 20 - 1 10 10 _ _ _ 20 5 _ _ 9 2 _ 82 78 - 38 - 6 8
San Francisco-Oakland. . . . . . . . . . . . . . . . . . 148 298.50 - _ - _ _ _ - - _ _ _ _ _ 1 _ 1 1 4 1 6 7 _ 6 _ 126
Seattle-Everett. . . . . . . . . . . . . . . . . . . . . . . . . . . 53 167.50 6 1 3 - - - - 1 5 3 4 - 5 1 - 2 3 1 1 - 1 - 16

’ Straight-time average earnings information excludes premium pay for overtime and for work on weekends and holidays but includes premium pay for late-shift and hazardous work if any.
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Table 34. Method of wage payment
(Percent of service workers in contract cleaning services establishments by method of wage payment,124 selected areas, July 1977)

Method of 
wage paymeni

Northeast South

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

Ail service workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Time-rated workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Formal plans. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Single ra te . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
Range of rates. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Individual rates. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

Incentive workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

97
90
25
65

7

3

100
55
31
23
45

(2)

100
62
44
18
38

100
88
87

1
11

0

100
55
48

6
45

97
52
40
12
45

3

97
26
16
10
71

3

98
35
13
22
63

2

85
40
33

8
45

15

99
4
4

95

1

96

96

4

79
13

5
8

66

21

96
65
40
24
31

4

99
48
38
10
51

1

North Central West

Chicago Cleveland Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder Los Angeles-Long 

Beach
San Francisco- 

Oakland Seattle-Everett

All service workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100 100 100

Time-rated w orkers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 97 95 98 100 98 95 97 100 98
Formal plans. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 75 84 80 78 97 44 44 80 90 83

Single ra te . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 70 67 65 69 67 21 28 70 89
Range of rates. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 17 14 9 30 23 16 10 2 83

Individual rates. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25 13 16 20 3 54 51 16 10 15
Incentive workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 3 2 2 - 2 5 3 - 2

1 For definition of method of wage payment, see appendix A. NOTE; Because of rounding, sums of individual items may not equal totals.
2 Less than 0.5 percent.
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Table 35. Paid holidays
(Percent of service workers in contract cleaning services establishments with formal provisions for paid holidays, 24 selected areas, July 1977)

-c>
00

Number of 
paid holidays

Northeast South

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

All service workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Workers in establishments
providing paid holidays. . . . . . . . . . . . . . . . . . . . . . . . . . . . 90 89 97 100 99 65 46 76 70 82 52 ‘ 56 90 85
6 or 7 naif da ys. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - 4 - - 11 - - - - - -
1 da y. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - 4 1 27 - - - -
2 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _ 1 _ _ _ _ _ _ 44 _ _ -
4 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ - 3 _ - _ 5 4 3 _ -
5 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - 3 23 - 24 19 3 5 2 -
6 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 13 4 - 7 20 19 47 13 11 1 43 24 20
6  days plus 1 ,2 , or 3 half days. . . . . . . . . . . . . . . . . . - - - - 1 - - - 2 - - - - -
7 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 83 9 34 5 10 40 - 2 4 18 4 - 51 2
7 days plus 1 or 2 half d a ys . . . . . . . . . . . . . . . . . . . . . - - - - 2 - - - - - - - - -
8 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 2 28 5 2 2 2 - - - - 3 - 28
8 days plus 1 half d a y . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - 2 - - - - - - - - -
8 days plus 2 half d a ys . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - 2 - - - - - -
9 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 11 21 - 65 - 3 10 20 4 - - - 30
9 days plus 1 half d a y . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - 2 - - - - - - - - -
9 days plus 2 half d a ys . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - - - - - -

10 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 10 10 2 - - - - _ - - - 12 5
11 days. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 6 - 81 - _ _ _ - _ - _ - -
11 days plus 2 half d a ys . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - - - - - -

13 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 37 - 4 “ - - “ “
15 days . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ” ” “ 1 “ “ * “ ” “ ” **

North Central West

All service workers... . . . . . . . . . .

Workers in establishments
providing paid holidays. . . . . . . . . . .
6 or 7 naif days. . . . . . . . . . . . .
1 da y. . . . . . . . . . . . . . . . . . . . . . . . . . . . .
2  days . . . . . . . . . . . . . . . . . . . . . . . . . . . .
4 da ys. . . . . . . . . . . . . . . . . . . . . . . . .
5 days. . . . . . . . . . . . . . . . . . . . . . . . . . .
6  days . . . . . . . . . . . . . . . . . . . . . . . . . . . .
6  days plus 1 ,2 , or 3 half days.
7 days. . . . . . . . . . . . . . . . . . . . . . . . . . .
7 days plus 1 or 2 half da ys . . . .
8  d a H . . . . . . . . . . . . . . . . . . . . . . . . . . . .
8 days plus 1 half d a y . . . . ..
8  days plus 2 half da ys. . . . . . . . .
9 da ys. . . . . . . . . . . . . . . . . . . . . . . . . . .
9 days plus 1 half d a y . . . . . . .
9 days plus 2 half d a y s . . . . . . . . .
10  da ys_ _ _ — . . . . . . . . . . . . . . . . . .
11 days - T n i • - - - - - - - - -
11 days plus 2  half d a ys . . . . . . .
13 da ys... . . . . . . . . . . . . . . . . . . . ...
15 days . . . . . . . . . . . . . . . . . . . . . . . . . .  1

Chicago Cleveland Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder Los Angeles-Long 

Beach
San Francisco- 

Oakland Seattle-Everett

100 100 100 100 100 100 100 100 100 100

83

2

2 92 88 89 6 96 47 90 96 90

- -
3 6

- - - -
1

-

8 7 74
2
6

78 3 58 5 14 - -

18 _ 5 3 11 10 25 _ 78
5 (3) _ - - - 4 - 2 -

18
12
17

4 - - - 24 1 16 12

6 _ _ _ _ _ _ _
3 6 -  . - - 27 4 19 37 “

-

58

3

- - - - -
31 40 -

- - - -
-

-
-

“

1 Includes 1 percent of workers, not shown separately, receiving 5 days plus 1 half day.
2 Includes 12 percent of workers, not shown separately, receiving 10 days plus 2 half days.
3 Less than 0.5 percent.

v I ;

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 36. Paid vacations
(Percent of service workers in contract cleaning services establishments with formal provisions for paid vacations after selected periods of service, 24 selected areas, July 1977)

Northeast South
Vacation policy

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

All service workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Method of payment
Workers in establishments
providing paid vacations. . . . . . . . . . . . . . . . . . . . . . . . . .
Length-of-time payment. . . . . . . . . . . . . . . . . . . . . . . . . .

90 82 79 99 95 79 39 53 45 72 '  8 49 61 83
9 82 79 99 ' 95 69 39 51 45 72 8 43 54 83Percentage payment. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 81 - - - - 9 (*) 1

Flat sum . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ _ _ _ 5 6
Other . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - ( ' ) - - - - - -

Amount of vacation pay2

After 1 year of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ ( ' ) 4 _ 36 2
1 week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 89 82 69 54 95 64 39 4 41 56 8 49 48 79
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ 6 5 _ 2
2 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - 40 _ 11 10 _ 16 1 10 1
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ _ _ _ 2
3 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 _ _ _ _ _ _

After 2 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - _ _ _ 4 _ 36 _
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 14 20 7 17 61 28 2 29 48 6 30 23 23Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . - - - 0 1 _ 2 13
2 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 88 67 59 88 76 14 11 12 16 24 2 19 23 58
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ _ 4 . 2
3 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _ 1 _ _ 1 2After 3 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ _ 4 _ 1
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 9 12 5 11 61 14 35 6 46 20 9 21Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . - - _ ( ' ) 1 2 _ 13
2  w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 88 68 67 89 82 14 25 13 38 23 8 29 37 60Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ _ 4 _ 23 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 4 _ 1 _ _ 1 4 2After 4 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ _ _ _ _ 1
1 w eek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 9 12 5 11 63 14 35 2 46 20 9 11
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . - - _ (*) 1 2 _ 13
2  weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 88 68 61 88 82 16 25 13 43 23 8 29 37 71
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ 6 5 2
3 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ 4 1 _ 1 2
4 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _ _ 4

After 5 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ _ _ _ _ 1 _
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 9 4 4 6 17 14 35 2 46 _ 20 9 11
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . - - _ ( ‘ ) 1 2 _ 13
2  w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 85 17 60 6 23 62 25 4 38 23 5 25 37 58Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . - 4 6 1 65 2
3 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 51 9 87 _ _ 9 4 _ 3 4 2 13Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ _ _ _
4 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _ _ _ _ _ 1 4

After 10 years of service:
Under 1 week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ _ _ _ _ 1
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 9 4 4 6 17 14 35 2 46 _ 20 9 11
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . - _ _ ( ') _ 2 _
2 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 9 21 4 18 43 20 37 18 4 14 23 50Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . - • - _ _ _ _ 2
3 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 84 16 54 86 69 20 5 4 1 4 4 15 29 20Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . - - - - - - - -

See footnotes at end of table.
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Table 36. Paid vacations—Continued
(Percent of service workers in contract cleaning services establishments with formal provisions for paid vacations after selected periods of service, 24 selected areas, July 1977)

Northeast South
Vacation policy

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

Amount of vacation pay2— Continued

After 10 years of service:
4 w eeks.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 47 - 5 2 - - 10 4 4 - _ - -
Over 5 and under 6  weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - _ _ _ _ - _ - - -

After 15 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - -  „ - _ 1 _ _ _ - - -
1 week. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 9 4 4 6 17 14 35 2 46 _ 20 9 11
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - ( ' ) - - - 2 _ - - - _ -
2  w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 9 17 4 16 34 20 - 37 3 4 14 23 49
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - _ - _ _ - _ _ _ _ 2
3 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 13 30 5 71 18 5 2 1 20 4 15 29 20
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . . - _ 8 _ - 9 _ - _ _ _ _ - _
4 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 80 50 21 86 2 2 _ 12 4 4 - _ _ 2
Over 6  and under 7 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - _ - - _ - _ _ _ _ _ - -

After 20 years of service:
Under 1 week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - 1 - - - - - -
1 w eek .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 9 4 4 6 17 14 35 2 46 - 20 9 11
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . - - - ( ‘ ) - - _ 2 - _ _ _ - -
2 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 9 17 3 16 34 20 - 37 3 4 14 23 49
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - _ _ _ - - _ 2
3 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 9 30 6 1 18 5 2 1 20 3 15 29 17
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . . - _ 8 _ _ 9 - _ _ _ _ _ _ -
4 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 81 54 21 86 71 2 - 12 4 4 1 - - 4
5 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ - _ _ - _ _ - _ _ - _ _
7 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - _ - _ _ _ _ - _ _ - -

After 25 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - _ _ 1 _ - _ - - -
1 w eek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 9 4 4 6 17 14 35 2 46 _ 20 9 11
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . . - _ - 0 _ _ _ 2 _ _ - - - -
2  w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 9 17 3 16 34 20 _ 37 3 4 14 23 49
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . . - . - _ _ _ - - - _ - - - - 2
3 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 9 30 5 1 18 5 2 1 20 3 15 29 17
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - 8 _ _ 9 - _ _ - - - - -
4 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 81 51 21 6 69 2 _ 6 _ 4 1 - - 4
5 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2 - 80 2 _ _ 6 4 - _ - - -
7 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - _ _ _ - - - - - - -

After 30 years of service:3 
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - _ _ - _ 1 - - - - - -
1 w eek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 9 4 4 6 17 14 35 2 46 _ 20 9 11
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - _ ( ' ) _ - _ 2 - - - - - -
2 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 9 17 3 16 34 20 - 37 3 4 14 23 49
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - _ _ _ _ _ - - _ - 2
3 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 9 30 6 1 18 5 2 1 20 3 15 29 16
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - 8 _ _ 9 - _ _ - - - - -
4 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 81 51 21 6 69 2 - 6 - 4 1 - - 6
5 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2 _ 80 - - _ 6 4 - - - - -
6  w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - 2 _ - _ _ - - - - -
7 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - - - - -

See footnotes at end of table.
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Table 36. Paid vacations—Continued
(Percent of service workers in contract cleaning services establishments with formal provisions for paid vacations after selected periods of service, 24 selected areas, July 1977)

North Central West
Vacation policy

Chicago Cleveland Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder Los Angeles-Long 

Beach
San Francisco- 

Oakland Seattle-Everett

All service workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100 100 100

Method of payment
Workers in establishments
providing paid vacations. . . . . . . . . . . . . . . . . . . . . . . . . .
Length-of-time payment. . . . . . . . . . . . . . . . . . . . . . . . . .

81 92 82 97 6 90 71 83 100 90
81 92 82 23 3 90 67 81

( ' )
100 70Percentage payment. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - 74 3 3 20Flat sum . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ 1 _

Other . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - 2 - -

Amount of vacation pay2

After 1 year of service:
Under 1 week . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _ _ _ 1

231 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 79 88 74 72 6 85 57 11 10Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ 3
2 w e eks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 4 6 _ _ 5 60 89 80Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . - _ _

3 w e eks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _ _

After 2 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ _ _

1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 85 15 74 3 6 24 11 5 2
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . - _ 3 _
2 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 75 7 65 23 3 84 47 72 95 87Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _
3 w e eks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _

After 3 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 2 15 14 3 19 11 5 2
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _

2 weeks •■***■. . . . . . . . . . . . . . . . . . . . . . . . . 77 89 65 83 6 87 52 72 95 87Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ 3
3 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 _

After 4 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 15 10 3 10 11 5 2
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _

2 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 79 87 65 87 6 85 60 72 91 87Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ 2 3
3 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 4
4 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _

After 5 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ 2 _ 10 _ 3 2 11 1 2
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ _
2 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 77 84 50 83 6 83 61 16 10 39Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ 2 _ 453 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 3 30 4 _ 4 7 55 89 3
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ 3
4 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _

After 10 years of service:
Under 1 w e e k . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ _ _
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2 1 0 “ _ 3 2 11 1 2
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . _ _ _
2 w e eks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 3 20 13 _ 11 34 7 6 1Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . _ 2 _

3 w e eks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 76 84 60 71 6 74 28 33 86 69Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . " " 3

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 36. Paid vacations—Continued
(Percent of service workers in contract cleaning services establishments with formal provisions for paid vacations after selected periods of service, 24 selected areas, July 1977)

North Central West
Vacation policy

Chicago Cleveland Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder Los Angeles-Long 

Beach
San Francisco- 

Oakland Seattle-Everett

Amount of vacation pay2— Continued

After 10 years of service:
4 w e e k s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 - - 4 - 2 7 32 7 -
Over 5 and under 6  weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - 17

After 15 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2 - 10 - 3 2 11 1 2
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
2  w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 2 19 13 - 11 34 5 6 1
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
3 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 73 85 19 23 3 74 28 17 12 39
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - 3 - - - - - - -
4 w e eks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 1 42 52 3 2 7 13 81 47
Over 6  and under 7 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - 31 - -

After 20 years of service:
Under 1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2 - 10 - 3 2 11 1 2
Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
2  w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 2 19 13 - 11 34 5 6 1
Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
3 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32 5 17 23 3 74 28 14 7 24
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . . - 3 - - - - - - -
4 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45 82 42 52 3 2 7 21 86 62
5 w e e k s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - 2 - - - - - - -
7 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - 31 - -

After 25 years of service: 
Under 1 week - - - _ - - - - - -
1 w e ek. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2 - 10 - 3 2 11 1 2

Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
2 w eeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 2 19 13 - 11 34 5 6 1

Over 2 and under 3 weeks. . . . . . . . . . . . . . . . . . . . . . . . _ - - - - - - - -
3 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32 5 17 23 3 74 28 14 7 24
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - 3 - - - - - -
4weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45 81 42 48 3 2 3 21 86 62
5 weeks— ( ' ) 2 4 _ _ 3 - - -
7 weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - 31 - -

After 30 years of service:1 
Under 1 week. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
lw e e k . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - 2 - 10 - 3 2 11 1 2

Over 1 and under 2 weeks. . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - - -
2  weeks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 2 19 13 - 11 34 5 6 1

Over 2 and under 3 weeks- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -
3 weeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32 5 17 23 3 74 28 14 7 24
Over 3 and under 4 weeks. . . . . . . . . . . . . . . . . . . . . . . . - - 3 - - - - - - -
4 weeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45 81 42 48 3 2 3 21 86 62
5 weeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - ( ' ) 2 4 - - 3 - -
6 weeks. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - - - - -
7 weeks - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - " " 31 * “

1 Lea dan 0.5 percen t _____ ____ __ —  , :
1 Vacation payments, such as percent of omuai earnings, were converted to an OQuivaiorit time bene. Periods of 

sendee were chosen arbitrarily and do not necessarily reflect ndhdduel establishment provisions for progression, for 
enmplo, changes ■darted at 10 years may include changes that occonod between 5 and 10 years.

1 Vacation provisions were virtually the same after longer periods of service. 

NOTE: Because of roundmg, sums of individual items may not equal totals.
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Table 37. Health, insurance, and retirement plans
(Percent of service workers in contract cleaning services establishments with specified health, insurance, and retirement plans,124 selected areas, July 1977)

cn
co

Type of plan

All service workers. . . . . . . . . . . . . . . .

Workers in establishments providing:

Life insurance. . . . . . . . . . . . . . . . . . . . . .
Noncontributory plans. . . . . . . . . . .

Accidental death and 
dismemberment insurance. . . . . . . .

Sickness and accident insurance
or sick leave or both*. . . . . . . . . . . . .
Sickness and accident insurance.

Noncontributory plans. . . . . . . . .
Sick leave (full pay,
no waiting pe rio d). . . . . . . . . . . . . .

Sick leave (partial pay
or waiting period). . . . . . . . . . . . . . .

Long-term disability insurance. . . . .
Noncontributory plans. . . . . . . . . . .

Hospitalization insurance. . . . . . . . . .
Noncontributory plans. . . . . . . . . . .

Surgical insurance. . . . . . . . . . . . . . . . . .
Noncontributory plans. . . . . . . . . . .

Medical insurance. . . . . . . . . . . . . . . . . .
Noncontributory plans. . . . . . . . . . .

Major medical insurance. . . . . . . . . . .
Noncontributory plans. . . . . . . . . . .

Retirement p lans '. . . . . . . . . . . . . . . . . .
Pensions. . . . . . . . . . . . . . . . . . . . . . . . . .

Noncontributory plans. . . . . . . . .
Severance pay . . . . . . . . . . . . . . . . . . . .

No plans. . . . . . . . . . . . . . . . . . . . . . . . . . . .

Northeast South

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Dallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

100 100 100 100 100 100 100 100 100 100 100 100 100 100

9 50 39 88 77 30 26 13 18 31 8 37 25 25
9 50 39 88 73 30 8 12 2 4 8 16 12 17

9 17 21 7 74 28 13 12 8 25 8 25 8 24
9 17 21 7 73 28 5 12 2 4 8 11 8 16
4 46 35 88 76 12 2 14 7 10 5 15 30 47
1 16 19 57 75 10 - 2 7 6 3 5
1 16 19 57 73 10 - - 2 (3) - 3 - 4
4 46 15 70 1 l 2 13 2 4 5 13 17 29

- _ - 17 2 _ _ _ 4 _ _ 13 14
- - - - 2 - - - - 16 - 1 6- - - - 2 - - - - 16 _ 1 _ (39 55 53 90 78 21 22 15 18 31 8 37 21 23

6 50 53 88 76 21 4 11 2 4 8 9 12 14
9 55 53 90 78 8 22 15 18 31 8 37 21 23
6 50 53 88 76 8 4 11 2 4 8 9 12 14
9 39 53 87 78 17 22 14 18 31 8 37 21 23
6 34 53 87 76 17 4 11 2 4 8 9 12 14
9 6 6 82 6 5 22 8 18 27 8 37 21 10
6 6 6 82 6 5 4 3 2 (3) 8 9 12 1
9 50 4 88 71 2 2 5 16 21 3 21 8 7
9 50 4 88 71 2 2 5 12 21 3 21 8 7
6 50 4 88 71 2 2 5 12 - 3 21 8 7

91 45 38 8 20 70 73 84 73 ' 69 92 63 48 48

See footnotes at end of table.
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Table 37. Health, insurance, and retirement plans—Continued
(Percent of service workers in contract cleaning services establishments with specified health, insurance, and retirement plans,124 selected areas, July 1977)

North Central West
Type of plan

Chicago Cleveland Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder Los Angeles-Long 

Beach
San Francisco- 

Oakland Seattle-Everett

All service workers. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100 100 100

Porkers in establishments providing:

Life insurance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13 82 60 64 3 79 7 53 95 82
Noncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . . . 10 82 58 60 3 79 3 51 89 82

Accidental death'and
dismemberment insurance. . . . . . . . . . . . . . . . . . . . . . . 5 79 55 22 2 5 46 95 82
Noncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . . . 2 79 53 22 _ 2 44 89 82

Sickness and accident insurance 
or sick leave or both3 . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31 82 63 55 3 24 14 59 73 84
Sickness and accident insurance. . . . . . . . . . . . . . . 28 82 52 48 3 24 82

Noncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . 26 82 51 48 3 24 _ _ _ 82
Sick leave (full pay,
no waiting pe rio d). . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 35 3 2 2 27 7

Sick leave"(partial‘pay
or waiting period). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 13 4 12 32 65 53

Long-term disability insurance. . . . . . . . . . . . . . . . . . . . 2 1 1 _ _ 4 38
Noncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . . . 1 _ _ _ 4 _ 38

Hospitalization insurance. . . . . . . . . . . . . . . . . . . . . . . . . 72 84 66 43 6 79 13 55 99- 88
Noncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . . . 69 82 63 38 6 79 6 53 93 84

Surgical insurance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 72 84 66 43 6 79 13 55 99 88
Noncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . . . 69 82 63 38 6 79 6 53 93 84

Medical insurance. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 72 84 63 43 6 5 13 55 99 88
Noncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . . . 69 82 60 38 6 5 6 53 93 84

Major medical insurance. . . . . . . . . . . . . . . . . . . . . . . . . . 67 83 21 18 6 11 53 99 88
ffoncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . . . 66 82 17 14 6 _ 4 51 93 84

Retirement p lans '.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 67 80 50 16 74 6 48 89 84
Pensions.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 67 80 50 16 74 6 48 89 84

Noncontributory plans. . . . . . . . . . . . . . . . . . . . . . . . 67 80 49 15 _ 74 6 48 89 84
Severance pay.. '. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ -

No plans. . . ....'. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 28 16 33 32 94 21 81 39 1 12

1 Includes those plans for which the employer pays at least part of the cost and excludes legally required plans Unduplicated total of workers receiving sickness and accident insurance and sick leave shown separately,
such as workers’ compensation and social security; however, plans required by State temporary disability laws are 3 Less than 0.5 percent.
included if the employer contributes more than is legally required or the employees receive benefits in excess of legal 4 Unduplicated total of workers covered by pension plans and severance pay shown separately,
requirements. "Noncontributory plans" include only those plans financed entirely by the employer.
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Table 38. Other selected benefits
(Percent of service workers in contract cleaning services establishments providing funeral leave pay and jury duty pay,124 selected areas, July 1977)

Type of benefit
Northeast South

Boston Nassau-
Suffolk Newark New York Philadelphia Pittsburgh Atlanta Baltimore Oallas-Ft.

Worth Houston Memphis Miami New Orleans Washington

Workers in establishments with
provisions for:

Funeral leave . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 87 70 62 90 35 30 5 14 28 4 1 20 3 13
Jury duty pay . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 86 50 42 87 72 16 6 16 7 22 1 22 22 17

orCJl

Workers in establishments with 
provisions for:

Funeral leave. 
Jury duty p a y .

North Central

Chicago Cleveland Detroit Kansas City Minneapolis-St.
Paul St. Louis Denver-Boulder Los Angeles-Long 

Beach
San Francisco- 

Oakland Seattle-Everett

70 82 30 52 6 6 32 37 83 81
53 34 10 44 3 7 36 48 51 82

West

For definition of items, see appendix A.
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Appendix A. Scope and Method of Survey

Scope of survey

The survey included establishments engaged primarily 
in cleaning windows in businesses, houses, and dwellings 
(SIC 7341); establishments engaged primarily in disin
fecting buildings and in exterminating insects, rodents, 
etc. (SIC 7342), and establishments engaged primarily 
in furnishing to dwellings and other buildings specialized 
services, such as janitorial service, floor waxing, and of
fice cleaning (SIC 7349). These three industries represent 
the entire Industry Group No. 734, as defined in the 1972 
edition of the Standard Industrial Classification Manual, 
prepared by the U.S. Office of Management and Budget.

Establishments studied were selected from those em
ploying eight workers or more at the time of reference 
of the data used in compiling the universe lists. Table A-l 
shows the number of establishments and workers estima
ted to be within the scope of the survey, as well as the 
number actually studied by the Bureau.

Method of study

Data were obtained by personal visits of the Bureau’s 
field staff to a representative sample of establishments 
in the 24 areas within the scope of the survey.1 To obtain 
appropriate accuracy at a minimum cost, a greater pro
portion of large than of small establishments was studied. 
In combining the data, however, all establishments were

1 The 24 areas studied conform to Standard Metropolitan Statistical 
Area definitions as published by the U.S. Office of Management and 
Budget through February 1974, as follows: Atlanta, Ga.—Butts, Cher
okee, Clayton, Cobb, De Kalb, Douglas, Fayette, Forsyth, Fulton, 
Gwinnett, Henry, Newton, Paulding, Rockdale, and Walton counties; 
Baltimore, Md.—Baltimore City, Anne Arundel, Baltimore, Carroll, 
Harford, and Howard counties; Boston, Mass.—Suffolk county, 16 
communities in Essex county, 34 in Middlesex, 26 in Norfolk, and 12 
in Plymouth; Chicago, III.—Cook, Du Page, Kane, Lake, McHenry, 
and Will counties; Cleveland, Ohio—Cuyahoga, Geauga, Lake, and 
Medina counties; Dallas—Fort Worth, Tex.—Collin, Dallas, Denton, 
Ellis, Hood, Johnson, Kaufman, Parker, Rockwall, Tarrant, and Wise 
counties; Denver-Boulder, Colo.—Adams, Arapahoe, Boulder, Den
ver, Douglas, Gilpin, and Jefferson counties; Detroit, Mich.—Lapeer, 
Livingston, Macomb, Oakland, St. Clair, and Wayne counties; Hous
ton, Tex.—Brazoria, Fort Bend, Harris, Liberty, Montgomery, and 
Waller counties; Kansas City, Mo.—Kans.—Cass, Clay, Jackson, 
Platte, and Ray counties, Mo., and Johnson and Wyandotte counties, 
Kans; Los Angeles—Long Beach, Calif—Los Angeles county; 
Memphis, Tenn.— A rk.-M iss.—Shelby and Tipton counties, Tenn., 
Crittenden county, Ark., and De Soto county, Miss.; Miami, Fla—
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given an appropriate weight. All estimates are presented, 
therefore, as relating to all establishments in the industry, 
excluding only those below the minimum size at the time 
of reference of the universe data.

Establishment definition

For this study, an establishment is defined as a single 
physical location which provides services to dwellings and 
other buildings on a fee or contract basis. An establish
ment is not necessarily identical with a business concern 
or company, which may consist of one establishment or 
more.

Employment

Estimates of the number of workers within the scope 
of the study are intended as a general guide to the size 
and composition of the industry’s labor force, rather than 
as precise measures of employment.

Service workers

The term “service worker,” as used in this report, in
cludes working supervisors and all regularly employed 
full- and part-time nonsupervisory workers engaged in 
performing nonoffice activities. Administrative, execu-

Dade county; Minneapolis—St. Paul, Minn. — Wis.—Anoka, Carver, 
Chisago, Dakota, Hennepin, Ramsey, Scott, Washington, and Wright 
counties, Minn., and St. Croix county, Wis.; Nassau—Suffolk, N. Y . —  

Nassau and Suffolk counties; Newark, N.J.— Essex, Morris, Somer
set, and Union counties; New Orleans. La.—Jefferson, Orleans, St. 
Bernard, and St. Tammany parishes; New York, N .Y .—N.J.— Bronx, 
Kings, New York, Putnam, Queens, Richmond, Rockland, and West
chester counties, N.Y., and Bergen county, N.J.; Philadelphia, P a .-  
N.J.—Bucks, Chester, Delaware, Montgomery, and Philadelphia 
counties. Pa., and Burlington, Camden, and Gloucester counties, N.J.; 
Pittsburgh, Pa.—Allegheny, Beaver, Washington, and Westmoreland 
counties Pa.; St. Louis, M o.-III.—city of St. Louis and Franklin, 
Jefferson, St. Charles, and St. Louis counties, Mo., Clinton, Madison, 
St. Clair, and Monroe counties, 111.; San Francisco—Oakland, Calif—  

Alameda, Contra Costa, Marin, San Francisco, and San Mateo 
counties; Seattle-Everett. Wash.—King and Snohomish counties: 
Washington, D.C.—Md. — Va.—District of Columbia; the cities of 
Alexandria, Fairfax, and Falls Church, Va., and Arlington, Fairfax, 
Loudoun, and Prince William counties, Va., and Charles, Montgomery, 
and Prince Georges counties, Md.
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Table A-1. Estimated number of establishments and employees within scope of survey and number studied, contract cleaning services, 
July 1977

Area

Number of establishments 1 Workers in establishments

Within scope 
of study

Actually
studied

Within scope of study
Actually
studiedTotal 2 Service

workers

Total, 24 a re a s .................... 2,669 588 169,872 150,995 100,071

Northeast:
Boston ................................. 106 26 6,944 6,363 4,107
Nassau-Suffolk.................... 76 21 2,747 2,326 1,171
N ew ark................................. 107 22 6,693 6,215 3,704
New Y o rk ............................. 256 45 34,516 32,200 22,514
Philadelphia........................ 180 39 6,410 5,446 3,870
Pittsburgh............................. 54 17 3,733 3,451 2,364

South:
Atlanta ................................. 95 21 5,613 4,889 3,895
Baltim ore............................. 79 19 5,871 5,135 2,193
Dallas-Ft. W orth.................. 104 20 6,981 6,324 3,887
Houston ............................... 114 22 9,115 8,534 7,012
Memphis............................... 35 10 2,078 1,737 1,629
M ia m i................................... 92 23 3,330 2,712 1,795
New Orleans........................ 56 14 3,017 2,682 1,584
Washington........................... 181 38 14,554 12,905 7,741

North Central:
Chicago ............................... 205 38 11,388 10,033 6,454
Cleveland............................. 80 25 3,460 3,044 2,355
Detroit.................................... 114 29 5,930 4,815 3,459
Kansas City........................... 61 15 2,774 2,397 1,820
Minneapolis-St. Paul ......... 85 19 4,523 3,266 3,124
St. Louis............................... 91 21 4,802 4,357 2,149

West:
Denver-Boulder.................. 76 26 3,988 3,503 2,695
Los Angeles-Long Beach . . 252 40 13,858 12,000 5,835
San Francisco-Oakland . . . 125 24 5,606 4,936 3,389
Seattle-Everett.................... 45 14 1,941 1,725 1,325

1 Includes only those establishments with 8 workers or more at the 2 Includes executive, professional, office, and other workers in addition
time of reference of the universe data. to the service worker category shown separately.

tive, professional, and technical personnel, and force- 
account construction employees, who are used as a sep
arate work force on the firm’s own properties, are ex
cluded. Casual workers, those hired on a job basis, also 
were excluded.

Occupations selected for study

Occupational classification was based on a uniform set 
of job descriptions designed to take account of interes
tablishment and interarea variations in duties within the 
same job. (See appendix B for these descriptions.) The 
criteria for selection of the occupations were: The num
ber of workers in the occupation; the usefulness of the 
data in collective bargaining; and appropriate representa
tion of the entire job scale in the industry. The selected 
occupations included full- and part-time workers (i.e., 
those scheduled to work regularly in the establishment); 
casual workers, working supervisors, apprentices, learn
ers, beginners, trainees, and handicapped, temporary, 
and probationary workers were not reported in the data 
for selected occupations but, except for casual workers, 
were included in the data for all service workers.

Wage data

Information on wages relates to straight-time hourly

earnings, excluding premium pay for overtime and for 
work on weekends and holidays. Premium pay for late- 
shift work and for hazardous work was included in 
straight-time earnings for workers receiving such pay
ments. This procedure was followed to achieve com
parable data between establishments which have separate 
formal provisions for late-shift work and/or formal pro
visions for hazardous work and those which have built 
the differentials into the rate. Incentive payments, such 
as those resulting from piecework or production bonus 
systems, and cost-of-living bonuses were included as part 
of the workers’ regular pay. Nonproduction bonus pay
ments, such as Christmas or yearend bonuses, were 
excluded.

Group average hourly earnings were obtained by divid
ing aggregate weekly earnings by aggregate weekly 
hours.2 Average weekly earnings were obtained by di
viding the sum of the aggregate weekly earnings by the 
total number of workers. For salaried workers, “normal”

2 This method of computing average hourly earnings differs from 
the usual practice in which average hourly earnings were calculated by 
summing individual hourly earnings and dividing by the number of 
individuals. This change in procedure was made because of the wide 
variations in individual weekly hours worked in the contract cleaning 
services industry; such variations often are related to wide differences 
in hourly earnings. In the earnings distribution tables, however, work
ers were distributed among specified earnings classes according to their 
individual hourly rates.
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hours were used rather than actual hours. Weekly earn
ings were rounded to the nearest half dollar.

Method of wage payment

Tabulations by method of wage payment relate to the 
number of workers paid under the various time and in
centive wage systems. Formal rate structures for time
rated workers provide single rates or a range of rates 
for individual job categories. In the absence of a formal 
rate structure, pay rates are determined primarily by the 
qualifications of the individual worker. A single rate 
structure is one in which the same rate is paid to all ex
perienced workers in the same job classification. (Learn
ers, apprentices, or probationary workers may be paid 
according to rate schedules which start below the single 
rate and permit the workers to achieve the full job rate 
over a period of time.) An experienced worker occasion
ally may be paid above or below the single rate for spe
cial reasons, but such payments are exceptions. Range- 
of-rate plans are those in which the minimum, max
imum, or both of these rates paid experienced workers 
for the same job are specified. Specific rates of individual 
workers within the range may be determined by merit, 
length of service, or combination of these. Incentive 
workers are classified under piecework or bonus plans. 
Piecework is work for which a predetermined rate is paid 
for each unit of output. Production bonuses are for pro
duction in excess of a quota or for completion of a task in 
less than standard time.

Weekly hours of work

Data relate to the weekly hours actually worked by 
each worker during the payroll period studied. Average 
weekly hours worked were rounded to the nearest half- 
hour.

Supplementary benefits

Supplementary benefits in an establishment were con
sidered applicable to all full- and part-time service work
ers if they applied to half of such workers or more in the 
establishment. Similarly, if fewer than half of the work
ers were covered, the benefit was considered nonexistent 
in the establishment. Because of length-of-service and 
other eligibility requirements, the proportion of workers 
receiving the benefits may be smaller than estimated.

Paid holidays. > Paid holiday provisions relate to full-day 
and half-day holidays provided annually.

Paid vacations. The summaries of vacation plans are 
limited to formal arrangements and exclude informal 
plans whereby time off with pay is granted at the discre

tion of the employer or supervisor. Payment not on a 
time basis were converted; for example, a payment of 2 
percent of annual earnings was considered the equivalent 
of 1 week’s pay. The periods of service for which data are 
presented represent the most common practices, but they 
do not necessarily reflect individual establishment pro
visions for progression. For example, changes in propor
tions indicated at 10 years of service may include changes 
which occurred between 5 and 10 years.

Health, insurance, and retirement plans. Data are pre
sented for health, insurance, pension and retirement sev
erance plans for which the employer pays all or a part of 
the cost, excluding programs required by law such as 
worker’s compensation and social security. Among plans 
included are those underwritten by a commercial insur
ance company and those paid directly by the employer 
from his current operating funds or from a fund set aside 
for this purpose.

Death benefits are included as a form of life insurance. 
Sickness and accident insurance is limited to that type of 
insurance under which predetermined cash payments are 
made directly to the insured on a weekly or monthly basis 
during illness or accident disability. Information is pre
sented for all such plans to which the employer contrib
utes at least a part of the cost. However, in New York 
and New Jersey, where temporary disability insurance 
laws require employer contributions,3 plans are included 
only if the employer (1) contributes more than is legally 
required, or (2) provides the employees with benefits 
which exceed the requirements of the law.

Tabulations of paid sick leave plans are limited to 
formal plans which provide full pay or a proportion of the 
worker’s pay during absence from work because of ill
ness; informal arrangements have been omitted. Sep
arate tabulations are provided for (1) plans which provide 
full pay and no waiting period, and (2) plans providing 
either partial pay or a waiting period.

Medical insurance refers to plans providin ~yr com
plete or partial payment of doctors’ fees. Such plans may 
be underwritten by a commercial insurance ( ‘rnpany or 
a nonprofit organization, or they may be a form of self- 
insurance.

Major medical insurance, sometimes referred to as 
extended medical or catastrophe insurance, includes 
plans designed to cover employees for sickness or injury 
involving an expense which exceeds the normal coverage 
of hospitalization, medical, and surgical plans.

Tabulations of retirement pensions are limited to plans 
which provide regular payments for the remainder of the 
retiree’s life. Data are presented separately for retire
ment severence pay (one payment or several over a speci
fied period of time) made to employees on retirement.

3 The temporary disability insurance laws in California and Rhode 
Island do not require employer contributions.
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Establishments providing both retirement severance pay
ments and retirement pensions to employees were consid
ered as having both retirement pensions and retirement 
severance plans; however, establishments having optional 
plans providing employees a choice of either retirement 
severance payments or pensions were considered as hav
ing only retirement pension benefits.

Paid funeral and jury-duty leave. Data for paid funeral 
and jury-duty leave relate to formal plans which provide 
at least partial payment for time lost as a result of attend
ing funerals of specified family members or serving as a 
juror.
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Appendix B. Occupational Descriptions

 ̂ V t
The primary purpose of preparing job descriptions for the Bureau’s wage surveys is to assist its field repre

sentatives in classifying into appropriate occupations workers who are employed under a variety of payroll titles 
and different work arrangements from establishment to establishment and from area to area. This permits the 
grouping of occupational wage rates representing comparable job content. Because of this emphasis on interestab
lishment and interarea comparability of occupational content, the Bureau’s job descriptions may differ signifi
cantly from those in use in individual establishments or those prepared for other purposes. In applying these job 
descriptions, the Bureau’s field representatives are instructed to exclude working supervisors, apprentices, learners, 
beginners, trainees, and handicapped, temporary, and probationary workers. Regularly employed part-time 
workers were included in the selected occupations.

Cleaner, heavy
(Janitor, porter, utility laborer)

Performs heavy cleaning duties in dwellings and other 
buildings, including any or a combination o f  the follow
ing: Operating heavy motor-driven cleaning equipment 
(other than light vacuum sweepers and floor waxers); 
wet-mopping floors; washing walls and glass partitions; 
polishing marble or brass; moving heavy furniture; hos
ing sidewalks and shoveling snow; and removing heavy 
rubbish. Included in this classification are workers who 
perform combination duties of cleaning and providing 
minor maintenance services such as changing light bulbs, 
repairing Venetian blinds, and installing and/or removing 
electric fans. Excluded are workers who specialize in 
window washing (window cleaners); workers waxing 
floors (waxers, floor); and those who are additionally 
responsible for the operation of heating, air-condition
ing, or other mechanical equipment.

Cleaner, light
(Janitor, porter, sweeper, char worker)

Performs light cleaning duties in dwellings and other 
buildings, usually limited to such tasks as: Sweeping and 
dry mopping floors; dusting furniture and equipment; 
emptying waste baskets; and vacuuming rugs with a 
home-type vacuum cleaner. Excluded are workers per
forming heavy cleaning tasks described above (cleaners, 
heavy), workers specializing in window washing (window 
cleaners), workers waxing floors (waxers, floor), cham
bermaids, and those who are responsible for the opera
tion of heating, air conditioning, or other mechanical 
equipment.

Exterminator

Kills, by application of chemicals, vermin such as 
roaches, beetles, moths, ants, bedbugs, rats, and mice 
which infest dwellings and other buildings. Work in
volves the following: Spraying chemical solutions 
throughout rooms and into hiding places with a spray 
gun to kill insects; dusting sodium flouride and other 
poisonous chemical powders into hiding places of roaches; 
and setting out poisonous paste or bait in boxes or other 
containers near places where vermin are present. May 
remove mattresses, upholstered furniture, and clothing 
from building and fumigate them in a vault at the busi
ness establishment to destroy insects. Excluded are work
ers who specialize in the destruction of insects and ro
dents through the use of lethal fumigants, and those 
primarily engaged in termite control.

Waxer, floor

V
Cleans, waxes, and polishes floors by hand or machine. 

Work involves: Removing dirt and blemishes from floor, 
using various cleaning solvents and compounds accord
ing to the composition of floor; applying paste or liquid 
wax to floor with rags or machine; and polishing floor 
with electric polishing machine or weighted brush.

Window cleaner

Cleans windows, inside or outside, in such establish
ments as office buildings, stores, apartment houses, pri
vate homes, and hotels.
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Industry Wage Studies

The most recent bulletins providing occupational wage 
data for industries included in the Bureau’s program of 
industry wage surveys since 1960 are listed below. Copies 
are for sale from the Superintendent of Documents, U.S. 
Government Printing Office, Washington, D.C. 20402, 
or from any of its regional sales offices, and from the

Manufacturing

Basic Iron and Steel, 1972. BLS Bulletin 1839'
Candy and Other Confectionery Products, 1975. BLS 

Bulletin 1939
Cigar Manufacturing, 1972. BLS Bulletin 1976 
Cigarette Manufacturing, 1976. BLS Bulletin 1944 
Corrugated and Solid Fiber Boxes, 1976. BLS Bulletin 

1921
Fabricated Structural Steel, 1974. BLS Bulletin 1935 
Fertilizer Manufacturing, 1971. BLS Bulletin 1763 
Flour and Other Grain Mill Products, 1972. BLS Bulle

tin 1803
Fluid Milk Industry, 1973. BLS Bulletin 1871 
Footwear, 1975. BLS Bulletin 1946 
Hosiery, 1976. BLS Bulletin 1987 
Industrial Chemicals, 1976. BLS Bulletin 1978 
Iron and Steel Foundries, 1973. BLS Bulletin 1894 
Leather Tanning and Finishing, 1973. BLS Bulletin 1835 
Machinery Manufacturing, 1974—75. BLS Bulletin 1929 
Meat Products, 1974, BLS Bulletin 1896 
Men’s and Boys’ Separate Trousers, 1974. BLS Bulletin 

1906
Men’s and Bov’s Shirts (Except Work Shirts) and Night

wear. 1974. BLS Bulletin 1901 
Men’s and Boy’s Suits and Coats, 1976. BLS Bulletin 

1962
Miscellaneous Plastics Products, 1974. BLS Bulletin 

1914
Motor Vehicles and Parts, 1973 — 74. BLS Bulletin 1912 
Nonferrous Foundries, 1975. BLS Bulletin 1952 
Paints and Varnishes, 1976. BLS Bulletin 1973 
Paperboard Containers and Boxes, 1970. BLS Bulletin 

1719
Petroleum Refining, 1976. BLS Bulletin 1948 
Pressed or Blown Glass and Glassware, 1975. BLS Bul

letin 1923
Pulp, Paper and Paperboard Mills, 1977. BLS Bulletin 

2008
Shipbuilding and Repairing, 1976. BLS Bulletin 1968 
Southern Sawmills and Planing Mills, 1969. BLS Bulle

tin 1694

regional offices of the Bureau of Labor Statistics shown 
on the inside back cover. Copies that are out of stock are 
available for reference purposes at leading public, college, 
or university libraries, or at the Bureau’s Washington or 
regional offices.

Structural Clay Products, 1975. BLS Bulletin 1942 
Synthetic Fibers, 1976. BLS Bulletin 1975 
Textile Dyeing and Finishing, 1976. BLS Bulletin 1967 
Textiles, 1975. BLS Bulletin 1945 
Wages and Demographic Characteristics in Work Cloth

ing Manufacturing, 1972. BLS Bulletin 1858 
West Coast Sawmilling, 1969. BLS Bulletin 1704 
Women’s and Misses’ Coats and Suits, 1970. BLS Bul

letin 1728
Women’s and Misses’ Dresses, 1976. BLS Bulletin 2007 
Wood Household Furniture, Except Upholstered, 1974. 

BLS Bulletin 1930

Nonmanufacturing

Appliance Repair Shops, 1975. BLS Bulletin 1936 
Auto Dealer Repair Shops, 1973. BLS Bulletin 1876 
Banking and Life Insurance, 1976. BLS Bulletin 1988 
Bituminous Coal Mining, 1976. BLS Bulletin 1999 
Communications, 1976. BLS Bulletin 1991 
Contract Cleaning Services, 1977. BLS Bulletin 2009 
Contract Construction, 1973. BLS Bulletin 1911 
Crude Petroleum and Natural Gas Production, 1972. 

BLS Bulletin 1797
Department Stores, 1977. BLS Bulletin 2006 
Educational Institutions: Nonteaching Employees,

1968-69. BLS Bulletin 1671 
Electric and Gas Utilities, 1972. BLS Bulletin 1834 
Hospitals, 1975—76. BLS Bulletin 1949 
Hotels and Motels, 1973. BLS Bulletin 1883 
Metal Mining, 1972. BLS Bulletin 1820 
Motion Picture Theatres, 1966. BLS Bulletin 1542 1 
Nursing Homes and Related Facilities, 1976. BLS Bulle

tin 1974
Scheduled Airlines, 1975. BLS Bulletin 1951 
Wages and Tips in Restaurants and Hotels, 1970. BLS 

Bulletin 1712
Laundry and Cleaning Services, 1968. BLS Bulletin 

1645'

1 Bulletin out o f stock.
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DIGEST OF SELECTED
PENSION PLANS 1976-78

Keep Informed About... Pension plan provisions affecting •  Participation •  Retirement benefits, Normal, Early, 
Special early, Disability •  Vesting •  Survivor benefits •  Reciprocity (allows transfer of credits between plans).

Digest of Selected 
Pension Plans 
1976r78 Edition

A New Edition

This digest gives the latest facts about pension 
provisions under collective bargaining and pension 
plans for salaried employees, and should be of 
interest to personnel directors and managers, 
contract negotiators, pension trustees and 
administrators, and benefit plan consultants and 
analysts.

The 363 page volume provides up-to-date 
information on the benefits, vesting, and financial 
provisions of 150 private pension plans. The new 
edition includes many new industries and indicates 
for the first time which plans have reciprocity 
agreements and whether employees also are covered 
by a deferred profit-sharing plan. Subscribers to the 
1976-78 edition will receive the basic volume and 
three supplements providing information on 
subsequent plan amendments through 1979.

Order Form
Mail to U.S. Government Printing Office, Superintendent of Documents, Washington, D.C. 20402. 
Please enter my subscription to D igest o f S elected Pension Plans, 1976-78 Edition  
029-001-99005-7, for $14.00. If a foreign address, I have added $3.50.

Name______________________________________________________________________
Firm or Organization___________________________________________________________
Street Address_______________________________________________________________
City and State___________________________________________Zip Code_____________
For Prompt Shipment, Please Print or Type Address on Label Below, including your Zip Code

□ $________  Remittance
enclosed, (Make checks 
payable to Superintendent 
of Documents).

□ Charge $________ to my
Deposit Account No.

U.S. Government Printing Office 
Superintendent of Documents 
Washington, D.C. 20402^_____
Official Business____________
Penalty for private use, $300

Postage and Fees Paid
U.S. Government Printing Office
375
Special Fourth-Class Book Rate 
Book

Name__________________ T_________________________________________
Firm or Organization_________________________ __________________ _
Street Address ______________________________________________________
City and State Zip Code_
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Bureau of Labor Statistics 
Regional Offices

AMERICAN

Region I
1603 JFK Federal Building 
Government Center 
Boston Mass 02203 
Phone 1617) 223-6761

Region II
Suite 3400 
1515 Broadway 
New York. N Y 10036 
Phone: 1212} 399-5405

Region III
3535 Market Street 
P O Box 13309 
Philadelphia. Pa 19101 
Phone (215) 596-1154

Region IV
1371 Peachtree Street. NE 
Atlanta. Ga 30309 
Phone: (404) 881-4418

Region V
9th Floor
Federal O ffice Building 
230 S Dearborn Street 
Chicago. Ill 60604 
Phone (312) 353-1880

Region VI
Second Floor
555 Griffin Square Building 
Dallas. Tex 75202 
Phone: (214) 749-3516

Regions VII and VIII*
911 Walnut Street 
Kansas City. Mo. 64106 
Phone (816)374-2481

Regions IX and X**
450 Golden Gate Avenue 
Box 36017
San Francisco. Calif 94102 
Phone: (415) 556-4678

* Regions VII and VIII are serviced 
by Kansas City

"Regions IX and X are serviced 
by San Francisco
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