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Preface

As in previous years, the Bureau has assembled a variety of information on anticipated 
union contract adjustments in this calendar year. Major situations by company and union 
are identified in which, during 1978, contracts will terminate, deferred wage increases will 
become due, changes in the Consumer Price Index will be reviewed, and contracts will be 
reopened. These data take on added dimensions as timely indicators because of some 
of the important movements that might be expected in an economy still subject to high 
unemployment and inflationary pressures.

This bulletin combines articles which appeared in the December 1977 and January 
1978 issues of the Monthly Labor Review (with minor revisions) and the Bureau’s 
listing of major agreements which expire during the year. Each contract covers 1,000 
workers or more. Virtually all of these agreements are on file with the Bureau’s Division 
of Industrial Relations and are open to public inspection. In addition, information was 
taken from published sources for additional situations where agreements are due to expire.

Table 9 lists agreements scheduled to expire in 1978 by month and table 10 arranges 
them by industry. Tables 11 and 12 present additional information taken from published 
sources, also by month and industry. Users should refer to appendix A for a list of 
common abbreviations; to appendix B for codes used in identifying the entries by 
industry, State, union, and employer unit; and to appendix C for a technical note on the 
data shown in tables 9-12.

Table 13 lists 1978 contract reopenings (for wages, benefits, and working conditions) 
by month for selected collective bargaining agreements each covering 1,000 workers 
or more.

In several instances, tables 9-12 may list agreements and situations where the parties 
settle in advance of the scheduled expiration date, having been negotiating well before 
that date. However, they will still be listed under their original expiration dates.

Material in this publication is in the public domain and may be reproduced without 
permission of the Federal Government. Please credit the Bureau of Labor Statistics and 
cite the name and number of the publication.

This bulletin was prepared jointly by Douglas R. LeRoy, in the Division of Trends in 
Employee Compensation, and Lena W. Bolton, in the Division of Industrial Relations.
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Bargaining calendar to be light in 1978

Heavy bargaining activity in the past 2 years, result
ing in many 3-year agreements, leaves 1978 with a 
relatively light schedule for private nonfarm collec
tive bargaining. Although fewer than 2 million work
ers covered by major agreements will be affected by 
negotiations in 1978 (compared with 4.4 million in 
1976 and nearly 5 million in 1977), the year will 
feature some significant bargaining. In midsummer, 
negotiations will begin on the single largest agree
ment in the country, covering about 600,000 em
ployees of the U.S. Postal Service, now a quasi-gov- 
ernmental agency.1 Along with the mail talks, one 
industry shares the bargaining spotlight in 1978— 
construction. Negotiations in construction will affect 
more than one-third of all workers involved in 1978 
bargaining. Expiring agreements in the maritime and 
longshoring industries also highlight this year’s 
calendar.

The bargaining environment
The National economy moves into 1978 with 

signs of resuming the strong recovery that char
acterized early 1977. The Gross National Product, 
which increased at a 6.8 percent rate during the 
first half of 1977, and then fell to around 4 
percent, is on the upswing, leading economists 
to revise earlier predicted 1978 GNP figures 
upward. The unemployment rate, which, following 
an early decline, had hovered near 7 percent 
through most of 1977, dropped to a December 
rate of 6.4 percent. Housing starts continue strong. 
On the negative side, some economists see more 
inflation, rising interest rates, and a further weak
ening of the dollar in international trade during 
the year. The latter, however, could place some 
domestic industries that have been hurt by im
ports in a better competitive position.

Most of the contracts expiring in 1978 were last 
negotiated in 1975. After wage-price-rent controls 
were scrapped in 1974, union bargainers sought post
recession, catch-up increases in their 1975 contracts 
—to recoup losses in purchasing power caused by 
double-digit inflation. For example, negotiated in
creases in 1975 averaged 10.2 percent in the first year 
and 7.8-percent annual wage hikes over the life of the 
contract. Since then, the average size of contract

settlements has been more moderate, as is expected 
in 1978. The relatively restrained current rate of in
flation as well as a somewhat slack rate of productiv
ity, if continuing in 1978, should not create signifi
cant pressures for excessive wage demands.

The existence of cost-of-living (COLA) clauses in 
contracts also may have a limited influence on 1978 
negotiations. The rapid surge of COLA “pickups” in 
the mid-1970’s was a response to union perceptions 
of economically uncertain times. The automatic 
wage adjustment mechanism was a means to protect 
members against future losses in real earnings. How
ever, during the first half of 1977, only about 32,000 
workers were covered by agreements that established 
new COLA clauses—agreements covering about 44,- 
000 workers dropped such provisions. Although 5.9 
million workers are covered by major collective bar
gaining agreements (about 60 percent) that contain 
COLA clauses, only 31 percent of the workers under 
contracts expiring in 1978 currently have such provi
sions.2 What labor negotiators sense about the im
pending economic environment—and how well they 
feel COLA provisions have protected workers in ex
isting agreements—will probably influence their de
cision on whether to seek the continuation or the 
addition of cost-of-living clauses.

Of the agreements expiring in 1978, those with 
COLA clauses did better, on average, than those 
without such provisions. The construction industry, 
which has traditionally refrained from COLA 
clauses, has experienced restrained wage increases 
because of excessive unemployment in recent years. 
This has depressed overall gains for contracts with
out escalator clauses. The average annual percentage 
wage adjustments provided by major contracts expir
ing in 1978 are indicated in the following tabulation. 
The data show the increases provided for under the 
prior negotiations as well as the effect of cost-of- 
living escalator adjustments, resulting in the actual 
average rates of increase:3

N e g o t ia te d
N e g o t ia te d  c h a n g e  

p lu s  C O L A
c h a n g e a d ju s tm e n ts

A ll  c o n tr a c t s  ......... 6 .8 7 .6
C o n tr a c ts  w ith

e s c a la to r  c la u s e s  ............ 6.1 8.1
C o n tr a c ts  w ith o u t

e s c a la to r  c la u s e s  ............ 7 .2 7 .2
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Negotiations to peak in spring
The heaviest bargaining in 1978 will occur in the 

second quarter and involve about 950,000 workers, 
primarily in construction. In all, about 660,000 
workers are covered by expiring agreements in the 
construction industry. Although no individual unit 
stands out in the industry, some 132,000 workers in 
New York will bargain for new contracts. Despite 
the relatively small number of workers (33,000), the 
maritime industry contracts expiring in June will add 
to the significant bargaining activity in the second 
quarter.

Among the nearly 360,000 workers covered by 
expiring agreements in the first 3 months, more than
50,000 are in the transportation equipment industry 
and 43,000 in local transit. The first quarter will also 
be the bargaining time for many of the 165,000 work
ers covered by agreements in the retail food store 
industry; the remaining contracts in this industry are 
set to expire in September and October.

In addition to the postal negotiations, July bar
gaining will be highlighted by expirations involving 
the Food Employers Council, Inc., in California 
(60,000 workers), the Metropolitan New York Nurs
ing Homes (15,000), and the Pacific Maritime Asso
ciation (11,000).

Although November and December will be com
paratively light bargaining months (involving about
78,000 and 46,000 workers, respectively), several im
portant airline contracts will terminate. In Novem
ber, some 33,000 ground service workers face con
tract expirations—28,000 are employed by Trans 
World and United airlines. Contracts covering 11,- 
000 ground employees of Eastern Airlines will expire 
in December.

Table 1 presents contract expirations for major 
bargaining units by month and principal industries 
affected. More detailed industry data on a yearly 
basis are shown in table 2. In addition, table 3 lists 
key provisions of selected collective bargaining

Table 1. Calendar of major collective bargaining activity
[Workers in thousands]

Y e a r  a n d  m o n t h P r in c ip a l  in d u s t r y

C o n t r a c t  e x p ir a t io n s ’ S c h e d u le d  w a g e  r e o p e n in g s 3

N u m b e r W o r k e r s
c o v e r e d N u m b e r W o r k e r s

c o v e r e d

All years............................................................................ 2,152 9 646 79 279

Total 1978 ............................................................................ 655 1,840 37 172

January........................................................................................... Retail trade; fo o d ......................................................................... 31 84 1 1
February........................................................................................... Transportation equipment............................................................ 32 102 2 12
M arch .............................................................................................. Construction................................................................................ 61 174 4 36
A p r il................................................................................................. Construction................................................................................. 131 329 4 6
May................................................................................................... Construction................................................................................ 109 260 9 38
J u n e ................................................................................................ Construction; maritime; hospitals............................................... 107 363 12 66
July................................................................................................... Food stores; longshoring............................................................... 30 151 2 3
August.............................................................................................. Construction................................................................................ 31 87 1 2
September...................................................................................... 38 98
October........................................................................................... Food, food stores......................................................................... 36 67
November......................................................................................... Airlines........................................................................................... 28 78 2 6
December......................................................................................... 21 46

Total 1979 ............................................................................ 628 3 560 15 44

January........................................................................................... Petroleum...................................................................................... 43 97 1 1
February........................................................................................... Retail trade................................................................................... 24 65 2 4
M arch .............................................................................................. Motor Freight................................................................................ 61 609 4 18
A p r il................................................................................................ Construction................................................................................ 97 304 2 3
May................................................................................................... Apparel........................................................................................ 106 544 3 9
J u n e ................................................................................................ Electrical machinery.................................................................... 87 432 1 6
J u l y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Electrical machinery.................................................................... 6 2 214 1 1
August.............................................................................................. Food ............................................................................................. 35 106 1 2
September...................................................................................... Transportation equipment............................................................ 45 931
October........................................................................................... Food stores; transportation equipment....................................... 21 57
November......................................................................................... A ppare l........................................................................................ 28 107
December......................................................................................... Food stores................................................................................... 19 94

Total 1980 ............................................................................ 484 2 565 1 1

January-June.................................................................................... Construction................................................................................ 347 1,171 1 1
July-December................................................................................. Communications; primary m e ta ls ............................................... 137 1,394

1981 or la te r ............................................................................ Construction; hotels; eating and drinking places........................ 12 52 2 3

Year unknown or in negotiation3 ............................................. Railroads; m in ing......................................................................... 3 7 3 1,631 24 59

1 14 agreements covering 52,000 workers are excluded because they have no fixed expiration or 
reopening date.

2 Excludes 39,000 workers whose contracts provide for possible wage reopeners during the year, 
based on increases in the Consumer Price Index.

3 Bargaining units for which necessary information was not available: 209 agreements which expired

prior to October 1,1977 (when data for this table were tabulated), cdvoring 547,000 workers: and 164 
contracts which expire between October 1 and December 31,1977, covering 1,083,000 workers.

NOTE: (Only bargaining units in the private nonagncultural economy affecting 1,000 workers or more 
are considered for this table.) Because of rounding, individual items may not equal totals.
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agreements, each affecting 5,000 workers or more in 
various industries and in government. These agree
ments were chosen as representative of contract expi
rations, reopenings, deferred wage increases, or cost- 
of-living reviews. The specific bargaining picture for 
several key industries that face contract expirations 
in 1978 is presented in the following sections.

Postal Service
The agreement covering 600,000 employees of the 

U.S. Postal Service is up for renegotiation in July. 
The employees will be represented by the American 
Postal Workers Union, the National Association of 
Letter Carriers, the Mail Handlers’ division of the 
Laborers’ International Union, and the National 
Rural Letter Carriers Association (Ind.)4

The current autonomous mail agency was created 
by the Postal Reorganization Act of 1970. The Act 
released postal operations from Congressional con
trol, giving the Postal Service authority to raise capi
tal, establish mail rates and salaries, and bargain 
with postal unions. The legislation stemmed from the 
widespread postal strike in March 1970.5 At one 
point, the work stoppage disrupted the processing 
and delivery of mail in 15 States and several major 
cities. Federal troops were called in to maintain serv
ice. A major issue in the strike was dissatisfaction 
with uniform national pay rates, which made no al
lowance for the higher living costs in large cities. 
Uniform rates, however, remain in effect.

The Postal Service has come under increasing crit
icism from both Congress and postal unions for ris-

Table  2. M ajor co n trac t exp ira tion  and w ag e  reopening  dates , by industry
[Workers in thousands]

Industry

Total

Con
tracts

Work
ers

cov
ered

Year of contract termination1

1978

Con
tracts

Work
ers

cov
ered

1979

Con
tracts

Work
ers

cov
ered

1980

Con
tracts

Work
ers

cov
ered

1981 or 
later

Unknown or in 
negotiations1

Con
tracts

Work
ers
cov
ered

Con
tracts

Work
ers

cov
ered

Con
tracts

Work
ers

cov
ered

Con
tract!

Work
ers
cov
ered

12 52 373 •1,631 37 172 15 44

2 6 195 517 9 19 3 4

2 10
30 63

1 2 1 1
3 10
6 17 1 1

1 2 1 1
17 25

1 4 7 7 1 3
7 11 3 4 1 2

2 3 1 1
1 2 3 17

7 22
27 63 1 2
11 38
28 47
10 25
28 146

3 6 1 6
2 3 1 2

10 46 178 1,114 28 153 12 40

6 139
5 24 44 104 16 81 5 12

18 96
17 472
16 54

3 5
25 75 5 22 2 7

3 4
25 86 1 6 3 10

3 10 2 5 3 11 2 12
4 34

11 27 2 11
2 12 4 14 1 23

Scheduled wage reopening1

1978 1979

All industries...............................

Manufacturing..........................................

Ordnance and accessories...............................
Food and kindred products...............................
Tobacco manufacturing....................................
Textile mill products..........................................
Apparel and other finished products................

Lumber and wood products, except furniture .
Furniture and fix tu res.......................................
Paper and allied products..................................
Printing, publishing, and allied products..........
Chemicals and allied products..........................
Petroleum refining and related industries____

Rubber and miscellaneous plastics products..
Leather and leather products..........................
Stone, clay, and glass products..................... ..
Primary metal industries.................................. ..
Fabricated metal products............................. ..
Machinery, except electrical.......................... ..
Electrical machinery, equipment, and supplies.
Transportation equipment..................................
Instruments and related products....................
Miscellaneous manufacturing industries..........

Nonmanufactunng..................................

Mining, crude petroleum and natural gas
production....................................................

Construction.................................................... .
Transportation, except railroads and a irlines..
Railroads............................................................
Airlines.................................................................

Communications............................................... ..
Utilities, gas and e lec tric ..................................

Wholesale trade............................................... .
Retail trade, except restaurants..................... .
Restaurants.................................................... .
Finance, insurance, and real e s ta te ............. .
Service, except hotels.....................................
Hotels................................................................

2,152

1,037

14
123

8
10
56

20
19
72
39
50
26

21
19
39

126
42

105
110
109
17
12

1,115

16
534

76 
17 
43

46
77

28
155
25
14
62
22

9,646

4,189

33 
361

31
32 

494

57
31

111
63
93
57

96
61

100
578
88

299
473

1,074
34 
24

5,458

174
1,667

774
472
162

725
214

71
699

77
79

232
109

655

251

5
10
16
10
22
22
27

5
3

404

2
240

22

1,840

522

18
20
23
12
35
33

104
6
4

1,318

4
660

96

22
58

14
224
25
11

122
16

628

330

3,560

2,067

5
189

484

259

1
18
7

2,565

1,077

2
40
28

1
37

2
10
14
10
14
25

16
7

10
16
7

27
51
27
5
6

298

1
139
31

1
352

5
16
26
14
28
56

89
19
14
26
16

149
292
743

12
15

1,493

1
387
576

3
3

12
67
14
28
27
27

4 
1

225

7
113

5

4
4

44
467

22
68

123
81

9
2

1,488

30
493

7

16
46

42
242

15
26
67
35

682
35

11
147
22
8

17
32

1 See table 1, footnote 1 for notes on data limitations.
1 See table 1, footnote 2 for notes on data limitations.
3 See table 1, footnote 3 for notes on data limitations

NOTE: Only bargaining units in the private, nonagricultural economy including 1,000 workers or more 
are considered in this table. Because of rounding, individual items may not equal totals.
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ing postal rates, deteriorating service, and alleged 
failure to respond to public needs. Postal unions fear 
that management efforts to cut costs and break even 
financially could bring about severe cutbacks in serv
ice and cost thousands of workers their jobs. The 
Carter Administration supports legislation to estab
lish greater control over the service, including resto
ration of the President’s right to appoint the Post
master General. Appointments now are made by a 
board of governors, independent of both Congress 
and the executive branch.

The 3-year contract negotiated in July 1975 suc
ceeded two agreements of 2-year duration. The set
tlement, reached with the assistance of the Federal 
Mediation and Conciliation Service, provided $1,250 
pay increases over the 3-year period, increased 
agency contributions for uniforms and health ben
efits, and maintained cost-of-living adjustments and 
layoff protection of regular employees.

Maritime industry
Next June, 3-year agreements covering 33,000 li

censed and unlicensed seamen in dry cargo and 
tanker operations will expire. The unions involved— 
the National Maritime Union, the Seafarers’ Interna
tional Union, the Marine Engineers’ Beneficial Asso
ciation, and the Masters, Mates and Pilots (Interna
tional Longshoremen’s Association)—are all
affiliated with the AFL-CIO.

Despite heavy subsidies, the U.S. merchant marine 
has suffered a marked decline since World War II 
and, at present, accounts for only a small percentage

of the vessels engaged in U.S. foreign trade.6 Employ
ment in the industry has suffered, not only from 
competition from foreign vessels, but also trom alter
native inland modes of transportation, automation, 
and containerization of cargos. Efforts to revitalize 
the industry are being made under the Merchant 
Marine Act of 1970. A 1974 bill, however, specifying 
that 30 percent of U.S. oil imports be carried by U.S. 
vessels, was vetoed by President Ford. A more mod
est bill, calling for an increase from the present 3 or 
4 percent to 9.5 percent by 1982, was recently voted 
down in Congress. Opponents claimed its passage 
would have resulted in creation of relatively few jobs 
at a substantial cost to the public.

The bargaining structure in shipping is relatively 
complex. The National Maritime Union and Seafar
ers both represent unlicensed seamen, while the Mas
ters, Mates and Pilots (ILA), the Marine Engineers’ 
Beneficial Association, and the American Radio As
sociation represent licensed officers.7 The National 
Maritime Union primarily negotiates with two com
mittees representing subsidized dry-cargo and tanker 
companies based in Atlantic and Gulf ports. These 
committees also negotiate with licensed-officer un
ions. The Seafarers and most licensed-officer unions 
negotiate with the American Maritime Association 
for contracts covering unsubsidized East and Gulf 
Coast operations and with the Pacific Maritime As
sociation, representing West Coast companies. Sev
eral companies, such as the Exxon Corp., also con
duct separate negotiations with independent unions.

Table  3. E xp iration , reopen ing , and w age ad justm ent provis ions of se lec ted  c o llec tive  bargaining ag reem en ts
[Collective bargaining agreements are listed below in order of the Standard Industrial Classification Code]

196 7
E m p lo y e e s

c o v e r e d

C o n t r a c t  te rm 1 97 8  p ro v is io n s  fo r 1 9 7 8  p ro v is io n s
S IC In d u s try  a n d  e m p lo y e r 1 U n io n 2 a n d  re o p e n in g a u to m a t ic  c o s t -o f - fo r  d e fe r r e d

c o d e p ro v is io n s 3 liv in g  re v ie w 4 w a g e  in c re a s e s 5

M A N U F A C T U R IN G

20 Food and kindred products:
Armour and C o6.......................................... Meat Cutters............................................ 7,700 Sept. 1,1976 to 

Aug. 31,1979
Sept. 4: 25 cents

California Processors, Inc. Teamsters (Ind.)....................................... 56,550 July 28,1976 to 
June 30,1979

July 1:52 cents
(Northern California)

Dairy Industrial Relations Assn. 
(Southern California)

Teamsters (Ind.)....................................... 7,000 Mar. 6, 1977 to M a r........................... Mar. 5: 40 cents

Meat Cutters............................................
Mar. 2,1980 

Sept. 1,1976 to 
Aug. 31,1979

John Morrell and Co.6 ................................ 6,000 Sept. 4: 25 cents

Wilson Foods C orp...................................... Meat Cutters............................................ 6,500 Sept. 1,1976 to 
Aug. 31,1979

Sept. 4: 25 cents

21 Tobacco manufacturers: 
Phillip Morris U.S.A. 

(Richmond, Va.)6
Tobacco Workers.................................... 5,500 Jan. 1,1977 to 

Jan. 1,1980
Jan. 1: 22 cents

quarterly

22 Textile mill products:
Dan River, Inc. (Danville, Va.)6 ................... United Textile Workers............................. 7,500 May 22,1977 to 

May 21,1978
Fieldcrest Mills, Inc. (Virginia and 

North Carolina)
Clothing and Textile Workers.................. 5,000 June 10,1975 to

Ladies’ Garment Workers........................
June 9,1978 

Aug 1,1976 to 
May 31,1979

United Knitwear Manufacturers 8,650
League, Inc6
(New York and New Jersey)

See footnotes at end of table
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Table 3. Continued— Expiration, reopening, and wage adjustment provisions
[Collective bargaining agreements are listed below in order of the Standard Industrial Classification Code]

1967
SIC

code
Industry and employer1 Union1 Employees

covered
Contract term 
and reopening 

provisions’

Apparel and other finished products:
Clothing Manufacturers Association Clothing and Textile Workers.................. 125,000 June 1,1977 to

of U S A.6 Sept. 30, 1980
Greater Blouse, Skirt and Undergarment Ladies’ Garment Workers........................ 15,000 June 1,1976 to

Association, Inc. May 30,1979
Infant and Juvenile Manufacturers Clothing and Textile Workers.................. 7,000 Oct. 15,1975 to

Association, Inc. Oct. 14, 1978
Jonathan Logan, Inc.6.................................. Ladies’ Garment Workers....................... 7,500 Mar. 1,1976 to

May 31,1979
Knitted Outerwear Manufacturers Asso- Ladies' Garment Workers........................ 7,200 July 1,1975 to

ciation (Philadelphia, Pa.) June 30,1978
National Association of Blouse Ladies’ Garment Workers........................ 20,000 June 1,1976 to

Manufacturers, Inc. May 31,1979
National Skirt and Sportswear Asso- Ladies' Garment Workers........................ 35,000 June 1,1976 to

ciation, Inc. May 31,1979
New York Coat and Suit Association, Ladies’ Garment Workers........................ 25,000 June 1,1976 to

Group,Inc. May 30, 1979
Popular Priced Dress Manufacturing Ladies’ Garment Workers........................ 50,000 Feb. 1, 1976 to

Group, Inc., Popular Priced Dress May 30,1979
Contractors Association, Inc.;
United Better Dress Manufacturers
Association, Inc.; National Dress
Manufacturers Association, Inc., and
Affiliated Dress Manufacturers, Inc.

Paper and allied products:
International Paper Co. (Southern Papermakers and Electrical 10,000 June 1,1977 to

Kraft Div.)6 Workers (IBEW) May 31, 1979
West Coast Paper and Paper Con- Printing and Graphic............................... 6,000 June 16, 1976 to

verting Industry June 15, 1979

Printing, publishing, and allied
industries:

Metropolitan Lithographers Asso- Amalgamated Lithographers 8,100 May 1,1976 to
ciation, Inc. of America (Ind.) June 30, 1978

Rubber and miscellaneous plastics
products:

B.F, Goodrich Co.......................................... 10,500 Sept. 6,1976 to
Apr. 20, 1979

Firestone Tire and Rubber C o ................... Rubber Workers....................................... 17,150 Aug. 27, 1976 to
Apr 19, 1979

General Motors Corp., Inland Man- Rubber Workers....................................... 5,400 Dec 13,1976 to
ufacturmg Div. (Dayton, Ohio) Sept. 14, 1979

24,000 Oct. 11, 1976 to
Apr. 20, 1979

Uniroyal, In c ................................................ Rubber Workers....................................... 16,000 Sept. 3, 1976 to
Apr 19, 1979

Leather and leather products:
Brown Shoe Co.6.......................................... Boot and Shoe Workers 13,000 July 16, 1976 to

and United Shoe Workers Aug. 13,1978
Stone, clay, and glass products:

Owens-Illinois, Inc.6 ..................................... Glass Bottle Blowers............................... 14,100 Jan. 3,1977
Mar. 31,1980

5,000 Feb. 16, 1975 to
Feb. 16, 1978

Primary metal industries:6
10,000 May 30,1977 to

May 30,1980

Aluminum W orkers.................................. 10,500

10 Coordinating Committee Steel Cos. Steelworkers............................................ 340,000 May 1,1977 to
Allegheny Ludlum Industries, Inc. July 31,1980
Armco Steel Corp.
Bethlehem Steel Corp.
Inland Steel Co.
Jones & Laughlin Steel Corp.
National Steel Corp. Great

Lakes Steel Div. (Michigan)
Republic Steel Corp.
United States Steel Corp.
Wheeling-Pittsburgh Steel Corp.
Youngstown Sheet and Tube Co.

Kaiser Steel Corp. (Fontana C a lif.) ........... ■■ 7,000 ••
Reynolds Metals C o ................................... Steelworkers............................................ 8,100 May 30,1977 to

May 30,1980

1978 provisions for 
automatic cost-of- 

living review4

1978 provisions
for deferred

wage increases’

23
Oct..

Apr. and Sept.

Apr., thereafter 
quarterly

Mar., thereafter 
quarterly 

Jan., thereafter 
quarterly

Mar., thereafter 
quarterly

Feb., thereafter 
quarterly

Mar., thereafter 
quarterly

Jan. 30 and Oct. 2: 
30 cents

June 5: 6 percent

June 6: 6 percent

June 5: 6 percent 

June 5: 6 percent 

June 5: 6 percent 

June 6: 6 percent

June 1:10 percent 

June 16: 70 cents

May 1: 25 cents

May 1: 25 cents

Sept. 18:18 to 
28 cents 

May 1:10 to 
25 cents

May 1:25 cents (ex
cluding Naugatuck 
Footwear and 
Washington Plant)

June 5: 12 cents

Apr. 1: 43 cents

June 5:10 to 23 
cents (10 cents gen
eral increase and 
0.5 cent increment) 

Dec. 4:10 cents

Feb. 1:10 cents 
Aug 1:10 to 19.6 
cents (10 cents gen
eral increase and 
0.3 cent increment)

June 5:10 to 23 
cents (10 cents gen
eral increase and 
0.5 cent increment) 

Dec. 4:10 cents

See footnotes at end of table.
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Table 3. Continued— Expiration, reopening, and wage adjustment provisions
[Collective bargaining agreements are listed below in order of the Standard Industrial Classification Code]

1967
SIC

code
Industry and employer1

35 Machinery except electrical:
Caterpillar Tractor Co. Towmotor 

Corp.
Cummins Engine Co., Inc. (Columbus, 

Ind.)
Deere and C o ......................................

International Harvester Co.

36 Electrical machinery, equipment 
and supplies:

General Electric Co., National.

General Electric Co....................

General Motors Corp.................

Hughes Aircraft Co. (California)

RCA C orp, M aste r...................

RCA Corp., National6 ................

Westinghouse Electric Corp. . .

Westinghouse Electric Corp. . .

Westinghouse Electric Corp. . .

371 Transportation equipment—Motor 
vehicle and motor vehicle equipment: 

American Motors Corp....................

Budd Co., National6

Chrysler Corp. 

Dana Corp.6. .

Ford Motor Co............

General Motors C orp.

Mack Truck (Shop) . .

Rockwell International, 
Automotive Group6

372 Transportation equipment—aircraft:
Beech Aircraft Corp. (Colorado and 

Kansas)
Bendix Corp.6....................................

Cessna Aircraft Co. (Wichita, Kan.).

McDonneS Douglas Corp.
(St. Louis Mo.)

Textron, Inc., Bell Helicopter 
(Texas!

373 Transportation equipment—shipbuilding:
Bethlehem Steel C o rp ...................... ..

General Dynamics Corp, Electric 
Boat Division (Connecticut)

Litton Systems, Inc., Ingalls Ship
building (Pascagoula, Miss.)

Newport News Shipbuilding & Dry 
Dock Co. (Newport News, Va.)

Pacific Coast Shipbuilding & Ship 
Repair Firms (California, Wash
ington, and Oregon)6__________

Union2 Employees
covered

Contract term 
and reopening 

provisions1

1978 provisions for 
automatic cost-of- 

living review4

1978 provisions 
for deferred 

wage increases6

Auto Workers (Ind.).................................. 30,550 Dec. 19,1976 to Mar., thereafter Oct 2: 20 to 28 cents
Sept. 30,1979 quarterly

Diesel Workers' (Ind.)............................. 6,000 Apr. 27, 1975 to
Apr. 30,1978

Auto Workers (Ind.).................................. 25,400 Nov. 6,1976 to Mar., thereafter Oct. 2: 3 percent
Sept. 30,1979 quarterly

Auto Workers (Ind.).................................. 36,500 Nov. 30,1976 to Mar., thereafter Oct 2: 19 to 31 cents
Sept. 30,1979 quarterly

Electrical Workers (U E).......................... 17,200 June 28,1976 to
(Ind.) June 30,1979 of 4 percent or

25 cents hourly;
$10 weekly

Electrical Workers (IUE).......................... 85,000 June 28,1976 to June 26: The greater
June 30,1979 of 4 percent or

25 cents hourly;
$10 weekly

Electrical Workers (IUE).......................... 28,500 Dec. 10,1976 to Mar., thereafter Sept 18:18 to
Sept. 14,1979 quarterly 28 cents

Carpenters............................................... 8,000 Dec. 4,1976 to Mar., thereafter Dec. 2:13 to 26
Dec. 1,1979 quarterly cents

Electrical Workers (IUE).......................... 5,650 Nov. 20,1975 to
Nov. 30, 1980 with 25 cent minimum

Electrical Workers (IBEW )..................... 17,500 Nov. 22, 1976 to June .......................................
Dec. 1,1979 25 cent minimum

Electrical Workers (UE) 6,600 July 20,1976 to D e c ........................................ July 10: The greater
(Ind.) July 15,1979 of 4 percent or

25 cents
Electrical Workers (IUE).......................... 33,000 July 20, 1976 to

July 15,1979 of 4 percent or
25 cents

Federation of Westinghouse 13,600 July 18,1976 to D e c ........................................ July 10: The greater
Salaried Unions (Ind.) July 15,1979 of 4 percent or

$43.25 monthly;
$10 weekly

Auto Workers (Ind.).................................. 9,000 Sept. 16,1977 to Mar. and June........................
Sept. 16,1978

Auto Workers (Ind.).................................. 10,000 Jan. 15,1977 to Mar., thereafter Jan. 15: 25 cents
Jan. 15, 1980 quarterly

Auto Workers (Ind.).................................. 100,000 Nov. 5, 1976 to Mar., thereafter Sept. 18: 16 to 31
Sept. 14,1979 quarterly cents

Auto Workers (Ind.).................................. 9,000 Dec. 1,1976 to Mar., thereafter Dec. 1:3 percent
Dec. 1,1979 quarterly

Auto Workers (Ind.).................................. 156,200 Oct. 18,1976 to Mar. thereafter Sept 18:16.5 to
Sept. 14,1979 quarterly 31 cents

Auto Workers (Ind.).................................. 400,000 Dec. 13,1976 to M ar, thereafter Sept. 18: 18 to 33
Sept. 14,1979 quarterly cents

Auto Workers (Ind.).................................. 8,650 Feb. 22,1977 to Mar., thereafter Oct. 23: 23 cents
Oct 20, 1979 quarterly

Auto Workers (Ind.).................................. 6,000 Feb. 25,1977 to M ar, thereafter Feb. 6: 3 percent—add
Feb. 4,1980 quarterly 10 cents for skilled

trades

Machinists................................................. 6,050 Aug. 4,1975 to
Aug. 6,1978

Auto Workers (Ind.).................................. 7,100 May 1,1977 to Jan , thereafter May 1: 3 percent
Apr 30, 1980 quarterly

Machinists................................................. 6,100 June 28,1976 to Jan., thereafter July 3:14 to
July 1,1979 quarterly 18 cents

Machinists................................................. 11,300 May 7,1975 to F e b ........................................
May 7,1978

Auto Workers (Ind.).................................. 5,200 June 9,1975 to Mar .......................................
June 11,1978

Marine and Ship- 5,300 Aug. 14,1975 to Feb, and May........................
building Workers Aug. 13,1978

Metal Trades Council 5,000 Nov. 26, 1975 to M a y ....................................... Dec. 3: 6 percent
including Teamsters, June 30,1979
(Ind.)

Metal Trades Department 13,000 Dec. 18,1978 to
including Teamsters, Jan. 29,1978
(Ind.)

Peninsula Shipbuilders' 19,000 Feb. 17,1975 to
Association (Ind.) June 30,1978

Metal Trades Department 8,200 July 1,1977 to Jan., thereafter July 1: 50 cents
including Teamsters (Ind.) June 30,1980 quarterly

See footnotes at end of table.
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Table 3. Continued—Expiration, reopening, and wage adjustment provisions
[Collective bargaining agreements are listed below in order of the Standard Industrial Classification Code]

1967
SIC

code
Industry and employer1 Union3 Employees

covered

Contract term 
and reopening 

provisions1

38 Professional, scientific, and con-
trolling instruments:

Honeywell, Inc. (Minneapolis and Teamsters (Ind) ....................................... 6,000 Feb. 1,1976 to
St. Paul, Minn.) Jan. 31,1979

REOPENING: Feb. 1
1978

NONMANUFACTURING

42 Trucking and warehousing:
Local cartage, for hire, and private Chicago Truck Drivers, 8,000 Apr. 1, 1976 to

carriers agreement (Chicago, III.) Helpers and Warehouse Mar. 31,1979
Workers (Ind.)

National master freight agreement
and supplements:6

Local cartage....................................... Teamsters (Ind.)....................................... 300,000 Apr. 1, 1976 to
Mar. 31,1979

Over-the-road....................................... Teamsters (Ind.)....................................... 100,000 Apr. 1,1976 to
Mar. 31,1979

11,000 May 1,1976 to
Apr. 30, 1979

44 Water transportation:7
Dry Cargo and Tanker agreements Marine Engineers.................................... 11,500 June 16,1975 to

(Atlantic and Gulf Coasts) June 15,1978
Dry Cargo and Tanker agreements Maritime.................................................... 7,000 June 16,1975 to

(Atlantic and Gulf Coasts) June 15,1978
Pacific Maritime Association........................ Longshoremen's and 11,000 July 1,1975 to

Warehousmen's (Ind.) July 1,1978
Standard Freightship and Seafarers ................................................. 20,000 June 16,1975 to

Tanker Agreements June 15,1978

45 Air transportation:
American Airlines, Inc., flight Association of Professional 5,300 Sept. 6, 1975 to

attendants Flight Attendants (Ind.) Sept. 1,1978
Trans World Airlines, ground Transport W orkers.................................. 12,000 Nov. 1,1975 to

service Nov. 1,1978
Trans World Airlines, flight Independent Federation 5,100 Aug 1,1975 to

attendants of Flight Attendants July 31,1978
(Ind.)

7,000 Feb. 15,1977 to
Feb. 1,1979

United Airlines, Inc., ground Machinists................................................. 16,800 Nov. 1,1975 to
service Nov. 1,1978

48 Communications:
Bell Telephone Cos., National Communications Workers........................ 500,000 Aug. 7, 1977 to

agreement6 Aug. 9,1980
General Telephone Co. of the Communications Workers........................ 6,000 May 18, 1977 to

Southwest* May 15, 1980
General Telephone Co. of Communications Workers....................... 12,000 Mar. 5, 1977 to

California Mar. 4,1980
GTE General Telephone of F lo rid a ........... Electrical Workers (IBEW) . . . 8,100 Aug 24 1975 to

Aug. 19,1978
Western Union Telegraph Co. Telegraph Workers.................................. 7,700 July 28, 1976 to

National July 27, 1979

National Code of Fair Practice Actors...................................................... 28,000 Nov. 16,1975 to
(transcriptions) Nov. 15,1978

TV Recorded Commercial Contract........... Actors...................................................... 28,000 Nov 16 1975 to
Nov. 15,1978

49 Electric, gas, and sanitary
services:

Commonwealth Edison Co. (Illinois)6 ____ Electrical Workers (IBEW )..................... 9,050 Apr. 1,1977 to
Mar. 31, 1979

REOPENING: Mar. 31,
1978

Consolidated Edison Co. of Utility Workers.......................................... 18,600 June 18,1977 to
New York, Inc.6 June 18,1980

Niagara Mohawk Power Corp. Electrical Workers (IBEW )..................... 7,150 June 1,1976 to
(New York) May 30, 1978

Pacific Gas and Electric C o6 ..................... Electrical Workers (IBEW) 14,950
Dec. 30, 1980

Southern California Gas Co......................... Utility Workers and 5,300 Apr. 1,1976 to
Chemical Workers Mar. 31,1978

53 Retail trade—general merchandise:
R.H. Macy and Co., Inc. (New York Retail, Wholesale and 7,000 Apr, 1,1976 to

N.Y.) Department Store Jan. 30,1978
Woodward and Lothrop Inc. Union of Woodward & 10,000 July 1,1976 to

(Washington, D C , Va, and Md.) Lothrop Employees (Ind.) June 30,1979

Apr.

Apr.

Apr.

May

Aug.

Oct.

1978 provisions for 
automatic cost-of- 

living review4

1978 provisions
for deferred

m ig i increases1

Apr. 1: 50 cents

Apr. 1: 50 cents

Apr. 1:1.25 cents 
per mile

May 1: 50 cents

Jan. 1: 3.4 percent 
July 1: 2.2 percent

June 1: 3.75 to 
5.75 percent 

Jan. 1: 3.4 percent 
July 1: 2.2 percent

Aug. 6: 2.9 percent

May: 4.85 percent 
Dec.: 2.08 percent 

Mar.: 3 percent

July 28: 8.592 percent 
based on rates 
as of July 27,1976

June 18: 5 percent 
Dec.: 2.2 percent

Jan. 1: 7 percent

Jan. 1, and June 25: 
15 cents—over 
3 years seniority; 
10 cents—under 
3 years (certain 
exclusions)

See footnotes at end of table
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Table 3. Continued—Expiration, reopening, and wage adjustment provisions
[Collective bargaining agreements are listed below in order of the Standard Industrial Classification Code]

1967
SIC

code
Industry and employer1 Union2 Employees

covered
Contract term 
and reopening 

provisions1

1978 provisions for 
automatic cost-of- 

living review4

1978 provisions
for deferred

wage increases’

54 Retail trade—food stores:
Food Employers Council and Indepen

dent Retail Operators (California) 
Jewel Companies, Inc., Jewel Food 

Stores Div. (Indiana and Illinois) 
Pathmark and Shop Rite Super

markets (New York and New Jersey) 
Philadelphia Food Store Employers 

Labor Council

Retail trade—eating and drinking places: 
Chicago Restaurants (Illinois)................

Long Beach and Orange County 
Restaurant Association 
(Long Beach and Orange County,
Calif.)

Restaurant-Hotel Employees Council 
of Southern California

Insurance carriers:
John Hancock Mutual Life Insurance Co. .

Metropolitan Life Insurance Co............

Real estate:
Realty Advisory Board on Labor 

Relations, Inc., apartment build
ings (New York, N Y.)

Hotels, roominghouses, camps, and 
other lodging places:

Hotel Association of New York 
City, Inc (N Y.)

Hotel Association of Washington, D C . . . .

Hotel Employees Association of San 
Francisco (California)

Nevada Resort Association, Resort 
Hotels (Las Vegas, Nev.)

Personal services:
Master Contract—Laundry Industry . .

Motion pictures:
Screen Actors Guild 1975 Commercials 

Contract

Health services:
League of Voluntary Hospitals 

and Homes of New York

Federal Government:
United States Postal Service................ ..

State Government:
New Jersey: Operations, maintenance 

and service and crafts unit 
Pennsylvania: Master multi

departments

Local Government:
Baltimore, Md.: Clerical and 

administrative

Retail C lerks..............

United Retail Workers
(Ind.)

Retail Clerks..............

Retail C lerks.............

Hotel and Restaurant 

Hotel and Restaurant

Hotel and Restaurant

Insurance Workers . .  

Insurance W orkers. .

Service Employees. .

New York Hotel Trades Council

Hotel and Restaurant.............

Hotel and Restaurant............

Hotel and Restaurant.............

Clothing and Textile Workers..

Screen Actors G uild ................

Retail, Wholesale and 
Department Store

American Postal Workers; National 
Association of Letter Carriers; 
National Post Office Mail Handlers, 
Watchmen, Messengers and Group 
Leaders, Div of Laborers; and 
National Rural Letter Carriers 
Association (Ind.)

Professional and 
Technical

State, County, and 
Municipal

Classified Municipal 
Employees Association 
of Baltimore City, Inc. (Ind.)

60,000

14.000 

11,200

14.000

5.000

6.500

9.000

6.000

6.500

10,000

24.000

8,000

20.000

15.000

15.000

32.000

40.000 

600,000

5,700

14,800

9,500

July 28,1975 to 
July 30,1978 

Sept. 7,1975 to 
Sept 23,1978 

Apr. 7,1975 to 
Apr 9.1978 

Jan. 19,1975 to 
Jan. 21,1978

Aug. 1,1974 to 
July 31,1978 

Mar 1,1975 to 
Feb 28,1980 

REOPENING: 
Mar. 1,1978 

Mar. 16,1975 to 
Mar. 15,1980

June 25,1975 to 
June 28, 1978 

Apr. 1,1975 to 
Mar. 31,1978

Apr. 21,1976 to 
Apr. 20,1979

June 1,1975 to 
May 31,1979 

REOPENING: Mar 
1.1978

Sept. 16,1975 to 
Sept. 15,1978 

July 1,1975 to 
June 29,1980 

Mar. 26,1976 to 
Apr. 1,1980

Dec 1,1975 to 
Nov 29, 1978

Nov. 16,1975 to 
Nov 15, 1978

July 1,1977 to 
June 30,1978*

July 21,1975 to 
July 20, 1978

Mar. 8,1976 to 
June 30,1978 

July 27, 1976 to 
June 30,1978

July 1,1976 to 
June 30, 1978

Feb.

Apr 1: 7 percent

A pr. Oct. 21: 25 cents

July 1: 7 percent

Apr. 1: $1.60 to 
$3 60 a day

Jan. 1: 5 percent*

May

1 Geographical coverage of contracts is interstate unless specified.
2 Unions are affiliated with AFL-CIO, except where noted as independent (Ind.).
3 Contract term refers to the date contract is to go into effect, not the date of signing. Where a contract 

has been amended or modified and the original termination date extended, the effective date of the 
changes becomes the new effective date of the agreement. For purposes of this listing, the expiration 
is the formal termination date established by the agreement. In general, it is the earliest date on which 
termination of the contract could be effective, except for special provisions for termination as in the case 
of disagreement arising out of wage reopening. Many agreements provide for automatic renewal at the 
expiration date unless notice of termination is given. The Labor Management Relations Act of 1947 
requires that a party to an agreement desiring to terminate or modify it shall serve written notice upon 
the other party 60 days prior to the expiration date.

4 Dates shown indicate the month in which adjustment is to be made, not the month of the Consumer 
Price Index on which adjustment is based.

5 Hourly rate increase unless otherwise specified.
* Contract terms are not on file with the Bureau of Labor Statistics. Information is based on newspaper 

accounts.
7 Employer coverage for maritime agreements is based on data obtained at the time current 

agreements were submitted to BLS.
SOURCE: Contracts on file with the Bureau of Labor Statistics, Oct. 1,1977. Where no contracts 

are on file, table entries are based on newspaper accounts.
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Most maritime union members now are covered by 
escalator clauses negotiated during the 1975 bargain
ing rounds. The settlements also provided for wage 
increases spread over 3 years and improved vacation, 
pension, health and welfare, and other benefits.

In addition to maritime negotiations, 1978 bar
gaining involves about 38,000 workers at major ship
building operations: in January, between Litton In
dustries’ Ingalls Shipbuilding Division and both the 
Pascagoula Metal Trades Council and the Electrical 
Workers (IBEW); in June, between Newport News 
Shipbuilding and Dry dock Co., and Peninsula 
Shipbuilders’ Association (Ind.); and, in August, be
tween Bethlehem Steel Corporation’s Shipbuilding 
Department and the Marine and Shipbuilding 
Workers.

The U.S. shipbuilding industry, like the maritime 
industry, has suffered from foreign competition and 
would have benefited from the bill requiring more 
imported oil to be carried in U.S. vessels.

Longshoring industry

The agreement between the International Long
shoremen’s and Warehousemen’s Union (ILWU) 
and the Pacific Maritime Association (PMA), cover
ing 11,000 dock workers at West Coast ports, is 
scheduled for July expiration. For the first time in its 
40-year history, the ILWU will go to the bargaining 
table without President Harry Bridges. The contro
versial Bridges, denounced as a left-wing radical in 
the 1940’s and acclaimed as a labor statesman in the 
1960’s, did not seek reelection in 1977. He has been 
succeeded by James R. Herman.

The ILWU came into existence in 1937, when the 
Pacific Coast District of the International Long
shoremen’s Association broke away from its national 
parent. The ILWU, after joining the Congress of 
Industrial Organizations, was expelled in 1950 on 
charges it was dominated by Communists. Since 
then, it has remained independent. The Pacific Mari
time Association, the product of a 1949 merger of 
shipping and stevedoring employer associations, 
negotiates with maritime unions. The ILWU bar
gains with employers in various other industries that 
employ the majority of its membership.

Until the 1950’s (with the exception of the World 
War II period), labor-management relations in West 
Coast longshoring were characterized by frequent 
bargaining impasses and many strikes.8 With the ad
vent of the PMA, relations gradually improved and 
culminated in the Mechanization and Modernization 
Agreement of 1959. Under the agreement, consid

ered a landmark in industrial relations, the union 
agreed to relax restrictive work rules and permit in
troduction of new labor-saving technology in ex
change for employer guarantees of income security 
and retirement incentives.

In 1971-72, however, a prolonged work stoppage 
occurred over mechanization, work jurisdictions, 
and other issues. The ILWU strikers were joined by 
members of the ILA in the Nation’s first coast-to- 
coast dock strike. After a cooling-off period invoked 
under the Taft-Hartley Act failed to end the strike, 
Congress passed emergency legislation for compul
sory arbitration of the disputed issues.9 (The Taft- 
Hartley emergency dispute procedures also were in
voked in a 1948 West Coast dispute.) A 1-day strike 
took place in May 1974.

After initial rejection, the 1975 contract was 
finally ratified. It provided a $2.15-hourly pay in
crease over a 3-year period, 4 additional holidays, a 
mileage allowance, and improvements in pension, 
welfare, vacation, and subsistence benefits. Although 
the ILWU bargaining goals for 1978 are not 
yet known, job security is likely to be a significant 
issue.

Construction industry
Each year, construction workers make up a signifi

cant proportion of all workers covered by newly 
negotiated major agreements in private industry. 
This occurs not only because if  the industry’s large 
size but also because the aw age duration of con
struction agreements is relatively short. The 1978 
construction bargaining schedule, covering 660,000 
workers, is not unusual and, in fact, represents a 
decline from the 770,000 workers subject to 1977 
negotiations. However, with a light schedule in most 
other industries, construction will account for more 
than one-third of all workers covered under expiring 
major agreements—an unusually high proportion.

The bargaining structure in construction is highly 
decentralized. Hundreds of locals, affiliated with 
more than a dozen different national or international 
unions, negotiate terms for workers in specific cities, 
counties, or other limited geographic areas. Most 
individual major agreements cover fewer than 5,000 
workers, and only a handful, such as the Elevator 
Constructor’s, are negotiated on a national basis. Be
cause the industry is characterized by relatively 
small employers, high labor mobility, and intermit
tent or seasonal employment, most construction un
ions bargain with employer associations, such as 
local chapters of the Associated General Contrac
tors, Inc., or with specialty contractor associations.
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Scheduled wage increases and escalator 
provisions in 1978

This year, at least 6.3 million workers will receive 
scheduled wage increases, averaging 5.1 percent, 
under major contracts negotiated in earlier years. 
Each agreement covers 1,000 workers or more in the 
private nonfarm sector of the economy.10 In 1977, 
the average deferred wage increase was 5.9' 
percent.11 About 4.1 million of the 6.3 million 
workers also may receive increases resulting from 
cost-of-living escalator clauses in their contracts. 
An additional 300,000 workers, primarily covered 
by contracts expiring in 1978, do not have sched
uled wage increases in 1978 but may receive cost- 
of-living increases.

Because 1978 is expected to be a light bargaining 
year, these deferred and potential cost-of-living in
creases will strongly influence the total wage-rate 
increase going into effect. Negotiations of contracts 
which either terminate or reopen during the year are 
expected to affect about 2 million workers. In the 
private nonfarm sector, the heaviest bargaining will 
occur in the construction industry—740,000 workers 
come under agreements that expire or reopen. Key 
bargaining will occur also in the food stores industry, 
affecting 165,000 workers, and in the transportation 
equipment industry, covering 104,000 workers. Out
side the private nonfarm sector, and thus beyond the 
scope of this study, bargaining with the U.S. Postal 
Service, a quasi-governmental agency, will affect 
about 600,000 workers.

This article is based on data available to the Bu
reau of Labor Statistics through the end of October 
1977, pertaining to 1,796 agreements covering 8 mil
lion of the 9.7 million workers under major collective 
bargaining agreements. Most of the remaining 1.7 
million workers were covered by agreements which 
expired later in 1977, were still being negotiated, or 
whose terms were not yet available.12

Deferred increases
Of the 8 million workers, 6.3 million were sched

uled to receive deferred wage increases in 1978. In
cluding agreements which expire through the end of 
1977 and will be up for renegotiation, however, it is 
probable that more than 7 million workers will have 
scheduled wage increases during the year. This num

ber compares with 5.5 million workers receiving de
ferred increases in 1977 and 5.8 million in 1976. The 
rise in the number of workers receiving wage-rate 
increases in 1978 can be attributed, in part, to the 
3-year bargaining cycle. A majority of major collec
tive bargaining agreements (70 percent, covering 81 
percent of the workers) are 3-year agreements. In 
recent years, the pattern of bargaining has been 2 
years of heavy bargaining followed by 1 year in 
which fewer agreements expire and are renegotiated. 
During the year of light bargaining, the number of 
workers receiving deferred increases from previously 
negotiated settlements peaks. The following tabula
tion of the number of workers receiving deferred 
increases shows this cyclical pattern (data for 1977 
and 1978 are preliminary):

Year
Workers in 

m illions Year
W orkers in 

m illions

1967 ............... 4.5 1973.............. 5.6
1968 ............... 5.6 1974.............. 5.4
1969 ............... 7.6 1975.............. 7.2
1970............... 5.7 1976.............. 5.8
1971............... 5.8 1977.............. 5.5
1972 ............... 7.3 1978.............. 6.3

The average deferred increase for 1978 will be 5.1 
percent, or 38.6 cents. (See table 4.) For settlements 
concluded between January and October 1977, the 
average wage increase scheduled for 1978 is 5.2 per
cent, covering 3 million workers; settlements nego
tiated in 1976 provide an average increase of 5 per
cent for 3.1 million workers; and those concluded 
prior to 1976 average 5.4 percent for 164,000 work
ers.

M anufacturing. As in previous years* the deferred 
increases for manufacturing industries in 1978 will 
be lower than those for nonmanufacturing indus
tries. The 1978 averages are 5.6 percent (47.5 cents) 
for nonmanufacturing and 4.6 percent (29.9 cents) 
for manufacturing. Both sectors show a decline from 
last year’s figures, although the manufacturing sector 
registered a larger decline.

Wage increases in manufacturing will be down 
from 1977 (when they were 5.6 percent, or 30.2 
cents), primarily because of the metalworking indus-

1 0
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table  4. W o rkers  receiv ing  d e fe rre d  w age in creases in 1978, by m ajor industry and s ize  o f increase
[Workers in thousands]

Average increase
Number

of
contracts

All
private

non
agricultural
industries

Manufacturing Nonmanufacturing

Total1
Food and 
kindred 

products
Apparel

Stone, 
clay, and 

glass 
products

Rubber 
and mis

cellaneous 
plastic 

products

Metal
working Total2

Contract
construc

tion
Trans

portation

Communi
cations, 
gas, and 
electric 
utilities

Ware
housing, 

wholesale 
and retail 

trade

Services

Total............................. 1,159 6,314 3,200 231 439 58 93 2,032 3,114 917 679 752 509 188

CENTS PER HOUR

49 202 63 1 1 27 139 46 34 26 32
70 295 137 1 9 4 109 159 122 24 12

20 and under 25 .................. 165 1,808 1,170 19 63 4 1,038 638 19 11 554 17 24
25 and under 30 ................... 199 1,153 997 60 134 7 80 699 156 40 9 3 38 49
30 and under 35 ................... 71 295 224 18 146 3 3 21 71 13 2 6 33 3

76 182 75 5 3 3 42 107 51 3 3 25 20
71 206 101 16 2 39 30 106 36 7 6 21 16
50 170 52 9 1 28 118 9 39 9 61

145 1,035 129 85 4 29 906 143 518 27 212 5
84 331 172 2 82 2 9 159 84 16 22 37

179 636 80 15 556 476 40 14 26

Mean increase........................ 38.6 29.9 40.6 33.6 40.4 24.9 250 47.5 66.0 57.8 23.0 43.0 35.8
With escalators................ 31.6 260 28.7 41.6 246 24.8 243 39.1 78.4 483 23.0 47.3 64.5
Without escalators........... 525 41.7 501 28.2 43.2 260 40.1 59.1 64.0 206 2 52.1 36.7 35.4

Median increase................... 259 250 42.7 300 43.0 25.0 230 50.0 70.0 500 20.1 500 28.2

PERCENT3

121 1,148 979 6 1 966 170 95 34 20 16
3 and under 4 ........................ 213 1,632 829 60 2 81 606 804 67 24 675 5 12
4 and under 5 ........................ 137 493 362 10 8 6 10 302 131 63 15 3 34 10
5 and under 6 ........................ 142 838 115 22 34 2 2 30 724 101 537 43 43
6 and under 7 ........................ 189 904 387 17 303 1 43 517 203 34 13 227 29

137 428 123 12 8 31 50 305 100 9 50 91 29
103 386 179 104 15 1 32 207 114 13 8 47 24
37 191 48 1 2 2 144 107 11 1 25
54 133 91 42 35 1 6
26 160 89 82 2 71 32 1 13 25

5.1 4.6 6.4 7.2 7.5 3.8 3.4 5.6 6.5 5.6 3.4 6.7 6.5
With escalators................ 4.3 3.8 4.2 9.1 4.3 3.7 3.3 49 7.3 5.6 3.4 6.7 7.0
Without escalators........... 6.8 7.2 8.2 6.0 8.0 49 6.8 6.5 6.4 5.7 7.2 6.8 6.5

Median increase................... 4.6 3.4 7.1 6.0 7.8 3.7 3.0 5.8 6.5 5.8 3.0 6.8 64

1 Includes workers in the following industry groups for which separate data are not shown: Ordnance 
(7,000); tobacco (28,000); textiles (1,000); lumber (54,000); furniture (23,000); printing (26,000); paper 
and allied products (40000); chemicals (39,000); petroleum refining (56,000); leather (40,000); and 
instruments and miscellaneous manufacturing (31,000).

2 Includes 32,000 workers in mining and 38,000 in finance, insurance, and real estate for which 
separate data are not shown.

3 Percent of estimated straight-time hourly earnings.

NOTE: Workers are distributed according to the average adjustment for all workers in each 
bargaining unit considered. Deferred wage increases include guaranteed minimum adjustments under 
cost-of-living escalator clauses. The number of workers affected in each industry is based on data 
available in early November 1977, and thus may understate the number of workers receiving deferred 
wage increases. Only bargaining units in the private nonagricultural economy covering 1,000 workers 
or more are considered in this table. Because of rounding, sums of individual items may not equal totals. 
Dashes indicate there are no workers having wage increases that fall within that range.

tries. Scheduled increases in these industries, which 
affect nearly two-thirds of the workers in the sector, 
are 3.4 percent (25 cents). Nearly one-third of the 
workers in metalworking are under the automobile 
contracts, which provide for increases of 3 percent 
on base rates, effective in September. (See table 5.) 
Although other industries will have higher average 
increases in 1978, they will not have the impact of 
metalworking increases, because of the comparative 
size of worker coverage.

In the apparel industry, 439,000 workers will be 
affected by deferred increases averaging 7.2 percent 
(33.6 cents). Approximately 180,000 of these work
ers received 6-percent increases resulting from 1976 
negotiations between clothing manufacturers and the 
Ladies’ Garment Workers’ Union. About 231,000 
workers in the food industry will receive increases 
averaging 6.4 percent (40.6 cents), down from last 
year’s 7.2 percent (40.2 cents).

N onm anufacturing. Wage increases in the construc

Table 5. W o rkers  receiv ing  d e fe rre d  increases in 1978 
in bargaining units covering  1,000 w orkers  or m ore, by 
m onth
[Workers in thousands]

Effective month Principal industries affected Workers
covered

Total1 .......................... 6,314
598January.................................. Textiles; petroleum; airlines; food stores

February................................ Primary metals; food stores 572
March.................................... Food; food stores 203
A pril....................................... Motor freight; stone, clay, and glass; food stores 819
M a y ....................................... Construction; rubber 457
June....................................... Construction; apparel; electrical machinery 1,076
J u ly ....................................... Construction; food; electrical machinery 547
August..................................... Primary metals; communications; electrical

machinery 1,319
September............................. Transportation equipment; meatpacking; apparel;

electrical machinery 953
October.................................. Machinery except electrical; apparel 394
November............................. Construction; apparel; food stores 203
December............................. Primary metals; construction; electrical machinery;

food stores 260

1 This total is smaller than the sum of individual items because 1,086,000 workers will receive more 
than one increase. This total is based on data available as of November 1, 1977, and thus may 
understate the number of workers receiving deferred increases for the entire year.

tion industry affect 917,000 workers and therefore 
have the greatest individual influence on the non-
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manufacturing sector. The average increase in 1978 
is 6.5 percent (66 cents), relatively unchanged from 
last year’s 6.4 percent (61.9 cents).13 A fairly steady 
rate of inflation, increasing competition from nonun- 
ionized workers, and unusually high unemployment 
have contributed to the moderate wage demands in 
recent bargaining. The heaviest period of pay boosts 
will occur between April and July, with about
322,000 construction workers receiving wage in
creases in June alone.

The largest percentage decline in the size of in
creases will occur in communications, gas, and 
utilities. An average 3.4-percent (23 cents) de
ferred increase is scheduled for 1978, compared 
with 7.3 percent (45.4 cents) in 1977. Averages for 
the group are strongly influenced by the telephone 
companies which negotiated 3-percent increases 
affecting 675,000 workers. Most of these workers 
(662,000) will receive their increases in August.

As is normally the situation, workers covered 
by automatic cost-of-living escalator provisions are 
scheduled to receive smaller deferred increases 
than workers not protected by such clauses. Con
tracts with escalator clauses, covering 4.2 million 
workers, provide for an average 4.3-percent de
ferred increase in 1978, with the expectation of 
additional increases forthcoming under their esca
lator clauses. Agreements without such clauses, 
covering 2.1 million workers, provide increases 
averaging 6.8 percent.

In those agreements covering 5,000 workers or 
more for which the cost of the wage and benefit 
package is calculated, the combined deferred in
crease will average 5.3 percent. (See table 6.) The 
average increase was 5.9 percent in 1977 and 5.1 
percent in 1976.

Cost-of-living reviews
Although the rate of inflation has remained fairly 

steady for the last few years, it still is rising at a 
historically high rate. Over the year ended in Sep
tember 1977, the Bureau of Labor Statistics’ Con
sumer Price Index (CPI) rose at an annual unad
justed rate of 6.6 percent (compared with 5.5 percent 
for the same period a year earlier), thus sustaining 
concern for including escalator clauses in collective 
bargaining agreements.14 The following tabulation 
shows the number of workers (in millions) covered
b y  co s t-o f- liv in g  e s c a la to r  c la u se s  fo r  e a c h  y e a r  s in ce  
1968:15

Y e a r W o r k e r s Y e a r W o r k e r s
1968 .................... 2.5 1974.................... ....  4.0
1969 .................... 2.7 1975.................... ....  5.3
1970.................... 2.8 1976.................... ....  6.0
1971........................ 3.0 1977................ ...  6.0
1972 ................
1973 ....................

.... 4.3 
4.1

1978.................... ....  5.8

Tab le  6. W o rkers  rece iv ing  d e fe rre d  w ag e  and benefit 
in creases  in 1978 in bargain ing  units coverin g  5,000  
w orkers  o r m ore, by s ize  o f in crease
[Workers in thousands]

Average deferred wage and benefit increase as a percent of existing wage Workers
and benefit expenditures covered

All settlements providing deferred changes1.......................................................... 4,291
Under 3 percent................................................................................................................... 245
3 and under 4 ...................................................................................................................... 1,070
4 and under 5 ...................................................................................................................... 1,127
5 and under 6 ...................................................................................................................... 254
6 and under 7 ...................................................................................................................... 952
7 and under 8 ................................................................................................................ 361
8 and under 9 ...................................................................................................................... 86
9 and under 1 0 ...........................■...................................................................................... 56
10 and under 11................................................................................................................... 28
11 percent and o v e r........................................................................................................... 112

Mean increase (percent).............................................................................................. 5.3
Median increase (percent)........................................................................................... 4.9

1 The total excludes those workers covered by contracts expiring in 1978 receiving a deferred benefit
change only.

NOTE: Only bargaining units in the private, nonagricultural economy are considered in this table.
Because of rounding, sums of individual items may not equal totals.

---------  — ■

Although the total coverage of escalator clauses 
has dropped, the proportion of workers covered 
under major collective bargaining agreements re
mains about three-fifths.16 Since only two-fifths of the 
contracts have such provisions, it seems that larger 
agreements are more likely to contain cost-of-living 
clauses.

Many of the workers with cost-of-living clauses 
are covered by national agreements with major com
panies or industry associations. These include the 
Auto Workers’ contract with General Motors, Ford, 
and Chrysler (covering nearly 670,000 workers); the 
Steelworkers’ with the Steel Industry Coordinating 
Committee (303,000 workers); the Teamsters’ with 
the Trucking Employers, Inc. (400,000 workers); 
and the Communications Workers’ with the Ameri
can Telephone and Telegraph Co. (500,000 work
ers). The following tabulation shows the union affil
iation of workers (in thousands) under major agree
ments that include cost-of-living clauses:

U n io n  W o r k e r s

Auto Workers....................................................................  1,003
Teamsters...................................    600
Steelworkers......................................................................... 586
Communications Workers .............................................. 605
Retail Clerks....................................................................... 315
Machinists...........................................................................  295
Electrical Workers (IBEW) ............................................ 184
Clothing Workers...............................................................  182
Electrical Workers (IU E )................................................  167
Meat Cutters......................................................................  138
United Transportation Union.........................................  136
Railway Clerks..................................................................  122
Mine Workers....................................................................  120
All others.............................................................................  1,382

Table 7 shows cost-of-living coverage by major 
industry group (SIC). Coverage dropped slightly 
from 60.6 percent in November 1976 to 60.2 percent
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Table.7. Prevalence of escalator clauses in major collective bargaining agreements, November 1977
[Workers in thousands]

Industry

2-digit 
Standard 
Industrial 

Classifica
tion (SIC)

All contracts Contracts with 
escalator clauses

Percent of 
workers 

covered by 
escalator 
clauses

Industry

2-digit 
Standard 
Industrial 

Classifica
tion (SIC)

All contracts Contracts with 
escalator clauses

Percent of 
workers 

covered by 
escalator 
clauses

Workers
covered

Number of 
contracts

Workers
covered

Number of 
contracts

Workers
covered

Number of 
contracts

Workers
covered

Number of 
contracts

Tota l................... 9694 2160 5835 878 60 2
Metal m ining................ 10 52 14 51 13 97.5 electrical................ 35 299 105 267 84 89.5
Anthracite m in ing____ 11 2 1 2 1 100.0 Electrical equipment. 36 471 110 432 89 91.6
Bituminous coal and Transportation

lignite mining.............. 12 120 1 120 1 100.0 equipment............. 37 1074 109 1018 90 94.8
Building construction Instruments and

general contractors . 15 708 201 13 5 1.8 related products. . 38 34 17 14 8 40.3
Construction other than Miscellaneous

building construction. 16 454 114 71 14 15.6 manufacturing
Construction-special industries................ 39 24 12 4 2 18.1

trade contractors. . . 17 504 212 63 22 12.5 Railroad
Ordnance and transportation____ 40 472 17 472 17 100.0

accessories.............. 19 33 14 25 10 74.3 Local and urban
Food and kindred transit ..................... 41 118 32 115 31 97.6

products..................... 20 360 123 134 49 37.2 Motor freight
Tobacco manufacturers 21 29 8 28 7 94 9 transportation____ 42 561 26 551 20 981
Textile mill products.. . 22 45 16 9 2 19.9 Water transportation. 44 94 17 24 7 250
Apparel and other Transportation by air. 45 162 43 101 22 62.3

textile products____ 23 494 56 180 8 36.5 Transportation
Lumber and wood services................ 47 2 1 2 1 100 0

products..................... 24 57 20 0.0 Communications . . 48 725 46 679 31 93 7
Furniture and fixtures.. 25 36 19 14 9 44.2 Electric, gas, and
Paper and allied sanitary services. . 49 238 79 53 15 22.2

products...................... 26 111 72 0.0 Wholesale trade___ 50 71 28 44 14 61 8
Printing and publishing. 27 63 39 37 16 58.1 Retail trade-general
Chemical and allied merchandise____ 53 89 22 20 3 21.9

products...................... 28 106 55 31 16 29.5 54 551 107 400 64 72 6
Petroleum refining and Automotive dealers

related industries . . . 29 57 26 0.0 55 20 11 2 1 73
Rubber and plastic Apparel and

products..................... 30 96 21 86 16 898 accessory stores.. 56 16 8 1 1 6.7
Leather and leather Eating and drinking

products..................... 31 61 19 8 2 13.1 p lac es.................. 58 77 25 00
Stone, clay, and glass Miscellaneous retail

products..................... 32 100 39 49 21 49.0 stores..................... 59 22 7 10 4 46.1
Primary metal industries 33 577 127 555 115 96.1 Finance, insurance,
Fabricated metal and real estate. . . 60-67 79 14 51 8 65.1

products..................... 34 88 42 70 29 79.1 Services..................... 70-89 342 85 32 10 9.4

NOTE: Because of rounding, sums of individual items may not equal totals, and percentages may 
not reflect shown ratios. Dashes indicate absence of cost-of-living coverage.

in November 1977. The most significant change was 
a decline in coverage for stone, clay, and glass prod
ucts, falling from 81.9 percent in 1976 to 49 percent 
in 1977. This largely resulted from negotiations in 
1977 between the Glass Bottle Blowers and several 
glass container companies. In agreements affecting 
about 35,000 workers, cost-of-living clauses were 
dropped in favor of higher deferred increases.

A dju stm en t form u la . The potential gain from cost- 
of-living provisions varies with the terms of the 
clause. Most cost-of-living adjustments are based on 
changes in specified monthly levels of the CPI. 
About 90 percent of the clauses use the national, all 
cities index; the remaining clauses specify particular 
city indexes—the most common are those for Los 
Angeles and New York City. The major automobile 
companies use a 3-month average of an index derived 
from a combination of the U.S. and Canadian na
tional indexes.17 Clauses covering about 71 percent of 
the workers use the index published on a 1967—100 
base for their escalator provisions. Sixteen percent of 
workers are covered by clauses using the 1957-59 =  
100 base, and the remainder by provisions which use

other base years, or change base years during the life 
of the agreement.

The number of workers covered by clauses that 
provide adjustment rates of 1 cent for each 0.3- or 0.4 
-point change in the CPI remains roughly the same 
as in 1976. Presently, 1.9 million workers are pro
tected by clauses that make adjustments of 1 cent for 
each 0.3-point change, primarily in the automobile 
and steel contracts. An additional 726,000 workers 
are covered by contracts with a formula of 1 cent for 
each 0.4-point change. The remaining 3.2 million 
workers will be affected by reviews using other for
mulas. About 1 million workers in the railroad and 
trucking industries have formulas that initially use 1 
cent for each 0.4-point change, then switch to 1 cent 
for each 0.3-point. The railroad agreements, which 
expired in December 1977, may or may not continue 
the cost-of-living clause; the trucking contracts have 
a 1-cent adjustment for each 0.4-point change, using 
the 1957-59=100 base, in their 1977 adjustment, 
then change to 1 cent for each 0.3-point, using the 
1967=100 base, in the 1978 review.

About 300,000 workers are covered by clauses 
using a 1-cent for 0.3- or OA-percent formula. Nearly

1 3
Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



190,000 of these workers are under contracts nego
tiated with the General Electric Co. or the Westing- 
house Corp., which use 1 cent for each 0.3-percent 
change. Their clauses also provide for a “corridor,” 
in which no adjustments are made for CPI rises be
tween 7 and 9 percent. Contracts of the operating 
companies of the Bell System, covering 675,000 
workers, provide annual adjustments of 0.6 percent 
of their base rates for each percentage point rise in 
the CPI. For some other workers, including many in 
the construction industry, cost-of-living clauses are 
based on the percent rise in the CPI. For example, 
a given percent rise in the CPI would generate an 
equal percent rise in wage and benefits to the extent 
that such an increase exceeds any previously agreed 
upon increases. That is, possible cost-of-living in
creases are offset by existing scheduled wage and 
benefit increases.

Another important factor in the determination of 
the overall size of cost-of-living adjustments is the 
presence or absence of “caps”—limits on the 
amounts that may be received from cost-of-living 
provisions during a given period. At present, slightly 
fewer than 1.5 million workers have formulas with 
caps. The railroad industry is the largest single group 
which still has “caps,” affecting about 469,000 work
ers. Workers in the apparel, airlines, and food store 
industries also have “caps.” Almost 290,000 workers 
(about 100,000 less than in 1976) have provisions for 
minimums in their clauses.18 Approximately 172,000 
are covered by both maximums and minimums, 
compared with 238,000 last year and 913,000 the 
year before.19

Since escalator clauses are generally considered to 
be sought by bargainers as protection against losses 
in purchasing power, it would seem that contracts of 
longer duration would be more likely to have such 
clauses. As expected, in 1-year contracts about 6.7 
percent of the agreements and 8.7 percent of the 
workers are covered by cost-of-living provisions, and 
for 2-year agreements the figures rise to 11.3 percent 
of the contracts and 17.3 percent of the workers. For 
,3-year agreements, the percentages are 53 percent 
and 70.9 percent.20

F requency o f  review. In 1978, at least one review of 
cost-of-living provisions is scheduled in contracts 
covering 4.5 million of the 5.8 million who have 
escalator clauses. Many of the remaining workers are 
covered by agreements expiring in 1977 and thus do 
not have a review scheduled. This includes about
120,000 workers of the Bituminous Coal Operators 
Association and 469,000 railroad workers. Table 8 
shows the frequency of reviews and the quarters for 
which they are scheduled for contracts expiring in 
1978 and in later years.

The distribution of workers covered by contracts 
with semiannual or annual reviews varies widely by 
quarter. The comparatively high number of semian
nual reviews in the first and third quarter results, in 
part, from the concentration of workers in the food 
production (60,000 workers) and food store (70,000 
workers) industries. Most of the food stores are 
members of the Food Employers Council, Inc., on 
the west coast. The largest concentrations of annual

Table  8. T im ing o f co st-o f-liv in g  rev iew s  in m ajor co n trac ts  exp iring  in 1978 o r la te r years
[Workers in thousands]

Type of co*t-of-fiving review

First quarter Second quarter Third quarter Fourth quarter Full year1

Number of 
contracts

Workers
covered

Number of 
contracts

Workers
covered

Number of 
contracts

Workers
covered

Number of 
contracts

Workers
covered

Number of 
contracts

Workers
covered

ALL CONTRACTS

Total............................................................... 362 2,172 349 2,575 359 2,812 305 2,250 612 4,453
Quarterly.................................................................. 282 1,827 261 1,771 243 1,734 240 1,731 293 1,848
Semiannual............................................................... 49 206 22 88 42 160 17 66 72 296
Annual....................................................................... 31 139 66 716 74 918 48 453 219 2,227

28 82

CONTRACTS EXPIRING IN 1978*

Total............................................................... 69 251 39 90 11 29 1 4 94 347
Q uarterly.................................................................. 53 120 30 61 8 14 1 4 53 120
Semiannual............................................................... 8 49 6 24 1 3 14 73

8 82 3 5 2 12 13 99
14 55

CONTRACTS EXPIRING IN LATER YEARS

Total............................................................... 293 1,921 310 2,487 348 2,783 304 2,246 518 4,105
Quarterly.................................................................. 229 1,707 231 1,711 235 1,720 239 1,727 240 1,728
Semiannual............................................................... 41 157 16 64 41 157 17 66 58 223
Annual....................................................................... 23 57 63 712 72 906 48 453 206 2,127

14 27

1 Contracts that have at least one review in the year.
2 Includes monthly, combinations of annual and quarterly, combinations of annual and semiannual, 

other, and reviews dependent upon the levels of the Consumer Price Index.
3 Includes only those reviews through the termination of the present agreements; it does not as

sume the continuation of existing reviews after contract expiration dates.

NOTE: Because of rounding, sums of individual items may not equal totals. Dashes indicate that there 
is no coverage for a particular type of review in that quarter.
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reviews are in the second and third quarters. The 
large number of second quarter reviews occurs pri
marily because 500,000 workers in the trucking in
dustry have reviews scheduled in April. The annual 
reviews in the third quarter result mainly from the 
nearly 700,000 telephone workers who anticipate re
views in August.

Of the 5.8 million workers with cost-of-living 
clauses, 2.3 million have quarterly reviews (mainly 
metalworking industries), 2.5 million have annual 
reviews (trucking, communications, and electrical 
equipment), and nearly 904,000 have semiannual re
views. The remainder have reviews other than an
nual, semiannual, or quarterly.

FOOTNOTES-

' Because it is a quasi-governmental agency, the Postal Service is not 
included in the data covering the 2 million workers affected by expiring 
agreements in 1978. The data refer only to major bargaining agreements 
in the private nonfarm sector.

2 The relatively low proportion of workers covered by agreements with 
COLA provisions is largely because of the strong influence of construc
tion in the 1978 bargaining schedule. The construction industry has 
historically refrained from such clauses.

' The full effect of these adjustments is not yet reflected in these data; 
some contracts expiring in 1978 have additional reviews remaining be
fore expiration. The data reflect adjustments made through September, 
when this article was prepared.

4 Efforts to merge the Postal Workers and Letter Carriers unions have 
not been successful.

3 Under the Postal Reorganization Act, strikes are prohibited and 
compulsory arbitration is required.

6 Many vessels owned by U.S. companies sail under foreign “flags-of- 
convenience.” Ships registered with nations such as Liberia and Panama 
are not required to meet many of the standards established for U.S.
vessels.

7 The rival Seafarers and NMU have conducted merger talks at vari
ous times but have been unable to resolve differences.

8 Pacific Coast dockworkers still observe “Bloody Thursday” as a 
holiday, commemorating July 5, 1934, when two strikers were killed by 
police and many injured. At the time, the workers were represented by 
the International Longshoremen’s Association.

9 The ILWU strike, began on July 1, 1971, was halted in October by 
an 80-day Taft-Hartley injunction, resumed in January 1972, and finally 
ended February 19, 2 days before President Nixon signed the compul
sory arbitration legislation.

10 These agreements include multiplant or multifirm agreements cover
ing 1,000 workers or more, even though individual units may be smaller. 
Although approximately 1 American worker in 5 is a union member, 
only about 1 in 9 is included in an agreement covering 1,000 workers or 
more in the private nonfarm sector. Employment data presented are 
those available in November 1977.

11 For an analysis of these data covering 1977, see Douglas LeRoy, 
“Scheduled wage increases and escalator provisions in 1977,” M o n th ly  
L a b o r  R ev iew , January 1977, pp. 20-26.

12 Information was not available for 92 agreements that expired be
tween Nov. 1, 1977, and Dec. 31, 1977, covering 807,000 workers; 258 
agreements that expired earlier in the year but where negotiations were 
continuing, or where the terms of the new agreement were not yet 
available, covering 791,000 workers; and 14 contracts with no specified

expiration date, covering 52,000 workers. After this article was prepared, 
information became available on several significant settlements. These 
included 24,000 workers with Boeing, 28,000 people in the can industry, 
and 41,000 longshoremen. These data would not affect the overall aver
ages reported in this article.

13 Nearly 570,000 of these construction workers will receive deferred 
increases under settlements in which the parties agreed to a total wage 
and benefit package, with the ultimate allocation between wages and 
benefits to be determined by the union. Because the final division was not 
known at the time this article was prepared, the entire amount has been 
treated as a wage increase and may be expected to change as the data 
become available.

14 This figure measures change over a 12-month period and is not 
adjusted for seasonal fluctuations. Changes for September 1976 through 
September 1977 were the latest data available at the time this article was 
prepared.

13 In 1978, about 900,000 workers under smaller union contracts and 
125,000 in nonunion manufacturing plants were also covered by escala
tors. The 5.8 million workers in major contracts include those under 
expired contracts containing such clauses, in which new agreements had 
not been negotiated at the time this article was prepared.

This discussion excludes 39,000 workers whose contracts provide for 
possible reopeners based on increases in the Consumer Price Index.

14 The drop in the overall coverage of cost-of-living provisions results 
largely from a decline in the number of workers covered by major 
collective bargaining agreements. The universe of major collective bar
gaining agreements is presently 9.7 million workers, down from 10 mil
lion in 1976.

17 The Auto Workers’ formula employs a composite price index. The 
Consumer Price Index for Urban Wage Earners and Clerical Workers 
(United States City Average) published by the Bureau of Labor Statistics 
(1967= 100) is weighted by a factor of 9, and the Consumer Price Index 
published by Statistics Canada (1971 =  100), after being brought to par
ity with the U.S. 1967 index, is weighted by a factor of 1.

" Guaranteed minimum cost-of-living increases are treated as sched
uled wage increases and are included in tabulations for deferred increases 
in 1978.

19 Sums of those workers with minimums (289,000), those with max- 
imums (1.5 million), and those with no restrictions (4.2 million) will 
exceed the total 5.8 million with cost-of-living clauses because of the 
double counting of workers in those agreements that have both mini
mums and maximums.

20 For the purpose of this article, contracts having a duration of 6 to 
18 months are considered to be 1-year agreements; 18 to 30 months, 
2-year; and 30 to 42 months, 3-year.
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Table 9. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by month

A G R E E 
MENT
N O .

A G R E E M E N T  I D E N T I F I C A T I O N  1
NUMBER

CF
WORKERS

I N D U S -
T R Y

C O D E S  2
E M P LO YE R

U N I TS T A T E U N I O N

J A N U A R Y

6 5 1 8 A L D E N S  I N C  -  A L D E N S  C A T A L O G  O F F  I N C  C H I C A G O  I L  L 7 4 j I E T - I 2 , 6 0 0 53 33 53 1164 3 AM C Y A N A K 1 D  CO  L E D f i B L F  L A B S  P E A E L  R I V E B  NY LU 143 ICW 1 , 3 5 0 23 2 1 121
0 3 7 5 AM HOME F O O D S  I N C  C H F  E O Y - A H - D E E  D I V  M I L T O N  PA LU 38 MC BN 1,  150 2 0 2 3 1 5 5
2 9 1 2 A M E R IC A N  S T A N E A E D  I N C  L O U I S V I L L E  KY 12 L U S M U L T I 1 , 2 0 0 34 6 1
6 5 4 2 A E L E N  R E A L T Y  6 D s V E L  CORP K O R V E T T E S  D LU  21 1 ,  150 53 2 2
6 0 4 2 B O S T O N  GAS CO LU 1 2 0 0 3 1 , 0 5 0 49 1 4
44 28 B U L O V A  WAT CH CO I N C  NY I 1 , 5 0 0 3 8 21 5 0 00 3 3 2 C A M P B E L L  SOUP CO N A P OL EO N  OH LU 146 MC BW 1 , 4 0 0 20 3 1 1 5 5
2 3 0 8 C O R N I N G  G L A S S  WORKS C O R N I N G  L U  1 0 00 4 , 5 0 0 32 2 1 137C 25 1 E E L  M ON TE  C O R P  4 P L A N T S  I L L I N O I S  L U  17 RWDSU 1 , 5 5 0 20 3 3 3 3 21 1 / 3 D E S O T O  I N C  J A C K S O N  FURN  D I V  J A C K S O N  P L T  MS L U  3 0 3 1 C J A 1 , 5 0 0 25
1 4 54 DOW J O N E S  6 CO I N C  I N T E R I 1,  200 27 0 0 5 0 00 28 6 I - A  B A K E R I E S  GR NY LU  3 3 , 5 0 0 20 21 1 0 80 2 6 2 I - A  P I N E A P P L E  C O M P A N I E S  F A C T O R Y  £ P L A N T A T I O N S  H I  142 I L  W U 4 ,  5 0 0 2 0 95 4 8 06 8 5 6 I - A  S U P E R M A R K E T S  6 COS  AL GA £ TN LU 4 4 2 M C BW 1 , 6 0 0 54 0 04 1 0 5 L I T T O N  I N D U S T R I E S  I N C  I N G A L L S  S h I P B  D P A S C A G O U L A  MS M U L T I 1 3 , 0 0 0 3 7 6 4

5 5 0 6 9 8 L I T T O N  I N D U S T R I E S  I N C  I N G A L L S  S H I P B  D P A S C A G O U L A  MS I  BEK 3 , 3 0 0 37 64
6 5 0 6 MACY fi H S CO  I N C  MACYS NEK YORK LU  1 - S RWDSU 7 , 0 0 0 53 2 1 3 3 25 2 8 0 MOVERS ASSN G R E A T E R  C H I C A G O  £ I N D  E M P L Y R S  I L  LU 7 0 5 I B T - I 1 , 5 5 0 42 33
0 8 3 3 P H I L A  A P P A R E L  P R O D U C E R S  ASS N PA I I G W U 3 , 2 0 0 2 3 2 3
6 75 3 P H I L A  F OO D S T O R E  E M P L E S  LA EO R  C O U N C I L  7 L U S 1 4 , 0 0 0 54 23
7 119 o A N T A  B AR B A R A  R E S T  AS SN  £ V E N T U R A  C N T Y  R E S T  CA L 4 9 8 HR EU 1 , 2 0 0 58 934 0 9 4 U N I T E D  A I R C R A F T  COR P P E A T T  £ W H I T N E Y  A I R C R A F T  D 9 7 1 I  AM 1 , 5 0 0 37 59
6 03 8 U T A H  POWER £ L I G H T  CO U T  WY £ I D  L U  57 IBEW 2 , 2 5 0 49 0 0 127 4

T O T A L :  24 AG R EE M L N TS 7 6 , 7 5 0

F E B R U A R Y

7 9 3 7 ARO I N C O R P O R A T E D  AR N OL D A I R  FO RC E S T A T I O N 1 , 5 0 0 89 6 2 1 0 0 1
0 8 5 3 AS S O C  FUR MFRS I N C  NY MCBW 3 , 0 0 0 23 21 15 5 2
6 5 0 0 B L O O M I N G D A L E  BR OS  NYC L U  3 M U L T I 4 , 0 0 0 53 0 0 6 0 0 4
2 5 5 6 B U C K E Y E  1 N T L  I N C  B U C K E Y E  S T E E L  C A S T I N G  CO  D I V 1 , 6 0 0 3 3 3 1 3 3 5 i
0 2 5 5 C A M P B E L L  S OU P  CO CAMDEN N J  L U  P 8 0 MCBW 1 , 7 0 0 20 2 2 15 5 1
7 9 4 5 I - A  M A I N T E N A N C E  C O N T H S  AG MT  CA L U S  3 9 9  2 7 8  5 349 S L I D 5 , 0 0 0 7 3 9 3 118 3
5 z 8 2 I - A  SO C O N F  V A R I O U S  TA N K  CAR L I N E  COS I B T - I 3 , 2 5 0 42 0 0 53 1 3
7 4 0 8 MI DTO WN  R E A L T Y  OWNERS AS S N  I N C  L U  3 2B 1 , 7  50 6 5 21 11 8 2
4 0 8 6 P I P E R  A I R C R A F T  C OR P  LO CK  HAVEN L U  7 3 4 1 , 3 0 0 37 23 2 1 8 1
0 85 7 P L A S T I C  S O F T  M A T E R I A L S  MFRS AS S N  I N C  NY 98 1LGWU 3 , 5 0 0 23 21 134 2
2 3 0 2 PPG I N D U S T R I E S  I N C O R P O R A T E D 5 , 0 0 0 32 00 3 1 4 4
1 4 23 P R I N T I N G  I N D U S  O F  M ETR O NY I N C  NY LU 1 1 9 B G A I U 4 , 0 0 0 27 20 2 4 3 2

5 6 0 8 7 9 Q U AK E R O A T S  C O  C E D A R  R A P I D S  I A  L U  110 RWDSU 1 , 0 0 0 20 42 3 3 2 1
3 6 2 1 R O B B I N S  S M YE RS  I N C  L U  9 0 2 1,  0 0 0 36 31 55 3 4
5 7 6  1 R O C H E S T E R  T E L E P H O N E  CO RP  NY L U  1 1 7 0 CWA 1 , 3 5 0 48 21 3 4 6 4
6 3 3 2 S A F E W A Y  S T O R E S  I N C  T X  L U  368 F C I A 3 , 0 0 0 54 74 1 84 4
6 0 7 7 SAN D I E G O  G AS £ E L E C T R I C  CO CA  L U  4 6 5 I  EEW 2 , 0 5 0 4 9 9 3 12 7 1
0 3 8 2 S T O K E L Y - V A N  CAMP I N C  F A I R M O N T  + W I N N E B A G O 2 ,  0 5 0 20 4 1 531 1
3 299 T E C U M S E H  PRODS CO T E C U M S E H  D I V  MI I 1 , 7 5 0 35 3 4 5 0 0 1
2 5 4 8 U N I O N  C A R B I D E  C OR P  M E T A L S  D I V  A L L O Y  WORKS WV LU 3 - 8 9 CC A W 1 , 1 0 0 33 5 5 3 5 7 1
4 0 9 3 U N I T E D  A I R C R A F T  C OR P  S I K O R S K Y  A I R C R A F T  D I V 3 , 0 0 0 37 16 5 3 1 4
3 7 5 7 U N I V E R S A L  MFG C ORP  M E N D E N H A L L  M I  2 1 9 8 IB EW 2 ,  00 0 36 6 4 127 1
7 9 9 3 W A L T D I S N E Y  P R O D U C T I O N S  D I S N E Y L A N D  SERV A N A H E I M  CA M U L T I 1 , 7 5 0 79 9 3 6 0 0 4

T O T A L :  23 A G R E E M E N T S . 5 5 , 6 5 0

MARCH

4 1 1 6 A C F  I N D U S  I N C  AMCAR D I V 1 , 8 0 0 37 0 0 3 3 5 4
8 5 9 5 AGC H O U S T O N  C H P T  6 1 O T H  T X  LU S  18 116 £  31 3 L I U N  A 5 ,  50 0 16 74 1 4 3 2
8 6 1 9 AGC H O U S T O N  C H P T  AND C O N S T  EMPL AS S N  T X C J A 5 , 2 0 0 15 7 4 119 2
8 7 3 5 AGC O F  AM H O U S TO N  C H P T R  L U  84  S 13 5 1 , 7 0 0 15 74 1 1 6 2
8 8 0 0 AGC OF AM I N C  N HEX BLDG 3R ANCH 4 UNS K U L T I 2 , 0 0 0 15 8 5 6 0 0 2
8 6 9 6 AGC O F  AM NEW M E X I C O  BLDG BRANCH 1 , 6 0 0 15 85 11 9 2
87 2 3 AGC O F  I L L  + 2 O T H 1 , 5 0 0 16 33 1 1 9 2
1 1 22 A L L - S T E E L  I N C  LU  12 39 1 , 1 0 0 25 33 1 1 2 1
1 6 6 4 A L L I E D  C H E M I C A L  C O R ? C H E S T E R F I E L D  F I B E R S  D I V I B T - I 2 , 2 0 0 2 8 54 531 1
6 0 0 1 A R I Z O N A  P U B L I C  S E R V I C E  CO AZ L U  3 8 7 I B E W 1 , 7 0 0 49 86 1 2 7 4
8 6 5 4 AS S OC  P L U M B I N G  H E A T G  £ C O O L I N G  C O N T R S  CA P P F 1 , 5 0 0 17 9 3 1 7 0 2
6 3 2 7 A U T O M O T I V E  P A R T S  D I S T R I B U T O R S  AS S N  I N C  L U  239 1 , 7 0 0 50 2 0 53 1 2

7 9 0 1 B L D G  M A I N T E N A N C E  E M P L O Y E R S  AS$N L U  2 1 , 4 0 0 7 3 21 1 1 8 2

8 6 2 2 B LD R S  AS SN  O F  M I S S O U R I C J A 6 , 0 0 0 15 4 0 1 1 9 2
2 6 3 1 C E R R O  C OR P  C E E F O  M E T A L  PRO D I V  LU 1 2 82 1 , 1 0 0 33 23 5 5 3 1
8 9 0 6 C O N S T  I N D  O F  MASS NEW ENG  ROAD B L D R S  AS S N 1 , 0 0 0 16 14 129 2

5 9 0 2 1 4 C O R N I N G  G L A S S  WORKS A L B I O N  P L T  M I  LU 1 0 0 6 AFGW 1 , 0 0 0 32 3 4 1 3 7 1

3 7 1 8 C R O U S E - H I N D S  CO S Y R A C U S E  L U  2 0 8 4 2 , 0 0 0 36 21 1 2 7 1
128  3 F I B R E B O A R D  C O R P  7 M I L L S  9 L U S  CA OR E WA W P P W -I 1 , 8 0 0 2 6 9 0 5 2 7 4
3 2 6  1 FH C  CO RP  SAN J O S E  D I V I S I O N S  L O D G E  93 2 , 7 0 0 35 9 3 2 1 8 4

0 2 6 8 G E N L  M I L L S  I N C  G E N L  M I L L S  CHEM S U B  15 L U S 3 , 8 0 0 2 0 00 2 0 8 4
8 5 0 8 G U L F  C O A S T  C O N T R S  AS S N  £ 2 O T H S  15 C N T I E S  T X  LU 1 9 5 P P F 3 , 0 0 0 17 7 4 170 2
7 1 0 9 HAR BOR  D I S T  T A V E R N  £ R E S T  ASSN £ I N D  OWNERS 1 , 2 0 0 58 9 3 1 4 5 2
6 9 0 4 I - A  S T A N D A R D  A U T O M O T I V E  S E R V I C E  S T A T I O N  AGMT 2 , 1 0 0 55 43 5 3 1 3

4 6 1 9 I N T L  S I L V E R  CO  M E R I D E N  £ W A L L I N G F O R D  P L T S  C T  L U  7 7 7 0 USA 1 ,  100 39 16 3 3 5 4

6 7 4 9 KR O G E R  CO  D A L L A S  D I V  T X  L U  3 6 8 R C I A 1 , 2 5 0 54 7 4 184 4

8 6 6 9 M E C H A N I C A L  C O N T E S  AS S N  O F  NEW M E X I C O  I N C  NM L U  4 1 2 PP F 1 , 1 0 0 17 8 5 170 2

7 4 0 2 M ETR O L I F E  I N S U R A N C E  CO I N T E R I W I U 6 , 5 0 0 63 0 0 2 3 8 4

5 0 1 5 M I L W A U K E E  T R A N S P O R T  S E R V I C E  I S C  WI  L U  9 9 8 A T U 1 , 2 0 0 41 3 5 197 1

6 0 2 1 N A R R A G A N S E T T  E L E C  CO £ NEW E N G L A N D  POWER SE RV  I N T E R U W N E - I 1 , 2 0 0 4 9 10 4 6 9 4

8 8 0 6 N EC A RO C K Y MT C H P T  D E N V E R  I N S I D E  W I R I N G  C O  L U  68 I B E W 2 , 3 0 0 17 8 4 12 7 2

1 4 03 NEW Y O R K  NEWS I N C  N Y - N J - C O N N T N G 1 , 4 0 0 27 0 0 3 2 3 4

3 3 3 4 O U T B O A R D  M A R I N E  C OR P  E V I N S U D E  M OT OR S  D I V  1302 1 , 7 0 0 35 3 5 3 3 5 1

8 5 1 9 PD CA  C H I C A G O  C H P T  I L  D I S T  C N C L  14 I L P A T 7 ,  150 17 3 3 16 4 2

See fo o tn o te s  at end o f table.
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Table 9. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by month— Continued

A G R E E 
M ENT
NC .

A G K E E M t N T  I D E N T I F I C A T I O N  1
NUMBER

OF
WORKERS

I N D U S -
T R Y

C O D E S  2
E M P L O Y E R

U N I TS T A T E U N I O N

MAE C H - - C O N T I N U E D

1(407 P U B L I S H E R S  ASSN N YC  T I E R S  & NEWS NY N J  C T NM D -  1 2 , 0 0 0 27 0 0 42 5 2
5 8 0 1 9 9 P U B L I S H E R S  AS S N  OF NEW YORK C I T Y  L U  2 PGCU 1 , 6 5 0 27 21 2 4 4 2

1(405 P U B L I S H E R S  ASSN OF NY N EWS PAP ER BRANC H I N T E R I T U 2 , -2 0 0 27 0 0 2 0 4 2
2 1 2 5 S A M S O N I T E  C OB P  D E N V E R  LU 7 2 4 1 , 6 0 0 31 84 3 3 3 1
3 2 77 S KE  I N D U S T R I E S  I N C  P H I L A  P L A N T S  L U  2 8 9 8 1 , 4 5 0 35 23 3 3 5 4
6 3 5 0 S O U T H E R N  C A L I F  GAS CO CA L U S  4 8 3  5 2 2  + 8 5 5 M U L T I 5 , 5 0 0 49 9 3 100 4
z 3 7 3 T E X T R O N  I N C  C A M P B E L L  WYA NT 6 CA N NO N  F N D R Y  CO Ml  5 3 9 U A W - I 2 ,  100 33 3 4 5 5 3 4
130 1 W E Y E R H A E U S E R  CO 5 B I L L S  6 L U S  WA 6 OR W P P W -I 2 , 2 0 0 26 9 0 5 2 7 4
b OU 1 W I S C O N S I N  E L E C T R I C  POWER CO GR M I L W A U K E E  WI LU 2 O S T E - I 1 , 4 0 0 4 9 3 5 7 0 4 i
5 3 2 9 YELL OW C A E  CO OF P H I L A D E L P H I A  PA LU  156 I B T - I 1 , 3  50 41 23 5 3 1 i

T O T A L :  44 A G R E E M E N T S 1 0 0 , 9 5 0

A P R I L

5 9 1 1 5 8 AGC B A T O N  ROUGE  C H P T R  LA L U S  4 0 6  4 0 6 A  & 4 0 6 B I U O L 1 . 1 0 0 15 72 12 9 2
8 5 5 9 AGC C OL O BLOG C H P T R  D E NV ER C J  A 3 , 5 0 0 15 84 1 19 2
8 5b 2 AGC OF  AM B A T O N  R 0 U 3 , .  C H P T R  LA  L U  1 0 9 8 C J A 2 , 0 0 0 17 7 2 119 2

8 7 7 9 AGC O F  AM C H A T T A N O O G A  C H P TR  7 LUS T N  A L GA & NC C J  A 3 , 0 0 0 15 00 11 9 2
8 7 9 3 AGC O F  AM L A K L  C H A R L E S  C H P T  LU 9 5 3 1 , 1 5 0 15 7 2 119 2
8 6 2 1 AGC O F  AM N E  F L O R I D A  C H P T F L  & GA C J A 1 , 5 0 0 15 50 11 9 1
68 6  5 AGC O F  AM NE F L O R I D A  C H P T  FL L U S  6 7 3  A S B I U O E 1 , 3 0 0 15 59 129 2

5 9 0 1 7 5 AGC C F  C O L D  B LD G  C H P T  I N C  6 1 O T H  CO LUS  24 S 7 9 0 b S O lW 1 , 4 0 0 16 04 11 6 2
8 6 3 7 AGC O F  C O L O  B LD G  C H P T  I N C  + 6 O T H S  LU 7 2 0  578 3 , 0 0 0 15 84 143 2

8 701 AGC OF C O L O  BLDG C H P T R  O T H S  LU  9 5 , 0 0 0 15 84 129 2

8 7 7 0 AGC OF E A S T  T E N N  I N C  C H A T T A N O O G A  3 R  LU 8 4 6 L I  UN A 2 , 7 0 0 15 0 0 143 2
£ 6 7 6 AGC O F  MASS I N C  G 7 O T H S  9 L U S BAC 2 , 9 0 0 17 14 115 2
B 4 2 2 AGC O F  M IN N  B LD R S  & O U T S T A T E  D I V S  6 1 O T H  L U S  1 6 2 BMP 1 , 7 0 0 15 41 11 5 2
9 4 2 4 AGC  O F  M INN  B LD R S  D I V  MN L U  49 I U O E 1 , 0 0 0 15 41 12 9 2
9 6 9 5 AGC O F MINN HGHWY RR 6 HV Y 1 OTH  S T  P A U L  6 MNPI.S MN I B T - I 1 , 6 5 0 16 41 53  1 2
8 o9  6 AG C O F  MINN H I G H W A Y  ER £ HE AV Y C O N S T  MN 3 3  LU S C J A 5 , 0 0 0 16 4 1 1 1 9 2
8 9 7 3 AGC O F  M INN  HWY RR S HVY C O N S T  MN LU 49 I U O L 5 , 7 0 0 16 41 129 2
8 4 2 3 AGC  OF  M IN N  M I N P L S  S 3 T  P A U L  B LD R S  D I V  6 2  O T H S C J A 9 , 0 0 0 15 41 1 1 9 2

5 6 1 3 3 2 AGC O F  MN B LD R S  D 6 1 O T H  AS SN  MN 6 S T  P UL ■ CPC K 2 , 0 0 0 16 4 1 168 2
8 6 9 4 AGC OF MN H W Y -i I V Y  D I V  £ 3 O T H S  11 L U S 1 1  UNA 8 , 5 0 0 16 4 1 143 2
8 4 4 6 AGC O F O H I O  I N C  i i t S T  C E N T R A L  O H I O  D I V  OH C J A 1 , 1 5 0 15 31 1 1 9 2
8 8 2 5 AG C C F  O H I O  I N C  W E S T C E N T R A L  O H I O  D I V  OH L U  1 4 10 L I U N A 1 , 5 0 0 15 31 143 2
1 2 02 AM CAN  CO G R EE N  BAY M I L L  WI  I U S  3 2 7  6 2 1 3 U P I U 3 , 0 0 0 26 35 231 1
1 2 03 AM CA N CO  6 P L A N T S  WI L U S  148 2 1 7  2 2 4  S 1 104 U P I U 1 , 8 0 0 26 3 5 2 3 1 4
8 3 1 2 A N T H R A C I T E  O P E R A T O R S  PA L U S  15 31 6 7 6 5  6 8 7 6 UMW-1 2 , 0 0 0 1 1 2 3 4 5 4 3
8 5 6 0 AS S OC  C C N T R S  A S S N  OF N J  £ 1 OTH C J A 2 , 0 0 0 17 22 119 2
8 7 6 7 AS SO C C O N 'I R S  O F  O H I O  I N C  C E N T  O h I O  D I V  £ 1 O T H  L  4 2 3 I I U N A 2 , 0 0 0 15 31 14 3 2
8 6 1 7 AS S O C  C C N T R S  O F O H I O  I N C  C E N T  O H I O  D I V  £ 1 O T H  5 LUS C J A 3 , 0 0 0 17 31 119 2
7 5 2 6 AS S OC  H O T E L S  A T L A N T I C  C I T Y  N J  LU  54 HREU 1 , 1 0 0 70 22 145 2
3 3 1 3 AVCO CORP NEW I D E A  D I V  C 0 L D W A T 3 R  LU 4 8 3 9 1 , 6 0 0 35 31 3 3 5 1

5 9 C 5 3 3 3 A R R E G R A N I T E  ASSN 5A RR £ V T G C I A 1 , 0 0 0 32 13 14 0 2
0 6 0 8 B A T E S  F A E R I C 3  I N C  L E W I S T O N  ME ACTfcU 1 , 0 0 0 22 1 1 30 5 1
8 4 5 6 B E H G E N - P A 3 S A I C  B L D G  C O N T R S  ASSN £ 1 O T H  N J  LU 15 C J A 1 , 4 0 0 15 2 2 11 9 2
8 54 6 E T E A  OF W E S T C H E S T E R  £ FU TN A M  C O U N T I E S  NY 7 L U S EAC 1 , 5 0 0 17 21 1 1 5 2
8 5 5 4 C A L I F  C C N F  OF MASON C O N T E  ASSN L  A C N T Y  L  2 BAC 1 , 4 0 0 17 93 11 5 2
8 9 2 9 C A L I F  C ON F OF MASON C O N T E S  ASSN I N C  CA  L U S  13 £ 2 2 BAC 1 , 0 0 0 17 9 3 115 2
7 5 0 2 C H I C  R E S I D E N T I A L  H O T E L  ASS N M A I D S  L U  4 2 , 0 0 0 70 3 3 118 2
141 1 C H I C A G O  L I T H O G R A P H E R S  AS S N  I L  LU 2 4 5 G A I U 4 , 4 0 0 27 33 2 4 3 2

8 3 3 8 C OL OR  AD C C O N T E S  AS SN  I N C  H V Y - H W Y  S EN G  C O N S T  CO L I U N A 2 , 0 0 0 16 84 14 3 2

1 z 0 0 C O N S O L  P A P E R S  I N C  £ C ON S OW S LD  C O R P  WI 8 L U S U P I U 2 , 6 5 0 26 35 2 3 1 4
8 4 3 7 C O N S T  C O N T R S  C O U N C I L  I N C  DC MD £ VA 7 4  8 0 1  8 3 2  £ 691 L I U N A 5 , 0 0 0 15 50 143 2
8 8 9 7 C O N S T  C C N T R S  C O U N C I L  I N C  DC VA MD LU 6 3 9 I B T - I 2 , 0 0 0 15 50 531 2
8 9 3 5 C O N S T  C O N T R S  C O U N C I L  I N C  HV Y DC MD VA 4 L U S L I U N A 3 , 2 0 0 16 50 1 4 3 2
8 4 3 9 C O N S T  C O N T E S  C O U N C I L  I N C  O F  W A S H I N G T O N  DC MD £ VA C J A 8 , 0 0 0 15 50 1 1 9 2
8 4 3 8 C O N S T R U C T I O N  C O N T R S  C O U N C I L  DC MD VA I U O E 1 , 6 5 0 15 50 12 9 2
3 2 0 8 C U M M I N S  E N G I N E  CO I N C 6 , 0 0 0 35 32 5 0 0 4
3 3 2 2 D A N L Y M A C H I N E  C OR P  C I C E R O  I L  LU 1 5 27 1 USA 1 , 3 5 0 35 33 335 1
1 8 08 EX XON  C OR P  EXXON CO USA BAYTOWN T X I 1 , 5 0 0 29 7 4 5 0 0 1
4 1 7 5 F I R E S T O N E  T I R E  & RUBBER CO E LE C WHEEL CO D I V 1 , 2 5 0 37 3 3 5 5 3 1
6 7 8 9 FO OD  F A I R  S T O R E S  I N C  O F  M I A M I  F L  L U  1 6 25 RC IA 2 , 7 5 0 54 5 9 1 8 4 4
6 8 1 4 FO OD TOW N S U P E R M A R K E T S  LU 1 262 2 , 4 5 0 54 2 0 184 4
8 8 01 G E N L  C O N T R S  ASSN L E H I G H  V A L L E Y  I N C  E A S T E R N  PA L 1 1 7 4 L I U N A 1 , 0 5 0 16 2 3 14 3 2
0 0 0 7 G E N L  D Y N A M I C S  C O N V A I R  D I V  C A  £ F L  5 L O D G E S  D I S T  5 0 I  AM 3 , 3 0 0 19 00 2 1 8 4
2 3 5 4 G E N L  P O R T L A N D  I N C  I N T E R S T A T E  8 L U S CLGW 1 ,  20 0 32 0 0 12 0 4
6 0 2 0 G E N L  P U B L I C  U T I L  C OR P  M ETR O E D I S O N  CO PA 5 L U S IB EW 1 , 5 5 0 49 2 3 12 7 4
6 837 G RAN D U N I O N  CO  E M P L R S  SUBN D I V  NY L U  1 2 6 2 R C I U 2 , 1 0 0 54 21 1 8 4 4
6 8 4 1 GRAN D U N I O N  CO W E S T E R N  D I V  NEW J E R S E Y  L U  1262 R C I A 2 , 2 0 0 54 20 184 4
6 3 0 5 G R E A T E R  NY AS S N  O F  M E A T  £ P O U L T R Y  D E A L E R S  174 3 , 1 0 0 50 21 1 5 5 2
6 8 3 5 H I N K Y - D 1 N K Y  S U P E R M A R K E T S  I N C  OMAHA NE L U  1015 R C I A 1 , 4 0 0 54 4 6 184 1
4 1 8 3 HOWMET C OR P  M I S C O  D I V  £  3 O T H S  MUSKEGON C N T Y  MI  1 2 4 3 U A W - I 3 , 0 0 0 37 34 5 5 3 4
8 8 3 4 I - A  B LD G  C O N S T R U C T I O N  AG MT  LU 13 1 , 5 0 0 16 8 4 531 3
6 £75 I - A  C A R P E N T E R S  G E N L  C O N T R A C T I N G  AGMT GA & F L C J A 2 , 0 0 0 15 5 0 11 9 3
8 9 3 3 I - A  C O L O  B LD G  C O N S T R  I N D  EM PLR S 18 L U S  CO C J A 2 , 0 0 0 15 8 4 1 1 9 3
8 4 7 7 I - A  C C N I R S  O F  E A S T E R N  PA £ DE L U  5 4 2 I U O E 6 , 0 0 0 16 0 0 1 2 9 3
8 9 2 5 I - A  G E N L  C O N T R A C T I N G  B U S I N E S S  F L  L U  301 L I U N A 1 . 6 0 0 15 5 9 14 3 2
143  5 I - A  P R I N T I N G  I N D U S T R Y  O F  T W I N  C I T I E S  MN L U  2 2 9 G A I U 1 , 4 0 0 2 7 41 2 4 3 3
6 7 3 7 I - A  R E T A I L  H E A T  C U T T E R S  C O N T R A C T  KS  S MO L U  5 7 6 MCBB 1 , 0 0 0 54 40 1 5 5 3
2 3 2 2 I D E A L  B A S I C  I N D U S T R I E S  I N C  I D E A L  C E M E N T C O  I N T E R CLGW 1 , 7 5 0 32 00 1 2 0 4

5 9 1 3 6 1 LUM BE R £ M I L L  E M P L R S  ASS N CA  L U S  4 2  2 6 2  5 5 0  £ 2 0 9 5 C J A 1 , 4 0 0 24 9 3 1 1 9 2
2 3 5 3 M A R Q O E T T E  C E M E N T  MFG CO I N T E R S T A T E  11 LO S CLGW 1 , 1 5 0 32 0 0 1 2 0 4
2 6 3 4 M A R T I N  M A R I E T T A  A L U M I N U M  I N C  T O R R A N C E  L  6 7 0 0 1 , 3 0 0 33 9 3 3 3 5 1
8 9 3 6 MECH C O N T R S  A S S N  C E N T  PA H A R R I S B O R G H  PA 16 C N T Y S  5 2 0 P P F 1 , 1 5 0 17 2 3 1 7 0 2
8 7 3 8 MECH C O N T R S  ASSN O F  E A S T E R N  PA I N C  10 C N T Y S  PA L  6 9 0 PP F 2 , 0 0 0 17 2 3 170 2
8 7 3 9 MECH C O N T R S  A S S N  O F  E A S T E R N  PA I N C  26 C N T Y S  L U  4 2 0 PP F 2 , 6 0 0 17 2 3 1 7 0 2
1 6 4 4 MERCK £ CO I N C  M A S T E R  & L O C A L  S U P P S  N J  6 PA 3 L U S OCAW 3 , 2 0 0 28 0 0 3 5 7 4
1 4 46 M I L W A U K E E  L I T h O G H A P H E R S  A S S N  M I L W A U K E E  WI L U  2 7 7 G A I U 1 , 2 0 0 27 3 5 2 4 3 2
1 6 1 2 MO N SA NT O C OM PA NY J O H N  F Q U E E N Y  P L T  S T  L O U I S 1 , 0 5 0 28 43 121 1
0 3 1 6 N A T L  D I S T I L L E R S  £ .  C H E M I C A L  COR P I N T E R DR WV 1 , 4 0 0 2 0 0 0 12 6 4

See fo o tn o te s  at end o f  tab le .
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Table 9. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by month— Continued

A G R E E 
M ENT
N C .

A G R E E M E N T I D E N T I F I C A T I O N  1
NUMEER

OF
WORKERS

I N D U S -  
T R Y

C O D E S  2
EW P L OY E R

U N I TS T A T E O N I O N

A P R I L — C O N T I N U E D

8 5 3 0 NECA P H I L A  D I V  PENN — D E L —J  E R S E Y  C H A P T  P H I L A  £ V I C 98 I E E N 1 , 5 0 0 17 0 0 1 2 7 2
8 8 6 0 NO T E X A S  C O N T R S  A S S N  L U  1 0 0  6 146 1 , 6 0 0 17 74 17 0 2
6 6 3 5 NO T E X A S  C O N T R S  AS S N  L U  6 4 8  S 8 5 9 4 , 0 0 0 15 7 4 14 3 2
8 6 1 8 NO T E X A S  C O N T E S  A S S N  20 C N T Y S  T X  L U S  1 9 8  1 8 22  E 1 5 2 6  C J A 4 , 5 0 0 15 7 4 1 1 9 2
7 4 0 3 N O R T H W E S T E R N  M U T U A L  L I F E  I N S U R A N C E  CO WI LU 50 0 C P E I U 1 , 4 0 0 63 3 5 16 3 1
7 3 0  1 NY R E T A I L  D R U G G I S T S  AS S N  N J  S NY D I  1 1 9 9 PWDSU 4 , 0 0 0 59 20 3 3 2 2
6 83 0 P A T H H A R K  6 S H O P - R I T E  S U P E R M A R K E T S  LU  1 2 62 1 1 , 2 0 0 54 0 0 1 8 4 4
6 8 5 5 PENN  T R A F F I C  CO R I V E R S I D E / D I V  R I V E R S I D E  M KT S  + 2 O T H  I 2 , 3 0 0 54 0 0 5 0 0 u
8 501 P L U M B I N G  H E A T I N G  £ A I R  C O N D I T I O N I N G  C O N T R S  PA LU 6 9 0  PP F 1 , 7 0 0 17 23 170 2
3 2 1 1 RE XN O RD  I N C  N OR DB ER G M A C H I N ER Y  G RO UP  LU 117 3 1 , 2 5 0 35 35 3 3 5 1
0 6 2 3 RO CK  H I L L  P R I N T I N G  £ F I N I S H I N G  CO S C  L U  71 0 ACTWU 2 , 2 5 0 22 5 7 3 0 5 1
8 5 7 2 R O O F I N G  £ S H E E T  M E T A L  C O N T E S  A S S N  PA £ N J  L U  19 SHW 2 , 4 5 0 17 2 0 187 2
8 4 6  1 SOUT HW M IC H C O N T R S  AS SN  £ 1 O T H  M I  5 L U S L I U N A 1 , 5 0 0 15 34 1 4 3 2
8 7 9 8 S T E E L  £ I R O N  C O N T R S  ASSN £ B TE A  O F  C L E V E  CH L U  17 BS OI W 2 , 2 0 0 16 31 1 1 6 2
6 0 9 3 T A M P A  E L E C T R I C  CO  F L  L U  108 IBEW 1 , 3 0 0 4 9 59 1 2 7 1
4 6 2 0 T E X T R O N  I N C  W A S H E A F F E R  PEN C O  F T  M A D I S O N  I A  L 1 5 51  U A W - I 1 , 2 0 0 39 4 2 5 5 3 1
6 0 9 7 T O L E D O  E D I S O N  C O  T O L E D O  OH L U  2 4 5 IB EW 1 , 0 5 0 49 31 1 2 7 1
2 9 2 9 WALWORTH COMP ANY  E A S I C  AGMT 5 LUS 1 ,  150 34 00 3 3 5 4
8 6 2 5 W E S T  T E N N  BARG GR OU P  I N C  T N  L U  3 4 5 C J A 2 , 0 0 0 15 6 2 119 2
3 2 0 0 W H I T E  I N D U S  POWER I N C  AL C O  D I V  AU BURN LU 3 4 8 2 1 ,  100 3 5 21 3 3 5 1
3 7 8 8 Z E N I T H  E L E C T R O N I C S  C ORP  O F  IOWA L U  1 6 3 7 I  AW 1 , 2 0 0 36 42 2 1 8 1
3 7 3 7 Z E N I T H  R A D I O  CORP RA U LA N D  D I V  L U  10 31 2 , 0 0 0 36 3 3 1 2 7 1

T O T A L :  1 0 0  A G R E E M E N T S ............................... 2 4 1 , 2 0 0

WAY

8 5 5 5 AGC D E T R O I T  C H P T R  £ 2 O T H S  MI BMP 1 , 0 0 0 17 34 11 5 2
8 4 1 6 AGC O F  AM D E T R O I T  C H P T R  £ 1 O T H  MI  LUS  3 3 4  £ 1076 L I U N A 6 , 0 0 0 15 34 1 4 3 2
8 6 9 3 AGC O F  AM D E T R O I T  C H P T R  £ 1 OT H MI  4 L U S A F L C I O 3 , 2 0 0 17 3 4 1 0 0 2
8 7 1 2 AG C OP AH D E T R O I T  C H P TR  I N C  I R O N  WKRS AG M T MI  LU 25 BS OI W 2 , 5 0 0 15 3 4 116 2
8 8 2 3 AGC O F  AM D E T R O I T  C H P T R  M I  L U S  2 4 7  6 1 4  £ 3 3 9 I B T - I 2 , 3 0 0 15 34 5 3 1 2
8 6 6 6 AG C O F  AW D E T R O I T  C H P TR  W I 9 LOS C J A 1 3 , 5 0 0 15 3 4 119 2
8 6 58 A L L I E D  C O N S T R  d M P LE S  ASS N I N C  H I  LU 8 BS OIW 1 , 2 5 0 17 3 5 116 2
6 8 0 3 A L T E R M A N  FO O DS  I N C  L U  1 0 6 3 2 , 0 0 0 54 00 1 8 4 4
7 9 8 8 ASSN OF T E L E P H O N E  A N S W E R I N G  SERV I N C  NY L U  7 8 0 PWDSU 1 , 7 0 0 7 3 21 3 3 2 2
1201 B O I S E  C A S C A D E  C O R P  I N T E R N A T I O N A L  F A L L S  M IN N  L U  4 - 3 3 IWA 1 , 2 0 0 26 4 1 3 4 3 1
8 7 4 4 C A L U M E T  B L D R S  AS S N  AGC 3 O T H  I N D  £ M ICH C J A 2 , 2 0 0 15 30 11 9 2
6 7 7 4 C O N S T  E M P L B S  LA B O R  R E L A T I O N S  ASSN O F NY S T A T E  I N C  85 C J A 1 , 8 0 0 15 21 1 1 9 2
8 4 4 1 C O N S T  I N D U S T R Y  E M P L O Y E R S  ASS N NY L U  2 1 0 L I U N A 3 , 0 0 0 15 21 143 2
8 4 4 3 C O N S T  I N D U S T R Y  E M P L R S  A S S N  B U F F A L O  NY  L U S  17 ASB I U O E 1 , 0 0 0 15 21 12 9 2
8 5 6 7 C O N S T R  E M P L B S  L A B  R E L S  A S S N - B T E A  NY LU  12 C J A 1 , 0 0 0 15 21 1 1 9 2

5 9 1 5 2 6 C O N S T R  LW PLY RS LA B O R  R E L S  ASSN O F  NY S T A T E  I N C C J A 1 , 3 0 0 17 21 119 2
8 4 4 4 C O N S T R  I N D U S T R Y  EM PLR S ASSN NY C J A 2 , 0 0 0 15 21 1 1 9 2
8 4 4 2 C O N S T R  I N D U S T R Y  E M P L R S  A S S N  NY L U  6 ESO IW 1 , 1 0 0 15 21 11 6 2
1 2 8 2 CROWN Z E L L E R B A C H  COR P CAMAS WA L U  5 W P P W -I 2 ,  100 26 91 52 7 1
1 6 82 DOW C H E M I C A L  CO T E X A S  D I V  F R E E P O R T  TX L U  56 4 I U O E 2 , 2 0 0 28 7 4 129 1

5 7 0 3 5 3 D U R I R O N  CO I N C  D A Y T O N  OH L U  3 3 2 0 USA 1 , 1 0 0 35 31 3 3 5 4
0 6 0 4 E R W IN  M I L L S  DURHAM NC LU 2 5 7 U1WA 1 , 2 0 0 22 56 2 0 2 4
5 7 1 3 G E N L  T E L E  CO  O F  M I C H  S Y S T E M  LU  1 1 0 6 - 6  L U S 2 , 9 0 0 4 8 34 1 2 7 4

5 6  1 1 88 G O O D YE A R  A T O M I C  C ORP  P I K E T O N  OH L U  3 - 6 8 9 OCAW 1 , 5 0 0 28 31 3 5 7 1
8 7 9 9 G R E A T  L A K E S  F A B R I C A T O R S  £ E R E C T O R S  ASSN M I  LU 25 BS IW 2 , 5 0 0 17 34 1 1 6 2
0 3 2 8 G R E A T  W E S T E R N  S UG AR  CO CC  KS NE MT £ WY 15 L U S I B T - I 3 , 8 0 0 20 0 0 53 1 4
6 0 1 6 H O U S T O N  L I G H T I N G  £ POWER CO T X  L U  66 IBEW 2 , 8 0 0 49 74 12 7 1
6 8 4 7 I — A FO O D  S T O R E S  G I A N T  ASP  S AF EW AY  VA 2 3 3  27 8  £ 1 5 7 R C I A 2 , 5 5 0 54 54 18 4 3

5 9 0 9 6 2 I - A  I N D L P  C O N S T R  I N D U S T  AGWT I N T R A  NY L U  2 1 0 L I D N A 1 . 1 0 0 15 21 1 4 3 3
7 1 4 6 I — A I N D E P E N D E N T  N O N - A S S N  R E S T  E M P L R S  S E A T T L E  WA 4 L S HREU 1 , 4 0 0 58 91 145 3
8 5 7  1 I - A  M I L L W R I G H T  C O N V E Y O R  £ M A C H I N E  E R E C T O R  M I  L  1 1 0 2 C J A 1 , 1 0 0 17 3 4 11 9 3

5 9 0 6 0 8 I - A  N EW S P A P ER  D E L I V E R I E S  NEW YORK NY NHD 1 , 5 0 0 50 2 0 4 2 5 3
7 9 2 8 I - A  T H I N  C I T Y  H O S P I T A L S  M I N N E A P O L I S - S T  P AU L MN ANA— I 3 , 5 0 0 80 41 9 0 3 3
8 9 1 4 I L L  R E G I O N A L  I N S U L A T I O N  C O N T R S  A S S N  C H I C A G O  I L  L U  17 H F I A 1 , 1 0 0 17 30 1 0 6 2
1 6 9 5 K E R R - M C G E E  N U C L E A R  C OR P  G R A N T S  U R AN IU M  OPER  NM 2 - 7 0 8 OCAW 1 , 0 5  0 28 8 5 3 5 7 1
1 2 17 K I M B E R L Y - C L A R K  CORP N E E N A H  M I L L  WI  LU 4 8 2 U P I U 1 , 2 0 0 26 3 5 2 3 1 1
6 7 8 1 KROG ER C O  A T L A N T A  D I V  GA TN £ A L  L U  1 0 6 3 R C I A 1 , 6 5 0 54 0 0 184 4
1 2 26 L O N G V I E W  F I B R E  CO L O N G V I E W  WA L U  153 WPPW 1 , 5 0 0 26 91 52 7 1
6 5 1 3 MACYS SAN FR A N  £ E M P OR IU M  D E P T  S T O R E S  SAN F R A N  C A E C I A 3 , 0 0 0 5 3 9 3 184 4
8 6 8 0 M A D I S O N  E M P L O Y E R S  C O U N C I L  S O T H S  4 C N T I E S  WI  4 L U S H U L T I 1 , 1 5 0 16 35 10 0 2
4 0 8 3 M C D O N N E L L  D O U G L A S  COR P LU 837 1 1 , 3 0 0 37 43 2 1 8 1
8 8 2 4 MECH C O N T R S  ASSN O F  C E N T R A L  O H I O  I N C  L U  187 PP F 1 , 1 0 0 17 31 17 0 2

8 8 5 2 METRO ASSN O F  P L U M B I N G - H E A T I N G - C O O L I N G  C O N T R S  I N C  MN PP F 1 , 1 5 0 17 41 170 2
8 5 0 7 METR O D E T R O I T  PLU MB  £ MECH C O N T R S  ASSN H I  L U  98 P P F 2 , 3 0 0 17 3 4 170 2

8 6 0 1 M I D - A M  R E G I O N A L  BARG ASS N C H I C A G O  L 1 5 0 2 , 7 5 0 15 3 3 129 2

8 7 8 1 NECA B O S T O N  C H P T R  E L E C  C O N T R  ASSN L U  103 IBEW 2 , 3 0 0 17 14 127 2

8 5 3 2 N E C A  L O S  A N G E L E S  C N T Y  C H P T  I N S I D E  W I B E H E N S  CA L U  11 I B E W 5 , 7 0 0 17 9 3 1 2 7 2

87 7  5 NEC A MILW C H P T  4 C N T I E S  WI  L U  4 9 4 I B E W 1 , 5 0 0 17 3 5 127 2
8 5 2 8 N EC A  OF D E T R O I T  S O U T H E  M I C H  C H P T R  LU 58 IB EW 3 , 5 0 0 17 3 4 1 2 7 2

8 6 9 0 N EC A  S T  P A U L C H P T  MN L U  110 IB EW 1 , 2 0 0 17 4 1 127 2

0 3 5 0 N E S T L E  CO I N C  F U L T O N  NY L U  1 9 74 I 1 , 3 0 0 20 21 5 0 0 1
6 0 6 8 N I A G A R A  MOHAWK POWER CO RP  NY 12 L U S I B E W 7 , 1 5 0 49 21 12 7 4

8 7 6 5 O H I O  C O N T R S  ASSN LA B O R  R E L  D I V  £  AG C 11 C N T Y S  OH C J A 1 , 2 0 0 15 31 119 2
2 3 3 9 O W E N S - C O R N I N G  F I B E R G L A S  C O R P  NEWARK OH L U  2 4 4 GBBA 1 , 4 0 0 32 31 1 3 5 1
6 0 8 6 P A N H A N D L E  E A S T E R N  P I P E  L I N E  CO I N T E R S T A T E  LU  5 - 3 4 8 OCAW 1 , 1 5 0 4 9 0 0 3 5 7 4
8 5 2 4 P DC A OF AM D E T R O I T  £ WAY NE C H P T R S  MI LU 2 2 P A T 2 , 0 0 0 17 3 4 164 2

5 9 1 3 6 2 Q U A D - C I T Y  B U I L D E R S  ASSN I L  £  I A C J A 1 , 0 0 0 15 0 0 11 9 2

8 5 3 8 SAN  F R A N  E L E C  C O N T R S  AS SN  I N C  I N S I D E  W I R E H E N  CA L U  6 I B E W 1 , 0 0 0 17 9 3 127 2
1284 S C O T T  P A P E R  CO PA KG D PRDS D E V E R E T T  WA L U S  1 8 3 - 6 4 4 W P P W -I 1 . 3 5 0 26 91 5 2 7 1

6 5 1 5 S E A T T L E  D E P A R T M E N T  S T O R E S  AS SN  I N C  WA L U  1001 R C I A 3 , 4 5 0 53 91 184 2

7 1 2 2 S E A T T L E  R E S T  AS SN  £ S E A T T L E  H O T E L  ASSN WA 4 LUS HREU 5 , 0 0 0 58 91 1 4 5 2

8 8 6 9 S MAC CA  OF M I L W A U K E E  WI LU 24 SHW 1 . 2 0 0 17 3 5 187 2

8 7 4 7 S MA CN A METR O D E T R O I T  C H P T R  6 C N T Y S  L U  80 SHW 1 , 6 5 0 17 3 4 187 2

2 9 7 2 SO C A L I F  S T E E L  F A B R I C A T O R S  CA L U  92 B B F 1 , 3 5 0 34 9 3 11 2 2

8 4 6 0 S OUT HW  M I C H  C O N T R S  A S S N  £ 1 OT H M I  6 L O C A L S C J A 3 , 0 0 0 15 3 4 1 1 9 2
See fo o tn o te s  at end o f table.
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Table 9. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by month— Continued

AGREE- NUHEEB CODES 2
AGREEMENT ID E N T I F I C A T I O N  1 OF I N D U S - EMPLOYER

--------------------------- -------------- HOBKEBS TRT STATE UNION UNIT

SAY— CONTINUED
2 6 9 1
6 5 1 6
6 0 8 0

TRK IN C MINERVA 
WIEBOLDT STORES 
WISCONSIN POKER

IN C I L  LU 3 7 2  
6 L IG HT  CO L 0  9 6 5

S E IU
IBEW

1 , 1 0 0
3 , 0 0 0
1 , 9 5 0

3 3
5 3
9 9

31
33
3 5

5 0 0
1 1 8
1 2 7

1
4
4

TOTAL: 6 8 1 6 1 , 5 0 0

JUNE

8 6 5 5 AGC DET ROIT CHPT MI LU 3 2 9 - A - B - C IUOE 1 , 5 0 0 1 5 39 1 2 9 2
8 8 8 5 AGC JE FFE R SO N  CNT Y INC  LOS 8 5 3  £ 8 7 0 LIUNA 1 , 1 0 0 15 7 9 1 9 3 2
8 9 2 7 AGC NEW YORK 5 SOUTHERN CNTYS LU 8 2 5  A-D IUOE 1 , 5 0 0 16 21 1 2 9 2
8 5 9 7 AGC OF AM ALASKA CHPTR LU 3 0 2 IUOE 5 , 7 0 0 15 99 1 0 0 2
8 8 6 9 AGC OF AM ALASKA CHPTR LUS 8 7 9  8 7 8  8 7 3  8 7 1  6 8 6 7 HREU 1 , 0 0 0 15 9 9 1 9 5 2
8 9 9 1 AGC OF AM MOBILE CHPTR AL E FL 13 LUS MULTI 7 , 0 0 0 16 0 0 6 0 0 2

5 5  18 91 AGC OF I L L  HEAVY S HIGHWAY S P R IN G FI E L D  7 LUS CJ A 9 , 5 0 0 16 3 3 11 9 2
8 9 1 0 AGC OF MASS IN C E 3 OTHS 19 LOS CJA 6 , 0 0 0 15 1 0 1 19 2
8 6 6 9 AGC OF NJ LU 8 2 5  A B C D 7 , 5 0 0 15 2 0 1 2 9 2
8 4 6 4 AGC UTAH CHPT UT LU 2 9 5 LIUNA 1 , 5 0 0 16 8 7 1 9 3 2
8 9 6 3 AGC UTAH CHPT UT LU 3 IUOE 2 , 7 0 0 16 8 7 12 9 2
8 8 6 6 AIR COND IT IONI NG  CONTES OF ARIZONA LU 3 5 9 5MW 1 , 1 5 0 17 8 6 1 87 2
0 8 3 7 ALLIED UNDERWEAP ASSN INC NEW YORK CITY NY LUS 6 2  10 ILGWU 3 , 5 0 0 2 3 21 1 3 9 2
1 2 6 0 APMSTRCNG CORK CO MACON PLANT GA LU 9 6 1 CIGW 1 , 1 0 0 2 6 5 8 1 20 1
8 9 0 0 ASSN OF CONCRETE CCNTRS OF LONG ISLAND IN C NY LU 6 6 LIUNA 2 , 7 0 0 17 21 1 9 3 2
8 6 7 3 BLDG CCNTRS ASSN IN C  E 1 OTH NY LU 1 IUEC 2 , 0 0 0 17 21 1 28 9
8 6 2 8 BLDG CONTRS ASSN INC E 2 OTHS NY CJA 1 , 5 0 0 15 21 1 1 9 2
8 7 5 6 BLDG CONTRS ASSN INC  NASSAU E SUFFOLK C N T I E S  NY L 66 LIUNA 2 , 6 0 0 15 21 1 9 3 2
8 8 8 3 BLDG CONTRS EKPLRS ASSN IN C NY LUS 6A 18A E 20 LIUNA 5 , 5 0 0 16 21 1 9 3 2
1 2 2 5 BOISE  CASCADE CORP HUMFORD MILL ME LU 9 0 0 DPIU 1 , 3 0 0 2 6 1 1 2 3 1 1
1 2 0 9 BROWN CO £ BROWN-NEK HAMPSHIRE IN C BERL IN NH LU 7 5 UPIU 1 , 7 0 0 2 6 12 2 3 1 9
8 6 7 9 BT-tA CEMENT LEAGUE S BLDG CONTRS ASSN NY LU 7 8 0 OPCM 1 , 8 0 0 17 21 1 6 8 2
8 7 0 5 BTEA CEMENT LEAGUE £ BLDG CONTRS ASSN OF NY 3 LUS LIUNA 6 , 0 0 0 17 21 1 9 3 2
6 9 2 0 C H I METRO AUTO DEALERS ASSN £ IND DEALERS I L  LU 7 0 1 I  AM 3 , 5 0 0 5 5 3 3 2 1 8 9
£ 7 8 2 CONSTR EMPLRS CF HUDSON VALLEY INC NY LU 17 LIUNA 1 , 3 5 0 15 21 1 9 3 2
8 9 7 6 CONTRS ASSN OF WESTCH-EUTNAM-DUTCHESS CNTYS £ 2 OTH LIUNA 1 , 2 0 0 16 21 1 9 3 2
6 06 1 DETR OIT ED IS ON  CO MI LU 2 2 3 UWU 3 , 3 0 0 9 9 3 9 3 9 2 9
8 9 0 9 ELEVATOR MFRS ASSN OF NY INC NY £ VIC LU 1 IUEC 2 . 5 0 0 17 2 0 12 8 2
8 5 5 0 EMPLOYING METALLIC FURRING £  LATHING ASSN NY WWML 3 , 0 0 0 17 21 1 9 7 2
0 6 1 2 FI E L D C R E ST  MILLS  IN C NC S VA 5 LUS TWUA 5 , 0 0 0 22 0 0 3 0 5 9
67 3 0 FOOD EMPLOYERS INC  5 C N T IE S  OREGON LU 1 0 9 2 RCIA 3 , 6 5 0 59 9 0 1 8 9 3
9 9 1 8 GAF CORP ANSCO DIV BINGHAMTON NY LU 306 ICW 1 , 3 0 0 38 2 1 121 4
8 7 2 7 GENL CONTRS ASSN OF NY C IT Y NY LUS 15 E 1 5A C E D IUOE 1 , 0 0 0 16 21 1 2 9 2

5 7 0 0 1 0 GENL CONTRS ASSN OF NYC E 3 OTH NY LU 1 5 - D IUOE 1 . 2 0 0 16 2 1 1 2 9 2
5 7 7 0 GENL TELE CO OF NW-WEST COAST TELE OF C A L I F  LU 89 IBEW 3 , 1 5 0 9 8 9 0 1 27 9
8 6 5 7 GREAT LAKES FABRICATORS £ ERECTORS ASSN MI E PA IUOE 1 , 0 0 0 17 0 0 1 2 9 2
1 2 0 9 GREAT NORTHERN PAPER CO 2 MILLINOCKET M ILLS ME 2 , 3 0 0 26 1 1 1 00 4
3 7 1 9 GTE LENKURT IN C SAN CARLOS CA LU 196 9 IBEW 1 . 2 5 0 36 9 3 1 2 7 1

6 0 6 2 GULF STATES U T I L I T I E S  CO TY £ LA LU 2 2 8 6 IBEW 2 , 2 5 0 99 7 0 1 27 9
1 2 1 1 HAMMERMILL PAPER CC E R I E  DIV PA LU 6 2 0 UPIU 1 , 9 0 0 2 6 2 3 2 3 1 1
9 160 HUFFMAN MFG CO OHIO BICYCLE DIV CE LI NA  OH LU 5 3 6 9 USA 1 , 2 0 0 37 3 1 3 3 5 1
8 6 7 2 I  —A BLDG CONSTR AGMT NY LUS 1 9 5 6  7 9 0  £ 1 5 3 6 CJA 2 1 , 0 0 0 17 21 1 1 9 2
5 9 0 3 I - A  DRY CARGO ATL E GULF COAST IN TE R MM P 5 , 2 0 0 4 4 0 0 1 5 9 2
5 9 0 2 I —A DRY CARGO V ES SEL COS £  AGENTS INTER NMU 1 0 , 0 0 0 9 9 0 0 3 2 1 2

5 9 1 9 0 1 I - A  DRY CARGO V ES SEL S INTER ST AT E D I S T R I C T  #1 ME EA 5 , 0 0 0 9 9 0 0 3 1 9 3
8 7 3 1 I - A  ENGINEERING E BLDG CONST NASSAU-SUE FOLK NY 1 3 8A B IUOE 2 , 3 5 0 16 2 1 1 2 9 2
8 7 0 0 I - A  HEAVY CONSTR £ EXCAVATING CONTRACT NY LU 2 8 2 I B T - I 1 , 9 0 0 17 21 5 3 1 3
8 6 2 7 I - A  INDEPENDENT DOCKBUILDER AGMT NY LU 1 9 5 6 CJA 2 , 2 0 0 16 2 0 1 19 3
6 8 6 8 I - A  R E S I L I E N T  FLOOR COVERERS AGMT NY CJA 1 , 9 0 0 17 21 1 19 3
7 3 0 0 I - A  RETAIL DRUG STORE OPERATORS C A L IF  9 LUS ECIU 9 , 9 0 0 59 9 3 1 8 4 3
6 8 2 8 I - A  SPOKANE FOOD AGREEMENT WA LU 1 9 3 9 RCIA 1 , 2 0 0 5 9 9 1 1 8 9 3
5 9 0 9 I - A  STANDARD FRE IG HT 'S HIP  AGMT IN TERSTATE SIU 1 0 , 0 0 0 4 4 0 0 186 3
5 9 0 5 I - A  STANDARD TANKER AGMT INTER S1U 1 0 , 0 0 0 44 0 0 1 86 3
5 9 0 7 I - A  TANKER VE SS EL S COS UNLICENSED PEES IN TE R NMU 5 , 0 0 0 9 9 0 0 3 2 1 3
5 9 0 0 I - A  TANKER VE SS EL S INTER 6 , 5 0 0 4 4 0 0 3 1 9 3
7 9 0 1 JOHN HANCOCK MUTUAL L I F E  INSURANCE CO INTER I N I U 6 , 0 0 0 6 3 0 0 2 3 8 9
8 8 8 2 KEYSTONE BLDG CONTRS ASSN IN C PA 12  LUS CJA 1 , 5 0 0 15 2 3 1 1 9 2
0 6 1 9 KN IT TED  OUTERWEAR MFGRS ASSN PA D I S T  LU 190 ILGWU 7 ,  2 0 0 2 2 2 3 1 3 9 2
7 9 3 0 LEAGUE CF VOLUNTARY HOS PIT AL S E HOMES OF NY LU 1 1 9 9 BNDSU 9 0 , 0 0 0 8 0 2 1 3 3 2 2
0 8 3 9 L I N G E R I E  MFRS ASSN OF NEW YORK NY LUS 6 2  E 10 ILGWU 1 , 0 0 0 2 3 21 1 3 9 2
8 8 2 9 LONG ISLAND BLDRS I N S T I T U T E  INC  LABOR SEC  LU 6 6  NY LIUNA 2 , 6 0 0 15 21 1 9 3 2
6 0 6 5 LONG ISLAND L IG H T IN G  CO NY LU 1 0 9 9 IBEW 2 , 8 0 0 9 9 2 1 1 27 4
6 0 6 6 LONG ISLA N D  L IG H TI N G  CO NY LU 1 3 8 1 IBEW 1 . 3 0 0 99 21 1 2 7 4
1 10 1 MAGNAVCX CO OF TENN JEFFE RSON  CITY TN LU 7 9 8 IUE 2 , 0 0 0 2 5 6 2 3 9 7 1
8 5 8  1 MARBA E EXCAVATORS INC I L  LU 7 31 I B T —I 1 , 7 5 0 17 3 3 5 3 1 2
8 7 5 9 MASON CONTRS ASSN OF AM NY CHPT £ 1 OTHER LU 66 LIUNA 2 , 5 0 0 15 2 1 1 9 3 2
8 6 7 5 MECH CONTE ASSN OF NEW YORK INC NY LU 6 3 8 PP F 9 , 9 0 0 17 2 1 17 0 2
1 9 1 9 METRO LITHOGRAPHERS ASSN IN C  NY CT NJ E PA ITU 8 ,  1 0 0 2 7 0 0 2 0 9 2
3 6 9 5 MFRS OF IL L U M INAT IO N PRODUCTS IN C NY E NJ LU 3 1 , 0 5 0 3 6 2 0 12 7 2
8 7 2 9 MID-AM REGIONAL BARG ASSN I L  LU 1 50 IUOE 5 , 6 0 0 16 3 3 1 2 9 2
8 8 9 9 NASSAU E SUFFOLK CONTRS ASSN I N C  2 CNTYS NT LU 6 6 LIUNA 2 , 6 0 0 15 21 1 9 3 2
9 1 0 8 NEWPORT NEWS SHI PBLDG £ DRY DOCK CO VA I 1 6 , 9 0 0 3 7 5 9 5 0  0 1
6 0 2 3 OHIO EDISON CO LUS 1 1 8 - 1 2 6 - 1 8 1 - 3 5 0 - 3 5 1  £ 9 5 7 UWU 1 . 8 5 0 99 31 3 9 2 9
5 9 1 1 P A C I F I C  MARITIME ASSN CA E WA S I U 2 , 0 0 0 9 9 9 0 1 8 6 2
8 5 2 0 PDC OF E MASS I N C  CNCL 35 PAT 1 , 2 0 0 17 10 1 6 9 2
1 26  5 PH IL A D EL PH IA  CONTAINER ASSN PA LU 3 7 5 UPIU 1 , 3 0 0 26 2 0 2 3 1 2

5 7 0 7 5 8 PIC KE R CORP GENL PRODUCTS GROUP OH LU 1 3 7 7 IBEW 1 , 1 5 0 3 6 3 1 1 2 7 9
3 2 9 2 PITTS BURGH COKE E CHER CO MARION POWER SHOVEL CO OH USA 1 , 1 5 0 3 5 3 1 3 3 5 1
8 5 0 6 PLUMBING + AIR  CONDITION CONTRS OF ARIZ 2 LUS 3 , 0 0 0 17 8 6 1 7 0 2
8 5 7 5 SMACC NATL ASSN NEW YORK C IT Y CHPT SMC DIV NY LU 28 SMR 3 , 8 0 0 17 2 1 1 8 7 2
1 0 0 9 SO C A L I F  LUMBER EMPLRS COUNCIL CA LU 2 2 8 8 CJA 1 , 2 0 0 2 9 9 3 1 1 9 2
7 7 1 2 T E X T I L E  RENTAL SER V IC E ASSN LU 5 2 2 . 8 0 0 7 2 9 3 2 3 6 2
9 0 5 0 TEXTRON IN C BELL HELI COPTER CO DIV TX LU 2 1 8 UAH-1 5 , 2 0 0 37 7 9 5 5 3 9

5 9 0 9 8 9 TEXTRON IN C  BELL HELICOPTER CO DIV TX LU 3 1 7 UAW-I 1 , 2 5 0 3 7 7 9 5 5 3 1
2 9 0 9 TRUE TEMPER CORP OH NY WV E MS 5 LUS USA 1 , 9 5 0 3 9 0 0 3 3  5 3

5 9 1 1 7 0 TRW IN C  J  H WILLIAMS DIV BUFFALO NY LU 1 1 8 3 USA 1 , 0 0 0 3 9 21 3 3 5 1

See fo o tn o te s  at end o f  tab le .
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Table 9. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by m onth— Continued

A G R E E - NUMBER C O D E S  2
M E N T
N C .

A G R E E M E N T  I D E N T I F I C A T I O N  ‘ O F
WORKERS

I N D U S 
T R Y S T A T E U N I O N

E M P L O Y E R
U N I T

J U N E — C O N T I N U E D

5 9 1 0 7 3
1 6 1 9
3 6 6 5

U N I O N  C A R B I D E  C O R P  N U C L E A E  D I V  O A K R I D G E  TN  
U N I O N  C A R B I D E  C O R P  N U C L E A R  D I V  Y - 1 2  O A K R I D G E  T N  
Z E N I T H  R A D I O  C O R P  C H I C A G O

T O T A L :  8 9  A G R E E M E N T S

M U L T I
M U L T I

1 , 0 5 0
2 , 7 0 0
6 , 0 0 0

3 4 7 , 9 5 0

28
2 8
3 6

6 2
6 2
3 3

10 0
101
5 0 0

1
1
4

J U L Y

1 2 3 6 BROWN C O  K A L A M A Z O O  M I  L U  1 0 1 0 U P I U 1 , 2 5 0 26 34 2 3 1 1
7 1 0 4 C H I  U N I O N  R E S T  E M P L O Y E R S  C O U N C I L  L U S  42 + 4 5 0 2 , 0 0 0 58 3 3 1 4 5 2
6 7 0 7 F OO D E M P L O Y E R S  C N C L  I N C  6 I N D  R E T A I L  O P E R S  CA 9 L U S R C I A 5 3 , 8 5 0 54 9 3 1 8 4 2
5 7 2 0 G E N L  T E L E P H O N E  CO O F  O H I O CW A 2 , 4 0 0 4 8 3 1 3 4 6 4
1 231 H A M M E R M I L L  P A P E R  CO T H I L M A N Y  P U L P  6 P A P E R  D I V  WI U P I U 1 , 2 5 0 2 6 3 5 2 3 1 1
1 6 78 H E R C U L E S  I N C  C O V I N G T O N  P L A N T  VA  L U  8 8 4 U P I U 1 , 0 5 0 28 5 4 2 3 1 1
0 2 7 9 I - A  P H I L A  B A K E R Y  E M P L O Y E R S  D E  N J  & PA L U  4 6 3  6 6 7 6 I E T — I 1 , 1 0 0 2 0 0 0 53 1 3
7 1 2 5 I - A  R E S T A U R A N T S  C H I C A G O  L U  4 2 5 , 0 0 0 58 3 3 145 3
4 0 9 1 I N T L  H A R V E S T E R  C O  S O L A R  D I V  CA  L U  6 8 5  L O D G E  5 0 I A  M 1 , 6 0 0 37 9 3 2 1 8 4
0 3 2 1 J O S E P H  E  S E A G R A M  S S O N S  I N C  £ 1 O T H  I N T E R  6 L U S DRWW 1 , 5 0 0 20 0 0 12 6 4

5 9 0 7 3 0 L E A R  S I E G L E R  I N C  I N S T R U M E N T  D I V  WY OM IN G H I  L U  3 3 0 U A W - I 1 , 1 0 0 3 8 3 4 5 5 3 1
6 8 2 0 H E I J E R  I N C  M I C H I G A N  L U  9 5 1 I 8 , 6 0 0 5 4 3 4 5 0 0 4
5 4 2 4 P A C I F I C  M A R I T I M E  A S S N  C A  OR 6 WA I 1 W U - I 1 1 , 0 0 0 4 4 9 0 4 8 0 2

5 9 1 2 5 0 S E A R S  R O E B U C K  8 CO S E A T T L E  WA L U  130 I B T — I 1 , 8 0 0 5 3 91 53 1 1
8 6 1 1 S O U T H E R N  C A L I F  G L A S S  M AN A G E M E N T A S S N  CA  L U  6 3 6 P A T 1 , 6 0 0 17 9 3 1 6 4 2

T O T A L :  15 A G R E E M E N T S 9 5 , 1 0 0

A U G U S T

6 0 0 0 A L A B A M A  POWER CO A L A B A M A  9 L U S I B E W 3 , 6 0 0 49 6 3 1 2 7 4

5 7 0 6 0 9 AL A B A M A  POWER CO C O N S T R U C T I O N  D E P T  9 L U S I B E W 3 , 6 0 0 49 6 3 12 7 4

4 0 9 8 AM S H I P  B U I L D I N G  CO  I L  8  OH M U L T I 1 , 5 0 0 3 7 3 0 1 0 0 4

8 8 3 1 A S S O C I A T E D  U N D E R G R O U N D  C O N T R S  I N C  C A I F L I D N A 2 , 0 0 0 17 3 4 1 4 3 2

4 0 4 9 B E E C H  A I R C R A F T  C O R P  KS  6 CO 4 LU S I A  M 6 , 0 5 0 3 7 0 0 2 1 8 4

4 0 3 3 B E T H L E H E M  S T E E L  C O R P  S H I P B U I L D I N G  D E P T  MA MD S N J  4 L IUMSW 5 , 3 0 0 37 0 0 3 2 0 4

1 2 7 2 C H A M P I O N  I N T L  C O R P  C H A M P I O N  P A P E R S  D C A N T O N  NC L  5 0 7 U P I U 1 , 7 5 0 2 6 5 6 2 3 1 1

3 2 1 0 C O L T  I N D U S  I N C  F A I R B A N K S  MORS E B E L O I T  WORKS W I  1 5 3 3 OSA 1 , 2 0 0 3 5 3 5 3 3 5 1

E 6 7 2 C O N T R A C T I N G  P L U M 3 E R S  AS SN  O F  B R O O K L Y N  8 Q U E E N S  NY 1 P P F 3 , 4 0 0 17 21 1 7 0 2

1 2 5 0 D E L A W A R E  V A L L E Y  S E T - U P  BOX AS S N  PA LU 2 8 6 U P I U 1 , 5 0 0 2 6 2 3 2 3 1 2

7 7 0 7 DR Y C L E A N I N G  £ L A U N D R Y  I N S T I T U T E  O F  D E T R O I T  M I AC if A 1 , 3 0 0 7 2 3 4 3 0 5 2

7 1 3 0 E A S T  B A Y  R E S T A U R A N T  A S S N  + 1 OTH  L U  8 2 3 4 , 2 0 0 5 8 9 3 14 5 2

57 16 G E N L  T E L E  C O  C F F L A  L U  8 2 4 IB EW 8 , 1 0 0 4 8 59 1 2 7 4

0 8 6 9 G O S S A R D  H W CO MI  I N  MO AR & I L  L U S  2 8 6  3 9 2  5 4 7  5 7 2 I L G W U 1 , 2 5 0 2 3 0 0 1 3 4 4

7 9 7 8 I - A  M A I N T E N A N C E  C O N T R S  AG MT MET RO  B O S T O N  MA L U  2 5 4 S E I U 3 , 0 0 0 73 14 1 1 8 3

3 7 2 4 L E V I T O N  MFG CO I N C  NY L U  3 I B E W 2 , 5 0 0 3 6 21 1 2 7 4

1 2 21 H E AD  C O R P  C H I L L I C O T H E  M I L L  OH L U  7 3 1 U P I U 1 , 6 0 0 26 3 1 2 3  1 1

8 6 9 1 M E C H A N I C A L  C O N T R S  D C AS S N  I N C  DC MD £ VA  LU  6 0 2 P P F 1 . 7 0 0 1 7 5 0 1 7 0 2

2 5 8 4 N J  Z I N C  CO P A L M E R T O N  PA L U  3 3 1 7 US A 1 , 2 0 0 33 2 3 3 3 5 1

8 5 2 9 N E C A  W A S H I N G T O N  DC C H A P T E R  L U  2 6 I B E W 2 , 7 0 0 17 50 1 2 7 2

3 2 6 4 R O C K W E L L  I N T L  C O R P  2  E I V S  R E A D I N G  PA LU 6 9 9 6 USA 1 , 5 0 0 3 5 2 3 3 3 5

8 7 9 6 S M A C N A  WASH DC  C H P T  D C  VA  8 MD L U  102 SMW 1 , 0 5 0 15 5 0 18 7 2

2 9 4 8 WM P O W E L L  C O  C I N C I N N A T I  OH  L U  1 8 5 8 OSA 1 , 2 0 0 3 4 3 1 3 3 5 4

T O T A L :  23 A G R E E M E N T S 6 1 , 2 0 0

S E P T E M B E R

3 3 8 8  A C E  I N D U S T R I E S  I N C  W - K - M  V A L V E  D I V  H I S S O U E I  C I T Y  T X
3 6 4 9  A D B I R A L  C O R P O R A T I O N  C H I C A G O  I L L  LU  1 0 31
4 0 0 1  AH H O T O B S  C O B P  N A T L  E C O N  A G H T  L U S  7 2  6 7 5
8 7 1 5  A S S O C  U N D E B G B O U N D  C O N T B S  I N C  H I  L U  3 2 4 - A - B
0 0 0 4  B E N D I X  C O B P  K A N S A S  C I T Y  D I V  HO L U  71
5 7 8 0  C O L U M B I A  B B O A D C A S T I N G  S Y S T E H  I N C  7 L U S  I N T E R

5 9 0 8 9 2  C O M B U S T I O N  E N G  I N C  N A T L  T A N K  CO D I V  T U L S A  O K  L U  7 5 6 8
0 3 0 2  C O N F E C T I O N E R S  I N D U S  B E L  B O AR D  I N C  GR N Y 6  V I C  L U  4 5 2
3 7 6 9  D E S I G N  8 MFG C O R P  C O N N E H S V I L L E  I N  L U  151
2 5 7 2  D R E S S E S  I N D U S T R I E S  T R A N S P O R T A T I O N  E Q U I P  D NY L U  1 6 3 0
0 0 2 1  G E N L  D Y N A H I C S  C O R P  P O HO NA  C A  D I S T  L O D G E  1 2 0  L U  1 2 3 3
0 3 7 3  G E N L  FO O D S  C O R P  F OO D P R OD S  D I V  D O V E R  DE L U  56
7 5 1 0  H O T E L  A S S N  O F  N A S H  DC LU  2 5
7 9 4 2  I - A  S E C U R I T Y  A G E N C I E S  UPT OWN  A G H T  B AY  A R E A
2 1 0 9  IN TERCO IN C  AR HO & I L
2 1 1 0  I N T E R C O  I N C  KY I L  HO
6 7 9 1  J  H E I N G A R T E N  I N C  H O U S T O N  D I V  LU 4 5 5  T X
0 2 7 0  K E L L O G G  C O  M A S T E R  A G H T  MI  N E CA 6 TN 4 L U S
6 7 8 0  KR O G E R  C O  H O U S T O N  D I V  L U  4 5 5
3 3 7 4  L U F K I N  I N D  I N C  L U S  4 2 9  5 8 7  6 1 9 9 9  L U F K I N  T X

5 9 1 0 6 5  H A B E M O N T  C O R P  NEW ENG  O P E R A T I O N S  S A C O  ME L U  4 0 6
5 5 1 7 2 8  N A T I O N A L  S T E E L  & S H I P B U I L D I N G  CO S A N  D I E G O  CA

4 1 2 9  N A T L  S T E E L  6  S H I P B U I L D I N G  CO S AN D I E G O  C A  L U  6 2 7
3 3 7 6  NCR  C O R P  T E R M L  S Y S  D I V  C A M B R I D G E  6 G U E R N S E Y  OH 1 8 5 4
0 3 4 8  N O R T H E R N  C A L I F  A S S O C  B A K E R Y  E H P L R S  C A  13 L U S
8 8 3 8  P D C A  O F  AM T R I - C N T Y  C H P T  3 C N T I E S  F L  D I S T  C F L  56
0 2 4 3  P E T  I N C  D A I R Y  G R O U P  T N  GA V A  KY SC NC 8 L U S
7 5 1 6  P H I L A  H O T E L - M O T O R  I N N  A S S N  PA L U  2 7 4
3 7 7 2  R A Y T H E O N  C O  R E F R I G E R A T I O N  D I V  A H A N A  I A  L U  1 5 2 6

5 9 0 9 6 5  S A F E W A Y  S T O R E S  I N C  M E T R O P  H O U S T O N  T X  L U  4 5 5
5 9 0 4 9 7  S T O U F F E R  B E S T  6  I N N  C O R P  M I C H I G A N  L U  24

1 2 9 9  S W E E T H E A R T  C U P  C O R P  6 NW C O N E  CO C H I C A G O  I L  L U  15

T O T A L : 32 A G R E E M E N T S .

1AM 1 , 0 0 0 3 5 7 4 2 1 8 u

I B E W 1 , 0 0 0 3 6 3 3 1 2 7 4

UAH 1 0 , 0 0 0 37 3 5 5 5 3 4

I U O E 2 , 0 0 0 17 3 4 1 2 9 2

I  AM 2 . 2 0 0 19 4 3 2 1 8 1

I B E W 1 , 4 0 0 4 8 0 0 1 2 7 4

US A 1 , 0 0 0 3 4 7 3 3 3 5 4

BCW 1 , 5 0 0 20 2 0 1 0 8 2

U AW— I 1 , 9 0 0 36 3 2 5 5 3 1

USA 1 , 1 0 0 33 21 3 3  5 1

I A H 1 , 2 0 0 19 9 3 2 1 8 4

MCBW 1 , 0 5 0 2 0 5 1 1 5 5 1

HRE U 8 , 0 0 0 7 0 5 3 1 4 5 2

I 3 , 5 0 0 7 3 93 4 9 4 1

u s w 8 , 0 0 0 31 0 0 3 3 4 1

3 , 0 0 0 31 0 0 184 1

R I C A 3 , 0 0 0 5 4 7 4 1 8 4 4

AFGM 5 , 2 0 0 2 0 0 0 2 0  8 4

R C I A 1 , 5 0 0 54 7 4 1 8 4 4

M U L T I 1 , 7 0 0 3 5 7 4 10 0 1

TWU A 1 , 0 0 0 3 5 11 3 0  5 1

M U L T I 1 , 7 0 0 37 9 3 10 0 1

B S O I W 2 , 5 0 0 3 7 9 3 1 1 6 4

I B E W 1 , 0 0 0 3 5 3 1 1 2 7 4

I B T - I 3 , 4 0 0 2 0 9 3 5 3 1 2

P A T 1 , 2 5 0 17 5 9 1 6 4 2

I B T - I 1 , 4 0 0 20 0 0 5 3 1 4

HR E U 2 , 3 0 0 7 0 2 3 145 2

I A  M 1 , 8 5 0 36 4 2 2 1 8 1

R C I A 1 , 0 5 0 54 7 4 18 4 4

HREU 1 , 0 0 0 58 3 4 1 4 5 4

RWDSU 1 , 2 0 0 26 3 3 3 3 2 1

7 8 , 9 0 0

S ee  fo o tn o te s  at end  o f  ta b le .
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Table 9. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by m onth— Continued

AGREE— NUMEEB
—

CODES 2
BENT AGREEMENT I D E N T I F I C A T I O N  1 OF I N D U S - EHPLOYER
NO. WORKERS TRY STATE ONION UNIT

O C T O B E R

6 7 0 1 A C H E  B A S K E T S  I N C  D I V  7 NJ  L 0  1 2 4 5 R C I A 2 , 1 0 0 5 4 2 2 1 8 4 4
4 1 2 2 AM S T A N B A B D  I N C  H E S T I N G H O U S E  A I B  B R A K E  D PA L U  6 1 0 U L - I 2 , 4 5 0 37 2 3 4 8 4 1
6 3 3 2 A S S O C  L I Q U O R  W H S A L E B S  O F  H E T B O  NY I N C  N Y  6 N J  L U  8 1 6 I B T - I 1 , 0 0 0 50 20 5 3 1 2
7 9 8 0 B L D G  O P E R A T O R S  L A B O R  R E L A T I O N S  I N C  PA L U  36 S E I U 3 , 5 0 0 7 3 2 3 1 1 8 2
3 2 9 2 B O R G - W A F N E R  C O R P  YO RK D I V  PA L U  1 8 7 2 1 , 8 0 0 35 2 3 5 5 3 1
6 0 4 5 C O N S O L  G A S  S U P P L Y  C OB P C L A R K S B U B G  NV LU  9 9 9 S E I U 1 , 8 0 0 49 0 0 1 1 8 1
3 3 9 0 F E D D E B S  C O B P  E D I S O N  P L T  M I D D L E S E X  C N T Y  N J  4 8 3 I U E 1 , 0 0 0 3 5 2 2 3 4 7 1
6 7 1 4 F O O D  F A I B  S T O R E S  I N C  N J  £  NY L 0  1 2 4 5 R I C A 1 , 2 0 0 54 2 2 1 8 4 4
4 0 7 3 G E N L  D Y N A M I C S  C O B P  F O R T  N O R T H  D I V  T X  LU 7 7 6 I  AM 2 , 0 5 0 37 7 4 2 1 8 1
5 7 9 1 G E N L  T E L E  CO  O F  I L L  S ER  C O N S T  6  S U P P L Y  D E P T S  2 L U S IB EW 1 , 8 0 0 48 3 3 1 2 7 1
6 7 2 3 G R E A T  ASP T E A  CO S C R A N T O N  D I V  PA 6 NY L U  16 87 6 1 3 9 3 E C I A 1 , 4 5 0 54 20 18 4 4
0 0 0 8 H U G H E S  A I R C R A F T  CO T U C S O N  MFG D I V  AZ I A M 2 , 3 0 0 19 8 6 2 1 8 1
6 3 2 4 I — A P R O V I S I O N  S A L E S M A N  £ D I S T R  N J  S  NY L U  6 2 7 MCBM 1 , 5 0 0 50 2 0 155 3
0 8 5 0 I N F A N T  E J U V E N I L E  MFRS A S S N  I N C  NY  N J  S C T  L U  16 9 A C T  WU 7 , 0 0 0 2 3 0 0 3 0 5 2
3 7 6 6 K E L V I N A T O R  I N C  G R A N D  R A P I D S  WYO £ M I C H  L U  2 0 6 U AW 1 , 3 0 0 36 3 4 5 5 3 1
6 7 4 6 K B OG ER  C C  C H A R L E S T O N  D I V  WV L U  3 4 7 MCBW 1 , 9 0 0 54 0 0 1 5 5 4

5 6 0 4 3 6 M A N I T O N O C  CO I N C  M A N I T O W O C  ENG NRG C O  D I V  H I  L  5 1 6 I A M 1 , 0 0 0 35 3 5 2 1 8 1
0 2 7 7 NZW E N G L A N D  QBA E M P L O Y E R S  C N C L  I N T E R S T A T E I B T - I 1 . 8 0 0 2 0 10 53  1 2
4 1 3 4 N O R F O L K  S H I P B U I L D I N G  6 D RY D OC K C O E P  N O R F O L K  V A  L  6 8 4 B B F 1 , 8 0 0 37 5 4 1 1 2 4
0 2 8 3 N YC  B A K E R Y  E M P L O Y E R S  LA B O R  C O U N C I L  NY L U  5 5 0 I B T - I 1 , 3 5 0 2 0 2 1 5 3 1 2
1 4 2 0 P R I N T I N G  I N D U S  O F  M E T R O  N Y  I N C  N J  N Y  £ C T  L U  6 I T U 4 , 0 0 0 27 0 0 2 0 4 2
7 1 3 5 R E S T A U R A N T  L E A G U E  C F  NEW YO RK I N C  L U S  1 1 5  £ 22 KREU 1 , 1 5 0 58 21 1 4 5 1
0 0 2 0 R O C K W E L L  I N T L  C OR P  A T O M I C S  I N T L  R O C K Y  F L A T S  C O  8 0 3 1 US A 1 , 3 5 0 19 8 4 3 3  5 1
4 4 3 4 S P A R T U S  C OR P  P £ M L O U I S V I L L E  MS L U  6 6 4 I U E 1 , 0 0 0 38 6 4 3 4 7 1
3 6 2 2 S T A C K P O L E  C A R B O N  CO S T  M AR YS  £  K A N E  P A  LU 5 0 2 I U E 2 , 1 0 0 36 2 3 3 4 7 4
6 3 3 5 S T A N D A R D  BR AND S P A I N T  CO  R E T  P A I N T  S T O R E  AGMT CA R C I U 1 , 4 0 0 50 9 3 184 4
161 8 U N I O N  C A R B I D E  C O R P  N U C L E A R  D I V  O A K R I D G E  T N  L  3 - 2 8 8 OCAW 1 , 2 0 0 2 8 6 2 3 5 7 1
5 2 4 9 U N I T E D  P A R C E L  S E R V I C E  P A C K A G E  A G M T CA 10 L U S

T O T A L :  28 A G R E E M E N T S

I B T - I 2 , 0 5 0

5 4 , 3 5 0

4 2 9 3 53 1 1

NOVEMBER

0 8 8 8 A L L I E D  C H E M I C A L  C O R P  A U T O  PRODS D K N O X V I L L E  T N  1 7 4 2 TWUA 1 , 7 0 0 2 3 6 2 3 0  5 4
7 9 7 7 A P T  B L D G  OWN ERS £ MGRS A S S N  OF C H I C A G O  I L  L U  1 S E I U 3 , 7 0 0 7 3 3 3 11 8 3
4 6 2 1 B I C  P EN  C O R P  M I L F O R D  C T  L U  134 URW 1 , 0 0 0 39 16 3 3 3 1
7 9 7 6 C H I C A G O  R E A L  E S T A T E  OWN ERS  C O U N C I L  I L  L U  1 S E I U 4 , 8 0 0 7 3 3 3 1 1 8 3
5 7 9 7 G E N L  T E L E P H O N t  CO  O F  O H I O  L U  9 8 6 I B E W 1 , 2 5 0 4 8 31 1 2 7 4
0 2 4 0 G R E A T E R  NY M I L K  D E A L E R S  LA B O R  NY C T  £  N J  LU 5 8 4 I E T - I 2 ,  150 2 0 0 0 53 1 2
0 6 3 4 I - A  K N I T G O C D S  AG MT I I G W U 1 , 5 0 0 22 31 134 3
7 7 0 9 I - A  M A S T E R  C O N T R A C T  L A U N D R Y  I N D U S T R Y  NY N J  C T  £ MA AC TW U 1 5 , 0 0 0 72 0 0 3 0 5 3
7 4 1 7 I — A NEW Y O B K  S T O C K  E X C H G  £ 2 O T H S  NY LU  2 0 5 O P E I U 1 , 9 5 0 6 2 21 1 6 3 3
6 0 8 3 I - A  NY C I T Y  P R I V A T E  S A N I T A T I O N  C O N T R A C T  NY L U  8 1 3 I B T - I 1 , 6 5 0 4 9 21 5 3 1 3
5 7 8 7 I — A R A D I O  R E C O R D E D  C O M M E R C I A L S  C O N T R A C T  I N T E R S T A T E A F T R A 3 0 , 0 0 0 48 0 0 1 0 2 3
7 9 5 8 I — A S C R E E N  A C T O R S  G U I L D  1 9 7 5  COMM C O N T R A C T AAA 3 2 , 0 0 0 7 8 0 0 1 0 2 3
5 7 8 6 I - A  T V  R E C O R D E D  C O M M E R C I A L S  C O N T R A C T  I N T E R S T A T E A F T R A 2 8 , 0 0 0 48 0 0 102 3
4 4 2 4 J O H N S O N  £ J O H N S O N  C H I C A G O  I L  L U  1 4 3 7 A C TW U 1 , 5 0 0 38 3 3 3 0 5 4
6 0 6 7 L O U I S V I L L E  G A S  £  E L E C T R I C  CC  L O U I S V I L L E  KY I 2 , 5 0 0 4 9 6 1 50 0 1
0 0 1 0 M A R T I N  M A R I E T T A  A E R O S P A C E  CO F L  £ MD 3 L U S U A W - I 1 , 5 0 0 19 50 5 5 3 4
2 9 8 1 N O R R I S  I N D U S  P R I C E  P F 1 S T E R  BR AS S  MFG CO C A  LU 3 8 9 I B T - I 1 , 1 0 0 34 9 3 53 1 4
5 7 7 6 RCA G L O B A L  C O M M U N I C A T I O N S  I N C  COMM T R A D E  D I V I E T - I 1 , 4 0 0 4 8 0 0 5 3 1 4
1 2 3 3 W E S T V A C O  C O R P  VA £ HD L U S  6 7 5  £ 6 7 6

T O T A L :  19 A G R E E M E N T S

U P I U 2 , 9 5 0

1 3 5 , 6 5 0

2 6 0 0 2 3 1 4

D E C E M B E R

1 6 0 2 AM C Y A N A M I D  C C  BO U ND  BROO K N J  L U  111 I C W 1 , 3 0 0 28 2 2 121 1
7 9 9 2 AM N A T L  RE D C R O S S  G R E A T E R  H A R T F O R D  C H P T  C T  L  1 3 0 3 SC HE 2 , 4 0 0 80 16 1 9 3 4
7 9 0 4 A S S O C I A T E D  P R E S S  I N T E R S T A T E  L U  2 2 2 T N G 1 , 2 5 0 7 3 0 0 3 2 3 4
1 6 3 2 D U P O N T  E I  DE NE M OU RS  £ CO  M A R T I N S V I L L E  VA I 2 , 9 0 0 2 8 5 4 50 0 1
1 6 3 3 D U P O N T  E I  DE NE M OU RS  S C O  S E A F O R D  N YL O N  P L T  DE I 2 , 2 5 0 28 5 0 5 0  0 1

5 7 0 2 8 0 E G Y P T I A N  C O N T E S  AS S N  & 2  O T H  A S S N S  14 C N T I E S  I L  4 L 5 I U O E 1 , 0 0 0 16 3 3 12 9 2
6 3 1 6 FO O D  E M P L O Y E R S  C N C L  I N C  L O S  A N G E L E S  C A  L O  3 9 9 S E I U 1 , 0 0 0 54 9 3 11 8 2
3 7 9 8 G T E  L E N K U R T  I N C  A L B U Q U E R Q U E  NM LU  2 1 1 2 IB EW 1 , 2 0 0 3 6 8 5 1 2 7 1
0 3 2 2 H I R A M  W AL KE R  £ S O N S  I N C  £ 1 O T H  P E O R I A  I L  L U  55 DRWW 1 , 0 0 0 20 3 3 12 6 3
7 4 1 5 I - A  C E M E T E R I E S  NY £ N J  L U  3 6 5 S E I U 1 , 7 0 0 6 5 2 0 1 1 8 3
8 6 6 1 I — A N A T L  T R A N S I E N T  M EMBERS B B F 8 , 0 0 0 17 00 1 1 2 3
£ 6 7 9 PA H E A V Y  E H I G H W A Y  C O N T R S  B A R G A I N I N G  A S S N  PA USA 3 , 0 0 0 16 2 3 3 3 5 2
6 7 6 1 S T O P  £  S HO P  CO S  I N C  I N T E R S T A T E  5 L U S MCBW 1 , 6 0 0 54 10 155 4
0 6 4 2 W E S T  P O I N T — P E P P E H E L L  I N C  P E P P E R E L L  M I L L  L I N S D A L E  GA TW UA 1 , 2 0 0 2 2 58 3 0 5 1
8 6 9 2 W E S T  VA C O N T R S  B AR G  A S S N  I N C  WV L U  1 4 6 1 4 US A 2 , 0 0 0 16 5 5 3 3 5 2
2 1 1 6 W E Y E N B E R G  S H O E  MFG CO  WI L U S  7 2 1  6 5 1  3 7 9  £ 1 7 0

T O T A L :  16 A G R E E M E N T S .

GRAND T O T A L :  4 8 1  A G R E E M E N T S

1 , 2 5 0

3 3 , 0 5 0

1 , 4 4 1 , 2 5 0

31 3 5 184 1

1 S ee a p p e n d i x  A  f o r  a b b r e v i a t i o n s .
2 S ee a p p e n d i x  B  f o r  i d e n t i f i c a t i o n .

NO TE: D ata b a se d  on a g r e e m e n ts  on f i l e  w ith  the B u rea u  of 
L ab or S ta t is t ic s ,  e x c lu d in g  r a ilr o a d s , a ir l in e s  and g o v ern m en t  
a g r e e m e n ts .
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by industry

A G P E E - N U M B E R
O F

W O R K E R S

F . X P I R - C O D E S  2

A G R E E M E N T  I D E N T I F I C A T I O N  1 j A T I O N
H t ' N T HW E N T

N C .
S T A T E U N I O N U N I T

A n t h r a c i t e  m i n i n g

8 3 1 2 A N T H R A C I T E  O P E R A T O R S  PA L U S  1 531 6 7 6 5  6 8 7 6  U H H - I 2 , 0 0 0

2 , 0 0 0

0 4 2 3 4 5 4 3

B u i l d i n g  c o n s t r u c t i o n — g e n e r a l  c o n t r a c t o r s

6 6 1 9 AG C H O U S T O N  C H P T  AND C O N S T  EMPL AS S N  T X C J A 5 , 2 0 0 03 7 4 1 1 9 2
6 7 3 5 A G C  O F  AM H O U S T O N  C H P T R  L U  8 4  S 1 3 5 1 . 7 0 0 0 3 7 4 1 1 6 2
6 8 0 0 AG C O F  AM I N C  N H E X  B L D G  B R AN C H  4 UNS M U L T I 2 , 0 0 0 03 85 6 0 0 2
8 8 9 6 AG C O F  AM N EB  M E X I C O  B LD G  BRANCH 1 , 6 0 0 0 3 8 5 11 5 2
8 6 2 2 B L D R 5  A S S N  O F  M I S S O U R I C J A 6 , 0 0 0 03 4 0 1 1 9 2

5 9 1 1 5 8 AG C B A T O N  R O U G E  C H P T R  LA L U S  4 0 6  4 0 6 A  S 4 0 6 3 I D O E 1 , 1 0 0 0 4 7 2 129 2
8 5 5 9 A G C  C O L O  B L D G  C H P T R  D E N V E R C J A 3 , 5 0 0 0 4 84 1 1 9 2
8 7 7 9 AGC OF AM C H A T T A N O O G A  C H P T R  7 L U S  T N  A L  GA £ NC C J A 3 , 0 0 0 0 4 00 1 1 9 2
8 7 9 3 A G C  O F  AM L A K E  C H A R L E S  C H P T  LU 9 5 3 1 , 1 5 0 04 7 2 1 1 9 2
8 6 2 1 AGC O F  AM N E F L O R I D A  C H P T  F L  6 GA C J A 1 , 5 0 0 0 4 5 0 1 1 9 1
8 8 6 5 AG C O F  AM NE F L O R I D A  C H P T  F L  L U S  6 7 3  A £  E I U O E 1 , 3 0 0 04 5 9 1 2 9 2
8 6 3 7 AG C O F  C O L O  B L D G  C H P T  I N C  + 6 O T H S  L U  7 2 0  5 7 8 3 , 0 0 0 0 4 8 4 1 4 3 2
8 7 0 1 A G C  OF C O L O  B L D G  C H P T R  O T H S  L U  9 5 , 0 0 0 04 84 129 2
8 7 7 0 A G C  O F  E A S T  T E N N  I N C  C H A T T A N O O G A  BR L U  8 4 6 L I U N A 2 , 7 0 0 0 4 0 0 1 4 3 2
8 4 2 2 A G C  O F  M I N N  B L D R S  £ O U T S T A T E  D I V S  £  1 O T H  L U S  1 £ 2 EMP 1 , 7 0 0 0 4 41 1 1 5 2
6 4 2 4 A G C  O F  M IN N  B L D R S  L I V  MN L U  49 I U O E 1 , 0 0 0 0 4 41 1 2 9 2
8 4 2 3 AG C O F  M I N N  M I N P L S  £ S T  P A U L  B L D R S  D I V  £  2 O T H S C J A 9 , 0 0 0 0 4 41 1 1 9 2
6 4 4 6 A G C  O F  O H I O  I N C  B E S T  C E N T R A L  O H I O  D I V  OH C J A 1 , 1 5 0 04 31 1 1 9 2
8 8 2 5 AG C O F  O H I O  I N C  B E S T  C E N T R A L  O H I O  D I V  OH L U  1 4 1 0 L I U N A 1 , 5 0 0 0 4 31 1 4 3 2
8 7 6 7 A S S O C  C O N T R S  C F  O H I O  I N C  C E N T  O H I O  D I V  £  1 O T H  L 4 2 3 L I U N A 2 , 0 0 0 04 31 1 4 3 2
8 4 5 6 B E R G E N — P A S S A I C  B L D G  C O N T R S  A S S N  £  1 O T H  N J  L U  15 C J  A 1 , 4 0 0 0 4 2 2 1 1 9 2
8 4 3 7 C O N S T  C O N T R S  C O U N C I L  I N C  D C  MD £  V A  7 4  8 0 1  8 3 2  £ 6 9 1 L I U N A 5 , 0 0 0 04 5 0 1 4 3 2
8 8 9 7 C O N S T  C C N T R S  C O U N C I L  I N C  DC VA MD L U  6 3 9 I B T - I 2 , 0 0 0 0 4 5 0 5 3 1 2
8 4 3 9 C O N S T  C O N T R S  C O U N C I L  I N C  O F  W A S H I N G T O N  DC  MD £ VA C J A 8 , 0 0 0 04 50 1 1 9 2
8 4 3 8 C O N S T R U C T I O N  C O N T R S  C O U N C I L  DC MD VA I U O E 1 . 6 5 0 0 4 5 0 12 9 2
8 8 7 5 I - A  C A R P E N T E R S  G E N L  C O N T R A C T I N G  AG M T GA £  F L C J A 2 , 0 0 0 0 4 5 0 1 1 9 3
8 9 3 3 I — A C O L O  E L D G  C O N S T R  I N D  E M P I R S  18  L U S  C O C J A 2 , 0 0 0 0 4 8 4 1 1 9 3
8 9 2 5 I — A G E N I  C O N T R A C T I N G  B U S I N E S S  F L  L U  301 L I U N A 1 , 6 0 0 04 5 9 1 4 3 2
6 6 3 5 NO T E X A S  C O N T R S  AS SN  L U  6 4 6  £  8 5 9 4 , 0 0 0 0 4 7 4 1 4 3 2
8 6 1 8 NO T E X A S  C O N T R S  A S S N  20 C N T Y S  T X  L U S  1 9 8  1 8 2 2  £ 1 5 2 6 C J A 4 , 5 0 0 0 4 7 4 11 9 2
8 4 6 1 S O U T H S  M I C H  C O N T R S  A S S N  £ 1 O T H  M I  5 L U S L I U N A 1 , 5 0 0 0 4 3 4 1 4 3 2
8 6 2 5 B E S T  T E N N  BARG  G R O U P  I N C  T N  L U  3 4 5 C J A 2 , 0 0 0 0 4 6 2 1 1 9 2
8 4 1 6 AG C  O F AM D E T R O I T  C H P T R  £  1 O T H  M I  LU S  3 3 4  £ 1 0 7 6 L I U N A 6 , 0 0 0 0 5 34 1 4 3 2
8 7 1 2 A G C  O F  AM D E T R O I T  C H P T R  I N C  I R O N  B K R S  A G M T  MI  L U 25 B S O I N 2 , 5 0 0 0 5 3 4 116 2
6 8 2 3 A G C  O F  AM D E T R O I T  C H P T R  M I  L U S  2 4 7  6 1 4  £ 3 3 9 I B T - I 2 , 3 0 0 0 5 3 4 53 1 2
8 6 6 6 AG C  O F  AM D E T R O I T  C H P T R  M I  9 L O S C J A 1 3 , 5 0 0 0 5 3 4 1 1 9 2
8 7 4 4 C A L U M E T  B L D R S  AS S N  AG C 3 O T H  I N D  £ M I C H C J A 2 , 2 0 0 0 5 3 0 1 1 9 2
8 7 7  4 C O N S T  E M P I R S  L A B O R  R E L A T I O N S  AS SN  O F  NY S T A T E  I N C 8 5 C J A 1 , 8 0 0 0 5 21 1 1 9 2
6 4 41 C O N S T  I N D U S T R Y  E M P L O Y E R S  A S S N  NY L U  2 1 0 L I U N A 3 . 0 0 0 0 5 21 1 4 3 2
8 4 4 3 C O N S T  I N D U S T R Y  E M P L R S  A S S N  B U F F A L O  NY L U S  17 A S B I U O E 1 , 0 0 0 0 5 21 1 2 9 2
8 5 6  7 C O N S T R  E M P L R S  L A B  R E L S  A S S N - B T E A  NY L U  12 C J A 1 , 0 0 0 0 5 21 11 9 2
8 4 4 4 C O N S T R  I N D U S T R Y  E M P L R S  A S S N  NY C J A 2 , 0 0 0 0 5 21 1 1 9 2
8 4 4 2 C O N S T R  I N D U S T R Y  E M P L R S  A S S N  NY  L U  6 B S O I N 1 , 1 0 0 0 5 21 1 1 6 2

5 9 0 9 6 2 I — A I N D E P  C O N S T R  I N D U S T  A G M T  I N T R A  NY L U  2 1 0 L I  UNA 1 , 1 0 0 0 5 21 1 4 3 3
8 6 0 1 M I D - A M  R E G I O N A L  BAR G  AS S N  C H I C A G O  L  150 2 , 7 5 0 0 5 3 3 1 2 9 2
8 7 6 5 O H I O  C O N T R S  A S S N  L A B O R  R E L  D I V  £  AG C  11 C N T Y S  OH C J A 1 , 2 0 0 05 31 119 2

5 9 1 3 6 2 Q U A D - C I T Y  B U I L D E R S  A S S N  I L  £  I A C J A 1 . 0 0 0 05 0 0 11 9 2
8 4 6 0 S O U T H B  M I C H  C O N T R S  AS S N  £ 1 OT H H I  6 L O C A L S C J A 3 , 0 0 0 0 5 3 4 1 1 9 2
8 6 5 5 A G C  D E T R O I T  C H P T  MI  L U  3 2 4 - A - B - C I U O E 1 , 5 0 0 06 3 4 1 2 9 2
8 8 8 5 AGC J E F F E R S O N  CN T Y  I N C  L U S  8 5 3  &  8 7 0 L I U N A 1 ,  100 0 6 7 4 1 4 3 2
8 5 9 7 AG C O F  AM A L A S K A  C H P T R  LU  3 0 2 I U O E 5 . 7 0 0 0 6 9 4 1 0 0 2
8 8 6 4 AG C O F  AM A L A S K A  C H P T R  L U S  8 7 9  8 7 8  8 7 3  8 7 1  £  8 6 7 HRE U 1 , 0 0 0 06 9 4 1 4 5 2
8 4 1 0 A G C  O F  H A S S  I N C  £ 3 O T H S  14 L U S C J A 6 , 0 0 0 0 6 10 1 1 9 2
8 6 6 4 A G C  O F  N J  L U  8 2 5  A B C D 7 ,  5 0 0 0 6 2 0 1 2 9 2
8 6 2 8 B L D G  C O N T R S  AS S N  I N C  £ 2 O T H S  NY C J A 1 , 5 0 0 0 6 2 1 1 1 9 2
8 7 5 6 B L D G  C O N T R S  A S S N  I N C  N A S S A U  £  S U F F O L K  C N T I E S  NY L 66 L I U N A 2 , 6 0 0 06 21 1 4 3 2
8 7 8 2 C O N S T R  E M P L R S  O F  H U D S O N  V A L L E Y  I N C  NY L U  17 L I U N A 1 , 3 5 0 0 6 21 1 4 3 2
8 8 8 2 K E Y S T O N E  B LD G  C O N T R S  AS S N  I N C  PA 12 L U S C J A 1 , 5 0 0 0 6 2 3 1 1 9 2
8 8 2 9 L O N G  I S L A N D  B L D R S  I N S T I T U T E  I N C  L A B O R  S E C  L U  66 NY L I U N A 2 . 6 0 0 0 6 2 1 1 4 3 2
8 7 5 4 MASON C O N T R S  A S S N  O F  AM NY  C H P T  £  1 O T H E R  L U  66 L I U N A 2 , 5 0 0 06 21 1 4 3 2
8 8 9 9 N A S S A U  £ S U F F O L K  C O N T R S  A S S N  I N C  2 C N T Y S  NY L U  6 6 L I U N A 2 , 6 0 0 0 6 21 143 2
8 7 9 6 S H A C N A  B A S H  DC C H P T  DC  VA £  MD L U  102 SHN 1 , 0 5 0 08 50 1 8 7 2

T O T A L :  6 2  A G R E E M E N T S 1 7 4 , 7 0 0

C o n s t r u c t i o n  o t h e r  t h a n  b u i l d i n g  c o n s t r u c t i o n — g e n e r a l  c o n t r a c t o r s

8 5 9 5 AG C H O U S T O N  C H P T  £ 1 O T H  T X  LU S  18 116 £ 3 1 3 L I U N A 5 , 5 0 0 0 3 7 4 1 4 3 2
8 7 2 3 A G C  O F  I L L  +  2 OT H 1 , 5 0 0 0 3 3 3 1 1 9 2
8 9 0 6 C O N S T  I N D  O F  M AS S  N E B  ENG RO A D B L D R S  A S S N 1 , 0 0 0 03 14 1 2 9 2

5 9 0 1 7 9 A G C  O F  C O L D  B L D G  C H P T  I N C  £ 1 O T H  CO  L U S  2 4  £ 7 9 0 B S OI W 1 , 4 0 0 0 4 8 4 1 1 6 2
8 6 9 5 AG C  O F  M INN  H G H B Y  RR £  H V Y  1 O T H  S T  P A U L  £ M NP L S  HN I B T - I 1 , 6 5 0 0 4 41 5 3 1 2
8 6 9 6 A G C  O F  M I N N  H I G H W A Y  RR £ H E A V Y  C O N S T  MN 3 3  L U S C J A 5 , 0 0 0 0 4 41 1 1 9 2
8 4 7 3 AG C  O F  M IN N  HBY  RR £ HV Y C O N S T  MN L U  49 I U O E 5 , 7 0 0 0 4 4 1 1 2 9 2

5 6 1 3 3 2 AG C  O F  MN B L D R S  D £  1 O T H  A S S N  HN £ S T  P U L OPCM 2 , 0 0 0 0 4 41 1 6 8 2
8 6 9 4 AGC  O F  MN H B Y - H V Y  D I V  £  3  O T H S  11 L U S L I U N A 8 , 5 0 0 04 4 1 1 4 3 2

' S ee  fo o tn o te s  at end  o f  ta b le .
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by industry— Continued

A G R E E — NUMBER E X P I H - C O D E S  2
H E N T
MG.

A G R E E M E N T  I D E N T I F I C A T I O N  1 OF
W ORK ER S

A T I O N
MONTH S T A T E O N I O N

E M P L O Y E R
U N I T

C o n s t r u c t i o n  o t h e r  t h a n  b u i l d i n g  c o n s t r u c t i o n — g e n e r a l  c o n t r a c t o r s — C o n t i n u e d

8 9 3 8 C O L O R A D O  C O N T R S  A S S N  I N C  H V Y - H M Y  6 ENG C O N S T  CO L I U N A 2 , 0 0 0 0 4 8 4 1 4 3 2
8 9 3 5 C O N S T  C O N T R S  C O O N C I L  I N C  H V Y DC HD VA 4 LOS L I U N A 3 , 2 0 0 0 4 5 0 1 4 3 2
8 8 0 1 G E N L  C O N T R S  A S S N  L E H I G H  T A L L E Y  I N C  E A S T E R N  PA L  1 1 7 4 L I U N A 1 , 0 5 0 0 4 2 3 1 4 3 2
8 8 3 4 I - A  B L D G  C O N S T R U C T I O N  A G H T  L U  13 1 , 5 0 0 04 8 4 5 3 1 3
8 4 7 7 I — A C O N T R S  O F  E A S T E B N  PA 6  DE  L D  54 2 I U O E 6 , 0 0 0 0 4 0 0 1 2 9 3
8 7 9 8 S T E E L  6  I R O N  C O N T R S  AS S N  6 B T E A  OF C L E V E  OH L U  17 B S O I W 2 , 2 0 0 04 31 11 6 2
8 6 8 0 M A D I S O N  E M P L O Y E R S  C O U N C I L  6  O T H S  4 C N T I E S  H I  4 L U S M U L T I 1 , 1 5 0 0 5 3 5 1 0 0 2
8 9 2 7 A G C  NEH Y O R K  5 S O U T H E R N  C N T Y S  L U  8 2 5  A - D I U O E 1 , 5 0 0 0 6 21 1 2 9 2
8 4 9  1 AG C  O F  AM M O B I L E  C H P T R  A L  6  F L  13 L U S M U L T I 7 , 0 0 0 06 0 0 6 0 0 2

5 5 1 8 4 1 A G C  O F I L L  H E A V Y  S H I G H W A Y  S P R I N G F I E L D  7 L U S C J A 4 , 5 0 0 06 3 3 11 9 2

8 4 6 4 AGC  U T A H  C H P T  U T  L U  2 9 5 L I  ON A 1 , 5 0 0 0 6 8 7 1 4 3 2
8 4 6 3 A G C  U T A H  C H P T  U T  L U  3 I U O E 2 , 7 0 0 06 8 7 12 9 2
8 8 8 3 B L D G  C O N T R S  E M P L R S  A S S N  I N C  N Y L U S  6 A  1 8 A  6  2 0 L I U N A 5 , 5 0 0 0 6 21 1 4 3 2
8 4 7 6 C O N T R S  A S S N  OF W E S T C H - P U T N A M - D U T C H E S S  C N T Y S  6 2  O T H L I U N A 1 , 2 0 0 06 21 1 4 3 2
8 7 2 7 G E N L  C O N T R S  AS SN  O F  NY  C I T Y  NY L U S  15 6 1 5A C E  D I U O E 1 , 0 0 0 0 6 21 1 2 9 2

5 7 0 0 1 0 G E N L  C O N T R S  A S S N  O F  NYC 6 3  O T H  NY L U  1 5 - D I U O E 1 , 2 0 0 06 21 1 2 9 2
8 7 3 1 I - A  E N G I N E E R I N G  E  B L D G  C O N S T  N A S S A U - S U F F O L K  NY 1 3 8 A B I U O E 2 , 3 5 0 0 6 21 1 2 9 2
8 6 2 7 I - A  I N D E P E N D E N T  D O C K B U I L D E B  A G M T NY  L U  1 4 5 6 C J A 2 , 2 0 0 0 6 20 1 1 9 3
8 7 2 4 M I D - A M  R E G I O N A L  B ARG  ASSN I L  L U  150 I U O E 5 , 6 0 0 06 3 3 1 2 9 2

5 7 0 2 8 0 E G Y P T I A N  C O N T R S  A S S N  E  2 O T H  A S S N S  14 C N T I E S  I L  4 L S I U O E 1 , 0 0 0 12 3 3 1 2 9 2
8 6 7 9 PA H E A V Y  E H I G H W A Y  C O N T R S  B A R G A I N I N G  A S S N  PA USA 3 , 0 0 0 12 23 3 3  5 2
8 6 9 2 W E S T  VA  C O N T R S  B AR G  A S S N  I N C  HV L U  1 4 6 1 4 U S A 2 , 0 0 0 12 5 5 3 3 5 2

T O T A L :  31 A G R E E M E N T S ................................... 9 1 , 6 0 0

C o n s t r u c t i o n — s p e c i a l  t r a d e c o n t r a c t o r s

8 6 5 4 A S S O C  P L U M B I N G  H E A T G  E C O O L I N G  C O N T R S  CA P P F 1 , 5 0 0 0 3 9 3 1 7 0 2
8 5 0 8 G U L F  C O A S T  C O N T R S  A S S N  E 2 O T H S  15 C N T I E S  T X  L U  1 9 5 P P F 3 , 0 0 0 0 3 74 170 2
8 6 6 9 M E C H A N I C A L  C O N T R S  A S S N  OF NEW M E X I C O  I N C  NH L U  4 1 2 P P F 1 , 1 0 0 03 8 5 1 7 0 2
8 8 0 6 N E C A  R O C K Y  MT C H P T  D E NV ER  I N S I D E  W I R I N G  C O  L U  6 8 I B E W 2 , 3 0 0 03 8 4 127 2
8 5 1 9 P DC A C H I C A G O  C H P T  I L  D I S T  C N C L  14 I L P A T 7 , 1 5 0 03 3 3 1 6 4 2
8 5 6 2 AG C O F  AM B A T O N  R O U G E  C H P T R  L A  LU 1 0 9 8 C J A 2 , 0 0 0 0 4 7 2 1 1 9 2
8 6 7 8 A G C  O F  MASS I N C  E  7  O T H S  9 L U S EA C 2 , 9 0 0 04 14 1 1 5 2
8 5 6 0 A S S O C  C O N T R S  A S S N  O F  N J  S 1 O T H C J A 2 , 0 0 0 0 4 2 2 1 1 9 2
8 6 1 7 A S S O C  C O N T R S  O F  O H I O  I N C  C E N T  O H I O  D I V  E  1 O T H  5 L U S C J A 3 , 0 0 0 0 4 31 11 9 2
8 5 4 6 B T E A  O F  W E S T C H E S T E R  E  P U T N A M  C O U N T I E S  N Y  7 L U S BAC 1 , 5 0 0 04 21 1 1 5 2
8 5 5 4 C A L I F  C O N F  O F  MASON C O N T R  AS S N  L  A C N T Y  L  2 EAC 1 . 4 0 0 0 4 9 3 1 1 5 2
8 9 2 9 C A L I F  C O N F  O F  MASON C O N T R S  A S S N  I N C  C A  L U S  13 E  2 2 BAC 1 , 0 0 0 0 4 93 1 1 5 2
8 9 3 6 MECH C O N T R S  A S S N  C E N T  PA H A R R I S B U R G H  PA 16 C N T Y S  52 0 P P F 1 , 1 5 0 0 4 2 3 17 0 2
8 7 3 8 MECH C O N T R S  AS S N  O F  E A S T E R N  PA I N C  10 C N T Y S  PA L  6 9 0 P P F 2 , 0 0 0 04 2 3 1 7 0 2
8 7 3 9 MECH C O N T R S  A S S N  O F  E A S T E R N  PA I N C  26 C N T Y S  L U  4 2 0 P P F 2 , 6 0 0 0 4 2 3 17 0 2
8 5 3 0 N E C A  P H I L A  D I V  P E N N - D E L - J E R S E Y  C H A P T  P H I L A  6  V I C  9 8 I B E W 1 , 5 0 0 04 0 0 1 2 7 2
8 8 6 0 NO T E X A S  C O N T R S  A S S N  LU 1 0 0  E  1 4 6 1 , 6 0 0 04 7 4 170 2
8 9 0 1 P L U M B I N G  H E A T I N G  £ A I R  C O N D I T I O N I N G  C O N T R S  PA L U  6 9 0 P P F 1 , 7 0 0 0 4 2 3 1 7 0 2
8 5 7 2 R O O F I N G  £  S H E E T  M E T A L  C O N T R S  A S S N  PA E N J  L U  19 SMW 2 , 4 5 0 0 4 2 0 1 8 7 2
6 5 5 5 A G C  D E T R O I T  C H P T R  £ 2 O T H S  MI BMP 1 , 0 0 0 0 5 34 11 5 2
8 6 9 3 AG C OF AM D E T R O I T  C H P T R  B 1 O T H  M I  4 LU S A F L C I O 3 , 2 0 0 0 5 3 4 1 0 0 2
8 6 5 8 A L L I E D  C O N S T R  E M P L R S  AS SN  I N C  WI  L U  8 B S O I W 1 , 2 5 0 05 3 5 11 6 2

5 9 1 5 2 6 C O N S T R  E M P L Y R S  L A B O R  R E L S  ASS N O F  NY  S T A T E  I N C C J A 1 , 3 0 0 05 21 1 1 9 2
8 7 9 9 G R E A T  L A K E S  F A B R I C A T O R S  E E R E C T O R S  AS S N  H I  L U  2 5 B S IW 2 , 5 0 0 0 5 3 4 1 1 6 2
8 5 7 1 I - A  M I L L W R I G H T  C O N V E Y O R  S M A C H I N E  E R E C T O R  M I  L  1 1 0 2 C J A 1 , 1 0 0 05 34 119 3
8 9 1 4 I L L  R E G I O N A L  I N S U L A T I O N  C O N T R S  A S S N  C H I C A G O  I L  L U  17 H F I A 1 , 1 0 0 0 5 3 0 106 2
8 8 2 4 M ECH C O N T R S  A S S N  O F  C E N T R A L  O H I O  I N C  LU 187 P P F 1 , 1 0 0 05 31 1 7 0 2
8 8 5 2 M E T R O  A S S N  O F  P L U M B I N G - H E A T I N G - C O O L I N G  C O N T R S  I N C  MN P P F 1 , 1 5 0 0 5 4 1 170 2
8 5 0 7 M ET R O D E T R O I T  P L U M E  £ MECH C O N T R S  AS S N  MI  L U  98 P P F 2 , 3 0 0 0 5 3 4 1 7 0 2
8 7 8 1 N E C A  B O S T O N  C H P T R  E L E C  C O N T R  A S S N  L U  1 0 3 I B E W 2 , 3 0 0 0 5 14 1 2 7 2
8 5 3 2 N E C A  L O S  A N G E L E S  C N T Y  C H P T  I N S I D E  W I R E M E N S  CA L U  11 I B E W 5 , 7 0 0 05 9 3 1 2 7 2
8 7 7 5 N E C A  MILW  C H P T  4 C N T I E S  WI  LU  4 9 4 I B E W 1 , 5 0 0 0 5 3 5 12 7 2
852  8 N E C A  O F  D E T R O I T  S O O T H E  M I C H  C H P T R  L U  58 I B E W 3 , 5 0 0 0 5 34 1 2 7 2
8 6 9 0 N E C A  S T  P A U L  C H P T  MN LU 1 1 0 I B E W 1 , 2 0 0 0 5 41 1 2 7 2
8 5 2 4 P D C A  O F  AM D E T R O I T  £ WAYNE C H P T R S  M I  L U  2 2 P A T 2 , 0 0 0 0 5 3 4 1 6 4 2
8 5 3 8 S A N  F R A N  E L E C  C O N T R S  A S S N  I N C  I N S I D E  W I R E M E N  CA  L U  6 I B E W 1 . 0 0 0 0 5 9 3 127 2
8 8 6 9 S H A C C A  O F  M I L W A U K E E  WI LD 24 SMW 1 , 2 0 0 05 3 5 1 8 7 2
8 7 4 7 S MA CN A M E TR O  D E T R O I T  C H P T R  6 C N T Y S  L U  8 0 SMW 1 , 6 5 0 0 5 3 4 18 7 2
8 3 6 6 A I R  C O N D I T I O N I N G  C O N T R S  O F  A R I Z O N A  L U  3 5 9 SMW 1 . 1 5 0 06 8 6 18 7 2
8 9 0 0 A S S N  O F  C O N C R E T E  C O N T R S  O F  LO NG  I S L A N D  I N C  NY LU  6 6 L I U N A 2 , 7 0 0 0 6 21 1 4 3 2
8 6 7 3 B L D G  C O N T R S  A S S N  I N C  £ 1 O T H  NY L U  1 I U E C 2 , 0 0 0 06 21 1 2 8 4
8 6 7 4 B T E A  C E M E N T  L E A G U E  S B LD G  C O N T R S  A S S N  N Y LU 7 8 0 OPCM 1 , 8 0 0 0 6 21 1 6 8 2
8 7 0 5 B T E A  C E M E N T  L E A G U E  S BLDG C O N T R S  AS S N  O F  NY 3 L U S L I U N A 6 , 0 0 0 0 6 2 1 1 4 3 2
8 9 0 9 E L E V A T O R  M FR S  AS S N  O F  NY I N C  N Y E V I C  L U  1 I U E C 2 , 5 0 0 06 2 0 1 2 8 2
8 5 5 0 E M P L O Y I N G  M E T A L L I C  F U R R I N G  E L A T H I N G  A S S N  NY WWML 3 , 0 0 0 06 2 1 1 4 7 2
8 6 5 7 G R E A T  L A K E S  F A B R I C A T O R S  E E R E C T O R S  A S S N  M I  B PA I U O E 1 , 0 0 0 06 0 0 1 2 9 2
8 8 7 2 I - A  B L D G  C O N S T R  AG M T NY L U S  1 4 5 6  7 4 0  £ 1 5 3 6 C J A 2 1 , 0 0 0 0 6 21 1 1 9 2
8 7 0 0 I - A  H E A V Y  C O N S T R  E E X C A V A T I N G  C O N T R A C T  NY L U  2 8 2 I B T - I 1 , 4 0 0 06 21 5 3 1 3
8 8 6 6 I - A  R E S I L I E N T  F L O O R  C O V E R E R S  AG M T NY C J A 1 , 9 0 0 0 6 21 1 1 9 3
8 5 81 HA RB A 8 E X C A V A T O R S  I N C  I L  L U  7 3 1 I B T - I 1 , 7 5 0 0 6 3 3 5 3 1 2
8 6 7 5 M EC H C O N T R  A S S N  O F  NEW YO RK  I N C  NY LU  6 3 8 P P F 4 , 9 0 0 06 21 1 7 0 2
8 5 2 0 PD C O F  E MASS I N C  C N C L  35 P A T 1 , 2 0 0 06 10 1 6 4 2
8 5 0 6 P L U M B I N G  + A I R  C O N D I T I O N  C O N T R S  O F  A R I Z  2 L U S 3 , 0 0 0 06 8 6 1 7 0 2
8 5 7 5 SM A CC  N A T L  A S S N  NEW YORK C I T Y  C H P T  SMC D I V  NY L U  2 8 SMW 3 , 8 0 0 0 6 2 1 1 8 7 2
8 6 1 1 S O U T H E R N  C A L I F  G L A S S  MA N AG EM EN T A S S N  CA  L U  6 3 6 P A T 1 , 6 0 0 0 7 9 3 1 6 4 2
8 8 3 1 A S S O C I A T E D  U N D E R G R O U N D  C O N T R S  I N C  C A I F L I U N A 2 , 0 0 0 08 3 4 1 4 3 2
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by industry— Continued

A G R E E 
MENT
N O .

A G R E E M E N T  I D E N T I F I C A T I O N  1
NUMBER

O F
H O R K E R S

E X P I f i -
A T I O N
MONTH

C O D E S  2
E M P L O Y E R

U N I TS T A T E U N I O N

C o n s t r u c t i o n — s p e c i a l  t r a d e  c o n t r a c t o r s ------ C o n t i n u e d

8 6 7 2 C O N T R A C T I N G  P L U M B E R S  AS S N  O F  B R O O K L Y N  6 Q U E E N S  NY 1 P P F 3 , 4 0 0 0 8 2 1 170 2
8 6 9  1 M E C H A N I C A L  C O N T R S  D C A S S N  I N C  D C  MD £  VA L U  6 0 2 P P F 1 , 7 0 0 08 5 0 17 0 2
8 5 2 9 N E C A  W A S H I N G T O N  DC C H A P T E R  L U  2 6 I  BEN 2 , 7 0 0 08 5 0 1 2 7 2
8 7 1 5 A S S O C  U N D L R G R C U  ND C C N T B S  I N C  MI  LU 3 2 4 - A - B I U O E 2 , 0 0 0 09 3 4 1 2 9 2
6 8 3 8 P D C A  O F  AM T R I - C N T Y  C H P T  3 C N T I E S  F L  D I S T  C F L  56 P A T 1 , 2 5 0 0 9 5 9 1 6 4 2
8 6 6  1 I - A  N A T L  T R A N S I E N T  M EM BER S B E F 8 , 0 0 0 12 0 0 1 1 2 3

T O T A L :  6 2  A G R E E M E N T S 1 5 9 , 6 5 0

O r d n a n c e  a n d  a c c e s s o r i e s

0 0 0 7 G E N L  D Y N A M I C S  C O N V A I R  D I V  C A  £ F L  5 L O D G E S  D I S T  5 0  I A M 3 , 3 0 0 04 0 0. 2 1 8 4

0 0 0 4 B E N D I X  C ORP  K A N S A S  C I T Y  D I V  HO LU 71 I A M 2 , 2 0 0 0 9 43 2 1 8 1

0 0 2 1 G E N L  D Y N A M I C S  C O R P  POMONA CA  D I S T  L O D G E  120  L U  1 2 3 3  I A M 1 , 2 0 0 0 9 9 3 2 1 8

0 0 0 8 H U G H E S  A I R C R A F T  CO  T U C S O N  MFG D I V  AZ  I A M 2 . 3 0 0 10 8 6 21 8 1

0 0 2 0 R O C K W E L L  I N T L  C O R P  A T O M I C S  I N T L  ROC KY F L A T S  C O  8 0 3 1  US A 1 , 3 5 0 10 8 4 3 3 5 1

0 0 1 0 M A R T I N  M A R I E T T A  A E R O S P A C E  CO F L  £  MD 3 L U S  U A W - I 1 , 5 0 0 11 50 5 5 3 4

T O T A L :  6 A G R E E M E N T S . . . . . ............. ... 1 1 , 8 5 0

F o o d  a n d  k i n d r e d  p r o d u c t s

0 3 7 5 AM HOME F O O D S  I N C  C H F  B O Y - A R - D E E  D I V  M I L T O N  P A L U  3 8 MCBW 1 , 1 5 0 01 2 3 1 5 5 1
0 3 3 2 C A M P E E L L  S OU P  CO N A P O L E O N  O H LU 1 4 6 MCBW 1 , 4 0 0 01 31 1 5 5 1
0 2 5 1 D E L  M O N TE  C O R E  4 P L A N T S  I L L I N O I S  L U  17 RWDSU 1 , 5 5 0 01 3 3 3 3 2 4
0 2 8 6 I - A  B A K E R I E S  GR N Y L U  3 3 , 5 0 0 01 21 1 0 8 3
0 26 2 I - A  P I N E A P P L E  C O M P A N I E S  F A C T O R Y  6 P L A N T A T I O N S  H I  1 4 2 I L W U 4 , 5 0 0 0 1 9 5 4 8 0 3
0 2 5 5 C A M P B E L L  S O U P  CO C AM DE N  N J  L U  P80 MCBW 1 , 7 0 0 02 2 2 1 5 5 1

5 6 0 8 7 9 Q U A K E R  C A T S  CO C E D A R  R A P I D S  I A  LU  11 0 RWDSU 1 , 0 0 0 0 2 4 2 3 3 2 1
0 3 8 2 S T O K E L Y - V A N  CA MP  I N C  F A I R M O N T  + W I N N E B A G O 2 , 0 5 0 0 2 41 5 3 1 1
0 2 6 8 G E N L  M I L L S  I N C  G E N L  M I L L S  CHEM  SUB 15 L U S 3 , 8 0 0 0 3 0 0 2 0 8 4
0 3 1 6 N A T L  D I S T I L L E R S  £ C H E M I C A L  C OR P  I N T E R DBWW 1 , 4 0 0 04 0 0 1 2 6 4
0 3 2 8 G R E A T  W E S T E R N  S U G A R  CO C O  KS NE MT £  WY 1 5  L U S I B T - I 3 , 8 0 0 05 0 0 5 3 1 4
0 3 5 0 N E S T L E  CO I N C  F U L T O N  NY L U  1 9 7 4 I 1 , 3 0 0 0 5 21 50 0 1
0 2 7 9 I - A  P H I L A  B A K E R Y  E M P L O Y E R S  DE N J  £  PA L U  4 6 3  £ 6 7 6 I B T - I 1 , 1 0 0 07 0 0 531 3
0 3 2 1 J O S E P H  E S EA G R A M  £ S O N S  I N C  £ 1 O T H  I N T E R  6 L U S EB WW 1 , 5 0 0 07 0 0 1 2 6 4
0 30 2 C O N F E C T I O N E R S  I N D U S  R E L  BO AR D I N C  GR NY £ V I C  LU 4 5 2 BCW 1 , 5 0 0 0 9 2 0 1 0 8 2
0 3 7 3 G E N L  F O O D S  C O R P  F O O D  PR ODS  D I V  D O V E R  DE L U  56 MCBW 1 , 0 5 0 09 51 1 5 5 1
0 2 7 0 K E L L O G G  C O  M A S T E R  A G H T  M I  N E CA  £ T N  4 L U S AF GH 5 , 2 0 0 0 9 0 0 2 0 8 4
0 3 4 8 N O R T H E R N  C A L I F  A S S O C  B A K E R Y  E M P L R S  CA  1 3  L O S I B T - I 3 , 4 0 0 0 9 9 3 5 3 1 2
0 2 4 3 P E T  I N C  D A I R Y  G R O U P  T N  GA  VA K Y S C  NC  8 L U S I B T - I 1 , 4 0 0 09 0 0 5 3 1 4
0 2 7 7 NEW E N G L A N D  QBA E M P L O Y E R S  C N C L  I N T E R S T A T E I B T - I 1 , 8 0 0 10 10 5 3 1 2
0 2 8 3 N YC  B A K E R Y  E M P L O Y E R S  L A B O R  C O U N C I L  N Y  L U  5 5 0 I E T - I 1 , 3 5 0 10 21 5 3 1 2
0 2 4 0 G R E A T E R  NY  M I L K  D E A L E R S  L A B O R  NY C T  £  N J  L U  5 8 4 I B T - I 2 , 1 5 0 11 0 0 5 3 1 2
0 3 2 2 H I R A M  W A L K E R  £ SO N S  I N C  £ 1 O T H  P E O R I A  I L  L U  55

T O T A L :  23  A G R E E M E N T S

DRWW 1 , 0 0 0

4 8 , 6 0 0

12 3 3 1 2 6 3

T e x t i l e  m i l l  p r o d u c t s

0 6 0 8 B A T E S  F A B R I C S  I N C  L E W I S T O N  ME AC TW U 1 , 0 0 0 0 4 11 3 0 5 1

0 6 2 3 RO C K  H I L L  P R I N T I N G  £ F I N I S H I N G  CO SC LU 7 1 0 A C T N U 2 , 2 5 0 0 4 5 7 3 0 5 1

0 6 0 4 E R W I N  M I L L S  DURHAM NC L U  2 5 7 UTWA 1 . 2 0 0 0 5 56 2 0 2 4
0 6 1 2 F I E L D C R E S T  M I L L S  I N C  NC £ VA 5 L U S TWOA 5 , 0 0 0 06 0 0 3 0 5 4

0 6 3 4 I - A  K N I T G O O D S  AG MT I L G  WO 1 , 5 0 0 11 3 1 1 3 4 3

0 6 1 9 K N I T T E D  O U T E R W E A R  M FGR S A S S N  PA D I S T L U 1 9 0 I L G W U 7 , 2 0 0 0 6 2 3 1 3 4 2

0 6 4 2 W E S T  P O I N T - P E P P E R  E L L  I N C  P E P P E R E L L  M I L L L I N S D A L E  GA TWUA 1 , 2 0 0 12 5 8 3 0 5 1

T O T A L : 7 A G R E E M E N T S 1 9 , 3 5 0

A p p a r e l  a n d  o t h e r  f i n i s h e d  p r o d u c t s  m a d e  f r o m  f a b r i c s  a n d  s i m i l a r  m a t e r i a l s

0 8 3 3 P H I L A  A P P A R E L  P R O D U C E R S  A S S N  PA I L G W U 3 , 2 0 0 01 2 3 1 3 4 4
0 8 5 3 A S S O C  F U R  M FR S  I N C  NY MCBW 3 , 0 0 0 0 2 21 1 5 5 2
0 8 5 7 P L A S T I C  S O F T  M A T E R I A L S  M F R S  ASSN I N C  NY 9 8 I L G W U 3 , 5 0 0 0 2 21 1 3 4 2
0 8 3 7 A L L I E D  UND E RW EA R AS S N  I N C  NEW YO RK C I T Y  N Y L U S  6 2  10 I L G W U 3 , 5 0 0 0 6 21 1 3 4 2
0 8 3 9 L I N G E R I E  MFRS A S S N  O F  NEW YO RK NY L U S  6 2  £ 10 I L G W U 1 , 0 0 0 0 6 21 1 3 4 2
0 8 6 9 G O S S A R D  H W C O  M I  I N  MO AR £  I L  L U S  2 8 6  3 9 2  5 4 7  5 7 2 I L G W 0 1 , 2 5 0 08 0 0 1 3 4 4
0 8 5 0 I N F A N T  £ J U V E N I L E  M FR S  A S S N  I N C  NY  N J  £  C T  L U  1 6 9 AC TWU 7 , 0 0 0 10 0 0 3 0 5 2
0 8 8 8 A L L I E D  C H E M I C A L  C O R P  A U T O  PR ODS D K N O X V I L L E  T N  1 7 4 2  

T O T A L :  8 A G R E E M E N T S

TWUA 1 , 7 0 0

2 4 , 1 5 0

11 6 2 3 0 5 4

L u m b e r  a n d  w o o d  p r o d u c t s ,  e x c e p t  f u r n i t u r e

5 9 1 3 6 1 L U M B E R  £ M I L L  E M P L R S  AS S N  C A  L U S 4 2  2 6 2  5 5 0  £ 2 0 9 5 C J  A 1 , 4 0 0 0 4 9 3 1 1 9 2
1 0 0 9 SO C A L I F L U M B E R  E M P L R S  C O U N C I L  CA L U  2 2 8 8 C J  A 1 , 2 0 0 06 9 3 1 1 9 2

T O T A L : 2 A G R E E M E N T S 2 , 6 0 0
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by industry— Continued

A G B E E -
M1NT
N O .

A G R E E M E N T  I D E N T I F I C A T I O N  1
N U H EE R

OF
H O B K E B S

E X P I R -
A T I O N
MONTH

C O D E S  2
E M P L O Y E R

U N I TS T  A T E U N I O N

F u r n i t u r e  a n d  f i x t u r e s

1 1 2 8 D E S O T O  I N C  J A C K S O N  F O E N  D I V  J A C K S O N  P L T  HS LU  3 0 3 1 C J  A 1 , 5 0 0 01 6 4 1 1 9 1
1 1 2 2 A L L - S T E E L  I N C  LU  1 2 3 9 1 , 1 0 0 0 3 3 3 1 1 2 1
1 1 0 1 H A G N AV OX  C O  O F  T E N N  J E F F E B S O N  C I T I  T N  L U  7 4 8 I U E 2 , 0 0 0 0 6 6 2 3 4 7 1

T O T A L :  3 A G R E E M E N T S . 4 , 6 0 0

P a p e r  a n d  a l l i e d  p r o d u c t s

1 2 8 3 F I B R E B O A E D  C O B P  7 M I L L S  9 L U S  C A  OB  & HA H P P H - I 1 , 8 0 0 0 3 9 0 5 2 7 4
13 01 H E Y E B H A E U S E B  CO 5 M I L L S  6 L U S  HA & OB H P P H - I 2 , 2 0 0 0 3 9 0 52  7 4
1 2 0 2 AH CAN CO G R E E N  B AY  M I L L  H I  L U S  3 2 7  6 2 1 3 U P I U 3 , 0 0 0 0 4 3 5 2 3 1 1
1 2 0 3 AH C AN  CO  6 P L A N T S  H I  L U S  148  2 1 7  2 2 4  £ 1 1 0 4 U P I U 1 , 8 0 0 04 35 23 1 4
1 2 0 0 C O N S O L  P A P E R S  I N C  £  C O N S O H E L D  C O R P  H I  8 L U S U P I U 2 , 6 5 0 04 3 5 2 3 1 4
1 201 B O I S E  C A S C A D E  C O B P  I N T E R N A T I O N A L  F A L L S  M I N N  L U  4 - 3 3 Ifc A 1 , 2 0 0 05 41 3 4 3 1
128 2 C ROH N Z E L L E B B A C H  C OR P  C AM AS  HA L U  5 H P P H - I 2 , 1 0 0 0 5 91 5 2 7 1
1 2 1 7 K I M B E E L Y - C L A B K  C O R P  N E E N A H  H I L L  H I  L U  4 8 2 U P I U 1 , 2 0 0 05 3 5 2 3 1 1
1 2 26 L O N G V I E H  F I B R E  C O  L O N G V I E H  HA L U  1 5 3 HPPH 1 , 5 0 0 05 91 5 2 7 1
12 84 S C O T T  P A P E R  CO  P A K G D  P RDS  D E V E R E T T  HA L U S  1 8 3 - 6 4 4 W P P W - I 1 , 3 5 0 0 5 91 5 2 7 1
12 80 A R M S TR O N G  C OR K CO  MACCN P L A N T  GA L U  461 C L G H 1 , 1 0 0 0 6 5 8 120 1
1 2 2 5 B O I S E  C A S C A D E  C O R P  B U H F O R D  H I L L  HE LU  9 0 0 U P I U 1 , 3 0 0 0 6 11 2 3 1 1
120 4 BR OHN  CO  £  B R O H N - N E H  H A M P S H I R E  I N C  B E R L I N  NH L U  7 5 U P I U 1 , 7 0 0 0 6 12 2 3 1 4
1 2 0 9 G R E A T  N O R T H E R N  P A P E R  CO 2 H I L L I N O C R E T  H I L L S  HE 2 , 3 0 0 0 6 1 1 1 0 0 4
121 1 H A M M E R M I L L  P A P E R  C C  E R I E  D I V  PA L U  6 2 0 U P I U 1 , 4 0 0 0 6 2 3 2 3 1 1
1 2 6 5 P H I L A D E L P H I A  C O N T A I N E R  A S S N  PA L U  3 7 5 U P I U 1 , 3 0 0 06 2 0 2 3 1 2
1 2 3 6 BROHN CO  K A L A M A Z O O  H I  L U  1 0 1 0 U P I U 1 , 2 5 0 07 3 4 2 3 1 1
1 2 31 H A H H E R M I L L  P A P E R  C C  T H I L H A N Y  P U L P  S P A P E R  D I V  H I U P I U 1 , 2 5 0 07 3 5 2 3 1 1
1 2 7 2 C H A M P I O N  I N T L  CO RP  C H A M P I O N  P A P E R S  D C A N T O N  NC L  5 0 7 U P I U 1 , 7 5 0 0 8 5 6 2 3 1 1
1 2 5 0 D E L A H A R E  V A L L E Y  S E T - U P  B OX AS S N  PA L U  2 8 6 U P I U 1 , 5 0 0 08 2 3 2 3 1 2
1 2 21 M EAD C O R P  C H I L L I C O T H E  H I L L  01} L U  7 3 1 U P I U 1 , 6 0 0 0 8 31 2 3 1 1
1 2 9 9 S H E E T H E A R T  C U P  C O R P  £ NH C O N E  CO C H I C A G O  I L  L U  15 RH DS U 1 , 2 0 0 09 3 3 3 3 2 1
1 2 3 3 H E S T V A C O  C O R P  VA 6  HD L U S  6 7 5  6 6 7 6 U P I U 2 . 9 5 0 11 0 0 2 3 1 4

T O T A L :  2 3  A G R E E M E N T S 3 9 , 4 0 0

P r i n t i n g ,  p u b l i s h i n g ,  a n d  a l l i e d  i n d u s t r i e s

1 4 5 4 DOH J O N E S  & C O  I N C  I N T E R I 1 , 2 0 0 0 1 0 0 50 0 4

1 4 2 3 P R I N T I N G  I N D U S  O F  H E T R O  N Y I N C  N Y  L U  1 1 9 B G A I U 4 , 0 0 0 0 2 2 0 2 4 3 2

1 4 0 3 NEH  Y O R K  N E H S  I N C  N Y - N J - C O N N T N G 1 , 4 0 0 0 3 0 0 3 2 3 4

1 4 0 7 P U B L I S H E R S  AS SN  N Y C  T I M E S  & NEH S N Y  N J  C T NMD— I 2 , 0 0 0 03 0 0 4 2 5 2

5 8 0 1 9 9 P U B L I S H E R S  AS S N  O F  NEH Y O R K  C I T Y  L U  2 PGC U 1 , 6 5 0 0 3 21 2 4 4 2

1 4 0 5 P U B L I S H E R S  A S S N  O F  NY N E H S P A P E R  B R A N C H  I N T E R I T U 2 , 2 0 0 03 0 0 2 0 4 2

1 4 11 C H I C A G O  L I T H O G R A P H E R S  A S S N  I L  L U  2 4 5 G A I U 4 , 4 0 0 0 4 3 3 2 4 3 2

1 4 3 5 I — A P R I N T I N G  I N D U S T R Y  O F  T H I N  C I T I E S  HN L U  2 2 9 G A I U 1 , 4 0 0 04 41 2 4 3 3

1 4 4 6 H I L H A U K E E  L I T H O G R A P H E R S  A S S N  M I L H A U K E E  H I  L U  2 7 7 G A I U 1 , 2 0 0 0 4 3 5 2 4 3 2

141 9 H E T R O  L I T H O G R A P H E R S  ASSN I N C  NY  C T  N J  6 P A I T U 8 , 1 0 0 0 6 0 0 2 0 4 2

1 4 2 0 P R I N T I N G  I N D U S  O F  H E T R O  NY I N C  N J  NY S C T  L U  6 I T U 4 , 0 0 0 10 0 0 2 0 4 2

T O T A L :  11 A G R E E M E N T S 3 1 , 5 5 0

C h e m i c a l s  a n d  a l l i e d  p r o d u c t s

1 6 4 3 AM C Y A N A H I D  C C  L E D E R L E  L A B S  P E A R L  R I V E R  N Y L U  1 4 3 I C H 1 , 3 5 0 01 2 1 121 1
1 6 6 4 A L L I E D  C H E M I C A L  C O R P  C H E S T E R F I E L D  F I B E R S  D I V I B T - I 2 , 2 0 0 0 3 5 4 5 3 1 1
1 6 4 4 MERCK 6  C O  I N C  M A S T E R  £  L O C A L  S U P P S  N J  £  PA 3 L U S OC AH 3 , 2 0 0 04 0 0 3 5 7 4
1 6 1 2 M O N S A N T O  C O M P A NY  J O H N  F  Q U E E N Y  P L T  S T  L O U I S 1 , 0 5 0 0 4 43 121 1
1 6 8 2 DOH C H E M I C A L  C O  T E X A S  D I V  F R E E P O R T  T X  L U  5 6 4 I U O E 2 , 2 0 0 0 5 7 4 1 2 9 1

5 6 1 1 8 8 G O O D Y E A R  A T O M I C  C ORP  P I K E T O N  OH L U  3 - 6 8 9 OCAH 1 . 5 0 0 0 5 31 3 5 7 1
1 6 9 5 K E B R - H C G E E  N U C L E A R  C O R P  G R A N T S  U R A N I U M  OP E B  NM 2 - 7 0 8 OC A H 1 , 0 5 0 05 8 5 3 5 7 1

5 9 1 0 7 3 U N I O N  C A R B I D E  C O R P  N U C L E A R  D I V  O A K  R I D G E  T N M U L T I 1 , 0 5 0 0 6 62 1 0 0 1
11 6 1 9 U N I O N  C A R B I D E  C O R P  N U C L E A R  D I V  Y - 12 O A K R I D G E  T N M U L T I 2 , 7 0 0 06 6 2 10 1

1 6 7 8 H E R C U L E S  I N C  C O V I N G T O N  P L A N T  VA L U  8 8 4 U P I U 1 , 0 5 0 0 7 5 4 2 3 1 1
1 6 1 8 U N I O N  C A R B I D E  C O R P  N U C L E A R  D I V  O A K  R I D G E  T N  L  3 - 2 8 8 OC AH 1 . 2 0 0 10 6 2 3 5 7 1
1 6 0 2 AM C Y A N A H I D  CO  B O U ND  BROOK  N J  L U  111 I C H 1 , 3 0 0 12 2 2 121 1
1 6 3 2 D U P O N T  E  I  DE  N EM OU RS  £  C O  M A R T I N S V I L L E  VA i 2 , 9 0 0 12 5 4 5 0 0 1
1 6 3 3 D U P O N T  E I  DE  NE M OU RS  6  CO S E A F O R D  N Y L O N  P L T  DE I 2 , 2 5 0 12 5 0 5 0 0 1

T O T A L :  14 A G R E E M E N T S 2 5 , 0 0 0

P e t r o l e u m  r e f i n i n g  a n d  r e l a t e d  i n d u s t r i e s

1 8 0 8 EX X O N  C O R F  E X X O N  CO US A B A Y T O H N T X I 1 , 5 0 0 04 7 4 5 0 0 1

T O T A L : 1 A G R E E M E N T . 1 , 5 0 0

L e a t h e r  a n d  l e a t h e r p r o d u c t s

2 1 2 5 S A M S O N I T E  C O R P D E N V E R  L U 7 2 4 1 , 6 0 0 0 3 8 4 3 3 3 1
2 1 0 9 I N T E R C O  I N C  AR MO £  I L USH 8 , 0 0 0 0 9 0 0 3 3 4 1
2 1 1 0 I N T E R C O  I N C  K Y I L  HO 3 , 0 0 0 0 9 u u 184 1
2 1 1 6 H E Y E N B E R G  S H O E MFG CO H I L U S  72 1 6 5 1  3 7 9  £ 1 7 0 1 , 2 5 0 12 3 5 184 1

T O T A L : 4 A G R E E M E N T S . 1 3 , 8 5 0

S ee fo o tn o te s  at end o f  ta b le .
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by industry— Continued

A G R E E 
M EN T
N O .

A G R E E M E N T  I D E N T I F I C A T I O N  1 /
NUMBER

O F
W OR KE RS

E I P I R —
A T I O N
MONTH

C O D E S  2 /
E M P L O Y E R

U N I TS T A T E  U N I O N

S t o n e ,  c l a y ,  g l a s s ,  a n d  c o n c r e t e  p r o d u c t s

2 3 0 8
2 3 0 2

5 9 0 2 1 4
5 9 0 9 3 3

2 3 5 4
2 3 2 2
2 3 5 3
2 3 3 9

C O R N I N G  G L A S S  WORKS C O R N I N G  L 0  1 0 0 0  
PPG I N D U S T R I E S  I N C O R P O R A T E D
C O R N I N G  G L A S S  WORKS A L B I O N  P L T  H I  L O  1 0 0 6  AFGW
B A B f i E  G R A N I T E  A S S N  B A E R E  V T  G C I A
G E N L  P O R T L A N D  I N C  I N T E R S T A T E  8 L U S  C LG S
I D E A L  B A S I C  I N D U S T R I E S  I N C  I D E A L  C E M E N T  C O  I N T E R  CLGW
M A R Q U E T T E  C E M E N T  MFG CO I N T E R S T A T E  11 L U S  CLGW
O W E N S —C O R N I N G  F I B E B G L A S  C O R P  NEWARK O H L U  2 4 4  G E B A

T O T A L :  8 A G R E E M E N T S . _______

4 , 5 0 0
5 . 0 0 0
1 .0 0 0  
1 ,000  
1 ,200  
1 , 7 5 0  
1 , 1 5 0  
1 , 4 0 0

1 7 , 0 0 0

01 2 1 1 3 7 4
0 2 0 0 3 1 4 4
03 3 4 1 3 7 1
0 4 13 1 4 0 2
04 0 0 1 2 0 4
04 0 0 1 2 0 4
0 4 0 0 12 0 4
05 31 1 3 5 1

P r i m a r y  m e t a l  I n d u s t r i e s

2 5 5 8 B U C K E Y E  I N T L  I N C  B U C K E Y E  S T E E L  C A S T I N G  C O  D I V 1 , 6 0 0 0 2 31 3 3 5 1
2 5 4 8 U N I O N  C A R B I D E  C O R P  M E T A L S  D I V  A L L O Y  WORKS WV LU 3 - 8 9  OCAW 1 , 1 0 0 0 2 5 5 3 5 7 1
2 6 3 1 C E B R O  C O R P  C E R R O  M E T A L  PRO D I V  L U  1 2 8 2 1 , 1 0 0 0 3 2 3 5 5 3 1
2 5 7 3 T E X T R O N  I N C  C A M P B E L L  W Y A N T S C A N NO N  F N D R Y  C O  MI  5 3 9  U A W - I 2 ,  100 03 3 4 5 5  3 4
2 6 3 4 M A R T I N  M A R I E T T A  A L U M I N U M  I N C  T O R R A N C E  L  6 7 0 0 1 , 3 0 0 0 4 9 3 3 3 5 1
2 6 4 1 TRW I N C  M I N E R V A 1 , 1 0 0 05 31 5 0 0 1
2 5 8 4 N J  Z I N C  CO P A L M E R T O N  PA LU 3 3 1 7  U S A 1 , 2 0 0 0 8 2 3 3 3 5 1
2 5 7 2 D R E S S E R  I N D U S T R I E S  T R A N S P O R T A T I O N  E Q U I P  D NY L U  1 6 3 0  US A 1 , 1 0 0 0 9 21 3 3 5 1

T O T A L :  8 A G R E E M E N T S ............................................ 1 0 , 6 0 0

F a b r i c a t e d  m e t a l  p r o d u c t s ,  e x c e p t  o r d n a n c e ,  m a c h i n e r y ,  a n d  t r a n s p o r t a t i o n  e q u i p m e n t

2 9 1 2 A M E R I C A N  S T A N D A R D  I N C  L O U I S V I L L E  KY 12 L U S M U L T I 1 , 2 0 0 01 6 1 60  0 4
2 9 2 9 WA L W OR TH  C O M P A N Y  B A S I C  AG M T 5 L U S 1 , 1 5 0 04 0 0 3 3 5 4

2 9 7 2 SO C A L I F  S T E E L  F A B R I C A T O R S  CA  L U  9 2 B B F 1 , 3 5 0 0 5 9 3 1 1 2 2

2 9 0 9 T R U E  T E M P E R  C O R P  OH NY WV 6 MS 5 L U S USA 1 , 9 5 0 06 0 0 3 3 5 3

5 9 1 1 7 0 TRW I N C  J  H W I L L I A M S  D I V  B U F F A L O  NY LU 1 1 8 3 US A 1 , 0 0 0 0 6 21 3 3 5 1

2 9 4 8 WM P O W E L L  CO  C I N C I N N A T I  OH L U  1 8 5 8 USA 1 , 2 0 0 0 8 3 1 3 3  5 4

5 9 0 8 9 2 C O M B U S T I O N  EN G  I N C  N A T L  T A N K  C O  D I V  T U L S A  OK L U  7 5 6 8 US A 1 , 0 0 0 0 9 7 3 3 3  5 4

2 9 8 1 N O R R I S  I N D U S  P R I C E  P F I S T E R  B R A S S  MFG CO C A  L U  3 8 9 I B T - I 1 , 1 0 0 11 9 3 5 3 1 4

T O T A L :  8 A G R E E M E N T S . 9 , 9 5 0

M a c h i n e r y ,  e x c e p t  e l e c t r i c a l

3 2 9 9 T E C U H S E H  P R O D S  CO T E C U M S E H  D I V  MI i 1 , 7 5 0 0 2 3 4 5 0 0 1
3 2 6 1 F H C  C O R P  SA N  J O S E  D I V I S I O N S  L O D G E  93 2 , 7 0 0 0 3 9 3 2 1 8 4
3 3 3  4 O U T B O A R D  M A R I N E  C O R P  E V I N R U D E  MO TO RS  D I V  1 3 0 2 1 , 7 0 0 03 3 5 3 3 5 1
3 2 7 7 S K F  I N D U S T R I E S  I N C  P H I L A  P L A N T S  L U  2 8 9 8 1 , 4 5 0 0 3 2 3 3 3 5 4
3 3 1 3 A V C O  C O R P  NEW I D E A  D I V  C O L D W A T E R  L U  4 8 3 9 1 , 6 0 0 0 4 31 3 3 5 1
3 2 0 8 C U M M I N S  E N G I N E  C O  I N C 6 , 0 0 0 0 4 3 2 5 0 0 4
3 3 2 2 D A N L Y  M A C H I N E  C O R P  C I C E R O  I D  L U  1 5 2 7 1 U S A 1 , 3 5 0 04 3 3 3 3 5 1
3 2 1 1 R E X N O R D  I N C  N O R D B E R G  M A C H I N E R Y  G R O U P  LU 1 1 7 3 1 , 2 5 0 0 4 3 5 3 3 5 1
3 2 0 0 W H I T E  I N D U S  POWER I N C  A L C O  D I V  AU BUR N L U  3 4 8 2 1 , 1 0 0 04 21 3 3 5 1

5 7 0 3 5 3 D U R I E O N  C O  I N C  D A Y T O N  OH L U  3 3 2 0 U S A 1 , 1 0 0 0 5 31 3 3 5 4
3 2 4 2 P I T T S B U R G H  C O K E  £ CHEM  C O  M A R I O N  POWER S H O V E L  CO OH USA 1 , 1 5 0 06 31 3 3 5 1
3 2 1 0 C O L T  I N D U S  I N C  F A I R B A N K S  MORSE B E L O I T  WO RKS  W I 1 5 3 3 USA 1 , 2 0 0 08 3 5 3 3 5 1
3 2 6 4 R O C K W E L L  I N T L  C O R P  2 D I V S  R E A D I N G  PA L U  6 9 9 6 USA 1 , 5 0 0 08 2 3 3 3  5 4
3 3 8 8 A C F  I N D U S T R I E S  I N C  W - K - M  V A L V E  D I V  M I S S O U R I  C I T Y TX I  AH 1 , 0 0 0 09 7 4 2 1 8 4
3 3 7 4 L U F K I N  I N D  I N C  L U S  4 2 9  5 8 7  6 1 9 99  L U F K I N  T X M U L T I 1 , 7 0 0 0 9 7 4 1 0 0 1

5 9 1 0 6 5 M AR E M O N T C O R P  NEW ENG  O P E R A T I O N S  S A C O  ME L U  4 0 6 TW U A 1 , 0 0 0 0 9 11 3 0 5 1
3 3 7 6 NCR C O R P  T E R M L  S Y S  D I V  C A M B R I D G E  6  G U E R N S E Y  OH 1 8 5 4 I E E W 1 * 0 0 0 09 3 1 1 2 7 a
3 2 9 2 B O R G - W A R N E R  C O R P  Y OR K D I V  PA L U  1 8 7 2 1 , 8 0 0 10 2 3 5 5 3 1
3 3 9 0 F E D D E R S  C O R P  E D I S O N  P L T  M I D D L E S E X  C N T Y  N J  4 8 3 I U E 1 , 0 0 0 10 2 2 3 4  7 i

5 6 0 4 3 6 M A N I T O W O C  C O  I N C  M A N I T O W O C  E N G NR G  CO D I V  WI  L  5 1 6 I A  M 1 , 0 0 0 10 3 5 2 1 8 i

T O T A L :  2 0  A G R E E M E N T S 3 2 , 3 5 0

E l e c t r i c a l  m a c h i n e r y , e q u i p m e n t ,  a n d  s u p p l i e s

36 21 R O B B I N S  6 M YER S I N C  L U  9 0 2 1 , 0 0 0 0 2 31 5 5 3 4

3 7 5 7 U N I V E R S A L  MFG C O R P  M E N D E N H A L L  M I  2 1 9 8 I B E W 2 , 0 0 0 0 2 6 4 1 2 7 1
3 7 1 8 C R O U S E - H I N D S  CO S Y R A C U S E  L U  2 0 8 4 2 , 0 0 0 0 3 21 1 2 7 1
3 7 8 8 Z E N I T H  E L E C T R O N I C S  C O R E  O F  IO W A  L U  1 6 3 7 I A H 1 , 2 0 0 0 4 4 2 2 1 8 1
3 7 3 7 Z E N I T H  R A D I O  C OR P  R A U L A N D  D I V  L U  1 0 31 2 , 0 0 0 0 4 3 3 1 2 7 1
3 7 1 4 G T E  L E N K U R T  I N C  S A N  C A R L O S  C A  L U  1 9 6 9 IB EW 1 , 2 5 0 0 6 9 3 1 2 7 1
3 6 4 5 M F R S  O F  I L L U M I N A T I O N  P R O D U C T S  I N C  NY £ N J  L U  3 1 , 0 5 0 0 6 2 0 127 2

5 7 0 7 5 8 P I C K E R  C O R P  G E N L  P R O D U C T S  G R OU P  OH L U  3 3 7 7 IB EW 1 , 1 5 0 06 3 1 1 2 7 4
3 6 6 5 Z E N I T H  R A D I O  COR P C H I C A G O 6 , 0 0 0 0 6 33 5 0 0 4
3 7 2 4 L E V I T O N  MFG C O  I N C  NY L U  3 I B E W 2 , 5 0 0 08 21 127 4
3 6 4 9 A D M I R A L  C O R P O R A T I O N  C H I C A G O  I L L  LU 1 031 I B E W 1 , 0 0 0 09 3 3 1 2 7 4
3 7 6 9 D E S I G N  £ MFG C O R P  C O N N E R S V I L L E  I N  L U  151 U A W - I 1 , 9 0 0 09 3 2 5 5 3 1
3 7 7 2 R A Y T H E O N  CO  R E F R I G E R A T I O N  D I V  AMANA I A  LU  1 5 2 6 I  AM 1 , 8 5 0 0 9 4 2 2 1 8 1
3 7 6 6 K E L V I N A T C H  I N C  G R AN D  R A P I D S  WYO £ M I C H  L U  2 0 6 U AW 1 , 3 0 0 10 3 4 5 5 3 1
3 6 2 2 S T A C K  P O L E  C A R B O N  CO  S T  M ARY S £ K A N E  P A L U  5 0 2 I U E 2 ,  100 10 2 3 3 4 7 4
3 7 9 8 G T E  L E N K U R T  I N C  A L B U Q U E R Q U E  NM L U  2 1 1 2 I B E W 1 , 2 0 0 12 8 5 1 2 7 1

T O T A L :  16 A G R E E M E N T S 2 9 , 5 0 0

S ee fo o tn o te s  at en d  o f  ta b le .
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by industry— Continued

A G R E E —
B E N T
NO .

A G B E E H E N T  I D E N T I F I C A T I O N  1
N UH BE R

O F
WORKE RS

E X P I R -
A T I O N
H O N T H

C O D E S  2
E M P L O Y E E

U N I TS T A T E U N I O N

T r a n s p o r t a t i o n  e q u i p m e n t

4 1 0 5 L I T T O N  I N  D U S I B I E S  I N C  I N G A L L S  S H I P B  D P A S C A G O U L A  US H U L T I 1 3 , 0 0 0 01 6 4 6 0 0 i
5 5 0 6 9 8 L I T T O N  I N D U S T B I E S  I N C  I N G A L L S  S H I P B  D P A S C A G O U L A  HS I B E W 3 , 3 0 0 01 6 4 1 2 7 1

4 0 9 4 U N I T E D  A I B C B A F T  C O H P  P B A T T  S B H I T N E Y  A I B C B A F T  D 9 7 1 I A H 1 , 5 0 0 0 1 5 9 21 8 1
4 0 8 6 P I P E S  A I R C B A F T  C O I P  L O C K  H A V E N  L U  7 3 4 1 , 3 0 0 0 2 2 3 2 1 8 1
4 0 9 3 U N I T E D  A I R C B A F T  C OR P  S I K O R S K Y  A I R C B A F T  D I V 3 , 0 0 0 02 16 5 3 1 4
4 1 1 6 A C F  I N D U S  I N C  A H C A R  D I V 1 , 8 0 0 0 3 0 0 3 3 5 4
4 1 7 5 F I R E S T O N E  T I B E  S H U B B E R  CO E L E C  W H E E L  C O  D I V 1 , 2 5 0 0 4 3 3 5 5 3 1
4 1 8 3 HO W H ET  C OR P  H I S C O  D I V  6  3  O T H S  H U S K E G O N  C N T Y  H I  1 2 4 3 UA H— I 3 , 0 0 0 0 4 3 4 5 5 3 4
4 0 8 3 H C D O N N E L L  D O U G L A S  CO RP  L U  8 3 7 1 1 , 3 0 0 0 5 4 3 2 1 8 1
4 1 8 0 H U F F H A N  HF G  CO O H I O  B I C Y C L E  D I V  C E L I N A  OH L U  5 3 6 9 US A 1 , 2 0 0 0 6 3 1 3 3 5 1
4 1 0 8 N E W P O R T NEWS S H I P B L D G  £ DRY D OC K C O  V A I 1 6 , 9 0 0 0 6 5* 5 0 0 1
4 0 5 0 T E X T R O N  I N C  B E L L  H E L I C O P T E R  C O  D I V  T X  L U  2 1 8 U A W - I 5 , 2 0 0 0 6 7 * 5 5 3 4

5 9 0 9 8 4 T E X T R O N  I N C  B E L L  H E L I C O P T E R  CO D I V  T X  L U  3 1 7 U A W - I 1 . 2 5 0 06 7 4 5 5 3 1
4 0 9 1 I N T L  H A R V E S T E R  C O  S O L A R  D I V  C A  L U  6 8 5  L O D G E  5 0 I A H 1 , 6 0 0 07 9 3 2 1 8 4
4 0 9 8 AH S H I P  B U I L D I N G  C O  I L  6  OH H U L T I 1 , 5 0 0 08 30 W O 4
4 0 4 9 B E E C H  A I R C R A F T  C O R P  KS £ CO 4 L U S I A H 6 , 0 5 0 08 0 0 2 1 8 4
4 0 3 3 B E T H L E H E H  S T E E L  C O R P  S H I P B U I L D I N G  D E P T  HA HD £ N J  4 L I U H S W 5 , 3 0 0 08 0 0 3 2 0 4
4 0 0 1 AH H O T O R S  C O B P  N A T L  EC ON  A G H T  L U S  7 2  6  7 5 OAM 1 0 . 0 0 0 0 9 3 5 5 5 3 4

5 5 1 7 2 8 N A T I O N A L  S T E E L  6 S H I P B U I L D I N G  CO SAN D I E G O  CA H U L T I 1 . 7 0 0 09 9 3 1 0 0 1
4 1 2 9 N A T L  S T E E L  6 S H I P B U I L D I N G  CO S A N  D I E G O  C A  L O  6 2 7 B S O I W 2 , 5 0 0 0 9 9 3 1 1 6 4
4 1 2 2 AH S T A N D A R D  I N C  W E S T I N G H O U S E  A I R  B R A K E  D PA L U  6 1 0 O E - I 2 , 4 5 0 10 2 3 4 8 4 1
4 0 7 3 G E N L  D Y N A H I C S  C O R P  F O R T  WORTH D I V  T X  LU  7 7 6 I A M 2 , 0 5 0 10 7 4 2 1 8 1
4 1 3 4 N O R F O L K  S H I P B U I L D I N G  6 D RY D OC K C O R P  N O R F O L K  V A  L  6 8 4 B E F 1 , 8 0 0 10 5 4 1 1 2 4

T O T A L :  2 3  A G R E E H E N T S 9 8 , 9 5 0

P r o f e s s i o n a l ,  s c i e n t i f i c ,  a n d  c o n t r o l l i n g  i n s t r u m e n t s p h o t o g r a p h i c  a n d  o p t i c a l  gooc s;  w a t c h e s  a n d  c l o c k s

4 4 2 8 b u l o v a  Wa t c h  c o  i n c  n y i 1 , 5 0 0 01 21 5 0 0 4
4 4 1 8 G A F  C O R P  A N S C O  D I V  B I N G H A H T 0 N  NY L U  3 0 6 I C W 1 , 3 0 0 0 6 2 1 12 1 4

5 9 0 7 3 0 L E A R  S I E G L E R  I N C  I N  S T B  U H E N T  D I V  W Y O H I N G  H I  LU 3 3 0 U A W - I 1 , 1 0 0 0 7 3 4 5 5 3 1
4 4 3 4 S P A R T U S  C ORP  P £  H L O U I S V I L L E  HS L U  6 6 4 I U E 1 , 0 0 0 10 6 4 3 4 7 1
4 4 2 4 J O H N S O N  £ J O H N S O N  C H I C A G O  I L  L U  1 4 3 7 AC TW U 1 , 5 0 0 11 3 3 3 0 5 4

T O T A L :  5  A G R E E H E N T S . 6 , 4 0 0

M i s c e l l a n e o u s  m a n u f a c t u r i n g  i n d u s t r i e s

—

4 6 1 9 I N T L  S I L V E R  CO  H E R I D E N  £ W A L L I N G F O R D  P L T S  C T  L U  7 7 7 0  US A 1 . 1 0 0 0 3 16 3 3 5 4
4 6 2 0 T E X T R O N  I N C  W A S H E A F F E R  PEN CO F T  H A D I S O N  I A  L  1 5 5 1  U A W - I 1 , 2 0 0 04 42 5 5 3 1
4 6 2 1 B I C  P E N  C O R P  H I L F O R D  C T  L U  1 3 4  ORW 1 . 0 0 0 11 16 3 3 3 1

T O T A L :  3  A G R E E H E N T S ............................................ 3 , 3 0 0

L o c a l  a n d  s u b u r b a n  t r a n s i t  a n d  i n t e r u r b a n  p a s s e n g e r  t r a n s p o r t a t i o n

5 0 1 5
5 0 2 9

H I L W A 0 K E E  T R A N S P O R T  S E R V I C E  I N C  H I  L U  9 9 8  
Y E L L O W  C A B  C O  O F  P H I L A D E L P H I A  PA L U  1 5 6

T O T A L :  2  A G R E E H E N T S .

A T U
I B T - I

1 , 2 0 0
1 , 3 5 0

2 . 5 5 0

0 3
0 3

3 5
2 3

1 9 7
5 3 1

1
1

M o t o r  f r e i g h t  t r a n s p o r t a t i o n  a n d w a r e h o u s i n g

5 2 8 0 H O V E R S A S S N  G R E A T E R  C H I C A G O  £  I N D  E H P L T R S  I L  LU 7 0 5 I B T - I 1 , 5 5 0 01 3 3 5 3 1 2
5 2 8 2 I - A  SO C O N F  V A R I O U S  T A N K  CA R L I N E  COS I B T - I 3 , 2 5 0 0 2 0 0 5 3 1 3
5 2 4 9 U N I T E D P A R C E L  S E R V I C E  P A C K A G E  A G H T  CA  W  L U S

T O T A L :  3  A G R E E H E N T S

I B T - I 2 , 0 5 0

6 , 8 5 0

10 9 3 53 1 1

W a t e r  t r a n s p o r t a t i o n

5 4 0 3 I - A  DRY C A R G O  A T L  £  G O L F  C O A S T  I N T E R HHP 5 , 2 0 0 0 6 0 0 1 5 4 2
5 4 0  2 I - A  DR Y C A R G O  V E S S E L  C O S  C A G E N T S  I N T E R NH0 1 0 . 0 0 0 0 6 0 0 3 2 1 2

5 9 1 4 0 1 I - A  D R Y  C A R G O  V E S S E L S  I N T E R S T A T E  D I S T R I C T  #1 HEBA 5 , 0 0 0 0 6 0 0 3 1 9 3
5 4 0  4 I - A  S T A N D A R D  F R E I G R T S H I P  A G H T  I N T E R S T A T E S I U 1 0 , 0 0 0 0 6 0 0 1 8 6 3
5 4 0 5 I - A  S T A N D A R D  T A N K E R  A G H T  I N T E R S I O 1 0 , 0 0 0 06 0 0 1 8 6 3
5 4 0 7 I - A  T A N K E R  V E S S E L S  C O S  U N L I C E N S E D  P E R S  I N T E R NHU 5 , 0 0 0 0 6 0 0 3 2 1 3
5 4 0 0 I - A  T A N K E R  V E S S E L S  I N T E R 6 , 5 0 0 06 0 0 3 1 9 3
5 4 1 1 P A C I F I C  H A R I 1 I R E  A S S N  CA  £ WA S I O 2 , 0 0 0 0 6 9 0 1 8 6 2
5 4 2 4 P A C I F I C  H A R I T I H E  A S S N  C A  OR £  WA I L H U - I 1 1 , 0 0 0 0 7 9 0 4 8 0 2

T O T A L S  9 A G R E E H E N T S 6 8 , 7 0 0

C o m m u n i c a t i o n s

5 7 6 1
5 7 1 3
5 7 7 0
5 7 2 0
5 7 1 6
5 7 8 0
5 7 9 1

R O C H E S T E R  T E L E P H O N E  C O B P  NY L U  1 1 7 0
G i s i  T e l e  c o  o f  h i c h  s y s t e h  l u  1 1 0 6 -6  l o s  
G E N L  T E L E  C O  O F  N W - W E S T  C O A S T  T E L E  OF C A L I F  L 0  8 9  
G E N L  T E L E P H O N E  CO O F  O H I O  
G E N L  T E L E  C O  OF F L A  L O  8 2 4

C O L U H B I A  B B O A D C A S T I N G  S Y S T E H  I N C  7 L U S  I H T E B  
G E N L  T E L E  CO O F  I L L  S E B  C O N S T  £  S U P P L Y  D E P T S  2 L O S

CWA 1 , 3 5 0 0 2 2 1 3 4 6 4
2 , 9 0 0 05 3 4 1 2 7 4

I B E W 3 , 1 5 0 0 6 9 0 1 2 7 4
CWA 2 , 4 0 0 07 3 1 3 4 6 4
I B E W 8 , 1 0 0 0 8 5 9 1 2 7 4
I B E W 1 . 4 0 0 0 9 0 0 12 7 4
I B E W 1 , 8 0 0 10 3 3 1 2 7 1

S ee  fo o tn o te s  at end o f  ta b le .
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by industry— Continued 1

A G B E E - NUMBER E X P I R - C O D E S  2
B E N T A G R E E M E N T  I D E N T I F I C A T I O N  ' OF A T I O N E M P L O Y E R
N O . WO RK ER S B O N N S T A T E U N I O N U N I T

C o m m u n i c a t i o n — C o n t i n u e d

5 7 9 7
5 7 8 7
5 7 8 6
5 7 7 6

G E N E  T E L E P H O N E  C O  O F  O H I O  L U  9 8 6
I — A R A D I O  R E C O R D E D  C O M M E R C I A L S  C O N T R A C T  I N T E R S T A T E  
I - A  T V  R E C O R D E D  C O M M E R C I A L S  C O N T R A C T  I N T E R S T A T E  
RCA G L O B A L  C O M M U N I C A T I O N S  I N C  COMM T R A D E  D I V

T O T A L :  11 A G R E E M E N T S

I B E W
A F T R A
A F T R A
I B T - I

1 , 2 5 0
3 0 . 0 0 0
2 8 . 0 0 0  

1 , 4 0 0

8 1 , 7 5 0

11
11
11
11

3 1
0 0
0 0
0 0

1 2 7
1 0 2
1 0 2
5 3 1

4
3
3
4

E l e c t r i c ,  g a s ,  a n d  s a n i t a r y  s e r v i c e s

6 0 9 2 B O S T O N  G A S  C O  L U  1 2 0 0 3 1 , 0 5 0 01 14 3 3 5 1
6 0 3 8 U T A H  POWER 5 L I G H T  CO U T  WY £ I D  L U  5 7 I B E W 2 , 2 5 0 01 0 0 1 2 7 4
6 0 7 7 S A N  D I E G O  G A S  6 E L E C T R I C  C O  CA  L U  4 6 5 I  EEW 2 , 0 5 0 0 2 9 3 1 2 7 1
6 0 0  1 A R I Z O N A  P U B L I C  S E R V I C E  CO A Z  L U  3 8 7 I E E W 1 , 7 0 0 0 3 8 6 1 2 7 4
6 0 2 1 N A R R A G A N S E T T  E L E C  C O  6 NEW E N G L A N D  POWER S ER V I N T E R U W N E - I 1 , 2 0 0 0 3 10 4 6 9 4
6 0 5 0 S O U T H E R N  C A L I F  G A S  CO CA  L U S  4 8 3  5 2 2  + 8 5 5 M U L T I 5 , 5 0 0 03 93 1 0 0 4
6 0 6  1 W I S C O N S I N  E L E C T R I C  POWER CO GR M I L W A U K E E  WI L U  2 O S T E - I 1 , 4 0 0 0 3 3 5 7 0 4 1
6 0 2  0 G E N L  P U B L I C  U T I L  C O B P  M E T R O  E D I S O N  CO P A  5 L U S I B E W 1 , 5 5 0 0 4 2 3 12 7 4
6 0 9 3 T A M P A  E L E C T R I C  CO  F L  LU 1 0 8 I B E W 1 , 3 0 0 0 4 59 1 2 7 1
6 0 9 7 T O L E D O  E D I S O N  CO T O L E D O  OH  L U  2 4 5 I B E W 1 , 0 5 0 04 31 1 2 7 1
6 0 1 6 H O U S T O N  L I G H T I N G  6  POWER C O  I X  L U  66 I B E W 2 , 8 0 0 0 5 7 4 1 2 7 1
6 0 6  6 N I A G A R A  MOHAWK POWER C ORP  NY  12 L U S I B E W 7 , 1 5 0 0 5 21 127 4
6 0 8 6 P A N H A N D L E  E A S T E R N  P I P E  L I N E  C O  I N T E R S T A T E  L U  5 - 3 4 8 OCAW 1 , 1 5 0 0 5 0 0 3 5 7 4
6 0 8 0 W I S C O N S I N  POWER £ L I G H T  C O  L U  9 6 5 I B E W 1 , 4 5 0 05 3 5 127 4
6 0 6 1 D E T R O I T  E D I S O N  CO M I  L U  2 2 3 UWO 3 , 3 0 0 0 6 3 4 3 4 2 4
6 0 6 2 G U L F  S T A T E S  U T I L I T I E S  CO T X  S L A  L U  2 2 8 6 I B E W 2 , 2 5 0 0 6 7 0 1 2 7 4
6 0 6 5 LO NG  I S L A N D  L I G H T I N G  CO N Y  LU  1 0 4 9 I B E W 2 , 8 0 0 0 6 21 1 2 7 4
6 0 6 6 LO N G  I S L A N D  L I G H T I N G  C O  N Y L U  13 81 I B E W 1 , 3 0 0 06 21 127 4
6 0 2 3 O H I O  E D I S O N  CO L U S  1 1 8 - 1 2 6 - 1 8 1 - 3 5 0 - 3 5 1  6 4 5 7 uwu 1 , 8 5 0 0 6 31 ^ 4 2 4
6 0 0 0 A L A B A M A  POWER CO A L A B A M A  9 L U S I E E W 3 , 6 0 0 0 8 6 3 1 2 7 4

5 7 0 6 0 9 A L A B A M A  POWER CO C O N S T R U C T I O N  D E P T  9 L U S I B E W 3 , 6 0 0 0 8 6 3 127 4
6 0 6 5 C O N S O L  GA S  S U P P L Y  C OR P  C L A R K S B U R G  WV L U  9 9 9 S E I U 1 , 8 0 0 10 0 0 11 8 1
6 0 8 3 I - A  NY  C I T Y  P R I V A T E  S A N I T A T I O N  C O N T R A C T  NY L U  8 1 3 I E T - I 1 , 6 5 0 11 21 5 3 1 3
6 0 6 7 L O U I S V I L L E  G A S  S E L E C T R I C  C O  L O U I S V I L L E  K Y I 2 , 5 0 0 11 61 5 0 0 1

T O T A L :  24 A G R E E M E N T S ........................................... 5 6 , 2 5 0

W h o l e s a l e  t r a d e

6 3 2 7 A U T O M O T I V E  P A R T S  D I S T R I B U T O R S  ASSN I N C  L U  2 3 9 1 , 7 0 0 0 3 2 0 5 3 1 2
6 3 0 5 G R E A T E R  NY A S S N  O F  M E A T  £ P O U L T R Y  D E A L E R S  174 3 , 1 0 0 0 4 2 1 1 5 5 2

5 9 0 6 0 8 I - A  N E W S P A P E R  D E L I V E R I E S  NEW YORK NY NMD 1 , 5 0 0 0 5 2 0 4 2 5 3
6 3 3 2 A S S O C  L I Q U O R  W H S A L E R S  O F  M E TR O  NY I N C  NY £ N J  L U  8 1 6  I B T - I 1 , 0 0 0 10 2 0 5 3 1 2
632** I - A  P R O V I S I O N  S A L E S M A N  6 D I S T R  N J  £  N Y  L U  6 2 7 MCBW 1 , 5 0 0 10 2 0 1 5 5 3
6 3 3 5 S T A N D A R D  B R A N D S  P A I N T  CO R E T  P A I N T  S T O R E  AG MT  CA B C I U 1 , 4 0 0 10 9 3 1 8 4 4

T O T A L :  6 A G R E E M E N T S .......................................... 1 0 , 2 0 0

R e t a i l  t r a d e — g e n e r a l  m e r c h a n d i s e

6 5 1 8 A I D E N S  I N C  -  A L D E N S  C A T A L O G  O F F  I N C  C H I C A G O  I L L  7 4 3 I B T - I 2 , 6 0 0 01 3 3 5 3 1 4
6 5 4 2 A R L E N  R E A L T Y  £ D E V E L  CO RP  K O R V E T T E S  D L U 21 1 ,  150 01 2 2 1 8 4 4
6 5 0 8 H A C Y  R H £  C O  I N C  H A C Y S  NEW YO RK L U  1 - S RWDSU 7 , 0 0 0 01 2 1 3 3 2 4
6 5 0 0 B L G O B I N G D A L E  BR OS  N Y C  L U  3 M U L T I 4 , 0 0 0 0 2 0 0 6 0 0 4
6 5 1 3 HA CYS  SAN FB A N  S  E M P O B I U H  D E P T  S T O B E S  SAN FB AN CA F C I A 3 , 0 0 0 0 5 9 3 1 8 4 4
6 5 1 5 S E A T T L E  D E P A R T M E N T  S T O R E S  AS SN  I N C  WA L U 1001 w c i A 3 , 4 5 0 0 5 91 1 8 4 2
6 5 1 6 W I E B O L D T  S T O R E S  I N C  I L  LU  3 7 2 S E I U 3 , 0 0 0 0 5 3 3 1 1 8 4

5 9 1 2 5 0 S E A R S  R O E B U C K  £ CO S E A T T L E  WA LU  130 I B T - I 1 , 8 0 0 07 91 5 3 1 1

T O T A L :  8 2 6 . 0 0 0

R e t a i l  t r a d e — f o o d  s t o r e s

6 8 5 6 I - A  S U P E R M A R K E T S  6 C O S  AL GA  £ TN L U  4 4 2 MCBW 1 , 6 0 0 0 1 0 0 1 * 5 3
6 7 5 3 P H I L A  F O O D  S T O R E  E H P L B S  L A B O R  C O U N C I L  7 L U S 1 4 , 0 0 0 01 2 3 1 8 4 2
6 8 3 2 S A F E W A Y  S T O R E S  I N C  T X  LU 3 6 8 R C I A 3 , 0 0 0 0 2 7 4 1 8 4 4
6 7 4 9 K R O G E R  C O  D A L L A S  D I V  T X  L U  3 6 8 R C I A 1 , 2 5 0 0 3 7 4 1 8 4 4
6 7 8 9 F O O D  P A I R  S T O R E S  I N C  O F  M I A M I  F L  L U  1 6 2 5 R C I A 2 , 7 5 0 0 4 5 9 M 4 4
6 8 1 4 F C O D T O W N  S U P E R M A R K E T S  L U  1 2 6 2 2 , 4 5 0 04 2 0 ! • * 4
6 8 3 7 G 1 A I D  U N I O N  CO E M P L R S  S U B N  D I V  NY L U  1 2 6 2 R C I U 2 ,  100 0 4 21 1 8 * 4
6 8 4 1 G 1 A » B  U N I O N  C O  W E S T E R N  D I V  NEW J E R S E Y  L U  1 2 62 R C I A 2 , 2 0 0 0 4 2 0 ■184 ■4
6 8 3 5 H I I K Y - D I N K Y  S U P E R M A R K E T S  I N C  OMAHA NE L U  1 0 1 5 R C I A 1 , 4 0 0 0 4 4 6 1 8 4 1
6 3 3  7 I - A  R E T A I L  M E A T  C U T T E R S  C O N T R A C T  KS £ HO LU 5 7 6 MCBW 1 , 0 0 0 0 4 4 0 1 5 5 3
6 8 3 0 P A T H M A R K  £ S H O P - R I T E  S U P E R M A R K E T S  L U  1 2 6 2 1 1 , 2 0 0 0 4 0 0 1 8 4 4
6 8 5 5 P EN N  T R A F F I C  CO  R I V E R S I D E / D I V  R I V E R S I D E  M K TS  ♦ 2  O T H I 2 , 3 0 0 04 0 0 5 0 0 4
6 8 0 3 A L T E R M A N  F O O D S  I N C  L U  1 0 6 3 2 , 0 0 0 0 5 0 0 1 8 4 4
6 8 4  7 I - A  F O O D  S T O R E S  G I A N T  A6P S A F E W A Y  VA 2 3 3  2 7 8  £ 1 5 7 R C I A 2 , 5 5 0 0 5 5 4 1 8 4 3
6 7 8  1 K R O G E R  CO A T L A N T A  D I V  GA T N  £ A L  L U  1 0 6 3 R C I A 1 , 6 5 0 0 5 0 0 1 8 4 «
6 7 3 0 F O O D  E M P L O Y E R S  I N C  5 C N T I E S  ORE GON  L U  1 0 9 2 R C I A 3 , 6 5 0 06 9 0 1 8 4 3
6 8 2 8 I - A  S P O K A N E  F O O D  A G R E E M E N T  WA L U  1 4 3 9 R C I A 1 , 2 0 0 0 6 9 1 1 8 4 3
6 7 0 7 FOOD  E M P L O Y E R S  C N C L  I N C  £  I N D  R E T A I L  O P E R S  CA  9 L U S R C I A 5 3 , 8 5 0 07 9 3 1 8 4 2
6 8 2 0 M E I J E R  I N C  M I C H I G A N  L U  95 1 I 8 , 6 0 0 0 7 3 4 5 0 0 4
6 7 9 1 J  W E I N G A R T E N  I N C  H O U S T O N  D I V  L U  4 5 5  T X R I C A 3 , 0 0 0 0 9 7 4 1 8 4 «

See fo o tn o te s  at end  o f ta b le .
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more, by industry— Continued

A G R E E 
MEN T
N O .

A G R E E M E N T  I D E N T I F I C A T I O N  1
NUMBER

OP
E X P I R -
A T I Q R

C O D E S  2
E M P L O Y E R

H O R N E R S f J O I TH S T A T E U N I O N U N I T

R e t a i l  t r a d e — f o o d  s t o r e s — C o n t i n u e d

6 7 8 0 KR O G ER  CO H O U S T O N  D I V  LU 4 5 5 F C I A 1 , 5 0 0 0 9 7 4 "184 4

5 9 0 9 6 5 S A P E H A Y  S T O R E S  I N C  M ET R O P  H O U S T O N  T X  L U  4 5 5 R C I A 1 , 0 5 0 09 7 4 1 8 4 4

6 7 0 1 AC M E M A R K E T S  I N C  D I V  7  N J  L U  1 2 4 5 R C I A 2 , 1 0 0 10 2 2 1 8 4 4

6 7 1 4 F O O D  F A I R  S T O R E S  I N C  N J  6  NY L U  1 2 4 5 R I C A 1 , 2 0 0 10 2 2 1 8 4 4

6 7 2 3 G R E A T  A 6 P  T E A  CO S C R A N T O N  D I V  PA 6 NY  L U  1 6 87  6 1 3 9 3 R C I A 1 , 4 5 0 10 2 0 1 8 4 4
6 7 4 6 KROG ER C O  C H A R L E S T O N  D I V  HV L U  3 4 7 MCEIi 1 , 9 0 0 10 0 0 1 5 5 4
6 3 1 6 F O O D  E M P L O Y E R S  C N C L  I N C  L O S  A N G E L E S  C A  L U  3 9 9 S E I U 1 , 0 0 0 12 9 3 1 1 8 2
6 7 6  1 S T O P  6 S H O P  C O S  I N C  I N T E R S T A T E  5 L U S

T O T A L :  28 A G R E E M E N T S .

H C B i 1 , 6 0 0

1 3 3 , 5 5 0

12 10 1 5 5 4

R e t a i l  t r a d e — a u t o m o t i v e  d e a l e r s  a n d  g a s o l i n e  s e r v i c e  s t a t i o n s

6 9 0 4
6 9 2 0

I - A  S T A N D A R D  A U T O M O T I V E  S E R V I C E  S T A T I O N  AGMT
C H I  M E TR O  A U T O  D E A L E R S  A S S N  6 I N D  D E A L E R S  I L  L U  7 0 1

T O T A L :  2 A G R E E M E N T S .

I A M
2 ,  1 0 0  
3 , 5 0 0

5 , 6 0 0

0 3
0 6

4 3
3 3

5 3 1
2 1 8

3
4

R e t a i l  t r a d e — e a t i n g  a n d  d r i n k i n g  p l a c e s

7 1 1 9 S A N T A  B A R B A R A  R E S T  AS S N  £ V E N T U R A  C N T Y  R E S T  C A  L  4 9 8 HR E U 1 , 2 0 0 0 1 9 3 1 4 5 2
7 1 0 9 HA RB OR D I S T  T A V E R N  £ R E S T  A S S N  £ I N D  OH H E R S 1 , 2 0 0 0 3 9 3 1 4 5 2
7 146 I - A  I N D E P E N D E N T  N O N - A S S N  R E S T  E M P L R S  S E A T T L E  HA 4 L S HREU 1 , 4 0 0 05 91 1 4 5 3
7 1 2 2 S E A T T L E  R E S T  AS S N  £ S E A T T L E  H O T E L  A S S N  HA 4 L U S HR E U 5 , 0 0 0 0 5 9 1 14 5 2
7 1 0 4 C H I  U N I O N  R E S T  E M P L O Y E R S  C O U N C I L  L U S  4 2  +  4 5 0 2 , 0 0 0 0 7 3 3 1 4 5 2
7 1 2 5 I - A  R E S T A U R A N T S  C H I C A G O  L U  42 5 , 0 0 0 07 3 3 1 4 5 3
7 1 3 0 E A S T  B AY  R E S T A U R A N T  A S S N  + 1 O T H  L U  8 2 3 4 , 2 0 0 08 9 3 1 4 5 2

5 9 0 4 9 7 S T O U P F R R  R E S T  £  I N N  C C R P  M I C H I G A N  L U  24 HRE U 1 , 0 0 0 0 9 3 4 145 4
7 1 3 5 R E S T A U R A N T  L E A G U E  O F  NEH YORK I N C  L U S  1 1 5  £  22

T O T A L :  9 A G R E E M E N T S .

HREU 1 , 1 5 0

2 2 , 1 5 0

10 21 145 1

R e t a i l  t r a d e — m i s c e l l a n e o u s  r e t a i l  s t o r e s

7 3 0 1 NY R E T A I L  D R 0 G G I S T S  A S S N  N J  £  NY D I  1 1 9 9  B HD S U 4 , 0 0 0 04 2 0 3 3 2 2
7 3 # 0 I - A  R E T A I L  DRUG S T O R E  O P E R A T O R S  C A L I F  9 L U S  R C I U 9 , 4 0 0 06 9 3 1 8 * 3

T O T A L :  2  A G R E E M E N T S ................................... 1 3 , 4 0 0

S e c u r i t y  a n d  c o m m o d i t y  b r o k e r s ,  d e a l e r s ,  e x c h a n g 3s, a n d  s e r v i c e s

7 4 1 7 I - A  NEH Y OR K S T O C K  E X C H G  £ 2 O T H S  NY LU 2 0 5  O P E I O 1 , 9 5 0 11 21 1 6 3 3

T O T A L :  1 A G R E E M E N T ...................................... 1 , 9 5 0

I n s u r a n c e  c a r r i e r s

7 4 0 2 M E TR O  L I F E  I N S U R A N C E  C O  I N T E R  I N I U 6 , 5 0 0 0 3 0 0 2 3 8 4

7 4 0 3 N O R T H H E S T E R N  M U T U A L  L I F E  I N S U R A N C E  CO H I  L U  5 0 0  O P E I U 1 , 4 0 0 04 3 5 1 6 3 1

7 4 0 1 J O H N  H A N C O C K  M U T U A L  L I F E  I N S U R A N C E  CO I N T E R  I N I U 6 , 0 0 0 •6 0 0 2 3 8 *

T O T A L :  3  A G R E E M E N T S .......................... ... 1 3 , 9 0 0

R e a l  e s t a t e

7 4 0 8 H I D T C H N  R E A L T Y  O H N E R S  A S S N  I N C  L U  3 2 B 1 , 7 5 0 0 2 2 1 1 1 8 2
7 4 1 5 I - A  CEMETERIES NY £  N J  LU 3 6 5  S E I U 1 , 7 0 0 12 2 0 1 1 8 3

T O T A L :  2  A G R E E M E N T S . ................................ 3 . 4 5 0

H o t e l s ,  r o o m i n g  h o u s e s ,  c a m p s ,  a n d  o t h e r  l o d g i n g  p l a c e s

7 5 2 6
7 5 0 2
7 5 1 0
’ 5 1 6

A S S O C  H O T E L S  A T L A N T I C  C I T Y  N J  L 0  5 4  
C H I C  R E S I D E N T I A L  H O T E L  A S S N  N A I D S  L 0  4 
H O T E L  A S S N  0 ?  HA S H  D C  L U  25  
N I L A  H O T E L - H O T O f i  I N N  A S S N  P A L 0  2 7 4

HE ED

H E ED
HEEU

1 ,1 0 0
2 ,000
8 , 0 0 0
2 , 3 0 0

0 4 2 2 1 * 5 2
0 4 3 3 1 V 8 2
0 9 5 3 1 4 5 2
09 2 3 145 2

T O T A L : 4 A G R E E M E N T S , 1 3 , 4 0 0

P e r s o n a l  s e r v ic e s

7 7 1 2
7 7 0 7
7 7 0 9

T E X T I L E  R E N T A L  S E R V I C E  AS S N  L U  5 2
D R I  C L E A N I N G  6  L A U N D R Y  I N S T I T U T E  O P  D E T R O I T  H I
I — A H A S T E R  C O N T R A C T  L A U N D R Y  I N D U S T R Y  NY N J  C T  6  H A

AC HA
A C T H U

2 , 8 0 0
1 , 3 0 0

1 5 , 0 0 0

T O T A L : 3 A G R E E M E N T S , 1 9 , 1 0 0

06 9 3 2 3 6 2
0 8 3 4 3 * 5 2
11 0 0 3 » 5 3

See fo o tn o te s  at end  o f ta b le .
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Table 10. Collective bargaining agreements expiring in 1978 covering 1,000 workers
or more by industry—Continued

A G R E E -
A G R E E M E N T  I D E N T I F I C A T I O N  1

NUMBER EX PIE-
A T I O N
MONTH

CODES s
ESPLOYEH
0HITB E N T

N C . WORKERS STATE UNION

M i s c e l l a n e o u s  b u s i n e s s  s e r v i c e s

7 9 4 5 I — A M A I N T E N A N C E  C O N T E S  AG M T CA  LUS  3 9 9  2 7 8  6 3 4 9 S E I U 5 , 0 0 0 0 2 9 3 1 1 8 3
7 9 0 1 B L D G  M A I N T E N A N C E  E M P L O Y E E S  AS S N  L U  2 1 , 4 0 0 0 3 21 1 1 8 2
7 9 8 8 A S S N  O F  T E L E P H O N E  A N S H E R I N G  S E R V  I N C  NY L 0  7 8 0 RN DS U 1 , 7 0 0 05 21 3 3 2 1

7 9 7 8 I - A  M A I N T E N A N C E  C O N T E S  AG M T H E T E O  B O S T O N  MA L 0  2 5 4 S E I U 3 , 0 0 0 0 8 14 1 1 8 *
7 9 4 2 I — A S E C U R I T Y  A G E N C I E S  U P T O H N  AGMT B A Y  A R E A I 3 , 5 0 0 0 9 93 4 9 4 1
7 9 8 0 B L D G  O P E R A T O R S  L A B O R  R E L A T I O N S  I N C  PA L U  36 S E I U 3 , 5 0 0 10 2 3 1 1 8 2
7 9 7 7 A P T  B L D G  O H N E E S  E MGRS A S S N  O F  C H I C A G O  I L  L U  1 S E I U 3 , 7 0 0 11 3 3 1 1 8 3
7 9 7 6 C H I C A G O  R E A L  E S T A T E  O S N E R S  C O U N C I L  I L  L U  1 S E I U 4 , 8 0 0 11 3 3 1 1 8 3
7 9 0 4 A S S O C I A T E D  P R E S S  I N T E R S T A T E  L U  2 2 2

T O T A L :  9  A G R E E M E N T S

T N G 1 , 2 5 0

2 7 , 8 5 0

12 0 0 3 2 3 4

M o t i o n  p i c t u r e s

7 9 5 8 I - A  S C R E E N  A C T O R S  G U I L D  1 9 7 5  COMM C O N T R A C T  A A A 3 2 , 0 0 0 11 0 0 1 0 2 3

T O T A L :  1 A G R E E M E N T ...................................... 3 2 . 0 0 0

A m u s e m e n t  a n d  r e c r e a t i o n  s e r v i c e s ,  e x c e p t  m o t i o n  p i c t u r e s

7 9 9 3 H A L T  D I S N E Y  P R O D U C T I O N S  D I S N E Y L A N D  S E R V  A N A H E I M  C A  M U L T I 1 , 7 5 0 0 2 9 3 6 0 0 4

T O T A L :  1 A G R E E M E N T ....................................... 1 , 7 5 0

M e d i c a l  a n d  o t h e r  h e a l t h  s e r v i c e s

7 9 2 8
7 9 3 0
7 9 9 2

I - A  T H I N  C I T Y  H O S P I T A L S  M I N N E A P O L I S - S T  P A U L  MN 
L E A G U E  O F  V O L U N T A R Y  H O S P I T A L S  6  HO M ES  O F  NY L U  1 1 9 9  
AM N A T L  R E D  C R O S S  G R E A T E R  H A R T F O R L  C H P T  C T  L  1 3 0 3

T O T A L :  3  A G R E E M E N T S

AN A - 1
RH D SU
SCM E

3 , 5 0 0
4 0 , 0 0 0

2 , 4 0 0

4 5 , 9 0 0

0 5
0 6  
12

41
2 1
16

9 0 3
3 3 2
1 9 3

3 
2
4

M i s c e l l a n e o u s s e r v i c e s

7 9 3 7 ARO I N C O R P O R A T E D  A R N O L D  A I R  F O R C E  S T A T I O N

T O T A L :  1 A G R E E M E N T .

GRAND T O T A L : 4 8 1  A G R E E M E N T S

1 . 5 0 0

1 . 5 0 0

1 4 4 1 , 2 5 0

0 2 6 2 1 0 0 1

S ee a p p e n d i x  A  f o r  a b b r e v i a t i o n s .  N O T E :  D a t a  b a s e d  o n  a g r e e m e n t s  o n  f i l e  w i t h  th e  B u r e a u  of
S e e  a p p e n d i x  B  f o r  i d e n t i f i c a t i o n .  L a b o r  S t a t i s t i c s ,  e x c l u d i n g  r a i l r o a d s ,  a i r l i n e s  a n d  g o v e r n m e n t  a g r e e 

m e n t s .
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Tab le  1 1 .  A d d itio n a l collective bargaining situations e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w orkers o r m o re ,
b y  m o n th

Agreement identification
Number

of
workers

Codes1

Industry State Union
Employer

unit

January

B l a w - K n o x  C o  Pa W  V a  &  I n d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 3 3 0 0 3 3 5 4
C l  B A  G e i g y  C o r p  M c I n t o s h  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 8 6 3 3 5 7 1
E t h y l  C o r p  W m  B o n n e l l  C o  s u b s  N e w n a n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 3 5 8 3 3 5 1
F e d e r a l ' s  I n c  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 3 3 0 3 0 5 4
G o u l d  I n c  C l e v i t e  E n g i n e  P a r t s  C l e v e l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 3 7 31 3 5 4 1
K e n w o r t h  M o t o r  T r u c k  C o  K a n s a s  C i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 5 4 3 5 5 3 1
P e n n  F r u i t  C o  D e  Pa a n d  N J  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 5 4 0 0 5 3 1 4
U t a h  P o w e r  a n d  L i g h t  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 4 9 8 7 1 2 7 4

T o t a l :  8  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 9 0 0

February

A M B A C  I n d u s t r i e s  I n c  C o l u m b u s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 6 6 4 3 4 7 1
B i - s t a t e  D e v e l o p m e n t  C o r p  S t  L o u i s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 1 4 3 1 9 7 4
C o n t r a c t  C l e a n i n g  F i r m s  L o s  A n g e l e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 5 0 0 7 3 9 3 1 1 8 3
H o f f m a n  E l e c t r o n i c s  C o r p  E l  M o n t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 6 9 3 1 2 7 1
M a j o r  S u p e r m a r k e t s  ( 4 )  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 5 4 5 9 1 5 5 3
P r i n t i n g  I n d u s t r i e s  o f  M e t r o  N Y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 5 0 0 2 7 21 2 4 3 2
R e a l t y  A d v i s o r y  B o a r d - M i d t o w n  S u p t  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 6 5 21 1 1 8 2
R e m i n g t o n  A r m s  C o  I n c  B r i d g e p o r t . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 1 9 1 6 5 0 0 1
T i m e  I n c  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 7 21 3 2 3 1

T o t a l :  9  s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 7 , 2 0 0

March

A G C  a n d  1 o t h e r  H o u s t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 5 7 4 1 1 5 2
A G C  B u f f a l o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 6 21 1 2 9 2
A G C  H o u s t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 1 6 7 4 1 2 9 2
A G C  N e w  M e x i c o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 5 8 5 1 4 3 2
A G C  R e n o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 5 8 8 1 1 9 2
A G C  T o p e k a  a n d  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 1 6 4 7 1 2 9 2
B l d r s  A s s n  o f  K a n s a s  C i t y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 5 0 1 7 4 3 1 6 4 2
B o i s e  C a s c a d e  C o r p  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 2 6 9 0 5 2 7 4
C o n n e c t i c u t  C o n s t r  I n d u s t r i e s  H a r t f o r d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 1 6 1 6 1 1 5 2
C o n s t r  E m p l r s  A s s n  H o u s t o n  a n d  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 1 7 7 4 1 7 0 2
C o o k  I n d u s t r i e s  I n c  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 4 3 0 1 1 9 4
D a i l y  N e w s  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 5 0 2 7 21 3 2 3 1
F u l t o n  C o u n t y  G l o v e  M f r s  &  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 1 21 3 0 5 2
I T T  R a y o n i e r  I n c  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 5 0 2 6 9 1 5 2 7 4
M i l w a u k e e  C o u n t y  T r a n s i t  S y s t e m  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 4 1 3 5 1 9 7 4
M T A  N e w  Y o r k  C i t y  T r a n s i t  A u t h o r i t y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 0 , 0 5 0 4 1 21 6 0 0 4
N E C A  N o r t h w e s t  L i n e  C o n s t r u c t o r s  C h a p t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 8 0 0 1 7 9 0 1 2 7 2
N e w  Y o r k  T i m e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 1 0 0 2 7 21 3 2 3 1
Q u e e n s  L i n e s  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 4 1 21 3 4 1 4
S t  J o e  M i n e r a l s  C o r p  B o n n e t e r r e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 0 81 3 3 5 1
U n i t e d  P re s s  I n t e r n a t i o n a l  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 7 3 0 0 5 0 0 4
W i s c o n s i n  E l e c t r i c  P o w e r  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 4 9 3 5 1 2 7 4

T o t a l :  2 2 s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 1 , 4 0 0

See foo tno te  at end of table.
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Ta b le  1 1 .  A d d itio n a l collective bargaining situations e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w orkers o r m ore,
b y  m o n th — C o n tin u e d

Agreement identification
Number

of
workers

Codes1

Industry State Union
Employer

unit

April

A C F  I n d u s t r i e s  S t  L o u i s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 3 7 4 3 6 0 0 1
A G C  a n d  1 o t h e r  N J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 0 0 0 1 5 2 2 1 4 3 2
A G C  C e n t r a l  III  B l d r s  D i v  S p r i n g f i e l d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 6 3 3 1 2 9 2
A G C  C h a t t a n o o g a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 1 5 6 2 1 1 9 2
A G C  C h a t t a n o o g a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 1 5 6 2 1 4 3 2
A G C  C h a t t a n o o g a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 5 6 2 1 2 9 2
A G C  C h a t t a n o o g a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 7 6 2 1 1 6 2
A G C  C o l o r a d o  a n d  o t h e r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 1 5 8 4 1 1 9 2
A G C  C o l u m b u s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 1 5 31 1 4 3 2
A G C  F l o r i d a  W e s t  C o a s t  C h a p t e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 5 5 9 1 1 9 2
A G C  J a c k s o n v i l l e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 1 5 5 9 1 4 3 2
A G C  M i n n e s o t a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 1 5 4 1 1 1 6 2
A G C  M i n n e s o t a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 , 0 0 0 1 5 4 1 1 4 3 2
A G C  M i n n e s o t a  a n d  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 1 6 4 1 5 3 1 2
A G C  M i n n e s o t a  C o n c r e t e  &  M a s o n r y  C h a p t e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 1 5 4 1 1 1 5 2
A G C  M i s s o u r i  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . t . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 1 6 4 3 1 2 9 2
A G C  O u t s t a t e  B u i l d e r s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 , 0 5 0 1 5 4 1 1 1 9 2
A G C  S o u t h w e s t  M i c h i g a n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 2 5 3 4 1 1 9 2
A G C  S p r i n g f i e l d  a n d  1 o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 9 0 0 1 5 3 3 1 4 3 2
A G C  S t  P a u l  a n d  M i n n e a p o l i s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 1 5 4 1 1 1 9 2
A G C  W e s t  C e n t r a l  O h i o  D i v i s i o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 5 31 1 1 9 2
A s s o c  C o n t r s  o f  E s s e x  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 0 0 0 1 7 2 2 1 1 9 2
A s s o c i a t e d  B l d g  C o n t r s  T e r r e  H a u t e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 5 3 2 1 2 9 2
A t w o o d  V a c u u m  M a c h i n e r y  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 3 4 3 3 5 0 0 1
B l d g  C o n t r s  o f  S o u t h e a s t e r n  N J  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 1 5 2 2 1 1 9 2
B o i s e  C a s c a d e  C o r p  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 2 6 4 1 2 3 1 4
B T E A  R o c h e s t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 6 2 1 1 4 3 2
B T E A  W e s t c h e s t e r  &  P u t n a m  C o u n t i e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 1 5 2 1 1 1 9 2
C e n t r a l  F l o r i d a  C o n t r s  A s s n  O r l a n d o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 0 0 1 5 5 9 1 4 3 2
C o n s t r u c t i o n  C o n t r s  C o u n c i l  I n c  W a s h i n g t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9 , 0 0 0 1 E 5 3 1 1 9 2
C o n s t r u c t i o n  C o n t r s  C o u n c i l  I n c  W a s h i n g t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 1 5 5 3 1 4 3 2
C o n s t r u c t i o n  C o n t r s  C o u n c i l  I n c  W a s h i n g t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 5 0 1 5 5 3 1 2 9 2
C o n t r s  A s s n  o f  E a s t e r n  P a  &  1 o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 0 0 0 1 5 2 3 1 4 3 2
C o n t r s  A s s n  o f  E a s t e r n  P a  &  1 o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 1 6 2 3 1 4 3 2
C o n t r s  A s s n  o f  W e s t c h e s t e r  C o u n t y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 1 6 2 1 1 2 9 2
C l e a n i n g  C o n t r s  A s s n  o f  C l e v e l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 7 3 3 1 1 1 8 2
D a y  &  Z i m m e r m a n  I n c  T e x a r k a n a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 2 0 0 1 9 7 4 6 0 0 1
D e s  M o i n e s  C o n s t r u c t i o n  C o u n c i l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 5 4 2 1 1 9 2
F o o d  E m p l r s  C o u n c i l  L o s  A n g e l e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 2 0 9 3 5 3 1 2
G e o r g i a - P a c i f i c  C o r p  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 5 0 2 6 9 0 5 2 7 4
G e o r g i a - P a c i f i c  C o r p  W a n d o - W i l  D i v  S u m p t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 2 5 5 7 3 1 2 1
G r e a t e r  P i t t s b u r g h  D a i r y  I n d u s t r i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 5 0 2 0 2 3 5 3 1 2
I n d e p e n d e n t  C o n t r a c t o r s  M a i n e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 5 11 1 1 9 2
J  W e i n g a r t e n  G r o c e r y  S u p p l y  H o u s t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 5 0 5 4 7 4 5 3 1 1
M a i d e n f o r m  B r a  C o  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 2 3 0 0 1 3 4 4
M e t r o  E d i s o n  C o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 5 0 4 9 2 3 1 2 7 4
M e t r o  T r a n s i t  C o m m i s s i o n  M i n n e a p o l i s - S t  P a u l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 5 0 4 1 4 1 1 9 7 4
N E C A  P h i l a d e l p h i a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 1 7 2 3 1 2 7 2
N o r t h  T e x a s  C o n t r a c t o r s  D a l l a s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 7 7 4 1 1 6 2
O h i o  C o n t r s  A s s n  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 0 0 0 1 6 0 0 1 1 9 2
P e o p l e s  G a s  L i g h t  a n d  C o k e  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 9 0 0 4 9 3 3 1 1 8 4
P l u m b i n g  I n d u s t r y  C o n t r s  A s s n  M i a m i  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 7 5 9 1 7 0 2
Q u a d  C i t v  B u i l d e r s  A s s n  R o c k  I s l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 5 3 3 1 4 3 2

See foo tno te  at end o t table.
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T a b le  1 1 .  A d d itio n a l collective bargaining situations e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w o rkers o r m o re ,
b y m o n th — C o n tin u e d

Agreement identification
Number

of
workers

Codes1

Industry State Union
Employer

unit

April— Continued

R o h m  a n d  H a a s  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 2 8 2 3 1 1 4 4
R o o f i n g  &  S h e e t  M e t a l  C o n t r s  A s s n  P h i l a d e l p h i a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 1 7 2 3 1 8 7 2
S h e e t  M e t a l  C o n t r s  A s s n  M i n n e s o t a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 7 4 1 1 8 7 2
U n i t e d  T e c h n o l o g i e s  C o r p  W i n d s o r  L o c k s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 3 7 1 6 2 1 8 1

W a s h i n g t o n  M e t r o  A r e a  T r a n s i t  A u t h o r i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 8 0 0 4 1 5 0 1 9 7 4

T o t a l :  5 8 s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 5 4 , 3 5 0

May

A G C  D e t r o i t  a n d  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 7 3 4 1 1 5 2
A G C  M i l w a u k e e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 5 3 5 1 2 9 2
A G C  O r e g o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 1 5 9 2 1 4 3 2
A g g r e g a t e s  a n d  C o n c r e t e  A s s n  S a n  F r a n c i s c o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 5 0 9 3 5 3 1 2
A i r  C o n d i t i o n i n g  &  R e f r i g  C o n t r s  M i l w a u k e e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 7 3 5 1 7 0 2
A m e r i c a n  M a c h i n e r y  &  F n d r y  C o  L i t t l e  R o c k . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 7 71 3 3 5 1
A s s n  o f  T e l e  A n s w e r i n g  S e r v i c e s ,  I n c  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 7 3 21 3 3 2 2
A s s o c  B r i c k  M a s o n  C o n t r s  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 1 5 21 1 4 3 2
A s s o c  B r i c k  M a s o n s  &  1 o t h e r  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 1 7 21 1 1 5 2
A s s o c  P l u m b i n g  C o n t r s  K a n s a s  C i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 5 0 1 7 4 3 1 7 0 2
B T E A  R o c h e s t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 8 0 0 1 5 21 1 1 9 2
D a n  R i v e r  I n c  D a n v i l l e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 5 0 0 2 2 5 4 2 0 2 1
D o w  C h e m i c a l  C o  F r e e p o r t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 0 0 2 8 7 4 6 0 0 1
E l e c t r i c a l  C o n t r s  A s s n  C h i c a g o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 0 0 0 1 7 3 3 1 2 7 2
F o x  R i v e r  V a l l e y  C o n t r s  A s s n  E l g i n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 5 3 3 1 1 9 2
I n d e p  M a s o n r y  C o n t r s  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 5 0 0 1 5 21 1 4 3 2
K r o g e r  C o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 0 0 5 4 6 0 1 8 4 4
L u m b e r  a n d  M i l l  E m p l o y e r s  A s s n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 4 9 3 1 1 9 2
M a j o r  S u p e r m a r k e t s  ( 4 )  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 4 0 0 5 4 4 0 1 8 4 3
M A R  B A  a n d  o t h e r s  G a r y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 4 0 0 1 5 3 2 1 1 9 2
M a r t i n  M a r i e t t a  C e m e n t  C o  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 5 0 3 2 0 0 1 2 0 4
M e c h a n i c a l  C o n t r s  A s s n  C h i c a g o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 0 0 0 1 7 3 3 1 7 0 2
M e c h  C o n t r s  o f  N o r t h e a s t e r n  P a  S c r a n t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 1 5 2 3 1 7 0 2
M e t r o  D e t r o i t  P l u m b i n g  C o n t r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 3 0 0 1 7 3 4 1 7 0 2
M i l w a u k e e  P l u m b i n g  C o n t r s  &  1 o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 7 3 5 1 7 0 2
N E C A  B a l t i m o r e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 7 5 2 1 2 7 2
N  E C  A  L a s  V e g a s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 1 7 8 8 1 2 7 2
N E C A  M i n n e a p o l i s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 1 7 4 1 1 2 7 2
N E C A  N o r t h  C e n t r a l  I n d i a n a  C h a p t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 1 7 3 2 1 2 7 2
N E C A  O a k l a n d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 7 9 3 1 2 7 2
N E C A  S a c r a m e n t o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 5 9 3 1 2 7 2
N E C A  S a n  D i e g o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 7 9 3 1 2 7 2
N E C A  S a n  F r a n c i s c o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 7 9 3 1 2 7 2
N E C A  S a n t a  C l a r a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 7 9 3 1 2 7 2
N o r t h  C e n t r a l  C o n s t r  E m p l r s  C o u n c i l  W a t e r t o w n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 1 5 21 1 1 9 2
P D C A  B u f f a l o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 1 7 21 1 6 4 2
P D C A  W a s h i n g t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 7 5 3 1 6 4 2
Q u a d  C i t y  B u i l d e r s  A s s n  R o c k  I s l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 5 3 3 1 1 9 2
R e s t a u r a n t  A s s n  o f  W a s h i n g t o n  S e a t t l e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 5 0 0 5 8 9 1 1 4 5 2
R y a n  A e r o n a u t i c a l  C o  S a n  D i e g o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 3 7 9 3 5 5 3 1
S o u t h e r n  C a l i f - A r i z o n a  C e m e n t  C o s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 3 2 0 0 1 2 0 3
S o u t h e r n  T i e r  B u i l d e r s  A s s n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 5 2 1 1 2 9 2
T w i n  C i t i e s  P i p i n g  I n d u s t r y  A s s n  S t  P a u l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 7 4 1 1 7 0 2
U n i o n  C a r b i d e  C o r p  B o u n d b r o o k  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 8 2 2 3 5 7 1

See footnote at end o f table.
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T a b le  1 1 .  A d d itio n a l collective bargaining situations e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w orkers o r m o re ,
b y  m o n th — C o n tin u e d

Agreement identification
Number Codes1

workers Industry State Union Employer
unit

May— Continued

U n i t e d  T e c h n o l o g i e s  C o r p  N o r t h  H a v e n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 3 7 1 6 2 1 8 1
U n i v e r s a l  A t l a s  C e m e n t  C o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 5 0 3 2 0 0 1 2 0 4
V e n t i l a t i n g  &  A i r  C o n d i t i o n i n g  A s s n  C h i c a g o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 5 0 0 1 7 3 3 1 8 7 2
W a s h i n g t o n  G a s  a n d  L i g h t  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 5 0 4 9 5 3 1 1 8 4

T o t a l :  4 8 s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1 8 , 0 0 0

June

A G C  A n c h o r a g e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 1 7 9 4 5 3 1 2
A G C  a n d  2  o t h e r s  B o s t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 0 0 0 1 5 1 4 1 1 9 2
A G C  M o b i l e  .................................................................................................... 1 0 , 0 0 0 1 6 6 3 1 0 0 2
A G C  S h r e v e p o r t  ............................................................................................. 1 , 3 0 0 1 5 7 2 1 1 9 2
A l l i e d  B l d g  M e t a l  I n d u s t r i e s  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 1 7 21 1 1 6 2
A s s n  o f  A r c h i t e c t u r a l  M e t a l s  N a s s a u  &  S u f f o l k  ...................................... 1 , 0 0 0 1 7 21 1 1 9 2
A s s n  o f  P l u m b i n g  &  M e c h  C o n t r s  S a c r a m e n t o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 1 7 9 3 1 7 0 2
B o i s e  C a s c a d e  P a p e r  G r o u p  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 2 6 11 2 3 1 4
B r u n s w i c k  C o r p  M e r c u r y  D i v  F o n d  D u  L a c . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 2 0 0 3 5 3 5 2 1 8 1
B T E A  N a s s a u  a n d  S u f f o l k  C o u n t i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 5 0 1 5 2 1 1 2 9 2
B T E A  N a s s a u  a n d  S u f f o l k  C o u n t i e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 8 0 0 1 5 2 1 1 4 3 2
C e m e n t  L e a g u e  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 1 7 21 1 4 7 2
C o m p o s i t i o n  R o o f e r s  E m p l r s  &  1 o t h e r  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 7 2 1 1 8 5 2
C o n t r a c t i n g  P l a s t e r e r s  A s s n  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 7 21 1 6 8 2
D r y  C l e a n i n g  E s t a b l i s h m e n t s  S a n  F r a n c i s c o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 7 2 9 3 2 3 6 3
E a s t e r n  N Y  C o n s t r u c t i o n  E m p l r s  A l b a n y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 1 5 2 1 1 4 3 2
E l e v a t o r  M f g  A s s n  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 7 21 1 2 8 2
E x c a v a t i n g  A g m t  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 7 21 5 3 1 3
F l o u r e s c e n t  L i g h t i n g  F i x t u r e  M f g s  L o s  A n g e l e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 6 9 3 1 2 7 2
G e n e r a l  C o n t r a c t o r s  o f  N Y  &  o t h e r s  ......................................................... 3 , 3 0 0 1 7 21 6 0 0 2
G e n e r a l  C o n t r s  A s s n  &  1 o t h e r  L o u i s v U l e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 1 6 6 1 1 2 9 2
G e n e r a l  C o n t r s  N Y C ........................................................................................ 5 , 6 0 0 1 6 21 1 2 9 2
G r e a t  N o r t h e r n  P a p e r  C o ............................................................................... 2 , 4 0 0 2 6 11 2 3 1 4
G r e a t e r  B l o u s e  S k i r t  a n d  U n d e r g a r m e n t s  N Y C ......................................... 3 , 5 0 0 2 3 2 1 1 3 4 2
H e a l t h  &  H o s p  C o r p  A i d e s  N Y C  .............................................................. 1 6 , 0 0 0 8 0 21 1 9 3 2
L i t t o n  B u s i n e s s  I n c  C o l e  D i v  Y o r k  ............................................................ 1 , 0 0 0 2 5 2 3 3 3 5 1
N E C A  P h o e n i x  .............................................................................................. 1 , 2 0 0 1 7 8 6 1 2 7 2
N e w  Y o r k  C i t y  T r a n s i t  A u t h o r i t y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 1 2 1 1 9 3 4
N e w  Y o r k  L u m b e r  T r a d e  A s s n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 1 0 0 5 0 21 5 3 1 2
P D C A  B o s t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 1 7 1 4 1 6 4 2
S p a r t a n  P r i n t i n g  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 2 7 3 3 6 0 0 1
S p e r r y  R a n d  C o r p  U n i v a c  D i v  U t i c a . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 3 5 21 2 1 8 1
S t e e l  E r e c t o r s  A s s n  P h i l a d e l p h i a  V i c . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 , 5 0 0 1 7 2 0 1 1 6 2
T h r i f t y  D r u g  a n d  o t h e r  D r u g  C a h i n s 1 , 2 0 0 5 9 9 3 1 8 4 3
W h o l e s a l e  B a k e r s  G r o u p - D r i v e r s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. 4 , 6 0 0 2 0 9 3 5 3 1 2

T o t a l :  3 5 s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11 2 , 5 5 0

July

A s s n  o f  M e c h a n i c a l  C o n t r s  A t l a n t a  ............................................................ 1 , 4 0 0 1 7 5 8 1 7 0 2
B a y  A r e a  S o f t  D r i n k  B o t t l e r s  A s s n  S a n  F r a n  ........................................... 1 , 0 0 0 2 0 9 3 5 3 1 2
D a l l a s  A r e a  B a k e r i e s ........................................................................................ 1 , 0 0 0 2 0 7 4 1 0 8 3
F o o d  F a i r  S t o r e s  I n c  T a m p a  &  J a c k s o n v i l l e  ........................................... 2 , 1 0 0 5 4 5 9 1 8 4 4
G r o c e r y  W a r e h o u s e  D i s t r i b u t o r s  S a n  F r a n  ................................................ 2 , 5 0 0 5 0 9 3 5 3 1 2

See foo tno te  at end o f table.
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T a b le  1 1 .  A d d itio n a l collective bargaining situations e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w o rkers o r m o re ,
b y  m o n th — C o n tin u e d

Agreement identification
Number

of
workers

Codes1

Industry State Union
Employer

unit

July— Continued

M e t r o  N Y  N u r s i n g  H o m e s  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 5 , 0 0 0 8 0 2 1 1 1 8 2
S o u t h e r n  III B l d r s  A s s n  G r a n i t e  C i t y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 5 3 3 1 1 9 2
S o u t h e r n  III C o n t r s  A s s n  E a s t  S t  L o u i s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 0 0 0 1 6 3 3 1 4 3 2
T r a n s  W o r l d  A i r l i n e s  F l i g h t  A t t e n d a n t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 0 0 0 4 5 0 0 5 0 0 4

T o t a l :  9 s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 4 , 5 0 0

August

A i r  W e s t  I n c  C l e r i c a l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 5 0 0 1 0 4 4
B r a n i f f  A i r w a y s  C l e r i c a l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 6 0 0 4 5 0 0 5 3 1 4
B r o w n  S h o e  C o  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 3 , 0 0 0 3 1 0 0 1 0 0 4
G e n e r a l  C o n t r a c t o r s  A s s n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 1 5 9 5 1 4 3 2
G e n e r a l  C o n t r a c t o r s  A s s n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 5 9 5 1 2 9 2
H u g h e s  a n d  H a t c h e r  I n c  D e t r o i t . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 6 3 4 3 0 5 1
M a s t e r  P l u m b e r s  A s s n  B o s t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 5 0 1 6 1 4 1 7 0 2
M e c h  C o n t r s  D  C  A s s n  I n c . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 1 7 5 3 1 7 0 2
M e t r o  R i g i d  P a p e r  B o x  M f r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 2 6 2 1 2 3 1 2
N E C A  W a s h i n g t o n  ' . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 7 0 0 1 7 5 3 1 2 7 2
N o r t h w e s t  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 2 0 0 4 5 0 0 2 1 8 4
S M A C C N A  W a s h i n g t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 5 0 1 5 5 3 1 8 7 2
U p h o l s t e r e d  F u r n i t u r e  M f r s  A s s n  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 2 5 2 1 3 1 2 2

T o t a l :  1 3  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 7 . 0 0 0

September

A l b e r t  E i n s t e i n  C o l l e g e  o f  M e d i c i n e  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 8 0 2 1 3 3 2 1
A m e r i c a n  A i r l i n e s  I n c  F l i g h t  A t t e n d a n t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 1 0 0 4 5 0 0 5 0 0 4
A m e t e k  I n c  U S  G a u g e  D i v  S e l l e r s v i l l e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 8 2 3 2 1 8 1
B o r g - W a r n e r  C o r p  M o r s e  C h a i n  D i v  I t h a c a . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 3 5 21 2 1 8 1
B u f f a l o  F o r g e  C o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 5 21 • 3 3 5 1
D a d e  M e t r o  T r a n s i t  A u t h o r i t y  M i a m i . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 4 1 5 9 3 4 1 4
E a t o n  C o r p  T r a n s m i s s i o n  D i v  K a l a m a z o o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 7 3 4 1 0 7 1
Mechanical Contrs Assn Houston ................................................................... 1 , 0 0 0 1 7 7 4 1 7 0 2
M o t i o n  P i c t u r e  T h e a t r e s  i n  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 7 8 2 1 1 1 8 3
M T A  N e w  Y o r k  C i t y  T r a n s i t  A u t h o r i t y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 3 0 0 4 1 2 1 9 0 7 4
R e t a i l  A p p a r e l  M e r c h a n t s  A s s n  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 5 6 21 3 0 5 2
R o p e r  C o r p  K a n k a k e e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 3 6 3 3 1 0 0 1
W i r e  a n d  M e t a l  G u i l d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 4 2 1 5 3 1 2

T o t a l :  1 3  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 1 , 8 0 0

October

C a m p b e l l  S o u p  C o  S w a n s o n  D i v  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 2 0 0 0 1 5 5 4
E l e v a t o r  I n d u s t r i e s  A s s n  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 7 3 21 1 2 7 2
H o o k e r  C h e m i c a l  C o r p . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 8 2 1 5 0 0 4
K e e b l e r  C o  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 7 0 0 2 0 0 0 1 0 8 4
N e w a r k  A r e a  B a k e r y  E m p l r s  L a b o r  C o u n c i l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 8 0 0 2 0 2 2 5 3 1 2
N Y C  B a k e r y  E m p l r s  L a b o r  C o u n c i l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 2 0 21 5 3 1 2

T o t a l :  6  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 7 0 0

See foo tno te  at end o f table.
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Ta b le  1 1 .  A d d itio n a l collective bargaining situations e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w o rkers o r m o re ,
b y  m o n th — C o n tin u e d

Agreement identification
Number

of
workers

Codes1

Industry State Union
Employer

unit

November

A l l e g h e n y  A i r l i n e s  G r o u n d  S e r v i c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 4 5 0 0 2 1 8 4
B r a n i f f  A i r w a y s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 4 5 0 0 2 1 8 4
C o n t i n e n t a l  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 1 0 0 4 5 0 0 2 1 8 4
F l o r s h e i m  C o  C h i c a g o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 3 1 3 3 3 3 4 1

J o h n s  H o p k i n s  H o s p  B a l t i m o r e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 5 0 8 0 5 2 3 3 2 1
F M C  C o r p  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 8 5 4 3 0 5 4
N a t i o n a l  A i r l i n e s  G r o u n d  S e r v i c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 5 0 4 5 0 0 2 1 8 4
N a t i o n a l  S a m p l e  C a r d  A s s n  I n c  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 7 21 2 4 3 2
N o r t h e r n  O h i o  T e l e p h o n e  C o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 4 8 3 1 1 2 7 4
P r i c e  P h i s t e r  B r a s s  M f g  C o  L o s  A n g e l e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 3 4 9 3 5 3 1 1
R o c k i n g h a m  P o u l t r y  M a r k e t i n g  C o - o p  I n c . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 0 5 0 1 5 5 2
S i n g e r  C o  E l i z a b e t h  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 5 0 3 6 2 2 3 4 7 1
T r a n s  W o r l d  A i r l i n e s  G r o u n d  S e r v i c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 , 0 0 0 . 4 5 0 0 2 1 8 4
U n i t e d  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 6 , 0 0 0 4 5 0 0 2 1 8 4

T o t a l :  1 4  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 4 , 2 5 0

December

A l l e g h e n y  A i r l i n e s  I n c  P i l o t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 4 5 0 0 1 0 4 4

C o n s o l i d a t e d  G a s  S u p p l y  C o r p  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 8 0 0 4 9 0 0 5 0 0 4

C o n s t r u c t o r s  L a b o r  C o u n c i l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 1 6 5 5 1 0 0 2

E a s t e r n  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1 , 0 0 0 4 5 0 0 2 1 8 4

G e n e r a l  T e l e p h o n e  C o  o f  t h e  N o r t h w e s t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 8 0 0 4 8 9 0 1 2 7 4

I n d i a n a  H i g h w a y  C o n t r a c t o r s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 6 3 2 1 1 9 2

N E C A  O r e g o n - C o l u m b i a  C h a p t e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 7 9 2 1 2 7 2

N e w  Y o r k  O i l  H e a t i n g  A s s n  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 9 0 0 5 0 21 5 3 1 2

N o r t h e r n  S t a t e s  P o w e r  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 2 0 0 4 9 4 1 1 2 7 4

S e a t t l e  A r e a  B a k e r i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 0 9 1 5 3 1 3

S t e a r n s  a n d  F o s t e r  L o c k l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 2 2 3 1 3 0 5 1

W a r n e r  &  S w a s e y  C o  T u r n i n g  M a c h  D  C l e v e l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 5 3 1 2 1 8 1

T o t a l :  1 2  s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 2 , 0 0 0

6 6 4 , 6 5 0

See appendix B for identification of codes.
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Tab le  1 2  A d d itio n a l collective bargaining situations e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w orkers o r m o re ,
b y  in d u s try

Agreement identification
Number

of
workers

Codes1

Expiration
month

State Union
Employer

unit

Mining

S t  J o e  M i n e r a l s  C o r p  B o n n e t e r r e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 3 81 3 3 5 1

T o t a l s :  1 s i t u a t i o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0

Building construction— general contractors

A G C a n d  1 o t h e r  H o u s t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 7 4 1 1 5 2
A G C  N e w  M e x i c o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 3 8 5 1 4 3 2
A G C  R e n o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 3 8 8 1 1 9 2
A G C  a n d  1 o t h e r  N J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 0 0 0 4 2 2 1 4 3 2
A G C  C h a t t a n o o g a . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 4 6 2 1 1 9 2
A G C  C h a t t a n o o g a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 4 6 2 1 4 3 2
A G C  C h a t t a n o o g a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 6 2 1 2 9 2
A G C  C o l o r a d o  a n d  o t h e r s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 4 8 4 1 1 9 2
A G C  C o l u m b u s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 4 3 1 1 4 3 2
A G C  F l o r i d a  W e s t  C o a s t  C h a p t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 5 9 1 1 9 2
A G C  J a c k s o n v i l l e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 4 5 9 1 4 3 2
A G C  M i n n e s o t a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 4 4 1 1 1 6 2
A G C  M i n n e s o t a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 , 0 0 0 4 4 1 1 4 3 2
A G C  M i n n e s o t a  C o n c r e t e  &  M a s o n r y  C h a p t e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 4 4 1 1 1 5 2
A G C  O u t s t a t e  B u i l d e r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 , 0 5 0 4 4 1 1 1 9 2
A G C  S o u t h w e s t  M i c h i g a n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 3 4 1 1 9 2
A G C  S p r i n g f i e l d  a n d  1 o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 9 0 0 4 3 3 1 4 3 2
A G C  S t  P a u l  a n d  M i n n e a p o l i s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 4 4 1 1 1 9 2
A G C  W e s t  C e n t r a l  O h i o  D i v i s i o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 3 1 1 1 9 2
A s s o c i a t e d  B l d g  C o n t r s  T e r r e  H a u t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 4 3 2 1 2 9 2
B l d g  C o n t r s  o f  S o u t h e a s t e r n  N J . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 4 2 2 1 1 9 2
B T E A  W e s t c h e s t e r  &  P u t n a m  C o u n t i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 4 2 1 1 1 9 2
C e n t r a l  F l o r i d a  C o n t r s  A s s n  O r l a n d o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 0 0 4 5 9 1 4 3 2
C o n s t r u c t i o n  C o n t r s  C o u n c i l  I n c  W a s h i n g t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9 , 0 0 0 4 5 3 1 1 9 2
C o n s t r u c t i o n  C o n t r s  C o u n c i l  I n c  W a s h i n g t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 4 5 3 1 4 3 2
C o n s t r u c t i o n  C o n t r s  C o u n c i l  I n c  W a s h i n g t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 5 0 4 5 3 1 2 9 2
C o n t r s  A s s n  o f  E a s t e r n  P a  &  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 0 0 0 4 2 3 1 4 3 2
D e s  M o i n e s  C o n s t r u c t i o n  C o u n c i l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 4 2 1 1 9 2
Independent Contractors M a in e ........................................................................ 1 , 0 0 0 4 11 1 1 9 2
Q u a d  C i t y  B u i l d e r s  A s s n  R o c k  I s l a n d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 3 3 1 4 3 2
A G C  M i l w a u k e e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 3 5 1 2 9 2
A G C  O r e g o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 5 9 2 1 4 3 2
A s s o c  B r i c k  M a s o n  C o n t r s  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 5 21 1 4 3 2
B T E A  R o c h e s t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 8 0 0 5 21 1 1 9 2
F o x  R i v e r  V a l l e y  C o n t r s  A s s n  E l g i n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 5 3 3 1 1 9 2
I n d e p  M a s o n r y  C o n t r s  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 5 0 0 5 21 1 4 3 2
M A R B A  a n d  o t h e r s  G a r y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 4 0 0 5 3 2 1 1 9 2
M e c h  C o n t r s  o f  N o r t h e a s t e r n  P a  S c r a n t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 5 2 3 1 7 0 2
N E C  A  S a c r a m e n t o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 9 3 1 2 7 2
N o r t h  C e n t r a l  C o n s t r  E m p l r s  C o u n c i l  W a t e r t o w n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 5 21 1 1 9 2
Q u a d  C i t y  B u i l d e r s  A s s n  R o c k  I s l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 3 3 1 1 9 2
S o u t h e r n  T i e r  B u i l d e r s  A s s n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 5 21 1 2 9 2
A G C  a n d  2  o t h e r s  B o s t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 0 0 0 6 1 4 1 1 9 2
A G C  S h r e v e p o r t . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 6 7 2 1 1 9 2
B T E A  N a s s a u  a n d  S u f f o l k  C o u n t i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 4 5 0 6 21 1 2 9 2
B T E A  N a s s a u  a n d  S u f f o l k  C o u n t i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 8 0 0 6 21 1 4 3 2

See foo tno te  at end of table.
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T a b le  1 2 . A d d itio n a l collective bargaining situation s e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w o rkers o r m o re ,
b y  in d u s try — C o n tin u e d

A g r e e m e n t  i d e n t i f i c a t i o n
N u m b e r

o f
C o d e s 1

w o r k e r s E x p i r a t i o n
m o n t h S t a t e U n i o n E m p l o y e r

u n i t

B u i l d i n g  c o n s t r u c t i o n - — g e n e r a l  c o n t r a c t o r s — C o n t i n u e d

E a s t e r n  N Y  C o n s t r u c t i o n  E m p l r s  A l b a n y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 . 5 0 0 6 2 1 1 4 3 2
S o u t h e r n  III B l d r s  A s s n  G r a n i t e  C i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 7 3 3 1 1 9 2
G e n e r a l  C o n t r a c t o r s  A s s n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 8 9 5 1 4 3 2
G e n e r a l  C o n t r a c t o r s  A s s n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 8 9 5 1 2 9 2
S M A C C N A  W a s h i n g t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 5 0 8 5 3 1 8 7 2

T o t a l :  51  s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 4 8 , 7 0 0

C o n s t r u c t i o n  o t h e r  t h a n  b u i l d i n g
c o n s t r u c t i o n — g e n e r a l  c o n t r a c t o r s

A G C  B u f f a l o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 21 1 2 9 2
A G C  H o u s t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 3 7 4 1 2 9 2
A G C  T o p e k a  a n d  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 3 4 7 1 2 9 2
C o n n e c t i c u t  C o n s t r  I n d u s t r i e s  H a r t f o r d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 3 1 6 1 1 5 2
A G C  C e n t r a l  III  B l d r s  D i v  S p r i n g f i e l d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 3 3 1 2 9 2
A G C  M i n n e s o t a  a n d  1 o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 4 4 1 5 3 1 2
A G C  M i s s o u r i  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 4 4 3 1 2 9 2
B T E A  R o c h e s t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 2 1 1 4 3 2
C o n t r s  A s s n  o f  E a s t e r n  P a  &  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 4 2 3 1 4 3 2
C o n t r s  A s s n  o f  W e s t c h e s t e r  C o u n t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 4 21 1 2 9 2
O h i o  C o n t r s  A s s n  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 0 0 0 4 0 0 1 1 9 2
A G C  M o b i l e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 6 6 3 1 0 0 2
G e n e r a l  C o n t r s  A s s n  &  1 o t h e r  L o u i s v i l l e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 6 6 1 1 2 9 2
G e n e r a l  C o n t r s  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 6 0 0 6 21 1 2 9 2
S o u t h e r n  III  C o n t r s  A s s n  E a s t  S t  L o u i s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 0 0 0 7 3 3 1 4 3 2
M a s t e r  P l u m b e r s  A s s n  B o s t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 5 0 8 1 4 1 7 0 2
C o n s t r u c t o r s  L a b o r  C o u n c i l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 1 2 5 5 1 0 0 2
I n d i a n a  H i g h w a y  C o n t r a c t o r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 2 3 2 1 1 9 2

T o t a l :  1 8  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 4 , 8 5 0

Construction— special trade contractors

B l d r s  A s s n  o f  K a n s a s  C i t y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 5 0 3 4 3 1 6 4 2
C o n s t r  E m p l r s  A s s n  H o u s t o n  a n d  1 o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 3 7 4 1 7 0 2
N E C A  N o r t h w e s t  L i n e  C o n s t r u c t o r s  C h a p t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 8 0 0 3 9 0 1 2 7 2
A G C  C h a t t a n o o g a . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 6 2 1 1 6 2
A s s o c  C o n t r s  o f  E s s e x  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 0 0 0 4 2 2 1 1 9 2
N E C A  P h i l a d e l p h i a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 4 2 3 1 2 7 2
N o r t h  T e x a s  C o n t r a c t o r s  D a l l a s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 7 4 1 1 6 2
P l u m b i n g  I n d u s t r y  C o n t r s  A s s n  M i a m i . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 4 5 9 1 7 0 2
R o o f i n g  &  S h e e t  M e t a l  C o n t r s  A s s n  P h i l a d e l p h i a . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 4 2 3 1 8 7 2
S h e e t  M e t a l  C o n t r s  A s s n  M i n n e s o t a . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 4 1 1 8 7 2
A G C  D e t r o i t  a n d  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 3 4 1 1 5 2
A i r  C o n d i t i o n i n g  &  R e f r i g  C o n t r s  M i l w a u k e e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 3 5 1 7 0 2
A s s o c  B r i c k  M a s o n s  &  1 o t h e r  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 0 0 0 5 21 1 1 5 2
A s s o c  P l u m b i n g  C o n t r s  K a n s a s  C i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 5 0 5 4 3 1 7 0 2

E l e c t r i c a l  C o n t r s  A s s n  C h i c a g o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 0 0 0 5 3 3 1 2 7 2
M e c h a n i c a l  C o n t r s  A s s n  C h i c a g o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 0 0 0 5 3 3 1 7 0 2
M e t r o  D e t r o i t  P l u m b i n g  C o n t r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 3 0 0 5 3 4 1 7 0 2
M i l w a u k e e  P l u m b i n g  C o n t r s  &  1 o t h e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 5 3 5 1 7 0 2
N E C A  B a l t i m o r e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 5 5 2 1 2 7 2
N E C A  L a s  V e g a s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 5 8 8 1 2 7 2

See foo tno te  at end o f table.
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Tab le  1 2 . A d d itio n a l collective bargaining situations e xp irin g  in 1 9 7 8  covering 1 ,0 0 0  w o rkers o r m ore
b y in d u s try — C o n tin u e d

Agreement identification
Number

of
workers

Codes1

Expiration
month State Union

Employer
unit

Construction— special trades contractors— Continued

N E C A  M i n n e a p o l i s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
.

1 , 7 0 0 5 4 1 1 2 7 2
N E C A  N o r t h  C e n t r a l  I n d i a n a  C h a p t e r  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 5 3 2 1 2 7 2
N E C A  O a k l a n d . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 9 3 1 2 7 2
N E C A  S a n  D i e g o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 5 9 3 1 2 7 2
N E C A  S a n  F r a n c i s c o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 5 9 3 1 2 7 2
N E C A  S a n t a  C l a r a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 5 9 3 1 2 7 2
P D C A  B u f f a l o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 5 21 1 6 4 2
P D C A  W a s h i n g t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 5 5 3 1 6 4 2
T w i n  C i t i e s  P i p i n g  I n d u s t r y  A s s n  S t  P a u l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 5 4 1 1 7 0 2
V e n t i l a t i n g  &  A i r  C o n d i t i o n i n g  A s s n  C h i c a g o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 5 0 0 5 3 3 1 8 7 2
A G C  A n c h o r a g e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 0 0 0 6 9 4 5 3 1 2
A l l i e d  B l d g  M e t a l  I n d u s t r i e s  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 6 21 1 1 6 2
A s s n  o f  A r c h i t e c t u a l  M e t a l s  N a s s a u  &  S u f f o l k  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 6 21 1 1 9 2
A s s n  o f  P l u m b i n g  &  M e c h  C o n t r s  S a c r a m e n t o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 6 9 3 1 7 0 2
C e m e n t  L e a g u e  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 6 21 1 4 7 2
C o m p o s i t i o n  R o o f e r s  E m p l r s  &  1 o t h e r  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 6 21 1 8 5 2
C o n t r a c t i n g  P l a s t e r e r s  A s s n  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 6 21 1 6 8 2
E l e v a t o r  M f g  A s s n  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 6 21 1 2 8 2
E x c a v a t i n g  A g m t  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 6 21 5 3 1 3
G e n e r a l  C o n t r a c t o r s  o f  N Y  &  o t h e r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 3 0 0 6 21 6 0 0 2
N E C A  P h o e n i x  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 6 8 6 1 2 7 2
P D C A  B o s t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 6 1 4 1 6 4 2
S t e e l  E r e c t o r s  A s s n  P h i l d e l p h i a  v i e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 , 5 0 0 6 2 0 1 1 6 2
A s s n  o f  M e c h a n i c a l  C o n t r s  A t l a n t a . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 7 5 8 1 7 0 2
M e c h  C o n t r s  D  C  A s s n  I n c  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 8 5 3 1 7 0 2
N E C A  W a s h i n g t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 7 0 0 8 5 3 1 2 7 2
M e c h a n i c a l  C o n t r s  A s s n  H o u s t o n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 9 7 4 1 7 0 2
N E C A  O r e g o n - C o l u m b i a  C h a p t e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 2 9 2 1 2 7 2

T o t a l :  4 8  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 0 , 9 0 0

Ordance and accessories

R e m i n g t o n  A r m s  C o  I n c  B r i d g e p o r t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 2 1 6 5 0 0 1
D a y  &  Z i m m e r m a n  I n c  T e x a r k a n a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 2 0 0 4 7 4 6 0 0 1

Total: 2  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 3 0 0

Food and kindred products

F o o d  E m p l r s  C o u n c i l  L o s  A n g e l e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 9 3 5 3 1 2
G r e a t e r  P i t t s b u r g h  D a i r y  I n d u s t r i e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 5 0 4 2 3 5 3 1 2
W h o l e s a l e  B a k e r s  G r o u p - D r i v e r s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 6 0 0 6 9 3 5 3 1 2
B a y  A r e a  S o f t  D r i n k  B o t t l e r s  A s s n  S a n  F r a n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 7 9 3 5 3 1 2
D a l l a s  A r e a  B a k e r i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 7 7 4 1 0 8 3
C a m p b e l l  S o u p  C o  S w a n s o n  I n t e r s t a t e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 1 0 0 0 F 5 5 4
K e e b l e r  C o  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 7 0 0 1 0 0 0 1 0 8 4
N e w a r k  A r e a  B a k e r y  E m p l r s  L a b o r  C o u n c i l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 8 0 0 1 0 2 2 5 3 1 2
N Y C  B a k e r y  E m p l r s  L a b o r  C o u n c i l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 1 0 21 5 3 1 2
R o c k i n g h a m  P o u l t r y  M a r k e t i n g  C o - o p  I n c . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 11 5 0 1 5 5 2
S e a t t l e  A r e a  B a k e r i e s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 2 9 1 5 3 1 3

T o t a l :  11 s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 9 , 6 5 0

See foo tno te  at end o f table.
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Table 12. Additional collective bargaining situations expiring in 1978 covering 1,000 workers or more,
by industry— Continued

A g r e e m e n t  i d e n t i f i c a t i o n
N u m b e r C o d e s 1

w o r k e r s E x p i r a t i o n
m o n t h S t a t e U n i o n E m p l o y e r

u n i t

T e x t i l e  m i l l  p r o d u c t s

D a n  R i v e r  I n c  D a n v i l l e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 5 0 0 5 5 4 2 0 2 1
S t e a r n s  a n d  F o s t e r  L o c k l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 1 2 3 1 3 0 5 1

T o t a l *  2  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 7 0 0

A p p a r e l  a n d  o t h e r  f i n i s h e d  p r o d u c t s  m a d e
f r o m  f a b r i c s  a n d  s i m i l a r  m a t e r i a l s

M a i d e n f o r m  B r a  C o  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 0 0 1 3 4 4
G r e a t e r  B l o u s e  S k i r t  a n d  U n d e r g a r m e n t s  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 5 0 0 6 21 1 3 4 2

T o t a l :  2 s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 7 0 0

L u m b e r  a n d  w o o d  p r o d u c t s ,  e x c e p t  f u r n i t u r e

C o o k  I n d u s t r i e s  I n c  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 3 0 1 1 9 4
L u m b e r  a n d  M i l l  E m p l o y e r s  A s s n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 9 3 1 1 9 2

T o t a l ?  2  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0

F u r n i t u r e  a n d  f i x t u r e s

G e o r g i a - P a c i f i c  C o r p  W a n d o - W i l  D i v  S u m p t e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 4 5 7 3 1 2 1
L i t t o n  B u s i n e s s  I n c  C o l e  D i v  Y o r k  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 6 2 3 3 3 5 1
U p h o l s t e r e d  F u r n i t u r e  M f r s  A s s n  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 8 21 3 1 2 2

T o t a l :  3  s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 6 0 0

P a p e r  a n d  a l l i e d  p r o d u c t s

B o i s e  C a s c a d e  C o r p  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 3 9 0 5 2 7 4
I T T  R a y o n i e r  I n c  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 5 0 3 9 1 5 2 7 4
B o i s e  C a s c a d e  C o r p . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 4 4 1 2 3 1 4
G e o r g i a - P a c i f i c  C o r p  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 5 0 4 9 0 5 2 7 4
B o i s e  C a s c a d e  P a p e r  G r o u p  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 6 11 2 3 1 4
G r e a t  N o r t h e r n  P a p e r  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 4 0 0 6 11 2 3 1 4
M e t r o  R i g i d  P a p e r  B o x  M f r s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 8 21 2 3 1 2

T o t a l :  7  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 7 0 0

P r i n t i n g ,  p u b l i s h i n g ,  a n d  a l l i e d  i n d u s t r i e s

P r i n t i n g  I n d u s t r i e s  o f  M e t r o  N Y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 5 0 0 2 21 2 4 3 2
T i m e  I n c  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 21 3 2 3 1
D a i l y  N e w s  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 5 0 3 21 3 2 3 1
N e w  Y o r k  T i m e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 1 0 0 3 21 3 2 3 1
S p a r t a n  P r i n t i n g  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 6 3 3 6 0 0 1
N a t i o n a l  S a m p l e  C a r d  A s s n  I n c  N Y C . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 11 21 2 4 3 2

T o t a l :  6  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 , 2 5 0

See foo tno te  at end of table.
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Table 12. Additional collective bargaining situations expiring in 1978 covering 1,000 workers or more,
by industry— Continued

A g r e e m e n t  i d e n t i f i c a t i o n
N u m b e r

o f
w o r k e r s

C o d e s 1

E x p i r a t i o n
m o n t h

S t a t e U n i o n E m p l o y e r
u n i t

C h e m i c a l s  a n d  a l l i e d  p r o d u c t s

C l  B A  G e i g y  C o r p  M c I n t o s h . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 6 3 3 5 7 1
R o h m  a n d  H a a s  C o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 2 3 1 1 4 4
D o w  C h e m i c a l  C o  F r e e p o r t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 0 0 5 7 4 6 0 0 1
U n i o n  C a r b i d e  C o r p  B o u n d b r o o k  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 2 2 3 5 7 1
H o o k e r  C h e m i c a l  C o r p  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 0 21 5 0 0 4
F M C  C o r p . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 11 5 4 3 0 5 4

T o t a l :  6 s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 , 4 0 0

L e a t h e r  a n d  l e a t h e r  p r o d u c t s

F u l t o n  C o u n t y  G l o v e  M f r s  &  1 o t h e r . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 3 21 3 0 5 2
B r o w n  S h o e  C o  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 3 , 0 0 0 8 0 0 1 0 0 4
F l o r s h e i m  C o  C h i c a g o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 11 3 3 3 3 4 1

T o t a l :  3  s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 5 , 0 0 0

S t o n e ,  c l a y ,  g l a s s ,  a n d  c o n c r e t e  p r o d u c t s

M a r t i n  M a r i e t t a  C e m e n t  C o  I n t e r s t a t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 5 0 5 0 0 1 2 0 4
S o u t h e r n  C a l i f - A r i z o n a  C e m e n t  C o s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 5 0 0 1 2 0 3
U n i v e r s a l  A t l a s  C e m e n t  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 5 0 5 0 0 1 2 0 4

T o t a l :  3  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 1 0 0

P r i m a r y  m e t a l  i n d u s t r i e s

B l a w - K n o x  C o  Pa W  V a  &  i n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 1 0 0 3 3 5 4
E t h y l  C o r p  W m  B o n n e l l  C o  s u b s  N e w n a n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 5 8 3 3 5 1

T o t a l :  2  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 5 0 0

F a b r i c a t e d  m e t a l  p r o d u c t s ,  e x c e p t  o r d a n c e ,
A m a c h i n e r y ,  a n d  t r a n s p o r t a t i o n  e q u i p m e n t

A t w o o d  V a c u u m  M a c h i n e r y  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 4 3 3 5 0 0 1
W i r e  a n d  M e t a l  G u i l d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 9 21 5 3 1 2
P r i c e  P h i s t e r  B r a s s  M f g  C o  L o s  A n g e l e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 11 9 3 5 3 1 1

T o t a l :  3  s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 3 0 0

M a c h i n e r y ,  e x c e p t  e l e c t r i c a l

K e n w o r t h  M o t o r  T r u c k  C o  K a n s a s  C i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 4 3 5 5 3 1
B r u n s w i c k  C o r p  M e r c u r y  D i v  F o n d  D u  L a c  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 2 0 0 6 3 5 2 1 8 1
S p e r r y - W a r n e r  C o r p  U n i v a c  D i v  U t i c a  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 6 21 2 1 8 1
B o r g - W a r n e r  C o r p  M o r s e  C h a i n  D i v  I t h a c a . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 9 2 1 2 1 8 1
B u f f a l o  F o r g e  C o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 9 2 1 3 3 5 1
W a r n e r  &  S w a s e y  C o  T u r n i n g  M a c h  D  C l e v e l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 2 3 1 2 1 8 1

T o t a l :  6  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 8 0 0

See footno te  at end o f table.
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Table 1Z  Additional collective bargaining situations expiring in 1978 covering 1,000 workers or more
by industry— Continued

A g r e e m e n t  i d e n t i f i c a t i o n
N u m b e r

o f
w o r k e r s

C o d e s 1

E x p i r a t i o n
m o n t h S t a t e U n i o n E m p l o y e r

u n i t

E l e c t r i c a l  m a c h i n e r y ,  e q u i p m e n t  a n d  s u p p l i e s

A M B A C  I n d u s t r i e s  I n c  C o l u m b u s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 6 4 3 4 7 1
H o f f m a n  E l e c t r o n i c s  C o r p  E l  M o n t e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 2 9 3 1 2 7 1
F l o u r e s c e n t  L i g h t i n g  F i x t u r e  M f r s  L o s  A n g e l e s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 6 9 3 1 2 7 2
R o p e r  C o r p  K a n k a k e e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 9 3 3 1 0 0 1
S i n g e r  C o  E l i z a b e t h  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 5 0 11 2 2 3 4 7 1

T o t a l :  5  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 7 5 0

T r a n s p o r t a t i o n  e q u i p m e n t

G o u l d  I n c  C l e v i t e  E n g i n e  P a r t s  C l e v e l a n d  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 1 3 1 3 5 4 1
A C F  I n d u s t r i e s  S t  L o u i s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 4 4 3 6 0 0 1
U n i t e d  T e c h n o l o g i e s  C o r p  W i n d s o r  L o c k s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 4 1 6 2 1 8 1
A m e r i c a n  M a c h i n e r y  &  F n d r y  C o  L i t t l e  R o c k  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 5 71 3 3 5 1
R y a n  A e r o n a u t i c a l  C o  S a n  D i e g o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 5 9 3 5 5 3 1
U n i t e d  T e c h n o l o g i e s  C o r p  N o r t h  H a v e n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 0 0 0 5 1 6 2 1 8 1
E a t o n  C o r p  T r a n s m i s s i o n  D i v  K a l a m a z o o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 9 3 4 1 0 7 1

T o t a l :  7  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1 , 0 0 0

P r o f e s s i o n a l ,  s c i e n t i f i c ,  a n d  c o n t r o l l i n g  i n s t r u m e n t s ;
p h o t o g r a p h i c  a n d  o p t i c a l  g o o d s ;  w a t c h e s  a n d  c l o c k s

A m e t e k  I n c  U S  G a u g e  D i v  S e l l e r s v i l l e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 9 2 3 2 1 8 1

T o t a l :  1 s i t u a t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0

L o c a l  a n d  s u b u r b a n  t r a n s i t  a n d  i n t e r u r b a n
p a s s e n g e r  t r a n s p o r t a t i o n

B i - s t a t e  D e v e l o p m e n t  C o r p  S t  L o u i s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 2 4 3 1 9 7 4
M i l w a u k e e  C o u n t y  T r a n s i t  S y s t e m . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 3 3 5 1 9 7 4
M T A  N e w  Y o r k  C i t y  T r a n s i t  A u t h o r i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 0 , 0 5 0 3 2 1 6 0 0 4
Q u e e n s  L i n e s  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 0 0 0 3 2 1 3 4 1 4
M e t r o  T r a n s i t  C o m m i s s i o n  M i n n e a p o l i s - S t .  P a u l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 5 0 4 4 1 1 9 7 4
W a s h i n g t o n  M e t r o  A r e a  T r a n s i t  A u t h o r i t y  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 8 0 0 4 5 0 1 9 7 4
N e w  Y o r k  C i t y  T r a n s i t  A u t h o r i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 6 2 1 1 9 3 4
D a d e  M e t r o  T r a n s i t  A u t h o r i t y  M i a m i  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 9 5 9 3 4 1 4
M T A  N e w  Y o r k  C i t y  T r a n s i t  A u t h o r i t y . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 3 0 0 9 2 1 9 0 7 4

T o t a l :  9  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 6 , 5 0 0

A i r  t r a n s p o r t a t i o n

T r a n s  W o r l d  A i r l i n e s  F l i g h t  A t t e n d a n t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 0 0 0 7 0 0 5 0 0 4
A i r  W e s t  I n c  C l e r i c a l . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 5 0 0 8 0 0 1 0 4 4
B r a n i f f  A i r w a y s  C l e r i c a l  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 6 0 0 8 0 0 5 3 1 4
N o r t h w e s t  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 2 0 0 8 0 0 2 1 8 4
A m e r i c a n  A i r l i n e s  I n c  F l i g h t  A t t e n d a n t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 , 1 0 0 9 0 0 5 0 0 4
A l l e g h e n y  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 11 0 0 2 1 8 4
B r a n i f f  A i r w a y s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 11 0 0 2 1 8 4
C o n t i n e n t a l  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 1 0 0 11 0 0 2 1 8 4
N a t i o n a l  A i r l i n e s  G r o u n d  S e r v i c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 5 0 11 0 0 2 1 8 4

See footno te  at end o f table.
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Table 12. Additional collective bargaining situations expiring in 1978 covering 1,000 workers or more

by industry— Continued

A g g r e m e n t  i d i e n t i f i c a t i o n
N u m b e r

o f
w o r k e r s

C o d e s 1

E x p i r a t i o n
m o n t h S t a t e U n i o n E m p l o y e r

u n i t

A i r  t r a n s p o r t a t i o n — C o n t i n u e d

T r a n s  W o r l d  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 2 , 0 0 0 11 0 0 2 1 8 4
U n i t e d  A i r l i n e s  G r o u n d  S e r v i c e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 6 , 0 0 0 11 0 0 2 1 8 4
A l l e g h e n y  A i r l i n e s  I n c  P i l o t s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 1 2 0 0 1 0 4 4
E a s t e r n  A i r l i n e s  G r o u n d  S e r v i c e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 1 , 0 0 0 1 2 0 0 2 1 8 4

T o t a l :  1 3  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 4 , 9 5 0

C o m m u n i c a t i o n

N o r t h e r n  O h i o  T e l e p h o n e  C o . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 0 0 11 3 1 1 2 7 4
G e n e r a l  T e l e p h o n e  C o  o f  t h e  N o r t h w e s t  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 8 0 0 1 2 9 0 1 2 7 4

T o t a l :  2  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 2 0 0

E l e c t r i c ,  g a s , a n d  s a n i t a r y  s e r v i c e s

U t a h  P o w e r  a n d  L i g h t  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 7 0 0 1 8 7 1 2 7 4
W i s c o n s i n  E l e c t r i c  P o w e r  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 3 0 0 3 3 5 1 2 7 4
M e t r o  E d i s o n  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 5 0 4 2 3 1 2 7 4
P e o p l e s  G a s  L i g h t  a n d  C o k e  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 9 0 0 4 3 3 1 1 8 4
W a s h i n g t o n  G a s  a n d  L i g h t  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 4 5 0 5 5 3 1 1 8 4
C o n s o l i d a t e d  G a s  S u p p l y  C o r p  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 8 0 0 1 2 0 0 5 0 0 4
N o r t h e r n  S t a t e s  P o w e r  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3 , 2 0 0 1 2 4 1 1 2 7 4

T o t a l :  7  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 3 , 0 0 0

W h o l e s a l e  t r a d e

A g g r e g a t e s  a n d  C o n c r e t e  A s s n  S a n  F r a n c i s c o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 2 0 0 5 9 3 5 3 1 2
N e w  Y o r k  L u m b e r  T r a d e  A s s n  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 1 0 0 6 2 1 5 3 1 2
G r o c e r y  W a r e h o u s e  D i s t r i b u t o r s  S a n  F r a n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 5 0 0 7 9 3 5 3 1 2
N e w  Y o r k  O i l  H e a t i n g  A s s n  N Y C  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 9 0 0 1 2 2 1 5 3 1 2

T o t a l :  4  s i t u a t i o n s  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 8 , 7 0 0

R e t a i l  t r a d e — g e n e r a l  m e r c h a n d i s e

F e d e r a l ' s  I n c  I n s t e r s t a t e . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0 1 3 0 3 0 5 4

T o t a l :  1 s i t u a t i o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 0 0 0

R e t a i l  t r a d e — f o o d  s t o r e s

P e n n  F r u i t  C o  D e  P a  a n d  N J  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 6 0 0 1 0 0 5 3 1 4
M a j o r  S u p e r m a r k e t s  ( 4 )  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 , 1 0 0 2 5 9 1 5 5 3
J  W e i n g a r t e n  G r o c e r y  S u p p l y  H o u s t o n . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 5 0 4 7 4 5 3 1 1
K r o g e r  C o  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 2 0 0 5 6 0 1 8 4 4
M a j o r  S u p e r m a r k e t s  ( 4 )  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 , 4 0 0 5 4 0 1 8 4 3
F o o d  F a i r  S t o r e s  I n c  T a m p a  &  J a c k s o n v i l l e  . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 , 1 0 0 7 5 9 1 8 4 4

T o t a l :  6  s i t u a t i o n s . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 3 , 6 5 0

See foo tno te  at end o f table.
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Table 12. Additional collective bargaining situations expiring in 1978 covering 1,000 workers or more,
by industry— Continued

" 1
Agreem ent identification

N um ber
o f

w orkers

Codes l

E xp iration
m onth State U nion Em ployer

unit

R eta il trad e— apparel and accessory stores

Hughes and H atcher Inc D etro it ........................................................................ 1 , 0 0 0 8 34 3 0 5 1

R etail Apparel Merchants Assn N Y C  ................................................................ 2 ,5 0 0 9 2 1 30 5 2

T o ta l: 2  situations ..................................................................................... 3 ,5 0 0

R etail trade— eating and drinking places

Restaurant Assn o f Washington Seattle ........................................................ 7 ,5 0 0 5 91 145 2

T o ta l: 1 situation ................................................................................... 7 ,5 0 0

R eta il trade— miscellaneous reta il stores

T h r if ty  Drug and o ther Drug C h a in s ................................................................... 1 , 2 0 0 6 93 184 3

T o ta l: 1 s i tu a t io n ........................................................................................ 1 , 2 0 0

Real estate

R ealty A dvisory B oard-M idtow n Supt N Y C  ................................................ 2 ,5 0 0 2 2 1 118 2

T o ta l: 1 s i tu a t io n ........................................................................................ 2 ,5 0 0

Personal services

D ry Cleaning Establishments San F ra n c is c o ................................................... 2 , 0 0 0 6 93 23 6 3

T o ta l: 1 s i tu a t io n ........................................................................................ 2 , 0 0 0

Miscellaneous business services

C ontract Cleaning Firm s Los Angeles ............................................................. 4 ,5 0 0 2 9 3 118 3
U nited Press In ternational Interstate ............................................................. 1 , 0 0 0 3 0 0 500 4
Cleaning Contrs Assn o f Cleveland ................................................................... 1 ,700 4 31 118 2

Assn o f Te le Answering Services Inc N Y C  ................................................... 1 ,700 5 2 1 332 2

Elevator Industries Assn N Y C  ............................................................................. 1 ,300 1 0 2 1 127 2

T o ta l: 5 situations ..................................................................................... 1 0 , 2 0 0

M o tio n  pictures

M otion  Picture Theatres in N Y C  ........................................................................ 1 , 1 0 0 9 2 1 118 3

T o ta l: 1 s itu a t io n ........................................................................................... 1 , 1 0 0

See foo tno te  at end o f table.
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Table 12. Additional collective bargaining situations expiring in 1978 covering 1,000 workers or more,
by industry— Continued

Agreement identification
Number

of
workers

Codes 1

Expiration
month State Union Employer

unit

Medical and other health services

Health &  Hosp Corp Aides N Y C  ........................................................................ 16 ,00 0 6 2 1 193 2

M etro N Y  Nursing Homes N Y C  ........................................................................ 1 5 ,0 0 0 7 2 1 118 2

A lb ert Einstein College o f Medicine N Y C  ..................................................... 1 ,6 0 0 9 2 1 332 1

Johns H opkins Hosp Baltim ore .......................................................................... 1 ,450 1 1 52 332 1

Tota l: 4  situations ..................................................................................... 3 4 ,0 5 0

Grand To ta l: 24 7  s itu a t io n s ................................................................... 6 6 4 ,6 5 0

See appendix B for indentification of codes.

Table 13. Selected agreements reopening in 1978 covering 1,000 workers or more, 
by month

Month of 
reopening

SIC
code1

Company and location Union2
Approximate 

number of 
workers covered

January ........... 28 U nion Carbide Corp. 
(Ins titu te , W. Va.)

Machinists 1 , 2 0 0

March ............. 27 Publishers Association o f N ew  Y o rk  C ity  
(N ew  Y o rk ) 3

Typographical 2 ,5 0 0

16 O utstate U tility  Contractors Association 
(M ichigan ) 3

Laborers 1 ,500

A pril ............. 16 Associated General Contractors (Arkansas ) 3 Laborers 1 ,500

16 Associated General Contractors 
(Springfield, I I I . ) 3

Laborers 1 , 2 0 0

58 East Bay Restaurant Association, Inc. 
(R ichm ond, C alif . ) 3

Hotel and Restaurant Employees 1 ,500

May ................... 15 A llied  Construction Em ployers Association 
(M ilw aukee, Wis . ) 3

Bricklayers 1 ,400

15 A llied  Construction Employers Association 
(M ilw aukee, Wis . ) 3

Laborers 4 ,0 0 0

15 A llied  Construction Employers Association 
(M ilw aukee, Wis.)

Carpenters 3 ,0 0 0

15 Associated General Contractors (Oregon and 
W ashington ) 3

Operating Engineers 5 ,5 0 0

15 Associated General Contractors (Oregon and 
W ashington )3

Teamsters (ind.) 2 , 0 0 0

See footnotes at end of table.
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Table 13. Selected agreements reopening in 1978 covering 1,000 workers or more,
by month— Continued

Month of 
reopening

SIC
code1

Company and location Union2
V

Approximate 
number of 

vorkers covered

M ay— 15 Associated General Contractors (Oregon and Carpenters 9 ,0 0 0
Continued

28

W ashington ) 3  

Hercules, Inc. (V irg in ia) Steelw orkers 1 ,4 0 0

June ................... 4 9
3

Arkansas Power and Light Co. Electrical Workers (IB E W ) 2 , 0 0 0

16 Associated General Contractors Carpenters 3 4 ,0 0 0

16

(C aliforn ia)

Associated General Contractors (U tah) O perating Engineers 1 ,500

73 Building Service League (N ew  Y o rk ) 3 Service Employees 6 ,5 0 0

23
3

G arm ent Industries o f Illinois Ladies' G arm ent W orkers 1 , 0 0 0

53 Gim bel Brothers, Inc. (N ew  Y o rk ) 3 R eta il, Wholesale and D epartm ent 6 , 0 0 0

17 Painting and Decorating Contractors

Store
M

Painters 1 ,5 0 0

49

(Oregon and W ashington ) 3  

Pennsylvania Power and Light Co. Electrical W orkers (IB E W ) 4 ,5 0 0

4 9

(Pennsylvania) 3  

Potom ac Electric Power Co. Electrical U tility  Employees Union 3 ,1 0 0

34

(Washington, D .C . ) 3  

Stockham  Valves and Fittings,

o f Washington (Ind .) 

Steelw orkers 1 ,7 5 0

J u ly ..................... 25

Inc. (B irm ingham , A la.)

H am ilton  Industries (T w o  Rivers, W i.) Carpenters 1 , 0 0 0

4 9 Kansas C ity Power and Light Co. Electrical W orkers (IB E W ) 2 ,0 5 0

28

(Kansas) 3

U nion Carbide Corp. Nuclear Div. O il, Chem ical, and A to m ic 1 ,4 5 0

N ovem ber . . . . 39

(K en tu c ky ) 3

Arm strong Corp Co. (Lancaster,

Workers  

Rubber Workers 1 ,800

79

Pa. ) 3

W alt Disney W orld Co. (F lo rid a ) 3 Service Trades Council 4 ,6 5 0

1 3See appendix B for identification codes. Newspaper source.
2

Union affiliated with A F L -C IO ,  except where noted as inde
pendent (In d .).
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Appendix A. Common Abbreviations

AGC - Associated General Contractors MFRS - Manufacturers
AGMT - Agreement MFG - Manufacturing
AM - American MGR(S) - Manager(s)
ASSN - Association MISC - Miscellaneous
ASSOC - Associated MUNIC - Municipal
BD OF EDUC - Board of Education NATL - National
BLDG - Building NEGOT - Negotiation
BLDRS - Builders NEW ENG - New England
CENT - Central NO - Northern
CHPT - Chapter NONINSTR - Noninstructional
CLER - Clerical NONPROF - Nonprofessional
CNCL - Council NORTHW - Northwestern
CNOSOL - Consolidated OFF - Office
COMTY - Community O-T-R - Over-the-Road
CNTY - County PERS - Personnel
COMM - Committee PHILA - Philadelphia
CONF - Confidential and PITTSB - Pittsburgh

Conference PLT - Plant
CONST - Construction P and M - Production and
CONTRS - Contractors Maintenance
CUST - Custodial PRODS - Products
DEPT - Department PROF - Professional
DIR - Director REF - Refinery
DIST - District REST - Restaurant
DISTR - Distributors RNS - Registered
DIV or D - Division Nurses
ESTAB - Establishment SCH BD - School Board
EMPLR - Employer SECY - Secretary
FNDRY - Foundry SO - Southern
HD WARE - Hardware SOUTHE - Southeastern
HOSP - Hospital SOUTHW - Southwestern
HVY and HWY - Heavy and Highway STRUC - Structural
I-A - Industry area (group SUB - Subsidiary

of companies signing SUPT - Superintendent
same contract) SUPVY - Supervisory

IND - Independent TECH - Technical
INDUS - Industrial TELE - Telephone
INTL - International TRANSP - Transportation
JC - Joint Council UN - Union(s)
LPN - Licensed Practical Nurses US - United States
LTD - Limited UNIV - University
MACH - Machinery UTIL - Utilities
MAINT - Maintenance WAREH - Warehouse
METRO - Metropolitan WHSALE - Wholesale
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Appendix B. Identification of Codes

SIC Codes

9 Fisheries
10 Metal mining
11 Anthracite mining
12 Bituminous coal and lignite mining
13 Crude petroleum and natural gas
14 Mining and quarrying of nonmetallic minerals, except

fuels
15 Building construction— general contractors
16 Construction other than building construction—

general contractors
17 Construction— special trade contractors
19 Ordnance and accessories
20 Food and kindred products
21 Tobacco manufactures
22 Textile mill products
23 Apparel and other Finished products made from

fabrics and similar materials
24 Lumber and wood products, except furniture
25 Furniture and fixtures
26 Paper and allied products
27 Printing, publishing, and allied industries
28 Chemicals and allied products
29 Petroleum refining and related industries
30 Rubber and miscellaneous plastics products
31 Leather and leather products
32 Stone, clay, glass, and concrete products
33 Primary metal industries
34 Fabricated metal products, except ordnance, mach

inery, and transportation equipment
35 Machinery, except electrical
36 Electrical machinery, equipment, and supplies
37 Transportation equipment
38 Professional, scientific, and controlling instruments;

photographic and optical goods; watches and clocks
39 Miscellaneous manufacturing industries
40 Railroad transportation
41 Local and suburban transit and interurban passenger

transportation
42 Motor freight transportation and warehousing

44 Water transportation
45 Air transportation
48 Communications
49 Electric, gas, and sanitary services
50 Wholesale trade
52 Retail trade— building materials, hardware, and farm

equipment dealers
53 Reatil trade— general merchandise
54 Retail trade— food stores
55 Retail trade— automotive dealers and gasoline service

stations
56 Retail trade— apparel and accessory stores
57 Retail trade— furniture, home furnishings, and equip

ment stores
58 Retail trade— eating and drinking places
59 Retail trade— miscellaneous retail stores
60 Banking
61 Credit agencies other than banks
62 Security and commodity brokers, dealers, exchanges;

and services
63 Insurance carriers
64 Insurance agents, brokers, and service
65 Real estate
66 Combinations of real estate, insurance, loans, law

offices
67 Holding and other investment companies
70 Hotels, rooming houses, camps, and other lodging 

places
72 Personal services
73 Miscellaneous business services
75 Automobile repair, automobile services, and garages
76 Miscellaneous repair services
78 Motion pictures
79 Amusement and recreation services, except motion

pictures
80 Medical and other health service
81 Legal services
82 Educational services
84 Museums, art galleries, botanical and zoological gardens 
86 Nonprofit membership organizations
88 Private households
89 Miscellaneous services
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Identification of Codes—Continued

State Codes 50 SOUTH ATLANTIC REGION— Continued
55 West Virginia

10 NEW ENGLAND REGION 56 North Carolina

11 Maine 57 South Carolina

12 New Hampshire 58
59

Georgia
Florida13 Vermont

14 Massachusetts
15 Rhode Island
16 Connecticut 60 EAST SOUTH CENTRAL REGION

61 Kentucky
62 Tennessee

20 MIDDLE ATLANTIC 63 Alabama

21 New York 64 Mississippi

22 New Jersey
23 Pennsylvania

70 WEST SOUTH CENTRAL REGION

71 Arkansas
30 EAST NORTH CENTRAL REGION 72 Louisiana

73 Oklahoma31 Ohio
74 Texas32 Indiana

33 Illinois
34 Michigan 80 MOUNTAIN REGION

35 Wisconsin 81 Montana
82 Idaho
83 Wyoming

40 WEST NORTH CENTRAL REGION 84 Colorado
41 Minnesota 85 New Mexico
42 Iowa 86 Arizona
43 Missouri 87 Utah
44 North Dakota 88 Nevada
45 South Dakota
46 Nebraska 90 PACIFIC REGION

47 Kansas 91 Washington
92 Oregon
93 California

50 SOUTH ATLANTIC REGION 94 Alaska
51 Delaware 95 Hawaii
52 Maryland
53 District of Columbia OTHER INTERSTATE
54 Virginia 00 Interstate

NOTE: Agreements covering employees or operations wholly or !more but does not go beyond the limits of the regions.
within one State will be designated by the State code listed. The interstate code (00) is used where the agreement covers
The regional code (10, 20, 30, 40, 50, 60, 70, 80, 90) is used employees or operations in two States or more in more than
where an agreement covers employees or operations in two States one region.
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Identification of Codes —Continued

Codes1 Union 169 Plate Printers
170 Plumbers

100 Two or more AFL-CIO unions 174 Potters
101 Directly affiliated unions of 178 Railroad Signalmen

the AFL-CIO 180 Railroad Yardmasters
102 Actors 181 Railway Carmen
104 Air Line Pilots 183 Railway Clerks
105 Engineers; Professional and Technical 184 Retail Clerks
106 Asbestos Workers 185 Roofers
107 . Industrial Workers; Allied 186 Seafarers
108 Bakery Workers 187 Sheet Metal Workers
109 Barbers 189 Siderographers
112 Boilermakers 190 Porters; Sleeping Car
114 Brick and Clay Workers 192 Theatrical Stage Employees
115 Bricklayers 193 State, County, and Municipal Employees
116 Iron Workers 196 Stove Workers
118 Service Employees 197 Transit Union; Amalgamated
119 Carpenters 199 Teachers
120 Cement Workers 201 Telegraphers
121 Chemical Workers 202 Textile Workers; United
124 Coopers 203 Tobacco Workers
126 Distillery Workers 204 Typographical Union
127 Electrical Workers (IBEW) 205 Upholsterers
128 Elevator Constructors 208 Grain Millers
129 Engineers; Operating 210 Match Workers Council
131 Fire Fighters 215 Flight Engineers
132 Firemen and Oilers 218 Machinists
133 Garment Workers; United 220 Aluminum Workers
134 Garment Workers; Ladies’ 221 Toy Workers
135 Glass Bottle Blowers 231 Paperworkers
137 Glass Workers; Flint 232 Train Dispatchers
139 Government Employees 233 Railway and Airway Supervisors
140 Granite Cutters 236 Laundry and Dry Cleaning Union
141 Leather, Plastic, and Novelty Workers 238 Insurance Workers
142 Hatters 239 Longshoremen’s Association
143 Laborers 241 Farm Workers; United
144 Horseshoe rs 243 Graphic Arts
145 Hotel and Restaurant Employees 244 Printing and Graphic
146 Jewelry Workers 305 Clothing and Textile Workers
147 Lathers 312 Furniture Workers
150 Letter Carriers 314 Glass and Ceramic Workers
152 Maintenance of Way Employes 319 Marine Engineers
153 Tile, Marble and Terrazzo Finishers 320 Marine and Shipbuilding Workers
154 Masters, Mates, and Pilots 321 Maritime Union; National
155 Meat Cutters 323 Newspaper Guild
158 Metal Polishers 332 Retail, Wholesale, and Department Store
161 Molders 333 Rubber Workers
162 Musicians 334 Shoe Workers; United
163 Office Employees 335 Steelworkers
164 Painters 341 Transport Workers
166 Pattern Makers 342 Utility Workers
168 Plasterers and Cement Masons 343 Woodworkers

Union codes 100-400 are affiliated with AFL-CIO.
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Identification of Codes—Continued

345 Radio Association 533 Laundry, Dry Cleaning, and Dyehouse Workers
346 Communications Workers 534 Tool Craftsmen
347 Electrical Workers (IUE) 535 Industrial Workers National
352 Broadcast Employees and Technicians 536 Industrial Trade
354 Mechanics Educational Society 538 Independent Unions; Congress of
356 Leather Workers 539 Retail Workers
357 Oil, Chemical and Atomic Workers 540 Directors Guild
358 Transportation Union; United 541 Guards Union
360 Postal Workers 542 Truck Drivers; Chicago
361 School Administrators 543 Allied Workers
362 Flight Attendants 547 Licensed Officers’ Organization;
363 Air Traffic Controllers Great Lakes
400 Two or more independent unions 551 Textile Foremen’s Guild
404 Die Sinkers 553 Auto Workers
412 Lace Operatives 557 Log Scalers
414 Insurance Agents 558 Tool, Die and Mold Makers
415 Locomotive Engineers 559 Guard and Watchmen
417 Machine Printers 561 Warehouse Industrial International Union
419 Mailers 562 Composers and Lyricists Guild
423 Distributive Workers 600 Two or more unions— different
425 Newspaper and Mail Deliverers affiliations (i.e., AFL— CIO and
442 Shoe Craftsmen independent unions)
449 Watch Workers 701 Engineers and Architects
454 Mine Workers 702 Industrial Trades
459 Allied Pilots Association 704 Office, Sales and Technical Employees
461 Guard Workers; Plant 705 Shoeworkers Protective Association
465 Christian Labor Association 708 Texas Unions
469 Utility Workers of New England 715 Industrial Union; Amalgamated
470 Atlantic Independent Union 717 Mine Workers; Progressive
471 Bakery Employees Union; Independent 824 Technical Skills Association
480 Longshoremen and Warehousemen 903 Nurses;. American
484 Electrical Workers (UE) 904 Licensed Practical Nurses
490 Protection Employees; Plant 905 Nurses’ associations (other
494 Watchmen’s Association than ANA and NFLPN)
500 Single-firm independent 906 Doctors’ associations

union 907 Single independent associations
516 Telephone Unions; 908 Association and union

Independent 909 Education Association; National
517 Baseball Players 970 University Professors
518 Basketball Players
519
520

Hockey Players 
Football Players Employer Units

521 Umpires
524 Packinghouse and Industrial 0 Government.

Workers 1 Single company
527 Pulp and Paper; Western 2 Association agreement.
528 Southern Labor Union 3 Industry area agreement (i.e., group of companies
529 Western States Service Stations signing the same agreement; no formal associa-
530 Writers Guild (East and West) tion).
531 Teamsters 4 Single company (multiplant) agreement.

Union codes 100-400 are affiliated with AFL-CIO.

5 1

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Appendix C. Explanatory Note

Data shown in tables 9 and 10 of this bulletin, listing 
individual collective bargaining agreements on file with 
the Bureau of Labor Statistics, differ from* the totals 
presented earlier in tables 1 and 2 for a variety of reasons. 
Data in tables 1 and 2 include, in addition to those agree
ments on file, information on collective bargaining agree
ments from other sources, such as press accounts and direct 
communication with union and management. Additionally, 
a collective bargaining situation included in tables 1 and 2 
is defined as a bargaining unit covering a total of 1,000 
workers or more. The results of bargaining in such a unit, 
when for example multi-employer or multi-union groups 
are involved, may be two or more separate collective 
bargaining agreements each affecting fewer than 1,000 
workers. In such cases, the agreements are jointly negotiated 
and have uniform terms including a common expiration 
date.

Differences may also exist in employment coverage, 
as tables 9 and 10 reflect employment data obtained

at the time the contract is received by the Bureau, 
while tables 1 and 2 reflect the most recent employ
ment data available at the time this bulletin was prepared. 
Changes in worker coverage totals, in turn, may result in 
changes in the number of situations classified as “major,” 
that is, those applying to 1,000 workers or more. Finally, 
contracts covering the railroad and airline industries are 
not included in the Bureau’s agreement file, but are 
included in tables 1 and 2.

To reconcile the differences between data presented in 
tables 9 and 10 and in 1 and 2, supplemental tables 11 and 
12 have been prepared. They list situations included in 
tables 1 and 2, but not 9 and 10, and are based upon the 
concepts used in preparing the former tables. Because of 
the reasons listed earlier regarding employment differences, 
absolute comparability is not possible. However, the 
supplemental tables do aid in reconciling differences between 
the two series of data.
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Bureau of Labor Statistics 
Regional Offices

R e g io n  I
1603 JFK Federal Building 
Government Center 
Boston. Mass 02203 
Phone: (617) 223-6761

R e g io n  II
Suite 3400 
1515 Broadway 
New York. N Y 100o^ 
Phone: (212) 399-5405

R e g io n  ill
3535 Market Street 
P O Box 13309 
Philadelphia. Pa 19101 
Phone: (215) 596-1154

R e g io n  IV
1371 Peachtree Street, NE 
Atlanta, Ga 30309 
Phone: (404) 881-4418

R e g io n  V
9th Floor
Federal Office Building 
230 S Dearborn Street 
Chicago. III. 60604 
Phone: (312) 353-1880

R e g io n  VI
Second Floor
555 Griffin Sguare Building 
Dallas. Tex. 75202 
Phone: (214) 749-3516

R e g io n s  V II and  V I I I *
911 Walnut Street 
Kansas City, Mo 64106 
Phone: (816) 374-2481

R e g io n s  IX and  X * *
450 Golden Gate Avenue 
Box 36017
San Francisco, Calif 94102 
Phone: (415) 556-4678

* Regions VII and VII are serviced 
by Kansas City

“ Regions IX and X are serviced 
by San Francisco
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