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Preface

This bulletin summarizes the results of two Bureau of Labor Statistics surveys of wages ana 
related benefits conducted in December 1976. Part I covers the banking industry; Part II, employees 
in home offices and regional head offices of life insurance carriers. The Bureau conducted similar 
studies of banks in selected areas in August-October 1973, and of life insurance carriers nationwide 
in December 1971.

Separate releases were issued earlier for 28 metropolitan areas for banking and 13 metropolitan 
areas for life insurance. Copies are available from the U.S. Department of Labor, Bureau of Labor 
Statistics, Washington, D.C. 20212, or any of its regional offices.

These studies were conducted in the Bureau’s Office of Wages and Industrial Relations. Carl 
Barsky of the Division of Occupational Wage Structures prepared the analysis. Field work for the 
surveys was directed by the Assistant Regional Commissioners for Operations.

Other reports available from the Bureau’s program of industry wage studies, as well as the 
addresses of the Bureau’s regional offices, are listed at the end of this bulletin.

Material in this publication is in the public domain and may be reproduced without permission. 
Please credit the Bureau of Labor Statistics and cite the name and number of the publication.
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Introduction

In December 1976, as part of its regular Industry Wage 
Survey program, the Bureau of Labor Statistics conducted 
occupational wage studies of banking and life insurance 
employees—two major components of this country’s finan­
cial community. Commercial and savings banks, for exam­
ple, employ about 1 in every 4 workers in the finance, 
insurance, and real estate sector, and life insurance com­
panies, about 1 out of every 1 0 . 1

Earnings levels of workers in the life insurance industry 
are higher than in banks, according to several statistical 
series examined.2 Average gross weekly earnings of non- 
supervisory workers in life insurance, for example, were 
$170 in December 1976—25 percent above the correspond­
ing average of $136 for banks. The differential stems, in 
part, from the different staffing requirements. For example, 
sales agents and underwriters on insurance company pay­
rolls make up about one-third of that industry’s employ­
ment. Clerical workers, who typically are much lower paid 
than sales agents and underwriters, accounted for two- 
thirds of the employment in banks compared to one-half in 
insurance industries.3

Despite the overall earning advantage of life insurance 
carriers, no clear earnings pattern emerges at the occupa­

tional level. The December 1976 studies permitted compari­
sons among 166 occupational classifications common to 
both industries in 11 localities. In half of the classifications 
banks held the earnings advantage; in the other half, insur­
ance companies. The differentials were frequently less than 
4 percent and were rarely over 10 percent in most areas 
(text table 1). No pattern of industry advantage was ob­
served either occupationally or regionally. Banks in Boston 
and Philadelphia, for example, usually had higher occupa­
tional pay levels than life insurance carriers, bur the reverse 
was true in Hartford and New York.

Occupational pay levels in banking and life insurance 
were consistently below the levels reported in a BLS survey 
conducted in 10 localities in 1976.4 Text table 2 shows 
that, for the limited number of clerical and data processing 
classifications permitting comparison in 1 0  areas, the 
highest pay relative was usually registered for all industries 
combined.5 No pattern emerged, however, from an occupa­
tional wage comparison of life insurance and/or banking 
with the whole finance, insurance, and real estate sector.

Part I of this report discusses some further characteris­
tics of the banking industry and presents data for tellers 
and selected clerical and data processing jobs studied in 28

Text table 1. Earning differentials for banking and life insurance, 11 areas, December 1976

Area

Number of job classifications 

compared Number of classifications in which differential was—

Total
Earnings advantage for— Under

2
percent

2
or
3

percent

4
or
5

percent

6
or
7

percent

8
or
9

percent

10
percent

and
overBanking Life

insurance

Atlanta ...................................................... 5 4 1 1 2 1 1 - -

Baltimore ................................................ 12 7 5 - 1 3 3 3 2

Boston ...................................................... 18 13 4 1 3 3 - 3 7

Chicago ...................................................... 21 8 12 5 4 5 3 1 2

Dallas-Fort Worth ................................... 21 13 8 3 6 - 6 1 5

H a rtfo rd ...................................................... 7 - 6 - 2 2 1 - 1

H o u sto n ...................................................... 17 11 6 3 - 5 3 1 5

Los Angeles-Long B each ......................... 9 7 2 1 3 3 - 2 -

Minneapolis-St. Paul................... 15 5 9 5 2 3 2 1 2

New York City .......................................... 19 2 17 7 3 1 3 3 2

Philadelphia................................................ 22 13 9 2 6 5 5 3 1
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Text table 2. Pay relatives for banking, life insurance, and all industries, selected occupations and areas, winter 1976
(Banking industry = 100)

Occupation

Atlanta Baltimore Boston Chicago Dallas-Fort Worth

All
indus­
tries

Fi­
nance,
insur­
ance,
and
real

estate

Life
insur­
ance

All
indus­
tries

Fi- ‘ 
nance, 
insur­
ance, 
and 
real 

estate

Life
insur­
ance

All
indus­
tries

Fi­
nance,
insur­
ance,
and
real

estate

Life
insur­
ance

All
indus­
tries

Fi­
nance,)
insur­
ance,
and
real

estate

Life
insur­
ance

All
indus­
tries

Fi­
nance,
insur­
ance,
and
real

estate

Life
insur­
ance

Selected general
clerical occupations

Clerks, file, class B ............ 114 105 96 120 101 96 92 87 92 105 95 91 101 92 94
Clerks, file, class C ............................. 105 100 103 109 100 106 105 95 97 111 107 101 102 96 95
Secretaries, class B ............................. 120 112 98 103 94 — 109 103 — 108 105 104 107 96 98
Secretaries, class C ............................. 115 108 110 95 - 108 100 94 115 109 96 113 101 93
Secretaries, class D ............................. 114 105 - 115 103 - 104 100 87 116 110 95 112 98 —
Typists, class B ................................... - - - 110 100 - 107 101 91 - - - 103 92 94

Selected EDP—related
occupations

Computer operators, class A . . . . — — — 125 107 97 112 109 108 111 107 108 108 96 101
Computer operators, class B . . . . - - - 117 104 - 109 110 111 109 100 99 104 99 97
Computer operators, class C . . . . — - — 116 97 - 98 95 84 117 112 110 111 105 111
Computer programmers, business.

class A ......................................... — - — 110 106 93 — — — 108 105 _ 104 107 112
Computer programmers, business.

class B ......................................... - — — 109 97 — — — — 113 108 101 97 97 97
Computer programmers, business.

class C ......................................... — — — 100 99 88 — — — 107 99 — _ _ _
Computer systems analysts.

business, class A ............................. — — — 111 — — 103 95 — 111 100 100 105 99 _
Computer systems analysts.

business, class B ............................. - - — 101 97 91 98 91 88 — — _ — _ _
Keypunch operators, class A . . . . 112 104 - 134 116 - 114 106 102 112 100 98 114 102 106
Keypunch operators, class B . . . . — — — 113 97 - 102 96 96 122 110 106 109 104 106

Los Angeles-
Houston Long Beach Minneapolis-St. Paul New York City Philadelphia

Selected general
clerical occupations

Clerks, file, class B ............................. — — — 116 103 — 121 111 97 100 95 103 110 100 —
Clerks, file, class C ............................. 98 95 95 102 90 - 106 108 104 106 98 104 105 102 96
Secretaries, class B ............................. 114 103 109 110 101 104 113 104 105 96 96 103 115 103 98
Secretaries, class C ............................. 119 101 96 112 100 103 100 93 92 97 95 — 117 100 —
Secretaries, class D ............................. 120 108 93 108 98 93 107 101 — 98 98 101 117 103 94
Typists, class B ................................... 109 100 94 111 102 - 111 98 - 107 105 101 110 104 98

Selected EDP—related
occupations

Computer operators, class A . . . . 126 — 104 100 95 96 115 119 104 105 103 — 114 105 104
Computer operators, class B . . . . 115 103 104 98 91 - 122 118 117 106 103 121 118 111 107
Computer operators, class C . . . . 119 - - 97 - 97 113 110 - 99 103 - 112 101 -
Computer programmers, business.

class A ......................................... 102 99 100 109 102 105
Computer programmers, business.

class B ......................................... 118 105 101 — - - — - - 106 97 100 110 95 99
Computer programmers, business.

class C ......................................... 100 100 - 119 103 -
Computer systems analysts.

business, class A ............................. 109 101 - - - - 113 104 94 106 101 107 105 101 97
Computer systems analysis.

business, class B ............................. 107 102 100 94 87
Keypunch operators, class A . . . . 108 97 88 101 92 92 - - - 104 101 109 119 103 106
Keypunch operators, class B . . . . 106 101 86 — ““ 114 108 — 111 103 110 115 106 107

NOTE: Data for "all industries" and "finance, insurance,
and real estate" are from the Bureau's Area Wage Survey program. 
See footnote 4 to text for definition. Data for Atlanta, Baltimore, 
Boston, Chicago, Houston, and New York were adjusted to re­
flect a December 1976 payroll reference date. No data were

available for most EDP-related occupations in Atlanta banks, 
most of which set up such work in auxiliary units not covered by 
the BLS study or contracted it out to computer and data process­
ing firms.
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metropolitan areas and New York City. Wage and benefit 
information is presented for part-time workers in banks for 
the first time.

Part II of this report describes the nature of the life 
insurance industry and contains wage and benefit informa­
tion for the Nation, regions, 13 metropolitan areas, and

1 C o u n ty  B u sin ess P a tte rn s, 1 9 7 4  (Bureau o f the Census, 1974), 
pp. 71-73.

2 E m p lo y m e n t a n d  E arnings, M arch  1 9 7 7 ,  Vol. 24, No. 3 (Bur­
eau o f  Labor Statistics, 1977), p. 96; C o u n ty  B u sin ess P a tte rn s , 
Ibid., pp. 72-73; and A n n u a l E arn ings a n d  E m p lo y m e n t P a tte rn s  o f  
P riva te  N o n a g ricu ltu ra l E m p lo y e e s , 1 9 7 1  a n d  1 9 7 2 ,  Bulletin 1928 
(Bureau o f Labor Statistics, 1976), p. 434.

3 O ccu p a tio n  B y  In d u s try , F in a l R e p o r t ,  Report PC (2)-7C, 
(Bureau o f the Census, 1970), table 8, pp. 433-36.

New York City. Eleven insurance classifications were stud­
ied along with selected clerical and data processing jobs. A 
special appendix on salary plans for life insurance agents 
was developed primarily from descriptive materials pro­
vided by the Life Insurance Marketing and Research Associ­
ation and union contracts.

The Bureau’s area wage survey program includes establish­
ments in the following broad industry divisions: Manufacturing; 
transportation, communication, and other public utilities; wholesale 
trade; retail trade; finance, insurance, and real estate; and selected 
services. Area wage surveys are conducted annually in approximate­
ly 70 areas throughout the country.

5 In New York City, however, earnings for life insurance or bank 
employees, or both, equaled or exceeded the “all industries” aver­
ages for a number o f job classifications.
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Part I. Banking

Summary

Average weekly earnings of commercial and savings bank 
employees varied considerably within and among the 28 
metropolitan areas surveyed in December 1976.6 These dif­
ferences reflect the diversity of skills required by the indus­
try and variations in pay by locality and establishment. 
Computer systems analysts working independently on com­
plex problems (class A) were usually the highest paid bank 
employees studied in an area. They averaged at least three 
times as much as file clerks doing routine work (class C), 
who were usually the lowest paid. Among the 28 areas 
studied, average earnings for workers in the same occupa­
tion commonly varied by 30 to 50 percent.

Commercial-savings tellers, numerically the most import­
ant of the six teller classifications studied, averaged from 
$117.50 a week in New Orleans to $153.50 a week in New 
York and Washington, among 22 areas permitting compari­
son. Note or vault tellers were usually the highest paying 
teller positions in the areas studied; weekly averages for the 
former ranged from $130 in Dallas-Fort Worth to $198.50 
in New York and for the latter, from $126.50 to $224 in 
the same areas.

Banks employing practically all of the workers in each 
area granted paid holidays and paid vacations, and paid for 
at least part of the cost of various health and insurance 
benefits.

Industry characteristics

Employment. The 2,057 banks within the scope of the sur­
vey (each with at least 2 0  workers in its central and branch 
banks within a survey area) employed an estimated 355,000 
full-time and 53,000 part-time nonsupervisory office em­
ployees in December 1976. Employment varied widely 
among the 28 metropolitan areas, ranging from under 5,000 
in Cincinnati, Louisville, Memphis, and New Orleans to just 
under 90,000 in New York. Employment totalled about
37,000 in Los Angeles-Long Beach and Chicago, 29,000 in 
San Francisco-Oakland, and 23,000 in Philadelphia.

Part-time workers accounted for about one-eighth of the 
nonsupervisory office workers in the combined 28 areas. 
The proportion of part-time workers ranged from at least

6 See appendix B for scope and method of survey and for defini­
tions o f terms (nonsupervisory office workers, etc.) used in this
bulletin. See footnote 1, tables 3 through 56, for definitions of areas 
covered. Earnings data exclude premium pay for overtime and for 
work on weekends, holidays, and late shifts.

one-fifth in Milwaukee, Minneapolis-St. Paul, Hartford, and 
Detroit to 5 percent in New York. Part-time workers were 
commonly employed as proof-machine operators, com­
mercial-savings and all-round tellers, and file clerks.

Women, who made up four-fifths of the workers in the 
occupations studied, held down more than nine-tenths of 
the clerical positions and more than four-fifths of the teller 
classifications, according to the December 1976 area study. 
Nationwide, women accounted for all of the elevenfold in­
crease in the number of tellers between 1950 and 1976; as a 
result, the proportion of men employed as tellers declined 
from 55 percent to 9 percent over the past quarter cen­
tury . 7 Men accounted for nearly two-thirds of the incum­
bents in computer jobs and about three-fifths of the con­
sumer loan officers in December 1976.

Although the survey was primarily designed to provide 
occupational earnings information for selected areas, dra­
matic shifts in occupational employment can be observed 
by comparing the combined area data from this and earlier 
surveys. In 1960 (27 areas), more than 18,000 workers 
were classified as bookkeeping-machine operators, com­
pared with about 1,300 in 1973 and just over 1,200 in 
1976 (28 areas) . 8 This occupation has been largely replaced 
by electronic bookkeeping machines and computers which 
require substantially fewer workers to accomplish the same 
tasks.

Change in  industry  structure has influenced the d istribu­
tion of employment among the six teller classifications 
studied in 1976—note, commercial-savings, commercial, sav­
ings, all-round, and vault. Reflecting the continued trend 
toward branch banking, the number of all-round tellers, 
who handle a variety of banking transactions, grew substan­
tially in several large areas permitting comparison between 
1973 and 1976. In Boston and Philadelphia, employment 
of all-round tellers rose by about 50 percent and in Wash­
ington, by nearly 100 percent between 1973 and 1976. In 
contrast, the Chicago, Kansas City, Houston, and St. Louis 
areas where branch banking is not permitted, had no change 
or slight declines in the number of all-round tellers during 
the same period. Tellers specializing in either commercial or 
savings transactions continue to dwindle, as they are re­
placed, in part, by commercial-savings tellers and all-round 
tellers.

7 See U.S. W ork in g  W om en: A  D a ta b o o k : , Bulletin 1977 (Bur­
eau of Labor Statistics, 1977), p. 9.Q

For an account of the 1973 survey, see In d u s try  Wage S u rvey :  
B an kin g, A u g u s t-N o v e m b e r  1 9 7 3 , Bulletin 1862 (Bureau o f Labor 
Statistics, 1975).

4



Productivity. Technological changes have permitted the 
banking industry to meet sharply rising demands for its 
services with a much smaller increase in employment.9 Al­
though limitations in the available data preclude the devel­
opment of precise measures of output and productivity in 
banks, the volume of checks processed may be used as a 
partial indication of industry output. The Federal Reserve 
System handled 3.4 billion checks in 1960 compared with
10.0 billion in 1973 and 13.2 billion in 1976. This repre­
sents an annual growth rate of 8.3 percent between 1960 
and 1973 and 7.2 percent over the 1973-76 period. During 
the same period, total bank employment in the United 
States rose at an average rate of 4.5 percent annually, from 
672,500 in 1960 to 1.2 million in 1973, and has risen
3.2 percent annually since then, to 1.3 million in 1976.

Method o f  wage payment. A majority of workers in all 28 
areas were paid under formal plans providing ranges of rates 
for specific occupations. Such plans applied to at least nine- 
tenths of the full-time workers in 13 areas (table 59). Pro­
gression within the rate ranges was usually determined by 
merit review for a majority of workers in most areas. In­
formal systems, which based salaries primarily on a work­
er’s individual qualifications, applied to between one-fourth 
and two-fifths of the full-time workers in Dallas-Fort 
Worth, Houston, Miami, Chicago, Kansas City, and St. 
Louis.

Unionization. Of the banks visited, those having a majority 
of their nonsupervisory full-time office employees covered 
by labor-management agreements were found in only 5 of 
the 28 areas. They employed slightly less than one-half of 
the full-time workers in Milwaukee, three-tenths in Seattle, 
one-tenth in New York, and less than one-tenth in Newark 
and Washington. Agreements covering a majority of a 
bank’s part-time workers were found in only 3 areas— 
Washington, Milwaukee, and Seattle. The survey, however, 
was not designed to measure precisely unionization in the 
industry; thus, estimates presented here may.not reflect the 
actual degree of organization in an area.

Occupational earnings
The occupations for which earnings data were developed 

accounted for about one-third of the nonsupervisory full­
time office workers covered by the December 1976 survey. 
The occupations were selected to represent the various 
activities performed by bank employees and are presented 
in three broad categories—office clerical, computer, and tel­
ler occupations.

9 See T ech n o lo g ica l Change a n d  M a n p o w er  T ren ds in S ix  In d u s­
tries, Bulletin 1817 (Bureau of Labor Statistics, 1974), pp. 41-53.

Weekly earnings for full-time workers most commonly 
averaged the highest in New York and lowest in St. Louis or 
Louisville (table 1). Occupational earnings varied widely 
among the areas studied; the range between the highest and 
lowest paying area for most jobs was 30 percent or more. 
Proof-machine operators, for example, averaged $150 in 
New York, compared with $107 in Louisville, a 40 percent 
differential.

Average straight-time weekly hours—which correspond 
to the weekly earnings data developed—were generally 
shortest in New York with 35 to 36 hours for most jobs 
and longest in Kansas City, San Francisco, and Seattle 
where 40 hours a week were predominant.

The six teller categories studied included almost half of 
the workers in the selected occupations. Commercial- 
savings tellers, who are engaged in cashing checks, receiving 
deposits to accounts, and paying out withdrawals on cus­
tomers’ checking and savings accounts, made up the largest 
occupational group studied, with employment of about
28,000 in the 2 2  areas for which such data could be shown. 
Weekly salaries for full-time workers in this category ranged 
from $153.50 in New York and Washington to $117.50 in 
New Orleans.

Note tellers, who collect exchange charges and payments 
on notes, drafts, and rents, and contract for deeds, general­
ly averaged at least 1 0  percent more than commercial- 
savings or all-round tellers (those whose duties combine 
commercial-savings and note handling tasks) in areas per­
mitting comparison. Pay relationships among the teller cate­
gories varied substantially by area, as illustrated in text 
table 3.

Text table 3. Pay relationships for selected teller classifica­
tions, by area, December 1976
(Commercial-savings tellers = 100)

Area Note
Com­
mer­
cial

Sav­
ings

All­
round Vault

Boston ............................ 109 _ 90 89 97
Chicago ............................. 125 109 112 108 128
Dallas-Fort Worth . . . . 109 110 108 101 106
Denver-Boulder................ 107 - — — 111
Kansas City ...................... 116 — 118 98 108
M iam i................................... 117 107 108 — 110
Minneapolis-St. Paul . . 109 106 103 - 116
New York ...................... 129 — 89 100 146
Philadelphia...................... 100 - - 94 111
P o rtla n d ............................ 117 — — - 105
San Francisco-Oakland . . 116 — — 121 115
St. L o u is ............................. 112 109 97 94 124
Washington ...................... 112 - — 84 99

NOTE: Dashes indicate that no data were reported or that data
did not meet publication criteria.
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Consumer loan officers—studied for the first time in 
1976—averaged between $168.50 a week in Memphis and 
$327.50 in Houston. The earnings spread for 15 of 23 other 
areas permitting comparison for loan officers was $225 to 
$275. These workers, who examine and evaluate loan and 
other credit applications, ranked just below top-level sys­
tems analysts and programmers—the highest paid workers in 
the survey. Individual earnings were widely dispersed for 
loan officers, reflecting in part, different levels of respon­
sibility and pay within and among banks in the same area. 
In Kansas City, for example, the middle range of earnings 
for the 114 consumer loan officers surveyed was $229 to 
$326.

Average weekly earnings of employees in the computer 
occupations studied varied substantially depending on the 
complexity of work performed and the degree of indepen­
dent judgment involved. Within the nine areas where com­
parisons were possible, programmers working independent­
ly or under only general direction on complex problems 
(class A) averaged between 28 and 74 percent more than 
those applying standard procedures to routine problems 
(class C). Average earnings for class A programmers ranged 
from $264 in Cincinnati to $349 in Nassau-Suffolk; the 
range for class C programmers was from $175.50 in Wash­
ington to $235 in New York.

Class A systems analysts, who were usually the highest 
paid employees in the 15 areas for which data for that 
classification could be published, averaged between $332 in 
St. Louis and $402.50 in New York. Class C computer 
operators, the lowest paid workers in the computer occupa­
tions, averaged between $120 in St. Louis and $183.50 in 
Los Angeles.

Secretaries, as a group, were numerically the most im­
portant and highest paid clerical workers studied in nearly 
all of the areas. Their average earnings, however, varied 
widely within individual areas, largely based on the position 
held by their supervisor. In New York, class A secretaries 
(those working for the chairman of the board or president 
of a bank employing 100 to 5,000 employees or other offi­
cers of larger banks), averaged $238 a week compared with 
$192.50 for class D secretaries (those working for super­
visors of small units or nonsupervisory staff specialists).

Class C file clerks (those doing routine work) averaged 
the least among the workers surveyed in each of the 21  

areas for which data for that classification could be pre­
sented. They averaged from $101.50 a week in Louisville to 
$123 in New York.

Individual earnings of employees varied considerably 
within the same occupation and area in most instances 
(tables 3 through 56). The dispersion of earnings reflects 
differences in pay levels among individual banks as well as

the extensive use of rate-range pay plans. The influence of 
this method of payment may be observed by comparing 
salaries of employees in the same establishment. As illus­
trated in text table 4, weekly salaries of workers in the 
same job and establishment frequently differed by 30 per­
cent or more.

Part-time workers typically averaged less than full-time 
workers in the same job and area, but the differential usual­
ly amounted to 10 percent or less. Text table 5 illustrates 
the relationship of part-time workers to full-time workers in 
representative jobs and areas. Again, rate-range plans may 
lead, in part, to average pay differences shown for full- and 
part-time workers.

Establishment practices and supplementary wage provisions

Information was obtained on the prevalence of mini­
mum entrance salaries for inexperienced full-time typists 
and savings tellers and on entrance rates for their part-time 
counterparts. In addition, the following practices and bene­
fits for full-time nonsupervisory office workers were stud­
ied and, where appropriate, were related to provisions for 
part-timers: Scheduled weekly hours and shift practices; 
overtime premium pay; and the incidence of paid holidays, 
paid vacations, and health, insurance, and retirement plans.

Minimum entrance salaries and rates. Two occupational 
classifications (inexperienced typists and savings tellers) 
were studied in the 592 banks visited to determine the 
existence and amount of minimum entrance salaries and 
rates (tables 57 and 58). For inexperienced full-time typists 
and savings tellers, formally established pay provisions at 
the entry level were reported in nine-tenths of the banks 
having such workers. (About 40 percent of the banks em­
ployed typists, and about 30 percent employed savings tel­
lers.) Salaries paid inexperienced full-time typists ranged 
from under $90 a week in Philadelphia, Kansas City and St. 
Louis to over $130 in Detroit; most commonly, however, 
they clustered between $100 and $115 a week. Entrance 
rates for full-time savings tellers generally fell in the same 
range as for typists, but were somewhat higher than for 
typists in a few areas studied, such as Hartford and Seattle- 
Everett.

Formal entrance rates for inexperienced part-time typ­
ists were reported in about four-fifths of the 137 banks 
hiring such workers—only about one-fourth of all banks 
studied. Formal entrance rates for part-time savings tellers 
were found in just under seven-eighths of the 118 banks 
having this classification—about one-fifth of those studied. 
Entrance rates varied widely, from $2.30 an hour to $3.30
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Text table 4. Earnings differentials between highest and lowest paid full-time workers in the same occupation and 
establishment, banking industry, December 1976

Number
Number of establishments in which differential was—

Occupation and area of
establish­

ments

Under
10

percent

10 percent 
and under 
20 percent

20 percent 

30 percent

30 percent 

40 percent

40 percent 

50 percent

50 percent 
and 

over

Proof-machine operators:
Atlanta ...................................................... 14 5 3 4 2 — -
Boston ...................................................... 17 3 1 3 5 3 2
Chicago ...................................................... 39 10 8 10 4 4 3
Dallas-Fort Worth ................................... 30 11 10 4 2 1 2
Los Angeles-Long Beach ...................... 13 3 1 2 1 1 5
New York ............................................... 24 4 3 2 4 6 5
Washington ............................................... 23 2 5 7 3 3 3

Secretaries, class C:
Atlanta ...................................................... 10 3 1 1 — 4 1
Boston ...................................................... 18 7 4 2 3 2 -
Chicago ...................................................... 26 11 2 2 4 3 4
Dallas-Fort-Worth ................................... 12 4 2 1 2 3 —
Los Angeles-Long Beach ...................... 10 1 2 1 3 2 1
New York ............................................... 29 8 — 5 6 4 6
Washington ............................................... 13 4 3 2 2 - 2

Commercial-savings tellers:
Atlanta ...................................................... 12 — — 3 4 1 4
Boston ...................................................... 10 - 2 1 - 4 3
Chicago ...................................................... 10 1 2 1 - 2 4
Dallas-Fort Worth ................................... 20 2 2 7 4 3 2
Los Angeles-Long Beach ....................... 15 - - 2 4 4 , 5 

'22New York ................................................ 24 1 — - — 1
Washington ................................................ 3 - - - - 1 2

All-round tellers:
Atlanta ...................................................... 15 - 1 2 5 3 o 4
Boston ...................................................... 17 1 2 3 1 1 2 9
Chicago ...................................................... 32 3 - 5 6 6 12
Dallas-Fort Worth ................................... 8 2 4 - 2 — -
Los Angeles-Long Beach ...................... 4 1 1 - - 1 3 1
New York ................................................ 5 — 1 — — — J 4
Washington ................................................ 23 - - 2 6 5 10

Establishments werp distributed as follows: 7 at 50-60 per- Establishments were distributed as follows: 1 at 50-60 per­
cent; 2 at 60-70 percent; 4 at 70-80 percent; 5 at 80-90 percent; 2 cent; 1 «  70-80 percent; 1 at 90-100 percent; and 1 at 120-130
at 90-100 percent; 1 at 1 00-11 0 percent; and 1 at 11 0-1 20 percent. percent.2 Establishments were distributed as follows: 4 at 50-60 per­
cent; 3 at 60-70 percent; 1 at 70-80 percent; and 1 at 110-120 per­
cent.
or more, but no consistent relationship existed between 
these two classifications.

Scheduled weekly hours and shift practices. About one-half 
or more of the nonsupervisory full-time office workers in 
19 areas were in banks with work schedules of 40 hours a 
week (table 60). Shorter work schedules, commonly 35, 36, 
and 2>lVi hours a week, were most frequently reported in 
the Northeast, where they applied to a majority of the 
workers in each area surveyed.

Banks with formal provisions for late-shift work 
accounted for a majority of the nonsupervisory full-time 
office workers in all areas studied except Denver-Boulder,

Houston, and Miami. At the time of the survey, however, 
only one-tenth or less of the workers were actually em­
ployed on late shifts. Workers on late shifts typically re­
ceived a uniform percentage over their day-shift rates, com­
monly 1 0  percent.

Overtime premium pay. Virtually all of the banks surveyed 
had formal provisions for premium pay for weekly overtime 
work (table 61). One and one-half times the worker’s regu­
lar rate was the usual pay for work in excess of 40 hours a 
week in all areas. The principle of “fluctuating workweek” 
for weekly overtime was found in only four areas and cov-
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Text table 5. Average hourly earnings of full- and part-time 
workers, selected occupations and areas, December 1976.

Area

Proof-
machine

operators

Tellers,
commericai-

savings
Tellers,

all-round
Full­
time

Part-
time

Full-
.time

Part-
time

Full­
time

Part-
time

Atlanta ......... $3.10 $3.08 $3.19 $3.43 $3.53 $3.23
Boston ......... 3.44 3.02 3.89 3.33 3.47 3.74
Chicago ......... 3.41 2.98 3.56 3.44 3.64 3.40
Dallas-Fort Worth . . 2.86 2.85 3.00 2.88 3.07 2.61
New York ...... 4.24 3.66 4.34 4.01 4.33 _

San Francisco-Oakland 3.41 3.05 3.48 3.66 4.20 _

Washington ...... 3.33 3.04 4.07 - 3.45 3.28

ered less than one-tenth of the workers surveyed in each of 
the four.10

Provisions for premium pay for daily overtime work 
applied to all or nearly all of the workers in Los Angeles- 
Long Beach, Portland, and San Francisco-Oakland; two 
fifths in St. Louis; one-fourth in Louisville and Washington; 
and to one-sixth or less in the nine other areas studied 
reporting such provisions (table 62). Most commonly, 
workers were paid time and one-half for work in excess of 
8 hours per day.

Paid holidays. All of the surveyed banks provided paid holi­
days to nonsupervisory full-time office workers—ranging 
from under 6 days to 14 days annually (table 63). Typical­
ly, provisions were most liberal in the Northeastern areas, 
where all workers received 10 paid holidays or more a year; 
in contrast, all workers in Atlanta and nine-tenths in New 
Orleans, received among the fewest, 6 days annually. Even 
within some areas, provisions varied widely. In Chicago, for 
example, one-sixth of the workers received 6 days a year 
while two-fifths were granted 12 days.

Unlike their full-time counterparts, large proportions of 
nonsupervisory part-time office workers did not receive 
paid holidays (table 66). A majority of part-time workers in 
banks received no paid holidays in 15 of the 28 areas stud­
ied and at least three-tenths were not granted paid holidays 
in another eight areas. Holiday provisions for part-time 
workers were most commonly reported in the Pacific Coast 
banks and were rarely found in Atlanta and New Orleans.

10Under the principle of the fluctuating workweek, pay for 
overtime work is determined by dividing the weekly salary by the 
total number o f hours worked during the week (to obtain the base 
hourly rate for the week) and then applying the established over­
time pay ratio for the overtime hours worked.

Paid vacations. Paid vacations to full-timers after qualifying 
periods were provided by all of the banks studied 
(table 64). Typical provisions included 2 weeks of vacation 
pay after 1 year of service; 3 weeks or more after 10 years 
(after 5 years in Miami and certain areas of the Northeast 
and West); and at least 4 weeks after 20 years (after 15 in 
Atlanta, Hartford, New York, and the Pacific Coast areas). 
Provisions for 5 weeks or more after 30 years’ service cov­
ered a majority of Milwaukee’s workers and one-fifth to 
two-fifths of those in eight other areas studied.

Paid vacation provisions were more commonly found 
for part-time bank employees than were paid holidays. Sub­
stantial proportions of part-timers were covered by paid 
vacation provisions—a majority in 18 areas and about three- 
tenths or more in another 9 areas. Coverage ranged from at 
least seven-eighths of the part-time workers in Nassau- 
Suffolk, Milwaukee, and the four Pacific Coast areas stud­
ied to less than one-tenth in Memphis.

Health, insurance, and retirement plans. Life, hospitaliza­
tion, surgical, basic medical, and major medical insurance 
benefits were provided by banks employing about nine- 
tenths or more of the nonsupervisory full-time workers in 
all areas. Pay continuation plans covering absence due to 
illness or accident were provided to a majority of such 
workers in all areas (seven-eighths in 20 areas). Long-term 
disability insurance plans were available to one-half or more 
of the full-time workers in 22 areas and to at least three- 
tenths in the other six areas studied. Accidental death and 
dismemberment insurance, in addition to basic life insur­
ance, covered a majority of full-time workers in 21 areas 
and at least a fourth in the other seven areas studied. The 
proportion of workers covered by health and insurance 
plans wholly financed by employers varied considerably 
among the areas, even for areas with similar proportions of 
worker coverage (table 65).

Health and insurance plans usually covered five-sixths or 
more of the nonsupervisory part-time workers in Pacific 
Coast banks but one-half or slightly more of such workers 
in only three other areas studied—Nassau-Suffolk (67 per­
cent) Milwaukee (60 percent), and Minneapolis-St. Paul 
(58 percent). Elsewhere, the proportion of part-time em­
ployees covered by these plans was usually about one-tenth 
or less.

Retirement benefits (other than Federal social security), 
usually financed entirely by the employer, were provided 
by banks employing at least three-fourths of the nonsuper­
visory full-time workers in each area (over 95 percent in 15 
areas). These benefits usually stemmed from pension plans 
providing regular payments for the remainder of the re­
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tiree’s life. In four areas studied—Boston, Nassau-Suffolk, 
Chicago, and Kansas City—retirement severance pay (one 
payment or several over a specified period of time) was 
available to significant proportions of workers in addition 
to, or in lieu of, pensions.

Retirement benefits (other than Federal social security) 
were available to 85 percent or more of the nonsupervisory 
part-time workers in Pacific Coast banks, to over 50 percent 
in seven other areas, but to none or a minority in the other 
17 areas studied.
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Table 1. Occupational earnings: Full- and part-time employees

(Numbe r  of e m p lo y e e s  and a v e r a g e  s t r a ig h t - t im e  hourly ea r n in g s 1 in se le c te d  occupat ions  in banking e s ta b l i s h m e n t s » 28 s e l e c te d  a r e a s ,  2 D e c em b er  1976)

No rtheast South

Occupation Boston Hartford Nassau -Suffolk Newark New York Phi ladelphia Atlanta B a l t im ore Dallas Houston
Nu mber

of
e m p lo y ­

e e s

A v e r -  •
hourly
earn-

__in£S_

Numbei
of

e m p lo y ­
e e s

Aver-
hougrty
earn-
ings

Number
of

emp loy­
e e s

Ave  r - 
age  

hourly  
e a r n ­
ings

Nu mber
of

emp loy­
e e s

A v e r ­
age

hourlye a r n ­
ings

Number
of

employ­
e e s

A v e r ­
age

hourly
e a r n -'
ings

Number
of

employ­
e e s

Aver  -
hourly
e a r n ­
ings

Numbe i
of

employ­
e e s

A v e r -
hourly
e a r n ­
ings

Numbe r 
of

employ­
e e s

A v e r ­
age

hour ly
warn­
ings

Nu mber
of

emp loy­
ees

A v e r ­
age

hourly
e a r n ­
ings

Number
of

e m p lo y ­
ees

A v e r -
hourly
e a r n ­
ings

SELECTED CLERICAL OCCUPATIONS

BCCKKFIPI NS-MACHINE OPERATORS.3. ____ 75 1 3 .  95 _ _ - _ 93 $ 3 . 7 9 78 $ 4 . 4 8 70 $ 3 . 0 8 16 $ 3 . 5 4 _ - - _ - -
CLASS A.................................................................... 52 9 . 0 9 - - - - 10 5 . 0 1 26 4 . 7 2 45 3. 19 7 4 .10 - - - - - -
CLASS B..................................................................... 23 3 . 6 2 - - - - 33 3. 92 52 4. 36 25 2 .  89 9 3 .  10 - - - - - -

CLFBKS, FILE............................................................ 397 3 .0 8 73 $2. 90 - - 171 2 . 8 8 1 ,2 6 6 3 . 7 4 4 73 2 . 8 1 92 3 . 0 4 101 $ 2 . 7 6 29 8 $ 2 . 7 1 69 $2 .95
FULL-TIME.......................................................... 29 5 3. 20 22 3. 22 - - 129 3 . 0 1 1 , 1 6 9 3 . 7 8 398 2 . 8 8 86 3 .03 101 2 . 7 6 285 2 . 7 2 6 1 2 . 9 8
PART-TIME.......................................................... 152 2 . 8 9 51 2 . 7 6 - - 97 2.  59 102 3. 24 - - - - - 13 2 . 4 2 8 2 . 6 6

CLASS A..................................................................... - - - - - - - 135 4 .51 25 3 .5 1 - - - -
FULL-TIME.......................................................... - - - - - - - - 130 4 . 5 4 25 3 . 5 1 - - - - - - -

CLASS B .................................................................... 97 3 .  51 - - - - - - 377 4 . 0 5 92 3. 0 5 50 3 . 0 7 7 2. 98 58 2 . 9 7 - -
FULL-TIME.......................................................... 89 3 . 5 6 - - - - - - 373 4 . 0 5 92 3 . 0 5 45 3 . 0 5 7 2 . 9 8 57 2 . 9 7 -

CLASS C .................................................................... 299 2 . 9  1 7 1 2. 88 93 * 2 .  91 153 2 . 8 7 759 3 . 4 5 356 2 . 7 0 37 2 .86 94 2 . 7 4 235 2 . 6  2 55 2 . 8 4
FULL-TIME.......................................................... 16 1 3. 02 20 3. 18 - - 106 3 .0 1 661 3 . 4 8 28 1 2 . 7 6 36 2 . 8 5 94 2. 74 223 2 . 6 4 47 2 . 8 7
PAPT-TIME.......................................................... 133 2 . 7 7 51 2 . 7 6 - - 97 2 . 5 9 93 3. 18 - - - - - 12 2 . 3 9 8 2 . 6 6

KEYPUNCH OPERATORS............................................ 118 3 . 7 8 - - 84 9 . 2 2 131 3 . 7 6 580 4. 48 297 3. 55 82 3 .65 89 3 . 4 5 115 3 . 4  1 68 3 . 7 9
FULL-TIME.......................................................... 103 3 .8 1 - - 89 9. 22 120 3. 82 538 4 . 5 2 292 3 . 5 5 82 3 . 6 5 89 3. 45 111 3. 41 68 3 . 7 9
PA Pr-TIME......................................................... 15 3 . 6 2 - - - - - - 92 3 . 9 5 - - - - - -

CLASS A.................................................................... 97 3 . 8 3 - - 93 9 . 5 0 29 9 .9 9 312 4 . 7 8 129 3. 86 26 3 .98 25 3 .5 9 58 3 . 6 3 29 4 . 0 8
FULL-TIME.......................................................... 90 3 . 8 3 - - 93 9 . 5 0 29 9. 99 298 4. 80 129 3 . 8 6 26 3 . 9 8 25 3. 59 58 3 . 6 3 29 4 . 0 8
PA PT-TIME.......................................................... - - - - - - - - 19 4 .4 2 - - - - - -

CLASS B.................................................................... 21 3. 57 62 3.  95 91 3 . 9 2 1 02 3 . 5 5 265 4 .  12 168 3 . 3 1 - 64 3 . 3 9 57 3. 19 39 3 . 5 8
FULL-TIME.......................................................... 13 3 . 6 3 - - 91 3. 92 91 3. 60 240 4. 17 163 3 . 3 0 - - 64 3. 39 53 3. 17 39 3 . 5 8

PROOF-MACHINE OPERATORS............................... 511 3. 26 8 3 3. 06 2 70 3. 90 371 3 .  12 915 4 .1 0 6 9 9 3. 00 283 3 . 0 9 296 3 .0 1 432 2 . 8 6 36 9 3 .27
FULL-TIME...................... ................................. 299 3. 99 60 3.  13 1 85 3 . 5 7 238 3 . 2 9 697 4 .  24 406 3 .0 1 142 3 . 1 0 192 3 . 0 7 412 2. 86 356 3.  27
PAPT-TIMF.......................................................... 21 2 3 . 0 2 23 2 . 8 8 85 3. C3 133 2 . 8 9 218 2. 66 293 2 . 9 9 141 3 . 0 8 104 2. 88 20 2 . 8 5 13 3 . 3 6

SAFE-DEPOSIT CLERKS......................................... 158 3 . 6 9 - - 79 3. 69 127 3 . 9 9 698 4 . 8 6 143 3 . 5 4 31 3 . 7 2 - 60 3 . 1 5 79 3 .4 1
FULL-TIME.......................................................... 158 3. 69 - - 73 3 . 7 3 1C2 3 . 5 5 66 2 4 .9 0 133 3. 54 23 3 .94 - - 57 3 . 2 0 73 3. 42
PART-TIME.......................................................... ~ - 7 3 . 2 9 - - 25 3 .0 0 36 4. 11 - - “ - - - -

SECRETARIES.3............................................................ 88 2 9 . 8 6 279 9. 52 363 5. 23 996 9 . 5 2 5, 535 5 . 9 9 1 , 1 7 4 4 . 2 9 423 4 . 2 4 278 4 . 2 0 672 4 . 1 4 925 4 .42
CLASS A.................................................................... 59 5. 69 7 6. 22 30 6 . 1 3 23 5 . 3 7 177 7 . 9 5 42 5. 82 15 5 .12 14 5 . 2 8 12 5 .  17 18 6 . 0  1
CLASS B..................................................................... 292 5 . 0 9 31 5 . 2 1 - - 99 9 . 8 5 764 6. 9 5 159 4. 81 54 4 . 4 9 36 4. 91 196 4 . 4 8 2 09 4 . 9 8
CLASS C .................................................................... 322 9 . 7 6 - - 1 17 5. 66 199 9 . 8 0 1 ,6 4  1 6 . 2 5 387 4 . 4 6 166 4 . 3 3 91 4 . 3 2 2 29 4 . 1 4 335 4 .47
CLASS D.................................................................... 259 9. 61 - - 1 92 9 . 6 8 2 3 C 9 . 1 2 2 , 9 5 2 5 . 4 8 586 3. 9 2 1 88 4 .03 137 3 . 8 2 235 3 . 8 0 36 3 3 . 9 9

STENOGRAPHERS.......................................................... 85 9 . 2 0 - - - 82 3 . 7  3 683 4. 2 3 309 3 .  55 - - 44 3. 52 140 3 . 7 0 “
GENERAL..................................................................... 50 3 . 9 9 - - ~ - - - 524 4 . 1 6 211 3 . 4 3 - 101 3 .6 4
SENIOR....................................................................... 35 9 . 5 7 - - - - - - 159 4.  45 98 3. 80 - - 34 3 . 6 4 39 3. 88 - -

SWITCHBOARD OPERATORS.................................... 138 3 .63 22 3 . 5f 37 9.  29 69 3 . 6 2 27 5 4. 68 87 3. 40 52 3.  27 21 3. 43 67 3 . 0 5 146 3 . 1 0
FULL-TIME.......................................................... 131 3 . 6 5 17 3. 50 33 9. 29 69 3 . 6 2 261 4 .7 3 74 3 . 5 3 46 3 . 2 2 21 3 . 4 3 67 3 . 0 5 143 3 . 1 2
PART-TIME.......................................................... - - - - - - - - 14 3 .78 13 2. 6 1 - - ~ ~ - ~ “

CLASS A3 .................................................................. 65 3 . 9 8 12 3 .8 9 10 9 .  59 - - 70 5. 36 26 4. 04 18 4 . 0 1 - 10 3 . 4 6 1 8 3 . 5 9
CLASS B .................................................................... 73 3.  31 10 3. 16 27 9. 1 1 96 3 . 5 6 205 4 . 4 5 61 3 . 1 2 34 2 . 8 8 20 3 .  43 57 2 . 9 8 128 3 . 0 3

FUIL-TIME.......................................................... 68 3. 35 10 3. 16 23 9 . 1 6 96 3 .56 193 4 . 5 1 50 3. 25 30 2 .79 20 3 . 4 3 57 2. 98 125 3 . 0 5
TYPISTS.3........................................................................ 161 3 . 9 2 190 3 . 9 8 - - 179 3. 52 2, 601 4. 0 2 393 3. 14 39 3 .3 0 88 3. 12 108 3 . 2 0 22 3 . 4 6

CLASS A..................................................................... 72 3 .6 8 92 3. 56 - - - - 1, 059 4 . 3 7 1 98 3 . 2 3 23 3 .  48 - 62 3 .3 9 14 3 . 6 9
CLASS B.................................................................... 89 3. 21 98 3. 27 100 3 . 3 7 1, 542 3 .7 8 195 3 . 0  5 50 3 . 0 6 46 2. 95 8 3 . 0 5

SELFCTED COMPUTER OCCUPATIONS

COMPUTER OPERATORS.3.......................................... 150 9 . 9 3 52 4. 45 81 5. 21 96 9 .  96 802 5 . 8 3 2 5 0 4 . 6 4 - - 97 4 . 3 0 79 4 .4 2 62 4 .28

See footnotes at end of table.



(Number of employees and average straight-time hourly earnings1 in selected occupations in banking establishments, 28 selected areas, 2 December 1976)

Table 1. Occupational earnings: Full- and part-time employees—Continued

Northe ast South

Boston Hartford Nas sau -Suffolk Newark New York Phi ladelphia Atlanta Bal t im ore Dal las Hous ton

Number
of

e m p lo y ­
ees

A v e r ­
age

hourly
warn­
ings

Number
of

employ­
ees

A v e r -  
. age 
hour ly  
e a r n ­
ings

Number
of

emp loy­
e e s

A v e r ­
age

hour ly
e a r n ­
ings

Nu mber
of

em p lo y­
ees

A v e r ­
age

hour ly
e a r n ­
ings

Number
of

e m p lo y ­
e e s

A v e r -
age

hour ly
e a r n ­
ings

Number
of

emp loy­
ees

A v e r ­
age

hourly
Warn­
ings

Number
of

employ­
ees

A v e r ­
age

hourly
e a r n -

_ m g s

Number
of

employ
ees

A v e r ­
age

hourly
e a r n -
inss

Number
of

emp loy­
ees

A v e r ­
age

hourly
Warn­
ings

Number
of

employ­
ees

A v e r -
ho§r ly
e a r n ­
ings

SELFCTED COMPUTER OCCUPATION S-- 
CONTINUED

COMPUTER OPERATORS— CONTINUED
CLASS A ........................... 59 $5.59 - - - - 15 $5.89 236 $6.96 71 $5.48 - - 28 $5.04 24 $5.22 14 $5.14CLASS B ........................... 76 9. 58 - - 37 $9.79 67 9.97 333 5.77 120 4.51 - - 27 4.23 29 4.48 24 4. 37CLASS C............................ 1 5 9.29 29 $9.19 18 3.93 19 3.92 233 9.75 59 3. 91 - - 42 3. 84 26 3.61 24 3.69

C0MPUTF6 PROGRAMMERS, BUSINESS^.... - 66 6.62 77 8.97 75 6.83 585 8. 95 213 6. 85 - - 89 6.24 47 6.78 21 6.13
CLASS A ........................... - - - - 39 9. 98 16 8. 13 22 C 9.60 79 7.97 - - 24 7.38 26 7.33 - .
CLASS B........................... - - - - - 91 6.89 289 8.06 94 6. 62 - - 40 6. 29 19 6.26 15 5.96CLASS C............................ - - 20 5.92 - - 18 5. 59 8 1 6. 66 40 5. 16 - - 25 5.05 - - - -

CCMFUTFP SYSTEMS ANALYSTS,
BUSINESS.3.......................... 53 9. 39 23 8. 60 - - 30 9.39 895 10.78 125 8. 4 1 - - 62 7. 87 103 8.12 35 7.75
CLASS A............................ 25 10.25 - - " - 11 11.05 255 1 1. 49 51 9. 53 - - 15 8.37 63 8.70 6 9 .24
CLASS B ........................... 18 9.02 21 8. 60 19 8.93 " * 42 8.30 ~ • 43 7.83 - 22 7.67

SELECTED TELLER AND OFFICER 
OCCUPAT IONS

TELLFPS.............................. 4,805 3.69 1,060 3. 39 2, 639 3. 83 2, 576 3.90 10, 194 4.22 4,912 3.40 2,120 $3.38 2,464 3.23 1,908 3. 15 2,159 3. 37FULL-TIME....................... 3,736 3. 66 616 3. 97 2,1 93 3.88 1 ,999 3.56 8, 346 4. 36 3, 87 5 3. 43 1 ,883 3.38 1,9 50 3. 29 1. 746 3.18 1,903 3.42PAPT-TIMF....................... 1, C6 9 3 .60 444 3.17 991 3. 56 632 2.9 1 1,898 3. 56 1,037 3.31 237 3.38 514 3.C2 162 2.81 256 3 .02NCTE3............................... 134 9.22 44 9. 28 102 9. 09 2C3 9.33 1,06 9 5.66 99 3.53 253 3 .68 - 371 3. 35 418 3.66COMMERCIAL-SAVINGS............... 1, 27 1 3.81 - - 2,112 3.77 2 ,223 3.32 9,858 4. 29 974 3. 50 1,139 3.22 579 3. 38 972 3.07 1,444 3.26FULL-TIME....................... 1,07 3 3.89 - - 1,692 3.82 1,6 29 3. 98 4, 084 4. 34 779 3. 57 967 3. 19 • “ 858 3.10 1.231 3 .31
PA RT-TIME......................................................... 198 3. 33 - 920 3. 57 599 2. 90 775 4.01 - - 172 3 .4 3 116 3.23 114 2.88 213 2.9 6

COMMERCIAL........................ - - - - - - - - - 236 3.30 - -
FULL-TIME....................... - ~ - - - - 234 3.31 94 3.23

SAVINGS.................................................................... 897 3.60 - - 219 3. 88 - 3, 241 3. 60 “ - 47 3.22 - -
FUIL-TIME......................................................... 621 3. 65 - - 1 93 3.93 - - 2, 254: 3.75 - 47 3.22 - -
P ART-TIME.......................................................... 226 3 .96 - - 987 25 - ~ - - - -

ALL-POUND.............................................................. 2,998 3.59 987 3. 29 206 9. 30 - - 915 4.23 3,254 3.36 635 3 .50 1,873 3.18 228 2.99 120 3.84
FULL-TIME....................... 1,853 3. 97 559 3. 9C 206 9.30 - - 8 29 4.33 2, 547 3. 35 570 3. 53 1,47 5 3. 24 189 3.07 120 3.84
PART-TIME.......................................................... 69 5 3.79 933 3.16 - 707 3. 40 65 3.23 398 2.96 39 2.61 - -

VA ULT.3...................................................................... 52 3.85 - - ~ “ - 7 6.29 112 3.81 - - - 54 3. 13 44 3.74
CONSUMER LOAN OFFICE RS3 .............................. 17 6 6.95 60 7. 31 53 6 .39 197 6.06 64 5. 32 152 7.04 266 8.31

See footnotes at end of tab-e.



Table 1. Occupational earnings: Full- and part-time employees — Continued
(Number of employees and average straight-time hourly earnings1 in selected occupations in banking establishments, 28 selected areas, 2 December 1976)

Occupation

South—Continued North Central

Lou is v il l e Memphis Miami New Orleans Washington Chicago Cincinnati Detroit Indianapolis
Number

of
e m p lo y ­

e e s

A v e r ­
age

hourly
e a r n ­
ings

Number
of

emp loy­
ees

A v e r -
hourly
e a r n ­
ings

dumber
of

em p lo y ­
ees

A v e r ­
age

hourly
e a r n ­
ings

Number
of

employ­
e e s

A v e r ­
age

hour ly
e a r n ­
ings

dumber
of

em p lo y­
e e s

A v e r ­
age

hourly
e a r n ­
ings

Nu mber
of

e m p lo y ­
ees

A v e r ­
age

hour ly
e a r n ­
ings

Number
of

employ­
e e s

A v e r ­
age

hourly
e a r n -

- in&8..

Number
of

em p lo y­
ees

A v e r ­
age

hourly
e a r n -

_ i n g s

Number
of

e m p lo y ­
e e s

A v e r ­
agehourly

e a r n ­
ings

SELFCTED CLERICAL OCCUPATIONS
BOOKKEEPING-MACHINE OPERATORS.3.... 28 $3. 26 _ _ 49 $3. 64 _ _ 29 $3.88 351 $3.73 - - - - 85 $3.01

CLASS A ............................ - - - - 14 3.94 - - 12 4.13 168 3.96 - - - - 33 2.98
CLERKS, FILE........................ 50 2.80 43 $2.55 84 3.17 156 $2.70 337 3.0 3 80 4 3. 12 93 *2.83 318 $3. 06 - *

FULL-TIME................1...... 50 2.80 28 2.61 84 3. 17 153 2.7 1 312 2. 05 597 3.21 91 2.83 305 3.07 “
PA FT-TIME....................... - - - - - - - - 25 2.79 207 2.86 - - *

CLASS A .................................................................... - - - - - - - - 27 3.50 26 3. 81 “ “ -
FUIL-TIME.......................................................... - - - - -• - - - 27 3. 50 26 3.81 - - -

CLASS B .................................................................... 10 2.90 - - 47 3. 19 - - 53 3.30 162 3.47 - 38 3.28
FULL-TIME....................... 10 2.90 - - 47 3.19 - - 49 3. 33 143 3. 50 “ 38 3. 28 -

CLASS C............................ 37 2.76 34 2.53 27 2.81 98 2. 69 257 2. 92 616 3. 00 84 2.82 274 3.02 - -
FULL-TIME....................... 37 2.76 - - 27 2. 81 cc 2.70 2 36 2.94 428 3. 07 82 2 .83 261 3.04
PART-TIME....................... - - - - - - - - 21 2.75 188 2. 82 - - - ~ -

KEYPUNCH OPERATORS.................. 58 3.06 47 3.17 - - 57 3. 15 86 3. 87 266 3. 83 89 3.45 152 3.75 104 3.40
FULL-TIME....................... 58 3.06 44 3. 20 - - 57 3. 15 78 3.ee 2 03 3.85 87 3 .46 139 3.73 98 3.43
PART-TIME....................... - - - - “ - - - 8 3.78 - “ “

CLASS A............................ 28 3.18 13 3.61 - - - - 34 4. 10 120 4.34 - 11 4.13 67 3.62
FULL-TIM E....................... 28 3. 18 13 3. 61 - - - - 34 4.10 100 4.21 - - 11 4.13 64 3.64

CLASS B ............................ 30 2.95 34 3. 00 - - 38 2.98 52 3.72 146 3. 41 141 3. 72 37 3.01
FUIL-TIME........................ 30 2.95 31 3.03 - 38 2. 98 44 3. 71 103 3. 50 - 128 3.69 34 3.03
PA FT-TIME....................... - - - - - - 8 3.78 “ “ ”

PRCCF-MACHINE OPERATORS............ 182 2.76 91 3. 08 1 86 3.25 145 2.76 458 3. 29 942 3. 34 151 2.78 685 3. 42 147 2.78
FULL-TIME....................... 137 2.79 63 3.25 177 3. 27 144 2.76 398 3. 33 800 3. 41 117 2.87 377 3.51 132 2.78
PART-TIME....................... 45 2.65 26 2. 72 - - - - 6 C 3.04 142 2.98 34 2 .48 308 3.31

S AFi-DEPOSIT CLERKS................. 25 3. 16 - - 1 00 3.38 27 3.18 86 3.94 449 3. 56 21 3. 23 142 3. 88 20 3.15
FUIL-TIME........................ 25 3.16 - - 96 3. 39 27 3. 18 80 2. 99 289 3.75 18 3.28 141 3. 88 20 3.15
PA FT-TIME....................... - - - - - - - - “ - 160 3.22 - - - - *

SECRETARIES.3............................................................ 156 3.86 190 3. 56 300 4.50 233 3.97 477 4.81 1, 565 4. 94 153 4.33 592 4. 99 259 4.17
CLASS A..................................................................... 13 4.98 - - 16 5. 48 14 4. 6 1 17 5. 57 154 6. 45 8 5.31 16 7.20 18 4.89
CLASS B .................................................................... 36 4. 35 23 4. 36 85 4. 70 65 4.34 112 5.21 3 84 5.29 42 4 .98 76 5.76 71 4.51
CLASS C.................................................................... 74 3.70 - - 92 4.47 - - 108 4.81 783 4. 66 61 4.32 213 5.02 64 4.21
CLASS D..................................................................... 33 3 .25 141 3.33 107 4. 21 90 3.75 161 4. 47 244 4.32 42 3.52 287 4.65 106 3.81

STENOGRAPHERS.3...................................................... 32 3.54 - - 27 3. 86 - - - - 542 4. 1 9 18 3 .36 179 4.12
GENERAL.................................................................... 21 3.25 - - - - - - - - 94 2. 99 12 3.04 55 3. 98 *
SFNIOR........................................................................ - - - 18 4. 12 - - - - - 6 3.99 “ “

SWITCHPOARD OPERATORS.............. 25 3.14 8 3. 28 62 3. 17 24 3. 16 42 3.51 366 3.55 16 3 .35 95 3.55 23 2.8 1
FUIL-TIME....................... 25 3. 14 8 3. 28 60 3.19 24 3.16 38 3.52 291 3. 60 14 3. 38 60 3. 61 23 2.81
P AFT-TIME.......................................................... - - - - - - - - “ - 75 3.35 “ 35 3.45 -

CLASS A .3.................................................................. - - - - - - - - 10 3.61 150 3.62 “ “ 16 2. 93
CLASS B..................................................................... 25 3.14 8 3. 28 62 3.17 22 3.15 32 3.48 216 3. 50 16 3. 35 85 3. 47 - -

FULL-TIME.......................................................... 25 3.14 8 3.28 60 3. 19 22 3. 15 28 2. 49 144 3.57 14 3.38 51 3.50 “ “
PA PT-TIME.......................................................... - - - - - - - - - - 72 3.35 “ 34 3.43

T YPISTS.3....................................................................... 31 3. 10 - - - - - - 215 3.93 529 3. 33 216 3. 52 65 2.88
CLASS A..................................................................... - - - - - - - - 8 1 4. 37 221 3. 48 - 27 3.62 38 3.06
CLASS B .................................................................... 30 3. 11 - - - - - - 134 3.66 308 3.22 * ~ 189 3.51 "

SELECTED COMPUTER OCCUPATIONS
3COMPUTER OPERATORS.................. 63 4.08 39 4.42 - - 54 4. 25 75 4. 87 235 5.08 50 4.50 109 4.73 65 4.4 9

S ee  fo o tn o tes  at end of ta b le .



Table 1. Occupational earnings: Full- and part-time em ployees—Continued

(N um ber of e m p lo y e e s  and average  str a ig h t-t im e  hourly e a r n in g s1 in se le c te d  occu p ation s in banking e s ta b lish m e n ts , 28 s e le c te d  a r e a s ,2 D ecem b er  1976)

South—Continued North Central

Occupation
Louisville Memphis Miami New Orleans Washington Chicago Cincinnati Detroit Indianapolis

Number
of

employ­
ees

Aver­agehourlyg a m ­ings

Number
of

employ­
ees

Aver­agehourlyg a m ­ings

Number
of

employ
ees

Aver-agehourlyg a m ­ings

Number
of

employ­
ees

Aver­agehourlywarn­ings

Number
of

employ­
ees

Aver­agehourlyearn-
ings

Number
of

employ­
ees

Aver­agehourlyearn­ings

Number
of

employ­
ees

Aver­agehourlyearn-
in&.8

Number
of

employ­
ees

Aver­agehourlyearn­ings

Number
of

employ­
ees

Aver-
hourlyearn­
ings

SELECTED COMPUTER OCCUPATIONS—  
CONTINUED

COMPUTES OPE RA TORS--CONTI NUEDCLASS A............................ - - - - - - - - 20 $5. 84 71 $5.68 - - 15 $5.79 24 $5.12
CLASS B........................... 23 $4.19 - - - - 30 S3. 94 28 4.78 130 5.07 33 $4 .44 48 4.94 23 4.32
CLASS C ........................... 23 3. 54 - - - - - - 27 4.23 34 3.83 - - 46 4. 17 18 3.66

COMPUTER PROGRAMMERS. BUSINESS 3 ..... 34 5.40 - - - - 36 5.75 44 6. 30 230 6. 62 57 6.32 107 6.94 - -
CLASS A........................... - - - - - - - - 13 7. 84 73 7. 70 20 6 .86 53 7.89 - -
CLASS B ........................... 17 5.57 - - - - 16 5.80 24 5.98 91 6.32 25 6.29 35 6. 60 - -
CLASS C........................... - - - - - - - - 7 4.52 66 5. 84 12 5.46 19 4.91 - -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS.3.......................... - - - - - - - - 49 7.91 - - 9 7.69 108 9. 33 56 7.29
CLASS A ........................... - - - - - - - - 10 9.28 72 8. 88 - 62 9.95 -
CLASS B........................... - - - - - - - - 32 7. 94 - - - 46 8.49 21 7.02
CLASS C ........................... - - - - * - 7 5.82 - “ * " ~

SELECTED TELLFR AND OFFICER OCCUP AT IONS
TELLERS.............................. 998 3.09 7 40 $3. 01 1,295 $3. 38 1, 265 3.05 3,958 3.52 5,582 3.66 1 ,083 3.22 5,548 3. 68 1, 482 3.01

FULL-TIME....................... 68 2 3. 13 60 6 3. 01 1,211 3.31 1,174 3.09 3,100 3.58 4,584 3.7 1 910 3.23 3,430 3.68 1 ,288 3.01
PART-TIME....................... 316 3.00 134 3. 02 84 3.41 9 1 2. 58 858 3. 29 998 3.39 173 3.17 2,118 3.67 194 3.03

NCTE.3.............................. 25 3.87 - - 194 3. 74 153 3. 47 172 4.49 512 4.23 47 3.63 63 4. 11 31 3.46
CCMMERCIAL-SAVINGS............... 755 3.05 - - 560 3.2( 839 2.96 342 4.05 1,360 3.54 - 3,587 3.61

FULL-TIME....................... 960 3.09 - - 5 08 3.17 763 3.01 327 4.07 1, 10 1 3. 56 - - 2,033 3.84 - -
PART-TIME....................... 2 95 3.00 - - 52 3. 42 76 2. 53 - - 259 3.44 - - 1,554 3. 78 - -

COMMERCIAL........................ - - - 387 3. 4' - - - - 519 3.62 - - - - - -
FULL-TIME....................... - - - - 355 3.41 - - - - 470 3. 70 - * - - -
PART-TIHE....................... - - - 32 3. 38 - - - - - - - - - - -

SAVINGS........................... - - - - 90 3. 43 - - - 295 3.76 - - -
FULL-TIME....................... - - - 90 3.43 - - - - 267 3. 72 - - -
PART-TIME....................... - - - - - - - - - - 28 4.17 - -

ALL-ROUND......................... 200 3. 12 667 2. 99 - - - - 3, 4 3C 3.41 2,758 3.58 1,019 3.20 1,691 3.35 1,02 8 3.00
FULL-TIME....................... 18 4 3.14 540 2. 99 - - - - 2,589 3.45 2, 116 3. 64 849 3 .20 1,155 3.32 912 3.0 1
PART-TIME....................... - - 127 3.00 - - - - 841 3. 28 642 3.40 170 3. 17 536 3. 41 - -

VAULT 3............................ - - - - 19 3. 47 - 8 3.73 138 4.22 - - 87 4.16 - -
CONSUMER LOAN OFFICERS.3............ 25 5.74 76 4. 25 1 54 6.07 34 6.34 113 6.72 417 7. 18 60 5 .56 45 6.94 84 5.28

See footnotes at end of table.



(Number of employees and average straight-time hourly earnings1 in selected occupations in banking establishments; 28 selected areas, 2 December 1976)

Table 1. Occupational earnings: Full- and part-time em ployees—Continued

Occupation

North Central-Continued West
Kansas City Milwaukee Minneapolis - 

St. Paul St. Louis Denver -Boulder Los Angeles- 
Long Beach Portland San Francisco- 

Oakland Seattle"E verett
Number

of
employ­

ees

Aver­agehourlyearn­ings

Number
of

employ­
ees

Aver­agehourlyearn­ings

Number
of

employ­
ees

Aver-
hourlyearn­ings

Number
of

employ
ees

Aver­agehourlyearn­
ings

Number
of

employ­
ees

Aver­age.hourlyearn­
ings

Number
of

employ­
ees

Aver­agehourlyearn­
ings

Numbe
of

employ
ees

Aver-
hourlyearn-
- .frig8

Numbe
of

employ
ees

Aver­agehourlyearn­ings

Number
of

employ­
ees

Aver­age hourly earn- 
. i.Pg8

SELFCTED CLERICAL OCCUPATIONS
BCOKKEFPING-MACHINE OPERATORS!.... 82 $3. 14 66 $ 3.31 _ _ _ _ _ _

C IASS A ............................ 44 3. 46 - - - - 34 3.77 - - - - - ■ - - - - -
CLASS B............................ 36 2.77 11 $3.36 - - 32 2.82 - - - - - - - - - -

CLERKS, FILE......................... 172 2.67 140 2. 84 171 $2.75 38 2 2.82 37 $2. 59 312 $2. 92 36 *3.02 126 $3.11 61 *2. 87FULL-TIME....................... 160 2.69 77 2.79 1 11 2. 76 354 2. 85 25 2.60 192 3.05 34 3.06 121 3. 11 51 2. 81PART-TIME....................... - - 63 2. 89 60 2.73 28 2.46 12 2.55 - ~ - - - - -
CLASS A............................ _ _ _ _ _ 16 3. 31 - - - - - - - - - _

FULL-TIME....................... - 12 3. 32 - - 16 3.31 - - 24 3.29 - - - - - -
CLASS B ............................ 56 2.79 94 2. 82 77 2.76 132 3.00 26 2.49 47 3. 15 - - 48 2.98 11 3.16FULL-TIME....................... 56 2.79 - - 52 2.76 132 3.00 - - 47 3.15 - - 45 2.96 10 3. 14PA PT-TIME....................... - 46 2. 89 - - - - 12 2.55 - - - - - - - .
CLASS C............................ 105 2. 53 - - 82 2.66 234 2.68 - - 121 2. 9 6 - - - 48 2.8CFULL-TIME........................ 93 2 .56 - - 50 2.63 206 2.71 - - 121 2. 96 - - - - 39 2. 71PART-TIME....................... _ - - 32 2. 70 28 2.46 - - - - - - - - - _

KEYFUNCH OPERATORS.................. 93 3.08 172 3.69 92 3.36 178 3.22 - - » - - - 170 3.59FULL-TIME....................... 75 3 .26 88 3.88 67 3. 41 159 3. 23 - - 67 3.79 - - 137 3.59PART-TIME....................... - - 84 3. 48 25 3.22 19 3. 12 - - - - - - - 33 3.61CLASS A............................ - - - - 29 3.84 47 3 .66 - - 95 4. 59 - - 49 4.71 73 3.95FULL-TIME........................ - - - - - - 39 3.65 - 95 4. 59 - - 49 4.71 64 3. 90CLASS B ............................ 67 2.84 - - 63 3. 13 131 3.06 - - - - - - 97 3.33FULL -T IMF....................... 49 3.03 43 3. 69 43 3.14 120 3 .09 - - - - - - 73 3.32PART-TIME....................... - _ - - 20 3. 12 11 2.7 2 - - - “ - - - 24 3. 35PPCCF-MACHINE OPERATORS............ 220 2.99 288 3. 02 435 2. 97 294 2.83 197 3.06 1,179 3.32 82 3. 30 922 3. 30 314 3.21FU1L-TIME....................... 213 3.00 119 2. 99 200 3.0C 270 2 .84 188 3.06 1,075 3. 33 58 3. 39 640 3.41 161 3.20PART-TIME....................... - - - - 235 2. 94 24 2.76 - - - - 24 3.08 282 3.05 153 3. 22SA FE-DFPOSIT CLERKS................ 76 3.20 75 3. 28 106 3. 37 162 2.91 77 3.28 1 88 3.33 10 3.46 220 3. 56 29 3.76FULL-TIME....................... 76 3. 20 61 3. 32 79 3.40 136 2.97 73 3.30 181 3. 32 8 3.46 204 3. 57 27 3.77P ART-TiqE....................... - - - - - *6 2. 57 - - - - 16 3.48 - -
SECRETARIES......................... 190 4.11 30 3 4. 46 307 4. 33 371 3.92 191 4.51 1,785 4.84 232 4.43 1,001 4. 86 549 4.50CLASS A ............................ 9 5. 39 17 5. 50 17 4.98 20 4 .66 9 5.45 83 6. 26 - 80 6.08 9 5.79CLASS B............................ 50 4 .39 50 5.31 97 4. 48 103 4. 16 68 4. 38 331 5.39 - - 198 5.33 51 5. 23CLASS C ............................ 5fl 3.85 141 4. 29 67 4. 56 1 99 3.77 64 4.62 609 4.77 508 4. 75 179 4.80CLASS D ............................ - - 95 4. 07 126 4.01 - - - - 745 4. 53 120 4. 13 215 4.24 306 4.16STENOGRAPHERS?...................... 13 C 3.39 108 3.43 97 3. 83 197 3. 21 139 2. 88 689 4.10 29 3 .68 - - - -

GF NERAL............................ 6 1 3.28 44 3. 4 1 57 3. 63 1 64 3. 17 73 3.60 237 4.18 - 175 3. 96 30 3.33SENIOR............................. 69 3.48 64 3. 45 40 4.13 33 3.39 - - 452 4.0 6 - - - - - -
SWITCHBOARD OPERATORS............... 77 3.07 38 3.17 36 3. 30 86 3. 16 67 2. 15 253 3.35 7 3 .61 83 3.63 19 4.02FULL-TIME....................... 77 3.07 35 3. 22 35 3. 31 83 3. 15 62 3.20 245 3.35 7 3.61 78 3. 64 15 4.09CLASS A?........................... - - - - 25 3.46 31 3.56 19 3.55 124 3. 63 - - 47 3.69 7 4.35CLASS a............................... 71 3.05 36 3. 11 - - 55 2.9 3 48 3.00 129 3.09 - - 36 3.55 12 3.83FULL-TIME....................... 7 1 3.05 33 3. 16 - - 52 2.91 43 3.05 125 3.10 - - 31 3. 57 10 3.81TYPISTS?............................. 64 3. 29 125 3. 17 142 3.18 235 3 .00 50 3.23 - - - - -

CLASS A............................ 38 3.64 53 3.45 78 3.36 - - - - - - - - - -
CLASS B ............................ 26 2."’8 72 2. 96 64 2. 97 155 2.87 25 2.97 116 3.17 " - 58 3. 46 15 2.92
SELFCTED COMPUTER OCCUPATIONS

COMPUTFR OPERATORS3.................. 71 4.02 96 4.58 72 4. 10 85 3.86 - * 224 5.39 - - 199 5.57 65 5.03

See fo o tn o tes  at end of table.



Table 1. Occupational earnings: Full- and part-time em ployees—Continued

(N u m b er  of e m p lo y e e s  and average  s tr a ig h t - t im e  hourly e a r n in g s 1 se le c te d  o ccu p ation s in banking e s ta b lish m e n ts , 28 s e le c te d  a r e a s ,2 D ecem b er  1976)

North Central— Cont inued West

Occupation
K a n sa s  City Milwaukee Min neap oli s  - 

St. Paul St. _.ouis Denve  r- Boulder Los A n g e l e s - 
Long Beac h Po rt la nd San F r a n c i s c o -  

Oakland
Seattle - Everett

Number
of

emp loy­
ees

A v e r ­
age
hour ly
e a r n ­
ings

Number
of

e m p lo y ­
e e s

A v e r ­
age

hour ly
e a r n ­
ings

Numbe r 
of

e m p lo y ­
e e s

A v e r ­
age

hourly
e a r n ­
ings

Number
of

em p lo y ­
e e s

A v e r -
hou8rly
e a r n ­
ings

Numbe r
of

e m p lo y ­
e e s

A v e r -
hourly
e a r n ­
ings

Numbe B 
of

em p lo y­
e e s

A v e r -
hou8rly
e a r n ­
ings

Number
of

employ­
e e s

A v e r -
hour ly
e a r n ­
ings

Nu mbe r
of

e m p lo y ­
e e s

A v e r -
hour ly
e a r n ­
ings

Number
of

employ­
e e s

A v e r -
hourly
e a r n ­
ings

SFLFCTED COMPUTER OCCUPATIONS-- 
CONTIN UED

COMPUTER OPERATORS— CONTINUED
CLASS A.................................................................... 31 $4 .5 0 - - 21 $ 4 . 7 4 10 $ 4 .  97 - - 65 $ 6 .  1 9 - - 62 $ 6 . 1 2 - _
CLASS ...................................................................... 28 3 . 6  9 - - 23 4. 14 49 4 . 0 7 - - 80 5 . 5 0 - - 93 5. 43 31 $ 4 . 9 4
CLASS C ............................................ , ...................... ~ - 16 S3.  82 28 3 . 5 8 26 3 . 0 4 - - 79 4 . 6 3 - - - - _ _

COMPUTER PROGRAMMERS, BUSINESS ........... ~ 62 6 .  01 21 6 . 6 6 75 6 . 0 8 - - - - - - - - 72 6 . 6 9
CLASS A..................................................................... - - - - - - - - - - - - - - - 26 7.  43
CLASS ...................................................................... - ~ - - 41 6 . 0 1 - - - - - - 29 8. 32 39 6 . 4  8
CLASS ...................................................................... 12 4 .  53 - - - - 12 4 . 7 6 - - - - - - 55 7. 18 7 5. 16

COMPUTFR SYSTEMS ANALYSTS,
BUSINTSS3 ................................................................. 36 7 .  19 65 7. 19 27 7 . 2 7 37 7 . 1 5 - - - - - - - - 32 7 . 6 2

CIASS A.................................................................... 14 8 . 1 2 • “ " 8 8 . 2 7 12 8 . 0 5 - - - - - - - - 15 8 . 6 3
CLASS ....................................................................... 22 6 .6 0 24 8 . 0 b - “ 18 7 .  16 - - - - - - 10 7 . 4 0

SELECTED TELLER AN E OFFICER 
OCCUPATIONS

TELLERS.......................................................................... 1 , 4 2 5 3 . 1 5 I, 351 3. 22 1 , 6 6 4 3. 26 2 , 2 9 3 3 . 0 3 1, 130 $3 .  18 5, 271 3. 43 1, 519 $ 3 . 4 2 3 , 5 2 5 3. 64 2, 536 3 . 6 3
FULL-TIME......................................................... 1 , 2 1 7 3 . 1 8 899 3 . 2 6 1, 193 3. 29 1 , 8 3 1 3. 10 937 3 .  12 4, 645 3 . 4 4 1, 155 3. 45 2 , 7 4 1 3 . 6 3 1 ,5 5 1 3 . 5 4
PA RT-TIME......................................................... 20 R 2. 98 452 3. 13 471 3. 16 4 62 2 . 7 5 193 3 . 4 8 6 26 3 . 3 7 364 3. 31 784 3. 68 985 3. 77

NOTE.3......................................................................... 168 3. 64 78 4 .  12 1 65 3 . 4 7 200 3 . 4 7 96 3. 31 876 3. 77 2 98 3 .88 385 4 . 0 5 211 3. 9 7
COMM ERCIAL-S AVINGS...................................... 788 3 . 1 0 - - 1 ,2 5 1 3. 17 1 , 2 0 4 3. 07 78 1 3. 20 3, 970 3 . 3 2 - - 2 , 7 2 9 3 . 5 3 1 , 8 1 7 3 . 5 7

FULL-TIME......................................................... 66 1 3.  13 - 811 3. 19 952 3 . 0 8 62 6 3 .11 3 , 3 7 2 3 . 3 1 792 3 . 2 9 1 , 9 7 2 3 .4 8 96 8 3 . 4 3
PART-TIME......................................................... 127 2 . 9 5 - 440 3 . 1 4 212 3 . 0 1 155 3. 59 598 3. 34 338 3. 28 757 3. 66 -

COMMERCIAL............................................................ - 93 3. 10 64 3. 37 70 3 . 6 7 - - - - - - 45 3. 70 - -
FULL-TIME......................................................... - - 61 3. 14 58 3. 31 7C 3 . 6 7 - - - - - - - - _ _
PART-TIME......................................................... - - 32 3. 01 - - - - - - - - - - - - _ _

SAVINGS.................................................................... 8 3 . 7 0 59 2 . 9 5 78 3. 31 38 3. 18 - - - - - - - - _ _
FULL-TIME......................................................... 8 3 . 7 0 48 2. 88 60 3 .  27 38 3 . 1 8 - - - - - - - - - _

................... .................................................................. 357 3 . 0 0 1, 001 3. 18 - - 731 2 .71 197 2 . 9 6 - - - - 138 4 . 2 0 _ _
FULL-TIME.......................................................... 2R3 3 .02 611 3 . 2 2 - - 485 2 . 8 0 160 2. 95 - - - - 138 4. 20 - _
PART-TIME......................................................... 74 2 . 9 3 390 3. 13 - - 246 2 . 5 2 37 2 . 9 9 - - - - - - - -

V AU LT3. ...................................................................... 63 3. 34 33 3 . 6 0 38 3 . 7 0 50 3 . 9 2 49 3 . 4 4 - - 90 3 .53 206 3 . 9 9 - _
CONSUMER LOAN OFFICERS3. .............................. 1 14 6 . 9 2 72 5 . 4 7 199 5 .  47 1 10 5 .  27 195 6. 77 343 6 . 2 0 120 5 . 8 6 39 5 5. 77 127 6 . 5 5

1 Exc ludes p r e m i u m  pay for over ti m e  and for wo rk  on w eeken ds,  ho l idays,  and late
shi fts ,

2 Standard M etropol itan  Stat is tica l A reas  as  defined by the U, S, Office of M anagement  
and Budget through F eb ru a ry  1974. See footnote 1, tables 3 -56  for def in it ion s of the ar e a s .

3 A l l  or vi rtual ly  al l  w orkers  ar e  fu ll - ti m e .

NOTE: D ashes  indicate  that data w e r e  not reported  or that data did not m ee t  publica  
tion c r i t e r ia .  O ver al l  occu pat ions m ay  include  data for su b c la ss i f i c a t io n s  not shown sepa  
rately .



Table 2. Occupational averages—Full-time employees only

(N um ber of e m p lo y e e s , a v e r a g e  stan dard  w eek ly  h ou rs and s tr a ig h t-t im e  ea rn in g s1 in se le c te d  o ccu p a tio n s in banking e s ta b lish m e n ts , 28 s e le c te d  a r e a s , 2 D ecem b er  1976)

No rth ea s t

Bos ton Hartford Nas  sau-Suffo lk Newark N< w York P hiladelph ia

Occupation
Nu mber

of
e m p lo y ­

e e s

Average
weekly
hours

( s ta n d ­
ard)

Average
weekly
e a r n ­
ings

( s ta n d ­
ard)

Number
of

e m p lo y ­
e e s

Average
week ly
ho ur s

( s ta n d ­
ard)

A v e r a g e
week ly
e a r n ­
ings

( s t a n d ­
ard)

Nu m ber
of

e m p lo y ­
e e s

Av e r a g e
week ly
ho ur s

( s t a n d ­
ard)

Av e r a g e
w e e k ly
e a r n ­
ings

( s t a n d ­
ard)

Nu mber
of

e m p lo y ­
e e s

Average  
w eek ly  
hours  

( s tand - 
ard)

Av e r a g e
w e e k ly
e a r n ­
ings

( s ta n d ­
ard)

Nu mber
of

e m p lo y ­
e e s

Ave  rage  
w eek ly  
ho ur s  

( s ta n d ­
ard)

Av era g e
w eek ly
e a r n ­
ings

( s ta n d ­
ard)

N u m b er
of

e m p lo y ­
e e s

w eek ly
hours

( s ta n d ­
ard)

w eek ly  
e a r n ­
ings 

( s tand - 
ard)

SELECTED CLERICAL OCCUPATIONS

BCGKKFFPING-MACHINE OPERATORS.............. 75 3 8 . 0 $ 1 5 0 . 0 0 _ - . - - 91 3 7 .  0 * 1 9 0 . 5 0 78 3 5 . 5 * 1 5 9 .  50 70 3 8 .  5 $ 1 1 9 . 0 0
52 39. 0 1 5 8 .0 0 - - - - - - 10 37. 5 188.  00 26 3 5 . 5 1 6 7 . 5 0 95 3 9 . C 1 2 9 .0 0

CLASS B..................................................................... 23 3 6 . 5 1 3 2 . 0 0 - - - - - - 31 3 6 . 5 1 2 5 . 5 0 52 3 5 . 5 1 5 5 . 5 0 25 3 8 . 0 1 09 .50
CLEFKS, FI LE............................................................. 29 5 3 7 . 5 1 1 9 .0 0 22 35. 5 $ 1 1 9 . 0 0 - - - 129 3 8 . 0 1 1 3 .5 0 1, 169 3 5 . 0 1 3 3 . 0 0 398 3 8 . C 1 0 9 .0 0

_ _ _ . - _ _ - - - - - 130 3 5 . 0 15S .C 0 25 3 7 . 5 1 3 1 .5 0
CLASS B.................................................................... 89 3 6 . 5 1 2 9 .0 0 - - - - - - - - - 3 73 3 5 . 0 1 9 2 . 0 0 92 3 7 . 5 1 1 9 .50
CLASS C..................................................................... 161 38 .0 1 1 9 .0 0 20 35. 5 112.  00 - - - 106 3 8 . 0 1 1 3 . 5 0 66 1 3 5 . 5 1 2 3 . 0 0 281 3 8 . C 1 0 5 .5 0

KEYPUNCH OPERATORS............................................ 103 3 7 .0 191.  50 - - - 89 3 6 . 5 * 1 5 3 . 5 0 120 37. 5 1 9 2 . 0 0 5 3 8 3 5 . 0 1 5 5 . CO 2 92 3 7 . 5 1 3 3 .5 0
CLASS A.................................................................... 90 3 7 . 0 192. 00 - - - 93 3 6 . 5 1 6 3 . 0 0 29 3 6 .  C 1 6 2 . 5 0 29 8 3 5 . 0 1 6 8 . 5 0 129 3 7 . 5 19 5 .00
CLASS B..................................................................... 13 38 . 0 1 3 8 .0 0 - - - 91 3 7 . 0 1 9 9 .0 0 91 3 8 . 0 1 3 5 . 5 0 2 40 3 5 . 5 147. 50 163 37 .  5 129. 50

PRCOF-MACHINE OPERATORS.............................. 299 3 8 .0 1 3 0 .0 0 60 3 6 . 0 11 3.CC 185 3 7 . 5 1 3 2 . 5 0 238 36. 5 1 1 8 . 0 0 6 97 3 5 . 5 15C.C0 906 3 8 . 5 1 1 5 .0 0
SAFE-DEPOSIT CLERKS......................................... 158 3 8 . 0 137 . 50 - - - 73 3 7 . 5 1 3 8 .5 0 102 3 7 . 0 1 3 1 . 0 0 662 3 5 . 5 1 7 9 . 0 0 133 3 7 . 5 13 3 .00
SECRETARIES............................................................... 86 0 37 .5 181 .50 266 3 6 . 0 163. 50 351 3 5 .  5 1 8 7 .5 0 986 3 6 . 5 1 6 9 . 5 0 5 , 5  11 3 5 . 0 2 1 0 . 5 0 1 , 1 7 0 37 . 5 1 6 1 .5 0

CLASS A .................................................................... 59 3 8 . 5 215. 5C 7 3 5 . 5 2 2 1 . 0C 27 3 7 . 5 2 3 2 . 5 0 23 3 7 . 0 1 9 7 .0 0 171 3 5 . 0 2 8 3 . 0 0 92 3 8 .  C 2 2 1 . 5 0
CLASS B.................................................................... 231 3 7 . 5 1 9 3 . 0C 31 3 6 . 0 1 8 6 . 5C - - - 99 36. 5 1 7 6 . 5 0 763 3 5 . 0 2 9 9 . 0 0 159 3 8 . 0 18 2 .0 0
CLASS C..................................................................... 3 1 9 37 .5 1 7 7 .5 0 136 3 6 . 0 169.  00 111 3 5 .  5 209. 50 139 3 5 . 5 1 7 2 . 0 0 1 , 6 3 7 3 5 . 0 2 1 9 . 5 0 387 37 .  5 1 6 7 .0 0
CLASS D.................................................................... 251 3 6 .  5 1 6 8 .0 0 - - - 139 3 5 . 5 1 6 7 . 0 0 225 36. 5 1 5 1 . 0 0 2, 9 90 3 5 . 0 1 9 2 . 5 0 5 8 2 3 7 . 5 1 9 7 .5 0

STENOGRAPHERS.......................................................... 85 3 8 . 0 1 5 8 .5 0 - - - - - - 69 37. 0 1 3 8 . 5 0 6 7 9 3 5 . 0 1 9 9 . 0 0 307 3 7 . 5 1 3 3 .5 0
GENERAL..................................................................... 50 38 .5 151 .00 - - - - - - 39 3 8 . 5 1 3 9 . 0 0 5 22 3 5 . 0 196 . 50 209 37 .  5 1 2 9 .0 0
SENI CR....................................................................... 35 3 7 . 0 1 6 9 .00 - - - - - - - - - 157 3 5 . 0 1 5 6 . 0 0 98 3 7 . 5 1 9 2 .5 0

SWITCHBOARD OPERATORS.................................... 131 3 8 . 0 1 3 8 .0 0 17 3 6 . 0 126 .CC 33 3 6 . 0 1 5 9 .5 0 69 3 7 . 0 1 3 3 . 5 0 261 3 5 . 5 1 6 7 . 0 0 79 3 8 . 0 1 3 5 .00
CLASS A ..................................................................... 63 3 7 . 5 1 9 9 .5 0 7 3 5 . 5 1 9 2 . 0 0 10 36. 5 166. 50 - 68 3 5 . 0 1 8 8 .5 0 2<4 3 8 . 0 1 5 7 .5 0
CLASS ........................................................................ 68 3 8 . 0 1 2 7 .5 0 10 3 6 . 5 1 1 9 . 5C 23 3 6 . C 1 9 9 . 0 0 96 3 7 . 0 130. 50 193 3 5 . 5 1 5 5 . 5 0 50 3 8 .  C 1 2 9 . 0 0

I YPTSTS.............. .......................................................... 159 3 7 . 5 1 2 8 .0 0 97 3 6 . 0 1 3 0 . 0C - - - 176 3 5 .  5 1 2 6 . 5 0 2 , 5 0 9 3 5 . 5 1 9 2 . 5 0 39 2 3 8 . 0 1 1 9 .5 0
CLASS A ..................................................................... 66 37 .5 1 3 8 .5 0 72 3 6 . 0 132. 00 - - - - - 1 , 0 3  5 3 5 . 0 153 . 50 198 38 .  5 123.  50
CLASS B .................................................................... 88 3 7 . 5 1 2 0 . 0C 25 3 5 . 5 1 2 3 . 5C " 97 35. 5 120. 00 1, 9 7 4 3 5 . 5 1 3 5 . 0 0 199 3 7 . 5 1 1 5 .0 0

SELECTED COMPUTER OCCUPATIONS

COM PUT FR OPERATORS............................................ 196 3 7 . 0 1 8 2 . 0 0 52 3 8 . 0 1 6 9 . 0 0 81 3 7 . 0 1 9 1 .0 0 96 3 7 . 5 1 8 5 . 0 0 7 95 3 5 . 5 2 0 5 . 5 0 250 37 . 5 173. 50
CLASS A ..................................................................... 59 3 6 .0 2 0 0 .0 0 - - - - - - 15 37. 0 2 1 6 . 0 0 23 5 3 5 . 0 2 9 9 . 5 0 71 3 7 . 5 2 0 5 . 0 0
Cl ASS ...................................................................... 79 3 7 . 0 1 7 0 .5 0 - - - 37 3 7 . 5 1 7 9 .0 0 67 37. 5 1 8 5 . 5 0 3 33 3 5 . 0 2 C 2 .5 0 120 3 7 . 5 1 6 9 .0 0
CLASS C ..................................................................... 13 37 .5 1 6 3 .5 0 29 3 7 . 5 1 5 5 . 0C 18 38 .  5 1 5 0 .0 0 19 3 8 . 0 1 9 8 . 5 0 2 27 3 6 . 0 1 7 0 .0 0 59 37 . 5 1 9 6 .0 0

CCMFUTER PROGRAMMERS, BUSINESS.............. - - - 66 37 .  5 2 5 0 . CC 77 3 5 .  C 2 9 7 . 5 0 73 3 7 . 0 255. 50 585 3 5 . 5 2 9 7 . 5 0 213 3 7 . 5 2 5 6 . 5 0
- - - - - - 39 3 5 . 0 3 9 9 .0 0 16 36. 5 2 9 7 . 5 0 2 2 0 3 5 . 0 3 3 7 . 5 0 79 3 7 . 5 2 9 7 .0 0
. _ _ - - - - - - 91 3 7 . 5 2 5 8 . 0 0 289 3 5 . 5 2 8 9 . 5 0 99 37 . 5 2 9 8 .5 0

CLASS C .................................................................... - - - 20 37 .  5 2 0 9 .  5C - - 16 36. 5 2 0 8 . 0 0 81 3 5 . 5 2 3 5 . 0 0 90 3 8 .  C 1 9 5 .0 0
CCMFUTFR SYSTEMS ANALYSTS,

125 311 . 50BUSINESS..................................................................... 5 1 3 5 . 5 3 3 0 . 0 0 23 37 .  5 3 2 5 . CO - 30 3 7 . 5 3 9 7 . 5 0 8 9 5 3 5 . 0 3 7 7 .5 0 37 . C
C LA SS A .................................................................... 23 35 .  5 362.  50 - - - - - - 1 1 36. 5 902. 00 2 55 3 5 . 0 9 C 2.50 51 3 7 . C 3 5 3 . 0 0
CLASS ...................................................................... 18 3 6 . 0 3 22 .  50 21 3 8 . 0 3 2 6 .5C * ~ 19 3 8 . 0 3 2 0 . 5 0 “ * _ 92 3 7 . 0 3 0 8 .5 0

SELECTED TLLLEP AND OFFICER 
OCCUPATION S

T ELLERS................................................................. • . . 3 , 7 3 6 3 7 . 5 1 3 7 .0 0 616 3 6 . 0 1 2 9 . 5 0 2 , 1 9 3 3 6 . 5 1 9 1 .0 0 1 , 9 9 9 36. 5 130.  50 8 , 3 9 6 3 5 . 5 1 5 5 . 0 0 3 , 8 7 5 3 7 . 0 1 27 .00
NOTE............................................................................. 1 39 38 .0 1 6 0 .0 0 91 3 6 . 0 1 5 5 . 0 0 10 2 38. 0 1 5 3 .0 0 2 00 3 6 . 0 1 5 7 . 0 0 1 ,0 6 9 3 5 . 0 198 . 50 99 37. 5 132. 50
CCMMFRCIAL-SAVINGS...................................... 1 , 0 7 3 3 8 .0 1 9 7 .0 0 - - 1 , 6 9 2 3 7 .  C 1 3 9 . 5 0 1 ,6 2 9 36. 5 127. 00 9, 0 84 3 5 . 5 1 5 3 . 5 0 779 3 7 .  C 1 3 2 .0 0
S WINGS............................ 621 36.  5 132.  00 - ~ - 193 3 5 . 0 1 3 7 .5 0 - 2 , 2  54 3 6 . 5 1 3 6 . 0 0 *
ALL-POUND................................................................ 1 , 8 5 3 38 .0 131 .00 559 3 6 .  0 1 2 2 . 0 0 20 6 35 . C 150. 50 - - 829 3 6 . 0 1 5 9 .0 0 2 , 5 9 7 3 7 . 0 129. 50
VAULT.......................................................................... 52 3 7 . 5 1 93 .00 - - - - - - - - - 7 3 6 . 0 2 2 9 . 0 0 1C 7 3 8 .  C 1 9 6 .0 0

CONSUMFR LOAN OFFICERS................................. 176 3 7 .  5 2 6 1 . 5C 60 3 6 . 0 2 6 9 . 0 0 53 36. 5 2 3 1 . 5 0 197 3 7 . 5 2 2 7 . 0 0

S ee footn otes  at end of tab le .



Table 2. Occupational averages—Full-time employees on ly—Continued

(N um ber of e m p lo y e e s , a v era g e  stan dard  w eek ly  hours and s tra ig h t-tim e  e a r n in g s1 in se le c te d  o ccu p a tio n s in banking e s ta b lish m e n ts , 28 s e le c te d  a r e a s  2 D ecem b er  1976)

Southeast

Atlanta B a l t im o re Dalla s—F o r t  Worth Houston Lou is v il l e Memphis
Occupation

Numbe r 
of

e m p lo y ­
e e s

Ave rag e  
w eekly  
hours  

(stand-  

__ard)

Average  
weekly  
e a r n ­
ings 

(stand - 
ard)

Numbe r 
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e m p lo y ­
e e s

Av era g e  
w e e k ly  
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(stand - 
__ard)___

A v e r a g e  
week ly  
e a r n ­
ings 

( stand-  
ard)

N umb e r 
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e m p lo y ­
ees

Ave  rage 
weekly  
ho ur s  
( stand-

Ave  rage  
w e e k ly  
e a r n ­
ings 

( stand -

Numb e r 
of

e m p lo y ­
ees

Average
weekly
ho ur s
(stand-

Average  
week ly  
e a r n ­
ings  

( stand-

Numbe r 
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e m p lo y ­
ee  s

Average
w eek ly
hours
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Av era g e  
week ly  
e a r n ­
ings 

( s ta n d ­
ard)

Nu mbe r
of

e m p lo y ­
ees

Average  
weekly  
hours  

( stand-

Average  
weekly  
e a r n ­
ings 

(stand -

SELICIl D CLERICAL OCCUPATIONS

BOOKKEEPING-MACHINE OPEFATCRS.............. 16 3 8 . 5 $ 137 .50 _ _ _ _ _ _ _ _ _ 28 3 7 . 5 $ 1 2 2 .  CO _ - -
CL AS F A..................................................................... 7 3 9 . 5 1 62 .50 - - - - - - - - - - - - - - -
CLASS B .................................................................... 9 3 8 . 0 118 .00 - - - - - - - - - - - - - - -

CEEIKS, EILI.............................................................. 36 3 9 . 5 1 2 C . 0C 10 1 3 8 . 0 $ 1 0 5 . 5 0 285 3 9 . 5 $ 1 0 7 . 5 0 61 3 9 . 5 $ 1 1 8 .0 0 50 3 7 . 5 1 C5 .00 28 xr o o i106.  50
Cl ASS B..................................................................... 65 6 0 . 0 121 .56 7 3 9 . 5 1 17. CO 57 6 0 . 0 1 1 9 .0 0 - - ~ 10 3 9 . 0 1 1 2 . 0 0 -
CLAS? C .................................................................... 36 3 9 . 0 111. 50 96 3 6 . 0 1 0 4 .  5 C 2 23 3 9 . 5 1 0 6 . 0 0 47 39. 5 113. 50 37 3 7 . 0 1C1.S0 - - -

KEYPUNCH OPsFATOBS............................................ 82 3 9 . 5 16 3.  50 89 3 9 . ^ 1 3 6 .CC 1 1 1 6 0 . 0 1 3 6 .0 0 08 6 0 .  0 1 5 1 . 0 0 58 3 8 . 5 1 1 8 . 5 0 66 6 0 . 0 1 28 .00
CLASS A..................................................................... 26 3 9 . 5 1 5 6 .5 0 25 3 8 . 5 1 3 8 . 0 0 58 6 0 .  0 1 6 5 .0 0 29 6 0 . 0 1 6 2 . 5 0 28 3 8 . 5 1 2 3 .0 0 13 60. C 166. 50
CIA SS B .................................................................... ~ - - 64 3 9 . 0 1 3 2 . 5 0 53 6 C.C 1 2 6 .0 0 39 6 0 . 0 162. 50 30 3 8 . 5 1 1 6 . 0 0 31 6 0 . C 1 2 1 . 0 0

FF.CCF-MACHINE OF? FA TOES.............................. 1 62 3 9 . 5 123 .00 192 3 9 . 0 1 1 9 .5 C 612 3 9 . 0 1 1 1 . 0 0 356 3 9 . 0 1 2 7 . SC 13 7 3 8 . 5 1 C7.C0 63 3 9 .5 12 8 .50
SAFE-FrPOS IT CLFPKS.......................................... 23 39 .5 156 .00 - - - 57 3 9 . 0 1 2 5 .0 0 73 3 9 . 5 135 .50 25 3 8 . 0 1 2 0 . 0 0 -
S FC FETA Al LS............................................................... 623 3 9 . 5 168 .00 278 3 9 . 0 1 6 6 . 0C 6 72 3 9 . 5 1 6 6 .0 0 925 39. 5 176. 50 156 3 6 . 5 1 6 8 . 5 0 187 6C.C 1 6 2 .0 0

CLASS A.................................................................... 15 3 9 .  5 2 02 .  50 16 3 7 . 5 1 9 9 . CC 1 2 ■Cr O O 2 0 6 .0 0 18 6 0 . 0 2 6 0 . 5 0 13 3 9 . C 1 9 6 . 0 0 - - -
CLASS B..................................................................... 54 3 9 . 0 1 76 .00 36 3 9 . 0 1 9 0 . 5 0 196 3 9 .  5 1 7 8 .0 0 2 0 9 3 9 . 5 1 9 5 .5 0 36 3 8 . 5 166. 50 23 39. 5 1 7 2 .0 0
CLA SS C .................................................................... 166 3 9 . 5 17 1.50 91 38. 5 1 6 7 . 5 0 2 29 3 9 . 5 1 6 6 .5 0 335 39. 5 1 7 7 . CO 76 3 8 .  5 1 6 2 .  CO - - -
CLASS D .................................................................... 188 3 9 . 5 160 .00 137 3 9 . 5 151 .CC 235 3 9 . 5 1 5 0 .5 0 363 39. 5 157. 50 33 3 9 . 0 1 2 6 . 0 0 138 6 0 . 0 13 3 .00

S1FNOGFAPHERS.......................................................... - - - 66 3 8 . 5 135. 50 160 6 0 . 0 1 6 8 .0 0 - - - 32 3 7 . 0 130. 50 - - -
GFNFFAL..................................................................... - - - - 1 0 1 6 0 .  C 1 6 5 .0 0 - - - 2 1 3 7 . 0 1 2 0 . 5 0 - -
SENIOR....................................................................... “ - - 36 3 e . 5 1 6 0 . CC 39 60 . 0 1 5 6 .0 0 - - - - - - - - -

SWITCH LJ ARE OPERATORS.................................... 46 6 0 . 0 1 28 .00 2 1 3 8 . 5 132. 50 67 3 9 . 0 116. 50 163 3 9 . 5 1 2 2 .5 0 25 3 8 . 0 1 1 9 .5 0 8 60. 0 1 3 1 .0 0
CLASS A ..................................................................... 16 6 0 . 0 159 .50 - - - 1 0 6 0 . C 1 3 6 . 5 0 18 6 0 . 0 1 6 3 . 0 0 - - - - - -
CLASS B .................................................................... 3 a 6 0 . 0 1 11 .50 2 0 3 8 . 5 1 3 2 . 5C 57 3 8 . 5 1 1 5 .00 125 3 9 . 0 119. 50 25 3 8 . 0 1 1 9 . 5 0 8 6 0 . 0 1 3 1 .0 0

TYPISTS.......................................................................... 39 39 .5 131 .00 87 3 8 . 0 1 1 9 . 0 0 108 6 0 . 0 1 2 8 . 0 0 2 1 3 9 . 5 138 .0 0 31 3 7 . 0 115. 00 - -
CIA SS A ..................................................................... 23 3 9 . 5 137. 50 - - - 62 6 0 . C 1 3 5 . 0 0 16 39. 5 165. 50 - - - -
CLASS B.................................................................... " - * 49 3 8 . 5 1 1 7 .5 C 66 6 0 . 0 1 1 8 .0 0 7 6 0 .  0 1 2 3 . 0 0 30 3 7 . 0 1 1 5 . 5 0 *

SELECTED COHPUTEF OCCUPATIONS

CCrniTIR OPERATORS............................................ - - _ 97 38. 5 1 6 6 . CC 77 6 0 . 0 1 7 7 . 0 0 62 39. 5 1 68 . 00 63 3 8 .  5 1 5 7 . 5 0 39 60 .  C 1 7 6 . 5 0
CLASS A.................................................................... - - - 28 3 9 . 0 1 9 5 . 5C 26 60 . 0 2 0 9 .0 0 16 39 .  5 2 03 .  00 -
CLASS B..................................................................... - - 27 3 9 . 0 1 65 .  00 29 6 0 . 0 1 7 9 .0 0 26 3 9 . C 1 7 1 .0 0 23 38 . 5 160. 00 - - -
CLA SS C .................................................................... - - - 62 38. 5 16 7 . 5C 26 6 0 . C 1 6 2 .5 0 26 3 9 . 0 166. 50 23 3 8 .  5 1 3 5 . 5C - - -

COMPUTER PROGRAMMERS, BUSINESS .............. - - - 89 3 9 . 0 2 6 2 . 5 0 67 6 0 . 0 2 7 0 .0 0 2 1 3 9 . 0 2 6 0 . 0 0 36 3 8 . 5 2 C 8 . 5 0 - -
CLASS A..................................................................... “ - - 26 3 9 . 0 2 8 8 . 5 0 26 3 9 .  5 291. 50 - - - - - - - -
CLASS B .................................................................... - - - 60 39. 5 2 6 6 .  5C 19 6 0 .  C 2 5 0 . 0 0 15 39. 0 2 33 .  50 17 3 8 . 5 2 1 6 . CO
CLASS C.................................................................... - - - 25 3 8 . 5 193.CC - - - - - - - - - -

COMPUTER SYSTEMS ANALYSTS,
BUSINESS..................................................................... - - - 62 39. 5 3 1 2 .  5 C 103 6 0 .  C 3 2 6 . 0 0 35 6 0 . 0 3 1 0 . 0 0 - - -

CLASS A .................................................................... - 15 6 C . 0 3 3 6 . 5 0 63 6 0 . 0 3 6 7 . 0 0 6 6 0 . 0 3 6 9 . 5 0 - - - - - -
CLASS B..................................................................... * 63 3 9 . 5 3 1 0 . 0 0 - - - 2 2 6 0 . 0 3 0 7 . 0 0 * “ “

SILLCTLD T2TLLFP AN t OFFICFR 
OCCUPA TICNS

TELLFR s .......................................................................... 1 , 8 8 3 39 .5 1 3 6 .0 0 1 ,9 5 0 3 9 . 0 1 28 .  50 1 ,7  66 3 9 . 0 123. 50 1 , 9 0 3 3 9 . 5 1 3 6 . 5 0 68 2 3 8 . 5 1 2 0 .5 0 60 6 39. 5 119. 50
NCTT............................................................................ 253 6 0 . 0 166. 50 - - - 367 3 8 . 5 1 3 0 .0 0 60 6 39 .  5 163. 00 2 2 3 7 . C 1 6 6 . CC -
CCMriRC IAL-SAV INGS....................................... 967 3 9 . 5 126 .00 - - - 858 3 8 . 5 1 1 9 .0 0 1 ,2 3 1 39. 5 1 3 0 . 0 0 66 0 3 8 . 5 1 1 9 . CO - - -
COMMERCIAL............................................................. - - - - - 236 3 9 .  5 1 3 1 .0 0 96 6 0 . 0 129 .00 - - - - - -
SAVI NGS.................................................................... - - - - - - 67 6 0 . C 1 2 9 .0 0 - - - - - - - - -
ALL-FOUND............................................................... 570 •C- o o 161 .00 1 , 6 7 5 3 S . 5 1 2 8 . 5C 189 3 9 . 5 1 2 0 . 0 0 1 2 0 39. 5 151. 30 1 86 3 8 . 5 121 . 5 0 56 0 3 9 . 5 1 1 9 .0 0
VAUIT.......................................................................... - - - - “ - 51 6 0 . 0 126. 50 44 3 9 . 5 1 6 7 . 5 0 - - - - - -

CCNSUMIR LOAN OFFICERS................................. 64 3 9 .0 207 .06 ' ‘ ' 152 3 9 . 5 2 7 7 . 0 0 266 39. 5 327. 50 25 3 8 . 0 22C.C0 76 3 S .5 1 6 8 . 5 0

See footn otes  at end of table.



Table 2. Occupational averages—Full-time employees only— Continued

(Num ber  of e m p lo y e e s ,  av e r a g e  standard w e e k ly  hours  and s tr a ig h t - t im e  earn in gs1 in s e l e c te d  occupat ions  in banking e s ta b lish m e n ts , s e le c te d  a r e a s ,

Southeast—Continued North Central

Miami New Orleans Washington D. C. Chicago Cincinnati Detroit
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e m p lo y ­
e e s

Average  
weekly  
hours  

( stand - 
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of

e m p lo y ­
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w e e k ly  
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( s ta n d­
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weekly  
e a r n ­
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( s tand - 
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SEITCTLD CLERICAL OCCUPATIONS

BOOKKEEPING-MACHINE OPERATORS.............. 99 3 9 . 5 $ 1 9 9 .5 0 _ - 29 3 7 . 5 $ 1 9 5 .0 0 331 37. 0 $ 1 3 9 . 0 0 - - - - - -
1<4 39 .5 1 5 6 .5 0 - - - 12 39. 0 1 5 9 .0 0 168 37. 0 i  a 7.  oo “ ~ - ~ ~ •

CLIRKS, FILE............................................................ 9 <4 3 9 . 5 129. 50 153 39. 0 $ 105.CC 3 12 3 8 . C 1 1 5 .0 0 597 3 7 . 5 1 2 0 . 5 0 91 3 8 . 5 $ 1 0 9 . 5 0 305 3 9 . 0 $ 1 1 9 .  50
- - - - - - 27 3 8 . 5 1 3 9 .5 0 26 3 7 . 0 1 9 1 . 5 0 -

97 3 9 . 5 1 2 5 . 5 0 - - - 99 38. 5 127. 50 193 3 8 . 0 132.  50 * ~ “ 38 3 7 . 5 1 2 3 . 0 0
27 3 9 . 0 109. 50 95 38. 5 1 0 9 . CC 236 3 7 . 5 1 1 0 .5 0 928 3 7 . 5 1 1 5 . 0 0 82 3 9 . 0 1 0 9 . 5 0 26 1 3 9 . 0 1 1 8 .5 0

KEYPUNCH OPERATORS............................................ - - - 57 3 5 . 5 129 . 5 C 78 3 8 . 5 1 9 9 .00 203 3 8 . 5 1 9 7 . 5 0 87 3 8 . 0 1 3 2 .0 0 139 3 9 . 5 1 9 7 .5 0
- - - - - - 39 39. 0 1 5 5 .0 0 100 36. 5 161. 50 * - 11 3 9 .  t 1 6 1 .0 0
- - - 38 3 9 .  5 1 1 7 . CC uu 3 8 .  C 1 9 1 .0 0 103 3 8 . 0 1 3 3 . 5 0 - 128 3 9 . 5 196.00

PKCCF - MAC HI NE OPERATORS............................... 177 39.5 U9. 50 iu** 39.C 107.5C 398 38.0 126.50 800 37.0 126 .00 117 39.C 111.50 377 39. C 137. 50
SAFE-DEPOSIT CLERKS.......................................... 96 39.5 139.50 27 39. 0 129. 50 80 37. 5 198. 50 zS 9 36. 5 137. 00 18 38.5 126.50 19 1 39.5 159.50

3 CO 39.5 177. 50 233 39. 5 156.CC 975 38.5 183.50 1 553 38. 0 iee. oo 1 51 38.5 167.50 592 39.5 198.00
16 39.5 219.50 19 39.0 179.CC 17 37.5 210.00 159 38.0 295.50 8 39.0 205.50 16 39. 5 286.00
85 39 .5 105.00 69 39.5 17 1. 50 112 38.C 198.00 38 1 38. 0 20 1. OC 92 39.0 192.50 76 39.5 22 7.50
92 39.5 176. 50 - - - 108 38.C 18 1.50 776 38. 0 178. 5 0 61 38.5 166.CO 213 39.5 198. 50
107 39.5 166.00 90 39.0 196 .CC 159 38.0 168.00 292 37.0 16 1.00 90 39.0 136. 00 287 39. 5 185.00

STFNOGPAt HLRS.......................................................... 26 39.0 152.00 - - - - - 520 37. 5 160. 50 18 38.C 127.00 178 90.C 169.50
GF NEPAL..................................................................... - - - - - - 72 37. 5 117.50 12 38.5 116.00 59 90.0 159.50

17 39.5 165. 00 - - - - - “ 6 37. 5 199. 00 *
SWITCHBOARD OPERATORS.................................... 6 0 39 .5 126.50 29 39.0 123. 00 38 38. 5 135.00 29 1 37. 5 135. 00 19 38.5 129.50 60 39. C 190.50

- - - - - - 10 90. C 199.00 197 38. 0 137.00 “ - “ “
60 39.5 126.50 22 39.0 122 .CC 26 38 .0 131.50 199 37.5 133.50 19 38.5 129.50 51 38. 5 136.00
- - - - - - 20 1 38.0 199. 00 517 38. 5 128. 50 - 206 39.5 190.00
- - - - - - 76 37.5 163.50 221 39. 0 135. 00 - - - 27 38.5 190.00

CIASS ............................. * * * * 125 38.5 190.00 ~ ~ ” “ “ ~ 179 90. C 190.00

SELECTED COMPUTER OCCUPATIONS

_ - - 59 90. 0 165.5C 75 38.5 187.00 226 38. 5 1 98. 00 50 38.0 171 .00 109 39.5 186.50
- - - - - - 20 38.5 225.00 7 1 38.5 218.50 15 39. 5 228.00
- - - 30 90.0 158. 00 28 39.0 189. 50 127 38. 5 196. 00 33 38.0 166.00 98 39.5 195.00
_ _ - - - - 27 38.5 161.00 28 33. 5 155.0 0 - ~ 96 39.0 163.50

COMPUTER PROGRAMMERS, BUSINESS .... - - - 36 39.5 227.CC 99 39.0 295.00 23 0 39.0 257.00 57 38.0 290.50 107 39.0 27 3. 50
_ _ - - - - 13 39. C 206. 00 7 3 39. 0 3C2. 00 20 39.0 269.CO 53 39.5 312.50
_ - - 16 39. 5 227. 5C 29 39.C 232.0C 9 1 38. 5 299.00 25 38.0 238.50 35 39.5 260.00

CLASS ............................. - - - 7 39.0 17 5.50 66 38.5 225.50 12 37. 5 205. 50 19 38.0 188.50
COMPUTER SYSTEMS ANALYSTS, 297.00 108 90.0 37 1.50- - - - - 99 38.5 302.00 9 39.C

- - - - - 10 39.5 562.00 72 39.0 398.50 62 90.0 396. 00
- - - - - 32 38.0 299. 50 - - - ~ 96 9C.C 339.00

CIA SS ........................................................................ " - * “ - 7 39.5 227.50 “ “ * “ ~ "

SELECTED TELLFR AND OFFICE R 
OCCUPATIONS

1,211 90.0 139. 5C 1, 179 39. 0 12 1.CC 3,100 37.5 139.50 H 58 9 37. 0 137.00 910 3 9.0 125.50 3,930 39.0 199.00
199 39.5 198. 50 153 39.5 136 .CC 171 38.0 17 1.50 502 37.0 157.50 97 39.0 192.00 63 38. 5 159.00

COMMERCE al-s av i n g s ................ 5C8 90.0 126.50 763 39. 0 117.50 327 38. 0 153. 50 1 10 1 35. 5 125. 50 ~ ~ 2,033 j9 . 5 152.50
CCHKEilCI ........................... 355 39. 5 135. 00 - - - 97 C 37. 0 137.00 *

90 39.5 136.00 - - ~ - 26 7 38.0 190.50 “ ~
- - - - - - 2,589 37. 5 129. 5C 2 116 37. 5 1 36. 00 899 39.C 129.50 1 , 155 38.C 127.00
19 '90.0 139.00 - - - 7 39.5 152.50 128 37. 5 161.00 10 39.5 127.50 87 38.5 160.50

CONSUMER LOAN OFFICERS................................. 1 c 9 39. 5 291.50 39 35.0 29 b .5  C 1 13 39.5 263.00 917 37.5 269.00 60 38.5 2V*. 50 *45
i

38. 5 267.00

See fo o tn o tes  at end of table.



Table 2. Occupational averages—Full-time employees on ly—Continued

(N um ber of e m p lo y e e s , a v era g e  stan dard  w eek ly  hours and s tr a ig h t-tim e  e a r n in g s1 in se le c te d  o ccu p ation s in banking e s ta b lish m e n ts , 28 s e le c te d  a r e a s , 2 D ecem b er  1976)

North Central— Continued West

Indianapolis Kan sas City Milwau kee M inne apo lis —St. Pau l St. Louis Denve r-Bou lder
Occupation Number

of
e m p lo y ­

e e s

Average  
weekly  
hours  

(stand - 
ard)

Average  
weekly  
earn-  
ings 

( stand­
ard)

Numbe r
of

e m p lo y ­
e e s

Average  
weekly  
hours  

( s ta n d­
ard)

Av era g e
week ly
e a r n ­
ings

( s t a n d ­
ard)

Nu mbe r
of

em p lo y  - 
e e s

Average  
w e e k ly  
hours  

( s ta n d ­
ard)

Average
week ly
e a r n ­
ings

( s ta n d ­
ard)

N umbe r 
of

e m p lo y ­
ees

Average
week ly
hours

( s ta n d ­
ard)

Average
week ly

e a r n ­
ings

( s ta n d ­
ard)

Numbe r
of

e m p lo y ­
e e s

Average
w e e k ly
ho ur s

( s ta n d ­
ard)

Av era g e
week ly
e a r n -
ings

( s t a n d ­
ard)

Numbe r
of

e m p lo y ­
e e s

Average  
weekly  
hours  

( s tand­
ard)

Average
weekly
e a r n ­
ings

(s tan d ­
ard)

SELECTED CLERICAL OCCUPATIONS

BOOKKEEPING-MACHINE OPERATORS.............. 78 3 7 , 5 $ 1 1 3 .5 0 82 3 8 . 0 $ 1 1 8 . 5 0 _ _ - _ _ _ 63 3 9 . 5 $ 1 3 0 . 5 0
CLASS A..................................................................... 33 39 .0 1 1 6 .5 0 4U 3 8 . 5 1 3 1 . 5 0 - - - - - - 31 3 9 . 0 1 4 9 . 5 0 _ _ _
CIASS B .................................................................... - 38 37 .  5 1 0 3 . 5 0 7 9 0 . C $ 1 9 5 . 0 0 - - - 32 4 0 . 0 1 1 2 . 0 0 _ _ _

CLERKS, FI LE............................................................ “ 160 9 0 . 0 1 0 7 . 5 0 77 3 9 . 5 1 1 0 .0 0 i n 3 9 . 5 $ 1 0 9 . 0 0 35 4 3 7 . 5 1 0 6 . 5 0 25 3 9 . 5 $ 103 .  50
CLASS A..................................................................... - “ - 12 39 . 0 1 3 0 .0 0 - - - 16 3 7 . 5 1 2 3 .5 0 _
CLASS B ..................................................................... - 56 9 0 . 0 1 1 1 . 5 0 - 52 39. 5 1 0 9 .0 0 132 3 7 . 0 1 1 1 . 0 0 - -
CLASS C.................................................................... - 93 9 0 . 0 1 0 2 . 0 0 - 50 3 9 . 5 1 0 4 . 0 0 2 06 3 8 . 0 1 0 2 . 5 0 _ _ _

KEYPUNCH OPERATORS............................................ 98 39 .5 1 3 5 .5 0 75 9 0 . 0 1 3 0 . 5 0 88 3 9 .  5 1 5 3 .0 0 67 3 9 . 5 1 35 .0 0 159 3 8 . 5 12 4 . 50 _ _ _
CLASS A ..................................................................... 69 3 9 . 5 199. 00 - - - - - - - - 39 3 8 . 5 1 4 1 . 0 0 _ _ _
CLASS B.................................................................... 39 3 9 . 5 1 1 9 .5 0 99 9 0 . 0 121 . 0 0 93 3 9 . 0 1 9 9 .5 0 43 39. 5 1 2 4 . 5 0 120 3 8 . 5 1 1 9 . 5 0 _ _ _

PROOF-MACHINE OPERATORS.............................. 132 39 .0 1 0 8 .5 0 213 3 9 . 5 1 1 8 . 0 0 119 9 0 . 0 1 1 9 .0 0 2 0 0 39 .5 1 17 . 5 0 270 3 9 . 0 109 . 50 188 39. 5 1 20 .00
SAFE-DEPOSIT CLERKS......................................... 20 3 9 . 0 122. 50 76 9 0 . 0 1 2 7 . CC 61 3 9 . 5 1 3 1 .5 0 79 39. 0 132. 50 136 3 9 . C 1 1 5 . 0 0 73 3 9 . 5 1 3 0 .0 0
S ECEFTARIES............................................................... 257 3 9 . 5 1 6 9 .0 0 190 9 0 . 0 1 6 9 . 0 0 299 39 .0 1 7 4 .50 298 39. 5 1 7 0 . 5 0 3 6 7 3 7 . 5 1 4 7 . 0 0 191 3 9 . 5 17 9.00

CLASS A..................................................................... 16 39 .5 1 8 9 . 0C 9 9 0 . 0 2 1 5 . 5 0 17 39. 5 2 1 7 .0 0 15 3 9 . 5 2 0 2 . 5 0 20 3 8 . 5 1 7 7 .5 0 9 29. 0 2 1 2 .0 0
CLASS B .................................................................... 71 3 9 . 5 178. 50 50 9 0 . 0 1 7 5 . CC 50 3 9 . C 2 0 7 . 0 0 97 39. 5 176. 50 100 3 8 . 0 1 5 8 . 0 0 68 4 0 . C 1 7 5 .00
CLASS C.................................................................... 69 3 9 . 5 1 6 7 .0 0 58 9 0 . 0 153 .5  0 137 3 9 . 0 1 6 6 .50 66 39. 5 1 7 9 . 5 0 1 98 3 7 . 5 1 4 1 . 5 0 64 3 9 . 5 18 2.00
CLASS D..................................................................... 1 06 3 9 . 0 1 9 9 .5 0 ~ - “ 95 3 9 .  5 1 6 1 .0 0 120 3 9 . 5 1 5 7 . 0 0 - - - _

STENOGRAPHERS.......................................................... " * - 130 3 9 . 5 1 3 9 . 5 0 102 3 9 . 5 1 3 5 .0 0 86 39. 5 147. 50 195 3 8 . 5 1 2 4 . 0 0 135 3 9 . C 1 5 2 .5 0
GFNEPAL.................................................................... - 61 9 0 . 0 1 3 0 . 5 0 90 3 9 . 0 1 3 2 .00 48 39. 5 1 3 5 . 0 0 162 3 8 . 5 1 2 2 . 0 0 69 3 9 .0 14 0.50
SENIOR........................................................................ 69 3 9 .  5 1 3 8 . 0 0 62 9 0 . 0 1 3 7 .0 0 38 3 9 . 5 1 6 3 .0 0 33 3 9 . 5 1 3 3 . 0 0 - _

SWITCHBOARD OPERATORS................................... 23 3 9 . 0 109. 00 77 39. 5 1 2 1 . 5 0 35 3 9 . 5 1 2 7 .5 0 35 3 9 . 0 1 2 8 . 0 0 83 3 8 . C 1 2 0 . 0 0 62 3 9 . 5 1 2 6 .5 0
CLASS A.................................................................... 16 9 0 . 0 1 1 7 .0 0 - - - 24 3 9 . 0 134 . 50 31 3 7 . 5 1 3 3 . 5 0 19 3 9 . 5 14 1 .00
CLASS B..................................................................... - - 71 3 9 . 5 1 2 1 . 0 0 33 3 9 .  5 125. 50 ~ 52 3 8 . 5 1 1 2 .0 0 43 59. 5 120. 50

TYPISTS.......................................................................... - 69 9 0 . 0 1 3 1 . 5 0 119 3 9 . C 1 2 1 .5 0 130 39. 5 1 2 5 .0 0 231 3 7 . 5 1 1 2 . 0 0 41 4 0 . 0 1 3 3 .0 0
CLASS A.............................. 36 3 9 . 5 1 2 1 .5 0 38 9 0 . 0 195 .5 0 50 3 8 . 5 1 3 1 .00 72 3 9 .  5 1 3 2 . 0 0 - - - -
CLASS B............................... 26 9 0 . 0 1 1 1 . 5 0 69 3 9 .  5 114. 50 58 3 9 . 0 1 1 6 . 5 0 151 3 7 . 5 1 0 7 .5 0 16 40. C 1 2 3 .5 0

SELECTED COMPUTER OCCUPATIONS

COMPUTER OPERATORS................... 65 39. 5 176. 00 71 9 0 . 0 1 6 0 . 5 0 89 9 0 . 0 18 2 . 5 0 70 39. 5 1 6 1 . 0 0 82 3 8 . 5 14 9 . 5 0
CLASS A............................... 29 3 9 . 0 2 0 0 .0 0 31 9 0 . 0 1 8 0 . 0 0 - - 20 3 9 . 5 1 8 5 . 5 0 10 3 8 . 5 1 9 0 .5 0 _ _ _
CLA SS B .............................. 23 3 9 . 0 169 .00 28 9 0 . 0 1 9 7 . 5 0 33 3 9 . 5 1 7 3 .0 0 23 39. 5 162. 50 49 3 8 . 0 1 5 5 . 0 0 _ _ _
CLASS C............................... 18 3 9 . 5 1 5 3 .0 0 - - 15 9 0 . 0 1 5 3 .00 27 3 9 . 5 1 4 1 . 0 0 23 3 9 . 5 1 2 0 . 0 0 - _ _

COMPUTER PROGRAMMERS , BUSINESS.............. - - - ~ 60 3 9 .  5 2 3 9 .0 0 - 75 3 8 . 5 2 3 5 . 0 0 - - _
CLASS B ............................... - - - - - - - - - ~ - 41 3 8 . 5 2 3 0 . 5 0 - - -
CLASS C.............................. - 12 9 0 . 0 1 8 1 . 0 0 - - 12 3 8 . 5 1 8 3 . 5 0 - _ _

COMPUTFR SYSTEMS ANALYSTS,
BUSINESS............................... 56 9 0 . 0 290. 50 36 9 0 . 0 2 8 7 . 5 0 63 9 0 . C 2 8 7 . 0 0 27 39. 5 287.  50 37 3 9 . 0 2 8 0 . 0 0 _ _ _

CLASS A............................... - - - 19 9 0 . 0 3 2 9 . 5 0 - - - 8 39. 5 324.  50 12 4 0 . 0 3 2 2 . 0 0 _ _ _
CLASS B............................... 21 39 .5 2 7 7 .5 0 22 9 0 . 0 2 6 9 .  00 23 ■C

: O o 2 2 4 .0 0 " - 18 3 8 . 5 2 74 .  50 - - -

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS................................. 1 ,2  88 39 .0 1 1 8 .0 0 1 ,2 1 7 3 9 . 5 1 2 5 . 5 0 899 39 . 5 1 2 9 .5 0 1 , 1 9 3 3 9 . 0 1 2 9 . 0 0 1 ,8 3 1 3 9 . 0 1 1 9 .5 0 937 39. 5 1 23 .00
NOTE.................................. 31 3 8 . 0 132. 50 161 3 9 . 5 1 9 2 . 5 0 78 9 0 . C 164.00 162 39 . 0 1 3 6 .0  0 198 3 8 . 5 1 3 3 . 0 0 95 3 9 . 5 1 3 0 . 5 0
COMMERCIAL-SAVINGS................. 661 3 9 . 0 1 2 2 . 5 0 " “ 811 3 9 .  0 1 2 5 . 0 0 9 92 3 8 . 5 1 1 9 . 0 0 626 3 9 . 5 122.00
COMMERCIAL........................... . - - - “ 61 3 9 .  5 123. 50 58 4 0 . 0 1 3 2 . 0 0 70 3 5 . 5 1 3 0 .0 0 - _
SAVINGS................................................................... - - - 8 3 9 . 0 1 9 9 . 5C 98 3 9 . 5 1 1 4 .0 0 60 3 9 .0 1 2 8 .5 0 38 3 6 . 5 1 1 5 . 0 0 _ _ _
ALL-ROUND............................................................... 9 12 3 9 . 0 117. 50 283 9 0 . 0 1 2 0 . 5 0 611 3 9 . 5 1 2 7 .50 ~ - - 4 85 4 0 . 0 1 1 2 . 0 0 1 6 0 118. 00 

1 3 6 .0 0VAULT.......................................................................... 63 9 0 . 0 1 3 2 . 5 0 33 9 0 .  0 1 4 4 .0 0 38 39 .5 1 4 5 . 5 0 48 3 7 . 5 1 4 8 .0 0 49 39. 5
CONSUMER LOAN OFFICERS................................. 89 3 9 . 5 208. 50 119 3 9 . 5 2 7 3 . 5 0 64 3 9 . 5 2 2 1 .5 0 187 3 9 . 0 2 16 .  50 107 3 9 . 0 ' 2 0 9 . 0 0 195 3 9 . 5 2 6 8 . 5 0

S ee fo o tn o tes  at end of table,



Table 2. Occupational averages—Full-time employees on ly—Continued
(N um ber o f e m p lo y e e s , a v erage  standard w eek ly  hours and stra ig h t-tim e  e a r n in g s 1 in s e le c te d  o ccu p ation s in banking e s ta b lish m e n ts , 28 s e le c te d  a r e a s , 2
D ec e m b e r  1976)

West-Con tinued

Los An gel es—Long Beach Port land San F r a n c i s  co-Oakland Se at tle  - Everett
Occupation

Number
of

e m p lo y ­
e e s

Ave  rage  
w eek ly  
hours  

( s ta n d ­
ard)

Average  
week ly  
e a r n ­
ings 

( s tand- 
ard)

Nu mber
of

e m p lo y ­
e e s

Av era g e
weekly
ho ur s
( s ta n d ­

ard)

Av era g e
week ly
e a r n ­
ings

( s t a n d ­
ard)

Nu mber
of

e m p lo y ­
e e s

Average  
w e e k ly  
ho ur s  

( s tand - 
ard)

A v e r a g e
week ly
e a r n ­
ings

( s ta n d ­
ard)

Nu mber
of

e m p lo y ­
e e s

Av era g e
w e e k ly
ho ur s

( s ta n d ­
ard)

Average  
week ly  
e a r n ­
ings 

( s ta n d ­
ard)

SELECTED CLERICAL OCCUPATIONS

CLERKS, FI LE........................................................... 192 4 0 . 0 $ 1 2 1 . 5 0 34 3 8 . 0 $ 1 1 6 . 5 0 121 4 0 . 0 $ 1 2 4 . 5 0 51 39 . 5 $ 1 1 0 .  50
CLASS A.................................................................... 24 4 0 . 0 1 3 2 .0 0 ~ - - - - - - ~
CLASS B ................................................................... 47 3 9 . 5 124. 50 - - - 45 4 0 . C 1 1 8 . 0 0 10 39. 5 1 2 4 . 0 0
CLASS C................................................................... 121 4 0 . 0 1 1 8 .5 0 - - - - - - 39 39 . 5 1 0 7 . 0 0

67 3 7 .  5 1 42 .  50 137 4 0 . 0 1 4 3 . 5 0
CLASS A ................................................................... 95 3 9 . 5 1 8 1 .0 0 49 4 0 . C 1 8 8 . 5 0 64 4 0 . 0 156. 00
CLASS B...................... ............................................ - - - - - - - - - 73 4 0 . 0 1 3 3 . 0 0

PROOF-MACHINE OPERATORS.. . ...................... 1 ,0 7 5 4 0 . 0 1 3 2 . 5 0 58 3 8 . 5 1 3 0 . 5 0 640 4 0 . 0 136 .0 0 161 4 0 . 0 1 2 8 . 0 0
SAFE-DEPOSIT CLERKS........................................ 181 4 0 . 0 132 .0 0 8 3 9 . 5 1 3 7 . CC 2 04 3 9 . 5 1 4 1 .5 0 27 39. 5 149. 50
SECRETARIES.............................................................. 1 ,7 7 3 3 9 . 5 1 9 1 .5 0 230 3 8 . 0 1 6 8 . 5C 987 4 0 . 0 19 3 .5 0 50 1 4 0 . 0 1 7 9 . 5 0

CLASS A.................................................................... 83 39 .5 2 4 8 . 0 0 - - - 80 40 .  0 142. 50 9 3 9 . 0 2 2 7 . 5 0
CLASS B................................................................... 331 3 9 . 5 214. 00 - - - 198 4 0 . C 2 1 2 . 5 0 46 39. 5 207. 00
CLASS C................................................................... 609 3 9 . 5 189. 00 - - - 504 4 0 . 0 189 .50 166 4 0 . 0 1 9 2 . 5 0
CLASS D.................................................................... 733 3 9 . 5 1 7 8 .0 0 118 3 8 .0 1 5 6 . 0 0 20 5 39 .  5 166. 50 280 4 0 . 0 1 6 5 .5 0

STENOGPAPhERS........................................................ 685 3 9 . 5 162. 00 29 3 9 . 0 1 4 3 . 0 0 - - - - - -
GFNEFAL................................................................... 233 3 9 . 5 165 . 50 - - - 173 o o 1 5 8 .0 0 24

oo

1 3 1 . 5 0
SENIOR...................................................................... 452 39 .5 1 6 0 .0 0 - - - - - - - - ~

SWITCHBOARD OPERATORS................................... 245 4 0 . 0 133. 50 7 3 9 . 0 1 4 0 . 5 0 78 4 0 . C 1 4 5 . 0 0 15 ■c o o 163.  50
CLASS A................................................................... 120 4 0 . 0 1 4 4 .0 0 - - - 47 4 0 . 0 1 4 7 .5 0 - - -
CLASS B . ................................................................. 125 39 .5 1 2 3 .0 0 - - - 31 3 9 .  5 141. 50 1 0 4 0 . 0 1 5 2 .5 0

TYPISTS:
CLASS B ................................................................... 114 40. 0 126. 50 - * - 50 4 0 . C 1 3 6 . 5 0 15 39. 5 1 1 5 . 5 0

SELECTED COMPUTE R OCCUPATIONS

COMPUTER OPERATORS........................................... 224 3 9 . 5 2 1 4 . 0 0 _ _ _ 195 4 0 . 0 2 2 3 .5 0 63 o o 2 0 2 . 5 0
CLASS A ................................................................... 65 4 0 . 0 2 4 6 .0 0 - - - 62 4 0 . C 2 4 5 . 0 0 - - “
CLASS B ................................................................... 80 4 0 . 0 2 1 8 . 5 0 - - - 89 4 0 . 0 2 1 8 .0 0 29 4= o o 1 9 9 . 5 0
CLASS C.................................................................... 79 3 9 . 5 1 8 3 .5 0 - - - - - - - - -

COMPUTER PROGRAMMERS. BUSINESS........... .. - - - - - - - - - 7 2 4 0 . 0 267.  50
CLASS A................................................................... - - - - - - - - _ 26 4 0 . 0 2 97 .  00
CLASS B.................................................................... - - - - - - - - - 39 4 0 . 0 2 5 9 . 0 0
CLASS C ................................................................... - - - - - - - - - 7 4 0 . 0 20 6.  50

CCMPUTFB SYSTEMS ANALYSTS,
EUSINESS.................................................................... - - - - - - - - - 31 4 0 . 0 3 0 7 . 0 0
CLASS A .................................................................... - - - - - - 32 5 40. 0 333. 00 15 4 0 . 0 3 4 5 , 0  0
CLASS B................................................................... * - - - * * 146 40. 0 284.  00 10 4 0 . 0 2 9 6 . 0 0

SELECTED TFLLER ANC OFFICER 
OCCUPATION S

TELLERS......................................................................... 4 , 6 4 5 4 0 . 0 1 3 7 .5 0 1 , 1 5 5 3 9 . 0 1 3 5 . 5C 2 , 7 4 1 4 0 . 0 1 4 5 .0 0 1, 551 40 .  0 1 4 1 . 0 0
NOTE........................................................................... 86 0 4 0 . 0 1 5 0 . 0 0 273 3 9 . 0 1 5 2 . 0C 368 4 0 . 0 1 6 0 .5 0 203 4 0 . 0 1 5 7 . 5 0
COMMERCIAL-SAVINGS..................................... 3 , 3 7 2 4 0 . 0 132. 50 792 39. 5 1 2 9 . 5C 1 ,9 7 2 4 0 . C 1 3 8 .5 0 968 4 0 . 0 136. 50
ALL-FOUND.............................................................. - - - - - 138 4 0 . 0 1 6 8 .0 0
VAULT......................................................................... - - 89 3 8 . 5 1 3 5 . 5 0 200 4 0 . 0 1 5 9 .5 0 - - -

CONSUMER LOAN OFFICERS................................ 343

Oo

248 .  00 120 3 8 . 5 2 2 5 . 5C 395 4C.C 23 C.5 0 127 4 0 . 0 260 . 50

1 Standard hours  r e f l e c t  the workweek  for  which e m p lo y e e s  r e ce iv e  
th e ir  re g u la r  s tr a ig h t - t im e  sa la ry  and the earnings co rresp o n d  to these  
w e e k ly  hours .  A v e r a g e  weekly  ho ur s are  rounded to the n e a r e s t  half  hour  
and w e e k ly  ea rn in g s  to the n e a r e st  half  dol lar .

2 Standard M etropol itan  St at is ti cal  A r e a s  a s d e f in e d b y  the U. S. Office 
of Management  and Budget through F eb ru ary  1974. See  footnote 1# tables  
3 - 5 6  for  defin it ions  of the a r e a s .

NOTE: D a s h e s  indica te  that data w e r e  not reporte d  or that data did 
not m e e t  publ ication c r i t e r ia .  O v er a l l  oc cupations  m a y  inc lude data for 
s u b c la ss i f i c a t io n s  not shown sep arate ly .



T a b le  3 . O c c u p a tio n a l ea rn in g s: A tla n ta , G a .1—F u ll-t im e  w o rk e rs

(Numbe r  and a v erage  s t r a ig h t - t im e  weekly earnings  2 of workers  in s e le c te d  occupat ions ,  D e c em b er  1976)

Occupation
Nu mber

of
w ork ers

Ave rage 
weekly  
hours  

( s tan d ­
ard)1 2

Average  
week ly  

earnings  
( stand-  

ard)2

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLI EARNINGS (IN DOLLARS) CF -
90

AND
UNDER

95

95 

1 00

100 

1 05

105

110

1 10 

115

115

120

120

130

130  

1 40

140

150

150

160

160

170

170

180

180

190

1 90

200

200

210

210

220

220

230

230

240

240

250

25 0

2 60

260

270

270

280

SELECTED CLERICAL OCCUPATIONS

1
3 9 !  5 *162750

4 ~ _
_ -

CLEFKS, FILE............................................................ 86 3 9 . 5 120.00 2 6 2 18 7 18 17 8 1 3 1 3 _ _ - - - - - - - -
CLASS b .................................................................... 45 4 0 . 0 1 2 1 . 5 0 - 1 - 10 4 6 13 7 1 3 _ _ - - - - - ~ “
CLASS C.................................................................... 36 3 9 . 0 1 1 1 . 5 0 2 5 2 8 3 12 4 - - _ - - - - - “ ~ “

KEIEONCH OPERATORS............................................ 82 3 9 . 5 1 4 3 . 5 0 - - 1 - 10 6 13 21 20 6 4 1 - - - - ~ “
CLASS A.................................................................... 26 3 9 . 5 1 5 6 . 5 0 - - - - - - - - 12 6 3 4 1 - - - - “

PECCF-MAChINE OPERATORS.............................. i a 2 3 9 .  5 1 2 3 . 0 0 - 12 6 20 11 16 29 29 13 3 3 - - - - - - ~ “
SAFE-BEROSIT CLEEKS......................................... 23 3 9 . 5 1 56 . 0 0 - - - - ~ - 1 5 4 4 6 - - 2 1 - -
SECRETARIES............................................................... 423 3 9 . 5 1 6 8 . 0 0 - - - - - 5 9 24 7 C 65 8 1 58 46 19 14 15 7 5 1 3

2 2
CLASS B..................................................................... 54 3 9 . 0 1 7 6 . 0 0 - - - - - - 8 - 13 2 _ 7 8 2 3 3 4 1 1 - 2 -
CLASS C .................................................................... 166 3 9 . 5 1 7 1 . 5 0 - - - - 4 - 27 20 29 22 26 13 1 1 9 i 1 " “
CLASS D.................................................................... 188 3 9 . 5 1 6 0 . 0 0 - - - - 1 1 21 26 43 52 29 12 1 - 1 - 1 "

SWITCH EOAED OPESATORS.................................... 46 4 0*0 1 2 8 . 0 0 * 16 2 4 5 5 2 ? 3 2 2
111*50 . 1C

5 _

TYPISTS.......................................................................... 39 3 9 . 5 1 3 1 . 0 0 1 - - 1 13 6 9 2 3 3 1 _ _ - - - - - - -
CLASS A .................................................................... 23 3 9 . 5 1 3 7 . 5 0 - - _ - 5 3 8 1 2 3 1 - ~ '

SELECTED TELLEF AND OFFICER
OCCOPATIONS

TELLERS.......................................................................... 1 , 8 8 3 3 9 . 5 1 3 4 . 0 0 8 56 77 112 27 35 1 326 262 240 153 118 72 42 26 9 3 1 - - - - -
NOT E............................................................................ 253 4 0 . 0 1 4 6 . 5 0 ~ ~ 16 10 1 1 1 23 4 C 43 38 35 17 7 4 5 2 1 “
COB M E RCIAL-SAVINGS...................................... 967 3 9 . 5 1 2 6 . 0 0 - 48 50 63 20 282 181 136 98 41 20 15 10 3
ALL-ROUND............................................................... 570 4 0 . 0 1 4 1 . 0 0 8 8 11 39 6 55 111 67 61 64 56 37 24 18 4 1 - “ ~

CONSUMER LOAN OFFICERS................................. 64 3 9 .  0 2 0 7 . 0 0 1 1 1

|
3 4 14 15 11 3 3 8

1 The At lanta  m etropo l itan  area  c o n s i s t s  of Butts,  Ch erok ee , Clayton, Cobb, DeKalb,  
Do u g la s ,  F a y e t te ,  F o r s y th ,  Fulton, Gwinnett,  Henry, Newton, Paulding, Rockd ale ,  and Walton 
C o u n t i e s .

2 Standard h ours  re f l e c t  the workw eek for which em p lo y ees  r e ce iv e  the ir  regular  s tr a igh t -  
t im e  s a la r i e s  and the ear nings  correspond to th e se  weekly  hours .  Average  w eek ly  hours  are 
rounaed to the n e a r e s t  ha lf  hour and av era g e  weekly  earnings to the nearest  half  do lla r .  T h ese  
s u r v e y s ,  based  on a r e p r es e n ta t iv e  samp le  of e s ta b l i sh m e n ts ,  are  des ign ed  to m e a s u r e  the

l ev e l  of occupationa l earnings at a pa rtic ular  tim e .  Thus, c o m p a r i so n s  mad e with previous  
s tu die s  m ay  not re f l e c t  expected  wage m o vem en ts  b e c a u se  of change in the s a m p le  composit ion,  
and shi fts  in em p lo ym ent  among e s ta b l i sh m en ts  with di fferen t pay l e v e l s .  Such shi fts ,  for  
exam p le ,  could d e c r e a s e  an occupationa l av erage,  even though m o s t  e s ta b l i sh m en ts  in c re a s e d  
wages  be tween pe r iods  being compared.

NOTE: O vera l l  occupat ions may  include data f o r  su b c la ss i f i c a t io n s  not sho wn sepa rate ly .



T a b le  4 .  O c c u p a tio n a l e a rn in g s : A tla n ta , G a .1—P a rt-t im e  w o rk e rs

(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

1 The Atlanta metropolitan area consists of Butts, Cherokee, Clayton, Cobb, DeKalb, Douglas, NOTE: Overall occupations may include data for subclassifications not shown separately. 
Fayette, Forsyth, Fulton, Gwinnett, Henry, Newton, Paulding, Rockdale, and Walton Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.



T a b le  5 . O c c u p a tio n a l ea rn in g s : B a lt im o re , M d .1 —F u ll-t im e  w o rk e rs

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Average Average NUMBER OF WORKER S EFCEIVING STRAIGHT- TIME WEEKLY EARNINGS (IN DOLLARS) CF —Numbe r 
of

w’eekly
hours

week! v 
e?rni ngcOccupation 90 95 100 1C5 1 10 115 120 125 130 135 140 150 160 170 1 80 190 200 220 290 260 280

workers (s tand- (stand- A N L
ard)2 ard)2 95 100 105 110 1 15 120 125 1 3 C 135 190 150 160 170 180 1 90 200 22 C 290 260 280 300

SELECTED CLERICAL OCCUPATIONS
10 1 $105.50

117.00
109.50
139.00
138.00
132.50

15 12 38 10 _ _ _ _ _
15 11 38 - 2 _ _ _ _ _

19 12 10 15 _ _ _
2 5 _ _

CLASS 3 ............................ 64 39.0 - 3 - 4 5 12 e 4 9 9 6 4 -119.50
164 .CO

29 29 25 1S 23 13
17

15
13

19
90278 39.0 58 92 29 16 12 26 7 _ _

14
36
91

37.5 
39.0
38.5

199.00 
19C.50
157.50
151.00
135.50 
190.CO

3y 5
1C

3- 8
22

21
35

21
21

12
14

9 - _
14 13

33. 5 7 _ _ _
SFNICP............................. 34 38.5 _ _ _

2 1 38.5 132.50
132.50 
115.00
117.50

- 1 _
20
37

38. 5 
38.0 
38.5

_ _
29
13

18 
11

1Ce
_ _

99 _ _ _ _

SELECTED COMPUTED OCCUPATIONS •

COMPUTES OPERATORS.................. 97 38.5 166 .00 _ _ _ - _ _ 2 c 7 7 21 15 12 9 8 6 2 - -
2 8 
27 
92 
89

39.0 
39.C 
38.5
39.0

195.50 
165.00
197.50
292.50

1 5
71rT i cc S* _ 12

1
' 1

COMPUTER PftOG®^m m ERS t BUS 1NtSS • • • • • - - - - - _ I I - _ 1 8 6 6 12 11 11 11 e
39.0
39.5
38.5

288. 50 
296.50 
193.CC

2 2
4 C 
25

2 6 9
1 3

c o m p u t e :-; s y s i e m s a n a l y s t s .
15
«3

90.0 
39. 5

339.50 
3 1C.0C

”
CLASS E............................ 1 - ! 3 7

SEIECTrD TELLEF AND OFFICE?
OCCUPATIONS

128. 50 
128.50 1 3

132
105

139 
1 11

239
200

395
236

232
190

210 
16 1

168 
1 10

____

2 09 
172

|
' 105
I 87

90
! 35
_____

25
23

12
121 i 97 5 3 9^5 - 70 _ _ _

1 The Baltimore metropolitan area consists of Baltimore City and Anne Arundel, Baltimore, 
Carroll, Harford, and Howard Counties.

2 Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus, comparisons made with previous studies may not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: Overall classifications may include data for subclassifications not shown separately.



Table 6. Occupational earnings: Baltimore, Md.1—Part-time workers

(Number and average straight-time hourly earnings of workers in selected occupations, December 1976;

MO SEE F OF HORKE FS EEC El VIMG STBAIGHT-TIHE HCOfiLT EAEMIMG5 (IN DOLLARS) CF—
Occupation | of i hourly 

worker steamings2
I

2.30 
AND 

UNDE 5 
2.35

2.35
_

2.40

2.40

2.45

2.45

2.50

2.50

2.55

2.55

2.60

2.60

2.65

2.65

2.70

2.70

2.75

2.75

2.80

2.30

2.65

2.85

2.90

2.90

2.95

2.95

3.00

3.00 

3. 10

3. 10

3. 20

3.20

3.30

3.30

3.4C

3.40

3.60

3.60 

3.ec

3.80

4.00

4.00

4.20

4 .20 

4 .40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

S«2G

SELECTED CLERICAL OCCDPATIOHS 
EF.CCF-HACHIKS CPEEAT08S..........

i

. 104 *2.39 9 2 12 5 5 12 « 7 3 2 5 10 4 5 5 7 2
SELECT ED TELLER ASC OffICE? 

OCCO PAT ICNS
TELLERS. ........................... 514 3.02 49 7 _ 17 15 34 IB 26 22 2 10 36 9 59 28 41 20 62 21 21 10 2 1 1 2CCHKEHCIAL-SAVIKGS............. . 116 3.23 - 8 “ 26 i 6 5 “ 6 5 4 9 18 12 6 5 1 1 1 - 2

ALL-EOUKD....................... 398 2.96 99 7 - 17 7 34

_____

18

_____

23 1 4

_____

31

_____

9 53 23 37 11 44 S 15 5 1

1 The Baltimore metropolitan area consists of Baltimore City, and Anne Arundel, Baltimore, 2 Excludes premium pay for work on weekends, holidays, and late shifts.
Carroll, Harford, and Howard Counties.



T a b le  7. O c c u p a tio n a l e a rn in g s : B oston , M a s s . F u l l - t i m e  w o rk e rs

(Number and average straight-time weekly earnings2 of workers in selected occupations, December 1976)

Occupation
Numbe r 

of
worke rs

Ave rage 
weekly 
hours 
(stand­
ard)2

Average
weekly
earnings
(stand-
ard)1

NUMBER OF NCR KE RS RECEIVING STRAIGHT -TIHE WEEKLY EARNINGS (IN DOLLARS) CF—
90

AND
UNDER

95

95

100

100

105

105

110

110 

115

115

120

120

130

13C 

1 4 C

140

150

150

160

160
-
170

170

180

180

190

190

200

200

210

210

220

220

240

240

26C

26 C 

28C

280 

3 CO

3 00 

320

320

340

340

360

360

380

380
AND
OVER

SELECTED CLERICAL OCCUPATIONS
_ 1C to 24 8

10 15 19 8
14 15 18 22 .

_
CLASS C ............................ 161 38.0 1 14.00 14 15 18 26 1C 17 29 21 11 - - - - - - " - - - - - -

KEYFUNCH OPERATORS.................. 103 37.0 141.50 - - 2 - 2 7 9 26 26 21 7 2 - - - - 1 - _ - - - - - -
p -

-
21 73 19 3

SAFE-DEPOSIT CLERKS................. 158 38.0 137.50 - - 9 - 8 45 39
4 1
28 9 5 8 3 3 l 1 -

SECFETAfillS.......................... 86 0 37.5 181.50 - - - 1 1 3 11 5 C 69 73 95 134 117 84 62 44 75 32 9 - - - - - -
CLASS A............................ 59 38. 5 215.50 - - - - - - - 3 - - 1 - 3 4 8 14 16 3 5 - - - - - -
CLASS R............................ 231 37.5 193.00 - - - - - - 5 15 1 1 7 16 24 32 20 15 23 48 11 4 - - - - - -
CIASS C ............................ 319 37.5 177.50 - - - 1 1 3 2 4 33 25 47 74 48 35 18 4 7 17 - - - - - - -
CLASS D............................ 251 36. 5 16e. 00 - - - - - - 4 28 25 41 31 36 34 25 21 3 2 1 - - - - - - -

STENOGRAPHERS........................ 85 38.0 1 58.50 - - - - - - 5 6 15 18 15 8 11 <* 3 - - - - - - - - - -
15
-

-

SWITCHBOARD OPERATORS............... 131 38.0 138.00 - - 12 - 10 3 26 2 C 25 11 7 12 2 3 - - - - - - - - - -
p "" I

17 47 17 __ _ i
P............................ 88 37.5 120.CO 17 12 33

3
SELECTED COBPOTER OCCUPATIONS

COHIUTER OPERATORS.................. 146 37.0 182.00 _ - _ - _ - 2 1 14 14 16 28 18 10 22 10 8 2 1 _ _ _ _ _ _

CLASS A............................ 59 36. 0 200. 00 - - - - - 1 3 14 8 10 7 e 2 1 - - - - -
15 11r| ft cc r * ......... * * 13 37.5 163.50 ,

CCHFOTFR SISTERS ANALYSTS,
EUSINESS............................ 51 35.5 330.00 i 3 4 6 12 8 3 6 38
CLASS A ............................ 23 35.5 362.50 - - - - - - - - - - - - - - - - - - 2 4 3 1 5 8
CLASS B............................ 18 36.0 322. 50 2 8 5 2 1 “

SELECTED TELLER AND OFFICER
OCCCFATIONS

TELLERS.............................. 3,736 37. 5 137.00 3 180 168 3 CC 345 689 521 453 388 2 59 178 84 70 50 31 17 _ _ _ _ _ - _ _

NCTF............................... 134 38.0 160.00 - - - 3 2 12 10 24 20 10 9 9 2 8 3
CCMHEBCIAL-SAVINGS............... 1,073 38.0 147.00 - - 36 6 78 31 156 121 169 147 1 08 77 51 45 28 16 4
SAVINGS............................ 621 36. 5 132.00 - - 30 - 2 C 98 1 07 177 88 60 24 4 13
ALL-FOUND.......................... 1,853 38.0 131.00 3 - 1 14 162 198 214 394 207 164 155 103 78 10 15 19 7 1 C - - - - - - r

CONSUMES LOAN OFFICERS............. 176 37. 5 261. 50 5 6 5 18 21 41 21 22 3 - 7 - 3 4 24

1 The Boston metropolitan area consists of Suffolk County, 16 communities in Essex County, 34 
in Middlesex County, 26 in Norfolk County, and 12 in Plymouth County.

2 Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings 
at a particular time. Thus, comparisons made with previous studies may not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments

with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

3 Workers were distributed as follows: 2 at $ 380 to $400; 3 at $400 to $420; 2 at $420 to $440; 
and 1 at $460 to $480.

4 Workers were distributed as follows: 7 at $ 380 to $400; 12 at $420 to $440; 2 at $460 to $480; 
and 3 at $4 80 to $500.

NOTE: Overall occupations may include data for subclassifications not shown separately.



T a b le  8 . O c c u p a tio n a l e a rn in g s : B oston , M a s s .1 —P a rt-t im e  w o rk e rs

(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

NUK BEE OF SJORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS (IN DOLLARS) CF—
Occupation of

workers
hourly
earnings1 2

2.30
AND

UNDER
2.35

2.35 

2. 90

2.90

2.95

2.95

2.50

2. 50 

2. 55

2. 55 

2.60

2. 60

2. 65

2.65

2.70

2.70

2.75

2.75

2.ec

2.80 

2.85

2.85

2.90

2.90

3.00

3.00

3.10

3.10

3.20

3.20 

3.3 C

3.30

3.90

3.90

3.50

3.50

3.60

3.60

3.70

3.70

3.80

3.8C

9.00

9. CO 

9. 20

9.20 

9. 90

9.90 
AND 
3 TE8

SELECTED CLERICAL OCCUPATIONS
CLEEKS. FILE....................... 152 $2.89 20 - - 1 30 _ - 5 9 22 6 10 12 7 4 2 3 9 12 - - 2 2 - 6

CLASS C........................... 133 2.77 20 - 1 26 ~ - 5 u 22 6 1C 12 7 4 2 3 4 - 2 2 *
KEYPUNCH GFEEA TOES................. 15 3.62 2 1 “ 3 3 ~ ~ 2 1 1 2

3.0 2 1 1 2 26 9 9 7 2 2 5 53 20 13 13 17 9 3 4 6 1
SECFETAf IES........................ 22 9.27 19 - 38

SELECTED TELL EF AND CFFICEF
OCCUPATIONS

TELLERS............................. 1,069 3.60 6 33 2 _ 52 - 18 6 16 63 8 20 39 170 17 186 18 31 5C 70 25 36 23 17 416 8
CCBEEF.CIAL-SA VIN3S.............. 199 3 .33 - 33 33 - “ “ 11 - P 30 1 13 “ “ 1 6 7 2 6 “ 36
SAVINGS.......................... 226 3.96 - - “ 1 1 11 “ 16 2 97 3 10 3 32 2 10 “ 5 29
ALL-FOUND........................ 695 3.79 6 2 19 18 6 16 9 1 8 9 26 129 19 76 15 21 29 38 16 29 17 12 108

1 The Boston metropolitan area consists of Suffolk County, 16 communities in Essex County, 4 Workers were distributed as follows: 23 at $4.40 to $4.60; 28 at $4.60 to $4.80; 4 at $4.80
34 in Middlesex County, 26 in Norfolk County, and 12 in Plymouth County. to $5; 9 at $ 5 to $5.20; 6 at $5.20 to $5.40; 2 at $5.40 to $5.60; and 96 at $5.60 and over.

2 Earnings information excludes premium pay for overtime and for work on weekends, holidays, 
and late shifts.

Workers were distributed as follows: 3 at S4.40 to $4.60; 4 at S4.80 to S5; and 1 at S5
to S 5.20.

NOTE: Overall occupations may include data for subclassifications not shown separately.



T a b le  9 . O c c u p a tio n a l ea rn in g s: C h icago , I I I . '—F u ll-t im e  w o rke rs

(Number and average straight-time weekly earnings2 of workers in selected occupations, December 1976i

Occupation

SELECTED CLERICAL OCCUPATIONS
BCOKKEEPING-BACHINE OF EEATCB S. . . ,

CLASS A ..........................
CLEFKS, FILE......................

CLASS A..........................
CLASS d ..........................
CLASS C..........................

KEYFDNCc OPERATORS................
CLASS A ..........................
CLASS ...........................

PF.OCF-EACEIKE CPEFATOES..........
SAFI-LEPOSII CLEFKS..............
S iCFFT ARIES.......................

CLASS A..........................
CIASS 5 ......... ................
CLASS C .........................
CLASS L..........................

SI E KCG FA RE EES.....................
GENERAL.........................

SSITCKEOARD OPEBATOFS............
CLASS A ..........................
CLASS E.........................

TTEISTS............................
CLASS A ..........................
SELECTED CCSFOTEr OCCOFATICNS

CCEFOTEE OPERATORS..................
CLASS A 
CLASS 5 
CLASS C,

CCEEDTER PROGRAMMERS,BUSINESS
CLASS A......................
CLASS ...................
CLASS C ..................

CCr.PUTER STSTEES ANALYSTS, 
ECSLSrSS:
CLASS A ..................

SELECTED TELLER AND CFEICEF 
OCCDPATIONS

TELIEFS..............................
NCTE...............................
CCBHERCIAL-SAVINGS................
CCHKEECiAL........................SAVINGS............................
ALL-EOUNE..........................
VAULT..............................

CCNSOHEE LOAN OFFICEES.............

Number
of

workers

Average
weekly
hours
(stand­
ard)1

Average 
weekly 
earnings 
(stand­
ard)1 2

65
AND

ONDEF
90

331 37.0 $139.00168 37.0 147.00 -
597 37. 5 120.50 -
26 37.C 141.50 -
143 39.0 132. 50 -
426 37. 5 115.CC -
203 38.5 147.50 -
10 C 38. 5 161.50 -
1C 3 33.0 133.50 -
60C 37.0 126.00 -
289 36.5 1 37.00 -

1,553 38. 0 186.00 -
154 38.0 245.50
3 = 1 38.0 2 0 1.0C
776 38.0 176.5C -
242 37.0 161.00 -
52 C 37.5 160.50 -
72 37. 5 1 17. 50 -
291 37.5 135. CO -
147 38.C 137.00 -
144 37. 5 133.50 -
517 39.5 126.50 -
221 39.0 135.00 '

226 38.5 196.0071 38.5 216.50 -
127 39.5 196.00 -
28 38.5 155.00 -

230 39.0 257.00 -
73 39.0 302. 00 -
91 33.5 244.00
66 38.5 225.50

72 39.0 ?4e.50

4,584 37.0 1 37.00 1050 2 37.0 157.50 -
1,101 35.5 125.50 -
470 37.0 137.00 -
267 39.0 14C.5C -

2,116 37.5 136.00 10
128 37.5 16 1. 00 -
417 37.5 269.00

NUBEES OF KCSKEES RECEIVING STBAIGHT-TIBE MEEKLY EABNINGS (IN DOLLAES) CF—
90

35

95

100

! ioo

105

105 

110

1 10

120

J 120 

13C

! 130 
1 _
' 14C

14C

150

150
_
160

160

170

170
”
180

180

200

200

220

220

240

240

260

26 C 

26C

28 C 

3 00

30C

320

320

340

340

360

36 C 

380

380

400

4 00 

420

420
AND
OVER

_ 10 24
I

77
j
96 52 17 32 14 4 5- - - - 13 - 69 37 10 22 11 1 5 -I 37 11 79 40 160 123 66 45 24 8 1 3 - - - - - - - -

- ~ - - 10 1 3 4 4 - 1 3
- 1 7 13 13 33 21 29 15 837 10 72 27 137 63 42 12 2- - 7 1 1 39 2 2 29 3C 38 1 3 9 4

- - - J 11 6 24 30 13 c 4- - 7 11 36 12 Z J 6 8
3 29 79 71 1 4 1 136 147 99 50 28 1 0 1
10 - 13 1C 1C 75 6 2 H 2 31 3 2 25- * £ 2 C U 1 132 129 200 170 296 221 122 79 46 24 11 4 - - - - ~

19 24 24 27 25 24 9 2 - - - -
5*4 7 22 15 84 57 47 34 17 - 2 2 - - - - -

- * 2 26 66 67 142 125 175 64 4 3 1 8 4“ - 4 20 13 40 55 36 30 20 16 913 20 13 2 1 2 1 4 2 o 1 51 36 68 63 60 14 61 3 1C 3 - 1 9 7 n 3 10- 19 10 5 42 6 1 43 36 17 30 9 13 1
9 2 33 27 11 19 11 24 6 4 1- 10 10 3 9 34 37 17 6 6 3 5
3 25 40 114 126 64 5 6 26 18 11 5_ 2 - - - - - - - - - - -
2 2 u 35 62 4 C 37 17 14 5 3

. . 3 3 6 9 12 17 23 48 46 29 1 6 4 4 4~ - - - - 3 2 8 25 23 6 2 2 - - - ~ -
“ ~ - 3 3 3 - 5 B 19 35 23 6 10 2 2 4 - - - - -

~ - - - - 3 s 7 6 2 1
- - - - - 3 - 3 7 4 1 27 67 26 22 12 6 4 4 6 2 -
- - - - ~ - - ~ - - 18 1 1 15 1 C 3 4 4 6 2 -

4 26 10 23 1 1 7 2 3 - -
' ' " ' 3 ” “ 3 3 15 17 2 1 4 " “ ~ ” ~ ~

6 6 4 6 7 13 e 2 8 310

68 120 131 2C5 692 863 757 527 343 329 288 176 54 17 4 . . _
~ - - - 1 0 54 74 11C 32 70 82 32 23 1 1 4 - -20 40 23 65 270 30 5 167 106 51 16 9 9 _

30 20 2 5 63 84 92 17 11 39 66. 21 2 _ - - - - -
10 6 35 38 37 39 54 25 11 10 2 - - -38 50 86 87 310 376 361 245 180 166 99 79 21 6 - _ _ _ _ _ _

2 4 6 26 10 15 13 21 25 e4 2 8 56 73 37 44 25 60 22 6 10 35 22 13

1 The Chicago metropolitan area consists of Cook, DuPaee, Kane, Lake, McHenry, and Will Counties.
2 Standard hours reflect the workweek for which employees receive their regular straight-time 

salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus, comparisons made with previous studies may not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

3 Workers were distributed as follows: 6 at $420 to $440; 2 at $440 to $460; and 2 at $460 to $480.
NOTE: Overall classifications may include data for subclassifications not shown separately.



T a b le  10. O c c u p a tio n a l e a rn in g s : C h icag o , I I I .1—P a rt-t im e  w o rk e rs

(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976/

K0HBEB OF NCBKEBS B EC El VI N G STBAIGHT-TIME HOUBLI EABNINGS (IN DOLLABS) CF—
Occupation of hourly 2,20

AND
2.30 2.40 2.50 2 .60 2.70 2.80 2.9 0 3.00 3.10 3. 20 3.30 3.40 3.50 3.60 3.70 3.8C 3.90 4.00 4.10 4.20 4.30 4.40 4.50 4.60

worke rswarnings1 2UN DEB OVEB2.30 2.40 ?.50 2.60 2.70 2.80 2.90 3.00 3. 10 3. 20 3. 30 3. 40 3. 50 3.60 3. 70 3.80 3.90 4.00 4.1C 4.20 4.30 4 .40 4.50 4.60

SELPCTED CUBICAL OCCUPATIONS
CLINKS, FILE....................... 207 $2.86 - 41 - 32 - 48 - 19 23 - 6 - - 20 9 _ _ 6 _ 3CLASS C ........................... 188 2.82 41 32 38 19 23 * 3 20 6 - - - 6 . - _ _
P EOOF-H ACHINE OPEEATOBS........... 1U2 2.98 24 8 21 - 14 2 21 5 6 2 9 8 - - - 2 2C _ _ _ _ _ _
SAFE-DFPOSIT CLEEKS............... 160 3.22 10 10 3 10 - 65 - 13 3 - 20 - - - 4 - _ - 2 _ 20SSITCEEGAED CPE5AT0ES............. 75 3.35 - - “ 20 23 19 3 — - 10 - - _ _

CLASS b........................... 72 3.35 2 C ~ 20 ~ 19 * 3 - - - 1C - - - - - -
SELECTED TELLEE AND OFFICE?

OCCUPATIONS
TELLEPS............................. 998 3.39 9 74 - 52 23 63 17 2 98 129 5 24 120 29 109 24 19 112 6 7 7 15 54COFFZECIAL-SAVINGS.............. 259 3 .94 3 57 - * 1C 27 “ 27 20 63 16 - 32 - 3 1 _

SAVINGS........................... 28 4.17 * 13 - - - - - _ 3 _ 3 3 9ALL-FOUNL........................ 642 3. 40 o 54 39 19 6 17 2 68 98 5 24 80 9 46 6 19 71 6 1 6
'

12 45

1 The Chicago metropolitan area consists of Cook, DuPage, Kane, Lake, McHenry, and Will 3 All workers were at $5 to $5.10.
Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. NOTE: Overall occupations may include data for subclassifications not shown separately.



T a b le  11. O c c u p a tio n a l ea rn in g s: C in c in n a ti, O h io —K y .—In d .^ F u l l - t im e  w o rke rs

(Number and average straight-time weekly earnings2 of workers in selected occupations, December 1976'

Ave rage Average NOK BEE CF WORKERS EECEIVIN STRAIGHT -TIME WEEKLY EAFJilNGS (IN DOLLARS) OF—
■weekly
earningsOccupation of hours SO 95 ICO 105 11C 115 1 2 C 1 3 C 190 150 160 170 16C 190 200 210 220 240 26 C 280 30C 320 340 360 380

workers ( stand- (stand- DED" rard)2 ard)2 95 100 1C5 110 1 15 12C 130 14C 1 5 C 160 170 180 190 200 210 220 24C 260 2 6 C 300 320 34 0 360 380 400

SELECTED CL EPICAL OCCUPATIONS
r ~

-
i

KEYFUNCE CPERATC5S.................. 87 39. 0 132.00 - 2 2 6 1 1 2 2 IS 15 3 7 “
PE.CCF-EACEIXI CFErATCFS............ 117 39. 0 1 11.50 12 5 21 9 23 1 1 15 1C 3e a
£ ECFETAEIES.......................... 151 35.5 167.50 - 2 - 3 8 19 2 C 8 22 10 9 9 6 9 2 2 _ - _ n ll -

CLASS 5............................ 4 2 3 9. C 1 92.50 - - - - - - 1 4 - 7 6 7 5 2 4 2 2 - - _ _ _ _
CLASS C ............................ 6 1 38.5 166.00 - - - - - £ 8 12 6 1 H 4 2 4 3 - - - - - - ~ - -
CLASS D........................... 40 3 5.0 136.0C - - - 2 - 3 7 12 10 5 - - - - - - - - - - - -

SIZNCOFAEKiLS........................ 1 6 3 6.0 127.00 - - 1 1 5 1 3 - 4 1 - - - - - - - - - - - - _c
6 37. 5 149.CC - - - i - 4 1 - _ - - - _ _ _ _ _ _ _

SWITCH PC'AID CPEPATOFS............... 1 <4 38.5 1 25.50 ~ 1 1 - 3 2 2 3 2 - - - - - - - - - - - - - - -
1 4 33.5 125.50 1 1 - 3 2 2 3 2 - - ' - - - - - - - - - * -

Sri FCI l Z CCSFOTEF CCCCFAIICNS
COKICTEr. CrZFAT Or S.................. 50 33.0 171.00 _ - _ - - _ 2 3 6 7 7 3 6 4 3 3 1 _ - . _ _

3 3 33.G 168.00 - ~ - - - - 1 3 4 4 6 5 5 3 1 1 - - - - - - -
CCEECTIE PP0GB»v“E-*5, SUSI^tSS.... 57 35. 0 250.50 - - - - - - - - - - - 6 4 3 6 1 12 9 4 3 3 1 3 2 -

C D S 5  A............................ 20 39. C 2 69.0C - - - - - - - - - - - - - - 3 - 6 5 - - 1 - 3 2 -
2rficc -*** 2 35.50 * £ 2 1

CCFECTEB SY STIES ANALYSTS,
9 39.0 2 97.00 * - - - - - - 1 1 1 1 ~ ' 1 - 2

SEItCIiE CELLIr AK2 CFFICer
OCCUPATIONS

TIIL'rS.............................. 91 C 39.0 125.50 39 50 1C 5 75 71 71 157 1 1 9 92 43 41 25 13 9 _ 1 _ _ _ - _ _ _ _ _
NOT £............................... m 39. 0 192.00 - 4 3 5 5 1 5 2 7 3 - 3 - - - - - - - - - -

61
1

110 
1

_
VAULT.............................. 1C 35^5 127.50 - 2 3 3: _ _ - 1 _ _ _ - _ _ _ _

CCKSDKEE LOAN OFFICE PS............. 33. 5 2 15. 5C

____

1 2 6 s 13 10 12 4 2 2

The Cincinnati metropolitan area consists of Clermont, Hamilton, and Warren Counties, Ohio; 
Boone, Campbell, and Kenton Counties, Ky.; and Dearborn County, Ind.

2 Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to tne nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative samiple of establishments, are designed to measure the level of occupational earnings 
at a particular time. Thus, comparisons made with previous studies may not reflect expected wage

movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: Overall classifications may include data for subclassifications not shown separately.



T a b le  12 . O c c u p a tio n a l ea rn in g s: C in c in n a ti, O h io —K y.—In d .1—P a rt-t im e  w o rk e rs

i Number and average straight-time hourly earnings 1 2 of workers in selected occupations, December 1976)

Occupation
Number Average 

of hourly 
workers learnings

2.30 12. HO [2750 2. 60 | 2.73 12-80 | 2. SC
AN D j :

NDF. EEE OF SOEKEES EECilVINS STEAIGHT-TIHE 3G0ELT E AS BINGS (IB DOLLAES) CF—

UNDER
2. M  12. 5C ;2. 6C ,2. 7C . 2. 60 ;i. 90 1 3. CC

3. 00 3.1C 13.2C ! 3. 30 13. #0 13. 5C‘ 13.60 13.70 13.80 13.9C I«. 00

3. 10]3.2C |3.3C ,3.90 i3.50 i3.60 ,3.70 3.8 0 >3.9 0 jq.00 jl. 10 9. 20

SELECTEE CL EPICAL OCCDEATICNS 
PF.CCF-HACBIKE CFEEATOSS...........

SELECTED TELLEE AND OFFICEE 
OCCUPATICKE

- !

ALL-ECUKD. 17 3 
170

3.17
3.17 13 11 16 1!* 13 13 3 3 1

_j___ i___ L

i 1 i i 1

1 The Cincinnati metropolitan area consists of Clermont, Hamilton, and Warren Counties, 
Ohio; Boone, Campbell, and Kenton Counties, Ky.; and Dearborn County, Ind.

2 Excludes premium pay for overtime and for"work on -weekends, holidays, and late shifts.
NOTE: Overall classifications may include data for subclassifications not shown separately.



T a b le  13. O c c u p a tio n a l e a rn in g s : D a lla s —Ft. W o rth , T e x .1—F u ll-t im e  w o rk e rs

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976*

Occupation
Numbe r 

of
workers

Average 
weekly 
hours 

(stand­
ard)2

Ave rage 
weekly 
earnings 
(stand­
ard)2

N0KBEE
90

AND
OS DEB 

95

95

100

1 CO 

105

105

110

110) 115 

115. 120
SELECTED CLEBICAL OCCOFATIOKS

CLEEKS. FILE......................... 2B5 35.5 *137.50 50 19 60 03 21 46CLASS B ............................ 57 00. c 1 19. 00 - - 6 4 6 15CLASS C............................ 223 35. 5 1Q0.C0 50 IS 58 39 15 31KETFDKC3 OFEFATC'53.................. 111 00.0 136.00 - 3 j - 10CLASS A ............................ 56 0 0. c 105.CO - - - - - -
CLASS £............................ 53 oO. 0 126.00 - - 3 3 - 1 CP ECCP-EACHIK £ OFEEATOBS............ 012 39.C 111.03 35 30 59 50 36 59SAFE-EIFCSIT CLEFKS................. 57 35.C 125.CC - - 10 2 - fi

SfCF'Ttf.US......................... 672 39. 5 160.CO - - 9 - - 4
CLASS A............................ 12 00.c 2 06 . OC - - - - - -
CLASS B ............................ 196 35.5 176.03 - - - - - -
CLASS C............................ 229 39. 5 160.50 - - - - - -
CLASS 3............................ 235 3 9.5 15C.50 - - 9 - - 4.

STE KCGfAf HEi.S....................... 100 O0.0 106.00 - - - - - 6
GENEFAL............................ 1C 1 00.0 105.OC - - - - - 6SEK1CE............................. 35 oo.e 155.00 - - - - - - '

SKITC3B0AED CFEFATGES............... 67 39.C 116.50 3 u 4 15 - 7
CLASS A............................ 10 *3.0 136.50 - - - - - -
CLASS B............................ 57 38.5 115.00 3 u 4 15 - 7

TIFISTS.............................. 108 O0.C 126.OC - - 2 2 3 3CCLASS A............................ 62 00.0 135.00 - - - - - 7CLASS B............................ 06 oO.O lie.30 - - 2 2 3 23
SELECTED COEPOIEi OCCDFATICES

CCEFCTFE CFEEATOFS.................. 77 O0.C 177.OC _ 3 _ _ 3
CLASS B............................ 29 OG.O 179.CO - - - _ _ -
CLASS C ............................ 20 00.0 102.50 - - 3 - - 3CCEFUTEB PO0C-«AM*c«S, BUSINESS.... 07 00.0 27C.0C - - - - - -

19 00.0 25C.CG
CCEFDTEB SISTERS ANALYSTS,

63 oc.o 307.00
SELECTED TELLEE AKD OFFICE F0CCDP ATION S

TELIEFS.............................. 1 ,706 39.0 123.50 26 10 5 229 130 ee 251KCT E ............................... 367 38. 5 13C.C0 12 4 28 22 23 55CCHEFBCIAL-SAVINGS................ 85 8 38.5 119.00 10 97 131 72 13 130
CCEEE2CIAL........................ 230 39.5 131.00 - - B 16 10 31
SAVINGS............................ 07 00. 0 125.00 - 4 4 0 1 -
ALL-FOUND.......................... 18 5 39.5 120.00 - - 09 17 10 20VAULT.............................. 51 00.0 126.50 - - 9 3 7 7152 39.5 277.00 "

1 The Dallas—Ft. Worth metropolitan area consists of Collin, Dallas, Denton, Ellis, Hood, Johnson, 
Kaufman, Parker, Rockwall, Tarrant, and Wise Counties.

Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

OF WORK F £ £ PECIIVINS SI PAI3HT-TIHE WEEKLY EARNINGS (IN DOLLARS) CP—
120

130

130

10C

100

15C

15C

160

160

170

170

180

180

150

190

200

200

220

22 0 

200

200

26C

260

260

28C 

3 CC

3C0

320

320

300

30C

360

3 60 

380

380

000

000

020

25 5 3 1 [
18 7 1
7

2 1 35 22 12 3 1 1
1 5 17 12 3 1 116 16 5

6€ 2C 1 1 2
s 1C 11 2 i

31 35 105 104 130 109 55 35 36 13 1 1 - - - - - - -
2 - - - - - 3 1 5 - 1 - - - _ . - -

3 - 18 16 03 29 33 21 20 8 1- 6 56 41 50 34 2C 11 11 _
28 27 35 07 37 06 2
23 36 23 15 10 9 8 3 321 26 15 9 3 7 6 32 1C e 6 6 2 2 - 3 -
7 1C 11 1
1 5 4
6 5 7 1

26 25 13 4 - 1
12 25 13 4 - 1 -
16

6 5 5 9 5 6 10 16 4 3 -
1 1 3 3 9 4 3- 2 2 2 4 3 2 7 7

e 3 3 4 1 1
- - * - 2 - 3 6 7 7 1C 9 3 - - - -

2 2 4 6 9 3 - - - -
3 4 5 3 4 - - * - - -

5 3 6 16 13 20 13 13 10 2
2 1 7 18 12 11 10 2

3 37 270 160 73 53 22 10 3 155 58 23 30 31 8 3 2 1 - - - - - _ _ _ _
198 96 6 1 18 11 7 5 1
39 50 52 3 9 7 1
3 2C 9 2
31 03 10 5 _
7 5 1 11 2 ~ 1 - - - - - - ' _ _ _ _

10 1 4 22 14 15 10 10 23 8 8 - 10 9

at a particular time. Thus, comparisons made with previous studies may not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: Overall occupations may include data for subclassifications not shown separately.



T a b le  14. O c c u p a tio n a l ea rn in g s : D a lla s —Ft. W o r th . T e x .1 —P a r t-t im e  w o rk e rs

(Number and average straight-time hourly earnings 2 of workers ir. selected occupations, December l°7t 
---------------------------------------- 1 1 NUKEEE OF HOBKEES RECEIVING STRAIGHT-TIHE HOURLY EARRINGS (IB DOLLARS) Cf-

Occupation ’ °f workers*
hourly 
earning' *

2.30 12. 35 '2. 90 
AND | 1 

", SDER [
2.35 ,2.90 2.95

|2. 9 5 J 2. 50 J.

2. 50 j2. 55 j.

>.55 j;

j.

.60 ]2.65 ’2 

.65 \,2. 70 |2

7C 12.75 '2.60 ' 

75 |2.6 C i2.es

1 2.85 I 

2. SO

2.SO |2.95 

2.95 {3.OC

3.00 ]3.05 

3.05 3.10

3.101 

3.15

3.15)3.20' 

3.20 3.25

3.25 

3. 30

3.30

3.35

3._35 

3. 90

3.90 

3. 95

3. nr

3. 50

3. 50 

3.60

3.60

3.70

3.70

3.80

SELECTED CLERICAL OCCUFATIONS
i

i
1 ' I 1 -----F ----

CLERKS. FILE...................... J 13 12. 92 it1 a ! -! 9' - ! -I 1! - _ -I _ - _ . -I -CLASS C.......................... •«i 12 2.39 4 4 ; 4 - - - _____j____ - . _ _
PECCF-FA CHINE CFEFATOFS.......... . J 20 2.35 - 3, 4 9 1 - - - 9 - -■ - - - - 4 - -

SEIECIEE TELLER ANL CFEICER i ■ i
OCCUPATIONS |

I ELLERS............................ 2.31 2! is 22 19 4 7 9 37 3 4 12 5 1 16 .CCSEERCIAL-SAVIK3S............. 11* i. 63 - | - j 4 - 1 16 - 4 4 , 4 34 i 4 _ 12 5 _ -; 1 16 _ _ -ALL-FOUND.......................

__________

2 .61 - 1 - 11 3
I I

19 j
j

3
i |

3 | 3

i i
" '

1 ' _____
2

The Dallas-Fort Worth metropolitan area consists of Collin, Dallas, Denton, Ellis, 
.'ohnsor, Kaufman, Parker, Rockwall, Tarrant, and Wise Countses.

2 Earnings information excludes premium pay for overtime and for work on weekends, ho and late shifts.

Hood,
idavs,

NOTE: Overall occupations m a y  include data for subclassifications not shown separately.



Table 15. Occupational earnings: Denver— Boulder, Colo.‘-Full-time workers

(Number and average straight-time weekly earnings2 of workers in selected occupations, December 1976

Occupation

SELECTil* CLEEICAL OCCUPATIONS

CLEEKS, FI LE............................................................
P 5 CCF- KAC El  KE CFERATCES..............................
S AF E-C EPOS I I  C LE BKS.........................................
SECFETAEILS........ ...................

CLASS A....................................................................
CLASS b ....................................................................
CLASS .......................................................................

ST5NC3FAPEEES.........................................................
GEKErAL..............................

SWITCH EC A EC Or EE ATGr 5 ....................................
C1*S£ A....................................................................
CLASS ......................................................................

r i t i s r s . ............................................................
CLASS .......................................................................

SELECIiC TELlEr A KO OFFICE F 
OCCUPATION'S

I FILEF5 ......................................................................
NOTE..................................
CC*»IECIAL-£ AVINGS......................................
A l l - r  SO NO..............................................................
VAULT.........................................................................

C OKSUE I t  LOAN OFFICEES.................................

—
Nu mbe r

of
workers

Average 
weekly  
hours  

( s tand­
ard !2

Ave rage

earnings  
( s ta n d­

ard !2

25 3 9 . 5 S10 3 .5 C
198 3 9 . 5 1 2 C .  0 0

73 3 9 . 5 1 3 0 .  CC
191 3 9 . 5 i 7 s . d ;

5 3 9 . 0 2 1 2 . OC
69 uC • 0 v ’ 5 . : c
6 •» 3 9 . 5 1 9 2 . : :

135 3 9 . 0 1 5 1 . 5 0
6 9 3 9 . C 1 - C . 5 0
6 2 3 9 . 5 126 .5C
IS 3 9 . 5 1 « 1 .  2 C
43 33. 5 1 2 C. 5 2
1.1 * 3.  C 1 3 3 . 2 0
16 0 . 0 1 2 3 . 5 2

937 3 9 . 5 1 2 3 . 2 2
c 5 39. 5 1 ?C. 50

626 3 9 .5 1 2 2 . 0 2
I t  0 4 0 . 0 1 1 6 . 1 0

49 39. 5 1 3 t . j c
1 S 5 3 9 . 5 2 6 6 . 5C

SCH 95 
A KD ,

UK DEE ,
95, IOC

1 COI
NDHBEF CF iOEKEFS FECEIVISG STFAI3ET-TIHE WEEKLY EASKI USS (IK DOLL AES) OF—

l i e '

120

12C1

130.

13?!

140,

190'

150

1 5 0 1 

1 6 C .

16C |

1
170

170]

i e c

1 e o '

19 0.

19G

200

200]

220!

220 ‘ 

2 9 0 .

290 | 

260 j

2 60  j

I
28_Cj_

280  

3 00

3CC ] 

3 2 C |

320

34C

3«C|

" j
360,

36C

380

380
ABE
CVEB

1
i. 1 '

i

I

-I i

I

I I
- |

53 66 17 9 It 2P 1
6 24 1 0 1 C 6 1 3

10 - 11 1C 16 16 29 4 : 22 25 7 4 2 - - - - - -
3 1 3 - - - - - - _

1 0 - 11 - 3 3 2 i . 9 9 4 1 2 - - - - _ _
- - - 1 13 6 g 15 7 12 2
6 13 2 1 17 2 £ 18 26 6 1 - - - - - - _ _ _ _
6 1 1 1 5 13 1 2 2 5
5 26 5 9 4
1 5 1 6 3 1
4 21 4 1 1 1
6 13 f 7 3 - 2
1 11 2

!

155 16C 113 62 44 . c 14 6 6 1
12 c 14 1 1 14 6 1 2

142 121 73 57 20 1C 1 1 3 2 - - - - - _ _ _
29 21 11 7 6 6 1 1 1 1 - - - _ _ _ ; _ _

2 5 2U 4 3 2 - - 2 - - - - - - - _ - -

_____ L _____

6

‘

15 15 12 1 2 2 ? 25

|
11 5 j

_____

32 7 j
|

I t 4

_____
The D en v er—5  oulde r metrop ol itan area  c o n s is t s  of Ad ams,  Arapahoe, Bou ld er ,  Denv er ,  

Douglas ,  Gilpin,  and Uefferson Counties.
2 Standard ho ur s r e fl ect  the workweek for which e m p lo y e e s  rece iv e  the ir  regular  s traight -  

t im e  s a la r i e s  and the ea rn in g s  cor respo nd  to th e se  weekly ho ur s.  Average  weekly  ho urs are 
rounded to the n e a r e s t  half  hour and ave rage  weekly  earnings to the n e a r e s t  half do lla r .  Th ese  
s u r v e y s ,  b a se d  on a rep r ese n ta t iv e  sam ple  of e s ta b l i sh m e n ts ,  are des ign ed  to m e a s u r e  the l e v e l  
of occupat iona l earn in gs  at a part icu lar  t im e .  Thus , com p arison s  made  with p rev io u s  stu dies

may  not refl ect  expected  wage  m o v em en ts  b e c a u se  of change in the sam p le  comp os it ion , and shifts  
:r. emp lo ym ent  among e s ta b l i sh m e n ts  with different pay l e v e l s .  Such sh i ft s ,  for exam p le ,  could 
d e c r e a s e  an occupational a v era g e ,  even though m ost  e s ta b l i sh m en ts  in c r e a s e d  wages  between  
per io d s  being compared.

NOTE: Overall  occupations  may  include data for su b c la ss i f i c a t io n s  not shown separately.



Table 16. Occupational earnings: Denver— Boulder, Colo.1— Part-time workers

(Num be r  ar.d a v e r a g e  s t r a i g h t - t im e  h o u r ly  earr.ir.gs~ of w o r k e r s  ir. se le c te d  occupat ions .  D e c e m b e r  l °7 c

Occupation

s e l e c t s :) c l e e i c a l  o c c u p a t i o b s

C L U E S ,  PILE.......................
CLASS B ...........................

SELECTEL TILLEE ASB CP PIC!E 
OCCUPATIONS

TILIErS...............
CCEB EcCIAL-S AT I AGS 
ALL-POD*;.......... .

N u mber (Average 
of j hourly 

jworkers (earnings

iUHBEB CP ECEKEES EEC El TING SI5AISBT-TIHE BOOBLI EAEIIIGS (II DOLLAES) CP—
4.40j 4. 50 4. 60 4.70

1 ~
4. SO1 4.60

1
o 4.60

12 *2.55 3 I l l6 - I 31
12 2.55 3 6 - 3!

193 3.48 e: 9: 9
155, 3.59 - 4j - 7j
37| 2.99

- J _____
*| 9! 2!

■j ■
j

1
"i
!

- - * - * -
•

- '

20 16 ____ 5 22 4 5 8 15 22
i

J  . 22 1 1 11
l! 20 i*! 5 5 15 4 1 8 15 - 22 -1 - 22 1 - 11

- 11 - 7 4
"| '

1 The D e n v e r - B o u ld e r  m etro p o l it a n  area  c o n s is t s  
Dou gla s .  Gilpin,  ar.d J e f f e r s o n  Count ie s .

E xc lu d es  p r e m iu m  pay for  o v e r t im e  and for work

of Adams. Arapahoe.  Boulder.  Denver,  

or. weeke nds , h o l id ays ,  ar.d late shi fts .

N O T E :  Overall classifications m a y  include data for subclassifications not shown separately.



Table 17. Occupational earnings: Detroit, Mich.1— Full-time workers

CO01

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976 1

Number
of

worke rs

Average  
weekly  
hours  

(stand - 
a rd)2

Ave rage 
weekly  

earnings  
( s tand­

ard^2

3C5 3 9 . 0 i  1 1 9 .50
36 37 .  5 1 2 3 .0 0

26 1 3 9 . 0 1 1 6 .52
13? 39. 5 1 4 7 .52

11 3 9 • C •>€ 1.0C
126 3 9 . 5 . l:
57 7 3 9 . : 1 3 7 . 5C
1<*1 3 9 . 5 1 54 .5 1
5 92 3 9 . 5 1 9 5 .1 0

1 * 39. 5 2 56 . 20
76 3 9 . 5 2 2 7 . 5  C

213 3 9 . 5 1=6.52
26 7 3 9 . 5 1 6 5 . i l
176 . 0 . 0 164 .50

5** - 2 .C 1 5 9 .5 0
6 C 3 9. C 1 50
5 1 3 6 . 5 1 3 6 .2 0

226 3 9 . 5 1 u c . :  i
2-> 3 3 .  5 i c e .  :c

179 w o . : 14 C . C 0

139 39.  5 15 6.  53
1 5 3 9 .5 226.CC
* f 3 9 . 5 1 3 5 .2 0
wd 3 9 .  C 1 : 3 . 5 1

1 C 7 3 9.  3 : n3.5:
53 5 r .  5 3 1 2 .5 2
3 5 39.  5 2 6 C . . C
1 9 3 5 . “ 1 3 6 . 5C

12  6 <♦:. i 3 7 1 .  52
c 2 -  j . c 3 9c.CC
46 w 0 .  C 3 3 9 . : :

Occupation

KDEBEE CE SCEKEES E.ECEIVIK3 STBAIGET-TIHE WEEKLY EAR KINGS (IK DOLLAES) CY­

AN Z
;koee

105 1 1C ’ 120 ] 13C 1 UC 15C ! 160 * 170 180

110 12C 13C ! 140 1 5 C 16C 1 170 180 190

3 3 0  1 35C ; 370 39C
_

410
AND
DVEE

350 370 390 410

SELECTEE CLEEICAL OCC OPATIOK:

CIEFKS, FILE............................................................
CLASS 3 .....................................................................
CLASS C .....................................................................

I H i r V C c  2 f £ r AT 2 ES............................................
CLASS A.....................................................................
CLASS 3 ....................................................................

FFCTF-EACEIKE CFEEATCES..............................
S A F ' - : i ; ; i i :  c l e e f s ..........................................
s EC i : ae:

CLASS A.
CLASS 3.  
CLASS C. 
CLASS 3 .

SITNC EArEEi
GENEFAL..............................

SKITCEECAEL CFZFATCE;
CLASS 5 ..............................

H E I S T S ....................................
CLASS
CLASS

ICSFTTZF OCCTFATICKS

CLASS A....................................................
CLASS E....................................................
CLASS C................................. ' ................

C2F.FTTEZ EEC GF AF.EIES, ECSIKE5
CLASS A....................................................
CLASS E....................................................
CLASS C....................................................

CCSSCTEE STSTIK5 A SALTS* S,
E S SIF15S...................... ..

CLASS A....................................................
: la =

SELECCE: LELLEr ASC CFEICEE 
OCCTF ATIONS

: I L I E f S ..............
KCTE................
CCEF.IECIA1-SAVINGS . 
a i l - fcck: .........................
VAULT....................................

ccssrr .E E lcak o f f e c e e s .

63 
, C3 3 
, 155

3 6 . 5 ,  
3 3 . 5  I 
3 3 . 0

1 .OC
153.:-: 
1 5 1 . 5 0  
127.;;

4 40 WO 36 43 54 33 15 16 | 2
- - a 12 - 5 7 -
4 40 3 6 2w 43 43 2 5 3 W 11 1
- * 6 - 22 6 12 31 16 13
- - - - - - - C 1 1
- - 6 - 22 6 1 2 26 17 17
- 2 C 4*6 *♦ 4 1 49 w 5 4 2 3 : 22
- - 4 - - 12 z 5 19 1 1 26
- - - 4 u e 1C 70
- - - - - - - - - 4
- - - - 4 - 4. 1 15 J9
- - - - r £ 21 i. 27
- - - - - - 1 1 36 3 1 36
- - - - - - 9 1 4 7 36 - - * 5 11 5 5 c 7
6 - - * 5 11 5 5 7
- - - - u $£ 5~6 4 5 2 3 16
- - - - 2 3 9 9 u

2 5 3 ** ■' 36 1 9 15

. . . . 4 12 - 4 3 12- -
1 6

- - • - u 1 2 u - 2 6
: :

- - - - - - £ - 2 -

23 
3 6 
23 2

3

139 4 h 26 11 f - 2 1 - - -
2 1 1 c ■3 - 2 1 - - -

12 20 16 4 2 - - - - - -
72 23 7 1 - - - - - - -

,

23 15
4 5

19 1C

157 110
2 ! 42

131' 66

445
5

13C
UC

200
169
6

143
29

*£4
13

150
52
1

175
5

159 135

3 2 2 
22

1 The D e tr o i t  rr.et ropo lit  an area  co n s is t s  :: Lapeer ,  Liv ingston, Macomb,  Oakland, 5t. Cla ir,  anc 
W a p e  Cou nt ie s .

* Standard ho urs re f l e c t  the workw eek for which emp loye es  r e ce iv e  their regula r  s tr a ig h t - t im e  
s a la r i e s  and the ear nin gs  co rresp o n d  to these  weekly  hours.  Average  w eek ly  hours  are rounded to the 
n e a r e s t  half  hour and average  w e e k ly  earnings to the nearest  half  c o l la r .  Earnings  information exc ludes  
prem iu m  pay for  o v e r t im e  anc for  work  on w eekends ,  holidays ,  and late shi fts .  Th ese  s u r v e y s ,  based  
or. a r e p r es e n ta t iv e  sa m o le  of e s ta b l i sh m e n ts ,  are designed to m e a s u r e  the leve l  o: occupat ional  earnings  
at a p a r t ic u la r  t im e .  Thus , c o m p a r i so n s  made  with previous studies m ay  not r e fl ect  expected wage

m o v em e n ts  because  of change in the sam p le  comp osi t io n ,  anc shifts in emp loym ent  among es ta b l i sh ments  
with di fferent pay l e v e l s .  Such shi fts ,  for ex amp le ,  coulc d e c r e a s e  an occupational average, even though 
m o s t  e s ta b l i sh m en ts  in crea sed  wa g es  between pe r iods  being compared.

* Worke rs  w e r e  di str ibuted as follows:  17 at S410 to S430: 1 at $ 430  to S450: 2 at $4 50  to $470:
1 at $ 470 to $490:  and 1 at $490  to $5 10 .

NOTE: Overall classifications m a y  include data for subclassifications not shown separately.



Table 18. Occupational earnings: Detroit, Mich.1— Part-time workers

(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

Occup ation

SELECTED CLERICAL OCCUPATIONS

PROOF-MACHINE OPERATORS........................
SWITCHBOARD OPERATORS............................

CLASS B .............................................................

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS.................................
COHMERCIAL-S AVINGS 
ALL-ROUND........................

N u m b er Average
NOHBER OF WORKERS RECEIVING STRAIGHT -TIHE HOURLY EARNINGS (IN DOLLARS) OF—

of hourly 2. 30 2. 40 2 .  50 2 . 6  0 2 .  70 2 . 8 0 2 . 9 0 3 . 0 0 3 . 1 0 3 . 2 0 3 . 3 0 3 . 4 0 3 . 5 0 3 . 6 0 3 . 7 0 3 . 8 0 3 . 9 0 4 . 0 0 4 . 1 0 4 . 2 0 4 .  30 4 . 4 0 4 . 6 0 4. 80 5 . 0 0
w o r k e r s sarnings 2

UNDER AND
2 . 4 0 2 ,  50 2 , 6 0 2 . 7 0 2 .  80 2 .  90 3 . 0 0 3 . 1 0 3 . 2 0 3 . 3 0 3 . 4 0 3 . 5 0 3 . 6 0 3 . 7 0 3 . 8 0 3 , 9 0 4 . 0 0 4 . 1 0 4 . 2 0 4 . 3 0 4 . 4 0 4 . 6 0 4 .  80

OVER

308 $3 .  31 4 4 9 59 44 10 26 53 8 25 8 22 8 4 9 8 1 4 2
35 3 .4 5 - - 14 13 - 2 - 4 2 - — -
39 3 . 4 3 14 13 2 4 1

2 , 1 1 8 3 .6 7 17 1 23 66 127 207 89 135 66 91 194 103 203 65 139 112 68 54 3 9 121 107 40 45
1, 554 3 . 7 8 1 - 34 75 127 61 87 53 63 169 69 145 55 109 84 52 38 31 109 107 40 45

536 3 .4 1 13 29 32 40 72 28 48 13 28 25 30 58 10 30 28 16 16 8 12

Earnings  in fo rm ation  ex c lu d es  p r e m iu m  pay for  o v e r t im e  and for  work on weekends ,  
h o l id a y s ,  and late  sh i ft s .

and W a y ^ ^ o u n t U s  metrOPOlUan area C°nSUtS °f Lape6r’ Livingston- Macomb, Oakland, St. Clair, NOTE: Overall occupations m a y  include data for subclassifications not shown separately.



Table 19. Occupational earnings: Hartford, Conn.1—  Full-time workers

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Average
weekly
hours

Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) CF —
earnings

90 95 100 105 1 10 120 130 140 150 160 170 180 190 200 210 22 0 230 240 250 2 60 270 280 290 300 310
( s tan d ­

ard)1 2
( s ta n d ­

ard)2
UNDER

95 100 105 110 120 130 140 150 160 170 180 190 200 210 220 23 0 240 250 260 270 280 290 300 310

AND
OVER

35. 5 $1 14.00 2 1 8 3 7 1
35.5 112.00 - 2 1 8 3 6 -
36.0 113.00 2 9 15 9 9 8 1 5 2
36. 0 163.50 - - - - 4 9 28 31 48 50 42 29 13 3 5 2 - - 1 1 -
35.5 221.00 1 - 2 - - 2 - ~ - 1 1 -
36.0 186 .50 - - - - - - - 1 - 3 9 6 5 2 3 2 “ “ -
3 6. 0 164.00 - - - - - 3 13 15 25 29 26 16 8 1 - - - - -
36.0 126.00 - - 2 - 7 - 3 3 1 1 - - - - - - - -
35.5 142.00 - - - - 1 - 1 1 1 1
36. 5 1 14.50 - - 2 - 6 - 2 “ -
36.0 130.00 - - 1 9 21 21 20 16 6 2 - 1 -
36.0 132.00 - - - 5 16 13 16 14 5 2 - 1
35. 5 123.50

'
1 4 5 8 4 2 1

38.0 169.00 5 7 8 9 6 7 5 3 1 1 _ , _
37. 5 155.00 - - - - - - 5 7 6 5 5 1 -
37.5 250.00 - - - - - - - - - - 5 - 1 4 6 3 8 10 8 2 4 3 1 2 39
37.5 204.50 5 - 1 4 6 1 2 1 ~ " “ ~

37. 5 325.00 2 _ 3 2 2 1 41 3
38.0 326.50 2 3 2 2 12

36.0 124.50 5 46 99 152 112 75 68 32 17 5 3 1 1
3 6.0 155.00 - - - - 4 4 6 11 12 - 2 1 1 “
36.0 122.00 - 5 46 99 146 103 7 1 57 20 3 3 1 - - - - - - - “
36.0 264.00 1 1 1 1 4 3 10 4 5 2 4 2 5 2 2 *13

Occupation
Nu mbe r

of
worke rs

SELECTED CLERICAL OCCUPATIONS
CLERKS, F ILE ........................

CLASS C ............................
PROOF-MACHINE OPERATORS...........
SECRETARIES..........................

CLASS A ............................
CLASS B ............................
CLASS C ............................

SWITCH HOARD OPERATORS..............
CLASS A ............................
CLASS B ............................

TYPISTS...............................
CLASS A ............................
CLASS B ............................

SELECTED COMPUTER OCCUPATIONS
COMPUTER OPERATORS.................

CLASS C ............................
COM FUTFR PROGRAMMERS, BUSINESS...

CLASS C ............................
COMPUTER SYSTEMS ANALYSTS,
BUSINESS............................
CLASS B ............................

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS...............................
NOTE...............................
ALL-ROUND..........................

CONSUMER LOAN OFFICERS............

2220
60

266
7

31
136

17
7
10
97
72
25

616
41

554
60

1 The Hart ford  m et ro p o l it a n  area  c o n s i s t s  of the city of Hartford, 21 towns in Hartford County,  
New Hart ford  town in L i tch fi e ld  County, 3 towns in M id dle sex  County, Co lc h e s te r  town in New London 
County, and 10 towns  in Tol land County.

2 Standard hours  r e f l e c t  the wor kw eek  for which emp loyees  r e c e iv e  t h e ir  regula r  s tr a ig h t - t im e  
s a la r i e s  and the earn in gs  co r re s p o n d  to th e se  weekly  hours.  Av era g e  w e e k ly  hours  are  rounded to the  
n e a r e s t  hal f  hour and a v e r a g e  w e e k ly  earnings  to the n e a r e st  hal f  do lla r .  Earning s  in formation exc lu d es  
p r e m iu m  pay for  o v e r t i m e  and for  work  on w eek en d s ,  ho l id ays ,  and la te shi fts .  T h e s e  s u r v e y s ,  ba sed  
on a r e p r e s e n t a t iv e  sa m p le  of e s ta b l i sh m e n ts ,  ar e  de s igned  to m e a s u r e  the l e v e l  of occupat ional earnings  
at a p a r t ic u la r  t im e .  Th us ,  c o m p a r i s o n s  made  with previous  stu dies  m a y  not re f l e c t  expected  wage  
m o v e m e n t s  b e c a u s e  of  cha ng e  in the samp le  com p osi t io n ,  and shifts in emp loym ent  am ong  es ta b l i sh m e n ts

with d iff erent pay l e v e l s .  Such s h i f t s ,  for  ex a m p le ,  could d e c r e a s e  an occupat ional av era g e ,  even 
though m ost  e s ta b l i sh m e n ts  in c r e a s e d  w a g e s  between p er io d s  being compared.

3 W orkers  w e r e  d is tr ibuted  as follows:  5 at $ 3 1 0  to $ 320; 2 at $ 3 2 0  to $3 30;  1 at $33 0  to $3 40;
and 1 at $ 3 4 0  to $ 3 50 .

4 W orkers  w e r e  d is tr ibuted  as fo llo ws: 3 at $ 3 1 0  to $3 20;  1 at $ 3 3 0  to $3 40 ;  2 at $ 350 to $3 60 ;  3
at $ 3 6 0  to $370;  and 4 at $ 3 7 0  and ov er .

5 W orkers  w e r e  di str ibuted as  fo ll ows:  1 at $ 3 1 0  to $3 20 ;  4 at $ 3 2 0  to $3 30 ;  1 at $33 0  to $3 40 ;  3
at $ 340 to $35 0 ;  2 at $ 3 6 0  to $ 370; and 2 at $ 3 7 0  and o v er .

NOTE: Overall occupations m a y  include data for subclassifications not shown separately.



Table 20. Occupational earnings: Hartford, Conn.1— Part-time workers

(Num ber  and a v e r a g e  s t r a i g h t - t im e  ho ur ly  earn in gs  2 of w o r k e r s  in s e le c te d  occupat ions,  D e c e m b e r  1976)

1 Th e  Hart ford  m etr o p o l i ta n  a r e a  c o n s i s t s  of the city of Hartford, 21 towns in Hartford NOTE: O verall  occupat ions  m a y  include data for  s u b c la ss i f i c a t io n s  not shown separate ly .  
County, New Hartford town in L i tch fi e ld  County, 3 towns in M id dlesex  County, C o lc h e s te r  town in
New London County, and 10 towns in Tol lan d  County.

2 E arnings  in fo rm ation  e x c lu d es  p r e m i u m  pay for ov e r t im e  and for work on w eekends ,  ho l id ays ,  
and la te  shi fts .



Table 21. Occupational earnings: Houston, Tex.' — Full-time workers

(Numbe r  and av e r a g e  s t r a ig h t - t im e  -weekly earnings  2 of work ers  in s e le c te d  occupat ions ,  D e c e m b e r  1976)

Ave rage 
weekly  
hours

Average
weekly

earnings

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) CF—

Occup at ion of* 90 100 110 120 130 140 150 160 170 180 190 2 0 0 210 220 2 4 0 2 6 0 280 300 3 20 3 40 3 6 0 3 80 4 00 4 20 440
wo r k e r s ( s ta n d ­

ard)2
(stand - 

ard)2
AND

UNDER
100 1 10 120 130 140 150 160 170 180 190 200 2 1 0 220 240 2 6 0 2 8 0 3 0 0 32 0 34 0 36 0 380 400 4 20 440

AND ,
OVER1

SELECTED CLERICAL OCCUPATIONS

61
47 
68  
29 
39 

356  
73  

92 5 
18 

209  
335  
363 
143 

18 
125 

21 
14

39.  5 
3 9 . 5
4 0 .  0
4 0 . 0
4 0 . 0
3 9 . 0  
3 9 .  5

$ 1 1 8 . 0 0
1 1 3 . 5 0
1 5 1 . 0 0  
162.  50 
142 .5 0
1 2 7 .5 0
1 3 5 . 5 0  
1 7 4 . 5 0
2 4 0 . 5 0
1 9 5 . 5 0
1 7 7 . 0 0
1 5 7 .5 0
1 2 2 . 5 0
1 4 3 . 0 0
1 1 9 . 5 0
1 3 8 . 0 0
1 4 5 . 5 0
1 2 3 . 0 0

17
17

25
23

12

10 10 10 1.0 _

10 11
20 47 43

2 1
25

28
55

15
84

__
10 30 79 144 1 1 1 95 115 5 3 55 53 8

4 0 . 0  
39 .  5
3 9 . 5
3 9 . 5  
39 .  5
4 0 . 0
3 9 . 0
3 9 . 5
3 9 . 5
4 0 . 0

10 22
48

26
57

13 39
56
20

2 2
15

2 4 ”
28

41
29
23
15

18
64
13

13
6610

24
20
47

16
23

5?2d

24 43 23 12 10

SELECTED COMPUTER OCCUPATIONS

62
14
24
24
21

3 9 . 5
3 9 . 5
3 9 . 0
3 9 . 0
3 9 . 0

1 6 8 . 0 0
2 0 3 . 0 0
1 7 1 . 0 0

8 81 u
1 3

12 Q
COMPUTER PROGRAMMERS, BUSINESS............ 2 4 0 . 0 0 . 4 7 8 2

15 3 9 . 0 2 3 3 .  50
COMPUTER SYSTEMS ANALYSTS,

35 3 1 0 . 0 0  
3 6 9 . 5 0
3 0 7 . 0 0

1
4 0 . 0

ro 3 1 :

22 1 8 3 1

SEIEC TED TELLER AND OFFICER
OCCUPATIONS

1 ,9 0 3  
404  

1, 231 
94 

120

39 5 1 3 4 . 5 0
1 4 3 .0 0
1 3 0 . 0 0
1 2 9 . 0 0
1 5 1 . 0 0
1 4 7 . 5 0
3 2 7 . 5 0

74 1 91 1 03 3"3 177
57

108
56

47 15 15 2
3 9 . 5  
3 9 .  5 
4 0 . 0
3 9 . 5

3 4
137

20

13
157

52
274

1

104
2 3 7

11
4 4 2 I 8

230 7 f i __

10 8jj 9
266 39". 5

1 u * 1 3 20 2-6 4 2 19 30 46 13 14 28

1 Th e Houston m etr o p o l i ta n  ar e a  co n s i s t s  of B r azor ia ,  For t  Bend, H arr is ,  L iberty ,  Montgomery ,  
and W al le r  Cou nti es .

2 Standard hours  r e f l e c t  the wor kweek  for  which em p lo y ees  r e c e i v e  the ir  regu la r  s tr a ig h t - t im e  
s a la r i e s  and the earn in gs  co r re s p o n d  to these  weekly  ho ur s.  Average  w eek ly  hours  are  rounded to the 
n e a r e s t  hal f  hour and av e r a g e  w e e k ly  earnings  to the n e a r e st  half  d ol lar .  Earning s  in formation exc lu d es  
p r e m iu m  pay for  o v e r t i m e  and for work  on w eekends ,  hol idays ,  and la te sh i ft s .  T h ese  s u r v e y s ,  based  
on a r e p r es e n ta t iv e  s a m p le  of e s ta b l i sh m e n ts ,  are de s ig n ed  to m ea s u r e  the l e v e l  of occupat ional earn ings

at a part icu lar  t im e .  Thus, co m p a r i s o n s  m a d e  with p rev io u s  s tu die s  m a y  not r e fl ect  expected wage  
m o v em e n ts  b e c a u se  of change in the sam p le  com p osi t io n ,  and shi fts  in e m p lo ym en t  among es ta b l i sh ments  
with di ff eren t  pay l e v e l s .  Such shi fts ,  for  exam p le ,  could d e c r e a s e  an oc cupational  av erag e, even though 
m o s t  e s ta b l i sh m e n ts  in crea sed  w a g es  be tw een per io d s  be ing compared.

NOTE: Overall occupations m a y  include data for subclassifications not shown separately.



(Num ber  and a v e r a g e  s t r a i g h t - t im e  hour ly  ea rn in g s  2 of wo r k e r s  in se le c te d  occupat ions ,  D e c e m b e r  1976)

Table 22. Occupational earnings: Houston, Tex.1— Part-time workers

HUMBER OF WORKERS RECEIVIMG STRAIGHT-TIME HOURLY EARNINGS (IN DOLLARS) CF--
Occupation of

w o r k e r s
hourly

earn in gs2
2.30
AND

UNDER
2.35 2.40 2.45 2.50 2.55 2.60 2.65 2.70 2.75 2.80 2. 85 2.90 2.95 3.00 3.10 3.20 3.30 3.40 3.50 3.60 3.70 3.80 3.90 4.00 4.20 4.40

2.35 2.40 2.45 2.50 2.55 2.60 2.65 2.70 2.75 2. 80 2.85 2.90 2.95 3.00 3.10 3.20 3.30 3.40 3.50 3.60 3. 70 3. 80 3; 90

SELECTED CLERICAL OCCUPATIONS
CLERKS. FILE.......................... 8

8
13

$2.66
2.66
3.36

- - - - - - 4 1 - 3
u 1 ~ 3 -

~ “ ~ 3 ~ 4 - - - 3 -
SELECTED TELLER AND OFFICER 

OCCUPATIONS j

TELLERS............................. . 256
213

3.02
2.96 77

58
23COMMERCIAL-SAVINGS................ ~ 4 3 2 12 4 - - 13 4 104 23 3 2 12 4 13

"
1 Th e Houston m etro p o l it a n  a r e a  c o n s i s t s  of B r a z o r ia ,  For t  Bend, Harr is ,  L ib er ty ,  M ont gom ery  

and W al ler  Counties .
2 E arnings  in fo rm ation  e x c lu d es  p r e m i u m  pay for  ov e r t im e  and for  work on w e e k e n d s ,  ho l id a y s ,  

and la te  shi fts .

N O T E :  Overall occupations m a y  include data for subclassifications not shown separately.



(Numbe r  and a v e r a g e  s tr a ig h t - t im e  w e e k ly  earn ings 2 of w o r k e r s  in se le c te d  occupat ions ,  D e c e m b e r  1976)

Table 23. Occupational earnings: Indianapolis. Ind.1— Full-time workers

1 The  Indianapolis m etro p o l it a n  area  c o n s i s t s  of Boone, Hamilton, Hancock, H en dricks ,  Johnson,  
Marion,  Morgan , and Shelby Cou nti es .

2 Standard ho ur s r e f l e c t  the workw eek for which em p lo y e e s  r e c e iv e  th e ir  regula r  s tr a ig h t - t im e  
s a la r i e s  and the earn in gs  co r re s p o n d  to th e se  weekly  hours .  Average  week ly  hours  are  rounded to the 
n e a r e s t  hal f  hour and av era g e  w e e k ly  earn ings to the n e a r e s t  half  do l la r .  Earning s information  exc ludes  
p rem iu m  pay for  o v e r t i m e  and for work  on weekends , hol idays ,  and late sh i f t s .  T h es e  s u r v e y s ,  ba sed  
on a r e p r es e n ta t iv e  s a m p le  of e s ta b l i sh m e n ts ,  are de s igned  to m e a s u r e  the l ev e l  of occupationa l earnings

at a p art icu lar  t im e .  Thus, c o m p a r i so n s  m ade with previou s  s tudies  m a y  not r e fl ect  expected  wage  
m o v em e n ts  b e c a u s e  of change in the s a m p le  com p osi t io n ,  and shifts in e m p lo ym en t  among es ta b l i sh m ents  
with di ff eren t  pay l e v e l s .  Such sh i ft s ,  for  ex amp le ,  could d e c r e a s e  an occupat iona l av erag e, even though 
m o s t  e s ta b l i sh m e n ts  in c re a s e d  w a g e s  be tween per iod s  being comp ared .

3 An additional 194 p a r t - t im e  w o r k e r s  w e r e  repo rted at an av era g e  hourly rate of $ 3 .0 3 .

NOTE: O v era l l  occupat ions  m a y  include data for  su b c la s3 i f ic a t io n s  not shown separate ly .



Table 24. Occupational earnings: Kansas City, M o . — Kans.1— Full-time workers

(Number and average straight-time weekly earnings2 of workers in selected occupations, December 1976)

Occup ation

SELECTED CLERICAL OCCUPATIONS

BOOKKEEPING-HACHINE OPE PA ICR S. .  .  .
CLASS A...............................................................
CLASS B ...............................................................

CLERKS, FI LE.......................................................
CLASS B................................................................
CLASS C...............................................................

KEYPUNCH OPERATORS.......................................
CLASS B ............................

PRCCF-MACHINE OPERATORS.........................
SAFE-DEPOSIT CLERKS....................................
SECRETARIES..........................................................

CLASS A...............................................................
CLASS B ...............................................................
CLASS C................................................................

STENOGRAPHERS....................................................
GENERAL...............................................................
SENIOR..................................................................

SWITCHBOARD OPERATORS...............................
CLASS B...............................................................

TYPISTS.....................................................................
CLASS A...............................................................
CLASS B ...............................................................

SELECTED COMPUTER OCCUPATIONS

CCMFUTFR OPERATORS.......................................
CLASS A...............................................................
CLASS B............................

CCMEUTFR PROGRAMMERS, BUSINESS:
CLASS C...............................................................

COMPUTER SYSTEMS ANALYSTS,
BUSINESS...............................................................

CLASS A...............................................................
CLASS B................................................................

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS3..................................................................
NOTE.......................................................................
COMMERCIAL-SAV INGS3 ...............................
SAVINGS................................................................
ALL-ROUND3 .......................................................
VAULT....................................................................

CONSUMER LOAN OFFICERS............................

Nu mber
of

workers

Average  
weekly  

hours  
(stand - 

ard)1 2

82
44
38

160
56
93
75
49  

213
76  

190
9

50 
58

130 
6 1 
69
77  
71  
64 
38

71
31
28

36
14
22

1 ,2 1  7 
161
66 1 

8
283  

63  
1 14

4 0 . 0
4 0 . 0
4 0 . 0

4 0 . 0
4 0 . 0
4 0 . 0

3 9 . 5
3 9 . 5  
3 9 .  0 
3 9 .  0
4 0 . 0
4 0 . 0
3 9 .5

Ave rage 
week ly  

earnings  
(stand 

ard)2

$1 18. 50
1 3 1 . 5 0
1 0 3 . 5 0
1 0 7 . 5 0
1 1 1 . 5 0102.00
1 3 0 . 5 0  
121.00 
1 1 8 .0 0
1 2 7 . 0 0
1 6 4 . 0 0
2 1 5 . 5 0
1 7 5 . 0 0
1 5 3 . 5 0
1 3 4 . 5 0
1 3 0 . 5 0
1 3 8 . 0 0
1 2 1 . 5 0
121.00
1 3 1 . 5 0
1 4 5 . 5 0  
1 1 1 .5 0

1 6 0 . 5 0  
180 . 00
1 4 7 . 5 0

2 8 7 . 5 0  
3 2 4 .  50 
2 6 4 . 0 0

1 2 5 . 5 0
1 4 2 .5 0
1 2 2 . 5 0  
144 .5 0
1 2 0 . 5 0
1 3 2 . 5 0
2 7 3 . 5 0

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) CF —

90 95  100 110 120 130 140 150 160 170 180 200 2 20  2 4 0 ^  2 6 0  280  300  32C 340  3 6 0  3 8 0  400
AND

UNDER
95 100

45

33

12

235  11 
112
101

7

172
25
95

34
6

2 26 
16 

152  
3 

33 
16

183
28

111
1

23
12

102
25
33
2

29
11

1 The  K an sas  City m etr o p o l i ta n  a rea  c o n s i s t s  of C a s s ,  Clay, Jacks on,  Pl a tt e ,  and Ray  
Cou nti e s ,  Mo.; and Joh ns on and Wyandotte Counties,  Kans.

2 Standard hours  r e f l e c t  the w o rk w eek  for which  e m p lo y e e s  r ece ive  th e ir  regula r  stra ight -  
t im e  s a la r i e s  and the e a rn in g s  c o r r e s p o n d  to th e se  week ly  ho ur s.  Average  weekly  hours  are
rounded to the n e a r e s t  hal f  hour and a v e r a g e  weekly  earnings to the n ea rest  half  dol lar .  E a r n ­
ings  in fo rm ation  e x c lu d es  p r e m iu m  pay for ov er t im e  and for work on w e e k e n d s ,  ho l id ays ,  and 
la te  shi fts .  T h e s e  s u r v e y s ,  b a se d  on a rep r ese n ta t iv e  sa m p le  of e s ta b l i sh m e n ts ,  ar e  de s ig n ed  
to m e a s u r e  the l e v e l  of occupat ional  earn in gs  at a pa rt icu lar t ime. Thus, co m p a r i s o n s  made

with previou s  s tu die s  m a y  not r e f l e c t  expected  wage m o v em e n ts  b e c a u se  of change in the sample  
com p osi t io n ,  and shi fts  in e m p lo ym en t  among e s ta b l i sh m e n ts  with d iff eren t pay l e v e l s .  Such 
sh i ft s ,  for  e x a m p le ,  could d e c r e a s e  an occupat iona l a v e r a g e ,  even  though m o s t  e s ta b l i sh m en ts  
i n c re a s e d  w a g e s  between  per io d s  being comp ared .

3 Additional p a r t - t im e  w o r k e r s  and av e r a g e  hourly ra te s  w e r e  reported  for  the fo llowing  
c la s s i f i c a t io n s :  208 t e l l e r s  at $2 .98;  127 c o m m e r ic a l - s a v i n g s  at $2 .95;  and 74 a l l- ro u n d  at $2 .9 3 .

NOTE: O verall  occupat ions m a y  include data for  su b c la ss i f i c a t io n s  not shown separate ly .



(Number  and a v e r a g e  s t r a ig h t - t im e  w e e k ly  earnings  2 of wo r k e r s  in se le c te d  occupat ions ,  D e c e m b e r  1976)

Table 2F. Occupational earnings: Los Angeles— Long Beach, Calif.1— Full-time workers

Nu mber
Average
weekly
hours

Ave rage NUMBER OF WORKERS RECEIVING STRAIGHT -TIME WEEKLY EARNINGS (IN DOLLARS) CF—
Occupation of earnings 100 110 120 130 1 90 150 160 170 180 190 200 210 220 2 30 2 9 0 25 0 26 0 280 3 00 320 3 9 0 36 0 380 900 920

w ork ers ( s tand­
ard)2

( stand - 
ard)2 UNDER

110 120 130 190 150 160 170 1 80 190 2 00 210 220 230 2 90 2 5 0 26 0 2 80 3 00 3 20 340 360 380 4 00 420

SELECTED CLERICAL OCCUPATIONS

CLERKS, PI LE............................................................ 192 40.  0 18 91 47 16
CLASS A..................................................................... 2 4 1 3 2 . 0 0  

1 2 9 .5 0  
1 1 8 .50

”
CLASS B ..................................................................... 47 3 9 . 5 14 8

79CLASS C.................................................................... 121 90. 0 31
KEYPUNCH OPERATORS:

CLASS A..................................................................... 95 39 .  5 1 8 1 .0 0 8 8 12 1C 21 23 -
1 ,0 7  5 

181
40 . 0 
4 0 .  0

1 3 2 .5 0  
1 3 2 . 0 0

93
38

164 330
21SAFE-DEPOSIT CLERKS.......................................... 47 23 “ " ~ “ "

S EC FETABIES............................................................... 1 , 7 7 3
83

331
609
733

3 9 . 5  
39. 5
3 9 . 5
3 9 . 5  
39 . 5

1 9 1 .5 0
2 9 8 . 0 0
2 1 9 . 0 0
1 8 9 . 0 0
1 7 8 . 0 0

109 20 1 293 182 83 98 35 25 33229 1 9 / “ 2 “ ~
CLASS B..................................................................... 92

80
119

8
8

59
86
90
12
12

52
31

97
25

6
28

1 2 
13

3 0 2 ~
CLASS C .................................................................... g 30 10" 96 “ ~
CLASS D.................................................................... 19

15
13

39
37
33

97
171

23
198

32
21
11

62
105

27
78
26
20

91
109

29
85
18
16

1 08 
129 

38 
86 
11 
11

95
62
20
92

60
113

39
32

" ~
STENOGRAPHERS.......................................................... 685 3 9 .  5 1 6 2 . 0 0 2 2

GENERAL..................................................................... 233 3 9 . 5 1 6 5 . 5 0  
1 6 0 .0 0
1 3 3 . 5 0
1 9 9 .0 0
1 2 3 . 0 0

i
SENIOR....................................................................... 452 39. 5 

4 0 . 0SWITCHBOARD OPERATORS.................................... 245 33 93  
1 1
32

36
23
13

95
17
28

'
CLASS A..................................................................... 120 4 0 .  0
CLASS B.................................................................... 125 39 .  5 33

TYPISTS:
CLASS B..................................................................... 119 9 0 . 0 1 2 6 .5 0 33 91 25 11

SELECTED COMPUTER OCCUPATIONS

COMPUTER OPERATORS............................................ 229
65
80

3 9 . 5  
9 0 . 0  
9 0 .  0

2 1 9 . 0 0
2 9 6 . 0 0
2 1 8 . 5 0
1 8 3 . 5 0

8 39 28
8
8

12

29
8

19

21
11

1 1 13
13

8 ~ “ ~ “
CLASS B.................................................................... 21

6
5

8 “ “ “ ~ “
CLASS C..................................................................... 79 3 9 . 5 8 Q ,

2 T2 ~ ” “ “

SELECTED TELLER AND OFFICER
OCCU PATIONS

TELLERS3....................................................................... i*,  69 5 
86 0 

3, 37 2

9 0 . 0
9 0 . 0  
90.  0

1 3 7 .5 0  
1 5 0 .0 0  
1 3 2 .5 0

109
NOTE............................................................................ 101 136 1 "0 • “
COMMERCIAL-SAVINGS...................................... 99 512 976 927 970 279 76

0 T 
25 12 _ ”

CONSUMER LOAN OFFICERS................................. 393 9 0 . 0 2 9 8 . 0 0 _ ^
38 36 32 26 15 16

 ̂_

1 The  Los  A n g e le s—Long Beach  metropo litan  area  c o n s is t s  of Los  A n g eles  County.
Standard hours  r e f l e c t  th« workweek  for which emp lo yees  r e c e i v e  their  regular  s tr a ig h t - t im e  

s a la r i e s  and the earn in gs  co r re sp .  nd to these  weekly ho ur s.  Average  w e e k ly  hours  are  rounded to the 
n e a r e s t  hal f  hour and av e r a g e  wee] ly ear nin gs  to the n ea rest  half  do lla r .  Earnin gs  information exc ludes  
p rem iu m  pay for  o v e r t i m e  and for  work  on weeke nds , hol idays ,  and la te sh i ft s .  T h es e  s u r v e y s ,  based  
on a. r e p r e s e n t a t iv e  sa m p le  of es ta b  i sh m en ts ,  are de s igned  to m ea s u r e  the l ev e l  of  occupational  earnings  
at a p ar t ic u lar  t im e .  Thus , comp i r i s o n s  m ade  with previous  s tudies  m a y  not r e f l e c t  expected  wage  
m o v e m e n t s  b e c a u s e  of cha ng e  in th< sa m p le  com p osi t ion,  and shifts in emp lo ym ent  among e s ta b l i sh m en ts

with d iff eren t pay l e v e l s .  Such shi fts ,  for  exam p le ,  could d e c r e a s e  an occupat ional  av erag e, even though 
m o s t  e s ta b l i sh m e n ts  in c re a s e d  w a g e s  between  per io d s  being co m p a re d .

3 Additional p a r t - t im e  w o r k e r s  and av erage  hourly ra tes  w e r e  reported for the following c l a s s i ­
fica tions: 626 t e l l e r s  at $3 .37;  16  note at $3 .9 3 ;  and 598 c o m m e r c ia l - s a v i n g s  at $3 .3 4 .

NOTE: Overall classifications m a y  include data for subclassifications in addition to those shown
separately.



Table 26. Occupational earnings: Louisville, Ky.— lnd.1— Full-time workers

(Number and average straight-time weekly earnings2 of workers in selected occupations, December 1976)

Occupation

SELECTED CLERICAL OCCUPATIONS
BOOKKEEPING-tlACHINE OPERATORS. .. .
CLERKS, FILE.........................

CLASS B ............................
CLASS C............................

KEYEUNCH OPERATORS.................
CLASS A ............................
CLASS B............................

PRCCF-MACHINE OPERATORS...........
SAFE-DEPOSIT CLERKS................
SECRETARIES..........................

CLASS A ...................... .
CLASS B ............................
CLASS C............................
CLASS D ............................

STENOGRAPHERS.......................
GENERAL............................

SWITCHBOARD OPERATORS.............
CLASS B ............................

TYPISTS...............................
CLASS B ............................

SELECTED COMPUTER OCCUPATIONS
COMPUTER OPERATORS.................

CLASS B ............................
CLASS C ............................

COMPUTER PROGRAMMERS, BUSINESS... 
CLASS B ............................

SELECTED TELLER AND OFFICER 
OCCUPATIONS

T ELLERS...............................
NOTE................................
COMMERCIAL-SAVINGS...............
ALL-ROUND..........................

CONSUMER LOAN OFFICERS............

Average
weekly
hours

Average
weekly
earnings

NUMB Efi OF WORKERS RECEIVING [STRAIGHT-TIHE WEEKLY EARNINGS (IN DOLLARS) OF—
of 80 90 1 00 110 120 130 140 150 160 170 180 190 200 210 220 230 240 25C 260 270 280 290

AND
OVER

rke rs (stand­
ard)2

(stand­
ard)2 UNDER

90 1 00 110 120 130 140 150 160 170 180 190 200 210 220 210 240 . 250 260 270 280 290

28 37.5 $122.00 3 3 9 7 2 1 3
50 37.5 105.00 - 21 15 10 2 2
10 39.0 1 12.00 - 2 4 1 2 1
37 37.0 1 01 .50 - 19 11 7
58 38.5 118.50 - 5 15 18 9 a 4 1 1 1
28 38. 5 123. 00 - 4 3 7 5 3 3 1 1 1
30 38.5 114.00 - 1 12 11 4 1 1

137 38.5 107.00 6 32 57 21 14 7
25 38.0 120.00 - - 8 7 3 6 1

156 38.5 148.50 - 3 4 4 28 36 20 14 16 12 10 4 _ 3 _ _ 1 1 _ _ _ _
13 39.0 194.00 - - - - 1 1 2 - 2 2 - 3 _ _ 1 1 _ _ _
36 38. 5 166.50 - - - - 4 2 7 9 6 6 2 _
74 38.5 142.00 - 3 - 14 22 16 6 5 6 2
33 39.0 126.00 - - 4 a 14 1 0 1
32 37.0 130.50 - - 7 5 6 4 5 3 1 1
21 37.0 120.50 - - 7 5 6 2 - - 1 - - _ _ _ _ _ _ _ _ _ _ _
25 38.0 119.50 - 5 5 5 1 7 - 2
25 38.0 119.50 - 5 5 5 1 7 - 2
31 37.0 115.00 - 1 12 11 4 3
30 37.0 115.50 1 11 11 4 3

63 38.5 157.50 1 11 9 7 9 5 7 4 5 3 223 38.5 160.00 - - - 1 3 3 a 3 5 2 2 - - - - _ - _ _ _ _
23 38. 5 135.50 - - - 1 1C 6 3 2 1
34 38.5 208.50 - - - - 2 - 2 2 6 1 3 5 1 - 3 3 2 2 _ _ 217 38.5 214.00 1 1 - 3 5 1 1 3 2

' ‘ '

682 38.5' 120.50 66 98 229 125 81 54 17 8 1 3
22 37.0 144.00 - - 1 3 5 2 5 - 2 1 - 3 - - - - - - _ _ _ _

460 38.5 119.00 - 53 46 184 85 50 35 5 2
184 38.5 121.50 - 12 47 38 32 25 14 12 4 - - - _ _ _ _ _ _ _ _ _

25 38. 0 220.00 “ “ ” 3 3 6 5 1 “ “ 3 - - 4

1 The Louisville metropolitan area consists of Bullitt, Jefferson, and Oldham Counties, 
Ky.; and Clark and Floyd Counties, Ind.

Standard hours reflect the workweek for which employees receive their regular straight- 
time salaries and the earnings correspond to these weekly hours. Average weekly hours are 
rounded to the nearest half hour and average weekly earnings to the nearest half dollar. These 
surveys, based on a representative sample of establishments, are designed to measure the level 
of occupational earnings at a particular time. Thus, comparisons made with previous studies

m a y  not reflect expected wage movements because of change in the sample composition, and 
shifts in employment among establishments with different pay levels. Such shifts, for example, 
could decrease an occupational average, even though most establishments increased wages between 
periods being compared.

NOTE: Overall occupations may include data for subclassifications not shown separately.



Table 27. Occupational earnings: Louisville, Ky.— lnd.1 — Part-time workers

(Number and average straight-time hourly earnings2 of workers in selected occupations, December 1976)

1 The Louisville metropolitan area consists of Bullitt, Jefferson, and Oldham NOTE: Overall occupations m a y  include data for subclassifications not shown
Counties, Ky.; and Clark and Floyd Counties, Ind. separately.

2 Excludes premium pay for overtime and for work on weekends, holidays, 
and late shifts.



(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Table 28. Occupational earnings: Memphis, Tenn.— Ark.— Miss.1— Full-time workers

1 The Memphis metropolitan area consists of Shelby and Tipton Counties, Tenn.; Crittenden 
County, Ark.; and DeSoto County, Miss.

2 Standard hours reflect the workweek for which employees receive their regular straight- 
time salaries and the earnings correspond to these weekly hours. Average weekly hours are 
rounded to the nearest half hour and average weekly earnings to the nearest half dollar. These 
surveys, based on a representative sample of establishments, are designed to measure the level 
of occupational earnings at a particular time. Thus, comparisons made with previous studies

m a y  not reflect expected wage movements because of change in the sample composition, and 
shifts in employment among establishments with different pay levels. Such shifts, for example, 
could decrease an occupational average, even though most establishments increased wages betweeij 
periods being compared.

N O T E :  Overall occupations m a y  include data for subclassifications not shown separately.



Table 29. Occupational earnings: Memphis, Tenn.—  Ark.— Miss.Part-time workers

(Number and average straight-time hourly earnings2 of workers in selected occupations, December 1976)

1 The Memphis metropolitan area consists of Shelby and Tipton N O TE: Overall occupations m a y  include data for subclassifications
Counties, Tenn.; Crittenden County, Ark.; and DeSoto County, Miss. not shown separately.

2 Excludes premium pay for overtime and for work on weekends, 
holidays, and late shifts.



Table 30. Occupational earnings: Miami, Fla.1 — Full-time workers

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Average
weekly
hours
(stand-
ard)2

Average
weekly
earnings
(stand­
ard)*

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) OF- -
Occupation of

workers
90

AND
UNDER

100

100

110

110

120

120

130

130

140

140

150

150

160

160

170

170

iao.

180

190

190

200

200

220

220

240

240

260

260 

28 0

280

300

300

320

3 2 C 

3 4 C

340

360

360

380

380

400

400

420

SELECTED CLERICAL OCCUPATIONS
BOOKKEEPING-MACHINE OPERATORS...... 49 39.5 $144 .5 0 8 11CLASS A .............................. 14 39.5 156.50

124.50CLERKS, FILE........................... 89 39. 5 7 11 21 20 8CLASS B............................... «7
27
177

CLASS C ............................... Q ” ~ “ ~ “ ~ “ “ ~ “
PROOF-MACHINE OPERATORS............. 39. 5 129.50 31

W
20
10

40
25

41
15

22
16

~
3 " “ " ' “

SAFE-DEPOSIT CLERKS.................. 96 39.5 134.50 £ 11 jj
SECRETARIES............................ 300

16
85

39.5 
39. 5
39.5
39.5 
39. 5

30 45 45 32 32 8CLASS A .............................. 214.50
185.00

7 2 6 ~ “ ~
CLASS B............................... 3

21CLASS C ............................... 92
107

~ 13 12
9CLASS D .............................. 166.00

152.00
165.00 
126. 50 
126.50

14 1 8
5 "

STENOGRAPHERS.......................... 26 39.0 
39.5 
39. 5

5SENIOR................................ 1 7
SWITCHBOARD OPERATORS................ 60 15

15
22
22

_
CLASS B............................... 60 39.5 j!

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS................................. 1,211
194 
50 8

162 117 86
3C

43
19NCTE.................................. 39.5 

40. 0
4 ^ 13 2 “ “ “ ~ “ “

COMMERCIAL-SAVINGS................. 126.50 24
13

1 32 
47 
23

180
106
18

93
65
12

47
42
19
11

18
40

6 2 2 ~ ~ - ~ “ "
COMMERCIAL........................... 355 39.5 135.00

136.00
139.00 
241.50

28 1 1 3SAVINGS............................... 90
19

39.5 
40.0
39.5

VAULT.................................
CONSUMER LOAN OFFICERS............... 154 16 8 23 10 12 17 14

1 The Miami metropolitan area consists of Dade County.
Standard hours reflect the workweek for which employees receive their regular 

straight-time salaries and the earnings correspond to these weekly hours. Average weekly hours 
are rounded to the nearest half hour and average weekly earnings to the nearest half dollar. These 
surveys, based on a representative sample of establishments, are designed to measure the level 
of occupational earnings at a particular time. Thus, comparisons made with previous studies

m a y  not reflect expected wage movements because of change in the sample composition, and 
shifts in employment among establishments with different pay levels. Such shifts, for example, 
could decrease an occupational average, even though most establishments increased wages 
between periods being compared.

NOTE: Overall occupations may include data for subclassifications not shown separately.



Table 31. Occupational earnings: Miami, Fla.1— Part-time workers

(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

1 The Miami metropolitan area consists of Dade County. N O TE: Overall occupations m a y  include data for subclassifications not shown separately.
2 Excludes p remium pay for overtime and for work on weekends, holidays, and late

shifts.



(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Table 32. Occupational earnings: Milwaukee, Wis.1— Full-time workers

Average Average NUMBER OF WORKERS BECEIVIN. STRAIGHT -TIME WEEKLY EARNINGS (IN DOLLARS) CF —
Occupation of hours earnings 85 90 95 100 110 120 130 140 150 160 170 180 190 200 220 240 260 280 300 320 340 360 3 80 400 420

workers (stand - (stand- UNDER OVER
90 95 100 110 120 1 30 140 150 160 170 180 190 200 220 240 260 280 300 320 340 360 380 400 4 20

SELECTED CLERICAL OCCUPATIONS
BOOKKEEPING-MACHINE OPERATORS:

CLASS B............................... 7 40. 0 $145.00 - ~ - 1 - 2 - - 4 ~ - - - - - - - “ “ - ~ ~
CLERKS, FILE........................... 77 39. 5 1 10.00 6 2 1 30 28 3 5 - 2

CLASS A .............................. 12 39. 0 130.00 - “ 5 - 5 “ 2 - - - - - - - - - -
KEYPUNCH OPERATORS.................... 88 39.5 153.00 - - - 2 5 11 16 13 8 10 6 b 6 5

CIASS B ............................... 43 39. 0 144.50 - - - 2 5 7 5 7 4 6 4 3
PROOF-MACHINE OPERATORS............. 119 40. 0 1 19.00 4 8 26 31 25 18 7
SAFE-DEPOSIT CLERKS.................. 61 3 9.5 131.50 - 4 - 3 5 22 7 7 9 4
SECRETARIES............................ 299 39.0 174.50 - - - - “ 1 1 22 49 21 51 46 27 12 34 14 4 5 1 1 1 - - -

CLASS A .............................. 17 39. 5 2 17.00 2 2 3 6 1 - “ 1 1 1 - “
CLASS B............................... 50 39. 0 207.00 - - - - - 4 1 3 7 4 - 1 1 1 1 4 5
CLASS C ............................... 137 39.0 166.50 - ~ - - - 5 12 37 3 20 22 10 9 17 2
CLASS D .............................. 95 39. 5 16 1.00 - - - ~ 6 1 0 8 17 26 15 1 3

STENOGRAPHERS.......................... 102 39.5 135.00 - 15 6 17 22 17 16 9
GENERAL............................... 90 39.0 132.00 - - - 3 6 8 14 2 5 2 -
SENIOR................................ 62 40. 0 137.00 - 12 - 9 8 15 11 7

SWITCHBOARD OPERATORS................ 35 39.5 127.50 - - 6 12 3 8 - 3 1 2 “
CLASS b ............................... 33 39.5 125.50 6 12 3 8 2 * 2 “

TYPISTS................................. 119 39. 0 121.50 - 12 1 20 23 22 1 8 12 4 2
CLASS A............................ . . 50 38.5 131.00 - - - 9 9 6 1 1 9 4 2 -
CLASS B .............................. 61* 39.5 1 14.50 12 1 1 1 14 16 7 3

SELECTED COMPUTER OCCUPATIONS
COMPUTER OPERATORS.................... 89 40. 0 1 82.50 - - - - - 4 2 12 4 5 20 8 8 9 6 5 1

CLASS B.............................. 33 39. 5 1 73.00 - - - ~ 9 4 - 8 6 1 4 1
CLASS C ............................... 15 40.0 153.00 - - - 4 2 3 - * 6 - - “ “ “ “ -

COMPUTFR PROGRAMMERS, BUSINESS..... 60 39.5 239.00 1 4 6 - 9 13 9 8 3 5 1 1 - * -
COMPUTER SYSTEMS ANALYSTS,
BUSINESS............................... 63 40.0 287.00 1 2 4 2 3 4 6 7 4 7 13 4 1 4 1
CLASS b ............................... 23 40.0 324.00 2 3 c 9 ” 1 3 "

SELECTED TELLER AND OFFICER
OCCUPATIONS

TELLERS............................. . 899 39.5 129.50 8 24 21 145 225 118 101 91 50 46 29 15 13 13 - -
NOTE.................................. 78 40.0 164.00 - - ~ - 8 12 1 1 12 5 3 6 12 9 “
COMMERCIAL........................... 61 39.5 123.50 - 8 13 9 13 8 3 1 4 - - - 2 - - - - “
SAVINGS.............................. 1*8 39.5 1 14.00 - 8 4 3 19 9 5
ALL-ROU ND............................ 611 39. 5 127.50 8 8 17 110 154 79 69 69 29 34 22 9 1 2
VAULT................................. 33 40.0 144.00 - - - - 6 3 7 2 8 3 4 ”

CONSUMER LOAN OFFICERS............... 64 39.5 221.50 " “ ” ~ “ 6 ' 3 4 4 11 6 9 7 7 7

1 The Milwaukee Metropolitan area consists of Milwaukee, Ozaukee, Washington, and Waukesha 
Counties,

2 Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus, comparisons made with previous studies m a y  not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: Overall classifications m a y  include data for subclassifications not shown separately.



(Number and average straight-time' hourly earnings 2 of workers in selected occupations, December 1976)

Table 33. Occupational earnings: Milwaukee, Wis.1— Part-time workers

1 The Milwaukee metropolitan area consists of Milwaukee, Ozaukee, Washington, and 
Waukesha Counties.

2 Earnings information excludes premium pay for overtime and for work on weekends, 
holidays, and late shifts.

N O TE: Overall occupations m a y  include data for subclassifications not shown separately.



Table 34. Occupational earnings: Minneapolis— St. Paul, Minn.— Wis.1—  Full-time workers

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Occupation
Number

of
workers

Average 
weekly- 
hours 
(s tand - 
ard)2

Average
weekly-
earnings
(stand­
ard)2

SELECTED CLERICAL OCCUPATIONS
CLERKS, FILE........................... i n 39.5 $109.00

CLASS B ............................... 52 39. 5 109. 00
CLASS C............................... 50 39. 5 104.00

KEYPUNCH OPERATORS.................... 67 39.5 135.00
CLASS B .............................. <*3 39. 5 124.50

PROOF-MACHINE OPERATORS............. 200 39. 5 1 17.50
SAFE-DEPOSIT CLERKS................... 79 39. 0 132.50
SECRETARIES............................ 298 39.5 170.50

CLASS A .............................. 15 39. 5 202.50
CLASS B............................... 97 39.5 1 76.50
CLASS C .............................. 66 39.5 179.50
CLASS D .............................. 120 39. 5 157.00

STENOGRAPHERS.......................... 86 39.5 147.50
GENERAL............................... 98 39.5 135.00
SENIOR................................ 38 39. 5 163.00

SWITCHBOARD OPERATORS................ 35 39.0 128.00
CLASS A ............................... 29 39. 0 134.50

TYPISTS................................. 130 39. 5 125.00
CLASS A .............................. 72 39. 5 132.00
CLASS B ............................... 58 39. 0 1 16.50
SELECTED COMPUTER OCCUPATIONS

COMPUTER OPERATORS................... 70 39. 5 161.00
CLASS A ............................... 20 39.5 185.50
CLASS B ............................... 23 39.5 162.50
CLASS C .............................. 27 39. 5 141.00

COMPUTER SYSTEMS ANALYSTS,
BUSINESS............................... 27 39.5 287.50
CLASS A .............................. 8 39. 5 324. 50

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS................................. 1, 193 39. 0 129.00NOTE.................................. 162 39. 0 136.00
COMMERCIAL-SAVINGS................. 81 1 39.0 125.00
COMMERCIAL........................... 58 40. 0 132.00
SAVINGS............................... 60 39.0 128.50
VAULT................................. 38 39.5 145.50

CONSUMER LOAN OFFICERS............... 187 39.0 216.50

SOMBER OF WORKERS BECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) CF—
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ND
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95
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100
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330

330

350

350

370

4 27 33 6 20 8 6 7- 12 16 4 9 6 4 1
4 15 17 2 11 1 -
- - 2 4 12 10 17 9 4 5 3 1- 2 4 12 10 12 2 1 -
- 2 34 28 59 49 9 16 3
" 4 5 9 28 4 1 1 11 3 3 1- 10 2 25 3 C 57 20 53 38 21 18 11 2 4 4 1 2 -

3 2 2 2 - - 1 ~ 4 1 - ~ “
- ~ 9 29 17 20 4 8 5 1 2 2 - ~ *

- 4 6 3 6 17 8 9 6 5 - 2
* 10 2 12 24 22 14 17 8 6 4 1" 3 8 10 7 24 11 8 4 8 3~ 3 8 10 4 15 4 1 2 1- - - 3 9 7 7 2 7 3~ 2 11 5 4 10 3

- - 1 2 5 4 9 3
4 8 7 3 C 38 26 10 4 1 2- - 1 15 18 22 10 3 1 2 - - - - - - - - - ~ -
4 8 6 15 20 4

' 1

2 3 9 14 9 7 12 5 6 2 1 . . _

3 5 4 5 2 1~ - - - — — — 7 5 3 6 1 1 — - — — — — — - — — -
- - - - 2 3 9 7 4 1 1

1 _ 1 4 2 4 2 4 5 3 1
2 3 2 1

8 29 39 77 222 2 84 221 137 56 66 23 8 3“ 10 3 30 26 31 33 5 10 11 2 1
8 9 29 73 180 224 160 68 21 19 7 3

20 - - 3 5 4 9 3 6 4 3 1
0 - - - 8 17 6 6 11 2

- - 1 1 3 9 6 16 - 1 - 1
1 5 2 16 4 30 27 25 13 1 15 10 1 4 16 8 7 1 1

1 The Minnepolis— St. Paul metropolitan area consists of Anoka, Carver, Chisago, Dakota, Hennepin, 
Ramsey, Scott, Washington, and Wright Counties, Minn.; and St. Croix County, Wis.

2 Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus, comparisons made with previous studies m a y  not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: Overall classifications may include data for subclassifications not shown separately,



Table 35. Occupational earnings: Minneapolis— St. Paul, Minn.— Wis.1— Part-time workers

The Minneapolis— St. Paul metropolitan area consists of Anoka, Carver, Chisago, Dakota, NOTE: Overall occupations m a y  include data for subclassifications not shown separately.
Hennepin, Ramsey, Scott, Washington, and Wright Counties, Minn.; and St. Croix County, Wis.

Earnings information excludes premium pay for overtime and for work on weekends, holidays, 
and late shifts.



Table 36. Occupational earnings: Nassau— Suffolk, N.Y.‘— Full-time workers

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Occupation

SELECTED CLERICAL OCCUPATIONS
KEYPUNCH OPERATORS.................... .CLASS A....................................CLASS B...................................PROOF-MACHINE OPERATORS..............SAFE-DEPOSIT CLERKS................... .SECRETARIES............................... .CLASS A....................................

CLASS C....................................CLASS D....................................SWITCHEOARD OPERATORS.................CLASS A....................................CLASS B....................................
SELECTED COMPUTER OCCUPATIONS

COMEUTER OPERATORS......................CLASS B „ . . . ...................CLASS C....................................
COMPUTER PROGRAMMERS, BUSINESS... CIASS A....................................

SELECTED TELLER AND OFFICER OCCUPATIONS
TELLERS...................NOTE....................COMMERCIAL-SAVINGSSAVINGS................ALL-ROUND.............

Average NUMBER OF WORKERS RECEIVING J>T RAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) CF—
of

workers
hours
(stand­
ard)1 2

earnings
(stand­
ard)2

90
AND

UNDER
100

100 

1 10

1 10

120

120

130

130

140

140

150

150

160

160

17C

170

180

180

190

190

200
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210

210

220

220

230
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260
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270
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280
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300
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320
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340
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360
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84 36. 5 $153. 50 9 10 14 24 14 5 5 343 36. 5 163.00 - - - 7 15 10 3 5 341 37.0 144.00 - - - 9 10 7 9 4 2185 37. 5 132.50 - 18 39 40 24 27 14 11 6 3 3 _
73 37.5 1 38.50 - 2 15 15 5 15 8 6 4 1 1 _ 1 _

351 35.5 187.50 - 3 6 7 39 50 17 46 39 33 9 32 14 7 14 14 11 5 4 1 _ _ _ _
27 37. 5 232.50 5 - 10 - - 3 1 6 - 2 - _ - _ -

111 35.5 2 04.5 0 - - ~ 3 9 12 - 6 8 11 5 17 12 7 7 8 2 2 2 - _ - - _
139 35.5 167.00 - - 3 6 4 20 24 17 19 19 17 4 4 2 -
33 36.0 154.50 - - - 3 7 7 3 5 3 3 210 36.5 166.50 - - - - 2 - 3 - 2 323 36.0 149.00 3 5 7 ~

5
1 ” 2

81 37.0 191.00 11 8 9 6 8 3 8 5 n 4 11 3 137 37.5 179.00 - - - - 3 - 8 3 2 8 3 8 _ - 1 118 38. 5 150.00 - - - - 8 - - 6 4 _
77 35.0 2 97.50 - - - - - - - - - 1 5 3 2 4 2 7 1 e 4 8 15 7 8 434 35.0 349.00 15 7 8 4

2,193 36.5 141.00 40 141 242 357 267 442 320 155 82 50 33 14 24 6 7 5 5 1 2102 38.0 153.00 - - - 11 19 13 33 1 C - 13 - - - - 2 11,692 37.0 139.50 - 71 190 324 213 393 259 130 56 23 18 5 8 2193 35.0 137.50 10 30 12 22 34 36 15 1C 17 - 3 1 3 _ _ _ _ - _ _ _ _ _ _ _
20 6 35.0 150.50 30 40 40 1 13 5 9 14 12 8 13 4 5 4 5

"
1 2

'
~

' "

1 The Nassau—Suffolk metropolitan area consists of Nassau and Suffolk Counties.
2 Standard hours reflect the workweek for which employees receive their regular straight-time 

salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus, comparisons made with previous studies m a y  not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

N O T E :  Overall occupations m a y  include data for subclassifications not shown separately.



Table 37. Occupational earnings: Nassau—Suffolk, N.Y.' —Part-time workers
(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

2 The Nas s a.u—Suffolk metropolitan area consists of Nassau and Suffolk Counties, NOTE: Overall occupations may include data for subclassifications not shown separately.Earnings information excludes premium pay for overtime and for work on weekends, 
holidays, and late shifts.



Table 38. Occupational earnings: Newark, N.J.1—Full-time workers
(N um ber and av era g e  s tr a ig h t -t im e  w eek ly  ea rn in g s 2 of w o rk ers in se le c te d  occu p ation s, D ecem b er  1976)

Occupation
Number

of
workers

Average
weekly
hours
(stand-:
ard)1 2

Average
weekly
earnings
(stand­
ard)2

SELECTED CLERICAL OCCUPATIONS
BOOKKEEPING-MACHINE OPERATORS..... «1 37.0 $140.50

CLASS A............................ 10 37.5 188.00
CLASS B ............................ 31 36.5 125.50

CLERKS, FILE........................ 124 38. 0 1 13.50
CLASS C............................ 106 38.0 113.50

KFYFUNCH OPERATORS.................. 120 37.5 142.00
CLASS A ............................ 29 36.0 162.50
CLASS B............................ 91 38.0 135.50

PRCCF-MACHINE OPERATORS............ 238 36.5 118.00
SAFE-DEPOSIT CLERKS................. 102 37.0 131.00
SECRETARIES.......................... 486 36.5 164.50

CLASS A ............................ 23 37.0 197.00
CLASS B............................ 99 36.5 1 76.50
CLASS C ............................ 139 35.5 172.00
CLASS D............................ 22 5 36. 5 151.00

STENOGRAPHERS........................ 64 37.0 138.50
GENERAL............................ 39 38.5 134.00

SWITCHBOARD OPERATORS.............. 69 37. 0 133.50
CLASS B............................ 46 37.0 130.50

TYPISTS.............................. 176 35.5 126.50
CLASS B............................ 97 35. 5 120.00
SELECTED COMPUTER OCCUPATIONS

COMPUTER OPERATORS.................. 96 37.5 185.00
CLASS A ............................ 15 37.0 216.00
CLASS B............................ 67 37.5 1 85.5 0
CLASS C ............................ 14 38.0 148.50

COMPUTFR PROGRAMMERS, BUSINESS.... 73 37. 0 255.50
CLASS A............................ 16 36.5 297.50
CLASS B ............................ 4 1 37.5 258.00
CLASS C ............................ 16 36. 5 208.00

COMPUTER SYSTEMS ANALYSTS,
BUSINESS............................ 30 37.5 347.50
CLASS A............................ 1 1 36. 5 402.00
CLASS B............................ 14 38.0 320.50

SFI.ECTED TELLER AND OFFICER 
OCCUPAT IONS

TELLERS.............................. 1,944 36.5 130.50
NOTE............................... 200 36.0 157.00
COMMERCIAL-SAVINGS............... 1,629 36. 5 127.00

CONSUMER LOAN OFFICERS............. 53 36.5 231.50

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) CF—
90 100 110 120 130 140 150 160 170 180 190 200 220 240 260 280 300 320 340 360 380 400 440 480

AND AND
UNDER OVER

100 110 120 130 140 150 160 17C 180 190 200 220 240 260 280 300 320 340 360 380 400 440 480

5 5 3 17 1 2 3 5
- 5 5 3 17 1
4 45 46 20 8 1
4 37 40 18 6 1 -
8 8 3 14 25 23 7 15 7 8 2- - - 1 1 4 4 11 3 3 2
8 8 3 13 24 19 3 4 4 5
10 62 58 66 22 1 4 3 1 2
2 2 21 27 19 18 1 0 3- 2 7 23 47 53 66 99 70 52 25 27 11 2 2- - - 7 - - “ 1 - 7 4 2 2
- - - - - 9 3 21 34 12 7 8 5- - - 2 6 4 25 35 16 25 14 10 2- 2 7 21 34 40 38 43 20 14 4 2- - 1 17 13 18 12 2 1- - 1 14 9 8 7- 8 4 19 9 8 16 5- 8 4 11 5 4 14- 3 63 50 30 18 8 4 -
' 3 51 28 8 4 2 1

2 6 10 13 7 8 10 8 18 8 1 2 2 1
2 3 3 2 2 “ - 2 1 - - - - - -

- - - - 6 2 10 7 6 7 4 16 6 1 2- - - 2 - 8 3 - - - 1 - - - - - - - - - - “ -
- - - - - - 2 - 2 2 3 3 14 17 13 3 5 6 1 2 - - - -

2 - 4 2 3 3 - 2 - - -
2 10 15 8 1 1 3 1 - * - - -

- - - 2 2 2 3 1 2 2 1 1 ” ~ “ *
2 - 5 4 5 3 4 - 4 2 1

4 4 4 1 “ 1

6 202 4 04 459 348 191 131 10 1 64 27 9 1 1- - 9 7 29 28 31 33 40 13 8 1 1 *
6 202 381 3 96 2 91 148 98 68 24 14 1

3 4 6 3 4 9 4 4 4 1 2 6 1 2

1 The Newark metropolitan area consists of Essex, Morris, Somerset, and Union Counties.
2 Standard hours reflect the workweek for which employees receive their regular straight-time 

salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to 
the nearest half hour and average weekly earnings to the nearest half dollar. Earnings information 
excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These 
surveys, based on a representative sample of establishments, are designed to measure the level of

occupational earnings at a particular time. Thus, comparisons made with previous studies may not 
reflect expected wage movements because of change in the sample composition, and shifts in employment 
among establishments with different pay levels. Such shifts, for example, could decrease an occupational 
average, even though most establishments increased wages between periods being compared.

NOTE: O v era ll occu p ation s m ay  inclu d e data for s u b c la ss if ic a tio n s  not shown sep a ra te ly .



(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

Table 39. Occupational earnings: Newark, N.J.1-Part-time workers

1 The Newark metropolitan area consists of Essex, Morris, Somerset, and Union Counties.
2 Earnings information excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

NOTE: Overall occupations may include data for subclassifications not shown separately.



Table 40. Occupational earnings: New Orleans, La.1— Full-time workers

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Number
Average Average NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) OF—weekly
hours

weekly
earningsOccupation of 90 95 100 105 1 10 115 120 125 130 135 140 150 160 170 180 190 200 210 220 240 260 280 300 320 340

workers (stand­
ard)2

(s tand - 
ard)2 UNDER

95 100 105 110 115 120 125 1 3 C 135 140 150 160 170 180 190 200 210 220 240 260 280 300 3 20 340 360

SELECTED CLERICAL OCCUPATIONS
153
95
57
38

144

39.0
38.5
39.5 
39. 5
39.0

$105.00
104.00 
124.50
117.00 
1 07.50

28
12

47
37

15
8
8
8

17

13
8

16
16

10 10 10 |

10
8
4

Q 1
l 1

PROOF-HACHINE OPERATORS............ 18 38 18 10 17 12 8 2
27

233
14
69

39.0 
39. 5
39.0 
39.5
39.0
39.0
39.0

124.50
156.00
179.00
171.50
146.00
123.00
122.00

1 8 12 17 25 41 33 35 23 15
1

11
16

15
15

1390
24
22

1 10 8 2
2 2̂

1 2 2
SELECTED COHPUTEE OCCUPATIONS

54 40.0 169.50
158.00
227.00

1530
36

40.0 
39. 5 2 8COMPUTER PROGRAMMERS, BUSINESS.... - . - - - - _ - 2~ 3 8 1 2 7 6 2 5 _ _ _

16 39. 5 2 27.50 3 3
SELECTED TELLER AND OFFICER

OCCUPATIONS
1,174

153 
76 3

39. 0 
39.5 
39.0

121.00 
136.00 
1 17.50

11 41 141 136 129 199
15

143
101 120 73 25 "8

31 106 97 m 1 59 69 47 27 zl
' 12 1 2 2

1 The New Orleans metropolitan area consists of Jefferson, Orleans, St. Bernard, and St. Tammany 
Parishes.

2 Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings 
at a particular time. Thus, comparisons made with previous studies may not reflect expected wage

movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

3 Additional part-time workers and average hourly rates were reported for the following 
classifications: 91 tellers at $2.58; and 76 commercial-savings at $2.53.

NOTE: Overall occupations may include data for subclassifications not shown separately.



Table 41. Occupational earnings: New York, N.Y.—N.J.1—Full-time workers
(N um ber and a v era g e  s tr a ig h t -t im e  w eek ly  earn in gs 2 o f w ork ers in s e le c te d  occu p a tio n s, D ecem b er  1976)

Occupation
Number

of
workers

Average
weekly
hours
(stand­
ard)2

Average 
weekly 
earnings 
(8 tand - 
ard)2

SELECTED CLERICAL OCCUPATIONS
BOOKKEEPING-MACHINE OPERATORS...... 78 35. 5 *159.50CLASS A............................ 26 35.5 167.50

CLASS B ............................ 52 35.5 155.50
CLERKS, FILE........................ 1, 16 9 35.0 133.00

CLASS A............................ 130 35.0 159.00
CLASS B ............................ 373 35.0 192.00
CLASS C............................ 661 35. 5 123.00

KEYPUNCH OPERATORS.................. 538 35. 0 159.00
CLASS A............................ 298 35.0 168.50
CLASS B............................ 290 35. 5 197.50

PROOF-MACHINE OPERATORS............ 697 35.5 150.00
SAFE-DEPOSIT CLERKS................. 662 35.5 179.00
S ECRET ARIES......................... 5,511 35.0 210.50

CLASS A............................ 171 35.0 283 .00
CLASS B ............................ 76 3 35.0 299.00
CLASS C ............................ 1,637 35.0 219.50
CLASS D ............................ 2.99 0 35.0 1 92 .5 0

STENOGRAPHERS....................... 679 35.0 199.00
GENERAL............................ 522 35.0 196.50
SENIOR............................. 157 35.0 156.00

SWITCHBOARD OPERATORS.............. 261 35.5 167.00
CLASS A............................ 68 35.0 188.50
CLASS B............................ 193 35.5 159.50TYPISTS.............................. 2,509 35.5 192.50CLASS A............................ 1,035 35.0 153.50
CLASS B............................ 1,979 35.5 135.00
SELECTED COMPDTER OCCUPATIONS

COMPUTER OPERATORS.................. 795 35. 5 2 05. 50CLASS A............................ 23 5 35.0 299.50
CLASS B ............................ 333 35.0 202.50CLASS C............................ 227 36.0 170.00

COMFUTER PROGRAMMERS, BUSINESS.... 585 35.5 297.50
CLASS A ............................ 220 35.0 337.50CLASS B............................ 28 9 35. 5 289.50
CLASS C............................ 81 35.5 235.00

CCMFUTER SYSTEMS ANALYSTS,
BUSINESS............................ 89 5 35.0 377.50
CLASS A............................ 255 35.0 902.50

SELECTED TELLER AND OFFICER
OCCUPAT IONS

TELLERS.............................. 8,396 35.5 155.00NOTE............................... 1,06 9 35.0 198.50COMMERCIAL-SAVINGS................ 9,08 9 35.5 153.50SAVINGS........................... 2, 25 9 36. 5 136.00ALL-ROUND.......................... 82 9 36.0 159.00VAULT.............................. 7 36.0 229.00

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) CF-
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5 9 18 17 6 16 9 2 1- - 1 5 9 9 9 7 - 1
- - - 5 3 13 13 2 12 2 2
9 101 229 226 1 £8 167 118 8 C 38 5 6 - 2 - - . - _ - - - . - •

- - 5 16 22 16 91 18 9 6 - 2- 10 20 59 78 91 73 26 20 1
9 91 209 167 99 59 29 13
- - 13 19 57 10 1 108 7 1 81 93 28 16 1- - 3 17 31 51 53 59 92 25 16 1- - 13 16 90 70 57 18 22 1 3
2 29 60 65 78 119 99 71 59 78 29 8
- 12 3 38 39 39 79 99 101 60 70 63 97 17
- 9 13 33 1 07 159 305 956 619 6 03 1209 925 56 3 28o 196 59 26 5 1 - 1 1 - -

6 7 10 27 25 35 33 22 3 1 - 1 1 - -
- - 3 1 19 32 29 99 178 133 157 92 29 9 2 - - - - _ -

3 19 5 10 29 71 106 168 912 905 308 85 19 2 - - - - - - _ _
9 10 19 102 19 1 275 371 976 905 686 332 95 19 - . - - _ - - _ _ _

~ 2 32 89 £6 196 137 e9 57 17 16 3 5 - - - - - - - _ - - _ -
- 2 32 87 7C 113 95 52 39 15 12 - 5- - 2 16 33 92 37 18 2 4 3- 2 7 20 26 31 76 28 23 19 29- - - - 2 1 3 9 6 11 9 27

2 7 18 25 28 67 22 12 10 292 39 239 336 990 989 361 29 9 169 62 36 7
3 - 23 58 193 219 222 165 109 56 30 7

39 39 216 278 397 270 139 79 55 6 6

5 37 25 32 12 3 C 65 62 73 166 127 75 95 31 6 2 2- - - 1 5 10 91 58 91 38 31 6 2 2 - - - - - -
- 2 2 9 1 29 90 28 91 97 52 32 5 - - - - - - - _ _ -

- “ 5 35 23 23 11 6 29 29 22 28 17 2 2
- - - - - ~ 5 1 9 28 55 98 79 87 87 52 5 £ 29 18 28 6 - -

1 1 6 16 35 29 28 39 21 17 27 5 - -
3 17 39 21 52 95 58 29 29 3 1 1 1 - -

” - 5 1 6 10 20 21 11 7
- - - - - - 2 2 - 2 - 9 9 12 13 39 50 93 102 199 99 20 1 99 29 5

9 6 1 9 15 99 95 79 30 17 5

27 969 859 919 911 939 882 789 59 3 510 398 692 269 98 35 16 54 13 2 65 26 59 8 1 121 138 396 136 95 29 9 - - - - - - - - -
20 0 332 298 982 563 573 506 369 280 201 212 69 8 1 - - - - - - - - - -

15 129 970 516 395 235 171 139 9 1 59 22 90 18 912 135 53 87 73 62 92 75 97 32 32 39 90 31 10 9 5 - - - - - - - -
3 ” “ 1 “ 3

1 The New York metropolitan area consists of New York City (Bronx, Kings, New York, Queens, 
Richmond), and Putnam, Rockland, and Westchester Counties, N.Y.; and Bergen County, N.J.

Standard hours reflect the workweek lor wmc n  employees receive tneir regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus, comparisons made with previous studies may not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: O vera ll occu p ation s m ay inclu d e data for s u b c la ss if ic a tio n s  not shown sep arate ly .



Table 42. Occupational earnings: New York, N.Y.—N.J.1—Part-time workers
(N um ber and a v era g e  s tr a ig h t -t im e  h ou rly  ea rn in g s 2 of w o rk ers  in se le c te d  occu p ation s, D ecem b er  1976)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS (IN DOLLARS) CF—
Occupation of

workers
hourly

sarnings*
2. 30 
AND 

UNDER 
2.90

2.90

2.50

2.50

2.60

2. 60 
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5.90

5.90
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5.80 
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T75ZT
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7.00

7.00
AND
OVER

SELECTED CLERICAL OCCUPATIONS
CLERKS, FILE....................... ,102 $3. 29 _ _ 9 - 6 - 2 98 3 7 5 - - 2 5 10 2 1 - - - - 1 1 - -

CLASS C........................... 93 3.18 - - 9 6 - 2 98 1 7 5 - - 2 2 6 2 1 - - 1 1 “ *
KEYPUNCH OPEBATOBS................. «2 3.95 - - - - - 1 6 - - - - 9 6 2 9 5 1 3 - - - - -

CLASS A .......................... 19 9.92 8 9 - 1 1 - - - -
PROOF-MACHINE OPERATORS........... 218 3.66 19 - 12 13 10 7 3 12 - 16 3 5 19 18 11 10 12 19 11 S 12 6 1 *
SAFE-DEPOSIT CLERKS................ 36 9.11 3 2 1 - 2 9 3 6 8 9 “ 1 - * 2
S ECRETARIES........................ 29 5. 35 - - - - - 1 - - - 1 - 1 - 3 7 9 2 1 3 1

CLASS D........................... 12 5.33 - - - - - 1 * - - 1 1 - 1 1 2 2 “ 2 1
SWITCHBOARD OPERATORS............. 19 3.78 - - ~ 2 ~ 4 - - 2 2 1 - “ 1 - - - 2 - -
TYPISTS............................. 92 3.60 - - 9 - 8 9 2 2 6 - 6 22 16 2 3 9 5 3 1 9 - - - -

CLASS A........................... 29 9. 10 - - - - - 3 - 8 - 3 1 9 3 1 1 *
CLASS B ........................... 68 3.93 - 9 8 4 2 2 6 “ 3 22 8 2 * 3 1 “ “ 3 “

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS............................. 1,898 3.56 - 57 110 15 98 31 56 198 88 1 1C 60 95 216 153 116 271 83 9 6 50 31 28 29 9 - 3 -
COMMERCIAL-SAVINGS.............. 775 9.01 - - 27 10 15 6 1 19 8 8 96 9 20 87 79 232 75 28 29 28 22 29 9 3
SAVINGS........................... 987 3.25 57 83 5 83 25 55 86 80 76 19

_____
91

_____
190 69 33 39 8 18 21 3 6

1 The New York metropolitan area consists of New York City (Bronx, Kings, New York, NOTE: Overall occupations may include data for subclassifications not shown separately. 
Queens, Richmond), and Putnam, Rockland, and Westchester Counties, N.Y.; and Bergen County, N.J.

2 Earnings information excludes premium pay for overtime and for work on weekends, holidays, 
and late shifts.



Table 43. Occupational earnings: New York City —Full-time workers
(Num ber and a v era g e  s tr a ig h t -t im e  w eek ly  earn in gs 2 of w o rk ers  in se le c te d  occu p ation s H ecem b er 1976)

Occupation

SELECTED CLEBICAL OCCUPATIONS
BOOKKEEPING-MACHINE OPERATORS. . . .

CLASS A..........................
CLASS B ..........................

CLERKS, FILE......................
CLASS A..........................
CLASS B ............. ...........
CLASS C..........................

KEYPUNCH OPERATORS................
CLASS A ..........................
CLASS B.........................

PROOF-MACHINE OPERATORS..........
SAFE-DEPOSIT CLERKS..............
SECRETARIES.......................

CLASS A..........................
CLASS B ..........................
CLASS C.........................
CLASS D.......... ...............

STENOGRAPHERS.....................
GENERAL.........................
SENIOR...........................

SWITCHBOARD OPERATORS............
CLASS A..........................
CLASS B..........................

TYPISTS............................
CLASS A.........................
CLASS B..........................
SELECTED COMPUTER OCCUPATIONS

COMPUTER OPERATORS...............
CLASS A..........................
CLASS B ..........................
CLASS C..........................

COMPUTER PROGRAMMERS. BUSINESS...
CLASS A ..........................
CLASS B........................ .
CLASS C..........................

COMEUTER SYSTEMS ANALYSTS.
BUSINESS.........................
CLASS A..........................

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS............................
NOTE.............................
COMMERCIAL-SAVINGS.............
SAVINGS..........................
VAULT............................

Number
of

Average
weekly

Average
weekly

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS {IN DOLLARS) CF—
90 100 1 10 120 130 190 150 160 170 180 190 200 220 290 260 280 300 320 390 360 380 900 990 980 520hours earnings

workers (stand­
ard)1 2

(stand­
ard)2 UNDER

100 110 120 130 190 150 160 170 180 190 200 220 290 260 280 300 320 390 36 0 380 900 990 980 520 560

76 35. 5 $160.00 5 9 16 17 6 16 9 2 126 35.5 167.50 ~ - - - 1 5 4 9 9 7 - 150 35.5 156.00 - - - 5 3 1 1 13 2 12 2 21,078 35.0 139.00 2 91 203 201 175 159 116 8 C 38 5 6 - 2 - _ _ _ - _ _ _ _ _ _ _
130 35.0 159.00 - - - 5 16 22 16 9 1 18 9 6 - 2373 35.0 192.00 - 10 20 59 78 91 73 26 20 1
57 5 35.0 123.00 2 81 183 192 81 96 27 13
519 35.0 1 59.50 - 13 17 59 98 103 67 8 1 91 28 16 1293 35.0 168.50 - - 3 17 30 50 52 59 90 25 16 1
226 35.0 197.50 - - 13 19 37 68 53 15 22 1 3 - - - - _ _ _ - _ _ - _ _ _
996 35.0 159.00 - 1 7 90 95 80 93 63 56 75 28 8575 35.5 178.00 ~ 3 3 29 29 27 55 85 92 55 70 63 97 17

5, 355 35.0 211. 50 9 7 19 92 195 293 939 581 589 I 185 916 562 285 195 59 26 5 1 - 1 1 - -
160 35.0 287.00 - - - - 3 3 8 27 29 39 33 22 3 1 - 1 1 - -
739 35.0 296.00 - 3 - 11 19 23 95 176 133 157 92 29 9 2 - - - - - -

1,592 35.0 220.50 5 3 1 C 27 66 103 162 9 03 900 307 85 19 2 - - - - - - - -
2,869 35.0 1 93.00 - - 9 7 19 89 132 266 357 959 901 689 332 95 19

66 1 35.0 199.00 - - 30 87 89 195 137 87 50 17 16 3 5 - - _
509 35.0 197.00 - ~ 30 85 68 112 95 50 37 15 12 - 5 - - - - - - - - _ _ _ _
152 35.0 156.00 - - - 2 16 33 92 37 13 2 9 3 - - - - _ - - _ _ _ _ _ _
222 35.0 170.00 - 5 11 23 27 6C 27 23 17 29
66 35.0 188. 50 - - - - 2 1 3 9 6 11 7 27
156 35.0 162.00 - - - 5 9 22 29 51 21 12 10 22,979 35.5 193.00 92 31 229 328 986 989 361 299 169 62 36 7 - - - _ - _ _ _ _ _ _ _ _

1,035 35.0 153.50 3 - 23 58 193 219 222 165 109 56 30 7 - - - _ _ _ _ - - _ _ _ _
1,999 35.5 135.00 39 31 206 270 393 270 139 79 55 6 6 “ " “ " * ” “ “ “

735 35. 0 210. 50 19 16 20 1 C 30 65 60 67 160 127 75 95 31 6 2 2231 35.0 295.00 - - - 1 5 9 38 58 91 38 31 6 2 2 - - - - - -
329 35.0 203.00 - - - 2 2 9 - 29 90 26 38 99 52 32 5
180 35. 5 180.00 - - 17 19 1 1 10 6 29 29 20 28 17 2 2
56 0 35.0 300.00 9 8 29 97 96 77 86 89 50 58 29 18 28 6 - -
215 35.0 339.00 - - 1 - 6 19 39 28 28 39 21 17 27 5 - -
271 35.0 286.00 ~ - ~ ~ 3 19 30 19 52 95 56 22 29 3 1 1 1 - -
79 35.0 237.50 ~ " * “ 9 “ 5 9 17 21 11 7

89 1 35.0 378.00 - - - - - - 2 2 - 2 - 9 3 12 12 37 50 93 102 199 99 201 99 29 5
255 35.0 902.50 4 6 1 9 IE 99 95 79 30 17 5

6,562 35.5 162.00 81 993 669 675 759 776 672 591 965 379 639 269 98 35 16 5
992 35.0 201 .50 _ _ 9 13 - 92 23 30 73 110 138 395 136 95 29 9 - - _ _ _ _

2,850 35.0 163.50 _ 1 68 102 291 920 500 935 327 296 177 210 69 8 1 - - - - _ - _ _
2, 090 36.0 137.00 - 77 919 997 319 228 155 126 86 59 22 90 18 9 - - - - - - - _ _ _

7 36.0 229.00 “ ' 3 1 3

1 New York City consists of 5 Boroughs: Bronx. Brooklyn, Manhattan, Queens, and Staten Island.
2 Standard hours reflect the workweek for which employees receive their regular straight-time 

salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus, comparisons made with previous studies may not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: O v era ll o ccu p ation s m ay include data for s u b c la ss if ic a tio n s  not shown sep a ra te ly .



Table 44. Occupational earnings: New York City1—Part-time workers
(N um ber and av era g e  s tr a ig h t -t im e  h o u rly  ea rn in g s 2 of w ork ers in s e le c te d  occu p ation s, D ecem b er  1976)

Occupation

SELECTED CLERICAL OCCUPATIONS
CLERKS, FILE.....................
KEYPUNCH OPERATORS.......... .

CLASS A ........................
CLASS B........................

SAFE-DEPOSIT CLERKS.............
SECRETARIES......................

CLASS D........................
TYPISTS...........................

CLASS A ........................
CLASS B........................ .

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS...........................
SAVINGS........................ .

Numbei
of

workers
Average
hourly

earnings*

68 S3.91
15 9.37
6 9.60
9 9.22

23 9.32
19 5 .51
12 5.33
92 3.60
29 9.10
68 3. 93

1,6 37 3. 61
987 3.25

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME HOURLY EARNINGS (IN DOLLARS) CE—
2.30
AND

UNDER
2.90

2.90

2.50

2.50

'.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.10

3.10

3.20

3.20

3.30

3.30

3.90

3.90

3,50

3.50

3.60

3.60

3.80

o 
o 

00 1 
o

9.00

9.20

9.20

9.90

9.90

9.60

9.60

9.80

9.80

5.00

5.00

5.90

5.90

5.80

5.80

6.20

6.20 

6. 60

6.60

7.00

7.00
AND
OVER

2 3f: 3 2 2 5 10 2 1 1 1
3 - 2 1 5 * 1 3 - - * -
3 _ 2 1 1 - - 2 - - - _ -

3 - - - 3 2 8 - 9 - 1 - - 2 - -
“ * - 1 1 1 - - - 1 1 2 2 1 3 1- - - - - 1 - - - - 1 - 1 - - - - 1 1 2 2 - 2 1- 9 8 9 - 2 2 6 - 6 22 16 2 3 4 5 3 1 9 -

3 - 8 - 3 i 9 3 1 1 - - - - -
9 8 9 2 2 6 3 22 8 2 3 1 3

57 83 6 83 25 55 90 80 81 56 92 209 137 110 258 83 93 96 3 C 27 29 9 357 83 5 83 25 55 86 80 76 19 91 190 69 33 39 8 18 21 3 6

* New York City consists of 5 Boroughs: Bronx, Brooklyn, Manhattan, Queens, and Staten Island. 
Earnings information excludes premium pay for overtime and for work on weekends, holidays, 

and late shifts.
NOTE: Overall occupations may include data for subclassifications not shown separately.



Table 45. Occupational earnings: Philadelphia, Pa.—N.J.‘—Full-time workers
(N um ber and av era g e  s tr a ig h t-t im e  w eek ly  earn in gs 2 of w o rk ers  in se le c te d  o ccu p a tio n s, D ecem b er  1976)

Occupation
Number

of
workers

Ave rage 
weekly 
hours 
(stand­
ard)2

Average
weekly
earnings
(stand­
ard)2

SELECTED CLERICAL OCCUPATIONS
BOCKKEEPING-MACHINE OPERATCRS..... 70 38. 5 $1 19. 00CLASS A............................ 95 39. 0 129.00CLASS B ............................ 25 39.0 1 09.50CLERKS, FILE........................ 398 38.0 109.00

CLASS A............................ 25 37.5 131.50CLASS 3 ............................ 92 37.5 1 19.50
CLASS C............................ 28 1 33. 0 105.50

KEYPUNCH OPERATORS.................. 292 37.5 1 33.50CLASS A ............................ 129 37.5 195.00CLASS B ............................ 163 37. 5 129.50
PFCCF-MACHINE OPERATORS............ 906 39.5 115.00SAFI-DFPOSIT CLERKS................. 133 37.5 133.00
S ECRFT ARIES......................... 1, 170 37. 5 161.50CLASS A............................ 92 38.0 221.50CLASS 3 ............................ 159 38.0 192.00CLASS C............................ 387 37. 5 167. 00CLASS D............................ 582 37.5 197.50
STENOGRAPHERS....................... 307 37.5 133.50

GENERAL............................ 20 9 37.5 129.00
SENIOR............................. 98 37.5 192.50

SWITCHBOARD OPERATORS.............. 79 38.0 135.00
CLASS A ............................ 29 38.0 157.50
CLASS B............................ 50 38.0 129.00

TYFISTS.............................. 392 38.0 1 19.50CLASS A............................ 198 38. 5 123.50
CLASS B............................ 199 37.5 115.00
SELECTED COMPUTER OCCDPATIONS

COMPUTER OPERATORS.................. 25C 37. 5 173. 50CLASS A............................ 71 37.5 2C5.00
CLASS B ............................ 120 37.5 169.00
CLASS C ............................ 59 37. 5 196.00

COMPUTER PROGRAMMERS, BUSINESS.... 213 37.5 256.50
CLASS A ............................ 79 37.5 297.00
CLASS B............................ 99 37. 5 298.50
CLASS C............................ 90 38.0 195.00

CCHPUTEB SYSTEMS ANALYSTS.
BUSINESS............................ 125 37.0 311.50
CLASS A............................ 5 1 37.0 353.00

92 37.0
SELECTED TELLER AND OFFICER

OCCDPATIONS
TELLEPS.............................. 3,875 37.0 127.00NCTE............................... 99 37.5 132.50COMMERCIAL-SAVING S............... 779 37.0 132.00ALL-FOUND......................... 2, 597 37.0 129.50\ AUI T.............................. 107 38.0 196 .00CONSUMER LOAN OFFICERS...... ....... 197 37.5 227.00

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) CF—
85 90 95 1 00 1C5 110 120 130 190 150 160 180 200 220 290 26 0 280 300 320 390 360 38C 900 920 990AND ANDUNDER OVE R90 95 1C0 105 1 10 PP, 1 3 C 1 9C 150 160 180 200 220 290 260 28 0 300 3 20 390 360 380 900 9 20 990

1 U 6 11 16 7 8 6 2 3 1- - - 5 9 10 5 6 5 2 2 1 - - - - - - - - - - _ - _
- 10 - 1 2 6 2 2 1 - 1
15 93 75 39 93 99 5 C 22 8 9
- - 1 - 2 4 4 3 7 4 -- 1 16 39 9 12 11 5 93 73 25 25 51 37 7 1 4
- - 1 12 26 39 64 5 1 33 37 27 7 - - - - - - - - - - - - -
- - - - 8 27 23 15 29 25 7
- - 1 12 26 26 37 28 18 13 210 10 29 29 90 110 62 32 25 5 4
- - 3 11 2 28 16 35 8 11 16 3
- - - - 5 38 92 159 175 191 289 156 66 29 19 5 1

4 - “ 2 14 8 12 1 1
- - - - 5 “ 2 1C 2 10 93 50 23 8 5 1- - - - - 1 1 1 97 58 38 119 75 27 6 2 3- - - - 37 79 102 1 11 93 127 29 2 2- - - 11 15 38 61 8 1 51 31 20 1- - - 1 1 14 32 59 98 26 16 8
- - - - i 7 33 25 15 12 1
- 5 - 10 6 1 17 18 1C 6 - 1 -- - - - - 1 2 4 10 6 - - 1- 5 10 6 - 15 14 -

10 12 10 23 6 C 96 76 56 30 13 5 1 - - - - - - - - - - - -
- - - 2 39 59 91 27 16 13 5 110 12 10 21 26 37 35 29 19

5 1 9 22 16 25 13 36 92 41 39 21 7 18 25 ie 2- - - - - 7 6 13 18 6 23 22 1 1 19
- * " - 5 7 16 3 7 6 6 2 5 2
- - - - - - - - 5 11 17 12 25 93 30 28 18 1 5 9 - - - - -
- - - - - - - - - - - 3 7 16 17 12 15 9 - - - - -

5 - 3 4 17 39 19 1 1 6 - - - - - - -
11 19 8 5 2

- - - - - - - - - - 2 - 4 10 8 16 16 11 2C 15 8 9 8 1 2- - “ - - - - - - - - - - 1 2 6 19 9 7 9 6 - 22 3 6 12 4 6 5 1 2 1

15 157 2 39 398 326 999 569 565 998 279 2 93 90 n 1
- 6 5 1 1 - 10 15 22 8 2 13 7
- 5 12 31 67 151 122 116 102 73 99 6
15 196 217 321 1 95 299 375 369 279 160 159 53 9
- - - - 5 12 5 25 27 4 13 15 ~ - - 1 ~

1 2 20 23 93 56 15 13 16 ” 8 “ '
The Philadelphia metropolitan area consists of Bucks, Chester, Delaware, Montgomery, and 

Philadelphia Counties, Pa.; and Burlington, Camden, and Gloucester Counties, N.J.
Standard hours reflect the workweek for which employees receive their regular straight-time 

salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to 
the nearest half hour and average weekly earnings to the nearest half dollar. Earnings information 
excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, 
based on a representative sample of establishments, are designed to measure the level of occupational

earnings at a particular time. Thus, comparisons made with previous studies may not reflect expected 
wage movements because of change in the sample composition, and shifts in employment among estab­
lishments with different pay levels. Such shifts, for example, could decrease an occupational average, 
even though most establishments increased wages between periods being compared.

NOTE: Overall classifications may include data for subclassification not shown separately.



(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

Table 46. Occupational earnings: Philadelphia, Pa.—N.J.1-Part-time workers

1 The Philadelphia metropolitan area consists of Bucks, Chester, Delaware, Montgomery, and NOTE: Overall classifications may include data for subclassifications not shown separately.
Philadelphia Counties, Pa.; and Burlington, Camden, and Gloucester Counties, N.J.

2 Excludes premium p?y for overtime and for work on weekends, holidays, and late shifts.



(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Table 47. Occupational earnings: Portland, Oreg.—Wash.1—Full-time workers

1 The Portland metropolitan area consists of Clackamus, Multnomah, and Washington Counties, 
Oreg.; and Clark County, Wash.

2 Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus, comparisons made with previous studies may not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even 
though most establishments increased wages between periods being compared.

NOTE: Overall classifications may include data for subclassifications not shown separately.



(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

Table 4 8 . Occupational earnings: Portland, Oreg.—W ash.1—Part-time workers

Number
of

workers
Average NUBEEF OF liORKER S RECEIVING STRAIGHT -TIHE HOURLY EARNINGS (IN DOLLARS) CF—

Occupation hourly
earnings2 AND

2. 65 2. 70 2. 75 2. 80 2.85 2 . SO 2.95 3.00 3.05 3. 10 3.20 3.30 3.90 3.50 3.60 3.70 3.80 3.9C 9.00 9.10 9.20 9. 30 9.90 9.50
UNDER _
2.6 5 2.70 2.75 2. 80 2. 85 2. 90 2. S5 3.00 3.C5 3.1C . 3. 20 3.30 3.90 3.50 3.60 3.70 3.80 '1 30 u no

SELECTED CLERICAL OCCUPATIONS

U 50

PROOF-MACHINE OPERATORS............ 29 $3.08 ' “ “ 1 1 1 1 - - - 1 - - - _

SELECTED TELLER AND OFFICER
OCCDPA TIONS

TELLERS................................ 369
338 19 39

39
12 
11

24
23

69
69

26 22 29COMHERCIAL-SAVINGS................ 3* 2 3 1 " 29 16 20 11 1 1 1 1 3 2 121 20 22 22 13 15 S 10 1 3 2

1 The Portland metropolitan area consists of Clackamus, Multnomah, and Washington Counties, 
Oreg.; and Clark County, Wash.

Earnings information excludes premium pay for overtime and for work on weekends, 
holidays, and late shifts.

NOT E :  Overall occupations m a y  include data for subclassifications not shown separately.



Table 4 9 . Occupational earnings: St. Louis, Mo. —III.1—Full-time workers

(Numbe

Occupation

SELECTED CLEBICAL OCCUPATIONS
BOOKKEEPING-BACHINE OPE RA TCBS. . . .

CLASS A............................
CLASS B ............................

CLERKS, FILE........................
CLASS A............................
CLASS B ............................
CLASS C ............................

KEYPUNCH OPERATORS.................
CLASS A ............................
CLASS B............................

PBOOF-EACHINE OPERATORS...........
SAFE-DEPOSIT CLERKS................
SECRETARIES..........................

CLASS A............................
CLASS B ............................
CLASS C ............................

STENOGRAPHERS.......................
GENERAL............................
SENIOR.............................

SW ITCH FOARD OPERATORS.............
CLASS A ............................
CLASS B............................

TYPISTS...............................
CLASS B ............................

SELECTED COBPUTER OCCUPATIONS
COBEUTER OPERATORS.................

CLASS A ............................
CLASS B............................
CLASS C ............................

CCEEUTER PROG BARBERS, BUSINESS...
CLASS B............................
CLASS C............................

C CHFUTER SYSTEBS ANALYSTS,
BUSINESS............................
CLASS A............................
CLASS B ............................

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TEILERS...............................
NOTE................................
COBBERCIAL-SAVINGS...............
COBBERC1AL........................
SAVINGS............................
ALL-ROUND..........................
VAULT..............................

CONSUBER LOAN OFFICERS............

earnings of work e rs in se

Average Average
Number weekly weekly

of hours earnings
worke rs (stand - (stand-

ard)1 2 ard'z

63 39. 5 $130. 50
31 39.0 169 50
32 60.0 1 12 00
356 37. 5 106. 50
16 37.5 123 50

132 37.0 1 11 00
206 38.0 102 50
159 38.5 126 50
39 38.5 161 00
120 38. 5 1 19. 50
270 39.0 1 09 50
136 39.0 1 15 00
367 37. 5 167 00
20 38.5 1 77 50

100 38.0 158 00
198 37. 5 161 50
195 38.5 126 00
162 38.5 1 22 00
33 39. 5 133 00
83 38.0 12C 00
31 37.5 133 50
52 38.5 112 00

231 37.5 112 00
151 37.5 107 50

82 38.5 169 50
10 38.5 190 50
<19 38.0 155 00
23 39.5 120 00
75 38.5 2 35 00
61 38. 5 2 30. 50
12 33.5 1 83 50
37 39.0 280. 00
12 60.0 3 22 00
18 38.5 276. 50

1.831 39.0 1 19. 50
19 8 38.5 133. 00
992 38.5 119 00
70 35. 5 130 00
38 36.5 1 15 00

685 60.C 1 12 00
68 37. 5 168 00

107 39. C 209 00

JUBBER or WORKERS RECEIVING STRAIGHT-TIRE WEEKLY EARNINGS (IN DOLLARS) CF —
90

AND
UNDER
____95

95

100

100

105

105

110

1 10 

115

115

120

12 C 

130

13C 

1 6 C

160

150

150

160

160

170

170

1 80

180

190

190

200

200

220

220

260

260

260

260

280

2 80 

300

300

320

320

360

360

360

5 3 3 18 2 9 2 17 2 2
- - 3 2 5 17 - - - 2 2 - - - - - - -
- 5 3 - 18 - 4 - 2

78 56 52 61 21 26 32 18 10
- 6 - 1 - 2 5

20 18 14 28 6 4 21 16 5
58 38 32 33 16 22 9 - - - - - - - - - - - _ - - _
- - 10 10 18 26 60 15 8 7 1 4 - - - - - - _ - - _

- ~ ~ - 15 7 6 6 1 4
- - 10 10 18 26 65 8 2 1

63 25 17 72 28 19 59 2 3 - 2 -
~ 15 28 32 2 18 17 11 10 3
3 1 6 3 1 20 56 6 1 62 44 63 23 7 12 12 2 2 - - - - -

- 2 2 4 - 1 3 4 1 1 2 - - - - .
- - 6 11 13 19 10 16 8 3 5 10 1 - - - - - -

3 16 - 1 10 31 3 1 35 26 26 16 1 3 1 - - - - - _ .
16 4 6 7 8 36 56 42 10 1 6 - - 3
13 4 6 7 8 36 65 26 10 1 6
3 - - - - - 13 16 - - - - - 3
8 3 3 9 6 20 16 8 9 3 1 - 1
- - - 3 2 « 5 3 9 3 1 - 18 3 3 6 2 16 9 5
6 30 36 65 32 26 30 21 5
6 27 36 35 16 13 11 6 3

' ' '
“ ”

3 5 2 6 1i 13 6 10 9 5 2 62 - 3 1 6 - - - - - - -
- - - 2 3 7 10 6 8 8 2 1 2 - - - - - - .

3 5 5 - - 1 c 3 - - 1
2 5 6 1 12 15 11 16 6 1 - -

4 - 10 16 6 7 - - - -
2 5 2 1 2 - - * - - - -

4 - 2 3 2 8 1 8 6 5
3 - 1 3 5

2 3 2 2 1 7 1

126 153 267 177 1C3 160 387 177 112 85 6 1 26 11 9 1
6 3 19 15 6 8 56 22 22 17 16 2 2 - 7 1 - - - - - -

59 66 167 97 56 92 236 79 61 62 16 17 4
3 - 2 3 2 10 22 16 6 - 2 - 2 - 2 - _ - _ _ - _
3 6 “ 3 3 8 9 4 2

53 78 79 59 36 37 57 5 1 19 13 3 - - - - - _ - - - _ -
~ - 5 9 5 2 13 6 5 3

" ' 3 3 3 3 15 1 4 6 4 6 11 20 12 1 12 5

1 The St. Louis metropolitan area consists of St. Louis City; Franklin, Jefferson, St. 
Charles, and St. Louis Counties, Mo.; and Clinton, Madison, Monroe, and St. Clair Counties, 111.

2 Standard hours reflect the workweek for which employees receive their regular straight- 
time salaries and the earnings correspond to these weekly hours. Average weekly hours are 
rounded to the nearest half hour and average weekly earnings to the nearest half dollar. Earnings 
information excludes premium pay for overtime and for work on weekends, holidays, and late 
shifts. These surveys, based on a representative sample of establishments, are designed to

measure the level of occupational earnings at a particular time. Thus, comparisons made with 
previous studies m a y  not reflect expected wage movements because of change in the sample 
composition, and shifts in employment among establishments with different pay levels. Such 
shifts, for example, could decrease an occupational average, even though most establishments
increased wages between periods being compared.

N O T E :  Overall occupations m a y  include data for subclassifications not shown separately.



Table 50. Occupational earnings: St. Louis, Mo.—III.1—Part-time workers

(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

Occupation

SELECTED CLEEICAI OCCUPATIONS 

FILE........................CLERK
CLASS C ................

KFYEUNCH OPERATORS.....
Cl AS S B ................

PfiOGF-KACEINE OFEFATOPS 
SAFE-DEPOSIT CLEBKS____

SELECTED 1ELLEF AND CFFICEF 
OCCUPATIONS

TILLEPS................
CCKKEBCIAL-SAVINGS. 
ALL-POUND...........

Number
of

workers
Average I 
hourly
""^HuNDFR

2.60

<162212
266

NUMBEB OF NORKEPS BECEIVING STRAIGHT-TIME HOUBLY EABNINGS (IN DOLLABS) CF —
2. 60 

2.50

$2.662.66
3.12
2.72 
2.76 
2.57

2.75
3.01
2.52

103
1986

2. 50 

2.60

2.60 

2. 70

2. 70

2. 39

2.80

2.90

2.SC 

3. CO

T757T

3.10

3.10

3. 20

3.20

3.30

3.30

3.60

3.60

3.50

3.50

3.60

3.60

3.70

3.70

3.80

3.80

3.90

3.90

6.0C

6. 00 

6. 10

6. 10 

6.20

6.20 

6. 30

8 . 38 - 3 -
3 2 4 1 - - - 3 2 2 2 “ - " *
3 2 4 1 - ~ 1 ~ ~ “ ~
5
3

* 4
3

3 1
3

2
3

1 ~ “ " “ “ “ 2 ~

6. 30 
AND
OVER

78 60 93 16 19

i
32 I 5 21 15 12 11 3 2 5 4 1 2 2_ 9 16 33 16 16 28 5 20 10 12 11 3 2 5 4 i - 2 2

69 26 60 3
3 i

3

1 The St. Louis metropolitan area consists of St. Louis City; Franklin, Jefferson, NOT E :  Overall classifications m a y  include data for subclassifications not shown
St. Charles, and St. Louis Counties, Mo.; and Clinton, Madison, Monroe, and St. Clair separately.
Counties, 111.

2 Excludes premium pay for overtime and for work on weekends, holidays, and 
late shifts.



Table 51. O ccupational earnings: San Francisco—Oakland, C alif.1 —Full-time workers

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Average Average NUMBERNumber
Occupation of hours earnings 100 1 10 120 130 140 150

workers UN DEB110 120 130 140 150 160

SELECTED CLERICAL OCCUPATIONS
CLERKS, FILE........................... 121 40.0 1124.50 22 33 22 21 15 4CLASS B ............................... 45 40. 0 1 18.00 10 17 8 8 - 1KEYPUNCH OPERATORS:

CLASS A ............................... 49 4 0. 0 1 88.50 - - - 10 _ _
P ROCF- FjAC HI NE OPERATORS............. 640 40.0 136.00 13 30 162 154 1C7 69SAFE-DEPOSIT CLERKS.................. 204 39. 5 14 1.50 3 27 30 37 37 39SECRETARIES............................ 987 40. C 193.50 - 3 4 34 17 47CLASS A ...............................

CLASS B .............................. 198 40. 0 2 12.50 _ _ _ 3 _ _
CLASS C............................... 504 40.0 189.50 - - - 1 2 23CLASS D ............................... 205 39.5 166.50 - 3 4 30 15 24STENOGRAPHERS:
GFNFPAL............................... 173 40. 0 158.00 - 2 n 35 29 19

SWITCHBOARD OPERATORS................ 78 40.0 145.00 - 4 11 19 14 11CLASS A .............................. 47 40. 0 147.50 - 4 1 17 8 3CLASS B............................... 31 39. 5 141 .50 - - 10 2 6 8TY EISTS:
CLASS B ............................... 50 40. 0 136.50 - 11 9 7 13 9
SELECTED COMPUTER OCCUPATIONS

COMFUTER OPERATORS.................... 195 40. 0 223.50 _ _ _ . 2 7
CLASS B ............................... 89 40.0 2 ie!oo _ _ _ 2 5COMFUTER PROGRAMMERS, BUSINESS:
CLASS A ...............................
CLASS B .............................. 55 40. 0 286.00

COMFUTER SYSTEMS ANALYSTS,
BUSINESS:
CLASS A ............................... 325 40. 0 333.00 - - - - _ _

146 40. 0 284.00
SELECTED TELLER AND OFFICER

OCCUPATLONS
T ELLERS................................. 2, 74 1 40. 0 145.00 66 133 378 719 469 3 92NOTE.................................. 368 40. 0 160.50 1 1 29 47 40 52COMMERCIAL-SAVING S................. 1,972 40.0 138.50 65 132 339 616 363 261ALL-ROU ND............................ 138 40. 0 168.00 - - 10 8 2C 12VAUL T................................. 200 40. 0 159.50 - - - 24 35 47
CCNSUMER LOAN OFFICERS............... 395 40. 0 230.50 1

NUMBER OF WORKERS RECEIVING STRAI3 H T-TIM L WEEKLY EARNINGS (IN DOLLARS) CF--

2 40 260

260 400

3612
103

3
270

5
42
164
59
2488

1948
61120
5

12020
55
42
3

286
72
139
30
42
5

145 
64 
33 
16 
28 
1 5

125
54
19

1 The San Francisco—Oakland metropolitan area consists of Alameda, Contra Costa, Marin, San 
Francisco, and San Mateo Counties.

Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to 
the nearest half hour and average weekly earnings to the nearest half dollar. Earnings information 
excludes p remium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, 
based on a representative sample of establishments, are designed to measure the level of occupational

earnings at a particular time. Thus, comparisons made with previous studies m a y  not reflect expected 
wage movements because of change in the sample composition, and shifts in employment among estab­
lishments with different pay levels. Such shifts, for example, could decrease an occupational average, 
even though most establishments increased wages between periods being compared.

N O T E :  Overall occupations m a y  include data for subclassifications not shown separately.



Table 52 . Occupational earnings: San Francisco—Oakland. Calif.1—Part-time workers

(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

NOHBEfi OF NCRKERS RECEIVING STRAISHT-TIHE HOURLY EARNINGS (IN DOLLARS) CP—

Occupation N u m b e r
of

workers

Average
hourly
earnings1 2

2.50
AND

UNDER
2.55

2.55

2.60

2.60

2.65

2.65

2.70

2.70

2.75

2.75

2.80

2.80

2.85

2.85

2.90

2.90

2.95

2. 95 

3.00

3.00

3.10

3.10

3.20

3.20

3.30

3.30

3.40

3.40

3.50

3.50

3.60

3.60

3.70

3.70

3.80

3.80

3.90

3.90

4.00

4.00

4.20

4.20

4.40

4.40 

4.60

4.60

4.80

4.80

5.00

SELECTED CLERICAL OCCUPATIONS

PROOF-MACHINE OPERATORS............ 282 *3.05 14 2 - - 26 8 9 44 3 35 37 35 10 33 11 3 - 2 4 2 2 2 - - -
SAFE-DEPOSIT CLERKS................. 16 3. 48 ” ~ ' 2 1 1 1 1 3 1 2 * 1 1 1 *

SELECTED TELLER AND OFFICER 
OCCUPATIONS

TELLERS................................ 788 3.68 2 3 - 7 12 - - 20 - 3 14 45 31 106 42 83 36 82 47 51 90 62 30 12 6
17 4.36 - 1 1 3 1 1 5 3 2

CONHERCIAL-SAVINGS................ 757 3.66 2 3 7 12 20 3 14 45 31 106 42 80 35 80 45 48 89 58 24 9 4

1 The San Francisco—Oakland metropolitan area consists of Alameda, Contra Costa, Marin, NOT E :  Overall occupations m a y  include data for subclassifications not shown separately.
San Francisco, and San Mateo Counties.

2 Earnings information excludes prem i u m  pay for overtime and for work on weekends, 
holidays, and late shifts.



IL

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Table 53 . Occupational earnings: S ea ttle—Everett, W ash.1—Full-time workers

Average Average NUMBER OF WORKER S R EC El VIN G STRAIGHT--TIME WEEKLY EARNINGS (IN DOLLARS) CF—
weekly
hours

weekly
earningsOccupation of 90

AND
1 00 110 120 130 140 150 160 170 180 190 200 210 220 240 26 0 280 300 320 340 360 380 4 00 420 440

workers (stand-
ard)2 ard)2 UN DER 100 110 120 130 140 150 160 170 180 190 200 210 220 240 260 28 0 300 320 340 360 380 400 4 20 440 460

SELECTED CLERICAL OCCUPATIONS

39.5 
39. 5
39. 5
40. 0 
40. 0 
40. 0 
40. 0
39.5

$1 10.50
124.00
107.00
143.50
156.00
133.00
128.00
149.50
179.50
227.50 
207.00
192.50
165.50

10 15 1610 
39 

137 
64 
73 

161 
27 

50 1

21 0 13 14 2
27 36 25

18
21 1 8 14 1 1 6

63
53

27
45

29
36 12 j!

2 3
6713 45 51 81 85 54 39 33 251

46 39.5 
40. 0

y c 8
29
16

2
31

3
CLASS C ............................... 17

64
28
48

13
44

27 10
CLASS D............................... 280 40.0 13 44 46

STENOGRAPHERS:
24
15

40. 0 
40. 0

131.50
163.50

_ -
SWITCHBOARD OPERATORS................ - 2 6 1 4 _ 1 - 110 1 52.50
TYPISTS:

15 39. 5 115.50 5 3
SELECTED COMPUTER OCCUPATIONS

63
29
72

40.0
40.0
40.0

202.50 
199. 50
267.50

5 6 8 2
COMFUTFR PROGRAMMERS, BUSINESS..... - - - - - - 1 2 3 6 10 8 12 14 7 7 2 - - - - -

26
39

40.0
40.0
40.0

297.00
259.00 
206.50

1 2 u
•

CCMEUTEn SYSTEMS ANALYSTS, 1
BUSINESS............................... 31 40. 0 307.00 - - - - - - - - - - - - 2 1 6 - 4 6 3 2 4 1 2 -

1 5 
1 0

40.0
40.0

345.00
296.00 1

SELECTED TELLER AND OFFICER
OCCUPATIONS

1,551
20 3 
96 8 
127

141.00
157.50
136.50
260.50

133 375 387 298 124 90 51 11 11
40.0 
40. 0
40.0

89 30 5 281 155 49 V7 23
28 16 17 13 11 10

1 The Seattle— Everett metropolitan area consists of King and Snohomish Counties.
2 Standard hours reflect the workweek for which employees receive their regular straight-time 

salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
p remium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings

at a particular time. Thus','comparisons made with previous studies m a y  not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: Overall classifications m a y  include data for subclassifications not shown separately.



Table 5 4 . O ccupational earnings: S ea ttle—Everett, W ash.1—Part-time workers

(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

1 The Seattle-Everett metropolitan area consists of King and Snohomish Counties. NOTE: Overall occupations m a y  include data for subclassifications not shown separately.
2 Earnings information excludes premium pay for overtime and for work on weekends, holidays, 

and late shifts.



Table 55. Occupational earnings: Washington, D.C.—Md.—Va.1—Full-time workers

(Number and average straight-time weekly earnings 2 of workers in selected occupations, December 1976)

Occupation
Number

of
worke rs

Average
weekly
hours
(stand­
ard)1 2

Average
weekly
earnings
(stand­
ard)2

SELECTED CLERICAL OCCUPATIONS
BOOKKEEPING-MACHINE OPERATORS...... 29 37.5 $195.00

CLASS A ............................... 12 39.0 159.00
CLERKS, FILE........................... 312 38.0 1 15.00

CLASS A ............................... 27 38.5 139.50
CLASS B ............................... 99 38.5 127.50
CLASS C .............................. 236 37. 5 110.50

K EYFUNCH OPERATORS.................... 78 38.5 199.00
CLASS A ............................... 39 39. 0 159.00
CLASS B .............................. 99 38. 0 191.00

PROOF-MACHINE OPERATORS.............. 398 38.0 126.50
SAFE-DEPOSIT CLERKS.................. 80 37.5 198.50
S ECRET ARIES............................ 97 5 38. 5 183. 50

CLASS A............................... 17 37.5 210.00
CLASS B ............................... 112 38.0 198.00
CLASS C .............................. 108 38.0 181.50
CLASS D............................... 159 38.0 168.00

SWITCHBOARD OPERATORS................ 38 38.5 135.00
CLASS A............................... 10 90.0 199. 00
CLASS B............................... 28 38.0 131.50

TYPISTS................................. 201 38.0 199.00
CLASS A .............................. 76 37. 5 163.50
CLASS B............................... 125 38.5 190.00

SELECTED COMPUTER OCCUPATIONS
COMPUTER OPERATORS.................... 75 38. 5 187. 00

CLASS A............................... 20 38.5 225.00
CLASS B ............................... 28 39.0 189.50
CLASS C .............................. 27 38. 5 161.00

COMPUTER PROGRAMMERS, BOSINfiSS..... 99 39.0 295.00
CLASS A ............................... 13 39.0 306.00
CLASS B .............................. 29 39.0 232. 00
CLASS C............................... 7 39.0 175.50

CCMEUTER SYSTEMS ANALYSTS,
EOSINESS.............................. 99 38. 5 302.00
CLASS A............................... 1 0 39.5 362.00
CLASS B ............................... 32 38.0 299.50
CLASS C .............................. 7 39.5 227.50

SELECTED TELLER AND OFFICER
OCCUPATIONS

T ELLERS................................. 3, 100 37. 5 139. 50
NOTE.................................. 171 38.0 171 .50
CCMMERCIAL-SAVINGS................. 327 38.0 153.50
ALL-ROUND............................ 2,589 37.5 129.50
VAULT................................. 7 39.5 152.50

CONSUMER LOAN OFFICERS............... 113 39. 5 263.00

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) OF—
90 95 100 105 110 1 15 120 130 190 150 160 180 200 220 290 260 280 300 32C 390 360 380 9 CO 920 990AND ANDUNDER

100 105 OVER95 110 115 120 130 190 150 160 180 200 220 290 260 280 300 320 39 C 360 380 900 9 20 990

2 2 5 3 7 5 9 1- - 2 - 9 3 2 - - - - 1
13 3 9 99 90 99 28 96 30 9 8 6 - - - - - - - _ _ _ - - - -
- 2 2 - - 6 c 4 - 9 - - - - - _ _ _ _ _ - - _ _

- ~ 6 c 6 15 7 3 5 2
13 37 97 39 39 22 25 19 2 3 - - - - - - - - - - - - - - -

3 9 4 5 6 21 10 17 7 1
~ ~ - - - 1 19 5 11 2 1 - - - - - - - - - - - -

- - 3 - 9 9 5 5 7 5 6 5
- 1 1 21 39 25 55 91 63 68 25 5~ 12 15 4 1 1 13 15 9 1
- “ 1 6 29 35 93 1 19 109 81 35 15 4 3 - - - - - - - -

7 - 2 3 3 1 1
~ 7 5 9 20 1 9 27 18 8 2 2

“ * ~ 2 6 6 12 26 28 20 5 2 1
“ - - 1 4 1 1 29 23 50 30 13 1 2- 3 3 5 5 3 8 10 1~ - ~ 1 1 - 2 6
“ 3 - 3 9 4 3 6 9 1- 9 2 1 0 28 31 33 33 95 8 7- - ~ - 1 11 6 18 28 6 6 - - - - - - - - - _ _ -

9 2 10 27 20 27 15 17 2 1

3 3 3 6 7 15 13 9 4 5 5 2
1 2 8 2 9 1 2

3 4 8 10 - - - 3- 3 - 3 3 3 3 6 1 1 2 1 1 - - - - - - - - -

- - " - - 9 3 4 2 6 10 8 1 3 - 1 - - 2 - -
2 5 1 2 - 1 - - 2 - -

3 2 2 5 8 3 - 1 - - - - - - -

4 - 2 - 1
2 3 - 6 9 11 8 6 4 - - 3 1 1

* - - - - - - - - - - 1 2 3 - - - 2 1 1
6 3 9 6 3 9 - - 1 - -

2 3 1 1

93 123 202 232 1 98 2 93 977 9 13 352 393 326 96 38 10 9
~ 2 “ 3 10 3 12 10 18 90 90 25 7 1 - - - - - - - - - -
- - - 15 - 9 22 67 23 93 71 22 7 2 1 _ _ _ _ _ _ _ _ _ _

93 121 202 217 195 279 449 333 319 229 211 39 4 1 2 - - - - - - - -J - -
9 20 17 19 11 6 17 6 9 2 3 - - - 9

1 The Washington metropolitan area consists of the District of Columbia; Charles, Montgomery, 
and Prince Georges Counties, Md.; and Alexandria, Fairfax, and Falls Church Cities, and Arlington, 
Fairfax, Loudoun, and Prince William Counties, Va.

2 Standard hours reflect the workweek for which employees receive their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based

on a representative sample of establishments, are designed to measure the level of occupational earnings 
at a particular time. Thus, comparisons made with previous studies m a y  not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even 
though most establishments increased wages between periods being compared.

NOTE: Overall classifications m a y  include data for subclassifications not shown separately.



(Number and average straight-time hourly earnings 2 of workers in selected occupations, December 1976)

Table 56 . Occupational earnings: W ashington, D.C.—Md.—Va.1 —Part-time workers

Ave rage 
hourly 

earnings2

NUMBER OF WORKERS RECEIVING STRAIGHT -TIME HOURLY EA RNINGS (IN DOLL ARS) OF—
2.30 2.35 2.90 2. 9 5 2.50 2.55 2.60 2.65 2. 70 2.75 2.80 2.90 3.00 3.10 3.20 3. 30 3.90 3.50 3.60 3. 7C 3. 80 9. 00 9.20 9.90 4 60 9.80 5.00

Occupation workers AND
UNDER 9.90 9.60 80 5.00

AM l) 
O V E R

2.35 2.90 2.95 2.50 2. 55 2.60 2.65 2. 70 2.75 2. 80 2.90 3 00 3.10 3.20 3.30 3. 90 3.50 3.60 3. 70 3. 8C 9. 00 9. 20 9

SELECTED CLERICAL OCCUPATIONS
25 $2.79 _ _ _ - 2 - 1 1 - 13 2 5 - - - - - - 1 - - - - - - - -
21 2.75 - - - - 2 - 1 1 11 2 4 ~ “ _ “ ~ “ “ “ ~ ~ ~
8 3.78 3 - - - ~ 1 “ “ 1 “ ~ “ “ ~
8 3.78 - - - - - - 3 - - 1 1 ~ 3

60 3.09 _ _ - - 5 - - - 12 4 1 19 8 2 2 2 8 1 1 " “ *
TYPISTS:

9 3.39 1 3 3 - - 2 - - - - - - - -

SELECTED TELLER ANE OFFICER
OCCU PAT IONS

858 3.29 20 _ 7 8 89 - 27 1 1 3 82 9 6 120 22 89 91 29 90 31 39 39 33 68 29
23

6 - 15
1589 1 3.28 20 - 7 8 89 - 21 11 3 81 9 6 120 2 2 89 30 29 39 31 3 S 39 33 6 6 “

1 The Washington, D.C. metropolitan area consists of the District of Columbia; Charles, Montgomery, 
and Prince Georges Counties, Md.; and Alexandria, Fairfax, and Falls Church cities, and Arlington, 
Fairfax, Loudoun, and Prince William Counties, Va.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

3 All workers were at $ 5 to $5.20.
N O T E :  Overall classifications m a y  include data for subclassifications not shown separately.



Table 57. Minimum entrance salaries: Selected occupations— Full-time employees
(Distribution of banking establi: hments studied by minimum entrance salary for inexperienced typists and savings tellers, 28 selected areas, December 1976)

Minimum entrance salary
Northeast South

Boston Hartford Nassau-Suf-
folk Newark New York Phila­

delphia Atlanta Baltimore Dallas-Ft.
Worth Houston Louisville Memphis Miami New Orleans Washington

Inexperienced typists

Establishments studied.................................. 31 11 11 19 45 22 17 12 30 30 11 9 27 12 25
Establishments having a specified

minimum.................................................. 10 10 4 4 23 13 3 6 7 4 2 2 9 - 7
Under $90 .............................................. - - - - - 1 - - - - - - - - -$90 and under $95 ..................................... 2 2 - - - 1 - 1 - - - - 1 - -$95 and under $100 ................................... - 1 1 - 2 3 1 1 - - 1 - 3 - -$100 and under $105 .................................. 2 5 - 1 1 5 - 3 1 1 1 2 1 - 2$105 and under $110 .................................. 1 2 - 1 5 1 - 1 4 - - - 2 -$110 and under $115 .................................. 2 - 2 2 9 1 1 - 1 2 - - 2 - 2$115 and under $120 .................................. - - 1 - 5 1 1 - 1 - - - - - 2$120 and under $125 .................................. 2 - - - 1 - - - - 1 - - - - 1$125 and under $130 .................................. 1 - - - - - - - - - - - - - -

Establishments having no specified
minimum.................................................. - 1 - 1 5 1 - - 2 - 1 - 1 - 3

Establishments which do not hire
employees in this category............................... 21 - 7 14 17 8 14 6 21 26 8 7 17 12 15

Tellers, savings

Establishments studied.................................. 31 11 11 19 45 22 17 12 30 30 11 9 27 12 25
Establishments having a specified •

minimum.................................................. 6 2 3 2 18 12 8 2 5 1 - - 8 3 4
Under $90 .............................................. - - - - - 1 - - - - - - - 1 -$90 and under $95 ..................................... - - - - 1 5 1 1 - - - - 1 - -$95 and under $100 ................................... - - - - 1 1 1 - - 1 - - - 1 -$100 and under $105 .................................. 2 - * 1 - 4 1 1 1 2 - - - 3 1 1$105 and under $110 .................................. - 1 1 - 5 1 - - - - - - 1 - 1$110 and under $115 .................................. 1 1 - 2 4 3 - - - - - - 1 - 1$115 and under $120 .................................. 1 - 1 - 3 - 3 - 1 - - - 1 - -$120 and under $125 .................................. 1 - - - - - 2 - - - - - 1 - -$125 and under $130 .................................. 1 - - - - - - - 1 - - - - - -$130 and over .......................................... - - - - - - - - 1 - - - - - 1

Establishments having no specified
minimum.................................................. 1 - - - 3 1 - - 3 1 1 - 4 - -

Establishments which do not hire
employees in this category ............................... 24 9 8 17 24 9 9 10 22 28 10 9 15 9 21



Table 57. Minimum entrance salaries: Selected occupations— Full-time employees— Continued
(Distribution of banking establishments studied by minimum entrance salary for inexperienced typists and savings tellers, 28 selected areas, December 1976)

North Central West

Minimum entrance salary
Chicago Cincinnati Detroit Indianapolis Kansas City Milwaukee Minneapolis- 

St. Paul St. Louis Denver-
Boulder

Los Angeles- 
Long Beach Portland

San
Francisco-
Oakland

Seattle-
Everett

Inexperienced typists

Establishments studied.................................. 47 14 17 13 31 22 27 33 22 17 9 15 13
Establishments having a specified 

minimum.................................................. 15 4 5 2 16 7 10 26 7 8 2 4 6
Under $90.............................................. _ _ - 2 - - 1 - - - - -
$90 and under $95..................................... 21

_ _ 1 4 2 - 17 - - - - 1
$95 and under $100 .................................... _ _ 1 4 3 1 5 - - - - -
$100 and under $105 .................................. 3 3 _ _ 5 2 1 2 1 2 - 1 1
$105 and under $110 .................................. 3 1 1 - 1 - 5 1 2 1 2 - 1
$110 and under $115 .................................. 1 _ _ - _ 2 - 2 2 - 1 2
$115 and under $120 .................................. 4 _ 1 _ - - - - 1 2 - - 1
$120 and under $125 .................................. _ 1 _ _ - 1 - - 1 - 2 -
$125 and under $130 .................................. 1 _ 1 _ - - - - 1 - - - -
$130 and over.......................................... _ 1 - - - - - - - - - -

Establishments having no specified 1 1 4 13 - — - - * - —
Establishments which do not hire 17 15 7 11 729 9 11 11 15 11 6 9

Tellers, savings

Establishments studied.................................. 47 14 17 13 31 22 27 33 22 17 9 15 13
Establishments having a specified 

minimum.................................................. 8 1 17 4 5 24 1 8 2 4 9
Under $90.............................................. 1 _ _ - 1 - - 1 - - - - -
$90 and under $95 ..................................... 1 - 1 - 6 1 1 12 - - - - 2
$95 and under $100 .................................... - - - 7 - 8 - - - 2 ~$100 and under $105 .................................. 1 _ _ - 3 2 - - - 4 1 1
$105 and under $110 .................................. 2 _ _ _ _ 1 - 2 - 1 - - 11 _ _ _ _ _ _ - - - - - 2
$115 and under $120 .................................. 2 _ _ _ _ - 1 - - 3 1 - 2
$120 and under $125 .................................. _ _ _ _ - 1 1 - - - - -

_ _ _ _ _ _ 1 - - - - - 1
$130 and over ..................................... _ _ _ - _ - 1 - 1 - - 2 -

Establishments having no specified 1 3- 1 - - 1 - - — “
Establishments which do not hire 21 9 7 1138 14 15 13 14 17 22 6 4



T ab le  58. Minimum entrance rates: Selected occupations— Part-time em p loyees

(Distribution of banking establishments studied by minimum entrance rate for inexperienced typists and savings tellers, 28 selected areas, December 1976)

Minimum entrance rate
Northeast South

Boston Hartford Nassau-Suf-
folk Newark New York Phila­

delphia Atlanta Baltimore Dallas-Ft.
Worth Houston Louisville Memphis Miami New Orleans Washington

Inexperienced typists

Establishments studied................. 31 11 11 19 45 22 17 12 30 30 11 9 27 12 25

Establishments having a specified
minimum......................... 5 8 3 3 13 7 - 1 6 3 - 2 2 - 7
$2.30 and under K.40................ _ 3 _ _ 1 2 - - 4 - - - - - -
$2.40 and under $2.50................. - 1 - 2 - - - - - - - - -
$2.50 and under $2.60................ _ 1 _ 2 4 1 - - - - - 2 - - 1
$2.60 and under $2.70................ 1 1 _ 1 _ 1 1 1 - - 2 _ -

$2.70 and under $2.80................ 1 1 - 2 - - _ - - 2
$2.80 and under $2.90 ............ 1 2 - _ _ _ 1 _ - _ - 1
$2.90 and under $3.00................ _ - _ 1 - - 1 _ - - - - 1
$3.00 and under $3.10................ 1 1 _ - 2 _ _ _ - _ _ _ - - 1
$3.10 and under $3.20................ _ 1 1 _ _ - - 1 - _ - - 1
$3.20 and under $3.30................ _ _ _ 1 _ _ _ - _ - _ - _ -

$3.30 and over.................... 1 _ 1 _ 2 _ _ - - _ - - _ - -
Establishments having no specified
minimum......................... - 1 - - 6 2 “ - 3 - “ - “ 2

Establishments which do not hire
employees in this category............... 26 2 8 16 26 13 17 11 21 27 11 7 25 12 16

Tellers, savings

Establishments studied................. 31 11 11 19 45 22 17 12 30 30 11 9 27 12 25

Establishments having a specified
minimum......................... 5 2 2 2 14 12 4 1 4 1 - - 1 - 4
$2.30 and under $2.40................ 1 - - - 1 3 1 1 2 " - - - -
$2.40 and under $2.50................ - - 1 - 1 2 - - - - - - - -
$2.50 and under $2.60................ 2 - - - 4 1 1 - 1 1 - - - - -
$2.60 and under $2.70................ - - - - - 1 - - - - - -
$2.70 and under $2.80................ 2 - - 1 2 2 - - - - - - - 1
$2.80 and under $2.90................ - - - - 1 1 - - - - - - ~ - 1
$2.90 and under $3.00................ - 1 - - - 2 " - - - - - - - 1
$3.00 and under $3.10................ - 1 - - 3 - 2 - - - - 1 -
$3.10 and under $3.20................ - - - 1 - - - - - - - - - -
$3.20 and under $3.30................ - - - - 1 - - - - - - - - 1
$3.30 and over.................... - - 1 - 1 - - 1 - - -

Establishments having no specified
minimum......................... 1 - - " 3 1 2 1 1

Establishments which do not hire
employees in this category............... 25 9 9 17 28 9 13 11 24 28 10 9 26 12 21



Table 58. Minimum entrance rates: Selected occupations— Part-time employees— Continued
(Distribution of banking establishments studied by minimum entrance rate for inexperienced typists and savings tellers, 28 selected areas, December 1976)

Minimum entrance rate
North Central West

Chicago Cincinnati Detroit Indianapolis Kansas City Milwaukee Minneapolis- 
St. Paul St. Louis Denver-

Boulder
Los Angeles- 
Long Beach Portland

San
Francisco-
Oakland

Seattle-
Everett

Inexperienced typists

Establishments studied................. 47 14 17 13 31 22 27 33 22 17 9 15 13
Establishments having a specified
minimum......................... 5 - 4 - 3 1 8 17 5 2 1 1 3
$2.30 and under $2.40................ 2 - - - 2 1 - 13 1 1 1 - -
$2.40 and under $2.50................ - - - - - - - 2 - - - - -
$2.50 and under $2.60................ 2 - - - - - - 1 1 - - - -
$2.60 and under $2.70................ - - - - 1 - 3 1 1 - - - 1
$2.70 and under $2.80................ - - - - - - 2 - 2 - - - 1
$2.80 and under $2.90................ - - - - - - 1 - - - - - 1
$2.90 and under $3.00................ - - 1 - - - 1 - - - - - -
$3.00 and under $3.10................ 1 _ 1 _ _ _ 1 _ _ 1 _ 1 -
$3.10 and under $3.20................ _ 1 _ _ _ _ _ -
$3.20 and under $3.30................ - _ 1 - - - - - - - - - -

Establishments having no specified
minimum........................ . 1 1 1 - - 3 - 5 - 1 1 - -

Establishments which do not hire
employees in this category............... 41 13 12 13 28 18 19 11 17 14 7 14 10

Tellers, savings

Establishments studied................. 47 14 17 13 31 22 27 33 22 17 9 15 13
Establishments having a specified
minimum......................... 5 - 1 - 4 . 1 5 21 1 5 2 1 4
$2.30 and under $2.40................ 2 - - - 2 - 1 12 - - - - -
$2.40 and under $2.50................ - - - - 1 - - 2 - - - - -
$2.50 and under $2.60................ 1 - 1 - 1 - - 4 - 1 - - -
$2.60 and under $2.70................ - - - - - 1 - 1 - - 1 - 1
$2.70 and under $2.80................ - - - - - - - - - - - - 2
$2.80 and under $2.90................ - - - - - - - - - - - - 1
$3.00 and under $3.10................ - - - - - - 1 2 - . 3 - - -
$3.10 and under $3.20................ - - - - - - 1 - - - - - -
$3.20 and under $3.30................ 2 - - - - - 1 - - - - - -
$3.30 and over .................... - - - - - - 1 - 1 1 1 1 -

Establishments having no specified
minimum......................... - - 1 - - 1 - 4 - - - - 1

Establishments which do not hire
employees in this category ............... 42 14 15 13 27 20 22 8 21 12 7 14 8



T ab le  59. M ethod o f w a g e  paym ent

(Percent of full-time nonsupervisory office workers in banking establishments by method of wage payment, 128 selected areas, December 1976)

CD

Method of 
wage payment

Northeast South

Boston Hartford Nassau-
Suffolk Newark New York Phila­

delphia Atlanta Baltimore Dallas-Ft.
Worth Houston Louisville Memphis Miami New

Orleans Washington
All employees..................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Individual rates......................
Range of rates— merit review ...............
Range of rates— automatic progression
based on length of service ................
Range of rates—combination...............
Single rate .........................

3
95

2

9
89

2

15
82

4

16
66

19

6
85
1
8

12
75
11
1

11
20
13
56

3
97

25
51
1
23

40
48

13

8
72

20

10
90

46
54

17
83

12
74
7
5
2

North Central West

Chicago Cincinnati Detroit Indianapolis Kansas City Milwaukee Minneapolis- 
St. Paul St. Louis Denver-

Boulder
Los Angeles- 
Long Beach Portland

San
Francisco-
Oakland

Seattle-
Everett

All employees..................... 100 100 100 100 100 100 100 100 100 100 100 100 100
Individual rates...................... 30 6 41 15 12 33 12 2 3 3 1Range of rates— merit review ............... 68 74 86 64 50 46 88 60 75 97 62 97 92Range of rates— automatic progression
based on length of service................ 1 22 - - _ - _ 2 _ _ _ _ _
Range of rates—combination............... 1 4 11 30 7 39 _ 4 14 1 35 _ 8Single rate......................... - - - - 2 - - 1 - -

For definition of method of wage payment, see appendix B. NOTE: Because of rounding, sums of individual items may not equal totals.



T ab le  60. S ch edu led  w eek ly  hours

(Percent of full-time nonsupervisory office workers in banking establishments by scheduled weekly hours,128 selected areas, December 1976)

ooo

Weekly hours
Northeast South

Boston Hartford Nassau-
Spffolk Newark New York Phila­

delphia Atlanta Baltimore Dallas-Ft.
Worth Houston Louisville Memphis Miami New

Orleans Washington

All employees..................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Under 35 hours ...................... 1 4 3
35 hours .......................... 20 21 59 39 83 4 - - 7 3 3 - - - 14
Over 35 and under 36 hours ............... 1 - - - - 3 - - - - - - - - -
36 hours.......................... 3 29 - - 2 - 2 - 4 - 2 - - - 2
Over 36 and and under 37.5 hours ............ 3 47 8 32 8 11 - - 1 - - - 3 4 -
37.5 hours......................... 29 2 17 24 6 57 - 26 2 4 41 7 18 21 24
38 hours .......................... 23 - - - - - - - 2 15 - - 7 10 4
Over 38 and under 38.75 hours .............. _ - - - - - 3 - - - - - - - -
38.75 hours ........................ - - - - - 3 13 12 5 - - - 10 - -
39 hours.......................... 2 - - - - - - - 2 2 17 - - 7 -
Over 39 and under 40 hours ............... _ - - - - 9 - - - - - 3 - - -
40 hours .......................... 20 - 15 5 - 13 83 58 78 76 37 91 63 56 52
Over 40 hours ....................... - - - - - - - - - - - - 1 -

North Central

Chicago Cincinnati Detroit Indianapolis Kansas City Milwaukee Minneapolis- 
St. Paul St. Louis Denver-

Boulder
Los Angeles- 
Long Beach Portland

San
Francisco-
Oakland

Seattle-
Everett

All employees..................... 100 100 100 100 100 100 100 100 100 100 100 100 100
Under 35 hours ...................... 2 1 1
35 hours.......................... 6 - - 5 - - - 21 - - - - -
Over 35 and under 36 hours ............... 1 - - - - - - - - - - - -
36 hours .......................... 7 - 1 3 - - - 3 - - - - -
Over 36 and and under 37.5 hours ............ 13 3 - 3 3 6 2 10 - - - - -
37.5 hours ......................... 10 49 15 1 2 8 6 7 21 1 45 4 1
38 hours .......................... 6 - 8 2 2 - - 4 - - - - -
Over 38 and under 38.75 hours .............. - - 3 - - 5 13 2 - - - - 6
38.75 hours........................ 52 - 24 24 - 23 21 - - 24 - 3 2
39 hours .......................... - - - - 1 - 2 3 - - - - -
Over 39 and under 40 hours ............... - - - - - - 20 3 - - - - -
40 hours .......................... 3 48 50 62 90 58 35 46 79 76 55 93 91
Over 40 hours....................... - - - - - - - - - - - - -

West

Data relate to the predominant schedule for full-time day-shift workers in each establishment. NOTE: Because of rounding, sums of individual items may not equal 100.
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Part II. Life Insurance

S u m m a ry

Salaries for 37 representative occupations in life insur­
ance home and regional head offices averaged from $530.50 
a week for class A actuaries to $107 for class C file clerks in 
December 1976.11 Earnings varied considerably among and 
within the occupations studied, reflecting diverse occupa­
tional requirements o f the industry and the extensive use of 
pay plans providing ranges of rates for specific job cate­
gories.

Occupational averages tended to be highest in the Middle 
Atlantic region and lowest in the Southeast and South­
west.1 2 Among 13 standard metropolitan areas studied sep­
arately, earnings usually were highest in the combined New 
York and Newark area and lowest in Dallas, Houston, or 
Jacksonville.13 Workers in offices employing at least 1,000 
employees generally had higher average earnings than those 
employed in smaller offices.

Nearly all establishments studied provided paid holidays, 
paid vacations, and at least part o f the cost o f various types 
of health, insurance, and retirement plans. Workers typical­
ly received between 8 and 12 holidays and, depending on 
length o f service, between 2 and 4 weeks of paid vacation 
annually.

In d u s try  characteris tics

Employment trends. Home and regional head offices of life 
insurance companies within the scope of the survey em­
ployed 122,602 nonsupervisory office workers in December 
197614 — down 4 percent from December 1971.15 Employ-

1 ̂ ee appendix B for scope and method of study and appendix 
C for occupational descriptions. Wage data exclude premium pay for
overtime and for work on weekends, holidays, and late shifts.

1 2For definitions of regions used in this report, see appendix B,
table B-2, footnote 1.

1 3 For definitions of areas, see footnote 1, tables 69 through 82. 
In addition to the New York-Newark combined area, data are pre­
sented separately for the New York City portion (5 boroughs).

14The nonsupervisory office workers included in this study 
accounted for about two-fifths of the 296,300 nonsupervisory 
workers estimated to be employed by the life insurance industry in 
December 1976 (E m p lo y m e n t a n d  Earnings, Vol. 24, No. 3, March 
1977). The current survey excludes: (1) Workers not attached to 
home and regional head offices, including sales personnel-a sub­
stantial proportion of the life insurance work force; (2) establish­
ments not owned by stockholders or policy holders; (3) establish­
ments employing fewer than 50 workers; and (4) Workers engaged 
in nonoffice functions (e.g., maintenance and powerplant workers). 
All of these are included in the E m p lo y m e n t and Earnings data.

ment declines were largest in the Middle Atlantic and Bor­
der States (14 and 13 percent, respectively). Employment 
also fell in New England (6 percent) and the Great Lakes 
States (9 percent), but rose in the Southeast (8 percent), 
Southwest (15 percent), Middle West (3 percent), and Paci­
fic regions (19 percent).

Location. Slightly more than three-fifths o f the office 
workers were concentrated in three regions: New England 
(one-fifth), the Middle Atlantic (just under one-fourth), and 
the Great Lakes (slightly more than one-sixth). The South­
east accounted for about one-eighth of the workers. The 
remaining regions each employed less than one-tenth.

Virtually all offices within the scope of the study were 
located in metropolitan areas.1 6 Data were tabulated separ­
ately for 13 major metropolitan areas, which together made 
up nearly two-thirds of the industry employment. Non­
supervisory office employment in these areas ranged from 
about 700 in Baltimore to 22,500 in the New York-Newark 
area. The next two largest insurance centers studied separ­
ately were Boston (7,000) and Hartford (13,500).

Type o f  operation. About nine-tenths of the workers were 
employed by home offices. Regional offices accounted for 
less than one-fifth of the workers in all regions except the 
Pacific; in the Pacific region, just under half of the workers 
were in such offices.

Survey employment was evenly divided between com­
panies owned by stockholders and mutual companies (those 
owned by policyholders). Regionally, however, the propor­
tions varied substantially. For example, mutual companies 
employed four-fifths of the employees in the Middle Atlan­
tic region but one-fifth or less in the Border States, South­
east, and Southwest regions.

Nine-tenths of the workers were in firms also underwrit­
ing other types of insurance (e.g., accident, hospitalization, 
fire). These offices accounted for at least three-fourths of 
the workers in each region studied.

Size o f establishment. Individual establishments17 studied 
ranged in size from about 50 to over 10,000 in total em­
ployment. Offices employing less than 500 workers 
accounted for four-fifths of the establishments but less than

l5See In d u s try  Wage Survey: L ife  Insurance, D ecem ber 1971, 
Bulletin 1971 (Bureau of Labor Statistics, 1973).

16Standard Metropolitan Statistical Areas as defined by the U.S. 
Office of Management and Budget through February 1974.

1 7An establishment is defined as all locations of the home office, 
or of a regional head office within an area.
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three-tenths of the non supervisory office workers. At the 
upper end of the scale, establishments with at least 1,000 
workers made up just under one-tenth of the offices, but 
employed just under three-fifths of the nonsupervisory 
workers.

Unionization. Firms with labor-management contracts cov­
ering a majority o f their nonsupervisory office employees 
accounted for less than 5 percent o f the workers and were 
found in only three regions: The Middle Atlantic, South­
west, and Great Lakes.

Occupational staffing. Most o f the personnel in home off­
ices and regional head offices are clerical and related work­
ers, including secretaries, stenographers, typists, filing and 
general clerks, and operators o f bookkeeping and other 
types of office machines. They perform much o f the same 
kind of work for insurance companies as their counterparts 
in other types of business enterprises. However, other work­
ers in insurance offices have jobs unique to the industry, 
including correspondents, policy evaluation clerks, and pre­
mium acceptors. Some higher level jobs, including claim 
approvers and underwriters, involve considerable respon­
sibility and require extensive knowledge of one or more 
phases of the life insurance business.

Professional workers account for a relatively small pro­
portion of the work force in life insurance offices. One 
profession for which data are provided in this report is 
actuary. These workers make statistical studies on various 
kinds of risks to determine the premium charge on each 
type of policy.

Electronic data processing (EDP) employees made up 
about one-sixth of the nonsupervisory office workers with­
in the scope of the study. The number and relative impor­
tance of EDP personnel have grown dramatically in the last 
15 years The rapid growth in EDP jobs, especially systems 
analysts and programmers, has been accompanied by sub­
stantial declines in certain clerical occupations, such as fil­
ing and premium-ledger-card clerks. (See chart 1.)

Method o f wage payment. All workers studied were paid 
time rates (table 83). More than nine-tenths of the workers 
were under formal plans providing ranges of rates for speci­
fic occupations. Typically, advancement within a rate range 
was made on the basis of merit or a combination of merit 
and length o f service. Other workers were paid according to 
their individual qualifications, without reference to a 
structured rate range. This informal method of wage pay­
ment was most commonly found in the Southeast and 
Southwest regions.

O c c u p a tio n a l earnings

Thirty-seven occupational classifications, accounting for 
40,622 employees, were selected to represent office salary 
levels in insurance companies in December 1976. Nation­
wide, average (mean) weekly earnings ranged from $530.50 
for class A actuaries to $107 for class C file clerks 
(table 67).

For the 33 classifications comparable to those studied in 
1971, average salary increases ranged from 22 to 47 per­
cent. The median of these increases over the 5-year period 
was 33 percent.

Men were predominant in most of the relatively high 
paying professional occupations, as actuaries, underwriters, 
computer programmers, and systems analysts. Averages for 
these jobs typically fell between $250 and $350 per week.

Women, on the other hand, made up almost all of the 
workers in the general clerical occupations studied. Except 
for secretaries, averages for all jobs in these categories were 
less than $175 per week. Secretaries, as a group, averaged 
$179, ranging from $157.50 for class D to $216.50 for class 
A. The class A secretary works for the chairman of the 
board of a company with between 100 and 5,000 employ­
ees; and the class D secretary works for the supervisors of 
an organizational unit of 30 workers or less or for a non­
supervisory staff specialist.

Occupational averages were usually highest in the Middle 
Atlantic region and lowest in the Southeast or Southwest. 
As illustrated in text table 6, the extent o f regional differ­
ences varied considerably by job classification. For exam­
ple, weekly salaries of class B claim approvers in the Middle 
Atlantic region ($257) were 22 to 63 percent above those of 
their counterparts in the other seven regions studied. The 
salary average for class B actuaries in the Middle Atlantic 
region ($403.50) was 4 to 21 percent above the averages in 
other regions. Excluding the Middle Atlantic region, the 
regional spread in occupational averages typically was 15 to 
30 percent.

Nationwide averages for men were usually higher than 
for women in the same job. However, when comparisons 
were limited to the same job and region, the differential 
usually amounted to less than 10 percent. Differences in 
the averages for men and women doing the same job may 
result from several factors, including variation in the distri­
bution of men and women among establishments having 
different pay levels. Also, as noted above, a large proportion 
of workers were paid under range-of-rate plans. Thus, high­
er average pay for men may be the result of a relatively 
larger proportion of men at the higher end of the rate-range 
scales.

Occupational averages were usually higher in offices em-
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Chart 1

Employment in Selected Life Insurance Occupations, 1961-76
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T e x t  ta b le  6 . P ay re la tives fo r  selected regions, l ife  insurance in d u s try , D e c e m b e r 1 9 7 6
(United States = 100)

Occupation New
England

Middle
Atlantic

Border
States

South­
east

South-
west

Great
Lakes

Middle
West Pacific

Selected insurance occupations
Actuaries, class A ................................ 96 101 105 103 95 109 97 90
Actuaries, class B .................. ............. 95 110 98 98 106 105 91 95
Claim approvers, class A .......................... 92 130 99 95 95 105 93 —
Claim approvers, class B ........................... 99 140 90 87 86 101 87 115
Correspondents, class B .......................... 86 - - 81 88 96 92 105
Premium acceptors................................ — 104 93 92 94 99 98 118
Underwriters, class A ............................. 103 110 98 96 93 96 111 102
Underwriters, class B ............................. 102 117 107 87 87 99 103 -

Selected general clerical 
occupations

Clerks, file, class C ................................ 103 107 98 93 93 102 93 100
Secretaries, class B ................................ 96 121 90 85 90 99 91 107
Secretaries, class C ................................ 95 119 90 89 88 95 88 108
Secretaries, class D ................................ 93 116 90 90 93 97 91 105
Typists, class A ................................... 99 105 103 91 93 99 93 103
Typists, class B ................................... 99 108 99 97 94 101 97 102

Selected EDP—related 
occupations

Computer operators, class B ........................ 101 114 88 88 94 104 89 105
Computer programmers, business, class A ............. - 111 87 88 96 93 92 125
Computer programmers, business, class B ............. 100 110 93 91 94 91 94 —
Computer programmers, business, class C ............. - 115 91 88 90 94 90 118
Computer systems analysts, business, class A .......... 91 111 90 96 — 91 97 105
Computer systems analysts, business, class B .......... 93 113 95 96 89 91 94 101
Keypunch operators, class A ........................ 94 1 12 94 92 96 98 92 109
Keypunch operators, class B ........................ 99 113 95 95 100 96 91 109

ploying 1,000 workers or more than in small establishments 
(table 68). This general relationship held in New England, 
the Middle Atlantic, and the Southeast, the only regions 
permitting such a comparison.

Among the areas studied separately, occupational aver­
ages were almost always highest in the New York-Newark 
area and were usually lowest in three southern areas: Dallas, 
Houston, and Jacksonville (tables 69-82). Interarea differ­
ences varied substantially by job, however. For example, 
class B accounting clerks in New York-Newark averaged 16 
percent more than those in Jacksonville; the corresponding 
differential for class B claim approvers was 87 percent, fav­
oring New York-Newark.

Individual earnings varied widely within most occupa­
tions studied. As illustrated in text table 7, middle ranges of 
earnings for most occupations yielded dispersion factors o f 
20 percent or more.

This relatively broad range of earnings within occupa­
tions was also observed within the areas studied. Thus, 
within an area some occupations with relatively high earn­
ings (as measured by their average weekly earnings) includ­
ed workers earning less than others in occupations with 
considerably lower averages. Text table 8 illustrates such

overlapping for two jobs in the New York-Newark area, 
despite a 21-percent differential in weekly averages.

T e x t  ta b le  7 . W age d ispers ion  in selected  jo b  c lassifications  

in  l ife  insurance o ffic e s , D e c e m b e r 1 9 7 6

Occupational
group

Total 
num- 
ber 

of job 
classi­
fica­
tions

Number of classifications 
with dispersion factors of—
15andunder
20per­cent

20andunder
25per­cent

25andunder
3 0per­cent

3 0andunder
35per­cent

35per­centandover
All job classifications 37 8 12 10 4 3

Insurance occupations . . 11 _ 1 6 1 3
General clerical

occupations..... . 14 5 4 3 2 —
EDP— related

occupations...... 12 3 7 1 1 -
*|Dispersion factor equals middle 50 percent of employees in 

classification as a percent of median earnings. For definition of 
median and middle range, see appendix B. The dispersion factors 
permit comparisons of salary ranges that are unaffected by 
extremely low and high salaries. The higher the factor, the greater is 
the relative degree of dispersion around the median.
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E s ta b lis h m e n t p ractices and  s u p p le m e n ta ry  wage p ro v i­

sions

Data also were collected on certain establishment prac­
tices such as shift practices for electronic data processing 
employees and work schedules for all nonsupervisory office 
employees, as well as selected supplementary wage benefits, 
including holidays, vacations, and health, insurance, and re­
tirement plans. These data apply only to full-time em­
ployees.

Scheduled weekly hours and shift practices. Four-fifths of 
the office workers were employed by establishments sched­
uling a workweek of between 35 and 37.5 hours in Decem­
ber 1976 (table 84). Slightly more than two-fifths of these 
workers were scheduled for 37.5 hours. Longer schedules, 
typically 38.75 or 40 hours, were most commonly found in 
the Middle West, Southwest, and Pacific regions.

About 12 percent of the EDP employees were employed 
on late shifts at the time of the survey. Most o f these work­
ers received differentials above day-shift workers, typically 
10 percent for second shifts and 10 or 15 percent for third 
or other late shifts.

Paid holidays. Paid holidays were provided by offices em­
ploying virtually all workers (table 85). Seven-tenths of the 
workers received between 8 and 12 days annually. Provi­
sions varied widely by region. For example, nearly nine- 
tenths of the workers in the Middle Atlantic region received 
at least 12 days; in the Southeast, Southwest, and Middle 
West regions, at least half o f the workers received 8 days or 
less.

T e x t  ta b le  8 . W e e k ly  earnings d is tr ib u tio n  o f  class B u n d e r­
w rite rs  and  secretaries in th e  N e w  Y o rk -N e w a rk  area, D e ­
cem b er 1 9 7 6

Weekly earnings Underwriters, 
class 6

Secretaries, 
class B

Under $ 1 8 0 ................ _ 21
$180 and under $200 ........ 11 24
$200 and under $240 ........ 8 106
$240 and under $280 ........ 26 218
$280 and under $320 ........ 34 59

47 3
Number of workers.......... 126 431
Average weekly earnings ..... $295.50 $245

Paid vacations. Paid vacations, after qualifying periods of 
service, were provided by all establishments studied 
(table 86). Most workers were eligible for 2 weeks after 
1 year o f service, at least 3 weeks after 10 years of service, 
and 4 weeks or more after 20 years. Nearly two-fifths of 
the workers were covered by plans providing at least 5 
weeks of vacation after 30 years of service. Regionally, 
3 weeks of vacation were available to more than half the 
workers in New England, the Middle Atlantic, and the Paci­
fic States after only 5 years o f service; 4 weeks after 
15 years and 5 weeks after 25 years applied to a majority 
only in New England.

Health, insurance, and retirement plans. Virtually all office 
workers were in establishments providing life, hospitaliza­
tion, surgical, basic medical and major medical insurance 
(table 87). Four-fifths o f the workers were also covered by 
accidental death and dismemberment insurance. Paid sick 
leave was provided to about nine-tenths of the workers, 
usually at full pay with no waiting period; three-fifths of 
the workers were covered by sickness and accident policies. 
Long-term disability plans, which take effect after the ex­
piration o f sick leave or sickness and accident plans, applied 
to three-fourths of the workers—one of the largest propor­
tions among industries studied by the Bureau. Dental insur­
ance was available to two-fifths o f the employees.

Retirement pension plans (in addition to Federal social 
security) were provided to nearly all workers. Lump sum 
severance payments, however, were rarely found.

Most o f the life insurance and pension plans were fin­
anced entirely by the employer. However, only about two- 
fifths or less of the workers were covered by simarily fin­
anced health plans, and noncontributory dental insurance 
was virtually nonexistent.

Other selected benefits. Funeral leave covered nine-tenths 
o f the workers, and jury duty leave virtually all of the 
workers (table 88); these plans were available to at least 
four-fifths o f the workers within each of the regions and 
areas studied separately. Free lunches or monetary allow­
ances for lunches were available to three-tenths of the 
workers. These benefits were most common in the Middle 
Atlantic and Southeast regions.
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Table 67. Average weekly earnings: Selected occupations

(Num ber  and a v e r a g e  s t r a ig h t - t im e  week ly  ea r n in g s 1 of e m p lo y e e s  in s e le c te d  occupations  in h o m e  o f f i c es  and reg io na l  head o f fi ces  of l ife in surance  c a r r i e r s ,  
United St ates  and s e l e c te d  reg io ns ,  D e c e m b e r  1976)

United Sta tes2 New England Middle Atlantic

Occup ation and s e x Nu mber Weekly e a r n in g s 1 Number Weekly  e a r n in g s 1 Numbe r Weekly e a r n in g s 1
of

w o r k e r s Mean Median Middle
range

of
workers Mean Median Middle

_______ a m ______
of

work ers Mean Median Middle
range

SELECTED INSURANCE OCCUPATIONS 

ACTUARIES.................................................................... 855 * 4 1 6 . 0 0 * 3 9 3 . 5 0 * 3 3 6 . 0 0 - J 4 9 1 .01 242 *394. 50 * 3 7 0 .  50 * 3 2 2 . OC- * 4 5 9 . 5 0 117 * 4 3 4 . 5 0 * 4 2 5 . 5 0 * 3 7 4 . 5 0 - *  4 9 1 . 5 0
HEN............................................................................ 755 4 2 2 . 5 0 3 9 9 . 5 0 3 4 1 . 5 0 -  4 9 9 . 0 0 20C 4 0 1 . 5 0 3 7 6 . 0 0 3 2 8 . 5 0 -  4 8 0 . 0 0 104 4 3 0 . 0 0 4 2 2 . 5 0 3 6 5 . 0 0 -  4 9 1 . 5 0
WOMEN....................................................................... 100 3 6 5 . 0 0 3 5 3 . 5 0 3 0 3 . 5 0 -  4 1 8 . 0 0 42 3 6 0 . 5 0 3 3 6 . 5 0 3 1 2 . 0 0 -  4 0 8 . 5 0 13 4 6 8 . 0 0 * -

CLASS A?................................................................. 260 5 3 0 . 5 0 5 3 0 . 5G 4 8 0 . 0 0 -  5 9 6 . 0 0 68 5 1 0 . CO 5 1 6 . 5 0 4 7 9 . 5 0 -  5 7 7 . 0 0 27 5 3 7 . 0 0 5 3 5 . 5 0 4 9 9 . 0 0 -  5 5 4 . 5 0
CLASS E.................................................................... 595 3 6 5 .  50 3 66 .  Of 3 1 8 . 5 0 -  4 1 0 . 0 0 174 3 4 9 . 0 0 3 4 9 . 5 0 3 0 4 . 0C- 3 9 2 . 5 0 90 4 0 3 . 5 0 4 0 0 . 5 0 3 5 1 . 5 0 -  4 4 1 . 5 0

MEN............................................................................ 515 3 69 .  50 3 6 8 . 5 0 3 2 2 . 0 0 -  4 1 3 . 0 0 139 3 4 9 . 0 0 3 4 9 . 5 0 3 C 7 .0 C -  3 8 9 . 0 0 79 3 9 7 . 5 0 3 9 4 . 5 0 3 4 7 . 0 0 -  4 3 8 . 0 0
WOKEN....................................................................... 80 3 4 1 . 0 0 3 4 3 . 5 0 2 7 9 . 5 0 -  3 9 7 . 5 0 35 3 4 9 . 5C 3 4 2 . 5 0 3 0 3 . 5 0 -  4 0 5 . 5 0 11 4 4 8 . 5 0 - -

CLAIR APEFOVERS.................................................... 1 , 2 2 9 2 0 2 .  OC 1 9 7 . 0C 1 5 2 . 0 0 -  2 4 0 . 0 0 156 1 9 8 . 5 0 1 9 6 . 5 0 1 5 9 . 5C- 2 2 6 . 5 0 102 2 7 4 . 5 0 2 6 9 . 0 0 2 3 8 . 0 0 -  3 2 2 . 5 0
HEN............................................................................ 363 2 3 6 .  50 2 3 1 . 5C 1 7 9 . CC- 2 7 8 . 5 0 - * - 41 2 8 0 . 5 0 2 6 5 . 0 0 2 3 9 . 0 0 -  3 2 3 . 0 0
WOKEN....................................................................... 866 1 6 8 .0 0 1 8 4 . 5 0 1 4 2 . 0 0 -  2 2 3 . 0 0 1C4 2 0 3 . 5 0 2 0 6 . 5 0 1 7 8 . 0 0 -  2 2 2 . 5C 61 2 7 1 . 0 0 2 7 2 . 0 0 2 3 6 . 0 0 -  3 1 9 . 5 0

CLASS A.................................................................... 4 30 2 3 7 . 0 0 2 2 8 . 0 0 1 9 2 . CO- 2 7 1 . 0 0 71 2 1 9 . 0 0 2 1 5 . OP 1 8 6 . 0 0 -  2 5 1 . 5 0 35 3 0 8 . 5 0 3 1 5 . 0 0 2 6 9 . 5 0 -  3 4 2 . 0 0
HEN............................................................................ 15C 2 7 6 . 5 0 2 7 2 . 5 0 2 2 8 . 5 0 -  3 2 2 . 0 0 16 2 4 8 . 5 0 2 6 3 . 0 0 2 3 3 . 5 0 -  2 7 8 . 5 0 13 3 1 3 . 0 0 “ -
WOHEN....................................................................... 280 2 1 6 . 0 0 2 1 5 . 0 0 1 8 2 . 0 0 -  2 4 9 . 5 0 55 2 1 C .5 0 2 1 2 . 5 0 1 8 3 . 0 0 -  2 2 9 . 5 0 22 3 0 6 . 0 0 3 0 3 . 0 0 2 7 3 . 5 0 -  3 4 2 . 0 0

CLASS E.................................................................... 799 1 8 3 . 5 0 1 7 8 .0 0 1 3 8 . 5 0 -  2 2 0 . 0 0 85 1 8 1 . 5 0 1 7 8 . 0 0 1 5 2 . 0 0 -  2 1 3 . 0 0 67 2 5 7 . 0 0 2 5 1 . 0 0 2 2 3 . 0 0 -  3 0 1 .5 0
HEN............................................................................ 213 2 0 8 . 5 0 2 0 2 . 5C 1 5 8 . CO- 2 4 3 . 0 0 “ “ « 28 2 6 5 .  5C 2 6 3 . 0 0 2 3 4 . 5 0 -  3 0 8 . 0 0
WOMEN....................................................................... 586 1 7 4 .5 0 1 7 1 .0 0 1 3 3 . 5 0 -  2 0 9 . 5 0 49 1 9 5 . 0 0 1 9 4 . 5 0 1 7 6 . 5 0 -  2 2 1 . 0 0 39 2 5 1 . 0 0 2 4 8 . 0 0 2 0 5 . 5 0 -  2 9 8 . 0 0

c o r r e s p o n d e n t s ! .................................................... 1 , 9 6 4 1 7 2 . 5 0 1 6 2 . 0 0 1 3 7 . CO- 2 0 2 . 5 0 75 1 5 4 . 0 0 1 5 1 . 5 0 1 3 4 . 0 0 -  1 7 3 . 0 0 * - -
CLASS A.................................................................... 74 9 1 9 2 . 0 0 1 8 2 .5 0 1 5 7 . 5 0 -  2 1 8 . 5 0 36 1 7 2 . 5 0 1 6 9 . 0 0 1 5 5 . 0 0 -  1 9 6 . 0 0 100 2 5 3 . 0 0 2 6 7 . 0 0 2 1 4 . 5 0 -  2 9 3 . 5 0
CLASS B......................................... .. ....................... 1 , 2 1 5 1 6 0 . 0 0 1 5 0 .5 0 1 2 9 . 0 0 -  1 8 2 . CO 39 1 3 7 . 0 0 1 3 5 . 0 ? 1 1 7 . PC- 1 4 7 .0 0 “ -

CLERKS, POLICY EVALUATION....................... 951 1 3 9 .0 0 1 3 4 .0 0 1 1 8 . 5C- 1 5 5 .0 0 47 1 4 5 . 0 0 1 4 1 . 5 0 1 2 9 . 0 0 -  1 5 8 . 0C * - -
CLERKS, PFEHIOM-LEDGER-CAFD................. 26 3 1 2 8 . 5 0 1 2 5 . 0 0 1 1 2 . 5 0 -  1 4 3 . 5 0 11 1 3 7 . 5 0 - 23 1 3 5 . 5 0 1 3 3 . 0C 1 2 5 . 0 0 -  1 4 9 . 5 0
PREHIUH ACCEPTORS4. ............................................ 570 1 3 3 . 5 0 1 2 8 . 5 0 1 1 4 . CO- 1 4 7 . 5 0 - 71 1 3 9 . 5 0 1 3 5 . 0 0 1 2 0 . 0 0 -  1 6 0 . CO
UNDERW RITFRS............................................................ 1 , 6 6 1 2 6 4 . 5 0 2 5 9 . CO 2 2 1 . CC- 3 0 4 . 5 0 195 2 6 7 . 0 0 2 5 7 . 0 0 2 2 9 . 0 0 -  2 9 0 . 0 0 236 2 9 7 . 5 0 2 9 4 . 5 0 2 5 8 . 5 0 -  3 4 5 . 5 0

HEN............................................................................ 1 , 0 0 4 2 8 5 . 5 0 2 7 7 . 5 0 2 4 1 . 0 0 -  3 2 2 . 0 0 127 2 8 0 . 5 0 2 6 8 . 5 0 2 3 8 . 5C- 3 1 5 . 5C 144 3 0 1 . 5 0 2 9 7 . 5 0 2 6 0 . 0 0 -  3 5 0 . 5 0
WOHEN....................................................................... 657 2 3 3 . 0 0 2 3 1 . 0 0 1 9 3 . 5 0 -  2 6 9 . 0 0 68 2 4 1 . 5 0 2 3 9 . 5 0 2 2 3 . 5 0 -  2 5 9 . 5 0 92 2 9 1 . 0 0 2 8 5 . 0 0 2 5 7 . 5 0 -  3 2 1 . 5 0

CLASS A.................................................................... 608 3 0 7 . 5 0 3C1. 5 0 2 6 7 . CC- 3 4 1 . 0 0 61 3 1 6 . 5 0 3 1 8 .0 0 2 7 0 . 5C- 3 6 1 . 5 0 68 3 3 7 . 0 0 3 3 3 . 0 0 2 8 6 . 0 0 -  3 9 3 . 0 0
HEN............................................................................ 470 3 1 9 . 5 0 3 1 0 . 0C 2 7 9 . 5 0 -  3 5 0 . 5 0 54 3 2 4 .  50 3 2 5 . 0 0 2 8 2 . 0 0 -  3 b 5 . GO 51 3 3 0 . 0 0 3 2 7 . 0 0 2 3 4 . 5 0 -  3 8 1 . 5 0
HOHEN...................................................................... 138 2 6 5 . 5 0 2 6 7 . 5 0 2 3 0 . 5 0 -  3 0 1 . 5 0 7 2 5 7 . 5 0 - “ - 17 3 5 7 . 5 0 3 8 8 . 0 0 2 9 8 . 0 0 -  3 9 3 . 5 0

CLASS E.................................................................... 1 , 0 5 3 2 4 0 . 0 0 2 3 8 . 0 0 2 0 2 . 0 0 -  2 7 1 . 0 0 134 2 4 4 . 5 0 2 4 0 . 0 ? 2 2 2 . CO- 2 6 2 . 0 0 168 2 8 1 . 5 0 2 8 5 . 0 0 2 3 8 . 0 0 -  3 2 4 . 5 0
HEN............................................................................ 534 2 5 5 . 5 0 2 5 0 . 0 0 2 2 1 . CO- 2 8 1 . 0C 73 2 4 8 . 5 0 2 4 5 . 0 0 2 2 1 . 0 0 -  2 6 8 .  50 93 2 8 6 . 0 0 2 9 4 . 5 0 2 3 0 . 0 0 -  3 4 2 . 0 0
BOHEN....................................................................... 519 2 2 4 . 5 0 2 2 2 .0 0 1 8 6 . 5 0 -  2 5 7 . 5 0 61 2 3 9 . 5 0 2 3 9 . 0 0 2 2 2 . 5C- 2 5 8 . 0 0 75 2 7 6 . 0 0 2 7 5 . 0 0 2 4 2 . 0 0 -  3 0 1 . 0 0

SELECTED 3ENERAL CLERICAL 
OCCUPATIONS

CLERKS, ACCOUNTING............................................ 3 ,  887 139. 50 1 3 3 .5 0 1 1 8 . 5 0 -  1 5 6 . 5 0 595 1 4 1 . OP 1 3 7 . 0 0 1 2 5 . CO- 1 5 2 .5 0 36 2 1 5 9 . 5 0 1 5 8 . 0 0 1 3 3 . 0 0 -  1 8 0 . 5 0
CLASS A.................................................................... 1 , 6 1 3 1 5 8 . 0 0 1 5 5 .5 0 1 3 7 . 0C- 1 7 3 . 5 0 225 1 5 5 . 0 0 1 5 2 .0 0 1 4 3 . 0 0 -  1 6 6 . 5 0 202 1 7 6 . 0 0 1 7 0 .5 0 1 5 8 . 0 0 -  1 8 9 . CO
CLASS B.................................................................... 2 , 2 7  4 1 2 6 .5 0 1 2 4 .0 0 1 1 2 .  5 0 -  1 3 6 . 0 0 370 1 3 2 . 5 0 1 3 0 . 0 0 1 2 1 . 0C- 1 4 0 .5 0 160 1 3 8 . 5 0 1 3 5 . 0 0 1 2 0 . 0 0 -  1 5 2 .5 0

CLERKS, FILE............................................................ 3,  629 1 1 6 . 5 0 1 1 1 . 0 0 1 0 0 . 5 0 -  1 2 7 . 0 0 46C 1 1 5 . 5 0 1 1 5 . 5 0 1 0 7 . CO- 1 2 3 . 0C 1 ,0 3 1 1 3 1 . 5 0 1 2 7 . 0 0 1 1 0 . 0 0 -  1 4 9 .5 0
CLASS A.................................................................... 57 3 142.  00 1 4 1 .5 0 1 2 2 . 0 0 -  1 5 7 . 0 0 74 1 2 6 . 0 0 1 2 4 . 0 0 1 1 6 . 0 0 -  1 3 6 . 5C 261 1 5 5 . 5 0 1 5 5 .0 0 1 4 3 . 0 0 -  1 6 8 . 0 0
CLASS B.................................................................... 1, 25 2 1 1 9 . 0 0 1 1 5 .0 0 1 0 4 . 0 0 -  1 2 8 . 0 0 145 1 1 8 . 5C 1 1 9 . 0C 1 1 2 . 0C- 1 2 6 . 0 0 346 1 3 3 . 0 0 1 2 7 . 0 0 1 1 7 . 0 0 -  1 4 3 . 5 0
CLASS C.................................................................... 1 ,8C4 1 0 7 .0 0 1 0 4 .5 0 9 6 . 5 0 -  1 1 4 . 5 0 241 1 1 0 . 5 0 1 1 0 . 0 0 1 0 1 . 0 0 -  1 1 7 . 5 0 424 1 1 5 . 0 0 1 1 0 . 0 0 1 0 3 . 0 0 -  1 2 6 .5 0

SECRETARIES............................................................... 7 , 5 3 2 1 79 .  OO 1 7 2 .5 0 1 5 0 . CO- 2 0 3 . 0 0 1 , 6 4 5 1 6 8 . 5 0 1 6 5 . 0 0 1 4 7 . 0C- 1 8 6 . 5 0 1 , 9 1 6 2 1 2 . 0 0 2 1 0 . 0 0 1 8 6 . 0 0 -  2 4 0 . 0 0
CLASS A.................................................................... 46 1 2 1 6 .  50 2 0 9 . 0 0 1 7 8 . CC- 2 4 5 . 0 0 105 2 0 1 . 5 0 1 9 7 . 5 0 1 6 4 . 0 0 -  2 1 1 . 5 0 81 2 7 9 . 5 0 2 8 8 .  5C 2 6 6 . 0 0 -  3 1 3 . 5 0
CLASS B.................................................................... 1 , 9 4  2 1 9 7 . 5 0 1 9 2 .0 0 1 6 7 . CC- 2 2 7 . 0 0 322 1 9 C .50 1 8 9 .0 0 1 6 8 . 5 0 -  2 1 1 . 0 0 490 2 3 8 . 5 0 2 5 0 . 0 0 2 1 4 . 0 0 -  2 6 9 . 0 0
CLASS C.................................................................... 2 , 8 3 2 1 7 7 .5 0 1 7 2 .5 0 1 5 3 . 0 0 -  20C.50 714 1 6 9 .0 0 1 6 8 . 0 0 1 5 2 . CC- 1 8 5 . 0 0 743 2 1 1 . 0 0 2 1 5 .  50 1 9 5 . 0 0 -  2 3 2 . 5 0
CLASS D.................................................................... 2 , 2 9 7 1 5 7 . 5 0 1 5 3 .0 0 1 3 8 . 0 0 -  1 7 6 . 0 0 504 147.CC 1 4 6 . 5C 1 3 6 . 5 0 -  1 5 8 .0 0 602 1 8 3 . 0 0 1 8 9 . 0 0 1 6 8 . 5 0 -  2 0 0 . 5 0

STENOGRAPHERS, GENERAL................................. 77 2 1 3 3 .5 0 1 3 1 .50 1 2 1 . 0 0 -  1 4 5 .0 0 87 1 3 5 . 5 0 1 3 3 .5 0 1 2 7 . 0 0 -  1 4 2 .5 0 257 1 4 2 . 0 0 1 4 0 .0 0 1 2 5 . 0 0 -  1 5 3 .0 0

See footnotes at end of table.



Table 67. Average weekly earnings: Selected occupations—Continued

( N u m b e r  and a v e r a g e  s tr a ig h t - t im e  w eek ly  ea rn in g s1 of e m p lo y e e s  in s e le c te d  occupat ions  in hom e  o f fi ces  and reg io na l  head o f f i c es  of l if e  in surance  carr ier i  
United Sta te s  and s e le c te d  regions ,  D e c em b er  1976)

United Sta te s2 New England Middle Atlantic
Occup ation and sex Nu mber Weekly s a r n in g s 1 Number

of
worke rs

W eekly  e a r n in g s 1 Number Weekly  e a r n in g s 1
w o r k e r s Mean Median Middle

range Mean Median Middle
range

of
wo r k e r s Mean Median Middle

range

SELECTED GENERAL CLERICAL 
OCCUPATIONS— CONTINUED

STENOGRAPHERS, SENIOR................................... 514 * 1 6 4 . 0 0 * 1 6 4 . 5 0 * 1 4 5 . 0 0 - $  1 8 1 . 5 0 319 * 1 7 4 . 5 0 * 1 7 3 . 5 0 * 1 6 1 . 0 0 * * 1 8 9 . 5 0
IEANSCRIBING-MACHINE TYPISTS................ 993 1 3 7 .0 0 1 3 5 . 0 0 1 2 0 . 0 0 -  1 5 1 . 5 0 91 * 1 4 3 . 0 0 * 1 4 2 . 5 0 * 1 2 9 . 0 0 - * 1 5 7 . 0 0 161 1 5 2 . 5 0 1 5 0 . 0 0 1 2 5 . 0C- 1 8 2 . 0 0
TYPISTS......................................................................... 4 ,  100 1 2 3 .  50 1 2 1 .0C 1 0 9 . 5 0 -  1 3 5 . 5 0 671 1 2 1 . 5 0 1 2 0 .0 0 1 1 0 . 0 0 -  1 3 1 .0 0 1 ,1 3 4 1 3 4 . 5 0 1 3 2 . 0 0 1 1 9 . 0 0 -  1 4 9 .0 0

CLASS A................................................................... 1 , 7 6 5 1 3 4 .5 0 1 3 2 .5 0 1 2 1 . 5 0 -  1 4 7 . 0 0 249 1 3 3 . 5 0 1 3 0 . 5 0 1 2 0 . 5 0 -  1 4 3 . 0 0 660 1 4 1 . 5 0 1 4 1 .0 0 1 2 9 . 0 0 -  1 5 3 . 0 0
CLASS B................................................................... 2 ,  335 11 5 .  50 1 1 4 . 0C 1 C 4 . 5 0 -  1 2 4 . 0 0 422 1 1 4 . 0 0 1 1 5 .0 0 1 0 5 . 0 0 -  1 2 4 . 0 0 474 1 2 4 . 5 0 1 2 0 . 0 0 1 1 0 . 0 0 -  1 3 4 .0 0

SELECTED EDP-RELATEB OCCUPATIONS 

COMPUTER OPERATORS........................................... 2 ,  361 2 0 0 . 5 0 196.5C 1 6 6 . 5 0 -  2 2 6 . 0 0 551 1 9 6 . 5 0 2 0 0 . 5 0 1 7 3 . 5C- 2 2 1 . 0 0 545 2 3 9 . 5 0 2 3 2 . 0 0 1 9 5 . 5 0 -  2 8 3 . CC
MEN........................................................................... 2 ,  052 2 0 3 . 5 0 1 9 9 . CO 1 6 8 . 0 0 -  2 3 0 . 0 0 466 1 97 .  50 2 0 2 . 5 0 ■ 1 7 4 . 0 0 -  2 2 3 . 5 0 490 2 4 4 . 0 0 2 3 5 . 5 0 1 9 9 . 0 0 -  2 9 1 . 5 0
WOMEN...................................................................

CLASS a ; .................................................................
305 1 8 2 . 0 0 1 8 0 .0 0 1 5 8 . 0 0 -  2 0 4 . 5 0 85 1 9 2 . 0 0 1 9 3 . 0 0 1 7 3 . 0 0 -  2 0 9 . 5C 55 2 0 1 . 0C 2 0 4 . 5C 1 7 8 . 5 0 -  2 1 7 . 5 0
850 2 3 3 . 5 0 2 2 2 . 5 0 2 0 0 . 0 0 -  2 5 3 . CO 267 2 1 6 . 5 0 2 1 7 . 5 9 1 9 8 . 0 0 -  2 3 4 . 0 0 231 2 7 9 . 5 0 2 9 2 . 5 0 2 2 6 . 5 0 -  3 2 6 . 5 0

CLASS B................................................................... 1 , 0  56 19C.50 1 8 8 .0 0 1 6 6 . 0 0 -  2 1 0 . 0 0 201 1 9 3 . CO 1 9 2 .0 0 1 7 8 . 5 0 -  2 0 9 . 5C 214 2 1 7 . 0 0 2 1 9 . 0 0 1 8 5 . 5 0 -  2 5 4 . 0 0
Mr N........................................................................... 882 1 9 1 . 5 0 1 8 9 .0 0 1 6 5 . 5C- 2 1 2 . 0 0 152 1 9 4 .0 0 1 9 2 .5 0 1 7 9 . 0 0 -  2 0 9 . 5C 193 2 1 9 . 0 0 2 1 9 . 0 0 1 8 5 . 5 0 -  2 5 7 . 5 0
SDHEN...................................................................... 174 1 8 5 . 0 0 1 8 1 . 5C 1 6 6 . 0C- 2 0 3 . 5 0 - - - 31 2 0 6 . 0 0 2 1 4 . 0 0 1 8 1 . 5 0 -  2 2 2 . 5 0

CLASS C................................................................... 455 1 6 3 . 0 0 1 5 3 . 5 0 1 3 5 . 5 0 -  1 8 4 . 0 0 83 1 4 2 . CC 1 4 3 .0 0 1 2 5 . 0 0 -  154 .50 10C 1 9 5 . 0 0 2 0 9 . 5 0 1 5 9 . 5 0 -  2 3 1 . 5 0
MEN............................................................................ 372 1 6 4 . 5 0 1 5 4 .0 0 1 3 5 . 0C- 1 8 6 .5 0 71 1 4 0 . 5C 1 3 6 . 5 0 1 2 5 . 0 9 -  1 5 3 . 5C - - -  _
WOMEN...................................................................... 83 1 5 7 . 5 0 1 5 2 . 0 0 1 3 8 . 0 0 -  1 7 5 . 0 0 - - - - 17 19 C.00 1 9 9 . 5 0 1 7 5 . 5 0 -  2 1 2 . 5 0

COMPUTER PROGRAMMERS, BUSINESS.............. 3 , 4 9 7 2 5 4 . 5 0 2 5 1 . 0C 2 1 5 . 0 0 -  2 8 7 . 5 0 - - - - 942 2 8 3 . CO 2 7 8 . 5 0 2 5 1 . 0 0 -  3 1 3 . 0 0
MEN........................................................................... 2 , 2 5 5 2 5 9 . 5 0 2 5 9 . 0C 2 2 0 . 5 0 -  2 9 0 . 0 0 - - - 588 2 8 4 . 0 0 2 8 0 . CO 2 5 1 . 0 0 -  3 1 3 . 0 0
BOMEN...................................................................... 1,  242 2 4 5 . 0 0 2 3 8 . 5 0 2 0 8 . CO- 2 7 7 . 0 0 341 2 3 5 . 5 0 2 2 5 . 0 0 2 0 0 . 0 0 -  2 5 9 . OC 354 2 8 1 .  50 2 7 6 . 5 0 2 5 0 . 0 0 -  3 1 4 . 0 0

CLASS A................................................................... 1 , 0 1 2 3 0 0 . 5 0 2 9 6 . 5 0 2 6 7 . EC- 3 3 3 . 5 0 - - - - 252 3 3 3 . 0 0 3 3 1 . 5 0 3 0 4 . 0 0 -  3 7 1 . 0 0
H^N............................................................................ 738 3 0 3 . 0 0 2 9 7 . 0C 27C.CC - 3 3 4 . 0 0 - - - 172 3 2 9 . 0 0 3 2 7 . 5C 2 9 7 . 5 0 -  3 7 1 . 0 0
BOMEN..................................................................... 274 2 9 4 . 0 0 2 9 5 . 5 0 2 5 7 . 5 0 -  3 2 9 . 0 0 - - - - 80 3 4 1 . 5 0 3 3 9 . 5 0 3 1 8 . 5 0 -  3 7 1 . 0 0

CLASS B................................................................... 1,  556 2 5 1 . 0 0 2 5 0 . 0C 2 2 5 . 5 0 -  2 7 6 . 5 0 321 2 5 2 . 0 0 2 4 9 . 5 9 2 4 0 . 0 0 -  2 6 9 . 0C 488 2 7 5 . 0 0 2 7 3 . 0 0 2 5 3 . 0 0 -  2 8 9 . 0 0
H-N........................................................................... 974 2 5 3 . 0 0 2 5 3 . 0 0 2 2 8 . 5 0 -  2 7 8 . 0 0 198 2 5 8 . 5 0 2 5 7 . 0 0 2 4 2 . 5 0 -  2 7 3 . 0U 292 2 7 5 . 0 0 2 7 3 . 5 0 2 5 3 . 0 0 -  2 9 4 . 0 0
KOH"N...................................................................... 582 2 4 7 . 0 0 2 4 7 . 5C 2 2 1 . CC- 275 .C0 123 2 4 2 . 5 9 2 4 6 . C3 2 2 8 . 5 0 -  2 6 1 . 0 0 196 2 7 4 . 0 0 2 7 3 . 0 0 2 5 3 . 5 0 -  2 8 8 . 5 0

CLASS C................................................................... 925 2 1 0 . 5 0 2 0 9 .5 0 1 9 C . 5 0 -  2 2 6 . 5 0 - - - 202 2 4 1 . 5 0 2 3 1 . 5C 2 1 3 . 0 0 -  2 6 6 . 5 9
HEN........................................................................... 543 2 1 2 . 5 0 2 1 1 .5 0 1 9 3 . 5 0 -  2 3 C. 5 9 - - - - 124 2 4 3 .  00 2 4 1 . 5 0 2 1 3 . CO- 2 7 4 . 0 0
NOHEN...................................................................... 386 2 0 7 . 5 0 2 0 5 . 5C 1 8 8 . 5 0 -  2 2 2 . 5 0 166 2 0 4 . 5 0 2 0 5 . 5 0 1 9 6 . 0 9 -  2 1 7 . 0 0 78 2 3 8 . 5 0 2 2 8 .  "0 2 1 4 . 5 0 -  2 5 7 . 5 0

COMPUTER SYSTEMS ANALYSTS, BUSINESS 2 , 7 0 4 3 1 7 . 0 0 3 1 2 .5 0 2 6 9 . 0 0 -  3 5 4 . CO 833 2 7 9 . 5 0 2 8 3 . 0 0 2 3 8 . 0 ' ' -  3 1 7 . C'O 805 3 6 8 . 5 0 3 6 3 . 0 0 3 1 6 . 5 0 -  4 1 3 . 0 0
MEN............................................................................ 1 , 9 1 4 3 2 5 . 5 0 3 1 7 .0 0 2 7 8 . 5 0 -  3 6 2 . 0 9 525 2 8 9 . 5 9 2 9 4 . 5 0 2 5 1 . 5C- 3 2 4 . 5 9 550 3 8 1 . 0C 3 7 5 . 5 0 3 2 2 . 5C- 4 2 2 . 5 0
WOMEN...................................................................... 790 2 9 6 .  5C 2 9 5 . 5 0 2 4 4 . CC- 3 3 8 . 5 0 3C8 2 6 1 . 5 0 2 5 9 . 0 0 2 2 5 . 5 0 -  2 9 7 . 5 0 255 3 4 1 . 5 0 3 4 5 . 0 0 3 0 1 . 5 0 -  3 9 0 .0 0

CLASS A................................................................... 896 3 6 5 . 5 0 3 5 3 .5 0 3 2 2 . 5 0 -  3 9 0 . 5 0 22 P 3 3 3 . 0 0 3 3 3 . 0 0 3 1 1 . 0 0 -  3 5 2 . 5 0 328 4 0 6 . 5 0 3 8 8 . 5 0 3 6 1 . 5 0 -  4 2 9 . 0 0
MEN........................................................................... 691 3 7 0 . 0 0 3 5 8 . 0 0 3 2 7 . CO- 3 9 4 . 0 0 161 3 3 6 . 5 0 3 3 7 . 0 0 3 1 5 . 0 0 -  3 5 7 .0 0 245 4 1 4 . 5 0 3 9 1 . 5 0 3 6 7 . 5 0 -  4 3 3 . 0 0
WOMEN...................................................................... 2C5 3 5 0 . 0 0 3 4 4 . 5 0 3 1 7 . 0 0 -  3 7 8 . 9 3 59 3 2 4 . 5 0 3 2 1 . 0 9 3 0 4 .  50 -  3 4 1 . 0 0 83 3 8 3 .  50 3 7 6 . 0 0 3 4 9 . 5 0 -  4 0 0 . 0 0

CLASS E................................................................... 1 , 3 2 9 3 1 4 . 0 0 3 0 7 . 0C 2 7 8 . 5C- 3 3 6 . 0 0 322 2 9 C .5 0 2 9 3 . 0 9 2 7 4 . 0 0 -  3 1 0 .0 0 433 3 5 5 . 0C 3 3 8 . 0 0 3 0 8 . 0 0 -  4 0 5 . 0 0
KEN............................................................................ 938 3 1 8 . 0 0 3 0 9 .0 0 282 .CO -  3 3 8 . 5 0 - - - - 287 3 6 3 . 0 0 3 4 0 . 0 0 3 1 0 . 0 0 -  4 1 3 . 0 0
WOKFN...................................................................... 391 3 C 4 .0 0 2 9 9 . 5 0 2 6 7 . 0 0 -  3 3 0 . 0 9 112 2 7 9 . 5 0 2 8 6 . 0 9 2 6 0 . 5C- 3U3.00 146 3 4 0 . 5C 3 3 6 . 5 0 3 0 2 . 0C- 3 8 4 . 5 0

CLASS C................................................................... 479 2 3 6 . 0 0 2 3 6 . 0 0 2CS.CC- 2 5 6 .5 ' ' 291 2 2 6 .  50 2 3 0 . 5 0 2 0 6 . 0C- 2 4 7 . 5 0 - .  !
MEN........................................................................... 285 2 4 3 .  50 2 4 4 .0 0 2 2 3 . 0C- 2 6 5 . 0 0 154 2 3 2 . 5 0 2 3 8 . 0 9 2 2 1 . 0 0 -  2 5 1 . 5C 18 2 1 7 . 5C 2 0 6 . 0 0 1 S 2 .0 C -  2 3 0 . 5 0
WOMEN...................................................................... 194 2 2 5 . 0 0 2 2 5 . 5 0 1 9 6 . 5 0 -  2 4 1 . 5 0 137 2 2 9 . CO 2 2 4 . 5 9 1 9 4 . CC- 2 3 8 . CC - - -  I

KEYPUNCH OPERATORS4. ........................................ 2 , 9 5 5 1 4 2 .  00 1 3 9 .5 0 1 2 4 . 0 0 -  1 5 9 .0 0 437 137.  50 1 3 7 . 0 0 1 2 5 . 5C- 15G.0C 584 1 6 1 . 5 0 1 6 3 . 5 9 1 3 9 . 5 0 -  1 8 5 . 0 0
CLASS A................................................................... 1 , 2 6 8 1 56 . 50 1 5 4 . CC 1 4 0 . 5C- 1 7 1 . 0 9 206 1 4 6 . 5 0 1 4 7 ,5 0 1 3 6 . 5 0 -  1 5 6 . 0 0 287 1 7 5 . 5 0 1 7 8 .5 0 1 6 0 . 5 0 -  1 9 2 .0 0
CLASS E................................................................... 1 , 6 8 7 1 3 1 . 0 0 1 2 8 .5 0 1 1 5 . 0 0 -  1 4 3 .0 0 231 1 3 0 .0 0 1 2 8 . 0 0 1 1 9 . 5 0 -  1 3 3 . CC 297 1 4 7 . 5 0 1 4 6 .5 0 1 2 6 . 0 0 -  1 6 7 .5 0

x APE LIPF.AEIANS................................................... 185 1 5 9 .  00 1 5 6 .0 0 1 3 7 . " 0 -  1 7 7 . C9 29 1 7 1 . 0 0 1 6 7 .0 0 1 5 5 . 0 0 -  1 8 8 . 0C 29 1 6 7 . 0 0 1 5 6 .5 0 1 5 2 . 5 0 -  1 8 6 .5 0
MEN........................................................................... 48 1 7 0 . 0 0 1 6 3 .5 0 1 4 4 . 5 0 -  19 1 .0 0 17 1 7 6 .5 9 1 8 4 .0 9 1 4 6 . OC- 2 9 7 . 5 0 1 1 1 5 8 .  5C - -
WOKEN......................................................................

.

137 1 55 .  00 1 5 4 .5 0 1 3 6 . CC- 1 7 2 . 5 0 12 1 6 3 . 5 0 18 1 7 2 . 0 0 1 8 0 . 5 0 1 5 2 . 5 0 -  1 8 7 .5 0

See footnotes at end of table.



Table 67. Average weekly earnings: Selected occupations—Continued

(Num be r  and a v e r a g e  s t r a i g h t - t im e  weekly  e a r n in g s 1 of em p lo y ees  in s e le c te d  occupat ions  in hom e  o f f i c es  and regiona l head o f f i c es  of l if e insurance  c a r r i e r s ,  
United States  and s e l e c t e d  reg io n s ,  De c e m b e r  1976)

Occup at ion and s e x

B ord er  States Southeast Southwest

Number
of

w ork ers

Weekly e a r n in g s 1 Numbe r
of

workers

Weekly e a rn in g s ' Nu mber
of

workers

We ekly e a r n in g s 1

Mean Median
Middle
range Mean Median

Middle
range Mean Median Middle

range

SELECTEE INSUR ANCF OCCUPATIONS

ACTUARIES...................... . .......................................... 90 $ 9 6 7 .  50 $ 9 2 9 . 5 0 * 3 6 6 .  5 0 - $ 5 7  6 . 5 0 93 * 9 1 7 . 5 0 * 9 0 3 . 0 0 * 3 1 5 . 0 0 * * 5 2 9 . C0 96 * 9 2 0 . 5 0 * 3 9 9 . 0 0 $ 3 6 5 . 0 0 - * 9 9 5 . 5 0
BEN............................................................................ 35 9 7 9 . 5 0 9 5 6 . 0 0 3 5 0 . 5 0 -  5 9 1 . CO 82 9 3 0 . 0 0 9 1 7 . 5 0 3 2 9 .  50 -  5 3 7 .  50 44 9 2 3 . 0C 3 9 9 . 0 0 3 7 1 . 5 0 -  9 9 8 . 5 0
BOBEN...................................................................... - - - -  - 11 3 2 3 . 0 0 - - - - -  -

CLASS A .................................................................... 22 5 5 7 . 5 0 5 7 1 . 0 0 9 5 9 . 0 0 -  6 3 3 . 5 0 29 5 9 7 . 5 0 5 3 7 . 5 0 9 9 7 . 0 0 -  6 3 0 . CO 13 5 0 6 . 5 0 -
CLASS B.................................................................... 18 3 5 7 . 0 0 3 5 0 .5 0 3 1 6 . 0 0 -  3 7 5 . 5 0 69 3 5 8 . 0 0 3 5 5 . 5 0 2 7 9 . 5 0 -  9 3 1 . 5C 33 3 8 7 . 0 0 3 9 3 . 0 0 3 3 5 . 5 0 -  9 3 2 . 5 0

BEN............................................................................ 18 3 5 7 . 0 0 3 5 0 . 5C 3 1 6 . CO- 3 7 5 . 5 0 55 3 6 9 . 0 0 3 6 0 . 0 0 2 8 6 . 5C- 9 3 1 . 5 0 31 3 8 8 . 0 0 3 9 3 . 0 0 3 3 5 . 5 0 -  9 2 9 . 0 0
WOBEN....................................................................... - - - -  - 9 2 9 3 . 0 0 - - - - -

CLAIM APPROVERS.................................................... 93 1 8 9 . 5 0 1 5 8 . OC 1 9 2 . 0 0 -  2 2 5 . 5 0 263 1 7 8 . 5 0 1 5 6 . 0 0 1 2 5 . 0 0 -  2 1 8 . 5 0 89 1 8 1 .  50 1 7 6 . 0 0 1 5 0 . 5 0 -  2 1 8 . 5 0
BEN............................................................................ 16 2 9 9 . 0 0 2 7 5 . 0 0 1 9 9 . 5 0 -  2 9 6 . 0 0 67 2 9 9 .  00 2 9 5 . 0 0 2 0 2 . 5 0 -  2 9 8 . 5 0 27 1 8 9 . 0 0 1 7 9 . 0 0 1 9 9 . 0 0 -  2 2 9 . 5 0
WOMEN...................................................................... 27 159. 50 1 50 .00 1 2 7 . 0 0 -  1 7 0 . 5 0 196 1 5 9 . 5 0 1 9 2 . 0 0 1 2 1 . 0 0 -  1 6 5 .5 0 62 1 7 8 . 5 0 1 7 2 . 5 0 1 5 0 . 5 0 -  2 1 7 . 5 0

CLASS A.................................................................... 15 2 3 3 . 5 0 2 2 5 . 0 0 1 5 7 . 5 0 -  2 7 8 . 5 0 73 2 2 5 . 0 0 2 3 9 . 0 0 1 9 7 . 0C- 2 7 5 . 0 0 32 2 2 9 . 5 0 2 2 9 . 5 0 1 9 5 . 5 0 -  2 9 9 . 5 0
BEN......................... ................................................... 8 2 9 0 . 5 0 - - 29 3 0 0 . 0 0 3 0 2 . 5 0 2 6 1 . 5 0 -  3 3 2 . 5 0 1 ? 2 2 9 . 5 0 “ -
BOBEN....................................................................... 7 1 6 9 . 0 0 - - 99 1 7 5 . 5 0 1 5 2 .5 0 1 2 7 . 0 0 -  2 1 6 . 5 0 20 2 2 9 . 0 0 2 2 9 . 5 0 2 0 3 . 5 0 -  2 9 3 . 0 0

CLASS B.................................................................... 28 1 6 6 .0 0 1 5 3 .0 0 1 2 7 . 0 0 -  1 8 5 .5 0 190 1 6 0 . 5 0 1 9 7 . 5 0 1 2 1 . OC- 1 9 7 . 5 0 57 1 5 7 . 5 0 1 5 5 . 5 0 1 3 1 . 0 0 -  1 7 6 .0 0
BEN............................................................................ - - - - 38 2 1 0 . 0 0 2 1 6 . 5 0 1 7 9 . 0 0 -  2 9 1 . CO 15 1 6 0 . 5 0 1 5 0 . 5 0 1 9 9 . 5 0 -  1 7 1 . 5 0
WOMEN....................................................................... 20 1 9 9 .5 0 1 3 8 .0 0 1 2 9 . 5 0 -  1 6 2 . 0 0 152 1 9 8 . 0 0 1 3 5 . CO 1 1 9 . 5 0 -  1 6 2 . 0 0 92 1 5 6 . 5 0 1 5 7 . 0 0 1 2 3 . 5 0 -  1 7 8 .0 0

CORRESPONDENTS....................................................... 72 1 6 2 . 0 0 1 9 6 .5 0 1 2 0 . CO- 1 9 9 . 0 0 180 1 9 6 . 5 0 1 9 0 .5 0 1 2 2 . 0 0 -  1 6 5 .0 0 220 1 9 6 . 5 0 1 9 5 . 5 0 1 3 1 . 5 0 -  1 5 9 . 0 0
CLASS A.................................................................... 18 2 2 2 . 5 0 2 1 9 . 5 0 1 9 1 . 5 0 -  2 9 8 . 5 0 75 1 7 1 . 5 0 1 6 8 . 0 0 1 9 2 . 0 0 -  1 9 1 . 0 0 78 1 5 7 . 5 0 1 5 0 . 5 0 1 3 8 . 0 0 -  1 7 9 .0 0
CLASS B.................................................................... - - - - 105 1 2 9 . 0 0 1 3 1 . 5 0 1 1 0 . 5 0 -  1 9 1 .5 0 192 1 9 0 . 5 0 1 9 9 . 0 0 1 2 5 . 5 0 -  1 5 5 . 5 0

CLERKS, POLICY EVALUATION........................ 75 1 3 1 . 0 0 1 2 6 .5 0 1 1 6 . 0 0 -  1 9 0 . 5 0 177 1 2 7 . 0 0 1 2 2 . 0 0 1 1 1 . 0C- 1 9 2 . 5 0 86 1 3 1 . 0 0 1 2 6 . 5 0 1 1 9 . 5 0 -  1 9 9 .0 0
CLERKS, PREBIUB-LEDGEP—CARD................... 39 1 2 1 . 5 0 1 1 8 . 0 0 1 0 9 . CO- 1 3 5 . 0C 83 1 2 1 . 5 0 1 2 0 . 0 0 1 0 8 . 0 0 -  1 3 1 . 5 0 17 1 2 5 . 5 0 1 2 7 . 0 0 1 2 1 . 0 0 -  1 2 7 . 0 0
PR FBIUB ACCEPTORS............................................... 20 1 2 3 . 5 0 1 2 3 .5 0 1 C 6 . 0 0 -  1 3 1 . 0 0 126 1 2 2 . 5 0 1 2 1 .0 0 1 0 9 . 5 0 -  1 3 9 . 0 0 52 1 2 6 . 0C 1 2 3 . 5 0 1 1 2 . 5 0 -  1 9 1 . CO
UNDERBRITERS............................................................ 76 27 2 . 0 0 2 6 6 .0 0 2 0 6 . 0 0 -  3 2 5 . 0C 293 2 9 0 . 0 0 2 3 3 . 0 0 1 7 9 . 5C- 2 7 9 . 0 0 123 2 3 9 . 0 0 2 3 6 . 0 0 1 9 5 . 5 0 -  2 9 0 . 5 0

BEN............................................................................ 99 3 0 6 . 5 0 3C9.00 2 5 3 . 5 0 -  3 9 5 . 0 0 135 2 9 0 . 5 0 2 6 9 . 5 0 2 9 9 . 0C- 3 2 9 . 0 0 71 2 6 9 . 0 0 2 7 8 . 0 0 2 3 9 . 5 0 -  3 0 6 . 5 0
WOMEN....................................................................... 27 2 0 9 . 5 0 2 0 0 .5 0 1 5 7 . 5 0 -  2 5 5 .5 0 158 1 9 7 . 0 0 1 8 9 . 0 0 1 9 1 . 5 0 -  2 3 1 . 5 0 52 1 9 8 . 0 0 1 8 9 . 5 0 1 5 9 . 0 0 -  2 3 6 . 0 0

CLASS A................... ................................................ 26 3 0 2 . 0 0 2 89 .5 0 2 3 2 . O f-  3 7 6 . 5 0 106 2 9 6 . 5 0 2 8 8 . 5 0 2 9 7 . 0C- 3 9 8 . 0 0 97 2 8 7 . 5 0 2 9 9 . 5 0 2 9 9 . 5 0 -  3 1 7 . 0 0
MEN............................................................................ 17 3 6 5 . 5 0 3 6 5 .0 0 2 8 5 . 0 0 -  3 8 5 . 00, 69 3 3 7 . 0 0 3 2 2 . 5 0 2 7 2 . 5 0 -  3 6 0 . 5 0 90 2 9 5 . 0 0 2 9 7 . 0 0 2 7 9 . 5 0 -  3 1 7 . 0 0
BOBEN....................................................................... - - - -  - 92 2 3 9 . 5 0 2 2 0 . 0 0 1 7 9 . 5C- 2 8 3 . 5 0 7 2 9 2 . 5 0 -

CLASS B.................................................................... 50 2 5 6 . 0 0 2 6 3 .0 0 2 0 5 . 0 0 -  3 0 9 . 0 0 187 2 0 8 . 5 0 2 0 5 . 5 0 1 6 5 . 5 0 -  2 9 9 . 0 0 76 2 0 9 . 0 0 2 0 1 . 5 0 1 6 1 . 0 0 -  2 3 6 . 0 0
BEN............................................................................ 32 2 7 5 . 0 0 2 8 1 . 5 0 2 9 9 . 0 0 -  3 2 5 . 0 0 71 2 9 8 . 5 0 2 9 7 . 5 0 2 2 3 . 0 0 -  2 6 3 . 0 0 31 2 3 5 . 0 0 2 3 1 . 5 0 2 1 5 . 5 0 -  2 3 9 . 5 0
BOBEN....................................................................... 18 2 2 3 . 0 0 2 2 9 .5 0 1 7 5 . 5 0 -  2 5 8 . 0 0 116 1 8 3 . 5 0 1 7 7 . 5 0 1 3 8 . 0 0 -  2 1 8 . 5 0 95 1 9 1 . 5 0 1 8 9 . 0 0 1 9 9 . 5 0 -  2 2 0 . 0 0

SELECTED GENEPAL CLERICAL
OCCUPATIONS

CLERKS, ACCOUNTING............................................ 138 1 3 6 .0 0 1 3 1 .5 0 1 1 5 . 0 0 -  1 5 1 . 0 0 516 1 3 2 . 0 0 1 2 7 . 5 0 1 1 1 . 5 0 -  1 9 7 .5 0 659 1 2 8 . 0 0 1 2 9 . 0 0 1 1 5 . 0 0 -  1 3 8 . 0 0
CLASS A.................................................................... 62 1 5 3 .5 0 1 5 1 .0 0 1 3 5 . 0 0 -  1 6 5 . 0 0 165 1 5 3 . 5 0 1 5 1 .5 0 1 3 3 . 0 0 -  1 6 7 . 0 0 212 1 9 7 . 0 0 1 9 7 . 0 0 1 2 8 . 5 0 -  1 6 2 .5 0
CLASS B.................................................................... 76 1 2 1 .5 0 1 18.50 1 0 6 . 0 0 -  1 3 1 . 5 0 351 1 2 2 . 0 0 1 1 8 . 0 0 1 0 8 . 0 0 -  1 3 3 .5 0 992 1 1 9 . 0 0 1 1 7 . 5 0 1 C 9 . 5 0 -  1 2 6 . 5 0

CLERKS, FILE............................................................ 196 1 0 7 . 0 0 1 0 9 .5 0 9 8 . 0 0 -  1 1 3 . 0 0 951 1 05 .  50 1 0 1 .0 0 9 9 . 5 0 -  1 1 2 . 5 0 391 1 0 7 . 0 0 1 0 3 . 5 0 9 9 . 5 0 -  1 1 9 .0 0
CLASS A.................................................................... 11 1 2 9 .0 0 - - 26 1 3 2 . 0 0 1 2 6 . 5 0 1 0 8 . 5 0 -  1 3 6 . 0 0 52 1 2 7 . 0 0 1 1 7 . 0 0 1 0 9 . 0 0 -  1 9 9 .0 0
CLASS B.................................................................... 50 1 0 5 . 0 0 1 0 2 .5 0 9 8 . CO- 1 1 0 . 0 0 113 1 1 5 . 5 0 1 1 9 .0 0 1 0 3 . 0 0 -  1 2 9 . 0 0 158 1 0 8 . 0 0 1 0 3 . 0 0 9 9 . 0 0 -  1 1 5 . 0 0
CLASS C.................................................................... 85 1 0 5 . 0 0 1C5.0C 9 9 . 0 0 -  11 1 .5 0 312 9 9 . 5 0 9 8 . 0 0 9 2 . 0 0 -  1 0 9 . 5 0 181 9 9 . 5 0 9 8 . 0 0 9 2 . 0 0 -  1 0 5 .5 0

SECRETARIES............................................................... 259 1 6 2 . 5 0 1 5 6 .0 0 19 1 . 0 0 -  1 7 9 . 5 9 1 , 0 9 1 1 5 6 . 5 0 1 5 5 .0 0 1 3 5 . 0 0 -  1 7 5 . 0 0 606 1 6 2 . 5 0 1 6 1 . 0 0 1 9 1 . 5 0 -  1 7 6 . 5 0
CLASS A.................................................................... 20 1 9 9 .0 0 1 9 5 .0 0 1 6 1 . 5 0 -  2 2 7 . 5 0 81 1 7 5 . 0 0 1 6 7 . 0 0 1 9 9 . 5C- 2 1 0 . 5 0 33 2 0 9 . 0 0 2 1 9 . 5 0 1 7 6 . 0 0 -  2 3 0 . 0 0
CLASS B.................................................................... 86 1 7 8 . 0 0 1 7 9 .0 0 1 5 6 . 5 0 -  1 9 8 . 0 0 318 1 6 7 . 5 0 1 6 6 .5 0 1 9 9 . 0 0 -  1 8 9 . 5 0 161 1 7 7 . 0 0 1 7 2 . 5 0 1 5 6 . 0 0 -  1 9 3 . 5 0
CLASS C.................................................................... 66 1 5 9 .0 0 1 5 6 .0 0 1 9 2 . 5 0 -  1 7 2 . 5 0 319 1 5 7 . 5 0 1 5 6 . 0 0 1 3 8 . 0 0 -  1 7 8 . 0 0 297 1 5 7 . 0 0 1 5 6 . 0 0 1 3 9 . 0 0 -  1 7 2 .5 0
CLASS D.................................................................... 87 1 9 1 . 0 0 1 9 1 .5 0 1 2 8 . 0 0 -  1 9 9 . 5 0 373 1 9 2 . 5 0 1 9 1 .0 0 1 2 5 . 5 0 -  1 5 9 . 0 0 165 1 9 7 . 0 0 1 9 7 . 5 0 1 3 9 . 5 0 -  1 6 9 . 5 0

STENOGRAPHERS, GENERAL................................. 13 1 9 7 .0 0 “ “ 69 1 2 6 . 5 0 1 2 5 .0 0 1 1 8 . 5 0 -  1 3 5 . 5 0 50 1 3 1 . 5 0 1 3 0 . 5 0 1 2 2 . 5 0 -  1 3 7 .5 0

See footnotes at end of table.



Table 67. Average weekly earnings: Selected occupations —Continued

(Number and average straight-time weekly earnings1 of employees in selected occupations in home offices and regional head offices of life insurance carrier! United States and selected regions, December. 1976)

Border States Southeast Southwest
Occupation and sex Number Weekly earnings1 Number Weekly earnings1 Numbe r Weekly earnings1

workers Mean Median Middle
range workers Mean Median Middlerange workers Mean Median Middle

SELECTED GENERAL CLERICAL 
OCCUPATIONS— CONTINUED

STENOGRAPHERS, SENIOR.............. 22 *137.00 *132.00 S 115.00-1 153.00TRANSCRIBING-HACHINE TYPISTS...... 60 *129. 50 *128.00 *114.50-*142.00 136 125.00 123.00 110.50- 139.50 126 *135.00 *132. 50 I123.00-J144.00TYPISTS............................. 164 118.50 117.00 107.50- 126.00 323 114.50 113.00 104.00- 125.00 609 114.50 114.00 1C3.50- 123.00CLASS A........................... 26 138.50 133.50 125.00- 148.5C 65 123.00 120.50 109.50- 133.00 231 125.00 123.00 113.00- 131.50CLASS B........................... 118 114.00 115.00 103.00- 122.00 258 112.50 111.50 102.50- 124.00 378 1 08.OC 109.50 98.00- 116.50
SELECTED EEP-RELATED OCCUPATIONS 

COMPUTER OPERATORS................. 57 183.00 179.5C 155.50- 207.00 303 169.50 166.00 145.00- 189.50 191 181.50 177.00 155.50- 206.50HEN............................... 54 186.00 184.00 163.CO- 210.00 26 3 171.00 167.00 146.50- 190.50 180 182.50 179.50 157.00- 207.00WOMEN............................ - - - - 40 160.00 155.00 137.50- 179.50 11 164. 50 - -
CLASS A........................... 25 206.50 207.00 178.50- 227.50 59 207.0C 205.00 182.00- 229.00 52 212.00 212.50 197.00- 224.50CLASS B ........................... 28 168.50 166.00 144.CO- 190.50 168 168.50 168.00 153.50- 184.50 95 178.50 174.00 160.00- 197.50H F N............................... 25 173.00 174.50 151.00- 192.00 147 169. 00 168.00 153.50- 186.50 91 178.50 174.00 159.00- 197.50WOHEN............................ - - - - 21 167.00 164.50 154.00- 180.00 - - -
CLASS C........................... - - - - 76 143.00 143. 00 126.50- 160.50 44 151.0C 151.50 132.50- 168.00MEN............................... - - - - 62 144.00 142.00 128.00- 160.00 37 150.00 151.00 132.50- 164.50WOMEN............................ - - - - 14 140.00 - - 7 157.00 - - -

COMPUTER PROGRAMMERS, BUSINESS...... 98 226.00 220.00 195.0C- 252.00 407 234.00 233.50 194.00- 268.50 228 249.00 242.00 213.00- 272.50MEN............................... 66 227.00 220.00 195.CO- 271.00 245 241.50 245.00 206.50- 269.00 161 256.50 247.50 220.50- 282.00WOMEN............................ 32 224.00 219.00 192.50- 241.00 162 223.00 221.00 189.00- 253.00 67 230.50 230.00 198.50- 259.00CLASS A ........................... 25 260.00 272.50 225.00- 285.00 144 264.50 264.50 245.00- 283. 50 83 289.50 276.00 249.50- 315.00MEN............................... 24 260.50 276.00 222.CO- 285.00 107 271.50 267.00 251.50- 286.50 63 296.50 286.00 249.00- 329.00WOMEN............................ - - - - 37 245.00 249.00 224.5C- 268. 50 20 269.00 266.50 252.50- 272.00CLASS B........................... 39 234.00 223.00 209.50- 248.00 196 228.00 225.00 199.00- 257.00 111 236.00 237.50 217.50- 259.00HEN.............................. 23 220.00 212.00 191.00- 231.00 107 229. 50 224.50 200.00- 259.00 83 238. 50 241.50 218.50- 261.00WOMEN............................ 16 254.50 235.00 219.50- 283.00 89 227.00 226.CO 198.00- 255.00 28 230.00 230.50 212.00- 241.00CLASS C ........................... 34 191.50 187.00 170.00- 217.50 67 185.50 186.50 173.00- 196.00 34 190.00 195.50 174.00- 205.50MEN............................... 19 192.50 190.00 173.50- 218.00 31 178.50 185.00 168.00- 195.50 15 188.50 202.50 161.00- 210.00WOMEN............................ 15 189.50 184.00 165.0C- 217.00 36 191.00 188.00 177.00- 196.00 19 190.50 195.50 184.00- 202.50COMPUTER SYSTEMS ANALYSTS, BUSINESS 26 303.50 2 86.50 270.50- 324.50 220 300.50 298. 00 266.5C- 331.50 97 280.00 275.00 257.00- 312.50MEN............................... 25 302. 50 284.50 267.0C- 317.00 162 309.50 305.00 272.50- 344.00 72 280.00 278.00 260.50- 317.00WOMEN............................ - - - - 58 275.00 271.50 259.50- 308.00 25 279.50 273.50 257.00- 293.50CLASS A........................... 6 329.50 - - 50 351.50 348.50 310.00- 373.00 - - -
HEN............................... - - - - 45 355.00 350.00 31C.0C- 376.00 10 323.00 - -CLASS B ........................... 19 297.50 284.50 263.50- 309.00 120 302.50 298.50 271.00- 325.00 63 280.00 273.50 257.50- 307.00HEN............................... 19 297.50 284.5C 263.50- 309.00 81 3 09. 50 306.00 280.50- 331.5C 48 283.50 280.50 265.00- 317.50WOMEN............................ - - - - 39 288.50 275.00 266.50- 312.00 15 268.50 272.50 251.00- 274.50CLASS C ........................... - - - - 50 245.00 245.50 227.00- 27 2.00 18 240.50 255.50 222.00- 268.50MEN............................... - - - - 36 253. 50 255.50 236. 50- 273.50 14 237.50 - -
WOMEN............................ - - - - 14 223.50 - - - - - -

KEYPUNCH OPERATORS................. 103 135.00 127.00 119.00- 147.50 570 129.0C 128.00 112.5C- 144.00 264 136.50 136.00 121.50- 149.50CLASS A ........................... 51 146. 50 142.00 127.00- 16 1.50 130 143.50 147.50 128.50- 155.00 83 149. 50 146.00 138.00- 159.50CLASS B........................... 52 124.00 119.50 111.50- 129.00 440 124.50 123.00 109.50- 138.00 181 130.50 130.00 115.00- 142.50TAPE LIBRARIANS..................... - - - - 28 164.00 165.50 138.50- 182.00 27 155.00 156.00 136.00- 170.00WOMEN............................ 24 163.50 165.50 140.5C- 176.50 23 1 50.50 156.00 131.00- 163.50

See footnotes at end of table.
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Table 67. Average weekly earnings: Selected occupations—Continued

(Number and average straight-time weekly earnings1 of employees in selected occupations in home offices and regional head offices of life insurance carriers, 
United States and selected regions, December 1976)

Great Lakes Middle West Pacific
Occupation and sex Number Weekly earnings1 Number

of
workers

Weekly earnings1 Numbei
of

workerf
Weekly earnings1

workers Mean Median Middlerange Mean Median Middlerange Mean Median Middlerange
SELECTED INSURANCE OCCUPATIONS

ACTUARIES........................... H I $445.50 $413.50 *344.50-J547.00 87 $ 39C.50 $374.00 *300.50-$462.50 56 $380. 50 *366.50 *321.00-*436.50
HEN............................... 130 449.00 4 20.00 350.00- 547.00 74 413.00 4C3.50 329.00- 480.00 53 381.50 366.50 321.00- 436.50
WOMEN............................. 1 1 401.50 - - 13 261.00 - - ~ -

CLASS A........................... HU 580.00 590.00 527.00- 609.00 28 514.00 513.00 457.50- 571.50 15 475.50 501.00 444.00- 547.00
CLASS B............................ 97 384.00 3 84.00 324.50- 422.50 59 332.00 330.00 287.50- 392.5C 41 346.00 359.50 321.00- 384.00
HEN............................... 89 388.00 393.50 324.50- 437.00 47 354.50 338.00 297.50- 403.50 38 344.00 359.50 321.00- 383.00
WOMEN............................. 8 340.50 - - 12 243.00 - -

CLAIM APPROVERS..................... 334 206.50 203.00 167.00- 240.00 91 187.00 175.00 140.50- 197.50 134 215.50 215.00 192.50- 237.00
HEN............................... 91 252.00 240.0C 202.00- 288.50 27 257.50 263.00 175.00- 294.00 - “ - -
WOMEN............................. 243 189. 50 193.00 143.00- 222.50 64 157.00 149.50 138.50- 184.SO 93 219.00 215.50 195.50- 244.00

CLASS A ........................... 110 250.00 240.50 211.CO- 271.00 41 221.50 189.00 176.00- 279.00 - -
MEN.................................. 36 293.50 281.00 231.50- 362.00 19 273.50 279.50 218.50- 311.00 - -
WOMEN............................. 74 228.50 227.00 210.50- 252.00 22 176.50 180.50 176.00- 189.00 “ -

CLASS B........................... 224 185.50 189.00 138.00- 215.CO 50 159.00 140.50 128.00- 177.00 82 210. 50 205.00 188.00- 237.CO
HEN............................... 55 225.00 229.OC 190.00- 275.00 8 220.50 - - 25 197.00 190.00 173.50- 205.50
WOHEN............................. 169 172.50 175.00 134.00- 199.00 42 147.00 139.50 117.50- 158.00 57 217.00 215.00 192.00- 239.50

CORRESPONDENTS...................... 600 170. 00 169.50 144.00- 193.50 229 161.00 157.00 130.00- 182.00 155 184.00 166.00 148.50- 211.00
CLASS A........................... 251 193.00 191.00 173. 50- 215.00 82 186.50 172.50 157.50- 210.50 69 202.50 203.50 157.50- 254.00
CLASS B .............................. 349 153.00 150.00 136.00- 172.50 147 147.00 138.00 120.5C- 167.00 86 1 68.50 159.00 146.00- 174.50

CLERKS, POLICY EVALUATION........... 26 9 139.00 132.00 115.00- 153.00 72 132.00 126.50 106.50- 153.50 39 142.50 146.50 126.00- 153.00
CLERKS, PREMIUM-LEDGER-CARD........ 47 151.00 150.50 134.50- 164.50 19 114.00 110.50 106.00- 118.00 - -
PREMIUM ACCEPTORS................... 77 132.50 134.50 110.50- 148.50 40 131.00 121.00 103.50- 142.00 47 158.00 158.50 133.00- 183.50
UNDERWRITERS........................ 410 266. 50 265.00 233. 50- 299.00 149 27C.50 269.00 211.50- 317.00 154 261.00 244.00 218.50- 286.00

MEN............................... 273 280.50 271.00 246.0C- 305.00 102 292.50 287.00 249.50- 345.00 83 269.00 249.50 219.00- 289.50
WOHEN............................. 137 239.00 243.00 211.OC- 262.00 47 223.50 202.00 189.50- 259.50 71 252.00 237.00 215.50- 271.50

CLASS A ........................... 207 296.00 294.00 269.CC- 320.50 38 340.50 344.50 311.00- 370.50 49 314.50 308.50 267.00- 339.50
HpN.................................. 169 302.00 302.50 271.00- 338.CO 34 345.50 348.00 317.00- 373.50 35 322.00 298.50 263.50- 340.50
NOHEN............................... 38 270.00 273.50 240.50- 293.50 - - 14 294.50 -

CLASS B.............................. 20 3 237.00 244.00 211.50- 262.00 111 246.50 248.50 198.00- 279.50 -
HEN............................... 104 246.00 249.00 226.50- 271.00 68 265.50 269.00 230.50- 300.00 - - - -
WOMEN................................ 99 227.00 230.0C 198.50- 249. 50 43 216.50 202.00 187.50- 247.50 57 241.50 224.50 214.00- 255.50

SELECTED GENERAL CLERICAL 
OCCUPATIONS

CLERKS, ACCOUNTING................... 785 142. 50 135.OC 120.50- 160.00 433 133.00 124.50 112.50- 147.50 34 6 1 51.50 149.50 132.50- 168.00
CLASS A.............................. 317 163.00 160.00 139.CO- 180.50 191 148.00 143. 00 117.50- 162.50 223 159.50 156.50 144.00- 171.00
CLASS B.............................. 468 128.50 125.00 115.00- 139.00 242 121.00 117.50 107.50- 131.50 123 137.00 126.50 119.50- 156.00

CLERKS, FILE........................... 610 116. 50 112.50 103.00- 126.50 262 108.00 103. 50 96.00- 115.00 232 111.50 104.50 101.00- 117.50
CLASS A .............................. 90 133.50 127.50 115.CC- 144.00 131.50 129.00 117.00- 147.50 15 136.50 141.00 104.00- 153.00
CLASS B.............................. 192 120.50 115.00 103.50- 133.00 95 108.00 107.00 99.50- 116.00 -
CLASS C .............................. 328 109.50 109.50 98.CO- 118.00 123 100.00 101.00 95.00- 103.50 86 107.00 99.00 99.00- 116.00

SECRETARIES............................ 1, 140 176.00 172.50 153.50- 195.50 389 162.50 161.00 139.00- 183.00 384 188.00 182.00 161.00- 208.00
CLASS A .............................. 71 229.00 223.00 206.CO- 250.50 22 206.50 193.50 175.00- 212.50 27 237.50 234.50 218.50- 243.50
CLASS B .............................. 326 195.50 193.00 177.CC- 212.50 110 179.00 176.CO 154.00- 202.50 87 211.50 203.50 192.00- 223.00
CLASS C ............................ 449 169.00 167.CO 154.00- 183.00 173 156.00 156.50 138.00- 172.50 103 191.00 183.00 172.00- 211.00
CLASS D .............................. 294 153.50 151.00 139.5C- 165.50 84 143.50 140.00 129.00- 159.00 167 166.00 161.00 154.00- 178.00

STENOGRAPHERS, GENERAL.............. 158 128.00 130.00 110.00- 142.50 105 124.00 122.00 115.00- 130.00

See footnotes at end of table.
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Table 67. Average weekly earnings: Selected occupations —Continued

(Number and average straight-time weekly earnings1 of employees in selected occupations in home offices and regional head offices of life insurance carriers, 
United States and selected regions, December 1976)

Great Lakes Middle West Pacific
Occupation and sex Number

of
workers

Weekly earnings1 Number
of

worke rs
Weekly earnings1 Number

of
workers

Weekly earnings1
Mean Median Middle

range Mean Median Middle
range Mean Median M  iddle 

range

SELFCTED GENERAL CLERICAL 
OCCUPATIONS--CONTINUED

STENOGRAPHERS, SENIOR.............. - - . - 66 $147.50 $147.50 $137.00- $161.01 - . -
TRANSCRIBING-MACHINE TYPISTS...... 205 :135.50 $135.00 $122.GC-$146.0C 153 133.50 136.00 1 17.50- 152.0C a 1 $140.50 $133.00 $123 .00-$152.0''
TYPISTS............................. 711 122.5C 120.00 107.00- 136.00 249 1 18. 50 116.00 109.00- 12o.5f 219 129.00 126.50 114.00- 137.00

CLASS A........................... 262 132.50 134.50 119. 50- 147.00 1 36 124.50 122.00 115.00- 134.50 116 139.00 134.50 126.50- 149.50
CLASS B........................... aa 9 116.50 115.00 105.00- 125.00 1 13 111.50 109.50 106.00- 1 17.00 103 118.00 113.50 110.06- 123.50
SELECTEE E DP-RELATED OCCUPATIONS

COMPUTER OPERATORS................. 393 201.50 201.00 172.50- 229.50 200 177.50 175.00 150.50- 200.00 100 197.00 199.5G 179.CO- 212.50
MEN.............................. 320 205.00 204.00 177.00- 232.00 159 181.50 177.00 155.00- 203.50 99 197.50 200.00 179.00- 212.50
WOMEN............................ 63 184.00 1b2.00 163.00- 204.00 41 161.50 160.00 137 .00- 175.00 - -

CLASS A........................... 119 226.50 225.00 204.00- 253. 50 b2 213.00 207.51) 197.50- 225.50 29 207.50 187.00 179.0C- 232.50
CLASS B........................... 174 197.50 197.00 178.00- 216.00 100 169.50 168.00 154.00- 179.50 51 199.50 203.0C 192.50- 212.50
MEN.............................. 140 200.00 198.50 183.00- 218.00 78 171. 5C 168.00 155.50- 182.00 51 199. 50 203.00 192.50- 212.50
WOMEN............................ 34 188.50 186.00 166. 50- 203.50 22 1 61.50 169.50 150.00- 174.50 - - -

CLASS C ........................... SO 177.00 166.0C 147.CC- 218.00 38 141.50 138.5C 131.50- 149.50 20 175.50 173.00 165.00- 186.50
MEN............................... 72 182. 00 172.00 150.00- 219.00 24 140.50 138.50 133.50- 148.00 19 176.50 179.00 166.50- 186.50
WOMEN............................ 18 156.50 150.00 142.50- 170.50 14 144.00 - - -

COMPUTER PROGRAMMERS, BUSINESS..... 549 241.00 235.00 2C9.50- 265. 50 223 2 32. 50 230.00 200.00- 266.00 92 291.00 288.00 249.50- 325.50
MEN.............................. 361 247.00 245.00 210.00- 275.00 154 238.50 242.00 206.00- 277.50 76 294.00 292.00 251.50- 329.00
WOMEN............................ 188 229.00 227.00 2C4.00- 249.50 69 218.00 213.00 189.00- 247.50 -

CLASS A ........................... 196 279.00 273.00 257.50- 296.50 65 277.50 279.50 259.00- 295.50 15 375.50 373.00 3b1.00- 405.00
MEN............................... 135 288.50 284.00 264.50- 306.50 51 280.50 280.00 259.00- 294.50 13 381.50 - -
WOMEN............................ 61 259. 00 258.0C 239.00- 273.50 14 266.00 - - - -

CLASS B........................... 253 228.00 222.50 209.50- 246.00 84 236.00 235.00 213.50- 257.00 - - -
MEN.............................. 159 232.00 228.50 209.50- 253.00 62 237.50 241.00 214.50- 258.50 35 299.00 303.50 275.00- 325.50
WOMEN............................ 94 221.00 219.50 205.00- 235. 50 22 2 31.50 224.50 213. 5C- 244.50 - - -

CLASS C ........................... 100 198.50 200.0C 183.OC- 213.50 74 188.50 190.00 165.00- 207.00 34 248.00 246 .00 215.00- 280.50
MEN............................... 67 2C0.00 201.00 183.00- 232.00 41 188. 50 190.00 164.50- 206.50 28 248.00 245.00 212.50- 279.00
WOMEN............................ 33 194. 50 199.50 183.00- 205.50 33 188.50 190.00 168.0C- 207.00 - -

COMPUTER SYSTEMS ANALYSTS, BUSINESS 409 305.00 311.00 267.50- 341.00 1 10 309.00 308.00 277.50- 34 3.00 180 336.50 334.00 299.50- 373.00
MEN............................... 308 3C7.00 309.OC 268.50- 345.00 97 311.50 309.50 278.50- 345.00 153 338.50 336.CC 3C7.O0- 376.00
WOMEN............................ 101 297.50 3 13.00 255.00- 332.00 13 294.00 - - 27 326.50 315.00 288.00- 350.00

CLASS A........................... 182 334.00 336.00 303.50- 360.50 31 3 55.00 351.00 334.00- 378.00 58 384.50 386.50 348.50- 422.00
MEN............................... 140 337. 50 340.0C 303.5C- 360.50 27 358.50 354.50 334.00- 385.00 54 383.50 383.50 348.00- 422.0U
WOMEN............................ 42 322.50 3 20.50 305.00- 346. 50 - - - - -

CLASS B........................... 196 285.50 2 86.00 255.50- 316.50 7C 295.50 2 96.50 266.00- 329.50 88 318.00 309.50 287.00- 349.00
MEN.............................. 140 286. 50 286.00 260.50- 314.50 62 297.00 299.50 270.50- 329.50 7 3 320.00 311.0C 288.50- 349.CO
WOMEN............................ 56 282.00 286.00 239.50- 318.00 8 2 83.00 - - 15 306.50 288.00 283.50- 324.00

CLASS C ........................... 31 256. 50 249.00 241.CO- 274.00 9 258.00 - - - -
MEN............................... 28 258.00 254.50 241.00- 277.00 B 261.50 - - - * -

KEYPUNCH OPERATORS................. 507 140.00 138.00 125.00- 155.50 2 16 132.00 130.50 117.00- 146.00 239 157.00 159. CO 141.00- 169.00
CLASS A........................... 262 153.00 152.00 138.00- 163.00 1 10 144.00 145.CO 133.50- 156.00 124 170.50 167.50 161.00- 183.50
CLASS B ........................... 245 125. 50 125.00 110.50- 137.50 106 1 19.50 121.00 112.00- 129.00 115 143.00 140.00 134.00- 151.00

TAPE LIBRARIANS..................... 37 155.50 158.00 133.00- 172.50 19 143.00 144.00 137.00- 149.CO -
MEN.............................. 8 164.50 - - - - * *
WOMEN............................ 29 153.CO 158.00 133.00- 172.50 18 1 42. 50 144.00 136.50- 147.0C

1 Earnings have been rounded to the nearest half dollar, and relate to regular 
straight-time salaries that are paid for standard workweeks. See Appendix B for 
method used in computing means, medians, and middle ranges of earnings. Medians 
and middle ranges are not provided for entries of fewer than 15 workers.

2 Includes data for Mountain region in addition to those shown separately. See 
footnote 1, table B “2 for definition of regions.

3 All or virtually all workers are men.
4 All or virtually all workers are women.
NOTE: Dashes indicate no data reported or data that do not meet publication cri­

teria. Overall occupation may include data for subclassifications not shown separately.
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Table 68. Occupational averages: By size of carrier

(Number of employees and average straight-time weekly earnings1 in selected occupations in home and regional head offices of life insurance carriers, United States 
and selected regions, December 1976)

Occupation

SELECTED INSURANCE OCCUPATIONS
ACTUARIES...................... .

CLASS A......................
CLASS B...................... .

CLAIM APPROVERS............... .
CLASS A...................... .
CLASS E...................... .

CORRESPONDENTS..................
CLASS A...................... .
CLASS B......................

CLFRKS, POLICY EVALUATION.... .
CLERKS, PREMIUM-LEDGER-CARD...
PREHIUB ACCEPTORS............. .
UNDERWRITERS...................

CLASS A...................... .
CLASS B...................... .

SELECTED GENERAL CLERICAL 
OCCUPATIONS

CLERKS, ACCOUNTING................
CLASS A ......................... .
CLASS B..........................

CLFRKS, FILE.......................
CLASS A..........................
CLASS B..........................
CLASS C ..........................

SECRETARIES........................
CLASS A..........................
CLASS B..........................
CLASS C..........................
CLASS D..........................

STENOGRAPHERS, GENERAL............
STENOGRAPHERS, SENIOR.............
TRANSCRIBING-HACHINE TYPISTS.....
IYPISTS.............................

CLASS A..........................
CLASS B..........................

SELECTED EDF-RELATED OCCUPATIONS
COHPUTER OPERATORS................

CLASS A..........................
CLASS B..........................
CLASS C..........................

COMPUTER PROGRAMMERS, BUSINESS ........
CLASS A................... .......
CLASS B..........................
CLASS C..........................

COMPUTER SYSTEMS ANALYSTS,BUSINESS
CLASS A ..........................
CLASS B..........................
CLASS C ..........................

KEYPUNCH OPERATORS................
CLASS A..........................
CLASS B..........................

TAPE LIBRARIANS....................

United States2 N e w  England Middle Atlantic Border States
Carriers with—

50 - 999 employees 1, 000 employees 
or more 50 - 999 employees 1, 000 employees 

or more 50 - 999 employees 1, OOOemployees 
or more 50 - 999 employees

N u m - Aver- N u m - Aver- N u m - Aver- N u m - Aver- N u m - Ave r- N um- Aver- N u m - Aver-
ber age ber age ber age ber age ber age ber age ber age
of •weekly of weekly of weekly of weekly of weekly of weekly of weeklyemploy- earn- employ- earn- employ- earn- employ- earn- employ- earn- employ- earn- employ- earn-ees ings ees mgs ees mgs ees ings ees ings ees ings ees ings

993 $91 7. 00 9 12 $919.50 27 $977.50 215 $389.00 37 $930.00 80 $936.50 90 $967.50
196 530.50 119 531.00 13 589.50 55 992.00 9 991.50 18 559.50 22 557.50
297 361.50 298 369.50 19 378.00 160 396.50 28 910.00 62 901.00 18 357.00
74 9 184.00 480 230.50 34 188.00 122 201.50 29 255.50 73 282.50 93 189.50
228 226. 00 202 299.50 1 1 230.00 60 217.00 7 309.00 28 310.00 15 233.50
521 166.00 278 216.CO 23 168.00 62 186.50 22 290.50 95 265.00 28 166.00

1,211 159.50 7 53 201.5C 37 135.50 38 172.00 44 179.00 - - 72 162.00
998 178.00 301 213.50 10 163.50 - - - - 95 255.00 18 222.50
763 190.50 952 193.00 27 125.50 12 162.50 39 175.00 - - -
623 133.00 328 199.50 17 199.00 30 196.00 39 138. 50 - - 75 131.00
227 127.00 36 137.00 - - - - 16 132.50 - 39 121.50
979 128. 50 96 156.50 - - - - 35 125. CO 36 153.00 20 123.5C

1,006 259.00 655 273.00 56 285.50 139 259.50 88 296.00 198 298.50 76 272.00
918 309.00 190 319.CO 29 391.00 37 301.00 32 329.00 36 398.50 26 302.00
588 227.00 965 256.50 32 299.00 102 299.50 56 280.0C 112 282.50 50 256.00

2,671 135.00 1,216 199.50 162 139.00 933 191.50 170 15 1. SC 192 166.50 138 136.00
966 155. 50 69 7 161.CC 33 161.00 192 153. 50 58 181.50 199 173.50 62 153.50

1,705 123.00 569 136.00 129 133.50 291 132.00 112 135.50 98 195.00 76 121.50
2,070 115.50 1,559 118.0C 71 108.00 399 117.00 970 138.00 56 1 125.50 196 1C7.00

328 192.50 295 191.00 - - 70 126.50 - - - - 11 129.00
710 117.OC 592 121.00 - - 139 118.50 - - 202 128.00 50 105.00

1,032 106.00 772 109.00 56 109.50 185 112.50 161 119.50 263 112.00 85 105.00
3,336 166.00 9, 196 189.0G 119 173.50 1,531 168.50 319 199. 50 1,597 216.00 259 162.50

261 202.00 200 235.50 9 209.00 96 201.00 26 236.50 55 299.50 20 199.00
1,065 179.00 877 220.00 55 172.50 267 199.00 89 206.00 901 296.00 86 178.00
1, 032 160.50 1,800 187.CC - - 679 169.00 95 207.00 698 211.50 66 159.00

978 198.50 1,319 169.50 10 198.00 999 197.00 159 178.0C - - 87 191.00
298 130.50 979 135.50 - - - - 30 199.00 227 191.50 13 197.00
79 197.50 935 167.00 - - - - 12 192.50 307 176.00 -

655 136.00 338 138.CC 18 192.50 73 193.00 69 169.50 92 199.00 60 129.50
1,826 120.00 2,279 127.00 55 133.50 616 120.50 267 136.50 867 139.00 199 118.50

587 131.00 1,176 136.50 28 196.00 221 132.00 77 155. 50 - - 26 138.50
1,239 119.50 1,096 116.50 27 120.00 * 190 129.00 289 121.50 118 119.00

1,071 183.00 1,2 90 215.50 66 170.00 985 200.50 80 197.50 965 296.50 57 183.00
393 211.00 507 298.50 37 183.00 230 222.00 40 225.50 - • - 25 206.50
517 176.00 539 209.00 - - 178 198.00 29 183.00 185 222.50 28 168.50
211 153. 50 299 171.00 - - 77 191.50 11 135.00 89 202.50 - -

1, 191 239.00 2,306 262.50 97 201.50 - - 199 259.50 793 288.50 98 226.00
362 280.00 650 312.00 - - - - 98 282.50 - 25 260.00
57 9 235.50 977 260.00 27 206.50 299 256.50 86 299.50 902 281.00 39 239.00
250 189.00 679 218.50 15 168.00 - - 15 223.50 187 293.00 39 191.50
756 307.50 1,998 321.00 69 278.50 769 279.50 98 399.50 707 372.00 26 303.50
279 352.00 617 37 1.50 19 315.0C 206 339.50 98 909.50 280 907.00 6 329.50
38 5 291.00 999 323.00 90 275.00 - - 92 301.00 391 361.00 19 297.50
92 290.50 387 235.00 - - 281 226.00 - - - - - -

1,632 135.50 1,323 150.00 77 131.50 360 139.00 207 151.00 377 167.00 103 135.00
588 150.50 6 80 161.50 16 196.50 190 196.50 75 169.00 212 180.00 51 196.50

1,099 127.00 693 137.50 61 127.50 170 130.50 132 193.50 165 150.50 52 129.00
107 152.00 78 168.50 7 169.00 22 171.50 11 168.00 18 166.50 - -

See footnotes at end of table.
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T able Table 68. Occupational averages: By size of carrier—Continued

(Number of employees and average straight-time weekly earnings1 in selected occupations in home and regional head offices of life insurance carriers, United States 
and selected regions, December 1976)

Carriers with-
Great Lakes Middle West

Occupations 50 - 999 employees 1, 000 employees 
or more 50 - 999 employees 50 - 999 employees 1. 000 employees 

or more
1, 000 employees 

or more
N u m ­
ber
of

employ­
ees

Aver­
age

weekly
earn­
ings

N u m ­
ber
of

employ­
ees

Ave r- 
age

weekly
earn­
ings

N u m ­
ber
of

employ­
ees

Aver­
age

weekly
earn­
ings

N u m ­
ber
of

employ­
ees

Aver­
age

weekly
earn­
ings

N u m ­
ber
of

employ­
ees

Aver­
age

weekly
earn­
ings

N u m ­
ber
of

employ­
ees

Aver­
age

weekly
earn-
ing8

SELECTED INSURANCE OCCUPATIONS
ACTUARIES.......................... 66 $379.50 27 $509.50 41 $426.0C 106 $433.00 3 5 $482.CC 56 *371.00

CLASS A.......................... 18 487.00 - - 13 506.50 34 566.50 10 627.00 13 523.00
CLASS ........................... K8 339.50 16 414.50 28 389.00 72 370.50 25 424.CO 43 325.00

CLAIM APPROVERS................... 202 156.00 61 252.00 77 172.50 236 199.00 98 225.00 82 183.00
CLASS A.......................... 50 194.50 23 291.00 24 215.5C 72 249.00 38 251.00 38 217.50
CLASS ........................... 152 143.50 38 228.50 53 153.00 16 4 177.00 60 208.50 44 153.50

CORRESPONDENTS.................... 111 138.50 69 159.50 189 145.00 394 162. 50 206 184.CO 193 160.00
CLASS A.......................... 4C 166.00 - - 65 155.00 166 186.50 85 206.0C 57 192.00
CLASS ........................... 7 1 123.50 34 140.50 124 14C.0C 228 145.00 121 168.00 136 146.50

CLERKS, EOLICY EVALUATION......... 146 125.00 31 136.50 82 127.5C 153 140.00 116 137.50 72 132.0C
CLERKS, FREMIUM-LFDGER-CARD...... 66 119.50 - 17 125. 5C 42 151.00 - - 19 114.CC
PREMIUM ACCEPTORS................. 116 122.50 - - 52 1 2 6 .or 67 130.00 - 40 131.00
UNDERWRITERS....................... 195 218.50 98 283.50 97 232.00 317 268.50 93 260.50 113 259.50

CLASS A .......................... 69 280.50 37 326.50 36 291.0C 171 297.50 36 289.5C 28 332.50
CLASS ........................... 126 184.50 61 257.50 61 197. 50 146 234.50 57 242.00 85 235. 50

SELECTED GENERAL CLERICAL
OCCUPATIONS

CLERKS, ACCOUNTING................ 908 13C.CC 108 140.00 491 127.0C 709 139. 50 76 169.00 402 131."0
CLASS A.......................... 137 152.00 28 16C.C0 139 149.00 287 160.50 30 187.5C 174 145.00
CLASS ........................... 27 1 119.00 8C 133.00 352 118.CO 422 125. 50 46 157.CC 228 120.00

CLERKS, FILE....................... 309 106.50 142 1C3.50 335 106.50 445 114.00 165 124.00 181 108.5C
CLASS A.......................... 24 129.50 - - 26 14C.OO 60 127.00 30 146.50 28 137.00
CLASS B................ *........ 92 113.50 - 130 110.PC 152 116.50 - - 81 108.0C
CLASS ............................ 193 100.50 119 98.50 179 99. 50 233 108. 50 95 112.50 72 98.00

SECRETARIES........................ 848 152.00 243 173.00 564 160.00 726 176.00 414 176.50 290 161.50
CLASS A.......................... 76 171.00 - 30 201.0C 48 233.00 - 19 204.50
CLASS ........................... 288 162.50 30 216. 0C 153 175.00 231 195.50 95 194.50 82 174.00
CLASS ........................... 229 151.00 90 173.50 216 154.00 275 167.00 174 172.00 119 156.50
CLASS ........................... 255 134. 50 118 159.50 165 147.00 172 148.00 122 161.CC 70 143.00

STENOGRAPHERS, GENERAL............ 34 125.00 35 128.CO 28 132.50, 127 129.50 - - 49 125.0C
STENOGRAPHERS, SENIOR............. 15 142.00 - - - 9 157.50 3 3 148.5C
TRANSCRIBING-MACHINE TYPISTS...... 56 130.50 80 121.00 122 135.00 130 13C.SO 75 145.00 147 133.00
TYPISTS............................... 152 115.00 171 114.TO 448 110.50 510 121.00 201 126.50 144 116.50

CLASS A ............................. 28 124.50 37 121.30 141 120.50 160 130.00 102 136.5C 81 123.50
CLASS .............................. 124 113.00 134 111.30 307 106.0C 350 116.50 99 116.50 63 108.00

SELECTFD EDE-FELATED OCCUPATIONS
209.50 170 178.00

CLASS A.......................... 30 200l50 29 214.50 42 212.0C 90 223.00 29 236.50 54 213.00
173.CO 118 192.00 56 209.5C 82 169.50

CLASS .............................. 44 138.50 32 149.50 40 149.50 64 176.09 26 179.00 34 143.0C
COMPUTER PROGRAMMERS, BUSINESS ........ 220 232.00 187 236.50 177 248.00 268 247.00 281 235.00 173 233.50

104 285. 50 92 272.CC 54 277.CO
217.CC 114 234.00 139 223.0C 67 239.00
179.00 50 195.50 50 201.00 52 181.50

COMPUTER SYSTEMS ANALYSTS,BUSINES 101 307.50 119 294.50 69 279.CO 258 308.00 151 299.50 66 309.00
CLASS A ........................... 35 344.00 15 368. 50 6 330. 50 124 34 1.50 58 318.00 22 354.50

295.00 45 287.5f 11 3 279.50 293.5C 39 287.50
CLASS ............................. 21 231.00 29 255.50 18 24C. 5C 21 263.50

1 3 8 . C r‘ 163 129.00
153.5C 70 150.CO 176 154.00 67 14 3. 50
132.50 159 131.OC 182 12 5. 00 126.00 96 119.0C

TAPE LIBRARIANS.................... 17 163.50 11 165.CC 19 146.C0 24 153.50 13 159.50 16 140.or

1 Earnings have been rounded to the nearest half dollar, and relate to regular NOTE: Dashes indicate that data were not reported or that data do not meet
straight-time salaries that are paid for standard workweeks. publication criteria. Overall occupation may include data for subclassifications not

2 Includes data for regions in addition to those shown separately. shown separately.
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Table 69. Occupational earnings: Atlanta, Ga.1

1 The Atlanta metropolitan area consists of Butts, Cherokee, .Clayton, Cobb, DeKalb, Douglas, 
Fayette, Forsyth, Fulton, Gwinnett, Henry, Newton, Paulding, Rockdale, and Walton Counties.

2 Standard hours reflect the workweek for which employees received their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. These surveys, based on a 
representative sample of establishments, are designed to measure the level of occupational earnings at

a particular time. Thus, comparisons made with previous studies may not reflect expected wage move­
ments because of change in the sample composition, and shifts in employment among establishments with 
different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

NOTE: Overall classifications may include data for subclassifications^not shown separately.
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TableTO. Occupational earnings: Baltimore, Md.'

(Number and average straight-time weekly hoursand earnings2 of workers in selected occupations, December 1976)

1 The Baltimore metropolitan area consists of Baltimore City, Anne Arundel, Baltimore, 
Carroll, Harford, and Howard Counties.

2 Standard hours reflect the workweek for which employees received their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded 
to the nearest half hour and average weekly earnings to the nearest half dollar. Earnings informa­
tion excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These 
surveys, based on a representative sample of establishments, are designed to measure the level

of occupational earnings at a particular time. Thus, comparisons made with previous studies may 
not reflect expected wage movements because of change in the sample composition, and shifts in 
employment among establishments with different pay levels. Such shifts, for example, could de­
crease an occupational average, even though most establishments increased wages between periods 
being compared.

NOTE: Overall classifications may include data for subclassifications not shown separately.



(Number and average straight-time weekly hours and earnings2 of workers In selected occupations, December 1976)

Table 71. Occupational earnings: Boston, Mass,'

Occupation
Number

of
workers

Average 
weekly 
hours 
(stand­
ard) 2

Average NUMBER OF WORKERS RECFIVIN G STRAIGHT -TIME WEEKLY EARNINGS (IN DOLLARS) OF--
earnings 
(stand­
ard) 2

100
AND

UNDER
110

1 10 

1 20

120

130

130

180

180

150

150

160

160

170

170 

1 R0

180

190

190

200

200

210

210

220

220

230

230

280

280

250

250

260

260

270

270

280

280

290

290

300

300

310

310

320

320

380

380

360

36T
AND
OVER

SELECTED INSURANCE OCCUPATIONS
52 n  n , a

^  U 321
31 390 00 2

LI. Ain APPROVERS..................... 53 37.5 22 o!00 - - - . - - 2 a 1 5 8 10 1 1 3 6 - 8 2 1 - - -
29 37.5 226.00 “ “ * 1 2 1 2 2 u 5 2 3 - u 2 1 - “ * - - -

UNDER* RTTFRS........................ R 1 37.0 261.50 - - - - - - - 1 8 6 10 9 n 1 1 7 8 5 1 1 1 3 1 5 6
CLASS A.................... :...... 20 36. 5 325.50 2 2 1 - 1 1 1 1 b

61 37.0 280.00 10 11
SELECTED GENERAL CLERICAL

OCCUPATIONS
CLFRKS, ACCOUNTING.................. 185 37.0 139.50 7 19 80 33 3 3 25 9 18 2 2 1 - - _ - - _ - _ - - _ -

CLASS A............................ 85 37.0 188.50 - 3 12 16 16 15 8 10 2 2 1
c l e r k s , f i l e ........................ 168 37*. 0 120*. 50 29 56 8 3 19 16 1

j ^  °..... .............. ******* 37 * 0 110*50
SECRETARIES..........................

?3 
5 86 37.0 168.00 - 9 38 62 77 79 71 68 52 36 81 22 12 18 6 . 2 1 - - - _ - -
208 13 29 25 33 36 15

^ L A c P
s t e n o g r a p h e r s , g e n e r a l ............. 23 37.0 135.00 - 2 7 7 5 1 1
TRANSCRIBING-HACHINF TYPISTS....... 35 37.0 187.50 3 - *4 8 8 3 8 9
TYPISTS.............................. 109 37.0 123.50 29 22 25 9 12 8 2 2 - - - - - - * - - * - - - - - -

SELECTED KDt’-RELATED OCCUPATIONS
COMPUTER OPERATORS.................. 180 37.0 177.00 . 11 18 8 8 9 10 1 1 10 13 16 9 6 7 3 8 1 _ - _ . _

CLASS R............................ 27 36.5 189.50 - - - - - - 1 6 7 6 7
COMPUTER SYSTEMS ANALYSTS, BUSINESS 160 37.0 28 3.50 - 1 8 12 6 2 9 3 8 2 7 7 8 11 9 9 1 1 21 15 15

2-

u..................... ••••••
TAPE LIBRARIANS..................... ~*9 37.0 178.50 1 1 8 1 1 - - - - 1 - - - - - - *

1 The Boston metropolitan area consists of Suffolk County, 16 communitiea in Essex County, 34 
in Middlesex County, 2 6 in Norfolk County, and 12 in Plymouth County.

2 Standard hours reflect the workweek for which employees received their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings 
at a particular time. Thus, comparisons made with previous studies may not reflect expected wage 
movements because of change in the sample composition, and shifts in employment among establishments

with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

3 Workers were distributed as follows: 2 at $440 to $480; 7 at $480 to $ 520; 4 at $ 520 to $ 560; 
1 at $ 560 to $ 600; and 7 at $600 to $640.

4 Workers were distributed as follows: 6 at $360 to $ 380; 3 at $ 380 to $400; 6 at $400 to $440; 
3 at $440 to $ 480; and 3 at $480 and over.

5 Workers were distributed as follows: 3 at $380 to $400; and 3 at $400 to $440.
NOTE: Overall classifications m a y  include data for subclassifications not shown separately.
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(Number and average straight-time weekly hours and earnings 2 of workers in selected occupations, December 1976)

Table 72. Occupational earnings: Chicago, III.1

Occup; tion
Number

of
workers

Average 
weekly 
hours 
(stand­
ard) 2

Average 
weekly 
earnings 
(stand­
ard) 2

NUMBER OF WORKERS RECEIVING STRAIGHT -TIME WEEKLY EARNINGS (IN DOLLARS) OF—

UNDER
110

TTO 
AN D

Under
115

115

120

120

125

125

130

130

135

135 

1 90

190

150

150

160

160

170

170

180

180

190

190

200

200

22c

2 20 

290

290

260

260 

2 80

280

300

300

320

320

390

390

360

360

380

380
AND
OVER

SELECTEE INSURANCE OCCUPATIONS
ACTUARIES:
CLAIM APPROVERS..................... 100 37.5 2C3. 50 - - - _ 12 _ 4 - _ 2 8 13 9 13 19 9 8 2 _ 1 _ _

CLASS B............................ 71 37. 5 186. 50 - - - _ 12 - 4 _ - 2 8 13 9 1C 7 3 2 1 _ - - _ -
CORRESPONDENTS...................... 59 37.0 170.50 - - 4 - 2 - 3 7 6 8 12 4 - 6 6 1 - - - - - - -

7 8
1

2
CLEFKS, POLICY EVALUATION.......... 25 38.0 130.50 3 - 6 - 8 - 4 2 _ _ _ 1 _ _ _ _ _ _ - - -

15 37.0 299.50 ' ' 2

SELECTED GENERAL CLERICAL
■

OCCUPATICNS
CLERKS, ACCOUNTING.................. 177 37.5 199. 50 3 4 ^8 13 23 17 12 14 10 15 17 6 9 5 1 _ - _ _ - _ - _

CLASS A ............................ 70 37.5 196.5C - 4 14 2 6 7 6 2 7 3 9 4 2 4 - - - - - - - - -
CLASS B............................ 107 37.5 193. 00 • - 14 11 1 7 10 6 12 3 12 8 2 7 1 1 - - - - - - -

13 11
2

-
2 * 2 2

SECRETARIES......................... 252 37. 5 189.00 2 4 6 1C 44 38 39 22 21 92 9 1 1 1 5 2 1 - _ -
CLASS B........................... 67 38.G 20 9. 50 - - - - _ - _ 3 4 9 9 25 7 8 1 1 . _ - _ -
CLASS C ........................... 198 37.5 17C.50 - - - 2 - 2 2 4 90 32 28 11 11 15 - 1 - - - - - - -
CLASS C........................... 29 37. 5 15 3. 50 - - - - - 2 4 b 4 3 2 2 1 - - - - - - - - - -

IRANSCRIBING-MACHINI TYPISTS....... 27 37.C 195.50 - - - 2 - 4 - 15 4 2
CLASS A............................ 72 37.5 192.00 - 2 8 24 13 13 4 2 - _ _ _ _ - _ _ _ _ _

6C 36.5 129. 50 29 19
SFLECTFD EPF-RELATFD OCCUPATIONS

COMPUTER GP^FATORS.................. 82 37.0 209.00 _ - - _ _ - 2 3 7 4 7 2 6 29 6 19 1 6 _ _ _

CLASS B............................ 32 37.5 195.00 - - - - - - 3 5 2 4 1 _ 1C 4 1 1 1 _ - _

COMPUTER PROGRAMMERS, BUSINESS.... 71 37.5 299.50 - - - - - - - .. _ _ _ 1 1 7 17 19 4 7 4 3 2 1 1
COMPUTER SYSTEMS ANALYSTS, BUSINESS 95 37.5 313!50 2 6 6 9 13 15 13 13 8 “10-

CLASS B............................ 53 37.5 285.00 - - - - - - _ - 2 6 6 9 10 11 5 2 1 1
KEYPUNCH CFZRATORS.................. 1C 2 37.5 15 2. 50 - 6 - - - 9 7 1 2 35 25 2 3 2 1

65 37.5 158.5C 29 2
3 2

TAPE LI BPARIANS............ ........ 8 37.5 166. 50 - - - - - - 2 * 3 2 - 1

1 The Chicago metropoli an area consists of Cook, DuPage, Kane, Lake, McHenry, and 
Will Counties.

2 Standard hours reflect 1 le workweek for which employees received their regular straight- 
time salaries and the earnings correspond to these weekly hours. Average weekly hours are 
rounded to the nearest half hour and average weekly earnings to the nearest half dollar. Earnings 
information excludes p r emium pa for overtime and for work on weekends, holidays, and late shifts. 
These surveys, based on a repr sentative sample of establishments, are designed to measure the 
level of occupational earnings at i particular time. Thus, comparisons made with previous studies 
m a y  not reflect expected wage m  jvements becasue of change in the sample composition, and shifts

in employment among establishments with different pay levels. Such shifts, for example, could 
decrease an occupational average, even though most establishments increased wages between periods 
being compared.

3 Workers were distributed as follows: 3 at $95 to $100; 5 at $100 to $105; and 12 at
$ 105 to $ 110.

4 Workers were distributed as follows: 9 at $380 to $400; and 1 at $400 to $420.

NOTE: Overall classifications m a y  include data for subclassifications not shown separately.



(Number and average straight-time weekly hours and earnings2 of workers in selected occupations, December 1976)

Table 73. Occupational earnings: Dallas—Ft. Worth, Tex.1

Number
of

worker s

Average 
weekly 
hours 
(stand­
ard) 2

Average 
weekly 
earnings 
(stand­
ard) 2

NUMBER OF WORKER 3 RECEIVING STRAIGHT -TIME WEEKLY EARNINGS (IN DOLLARS) OF—
Occupation 90

AND
UNDER

100

100

110

110

120

120

130

130

180

180

150

150

16Q

160

189

180 

2 00

200 

22 0

220

2«P

280

.260

260

280

280

300

300 

3 20

32C

380

380

360

360

380

380

8QC

800 

8 2C

820

880

880

860

860

880

880 

5f Q

500
AND
OVEP.

SELECTEE INSURANCE OCCUPATIONS
19 38. 5 $458.50 1

1
3s

IK
102
38
68
35

1 1
38. 5
39.0
38.0 
38. 5

181.50
155.00
138.50
125.50
253.00
289.00 
227. 5(

15 22
8
18
7

17 19 2 * 2 2

10 10 5
PF.FHIUM ACCEPTORS................... 3 3

34 38. C 1CLASS A ............................ 38.0
38.0

_ _ _ C
20 _

SELECTED GENERAL CLERICAL 
OCCUPATIONS

2 26 
73 
153 
162 
58

38. 5 131.50
150.50 
122. 5C
105.00
112.00 
98.50
15 8. 50
198.00
175.00 
153.0C
138.00
116.00
120.50
110.50

18
1
17
36
13
23

31 61 52 23 17 18
T4

38. 5
38.5
38. 5
39. C 
38. 5 
38. 5 
38. 5 
38. 5 
38. 5 
39.0
38.5

3C
23
19

2̂
CLERKS, FILE........................ 78 13

10
8 3 - i *

67
258
10
71
135
57

209
121
88

17 4 !| 1-6 T9 27 j.
2

6 2 2
18- 2

TRANSCRIBING-MACHINE TYPISTS....... -14 61
3 18 10 15

9
9

7 4
* -20 30 1-4 5

1-4 6
SELECTEE EDP—RELATED OCCUPATIONS

COMPUTER OPERATORS.................. 57
18
28

38. 5 
39.0

179. 50 
212.00 
17 8. 5C

- - - 2 4 4 8 1C 13 1 1 5 . -
p*........................... 2

2
8 Q 5

r\ ft qc r " 1 2
77 271.50 11 12 10

10 6 5 3
32 283.00 

198.5C
280.00 
278. 0C

38.0
39.0

. 2 ,
COMPUTES SYSTEMS ANALYSTS, BUSINESS 16

11 * 1 4
2

4
2

2
2

3
2

1 1
30* " 1-4 g ‘

29
77
8

38.0 
38. 5

158.00
133.50

2 'l T9
8

n _ 30 142 2

1 The Dallas—Ft. Worth metropolitan area consists of Collin, Dallas, Denton, Ellis, Hood, Johnson, 
Kaufman, Parker, Rockwall, Tarrant, and Wise Counties.

2 Standard hours reflect the workweek for which employees received their regular straight-time 
salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded to the 
nearest half hour and average weekly earnings to the nearest half dollar. Earnings information excludes 
premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based 
on a representative sample of establishments, are designed to measure the level of occupational earnings 
at a particular time. Thus, comparisons made with previous studies may not reflect expected wage

movements because of change in the sample composition, and shifts in employment among establishments 
with different pay levels. Such shifts, for example, could decrease an occupational average, even though 
most establishments increased wages between periods being compared.

3 Workers were distributed as follows: 1 at $ 520 to $540; 1 at $540 to $560; and 3 at $600
and over.

NOTE: Overall classifications m a y  include data for subclassifications not shown separately.



(Number and average straight-time weekly hours and earnings2 of workers in selected occupations, December 1976)

Table 74. Occupational earnings: Des Moines, Iowa1

1 The Des Moines metropolitan area consists of Polk and Warren Counties, Iowa.
2 Standard hours reflect the workweek for which employees received their regular straight- 

time salaries and the earnings correspond to these weekly hours. Average weekly hours are rounded 
to the nearest half hour and average weekly earnings to the nearest half dollar. Earnings information 
excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These 
surveys, based on a representative sample of establishments, are designed to measure the level of 
occupational earnings at a particular time. Thus, comparisons made with previous studies may not

reflect expected wage movements because of change in the sample composition, and shifts in 
employment among establishments with different pay levels. Such shifts, for example, could 
decrease an occupational average, even though most establishments increased wages between 
periods being compared.

NOTE: Overall classifications m a y  include data for subclassifications not shown separately.
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Table 75. Occupational earnings: Hartford, Conn.1

(Number and average straight-time weekly hours and earnings2 of workers in selected occupations, December 1976)

Occupation
N u m b er

of
w o r k e r s

A v e r a g e  
week ly  
hours  

( s tand­
ard) 2

Average  
weekly  

earnings  
( stand­

ard) 1 2

SELECTED INSURANCE OCCUPATIONS
ACTUARIES........................... . 134 37.0 $389.00

CLASS A .............................. 30 36.5 551.00
CLASS B .............................. 1 04 37.5 342.00

CLAIM APPROVERS....................... 30 37.0 212.50
CLASS A .............................. 14 37.0 237.50
CLASS B .............................. 16 36. 5 191.00

UNDERWRITERS........................... 75 37.0 254. 50
CLASS A .............................. 25 37.0 281.00
CLASS B................................. .. .......................... 50 37.0 241.50

SELECTFD GENERAL CLERICAL
OCCUPATIONS

CLERKS, ACCOUNTING:
CLASS A .............................. 102 37.0 156.50

CLERKS, FILE ............................................................ 232 37.G 116.00
CLASS B.................................................................... 55 37.0 125.50
CLASS C .................................................................... 171 37.0 112.00

SECRETARIES ............................................................... 814 37.0 172.00
CLASS B .................................................................... 137 37.0 197. 50
CLASS C .............................. 390 37.0 172.50
CLASS C.................................................................... 236 37. 5 151.50

TRANSCRIBING-HACHINE TYPISTS ................. 32 36.5 145.50
TYPISTS:

CLASS A .............................. 164 37. 0 134.5C

SELECTED EDP-RELATED OCCUPATIONS
COMPUTER OPERATORS.................... 305 37.0 207.00

CLASS A.................................................................... 165 37.0 21 7.50
CLASS B.................................................................... 126 37.0 198. 50

COMPUTER SYSTEMS ANALYSTS, BUSINESS
CLASS A.................................................................... 104 37.0 332.00

KEYPUNCH OPERATORS.................... 2 56 37.0 142.00
CLASS A.................................................................... 136 37.0 150.00
CLASS B................................................................. 120 37.0 133.50

NUfSBER OF WORKERS RECEIVING STRAIGHT-TIHE WEEKLY EARNINGS (IN DOLLARS) 0 F - -

90
AND

UNDER
100

100

110

110

120

120

130

130

140

140

150

150

160

160

170

n r

180

180

190

190

200

200

210

210

220

220

230

230

240

24 0 

250

250

260

260

270

270

280

280 

2 90

290

300

300

310

310

320

320

330

4 7 4 4 8 4 2 4 8
4 7 _ 4 4 8 4 2 4 8

- - - ' <4 1 1 2 1 2 3 2 3 4 - 1 3 2 - 1 - - -
2 2 2 1 1 - - 3 2 - 1 - - -

- - - - 4 1 1 2 1 - 1 - 2 3 - 1
- - - - - - - - - 1 3 1 6 10 8 7 13 4 3 5 4 5 3 -

2 2 5 2 2 3 3 1 3 -
1 3 1 6 10 6 5 8 2 1 2 1 4

3 6 30 25 19 13 2 2 2
16 58 80 48 20 9 1
- 4 12 23 8 8

16 53 67 25 10
- - 5 45 125 126 141 10C 69 70 48 43 1 1 24 4 1 - - 1 - - - 1
- - - - 9 13 23 14 21 12 8 8 24 4 1 - - - - - - -

- - - - 5 51 65 8 3 61 33 38 22 32- - - 5 40 74 52 44 12 8 1
- - - 7 7 6 6 - 6 { "
- - 33 42 28 32 18 2 7 2

1 5 6 14 18 32 39 50 46 37 24 20 8 4 1
- - - - - - - 4 3 1 1 20 21 32 27 17 19 7 3 1 - - - - -
- - - - - - 4 7 14 20 18 29 14 10 7 1 1 1 - - - - -

1 1 3 5 9 8 10 8
- - 17 45 53 59 48 23 6 3 2
- - - 3 26 38 40 22 5 1 1 - - - - - - - - - - - - -

17 42 27 21 8 1 1 2 1

330
AND
OVER

330
*59

1 The Hartford m etro p o l it a n  a r e a  c o n s i s t s  of Hartford City,  20 towns in Hartford County, C rom wel l  
town in M id d le s e x  County, and 5 towns in Tol land County.

2 Standard hours  r e f l e c t  the w o rk w eek  for  wh ich  e m p lo y e e s  r ece iv ed  their regular  s tr a ig h t - t im e  
s a la r i e s  and the earn in gs  c o r re sp o n d  to th e se  w e e k ly  hours .  Average  weekly  hours are  rounded to the 
n e a r e s t  hal f  hour and av e r a g e  w e e k ly  earn in gs  to the n e a r e st  hal f  do lla r.  Earning s in formation excludes  
p rem iu m  pay for  o v e r t i m e  and for  work  on w e e k e n d s ,  ho lidays ,  and late sh ift s.  Th ese  s u r v e y s ,  ba sed  
on a r e p r es e n ta t iv e  s a m p le  of e s ta b l i sh m e n t s ,  are  d es ig n ed  to m e a s u r e  the lev e l  of occupat ional  earnings  
at a p ar t ic u lar  t im e .  Thus , c o m p a r i s o n s  m a d e  with previous studies m ay  not r e fl ect  expected  wage  
m o v e m e n t s  b e c a u se  of cha ng e  in the sa m p le  c o m p o si t io n ,  and shift s in employment  among e s ta b l i sh m en ts  
with di ff eren t  pay l e v e l s .  Such sh i ft s ,  for  e x a m p le ,  could d e c r e a s e  an occupational average ,  even though 
m o s t  e s ta b l i sh m e n t s  in c re a s e d  w a g e s  between  p er io d s  being compared.

3 Worke rs  w e r e  di str ibuted as follows:  1 at $ 4 4 0  to $480;  11 at $48 0  to $520;  6 at $ 5 2 0  to $560;
7 at $ 560 to $600 ; and 5 at $ 600  and o v er .

4 W orkers  w e r e  di str ibuted as follows:  4 at $ 3 3 0  to $340;  5 at $ 3 4 0  to $350;  6 at $ 3 5 0  to $360;
13 at $ 3 6 0  to $380 ;  13 at $ 380  to $400;  13 at $ 4 0 0  to $440;  and 5 at $ 440  to $ 480 .

* W orkers  w e r e  di str ibuted as follows;  19 at $ 3 3 0  to $340;  8 at $ 3 4 0  to $350;  11 at $ 3 5 0  to $360;  
1 6  at $ 3 6 0  to $380 ;  and 5 at $ 380  and o v er .

NOTE: Overall classifications may include data for subclassifications not shown separately.
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Table 76. Occupational earnings: Houston, Tex.

(Num ber  and a v e r a g e  s t r a ig h t - t im e  weekly  ho ur s and ea rn in g s2 of wo r k e r s  in s e l e c te d  occupat ions ,  D e c e m b e r  1976)

Occupat ion
Nu mbe r

of
wo r k e r s

Average  
weekly  

hours 
( s t a n d - ! 

ard) 2

A v e r a g e  
w e e k ly  

earnings  
( stand­

ard) 2

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) OF—
90

AND
UNDER

100

100 

1 10

110

120

120

130

130

190

190

150

150

160

160

170

170

180

180

200

200

220

2 20

290

29 0

260

26 0

280

2 80

300

300

320

32 0

3 90

390

3 6 0

360

3 8 0

380

900

400

and
ov er

SELECTED INSURANCE OCCUPATIONS
- ,
2 2 1

CLERKS, POLICY EVALUATION........................ 18 3 9 .  5 1 9 6 . 5 0 - 9 2 9 - 2 - - - 9 . 2 - - - - - - _
UNDERWRITERS............................................................ 37 38. 0 2 7 0 . 5 0 - - - - - - - 2 - 2 - 7 2 6 10 2 4 1 1 - -

CLASS ®.................................................................... 19 38* 0 2 9 3 . 0 0 - - - - - - - 2 - 2 - 5 2 9 9 - - - - -

SELECTED GENERAL CLERICAL
OCCUPATIONS

56 13
1 7 0 ’. 0 0

CLERKS, -FILE............................................................ 56 3 9 .0 1 1 9 . 0 0 9 20 11 7 2 6 1

SECRETARIES............................................................... 91 3 8 .  5 1 7 9 . 0 0 1 19 9 5 16 11 9 11 3 9 2 1 - - - _ -
CLASS B.................................................................... 17 3 8 .  5 2 1 2 . 5 0 - - - - - - - - - 6 6 2 2 1 - - - - - - -
CLASS C .................................................................... 38 3 8.  5 1 7 0 . 5 0 - - - 1 2 9 3 13 7 2 5 - 1 - - - - - - - -
CLASS D.............................. 32 3 8 .  5 1 9 7 . 0 0 - - - - 17 5 2 3 9 1 - - - - - - - - - - -

1 3

CLASS B .............................. 60 3 8 . 5 1 1 6 ] 0 0 1 29 20 9 3 1 2 - - - - - - - * - - - - -
SELECTED EDP-RELATED OCCUPATIONS

10 10

CLASS B.............................. 29 3 8 . 0 1 7 7 . 5 0 - - - - - - 3 2 10 6 3 - - - - - _ _ _ _
COMPUTER PROGRAMMERS, B U S I N E S S . . , . . 76 3 8 .0 29 3 . 0 0 - - - - - - - - 8 12 18 18 13 1 3 1 2 - - -

CLASS A .............................. 25 3 8 . 0 2 7 9 . 5 0 2 10 6 1 3 1 2 - - -

1 9 8 . 5 0

10
1 1

1 The Houston metropo l itan  area co n s is t s of B r a z a r ia ,  Fort Bend H a r r i s ,  L iberty ,  of change in the sample comp osi t io n ,  and shi fts  in em p lo ym ent  among es tab lis hm en ts  with
M o n tg o m e r y ,  and W a l le r  Counties. di ff eren t  pay le v e l s .  Such sh i ft s ,  for  exam p le , could d e c r e a s e  an occupat iona l av erage  even

Standard hours  re f l e c t  the wor kweek  for which dtnp loyees  r e ce ved their regular  though m o st e s ta b l i sh m e n ts  in c r e a s e d  w a g e s  between  per io d s  be ing comp ared .
s t r a i g h t - t im e  s a la r i e s  and the earn ings corre spond to t h e se  w e e k ly  hours .  Av era g e  weekly  
hours  a r e  rounded to the n e a r e st  half  hour and ave rage  w eek ly  earnings  to the n e a r e s t  half  
do l la r .  Earnings  in fo rm a t io n  exc ludes prem iu m  pay for  o v e r t im e  and for work on weekends ,  
h o l id a y s ,  and la te  sh i ft s .  T h ese  s u r v e y s ,  based  on a rep resen tat iv e  sa m p le  of e s ta b l i sh m e n ts ,  
a r e  d es ig n ed  to m e a s u r e  the leve l  of occupational  earnings  at a part icular  t im e .  Thus,  
c o m p a r i s o n s  m ade  with prev io u s  s tu dies  may not reflect  expected  wage m o v em e n ts  b ecau se

W orkers  w e r e  d is tr ibuted  as fo llo ws: 2 at $ 4 0 0  to $42 0 ;  1 at $ 4 4 0  to $4 60;  and 2
at $ 4 80 to $ 500.

NOTE: Overall classifications may include data for subclassifications in addition to thosshown separately.
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Table 77. Occupational earnings: Jacksonville, Fla.1

(Number and average straight-time weekly hours and earnings2 of workers in selected occupations, December 1976)

Occupation
Numb e r

of
w o r k e r s

A v e r a g e  
week ly  
hours  
(s tand­

ard) 2

Average  
weekly  

earnings  
( stand­

ard) 2

SELECTED INSURANCE OCCUPATIONS

ACTUARIES..................................................................... 16 38.0 $367.50
CLASS 8 ..................................................................... 13 38.0 357.00

CLAIM APPROVERS.................................................... 83 38.0 161.50
CLASS A..................................................................... 17 38.0 225.50
CLASS B ..................................................................... 66 38.5 145.00

CORRESPONDENTS....................................................... 13 38.0 128.50
CLERKS, POLICY EVALUATION.......................... 22 37.0 133,00
PREMIUM ACCEPTORS............................................... 21 38.0 118.00
UNDERWRITERS............................................................. 65 38.0 207.50

CLASS B ............................... A3 33.0 179.00
SELECTED GENERAL CLERICAL

OCCUPATIONS

CLERKS, ACCOUNTING.................... 152 37.5 128.00
CLASS 8............................... 130 37.5 122.50

CLERKS, FILE............................................................. 73 37.0 103.50
CLASS B ............................... 9 37.5 127.50
CLASS C............................... 64 37.0 100.50

SECRETARIES............................ 204 37.5 165.SO
CLASS A............................... 9 38.5 172.00
CLASS 8 ..................................................................... 49 38.0 170.50
CLASS C............................... 64 37.0 163.50
CLASS D............................... 82 37.0 163.00

TYPISTS.................................................. 96 37.0 118.50
SELECTEO EDP-RELATED OCCUPATIONS

COMPUTER OPERATORS............................................ 69 37.0 182.00
CLASS 8,. ................. .. ........................................... 53 37.0 173.50

COMPUTER PROGRAMMERS, BUSINESS:
CLASS 8 ..................................................................... 46 37.5 214.00

COMPUTER SYSTEMS ANALYSTS, BUSINESS 67 37.0 284.00
c l a s s  a ..................................................................... 6 39.0 339.50
CLASS B..................................................................... 32 37.0 299.00
CLASS c ..................................................................... 29 37.0 256.00

KEYPUNCH OPERATORS............................ .. ............. 161 37.5 136.00
CLASS A..................................................................... 35 37.0 150.00

NUMBER of WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS <IN DOLLARS) OF—

80
nd
ER
90

"90

100

100

n o

110

120

120

130

130

140

140

150

150

160

160

170

170

180

180

190

190

200

200

210

210

220

220

230

230

240

240

260

260

280

280

300

300

320

320

340

340

360

360

380

380

400

400
AND
OVER

3 1 2 1 1 2 2 4
— • - — — — — — - — • • — • — 3 1 2 - 1 1 — 2 3
- - l 13 13 11 8 13 5 - - 1 1 2 2 3 - 8 1 - - 1 - - -
— - • — — • — 4 3 • - — • — — 1 — 8 • - - 1 — - —
- • l 13 13 11 8 9 2 - - 1 1 2 2 2 - - 1 - - - - - -
• - - 3 3 5 2
• - l 4 8 1 2 5 1 -
- 2 7 5 5 - - - 1 1
• - - 8 5 4 1 2 2 • 2 3 1 2 2 5 17 5 5 - 1 - - - -

8 5 4 1 2 2 2 2 1 2 1 4 8 1

1 31 38 21 26 8 10 12 1 3 1
• 1 31 38 21 20 6 7 6
8 34 14 7 1 5 1 3
- - 3 1 - 1 1 3
8 34 11 6 1 4
• - 3 14 10 14 24 24 24 24 28 11 8 9 6 5
• - • - 3 • 2 - • - - - - 2 1 1
- . - 6 2 1 3 4 5 10 7 2 1 2 2 4
• • - 6 2 9 7 8 7 3 9 3 4 3 3
• - 3 2 3 4 12 12 12 11 12 6 3 2

11 22 27 24 5 2 6
’

1

1 2 3 10 10 6 8 5 5 5 2 3 1 2 4 2 . .
- * * * 2 3 6 8 6 8 5 5 5 2 3 - * “ * * “ * * “ *

1 8 4 7 7 8 5 3 1 2 • . . • - .
• • • • • - • - - - 2 - • 1 3 3 8 19 6 8 12 4 1 - -

1 1 4 - - -
3 9 3 5 11 - 1 - -

2 - • 1 3 3 5 10 3 2 - - -
• - 18 19 19 31 38 18 11 6 1
* “ * * 5 3 13 5 2 6 1

1 The J a ck so n v i ll e  m etr o p o l i ta n  ar e a  c o n s i s t s  of Bak er , Clay, Duval,  Nassau , and St. John's  
Counties.

1 Standard ho urs r e f l e c t  the wor kw eek  for wh ich  em p lo y ees  rece iv e d  their regu la r  s tr a ig h t - t im e  
s a la r i e s  and the ear nings  c o r re s p o n d  to th e se  w e e k ly  hours.  Average  weekly hours ar e  rounded to the 
n e a r e s t  half  hour and a v e r a g e  w e e k ly  earn in gs  to the n ea rest  half  dollar.  Th ese  s u r v e y s ,  ba sed on a 
r e p r es e n ta t iv e  s a m p le  of e s ta b l i s h m e n t s ,  a r e  d e s ig n ed  to m ea su r e  the leve l  of occupational earn ings at 
a p ar t ic u lar  tim e .  Thus , c o m p a r i s o n s  made  with prev io u s  stu dies  may not reflect expec te d  wage  m o v e ­

men ts  b eca u se  of change in the sa m p le  comp osi t io n ,  and shifts in em p lo ym ent  am ong es ta b l i sh m ents  with 
di fferen t pay l ev e l s .  Such sh i ft s ,  for  example ,  could d e c r e a s e  an occupat iona l av era g e ,  even though m o st  
e s ta b l i sh m en ts  i n c re a s e d  wage s  be tw een periods being compared.

NOTE: Overall classifications may include data for classifications in addition to those shown
separately.
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(Num be r  and a v e r a g e  s t r a ig h t - t im e  weekly  hours and ea r n in g s2 of w ork ers  in s e le c te d  occupat ions ,  De c e m b e r  1976)

Table 78. Occupational earnings: Los Angeles—Long Beach, Calif.1

1 The Los A n g e le s  Long Leach metropolitan area  co n s i s t s  of Los A n g eles  County.
Standard hours  r e fl ect  the workweek for which e m p lo y e e s  r ece iv ed  the ir  regular  s tr a igh t -  

t im e  s a la r i e s  and the earn in gs  correspond to these weekly hours.  Av era g e  weekly  hours  are  
rounded to the n e a r e s t  half  hour and average* weekly  earnings  to the n ea rest  half dol lar .  Earnings  
in format ion e x c lu d es  p r e m iu m  pay for  over tim e  and for work on w e e k e n d s ,  ho lidays ,  and late  
shi fts .  T h e s e  s u r v e y s ,  based on a representat ive  samp le  of e s ta b l i sh m e n t s ,  are  des ig n ed  to 
m e a s u r e  the l ev e l  of occupat iona l ear nin gs  at a particular tim e .  Thus , c o m p a r i so n s  made  with 
prev io u s  s tu d ie s  may not r e fl ect  exp ected  wage movem ents  because  of change: in the sam p le

com p osi t io n ,  and shifts in e m p lo ym en t  among e s ta b l i sh m e n ts  with d iff erent pay l ev e l s .  Such 
sh i ft s ,  f or  exam ple ,  could d e c r e a s e  an oc cupational  av e r a g e  even  though m o st  es tabl ishments  
in c re a s e d  wages  be tween per iod s  being comp ared .3 W orkers  w ere  d is tr ibuted  as follows:  2 at $ 9 5  to $10 0 ;  and 4 at $10 0  to $105 .

4 All  w ork ers  were  at $ 1 1 0 to $120.

NOTE: Overall classifications may include data for classifications in addition to thoseshown separately.
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Table 79. Occupational earnings: Minneapolis—St. Paul, Minn.—Wis.

(Numbe r  and av e r a g e  s traight  t im e  w e e k ly  hours  and ea r n in g s 2 of w o r k e r s  in s e le c te d  occupat ions ,  D e c e m b e r  1976)

Nu m ber
Average
week ly

Average
weekly

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) OF—

Occupations 105 1 10 115 120 125 130 190 150 160 170 1 80 190 200 210' 220 290 260 280 300 320 390 360
of hours earnings Under and

w o r k e r s (stand- (stand- 105 under OVER
ard) 1 2 ard) 2 110 115 120 125 130 190 150 160 170 180 190 200 210 2 20 290 260 280 300 320 390 360

SELECTED INSORANCE OCCUPATIONS

93 3 8 . 5 $ 9 1 8 . 5 0 _ _ _ _ 8
13 3 8 . 5 5 9 9 . 0 0 _ _ _ _

’ 13
41636 3.  50 8 1

39 3 8 . 0 2 2 9 . 0 0 3 1 1 5 2 8
829 3 8 . 0 2 2 1 . 0 0 3 1 1 4

116 3 8 . 5 1 5 9 .0 0 _ _ _ 5 7 7 11 22 19 8 15 1 1 9 3
rx • * ......................... .. .................................. 55 3 8 . 5 1 7 6 . 0 0 - - - 3 2 8 7 19 8 6 3 2 2 - _ _

61 3 8 . 5 1 9 3 . 5 0 — 5 7 7 8 20 6 1 1 3 3 _
49 3 8 . 0 1 5 9 .0 0 1 3 4 13 2 4 5 10 2 3

2 7 5 . 5 0  
3 0 8 .0 0
2 9 3 . 5 0

* 13 19 13
11

17
17

8 *8
8

13 19

SELECTED GENERAL CLERICAL
OCCUPATIONS

199
63

38 .  5 1 9 0 . 5 0 12 26
3

14 24 17 13
93 8 . 5 1 5 9 . 5 0 9 10 12 3

81
199

3 8 .  5 1 2 6 .0 0 3 12
17

23
7

10 14 5
3 8 . 5  
3 9 . 0
3 8 . 5

1 1 0 .0 0 25 43 2 1
1 0 6 . 0 0

61 1 0 8 .0 0 22 18 2 1 9 _ - _ _ _____
131 3 8 . 0 1 7 1 .0 0 1 12 19 18 20 22 21

2 0 7 . 5 0
1 8 9 .5 0  
1 6 5 . 0 0

3 8 . 0
3 8 . 0

11 
11

8
1057 - _ 4 8 11 11 6

21
82
55

3 8 . 0 1 3 0 . 5 0 2
3 8 .  5 1 2 5 . 0 0 13 20

13
15
19

16 8
3 8 . 0 1 2 9 .5 0 12

SELECTED EDP-RELATED OCCUPATIONS

39 3 8 . 0 19 1.00 _ _ _ 2 2 5 8 5 1 5
1 9 2 . 5 0
1 9 0 .5 021 3 7 . 5 _ _ _ _ 2 2 5 1 5

COMPUTER PROGRAMMERS, BUSINESS; 12 3 8 . 5 2 1 C.50 3 2 2
COMPUTER SYSTEMS ANALYSTS, BUSINESS 77 3 8 . 0

3 7 . 5
3 8 . 0
3 7 . 5  
3 7 .  5

2 9 0 . 0 0
3 0 9 . 5 0
2 3 7 . 0 0
1 3 9 . 5 0

1 2 1 8 7 15 9 18
18

7 88 1
0

66
95

168 1111 1 1 ' 3
19 1. 50 11

1 The  M in neapoli s—St. Pau l  metropo l itan  area  co n s i s t s  ot Anoka, Carver ,  Ch isag o, Dakota,  
Hennepin, P a m s e y ,  Sc ot t,  Washington and Wright Counties,  Minn, and St. Croix County, Wis.

2 Standard hours  re f l e c t  the wor kw eek  for which em p lo y e e s  rece ived  th e ir  regular  s traight -  
tim e  s a la r i e s  and the earn in gs  c o r re s p o n d  to th e se  weekly  hours.  Average  weekly hours  are  rounded 
to the n e a r e s t  half  hour and av e r a g e  w eek ly  earn in gs  to the n e a r e st  half  dol lar.  Earning s information  
e x c lu d es  p r e m i u m  pay fo r  o v e r t i m e  and for work on w eekends ,  ho lidays,  and late shi fts .  Th ese  
s u r v e y s ,  b ased  on a r e p r es e n ta t iv e  s a m p le  of e s ta b l i sh m e n ts ,  are de s igned  to m e a s u r e  the l e v e l  of 
occupat iona l earn in gs  at a p a r t ic u la r  t im e .  Th us ,  co m p a riso n s  made  with previous  s tu dies  m ay  not 
r e fl ect  e x p ec ted  wage  m o v e m e n t s  b e c a u s e  of change in the samp le  comp os it ion , and shift s in 
e m p lo ym en t  among e s ta b l i sh m e n t s  with di ff eren t  pay l e v e l s .  Such sh i ft s ,  for e x a m p le ,  could d e c r ea s e  
an occupat iona l a v e r a g e ,  e v e n  though m o st  e s ta b l i sh m en ts  i n c re a s e d  wages  be tw een per iod s  being  
compared.

3 W orkers  w e r e  di str ibuted as follows:  
to $ 620.4 W orkers  w e r e  di str ibuted as follows:  
$ 440; and 3 at $ 440 to $ 480.5 W orkers  w ere  di str ibuted as fo llows:  
to $ 440.6 Worke rs  w e r e  di str ibuted as fo llows:  
to $ 105.

3 at $ 440 to $ 480; 3 at $ 480 to $ 520; and 7 at $ 580 

1 at $ 360 to $ 380; 6 at $ 380 to $ 400; 6 at $ 4 0 0  to

6 at $ 360 to $ 380; 1 at $ 380 to $ 400; and 1 at $ 400

7 at $ 9 0  to $9 5 ;  12 at $ 9 5  to $ 100; and 26 at $ 1 0 0

NOTE: Overall classifications may include data for subclassifications not shown separately.
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Table 80. Occupational earnings: New York and Newark, N.Y.—N.J.1

(Number and average straight-time weekly hours and earnings2 of workers in selected occupations, December 1976)

Number
of

wo r k e r s

Average  
weekly  
hours  

( stan d­
ard) 1 2

Av era g e  
weekly  

earnings  
( stan d­

ard) 2

84 3 6 .  0 $ 4 5 0 . 0 021 3 6 . 0 5 4 8 . 0 0
63 3 6 . 0 4 17 .0 0
63 3 6 . 0 2 8 9 .5 0
45 35 .  5 2 7 1 .5 0
32 35 .  5 1 4 8 .0 0

154 36. 0 30 9.  50
28 3 6 . 0 3 7 1 .5C12b 3 6 . 0 2 9 5 .5 0

243 36 . 0 1 6 2 .5 0
149 3 6 . 0 1 7 5 . OC

94 35 .  5 1 4 2 . 5C
473 3 6 . 0 1 4 1 .5 0
153 36 . 0 1 4 6 .0 0
217 3 5 .  5 1 2 5 .5 0

1 ,6 9 7 36 .  0 2 1 8 .0 0
70 3 5 . 5 2 8 7 . 0 0

431 36 .  0 2 4 5 . 0 0
675 3 6 . 0 2 1 5 . 5 0
521 3 6 . 0 1 8 9 .0 0
218 3 6.  C 1 4 4 .5 0
295 3 6 . 0 1 7 7 .5 0

93 35 . 5 1 6 8 .5 0
£67 3 6 . 0 1 3 9 .5 0
29 3 3 6 .  0 1 3 1 .5 0

4 50 3 6 . 5 2 4 9 . 0 0
189 36 .  5 2 2 1 .5 0
7 97 3 6 . 0 2 8 9 .0 0
2 24 36 . 0 3 3 5 .5 0
409 3 6 . 5 2 8 0 .0 0
164 36 .  5 2 4 7 .5 0
655 3 6 . 5 3 8 6 .0 0
263 36 .  5 4 2 1 .0 0
376 3 6 .  5 3 6 8 . CO
434 3 6 . 0 169. 50
229 3 6 .  0 1 8 1 .5 0
205 3 6 . 0 1 5 6 .0 0

19 3 6 . 0 1 6 9 .0 0

c o n s is t s of the 5 Boroughs

Occupation

SELECTED INSURANCE OCCUPATIONS

ACTUARIES...............................
CLASS A ...............................
CLASS B ..............................

CLAIM APPROVERS.......................
CLASS 3 ..............................

PREMIUM ACCEPTORS.....................
UNDERWRITERS...........................

CLASS A ..............................
CLASS B ...............................

SELECTED GENERAL CLERICAL 
OCCUPATIONS

CLFP K S , ACCOUNTING....................
CLASS A ..............................
CLASS B..............................

CLERKS# FILE...........................
CLASS B..............................
CLASS C . .............................

SECRETARIES. ......... ............... .
CLASS A ...............................
CLASS B..,................... ... . ....
CLASS C ........................ .
CLASS D................... ..........

STENOGRAPHERS, GENERAL...............
STENOGRAPHERS, SENIOR................
IRANSCF.IBING-MACHI NE TYPISTS. ......
TYPISTS................. ...............

CLASS B..............................
SELECTED EDP-PFLATED OCCUPATIONS

COMPUTER OPERATORS....................
CLASS B ..............................

COMPUTER PROGRAMMERS, BUSINESS.....
CLASS A ....... ....................
CLASS B..............................
CLASS C ..............................

COMPUTER SYSTEMS ANALYSTS, BUSINESS
CLASS A ...... .........................
CLASS 3 ...............................

KEYPUNCH OPERATORS....................
CLASS A ..............................
CLASS B ...............................

TAPE LIBRARIANS.......................

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) 0F-
100
AND

UNDER110

1 10

120

120

130

1 30 

140

140

150

150

160

160

170

170

180

180

190

190

200

200

220

220

240

240

260

260 

2 80

28 0

300

300

320

320

340

340

3 60

360

380

380

400

400

440

440

480

4 80 

520

520

560

560
AND
OVER

1 2 7 6 11 15 1 1 13 11 376 8 7
1 2 7 6 11 15 11 7 3 -

“ " ‘ 3 5 1 2 2 11 4 1 1 15 5 4 - - - - - -
~ - _ 3 5 1 2 2 11 3 8 9 - 1 - - - - - -
5 1 6 6 2 4 6 2
- “ - - 4 7 5 3 7 20 29 8 19 23 10 1 1 6 2 - - -

~ - - - - - - 1 3 - 4 3 2 7 6 2 -
4 7 5 3 7 19 26 8 15 20 8 4

8 9 31 15 20 38 30 25 33 10 9 7 4 4
- - 10 8 5 29 22 18 23 10 9 7 4 4 _ _ _ _ _ _ _ - - -8 9 21 7 15 9 8 7 1C - _ _ _ _ - _ _ _ _ _ -

37 80 88 57 43 42 4 C 34 32 8 12 _ _ __ _ _ _ _ _ _ _
2 22 30 17 18 16 15 8 25 -

35 58 53 34 15 8 2 12 - - _ _ _ _ _ _ _ _ _ _
" 21 32 32 55 89 133 212 36 5 287 239 123 75 20 10 3 1 - - - - - -

~ ~ ~ 4 ” 4 - - 2 13 17 19 7 3 1 - - - - ~
“ “ 4 11 6 8 1 6 53 53 114 104 58 1 3 - - - - - - -1 3 1 1 22 25 28 65 204 197 116 3 - - - - - - - - - - -
“ ~ 20 29 17 22 54 97 127 108 37 7 3 - - - - - - - - - - -

* 2 64 25 49 31 22 19 6 - _ _ ... _ _ _ - _ - - _ - - - -
“ - 1 13 40 63 47 53 4 0 38 _ _ _ _ - _ _ _ _ _ _ - -

- 12 3 4 5 14 8 6 1 1 14 1 6 _ _
13 1 20 151 153 165 144 65 24 32 -
13 84 64 39 31 38 12 3 4

'

_ _ 4 12 2 7 1 3 1 1 22 26 68 60 49 35 41 28 35 24 12 26 2 4 10 9 2̂ : 17 25 22 30 27 13 2 - - - - - -
~ “ “ “ “ - 4 41 55 117 161 147 84 63 4 1 42 42 -
“ ” ~ - 4 5 12 32 29 34 26 49 42 - -

4 1 9 82 119 92 48 28 15 2 - - -
” ” “ “ ~ ~ “ - 4 37 32 30 30 23 7 1 - - - ~ ~

; “ “ ~ “ _ - 4 - 6 6 5 23 7 3 83 6 1 67 72 133 47 31 19 25
- - - - 1 - 18 17 49 51 60 16 1 3 15 23

~ - “ - - - - - - 2 5 22 71 o5 44 18 21 73 31 18 4 2
- 7 24 29 30 53 54 72 63 42 40
- 6 8 14 30 44 47 4C 40
- 7 24 23 22 39 24 28 36 2

1 1 7 2 6 2

1 The New York m etropol ita i  
Rocklan d,  and W e s t c h e s t e r  Cou nti e s ,  New  York; and Bergen  County, New J e r se y .  The Newark  metrop ol itan  
area  c o n s i s t s  of E s s e x ,  M o r r i s ,  S o m e r s e t ,  and Union Counties,  New J e r se y .

2 Standard hours  re f l e c t  the w o rk w eek  for which em p lo y ees  r ece iv ed  th e ir  regular  s tr a ig h t - t im e  
s a la r i e s  and the earn in gs  c o r re s p o n d  to t h e s e  weekly  ho ur s.  Average  week ly  hours  are  rounded to the  
n e a r e s t  hal f  hour and a v e r a g e  w e e k ly  earn in gs  to the n e a r e st  half  dollar.  Earnings  information  exc ludes  
p r e m iu m  pay for o v e r t im e  and for work  on weekends ,  ho lidays ,  and late shi fts .  Th ese  s u r v e y s ,  based  
on a r e p r e s e n t a t iv e  s a m p le  of e s ta b l i sh m e n ts  are  designed to m ea s u r e  the l ev e l  of occupat ional  earn ings

at a par t ic u lar  t im e.  Thus, com p arison s  made  with prev io u s  s tu dies  m a y  not refl ect  expe cted wage 
m o v em en ts  b eca u se  of change in the s a m p le  comp osi t io n ,  and shift s in emp loym ent  among es ta b l i sh ments  
with di ff eren t  pay l e v e l s .  Such sh i ft s ,  for  exam p le ,  could d e c r e a s e  an oc cupational  av erage,  even though 
m o st  e s ta b l i sh m en ts  i n c re a s e d  wages  be tween pe r iods  being compared.

3 W orkers  w e r e  di s tr ib uted  as follows: 4 at $ 560 to $60 0 ;  2 at $ 6 0 0  to $640-  and 1 at $6 40
to $ 680.

NOTE: Overall classifications may include data for subclassifications not shown separately.
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Table 81. Occupational earnings: New York City1

(Number and average straight-time weekly hours and earnings2 of workers in selected occupations, December 1976)

Occupation

SELFCTIt INSURANCE OCCUPATIONS
ACTUARIES....... .

CLASS B............................
CLAIR APPROVERS:

CLASS B ........... ...............
PPBHIUH ACCEPTORS.. . ..............................
U NDERW RITEHS...................... .

CLASS A ................ ..........

SELECTED GENERAL CLERICAL 
OCCUPATIONS

CLERKS, ACCOUNTING....... ........ . .
CLASS A....... .............. ........
CLASS E..... .........................

CLERKS, FILE............. .............
CLASS 6............ ..................
CLASS C ....... ..................... .

SECRETARIES............................
CLASS A ..............................
CLASS E...............................
CLASS D ............................

STENOGRAPHERS, GENERAL...............
TP.ANSCRI El NG-HACHI NE TYPISTS... ... .
TYPISTS.................................

CLASS B ..... ......... ...............
SELFCTED EDP*RELATED OCCUPATIONS

COMPUTER CFERATORS:
CLASS E ..............................

COMPUTER FFOGFASH ERS, BUSINESS.....
CLASS A ............................. .
CLASS B ..............................

COMPUTER SYSTEMS ANALYSTS, BUSINESS
CLASS A ...............................

KEYPUNCH CPEEATORS...................
CLASS A ...............................
CLASS E ...............................

N u m b er
of

w o r k e r s

A v e r a g e  
w e e k ly  
hours  

( s tan d ­
ard) 1 2

Average
weekly

earnings
(s tand­

a r d ) 2

NUMBER OF WORKERS RECEITING STRAIGHT -TIME NEEKLI EARNINGS (IN DOLLARS) OF—
100
AND

UNDER
110

1 10 

120

120

130

130

190

190

150

150

160

160

170

170

180

180

190

190

200

200

220

220

290

290

260

2 60

280

2 8 0

300

3CC

320

320

390

390

360

360

380

380

900

900

990

990

980

98 0

5 20

520

560

560
AND
OVER

6S 3 5 . 5 $ 9 9 9 . 0 0 1 2 7 6 7 11 10 11 9 9
52 3 5 . 5 9 1 6 . 0 0 - - * - - * * * - - * * 1 2 7 6 7 11 10 5 3 *

38 3 5 . 5 2 8 3 . 5 0 - - • - . - _ (1 _ 2 2 9 3 8 9 - 1 - - - - - -
30 3 5 . 5 1 9 9 .0 0 • 5 1 <4 6 2 9 6 2 • - - - - • - - - - - • - - • - -

126 3 5 . 5 3 2 6 . 0C 1 1 6 17 23 8 18 23 10 11 6 2 - - -
29 3 5 . 5 3 8 9 .  50 - 1 3 3 2 7 6 2

202 3 5 . 5 1 6 8 . 0 0 2 7 19 9 18 36 30 21 33 10 9 5 9 9
135 3 6 . 0 1 7 6 . 5C - • “ 6 8 3 27 22 19 23 10 9 5 4 9 - - - - - - - -

67 3 5 . 5 1 5 1 . 0C 2 7 8 1 15 9 £ 7 1C • - - - - - - - - - - - -
9 39 3 6 . 0 1 9 3 . 0 0 32 69 82 53 39 90 90 33 31 8 12 - • - - - - - - - “ “ -
196 3 6 . 0 1 9 6 .0 0 2 22 28 15 16 16 15 8 29 - - - - - “ - •- - - - - -
188 3 5 . 5 1 2 7 .5 0 30 92 99 32 13 8 2 12

1 , 9 2 7 36 .  0 2 2 3 . 5 0 - - - 8 7 19 23 69 1P7 173 316 257 239 1 19 72 19 1C 3 1 - - - -
66 3 5 . 5 2 8 8 . 0 0 - - - - - - 4 - 9 - - - 12 17 16 7 3 1 . - - -

3 35 3 6 . 0 2 5 9 . 5C - - - - - 4 8 9 - 1 17 30 111 101 55 1 3 - - - - * -
961 3 6 . 0 1 9 9 .0 0 - - - 8 7 9 12 51 96 123 1 0 a 37 7 3 - - - - - - -
155 3 6 . 0 1 5 1 .0 0 - - 19 19 44 27 22 18 6 - - - - - - • - - -

71 3 5 .  5 19 2 . 5 0 - - - 1 3 12 8 6 i i 19 16 - - - - - - - “ - -
756 3 6 . 0 1 9 2 . 5 0 4 72 12C 138 162 193 63 29 3F - - - - - - - - * - *
230 3 5 .  5 1 3 6 .0 0 4 95 51 39 29 3.8

'
12 a 4

115 3 6 . 0 2 9 6 . 5 0 7 4 13 19 30 27 13 2
576 3 6 . 0 3 0 2 .5 0 - - - - - - - - 8 19 79 106 100 81 63 9 1 92 92 - - “
219 3 6 . 0 3 3 9 . 5C - - - - - - - - - - - - 1 12 32 27 39 26 90 92 - -
268 3 6 . 0 2 8 5 . 5 0 - ■ - - - - - - - - - - 15 52 69 95 97 28 15 2 - - -
910
175
369

3 6 . 0
3 6 . 0
3 6 . 0

9 0 6 . 5 0 4 - 6 6 - 7
1

22 3e
17

31
17

92
33

97
28

87
19

95
19

31
13

19
15

25 
3 23

179. 50 _ 3 6 12 25 39 97 71 83 38 90
208 3 6 . 0 1 8 9 . 0 0 - - - - 7 9 26 93 97 36 90 -
156 3 5 .  5 1 6 2 .5 0 3 6 12 18 30 21 28 36 2

1 New York City c o n s i s t s  of 5 Borou gh s: Bronx,  Brooklyn, Manhattan, Queens,  and Staten Island.
2 Standard hours  r e f l e c t  the w o rk w eek  for  which  em p lo y ees  rece ived  their regular s tr a ig h t - t im e  

s a la r i e s  and the earn in gs  co r re s p o n d  to th e se  w e e k ly  hours.  Average  weekly  hours are  rounded to the  
n e a r e s t  ha lf  hour and a v e r a g e  w e e k ly  earn in gs  to the n e a r e s t  half  dol lar .  Earnings information exc ludes  
p rem iu m  pay for  o v e r t im e  and for  -work on w e e k e n d s ,  hol idays ,  and late shift s.  T h es e  s u r v e y s ,  ba sed  
on a r e p r es e n ta t iv e  s a m p le  of e s ta b l i sh m e n t s ,  are  d es ig n ed  to m e a s u r e  the leve l  of occupat ional  earnings  
at a p a r t ic u la r  t im e .  Thus , c o m p a r i s o n s  m a d e  with previous s tudies  m ay  not re f l e c t  expected wage

m o v em en ts  b e c a u se  of change in the s a m p le  comp osi t io n ,  and shift s in e m p lo ym en t  among e s ta b l i sh ments  
with  di fferen t pay l ev e l s .  Such sh i ft s ,  f or  exam p le ,  could d e c r e a s e  an occupat iona l a v era g e ,  e v e n  though 
m o s t  e s ta b l i sh m en ts  i n c re a s e d  wages  be tw een pe r iods  being compared.

3 Worke rs  w e r e  di str ibuted as fo llo ws: 18 at $ 5 6 0  to $6 00 ;  4 at $ 6 0 0  to $6 40 ;  and 1 at $6 40
to $680.

NOTE: Overall classifications may include data for subclassifications not shown separately.
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Table 82. Occupational earnings: Philadelphia, Pa.—N.J.1

(Number and average straight-time weekly hours and earnings2 of workers in selected occupations. December 1976)

NUMBER OF WORKERS RECEIVING STRAIGHT-TIME WEEKLY EARNINGS (IN DOLLARS) OF--
Occupation IN umber 

of
workers

weekly 
hours 
(stand­
ard) 2

weekly 
earnings 
(stand­
ard) 2

Under
100

100
and

under110

1 10

130

130

150

150

170

170

190

19 0

210

2 IP 

2 30

230

250

250 

27 P

270

290

290

310

310

330

330

35 0

350

370

370

390

390  

9 1 C

910

930

9 30 

9 50

950

970

470

and
over

SELECTED INSURANCE OCCUPATIONS

ACTUARIES.. .............................................................. 28 37. 5 $ 9 0 3 .  50 _ _ _ _ _ _ _ _ _ _ _ 1 1 7 3 1 2 1 5 3 4
CLAIM APPROVERS.................................................... 28 38. 0 2 5 0 . 5 0 - - - - - 2 2 4 9 6 1 1 1 - - - 2 - - -

. - '
-

CLERKS, PCLICY EVALUATION........................ 17 37. 5 1 9 3 . 5 0 _ _ 6 4 4 3
CLERKS, FEESI UN -LEDGER-CARD........ 15 37. 5 138. 50 - - 6 5
PFFMIUM ACCEPTORS.................................................................. 27 37. 0 1 3 7 . 0 0 2 - 9 10 - 5 1
UNDERWRITERS..................................................................................... 58 3 7 . 0 28 3 .0 0 - - - - - 2 4 5 9 7 9 6 4 1 2 4 3 2 - _ -

CLASS A................................................................................................ 27 37. 0 3 2 2 .  50 - - - - - - 2 - 1 3 4 1 4 1 2 4 3 2 _ _ _

CLASS B ................................................................................................ 31 3 7 . 0 2 9 8 . 5 0 - - - - - 2 2 5 8 9 5 5

SELECTED GENERAL CLERICAL
OCCUPATIONS

181CLASS A ................................................................................................. 40 3 7 . 0 1 7 8 . 5 0 3 13 8 10 5 _ _ _ _ _ _ _ _ _

CLERKS, FILE ..................................................................................... 256 38. 0 10 6 . 5 0 6 4 89 83 18 1 1

SECRETARIES............................................................... 1 46 37. 5 1 6 8 .0 0 1 3 28 97 25 22 5 1 3 _ 1 _ - 1 _ _

CLASS A.................................................................... 9 36. 5 2 3 1 . 0 0 - - - - - 1 5 1 - - - 1 - - 1 - - - - - -

1 1 5
13

#1

96 39
155 37. 5 11 2. 50 16 58 17

SFLECTED FDP-RELATED OCCUPATIONS

COMPUTER CPFRATORS. .......................................................... 86 36. 5 189. 50 - 3 5 17 20 16 13 6 5 1

COMPUTER PROGRAMMERS, BUSINESS ................ 131 37. 0 2 5 1 . 5 0 - - - 2 3 16 29 18 20 15 11 1 1 3 1 2 _

8
2

COMPUTER SYSTEMS ANALYSTS, BUSINESS 193 3 7 . 0 2 8 6 . 5 0 - - - - 3 19 9 16 11 9 21 15 20 8 6 3 1 2 _ _

191 8
CLASS B................................................................................................. 56 3 7 . 0 2 6 9 . 0 0 - - - - - _ - 4 15 10 7 13 6 _ - _ _ _

TAPE LIBRARIANS ......................................................................... 9 36. 5 1 6 0 . 0 0 4 3 2 - - - - - * - - - - - - -

1 The Philadelphia, Pa.—N.J. metropolitan area consists of Bucks, Chester, Delaware, 
Montgomery, and Philadelphia Counties, Pa.; Burlington, Camden, and Gloucester Counties, N.J.

2 Standard hours reflect the workweek for which employees received their regular 
straight-time salaries and the earnings correspond to these weekly hours. Average weekly 
hours are rounded to the nearest half hour and average weekly earnings to the nearest half 
dollar. Earnings information excludes premium pay for overtime and for work on weekends, 
holidays, and late shifts. These surveys, based on a representative sample of establishments, 
are designed to measure the level of occupational earnings at a particular time. Thus,

c o m p a r i so n s  made  with prev io u s  s tu dies  m a y  not r e f l e c t  expected  wag e  m o vem en ts  b eca u se  
of change in the sam p le  com p osi t io n ,  and shi fts  in emp lo ym ent  among es ta b l i sh ments  with 
diff eren t pay l e v e l s .  Such s h i f t s ,  for  exa mp le ,  could d e c r e a s e  an occupat iona l av erage , even  
though m o s t  e s ta b l i sh m e n ts  i n c r e a s e d  wages  be tw een pe r iods  being compared.

3 W orkers  w e r e  d is tr ibut ed  as follows:  4 at $ 8 0  to $9 0 ;  and 48 at $ 9 0  to $100 .

NOTE: Overall classifications may include data for subclassifications not shown
s eparately.
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Table 83. Method of wage payment
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers by method of wage payment,1 United States, selected regions, and areas, December 1976)

Method of 
wage payment

All employees................

Time-rated workers.............
Formal plans..................

Single rate ..................
Range of rates .............

Based on merit review ...
Based on length of service
Based on combination....

Individual rates...............

States2 New England Middle Atlantic Border States Southeast Southwest Great Lakes Middle West Pacific

100 100 100 100 100 100 100 100 100

100 100 100 100 100 100 100 100 100
93 99 96 91 84 82 95 90 100
( ) 
93 99 96 91 84 80 95 90 100
65 97 67 63 17 40 68 69 60
5 _ 4 - 19 12 - 7 -

24 2 25 28 48 27 26 14 40
7 1 4 9 16 18 5 10 “

Selected areas

Atlanta Baltimore Boston Chicago Dallas Des Moines Hartford Houston Jacksonville
Los

Angeles-Long
Beach

Minne- 
apolis- 
St. Paul

New York and Newark
Philadelphia

Total New York 
City

All employees.............................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Time-rated workers ............................................ 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Formal plans ................................................ 76 86 98 89 93 86 100 94 92 100 100 97 97 94

Single rate................................................ - - - - - - - 10 - - - - - -
Range of rates ............................................ 76 86 98 89 93 86 100 84 92 100 100 97 97 94

Based on merit review ................................. - 74 90 49 67 74 100 27 17 54 62 85 89 9
Based on length of service ............................ 61 - - - - - - - 56 - - 5 8 -

Based on combination.................................. 15 12 8 40 26 12 - 57 19 46 38 8 - 85
Individual rates.............................................. 24 14 2 11 7 14 - 6 8 “ ~ 3 3 6

1 For definition of method of wage payment, see appendix B. NOTE: Because of rounding, sums of individual items may not equal totals.
2 Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.
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Table 84. Scheduled weekly hours
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers by scheduled weekly hours,1 United States, selected regions, and areas, December 1976)

Weekly hours States2 New England Middle Atlantic Border States Southeast Southwest Great Lakes Middle West Pacific

100 100 100 100 100 100 100 100 100

(3)
5

-
14

1
12

(3)
7

1
1 8

-

7 2 24 _ 7 - 1 - -

1 _ (3) 2 - - 1 4 1
10 15 17 20 7 5 4 5 -

(3) _ - - - - 1 2 -

6 10 10 - 14 - - - -

8 22 1 20 - 1 15 - -

44 51 31 28 51 50 50 22 52
1 _ _ 6 2 2 4 2 -

10 - - - 9 12 16 29 44
1
6 - 2 11 4 19 7 29 3

Regions

All employees

Over 32 and under 35 hours .....
35 hours...........................
Over 35 and under 36 hours .....
36 hours...........................
36.25 hours........................
Over 36.25 and under 36.67 hours
36.67 hours.......................
Over 36.67 and under 37.5 hours .
37.5 hours.........................
Over 37.5 and under 38.75 hours .
38.75 hours.......................
Over 38.75 and under 40 hours .... 
40 hours...........................

Selected areas

Atlanta Baltimore Boston Chicago Dallas Des Moines Hartford Houston Jacksonville
Los

Angeles-Long
Beach

Minne- 
apolis- 
St. Paul

New York and Newark
Philadelph

Total New York 
City

All employees.............................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100

Over 32 and under 35 hours ................................. 3
35 hours...................................................... - - - 5 - 8 - - - - - 15 18 10
Over 35 and under 36 hours ................................. 61 - - - - - 4 - - - - 32 48 -
36 hours...................................................... - 11 - - - - - - - 2 - - - 1
36.25 hours................................................... - - 12 9 7 - 17 10 19 - - 23 34 -
Over 36.25 and under 36.67 hours .......................... - - - - - - - - - - - - - -
36.67 hours................................................... - - 18 - - - 7 - - - - 8 - 22
Over 36.67 and under 37.5 hours ............................ - 26 - - 2 - 40 - - - - - - 7
37.5 hours.................................................... 24 60 69 75 27 13 32 54 78 60 59 23 - 49
Over 37.5 and under 38.75 hours ........................... - - - 8 - 5 - - - - - - - -
38.75 hours................................................... 15 - - - 18 5 - 17 - 38 41 - - -
Over 38.75 and under 40 hours ............................. - - - - 29 - - - - - - - - -
40 hours...................................................... - - - 3 17 69 " 19 3 " - 11

Data relate to the predominant schedule for full-time day-shift employees in each establishment. 
Includes data for regions in addition to those shown separately.
Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.



Table 85. Paid holidays
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers with formal provisions for paid holidays, United States, selected regions, and areas, December 1976)

Number of 
paid holidays

United
States1

Regions

New England Middle Atlantic Border States Southeast Southwest Great Lakes Middle West Pacific

All employees............................................... 100 100 100 100 100 100 100 100 100

Employees in establishments
providing paid holidays...................................... 99

(2)
100 100 100 100 100 100 96 100

Under 1 days................................................ _ - - - 2 -
4 days ....................................................... H _ _ _ _ 1 - - -
4 days plus 1 half day ..................................... (2)

1
_ _ - 2 - - -

5 days........................................................ _ _ - 3 2 - - -
5 days plus 1 half day ..................................... 0

1
1

_ _ - 1 - - - -
6 days ..................................................... _ - - 4 10 (2) - -
6 days plus 1 or 2 half days ............................... _ _ 15 2 2 1 - -
7 days ....................................................... 7 _ _ 8 16 13 5 42 -
7 days plus 1 or 2 half days ............................... 2 _ _ _ 6 6 2 2 -
8 days!................... *.................................. 11 _ 3 26 28 25 9 17 11
8 days plus 1, 2, or 3 half days ........................... 2 _ 7 1 6 5 4 1
9 days...................... ................................ 11 (2)

3
1 34 10 5 34 28 6

9 days plus 1 or ? half days ............................... 4 3 _ 5 - 10 - 7
10 days.................. *.................................. 19 63 2 7 7 12 8 1 31
10 days plus 1 or 2 half days ............................. (2)

7
_ _ - 1 - -

11 days....................................... .............. 19 1 3 _ 2 15 - -

if  days plus 1 or 2 half days ............................. 3 11 1 _ _ - - -

12 days ..................................................... 17 5 47 _ 15 13 4 - 13
12 days plus 1 half day .................................... (2)

6
2 _ _ _ - - -

13 days ..................................................... _ 16 _ _ - - - 31
13 days plus 1 nr 2 haif days ............................. 2 _ 1 _ _ _ 8 - -

14 days ..................................................... 2 _ 6 _ _ - - - -

14 days plus 1 half day .................................... 4 _ 17 _ _ _ _ - -

See footnotes at end of table.



Table 85. Paid holidays— Continued
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers with formal provisions for paid holidays, United States, selected regions, and areas, December 1976)

Selected areas
Number of Los Minne- New York and Newark

paid holidays Atlanta Baltimore Boston Chicago Dallas Des Moines Hartford Houston Jacksonville Angeles-Long
Beach

apolis- 
St. Paul Total New York 

City
Philadelphia

All employees............................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments 100 100providing paid holidays..................................... 100 100 100 100 100 100 100 100 100 100 100 100

Under 4 days .............................................. - - - - - 5 - - - - - - - -4 days ...................................................... - - - - 2 - - - - - - - - -
4 days plus 1 half day .................................... - - - - - - - - - - - - - -5 days ...................................................... - - - - - - - - - - - - -5 days plus 1 half day .................................... - - - - - - - - - - -6 days ...................................................... - - - - 6 - - - 3 - - - - -6 days plus 1 or 2 half days .............................. - - - - - - - - - - - - -7 days ...................................................... - 12 - - 18 72 - 16 6 - 8 - - -7 days plus 1 or 2 half days .............................. - - - - 18 - - - 7 - - - - -8 days ...................................................... 100 26 - 8 56 23 - 19 - 3 5 3 5 -8 days plus 1, 2, or 3 half days .......................... - - - - - - - - 5 1 7 - - -9 days ...................................................... - 48 - 37 - - 1 - 4 4 42 - - 19 days plus 1 or 2 half days .............................. - - - 8 - - - - 19 11 - - - 1110 days .................................................... - - - 21 - - 99 - - 37 - 1 - 710 days plus 1 or 2 half days ............................ - - - 4 - - - - - - - - - -11 days .................................................... - 14 65 - - - - 10 - - - 1 1 -11 days plus 1 or 2 half days ............................ - - 18 - - - - - - - - 2 3 -12 days .................................................... - - 16 21 - - - 54 56 - - 61 79 712 days plus 1 half day ................................... - - - - - - - - - - - 2 3 -13 days .................................................... - - - - - - - - - 44 - 2 - 7413 days plus 1 or 2 half days ............................ - - - - - - - - - - 38 1 2 -14 days .................................................... - - - - - - - - - - - 5 7 -14 days plus 1 half day ................................... - " - “ “ “ “ “ “ “ “ 22 “
1 Includes data for regions in additiorf to those shown separately. NOTE: Because of rounding, sums of individual items may not equal totals.2 Less than 0.5 percent.
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Table 86. Paid vacations
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers with formal provisions for paid vacations after selected periods of service, United States, selected regions, and areas, December 1976)

Vacation policy United Regions
States1 New England Middle Atlantic Border States Southeast Southwest Great Lakes Middle West Pacific

All employees ............................................. 100 100 100 100 100 100 100 100 100
Method of payment

Employees in establishments
providing paid vacations.................................... 100 100 100 100 100 100 100 100 100
Length-of-time payment.................................... , 100 100 100 100 100 100 100 100 100

- V ‘ Amount of vacation pay2 
.After 6 months of service:

Under 1 week .............................................. 19 11 49 6 2 6 7 4 311 week ..................................................... 48 31 32 69 66 64 56 62 55
Over 1 and under 2 weeks ................................ 17 33 14 13 13 6 23 6 22 weeks .................................................... 6 20 2 6 2 - 2 4 -
Over 2 and under 3 weeks ................................ 1 - 2 - - - - - -

After 1 year of service:
Under 2 weeks............................................. 3 - 2 10 9 2 3 1 -
2 weeks .................................................... 94 98 89 82 91 98 97 98 100
Over 2 and under 3 weeks ................................ 2 - 8 7 - - - 1 -
3 weeks .................................................... (3) 2 - - - - - - -

After 5 years of service:2 weeks .................................................... 38 4 8 51 74 74 66 87 5
Over 2 and under 3 weeks ................................ 26 31 29 35 21 15 28 7 423 weeks .................................................... 35 63 63 8 5 10 6 3 53
Over 3 weeks.............................................. 1 2 - 6 - - - 3 -

After 10 years of service:2 weeks.................................................... 2 - (3) 1 7 5 2 - -
Over 2 and under 3 weeks ................................ 2 1 6 3 15 1 3 -
3 weeks .................................................... 71 46 58 80 88 72 88 94 81
Over 3 and under 4 weeks ................................ 13 13 32 13 - 2 8 - 134 weeks .................................................... 12 40 9 - 1 6 2 3 6

After 15 years of service:
Under 3 weeks............................................. 1 - (3) 1 2 8 - - -
3 weeks.................................................... 38 15 9 64 74 55 60 69 20
Over 3 and under 4 weeks ................................ 29 16 53 7 15 13 22 6 724 weeks.............. ...................................... 31 67 35 22 9 20 17 24 9
Over 4 and under 5 weeks ................................ 1 2 2 6 - - 1 1 -5 weeks .................................................... (3) - (3) - - 4 - - -

After 20 years of service:
Under 3 weeks............................................. 1 - O - 1 5 - - -3 weeks .................................................... 9 4 (3) 8 35 12 8 24 3
Over 3 and under 4 weeks ................................ (3) - 6 - 1 - - -
4 weeks .................................................... 81 87 87 80 64 65 84 72 97
Over 4 and under 5 weeks ................................ 5 7 8 6 - - 6 3 -5 weeks .................................................... 3 2 4 - - 18 2 1 -

After 25 years of service:
Under 3 weeks............................................. 1 - (3) - 1 5 - - -
3 weeks .................................................... 8 - (3) 8 27 12 7 24 34 weeks .................................................... 55 32 59 86 56 52 60 61 64
Over 4 and under 5 weeks ................................ 19 14 33 6 15 13 12 6 315 weeks .................................................... 18 54 5 - - 18 21 8 1
Over 5 weeks ............................................... 1 - 2 - - - 1 1 -

After 30 years of service:4
Under 4 weeks ............................................. 8 - 1 8 29 17 7 24 34 weeks .................................................... 52 32 57 78 52 52 58 61 57
Over 4 and under 5 weeks ................................ 3 10 - 13 - - - 3 -
5 weeks.. ........... ...................................... 34 56 34 - 19 32 34 11 40

See footnotes at end of table.
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Table 86. Paid vacations— Continued
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers with formal provisions for paid vacations after selected periods of service, United States, selected regions, and areas, December 1976)

Selected areas

Vacation policy Los Minne- New York and Newark
Atlanta Baltimore Boston Chicago Dallas Des Moines Hartford Houston Jacksonville Angeles-Long

Beach
apolis- 
St. Paul Total New York 

City
Philadelphia

All employees...................................................... 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Method of payment

Employees in establishments
providing paid vacations............................................ 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Length-of-time payment............................................ 100 100 100 100 IOC-' 100 100 100 100 100 100 100 100 100

Amount of vacation pay2 

After 6 months of service:
Under 1 week ........................................................ - _ 23 28 - 11 - 10 _ 44 - 41 27 721 week................................................................ 100 85 72 64 66 74 7 77 78 50 33 38 54 16
Over 1 and under 2 weeks ....................................... - - 2 5 16 5 57 3 - _ 59 14 10 112 weeks............................................................... - - 3 - - - 35 - - - - 3 3
Over 2 and under 3 weeks ....................................... - - - - - - - - - - - 3 5 _

After 1 year of service:
Under 2 weeks...................................................... - 3 - 3 - 3 - - 3 - 8 _ _ 102 weeks............................................................... 100 97 100 97 100 97 96 100 97 100 92 89 95 90
Over 2 and under 3 weeks ....................................... - - - - - - - - - - - 11 5
3 weeks............................................................... _ _ _ _ _ 4

After 5 years of service:
2 weeks............................................................... 89 88 2 34 73 81 - 36 44 4 53 3 4 22
Over 2 and under 3 weeks ....................................... - - 15 62 6 5 24 54 56 57 47 25 _ 40
3 weeks ............................................................... 11 12 82 3 22 8 72 10 - 39 _ 72 96 38
Over 3 weeks........................................................ - - - - - 6 4 - - - - _ _

After 10 years of service:
2 weeks ............................................................... - 3 - - 5 - - _ 7 _ - 1 _ _
Over 2 and under 3 weeks ....................................... - - 2 5 22 9 - 3 3 _ - _ _ _
3weeks............................................................... 89 97 96 84 59 85 24 87 91 99 100 49 38 87
Over 3 and under 4 weeks ....................................... - - - 8 4 - 4 - - - - 43 53
4weeks............................................................... 11 - 2 3 10 6 72 10 - 1 _ 7 9 13

After 15 yean of service:
Under3weeks....................................................... - 3 - - 8 - _ 3 3 _ _ 1 _ _
3 weeks ............................................................... 89 59 3 67 66 77 24 33 41 16 33

59
4 7

48
22
42Over 3 and under 4 weeks ....................................... 15 21 5 54 56 83 56

4weeks............................................................... 11 38 82 12 16 18 72 10 - 1 8 36 40 36
Over 4 and under 5 weeks ....................................... - - - - - - 4 - - - _ 3 5
5 weeks — ..........................................................

After 20 vean of service:
Under 3 weeks.......................................................

- - - 10 - - - - - - -
- - - - 6 - - - _ - _ 1 _ _

3weeks............................................................... 28 3 - 9 5 56 7 6 40 1 6 - _ _
Over 3 and under 4 weeks ....................................... - - - - - - - 3 - _ - _ _
4 weeks ............................................................... 72 97 92 91 79 38 90 81 60 99 94 84 88 100
Over 4 and under 5 weeks ....................................... - - - - - 6 4 - - - _ 11 5
5 weeks..............................................................

After 25 m n  of service.
Under3weeks.......................................................

“ 8 10 - - 10 - - - 5 7 -
- - - - 6 - - - - _ _ 1 _ _

3 weeks ................................................................ 28 3 - 5 5 56 - 6 40 1 6 _
4 weeks ............................................................... 72 97 5 46 79 34 49 30 4 54 46 62 88 55
Over 4 and under 5 weeks ....................................... - - 15 21 - 6 7 54 56 44 38 30 40
5 weeks _.............................................................. - - 80 28 10 4 44 10 - _ 9 5 7 5
Over 5 weeks........................................................ - - - - - - - - - - 3 5

After 31 yean of service:4
Under 4 weeks....................................................... 28 3 - 5 10 56 “ 6 40 1 6 1 - -

See footnotes at end of table.
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Table 86. Paid vacations— Continued
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers with formal provisions for paid vacations after selected periods of service, United States, selected regions, and areas, December 1976)

Vacation policy United Regions
States1 New England Middle Atlantic Border States Southeast Southwest Great Lakes Middle West Pacific

Amount of vacation pay —Continued 
After 30 years of service:4

Over 5 weeks.............................................. 3 2 8 - - - 1 1 -
Maximum vacation:4 3Under 4 weeks............................................. 7 _ 1 8 29 17 7 64 weeks .................................................... 47 32 31 69 52 52 58 79 57

Over 4 and under 5 weeks ................................ 3 10 13 - - 3 -5 weeks.................................................... 26 52 33 9 4 18 23 11 1
Over 5 and under 6 weeks ................................ 2 8 - - - -
6 weeks.................................................... 2 2 _ _ _ _ 5 1 7
Over 6 and under 7 weeks ................................ 2 - - - - - - 317 weeks .................................................... 12 4 27 - 15 13 8

Selected areas

Los Minne- New York and Newark
Atlanta Baltimore Boston Chicago Dallas Des Moines Hartford Houston Jacksonville Angeles-Long

Beach
apolis- 
St. Paul Total New York 

City
Philadelphia

Amount of vacation pay2—Continued 
After 30 years of service:44 weeks .................................................... 11 97 5 46 79 34 49 30 4 43 46 59 88 53

Over 4 and under 5 weeks ................................ - - - - - 6 7 - - - - - - -

5 weeks........................-........................... 61 - 95 49 10 4 44 64 56 55 47 29 7 47
Over 5 weeks............................................... - - - - - - - - - - - 11 5 -

Maximum vacation:4
Under 4 weeks............................................. 28 3 - 5 10 - - 6 40 1 6 1 - -4 weeks.................................................... 11 49 5 46 79 90 49 30 4 43 46 25 36 53
Over 4 and under 5 weeks ................................ - - - - - 6 7 - - - - - - -

5 weeks.................................................:... 61 48 80 28 10 4 44 10 - - 9 41 59 7
Over 5 and under 6 weeks ................................ - - - - - - - - - - - 11 5 -6 weeks .................................................... - - - 21 - - - - - 11 - - - -

Over 6 and under 7 weeks ................................ - - - - - - - - - 44 - - - -

7 weeks.................................................... - - 15 - - - - 54 56 - 38 22 - 40
1 Includes data for regions in addition to those shown separately.2 Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis.

Periods of service were chosen arbitrarily and do not necessarily reflect individual establishment provisions 
for progression. For example, changes indicated at 10 years may include changes that occurred between 5 and 10 
years.

3 Less than 0.5 percent.4 Percentages of employees at less than 4 weeks are the same as for 25 years. 
NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 87. Health, insurance, and retirement plans
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers with specified health, insurance, and retirement plans,1 United States, selected regions, and areas, December 1976)

Type of plan

All employees.................... .
Employees in establishments providing

Life insurance......................
Noncontributory plans............

Accidental death and
dismemberment insurance........
Noncontributory plans............

Sickness and accident insurance
or sick leave or both3............
Sickness and accident insurance .

Noncontributory plans.........
Sick leave (full pay,
no waiting period) ..............

Sick leave (partial pay
or waiting period) ..............

Long-term disability insurance.....
Noncontributory plans............

Hospitalization insurance...........
Noncontributory plans............

Surgical insurance..................
Noncontributory plans............

Medical insurance........ ..........
Noncontributory plans............

Major medical insurance...........
Noncontributory plans............

Dental insurance ...................
Noncontributory plans............

Retirement plans*...................
Pensions..........................

Noncontributory plans .........
Severance pay ....................

States2 New England Middle Atlantic Border States Southeast Southwest Great Lakes Middle West Pacific
100 100 100 100 100 100 100 100 100

100 100 100 100 100 100 100 100 10078 92 99 82 55 57 74 52 69
82 88 91 71 67 76 75 74 9662 62 90 51 42 54 51 40 65
96 96 100 100 95 87 99 80 10059 55 93 77 24 45 52 27 8052 55 90 69 21 23 43 17 52
79 94 57 90 79 82 95 58 85
12 2 40 _ 8 _ 2 4 175 69 87 85 82 57 67 46 9656 59 79 59 64 28 33 19 6799 100 99 100 100 100 99 100 10036 27 41 73 44 36 34 27 2499 100 99 100 100 100 99 100 10036 27 41 73 44 36 34 27 2499 100 99 100 100 100 98 100 10036 27 41 73 44 36 34 27 2499 100 99 96 100 100 98 100 10036 27 41 78 44 36 34 27 2439 67 45 - 17 15 24 44 652 4 4 - - 2 2 4 197 100 98 98 94 90 100 96 9697 100 98 98 94 90 100 96 9690 98 97 97 81 73 92 69 943 1 - - - - 14 3 -

See footnotes at end of table.
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Table 87. Health, insurance, and retirement plans— Continued
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers with specified health, insurance, and retirement plans,1 United States, selected regions, and areas, December 1976)

Selected areas

Type of plan Los Minne- New York and Newark
Atlanta Baltimore Boston Chicago Dallas Des Moines Hartford Houston Jacksonville Angeles-Long

Beach.
apolis- 
St. Paul Total New York 

City
Philadelphia

All employees.............................................. 100 100 100 100 100 100 100 100 100 100 100 100 100 100
Employees in establishments providing 100 100 100 100 100 100 100 100Life insurance.............................................. 100 100 100 100 100 100

Noncontributory plans.................................... 39 97 100 50 53 20 96 73 92 63 100 99 99 97
Accidental death and 95 55 98 96 70dismemberment insurance................................ 100 63 99 91 77 64 93 73 100

Noncontributory plans.................................... 100 60 99 44 53 8 58 73 92 58 55 97 96 68
Sickness and accident insurance 100 100 100 100 100or sick leave or both 3 .................................... 100 100 100 100 68 44 93 100 100

Sickness and accident insurance ........................ - 89 90 24 44 15 45 17 22 81 57 95 93 94
Noncontributory plans................................. - 74 90 13 34 3 45 - 17 . 44 57 91 93 94

Sick leave (full pay, 100 89 45 52 93no waiting period) ...................................... 100 52 100 95 68 40 89 100 89
Sick leave (partial pay 591 483 492 571 5491 4888or waiting period) ......................................

Long-term disability insurance............................. 73 48 41 90 3 20 99 75
Noncontributory plans.................................... 73 48 15 28 57 - 82 20 85 62 47 81 88 73

Hospitalization insurance................................... 100 100 100 100 100 100 100 100 100 100 100 99 99 100
Noncontributory plans.................................... 87 74 66 4 48 23 7 19 36 4 29 42 64 40

Surgical insurance......................................... 100 100 100 100 100 100 100 100 100 100 100 99 99 100
Noncontributory plans.................................... 87 74 66 4 48 23 7 19 36 4 29 42 64 40

Medical insurance.......................................... 100 100 100 100 100 100 100 100 100 100 100 99 99 100
Noncontributory plans.................................... 87 74 66 4 48 23 7 19 36 4 29 42 64 40

Major medical insurance ................................... 100 97 100 100 100 100 100 100 100 100 100 100 100 100
Noncontributory plans.................................... 87 97 66 4 48 23 7 19 36 4 29 42 64 38

Dental insurance........................................... - - 34 21 6 64 96 54 56 93 59 45 34 40
100 89 100 100 696 100 7100 91 97 195 100 599 799 100

Pensions.................................................. 100 89 100 100 96 100 100 91 97 95 100 99 99 100
Noncontributory plans ................................. 72 86 100 92 96 38 100 91 97 95 91 99 99 95

Severance pay ............................................ “ “ ~ ~ ‘
1 Includes those plans for which the employer pays at least part of the cost and excludes legally required 

plans such as workers' compensation and social security; however, plans required by State temporary disability 
laws are included if the employer contributes more than is legally required or the employees receive benefits 
in excess of legal requirements. "Noncontributory plans" include only those plans financed entirely by the
employer.

2 Includes data for regions in addition to those shown separately.3 Unduplicated total of workers receiving sickness and accident insurance and sick leave shown separately.4 Unduplicated total of workers covered by pension plans and severance pay shown separately.
NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 88. Other selected benefits
(Percent of nonsupervisory office employees in home and regional head offices of life insurance carriers with funeral leave pay, jury-duty pay, and free lunch provisions,1 United States, selected regions, and areas, December 1976)

Type of benefit

Employees in establishments 
with provisions for
Funeral leave.............

Jury duty leave.............
Lunch provisions:

Free lunches.............
Monetary allowance.....

Employees in establishments 
with provisions for
Funeral leave............

Jury duty leave ............
Lunch provisions:

Free lunches.............
Monetary allowance.....

United
States2

Regions
New England Middle Atlantic

92
100

Border States

94
100

Southeast Southwest Great Lakes Middle West Pacific

Selected areas

Atlanta Baltimore Boston Chicago Dallas Des Moines Hartford Houston Jacksonville
Los

Angeles-Long
Beach

Minne- 
apolis- 
St. Paul

New York and Newark
Philadelphia

Total New York 
City

100 85 82 93 86 100 100 100 94 96 100 90 97 100100 100 100 92 100 100 100 100 97 99 100 100 100 100
_ 48 15 21 _ _ _ 54 56 44 44 56 52 3089 - - - - - - - 19 - 5 - - -

For definition of items, see appendix B.
Includes data for regions in addition to those shown separately.

NOTE: Because of rounding, sums of individual items may not equal totals.



Appendix A. Life Insurance Sales Agents

Occupational information presented in part II of this 
bulletin is limited to selected professional, technical, 
and clerical classifications of home and regional head 
offices in the life insurance industry. Sales agents, 
although accounting for 1 in every 3 workers in the 
industry, were not included mainly because the survey 
was not designed to measure commissions, the major 
source of their earnings. The descriptive material that 
follows summarizes some typical company pay plans 
and procedures for agents of major insurance carriers, 
based on about a dozen union contracts, discussions 
with officials of these carriers, and findings from 
surveys conducted by the Life Insurance Marketing 
and Research Association and National Association of 
Life Underwriters. No actual pay data were collected 
for sales agents during the December 1976 survey 
conducted by the BLS nor was there an attempt made 
here to cover comprehensively all of the variations, 
fine details, and mechanisms that combine to produce 
agents’ earnings.

While earnings of experienced life insurance agents 
come almost entirely from sales commissions, the 
inexperienced agent is paid a regular salary, or draw, 
during the first 2 or 3 years of his/her career, during 
which time a specified level of production must be 
maintained. Under this “ financing arrangement,” the 
agent-in-training is usually credited with a portion of 
earned commissions, subject to particular company 
policy. According to a study conducted by the Life 
Insurance Marketing and Research Association (LIM- 
RA), the median annual financing payment to inexper­
ienced (first year) recruits was about $9,500 in 1975, 
and their mean commission earnings, nearly $2,000.

The basic determinants of sales agents’ commissions 
are the types of policies sold, their face values, the age 
of the insured, and the term of premium payment. It is 
common practice, for example, for an agent to receive a 
commission of 50 to 55 percent of the first year’s 
premium on a whole life insurance policy—one of the 
most popular today. In subsequent years, the agent will 
normally receive residual payments, for example, 10 to 
12 percent of the premiums in each of the next 3 or 4 
years. Annual residual payments can make up a signifi­

cant portion of an agent’s current earnings. Even 
within a whole life policy, the specific rate of commis­
sion varies greatly, declining as the age of the insured 
increases and the term of premium payment shortens. 
O ther types of policies, such as term insurance, carry 
lower commission rates than whole life, and, lacking 
cash value, they carry lower premiums for given face 
values. Table A-l illustrates the wide range of commission 
rates for different types of policies written by agents from a 
major insurance carrier.

Industry sources indicate that most agents require at 
least 5 years of experience to establish clientele and a 
sustained earnings stream. A study by LIM RA and the 
National Association of Life Underwriters (NALU) 
showed that 1975 personal income ranged from slightly 
under $20,000 to $40,000 for the middle half of NALU 
agents with 5 years or more of experience. Their 
median income in 1975 was somewhat above that of 
class A actuaries—the highest-paying job surveyed by 
BLS in December 1976. (The actual difference may be 
understated by 5 to 10 percent or more because of the 
1-year earlier reference date for agents’ earnings.) The 
following tabulation1 displays the much broader earn­
ings dispersion for agents—an expected finding, given 
the wide range within which their pay-determining 
elements may vary, including the sales ability of 
individual agents.

Actuaries, class A  (1976) ......
Life insurance agents (1975)

M e d i a n  Middle range

$27,500 $25 ,000-$31,000
$28,000 $19,500-$40,000

1 The annual data for actuaries were estimated by multiplying 
weekly earnings for December 1976 by 52. The measures of central 
tendency for agents were derived by interpolating within a given 
distribution whose open upper end of $40,000 or more contained 28 
percent of the agents. Thus, the third quartile of the middle range is 
higher than $40,000 and the aforementioned dispersion even greater.
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Table A-1. Commissions to life insurance agents by kind of policy—An illustration

K i n d  of policy Male
ages

F e m a l e
ages

1
Percent of p r e m i u m s

First
policy
year

Second, third, a n d  
fourth policy years 
a m o u n t  of insurance

Estate series
$ 5 0 , 0 0 0  
a n d  over

Less than 
$ 5 0 , 0 0 0

Modified Life 3 ........................... U n d e r  6 6 U n d e r  6 9 5 5 . 0 % 10% 11%
66-67 6 9 - 7 0 50.0 10 11
68-72 71-75 45.0 10 11
73-75 40.0 10 11

Estate 2 0  W h o l e  Life .................. U n d e r  5 8 U n d e r  61 50.0 10 11
58-67 6 1 - 7 0 45.0 10 11
68-72 71-75 40.0 10 11
73-75 - 35.0 9 10

Professional 5 0  —  M o d  2 Life Paid-up
at A g e  8 5  or 8 8 ........................ U n d e r  5 8 U n d e r  61 50.0 10 -

58-67 6 1 - 7 0 45.0 10 -
68-72 71-75 40.0 10 -
73-75 — 35.0 9 —

Citation 5 0  —  Life Paid-up
U n d e r  5 8 U n d e r  61 25.0 20 -
58-67 6 1 - 7 0 23.0 19 -
68-72 71-75 20.0 19 -
73-75 - 18.0 17 —

Y o u t h  Estate Builder .................. - - 55.0 10 11

L i m i t e d - P a y m e n t  Life (including
Family Life Paid-up at A g e  8 0  or 83,
Family Life Paid-up at A g e  6 5  or 68,
Parent a n d  Children Life Paid-up at
A g e  8 0  or 83, Parent a n d  Children
Life Paid-up at A g e  6 5  or 6 8 ) ......... P r e m i u m s  payable for:

2 8  years or m o r e 55.0 10 11
1 8  to 2 7  years, inclusive 49.5 10 11
13 to 17 years, inclusive 44.0 10 11
8 to 1 2  years, inclusive 38.5 9 10

E n d o w m e n t  with p r e m i u m s  payable
t hroughout e n d o w m e n t  period
(including I n c o m e  E n d o w m e n t  a n d
Flexible Maturity I n c o m e  E n d o w m e n t
Policies, based o n  age 5 5  less the
insuring age, excluding Retirement
I n c o m e  E n d o w m e n t )  .................. P r e m i u m s  payable for:

3 3  years or m o r e 55.0 10 11.0
2 8  to 3 2  years, inclusive 49.5 10 11.0
2 3  to 2 7  years, inclusive 44.0 10 11.0
20 to 2 2  years, inclusive 38.5 10 11.0
18 to 19 years, inclusive 38.5 7 7.5
15 to 17 years, inclusive 27.5 7 7.5
13 to 14 years, inclusive 27.5 5 5.5
10 to 1 2  years, inclusive 22.0 5 5.5

Level T e r m  ............................. 50.0 10 11.0

Decreasing T e r m  (including
Decreasing T e r m  to A g e  6 5  or 68). . . 50.0 10 11.0

•J 50.0 10 11.0
Decreasing T e r m  o n  Insured
a n d  Spou s e  ............................. 50.0 - -

Family I n c o m e  (including Family
I n c o m e  to A g e  6 5  or 68) ............. 50.0 10 11.0

See footnotes at e n d  of table.
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Table A-1. Commissions to life insurance agents by kind of policy—An illustration— Continued

Kind of policy Male
ages

F e m a l e
ages

First
policy
year

Percent of p r e m i u m s 1

Second, third, a n d  
fourth policy years 
a m o u n t  of insurance 

Estate series

$ 5 0 , 0 0 0  Less than
a n d  over $ 5 0 , 0 0 0

1-Year Renewable and 
Convertible Term Inital Policy Fee 25.0

5.0
'10

44.0 2  5 2 5.5

Percent of p r e m i u m s ^

A m o u n t  of insurance

First
S e c o n d  a n d  third policy years Fourth a n d  fifth policy years

policy Estate series Estate series

$ 5 0 , 0 0 0 Less than $ 5 0 , 0 0 0 Less than
a n d  over $ 5 0 , 0 0 0 a n d  over $ 5 0 , 0 0 0

Modified Life 5-10 and
Modified 25-10 ................................... 49.5% 10% 11% 5% 5.5%

5-Year Renewable and 
Convertible Term • . .

S O U R C E : A greem ent between T h e  Prudential Insurance C om ­
pany o f A m erica  and Insurance W orkers In tern a tio n a l U nion  
(A F L -C IO ), dated Sept. 2 9 , 1 9 7 5 , excerpts fro m  pp. 2 1 -2 4 .

 ̂ Prem ium s include policy  and rider constants, if any.
Com m ission rates apply  to  the 2d through the 5 th  po licy

years.
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Appendix B. Scope and Method of Survey

Scope of survey

Part I covers a survey of commercial and stock 
savings banks and trust companies engaged in the 
business of accepting deposits from the public and 
extending credit by means of loans and investments, 
and savings banks operating on a mutual basis, without 
capital stock (Industries 602 and 603, as defined in the 
1967 edition of the Standard Industrial Classification 
Manual, prepared by the U.S. Office of Management 
and Budget). Mutual savings banks are located chiefly 
in the Northeast.

Part II covers a survey of home and regional head

offices of companies primarily functioning as life insur­
ance carriers (Part of SIC 631). Included were stock 
(SIC 6311) and mutual (SIC 6312) carriers; establish­
ments owned under other arrangements (SIC 6319) 
were excluded.

Establishments studied in Part I were selected from 
those employing 20 workers or more and in Part II, 
from those employing 50 workers or more. This size 
determination was made at the time of reference of the 
data used in compiling the universe lists. Tables B-l and 
B-2 show the number of establishments and workers 
estimated to be within the scope of the surveys, as well 
as the number actually studied by the Bureau.

Table B-1. Number of establishments and employees within scope of survey and number studied, 
banking industry, 28 selected areas, December 1976 , .

Region1 and area 1 2
Number of establishments3 Workers in establishments

Within scope of 
study Actually studied

Within scope of study
Actually studied

Total4 Nonsupervisory employees
Full time Part time

Total, 28 areas ...................................................... 2,057 592 537,614 354,651 53,298 392,101
Northeast

Boston ................................................................... 138 31 25,614 16,786 2,878 15,291
Hartford.................................................................. 20 11 6,147 4̂023 1,102 5,636
Nasssau-Sufolk.......................................................... 41 11 11,406 7,758 1,013 5,595
Newark................................................................... 66 19 13,563 9,045 1,771 7,699
New York................................................................. 143 45 119,891 84,821 4,832 100,076
Philadelphia.............................................................. 64 22 31,063 19,440 4,008 24,196

South
Atlanta................................................................... 57 17 11,763 7,842 1,172 9,080
Baltimore................................................................. 25 12 11,261 7,827 1,045 10’226
Dallas-Ft. Worth......................................................... 137 30 15,166 10,035 957 8,960
Houston .................................................................. 141 30 13,134 8,657 785 6,828
Louisville................................................................. 19 11 5,726 3,690 540 5,356
Memphis................................................................. 17 9 4,769 3,107 446 4,135
Miami.................................................................... 79 27 7,765 5,452 262 3,993
New Orleans............................................................. 28 12 5,864 4,208 494 3,409
Washington....................................... ....................... 62 25 15,180 10,005 1,627 11,506

North Central
Chicago................................................................... 307 47 48,868 31,290 5,533 20,248
Cincinnati................................................................ 27 14 5,491 3,687 509 4,949
Detroit................................................................... 58 17 23,497 15,169 3,806 17,286
Indianapolis.............................................................. 34 13 7,655 5,165 462 6,424
Kansas City.............................................................. 96 31 8,361 5,494 521 4,056
Milwaukee................................................................ 67 22 8,427 4,414 1,986 5,117
Minneapolis-St. Paul..................................................... 106 27 10,875 6,246 2,204 6,984
St. Louis................................................................. 120 33 12,516 8,335 1,267 6,708

West
Denver-Boulder.......................................................... 73 22 8,206 5,539 561 5,239
Los Angeles-Long Beach................................................. 55 17 48,177 31,401 5,599 42,186
Portland.................................................................. 15 9 8,095 4,644 938 7,861
San Francisco-Oakland................................................... 37 15 37,683 23,495 5,385 32,631
Seattle-Everett........................................................... 25 13 11,451 7,076 1,595 10,426
1 The regions used in this study are synonymous with those defined by the Census. reference of the universe data.2 See individual area tables 3-56 for definitions of selected areas. 4 Includes executive, professional, and other workers excluded from the nonsuper-3 Includes only those establishments with 20 workers or more at the time of visory office worker category.

131



Table B-2. Estimated number of establishments and employees within scope of survey 
and number studied, life insurance carriers, December 1976

Region1 and area3
Number of establishments3 Workers in establishments

Within scope of study Actually studied Within scope of study Actually studiedTotal4 Office workers
United States5....................... 427 222 194,266 122,602 160,711
New England........................ 24 19 42,228 24,606 39,776Boston, Mass....................... 8 7 10,174 7,078 10,076Hartford, Conn...................... 7 7 24,875 13,502 24,875Middle Atlantic....................... 67 29 50,357 29,889 39,441New York, N.Y.-NJ. and Newark, NJ .......... 37 15 39,830 22,535 30,546New York City...................... 26 10 29,290 14,811 20,793Philadelphia, Pa.-NJ................... 13 9 8,525 5,893 7,749Border States ........................ 26 18 5,649 3,540 4,723Baltimore, Md....................... 7 5 1,239 704 1,085Southeast .......................... 73 38 21,615 15,244 17,915Atlanta, Ga........................ 5 4 1,493 1,071 1,413Jacksonville, Fla..................... 10 7 4,960 4,112 4,710Southwest.......................... 56 29 14,160 10,219 11,477Dallas, Tex........................ 18 12 5,123 3,653 4,611Houston, Tex ....................... 8 6 3,313 2,533 3,163Great Lakes ......................... 94 43 33,295 21,257 25,267Chicago, III........................ 19 10 7,357 4,121 6,062Minneapolis-St. Paul, Minn-Wis ............. 13 8 6,224 4,216 4,977Middle West......................... 45 27 11,283 7,606 9,272Des Moines, Iowa..................... 13 9 3,437 2,485 3,149Pacific........................... 26 14 13,491 8,693 12,052Los Angeles-Long Beach, Calif .............. 11 7 9,315 6,104 8,953

The regions used in this study include N ew  
E ngland— Connecticut, Maine, Massachusetts, New Hamp­
shire, Rhode Island, and Vermont; M iddle A tla n tic — 
New Jersey, New York, and Pennsylvania; Border S ta te s— 
Delaware, District of Columbia, Kentucky, Maryland, 
Virginia, and West Virginia; S o u th ea st— Alabama, Florida, 
Georgia, Mississippi, North Carolina, South Carolina, and 
Tennessee; S o u th w e s t— Arkansas, Louisiana, Oklahoma, 
and Texas; Great Lakes— Illinois, Indiana, Michigan, 
Minnesota, Ohio, and Wisconsin; M iddle W est— Iowa, 
Kansas, Missouri, North Dakota, and South Dakota; and

Method of study

Data were obtained by personal visits of the Bureau’s 
field staff to a representative sample of establishments 
within the scope of each survey. To obtain appropriate 
accuracy at minimum cost, a greater proportion of 
large than of small establishments was studied. All 
estimates (except information on minimum entrance 
salaries) are presented, therefore, as relating to all 
establishments in the respective industry, excluding 
only those below the minimum size at the time of 
reference of the universe data.

Establishment definition

An establishment is defined for the banking study as 
all locations operating within the wage area (SMSA), 
and for the insurance survey, as a home or regional 
head office within a wage area (SMSA). The wage area 
for life insurance carriers outside of metropolitan areas 
was the county.

Pacific— California, Nevada, Oregon, and Washington.
2 See individual area tables 69-82 for definitions of 

selected areas.
Includes only those establishments with 50 workers 

or more at time of reference of the universe data.
Includes executive, professional, and other workers 

in addition to the nonsupervisory office workers category 
shown separately.

5 Includes data for regions in addition to those 
shown separately. Alaska and Hawaii were not included 
in the study.

Employment

Estimates of the number of workers within the scope 
of the study are intended as a general guide to the size 
and composition of the industry’s labor force, rather 
than as precise measures of employment.

Office workers

The term “office workers,” as used in this bulletin, 
includes nonsupervisory employees such as tellers, 
general office clerks, office machine operators, stenog­
raphers, actuaries, claim approvers, correspondents, 
underwriters, computer personnel, and all other w or­
kers engaged in office functions. Administrative and 
executive employees and those engaged in nonoffice 
functions were excluded.

Separate data are presented, where possible, in Part I 
for full- and part-time workers. Part-time workers are 
defined as those hired to work a schedule calling 
normally for fewer weekly hours than the establish-
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merit’s schedule for its full-time employees in the same 
general type of work. A specific hours concept is not 
the sole criterion for distinguishing between full- and 
part-time employees.

Occupational classification

Occupational classification was based on a uniform 
set of job descriptions designed to take account of 
interestablishment and interarea variations in duties 
within the same job. (See appendix C for these descrip­
tions.) The criteria for selection of the occupations 
were: The number of workers in the occupation; the 
usefulness of the data in collective bargaining; and 
appropriate representation of the entire job scale in the 
industry. Working supervisors, apprentices, learners, 
beginners, trainees, and handicapped, temporary, and 
probationary workers were not reported in the data for 
Selected occupations in banks. In addition to these 
exclusions, part-time workers were not reported in the 
jobs covered by the life insurance survey.

Wage data

Information on wages relates to straight-time weekly 
or hourly earnings, excluding premium pay for over­
time and for work on weekends, holidays, and late 
shifts. Average weekly earnings relate to salaries that 
are paid for standard work schedules and are rounded 
to the nearest half dollar. Hourly earnings for full-time 
workers in the banking industry (table 1) were compu­
ted by dividing straight-time weekly salary by these 
standard work schedules. Cost-of-living bonuses were 
included as part of the workers’ regular pay, but 
nonproduction bonus payments, such as Christmas or 
yearend bonuses, were excluded.

Average (mean) weekly rates or earnings for each 
occupation were calculated by weighting each rate (or 
weekly earnings) by the number of workers receiving 
the rate, totaling, and dividing by the number of 
individuals.

The median designates position; that is, one-half of 
the employees covered by the survey received more 
than this rate and one-half received less. The middle 
range is defined by two rates of pay such that one- 
fourth of the employees earned less than the lower of 
these rptec a n d  one-fourth earned more than the higher 
rate. }

Minimum entrance salaries

Tabulations relate to formally established policies for

minimum weekly hiring salaries for inexperienced full­
time typists and savings tellers, and minimum hourly 
hiring rates for part-time workers in these categories, of 
the banks included in the Bureau’s sample. The data 
represent only the banks included in the Bureau’s 
sample. For purposes of this study, inexperienced 
workers are defined as those who, at the time of hire, 
either lack any previous experience, or lack experience 
that may be transferable to the job for which they are 
employed.

Method of wage payment

Tabulations by method of wage payment relate to 
the number of workers paid under the various time-rate 
systems. Formal rate structures for time-rated workers 
provide single rates or a range of rates for individual 
job categories. In the absence of a formal rate structure, 
pay rates are determined primarily by the qualifications 
of the individual worker. A single rate structure is one 
in which the same rate is paid to all experienced 
workers in the same job classification. (Learners, 
apprentices, or probationary workers may be paid 
according to rate schedules which start below the 
single rate and permit the workers to achieve the full 
job rate over a period of time.) An experienced worker 
occasionally may be paid above or below the single rate 
for special reasons, but such payments are exceptions. 
Range-of-rate plans are those in which the minimum, 
maximum, or both of these rates paid experienced 
workers for the same job are specified. Specific rates of 
individual workers within the range may be determined 
by merit, length of service, or a combination of these.

Scheduled weekly hours

Data on weekly hours refer to the predominant work 
schedule for full-time office workers employed on the 
day shift.

Shift provisions and practices

Shift provisions for full-time workers relate to the 
policies of establishments either currently operating 
late shifts or having formal provisions covering late- 
shift work. Practices relate to workers employed on 
late shifts at the time of the survey. Second shifts are 
defined as ending at or near midnight while third shifts 
begin at or near midnight.
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Establishment practices and supplementary wage
provisions

Supplementary benefits in an establishment were 
considered applicable to all office workers if they 
applied to half or more of such workers in the 
establishment. Similarly, if fewer than half of the 
workers were covered, the benefit was considered 
nonexistent in the establishment. Because of length-of- 
service and other eligibility requirements, the propor­
tion of workers receiving the benefits may be smaller 
than estimated.

Paid holidays. Paid holiday provisions relate to full-day 
and half-day holidays provided annually.

Paid vacations. The summaries of vacation plans are 
limited to formal arrangements and exclude informal 
plans whereby time off with pay is granted at the 
discretion of the employer or supervisor. Payments not 
on a time basis were converted; for example, a payment 
of 2 percent of annual earnings was considered the 
equivalent of 1 week’s pay. The periods of service for 
which data are presented represent the most common 
practices, but they do not necessarily reflect individual 
establishment provisions for progression. For example, 
changes in proportions indicated at 10 years of service 
may include changes which occurred between 5 and 10 
years.

Health, insurance, and retirement plans

Data are presented for health, insurance, pension, 
and retirement severance plans for which the employer 
pays all or a part of the cost, excluding programs 
required by law such as workers’ compensation and 
social security. Among plans included are those under­
written by a commercial insurance company and those 
paid directly by the employer from his/her current op­
erating funds or from a fund set aside for this purpose.

Death benefits are included as a form of life insur­
ance. Sickness and accident insurance is limited to that 
type of insurance under which predetermined cash 
payments are made directly to the insured on a weekly 
or monthly basis during illness or accident disability. 
Information is presented for all such plans to which the 
employer contributes at least a part of the cost. 
However, in New York and New Jersey, where 
temporary disability insurance laws require employer 
contributions,1 plans are included only if the employer 
(1) contributes more than is legally required, or (2) 
provides the employees with benefits which exceed the 
requirements of the law.

Tabulations of paid sick leave plans are limited to 
formal plans which provide full pay or a proportion of

the worker’s pay during absence from work because of 
illness; informal arrangements have been omitted. Sepa­
rate tabulations are provided for (1) plans which 
provide full pay and no waiting period, and (2) plans 
providing either partial pay or a waiting period.

Long-term disability insurance plans provide pay­
ments to totally disabled employees upon the expiration 
o f sick leave, sickness and accident insurance, or both, 
or after a specified period of disability (typically 6 
months). Payments are made until the end of disability, 
a maximum age, or eligibility for retirement benefits. 
Payments may be full or partial, but are almost always 
reduced by social security, workers’ compensation, and 
private pension benefits payable to the disabled em­
ployee.

Medical insurance refers to plans providing for 
complete or partial payment of doctors’ fees. Such 
plans may be underwritten by a commercial insurance 
company or a nonprofit organization, or they may be a 
form of self-insurance.
Dental insurance. Data relate to formal plans cover­
ing normal dental services such as fillings, extractions, 
and x-rays. Many health insurance plans provide bene­
fits for certain kinds of oral surgery or dental care 
required as a result of an accident; plans limited to such 
conditions are excluded.

Major medical insurance, sometimes referred to as 
extended medical or catastrophe insurance, includes 
plans designed to cover employees for sickness or 
injury involving an expense which exceeds the normal 
coverage of hospitalization, medical, and surgical plans.

-Tabulations of retirement pensions are limited to 
plans which provide regular payments for the remain­
der of the retiree’s life. Data are presented separately 
for retirement severance pay (one payment or several 
over a specified period of time) made to employees on 
retirement. Establishments providing both retirement 
severance payments and retirement pensions to em­
ployees were considered as having both retirement 
pensions and retirement severance plans; however, 
establishments having optional plans providing employ­
ees a choice of either retirement severance payments or 
pensions were considered as having only retirment 
pension benefits.

Paid funeral and jury-duty leave. Data for paid funeral 
and jury-duty leave relate to formal plans which 
provide at least partial payment for time lost as a result 
of attending funerals of specified family members or 
serving as a juror.

Free lunches. Data relate to formal plans providing 
either free lunches or a monetary allowance for 
lunches.

1 The temporary disability laws in California and Rhode Island do 
not require employer contributions.
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Appendix C. Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau’s wage surveys is to 
assist its field staff in classifying into appropriate occupations workers who are employed 
under a variety of payroll titles and different work arrangements from establishment to 
establishment and from area to area. This permits the grouping of occupational wage 
rates representing comparable job content. Because of this emphasis on inter­
establishment and interarea comparability of occupational content, the Bureau’s job 
descriptions may differ significantly from those in use in individual establishments or 
those prepared for other purposes. In applying these job descriptions, the Bureau’s field 
staff was instructed to exclude working supervisors, apprentices, learners, beginners, 
trainees, and handicapped, temporary, and probationary workers in banks. In addition to 
these exclusions, part-time workers in life insurance offices also were not reported.

Selected clerical occupations

Bookkeeping-machine operator

Operates a bookkeeping machine (with or without a 
typewriter keyboard) to keep a record of business 
transactions.

Class A —Keeps a set of records requiring a 
knowledge of and experience in basic bookkeeping 
principles and familiarity with the structure of the 
particular accounting system used. Determines 
proper records and distribution of debit and credit 
items to be used in each phase of the work. May 
prepare consolidated reports, balance sheets, and 
other records by hand.

Class B —Keeps a record of one or more phases or 
sections of a set of records usually requiring little 
knowledge of basic bookkeeping. Phases or sec­
tions include accounts payable, payroll, customers’ 
accounts (not including a simple type of billing), 
cost distribution, expense distribution, inventory 
control, etc. May check or assist in preparation of 
trial balances and prepare control sheets for the 
accounting department.

Clerk, accounting

Performs one or more accounting clerical tasks such 
as posting to registers and ledgers; reconciling bank 
accounts; verifying the internal consistency, complete­
ness, and mathematical accuracy of accounting docu­

ments; assigning prescribed accounting distribution 
codes; examining and verifying for clerical accuracy 
various types of reports, lists, calculations, posting, etc.; 
or preparing simple or assisting in preparing more 
complicated journal vouchers. May work in either a 
manual or automated accounting system.

The work requires a knowledge of clerical methods 
and office practices and procedures which relates to the 
clerical processing and recording of transactions and 
accounting information. With experience, the worker 
typically becomes familiar with the bookkeeping and 
accounting terms and procedures used in the assigned 
work, but is not required to have a knowledge of the 
formal principles of bookkeeping and accounting.

For wage study purposes, accounting clerks are to be 
classified as follows:

Class A — Under general supervision, performs 
accounting clerical operations which require the 
application of experience and judgment, for exam­
ple, clerically processing complicated or nonrepet- 
itive accounting transactions, selecting among a 
substantial variety of prescribed accounting codes 
and classifications, or tracing transactions through 
previous accounting actions to determine source of 
discrepancies. May be assisted by one or more class 
B accounting clerks.

Class B— Under close supervision, following de­
tailed instructions and standardized procedures, 
performs one or more routine accounting clerical 
operations, such as posting to ledgers, cards, or 
worksheets where identification of items and loca­
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tions of postings are clearly indicated; checking 
accuracy and completeness of standardized and 
repetitive records or accounting documents; 
coding documents using a few prescribed account­
ing codes.

Clerk, file

Files, classifies, and retrieves material in an estab­
lished filing system. May perform clerical and manual 
tasks required to maintain files. Positions are classified 
into levels on the basis of the following definitions:

Class A — Classifies and indexes file material such 
as correspondence, reports, technical documents, 
etc., in an established filing system containing a 
number o f varied subject matter files. May also file 
this material. May keep records of various types in 
conjunction with the files. May lead a small group 
of lower level file clerks.

Class B— Sorts, codes, and files unclassified mate­
rial by simple (subject matter) headings or partly 
classified material by finer subheadings. Prepares 
simple related index and crossreference aids. As 
requested, locates clearly identified material in files 
and forwards material. May perform related cleri­
cal tasks required to maintain and service files.

Class C—~ Performs routine filing of material that 
has already been classified or which is easily 
classified in a simple serial classification system 
(e.g., alphabetical, chronological, or numerical). 
As requested, locates readily available material in 
files and forwards material; may fill out w ithdraw­
al charge. May perform simple clerical and manual 
tasks required to maintain and service files.

Keypunch operator

Operates a keypunch machine to record or verify 
alphabetic and /o r numeric data on tabulating cards or 
on tape. Positions are classified into levels on the basis 
of the following definitions:

Class A — W ork requires the application of experi­
ence and judgment in selecting procedures to be 
followed and in searching for, interpreting, se­
lecting, or coding items to be keypunched from a 
variety of source documents. On occasion may 
also perform some routine keypunch work. May 
train inexperienced keypunch operators.

Class B— W ork is routine and repetitive. Under 
close supervision or following specific procedures 
or instructions, works from various standardized 
source documents which have been coded, follows 
specified procedures which have been prescribed 
in detail and require little or no selecting, coding, 
or interpreting of data to be recorded. Refers to 
supervisor problems arising from erroneous items 
or codes or missing information.

Proof-machine operator

Under general supervision, operates a sorting 
machine to sort checks, debits, credits and other items. 
Records totals of specific items in appropriate ledgers. 
Machine operator may also prepare checks and deposits 
for processing by computer (function formerly done by 
coding clerks). May also perform additional clerical 
duties in connection with sorting and coding.

Safe-deposit clerk

Rents safe-deposit boxes to bank customers. Duties 
involve most of the following: Interviewing customers 
to obtain necessary information; typing rental contract 
and obtaining customer’s signature; collecting rental 
fees and writing receipts; keeping safe-deposit records 
such as signature cards, rental files, and access slips; 
ordering replacements for lost keys and repairs for safe- 
deposit box locks. May also admit customers to bank 
vault.

Secretary

Assigned as personal secretary, normally to one 
individual. Maintains a close and highly responsive 
relationship to the day-to-day work of the supervisor. 
Works fairly independently receiving a minimum of 
detailed supervision and guidance. Performs varied 
clerical and secretarial duties, usually including most o f  
the following:

a. Receives telephone calls, personal callers, and 
incoming mail, answers routine inquiries, and 
routes technical inquiries to the proper persons;

b. Establishes, maintains, and revises the supervi­
sor’s files;

c. Maintains the supervisor’s calendar and makes 
appointments as instructed;
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d. Relays messages from supervisor to subordi­
nates;

e. Reviews correspondence, memorandums, and 
reports prepared by others for the supervisor’s 
signature to assure procedural and typographic 
accuracy;

f. Performs stenographic and typing work.
May also perform other clerical and secretarial tasks 

of comparable nature and difficulty. The work typical­
ly requires knowledge of office routine and under­
standing of the organization, programs, and procedures 
related to the work of the supervisor.

Exclusions

Not all positions that are titled “secretary” possess 
the above characteristics. Examples of positions which 
are excluded from the definition are as follows:

a. Positions which do not meet the “personal” 
secretary concept described above;

b. Stenographers not fully trained in secretarial 
type duties;

c. Stenographers serving as office assistants to a 
group of professional, technical, or managerial 
persons;

d. Secretary positions in which the duties are either 
substantially more routine or substantially more 
complex and responsible than those character­
ized in the definition;

e. Assistant type positions which involve more 
difficult or more responsible technical, adminis­
trative, supervisory, or specialized clerical du­
ties which are not typical of secretarial work.

NOTE: The term “corporate officer,” used in the 
level definitions following, refers to those officials 
who have a significant corporatewide policy­
making role with regard to major company activi­
ties. The title “vice president,” though normally 
indicative of this role, does not in all cases identify 
such positions. Vice presidents whose primary

responsibility is to act personally on individual 
cases or transactions (e.g., approve or deny indi­
vidual loan or credit actions; administer individual 
trust accounts; directly supervise a clerical staff) 
are not considered to be “corporate officers” for 
purposes of applying the following level defini­
tions:

Class A

1. Secretary to the chairman o f the board or presi­
dent of a company that employs, in all, over 100 
but fewer than 5,000 persons; or

2. Secretary to a corporate officer (other than the 
chairman of the board or president) of a company 
that employs, in all, over 5,000 but fewer than
25,000 persons; or

3. Secretary to the head, immediately below the 
corporate officer level, of a major segment or 
subsidiary of a company that employs, in all, over
25,000 persons.

Class B

1. Secretary to the chairman of the board or 
president of a company that employs, in all, fewer 
than 100 persons; or

2. Secretary to a corporate officer (other than 
chairman of the board or president) of a company 
that employs, in all, over 5,000 but fewer than
25,000 persons; or

3. Secretary to the head (immediately below the 
officer level) over either a major corporatewide 
functional activity (e.g., marketing, research, op­
erations, industrial relations, etc.) or a major 
geographic or organizational segment (e.g., a 
regional headquarters; a major division) of a 
company that employs, in all, over 5,000 but 
fewer than 25,000 employees; or

4. Secretary to the head of an individual establish­
ment (or other equivalent level of official) that 
employs, in all, over 5,000 persons; or
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5. Secretary to the head of a large and important 
organizational segment (e.g., a middle manage­
ment supervisor of an organizational segment 
often involving as many as several hundred 
persons) of a company that employs, in all, over
25,000 persons.

Class C

1. Secretary to an executive or managerial person 
whose responsibility is not equivalent to one of 
the specific level situations in the definition for 
class B, but whose organizational unit normally 
numbers at least several dozen employees and is 
usually divided into organizational segments 
which are often, in turn, further subdivided. In 
some companies, this level includes a wide range 
of organizational echelons; in others, only one or 
two; or

2. Secretary to the head of an individual establish­
ment (or other equivalent level of official) that 
employs, in all, fewer than 5,000 persons.

Class D

1. Secretary to the supervisor or head of a small 
organizational unit (e.g., fewer than about 25 or 
30 persons); or

2. Secretary to a nonsupervisory staff specialist, 
professional employee, administrative officer, or 
assistant, skilled technician, or expert. (Note: 
Many companies assign stenographers, rather 
than secretaries as described above, to this level 
of supervisory or nonsupervisory worker.)

(Special classification)

Secretaries in positions with work characteristics 
as described, and within the range of defined 
levels, should be reported under this classification 
when the information needed to classify secretaries 
according to the level definitions is not available.

Stenographer

Primary duty is to take dictation using shorthand, 
and to transcribe the dictation. May also type from 
written copy. May operate from a stenographic pool.

May occasionally transcribe from voice recordings (if 
primary duty is transcribing from recordings, see 
Transcribing-Machine Typist).

NOTE: This job is distinguished from that of a 
secretary in that a secretary normally works in a 
confidential relationship with only one manager or 
executive and performs more responsible and discre­
tionary tasks as described in the secretary job defini­
tion.

Stenographer, General

Dictation involves a normal routine vocabulary. May 
maintain files, keep simple records, or perform other 
relatively routine clerical tasks.

Stenographer, Senior

Dictation involves a varied technical or specialized 
vocabulary such as in legal briefs or reports on 
scientific research. May also set up and maintain files, 
keep records, etc.

OR

Performs stenographic duties requiring significantly 
greater independence and responsibility than stenogra­
pher, general, as evidenced by the following: Work 
requires a high degree of stenographic speed and 
accuracy; a thorough working knowledge of general 
business and office procedure, and of the specific 
business operations, organization, policies, procedures, 
files, workflow, etc. Uses this knowledge in performing 
stenographic duties and responsible clerical tasks such 
as maintaing followup files; assembling material for 
reports, memorandums, and letters; composing simple 
letters from general instructions; reading and routing 
incoming mail; answering routine questions, etc.

Switchboard operator, class A

Operates a single- or multiple-position telephone switch­
board handling incoming, outgoing, or intra-office calls. 
Performs full telephone information service or handles 
complex calls, such as conference, collect, overseas, or 
similar calls, either in addition to doing routine work 
as described for switchboard operator, class B, or as a full 
time assignment. (“Full” telephone information service
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occurs when the establishment has varied functions that 
are not readily understandable for telephone information 
purposes, e.g., because of overlapping or inter-related 
functions and consequently present frequent problems as to 
which extensions are appropriate for calls.)

Switchboard operator, class B.

Operates a single- or multiple-position telephone switch­
board handling incoming, outgoing, or intra-office calls. May 
handle routine long distance calls and record tolls. May per­
form limited telephone information service. (“Limited” 
telephone information service occurs if the functions of the 
establishment service are readily understandable for tele­
phone information purposes, or if the requests are routine, 
e.g., giving extension numbers when specific names are 
furnished, or if complex calls are referred to another oper­
ator.

Transcribing-machine typist

Primary duty is to type copy of voice recorded 
dictation which does not involve varied technical or 
specialized vocabulary such as that used in legal briefs 
or reports on scientific research. May also type from 
written copy. May maintain files, keep simple records, 
or perform other relatively routine clerical tasks. (See 
stenographer definition for workers involved with 
shorthand dictation.)

Typist

Uses a typewriter to make copies of various materials 
or to make out bills after calculations have been made 
by another person. May include typing of stencils, mats, 
or similar materials for use in duplicating processes. 
May do clerical work involving little special training, 
such as keeping simple records, filing records and 
reports, or sorting and distributing incoming mail.

For wage study purposes, typists are classified as 
follows:

Class A — Performs one or more of the following: 
Typing material in final form when it involves 
combining material from several sources; or re­
sponsibility for correct spelling, syllabication, 
punctuation, etc., of technical or unusual words or 
foreign language material; or planning layout and 
typing of complicated statistical tables to maintain 
uniformity and balance in spacing. May type 
routine form letters, varying details to suit circum­
stances.

typing of forms, insurance policies, etc.; or setting 
up simple standard tabulations; or copying more 
complex tables already set up and spaced properly.

Selected computer occupations 

Computer operator

Monitors and operates the control console of a digital 
computer to process data according to operating in­
structions, usually prepared by a programmer. Work 
includes most o f the following: Studies instructions to 
determine equipment setup and operations; loads equip­
ment with required items (tape reels, cards, etc.); 
switches necessary auxiliary equipment into circuit, and 
starts and operates computer; makes adjustments to 
computer to correct operating problems and meet 
special conditions; reviews errors made during oper­
ation and determines cause or refers problem to super­
visor or programmer; and maintains operating records. 
May test and assist in correcting program.

For wage study purposes, computer operators are 
classified as follows:

Class A — Operates independently, or under only 
general direction, a computer running programs 
with most of the following characteristics: New 
programs are frequently tested and introduced; 
scheduling requirements are of critical importance 
to minimize downtime; the programs are of com­
plex design so that identification of error source 
often requires a working knowledge of the total 
program, and alternate programs may not be 
available. May give direction and guidance to 
lower level operators.

Class B— Operates independently, or under only 
general direction a computer running programs 
with most of the following characteristics: Most of 
the programs are established production runs, 
typically run on a regularly recurring basis; there is 
little or no testing of new programs required; 
alternate programs are provided in case original 
program needs major change or cannot be cor­
rected within a reasonable time. In common error 
situations, diagnoses cause and takes corrective 
action. This usually involves applying previously 
programmed corrective steps, or using standard 
correction techniques.

OR

Class B— Performs one or more of the following: Operates under direct supervision a computer
Copy typing from rough or clear drafts; or routine running programs or segments of programs with



the characteristics described for Class A. May 
assist a higher level operator by independently 
performing less difficult tasks assigned, and perfor­
ming difficult tasks following detailed instructions 
and with frequent review of operations performed.

Class C— Works on routine programs under close 
supervision. Is expected to develop working 
knowledge of the computer equipment used and 
ability to detect problems involved in running 
routine programs. Usually has received some for­
mal training in computer operation. May assist 
higher level operator on complex programs.

Computer programmer, business

Converts statements of business problems, typically 
prepared by a systems analyst, into a sequence of 
detailed instructions which are required to solve the 
problems by automatic data processing equipment. 
W orking fiom charts or diagrams, the programmer 
develops the precise instructions which, when entered 
into the computer system in coded language, cause the 
manipulation of data to achieve desired results. Work 
involves most o f  the following: Applies knowledge of 
com puter capabilities, mathematics, logic employed by 
computers, and particular subject matter involved to 
analyze charts and diagrams of the problem to be 
programmed; develops sequence of program steps; 
writes detailed flow charts to show order in which data 
will be processed; converts these charts to coded 
instructions for machine to follow; tests and corrects 
programs; prepares instructions for operating personnel 
during production run; analyzes, reviews and alters 
programs to increase operating efficiency or adapt to 
new requirements; maintains records of program devel­
opment and revisions. (NOTE: Workers performing 
both systems analysis and programming should be 
classified as systems analysts if this is the skill used to 
determine their pay.)

Does not include employees primarily responsible for 
the management or supervision of other electronic data 
processing employees, or programmers primarily 
concerned with scientific and /o r engineering problems.

For wage study purposes, programmers are classified 
as follows:

Class A — Works independently or under only 
general direction on complex problems which 
require competence in all phases of programming 
concepts and practices. Working from diagrams 
and charts which identify the nature of desired 
results, major processing steps to be accomplished, 
and the relationships between various steps of the 
problem solving routine, plans the full range of

programming actions needed to efficiently utilize 
the computer system in achieving desired end 
products.

A t this level, programming is difficult because 
computer equipment must be organized to produce 
several interrelated but diverse products from 
numerous and diverse data elements. A wide 
variety and extensive number of internal process­
ing actions must occur. This requires such actions 
as development of common operations which can 
be reused, establishment of linkage points between 
operations, adjustments to data when program 
requirements exceed computer storage capacity, 
and substantial manipulation and resequencing of 
data elements to form a highly integrated program.

May provide functional direction to lower level 
programmers who are assigned to assist.

Class B— Works independently or under only 
general direction on relatively simple programs, or 
on simple segments of complex programs. Pro­
grams (or segments) usually process information to 
produce data in two or three varied sequences or 
formats. Reports and listings are produced by 
refining, adapting, arraying, or making minor 
additions to or deletions from input data which are 
readily available. While numerous records may be 
processed, the data have been refined in prior 
actions so that the accuracy and sequencing of data 
can be tested by using a few routine checks. 
Typically, the program deals with routine record­
keeping type operations.

OR

Works on complex programs (as described for 
Class A) under close direction of a higher level 
programmer or supervisor. May assist higher level 
programmer by independently performing less 
difficult tasks assigned, and performing more diffi­
cult tasks under fairly close direction.

May guide or instruct lower level programmers.

Class C— Makes practical applications of pro­
gramming practices and concepts usually learned 
in formal training courses. Assignments are design­
ed to develop competence in the application of 
standard procedures to routine problems. Receives 
close supervision on new aspects of assignments, 
and work is reviewed to verify its accuracy and 
conformance with required procedures.
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Computer systems analyst, business

Analyzes business problems to formulate procedures 
for solving them by use of electronic data processing 
equipment. Develops a complete description of all 
specifications needed to enable programmers to prepare 
required digital computer programs. W ork involves 
most o f the following: Analyzes subject-matter oper­
ations to be automated and identifies conditions and 
criteria required to achieve satisfactory results; speci­
fies number and types of records, files, and documents 
to be used; outlines actions to be performed by 
personnel and computers in sufficient detail for presen­
tation to management and for programming (typically 
this involves preparation of work and data flow charts); 
coordinates the development of test problems and 
participates in trial runs of new and revised systems; 
and recommends equipment changes to obtain more 
effective overall operations. (NOTE: Workers perfor­
ming both systems analysis and programming should be 
classified as systems analysts if this is the skill used to 
determine their pay.)

Does not include employees primarily responsible for 
the management or supervision of other electronic data 
processing employees, or systems analysts primarily 
concerned with scientific or engineering problems.

For wage study purposes, systems analysts are classi­
fied as follows:

Class A — Works independently or under only 
general direction on complex problems involving 
all phases of systems analysis. Problems are com­
plex because of diverse sources of input data and 
multiple-use requirements of output data. (For 
example, develops an integrated production sche­
duling, inventory control, cost analysis, and sales 
analysis record in which every item of each type is 
automatically processed through the full system of 
records and appropriate followup actions are init­
iated by the computer.) Confers with persons 
concerned to determine the data processing prob­
lems and advises subject-matter personnel on the 
implications of new or revised systems of data 
processing operations. Makes recommendations, if 
needed, for approval of major systems installations 
or changes and for obtaining equipment.

May provide functional direction to lower level 
systems analysts who are assigned to assist.

Class B— Works independently or under only 
general direction on problems that are relatively 
uncomplicated to analyze, plan, program, and 
operate. Problems are of limited complexity be­
cause sources of input data are homogeneous and

the output data are closely related. (For example, 
develops systems for maintaining depositor ac­
counts in a bank, maintaining accounts receivable 
in a retail establishment, or maintaining inventory 
accounts in a manufacturing or wholesale estab­
lishment.) Confers with persons concerned to 
determine the data processing problems and ad­
vises subject-matter personnel on the implications 
of the data processing systems to be applied.

OR

Works on a segment of a complex data processing 
scheme or system, as described for class A. Works 
independently on routine assignments and receives 
instruction and guidance on complex assignments. 
Work is reviewed for accuracy of judgment, 
compliance with instructions, and to insure proper 
alignment with the overall system.

Class C— Works under immediate supervision, 
carrying out analysis as assigned, usually of a 
single activity. Assignments are designed to devel­
op and expand practical experience in the applica­
tion of procedures and skills required for systems 
analysis work. For example, may assist a higher 
level systems analyst by preparing the detailed 
specifications required by programers from infor­
mation developed by the higher level analyst.

Tape librarian

Maintains library of reels of magnetic or punched 
paper tape used for automatic data-processing pur­
poses. Work consists of most of the following: Classi­
fies and catalogs reels of tape in accordance with such 
factors as content of data and type of routine; assigns 
code conforming with standardized system; prepares 
record for file reference; stores reels according to 
classification and catalog designation; issues reels and 
maintains charge-out records; inspects returned reels to 
determine if tape needs replacing due to wear or 
damage. May perform minor repair to damaged tape.

Loan officer and selected teller occupations

Teller, note

Collects exchange charges and payments on notes, 
drafts, rents, and contracts for deeds. May accept and 
give receipts for collateral on maturity notes. Is in 
charge of sending out notices of maturity. Receives

141



renewal notes. Protests items when it is necessary. 
Causes notes to be presented at other places, when 
place of payment is other than the bank. Follows up on 
the value of collateral. In the case of real estate notes, 
sees that mortgages are properly recorded and checks 
certificates of title. Checks fire insurance coverage. 
Must be familiar with Negotiable Instruments A ct and 
standard terms of extension agreements. Included in 
this classification are tellers specializing in related 
functions such as: Exchange tellers, discount tellers, 
and real estate tellers.

Teller, commercial and savings

Cashes customers’ personal or other checks and 
receives deposits on checking and/or savings accounts 
and /o r pays out withdrawals on savings accounts. 
Makes entries in customers’ account books or provides 
receipts for deposits. Writes up or signs deposit slips to 
be used later in balancing books. May record the daily 
transactions and balance accounts. May supervise one 
or more clerks who record details of transactions, such 
as names, dates, serial numbers, and amounts involved 
so that pertinent data may be distributed among the 
several departments for recording, filing, and clearing.

For wage study purposes, tellers, commercial and 
savings, are classified on the basis of major duties, as 
follows:

Teller, commercial savings 
Teller, commercial 
Teller, savings

Teller, all-round

Includes combination note and commercial and sav­
ings tellers, i.e., those handling commercial and savings 
deposits withdrawals in addition to transactions dealing 
with notes. Receives deposits and pays out withdrawals 
on savings accounts; receives deposits and cashes 
checks for checking accounts; and receives payments 
on notes, etc. May record daily transactions and 
balance accounts. May supervise one or more clerks 
who record details of transactions, such as names, 
dates, serial numbers, and amounts involved so that 
pertinent data may be distributed among the several 
departments for recording, filing, and clearing.

Teller, vault

In charge of the main cash vault. Duties include: 
Disbursing (selling) cash to the teller; receiving (buy­
ing) excess cash from tellers; ordering all cash require­

ments for the week; overseeing wrapping and shipping 
o f coins: Vault tellers do not deal directly with the 
public.

Consumer loan officer

Examines and evaluates applications for installment 
credit, real estate, and consumer loans; and authorizes 
or recommends their approval. May also assist custom­
ers with the following: Opening new accounts; ob­
taining additional services such as bank drafts, letters of 
credit, personal lines of credit, safety deposit boxes, 
loans or securities, and foreign exchange transfers. 
Duties may also include approving ordinary banking 
transactions (up to certain limits) as referred to them by 
tellers. Selected insurance occupations

Selected insurance occupations

Actuary

Performs life insurance actuarial studies and assign­
ments, applying actuarial theory and practice. W ork 
involves any or a combination o f  the following: D eter­
mines actuarial bases for premium rates, dividends, 
reserves and non-forfeiture benefits; conducts mortali­
ty, statistical, underwriting, or expense allocation 
studies; prepares gain and loss exhibits; and drafts and 
files insurance and annuity contract forms. Do not 
include company officers who have a significant 
corporate-wide policy making role with regard to 
major company activities. (See ‘NOTE* under Secre­
tary definition, page 99.)

For wage study purposes, actuaries are to be classi­
fied as follows:

Class A — Performs highly complex and specialized 
actuarial studies, including the development of 
new life insurance products. Provides technical 
instruction and advice to lower level actuaries. May 
lead a group of actuaries in accomplishing actuari­
al projects. Position requires attainment of Fellow 
in the Society of Actuaries.

Class B— Performs complex actuarial studies and 
projects such as mortality investigations, competi­
tive comparisons, loading and expense studies, etc. 
Provides technical assistance and advice to lower 
level actuaries and clerks. Position requires attain­
ment of Associate in the Society of Actuaries.

Claim approver

Reviews life insurance claims to determine the extent 
o f the company’s liability and approves or disapproves 
claims in accordance with policy provisions; compares



data on application, death certificate, or physician’s 
statement with policy file and other company records 
to ascertain completeness and validity of claim.

For wage study purposes, claim approvers are to be 
classified as follows:

Class A — Reviews and approves death claims 
(other than double indemnity) which normally do 
not exceed $100,000; reviews and recommends 
approval of claims above these limits; position 
usually requires at least 2 years of life insurance 
experience.

Class B— Reviews and approves death claims 
(other than double indemnity) which are clear cut 
and normally do not exceed $50,000; may review 
death claims above $50,000 and recommend ap­
proval by an approver at a higher level.

Clerk, policy evaluation

Calculates cash surrender and loan value of policies. 
W ork involves: Determining the kind of insurance and 
record of payments made, from card file; looking up 
rate in book and making calculations; entering amount 
on a special form. In addition, may handle reinsurance 
data.

Clerk, premium-ledger-card

Keeps card records or other records of all premium 
transactions and changes in type of policy. Work 
involves: Transcribing premium payments from daily 
listings and keeping a check on the due date so as to put 
through records of cancellation if premiums are not 
paid. May check and send out premium payments. 
General clerks are excluded.

Correspondent

Composes and writes letters to policyholders, other 
individuals, or other business establishments in reply to 
correspondence received or to requests for information.

For wage study purposes, correspondents are to be 
classified as follows: '

Class A — Conducts correspondence with policy­
holders, field ^representatives, lawyers, doctors, 
and other individuals regarding complaints, in­
quiries relating, to various branches of the insur­
ance business, contractual provisions, and other 
related matters. W ork requires detailed knowledge 
of policy contracts and interpretation of company 
policy.

Class B— Conducts correspondence with policy­
holders and field representatives regarding in­
quiries of various kinds; quotes values and issues 
instructions regarding the completion of forms for 
surrenders, loans, policy changes, reinstatements, 
claims, and other related matters. Work requires 
knowledge of standard company practices and 
regulations regarding policy contracts that are 
embodied in manuals or other written materials.

Premium acceptor

Accepts, records, and proves remittance received 
from policyholders and the field offices in connection 
with premiums, interest on policy loans or to cancel or 
reduce policy loans. Endorses checks, issues receipts 
and maintains records of remittances held pending 
adjustments. May conduct correspondence with field 
offices regarding such remittances.

Underwriter

Reviews, evaluates, and takes action to approve, or 
decline, applications for new insurance, changes of 
plan, and reinstatement of benefits where no major 
medical impairment is involved.

For wage study purposes, underwriters are classified 
as follows:

Class A — Reviews and approves life insurance 
applications which normally do not exceed 
$150,000 (other than double indemnity); reviews 
and recommends approval on applications above 
these limits; recommends declination on applica­
tions to $150,000 and concurs on lower level 
declinations. Answers insurance inquiries from the 
field offices. May determine extra premium rate for 
out of ordinary applications. Position usually re­
quires at least five years life insurance experience 
and may require successful completion of several 
insurance courses given by HOLU or LOMA. May 
also direct work of underwriters at lower classifi­
cations.

Class B— Reviews and approves life insurance 
applications which normally do not exceed 
$1 0 0 ,0 0 0  (other than double indemnity); reviews 
and recommends approval on applications above 
these limits. Declinations must be concurred in by 
another underwriter. May determine extra premi­
um rate for out of ordinary applications. Position 
usually requires at least 2  years life insurance 
experience and successful completion of at least 2  

specialized courses given by HOLU or LOMA.
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Industry Wage Studies

The most recent reports providing occupational wage data 
for industries included in the Bureau’s program of industry 
wage surveys since 1960 are listed below. Copies are for sale 
from the Superintendent of Documents, U.S. Government 
Printing Office, Washington, D.C. 20402, or from any of its 
regional sales offices, and from the regional offices of the 
Bureau of Labor Statistics shown on the inside back cover. 
Copies that are out of stock are available for reference pur­
poses at leading public, college, or university libraries, or at 
the Bureau’s Washington or regional offices.

Manufacturing

Basic Iron and Steel, 1972. BLS Bulletin 1839 
Candy and Other Confectionery Products, 1975. Bulletin 

1939
Cigar Manufacturing, 1972. BLS Bulletin 1976 
Cigarette Manufacturing, 1976. BLS Bulletin 1944 
Corrugated and Solid Fiber Boxes, 1976. BLS Bulletin 

1921
Fabricated Structural Steel, 1974. BLS Bulletin 1935 
Fertilizer Manufacturing, 1971. BLS Bulletin 1763 
Flour and Other Grain Mill Products, 1972. BLS Bulletin 

1803
Fluid Milk Industry, 1973. BLS Bulletin 1871 
Footwear, 1975. BLS Bulletin 1946 
Hosiery, 1976. BLS Bulletin 1987 
Industrial Chemicals, 1976. BLS Bulletin 1978 
Iron and Steel Foundries, 1973. BLS Bulletin 1894 
Leather Tanning and Finishing, 1973. BLS Bulletin 1835 
Machinery Manufacturing, 1974-75. BLS Bulletin 1929 
Meat Products, 1974, BLS Bulletin 1896 
Men’s and Boys’ Separate Trousers, 1974. BLS Bulletin 

1906
Men’s and Boys’ Shirts (Except Work Shirts) and Night­

wear, 1974. BLS Bulletin 1901 
Men’s and Boys. Suits and Coats, 1976. BLS Bulletin 1962 
Miscellaneous Plastics Products, 1974. BLS Bulletin 1914 
Motor Vehicles and Parts, 1973-74. BLS Bulletin 1912 
Nonferrous Foundries, 1975. BLS Bulletin 1952 
Paints and Varnishes, 1976. BLS Bulletin 1973 
Paperboard Containers and Boxes, 1970. BLS Bulletin 1719 
Petroleum Refining, 1976. BLS Bulletin 1948 
Pressed or Blown Glass and Glassware, 1975. BLS Bulletin 

1923
Pulp, Paper, and Paperboard Mills, 1972. BLS Bulletin 1844

Manufacturing- Co ntin ued

Shipbuilding and Repairing, 1976. BLS Bulletin 1968 
Southern Sawmills and Planing Mills, 1969. BLS Bulletin 

1694
Structural Clay Products, 1975. BLS Bulletin 1942 
Synthetic Fibers, 1976. BLS Bulletin 1975 
Textile Dyeing and Finishing, 1976. BLS Bulletin 1967 
Textiles, 1975. BLS Bulletin 1945
Wages and Demographic Characteristics in Work Clothing 

Manufacturing, 1972. BLS Bulletin 1858 
West Coast Sawmilling, 1969. BLS Bulletin 1704 
Women’s and Misses’ Coats and Suits, 1970. BLS Bulletin 

1728
Women’s and Misses’ Dresses, 1974. BLS Bulletin 1908 
Wood Household Furniture, Except Upholstered, 1974. 

BLS Bulletin 1930

Nonmanufacturing

Appliance Repair Shops, 1975. BLS Bulletin 1936 
Auto Dealer Repair Shops, 1973. BLS Bulletin 1876 
Banking and Life insurance, 1976. BLS Bulletin 1988 
Bituminous Coal Mining, 1967. BLS Bulletin 1583 
Communications, 1974. BLS Bulletin 1909 
Contract Cleaning Services, 1974. BLS Bulletin 1916 
Contract Construction, 1973. BLS Bulletin 1911 
Crude Petroleum and Natural Gas Production, 1972. BLS 

Bulletin 1797
Department Stores, 1973. BLS Bulletin 1869 
Educat ional  Ins t i t ut i ons :  Nonteaching Employees, 

1968-69. BLS Bulletin 1671 
Electric and Gas Utilities, 1972. BLS Bulletin 1834 
Hospitals, 1975-76. BLS Bulletin 1949 
Hotels and Motels, 1973. BLS Bulletin 1883 
Laundry and Cleaning Services, 1968. BLS Bulletin 16451 
Metal Mining, 1972. BLS Bulletin 1820 
Motion Picture Theaters, 1966. BLS Bulletin 15421 
Nursing Homes and Related Facilities, 1976. BLS Bulletin 

1964
Scheduled Airlines, 1975. BLS Bulletin 1951 
Wages and Tips in Restaurants and Hotels, 1970. BLS Bulle­

tin 1712

1 Bulletin out of stock
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Bureau of Labor Statistics 
Regional Offices

Region I
1603  J F K  F e d e ra l B u ild in g  
G o v e rn m e n t C e n te r  
B o s to n , M ass. 0 2 2 0 3  
P h one : (617) 2 2 3 -6 7 6 1

Region II
S u ite  3 4 0 0  
1515 B ro a d w a y  
N e w  York, N Y. 10036  
P h o n e : (2 1 2 )3 9 9 -5 4 0 5

Region III
3 5 3 5  M a rk e t S tre e t 
P.O. B o x  1 3309  
P h ila d e lp h ia , Pa. 19101 
P h o n e : (215) 5 9 6 -1 1 5 4

Region IV
1371 P e a c h tre e  S tre e t, N E. 
A tla n ta , Ga. 3 0 3 0 9  
P h o n e : (40 4 ) 8 8 1 -4 4 1 8

Region V
9 th  F lo o r
F e d e ra l O ff ic e  B u ild in g  
2 3 0  S D e a rb o rn  S tre e t 
C h ica g o , III. 6 0 6 0 4  
P h o n e : (3 1 2 )3 5 3 -1 8 8 0

Region VI
S e c o n d  F lo o r
5 5 5  G r if f in  S q u a re  B u ild in g  
D a llas, Tex. 7 5 2 0 2  
P h o n e : (214) 7 4 9 -3 5 1 6

Regions VII and VIII*
911 W a ln u t S tre e t 
K ansas C ity , M o. 6 4 1 06  
P h o n e :(8 1 6 )3 7 4 -2 4 8 1

Regions IX and X**
4 5 0  G o ld e n  G a te  A v e n u e  
B o x  3 6 0 1 7
San F ra n c isco , C a lif. 9 4102  
P h o n e : (415) 5 5 6 -4 6 7 8

‘ R e g io n s  V II and  V III a re  s e rv ic e d  

b y  K ansas C ity
** R e g io n s  IX and  X a re  s e rv ic e d  

b y  San F ra n c is c o
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