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Preface

This bulletin summarizes the results of a Bureau of Labor Statistics survey of wages and related 
benefits in the men’s and boys’ suit and coat manufacturing industry in April 1976. A similar study 
was conducted by the Bureau in April 1973.

A summary of the 1976 study providing national and regional information and separate releases 
for the following locations were issued earlier: the States of Georgia and Kentucky; the metropoli­
tan areas of Atlantic City and Vineland-Millville-Bridgeton, N.J., Baltimore, Boston, and New York; 
part of the Philadelphia metropolitan area (Philadelphia and Delaware Counties, Pa., and Camden 
County, N.J.); and Bristol County, Mass. For Baltimore, New York, and Philadelphia, releases were 
issued separately for regular (inside) and cutting shops and for contract shops, as well as for all 
shops. Copies of the releases are available from the U.S. Department of Labor, Bureau of Labor 
Statistics, Washington, D.C. 20212, or any of its regional offices.

The study was conducted in the Bureau’s Office of Wages and Industrial Relations. Harry B. 
Williams of the Division of Occupational Wage Structures prepared the analysis in this bulletin. Field 
work for the survey was directed by the Bureau’s Assistant Regional Commissioners for Operations.

Other reports available from the Bureau’s program of industry wage studies, as well as the 
addresses of the Bureau’s regional offices, are listed at the end of this bulletin.

Material in this publication is in the public domain and may be reproduced without the permis­
sion of the Federal Government. Please credit the Bureau of Labor Statistics and cite the name and 
number of the publication.
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Men’s and Boys’ Suits and Coats

Summary

Straight-time hourly earnings of production and related 
workers in the men’s and boys’ suit and coat manufacturing 
industry averaged $3.97 in April 1976.1 Average (mean) 
earnings of the production work force within the scope of 
the survey were 21 percent above the level of earnings re­
corded in April 1973 when a similar survey was con­
ducted.2 In April 1976, about 95 percent of the 64,105 
workers earned between $2.30 and $6.30 an hour.

Regionally,3 the highest averages were reported in the 
Middle Atlantic and Pacific regions—$4.26 an hour-and the 
lowest in the Southwest—$3.03 an hour. Nationwide, occu­
pational averages were usually highest among cutting room 
workers and lowest for janitors and work distributors. Sew­
ing machine operators, just over two-fifths of the work 
force and numerically the most populated occupational 
group, averaged $3.88 an hour in coat fabrication and 
$3.74 in trouser fabrication.

Establishments having collective bargaining agreements 
covering a majority of their production workers accounted 
for nearly four-fifths of the industry’s work force. With few 
exceptions, collective bargaining agreements were with the 
Amalgamated Clothing Workers of America (AFL-CIO); 
these contracts usually provided for eight paid holidays an­
nually; paid summer and Christmas vacations; and health, 
insurance, and retirement benefits.

Industry characteristics

E m ploym en t. The 447 establishments covered by the April 
1976 survey—those with at least 5 workers—employed 
64,105 production and related workers. Nationwide, em­
ployment in the men’s and boys’ suit and coat manufactur­
ing industry decreased by nearly 22,000 workers or 25 per­
cent since the April 1973 survey when just under 86,000 
workers were employed. Regionally, where comparisons 
could be made, reductions in the number of production 
workers between 1973 and 1976 varied considerably. For

1 Earnings data in this bulletin exclude premium pay for over­
time and for work on weekends, holidays, and late shifts. (See ap­
pendix B for scope and method of survey.)

2See Industry Wage Survey: Men’s and B oys’ Suits and Coats, 
April 1973 , Bulletin 1843 (Bureau of Labor Statistics, 1975).

3 For definition of regions used in the survey, see appendix B, 
table B-l, footnote 1; for definitions of areas, see tables 8-21.

example, employment, dropped 39 percent in the Border 
States, 27 percent in the Middle Atlantic region, 22 percent 
in New England, 18 percent in the Southeast, and 15 per­
cent in the Great Lakes region. The Middle Atlantic and 
Border States accounted for nearly three-fourths of the net 
employment decrease.

Location. In April 1976, nearly two-thirds of the produc­
tion workers in the survey were concentrated in two re­
gions—the Middle Atlantic (46 percent) and the Southeast 
(18 percent). The Great Lakes and Border States each em­
ployed about one-eighth. None of the remaining regions 
studied employed more than 5 percent of the industry’s 
work force.

The industry’s employees in metropolitan areas made up 
slightly more than three-fourths of its work force. Such 
areas included all or virtually all of the workers in the New 
England, Middle Atlantic, and Pacific regions, seven-eighths 
in the Southwest, three-fourths in the Great Lakes region, 
two-thirds in the Border States, and three-tenths in the 
Southeast.

Nearly one-half of the industry’s workers were in eight 
locations studied separately. Employment in these locations 
ranged from 384 in Boston to over 5,000 in the State of 
Georgia (5,462 workers), Philadelphia (7,323 workers), and 
New York City (7,709 workers). The other four—Atlantic 
City and Vineland-Millville-Bridgeton, Baltimore, Bristol 
County, and the State of Kentucky—reported between 
1,600 and 3,400 workers.

T ype o f  shop. Three types of shops were included in the 
survey: (1) “Regular” or “inside” shops own the materials 
and perform all or nearly all of the required manufacturing 
operations. These shops accounted for about 80 percent of 
the workers in the survey. (2) Contract shops, employing 
19 percent of the workers, perform manufacturing opera­
tions on materials owned by others. The Middle; Atlantic 
region accounted for four-fifths of the workers employed in 
contract shops. (3) Cutting shops own the material and cut 
the cloth, but deliver it to contract shops for the remaining 
processes. Cutting shops employed 2 percent of the workers 
and, in this study, have been grouped with regular shops.

P roducts and processes. Nearly three-fourths of the indus­
try’s production workers were employed in establishments 
which manufactured men’s suits as their principal product 
in April 1976. Plants that primarily manufacture men’s tai­

1Digitized for FRASER 
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lored jackets accounted for slightly more than one-eighth of 
the workers; most of the remainder of the work force were 
employed in establishments producing uniforms. Text table 
1 illustrates that the proportion of workers varied consider­
ably by principal product among the selected regions and 
localities studied separately.

Between 1972 and 1975, total domestic production of 
men’s suits declined 30 percent and boys’ suits, 36 percent 
(text table 2). Significant changes during this period oc­
curred in the type of construction of men’s suits. The pro­
duction of woven fabric suits increased 20 percent from 
1972 to 1975, while knit fabric suits decreased 65 percent. 
During the same period, U.S. manufacturers’ production of 
men’s tailored suit-type dress and sport coats declined 50 
percent and of similar clothing for boys, 46 percent.

More than 150 distinct operations are required to make 
a suit, and more than 75 to make an overcoat. Although 
smaller shops have combined operations into a single job, 
the number of occupational classifications is still relatively 
large. After a suit has been designed and patterns made in 
various sizes, garment parts are marked, cut, and then pre­
pared for sewing by fitters who sort, match, and trim small 
parts and mark locations for pockets, buttons, belt loops, 
and so forth. Workers engaged in sewing usually are as­
signed a specific task in the assembly process, such as sew­
ing on buttons, sewing backs to fronts, or setting sleeves. 
During the process, seams are pressed and the garment is 
inspected periodically for proper workmanship.

Workers engaged in sewing operations, performed either 
by hand or machine, accounted for one-half of the indus-

Text table 1. Percent of workers in shops by primary 
product, April 1976

Location Men's
suits

Men's
tailored
sport
coats

Men's
over­
coats
and
top

coats

Boys'
suits

Uni­
forms

United States1,2 .................... 74 14 2 2 6
New England2 ....................... 72 10 6 2 4

Boston............................... 14 30 46 — 10
Bristol County2 ................ 77 11 - 4 -

Middle Atlantic2 ..................
Atlantic City and 

Vineland-Millville-

74 17 1 2 5

Bridgeton..................... 26 34 - - 40
New York2 ......................... 64 25 1 — 7
Philadelphia....................... 78 19 - 2 1

Border States......................... 89 4 — — 7
Baltimore........................... 86 — — — 14

Southeast2 ............................. 60 20 6 - 9
Georgia............................... 70 11 7 - 11
Kentucky ........................... 90 10 — - -

Southwest ............................. 57 12 — 13 18
Great Lakes2 ......................... 87 4 - - 2
Pacific ................................... 92 6 - - 2

1 Includes data fo r regions in add ition  to  those shown separately.
2 Includes establishm ents p rim a rily  engaged in m anufactu ring  

products o th er than those shown separately, including boys' coats, 
overcoats, and topcoats; and suit vests.

Text table 2. Domestic production of men's and boys' suits 
and tailored dress and sport coats, 1972-75
(In  thousands o f units cu t)

Year

Men's suits

Men's
tailored

suit-
type
dress
and
sport
coats

i

Boys'
suits

Boys'
tailored

suit-
type
dress
and

sport
coats

Total1 Woven Knit

1972 .......... 18,693 6,989 10,602 21,289 3,528 3,047
1973 .......... 16,679 7,936 7,539 21,327 2,966 3,973
19742 ........ 16,754 9,551 5,776 18,558 2,897 2,496
1975 .......... 12,976 8,394 3,703 10,634 2,268 1,638

1 Includes classifications no t shown separately.
2 Includes some leisure garments and, the refo re , m ay no t be 

com parab le to  o th er data reported w hich exclude leisure suits and 
sport coats.

S O U R C E : Current Industrial Reports—Apparel, Series M A -  
23A -1  (Bureau o f the Census, 1 9 7 3 , 1 97 4 , and 1 9 7 5 )

try’s production workers. Sewing-machine operators made 
up just over two-fifths of the work force and greatly out­
numbered workers in hand-sewing operations, who usually 
are employed on higher priced garments. (See chart.) The 
proportion of hand-sewing workers in the industry has been 
declining since 1963 as machine production techniques 
have gained in importance.

Sex o f  workers. Slightly more than 75 percent of the indus­
try’s production workers in April 1976 were women. They 
constituted at least 70 percent of the workers in each re­
gion and outnumbered men in such occupational categories 
as fitters, inspectors, pairers and turners, sewing machine 
operators, shapers, thread trimmers and basting pullers, and 
in most hand-sewing jobs. Men, on the other hand, were 
predominant in cutting jobs and in finish pressing classifica­
tions.

Unionization. Establishments operating under labor-man­
agement agreements employed four-fifths of the production 
workers in the industry. On the regional level, the propor­
tion of workers ranged from over nine-tenths in the Middle 
Atlantic, New England, and Pacific regions to slightly less 
than three-tenths in the Southeast. In the eight locations 
selected for separate study, the proportion of workers in 
union establishments were about one-tenth in Georgia, 
two-thirds in Kentucky, nearly seven-eighths in Boston, and 
over nine-tenths in each of the remaining four areas.

In April 1976, the Amalgamated Clothing Workers of 
America (ACWA) was the bargaining agent for nearly all 
contracts in the industry. In June 1976, the Textile Work­
ers Union merged with the Amalgamated Clothing Workers 
to form the Amalgamated Clothing and Textile Workers 
Union (ACTWU)—affiliated with AFL-CIO.

2
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Production worker employment in the 
men’s and boys’ suit and coat 
industry, 1963-1976

Number of workers

Hand-sewing workers1 (coat and 
trouser fabrication)
Sewing-machine operators (coat and 
trouser fabrication)
All other workers

90,000

Category includes basters, button sewers, buttonhole 
makers, collar setters, finishers, and tailors engaged in 
coat fabrication, and hand sewers engaged in trouser 
fabrication.

3
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M eth o d  o f  wage paym en t. Nearly three-fourths of the 
workers were paid on an incentive basis, typically under 
individual piecework plans4 (table 23). Incentive pay sys­
tems applied most commonly to markers, pressers, spread­
ers, sewing machine operators, shapers, and to most of the 
hand-sewing occupations. Regionally, the proportions of in­
centive workers ranged from two-thirds in New England to 
nearly four-fifths in the Great Lakes region. In surveyed 
areas, the proportions ranged from slightly less than three- 
eighths in Boston to just over four-fifths in Kentucky.

Average hourly earnings

Straight-time earnings of the 64,105 production and re­
lated workers covered by the study averaged $3.97 an hour 
in April 1976.5 Regionally, hourly averages ranged from 
$3.03 in the Southwest to $4.26 in the Middle Atlantic and 
Pacific regions (table 1).

The level of earnings in April 1976 ($3.97) was 21 per­
cent above the average recorded in the Bureau’s April 1973 
survey ($3.28). This increase, averaging 6.6 percent an­
nually, resulted mostly from general wage adjustments 
granted under a collective bargaining agreement between 
the Amalgamated Clothing Workers of America (ACWA) 
and the Clothing Manufacturers’ Association of the United 
States. This agreement, which expired in May 1977, pro­
vided for a wage adjustment effective May 31, 1976, not 
reflected in the survey data.6 The wage adjustment pro-

4 Average earnings reflect not only piecework rates but also 
worker productivity. Earnings for piece rate jobs cannot measure 
accurately differences in pay rates per unit of work because of 
experience effort, workflow, and other factors which the individual 
may or may not control.

5 Straight-time average hourly earnings in this bulletin differ in 
concept from the gross average hourly earnings published monthly 
in the Bureau’s periodical Employment and Earnings ($4.11 in April 
1976). Unlike the latter, estimates presented here exclude premium 
pay for overtime and for work on weekends, holidays, and late 
shifts. Average earnings were calculated by summing individual 
hourly earnings and dividing by the number of individuals; in the 
monthly series, the sum of the hours reported by establishments in 
the industry was divided into the reported payroll totals.

The estimate of the number of production workers within the 
scope of the study is intended only as a general guide to the size and 
composition of the labor force included in the survey. It differs 
from the number published in the monthly series (76,700 in April 
1976) by the exclusion of jobbers and establishments employing 
fewer than five workers. Planning for the survey required that lists 
of establishments be assembled considerably in advance of data col­
lection. Thus, establishments new to the industry are omitted, as are 
establishments originally classified in the men’s and boys’ suit and 
coat industry but found to be in other industries at the time of the 
survey. Also omitted are establishments manufacturing men’s and 
boys’ suits and coats, but classified incorrectly in other industries at 
the time the lists were compiled.

6 Under this contract, wage adjustments also were granted in 
June 1974, September 1974, and June 1975. Workers also received 
a cost-of-living adjustment in June 1975. For details of the contract, 
see “Development in Industrial Relations,” Monthly Labor Review 
August 1974, p. 89.

vided a 27.5-cents-an-hour increase for workers on a 
40-hour week and 30.6 cents for those on a 36-hour week. 
In addition, workers on a 40-hour week received a 2.0-cent 
cost-of-living adjustment and those on a 36-hour week a 
2.2-cent adjustment, effective May 31, 1976. The agree­
ment also specified nationwide minimum rates and a rate 
progression scale for both time and incentive workers in 
various occupations in the industry. At the time of the 
survey, advancement from the starting rate to maximum 
guaranteed rate, depending on occupation, required from 8 
to 24 months of service.

Hourly averages for men, slightly more than one-fifth of 
the industry’s work force, were $4.79 an hour—29 percent 
more than the $3.72 rate for women. The earnings advan­
tage for men, among regions permitting comparisons, was 
19 percent in New England, 21 percent in the Southeast, 23 
percent in the Great Lakes region, and 28 percent in the 
Middle Atlantic region. Women worked primarily in low- 
paying occupational categories such as sewing machine op­
erators and hand finishers, whereas men were predominant 
in higher paying jobs, such as cutters and markers, finish 
pressers, and sewing machine adjusters.

Differences in average pay levels for men and women 
may result from several factors, including variation in the 
distribution of sexes among establishments and, as indi­
cated above, among jobs with disparate pay levels. Differ­
ences noted in averages for men and women in the same job 
and area may reflect possible minor differences in duties. 
Job descriptions used to classify workers in wage surveys 
usually are more generalized than those used in individual 
establishments because establishments differ in specific du­
ties performed. As noted earlier, earnings in some jobs are 
determined largely by production at piece rates. Incentive 
earnings for individuals or sex groupings vary according to 
work experience, effort, workflow, or other factors which 
the worker may or may not control.

Nationwide, workers in metropolitan areas averaged 
$4.14 an hour, 24 percent more than the $3.34 average for 
workers in nonmetropolitan areas (tables 1 and 4). In the two 
regions where comparisons were possible, workers in larger 
communities in the Southeast and Border States averaged 5 
and 10 percent more, respectively, than those in smaller 
communities.

Average earnings for the eight centers of industry con­
centration studied separately ranged from $3.09 in the 
State of Gerogia to $4.51 an hour in the New York metro-, 
politan area (tables 8-21).

Nationally, hourly earnings for employees in larger shops 
(500 workers or more) averaged $4.18; those in middle-size 
shops (250-499 workers), $3.96 and smaller shops (5-249 
workers), $3.76(tables 1 and 6). The two regions permitting 
comparisons-the Southeast and Middle Atlantic regions— 
some deviation from the national pattern was noted.

Workers in plants operating under labor-management 
agreements covering a majority of their employees averaged 
$4.18 an hour, 36 percent more than the $3.08 average for

4
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workers in plants without such coverage (tables 1 and 7). In 
the two regions where union and nonunion workers could 
be compared, the Southeast and Border States, union work­
ers held a wage advantage of 12 and 49 percent, respec­
tively.

Nationwide, straight-time earnings for employees in both 
types of shops (contract shops and regular and cutting 
shops) averaged the same in April 1976—$3.97 an hour 
(tables 1 and 5). In the Middle Atlantic region, the only one 
permitting comparison, workers employed in regular and 
cutting shops averaged 13 cents an hour more than those 
employed in contract shops. The national relationship by 
type of shop was influenced by the mix of regional and area 
employment in the industry. To illustrate, slightly more 
than four-fifths of the workers in contract shops, which 
tailor goods owned by others, were in the Middle Atlantic 
(one of the highest paying regions); only 38 percent of the 
regular and cutting shop employees, however, were located 
there in April 1976.

Nearly 95 percent of the 64,105 production workers 
earned between $2.30 and $6.30 an hour (table 2). The 
middle 50 percent of the production work force earned 
between $3.03 and $4.70 an hour. Four percent of all men 
and 13. percent of all women earned below $2.50 an hour. 
Above $6 an hour, the corresponding proportions were 20 
and 3 percent. Regionally, earnings below $2.50 an hour 
accounted for just over two-fifths of all production workers 
in the Southwest, about one-fifth in the Southeast, one- 
eighth in the Border States, and less than 10 percent in each 
of the remaining regions. At the upper end of the array, the 
proportion of workers that earned $6 an hour or more did 
not exceed 11 percent in any region.

The basic survey tabulations did not attempt to isolate 
and measure any of the preceding characteristics as individ­
ual determinants of wage levels. Appendix A of this bulle­
tin, however, presents a brief technical note on the results 
of a multiple regression analysis in which the effects of 
individual survey characteristics were isolated to a measur­
able degree. In several cases there were marked differences 
in average earnings differentials produced by cross-tabula­
tion (simple regression) as discussed in this section of the 
report, and those derived from multiple regression. For ex­
ample, production workers in metropolitan areas averaged 
80 cents an hour more than those in small communities 
(table 1), but apparently only about two-fifths (32 cents) 
of the differential can be attributed solely to classification 
by size of community. Moreover, for cloth cutters, regres­
sion results indicate no significant influence of community 
size on wage levels, while the cross-tabulated difference of 
large to small communities for this classification was nearly 
$1.50 an hour (appendix tables A-l and A-2). Evidently, 
other factors closely correlated with large community 
size—unionization and location in high-paying regions out­
side the Southeast—had a large positive effect on the survey 
differential reported by size of community.

The survey also developed earnings information separ­
ately for a number of individual occupations selected to 
represent the skills and manufacturing operations found in 
the industry (table 3). These jobs accounted for slightly 
more than three-fourths of the 64,105 production and re­
lated workers within the scope of the April 1976 survey. 
Nationwide, pay levels in the industry were usually highest 
among cutting room employees and lowest for janitors and 
work distributors. The average for cloth cutters and mark­
ers (the highest paid job studied) exceeded the average for 
janitors (the lowest paid job) by 83 percent (text table 3). 
Hourly averages for these two jobs were $5.85 and $3.19, 
respectively. In addition to cloth cutters and markers, na­
tionwide averages for workers exceeded $5 an hour in the 
following jobs: Cloth cutters ($5.64), lining cutters ($5.23), 
and markers ($5.08).

Sewing machine operators, slightly more than two-fifths 
of all production workers and numerically the most popu­
lated job in the industry, averaged $3.88 an hour in coat 
fabrication and $3.74 an hour in trouser fabrication. Their 
earnings, however, varied by specific tasks performed. For 
example, operators who baste front edges and bottoms of 
coats with a temporary removable chain-stitch (basters) av­
eraged $4.28 an hour—15 percent more than operators who 
join side seams ($3.71) in the coat fabrication department. 
On the other hand, sewing machine operators who attach 
zippers averaged $4.26—20 percent more than the $3.54 
hourly average for serging operators who make covering 
stitches over raw edges of cloth to prevent ravelling.

In April 1976, occupational pay averages among regions 
and areas varied widely as indicated in table 22 which com­
pares eight selected jobs with nationwide averages. Regional 
pay levels generally varied more widely for relatively highly 
paid jobs, such as adjusters (repairers), cutters and markers, 
and machine finish pressers, than for hand finishers and 
work distributors—a pattern found in previous surveys of 
this industry but not common in other industries studied 
by the Bureau.

Occupational pay relationships also varied by locality 
studied and by sex. In Kentucky, for example, thread trim­
mers and basting pullers averaged $3.61 an hour—71 cents 
an hour more than work distributors. In Georgia, work dis­
tributors averaged 41 cents an hour more than thread trim­
mers and basting pullers. Men who worked in trouser fabri­
cation department as sewing-machine operators in Phila­
delphia averaged 27 cents an hour more than those in New 
York; women performing similar tasks in New York aver­
aged 56 cents an hour more than those employed in Phila­
delphia.

Earnings of individual workers varied widely within the 
same job and area. For some jobs, particularly those typi­
cally paid under incentive systems, there was considerable 
dispersion even within the same establishment (tables 8-21).

Occupational earnings

5
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Text table 3. Occupational pay relationships in men's and boys' suit and coat manufacturing for selected occupations, 
April 1976

(Janitors ' average hourly  rate = 100 )

Occupation United
States1

Middle
Atlantic Southeast Occupation United

States1
Middle

Atlantic Southeast

All production workers............................................. 124 126 110 Lining maker, body . ................. 121 122 101
Cutting: Pad collar and lapels................. 126 128 99

Cutters, cloth ............................... 177 189 147 Pocket setting and tacking 125 128 98
Cutters, lining............................... 164 176 121 Sew in sleeve............................. 134 139 117
Cutters and markers, cloth .......... 183 192 155 Sleeve making, cloth................ 124 123 99
Markers......................................... 159 177 145 Thread trimmers and basting
Spreaders ..................................... 136 151 134 pullers ............................... 111 105 99

Coat fabrication: Underpressers............................... 137 136 107
Finishers, hand............................. 122 112 129 Trouser fabrication:
Fitters........................................... 144 147 119 In s p e c to rs  f in a l 114 116 102
Inspectors, final ........................... 113 111 104 Pressers fin is h 144 150 122
Pairers and turners ....................... 116 109 97 S ew ers  * h a n d 132 113
Pressers, finish, hand..................... 153 156 119 S e w in n  m a c h in e  n n e ra tn rs^ 117 i o n 1 0 9
Pressers, finish, machine.............. 152 155 140

U C V V I l i y  I I I O V s I l l l l w  U p C I  C K U I  g  .......................

B a r t a c k i n g ....................................... 119
1

116
1 U 2 .

103
Sewing machine operators2 122 125 104 Join seams................................. 122 123 105

Basters ..................................... 134 137 108 M a k e  p o c k e ts 123 122 107
Collar preparing, except Sew on waistband lining.......... 132 135 96
piecing or padding................... 117 118 100 S titc h  p o c k e ts 120 116 103

Collar setting............................. 126 130 108 Thread trimmers and basting
Facing tacking........................... 125 127 105 pullers......................................... 109 109 99
Fell body lining, bottom Underpressers................ .... ........................... 129 132 112
and side.............................................................................. 126 124 114 Miscellaneous:

Join shoulder, cloth ................ 121 122 105 Adjusters (repairers) ..................... 1 54 152 155
Join side seams......................... 116 121 100 Janitors......................................... 100 100 100
Join undercollar, join sleeve Work distributors ......................... 102 98 98

lining, or piece pockets.......... 119 120 104

1 Includes data fo r w orkers in regions no t shown separately.
2 Includes sewing m achine operators in add ition  to  those shown 

separately.

Establishment practices and supplementary wage 
provisions

Information was obtained for production workers on 
work schedules and on various supplementary benefits in­
cluding paid holidays, paid vacations, and health, insurance, 
and retirement pension plans.

Scheduled w eek ly  hours. Work schedules of 40 hours a 
week were in effect in establishments employing 94 percent 
of the production workers; most of the remaining work 
force had weekly work schedules of 36 hours (table 24). 
Regionally, the proportion of workers with weekly sched­
ules of 40 hours was five-sixths in the Great Lakes region, 
nine-tenths in the Southeast, and all or virtually all in the 
remaining regions.

Paid holidays. Paid holiday provisions—typically 8 days an­
nually-covered virtually all production workers in the sur­
vey (table 25). The proportion of workers receiving such 
provisions varied widely by region. Eight paid holidays, for 
example, were granted to seven-eighths or more of the 
workers in four regions (New England, Middle Atlantic, 
Great Lakes, and Pacific), to about two-thirds in Border 
States, to one-half in the Southwest, and to just over two- 
fifths in the Southeast. Where Amalgamated Clothing Work­

N O T E : Dashes indicate no data reported  or data th a t do no t 
m eet publication criteria .

ers of America (ACWA) provisions applied, holiday pay was 
computed as follows: For time-rated workers, the pay for 
each holiday is one-fifth of the employee’s current regular 
weekly rate; for incentive-paid workers, eight times the em­
ployee’s straight-time average hourly earnings, as computed 
for determining the first week’s summer vacation pay (paid 
vacations).

Paid vacations. Virtually all production workers were in 
establishments providing paid vacations after qualifying per­
iods of service (table 26). Establishments having agreements 
with the ACWA usually provided summer vacation pay as 
follows: One-half of a week’s pay after 6 but less than 9 
months of service; three-fourths of a week’s pay after 9 
months but less than 1 year of service; and 2 weeks’ pay 
after 1 year of service or more. The first week of vacation 
pay is computed as follows: For time-rated workers, the 
employee’s regular weekly rate; for incentive workers, 40 
times the employee’s straight-time average hourly earnings 
for the 4 consecutive busiest weeks of the vacation year. 
The second week’s vacation pay equals the first week’s pay 
for employees with at least 1,200 hours worked during the 
year ending May 31; for those with fewer than 1,200 hours, 
the second week’s vacation amounts to 2 lA percent of the 
employee’s straight-time earnings during the year ending 
May 31. In addition, employees with 1 year of service or
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more on December 1 receive 1 week of vacation pay at 
Christmas, computed similarly to pay for the second week 
of summer vacation. In computing Christmas vacation pay, 
the vacation year ends November 30 and the employee’s 
current rate is lowered by one-half of the wage increase 
granted in June of the current vacation year.

H ealth , insurance, and re tirem en t plans. Health and insur­
ance benefits were provided to workers in establishments 
with ACWA contracts through the Social Insurance Fund of 
the Amalgamated Insurance Fund. At the time of the sur­
vey employers contributed 5.56 percent of gross wages each 
pay period to the fund (table 27). Employee benefits pro­
vided by this fund included $3,000 life insurance; sickness 
and accident insurance; and surgical, medical, and hospitali­
zation benefits. Surgical, medical, and hospitalization bene­
fits are also provided for the families of employees.

Services of a union health center were available to em­
ployees in seven areas—Baltimore, Chicago, Philadelphia, 
New York City, Rochester, Scranton, and Wilkes-Barre.

Employers contribute specified percentages (2 percent or 
less) of gross wages to maintain these facilities. In New 
York and Philadelphia, employees also contributed to 
health centers.

Retirement benefits were provided by establishments 
employing nearly nine-tenths of the industry’s production 
work force. For ACWA members, employers contribute 
4.64 percent of gross wages payable each pay period to the 
Retirement Fund of the Amalgamated Insurance Fund. The 
fund provides minimum retirement payments of $95 a 
month, in addition to Federal social security, to qualified 
workers beginning at age 65. Additional monthly payments 
are made to eligible employees for each year of service over 
20 and up to 40 years and for average annual earnings over 
$5,000 for the highest 5 of the 7 years immediately preced­
ing retirement. Maximum monthly benefits are limited to 
$200 and a base of $85 is used to compute benefits exceed­
ing $95 per month. If otherwise eligible, workers may retire 
before age 65 on disability at full benefits, or at age 62 with 
reduced retirement benefits.
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Table 1. Average hourly earnings: By selected characteristics
(Number and average straight-time hourly earnings1 of production workers in men's and boys' suit and coat manufacturing establishments by selected characteristics, United States2 and selected regions, April 1976)

United States1 2 3 4 New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific

Item Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers .

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

A L L  P R O D U C T I O N  WORKERS?................................ 6 4 , 1 0 5 $ 3 . 9 7 3 , 0 2 4 $ 4 .  14 2 9 , 5 7 2 $ 4 .  26 8 , 0 1 2 $ 4 . 0 1 1 1 , 4 4 3 $ 3 . 2 0 1 , 4 1 5 $ 3 . 0 3 8 , 0 8 3 $ 4 .  12 1 , 6 3 1 $ 4 . 2 6
MEN.................................................................................. 1 4 , 2 1 4 4 .  79 67 7 4 . 7 3 8 , 9 2 1 5 . 0 2 - - 1 , 5 5 9 3 . 7 5 - - 1 ,401 4 . 8 8 - -
WOMEN............................................................................ 4 9 , 0 5 7 3 . 7 2 2 , 3 4 7 3 . 9 6 2 0 , 6 5 1 3 . 9 3 6 , 2 8 1 3 . 8 4 9 , 8 8 4 3 . 1 1 1 , 2 6 9 2 . 9 5 6 , 6 8 2 3 . 9 6 1 , 1 8 3 4 . 0 5

S I Z E  O F  C O M M U N I T Y :
M E T R O P O L I T A N  A R E A S . ................................... 5 0 , 1 3 0 4 . 1 4 2 ,  865 4 . 1 9 2 9 , 5 7 2 4 . 2 6 5 , 0 9 2 4 .  15 3 , 4 1 0 3 .  32 1 , 2 4 3 3 .  10 6 , 0 2 0 4 . 2 5 1 , 6 3 1 4 . 2 6
N O N M E T R O P O L I T A N  A R E A S ............................. 1 3 , 9 7 5 3 . 3 4 ~ - - 2 ,  920 3 . 7 6 8 , 0 3 3 3 . 1 5 - - - -

T Y P E  OF S H O P : 5
R E GU LA R AND C U T T I N G  S H O P S ? ............... 5 2 , 0 7 6 3 . 9 7 2 , 6 0 0 4 . 2 0 1 9 , 8 3 3 4 . 3 0 7 , 0 9 4 4 .  10 1 0 , 9 6 9 3 . 2 3 1 ,  169 3 . 1 5 7 , 8 9 8 4 . 1 4 1 , 5 8 8 4 . 3 0

R E GU LA R SHOPS W I T H  —  
C U T T I N G  AND SEWING

O P E R A T I O N S ............................................... 4 0 , 0 8 0 3 .  96 2 , 5 7 0 4 .  19 1 4 , 0 6 9 4 . 3 7 5 , 1 5 4 3 . 9 7 9 , 7 4 0 3 . 2 2 1 , 1 6 9 3 . 1 5 5 , 5 3 8 4 . 3 0 - -
S EW IN G  O P E R A T I O N  O N L Y .................. 9 , 6 3 1 3 . 8 2 - - 4 , 8 5 1 3 . 9 2 - - - - - - - - - -

C O N T R A C T  S H O P S .................................................. 1 2 , 0 2 9 3 .  97 9 , 7 3 9 4.  17 " - - - - * -

S I Z E  OF S HO P :
5 - 2  49 WORKERS..................................................... 2 1 , 3 6 1 3 . 7 6 1 , 2 1 0 3 . 7 9 1 1 , 4 4 0 4 .  10 2 , 7 9 4 3 . 6 9 2 , 7 0 8 3 . 0 1 - - 1 , 3 9 4 3 . 4 5 481 3 . 8 9
2 5 0 - 4 9 9  WORKERS............................................... 2 0 , 9 5 0 3 .  96 - - 8 , 7 4 9 4 . 3 7 3 , 4 5 2 4 . 2 1 4 , 9 7 8 3 . 0 7 - - - - - -
500 WORKERS OR MORE................................... 2 1 , 7 9 4 4 . 1 8 - - 9 , 3 8 3 4 . 3 5 - - 3 , 7 5 7 3 . 5 1 - - 4 , 5 2 6 4 . 4 3

LABOR MANAGEMENT C O N T R A C T S :  
E S T A B L I S H M E N T S  W I T H —

M A J O R I T Y  OF WORKERS C O V E R E D --------- 5 1 , 6 9 4 4 .  18 2 , 8 4 8 4 .  19 2 9 , 2 0 8 4 . 2 7 6 ,  522 4 . 2 7 3 , 3 1 8 3 . 4 6 - - 6 , 9 4 1 4 . 1 7 1 , 5 6 8 4 . 3 1
NONE OR M I N O R I T Y  OF  WORKERS

C O V E R E D ................................................................ 1 2 , 4 1 1 3 . 0 8 ~ “ ~ “ 1 , 4 9 0 2 . 8 6 8 , 1 2 5 3 . 0 9 ~ ~ “

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately. For definition of regions used in this 

or subsequent tables, see appendix B.
3 Includes workers in establishments for which information by sex was unavailable.
4 Standard Metropolitan Statistical Areas as defined by the U.S. Office of Management and Budget 

through February 1974.
5 Three types of shops are included in this survey: Regulator inside shops which own the material and

perform all or nearly all of the manufacturing operations; cutting shops which own and cut the material and 
deliver it to contract shops; and contract shops which perform tailoring operations for the owners of the goods. 
Cutting shops, accounting for about 2 percent of the industry's production workers, were combined with 
regular shops for the purpose of this survey.

6 Includes data for workers in establishments for which information by sex was unavailable.

N O T E :  Dashes indicate no date reported or data that does not meet publication criteria.
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Table 2. Earnings distribution: All production workers
(Percent distribution of production workers in men's and boys' suit and coat manufacturing establishments by average straight-time hourly earnings,1 United States and .selected regions, April 1976)

Average hourly earnings’
United States1 2 New

England
Middle

Atlantic
Border
States

Southeast Southwest Great
Lakes

Pacific
Total Men Women

RUBBER OF HORKERS......................................... 6 4 ,  105 1 4 , 2 1 4 4 9 , 0 5 7 3 , 0 2 4 2 9 , 5 7 2 8 , 0 1 2 1 1 , 4 4 3 1 , 4 1 5 8 , 0 8 3 1 , 6 3 1
AVERAGE HOD EL Y E ABM I  MGS1. ..................... $ 3 . 9 7 $ 4 . 7 9 $ 3 . 7 2 $ 4 . 1 4 $ 4 . 2 6 $ 4 . 0 1 $ 3 . 2 0 $ 3 . 0 3 $ 4 . 1 2 $ 4 . 2 6

T O T A L ............................................................. 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0 1 0 0 . 0

ORDER $ 2 . 3 0 .......................................................... 0 . 1 ( 3 > 0 . 1 _ _ 0 . 7 _ _ 0 . 1 _
$ 2 . 3 0  A I D  ORDER $ 2 . 4 0 ............................. 8 . 2 3 . 0 9 . 8 3 . 6 4 . 7 1 0 . 5 1 4 . 3 3 4 . 6 6 . 9 1 . 1
$ 2 . 4 0  ARD ORDER $ 2 . 5 0 ............................. 2 . 6 . 8 3 . 2 1 . 4 1 . 0 1 . 8 7 . 4 7 . 3 2 .  1 . 2

$ 2 . 5 0  ARD ORDER $ 2 . 6 0 ............................. 3 . 9 2 . 2 4 . 4 1 . 8 2 . 9 2 . 0 8 . 8 5 . 7 2 . 5 1 . 7
$ 2 . 6 0  AMD ORDER $ 2 . 7 0 .............................. 2 . 2 1 . 1 2 . 5 2 . 0 1 . 4 1 . 9 4 . 6 2 . 8 2 . 0 . 8
$ 2 . 7 0  ARD ORDER $ 2 . 8 0 .............................. 2 . 8 2 . 1 3 . 0 3 . 6 2 . 4 1 . 4 4 . 7 3 . 6 2 . 1 1 . 5
$ 2 . 8 0  ARD ORDER $ 2 . 9 0 ............................. 2 . 4 1 . 4 2 . 7 2 . 5 1 . 6 1 . 6 4 . 9 2 . 7 1 . 9 2 . 1
$ 2 . 9 0  ARD ORDER $ 3 . 0 0 .............................. 2 . 2 . 9 2 . 6 2 . 6 1 . 4 1 . 4 4 . 5 2 . 0 2 . 3 2 . 4

$ 3 . 0 0  ARD ORDER $ 3 . 1 0 .............................. 3 . 4 2 . 6 3 . 7 3 . 4 3 . 7 2 . 0 4 . 8 2 . 6 2 . 4 2 . 9
$ 3 . 1 0  AMD ORDER $ 3 . 2 0 .............................. 2 . 9 1 . 7 3 . 3 1 . 7 2 . 7 2 . 1 4 . 8 2 . 3 2 . 1 2 . 5
$ 3 . 2 0  ARD ORDER $ 3 . 3 0 .............................. 3 . 0 1 . 8 3 . 4 3 . 4 2 . 8 2 . 4 4 .  1 2 . 7 2 . 9 2 . 8
$ 3 . 3 0  ARD ORDER $ 3 . 4 0 .............................. 3 . 2 1 . 2 3 . 8 1 . 9 3 . 5 2 . 6 3 . 5 3 . 0 2 . 8 1 . 5
$ 3 . 4 0  ARD ORDER $ 3 . 5 0 .............................. 2 . 7 1 . 5 3 . 1 2 . 0 2 . 8 2 . 9 2 . 9 2 . 2 2 . 4 3 . 4

$ 3 . 5 0  ARD ORDER $ 3 . 6 0 .............................. 3 . 4 2 . 5 3 . 7 2 . 7 3 . 6 3 . 1 3.  6 3 . 3 2 . 9 3 . 5
$ 3 . 6 0  AMD ONDEfi  $ 3 . 7 0 .............................. 3 . 0 1 . 9 3 . 3 3 . 0 2 . 9 2 . 4 3 . 2 3 . 5 3 . 2 4 . 2
$ 3 . 7 0  ARD ORDER $ 3 . 8 0 .............................. 3 . 3 2 . 5 3 . 6 3 . 8 3 . 5 3 . 2 2 . 8 3 . 0 3 . 9 2 . 8
$ 3 . 8 0  AMD ORDER $ 3 . 9 0 .............................. 3 . 1 2 . 3 3 . 4 3 .  1 3 . 4 2 . 8 2 . 5 2 . 6 3 . 5 4 . 1
$ 3 . 9 0  ARD ORDER $ 4 . 0 0 .............................. 3 . 7 2 . 8 4 . 0 4 . 4 3 . 2 5 . 5 3 . 4 3 . 4 4 .  1 5 . 3

$ 4 . 0 0  AMD ORDER $ 4 . 1 0 .............................. 3 . 3 2 . 7 3 . 5 4 . 4 3 . 5 3 . 6 2 . 0 1 . 8 4 . 0 5 . 2
$ 4 . 1 0  ARD ORDER $ 4 . 2 0 .............................. 2 . 8 1 . 9 3 .  1 2 . 3 3.  1 3 . 5 1 . 6 1 . 3 3 . 3 2 . 9
$ 4 . 2 0  AMD ORDER $ 4 . 3 0 .............................. 2 . 7 2 . 4 2 . 8 3 . 4 2 . 8 3 . 5 1 . 3 1 . 1 3 . 2 5 . 2
$ 4 . 3 0  ARD ORDER $ 4 . 4 0 .............................. 2 . 8 2 . 7 2 . 8 3 . 7 2 . 9 3 . 8 1 . 3 1 . 1 3 . 4 4 . 2
$ 4 . 4 0  ARD ORDER $ 4 . 5 0 .............................. 2 . 4 2 . 5 2 . 4 2 . 6 2 . 7 3 . 0 1 .  1 1 . 3 3 . 0 2 . 6

$ 4 . 5 0  ARD ORDER $ 4 . 6 0 .............................. 2 . 5 3 . 3 2 .  2 3 . 8 2 . 8 3 . 4 . 9 . 6 2 . 4 3 . 6
$ 4 . 6 0  AMD ORDER $ 4 . 7 0 .............................. 2 . 2 2 . 2 2 .  1 2 . 8 2 . 6 2 . 5 . 8 . 6 2 . 4 2 . 1
$ 4 . 7 0  ARD ORDER $ 4 . 8 0 ............................. 2 . 1 2 . 6 1 . 9 3 . 0 2 . 4 2 . 5 . 7 . 4 2 . 3 3 . 0
$ 4 . 8 0  ARD ORDER $ 4 , 9 0 ............................. 1 . 9 2 . 3 1 . 8 3 . 0 2 . 2 2 . 2 . 6 . 4 2 . 3 2 . 8
$ 4 . 9 0  AMD ONDEfi $ 5 . 0 0 .............................. 1 . 8 2 . 1 1 . 6 2 . 7 2 . 0 2 . 2 . 4 . 4 2 . 3 3 . 1

$ 5 . 0 0  AND ONDER $ 5 . 1 0 .............................. 1 . 9 2 . 6 1 . 7 3 . 4 2 . 3 1 . 7 . 7 1 . 2 1 . 9 2 . 1
$ 5 . 1 0  AND ORDER $ 5 . 2 0 .............................. 1 . 6 2 . 8 1 . 3 2 . 2 1 . 8 2 . 2 . 6 . 4 2 . 0 2 . 2
$ 5 . 2 0  ARD ONDER $ 5 . 3 0 .............................. 1 . 4 1 . 9 1 . 2 1 . 5 1 . 6 1 . 9 . 4 .1 1 . 6 1 . 8
$ 5 . 3 0  ARD ONDER $ 5 . 4 0 .............................. 1 . 3 2 . 3 1 . 0 1 . 3 1 . 6 1 . 5 . 3 . 4 1 . 6 2 . 3
$ 5 . 4 0  AND ORDER $ 5 . 5 0 .............................. 1 . 2 2 . 5 . 9 1 . 4 1 . 6 1 . 2 . 3 .  1 1 . 6 1 . 0

$ 5 . 5 0  AND ONDER $ 5 . 6 0 .............................. 1 . 2 2 . 6 . 8 1 . 0 1 . 6 1 . 3 .  3 . 3 1 .  1 3 . 9
$ 5 . 6 0  AND ONDEfi $ 5 . 7 0 .............................. 1 . 0 2 . 3 . 7 1 . 6 1 . 4 1.  1 . 3 . 1 1 . 0 . 5
$ 5 . 7 0  AND ONDEfi $ 5 . 8 0 ............................. 1 . 0 2 . 4 . 6 . 9 1 . 3 1 . 3 . 2 . 2 1 . 5 . 7
$ 5 . 8 0  ARD ONDEfi $ 5 . 9 0 ............................. 1 . 0 2 . 0 . 6 1 . 3 1 . 2 1 . 5 . 1 . 1 1.  1 1 . 0
$ 5 . 9 0  AND ONDER $ 6 . 0 0 .............................. . 7 1 . 4 . 5 . 6 1 . 0 . 7 . 2 - . 3 . 7 . 7

$ 6 . 0 0  AND ONDEfi $ 6 . 1 0 .............................. . 7 1 . 6 . 5 1 . 4 . 9 . 7 _ . 7 1 . 4
$ 6 . 1 0  AND ONDEfi $ 6 . 2 0 .............................. . 6 1 . 3 . 4 . 6 . 8 . 7 . 1 . 6 . 4
$ 6 . 2 0  AND ONDER $ 6 . 3 0 ............................. . 5 1 . 4 . 3 . 7 . 7 . 7 - . 6 . 2
$ 6 . 3 0  AND ONDER $ 6 . 4 0 ............................. 1 . 0 3 . 2 .  3 . 9 1 . 7 . 3 . 1 . 4 . 7
$ 6 . 4 0  AMD ONDER $ 6 . 5 0 .............................. . 4 1 . 0 . 3 . 2 . 6 . 3 - . 5 . 6

$ 6 . 5 0  AND ONDEfi $ 6 . 6 0 ............................. . 4 1 . 2 . 2 . 4 . 5 . 4 ( 3 > . 1 . 7 1 . 9
$ 6 . 6 0  ARD ONDER $ 6 . 7 0 .............................. . 4 1 . 1 . 2 .  1 . 6 . 4 - . 3 . 4
$ 6 . 7 0  AND ONDEfi $ 6 . 8 0 ............................. . 3 . 9 . 2 . 2 . 4 . 3 .  1 . 1 . 7 . 2
$ 6 . 8 0  AND ONDER $ 6 . 9 0 ............................. . 3 . 8 .  1 . 3 . 4 . 1 <3 ) . 1 . 3 . 4
$ 6 . 9 0  AMD ORDER $ 7 . 0 0 .............................. . 3 . 8 . 1 . 2 . 4 . 1 ( 3 > - . 4 .  1

$ 7 . 0 0  AND O V E R .................................................. 2 . 0 6 . 6 . 7 1 . 1 3 . 3 . 6 .  3 - 2 . 4 . 2

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 3 Less than 0.05 percent.
2 Includes data for regions in addition to those shown separately. . i r.TC. D , .. „ . irin3 k r N O T E :  Because of rounding, sums of individual items may not equal 100.
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Table 3. Occupational earnings: All shops
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, United States and selected regions, April 1976)

United States3

Occupation2
Total Men Women

New England Middle Atlantic Border states southeast southwest breat Lakes Pacitic

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S  

C U T T I N G

C O T T E R S ,  C L O T H ............................................................ 94 4 $ 5 . 6 4 675 $ 5 . 8 9 - - 46 $ 5 . 4 5 394 $ 6 . 4 2 241 $ 5 . 3 1 146 $ 4 . 2 9 12 $ 4 . 5 4 32 $ 5 . 1 7 - -

C O T T E R S ,  L I N I N G ......................................................... 389 5 . 2 3 310 5 . 4 4 - - 22 5 . 0 7 179 5 . 9 7 43 5 . 4 3 50 3 . 5 2 - - 69 4 . 6 9 - -
C O T T E R S  AND B A R K E R S ,  C L O T H ......................... 827 5 . 8 5 7 5 4 6 . 0 4 71 $ 3 . 8 0 29 5 . 8 6 45 6 6 . 5 1 127 4 . 9 7 13 4 . 5 1 23 2 . 9 8 - - 12 $ 5 . 3 6
B A R K E R S ................................................................................. 36 4 5 . 0 8 189 5 . 7 5 171 4 .  34 9 5 . 4 6 95 6 . 0 0 129 5 . 0 2 89 4 . 2 1 7 4 . 7 5 19 6 . 0 2 - -
S P R E A D E R S ........................................................................... 381 4 . 3 4 246 4 . 2 0 135 4 .  60 39 4 .  34 85 5 . 1 2 96 4 . 3 4 101 3 . 9 0 12 3 . 2 8 37 4 . 1 1 -

C O A T  F A B R I C A T I O N

B A S T E R S ,  H A N D ............................................................... 68 6 4 . 3 6 20 4 5 . 2 3 4 8 2 3 . 9 8 - - 41 2 4 . 6 0 - - _ _ _ _ 60 4 . 3 9 - -

B U T T O N  S E V E R S ,  H A N D ............................................. 195 4 . 1 5 - - 186 4 .  10 6 4 . 0 3 98 3 . 9 8 22 4 . 1 6 - - 8 2 . 9 1 - - - -
B OT T OM HO LE  B A K E R S ,  HA N D ................................. 26 9 4 . 1 1 - - 2 5 4 4 . 0 9 - - 160 4 . 0 2 25 4 . 7 8 - - - - 52 4 . 1 8 - -
C O L L A R  S E T T E R S ,  HA N D .......................................... 15 0 4 . 5 6 39 5 . 4 4 109 4 . 2 3 - - 91 4 . 6 0 2 4 4 . 4 5 - - - - 9 5 .  19 - -
F I N I S H E R S ,  HA ND ......................................................... 2 , 0 5 0 3 . 8 9 - - 2 , 0 2 3 3 . 8 9 107 3 . 7 5 1 , 2 6 6 3 . 8 0 21 2 3 . 8 3 45 3 . 7 5 - - - - - -
F I T T E R S ................................................................................. 51 8 4 . 6 0 135 6 . 4 1 376 3 . 9 5 15 3 . 2 3 31 0 5 . 0 0 90 4 . 4 3 21 3 . 4 5 - - 35 4 . 2 3 - -
I N S P E C T O R S ,  F I N A L ................................................... 1 , 0 4 6 3 . 6 0 118 4 . 4 0 921 3 . 4 9 50 3 . 5 7 60 4 3 . 7 6 101 3 . 9 2 216 3 . 0 2 17 3 . 1 5 38 4 . 0 5 - -
P A I R E R S  AND T O R N E R S ............................................. 75 0 3 . 6 9 - - 7 2 2 3 . 6 4 28 3 . 9 6 52 2 3 . 7 1 42 4 . 1 8 83 2 . 8 2 - - 52 4 . 4 4 - -
P R E S S E R S ,  F I N I S H ,  H A ND .................................... 73 4 4 . 8 9 462 5 . 4 7 269 3 . 8 8 - - 4 5 0 5 . 2 9 77 4 . 3 6 4 2 3 . 4 7 - - - - - -
P R E S S E R S ,  F I N I S H ,  M A C H I N E ........................... 2 , 8 5 4 4 . 8 4 1 , 8 0 6 5 . 2 8 1 , 0 3 0 4 . 0 4 134 5 . 5 8 1 , 4 0 3 5 . 2 5 317 4 . 7 2 653 4 . 0 6 47 4 . 2 0 2 2 8 4 . 8 3 - -
S E V I M G - H A C H I N E  O P E R A T O R S .............................. 2 2 , 8 8 6 3 . 8 8 1 , 6 0 7 5 .  13 2 0 , 9 7 5 3 . 7 7 1 , 0 8 6 4 . 1 0 1 1 ,  301 4 . 2 3 2 , 6 7 5 3 . 7 9 4 ,  4 9 8 3 . 0 3 535 3 . 0 3 1 , 9 8 9 4 . 1 5 4 6 4 4 . 1 9

B A S T E R S ........................................................................... 2 , 6 5 1 4.  28 - - 2 , 3  39 4 .  17 74 4 . 2 9 1,  387 4 . 6 5 325 4 . 1 3 381 3 .  14 61 3 . 4 8 35 4 4 . 2 9 - -
BO TT OM  S B R I N G ......................................................... 5 1 3 3 . 7 2 - - 4 9 5 3 . 6 9 34 3 . 6 1 252 3 . 9 9 42 3 . 8 2 114 3 . 0 3 - - 49 4 . 0 0 7 4 . 4 6
B O TT OM HO LE  B A K I N G ............................................. 3 9 3 3 . 9 7 49 5 .  58 33 6 3 . 7 4 27 3 . 6 8 213 4 . 3 4 36 3 . 7 1 66 3 . 0 9 - - 26 3 . 8 5 - -
C O L L A R  P R E P A R I N G ,  E X C E P T  P I E C I N G

OR P A D D I N G ............................................................... 43 9 3 . 7 2 - - 3 8 5 3 . 5 5 22 4 . 0 3 219 4 . 0 0 53 3 . 9 9 92 2 . 9 1 1 1 2 . 7 2 18 3 . 7 6 - -
C O L L A R  S E T T I N G ..................................................... 7 2 5 4 . 0 1 - - 6 3 4 3 . 8 4 27 4 . 1 6 360 4 . 4 0 96 4 . 0 2 158 3 .  15 17 2 . 7 8 40 4 . 1 1 - -
F A C I N G  T A C K I N G ...................................................... 240 3.  99 8 5 . 0 3 231 3 . 9 5 10 4 . 5 7 113 4 . 3 2 33 3 . 9 4 52 3 . 0 5 - - 13 4 . 4 1 - -
F E L L  BODY L I N I N G ,  B O TT O fl  AMD

S I D E ................................................................................ 68 8 4 . 0 3 - - 629 3 . 9 1 31 4 . 1 6 379 4 . 2 0 123 4 . 1 3 90 3 . 3 3 - - 29 4 . 6 2 9 4 . 0 9
J O I N  S H O O L D B R ,  C L O T H .................................... 4 0 5 3 . 8 5 34 4 . 7 1 3 68 3 . 7 6 17 4 . 0 6 218 4 . 1 2 57 3 . 8 4 74 3 . 0 5 - - 27 3 . 6 6 - -
J O I N  S I D E  S E A M S ................................................... 68 8 3 . 7 1 - - 641 3 .  58 28 3 . 8 1 310 4 . 1 1 88 3 . 9 8 174 2 . 9 1 - - 50 3 . 7 0 13 4 . 6 2
J O I N  O N D E R C O L L A R ,  J O I N  S L E E V E

L I N I N G ,  OR P I E C E  P O C K E T S ...................... 1 , 0 9 8 3 . 8 1 38 5 . 2 6 1 , 0 5 3 3 . 7 5 52 4 . 5 1 542 4 . 0 6 146 3 . 8 0 24 2 3 . 0 4 - - 64 4 . 2 0 - -
L I N I N G  B A K E R ,  B O D Y .......................................... 96 6 3 . 8 7 70 4 . 9 3 884 3 . 7 8 40 4 . 2 4 548 4 .  14 111 4 . 0 0 133 2 . 9 3 - - 88 3 . 6 8 16 3 . 8 1
PAD C OL LA R AND L A P E L S .................................. 28 3 4 . 0 1 - - 251 3 . 8 6 10 3 . 6 7 165 4 . 3 4 46 3 . 5 9 30 2 . 8 7 - - 18 4 . 5 0 - -
P O C K E T  S E T T I N G  AND T A C K I N G ................... 1 , 8 4 4 3 . 9 9 227 5 . 1 7 1 , 5 8 8 3 . 8 0 75 4 . 2 7 1 , 0 2 2 4 . 3 5 211 3 . 8 8 299 2 . 8 5 2 5 2 . 9 2 143 4 . 2 1 38 3 . 9 7
SEN D A R T S ,  C L O T H ................................................ 54 2 3 . 8 5 - - 514 3 . 8 3 14 4 . 6 6 28 4 4 . 2 1 72 3 . 7 3 75 2.  90 12 2 . 4 9 76 3 . 7 4 - -
SEN EDGE T A P E ......................................................... 551 4 . 1 6 73 5 .  17 46 4 3 . 9 8 21 3 . 9 0 302 4 . 4 0 82 4 .  12 72 3 . 4 3 - - 44 4 . 4 2 15 4 . 0 5
SEN I N  S L E E V E ......................................................... 98 2 4 . 2 7 143 5 . 4 4 826 4 . 0 7 39 4 . 6 4 505 4 . 7 2 138 3 . 8 6 176 3 . 4 0 23 3 . 1 0 75 4 . 3 7 - -

S L E E V E  B A K I N G ,  C L O T H .................................... 8 8 4 3.  95 - - 82 7 3 . 9 0 37 4 . 1 5 457 4 .  18 136 3 . 8 3 96 2 . 8 8 - - 109 4 . 1 9 31 4 . 0 4
T A P E  A R H H O L E S ......................................................... 391 3 . 8 7 - - 361 3 . 7 7 13 4 . 6 4 211 4 . 0 0 54 4 . 0 2 59 3 . 2 6 - - 36 3 . 8 9 - -

S H A P E R S ................................................................................ 42 0 4 . 4 0 147 5 . 1 7 2 6 7 3 . 9 2 18 4 . 5 2 236 4 . 7 5 47 4 . 2 1 34 3 . 2 9 - - 44 4 . 1 2 20 4 . 1 6
T A I L O R S ,  A L L  AR O ON D............................................. 36 9 4.  34 197 4 . 5 9 160 4 . 0 1 9 4 . 3 6 201 4 . 3 7 40 4 .  18 - - - - 84 4 . 3 0 - -
TH R EA D  T R I H H E R S  AND B A S T I N G

P O L L E R S .............................................................................. 1 , 4 9 1 3.  55 - - 1 , 4 3 1 3 . 5 3 40 3 .  84 851 3 . 5 5 173 3 . 8 4 185 2 . 8 8 39 2 . 9 9 148 4 . 0 9 - -
O R D E R P R E S S E R S ............................................................... 2 , 2 6 1 4 . 3 6 1 , 2 0 3 4 . 7 9 1 , 0 0 7 3 . 8 0 115 4 . 4 3 1,  223 4 . 6 0 242 4 . 3 8 2 2 3 3 .  10 3 2 3 . 4 0 3 76 4 . 5 3 -

See footnotes at end of table.
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Table 3. Occupational earnings: All shops— Continued
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, United States and selected regions, April 1976)

United States3

Occupation1 2
Total Men Women New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S —  
C O N T I N U E D

T R O U S E R  F A B R I C A T I O N

I N S P E C T O R S ,  F I N A L .................................................. 27 4 $ 3 . 6 4 - - 260 S 3 .  62 12 $ 3 . 5 5 113 $ 3 . 9 4 30 $ 3 . 8 4 67 $ 2 . 9 7 _ _ 28 $ 4 . 4 0 - -
P R E S S E R S ,  F I N I S H ..................................................... 332 4 .  60 203 $ 5 . 0 1 12 9 3 . 9 4 16 5 . 0 8 114 5 . 0 8 32 4 . 8 7 76 3 . 5 4 - - 55 5 . 0 7 - -
S E R B R S ,  HA N D ................................................................. 167 4 .  20 - - 166 4 . 2 1 - - 61 3 . 8 2 28 4 . 1 4 - - - - - _ - -
S E H I N G - H A C H I N E  O P E R A T O R S .............................. 5 , 5 3 4 3 . 7 4 - - 5 , 1 4 9 3 . 7 0 183 4 .  40 2 , 0 1 8 4 . 0 8 850 3 . 6 9 1 ,  186 2 . 9 6 176 $ 2 . 7 6 7 7 2 4 .  14 - -

A T T A C H  F L I ................................................................. 244 3 . 8 1 - - 2 3 2 3 . 7 8 12 4 . 1 0 106 4 . 0 0 29 3 . 8 7 4 7 3 .  16 7 2 . 7 6 20 4 . 3 4 - -
A T T A C H  N A I S T B A N D ............................................... 27 4 3 . 7 6 - - 2 60 3 . 7 5 9 4 . 1 8 113 3 . 9 9 28 4 . 1 0 68 3 . 0 0 9 2 . 5 6 29 4 . 6 6 - -
A T T A C H  Z I P P E R S ..................................................... 89 4 .  26 - - 7 9 4 . 2 0 - 34 4 . 9 0 10 3 . 9 6 17 3 .  19 - - 12 4 . 1 9 - -
B A R T A C K I N G ................................................................. 385 3 . 7 9 - - 37 7 3 . 7 8 9 4 . 2 6 113 3 . 9 4 39 3 . 8 4 83 2 . 9 9 - - 107 4 . 2 8 - -
J O I N  S E A H S ................................................................. 574 3 . 8 8 - - 521 3 . 8 2 16 5 . 3 7 227 4 . 1 7 83 3 . 7 5 98 3 . 0 5 - - 83 4 . 3 3 - -
HAKE P O C K E T S ........................................................... 63 2 3 . 9 2 - - 56 8 3 . 7 9 19 4 . 7 1 335 4 . 1 3 125 3 . 7 6 65 3 . 1 2 7 3 . 0 5 57 3 . 8 5 - -
P I E C I N G  F L T S ........................................................... 135 4 . 1 2 11 5 . 0 4 12 4 4 . 0 4 - - 63 4 . 4 0 14 4 . 0 9 - - - - 19 4 . 9 8 - -
P I E C I N G  P O C K E T S .................................................. 30 0 3 . 6 1 - - 2 9 9 3 . 6 1 - - 83 3 . 7 1 34 3 . 6 5 - - - - 35 4 . 5 3 - -
S E R G I N G ......................................................................... 35 3 3 .  54 - - 3 3 8 3 . 5 0 - - 127 3 . 7 9 51 3 . 5 8 86 2 . 8 6 - - 58 3 . 8 3 - -

SEN ON N A I S T B A N D  L I N I N G ........................... 162 4 . 2 1 15 4 . 5 7 146 4 .  18 - - 72 4 . 5 8 19 3 . 8 2 27 2 . 7 8 - - 15 4 . 7 2 - -
S T I T C H  P O C K E T S ..................................................... 3 1 4 3 . 8 2 - - 291 3 . 8 4 - - 149 3 . 9 3 48 3 . 9 8 40 3 . 0 0 - - 43 3 . 9 0 - -

T H R E A D  T R I H H E R S  AND B A S T I N G
P U L L E R S ............................................................................ 22 2 3 . 4 8 - - 221 3 . 4 8 - - 81 3 . 7 1 - - 47 2 . 8 9 - - 19 3 . 5 5 - -

U N D E R P R E S S E R S .............................................................. 58 8 4 . 1 1 21 3 4 . 4 7 35 7 3 . 8 7 20 4 . 5 6 236 4 . 4 9 77 4 . 1 1 122 3 .  27 - 10 0 4 . 3 0

M I S C E L L A N E O U S

A D J U S T E R S  ( R E P A I R E R S ) ...................................... 36 8 4 . 9 0 35 3 4 . 9 6 15 3 . 4 7 7 6 . 7 9 125 5 . 1 5 35 5 . 0 8 123 4 . 5 2 10 3 . 7 7 55 5 . 2 7 _ _

J A N I T O R S ............................................................................ 516 3 .  19 437 3 . 2 4 75 2 . 9 1 23 2 . 9 4 188 3 . 3 9 65 3 . 1 6 137 2 . 9 1 15 3 . 1 0 78 3 . 4 0 - -
P A C K E R S ............................................................................... 255 3 . 6 4 183 3 . 7 2 68 3 . 4 3 14 3 . 1 4 117 3 . 8 4 14 3 . 3 2 68 3 . 4 0 14 2 . 9 9 20 4 . 4 8 - -
S T O C K  C L E R K S ,  G A R M E N TS ................................... 31 5 3 . 7 0 173 4 . 0 6 142 3 . 2 7 - - 103 4 . 1 6 - - 102 3 . 2 3 - - 53 3 . 7 8 - -
S T O C K  C L E R K S ,  P I B C E  GO ODS ........................... 176 3 . 8 8 155 3 . 9 1 21 3 . 6 1 - - 115 4 . 1 0 12 4 . 4 0 29 3 . 0 7 - - - - - -
WORK D I S T R I B U T O R S .................................................. 99 2 3 . 2 4 526 3 . 3 2 4 6 6 3 . 1 7 58 3 . 2 6 378 3 . 3 1 38 3 . 3 6 3 0 9 2 . 8 4 25 3 .  17 146 4 . 0 1 -

1 Excludes premium pay for work on weekends, holidays, and late shifts. This survey, based on a representative sample of 
establishments, is designed to measure the level of occupational earnings at a particular time. Thus, comparisons made with previous 
studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment among 
establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most 
establishments increased wages between periods being compared.

2 Piecework rates typically applied to sewing machine operators, hand sewers, and pressers whereas workers in cutting and 
marking jobs, sewing machine adjusters, stock clerks, janitors, and work distributors were usually paid time rates. Differences in 
average earnings for piece-rate jobs cannot be used as an accurate measure of differences in rate of pay per unit of work produced.

Earnings not only reflect the piecework rates for a given job, but also the productivity of the workers performing the task, which is 
affected by work experience, effort, workflow, and other factors that the individual may or may not control.

3 Includes data for regions in addition to those shown separately.
4 Includes sewing machine operators in addition to those shown separately.

N O T E :  Dashes indicate no data reported or data that do not meet publication criteria.
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Table 4. Occupational earnings: By size of community
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, United States and selected regions, April 1976)

United States2 New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific

Metropolitan Nonmetropolitan Metropolitan Metropolitan Metropolitan Nonmetropolitan Metropolitan Nonmetropolitan Metropolitan Metropolitan Metropolitan

Occupation
are area area area area area area area area area area

Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings

A L L  P R O D U C T I O N  WORKE RS................... 5 0 , 1 3 0 $ 4 .  14 13 ,  975 $ 3 . 3 4 2 , 8 6 5 $ 4 . 1 9 2 9 , 5 7 2 $ 4 . 2 6 5 , 0 9 2 $ 4 .  15 2 , 9 2 0 $ 3 . 7 6 3 , 4 1 0 $ 3 . 3 2 8 , 0 3 3 $ 3 .  15 1 , 2 4 3 $ 3 . 1 0 6 , 0 2 0 $ 4 . 2 5 1 , 6 3 1 $ 4 . 2 6

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S  

C U T T I N G

C U T T E R S ,  C L O T H ............................................................ 82 1 5 . 8 3 123 4 . 3 7 45 5 . 4 4 394 6 . 4 2 22 4 5 . 3 1 - - 62 4 . 2 7 84 4 . 3 0 12 4 . 5 4 25 5 . 3 6 - -

C U T T E R S ,  L I N I N G ......................................................... 3 3 2 5 . 4 3 57 4 . 0 7 21 5 .  10 179 5 . 9 7 36 5 . 3 7 - - 25 3 . 0 7 25 3 . 9 8 - - 47 5 .  12 - -
C U T T E R S  AND B A R K E R S ,  C L O T H ........................ 7 5 0 5 . 9 9 77 4 . 4 6 28 5 . 9 0 456 6 . 5 1 71 5 . 0 6 - - - - - - - - - - 12 5 . 3 6
B A R K E R S ................................................................................ 2 9 3 5 . 3 1 71 4 . 1 2 - - 95 6 . 0 0 120 5 . 0 1 - - 39 4 . 6 0 50 3 . 9 0 7 4 . 7 5 16 5 . 8 8 - -
S P R E A D E R S .......................................................................... 2 8 4 4.  52 97 3 . 8 0 38 4 . 3 3 85 5 . 1 2 - - 21 3 . 6 7 32 3 . 9 7 69 3 . 8 7 12 3 . 2 8 3 7 4 . 1 1 - -

C O A T  F A B R I C A T I O N

B A S T E R S ,  HA N D ................................................, . . . . 56 4 4 . 4 5 - - - - 412 4 . 6 0 23 3 . 9 8 - - - - - - - - 57 4 . 4 8 - -

B U T T O N  S E B E R S ,  HA ND............................................. 181 4 . 1 5 - - 6 4 . 0 3 98 3 . 9 8 8 4 . 3 0 - - - - - - 8 2 . 9 1 - - - -
B U T T O N H O L E  B A K E R S ,  H A N D ................................. 2 6 4 4 .  12 - - - - 160 4 . 0 2 25 4 . 7 8 - - - - - - - - “ - -
C O L L A R  S E T T E R S ,  HAND.......................................... 142 4 . 5 7 8 4 . 4 2 - - 91 4 . 6 0 24 4 . 4 5 - - - - - - - - “ - - -
F I N I S H E R S ,  HA N D ......................................................... 1 , 9 5 1 3 . 9 1 99 3 . 6 0 107 3 . 7 5 1 , 2 6 6 3 . 8 0 130 3 . 9 3 - - 40 3 . 8 2 - - - - - - - -
F I T T E R S ................................................................................ 4 5 4 4 .  66 64 4 . 2 2 15 3 . 2 3 310 5 . 0 0 51 4 . 3 7 - - - - - - - - 17 4 . 4 3 - -
I N S P E C T O R S ,  F I N A L ................................................... 801 3 . 7 3 245 3 . 1 6 45 3 . 6 2 604 3 . 7 6 53 3 . 9 3 48 3 . 9 1 63 3 . 3 0 153 2 . 9 0 - - - - -
P A I R E R S  AND T U R N E R S ............................................. 6 5 4 3 . 7 7 96 3 .  12 28 3 . 9 6 522 3 . 7 1 34 4 . 2 8 8 3 . 7 5 20 2 . 7 6 63 2 . 8 4 - - - - “ -
P R E S S E R S ,  F I N I S H ,  H A N D .................................... 6 5 3 5 . 0 9 81 3 . 3 0 - - 450 5 . 2 9 45 4 . 7 4 - - - - 22 2 . 9 0 - - - ~ ~
P R E S S E R S ,  F I N I S H ,  H A C H I N E ........................... 2 , 0 8 1 5 .  12 773 4 . 1 1 129 5 . 6 5 1,  403 5 . 2 5 151 4 . 7 2 166 4 . 7 2 153 3 . 9 2 5 0 0 4 . 1 0 - - 169 5 . 2 5 - -
S E B I N G - M A C H I N E  O P E R A T O R S ? ........................... 1 7 , 4 0 8 4 .  12 5 , 4 7 8 3 . 1 2 1 , 0 0 7 4 . 1 7 1 1 , 3 0 1 4 . 2 3 1 , 5 3 0 4 . 0 6 1 ,  145 3 . 4 3 1 , 1 6 3 3 .  15 3 , 3 3 5 2 . 9 8 4 2 3 3 .  18 1 , 4 8 5 4 . 3 1 464 4 . 1 9

B A S T E R S .......................................................................... 2 , 1 3 2 4 . 4 9 519 3.  39 68 4 . 3 2 1 , 3 8 7 4 . 6 5 228 4 . 3 8 97 3 . 5 3 73 3 . 0 3 3 0 8 3 . 1 7 49 3 . 7 4 2 6 2 4 . 3 8 - -

B U T T O N  S E H I N G ........................................................ 3 8 7 3 . 9 6 126 2 . 9 6 32 3 . 6 9 252 3 . 9 9 31 3 . 9 5 11 3 . 4 7 28 3 . 3 0 86 2 . 9 4 - - 3 3 4 . 5 5 7 4 . 4 6
B U T T O N H O L E  B A K I N G ............................................. 3 2 4 4 . 1 5 6 9 3 .  14 24 3 . 7 0 213 4 . 3 4 25 3 . 9 3 11 3 . 2 2 33 3 . 1 1 33 3 . 0 6 - - 10 4 . 6 1 - -
C O L L A R  P R E P A R I N G ,  E X C E P T  P I E C I N G

OR P A D D I N G ............................................................... 3 3 7 3 . 9 5 102 2 . 9 5 21 4 . 1 1 219 4 . 0 0 32 4 . 3 9 21 3 . 3 7 31 3 . 1 4 61 2 . 7 9 - - - - -
C O L L A R  S E T T I N G ...................................................... 5 3 8 4.  22 187 3 .  41 22 4 . 2 1 360 4 . 4 0 55 4 . 0 3 41 4 . 0 0 53 3 . 2 6 105 3 .  10 - - 19 4 . 0 2 - -
F A C I N G  T A C K I N G ...................................................... 17 6 4 . 2 8 64 3 . 1 8 9 4 . 7 3 113 4 . 3 2 19 3 . 9 0 - - - - 43 2 . 9 4 - - 13 4 . 4 1 - -
F E L L  B O D I  L I N I N G ,  B O T T O B  AND

S I D E ................................................................................ 5 6 0 4 . 2 0 128 3 . 2 9 31 4 . 1 6 379 4 . 2 0 81 4 . 2 7 42 3 . 8 6 - - 59 3 . 0 9 - - 23 4 . 7 9 9 4 . 0 9
J O I N  S H O U L D E R ,  C L O T H .................................... 3 1 1 4 . 0 8 94 3 .  10 12 4 .  45 218 4 . 1 2 28 4 . 2 9 29 3 . 4 1 22 3 . 4 6 52 2 . 8 8 - - 21 3 . 7 2 - -
J O I N  S I D E  S E A H S ................................................... 50 8 3 . 9 8 180 2 . 9 4 23 4 . 0 1 310 4 . 1 1 4 2 4 . 5 1 46 3 . 4 9 88 3 . 1 3 86 2 . 6 9 - - 28 4 . 2 1 13 4 . 6 2
J O I N  U N D E R C O L L A R ,  J O I N  S L E E V E

L I N I N G ,  OR P I E C E  P O C K E T S ..................... 6 0 0 4 . 0 2 29 8 3 . 2 3 51 4 . 5 1 542 4 . 0 6 39 4 . 1 4 107 3 .  68 92 3 . 3 2 150 2 . 8 7 - - 46 4 .  19 - -
L I N I N G  B AK E R,  BO DY .......................................... 7 6 0 4 . 1 1 206 3 . 0 0 38 4 . 2 5 548 4 .  14 71 4 . 2 7 4 0 3 . 5 0 - - 95 2 . 6 3 - - 41 3 . 9 5 16 3 . 8 1
PAD C O L L A R  AND L A P E L S ................................. 2 3 4 4 .  24 49 2 . 9 0 10 3 . 6 7 165 4 . 3 4 30 3 . 8 8 16 3 . 0 4 - - 28 2 . 8 5 - - 15 4 . 8 0 - -
P O C K E T  S E T T I N G  AND T A C K I N G .................. 1 , 4 4 4 4 . 2 6 4 0 0 3 . 0 3 66 4 . 4 8 1 , 0 2 2 4 . 3 5 141 4 . 1 5 7 0 3 . 3 2 69 2 . 9 6 23 0 2 . 8 2 - - 87 4 . 5 6 38 3 . 9 7
SEB  D A R T S ,  C L O T H ................................................ 4 4 6 4 . 0 2 96 3 .  10 14 4 . 6 6 284 4 . 2 1 3 7 3 . 9 2 35 3 . 5 3 37 3 . 0 6 38 2 . 7 4 8 2 . 5 2 60 3 . 8 7 - -
SEB EDGE T A P E ......................................................... 4 4 5 4 . 3 1 106 3 . 5 4 17 4 . 1 8 302 4 . 4 0 46 4 . 3 0 36 3 . 8 9 22 3 . 7 7 50 3 . 2 8 - - 32 4 . 5 2 15 4 . 0 5
S EB I N  S L E E V E ......................................................... 7 7 2 4 . 4 8 210 3 . 4 9 36 4 . 7 4 505 4 . 7 2 65 4 . 1 4 7 3 3 . 6 1 69 3 . 4 8 107 3 . 3 6 19 3 . 2 0 56 4 . 5 2 - -
S L E E V E  B A K I N G ,  C L O T H .................................... 7 1 3 4 . 1 1 171 3 . 3 0 33 4 . 1 9 457 4 . 1 8 77 3 . 9 7 59 3 . 6 5 - - 78 2 . 9 7 - - 89 4 . 2 9 31 4 . 0 4
T A P E  A R B H O L E S ......................................................... 3 1 4 4 . 0 6 77 3 . 0 7 13 4.  64 211 4 . 0 0 30 4 . 4 2 24 3 . 5 3 - - 41 2 . 9 0 - - 3 3 3 . 9 3 - -

S H A P E R S ................................................................................ 36 1 4 . 5 5 59 3 . 4 5 18 4 . 5 2 236 4 . 7 5 33 4 . 5 9 14 3 . 3 2 - - 27 3 . 3 4 - - 28 4 . 3 2 20 4 . 1 6
T A I L O R S ,  A L L  ARO UN D ............................................. 3 2 3 4 . 4 1 - - 9 4 . 3 6 201 4 . 3 7 38 4 . 2 8 - - - - - - - - 41 4 . 6 6 - -
TH R EA D  T R I B B E R S  AND B A S T I N G

P U L L E R S ............................................................................. 1 , 2 2 8 3 . 6 2 26 3 3 . 2 4 33 3 . 9 8 851 3 . 5 5 102 4 . 0 1 71 3 . 6 1 49 2 . 9 6 136 2 . 8 6 32 3 . 4 0 27 3 4 .  79 - -
U N D E R P R E S S E R S ............................................................... 1 , 8 8 5 4 . 5 7 376 3 . 3 2 100 4 . 6 6 1 , 2 2 3 4 . 6 0 20 0 4 . 5 4 42 3 . 5 9 28 3 . 3 8 195 3 . 0 6 - - - - - -

See footnotes at end of table.
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Table 4. Occupational earnings: By size of community— Continued
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, United States and selected regions, April 1976)

United States1 2 New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific

Metropolitan Nonmetropolitan Metropolitan Metropolitan Metropolitan Nonmetropolitan Metropolitan Nonmetropolitan Metropolitan Metropolitan Metropolitan

Occupation area area area area area area area area area area area

Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S —  
C O N T I N U E D

TB O U S E B  F A B R I C A T I O N

I N S P E C T O R S ,  F I N A L ................................................... 2 1 5 $ 3 . 7 8 59 $ 3 .  14 12 $ 3 . 5 5 113 $ 3 . 9 4 18 $ 4 . 3 8 12 $ 3 . 0 4 _ _ 32 $ 2 . 9 0 - _ _ _ _
P R E S S E R S ,  F I N I S H ...................................................... 2 5 6 4 . 7 5 76 4 . 0 8 16 5 . 0 8 114 5 . 0 8 21 5 .  17 - - 33 $ 3 . 2 8 43 3 . 7 3 - - 33 $ 5 . 3 4 _ _
S E M E R S ,  H A N D . . ........................................................... 161 4 .  21 - - - - 61 3 . 8 2 28 4 . 1 4 - ~ - - _ - _ _ _

S E K I N G - M A C H I N E  O P E R A T O R S ^ ........................... « , 0 3 < l 3 . 8 3 1 , 5 0 0 3 . 4 9 183 4 . 4 0 2 , 0 1 8 4 . 0 8 536 3 . 7 6 314 3 . 5 6 500 2 . 7 6 6 8 8 3 . 1 1 176 $2 .  76 _ _ _
A T T A C H  F L Y ................................................................. 192 3 . 9 3 52 3 .  35 12 4.  10 106 4 . 0 0 23 3 . 9 2 - - 13 3 . 2 7 34 3 . 1 1 7 2 . 7 6 _ - _ _
A T T A C H  W A I S T B A N D ................................................ 2 0 4 3 . 9 0 70 3 . 3 5 9 4 . 1 8 113 3 . 9 9 18 4 .  18 - - 22 3 . 1 1 46 2 . 9 4 9 2 . 5 6 _ _ _ _
A T T A C H  Z I P P E R S ..................................................... 75 4 . 3 7 14 3 . 6 5 - - 34 4 . 9 0 9 3 . 8 6 - - - - 10 3 . 6 6 - 9 4 . 5 1 _ _
B A R T A C K I N G ................................................................. 25 8 3 . 8 3 127 3 . 7 0 9 4 . 2 6 113 3 . 9 4 19 4 . 0 9 - - - - 43 3 . 2 5 - - _ _
J O I N  S EA M S .................................................................. 4 4 3 3 . 9 0 131 3 . 7 9 16 5 . 3 7 227 4 . 1 7 61 3 . 6 9 - - 45 2 . 8 8 53 3 . 1 9 - - _ _ _ _
MAKE P O C K E T S ........................................................... 51 0 4 . 0 1 122 3 . 5 4 19 4 . 7 1 335 4 . 1 3 100 3 . 7 5 - - 14 2 . 6 9 51 3 . 2 4 7 3 . 0 5 - _ _ _
P I E C I N G  F L Y S ............................................................ 97 4 . 1 7 38 3 . 9 8 - - 63 4 . 4 0 - - _ _ 7 2 . 6 5 _ _ _ _ _ _ _ _
P I E C I N G  P O C K E T S ................................................... 231 3.  56 6 9 3 . 7 8 - - 83 3 . 7 1 - - - _ - - 24 2 . 9 7 _ _ _ _ _ _
S E R G I N G .......................................................................... 2 6 4 3 . 7 0 89 3 . 0 8 - - 127 3 . 7 9 40 3 . 5 6 11 3 . 6 7 31 2 . 8 3 55 2 . 8 7 _ _ 37 4 . 1 3 _ -
SEN ON W A I S T B A N D  L I N I N G ........................... 142 4 . 3 0 20 3 . 5 2 - - 72 4 . 5 8 14 3 . 8 9 - - 16 2 . 6 3 11 3 . 0 1 _ _ _ _ -
S T I T C H  P O C K E T S ...................................................... 2 5 3 3 . 8 9 61 3 . 5 2 - - 149 3 . 9 3 o.  39 3 . 9 4 - - - - 26 3 . 2 5 _ _ _ _ _ _

T H R E A D  TR I M M E R S  AMD B A S T I N G
P U L L E R S ............................................................................. 148 3 .  64 74 3 . 1 8 - - 81 3 . 7 1 8 3 . 1 0 - - 7 3 .  12 40 2 . 8 5 _ _ .. _ _ -

U N D E R P R E S S E R S .............................................................. 40 3 4 . 3 4 18 5 3 .  61 20 4 . 5 6 236 4 . 4 9 6 0 4 . 3 1 - - - 104 3 . 3 6 - - - - - -

M I S C E L L A N E O U S

A D J U S T E R S  ( R E P A I R E R S ) ....................................... 2 4 5 5 . 1 3 123 4 . 4 2 7 6 . 7 9 125 5 . 1 5 19 5 .  12 16 5 . 0 4 41 5 .  14 82 4 . 2 1 6 3 . 7 8 37 5 . 3 0 _ _
J A N I T O R S ............................................................................. 36 6 3 .  34 150 2 . 8 2 23 2 . 9 4 188 3 . 3 9 49 3 . 1 5 16 3 . 2 0 42 3 . 1 1 95 2 . 8 2 15 3 . 1 0 _ - _
P A C K E R S ................................................................................ 19 8 3 . 7 2 5 7 3 . 3 5 14 3 .  14 117 3 . 8 4 14 3 . 3 2 - - 18 3 .  19 50 3 . 4 7 10 3 .  27 19 4 . 5 6 _ _
S T O C K  C L E R K S ,  G A R M E N T S .................................... 2 2 2 3 .  86 93 3 . 3 3 - - 103 4 . 1 6 - - - - - - 74 3 . 3 5 41 3 . 9 2 _ _
S TO C K C L E R K S ,  P I E C E  G O O D S ........................... 159 3 . 9 9 17 2 . 8 2 - - 115 4 . 1 0 11 4 . 4 4 - - 13 3 . 4 5 16 2 . 7 5 _ - _ ■ _
WORK D I S T R I B U T O R S ................................................... 62 6 3 . 4 4 36 6 2.  92 58 3 . 2 6 378 3 . 3 1 23 3 . 6 6 15 2 . 9 0 36 2 . 9 8 27 3 2 . 8 2 102 4.  14 - -

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
2 Includes data for regions in addition to those shown separately.

3 Includes sewing machine operators in addition to those shown separately.

N O T E :  Dashes indicate no data reported or data that do not meet publication criteria.
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Table 5. Occupational earnings: By type of shop
(Number and average straight-time hourly earnings' of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, by type of shop. United States and selected regions, April 1976)

United States2 New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific

Regular and Contract Regular and Regular and Contract Regular and Regular and Regular and Regular and Regular and

Occupation
cutting shops shops cutting shops cutting shops shops cutting shops cutting shops cutting shops cutting shops cutting shops

Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings

A L L  P R O D U C T I O N  WO RKERS.................. 5 2 , 0 7 6 $ 3 . 9 7 1 2 , 0 2 9 $ 3 . 9 7 2 , 6 0 0 $ 4 . 2 0 1 9 , 8 3 3 $ 4 . 3 0 9 , 7 3 9 $ 4 . 1 7 7 ,  094 $ 4 . 1 0 1 0 , 9 6 9 $ 3 . 2 3 1 , 1 6 9 $ 3 .  15 7 , 8 9 8 . $ 4 .  14 1 , 5 8 8 $ 4 . 3 0

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S  

C U T T I N G

C U T T E R S *  C L O T H ........................................................... 8 8 8 5 . 6 3 56 5 . 6 7 43 5 . 5 1 354 6 . 4 5 40 6 . 1 9 237 5 . 3 3 143 4 . 2 9 12 4 .  54 26 5 . 3 4 - -

C U T T E R S ,  L I N I N G ......................................................... 35 9 5 . 2 5 30 5 . 0 3 19 5 . 0 9 162 5 . 9 9 17 5 . 6 9 43 5 . 4 3 47 3 . 5 3 - - 62 4 . 7 5 - -
C U T T E R S  AND B A R K E R S ,  C L O T H ........................ 7 6 6 5 . 9 7 61 4.  31 19 6 . 2 2 436 6 . 5 6 20 5 . 4 2 109 5 . 1 7 13 4 . 5 1 - - - - 12 5 . 3 6
B A R K E R S ................................................................................ 3 5 0 5 . 0 6 14 5 . 4 4 - - 89 6 . 0 0 - - 125 5 . 0 4 89 4 . 2 1 7 4 . 7 5 16 5 . 8 8 - -
S P R E A D E R S .......................................................................... 3 4 8 4 . 3 8 33 3 . 9 1 37 4 . 3 3 72 5 . 2 1 13 4 . 6 2 ' 99 3 . 9 1 12 3 . 2 8 37 4.  11 ~

C O A T F A B R I C A T I O N

B A S T E R S ,  H A ND ............................................................... 6 0 2 4 . 3 8 84 4 . 1 7 - - 335 4 . 6 6 77 4 . 3 2 - - - - - - 57 4 . 4 8 - -

B U T T O N  S EW E R S ,  HA N D ............................................. 151 4 . 3 2 44 3.  56 6 4 . 0 3 58 4 . 2 0 40 3 . 6 5 21 4 .  19 - - - - - ~ -
B U T T O N H O L E  B A K E R S ,  H A N D ................................. 2 4 0 4 . 1 4 - - - - 133 4 . 0 6 - - 24 4 . 8 1 - - - - - *■ - -
C O L L A R  S E T T E R S ,  HA N D .......................................... 132 4 . 6 0 18 4 . 2 7 - - 77 4 . 6 5 14 4 . 3 0 24 4 . 4 5 - - - - - ~ - -
F I N I S H E R S ,  HAND......................................................... 1 , 3 9 5 4 . 0 4 65 5 3 . 5 8 94 3 . 7 3 676 3 . 9 8 590 3 . 6 0 176 3 . 9 1 45 3 . 7 5 - - - - - -
F I T T E R S ................................................................................ 4 1 5 4 . 2 5 103 6 . 0 2 15 3 . 2 3 214 4 . 4 7 96 6 . 1 7 83 4 . 4 7 21 3 . 4 5 - - 35 4 . 2 3 - -
I N S P E C T O R S ,  F I N A L ................................................... 6 9 7 3 . 7 0 34 9 3 . 4 0 35 3 . 7 8 325 3 . 9 2 279 3 . 5 6 87 4 . 0 3 184 3 . 1 3 - - 37 4 . 0 6 - -
P A I R E R S  AND T U R N E R S ............................................. 5 5 6 3 . 7 8 194 3 . 4 1 25 3 . 8 2 352 3 . 8 4 170 3 . 4 4 34 4 . 3 0 71 2 . 8 9 - - 51 4 .  46 - -
P R E S S E R S ,  F I N I S H ,  H A N D .................................... 6 1 6 4 . 7 8 118 5 . 4 6 - - 342 5 . 2 0 108 5 . 5 9 69 4 . 3 7 42 3 . 4 7 - - - - - -
P R E S S E R S ,  F I N I S H ,  H A C H I N E ........................... 2 , 1 7 3 4 . 7 2 681 5 . 2 5 115 5 . 5 4 800 5 . 1 2 603 5 . 4 2 279 4 . 8 4 651 4 . 0 6 - - 2 2 6 4 . 8 3 - -
S E W I N G - B A C H I N E  O P E R A T O R S ^ ........................... 1 7 , 0 8 9 3 . 8 5 5 , 7 9 7 3 . 9 9 870 4 . 1 8 6 , 8 0 8 4 . 2 0 4 , 4 9 3 4 . 2 8 2 , 1 3 3 3 . 9 6 4 ,  146 3 . 0 8 4 0 3 3 . 2 2 1 , 9 5 3 4.  16 438 4 . 2 4

B A S T E R S ............... .......................................................... 2 , 0 7 0 4 . 1 7 581 4 . 6 8 5 8 4 . 4 1 89 5 4 . 5 2 49 2 4 . 9 0 271 4 . 2 5 381 3 .  14 - - 34 9 4 . 2 9 - -
B U T T O N  S E W I N G ........................................................ 35 8 3 . 8 0 155 3.  53 26 3 . 6 5 147 4 . 0 9 105 3 . 8 4 29 3 . 9 3 90 3 . 2 0 - - 48 4 . 0 3 7 4 . 4 6
B U T T O N H O L E  B A K I N G ............................................. 2 7 4 3 . 8 4 119 4 . 2 8 2 0 3 . 7 3 121 4 . 0 9 92 4 . 6 6 27 3 . 9 1 62 3 . 1 2 - - 2 5 3 . 8 7 - -
C O L L A R  P R E P A R I N G ,  E X C E P T  P I E C I N G

OR P A D D I N G .............................................................. 3 0 3 3 . 8 7 136 3 . 3 9 18 4 . 1 9 141 4 . 0 1 78 3 . 9 8 38 4 . 4 0 59 3 . 2 1 - - 17 3 . 8 3 - -
C O L L A R  S E T T I N G ...................................................... 52 4 3 . 9 9 201 4 . 0 8 18 4 .  13 220 4 . 2 9 140 4 . 5 5 74 4 . 2 6 138 3 . 2 6 - - 4 0 4 . 1 1 - -
F A C I N G  T A C K I N G ..................................................... 181 3 .  94 59 4.  14 8 4 . 6 3 72 4 . 1 6 41 4 . 5 9 27 3 . 9 4 42 3 . 2 1 - - 13 4 . 4 1 - -
F E L L  BODY L I N I N G ,  B O T T O B  AND

S I D E ................................................................................ 537 4.  09 151 3 . 8 3 29 4 . 2 1 267 4 . 2 0 112 4 . 1 9 111 4 .  19 85 3 . 3 9 - - 29 4 . 6 2 9 4 . 0 9
J O I N  S H O U LD E R ,  C L O T H .................................... 2 8 7 3 . 9 0 118 3 . 7 4 11 4 . 2 6 140 4 . 1 1 78 4 .  15 39 4 .  12 58 3 . 2 5 - - 27 3 . 6 6 - -
J O I N  S I D E  S E A H S ................................................... 538 3 . 6 9 150 3 . 7 8 17 4 . 1 6 218 3 . 9 9 92 4 . 4 0 76 4 . 0 8 152 2 . 9 9 - - 49 3 .  69 13 4 . 6 2
J O I N  U N D E R C O L L A R ,  J O I N  S L E E V E

L I N I N G ,  OR P I E C E  P O C K E T S ..................... 81 8 3 . 7 9 280 3 . 8 7 45 4 . 5 7 321 4 . 0 0 221 4 . 1 6 123 3 . 9 8 225 3 . 1 0 - - 64 4 . 2 0 - -
L I N I N G  B A K E R ,  B O D Y .......................................... 6 4 5 3 . 8 9 321 3 . 8 4 32 4 . 2 0 308 4 . 0 9 240 4 . 2 1 98 4 .  10 88 3 . 2 2 - - 86 3 . 6 7 16 3 . 8 1
PAD C O L L A R  AND L A P E L S ................................. 211 3 . 8 9 72 4 . 3 7 9 3 . 7 2 110 4 .  13 55 4 . 7 7 30 3 . 8 7 30 2 . 8 7 - - 18 4 . 5 0 - -
P O C K E T  S E T T I N G  AND T A C K I N G .................. 1 , 3 4 2 3 . 9 0 502 4 . 2 3 52 4 . 4 4 629 4 . 2 3 393 4 . 5 4 175 3 . 9 6 26 2 2 . 9 2 - - 138 4 . 2 3 38 3 . 9 7
SEW D A R T S ,  C L O T H ................................................ 3 9 8 3 . 8 4 144 3 . 8 8 14 4 . 6 6 169 4 . 2 2 115 4 .  19 56 3 . 9 6 69 2 . 9 5 - - 75 3 . 7 6 - -
SEW ED GE T A P E ........................................................ 451 4 . 0 8 100 4 . 5 4 15 4 . 2 6 214 4 . 2 8 88 4 . 6 8 76 4 .  12 72 3 . 4 3 - - 44 4 .  42 15 4 . 0 5
SEW I N  S L E E V E ......................................................... 7 5 0 4 . 1 2 23 2 4 . 7 6 29 4 . 9 4 312 4 . 4 9 193 5 . 0 8 124 3 . 9 1 168 3 . 4 6 - - 74 4 . 3 7 - -
S L E E V E  B A K I N G ,  C L O T H .................................... 6 6 5 3 . 9 7 219 3 . 9 0 31 4 . 2 5 274 4 . 3 3 183 3 . 9 6 109 3 . 8 9 96 2 . 8 8 - - 107 4 .  19 31 4 . 0 4
T A P E  A R B H O L E S ......................................................... 29 9 3 . 7 5 92 4 . 2 5 13 4 . 6 4 128 3 . 7 8 83 4 . 3 5 45 4 . 1 7 59 3 . 2 6 - - 3 6 3 . 8 9 - -

SHA P E R S ................................................................................ 301 4 . 3 6 119 4. 51 16 4 . 5 1 131 4 . 7 9 105 4 . 6 9 36 4 . 6 3 34 3 . 2 9 - - 43 4 .  14 20 4 .  16
T A I L O R S ,  A L L  AROUND............................................. 293 4 . 3 5 76 4 . 2 9 7 4 . 3 2 130 4 . 4 1 71 4 . 3 0 40 4 .  18 - - - - 83 4 . 3 0 - -
T H R E A D  T R I B B E R S  AND B A S T I N G

P U L L E R S ............................................................................. 1 , 0 6 9 3 . 6 1 422 3 . 4 1 30 3 . 9 3 505 3 . 5 8 346 3 . 5 2 131 4 . 0 9 175 2 . 9 2 - - 145 4 .  11 - -
U N D E R P R E S S E R S .............................................................. 1 , 7 0 9 4 . 3 7 55 2 4 . 3 6 92 4 . 6 4 76 2 4 . 6 5 461 4 . 5 2 179 4 . 6 7 223 3 . 1 0 ~ ~ 3 7 2 4 . 5 5 -

See footnotes at end of table.
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Table 5. Occupational earnings: By type of shop— Continued
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, by type of shop. United States and selected regions, April 1976)

United States2 New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific

Regular and Contract Regular and Regular and Contract Regular and Regular and Regular and Regular and Regular and

Occupation

cutting shops shops cutting shops cutting shops shops cutting shops cutting shops cutting shops cutting shops cutting shops

Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings workers earnings worker! earnings workers earnings

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S —  
C O N T I N U E D

TR OU SER  F A B R I C A T I O N

I N S P E C T O R S *  F I N A L .................................................. 26 0 $ 3 . 6 1 14 $ 4 . 2 0 1 2 $ 3 . 5 5 1 0 1 $ 3 . 9 1 1 2 $ 4 . 2 3 29 $ 3 . 8 3 67 $ 2 . 9 7 _ _ 27 $ 4 . 4 2 _
P R E S S E R S *  F I N I S H ..................................................... 313 4 . 5 8 19 4 . 9 0 16 5 . 0 8 97 5 . 0 7 17 5 . 1 7 32 4 . 8 7 76 3 . 5 4 - - 54 5 . 1 1 _ _
S EW E R S,  HA ND................................................................. 162 4 . 2 5 - - - - 61 3 . 8 2 - - - _ _ _ - - _ _
S E W I N G - M A C H I N E  O P E R A T O R S ? ........................... 5 ,  111 3 . 7 2 42 3 3 . 9 8 183 4 . 4 0 1 , 7 0 7 4 . 0 4 311 4 . 2 8 807 3 . 6 7 1*188 2 . 9 6 149 ( 2 . 8 4 73 0 4 . 2 2 _ _

A T T A C H  F L Y ................................................................. 2 3 4 3 . 8 0 1 0 4 . 0 4 1 2 4 .  10 100 3 . 9 5 - - 28 3 . 8 5 47 3 . 1 6 - - 19 4 . 4 5 - -
A T T A C H  W A I S T B A N D ............................................... 261 3 . 7 4 13 4 . 0 7 9 4 . 1 8 106 3 . 9 1 - - 27 4 . 0 6 68 3 . 0 0 - - 28 4 . 7 3 - _
A T T A C H  Z I P P E R S ..................................................... 75 4 . 0 9 14 5 . 1 7 - - 25 4 . 5 6 9 5 . 8 3 7 3 . 6 1 17 3 . 1 9 - - 1 1 4 . 2 6 _ _
B A R T A C K I N G ................................................................. 3 7 2 3 . 7 9 13 3 . 6 6 9 4 . 2 6 105 3 . 9 5 8 3 . 8 5 37 3 . 8 0 83 2 . 9 9 - - 106 4 . 2 9 _ _
J O I N  S E A H S ................................................................. 531 3 . 8 6 43 4 . 0 7 16 5 . 3 7 193 4 . 1 7 3 4 4 .  16 78 3 . 7 4 98 3 . 0 5 - - 79 4 . 3 7 - _
HAKE P O C K E T S ........................................................... 5 7 3 3 . 8 6 59 4.  49 19 4 . 7 1 288 4 . 0 3 47 4 . 7 4 118 3 . 7 7 65 3 . 1 2 - - 53 3 . 8 6 _ _
P I E C I N G  F L Y S ........................................................... 129 4 .  12 - - - - 60 4 . 4 2 - - 1 1 4 .  14 - - - 19 4 . 9 8 _ _
P I E C I N G  P O C K E T S .................................................. 298 3 . 5 9 - - - - 81 3 . 6 4 - - 34 3 . 6 5 - - - - 3 5 4 . 5 3 _ _
S E R G I N G ......................................................................... 32 8 3 . 5 3 25 3 . 6 7 - - 107 3 . 7 9 20 3 . 7 8 48 3 . 5 8 86 2 . 8 6 _ _ 57 3 . 8 4 _ _
SEN ON W A I S T B A N D  L I N I N G ........................... 13 7 4 . 1 7 25 4 . 4 0 - - 54 4 . 5 2 18 4 . 7 5 14 3 . 8 3 27 2 . 7 8 - - 14 4 . 8 2 _ _
S T I T C H  P O C K E T S ..................................................... 289 3 .  83 25 3 . 7 1 - - 128 3 . 9 7 2 1 3 . 6 7 45 3 . 9 5 40 3 . 0 0 - - 42 3 . 9 3 _ _

TH R E A D  T R I H H E R S  AND B A S T I N G
P U L L E R S ............................................................................ 192 3 .  49 30 3 . 4 1 - - 54 3 . 8 6 2 7 3 . 4 1 - - 47 2 . 8 9 - - 18 3 . 6 1 _ _

U N D E R P R E S S E R S .............................................................. 55 8 4 . 0 8 30 4 . 6 0 20 4 . 5 6 2 1 2 4 . 4 8 24 4 . 5 7 71 4 . 0 6 12 2 3 . 2 7 - - 10 0 4 . 3 0 - "

M I S C E L L A N E O U S

A D J U S T E R S  ( R E P A I R E R S ) ...................................... 31 3 4 . 7 7 55 5 . 6 1 - _ 86 4 . 8 7 39 5 . 7 6 29 4 . 9 8 120 4 .  50 6 3 . 7 8 54 5 . 2 4 _ _
J A N I T O R S ............................................................................ 4 5 4 3 . 2 0 6 2 3 .  13 2 2 2 . 9 6 145 3 . 4 2 43 3 . 3 1 57 3 . 2 2 134 2 . 9 2 15 3 . 1 0 71 3 . 4 6 - -

P A C K E R S ............................................................................... 2 3 3 3 . 7 3 2 2 2 . 7 3 14 3 . 1 4 104 3 . 9 9 - - 10 3 . 2 6 68 3 . 4 0 10 3 . 2 7 19 4 . 5 6 _ _

S T O C K  C LE R KS *  G A R M E N T S ................................... 3 0 8 3 . 7 0 - - - - 96 4 . 2 0 - - - - 102 3 . 2 3 - - 5 3 3 . 7 8 _ _

S T O C K  C L E R K S *  P I E C E  G OO DS ........................... 170 3 .  90 - - - - 1 1 0 4 . 1 3 - - 1 2 4 . 4 0 29 3 . 0 7 _ _ _ _ _ _

WORK D I S T R I B U T O R S .................................................. 7 8 7 3 . 3 1 205 2 . 9 9 - 222 3 . 5 1 156 3 . 0 3 2 2 3 . 5 1 294 2 . 8 6 - 143 4 . 0 1 - *

1 Excludes premium pay for overtime and work on weekends, holidays, and late shifts. 
3 I ncludes data for regions in addition to those shown separately.

3 Includes sewing-machine operators in addition to those shown separately.

N O T E :  Dashes indicate no data reported or data that do not meet publication criteria.
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Table 6. Occupational earnings: By size of shop
(Number and average straight-time hourly earnings' of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, by size of shop, United States and selected 
regions, April 1976)

United States2 New England3 Middle Atlantic

5-249
workers

250-499
workers

500 workers 
or more

5-249
workers

5-249
workers

250-499
workers

500 workers 
or more

Occupation Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

A L L  P R O D U C T I O N  WORKERS................. 2 1 , 3 6 1 $ 3 . 7 6 2 0 , 9 5 0 $ 3 . 9 6 2 1 , 7 9 4 $ 4 . 1 8 1 , 2 1 0 $ 3 . 7 9 1 1 , 4 4 0 $ 4 . 1 0 8 , 7 4 9 $ 4 . 3 7 9 , 3 8 3 $ 4 . 3 5

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S

C U T T I N G

C U T T E R S ,  C L O T H .......................................................... 3 4 0 5 . 3 3 35 0 5 . 7 9 254 5 . 8 4 32 5 . 1 3 160 6 .  16 55 8 . 7 2 179 5 . 9 5
C U T T E R S ,  L I N I N G ........................................................ 147 5 . 0 0 1 2 2 5.  28 12 0 5 . 4 6 14 4 . 9 5 67 5 . 9 1 45 6 . 4 5 67 5 . 7 0
C U T T E R S  AND MARKERS,  C L O T H ....................... 42 3 5 . 6 4 180 6 .  41 224 5 . 7 8 16 5 . 2 5 262 6 . 2 9 129 6 . 9 5 - -
MAR KE RS ............................................................................... 12 9 5 . 2 0 146 4 . 6 4 89 5 . 6 3 - - 37 5 . 7 4 15 7 . 1 0 43 5 . 8 4
S P R E A D E R S ......................................................................... 115 4 .  07 150 4 .  19 116 4 . 8 0 14 3 . 6 4 31 5 . 3 7 14 5 . 7 8 40 4 . 7 0

C O A T  F A B R I C A T I O N

B A S T E R S ,  H A ND ............................................................. 146 4 .  08 176 5 .  15 36 4 4 . 0 8 - - 100 4 . 4 0 136 5 . 2 8 _ -
B U T T O N  S EW E RS ,  HAND............................................ 73 3 . 7 5 40 4 . 2 6 82 4 . 4 4 - - 52 3 . 7 8 26 4 . 2 6 20 4 .  12
B U T T O N H O L E  MAKERS,  H A N D ................................ 60 4 .  12 10 4 4.  20 105 4 . 0 1 - - 36 3 . 8 3 73 4 . 2 9 51 3 . 7 8
C O L L A R  S E T T E R S ,  HAND......................................... 48 4 . 3 2 60 4 . 9 1 42 4 . 3 4 - - 28 4 . 2 6 34 5 . 0 8 29 4 . 3 6
F I N I S H E R S ,  H A N D ....................................................... 7 1 6 3 . 6 1 66 8 3 . 9 3 666 4 .  16 69 3 . 4 5 509 3 . 6 7 502 3 . 8 3 255 4 . 0 1
F I T T E R S .............................................................................. 164 4 . 7 7 134 4 .  86 220 4 . 3 2 14 3 . 1 1 108 5 . 3 4 93 5 . 0 9 109 4 . 5 9
I N S P E C T O R S ,  F I N A L .................................................. 4 1 5 3 . 3 0 326 3 . 6 1 30 5 3 . 9 9 30 3 . 1 5 26 8 3 . 4 9 159 3 . 9 1 177 4 . 0 1
P A I R E R S  AND TU R N E R S ............................................ 3 0 4 3 .  35 2 22 3 . 7 7 224 4 . 0 6 22 4 . 0 9 23 3 3 . 3 6 132 3 . 8 6 157 4 . 1 2
P R E S S E R S ,  F I N I S H ,  HAND................................... 14 7 4 . 7 2 3 1 0 4 . 6 7 277 5 . 2 3 - - 100 5 . 2 8 169 5 . 0 8 181 5 . 5 0
P R E S S E R S ,  F I N I S H ,  M A C H I N E .......................... 9 0 0 4 . 7 5 89 5 4 . 5 6 1 , 0 5 9 5 . 1 7 56 5 . 3 7 640 4 . 9 5 396 5 . 4 5 367 5 . 5 5
S E W I N G - M A C H I N E  O P E R A T O R S ? .......................... 8 , 2 3 8 3 . 6 9 7 ,  79 7 3 . 9 1 6 , 8 5 1 4 . 0 8 566 3 . 7 7 4 , 8 0 8 4 . 0 6 3 , 4 5 6 4 . 3 6 3 , 0 3 7 4 . 3 6

B A S T E R S ......................................................................... 6 3 1 4 .  30 1 , 0 6 5 4.  21 9 5 5 4 . 3 3 40 4 . 0 8 376 4 . 8 3 50 9 4 . 5 1 502 4 . 6 6
B U T T O N  S E W I N G ....................................................... 20 5 3 . 4 5 180 3 . 6 5 128 4 . 2 2 20 3 . 4 6 1 1 1 3 . 7 6 76 3 . 9 8 65 4 . 3 8
B U T T O N H O L E  MA KI N G ............................................ 174 3 . 9 4 140 3 . 9 7 79 4 . 0 6 18 3 . 6 8 107 4 . 3 9 54 4 . 5 0 52 4 . 0 5
C O L L A R  P R E P A R I N G ,  E X C E P T  P I E C I N G  

OR P A D D I N G ............................................................. 2 0 8 3 . 3 6 156 4 . 0 3 75 4 . 0 7 12 3 . 7 3 100 3 . 8 1 83 4 . 1 2 36 4 . 2 3
C O L L A R  S E T T I N G .................................................... 26 4 3 . 7 6 253 4 . 2 2 208 4 . 0 8 20 3 . 8 9 137 4 . 2 7 1 1 0 4 . 7 0 113 4 . 2 5
F A C I N G  T A C K I N G .................................................... 86 3 . 7 6 87 4 . 0 3 67 4 . 2 2 - - 39 4 . 1 5 48 4 . 3 6 26 4 . 5 0
F E L L  BODY L I N I N G ,  BOTTO M AND 

S I D E ............................................................................... 2 4 2 3 . 7 9 231 4 . 1 5 215 4 . 1 6 13 3 . 6 6 157 4 . 0 1 1 1 1 4 . 4 4 1 1 1 4 . 2 3
J O I N  S H O U L D E R ,  C L O T H ................................... 181 3 .  56 126 4 .  11 98 4 . 0 8 12 3 . 7 8 107 3 . 8 2 64 4 . 5 3 47 4 . 2 6
J O I N  S I D E  SEAMS.................................................. 2 4 7 3 . 6 1 27 4 3 . 5 4 167 4 . 1 2 18 3 . 4 9 130 4 . 0 5 94 4 .  10 86 4 . 2 2
J O I N  UN D E R CO LL AR ,  J O I N  S L E E V E  

L I N I N G ,  OR P I E C E  P O C K E T S .................... 3 8 2 3 . 5 6 3 2 9 3 . 8 4 387 4 . 0 3 19 3 . 8 3 239 3 . 8 7 152 4.  29 151 4 . 1 3
L I N I N G  MAKER, BOD Y......................................... 48 3 3 . 6 7 304 4 . 0 9 179 4 . 0 6 22 4 . 3 6 302 3 . 9 1 144 4 . 5 8 102 4 . 2 3
PAD C O L L A R  AND L A P E L S ................................ 88 4 .  13 9 2 3 . 8 6 103 4 . 0 4 6 3 . 7 5 55 4 . 6 3 44 4 . 5 6 66 3 . 9 6
P O C K E T  S E T T I N G  AND T A C K I N G .................. 7 7 0 3 . 8 2 56 5 4 . 0 2 509 4 . 2 1 48 4 . 0 0 441 4 . 2 1 257 4 . 4 9 324 4 . 4 2
SEW D A R T S ,  C L O T H ............................................... 194 3 .  54 170 3 . 7 0 178 4 . 3 5 6 4 . 1 0 1 1 2 3 . 9 0 81 4 .  13 91 4 . 6 5
SEW EDGE T A P E ....................................................... 173 4 . 0 2 189 4 . 2 7 189 4 .  18 15 3 . 7 6 1 1 2 4 . 2 2 93 4 . 6 4 97 4 .  37 '
SEW I N  S L E E V E ....................................................... 30 7 4 . 3 3 32 7 4 .  16 348 4 . 3 2 19 4 . 2 8 199 4 . 6 6 148 4 . 9 1 158 4 . 6 0
S L E E V E  M A K I N G ,  C L O T H ................................... 2 9 0 3 . 7 8 29 5 4 . 0 1 29 9 4 . 0 6 24 3 . 9 6 187 4 . 0 2 151 4 . 2 8 119 4 . 3 1
T A P E  A R M H O LE S ....................................................... 117 3 . 9 4 146 3 .  71 128 3 . 9 8 - - 96 4 . 0 7 69 3 . 8 4 46 4 . 0 9

S H A P E R S ............................................................................... 137 4 . 5 1 146 4 . 3 6 137 4 . 3 3 6 4 . 2 8 96 4 . 8 9 82 4 . 5 6 58 4 . 7 7
T A I L O R S ,  A L L  AROUND............................................ 162 4 . 3 0 156 4 .  28 51 4 . 6 8 6 4 . 2 1 83 4 . 4 4 94 4 . 3 4 - -
TH R E A D  TR IM M ER S  AND B A S T I N G  

P U L L E R S ............................................................................ 4 6 9 3 . 2 7 52 2 3 . 7 0 500 3 . 6 6 19 3 . 3 1 302 3 . 4 0 292 3 . 7 2 257 3 . 5 3
U N D E R P R E S S E R S ............................................................. 6 9 2 4 . 0 3 86 5 4 . 3 0 704 4 . 7 7 58 4 . 0 7 419 4 . 2 8 423 4 . 7 2 381 4 . 8 3

T RO US ER  F A B R I C A T I O N

I N S P E C T O R S ,  F I N A L .................. .............................. 72 3 .  19 104 3 .  44 98 4 . 1 8 - - 2 1 3 . 5 9 27 3 . 9 0 65 4 . 0 7
P R E S S E R S ,  F I N I S H ..................................................... 1 0 2 4 . 2 4 10 2 4 . 6 8 128 4 . 8 2 - - 2 1 4 .  84 41 5 . 2 7 52 5 . 0 4
S E W E R S ,  H A N D ................................................................ 39 3 .  87 64 4 . 2 6 64 4 . 3 4 - - - - 24 3 . 7 5 - -
S E W I N G - M A C H I N E  O P E R A T O R S ? .......................... 1 , 6 0 2 3 . 4 2 1,  970 3 . 6 9 1 , 9 6 2 4 . 0 5 - - 49 6 3 . 8 2 519 4 . 4 5 1 , 0 0 3 4 . 0 1

A T T A C H  F L Y ................................................................ 7 5 3 .  50 76 3.  90 93 3 . 9 8 - - 23 3 . 5 9 29 4 . 4 5 54 3 . 9 3
A T T A C H  W A I S TB A N D ............................................... 75 3 . 2 2 76 3 . 7 1 123 4 . 1 1 - - 19 3 . 5 7 24 4 . 4 8 70 3 . 9 3
A T T A C H  Z I P P E R S .................................................... 29 4 . 3 0 36 4 . 0  1 24 4 . 5 8 - - 1 1 4 . 8 6 13 4 . 5 2 10 5 . 4 3
B A R T A C K I N G ................................................................ 61 3 . 4 3 146 3 . 5 7 178 4 . 0 9 - - 19 3 . 4 1 28 4 .  62 66 3 . 8 1
J O I N  S EA M S ................................................................ 16 3 3 . 3 6 190 3 . 9 7 2 2 1 4 .  18 - - 41 3 . 6 5 64 4 . 5 9 122 4 . 1 2
MAKE P O C K E T S .......................................................... 150 3 . 7 5 23 4 4 . 0 5 248 3 . 8 9 - - 52 4 . 1 0 90 4 . 7 3 193 3 . 8 5
P I E C I N G  F L Y S .......................................................... 44 3 . 2 5 36 4 . 6 5 55 4 . 4 7 - - 14 3 . 5 8 17 4 . 8 3 32 4 . 5 4
P I E C I N G  P O C K E T S .................................................. 74 3 .  51 12 0 3 .  41 106 3 . 9 0 - - 17 3 . 4 0 24 4 . 3 3 42 3 . 4 8
S E R G I N G ......................................................................... 69 3 . 3 3 127 3 . 3 5 157 3 . 7 9 - - 19 3 . 9 1 28 3 . 8 3 80 3 . 7 4
SEW ON W AI S TB AN D L I N I N G .......................... 52 3 .  84 59 4 . 2 0 51 4 . 5 8 - - 19 4 . 2 6 27 5 . 0 1 26 4 . 3 5
S T I T C H  P O C K E T S ..................................................... 70 3 . 6 7 134 3 . 7 6 1 1 0 3 . 9 8 - - 26 3 . 6 4 49 4 . 0 6 74 3 . 9 5

T H R E A D  T RI M M ER S  AND B A S T I N G  
P U L L E R S ............................................................................ 52 3 . 3 9 62 3 . 4 2 108 3 . 5 6 _ _ 14 2 . 8 3 40 3 . 7 9 27 4 . 0 5

U N D E R P R E S S E R S ............................................................. 87 3 . 8 9 190 3 . 9 3 311 4 . 2 8 - " 25 4 . 2 9 55 4 . 6 3 156 4 . 4 7

See footnotes at end of table.
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Table 6. Occupational earnings: By size of shop— Continued
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, by size of shop, United States and selected regions, 
April 1976)

United States2 New England3 Middle Atlantic

Occupation

5-249
workers

250-499
workers

500 workers 
or more

5-249
workers

5-249
workers

250-499
workers

500 workers 
or more

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

S E LE C T E D  PR O D U C T IO N  O C C U P A T IO N S —  
C O N T IN U E D

M IS C E LL A N E O U S

A D JU S T E R S  (R E P A IR E R S ) ............................................ 98 $ 4 . 9 5 155 $ 4 . 9 6 115 $ 4 . 7 7 - - 49 $ 5 . 0 7 46 $ 5 . 2 9 30 $ 5 . 0 6
J A N IT O R S ...................................................................................... 163 3 . 0 0 179 3.  19 174 3 . 3 7 7 $ 2 . 7 1 73 3 . 2 6 62 3 . 5 6 53 3 . 3 7
P A C K E R S ......................................................................................... 91 3 . 5 6 92 3 . 3 7 7 2 4 . 0 9 - - 55 4 . 0 1 45 3 . 5 6 17 4 . 0 1
S TO C K  C L E R K S , G A R M E N T S ........................................ 83 3.  96 141 3 . 3 5 91 4 . 0 1 - - 61 4 . 1 8 27 4 . 0 6 15 4 . 2 6
STOCK C L E R K S , P IE C E  GOODS............................... 65 4 .  38 36 3 . 3 2 75 3 . 7 1 - - 50 4 .  47 13 3 . 6 7 - -

WORK D IS T R IB U T O R S ......................................................... 33 7 3 . 1 1 317 3.  10 338 3 .  52 19 3 . 4 6 193 3 . 1 2 1 1 1 3 . 3 9 74 3 . 7 2

Border States3 Southeast Great Lakes3

5-249 250-499 5-249 250-499 500 workers 5-249
workers workers workers workers or more workers

Number Average Number Average Number Average Number Average Number Average Number Average
of hourly of hourly of hourly of hourly of hourly of hourly

workers earninqs workers earninqs workers earninqs workers earninqs workers earninqs workers earninqs

A L L  PRODU CTIO N WORKERS...................................................... 2 , 7 9 4 $ 3 . 6 9 3 , 4 5 2 $ 4 .  21 2 , 7 0 8 $ 3 .  01 4 , 9 7 8 $ 3 . 0 7 3 , 7 5 7 $ 3 . 5 1 1 , 3 9 4 $ 3 . 4 5

S E L E C T E D  P RO DU CT IO N  O C C U P A T I O N S

C U T T I N G

C U T T E R S ,  C L O T H ............................................................................. ................ 45 4 . 7 1 185 5.  43 56 4 .  16 63 4 . 0 2 27 5 . 1 7 24 5 . 3 2
C U T T E R S ,  L I N I N G ............................................................................................ 23 5 . 0 5 15 5 . 8 1 - - 27 3 . 8 7 - - 14 4 . 2 6
C U T T E R S  AND MARKERS,  C L O T H ............................................................ 79 4 . 8 8 - - - - - - - - 16 4 . 3 0
MARKERS.................................................................................................................. 41 5 .  13 - - - - 44 3 . 3 5 26 5 . 5 5 17 6 . 1 4
S P R E A D E R S ............................................................................................................ 25 3 . 5 2 16 3 . 8 6 62 3 . 5 8 23 4 . 7 8 24 3 . 5 9

COAT  F A B R I C A T I O N

B A S T E R S ,  HAND................................................................................................. 3 5 3 . 4 9 - - - - - - - -

B UT TO N  S E N E R S ,  HAND................................................................................ 7 3 . 7 6 6 4 . 2 1 - - - - - -
B U T T O N H O L E  MAKERS,  HAND.................................................................... 1 1 5 . 4 2 - - - - - - - - 9 4 . 0 3
C OL LA R S E T T E R S ,  HA ND ............................................................................. 14 4 . 7 1 - - - - - - - -
F I N I S H E R S ,  HAND........................................................................................... 92 3 . 5 2 59 4 . 1 8 - - - - - -
F I T T E R S .................................................................................................................. 32 4 .  14 22 4.  49 - - - - - -
I N S P E C T O R S ,  F I N A L ..................................................................................... 34 3 . 3 4 38 4 . 0 1 58 2 . 6 5 108 2 . 9 9 50 3 . 5 0
P A I R E R S  AND TU R N E R S ................................................................................ 12 3 . 6 7 29 4 . 4 0 34 2 . 6 5 31 2 . 8 6 - -
P R E S S E R S ,  F I N I S H ,  HA ND....................................................................... 16 4 . 9 9 37 4 . 4 5 - - 3 0 3 . 6 6 - -
P R E S S E R S ,  F I N I S H ,  M A C H I N E .............................................................. 82 4 . 6 2 119 4 . 5 9 75 3 . 5 2 266 3 . 4 5 31 2 4 . 7 0 10 4 .  83
S E W I N G - M A C H I N E  O P E R A T O R S ? .............................................................. 1 , 0 4 5 3 .  41 1 ,  1 1 1 4 .  09 1 , 2 2 8 2 . 7 8 1 , 8 8 8 3 . 0 7 1 , 3 8 2 3 . 1 8 10 6 3 . 5 2

B A S T E R S ............................................................................................................ 132 3 . 7 2 163 4 . 5 3 53 2 . 7 1 175 3 . 2 2 153 3 . 2 0
B U T T O N  S E W I N G ........................................................................................... 19 3 .  55 20 4 .  10 42 2 . 7 1 55 3 . 1 4 17 3 . 4 2
BU T TO N H O L E MA KI N G ................................................................................ 17 3 . 2 7 16 4 . 1 8 2 1 3 . 0 1 36 2 . 9 9 9 3 . 6 5
C O L L A R  P R EP A R IN G ,  E X C E P T  P I E C I N G

OR P A D D IN G ................................................................................................. 20 3 . 2 3 2 6 4 . 4 8 66 2 . 7 7 19 3 . 2 1 7 3 . 4 2
C O L L A R  S E T T I N G ........................................................................................ 35 3 . 2 5 37 4 . 4 4 51 3 . 0 5 70 3 . 0 8 37 3 . 4 3
F A C I N G  T A C K I N G ........................................................................................ 1 2 3 . 9 3 10 3 . 8 5 20 2 . 7 3 15 2 . 9 3 17 3 . 5 3
F E L L  BODY L I N I N G ,  BOTTOM AND

S I D E .................................................................................................................. 38 4 . 0 1 52 4 . 2 4 1 2 2 . 7 4 49 3 . 4 5 2 9 3 . 3 7
J O I N  SHOU LDE R,  C L O T H ....................................................................... 27 3 . 5 5 15 4 . 2 5 31 2 . 6 6 29 3 . 1 9 14 3 . 6 1
J O I N  S I D E  SEA MS ........................................................ ............................. 29 3 .  52 32 4 . 3 1 48 2 . 8 3 107 2 . 8 2 19 3 . 6 5
J O I N  UN DE RCO LLA R,  J O I N  S L E E V E

L I N I N G ,  OR P I E C E  P O C K E T S ........................................................ 35 3 .  13 40 4 .  12 70 2 . 7 7 98 3 . 0 2 74 3 . 3 3
L I N I N G  MAKER,  BOD Y............................................................................. 43 3 . 6 5 59 4 . 2 3 81 2 . 8 5 34 2 . 9 8 18 3 . 1 5
PAD C O LL A R  AND L A P E L S .................................................................... 2 4 3 . 3 2 18 3 . 9 5 - - - - 9 3 . 6 2
P O C K ET  S E T T I N G  AND T A C K I N G ...................................................... 93 3 . 6 5 9 5 4 . 2 0 134 2 . 7 4 116 2 . 8 9 49 3 . 0 7 13 3 . 8 8
SEW D A R TS ,  C L O T H .................................................................................. 31 3 . 2 8 2 2 4 . 1 1 27 2 . 5 7 31 2 . 8 7 17 3 . 4 9
SEW EDGE T A P E ........................................................................................... 22 4 . 0 0 37 4 .  28 17 3 . 2 7 28 3 . 3 8 2 7 3 . 5 8
SEW I N  S L E E V E ........................................................................................... 36 3 . 5 1 59 3 . 9 4 35 3 . 5 0 86 3 . 1 1 5 5 3 . 8 0
S L E E V E  M A K I N G ,  C L O T H ....................................................................... 45 3 . 5 1 54 4 . 0 6 - - 36 3 . 0 3 41 2 . 9 1 1 2 3 . 6 8
T A P E  ARMHO LES.......................................................................................... 1 1 3 . 1 3 34 4 . 2 1 - - 27 3 . 0 2 2 8 3 . 4 9

S H AP B RS .................................................................................................................. 22 3 . 6 2 23 4 . 7 7 - - 1 2 2 . 5 6 15 3 . 9 6
T A I L O R S ,  AL L  AROUND...............................................................................
TH RE A D TRIM MER S AND B A S T I N G 66 3 . 3 5 6 9 4 . 0 9 60 2 . 6 7 84 3 . 0 1 41 2 . 9 3

P U L L E R S .............................................................................................................. 1 2 1 3 . 8 3 118 4 . 9 2 31 3 . 3 4 158 2 . 9 5 34 3 . 5 9
U N D E RP RE S S ER S ................................................................................................

See footnotes at end of table.
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(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, by size of shop, United States and 
selected regions, April 1976)

Table 6. Occupational earnings: By size of shop— Continued

Occupation

Border States3 Southeast Great Lakes3
5-249

workers
250-499
workers

5-249
workers

250-499
workers

500 workers 
or more

5-249
workers

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

S E L E C T E D  PRODU CTIO N O C C U P A T I O N S —
C O N T I N U E D

TRO USE R F A B R I C A T I O N

I N S P E C T O R S ,  F I N A L ................................................. 8 $ 3 .  56 18 $ 3 . 9 1 - _ 44 $ 2 . 9 5 _ _ _ -
P R E S S E R S ,  F I N I S H ..................................................... 1 1 5 . 3 7 - - - - 22 3 . 2 1 - - - -
S E W E R S ,  HA N D ............................................................... 28 4.  14 - - - - - - - - - -
S E W I N G - M A C H I N E  O P E R A T O R S ? .......................... 2 4 9 3 . 6 3 42 8 3 . 8 0 - - 700 2 . 9 1 - - 57 $ 2 . 7 3

A T T A C H  F L Y ............................................................... 10 3 . 9 5 16 3 . 8 4 - - 23 2 . 9 2 - - -
A T T A C H  W AI S TB AN D ............................................... 7 3 . 7 6 16 4 . 3 1 - - 32 2 . 8 3 - - - -
A T T A C H  Z I P P E R S .................................................... 6 4 . 3 4 - - - - 14 3 . 0 7 - - - -
B A B T A C K I N G ................................................................ 7 3 . 8 2 19 3 . 9 8 - - 67 3 . 0 0 - - - -
J O I N  SEAMS................................................................ 19 3 . 2 7 5 8 3 . 9 6 - - 36 2 . 9 1 - - - -
MAKE P O C K E T S .......................................................... 32 3 . 7 2 - - - - 24 2 . 9 0 - - - -
S E R G I N G ........................................................................ 13 3 . 5 0 - - - - 50 2 . 8 8 - - - -
SEW ON W AIS TBAND L I N I N G .......................... - - 1 2 3 . 7 5 - - - - - - - -
S T I T C H  P O C K E T S .................................................... 15 4 . 0 7 31 3 . 9 7 - - 27 2 . 8 7 - - - -

T H R E A D  TRIM MER S AND B A S T I N G
P U L L E R S ........................................................................... - - - - - - 20 2 . 6 5 - - - -

U N D E R P R E S S E R S ............................................................. 16 3 . 9 3 - - - - 61 3 . 1 5 - - “

M IS C EL LA N E O U S

A D J U S T E R S  ( R E P A I R E R S ) ...................................... 8 5 . 2 6 18 5 .  05 26 $ 4 . 5 7 67 4 . 7 4 30 $ 3 . 9 8
J A N I T O R S ........................................................................... 30 2 .  86 30 3 . 3 5 30 2 . 8 4 51 2 . 9 3 56 2 . 9 3 1 1 2 . 8 5
P A C K E R S .............................................................................. 6 3 . 2 5 - - 9 2 . 8 3 32 3 . 1 2 - - - -
S T O C K  C L E R K S ,  G AR M EN TS ................................... - - - - - - 75 3 . 0 5 - - - -
S TO C K C L E R K S ,  P I E C E  GOODS ........................... 1 1 4 . 4 4 - - - - 22 3 . 0 9 7 2 . 9 8 - -
WORK D I S T R I B U T O R S ................................................. 27 3 . 2 7 9 3 .  50 7 5 2 . 9 3 124 2 . 6 8 1 1 0 2 . 9 6 ” “

1 Excludes premium pay for overtime and for work on weekends. Lakes (250 to 499 and 500 workers or more).
holidays, and late shifts. 4 Includes sewing machine operators in addition to those shown sepa-

2 Includes data for regions in addition to those shown separately. rately.
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Table 7. Occupational earnings: By labor-management contract coverage
(Number and average straight-time hourly earnings1 of workers in selected production occupations in men's and boys' suit and coat manufacturing establishments, by labor-management contract coverage. United States and selected regions, April 1973)

United States2 | New England | Middle Atlantic [ Border States [ Southeast | Great Lakes | Pacific

Establishments with—

Occupation
Majority of 

workers covered

None or 
minority of 

workers covered

Majority of 
workers covered

Majority of 
workers covered

Majority of 
workers covered

None or 
minority of 

workers covered

Majority of 
workers covered

None or 
minority of 

workers covered

Majority of 
workers covered

Majority of 
workers covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

A L L  P R O D U C T I O N  WORKERS.................. 51,6911 $ 4 . 1 8 1 2 , 4 1 1 $ 3 .  08 2 , 8 4 8 $ 4 .  19 2 9 , 2 0 8 $ 4 . 2 7 6 , 5 2 2 $ 4 . 2 7 1 , 4 9 0 $ 2 . 8 6 3 , 3 1 8 $ 3 . 4 6 8 , 1 2 5 $ 3 . 0 9 6 , 9 4 1 $ 4 . 1 7 1 , 5 6 8 $ 4 . 3 1

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S

C U T T I N G

C U T T E R S ,  C L O T H ........................................................... 7 9 4 5.  95 150 3 . 9 6 41 5 . 5 9 38 5 6 . 4 9 2 22 5 . 4 2 19 4 . 0 2 43 5 . 0 7 103 3 . 9 6 2 4 5 . 3 5 - -
C U T T E R S ,  L I N I N G ........................................................ 33 1 5 .  51 58 3 . 6 5 20 5 . 0 8 178 5 . 9 7 38 5 . 5 9 - - 8 4 . 3 4 42 3 . 3 7 61 4 . 7 3 - -
C U T T E R S  AND MAR KE RS,  C L O T H ........................ 7 6 1 6 . 0 6 66 3.  38 29 5 . 8 6 448 6 . 5 8 106 5 . 3 1 2 1 3 . 2 1 - - - - - - 8 5 . 2 9
M AR KE RS ............................................................................... 28 2 5 .  45 82 3 . 8 1 - - 95 6 . 0 0 119 5 .  13 - - 27 5 . 3 9 62 3 . 6 9 - - - -
S P R E A D E R S .......................................................................... 277 4 .  63 104 3 . 5 8 38 4 . 3 5 85 5 . 1 2 - 22 2 . 8 6 31 4 . 3 8 70 3 . 6 9 33 3 . 7 7 -

C O A T  F A B R I C A T I O N

B A S T E R S ,  HA ND .............................................................. 64 2 4 . 4 4 44 3 . 1 3 - - 409 4 . 5 9 - - - - - - - - 52 4 . 5 6 - -

B U T T O N  S EW E R S,  HAND ............................................ 188 4.  21 7 2 . 3 5 6 4 . 0 3 98 3 . 9 8 20 4 . 3 4 - - - - - - ~ - - ~
B U T T O N H O L E  M AKE RS,  HA N D ................................ 2 6 8 4 . 1 1 - - - - 160 4 . 0 2 2 5 4 . 7 8 - - - - - - ~ - ” ~
C O LL A R  S E T T E R S ,  H A N D ......................................... 145 4 .  57 - - - - 90 4 . 5 9 2 4 4 . 4 5 - - - - - - ~ - “
F I N I S H E R S ,  HAND ........................................................ 1 , 9 5 7 3 . 9 5 93 2 . 7 3 97 3 . 8 2 1 , 2 4 3 3 . 8 3 193 3 . 9 8 - - - - 23 2 . 9 6 ~ - ~
F I T T E R S ............................................................................... 4 9 5 4 . 6 7 23 3.  26 15 3 . 2 3 310 5 . 0 0 87 4 . 4 9 - - - - - - ~ -
I N S P E C T O R S ,  F I N A L .................................................. 866 3 . 7 6 180 2 . 8 2 4 2 3 . 7 2 604 3 . 7 6 7 8 4 . 3 1 23 2 . 6 1 81 3 . 3 4 135 2 . 8 2 - -
P A I R E R S  AND T U R N E R S ............................................ 6 6 0 3 . 8 1 90 2 . 8 0 26 4 . 0 4 498 3 . 7 7 36 4 . 3 4 - - 32 2 . 9 8 51 2 . 7 2 - - **
P R E S S E R S ,  F I N I S H ,  HA ND ................................... 666 5 . 0 6 68 3 . 2 5 - - 440 5 . 3 3 65 4 . 6 3 - - - - - - ~ - ~
P R E S S E R S ,  F I N I S H ,  M A C H I N E .......................... 2 , 2 7 1 5 . 0 5 58 3 4 . 0 2 126 5 . 6 9 1 , 3 9 1 5 . 2 7 24 8 5 . 1 2 - - 221 3 . 7 9 4 3 2 4 . 1 9 2 0 1 4 . 7 4 - -
S E W I N G - M A C H I N E  O P E R A T O R S ? .......................... 1 8 , 2 0 0 4 .  13 4 , 6 8 6 2 . 9 3 1 , 0 2 0 4 . 1 6 1 1 , 2 0 6 4 . 2 5 2 , 0 3 5 4 . 1 3 6 4 0 2 . 7 2 1 , 3 0 8 3 . 2 6 3 , 1 9 0 2 . 9 3 1 , 6 8 2 4 . 2 0 4 3 8 4 . 2 4

B A S T E R S .......................................................................... 2 , 2 5 7 4 . 4 7 39 4 3 . 1 5 74 4 . 2 9 1 , 3 8 7 4 . 6 5 27 5 4 . 3 7 50 2 . 8 2 88 3 . 2 1 29 3 3 .  12 31 9 4 . 3 2 - -
B U T T O N  S E W I N G ........................................................ 4 1 4 3 .  89 99 2 . 9 9 31 3 . 6 9 250 4 . 0 0 32 4 . 2 2 10 2 . 5 5 44 3 . 0 2 70 3 . 0 3 42 4 . 0 4 7 4 . 4 6
B U T T O N H O L E  M A K I N G ............................................ 3 3 4 4 .  15 59 2 . 9 8 25 3 . 7 3 2 1 1 4 . 3 5 26 4 . 0 8 10 2 . 7 7 32 3 . 1 4 34 3 . 0 4 - - - -
C O L L A R  P R E P A R I N G ,  E X C E P T  P I E C I N G  

OR P A D D I N G .............................................................. 3 4 5 3 . 9 8 94 2 . 7 9 19 4 . 2 1 215 4 . 0 1 37 4 . 4 6 16 2 . 8 8 30 3 . 3 3 62 2 . 7 1 15 3 . 7 0 _ _
C O L L A R  S E T T I N G ..................................................... 568 4 . 2 6 157 3 .  12 25 4 . 2 1 358 4 . 4 0 77 4 . 2 4 19 3 . 1 1 46 3 . 2 9 1 1 2 3 . 1 0 - - “
F A C I N G  T A C K I N G ..................................................... 192 4 .  24 48 2 . 9 6 10 4 . 5 7 1 1 1 4 . 3 5 27 4 . 0 5 - - 13 3 . 4 6 39 2 . 9 1 13 4 . 4 1 - -
F E L L  BODY L I N I N G ,  BOTT OM  AND 

S I D E ............................................................................... 579 4 .  21 109 3 .  10 29 4 . 2 5 379 4 . 2 0 1 1 1 4 . 2 3 _ _ 18 3 . 6 1 72 3 . 2 6 26 4 . 6 8 9 4 . 0 9
J O I N  S H O U LD E R ,  C L O T H ................................... 33 2 4 . 0 6 73 2 . 9 3 17 4 . 0 6 216 4 . 1 4 43 4 . 2 0 14 2 . 7 6 2 1 3 . 2 7 53 2 . 9 6 24 3 . 6 6 - -
J O I N  S I D E  S E A M S .................................................. 557 3 . 9 1 131 2 . 8 3 27 3 . 8 3 308 4 . 1 2 66 4 . 4 3 22 2 . 6 2 93 2 . 9 4 81 2 . 8 8 42 3 . 6 9 13 4 . 6 2
J O I N  U N D E R C O L L A R ,  J O I N  S L E E V E  

L I N I N G ,  OR P I E C E  P O C K E T S ..................... 8 5 5 4 . 0 6 243 2.  93 52 4 . 5 1 542 4 . 0 6 1 1 2 4 . 0 7 34 2 . 9 0 60 3 . 3 7 182 2 . 9 4 55 4 . 2 5 _ .

L I N I N G  MAK ER ,  B O D Y ......................................... 7 9 5 4 . 0 8 171 2 . 9 0 37 4 . 3 0 542 4 . 1 6 87 4 . 2 9 24 2 . 9 4 - - 103 2 . 7 1 - - 16 3 . 8 1
PAD C O L L A R  AND L A P E L S ................................ 24 9 4 . 1 4 34 3 . 0 5 9 3 . 6 9 165 4 . 3 4 34 3 . 9 1 - - - - 16 3 . 1 6 14 4 . 6 7 - -
P O C K E T  S E T T I N G  AND T A C K I N G .................. 1 , 5 3 5 4 .  21 30 9 2 . 8 9 69 4 . 3 5 1 , 0 0 7 4 . 3 7 168 4 . 1 4 43 2 . 8 3 92 3 . 0 0 207 2 . 7 9 1 1 8 4 . 2 7 38 3 . 9 7
SEW D A R T S ,  C L O T H ............................................... 451 4 . 0 6 91 2 . 8 4 14 4 . 6 6 284 4 . 2 1 52 4 .  10 20 2 . 7 6 26 3 . 2 7 49 2 . 7 0 61 3 . 7 8 - -
SEW ED GE  T A P E ........................................................ 48 2 4 .  30 69 3 .  18 20 3 . 9 4 294 4 . 4 5 7 0 4 . 2 6 - - 30 3 . 8 1 42 3 . 1 6 4 0 4 . 3 7 15 4 . 0 5
SEW I N  S L E E V E ........................................................ 841 4 . 4 4 141 3 . 2 8 37 4 . 7 1 499 4 . 7 4 120 4 . 0 0 18 2 . 8 7 76 3 . 5 3 100 3 . 3 1 68 4 . 3 1 - -

S L E E V E  M A K I N G ,  C L O T H ................................... 77 5 4 . 0 9 109 2 .  99 33 4 . 3 1 455 4 . 1 9 118 4 . 0 1 18 2 . 6 1 28 2 . 8 8 68 2 . 8 8 96 4 . 1 7 31 4 . 0 4
T A P E  AR M HO LE S........................................................ 30 9 4 . 0 9 82 3 . 0 1 1 2 4 . 7 5 2 1 1 4 . 0 0 39 4 . 5 1 15 2 . 7 7 - - 44 3 . 0 0 - - - -

S H A P E R S ............................................................................... 3 7 3 4 . 5 5 47 3 . 2 0 17 4 . 6 0 236 4 . 7 5 32 4 . 8 8 15 2 . 7 7 - - 26 3 . 3 5 39 4 . 1 8 20 4.  16
T A I L O R S ,  A L L  ARO UND............................................ 34 1 4 . 3 6 28 4 .  16 8 4 . 5 0 201 4 . 3 7 38 4 . 2 8 - - - - - - 7 0 4 . 3 5 - -
TH R EA D  TR IM M ER S  AND B A S T I N G  

P U L L E R S ............................................................................ 1,  298 3 .  66 193 2 . 8 3 40 3 . 8 4 851 3 . 5 5 151 4 . 0 5 _ _ 43 3 . 1 6 142 2 . 8 0 130 4 . 1 2 _ _

U N D E R P R E S S E R S .............................................................. 2 , 0 1 4 4 . 5 2 2 4 7 . 3 . 1 1 114 4 . 4 4 1 , 2 2 2 4 . 6 0 217 4 . 6 0 25 2 . 4 6 - - 171 2 . 9 7 3 2 6 4 . 6 2 - -

See footnotes at end of table.
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Table 7. Occupational earnings: By labor-management contract coverage— Continued
(Number and average straight-time hourly earnings1 of workers in selected production occupations in men's and boys' suit and coat manufacturing establishments, by labor-management contract coverage, United States and selected regions, April 1973)

United States2 J  New England | Middle Atlantic Border States Southeast Great Lakes Pacific

Establishments with—

Occupation
Majority of 

workers covered

None or 
minority of 

workers covered

Majority of 
workers covered

Majority of 
workers covered

Majority of 
workers covered

None or 
minority of 

workers covered

Majority of 
workers covered

None or 
minority of 

workers covered

Majority of 
workers covered

Majority of 
workers covered

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

Number
of

workers

Average
hourly

earnings

S E L E C T E D  P R O D U C T I O N  O C C U P A T I O N S —  
C O N T I N U E D

TR OU SER  F A B R I C A T I O N

I N S P E C T O R S ,  F I N A L ................................................... 20 4 $ 3 . 9 4 70 $ 2 . 7 7 1 2 $ 3 . 5 5 113 $ 3 . 9 4 2 1 $ 4 . 4 0 - - - - 41 $ 2 . 7 7 22 $ 4 . 4 8 - -

P R E S S E R S ,  F I N I S H ...................................................... 25 8 4 . 8 9 74 3 . 5 6 16 5 . 0 8 114 5 . 0 8 23 5 . 2 0 - - 27 $ 3 . 5 0 49 3 . 5 6 48 5.  16 - -
S EW E R S ,  HA ND.................................................................. 164 4 . 2 4 - - - - 61 3 . 8 2 28 4 .  14 - - - - - - - - -
S E W I N G - M A C H I N E  O P E R A T O R S .............................. 4 , 2 5 9 3 . 9 7 1 , 2 7 5 2 . 9 8 183 4.  40 1,  938 4 . 1 3 669 3 . 7 7 - - 384 3 . 1 4 804 2 . 8 8 6 6 0 4 . 2 2 - -

A T T A C H  F L Y ................................................................. 19 0 4 . 0 7 54 2 . 8 9 1 2 4 . 1 0 96 4 . 1 5 25 3 . 9 6 - - 12 3 . 7 3 35 2 . 9 6 19 4 . 4 5 - -
A T T A C H  W A I S T B A N D ................................................ 20 6 4 . 0 6 68 2 . 8 3 9 4 .  18 105 4 . 0 9 2 1 4 . 2 7 - - 22 3 . 4 1 46 2 . 8 0 28 4 . 7 3 - -
A T T A C H  Z I P P E R S ...................................................... 70 4 . 4 8 19 3 . 4 4 - - 34 4 . 9 0 8 4 . 0 1 - - - - 1 1 3 .  28 7 4 . 3 9 - -
B A R T A C K I N G ................................................................. 3 2 4 3 . 9 3 61 3 . 0 3 9 4 . 2 6 109 3 . 9 9 31 3 . 9 5 - - - - 37 2 . 8 2 99 4 . 2 8 - -
J O I N  S E A H S ................................................................. 45 2 4 . 0 5 12 2 3 . 2 2 16 5 . 3 7 217 4 . 2 2 6 3 3 . 7 3 - - - - 79 2 . 9 6 72 4 . 3 4 - -
MAKE P O C K E T S ............................................................ 5 2 4 4 . 0 3 108 3 . 3 6 19 4 . 7 1 323 4 .  16 107 3 . 7 9 - - - - 61 3 . 1 6 - - - “
P I E C I N G  F L Y S ............................................................ 104 4.  40 31 3 .  19 - - 61 4 . 4 4 1 2 4 . 0 0 - - - - - - 17 5 . 0 7 - -
P I E C I N G  P O C K E T S ................................................... 2 4 8 3 . 7 3 52 3 . 0 4 - - 77 3 . 8 0 - - - - - - 33 2 . 8 8 32 4 . 5 3 - -
S E R G I N G .......................................................................... 2 8 4 3 . 6 9 69 2 . 9 1 - - 123 3 . 8 2 42 3 . 6 6 - - 38 2 . 9 5 48 2 . 7 8 51 3 .  84 - -
SEW ON W AI S TB A N D  L I N I N G ........................... 12 5 4 . 5 4 37 3 . 0 7 - - 72 4 . 5 8 14 3 . 8 9 - - - - 26 2 . 7 0 - - - -
S T I T C H  P O C K E T S ...................................................... 2 6 8 3 . 9 2 46 3 .  26 - - 149 3 . 9 3 3 9 4 . 0 1 - - - - 32 2 . 9 9 38 3 . 9 0 - -

T H R E A D  TR IM M ER S  AND B A S T I N G
P U L L E R S ............................................................................. 182 3 . 6 0 40 2 .  95 - - 81 3 . 7 1 - - - - - - 33 2 . 8 5 - - - -

U N D E R P R E S S E R S .............................................................. 46 7 4 . 3 3 1 2 1 3 . 2 6 20 4 . 5 6 236 4 . 4 9 7 3 4 . 1 8 - ~ 1 1 0 3 . 2 0 95 4 . 2 6 ~

M I S C E L L A N E O U S

A D J U S T E R S  ( R E P A I R E R S ) ....................................... 24 0 5 .  26 128 4 . 2 2 7 6 . 7 9 1 2 1 5 . 1 9 2 8 5 . 0 6 - - 27 5 . 4 3 96 4 . 2 6 43 5 . 5 9 - -

J A N I T O R S ............................................................................. 3 6 5 3 . 3 9 151 2 . 7 0 2 1 2 . 9 8 180 3 . 4 4 54 3 . 2 9 1 1 $ 2 . 5 3 34 3 . 3 7 103 2 . 7 6 61 3 .  56 - -
. P A C K E R S ................................................................................ 177 3 . 7 9 78 3 . 3 1 14 3 .  14 1 1 1 3 . 8 8 14 3 . 3 2 - - - - 56 3 . 5 0 - - - -
S T O C K  C L E R K S ,  G A R M E N T S .................................... 20 9 3 . 9 0 106 3 . 3 1 - - 103 4 . 1 6 - - - - - - 82 3 . 3 5 32 4 . 1 9 - -
S T O C K  C L E R K S ,  P I E C E  G O O D S ........................... 145 4 . 0 2 31 3 .  21 - - 115 4 . 1 0 1 2 4 . 4 0 - - - - 2 1 3 . 1 0 - - “
WORK D I S T R I B U T O R S ................................................... 6 9 9 3 . 4 4 293 2 . 7 7 54 3 . 2 6 374 3 . 3 2 23 3 . 9 3 15 2 . 4 9 68 3 . 0 1 241 2 . 7 9 143 4 . 0 1 “ ~

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. 3 Includes sewing machine operators in addition to those shown separately.

2 Includes data for regions in addition to those shown separately. N O T E : Dashes indicate no data reported or data that do not meet publication criteria.
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Table 8. Occupational earnings: Atlantic City and Vineland-Millville-Bridgeton,1 N.J.— All shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys* suit and coat manufacturing establishments,-April 1976)________________

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

A L L  P R O D U C T I O N  WORKE RS................................... 2 , 3 0 8 $ 3 . 9 1 231 53 1 8 4 56 124 39 35 14 3 1 2 1 169 146 1 1 2 108 1 0 1 73 82 71 75 5 2 42 51 44 45 29 29 9 3
H E N ............................................................................ 63 7 4 . 8 4 34 5 31 16 19 4 5 28 14 41 26 18 25 24 18 19 25 32 22 18 22 34 28 2 1 21 387
WOHEN....................................................................... 1 , 6 7 1 3 . 5 5 19 7 48 153 40 105 35 30 115 107 128 12 0 94 83 77 55 63 46 43 30 24 2 9 1 0 17 8 8 6

S E L E C T E E . ..P B Q P P C T U Q H - Q C C q P & I I Q H S

C U T T I N G 4

1 Si,
T T H E .............................. .................................. 0 5 .  66

1 7 34

r n T T T ! B < : (  l T u m r :  T 1 -J
1

1
7

6 n
T T M E __________________________________ T 7 5^4 7

1 5 °4

C O A T  F A B R I C A T I O N

5

B A S T E R S  ,  HAND.............................................................. 17 3 . 5 7 _ - 1 2 - _ _ 4 1 1 3 _ 1 _ 3 _ _ _ _ 1 _ _ _ _ _ _
I N C E N T I V E ..................................................... 1 1 3 . 9 3 - - 1 - - - - - 1 1 3 _ 1 _ 3 _ _ _ _ 1 _ _ _ _ _ _

h o h e n ................................. .................................... 1 2 3 . 3 6 1 2 2 3
I N C E N T I V E ..................................................... 8 3 . 6 1 1 1 3

F I N I S H E R S ,  HANDS'?.................................................. 95 3 . 3 2 13 4 9 5 3 4 7 14 8 8 1 3 1 2 2 4 2 _ 1 1 _ 1 _ 1 1
F I T T E R S ............................................................................... 28 3 . 9 8 2 - 2 - 2 - 1 1 1 « 3 - 2 _ 2 3 1 3 _ _ 1

t i h e .................................................................... 14 3 . 5 4 1 1 2 1 3 2
WOHEN...................................................................... 2 1 3 . 5 1 2 - 2 _ 2 _ 1 1 1 a 3 _ 2 _ _ _ _ 1 1 _ 1 _ _ _ _

T I H E ................................................................... 1 2 3 . 2 8 1 2 1 3 2
I N C E N T I V E ..................................................... 9 3 . 8 1 1 _ 1 _ _ 1 1 1 1 _ l _ - _ 1 1 _ 1 _ _ _ _

I N S P E C T O R S ,  F I N A L .................................................. 86 3 . 2 1 2 20 6 6 2 8 10 7
T I H E ................................................................... 56 3 . 2 5 - 2 16 2 2 1 4 4 9 5 4 2 _ 1 _ 2 2 _ _ _ _ _ _

NEW................................. ..............  _ T . 1 5 4 . 1 6
T I H E .................. ........... ..................................... 1 3 4 . 2 0 ZL * *1 2

O
1 2 2

WOHEN................................................................. .. 71 3 . 0 0 2 20 6 6 2 0 10
2
7

2
5 2

2
2

2 2

T I H E .................................................................... 43 2 . 9 7 _ 2 16 2 2 1 4 ij 7 3 2
P A I R E R S  AND T U R N E R S ............................................ 24 3 . 1 7 1 2 8 2 (l 1

I N C E N T I V E ......................................... 19 3 . 1 6 1 2 6 2 1 1
WOHEN........................ ..................................... .. 22 3 .2 2 1 2 6 2 \

I N C E N T I V E ..................................................... 17
24

3.  22 1 2 n 2 1 1 7L
P R E S S E R S ,  F T H T ^ H  HIHTI4 ___ 6 . 8 3 910

T W r E E T T V E  - 20 7 .0 8
1 2 1 1 4 4 1

PRE <5<?ER f P TE T<: H M i r R T N V 4 1 1 1 5 . 7 9 20
1 “ ~ " ~ “ “ 1 1 3 3 1 10

T R r E M T T E E  . . 78 6 . 6 0 ** 5 1 9 3 7 9 6 2 4 4 4 1033
5 1 3 1 7 9 5 2 4 4 4 33

S E W I N G - H A C H I N E  O P E R A T O R S ^ 1. ........................ 976 3 . 8 5 53 12 77 16 67 22 1 2 62 59 67 80 54 62 62 32 46 35 35 23 24 26 8 14 1 1 8 9
T I H E .................................................................... 2 5 7 3 . 1 6 13 5 59 6 50 5 1 20 0 20 17 18 7 9 6 5 - 1 - - 1 2 2 1
I N C E N T I V E ..................................................... 71 9 4 . 1 0 40 7 18 10 17 17 1 1 42 50 47 63 36 55 53 26 41 35 34 23 24 25 6 1 2 10 8 9

H E N .............................................................. .. 70 5 . 0 4 1 - 3 - - 1 - 3 2 - 1 2 8 4 - 5 5 3 4 5 7 1 5 4 2 4
I N C E N T I V E ..................................................... 65 5 . 1 6 1 - 1 - - 1 - 1 2 - 1 2 8 4 - 5 5 3 4 5 7 1 5 3 2 4

WOHEN....................................................................... 906 3 . 7 6 52 12 74 16 67 2 1 12 59 57 67 79 52 54 58 32 41 30 32 19 19 19 7 9 7 6 5
T I H E ................................................................... 2 5 2 3 . 1 6 13 5 57 6 50 5 1 18 9 20 17 18 7 9 6 5 - 1 _ _ 1 2 2
I N C E N T I V E .......................................>............. 65 4 4 . 0 0 39 7 17 10 17 16 1 1 41 48 47 62 34 47 49 26 36 30 31 19 19 18 5 7 7 6 5

See footnotes at end of table.
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Table 8. Occupational earnings: Atlantic City and Vineland- Millville-Bridgeton,1 N.J.— All shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number orworkers receiving straight-time hourly earnings (in dollars) of—

Number Average
Occupation and sex of hourly and

under
2.40

2.40 2.50 2.60 2.70 2.80 2.90 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.40 6.80 7.20

workers earnings2
2.50 2.60 2.70 2.80 2.90 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.40 6.80 7.20

and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  F A B R IC A T I O N -C O N T I N U E D

S E W IN G -M A C H IN E  O P E R A TO R S — C O N T IN U E D
B A S T E R S . . ..  . .............. .................... 109 $ 9 .  59 9 9 1 9 7 5 9 4 4 6 7 1 2 4 6 4 2 10 5 6 2 3

I N C E N T I V E .  ........................... ....................... 91
13
96

9 .7 0 _ _ 3 _ 9 _ 1 9 5 3 9 3 4 5 5 10
4

4 6 4 2 10
3

_ 3 6 2 3
1
6

1
3

1
3

_ 2 1
59 .9 5 _ 9 _ 9 _ 1 9 5 9 4 4 6 7 8 6 2 7 3 2 3

I N C E N T I V E . ................................................... 78 9 . 61 _ 3 9 _ 1 9 9 3 9 3 4 5 5 6 3 6 3 2 7 1 5 2 3
B U T TO N  S E W IN G ................................................ 26 3 .5 9 _ _ 9 _ 2 _ 9 3 2 5 2 1 2 1 _

T U B . . .............................................................. 1 1 3 .0 8 _ _ 2 _ 2 _ _ 4 2
I N C E N T I V E ______ . . . . ___________. . . 15 3 . 88 _ _ 2 _ _ _ 1 2 5 _ 2 _ _ 2 _ 1 _ _ _ _ _ _

SC MEN________ ____ . . . . . . . . . . . . . . . . 29 3 .5 8 _ _ 9 _ 2 _ 2 3 2 5 _ _ 2 _ 1 _ 2 _ 1 _ _ _ . _ _ _
I N C E N T I V E . ................................................... 15 3 .8 8 _ _ 2 _ _ 1 2 5 _ _ 2 _ _ 2 _ 1 _ _ _ _ _ _

B U T TO N H O L E  M A K IN G .. . . . . . . . . . . . . . . 12 9 .0 9 1 _ _ _ _ _ 1 1 3 1 _ 1 1 2 _ 1 _ _ _ _ _

j p r y u f Y y p 7 3 .9 6 1 _ _ _ _ _ 1 _ 2 1 2
C O LLA R  P R E P A R IN G , E X C E P T  P IE C IN G

nr? p a d d i n g _____________ . . . ____ ________ _ 1 8 3 .7 2 1 _ 1 5 _ _ 1 2 1 3 1 2 1
I N C E N T I V E . . ... ............................................ 13 9 .0 3 1 _ 1 _ 1 _ _ _ 1 2 _ _ _ 3 1 2 1 _ _ _ _ _ _ _

S O M E S .. . . . . . . . . . . . . . . . . _____ . . . 17 3 . 6 5 1 _ 1 _ 5 _ _ _ 1 2 1 _ _ _ _ 3 2 1 _ _ _ _ _ _
I N C E N T I V E .................................................. 1 2

36
3 .9 6 1 _ 1 _ 1 _ _ _ 1 2 _ _ _ _ 3 _ 2 1 _ _ _ _ _ _ _

C O L L A R  S E T T I N G ...................................................... 9 .  16 2 _ 2 1 1 _ _ 9 1 1 4 7 _ 6 3 _ 1 2 _ 1 _ _
I N C E N T I V E ...................................................... 29 9 .3 2 - 1 1 - 1 - - - 3 2 5 - 6 3 - - - 1 - 1 - -

WOHEN........................................................................ 31 9 .0 9 2 2 1 9 1 1 3 7 5 2 1 2
I N C E N T I V E . ... ............................................... 19 

1 1
9 .2 3
9 .2 9

_ 1 1 _ _ _ _ 3 1 5 _ 5 2 _ _ _ 1 _ _ _
v i P T t i r  f p i r r T v / ! 1 1 _ _ _ _ 2 2 3 2
F E L L  BODY L I N I N G ,  B O TTO M  AND

23 3 .9 5 2 6 2 3 2 1 4 3
1

J O I N  S H O U LD E R , C L O T H .................................... 19 3 .3 6 2 _ 9 - - _ - - 2 1 1 1 _ 1 - 2 - - _ - - - _ _ _
TtfrV tflN TIIV 6 

13
2
2
1

1 1
13 39 q 2 1

4
1 2

.TO TS  STTVR SEAM S__________________ . . . . . 18
15

3 .7 2
3 .8 9

_ I 4 _ 1 _ 1 2 2 _ _ 1 _ _ _ _

I N C E N T I V E ...................................................... 1 _ _ _ 2 _ _ 1 2 _ 1 3 _ 2 _ _ _ 2 _ _ 1 _ _ _ _ _
J O IN  U N D E R C O L L A R , J O IN  S L E E V E

L I N I N G ,  OR P IE C E  P O C R E T S ..................... 35 9 .0 2 9 - 1 - 1 - - 2 - 5 9 3 - 1 1 5 - - 4 2 2 - - - - -
I N C E N T I V E .  . . . . . . . . .  . . . . . . . . . . 32 9 .0 5 9 1 1 2 9 3 2 1 1 5 4 2 2

T .T S T S G  M AKER, R O U T . . . . . . . . . . . ___ _ 96 3 .3 1 1 1 6 1 19 2 _ 9 1 2 2 4 2 1 1 2 2 _ _ _ _
I N C E N T I V E ......................................................

n i n  t c  m n  v 1 n v t  c
28 3 .7 2 1 1 1 2 2 - 9 1

1
1

2
2

2 4
1

2
2

- 1
4

- 1 -
1
1

2

”
1
1

2 - - "

I N C E N T I V E ......................... . 10 9 .  99 _ _ _ _ _ _ _ _ 1 2 I 4 _ I _ I I _

P O C K E T  S E T T IN G  AND T A C K I N G .................. 115 3 . 7 7 9 1 3 2 16 3 2 8 9 5 19 8 4 1 1 1 4 4 2 4 4 2 1 2 1 - -
37
78

3 2 16 1
2

6 2 2 3
5

2
9I N C E N T I V E ...................................................... 9 .1 2 9 1 2 2 9 3 12 4 1 4 4 2 4 4 2 1 2 1 _ _

W CMFN...................................................... .. 109 3 .6 3 9 1 3 2 16
16

3 2 8 8 5 19 8 3 9 1 4 4 1 3 3 2 _ _
3 5 2 7

I N C E N T I V E ...................................................... 67 3 .9 6 9 1 - 2 2 2 8 3 12 5 3 7 1 4 4 1 3 3 - - 2 - - -

See footnotes at end of table.
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Table 8. Occupational earnings: Atlantic City and Vineland-Millvllle-Bridgeton1, N.J.-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

l>0
C O

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
workers

Average
hourly

earnings1 2 3 4

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O N T IN U E D

S E W IN G -M A C H IN E  OPERA T O N S — C O N T IN U E D
SEW D A R T S , C L O T H * ............................................ 25 $ 3 .2 4 2 - 2 2 7 - - 1 2 3 - 4 _ _ _ _ _ 1 _ 1 _ _ _ _ _

I N C E N T I V E .  .  .  .  * ...................................... 13 3 . 51 2 - - 2 1 - - - 2 - - 4 - _ _ _ _ _ 1 _ 1 _ _ _ _
SEN E D G E T A P E ........................................................ 22 4 .0 1 1 1 2 - - - - - - 1 3 1 2 4 2 _ 2 1 2 _ _ _ _

I N C E N T I V E ..................................................... 19 4 .1 1 1 1 - - - - - - - 1 3 1 2 4 2 - 2 2 _ _ _ _ _
WOMEN....................................................................... 17 3 .9 3 - 1 2 - - - - - - 1 3 1 2 2 2 _ 2 1 _ _ _ _ _ _ _

SEW I N  S L E E V E ........................................................ 38 5 .2 1 - - - 1 - - - 4 - - - 1 6 1 - 2 3 5 2 2 3 _ 2 _ _  ' « 6N F N ___ n _ ^ T ____  ______  _ T T 13 6 . 1 0 1
2WOMEN...................................................................... 25 4 .7 5 - _ - 1 - - - 4 - _ - 1 3 1 _ 2

2
3 2

1
1

1
2 I

1
1 * 4

2
S L E E V E  M A K IN G , C L O T H ................................... 34 3 .3 4 4 - 5 - - 2 1 6 3 - 6 - 1 2 _ 3 1 _ _

I N C E N T I V E ..................................................... 23 3 .6 0 3 - - - - 2 - 3 3 - 5 - 1 2 _ 3 _ _ _ 1 _ _ _ _ _ _
WOMEN...................................................................... 32 3 .3 9 4 - 3 - - 2 1 6 3 - 6 - 1 2 _ 3 _ _ _ 1 _ _ _ _ _ _

I N C E N T I V E ..................................................... 23 3 .6 0 3 - - - - 2 - 3 3 - 5 - 1 2 _ 3 _ _ 1 _ _ _ _ _ _
T A P E  A R M H O L E S . . . ........................ 15 3 .6 5 1 - - 2 - - - 1 - 4 2 - 1 3 _ _ _ _ 1 _ _ _ _ _

I N C E N T I V E ..................................................... 11 3 .7 7 1 - - - - - - 1 - 4 1 - 1 2 _ - _ _ 1 _ _ _ _ _ _
S H A P E R S ................................................................................ 28 4 .2 7 - - 5 - - - - 1 1 1 1 3 2 1 1 4 _ 2 3 2 _ 1 _

T I M E .................................................................... 12 4 .1 3 - - 2 - - - - 1 - 1 1 1 2 _ _ _ 2 _ 2 _
I N C E N T I V E ..................................................... 16 4 .3 8 - - 3 - - - •- - 1 - - 2 _ 1 1 4 _ 3 _ _ 1 _ _

HT!W.........  ......... ..................................... 11 5 .0 7 2 1 1 2 2 2 1
WOMEN....................................................................... 17 3 .7 6 - - 5 - - - - 1 1 1 1 3 _ _ _ _ 2 _ 3 _ _ _ _

T I M E .................................................................... 6 3 .1 7 2 1 1 1
I N C E N T I V E ..................................................... 11 4 .0 7 - - 3 - _ _ _ 1 2 _ _ _ _ 2 _ _ 3

TH R EA D  TR IM M ER S  AND B A S T IN G
p u l l e r s ! ......................................................................... 66 3 .4 1 10 3 1 1 3 - 4 7 5 11 3 4 5 _ 2 2 _ 2 _ _ 2 1 _ _ _ _

I N C E N T I V E ..................................................... 61 3 .4 0 10 3 1 1 3 - 4 7 5 7 2 4 5 _ 2 2 _ 2 _ _ 2 1 _ _ _
U N D E R P R E S S E N S ? ........................................................... 1 2 1 3 .9 6 13 1 7 1 14 - - 16 2 7 4 5 2 5 5 5 2 1 0 2 2 4 1 4 3 3 3

I N C E N T I V E ..................................................... 79 4 .5 1 9 1 3 1 - - 3 2 4 2 3 2 5 5 5 2 10 2 2 4 1 4 3 3 3

M IS C E L L A N E O U S

WORK D I S T R IB U T O R S ? ? ............................................ 54 2 . 88 g 5 13 9 3 1 1 3 3 3 3
M EN ................................................................. ... 44 2 .9 6 3 4 1 1 9 3 _ _ 1 3 3 3 ■j 3

1 The Atlantic City and Vineland-Millville-Bridgeton Standard Metropolitan Statistical Areas consist of Atlantic and 
Cumberland Counties.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, compari­
sons made with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in 
employment among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even 
though most establishments increased wages between periods being compared. Approximately 66 percent of the production workers 
covered by the survey are incentive-rated.

3 Workers were distributed as follows: 26 at $7.20 to $7.60; 30 at $7.60 to $8 ; 14 at $8 to $8.40; 8 at $8.40 to $8.80-1 at 
$8.80 to $9.20; 2 at $9.20 to $9.60; and 6 at $9.60 and over.

4 All or virtually all workers are men.

s Workers were distributed as follows: 1 at $7.20 to $7.60; 2 at $7.60 to $8; and 1 at $8 to $8.40.
6 Workers were distributed as follows: 2 at $7.60 to $8 and 2 at $8 to $8.40.
7 All or virtually all workers are women.
8 All or virtually all workers are incentive-rated.
9 Workers were distributed as follows: 1 at $7.20 to $7.60; 4 at $7.60 to $8; and 5 at $8 to $8.40.

10 Workers were distributed as follows: 10 at $7.20 to $7.60; 15 at $7.60 to $8 ; 1 at $8 to $8.40; 4 at $8.40 to $8.80; 1 at
$8.80 to $9.20; and 2 at $9.60 and over.

11 Includes data for workers in classification in addition to those shown separately.
12 Workers were distributed as follows: 2 at $7.20 to $7.60; 2 at $7.60 to $8; and 2 at $9.20 to $9.60.
13 All or virtually all workers are time-rated.
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Table 9. Occupational earnings: Baltimore, Md.1— All shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
Average
hourly

2 . 3 0

and
2 . 4 0 2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 8 0 7 . 2 0 7 . 6 0

workers earnings2 under
2 . 4 0

2 . 5 0 2 . 6 0 2 . 7 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 6 0 5 . 8 0 6 . 0 0 6 . 2 0 6 . 4 0 6 . 8 0 7 . 2 0 7 . 6 0 8 . 0 0

A L L  P R O D U C T IO N  W ORKERS.................................... 2 , 6 1 3 $ 4 . 2 3 1 2 9 1 6 4 9 3 8 3 6 5 5 8 9 1 5 7 1 6 5 1 7 3 2 2 5 2 1 9 2 5 6 1 8 1 1 2 7 1 1 4 8 4 9 5 4 8 8 0 1 0 4 5 3 2 4 6 0 2 2 1 2 2

S E L E C T E D  P R O D U C T IO H  O C C U P A T IO N S

C U T T IN G

5  4 7 3 l) 1 2 1 2 2 5 2 2 5

6

5 0

8
g

1

2
2

1 2

C U T T E R S ,  L I N I N G ......................................................... 2 8

1 8

1 0

7 1

5 . 2 6 1 1 - - - - - - - - 2 2
2

1

1

1 2
2

2
2

- - -

T w r V t f < r < T V P 4 . 7 4

5 . 0 6

1

2

1

1

2 6

C U T T E R S  AND B A R K E R S , C L O T H ........................ 2 1 _ 1 _ - 1 2 - 1 1 4 - 2 _ 4 1 2 1 1 1 0 1 0 4 2 - _ -

1 2 2 4 1 2 1 0 1 0 If 2

H E N ............................................................................. 4 9 5 ^  5 5 - - 1 1 - 1 - - - 1 - 1 1 - 4
4

1

1

2

2
2

1 0

1 0

1

1 0

1 0

2

1 0

1 0

4
4

2
2

- - -

WOMEN........................................................................ 2 0

4 4

3 . 9 4  
5 .  1 2

2
1

1 1 - - - - 1 1
2

- 1 2
g ll

1
2 4 g 5 2 5 1

- -

C O A T F A B R IC A T IO N

D 1 C V P D C  t|l  iffT\ _ , , 2 - 2

*>1
3  9 8  

3 . 8 8  

4 . 2 6  

4 . 7 8

5

1

2

£
2

2
D n e n i n H  c v b V d c  o i w n 2 _

1
2 2

B U T TO N H O L E  B A K E R S , H A N D ..........................................
6

2 3 - - - - - - _ 2 - 1 2 4 - 4 2 2 - - 2 - 2 - - -

T V r V V V T T V 1 1 5 . 4 2 1
2

2 2 2 2 2
r  A T  T  1 D C V « P V V P C  D I V A 1 6 4 .  7  9 || 1 3 0

T « r V « V T v v 1 0 4 . 8 4 2

4

Q 1

X
2

F I N I S H E R S ,  h a n d ! . . . ........................ ... ............................. 9 3 3 !  8 8 2 1 5 - 2 4 6 6 1 4 1 1 5 1 1 2 4 4 2 4 2 2 2 _ - - -

F I T T E R S . . * ..........................................................................................

T I B E ......................................................................................

3 7

1 7

4 . 2 2

4 . 3 3
“ ~ _ “ ~ 1

1

6

2

2 2 2 8

6

2

2

2 2

2

4 3

2

1 2

2 _ _ _ _ _ _
T i r t l T T W 2 0

2 6

4 . 1 2 Z 2 2 4 1 1

1T V C P V T V A B C  V T I f A T 1 1
* 2 2

9

6

1 1j * 0  j

3 . 8 9
3 . 7 8

2
T  H r V V T T W 1 1

1

1

2
1

”
1

3
2

1 1

2

2
2

D 1 T D V D C  1 t i n  T T I D W t t C
1 5  
1 7 4 .  1 9 1

1

1

1

1

1

2
l| 1 1

1
2

2

T i r V V P T V V
*

2

D D V O C V D C  V T I T C D  Q 1  WIN I Q 5.’ 3 2 1 7 2 || 1
1▼ v r n f T v v 1 7 7 2 2

P R E S S E R S , F I N I S H ,  B A C H IN E ........................... 8 4 5 . 2 0 2 - 2 - - - 1 - 2 3 5 4 4 9 8 6 2 2 3 5 2 - 1 3 5 4 2

I N C E N T I V E ................................................... ...
S E W IN G -M A C H IN E  O P E R A T O R S !...........................

7 8

9 6 1

5 . 2 3

4 . 1 2

2

4 3 8

2

6 1 4 1 4 2 1

1

3 9 6 1

2

7 4

3

6 5

5

1 1 5

4

1 0 3

4

8 2

7

6 6

8

4 6

4

4 6 3 1 3 4

2

1 3

3

7

5

1 9

2

2 2 4

1 3

1 9

5

7

4

2

2

T I B E ................................................ ... 1 2 4 3 . 8 1 - - - 2 5 2 8 2 0 9 9 2 4 1 7 1 0 9 1 3 4 - - - - - - 1 - - -
I N C E N T I V E ......................................................

W OHEN:
8 3 7 4 . 1 7 4 3 8 6 1 Z 9 1 9 3 1 4 1 6 5 5 6 9 1 8 6 7 2 5 7 4 5 4 3 2 7 3 4 1 3 7 1 9 2 2 4 1 8 7 2 ~

T I B E ..................................................................... 1 0 2 3 . 7 4 - - - 2 5 2 8 2 0 9 7 2 0 9 8 5 1 1 4 - - - - - - 1 - - -

B A S T E R S ............................................................................................. 1 5 4 4 . 3 9 7 2 3 - 5 3 2 4 2 1 0 1 3 1 4 1 3 1 4 1 7 8 5 8 5 3 3 4 - 7 2 - -

1 1

1 4 3

4 . 2 0

4 . 4 0

1

1

1

9

2 2

1 2

2 1

1 6

2

I N C E N T I V E .................................................................... 7 2 3 - 5 3 2 4 1 1 1 1 1 4 6 5 8 5 3 3 4 - 7 2 ~

See footnotes at end of table.
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Table 9. Occupational earnings: Baltimore, Md.’— AHshopa— Continued
(Number and average straight-time hourly earnings3 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straigiht-time hourly earnings (in dollars) of

Occupation and sex
Number

of
Average
hourly

2.30 2.40 2.50 2.60 2.70 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60
workers earnings3 under

2.40 2.50 2.60 2.70 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60 8.00

S E L E C T E D  P H O D O C T IO E  O C C U P A T IO E S --
C O E T IH U S D

C O A T  F A B B IC A T IO W — C O H T IH U E D

S E W IE G -H A C H IH B  O P E R A TO H S — C O E T IE U R D
23
19
19

g

$ 3 .9 3
4 .0 1
3 . 7 9
3 .5 0
4 . 0 5

4 2 g 1 (| 1
11 3 2 g 3

g 3 5 1 2
v y a v  1 1 g 1 2
T y r f f T X f i 10 1 2 3 1 2

C O L L A R  P R E P A R IE G ,  E X C E P T  P IE C IR G
OR P A D D IE G .............................................................. 24 4 .5 3 - - - 1 - - - - 3 2 4 1 2 - - 1 5 1 - - 2 2 - - - ■ - -

I E C E E T I V E ..................................................... 22 4 .5 9 - - - 1 - - - - 3 2 2 1 2 - - 1 5 1 - - 2 2 - - - - -
m t T . I B  S f T T T I C _________________________ , , 34

32
10

g

3 .9 6
3 .9 6  
3 .8 3
3 . 9 0  
3 .8 2
3 . 9 0

1 5 1
1

1 3 ■\ 1 2 5 1 f| 4 2 2
j i i r f r r T T K _____ , T ______ T - - T ____ , 5 1 3 1 5 1 I}

**
2

v i r T t c  e i r r y y c 1 T . t 1
z

T i r V V V T V V 1
1
1

\ 4
B rtH K V _____ T _______ T ____ ____ r T __________ g 1 1

z
2 4

T i m f T V V ______  ___________________ g 2
P E L L  BODY L I E I E G ,  B O T T O H  ASD

S I D E ................................................................................ 55 4 .3 9 - - 1 - - - 5 2 3 5 6 8 7 4 1 1 - 3 _ 3 - _ 6 _ - -
I E C E E T I T E ......................* ................ .. 51 4 .4 1 - - 1 - - - 5 2 3 5 4 8 7 2 1 1 _ 3 _ 3 _ _ 6 - _ _

J O I R  S H O U L D E R , C L O T H ? ................................. 19 4 .1 7 1 - - - - - - 3 1 1 4 1 1 3 - - 3 - - _ - 1 _ _
B O M V I___  T _______ _ 16

24
3 .8 5
4 .9 9

3 1 1
2

4 1
2

3 1
J O IH  S ID E  S E A R S .,..................  ....................... .. - - _ _ _ 2 2 1 2 3 _ 2 _ _ 2 2 _ 1 1 2 _

I E C E E T I T E ..................................................... 2 1 5 .1 3 - - - - - - -  . 2 - - 2 2 1 1 3 - 2 - - - 2 2 - 1 1 2 -
J O I E  U E D E B C O L L A R , J O I B  S L E E V E

T.T S T I C j  O B  P T B T t t  p r»rr * T «? 3  T _____ 24
39

4 .1 8
4 .3 1

2 3 2 (i 2 7
L I E I E G  B A K E R , B O D Y ......................................... _ _ - _ _ 2 4 4 1 - 5 10 4 2 _ 4 2 _ _ _ _ 1 _ _

•PTMP- .  ________  ________ 10
29

3 .6 6
4 .5 3

2 2 2 2
I E C E E T I T E ..................................................... _ - - _ _ _ 2 2 1 _ 3 8 4 _ 2 4 2 _ _ _ _ _ 1 _ _

pa n  r n t t i p  i v n  t i p p t ^ 23
20

10 2

3 .9 1
3 .9 8
4 .2 1

2 3 2 g
T B r u m B B . ......................... ............... 2 3

6
g 1

12

2 o
£

P O C K E T  S E T T I E G  AED T A C K IE G .................. 3 2 - _ 1 1 4 1 1 9 10 6 4 3 8 3 9 _ _ 3 5 2 _ _ _ _
16
86

3 .6 1
4 .3 2

y 1
1 1I E C E E T I T E  .  ............ .. 3 2 - _ 1 4 3 4 9 10 2 4 3 8 3 9 _ _ 3 5 2 _ _ _ _

W O R S E:
14
26

3 .5 0
4 .0 4

1 2
6

1
4

2
1SEW D A R T S , C LO TH ?"............................................. 2 - _ _ _ _ _ 3 4 2 _ 1 _ _ _ _ _ 3 _ _ _ _ _

SEW E D G E T A P E . . . ............................................... • 33 4 .3 6 - - - - - - 3 - - 7 2 7 2 4 1 2 - - 1 - - 2 - - 2 - -
I E C E E T I T E ..................................................... 23 4 .5 7 - - - - - - 3 - - 3 - 3 2 4 1 2 - - 1 - - 2 - - 2 - -

T 1  ^ T lC R T It? - . .  _____ 29
57

4 .2 0
3 .9 5

3 g •j 0 2 4 2
S L E E V E  H A K IE G , C L O T H .................................... 4 1 - 1 3 3 1 3 2 6 5 8 3 1 1 7 4 1 _ 2 1 _ _ _ _

I E C E E T I T E ..................................................... 51 4 .0 7 4 1 - 1 - 1 1 3 2 6 4 8 3 1 1 7 4 1 - - 2 1 - - - - -
TA P E  A R H H O L E S ? ............................................... .. 16 4 .8 3 2 - - - - - - - 1 - 1 - 2 - 2 1 - - - 2 2 1 - 2 - - -

S H A P E R S ................................................................................ 20 5 .0 5 - - - - - - 1 - 3 3 - - 2 - 2 - - - - 1 - 1 5 - - 2 -
I N C E E T I T E . . , . . ................................ .. 17 5 .2 9 " 1 - 2 1 - 2 2 - 1 - 1 5 " - 2 -

See footnotes at end of table.
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Table 9. Occupational earnings: Baltimore, Md.1-AII shops— Continued
(Number and average straight-time hourly earnings3 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings3

2 . 3 0

and
under
2 . 4 0

2 . 4 0

2 . 5 0

2 . 5 0

2 . 6 0

2 . 6 0

2 . 7 0

2 . 7 0

2 . 8 0

2 . 8 0  

3  0 0

3 . 0 0

3 . 2 0

3 . 2 0

3 . 4 0

3 . 4 0

3 . 6 0

3 . 6 0

3 . 8 0

3 . 8 0

4 . 0 0

4 . 0 0

4 . 2 0

4 . 2 0

4 . 4 0

4 . 4 0

4 . 6 0

4 . 6 0

4 . 8 0

4 . 8 0

5 . 0 0

5 . 0 0

5 . 2 0

5 . 2 0

5 . 4 0

5 . 4 0

5 . 6 0

5 . 6 0

5 . 8 0

5 . 8 0

6 . 0 0

6 . 0 0

6 . 2 0

6 . 2 0

6 . 4 0

6 . 4 0

6 . 8 0

6 . 8 0

7 . 2 0

7 . 2 0

7 . 6 0

7 . 6 0

8 . 0 0

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —  
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O I T I I U B D  

TH B B A D  T B I B I B B S  A I D  B A S T I I G
P U L L B B S ................... .......................................................... 7 6 $ 4 . 0 4 3 1 2 1 1 1 4 1 1 5 5 3 7 - 7 8 4 5 2 2 - 2 1 - - 1 - -

T I B B ..................................................................... 8 4 . 2 5 - - - - - - - 2 - 2 - - - - - 2 2

I I C B I T I Y E ...................................................... 6 8 4 . 0 2 3 1 2 1 1 1 4 9 5 3 3 7 - 7 8 2 3 2 2 - 2 1 - - 1 - -
O ID B B P B B S S B B S ? ............................................................ 1 4 1 4 . 5 1 7 2 1 3 3 7 1 9 1 0 1 0 6 8 5 1 1 4 9 8 7 8 5 3 6 8 “

TB O O SB R  F A B R IC A T IO N

IN S P E C T O R S , F I N A L ................................................... 1 0 3 . 8 0 - - - - - 1 - 2 - - 4 - 3

I I C B I T I Y E .................................................................... 8 3 . 9 5 - - - - - 1 - - - - 4 - 3

PR BSSBR  S ,  F I N I S H .  . . .  .............................................. . .  . 1 1 5 . 3 7 - - - - - 2 - 1 2 ~ 2 - 4 “ “

I I C B I T I Y E ..................................................................... 9 5 . 9 0 - - - - - - - 1 - - - - - - - - - - - 2 - 2 - 4 - - -
H E N ,.. , .............................. ............................... ... 7 5 . 0 8 - - - - - 2 - 1 4 - - -

S E W E R S , H A N D S ............................................................... 2 8 4 . 1 4 - - 1 - - - 2 2 - 4 8 1 2 2 - 2 - - - 2 - 2 - - - - -
I I C B I T I Y E . . . . . . . . . . . ........................ 2 6 4 . 1 6 - - 1 - - - 2 2 - 4 6 1 2 2 - 2 - - - 2 - 2 - - - - -

S E W IN G -H A C H IB E  O P E R A T O R S ............................ 3 4 2 3 . 6 9 4 7 - 1 9 1 0 6 1 0 1 0 3 2 1 9 2 2 1 6 3 3 3 4 3 5 1 6 8 2 1 3 6 4 - - - - - - -

T I H E . . ................................................................................... 1 2 3 3 . 3 4 2 0 - 1 7 5 4 4 3 1 1 1 0 1 0 1 0 7 6 8 4 2 - 2

I I C B I T I Y E ..................................................................... 2 1 9 3 . 8 9 2 7 - 2 5 2 6 7 2 1 9 1 2 6 2 6 2 8 2 7 1 2 6 2 1 1 6 4 - - - - - - -

A T T A C H  F I T ...................................................................................
T H r V V V T V V

1 5

1 2

1 0

3 . 7 7
I I ^ A l

1

1

2

1 1 1 “ “ 2
2

” 2
2

3
3

4
g

A T T A C H  W A IS TB A N D ............................................................. 3 . 7 7 - - - - 1 - 2 - - 4 - - - 1 - - - - - - - - -

I N C E N T I V E .......................................... .. 7 4 .  1 0 1 - - - - 1 - - - - - - - 4 - - - 1

A T T A C H  Z IP P E R S ...................................................... 9 3 . 8 6 - - - 2 - - 2 - - - - 1 - 3 - - - - - 1 - - - - ~ -

I I C B I T I Y E . . . . . . ............................ ............................. 8 4 . 0 1 - - - 1 - - 2 - - - - 1 - 3 - - - - - 1 - - ~ - * -

B A R T A C K II G ................................................................................... 9 3 . 8 6 1 - - - - - - 2 - - 2 - 2 2

I I C B I T I Y E . . . , ................... ........................... 7 3 . 8 2 1 - - - - - - 2 - - - - 2 2

J O IN  S E A H S ................................................................................... 3 5 3 . 4 8 5 - 2 1 2 2 2 6 2 1 - - 1 3 8

I I C B I T I Y E .................................................................... 2 5 3 . 5 2 3 - - 1 - 2 2 6 2 1 - - 1 3 4

HAKE P O C K E T S ............................................................................ 4 6 3 . 9 1 2 - - - 1 4 - 3 6 6 4 5 3 4 2 2 - 2 - 2 - - - - - - -

I I C B I T I Y E .................................................................... 4 0 3 . 9 3 2 - - - 1 3 - 3 4 5 4 5 3 2 2 2 - 2 - 2 - - - - - - -

S E B G IN G ............................................. ............................. 1 8 3 . 5 4 2 - - 1 - - - 5 1 4 - 3 - - 2 - - - - - - - - - - - -

I N C E N T I V E .................................................................... 1 5 3 . 5 7 2 - - - - - - 5 1 2 - 3 - - 2 - - ~ - - - - “ ~ -

S T I T C H  P O C K E T S .. 2 9 3 . 9 9 4 - 1 1 - - - - - 2 - 6 8 - 2 2 1 2

T I H E ....................................................................................... 1 0

1 9

3 2

3 . 3 7 2 - 1 1
2 g 2 2 *1 2

U N D E R P R E S S IR S ............................................................... 4 * 4 2 1 - 1 1 1 - - 2 3 - 3 4 1 4 4 1 2 - - - - 4 - - -

I I C B I T I Y E . ................................................... 2 4 4 . 7 2 1 ~ ~ ” ” “ 2 2 “ 3 ~ 1 4 4 1 “ 2 “ ~ 4 ~ “ ~

M IS C E L L A N E O U S

A D JU S T E R S  (R E P A IR E R S )6. .................................... 1 1
g

5 .  1 4  

4 . 7 3

1
1

1
1

- - 3
3

1
1

- - 2
2

- - - - 1
1

- 2 - -

J A N IT O R S ? .......................................................................... 2 7

2 2

1 4

$ 2 . 9 9

2 . 9 7

3 . 3 2

3 - 2 4 7 2 1

1

5

2 2 2 - 2 - - - - - - - - - -

P A C K E R S ? .................................................................................................. l _ - _ _ 2 2 - 3 - 2 - - - - - - - - - - - - - - -

WORK D IS T R IB U T O R S ................................................................. 1 5 3 . 6 1 - 1 2 ~ 1 1 * 1 4 2 3

1 The Baltimore Standard Metropolitan Statistical Area consists of the city of Baltimore; and the counties of Anne Arundel, 
Baltimore, Carroll, Harford, and Howard.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa­
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made 
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment 
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most

establishments increased wages between periods being compared. Approximately 68 percent of the production workers covered by the 
survey are incentive-rated.

3 All or virtually all workers are incentive-rated.
4 Includes data for workers in classifications in addition to those shown separately.
5 All or virtually all workers are women.
6 All or virtually all workers are time-rated.
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Table 10. Occupational earnings: Baltimore, Md.1— Regular and cutting shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2 ,0 1 9 $ 9 .3 3

106 5 .5 2
28 5 .2 6
18 5 .5 9
10 9 .7 9
59 5 .2 2
96 5 .7 9
99 5 .5 5
99 5 .8 2
90 5 .2 0

23 3 . 9 8
2 1 3 .8 8
22 9 .8 1
16 9 .7 9
10 9 . 8 9
57 9 .1 9
30 9 .2 9
17 9 .3 3
18 3 .8 2
10 3 .9 2

8 3 .7 0
9 9 .6 3

1 1 6 .0 9
9 6 .3 8

59 5 .7 6
98 5 .8 8

6 6 5 9 .2 5
117 3 .8 9
59 8 9 .3 9

95 3 .7 6
119 9 . 55

8 9 .3 7
106 9 .5 6

19 3 .7 9
1 1 3 .8 3
19 3 .8 0

7 3 .5 7

Number of workers receiving straight-time hourly earnings (in dollars) of—

.30
nd

tder
.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.20

6.20

6.40

6.40

6.80

6.80

7.20

7.20

7.60

7.60

8.00

128 13 32 35 30 39 61 1 0 2 99 1 0 7 1 9 9 153 179 152 1 0 1 98 77 89 98 76 109 51 29 60 20 10 2

3 9 8 1 2 2 5 2 25 50 1 1 2
1 1 2 - 2 - 1 1 2 2 6 8 2 - - - - -

2 - 1 1 2 2 - 8 2 - - - - -
1 1 2 — - — — — — - 6 — — — - - - -
2 1 2 1 - 1 - - 1  1j 2 - 1 2 - 2 - 9 1 2 1 1 10 10 9 2 - - -

2 - 9 1 2 1 1 10 1 0 9 2 - - -
- - 1 1 - 1 - - - 1 - 1 - - 1 - 9 1 2 10 10 10 9 2 - - -

1 - 9 1 2 10 10 1 0 9 2 - - -
1 2 9 9 2 9 6 2 5 “ 2 ~ 2 5 1 “ ~

c 6 6 2 2 2
c 6 6 - 2 - - 2

- - - - - - - 2 2 - - - 2 9 - 9 2 2 - - - 2 - 2 _ _ _
9’ 2 9 - 1 - - - - - 3 - - 2 - - -
2 - 9 - 1 - - - - - 1 - _ 2 - _ _

2 1 2 - - 2 9 9 2 9 2 9 1 0 2 2 9 2 9 2 2 - 2 - _ _ _
- - - - - - 1 6 - - - 8 2 2 2 9 2 1 - 2 - - - - - - -
— - — — — — 1 2 — — — 6 2 — 2 — 2 - _ 2 _ _ _ _ _ _ _
1 - - - - - - 2 2 3 - 8 1 1

2 2 - 6
1 - - - - - - 2 - 1 - 2 1 1
- - - - - - 1 - - - - 1 2 - 1 - 2 2
- - - - - - - - - - - - - - 2 - - 2 - 2 - - _ 9 1 _

2 - 2 - - - - 9 1 -
2 - - - - - 1 - 1 1 2 - - 2 2 5 2 - 2 3 5 2 - 13 5 9 2
2 - - - - - 1 - 1 1 2 - - - 2 3 - - 2 3 5 2 - 13 5 9 2

92 6 2 19 19 13 . 23 29 31 30 69 62 57 55 38 33 3 0 31 13 7 19 20 9 19 7 2 -
- - - 2 5 2 8 16 8 8 29 16 10 9 1 3 9 - - - _ _ _ 1 _ _

92 6 2 12 9 1 1 15 13 23 22 90 96 97 96 3 7 30 26 31 13 7 19 20 9 18 7 2 -

- - - 2 5 2 8 16 8 6 20 8 8 5 1 1 9 _ _ _ _ _ _ 1 _ _ . _

7 2 1 - 5 3 - - - 9 6 8 9 13 19 7 9 8 5 3 3 3 - 7 2 - _

2 1 2 - 1 2
7 2 1 - 5 3 - - - 9 b 7 7 13 13 5 9 8 5 3 3 3 - 7 2 - -
- - - - - - 3 2 - 2 9 1 - - - 2
- - - - - - 1 2 - 2 9 1 - - - 1
- - - - - 1 1 9 - - 1 5 - - - 2
” " “ ~ 9 " 1 2

to

A L L  P R O D U C T IO N  W ORKERS ........................ ..  .

S E L E C T E D  P R O D U C T IO H  O C C U P A TIO N S  

C U T T IW G

C U T T E R S ,  C L O T H ........................................................
C U T T E R S ,  L IW IW G ......................................................

T I H E .................................................................
I N C E N T I V E . . . . . .............................. ..

C U T T E R S  AND B A R K E R S , C L O T H .....................
T I H E . . . ............. ...........................................

H E N ..........................................................................
T I H E . . . . . . . . ........................................

B A R K E R S .............................................................................

C O A T F A B R IC A T IO N

B A S T E R S , H A ND.....................................................
W OHEN....................................................................

B U T T O N H O L E  B A K E R S , H A N D ..............................
C O L L A R  S E T T E R S ,  H A N D .......................................

I N C E N T I V E ..................................................
F I N I S H E R S ,  H A N D ! . . . ..........................................
F I T T E R S ......................................................... . .....v

T I H E .................................................................
IN S P E C T O R S , F I N A L ............................................ .

T I H E .................................................................
I N C E N T I V E . . . . ................... ......................

P A IR E R S  AND TU R N E R S ..........................................
P R E S S E R S , F I N I S H ,  H A N D .................................

I N C E N T I V E ...................................................
P R E S S E R S , F I N I S H ,  H A C H IN E .......................

I N C E N T I V E ..................................................
S E W IN G -H A C H IN E  O P E R A T O R S ? .......................

T I H E .................................... ...........................
I N C E N T I V E ..................................................

W C HEN :
T I H E .................................................................

B A S T E R S * . .................................................................
T I H E .................................................................
I N C E N T I V E ..................................................

B U T TO N  S E W IN G ......................................................
I N C E N T I V E ..................................................

B U T TO N H O L E  HA K IN G ............................
T I H E .................................................................

See footnotes at end of table.
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Table 10. Occupational earnings: Baltimore, Md.1— Regular and cutting shops— Continued
(Number and average straight-time hourly earnings* of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

S E L E C T E D  P R O D U C T IO H  O C C U P A T I O H S - -
C O H T IH U E D

C O A T  F A B R IC A T IO H — C O H T IH U E D

S E W IH G -H A C H IH E  O P E R A TO R S — C O H T IH U E D
C O L L A R  P R E P A R IH G , E X C E P T  P I E C I H G

OR P A D D IH G ....................................................... 1 7 $ 4 . 9 0 -
I H C E H T I V E ................................................ 1 5 5 . 0 3 -

F E L L  BODY L I H I H G ,. B O TTO M  A HD
S I D E .................................................................... .. 4 3 4 . 6 2 -

I H C E H T I V E ...................................................... 3 9 4 . 6 6 -
J O IH  S H O U L D E R , C LO TH ,2 . . . . . . . . . . .  . 9 4 . 3 5 1
.TOT* «;tivp s f s m s ____ _________________ 1 8 5 . 2 2

TWrWWTTVF ,  ,  +______,  _ _ ________ , 1 5 5 .  4 6

J O I H  U H D E R C O L L A R , J O IH  S L E E V E
L I H I H G ,  OR P IE C E  P O C K E T S ! ................ 1 5 4 . 4 9

L I H I H G  R A K E R , BO DY........................................... 3 2 4 . 3 8 -
T I H E ............................................................. 1 0 3 . 6 6 -
TWrFFTTVF________ ______________ 2 2 4 . 7 1

PAD C O L L A R  AHD L A P E L S ............................. 1 5 3 . 9 6 -

I H C E H T I Y E ..................................... .. . 1 2 4 . 0 9 -
P O C K E T S E T T IH G  AHD T A C K IH G ................ 7 4 4 . 3 6 2

T I H E . . . . . . . ................... .. 1 6 3 . 6 1 -
I H C E H T I V E ................................................ 5 8 4 . 5 6 2

H O H EH :
T I R E ............................................................. 1 4 3 . 5 0 -

SEW D A R T S , C L O T H S . . . . . . , . , ........................ 1 8 4 . 2 6 2
SEW E D G E  T A P E ....................................................... 2 7 4 . 4 2 -

I H C E H T I V E .................................................... 1 7 4 . 7 4 -

SEH I H  S L E E V E ^ .................................................... 2 1 4 . 2 2 -

S L E E V E  H A K IH G , C L O T H .................................... 3 6 3 . 9 4 4
I H C E H T I V E ...................................................... 3 0 4 . 1 4 4

S f l f tP F F S - - . ._____ . . . . . . ___ ______________ _ 1 5 5 . 5 6

y |!PH JITT VF -  T T - T T - f . - T - f - ' l ____t 1 3 5 .  8 4

TH R E A D  T R IH H E R S  AHD B A S T IH G
P U L L E R S . . . .  .................................. . . .  .  • 5 2 4 . 2 3 3

T I H E .................................................................. 8 4 . 2 5 -

I H C E H T I V E ................................................... 44 4 . 2 2 3
UH D ER P R E SSER S ............................................................ 9 0 4 . 8 9 7

•py m f _______________________________ 6 4 .  8 1

I H C E H T I V E .................................................... 8 4 4 . 9 0 7

TR O U S ER  F A B R IC A T IO H

I H  S P E C T O B S , F I H A L ............... ..... . . . . .  . . .  .  . 9 3 . 7 5 -

I H C E H T I V E .................................................... 7 3 . 9 0 “

Number of workers receiving straight-time hourly earn insis (in dollars) of—

2.40 2.50 2.60 2.70 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60

2.50 2.60 2.70 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60 8.00

1 2 1 2 1 5 1 2 2
- 1 - - - - 1 2 1 5 1 " - 2 2 - " -

- _ _ _ 2 1 3 4 5 4 6 4 1 1 _ _ 3 _ 3 _ 6 _ _

- - - * 2 1 3 4 3 4 6 2 1 1 " 3 3 6 " -
2

2 1 2 1 1 2 _ 2 1 _ _ 2 1 _ 1
1
1 2 _

1 2 1 “ 2 2 ~ 2 1 1 1 2

2 4 2 6 - 1
- - - - - 2 2 4 1 - 4 6 4 - 2 - 4 2 - - - - - 1 - -
- - - - - 2 2 2 - - 2 2

2 1 - 2 4 4 - 2 - 4 2 - - - - - 1 - -
- - 1 - ~ 2 2 5 ~ 5

1 _ _ 1 1 3 10
2
3 3 5 6 5 3 3 6 3 9 _ - 3 5 2 _ _ _ _

- - - 1 - - 8 2 - - 1 4
1 1 3 2 1 3 5 5 1 3 3 6 3 9 - * 3 5 2 - -

_ _ 1 _ _ 8 2 _ _ 1 2
1 4 4 1 2 - 1 - - - - - 3 - - _ - _

- - - - - 2 - - 6 2 7 2 - 1 2 - - 1 - - 2 - - 2 - -
- - - - - 2 - - 2 - 3 2 - 1 2 - - 1 - - 2 - - 2 - -
- - - - - 1 - 3 - 2 1 8 2 2 - - - 2
- - 1 3 3 1 - - 2 4 5 1 1 1 3 4 - - - 2 1 - - - _ -
- - 1 - 1 1 - - 2 3 5 1 1 1 3 4 - - - 2 1 - - - _ -

2 - - 2 - 2 - - - - 1 - 1 5 - - 2 -
2 2 - 1 * 1 5 2

- - - - - 1 9 2 3 3 6 - 5 6 4 4 - 2 - 2 1 - - 1 - -

_ _ _ _ 1
2
7 2 1 3 6 - 5 6 2 2 2 _ 2 1 _ 1 _

- - 1 1 - 4 - 6 1 1 2 1 3 6 4 9 8 7 7 5 3 6 8 - - -
1 - 1 - 2 2

' 1 1 ' 4 6 1 1 1 1 2 6 2 7 8 7 7 5 3 6 8 ~

1 2 4 _ 2
* “ 1 ~ ~ 4 “ 2

N >
0 0

See footnotes at end of table.
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Table 10. Occupational earnings: Baltimore, Md.1-Contract shops— Continued
(Number and average straight-time hourly earnings* of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

roco

Number of workers receiving straight-time hourly earnings (in dollars) of—

Number Average 2 30
Occupation and sex of hourly 2.40 2.50 2.60 2.70 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60

workers earnings1 2 * *
2.40 2.50 2.60 2.70 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60 8.00

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S - - -
C O N T IN U E D

TR O H S E B  F A B R IC A T IO N — C O N T IN U E D

P R E S S E R S , E T N T S R t , _____ 1 1 $ 5 .  37 2
T N C E N T T V E ________ g 5 . 9 0

2 2 4

HEN .  ............ ............................. .. ............................ 7 5 .0 8 n 1 2 2 4

S E W IN G -H A C H IN E  O P E R A T O R S ? ........................... 2 9 9 3 . 6 4 4 7 - 19 8 5 10 10 2 1 18 20 14 25 30 30 16 8 _ 10 6 2 _ _ _
4

_ I I
T I H E ............................................. .. ................... 123 3 .3 4 20 - 17 5 4 4 3 1 1 10 10 10 7 6 8 4 2 _ 2 _ _ _ _ _ _
I N C E N T I V E ..................................................... 176 3 .8 5 2 7 - 2 3 1 6 7 10 8 10 4 18 24 22 1 2 6 _ 8 6 2 _ _ _ _ _ _ _

A T T A C H  F L Y ................................................................. 14 3 . 7 4 1 1 1 1 2 o
I N C E N T I V E ______ . . . . _____ _____ ____ 4 .0 2 1 2

A
2 :

A T T A C H  R A IS T B A R D ...................... - ...................... 9 3 .6 0 2 _ 1 2 _

I N C E N T I V E .  . . . . . . . . . . . . . . . .  . . . 6 3 .  90 1 _ 1 :

A T T A C H  Z IP P E R S ...................................................... 6 3 . 4 0 _ _ 2 2
”

:

B A R T A C K IN G ,. .............................................................. 7 3 .  67 1 _ _ _ 2 2 2
J O I N  S E A H S ................................................................. 3 0 3 .4 3 5 _ 2 1 2 2 2 n 2 _

I N C E N T I V E ..................................................... 20 3 . 45 3 _ 1 2 2 4 2
£
2

HAKE P O C K E T S ........................................................ . 39 3 .9 8 2 - - - 4 6 5 4 4 2 4 2 2 _ 2 2 _ _ _ _ _ _ _
I N C E N T I V E ..................................................... 33 4 .0 1 2 - - - - 3 - - 4 4 4 4 2 2 2 2 _ 2 _ 2 _ _ _ _ _ _ _

S E R G IN G ................................................................ .. 15 3 . 52 2 1 4 4 2
I N C E N T I V E ..................................................... 1 2 3 .5 5 2 _ _ _ _ _ 4 _ 2 2

S T I T C H  P O C K E T S ..................................................... 26 3 .9 3 4 _ 1 1 _ _ _ 2 2 _

T I H E .................................................................... 10 3 .3 7 2 _ 1 1 _ _  ' 2 2 2 2

I N C E N T I V E . .............................. ................ . 16 4 .  28 2 * " ~
U N D E R P R E S S IR S .............................................................. 26 4 .3 5 1 - 1 1 1 _ 2 3 _ 2 4 1 2 2 _

2
2 _ _ _ _ 4

I N C E N T I V E .............................. ... 18 4 .7 3 1 “ - ~ - 2 2 - 2 - 1 2 2 - • 2 - - - - 4 - - -

H IS C E L L A N E O U S 5

J A N IT O R S ............................................................................ 23 2 . 9 4 3 1 n 7 2 1 2 1
P A C K E R S ................................................................................ 10 3 .2 6 _ 2 5 1 2 2

1 The Baltimore Standard Metropolitan Statistical Area consists of the city of Baltimore; and the counties of Anne Arundel, 
Baltimore, Carroll, Harford, and Howard.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa­
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most

establishments increased wages between periods being compared. Approximately 62 percent of the production workers covered by the 
survey are incentive-rated.

3 All or virtually all workers are incentive-rated.
4 Includes data for workers in classifications in addition to those shown separately.
5 All or virtually all workers are time-rated.
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Table 11. Occupational earnings: Baltimore, Md.1— Contract shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
Average
hourly

2.30
and 2.40 2.50 2.60 2.70 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60

workers earnings1 2 under
2.40 2.50 2.60 2.70 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.80 7.20 7.60 8.00

A L L  P R O D U C T IO N  W O R K E R S .. . . . . . . . . . . . 59 4
28

566

$ 3 .8 9  
4 . 20

1 3 17
4

3 6 16 2 8 55 71 66 81
3

66 82 29 26 16 7 1 1 _ 4 _ 2 _ 2 2 _

H E N . . .  .  . . . . . . . . . . . ________ . . .  . . . . 2 5 4 3 2 1 2 _ _ _ _ 2 _

W ONEN................................................... .................... 3 . 8 7 1 3 13 3 6 16 28 53 71 61 78 66 78 26 24 16 6 9 4 _ 2 _ _ 2 _

S E L E C T E E  P R O D U C T IO N  O C C U P A T IO N S

C O A T F A B R IC A T IO N 3

V T W V B C _
3 .9 1
3 .8 3
3 .6 9

_ 1
T  If C D V rt A D  C V T V 1 T g * : 2 1 1
P A IR E R S  AND T U R N E R S . . . . . ........................ .. 8 1 _ 1 1 _ 4 1
S E W IN G -M A C H IN E  O P E R A T O R S i. . . . . . . . . . 296 3 .  82 1 2 4 _ 8 16 32

4
4 3 3 5 51 41 25 1 1 8 13 1 3 _ _ _ 2 _ _ _ _ _

B A S T E R S ..................... .................................................... 40
g

3 .9 3  
15

2 _ _ 2 6 7 6 4 1 3 1 1 _ _ _ 1 _ _ _ _ _
n n v f o u  c v o t v /2 4 2 1
C O LL A R  P R E P A R IN G , E X C E P T  P I E C IN G  

D in n T v r ! 7 3 .6 5 3 2 2
F E L L  BO O T L I N I N G ,  B O T T O H  AND

1 2
6

3 .5 8  
4 .  30

1 4 1
J O IN  S ID E  S E A M S ... . . . . . . . . . . . . . . . . f 2 1 1 1 _ _ _ _ _ 1 _ _ _ _

J O IN  U N D E R C O LL A R , J O I N  S L E E V E
T T U T  IIP FYD n r v o v  D A P rV  IRC 3 .6 6 1 1 ~ 1 1

T T V T t tP  M1FV D  BAAV 2 ~
1

c v u m p t u p  i  « n  h u p v t a p OQ 3*81 1 1 1 1
~ “ 1 1 _

c v d  n tB ip c  nr n*rti 3 * 53
3 .9 7

3 .6 4
3 .8 3
3 .7 9

5 2
c t v v v p  m1 v t u p  n T n f o

g

1

1

1 3

1

2 1

2
TH R EA D  TR IM M ER S AND B A S T IN G  

P U L L E R S ............................................................................. 24
51
44

2 1 1 1 3 2 3 2 2 2 1
m m E R P R E S S E R S . ___________ . . . . . ______. . . . _ 2 2 3 3 1 3 9 9 4 7 2 5 _ _ 1 _ _ _ _ _ _ _

WOMEN........................ ... ........................... ... _ _ 2 _ 2 3 3 1 3 6 7 4 7 2 3 _ _ _ _ 1 _ _ _ _ _

COo

1 The Baltimore Standard Metropolitan Statistical Area consists of the city of Baltimore; and the counties of Anne Arundel, 
Baltimore, Carroll, Harford, and Howard.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa­
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made 
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most

establishments increased-wages between periods being compared. Approximately 89 percent of the production workers covered by the 
survey are incentive-rated.

3 Where separate information is not shown, all or virtually all workers are women, and incentive-rated, except for inspectors who 
are predominantly incentive-rated.

4 Includes data for workers in classifications in addition to those shown separately.
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Table 12. Occupational earnings: Boston, Mass.1— All shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
workers

Average
hourly

earnings1 2 3

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.10

3.10

3.20

3.20

3.30

3.30

3.40

3.40

3.50

3.50

3.60

3.60

3.70

3.70

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80
and

over

A L L  P R O D U C T IO N  W ORKERS........................... .. 3 8 4 $ 3 .8 0 36 5 17 12 33 12 1 1 23 8 13 10 10 10 10 14 16 23 6 17 10 4 22 8 2 1 9 24
HEW ............................................................................ 124 4 .5 9 2 - 2 1 9 1 3 4 2 1 1 2 4 1 4 2 10 2 10 2 3 13 3 18 6 318
WOHEW....................................................................... 260 3 .4 2 3 4 5 15 1 1 24 1 1 8 19 6 1 2 9 8 6 9 10 14 13 4 7 8 1 9 5 3 3 6

S E L E C T E D  P R O D U C T IO N  O C C U P A TIO N S

C U T T I N G 4/ 5

£ 5 .1 6
rr rrT B B * : m n  R in r i is < ;r ___________, 5 .  30 1

■1
2

1
£

C O A T F A B R IC A T IO N

F I N I S H E R S ,  H A N D ? ..................................................... 33 3 .2 6 12 _ _ _ 1 _ _ 1 3 2 _ - _ 6 _ 1 , _ 4 2 _ 1 _ _ _ _
n>TMV 20 2 .8 0 1 2 2

IN S P E C T O R S , F I N A L ? , ............................................ 7 3 .1 1 1 _ _ 2 _ 1 _ 1 _ 1 _ _ _ _ 1
d k t d v o c  man >rnDNVDc6 7-1
P R E S S E R S , F I N I S H ,  M A C H IN E ? ........................ 17 5 * 40 _ _ 2 _ i 1 _ _ _ _ _

'  l
®9

f T H V c 3 .  83
S E W IN G -H A C H IH E  O P E R A T O R S ^ .......................... 182 3 ^ 6 5 1 1 4 1 2 7 18 6 4 13 3 7 6 8 4 3 9 1 1 1 2 4 4 5 _ 10 6 5 4 6

T I M E . . . , . ........................................................ 98 3 .0 9 1 1 4 9 7 15 6 2 9 - 4 2 3 4 1 4 5 5 2 - 1 - 2 1 1 - -
H E N ............................................................................. 19 4 .6 1 - - - - - - 2 1 - - - - - 1 1 3 1 1 - - 3 1 2 1 io 2

T I H E .................................................................... 9 4 .2 8 - - - - - - - 2 - - - - - - 1 1 - 1 - - - 2 1 1 - -
WOMEN....................................................................... 163 3 .5 4 1 1 4 12 7 18 6 . 4 1 1 2 7 6 8 4 3 8 10 9 3 3 5 - 7 5 3 3 4

T I H E .................................................................... 89 2 .9 6 1 1 4 9 7 15 6 2 7 - 4 2 3 4 1 3 4 5 1 - 1 - - - - - -

L I N I N G  B A K E R , B O D Y .......................................... 8 4 .4 0 - - - - 1 - - - - - - 1 - - 1 1 - - - - - 2 - - 2 -
g 4 .6 0 ~

_
o n r r i v  c v f V T v c  i v n  i f i r m c 1

z.
1

ZL ~

t  v r v i i t r T  v v ! !
1 .J

_
; ZL 2

B D M T l
1 1

6
H # o 2
3* *14 <1 ] ZL z. 1 ' 2

1 1 4 .3  5 1 3 1 * 1

M IS C E L L A N E O U S

H n n r  n T P T i J T P i n « n » « : 5 g 2 • 84 2 3 -J
g 2 .8 8 2 1 1 1 1_

1 The Boston Standard Metropolitan Statistical Area consists of Suffolk County, 16 communities in Essex County, 34 in 
Middlesex County, 26 in Norfolk County, and 12 in Plymouth County.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, compari­
sons made with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in 
employment among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even 
though most establishments increased wages between periods being compared. Approximately 64 percent of the production workers 
covered by the survey are time-rated.

3 Workers were distributed as follows: 5 at $5.80 to $6; 3 at $6 to $6.20; 3 at $6.20 to $6.40; 1 at $6.60 to $6.80; 2 at $6.80
to $7; and 4 at $7 and over.

4 All or virtually all workers are men.
5 All or virtually all workers are time-rated.
6 All or virtually all workers are women.
7 Worker was at $7 and over.
8 Workers were distributed as follows: 1 at $5.80 to $6; 2 at $6 to $6.20; 1 at $6.60 to $6.80; 2 at $6.80 to $7; and 3 at $7 

and over.
9 Includes data for workers in Classification in addition to those shown separately.

10 Workers were distributed as follows: 1 at $5.80 to $6, and 1 at $7 and over.
11 All or virtually all workers are incentive-rated.
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Table 13. Occupational earnings: Bristol County, Mass.— All shops
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings1

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.10

3.10

3.20

3.20

3.30

3.30

3.40

3.40

3.50

3.50

3.60

3.60

3.70

3.70

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80
and
over

A L L  P R O D U C T IO N  W ORKERS.................................... 1 ,5 8 0 $ 4 .1 4 38 11 14 21 47 44 41 38 30 55 44 34 57 65 71 142 112 149 10 6 91 91 74 43 28 30 104
H E N ............................................................................. 366 4 .5 7 11 8 7 2 14 4 4 3 3 11 8 4 9 6 4 19 26 25 24 17 3 0 24 15 10 15 263
WOHEN....................................................................... 1 ,2 1 4 4 .0 1 27 3 7 19 33 40 37 35 27 44 36 30 48 59 6 7 123 86 124 82 74 61 50 28 18 15 41

S E L E C T E D  P R O D U C T IO N  O C C U P A T IO N S

C U T T I N G 3

1 4 4
10 5 .0 1

2 2 ij

rni*>PVfiC TTV TM ff 2
52

S P R E A D E R S .................................... ...................................... 18 4 ^ 4 2 1 _ - _ 1 _ _ _ - 3 - _ 1 _ 2 _ 1 1

2
_ _ 3 _ 1 1 _ 63

T T M T 10 3 . 8 0 2

C O A T F A B R IC A T IO N

IN S P E C T O R S , F I N A L ? ................................................ 26 3 .7 3 _ _ 1 _ 3 _ 5 _ _ 1 2 1 2 _ _ 1 _ 3 2 3 1 _ _ _ _ 1
T T  Ml?______ 12 3 .0 4 3 5
T i r M T m 4 . 32 i _

P A IR E R S  AND T U R N E R S !.......................................... 6 3 * 51 - _ - - _ 1 1 1 _ 1 - _
1

_ _ _ _ 1 _ _ 1 _ _ _ _ _
d d t c c v d  q v t i t c r  m r n T i i v ^ 82 ®38

T  V r V V T T V V 5 66 i| * ij 2
S E W IN G -M A C H IN E  OPERA T O R S ?'.9........................ 590 4,J 14 2 _ - 6 9 14 8 20 16 18 17 2 1 30

2

28 28 55 43 62 44

g

46 35 28 23 7 12
3 8 
18

T I H E ..................................................................... 97 3 .5 1 1 - - 5 5 6 - 1 1 2 7 3 2 6 7 8 15 8 10 1 - - - - - - -
I N C E N T I V E ...................................................... 49 3 4 .2 6 1 - - 1 4 8 8 9 14 1 1 14 19 24 2 1 20 40 35 52 43 46 35 28 23 7 12 18

P 1 C TV O C 25 4 .4 0
2 1 4 . 50 2 2 2 2 !J ij r 2

B U T T O N  S E W IN G ......................................................... 22 3 .6 8 - - _ 2 2 - _ 1 1 1 - 2 - _ 4 2

2

2 1
2

2 - 2 _ _ _ _ _
«PT MV g 3 .4 1 -j
I N C E N T I V E . .  .............................. ................. 14 3!  8 3 _ _ - 1 _ _ _ 1 1 1 _ 2 _ _ 1 _ 2 1 2 _ 2 _ _ _ _

B U T T O N H O L E  M A K IN G ............................................. 1 1 3 .8 5 - - - - - - - 1 - - - 2 - 1 3 1 - - 2 1 - - - - - -
T V r V V T T V V g

C O L L A R  P R E P A R IN G , E X C E P T  P IE C IN G
7 / l

nn D i r m T v c 14 Hm2 ‘\ 2 -| 1
1I N C E N T I V E ...................................................... 1 1 4 14 9 1 1 1 _ _ _ 1 1 2 3 _ _ _ _

r A T T l f )  C IW P T S fl 10
T W r W P T V V

4# Z 1 
a oc 2 2 2 ij Z

F A C IN G  T A C K IN G ...................................................... 6 4 .5 9 _ _ _ _ _ 1 _ 1 _ 1 1 _ _
2

_ 1 101
J O I N  S ID E  SEAM S................................................... 13 4 .0 9 - - - - - - 1 1 - 1 - - - - 1 3 - 1 1 1 2 - 1 - - -

I N C E N T I V E ...................................................... 11 4 .1 3 - - - - - - 1 1 - 1 - - - - 1 1 - 1 1 1 2 - 1 - - -
J O IN  U N D E R C O LL A R , J O I N  S L E E V E

L I N I N G ,  OR P IE C E  P O C K E T S ..................... 22 4 .3 4 - - - - 1 - 1 - - 1 1 1 - 1 1 . 2 5 4 2 1 - - - 1
I N C E N T I V E ...................................................... 19 4 . 42 - - - - - 1 - 1 - - 1 - 1 - - 1 - 1 5 4 2 1 - ' - - 1

y t u t p/2 m i i t p p  p n n ? 20 3 . 6 7
P O C K E T  S E T T IN G  AND T A C K IN G .................. 26 4 .0 4 - - - - _ - 1 2 t 2 1 _ 2 2 2 1 2 4 1 1 2 1 2 _ _ _

I N C E N T I V E ...................................................... 17 4 .2 2 - - - - - - 1 - - - 1 - 2 1 2 1 1 1 1 1 2 1 2 - - -
c p b  n i m  r*T a t d

‘ 1 1 2 1
See footnotes at end of table.
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Table 13. Occupational earnings: Bristol County, Mass.— All shops— Continued
(Number and acerage straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, compari­
sons made with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in 
employment among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even 
though most establishments increased wages between periods being compared. Approximately 66 percent of the production workers 
covered by the survey are incentive-rated.

2 Workers were distributed as follows: 10 at $5.80 to $6; 16 at $6 to $6.20; 5 at $6.20 to $6.40; 3 at $6.40 to $6.60; 4 at 
$6.60 to $6.80; 11 at $6.80 to $7, and 14 at $7 and over.

3 All or virtually all workers are men.
4 Workers were distributed as follows: 1 at $6 to $6.20; 1 at $6.60 to $6.80, and 2 at $7 and over.

5 Workers were distributed as follows: 1 at $6.40 to $6.60 and 1 at $7 and over.
6 Workers were distributed as follows: 1 at $5.80 to $6 and 2 at $6.80 to $7.
7 All or virtually all workers are women.
8 Workers were distributed as follows: 5 at $5.80 to $6; 10 at $6 to $6.20; 3 at $6.20 to $6.40; 2 at $6.40 to $6.60; 3 at $6.60 

to $6.80; 9 at $6.80 to $7, and 6 at $7 and over.
9 Includes data for workers in classification in addition to those shown separately.

10 Worker was at $6.20 to $6.40.
11 All or virtually all workers are incentive-rated.
12 All or virtually all workers are time-rated.
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Table 14. Occupational earnings: Georgia— All shops
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Occupation and sex
Number

of
Average
hourly

workers earnings1

A L L  P R O D U C T IO N  WORKERS
H E N .......................................
WOHEN.................................

5 ,  462  
8 1 5  

4 ,6 4 7

$ 3 .0 9
3 .6 6
2 .9 9

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S

C U T T IN G

C U T T E R S ,  C L O T H ? . .
T I H E ...............
IN C E N T I V E ,  

C U T T E R S ,  L I N I N G . .
T I H E ...............

H E N ..................... ..
T I H E ...............

H A R K E R S ........................ ..
T I H E ...............
IN C E N T I V E ,

H E N ..................... ..
I N C E N T IV E ,

S P R E A D E R S .....................
T I H E ...............
I N C E N T IV E ,

H E N ..................... ..
T I H E ..............
I N C E N T IV E ,

66
30 
36  
16 
13 
10

7 
39

8
31 
22 
20 
56 
35 
21 
53 
33  
20

4 .3 5
4 .1 1
4 .5 5
3 .6 1
3 .4 7
3 .7 7
3 .5 9
4 .2 6
3 .5 7
4 .4 4
4 .6 4
4 .8 5
3 .7 0
3 .3 3  
4 .3 0
3 .7 0
3 .3 4  
4 .2 9

C O A T F A B R IC A T IO N 3

IN S P E C T O R S , F I N A L ......................
T I H E .......................................
I N C E N T I V E ...........................

P A IR E R S  AND TU R N E R S ................
T I H E ....................................... ..
I N C E N T I V E .........................

P R E S S E R S , F I N I S H ,  H A N D . . . ,
W OHEN..........................................

I N C E N T I V E ........................ ..
P R E S S E R S , F I N I S H ,  H A C H IN E

I N C E N T I V E ................... . .
H E N ................................................

I N C E N T I V E .........................
WOHEN..........................................

I N C E N T I V E .........................
S E W IN G -H A C H IN E  O P E R A TO R S ^

I N C E N T I V E .........................
B A S T E R S ............................................. .

95
43
5 2
35
18
17
27
19
17

2 2 4
184
110

98
114
86

2 ,1 0 1
1 ,8 1 3

224

3 .0 1
2 .4 3
3 .4 9  
2 .8 1  
2 .3 7  
3 .2 7  
3 .7 1  
3 .4 2  
3 .5 4  
3 . 5 8  
3 .8 2  
3 .9 4  
4 .0 9  
3 .2 4
3 .5 0  
2 .9 8  
3 .0 8  
3 .1 5

Number of workers receiving straight-time hourly earnings (in dollars) o f -

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.10

3.10

3.20

3.20

3.30

3.30

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

91 0 347 551 200 202 22 7 241 3 2 1 300 271 187 449 362 3 3 4 199 114 80 62 31 36 13 10 8 1 4 2
18 15 24 20 22 24 9 70 74 27 10 84 7 8 97 54 48 36 33 24 21 8 7 8 - 2 2

89 2 332 5 2 7 180 180 2 0 3 232 2 5 1 22 6 244 177 36 5 284 237 145 66 44 29 7 15 5 3 1 2

5 16 1 4 10 5 3 12 5 1 4
_ - 5 1 2 - - 3 - - 6 4 - - - - - -
- - - - - - - - - - - 4 1 4 7 5 3 6 1 1 4 - - - -

6 - 5 1 - 3 - - - 1 - - - - - - -
- - - - - - - - 6 - 5 — - 2 — - — - - — - - - - —

2 - 3 1 - 3 - - - 1 - - - - - - -

2 - 3 - - 2
- - 2 - - - - - 2 2 2 2 3 1 2 - 2 14 1 2 1 1 2 - - -
_ _ 2 - _ _ _ - - 2 — 2 - — — — - - - 2 — - — — - —

_ _ _ _ _ _ 2 _ 2 - 3 1 2 - 2 14 1 - 1 1 2 - - -

_ - 2 1 14 1 - 1 1 2 - - -

1 14 1 - 1 1 2 - - -

_ 2 2 3 2 - - - 10 2 - 2 5 3 5 12 6 - 1 - 1 - - - - -

- 2 2 3 2 - - - 10 2 - 2 4 2 2 1 3
1 1 3 1 1 3 - 1 - 1 - - - - -

_ 2 2 3 2 - - - 10 - - 2 5 3 5 12 5 - 1 - 1 - - - - -

- 2 2 3 2 - - - 10 - - 2 4 2 2 1 3
1 1 3 1 1 2 1 1

16 1 1 1 2 3 5 5 2 9 5 8 12 . 3 2 . 2
16 1 1 1 2 - - 3 1

- - - - - - 4 5 2 9 5 8 1 2 - 3 2 - 2
12 - 8 2 2 - 2 - - - - 3 1 3 1 - 1
12 - 6

- - 2 2 2 - 2 - - - - 3 1 3 1 - 1
1 2 3 1 1 - 2 2 1 - - - - - 2 2 2 2 4 2 - - - - - -

1 2 3 1 1 - 2 - 1 - - - - - 2 2 2 - 2 - - - - - - -

1 - 3 1 1 - 2 - 1 - - - - - 2 2 2 - 2 - - - - - - -
24 10 5 2 1 3 10 7 8 6 3 9 1 1 67 27 8 8 9 2 4 - - - - - -

8 - 1 2 1 1 8 3 6 6 3 9 1 1 67 27 8 8 9 2 4 - - - - - -
4 2 1 - - - 2 4 3 - 1 1 3 49 14 7 6 7 2 4 - - - - - -
- - 1 - - - 2 - 1 - 1 1 3 49 14 7 6 7 2 4 - - - - - -

20 8 4 2 1 3 8 3 5 6 2 8 8 18 13 1 2 2
8 - - 2 1 1 6 3 c 6 2 8 8 18 13 1 2 2

3 9 8 181 276 74 87 79 99 9 5 10 2 87 76 148 126 111 69 37 24 13 3 9 5 2 - - - -

278 133 158 74 85 79 99 95 10 2 87 76 148 126 111 69 37 24 13 3 9 5 2 - - - -
32 10 11 9 16 13 14 8 10 7 9 2 7 2 5 9 8 10 3 3

See footnotes at end of table.
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Table 14. Occupational earnings: Georgia— All shops— Continued
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings1

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.10

3.10

3.20

3.20

3.30

3.30

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —  
C O N T IN U E D

C O A T  F A B R IC A T IO N - -C O N T IN U E D  

S E W IN G -M A C H IN E  O P E R A T O R S --C O N T IN U E D
B U T T O N  S E W IN G ........................................................ 63 $ 2 .9 5 16 6 1 1 - 2 - - 1 3 1 6 7 1 6 1 - 1 - - - 1 - - - - -

I N C E N T I V E ..................................................... 35 3 . 3 9 4 - 3 - - - - 1 3 1 6 7 1 6 1 - 1 - - - 1 - - - - -
B U T TO N H O L E  B A K IN G ............................................. 35 3 .1 3 1 - 13 - - 4 1 2 3 3 - - 1 1 1 2 - 2 1 - - - - - - -

I N C E N T I V E ..................................................... 29 3 .2 6 1 - 7 - - 4 1 2 3 3 - - 1 1 1 2 - 2 1 - - - - - - -
C O L L A R  P R E P A R IN G , E X C E P T  P IE C IN G  

OR P A D D IN G .............................................................. 52 2 .8 2 13 1 1 9 1 _ 1 2 _ 3 3 _ _ - 2 5 2 L

I N C E N T I V E ..................................................... 24 3 .3 3 1 2 2 1 - 1 2 - 3 3 - - - 2 5 2
C O L L A R  S E T T I N G ..................................................... 104 3 .2 3 1 1 4 18 3 - - 2 9 4 3 3 13 7 8 14 3 1 1

I N C E N T I V E ..................................................... 8 9 3 .3 6 5 4 9 3 - - 2 9 4 3 3 13 7 8 14 3 1 1
F A C IN G  T A C K IN G ..................................................... 36 2 .9 3 8 2 5 2 4 3 - - 2 - 1 1 2 2 4

I N C E N T I V E ..................................................... 26 3 .1 4 2 2 1 2 4 3 - - 2 - 1 1 2 2 4
F E L L  B C D ! L I N I N G ,  B O TTO M  AND

S I D E ................................................................................ 46 3 .4 1 6 1 - 1 - - 1 2 4 6 4 3 5 4 4 - 5
J O IN  S H O U L D E R , C L O T H ................................... 33 3 .0 9 8 - 3 - 2 3 4 1 - 2 1 3 2 1 - - - - 1 - 2 - - - - -

I N C E N T I V E ..................................................... 27 3 . 27 2 - 3 - 2 3 4 1 - 2 1 3 2 1 - - - - 1 ’ - 2 - - - - -
J O IN  S ID E  S E A H S .................................................. 97 2 .9 3 4 9 35 5 5 1 2 3 1 6 2 1 1 3 2 5 1 2
J O I N  U N D E R C O LL A R , J O I N  S L E E V E

L I N I N G ,  OR P IE C E  P O C K E T S .................... 129 3 .0 6 18 17 7 3 8 3 9 6 7 8 3 14 10 4 5 2 4 - - 1 - - - - - -
I N C E N T I V E ..................................................... 117 3 . 12 15 1 1 4 3 8 3 9 6 7 8 3 14 10 4 5 2 4 - - 1 - - - - - -

L I N I N G  B A K E R , B O D Y .......................................... 91 2 .7 0 34 22 8 6 1 - - 2 1 - 2 5 1 4 - 3 - - - - - 2 - - - -

I N C E N T I V E ..................................................... 46 3 .0 5 4 13 2 6 1 - - 2 1 - 2 5 1 4 - 3 - - - - - 2 - - - -
PAD C O LL A R  AND L A P E L S ................................ 13 3 .3 6 - 2 - - - - - - 3 1 2 - 1 3 1
P O C K E T S E T T IN G  AND T A C K I N G ................. 115 2 .9 3 30 1 1 1 5 4 5 10 13 8 5 2 6 4 3 4 1 1 - - - 2 - - - - -

I N C E N T I V E ..................................................... 93 3 .0 6 18 1 1 5 4 5 10 13 8 5 2 6 4 3 4 1 1 - - - 2 - - - - -

SEW D A R T S , C L O T H ............................................... 34 2 .9 5 9 1 2 - 1 2 4 - 3 3 3 - 3 2 1 -
I N C E N T I V E ..................................................... 28 3 .0 9 3 1 2 - 1 2 4 - 3 3 3 - 3 2 1

SEW E D G E  T A P E ........................................................ 35 3 .1 9 4 4 1 2 2 2 1 1 2 2 - 8 2 - 1 - - - - 3 - - - - - -

SEW IN  S L E E V E ............................................................ 99 3 .3 0 4 5 20 2 - 4 1 - 9 5 10 6 8 6 6 6 2 3 1 1 - - - - - -

S L E E V E  B A K IN G , C L O T H ........................................... 55 2 .9 4 7 1 1 5 3 4 1 5 3 4 4 1 3 2 1 - - - 1 - - - - - - - -

T A P E  ARM HO LES ................................................................... 31 3 .1 2 4 2 3 1 1 1 2 2 2 2 - 1 5 1 2 2
S H A P E R S ^ ............................................................................. 23 3 .4 6 6 - - - 1 2 - - - 1 - 2 - 1 5 1 3 - - 1 - - - - - -

WOMEN....................................................................... 14 3 . 13 6 - - - - 1 - - - 1 - 2 - - 2 1 1
TH R E A D  TR IM M ER S  AND E A S T IN G

P U L L E R S ............................................................................ 7 5 2 .5 4 45 5 5 2 - 2 4 2 2 1 6 1
I N C E N T I V E ..................................................... 45 2 .6 9 17 3 5 2 - 2 4 2 2 1 6 1

U N D E R P R E S S E R S ........................................................... .. 98 2 .8 7 49 2 1 4 2 - 4 2 4 4 3 2 6 9 1 3 - 1 - 1 - - - - - -
I N C E N T I V E ..................................................... 76 3 .0 3 27 2 1 4 2 - 4 2 4 4 3 2 6 9 1 3 - 1 - 1 - - - - - -

WOMEN:
I N C E N T I V E ..................................................... 66 2 .9 3 26 2 1 4 2 4 ~ 4 4 3 2 3 8 1 1 1

See footnotes at end of table.
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Table 14. Occupational earnings: Georgia - All shops— Continued
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings1

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.10

3.10

3.20

3.20

3.30

3.30

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

S E L E C T E D  P R O D U C TIO H  O C C U P A T IO N S —
C O N T IN U E D

TR O U S ER  F A B R IC A T IO N 3

IN S P E C T O R S , F I N A L ................................................... 48 $ 3 .1 4 2 4 - 8 1 4 8 2 - 2 - 4 6 2 3 - - 2 - - - - - - - -
I N C E N T I V E ...................................................... 44 3 . 21 - 2 - 8 1 4 8 2 - 2 - 4 6 2 3 - - 2

P R E S S E B S , F I N I S H ^ ................................................... 47 3 .6 2 - - 2 2 - - 2 2 4 - 2 2 4 17 8 2
N 0 H 7 N ....................................................................... 36 3 .5 2 - - 2 2 - - 2 2 4 - 2 2 4 10 4 2

S E W IN G -H A C H IN E  O P E R A T O R S ^ ........................ 574 2 . 9 8 32 58 133 29 20 31 36 24 28 25 29 39 2 8 33 16 6 6 - - - - - - 1 - -
A T T A C H  I L T ................................................................. 18 3 .2 8 - 2 - - - - 2 - - 5 2 6
A T T A C H  1 A IS T B A N D ................................................ 36 2 .7 9 5 4 10 4 - 4 - - - 1 2 3 2
A T T A C H  Z I P P E B S ...................................................... 9 3 .1 2 - - 4 - - - - - - - 2 - 3
B A B T A C K IN G ................................................................. 46 2 .8 0 - 10 18 1 2 - 4 - 2 3 1 2 1 - - - 2
J O IN  S E A H S .................................................................. 36 3 .1 4 6 1 6 3 2 - 1 - 2 1 - 1 1 2 10
H A KE P O C K E T S ............................................................ 49 3 .1 1 - 5 6 - 2 2 6 2 6 6 5 2 4 2 -  ; - - - - - - - - 1 - -
S E B G IN G .......................................................................... 3 8 2 .9 3 2 2 4 4 1 8 2 2 5 2 2 2 - 2
CVEf n II am TO  *1*0 ft un T T H T H C 2 2
S T I T C H  P O C K E T S ...................................................... 15 3 .2 3 1 1 1 1 - - 2 1 - - - 2 2 4

H IS C E L L A N E O U S 6

A D JU S T E R S  (R E P A IR E R S )....................................... 59 4 .4 1 - 2 - - - - - - 2 3 - 7 5 2 3 4 8 - 2 8 3 ' < 2 6 - 2 -
H E N ............................................................................. 54 4 .5 4 - - - - - - - 2 1 - 6 5 2 3 4 8 - 2 8 3 \ 2 6 - 2 -

*r m  Tifrt d  c 1 2 7 15 2 2 5 14 4DO
Il7 * _

~
2 4 12 2 2 5 14 4 !:

............ * ................................... ...
19

2 # 95
9 10 3 3 2

n t r* r v D  c 1  A
90

3 #02
J
2 3 5 1 _1 O

3 2 2
................................................................. 2. 1 * 1  ^

*
~ 2

c * A r r  r i v f i p e  M B iW iN C 33 2 96 q
i
3 4 5 2

S T O C K  C L E R K S , P IE C E  G O O D S ........................... 15 3 * 3 8 _ - - 2 7 2 _ _ 2 - 2
13 3 . 45 6 2

~ ”
2 2

H A n r  a t  c v o T D n iM D c 15 8 2 • 95 in *
14 g 5 3 g 14

9 4 3 .0 4
£ 1

3
10 

g
1 u

g 4 g
&
2 2 32 g 2

BANPV 64 2 .8 2 18 2 1} 3 5 5 2 1
i *.

H . . . . ............................................................

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, compari­
sons made with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in 
employment among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even 
though most establishments increased wages between periods being compared. Approximately 74 percent of the production workers 
covered by the survey are incentive rated.

2 All or virtually all workers are men.
3 Where separate information is not shown by sex, all or virtually all workers are women.
4 Includes data for workers in classifications in addition to those shown separately. 
s All or virtually all workers are incentive-rated.
6 All or virtually all workers are time-rated.
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Table 15. Occupational earnings: Kentucky— All shops
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings1

2.20
and

under ’ 
2.30

2.30

2.40

2.40

2.50

2.50

2.60

2.60

2.70

2.70

2.80

2.80

2.90

2.90

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.20

6.20

6.40

6.40

6.60

6.60
and
over

A L L  P R O D U C T IO N  WORKERS.................................... 3 ,4 3 1 $ 3 .7 6 - 55 8 71 75 85 55 73 67 179 20 2 194 194 3 4 5 209 206 173 145 118 121 91 8 9 57 33 18 24 16 33
H E R ............................................................................. 426 4 .5 7 - 17 3 6 13 2 7 6 13 4 4 14 54 26 23 20 2 4 21 37 27 26 16 15 8 21 5 14
H O H EH ....................................................................... 3 ,0 0 5 3 .6 4 541 6 8 69 72 53 66 61 166 198 190 180 291 183 183 153 121 97 84 64 63 41 18 10 3 11 19

S E L E C T E E  P R O D U C T IO N  O C C U P A TIO N S

C U T T IN G

rirP T F P * ; t t * t h c 2 15 
13

5 .7 4 1 1 2 1 2 3 1 1 1 2 7

T u r v n T y w 5 .8 6
2 3 1 1 1

S P R E A D E R S .,....................................................................... 30 3? 88 _ 6 2 _ _ _ 1 - 4 2 _ 1 _ _ 1 2 _ 2 1 1 5 2
3 1 1

_
1

H E N ............................................................................. 18 3 .2 5 " 6 2 - - 1 " 2 1 " 1 - 1 2 “ - 1 - 1 - " - -

C O A T F A B R IC A T IO N

IN S P E C T O R S , F I N A L ? ................................................ 58 3 .7 2 _ 6 8 _ 1 _ _ 8 3 1 2 11 1 3 2 1 2 3 2 _ 3 _ _ _ 1
T I R E ....................................... ............................ 33 3 .7 9 - 4 6 - - - - - 2 - 1 - 10 - 2 - - 2 3 - - 2 - - - - 1
I N C E N T I V E ..................................................... 25 3 .6 2 - 2 2 - 1 - - - 6 3 - 2 1 1 1 2 1 _ _ 2 _ 1 _ _ _ _ _

PfcTPRBS m u  TltRNNP^? . ..................... ................ 3 .5 4
P R F S S E R S , F I N I S H ,  H A ND *................................. 44 3 . 57 _ 5 2 1 1 1 2 5 3 6 2 1 2 4 3 2 _ 3 1 _ _ _ _ _ _ _
P R E S S E R S , F I N I S H ,  H A C H IN E ........................... 201 4 .4 2 - 10 3 9 4 5 3 3 7 8 6 8 12 10 13 6 12 9 8 17 11 4 2 6 18 1 6

I N C E N T I V E ..................................................... 189 4 . 50 - 10 1 3 4 5 3 3 7 8 6 8 11 9 13 6 12 9 8 15 11 4 2 6 18 1 6
N O H E N ....................................................................... 150 4 .0 6 - 10 3 9 4 5 2 3 7 8 6 6 11 8 12 5 11 6 5 9 8 2 1 - 2 1 6

I N C E N T I V E .............................................. 140 4 .  15 - 10 1 3 4 5 2 3 7 8 6 6 10 7 12 5 11 € 5 9 8 2 1 - 2 1 6
S E W IN G -H A C H IN E  O P E R A T O R S ^ .......................... 1 ,3 2 0 3 .3 8 - 344 35 34 30 26 33 27 76 97 79 81 108 74 71 56 46 31 22 24 13 4 1 3 - 1 4

I N C E N T I V E ..................................................... 1 ,2 2 9 3 .4 6 - 276 29 28 28 24 31 25 76 95 79 81 108 74 7 0 56 46 31 22 24 13 4 1 3 - 1 4
B A S T E R S .......................................................................... 103 3 .5 2 - 17 2 4 6 1 4 1 11 6 4 3 13 3 7 2 8 2 4 4 1 - - - - - _
BflTTflN SNWTWG______________________________ 15 3 .2 0 5 2 1
RnTTONHCT.f! MARTNG___________________ T T - 13 3 .1 5 5 1 3 2 _ 2
C O L L A R  F R E P A R IN G , E X C E P T  P IE C IN G

OR P A D D IN G .............................................................. 27 3 .3 9 - 8 - 1 - « - 1 1 2 2 2 3 1 3 1 1 _ _ 1 _ - _ _ _ _ _
C O L L A R  S E T T I N G ...................................................... 45 3 .9 6 - 9 - - 1 1 - - 1 1 3 1 3 5 8 2 2 3 1 _ 2 _ _ - _ _ 2
F E L L  B C D ! L I N I N G ,  B O T T O H  AND

S I D E ................................................................................ 48 3 .8 2 - 4 1 - 1 1 1 - 7 2 4 3 3 5 2 4 3 2 1 2 1 1 - _ _ -
J O IN  S H O U L D E R , C L O T H .................................... 31 3 .3 9 - 8 - 2 - 3 - 1 1 1 1 2 3 3 1 - 2 2 _ 1 _ _ _ _ _ _ _
J O IN  S ID E  S E A H S ................................................... 52 3 .4 1 - 17 2 - - - - - 3 3 1 7 5 3 _ 5 3 2 - _ _ _ _ _ _ 1 _

I N C E N T I V E ..................................................... 48 3 .5 0 - 15 - - - - - - 3 3 1 7 5 3 - 5 3 2 - - _ _ _ _ _ 1 _
J O IN  U N D E R C O L L A R , J O IN  S L E E V E

L I N I N G ,  OR P IE C E  P O C K E T S ..................... 112 3 .6 6 - 20 1 4 - 2 3 1 4 11 5 9 10 9 10 5 2 6 4 3 1 - _ 2 - _ _
L I N I N G  B A K E R , B O D Y ......................................... 46 3 .4 9 - 11 2 1 2 - - 1 3 2 4 3 5 1 2 1 3 - 3 1 - - _ _ _ _ 1
PAD C O L L A R  AND L A P E L S ................................. 19 3 .1 1 - 9 - - - - - - 2 1 1 - 3 _ 2 - _ - _ 1 _ _ _ _ _ _

I N C E N T I V E ............... ..................................... 18 3 .0 4 - 9 - - - - - - 2 1 1 - 3 - 1 _ _ _ _ 1 _ - _ _ _ _ _
P O C K E T  S E T T IN G  AND T A C K I N G .................. 81 3 .2 4 - 16 3 4 5 2 3 1 10 10 3 5 6 4 2 2 2 _ _ 1 1 _ _ _ _ _ 1
SEW D A R T S , C L O T H ................................................ 39 3 .4 8 - 15 1 - - 1 1 - 2 - 1 1 - 3 3 3 1 1 3 2 1 - _ _ _

I N C E N T I V E ..................................................... 37 3 .5 4 - 13 1 - - 1 1 - 2 - 1 1 - 3 3 3 1 1 3 2 1 - - _ _ _
SEW E D G E T A P E ........................................................ 40 3 .7 9 ” 1 2 2 ” 1 1 3 4 4 3 2 4 3 2 3 1 1 2 1 “ - " -

See footnotes at end of table.
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Table 15. Occupational earnings: Kentucky— All shops— Continued
(Number and average straight-time hourly earnings1 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

CO
00

Number of workers receiving straight-time hourly earnings (in dollars) of—

Number Average 2.20
Occupation and sex of hourly and 2.30 2.40 2.50 2.60 2.70 2.80 2.90 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.60

workers earnings2 under
2.30

2.40 2.50 2.60 2.70 2.80 2.90 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.20 6.40 6.60
and
over

S E 1 E C T F E  P B O D U C TIO N  0 C C D P A T I0 N S --
C O N T IN U E D

C O A T  F A B B IC A T IO N — C O N T IN U E D

S E W IN G -H A C B IN E  O P E B A TO B S — C O N T IN U E D
SEW I N  S L E E V E ......................................................... 79 $ 3 .5 9 - 13 1 3 - 2 1 1 4 9 8 5 2 9 5 5 3 5 - - - 3 - - - - -
S L E E V E  B A K IN G , C L O T H .................................... 65 3 .5 9 - 8 1 - 2 5 1 2 1 10 4 5 8 3 3 2 3 1 2 2 2 - - - - - -
T A P E  A B H H O LE S ......................................................... 3 0 3 .4 8 - 5 1 - - - 2 1 3 3 3 2 1 2 2 2 1 1 - 1 - - - - - - -

S H A P E B S ? .............................................................................
TH B E A D  TB IH M E B S  AND B A S T IN G

2 1 3 .3 0 ~ 6 2 ~ 1 1 “ “ 1 1 1 1 1 1 2 ~ 1 1 “ “ 1 ~ ~ ~ “ “

P U L L E B S l .......................................................................... 71 3 .6 1 - 2 0 - 1 - - - 2 2 2 4 8 4 7 5 6 3 1 2 1 - - 2 - - - 1
U N D E B P B E S S E B S ? ............................................................ 42 3 .5 9 - 13 - - " " 1 - 5 1 2 2 1 1 3 7 1 " 2 1 2 - - - - -

TF O U S E B  F A B B I C A T I O N 3

IN S P E C T O B S , F I N A L ................................................... 12 3 .0 4 _ 6 _ 1 1 _ _ _ _ 1 _ _ _ 1 _ _ 1 _ 1 _ _ _ _ _ _ _ _
S E W IN G -M A C H IN E  O P EB A TO  B S 5 ........................... 3 1 4 3 .5 6 - 46 9 6 16 5 11 9 19 20 25 16 36 23 22 9 1C 7 6 2 5 5 5 1 - 1 -

e t o pTNcfe 11 3 .6 7 1 1 1 4 3 1

M IS C E L L A N E O U S 7

A D J U S T E B S  (B E P A IB E B S )2....................................... 18 5 .0 8 2 2 1 _ 4 5 3 _ 1 _ _ _ _
7 I V T T H R ^ 20

3*. 30 
2 .9 0  
2 .7 5

~
!: * a

urtpir t i t 17
15

g ~ 3

WCMEN....................................................................... - 8 - - 2 - 2 - - - - - 3

1 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa­
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made 
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment 
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most 
establishments increased wages between periods being compared. Approximately 81 percent of the production workers covered by the 
survey are incentive-rated.

All or virtually all workers are men.
All or virtually all workers are women.
All or virtually all workers are women and incentive-rated.
Includes data for workers in classifications in addition to those shown separately. 
All or virtually all workers are incentive-rated.
All or virtually all workers are time-rated.
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Table 16. Occupational earnings: New York, N.Y.-N.J.1— All shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
Average
hourly

2 .30 2 .40 2 .50 2 .60 2 .80 3 .00 3 .2 0 3 .40 3 .6 0 3 .8 0 4 .00 4 .20 4 .4 0 4 .6 0 4 .80 5 .0 0 5 .2 0 5 .40 5 .60 5 .80 6 .0 0 6 .40 6 .80 7 .20
workers earnings2 under

2 .40 2 .50 2 .60 2 .80 3 .00 3 .20 3 .4 0 3 .60 3 .80 4 .0 0 4 .20 4 .40 4 .60 4 .80 5 .00 5 .20 5 .4 0 5 .6 0 5 .80 6 .0 0 6 .4 0 6 .80 7 .20
and
over

A L L  P R O D U C T IO N  W O RK E RS ........................................ 7 , 7 0 9 $ 4 . 5 1 4 1 1 6 2 1 9 5 3 0 2 2 3 8 4 1 8 3 6 1 3 7 2 4 5 1 3 7 4 4 29 3 4 9 4 2 8 4 3 7 3 1 5 3 2 2 2 8 9 2 3 8 3 3 7 2 3 3 3 3 9 2 6 8 1 4 9 3 9 2
h e n ....................................................................................... 3 , 6 3 5

4 , 0 7 4
5 . 1 6
3 . 9 4

7 7 9 4 9 7 0 4 4 1 0 6 9 0 1 1 3 1 7 9 1 3 8
2 3 6

1 5 0 1 4 9 2 4 8 2 2 0
2 1 7

1 7 1 1 8 2
1 4 0

1 7 7
1 1 2

1 5 2
8 6

2 5 4
8 3

1 6 0
7 3

2 3 0
1 0 9

2 0 4
6 4

1 1 8 3 4 5
473 3 4 5 3 1 4 6 2 3 2 1 9 4 3 1 2 2 7 1 2 5 9 2 7 2 2 7 9 2 0 0 1 8 0 1 4 4 3 1

S E LE C T E D  P R O D U C T IO N  O C C U P A T IO N S

C U T T IN G 3

C U T T E R S , C L O T H ................................................................... 1 0 7 7 .  6 4 3 6 3 0 9 18 4 4 3 7
7 0

T  w r  V IIV T  V  T 1 0  * 2 6
■ 3U

a
H

rn *P T I?P  C T T M T IIC 3 4  
1 2

7 ^ 0 8  
5  • 4 2

2 1
1

”
2_ 1 _

T V rV V P T V V 2 2
2 5 6
1 2 3

7 . 9 8  
6 . 9 5
5 . 9 9

2
7

m r  M i n r v n c  r t 2
2

2
2 1 4 ~ ” 1 2

6 9 37 !J 0 1 ft
t  v r v u n 'T v v 2 ^ i n

n a n  r p p e ^ 1 9 7 * 9 6 1 1
9 3

7 1 1
T S r W f T V P 1 5 8 * 3 6 1 1

. n

C O A T  F A B R IC A T IO N

2

B A S T E R S , B A N D ....................................................................... 1 5 0 5 .  1 0 1 2 5 ' 8 8 7 1 0
1 0

l)

7 5 6 8 1 4
1 2

9

4 1 2
1 2
1 2

16
14
16

8 7 1 4
1 4
1 4

2 6
I N C E N T IV E ............................................................ 1 2 5

1 0 5
7

5 . 3 0
5 . 5 1
4 . 9 8

_ _ _ 3 £ 4 7 5 4 6 4 g £ 2 5
H E N ..................... .......................................................... _ _ 1 _ _ _ * 2 _ 4 7 2 2 7 4 g 7 2 4

1 1 1n n i« i? ! iE ..........................................................* ................ _ _ 2 2

IN C E N T IV E ............................................................ 2 7
5 5
2 0
3 5
4 7

4 . 3 8
3 . 8 3
3 . 5 3
4 . 0 0
3 . 6 0

_ 3
g
4 2 _

g
6 3 i) 3

2
2

B U TTO N  S E W E R S , H A N D .................................................. 3 3 _ _ 7 2 2 6 4 1 1
7

6 3 1 2 3 2
TTMT? 3 2 2

2
3

IN C E N T IV E ............................................................ 2 7 2 4 4 6 2 3 2
WOMEN................................................................................. 3 3 7 2 6 4 1 1

7
4 3 1 2 1

T T M I? __________ T -T  - T - - T ...................... 2 0
2 7
7 8

3 . 5 3
3 . 6 5
4 . 2 0
3 . 7 4
4 . 2 9

3 2 2 2 3

IN C E N T IV E ............................................................ 2 7 4 4 4 1 2 1
B U T T O N H O LE  M A K E R S , H A N D ? .................................. _ _ 5 1 7 2 6 7 7 6 5 2 1 2 6 2 4 2 4

•PTMT?.. - 1 2
6 6

3 2 1 2 2
I N C E N T IV E ............................................................ I 5 4 6 7 6 4 4 2 1 2

1
4 2 4 2 4

C O LL A R  S E T T E R S , H AN D ............................................... 2 9
1 9

4 . 7 2 1 _ _ _ 2 1 5 3 1 2 2 1 1 2 2 3 2
M E N ....................................................................................... 5 . 0 9 _ _ _ _ _ 1 _ 3 2 2 1 1 2 2 _ 3 2
W O M E N .. .......................................................................... 1 0 4 .  0 1 1 _ _ _ _ _ 2 _ 2 1 1 2

F IN IS H E R S ,  H AN D ?'.9 ......................................................... 4 6 7 3 . 8 1 1 9 1 0 9 20 29 3 3 3 6 3 6
2

4 5 32 4 4
2

3 0 4 3 2 9 16 8 1 1
2

8
1 2

4

5 3
F IT T E R S ............................... ... 6 4 6 .  4 2 2 4 4 8 £ 1018

0t i m e ............................................................................. 2 6 5 . 4 6 _ _ _ _ 2 _ _ 2 _ _ 2 _ _ _ _ 4 2 5 3
Tvr'VttT Ttrw 8

12
4

16
18

2

ln t in i iv  £•«•••••••«•••#••«••
H E N ....................................................................................... 5 9 6 . 6 3 2 4

2
2

2
4

3
7

3
£

4
4

t i m e ............................................................................. 22 5 . 8 2
7 . 1 1

_ _ _ _ _ _ _ 2 _ _ _ _ _ _ _ 4 2 c 3
TVrVVTTVV _ '12 2 2 ** 16

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 16. Occupational earnings: New York, N.Y.-N.J.1— All shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —  
C O N T IN U E D

.C O A T F A B R IC A T IO N  —  C O N T IN U E D

IN S P E C T O R S , F I N A L ....................................... .  . . . 120 $ 3 . 86 8 - 4 5 9 8 14 12 8 5 5 7 4 8 12 2 - 4 - - 1 - - 4
T I M E .................................................................... 65 3 .8 3 1 - 3 - 5 6 8 8 5 5 5 4 - 3 7 2 - 2 - - 1 - - -
I N C E N T I V E ..................................................... 55 3 .8 9 7 - 1 5 4 2 6 4 3 - - 3 4 5 5 - - 2 - - - - - 4

H E N ............................................................................. 51 4 .5 0 - - 2 - 1 1 2 6 2 2 3 6 2 4 12 2 - 2 - - - - - 4
T I M E .................................................................... 35 4 .1 6 - - 2 - 1 - 2 6 2 2 3 3 - 3 7 2 - 2 - - - - - -
I N C E N T I V E ..................................................... 16 5 .2 2 - - - - - 1 - - - - - 3 2 1 5 114

WOHEN....................................................................... 69 3 .3 8 8 - 2 5 8 7 12 6 6 3 2 1 2 4 - - - 2 - - 1 - - -
T I M E .................................................................... 30 3 .4 3 1 - 1 - 4 6 6 2 3 3 2 1 - - - - - - - - 1 - - -
I N C E N T I V E ..................................................... 39 3 .3 5 7 - 1 5 4 1 6 4 2 - - - 2 4 - - - 2 - - - - - -

P A IR E R S  AND T U R N E R S ............................................. 48 4 . 14 - - - 3 - 5 7 1 9 1 1 4 - 5 3 - 1 2 2 1 - 3 - -
T I H E .................................................................... 18 3 .9 0 - - - 2 - 4 5 - - - - 1 - - 2 - - 2 2 - - - - -
I N C E N T I V E ..................................................... 30 4 . 29 - 1 1 2 1 9 1 1 3

2
1
1
2

- 5
2

2

1
2

~ 1
2 2

1 “ 3
3

*

T I H E ....................................................................
T  If rP ll *P T  v v

7 5.* 18 
5 .4 8  
3 .6 6

- - - - - - - * ' - - 2 -
1

2 2 - -
3

- -

W OHEN....................................................................... 3*1 _ - - 3 _ 5 7 1 9 1 1 - 3 1 - - - 1 - - -
T I H E .................................................................... 1 1 3 .0 8 - - - 2 - 4 5 -
I N C E N T I V E ..................................................... 23 3 .9 3 - - - 1 - 1 2 1 9 1 1 2 - 3 1 - - - - 1 - - - -

P R E S S E R S , F I N I S H ,  HAND3. ................................. 172 5 .0 0 4 - 2 2 - 2 6 fi 16 3 8 4 11 7 2 13 24 1 5 7 6 23 4 4 5
T I H E .................................................................... 2 1 4 .1 6 - - 2 - - - 4 - 4 - 4 - 4 - - - - - - - 1 - 2 -
I N C ’M T l 'V E ..................................................... 151 5 . 11 4 - - 2 - 2 2 4 12 3 4 4 7 7 2 13 24 15 7 6 22 4 2 5

P R E S S E R S , F I N I S H ,  H A C H IN E - ........................ 343 4 .9 9 - 2 2 1 1 2 16 11 18 22 7 16 14 17 17 7 18 13 2n 29 2 3 33 24 4 17
T I H E .................................................................... 81 3 .8 8 - 2 - 6 - 16 6 12 4 - 2 7 5 5 - 9 3 2 - - 2 - - -
I N C E N T I V E ...................................................... 262 5 .3 3 - - 2 5 2 - 5 6 18 7 14 7 12 12 7 9 1C 18 29 2 3 31 24 4 17

S E W IN G -H A C H IN E  OPERA T O R S I2. ........................ 2 ,4 0 1 4 .6 0 90 16 50 87 60 1 4 8 97 10 3 124 131 148 114 92 147 113 138 107 73 100 63 133 104 43 120
T I H E .................................................................... 6 1 9 3 . 7 0 32 3 33 48 31 85 43 40 53 33 58 33 16 19 14 22 18 4 10 3 9 1 1 - 1
I N C E N T I V E ..................................................... 1 ,7 8 2 4 .9 1 58 13 17 39 29 63 54 63 71 98 90 81 76 128 99 116 89 69 90 60 124 93 43 119

H E N ............................................................................. 859 5 .2 2 1 1 3 7 18 9 24 22 30 31 48 46 31 27 40 39 54 57 33 55 2 7 62 69 29 1387
T I H E .................................................................... 175 4 .4 3 3 - 2 7 1 13 6 10 15 6 20 1 1 8 8 3 12 16 4 7 2 9 1 1 - 1
I N C E N T I V E ...................................................... 684 5 .4 3 8 3 5 1 1 8 1 1 16 20 16 42 26 20 19 32 36 42 41 29 48 2 5 53 58 29 86

W OHEN....................................................................... 1 ,5 4 2 4 .2 5 79 13 43 69 51 124 75 73 93 83 102 83 65 107 74 84 50 40 45 36 71 35 14 33
T I H E .................................................................... 444 3 .4 1 29 3 31 41 30 7 2 37 30 38 27 38 22 8 1 1 1 1 10 2 - 3 1 - - - -
I N C E N T I V E ..................................................... 1 ,0 9 8 4 .5 9 50 10 12 28 21 52 38 43 5 5 56 64 61 57 96 63 74 48 40 42 3 5 71 35 14 33

B A S T E R S .......................................................................... 304 4 .7 9 8 - 10 5 6 12 1 1 12 19 15 19 10 14 16 15 25 12 8 18 9 24 10 8 18
T I H E .................................................................... 4 2 3 .7 2 2 - 4 2 3 4 6 2 6 - - 2 4 - - - 2 - - 1 4 - - -
I N C E N T I V E ..................................................... 26 2 4 .9 7 6 - 6 3 3 8 5 10 13 15 19 8 10 16 15 25 10 8 18 8 20 10 8 18

H E N ............................................................................. 145 5 .0 5 4 - 4 3 3 3 4 c 9 9 5 3 5 8 12 7 7 5 12 2 8 5 5 17
T I H E ..................................................................... 24 3 .9 4 - - 2 2 - 2 4 - 6 - - - 2 - - - 2 - - - 4 - - -
I N C E N T I V E ..................................................... 121 5 .2 7 4 - 2 1 3 1 - 5 3 9 5 3 3 8 12 7 5 5 12 2 4 5 5 17

WOHEN.................................... ................................... 159 4 . 56 4 - 6 2 3 9 7 7 10 6 14 7 9 8 3 18 5 3 6 7 16 5 3 1
I N C E N T I V E ...................................................... 141 4 .7 1 2 - 4 2 - 7 5 5 1C 6 14 5 7 8 3 18 5 3 6 6 16 5 3 1

B U T TO N  S E W IN G ........................................................ 43 4 .2 4 - - - 3 2 2 2 4 2 4 3 4 3 2 2 3 2 1 2 - 1 1 - -
T I H E .................................................................... 17 3 .5 3 - - - 3 2 2 - 2 2 2 2 - - 2
I N C E N T I V E . ................................................... 26 4 .7 1 - - - - - - 2 2 - 2 1 4 3 - 2 3 2 1 2 - 1 1 - -

WOHEN....................................................................... 3 8 4 .2 5 - - - 3 2 2 2 2 2 4 3 4 - 2 2 3 2 1 2 - 1 1 - -
T I H E .................................................................... 15 3 .5 4 - - - 3 2 2 - - 2 2 2 - - 2
I N C E N T I V E ...................................................... 23 4 .7 2 - - - 2 2 2 1 4 “ 2 3 2 1 2 1 1

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.'-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A TIO N S —
C O N T IN U E D

S F N IN G -B A C H IN E  OPERA TO R S — C O N TIN U E D
B U T TO N H O L E  B A K IN G ............................................ 52 $ 5 .2 1 1 - 2 4 _ 3 4 4 2 _ - 1 6 - - - 1 4 _ _ 4 10 _ 6

T I B E ................................................................... 27 3 .9 5 1 - 2 4 - - 4 4 1 _ - - 6 - - - 1 - _ - 2 2 _
I N C E N T I V E ..................................................... 25 6 . 5 8 - - - - - 3 - - 1 _ - 1 - - - - - 4 _ _ 2 8 _ 6

B E N ............................................................................ 28 6 . 55 - - - - - - - 2 . - 1 4 _ _ - 1 2 _ _ 2 10 _ 6
T I B E ................................................................... 11 5 .0 5 - - - - - _ _ 2 _ - - - 4 - _ _ 1 _ 2 2 _
I N C E N T I V E .................................................... 8

N O B EN ....................................................................... 2a 3'. 6 5 1 _ 2 4 _ 3 4 2 2 _ _ _ 2 _ _ _ _ 2 _ _ 2 _
6

T I B E ................................................................... 16 3 .  19 •j 2
~I N C E N T I V E ..................................................... 8 4 .5 6

_

C O L L A R  P R E P A R IN G , E X C E P T, P IE C IN G
2

OR P A D D IN G ............................................................. 7 3 4 .0 1 10 2 3 5 I 4 2 2 2 6 6 5 5 2 - 4 2 _ 2 _ 2 - 4 3 2
T I B E ................................................................... 22 3 .4 3 2 2
I N C E N T I V E .................................................... 51 4 .2 6 8 2 3 5 _ _ _ 2 3 3 5 2 _ 4 1 2 _ 2 _ 4 3 2

B E N ............................................................................ 27 4 .8 9 2 2 2 1 - - - - 2 2 - 1 - - 2 2 - - - 2 - 4 3 2
I N C E N T I V E ..................................................... 23 5 . 1 5 - 2 2 1 - - _ 2 1 - 1 - - 2 1 _ _ _ 2 _ 4 3 2

W CBEN....................................................................... 46 3 . 4 9 8 - 1 4 4 2 2 2 4 4 5 4 2 - 2 - _ 2 _
I N C E N T I V E ..................................................... 28 3 .5 3 8 - 1 4 _ - - _ _ 2 3 4 2 _ 2 _ _ 2 _ _ _ _ _ _

C O L L A R  S E T T I N G ..................................................... 54 4 . 9 7 1 - - 1 - _ - 4 _ 1 4 11 _ _ 4 8 3 3 8 _ _ 2 4
T I B E ................................................................... 10 3 .8 8 1 1)
I N C E N T I V E ..................................................... 44 5 .2 2 -  |1 - _ 1 _ _ _ 2 _ 1 9 _ _ 4 7 3 _ 3 8 _ _ 2 4

B E N ............................................................................ 26 5 .4 9 - - - _ _ 2 _ _ - 3 _ _ 3 5 2 _ _ 5 _ _ 2 4
N O B EN ...................................................................... 2 8 4 . 5 0 1 - - 1 - _ 2 _ 1 4 8 1 - _ 1 3 1 _ 3 3 _ _

T I B E ................................................................... 9 3 . 7 6 1 n 2
I N C E N T I V E ..................................................... 19 4 . 8 5 _ _ 1 _ _ _ _ _ 1 6 _ 1 3 1 _ 3 3 _ _ _

F A C IN G  T A C K IN G ..................................................... 19 5 . 0 5 - - - - 2 _ _ _ 1 - _ _ 3 2 3 1 2 1 3 1 _ _
N O B EN ...................................................................... 14 5 . 0 7 1

F E L L  BODY L I N I N G ,  B O TT O B  AND
2 3

S I D E . . . . , ................................................................... 101 4 . 7 5 2 !I - - 4 - 6 2 4 9 10 10 2 3 7 1 4 3 3 13 3 7 2 _ 6
H E N ......................................................................... 26 6 .0 0
N O B EN ...................................................................... 75 4 !  32 2 _ 4 _ 6 2 4 9 6 8 2 3 7 1 2 2 3 7

J 2
5 2 _

6

J O IN  S H O U LD E R , C L O T H ................................... 45 4 .6 1 - - 2 3 - - 3 c 4 2 1 - 7 _ 5 _ 3 3 1 2 2 _ 2
T I B E . ................................................................ 14 3 . 69 2 2 2 1
I N C E N T I V E ..................................................... 31 5 .0 3 - _ 1 _ _ 3 5 _ _ _ 4 _ C _ 3 3 1 2 2 _ 2

B E N . . . ................................................................... 24 4 .7 0 - - - 3 - - 3 4 - - - 1 - 3 - 2 - 2 2 _ _ 2 _ 2
T I B E .................................................................... 6 3 . 9 9 2 1
I N C E N T I V E .................................................... 18 4 . 9 4 - _ _ 1 _ _ 3 4 _ _ _ _ _ _ 2 _ 2 2 _ _ 2 _ 2

N O B EN ....................................................................... 21 4 .5 1 - - 2 - - - - 1 4 _ 2 - - 4 - 3 - 1 1 1 2 .
I N C E N T I V E ..................................................... 13 5 .  15 - - - - - - - 1 _ - - - - 4 - 3 _ 1 1 1 2 _ _ _

J O IN  S ID E  S E A H S .................................................. 76 4 . 4 5 2 2 5 2 4 3 2 3 _ 4 2 8 1 5 12 4 4 1 1 2 5 2 2
T I H E .................................................................... 23 3 .7 5 - - 4 2 4 2 - _ _ _ - 2 _ 2 4 2 _ 1 _ _
I N C E N T I V E ..................................................... 53 4 . 7 5 2 2 1 - - 1 2 3 - 4 2 6 1 3 8 2 4 1 2 5 2 2

H E N . ......................................................................... 20 5 .7 4 1 4 2 2
I N C E N T I V E . ______________ 17 5 .  8 5 a

N C H F N ....................................................................... 56 3 . 9 8 2 2 5 2 4 3 2 3 _ 3 1 6 1 5 10
2

4 _
1

2
4
1

2 2

T I H E ..................... ............................................. 20 3 . 54 i| 2 4 2 2 2 q
I N C E N T I V E ..................................................... 36 4 .2 3 2 2 1 1 2 3 : 3 1 4 1 3 6 - 4 - - 2 - 1 - -

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.1-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  F A B R IC A T I O N -C O N T I N U E D

S E W IN G -M A C B IN E  O P E R A TO E S — C O N T IN U E D
J O IN  U N D E R C O LL A R , J O IN  S L B E V E

L I N I N G ,  OR P IE C E  P O C K E T S ..................... 7 2 $ 4 . 63 - - 2 4 4 - - 2 1 4 9 1 0 3 5 1 2 5 5 - 3 8 2 2 -
T I M E ..................................................................... 20 3 .8 6 - - 2 4 3 - - - - - 3 - 1 1 - 1 5 - - - - - - -
I N C E N T I V E ...................................................... 52 4 .9 3 - - - - 1 - - 2 1 4 6 1 0 2 4 1 1 - 5 - 3 8 2 2 -

3 2 8 2
T  H f  T? N T T  w 18 5 .8 5 2 _ 2 2 g 2 2

WOMEN....................................................................... 44 4 .1 1 _ _ 2 4 4 - _ 2 1 2 6 10 2 2 1 1 1 3 _ 3 _ _

10 2 .9 9
I N C E N T I V E ............................................. 34 4 .4 5 _ _ - _ 1 _ _ 2 1 2 6 10 2 2 1 1 _ 3 _ 3 - _ _ _

L I N I N G  M AKFR, B O D Y .................................... .. 116 4 .9 2 1 - 2 1 - 8 6 4 5 10 - 1 9 6 9 10 7 3 6 2 10 7 4 5
q 3 .  07 •j

I N C E N T I V E ...................................................... 107 5 * 0 7 - 2 1 - 2 6 3 \ 9 _ 1 9 6 9 1C 7 3 6 2 10 7 4 5
H E N ............................................................................. 46 5 .2 3 - - - 1 - 4 3 - 2 3 - - - 2 - 5 3 3 6 - 4 5 2 3

I N C E N T I V E ...................................................... 43 5 .3 7 - - - 1 - 2 3 - 2 2 - - - 2 - 5 3 3 6 - 4 5 2 3
W CHEN ....................................................................... 70 4 .7 1 1 - 2 - - 4 3 4 3 7 - 1 9 4 9 5 4 - - 2 6 2 2 2

I N C E N T I V E ...................................................... 64 4 .8 7 - - 2 - - - 3 3 3 7 - 1 9 4 9 5 4 - - 2 6 2 2 2
PAD C O L L A R  AND L A P E L S ................................. 42 5 .3 0 1 - - - - 1 - 2 2 4 1 3 1 - 4 3 3 - 2 - 5 6 1 3

T T M F  ....................................... 7 4 .2 1 -j 2
I N C E N T I V E ...................................................... 35 5 .5 1 1 - - - - - 2 4 _ 3 1 _ 4 _ 3 2 _ 5 6 1 3

H E N ............................................................................. 24 5 .5 9 1 - - - - - - - 2 2 - - 1 - 2 3 1 - 2 - 3 4 - 3
T  M rP M TT VI? 19 5 .8 8

WOMEN....................................................................... 18 4 .9 1 - - - _ _ 1 - 2 - 2 1 3 _ _ 2 2 _ _ _ 2 2 1 _
I N C E N T I V E ...................................................... 16 5 .0 8 - - - - - - - 2 - 2 - 3 - - 2 - 2 - - - '2 2 1 -

P O C K E T  S E T T IN G  AND T A C K IN G .................. 219 5 .0 1 1 - 4 5 3 4 2 2 8 13 28 10 3 19 10 13 18 12 2 9 22 13 5 13
T I M E ..................................................................... 36 4 .0 3 - - 2 4 1 3 1 - 2 4 9 4 - 3 3 - -
I N C E N T I V E ...................................................... 183 5 .2 0 1 - 2 1 2 1 1 2 € 9 19 6 3 19 10 13 18 1 2 2 9 19 10 5 13

M EN ............................................................................. 116 5 .2 0 - - - 3 - 3 1 2 4 7 15 5 - 8 4 4 14 7 2 1 13 10 3 10
TTM T*....................................... T 22 4 .4 1 2 2 ■j 2
I N C E N T I V E ...................................................... 94 5 .3 9 - - - 1 _ 1 2 7 8 3 _ 8 4 4 14 7 2 1 10 7 3 10

WOMEN....................................................................... 103 4 .7 9 1 - 4 2 3 1 1 - 4 6 13 5 3 1 1 6 9 4 5 - 8 9 3 2 3
T I M F ..................................................................... 14 3 .4 4 - - 2 2 1 1 - - - 4 2 2
I N C E N T I V E ...................................................... 89 5 .0 1 1 - 2 - 2 - 1 - 4 2 1 1 3 3 1 1 6 9 4 5 - 8 9 3 2 3

SEW P A N T S ,  C L O ^ H ................................................ 55 4 .6 6 - - - 1 - 12 2 1 2 1 2 4 6 3 1 2 - 1 7 - 1 - 2 6
I N C F N T i V E ...................................................... 50 4 .7 9 - - - 1 - 8 2 1 3 1 2 4 6 3 - 2 - 1 7 - 1 - 2 6

M EN ........... .................................... ............................. 12 3 .8 4 - - - 1 - 4 2 - - - - 1 2 - - - - - 2 - - - - -
I N C E N T I V E ...................................................... 8 4 .2 6 - - - 1 - - 2 - - - - 1 2 - - - - - 2 - - - - -

WOMEN............ 1......................................................... 43 4 . 89 - - - - - 8 - 1 3 1 2 3 4 3 1 2 - 1 5 - 1 - 2 6
SEW EDGE T A P *1......................................................... 44 5 .5 6 2 - 5 - 1 1 5 11 - 5 - 2 9 - 3

11 5 . 30 ~T N rV M TT V V 33 2 ~ ~ ” Zj ~

M EN............................................................................. 37 5 .6 4 _ _ _ _ _ _ _ _ _ 2 _
2

5 _ 1 _ 2 8 _ 5 _ 2 9 _ 3
T I M E ..................................................................... 11 5 .3 0 3 - - - - 4 - 2 - - 2 - -
T N rF M l’ TVI? 26 5 .7 9

5*. 12 * 1 _ _

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.1-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E 1 E C T I E  P R O D U C TIO N  O C C U P A T IO N S -.-
C O N T IN U E D

C O A T  F A B R IC A T IO N  —  C O N T IN U E D

S E W IN G -M A C H IN E  O P ER A TO R S — C O N T IN U E D
SEW I N  S L E E V E ........................................................ 93 $ 5 .2 5 3 - - 4 2 2 2 3 4 3 9 2 2 5 6 2 4 4 7 2 7 2 5 13

T I N T ! ................................................................... 13 3 . 82 2 2 2
I N C E N T I V E ..................................................... 80 5 .4 8 3 - - 4 2 2 1 3 3 2 2 5 5 2 4 4 7 2 7 2 5 13

H E N ............................................................................ 58 5 . 55 - - - 2 2 2 - 1 2 - 6 _ - 5 3 _ 3 2 7 2 6 2 5 8
T T H F ................................................................... 7 4 .0 4
I N C E N T I V E ..................................................... 51 5 .7 6 - - - 2 2 2 _ 1 - _ 2 _ 5 2 3 2 7 2 6 2 5 8

WOMEN...................................................................... 35 4 .7 5 3 - - 2 - - 2 2 2 3 3 2 2 - 3 2 1 2 - - 1 _ 5
I N C E N T I V E .................................................... 29 4 .9 9 3 - - 2 - - - 2 3 1 2 2 _ 3 2 1 2 _ _ 1 _ 5

S L E E V E  M A K IN G , C L O T H ................................... 90 4 . 51 - - 2 3 - 8 10 3 6 6 2 5 2 1 2 6 8 5 _ _ 2 4 _ 6
T I M E ............................................................................. 8 3 .4 1 2 2
I N C E N T I V E .................................... ...................... 82 4 .6 2 - _ 3 _ 6 10 3 6 4 1 4 2 1 2 6 8 _ _ _ 2 4 _ 6

M EN. .......................................................................... 18 4 .7 5 - - - - - 2 3 2 - - - 1 - - 1 5 - _ _ _ 2 _ 2
WOMEN ................................................................................ 72 4 .4 5 - - 2 3 - 6 7 1 6 6 2 4 2 1 2 5 3 c _ _ _ 4 _ 4

T I M E ............................................................................. 8 3 .4 1 2 2
I N C E N T I V E ............................................................ 64 4 . 58 - _ 3 _ 4 7 1 e 4 1 3 2 1 2 5 3 5 _ _ _ _ 4 _ 4

TA P E  AR M HO LES ................................................................ 62 4 .0 4 8 - 1 1 - 6 3 3 3 5 10 _ 5 4 2 3 _ 4 _ 2 _ 2
t i m e ............................................................................. 23 3 .4 1 5 6
I N C E N T I V E ............................................................ 39 4 .4 1 3 - 1 1 - 3 2 1 3 4 _ 5 4 1 _ 3 _ 4 _ 2 _ _ 2

M EN ....................................................................................... 13 4 . 7 5 1 - 1 - - 1 - _ 1 2 1 _ _ _ _ _ _ _ 2 _ 2 _ _ 2
I N C E N T I V E .................................................... 1 1 5 .  12 - - 1 - - - - _ 1 2 1 _ _ _ _ _ _ _ 2 _ 2 _ 2

WOMEN...................................................................... 49 3 .8 5 7 - - 1 - 5 3 3 2 3 9 _ 5 4 2 _ 3 _ 2 _ _ _
T I M E ................................................................... 21 3 . 47 4 5 1 2
I N C E N T I V E .................................................... 28 4 .1 4 3 - _ 1 _ 3 2 1

o
2 _ 5 4 1 3 _ 2 _ _ _ _

S H A P E R S .......................................................................................... 63 5 .2 2 - - - - - 4 2 1 5 - 3 _ 3 4 4 3 5 3 9 5 3 9 _
I N C E N T I V E ............................................................ 57 5 . 3 0 - - - - - 3 2 1 c - 3 - 3 2 2 2 5 3 _ 9 5 3 9 _

M EN............................................................................ 51 5 .2 6 - - - - - 3 - - c - 3 _ 3 4 4 3 3 3 _ 5 5 1 9 _
I N C E N T I V E .............................................  . . 46 5 .3 1 - - - - - 3 - - c - 3 - 3 2 2 2 3 3 _ 5 5 1 9 _

T A I L O R S ,  A L L  AR O UN D ?......................................... 45 4 .7 7 - - - - - - - 2 2 1 3 4 6 4 10 3 4 2 _ 2 2 _
T I M E ................................................................... 37 4 .6 5 - - - - - - - 2 2 1 3 4 4 2 10 3 4 2 _ _ _ _

TH R E A D  TR IM M ER S  AND B A S T IN G
P O L L E R S .......................................................................... 193 3 .2 6 31 2 8 28 15 22 14 7 16 12 10 10 5 8 2 _ 1 2 _ _ _ _ _

T I M E ................................................................... 64 3 .2 3 1 1 10 7 i 8 2
I N C E N T I V E .................................................... 129 3 . 28 20 2 8 18 12 1 1 6 5 7 12 10 6 1 6 2 _ 1 2 _ _ _ _ _ _

W C MEN...................................................................... 175 3 .2 2 31 2 8 26 12 20 14 5 14 12 10 7 3 6 2 _ 1 2 _ _ - _ - _
T I M E ................................................................... 47 3 . 08 1 1 8 9 8 _

I N C E N T I V E .................................................... 128 3 . 2 7 20 2 8 18 12 1 1 6 c 7 12 10 5 1 6 2 _ 1 2 _ _ _
UNDER P R E S S E R S ^’..................... ..................................... 246 4 .7 5 7 - 4 8 7 1 1 5 13 3 8 15 20 16 7 25 12 14 8 15 8 8 10 10 12

T I M E ........................... ' . .................................... 30 3 .7 4 u 2 3 g
I N C E N T I V E .................................................... 216 4 .8 9 3 - 4 8 7 9 2 7 3 8 9 16 16 5 24 10 14 8 15 8 8 10 10 12

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.1-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T F D  P R O D U C TIO N  O C C U P A T IO N S —
C O N TIN U E * )

TR O U S ER  F A B R IC A T IO N

IN S P E C T O R S , F I N A L ................................................... 2 1 $ 4 .6 2 1 - - _ - 3 _ 1 - 6 3 - - - - 1 - 2 - - 2 - - 2
I N C F N T I V F ..................................................... 19 4 .7 0 1 - - - - 3 - 1 - 4 3 - - - - 1 - 2 - - 2 - - 142

WOMEN....................................................................... 16 4 .8 3 - - - - - 1 - 1 - 6 3 - - - - 1 - - - - 2 - - 2
I N C F N T I V F ...................................................... 14 4 .9 8 - - - - - 1 - 1 - 4 3 - - - - 1 - - - - 2 - - 2

P R E S S E R S , F I  N IS H  2 '? ................................................ 36 5 .4 6 - - - 1 - - - - 2 - 4 2 2 3 4 4 - - - 2 - 1 7 154
S E W IN G -M A C H IN E  O P E R A TO R S 1.2. ........................ 592 4 .5 0 32 5 18 13 6 20 33 27 23 32 47 32 30 33 28 33 27 31 25 3 0 2 2 2 1 16 8

T I M E .................................................................... 140 3 .6 5 19 - 17 8 4 8 6 6 e 7 18 5 7 6 5 3 3 3 3 1 - 3 - -
I N C E N T I V E ...................................................... 4 5 2 4 .7 6 13 5 1 5 2 1 2 27 2 1 15 25 29 27 23 27 23 30 24 2 8 22 2 9 22 18 16 8

M EN............................................................................. 174 4 .7 3 8 - 4 - 1 6 4 - 12 9 12 8 8 17 1 1 15 10 9 8 13 5 7 6 1
I N C E N T I V E ...............  ................................ 1 2 1 4 . 86 5 - 1 - 1 4 4 - 6 9 4 8 2 1 1 8 12 7 6 5 1 2 5 4 6 1

W CHEN....................................................................... 41 8 4 .4 0 24 5 14 13 5 14 29 27 1 1 23 35 24 22 16 17 18 17 22 17 17 17 14 10 7
T I M E .................................................................... 87 3 . 16 16 - 14 8 4 6 6 6 2 7 10 5 1 - 2
I N C E N T I V E ...................................................... 331 4 .7 3 8 5 - 5 1 8 23 2 1 o 16 25 1 9 2 1 16 15 18 17 22 17 17 17 14 10 7

A T T A C H  F L Y ................................................................. 27 4 . 79 1 - - 1 - 1 - 3 1 1 2 2 - 1 - 3 2 - 2 3 1 - 3 -
M EN............................................................................. 6 4 .6 2 1 - - - - 1 - - - 1 - - - 1 2 -
WOMEN....................................................................... 2 1 4 .8 3 - - - 1 - - - 3 1 - 2 2 - - -  ■ 3 2 - 2 3 1 - 1 -

A T T A C H  W A IS TB A N D ................................................ 15 5 . ^ 2 - - - - - - - - 2 - - - 3 1 4 - - 1 2 - - 2 - -
WOMEN....................................................................... 1 1 5 .3 1 3 - 3 - - 1 2 - - 2 - -

A T T A C H  Z IP P E R S ...................................................... 15 5 . 50 - - - - 2 - - - - 1 - - - 3 - - - - 2 - 1 2 4 -
T  W rflll^ T  v v 2 1 2 <1

’ 3 2 2
WOMEN....................................................................... 8

5 52 
5*50 _ _ _ _ 2 _ _ _ _ 1 1 4 -

I N C E N T I V E ..................................................... 6 6 .  37 1 1 - 4 -
B A R T A C K IN G ................................................................. 17 4 .5 5 - 3 - 3 - - - - 2 - - - 1 - - - - 2 - • - 4 - 2 -

WOMEN....................................................................... 16 4 .5 5 - 3 - 3 - - - - 2 - - - - - - - - 2 - - 4 - 2 -
J O IN  S EAM S ................................................................. 66 4 .5 8 5 - - - - 3 3 1 3 5 8 4 4 5 - 5 4 5 2 5 - - - 4

T I M E .................................................................... 17 3 .8 9 3 - - - - 3 1 - 3 - - - 3 - - - - 3 - 1 - - - -
I N C E N T I V E ..................................................... 49 4 .8 2 2 - - - - - 2 1 - 5 8 4 1 5 - 5 4 2 2 4 - - - 4

M EN............................................................................. 27 4 .6 1 1 - - - - 2 - - 3 - 2 1 3 4 - 1 4 3 - 3 - - - -
T I M E .................................................................... 12 4 .4 1 - - - - - 2 - - 3 - - - 3 - - - - 3 - 1 - - - -

15 4 .7 8 -j 2 l) 2
WOMEN....................................................................... 39 4*. 55 4 _ - _ _ 1 3 1 _ 5 6 3 1 1 _ 4 2 2 2 - - - 4

I N C E N T I V E ..................................................... 34 4 .8 3 1 - - - - - 2 1 - 5 6 3 1 1 - 4 - 2 2 2 - - - 4
MAKE P O C K E T S ............................................................ 115 4 .7 6 4 i 1 3 - 1 2 5 2 4 9 4 8 6 1 2 6 7 4 6 8 6 8 4 4 1

I N C E N T I V E ..................................................... 92 4 .8 6 1 ! 1 - - 1 2 5 2 4 9 1 6 3 9 6 7 4 6 5 6 8 1 4 1
M EN ............................................................................. 46 5 .2 1 - - - - 1 1 1 - 1 5 1 2 3 6 - 4 - - 4 5 3 4 4 1

I N C E N T I V E ..................................................... 34 5 .1 6 - - - - 1 1 1 - 1 5 1 2 - 3 - 4 - - 1 c 3 1 4 1
WOMEN....................................................................... 69 4 . 45 4 1 3 - - 1 4 2 3 4 3 6 3 6 6 3 4 6 4 1 5 - - -

T I M E .................................... .. ............................. 1 1 3 .2 3 3 - 3 - - - - - - - 3 2
I N C E N T I V 17...................................................... 58 4 .6 8 1 1 - - - 1 4 2 3 4 - 4 3 6 6 3 4 6 4 1 5 - - -

P IE C IN G  F L Y S ............................................................ 18 5 .9 4 1 4 1 - 1 - 1 1 6 - 3 - - - -
T  K fP N 'T TV V 15 5 . 22 1 1 1 1 6 3

M EN............................................................................. 10 5 * 05 3 1 _ - 4 _ 2 _ - _ -
TM rffM TTV  P 5 . 45 1 1} 2

WOMEN ...................................................................................... 8 5*. 03 1 1 - 1 1 1 2 1 ' - - -

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.1-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

TR O U S E F  F A B R IC A T IO N — C O N T IN U E D

S E W IN G -M A C H IN E  OPE RA TO R S —  C O N T IN U E D
S E R G IN G ......................................................................... 32 $ 4 .0 2 - - 2 - - 3 4 5 3 2 2 2 - - 3 1 3 - - - 2 - _ -

I N C E N T I V E ..................................................... 25 4 .2 5 - - - - -  • 1 4 5 - 2 2 2 - - 3 1 3 - - - 2 - _ -
W EN............................................................................ 8 4 .5 8 3 1 1 - - - 1 - - - - - 2 - - -
WC MEN...................................................................... 24 3 .8 3 - - 2 - - 3 4. c - 1 1 2 - - 2 1 3 - - - _ - - -

I N C E N T I V E ..................................................... 20 4 .0 4 - - - - - 1 4 5 - 1 1 2 - - 2 1 3 - - - - - - -
SEW ON W A IS TB A N D  L I N I N G .......................... 38 4 .7 1 - - 3 - - - 3 1 - 5 2 2 1 1 2 3 3 3 2 3 4 - - -

T N C F N T I V E ..................... ............................... 29 4 .9 5 - - - - - - 3 1 - 2 2 2 1 1 2 3 _ 3 2 3 4 - - -
15 1

m r * i

WC HEN....................................................................... 23 4 . 8 0 - - - _ _ - 3 1 _ 5 2 _ _ 1 _ 2 _ 2
2

3 4 _ _
I N C E N T I V E ..................................................... 20 4 .9 3 - - - - - - 3 1 - 2 2 - - 1 - 2 - 2 - 3 4 - - -

S T I T C H  P O C K E TS ..................................................... 38 4 .0 2 9 - - - 1 2 2 1 - 2 5 1 2 4 - - - 3 2 2 - 2 - -
T I M E ................................................................... 9 2 . 46 7 - - - - 2
I N C E N T I V E ..................................................... 2 9 4 .5 1 2 - - - 1 - 2 1 - 2 5 1 2 4 - - - 3 2 2 - 2 - -

fn rn T _______ 7 2 .7 4 5
WOMEN....................................................................... 31 4*31 4 - _ - 1 2 2 1 _ 5 1 2 4 _ _ _ 3 2 2 _ 2 _ _

I N C E N T I V E ..................................................... 25 4 .7 4 - - - - 1 - 2 1 - - 5 1 2 4 - - - 3 2 2 - 2 - -
TH R EA D  TR IM M ER S  AND B A S T IN G

P U L L E R S ? ......................................................................... 25 3 .3 1 3 3 5 2 3 -I 3
T T H F __________ ______________________ 7 2 .9 3 3 1 1
I N C E N T I V E ..................................................... 18 3 .4 6 _ 3 4 _ _ 2 1 1 3 2 _ _ 2 1

U N D E R P R E S S E R S ............................................................. 55 4 .7 8 3 - - - - - 3 1 3 - 10 1 _ 10 4 5 _ 4 _ 1 4 4 1 1
T I M E ................................................................... 7 3 . 1 9 3
I N C E N T I V E ..................................................... 48 5 .0 1 - - - _ _ 3 2 _ 8 1 _ 10 4 5 _ 4 _ 1 4 4 1 1

H E N ............................................................................ 52 4 . 7 9 3 - - - - - 3 1 3 - 9 1 - 8 4 5 - 4 - 1 4 4 1 1
T T R E ............._ ........... ....................................... 7 3 . 19 3 1 1
I N C E N T I V E ..................................................... 45 5 .0 4 - - - - - 3 : 7 1 - 8 4 5 - 4 - 1 4 4 1 1

M IS C E L L A N E O U S 16

A D J U S T E R S  (R E P A IR E R S )...................................... 2 1 4 .0 5 2 _ _ _ 3 2 2 _ _ 5 _ 2 _ _ «. 2 _ 1 2 _ _ »
T I M E .................................................................... 17 3 .8 4 2 - - - - 3 2 2 - - 3 - 2 - - - 2 - 1 - - - - -

H E N ............. ............................................................... 16 4 .4 1 - - - - - 2 2 - - - 5 - 2 - - - 2 - 1 2 - - - -
T I M E ........................ * ....................................... 12 4 .2 1 - - - - - 2 2 - - - 3 - 2 - - - 2 - 1 - - - - -

J A N IT O R S ________________________________________ 44 3 . 3 8 6 3 5 2 9
P A C K E R S ............................................................................... 3 4 4 .0 6 _ 2 4 2 2 3 _ _ 20 _ _ _ _ _ _ _ 1 _ _ _
S T n r ic  r r f r i t s f c i r b u b t * ; , . , . , . , , , ,  . 39 4 .1 6 2 n 1 2 2 4 18

H R R _____________________T ...................... T T T - 33 4 . 3 0 2 2 1 2 6
S T O C K  C L E R K S , P IE C E  G O O D S .......................... 31 4 . 9 5 _ _ - 3 _ _ _ _ 6 _ _ 6 12 4 _ _ _
WORK D IS T R IB U T O R S .................................................. 73 3 .3 0 1 1 - 10 9 2 3 8 1 1 8 3 - ~ 2 - - - 2 2 - - - - _ 2

T I M E ................................................................... 69 3 .1 8 1 1 - 10 9 2 3 6 1 1 8 3 - - 2 - - - 2 2 - - - _ _
H F H ............... .. ...................................T . ^ ____ ___ 54 3 .2 3 g 5 9 3 5 9 5 3

T T M R - ............ _ ^ ____________ ___________ 50 3 .0 6 9 6 9 3 3 9 £ 2

WOMEN...................................................................... 19 3^ 48 2 - 4 2 3 2 2 - - - - - - - 2 2 - - - - - -

1 The New York Standard Metropolitan Statistical Area consists of Bronx, Kings, New York, Putnam, Queens, Rich­
mond, Rockland, and Westchester Counties, N .Y ., and Bergen County, N.J.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, 
comparisons made with previous studies may not reflect expected wage movements because of change in the sample composi­
tion, and shifts in employment among establishments with different pay levels. Such shifts, for example, could decrease an 
occupational average, even though most establishments increased wages between periods being compared. Approximately 63 
percent of the production workers covered by the survey are incentive rated.

3 All or virtually all workers are men.
4 Workers were distributed as follows: 5 at $7.20 to $7.60; 1 at $7.60 to $8; 5 at $8 to $8.40; 2 at $8.40 to $8.80; 1 at 

$8.80 to $9.20; 9 at $9.20 to $9.60; and 14 at $9.60 and over.
5 Workers were distributed as follows: 2 at $7.20 to $7.60; 2 at $8 to $8.40; and 8 at $9.60 and over.
6 Workers were distributed as follows: 8 at $7.20 to $7.60; 5 at $7.60 to $8; 51 at $8 to $8.40; 10 at $8.40 to $8.80; 

10 at $8.80 to $9.20; and 9 at $9.60 and over.

7 Workers were distributed as follows: 1 at $7.20 to $7.60; 4 at $8 to $8.40; 4 at $9.20 to $9.60; and 2 at $9.60 and
over.

8 All or virtually all workers are women.
9 All or virtually all workers are incentive-rated.

10 Workers were distributed as follows: 4 at $7.20 to $7.60; 2 at $7.60 to $8; 2 at $8 to $8.40; 5 at $8.40 to $8.80; 4 at 
$9.20 to $9.60; and 1 at $9.60 and over.

11 Workers were at $7.20 to $7.60.
12 Includes data for workers in classification(s) in addition to those bhown separately.
13 Workers were distributed as follows: 37 at $7.20 to $7.60; 12 at $7.60 to $8; 10 at $8 to $8.40; 10 at $8.40 to $8.80; 

4 at $8.80 to 98.20; 8 at $9.20 to $9.60; and 6 at $9.60 and over.
14 Workers were at $8.40 to $8.80.
1 s Workers were distributed as follows: 2 at $7.20 to $7.60 and 2 at $7.60 to $8.
16 Where separate information is not shown by sex or method of wage payments, all or virtually all workers are men and 

time-rated.
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Table 17. Occupational earnings: New York, N.Y.-N.J.1— Regular and cutting shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
Average
hourly

2.30
and 2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.40 6.80 7.20

and
over

workers earnings2 under
2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.40 6.80 7.20

A L L  P R O D U C T IO N  W O R K E R S ? .. ........................... 3 ,9 3 2 $<4.72 163 17 71 139 123 135 156 165 255 216 179 173 287 255 168 124 168 113 191 137 178 16 8 92 259
M EN............................................................................. 2 ,0 7 2 5 .3 0 30 3 28 39 31 39 46 61 11C 89 62 79 184 144 85 63 98 63 156 97 115 132 7 6 3241
WOMEN....................................................................... 1 ,8 6 0 <4.08 133 14 43 10 0 92 96 1 1 0 104 145 127 116 9 4 10 3 1 1 1 83 61 70 50 35 40 63 36 16 18

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S

C U T T I N G 4

no 7 6 27
27

3 18
14

4

534
1r  o 6 1 1 6 3 1

i t 33
612V* 2 2 7 _ 3 _ 1 3 4

T I M E .................................................................... 12
22

256

5*. <42 - - - - - - -
2 2

- - - 7 - - 1
2

1 3
4 12

C U T T E R S  AND M AR K E R S, C L O T H ........................ 6 .9 5 2 - 74 14 35 24 14 793
123 2 57

17
1
1

8 31
1)

2 1
3

u
7 ft U 8 10

3
93

811
1 1

I N C E N T I V E . . . . . . . . . . . . . . . . . . .
^19 3 1

I N C E N T I V E ...................................................... 15
7 96  
8 .3 6 - 1 2

C O A T F A B R IC A T IO N

B A S T E R S , B A N D ?............................................................
WOMEN............ .  . .............. ........ .............................

100
17

5 .4 1
4 .2 0

- - - - - - - 2
2

2 4 10
6

4 5
3

6
4

5 2 4 10 14 6 6 14 2 4

R fTTTO N  S EW E R S, H A N D . . . . . . ........................... 19 4 .4 6 _ _ _ _ _ 2 _ 2 2 4 2 3 _ _ _ 2 _ _ _ - _ io2

T I M E ....................................................................
WOMEN.......................................................................

1 1
1 1

3 .9 1
3 .9 1

- : : - :
2
2

2 4
4

3
3

B U T TO N H O L E  M AKER S, HAND1.1.............................. 52 4 .3 9 - - - 3 - 2 2 2 7 5 2 5 2 8 2 - 2 - 4 2 4 - - -
I N C E N T I V E . ................................................... <46 4 .4 6 3 2 2 7 4 4 2 8 2 2 4 2 4

F I N I S H E R S ,  HAND1.}-.9...................................................
F I T T E R S ................................................................................

170
2 5

4 . 14 
5 .8 0

2 - 1 2 4
2

14 12 13
2

8 14 17
2

1 1 27 13 9 5
2

5
2

4
2

5
4

3
1

1
3 1 124

T li r V I IT  Tffff 2 2 2 3 •j 4
m e n ............................................................................. 2 1 6 .2 4 2 _ _ _ _ _ 2 2 2 4 _ 1 3 1 4

T I M E . .................................................................
t  urP ii*rTu i?

7 4 .9  5 - - - - - 2 - - - - - - 2
2 2

2
2

- 1
3 1 4

IN S P E C T O R S , F I N A L ................................................... 35 3 .9 7 1 _ 1 1 _ 2 _ 5 8 5 2 2 - 3 - 2 2 - 1
t i m e .............................. ...................................... 23 4 .2 1 4 5 5 2 1 1 2 _ 2 — 1

MEN.............................................................................
T I M E .....................................................................

18
15

4 .2 1
4 .2 4 : : : - 1

:
4
4

2
2

2
2

2
2

1 2
1 _

2
2 _

2
2 _ _ _ _ _

W O M E N . . . . . ........................................................ 17 3 .7 2 1 1 1 1 1 € 3 1 1 1
P A IR E R S  AND TU R N E R S ............................................. 12 3 .9 5 - 2 - 1 - 1 1 1 1 - 3 1 - 1 - - - - - -

I N C E N T I V E ...................................................... 10 4 .2 2 - - ~ - - 1 - 1 1 1 1 - - 3 1 - 1 - - - - - - -
WOMEN..................... .................................................

I N C E N T I V E ......................................................
1 1

9
3 .8 4
4 .1 0

- - - 2 * 1
1

- 1
1

1
1

1 ' 
1

1
1

“ _ 3
3

1
1

P R F S S E R S ,  F I N I S H ,  HAND4'? ..............................
P R E S S E R S , F I N I S H ,  M A C H IN E 4. ? .....................

109
99

4 .9 1
4 .8 3

4 -
2

2
6 2

2 2
4

4
8

12
10

3
4

4
7

4
5

4
5

4
6

2
2

6 20
2

6 2
10

4 16
5

4
11

4
2 8

S E W IN G -M A C H IN E  O P E R A TO R S ? 3. ........................ 9 1<l 4 . 58 25 3 28 32 31 31 50 40 77 66 40 41 42 56 44 36 38 26 25 32 50 40 17 44
T I M E ..................................................................... 2 1 2 3 .5 9 11 - 19 18 15 11 2 1 11 34 19 10 11 5 3 11 1 2 1 3 1 1 4 - -
I N C E N T I V E ......................................................

m e n .................................................................... ...
7 0 2
283

4 .8 8  
5 . 16

14
3

3
1

9
3

14
5

16
6

20
4

29
11

29
13

43
2 1

47
24

30
11

30
11

37
9

53
13

33 
1 1

35
1 1

36
10

25
7

22
12

31
19

4 9
10

36
25

17
1 1

44
i 432

T I M E ....................................................................
I N C E N T I V E ......................................................

27
256

4 .4 3
5 .2 3 3 1

2
1

2
3 6 4 1 1

2
1 1

8
13

1
23 1 1 1 1 9

2
1 1

1
10

1
10 10

1
6

2
10 19

1
9

4
2 1 1 1 32

W O M E N . . . . . . . ...................... 631 4 .3 2 22 2 25 27 25
15

27 39 27 56 42 29 30 33 43 33 25 28 1 9 13 13 40 15 6 12
T I M E .................................................................... 185 3 .4 7 1 1 17 16 11 21 9 26 18 10 11 5 1 10 1 1
I N C E N T I V E ...................................................... <4 <46 4 .6 7 11 2 8 11 10 16 18 18 30 24 19 19 28 42 23 25 26 19 12 12 40 15 6 12

See footnotes at end of table.
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Table 17. Occupational earnings: New York, N.Y.-N.J.1— Regular and cutting sh%ps— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O N T IN U E D

S E W IN G -M A C H IN E  O P E R A TO R S — C O N T IN U E D
B A S T E R S ......................................................................... 12 5 $ 4 .5 1 4 - 8 4 5 3 7 9 8 12 2 6 5 5 2 8 3 5 4 3 9 5 3 5

I N C E N T I V E ..................................................... 103 4 .7 3 2 - 4 2 3 3 5 7 6 12 2 4 3 5 2 8 3 5 4 2 8 5 3 5
M EN ............................................................................ 50 4 .6 8 2 - 2 2 3 1 - 3 5 8 - 3 1 2 2 - - 2 3 2 1 2 1 5

T I M E ................................................................... 7 3 .4 3 - - 2 2 - - - - 2 - - - - - - - - - - - 1 - - -
I N C E N T I V E ..................................................... 4 3 4 .8 9 2 - - - 3 1 - 3 3 8 - 3 1 2 2 - - 2 3 2 - 2 1 5

WOMEN...................................................................... 7 5 4 .4 0 2 - 6 2 2 2 7 6 3 4 2 3 4 3 - 8 3 3 1 1 8 3 2 -
I N C E N T I V E ..................................................... 60 4 .6 2 - - 4 2 - 2 5 4 3 4 2 1 2 3 - 8 3 3 1 - 8 3 2 -

B U T T O N  S E W IN G .............................. ......................... 14 4 .5 2 - - - - 2 - - 2 2 - - 1 - - 2 - 2 1 - - 1 1 - -
B U T TO N H O L E  M A K IN G ............................................ 18 4 .2 1 - - 2 2 - 1 2 2 2 - - 1 - - - - - 2 - - 2 2 - -

T I M E .................................................................... 11 3 .7 2 - - 2 2 - - 2 2 1
I N C E N T I V E ..................................................... 7 4 .9 7 - - - - - 1 - - 1 - - 1 - - - - - 2 - - 2 - - -

WOMEN....................................................................... 13 3 .9 5 - - 2 2 - 1 2 - 2 - - - - - - - - 2 - - 2 - - -
T I M E ................................................................... 7 2 .9 9 - - 2 2 - - 2 - 1 - - - - - - - - - - - - - - -

C O L L A R  P R E P A R IN G , E X C E P T  P IE C IN G
OR P A D D IN G .............................................................. 44 3 .9 9 5 - 1 5 4 2 2 2 4 5 - - 2 - 2 1 - 2 - 2 - 2 1 2

I N C E N T I V E ..................................................... 2 8 4 .3 5 5 - 1 5 - - - - - 3 - - 2 - 2 1 - 2 - 2 - 2 1 2
WOMEN....................................................................... 32 3 .3 2 5 - 1 4 4 2 2 2 4 4 - - 2 - - - - 2 - - - - - -

C O L L A R  S E T T I N G ..................................................... 20 5 .6 6 1 - - - - - - - - 1 - 2 - - 1 2 1 - 1 5 - - 2 4
1 2 5 2 4

WOMEN...................................................................... 7 4*. 3 5 1 - _ - - - - - 1 - 2 - - 1 1 - 1 - -

F A C IN G  T A C K IN G ..................................................... 10 4 .7 8 - - - - 2 - - - 1 - - - - - 2 1 - 1 - 1 2 - - -
F E L L  BODY L I N I N G ,  B O TTO M  AND

S I D E ............................................................................... 71 4 .6 8 - - - 4 - 6 2 4 7 5 5 2 3 5 1 2 3 - 8 3 7 - - 4
J O I N  S H O U L D E R , C L O T H ................................... 23 4 .5 3 - - 2 - - - 3 2 4 - - - - 3 - 3 - 1 1 1 - 2 - 1

I N C E N T I V E ..................................................... 15 5 .0 0 - - - - - - 3 2 - - - - - 1 - 3 - 1 1 1 - 2 - 1
H E N ............................................................................ 10 4 .7  4 - - - - - - 3 2 - - - - - 2 - - - - - - - 2 - 1

I N C E N T I V E ..................................................... 8 4 .7 5 - - - - - - 3 2 2 - 1
WOMEN...................................................................... 13 4 .3 6 - - 2 - - - - - 4 - - - - 1 - 3 - 1 1 1 - - - -

I N C E N T I V E ..................................................... 7 5 .2 9 - - - - - - - - - - - - - 1 - 3 - 1 1 1 - - - -
J O I N  S ID E  S EA M S .................................................. 40 4 .3 3 - - 5 2 4 3 - - - 4 1 5 1 3 4 - - 1 - - - 5 - 2

I N C E N T I V E ..................................................... 2 1 5 .0 6 - - 1 - - 1 - - - 4 1 3 1 3 - - - - - - - 5 - 2
10 6 .0 8 1 2 1 l) 2

WOMEN....................................................................... 30 3.* 74 - - 5 2 4 3 - - - 3 1 3 1 3 4 - - - - 1 -

J O IN  U N D E R C O L L A R , J O IN  S LE E V E
L I N I N G ,  OR P IE C E  P O C K E T S .................... 20 4 .7 6 - - - - 1 - - 2 1 - 1 3 2 2 1 1 1 - - 3 - 2 - -

I N C E N T I V E ..................................................... 19 4 .7 3 - - - - 1 - - 2 1 - 1 3 2 2 1 1 - - - 3 - 2 - -
WOMEN:

I N C E N T I V E ..................................................... 15 4 .4 6 - - - - 1 - - 2 1 - 1 3 2 - 1 1 - - - 3 - - - -
L I N I N G  M AKER , B O D I......................................... 35 5. 34 1 - - - - 2 - - 2 5 - 1 - 2 - 2 4 - 1 2 6 3 2 2

I N C E N T I V E ..................................................... 33 5 .4 8 - - - - - 2 - - 2 4 - 1 - 2 - 2 4 - 1 2 6 3 2 2
H E N ............................................................................ 16 5 .0  5 - - - - - 2 - - 2 2 - - - - - 2 2 - 1 - 2 1 2 -

I N C E N T I V E ..................................................... 15 5 .1 3 - - - - - 2 - - 2 1 - - - - - 2 2 - 1 - 2 1 2 -
WOMEN....................................................................... 19 5 . 58 1 - - - - - - - - 3 - 1 - 2 - - 2 - - 2 4 2 - 2

I N C E N T I V E ..................................................... 18 5 .7 6 " " - - 3 - 1 - 2 - 2 2 4 2 " 2

See footnotes at end of table.
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Table 17. Occupational earnings: New York, N.Y.-N.J.1-Regular and cutting shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O N T IN U E D

S E W IN G -H A C H IN E  O P E R A TO R S 13— C O N T IN U E D
PAD C O LL A R  AND L A P E L S ................................. 1 1 $ 4 .7 6 1 - - - - - - - 2 2 - - 1 - - - 2 - - - 2 - 1 -

I N C E N T I V E ..................................................... 9 4 .9 8 1 - - - - - - - - 2 - - 1 - - - 2 - - - 2 - 1 -
P O C K E T  S E T T IN G  AND T A C K I N G .................. 89 4 .5 4 - - 4 3 2 1 - - 8 8 13 6 2 1 1 6 2 7 1 - 5 6 2 - 2

I N C E N T I V E ..................................................... 77 4 .7 1 - - 2 1 2 1 - - 6 4 13 4 2 1 1 6 2 7 1 - 5 6 2 - 2
H E N ............................................................................. 26 4 .6 3 - - - 1 - 1 - - 4 2 6 2 - 2 - - 3 - - 1 1 1 - 2

I N C E N T I V E ..................................................... 24 4 .7 1 - - - 1 - 1 - - 2 2 6 2 - 2 - _ 3 - - 1 1 1 - 2
N O H E N ....................................................................... 63 4 .5 1 - - 4 2 2 - - - 4 6 7 4 2 9 6 2 4 1 - 4 c 1 - -

I N C E N T I V E ...................................................... 53 4 .7 1 - - 2 - 2 - - - 4 2 7 2 2 9 6 2 4 1 - 4 5 1 - -
SEW D A R T S , C L O T H ................................................ 2 1 4 .7 0 - - - 1 - - 2 1 1 1 2 - 3 1 1 2 - 1 2 - 1 - 2 -

N C H E N ....................................................................... 15 4 .9 8 - - - - - - - 1 1 1 2 - 1 1 1 2 - 1 1 - 1 - 2 -
e f l i  t i d v 5 .6  5 2 3 2 5 2

I N C E N T I V E ..................................................... 13 5*4 9 - _ - - - - - - - 2 - 2 - - 1 - 3 - - - 3 - 2
H E N ............................................................................. 13 5 .8 0 - - - - - - - - - 2 - 2 - - - - - - 2 - - 5 - 2

I N C E N T I V E ...................................................... 9 5 .6 3 2 - 2 3 - 2
S I  t I l f  S L E E V E ........................................................ 34 5 . 22 3 - - - - - - 3 4 1 2 1 2 - 4 - 3 2 - - 2 - 1 6

I N C E N T I V E ...................................................... 29 5 .4 5 3 - - - - - - 1 2 1 2 1 2 - 3 - 3 2 - - 2 - 1 6
H E N ............................................................................. 13 5 .9 9 - - - - - - - 1 2 - 1 - - - 1 - 2 - - - 1 - 1 4

I N C E N T I V E ..................................................... 10 6 .5 6 - - - - - - - 1 - - 1 - - - - - 2 - - - 1 - 1 4
N C H E N ....................................................................... 2 1 4 .7 4 3 - - - - - - 2 2 1 1 1 2 - 3 - 1 2 - - 1 - - 2

S L E E V E  B A K IN G , C L O T H .................................... 27 4 .9 3 - - - - - - 7 2 - - - 3 2 2 3 2 - - - - - 2 - 4
N O H E N ....................................................................... 22 5 .2 9 - - - - - - 4 - - - - 3 2 2 3 2 - - - - - 2 - 4

TA P E  A R H H O L E S ......................................................... 30 3 .5 8 7 - 1 1 - 2 1 - 3 3 7 - 2 1 - - - - 2 - - - - -
I N C E N T I V E ...................................................... 14 3 .7 4 3 - 1 1 - - 1 - 1 1 1 - 2 1 - - - - 2 - - - -

NO H EN ....................................................................... 27 3 .6 0 7 - - 1 - 2 1 - 2 3 6 - 2 1 - - - - 2 - - - - -

S H A P E R S ? ............................................................................. 28 5 .2 3 - - - - - - 2 - ■a - - - 3 2 - - 5 3 - 6 - 1 3 -
20 5 .2 8 3 _ 3 2 _ _ 3 3 2 _ 1 3

t i t t h d c  I T T  i c n n i r n ^ 5 .0 5 1 5 q 5 2 q 2 2 2
20 1 1 3 2 5 2 q 2

TH R E A D  T R IH H E R S  AND B A S T IN G
P U L L E R S ............................................................................. 83 3 . 52 1 1 2 - 10 4 5 8 2 1 1 7 - 8 5 5 2 - 1 2 - - - - - -

T I H E .................................................................... 36 3 .5 7 3 - - 2 2 4 4 2 9 - - 4 4 2
I N C E N T I V E ..................................................... 47 3 .  47 8 2 - 8 2 1 4 - 2 7 - 4 1 3 2 - 1 2 - - - - - -

NO H EN ........................................................................ 66 3 .4 7 1 1 2 - 8 2 3 8 - 9 7 - 5 3 3 2 - 1 2 - - - - - -
T I H E .................................................................... 20 3 .5 0 3 - - - - 2 4 - 7 - - 2 2
I N C E N T I V E ...................................................... 46 3 . 46 8 2 - 8 2 1 4 - 2 7 - 3 1 3 2 - 1 2 - - - - - -

U N D E R P R E S S E R S i........................................................... 126 4 .8 0 4 - 4 6 2 4 - 8 3 4 7 7 10 4 10 5 9 5 4 5 4 6 8 7
T I H E .................................................................... 8 3 .6 0 2 - - - - - - 2 - - 3 - - - 1 - - - - - - - - -

I N C E N T I V E ...................................................... 118 4 .8 8 2 - 4 6 2 4 6 3 4 4 7 10 4 9 5 9 5 4 5 4 6 8 7

See footnotes at end of table.
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Table 17. Occupational earnings: New York, N.Y.-N.J.1-Regular and cutting shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Occupation and sex
Number

of
workers

Average
hourly

earnings1 2

2.30
and

under
2.40

S E L E C T E E  P R O D U C TIO N  O C C U P A T IO N S --
C O N T IN U E D

TB O U S E R  F A B R IC A T IO N

IN S P E C T O R S , F I N A L .................................................. 9 $5 . 13 -
I N C E N T I V E ..................................................... 7 5 .5 1 -

P R E S S E R S , F I N I S H 4 5 6. .................................................. 19 5 .7 1 -

I N C E N T I V E ..................................................... 18 5 . 88
S E W IN G -H A C H IN E  O P E R A TO R S 1.3.......................... 281 4 .7 4 7

T I N E ................................................................... 26 3 .3 6 4
I N C E N T I V E ..................................................... 2 5 5 4 .8 8 3

H E N ? ......................................................................... 7 3 4 .9 9 -

W CHEN....................................................................... 2 0 8 4 .6 5 7
T I N E ................................................................... 23 3 .2 9 4
I N C E N T I V E ..................................................... 185 4 .8 2 3

A T T A C H  F I T ................................................................ 21 4 .7 6 -

N O H E N ...................................................................... 16 4 .6 6 -
A T T A C H  W A IS T B A N D ............................................... 8 4 .9 6
A T T A C H  Z IP P E R S ..................................................... 6 5 .0 2 -
B A R T A C K IN G ................................................................ 9 5 .  18 -
J O IN  S E A H S ................................................................ 32 5 .0 2 -

T N C E N T T  V V ..................... .. ............................ 27 5 .2 8
H E N ........................................................................... 11 4 .5 7 -

I N C E N T I V E ..................................................... 8 4 .8 1 -
WOHEN...................................................................... 21 5 .2 5 -

I N C E N T I V E ..................................................... 19 5 .4 8
HAKE P O C K E TS ........................................................... 6 3 4 .7 7 1

H E N ............................................................................ 27 5 .1 3 -

WOMEN...................................................................... 41 4 .5 3 1
P IE C IN G  F L Y S ........................................................... 15 5 .2 2

h e n ............................................................................ 7 5 . 45
WOHEN...................................................................... 8 5 .0 3

S E R G IN G ......................................................................... 12 4 .4 2 -

SEW ON W A IS TB A N D  L I N I N G ........................... 20 4 .6 8 -

S T I T C H  F O C K E T S ..................................................... 17 4 .4 5 4
I N C E N T I V E ..................................................... 13 5 .  11 -

TH R EA D  T R IH H E R S  AND B A S TIN G
P U L L E R S 1.1......................................................................... 10 3 .6 4 -

I N C E N T I V E ..................................................... 9 3 .7 5 -

U N D E R P R E S S E R S ............................................................. 31 4 .9 4 -

I N C E N T I V E ..................................................... 2 7 5 .1 0 -
H E N ............................................................................ 29 4 .9 5 -

I N C E N T I V E ..................................................... 2 5 5 .1 3 ~

H IS C E L L A N E O U S

A D JU S T E R S  ( R E P A I R E R S ) ...................................... 12 $ 4 .2 2 -

H E N ............................................................................ 10 4 .3 6 -
J A N IT O R S ? -.1? .................................................................... 35 3 . 4 7 3
P A C K E R S ? '!7. ...................................................................... 34 4 .0 6 -

S TO C K  C L E R K S , G A R H E N TS 1.7................................ 3 9 4 .1 6 -
H E N ............................................................................ 33 4 .3 0 -

S TO C K  C L E R K S , P I E C E  G OCDS?1.7..................... 31 4 .9 5 -

WORK D IS T R IB U T O R S .................................................. 21 4 .1 0

N u m b e r o f workers receiving straight-tim e h o u rly  earnings (in  dollars) o f—

2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.40 6.80 7.20
and

2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.60 5.80 6.00 6.40 6.80 7.20 over

- -

1

- 2
2

- - - 3
1

2

-

2

-

2 4

- 2
2

- - - -

4

152
2

16(j

2 - 2 - 2 4 - - - - - - 4 4
1 1 7 6 14 10 7 6 17 17 23 10 18 18 16 13 2 0 12 16 12 11 12 5
- - 3 4 4 2 1 - 1 1 2 1 - 2 - - - - 1 - - - -
1 1 4 2 10 8 6 e 16 16 21 9 18 16 16 13 2 0 12 15 12 11 12 5
- 1 - 1 6 1 - 2 7 1 6 - 7 5 4 5 4 2 6 5 3 6 1
1 - 7 5 8 9 7 6 10 16 17 10 11 13 12 8 16 10 10 7 8 6 4
- - 3 4 2 2 1 - 1 1 2 1 - 2 - - - - - - - - -
1 - 4 1 6 7 6 6 9 15 15 9 11 11 12 8 16 10 10 7 8 6 4
- - 1 - 1 - 3 1 1 1 2 - 1 - 3 1 - - 2 1 - 3 -
- - 1 - - - 3 1 - 1 2 - - - 3 1 - - 2 1 - 1 -

2 1 3 - - - 2 - - - - -
- - - 2 - - - - 1 2 1 -
- - 2 - - - - 1 2 - - 2 - 2 -
- - - - 3 1 - - - 5 2 - 5 - 5 2 - 2 3 - - - 4

_ _ _ _ 2 _ _ _ _
5 2

1 _
5
4 _

5
1

2
2

~ 2 2
1

“ ~ “ 4

■ _ ~
1 1 _ _ ~

5
1
1

4
1

“ 1
4

2 ~
2 2 _ _ _ 4

5 1 - 1 - 4 - - 2 2 - - - 4
- - - 1 2 2 1 4 9 1 8 2 7 5 3 3 5 2 3 3 1 4 1
- - - 1 1 1 - 1 5 1 2 - 1 - 2 - - - 3 3 1 4 1
- - - - 1 1 1 3 4 - 6 2 6 5 1 3 5 2 - - - - -

1 1 1 “ 1 1 1 6 - 3 “ -

1 1 : 1 : 1 1 2 : 1 - - -

- - - - - 3 1 - 2 2 2 - 1 - 3 _ 2 2 - 2 _ -
- - - 1 - - - - - 3 - - 2 - - - 1 2 2 - 2 - -

" " - 1 - " " - - 3 - ~ 2 ~ - 1 2 2 - 2 ~ ~

_ _ 3 _ _ 2 - 1 1 - - - 2 1
- - 2 - - 2 - 1 1 - - - 2 1
- - - - - 1 1 3 - 5 1 - 8 1 2 - 2 - - 1 4 1 1
- - - - - 1 - 2 - 3 1 - 8 1 2 - 2 - - 1 4 1 1
- - - - - 1 1 3 - 5 1 - 6 1 2 - 2 - - 1 4 1 1

1 2 3 1 6 1 2 2 1 4 1 1

-

1 3

“ 2
2
2 2

2

4 12 4

4
4
2

- 2
2

2
: : :

2
2

- ~ -

- 2 - 4 - - 2 2 3 - - 20 - - - - - - - 1 - - -
- - 2 4 1 - 2 2 4 - - 6 18
~ - 2 2 1 - ~ 2 2 - - 6 18

12
2: : 3 2 : 3 2 c : : : - : : - 2 1 : : : : 2

1 T h e  N e w  Y o rk  Standard Metropolitan Statistical Area consists of B ron x , Kings, N e w  Y o rk , Putnam , Queens, R ich ­
m o n d , R o ckla nd, and Westchester Counties, N .Y . ;  and Bergen C o u n ty , N .J .

2 Excludes p re m ium  pay for overtim e and for w o rk on weekends, holidays, and late shifts. These surveys, based on a 
representative sample o f establishments, are designed to measure the level of occupational earnings at a particular tim e. Th u s, 
com parisons made w ith  previous studies m ay not reflect expected wage m ovem ents because of change in the sample com posi­
t ion , and shifts in e m p lo ym e n t among establishments w ith different pay levels. Such shifts, fo r exam ple, could decrease an 
occupational average, even though most establishments increased wages between periods being com pared. A p p ro xim a te ly  64 
percent o f the p ro d u c tio n  workers covered b y  the survey are incentive-rated.

3 W orkers were distributed as follows: 46 at $7 .2 0  to  $7.60; 21 at $7 .6 0  to  $ 8 ; 83 at $ 8  to  $ 8 .4 0 ; 21 at $ 8 .4 0  to $ 8 .8 0 ; 
13 at $ 8 .8 0  to  $ 9 .2 0 ; 2 0  at $ 9 .2 0  to  $9 .6 0 ; and 37 at $ 9 .60 and over.

4 A ll  or v irtu a lly  all workers are men.
5 W orkers were distributed as follows: 5 at $ 7 .20 to $7.60; 1 at $7 .6 0  to  $8 ; 5 at $ 8  to  $ 8 .4 0 ; 2 at $ 8 .4 0  to  $ 8 .8 0 ; 1 at 

$ 8 .8 0  to  $ 9 .2 0 ; 6  at $ 9 .2 0  to  $ 9 .6 0 ; and 14 at $9 .6 0  and over.
6 W orkers were distributed as follows: 2 at $7 .2 0  to  $7 .6 0 ; 2 at $ 8  to  $ 8 .4 0 ; and 8  at $9 .6 0  and over.

7 W orkers were distributed as fo llow s: 8 at $ 7 .2 0  to $ 7 .6 0 ; 5 at $ 7 .6 0  to  $ 8 ; 51 at $8 to $ 8 .4 0 ; 10 at $ 8 .40 to $8 .8 0 ; 
10 at $ 8 .8 0  to  $ 9 .2 0 ; and 9 at $9 .6 0  and over.

8 W orkers were distributed as fo llow s: 1 at $7 .2 0  to $ 7 .6 0 ; 4 at $8 to  $ 8 .4 0 ; 4 at $ 9 .2 0  to  $9.6 0 ; and 2 at $ 9 .60 and
over.

9 A ll or v irtua lly  all workers are incentive-rated.
10 W orkers were at $8 to  $ 8 .40.
11 A ll  or v irtu a lly  all workers are w om en.
12 W orkers were distributed as fo llow s: 2 at $ 8 .4 0  to  $ 8 .8 0  and 2 at $ 9 .2 0  to $9.60.
13 Includes data fo r w orkers in classifications in addition to those shown separately.
14 W orkers were distributed as fo llow s: 8 at $ 7 .2 0  to  $ 7 .6 0 ; 7 at $ 7 .6 0  to $ 8; 6 at $8 to $ 8 .4 0 ; 4 at $ 8 .4 0  to $ 8 .8 0 ; 2 at 

$8 .8 0  to $ 9 .2 0 ; 3 at $ 9 .2 0  to  $ 9 .6 0 ; and 2 at $ 9 .6 0  and over.
15 W orkers were at $ 8 .4 0  to  $8 .8 0 .
16 W orkers were distributed as fo llow s: 2 at $ 7 .2 0  to $ 7 .6 0  and 2 at $7 .6 0  to  $8.
17 A ll or v irtua lly  all w orkers are tim e-rated.
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Table 18. Occupational earnings: New York, N.Y.-N.J.1— Contract shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

A L L  P R O D U C T IO N  W O R K E R S . . . . . ..................... 3 ,7 7 7 $ 9 .3 0 298 95 129 163 115 283 205 2 0 7 196 158 250 176 141 182 197 198 1 2 1 125 146 9 6 161 100 57 133
H E N ....................................... .. ................................... 1 ,5 6 3 9 .9 7 97 6 2 1 31 13 67 99 52 69 99 87 70 64 76 86 119 79 89 98 63 115 7 2 42 104
H O R EN ....................................................................... 2 ,2 1 4 3 .8 2 2 0 1 39 103 132 10 2 216 161 155 127 109 163 106 77 106 61 79 42 36 48 33 46 28 15 29

S E L E C T E E  P R O D U C T IO N  O C C U P A T IO N S

C O A T F A B F .IC A I.IQ iL

B A S T E S ,  H A N D .............................................................. 50 9 .9 8 _ - 1 - 2 - 5 6 6 3 - 3 - - 3 12 - 2 2 2 1 - - 2
I N C E N T I V E ...................................................... 28 9 .8 3 - - - - - - 3 9 - - - 3 - - 2 1C - 2 - 2 - - - 2

R E N ............................................................................. 22 9 .9 9 - - 1 - - - - 2 - - - 3 - - 2 7 - 2 2 2 1 - - -
I N C E N T I V E ..................................................... 18 9 .9 1 - - - - - - - 2 - - - 3 - - 2 7 - 2 - 2 - - - -

O H E N ........................................................................ 28 9 .1 1 - - - - 2 - 5 9 6 3 - - - - 1 5 - - - - - - - 2
I N C E N T I V E ...................................................... 10 9 .6 9 - - - - - - 3 2 - - - - - - - 3 - - - - - - - 32

B U T . J N  SEV ER S ,. H A N D l.......................................... 36 3 . 5 0 3 3 - 7 2 9 2 7 4 - 1 2 - - 1 “ “ ~ ■ “ ■
T I R E . . . . . . . . . . . . . . . . . . . . . . . .
I N C E N T I V E ...................................................... 27 3 * 6 5 l 2 - - 7 - - 9 2 9 4 - 1 2 - - - 1 - - - - - -

B U T T O N H O L E  R A K E R S , H A N D :
T I H E . . . . V ...................................................... 6 3 .6 6 - - - - 1 3

C O L L A R  S I T T E R S ,  H A N D .......................................... 10 9 .5 9 - - - - - - - 1 - 3 - - 2 1 - 1 1 - - - 1 - - -
T t t r P B T T V T 7 9 . 58 3 2 1 1

H E N ............................................................................. 9 9 * 9 5 _ _ _ - _ - - 1 - 3 - - 2 1 - 1 - - - 1 - - -
T l i r V U T T W g 7 2

F I N I S H E R S ,  H A ND ?'.5................................................... 297 3*61 17 10 8 18 25 19 29 23 37 18 27 19 16 16 7 3 6 4 - - - - -
F I T T E R S § ........................................................................................ 39 6 .8 2 - - - - - - - - - - - - - - - 2 - 1 0 - - 7 3 3 714

2 n n 3 2
T V rV W T V V 2 « 7 19 3 3 1 2

IN S P E C T O R S , F I N A L .......................................................... 85 3 .8 1 7 _ 3 9 9 6 19 7 - - 3 5 4 5 1 2 - - 2 - - - 4
T I R E .............................................................................. 42 3 . 62 1 - 3 - 5 6 8 9 - - 3 3 - 2 7
IN C E N T IV E ................................................................. 93 3 .9 9 6 - - 9 9 - 6 3 - - - 2 4 3 5 - - 2 - - - - - 4

R F N ............................................................................................ 33 9 .6 5 - - 2 - 1 - 2 2 - - 1 5 2 2 1 2 3 4
T I R E .................................................................................. 20 9 .1 1 - - 2 - 1 - 2 2 - - 1 3 - 2 7
T U r P V T T T P 2 2 5 t)

H O R E N ...................................................................................... 52 3 ^ 2 7 7 _ 1 9 8 6 1 2 5 - - 2 2 3 - - 2 - - - - -

T I R E .................................................................................. 22 3 .1 7 1 - 1 - 9 6 6 2 - - 2
IN C E N T IV E ..................................................... 30 3 . 35 6 - - 9 9 - 6 3 - - - - 2 3 - - - 2 - - - - - -

P A IR E R S  AND  T U R N E R S .................................................... 36 9 .2 1 - - - 1 - 9 7 - 8 - - 4 - 2 2 - - 2 2 1 - 3 - -
T I R E .................................................................... 16 9 .0 5 - - - - - 9 5 - - - - 1 - - 2 - - 2 2 - - - - -
I N C E N T IV E ...................................................... 2 0 9 .3 3 - - - 1 - - 2 - 8 - - 3 - 2 - - - - - 1 - 3 - -

5 . 33 2 2 2 2 2 3
T IR E ............................................................................... 7 5 * 1 8 - - - - - - - - - - - 1 - 2 - - 2 2 - - - -
IN C E N T IV E ...................................................... 6 5 . 51 - - - - - - - - - - - 1 - 2 - - - - - - - 3 - -

H O R E N ........................................................................ 23 3 .5 7 - - - 1 - 9 7 - 8 - - 2 - - - - - - - 1 - - - -
T I R E ..................................................................... 9 3 .  18 - - - - - 9 5
IN C E N T IV E .............................................................. 19 3 .8 2 - - - 1 - - 2 - 8 - - 2 - - - - - - - 1 - - - -

P R E S S E R S , F I N I S H ,  H A N D ......................................... 63 5 . 13 - - 2 - - - 9 - 9 - 4 - 7 3 - 7 4 9 5 2 7 - - 5
T u r v i v v  TUP 5 3 7 n g 5 2 g 85

H E N ........................................................................................ 59 5 .2 9 _ _ _ _ _ _ 2 - 9 - 4 - 7 3 - 7 4 9 5 2 7 - - 5
T v r v i i n t T W 5 3 7 n g 5 2 g 5D . O J

See footnotes at end of table.
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Table 18. Occupational earnings: New York, N.Y.-N.J.1—  Contract shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A TIO N S  —
C O N T IN U E D

C Q * T  F A B R IC A T IO N — C O N T IN U E D

P R E S S E R S , F I N I S H ,  M A C H IN E ® ....................... 24 4 $ 5 .0 5 - 2 _ 5 - 16 7 10 12 3 9 9 12 1 1 5 18 1 1 20 19 23 28 13 2 9
T I R E ................................................................... 77 3 .9 2 - 2 - 4 - 16 6 10 4 - 2 7 5 5 - 9 3 2 - - 2 - - -
I N C E N T I V E ..................................................... 16 7 5 .5 7 - - - 1 - - 1 - 8 3 7 2 7 6 5 9 8 18 19 23 26 13 2 9

S E W IN G -M A C H IN E  OPER ATOR S*?.......................... 1 , 4 8 7 4 .6 1 65 13 22 55 29 117 47 63 47 65 108 7 3 50 91 6 9 10 2 69 47 75 31 83 64 26 76
T I M E .................................................................... 40 7 3 .7 5 2 1 3 14 30 16 74 22 29 19 14 48 22 1 1 16 3 2 1 16 3 7 2 8 7 - 1
I N C E N T I V E ..................................................... 1 ,0 8 0 4 .9 3 44 10 8 25 13 4 3 2 5 3 4 28 51 60 51 39 75 66 81 53 44 68 29 75 57 26 75

H E N ............................................................................ 576 5 .2 5 8 2 4 13 3 20 1 1 17 10 24 35 20 18 27 28 43 47 26 43 8 52 44 18 55
T I M E ................................................................... 148 4 .4 3 3 - - 5 1 13 6 8 7 5 20 1 1 8 6 2 1 1 16 3 5 2 8 7 - 1
I N C E N T I V E ............................................ 428 5 .5 4 5 2 4 8 2 7 5 9 3 19 15 9 10 2 1 26 32 31 23 38 6 44 37 18 l 0 5tt

WOMEN....................................................................... 911 4 .2 1 57 1 1 18 42 26 97 36 46 37 41 73 53 32 64 41 59 22 2 1 32 23 31 20 8 2 1
T I M E ........................ .......................................... 259 3 .3 7 18 3 14 25 15 61 16 2 1 12 9 28 1 1 3 10 1 10 - - 2 - - - - -
I N C E N T I V E ..................................................... 652 4 .5 4 39 8 4 17 1 1 36 20 25 25 32 45 42 29 54 40 49 22 2 1 30 23 31 20 8 2 1

B A S T E R S ......................................................................... 179 4 .9 9 4 - 2 1 1 9 4 3 1 1 3 17 4 9 1 1 13 17 9 3 14 6 15 5 5 13
T I M E .................................................................... 20 3 .9 8 - - - - 1 4 4 - 4 - - - 2 - - - 2 - - - 3 - - -
I N C E N T I V E ..................................................... 159 5 . 12 4 - 2 1 - 5 - 3 7 3 17 4 7 1 1 13 17 7 3 14 6 12 5 5 13

M EN............................................................................. 95 5 .2 4 2 - 2 1 - 2 4 2 4 1 5 - 4 6 10 7 7 3 9 - 7 3 4 12
T I M E ................................................................... 17 4 .1 5 - - - - - 2 4 - 4 - - - 2 - - - 2 - - - 3 - - -
I N C E N T I V E ..................................................... 78 5 .4 8 2 - 2 1 - - - 2 - 1 5 - 2 6 10 7 5 3 9 - 4 3 4 12

WOMEN...................................................................... 8 4 4 .7 1 2 - - - 1 7 - 1 7 2 12 4 5 5 3 1C 2 - 5 6 8 2 1 1
B U T T O N  S EW IN G ........................................................ 2 9 4 .1 1 - - - 3 - 2 2 2 - 4 3 3 3 2 - 3 - - 2 - - - - -

T I R E ................................................................... 13 3 .6 0 - - - 3 - 2 - 2 - 2 2 - - 2 - - - - - - - - - -
I N C E N T I V E ..................................................... 16 4 .5 2 - - - - - - 2 - - 2 1 3 3 - - 3 - - 2 - - - - -

WC M EN...................................................................... 24 4 .1 0 - - - 3 - 2 2 - - 4 3 3 - 2 - 3 - - 2 - - - - -
T I M E .................................................................... 1 1 3 .6 2 - - - 3 - 2 - - - 2 2 - - 2 - - - - - - - - - -
I N C E N T I V E .................................. .................. 13 4 .5 0 - - - - - - 2 - - 2 1 3 - - - 3 - - 2 - - - - -

B U T TO N B O L E  M AK IN G ............... ............................ 34 5 .7 5 1 - - 2 - 2 2 2 - - - - 6 - - - 1 2 - - 2 8 - 6
T I M E ................................................................... 16 4 .1 1 1 - - 2 - - 2 2 - - - - 6 - - - 1 - - - 2 - - -
I N C E N T I V E ..................................................... 18 7 .2 0 - - - - - 2 - - - - - - - - - - - 2 - - - 8 - 6

M EN............................................................................ 23 6 .9 2 - - - - - - - - - - - - 4 - - - 1 2 - - 2 8 - 6
T I M E . . . , ........................................................ 7 5 .0 8 - - - - - - - - - - - - 4 - - - 1 - - - 2 - - -

I N C E N T I V E ..................................................... 16 7 .7 3 2 8 - 6
WOMEN....................................................................... 11 3. 29 1 - - 2 - 2 2 2 - - - - 2 - - - - - - - - - - -

3 .3 5 2 2 2 2
C O LL A R  P R E P A R IN G , E X C E P T  P IE C IN G

OR P A D D IN G .............................................................. 29 4 .0 4 5 2 2 - - - - - 2 1 5 5 - - 2 1 - - - - - 2 2 -
T I R E ................................................................... 6 3 .6 0 2 1 2 - - - - 1 - - - - - - - -
I N C E N T I V E ..................................................... 23 4 .1 5 3 2 2 - - - - - 2 - 3 5 - - 2 - - - - - - 2 2 -

M EN....................................................................................... 15 4 .1 7 2 2 2 - - - - - 2 1 - 1 - - - 1 - - - - - 2 2 -
I N C E N T I V E ............................................................. 11 4 .4 5 - 2 2 - - - - - 2 - - 1 - - - - - - - - - 2 2 -

3 .8 9 3 5 n 2
T V rv tfiPT vv

C O L L A R  S E T T I N G ............................................................
12
34 4 ^ 5 7 - - - 1 - - - 4 - - 4 9 - - 3 6 2 - 2 3 - - - -

T I M E .  ......................................................................... 7 4 .0 0 - - - - - - - 2 - - 4 - - - - 1 - - - - - - - -
I N C E N T I V E ......................................................... 2 7 4 .7 2 - - - 1 - - - 2 - - - 9 - - 3 5 2 - 2 3 - - - -

R E N ....................................................................................... 13 4 .6 1 - - - - - - - 2 - - - 3 - - 3 3 2 - - - - - - -

I N C E N T I V E ......................................~................... 12 4 .5 8 - - - - - - - 2 - - - 3 - - 3 2 2 - - - - - - -
WOMEN...................................................................... 21 4 .5 5 - - - 1 - - - 2 - - 4 6 - - - 3 - - 2 3 - - - -

I N C E N T I V E ............................................................. 15 4 .8 3 “ - 1 ~ ~ - * _ 6 - “ 3 - 2 3 ~ -

See footnotes at end of table.
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Table 18. Occupational earnings: New York, N.Y.-N.J.1-Contract shops— Continued

See footnotes at end of table.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 18. Occupational earnings: New York, N.Y.-N.J.’-Contract shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T F D  P R O D U C TIO N  O C C U P A TIO N S —
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O N T IN U E D

S E W IN G -M A C H IN E  O P E R A TO R S — C O N TIN U E D
SEW D A R T S , C L O T H ............................................... 34 $ 4 .6 4 - - - - - 12 - - 2 - - 4 3 2 - - - - 5 - - - - 6

I N C E N T I V E ..................................................... 30 4. 86 - - - - - 8 - - 2 - - 4 3 2 - - - - 5 - - _ - 6
WOMEN....................................................................... 28 4 .8 5 - - - - - 8 - - 2 - - 3 3 2 - - - - 4 - _ - _ 6

d VD TPTIfil? 'P1D1? 27 5. 50 1
T s r p i i » m r p 20 

2 4
5 .7 4

2 4

5 . 56
2 4 1

m r p v T T V i ?  , 17 5 . 87
2 £ 1

SEW I N  S L E E V E ........................................................ 59 5*26 _ - - 4 2 2 2 _ _ 2 7 1 _ 5 2

2

2 1 2 7 2
2
5 2 4

1
7

I N C E N T I V E ..................................................... 51 5. 49 - - - 4 2 2 - - - 2 1 1 - 5 2 2 1 2 7 2 5 2 4 7
H E N ............................................................................ 45 5 .4 2 - - - 2 2 2 - - - - 5 - - 5 2 - 1 2 7 2 5 2 4 4

I N C E N T I V E ..................................................... 41 5 .5 6 - - - 2 2 2 - - - - 1 - - 5 2 - 1 2 7 2 5 2 4 4
WOMEN....................................................................... 14 4 .7 6 - - - 2 - - 2 - - 2 2 1 - - - 2 - - - - - - - 3

I N C E N T I V E ..................................................... 10 5 .2 3 - - - 2 - - - - - 2 - 1 - - - 2 - - - - _ - - 3
S L E E V E  B A K IN G , C L O T H ................................... 63 4 .3 3 - - 2 3 - 8 3 1 6 6 2 2 - 10 3 6 5 - - - 2 2 - 2

T T M P ........................................................ .. 7 3. 27 2 2 2
I N C E N T I V E ..................................................... 56 4 .4 6 _ _ 3 _ 6 3 1 6 4 1 2 _ 10 3 6 5 _ _ _ 2 2 _ 2

M EN ............................................................................ 13 5 .2 8 - - - - - 2 - - - - - 1 - - 1 5 - - - - 2 - - 2
WOMEN...................................................................... 50 4 .0 8 - - 2 3 - 6 3 1 6 6 2 1 - 10 2 1 5 - - - - 2 - -

T T  MU________________________, _______ 7 3 . 27 2 2 2 1
I N C E N T I V E ..................................................... 43 4 l 2 1 _ _ 3 _ 4 3 1 6 4 1 1 _ 10 2 1 5 _ _ _ _ 2 _ _

T A P E  A R M H O LE S ........................................................ 32 4 .4 7 1 - - - - 4 2 3 - 2 3 - 3 3 2 - 3 - 2 - 2 - 2
•PTMTt. ________  ̂ _ . 7 3 . 33 (j
I N C E N T I V E ..................................................... 25 4 .7 9 _ - _ 2 2 _ 2 3 _ 3 3 1 _ 3 _ 2 2 _ _ 2

M V .W ___  _ _ T ___ 10 5 .1 6
T s r u i i T T  m? g 5 .7 6 t. z.

WOMEN...................................................................... 22 4 . 16 _ _ - _ _ 3 2 3 _ 3 3 3 2 _ 3 _
2
_ _ _ _ _

I N C E N T I V E ..................................................... 17 4 .3 3 - - - - - - 2 2 - - 3 - 3 3 1 - 3 - - - - _ - -
S H A P E R S ............................................................................... 35 5 .2 1 - - - - - 4 - 1 2 - 3 - - 2 4 3 - - - 3 5 2 6 -

I N C E N T I V E ..................................................... 2 9 5 .3 6 - - - - - 3 - 1 2 - 3 - - - 2 2 - - - 3 5 2 6 -
H E N ............................................................................ 31 5 .2 5 - - - - - 3 - - 2 - 3 - - 2 4 3 - - - 3 5 - 6 -

I N C E N T I V E . . ............................................... 26 5 .3 4  - - - - - - 3 - - 2 - 3 - - - 2 2 - - - 3 5 - 6 -
17 4 .3 1 _ _ 2 2 2 3 1 5

TH R EA D  TR IM M ER S AND B A S T IN G
p n T.T.F P * ;^_________ T T . T . . .  , 1 1 0 3 .0 7 20 g 18 17 g 5 5 5 1  0 2 3

82 3 . 17 1 2 g 10 10 10 2 5 5 5 10 2 3_ T _ T T T ^ l T , T , T1tT, T T T  
U N D E R P R E S S E R S f........................................................... 12 0 4 .7 0 3 - 2 5 7 5 5 4 8 13 9

\

3 15 7 5 3 1 1 3 4 4 2 5
TTKS________________________T___ T __ 22 3 . 7 9 2 2 3 3
I N C E N T I V E ........................ ............................ 98 4 .9 1 1 - - 2 5 5 2 1 : 4 5 9 6 1 15 5 5 3 1 1 3 4 4 2 5

See footnotes at end of table.
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Table 18. Occupational earnings: New York, N.Y.-N-JJ-Contract shops— Continued
(Number and average stra:ght-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings1 2 3 4

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.60

5.60

5.80

5.80

6.00

6.00

6.40

6.40

6.80

6.80

7.20

7.20
and
over

S E L E C T F D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

TR O U S E R  F A B R IC A T IO N

IN S P E C T O R S f F I N A L S ................................................ 1 2 $ 4 .2 3 1 - - _ - 1 - 1 - 3 3 - - - - 1 - - - - 2 - - -

WOMEN....................................................................... 1 1 4 .4 1 - - - - - 1 - 1 - 3 3 - - - - 1 - - - - 2 - - -
2 9 2 3 9 9 1 3

S E W IN G -M A C H IN E  O P E R A T O R S ? ........................... 311 4 .2 8 25 4 17 6 _ 6 2 3 20 15 15 30 9 20 15 10 17 14 1 1 13 14 10 10 4 3
T I M E .................................................................... 114 3 .7 1 15 - 17 5 - 4 4 5 6 6 17 3 6 6 3 3 3 3 3 - - 3 - -
I N C E N T I V E ..................................................... 197 4 .6 1 10 4 - 1 - 2 19 15 7 9 13 6 14 9 7 14 1 1 8 10 14 1 0 7 4 3

M EN............................................................................. 1 0 1 4 .5 4 8 - 3 - - - 3 - 10 2 1 1 2 8 10 6 1 1 5 5 6 7 - 4 - -
I N C E N T I V E ..................................................... 51 4 .6 0 5 - - - - - 3 - 4 2 3 2 2 4 3 8 2 2 3 7 - 1 - -

WOMEN....................................................................... 2 1 0 4 .1 6 17 4 14 6 - 6 20 20 c 13 19 7 12 5 4 6 9 6 7 7 10 6 4 3
T I M E . . .............................................................. 64 3 .  12 12 - 14 5 - 4 4 5 2 6 9 3
I N C E N T I V E ..................................................... 146 4 .6 2 5 4 - 1 - 2 16 15 3 7 10 4 12 5 4 6 9 6 7 7 10 6 4 3

3 2 3A T T A C H  Z I P ™ K 5  •• •••••••••«•••••••
I N C E N T I V E ..................................................... 6 6 .4 0 _ - - - - - - - - - - - - - - - - 2 - 1 - 3 -

B A R T A C K IN G ................................................................. 8 3 .8  5 - 3 - 1 - - - - 1 - - - 1 - - - - - - - 2 - - -
WOMEN....................................................................... 7 3 .7 5 I ~ 3 - 1 - — - - 1 - - - - - - - - - - - 2 - - -

J O IN  S E A M S ................................................................. 34 4 .1 6 5 - - - - - 2 1 3 5 3 2 4 - - - 2 5 - 2 - - - -
I N C E N T I V E ..................................................... 22 4 .2 5 2 - - - - - 2 1 - 5 3 2 1 - - - 2 2 - 2 - - - -

H E N ............................................................................. 16 4 .6 4 1 - - - - - - - 3 - 2 - 3 - - - 2 3 - 2 - - - -
WOMEN....................................................................... 18 3 .7 3 4 - - - - - 2 1 - 5 1 2 1 - - - - 2 - - - - - -

I N C E N T I V E ..................................................... 15 4 .0 2 1 - - - - - 2 1 - 5 1 2 1 - - - - 2 - - - - - -
MAKE P O C K E T S ........................................................... 47 4 .7 4 3 1 3 - - - 3 1 - - 3 - 4 5 1 4 1 1 6 3 5 3 - -

I N C E N T I V E ..................................................... 2 6 5 .0 5 - 1 - - - - 3 1 - - - - 1 2 1 4 1 1 3 3 5 - - -
WOMEN....................................................................... 28 4 .3 4 3 1 3 - - - 3 1 - - 3 - 1 - 1 2 1 1 2 1 5 - - -

I N C E N T I V E ..................................................... 19 4 .9 7 - 1 - - - - 3 1 - - - - 1 - 1 2 1 1 2 1 5 - - -
S E R G IN G .......................................................................... 20 3 .7 8 - - 2 - - 2 2 5 3 - 2 - - - - 1 3 - - - - - - -

I N C E N T I V E ..................................... ............ 13 4 . 0 9 -■ - - - - - 2 5 - - 2 - - - - 1 3 - - - - - - -
WOMEN:

I N C E N T I V E ...................................................... 12 4 .0 9 - - - - - - 2 5 - - 1 - - - - 1 3 - - - - - - -
SEW ON W A IS TB A N D  L I N I N G ........................... 18 4 .7 5 - - 3 - - - - - - 3 - - 1 - 2 - 3 1 - 3 2 - - -

I N C E N T I V E ...................................................... 9 5 .5 4 - - - - - - - - - - - - 1 - 2 - - 1 - 3 2 - - -
H E N ............................................................................. 10 4 .3 5 - - 3 - - - - - - - - - 1 - 2 - 3 1 - - - - - -
WOMEN....................................................................... 8 5 .2 5 3 3 2 - - -

S T I T C H  P O C K E T S ..................................................... 2 1 3 .6 7 5 - - - - 2 2 1 - 2 2 1 2 2 - - - 2 - - - - - -

TH R E A D  TR IM M ER S  AND B A S T IN G *
P U L L E R S ? .......................................................................... 15 3 . 10 - 3 3 2 - - - 3 - 2 2

UNDERPRESSERS.® ............................................. .............. 24 4 . 57 3 - - - - - 2 - - - 5 - - 2 3 3 - 2 - 1 3 - - -
I N C E N T I V E ..................................................... 2 1 4 .8 9 “ - - 2 - “ 5 - ~ 2 3 3 ~ 2 - 1 3 - -

M IS C E L L A N E O U S 11

A D J U S T E R S  (R E P A IR E R S ) ....................................... 9 3 .8 4 2 - - - - 1 2 - - - 1 - - - - - 2 - 1 - - - - -
M EN ............................................................................. 6 4 .4 8 - - - - - - 2 - - - 1 - - - - - 2 - 1 - - - - -

J A N IT O R S ® .................................................................. 9 $ 3 .0 2 3 - - - - 3 - - 3 - _ _ _ _ _ _ _ _ _ _ - - - -
WORK UT<?TRTRnVOT}t?__________________ TT 52 2 . 97 1 1 10 5 3 5 g 3 3 _

M EN ........... ........................................................ 43 3 .0 2 9 6 6 3 2 9 3 3 - -
2
2

1 The New York Standard Metropolitan Statistical Area consists of Bronx, Kings, New York, Putnam, Queens, Rich­
mond, Rockland, and Westchester Counties, N .Y .; and Bergen County, N.J.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, 
comparisons made with previous studies may not reflect expected wage movements because of change in the sample composi­
tion, and shifts in employment among establishments with different pay levels. Such shifts, for example, could decrease an 
occupational average, even though most establishments increased wages between periods being compared. Approximately 63 
percent of the production workers covered by the survey are incentive-rated.

3 Workers were at $7.20 to $7.60.
4 All or virtually all workers are women.

5 All or virtually all workers are incentive-rated.
6 All or virtually all workers are men.
7 Workers were distributed as follows: 4 at $7.20 to $7.60; 2 at $7.60 to $8; 2 at $8 to $8.40; 3 at $8.40 to $8.80; 2 at 

$9.20 to $9.60; and 1 at $9.60 and over.
8 Workers were distributed as follows: 3 at $7.20 to $7.60; and 2 at $8 to $8.40.
9 Includes data for workers in classifications in addition to those shown separately.

10 Workers were distributed as follows: 29 at $7.20 to $7.60; 4 at $7.60 to $8; 4 at $8 to $8.40; 6 at $8.40 to $8.80; 2 
at $8.80 to $9.20; 5 at $9.20 to $9.60; and 4 at $9.60 and over.

11 All or virtually all workers are time-rated.
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Table 19. Occupational earnings: Philadelphia, Pa.-N.J.1—  All shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Occupation and sex
Number

of
workers

Average
hourly

earnings2

Number of workers receiving strainght-time hourly earnin gs (in dollars) of—

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.80

5.80

6.20

6.20

6.60

6.60

7.00

7.00

7.40

7.40

7.80

7.80

8.20

8.20

8.60

8.60

9.00

9.00
and
over

A L L  P R O D U C T IO N  WORKERS.................................... 7 ,3 2 3 $ 4 .4 7 147 67 192 274 209 4 09 443 4 3 3 4 12 50 8 495 4 20 354 357 326 31 2 2 6 0 3 8 0 306 551 142 11 5 76 3 9 42 2 1 33
H E N ............................................................................. 2 ,4 2 4 5 .1 7 48 10 32 45 36 72 83 70 76 94 119 128 116 105 97 125 1 0 1 165 153 441 83 73 46 28 33 15 28
WOHEN....................................................................... «* ,8 9 9 4 .1 2 99 57 1 6 0 22 9 173 337 360 3 6 3 3 3 4 41 4 376 292 2 3 8 252 22 9 18 7 159 2 1 5 153 1 1 0 5 9 42 30 1 1 9 6 5

S E L E C T E D  P R O D U C T IO N  O C C U P A TIO N S

C P T T I N 5 3

1 0 1 6 34 170 2

C U T T E R S ,  L I N I N G ............... .  . . . ............................ 68 6 .0 3 _ _ _ _ _ 1 2 1 _ _ 2 _ _ _ _ 3 _ 1 _ 57 - - _ _ _ 1 _

” ~r n f T V D C  i u t \ h i o w d c  r  t  n v a 1 70 i n '

m p v
86
78

6 39 
6 . 4 0 62 in "1

M I P K T P ^ 20 5 . 80 5
3
3 10

_
2

c n p T i p v p c 22 5*91
g

14
2 ”

C O A T F A B R IC A T IO N

B A S T E R S , H A N D S ........................................................... 98 4 .0 6 1 4 1 1 1 1 10 9 10 c 6 4 5 5 3 2 2 1 7 5 2 1 2 _ - _ 1 _

WOHEN....................................................................... 84 3 .7 6 1 4 1 1 1 1 10 9 10 5 6 4 5 1 3 2 2 - 5 3 - - 1 - - - - -
n n ’P Tnit c n m n S 15 4 .3  5 3 3 3 2

I N C E N T I V E . . . . ................... ... 14 4.’ 40 _ _ _ _ _ _ 1 _ 1 3 3 3 _ _ _ _ _ 1 2
C O L L A R  S I T T E R S ,  H A N D S ....................................... 27 4 .7 4 - 1 - - - - - 4 1 5 1 - 2 - - 3 1 3 4 1 - - 1 - - - -

17 4 . 26
F I N I S H E R S ,  HAND6. ..................................................... 2 1 9 3*. 89 7 5 4 15 10 19 21 13 15 21 12 8 19 14 8 5 4 9 7 2 1 _ _ _ _ _ _

T T M T 22 3 . 51 q q •j 3 1
I N C E N T I V E ...................................................... 197 3 ^ 9 4 7 5 3 12 10 16 17 12 12 20 10 8 15 14 8 5 4 9 7 2 1 _ _ _ _ _

F I T T E R S ........................... .. ................................................. 87 5 .4 5 - - 1 3 2 6 6 c 3 7 5 4 2 5 4 1 3 6 2 1 - 1 4 - 3 1 ?12
34 3 3

I N C E N T I V E ...................................................... 53 6 * 4 9 - _ 1 2 3 2 2 - 1 3 2 2 3 1 3 4 2 1 _ 1 4 _ 3 1 12
H E N ............................................................................. 43 7 .1 4 - - - - - 1 - 1 - 3 2 1 1 2 1 1 1 5 2 1 - 1 4 - 3 1 12

13 4 .3 6 •j 2
” ”T V rV H V T V V 30 8 .3 5

1 1 _ 1 1 0
3 . 8 0 1 3 5 £ 3 _ 3 3 3 _ 1

2
3 2 1 1 ** 1 1 1

...................................... ....................................... 21 ~
2 **

1
T V r f W V T V V 23 

20 5
it* ns 2 2

3 2 3 2 3 2 -j
T i « D « r < r n s c  v t i i t 3 *QE

12 on 34 33
3

41 10 11
7

10 2
M W  1 36

J .  0 3
4 .3 8

2 2 Zu 2 J
•j (| 5 5 £ 2 -j

o r  MTV 169 3 .7 4 7 2 12 20 22 30 3 0 36 5 U -j

P A IR E R S  AND T U R N E R S ^ .......................................... 165 3 ^ 6 6 5 6 14 11 7 11 18 12 18 15 10 2 10 5 4 4 6 5 1 1 _ _ _ _ _ -
7 7 •j 1

I N C E N T I V E . . ...................... ......................... 97 3 .9 9 1 _ 5 4 5 4 10 8 11 4 9 2 9
i

4 4 4 6 5 1 1 _ _ - _ _ _
P R E S S E R S , F I N I S H ,  H A N D .................................... 98 5 .7 9 2 - - - - 3 - 2 4 1 3 1 2 4 5 9 2 7 19 4 6 12 8 1 2 - 1

I N C E N T I V E ..................................................... 89 5 ^ 9 0 1 - - - - _ 2 4 1 3 1 2 4 5 9 2 7 14 4 6 12 8 1 2 _ 1
H E N .................. ......................................................... 81 6 .  12 - - - - - - ~ 2 2 1 3 1 2 1 3 7 - 6 19 4 6 12 8 1 2 - 1

I N C E N T I V E ..................................................... 76 6 .1 2 - - - - - - - 2 2 1 3 1 2 1 3 7 - 6 14 4 6 12 8 1 2 - 1
17 4 .2 1 2 3 2 3 2

......................................................* .............. 1

cn
CJl

See footnotes at end of table.
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Table 19. Occupational earnings: Philadelphia, Pa.-N.J.1— All shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

__________________ ______  ~ _______________  iNumber of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
workers

Average
hourly

earnings3

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.80

5.80

6.20

6.20

6.60

6.60

7.00

7.00

7.40

7.40

7.80

7.80

8.20

8.20

8.60

8.60

9.00

9.00
and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  f A B B I C A T I O V — C O N T IN U E D

P R E S S E D  S ,  F I N I S H ,  H A C H IB E i '? ..................... 366 $ 5 .9 8 2 _ 1 2 2 6 3 7 8 6 8 10 12 20 14 19 12 36 4 3 41 31 22 13 8 18 9 13
S E E IB G -H A C H IH E  O P E R A T O R S !........................... 2 ,7 6 4 4 .4 7 48 12 55 67 87 161 161 1 7 5 1 3 3 169 176 189 150 169 172 131 136 1 7 7 145 81 55 3 9 37 15 13 6 5

T I R E ........................ ............................................ 40 5 3 .6 6 30 1 23 14 14 44 39 3 6 26 27 39 25 26 19 2 0 10 7 2 2 1 - - - - - -

I E C E E T I T E ...................................................... 2 ,3 5 9 4 .6 1 18 11 32 53 7 3 117 122 1 3 9 107 142 137 164 124 150 152 121 129 175 143 80 5 5 3 9 3 7 15 13 6 5
R E E . . . .................................................................... 336 5 .1 9 - - 2 3 6 6 7 6 8 9 20 10 22 20 24 26 32 43 35 23 8 7 9 6 4 - -

T I R E ..................................................................... 59 4 .5 4 - - - 2 - 1 1 3 - 2 8 1 10 5 11 8 4 2 - 1 - - - - - - -
I E C E E T I T E ...................................................... 277 5 .3 3 - - 2 1 6 5 6 3 8 7 12 9 12 15 13 18 2 8 41 35 22 8 7 9 6 4 - -

E O H E B . ..................................................................... 2 ,4 2 8 4 .3 7 48 12 53 64 81 155 154 169 125 160 156 179 128 149 148 105 104 1 3 4 110 58 47 3 2 2 8 9 9 6 5
T I R E . .............................. * ............................... 346 3 .5 1 30 1 23 12 14 43 38 33 26 25 31 24 16 14 9 2 3 - 2
I E C E E T I T E ...................................................... 2 ,0 8 2 4 .5 2 18 11 30 52 67 112 116 1 3 6 99 135 125 155 112 135 139 10 3 101 134 108 58 47 3 2 2 8 9 9 6 5

B A S T E R S . ....................................................................... 400 4 .8 7 1 - 2 1 2 23 11 18 24 21 25 32 25 24 3 5 16 3 2 33 20 13 12 9 9 2 2 4 4
T I R E ..................................................................... 21 3 .8 5 - - - - - 3 3 1 2 2 4 4 - 1 - - - 1 - - - - - - - - -
I E C E E T I T E ...................................................... 379 4 .9 2 1 - 2 1 2 20 8 17 22 19 21 28 25 23 3 5 16 32 32 20 13 12 9 9 2 2 4 4

R E E ............................................................................. 53 5 .1 4 - - - - 2 1 2 - 1 - 4 4 3 3 2 4 7 9 4 1 - 2 2 2 - - -
I E C E E T I T E ...................................................... 49 5 .2 2 - - - - 2 1 1 - 1 - 3 3 3 3 2 4 7 8 4 1 - 2 2 2 - - -

E O R E B ...................................................... ................. 347 4 .8 3 1 - 2 1 - 22 9 18 23 21 21 28 22 21 3 3 12 25 24 16 12 12 7 7 - 2 4 4
B D T T O E  SEWING*?...................................................... 64 4 .0 8 1 1 2 2 2 8 5 3 2 5 6 6 - 4 1 6 3 3 3 1 - - - - - - -

T I R E ........................................................... .. 11 3 .5 3 - - 2 - 1 1 1 - 1 - 2 3
I E C E E T I T E ...................................................... 53 4 .2 0 1 1 - 2 1 7 4 3 1 5 4 3 - 4 1 6 3 3 3 1 - - - - - - -

B U T T O N  BO LE R A K IN G ................ ............................. 61 4 .1 9 - - 1 1 4 2 9 6 4 4 3 5 5 3 1 3 3 - 4 - 2 - 1 - - - -
T I R E ..................................................................... 19 4 .1 9 - - - - - 1 3 2 2 - 1 5 1 - - - 2 - 2 - - - - - - - -
I E C E E T I T E ...................................................... 42 4 .  19 - - 1 1 4 1 6 4 v 2 4 2 - 4 3 1 3 1 - 2 - 2 - 1 - - - -

R E E ............................................................................. 8 4 .0 1
3 .9 4
4 .2 1

1 1
1
3

1
1
8

" ' “ “ * 3 1
1
2

“ 1
1
2E C H E E ........................................................................ 53 _ - _ 1 2 6 4 4 3 5 2 1 3 - 4 _ 2 - 1 - - - -

T I R E .  ................................................................. 18 4 .1 7 - - - - - 1 3 2 2 - 1 5 - - - - 2 - 2
I E C E E T I T E ...................................................... 35 4 .2 3 - - - 1 3 1 5 4 2 4 2 - 2 2 1 2 1 - 2 - 2 - 1 - - - -

C O L L A R  P R E P A R IN G , E X C E P T  P IE C IB G
OR P A D D IE G ............................................................... 44 4 .5 0 - - - 5 2 - 3 2 5 3 3 2 1 3 2 1 1 1 3 3 - 2 2 - - - -

I E C E E T I T E ...................................................... 41 4 .5 8 - - - 4 2 - 2 2 c 3 2 2 1 3 2 1 1 1 3 3 - 2 2 - - - -
E O R E B ....................................................................... 40 4 .3 6 - - - 5 2 - 3 2 5 3 3 2 1 3 2 - 1 1 1 2 - 2 2 - - - -

I E C E E T I T E ...................................................... 37 4 .4 4 - - - 4 2 - 2 2 c 3 2 2 1 3 2 - 1 1 1 2 - 2 2 - - - -

C O L L A R  S E T T IN G S ........................... .. 87 4 .8 6 - - - 1 2 6 2 4 6 6 1 1 7 8 3 9 3 11 8 - 2 1 4 - 2 - -
R E E ............................................................................. 26 5 .4 5 - - - - 1 - - 1 1 1 - - 1 3 1 2 2 4 4 - 2 1 - - 2 - -
E O R E B .............................................................. ... 61 4 .6 1 - - - 1 1 6 2 3 5 5 1 1 6 5 2 7 1 7 4 - - - 4 - - - -

E A C IB G  T A C K IN G ...................................................... 39 4 .5 6 - - 1 - - 3 2 2 - 1 2 6 2 2 6 3 4 3 - 2 - - - - - - -
I E C E E T I T E .  .  .  . . .  ........................ ..  .  . . . 37 4 .6 2 - - 1 - - 2 2 2 - - 2 6 2 2 6 3 4 3 - 2 - - - - - - -

E G R E E ........................................................................ 36 4 .5 2 - - 1 - - 3 2 2 - 1 2 6 2 2 4 3 3 3 - 2 - - - - - - -
I E C E E T I T E ...................................................... 34 4 .5 8 - - 1 - - 2 2 2 - - 2 6 2 2 4 3 3 3 - 2 - - - - - - -

P E L L  BODY L I N I N G ,  B O T T O H  AND
s i d b ! ............................................................................. 93 4 . 16

3 .7 8
2 5 1 4 4 6 9 1C 2 11 5

1
4
2

3 12
1

11

2 4 1 2 3 3 ~ ” ~

I E C E E T I T E ...................................................... 87 4.* 19 - - 5 1 4 4 6 9 1C 2 11 4 2 3 2 4 1 2 3 - 3 - - -

See footnotes at end of table.
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Table 19. Occupational earnings: Philadelphia, Pa.-N.J.1-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Ol

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2 .30
and

under
2 .4 0

C O A T  F A B R IC A T IO N — C O N T IN U E D  

S B N IN G -H A C H IN E  O P E R A TO R S — C O N T IN U E D
J O IN  S H O U LD E R , C L O T H .................................... 42 $4 .6 4 -

I N C E N T I V E ..................................................... 39 4 .7 2 -
N O H E N ....................................................................... 39 4 .6 3 -

I N C E N T I V E ..................................................... 37 4 .6 9 -
J O I N  S ID E  S E A R S .................................................. 80 4 . 5 5 -

T I R E .................................................................... 7 3 .6 8 -
I N C E N T I V E , . ...................................... .. 73 4 . 6 3 -

MEN__________________________ ________ 8 5 .1 2
I N C E N T IV E ,.  .............................. .. 6 5 .3 6 -

N C R E N ....................................................................... 72 4 . 4 8 -
I N C E N T I V E . .  ............... , . . . . , ................... 67 4 .5 6 -

J O IN  U N D E R C O L L A R , J O IN  S L E E V E
L I N I N G ,  OR P IE C E  P O C K E T ^ 6. ............... 144 4 .2 7 1

L I N I N G  B A K E R , B O D Y .......................................... 134 4 . 3 2 2
T I R E .................................................................... 8 3 .2 1 -
I N C E N T I V E ..................................................... 126 4 .3 9 2

H E N ............................................................................ 11 5 .1 1 -
N O H E N ....................................................................... 123 4 .2  5 2

T I H E .................................................................... 8 3 .2 1 -
I N C E N T I V E .  . . . . . .  .*  . . . . . . .  .  . . .  . 115 4 .3 3 2

PAD C O L L A R  AND L A P E L  S § '« ........................... 27 4 .1 5 -
P O C K E T  S E T T IN G  AND T A C K I N G . . . . . . . 243 4 .5 9 3

T I H E .................................................................... 17 3 .7 3 -
I N C E N T I V E ........................ ............................ 226 4 . 6 5 3

R E N . ............................................ ............................ 56 5 . 3 9
T I H E .  . . . . . . . .  . . . . . .  . . . . . . . ______ 7 4 . 42
I N C E N T I V E ..................................................... 49 5 .5 2

N O H E N ..................................................................... 187 4 . 3 5 3
T I H E .................................................................... 10 3 . 2 5 -
I N C E N T I V E ..................................................... 177 4 .4 1 3

SEN D A R T S , C L O T H § ............................................. 74 4 .3 1 2
T I H E .................................................................... 1 1 3 .4 6 -
I N C E N T I V E ...................................................... 63 4 .4 6 2

SEN ED G E  T A P E ........................................................ 76 4 .7 0 -
T I H E ........................ ............................... 8 4 . 0 5 -
I N C E N T I V E ..................................................... 68 4 .7 8 -

H E N . . . . . . . . . . . ............. ............................... 14 4 .8 1 -
I N C E N T I V E ..................................................... 1 2 4 . 7 9 -

NOHEN,............................................................. .. 6 2 4 . 6 8 -
T I H E .................................................................... 6 3 . 7 7 -
I N C E N T I V E . . ............................................... 56 4 .7 7 -

Number of workers receiving straight-time hourly earnings (in dollars) of—

2.40 2.50 2 .60 2.80 3 .00 3.20 3.40 3.60 3.80 4 .00 4.20 4 .40 4 .6 0 4 .80 5.00 5 .20 5 .40 5 .80 6 .2 0 6 .6 0 7.00 7.40 7.80 8 .2 0 8.60 9.00
and

2.50 2.60 2.80 3 .00 3.20 3.40 3 .60 3 .80 4 .00 4.20 4 .40 4 .60 4 .80 4.0 0 5.20 5.40 5 .80 6 .2 0 6 .6 0 7.00 7.40 7.80 8 .2 0 8.60 9.00 over

1 1 1 1 2 4 3 5 1 3 3 2 1 5 5 3 1
- 1 1 1 - 2 4 2 - 4 1 - 3 3 2 1 5 5 3 1 - - - - - -
- 1 1 1 1 2 4 3 - 4 1 - 3 3 1 - 5 5 3 1 - - - - - -
- 1 1 1 - 2 4 2 - 4 1 - 3 3 1 - 5 5 3 1 - - - - - -
1 1 3 4 1 6 5 2 10 6 2 2 5 2 2 5 11 2 4 4 2 - - - - -
- - - 2 - 1 - - 1 2 - - 1
1 1 3 2 1 5 5 2 9 4 2 2 4 2 2 5 11 2 4 4 2 - - - - -

1 - 1 2 - 3 1 ~

1 1 3 4 1 6 5 2 10 5 2 1 3 2 2 5 8 2 3 4 2 _ _ _ - _

1 1 3 2 1 5 5 2 9 4 2 1 3 2 2 5 8 2 3 4 2 - “ - "

2 7 1 3 1 1 7 7 4 8 10 1 2 9 8 9 8 8 6 5 1 6 2 - _ _ _ _
- 2 3 6 9 7 1 5 5 2 6 1 3 8 10 1 2 9 6 10 4 1 - 2 2 - - - -
- 2 - - 1 2 2 - 1
- - 3 6 8 5 1 3 5 1 6 1 3 8 10 1 2 9 6 10 4 1 - 2 2 - - - -
- - 1 1 - 1 2 1 3 1 1 - - - - - - -
- 2 2 6 9 7 1 5 5 2 6 1 3 7 10 11 7 5 7 3 - - 2 2 - - - -
- 2 - - 1 2 2 - 1
- - 2 6 8 5 1 3 5 1 6 1 3 7 10 11 7 5 7 3 - - 2 2 - - - -
- - - 4 1 5 - 1 3 4 - 1 1 1 1 - 1 3 - 1 - - - - - -
- 4 7 3 1 5 1 4 9 10 1 3 2 1 1 6 1 1 1 8 1 4 1 3 1 3 1 6 2 3 1 2 3 - - 3 2 - -
- 1 - - 5 1 - - 4 3 - 1 - - 1 - 1
- 3 7 3 10 1 3 9 10 9 1 8 1 6 10 1 8 1 4 1 2 1 3 1 5 2 3 1 2 3 - - 3 2 - -

3 5 4 2 2 3 2 4 6 10 5 4 1 - - 3 2 - -
2 2 - 1 - - 1 - 1

3 3 2 2 1 3 2 3 6 9 5 4 1 - - 3 2 - -
- 4 7 3 1 5 1 4 9 7 8 1 7 1 4 9 1 5 1 2 9 7 6 1 8 8 2 - - - - - -
- 1 - - 5 1 - - 2 1
- 3 7 3 1 0 1 3 9 7 6 1 6 1 4 9 1 5 1 2 9 7 6 1 8 8 2 - - - - - -
1 - 1 3 3 8 10 4 3 3 4 3 10 5 3 1 2 3 - - 1 2 - 2 - -
- - 1 - - 1 7 2
1 - - 3 3 7 3 2 3 3 4 3 10 5 3 1 2 3 - - 1 2 - 2 - -
1 - - ~ 4 2 6 2 3 4 7 6 6 8 7 3 5 7 3 1 1 - “ ~ -

1 _ _ _ 4 1 5 2 1 2 7 6 5 8 6 3 5 7 3 1 - 1 _ _ - _
- - - - - - 1 - - 1 1 2 3 1 3 - - 1 1 - - - - - - -
- - - - - - 1 - - 1 1 2 2 1 2 - - • 1 1 - - - - - - -
1 - - - 4 2 5 2 3 3 6 4 3 7 4 3 5 6 2 1 - 1 - - - -
- - - - - 1 1 - 2 2
1 - - 4 1 4 2 1 1 6 4 3 7 4 3 5 6 2 1 1 - - -

See footnotes at end of table.
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Table 19. Occupational earnings: Philadelphia, Pa.-N.J.1-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
Average
hourly

2.30 2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.00 5.20 5.40 5.80 6.20 6.60 7.00 7.40 7.80 8.20 8.60 9.00

workers earnings2 under
2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 4.00 5.20 5.40 5.80 6.20 6.60 7.00 7.40 7.80 8.20 8.60 9.00

and
over

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O H T IH O E D

C O A T  F A B R IC A T IO S — C O E T IH O E D

S E W IN G -H A C H IH E  O P ER ATO R S 8 — C O H TIH O E D
SEW I H  S L E E V E 5. .................................. 104 $ 5 .2 7 - - 1 - 1 3 3 8 - 6 3 3 6 6 5 5 9 1 2 8 1 1 2 5 1 2 1 2 1

H E H ............................................................................. 36 5 .4 5 - - 1 - - 1 1 2 - - 1 - 1 1 3 2 2 c 6 6 - 3 1 - - - -
WOMEN........................................................................ 68 5 .1 8 - - - - 1 2 2 6 - 6 2 3 5 5 2 3 7 7 2 5 2 2 - 2 1 2 1

S L E E V B  B A K IN G , C L O T H S ................................. 106 4 .4 7 1 - 3 4 - 3 5 8 2 8 12 13 5 7 6 5 4 9 2 4 1 1 3 - - - -
H E H ............................................................................. 9 4 .8 8 - - - - • - 1 - - - 1 3 - - - - - - 2 - 1 - 1 - - - - -
W OHEH....................................................................... 97 4 .4 3 1 - 3 4 - 2 5 8 2 7 9 13 5 7 6 5 4 7 2 3 1 - 3 - - - -

T A P E  A R H H O L E S ......................................................... 66 4 .2 4 - - 2 1 2 3 5 6 7 4 1 7 7 4 1 4 5 1 4 2 - - - - - - -
I N C E N T I V E ................................. .................... 6 2 4 .2 8 - - 2 1 2 - 5 6 • 7 4 1 7 7 4 1 4 4 1 4 2 - - - - - - -

H E H .............................................................................. 8 4 .6 3 - - - - - - - 1 2 - - 1 - - - - 3 - 1
WO HEH................................. .......................... « . . . 58 4 .1 9 - - 2 1 2 3 5 5 5 4 1 6 7 4 1 4 2 1 3 2 - - - - - - -

I H C E N T I V B ...................................................... 59 4 .2 3 - - 2 1 2 - 5 5 c 4 1 6 7 4 1 4 1 1 3 2 - - - - - - -
S H A P E R S . . . .................. .................................................... 59 4 .9 0 1 - 1 1 1 5 4 1 3 3 1 2 3 2 1 3 6 5 2 6 4 2 2 - - - -

I N C E N T I V E ...................................................... 50 5.’ 12 1 _ 1 1 1 3 1 1 1 3 1 2 3 _ 1 3 6 5 2 6 4 2 2 - - - -

H E N ............................................................................. 35 5 .4 3 - - - 1 - 2 2 1 - 1 - - 2 2 - 2 c 3 2 4 4 2 2 - - - -
I N C E N T I V E ...................................................... 32 5 .5 4 - - - 1 - 2 1 1 - 1 - - 2 - - 2 5 3 2 4 4 2 2 - - - -

WOHEH........................................................................ 24 4 .1 3 1 - 1 - 1 3 2 - 3 2 1 2 1 - 1 1 1 2 - 2 - - - - - - -
I N C E N T I V E ...................................................... 18 4 .3 8 1 - 1 - 1 1 - - 1 2 1 2 1 - 1 1 1 2 - 2 - - - - - - -

T A I L O R S ,  A L L  ARO UND .................................................... 83 4 .3 2 - - - 2 - 6 5 8 c 4 7 9 10 5 6 4 2 5 2 1 2 - - - - - =
T I H E ............................................................................... 63 4 .3 0 - - - 2 - 4 4 6 2 4 6 6 10 4 3 4 1 4 1 1 1 - - - - - -

H E N .............................................................................. ... 38 4 .5 7 - - - - - 1 1 - 3 1 4 6 7 3 3 4 1 2 - 1 1 - - - - - -
T I H E ..................................................................... 33 4 .6 2 - - - - - 1 1 - 1 1 4 4 7 3 3 4 - 2 - 1 1 - - - - - -

NOHEN ................................................ ... 45 4 . 11 - - - 2 - 5 4 8 2 3 3 3 3 2 3 - 1 3 2 - 1 - - - - - -
30 i  q  c £ 3 1 2 1

TH R E A D  T R IH H E R S  AND B A S T IN G
P U L L E R S ^ ..................................................................................... 2 5 6 3 .8 1 5 4 2 30 10 18 27 23 27 25 12 9 9 10 16 10 4 6 4 3 - 2 - - - - -

3 .2 5
3 .9 1I N C E N T I V E ............................................................. 22 0 5 4 2 17 8 14 22 19 22 25 12 9 9 10 13 10 4 6 4 3 - 2 - - - - -

U N D E R P R E S S E R S .. ..................... . . . . .............................. 32 2 4 .9 0 2 8 5 6 9 11 10 16 8 20 8 24 14 10 13 23 21 21 25 32 6 7 4 6 6 - 1
T I H E ............................................................................... 32 3 .4 6 2 4 5 2 2 1 2 1 - 4 - 3 1 - - 2 - 2 - 1 - - - - - - -
I N C E N T I V E .............................................................. 290 5 .0 5 - 4 - 4 7 10 8 15 8 16 8 21 13 10 13 21 21 25 25 31 6 7 4 6 6 - 1

H E N .............................................................................. 2 9 7 4 .9 6 2 7 4 5 9 7 8 15 6 18 8 23 14 9 12 22 19 24 23 32 6 7 4 6 6 - 1
T I H E .................................................................... 30 3 .5 0 2 4 4 2 2 1 1 1 - 4 - 3 1 - - 2 - 2 - 1 - - - - - - -
I N C E N T I V E ...................................................... 2 6 7 5 .1 3 - 3 - 3 7 6 7 14 6 14 8 20 13 9 12 20 19 22 23 31 6 7 4 6 6 - 1

WOMEN....................................................................... 25 4 . 11 - 1 1 1 - 4 2 1 2 2 - 1 - 1 1 1 2 3 2 - - - - - - - -
I N C E N T I V E ...................................................... 23 4 .2 1 - 1 1 4 1 1 2 2 1 “ 1 1 1 2 3 2

TR O U S E R  F A B R IC A T IO N 9

19
8

3 .6 3
3 .6 5

I N  S P E C T O R S , F IN A  L < ...............................
T I H E ..................................................................... - - " -

1
-

7
3

2
1

3 1
1 -

1
1

See footnotes at end of table.
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Table 19. Occupational earnings: Philadelphia, Pa.-N.J.1-AII shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) o f -

Occupation and sex
Number

of
Average
hourly

2.30 2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4 .20 4.40 4.60 4.80 5.00 5 .2 0 5.40 5.80 6.20 6.60 7.00 7.40 7.80 8.20 8.60 9.00
workers earnings1 2 3 under

2.40 2.50 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 4.00 5.20 5.40 5.80 6.20 6.60 7.00 7.40 7.80 8.20 8.60 9.00
and
over

SELECTED PRODUCTION OCCUPATIONS—
CONTINUED

TBOUSEE FABRICATION— CONTINUED
PRESSERS, FINISH.!.................

tine......................
387 $4. 68 

4.21 
4.78 
3.95

- - - - - 1 2
2

4 - 1 7
3

1 3
1

1 5 3 3 4 - 1 - 1 1 - - - -

INCENTIVE.................
SEWING-MACHINE OPERATORS?........

31
376 3 6 7 16 2 1

1
38 41

4
25 34

1
29

4
25

1
17

2
18

1
2 1

5
16

3
17

3
1 2

4
17 3 4 4

1
2

1 - -
:

40
336
35
16

1
6

2
14

2
36

2
2

5
36

1

2
32

2
2

1
28

1
24

5 l| 3

INCENTIVE.................
HEN.........................
INCENTIVE..................

3.92
5.00
4.87

3 6 17 23 17
1
1

18 19
5
4

1 1
6
2

1 1
6

8
5
1

17
1
1

3
4
1
1

4
1
1

2
1
1

: : :
WOHEB.......................

•P TM V
341 

2 1
3.84 
3. 34

3 6 7
1
6

16 2 1 36 40 25 32 29
1

28
4
4

25
1

24
2
4
4

16 18 16
1

15
2
2
1
1

1 0
1
9
2
2

1 1 7 16 “ 3 3 1 - ~
INCENTIVE.................

ATTACH FLY?'.,..... ..... .........
ATTACH WAISTBAND?...............

INCENTIVE.................
ATTACH ZIPPERS?...........‘.....

320
23
29
27

g

3*87 
3.92 
4.08 
4.07 
4.19 
4.36 
3. 59

3 6 14
1
1

17
1
2
2
1

34
4
2
2
1
1

36
2
2
2
2

23
3
3
3

30
3
1

16
4
1
1

18
2
2
2

1 1
1

7

1
1

16
2
2

-
3

1

3
1
1

1
1

j
:

INCENTIVE................. 8 _ _ _ _ 2 _ _ _ _ _ 2 1 _ _ _ 1 _ _ _ _ _ _
R i P T i r r m c 30 1 1 1

1

3
2
2
1

1

3
1
1

3
7

4
1

2
3
1
1

1

1

1

1

2 1
3

1
1

1

1
1

2
JOIN SEAHS.....................
D T P P T W C  PT  P C

35 4^24i 7 c 3 2
1
1

2
1
1

1 3 5
1

1

1
1

- - 1 - - - - -

v n w p p 1 0
2 0

■3. / 3
3.63 ” 2

1
1

U T P P T P I 2  D n r r P T c 3. 62 1
1

2 1
1

1
1

1
1

1 2
2o n  m p m 1 9 3.57 2 2 2

~m n c TwcS . _ 19 3. 60 1

1
1
1INCENTIVE................. 18 3*63 _ _ _ _ 4 3 3 3 _ 2

SEW ON WAISTBAND LINING?..............................

INCENTIVE.................
v n r r p p c :

1 2

1 0

27
25

4.16
4.34
3.93
3.94

1
1

1

1

1

-
3
3

3
3

3
3

1
1

1

1

3
3

1

3
2

2
1
1

1
1

" 1
1

3 2

*
-

1
1

1
1

*
:

*
- :

THREAD TRIHHERS AND BASTING 3 2
P n T . T . W P S ?  . 35 3 . 6 4 1

1
1 (| 3 7 1 1

1
2

3 2
1

1
3

T i r V l f T V V 30
39

o  7  e 2 3
1

•j 1
2

£ 3
6

2
5

2

UNDERPRESSERS?.................. 4.52 2 5 2 2 2 3 3 1

MISCELLANEOUS10

ADJUSTERS (REPAIRERS)..... .......
/ i i M T T n p < ;

36
72

6 . 15 
3.50 
3 . 48

2 (| 2 1 0 1 7 •J3 1 2
1 - 2

3
3

2
1
1

3 1 4 1
1

1

- 8 5 2 3 3 - - 1

W P P  _ _ _ _ _ _  T _ ^ 63
Q

2 3 1 0
1 £

13
o n  w p p 3.62 1 1

2
2
5

13

_ 2
PACKERS..... ...................................... ... ..................................
STOCK CLERKS, GARMENTS...........

• P T B P _______ 1 T n t T

36
48
4 4

63
97

4̂  2 2  
4.38 
4. 24

3
1

1

1

3
3

3
- 2

2
1 0

8

1
1
1

6

1
1

10
19

-
3
2

6
7
7

7
16
16

1
1

5
3
3

7
1
1

7

1
1

3
2

2 2
2

1

1
-

- -
-

-

STOCK CLERKS, PIECE GOODS........
WORK DISTRIBUTORS.............................. .

3.84
3.51 1 0

6
4 7

5
13

9
5

4
6

5
2

1
1

-
- 1 -

~ -
- -

1 The Philadelphia Standard Metropolitan Statistical Area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia 
Counties, Pa.; and Burlington, Camden, and Gloucester Counties, N.J.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa­
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made 
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment 
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most 
establishments increased wages between periods being compared. Approximately 67 percent of the production workers covered by the 
survey are incentive-rated.

3 All or virtually all workers are time-rated.

4 All or virtually all workers are men.
5 A ll or virtually all workers are incentive-rated.
6 All or virtually all workers are women.
7 Workers were distributed as follows: 2 at $9.40 to $9.80; 4 at $10.20 to $10.60; 4 at $11 to $11.40; and 2 at $11.40 and over.
8 Includes data for workers in classification(s) in addition to those shown separately.
9 Where separate information is not shown by method of wage payment, all or virtually all workers are incentive-rated.

10 Where separate information is not shown by sex and method of wage payment, all or virtually all workers are men and 
time-rated.
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Table 20. Occupational earnings: Philadelphia, Pa.-N-J.1—  Regular and cutting shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

O c c u p a t i o n  a n d  sex

N u m b e r

o f

A v e r a g e

h o u r l y
2 . 3 0

2 . 4 0 2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 8 0 6 . 2 0 6 . 6 0 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0 8 . 6 0 9 . 0 0

w o r k e r s e a r n i n g s 2 u n d e r

2 . 4 0
2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 8 0 6 . 2 0 6 . 6 0 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0 8 . 6 0 9 . 0 0

a n d
o v e r

A L L  P R O D U C T IO N  BO R D E R S .................................... 4 , 6 3 4

1 , 6 4 6

2 , 9 8 8

$ 4 . 4 3

5 . 1 3

4 . 0 4

3 4
6

3 9
5

9 9

1 3

8 6

1 9 7

3 3

1 6 4

1 5 5

1 9

1 3 6

2 6 4

5 3

2 1 1

2 9 1

6 0

2 3 1

2 7  2  
4 8  

2 2 4

2 6 3

5 1

2 1 2

3 3 3
6 7

2 6 6

3 3 9

9 6

2 4 3

2 7 6

9 9
1 7 7

2 4 4

8 1

2 3 0 2 0 8

6 8

1 9 6 1 6 6 2 2 6 1 9 1 4 3 3 7 3 4 2 2 8 1 2 8 9 6
H E N .............................................................. .............. 7 0

1 6 0

8 2 6 5 1 0 9 1 0 7 3 7 2 4 8 3 8 2 5 1 1 5 9 6

w o m e n ........................................................................ 2 8 3 4 1 6 3 1 4 0 1 1 4 1 0 1 1 1 7 8 4 6 1 2 5 4 3 1 3

S E L E C T 1 C  P R O D U C T IO N  O C C U P A T IO N S

C U T T I N G 3

1
1

4 1 6 0

5 1

3
C U T T E R S , L I N I N G . . . . . . . . . . . . . . . . . . . . 6 0 6 . 0 4

_ _ _ _ _ 1 2 1 _ _
2 _ _ _ _ 1 _ _ _ _ 1

1 _ _
4 5

7 0

6 2
8

_ _ _ _ _ 1 _
_ _ _ _ _ _ _  * * * fl A 6 ^  3 8

3 Q 3

3 0 3

u l o r v s c
7 6

1 8

6 . 3 9
5 .  7 4 3 2

5 . 9 1 1 4 <1

C O A T F A B R IC A T IO N

B A S T E R S , B A N D ^ .............................. ... 8 6 3 .  9 6 1 4 1 1 1 1 1 0

1 0

9 1 0

1 0

3 4 4 4 3 2 2 2 1 4 5 2 1 1 _ _ _ 1 _

WOMEN................................................ .. .................... 7 4 3 . 6 1

4 . 1 0
4 . 1 5

4 . 7 4

1 4 1 1 1 1 9 3 4 4 4 1 2 2 2 2 3

B U T T O N  S E V E R S , H A N D ^. . . . . . . . . . . . . . . 1 1
10

1
1

2 1 3 3
_ 1

I N C E N T I Y E ...................................................... _ _ _ _ _ _ _ 1 1 3 3 _ _ _ _ _ 1
C O LL A R  S E T T E R S ,  H A N D .................................. . . 2 7 _ 1 _ _ - _ 4 1 5 1 2 - - 3 1 3 4 1 - - 1 - - - -

1 7

9 0

4 . 2 6

3 . 9 2
3 . 9 3  

4 .  5 8

1
1

1
1 C

7

1
5

1 1
1

1
3F I N I S H E R S ,  H A N D . . . . . . . . . . . . . . . . . . . . 3 3 3 6 12

10
6

7 10
10

6

1 10 7 5 2
_ 1 _ _ _ _

I N C E N T I V E  § ................................................... 8 2

6 1

3 1 3 3 6 7 5 1 7 7 5 2 _ 1 3 _ 1 _ _ _ _ _ _

F I T T E R S ................................................................................ 1 2 2 6 4 3 3 4 1 2 3 1 2 4 2 _ 1 4 _ 3 1 _

I N C E N T I V E ................................. .................... 3 8

2 2

5 * 2 0

5 . 9 7

1 2 3 2 2 f f 1 3
1

1 2 3 1 2 4 2
_ _ 1 4

_
3 1 _

h e n ............................................................................. _ _ _ 1 1 2 2 1 3 2
_ _ 1 4 _

3 1 _
t  n r v n T T W 6 . 9 7

3 . 8 0

1 2 1 4 3 •)1 D
3 9 1 2 5 _ 2 1

W0T T  * F ................................................. 2 3 3 1 3 1 2 3
TV  r v v  »TTVP 2 3

1 2 6

2 3

4 * 0 5

3 . 8 3

4 . 3 1

3 . 7 3  

3 . 8 0

3 . 3 1  

3 . 9 2  

5 . 7 0  

5 . 8 2  

6 . 0 6  

6 . 0 7

5 . 7 3

“ 2 ~ 2 3 **
1

2 5

1 1

v 1 
1

T B C I D P r n ' f l B C  P T V I T ^ 2 3
1 4 1 7 2 3 1 9

2 _
1
1

21
~

1

~

6
“

o
g

® ® J ’ * * *  ................................................................ .................
1 4

1 1

1 6
7

1 9

8

1 7
7

2 2
7

1
2

2

P A T R E R S  AND T U R N E R S ^ . . . . . . . . . . . . . . . 9 7

2 0

7 7

1 3 1 1 5 8 9 3 4 3 5 1 1 1 _ _ _ _ _ _ _

1
6I N C E N T I V E ...................................................... 1

1
3 4 5 4 9 7

2
6 4 2 9 2 4 3 5 1 1 1

_ _ _ _ _

P R E S S E R S , F I N I S H ,  H A N D .................................... 6 2

5 4

_ 3 1
1

1 1 3 1 2 2 3 6 1 3 1 3 4 4 8 3 1 _ _ 1

I N C E N T I V E ...................................................... 1 _ _ _ 1 1 3 1 2 2 3 6 1 3 8 4 4 8 3 1 _ _ 1

m e n ............................................................................. 5 0

4 5

1 9 6

_ _ _ _ _
1
1

1 3 1 2 1 5 2 1 3 4 4 8 3 1 _ _ 1
I N C E N T I V E ...................................................... _ _ _ _ _ _ _ _ 1 3 1 2 _ 1 5 _ 2 8 4 4 8 3 1 _ _ 1

P R E S S E R S , F I N I S H ,  M A C H I N E ? . . . . , . _____ 2 1 _ 2 _ 5 7 6 7 4 10 9 8 1 1 8 1 7 2 2 3 0 1 6 9 7 3 2 4 5

I N C E N T I V E . . . . . . . . . . . . . . . . . . . 1 8 5 5 . 8 1 2 1 1 2
_ 5 7 6 3 4 8 7 5 1 1 8 1 7 22 3 0 1 6 9 7 3 2 4 5

See footnotes at end of table.
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Table 20. Occupational earnings: Philadelphia, Pa.-N.J.1—  Regular and cutting shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.80

5.80

6.20

6.20

6.60

6.60

7.00

7.00

7.40

7.40

7.80

7.80

8.20

8.20

8.60

8.60

9.00

9.00
and
over

S E L E C T E D  P R O D U C T IO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O N T IN U E D

S E N IN G -H A C H IN E  O P E R A T O R S ........................ 1 ,4 4 2 $ 4 .3 9 7 8 20 39 71 9 2 88 88 67 87 85 93 86 100 96 71 84 99 84 37 20 6 8 3 3 _ _
T I R E ........................ ........................................ 181 3 .8 9 1 1 1 4 12 16 19 17 13 20 16 10 1 2 15 14 3 4 2 - 1 - - _ - - _ _
I N C E N T I V E ...................................................... 1 ,2 6 1 4 .4 6 6 7 19 35 59 76 69 71 54 67 69 83 7 4 85 82 68 80 97 84 36 20 6 8 3 3 _ _

H E N ............................................................................. 197 5 .1 2 - - 1 1 6 5 7 2 3 3 1 1 6 10 12 15 14 19 31 27 10 4 3 5 2 - - -
T I R E ..................................................................... 30 4 . 7 7 - - - - - 1 1 - - - 4 - 3 3 9 2 4 2 - 1 - - - - - - -
I N C E N T I V E ..................................................... 167 5 . 18 - - 1 1 6 4 6 2 3 3 7 6 7 9 6 12 15 29 27 9 4 3 5 2 - - -

NO H EN ....................................................................... 1 , 245 4 .2 7 7 8 19 38 65 87 81 86 64 84 74 87 7 6 88 81 57 6 5 68 57 27 16 3 3 1 3 - -
151 3 .7  2 1 12 15 18 17 13 20 12 10 q 12 k 1

I N C E N T I V E ...................................................... 1 ,0 9 4 4 ^ 3 5 6 7 18 34 53 72 63 69 51 64 62 77 6 7 76 76 56 65 68 57 27 16 3 3 1 3 _ _

B A S T E R S .......................................................................... 21 4 4 .6 1 1 - - 1 2 18 5 14 12 8 13 13 1 1 17 23 1 1 2 1 20 12 7 5 - - - - - -
H E N ...................................................... .. 34 4 .9 5 - - - - 2 - 2 - 1 - 2 2 - 3 2 2 4 9 4 1 - - - - - - -
NO H E N .................................................................... .. 180 4 .5 5 1 - - 1 - 18 3 14 1 1 8 1 1 1 1 1 1 14 2 1 9 17 1 1 8 6 5 - - - _ - -

B U T T O N  S E E IN G *  . . . . . .  ................................ 39 4 .0 4 1 1 - 2 2 7 3 1 2 4 1 2 - 2 1 2 1 3 3 1 - - - - _ - -
3 .5 6 •j 1 1 2

IN C E N T IV E . ....................................... . 33 4 ^ 1 3 1 1 - 2 1 6 2 1 1 4 1 - 2 1 2 1 3 3 1 _ _ _ _ _ _

B U T T O N H O L E  B A K IN G ............................................. 3 7 4 . 1 8 - - 1 1 3 1 6 6 1 3 - - 4 1 1 3 1 - 2 - 2 - 1 - - - -
I N C E N T I V E ...................................................... 34 4 .2 1 - - 1 1 3 1 6 4 1 3 - - 3 1 1 3 1 - 2 - 2 - 1 - - - -

H f!V ____________________ ,  _______________ 7 3 .9 4 1 i 1 2 1
N O H E N ....................................................................... 30 4 .2 3 - - 1 2 1 5 6 1 3 - - 2 1 2 1 _ 2 _ 2 _ 1 _ _ _

I N C E N T I V E ...................................................... 28 4 .2 8 - - - 1 2 1 5 4 1 3 - - 2 - 1 2 1 - 2 - 2 - 1 - - - _
C O L L A R  P R E P A R IN G , E X C E P T  P IE C IN G

OR P A D D IN G ............................................................... 24 4 .5 0 - - - 1 - - 1 1 5 2 2 1 - 2 2 1 1 1 2 2 - - - - - - -
I N C E N T I V E ..................................................... 2 1 4 .6 6 - - - - - - - 1 c 2 1 1 - 2 2 1 1 1 2 2 - - - - - - -

N O H E N ....................................................................... 2 1 4 .3 1 - - - 1 - - 1 1 5 2 2 1 - 2 2 - 1 1 1 1 - - - - - - -
I N C E N T I V E ...................................................... 18 4 .4 7 - - - - - - - 1 5 2 1 1 - 2 2 - 1 1 1 1 - - - - - _ _

C O L L A R  S E T T I N G ..................................................... 39 4 .2 4 - - - 1 2 6 1 2 2 6 1 - 2 5 2 3 1 - 4 - - 1 - _ - _ _
H E N ............................................................................. 14 4 .8 8 - - - - 1 - - 1 1 1 - - 1 3 1 - - - 4 - - 1 - - - _ -
■ n n v n ______________________________________ 25 3 .  88 1 1 6 1 5 2 1 3 1

v i m c  T i r i t T i c .  ___  _________ 25 4 .3 7 3 1 2 1 i) 2 1 3 2 3
m m w T T V K  -  T .r - T T T - 11, - , T t T - - I T 23 4 .  45 2 1 2 t| 2 1 1 3 2 3

F E L L  BODY L I N I N G ,  B O TT O H  AND
S I D E ................................................................................ 59 4 . 13 - - 5 1 4 2 3 6 c 1 7 2 3 3 7 2 3 - 2 3 - - - - - - -

N O H E N ....................................................................... 56 4 . 0 9 - - 5 1 4 2 3 6 5 1 7 1 3 2 7 2 2 - 2 3 - - - - - - -
J O I N  S H O U L D E R , C L O T H .................................... 20 4 .4 1 - - 1 1 1 - 2 2 1 - 2 1 - 1 2 1 1 - 2 1 1 - - - - - -

I N C E N T I V E ...................................................... 18 4 .4 7 - - 1 1 1 - 2 2 - - 1 1 - 1 2 1 1 - 2 1 1 - - - - - -

N O H E N ....................................................................... 17 4 .3 4 - - 1 1 1 - 2 2 1 - 1 1 - 1 2 - - - 2 1 1 - - - - - -
I N C E N T I V E ...................................................... 16 4 .3 7 - - 1 1 1 - 2 2 - - 1 1 - 1 2 - - - 2 1 1 - - - - - -

J O IN  S ID E  S E A R S ................................................... 52 4 .4 3 - 1 1 3 4 - 5 3 1 3 3 2 1 4 2 1 3 9 2 2 2 - - - - - -

I N C E N T I V E . .  .............................. ................ 47 4 .5 4 - 1 1 3 2 - 4 3 1 2 2 2 1 4 2 1 3 9 2 2 2 - - - - - -

N O H E N ....................................................................... 47 4 .3 1 - 1 1 3 4 - 5 3 1 3 3 2 1 3 2 1 3 6 2 1 2 - - - - - -

I N C E N T I V E ..................................................... 42 4 .4 2 1 1 3 2 - 4 3 1 2 2 2 1 3 2 1 3 6 2 1 2 - - - - - -

See footnotes at end of table.
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Table 20. Occupational earnings: Philadelphia, Pa.-N.J.1-Regular and cutting shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Occupation and sex

S E L E C T E D  P R O D U C T IO N  O C C U P A T IO N S —  
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O N T IN U E D

SEWING-MACHINE OPERATORS--CONTINUED 
JOIN UNDERCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETS.......

LINING BAKER, BODY..............
INCENTIVE..................

BEN.........................
WOMEN........................
INCENTIVE..................

PAD COLLAR AND LAPELS...........
WOMEN........................

POCKET SETTING AND TACKING......
MEN.........................
WOMEN.........,.... ...... .

SEW DARTS, CLOTH................
INCENTIVE..................

SEW EDGE TAPE...................
TIME......................
INCENTIVE..................

MEN.........................
INCENTIVE..................

WOMEN........................
TIME........... ....... .
INCENTIVE..................

SEW IN SLEEVE........ ..........
MEN.........................
WOMEN.................... .

SLEEVE MAKING, CLOTH............
MEN.........................
WOMEN........................

TAPE ARMHOLES...................
INCENTIVE..................

WOMEN.......................
INCENTIVE..................

SHAPERS..........................
INCENTIVE....... ........ .

MEN.........................
INCENTIVE..................

WCMEN........................
INCENTIVE.................

TAILORS, ALL AROUND...............
TIME......................

MEN.........................
TIME......................

WOMEN........................
TIME......................

Number'of workers receiving straight-time hourly earnings (in dollars) of—

N u m b e r

o f

A v e r a g e

h o u r l y
2 . 3 0

2 . 4 0 2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 8 0 6 . 2 0 6 . 6 0 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0 8 . 6 0 9 . 0 0

a n d

o v e r
w o r k e r s e a r n in g s 2 u n d e r

2 . 4 0
2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 8 0 6 . 2 0 6 . 6 0 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0 8 . 6 0 9 . 0 0

9 0 $ 4 . 0 8 1 2 7 1 1 8 5 1 4 3 4 5 8 8 3 6 6 2 3 1 2

5 9 4 .  1 7 - - - 2 5 3 6 6 4 2 2 4 2 6 5 3 2 4 2 - - 1 - - - - -

5 4 4 . 2 4 - - - 2 5 2 4 5 4 1 2 4 2 6 5 3 2 4 2 - - 1 - - - - -

7 4 . 8 0 - - - 1 - - - - - - - - 1 - 1 2 - 1 1

5 2 4 . 0 9 - - - 1 5 3 6 6 4 2 2 4 1 6 4 1 2 3 1 - - 1 - - - - -

4 7 4 .  1 6 - - - 1 5 2 4 5 4 1 2 4 1 6 4 1 2 3 1 - - 1 - - - - -

1 9 4 .  1 4 - - - - 4 1 3 - - 1 4 - - 1 1 - - 1 2 - 1 - - - - - -

1 8 4 . 1 4 - - - - 4 1 3 - - 1 3 - - 1 1 - - 1 2 - 1 - - - - - -

1 3 8 4 . 5 4 1 - 3 7 2 4 8 7 4 6 1 3 9 8 8 1 1 8 7 9 1 4 7 1 - - 1 - - -

2 1 5 . 2 7 1 2 2 1 2 - - 1 2 5 1 2 1 - - 1 - - -

1 1 7 4 . 4 1 1 - 3 7 2 4 8 7 3 4 1 1 8 6 8 1 1 7 5 4 1 3 5 - - - - - - -

3 9 4 . 0 5 - 1 - - 2 3 6 3 2 3 2 2 3 6 1 2 1 1 1 - - - - - - - -

3 5 4 .  1 0 - 1 - - 2 3 5 2 - 3 2 2 3 6 1 2 1 1 1

4 6 4 . 7 3 - 1 - - - - 1 3 1 3 3 5 5 3 4 6 1 3 4 3 - - - - - - -

7 3 . 9 1 - - - - - - 1 1 - 2 2 - - 1

3 9 4 . 8 8 - 1 - - - - - 2 1 1 1 5 5 2 4 6 1 3 4 3 - - - - - - -

10 4 . 7 9 - - - - - - - 1 - - 1 1 2 1 - 2 - - 1 1 - - - - - - -

9 4 . 8 0 - - - - - - - 1 - - 1 1 2 - - 2 - - 1 1 - - - - - - -

3 6 4 . 7 1 - 1 - - - - 1 2 1 3 2 4 3 2 4 4 1 3 3 2 - - - - - - -

6 3 . 7 7 - - - - - - 1 1 - 2 2
3 0 4 . 9 0 - 1 - - - - - 1 1 1 - 4 3 2 4 4 1 3 3 2 - - - - - - -

4 3 5 . 2 9 - - - - 1 2 1 - - 2 3 1 1 4 1 - 6 7 7 3 - 2 1 - 1 - -

20 5 . 5 7 - - - - - 1 1 - - - 1 - - - 1 - 2 5 5 2 - 1 1 - - - -

2 3 5 . 0  5 - - - - 1 1 - - - 2 2 1 1 4 - - 4 2 2 1 - 1 - - 1 - -

5 6 4 . 6 7 - - 2 1 - 2 2 3 2 3 3 8 5 3 2 2 3 6 2 4 1 1 1 - - - -

6 5 . 2 8 - - - - - 1 - - - - 1 - - - - - - 2 - 1 - 1 - - - - -

5 0 4 . 6 0 - - 2 1 - 1 2 3 2 3 2 8 5 3 2 2 3 4 2 3 1 - 1 - - - -

3 2 3 . 9 0 - - 2 - 2 3 5 3 3 2 - 2 3 1 1 1 2 1 1
2 9 3 . 9 9 - - 2 - 2 - 5 3 3 2 - 2 3 1 1 1 2 1 1
3 0 3 . 7 8 - - 2 - 2 3 5 3 3 2 - 2 3 1 1 1 1 1

2 7 3 . 8 7 - - 2 - 2 - 5 3 3 2 - 2 3 1 1 1 1 1 - - - - - - - - -

3 4 4 . 8 4 1 - 1 1 1 1 - 1 2 3 1 2 1 2 - 1 4 4  x 1 5 - - 2 - - - -

3 1 4 . 8 9 1 - 1 1 1 1 - 1 1 3 1 2 1 - - 1 4 4 1 5 - - 2 - - - -

1 9 5 . 3 7 - - - 1 - - - 1 - 1 - - 1 2 - 1 3 3 1 3 - - 2 - - - -

1 7 5 . 4 5 - - - 1 - - - 1 - 1 - - 1 - - 1 3 3 1 3 - - 2 - - - -

1 5 4 . 1 7 1 - 1 - 1 1 - - 2 2 1 2 - - - - 1 1 - 2 - - - - - - -

1 4 4 . 2 0 1 - 1 - 1 1 - - 1 2 1 2 - - - - 1 1 - 2 - - - - - - -

4 4 4 . 4 7 - - - - - 3 - 3 2 1 4 8 7 3 5 1 1 2 1 - 2 - - - - - -

2 6 4 . 4 7 - - - - - 1 - 1 1 1 3 5 7 2 2 1 - 1 - - 1 - - - - - -

20 4 . 6 7 1 - 2 5 5 1 2 1 1 1 - - 1 - - - - - -

1 6 4 . 7 3 2 3 5 1 2 1 - 1 - - 1 - - - - - -

2 4 4 . 3 1 - - - - - 3 - 3 2 1 2 3 2 2 3 - - 1 1 - 1 - - - - - -

10 4 . 0 5 * - 1 1 1 1 1 2 2 1

See footnotes at end of table.
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Table 20. Occupational earnings: Philadelphia, Pa.-N.J.1-Regular and cutting shops— Continued
(Number and average streight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

O)CD

Number of workers receiving straight-time hourly earnings (in dollars) of—

O c c u p a t i o n  a n d  sex

N u m b e r

o f
A v e r a g e

h o u r l y
2 . 3 0

2 . 4 0 2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 8 0 6 . 2 0 6 . 6 0 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0 8 . 6 0 9 . 0 0

w o r k e r s e a r ni n gs 1 2 u n d e r

2 . 4 0
2 . 5 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 0 0 5 . 2 0 5 . 4 0 5 . 8 0 6 . 2 0 6 . 6 0 7 . 0 0 7 . 4 0 7 . 8 0 8 . 2 0 8 . 6 0 9 . 0 0

a n d

o v e r

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O N T IN U E D ,

TH R E A D  T R IH H E R S  AND B A S T IN G
1 3 0

1 1 8

1 4 5

1 3 6

$ 3 . 5 5

3 . 6 3

4 . 9 0

4 . 9 1

2 8

1 7
2

1 2

1 2
3

1 5

1 5
8

1 2

1 1
7

4 4 g 2 5 4 29 * g 5

U N D E R P R E S S E R S 5 ........................................................... _
2

_
2 3 g 3 1 4 5 4 6 1 4 1 2

1 0

1 4 1 7 1 5 3 2
_ _ _ _

H E N . ............................................ ............................ _
2

_
2 2 3 3 8 6 9 3 1 3 5 3 5 1 3 1 2 1 7 1 5 3 2

_ _ _ _ _

TR O U S ER  F A B R IC A T IO N

■w
_

1 1
1
3

8
3  G 3  
3 . 6 5  

4 . 6 8  

4 . 2 1  
4 . 7 8  

3 . 9 5  

4 . 1 9

1 2 „ 1

P R E S S E H S , F I N I S H i .................................................. 3 8

7

3 1

3 7 6

4 0

1

2

2 4 1

i

7 1 1 5 3 3 4 _ 1 _ 1 1 _ _ _ _

T I H E ....................................................................
I N C E N T I V E ..................................- .................

- - -
1

2
4

- 3
4 1

1
2 1 5 3 3 4

- 1
1 1

- - -

S E N IN G -H A C H IN E  O P E R A TO R S ? '. £ .  . . . . . .  .
T I H E ....................................................................

3 6 7

1

1 6

2

2 1

4

3 8

2

4 1

5

2 5

2

3 4

2

2 9

1

2 5

1

1 7 1 8 2 1

2

1 6

5

1 7

6

1 2

4

1 7 3

3

4 4 2 “ - -

I N C E N T IV E ,.  . . . . . .................................... 3 3 6
3 5

3 . 9 2

5 . 0 0

3 6 6 1 4 1 7 3 6
2

3 6
1

2 3 3 2
2

2 8 2 4 1 7 1 8 1 9 1 1 1 1 8 1 7 4 4 2

H E N . .......................................................................... 1 5 6 6 5 1 3 1 1 1 _ _ _ _ _

I N C E N T I V E ..................................................... 1 6
3 4 1

2 1

3 2 0

2 3

4 .  8 7
_ _ _ _ _ 2 _ 2 _ _ 1 _ 4 2 1 1 1 1 1 _ _ _ _ _

WOHEN........................... ........................................... 3 . 8 4 3 6 7 1 6
2

2 1
4

3 6
2

4 0 2 5
2

3 2 2 9
1

2 5
1

1 6 1 8 1 6 1 0 1 1 7 1 6 _ 3 3 1 _ _ _ _ _

T I H E .  ..................... .. ........................................ 3 . 3 4

3 . 8 7

1 4 2 1 1

I N C E N T I V E ...................................................... 3 6 6 1 4 1 7 3 4
4

3 6
2

2 3
3

3 0
3

2 8 2 4
2

1 6 1 8 1 5 9 1 1 7 1 6
_ 3 3 1 _ _ _ _ _

A T T A C H  F L Y ........................... ..................................... 3 . 9 2

4 . 0 8

4 . 0 7

1 4 2 1 _ 1 _ _ _ _ _

A T T A C H  N A IS T B A N D . . . . . . . . . . . . . . . . . . 2 9 _ _ _ 1 2 2 2 3 1 4 4 1 2 2 2 _ 2 _ _ 1 _ _ _ _ _

I N C E N T I V E . .................................................. 2 7

9
8

_ _ 1 2 2 2 3 4 4 1 2 1 2 _ _ 2 _ _ 1 _ _ _ _

A T T A C H  Z IP P E R S .....................................................
I N C E N T I V E .....................................................

4 . 1 9

4 . 3 6

3 . 5 9

4 . 2 4

3 . 7 5

3 . 6 3

- - - 1 1
1

2
2

- 2
2

1
1

- 1
1

- 1
1

- " - -

R i n T i r r T N r . 3 0 1 1 1
1

3
_ q 2

1
1

2
1

1
3

1
1

1
1

2
5J O I N  S E A H S ................................................................. 3 5  

^  1

_ 7 1 3 2 3 2 3 _ 1 _ _ _ _ _ _
D T * r m C  V T T C _

1

1

1

1

1

1

1

1

1

1

1 1

1

1

1

1 0
2

~
2

p t t b p t w c  r n r r P T c 2 0 3 * 6 2

3 . 5 7

3 . 6 0

3 . 6 3

4 . 1 6

1

1

1

1

1

1

1

1

1

1

1

1

~
1 9

* 2
~

2
C l B C T M r 1

1
1

“Z
1

1
1

1 8

1 2

1 0

2 7

2 5

ZL

SEN ON N A IS T B A N D  L I N I N G . . . .................. 3 _ 2 1 1 2
_ 1 1 1

I N C E N T I V E .....................................................
c * m r * r r ,n  t n r r v p c

4 . 3 4

3 . 9 3

3 . 9 4

1

1

- - - 3 - - 1 1 2

1

1

1

1

- 1
3 2

- - 1 1 - - - - - -

2TH R E A D  T R IH H E R S  AND B A S T IN G
3

d t t  t  r  v i > c 8 2 3 3 . 5 6

4 . 5 2

1 1
6

2
5

1
3

1
3U N D E R P R E S S E R S .'J3 * * * *.  . . . . . . . . . . . . . . . . . . . 3  9

_ 1
2

3
5 2 2 2 3 1

H IS C E L L A N E O U S 9

b  n . i n < : T f D C  / © w D i T m c t 1 9 $ 5 . 6 0 1 ~
2 2 3 1 3 2 2 1

.7 C 1

1

2 _
1 n 3 1

13  * .5 1  

3 . 7 1  

4 . 2 2

2

2 2
Jl g

i n 3
* * ............................................................. • • • • • 1

1

1 0 ~ 8 2

P A C K E R S ............................................................... ................
6

3 6 3 _ 3 _ _ _ 1 _ -
2

3 6 7 5 7 - - - _ _ 1 _ _ _ _ - -

S T O C K  C L E R K S ,  G A R H E N T S .................................... 4 7  

4  3

4 . 3 9

4 . 2 6

3 . 8 3

3 . 5 5

3 . 5 5

1 3 _ 2 2 1 2 7 1 6 3 1 1 3 2 2 1
1 3 ~ 2 1 *

7 1 6

1
1
1

3 1 1 2 2
c v A r r  r * T V W c  d t v r * v  r * n n n c 6 2 10 10

11
8

4
2

n 1
1
1

B A P r  n T C f P T P n f i n p c “ 2 “ 5
g “ 5

g 2 1

H E N ............................................................................. 5 7 - - 3 2 4 6 9 6 8 5 2 2 - -

1 The Philadelphia Standard Metropolitan Statistical Area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia 
Counties, Pa.; and Burlington, Camden, and Gloucester Counties, N.J.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa­
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most
establishments increased wages between periods being compared. Approximately 64 percent of the production workers covered by the
survey are incentive-rated.

3 All or virtually all workers are time-rated.
4 All or virtually all workers are men.
5 A ll or virtually all workers are incentive-rated.
6 All or virtually all workers are women.
7 Includes data for workers in classification(s), in addition to those shown separately.
8 Where separate information is not shown by sex or method of wage payment, most of the sewing machine operators are womer 

and paid on an incentive basis.
9 Where separate information is not shown by sex or method of wage payment, all or virtually all workers are men and time-rated.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table 21. Occupational earnings: Philadelphia, Pa.-N.J.1— Contract shops
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

A L L  P R O D U C T IO N  WORKERS.................................... 2 ,6 8 9 $ 4 .5 4 113 28 93 77 54 145 152 161 149 175 156 144 110 127 118 116
H E N ............................................................................. 7 7 8 5 .2 4 42 5 19 12 17 19 23 22 27 27 23 29 35 35 29 43
WOHEN....................................................................... 1 ,9 1 1 4 .2 6 71 23 74 65 37 126 129 139 122 148 133 115 75 92 89 73

S E L E C T E D  P R O D U C TIO N  O C C U P A T IO N S

C O A T F A B R IC A T IO N

F I N I S H E R S ,  H A N D S ...................................................... 129 3 .8 8 4 4 4 12 7 13 9 6 c 11 7 7 9 7 3 3
T  T  MV 14 3 .  31 1 3 3 2 i 2 1
I N C E N T I V E ...................................................... 115 3 .9 4 4 4 3 9 7 10 7 5 5 10 5 7 8 7 3 3

F I T T E R S .................................................. ............................. 26 7 .4 9 - - - 1 - - - 1 - 1 2 - 1 3 1 -
T I M E ..................................................................... 11 4 .4 4 - - - 1 - - - 1 - 1 2 - - 3 1 -
I N C E N T I V E ...................................................... 15 9 .7 3 1 - - -

8 .3 7 1 2
I N C E N T I V E ..................................................... 15 9 * 7 3 1 -

IN S P E C T O R S , F I N A L S ....................................... . . . 79 3 .8 8 - - 1 2 - 6 6 6 1 1 14 16 6 5 2 1 1
13 4 .5 0 1 o 2 5

WOHEN....................................................................... 66 3 .7 6 _ _ 1 2 _ 6 6 6 1 1 13 14 4 2 1
P A IR E R S  AND T U R N E R S ? .......................................... 68 3 .4 6 4 6 11 - 2 3 7 5 10 8 3 - 1 2 - 1

48 3 .1 2 i| g 2 3 6 (| 5 8 1__________T __________ T _
I N C E N T I V E ...................................................... 20 4 .2 7 2 _ 1 1 3 - 2 - 1

P R E S S E R S , F I N I S H ,  H A N D ?................................. 36 5 .9 2 1 - - - - - - 1 3 - - - - 2 2 3
H E N ............................................................................. 31 6 .2 0 - - - - - - - 1 2 - - - - 1 2 2

P R E S S E R S , F I N I S H ,  H A C H IN E 6. ' ! ..................... 170 6 .2 6 - - - 1 2 4 3 2 1 - 1 6 2 11 6 8
S E W IN G -H A C H IN E  O P E R A TO R S ?1! ........................ 1 ,3 2 2 4 .5 6 41 4 35 28 16 69 7 3 87 66 82 91 96 64 69 76 60

T I H E .................................................................... 224 3 .4 7 29 - 22 10 2 28 20 19 13 7 23 15 14 4 6 7
I N C E N T I V E ...................................................... 1 ,0 9 8 4 .7 9 12 4 13 18 14 41 53 68 53 75 68 81 50 65 70 53

H E N ............................................................................. 139 5 .3 0 - - 1 2 - 1 - 4 c 6 9 4 12 8 9 12
T I H E ..................................................................... 29 4 .3 1 - - - 2 - - - 3 - 2 4 1 7 2 2 6
I N C E N T I V E ...................................................... 110 5 .5 6 - - 1 - - 1 - 1 4 5 3 5 6 7 6

WOHEN....................................................................... 1 , 183 4 .  48 41 4 34 26 16 68 73 83 61 76 82 92 52 61 67 48
T I H E .................................................................... 195 3 .3 5 29 - 22 8 2 28 20 16 13 5 19 14 7 2 4 1
I N C E N T I V E ...................................................... 98 8 4 .7 0 12 4 12 18 14 40 53 67 48 71 63 78 45 59 63 47

B A S T E R S .......................................................................... 186 5 .1 6 - - 2 - - 5 6 4 12 13 12 19 14 7 12 5
I N C E N T I V E ...................................................... 173 5 .2 7 - - 2 - - 3 5 3 11 11 10 15 14 7 12 5

H E N ............................................................................. 19 5 .5 0 - - - - - 1 - - - - 2 2 3 - - 2
I N C E N T I V E .......................................... .. 17 5 .6 6 - - - - - 1 - - - - 1 1 3 - - 2

W CHEN....................................................................... 1 6 7 5 .1 3 - - 2 - - 4 6 4 12 13 10 17 11 7 12 3
I N C E N T I V E ...................................................... 156 5 .2 2 - - 2 - - 2 5 3 11 11 9 14 11 7 12 3

B U T T O N  S E W IN G ......................................................... 25 4 .1 5 - - 2 - - 1 2 2 - 1 5 4 - 2 - 4
I N C E N T I V E ...................................................... 20 4 .3 1 - - - - - 1 2 2 - 1 3 3 - 2 - 4

B U T TO N H O L E  H A K IN G ............................................. 24 4 . 2 0 - - - - 1 1 3 - 3 1 3 5 1 2 - -
T I H E .................................................................... 16 4 .2 6 - - - - - 1 3 - 2 - 1 5 - - - -
T V r P M T T V P 9 4 . 09 1 2 1 2

C O LL A R  F P E P A R IN G ,  E X C E P T  P IE C IN G
OR P A D D IN G .............................................................. 20 4 .5 0 - - - 4 2 - 2 1 - 1 1 1 1 1 - -

W OHEN........................................................................ 19 4 .4 1 - - 4 2 - 2 1 1 1 1 1 1

5.2 0 5.4 0 5.8 0

6.20

6.20

6 .6 0

7.0 0

7.40

7.40

7.80

7.8 0

8.20

8.20

8.60

9.0 0
and
over

154
56
98

115
46
69

118
69
49

69
35
34

73
35
38

48
21
27

27
17
10

34
28

6

6
6

21
61

2
59

11
44

44
13

13
31

31
6
6

2
2

15
35

3 5
4

4
31

31
7
7

4
4

13
33

33
4

4
29

2 9
9
9
2
2
7
7

5
5
6 

29

29
4

4
25

25
9
9
2
2
7
7

5
12

12
4

12
6
6

2
2

16
10

10
4

4
6

6
2
2

27
22

5

12
12
12

See footnotes at end of table.
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Table 21. Occupational earnings: Philadelphia, Pa.-N.J.1—  Contract shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—

Occupation and sex
Number

of
workers

Average
hourly

earnings2

2.30
and

under
2.40

2.40

2.50

2.50

2.60

2.60

2.80

2.80

3.00

3.00

3.20

3.20

3.40

3.40

3.60

3.60

3.80

3.80

4.00

4.00

4.20

4.20

4.40

4.40

4.60

4.60

4.80

4.80

5.00

5.00

5.20

5.20

5.40

5.40

5.80

5.80

6.20

6.20

6.60

6.60

7.00

7.00

7.40

7.40

7.80

7.80

8.20

8.20

8.60

8.60

9.00

9.00
and
over

S E L E C T E E  P R O D U C TIO N  O C C U P A T IO N S —
C O N T IN U E D

C O A T  F A B R IC A T IO N — C O N T IN U E D

S E N IN G -H A C H IN E  O P E R A TO R S — C O N T IN U E D
C O L L A R  S E T T I N G ..................................................... 4 8 $ 5 .3 6 - - - - - - 1 2 4 - - 1 5 3 1 6 2 1 1 4 - 2 - 4 - 2 - -

H E N ............................................................................ 12 6 .  12 2 2 4 - - 2 - - - 2 - -
N O H E N ....................................................................... 36 5 .1 1 - - - - - - 1 2 4 - - 1 5 3 1 4 - 7 4 - - - 4 - - - -

F A C IN G  T A C K IN G ..................................................... 14 4 .9 1 - - - - - - 1 - - - 1 2 - 1 5 - 2 - - 2 - - - - - - -
N O H E N ....................................................................... 12 4 .9 0 - - - - - - 1 - - - 1 2 - 1 3 - 2 - - 2 - - - - - - -

F E L L  B C E T  L I N I N G ,  B O T T O H  AND
S I D E ................................................................................ 34 4 .2 3 2 - - - - 2 3 3 5 1 4 3 1 - 5 - 1 1 - - - 3 - - - - -

I N C E N T I V E ..................................................... 30 4 .3 5 - - - - - 2 3 3 5 1 4 2 - - 5 - 1 1 - - - 3 - - - - -
J O IN  S B O U L D E R , C L O T H . . . . . .  %............... 22 4 .8  5 - - - - - 1 - 2 2 - 3 - - 2 1 1 - 5 3 2 - - - - - - -

J O IN  S ID E  S E A H S ................................................... 28 4 .7 7 - - - - - 1 1 2 1 7 3 - 1 1 - 1 2 2 - 2 2 2 - - - - -
I N C E N T I V E ..................................................... 26 4 . 80 - - - - - 1 1 2 1 7 2 - 1 - - 1 2 2 - 2 2 2 - - - - -

N O H E N ....................................................................... 25 4 .8 1 - - - - - 1 1 2 1 7 2 - - - - 1 2 2 - 2 2 2 - - - - -
J O IN  U N D E R C O L L A R , J O IN  S L E E V E

L I N I N G ,  OR P IE C E  P O C K E T S ..................... 54 4 .5 8 - - - - 2 3 2 6 - 5 6 7 1 - 6 2 2 4 2 - 4 2 - - - - -
L I N I N G  B A K E R , B O D T . . . , ..................... . . .  . 7 5 4 .  44 2 - 2 1 1 6 1 9 1 - 4 9 6 4 7 6 4 6 2 1 - 1 2 - - - -

N O H E N ..................................................................................... 71 4 .3 7 2 - 2 1 1 6 1 9 1 - 4 9 6 4 7 6 3 4 2 - - 1 2 - - - -
o i n  r r i T T i p  i v n  t i d p t q 1 2
P O C K E T  S E T T IN G  AND T A C K I N G ...................... 105 4 .6 5 2 _ 1 - 1 1 1 6 2 6 7 8 7 3 10 3 5 6 7 9 5 2 _ _ 2 2 _ _

T I H E ................................................................................. 1 1 3 .5 8 - - 1 - - 4 - - - 3 2 - - - - 1
I N C E N T I V E ................................................................. 94 4 .7 8 2 - - - 1 7 6 2 6 4 6 7 3 10 3 4 6 7 9 5 2 - - 2 2 - -

35 5 .4 6 2 3 2 3 2 3 n 5 2
I N C E N T I V E ................................................................ 31 5 ^ 6 2 2 1 1 1 - 3 2 2 4 5 4 2 _ _ _ 2 2 _ _

N O H E N ..................................................................................... 70 4 .2 5 2 - 1 - 1 1 1 6 2 4 4 6 6 3 7 1 2 2 2 5 3 2 - - - - - -

I N C E N T I V E ..................................................... ... 63 4 .3 6 2 - - - 1 7 6 2 4 3 5 6 3 7 1 2 2 2 5 3 2 - - - - - -

SEN D A R T S , C L O T H ......................................................... 35 4 .5 9 2 - - 1 1 - 2 7 2 - 1 2 - 4 4 1 - 1 2 - - 1 2 - 2 - -
I N C E N T I V E .............................................. . . . . . 28 4 .8 9 2 - - - 1 - 2 1 2 - 1 2 - 4 4 1 - 1 2 - - 1 2 - 2 - -

SEN E D G E  T A P E .................................................................... 30 4 .6 5 - - - - - 4 1 3 1 - 1 2 1 3 4 1 2 2 3 - 1 - 1 - - - -
N O H E N . . . , .................. .. ........................................ 26 4 .6 2 - - - - - 4 1 3 1 - 1 2 1 1 3 - 2 2 3 - 1 - 1 - - - -

SEN I N  S L E E V E ........................................................ 61 5 .2 6 - - 1 - - 1 2 8 - 4 - 2 5 2 4 5 3 5 1 8 2 3 - 2 - 2 1
H E N ............................................................................. 16 5 .2 9 - - 1 - - - - 2 - - - - 1 1 2 2 - - 1 4 - 2 - - - - -

N O H E N ..................................................................................... 45 5 .2 5 - - - - - 1 2 6 - 4 - 2 4 1 2 3 3 5 - 4 2 1 - 2 - 2 1
S L E E V E  B A K IN G , C L O T H ........................................... 50 4 .2 5 1 - 1 3 - 1 3 5 - 5 9 5 - 4 4 3 1 3 - - - - 2 - - - -

N O H E N ..................................................................................... 47 4 .2 6 1 - 1 3 - 1 3 5 - 4 7 5 - 4 4 3 1 3 - - - - 2 - - - -
T A P E  A R H H O L E S ........................................................ 34 4 .5 6 - - - 1 - - - 3 4 2 1 5 4 3 - 3 3 - 3 2 - - - - - - -

N O H E N ................................................................. ... 28 4 .6 2 - - - 1 - - - 2 2 2 1 4 4 3 - 3 1 - 3 2 - - - - - - -
S H A P E R S ................................................................................................ 25 4 .9 9 - - - - - 4 4 - 1 - - - 2 - 1 2 2 1 - 1 1 4 2 - - - - -

I N C E N T I V E .......................... .  . . ........................... 19 5 .5 2 - - - - - 2 1 - - - - - 2 - 1 2 2 1 1 1 4 2 - - - - -
H E N ............................................................................. 16 5 .5 0 - - - - - 2 2 - - - - - 1 - - 1 2 - 1 1 4 2 - - - - -

I N C E N T I V E .  .  .  ...................... 15 5 .6 5 - - - - - 2 1 - - - - - 1 - - 1 2 - 1 1 4 2 - - - - -
BnMjTfl q 4 . 0 8 2 2 1

T A I L O R S ,  A L L  AROUND......................... . . . . . . . 39 4 ^ 1 5 - - _ 2 - 3 5 5 2 3 3 1 3 2 1 3 1 3 1 1 _ _ _ _ _ _ _
T I H E .................................................................... 37 4 .1 8 - - - 2 - 3 4 5 1 3 3 1 3 2 1 3 1 3 1 1 - - - - - - -

H E N ............................................................................. 18 4 .4 7 - - - - - 1 1 - 2 1 2 1 2 2 1 3 - 1 - 1 - - - - - - -
T I H E .................................................................... 17 4 .5 1 ~ - - 1 1 - 1 1 2 1 2 2 1 3 1 - 1 ~ * - * - - -

See footnotes at end of table.
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Table 21. Occupational earnings: Philadelphia, Pa.-N.J.1-Contract shops— Continued
(Number and average straight-time hourly earnings2 of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976)

1 The Philadelphia Standard Metropolitan Statistical Area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia 
Counties, Pa.; and Burlington, Camden, and Gloucester Counties, N.J.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa­
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made 
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment 
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most 
establishments increased wages between periods being compared. Approximately 70 percent of the production workers covered by the 
survey are incentive-rated.

3 All or virtually all workers are women.

4 Workers were distributed as follows: 2 at $9.40 to $9.80; 4 at $10.20 to $10.60; 4 at $11 to $11.40; and 2 at $11.40 and over.
5 All or virtually all workers are time-rated.
6 All or virtually all workers are incentive-rated.
7 All or virtually all workers are men.
8 Includes data for workers in classification in addition to those shown separately.
9 Where separate information is not shown by sex or method of wage payment, all or virtually all workers are women, and 

incentive-rated.
10 Where separate information is not shown by sex or method of wage payment, all or virtually all workers are men, and 

time-rated.
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Table 22. Earnings relationships: Selected regions and areas

G i
*v J

(R eg ional and localities average hourly  earnings as a percen t o f national averages o f selected occupations am ong prod uction  w orkers  in 
m en's and boys' suit and coat m anufactu ring establishm ents, A p ril 1976)

(N a tio n a l averages = 100)

Coat fabrication Trouser fabrication

Region and locality
All

production
Sewing machine 

operators Finishers,
hand

Pressers,
finish,

Thread
trimmers

and
Sewing machine 

operators Adjusters
Work

distributors
(bundle
carriers)

Cutters
and

markers,
clothworkers Total Women Men machine basting

pullers
Total Women

(repairers)

New England.............. 104 106 108 96 96 115 108, 118 119 139 101 100
Middle Atlantic.......... 107 109 109 100 98 108 100 109 108 105 102 111
Border States.............. 101 98 97 — 98 98 108 99 100 104 104 85
Southeast.................... 81 78 80 — 96 84 81 79 80 92 88 77
Southwest.................. 76 78 80 — — 87 84 74 74 77 98 51
Great Lakes................ 104 107 110 — — 100 115 111 112 108 124 _

Pacific........................ 107 108 111 - - - - - - - - 92

Atlantic City and 
Vineland-Millville- 

Bridgeton, N.J. . . . 98 99 100 98 85 120 96 89
Baltimore, M d ............ 107 106 * — — 100 107 114 99 — 105 111 87
Bristol County,

Mass.......................... 104 107 110 113
Boston, Mass................ 96 94 94 90 84 112 — — — — 88 91
Georgia ...................... 78 77 79 — — 74 72 80 81 90 91 —

Kentucky .................... 95 87 90 — — 91 102 95 96 104 90 —

New York, N.Y.-
N.J............................ 114 119 113 102 98 103 92 120 119 83 102 119

Philadelphia, Pa.- 
N.J............................ 113 115 116 101 100 124 107 106 104 126 108 109

N O T E : Dashes indicate no data reported or data do n o t m eet 
pu b lica tio n  criteria.
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Table 23. Method of wage payment

(tacent of production workers in men's and boys' suits and coats manufacturing establishments by method of wage payment1 United States, selected regions, and localities, April 1976)

Method of 
wage payment

United
States2

New
England

Middle
Atlantic

Border
States Southeast Southwest Great

lakes Pacific

All workers....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100

Time-rated workers.................................................................. 28 34 34 22 23 24 21 27
Formal p la n s .... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13 14 12 17 12 10 15 25

Single rate... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 9 (3) 5 _ 3 19
Range of rates .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 14 3 16 7 10 11 6

Individual ra tes.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15 20 22 5 11 13 6 3

Incentive workers... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 73 66 69 78 77 76 79 73
Individual piecework............................................................. 71 66 68 77 76 75 72 73
Group piecework....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 (3) 1 1 (3) 1 (*» _

Individual bonus....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 _ 7 _
Group bonus ...... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (3) _ _ _  . (3) _ _ _

Selected localities

Atlantic City * 
and Vineland- 

Millville— 
Bridgeton

Baltimore Boston Bristol County Georgia Kentucky New York Philadelphia

All workers... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100

Time-rated workers....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 34 32 64 34 26 19 43 32
Formal p la n s ...................................................................... 1 30 11 24 9 16 9 14

Single rate ... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 _ _ 6 1 9 4
Range of rates ..... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30 11 24 3 15 _ 10

Individual ra tes .................................................................................. 33 2 52 10 18 3 34 18

Incentive workers .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 66 68 36 66 74 81 57 68
Individual piecework .................................... ................. 66 68 36 66 73 79 56 66
Group piecework.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . _ 2 1 2
Individual bonus ............................................................. _ _ _ _ _ _ _ _
Group bonus ...................................................................... _ _ _ _ 1 _ _ _

1 For definition of method of wage payment, see appendix A.
2 Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 24. Scheduled weekly hours

(Percent of production workers in men’s and boys’ suits and coats manufacturing establishments by scheduled weekly hours,1 United States, selected regions, and localities, April 1976)

Weekly hours United
States2

New
England

Middle
Atlantic

Border
States Southeast Southwest Great

Lakes Pacific

All workers... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100

30 hours....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
32 hours....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
35 hours....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
36 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
38 hours....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
39 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
40 hours....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .
47.5 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

All workers... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .

(3)
(3)
(*)

3
1
1

94
(3)

1

98
1

1
(3)

3

96

2

98

5
3

91 100

17

83 100

Selected localities

Atlantic City 
and Vineland- 

Millville— 
Bridgeton

Baltimore Boston Bristol County Georgia Kentucky New York Philadelphia

100 100 100 100 100 100 100 100

30 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 3
32 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ _ _ _ _ (3)
35 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - 10 - _ _ _ _
36 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - _ _ 7 3
38 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - _ _ _ 11 _ _ _

39 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - - - - _ _ _

40 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 82 100 89 100 93 94
47.5 hours... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . - - 8 - - - - -

1 Data relate to the predominant schedule for full-time day-shift workers in each establishment.
2 Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 25. Paid holidays
(Percent of production workers in men’s and boys’ suits and coats manufacturing establishments with formal provisions for paid holidays, United States and selected regions, April 1976)

O

Number of 
paid holidays

United
States1

New
England

Middle
Atlantic

Border
States Southeast Southwest Great

Lakes Pacific

All workers... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100

Workers in establishments
100providing paid holidays....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 99 100 100 100 99 95 98

1 d a y ....... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 - (*) - 3 - - -
2 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . <*> - - - (*) - - -
3 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 - - - 12 - - -
4 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 1 - - 26 - - -
5 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 - 2 3 17 14 - -
5 days plus 2 half d a ys.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . <*> - - - - 13 - -
6 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 1 1 6 - 16 - 2
7 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2 - (*) 8 - - - 2
8 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ................................ 76 91 87 64 41 52 96 96
9 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 8 8 20 - - - -
9 days plus 1 half d a y .... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (*> - - - - - 2 -
10 days.... . . . . :.. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (*) - 1 - -  ' - - -
11 days.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (*) - (*)

' " "

1 Includes data for regions in addition to those shown separately.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table  26. Paid vacations
(Percent of production workers in men’s and boys' suits and coats manufacturing establishments having contracts with Amalgamated Clothing Workers of America (ACWA)1 and in other establishments
with formal provisions for paid vacations after selected periods of service, United States and selected regions, April 1976)

Vacation policy United
States2

New
England

Middle
Atlantic

Border
States Southeast Southwest

Great
Lakes Pacific

All workers...................................................................................................... 100 100 100 100 100 100 100 100

Workers in establishments having
contracts with ACWA*..................................................................................... 79 93 97 81 29 52 85 96

Method of payment
Workers in other establishments

providing paid vacations................................................................................ 19 5 3 16 70 43 13 4
Length-of-time payment 11 5 1 10 40 31 11 4
Percentage payment 7 - 1 6 30 12 2 -
Other ........................... 1 - 1 - - - - -

Amount of vacation pay3 

After 1 year of service:
1 w e e k ............................................................................................................... 9 - - 4 39 31 1 3
2 w ee k s ............................................................................................................. 7 4 1 6 31 - 2 1
3 weeks ............................................................................................................. 2 1 (4) 6 - - 10 -
5 weeks ............................................................................................................. 1 - 1 - - - - -

After 2 years of service:
1 w e e k ............................................................................................................... 5 - - 4 20 27 1 2
2 weeks 10 4 1 2 46 16 2 2
3 weeks 4 1 (4) 10 5 - 10 -
5 weeks 1 - 1 - - - - -

After 3 years of service:
1 w e e k ............................................................................................................... 4 - - 4 18 27 - _
2 weeks 11 - 1 2 47 16 2 4
3 weeks 4 5 (4) 10 5 - 10 -
5 weeks 1 - 1 - - - - -

After 5 years of service:
1 w e e k ............................................................................................................... 2 - - - 10 2 - _
2 w ee k s ............................................................................................................. 12 - 1 6 50 41 2 2
Over 2 and under 3 w eeks........................................................................ (4) - (4) - - - _ _
3 weeks ............................................................................................................. 5 5 (4) 10 10 - 10 2
5 weeks ........................................................................................................ 1 - 1 - - - - -

After 10 years of service:
1 w e e k ............................................................................................................... 2 - - - 10 2 - _
2 weeks 11 - 1 6 50 37 1 2
3 weeks 5 5 1 10 5 4 12 2
Over 3 and under 4 w eeks ....................................................................... 1 - - - 5 - - _
5 weeks ............................................................................................................ 1 - 1 - - - - _

After IS years of service:
1 w e e k ............................................................................................................... 2 - - - 10 2 _ _
2 weeks ............................................................................................................. 11 - 1 6 50 37 1 2
3 weeks 5 5 1 10 5 4 12 2
4 weeks 1 - - - 5 - - _
5 weeks 1 - 1 - - - - -

After 20 years of service.-5
1 w e e k ............................................................................................................... 2 - - - 10 2 _ _
2 weeks 11 - 1 6 50 37 1 2
3 weeks 4 5 1 10 5 4 10 2
4 weeks <4) - - - - - 2 _
Over 4 and under 5 weeks ....................................................................... 1 - - - 5 - - _
5 weeks ............................................................................................................ 1 - 1 - - - -

1 Workers covered by these contracts usually received a summer vacation with one-half week’s pay after 6 but less than 9 months of service; three-fourths week’s pay after 9 months but less 
than 1 year of service; and 2 week’ pay after 1 year of service or more.

The first week of vacation pay is computed as follows: For time rated workers, the employee’s current regular weekly rate; for incentive workers, 40 times the employee’s straight-time
average hourly earnings for the four consecutive busiest weeks of the vacation year. The second week’s vacation pay equals pay for the first week for employees with at least 1,200 hours 
worked during the year ending May 31; for those with less than 1,200 hours, the second week’s vacation amounts to 2.5 percent of the employee’s straight-time earnings during the year ending 
May 31. The Christmas vacation pay is computed in a manner similar to the second week of summer vacation pay. A number of ACWA establishments had different vacation provisions, mostly in 
the method of computing pay.

2 Includes data for regions in addition to those shown separately.
Vacation payments, such as percent of annual earnings, were converted to an equivalent time basis. Periods of service were chosen arbitrarily and do not necessarily reflect individual

establishment provisions for progression. For example, changes indicated at 10 years may include changes that occurred between 5 and 10 years.
4 Less than 0.5 percent.
* Vacation provisions were virtually the same after longer periods of service.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 27. Health, insurance, and retirement plans
(Percent of production workers in men's and boys' suits and costs manufacturing establishments having contracts with Amalgamated Clothing Workers of America (ACWA)1 and in other establishments
with specified health, insurance, and retirement plans.1 United States and selected regions, April 1976)

Type of plan United
States3

New
England

Middle
Atlantic

Border
States Southeast Southwest Great

Lakes Pacific

All workers... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 100 100 100 100 100 100 100 100

Workers in establishments having
contracts with ACWA1 ............................................................ 79 93 97 81 29 52 85 96

Workers in other establishments providing:

Life insurance..................................................................... 16 1 3 15 57 43 13 2
Noncontributory plans.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13 1 3 13 46 - 12 2

Accidental death and
13dismemberment insurance................................................... 15 1 2 6 57 25 -

Noncontributory p lans.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 12 1 2 4 46 - 12 -
Sickness and accident insurance

or sick leave or both4 ........................................................ 5 4 1 4 10 4 12 -
Sickness and accident insurance.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 5 4 1 4 10 - 12 -

Noncontributory p la n s.................................................... 4 4 1 4 9 - 12 -
Sick leave (full pay,

no waiting period)... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . (3) - - - - 4 - -
Hospitalization insurance.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 5 2 15 67 43 13 4

Noncontributory p lans.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13 5 2 8 55 - 2 4
Surgical insurance.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 5 2 15 67 43 13 4

Noncontributory p lans.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .  ........ 13 5 2 8 55 - 2 4
Medical insurance.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 15 5 2 9 53 43 13 4

Noncontributory p lans.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10 5 2 4 42 - 2 4
Major medical insurance.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 14 • 5 1 5 53 31 13 4

Noncontributory plans.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9 5 1 - 42 - " 2 4
Retirement plans*.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10 1 1 10 37 - 12 -

Pensions.... . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 - - 10 - - - -
Noncontributory p la n s .................................................... 9 1 1 37 ~ 12 —

1 Employers having contracts with ACWA contributed 5.56 percent of gross wages to the Social Insurance Fund of the Amalgamated Insurance Fund. Employee benefits provided by this fund 
include $3,000 life insurance; sickness and accident insurance; and surgical, medical, and hospitalization benefits. Surgical, medical, and hospitalization benefits are also provided for the 
families of employees.

Employers having contracts with ACWA also contributed 4.64 percent of gross wages payable each pay period to the Retirement Fund of the Amalgamated Insurance Fund. The fund provides 
minimum retirement payments of $95 a month, in addition to Federal social security, to qualified workers beginning at age 65. Additional monthly payments are made to eligible employees for 
each year of eligibility over 20 and up to 40 years and for average annual earnings over $5,000 for the highest 5 of the 7 years immediately preceding retirement. Maximum monthly benefits are 
limited to $200 and a base of $85 is used in computing benefits exceeding $95 per month. If otherwise eligible, workers may retire on disability at full benefits, or at age 62 with reduced 
retirement benefits.

A number of ACWA establishments had different health, insurance, and pension benefits. Most differences were in the amounts which establishments contributed to the social retirement funds.
In addition a union health center was available in seven areas— Baltimore, Chicago, Philadelphia, New York City, Rochester, Scranton, and Wilkes-Barre. To maintain these centers, employers 

contributed specified percentages (2 percent or less) of gross wages. In New York and Philadelphia, employees also made contributions to health centers.
1 Includes those plans for which the employer pays at least part of the cost and excludes legally required plans such as workers’ compensation and social security; however, plans required 

by State temporary disability laws are included if the employer contributes more than is legally required or the employees receive benefits in excess of legal requirements. “Noncontributory 
plans” include only those plans financed entirely by the employer

3 Includes data for regions in addition to those shown separately.
4 Unduplicated total of workers receiving sickness and accident insurance and sick leave shown separately.
B Less than 0.5 percent.
* Unduplicated total of workers covered by pension plans and severance pay shown separately.
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Appendix A. Regression Analysis

Conventional methods of analyzing wage variations using 
cross tabulations (simple regression) of data typically stop 
short of measuring the independent influence on wage 
levels of factors such as size of establishment, location, and 
union contract status. The independent effect of unioniza­
tion on earnings, for example, may be obscured somewhat 
by earnings differentials associated with larger establish­
ments and location in metropolitan areas—two characteris­
tics generally found more often with union than nonunion 
establishments.

One method of isolating the independent effect on 
wages of various establishment and worker characteristics is 
multiple regression. By this method, the estimated wage 
differential for a given variable is independent of the influ­
ence of other survey variables. The variables included in 
table A-l are defined, where necessary, in appendix B— 
Scope and Method of Survey.

In the regression analysis, one category of each of the 
variables in the equation is not shown explicitly, but its 
influence is embodied in the constant term. In tables A -l, 
therefore, the categories represented by the constant term 
are nonmetropolitan, small employment size, contract 
shop, nonunion, Southeast, and, for the five selected occu­
pations, payment on a time basis. The average wage level 
relating to this set of suppressed characteristics is repre­
sented by the value of the constant term, and the coeffi­
cients of the explicit variables represent the differentials 
associated with categories of the characteristics which differ 
from the basic set embodied in the constant.

To determine the effects of the coefficients on average 
wage levels, values of the new variables are substituted in 
table A-l for those suppressed in the constant term. For

example, if production workers are in a union shop, the 
estimated average hourly earnings are higher by 61 cents, or 
$3.30 if other things are held constant. Further, if these 
workers are located in a metropolitan area, another 32 
cents is added to the constant term. Thus included, the 
average hourly earnings would be raised to $3.62.

Wage differences found by a simple cross-tabulation can 
be labeled gross differentials, and those isolated by regres­
sion techniques, n et differentials. As illustrated in *table 
A-2, net differentials are generally smaller than gross differ­
entials. The smaller size of net wage differentials is to be 
expected, because of the aforementioned tendency for 
characteristics associated with higher wages, such as unioni­
zation and metropolitan location, to be found in combina­
tion. Regression techniques, thus, permit a more precise 
measurement of the impact of individual factors on the 
wage structure of an industry.

It should be emphasized that the regression analysis is 
not sufficiently complete to say with certainty that we have 
measured the truly independent impact on wage levels of 
particular employee and establishment characteristics. As 
table A-l shows, the regression analysis left unexplained 
about 50 percent of the variation in average earnings levels 
for all production workers are about 43 to 63 percent of 
the variation in earnings for the five circumflex selected 
occupations. (See coefficient of determination, R2.) This 
means that other factors, beyond the scope of the survey, 
undoubtedly influenced the estimates. However, by holding 
constant those characteristics within the survey scope, a de­
finite improvement in the estimates for specified character­
istics was obtained.
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Table A-1. Regression analysis of average hourly earnings, all production workers and selected occupations, men's
and boys' suit and coat manufacturing industry. United States, April 1976

Variable
All

production
workers

Cutters
(cloth)

Finish
pressers

(machine)

Sewing
machine
operators

(coats)

Sewing
machine
operators
(trousers)

Sewing
machine
repairers

(adjusters)

Constant.................................................................................. $2.68 $3.23 $2.78 $2.15 $2.47 $4.85
(.12) (.58) (.31) (.13) (.25) (.34)

Metropolitan area.................................................................... .32 -.31 .40 .49 .04 .46
(.11) (.46) (.24) (.11) (.14) (.25)

Size of shop:
250-499 workers ................................................................ .24 .60 .23 .30 .14 .28

(.09) (.33) (.21) (.09) (.14) (.26)
500 or more workers .......................................................... .43 -.23 .92 .44 .16 .12

(.09) (.32) (.23) (.10) (.16) (.29)
Regular or cutting shop .......................................................... .05 .18 -.86 -.31 -.31 -.88

(.10) (.51) (.23) (.10) (.21) (.31)
Union shop.............................................................................. .61 1.25 .30 .58 .39 .90

(.11) (.44) (.24) (.11) (.16) (.28)
Incentive pay system ......................................... .................... < M .61 1.52 .68 .61 .50

Region:
( M (.27) (.26) (.10) (.16) (.44)

New England ...................................................................... .33 1.20 1.06 .46 1.14 1.12
(.12) (.69) (.43) (.19) (.31) (.74)

Middle Atlantic .................................................................. .44 2.00 .63 .44 .83 -.57
(.20) (.51) (.30) (.14) (.18) (.35)

Border States...................................................................... .43 .19 .41 .35 .58 -.17
(.14) (.48) (.29) (.13) (.18) (.38)

Middle West........................................................................ -.28 1.03 -.53 .01 .37 -.31
(.37) (.96) (1.10) (.36) (.47) (1.80)

Southwest .......................................................................... -.44 .20 -.40 -.50 -.25 -1.16
(.24) (1.07) (.59) (.23) (.31) (.60)

Great Lakes.......... .......................... .................................. .37 .72 .23 .46 .90 -.04
(.14) (.73) (.34) (.15) (.19) (.36)

Pacific ................................................................................ .46 1.08 -.50 .34 .73 -1.43
(.24) (.65) (.66) (.25) (.28) (.66)

Mountain............................................................................ -.34 -1.39 -.62 -.41 — -2.09

Statistical information:
(.44) (.65) (.92) (.41) — (1.28)

Coefficient of determination (circumflex .................. .51 .42 .42 .57 .53 .38
Standard error of the estimate........................................... .49 1.13 .92 .52 .48 .85
Mean (Y) ............................................................................ 3.97 5.64 4.85 3.88 3.74 4.90
Number of observations (N )............................................... 228 104 168 277 107 87
Number of establishments (S) ........................................... 228 100 149 184 78 87

1 Data n o t applicable.

N O T E : Num bers in parenthesis are standard errors in cents per 
hour. Since the  regression coeffic ien ts  are based on a sam ple, they  
m ay d iffe r  fro m  the  figures th a t w o u ld  have been obtained fro m  a 
com plete  census o f the  industry. Chances are abou t 2 o u t o f 3  t h a t  
an estim ate fro m  the  sample w o u ld  d iffe r  fro m  those in a to ta l

census-derived value by less than  the standard error, and about 19 
o u t o f 2 0  th a t th e  d ifference  w o u ld  be less th a n  tw ic e ie  standard  
error. Y  is the  mean o f the  earnings (dependent) variab le w eighted  
by p rod uction  w orkers. N is the num ber o f observations used in 
each regression equatio n , trea tin g  tim e  and incentive w orkers in a 
firm  as separate observations. S is the num ber o f establishm ents in 
the  sam ple or w ith  em ployees in the  occupations shown above.
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Table A-2. Earnings differentials associated with selected establishment characteristics, men's and boys' suit 
and coat manufacturing industry, United States, April 1976

(In  cents per hour)

Characteristic
All

production
workers

Cutters
(cloth)

Finish
pressers

(machine)

Sewing
machine
operators

(coats)

Sewing
machine
operators
(trousers)

Sewing
machine
repairers

(adjusters)

Metropolitan to nonmetropolitan area:
$0.34Gross differential................................................................ $0.80 $1.46 $1.01 $1.00 $0.71

Net differential.................................................................... .32 -.31 .40 .49 .04 .46
(.11) (.46) (.24) (.11) (.14) (.25)

Union to nonunion:
Gross differential................................................................ 1.10 1.99 1.03 1.20 .99 1.04
Net differential.................................................................... .61 1.25 .30 .58 .39 .90

(.11) (.44) (.24) (.11) (.16) (.28)

Middle Atlantic to Southeast region:
Gross differential................................................................ 1.06 2.13 1.19 1.20 1.12 .63
Net differential.................................................................... .44 2.00 .63 .44 .83 -.57

(.20) (.51) (.30) (.14) (.18) (.35)

N O T E : Gross d iffe ren tia ls  w ere derived fro m  sim ple cross-tabula­
tions; net d iffe ren tia ls  fro m  m u ltip le  regression. N um bers in paren­
thesis are standard error.
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Appendix B. Scope and Method of Survey

Scope of survey

The survey covered establishments engaged primarily in 
manufacturing men’s, youths’, and boys’ suits, coats, and 
overcoats (part of industry 2311 as defined in the 1967 
edition of the Standard Industrial Classification M anual, 
prepared by the U.S. Office of Management and Budget). 
Included in the study were establishments manufacturing 
tailored suits, separate coats or jackets, overcoats and top­
coats, uniforms, and suit vests. Jobbers, who perform only 
entrepreneurial functions, such as buying material, arrang­
ing for all manufacturing to be done by others, and selling 
the finished product, were excluded from the survey, as 
were separate auxiliary units such as central offices.

The establishments studied were selected from those em­
ploying five workers or more at the time of reference of the 
data used in compiling the universe lists.

The number of establishments and workers studied by 
the Bureau as well as the number estimated to be within the 
scope of the survey during the payroll period studied, are 
shown in table B-l.

Method of study

Data were obtained by personal visits of the Bureau’s 
field staff. The survey was conducted on a sample basis. To 
obtain appropriate accuracy at minimum cost, a greater 
proportion of large than of small establishments was 
studied. In combining the data, however, all establishments 
were given their appropriate weight. All estimates are pre­
sented, therefore, as relating to all establishments in the 
industry excluding only those below the minimum size at 
the time of reference of the universe data.

Table A-1. Estimated number of establishments and employees within scope of survey and number studied, men's 
and boys' suits and coats manufacturing, April 1976

Number of establishments3 Workers in establishments

Region1 and area2 Within scope of 
study Actually studied

Within scope of study
Actually studied

Total4 Production workers

United States5 ........................................................................... 447 228 73,768 64,105 52,995

Selected regions
New England............................................................................. 22 22 3,511 3,024 3,511
Middle Atlantic.......................................................................... 247 112 33,878 29,572 23,359
Border States............................................................................. 41 25 9,044 8,012 6,465
Southeast.................................................................................. 53 24 12,741 11,443 8,355
Southwest.................................................................................. 16 9 1,719 1,415 1,397
Great Lakes............................................................................... 39 18 9,751 8,083 7,753
Pacific...................................................................................... 18 10 2,009 1,631 1,163

Selected localities
Atlantic City and Vineland—Millville—Bridgeton. NJ....................... 11 8 2,510 2,308 1,888
Baltimore, Md............................................................................ 18 12 3,022 2,613 2,073

Regular and cutting shops..................................................... 14 9 2,382 2,019 1,586
Contract shops...................................................................... 4 3 640 594 487

Boston, Mass............................................................................. 11 11 441 384 441
Bristol County, Mass.................................................................. 6 6 1,816 1,580 1,816
Georgia ..................................................................................... 23 12 6,039 5,462 4,233
Kentucky... ................................................................................ 11 9 3,751 3,431 3,497
Philadelphia, Pa.-N.J.................................................................. 45 30 8,513 7,323 7,112

Regular and cutting shops..................................................... 30 20 5,578 4,634 4,959
Contract shops...................................................................... 15 10 2,935 2,689 2,153

New York, N.Y............................................................................ 130 50 9,234 7,709 5,356
Regular and cutting shops..................................................... 81 27 5,193 3,932 3,149
Contract shops...................................................................... 49 23 4,041 3,777 2,207

1 The regions used in this study include New England—Connecticut, Maine, Massachusetts, New Hampshire, Rhode Island, and Vermont; Middle Atlantic—New Jersey, 
New York, and Pennsylvania; Border States—Delaware, District of Columbia, Kentucky, Maryland, Virginia, and West Virginia; Southeast—Alabama, Florida, Georgia, 
Mississippi, North Carolina, South Carolina, and Tennessee; Southwest—Arkansas, Louisiana, Oklahoma, and Texas; Great Lakes—Illinois, Indiana, Michigan, Minnesota, 
Ohio, and Wisconsin; and Pacific—California, Nevada, Oregon, and Washington.

2 See individual area tables 8-21 for definitions of selected areas.
3 Includes only those establishments with 5 workers or more at the time of reference of the universe data.
4 Includes executive, professional, office, and other workers in addition to the production worker category shown separately.
3 Includes data for regions in addition to those shown separately. Alaska and Hawaii were not included in the study.

NOTE-. Because of rounding, sums of individual items may not equal totals.
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Establishment definition

An establishment, for purposes of this study, is defined 
as a single physical location where industrial operations are 
performed. An establishment is not necessarily identical 
with the company, which may consist of one or more estab­
lishments.

Employment

The estimates of the number of workers within scope of 
the study are intended as a general guide to the size and 
composition of the labor force, rather than a precise mea­
sure of employment.

Production workers

The term “production workers,” as used in this bulletin, 
includes working blue-collar worker supervisors and all non- 
supervisory workers engaged in nonoffice functions. Ad­
ministrative, executive, professional, and technical person­
nel, and force-account construction employees, who were 
employed as a separate work force on the firm’s own prop­
erties, were excluded.

Occupations selected for study

Occupational classification was based on a uniform set 
of job descriptions designed to take account of interestab­
lishment and interarea variations in duties within the same 
job. (See appendix C for these descriptions.) The criteria 
for selection of the occupation were: Number of workers in 
the occupation; usefulness of the data in collective bargain­
ing; and appropriate representation of the entire job scale in 
the industry. Working supervisors, apprentices, learners, be­
ginners, trainees, and handicapped, part-time, temporary, 
and probationary workers were not reported in the data for 
selected occupations but were included in the data for all 
production workers.

Wage data

Information on wages relates to straight-time hourly 
earnings, excluding premium pay for overtime and for work 
on weekends, holidays, and late shifts. Incentive payments, 
such as those resulting from piecework or production bonus 
systems and cost-of-living bonuses, were included as part of 
the workers’ regular pay; but nonproduction bonus pay­
ments, such as Christmas or yearend bonuses, were ex­
cluded .

Average (mean) hourly rates or earnings for each occupa­
tion or other groups of workers, such as men, women, or 
production workers, were calculated by weighting each rate 
(or hourly earnings) by the number of workers receiving the 
rate, totaling, and dividing by the number of individuals.

Hourly earnings of salaried workers were obtained by divid­
ing straight-time salary by normal rather than actual hours.

Size of community

Tabulations by size of community pertain to metropoli­
tan and nonmetropolitan areas. The term “metropolitan 
area,” as used in this bulletin, refers to the Standard Metro­
politan Statistical Areas as defined by the U.S. Office of 
Management and Budget through February 1974.

Except in New England, a Standard Metropolitan Statis­
tical Area is defined as a county or group of contiguous 
counties which contains at least one city of 50,000 or more 
inhabitants. Counties contiguous to the one containing such 
a city are included in a Standard Metropolitan Statistical 
Area, if, according to certain criteria, they are essentially 
metropolitan in character and are socially and economically 
integrated with the central city. In New England, the city 
and town are administratively more important than the 
county, and they are the units used in defining Standard 
Metropolitan Statistical Areas for that region.

Method of wage payment

Tabulations by method of wage payment relate to the 
number of workers paid under the various time and incen­
tive wage systems. Formal rate structures for time-rated 
workers provide single rates or a range of rates for individ­
ual job categories. In the absence of a formal rate structure, 
pay rates are determined primarily by the qualifications of 
the individual worker. A single rate structure is one in 
which the same rate is paid to all experienced workers in 
the same job classification. Learners, apprentices, or proba­
tionary workers may be paid according to rate schedules 
which start below the single rate and permit the workers to 
achieve the full job rate over a period of time. Individual 
experienced workers occasionally may be paid above or be­
low the single rate for special reasons, but such payments 
are regarded as exceptions. Range of rate plans are those in 
which the minimum or maximum rates (or both) paid ex­
perienced workers for the same job are specified. Specific 
rates of individual workers within the range may be deter­
mined by merit, length of service, or a combination of vari­
ous concepts of merit and length of service. Incentive work­
ers are classified under piecework or bonus plans. Piece­
work is work for which a predetermined rate is paid for 
each unit of output. Production bonuses are based on pro­
duction over a quota or for completion of a task in less 
than standard time.

Scheduled weekly hours

Data on weekly hours refer to the predominant work 
schedule for full-time production workers employed on the 
day shift.
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Supplementary wage provisions

Supplementary benefits were treated statistically on the 
basis that if formal provisions were applicable to half or 
more of the production workers in an establishment, the 
benefits were considered applicable to all such workers. 
Similarly, if fewer than half of the workers were covered, 
the benefit was considered nonexistent in the establish­
ment. Because of length-of-service and other eligibility re­
quirements, the proportion of workers receiving the bene­
fits may be smaller than estimated.

Paid vacations. The summary of vacation plans is limited to 
formal arrangements, excluding informal plans whereby 
time off with pay is granted at the discretion of the em­
ployer or the supervisor. Payments not on a time basis were 
converted; for example, a payment of 2 percent of annual 
earnings was considered the equavalent of 1 week’s pay. 
The periods of service for which data are presented were 
selected as representative of the most common practices, 
but they do not necessarily reflect individual establishment 
provisions for progression. For example, the changes in pro­
portions indicated at 10 years of service may include 
changes which occurred between 5 and 10 years.

H ealth , insurance, and re tirem en t plans. Data are presented 
for health, insurance, and pension plans for which all or 
part of the cost is borne by the employer, excluding pro­
grams required by law, such as workers’ compensation 
and social security. Among the plans included are those 
underwritten by a commercial insurance company; those 
provided through a union fund; or those paid directly by 
the employer from his current operating funds or from a 
fund set aside for this purpose.

Death benefits are included as a form of life insurance. 
Sickness and accident insurance is limited to that type of 
insurance under which predetermined cash payments are 
made directly to the insured on a weekly or monthly basis 
during illness or accident disability. Information is pre­

sented for all such plans to which the employer contributes 
at least a part of the cost. However, in New York and New 
Jersey, where temporary disability insurance laws require 
employer contributions,1 plans are included only if the em­
ployer (1) contributes more than is legally required, or (2) 
provides the employees with benefits which exceed the re­
quirements of the law.

Tabulations of paid sick-leave plans are limited to formal 
plans which provide full pay or a proportion of the work­
er’s pay during absence from work because of illness; in­
formal arrangements have been omitted. Separate tabula­
tions are provided according to (1) plans which provide full 
pay and no waiting period, and (2) plans providing either 
partial pay or a waiting period.

Medical insurance refers to plans providing for complete 
or partial payment of doctors’ fees. Such plans may be 
underwritten by a commercial insurance company or a non­
profit organization, or they may be a form of self-insur­
ance.

Major medical insurance, sometimes referred to as ex­
tended medical insurance, includes the plans designed to 
cover employees in case of sickness or injury involving an 
expense which exceeds the normal coverage of hospitaliza­
tion, medical, and surgical plans.

Tabulations of retirement pensions are limited to plans 
which provide regular payments for the remainder of the 
retiree’s life. Data are presented separately for retirement 
severance pay (one payment or several over a specified per­
iod of time) made to employees upon retirement. Establish­
ments providing both retirement severance pay and retire­
ment pensions to employees were considered as having both 
retirement pension and retirement severance pay. Establish­
ments having optional plans' which provide employees a 
choice of either retirement severance pay or pensions were 
considered as having only retirement pension benefits.

lrThe temporary disability insurance laws in California and 
Rhode Island do not require employer contributions.
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Appendix C. Occupational Descriptions

The primary purpose of preparing job descriptions for the Bureau’s wage survey is to assist 
its field staff in classifying into appropriate occupations workers who are employed under a 
variety of payroll titles and different work arrangements from establishment to establishment 
and from area to area. This permits the grouping of occupational wage rates representing 
comparable job content. Because of this emphasis on interestablishment and interarea compar­
ability of occupational content, the Bureau’s job description may differ significantly from those 
used in individual establishments or those prepared for other purposes. In applying these job 
descriptions, the Bureau’s field economists are instructed to exclude working supervisors, ap­
prentices, learners, beginners, trainees, and handicapped, part-time, temporary, and probation­
ary workers.

CUTTING

Cutter, cloth

Cuts cloth (other than linings) by hand or machine after 
pattern has been outlined on materials by the marker. 
Workers who mark and cut are to be classified as: Cutters 
and markers (see below).

Cutter, lining

Cuts out body linings, stays, sleeve linings and/or other 
parts of the inner lining from single or multiple layers of 
fabric. May also mark the outline for the cutting operation.

Cutter and marker, cloth

Arranges patterns on material (other than linings) and 
marks outlines of pattern with chalk and cuts material by 
hand or machine. May assemble various parts of garment, 
matching stripes or plaids where required; may also spread 
or lay-up layers of fabric.

Marker

Arranges patterns on materials to be cut and marks out­
line with chalk.

Spreader

Spreads (lays-up) multiple layers of cloth smoothly and 
evenly on a cutting table by hand or with the aid of a

spreading machine. Cuts each ply to length from the bolt of 
material.

COAT FABRICATION

Baster, hand

Arranges and hand-sews parts of garments together with 
long stitches, usually to hold parts together temporarily 
until they are stitched by others. Includes hand basters who 
sew lining and padding into shoulders and around armholes 
of coats.

Button sewer, hand

Sews buttons to garments by hand, using needle and 
thread. In addition, may match buttons or mark locations 
of buttons.

Buttonhole maker, hand

Sews buttonholes in garments by hand.

Collar setter, hand

Bastes top collar and under collar to neck of coat and 
tacks collar corner by hand; tacks gorge seam open.
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Finisher, hand Sewing machine operator

Performs one or more of the following hand operations: 
Sewing or felling lining to lining, or lining to cloth at the 
armholes, shoulders, sleeve bottoms, body lining, top and 
undercollar to neck of coat, and felling corners where it is 
impractical or undersirable for the various machines to be 
used—such as corners between facing and bottom turnup, 
openings with thick seams, etc.

Fitter

(Trimmer)

Sorts, matches, and trims garment parts and linings pre­
paratory to the sewing operations. This classification ex­
cludes workers who do only such single operations as 
stamping, marking sizes, marking stitches, etc.

Inspector, final

(Examiner)

Examines and inspects completed coats prior to pressing 
or shipping. Work involves: Determining whether the coats 
conform to shop standards of quality and marking defects 
such as dropped stitches, bad seams, etc. In addition may 
make minor repairs.

Thread trimmers who may only casually inspect gar­
ments are not included in this classification. In many shops 
manufacturing inexpensive garments, there will be no in­
spectors falling within this description; in those shops what­
ever inspection is carried on is usually performed by thread 
trimmers.

Pairer and turner

Pairs or brings together parts of the garment for assem­
bly, or turns various parts, excluding front edges and col­
lars.

Presser, finish

Performs the fin a l pressing operations on completed 
coats by means of a hand pressing iron, or a pressing ma­
chine which is heated by gas or steam. Workers who press 
only a portion of the completed garment are also included 
in this classification.

Workers are classified according to the type o f  pressing 
equipment used.

Presser, finish, hand  
Presser, fin ish , machine

Operates a standard industrial machine or a special- 
purpose sewing machine to perform the stitching involved 
in making parts of garments in joining various garment sec­
tions together, or in attaching previously completed gar­
ment parts to partially completed garments.

Sew ing m achine operators w orking  on coa t fabrication  
are classified according to  th e  fo llo w in g  breakdow ns:

Pasters — Bastes front edges and bottoms of the 
coat with a temporary removable chain-stitch. Also, 
include ju m p-stitch  m achine operators who baste 
armholes, canvas shoulder pads, facings, linings, vents, 
or yokes.

B u tto n -sew in g  — Operates a button-sewing ma­
chine that automatically sews buttons to garments or 
garment parts.

B u tton h o le m aking — Operates a buttonhole ma­
chine that automatically cuts and stitches button­
holes in garments or garment parts.

Collar preparing , ex c ep t p iecing  or paddin g  -  
Bastes top collar to under collar and bastes edge all 
around with jump stitch machine.

Collar se ttin g  — Bastes top collar and under collar 
to neck of coat by machine; o r  sews top collar to 
gorge and across neck with a plain sewing machine 
and bastes or sews undercollar to neck with a zigzag 
machine.

Facing tacking  — Tacks facing to front with blind 
stitch machine.

F ell b o d y  lining, b o tto m  and side — Fells (joins) 
body lining to cloth forepart at side seams and bot­
tom of coat with a machine designed to join parts by 
means of a blind stitch which does not show in the 
front side of the cloth.

Join shoulder, cloth  — Joins shoulder of cloth 
forepart to back.

Join side seams — Joins back to forepart (front) of 
garment.

Join undercollar, jo in  sleeve lining, or p iece  
p o ck e ts  — Includes operators who join undercollar 
cloth and under-collar canvas; or join top-sleeve lining 
to under-sleeve lining; or sew cloth and lining facings 
to the pocket lining and may also make the cash 
pocket.
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Lining m aker, b o d y  — Sews lining to facing and 
makes inside breast pocket by machine (double 
needle knife machine or Reese pocket machine).

Pad collar and lapels — Joins (pads or quilts) collar 
and lapel or forepart to canvas by numerous rows of 
blind stitching.

P ocke t se ttin g  and tacking — Sews flap and bosom 
to front, cuts open, turns, tacks corners, and sews 
around silesia pocket; sets outside welt, cuts open, 
tacks corners, and sews around silesia pocket.

*Sew darts, cloth  — Sews the “darts,” “gores,” or 
“clams” in the body at the waist of coat front 
(cloth).

S ew  edge tape — Sews narrow tape down front 
edges of coat and across bottoms after facing is first 
attached to front by hand or machine basting. Usu­
ally performed on sewing machine with cutting at­
tachment .

Sew  in sleeve — Sews completed sleeves to the 
body of the coat.

Sleeve marking, cloth  — Sews in seam of cloth, 
makes turnups with wigan, sews elbow seam, and 
makes sleeve vent by machine.

Tape arm holes — Sews a narrow tape and/or bias 
strip to the armholes of either, or both, front and 
back parts of coat.

Shaper

Shapes edge and bottom with a clicker machine by pair­
ing fronts, placing them on block, setting metal dies on 
fronts, and clicking machine. Include workers who mark 
and trim lapels, front edge, bottom of coat, and under col­
lar with shears or special pattern (“shaper” or “undercollar 
shaper”). The lower part of the front edge and bottoms 
may also be marked with the aid of special patterns.

Tailor, all-around

Performs several or all of the hand basting, hand sewing, 
and sewing machine operations included in the making of a 
coat.

Thread trimmer and basting puller

Trims loose thread ends and removes basting threads of 
coats prior to pressing.

Workers who also carefully examine and inspect gar­
ments are classified as inspectors, final.

Underpresser

Uses hand iron, machine iron, or powered press to press 
various parts of coat such as armholes, darts, long seams, 
short seams, etc., during the fabricating process.

TROUSER FABRICATION

Inspector, final

(Examiner)

Examines and inspects completed trousers prior to press­
ing or shipping. Work involves: Determining whether the 
trousers conform to shop standards of quality and marking 
defects such as dropped stitches, bad seams, etc. In addi­
tion, may make minor repairs.

Thread trimmers who may only casually inspect gar­
ments are not included in this classification. In many shops 
manufacturing inexpensive garments, there will be no in­
spectors falling within this description; in those shops what­
ever inspection is carried on is usually performed by thread 
trimmers.

Presser, finish

Performs all the f in a l pressing operations, both tops and 
legs, on completed trousers, by means of steam pressing 
machine. Workers who press only a portion of the com­
pleted garment are n o t included in this classification.

Sewer, hand

(Finisher)

Performs sewing operations by hand including sewing on 
buttons, making buttonholes, sewing on size tickets, stitch­
ing edges, closing openings that have been left by various 
hand machine operations, etc.

Sewing machine operator

Sewing machine operators working on trouser fabrica­
tion are to be classified according to the following break­
down:

A tta ch  f ly  — Attaches either/or both right and left 
fly to trousers.

A tta ch  w aistband  — Attaches cloth waistband all 
around top of trousers.
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A tta ch  z ip p er  — Sews zipper to either/or both left 
and right flys.

B artacking  — Sews bartacks at various parts of gar­
ment, such as at ends of pocket openings, at the bot­
tom of fly opening, at top and bottom of belt loops, 
and/or buttonhole ends for reinforcement, on a spe­
cially designed sewing machine.

Join seams — Joins front and back legs at inner or 
outer seam, or joins right and left halves of trousers at 
the center, back, or seatseams.

M ake p o ck e ts  — Makes either complete front, side 
or back pockets, or complete pockets exclusive of 
sewing facings (piecings) to pocket linings.

Piecing f ly s  — Performs operations for preparing 
the fly prior to attaching fly to trousers, exclusive of 
zipper sewing.

Piecing p o ck e ts  — Sews cloth facings to pocket 
linings before linings are sewed to the trousers.

Serging -  Makes covering (or overlocking, over­
casting, or serging) stitch over raw edges of cloth on a 
special machine to prevent ravelling.

Sew  on w aistband lining — Sews waistband lining 
to cloth waistband, or to top of trousers when there 
is no separate cloth waistband, on a plain or special 
machine.

S titch  p o ck e ts  — Stitches around edge of pocket 
lining, after the pockets have been turned, as a rein­
forcing seam.

Thread trimmer and basting puller

Trims loose thread ends and removes basting threads of 
trousers prior to pressing.

Workers who also carefully examine and inspect gar­
ments are classified as inspectors, final.

Underpresser

Uses hand iron, machine iron, or a powered press to 
press garment parts such as pockets, seams, etc., during the 
fabricating process.

MISCELLANEOUS

Adjuster

(Sewing machine repairer)

Adjusts and repairs sewing machines used in the estab­
lishment. Work involves most of the following: Examines 
machines faulty in operation to diagnose source of trouble; 
dismantling or partly dismantling machines, replacing 
broken or worn out parts or performing other repairs, and 
reassembling machines; adjusting machines to function effi­
ciently by turning adjustment screws and nuts; regulating 
length of stroke of needle and horizontal movement feeding 
mechanism under needle; replacing or repairing transmis­
sion belts; preparing specifications for major repairs and 
initiating orders for replacement parts; using a variety of 
hand tools in fitting and replacing parts. May also do adjust­
ments on pressing machines.

Janitor

Cleans and keeps in an orderly condition factory work­
ing areas and washrooms, or premises of an office or other 
establishment. Duties involve a com bination  o f  the fo llo w ­
ing: Sweeping, mopping o r  scrubbing, and polishing floors; 
removing chips, trash, and other refuse; dusting equipment, 
furniture, or fixtures, polishing metal fixtures or trimmings; 
providing supplies and minor maintenance services; cleaning 
lavatories, showers, and restrooms. Workers who specialize 
in window washing are excluded.

Packer

Places finished garments in shipping containers. In addi­
tion, may also seal or close container, and/or place shipping 
or identification marks on container.

Stock clerk, garments

Receives completed garments, stores garments according 
to size, style, and color; and prepares garments for ship­
ment. May also assembly parts (coats, vests, and trousers) 
into complete garments and keep records of garments re­
ceived and prepared for shipment.
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This classification does not include stockroom helpers or 
employees who supervise stock clerks and helpers.

Stock clerk, piece goods

Receives bolts of cloth (piece goods) and checks the 
receipts against orders; arranges the cloth in bins or on 
shelves according to style, quality, and color; and issues 
cloth to cutting department according to requisitions. May 
also keep inventory records of stock and notify the proper 
official when cloth is needed; and issue linings and findings 
such as buttons, thread, and tape.

This classification does not include stockroom helpers or 
employees who supervise stock clerks and helpers.

Work distributor

(Bundle carrier)

Carries or trucks garments in various stages of comple­
tion to the worker who is to perform the next operation on 
the garment. May exercise some discretion in distributing 
work, but has no supervisory responsibilities.
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Industry Wage Studies

The most recent reports providing occupational wage 
data for industries included in the Bureau’s program of in­
dustry wage surveys since 1960 are listed below. Copies are 
for sale from the Superintendent of Documents, U.S. Gov­
ernment Printing Office, Washington, D.C. 20402, or from

M anufacturing

Basic Iron and Steel, 1972. BLS Bulletin 1839 
Candy and Other Confectionery Products, 1975. BLS Bulle­

tin 1939
Cigar Manufacturing, 1972. BLS Bulletin 1796 
Cigarette Manufacturing, 1976. BLS Bulletin 1944 
Corrugated and Solid Fiber Boxes, 1976. BLS Bulletin 

1921
Fabricated Structural Steel, 1974. BLS Bulletin 1935 
Fertilizer Manufacturing, 1971. BLS Bulletin 1763 
Flour and Other Grain Mill Products, 1972. BLS Bulletin 

1803
Fluid Milk Industry, 1973. BLS Bulletin 1871 
Footwear, 1975. BLS Bulletin 1946 
Hosiery, 1973. BLS Bulletin 1863 
Industrial Chemicals, 1971. BLS Bulletin 1768 
Iron and Steel Foundries, 1973. BLS Bulletin 1894 
Leather Tanning and Finishing, 1973. BLS Bulletin 1835 
Machinery Manufacturing, 1974-75. BLS Bulletin, 1929 
Meat Products, 1974, BLS Bulletin 1896 
Men’s and Boys’ Separate Trousers, 1974. BLS Bulletin 

1906
Men’s and Boys’ Shirts (Except Work Shirts) and Night­

wear. 1974. BLS Bulletin 1901
Men’s and Boys’ Suits and Coats, 1976. BLS Bulletin 1962
Miscellaneous Plastics Products, 1974. BLS Bulletin 1914 
Motor Vehicles and Parts, 1973-74. BLS Bulletin 1912 
Nonferrous Foundries, 1975. BLS Bulletin 1952 
Paints and Varnishes, 1970. BLS Bulletin 1739 
Paperboard Containers and Boxes, 1970. BLS Bulletin 1719 
Petroleum Refining, 1976. BLS Bulletin 1948 
Pressed or Blown Glass and Glassware, 1975. BLS Bulletin 

1923
Pulp, Paper, and Paperboard Mills, 1972. BLS Bulletin 1844 
Southern Sawmills and Planing Mills, 1969. BLS Bulletin 

1694
Structural Clay Products, 1975. BLS Bulletin 1942
Synthetic Fibers, 1970. BLS Bulletin 1740
Textile Dyeing and Finishing, 1970. BLS Bulletin 1757

any of its regional sales offices, and from the regional of­
fices of the Bureau of Labor Statistics shown on the inside 
back cover. Copies that are out of stock are available for 
reference purposes at leading public, college, or university 
libraries, or at the Bureau’s Washington or regional offices.

M anufacturing— C ontinued  

Textiles, 1975. BLS Bulletin 1945
Wages and Demographic Characteristics in Work Clothing 

Manufacturing, 1972. BLS Bulletin 1858 
West Coast Sawmilling, 1969. BLS Bulletin 1704 
Women’s and Misses’ Coats and Suits, 1970. BLS Bulletin 

1728
Women’s and Misses’ Dresses, 1974. BLS Bulletin 1908 
Wood Household Furniture, Except Upholstered, 1974. 

BLS Bulletin 1930.

N onm anufacturing

Appliance Repair Shops, 1975. BLS Bulletin 1936 
Auto Dealer Repair Shops, 1973. BLS Bulletin 1876 
Banking, 1973. BLS Bulletin 1862 
Bituminous Coal Mining, 1967. BLS Bulletin 1583 
Communications, 1975. BLS Bulletin 1954 
Contract Cleaning Services, 1974. BLS Bulletin 1916 
Contract Construction, 1973. BLS Bulletin 1911 
Crude Petroleum and Natural Gas Production, 1972. BLS 

Bulletin 1797
Department Stores, 1973. BLS Bulletin 1869 
Educational Institutions: Non teaching Employees, 1968- 

69. BLS Bulletin 1671
Electric and Gas Utilities, 1972. BLS Bulletin 1834 
Hospitals, 1975-76. BLS Bulletin 1949 
Hotels and Motels, 1973. BLS Bulletin 1883 
Laundry and Cleaning Services, 1968. BLS Bulletin 16451 
Life Insurance, 1971. BLS Bulletin 1791 
Metal Mining, 1972. BLS Bulletin 1820 
Motion Picture Theaters, 1966. BLS Bulletin 15421 
Nursing Homes and Related Facilities, 1976. BLS Bulletin 

1974
Scheduled Airlines, 1975. BLS Bulletin 1951 
Wages and Tips in Restaurants and Hotels, 1970. BLS Bulle­

tin 1712

1 Bulletin out of stock.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Keep up to date with:MAJORCOLLECTIVEBARGANNGAGREEMENTS
The Bureau of Labor Statistics has published a series of 16 bulletins dealing with key 

issues in collective bargaining. The bulletins are based on analysis of about 1800 major 
agreements and show how negotiators in different industries handle specific problems. 
The studies are complete with illustrative clauses identified by the company and union 

signatories, and detailed tabulations on the prevalence of clauses.

ORDER FORM

Title (Check Publication Desired)
Bulletin Date of
Number Publication Price

Major Collective Bargaining Agreements:
—  Grievance Procedures..........................................................
_ Severance Pay and Layoff Benefit Plans.............................
_  Supplemental Unemployment Benefit Plans and

Wage-Employment Guarantees........................................
_ Deferred Wage Increase and Escalator Clauses.................
_ Management Rights and Union-Management Cooperation
_ Arbitration Procedures..........................................................
_ Training and Retraining Provisions......................................
_ Subcontracting......................................................................
_ Paid Vacation and Holiday Provisions..................................
_  Plant Movement, Transfer, and Relocation Allowances... .
_ Seniority in Promotion and Transfer Provisions..................
_  Administration of Negotiated Pension, Health, and

Insurance Plans.................................................................
_ Layoff, Recall, and Worksharing Procedures......................
_ Administration of Seniority....................................................
_ Hours, Overtime and Weekend Work..................................
_ Safety and Health Provisions................................................

1425-1. . . . . . . 1964. . . . . $ 1.45
1425-2........ . . . 1965. . . 1.80

1425-3.............. ..........1965.............. 1 80
1425-4............ ........ 1966................ 1.10
1425-5.............. .......... 1966 .............. 1.35
1425-6.............. ..........1966.................. 2.40
1425-7.............. .......... 1969................ 1.05
1425-8.............. ........ 1969................ 1.10
1425-9 ............ .......... 1969................ 1.90
1425-10............ .......... 1969................ 1.55
1425-11............ .......... 1970................ 1.25

1425-12............ ..........1970.................. ................ 1.00
1425-13............ .......... 1972................ ................ 1.75
1425-14 . . . . .......... 1972 .............. ................ 1 25
1425-15............ .......... 1974................ ................ 1.45
1425-16............ .......... 1976 .............. 1.30

Total for all 16 Bulletins $23.50

To order, check the bulletins wanted
above, and mail the list with payment, to
your nearest Bureau of Labor Statistics regional office.
MAKE CHECK PAYABLE TO
SUPERINTENDENT OF
DOCUMENTS. *

Regional Office 
Bureau of Labor Statistics 
U.S. Department of Labor
1603 Federal Building, Boston, Mass. 02203 
1515 Broadway, New York, N Y. 10036 
3535 Market Street, Philadelphia, Pa. 19101 
1371 Peachtree Street, N.E., Atlanta, Ga. 30309 
230 S Dearborn Street, Chicago, III. 60604 
911 Walnut Street, Kansas City, Mo. 64106 
555 Griffin Square Building, Dallas, Texas 75202 
450 Golden Gate Ave., San Francisco, Calif. 94102

* U.S. GOVERNMENT PRINTING OFFICE : 1977 0-241-016/44
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Bureau of Labor Statistics 
Regional Offices

Region I
1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: (617) 223-6761

Region II
Suite 3400 
1515 Broadway 
New York, N.Y. 10036 
Phone:(212)399-5405

Region III
3535 Market Street 
P.O. Box 13309 
Philadelphia, Pa. 19101 
Phone: (215) 596-1154

Region IV
1371 Peachtree Street, NE. 
Atlanta, Ga. 30309 
Phone: (404)881-4418

Region V
9th Floor
Federal Office Building 
230 S. Dearborn Street 
Chicago, III. 60604 
Phone: (312)353-1880

Region VI
Second Floor
555 Griffin Square Building 
Dallas, Tex. 75202 
Phone: (214) 749-3516

Regions VII and VIII*
911 Walnut Street 
Kansas City, Mo. 64106 
Phone: (816) 374-2481

Regions IX and X**
450 Golden Gate Avenue 
Box 36017
San Francisco, Calif. 94102 
Phone: (415) 556-4678

‘ Regions VII and VIII are serviced 
by Kansas City

“ Regions IX and X are serviced 
by San Francisco
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U. S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212

Official Business 
Penalty for private use, $300

Postage and Fees Paid 
U.S. Department of Labor

Third Class Mail

Lab-441
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