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Preface

This bulletin summarizes the results of a Bureau of Labor Statistics survey of wages and related
benefits in the men’s and boys’ suit and coat manufacturing industry in April 1976. A similar study
was conducted by the Bureau in April 1973.

A summary of the 1976 study providing national and regional information and separate releases

-for the following locations were issued earlier: the States of Georgia and Kentucky; the metropoli-

tan areas of Atlantic City and Vineland-Millville-Bridgeton, N.J., Baltimore, Boston, and New York;
part of the Philadelphia metropolitan area (Philadelphia and Delaware Counties, Pa., and Camden
County, N.J.); and Bristol County, Mass. For Baltimore, New York, and Philadelphia, releases were
issued separately for regular (inside) and cutting shops and for contract shops, as well as for all
shops. Copies of the releases are available from the U.S. Department of Labor, Bureau of Labor
Statistics, Washington, D.C. 20212, or any of its regional offices.

The study was conducted in the Bureau’s Office of Wages and Industrial Relations. Harry B.
Williams of the Division of Occupational Wage Structures prepared the analysis in this bulletin. Field
work for the survey was directed by the Bureau’s Assistant Regional Commissioners for Operations.

Other reports available from the Bureau’s program of industry wage studies, as well as the
addresses of the Bureau’s regional offices, are listed at the end of this bulletin.

Material in this publication is in the public domain and may be reproduced without the permis-
sion of the Federal Government. Please credit the Bureau of Labor Statistics and cite the name and
number of the publication.

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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Men’s and Boys’ Suits and Coats

Summary

Straight-time hourly earnings of production and related
workers in the men’s and boys’ suit and coat manufacturing
industry averaged $3.97 in April 1976." Average (mean)
earnings of the production work force within the scope of
the survey were 21 percent above the level of earnings re-
corded in April 1973 when a similar survey was con-
ducted.? In April 1976, about 95 percent of the 64,105
workers earned between $2.30 and $6.30 an hour.

Regionally,® the highest averages were reported in the
Middle Atlantic and Pacific regions—$4.26 an hour—and the
lowest in the Southwest—$3.03 an hour. Nationwide, occu-
pational averages weré usually highest among cutting room
workers and lowest for janitors and work distributors. Sew-
ing machine operators, just over two-fifths of the work
force and numerically the most populated occupational
group, averaged $3.88 an hour in coat fabrication and
$3.74 in trouser fabrication.

Establishments having collective bargaining agreements
covering a majority of their production workers accounted
for nearly four-fifths of the industry’s work force. With few
exceptions, collective bargaining agreements were with the
Amalgamated Clothing Workers of America (AFL-CIO);
these contracts usually provided for eight paid holidays an-
nually; paid summer and Christmas vacations; and health,
insurance, and retirement benefits.

Industry characteristics

Employment. The 447 establishments covered by the April
1976 survey—those with at least 5 workers—employed
64,105 production and related workers. Nationwide, em-
ployment in the men’s and boys’ suit and coat manufactur-
ing industry decreased by nearly 22,000 workers or 25 per-
cent since the April 1973 survey when just under 86,000
workers were employed. Regionally, where comparisons
could be made, reductions in the number of production
workers between 1973 and 1976 varied considerably. For

! Earnings data in this bulletin exclude premium pay for over-
time and for work on weekends, holidays, and late shifts. (See ap-
pendix B for scope and method of survey.)

2See Industry Wage Survey: Men’s and Boys’ Suits and Coats,
April 1973, Bulletin 1843 (Bureau of Labor Statistics, 1975).

3For definition of regions used in the survey, see appendix B,
table B-1, footnote 1; for definitions of areas, see tables 8-21.

example, employment, dropped 39 percent in the Border
States, 27 percent in the Middle Atlantic region, 22 percent
in New England, 18 percent in the Southeast, and 15 per-
cent in the Great Lakes region. The Middle Atlantic and
Border States accounted for nearly three-fourths of the net
employment decrease.

Location. In April 1976, nearly two-thirds of the produc-
tion workers in the survey were concentrated in two re-
gions—the Middle Atlantic (46 percent) and the Southeast
(18 percent). The Great Lakes and Border States each em-
ployed about one-eighth. None of the remaining regions
studied employed more than 5 percent of the industry’s
work force.

The industry’s employees in metropolitan areas made up
slightly more than three-fourths of its work force. Such
areas included all or virtually all of the workers in the New
England, Middle Atlantic, and Pacific regions, seven-eighths
in the Southwest, three-fourths in the Great Lakes region,
two-thirds in the Border States, and three-tenths in the
Southeast.

Nearly one-half of the industry’s workers were in eight
locations studied separately. Employment in these locations
ranged from 384 in Boston to over 5,000 in the State of
Georgia (5,462 workers), Philadelphia (7,323 workers), and
New York City (7,709 workers). The other four—Atlantic
City and Vineland-Millville-Bridgeton, Baltimore, Bristol
County, and the State of Kentucky-reported between
1,600 and 3,400 workers.

Type of shop. Three types of shops were included in the
survey: (1) “Regular” or “inside” shops own the materials
and perform all or nearly all of the required manufacturing
operations. These shops agcounted for about 80 percent of
the workers in the survey. (2) Contract shops, employing
19 percent of the workers, perform manufacturing opera-
tions on materials owned by others. The Middle, Atlantic
region accounted for four-fifths of the workers employed in
contract shops. (3) Cutting shops own the material and cut
the cloth, but deliver it to contract shops for the remaining
processes. Cutting shops employed 2 percent of the workers
and, in this study, have been grouped with regular shops.

Products and processes. Nearly three-fourths of the indus-
try’s production workers were employed in establishments
which manufactured men’s suits as their principal product
in April 1976. Plants that primarily manufacture men’s tai-
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lored jackets accounted for slightly more than one-eighth of
the workers; most of the remainder of the work force were
employed in establishments producing uniforms. Text table
1 illustrates that the proportion of workers varied consider-
ably by principal product among the selected regions and
localities studied separately.

Between 1972 and 1975, total domestic production of
men’s suits declined 30 percent and boys’ suits, 36 percent
(text table 2). Significant changes during this period oc-
curred in the type of construction of men’s suits. The pro-
duction of woven fabric suits increased 20 percent from
1972 to 1975, while knit fabric suits decreased 65 percent.
During the same period, U.S. manufacturers’ production of
men’s tailored suit-type dress and sport coats declined 50
percent and of similar clothing for boys, 46 percent.

More than 150 distinct operations are required to make
a suit, and more than 75 to make an overcoat. Although
smaller shops have combined operations into a single job,
the number of occupational classifications is still relatively
large. After a suit has been designed and patterns made in
various sizes, garment parts are marked, cut, and then pre-
pared for sewing by fitters who sort, match, and trim small
parts and mark locations for pockets, buttons, belt loops,
and so forth. Workers engaged in sewing usually are as-
signed a specific task in the assembly process, such as sew-
ing on buttons, sewing backs to fronts, or setting sleeves.
During the process, seams are pressed and the garment is
inspected periodically for proper workmanship.

Workers engaged in sewing operations, performed either
by hand or machine, accounted for one-half of the indus-

Text table 1. Percent of workers in shops by primary
product, April 1976

Men'’s
Men’s | over-
Location Me.n's tailored | coats Bo_ys' Uni-
suits | sport | and |suits [forms

coats top

coats
United States' 2 ........... 74 14 2 2 6
New England® ............ 72 10 6 2 4
Boston ............... 14 30 46 — 10
Bristol County? ......... 77 11 - 4 -
Middle Atlantic? .........| 74 17 1 2 5

Atlantic City and
Vineland-Millville- .

Bridgeton . ......... | 26 34 - - 40
New York? ............. 64 25 1 — 7
Philadelphia ............ 78 19 - 2 1
Border States ............. 89 4 - — 7
Baltimore .............. 86 — - — 14
Southeast® ............... 60 20 6 - 9
Georgia . ... ..iiuiiannn, 70 1 7 - 11
Kentucky .............| 90 10 - - -
Southwest ............... 57 12 - 13 18
Great Lakes? ............. 87 4 - -~ 2
Pacific ............... ... 92 6 - - 2

Text table 2. Domestic production of men’s and boys’ suits
and tailored dress and sport coats, 1972-75

(In thousands of units cut)

Men’s Boys’
. tailored tailored
Men’s suits . .

suit- suit-

Year type Bo_ys type
dress suits dress

L ) and and
Total' | Woven | Knit

sport sport

coats coats

1972 ... .. 18,693 6,989 |10,602 | 21,289 | 3,528 | 3,047
1973 ...... 16,679 7,936 | 7,539 21,327 | 2,966 | 3,973
1974* .. ... 16,754| 9,551 | 5,776 | 18,558 | 2,897 | 2,496
1975 ...... 12,976) 8,394 | 3,703 | 10,634 | 2,268 | 1,638

!includes data for regions in addition to those shown separately.

2 Includes establishments primarily engaged in manufacturing
products other than those shown separately, including boys’ coats,
overcoats, and topcoats; and suit vests.
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! Includes ciassifications not shown separately.

2Includes some leisure garments and, therefore, may not be
comparable to other data reported which exclude leisure suits and
sport coats.

SOURCE: Current Industrial Reports—Apparel, Series MA-
23 A-1 (Bureau of the Census, 1973, 1974, and 1975)

try’s production workers. Sewing-machine operators made
up just over two-fifths of the work force and greatly out-
numbered workers in hand-sewing operations, who usually
are employed on higher priced garments. (See chart.) The
proportion of hand-sewing workers in the industry has been
declining since 1963 as machine production techniques
have gained in importance.

Sex of workers. Slightly more than 75 percent of the indus-
try’s production workers in April 1976 were women. They
constituted at least 70 percent of the workers in each re-
gion and outnumbered men in such occupational categories
as fitters, inspectors, pairers and turners, sewing machine
operators, shapers, thread trimmers and basting pullers, and
in most hand-sewing jobs. Men, on the other hand, were
predominant in cutting jobs and in finish pressing classifica-
tions.

Unionization. Establishments operating under labor-man-
agement agreements employed four-fifths of the production
workers in the industry. On the regional level, the propor-
tion of workers ranged from over nine-tenths in the Middle
Atlantic, New England, and Pacific regions to slightly less
than three-tenths in the Southeast. In the eight locations
selected for separate study, the proportion of workers in
union establishments were about one-tenth in Georgia,
two-thirds in Kentucky, nearly seven-eighths in Boston, and
over nine-tenths in each of the remaining four areas.

In April 1976, the Amalgamated Clothing Workers of
America (ACWA) was the bargaining agent for nearly all
contracts in the industry. In June 1976, the Textile Work-
ers Union merged with the Amalgamated Clothing Workers
to form the Amalgamated Clothing and Textile Workers
Union (ACTWU)—affiliated with AFL-CIO.
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Production worker employment in the
men’s and boys’ suit and coat
industry, 1963-1976

Number of workers

Hand-sewing workersl (coat and
trouser fabrication)

Sewing-machine operators (coat and
trouser fabrication)

All other workers

90,000

Category includes basters, button sewers, buttonhole
makers, collar setters, finishers, and tailors engaged in
coat fabrication, and hand sewers engaged in trouser
fabrication.



Method of wage payment. Nearly three-fourths of the
workers were paid on an incentive basis, typically under
individual piecework plans® (table 23). Incentive pay sys-
tems applied most commonly to markers, pressers, spread-
ers, sewing machine operators, shapers, and to most of the
hand-sewing occupations. Regionally, the proportions of in-
centive workers ranged from two-thirds in New England to
nearly four-fifths in the Great Lakes region. In surveyed
areas, the proportions ranged from slightly less than three-
eighths in Boston to just over four-fifths in Kentucky.

Average hourly earnings

Straight-time earnings of the 64,105 production and re-
lated workers covered by the study averaged $3.97 an hour
in April 1976.5 Regionally, hourly averages ranged from
$3.03 in the Southwest to $4.26 in the Middle Atlantic and
Pacific regions (table 1).

The level of earnings in April 1976 ($3.97) was 21 per-
cent above the average recorded in the Bureau’s April 1973
survey ($3.28). This increase, averaging 6.6 percent an-
nually, resulted mostly from general wage adjustments
granted under a collective bargaining agreement between
the Amalgamated Clothing Workers of America (ACWA)
and the Clothing Manufacturers’ Association of the United
States. This agreement, which expired in May 1977, pro-
vided for a wage adjustment effective May 31, 1976, not
reflected in the survey data.® The wage adjustment pro-

4 Average earnings reflect not only piecework rates but also
worker productivity. Earnings for piece rate jobs cannot measure
accurately differences in pay rates per unit of work because of
experience effort, workflow, and other factors which the individual
may or may not control.

5 Straight-time average hourly earnings in this bulletin differ in
concept from the gross average hourly earnings published monthly
in the Bureau’s periodical Employment and Earnings ($4.11 in April
1976). Unlike the latter, estimates presented here exclude premium
pay for overtime and for work on weekends, holidays, and late
shifts. Average earnings were calculated by summing individual
hourly earnings and dividing by the number of individuals; in the
monthly series, the sum of the hours reported by establishments in
the industry was divided into the reported payroll totals.

The estimate of the number of production workers within the
scope of the study is intended only as a general guide to the size and
composition of the labor force included in the survey. It differs
from the number published in the monthly series (76,700 in April
1976) by the exclusion of jobbers and establishments employing
fewer than five workers. Planning for the survey required that lists
of establishments be assembled considerably in advance of data col-
lection. Thus, establishments new to the industry are omitted, as are
establishments originally classified in the men’s and boys’ suit and
coat industry but found to be in other industries at the time of the
survey. Also omitted are establishments manufacturing men’s and
boys’ suits and coats, but classified incorrectly in other industries at
the time the lists were compiled.

¢Under this contract, wage adjustments also were granted in
June 1974, September 1974, and June 1975. Workers also received
a cost-of-living adjustment in June 1975. For details of the contract,
see “Development in Industrial Relations,” Monthly Labor Review
August 1974, p. 89.

vided a 27.5-cents-an-hour increase for workers on a
40-hour week and 30.6 cents for those on a 36-hour week.
In addition, workers on a 40-hour week received a 2.0-cent
cost-of-living adjustment and those on a 36-hour week a
2.2-cent adjustment, effective May 31, 1976. The agree-
ment also specified nationwide minimum rates and a rate
progression scale for both time and incentive workers in
various occupations in the industry. At the time of the
survey, advancement from the starting rate to maximum
guaranteed rate, depending on occupation, required from 8
to 24 months of service.

Hourly averages for men, slightly more than one-fifth of
the industry’s work force, were $4.79 an hour—29 percent
more than the $3.72 rate for women. The earnings advan-
tage for men, afnong regions permitting comparisons, was
19 percent in New England, 21 percent in the Southeast, 23
percent in the Great Lakes region, and 28 percent in the
Middle Atlantic region. Women worked primarily in low-
paying occupational categories such as sewing machine op-
erators and hand finishers, whereas men were predominant
in higher paying jobs, such as cutters and markers, finish
pressers, and sewing machine adjusters.

Difterences in average pay levels for men and women
may result from several factors, including variation in the
distribution of sexes among establishments and, as indi-
cated above, among jobs with disparate pay levels. Differ-
ences noted in averages for men and women in the same job
and area may reflect possible minor differences in duties.
Job descriptions used to classify workers in wage surveys
usually are more generalized than those used in individual
establishments because establishments differ in specific du-
ties performed. As noted earlier, earnings in some jobs are
determined largely by production at piece rates. Incentive
earnings for individuals or sex groupings vary according to
work experience, effort, workflow, or other factors which
the worker may or may not control.

Nationwide, workers in metropolitan areas averaged
$4.14 an hour, 24 percent more than the $3.34 average for
workers in nonmetropolitan areas (tables 1 and 4). In the two
regions where comparisons were possible, workers in larger
communities in the Southeast and Border States averaged 5
and 10 percent more, respectively, than those in smaller
communities.

Average earnings for the eight centers of industry con-
centration studied separately ranged from $3.09 in the
State of Gerogia to $4.51 an hour in the New York metro-,
politan area (tables 8-21).

Nationally, hourly earnings for employees in larger shops
(500 workers or more) averaged $4.18; those in middle-size
shops (250-499 workers), $3.96 and smaller shops (5-249
workers), $3.76 (tables 1 and 6). The two regions permitting
comparisons—the Southeast and Middle Atlantic regions—
some deviation from the national pattern was noted.

Workers in plants operating under labor-management
agreements covering a majority of their employees averaged
$4.18 an hour, 36 percent more than the $3.08 average for
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workers in plants without such coverage (tables 1 and 7). In
the two regions where union and nonunion workers could
be compared, the Southeast and Border States, union work-
ers held a wage advantage of 12 and 49 percent, respec-
tively.

Nationwide, straight-time earnings for employees in both
types of shops (contract shops and regular and cutting
shops) averaged the same in April 1976—$83.97 an hour
(tables 1 and 5). In the Middle Atlantic region, the only one
permitting comparison, workers employed in regular and
cutting shops averaged 13 cents an hour more than those
employed in contract shops. The national relationship by
type of shop was influenced by the mix of regional and area
employment in the industry. To illustrate, slightly more
than four-fifths of the workers in contract shops, which
tailor goods owned by others, were in the Middle Atlantic
(one of the highest paying regions); only 38 percent of the
regular and cutting shop employees, however, were located
there in April 1976.

Nearly 95 percent of the 64,105 production workers
earned between $2.30 and $6.30 an hour (table 2). The
middle 50 percent of the production work force earned
between $3.03 and $4.70 an hour. Four percent of all men
and 13.percent of all women earned below $2.50 an hour.
Above $6 an hour, the corresponding proportions were 20
and 3 percent. Regionally, earnings below $2.50 an hour
accounted for just over two-fifths of all production workers
in the Southwest, about one-fifth in the Southeast, one-
eighth in the Border States, and less than 10 percent in each
of the remaining regions. At the upper end of the array, the
proportion of workers that earned $6 an hour or more did
not exceed 11 percent in any region.

The basic survey tabulations did not attempt to isolate
and measure any of the preceding characteristics as individ-
ual determinants of wage levels. Appendix A of this bulle-
tin, however, presents a brief technical note on the results
of a multiple regression analysis in which the effects of
individual survey characteristics were isolated to a measur-
able degree. In several cases there were marked differences
in average earnings differentials produced by cross-tabula-
tion (simple regression) as discussed in this section of the
report, and those derived from multiple regression. For ex-
ample, production workers in metropolitan areas averaged
80 cents an hour more than those in small communities
(table 1), but apparently only about two-fifths (32 cents)
of the differential can be attributed solely to classification
by size of community. Moreover, for cloth cutters, regres-
sion results indicate no significant influence of community
size on wage levels, while the cross-tabulated difference of
large to small communities for this classification was nearly
$1.50 an hour (appendix tables A-1 and A-2). Evidently,
other factors closely correlated with large community
size—unionization and location in high-paying regions out-
side the Southeast—had a large positive effect on the survey
differential reported by size of community.

Occupational earnings

The survey also developed earnings information separ-
ately for a number of individual occupations selected to
represent the skills and manufacturing operations found in
the industry (table 3). These jobs accounted for slightly
more than three-fourths of the 64,105 production and re-
lated workers within the scope of the April 1976 survey.
Nationwide, pay levels in the industry were usually highest
among cutting room employees and lowest for janitors and
work distributors. The average for cloth cutters and mark-
ers (the highest paid job studied) exceeded the average for
janitors (the lowest paid job) by 83 percent (text table 3).
Hourly averages for these two jobs were $5.85 and $3.19,
respectively. In addition to cloth cutters and markers, na-
tionwide averages for workers exceeded $5 an hour in the
following jobs: Cloth cutters ($5.64), lining cutters ($5.23),
and markers ($5.08).

Sewing machine operators, slightly more than two-fifths
of all production workers and numerically the most popu-
lated job in the industry, averaged $3.88 an hour in coat
fabrication and $3.74 an hour in trouser fabrication. Their
earnings, however, varied by specific tasks performed. For
example, operators who baste front edges and bottoms of
coats with a temporary removable chain-stitch (basters) av-
eraged $4.28 an hour—15 percent more than operators who
join side seams ($3.71) in the coat fabrication department.
On the other hand, sewing machine operators who attach
zippers averaged $4.26—20 percent more than the $3.54
hourly average for serging operators who make covering
stitches over raw edges of cloth to prevent ravelling.

In April 1976, occupational pay averages among regions
and areas varied widely as indicated in table 22 which com-
pares eight selected jobs with nationwide averages. Regional
pay levels generally varied more widely for relatively highly
paid jobs, such as adjusters (repairers), cutters and markers,
and machine finish pressers, than for hand finishers and
work distributors—a pattern found in previous surveys of
this industry but not common in other industries studied
by the Bureau.

Occupational pay relationships also varied by locality
studied and by sex. In Kentucky, for example, thread trim-
mers and basting pullers averaged $3.61 an hour—71 cents
an hour more than work distributors. In Georgia, work dis-
tributors averaged 41 cents an hour more than thread trim-
mers and basting pullers. Men who worked in trouser fabri-
cation department as sewing-machine operators in Phila-
delphia averaged 27 cents an hour more than those in New
York; women performing similar tasks in New York aver-
aged 56 cents an hour more than those employed in Phila-
delphia.

Earnings of individual workers varied widely within the
same job and area. For some jobs, particularly those typi-
cally paid under incentive systems, there was considerable
dispersion even within the same establishment (tables 8-21).
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Text table 3. Occupational pay relationships in men’s and boys’ suit and coat manufacturing for selected occupations,

April 1976
{Janitors’ average hourly rate = 100}
. United | Middle i iddi
Occupation States' | Atiantic Southeast Occupation gtr;[::g l'\\.’ti :::t?c Southeast
All production workers . ......... 124 126 110 Lining maker,body . ......... 121 122 101
Cutting: Pad collar and lapels ......... 126 128 99
Cutters, cloth ............... 177 189 147 Pocket setting and tacking ...., 125 128 98
Cutters, lining ...............J 164 176 121 Sewinsleeve .............. 134 139 117
Cutters and markers, cloth ...... 183 192 155 Steeve making, cloth ......... 124 123 99
Markers . ......cooiiiiii .y 159 177 145 Thread trimmers and basting
Spreaders .................. 136 161 134 pullers . ................... 111 105 99
Coat fabrication: Undgrpressers ................ 137 136 107
Finishers,hand ............... 122 112 129 Trouser fabrication:
Fitters . .. .................. 144 147 119 Inspectors, final .............. 114 116 102
Inspectors, final ............., 113 111 104 Pressers, finish . . ............. 144 150 122
Pairersand turners ........... 116 109 97 Sewers; hand . ............... 132 113 -
Pressers, finish,hand ........... 153 156 119 Sewing machine operators? ... .. | 117 120 102
Pressers, finish, machine ....... | 162 155 140 Bartacking . ...............| 119 116 103
Sewing machine operators? 122 125 104 Joinseams . .........inuu.. 122 123 1056
Basters ............. ..., 134 137 108 Make pockets .............. 123 122 107
Collar preparing, except Sew on waistband lining ...... 132 135 96
piecing or padding . . ........ 117 118 100 Stitch pockets .............. 120 116 103
Collarsetting............... 126 130 108 Thread trimmers and basting
Facing tacking . ............. 125 127 105 pullers ...... ... it 109 109 99
Fell body lining, bottom Underpressers ................ 129 132 112
andside.................J 126 124 114 Miscellaneous:
Join shoulder, cloth ........ | 2 122 105 Adjusters (repairers) ........... 134 152 155
Joinsideseams ............ | 116 121 100 Janitors . ... .. il 100 100 100
Join undercollar, join sleeve Work distributors ............ | - 102 98 98
lining, or piece pockets ...... 119 120 104 o

! Includes data for workers in regions not shown separately.
2 Includes sewing machine operators in addition to those shown
separately.

Establishment practices and supplementary wage
provisions

Information was obtained for production workers on
work schedules and on various supplementary benefits in-
cluding paid holidays, paid vacations, and health, insurance,
and retirement pension plans.

Scheduled weekly hours. Work schedules of 40 hours a
week were in effect in establishments employing 94 percent
of the production workers; most of the remaining work
force had weekly work schedules of 36 hours (table 24).
Regionally, the proportion of workers with weekly sched-
ules of 40 hours was five-sixths in the Great Lakes region,
nine-tenths in the Southeast, and all or virtually all in the
remaining regions.

Paid holidays. Paid holiday provisions—typically 8 days an-
nually—covered virtually all production workers in the sur-
vey (table 25). The proportion of workers receiving such
provisions varied widely by region. Eight paid holidays, for
example, were granted to seven-eighths or more of the
workers in four regions (New England, Middle Atlantic,
Great Lakes, and Pacific), to about two-thirds in Border
States, to one-half in the Southwest, and to just over two-
fifths in the Southeast. Where Amalgamated Clothing Work-
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NOTE: Dashes indicate no data reported or data that do not
meet publication criteria.

ers of America (ACWA) provisions applied, holiday pay was
computed as follows: For time-rated workers, the pay for
each holiday is one-fifth of the employee’s current regular
weekly rate; for incentive-paid workers, eight times the em-
ployee’s straight-time average hourly earnings, as computed
for determining the first week’s summer vacation pay (paid
vacations).

Paid vacations. Virtually all production workers were in
establishments providing paid vacations after qualifying per-
iods of service (table 26). Establishments having agreements
with the ACWA usually provided summer vacation pay as
follows: One-half of a week’s pay after 6 but less than 9
months of service; three-fourths of a week’s pay after 9
months but less than 1 year of service; and 2 weeks’ pay
after 1 year of service or more. The first week of vacation
pay is computed as follows: For time-rated workers, the
employee’s regular weekly rate; for incentive workers, 40
times the employee’s straight-time average hourly earnings
for the 4 consecutive busiest weeks of the vacation year.
The second week’s vacation pay equals the first week’s pay
for employees with at least 1,200 hours worked during the
year ending May 31; for those with fewer than 1,200 hours,
the second week’s vacation amounts to 2% percent of the
employee’s straight-time earnings during the year ending
May 31. In addition, employees with 1 year of service or



more on December 1 receive 1 week of vacation pay at
Christmas, computed similarly to pay for the second week
of summer vacation. In computing Christmas vacation pay,
the vacation year ends November 30 and the employee’s
current rate is lowered by one-half of the wage increase
granted in June of the current vacation year.

Health, insurance, and retirement plans. Health and insur-
ance benefits were provided to workers in establishments
with ACWA contracts through the Social Insurance Fund of

the Amalgamated Insurance Fund. At the time of the sur-

vey employers contributed 5.56 percent of gross wages each
pay period to the fund (table 27). Employee benefits pro-
vided by this fund included $3,000 life insurance; sickness
and accident insurance; and surgical, medical, and hospitali-
zation benefits. Surgical, medical, and hospitalization bene-
fits are also provided for the families of employees.

Services of a union health center were available to em-

ployees in seven areas—Baltimore, Chicago, Philadelphia,
New York City, Rochester, Scranton, and Wilkes-Barre.

Employers contribute specified percentages (2 percent or
less) of gross wages to maintain these facilities. In New
York and Philadelphia, employees also contributed to
health centers.

Retirement benefits were provided by establishments
employing nearly nine-tenths of the industry’s production
work force. For ACWA members, employers contribute
4.64 percent of gross wages payable each pay period to the
Retirement Fund of the Amalgamated Insurance Fund. The
fund provides minimum retirement payments of $95 a
month, in addition to Federal social security, to qualified
workers beginning at age 65. Additional monthly payments
are made to eligible employees for each year ofservice over
20 and up t0 40 years and for average annual earnings over
$5,000 for the highest S of the 7 years immediately preced-
ing retirement. Maximum monthly benefits are limited to
$200 and a base of $85 is used to compute benefits exceed-
ing $95 per month. If otherwise eligible, workers may retire
before age 65 on disability at full benefits, or at age 62 with
reduced retirement benefits.
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Table 1. Average hourly earnings: By selected characteristics

{Number and average straight-time hourly earnings’ of production workers in men’s and boys’ suit and coat manufacturing establishments by selected characteristics, United States® and selected rebions. April 1976)

United States® New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific
ltem Number | Average | Number | Average| Number | Average | Number| Average| Number| Average| Number| Average| Number Average | Number | Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly

workers | earnings | workers ! earnings| workers .| earnings ; workers | earnings| workers | earnings| workers| earnings; workers | earnings | workers | earnings

ALL PRODUCTION WORKERSS«eeeeusaaens 64,105 [ $3.97 | 3,024 | $4.14 (29,572 | $4.26 | 8,012 | $4.01|11,443 | $3.20 | 1,415 | $3.03 | 8,083 | $4.12 | 1,631 | $4.26
MEN:coorsveaanaonans 14,214 4.79 677 4.73| 8,921 5.02 - - 1,559 3.75 - - 1,401 4.88 - -
49,057 3.72 | 2,347 3.96 (20,651 3.93 ) 6,281 3.84| 9,884 3.11 | 1,269 2.95 | 6,682 3.96 (1,183 4.05

WOMEN. .. 00w

SIZE OF COMMUNITY: 4
METROPOLITAN AREAS....cccucsssas ! 50,130 4.14 (2,865 4.19 |29,572 4.26 | 5,092 4.15| 3,410 3.32 | 1,243 3.10 {6,020 4.25 | 1,631 4.26
NONMETROPOLITAN AREAS.ccvceacass | 13,975 3.34 - - - 2,920 3.76| 8,033 3.15 - - -

TYPE OF SHOP:® 6

REGULAR AND CUTTING SHOPSS......| 52,076 | 3.97 [2,600 [ 4.20(19,833 | 4.30 {7,094 | 4.10/10,969 | 3.23 | 1,169 | 3.15 {7,898 | 4.14 [1,588 | 4.30

REGULAR SHOPS WITH --

CUTTING AND SERING

Fe ) OPERATIONS eucecunenes 40,080 | 3.96 | 2,570 | 4.19(14,069 | 4.37 5,154 | 3.97| 9,740 | 3.22 [ 1,169 | 3.15 | 5,538 | 4.30 - -
SEWING OPERATION ONLY. 9,631| 3.82 - - 4,851 | 3.92 - - - -

CONTRACT SHOPS.+eeveassonncaneans | 12,029 [ 3.97 - - 9,739 | 4.17 - - - - - - - - - -

SIZE OF SHOP:
5-249 WORKERS..

21,361 3.76 11,210 3.79 11,440 4.10 | 2,794 3.69| 2,708 3.01 - - 1,394 3.45 481 3.89

250-6499 WORKERS.es-x. 20,950 | 3.96 - 8,749 4.37 | 3,452 4.21{ 4,978 3.07 - - - -
500 WOBRKERS OR MORE...ceeececsas | 21,794 | 4.18 - - 9,383 4.35 - - 3,757 3.51 - - 4,526 4.43 - -
LABOR MANAGEMENT CONTRACTS:
ESTABLISHMERTS WITH~-
MAJORITY OF WORKERS COVERED.... | 51,694 4.18 | 2,848 4.19 29,208 4.27 | 6,522 4.27| 3,318 3.46 - - 6,941 4.17 11,568 4.31
NONE OR MINORITY OF WORKERS
COVERED.cecnsnoscacncansasaans [ 12,411 | 3,08 - - - - 1,490 2.86| 8,125 3.09 - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. perform all or nearly all of the manufacturing operations; cutting shops which ‘own and cut the material and
2 Includes data for regions in addition to those shown separately. For definition of regions used in this deliver it to contract shops; and contract shops which perform tailoring operations for the owners of the goods.
or sub: tables, see dix B. Cutting shops, accounting for about 2percent of the industry’s production workers, were combined with
* Includes workers in establishments for which information by sex was unavailable. regular shops for the purpose of this survey.
4 Standard Metropolitan Statistical Areas as defined by the U.S. Office of Management and Budget $ Includes data for workers in establishments for which information by sex was unavailable,
thmughsFebruary 1974. NOTE: Dashes indicate no date reported or data that does not meet publication criteria.

Three types of shops are included in this survey: Regular or inside shops which own the material and
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Table 2. Earnings distribution: All production workers

{Percent distribution of production workers in men's and boys’ suit and coat manufacturing establishments by average straight-time hourly earnings,' United States and selected regions, April 1976)

A United States’ o New Middle Border Great
N .
Average hourly earnings Total on Woren England Atlantic States Southeast Southwest Lakes Pacific
NUABER OF WOBKBRS+:e.seoseccccans 64,105 14,214 49,057 3,024 29,572 8,012 11,883 1,815 8,083 1,631
AVEEAGE HOUBLY EARNINGS: . $3.97 $4.79 $3.72 $u.14 $4.26 $4.01 $3.20 $3.03 $4.12 $4.26
TOTALecevosansossonacacanes 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0 100.0
DNDER $2.30.c.vevereccccencannns 0.1 e 0.1 - - 0.7 - - 0.1 =
$2.30 AND UNDER B 8.2 3.0 9.8 3.6 4.7 10.5 14.3 34.6 6.9 1.1
$2.40 AND UNDER $2.50cciccncecas 2.6 -8 3.2 1.4 1.0 1.8 7.4 7.3 2.1 «2
$2.50 AND UNDER $2.60.c.0ccaeses 3.9 2.2 4.4 1.8 2.9 2.0 8.8 5.7 2.5 1.7
$2.60 AND UBDER $2.70. - 2.2 1.1 2.5 2.0 1.4 1.9 4.6 2.8 2.0 .8
$2.70 AND UNDER $2.80. . 2.8 2.1 3.0 3.6 2.8 1.4 4.7 3.6 2.1 1.5
$2.80 AND UNDER $2.90. . 2.4 1.4 2.7 2.5 1.6 1.6 4.9 2.7 1.9 2.1
$2.90 AND UBDER $3.00.c.c000eces 2.2 -9 2.6 2.6 1.4 1.4 4.5 2.0 2.3 2.4
$3.00 AND UNDER $3.10. . 3.4 2.6 3.7 3.4 3.7 2.0 4.8 2.6 2.4 2.9
$3.10 AND UNDER $3.20. . 2.9 1.7 - 3.3 1.7 2.7 2.1 4.8 2.3 2.1 2.5
$3.20 AND UNDER $3.30. . 3.0 1.8 3.4 3.4 2.8 2.4 8.1 2.7 2.9 2.8
$3.30 A¥D UNDER $3.40. . 3.2 1.2 3.8 1.9 3.5 2.6 3.5 3.0 2.8 1.5
$3.40 AND UBDER $3.50cccccacccss 2.7 1.5 3.1 2.0 2.8 2.9 2.9 2.2 2.8 3.4
$3.50 AND OUNDER $3.60. 3.4 2.5 3.7 2.7 3.6 3.1 3.6 3.3 2.9 3.5
$3.60 AND UNDER $3.70. 3.0 1.9 3.3 3.0 2.9 2.4 3.2 3.5 3.2 4.2
$3.70 AND UNDER $3.80. 3.3 2.5 3.6 3.8 3.5 3.2 2.8 3.0 3.9 2.8
$3.80 AND UNDER $3.90. 3.1 2.3 3.4 3.1 3.4 2.8 2,5 2.6 3.5 4.1
$3.90 ABD UNDER $4.00ccciccoccss 3.7 2.8 4.0 4.4 3.2 5.5 3.4 3.4 4.1 5.3
$4.00 AND UNDER . 3.3 2.7 3.5 4.4 3.5 3.6 2.0 1.8 4.0 5.2
$4.10 AND UNDER . 2.8 1.9 3.1 2.3 3.1 3.5 1.6 1.3 3.3 2.9
$4.20 AND UNDER . 2.7 2.4 2.8 3.4 2.8 3.5 1.3 1.1 3.2 5.2
$4.30 AND UNDER . 2.8 2.7 2.8 3.7 2.9 3.8 1.3 1.1 3.4 3.2
$4.40 AND UNDER - 2.4 2.5 2.4 2.6 2.7 3.0 1.1 1.3 3.0 2.6
$4.50 AND UNDER $4.60uccscccccse 2.5 3.3 2.2 3.8 2.8 3.4 .9 .6 2.4 3.6
$4.60 AND UNDER $4.70. . 2.2 2.2 2.1 2.8 2.6 2.5 .8 .6 2.4 2.1
$4.70 AND UNDER $4.80. . 2.1 2.6 1.9 3.0 2.4 2.5 .7 .4 2.3 3.0
$4.80 AND UNDER $4.90. B 1.9 2.3 1.8 3.0 2.2 2.2 .6 -4 2.3 2.8
$4.90 AND UNDER $5.00cecccccccse 1.8 2.1 1.6 2.7 2.0 2.2 -4 -4 2.3 3
$5.00 AND UNDER $5.710ccecccccsee 1.9 2.6 1.7 3.4 2.3 1.7 .7 1.2 1.9 2.1
$5.10 AND UNDER $5.20. . 1.6 2.8 1.3 2.2 1.8 2.2 .6 4 2.0 2.2
$5.20 AND UNDEBR $5.30. . 1.4 1.9 1.2 1.5 1.6 1.9 o4 .1 1.6 1.8
$5.30 AND UNDER $5.40. . 1.3 2.3 1.0 1.3 1.6 1.5 .3 .4 1.6 2.3
$5.40 AND UMDER $5.50ce0ccsccess 1.2 2.5 .9 1.4 1.6 1.2 .3 .1 1.6 1.0
$5.50 AND UMDER $5.60accccccccscs 1.2 2.6 .8 1.0 1.6 1.3 .3 -3 1.1 3.9
$5.60 AND UNDER $5.70. . 1.0 2.3 .7 1.6 1.4 1.1 .3 1 1.0 <5
$5.70 AND UNDER $5.80. . 1.0 2.4 .6 .9 1.3 1.3 .2 «2 1.5 7
$5.80 ABD UNDER $5.90. . 1.0 2.0 .6 1.3 1.2 1.5 -1 .1 1.1 1.0
$5.90 AND UNDER $6.00. - .7 1.4 .5 -6 1.0 .7 .2. .3 7 7
$6.00 AND UNDER .7 1.6 5 1.4 -9 .7 1 - <7 1.4
$6.10 AND UNDER .6 1.3 .4 .6 .8 .7 <1 <1 .6 .4
$6.20 AND UNDER «5 1.4 .3 .7 .7 o7 .1 .6 .2
$6.30 AND UNDER 1.0 3.2 .3 .9 1.7 .3 o1 .1 -4 .7
$6.40 AND UNDER N 1.0 <3 .2 .6 .3 .1 .5 .6
$6.50 AND UNDER $6.60cccevccccns ol 1.2 .2 -4 -5 -4 ) -1 .7 1.9
$6.60 AND URDER $6.70c0cccscnccs 4 1.1 .2 .1 .6 -4 .1 <3 o4
$6.70 AND UNDER .3 .9 .2 .2 .4 .3 .1 .1 7 .2
$6.80 AND UNDER .3 .8 .1 -3 -4 .1 ) -1 .3 -4
$6.90 AND UNDER $7.00+.ccecvecee .3 .8 .1 .2 o4 .1 ) - .4 .1
$7.00 AND OVEBuuceoeueecaanannas 2.0 6.6 .7 1.1 3.3 <6 .3 - 2.4 .2

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

? Includes data for regions in addition to those shown separately.

3 Less than 0.05 percent.

NOTE: Because of rounding, sums of individual items may not equal 100.
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Table 3. Occupational earnings: All shops

{Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, United States and selected regions, April 1976)

United States’
T New England Middle Atlantic Border States Great Lakes Pacific
otal Men Women
ion?
Occupation Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average { Number | Average |Number| Average | Number | Average | Number| Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly
workers | earnings | workers | earnings | workers | earnings | workers |earnings | workers | earnings | workers | earnings | workers | earnings | workers| earnings | workers [ earnings | workers| earnings
SELECTED PRODUCTION OCCUPATIONS
CUTTING
CUTTBRS, CLOTH.ccccervonssnacccncos 984 | $5.64 675 [$5.89 - - 46 | $5.45 394 } $6.82 281 ) $5.31 186 | $4.29 12 | $4.54 32 | $5.17 - -
CUTTEBRS, LINING.... . eoe 389 5.23 310 | 5.48 - - 22 5.07 179 5.97 43 5.43 50 3.52 - - 69 4.69 - -
CUTTERS AND MARKERS, CLOTHE “es 827 5.85 754 | 6.04 71| $3.80 29 5.86 456 6.51 127 4.97 13 4.51 23 2.98 - - 12 [$5.36
MARKERS+ccecvcsceveareans vee 364 5.08 189 | 5.75 171 4. 34 9 5.46 95 6.00 129 5.02 89 4,21 7 4.75 19 6.02 - -
SPREADBRSccccocasancrnsccccsansncne 381 4.34 206 | 4,20 135 4.60 39 4,34 85 5.12 96 8.3% 101 3.90 12 3.28 37 4.11 - -
COAT PABRICATION
BASTBRS, HAMDicsncoonevcconcnsacace 686 4.36 204 | 5.23 482 3.98 - - 412 4. 60 - - - - - - 60 4.39 - -
BUTTON SEWERS, HAND... ene 195 4,15 - - 186 4,10 6 4.03 98 3.98 22 4.16 - - 8 2,91 - - -
BUTTONHOLE NAKERS, HAND. ven 269 4.1 - - 254 4.09 - - 160 4.02 25 4.78 - - - - 52 4.18 - -
COLLAR SETTERS, HAND. oo 150 4.56 39 5. 44 109 4.23 - - 91 4.60 24 4.45 - - - - 9 5.19 - -
FINISHERS, HANDees.o ves 2,050 3.89 - - 2,023 3.89 107 3.75] 1,266 3.80 212 3.83 45 3.75 - - - - - -
FITTBRS-ccecscraass “en 518 4,60 135 | 6.41 376 3.95 15 3.23 310 5.00 80 8.43 21 3.45 - - 3s 4,23 - -
INSPECTORS, PIMAL. 1,046 3.60 s 4, 40 921 3.49 50 3.57 604 3.76 101 3.92 216 3.02 17 3.15 38 4.05 - -
PAIBERS AND TURNERS... 750 3.69 - - 122 3.64 28 | 3.96 522 3.71 42 4.18 83 2.82 - - 52 4,44 - -
PRESSERS, FINISH, HAN . 734 4.89 462 | 5.47 269 3.88 - - 450 5.29 77 4.36 42 3.47 - - - - - -
PRESSERS, FINISH, MACHINE,. 2,854 4.84 [1,806 5.28 | 1,030 4.04 134 5.58 | 1,403 5.25 317 4,72 653 4.06 47 4.20 228 4,83 - -
SEWING-BACHINE OPERATORS. 22,886 3.88 |1,607 5. 13 {20,975 3.77 | 1,086 4.10 111,301 4,23 12,675 3.79 | 4,498 3.03 535 3.03 | 1,989 4.15 464 4.19
BASTERSeseossancceccasnse 2,651 4,28 - - 2,339 4.17 74 4.29 | 1,387 4,65 325 48.13 381 3.14 61 3.48 354 4.29 - -
513 3.72 - - 495 3.69 34 3.61 252 3.99 42 3.82 114 3.03 - - 49 4.00 7 4.46
“es “es 393 3.97 49 5.58 336 3.74 27 3.68 213 4.33 36 3.7 66 3.09 - - 26 3.85 - -
COLLAR PREPARING, EXCBPT PIECING
OR PADDINGecacacvccccsnnavncnnsce 439 3.72 b - 385 3.55 22 4.03 219 4.00 53 3.99 92 2.91 11 2.72 18 3.76 - -
COLLAR SETTING.. aen 725 4,01 - - 634 3.84 27 4,16 360 4.50 96 4.02 158 3.15 17 2.78 40 4.11 - -
PACING TACKINGesaose - cen 240 3.99 8 5.03 23 3.95 10 4.57 113 4.32 i3 3.94 52 3.05 - - 13 4.41 - -
FELL BODY LINING, BOTTOM AND
SIDEeriseencssncesessonsnsascocan 688 4.03 - - 629 3.9% 31 4.16 379 4.20 123 4.13 90 3.33 - - 29 4.62 9 4,09
JOIN SHOULDER, CLOTH 405 3.85 34 .71 368 3.76 17 4.06 218 4.12 57 3.84 74 3.05 - - 27 3.66 - -
JOIR SIDE SEAMS.scescccvsceacoscns 688 3.1 - - 641 3.58 28 3.81 310 4.1t 88 3.98 174 2.91 - - 50 3.70 13 | 4,62
JOIN UNDERCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETS.ceesses 1,098 3.81 38 5.26 | 1,053 3.75 52 4.51 542 4.06 146 3.80 242 3.04 - - 64 | 4,20 - -
LINING MAKER, BODY.snes. cee 966 3.87 70 | 4.93 884 3.78 40 4.24 548 4.14 11 4.00 133 2.93 - - 88 3.68 16 3.81
PAD COLLAR AND LAPELS..... oo 283 4.01 - - 251 3.86 10 3.67 165 4,34 46 3.59 30 2.87 - - 18 4.50 - -
POCKET SETTING AND TACKING. “es 1,844 3.99 227 5.17 | 1,588 3.80 75 4.27 | 1,022 4.35 211 3.88 299 2.85 25 2.92 1483 4.21 38 3.97
SEW DARTS, CLOTH . e 542 3.85 - - 514 3.83 14 4.66 284 4.21 72 3.73 75 2.90 12 2.49 76 3.74 - -
SEW BEDGE TAPE... . “ea 551 4.16 73 5. 17 464 3.98 21 3.90 302 4,40 82 4.12 72 3.43 - - 44 4.42 15 4.05
SEd IN SLERVEB...csss o 982 4,27 143 S. 44 826 4,07 39 4.64 505 4.72 138 3.86 176 3.40 23 3.1 75 4.37 - -
SLERVE BAKING, CLOTH 884 3.95 - - 827 3.90 37 4.15 457 4.18 136 3.83 96 2.88 - - 109 4.19 31 4,04
TAPE ARMHOLE: 39 3.87 - - 361 3.717 13 4. 64 211 4.00 5S4 4.02 59 3.26 - - 36 3.89 - -
SHAPERS.. 420 4.40 w7 5.17 267 3.92 18 4.52 236 4.75 47 4.21 34 3.29 - - w4 4.12 20 4.16
TAILORS, ALL AROUNDessccccocssscnsn 369 4. 34 197 4,59 160 4.01 9 4.36 201 4.37 40 4.18 - - - - 84 4.30 - -
THREAD TRIMMERS AND BASTING
PULLERSeeecnusnanscavnonnonsnonans 1,491 3.55 - - 1,431 3.53 40 3.84 851 3.55 173 3.84 185 2.88 39 2.99 148 4.09 - -
UNDERPRESSERSecsvcecccvnsasne 2,261 4.36 {1,203 | 4.79| 1,007 3.80 115 4.43 | 1,223 4,60 242 4.38 223 3.10 32 3.40 376 4.53 - -

See footnotes at end of table.

Federal Reserve Bank of St. Louis




Table 3. Occupational earnings: All shops—Continued

(Number and average straight-time hourly earnings’ of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, United States and selected regions, April 1976}

United States®
Total Men Women New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific
ion?

Occeupation Number | Average | Number | Average | Number | Average { Number| Average | Number | Average | Number | Average | Number| Average (Number| Average | Number | Average | Number | Average

of hourly of hourly of hourty of hourly of hourly of hourly of hourly of hourty of hourly of hourly

workers | earnings | workers | earnings | workers | earnings { workers| earnings | workers | earnings | workers | earnings | workers| earnings |workers | earnings | workers | earnings | workers | earnings

SELECTED PRODGCTION OCCUPATIONS--
CONTINDED
TROUSER FABRICATION
INSPECTORS, FINAL.. . 274 | $3.64 - - 260 } $3.62 12| $3.55] 113 | $3.94 30| s3.84 67 ($2.97 - - 28 [$4.40 - -
PRESSBRS, FIBISH... 332 4.60 203 [ $5.01 129 3.9% 16 5.08 114 5.08 32 4.87 76 3.54 - - 55 5.07 - -
SEWERS, HABDesssosccoe . . 167 | 4.20 - 166 4.21 - - 61 3.82 28 .14 - - - - - - - -
SEWING-BACHINE OPERATORBS. ces 5,534 | 3.74 - - 5,149 3.70 183 4.40] 2,018 4.08 850 3.69 | 1,188 2.96 176 [$2.76 772 4.14 - -
ATTACH FLYwosesoonnne vea 244 3.81 - - 232 3.78 12 4,190 106 4.00 29 3.87 47 ' 3,16 7 2.76 20 | 4.34 - -
ATTACH WAISTBAND . 274 | 3.76 - - 260 3.75 9 4.18 113 3.99 28 4.10 68 3.00 9 2.56 29 | 4.66 - -
ATTACH ZIPPERS... . 89 4. 26 - - 79 4.20 - - 34 4.90 10 3.96 17 3.19 - - 12 4.19 - -
BARTACKING... 385 | 3.79 - - 377 3.78 9 4.26 113 3.94 39 3.84 83 2.99 - - 107 4.28 - -
JOIN SEAMS... 574 | 3.88 - - 521 3.82 16 5.37 227 4.17 83 3.75 98 3.05 - - 83 4.33 - -
HAKE POCKETS. 632 | 3.92 - - 568 3.79 19 4.71 335 4.13 125 3.76 65 3.12 7 3.05 57 3.85 - -
PIECING FLYS.ceco. 135 | 4.12 u 5.04 124 4.04 - - 63 4.40 14 4.09 he - - 19 | 4,98 - -
— PIECING POCKBTS.. 300 3.61 - - 299 3.61 - - 83 3.7t 34 3.65 - - - - 35 4.53 - -
- SERGINGeaeccvonnoncancns 353 | 3.54 - - 338 3.50 - - 127 3.79 51 3.58 86 2,86 - - 58 3.83 - -
SEW OF WAISTBAND LIMING. 162 4,21 15 4.57 146 4.18 - - 72 4.58 19 3.82 27 2.78 - - 15 | 4.72 - -
STITCH POCKEBTS.caacocncsss .. 314 1 3.82 - - 291 3.84 - - 149 3.93 48 3.98 40 3.00 - - 43 3.90 - -
THREAD TRIMMERS AMD BASTING
PULLEBScsecscseevasacnseccncssasese 222 1 3.48 - - 221 3.48 - - 81 3.7t - - 47 2.89 - - 19 3.55 - -
OHDEBPRESSBRSccevvoncsanccsascscnae 588 | 4.11 213 8.47 357 3.87 20 4.56 236 4.49 ” 4.1 122 3.27 - - 100 | 4.30 - -
MISCELLANBOUS

ADJUSTERS (REPAIRBRS) cececncscnanan 368 | 4,90 353 4.96 15 3.47 7 6.79 125 5.15 35 5.08 123 4,52 10 3.77 55 | 5.27 - -
JANITOBS cevecvanssasne 516 3.19 437 3.24 75 2.91 23 2.948 188 3.39 65 3.16 137 2.91 15 3.1 78 3.80 - -
PACKERS.... cacseane 255 | 3.64 183 3.72 68 3.43 1L 3.14 17 3.84 14 3.32 68 3.40 14 2.99 20 4.48 - -
STOCK CLERKS, GARNENIS 3151 3.70 173 4.06 142 3.27 - - 103 4.16 - - 102 3.23 - ~ 53 3.78 - -
STOCK CLEBKS, PIBCE GOODS. 176 | 3.88 155 3.9 21 3.61 - - 115 4.10 12 4.40 29 3.07 - - - - - -
WORK DISTRIBUTORS.ceceevcccoccanses 992 | 3.24 526 3.32 466 3.17 58 3.26 378 3.31 38 3.36 309 2.94 25 3.17 146 4.01 - -

1

Excludes premium pay for work on weekends, holidays, and late shifts. This survey, based on a representative sample of

establishments, is designed to measure the level of occupational earnings at a particular time. Thus comparisons made with previous

studies may not reflect expected wage movements because of change in the sample

and shifts in

establlshments wnth different pay levels. Such shifts, for le, could di an

periods bemg compared.

ploy

amang

average, even though most

wages

? Piecework rates typically applied to sewing machine operators, hand sewers, and pressers whereas workers in cutting and
marking jobs, sewing machine adjusters, stock clerks, janitors, and work distributors were usually paid time rates. Differences in
average earnings for piece-rate jobs cannot be used as an accurate measure of differences in rate of pay per unit of work produced.
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Earnings not only reflect the piecework rates for a given job, but also the productivity of the workers performing the task, which is
affected by work experience, effort, workflow, and other factors that the individual may or may not control.
3 tncludes data for regions in addition to those shown separately.
4 Includes sewing machine operators in addition to those shown separately.

NOTE: Dashes indicate no data reported or data that do not meet publication criteria.
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Table 4. Occupational earnings: By size of community

{Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys' suit and coat manufacturing establishments, United States and selected regions, Apri 1976}

United States? New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific
Metropotitan Nonmetropolitan Metropolitan Metropolitan Metropolitan Nonmetropolitan Metropolitan Nor politan i i politan
. area area area area area area area area area area area
Occupation
Number | Average | Number | Average | Number | Average| Number | Average | Number | Average | Number | Average | Number | Average | Number | Average |Number | Average] Number| Average | Number | Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly
workers | earnings| workers | earnings | workers | earnings{ workers | earnings | workers | earnings | workers | earnings | workers |earnings | workers | earnings | workers | earnings| workers| earnings| workers | earnings
ALL PRODUCTION WORKERS....... | 50,130 | $4.14 (13,975 | $3.34 |2,865 | $4.19 |29,572 | $4.26 | 5,092 | $4.15 | 2,920 | $3.76 | 3,410 | $3.32 | 8,033 | $3.15 [1,243 [$3.10 {6,020 | $4.25 | 1,631 | $4.26
SELECTED PRODUCTION OCCUPATIONS
CUTTING
CUTTERS, CLOTH.. . 821 5.83 123 4.37 45 S5.44 394 6.42 224 5.31 - - 62 4.27 84 4,30 12 | 4.54 25| 5.36 - -
COTTERS, LININGeceovowoson . 332 5.43 57 4.07 21 5.10 179 5.97 36 5.37 - - 25 3.07 25 3.98 - - 47 5.12 - -
CUTTERS ABD MARKERS, CLOTH. . 7501 5.99 77 4.46 28 5.90 456 6.51 71 5.06 - - - - - - - - - - 12 5.36
BARKEBS:cceevivrconcancana B 293 5.31 7 4.12 - - 95 6.00 120 5.01 - 39 4.60 50 3.90 7| 4.75 16 | 5.88 - -
SPREADERS... . 284 | 4.52 97 3.80 38 4.33 85 5.12 - - 21 3.67 32 3.97 69 3.87 12 | 3.28 37| 4.1t - -
COAT FABRICATIOR
BASTERS, HANDevcvscasoaceanscencnce 564 4,45 - - - - 412 4.60 23 3.98 - - - - ~ - - 57| u.48 - -
BUTTON SEWERS, HAND.. 181 4,15 - - 6 4,03 98 3.98 8 4.30 - - - - - - 8 2.91 - - - -
BUTTONHOLE MAKERS, HAND. 264 4.12 - - - - 160 4.02 25 4.78 - - - - - - - )= = - - -
COLLAR SETTERS, HAND... 142 4.57 8 4,42 - - 91 4.60 24 4.45 - - - - - - - - - - - -
PINISHERS, BAND...v.ss. 1,951 3.9 99 { 3.60 107 3.75( 1,266 3.80 130 3.93 - - 40 3.82 - - - - - - - -
FITTERSeecescacccee 454 4.66 64 4.22 15 3.23 310 5.00 51 4.37 - - - - - - - - 17 4.43 - -
INSPECTORS, FINAL.... 801 3.73 245 | 3,16 45 3.62 604 3.76 53 3.93 48 3.9 63 3.30 153 2.90 - - - - - -
PAIRERS AND TURNERS.. 654 | 3.77 96 | 3.12 28 3.96 522 3.7 34 4.28 8 3.75 20 2.76 63 2.84 - - - - - -
PRESSERS, FINISH, HAND...... 653 | 5.09 81 3.30 - - 450 5.29 45 4.74 - - - - 22 2.90 - - - - - -
PRESSERS, FINISH, MACHINE.. . 2,081 5.12 773 [ 4.1 129 5.65| 1,403 5.25 151 4.72 166 4.72 153 3.92 500 4.10 - - 169 | 5.25 - -
SEWING-MACHINE OPEBATORS? .| 17,408 4.12} 5,478 | 3.12 (1,007 4.17 (11,301 4.23 | 1,530 4.06 | 1,145 3.43 | 1,163 3.15 | 3,335 2.98 423 | 3.18 | 1,485 4.31 464 | 4.19
BASTERSecsccscaaccocnns 2,132 4.49 519 3.39 68 4,32 1,387 4.65 228 4.38 97 3.53 73 3.03 308 3.17 49 | 3.74 262 4.38 - -
BUTTON SERING.ca«.c. 387 | 3.96 126 | 2.96 32 3.69 252 3.99 31 3.95 1 3.47 28 3.30 86 2.94 - - 33| 4.55 7 4.46
BUTTONHOLE MAKING.usvccooncacooce 324 | 4.15 69 3.14 24 3.70 213 4.34 25 3.93 1 3.22 33 3.1 33 3.06 - - 10 4.61 - -
COLLAR PHEPARING, EXCEPT PIECING
OB PADDING..vccecencenoconsaccns 337 | 3.95 102 2.95 21 4.11 219 4.00 32 4.39 21 3.37 31 3.14 61 2.79 - _- - - - -
COLLAR SETTING. eveeee 538 4.22 187 3.4 22 4.21 360 4.40 551 4.03 41 4.00 53 3.26 105 3.10 - - 19 4.02 - -
PACING TACKINGe.ccvcncccvcasonnns 176 | 4.28 64 3.18 9 4.73 113 4.32 19 3.90 - - - - 43 2.94 - - 13| 4.41 - -
FELL BODY LINING, BOTTOM AND
SIDEcscccscssnncncocssonnsccanes 560 | #4.20 128 | 3.29 31 4.16 379 4.20 81 4.27 42 3.86 - - 59 3.09 - - 23} 4.79 9 4.09
JOIN SHOULDER, CLOTH. 3N 4.08 95 | 3.10 12 4.45 218 4.12 28 4.29 29 3.41 22 3.46 52 2.88 - - 21 3.72 - -
JOIN SIDE SEAMS.caccceccscascnsne 508 | 3.98 180 | 2.94 23 4.01 310 4.11 42 4.51 46 3.49 88 3.13 86 2.69 - - 28| 4.21 13 4.62
JOIN UNDERCOLLAR, JOIN SLEREVE
LINING, OR PIECE POCKETS.ceceass 800 | 4.02 298 3,23 51 4.51 542 4.06 39 4.14 107 3.68 92 3.32 150 2.87 - - 46 | 4.19 - -
LINING MAKER, BODY..esaso 760 | 4.1 206 3.00 38 4,25 548 4. 14 kA 4.27 40 3.50 - - 951 2.63 - - 41 3.95 16 3.81
PAD COLLAR AND LAPELS.. 234 | 4,24 49 2.90 10 3.67 165 4.34 30 3.88 16 3.04 - - 28 2.85 - - 15| 4.80 - -
POCKET SETTING AND TACKIN 1,444 | 4.26 400 [ 3.03 66 4.481 1,022 4.35 w1 4.15 70 3.32 69 2.96 230 2,82 - - 87 4.56 38 3.97
SER DARTS, CLOTH.usscases B 446 | 8.02 96 | 3.10 14 4.66 284 4.21 37 3.92 35 3.53 37 3.06 38 2.74 8 2.52 60 3.87 - -
SEN EDGE TAPE.. . 445 { 4.31 106 | 3.54 17 4.18 302 4.40 46 4.30 36 3.89 22 3.717 50 3.28 - - 32| 4.52 15 4.05
SEW IN SLEEVE...... 772 4.48 210 | 3.49 36 45.74 505 4.72 65 | 4.14 73 3.61 69 3.48 107 3.36 19 | 3.20 56 | 4.52 - -
SLERVE MAKING, CLOTH. 713 4.1 171 3.30 33 4.19 457 4.18 77 3.97 59 3.65 - - 78 2.97 - - 89| 4.29 31 4.04
TAPE ARMHOLES...... 314 | 4.06 77 3.07 13 4. 64 211 4.00 30 4.42 24 3.53 - - “ 2.90 - - 33 3.93 - -
SHAPERS.ccseseenassca . . 361 4.55 59 | 3.45 18 4.52 236 4.75 33 4.59 14 3.32 - - 27 3.34 - - 28| 4.32 20 4.16
TAILORS, ALL AROUND..ciecacacesnens 323 4.4 - - 9 4.36 201 4,37 38 4.28 - - - - - - - - 41 4.66 - -
THREAD TRIMMERS AND BASTING
PULLBBS. e« B 1,228 3.62 263 3.24 33 3.98 851 3.55 102 4.01% n 3.61 49 2.96 136 2.86 32 | 3.40 273 4.79 - -
UNDERPRESSBRSesacacecccnans aena 1,885 | 4.57 376 | 3.32 100 4.66{ 1,223 4.60 200 4.54 42 3.59 28 3.38 195 3.06 - - - - - -

See footnotes at end of table.
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Table 4. Occupational earnings: By size of community—Continued

{Number and average straight-time hourly earnings’ of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, United States and selected regions, April 1976}

United States? New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific
Metropol N opoli Metr Metropolitan Metrop Metropolitan Nor M )i i i
Occupation area area area area area area area area area area area
Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average [Number | Average | Number | Average | Number | Average |Number | Average |Number | Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly
workers | earnings | workers | earnings | workers |earnings | workers | earnings | workers | earnings | workers | earnings [workers | earnings | workers | earnings | workers | earnings | workers | earnings | workers | earnings
SELECTED PRODUCTION OCCUPATIONS-~
CONTINUED
THOUSER PABRICATION
INSPECTORS, PINAL.ccceccvancasacoas 215 | $3.78 59 ($3.14 12 ($3.55 113 [ $3.94 18 [$u.38 12 [$3.04 - - 32 |s2.90 = - - - - -
PRESSERS, FINISH 256 | 4.75 76 4.08 16 5.08 114 5.08 21 5.17 - ~ 33 [$3.28 43 3.73 - - 33 {$5.34 - -
SEWERS, HAWD.wescacaans 161 4.21 - - - - 61 3.82 28 4,14 - - - - - - - - - - - -
SEWING-MACHINE OPERATORS 4,034 3.83 | 1,500 3.49 183 4.40 | 2,018 4.08 536 3.76 314 3.56 500 2.76 688 3.11 176 |$2.76 - - - -
ATTACH FLY+ao.o 192 | 3.93 52 3.35 12 4,10 106 4.00 23 3.92 - - 13 3.27 34 3.1 7| 2.76 - - - -
ATTACH WAISTBAND. 204 | 3.90 70 | 3.35 9 4.18 113 3.99 18 4.18 - - 22 3.1 46 2.94 9 | 2.56 - - - -
ATTACH Z2IPPERS. 75| 4.37 14 3.65 - - 34 4.90 9 3.86 - - - - 10 | 3.66 - - 9 | 4.51 - -
BARTACKING.... 258 | 3.83 127 3.70 9 4.26 13 3.94 19 4.09 - ~ - - 43 3.25 - - - - - -
JOIN SEAMS. 443 | 3,90 131 3.79 16 5.37 227 4.17 61 3.69 - - 45 2.88 53 3.19 - - - - - -
HMAKE POCKETS. 510 | 4.01 122 3.54 19 4.71 335 4.13 100 3.75 - - 14 2.69 51 3.24 7 | 3.05 -~ - - -
PIECING FLYS... 97 [ 4.17 38 3.98 - - 63 4.40 - - - - 7 2.65 - - - - - - - -
PIBCING POCKETS 231 3.56 69 3.78 - -~ 83 3.71 - - - - - - 24 2.97 - - - - - -
SERGING.cococanacanens 264 | 3.70 89 3.08 - - 127 3.79 40 3.56 1 3.67 31 2.83 55 2.87 - - 37 | 4.13 - -
SE¥ ON RWAISTBAKND LINING 142 | 4.30 20 3.52 - - 72 4.58 14 3.89 - - 16 2.63 1 3.01 - - - - - -
STITCH POCKETS.cvcoscccanasss 253 | 3.89 61 3.52 - - U9 3.93 jo. 39 3.94 - - - - 26 3.25 - - - - - -
THREAD TRIMMERS AND BASTING
PULLERS.cuivsavavencccansssasnoanes 148 | 3.64 74 3.18 - - 81 3.71° 8 3.10 - - 7 3.12 40 2.85 - - - - - -
UNDERPRESSERSccsecaanccvoccascannes 403 | 4.34 185 3.61 20 4.56 236 4.49 60 4.31 - - - - 104 3.36 - - - - - -
MISCELLANEOUS
ADJUSTERS (REPAIRERS) ccecccaancvnsn 245 | 5.13 123 4.42 7 6.79 125 5.15 19 5.12 16 5.04 41 5. 14 82 4.21 6 | 3.78 37 | 5.30 - -
JANITORS:escvascacasn 366 | 3.34 150 2.82 23 2.94 188 3.39 49 | 3.15 16 3.20 42 3.1 95 2.82 15 | 3.10 - - - -
PACKERSesvacsovanaann 198 | 3.72 57 3.35 14 3.1 17 3.84 14 3.32 - - 18 3.19 50 3.47 10 3.27 19 | 4.56 - -
STOCK CLERKS, GARMENTS. 222 | 3.86 93 3.33 - - 103 4.16 - - - - - - 74 | 3.35 - - 41 3.92 - -
STOCK CLERKS, PIECE GOODS 159 3.99 17 2.82 - - 115 4.10 " 4. 44 - - 13 3.45 16 2.7% - - - - - -
WOBRK DISTRIBUTORS.esesovencacanaans 626 3.44 366 2.92 58 3.26 378 3.31 23 3.66 15 | 2.90 36 2.98 273 2.82 - - 102 | 4.14 - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.
? Includes data for regions in addition to thase shown separately.
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ncludes sewing machine operators in addition to those shown separately.
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Table 5. Occupational earnings: By type of shop

(Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, by type of shop, United States and selected regions, Aprii 1976}

United States? New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific
Regular and Contract Regular and Regular and Contract Regular and Regufar and Regutar and Regular and Reguiar and
Oceupation cutting shops shops cutting shops cutting shops shops cutting shops cutting shops cutting shops cutting shops cutting shops
Number | Average| Number| Average| Number | Average { Number| Average | Number| Average | Number | Average | Number | Average |Number| Average | Number| Average |Number | Average
of hourly of hourly of hourly of hourly of hourly of hourty of hourly of hourly of hourly of hourly
workers | earnings| workers | earnings| workers | earnings| workers | earnings | workers | earnings [ workers | earnings | workers | earnings [warkers| earnings | workers | earnings |workers | earnings
ALL PRODUCTION WORKERS....... | 52,076 | $3.97 [12,029 [ $3.97 { 2,600 | $4.20 {19,833 | $4.30 {9,739 {$4.17 |7,094 |$4.10 {10,969 | $3.23[1,169 | $3.15 | 7,898 | $4. 14 | 1,588 | $4.30
SELECTED PRODUCTION OCCUPATIONS
CUTTING
CUTTERS, CLOTH.vccoesaronsancanccssn 888 5.63 56 5.67 43 5.51 354 6.45 40 6.19 237 5.33 143 4.29 12| 4.54 26 5.34 - -
CUTTERS, LINING.osonoancoace . 359 5.25 30| 5.03 19 5.09 162 5.99 17 5.69 43 5.43 47 3.53 - - 62 4.75 - -
CUTTERS AND MARKERS, CLOTH.. . 766 5.97 61 4.3% 19 6.22 436 6.56 20 5.42 109 5.17 13 4.51 - - - - 12 5.36
MABRKERS..escenccvoceosceroce - 350 5.06 14 5.44 - - 89 6.00 - - 125 5.04 89 4.21 7 4.75 16 5.88 - -
SPREADERS.cssesacccnvasascscnnncans 348 4.38 33 3.91 37 4.33 72 5.21 13 4.62 - - 99 3.91 121 3.28 37 4.1t - -
COAT FABRICATION
BASTERS, HANDeceesoevosoovccccacansse 602 4.38 84 | 4.17 - - 335 4.66 77 4.32 ~ - - - - - 57 4.48 - -
BUTTON SEWERS, HAND..... . 151 4.32 44 | 3.56 6 4.03 58 4,20 40 3.65 21 4.19 - - - - - - - -
BUOTTONAOLE MAKERS, HAND. . 240 4.14 - - - - 133 4.06 - - 24 4.81 - - - - - - - -
COLLAR SETTERS, HAND.... . 132 4.60 18 4.27 - - 77 4.65 14 4.30 24 4.45 - - - - - - - -
PINISHERS, HAND..... . 1,395 4.04 655 3.58 94 3.73 676 3.98 590 3.60 176 3.91 45 3.75 - - - - - -
FITTERS.. ceeas . 415| 4.25 103 | 6.02 15 3.23 214 4.47 96 6.17 83 4.47 21 3.45 - - 35} 4.23 - -
INSPECTORS, PINAL... . 697| 3.70 349 { 3.40 35 3.78 325 3.92 279 3.56 87 4.03 184 3.13 - - 37| 4.06 - -
PAIRERS AND TURNERS..... . 556 3.78 194 3.41 25 3.82 352 3.84 170 3.44 34 4.30 71 2.89 - - 51 4. 46 - -
PRESSERS, FINISH, HAND.... . 616 4.78 118 S.46 - - 342 5.20 108 5.59 69 4.37 42 3.47 - - - - - -
PRESSERS, FINISH, MACHIRE N 2,173 4.72 681 5.25 115 5.54 800 5.12 603 5.42 279 4.84 651 4.06 - - 226 4.83 - -
SEWING-MACBINE OPERATORS . 117,089 3.85]| 5,797 3.99 870 4.18 | 6,808 4.20 | 4,493 4.28 12,133 3.96 4,146 3.08 403 3.22 (1,953 4. 16 438 4.24
BASTERS.cacose . . 2,070 4.17 581 4.68 58 4.41 895 4.52 492 4.90 271 4.25 381 3.14 - - 349 | 4.29 - -
BOTTON SEWING.... . 358 3.80 155 | 3.S3 26 3.65 147 4.09 105 | 3.84 29 3.93 90 3.20 - - 48 | 4.03 7 4.46
BUTTONHOLE MARINGeawcoccccccsasans 274 3.84 119 | 4.28 20 3.73 121 4.09 92 4.66 27 3.91 62 3.12 - ~ 25| 3.87 - -
COLLAR PREPARING, EXCEBPT PIRCING
OR PADDING.. . 303 3.87 136 3.39 18 .19 W1 4.01 78 3.98 38 4.40 59 3.21 - - 17 3.83 - -
COLLAR SETTIN - 524| 3.99 201 | 4.08 18 4.13 220 4.29 140 4.55 74 4.26 138 3.26 - - 40 | 4.1 - -
FACING TACKING.cacovovanvavascnas 181 3.94 59 4.4 8 4.63 72 4.16 41 4.59 27 3.94 42 3.21 = - 13 4.41 - -
PELL BODY LINING, BOTTOM AND
SIDEscecsvscncacanncocsscncanens 537 4.09 151 3.83 29 4.21 267 4.20 12 4.18 1M1 4.19 85 3.39 - - 29 4.62 9 4.09
JOIN SHOULDER, CLOTH.. 287 3.90 118 3.74 1 4.26 140 4.1 78 4.15 39 4.12 58 3.25 - - 27 | 3.66 - -
JOIN SILCE SEAMS.cecass 538 3.69 150 3.78 17 4,16 218 3.99 92 4.40 76 4.08 152 2.99 - - 49 3.69 13 4.62
JOIN UNDERCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETS.ceaaeon 818 3.79 280 3.87 45 4.57 321 4,00 221 4.16 123 3.98 225 3.10 - - 64 4.20 - -
LINING MAKER, BODY.cvevsosea . 645 3.89 321 3.84 32 4.20 308 4.09 240 4.21 98 4.10 88 3.22 - - 86 3.67 16 3.81
PAD COLLAR ARD LAPELS. - . 211 3.89 72 4,37 9 3.72 110 4.13 55 4.77 30 3.87 30 2.87 - - 18 4.50 - -
POCKBT SETTING AND TACKING . 1,342 3.90 502 4.23 52 4.44 629 4.23 393 4.54 175 3.96 262 2.92 - 138 4.23 38 3.97
SEVW DARTS, CLOTHeuesancaan . 398 3.84 144 3.88 14 4.66 169 4.22 15 4,19 56 3.96 69 2.95 - - 5 3.76 -~ -
SEW EDGE TAPE.u... . . 451 4.08 100 | 4.54 15 4.26 214 4.28 88 4.68 76 4.12 72 3.43 - - 44 ( 4,82 15 4.05
SEW IN SLEEVE....ceoae . . 750 4.12 232 4.76 29 4.94 312 4.49 193 5.08 124 3.9 168 3.46 - - 74 | 4.37 - ~
SLEEVE MARKING, CLOTH.. v . 665 3.97 219 3.90 31 4.25 274 4.33 183 3.96 109 3.89 96 2.88 - - 107 4.19 31 4.04
TAPE ARMHOLES..scecvosenns . 299 3.75 92 4.25 13 4.64 128 3.78 83 4.35 45 4.17 59 3.26 - - 36 | 3.89 - -
SHAPERSaeceeacasesass PERT . 301 4.36 119 4. 51 16 4.51 131 4.79 105 4.69 36 4.63 34 3.29 - - 43 4.14 20 4.16
TATILORS, ALL AROUONDaccceccnscsnccas 293 4.35 76 | 4.29 7 4.32 130 4.41 71 4.30 40 4.18 - - - - 83 | 4.30 - -
THREAD TRIMMERS AND BASTING
PULLERS..ss 1,069 3,61 422 3.41 30 3.93 505 3.58 346 3.52 131 4.09 175 2.92 - - 145 | 4.11 - -
ONDERPRESSERScevecsnsonnsconascaase 1,709 4.37 552 | 4.36 92 4.64 762 4.65 461 4.52 179 4.67 223 3.10 - - 372 4.55 - -

See footnotes at end of table.
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Table 5. Occupational earnings: By type of shop—Continued

(Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, by type of shop, United States and selected regions, April 1976}

United States® New England Middle Atlantic Border States Southeast Southwest Great Lakes Pacific
Regular and Contract Regular and Regular and Contract Regular and Regular and Regular and Regular and Regular and
cutting shops shops cutting shops cutting shops shops cutting shops cutting shops cutting shops cutting shops cutting shops
Occupation N
Number ; Average | Number | Average| Number | Average | Number | Average | Number | Average | Number | Average |Number | Average|Number{ Average | Number Average |Number | Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly
workers | earnings | workers | earnings| workers | earnings | workers | earnings | workers | earnings | workers | earnings | workers | earnings | workers| earnings | workert earnings |workers | earnings
B D ODGCTION OCCYPATIONS—-
CONTINUED
TROUSER FPABRICATION
INSPECTORS, FINAL..cescccrcooacanas 260 | $3.61 14 |$4.20 12 [$3.55 101 ($3.91 12 ($8.23 29 {$3.83 67 ($2.97 - - 27 {$4.42 - -
PRESSERS, FINISH..... . 313 | 4.58 19 4.90 16 5.08 97 5.07 17 5.17 32 4.87 76 3.54 - - 54 5.11 - -
SEWEBS, HAND.. . . 162 | 4.25 - - - - 61 3.82 - - - - - - - - - - - -
SEWING-BACHINE OPERATORS?Z 5,111 3.72 423 3.98 183 4.40 (1,707 4.04 31 4.28 807 3.67 (1,188 2.96 | 149 p2.84 730 | 4.22 - -
ATTACH PLY . cucucccnacas 234 | 3.80 10 | 4.04 12 4.10 100 3.95 - - 28 3.85 47 3.16 - - 19 | 4.45 - -
ATTACH WAISTBAND 261 3.74 13 4.07 9 4.18 106 3.91 - - 27 4.06 68 3.00 - - 28 4.73 - -
ATTACH ZIPPERS. 75| 4.09 14 5.17 - - 25 4.56 3 5.83 7 3.61 17 3.19 - - 11 4.26 - -
BARTACKING.. 372 3.79 13 3.66 9 4.26 105 3.95 8 | 3.85 37 3.80 83 2.99 - - 106 4.29 - -
JOIN SEAMS.. 531 | 3.86 43 4.07 16 5.37 193 4.17 34 4.16 78 3.74 98 3.05 - - 79 | 84.37 - -
MAKE POCKETS 573 | 3.86 59 4. 49 19 4.7 288 4.03 47 4.74 118 | 3.77 65 3.12 - - 53 | 3.86 - -
PIECING PLYS.. 129 | 4.12 - - - - 60 4.42 - - LA 4.14 - - - - 19 | 4.98 - -
PIECING POCKETS 298 | 3.59 - - - - 81 3.64 - - 34 3.65 - - - - 35 | 4.53 - -
SERGINGevecass . . 328 3.53 25 3.67 - - 107 3.79 20 3.78 48 3.58 86 2.86 - - 57 | 3.88 - -
SER ON WAISTBAND LINING 137 4.17 25 4.40 - - 54 4.52 18 4.75 14 3.83 27 2.78 - - 4 ] 4,82 - -
STITCH POCKETSuccceanasvonans 289 3.83 25 3.1 - - 128 3.97 21 3.67 45 3.95 40 3.00 - - 42 ) 3.93 - -
THREAD TRINMERS AND BASTING
PULLERScevacescconacscscoscns 192 | 3.49 30 | 3.41 - - 54 3.86 27 | 3.41 - - 47 2.89 - - 18 3.61 -
UBDEBPRESSER “ees 558 | 4.08 30 | 4.60 20 4.56 212 4.48 24 4.57 71 4.06 122 3.27 - - 100 | 4.30 - -
MISCELLANEOUS
ADJUSTERS (REPALRERS) . 313§ 4.77 55 5.61 - - 86 4.87 39 5.76 29 4.98 120 4.50 6 |3.78 54 5.24 - -
JABITORScauvanasecnse . 454 [ 3.20 62 | 3.13 22 2.96 W5 3.42 43 3.3 57 3.22 134 2.92 15 [3.10 n 3.46 - -
PACKBRS.cscescccocann . B 233} 3.73 22 | 2.73 14 3.14 104 3.99 - - 10 3.26 68 3.40 10 3.27 19 4.56 - -
STOCK CLEBKS, GARMENTS... . 308 3.70 - - - - 96 4.20 - - - - 102 3.23 - - 53 3.78 - -
STOCK CLERKS, PIECE GOODS . 170 3.90 - - - hd 110 4.13 - - 12 4.40 29 3.07 - - - - - -
WORK DISTRYBUTORS.cecsccscnorsnanes 787 3.31 205 2.99 - - 222 3.51 156 3.03 22 3.51 294 2.86 - - 143 | 4.01 - -
! Excludes premium pay for overtime and work on weekends, holidays, and late shifts. 3 Includ hil s in addition to those shown separately.

? Includes data for regions in addition to those shown separately.

Federal Reserve Bank of St. Louis
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Table 6. Occupational earnings: By size of shop

{Number and average straight-time hourly earnings’ of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, by size of shop, United States and selected

regions, April 1976)

United States? New England® Middle Atlantic
5-249 250-499 500 workers 5-249 5-249 250498 500 workers
workers workers or more workers workers workers or mare
Occupation Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number i Average | Number | Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly
workers | earnings | workers | earnings | workers | earnings | workers| earnings | workers | earnings | workers | earnings | workers | earnings
ALL PRODUCTION WORKERS....... [21,361| $3.76 120,950 | $3.96 [21,794 | $4.18 | 1,210 | $3.79 [11,440 | $4.10 ) 8,749 | $4.37 |1 9,383 | $4.35
SELECTED PRODUCTION OCCUPATIONS
CUTTING
COTTERS, CLOTHeceoecesannsccaresanns 340 | 5.33 350 5.79 254 5.84 32 5.13 160 6. 16 55| 8.72 179 5.95
CUTTERS, LININGeceseoeanss . 147 5.00 122 5. 28 120 5.46 14 4.95 67| 5.91 45| 6.45 67 5.70
CUTTERS AND MARKERS, CLOTH. .o 423 5.64 180 6.41 224 5.78 16 5.25 262 6.29 129 6.95 - -
MARKERS. . . - . . 129 5.20 146 4.64 89 5.63 - - 37| 5.74 15| 7.10 43 5.84
SPREADBRScccsvencocrasnancacnacaann 115 | 4.07 150 4. 19 116 4.80 14 3.64 3t 5.37 i 5.78 40 4.70
COAT FABRICATION
BASTERS, HAND.. 146 | 4.08 176 5.15 364 4.08 - - 100 | 4.40 136 5.28 - -
BUTTON SEWERS, 73{ 3.75% 40| 4.26 82 4.44 - - 52| 3.78 26 4.26 20 4.12
BUTTONHOLE MAKERS, ceenn 60| 4.12 104 4. 20 105 4.01% - - 36| 3.83 73 4.29 51 3.78
COLLAR SETTERS, HAND.. .- 48 4,32 60 4.91 42 4.34 - - 28 4.26 34 5.08 29 4.36
FINISHERS, HAND. . . 716 3.61 668 | 3.93 666 4.16 69 3.45 509 | 3.67 502 | 3.83 255 4.01
FPITTERS evnacaacanvan . 164 | 4.77 134 4.86 220 4,32 14 3.1 108 | 5.34 93 5.09 109 4.59
INSPECTORS, FINAL... . 415| 3.30 326 3.61 305 3.99 30 3.15 268 | 3.49 159 3.9 177 4.0t
PAIRERS AND TURNERS... B 304 3.35 222 | 3.77 224 4.06 22 4.09 233 3.36 132 3.86 157 4.12
PRESSERS, FINISH, HAND.. . 147 4.72 310 | 4.67 277 5.23 - - 100 | 5.28 169 5.08 181 5.50
PRESSERS, FINISH, MACHINE. . 900 4.75 895 4.56 1 1,059 5.17 56 5.37 640 4.95 396 5.45 367 5.55
SEWING-MACHINE OPERATORS . 8,238 3.69{ 7,797 | 3.91/! 6,851 4.08 566 3.77§ 4,808 4.06 | 3,456 4.36 {3,037 4.36
BASTERS4cavweacncascnse . 631 4.30( 1,065 4. 21 955 4.33 40 4.08 376 | 4.83 509 { 4.51 502 4.66
BUTTON SEWING....... - 205 3.45 180 3.65 128 4.22 20 3.46 11 3.76 76 3.98 65 4.38
BUTTONHOLE MAKING.ceecanavescanes 174 | 3.94 140 3.97 79 4.06 18 3.68 107 | 4.39 54 | 4.50 52 4.05
COLLAR PREPARING, EXCEPT PIECING
OR PADDINGe-cocovsoccannannonens 208 | 3.36 156 4.03 75 4.07 12 3.73 100 3.81 83| 4.12 36 4,23
COLLAR SETTING 264 | 3.76 253 | 4.22 208 4.08 20 3.89 137 | 4.27 110 4.70 13 4.25
FACING TACKING:cevosnonasancanvas 86| 3.76 87| 4.03 67 4.22 - - 39| 4.15 48 4.36 26 4.50
PELL BODY LINING, BOTTOM AND
SIDE-uwsusnnes veesscassceacens 242 3.79 231 4.15 215 4.16 13 3.66 157 | 4.01 11 4. 44 1 4,23
JOIN SHOULDER, CLOTHescsecasaa . 181 3. 56 126 4.11 98 4.08 12 3.78 107 3.82 64 4.53 47 4.26
JOIN SIDE SEAMS.cevaassnccacvaacs 247 3.61 274 3.54 167 4.12 18 3.49 130 4.05 94 4.10 86 4,22
JOIN UNDERCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETS.seccess 382 3.56 329 | 3.84 387 4.03 19 3.83 239 3.87 152 4.29 151 4.13
LINING MAKER, BODY.... . 483 3.67 304 4.09 179 4.06 22 4,36 302 3.91 144 4.58 102 4.23
PAD COLLAR AND LAPELS... . 88 4.13 92 3.86 103 4.04 6 3.75 55 4.63 4y 4.56 66 3.96
POCKET SETTING AND TACKING . 770 3.82 565 4.02 509 4.21 48 4.00 441 4.21 257 4,49 324 4.42
SEW DARTS, CLOTHeasooweos . 194 3.54 170 3.70 178 4.35 6 4.10 12 3.90 81 4.13 9 4.65
SEW EDGFE TAPE..... . 173 4.02 189 4.27 189 4.18 15 3.76 112 4,22 93 4.64 97 4.37°
SEW IN SLEEVE...... . 307 4.33 327 4.16 348 4.32 19 4.28 199 | 4.66 148 4.91 158 | 4.60
SLEEVE MAKING, CLOTH.. . 290 3.78 295 4.01 299 4.06 24 3.96 187 4.02 151 4.28 119 4.31
TAPE ARMHOLES+cccevens . 117 3.94 146 3.71 128 3.98 - - 96 4.07 69 3.84 46 4,09
SHAPERS.eveesacanans . 137 4.51 146 4.36 137 4.33 6 4.28 96 4.89 82 4.56 58 4.77
TAILORS, ALL AROUND. . . 162 4. 30 156 4.28 51 4.68 6 4.21 83 4.44 94 4.34 - -
THREAD TRIMMERS AND BASTING
PULLERS:cevcavecsvarvsovonssccansas 469 | 3.27 522 3.70 500 3.66 19 3.31 302 | 3.40 292 | 3.72 257 3.53
UNDERPRESSERS:ccaceccsoascasaonnans 692 4.03 865 4.30 704 4.77 58 4.07 419 4.28 423 4.72 381 4.83
_TFEOUSER FABRICATION
INSPECTORS, PINALivecasensosocacee 72 3.18 104 3.44 98 4.18 - - 21 3.59 27 3.90 65 4,07
PRESSERS, PINISH. caee . 102 4.24 102 4.68 128 4.82 - - 21 4.84 41 5.27 52 5.04
SEWERS, HAND.cuvacavosaousoncncace 39 3.87 64 4.26 64 4.34 - - - -~ 24 3.75 - -
SEWING-MACHINE OPERATORS? 1,602} 3.42) 1,970 3.69( 1,962 4.05 - - 496 3.82 519 4.45 11,003 4.01
ATTACH FLY.uouo 75 3.50 76 3.90 93 3.98 - - 23 3.59 29| 4.45 54 3.93
ATTACH WAISTBAND. 75 3.22 76 3.7 123 4.11 - - 19 3.57 241 4.48 70 3.93
ATTACH ZIPPERS... 29 4.30 36 4.01 24 4.58 - - 11 4.86 13 4.52 10 5.43
BARTACKING.oassavss 61 3.43 146 3.57 178 4,09 - - 19 3.41 28 4.62 66 3.81
JOIN SEAMS. 163 3.36 190 3.97 221 4.18 - - 41 3.65 64| 4,59 122 4.12
¥AKE POCKET 150 3.75 234 4.05 248 3.89 - - 52| 4.10 90 4.73 193 3.85
PIECING PLYS.. 44 3,25 36| 4.65 55 4.47 - - 14 3.58 171 4.83 32 4.54
PIECING POCKETS.scasss 74| 3.51 120 3.4t 106 3.90 - - 17| 3.40 24 4,33 42 3.48
SERGINGecsoonososnonos 69{ 3.33 127 3.35 157 3.79 - - 19 3.9 28 3.83 80 3.74
SEW ON WAISTBAND LINING 52 3.84 59 4.20 51 4.58 - - 13 4.26 27 5.01 26 4.35
STITCH POCKETSeeceeenaes 70 3.67 1344 3.76 110 3.98 - - 26 3.64 49 4.06 74 3.95
THREAD TRIAMERS AND BASTING
POLLERS.ccceacaseassosncsnnnnnnnans 52f 3.39 62 3.42 108 3.56 - - 14 2.83 40 3.79 27 4.05
UNDERPRESSERScsceccascscsnaccsannas 87 3.89 190 3.93 311 4.28 - - 25 4.29 55 4.63 156 4.47

See footnotes at end of table.
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Table 6. Occupational earnings: By size of shop—Continued

{Number and average straight-time hourly earnings’ of workers in selected occupations in men's and boys’ suit and coat manufacturing establishments, by size of shop, United States and selected regions,

Aprit 1876)
United States? New England® Middle Atlantic
5-249 250-499 500 workers 5-249 5-249 250-499 500 workers
workers workers or more workers workers workers or more
Occupation Number | Average | Number | Average | Number | Average |Number | Average |Number | Average | Number | Average | Number| Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly
workers | earnings | workers | earnings | workers | earnings | workers | earnings |workers | earnings | workers | earnings | workers| earnings
SELECTED PRODUCTION OCCUPATIQONS—-
CONTINUED
BISCELLANEQUS
ADJUSTERS (KEPAIRERS) vvccenceonccaes 98! $4.95 155 | $4.96 115 | $4.77 - - 49 | $5.07 46 | $5.29 3¢ $5.06
JANITORSececaannacnacrcanvoce 163 3.00 179 3.19 174 3.37 $2.7% 73 3.26 62 3.56 53 3.37
PACKERS.cuscraccccenccnnn N 91 3.56 92 3.37 72 4.09 - - 55 4.01 45 3.56 17 4.01
STOCK CLERKS, GARMENTS.. .o 83 3.96 141 3.35 91 4.01 - - 61 4.18 27 4.06 15 4.26
STOCK CLERKS, PIECE GOODS 65 4.38 36 3.32 75 3.71 - - 50 4.47 13 3.67 - -
WORK DISTRIBUTOBRS:ccecssccoccccanas 337 3.1 317 3.10 338 3.52 19 3.46 193 3.12 11 3.39 | 74 3.72
Border States® Southeast Great Lakes®
§-249 250-499 5-249 250-499 500 workers 5-249
workers workers workers workers or more workers
Number | Average | Number | Average | Number | Average )Number | Average |Number | Average |Number | Average
of hourly of hourly of hourly of hourly o hourty of hourty
workers | earnings | workers | earnings | workers | earnings |workers | earnings |workers { earnings | workers | earnings
ALL PRODUCTION WOBKERSecaus -creuiecicnnannnns 2,794} $3.69 | 3,452y $4.21| 2,708 | $3.01 ] 4,978 $3.07 | 3,757] $3.51 | 1,394| $3.45
SELECTED PRODUCTION OCCUPATIONS
CUTTING
CUTTERS, CLOTH. secescnsnanes 451 4.7 185 5.43 56 4.16 63 4,02 27 5.17 24 5.32
CUTTERS, LINING cvermsne 23 5.05 15 5.81 - - 27 3.87 ~ - 14 4.26
CUTTERS AND MARKERS, CLOTH 79 4.88 - - - - - - ~ - 16 4.30
MARKERS.soeosccoasssnvons .e 41 5.13 ~ - - - 44 3.35 26 5.55 17 6.14
SPREADERSccecasveasooseasaccnoaranianeesnnnseanans 25( 3.52 - - 16 3.86 62 3.58 23 4.78 24 3.59
COAT FABRICATION
BASTERS, HANDeuuacouweaarnconorcomeroecsastonaaneans 35 3.49 - - - - - - - -
BUTTON SEWERS, HAND... 7 3.76 6 4.21 - - - - - -
BUTTONHOLE MAKERS, HAND. 1" 5.42 - - - - - - - -~ 9 4.03
COLLAR SETTERS, HAND.. 14 4.71 - - - - - - - -
FINISHERS, HAND.seoaaa 92 3.52 59 4.18 - - - - - hd
FITTERS-ccavseaonse . 32 4. 14 22 4. 49 - - - - - ~
INSPECTORS, FINAL. . 34 3.34 38 4.01 58 2.65 108 2.99 50 3.50
PAIRERS AND TURNERS... 12 3.67 29 4.40 34 2.65 31 2.86 - -
PRESSERS, PINISH, HAWD.. 16 4.99 37 4.45 - - 30 3.66 - -
PRESSERS, FINISH, MACHINE. 82 4.62 119 4.59 75 3.52 266 3.45 312 4.70 10 4.83
SEWING-MACHINE OPERATORS? 1,045 3.41 | 1,111 4.09 | 1,228 2.78 | 1,888 3.07 § 1,382 3.18 106| 3.52
BASTERS.esasoaoscancas 132 3.72 163 4.53 53 2,71 175 3.22 153 3.20
BUTTON SEWING. . 19 3.55 20 4.10 42 2.71 55 3.14 17 3.42
BUTTONHOLE MAKING.veovaonoaaose 17 3.27 16 4.18 21 3.01 36 2.99 9 3.65
COLLAR PREPARING, EXCEPT PIECING
OR PADDING..... 20 3.23 26 4.48 66 2.7 19 3.21 7 3.42
COLLAR SETTING. .. 35) 3.25 37 4.44 51 3.05 70 3.08 371 3.43
FACING TACKINGauwoosoasoomoononorononsovonnasanns 12 3.93 10 3.85 20 2.73 15 2.93 17 3.53
FELL BODY LINING, BOTTOM AND
SIDE.cscecasavavansossacecnareraransernronennnn 38 4.01 52 4.24 12 2.74 49 3.45 29 3.37
JOIN SHOULDER, CLOTH ces 27} 3.55 15 4.25 31 2.66 29 3.19 14 3.61
JOIN SIDE SEAMS.... cane ERREREET 29| 3.52 32 4.31 48 2.83 107 2.82 19 3.65
JOIN UNDERCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETSacacac.iiuuernnnannan. 35 3.13 40 8,12 70 2.77 98 3.02 74} 3.33
LINING MAKER, BODY..u.0aeee 43 3.65 59 4.23 81 2.85 34 2.98 18 3.15
PAD COLLAR AND LAPELS....o. 24} 3,32 18 3.95 - - - - 9 3.62
POCKET SETTING AND TACKING. 93 3.65 95 4.20 134 2.74 116 2.89 49 3.07 13{ 3.88
SE¥ DARTS, 31 3.28 22 4.11 27 2.57 kX 2.87 17 3.49
SEW EDGE TAPE.. 22 4.00 37 4.28 17 3.27 28 3.38 27 3.58
SEN IN SLEEVB....... . 36 3.51 59 3.94 35 3.50 86 3.11 55 3.80
SLEEVE MAKING, CLOTH . 45 3.51 54 4.06 - - 36 3.03 41 2.91 12| 3.68
TAPE ARMHOLES..scaccanee 11 3.13 34 4.21 - - 27 3.02 28 3.49
SHAPBRS.esavsocccccsanceocan 22| 3.62 23 4.77 - - 12 2.56 15| 3.96
TAILORS, ALL ABOUND.cacsecsomscnataiiocarenonannn
THREAD TRINMERS AND BASTING 66( 3.35 69 4.09 60 2.67 84 3.01 41 2.93
PULLERSeasacseovasoannsocenssmanneenaecnaassannns 121 3.83 18] 4.92 31 3.34 158[ 2.95 34|  3.59
ORDERPRESSERS....

See footnotes at end of table.




Table 6. Occupational earnings: By size of shop—Continued

{Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, by size of shop, United States and
selected regions, April 1976)

Border States® Southeast Great Lakes’
5-249 250-499 5-249 250499 500 workers 5-249
Otcupation workers workers workers workers or more workers
Number | Average | Number | Average | Number | Average | Number | Average | Number | Average {Number| Average
of hourty of hourly of hourly of hourly of hourly of hourly
workers | earnings | workers | earnings | workers | earnings | workers | earnings | workers | earnings| workers| earnings
SELECTED PRODUCTION OCCUPATIONS~--—
CONTINUED
TROUSER FABRICATION
INSPECTORS, PINAL.cicocacosaccannes B8 ($3.56 18 1$3.91 - - 44 1$2.95 - - - -
PRESSERS, FINISH.. - 1 5.37 - - - 22 3.21 - - - -
SEWERS, HAND.e.vaneasn 28 4. 14 - - - - - - - - - -
—h SEWING-NACHINE OPERATORS? 249 | 3.63 428 | 3.80 - - 700 2.91 - - 57 [$2.73
[o o] ATTACH FLYuosseaonnone 10 3.95 16 3.84 - - 23 2.92 - - - =
ATTACH WAISTBAND. . 7 3.76 16 4.31 - - 32 2.83 - - - =
ATTACH ZIPPERS.. . 6 4.34% - - - - 4 3.07 - - - -
BARTACKING.. . 7 3.82 19 3.98 - - 67 3.00 bt - - -
JOIN SEAMS.. - 19 3.27 58 3.96 - - 36 2.91 - - = -
MAKE POCKETS - 32 3.72 - he - 24 2.90 - - = -
SERGINGeereacanassonns 13 3.50 - - 50 2.88 - - - =
SEW ON WAISTBAND LINING - - 12 3.75 - - - - - - - -
STITCH POCKETS.cccccsacasanee 15 | 4.07 31 3.97 - - 27 2.87 - - - -
THREAD TRIMMERS AND BASTING
PULLERS.scseceascecscsscscscnnnnas - - - - - - 20 2.65 - - = -
UNDERPRESSERSceceeraacanoscsnssnnne 16 3.93 - - - - 61 3.15 - - - -
MISCELLANEOUS
ADJUSTERS (REPAIRERS) ceceancnscanae 8 5.26 18 5.05 26 |$4.57 67 4.74 30 |$3.98
JANITORS:euscanacens . 30 2.86 30 3.35 30 2.84 51 2.93 56 ! 2.93] 11 2.85
PACKERS.... . . 6 3.25 i - 9 2.83 32 3.12 - - - -
STOCK CLERKS, GARMEN . - - - - - - 75 3.05 - - - -
STOCK CLERKS, PIECE GOODS 1 4.44 - - - - 22 3.09 7 2.98 - -
WORK DISTRIBUTORS.vcevcactcvcsscnce 27 3.27 9 3.50 s 2.93 124 2.68 110 | 2.96 - -
! Excludes premium pay for overtime and for work on weekends, Lakes (250 to 499 and 500 workers or more).
holidays, and late shifts. * includes sewing machine operators in addition to those shown sepa-
? Includes data for reaions in addition to those shown separately. rately.
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Table 7. Occupational earnings: By labor-management contract coverage

{Number and average straight-time hourly earnings! of workers in sefected production occupations in men’s and boys' suit and coat manufacturing establishments, by labor-management contract coverage, United States and selected regions, April 1973}

United States® l New Engtand 1 Middle Attantic T Border States Southeast Great Lakes L Pacific
Establishments with—
. None or - .- - None or .o None or P P
) Majority of P Majority of Majority of Majority of L Majority of P Majority of Majority of
Occupation workers covered mm\..:'ty of workers covered waorkers covered workers covered minority of workers covered minority of workers covered workers covered
workers covered workers covered workers covered
Number | Average | Number | Average j Number | Average | Number | Average | Number | Average | Number | Average | Number | Average |Number | Average | Number | Average | Number | Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly
workers | earnings | workers | earnings | workers |earnings | workers [ earnings | workers | earnings | workers |earnings | workers |earnings | workers |earnings | workers | earnings | workers | earnings
ALL PRODUCTION WOBKERS....... | 51,694 $4.18 (12,471 [ $3.08 | 2,848 | $4.19|29,208 | $4.27 | 6,522 | $4.27 | 1,490 | $2.86 | 3,318 | $3.46 | 8,125 | $3.09 | 6,941 | $4.17 | 1,568 | $4.31
SELECTED PRODUCTION OCCUPATIONS
CUTTING
CUTTERS, CLOTH.-cveoovas - 794 | 5.95 150 3.96 41 5.59 385 6.49 222 5.42 19 4.02 43 5.07 103 3.96 24| 5.35 - -
CUTTERS, LININGecsuwcesavoso . 331 5.5 58 3.65 20 5.08 178 5.97 38 5.59 - - 8 4.34 42 3.37 61 4.73 - -
CUTTERS AND MARKERS, CLOTH . 761} 6.06 66 3.38 29 5.86 448 6.58 106 5.31 21 3.21 - - - - - - 8| S5.29
BARKERS.scovearsencoarane . 2821 5.45 82 3.81 - - 95 6.00 119 5.13 - - 27 5.39 62 3.69 - - - -
SPREADERS.ccstacaceaconcsnorscnasan 277 4.63 104 3.58 38 4.35 85 5.12 - - 22 2.86 31 4.38 70 3.69 331 3.77 - -
COAT FABRICATION
BASTERS, HANDucsassoesccosccacacsns 642 | 4.404 44 3.13 - ~ 409 4.59 - - - - - - - 52| 4.56 - -
BUTTON SEWERS, HAND..... 188 | 4.21 7 2.35 6 4.03 98 3.98 20| 4.30 - - - - - - - - -
BUTTONHOLE MAKERS, HAND. 268 4.11 - - - - 160 4,02 25 4.78 - - - - - - - - - -
COLLAR SETTERS, HAND.... . 1451 4.57 - - - - 90 4.59 24 4,45 - - ~ - - - - - -
FINISHERS, HANDec.co.oown . 1,957 3.95 93 2.73 97 3.82| 1,243 3.83 193 3.98 - - -~ - 23 2.96 = - - -
FITTERScescccnaaan . 49571 4.67 23 3.26 15 3.23 310 5.00 87 4.49 - - - - - - = - " -
INSPECTORS, PINAL. . 866 3.76 180 | 2.82 42 3.72 604 3.76 78 4,31 23 2.61 81 3.34 135 2.82 - - - -
PAIRERS AND TURNERS... . 660 | 3.81 90 2.80 26 4.04 498 3.77 36 4.34 - - 32 2.98 51 2.72 - - - -
PRESSERS, FINISH, HAND.. - 666 5.06 68 3.25 - - 440 5.33 65 4.63 - - - - - - - - -
PRESSERS, PINISH, MACHINE . 2,271 5.05 583 4.02 126 5.69! 1,391 5.27 248 5.12 - - 221 3.79 432 4.19 201 u.74 - -
SEWING-MACKINE OPERATORS? « 118,200 4.13) 4,686 2.931 1,020 4.16 (11,206 4.25 | 2,035 4.13 640 2.72| 1,308 3.26 | 3,190 2.93 | 1,682 4.20 438 4.24
BASTERS:vecacsanncacsse 2,257 4.47 394 3.15 74 4.29| 1,387 4.65 275 4.37 50 2.82 88 3.21 233 3.12 319 4.32 ~ -
BUTTON SEWING..... 414 3.89 99 2.99 31 3.69 250 4.00 32 4.22 10 2.55 44 3.02 70 3.03 42] 4.04 7] 8.46
BUTTONHOLE MAKING.. “esaveanan 334 4.15 591 2.98 25 3.73 211 4.35 26 4.08 10 2.77 32 3.14 34 3.04 - - - -
COLLAR EREPARING, EXCEPT PIECING
OR PADDING..... 345 3.98 94 2.79% 19 4.21 215 4.01 37 4.46 16 2.88 30 3.33 62 2.71 15] 3.70 - -
COLLAR SETTING.. 568 | 4.26 157 3.12 25 4.21 358 4.40 717 4.24 19 3.11 46 3.29 112 3.10 - - - -
FACING TACKING.... 192 .24 48 2.96 10 4.57 1M1 4.35 27 4.05 - - 13 3.46 39 2.91 13 4.41 - -
FELL BODY LINING, BOTTOM AND
SIDEsuassovssencaassasannasvanns 579 4.21 109 3. 10 29 4.25 379 4,20 11 4.23 - - 18 3.61 72 3.26 26| 4.68 9| 4.09
JOIN SHOULDER, CLOTH 332 4.06 73 2.93 17 4.06 216 4.14 43 4,20 14 2.76 21 3.27 53 2.96 24 3.66 - -
JOIN SIDE SEAMS..... 557 3.91 131 2.83 27 3.83 308 4.12 66 4.43 22 2.62 93 2.94 81 2.88 42 3.69 13 4.62
JOIK URDERCOLLAR, JOIN SLEEVE
LINING, OR PIBCE POCKETSsececcon 855 4.06 243 2.93 52 4.51 542 4.06 112 4.07 34 2.90 60 3.37 182 2.94 55 4.25 - -
LINING MAKER, BODY:.scecwsos . 795 4.08 171 2.90 37 4.30 542 4.16 87 4.29 24 2.94 - - 103 2.71 - - 16 3.81
PAD COLLAR AND LAPELS..c¢a.. 2049 | 4.14 34 3.05 9 3.69 165 4.34 34 3.9 - - - - 16 3.16 14| 4.67 - -
POCKET SETTING AND TACKING. 1,535 4.21 309 2.89 69 4.35| 1,007 4.37 168 4.1 43 2.83 92 3.00 207 2.79 18 4.27 38 3.97
SEW DARTS, CLOTH.... 451 4.06 91 2.84 14 4.66 284 4.21 52 4.10 20 2.76 26 3.27 49 2.7¢ 61 3.78 - -
SEW¥ EDGE TAPE... N 482 | 4.30 69 3.18 20 3.94 294 4.45 70 4.26 - - 20 3.81 42 3.16 40 4.37 15 ] 4.05
SEW IN SLEEVE....... 841 4,04 141 3.28 37 4.71 499 4.74 120 4.00 18 2.87 76 3.53 100 3.3 68 | 4.31 - -
SLEEVE MAKING, CLOTH.. 775 4.09 109 2.99 33 4.31 4s5 4.19 118 4.01 18 2.61 28 2.88 68| 2.88 96 | 4.17 31 4.00
TAPE ARNHOLE 309 ( .09 82 3.0 12 4.75 211 4.00 39 4.51 15 2.77 - - 44 3.00 - - - -
SHAPERS..vavs . . 373 4.55 47 3.20 17 4.60 236 4.75 32 4.88 15 2.77 - - 26 3.35 39| 4.18 20 4,16
TAILORS, ALL AROUND..cucaanocaanans 341 4.36 28 4.16 8 4.50 201 4.37 38 4.28 - - - - - - 70| 4.35 - -
THREAD TRIMMERS AND BASTING
POLLERS.esuvecansanaveoanoansnsnns 1,298 | 3.66 193 2.83 40 3.84 851 3.55 151 4.05 - - 43 3.16 142 2.80 130 ) 4.12 - -
UNDERPRESSERS. 2,014} 4.52 247 3.1 114 4.44 1,222 4.60 217 4.60 25 2.46 - - 171 2.97 328 4.62 - -

See footnotes at end of table.
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Table 7. Occupational earnings: By labor-management contract coverage—Continued

{Number and average straight-time hourly earnings' of workers in selected production occupations in men’s and boys’ suitand coat facturing es , by labor- gt contract ge, United States and selected regions, April 1973}
United States® J New England l Middie Atlantic 1 Border States Southeast l Great Lakes Pacific
T . Establishments with— ]
L None or - . . None or - None or - -
3 Majority of P Majority of Majority of Majority of L Majority of P Majority of Majority of
Occupation workers covered w;:II(z:)sr:chZ: d workers covered workers covered workers covered w;:;:g'gvz:e g | workers covered wﬂT&g?::Zv:f red | Workerscovered workers covered
Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average | Number | Average |Number | Average
of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourly of hourty of hourly
workers | earnings | workers | earnings | workers | earnings | workers | earnings | workers | earnings | workers | earnings | workers { earnings | workers | earnings | workers | earnings workers | earnings
SELECTED PRODUCTION OCCUPATIONS-~
CONTINUED
TROUSER PABRICATION
INSPECTORS, FINAL... 204 | $3.94 70 1$2.77 12 |$3.55 113 [$3.94 21 [$4.40 - - - - 81 [$2.77 22 [ s4.48 - -
PRESSERS, FINISH.... cease 258 4.89 T4 | 3.56 16 5.08 114 5.08 23 5.20 - - 27 |$3.50 49 3.56 48 5. 16 - -
SEWERS, HAND...cecvnennacans 164 4.24 - - - - 61 3.82 28 4.14 - - - - - - - - - -
SEWING-BACHINE OPERATORS.... 4,259 3.97 [1,275 2.98 183 4.40 (1,938 4.13 669 3.77 - - 384 3.14 804 2.88 660 4.22 -
ATTACH FLY.... 190 | 4.07 54 | 2.89 12 4.10 96 4.15 25 3.96 - - 12 3.73 35 2.96 19 4.45 - -
ATTACH WAISTBA 206 4.06 68 | 2.83 9 4.18 105 4.09 21 4.27 - - 22 3.41 46 2.80 28 | 4.73 - -
ATTACH ZIPPERS.c.ccvse 70 4.48 19 3.44 - - 34 4.90 8 4.01 - - - - " 3.28 7 4.39 - -
BARTACKING.... 324 | 3,93 61 3.03 9 4,26 109 3.99 31 3.95 - - - - 37 2.82 99 4.28 - -
JOIN SEAMS... 452 | 4.05 122 | 3.22 16 5.37 217 4.22 63 3.73 - - - - 79 2.96 2 | 4.34 - -
MAKE POCKETS. 524 [ 4,03 108 | 3.36 19 4.71 323 4.16 107 3.79 - - - 61 3.16 - - - -
PIECING PLYS. 104 4. 40 31| 3.19 - - 61 4.409 12 4.00 - -~ - - - - 17 ) 5.07 - -
PIECING POCKETS. 248 | 3.73 52 | 3.04 - - 77 3.80 - - - - - - 33 2.88 321 4.53 - -
SERGINGacasescenccanns 284 3.69 63 | 2.91 - - 123 3.82 42 3.66 - - 38 2.95 48 2.78 51 3.84 - -
SEW ON WAISTBAND LINING. 125 | 4.54 37 | 3.07 - - 72 4.58 AL 3.89 - - - - 26 2.70 - - - -
STITCH POCKETS.ucuvsse 268 3.92 46 | 3.26 - - w9 3.93 39 | 4.01 - - - - 32 2.99 38| 3.90 - -
THREAD TRIMMERS AND BASTING
PULLERS.ceccecreccccccccnvsannnane 182 ) 3.60 40 | 2.95 - - 81 3.71 - - - - - - 33 2.85 - - - -
UNDEBRPRESSERScctceccssasesnavacnvane 467 | 4.33 121 3.26 20 4.56 236 4.49 73 | 4.18 - - - - 110 3.20 95 | 4.26 - -
AISCELLANEOUS
ADJUSTERS (REPAIRERS) cccasacrcanace 2640 5. 26 128 [ 4.22 7 6.79 121 5.19 28 | 5.06 - 27 S.43 96 4.26 43 | 5.59 - -
JANITORS evossvrnans . . 365 | 3.39 151 | 2.70 21 2.98 180 344 54 3.29 11 ($2.53 34 3.37 103 2.76 61 3.56 - -
PACKERSccsevcnsasnncnnsns - . 177 3.79 78 | 3.31 14 3.14 11 3.88 14 3.32 - - - - 56 3.50 - - - -
STOCK CLERKS, GARMENTS.. . . 209 | 3.90 106 | 3.31 - - 103 4.16 - - - - - - 82 3.35 32| 4.19 - -
STOCK CLEBRKS, PIECE GOODS... . WS | 4.02 31 3.21 - - 1S 4,10 12 4.40 - - - - 21 3.10 - - - -
WOBRK DISTRIBUTORS.seescaaccccaances 699 3.44 293 [ 2.717 54 3.26 374 3.32 23 3.93 15 2.49 68 3.01 241 2.79 143 | 4,01 - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts.

2 Includes data for regions in addition to those shown separately.

Federal Reserve Bank of St. Louis

* Includes sewing machine operators in addition to those shown separately.
NOTE: Dashes indicate no data reported or data that do not meet publication criteria.



Table 8. Occupational earnings: Atlantic City and Vineland-Miliville-Bridgeton,! N.J.—All shops

{Number and average straight-time hourly earnings’ of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly eamings (in dollars) of—
r [ A
Occupation and sex Nu:fbe hﬁme za.:;) 240 | 2.50 | 2.60 | 2.70 | 2.80 | 2.90 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 {4.20 | 4.40 | 460 | 4.80 | 5.00 | 5.20 | 540 | 5.60 | 5.80 {6.00 {6.40 | 6.80 7.2{:
rnings? - - - - - - - ~ - - - - - - - - - - - - - - - - a
workers | earnings “2"23' 2,50 | 2.60 | 2.70 | 2.80 | 2.90 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 440 | 460 | 4.80 | 5.00 | 520 | 5.40 | 5.60 | 5.80 | 6.00 16.40 |6.80 | 7.20 | over
ALL PRODUCTION WORKERS.............| 2,308 | $3.91 | 231 | 53 |184 | 56 | 126 | 39 | 35| 143 | 121|169 | 146 112 [108 {101 | 73| 82| 71| 75| 52| 42| 51| su | a5 | 29 | 29 | 93
MEN.cveoreoocons . 637 | 4.84 34 s| 31 16 19 4 S| 28| ta| a1 26| 18 | 25| 20 | 187 19 25! 32| 22| 18] 22| 34« | 28 | 21| 21 | 387
WONEN.ccovoavovennonsonnseecss] 1,671 | 3,55 | 197 | 48 (153 | 40 {105 | 35| 30§ 115 (107 (128 {120 | 94 | 83 | 77 | 55| 63| 46! 43| 30 | 24| 29| 10 | 17 8 8 6
SELECTEL PRODUCTIQON QCCUPATIONS
corrinet
COTTERS, CLOTH:.coeevooaccanaanaacns 13 | 6.43 - - - - - - - - - - - - - 1 - - - - - - - 7 - - 1 Sy
TINE.... . 8| 5.66 - - - - - - - - - - - - - 1 - - - - - - - 7 - - - -
CUTTERS, LINING . 11| 6.40 - - - - - - - - - - - - - 1 - - 1 - - - - 5 - - - | &4
TINE. . 7| 5.47 - - - - - - - - - - - - - 1 - - 1 - - - - s - - - -
COMT PABRICATION
BASTERS, BANDuesaeeanenenonacnnnensl 17 | 3.57 - - 1 2 - - - 4 1 1 3 - 1 - 3 - - - - 1 - - - - - -
INCENTIVE. . 11| 3.93 - - 1 - - - - - 1 1 3 - 1 - 3 - - - - 1 - - - - - -
WOMPR...oovue . 12 | 3.36 - - 1 2 - - - 2 1 1 3 - 1 - 1 - - - - - - - - - - -
INCENTIVE.. . 8| 3.61 - - 1 - - - - - 1 1 3 - 1 - 1 - - - - - - - - - - -
PINISHERS, HAWNDYS - 95 | 3.32 13 4 9 5 3 4 71 14 8 8 - 1 3 1 2 2 [} 2 - 1 1 - 1 - 1 1
N PITTERS-ceenceane . 28 | 3.98 2 - 2 - 2 - 1 1 1 4 3 - 2 - - 2 - 3 1 - 3 - - - 1 -
-t TINE. ... . i | 3.56 1 - 1 - 2 - - 1 - 3 2 - 2 - - - - 2 - - - - - - - -
WOMEN.... . 21| 3.51 2 - 2 - 2 - 1 1 1 4 3 - 2 - - - - 1 1 - 1 - - - - -
TIME.... . 12 | 3.28 1 - 1 - 2 - - 1 - 3 2 - 2 - - - - - - - - - - - - -
INCENTIVE. . 9| 3.81 1 - 1 - - - 1 - 1 1 1 - - - - - - 1 1 - 1 - - - - -
INSPECTORS, PINAL. . 86 | 3.21 - 21 20 6 6 1 2 8 10 9 7 6 4 - 1 - 2 2 -~ - - - - - - -
. 56 | 3.25 - 2| 16 2 2 1 - 4 4 9 5 4 2 - 1 - 2 2 - - - - - - - -
. 15 | 4.16 - - - - - - - - - 2 2 4 2 - 1 - 2 2 - - - - - - - -
« 13 | 4,20 - - - - - - - - - 2 2 2 2 - 1 - 2 2 - - - - - - - -
. 71| 3.00 - 2| 20 6 6 1 2 8| 10 7 5 2 2 - - - - - - - - - ~ - - -
. 43 | 2.97 - 2 16 2 2 1 - 4 4 7 3 2 - - - - - - - - - - - - - -
PAIRERS AND TURNERS... . 24 | 3.17 1 2 8 - - 2 - 1 1 1 ) - - 1 2 1 - - ~ - - - - - - -
] . 19 | 3.16 1 2 6 - - 2 - 1 1 1 1 - - 1 2 1 - - - - - - - - - -
. 22 | 3.22 1 2 6 - - 2 - 1 1 1 4 - - 1 2 1 - - - - - - - - - -
INCENTIVE.... . 17 | 3.22 1 2 4 - - 2 - 1 1 1 1 - - 1 2 1 - - - - - - - - - -
PRESSERS, PINISH, HAND . 24 | 6.83 - - - - - - ~ - - - - - 1 - - - 2 - - - 1 1 4 4 1|90
INCERTIVE..cvvennus . 20 7.08 - - - - - - - - - - - - 1 - - - - - - - 1 1 3 3 1 10
PRESSERS, FINISH, MACHINE . 111 | 5.79 - - - - - - - - 4| 20 - - - S 1 - 9 3 7 9 € 2 4 4 8 (1033
INCENTIVR..o0nunans . 78 | 6.60 - - - - - - - - - - - - - 5 1 - 3 1 7 9 5 2 4 4 4| 33
SEWING-MACHINE OPERATORS!L - 976 | 3.85 53| 12| 77| 16| 67 22| 12| 62| S9! 67| 80 | Sa | 62 | 62 | 32 46| 35| 35| 23| 24| 26 8| 14| 11 8 9
TIMEeeeensnnunnans . 257 | 3.16 13 5| 59 6 | S50 5 1] 20 e 20! 17 18 7 9 6 5 - 1 - - 1 2 2 1 - -
. 719 | 4,10 40 7018 10| 17| 17| 11| 42| 50| 47| 63| 36 | 55 | 53 | 26| s1| 35{ 34| 23| 24| 25 6112 | 10 8 9
. 70 5.04 1 - 3 - - 1 - 3 2 - 1 2 8 4 - 5 S 3 4 5 7 1 S 4 2 4
. 65 5.16 1 - 1 - - 1 - 1 2 - 1 2 8 4 - 5 S 3 4 5 7 1 S 3 2 4
. 906 3.76 52 12 74 16 67 21 12 59 57 67 79 52 54 58 32 41 30 32 19 19 19 7 9 7 6 S
. 252 3.16 13 5 57 6 S0 S 1 18 S 20 17 18 7 9 6 5 - 1 - - 1 2 2 - - -
. 654 4,00 39 7 17 10|17 16 " 41 88 47 62 34 47 49 26 36 30 31 19 19 18 5 7 7 6 5

See footnotes at end of tabfe.
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Table 8. Occupational earnings: Atlantic City and Vineland- Millville-Bridgeton,' N.J.—All shops—Continued

{Number and average straight-time hourly earnings? of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

_ Number of workers receiving straight-time hourly earnings (in dollars) of—

Number| Average | 230
Occupation and sex of hourlyz and 240 ) 250 | 260 [ 270 { 2.80 [ 290 | 3.00 | 3.20 | 3.40 | 360 | 3.80 ; 4.00 {4.20 | 440 ) 460 | 4.80 | 5.00 |5.20 | 5.40 | 5.60 | 580 |6.00 |6.40 | 6.80 7.2;)
workers rnings - — - - - - - - - - - - - - - - - - - - - - — - an
earning uznggr 250 | 260 2.70 [ 280 | 290 |3.00 | 3.20 { 3.40 | 3.60 | 3.80 | 4.00 | 4.20 {4.40 | 460 | 4.80 | 5.00 { 5.20 [ 5.40 ( 560 [ 5.80 | 6.00 |6.40 | 6.80 | 7.20 { over
TION OCCUPATIONS=-- -+
CONTINUED
COAT PABRICATIQN--CONTINUED
SEWING~NACHINE OPERATORS--CONTINUED
BASTERSeescacoseccacasescscnnnses 109 [$4.54 - - 9 - [ - 1 4 7 ] 4 4 4 6 7 {12 8 6 4 2 |10 - 5 6 2 3
INCENTIVE . 91 | 4.70 - - 3 - 4 - 1 4 s 3 4 3 4 5 5 |10 4 6 3 2 |10 - 3 6 2 3
HENeaoa-ns . 13 | 5.24 - | - - - - - - - 1 - - - - - - 4 1 - 1 - 3 - 2 1 - -
WOMEN..... . 96 4.85 - - 9 - 4 - 1 4 6 5 4 4 4 6 7 8 3 6 3 2 7 - 3 5 2 3
INCENTIVE - 78 8.61 - - 3 - g - 1 q 4 3 q 3 .3 5 s 6 3 6 3 2 7 - 1 5 2 3
BUTTON SEWING. . 26 3.54 - - L3 - 2 - - q 3 2 5 - - 2 - 1 - 2 - 1 - - - - - -
TIAE... . 11 3.08 - - 2 - 2 - - q 2 - - - - - - 1 - - - - - - - - - -
INCENTIV . 15 3.88 - - 2 - - - - - 1 2 5 - - 2 - - - 2 - 1 - - - - - -
WCHEN.coueao - 24 3.58 - - 4 - 2 - - 2 3 2 5 - - 2 - 1 - 2 - 1 - - - - - -
INCENTIVE... . 15 | 3.88 - - 2 - - - - - 1 2 5 - - 2 - - - 2 - 1 - - - - - -
BUTTONHOLE MAKING. 12 | 4.09 1 - - - - - - 1 - 1 3 1 - - - 1 1 2 - - 1 - - - - -
IRCERTIVE cvcucececnnsnonnnne 7 3.96 1 - - - - - - 1 - - 2 - - - - - 1 2 - - - - - - - -
COLLAR PREPARING, EXCEPT PIRCING
OR PADLING...... . 18 3.72 1 - 1 - 5 - - - 1 2 1 - - - - 3 1 2 1 - - - - - - -
INCBNTIVE . 13 4.03 1 - 1 - 1 - - - 1 2 - - - - - 3 1 2 1 - - - - - - -
WONEN...cvne . 17 3.65 1 - 1 - 5 - - - 1 2 1 - - - - 3 - 2 1 - - - - - - -
[\ . 12 | 3.96 1 - 1 - 1 - - - 1 2 - | - - - - 3 - 2 1 - - - - - - -
N . 36 | 8.16 2 - 2 1 - 1 - - - 4 1 1 4 7 - 6 3 - - - 1 2 | - 1 - -
. 24 | 8,32 - - 1 1 - 1 - - - 3 - - 2 s - 6 3 - - - 1 - - 1 - -
. 31 | a.09 2 - 2 1 - - -] .- - 4 1 1 3 7 - 5 2 - - - 1 2 - - - -
INCENTIVE, . 19 | 6.23 - - 1 1 - - - - - 3 - | - 1 5 - s 2 - - - 1 - - - - -
PACING TACKING.sceescvcccccscuans 11 4.24 1 - 1 - - - - - - - 2 2 3 - - - - - - - - - - - 2 -
PELL BODY LINING, BOTTOM AND .
SYDEssecvncecccncnvcvsccccesocne 23 3.45 - - 2 - 6 2 - - 3 2 1 - 4 - - - - 3 - - - - - - - -
INCENTIVE...... . 10 4.16 - - - - - - - - z 1 - - 4 - - - - 3 - - - - - - - -
JOIN SHOULDER, CLOTH. . 14 3.36 2 - 4 - - - - - 2 - 1 1 1 - 1 - 2 - - - - - - - - -
INCENTIVE. . 6 | 3.76 2 - - - - - - - - - 1 - - - 1 - 2 - - - - ~ 1.~ - - -
WOMER.oveven . 13 3.34 2 - 4 - - - - - 2 - - 1 1 - 1 - 2 - - - - - - - - -
JOIN SIDE SEAMS. . 18 | 3.72 1 - - - 4 - - 1 2 - 1 ) - 2 - - - 2 - - 1 - - - - -
INCENTIVE.ccucocovoncssncsone 15 3.84 1 - - - 2 - - 1 2 - 1 3 - 2 - - - 2 - - 1 - - - - -
JOIN UNDBRCOLLAR, JOIN SLEEVE .
LINIKG, OR YIECE PUCKETS.cceccas 35 4.02 4 - 1 - 1 - - 2 - 5 4 3 - 1 1 S - - q 2 2 - - - - -
INCEBNTI"Reuurnuse . 32 4.05 4 - 1 - 1 - - 2 - 4 3 2 - 1 1 5 - - 4 2 2 - - - - -
LINING MAKER, BODY . 46 3.31 1 1 6 1 14 2 - 4 1 2 2 q 2 - 1 - 1 - - 2 - 2 - - - -
IRCENTIVE.ouuae . 28 | 3.72 1 1 - 1 2 2 - L} 1 2 2 4 2 - 1 - 1 - - 2 - 2 - - - -
PAD COLLAR AND LAPELS . 12 4.28 - - - - - - - - 1 2 - 1 2 - 4 - - - 1 - 1 - - - - -
INCENTIVE.eoscannocnsn . 10 | 8.44 - - - - - - - - 1 - - 1 2 - 4 - - - 1 - 1 - - - - -
POCKET SETTING AND TACKING. . 115 3.77 4 1 3 2 16 3 2 8 9 5 14 g L] 1 1 4 L} 2 L) L 2 1 2 1 - -
TINEceaannen .e . 37 3.04 - - 3 2 16 1 - 6 - 2 2 3 - 2 - - - - - - - - - - - -
. 78 | 4.12 4 1 - - - 2 2 2 9 3 |12 |5 1 9 1 4 4 2 [ [ 2 1 2 1 - -
N 104 3.63 4 1 3 2 16 3 2 8 8 5 14 8 3 9 1 4 4 1 3 3 - - 2 - - -
. . 37 3.04 - - 3 2 16 1 - 6 - 2 2 3 - 2 - - - - - - - - - - - -
INCENTIVE.ccceancmcnsncceaneas 67 3.96 4 1 - - - 2 2 2 8 3 12 5 3 7 1 q 4 1 3 3 - - 2 - - -

See footnotes at end of table.
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Table 8. Occupational earnings: Atlantic City and Vineland-Millville-Bridgeton?, N.J.-All shops—ContInued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

__ Number of workers receiving straight-time hourly earnings {in dollars) of—
Numi Avera ]
Occupation and sex Ofber h\(l)eurlg’e za'?do 240 | 250 | 2.60 | 2.70 | 2.80 | 2.90 | 3.00 | 3.20 | 3.40 | 3.60| 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80| 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 7a:§l
eiiN - _ _ _ - _ - - - - — — — _ — — — — _ - - — - —
workers | earnings’ u;ggr 250 (260 | 270 | 2.80 [ 2.90 {3.00 13.20 | 3.40 | 3.60 | 3.80 | 4.00 ; 420 | 440 | 460 | 480 | 5.00| 5.20 | 5.40 | 560 | 5.80 | 6.00 | 6.40 | 6.80 | 7.20 | over
SELECTFL PRODUCTION OCCUPATYONS-—
CONTINUEBD
COAT ¥ABRICATION~-~CONTIKURD
SEVING-BACHINE OPERATORS--CONTINUED
SEW DARTS, CLOTH,.. 25 |$3.24 2 - 2 2 7 - - 1 2 3 - 4 - - - - - - 1 - 1 - - -~
INCERTIVE..w.eve 13 3.61 2 - - 2 1 - - - 2 - - L] - - - - - - 1 - 1 - - - - -
SEW EDGE TAPE.. 22 4.01 1 1 2 - - - - - - 1 3 1 2 [ 2 - 2 1 2 - - - - - - -
IRCENTIVE. 19 4.1 1 1 - - - - - - - 1 3 1 2 L) 2 - 2 - 2 - - - - - - -
WONENecaoons 17 3.93 - 1 2 - - - - - - 1 3 1 2 2 2 - 2 1 - - - - - - ~ -
SEW IN SLBEVE 38 5.21 - - - 1 - - - 4 - - - 1 6 1 - 2 3 S 2 2 3 - 2 - -~ |'2¢
NEN.. . 13 6.10 - - - - - - - - - - - - 3 - - - 1 2 - 1 1 - 1 - - [
HOMBM.cvarennnaan . 25 4.75 - - - 1 - - - 4 - - - 1 3 1 - 2 2 3 2 1 2 - 1 - - 2
N SLEEVE BAKING, CLOTH 34 3.34 4 - S - - 2 1 6 3 - 6 - 1 2 - 3 - - - 1 - - - - - -
w IRCENTIVE..... 23 3.60 3 - - - 2 - 3 3 - 5 - 1 2 - 3 - - - 1 - - - - - -
WONEN.veooure 32 3.39 L] - 3 ~ 2 1 6 3 - 6 - 1 2 - 3 - - - 1 - - - - - -
INCENTIVE. 23 3.60 3 - - - - 2 - 3 3 - 5 - 1 2 - 3 - - - 1 - - - - - -
TAPE ARMHOLES.. 15 3,65 1 - - 2 - - - 1 - 4 2 - 1 3 - - - - 1/ - - - - - - -
INCENTIVE. 1" 3.77 1 - - - - - - 1 - 4 1 - 1 2 - - - - 1 - - - - - - -
SHAPERSecevenaa 28 4.27 - - 5 - - - - 1 1 1 1 3 2 - 1 1 4 - 2 3 - 2 - 1 - -
. 12 8.13 - - 2 - - - 1 - 1 1 1 2 - - - - - 2 - - 2 - - - -
16 4.38 - - 3 - - - - - 1 - - 2 - - 1 1 4 - - 3 - - - 1 - -
- 11 | 5.07 - - - - - - - - - - - - 2 - 1 1 2 - 2 - - 2 - 1 - -
. 17 3.76 - - S - - - - 1 1 1 1 3 - - - - 2 - - 3 - - - ~ - -
. 6 | 3.17 - 2 - - - 1 - 1 1 1 - - - - - - - - - - - - - -
INCENTIVE. . 11 | 4.07 - - 3 - - - - - 1 - - 2 - - - - 2 - - 3 - - - - - -
THREAD TRINMERS AND BASTING
POLLERS!cereencnscncnccsnnrecsoans 66 3.61 10 3 1 1 3 - 4 7 5 " 3 4 S - 2 2 - 2 - - 2 1 - - - -
IRCENTIVE., 61 3. 40 10 3 1 1 3 L 7 5 7 2 4 5 - 2 2 - 2 - -~ 2 1 - - - -
UNDERPRESSERS.. .. 121 3.96 13 1 7 1 14 - - 16 2 7 4 S 2 5 5 5 2 10 2 2 4 1 4 3 3 3
INCENTIVE cceeecaccvnvenannnsn 79 4,51 9 1 3 1 - - - 3 2 4 2 3 2 5 5 S 2 10 2 2 4 1 L3 3 3 3
BISCELLANROUS
WORK DISTRIBUTORS: I .....c.unenn. 54 | 2.88 9of s |13| 9! 3§ - - | 1 1] 3| 3] -1 3 -] -} - -l -1 -1 -1-1-1-
MEN..cccceonnse sessvecbe 4a 2.96 3 L3 1" 9 3 - - 1 - 3 3 - 3 1 3 - - - - - - - - - - -
' The Atlantic City and Vineland-Millville-Bridgeton Standard Metropolitan Statistical Areas consist of Atlantic and  Workers were distributed as foliows: 1 at $7.20 to $7.60; 2 at $7.60 to $8; and 1 at $8 to $8.40.
Cumberland Counties. ¢ Workers were distributed as follows: 2 at $7.60 to $8 and 2 at $8 to $8.40.
* Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 7 All or virtually all workers are women.
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, compan» ® All or virtually all workers are incentive-rated.
sons made with previous studies may not reflect expected wage movements because of change in the sample cumposntlon, and shifts in ? Workers were distributed as follows: 1 at $7.20 to $7.60; 4 at $7.60 to $8; and 5 at $8 to $8.40.
ploy among blish with different pay levels. Such shifts, for ple, could d | average, even 10 Workers were distributed as follows: 10 at $7.20 to $7.60; 15 at $7.60 to $8; 1 at $8 to $8.40; 4 at $8.40 to $8.80; 1 at
though most establishments increased wages between periods being compared. Approximately 66 percent of the production workers $8.80 to $9.20; and 2 at $9.60 and over. .
covered by the survey are incentive-rated. '1 Includes data for workers in classification in addition to those shown separately.
* Workers were distributed as follows: 26 at $7.20 to $7.60; 30 at $7.60 to $8; 14 at $8 to $8.40; 8 at $8.40 to $8.80; 1 at % Workers were distributed as follows: 2 at $7.20 to $7.60; 2 at $7.60 to $8; and 2 at $9.20 to $9.60.
$8.80 to $9.20; 2 at $9.20 to $9.60; and 6 at $9.60 and over. 13 Al or virtually all workers are time-rated.

* Al or virtually all workers are men.
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Table 9. Occupational earnings: Baltimore, Md.'—All shops

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number

Average

Number of workers receiving straight-time hourly earnings (in dollars) of—

2.30

Occupation and sex of hourly | ang | 240 [250 260 {270 (280 | 3.00 [ 3.20 | 3.40 | 3.60 | 3.80 | 4.00 |4.20 | 4.40 | 4.60 | 480 | 5.00 | 520 | 540 560 | 5.80 | 6.00 [ 6.20 | 6.40 | 6.80 | 7.20 | 7.60
e A T Rt el Rl Inohtull IRt Inetitl Inoutul el Iastul Inuig Batte Etasll itel Modell Ianaall INSRAtH IReoas Ieslt Moot Inesull IRl IRentl IRbuael s
workers | earning “2"23' 250 | 260 | 270 {2.80 |3.00 | 3.20 | 3.40 | 360 | 380 | 400 { 420 | 4.40 | 460 | 4.80 | 5.00 [ 5.20 [ 5.40 [ 560 | 5.80 | 6.00 |6.20 | 6.40 | 6.80 | 7.20 | 7.60 | 8.00
ALL PRODUCTION WORKERSu.oeevosoeees | 2,613 [$8.23 (129 | 16 | 49 | 38 | 36 | 55 | 89 |157 [165 |173 {225 {219 |256 |181 | 127 (118 | 84 | 95 | 48 | 80 |104 | 53 | 26 | 60 | 22 [ 12 | 2
SELECTED PRODUCTION OCCUPATIONS
CUTTING
COUTTERS, CLOTH.:ossnsecnsscaccansos 110 | s5.87 - -1 - - - -y - - -1 3 - 8| 12 - 1 2 2 s 2| 25 s0 11 - 1 2| -1 -
CUTTERS, LINING . 28 | 5.26 1 1 - - - -1 - - -1 -] - 2| - 2| - 1 1 2 2| 6 8 20 -1 - -1 -1 -
TINE...... . 18 | 5.58 -0 -] -] - -1 -1 - - N N - - 2 - 1 1 2| 2 -{ 8 2 - - -1 -1 -
INCENTIVE.. . 10 | 8.74 1 1 - - - - - - - - - 2 - - - - -1 -] - 6| - - - -1 -] - -
COTTERS ARD MARKERS, . 71 | 5.06 2 1 2 1 - 1 - - 1 2| - 11| - 2| - 4 1 21111010} & 2| - - -
. 58 | 5.48 -1 - - - - - - - - -] - - | 12 - 2 - 4 1 2 (11| 10|10 q 2| - -1 -
. 49 | 5.55 - - 1 1 - i - - - 1 - ] - - 1 - 4 1 21010 |t0] a 2| -1 -] -
. a4 | 5.82 - -1 -1 - -1 -] - - - - - - - - 1 - 4 1 2 (10| 10|10 4 2| - -t -
. 20 | 3.94 2 1 1 - - - - - 1 1 - -l 12] - 1 - - - - 1 - - -] - -{ -1 -
MARKERS . eunvesssonsnsonassnasonses 48 | 5,12 1 - - - - - - - -1 - 2 - 8| & 2 1 6 2| s - 2| - 2 s 1] - | -
COAT_PABRICATION
BASTERS, HANDuceeevsococovoassooaas 23 | 3.98 - - -] - -1 -1 - - 5 6 6 - 2 - - 2 20 -] -1 - -0 -1 -1 -1 - - -
WOMEN...ooune . 21| 3.88 -1 -] -] - - -] - - 51 6 6 - 2] -] - 2 -1 - -1 - -0 -] -1 -1 - - -
BUTTON SEWERS, HAND... . 6| 8.26 -0 -1 -1 - -1 -1 - 2 1 - 1 -1 - - - - - -1 -] 2 - - -] - -1 -1 -
BUTTONHOLE MAKERS, HAND. . 23 | 4.78 -1 -1 -1 - - -] - 2 2| - - 1 2 a - (1 2 2| - - - 2| - 2| - - -
INCENTIVE.. 11| 5.82 - -] - - - -1 - - - - - 1| - -7 - 2 2 2| -1 - - 2| - 2| -t -1 -
COLLAR SETTERS, HA 16 | 4.79 -l -1 -1 - -1 -} - - -1 -1 = 2 ] - 1 - -f -] -1 - 3| - - 2] - - -
INCENTIVE..uu.. 10 | 4.88 -l - - - - -1 - - - - 2 - a| - 1 - - -1 -1 - 1 - -] 2| -] - -
FINISHERS, EAND3. 93 | 3.88 2 1 5 - 2 80 6 6| 18 | 11 8 s | 11 2 4 4 2 4 20 2| - 2 -0 -t -1 -] -
PITTERS. covcne 37| 8.22 -1 -] - - - - 1 6 2 2 2 8 2 2 2 ] 3 1| - 2| - - -f - - - -
TIRE.... 17 | 4.33 - - - - - - 1 2 - -1 - 6 2 - 2 - 2 - -| 2 -l - =) -] -1 - -
INCENTIVE. 20 | 8,12 -1 -] -] - - - - 4 7| 2 2 2| - 2| - s 1 1 -] - - - - -1 - -1 -
INSPECTORS, FINAL. 26 | 3.83 1 - -1 - -1 - 1 4 2 4| 2 9 1 1 -1 - - 1 - -] - - -1 -1 -1 -1 -
TINE..oues 11| 3.89 - - - - -1 -] - - 2| 3| - 6 - - - - -0 - -1 - - - -1 -1 - - -
INCERTIVE.. 15 | 3.78 1 o= - - - - 1 4 - 1 2 3 1 1 -1 - - 1 - - - - - -] -1 -] -
PAIRERS AND TURNERS. 17 | #.19 e A - 1 1 1 ] -1 & 1 3 - 1 - 2 2| -] - - - -1 - - - -
INCENTIVE...... 15 | 8.18 -1 - - - - 1 1 1 1] - 4| - 2| - 1 - 2 2 - -1 - -1 -1 -7 - - -
PRESSERS, PINISH, BAND 19| 5.32 - -0 - - -1 -] - - - -] - 1 71 - 2 - - 2] - 2| - -1 -1 -1 a 1 -
INCENTIVE..... 17 | 5.39 -0 - -] - -1 -] - - -1 - - 1 70 - - - - 2| - 2| - - -] -] s 1 -
PRESSERS, FINISH, MAC 84 | 5.20 2| - 2| - - - 1 - 2] 3 5 4 [ 9 8 6 2 -1 2 3 s 21 -1 5] & 2
INCENTIVE..c.c0nns 78 | 5.23 2 - 2| - - - 1 - 2| 3 5 8 6| 7 8 4| - | - 2 3 s 2| -] 13] s| a 2
SEWING-NACHINE OPERATORSE 961 | a.12 | a3 | 8 6| 16| 18] 21| 39| 61 | 74 | 65 }115 |103 | 82 | 66 | a6 | a6 [ 31 | 38 | 13 | 7 {19 |22 | & [ 19| 7 2| -
TINEeuooeansnonnns 124 | 3.81 -0 - - 2 5 2 8 | 20 9| 9|20 {17 10| 9 1 3 o -1 -] - - -1 - 1] - -1 -
IHCENTIVE.ceceonnans 837 | 8.17 83 | 8| 6 | 12 ] 9| 19| 31| 41| 65| 56| 91| 86 | 72 | 57 | a5 | a3 | 27 | 34 | 13 7119 (221 4|18 7 2| -
WONEN:
TINE . 102 | 3.78 - -] - 2 5 2| 8] 20 9 7| 20 9| 8 s 1 1 ol - -7 -] - -t - 17 -| -] -
BASTERS... . 155 | a.39 71 2 3 - 5| 3 2 4 210 13 {1613 1a]| 17 8 s| 8| s 3 3 8 ( - 7 2{ -| -
TIEE. ... . 11 | 4.20 -1 =4 -1 - -1 -] - - 1 1 2 2 2| - 1 2 - -] - - -1 -1 -1 - -1 - -
INCERTIVEe. ceeeroaccncasanes 183 | &.80 7 2| 3| - 5 3| 2 s 1 9l 11| 12111116 6 s| 8| s 3 3 8 - 71 2] - -

See footnotes at end of table.
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Table 9. Occupational earnin

: Baltimore, Md.'—All shops—Continued

{Number and average straight-time hourly earnings’ of:;norkers in selected occupations in men’s and boys’ suit and coat’ manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in doilars) of—

Aver:
Occupation and sex ot | ‘howty f"jg 240 250 | 2.60 | 2.70 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 [3.80 | 4.00 |4.20 [4.40 {460 [4.80 |5.00 |5.20 | 5.40 | 5.60 | 5.80 [6.00 | 6.20 | 6.40 [ 6:80 | 7.20 | 7.60
workers earnings’ under - - - - - - - - - - - - - - - - - - - - - - - - - -
e | 250 |260 | 2.70 | 280 [3.00 | 3.20 | 340 | 360 | 380 |4.00 | 420 |4.40 |460 [4.80 |5.00 [520 |5.40 |6.60 | 5.80 | 6.00 |6.20 | 6.40 | 6.80 | 7.20 | 7.60 | 800
SELECTED PRODUCTION OCCUPATIONS--
CONTINUED
COAT FABRICATION--CONTINUED
SEWING-NACHINE OPERATORS--CONTINUED
BUTTON SEWING. . 23 ($3.93 - - - - - - 3 L} - 2 8 1 - - - 4 - 1 - - - - - - - - -
INCENTIV . 19 | a.01 T R U R AT R T AR R T N T NS R (U B 1N I I I B N T R iy D B
BUTTONHOLE MAKT 3 19 | 3.79 -l - - - -l e = - b 3 s - - 2 - - - - --|-1|-1-1-1-
TIABaecacen o - 9 3.50 - - - - - - - 6 - - 1 2 - - - - - - - - - - - - - - -
INCENTIVE e cevencacsscacenns 10 8.05 - - - - - 1 1 - - - 2 3 - 1 - 2 - - - - - - - - -~ - -
COLLAR PREPARING, EXCEPY PIECING
OB PADDING.uoasseenocanoescasans 28 | 8.53 - - -] - - -] st 2t el v - - v s o - - 2| 2| - -%-]-]-
22 | u.59 -l =l -t - - - -] 3t 22y a2 - -l s o} - - 2| 2| - - -] -1 -
38 | 3.96 -l vl - st =] vy a3l ] vy 2] st e e el 2] 2 - - =] 2] -] - -] -1t -
. 32 | 3.96 < vl -l s -] v a3 ol v =] s vy e a] 2| 28 - | - -} | -] -1 -] -
. 10 | 3.83 1| - -] =] -0 -] -l v v -y 2fe| = - =1 -] -1 - -1-1-1-]-1-
N . 9 | 3.90 1 - -1 - -] - - - 1] - 1 2 ! a - - - - -1 <1 - - - - -1 -1 -1 -
L . 9 | 3.82 I S e R e N 1| - -] 2] &) -] -] -1-1=V=1 -1 -1=-]-1=-1-1-1-
INCENTIVE. e ennannsnenacens 8| 3.90 L1 I I U DU N R I I I R R I I R R U B R I R B I e I (e
PELL BODY LINING, BOTTOM AND N
SIDEueeecsan . 55 | 4.39 - =l v - - -] s 2| 3| s e| et 7| al | 9 | -] 3| -] 3| -] -6 -] -] -
TECENTIVE...... . 51 | .31 - -] A - -] -] 5| 2] 3| s|ale|r]| 21| 1} -|-13|-|3|-|-|<6| -] -|-
JOIN SHOULDER, CLOTH ) 19 | 4,17 RIS H TSN NS S I - N N S S AN A T - U N IR N IRl S I O (S I T T
WONEN.ecaanaenns . 16 | 3.85 1| - - - -] - - 3| o] e vl 3l - -] - -] - - -1 -1 -1 -] -1-
JOTIN SIDE SEANS. . 20 | 9,99 - - -] -t - - - 2 b2 2] 2] 2] 3| - 2] -] - = 2] 2| -] 1| 1] 24 -
THCERTIVE.eaeaacanansnesenee 21 | 5.13 - - - -t - - - 2] = -2 2] v vl 3| - 2| - - -t 2| 2 - | 1] 2| -
JOIX UNDBRCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETS3 24 4.18 - - - - - 1 2 - 3 1 - 2 4 2 7 1 1 - - - - - - - - - -
LINING BAKER, BODY....s... 39 | 6.31 - -] - -b - -] 2| af &l 1| -] s i | af - 20 -] s} 2| -| | -| - -1 1] -] -
TIAR..eeoo.- N 10 | 3.66 - -t -] - e - 2 2 2 - - 22| - -] =t - =} | | - -] -1 -] | -] -
INCENTIVE.euernanns 29 | #.53 - -] - -] - -] =] 2) 211 -] 3|8 el -] 2] -] s8] 2| -| -1 -t -} | 1! -| -
PAD COLLAR AND LAPELS . 23 3.91 - - - - 1 2 - - 3 2 6 1 2 6 - - - - - - - - - - - - -
INCERTIVR.eucnnann. 20 | 3.98 - -l - - -t 2] - -1 2 =1 el vl2]el | -] -1-1-]-|-1=-|-1-1-]-1-
POCKET SETTING AND TACKING 102 | 8.21 3| 2 -1 -] 1] 1| wf1]| 6| 9{1w0]|12]| 6| s 3l 8| 3| o -| -| 3| s| 2| -] -| -1 -
TINReoouanns . 16 | 3.61 D I I R N T A B BT T I R B T AR R R R S ) I e B D e
INCRNTIVE e ecnncon enensonnns 86 | .32 a| 2 - ~| - vy af 3] a| 9t | {2|sa| 3| 8| 3| | - | 3|s| 2{(-|-|-1-
WOMRN:
TIMEeeuuonsesanonssscmcnsones 10 | 3.50 SO e R T T R Y T IS R T Y AP (NP IR (U e (R R R D R A ) I
26 | 4.08 20 = | = -1 -} - <] =] 6| 3| afl a2 <] 2| | = -] -] <7 3| -} -] - -4 -
733 | 8,36 o= - = e 3 - - 2 2 e v 2 - = | - = 2| - - 2¢ -| -
23 | a7 - = - -] - - 3t -] -] 3| = a2 syl 2| -] -} 4| -] -] 2| -} - 2| -] -
SEW IR SLEEVEZ..... 29 | 8.20 - - - - - - 1 - 3 - 8 1 8 2 4 - - - 2 - - - - - - - -
SLERVE MAKING, CLOTH 57| 3.95 sl v | =l ] 3] 3| 1] 3| 2| 6| s| s 3| 1| v 7| & 2l | -| 2| 1| -] -} -} -} -
INCENTIVE..... N 51 | a.07 ol v - 1] = v 1 3| 2| 6| w{ 8| 3| t| 2l 2| af 1| -| -| 2 1} -] - -f -] =
TAPR ARNEOLESI... 16 | 4.83 2| =1 - =] - -1 =] =] ] =] ol -] 2| -2l -] -1 -] 2| 2] -] 21 - -1 -
SHAPERS eeuusaneons 20 | 5,05 == = - = e - 3] 3| - - 2| - 2 - = - - Y 2] o] s} 2| - 2] -
INCENTIVE... 17| 5.29 = - - - - v - 2] v -] - b2 - 27 - - -1 -l 1 - ) s -] -] 2 -

See footnotes at end of table.
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Table 9. Occupational earnings: Baltimore, Md.'-All shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straigh.-time hourly earnings (in dollars} of—
Nurhber | Average | 230
Occupation and sex of hourly | ang | 290 | 250 [ 260 | 270  2.80 | 3.00 |3.20 | 3.40 360 |3.80 | 4.00 (4.20 | 440 [4.60 | 480 | 5.00 (520 |5.40 (580 |5.80 | 6.00 | 6.20 |6.40 | 6.80 | 7.20 | 7.60
workers umings’ under . - - - - - - - - - - - - - by - - - - - - - — - - -
240 250 | 260 | 270 | 2.80 | 3.00 | 3.20 {3.40 | 3.60 (3.80 [4.00 | 4.20 [4.40 | 4.60 480 [ 500 | 5.20 | 540 {5.60 (580 ;6.00 | 6.20 | 6.40 (6.80 | 7.20 | 7.60 | 8.00
SBLECTED PRODUCTION OCCUPATIONS--
CONTINUED
COAT FPABRICATION--CONTINUERD
THREAD TRIBNERS AND BASTING
76 | $6.048 3 1 2 1 1 1 4 1" 5 5 3 7 - 7 8 4 5 2 2 - 2 1 - - 1 - -
8| 4.25 - - - - - - - 2 - 2 - - - - - 2 2 - - - - - - - - - -
68 | 4,02 3 1 2 1 1 1 L} 9 5 3 3 7 - 7 8 2 3 2 2 - 2 1 - -~ 1 - -
ONDERPRESSERSZ..ccecccncccnnanscass 141 .51 7 - 2 1 3 3 7 1 9 10 10 6 8 5 11 L 9 8 7 8 S 3 6 8 - - -
TROUSER FABRICATION
INSPECTORS, PIWAL. . 10 | 3.80 - - - - - 1 - 2 - - (] - 3 - - - - - - - - - - - - - -
INCENTIVE. 8| 3.95 - - - - - 1 - - - - L - 3 - - - - - - - - - - - - - -
PRESSERS, PINISH. 11| 5.37 - - - - - 2 - 1 - - -1 - - - - - - - - 2 - 2| - 0| - - -
. 9| 5.90 -1 - - - - - - 1 - - -] - - - - - - - - 2 - 2 - 8 | - - -
7| 5.08 - - - - - 2 - 1 - - - - - - - - - - - - - - - 4 - - -
. 28 | w.18 - - 1 - - - 2 2 - ] 8| 1 2 2 - 2 - - - 2 - 2 - - - - -
.o sse 26 | 8.16 - - 1 - - - 2 2 - (1 6 1 2 2 - 2 - - - 2 - 2 - - - - -
SEWING-NACHINE OPERATORSS 382 | 3.69 47 -1 19{ 10 6| 10| 10 32| 19| 22| 16} 33 [38 | 35 |16 8 2 | 13 6 O - - - - - - -
T 123 | 3.34 20 - 17 5 (] 4 3 " 10 | 10 10 7 6 8 ] 2 - 2 - - - - - - - - -
219 | 3.89 27 - 2 5 2 6 7| 21 9 | 12 6| 26 |28 | 27 |12 6 2 |1 6 4 - - - - - - -
15| 3.77 1 - 1 - 1 1 - - - 2 -1 2 3 1 - - - - - - - - - - - - -
n 12| 8.03 W - - = - -] - - -] 2] -} 2] 3} a] -} | -] - -]-~|-|-1-1-1-]-]-
o 10| 3.77 2] - -1 - - | - 2| - | -] -] =t 6] - -0 | vy -t -]~ -1-]-
7| 8.10 1 - - - - 1 - - - - - - - 4 - - - 1 - - - - - - - - -
9| 3.86 -1 -] - 2| - - 24 - -1 - -1 - 3| - - - -] - 1 -l -1 - -l - - | -
8| 8.01 - - - 1 - - 2 - - - - 1 - 3 - - - - - 1 - - - - - - -
9| 3.86 1 - - - - - - 2 - - 2| - 2 2 - - - - - - - - - - - - -
7| 3.82 1 - - - - - - 2 - - - - 2 2 - - - - - - - - - - - - -
35| 3.48 5 - 2 1 2 2 2 6 2 ] - - 1 3 8 - - - - - - - - - - - -
25| 3.52 3| - - 1 - 2 2 6 2 1 -1 - 1 3 8 - - - - - - - - - - - -
a6 | 3.91 2 - - - 1 4 - 3 6 6 44 5 3 1 2 2 - 2 - 2 - - - - - - -
40 | 3.93 2| - - - 1 3 - 3 [ 5 4] S 3 2 2 2 - 2 - 2 - - - - - - -
18| 3.54 2 - - 1 - - - 5 1 4 - 3 - - 2 - - - - - - - - - - - -
15 | 3.57 2| - - - - - - 5 1 2 -1 3 - - 2 - - - - - - - - - - - -
29| 3.99 1 - 1 1 - - - - - 2 -1 6 8 - 2 2 1 2 - - - - - - - - -
10 | 3.37 2 - 1 1 - - - - - 2 - 4 - - - - - - - - - - - - - - -
19| 6.31 2| - - - - - - - - - - 2 8 - 2 2 1 2 - - - - - - - - -
32 #.62 1 - 1 1 1 - - 2 k] - 3| o - 1 ] 4 1 - 2 | - - - - 4 - - -
28] w.72 1 - - - - - - 2 2 3| - - 1 4 [ 1 - 2 - - - - 4 - - -
BISCELLANEOUS
ADJUSTERS (REPAIRBRS)C..ccaceecncnns " 5.18 - - - - - - - - - 1 1 - - 3 1 2 - - - - 1 - 2 - -
BBN.cesnosoananaa 9| 4.73 - - - - - - - - - 1 1 - - 3 1 - - 2 - - - - 1 - - - -
JANITORSSE 27| $2.99 3 - 2 ) 7 2 1 2 2 = 2 - 2 - - - - - - - - - - - - - -
HEN.. . 22| 2.97 3 - 1 4 7 - 1 2 - - 2 - 2 - - - - - - - - - - - - - -
PACKERSSeccucans . 148 3.32 - - - - - 2 s 2 - 3 - 2 - - - - - - - - - - - - - - -
WORK DISTRIBUTORS.cavnaccanacasacne 15| 3.61 - 1 2 - - - 1 1 - 1 4 2 3 - - - - - - - - - - - - - -
! The Baltimore Standard Metropolitan Statistical Area consists of the city of Baltimore; and the counties of Anne Arundel, establishments increased wages between periods being compared. Approximately 68 percent of the production workers covered by the
Baltimore, Carroll, Harford, and Howard. survey are incentive-rated.
2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa- 3 All or virtuatly all workers are incentive-rated.
tive sample of blish , are designed to the level of occupational earnings at a particular time. Thus, comparisons made 4 Includes data for workers in classifications in addition to those shown separately.
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment S All or virtually al workers are women.
‘among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most ¢ All or virtually all workers are time-rated.
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Table 10. Occupational earnings: Baltimore, Md.'—Regular and cutting shops

(Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

. _ Number of workers receiving straight-time hourly earnings {in dollars} of—
umber | Aver: .

Occupation and sex NPT | e 2301 240 250 | 260 270 | 280 | 300 | 320 340 [ 360 | 380 | 4.00| 4.20 | 4.40 (460 | 480 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.20 | 6.40 | 6.80 [ 7.20 | 7.60
workers | earnings? under - - - - - - - - - - - - - - - - - - - - - - - - - -
e | 250! 260 | 270 280 | 300 | 320 | 340 | 360 | 380 | 4.00 | 420 | 4.40 | 460 |4.80 | 5.00 | 5.20 | 5.40 560 |5.80 [ 6.00 |6.20 | 6.40 | 6.80 | 7.20 | 7.60 [8.00
ALL PRODUCTION WORKERS.eeeeseeslees| 2,019 [ $8.33 | 128] 13| 32| 35] 30| 39| 61] 102 | 9a |107] 100 153 [178 {152 [101 [ 98 | 77 [ea [as | 76 {104 | 51 | 2a |60 | 20 | 10 | 2

SELECTED PRODUCTION OCCUPATIONS

CUTTING
CUTTERS, CLOTHa.eceevcacsenencraaaa| 106 | 5.52 -l -y = - -1 -1 - -] -] 3t -| s 8| - 1] 2] 2| 55| 2|2|se| 1| ~| 1| 2] -]~
CUTTERS, LINING . 28| 5.26 i o2 - - - -1 -1 - -] - - 2| - 2| - v} v 2] 2% 8| 2| ~|-|=1-]-
TINB.... . 18 | 5.58 -l -1 - - - - - - - - - - - 2] -] v a2 2 - | 2 | -] - - -
INCENTIVE..aeeneeann .- 10| 2,74 1 o = | - -] -} - =i -t - 2| -| =\~ -4 -4 <)<=l - <=1 <|-7-1-]-+
CUTTERS AND MARKERS, CLOTH. . 59| s.22 20 ] 2] o =l ol -l - et 2 - i 2| - 2| - a| v 211w & 2| -] -] -
TINE . 46 | 5.79 -l -1 -1 =1 -] -1 -1 -1 -t =t - - = -2 -1 s v 2|00} a| 2] -} -]|-
NEN... . 49| 5.55 -l - v - - - - ] - v - -] - s 1t 2 w0l & 2| -] -]-
TInE. . 58| 5.82 -l -1 -1 -1 -1 -1 -V -1 -1 -1 -/ -/-1-011] -1 a|l 1] 2|01 sl 2|-|-]|-
MARKERS e« sonvvsnsennnsnnnsnannaannn 80| 5.20 1 - - -} =l -b - -b - - 2| - s a2 a)] 6| 255 -] 2|} 2]585|1]|-]-
COAT PABRICATION

BASTERS, HAND..... . 23| 3.98 -l -1 -1 -] -y - =0 - =] 6] 6| - | 2! < -l 2] 2| | | - -t <4 < -|-1-]-
WOMENauounnvaoaanan . 21| 388 -l-) - -l - - -t - st e s - 2| - -] 2} <} | |- <-|-|-|-1-1+-1-
BUTTONHOLE NAKERS, HAND.. . 22| 8.81 -l -1 -1 -1 -1 -1 -t 2 20 =} -l - | 2| a| -] &} 2} 2| -] -] |21 -|2|-1]-]-
N COLLAR SETTERS, RAND..... . 16| 8.79 B N I B A B B S e R L S S BN R T R i i UGS B i R B U [N [
At INCENTIVE.... . 10| s.88 SIS EEEECE IS RS R S P N R -3 - U T A T I S T A D R It IR R IS U U I
PINISHERS, HANDI.... . 57| 8,18 2| vl 2| -f -7 2] e} ) 23 & 2 8|10 2 2| af 2 a| 22| -] 2{-|=]|-1]-]-
FITTERS.. - 30| 8.29 -1 =1 =l -1 -1 -] s et -f -1 <l s 2| 22| af 2| | =2 | -|f-|-]|-]-
TIn . 17| 8.33 -l -1 -] -1 -] -] tp o2t -0 - -p e 2| ~f 2| 1 2| -] -]2{-|-]-1-1-1-1-
INSPRCTORS, PINA . 18| 3.82 1 - - -] - - -t 2} 2} 3} - 8| v | ]| -0 - - -] - - -] ==
TINR.cnea.. - 10| 3.92 -l -1 - =) - = -] =t 2 20 -] 6| -] - | -4 | | -]-1-]~]~1-01-1]-1]-
INCENTIVE.. . 8| 3.70 U7 IS I I RSN R e B AR B N B AT ST (U U R R I R R e e
PATRERS AND TURNERS.. . 9| a.63 S S IS IR A R T N S A N N T A 2 SR R A S P NS I R P e e e e
PRESSERS, PINISH, HAND N 1| 6.09 S I R R IR S Y NN S SR R G S 3 TS I BT I (S I R R B T e
INCENTIVE.eueucaasas . 9| 6.38 T B S IR AR A I S (N PR R DU U I NP I A I T I R R D P T
PRESSERS, FINISH, NACHINE... . se| 5.76 2t - < - - -l e - v vl o2l - - 2] 2] s| 2| -] 23| s 2| ~]|13|5s]|a] 2
THCENTIVE. veeunnes . 48| 5.88 2 - = = -] -f t} =1 ] 2} 2| - - -t 2| 3] = -] 23|58 2|-|13|35]4s8]2
SEWING~NACHINE OPERATORS? .| e65| 8.25 | #2| 6| 2| w| w| 13].23| 29| 31| 30| 68|62 |57 |55 {38 | 33|30 [31 [13 | 7 [19 [ 20| & |19 | 7| 2| =
TINE..eeone o 17| 3sa -l =% =] 2| s| 2{ 8| w| 8| 8| 2a|16 [10 | 9 | 1| 3| &| - | =] | == <9V
INCENTIVE.. . ses| a.38 | 82| 6| 2| 12| 9| 19| 15| 13| 23| 22| %0 46 |47 [ a6 {37 | 30| 26 {31 |13 | 7 |19 |20 & || 7| 2| -
. 95 | 3.76 -l =1 = 2| s| 2 8} w| e} 6] 20| 8| 8| s | 1| 1| 4| | -] | -| -] || -]-]-
0 1a oass 70 2 1] -} s| 3} -] -] -] s| 6| 8! 9|13 {wa| 7| a| 8| 5| 3| 3| 3| ~| 1] 2]-]-
. 8| 4.37 -l = - -1 =t =t -] =1 =0 =V 2t v 0 2| =4 1| 2 - = =]=]=]=t-|-1=1-1-
INCENTIVE.. .| 106 ase 70 2] ol -] s| 3} - -f -] s| &l 70 7|13 |43 5] &« | 8| s | 3| 3| 3| ~|72{2]-]-
BUTTON SEWING.. . | 3.79 S IR IR AR I R S A2 N A2 NS I N AN (R e BT [ IR B R Sl ) S A I R
. 1| 3.83 -1 - -4 = - - ] 2 - 2f sl af - - - v - - -4-|=-]-|=~|=-]-1-1=
BUTTONROLE MAKING.. . n| 3.80 -l -t - - - o o] wp - - 4 st - - - 2] -] ~|-1-]-]-]-|-|-1-1-
TINBioeaons . 7 3.57 - - - - - - - L] - - 1 2 - - - - - - - - - - - - - - -

See footnotes at end of table.
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Table 19. Occupational earnings: Baltimore, Md.'—Regular and cutting shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys" suit and coat manufacturing establishments, April 1976)

___Number of workers receiving strai

ht-time hourly earnings (in doilars) of—

Number | Average | 230
Occupation and sex of hourly | amg | 240 | 250 | 260 | 270 | 2.80 |3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 |4.60 |4.80 | 5.00 | 5.20 | 5.40 | 5.60 |5.80 |6.00 |6.20 | 6.40 | 6.80 | 7.20 | 7.60
workers | earnings® | ynder | T - - - - - - - - - - - - - - - - - - - - - - — - -
240 | 250 | 260 | 270 | 280 | 3.00 |3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 460 |4.80 | 5.00 | 5.20 | 5.40 | 560 | 580 (6.0 [6.20 6.40 |6.80 | 7.20 | 7.60 | 8.00
SELFCTED PRODUCTION OCCUPATIONS-—
CONTINUED
COAT _FPABRICATLON--CONTINUED
SEWING-MACHINE OPERATORS~-CONTINUED
COLLAR PRPPARING, EXCEPT PIECING
OR PADDINGeeoceseooavenensasaacns 17 [$4.90 - - - 1 - - - - - 2 1 2 - - 1 5 1 - - 2 2 - - - - -
TNCENTIVE . . 15 | 5.03 - - - 1 - - - - - - - 1 2 - - 1 5 1 - - 2 2 - - - - -
PELL BOLY LINING, BOTTON AND
SIDBuccccuscncsasatsocnaseassnen 43 | 6.62 - - - - - - 2 1 3 L] 5 4 6 4 1 1 - - 3 - 3 - - 6 - - -
INCENTIVE..eun. 39 | 4.66 - - - - - - 2 1 3 q 3 L) 6 2 1 1 - - 3 - 3 - - 6 - - -
JOIN SHOULDER, CLOTEHZ 9 | 4,35 1 - - - - - - 2 - - 1 - - 2 - - - 2 - - - - - - 1 - -
JOIN SIDE SEAMS.. 18 | 5.22 - - - - - - - - - 2 1 2 1 1 2 - 2 - - - 2 1 - 1 1 2 -
IRCENTIVE cetnvaceencsonscnnn 15 | S.46 - - - - - - - - - - 1 2 1 - 2 - 2 - - - 2 1 - 1 1 2 -
JOIN UNDERCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETSZ. 15 | 8.89 - - - - - - - - - - - 2 4 2 6 - 1 - - - - - - - - - -
LINING MAKER, BODYe....os 32 | 4.38 - - - - - - 2 2 4 1 - ] 6 O - 2 - q 2 - - - - - 1 - -
TIME.aeeseannoen 10 | 3.66 - - - - - - 2 2 2 - - 2 2 - - - - - - - - - - - - - -
N INCENTIVE....... 22 | 8.7 - - - - - - - - 2 1 - 2 4 4 - 2 - 4 2 - - - - - 1 - -
o PAD COLLAR AND LAPELS 15 | 3.96 - - - - 1 - - - 2 2 5 - - 5 - - - - - - - - - - - - -
INCENTIVE...cecvensae 12 | 4,09 - - - - - - - - 2 - s - - 5 - - - - - - . - - - - - -
POCKET SETTING AND TACKING. 74 | 8.36 2 1 - - 1 1 3110 3 3 5 6 5 3 3 6 3 9 - - 3 5 2 - - - -
TINEeeuae 16 | 3.61 - - - - 1 - - 8 2 - - 1 4 - - - - - - - - - - - - - -
INCEATIVE.ceeuanonvonnasacen 58 | 4.56 2 1 - - - 1 3 2 1 3 5 5 1 3 3 6 3 9 - - 3 5 2 - - - -
WONEN:
TIME.veeceasnoanna 14 | 3.50 - - - -] 1 - - 8 7 - - 1 2 - - - - - - - - = - - - - -
SEW DARTS, CLOTHi 18 | 4.26 2 - - - - - - - - 1 4 ) 1 2 - 1 - - - - - 3 - - - - -
SEW EDGE TAPE... 27 | 8.62 - - - - - - 2 - - 6 247 2 - 1 2 - - 1 - - 2 - - 2 - -
INCENTIVE 17 | 4.78 - - - - - - 2 - - 2 - | 3 2 - 1 2 - - 1 - - 2 - - 2 - -
SEW IN SLEEVE2 . 21 | 4,22 - - - - - - 1 - 3 - 2 1 8 2 2 - - - 2 - - - - - - - -
SLEEVE BAKING, CLOTH. 36 | 3.94 [ - - 1 3 3 1 - - 2 [ 5 1 1 1 3 4 - - - 2 1 - - - - -
INCENTIVE....... 30 | 4.18 4 - - 1 - 1 1 - - 2 3|5 1 1 1 3 ) - - - 2 1 - - - - -
SHAPERS.c-cosac- 15 | 5.56 - - - - - - - - - 2 - | - 2 - 2 - - - - 1 - 1 s - - 2 -
TNCENTIVEceuevonsvassoarnacs 13 | s.84 - - - - - - - - - - - - 2 - 2 - - - - 1 - 1 5 - = 2 -
THREAD TRIMNERS AND BASTIAG
PULLERS., 52 | 4.23 3 - - - - - 1 9 2 3 3 6 - 5 6 ) [ - 2 - 2 1 - - 1 - -
TIME.... 8 | 8.2% - - - - - - - 2 - 2 - - = - - 2 2 - - - - - - - - - -
INCENTIVE 4y | 8,22 3 - - - - - 1 7 2 1 3 6 - 5 6 2 2 - 2 - 2 1 - - 1 - -
DNDERPRESSERS. . 90 | 4.89 7 - - 1 1 - ] - 6 1 1 2 1 3 6 [ 9 8 7 7 s 3 6 8 - - -
TINE...s 6 | 4.81 - - - - - - - - - - -1 - 1 - 2 2 - - - - - - - - - -
IHCENTIVE..veeeeacocacansnns 84 | 4.90 7 - - 1 1 - 4 - 6 1 1 1 1 2 6 2 7 8 7 7 5 3 6 8 - - -
TROUSER PABRICATION
INSPECTORS, PIMALiccccsccncnsns 9 | 3.75 - - - - - 1 - 2 - - 8 | - 2 - - - - - - - - - - - - - -
INCENTIVE.euoveoacnanss 7 | 3.90 - - - - - 1 - - - - 8 | - 2 - - - - - - - - - - - - - -

See footnotes at end of table.
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Table 10. Occupational earnings: Baltimore, Md.-Contract shops—Continued

(Number and average straight-time hourly eafnings* of workers in selected occupations in men’s and boys' suit and coat manufacturing establishments, April 1976)

umber OF workers receiving straight-time hourly earnings (in dollars] ol—
Number | Average | 230 .
Occupation and sex of hourly and 240 | 2,50 | 260 | 2.70 | 280 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 [4.60 { 4.80 (500 | 5.20 { 540 | 5.60 | 5.80 | 6.00 { 6.20| 6.40 | 6.80 | 7.20 | 7.60
workers | earnings® | ynder - - - - - - - - - - - - - - - - - - - - - - - - - —
2.40 250 | 2.60 | 2,70 {2.80 [3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 420 | 4.40 | 460 1480 | 500 [|520 | 540 | 5.60 | 580 [ 6.00 | 6.20 | 6.40| 6.80 | 7.20 | 7.60 | 8.00
SELECTED PRODUCTION OCCUPATIOES~~-
CONTINUERD
TROUSER FABRICATION--CONTINUED
PRESSERS, PINISH.. . 11 |$5.37 - - - - - 2 - 1 - - - - - - - - - - 2 - 2 - 8 - - -
IRCENTIVE.. . 9 | 5.90 - - -] - - - - 1 -1 - - | - - - - - - - - 2 - 2 - & - - -
HERecaevasaasnnans . 7 | 5.08 - - - - - 2 - 1 - - - - - - - - - - - - - - - 8 - - -
SEWING-MACHINE OPERATORS?. . 299 | 3.68 87 -] 19 8 5 |10 ] 10 | 21 | 18 | 20 | 18 |25 [30 [30 |16 8 -1 10 6 2 - - - - - - -
TIMEewesonaoccanns . 123 | 3.384 20 - 1 5 4 84 3111 |[10]10 10 ] 7 6 8 [ 2 - 2 - - - - - - - - -
INCENTIVE... . 176 | 3.85 27 - 2 3 1 6 7 {10 8| 10 4 {18 |28 (22 |12 6 - 8 6 2 - - - - - - -
ceees 19 | 3.74 1 - 1 - 1 1 - - - 2 -] 2 2 5 - - - - - - - - - -] - - -
emvee 11 4.02 1 - - - - - - - - 2 - 2 2 'y - - - - - - - - - - - - -
ATTACH WAISTBAND. . 9 3.60 2 - - - - 1 - 2 - - - - - 8 - - - - - - - - - - - - -
INCENTIVE.. . 6 3.90 1 - - - - 1 - - - - - - - [ - - - - - - - - - - - - -
ATTACH ZIPPERS... - 6 3.40 - - - 2 - - 2 - - - - - - 2 - - - - - - - - - - - - -
B BARTACKING. ... . 7| 3.67 PN P I i A R I O AR R R IS B A R U I R A S I A D I B
JOIN SEANS.... . 30 | 3.43 5 - 2 1 2 2 2 [} 2 - - - - 2 8 - - - - - - - - - - - -
INCENTIVE.. . 20 | 3.45 3 - - 1 - 2 2 [ 2 - - - - 2 8 - - - - - - - - - - - -
HAKE POCKETS..... . 39 | 3.98 2 - - - - 1 - - 6 5 4 | & 2 [l 2 2 - 2 < 2 - - - - - - -
INCENTIVE . 33 | 4.01 2 - - - - 3 - - 4 1 0 | 8 2 2 2 2 - 2 - 2 - - - - - - -
SERGINGecevese . 15 3.52 2 - - 1 - - - [ - 4 - 2 - - 2 - - - - - - - - - - - -
. 12 | 3.55 2 - - - - - - 4 - 2 - 2 - - 2 - - - - - - - - - - - _
. 26 | 3,93 4 - 1 1 - -] - - - 2 - 1 8 - 2 2 - 2 - - - - - - - - -
. 10 | 3.37 2 - 1 1 - - - - - 2 - 8 - - - - - - - - - - - - - - -
- 16 4,28 2 - - - - - - - - - - - 8 - 2 2 - 2 - - - - - - - - -
UNDERPRESSERS. .. . 26 | 4.35 1 - 1 1 1 - - 2 3 - 2 4 - 1 2 2 - - 2 - - - - 4 - - -
INCENTIVEceencoanas . 18 | 4.73 1 - - - - - 2 2 - 2 - - 1 2 2 - - 2 - - - - [} - - -
HISCELLANEOUS >
JANITORS tcescencccccccccncsaccnnnsne 23 2.94 3 - 1 L} 7 2 1 - 2 - 1 - 2 - - - - - - - - - - - - - -
PACKBRS.oaenuotaseannonnesvancnsanse 10 | 3.26 - - - - - 2 s - - 1 - 2 - - - - - - - - - - - - - - -
* The Baltimore Standard Metropolitan Statistical Area consists of the city of Baltimore; and the counties of Anne Arundel, i ts wages periods being compared. Approximately 62 percent of the production workers covered by the
Baltimore, Carroll, Harford, and Howard. survey are incentive-rated.
* Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa- 3 All or virtually all workers are incentive-rated.
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made * Includes data for workers in classifications in addition to those shown separately.
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment * Al or virtually all workers are time-rated.

among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most
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Table 11. Occupational earnings: Baltimore, Md.'—Contract shops

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufactiring establishments, April 1976)

| Number of workers receiving straight-time hourly earnings {in dolfars) of—
Number | Average | 230
Occupation and sex of hourly and 2.40 | 250 {260 | 270 |2.80 | 3.00 | 320 {340 | 360 |3.80 {4.00 [ 4.20 | 440 | 460 | 4.80 |5.00 [ 5.20 | 5.40 | 5.60 | 5.80 | 6.00 [6.20 [ 6.40 | 6.80 {7.20 { 7.60
workers | earnings’ | ynder | T - = - - - - - - - - - - - - - - - - - - - - - — -
2.40 250 {260 [2.70 [ 280 {3.00 {320} 3.40 {360 | 3.80 {4.00 {420 4.40 | 460 | 4.80 | 5.00 |5.20 | 540 | 5.60 | 5.80 | 6.00 | 6.20 | 6.40 | 6.80 | 7.20 | 7.60 | 8.00
ALL PRODUCTION WORKERS.eecovsasceaen 594 | $3.89 1 3 17 3 6 16 28 5% kAl 66 81 66 82 29 26 16 7 11 - L - 2 - - 2 2 -
. 28 8,20 - - 4 - - - - 2 - 5 3 - 4 3 2 - 1 2 - - - - - - - 2 -
.o 566 3.87 1 3 13 3 6 16 28 53 kAl 61 78 66 78 26 28 16 6 9 - 4 - 2 - - 2 - -
SELECTEL PRODUCTION OCCUPATIONS
COAT PABRICATION?
FITTERS.ucaencsacscsscnanansssaonns 7] 3.91 - - - - - - - z 2 2 - - - - - 1 - - - - - - - - - -
INSPECTORS, FINAL. - 8 3.83 - - - - - - 1 2 - 1 2 1 - - - - - 1 - - - - - - - - -
PAIRERS AND TURNERS.... P 8 3.69 - - - - - 1 - 1 1 - ' - 1 - - - - - - - - - - - - - -
SERING-NACHINE OPERATORS? - 296 | 3.82 1 2 [ - - 8 {16 | 32 | a3 | 35 { 511 41| 25| 11 8 13 1 3 - - - 2 - - - - -
BASTERS.cueeesns . . 40 | 3.93 - - 2 - - - 2 s z 6 7 6 g 1 3 1 1 - - - - 1 - - - - -
BOTTON SEWIRG.. woeeman .a 9 8.15 - - - - - - - 2 - - 5 - - - - 2 - 1 - - - - - - - - -
COLLAR PREPARING, EXCEPT PIRCING
OB PADDINGeeeeveccacacsvcvonscea 7 3.65 - - - - - - - - 3 2 2 - - - - - - - - - - - - - - - -
PELL BODY LINING, BOTTOM AND
SIDE.cansvasanncaans 12| 3.s8 - - 1 - - - 3 1 - 1 1 1 1 - - - - - - - = - - -
JOIN SIDE SEAMSewcecssaasnccsascs 6| a.30 - - - - - - 2 - - 1 . 1 1 - - - - - - 1 - - - - -
JOIN UMDERCOLLAR, JOIN SLEEVE
LINING, OR PYECE POCKETSuceuwesns 9 3.66 - - - - - 1 2 - 3 1 - - - - 1 1 - - - - - - - - - -
LINING MAKER, BODY.eeuseo .o 7 3.98 - - - - - - - 2 - - - 1 4 - - - - - - - - - - - - - -
POCKET SETTING AND TACKI . 28 3.81 1 1 - - - - 1 1 3 6 5 € 1 1 - 2 - - - - - -~ - - - - -
SEW DARTS, CLOTHevccesoon .o 8 3.53 - - - - - - - - 6 2 - - - - - - - - - - - - - - - -
SLEEVE MAKING, CLOTH.eseosconsaas 21| 3.97 - 1 - - - - - 3 2 'y 1 3 2 - - 8 - 1 - - - - - - - - -
THREAD TRIMMERS AND BASTING
PULLERSeevveveans .as . .- 24 | 3.64 - 1 2 1 1 1 3 2 3 2 - 1 - 2 2 - 1 2 - - - - - - - -
OUNDERPRESSERS. . 51{ 3.83 - - 2 - 2 3 3 1 E} 9 9 4 7 2 s - - - - 1 - - - - - - -
WOMPNesvoenevearcscsconvanones a4 3.79 - - 2 - 2 3 3 1 3 6 4 7 2 3 - - - - 1 - - - - - -

! The Baltimore Standard Metropolitan Statistical Area consists of the city of Baltimore; and the counties of Anne Arundei,
Baltimore, Carroll, Harford, and Howard.

2 Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa-
tive sample of establishments, are ig to the level of ional earnings at a particular time. Thus, comparisons made
with previous studies may not reflect expected wage movements because of change in the sample ition, and shifts in
among establishments with different pay levels. Such shifts, for le, could an ional average, even though most
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establishments increased -wages between periods being compared. Approximately 89 percent of the production workers covered by the
survey are incentive-rated.

3 Where separate information is not shown, all or virtually all workers are women, and i
are predominantly incentive-rated.

* Includes data for workers in classifications in addition to those shown separately.
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Table 12. Occupational earnings: Boston, Mass.'—All shops

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

- T Number of workers receiving straight-time hourly earnings {in dollars) of—
Number | Average
Occupation and sex of hou?lg' 2333 240 | 250 {260 | 270 | 2.80 [ 2.80 [ 3.00 | 3.10| 3.20 | 3.30 | 3.40 | 3.50 {360 | 3.70 | 3.80 | 4.00 | 4.20 | 4.40 | 460 |4.80 {5.00 | 5.20 | 5.40 | 5.60 | 580
workers | earnings® - - - - - - - - - - - - = - ~ - - - - - - - - - and
arnings u;gs' 250 | 260 {270 | 2.80 | 2.90 | 3.00 | 3.10 | 3.20 | 3.30 | 3.40 { 3.50 {3.60 {3.70 | 3.80 | 4.00 | 4.20 | 440 | 460 | 480 | 5.00 |5.20 | 5.40 | 5.60 | 5.80 | over
ALL PRODUCTIOF WORKEBS.eccvscesuses 384 ($3.80 36 5 17 12 33 12 11 23 8 13 10 | 10 | 10 10 AL 16 23 6 17 10 4 22 8 21 9| 24
1268 | 4.59 2 - 2 1 9 1 3 4 2 1 1 2 4 1 4 2 10 2 10 2 3 13 3 18 6 | 318
- . 260 | 3.42 34 5 15 11 24 1 8 19 6 12 9 8 6 9 10 1 13 4 7 8 1 9 5 3 3 6
SELECTEL PRODUCTION OCCUPATIONS
CUTTINGYS
CUTTERS, LINING.eeanacsccanncaccases 6 | 5.16 - - ~ - - - - - - - - - - - - - - - - - 1 L) - 1 - -
CUTTERS ARD BARKERS, CLOTHuueecneas 1" 5.30 -~ - -~ - - - - - - - - - - - - - - - 1 - 1 2 - 6 - 1
COAT PABRICATION
FINISHERS, BANDS c.u.iiuenennneannns 33| 3.26 | 12 -1 -1 = 1§ | | | 3t 2] =| =4 - 6 = 1| = | | 2 ~{ 1| - - -
HBeceane . 20 | 2.80 12 - - - - - - - - 2 - - - 6 - - - - - - - - - - -
INSPRCTORS, . 7 3.1 - 1 - - - 2 - 1 - 1 - 1 - - - - 1 - - - - - - - - -
w PAIRERS AND TURNERSS.. . 6 | 3.88 2 - - - - - - - - 1 1 - - - - - - - - - 1 ~ - - - 71
i PRESSERS, PINISH, MACHI - 17 5.40 - - - - - - b - - - - - L} - - - 2 - 1 1 - - - - - 8g
TI!l..-.........;.§ . 6 | 3.83 - - - - - - - - - - - - 3 - - - 2 - 1 - - - - - - -
SEVING-NACHINE OPERATORSZ . 182 | 3.65 11 4 12 7 18 6 4 13 3 7 6 8 L] 3 9 11 12 4 4 5 - 10 6 5 4 6
. 98 3.09 1 L3 9 7 15 6 2 9 - 3 2 3 4 1 4 5 5 2 - 1 - 2 1 1 - -
. 19 | 8.61 - - - - - - - 2 1 - - - - - 1 1 3 1 1 - - 3 1 2 1] 192
. 9 4,28 - - - - - - ~ 2 - - - - - - 1 1 - 1 - - - 2 1 1 - -
. 163 | 3.54 " 4 12 7 18 6. 4 11 2 7 6 8 4 3 8 10 9 3 3 5 - 7 5 3 3 4
TINBeceavoonn . 89 | 2.96 11 L] 9 7 15 6 2 7 - 4 2 3 L] 1 3 4 5 1 - 1 - - - - - -
LINING BAKER, BODY. - 8 | 4.40 - - - - 1 - - - - - - 1 - - 1 1 -~ - - - - 2 - - 2 -
WONEN..c..0 . 6 4.60 - - - - 1 - - - - - - 1 - - - - - - - - - 2 - - 2 -
POCKET SETTING AND TACKIN - 14 B.49 1 - - - - - - - - - 1 - - 1 2 - 2 1 1 - - 1 - 1 1 2
INCENTIVE...ceccnen - 11 8.62 - - - s - - - - - - 1 - d 1 2 - 2 - 1 - - 1 - - 1 2
WOMEN.cvaes . 6 | 3.44 1 - - - - - - - - - 1 - - 1 2 - 1 - - - - - - - - -
ONDRRPRESSERS®M. L. ...o... . 11 | 8.35 - . - 1 3 - - - - - - - - - ~ - - 1 1 - - - 2 1 1 1
NISCELLANEOUS
WORK DISTRIBUTORS ..ccuunceccanaans 8 2.84 - - 2 - 3 - - 1 1 - - - - - - - - - - - - - - -
MENececanae 6 2,88 - - 2 - 1 - - 1 1 - 1 - - - - - ~ - - - - - - - - -
! The Boston Standard Metropolitan Statistical Area consists of Suffolk County, 16 communities in ésex County, 34 in 4 All or virtually all workers are men,
Middlesex County, 26 in Norfolk County, and 12 in Plymouth County. S All or virtually all workers are time-rated.
* Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a ¢ All or virtually all workers are women.
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, compari- 7 Worker was at $7 and over.
sons made with prwmus stud|es may not reflect expected wage movements because of change in the sampte composition, and shifts in ® Workers were distributed as follows: 1 at $5.80 to $6; 2 at $6 to $6.20; 1 at $6.60 to $6.80; 2 at $6.80 to $7; and 3 at $7
yment among h with different pay levels. Such shifts, for example, could decrease an occupational average, even and over.
though most establishments increased wages between periods being compared. Approximately 64 percent of the production workers ? Includes data for workers in ¢lassification in addition to those shown separately.
covered by the survey are time-rated. 1% Workers were distributed as follows: 1 at $5.80 to $6, and 1 at $7 and over.
3 Workers were distributed as follows: 5 at $5.80 to $6; 3 at $6 to $6.20; 3 at $6.20 to $6.40; 1 at $6.60 to $6.80; 2 at $6.80 11 All or virtually all workers are incentive-rated.

to $7; and 4 a1 $7 and over.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table 13. Occupational earnings: Bristol County, Mass.—All shops

{Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in dollars} of—
Number | Average | 230

Occupation and sex of hourly | ang | 2-40| 250 | 2.60 | 2.70 | 2.80 | 2.90 |3.00 | 3.10 | 3.20 | 3.30 | 3.40 | 3.50 |3.60 | 3.70| 3.80 | 4.00 | 4.20 | 4.40 | 4.60 [4.80 | 5.00 520 |5.40 | 5.60 is;)
workers | earnings’ - - - - - - - - - - - - - - - - - - - - - - - - n
* “2“25' 250 | 2.60 [ 2.70 | 2.80 | 2.90 | 3.00 {3.10 | 3.20 | 3.30 | 3.40 | 3.50 | 3.60 [3.70 | 3.80| 4.00 | 4.20 | 4.40 | 460 | 4.80 | 5.00 | 520 |5.40 |5.60 | 5.80 | over
ALL PRODUCTION WORKERS....... 1,580 |[$n,14 36 11 18 [ 21 [ a7 |44 | a1 [ 38 ] 30| 55| s 34 [ 57 [ 65| 71 [ 182 [112 [149 [tw0e6 | 91 | 91 [ 74 [ 43 [ 28 | 30 [104
HEN.ceceecnnoonvnnne 366 | 8.57 1 8 7 2| 18 [ [ 3 3| 11 8 ) 9 6 ! 19 26 ! 25| 26 17| 30| 24 | 15 | 10 | 15 [263
WOMEN.coeecocsovosooronnsvsoas | 1,214 | .07 27 3 7|19 |33 |60 | 37 | 35 27 | a4 | 36 | 30 [ 48 | 59 | 67|123 | 86 [1264 | 82| 74 | 61 | 50 | 28 [ 18 { 15 | 41

SELECT®T PRODUCTION OCCUPATIONS

corrING?
CUTTERS, CLOTHe..esevennacoccasenns 16 | 5.59 - - - - - - - - - - - - - - - - - - 2 1 1 5 2 1 ~ | %4
TINE... . 10 | 5.01 - - - - - - - - - - - - - - - - - - 2 1 - 4 2 1 - -
CUTTERS, LINING. 8 | 5.27 - - - - - - - - - - - - - - - - - 1 2 - 1 2 - - -] 52
SPREADERS.... 18 | 8.82 1 - - - 1 - - - 3 - - 1 - 2 - 1 1 - - 3 - 1 1 -1 €3
TIMEe ceeosensacnsonconennons 10 | 3.80 1 - - - - - - - - 2 - 1 - 2 - 1 1 - - 2 - - - - -
COAT PABRICATION

INSPECTORS, PINAL ivuccecucsacanann 26 | 3.73 - 1 - 3 - 5 - - 1 2 1 2 - - 1 - 3 2 3 1 - - - - 1
TINE.cuann 12 | 3.04 - - 1 - 3 - 5 - - - 1 - 1 - - 1 - - - - - - - - - -
INCENTIVE.. 14 | 6.32 - - - - - - - - - 1 1 1 1 - - - - 3 2 3 1 - - - - 1
PAIRERS AND TURNERSI 6 | 3.51 - - - - - 1 1 1 - 1 - - - - - - - 1 - - 1 - - - - -
PRESSERS, FINISH, MACHIN 82 | 5.46 - - - - - - - - - - 1 - 4 2 1 6 € 3 - 5 [ 1 2 3 7 | 938
INCENTIVE..uavenns 73 | 5.66 - - - - - - - - - - 1 1 2 1 3 4 1 - 5 4 1 2 3 7| 38
SEWING-MACHINE OPERATORSZ. 590 | 4.4 2 - - 6 9 | 14 8 | 20| 16| 18 | 17| 21 | 30 | 28| 28| 55| 43 | 62 { 44| 46 | 35| 28 | 23 70 12| 18
97 | 3.51 1 - - 5 5 6 - | n z 7 3 2 6 7 8| 15 8 | 10 1 - - - - - - -
493 | 4.26 1 - - 1 4 8 8 9| 14| 11 | | 19 |24 [ 21} 20| 80} 35| 52 | 43| 46 | 35 | 28 | 23 70 12 | 18
25 | 8,40 - - - - - - - - - 1 - 2 2 - 2 2 2 4 3 1 1 - - 3 - 2
21 | 4.50 - - - - - - - - - 1 - 2 1 - 1 1 2 3 3 1 1 - - 3 - 2
BUTTON SEWING.. 22 | 3.68 - - - 2 2 - - 1 1 1 - 2 - - 4 2 2 1 2 - 2 - - - - -
w TIME..... 8 | 3.81 - - - 1 2 - - - - - - - - - 3 2 - - - - - - - - - -
N INCENTIVE...caw 14 | 3.83 - - - 1 - - - 1 1 1 - 2 - - 1 - 2 1 2 - 2 - - - - -
BUTTONHOLE MAKING. 11 | 3.85 - - - - - - - 1 - - - 2 - 1 3 1 - - 2 1 - - - - - -
INCENTIVE eeennnonesonnecnnos 8] 3.97 - - - - - - - - - - - 2 - 1 1 1 - - 2 1 - - - - -

COLLAR PREPARING, EXCEPT PIECING
OR PADDIMGecocevevencoaccccncana 14 | 4.2 - - - - - - - - 2 - 1 1 1 - - - 1 1 2 3 - - - - 1
INCENTIVE. 11 | 8.49 - - - - - - - - - - 1 1 - - - 1 1 2 3 - - - - 1
COLLAR SETTING. 10 | 4.21 - - - - - - - - - - - 1 2 - 2 2 - - 1 - - 2 - - -
INCERTIVE. 7| 4.35 - - - - - - - - - - - - 1 1 - 1 1 - - 1 - - 2 - - -
PACING TACKING. 6 { 4.59 - - - - - 1 - - - - - - - - - 1 - 1 1 - - - - - 1| 10
JOIN SIDE SEAMS 13 | 4.09 - - - - - - 1 1 - 1 - - 1 3 - 1 1 1 2 - 1 - - -
INCENTIVE..auavon . 11| 8.13 - - - - - - 1 1 1 - - - 1 1 - 1 1 1 2 - 1 - - -

JOIN UNDERCOLLAR, JOIN SLEEVE

LINING, OR PIECE POCKETS.eeeceo. 22 | 4.34 - - - - - 1 - 1 - - 1 1 1 - 1 1 - 2 S 4 2 1 - - 1
INCENTIVReusnnanvonens 19 | 4,42 - - - - - 1 - 1 - - 1 - 1 - - 1 - 1 5 4 2 1 - |- - 1
LINING MAKER, BODY.u.oeaaon 20 | 3.67 - - - - - - - - z 1 2 1 1 5 1 4 1 2 - - - - - - - -
POCKET SETTING AND TACKING. 26 4.04 - - - - - - 1 2 - 2 1 - 2 2 2 1 2 L} 1 1 2 1 2 - - -
INCENTIVE.cuoueenecanans 17 4.22 - - - - - - 1 - - - 1 - 2 1 2 1 1 1 1 1 2 1 2 - - -
SEW DARTS, CLOTHeeoevessaecacnces 6 | 4.66 - - - - - - - - - - - - - - 1 1 1 - - - - - 2 1 - -

See footnotes at end of table.
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Table 13. Occupational earnings: Bristol County, Mass.—All shops—Continued

(Number and acerage straight-time hourly earnings' of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

€€

Digitized for FRASER

Number of workers receiving straight-time hourly earnings (in dollars) of—~

Number | Average
Occupation and sex of ¢ h‘;zr,?, 2333 240 | 250 ) 2.60 | 270 j 2.80 [ 2.90 | 3.00 | 3.10 | 3.20 | 3.30 | 3.40 | 3.50 |3.60 | 3.70 | 3.80 | 4.00 | 4.20 [4.40 | 460 | 4.80 | 5.00 | 5.20 | 5.40 | 560 |5.80
orkers ings? - - - - - - T - - - - - - - - - - . o - > - . . -
" earnings “2"33' 250 | 260 | 2.70 | 2.80 | 2.90 | 3.00 | 3.10 | 3.20 | 3.30 | 3.40 | 3.50 | 3.60 [3.70 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | over
SELECTED PRODUCTION OCCUPATIONS--
CONTINUED
COAT FABRICATION--CONTINUED
SERING-MACHRINE OPPRATORS--CONTINGED
SEW EDGE TAPE... 9 |s8.04 - - - - - - 1 - - 1 - - 2 - - - 1 1 1 - 1 - 1 - - -
INCENTIVE 8 4,01 - - ~ - - - 1 - - 1 - - 2 - - - 1 - 1 - 1 - 1 - - -
SEW IN SLEEVE. . 19 4.77 - - - - - - - - - 1 - - 2 - - - 1 - 1 1 L s 1 2 1 -
INCENTIVE....u . 18 4.85 - - - - - ~ - - - 1 - - 1 ~ - - 1 - 1 1 4 5 1 2 1 -
SLEEVE MAKING, CLOTH. .e 13 3.77 - - - - 1 ~ - - 1 - 1 1 2 1 - - 1 4 1 - ~ bt - - - -
INCENTIVE.a oW .a 10 | 3.75 - - - - - ~ - - 1 ~ 1 1 2 1 - - 1 3 - - - - - - ~ -
UNDERPRESSERSLL 66 | 4.52 - - 2 3 - . - 1 - 1 1 - 2 1 8 6 8 7 5 6 6 4 1 2 6
3MISCELLAREOUS
IANTITORS .o ierennnennnnnnnsanses 11| 2.81 3 1 - 1 1 1 - 1 T - | - 1] - 1 -1 - S B T S T ST R B
MEN.... ven 10 | 2.86 2 1 - 1 1 1 - 1 1 - - 1 - 1 - - - - - - - - - - - -
WORK DISTRIBUTORS:
BENeeveeeevenanaancnnnnnennana 23 | 3.46 3 - 1 1 1 - 1 1 1 2 - 1 3 - - 1 1 1 4 - 1 - - ~ - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a S Workers were distributed as follows: 1 at $6.40 to $6.60 and 1 at $7 and over.
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, compari- ¢ Workers were distributed as follows: 1 at $56.80 to $6 and 2 at $6.80 to $7.
sons made with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in 7 Al or virtually alt workers are women,
employment among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even ® Workers were distributed as follows: 6 at $5.80 to $6; 10 at $6 to $6.20; 3 at $6.20 to $6.40; 2 at $6.40 to $6.60; 3 at $6.60
though most establishments increased wages between periods being compared. Approximately 66 percent of the production workers to $6.80; 9 at $6.80 to $7, and 6 at $7 and over.

covered by the survey are incentive-rated.

* Workers were distributed as follows: 10 at $5.80 to $6; 16 at $6 to $6.20; 5 at $6.20 to $6.40; 3 at $6.40 to $G:60; 4 at

$6.60 to $6.80; 11 at $6.80 to $7, and 14 at $7 and over.

All or virtually all workers are men.

* Workers were distributed as follows: 1 at $6 to $6.20; 1 at $6.60 to $6.80, and 2 at $7 and over.

http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis
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' Worker was at $6.20 to $6.40.
11 All or virtually all workers are incentive-rated.
12 All or virtually all workers are time-rated.

Includes data for workers in classification in addition to those shown separately.
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Digitized for FRASER

Table 14. Occupational earnings: Georgia—All shops

{Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings (in dolars) of—

Occupation and sex NuTper | oo 230 | 540 | 260 | 260 | 270 | 280 [ 290 | 3.00 | 3.10 | 320 | 3.30 | 3.40 | 360 |3.80 [ 4.00 | 420 | 440 | 460 |480 [5.00 520 (540 | 560 (580 |6.00 [ 6.40
Wi i rni o - - - - - - - - - - - - - . - - - - - - - - - - -
orkers | earnings “2":3' 250 | 2.60 | 2.70 | 2.80 | 2.90 | 3.00 | 3.10 | 3.20 | 3.30 | 3.40 | 3.60 | 3.80 |4.00 [4.20 | 4.40 (460 | 4.80 |5.00 |5.20 | 5.40 560 |5.80 |6.00 }6.40 | 6.80
ALL PRODUCTION WORKERS.ec..ceeessss | 5,662 |$3.09 | 910 |347 |551 (200 {202 |227 261 (321 |300 |271 |187 | 649 [362 |335 (199 [11a | 80| 62 | 31 [ 36 [ 13| 10| 8| 1[ &l 2
HEMeomnnenannnns veeeeid 815 | 3766 | 18| 15 | 28 ["20 |22 {28 | 9 |70 {7a |27 | 10| 8| 78| 97| su) ua]| 36| 33| 20| 21| | 1| 8| -] 2| 2
WONENe e evennnnnnnnasiiillill 0,667 | 2099 | 892 [332 {527 [180 180 |203 |232 |251 |226 |244 [177 |365 [284 [237 [1a5 | 66 | s | 29| 7| 95 | s | 3| - | 1 2| =
SELECTED PRODUCTION OCCUPATIONS
cuTTING
COTTERS, CLOTHZ¢ceeuerovacnurnannns 66 | 8.35 - - -l - - =] -f -] -] -] -] s|1e| 1| sa]w| s| 3i12| s| 1| «| -| -} -{ -
30 | 6ot N R I ) e R IR T I B B N S S L I R B B S R
36 | 4.55 - - - = - = = - - - - = a o] a7 s| 3| e 1| 1| & -| -f -] -
16 | 3.61 B I I i I D A ' T A B B T B R N N SO e B R BN S A I
13 | 3.47 B s e e e T - e e S e B e I e e O B
10 | 3.77 S R I I T R T N - T S - U U S R e e B AR B I B
7| 3.59 B T B L I e T S T AR B B0 I O I R N R B IR R R
39 | 826 = o= 2l =t - - - = 2 2l 2 2 3 el 2| - 2w el 2 4| ) 2| -} -] -
8 | 3.57 N S 0 S I IR I U i O e S R e - T B e R -2 N BN B R B B
31 | asea S e U Dt Dt TN (et e At - AR SN NN BT AN T3 N T AN (R T A N S T R B B
FPReeeanannn 22 | 4,64 I I s R I T T e e e R R R LN N I B T I T A3 R B
TNCENTIVE 20 | u.8s T e e o e I e e e e e e B A T30 A I AR T N T BT S B B
SPREADERS..-«s-s 56 | 3.70 - 20 2] 3] 2| | -} -|1e| 24 -| 2 s 3] s{w2| 6| -| v - 1o - -] | -| -
TINE L...... 35 | 3.33 -l 2 20 3| 2| -] - || 2| - 20 &l 2 2| 1| 3| - - -{ - -} -1 -} -] -
INCENTIVE.. 21| 8.30 B T e e e e o Ao B N AN A IR T 0 T A I IR I T I RN I P
HEN.eeunas 53 | 3.70 -t 2 20 3| 2| | = -|w| - -| 2| s| 3| 5|2} st | 2 -] 1 -] -} -1 -} -
TINB.uunn.- 33 | 338 -1 2} 2| 3| 2| - - || - - 2| w} 2| 2| 1] 3| ~| -1 | -| -| - -1 -] -
INCENTIVE. - et oneacsancasnnen 20 | 5.29 B e e T - 3 R - A ' A IR N (N SRR (R
COAT FABRICATION®
INSPECTORS, PINAL.esesuceennansanes 95| 3.0 | 16 11|12y -| - 3| s| s| 2| 9| s| e| 12| -| 3| 2{ -| 2| -} - - - | =) -} -
WR....... 83 | 2283 | 6] 1| v2| | - 3| v | | =1 2 -| = -| =| < -1 =0 - -0 -] -1 - -] -] -
INCENTIVE.. 52 | 3.49 <=l - - 2w s 2| 9 s| e 12| | 3| 2| - 2t - -f -0 -1 < -1 -} -
PAIRERS AND TURNWERS 350 2,80 | 2] = | 8| 2| 2| -| 2} = | =] =| 3| | 3| | - 1f =] | -1 -4 -| -~ -] -] -
TIRE..... w2037 12f - 6] | = -| = - -1 -{ -1 =] - = - -l -1 -t - -] -} - -1 - -| -
INCENTIVE....... 17 | 3.27 o= 2 2y 2 -] 2 -] -] -1 -0 3| o] o3| oo < o - -] =} - ~| | - -] -
PRESSERS, PINISH, HAND 27| 3.7 102 3p ool - 2| 20 o - - =] - - 2f 2| 2| 2y &| 2| -| -1 -{ - -| -
WORENeouonesannons 19 | 3.42 a2 3 ] ol - 2 =) ] - - - - -] 2| 2 2] - 2| =] = -| - - -| -
INCENTIVE...ceennns 17 | 3.54 1ocb 3o e -2 - ol - - - - - 2 2 2 - 2 - - - -] -4 - -
PRESSERS, PIKISE, WACHINE. 2280 3.58 | 28|10 s 2| 1| 3a|w| 7] e| 6| 3| o] 11|e7| 27| 8| 8 9| 2| & - - -1 -f -| -
INCENTIVE 184 | 3.82 8l -| 1] 2 1| 1] 8| 3| €| 6| 3{ 91 11| e6r| 22 al 8| 9| 2| a| ~| -f - - -f -
HEN........ 110 | 3.9 el 20 o) ) = - 2 &) 2} -} 1) 1| 3|as| w| 7] 6| 7| 2| &« - -| -| -f -] -
INCENTIVE 98 | .09 S S oAb - - -t 2| - - ot v 3| ee| s 7| el 7 2| &l -] -1 -] -f -1 -
HOMEN...... v | 320 | 20| s| af 2| 1| 3] 8| 3} st 6| 2| 8| 8| 18| 13| 1| 2 2| - -| -| ~-| -] - - -
INCENTIVE..enn-n.. . 86 | 3.50 8| - -| 21 1| 1{ 6| 3| €| 6| 2] 8| 88| 13| 1{ 2| 2 -| -1 -{ - | | -t -
SEWING-NACHIRE OPERATORSS . cl2,101 ] 2098 | 398 {101 1276 | 78 | 87 | 79 | 99 | 95 {102 | 87 | 76 | 188 [126 |111| 69| 37| 28] 13| 3| 9| s| 2| -| -| -| -
TNCENTIVE.vreuenns ol 1.,813 | 308 | 278 {133 (158 | 74 | e5 | 79 | 99 | 95 [10z | 87 | 76 |1e8 [126 [111| 69| 37| 28| 13| 3| 9| s| 2f - -| -| -
BASTERS. . cnssenneramnacnne o T220 l 3045 | 32 { 10 11| 9| 16| 13 8| 10| 7] 9| 27| 25| 9| 8] 0] 3} 3| ~| -] = - -] -| -| -

See footnotes at end of table,
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Table 14. Occupational earnings: Georgia—All shops—Continued

{Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in dollars) of—

1%

Number | Average | 230
Occupation and sex of hourly | ‘ang | 240 | 250 | 260 [ 2.70 | 2.80 | 2.90 |3.00 | 3.10 | 3.20 |3.30 [ 3.40 |3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 460 | 4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 |6.00 | 6.40
workers |earnings’ under - - - - - - - - - - - - - - - - - - - - - - - - -
2.40 250 | 2.60 | 270 ; 2.80 | 2.90 | 3.00 [3.10 }3.20 {3.30 [3.40 | 360 |3.80 (4.00 | 4.20 | 440 | 4.60 | 4.80 | 5.00 {5.20 { 5.40 | 5.60 | 5.80 | 6.00 |6.40 ; 6.80
SELECTED PRODUCTION OCCUPATIONS--
CONTINUED
COAT PRBRICATIOIE'-COITI!UBD
SEWING~NACHINE OPBRATORSQ-COITIIUBD
BUTTON SEWINGacsceerooscncecnanne 63 i$2.95 16 6 1 - 2 - ~ 1 3 1 6 7 1 6 1 - 1 - - - 1 - - - - -
INCENTIVE... . 35 3.39 L - 3 - - - - 1 3 1 6 7 1 6 1 - 1 - - - 1 - - - - -
BUTTONHOLE MAKING . 35 3.13 1 - 13 - - 8 1 2 3 3 - - 1 1 1 2 - 2 1 - - - - - - -
INCERTIVE... . . 29 3.26 1 - 7 - - a 1 2 3 3 - - 1 1 1 2 - 2 1 - - - - - - -
COLLAR FREPARING, BXCEPT PIECING i
OR PADDING.cocecvoossonacssoncne 52 2.82 13 " 9 1 - 1 2 3 3 - - - 2 5 2 - - - - - - - - - -
24 3.33 1 2 2 1 - 1 2 - 2 3 - - - 2 S 2 - - - - - - - - -
106 3.23 11 4 18 3 - - 2 9 4 3 3 13 7 8 14 3 1 1 - - - - - - - -
89 | 3.36 5 4 9 3 - - 2 9 8 3 3 13 7 8 14 3 1 1 - - - - - - - -
36 | 2.93 8 2 5 2 4 3 - - 2 - 1 1 2 2 4 - - - - - - - - - - -
INCENPIVR..cucraaanaasconsesn 26 | 3.1y 2 2 1 2 L] 3 - - 2 - 1 1 2 2 4 - - - - - - - - - - -
FPELL BCDY LINING, BOTTOM AND
SIDBceeoscccanaacscscannsscnvacen 46 | 3.41 6 1 - 1 - - 1 2 4 6 4 3 5 L} 4 - 5 - - - - - - - - -
JOIN SHOULDER, CLOTH. .o 33 3.09 8 - 3 - 2 3 5 1 - 2 1 3 2 1 - - - - 1 - 2 - - - - -
INCENTIVE... . 27 3.27 2 - 3 - 2 3 4 1 - 2 1 3 2 1 - - - - 1 - 2 - - - - -
JOIN SITCE SEAMS..esacceccsanascns 97 2.93 4 9 35 5 S 1 2 3 1 6 2 1 3 2 5 1 2 - - - - - - - - -
JOIN ONDERCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETS..ccecsn 129 3.06 18 17 7 3 8 3 9 6 7 8 3 14 10 4 5 2 a4 - - 1 - - - - - -
INCERTIVE.ceeueunens . 117 3.12 15 11 L] 3 8 3 9 6 7 8 3 14 10 4 S 2 L] - - 1 - - - - - -
LINING BAKER, BODY... . 91 2.70 34 22 8 6 1 - - 2 1 - 2 5 1 4 - 3 - - - - - 2 - - - -
INCENTIVE.uuwvans . 46 3.05 L] 13 2 6 1 - - 2 1 - 2 S 1 4 - 3 - - - - - 2 - - - -
PAD COLLAR AND LAPELS.ccases e 13 3.36 - 2 - - - - et -~ 3 1 2 - 1 3 1 - - - - - - - - - - -
POCKET SETTING AND TACKING. .e 115 2.93 30 1 1" 5 L] 5 10 13 8 S 2 6 g 3 4 1 1 - - - 2 - - - - -
INCEFTIVE.essovsoes .o 93 3.06 18 1 1 5 4 5 10 13 8 5 2 6 8 3 L3 1 1 - - - 2 - - - - -
SEW DARTS, CLOTH. . 34 | 2.95 9 1 2 - 1 2 4 - 3 3 3 - 3 2 1 - - - - - - - - - - -
INCENTIVE... .o 28 3.09 3 1 2 -~ 1 2 4 - 3 3 3 - 3 2 1 - - - - - - - - - - -~
SEW EDGE TAPE. .. 35 3.19 4 4 1 2 2 2 1 1 2 2 - 8 2 ~ 1 - - - - 3 - - - - - -
SEW IN SLEEVE..cweese . 99 3.30 4 5 20 2 - 4 1 - 9 5 10 6 8 6 6 6 2 3 1 1 - - - - - -
SLEEVE BAKING, CLOTH. .o 55 | 2.84 7 1 5 3 4 1 S 3 ] 4 1 3 2 1 - - - 1 - - - - - - - -
TAPE ARMHOLES.cscecve - n 3.12 L] 2 3 1 1 1 2 2 2 2 - 1 5 1 2 2 - - - - - - - - - -
SHAPERS: coevsans . 23 | 3.46 6 - - - 1 2 - - - 1 - 2 - 1 s 1 3 - - 1 - - - - - -
WOMPN.vsconesvasenacnnsasnsans 14 3.13 6 - - - - 1 - - - 1 - 2 - - 2 1 1 - - - - - - - - -
THREAD TRIMMERS ARD EASTING
PUOLLERS.cenacees . 75 2.54 45 S 5 2 - 2 4 2 2 1 6 1 - - - - - - - - - - - - - -
INCENTIVE . 45 | 2.69 17 3 5 2 - 2 4 2 2 1 6 1 - - - - - - - - - - - - - -
UNDERPRESSERS... . . 98 | 2.87 49 2 1 L] 2 - 4 2 4 4 3 2 6 9 1 3 - 1 - 1 - - - - - -
INCERTIVE..coccncvanansnnnan 76 3.03 27 2 1 L] 2 - 4 2 4 4 3 2 6 9 1 3 - 1 - 1 - - - - - -
WONER:
IFCENTIVEeaosecovacancncaces 66 | 2.93 26 2 t 4 2 - 4 - 4 4 3 2 3 8 1 1 - 1 - - - - - - - -

See footnotes at end of table.
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Table 14. Occupational earnings: Georgia - All shops—Continued

{Number and average straight-time hourly earnings' of workers in selected occupations in men’s and t;oys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in dollars} of—
Number | Average | 230
Occupation and sex of hourly and 240 | 250 | 260 [ 2.70 | 280 | 280 [ 3.00 | 3.10 | 3.20 | 3.30 | 3.40 | 3.60 | 3.80 | 4.00 ) 4.20 |} 440 | 460 |4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 580 16.00 | 6.40
workers | earnings' | ynder [ T - - - - - - - - - - - - - - - - - -~ - . - - - -
2.40 250 ) 260 | 2.70 | 2.80 | 2.90 | 3.00 | 3.10 | 3.20 | 3.30 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80 (500 { 5.20 | 5.40 | 6.60 | 5.80 | 6.00 |6.40 | 6.80
SELECTED PRODUCTION OCCUPATIONS~--
CONTINUED
TROUSER FABRICATION?
INSPECTORS, PINAL.. . 48 {$3.14 2 [ - 8 1 [ 8 2 - 2 - [ 6 2 3 - - 2 - - - - - - - -
INCENTIVE... . 44 1 3.21 - 2 - 8 1 4 8 2 - 2 - ] 6 2 3 - - 2 - - - - - - - -
PRESSERS, PINISH? . 47 | 3.62 - - 2 2 - - 2 2 y - 2 2 e [ 17 8 2 - - - - - - - - - -
L 11).).7 PR . 36 3.52 - - 2 2 - - 2 2 L] - 2 2 4 10 4 2 - - - - - - - - - -
SEWING~MACHINE OPERATORS? . 574 2.98 32 58 133 29 20 31 36 24 28 25 29 39 28 33 16 6 6 - - - - - - 1 - -
ATTACH FLY.... . 18 | 3.28 - 2 - - - - 2 - - 5 2 6 - - - - 1 - - - - - - - - -
ATTACH WAISTBAKD. . 36 | 2.79 ) 4| 10 q - 8 - - - 1 2 3 2 - - - 1 - - - - - - - - -
ATTACH ZIPPERS... . 9| 3.12 - - 4 - - - - - - - 2 - 3 - - - - - - - - - - - - -
- 46 2.80 - 10 18 1 2 - L) - 2 3 1 2 1 - - - 2 - - - - - - - - -
. 36 3.14 6 1 6 3 2 - 1 - z 1 - 1 1 2 10 - - - - - - - - - - -
- 49 3.11 - 5 6 - 2 2 6 2 6 6 5 2 L 2 - - - - - - - - - 1 - -
SEBGINGeeeconcasaannnn . 38| 2.93 2 2 n 4 1 8 2 2 € 2 2 2 - 2 - - - - - - - - - - -
[~) SEW ON WAISTBAND LINING.. . 8 3.10 1 - 3 - - - - - - - - 2 - 2 - - - - - - - - - - -
[«,] STITCH POCKETSecccacanccrnvnanans 15 3.23 1 1 1 1 - - 2 1 - - - 2 2 a - - - - - - - - - - - -
MISCELLAIEODSS
ADJUSTERS (REPAXBERS) cecevcenecacas 59 | 4,41 - 2 - - - - - - 2 3 - 7 5 2 3 4 8 - 2 8 3| 2 6 - 2 -
. 54 48.54 - - - - - - - - z 1 - 6 S 2 3 4 8 - 2 8 3 i2 6 - 2 -
. 66 2,84 3 - 12 7 15 2 2 S 14 4 - 2 - - - - - - - - - ‘- - - - -
. 47 | 2.95 - - 2 6| 12 2 2 s| 14 4 - 2 - - - - - - - - - - - - - -
. 19 2.56 3 - 10 3 3 - - - - - - - - - - - - - - - - - - - - -
- 16 | 3.02 2 - 3 - 1 - - 5 - - - 1 2 2 - - - - - - - - - - - -
. 9| 2.92 2 - 3 - - - - 1 - - - 1 - 2 - - - - - - - - - - - -
- 7 3.15 - - - - 1 - - q - - - - 2 - - - - - - - - - - - - -
STOCK CLERKS, . 33 2.96 3 - 8 - 3 2 [} - 1 5 - 2 5 - - - - - - - - - - - - -
STOCK CLERKS, PIECE GOODS.. - 15 3.38 - - - - 2 - 7 - - 2 - - - 2 - 2 - - - - - - - - -
HENeecceocccscnsccanne . 13| 3.45 - - - - - 1 - 6 - - 2 - - - 2 - 2 - - - - - - - - -
WORK DISTRIBUTORS.. . 158 | 2.95 21| 10 ( 10 [} 3t 14 2 8! 52 9 -1 14 6 4 - - - - - - - - - - - -
MEN.... . 95 | 3.04 3 8 6 q - 9 2 2| 32 9 -1 12 3 4 - = - - - - - - - - - -
WOMRN..uoanneacnasscconnsnanne 68 | 2.82 18 2 4 - 3 5 - 6| 21 - - 2 3 - - - - - - - - - - - - -

! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 2 Al or virtually alt workers are men.
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparl * Where separate information is not shown by sex, alt or virtually all workers are women.
sons made with prevlous stud\es may not reflect expected wage movements because of change in the sample composition, and shifts in * Includes data for workers in classifications in addition to those shown separately.
among wnh dlfferent pay levels. Such shifts, for could d an i average, even ¢ All or virtually all workers are incentive-rated.
though most i wages b periods being compared. Approxmatelv 74 percent of the production workers ¢ All or virtually all workers are time-rated.

covered by the survey are incentive rated.
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Table 15. Occupational earnings: Kentucky—All shops

(Number and average straight-time hourly earnings' of workers in selected occupations in men's and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourty earnings (in dollars} of—
Number | Average | 220
Occupation and sex of hourly and 2.30 | 240 | 250 | 260 [2.70 {2.80 | 290 [3.00 {3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 {4.40 | 4.60 | 480 | 5.00 | 520 |540 {560 |5.80 ]6.00 |6.20 | 6.40 i:«?
workers | earningst kI b - - — - - - - - - - - - - - - - - - - - - - -

¢ uznggr 240 (250 {260 | 270 {2.80 {290 | 3.00 |3.20 (3.40 | 3.60 | 3.80 | 400 | 4.20 |4.40 |460 | 4.80 | 500 | 5.20 | 540 |5.60 | 580 |6.00 |6.20 | 6.40 | 6.60 | over
ALL PRODUCTION WORKERS... 3,831 $3.76 - | 558 71 5 85 55 73 67 [ 179 | 202 | 194 | 194 { 345 | 209 (206 {173 | 45| 118 | 121 91 89 57 33 18 24 16 33
BEN.cevonnoavenen . 426 4,57 - 17 3 6 13 2 7 € 13 4 4 14 54 26 23 20 28 21 37 27 26 1€ 15 8 21 5 14
WOMEN...vvevrenacnncanaceannss| 3,005 3.68 - | 581 68 €9 72 53 66 61 [166 | 198 | 190 | 180 | 291 | 183 {183 [153 | 121 97 84 64 63 81 18 10 3 1 19

SELECTEL PRODUCTIUN OCCUPATIUNS

CUTTING
CUTTERS, CLOTHZ...evcvecuocnnsecans 22 5.08 - - - - - - - - 1 - - - 1 2 1 2 3 1 1 - 1 s 1 - 1 2 -
CUTTERS, LININGI.. . . 15 5.74 - - - - - - - - - - - - - - - - - 2 - - q 3 k} 1 1 - 1
INCENTIVE. - . 13 5.86 - - - - - - - - - - - - - - - - - - - - L] 3 3 1 1 - 1
SPREADERScaeswe - . 30 3.88 - 6 2 - - - 1 - L] 2 - 1 - - 1 2 - 2 1 1 5 2 - - - - -
HEN...... “eccscacs . 18 3.25 - 6 2 - - - 1 - 2 1 - 1 - - 1 2 - - 1 - 1 - - - - - -
COAT FABRICATION

INSPECTORS, PINAL e eceinrcencannen 58 3.72 - 6 8 - 1 - - - 8 3 1 2 11 1 3 2 1 2 3 2 - 3 - - - - 1
TIMEecaaans B 33| 3.79 - q 6 - - - - - 2| - 1 - 10 - 2 - - 2 3 - - 2 - - - - 1
INCERTIVE.. - 25 3.62 - 2 2 - 1 - - - 6 3 - 2 1 1 1 2 1 - - 2 - 1 - - - - -
PATIRERS AND TURNERSY . 11 3.54 - - 1 - - ~ - - 3 - 1 - 5 - 1 - - - - - - - - - - - -
PRESSERS, FINISH, HANDI.. . aa 3.57 - 5 2 - 1 1 1 2 5 3 6 2 1 2 4 3 2 - 3 1 - - - - - - -
PRESSERS, FINISH, MACHINE . 201 B.42 - 10 3 9 L3 5 3 3 7 8 6 3 12 10 13 6 12 9 8 17 11 4 2 6 18 1 6
INCENTIVEacaveanen . 189 4.50 - 10 1 3 4 5 3 3 7 8 6 8 1 9 13 6 12 9 8 15 1 4 2 6 18 1 6
- . 150 4.06 - 10 3 9 4 S 2 3 7 8 6 6 11 8 12 5 " 6 5 9 8 2 1 - 2 1 6
INCENTIVE.ecuensasnne . 1o 4,15 - 10 1 3 4 5 2 3 7 8 6 6 10 7 12 5 1 € 5 9 8 2 1 - 2 1 6
SEWING-MACRINE OPERATORSS <] 1,320 3.38 - | 344 35 34 30 26 33 27 76 97 79 81 108 74 7 56 46 31 22 24 13 4 1 3 - 1 4
INCENTIVE. | 1,229 3.46 - 1276 29 28 28 24 31 2% 7€ 95 79 81 [ 108 T4 70 56 46 31 22 24 13 L] 1 3 - 1 4
wWw BASTERS..... . 103 3.52 - 17 2 4 6 1 4 1 1 6 4 3 13 3 7 2 8 2 4 4 1 - - - - - -
~J BUTTON SEBWING..... . 15 3.20 - S 2 1 - - - - - 1 1 - 2 - 1 - - - 2 - - - - - - - -
BUTTONBCLE MAKINGewcosvwmcccsanane 13 3.15 - s 1 - - b - - 1 - - 3 2 - - - - - 1 - - - - - - - -

COLLAR FREPARING, EXCEPT PIRCING
OR PALDINGisecocvuovanavccconnasn 27 3.39 - 8 1 - - - 1 1 2 2 2 3 1 3 1 1 - - 1 - - - - - -
COLLAR SETTING.eecccccavacacnscss 45 3.96 9 - - 1 - - 1 3 1 3 s 8 2 2 3 1 - 2 - - - - 2

PELL BCDY LINING, BOTTON AND
. 48 3.82 - 4 1 - 1 1 1 - 7 2 4 3 3 5 2 4 3 2 1 2 1 1 - - - - -
. n 3.39 - 8 - 2 - 3 - 1 1 1 1 2 3 3 1 - 2 2 - 1 - - - - - - -
JOIN SIDE SEARS.... . 52 3. - 17 2 - - - - - 3 3 1 7 5 3 - S 3 2 - - - - - - - 1 -
INCENTIVE.csncosncsvccccnnne 48 3.50 - 15 - - - - - - 3 3 1 7 S 3 - 5 3 2 - - - - - - - 1 -
JOIN UNDERCOLLAR, JOIN SLREVE

LINING, OR PIECE POCKETS. . 112 3.66 - 20 1 4 - 2 3 1 L} 1" S 9 10 9 10 5 2 6 4 3 1 - - 2 - - -
LINING BAKER, BODY.eawesa . 46 3.09 - 1" 2 1 2 - - 1 3 2 4 3 S 1 2 1 3 - 3 1 - - - - - - 1
PAD COLLAR AND LAPELS.. - 19 3.1 - 9 - - - - - - 2 1 1 - 3 - 2 - - - - 1 - - - - - - -
INCENTIVE.caeecncnan . 18 3.04 - 9 - - - - - - 2 1 1 - 3 - 1 - - - - 1 - - - - - - -
POCKET SETTING AND TACKING . 81 3.20 - 16 3 L] 5 2 3 1 10 10 3 5 6 4 2 2 2 - - 1 1 - - - - - 1
SEN DARTS, CLOTHecasasene B 39| 3.u48 - 15 1 - - 1 1 - Z - 1 1 - 3 3 3 1 1 3 2 1 - - - - - -
INCENTIVE.. . 37] 3.54 - 13 1 - - 1 1 - 2 - 1 1 - 3 3 3 1 1 3 2 1 - - - - - -
SEW BDGE TAPR.. . 40| 3.79 - 1 2 2 - - 1 1 2 4 4 3 2 4 3 2 3 1 1 2 1 ~ - - - - -

See footnotes at end of table.
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Table 15. Occupational earnings: Kentucky—AIl shops—Continued

{Number and average straight-time hourly earnings' of workers in selected occupations in men’s and boys' suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in doliars) of—
Number | Average | 220
Occupation and sex of hourly and | 230 [ 240 1250 {260 1270 | 2.80 |2.90 | 3.00 3.20 [3.40 |3.60 | 3.80 | 400 | 4.20( 4.40 | 460 | 4.80 | 5.00 | 6.20 |5.40 | 5.60 | 5.80 { 6.00 | 6.20 | 6.40 | 6.60
workers | earnings® - - - - - - - - - - - - - - - - - - - - - - - - - and
¢ uznggr 240 | 250 | 2.60 [2.70 (2.80 | 290 |3.00 [ 3.20 | 3.40 [ 3.60 (3.80 | 4.00 | 4.20 |4.40; 460 |4.80 | 5.00 | 5.20 | 540 (560 | 5.80 | 6.00 | 6.20 | 6.4C | 6.60 | over
SELECTEL PRODUCTION OCCUPATIONS--
CONTINUED
COAT FABRICATION--CONTINUED
SEWING-MACHINE OPERATORS--CONTINUED
SEW IN SLFEVE......... eveacens 79 [$3.59 - 13 1 3 - 2 1 1 4 9 8 S 2 9 S S 3 5 - - - 2 - - - - -
SLEEVE MAKING, CLOTH.. . 65 3.59 - 8 1 - 2 5 1 2 1 10 4 S 8 3 3 2 3 1 2 2 2 - - - - - -
TAPE ARNHOLES . . 30 3.48 - 5 1 - - - 2 1 3 3 3 2 1 2 2 2 1 1 - 1 - - - - - - -
SHAPERS%..vu... . B 21 3.30 - 6 2 - 1 1 - - 1 1 1 1 1 1 2 - 1 1 - - 1 - - - - - -
THREAD TRIMMERS AND BASTING
POLLERS? e.viaevaceevaneconcancanse 71 3.61 - 20 - 1 - - - 2 z 2 4 8 4 7 5 6 3 1 2 1 - - 2 - - - 1
ONDERPRESSERSSeuuevncceacsnnacnnncs 42 3.59 - 13 - - - 1 - 5 1 2 1 1 3 7 1 - 2 - 1 2 - - - - -
TFOUSER FABRICATIONS
INRSPECTORS, FINALeveanwoosonnoancens 12 3.04 - 6 - 1 1 - - - - 1 - - - 1 - - 1 - 1 - - - - - - - -
SERING-MBACHINE OPERATORS . 314 3.56 - 46 9 6 16 5 11 9 1¢ 20 25 16 36 23 22 9 1c 7 6 2 S 5 5 1 - 1 -
SERGINGZcuesavaai sanue . 11 | 3.67 - - - - - - - - 1 1 1 4 3 1 - - - - - - - - - - - - -
HISCELLAREQUS’
ADJUSTERS (REPATRERSPe.cueceaonnns 18 | 5.08 - l-1-1- - |- 1- - - -l 1-1- - 2 2 1 - 4| s 3] - 1 - -] - -
20 3.25 - 6 - - - - - 4 - - - - 10 - - - - - - - - - - - - - -
15 3.30 - 4 - - - - - 3 - - - 8 - - - - - - - - - - - - - -
17 2.90 - 8 - - 2 2 - - - - - 4 1 - - - - - - - - - - - - -
15 | 2.75 - 8 - - 2 - 2 - - - - - 3 - - - - - - - - - - - - - -
! Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa- 2 All or virtually all workers are men.
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made 3 All or virtually all workers are women.
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment 4 All or virtually all workers are women and incentive-rated.
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most s Includes data for workers in classifications in addition to those shown separately.
establishments increased wages between periods being compared. Approximately 81 percent of the production workers covered by the ¢ All or virtually all workers are incentive-rated.
7

survey are incentive-rated.
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Table 16. Occupational earnings: New York, N.Y.-N.J.'—All shops

(Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings (in Jollars) of—
Number | Average | 230
Occupation and sex of hourly | and | 240 [2:50 260 | 280 {3.00 | 3.20 | 3.40 { 360 | 3.80 (4.00 (4.20 |4.40 | 4.60 | 4.80 5.00 | 520 | 5.40 |5.60 [5.80 | 6.00 | 6.40 |6.80 | 7.20
workers | earnings® | nder - - - - - - - - - - - - - - - - = - - - - - and
2.40 250 |2.60 ;280 [ 3.00 | 3.20 { 3.40 | 3.60 | 3.80 | 400 | 4.20 | 440 | 460 | 480 | 5.00 | 5.20 |5.40 | 5.60 | 580 (6.00 { 6.40 | 6.80 !7.20 | over
ALL PRODUCTION WORKERS.. 7,709 | $4.51 411 62 | 195 | 302 | 238 | 418 | 361 | 372 | 451 | 374 | 429 | 349 | 428 | 437 | 315 | 322 | 289 | 238 | 337 |233| 339 | 268 | 149 | 392
BENccovoovoscannnnse 3,635 5.16 77 9 49 70 44 1 106 9C | 113} 179 | 138 [ 150 | 149 | 2048 | 220 | 171 | 182 | 177 | 152 ( 254 [t60| 23C | 204 ; 118 | 345
HOMEN aeeoovavnscsasnannaneass | 4,074 3.94 334 S3 | 146 | 232 ) 194 312 | 271 | 259 272 | 236 | 279 ) 200 | 180 | 217 | 144 ! 14C ] 112 86 83 73| 109 64 31 47
SELECTED PRODUCTION OCCUPATIONS
corrING?

CUTTERS, CLOTH.uccuceaanansavaccncs 107 7.64 - - - - - - - hd - - - - - - - - - 3 6 30 9 18 4 %37
TINE.. . 70 6.25 - - - - - - - hd - - - - - - - - - 3 6 3¢ 9 14 u 4
INCENTIV . 37} 10.26 - - - - - - - - - - - - - - - - - - - - 4 - 33

CUTTERS, LINING. . 34 7.08 - - - - - - - hd 2 2 - - - 7 ~ - - 3 - 1 3 4 512
TINE.eees. . 12 5.42 - - - - - - - ~ - - - - - 7 - - - 1 - 1 3 - -
INCENTIVE.ceecaneon . 22 7.98 - - - - - - - - 2 2 - - - - - - - - 2 - - - 4 12

CUTTERS ANL MARKERS, CLOTH. B 256 6.95 - - - - - - - - - - - - - - - - 2 - T4 14 35 24 14§ 693
TIMEcaeenncocssanan . 123 5.99 - - - - - - - - - - - - - - - - 2 - 57 8 31 21 4 -
INCENTIVE. - 133 7.88 - - - hd - - - - - - - - - - - - - - 17 6 4 3 10 93

MARKERS ecavvnsas B 19 7.96 - - - - - - - - - - - - - - - - - - 1 - 3 1 3|
INCENTIVE.csccannnnn . 15 8.36 - - - - - - - - - hd - - - - - - 1 - 1 - 2 1

COAT PABRICATION
BASTERS, BAND.cccccrecconnnsnns 150 5.10 - 1 - 2 - 5! 8 8 7 10 7 5 6 8 14 4 12 16 8 7 14 2 6
[N INCENTIVE. cve 125 5.30 - - ~ - - 3 6 z 4 1C 7 5 4 6 12 4 12 14 8 6 14 2 6
© HEN..... 105 5.51 - - 1 - - - - *2 - 4 4 7 2 2 7 9 4 12 16 8 7 14 2 4
TINE.. 7 4.98 - - 1 - - - - - - - - - - 2 1 - - - 2 - 1 - - -
WOMEN.euae &5 4.15 - - - - 2 - 5 6 8 3 € - 3 L] 1 £ - - - - - - - 2
INCEATIVE... 27 §8.38 - - - - - - 3 4 Z - 6 - 3 4 - 3 - - - - - - - 2

BUTTON SEWERS, BAND.. 55 3.83 3 3 - - 7 2 2 6 4 T 6 3 1 2 - - - 3 - - - - - 2
TINE.oovens 20 3.53 3 1 - - - - 2 2 2 7 - 3 - - - - - - - - - - -
INCENTIVE. 35 4,00 - 2 - - 7 2 - 4 2 4 6 - 1 2 - - 3 - - - - - 2

WOMNEN...... 47! 3.60 3 3 - - 7 - 2 6 L} " 4 3 1 2 - - - 1 - - - - -
TIMNE.ceson 20 3.53 3 1 - - - - 2 2 2 7 - 3 - - - - - - - - - - - -
INCERTIVE. 27 3.65 - 2 - - 7 - - 4 z 4 4 - 1 2 - - - 1 - - - - - -

BUTTONAOLE MAKERS, 78 4.20 - - - 5 1 7 2 € 7 7 6 5 2 12 6 - 2 - L] 2 4 - - -
TINE.eceen 12 3.74 - - - - 1 3 2 - - 1 2 1 - - 2 - - - - - - - -
INCENTIVE..... 66 6.29 - - - 5 - 4 - € 7 6 4 4 2 12 4 - 2 - 4 2 4 - - -

COLLAR SETTERS, HAND. 29 4,72 1 - - - - 2 1 - 5 3 1 2 1 2 1 1 2 2 - 3 2 - -

. 19 5.09 - - - - - - - 1 - 3 2 - 2 1 - 1 - 2 2 - 3 2 - -

10 4,01 1 - - - - - 2 - - 2 1 1 - - 2 - 1 - - - - - - -

PINISHERS, HAND 467 3.81 19 10 9 20 29 32 36 36 4c 32 44 30 43 29 16 8 ” 8 5 3 - 1 - -
PITTERSsaaass 64f 6.42 - - - - 2 - - 2 - - 2 - - - - 4 2| 12 4 = 8 6 4| 1918
26| 5.46 - - - - 2 - - 2 - - 2 - - - - 4 - 4 2 - S 3 - 2

381 7.08 - - - - - - - - - - - - - - - - 2 8 2 - 3 3 4 16

59| 6.63 - - - - - - - 2 - - - - - - - 4 2) 12 4 - 7 6 4] 18

22| S5.82 - - - - ~ - - 2 - - - - - - - 4 ~ 4 2 - S 3 - 2

INCENTIVE 37] 7.1 - - - - - - - - - - - - - - - - 2 8 2 - 2 3 4| 16

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.'-—All shops—Continued

(Number and average straight-time hourly earnings? of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)
g

] _ Number of workers receiving straight-time hourly earnings {in dollars) of—
Number | Average | 230
Occupation and sex of hourly | oy | 240 250 | 260 | 280 |3.00 |3.20 340 |3.60 (3.80 |400 (420 |4.40 | 4.60 [ 480 | 5.00 |520 |5.40 |5.60 | 5.80 | 6.00 |6.40 | 6.80 7.n2;1
ings? - - - - = - . — — - - - - - — — = - = — - - a
workers | earnings “2”28' 250 {260 | 280 |3.00 [3.20 | 3.40 360 {380 |4.00 |4.20]|4.40 |4.60 | 4.80 | 5.00 | 5.20 | 5.40 |560 |5.80 |6.00 | 6.40 [6.80 | 7.20 | over
SELECTED PRODUCTION OCCUPATIONS--
CONTINGUED
COAT FREBRICATION~~CONTINUED
INSPECTORS, FINALecveaeveoosvornncs 120 |$3.86 8 - 4 s 9 g | 1 |12 8 5 5 7 4 8 | 12 2 - 4 - - 1 - - 4
L ) . 65 | 3.83 1 - 3 - 5 6 8 8 s 5 s 4 - 3 7 2 - 2 - - 1 - - -
INCENTIVE,.. . 55 | 3.89 7 - 1 s 4 2 6 4 3 - - 3 4 s 5 - - 2 - - - - - 4
. 51 | u.50 - - 2 - 1 t 2 6 z 2 3 6 2 4 | 12 2 - 2 - - - - - 4
TIME. eeeosns . 35 | 4.16 - - 2 - 1 - 2 6 2 2 3 3 - 3 7 2 - 2 - - - - - -
INCENTIVE... . 16 | 5.22 - - - - - 1 - - - - - 3 2 1 5 - - - - - - - - | Y
HOMFNeuuunaenn . 69 | 3.38 8 - 2 s 8 7 |12 6 6 3 2 1 2 g - - - 2 - - 1 - - -
. 30 | 3.43 1 - 1 - 4 6 6 2 3 3 2 1 - - - - - - - - 1 - - -
. 39 | 3.35 7 - 1 5 4 1 6 4 2 - - - 2 4 - - - 2 - - - = - -
. 48 | u.14 - - - 3 - 5 7 1 9 1 1 4 - s 3 - 1 2 2 1 - 3 - -
. 18 | 3.90 - - - 2 - 4 5 - - - - 1 - - 2 - - 2 2 - - - - -
. 30 | 4.29 - - - 1 - 1 2 1 9 1 1 3 - s 1 - 1 - - 1 - 3 - -
. 14 | 5.33 - - - - - - - - - - 2 - 2 2 - 1 2 2 - - 3 - -
. 7| s.18 - - - - - - - - - - - 1 - - 2 - - 2 2 - - - - -
. 7| 5.48 - - - - - - - - - - - 1 - 2 - - 1 - - - - 3 - -
WOMEN.u..un . 38 | 3.66 - - 3 - S 7 1 9 1 1 2 - 3 1 - - - - 1 - - - -
TINE.... . 11| 3.08 - - 2 - [ 5 - - - - - - - - - - - - - - - -
'S INCENTIVE . 23 | 3.93 - - - 1 - 1 2 1 9 1 1 2 - 3 1 - - - - 1 - - - -
o PRESSERS, PINISH, HAN . 172 | 5.00 [ - 2 2 - 2 6 h!16 3 e 4 [ 1 7 2| 13| 28 |15 7 6 | 23 4 4 5
TIMNEeuaoonann . 21 | 8.16 - - 2 - - - 4 - 4 - 4 - 4 - - - - - - - 1 - 2 -
INCPITYVEcevunae . 151 | 5.11 4 - - 2 - 2 2 4 |12 3 4 4 7 7 20 13| 24 |15 7 6 | 22 4 2 ]
PRESSERS, PTNISH, MACHINE3 . 303 | 4.99 - 2 2 (N 2 {16 | 11 {18 | 22 7 |16 V1 [ 17 ] 17 7018 | 13 {20 |29 | 23| 33 | 24 4 17
TINEaeess . 81 | 3.88 - 2 - 6 - 116 6 | 12 4 - 2 7 5 5 - 9 3 2 - - 2 - - -
INCENTIVE . 262 | 5.33 - - 2 5 2 - 5 6 | 18 R 7 [ 12| 12 7 9 | 1¢c [ 18 |29 | 23| 31 | 24 4 [ 17
SEWING-MACHINE OPRRATORSL .| 2,401 | 4,60 90 | 16 | 50 | 87 | 60 148 | 97 |103 124 (131 §148 (114 | 92 [ 147 113 [138 (107 | 73 [100 | 63 {133 [104 | 43 (120
TIMEecevecanaan . 619 | 3.70 32 3 |33 |48 {31 (85 |43 [640 |52 (33 [S8 |33 |16 19| 14 | 22 [ 18 4 |10 3 g [ 1 - 1
INCENTIVE 11,782 | 4.91 58 | 13 [ 17 | 39 | 29 {63 |54 {63 |71 |98 [90 | 81 |76 }128 | 99 [116 | 89 | 69 | 90 | 60 (124 | 93 | 43 j119
MEN.... . 859 | 5.22 11 3 7 { 18 9 |24 (22 [30 |31 |48 |86 | 31 |27 w0 39| 54 | S7 |33 [55 | 27| 62 | 69 | 29 [\387
TIME. . 175 | 4,03 3 - 2 7 1113 6 110 (15 6 120 | 11 8 8 3| 12 t6 4 7 2 9 {11 - 1
INCENTIVE . 684 | 5,43 8 3 5 | 1 8 |11 {16 [ 20 {16 |42 |26 | 20 |19 | 32| 36 | 42 [ 41 |29 (48 | 25| 53 | 58 | 29 | 86
WOMEN...oun .| 1,542 | w25 79 | 13 | 83 | 69 | S1 {124 | 75 {73 | 93 |83 02 [ 83 | 65 [107 | 74 | 84 | 50 [ 40 | 45 | 36 | 71 | 35 | 14 | 33
TIME...on . 484 | 3,41 29 3 131 |41 |30 |72 (37 |30 |38 |27 [38 ) 22 8] 11| 114 10 2 - 3 1 - - - -
INCENTIVE .| 1,098 | a.59 50 { 10 [ 12 | 28 |21 {52 [ 38 |43 €5 |56 (68 | 61 |57 | 96 | €3 | 74 | 48 | 4o | 42 | 35 ] 71 | 35 | 14 [ 33
BASTERS.eseens . 4.79 8 - | to 5 6 [ 12 [ 11 |12 [ 19 |15 {19 | 10 | 1| 16} 15| 25 | 12 8 | 18 9| 24 | 10 8 | 18
. 42 | 3.72 2 - 4 2 3 4 3 2 € - - 2 4 - - - 2 - - 1 4 - - -
B 262 | 4.97 6 - 6 3 3 8 s [ 10 |12 |15 |19 8 |10 | 16| 15| 25 | 10 8 | 18 8| 20 |10 8| 18
B ms | 5.05 4 - 4 3 3 3 4 s 9 9 5 3 5 8| 12 7 7 s | 12 2 8 H s | 17
. 24 | 3.94 - - 2 2 - 2 4 - 6 - - - 2 - - - 2 - - - [ - - -
. 121 | 5.27 4 2 1 3 1 - 3 3 9 5 3 3 8] 12 7 5 s |12 2 4 s s | 17
WONEN...... . 159 | 4.56 4 6 2 3 9 7 7 10 6 |10 7 9 8 3 18 S 3 6 71 16 S 3 1
INCENTIVE . 1w a7 2 - 4 2 - 7 5 s | 1¢ 6 | 1 5 7 8 3| 18 5 3 6 6| 16 s 3 1
BUTTOR SEWING . 43 | 6,24 - - - 3 2 2 2 [ 2 4 3 4 3 2 2 3 2 t 2 - 1 1 - -
TINE. ... . 17 | 3.53 - - - 3 2 2 - 2 z 2 2 - - 2 - - - - - - - - - -
INCENTIVE . 26 | 4.7 - - - - - - 2 2 - 2 1 4 3 - 2 3 2 1 2 - 1 1 - -
WCMEN....un B 38 | 4.25 - - - 3 2 2 2 2 z 4 3 ] - 2 2 3 2 1 2 - 1 1 - -
TINEeeeo. N 15 | 3.58 - - - 3 2 2 - - 2 2 2 - - 2 - - - - - - - - - -
TINCENTIVE N 23 | 8.72 - - - - - - 2 2 - 2 1 4 - - 2 3 2 1 2 - 1 1 - -

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.!-All shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in dollars} of—
Number | Average | 230
Occupation and sex of hourly | and | 240 {250 | 260 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 |4.20 | 4.40 | 460 [4.80 | 5.00 |5.20 {540 |5.60 |5.80 | 6.00 | 6.40 | 6.80 | 7.20
workers | earnings® | ,nder - - - - - - - = - - - - - - - - - - - - - ey and
2.40 250 (260 |2.80 ) 3.00 |3.20 | 3.40 [ 3.60 }3.80 | 400 | 4.20 [4.40 | 460 | 4.80 [ 5.00 [ 5.20 (540 560 (580 [ 6.00] 6.40 | 6.80 | 7.20 | over
SELECTED PRODUCTION OCCUPATIONS--
CORTINUED
COAT PABRICATION-~CORTINUED
SFWING-MACHINE OP’!RATORSZ-COITIIUBD
BUTTONHOLF MAKING... “ 52 [$5.21 1 - 2 4 - 3 4 4 z - - 1 6 - - - 1 4 - - 4 19 - 6
TIME.... . 27 3.95 1 - 2 4 - - 4 4 1 - - ~ 6 - - - 1 - - - 2 2 ~ -~
INCENTIVE. . 25 6.58 - - - - - 3 - - 1 - - 1 - - - - - 4 - - 2 8 - 6
. 28 6.55 - - - - - - - 2 - - - 1 4 - ~ - 1 2 - - 2 1m ~ 6
- 11 5.05 -~ - - - - - - 2 - -~ - - 4 - - - 1 - - - 2 2 - -
. 17 7.53 - - - - - - - - - - - 1 - - - - ~ 2 - - - 8 - 6
. 24 3.65 1 - 2 L] - 3 4 2 2 - - - 2 - - - - 2 - - 2 - - -
. 16 3.19 1 - 2 4 - ~ 4 2 1 - - - 2 - - - - - - - - - - -
. . . 8 4.56 - - - - - 3 - - 1 - - - - - - - - 2 - - 2 - - -
XCEPT. PIECING

escceraaraaces 73 4.01 10 2 3 s 4 2 2 2 6 6 5 ] 2 - 4 2 - 2 - 2 - L] 3 2
N 22 3.43 2 - - ~ 4 2 2 2 4 3 2 - - - - 1 - - - - - - - -
. 51 4,26 8 2 3 5 - - - - 2 3 3 5 2 - q 1 - 2 - 2 - 4 3 2
. 27 4.89 2 2 2 1 - - ~ - 3 2 - 1 - - 2 2 - - - 2 - 4 3 2
. 23 S5.15 - 2 2 1 - - - - 2 1 - 1 - - 2 1 - - - 2 - L] 3 2
. 46 3.49 8 - 1 4 u 2 2 2 4 4 5 L] 2 - 2 - - 2 - - - - - -
. 28 3.53 8 - 1 L - - - - - 2 3 L) 2 - 2 - - 2 - - - - - -
COLLAR SETTING. . 54 4.97 1 - - 1 - - - 4 - 1 4 11 - - 4 8 3 - 3 8 - - 2 4
H TIEReveeos . 10 3.88 1 - - - - - - 2 - - 4 2 - - - 1 - - - - - - - -
— INCENTIVE, .o LL] 5.22 - - - 1 - - - 2 - 1 - 9 - - 4 7 3 - 3 8 - - 2 4
1.3 PSR, ceee 26 5.49 - - - - - - - 2 - - - 3 - - 3 5 2 - - S - - 2 4
WOMEN. . 28 4.50 1 - - 1 - - - 2 - 1 4 8 | - - 1 3 1 - 3 3 - - - -
TINE. . 9 3.76 1 - - - - - - 2 - - L3 2 - - - - - - - - - - - -
INCENTIVE.. . 19 4.85 - - - 1 - - - - - 1 - 6 - - 1 3 1 - 3 3 - - - -
PACING TACKING. . 19 5.05 - - - - 2 - - - 1 - - - - 3 2 3 - 1 2 1 3 1 - -
WONBN e ocaanconaancsantoncans 14 5.07 - - - - 2 - - - - - - - - 3 1 2 - - 2 - 3 1 - -

PELL BOLY LINING, BOTTOM AND
101 4.75 2 - - 4 - 6 2 4 9 10 10 2 3 7 1 4 3 3 13 3 7 2 - 6
26 6.00 - - - - - - - - - 4 2 - - - - 2 1 - 6 3 2 - - 6
- 75 4.32 2 - - 4 - 6 2 4 9 6 8 2 3 7 1 2 2 3 7 - 5 2 - -
JOIN SHOULDER, CLOTH 45 4.61 - - 2 3 - - 3 £ 4 - 2 1 - 7 - 5 - 3 3 1 2 2 - 2
TIABucaononans 14 3.69 - - 2 2 - - - - 4 - 2 1 - 3 - - - - - - - - - -
31 15.03 - - - 1 - - 3 5 - - - - - 4 - £ - 3 3 1 2 2 - 2
24 4.70 - - - 3 - - 3 4 - - - 1 - 3 - 2 - 2 2 - - 2 - 2
6 3.99 - - - 2 - - - - - - - 1 - 3 - - - - - - - - - -
18 | 4.94 - - - 1 - - 3 4 - - - - - - - 2 - 2 2 - - 2 - 2
21 4.51 - - 2 - - - - 1 4 - 2 - - 4 - 3 - 1 1 1 2 - - -
13 5.15 - - - - - - - 1 - - - - - 4 - 3 - + 1 1 2 - - -
JOIN SIDE SEANS. 16 4.85 2 2 5 2 4 3 2 3 - 4 2 8 1 5 12 L] L] 1 1 2 - 5 2 2
23 3.75 - - L] 2 4 2 - - - - - 2 - 2 4 2 - 1 - - - - - -
53 | 4.75 2 2 1 - - 1 2 3 - [} 2 6 1 3 8 2 4 - 1 2 ~ 5 2 2
20 !5.74 - - - - - - - - - 1 1 2 - - 2 4 - 1 1 - - 4 2 2
- 17 | 5.85 - - - - - - - - - 1 1 2 - - 2 2 - - 1 - - L] 2 2
WCHEN.....v0e 56 | 3.98 2 2 5 2 4 3 2 3 - 3 1 6 1 5 | 10 - 4 - - 2 ~ 1 - -
k3 §.) PR 20 | 3.58 - - 4 2 4 2 - - - - - 2 - 2 L} - - - - - - - - -
36 | 4.23 2 2 1 - - 1 2 K] - 3 1 4 1 3 6 - 4 - - 2 - 1 - -

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.'-All shops—Continued

(Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—
Number | Average | 230
Occupation and sex of hourly | ang | 240 | 250 | 2.60 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80 | 5.00 | 520 {540 | 560 | 5.80 | 6.00 | 6.40 | 6.80 :::
urly, Z z _ _ - = =~ Z Z A _ _ _ _ = A et z = _ Z
workers | carnings “2"38' 2.50 | 260 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 |{3.80 | 4.00 | 420 | 440 {460 | 480 | 500 | 5.20 | 5.40 |5.60 | 5.80 | 6.00 [ 6.40 | 6.80 { 7.20 | over
CONTINUED
COAT PABRICATION--CONTINUED
SEWING-MACBINE OPERATORS--CONTINUED

JOIN UNDERCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETS.:»ueeee. 72 |$4.63 - - 2 [ 4 - - 2 1 4 9 110 3 5 1 2 s 5 - 3 8 2 2 -
TIMP e venenncncarrans . 20 | 3.86 -0 - 2 4 3 - - - - - 3 - 1 1 - 1 E - - - - - - -
INCENTIVE.... . 52 | 4.93 - - - 1 - - 2 t 4 |6 {10 2 4 1 1 - s - 3 8 2 2 -
KEN.ueuneeucnns . 28 | 5.45 - - - - - - - - 2 3 - 1 3 - 1 4 2 - - 8 2 2 -
INCENTIVE.... . 18 | 5.85 -1 - - - - - - - - 2 | - - - 2 - - - 2 - - 8 2 2 | -
ROMEN.4veuonnne . g | a1 - - 2 4 4 - - 2 1 2 6 |10 2 2 1 1 1 3 - 3 - - - -
TIMBuuerncsenuane . 19 | 2.99 -] - 2 1 3 - - - - - - - - - - - 1 - - - - - -
INCPNTIVE.eau.s . 34 | 4,45 - - - - 1 - - 2 1 2 6 [ 10 2 2 1 1 - 3 - 3 - - - -
LINING MAKFR, BODY . 116 | 4.92 1 - 2 1 - 8 6 4 I I I 1 9 6 9 (10 7 3 6 2 |10 7 4 s
TTMRewaecones . 9 | 3.07 1 - - - - 6 - 1 - v ] - - - - - - - - - - - - - -
INCENTIVP . 107 |5.07 - - 2 1 - 2 6 3 ] 9 | - 1 9 6 9 |10 7 3 6 2 |10 7 4 s
MENeceesononans . 46 | 5.23 - - - 1 4 3 - 2 3 - - - 2 - s 3 3 6 - 4 s 2 3
INCFNTIVP . 43 | 5.37 - - - 1 - 2 3 - P 2 - - 2 - 5 3 3 6 - 4 s 2 3
WOMEN.vavannenn . 70 | 4.71 1 - 2 - - It 3 4 3 7 - 1 9 4 9 s 4 - - 2 6 2 2 2
r'S INCENTIVE.c.uuene . 64 | 4,87 - - 2 - - - 3 3 3 7] - 1 9 4 9 5 [ - - 2 6 2 2 2
N PAD COLLAR AND LAPFLS. . 42 | 5.30 1] - - - - 1 - 2 2 4 1 3 1 - 1 3 3 - 2 - s 6 1 3
TIMEaeaveencnenne . 7 | 4,21 - - - - - 1 - - 2 - 1 - - - - 3 - - - - - - - -
. 35 | 5.51 1| - - - - - - 2 - ¢ | - 3 ] - 4 - 3 - 2 - s 6 1 3
. 26 | 5.59 1 - - - - - - 2 2 - - 1 - 2 3 1 - 2 - 3 4 - 3
. 19 | 5.88 1] - - - - - - - 2 - - 1 - 2 - 1 - 2 - 3 y - 3
. 18 | 4.91 - - - - 1 - 2 - 2 1 3 - - 2 - 2 - - - 2 2 1 -
. 16 | 5.08 - - - - - - - 2 - 2 - 3 - - 2 - 2 - - - z 2 1 -
POCKET SETTING AND TACKING . 219 | 5.01 ] - [ 5 3 4 2 2 8 13 |28 |10 3 |19 {10 J13 |18 (12 2 9 |22 |13 s |13
TIMEeeeunnenn . . 36 | 4,03 - - 2 4 1 3 1 - z 4 9 4. | - - - - - - - - 3 3 - -
INCENTIVE . 183 | 5.20 1] - 2 1 2 1 ] 2 € 9 {19 6 3 (19 [10 (13 [18 [12 2 9 |19 |10 5 |13
MENvaesaunen . 116 | 5.20 - - - 3 - 3 1 2 ] 7 |18 5 - 8 4 4 |14 1 2 1113 |10 3 110
TINE..... . 22 | 4,41 - - - 2 - 2 1 - 2 - |7 2 - - - - - - - - 2 3 - -
INCENTIVE . 94 |[5.39 - - - 1 - 1 - 2 z 7 8 3 - 8 4 4 14 7 2 1 {10 7 3 |10
WOMEN.vouus . 13 | 4,79 1 - 4 2 3 1 1 - 4 6 |13 s 3 (1 6 9 4 5 - 8 9 3 2 3
TIMF.e... . 14 | 3.4 - - 2 2 1 1 - - 4 2 2 - - - - - - - - - - - -
INCPNTIVT.,. . 89 | 5.1 1 - 2 - 2 - 1 - 4 2 |1 3 3 (1 6 9 4 5 - 8 9 3 2 3
SEW NARTS, CLOTH, . 55 | 4.66 - - - 1 - {12 2 1 2 1 2 4 6 3 1 2 - 1 7 - 1 - 2 6
IRCFATIVE. . 50 | 4.79 - - 1 8 2 1 3 1 2 4 6 3 - 2 - 1 7 - 1 - 2 6
MEN. v nns o . 12 | 3.84 - - 1 4 2 - - - - 1 2 -~ - - - - 2 - - - - -
INCENTIVR . 8 | 4.26 - - 1 - 2 - - - - 1 2 - - - - - 2 - - - - -
WOMFN. . ous . 43 | .89 - - - - 8 - 1 3 1 2 3 4 3 1 2 - 1 s - 1 - 2 6
STH FNGE TAPF. . 44 | 5.56 - - - - - - - - 2 - 5 - 1 1 5 {11 - 5 - 2 9 - 3
TINF.ueus . 11 | 5.30 - - - - - - - - - - |- 3 - - - - [ - 2 - - 2 - -
INCFNTIVE . 33 | 5.64 - - - - - - - - - 2 | - 2 - ] 1 5 7 - 3 - 2 7 - 3
MENaoonoenonns . 37 | 5.64 - - - - - - - - - 2 - 5 - ] - 2 8 - s - 2 ] - 3
TIME..... . 11 | 5.30 - - - - - - - - - - - 3 - - - - 4 - 2 - - 2 - -
INCENTIV® . 26 | 5.79 - - - - - - - - - 2 - 2 - 1 - 2 q - 3 - 2 7 - 3
WCMENuaaans . 7 |5.12 - - - - - - - - - - - - - - 1 3 3 - - - - - -

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.!-All shops—Continued

{Number and average straight-time hourly earnings® of workers in setected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings (in dollars) of—

2.30

Occupation and sex NPT e md |240 [250 | 260| 280 | 300 320 | 340 | 360 | 380 | 400420 | 440 |460 480 | 500 | 520 | 540 | 560 | 550 (600 | 640 | 680 |70
urly, A Bl St Hntitat It sl INotinll ool Inotil vttt Rl Al sl Il Tl Rl il Il Il Rl gl Bt
workers | earnings’ e | 250 | 260 | 2.80 | 3.00 | 3.20 |340 | 360 | 380 { 4.00 | 4.20 a.40 | 460 |4.80 |5.00 | 5.20 | 5.40 | 5.60 |6.80 | 6.00 [6.40 | 680 | 7.20 | over
0 -
CONTINUFD
COAT PABRICATION--CONTINUED
SERING-MACRINE OPERATORSS-CONTINUED
SEN TN SLEEVEeeesecsonnesnensnnne 93 |$5.25 3 e [=-te | 2{2 {2 {3]a!l3|9t2l2]s5|e|2{ale!l7|2]7]l2!5s5la
. 13 [ 3.82 = - = 1-1-t-j2z|2]l21<Je =Tt |1)] <tV |=1=4f-=1=7=1x=
. 80 |s.48 3 (- |-Vla}2i2 - |v ]z ]3|3tz}2ls|s|2{sise|7]2]7]2{s]3
. 58 | 5.55 - - 2 2902 j- |1 i2]>1le |=}=>1]s |3]=1{3|2|7]|]2{6|2]|5]S8s
. 7 |u.cn B [ A -z |- e bt -0l -t t-1]2-
. 51 | 5.76 s b d-fz2l2l2 -1 j-f-J2-{-15{2|<-1{3]2|7(2]6jfj2]s]s
WOMER.eueenannnnns 35 | 4.75 3 -2 =l=-d2 |24z 3|3 l2t2]>t3]2}%v)2|-1=)11;2]2]s
INCENTIVE....... 29 |ul99 3 f-dl-f2i-q4-4-1=d2l3fjal2]l2i-13)2}1}2|-|-}+1|-171-1]Ss
SLEEVE MAKING, CLOTH. 90 | u.s1 s - 1213 -18 j1e |36 e 215|212 |6)]8is|=-=|-]-121a{-1cs
TIRE... veen 8 |3.41 EINE I T RO U B 2N FC O B - T AT (PO R R A A S I P I e N
THCENTIVE - 82 | .62 - |- 13/-16 {10 |3 |6 [a& |1 w2126 !8lc|-|-]-!2]a]-1s
: 18 |u.75 -y -0l-t2 43 72 0-1-]-4+{=1=J1}s]{=|-1-1=-12)-1]-12
72 | 4.85 - - 12 |3 6 (7 |1 {6 6 (2 {a|2j12 53 ][] -]-!-1=]al]-1]%u
8 |3.41 S T T T N T AP T S 2 I T A T S A IR I S U I [ I IR B
A 64 | 4.58 - -l ts - tw gy le et s 22 s als - |- -f-]8s{-1|s
&S 62 |u.04 g8 - 1|1} -1e {3 |3 |3 |5k =5 |4 |2]-([3]-{aa]-1]2]-1-]:2
23 |3.m s - J-f-f-16 =11 4ji2 ]2 |-{=1-1]17{-{=(-1-1-1=1-1-1-+=
39 |ulg1 3 b= fr vl -3 2yttt -ts e |13 -|ai-|2]|-1-12
13 ju7s EI IR T S S T A A=A A T T I AP R G I I (G I B N N P B
11 5012 L T U T AR ISR SN IS N N T S I TN A I B D O R P T I - R R S
49 |3.85 7 - d-41 | -0s |33z |3 |efl-js|al2a]-]3|-|2|-]=]-¢{-1-
21 | 3047 o -t - ~ds5 |- J1v 242 e -4 -1y -1=1t-1=1-1-1-1-1-
INCENTIVE 28 |6.10 3 |- j-jr -t daj2 b4y |z|-{s|a|ai-tal-A2]|-11-1]=-]1-=-1-
SHAPERS e eaevs 63 |5.22 Sl 1-1- |2 {1 (s (- |3 |-1{3 ]« [a{3|s!3|=|9efs|3]9]j-
INCENTIVE.. 57 |s.30 - ~f-7-4t3 2 {1+ (s |-z |-13]2|2]2{s|3|-{9e})s5|3]se]-
HENeeeennesnns 51 [ s.26 - - 1-f-1{~13|-|-7=({-|3!-13{a |{a}3talz|-!s|s|31]ae]-
INCRRTIVE... 46 |5.31 = - -1 -1-13|-]-1s]-l3})-]3|20l272|3)3]|-1s{s|1]|se]-
TAILORS, ALL AROURD 45 14,77 - -ttt 1-12124}1 |3 |a]e |a [10}3|[af2]-1[2/[2]|-{-]-
37 |u.65 - -ttt l-t21z 0|3 fa s |23 |a{2{-1>]=]-1{-]1-
THREAD TRIMMERS AND BASTING
PULLERSeuuseeacnssonsneennansnanes | 193 [3.26 |31 |2 |8 |28 {15 [22 |16 {7 116 {12 |10 |10 |5 |8 2| -]+ 2]-~1-41-1{-1]-1-
TINE... 60 [3.23 |11 |- |~ w {3 {11 |8 |2 e |- |- fala |2 )3} ]-)-Fj~1)-1]-1-
TNCENTIV 129 [3.28 20 |2 [8 |18 {12 {11 |6 {5 [7 |12 |10 |6 | 1 |6 {2 -} |2]-|-1}1-1-1-1-
WCHEN. ... 175 [3.22 {31 (2 |8 [26 [12 {20 {16 |5 |2 f12 |10 |7 )3 |6 |2 | -1 {2 ~-{-|~]-4~/]-
TINE... 47 3008 |11 |- 1 - 18 |- |9 |8 | |7 1= |~t2]2|-{1-{-{={~-1-41-1-1%-1-
INCERTIVE 128 13.27 |20 |2 |8 f# {122 {11 |6 |5 |7 12 o [5[1 |6 [2{-]1]2]|-]-}|-|-1-1-
UNDERPRESSERSY. . 206 | 4,75 7 1= s |87 (11 |5 |13 |3 |8 |15 |20 {16 [ 7 |25 {12 {1 | &8 |15 | 8 | & |10 |10 |12
TINF........ 30 [3.78 v - |-1-1-12 {3 |e |=1|-16 ja|~-|21v]2|-]-]1=)-1-1-]-1-+=
INCENTIVEaeusnnsannsasnannes | 216 | 0089 3 (- |a {8 |7 {9 {217 13 |8 |9 |16 [t6 |5 |26 [10 {18 | & {15 | &8 | & [10 |10 |12

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.1-All shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in doliars) of—

Number | Average | 230
Occupation and sex of hourly | ama | 240 | 250 260 | 280 | 3.00 | 3.20 |3.40 360 | 3.80 | 4.00{4.20 | 4.40 | 460 | 4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 7.:3
worl nings? - - - - - - - - - - - - - - - - - - - - - - al
ers | earnings “2":8’ 250 | 2.60 | 2.80 | 3.00 | 3.20 | 3.40 |3.60 |3.80 | 4.00 | 420 {4.40 | 460 | 4.80 | 5.00 | 5.20 | 5.40 | 65.60 | 6.80 | 6.00 | 6.40 | 6.80 | 7.20 | over
SELFCTYD PRCDUCTION OCCUPATIONS--
CONTINUED
TEOUSER FABRICATION
INSPECTORS, FINALuccnoocsconaonsoen 21 |$4.62 1 - - - - 3 - 1 - 6 3 - - - - 1 - 2 - - 2 - - 2
INCPNTIVY. 19 | 4.70 1 - - - 3 - 1 - 4 2 - - - - 1 - 2 - - 2 - - |82
WONENeu.asoo . 16 | u4.83 - - - - - 1 - 1 - 6 3 - - - - 1 - - - - 2 - - 2
INCFNTIVE,.. . 14 | 4,98 - - - - - 1 - 1 - 4 3 - - - - 1 - - - - 2 - - 2
PRESSERS, PINISAY?...... . 36 | 5.46 - - - 1 - - - - 2 - 4 2 2 3 4 4 - - - 2 - 1 7 |54
SPRING~MACHIRE OPPRATORS!Z... 592 | 4.50 32 5 | 18| 13 6 20 [ 33 [27 |23 [32 47 {32 {30 |33 28| 33 |27 |31 25 30][22]21]16 8
TIME.uueoonnnonan . 140 | 3.65 19 - 8 4 ] [ 3 € 7 )18 S 7 6 5 3 3 3 3 1 - 3 - -
INCENTIVE. 452 | 4.76 13 5 1 5 2 112 |27 [21 |15 25 {29 127 |23 |27 ) 23| 30 [ 24 (28| 22( 29|22 18 |16 8
MEN.ueeeeonn 174 | 4,73 8 - 4 - 1 6 u - |1z 3 |12 8 8 [ 17 ] 11 15 [ 10 9 8] 13 s | 7 6 1
INCENTIVP. 121 | 8.86 5 - 1 - 1 u 4 - 6 9 [ 8 2 | 1 8 | 12 7 6 s | 12 S 4 6 1
WCNEN.... 418 | .40 24 5 {148 | 13 5 {14 | 29 {27 | 11 {23 {35 |28 |22 |16 )17 | 8 | 17 [ 22 [ 17| 17| 17 | 14 {10 7
TIME... 87 | 3.16 16 - | 1 8 u 6 6 6 2 7 {10 5 1 - 2 - - - - - - - - -
IRCENTIVE, 331 | 4,73 8 5 - 5 1 8 [ 23 | 21 o {16 {25 |19 |21 [16 | 15 | 18 [ 17 | 22 | 177 ] 17 | 17 | 18 { 10 7
ATTACH PLY.... 27 | 4.79 1 - - 1 - 1 - 3 1 1 2 2 - 1 - 3 2 - 2 3 1 - 3 -
MEN.coeonaas . 6 | u.62 1 - - - - 1 - - - 1 - - - 1 - - - - - - - - 2 -
> WOMEN...enne . 21 | 4.83 - - - 1 - - - 3 1 - 2 2 - - - 3 2 - 2 3 1 - 1 -
> ATTACH WAISTBAWD. . 15 | 5.n2 - - - - - - - - Z - - - 3 1 [ - - 1 2 - - 2 - -
WOMEN...... . 11 | 5.31 - - - - - - - - - - - 3 - 3 - - 1 2 - - 2 - -
ATTACH ZIPPERS. . 15 | 5.50 - - - 2 - - - - 1 - - - 3 - - - - 2 - 1 2 4 -
INCENTIVE. . 10 | 6.28 - - - - - - - - - 1 - - - - - - - - 2 - 1 2 ] -
. 7 | 5.52 - - - - - - - - - - - - - 3 - - - - 2 - - 2 - -
8 | 5.50 - - - - 2 - - - - 1 - - - - - - - - - - 1 - [] -
6 | 6,37 - - - - - ~ - - 1 - - - - - - - - - 1 - 3 -
BARTACKING.. 17 | 4.55 - 3 - 3 - - - - z - - - 1 - - - - 2 - - [] - 2 -
WOMER... 16 | .55 - 3 - 3 - - - - 2 - - - - - - - - 2 - - 4 - 2 -
JOIN SEAMS.. 66 | 4.58 5 - - - - 3 3 1 3 5 8 ) 4 5 - 5 4 5 2 5 - - - 4
TINE.. 17 | 3.89 3 - - - - 3 1 - 3 - - - 3 - - - - 3 - 1 - - -
IRCENTIVE. 49 | 4.82 2 - - - - - 2 1 - 5 8 ) 1 s - 5 4 2 2 4 - - - 4
MEN.eweue 27 | 8.61 1 - - - - 2 - - 3 - 2 1 3 4 - 1 4 3 - 3 - - - -
TIME... 12 | 4.4 - - - - - 2 - - 3 - - - 3 - - - - 3 - 1 - - - -
TIRCENTIVE. 15 | 4,78 1 - - - - ~ - - - - 2 1 - 4 - 1 Yy - - 2 - - - -
WOMEN......o 39 | 4.55 [ - - 1 3 1 - s 6 3 1 1 - [ - 2 2 2 - - - 4
INCENTIVE. 34 | 4.83 1] - - - - - 2 1 - 5 6 3 1 1 - 4 - 2 2 2 - - - [
MAKE POCKETS... 15 | 4,76 41 3 1 2 5 2 4 9 [ 8 6 | 12 6 7 4 6 8 6 8 4 4 1
INCENTIVE. 92 | 4.86 11 - - 1 2 5 2 4 g 1 6 3 9 6 7 ] 6 5 6 8 1 4 1
MEW.uneonnas 46 | 5.21 - - - - 1 1 1 - 1 5 1 2 3 6 - [ - - 4 5 3 4 4 1
TNCENTIVE 34 [ 5.16 - - - - 1 1 1 - 1 s 1 2 - 3 - Y4 - - 1 H 2 1 ] 1
WOMEN....... €9 | 4,45 4 1 3 - - 1 4 2 3 4 3 6 3 6 6 3 4 6 4 1 s - - -
TINE..... 11 | 3.23 3 - 3 - - - - - - - 3 2 - - - - - - - - - - - -
INCENTIVP, 58 | 4.68 1 1 - - - 1 4 2 3 4 - 4 3 6 6 3 4 6 4 1 5 - - -
PIECING FLYS... 18 | 5.04 - - - - - - - - - 1 4 1 - 1 - 1 1 6 - 3 - - - -
INCENTTVF. . 15 | 5.22 - - - - - - - - ~ 1 1 1 - 1 - 1 1 6 - 3 - - - -
HENeuveoooonn 10 | 5.05 - - - - - - - - - - 3 1 - - - - - 4 - 2 - - - -
INCENTIVF, teseans 7 | 5.45 - - - - - - - - - - - 1 - - - - - 4 - 2 - - - -
WOMEBN. cvuveennmonssonnsnsennne 8 | 5.03 - - - - - - - - - 1 1 - - 1 - 1 1 2 - 1 - - - -

See footnotes at end of table.
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Table 16. Occupational earnings: New York, N.Y.-N.J.1-All shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

] Number of workers receiving straight-time_hourly earnings (in dollars) of—
Number | Average | 230
Occupation and sex of hourly | ang | 240 | 250 | 260 [2.80 | 3.00 {3.20 | 3.40 | 3.60 |3.80 (4.0 [4.20 |4.40 |4.60 | 4.80 | 5.00 | 5.20 | 5.40 | 5.60 |5.80 [6.00 } 6.40 | 6.80 7.:;)
i 2 — - - - - —_ - - - — - - - - - — - - - - - - al
workers | earmings er | 250 { 260 | 280 {300 320 |3.40 | 360 | 3.80 [4.00 |4.20 [4.40 460 |4.80 | 5.00 | 520 | 5.40 | 560 | 5.80 [6.00 [6.40 | 680 | 7.20 | over
UCTION S=-=
CONTINUED
TROUSEF PABRTCATION~-~CONTINUED
SEWING-MACHIRE OPERA TORSF’CONTIRUED
SERGING.ecansvesncvcnvannen 32 |s4.02 - - 2 - - 3 4 S 3 2 2 2 - - 3 1 3 - - 2 -
INCENTIVE. 25 4.25 - - - - 1 4 s - 2 2 2 ~ - 3 1 3 - - - 2 - - -
MENceenvonn 8 4,58 - - - - ~ - - - 3 1 1 - - - 1 - - - - - 2 - - -
WCMEN.... « 24 3.83 - - 2 - - 3 4. s - 1 1 2 - - 2 1 3 - - - - - - -
INCENTIVF.caanrann 20 4. 04 - - - - ~ 1 4 5 i 1 1 2 - - 2 1 3 - - - - - - -
SEW CN WAISTBARD LINWING. 38 4.71 - - 3 - - - 3 1 - 5 2 2 1 1 2 3 3 3 2 3 4 - - -
INCFRTIVE. 29 4.95 ~ - - - - 3 1 - 2 2 2 1 1 2 3 - 3 2 3 4 - - -
MEWN.cncvenes 15 4.57 - - 3 - - - - - - - - 2 1 - 2 1 3 1 2 - - - - -
INCENTIVE. 9 4.99 - - - - - - - - - - - 2 1 - 2 1 - 1 2 - - - - -
WCHEFR..oooon 23 4.80 - - - - - - 3 1 - S 2 - - 1 - 2 - 2 - 3 4 - - -
IRCENTIVE. 20 4.93 - - - - - - 3 1 - 2 2 - - 1 - 2 - 2 - 3 4 - - -
STITCH EOCKFPTS. 38 4.902 9 - - - 1 2 2 1 - 2 5 1 2 4 - - - 3 2 2 - 2 - -
TIPFeasese 9 2.46 7 - - - - 2 - - - - - - - - - - - - - - - - - -
INCENTIVE.. 29 4.51 2 - - - 1 - 2 1 - 2 5 1 2 4 - - - 3 2 2 - 2 - -
HFN...wo 7 2.74 S - - - - -~ - - - 2 - - - - - - - - - - - - - -
WOMEN.... 31 4.31 4 - - - 1 2 2 1 - - 5 1 2 4 - - - 3 2 2 - 2 - -
INC¥NRTIVE.. 25 4.74 - - - - 1 - 2 1 - - S 1 2 L] - - - 3 2 2 - 2 - -
THREAD TRIMMERS AND BASTING
PULLERSS ceevecensaconacnnansannans 25 | 3.31 - 3 3 5 - - 2 3 1 3 2 - 2 1 - - - - - - - - -
TIBP.. 7 2.93 - - 3 1 - ~ - 3 - - - - - - - - - - - - - -
TBCENTIVE. 18 3.46 - 3 - L3 - -~ 2 - 1 3 2 - - 2 1 - - - - - - - - -
UNDERPRESSERSeeues 55 8.78 3 - - - - - 3 1 3 - 10 1 - 10 4 5 - 4 - 1 4 L] 1 1
7 3.19 3 - - - - - - 1 1 - 2 - - - - - - - - - - - - -
48 5.01 - - - - - - 3 - 2 - 8 1 - 10 4 S - 4 - 1 4 4 1 1
52 8.79 3 - - - - 3 1 3 - 9 1 - 8 4 S - 4 - 1 L} L] 1 1
7 3.19 3 - - - - - - 1 1 - 2 - - - - - - - - - - - - -
45 5.04 - - - - 3 - z 7 1 - 8 L) 5 - L] ~ 1 L] 4 1 1
MISCELLANEODS'S
ADJUSTERS (REPAIRERS). 21 4.05 2 - - - - 3 2 2 - - S - 2 - - - 2 - 1 2 - - - -
17 3.84 2 - - - - 3 2 2 - - 3 - 2 - - - 2 - 1 - - - - -
16 4,41 - - - - - 2 2 - - - 5 - 2 - - - 2 - 1 2 - - - -
12 8.21 - - - - - 2 2 - - - 3 - 2 - - - 2 - 1 - - - - -
a4 3.38 6 - 1 3 - 5 2 4 15 4 2 - - 2 - - - - - - - - - -
38 4.06 - - 2 - 4 - ~ 2 z El - - 20 - - - - - - - 1 - - -
39 4.16 - - - 2 4 1 - 2 2 4 - - 6 18 - - - - - - - - - -
BER..cccacnnranconn 33 4.30 - - - 2 2 1 ~ - z 2 - - 6 18 - - - - - - - - - -
STOCK CLERKS, PIECE GOODS. 31 4.95 - - - - - - 3 - - - - 6 - - [ 12 4 - - - - - -
VORK DISTRIBUTORS.ccceccen 73 3.30 1" - 10 9 2 3 8 1M 8 3 - - 2 - - - 2 2 - - - - - 2
. 69 3.18 11 - 10 9 2 3 6 1 e 3 - - 2 - - - 2 2 - - - - - -
. sS4 3.23 9 - [ 9 - 3 5 9 6 3 - - 2 - - - - - - - - - 2
. 50 3.06 9 - 6 9 - 3 3 9 € 3 - - 2 - - - - - - - - - - -
WOMEN..vceevcnnnnnnosenccencne 19 3.48 2 - 4 - - 3 2 2 - - - - - - - 2 2 - - - -
! The New York Standard Metropolitan Statistical Area consists of Bronx, Kings, New York, Putnam, Queens, Rich- 7 Workers were distributed as follows: 1 at $7.20 to $7.60; 4 at $8 to $8.40; 4 at $9.20 to $9.60; and 2 at $9.60 and
mond, Rockland, and Westchester Counties, N.Y., and Bergen County, N.J. over.

* Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, pased ona
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thug,
comparisons made with previous studies may not reflect expected wage movements because of change in the sample composi-
tion, and shifts in employment among establishments with different pay levels. Such shifts, for example, could qecrease an
occupational average, even though most establishments increased wages between periods being compared. Approximately 63
percent of the production workers covered by the survey are incentive rated.

3 AW or virtually all workers are men.

4 Workers were distributed as follows: 5 at $7.20 to $7.60; 1 at $7.60 to $8; 5 at $8 to $8.40; 2 at $8.40 to $8.80; 1 at
$8.80 1o $9.20; 9 at $9.20 to $9.60; and 14 at $9.60 and over.

S Workers were distributed as follows: 2 at $7.20 to $7.60; 2 at $8 to $8.40; and 8 at $9.60 and over.

6 Workers were distributed as follows: 8 at $7.20 to $7.60; 5 at $7.60 to $8; 51 at $8 to $8.40; 10 at $8.40 to $8.80;
10 at $8.80 to $9.20; and 9 at $9.60 and over.

Federal Reserve Bank of St. Louis

& All or virtually all workers are women.
All or virtually all workers are incentive-rated.

10 Workers were distributed as follows: 4 at $7.20 to $7.60; 2 at $7.60 to $8; 2 at $8 to $8.40; 5 at $8.40 to $8.80; 4 at
$9.20 to $9.60; and 1 at $9.60 and over.

' Workers were at $7.20 to $7.60.

2 yncludes data for workers in classification(s) in addition to those shown separately.

'? Workers were distributed as follows: 37 at $7.20 to $7.60; 12 at $7.60 to $8; 10 at $8 to $8.40; 10 at $8.40 to $8.80;
4 at $8.80 to $9.20; 8 at $9.20 to $9.60; and 6 at $9.60 and over.

14 Workers were at $8.40 to $8.80.

' Workers were distributed as follows: 2 at $7.20 to $7.60 and 2 at $7.60 to $8.

16 Where separate information is not shown by sex or method of wage payments, all or virtually all workers are men and
time-rated.



Table 17. Occupational earnings: New York, N.Y.-N.J.'—Regular and cutting shops

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in dollars) of—
Occupation and sex “”{,“,"” ‘:,fu'fﬁ,e zafg 2.40 | 250 |2.60 |2.80 | 3.00 | 3.20 | 3.40 | 360 | 3.80 | 4.00 | 4.20 | 4.40 | 460 | 4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 7.nz:
nad? ~ - _ _ _ - - - _ R - - Z - _ —_ | = - _ — ~ |a
workers | earnings "2"23' 250 [ 260 {280 |3.00 {3.20 | 3.40 | 360 | 3.80 | 4.00 | 420 | 4.40 | 460 | 4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 | 7.20 | over
ALL PRODUCTION WORKERS3......c.eu... | 3,932 |$4.72 | 163 | 47| 71 [139 [123 | 135 | 156 | 165 | 255 { 216 | 179 | 173 [ 287 | 255 [ 168 [ 124 | 168 [ 113 | 191 | 137 | 178 | 168 | 92 |259
R . 12,072 5.30 30 3| 28| 39 31| 39} u6| e1|19C) 89} 62| 79| 184 | tus | 85| 63! 98| 63 /156 | 97115 | 132 | 76 pPau1
WOMBN.vveoveonranasrencnancos | 1,860 | 85.08 | 933 | 18 | 43 [100 | 92 | 96 {110 {104 {145 {127 {116 | 94 [ 103 | 111 | 83| 61| 70| 50| 35| 40| 63| 36| 16 [ 18
SELECTED PRODUCTION OCCURATIOAS
CUTTING?

CUTTERS, CLOTH.useoeosonscssonnonas 89 | 7.83 -1 - - - - - - - - - - - - - - - - - 6| 27 3| 18 1 [ 530
TINE..u.. 52| 6.11 - - - - - - - - - - - - - - - - - - 6| 27 3 1 1
INCENTIVE. . 37]10.26 - - - - - - - - - - - - - - - - - - - - - [ -] 33

CUTTERS, LINING. . 34 | 7.08 - - - - - - - - 2 2 - - - - 7 - - - 3 - 1 3 4 | 812
TIME.«uon . 12 5.42 - - - - - - - - - - - - - - 7 - - - 1 - 1 3 - -
INCENTIVE.oeeneoosann 22| 7.98 - - - - - - - - 2 2 - - - - - - 2 - - - 4| 12

CUTTERS AND WARKERS, CLOTH... 256 | 6.95 - - - - - - - - - - - - - - - - 2 - 78] 16] 35| 24| 14| 793
TIME.... v 123 | 5.99 - - - - - - - - - - - - - - - - 2 -| s7 8! 31| 21 4 -
INCENTIVE.... 133 7.84 - - - - - - - - - - - - -1 6 1 3| 10| 93

UARKERS.eunaonnanons 19 | 7.96 - - - - - - - - - - - - - - - - - 1 - 3 1 3|81
INCENTIVE.ueuauennnnsnnoonnes 151 8.36 - - - - - - - - - - - - - - - - - 1 - 1 - 2 N

COAT FABRICATION
A BASTERS, BANDZeceieavenennnn 100 | 5.41 - - - - - - - 2 2 4| 10 4 5 6 5 2 6| 10! 14 6 6 14 2 4
> WOMEN...eucouennnans 17| 4.20 - - - - - - 2 H - 6 - 3 4 - - - - - - - - -

BOTTON SEWERS, HAND..... 19 | u.46 - - - - - 2 - 2 2 4 2 3 - - - - - 2 - - - - | 102
TIME..eeeasonnnosanen 1] 3,91 - - - - - - - 2 2 4 - 3 - - - - - - - - - - - -

WOMEN. .. ceeenuanas . 11| 3.91 - - - - - - - 2 z [ - 3 - - - - - - - - - - - -

BOTTONBOLE MAKPRS, HANDY.... 52| 4.39 - - - 3 - 2 2 2 7 5 2 s 2 8 2 - 2 - 5| 2 4 - - -
INCENTIVE.ueuaon . 46 | 4,86 - - - 3 - 2 - 2 7 4 - 4 2 8 2 - 2 - 4 2 4 - - -

FINISHERS, HAWDE,.. . 170 | 4,14 2 - 1 2 | 1| 12 13 s| 1| 17 11| 27| 13 9 5 5 4 5 3 - 1 - -

PITTERSseeeveecvnns 25 5.80 - - - - 2 - - 2 - - 2 - - - - 2 2 2 4 - 1 3 1] 124
INCENTIVE 14 6.89 - - - - - - - - - - - - - - - - 2 2 2 - - 3 1 4

21| 6.24 - - - - - - 2 - - - - - - 2 2 2 4 - 1 3 1 4

7| 4.95 - - - - - - - 2 - - - - - - - 2 - - 2 - 1 - - -

14| 6.89 - - - - - - - - - - - - - - - - 2 2 2 - - 3 1 4

35| 3.97 1 - 1 - 2 ~ 5 2 5 2 2 - 3 - 2 - 2 - - 1 - - -

TINE..aa. 23 4.21 - - - - - - 4 s 5 2 1 - 1 - 2 - 2 - - t - - -
MEN..oo.. 18| w.21 - - - - 1 - Y 2 2 2 1 - 2 - 2 - 2 - - - - - -
TINE. 15| u.24 - - - - - - 4 2 2 2 - - 1 - 2 - 2 - - - - - -
WOMEN..euwoesaons 171 3.72 1] - 1 1 - 1 - 1 € 3 - ] - 1 - - - - - 1 - - -

PAIRERS AND TURNERS. 12| 3.95 - - 2 - 1 1 1 1 1 - -~ 3 1 - 1 - - - - - - -
INCENTIVE.... 10 .22 -1 - - - - 1 - 1 1 1 1 - - 3 1 - 1 - - - - - - -

WOMEN.u.vavones 11| 3.8 -1 - - 2 ] - 1 1 1l 1 - - 3 1 - - - - - - - - -
INCENTIVE.. ... 9| a.10 -l - - - - 1 - 1 1 1 1 - - 3 1 - - - - - - - - -

PRESSERS, FINISH, HANDY 109 | 4.91 4 - - 2 - 2 2 4l 12 3 [ 4 4 4 2 6| 20 6 2 4! 16 4 4 -

PRESSERS, PINISH, MACHIN 99 | 4.83 - - 2 6 2 - 4 8l 10 4 7 5 5 6 2 - 2 -1 10 - 1 2 8

SEWING-MACHINE OPERATORS!3 914 | u4.58 25 3| 28| 32| 31| 31| so| wo{ 77| 66| 40| 41| w2| 56| w4 36| 38| 26| 25| 32| S0| 4O | 17| 44
TIUEeeeeannaanees 212 | 3.59 11 -1 19| 18] 15| 1| 21| 11| 36| 19] 10| 1 s 3 1 1 2 1 3 1 1 4 - -
INCENTIVE 702 | 4.88 1 3 9| 14| 16) 20| 29| 29| 43| 7| 20| 30( 37| 53| 33| 35! 36 25| 224 31| 49| 36| 17 | us

MEN... 283 | 5.16 3 1 3 5 6 o 11| 13 21 20| 11| 1" 9| 13| 11| 11| 10 7| 12| 19] 1| 25| 11132
TINE.. 27 | 4.u3 - - 2 2 - - - 2 ] 1 - - - 2 1 1 - 1 2 - 1 4 - -
INCENTIVE 256 | 5.23 3 1 1 3 6 gl 11| 1| 13 23] 11| 1 9| 11| 10| 10 10 6| 10| 19 of 21| 11| 32

WCHER..4uuo 631 | 4.32 22 2| 25| 27| 25 27| 39| 27| se| 42| 29| 30| 33| 3| 33| 25| 28| 19| 13| 13| 60| 15 6| 12
TINE.a.. 185 | 3,47 1 ~1 17| 16| 15[ 11| 21 9| 26| 18| 10{ 11 5 1{ 10 - 2 - 1 1 - - - -
INCENTIVE 446 | 4,67 1 2 8| 11| 10| 16| 18| 18| 30| 24| 19| 19| 28( ws2( 23 sl 26{ 19{ 120 12| so| 15 6| 12

See footnotes at end of table.
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Table 17. Occupational earnings: New York, N.Y.-N.J.'—Regular and cutting sh!ps—Continued

(Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in dollars} of—

Number | Awerage | 230
Occupation and sex of hourly and 2.40 | 250 | 2.60 | 2.80 | 3.00 | 3.20 | 3.40 {3.60 | 3.80 |{ 4.00 {4.20 | 440 | 4.60 | 480 | 5.00| 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 | 7.20
workers | earnings® { | nder - - - - - - - - - - - - - - - - - - -~ - - - and
240 | 250 260 | 2.80 [ 3.00 | 3.20 | 3.40 | 3.60 {3.80 | 4.00 | 4.20 | 4.40 | 460 | 4.80 } 5.00 | 5.20 | 5.40 | 6.60 | 5.80 | 6.00 | 6.40 | 6.80 | 7.20 | over
SELECTED PRODUCTION OCCUPATIONS~-
CORTINUED
COAT PABRICATION--CONTINUED
SEWING~MACHINE OPERATORS--CONTINUED
. 125 |$4.51 4 - 8 4 5 3 7 9 € 12 2 6 5 5 2 8 3 5 4 3 9 5 3 5
. 103 4,73 2 - 4 2 3 3 5 7 [ 12 2 4 3 5 2 8 3 5 4 2 8 S 3 5
. 50 | 4.68 2 - 2 2 3 1 - 3 S 8 - 3 1 2 2 - - 2 3 2 1 2 1 5
. 7 3.43 - - 2 2 - - - - 2 - - - - - - - - - - - 1 - - -
. 43 | 8,89 2 - - - 3 1 - 3 2 8 - 3 1 2 2 - - 2 3 2 ~ 2 1 5
. 75 | 4.40 2 - 6 2 2 2 7 6 3 4 2 3 L} 3 - 8 3 3 1 1 8 3 2 -
. 60 | 4.62 - - 4 2 - 2 5 4 2 4 2 1 2 3 - 8 3 3 1 - 8 3 2 -
BUTTON SEWING..oc.s.. B 14 | 4,52 - - - - 2 - - 2 2 - - 1 - - 2 - 2 1 - - 1 1 - -
BUTTONBOLE MAKING.... - 18 4,21 - - 2 2 - 1 2 2 z - - 1 - - - - - 2 - - 2 2 - -
. 1" 3.72 - - 2 2 - - 2 2 1 - - - - - - - - - - - - 2 - -
. 7 | 4.97 - - - - - 1 - - 1 - - 1 - - - - - 2 - - 2 - - -
.o 13 | 3.95 - - 2 2 - 1 2 - z - - - - - - - - 2 - - 2 - - -
TINPucaccncnasenncnncssnccns 7| 2.99 - - 2 2 - - 2 - 1 - - - ~ - - - - - - - - - - -
COLLAR PRFPARING, EXCEPT PIECING
] OR PADDING... “vessveansanenes 44 3.99% 5 - 1 S 4 2 2 2 4 S - - 2 - 2 1 - 2 2 - 2 1 2
~ INCENTIVE . 28 | 4.35 5 - 1 S - - - - - 3 - - 2 - 2 1 - 2 - 2 - 2 1 2
WOBENeeaao o .o 32 3.32 S - 1 4 4 2 2 2 4 4 - - 2 - - - - 2 - - - - - -
COLLAR SETTING .o 20 5.66 1 - - - - - - - - 1 - 2 -~ - 1 2 1 - 1 5 - - 2 4
INCENTIVE .e 17 | 6.02 - - - - - - - - - 1 - - ~ - 1 2 1 - 1 5 - - 2 4
WONEN...... . 7 4.35 1 - - - - - - ~ 1 - 2 - 1 - 1 - 1 - - - - -
PACING TACKING.vccecvann 10 4.78 - - - - 2 - - - 1 - - - 2 1 - 1 - 1 2 - - -
PELL PODY LINING, BOTTON AND
SIDBecaccccrcesvnocnncncsancsnnnns KAl 4.68 - - - 6 2 4 7 5 5 2 3 5 1 2 3 - 8 3 7 - - L]
JOIN SRHCULDER, CLOTH. - 23 4.53 - - 2 - - - 3 2 4 - - - - 3 - 3 - 1 1 1 - 2 - 1
INCENTIVE 15 | 5.00 - - - ~ - 3 2 - - - - - 1 - 3 - 1 1 1 - 2 - 1
HENeceaaons 10 4,74 - - - - - - 3 2 - - - - - 2 - - - - - - - 2 - 1
INCENTIVE 8 4.75 - - - - - - 3 2 - - - - - - - - - - - - - 2 - 1
WOMEN.ceooo 13 | 4.36 - - 2 - - - - - 4 - - - - 1 - 3 - 1 1 1 - - - -
INCENTIVE.. 7 5.29 - - - - - - - - - - - - - 1 - 3 - 1 1 1 - - - -
JOIN SILE SEAMS. 40 4,33 - - S 2 4 3 - - - 4 1 S 1 3 4 - - 1 - - - 5 - 2
INCENTIVE.. .o 21 5.06 ~ - 1 - - 1 - - 4 1 3 1 3 - - - - - - - 5 - 2
.31 R . 10 | 6.08 - - - - - - - - - 1 - 2 - - - - - 1 - . - ] - 2
WOMBN....ccvenoes 30 3.74 - - 5 2 4 3 - - - 3 1 3 1 3 4 - - - - - - 1 - -
JOIN UBDERCOLLAR, JOIN SLEEVE
LIRING, OR PIECE POCKETS.vcevees 20 4.76 - - - - 2 1 - 1 3 2 2 1 1 - - 3 - 2 - -
IBCERTIVE..cvscerencanennnee 19 4.73 - - - he 2 1 - 1 3 2 2 1 1 - - - 3 - 2 - -
WOMEN:
INCENTIVE..ccacannacsconnann 15 | 8.46 - - - - 1 - - 2 1 - 1 3 2 - 1 1 - - - 3 - - - -
LINING BAKER, BODY.. 35 S. 34 1 - - - - 2 - - 2 S - 1 - 2 - 2 4 - 1 2 6 3 2 2
INCENTIVEacaconn .. 33 5.48 - - - - - 2 - - z 4 - 1 - 2 - 2 4 - 1 2 6 3 2 2
Neovoseoosassnnne 16 5.05 - - - - - 2 - - 2 2 - - - - - 2 2 - 1 - 2 1 2 -
INCENTIVE..caavne 15 | 5.13 - - - - - 2 - - z 1 - - - - - 2 2 ~ 1 - 2 1 2 -
ROMER. oo crannans 19 5.58 1 - - - - - - - - 3 - 1 - 2 - - 2 - - 2 4 2 - 2
INCERTIVE. . cveancconccccnnne 18 | 5.76 - - - - - - - - - 3 - 1 - 2 - - 2 - - 2 4 2 - 2

See footnotes at end of table.
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Table 17. Occupational earnings: New York, N.Y.-N.J.'-Regular and cutting shops—Continued

(Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings {in dollars} of—

Number | Average | 230
Occupation and sex of hourly | and | 240 | 250 | 260 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 420 |4.40 | 4.60 | 4.80 | 5.00 | 5.20 | 5.40 | 560 | 5.80 | 6.00 |6.40 | 6.80 | 7.20
workers | earnings® | (nder - - - - - - - - - - - - - - - - - - - - - - and
240 | 250 | 260 | 2.80 | 3.00 | 3.20 | 340 | 3.60 | 3.80 | 4.00 | 420 | 4.40 | 4.60 | 4.80 | 6.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 { 6.40 | 6.80 | 7.20 | over
SELECTED PRODUCTION OCCUPATIONS--
CONTINUED
COAT PABRICATION--CONTINUED
SEWING-MACRINE OPRPATORS‘-~CONTINUED
PAD COLLAR AND LAPELS.. 11 34,76 1 - - - - - - - z 2 - - 1 - - - 2 - - - 2 - 1 -
INCENTIVE.cueeernenens 9 | 5.98 1 - - - - - - - - 2 - - 1 - - - 2 - - - 2 - 1 -
POCKET SETTING AND TACKING 89 | 4,54 - - 4 3 2 1 - - 8 8 | 12 6 2 | 1 6 2 7 1 - 5 6 2 - 2
INCENTIVE.euesauneen 77 | 4.71 - - 2 1 2 1 - - € 4 | 13 4 2 |1 6 2 7 1 - s 6 2 - 2
MEN..coeaenn 26 | 4.63 - - - 1 - 1 - - 4 2 6 2 - 2 - - 3 - - 1 1 1 - 2
INCENTIVE. 26 | 4,71 - - - 1 - 1 - - 2 2 6 2 - 2 - - 3 - - 1 1 1 - 2
WOMER..oan.. 63 | 4,51 - - 1 2 2 - - - 4 6 7 1 2 9 6 2 1 1 - [ s 1 - -
INCENTIVE, 53 | 4.71 - - 2 - 2 - - - 4 2 7 2 2 9 6 2 4 1 - 4 5 1 - -
SEW DARTS, CLOTH. 21| 4,70 - - - 1 - - 2 1 1 1 2 - 3 1 1 2 - 1 2 - 1 - 2 -
WCHER.euua.. 15 | 4.98 - - - - - - - 1 1 1 2 - 1 1 1 2 - 1 1 - 1 - 2 -
SEW EDGE TAPE. 17 | 5.65 - - - - - - - - - 2 - 2 - - 1 - 3 - 2 - - s - 2
INCENTIVE. 13 | 5.49 - - - - - - - - - 2 - 2 - - 1 - 3 - - - - 3 - 2
£ BENeecsuacas 13 | 5.80 - - - - - - - - - 2 - 2 - - - - - - 2 - - s - 2
o) INCENTIVE. 9 | 5.63 e T R N P B - -2 b 2 = - =~ == == -3 -] 2
SET IN SLEEVE.. 34 | 5.22 3 - - - - - 3 [ 1 2 1 2 - 4 - 3 2 - - 2 - 1 6
INCENTIVE. 29 | 5.45 3 - - - - - 1 z 1 2 1 2 - 3 - 3 2 - - 2 - 1 6
MENeueeonnen 13 | 5.99 - - - - - - - 1 2 - 1 - - - 1 - 2 - - - 1 - 1 4
INCENTIVE..... 10 6.56 - - - - - - - 1 - - 1 - - - - - 2 - - 1 - 1 4
WCMEN. . ouvunnnen 21 1 478 3 - - - - - - 2 2 1 1 2 - 3 - 1 2 - - 1 - - 2
SLEEVE MAKING, CLOTH. 27 4.93 - - - - - - 7 2 - - - 3 2 2 3 2 - - - - - 2 - 4
WOMEReeoeeneonnn 22 | 5.29 - - - - - - 4 - - - - 3 2 2 3 2 - - - - - 2 4
TAPE ARMHOLES.. 30 | 3.58 7 - 1 1 - 2 1 - 3 3 7 - 2 1 - - - 2 - - - - -
INCENTIVE. 14 | 3,76 3 - 1 1 - - 1 - 1 1 1 - 2 1 - - - 2 - - - - -
WOMEN.eoous 27 | 3.60 7 - - 1 - 2 ] - 2 3 6 - 2 1 - - - - 2 - - - - -
SHAPERS?. 28 | 5.23 - - - - - 2 - a - - - 3 2 - - 5 3 - 6 - 1 3
MEN.. 20 | 5,28 - - - - - - - 3 - - 3 2 - ~ 3 3 - 2 - 1 3 -
TATLIORS, 28 | 5.05 - - - - - - - - - 1 1 s 4 5 2 4 2 - 2 2 - - -
20 | 4.93 - - - - - - - t 1 3 2 5 2 4 2 - - - - -
THREAD TRIMMERS AND .
PULLERSeeseceacnnce 83 | 3.52 1 2 10 4 5 8 2 | 1 7 - 8 5 5 2 - 1 2 - - - - -
36 | 3.57 3 - - 2 2 4 4 2 9 - - 4 4 2 - - - - - - - -
w7 | 3.47 8 2 - 8 2 1 4 - 2 7 - 4 1 3 2 - 1 2 - - - - - -
66 | 3.47 1 2 - 8 2 3 8 - 9 7 - 5 3 3 2 - 1 2 - - - - - -
TINE..uu. 20 | 3.50 3 - - - - 2 4 - 7 - - 2 2 - - - - - - - - - - -
INCENTIVE. 46 | 3.46 8 2 - 8 2 1 4 - 2 7 - 3 1 3 2 - 1 2 - - - - - -
UNDERPRESSERS4. .. 126 | 4.80 u - 4 6 2 [ - 8 3 4 7 7 | 10 & | 10 5 9 5 4 5 1 6 8 7
8 | 3.60 2 - - - - - - 2 - - 3 - - - 1 - - - - - - - - -
INCENTIVE..unesuonsaaneannnas 118 | 4.88 2 - [ 3 2 4 - 6 Kl [ 4 7 | 10 4 9 5 9 s y 5 4 6 8 7

See footnotes at end of table.
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Table 17. Occupational earnings: New York, N.Y.-N.J."-Regular and cutting shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings {in dollars) of—
N r T
Occupation and sex "?fbe ;:]\:u;%’e ifg 2.40 | 250 | 2.60 | 2.80 |3.00 [ 3.20 | 3.40 | 3.60 |3.80 [ 4.00 | 4.20 | 4.40 | 4.60 { 4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 7.3‘:)
st - - - - - - - - - - - - - - - - - - - - - — | a
workers ) earnings uznggr 250 | 260 | 2.80 | 3.00 | 320 | 3.40 | 3.60 | 3.80 [ 4.00 | 420 | 440 | 460 | 4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 | 7.20 | over
SELRCTPP PRODUCTION OCCUPATIONS--
CONTINUED
TEOUSER FABRICATION '
INSPECTORS, PINALevenocos 9 |$5.13 - - - - 2 - - - 3 - - - - - - - 2 - - - - - | 152
INCENTIVE . . 7 5.51 - - - - 2 - - - 1 - - - - - - - 2 - - - - - 2
PRESSERS, FINISHY. . 19 | 5.71 - - - 1 - - - - - - 2 - 2 2 4 - - - - - - 4 | 16y
. 18 5.88 - - - - - - - - - - 2 - 2 - 2 4 - - - - - - 4 4
N 281 4.74 7 1 1 7 6 14 10 7 3 17 17 23 10 18 18 16 13 20 12 16 12 11 12 5
. 26 3.36 4 - - 3 4 4 2 1 - 1 1 2 1 - 2 - - - - 1 - - - -
. 255 4.88 3 1 1 4 2 10 8 6 € 16 16 21 9 18 16 16 13 20 12 15 12 1" t2 5
. 73 4.99 - - 1 - 1 6 1 - 2 7 1 6 - 7 S 3 S 4 2 6 5 3 6 1
. 208 4.65 7 1 - 7 S 8 9 7 € 10 16 17 10 1" 13 12 8 16 10 10 7 8 6 4
TINEccecnase - 23 3.29 4 - - 3 4 2 2 1 - 1 1 2 1 - 2 - - - - - - - - -
INCENTIVE,. .o 18% 4.82 3 1 - L} 1 6 7 6 6 9 15 15 9 11 11 12 8 16 10 10 7 8 6 u
ATTACH FIY . . 21 4.76 - - - 1 - 1 - 3 1 1 1 2 - 1 - 3 1 - - 2 1 - 3 -
WOMEN..ceavaoe .. 16 4.66 - - - 1 - - - 3 1 - 2 - - - 3 1 - - 2 1 - 1 -
ATTACH WAISTBAND.... N 8 4.96 - - - - - - - - - - 2 1 3 - - - 2 - - - - -
ATTACH ZIPPERS... . 6 5.02 - - - - 2 - - - - - - - - - - - - - - - 2 1 -
BARTACKING.... - 9 5.18 - - - 2 - - he 1 - - - - - - - - 2 - - 2 - 2 -
JOIN SEAMS... . 32 5.02 - - - - - 3 1 - - - S 2 - 5 - 5 2 - 2 3 - - - 4
INCENTIVY .e 217 5.28 - - - - - - - - - - 5 2 - 5 - 5 2 - 2 2 - - - L]
BEN.eocoars “ee 11 4,57 - - - - 2 - - - - - 1 - 4 - 1 2 - - 1 - - - -
IRCERTIVE RS 8 4.81 - - - - - - - - - - 1 - 4 - 1 2 - - - - - - -
WOREN....s . 21 5.25 - - - - 1 1 - - - 5 1 - 1 - 4 - - 2 2 - - - i
INRCENTIV .o 19 5.48 - - - - - - - - - - S 1 - 1 - 4 - - 2 2 - - - 4
MAKE POCKETS.. - 62 4.77 1 - - - 1 2 2 1 4 9 1 8 2 7 5 3 3 5 2 3 2 1 4 1
H ae 27 5.13 - - - 1 1 1 - 1 5 1 2 - 1 - 2 - - - 3 3 1 4 1
(o] .o 41 4.53 1 - - - 1 1 1 3 4 - 6 2 6 5 1 3 S 2 - - - - -
covun 15 5.22 - - - - - - - - - 1 1 1 - 1 - 1 1 6 - 3 - - - -
cenn 7 5.45 -~ - - - - - - - - - - 1 - - - - - L3 - 2 - - -
.. 8 5.03 - - - - - - - - 1 1 - - 1 - 1 1 2 - 1 - - - -
SERGINGeusueeasnasscnoes . 12 4.42 - - - - 1 2 - - 2 - 2 - 3 - - - - - 2 - - -
SEW ON WAISTBARD LINING.. . 20 4.68 - - - - - 3 1 - 2 2 2 - 1 - 3 2 2 -~ 2 - -
STITCH FOUKETSeuaecavaanons .o 17 4.45 4 - - - 1 - - - - - 3 - - 2 - hd - 1 2 2 - 2 -
INCENTIVEceccasccrvcnacncans 13 5.11 - - - - 1 - - - - - 3 - - 2 - - -~ 1 2 2 ~ 2 - -
THREAD TRIMMERS AND BASTING
PULLERSY teucanccecanncsncnaasanans 10 | 3.64 - o o 3 o = 2 = 1 - = = 2 t - - - - - ~ - - -
INCENTIVE.. 9 3.75 - - 2 - - 2 - 1 - - - 2 1 - ~ - hd - - - - -
UNDERPRESSERS..... cveen 31 4.94 - - - - - - 1 1 3 - 5 1 ~ 8 1 2 ~ 2 - -~ 1 4 1 1
INCENTIVE.. .o 27 5.10 - - - - - - 1 - 2 - 3 1 ~ 8 1 2 - 2 ~ - 1 4 1 1
- . 29 4.95 - - - - - - 1 1 3 S 1 ~ 6 1 2 -~ 2 -~ ~ 1 4 1 1
INCERTIVE.ccceccenvacvannnan 25 5.13 - - - - - - 1 - Z - 3 1 ~ 6 1 2 -~ 2 ~ - 1 4 1 1
NISCELLANEOUS
ADJUSTERS (REPATRERS) cccacnnesocanns 12 [ $4.22 - - - - - 2 - 2 - - 4 -~ 2 - - - - - - 2 - - - -
. 10 4.36 - - - - - 2 - - - - 4 - 2 - - - - - - 2 - - - -
. 35 3.47 3 - 1 3 - 2 2 4 12 4 2 - - 2 - - - - - - - -~ - -~
.. 34 4.06 - - 2 - L] - - 2 2 3 - - 20 - - - - - - - 1 - - -
STOCK CLERKS, GARMENTSY .o 39 4.16 - - - 2 4 1 - 2 z 4 - - 6 18 - - - - - - - - - -
MENeceoeonanseaannnas caes 33 | 4.30 - -~ - 2 2 1 - ~ 2 2 - - 6 18 - - - - - - - - - -
STOCK CLERKS, PIECE GOCDS4Y........ 31| 4.95 - - ~ - -~ - 3 ~ - = - = 6 - - 6| 12 4 - - - - - -
WORK DISTRIBUTORS.ccevecancacannane 21 4.10 ~ ~ - 3 2 ~ 3 2 £ - - - - - - - 2 2 - - - - - 2
! The New York Standard Metropolitan Statistical Area consists of Bronx, Kings, New York, Putnam, Queens, Rich- 7 Workers were distributed as follows: 8 at $7.20 to $7.60; 5 at $7.60 to $8; 51 at $8 to $8.40; 10 at $8.40 to $8.80;
mond, Rockland, and Westchester Counties, N.Y.; and Bergen County, N.J. 10 at $8.80 to $9.20; and 9 at $9.60 and over.
? Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 8 Workers were distributed as follows: 1 at $7.20 to $7.60; 4 at $8 to $8.40; 4 at $9.20 to $9.60; and 2 at $9.60 and
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, over.
comparisons made with previous studies may not reflect expected wage movements because of change in the sample composi- Al or virtually all workers are incentive-rated.
tion, and shifts in employment among establishments with different pay levels. Such shifts, for example, could decrease an 10 Workers were at $8 to $8.40.
occupational average, even though most establishments increased wages between periods being compared. Approximately 64 !t Al or virtually all workers are women.
percent of the production workers covered by the survey are incentive-rated. '? Workers were distributed as follows: 2 at $8.40 to $8.80 and 2 at $9.20 to $9.60.
> Workers were distributed as follows: 46 at $7.20 to $7.60; 21 at $7.60 to $8; 83 at $8 to $8.40; 21 at $8.40 to $8.80; '3 Includes data for workers in classifications in addition to those shown separately.
13 at $8.80 to $9.20; 20 at $9.20 to $9.60; and 37 at $9.60 and over. 4 Workers were distributed as follows: 8 at $7.20 to $7.60; 7 at $7.60 to $8; 6 at $8 to $8.40; 4 at $8.40 to $8.80; 2 at
4 All or virtually all workers are men, $8.80 to $9.20; 3 at $9.20 to $9.60; and 2 at $9.60 and over.
¥ Workers were distributed as follows: 5 at $7.20 to $7.60; 1 at $7.60 to $8; 5 at $8 to $8.40; 2 at $8.40 to $8.80; 1 at 'S Workers were at $8.40 to $8.80.
$8.80 t0 $9.20; 6 at $9.20 to $9.60; and 14 at $3.60 and over. ' Workers were distributed as follows: 2 at $7.20 to $7.60 and 2 at $7.60 to $8.
& Workers were distributed as follows: 2 at $7.20 to $7.60; 2 at $8 to $8.40; and 8 at $9.60 and over. '7 All or virtually all workers are time-rated.
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Table 18. Occupational earnings: New York, N.Y.-N.J.'— Contract shops

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in doliars) of—
Number | Average | 230
Occupation and sex of hourly | amg | 240 | 260 | 260 {2.80 |3.00 |3.20 {340 | 3.60 380 }4.00 | 4.20 | 440 |460 [4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 |6.40 |6.80 7.::
workers |earnings? - - - - - - - - - - - - - - - - - - - - - - a
ers | carming “2“23' 250 | 260 | 2.80 |3.00 |3.20 (340 {360 { 3.80 | 400 | 4.20 | 4.40 | 460 [4.80 |5.00 | 5.20 | 5.40 | 5.60 | 6.80 | 6.00 | 6.40 |6.80 |7.20 | over
ALL PRODUCTION WORKERS.. 3,777 | $u.30 | 248 | 45| 126 163 { 115 | 283 | 205 ] 207] 196| 158 250 [ 176 {141 [182 {147 [ 198 {121 [125 [ 146 | 96 | 161 {100 | 57 [133
MENeveesocoosnannton 1,563 4.97 47 6| 21) 31| 13| 67| ua| 52| 69| u9| 87| 70| 64 | 76 | 86 {119 79| 83| 98 | €3 |115 | 72 | 82 | 104
WONEWN.cvoeoacanacaccavaaneoons| 2,218 3.82 | 201{ 39} 103 | 132|102 | 216 | 167 { 155| 127| 109| 163 | 106 { 77 106 | 61 | 79 | 42 | 36 | 48 | 33 | u6 | 28 ) 15 | 29
SELPCTEC PRODUCTION OCCUPATIONS
COAT PABRICATION
BAST'RS, BANDeecuecaoaaconcncancans 50| 4.u8 - - 1 - 2 - 5 6 € 3 3 - - 3| 12 - 2 2 2 1 - - 2
INCERTIVE. 28! u.83 - - - - - - 3 u - - 3 - - 2| 1¢ - 2 - 2 - - - 2
MEN.euoenan .es 22| 4.9 - - 1 - - - - 2 - - - 3 - - 2 7 - 2 2 2 1 - - -
INCENTIVE. 18! 4.91 - - - - - - - 2 - - - 3 - - 2 7 - 2 - 2 - - - -
‘ONENeeceenes 28| 4.1 - - - - 2 - 5 4 6 3 - - - - 1 s - - - - - - - 2
INCENTIVE.. 10| 4.69 - - - - - - 3 2 - - - - - - - 3 - - - - - - - | 32
BUT .uN SERRRS, HAND?Y 36( 3.50 3 3 - - 7 - 2 4 2 7 4 - 1 2 - - - 1 - - - - - -
TINE... 9| 3.06 3 1 - - - 2 - - 3 - ~ - - - - - - - - - - - -
INCENTIVE,..... 27| 3.65 - 2 - 7 - - 4 2 4 4 - 1 2 - - - 1 - - - - - -
BUTTONHOLE MAKERS, HAN

TINE..osnavanee 6| 3.66 - - - - 1 3 - - - - - - - - 2 - - - - - - - -

COLLAR SETTERS, HAND.. 10| #a,s8 - - - - - - - 1 - 3 - - 2 1 - 1 1 - - - 1 - -
INCENTIVE. 7| 4.58 - - - - - - - - - 3 - - 2 - - - t - - - 1 - - -
1) [.):3 DR 9| 4.u5 - - - - - - - 1 - 3 - - 2 1 - 1 - - - - 1 - - -
(=] 6| 4,46 - - - - - - - - - 3 - - 2 - - - - - - 1 - - -
297| 3.61 171 10 8| 18| 25| 19] 28] 23| 37| 18| 27| 19 [ 16 | 16 7 3 6 4 - - - - - -
39| 6.82 - - - - - - - - - - - - - - 2 -1 10 - - 7 3 3|7
15| 6.22 - - - - - - - - - - - - - - - 2 - 4 - - 4 3 - 2
24| 7.19 - - - - - - - - - - - - - - - - 6 - 3 - 3| 12
INSPRCTORS, 85| 3.81 7 - 3 4 9 6] 18 7 - - 3 5 4 5 | 12 - - 2 - - - - - 4
TIMEeevenae 42| 3.62 1 - 3 - 5 6 ] [ - - 3 3 ~ 2 7 - - - - - - - - -
IRCENTIVE..... 43| 3,99 6 - - 4 4 - 6 3 - - - 2 4 3 5 - 2 - - - - - 4
MFN.eeennnnnn 33| 4.65 - - 2 - 1 - 2 2 - - 1 s 2 2 | 12 - - - - - - - - | 34
TINE..eo. 20| 4.11 - - 2 - 1 - 2 2 - - 1 3 - 2 7 - - - - - - - - -
INCENTIVE.. 13| 5.49 - - - - - - - - - - - 2 2 - 5 - - - - - - - - 4
WOMEN...oo. 521 3.27 7 - 1 4 8 6] 12 5 - - 2 - 2 3 - - 2 - - - - - -
TINBeeeecne 22( 3.17 1 - 1 - 4 6 6 2 - - 2 - - - - - - - - - - - - -
INCENTIVE.. 30| 3.3% 6 - - 4 4 - 6 3 - - - - 2 3 - - 2 - - - - - -
PAIRERS AND TURNERS.. 36( u.21 - - - 1 - Yy 7 - e - - ) - 2 2 = 2 2 1 - 3 - -
TINEeeeouee 16| 4,05 - - - - - 4 5 - - - - 1 - - 2 - 2 2 - - - - -
INCENTIV 20 4.33 - - - 1 - - 2 - e - 3 - 2 - - - - - 1 - 3 - -
13{ 5.33 - - - - - - - - - - 2 - 2 2 - - 2 2 - - 3 - -
71 5.18 - - - - - - - - - - - 1 - - 2 - - 2 2 - - - -
61 5.51 - - - - - - - - ~ - - 1 - 2 - - - - - - - k] - -
23| 3.57 - - - 1 - 4 7 - 8 - - 2 - - - - - - - 1 - - - -
9{ 3.18 - - - - 4 5 - - - - - - - - - - - - - - - - -
14 3.82 - - - 1 - - 2 - ] - - 2 - - - - - - - 1 - - - -
PRESSERS, FINISH, HAND 63 5.13 - - 2 - - - 4 - 4 - 4 - 7 3 - 7 4 9 5 2 7 - - 5
INCENTIVE..... 46| 5.63 - - - - - - - ~ - - - - 5 3 - 7 4 9 5 2 6 - - | ®s
NENcoaannouns 59 5.29 - - - - - - 2 - 4 - 4 - 7 3 - 7 4 9 5 2 7 - - 5
INCENTIVE..... u6| 5.63 - - - - - - - - - - - - 5 3 - 7 4 9 s 2 6 - - 5

See footnotes at end of table.
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Table 18. Occupational earnings: New York, N.Y.-N.J.'— Contract shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men'’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in dollars) of—
Number | Average | 230
Occupation and sex of hourly and 240 | 250 {260 | 280 | 300 }320 |340 |360 )| 380 ) 400|420 | 440 |4.60| 480 |5.00 | 520 | 540 |5.60 |5.80 | 6.00 | 6.40 | 6.80 7,:‘(’)
workers | earnings? - - - - - - - - - - - = - - - - - - - — - - al

9 “2“28' 2.50 | 260 {280 |3.00 | 3.20 ]340 |360 {380 | 400 4.20]4.40 | 460 (480] 500 |5.20 | 5.40 | 560 |5.80 |6.00 | 6.40 | 6.80 | 7.20 | over

SELECTED PRODUCTION OCCUPATIONS—--

CONTINUED
COAT FABRICATION--CONTINUED

PRESSERS, FINISH, MACBIFES......... 204 [$5.05 - 2 ~ 5 - 16 7 10 12 3 9 9 12 11 5 18 1M 20 19 | 23 28 | 13 2 9
TIPEeousccecnnocnn . 77 3.92 - 2 - 4 - 16 6 10 4 - 2 7 5 5 - 9 3 2 - - 2 - - -
INCENTIVE, .o . 167 | 5.57 - - - 1 - - 1 - € 3 7 2 7 6 S 8 18 19 | 23 2€ | 13 2 9
SPNING-MACHINE OPERATORS? .| 1,487 4.61 65 13 22 S5 | 291117 | &7 63 87 | 65 ] 108 | 73 50 91 69 1102 ! 69 | 47 75 31 83 | 64 | 26 | 76
TIMB.cecvaconnons . 407 3.7% 21 3 14 30 16 | 7a 22 29 19 14 us | 22 1 16 3 21 16 3 7 2 e 7 - 1
INCENTIVE. .| 1,080 | 6,93 4y 10 8 25 13 ] 83 | 25 | 38 ;| 28} 51 60 51 39 § 75 66 81 53 | 44 68 | 29| 75 | 57 | 26 | 75
HEVN.esanoons . 576 5.25 8 2 4 13 3§ 20 11 17 10 24 35 | 20 18 | 27 28 43 | 47 26 43 8 52 | 48 | 18 | 55
B 148 4.43 3 - - S 1 13 6 8 7 S 20 11 8 6 2 11 16 3 5 2 8 7 - 1
B 428 5,54 S 2 4 8 2 7 5 9 3 19 15 9 10} 21 26 32 31 23 38 6 | 44 37 1 18 (1054
. 911 4.21 57 " 18 82 26 97 36 a6 27 41 73 53 32 64 41 £9 22 21 32 23 31 20 8 2%
. 259 3.37 18 3 14 25 15 61 16 21 12 9 28| 11 3 10 1 10 - - 2 - - - - -
IRCERTIVE. . 652 4.58 39 8 4 7 11 36 | 20 25 25 32 45 42 29 sa 40 us | 22| 21 30 23 31| 20 8| 21
BASTERS. . . 179 | 4.99 4 - 2 1 1 9 L] 3 1 3 17 4 9 1 13 17 9 3 1 6 15 5 5 13
TIME. . - - 20 | 3.98 - - - - 1 L] L] - 8 - - - 2 - - - 2 - - ~ 3 - - ~
INCERTIVE. . . 159 5.12 4 - 2 1 - 5 - 3 7 3 17 4 7 1 13 17 7 3 1 6 12 5 5 13
BEN.eacenans . . 95 | 5.28 2 - 2 1 - 2 L] 2 8 1 5 - 4 6 10 7 7 3 9 - 2 3 4 12
TINE..... . . 17 4.1% - - - - - 2 L] - L] - - bd 2 - - - 2 - - - 3 - - ~
(6] INCENTIVE. . . 78 | 5.48 2 - 2 1 - - - 2 - 1 5 - 2 6 10 ? 5 3 9 - 4 3 4 12
-t WOMER.cvose . . 84 4.71 2 - - 1 7 - 1 7 2 12 4 5 5 3 1C 2 - 5 6 8 2 1 1
BUTTON SEWING.. . . 29 | 4.11 - - - 3 - 2 2 2 - 4 3 3 3 2 - 3 - - 2 - - - - -
TINE. e B . 13 | 3.60 - - - 3 - 2 - 2 - 2 2 - - 2 - - - - - - - - ~
INCENTIVE..... . 16 | 8.52 - - - ~ - - 2 - - 2 1 3 3 - - 3 - - 2 - - - - -
. . 24 | 4.10 - - - 3 - 2 2 - - 4 3 3 - 2 - 3 - - 2 - - - - -
. B 1 3.62 - - - 3 - 2 - ~ - 2 2 - - 2 - - - - - - - - - -
INCENTIVE..... . 13 | 4.50 - - - - - - 2 - - 2 1 3 - - - 3 - - 2 - - - - -
BUTTONBOLE MAKING.. - 34 S.75 1 - - 2 - 2 2 2 - - - - 6 - - - 1 2 - - 2 8 - 6
TIME. cecaraone . 16 | 4.11 1 - - 2 - - 2 2 - - - - 6 - - - 1 - - - 2 - -
INCENTIVE. - - 18 7.20 - - - - - 2 - - - - - i - - - - - 2 - - - 8 - 6
1.3 AR . - 23 6.92 - - - - - - - - - - ~ 4 - - 1 2 - - 2 8 - 6
TIMTenana - . 7 5.08 - - - - - - - - - - - 4 - 1 - - - 2 - - -
INCENTIVE. . - 16 7.73 - - - - - - - - - - - - - - - - 2 - - - 8 - [
WONFNecoaow . . " 3.29 1 - - 2 2 2 2 - - - 2 - - - - - - - - - - -
TIME..oa. cecssecscasocane 9| 3.35 1 - - 2 - - 2 2 - - 2 - - - - - - - - - - -

COLLAR PREPARING, EXCEPT PIECING
OR PADDING... 29 | 4.04 5 2 2 - - - - - Z 1 5 5 - - 2 1 - - - - ~ 2 2 -
6 | 3.6C 2 - - - - - - - - 1 2 - - - - 1 - - - - ~ - - -
23 | 8,15 3 2 2 - - - - - 2 - 3 5 - - 2 - - - - - - 2 2 -
15§ 8.17 2 2 2 - - - 2 1 - 1 - - - 1 - - - - - 2 2 -
11| 4,45 - 2 2 - - - - - 2 - - 1 - - - - - - - - - 2 2 -
14 | 3.89 3 - - - - - - - -~ - 5 4 - - 2 ~ - - - - - - -
12 3.88 3 - - - - - - - - - 3 4 - - 2 - - - - - - - - -
COLLAR SETTING. 36 | 4,57 - - - 1 - - - ] - - 4 9 - - 3 € 2 - 2 3 - - - -
TIME.. 7] 4.00 - - - - - - - 2 - - 4 - ~ - - 1 ~ - - - - - - -
INCENTIVZ, 27 | 4.72 - - - 1 - - - 2 - - - 9 - - 3 5 2 - 2 3 - - - -
BENceocaaanas 13 ] 4.61 - - - - - - - 2 - - - 3 ~ - 3 3 2 - - - - - - -
INCENTIVE. 12 6.58 - - - - - - - 2 - - - 3 - - 3 2 2 - - - - - - -
WOMFR.coona 21 4,55 - - - 1 - - - 2 ~ - L] 6 -~ - - 3 - - 2 3 - - - -
INCENTIVE. .o . 15 | 4.83 - - - 1 ~ - - - - - - 6 - - - 3 ~ - 2 3 - - - -

See footnotes at end of table.
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Table 18. Occupational earnings: New York, N.Y.-N.J.'-Contract shops—Continued

{Number and average straight-time hourly earnings? of workers in selected occupations in men's and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings {in dollars) of—

Number | Average | 230
Occupation and sex of hourly | ang | 240 | 250 1 2.60 | 2.80 | 3.00 | 3.20 | 3.40 ) 3.60 | 3.80 | 4.00 | 4.20 { 4.40 460 | 480 | 500 | 520 {540 | 560 | 580 | 6.00 | 6.40 | 6.80 | 7.20
workers {earnings® | ynder - - - - - - - - - - - - - - - - - - - - - - and
240 | 250 | 2.60 ) 280 | 3.00 | 3.20 { 3.40 | 3.60 { 3.80 | 4.00 | 4.20 4.40 | 460 | 4.80 | 5.00 | 520 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 | 7.20 | over
SEIBECTED PRODUCTION OCCUPATIONS--
CONTINDED
COAT FABRICATION--CONTINUED
SEWING-MACHRINE OFBRATORSg—CONTINUED

FACING TACKING...c.. secesesn 9 [$5.35 - - - - - - - - - - - - - 3 - 2 - - 2 - 1 1 - -

FPLL BCLY LINING, BOTTON AND
SIDB.icscvanccancronocsnsnacosnan 30 | 4.94 2 - - - - - - - 2 S 5 - - 2 - 2 - 3 S - - 2 - 2
. - 9 | 5.59 - - - - - - - - - 3 2 - - - - - - - 2 - - - - 2
WOMEN..ccieecanns - 21 4,67 2 - - - - - - - 2 2 3 - - 2 - 2 - 3 3 - - 2 - -
JOIN SHOULDER, CLOTH. - 22 4.70 - - - 3 - - - 3 - - 2 1 - L] - 2 - 2 2 - 2 - - 1
TIMB..ous . 6 3.75 - - - 2 - - - - - 2 1 - 1 - - - - - - - - - -
INCENTIVE . 16 5.05 - - - 1 - - - 3 - - - - - 3 - 2 - 2 2 - 2 - - 1
HENeenonoss . M| 4.67 - - - 3 - - - 2 - - - 1 - 1 - 2 - 2 2 - - - - 1
INCENTIVE B 10 | 5.08 - - - 1 - - ~ 2 - - - - - - - 2 - 2 2 - - - - 1
WONPReooeoes - 8| 4,75 - - - - - - - 1 - - 2 - - 3 - - - - - - 2 - - -
INCENTIVE . 6 5.00 - - - - - - - 1 - - - - 3 - - - - - - 2 - - -
JOIN SIDE SEANS. . 36 4,58 2 2 - - - 2 3 - - 1 3 - 2 8 u a - 1 2 - - 2 -
INCENTIVE.. . 32} 4.55 2 2 - - - - 2 3 - - 1 3 - - 8 2 4 - 1 2 - - 2 -
BEN.oononncocae . 10 | 5.81 - - - - - - - - - - 1 - - - 2 4 - - 1 - - - 2 -
INCENTIVE.... - 8 5.51 - - - - - he - - he - 1 - - - 2 2 - - 1 - hd - 2 -
WOMEPN..ccvueranse . 26 | 8.27 2 2 - - - - 2 3 - - - 3 - 2 6 - 4 - - 2 - - - -
INCENTIVR  ncecsnasenosnancnnas 24 4.23 2 2 - - - - 2 3 - - - 3 - - 6 - L] - - 2 - - - -

(o] JOIN UNDBRCOLLAR, JOIN SLEEVE

N LINING, OR PIECE POCKETScucevees 52 4.59 - - 2 4 3 - - - 4 8 7 1 3 - 1 4 5 - - 8 - 2 -
TIMB.ccecannnan . 19 | 3.79 - - 2 4 3 - - - - - 3 - 1 1 - 1 4 - - - - - - -
INCENTIVE.... B 33 [ 5.05 - - - - - - - - - L} S 7 - 2 - - - 5 - 8 - 2 -
N 24 [ 5.40 ~ - - - - - - - - 2 3 - 1 1 - 1 4 2 - - e - 2 -
. 28 3.89 - - 2 4 3 - - - - 2 ] 7 - 2 - - - 3 - - - - - -
INCENTIVPR... . 19 4.43 - - - - - ~ - - - -2 5 7 - 2 - - - 3 - - - - - -
LINING MAKER, BODY . 8t | 4.73 - - 2 1 - 6 6 L] 3 5 - - 9 4 9 8 3 3 5 - 4 4 2 3
TIMEucacoanne . 7| 3.07 - - - - - 6 - 1 - - - - - - - - - - - - - - - -
INCENTIVE . . 74 4.89 - - 2 1 - - 6 3 3 5 - - 9 4 9 8 3 3 S - 4 4 2 3
MER..ooenen . 30 5.33 - - 1 - 2 3 - - 1 - - - 2 - 3 1 3 S - 2 4 - 3
INCENTIVE.. . 28 | S5.49 - - - 1 - - 3 - - 1 - - 2 - 3 1 3 5 - 2 4 - 3
WOMER. .. ocanne . 51 4.39 - - 2 - - L} 3 4 3 4 - - 9 2 9 5 |°2 - - - 2 - 2 -
TRCENTIVE...... . 46 4.53 - - 2 - - - 3 3 2 L] - - 9 2 9 < 2 - - - 2 - 2 -
PAD COLLAR AND LAPZLS . 31 5.49 - - - - 1 - 2 - 2 1 3 - - 4 3 1 - 2 - 3 6 - 3
INCENTIVE...... . 26 | 5.70 - - - - - - 2 2 - 3 - - 4 - 1 - 2 - 3 6 - 3
- 18 | 6.22 - - - - - - - - - - - 2 3 1 - 2 - 3 4 - 3
. 15 { 6.47 - - - - = - - - - - - - - - 2 - 1 - 2 - 3 4 - 3
. 13 | 4,47 - - - - - 1 - 2 - 2 1 3 - 2 - - - - - - 2 - -
. 1 4.64 - - - - - - - Z - 2 - 3 - - 2 - - - - - - 2 - -
. 130 5.33 1 - - 2 1 3 2 2 - 5 15 4 1 8 4 1 " 1 2 L} 16 AR 5 1
. 24 | 8.31 - - - 2 1 3 1 - - - 9 2 - - - - - - - - 2 3 - -
. 106 | 5.56 1 - - - - - 1 2 - 5 6 2 1 8 4 11 1" 1" 2 4 13 8 S 1t
. 90 | 5.37 - - ~ 2 - 2 1 2 - 5 9 3 - 6 4 4 11 7 2 - 12 9 3 8
. 20 4.48 - - - 2 ~ 2 1 - - - 7 2 - - - - - - - - 3 3 - -
. 70 | 5.62 - - - - - - - 2 - 5 2 1 - 6 4 4 " 7 2 - 9 6 3 8
WCMEN....u, . 40 5.25 1 - - - 1 1. 1 - - - 6 1 1 2 - 7 - 4 - 4 q 2 2 3
TNCENTIVE . 36 | 5.45 1 - - - - - 1 - - - 4 1 1 2 - 7 - 4 - 4 4 2 2 3

See footnotes at end of table.
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Table 18. Occupational earnings: New York, N.Y.-N.J.'-Contract shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men's and boys' suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings {in dollars} of—

Number | Average | 230
Occupation and sex of hourly | amg | 240 | 250 [ 2.60 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00{ 4.20 | 4.40 | 4.60 | 4.80 | 5.00 | 5.20 | 540 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 7.2;:
workers | earnings® - - - - - - - - - - - — - - - — = — - - - - an
eaming “2”28' 250 | 2.60 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20| 4.40 | 460 | 4.80 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 | 7.20 | over
SELECTFD PRODUCTION OCCUPATIONS--
CONTINUED
COAT FABRICATION--CORTINUED
SEVING-NACHINE OPERATORS--CONTTNUED
SEW DARTS, CLOTHuwes.veconesuanan 34 [s4.64 - - - - - {12 - z - - u 3 2 - - - - B - - - - 6
INCENTIVEaeaeaaann 30 | 4.86 - - - - 8 - - 2 - - 4 3 2 - - - - s - - - - 6
WOMEN...... . 28 | 4.85 - - - - - 8 - - 2 - - 3 3 2 - - - - 4 - - - - 6
SEW EDGE TAPE. . 27 | 5.50 - - - - - - - - - - 3 - 1 5 8 - 3 - 2 8 - 1
IRCENTIVE, . 20 | 5.74 - - - - - - - - - - - - 1 - 5 1 - 3 - 2 4 - 1
[.).3 . 24 | 5.56 - - - - - - - - - - - 3 - 1 - 2 8 - 3 - 2 4 - 1
INCENTIVE. . 17 | 5.87 - - - - - - - - - - - - - 1 - 2 4 - 3 - 2 4 - 1
SEW IN SLEEVE.. . 59 | 5.26 - - - ] 2 2 2 - - 2 7 1 - 5 2 2 1 2 7 2 s 2 [ 7
INCENTIVE. . 51 | 5,49 - - - u 2 2 - - - 2 1 1 - 5 2 2 1 2 7 2 s 2 [1 7
.12 J . 45 | 5.42 - - - 2 2 2 - - - - 5 - 5 2 - 1 2 7 2 s 2 [ 4
INCENTIVE. . 41 | 5.56 - - - 2 2 2 - - - - 1 - - s 2 - 1 2 7 2 s 2 4 4
WOMEN.eoeuen . 10 | 4.76 - - - 2 - - 2 - - 2 2 1 - - - 2 - - - - - - - 3
INCENTIVE.uaunsoes 10 | 5.23 - - - 2 - - - - - 2 - 1 - - - 2 - - - - - - - 3
SLEEVE MAKING, CLOTH... 63 | #.33 - - 2 3 8 3 1 € 6 2 2 - | 10 3 6 s - - - 2 2 - 2
. 7 | 3.27 - - 2 - - 2 - - - 2 1 - - - - - - - - - - - - -
(3] . 56 | 4.46 - - - 3 - 6 3 1 6 [ 1 2 - | 10 3 6 H - - - 2 2 - 2
w . 13 | 5.28 - - - - - 2 - - - - - 1 - - 1 s - - - - 2| - - 2
. 50 | 4.08 - - 2 3 6 3 1 6 6 2 1 - 110 2 1 H - - - - 2 - -
. 7 | 3.27 - - 2 - - 2 - - - 2 1 - - - - - - - - - - - - -
INCENTIVE. . . 43 | 421 - - - 3 - 4 3 1 6 4 1 1 - {10 2 1 s - - - - 2 - -
TAPE ARNHOLES. . . 32 | 4.47 1 - - - - ] 2 3 - 2 3 - 3 3 2 - 3 - 2 - 2 - - 2
TIME..... B N 7| 3.33 1 - - - - 4 - 1 - - - - - - 1 - - - - - - - - -
INCENTIVE. B . 25 | 0.79 - - - - - - 2 2 - 2 3 - 3 3 1 - 3 - 2 - 2 - - 2
.3 1 T . 10 | 5.16 1 - - - - 1 ~ - - 2 - - - - - - - - 2 - 2 - - 2
INCENTIVE. . 8 | 5.76 - - - - - - - - - 2 - - - - - - - - 2 - 2 - 2
WOMBNeacuuos N 22 | 4.16 - - - - - 3 2 3 - - 3 - 3 3 2 - 3 - - - - - - -
INCENTIVE. . 17 | 4.33 - - - - - - 2 2 - - 3 - 3 3 1 - 3 - - ~ - - - -
SHAPERSwaevasans Saae 35 | 5.21 - - - - - 4 ~ 1 2 - 3 - - 2 [ 3 - - - 3 € 2 6 -
INCENTIVE. veen 29 | 5.36 - - - - - 3 ~ 1 z - 3 - - - 2 2 - - - 3 5 2 6 -
MENeeeunaonn cese 31 | 5.25 - - - - - 3 - - 2 - 3 - - 2 4 3 - - - 3 s - 6 -
INCENTIVE..epooeen cres 26 | 5.36 4 - - - - - 3 - - bl - 3 - - - 2 2 - - - 3 s 6 -
TAILORS, ALL ARODND®M........c.... 17 | 4.31 - - ~ - - - 2 2 1 2 3 1 - 5 1 - - - - - - -
THREAD TRIMNERS AND BASTING
PULLERSS.euciiinncnnncanen 110 | 3.07 20 - g8 |18 |11 |17 6 5 s s |10 2 - 3 - - - - - - - - - -
INCENTIVE. . 82 | 3.17 12 - 8 |10 |10 |10 2 5 s s |10 2 - 3 - - - - - - - - - -
UWDERPRESSERSS . 120 | 4.70 3 - - 2 5 7 5 5 - 9 8 | 13 6 3115 7 5 3 [ 1t 3 [ 4 2 5
TINE. .. B 22 | 3.79 2 - - - - 2 3 o - - 3 4 - 2 - 2 - - - - - - - -
INCENTIVE.. N 98 | 4.91 1 - - 2 5 5 2 1 - [ 5 9 6 1] 15 s H 3| n 3 u [ 2 5

See footnotes at end of table.
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Table 18. Occupational earnings: New York, N.Y.-N.J.'-Contract shops—Continued

{Number and average stra‘ght-time hourly earnings® of workers in selected occupations in men’s and boys” suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in dollars) of—
Occupation and sex ”“I,“,'*' l,‘f(’,eu'ﬁ?,e Za-:;’ 240 | 250 | 260 | 280 {3.00 | 320 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 460 | 480 | 5.00 | 5.20 | 5.40 | 5.60 | 5.80 | 6.00 | 6.40 | 6.80 ang
Y — — - — — — — — — — ~ — — - - - — — - - — -
workers| earnings under | 250 | 260 | 280 | 3.00 | 3.20 | 3.40 | 3.60 [ 3.80 | 2.00 | 420 | 4.40 | 460 | 480 | 5.00 | 520 | 5.40 | 5.60 | 5.80 { 6.00 { 6.40 | 6.80 | 7.20 | over
SELECTFD PRODUCTION OCCUPATIONS-—
CONTINUED
TROUSER FABRICATION
INSPECTORS, PINALR cevcvovencevensnn 12 |$4.23 1 - - - - 1 - 1 - 3 3 - - - - 1 - - - - 2 - - -
Livl.} ) 1 4.41 - - - - - 1 - 1 - 3 3 - - - - 1 - - - - 2 - - -
PRESSERS, FINISHE?Pecv.. 17 5.17 - - - - - - - 2 - 2 2 - 3 2 - - - - 2 - 1 3 -
SEWING-BACHINE OPERATORS . 3n §5.28 25 4 17 6 - 6 23 20 1& 15 30 9 20 15 10 17 14 " 13 14 10 10 4 3
TIMBecceecnansns . 114 3.71 15 - 17 S - L L S € 6 17 3 6 6 3 3 3 3 3 - - 3 - -
. 197 5.61 10 L] - 1 - 2 19 15 7 9 13 6 14 9 7 14 11 8 10 14 1C 7 4 3
B 101 8.58 8 - 3 - - - 3 - 10 2 M 2 8 10 6 11 S 5 6 7 - L} - -
. 51 4. 60 5 - - - - - 3 - L] 2 3 2 2 4 3 8 2 2 3 7 - 1 - -
- 210 8.16 17 L 1 6 - 6 20 20 € 13 19 7 12 5 u 6 9 6 7 7 10 6 q 3
. 64 3.12 12 - hL} 5 - L] L] S 2 6 S 3 - - - - - - - - - - - -
INCENTIVE.. . 146 48.62 5 L] - 1 - 2 16 15 3 7 10 4 12 5 4 6 9 6 7 7 10 6 4 3
ATTACH ZIP®RRS... . 9 5.83 - - - - - - - - - - - - - 3 - - - - 2 - 1 - 3 -
INCENTIVE . 6 6.90 - - - - - - - - - - - - bt - - - - - 2 - 1 - 3 -
BARTACKING... . 8 3.85 - 3 - 1 - - - - 1 - - - 1 - - - - - - - 2 - - -
WONEN..... - 7 3.7% - 3 - 1 - - - - 1 - - - - - - - - - - - 2 - - -
JOIR SEANMS.... - EL] 8.16 5 - - - - - 2 1 3 5 3 2 4 - - - 2 5 - 2 - - - -
INCENTIVE . 22 4.25 2 - - - - - 2 1 - S 3 2 1 - - - 2 2 - 2 - - - -
MEN.... . 16 5.60 1 - - - - - - - 2 - 2 - 3 - - - 2 3 - 2 - - - -
WONENeaeoo . 18 3.73 4 - - - - - 2 1 - S 1 2 1 - - - - 2 - - - - - -
INRCENTIVE - 15 4,02 1 - - - - - 2 1 - 5 1 2 1 - - - - 2 - - - - - -
KAKE POCKETS.. - 47 4.74 3 1 3 - - - 3 1 - - 3 - 4 5 1 4 1 1 6 3 S 3 - -
INCENTIVE . 26 5.05 - 1 - - - - 3 1 - - - - 1 2 1 4 1 1 3 3 5 - - -
WOMENeewo . 28 4,349 3 1 3 - - - 3 1 - - 3 - 1 - 1 2 1 1 2 1 5 - - -
INCENTIVE . 19 4.97 - 1 - - - -~ 3 1 - - - - 1 - 1 2 1 1 2 1 S - - -
SERGINGaeacens - 20 3.78 - - 2 - - 2 2 s 3 - 2 - - - - 1 3 - - - - - - -
INCERTIVR..cciancvco v anvne 13 4.09 = - - - - - 2 5 - - 2 - - - - -1 3 - - - - - - -
WOMER:
INCENTIVE..coccccanvansee . 12 4.09 - - - - - - 2 5 - - 1 - - - - 1 3 - - - - - - -
o SE¥ OF WAISTBAND LINING. - 18 4.75 - - 3 - - - - - - 3 - - 1 - 2 - 3 1 - 3 2 - -
> INCENTIVE.eensoens . 9| s.58 e e e T e e e R R T N T A T B R al 2| - -] -
. 10 4,35 - 3 - - - b - - - - - 1 - 2 - 3 1 - - - - - -
. 8 5.25 - - - - - - - - - 3 - - - - - - - - - 3 2 - - -
. 21 3.67 5 - - - - 2 2 1 - 2 2 1 2 2 - - - 2 - - - - - -
AER.cceenevenrecsnnanscccscnnne 7 2.74 5 - - - - - - - - 2 - - - - - - - - - - - - - -
THREAD TRIMMERS AND BASTING N
PULLERScieuarcntanacancsancsoones 15 | 3.10 - 3 3 2 - - - 3 - 2 2 - - - - - - - - - - - - -
ONDERPRESSERS . ceecnn.n . 24 4.57 3 - - - - - 2 - - - 5 - - 2 3 3 - 2 - 1 3 - - -
IRCERTIVE..ccevvncvencaccnese 21 4.89 - - - - - - 2 - - 5 - - 2 3 3 - 2 - 1 3 - - -
MISCELLANEOUS!!
ADJUSTERS (REPAYIRERS) . 9 3.88 2 - - - - 1 2 - - - 1 - - - - - 2 - 1 - - - - -
MENeceouoosnsne . 6 4.48 - - - - - - 2 - - - 1 - - -~ - 2 - 1 - - - - -
JANITORSS..... : 9 |$3.02 3 - - - - 3 - - 3 - - - - - - - = = = - - = =
WORK DISTRIBU%ORS. . 52 2.97 11 - 10 6 - 3 S 9 3 3 - - 2 - - - - - - - - - -
BEWeceanoanon mvacnccseneas 43 | 3.02 9 - 6 6 - 3 2 9 2 3 - 2 - - - - - - - - - - -
! The New York Standard Metropolitan Statistical Area consists of Bronx, Kings, New York, Putnam, Queens, Rich- 5 All or virtually all workers are incentive-rated.
mond, Rockland, and Westchester Counties, N.Y.; and Bergen County, N.J. S Alt or virtually all workers are men.
? Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a 7 Workers were distributed as follows: 4 at $7.20 to $7.60; 2 at $7.60 to $8; 2 at $8 to $8.40; 3 at $8.40 to $8.80; 2 at
representative sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, $9.20 to $9.60; and 1 at $3.60 and over.
comparisons made with previous studies may not reflect expected wage movements because of change in the sample composi- ® Workers were distributed as fotlows: 3 at $7.20 to $7.60; and 2 at $8 to $8.40.
tion, and shifts in employment among establishments with different pay levels. Such shifts, for example, could decrease an ? Includes data for workers in classifications in addition to those shown separately.
occupational average, even though most establishments increased wages between periods being compared. Approximately 63 1¢ Workers were distributed as follows: 29 at $7.20 to $7.60; 4 at $7.60 to $8; 4 at $8 to $8.40; 6 at $8.40 to $8.80; 2
percent of the production workers covered by the survey are incentive-rated, 2t $8.80 to $9.20; 5 at $9.20 to $9.60; and 4 at $9.60 and over.
3 Workers were at $7.20 to $7.60. 14 All or virtually all workers are time-rated.

4 All or virtually all workers are women.
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Table 19. Occupational earnings: Philadelphia, Pa.-N.J.'— All shops

(Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving strai

t-time hourly earning

s {in dollars) of—

Number | Average | 230
Occupation and sex of hourly | ang | 240 [ 250 | 260 { 2.80 | 3.00 | 3.20 { 3.40 | 3.60 | 3.80 | 4.00 | 420 | 4.40 | 4.60 | 4.80 | 5.00 | 5.20 | 5.40 | 5.80 | 6.20 | 6.60 | 7.00 |7.40 | 7.80 [8.20 |8.60 9.0;}
workers |earnings’ - - = = - - - - - - - - - - - - - - - - - - - - - an
¢ “2”23’ 250 | 2.60 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80 |5.00 | 5.20 | 5.40 | 5.80 { 6.20 | 6.60 | 7.00 | 7.40 | 7.80 | 8.20 | 8.60 |9.00 | over
ALL PRODUCTION WORKPRS....esceveses | 7,323 [$4.47 [ 147 | 67 {192 {278 {209 (409 |643 | 433|412 {508 {495 |420 | 354 {357 {326 | 312 | 260|380 | 306|551 | 142|115 | 76 | 39| 42 | 21| 33
MEN.esoocanmnonnnns . {2,024 | 5.17 48 | 10 | 32| us| 36| 72| 83| 70| 7€ | 94 {119 {128 116 |105 | 97 125{ 101|165 | 153 | sut| 83| 73| 46| 28 33 | 15| 28
HOMENe.orsvoeonsonacnnsonnaens | 4,899 [ 64.12 99 | 57 [160 | 229 {173 [ 337 (360 | 363 | 334 |414 | 376 | 292 {238 [252 [ 229 {187 [ 159 [ 215 | 153 (110 { 59| 42| 30| 11 9 6 s
SELECTED PRODUCTION OCCUPATIONS
CUTTERS, CLOTH:. . 181 | 6.38 - - - - - - - - - - - - - - - 1 - 4 - {170 - 1 30 - 2 -
CUTTERS, LINIKG. . 68 | 6.03 - - - - - 1 2 1 - - 2 - - - - 3 - 1 -l 57 - - - - - 1 -
MEWeeeereenarananes . 56 | 6.27 - - - - - - - - - - - - - - - 3 - 1 -] s1 - - - - - 1 -
CUTTERS AND MARKERS, CLOT . 86 | 6.39 - - - - - - - - - - - - - - - - - - 3 70({ 10 3 - - - - -
BEN.uceseanonoesnancans . 78 | 6.u0 - - - - - - - - - - - - - - - - - - 3] 62 10 3 - - - - -
. . . 20 | 5.80 - - - - - - - - - 5 - - - - - - - 31 10 - 2 - -1 - - -
. . . 15 | 6.34 - - - - - - - - - - - - - - - - 31 10 - 2 - -1 - - -
SPREADERS eeeucncveanonnnnsasannanes 22 | 5.91 - - - - - - - - - - 6 - - - - - - - - 1s - - - 1 - 1 -
COAT FABRICATION

[3)] BASTERS, HANDE.. 98 | 8.06 1 4 1 1] 11| 10 91 10 s 6 4 5 5 3 2 2 1 7 5 2 2 - - - 1 -
(3] WONEN... 84§ 3.76 1 [ 1 1 11| 10 9| 10 5 6 4 s 1 3 2 2 - s 3 - - 1 - -l - - -
15 | .35 - - - - - - 1 - z 3 3 3 - - - - - 1 2 - - - - - - - -
14 [ 4,40 - - - - - - 1 - 1 3 3 3 - - - - - 1 2 - - - - - - - -
27| u.70 - 1 - - - - - 4 1 5 1 - 2 - - 3 1 3 4 1 - - 1 - - - -
17| 8.26 - 1 - - - - - 3 1 4 1 - 2 - - 2 1 1 1 - - - - - - - -
219 | 3.89 7 5 4] 15 10| 19| 29| 13 5] 29| 12 8| 19| 14 8 s 4 9 7 2 1 - - - - - -
22| 3.51 - - 1 3 - 3 [ 1 3 1 2 - 4 - - - - - - - - - - -1 - - -
197 | 3.94 7 5 3] 12{ 10| 16| 17| 12{ 12| 20{ 10 81 15| 14 8 5 4 9 7 2 1 - - - - - -
87 | 5.45 - - 1 3 2 6 6 s 3 7 5 4 2 5 1 1 3 6 2 1 - 1 4 - 3 1| 72
30| 3,84 - - - 3 - 3 4 3 3 7 4 1 - 3 1 - - 2 - - - - - - - - -
53| 6.49 - - 1 - 2 3 2 2 - - 1 3 2 2 3 1 3 8 2 1 - 1 4 - 3 1] 12
43| 7.14 - - - - - 1 - 1 3 2 1 1 2 1 1 1 5 2 1 - 1 4 -1 3 1] 12
13| 8.36 - - - - - 1 - 1 - 3 2 1 - 2 1 - - 2 - - - - - - - - -
30 | 8.35 - - - - - - - - - - 1 - - 1 1 3 2 1 - 1 4 - 3 1] 12
u4 | 3.80 - - 1 3 2 5 6 ] 3 [ 3 3 1 3 3 - 2 1 - - - - - -1 - - -
21| 3.52 - - - 3 - 2 4 2 3 4 2 - - 1 - - - - - - - - - -t - - -

23| 4.05 - - 1 - 2 3 2 2 - - 1 3 1 2 3 - 2 1 - - - - - - - -
205 | 3.85 - - 2 2 1] 12 20| 23} 38| 33 4t 10 11| 10 1 2 2 1 - - - - - - - - -
36 | 4.38 - - - - - - - 1 4 3 5 5 7 6 1 1 2 1 - - - - - - - - -
169 | 3.74 - - 2 2 1] 12| 20| 22 30{ 30 36 5 4 4 - 1 - - - - - - - - - - -
PAIRERS AND TURNERSS 165 | 3.66 5 61 18| N 70 11| 18| 12] 18} 15| 10 2! 10 s 4 4 6 s 1 1 - - - - - -
TINBeeenaeannn 68 | 3.17 4 6 9 7 2 7 8 4 71 1 1 - 1 1 - - - - - - - - - - - -
97| 3.99 1 - 5 4 5 4| 10 8! 11 4 9 2 9 4 4 4 6 s 1 1 - - - -] - - -
PRESSERS, FINISH, 98 | 5.79 2 - - - - 3 - 2 [ 1 3 1 2 4 5 9 2 7| 19 4 6] 12 8 1 2 - 1
9| 8.61 1 - - - - 3 - - - - - - - - - - - - s - - - - - - - -
INCENTIVE 89| 5.90 1 - - - - - - 2 4 1 3 1 2 4 5 9 2 7] 14 4 6] 12 8 1 2 - 1
EENewuoaneo 81| 6.12 - - - - - - - 2 2 1 3 1 2 1 3 7 - 6 19 4 6] 12 8 1 2 - 1
INCENTIVE 76 | 6.12 - - - - - - - 2 p 1 3 1 2 1 3 7 - 6| 14 4 6| 12 8 1 2 - 1
WOMEN..... 17| 8.21 2 - - - - 3 - - 2 - - - - 3 2 2 2 1 ~ - - - - -] - - -

See {ootnotes at end of table.
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Table 18. Occupational earnings: Philadelphia, Pa.-N.J.*— All shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men's and boys’ suit and coat manufacturing establishments, April 1976)

- "~ Number of workers receiving straight-time hourly earnings {in dolilars) of—
N r T
Occupation and sex vl B 239 1 240 |250 | 260 | 280 | 3.00 | 320 | 340 | 360 | 3.80 | 4.00 { 4.20 | 440 | 4.60| 480 | 5.00 | 5.20 | 5.40 | 5.80 | 6.20 | 660 [7.00 | 7.40 | 7.80 | 8.20 | 8.60 | 9.00
workers |earnings’ - - - - - - - - - - - - - - - - - - - - - - - - — | and
ers | earmings uzn:: 2.50 |2.60 | 2.80 [3.00 | 3.20 | 3.40| 3.60 | 3.80 | 400 { 420 { 440 | 460 | 4.80| 5.00 | 520 | 540 | 5.80 | 6.20 | 6.60 | 7.00 | 7.40 | 7.80 [ 8.20 | 8.60 | 9.00 | aver
SELECTPD PRODUCTION OCCUPATIONS-~
CONTINUED
COAT FABRICATION--CONTINUED
PRESSERS, FINISH, BACHINEYS. . ouuune 366 [$5.98 2 - 1 2 2 6 7 8 6 8 10 12 20 1 19 12 36 43 41 31 22 13 8 18 9 13
SERING-WACHINE OPERATORSS, . | 2,768 4.47 48 12 55 67 87 {161 | 161 | 175 133 | 169 [ 176 [ 189 [150 | 169 | 172 (131 (136 [ 177 [ 145 81 55 39 37 15 13 6 S
TINBevcavenscsanone - 405 3.66 30 1 23 14 14 44 39 36 26 27 39 25 26 19 20 10 7 2 2 1 - - - - - - -
. | 2,359 8.61 18 1" 32 53 73 | 117 {122 1139 | 107 | 182 | 137 [ 164 [124 | 150 [ 152 {121 | 129 | 175 | 143 80 55 39 37 15 3 6 5
. 336 5.19 - - 2 3 6 6 7 6 8 9 20 10 22 20 28 26 32 43 35 23 8 1 9 6 L] - -
. 59 4.58 - - - 2 - 1 1 3 - 2 8 1 10 5 1 8 4 2 - 1 - - - - - - -
- 277 5.33 - - 2 1 6 5 6 3 8 7 12 9 12 15 13 18 28 81 35 22 8 7 9 & 8 - -
. [2,428 4.37 48 12 53 64 81 |155 | 154 | 169 [ 125 (160 | 156 | 179 |128 [ 149 | 148 {105 | 104 { 134 | 110 58 47 32 28 9 9 6 5
. 346 3.51 30 1 23 12 14 43 38 33 26 25 3 24 16 14 9 2 3 - 2 - - - - - - - -
- 2,082 4,52 18 1" 30 52 67 | 112 | 116 | 136 99 | 135 | 125 (155 [112 |135 | 139 {103 | 101 {134 | 108 58 a7 32 28 9 9 6 5
- 400 4.87 1 - 2 1 2 23 " 18 24 21 25 32 25 24 35 16 32 33 20 13 12 9 9 2 2 4 4
. 21 3.85 - - - - - 3 3 1 z 2 4 L - 1 - - - 1 - - - - - - - - -
. 379 4.92 1 - 2 1 2 20 8 17 22 19 21 28 25 23 35 16 32 32 20 13 12 9 9 2 2 L] L]
. 53 5.14 - - - - 2 1 2 - 1 - L] L) 3 3 2 § 7 9 L 1 - 2 2 2 - - -
. 49 5.22 - - - - 2 1 1 - 1 - 3 3 3 3 2 L3 7 8 4 1 - 2 2 2 - - -
[¢4] . 347 4.83 1 - 2 1 - 22 9 18 23 21 21 28 22 21 33 12 25 24 16 12 12 7 7 - 2 L3 L]
N - 64 4.08 1 1 2 2 2 8 S 3 2 5 6 6 - L 1 6 3 3 3 1 - - - - - - -
. 11 3.53 - - 2 - 1 1 1 - 1 - 2 3 - - - - - - - - - - - - - - -
- 53 4.20 1 1 - 2 1 7 L] 3 1 5 4 3 - 4 1 6 3 3 3 1 - - - - - - -
. 61 4.19 - - 1 1 4 2 9 6 4 4 3 5 5 3 1 3 3 - L] - 2 - 1 - - - -
- 19 4.19 - - - - - 1 3 2 2 - 1 5 1 - - - 2 - 2 - - - - - - - -
- 42 4.19 - - 1 1 4 1 6 4 2 L] 2 - L 3 1 3 1 - 2 - 2 - 1 - - - -
HEWececcoosn . 8 4,01 - - 1 - 1 - 1 - - - - -~ 3 1 - 1 - - - - - - - - - - -
INCBNTIVE. - 7 3.94 - - 1 - 1 - 1 - - - - - 2 1 - 1 - - - - - - - - - - -
WCHEN. . 53 8.21 - - - 1 3 2 8 6 4 q 3 5 2 2 1 2 3 - L3 - 2 - 1 - - - -
’ . 18 4.17 - - - - - 1 3 2 2 - 1 5 - - - - 2 - 2 - - - - - - - -
INCRRTIVE. cccnccnccncsnsans 35 4.23 - - - 1 3 1 5 4 2 L] 2 - 2 2 1 2 1 - 2 - 2 - 1 - - - -
COLLAR PREPARING, EXCEPT PIECING
OR PADDINGeucaccacsasvacvcanacesn 44 4.50 - - - 5 2 - 3 2 5 3 3 2 1 3 2 1 1 1 3 3 - 2 2 - - - -
INCENTIVE. 41 4,58 - - - L} 2 - 2 2 € 3 2 2 1 3 2 1 1 1 3 3 - 2 2 - - - -
WONEN...... a0 4.36 - - - S 2 - 3 2 5 3 3 2 1 3 2 - 1 1 1 2 - 2 2 - - - -
INCENTIVE, . 37 .40 - - - 4 2 - 2 2 £ 3 2 2 1 3 2 - 1 1 1 2 - 2 2 - - - -
COLLAR SETTING? . 87 4.86 - - - 1 2 6 2 4 6 6 1 1 7 8 3 9 3 11 8 - 2 1 L] - 2 - -
BENacesonane . 26 5.45 - - - - 1 - - 1 1 1 - - 1 3 1 2 2 L} 4 - 2 1 - - 2 - -
WONEReeeoon .e 61 4.61 - - - 1 1 6 2 3 5 5 1 1 6 5 2 7 1 7 L) - - - 4 - - - -
. 39 4.56 - - 1 - - 3 2 2 - 1 2 6 2 2 6 3 4 3 - 2 - - - - - - -
- 37 4,62 - - 1 - - 2 2 2 - - 2 6 2 2 6 3 a 3 - 2 - - - - - - -
. 36 4,52 - - 1 - - 3 2 2 - 1 2 6 2 2 4 3 3 3 - 2 - - - - - - -
sessmnnesenensnan 34 4.58 - - 1 - - 2 2 2 - - 2 6 2 2 4 3 3 3 - 2 - - - - - - -
PELL BODY LINING, BOTTOM AND
STDRS e aueesscensacnananssansoane 93 4.16 2 - S 1 4 L] 6 9 1c 2 n" 5 L] 3 12 2 4 1 2 3 - 3 - - - - -
TIMBecans 6 3.78 2 - - - - b - - - - - 1 2 - 1 - - - - - - - - - - - -
INCENTIVE. 87 4.19 - - S 1 4 4 6 9 1c 2 1" 4 2 3 1 2 4 1 2 3 - 3 - - - - -

See footnotes at end of table.
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Table 19. Occupational earnings: Philadelphia, Pa.-N.J.'-All shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men's and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings (in doliars) of—

Number | Average | 230
Occupation and sex of hourly | and | 240 {250 | 2.60 | 2.80 |3.00 |3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 [4.80 [5.00 | 5.20 | 540 |5.80 | 6.20 | 6.60 | 7.00 | 7.40 | 7.80 | 8.20 | 8.60 9.:);7
i a - - — - — - — - - - - - - - — - — _ _ _ _ _ - - R

workers earnings “2”33' 250 | 2.60 | 2.80 | 3.00 3.20 |3.40 | 360 [3.80 [ 4.00 |4.20 | 4.40 ) 460 | 4.80 | 4.00 | 5.20 | 5.40 | 5,80 [6.20 | 6.60 | 7.00 | 7.40 | 7.80 |8.20 | 8.60 | 9.00 | over

COAT_PABRICATYON-~CONTINUED

SEWING~NACHINE OPERATORS--CONTINUED

JOIN SHOULDER, CLOTH. 42 | sa.64 - - 1 1 1 1 2 4 2 - 5 1 - 3 3 2 1 5 5 3 1 - - - - ~ -
INCENTIVE.... 39 | u.72 - - 1 1 1 - 2 4 2 - 4 1 - 3 3 2 1 5 5 3 1 - - - - - -
WOMEN...euns 39 | 4.63 - - 1 1 1 1 2 4 3 - 4 1 - 3 3 1 - 5 5 3 1 - - - - - -
INCENTIVE. 37 | 4.69 - - 1 1 1 - 2 4 2 - [ 1 - 3 3 1 - 5 5 3 1 - - - - - -
JOIN SIDE SEANS.. 80 | 4.55 - 1 1 3 4 1 6 5 2| 10 6 2 2 5 2 2 st 1 2 [ 4 2 - - - - -
7] 3.68 - - - - 2 - 1 - - 1 2 - - 1 - - - - - - - - - - - - -
73] 8.63 - 1 1 3 2 1 5 5 2 9 4 2 2 8 2 2 s{ 1 2 [3 [ 2 - - - - -
8] S.12 - - - - - - - - - - t - 1 2 - - - 3 - 1 - - - - - - -
6| 5.36 - - - - - - - - - - - - 1 1 - - - 3 - 1 - - - - - - -
72 | #.u8 - 1 1 3 4 1 6 s 21 10 5 2 1 3 2 2 5 8 2 3 4 2 - - - = -
67 | 4.56 - 1 1 3 2 1 5 5 2 9 [ 2 1 3 2 2 5 8 2 3 ] 2 - - - - -

JOIN UNDRRCOLLAR, JOIN SLEEVE
LINING, OR PIECE POCKETS%S...... 146 | .27 1 - 2 7)1 13| 1 7 7 4 8| to{ 12 9 8 9 8 8 6 5 1 6 2 - - - - -
LINING MAKER, BODY. . 134 | 4.32 2 - 2 3 6 9 7] 15 5 2 6 13 8] 10 | 12 9 6| 10 4 1 - 2 2 - - - -
. 8| 3.21 - - 2 - - 1 2 2 - 1 - - - - - - - - - - - - - - - - -
‘-\l" . 126 | .39 2 - - 3 6 8 5] 13 ] 1 6 13 8 { 10 | 12 9 6| 10 [} 1 - 2 2 - - - -
. 1] 5.1 - - - 1 - - - - - - - - 1 - 1 2 1 3 1 1 - - - - - - -
. 123 | 8.25 2 - 2 2 6 9 7| 15 5 2 6] 13 71 10| 1 7 s 7 3 - - 2 2 - - - -
. 8 | 3.21 - ~ 2 - - 1 2 2 - 1 - - - - - - - - - ~ - - - - - - -
. 115 | 4.33 2 - - 2 6 8 5| 13 5 1 6| 13 70 10| 11 7 5 7 3 - - 2 2 - - - -
PAD COLLAR AND LAPELSY . 27 | #.15 - - - - [ 1 5 - 1 3 4 - 1 1 1 1 - 1 3 - 1 - - - - - -
POCKET SETTING AND TACKI . 243 | .59 3 - [ 7 3] 15 14 97 10 13 ) 21 16| 11§ 18| 18| 13| 13| 16 | 23| 12 3 - - 3 2 - -
. 17 | 3.73 - - 1 - - 5 1 - - 4 3 - 1 - - 1 - 1 - - - - - - - - -
. 226 | 4.65 3 - 3 7 3| 10| 13 9| 10 9| 18] 16 | 10| 18 | 18| 12| 13| 15 [ 23| 12 3 - - 3 2 - -
1.1 Py B 56 | 5.39 - - - - - - - -~ 3 5 4 2 2 3 2 ] 6| 10 3 4 1 - - 3 2 - -
TINRaueeone B 7| 8.82 - - - - - - - - - 2 2 - 1 - - 1 - 1 - - - - - - - - -
. 89 | 5.52 - - - - - - - - 3 3 2 2 1 3 2 3 6 9 5 [} 1 - ~ 3 2 - -
. 187 | 4.35 3 - [ 7 3} 15| 18 9 7 8| 17| 14 9 ( 15 | 12 9 7 6 | 18 8 2 - - ~ - - ~
. . 10 | 3.25 - - 1 - - s 1 -~ - 2 1 - - - - - - - - - - - - - - - ~
IRCENTIVE..... N 177 | s.81 3 - 3 7 31 10| 13 9 7 6| 16| 14 9| 15 | 12 9 7 6 | 18 8 2 - - - - - -
SE¥ DARTS, CLOTHS.. B 74 | 8.31% 2 1 - 1 3 3 8| 10 [ 3 3 ] 3] 10 s 3 1 2 3 - - 1 2 - 2 - -
TINBeoeoeos . 11| 3.86 - - - 1 - - 1 7 2 - - - - - - - - - - - - - - - - - -
INCENTIVE. B 63 | w86 2 1 - - 3 3 7 3 2 3 3 4 3] 10 5 3 1 2 3 - - 1 2 - 2 - -
. 76 | 4.70 - 1 - - - 4 2 6 2 3 . 7 6 6 8 7 3 5 7 3 1 ~ 1 - - - -
. 8| 8.05 - - - - - - 1 1 - 2 2 - - 1 - 1 - - - - - - - - - - -
N 68 | 8.78 - 1 - -~ - ) 1 5 z 1 2 ki 6 5 8 6 3 51 7 3 1 - 1 - - - -
HEBeececcomance . 1| .81 - - - - - - - 1 - - 1 1 2 3 1 3 - - 1 1 - - - - - - -
INCENTIVE.. . 12 | 8.79 - - - - - - - 1 - - 1 1 2 2 1 2 - -1 1 - - - - - - -
NOMENaesasan . 62| 4.68 - 1 - - - 4 2 5 2 3 3 6 ] 3 7 4 3 4] 6 2 1 - 1 - - - -
TINE. ... . 6 { 3.77 - - -~ - - - 1 1 - 2 2 - - - - - - - - - - - - - - - -
INCENTIVE. . 56 | 64.77 - 1 ~ - - 4 1 4 2 1 1 6 [} 3 7 ] 3 s 6 2 1 - 1 - - - -

See footnotes at end of table.
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Table 19. Occupational earnings: Philadelphia, Pa.-N.J.1-All shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earnings {in dollars] of—

Number | Average | 230
Occupation and sex of hourly | amg | 240 | 250 | 260 | 2.80 | 3.00 | 3.20 | 3.40 {3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80 | 5.00 | 5.20 | 5.40 | 5.80 | 6.20 { 6.60 | 7.00 | 7.40 | 7.80 | 8.20 | 8.60 9.0;1
workers |earnings’ - ~ - - - - - - - - - - - - - - - - - - - - - = - an
© ¢ "z"gg' 250 | 2.60 | 2.80 | 3.00 | 3.20 [ 3.40 | 3.60 |[3.80 { 4.00 | 4.20 | 4.40 | 460 | 4.80 | 4.00 [ 5.20 | 5.40 ] 5.80 | 6.20 | 6.60 | 7.00 { 7.40 { 7.80 | 8.20 | 8.60 | 9.00 | over
SELECTED PRODUCTION OCCUPATIONS--
CORTINDUED
COAT PABRICATION--CONTINUED

SEWING-MACHINE OPERATORS®~~CONTINUED
SE¥ IN SLEEBVES....... 108 |$5.27 - - 1 - 1 3 3 8 - 6 3 3 6 6 5 5 9 i 12 8 | 11 2 S 1 2 1 2 1
.1 . 36 | 5.45 - - 1 - - 1 1 2 - - 1 - 1 1 3 2 2 H 6 6 - 3 1 - - - -
WOMFN..oeeeoooanns 68 | 5.18 - - - - 1 2 2 6 - 6 2 3 5 5 2 3 7 7 2 5 2 2 - 2 1 2 1
SLEEVPE HMAKING, CLOTH? 106 | 4.47 1 - 3 ) - 3 5 8 2 8| 12| 13 5 7 6 5 L) 9 2 4 1 1 3 - - - -
MEN.. . N 9 | 4.88 - - - - - 1 - - - 1 3 - - - - - - 2 - 1 - 1 - - - - -
VONEN...... 97 | 4.43 1 - 3 4 - 2 5 8 2 7 9 13 5 7 6 5 4 7 2 3 1 - 3 - - - -
TAPE ARMHOLFS. 66 | 4.24 - - 2 1 2 3 5 [ 7 4 1 7 7 4 1 [ s 1 4 2 - - - - - - -
INCENTIVE 62 | 4.28 - - 2 1 2 - 5 6 7 4 1 7 7 L] 1 ] 4 1 4 2 - - - - - - -
1. PR 8 8.63 - - - - - - - 1 2 - - 1 - - - - 3 - 1 - - - - - - - -
58 | 4,19 - - 2 1 2 3 5 5 5 4 1 6 7 ] 1 ] 2 1 3 2 - - - - - - -
54 | 4.23 - - 2 1 2 - ] 5 ] [ 1 6 7 4 1 ) 1 1 3 2 - - - - - - -
59 | 4.90 1 - 1 1 1 5 ) 1 3 3 1 2 3 2 1 3 6 5 2 6 4 2 2 - - - -
ceaes 9 [ 3.67 - - - - - 2 3 - Z - - - - 2 - - - - - - - - - - - - -
INCENTIVE 50 | 5.12 1 - 1 1 1 3 1 1 1 3 1 2 3 - 1 3 6 5 2 6 [} 2 2 - - - -
MENeueeoonone 35 | 5.43 - - - 1 - 2 2 1 - 1 - - 2 2 - 2 < 3 2 a 4 2 2 - - - -
INCENTIVE 32 | 5.54 - - - 1 - 2 1 1 - 1 - - 2 - - 2 ] 3 2 4 4 2 2 - - - -
WONEN........ 24 [ a.13 1 - 1 - 1 3 2 - 3 2 1 2 1 - 1 1 1 2 - 2 - - - - - - -
INCENTIVE.. 18 | 4.38 1 - 1 - 1 1 - - 1 2 1 2 1 - 1 1 1 2 - 2 - - - - - - -
TATILORS, ALL AROUN 83 | 4,32 - - - 2 - 6 5 8 € 4 7 9 | 10 S 6 [ 2 s 2 1 2 - - - - - -
TIMEeoaceon 63 | 4,30 - - - 2 - 4 4 6 2 4 6 €| 10 4 3 4 1 4 1 1 1 - - - - - -
MEN.ceonuns 38 | 4.57 - - - - - 1 1 - 3 1 4 6 7 3 3 q 1 2 - 1 1 - - - - - -
TINE.euae 33 | 4.62 - - - - - 1 1 - 1 1 4 4 7 3 3 ] - 2 - 1 1 - - - - - -
45 | 4.11 - - - 2 - ] 4 8 2 3 3 3 3 2 3 - 1 3 2 - 1 - - - - - -
TIMBevececasoceocassocsonann 30 | 3.95 - - - 2 - 3 3 6 1 3 2 2 3 1 - - 1 2 1 - - - - - - - -

THREAD TRINMERS AND BASTING
PULLERSS.. . 256 | 3.81 5 L) 2130 | 10 | 18 27 ;23 | 27 25) 12 9 9| 10 ( 16 10 4 6 4 3 - 2 - - - - -
Lib3.). JpRp 36 | 3.25 - - -1 13 2 4 5 4 5 - - - - - 3 - - - - - - - - - - - -
IRCENTIVE 220 | 3.91 5 4 2| 1 8 | W | 22 | 19 | 22 25 12 9 9| 10! 13| 10 4 6 4 3 - 2 - - - - -
UNDERPRESSERS.an 322 | 4.90 2 8 S 6 9| 11| 10 | 16 8 | 20 8 24 [ 14 [ 10| 13 ) 23 | 21| 27| 25| 32 6 7 4 6 6 - 1
TINBeevoosn 32 | 3.86 2 4 5 2 2 1 2 1 - 4 - 3 1 - - 2 - 2 - 1 - - - - - - -
INCENTIVE... 290 | 5.0S - 4 - 4 7] 10 8 | 15 €| 16 81 211 13| 10| 13 ; 21| 21| 25| 25 | 31 6 7 4 6 6 - 1
MEN... . 297 | 8.96 2 7 ) 5 9 7 8 | 15 €| 18 8§ 23| 18 9 | 12} 22| 19| 24| 23| 32 6 7 4 6 6 - 1
TIME. . oen 30 | 3.50 2 4 1) 2 2 1 1 1 - [ - 3 1 - - 2 - 2 - 1 - - - - - - -
INCENTIVE 267 | 5.13 - 3 - 3 7 6 7| 14 6| 14 8 20| 13 9| 12| 20| 19 ] 22 23| 3 6 7 4 6 6 - 1
WOMEN<.eorann 25 | 4.1 - 1 1 1 - 4 2 1 2 2 - 1 - 1 1 1 2 3 2 - - - - - - - -
INCENTIVEeaucaneancancananan 23 | 4.21 - 1 - 1 - [ 1 1 2 2 - 1 - 1 1 1 2 3 2 - - - - - - - -
TROUSER PABRICATION®

INSPECTORS, FPINALS.cececcnnccccaannn 19 | 3.63 - - - - 1 - 7 2 3 1 3 1 1 - - - - - - - - - - - - - -
sesassvesesnsavessnaannae 8 3.65 - - - - - - 3 1 z - 1 - 1 - - - - - - - - - - - - - -

See footnotes at end of table.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis




69

Table 19. Occupational earnings: Philadelphia, Pa.-N.J.'-All shops—Continued

(Number and average straight-time hourly earnings® of workers in selected occupations in men's and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings {in dollars) of—

Number | Average [ 230
Occupation and sex of hourly | ang | 240 | 250 | 260 }2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80 | 5.00 | 5.20 | 5.40 | 5.80 | 6.20 | 6.60 | 7.00 | 7.40 | 7.80 | 8.20 | 860 9.0;1
workers | earnings® - - - - - - - - - - - - - - - - - - - - - - - - - an
ers | earning uzrrg(e’r 2.50 | 260 | 280 | 3.00 | 3.20 { 3.40 | 360 | 3.80 | 4.00 | 4.20 | 440 {4.60 [ 480 (4.00 | 520 {540 | 580 | 6.20 | 6.60 | 7.00 | 7.40 | 7.80 | 8.20 ! 860 )} 9.00 | over
SELECTED PRODUCTION OCCUPATIONS--
COHNTINUED
TROUSER PABRICATION--CORTIRUED
PRESSERS, PINISH2eceeecocacccosaons 38 |$4.68 - - - - - 1 2 4 - 1 7 1 3 1 5 3 3 L) - 1 - 1 1 - - - -
L3P 7 4.21 - - - - - -~ 2 - - - 3 - 1 - - - - - - 1 - - - - - - -
INCERTIVE.eecenans 31 4.78 - - - - - 1 - 4 - 1 4 1 2 1 5 3 3 L] - - - 1 1 - - - -
SEWING-MACHINE OPERATORSS 376 3.95 3 6 7 16 21 38 41 25 34 29 25 17 18 21 16 17 12 17 3 a L 2 - - - - -
TIBEuccencannas 40 4.19 - - 1 2 8 2 5 2 2 1 1 - - 2 5 6 4 - 3 - - - - - d - -
INCENTIVE 336 3.92 3 6 6 14 17 36 36 23 32 28 24 17 18 19 1 " 8 17 - 4 L} 2 - - - - -
BEN.ouenoos 35 5.00 - - - - - 2 1 - 2 - - 1 - 5 6 6 5 1 3 1 1 1 - - - - -
INCENTIVE 16 4,87 - - - - - 2 - - 2 - - 1 - 4 2 - 1 1 - 1 1 1 - - - - -
WOMEN...... 341 3.84 3 6 7 16 21 36 40 25 3z 29 25 16 18 16 10 1" 7 16 - 3 3 1 - - - - -
TIBEeuvenns 21 3.34 - - 1 2 4 2 q 2|.2 1 1 - - 1 1 - - - - - - - - - - - -
INCERTIVE 320 3.87 3 6 6 14 17 34 36 23 30 28 24 16 18 15 9 " 7 16 - 3 3 1 - - - - -
23 3.92 - - - - 1 4 2 3 3 - 2 4 -~ 2 - 1 -~ - ~ - - 1 - - - - -
29 | 4.08 - - - 1 2 2 2 3 1 4 L3 1 2 2 2 - - 2 - - 1 - - - - - -
27 4,07 - - - 1 2 2 2 3 - L3 4 1 2 1 2 - - 2 - - 1 - - - - - -~
9| 4.19 - - - - 1 1 2 - - - - - 2 1 - - 1 - - 1 - - - - - - -
8 4,36 - - - - - 1 2 - - - - - 2 1 ~ - 1 - ~ 1 - - - - - - -
BARTACKING.... 30 3.59 1 1 1 3 3 3 4 L1 - 2 1 - 2 1 1 - 1 2 - - - - - - - - -
JOIN SEAMS.... 35 4,24 - - 1 - - 7 1 3 2 3 1 2 1 3 1 3 1 5 - - 1 - - - - - -
PIECING FPLYS.. 1 3.75 - - - 2 1 - 2 - 1 1 1 1 - - 1 - - 1 - - - - - - - - -
WOHMEN...... 10 3.63 - - - 2 1 - 2 - 1 1 1 1 - - - - - 1 - - - - - - - - -
PIBCING POCKETS. 20 3.62 1 2 - 1 3 2 1 1 2 - 2 - 1 1 - 2 - 1 - - - - - - - - -
WOMNEN.. 19 3.57 1 2 - 1 3 2 1 1 2 - 2 - 1 - - 2 - 1 - - - - - - - - -
SERGINGEwaueea 19 3.60 - - 1 - - 5 3 1 1 3 3 - - 2 - - - - - - - - - - - - -
INCENTIVE.... 18 3.63 - - 1 - - [} 3 1 1 3 3 - - 2 - - - - - - - - - - - - -
SEW ON WAISTBAND LININGI 12 4,16 - - 1 - - 3 - - 1 1 1 2 - - 1 - - - - 1 1 - - - - - -
INCENTIVE..ccueen 10 4.38 - - - - - 3 - - 1 1 - 2 - - 1 - - - - 1 1 - - - - - -
STITCH POCKETS.... 27 3.93 1 1 - - - - 3 3 6 3 3 1 1 - - 3 2 - - - - - - - - - -
WOMBN.ceveoencacncccnansce 25 3.94 1 1 - - - - 3 3 4 3 3 1 1 - - 3 2 - - - - - - - - - -
THREAD TBRISBERS AND BASTING
POLLERS cucccccavencoccccancen 35 3.68 - 1 1 4 3 7 1 1 2 4 3 3 - - - 2 2 1 - - - - - - - -
. . 30 3.75 - 1 - 2 3 7 - 1 1 4 3 3 - - - 2 2 1 - - - - - - - - -
UNDERPRESSERS:.ucccecenncncanen 39 | 4,52 - - . . 1 . 2 2 2 5 2 6 2 2 3 5 2 k] = - 1 - - - - = =
MISCELLANEODS!
ADJUSTERS (REPAIRERS). . 36 6. 15 - - - - - - - - - 1 - 2 2 3 1 L] 1 - - 8 5 2 3 3 - - 1
. . 72 3.50 - - 2 4 2 10 12 13 12 8 4 3 1 - - - - 1 - - - - - - - - -
. . 63 3.48 - - 2 3 2 10 11 13 ? 8 2 3 1 - - - - 1 - - - - - - - - -
. B 9 | 3.62 - - - 1 - - 1 - s - 2 - - - - - - - - - - - - - - - -
PACKERS sansoaseasscses . 36 | 8.22 3 - 3 - - - - 1 - - 3 6 7 s 7 - - - - - 1 - - -~ - - -
STOCK CLERKS, GARNENTS.. . 48 | 8.38 1 3 - - - 2 2 1 1 - 2 7|16 3 1 1 3 2 2 - 1 - - - - - -
TINRunceessancns . uy | 8,24 1 3 - - - 2 2 1 1 -1 2 7 {16 3 1 1 2 -] .2 - - - - - - ~ -
STOCK CLERKS, PIECE GOODS. . 63 3.84 - - - 6 - 10 5 - 10 5 9 4 1 5 7 - 1 - t- -~ - - - - - - -
WORK DISTRYBUTORSswavevenca eone 97 3.51 1 - 10 L} 7 8 13 6 19 13 5 6 1 2 - - 1 -~ - - - 1 - -~ - - -
! The Philadelphia Standard Metropolitan Statistical Area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia “ Al or virtually all workers are men.
Counties, Pa.; and Burlington, Camden, and Gloucester Counties, N.J. * Al or virtually all workers are incentive-rated.
Excludes premium pay for overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa- & All or virtually all workers are women.
tive sample of establishments, are designed to measure the level of occupational earnings at a particular time. Thus, comparisons made 7 Workers were distributed as follows: 2 at $9.40 to $9.80; 4 at $10.20 to $10.60; 4 at $11 to $11.40; and 2 at $11.40 and over.
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment ® Includes data for workers in classification(s) in addition to thase shown separately.
among establishments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most ® Where separate information is not shown by method of wage payment, al! or virtually atl workers are incentive-rated.
establishments increased wages between periods being compared. Approximately 67 percent of the production workers covered by the '® Where separate information is not shown by sex and method of wage payment, all or virtually all workers are men and
survey are incentive-rated. time-rated.

3 All or virtually all workers are time-rated.
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Table 20. Occupational earnings: Philadelphia, Pa.-N.J.'— Regular and cutting shops

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1876)

‘Number of workers receiving straight-time hourly eamings {in dotlars) of—
Number | Average | 230
Occupation and sex of hourly | ng | 240 (250 | 260 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60| 3.80 | 4.00 | 420 |4.40 {460 |4.80 |5.00 |5.20 [540 | 580 |6.20 | 6.60 | 7.00 | 7.40 | 7.80
workers | earnings® | ynder - - - - - - - - - - - - - - - - - - - - - - -
2.40 250 [ 2.60 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 } 3.80| 4.00 | 420 | 440 |460 ]480 500 [520 |540 [5.80 |6.20 [6.60 | 7.00 | 7.40 | 7.80 | 8.20

ALL PRODDCTION WORKERS. 4,634 [ s4.43 38 39 99 | 197 {155 1264 | 291 | 272 | 263 333 |339 | 276 | 288 | 230 | 208 | 196 | 166 | 226 | 191 | 433 73 82 28 12 8 6
MENcecevrecconncans 1,646 5.13 6 S 13 33 19 53 60 48 51 67 96 99 81 70 68 82 65 | 109 | 107 | 372 48 38 25 1" 5 6

WOPEN.evsctevoscvovacasceussee| 2,988 4,04 28 34 86 | 164 | 136 | 211 | 231 | 224 {212 | 266 | 243 177 | 163 | 160 | 140 | 118 | 101 | 117 88 61 25 L] 3 1 3

SELECTELC PRODUCTION OCCUPATIONS
corring?
COTTERS, CLOTH?.veevccovevoreavsons 170 6.33 - - - - - - - - - - - - - - - 1 - 4 - | 160 - 1 - 3 - 1 -
CUTTERS, LINING. 60 6.04 - - - - - 1 2 1 - - 2 - - - - 1 - 1 - 51 - - - - - 1 -
HEBNeveoooonacnasnnesn 48 6.31 - - - - - - - - - - - - ~ - - 1 - 1 - 45 - - - - - 1 -
COTTERS AND MARKERS, CLOTH 84 6.38 - - - - - - - - - - - - - - - - - - 3 70 8 3 - - - - -
. 76| 6.39 - - - - - - - - - - - - - - - - - - 3| 62 8 3 - - - - -
- 18 5.74 - - - - - - - - - - S - - - - - - - 3 8 - 2 - - - - -
SPREADERS.sccrceneernacscsacensncns 22 5.91 - - - - - - - - - - 6 - - - - - - - - 14 - - - 1 - 1 -
COAT PABRICATION

86 | 3.96 1 4 1 1 11f 10} 9| 10 3l s 4 4| 3 2 2 2 1 afl s 2 1 1 - -1 - 1| -
o 74 | 3.61 1 4 1 1 11 10f 9! 10 El [ 4 4 1 2 2t 2| - 2| 3| ~| -} -} -~ - -} -] -
) 11| 8.10 - - - - - - 1 - 2 1 3 3 - - - - - 1 - - - - - - - - -
10| 4.15 - - - - - - 1 - 1 1 3 3| - - - - - 1) - - - - - - - - -
COLLAR SETTERS, 271 84.78 - 1 - - - - - ] 1 s 1 - 2 - - 3 1 3 4 1 - - 1 -1 - -] -
FONRR. i eroonan 17| 8.26 - 1 - - - - - 3 1 4 1 - 2 - - 2 1 1 1 - - - - - - - -
PINISHERS, BAND.... 90 | 3.92 3 1 - 3 3 6| 12 71 10| 10 s 11 10 7 5 2 - 1 3 - 1 - - - - - -
INCENTIVES. 82| 3.93 3 1 - 3 3 6| 10 7 7] 10 5 1 7 7 5 2| - 1 ER 1 - - -1 - - -
PITTERS cvuean 61 4.58 - - 1 2 2| 6f 6 u 3l 6| 3 4 1 2 3 1 2| & 2 -f - 1 s -] 3 1| -
23| 3.55 - -] - 2 - 3 4 2 3 6 2 1 - - - - - - - - - - - -1 - - -
38 | 5.20 - - 1 - 2 3 2 2 - - 1 2 1 2 3 1 2 4 2 - - 1 4 - 3 1 -
22| 5.97 - - - - - 1 - 1 - 2 2 1 - - - 1 - 3 2| - - 1 4 - 3 1 -
15| 6.97 - - - - - - - - - - - - - - - 1 - 3 2 - - 1 4 - 3 1 -
39 | 3.80 - - 1 2 2 51 6 3 3 4 1 3 1 2 3 - 2 1 - - - -l - - - - -
16 | 3.42 -1 - - 2 - 2 4 1 3 4 - - - - - - - - - - - - - -1 - - -
23 4,05 - - 1 - 2 3 2 2 - - 1 3 1 2 3 - 2 1 - - - - - - - - -
126 3.83 - - 1 - 1 6 14 17 23 19 25 4 6 8 - 1 -1 .1 - - - - - - - - -
23 4.31 - - - - - - - 1 4 2 3 3 2 6 - 1 - 1 - - - - - - - - -
103 3.73 - - 1 - 1 6 1% 16 19 17 22 1 4 2 - - - - - - - - - - - - -
97 3.80 1 - 3 1 S 8 11 7 8 7 7 2 9 3 L] 3 S 1 1 1 - - - - - - -
TINBensoane 20 3.31 - - - 7 - 4 2 - 2 3 1 - - 1 - - - - - - - - - - - - -
INCERTIVE.. 77 3.92 1 - 3 4 5 4 9 7 6 4 6 2 9 2 4 3 5 1 1 1 - - - - - - -
PRESSERS, FIRISH, HARD. 62 5.70 1 - - - - 3 - 1 1 1 3 1 2 2 3 6 1 3 13 4 4 8 3 1 - - 1
INCENTIVE...cu. 54 5.82 1 - - - - - - 1 1 1 3 1 2 2 3 6 1 3 8 4 4 8 3 1 - - 1
MEN.cooennann 50 6.06 - - - - - - - 1 - 1 3 1 2 - 1 5 - 2 13 4 4 8 3 1 - - 1
INCENTIVE..uccsnas 45 6.07 - - - - - - - 1 - 1 3 1 2 - 1 5 - 2 8 4 L3 8 3 1 - - 1
PRESSERS, PINISH, MACHINEZ 196 5.73 2 - 1 1 - 2 - 5 7 6 7 4 10 9 8 11 8 17 22 30 16 9 7 3 2 L] S
T 1" 4.49 - - - - - - - - - - 4 - 2 2 3 - - - - - - - - - - - -
INCENTIVE... 185 | 5.81 2 - 1 1 - 2 - S 7 6 3 L] 8 7 s 1 8 17 22 30 16 9 7 3 2 4 5

See footnotes at end of table.
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Table 20. Occupational earnings: Philadeiphia, Pa.-N.J.'— Regular and cutting shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys' suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings {in dollars) of—~
Number | Average |2 30
Occupation and sex of hourly | ang | 240 |250 | 260 |2:80 {3.00 [3.20 { 340 | 3.60 | 3.80 |4.00 | 4.20 | 4.40 (480 |4.80 | 5.00 | 5.20 | 540 |5.80 | 6.20 | 6.60 | 7.00 | 7.40 | 7.80 | 8.20 | 8.60 9.03
rkers | earnings? - - - - - - - - - - - - - - - - - - - - - — - - - Lol

e g uznggr 250 | 260 | 2.80 |3.00 {3.20 [3.40 { 360 | 3.80 | 400 | 4.20 | 440 | 460 |4.80 ]5.00 [ 520 | 540 | 580 |6.20 (660 | 7.00 7.40 | 7.80 | 8.20{ 8.60 { 3.00 | over

SELECTED PRODUCTION OCCUPATIONS--

CONTINUED
COAT FABRICATION-~CONTINUED

SEWING-MACHINE OPERATORS?® - 1,802 $4.39 7 8 20 39 71 92 88 88 67 87 85 93 86 |100 96 kAl 84 99 84 37 20 6 8 3 3 - -
IPBeccocasvawene . 181 3.89 1 1 1 4 12 16 19 17 13 20 16 10 12 15 AL 3 4 2 - 1 - - - - - - -
INCENTIVE..... .| 1,261 .46 6 7 19 35 59 76 69 7" SY4 67 69 83 14 85 82 68 80 97 84 36 20 6 8 3 3 - -
.31 PETTIPPY . 97 5.12 - - 1 1 6 5 7 2 3 3 11 6 10 12 15 14 19 31 27 10 4 3 5 2 - - -
TINE.... . 30 4.77 - - - - - 1 1 - - - L] - 3 3 9 2 4 2 - 1 - - - - - - -
INCENTIVE. . 167 5.18 - - 1 1 6 4 6 2 3 3 7 6 7 9 6 | 12 15| 29 | 27 9 4 3 5 2 - - -
WONER. . 1,245 8.27 7 8 19 38 65 87 81 86 64 84 74 87 76 88 81 57 65 68 57 27 16 3 3 1 3 - -
TINE.... . 151 3.72 1 1 1 4 12 15 18 17 13 20 122 10 9 12 S 1 - - - - - - - - - - -
INCENTIVE. o 1,098 4,35 6 7 18 34 53 72 63 69 51 64 62 77 67 76 76 56 65 68 57 27 16 3 3 1 3 - -
BASTERSeccese . 214 8.61 1 - - 1 2 18 S 14 12 8 13 13 T 17 23 1 21 20 12 7 S5 - - - - - -
HEN.. - 34| 4,95 - - - - 2 - 2 - 1 - 2 2 - 3 2 2 L} 9 4 1 - - - - - - -
WOMEN.... . 180 4,55 1 - - 1 - 18 3 14 11 8 1 1" 11 14 21 9 17 1 8 6 5 - - - - - -
BUTTON SERING. cens 39 4.04 1 1 - 2 2 7 3 1 2 4 1 2 - 2 1 2 1 3 3 1 - - - - - - -
TIBE.aaee . 6 3.56 - - - - 1 1 1 - 1 - - 2 - - - - - - - - - - - - - - -
INCENTIVE.. . 33 4.13 1 1 - 2 1 6 2 1 1 4 1 - - 2 1 2 1 3 3 1 - - - - - - -
BUTTONHOLE MAKING. . 37 4.18 - - 1 1 3 1 6 6 1 3 - - 4 1 1 3 1 - 2 - 2 - 1 - - - -
INCENTIVE.. - 34 4.21 - - 1 1 3 1 6 4 1 3 - - 3 1 1 3 1 - 2 - 2 - 1 - - - -
D .33 PO . 7| 3.9a - - 1 - 1 - 1 - - - -1 - 2 1 - 1 - -l - - - - - -] - - -
- WONENe.ewens . 30 4.23 - - - 1 2 1 S 6 1 3 - - 2 - 1 2 1 - 2 - 2 - 1 - - - -
INCENTIVE. . 28 5.28 - - - 1 2 1 5 L} 1 3 - - 2 - 1 2 1 - 2 - 2 - 1 - - - -

COLLAR FREPARING, FICEPT PIECING
OR PADDING.cececvcccvacononscnas 24 8,50 - - - 1 - - 1 1 5 2 2 1 - 2 2 1 1 1 2 2 - - - - - - -
INCERNTIVE. . 21 8.66 - - - - - - - 1 £ 2 1 1 - 2 2 1 1 1 2 2 - - - - - - -
L1} 1 . 21 4.31 - - - 1 - - 1 1 5 2 2 1 - 2 2 - 1 1 1 1 - - - - - - -
IBCENTIVE. . 18 n.47 - - - - - - - 1 s 2 1 1 - 2 2 - 1 1 1 1 - - - - - - -
COLLAR SETTING. . 39 4.24 - - - 1 2 6 1 2 2 6 1 - 2 5 2 3 1 - L - - 1 - - - - -
HER. . 14 4.88 - - - - 1 - - 1 1 1 - - 1 3 1 - - - 4 - - 1 - - - - -~
WOREN. - 25 3.88 - - - 1 1 6 1 1 1 5 1 - 1 2 1 3 1 - - - - - - - - - -
PACING TACKI . 25 4.37 - - 1 - - 3 1 2 - 1 1 4 2 1 1 3 2 3 - - - - - - - - -
INCERTIVEucecccavaanncanensce 23 4.85 - - 1 - - 2 1 2 - - 1 4 2 1 1 3 2 3 - - - - - - - - -

PELL BODY LINING, BOTTON AND

SIDBucncesecnscssasacnnnsscecsns 59 §.13 - - 5 1 4 2 3 6 £ 1 7 2 3 3 7 2 3 - 2 3 - - - - - - ~
WONENeeooraannan . 56 4.09 - - 5 1 L] 2 3 6 5 1 ? 1 3 2 7 2 2 - 2 3 - - - - - - -
JOIN SHOULDER, CLOTH . 20 4.481 - - 1 1 1 - 2 2 1 - 2 1 - 1 2 1 1 - 2 1 1 - - - - - -
INCENTIVE. . 18 4.47 - - 1 1 1 - 2 2 - - 1 1 - 1 2 1 1 - 2 1 1 - - - - - -
VONEB..cauue . 17| 8.38 - - 1 1 1 - 2 2 1 - 1 1 - 1 2 - - - 2 1 1 - - - - - -
INCENTIVE.. . 16 64.37 - - 1 1 1 - 2 2 - - 1 1 - 1 2 - - - 2 1 1 - - -~ - - -
JOIR SIDE SEAMS. . 52 4.43 - 1 1 3 4 - 5 3 1 3 3 2 1 L 2 1 3 9 2 2 2 - - - - - -
INCENTIVE. - 47| 4.54 - 1 1 3 2 - 4 3 1 2 2 2 1 4 2 1 3 9 2 2 2 - - -~ - - -
WONEN...oane . 47| 4.31 - 1 1 3 4 - 5 3 1 3 3 2 1 3 2 1 3 6 2 1 2 - - - - - -
INCENTIVE..... N 42 4.42 - 1 1 3 2 - 4 3 1 2 2 2 1 3 2 1 3 6 2 1 2 - - - - - -

See footnotes at end of table.
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Table 20. Occupational earnings: Philadelphia, Pa.-N.J.'-Regular and cutting shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

___ Number of workers receiving straig

pht-time hourly earnings {in dollars) of—

v
Occupation and sex Nurrer ?,Z,eufﬁ,e zafg 240 | 250 {260 | 280 300 |320 | 340 | 360 |380 | 400 | 420 | 440 | 460/480 |500 |5.20 | 540 |5.80 (620 | 6.60 (7.00 {740 | 780 |20 | BE0 | 9.00
urly phtl It Aol Mol Rentall Roaadll sl ol Insnasll st sl Il Hueitel DNt Renacll ot IoRault Roosaall el (ot DU IRDSINY IS I S

workers| earnings oo {250 [2.60 |2.80 | 300 |3.20 [340 |3.60 {380 [4.00 [ 420 | 4.40 | 4.60 | 480|5.00 [5.20 |5.40 | 580 [6.20 |6.60 | 7.00 | 740 {7.80 {8.20 | B.60 | 9.00 | over

SELECTED PRODUCTION OCCUPATIONS--

CONTINUED
COAT PABRICATION--CONTINUED
SEWING-MACHINE OPERATORSZZCONTINUED
JOIN UNDERCOLLAR, JOIN SLEEVE

LINING, OR PIECE POCKETS........ 90 |$n.08 1 (-] 2]7|nmn]e}s| 1| a}3| afs)e|[a| 3] 6| 6f 2|31} 2{(-]-1-4-1-1]-
LINING BAKER, BODYeruoeone 59 | 8.17 -l -1 =12{ 5|36 |6}t a|2)2!a|2]6|5]3]|]2|alz2!-]-t1+]--1-]-1]-
INCENTIVE.. 56 | 4.24 - -l =12} s5}2{sistajr1|2|a 26| 5s| 3| 2{wa]z2]-1-11f=-]=-1-1-1-
NENaenannn s 7| .80 P N N IS T T O A B [ B IR R T 1 2] <] b -l -] -] - -t -1 -1 -
WOMEN...euunns .. 52 | 4.09 -l -l -t1ls!i3tse 6] a|2|2|al]lrv {6 a] | 2311 -1~} -} -] -] -
INCENTIVE...... 47 | .16 -l -l -t s{2{af|s|afr]2]ai{rvie]| a1 2] 3|11 -~} -1 -1 -
PAD COLLAR AND LAPELS 19 | a.14 R I P e T A T T i B (TN I NP IR 1] -] =1 il 2 -0 4 -] -] -1 -1 -
HOHER e ceanenaenaoaonans 18 | s.1a B I o B T T - (S B (N A B AN IR (R 1 - -1 el 2 -1 -7 - -] -] -1 -
POCKET SETTING AND TACKING. 138 | 4.s8 1 |-l 3l7| 2|8{8 |78 |ej13 {9 |s |8|11|{s8] 2] 9lw]| ] 1§ -|-|21] - -{-
NEW... 21| s.27 B N O B T T O 12 2112 |~ =~ 1] 2} s} 1| 2 tf ~| -] 1] -1 -] -
HOMER. 117 | #.81 1l -13l1) 28] 7|3 |afj1nn{s |6 |8|1|1] s|{ sfwz|s| -f{-1-|-1-1-1-
SEW DARTS, CLOTH. 39| 8.05 sle =t - 2131|323 2|2]3 (6] 1| 2| v 1] 1v]-1-4{-]-=-1-1-]-]-
INCENTIVE... 35 | 4.10 sl -l 213fs)2! 132123 (6] 1 2 1] 1] of-1 -4 -y - -1-1 -] -
SEW EDGE TAPE.... 46 | 4.73 U I S B I A 3|l 1|3} 3]s |5 (3| s e6f{ 1{ 3] afl3sf-{-1-|-|-1-] -
TINR.wounas 7] 3.91 N S N A R T T I BT T (R I BT IR A N (R I R B R I N S I
INCENTIVE 39 | 4.88 -l -l -] -t -2t r)s s {z2] efe6f 1] 3] a3 - -4 -|-1-] -1} -
WEN.ceanone 10| 4.79 T I N A I e A SR UK I R IS AT A T S AR D T S B N P S R A R
o INCERTIVE 9| 4.80 O N IR U N A T B T N e T T N T IR (S NS B R R U S T I P S R S S
3 WONEN.e.... 36 | 4.71 -l ==l -t -4rf 2] vttt 2tae |3 2] 8| «| 1| 3] 3|2 |- -]-1-1-1-
TINE..... 6| 3.77 I I N T I e P I TP O S G e R R R R I et R R e e
INCENTIVE 30 | 4.90 -l -] -1-1- 1 v v - a )3 2] e] a|l | 3| 3| 2 - -t -4 -} -] - -
SEW IN SLEEVE. 43| 5.29 -l -l - -] v ]2 -l -t 2y 3l v by e v} o= e 7l o7 a3l o~ 2 v} -} 2} -] -
. 20 | 5.57 -l -] -1 -] vl v - -ttt -1 2] 5] s] 2 - o) - -] -] -
. 23 | 5,08 sl -l -l -l vl - - 22y e o= - sl o2 2| 0 =] 1] -4 -} 1) -] -
SLEEVE MAKING, CLOT 56 | a.67 -l -l 21 -] 223} z]|3}3|e]|s |3 2|23 6{2|a|l 1| 1| v} -f -} -| -
MENeeeenanacannons 6| s.28 S I et e T I T A I B R B B O TN I e ey I B A SR R N S S B A
WOMEN.euuennnn 50 | 4.60 sl -l 2l - vt 2] 3} 23 2)efls |3 2|23 823 1]-1 -1 -} -1 -
TAPE ARNHOLES.... 32 3.90 -l -f 2] -] 231 s{3}3|2)-1213]n1 CR AR 3 R T AT A () [ R e B e
INCENTIVE... 29| 3.99 -l -2 - 20 =1s| 3|32} -t2p3 1| af ] 2t -] - -1-1=-1-1-1]-
WCHEN...... 30 | 3.78 -l -l2} -y 23! s|3f3afz2|-12]3]"1 1] 1 1ot - -1 - -t -] -1 -1 -] -
INCENTIVE... 27| 3.87 sl =g 2t -] 2] =-ts i3 afz2 -tz 3ot v -] - - - -4 -1~ -] -
SHAPERSeassevansns 34 | w.84 PR I ST T T TN A I ST AT N T B O (2 (R B a|l af 1| s| | - 2f -f - -] -
INCENTIVE 31| .89 LI IS S T ST (R O (N U RS B 13 a2t v - -] 1 s el | s - - 2] -} - -] -
BEN..eennnn 19| 5.37 R A T I T A (R v -l - =11 2] -] 1 3l 3} v 3 -} | 24 -1 -] -1 -
INCENTIVE 17 5.45 B I I I e R I I O R IR U T R I B N N T TR T T A R BT R B B
WOMER...... 15| 4.17 1 -t -l v s - 22 v 2= - -] - A - 2 - - =) -t - -] -
INCENTIVE.. 14| 6.20 t - v - vt - -t a2 v 2] -] =] - 1] - 2 = = = - -] -1 -
TAILORS, ALL AROUN 4y | 8.07 O S T i S T A A T A R BRI A (O N I (O il o2 ] < 20 -1 -1 - -t -] -
TIME.enenaon 26 | 4.47 S I T I S I A E T T S U S (T A 20 NN O NN B A A R P BT NP N A I P B
WEN.... 20| a.67 B T T T I S t -1 205 {5 1| 2] 1] 1 1 - - o - - -1 - -1 -
TINE. 16| 8.73 -l -l - -1 -1 -] -1 -1 -f1-12)13]5s5 )1y 21 -} 1] -]-1 1}~ ~f=-f -] -1 -
WONE¥.. 26| 4.31 -y -l - -] -3} -3y 2ty 2y 3j 223 -4 -0 0]t - v - ~-f~-] -] -] -
TINE. 10| a.05 AU S P D T AR I ST U N T S S I (S IRDUOS IRy R (R R B S I S It e

See footnotes at end of table.
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Table 20. Occupational earnings: Philadeiphia, Pa.-N.J.'-Reguiar and cutting shops—Continued

{Number and average streight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly earnings (in dollars} of—
Occupation and sex Nug}ner /:.‘Z,BJS? zai? 240 | 2.50 | 2.60 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60]|4.80 | 5.00 [5.20 |5.40 |5.80 | 6.20 | 6.60 | 7.00 | 7.40 | 7.80 | 8.20 | 8.60 9.:'):
ings? — - — - - — - - - - - - - - - — — - - - - — - - - al
workers) earnings uznggr 2.50 | 2.60 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 440 | 460 | 4.80| 5.00 | 5.20 | 540 | 5.80 |6.20 | 6.60 | 7.00 | 7.40 | 7.80 | 8.20 | 8.60 | .00 | over
SELECTED PRODUCTION OCCUPATIONS--—
COAT FABRICATION--CONTINUED /
THREAD TRINMERS AND BASTING
PULLERSS..... . 130 ) $3.55 5 u 2 28 S S 12 15 12 9 6 4 4 6 2 5 - L 2 - - - - - - - -
INCERTIV . 118 3.63 5 4 2 17 5 S 12 15 1 9 6 4 4 6 2 S - 4 2 - - - - - - - -
UNDERPRESSERSZ.. . 1S5 4.90 - 2 - 2 2 3 3 8 7 9 3 14 S 4 6 14 12 1 17 15 3 2 - - - - -
MENccecoonvsonccosncscacscncoan 138 4.91 - 2 - 2 2 3 3 8 [ 9 3 13 5 3 5 13 10 12 17 15 3 2 - - - - -
JIROUSER FABRICATION
IRSPECTORS, PIMALS cvevvavncansnnaen 19 3.63 - - - - 1 - 7 2 3 1 3 1 1 - - - - - - - - - - - - -
TIAB.ceceus . 8 3.65 - - - - - - 3 1 z - 1 - 1 - - - - - - - - - - - - - -
PRESSERS, FINISH . 38 4,68 - - - - - 1 2 4 - 1 7 1 3 1 S 3 3 4 - 1 - 1 1 - - - -
TIBE.... . 7 8,21 - - - - - - 2 - - - 3 - 1 - - - - - - 1 - - - - - - -
INCENTIVE. . 31 4.78 - - - - - 1 - 4 - 1 4 1 2 1 5 3 3 4 - - - 1 1 - - - -
SERING~MACHINE OPERATORS. - 376 3.95 3 6 7 16 21 38 41 25 34 29 25 17 18 21 16 17 12 17 3 4 L} 2 - - - - -
TIAPeeeencne . 40 8,19 - - 1 2 4 2 5 2 z 1 1 - - 2 5 6 L] - 3 - - - - - - - -
INCENTIVE. . 336 3.92 3 6 6 "% 17 36 36 23 32 28 24 17 18 19 1 " 8 17 - 4 4 2 - - - - -
MEN..ceceen . 35 5.00 - - - - - 2 1 - 2 - - 1 - 5 6 6 5 1 3 1 1 1 - - - - -
INCENTIVE . 16 4.87 - - - - - 2 - - 2 - - 1 - 4 2 - 1 1 - 1 1 1 - - - -
WONER..... . ELY] 3.84 3 6 7 16 21 36 40 25 3z 29 25 16 18 16 10 1" 7 16 - 3 3 1 - - -
TIME.caw. . 21 3.34 - - 1 2 4 2 4 2 2 1 1 - - 1 1 - - - - - - - - - - -
INCENTIVE . 320 3.87 3 6 6 14 17 34 36 23 30 28 24 16 18 15 9 1" 7 16 - 3 3 1 - - - - -
ATTACH FLY.... . 23 3.92 - - - - 1 4 2 3 3 - 2 4 - 2 - 1 - - - - - 1 - - - - -
ATTACH WAYSTBAWD. - 29 4.08 - - - 1 2 2 2 3 1 L y 1 2 2 2 - - 2 - - 1 - - - - - -
INCENTIVE.. B 27 8.07 - - - 1 2 2 2 3 - 4 4 1 2 1 2 - - 2 - - 1 - - - - - -
. 9 4.19 - - - - 1 1 2 - - - - - 2 1 - - 1 - 1 - - - - - - -
- 8 8.36 - - - - - 1 2 - - - - - 2 1 - - 1 - - 1 - - - - - - -
- 30 3.59 1 1 1 3 3 3 4 4 - 2 1 - 2 1 1 - 1 2 - - - - - - - - -
. 35 4.24 - - 1 - - 7 1 3 2 3 1 2 1 3 1 3 1 5 - - 1 - - - - - -
PIECYNG PL!S.. . 11 3.75 - - - 2 1 - 2 - 1 1 1 1 - - 1 - - 1 - - - - - - - - -
WOMEN..0au. . 10 3.63 - - - 2 1 - 2 - 1 1 1 t - - - - - 1 - - - - - - - -
PIECING POCKETS. . 20 3.62 1 2 - 1 3 2 1 1 2 - 2 - 1 1 - 2 - 1 - - - - - - - -
WONEN. . - 19 3.57 1 2 - 1 3 2 1 1 2 - 2 - 1 - - 2 - 1 - - - - - - - - -
SERGING.evaaes acae . 19 3.60 - - 1 - - 5 3 1 1 3 3 - - 2 - - - - - - - - - - - -
INCENTIVE..ueconanme . 18 3.63 - 1 - - 4 3 1 1 3 3 - -~ 2 - - - - - - - - - - - - -
SEW ON WAISTBAND LINING. - 12 4.16 - - 1 - - 3 - - 1 1 1 2 - - 1 - - - - 1 1 - - - - - -
INCENTIVE.. . 10 4.34 - - - - - 3 - - 1 1 - 2 - - 1 - - - - 1 1 - - - - he -
STITCH FOCKETS . 27 3.93 1 1 - - - - 3 3 6 3 3 1 1 - - 3 2 - - - - - - - - - -
WOMEWeuwonmmonosoenenscanceosnnnse 25 3.94 1 1 - - - - 3 3 q 3 3 1 1 - - 3 2 - - - - - - - - - -
THREAD TRIMMERS AND BASTING
PULLERScecvaancaacnnacnvanceannas 23| 3.56 [ - 1 - 3 3 7 - - - 3 1 1 - - - 2 1 1 - - - - - - - -
UNDERPRESSRRS? ceane 39 4.52 - - - - 1 - 2 2 5 2 6 2 2 3 s 3 - - 1 - - - -
BISCELLAKEOUS®
ADJUSTERS (REPAIREBS) eevoevae . 19| $5.60 - - - - - - - - - 1 - 2 2 3 1 1 1 - - 3 2 - 2 1 - - -
. 51 3.53 - - 1 2 2 7 7 1c 6 8 4 3 1 - - - - - - - - - - - - - -
. u5 3.51 - - 1 2 2 7 6 10 3 8 2 3 1 - - - - - - - - - - - - - -
. 6 3.71 - - - - - - 1 - 3 - 2 - - - - - - - - - - - - - - - -
PACKERS..eccesesccanans - 36 8.22 3 - 3 - - - - 1 - - 3 6 7 5 7 - - - - - 1 - - - - - -
STOCK CLERKS, GARMENTS.. . 47| 4.39 1 3 - - - 2 2 1 - - 2 7 16 3 1 1 3 2 2 - 1 - - - - - -
TIBR.cceansncene . 43] 4.26 1 3 - - - 2 2 1 - - 2 7 16 3 1 1 2 - 2 - - - - - - - -
STOCK CLEEKS, PIECE GOODS. . 62 3.83 - - - 6 - 10 S - 10 S 9 4 1 4 7 - 1 - - - - - - - - - -
ROBK DISYTRIBUTORSseccaaace cene 61 3.55 - - 3 2 4 7 9 6 AR 8 5 2 1 2 - - 1 - - - - - - - - - -
HEN.seceoasonsosoccnsoancancuns 57| 3.55 - - 3 2 4 6 9 6 e 8 5 2 1 2 - - 1 - - - - - - - - - -
! The Philadelphia Standard M: litan Statistical Area consists of Bucks, Chester, Delaware, Montgomery, and Philadelphia 3 All or virtually all workers are time-rated.
Counties, Pa.; and Burlington, Camden, and Gloucester Counties, N.J. * Al or virtually all workers are men.
Excludes premium pay for ovemme and for work on weekends, holndavs and late shifts. These surveys, based on a representa- S All or virtuaily all workers are incentive-rated.
tive sampie of establishments, are designed to mea: the level of | earnings at a particular time. Thus, comparisons made : All or virtually all workers are women.

with previous studies may not reflect expected wage movements because of change in the sample composition, and shuhs in employment
among mabllshments with different pay levels. Such shifts, for example, could decrease an occupational average, even though most
b perlods being compared. Approximately 64 percent of the production workers covered by the

survey are incentive-rated.
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Includes data for workers in classification(s), in addition to those shown separately.
Where separate information is not shown by sex or method of wage payment, most of the sewing machine operators are womer
and paid on an incentive basis.

® Where separate information is not shown by sex or method of wage payment, all or virtually all workers are men and time-rated.



Table 21. Occupational earnings: Philadelphia, Pa.-N.J.'—Contract shops

{Number and average straight-time hourly earnings? of workers in selected occupations in men’s and boys” suit and coat manufacturing establishments, April 1976)

Number of workers receiving straight-time hourly earriings {in doliars) of—

Number | Average | 230
Occupation and sex of hourly | ang | 240 | 250 | 260 | 2.80 ; 3.00 | 3.20 | 340 | 360 | 3.80 | 4.00 | 4.20 |4.40 | 4.60 | 4.80 | 5.00 | 5.20 | 5.40 | 580 | 6.20 | 6.60 | 7.00 | 7.40 |7.80 | 8.20 | 8.60 s:.r(‘)é)
Y ~ ~ — _ _ _ _ _ _ - Z _ _ _ _ - _ = - - _ — — — _
workers | earnings “2"28" 2.50 | 260 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 440 | 4.60 [4.80 {500 | 520 | 540 | 5.80 | 6.20 | 6.60 | 7.00 | 7.40 | 7.80 {8.20 | 8.60 | 9.00 | over
ALL PRODUCTION WORKERS.sosuoseesesss | 2,689 [$4.54 | 113 | 28 | 93 | 77 | 5S4 [145 [152 [161 | 149 [175 [ 156 [ 144 (110 [127 [118 [116 | 94 [154 (115 (118 | 69 | 73 | 48 | 27 | 34 | 12 | 27
ENevnmesonnnnns 778 | 5.24 42 S 19 12| 7| 19| 23 ) 22| 27| 27| 23| 29 |35 |35 | 29| 43 | 3€ | 56 | 46 | 69 | 35 | 35 | 21 | 17 | 28 6 | 22
HOMBNaueneronconnooronannanees | 1,911 [ 4.26 71 23 [ 74| 65| 37 |126 | 129 [139 {12z (148 |133 |115 [ 75 [ 92 { 89 | 73 | S8 | 98 [ 69 | 49 | 34 | 38 | 27 | 10 6 6 5
SELECTED PRODUCTION OCCUPATIONS
COAT FABRICATION

PINISHERS, HANDZ esceovensaooavoanan 129 | 3.88 4 4 4 | 12 71 13 9 6 sl 1N 7 7 9 7 3 3 ] 8 4 2 - - - - - - -
). PR, 1 [ 3.31 - - 1 3 - 3 2 1 - 1 2 - 1 - - - - - - - - - - - - - -
INCENTIVE. 115 | 3.94 4 4 3 9 77 10 7 5 5| 10 s 7 8 7 3 3 4 8 4 2 - - - - - - -
PITTERS eevuocas 26 | 7.49 - - - 1 - - - 1 - 1 2 - 1 3 1 - 1 2 - 1 - - - - - - [ %2
TINE.... 11 | 4.44 - - - 1 - - - 1 - 1 2 - - 3 1 - - 2 - - - - - - - - -
INCENTIVE. 15 | 9.73 - - - - - - - - - - - 1 - - - 1 - - 1 - - - - - - | 12
MEN.eeeoaaon 21 | 8.37 - - - - - - - - - 1 - - 1 2 1 - 1 2 - 1 - - - - - - | 2
INCENTIVE. 15 | 9.73 - - - - - - - - - - - - 1 - - - 1 - - 1 - - - - - -] 12
INSPECTORS, PINAL; 79 | 3.88 - - 1 2 - 6 6 6| 11 { 14 | 16 6 5 2 1 1 2 - - - - - - - - - -
|33 A 13 | 4.50 - - - - - - - - - 1 2 2 5 - 1 - 2 - - - - - - - - - -
WOMFNeeeaoann 66 | 3.76 - - 1 2 - 6 6 61 11 13 14 4 - 2 - 1 - - - - - - - - - -
PAIRERS AND TURNERSZ. 68 | 3.46 4 6| 1 - 2 3 7 5| 10 8 3 - 1 2 - 1 1 4 - - - - - - - -
TINE.ceecaen 48 | 3.12 4 6 9 - 2 3 6 4 5 8 - - 1 - - - - - - - - - - - - - -
g INCRRTIVE..... 20 | 4.27 S I T TN (= e S I -2 RN T AN IR S NS N N A NN NN IR RN IR AP N I P B
PRESSERS, FINISH, HANDS 36 | 5.92 1 - - - - - 1 3 - - ~ - 2 2 3 1 4 6 - 2 4 ) - 2 - -
MENeweeoan 31 | 6.20 - - - - - - - 1 2 - - - - 1 2 2 - 4 6 - 2 4 5 - 2 - -
PRESSERS, PIRISH, 170 | 6.26 - - - 1 2 4 3 2 1 - 1 6 2 [ 1 6 8 40 19 [ 21 | 11 | 15| 13 6 s | 16 5 8
SEWING-BACHINE OPERATORSS 1,322 | 4.56 41 4| 35] 28| 16| 69| 73 | 87| 66| 82 | 91 | 96 | 64 | 69 | 76 | 60 | 52 { 78 | 61 | u4 | 35 ) 33 | 29 |12 | 10 6 S
TIBEeueaeeanaavanns 228 | 3.47 29 - 22| 10 2| 28| 20| 19| 13 7] 23| 15 | 14 4 6 7 3 - 2 - - - - - - - -
INCENTIVE 1,098 | 4.79 12 4| 13| 18| 14 | 41| 53| 68 { 52| 75 68 [ 81 [ 50 (65 | 70| 53 | 49| 78 | 59 | a4 | 35 | 33 } 29 } 12 | 10 6 5
.13 (AP 139 | 5.30 - - 1 2 - 1 - 4 s 6 9 4 12 8 9! 12 | 13| 12 8 | 13 ] [ 4 4 4 - -
TINE..... 29 | 4.31 - - - 2 - - - 3 - 2 4 1 7 2 2 6 - - - - - - - - - - -
INCENTIVE. 110 | 5.56 - - 1 - - 1 - 1 € 4 5 3 S 6 7 6 | 13| 12 8 | 13 4 4 4 4 4 - -
WOMEN...... 1,183 | 4.u8 41 4 | 34 [ 26| 16| 68 | 73 | 83 | 61| 76 | 82 | 92 | 52 [ 61 | 67 | 48 | 39| 66 | S3 | 31 | 31 | 29 | 25 8 6 6 5
TINB.caoas 195 | 3.35 29 - | 22 8 2| 28| 20 16| 13 51 19 14 7 2 4 1 3 - 2 - - - - - - - -
INCENTIVE 988 | 4.70 12 6 | 12| 18| 10| 40| 53 | 67 48 | 71 | 63 | 78 | 45 | 59 | 63 [ 47 | 36| €6 | 51 | 31 | 31| 29 | 25 8 6 6 5
BASTERSeesens e 186 | 5.16 - - 2 - - 5 6 4| 12| 13§ 12| 19 | 14 70 12 s | 11| 13 8 6 7 9 9 2 2 4 4
INCENTIVE. 173 | 5.27 - - 2 - - 3 5 30 11| 1t ] 10| 15 | 14 7| 12 s | 11| 13 8 6 7 9 9 2 2 4 4
MENoeoavoans 19 | 5.50 - - - - - 1 - - - - 2 2 3 - - 2 3 - - - - 2 2 2 - - -
INCENTIVE.... 17 | 5.66 - - - -~ - 1 - - - - 1 1 3 - - 2 3 - - - - 2 2 2 - - -
RCHMEN..... 167 | 5.13 - - 2 - - ] 6 4 1z 13 10 17 | 11 7 12 3 8| 13 8 6 7 7 7 - 2 4 4
INCERTIVE 156 | S.22 - - 2 - - 2 5 3] 11| 1" 9| t4 | 1 7 t2 3 81 13 8 6 7 7 7 - 2 4 4
BUTTON SERING.. 25 | 4.15 - - 2 - - 1 2 2 - 1 5 4 - 2 - 8 2 - - - - - - - - - -
INCENTIVE... 20 | 4.31 - - - - 1 2 2 - 1 3 3 - 2 - 4 2 - - - - - - - - - -
BUTTONHOLE MAKING. 24 | 4,20 - - - - 1 1 3 - 2 1 3 5 1 2 - - 2 - 2 - - - - - - - -
TIME..cowe 16 4.26 - - - - - 1 3 - 2 - 1 5 - - - - 2 - 2 - - - - - - - -
INCENTIVE.uceuonsovnoannonnn 8 | 4.09 - - - - 1 - - - 1 1 2 - 1 2 - - - - - - - - - - - - -

COLLAR FREPARING, EBXCEPT PIECING
OR PADDING.cevevennonnaccaansnas 20 | 4.50 - - - 4 2 - 2 - 1 1 1 1 1 - - - - 1 1 - 2 2 - - - -
WOMER. .. 19 | 4.8 - - - 4 2 - 2 - 1 1 1 1 1 - - - - 1 - 2 2 - - - -

See footnotes at end of table.
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Table 21. Occupational earnings: Philadelphia, Pa.-N.J.'— Contract shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976)

_ Number of workers receiving straight-time hourly earnings {in dollars} of—

Number | Average | 230
Occupation and sex of hourly | ang | 240 | 250 | 2.60 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80 | 5.00 |5.20 |5.40 | 6.80 | 6.20 |6.60 | 7.00 | 7.40 | 7.80 | 8.20 | 8.60 9.0(?
Frings? - - - - — - - - — - - — - - - - - - - - — — - - - an
workers | earmings ”2"33' 250 | 260 | 2.80 | 3.00 | 3.20 | 3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 460 | 4.80 | 5.00 | 520 | 5.40 | 5.80 | 6.20 | 6.60 |7.00 | 7.40 | 7.80 | 8.20 | 8.60 | 9.00 | over
SELECTEL PRODUCTION OCCUPATIONS--
CONTINUED
COAT_PABRICATION--CONTINUED
SENING-NACHINE OPERATORS-~CONTINUED
COLLAR SETTIRG.:cascscsscacccnase 48 [$5.36 - - -0 -] - - 1 2 a| -] - 1 s | 3 1 6 201 e| -2 -] -12]-]-
BEN.c.voses . 12 | 6.12 - - -] - - -] - - - - - - -] - -] 2 2 | a | -} - 2 -1 - -1 27 -1-
WONEN...... . 36 | 5.11 - -] -] - - 1 2 o | - - 1 s | 3 1 8 | - |7 (8| - | -1 -]e]|-|-1-71-
FACIRG TACKING - 14 4.91 - - - - - - 1 - - - 1 2 - 1 5 - 2 - - 2 - - - - - - -
HOBENuaeonoaseasancnnenarncnen 12 | 8.90 - - -] - -] - 1 - - 1 2 | - 1 3| - 2| - -t 20i-]~-]|-]-1-1-1-
PELL BOLY LINING, BOTTON AND
SIDE.esusnsessecenasscessasnnnns 34 | 8.23 2 -] -] - -] 2| 3 3 5 1 4 3 1 5 1 - 1 1 =0 - =13l -]-1-1-1-=
INCEFTIVE.ea... . 30 | 4.35 R T I 2| 3 3 s 1 i 2| -] -1 s - 1 1| -] -1- 3| - | - -1 -]~
JOIN SHOULDER, CLOTH. . 22 | .85 - -1 -] - -1 - 2 2| -1 3| - - 2 1 1 - ls |3l 201 =-1-1- -
JOIN SIDB SEAMS. . 28 | 4,77 - -1 -] -1 - 1 1 2 1 7] 3| - 1 1 -t 21 2| - | 2 2 2| - | -] -1-1-
INCENTIVE.. . 26 | 4.80 - -] -] - -1 1 2 1] 14 2| - 1 - - 1 20 2| -] 2 2 2| - | -] -1 -1-
HOMEN..ccuans . 25 | .81 - -1 -1 -1 - 1 1 2 1 7 02| -1 - - - 1 22| -124{2{2{|-(-1-1=-1-
JOIN URDERCOLLAR, JOIN SLEEVE
LINING, OR PTECE POCKETS.cvoses. 54 | 4.58 - -1 -1 - 2| 3| 2 6| - 5| 6| 7 1 -1 6 2 2l e | 2| - | ai 2| -] -1-1-1-
LINING MAKER, BODY . 75 | 8,84 2| - 2| 1 1 6 1 9 1 -t | 9| 6| a| 7| & 4 | 6 2 1| - 1 2| -1 - - -
[} WOMEW.uueeananrans . 7 | 4.37 2| - 2 1 1 6 1 9 1 - | 9| 6| &« | 716 3 (a2 - |- 120 - -0 - |-
n PAD COLLAR AND LAPELS..... . 8 | 6.19 - - - - - - 2 - 1 2 - - 1 - - 1 - - 1] - - - -1 -1 - -0 -
POCKET SETTING ARD TACKING . 105 | 4.65 21 -1 1 - 10 11] 6 2 6| 71| 8| 7 3|10 3 s | 6 71 9| s |2 - -2t 2] -] -
TIME.eseecessnacannan . 11 | 3.58 - - 1| - - 8| - - -t 3 2| - - -] - 1 L T O e S B e e
INCENTIVE . 94 | 4.78 2 - -1 - 1 7( 6 2 6 4« 6| 7] 3|10 3 4 6 (7] 9| s 2] -|-1]2]:2 -] -
MEF.eecaans . 35 | s.u6 - - -1 - -1 -] - - 2 3| 2| 1] -] 3| 21 3 o | s | e | 2}-|-|~-121{2]-/|-
INCENTIVE . 31 | s.62 B B B P B -1 -] - 2 1 1 1 -l 3| 2} 2 e | s | e | 2|-}t-|-12(2}§-1-
WONEM...c0s . 70 | w.25 2| - 10 - 1] 11 6 2 4| u| 6| 6| 3| 7| 1 2 2 [ 21 5| 3 2 - -1 -4 -] -1-
INCENTIVE.. . 63 | 4.36 20 - -1 - 1 70 6 2 4 3| 5| & 3| 7 1 2| 2] 2| 5| 3 2 - -] <] -1 -1-
SEW DARTS, CLOTH.. . 35 | 4.59 2| - - 1 1| - 2 7 2| - 1 21 - o | & 1 -1 2| - | - 1|2 -] 2| -]-
INCENTIVE.. . 28 | u.89 2| -1 -] - 1 -] 2 1 2| - 1] 2| -1 s | s 1 - 1 2 | - 1 - 1 20 -1 2] -]-
SEW EDGE TAPE. . 30 | 4.65 -1 -1 -1 -1 - 4 1 3 1 - 1 2| 1 3| s 1 2 (2| 3 - 1 L I T R R A
WOMENa oo™ . 26 | 4.62 - - - - - s 1 3 1 - 1] 201 1 3 -l 2 2| 3] - 1] - 1= -] -] -
SEW IN SLEEVE. . 61 | 5.26 - 10 -f - 1] 2 8| - o | - 21 s 2 4 5 3| s |1 s | 2 3| -1 2] - 2 |
. . 16 | 5.29 -l - 1) - - -] - 2 - -] -1 1 2 0 2 | - - 1] o8 | - 20 - -0 -1 -1-
. 45 | 5.25 -1 -1 -1 -1 - 1 2 6| - a| - | 2| @ 1 2 | 3 3| s - & |2 1 - 2] -121n
. 50 | 4.25 1) - 10 3| - 11 3 sl -t 5| 9f 5| -] 4 s | 3 1 34 -] - |- - 2| - -] -1 -
. 87 | 4.26 1 - 11 3 -1 1 3 5| ~| a| 7| s] -] s} s 3 1 3| -t -j-t=-]2]1-1-1-1-
. 34 | 8.56 - -7 - 1 -1 -] - 3 a| 2| 1| s | aj 3] - | 3 3| -] 3t 2(-1-1-1- -
. 28 | 4.62 E3E B B B -1 - - 2 2| 2 1| 4 | 4 3| - 3 1| - 3 2| - ~-|-1- -
SHAPERS..aeenees . 25 | 4.99 -0 -] -] - - S I 1 -] -] -] 2] - 1 2| 20 1 1.1 1 4 2| - | - - -
INCENTIV . 19 | 5.52 - - -1 -1 -1 2| 1 - - -] -] -1 21 -1 2 2 1 1 1 4 2= |- -1-1-=
. 16 | 5.50 - - -1 -1 - 2| 2| - - -] - - 1 - - 1 PR 1 1 4 2| - |- --1-
. 15 | 5.65 - - - -] -] 2 01 - < - -] -] - - 1 2 | - 1 1 4 2| -1 -] - - | -
. 9 | a.08 - - -1 -] - 2] 2] - 1] -] -] - 1 - 1 1 - 1 - -] - DO I T I
. 39 | 4.15 <~ -1 -] 2] -] 3| s 5 2| 3] 3| 1 3 2 1 3 1 3 1 14 - -1 - - - -] -
. 37 | .18 - - -1 2| - 3| 5 1 3] 3| 1 3 2 1 3 1| 3 1 1 - - - -t - - -
. 18 | 8,47 -1 - - - - 1 1 - 2 1 2| 1| 2] 2 1 3 - 1] - 1] - -l -1 -t -1-1-
. 17 | 8.51 - -f -1 -1 - 1 1 - 1 1 2| 1 2| 2 1 3] - 1| - 1 - - -t - - - -

See footnotes at end of table.
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Table 21. Occupational earnings: Philadelphia, Pa.-N.J.'-Contract shops—Continued

{Number and average straight-time hourly earnings® of workers in selected occupations in men’s and boys’ suit and coat manufacturing establishments, April 1976}

Number of workers receiving straight-time hourly eamings {in dollars) of—

Number | Average | 230
Occupation and sex of hourly and 240 | 250 | 2.60 { 2.80 | 3.00 |3.20 | 3.40 | 3.60 | 3.80 | 4.00 {4.20 | 4.40 ( 460 | 480 | 5.00 | 5.20 | 540 580 (6.20 | 6.60 | 7.00 {7.40 |7.80 | 8.20 | 8.60 | 9.00
workers | earnings® | ynder - - - - - - - - - - - - - - - - - - - - - - - - - and
2.40 250 | 260 | 280 | 3.00 | 3.20 |3.40 | 3.60 | 3.80 | 4.00 | 4.20 | 4.40 | 4.60 | 4.80 | 5.00 | 520 | 540 [ 6580 [6.20 [ 660 | 7.00 { 7.40 |{7.80 [8.20 | 8.60 |9.00 | over
SELECTED PRODUCTIOR OCCUPATIONS--
CONTIRUED
COART PABRICATIQR--CONTINUERD
THREAD TBIHHBRS AND BASTING
PULLERS?.. 126 | $4.09 - - - 2 5 13 15 8 15 16 6 5 5 4 14 s 4 2 2 3 - 2 - - - -
TIRE.. 24| 3.48 - - - 2 2 4 5 4 8 - - - - - 3 - - - - - - - - - - -
IHCBITIVB 102 4,23 - - - - 3 9 10 4 1 16 6 5 5 L} 1" 5 4 2 2 3 - 2 - - - - -
UNDERPRESSERS.. 177 4.89 2 6 5 L] ? 8 7 8 1 1" S 10 9 € 7 9 9 13 8 17 3 s u 6 6 - 1
TINE.... 26| 3.26 2 4 5 2 2 1 1 - - 4 - 1 - - - 2 - 2 - - - - - - - - -
INCENTIVE 151 5.17 - 2 - 2 5 7 6 8 1 7 5 9 9 6 7 7 9 1" 8 17 3 13 o 6 6 - 1
[e)] 1.1, PR 161 5.01 2 5 L3 3 7 4 5 7 - 9 5 10 9 6 7 9 9 12 6 17 3 5 4 6 6 - 1
D TIBE..ao 28 3.29 2 4 4 2 2 1 - - - 4 - 1 - - - 2 - 2 - - - - - - - - -
INCENTIVE 137 5.31 - 1 - 1 5 3 S 7 - S 5 9 Q 6 7 7 9 10 6 17 3 5 “ 6 6 - 1
WOMEN.<caaananne 16 3.66 - 1 1 1 - 4 2 1 1 2 - - - - - - - 1 2 - - - - - - - -
INCENTIVE...... 14 3.77 - 1 - 1 - L] 1 1 1 2 - - - - - - - 1 2 - - - - - - -
MISCELLANEOUS™
ADJUSTERS (REPAIRERS)cecccacvacccns 17| 6.77 - - - - - - - - - - - - - - - 3 - - S 3 2 1 2 - - 1
21 3.44 - - 1 2 - 3 5 3 € - - - - - - - - 1 - - - - - - - - -
- PP 18 3.43 - - 1 1 - 3 5 3 4 - - - - - 1 - - - - - - - - -
WORK DISTRIBUTORS.......... ceeane 36 3.44 1 - 7 2 3 1 4 - e S - 4 - - - - - - - - - 1 - - - - -
! The Philadelphia Standard Metropolitan Statistical Area consists of Bucks, Chester, Delaware, Montgomery, and Phitadeiphia 4 Workers were distributed as follows: 2 at $9.40 to $9.80; 4 at $10.20 to $10.60; 4 at $11 to $11.40; and 2 at $11.40 and over.
Counties, Pa.; and Burlington, Camden, and Gloucester Counties, N.J. 5 Al or virtually all workers are time-rated.
? Excludes premmm pay fcr overtime and for work on weekends, holidays, and late shifts. These surveys, based on a representa- ¢ All or virtually all workers are incentive-rated.
tive sample of blish ts, are designed to the level of occupati earnings at a particular time. Thus, comparisons made 7 All or virtually alt workers are men.
with previous studies may not reflect expected wage movements because of change in the sample composition, and shifts in employment ® Includes data for workers in classification in addition to those shown separately.
among enabhshmen(s wuth different pay levels. Such shifts, for example, could decrease an occupational average, even though most ? Where separate information is not shown by sex or method of wage payment, all or virtually all workers are women, and
d wages periods being compared. Approximately 70 percent of the production workers covered by the incentive-rated.
survey are incentive-rated. '® Where separate information is not shown by sex or method of wage payment, all or virtually all workers are men, and
2 AM or virtually att workers are women. time-rated.
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Table 22. Earnings relationships: Selected regions and areas

(Regional and localities average hourly earnings as a percent of national averages of selected occupations among production workers in
men’s and boys’ suit and coat manufacturing establishments, April 1976)

(National averages = 100)

Coat fabrication

Trouser fabrication

Thread
All Sewing machine o Pressers, | trimmers|Sewing machine| _ Work Cutters
Region and locality |production operators Finishers, finish, and operators ‘Ad|u§ters distributors and
workers hand machine | bastin - (repairers) {bundle markers,
Total | Women| Men 9 | Total | Women carriers) cloth
pullers
New England ....... | 104 106 108 96 96 115 108. | 118 119 139 101 100
Middle Atlantic ..... . 107 109 109 100 98 108 100 109 108 105 102 1M1
Border States ........ 101 98 97 - 98 98 108 99 100 104 104 85
Southeast........... 81 78 80 - 96 84 81 79 80 92 88 77
Southwest .......... 76 78 80 ~ - 87 84 74 74 77 a8 51
Great Lakes ......... 104 107 110 - - 100 115 mm 112 108 124 -
Pacific ............ 107 108 11 — — - - — — - — 92
Atlantic City and

Vineland-Millville-

Bridgeton, N.J. ... 98 99 100 98 85 120 96 — — — 89 -
Baltimore, Md ....... 107 106 1 — —~ 100 107 114 99 - 105 i 87
Bristol County,

Mass. ............ 104 107 110 — - 113 — - - - - —
Boston, Mass. ....... | 96 NI 94 90 84 112 - - - - 88 91
Georgia ...vivaanans 78 77 79 — - 74 72 80 81 90 91 -
Kentucky .......... | 95 87 90 - - 91 102 95 96 104 90 -
New York, N.Y.-

N oo 114 119 113 102 98 103 92 120 119 83 102 119
Philadelphia, Pa.-

N o 113 115 116 101 100 124 107 106 104 126 108 109

NOTE: Dashes indicate no data reported or data do not meet

publication criteria.
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Table 23. Method of wage payment

(Percent of production workers in men’s and boys’ suits and coats manufacturing establishments by method of wage payment,' United States, selected regions, and localities, Aprit 1976)

Method of United New Middle Border Great y

wage payment States® England Atiantic States Southeast | Southwest Lakes Pacific
ANl workers 100 100 100 100 100 100 100 100
Time-rated workers 28 34 34 22 23 24 21 27
Formal plans 13 14 12 17 12 10 15 25
Single rate 6 - 9 (&) 5 - 3 19
Range of rates 7 14 3 16 7 10 11 6
Individual rates 15 20 22 5 11 13 6 3
Incentive workers 73 66 69 78 77 76 79 73
Individual piecework 71 66 68 77 76 75 72 73
Group pi K . 1 (O] 1 1 &) 1 (&) -
Individual bonus 1 - - - - - 7 -
Group bonus ® - - - (O] - - -

Selected localities
Atlantic City 1
and nend- | attimore Boston | Bristol County |  Georgia Kentucky New York | Philadelphia
Bridgeton

All workers 100 100 100 100 100 100 100 100
Time-rated work 34 32 64 34 26 19 43 32
Formal plans 1 30 11 24 9 16 9 14
Single rate 1 - - - 6 1 9 4
Range of rates - 30 11 24 3 15 - 10

Individual rates 33 2 52 10 18 3 k! 18 .
Incentive worb 66 68 36 66 74 81 57 68
Individual pi rh 66 68 36 66 73 79 56 66
Group piecework - - - - - 2 1 2
Individual bonus - - - - - - - -
Group bonus . - - - - 1 - - -

' For definition of method of wage payment, see appendix A.
* Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 24. Scheduled weekly hours

(Percent of production workers in men’s and boys’ suits and coats facturing establishments by scheduled weekly hours,! United States, selected regions, and localities, April 1976)
United New Middle Border Great -
Weekly hours States® England Atlantic States Southeast Southwest Lakes Pacific

Al worl 100 100 100 100 100 100 100 100
30 hours ® - 1 - - - - —
32 hours ®) - ® - - - - _
35 hours ® 1 - 2 - - - -
36 hours 3 - 3 - - - 17 _
38 hours 1 - - 5 - - -
39 hours 1 - - - 3 - - -
40 hours 94 98 9 98 91 100 83 100
47.5 hours @ 1 - - - - - -

Selected localities
Atlan?ic City
and et Batimore Boston | Bristol County | Georgia Kentucky | New York | Philadelphia
Bridgeton

All work 100 100 100 100 100 100 100 100
30 hours - - - - - - - 3
32 hours - - - - - - - @)
35 ROUPS ....oomrnesecirsensnis o sanssisas s s rs s seaese s asseasasenas seaseses - - 10 - - - - -
36 hours - - - - - - 7 3
38 hours - - - - 11 - - -
39 hours - - - - - - - -
40 hours 100 100 82 100 89 100 93 94
41.5 hours - - 8 - - = - -

t Data relate to the predominant schedule for full-time day-shift workers in eac

h establish

2 Includes data for regions in addition to those shown separately.
3 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.




Table 25. Paid holidays

(Percent of production workers in men’s and boys' suits and coats manufacturing establishments with formal provisions for paid holidays, United States and selected regions, April 1976)

Number of United New Middle Border Great .

paid holidays States! England Atlantic States Southeast Southwest Lakes Pacific
Al workers 100 100 100 100 100 100 100 100

Workers in establishments

providing paid holidays 99 100 100 100 99 95 98 100
1 day 1 - ® - 3 - - -
2 days @) - - - ® - - -
B‘ 3 days 2 - - - 12 - - -
4 days 5 1 - - 26 - - -
5 days 5 - 2 3 17 14 - -
5 days plus 2 half days &) - - - - 13 - -
6 days 2 1 1 6 - 16 - 2
7 days 2 - ® 8 - - - 2
8 days 76 91 87 64 41 52 96 96
9 days 7 8 8 20 - - - -
9 days plus 1 half day ® - - - - - 2 -
10 days - " - 1 - - - - -
11 days ® - ® - - - - -

' Includes data for regions in addition to those shown separately.
2 Less than 0.5 percent.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Table 26. Paid vacations

(Percent of production workers in men's and boys' suits and coats facturing establishments having contracts with Amalgamated Clothing Workers of America (ACWA)' and in other establishments
with formal provisions for paid vacations after selected periods of service, United States and selected regions, April 1976)

. " United New Middle Border Great e
Vacation policy States? England Atlantic States Southeast |  Southwest Lakes Pacific
All workers 100 100 100 100 100 100 100 100
Workers in establishments having
contracts with ACWA! ... s o] 79 93 97 81 29 52 85 96
Method of payment
Workers in other establishments
providing paid i 19 5 3 16 70 .43 13 4
Length-of-time 11 5 1 10 L 31 11 4
P pay S~ . Ny 7 - 1 6 30 12 2 -
Other 1 - 1 - - - - _
Amount of vacation pay®
Mter 1 year of service:
1 week 9 - - 4 39 31 1 3
2 weeks 7 4 1 6 31 - 2 1
3 weeks ... 2 1 ) 6 - - 10 —
5 weeks 1 - 1 - - - - _
After 2 years of service:
1 week 5 - - 4 20 27 1 2
2 weeks 10 4 1 2 46 16 2 2
3 weeks 4 1 (] 10 5 - 10 -
5 weeks ... 1 - 1 - - - - -
Ater 3 yoars of service:
1 week 4 - - 4 18 2 - -
2 weeks 11 - 1 2 47 16 2 4
3 weeks 4 5 (o] 10 5 - 10 -
5 weeks 1 - 1 - - - - -
After 5 years of service:
~ 1 week 2 - - - 10 2 - -
= 2 weeks 12 - 1 6 50 41 2 2
Over 2 and under 3 weeks . V] - “ - -~ - - _
3 weeks ... 5 5 ) 10 10 - 10 2
5 WBBKS ..\ e s s e 1 - 1 - - - - -
After 10 years of service:
1 WBBK ...t st s s e 2 - - - 10 2 - -
2 weeks 11 - 1 6 50 37 1 2
3 weeks 5 5 1 10 5 4 12 2
Over 3 and under 4 weeks 1 - - - 5 - - —
5 weeks 1 - 1 - - - - -
After 15 years of service:
1 week 2 - - - 10 2 - -
2 weeks 11 - 1 6 50 37 1 2
3 weeks ... 5 5 1 10 5 4 12 2
4 weeks 1 - - - 5 _ _ _
5 weeks 1 - 1 - - - - -
After 20 years of service:”
1 week 2 - - - 10 2 - -
2 weeks . . 11 - 1 6 50 37 1 2
3 weeks 4 5 1 10 5 4 10 2
B WEBKS ... e *) - - - - - 2 -
Over 4 and under 5 weeks ... 1 - - — 5 — _ _
5 weeks ... 1 - 1 - ~ - - _

t Workers covered by these contracts usually received a summer vacation with one-half week’s pay after 6 but less than 9 months of service; three-fourths week's pay after 9 months but fess
than 1 year of service; and 2 week' pay after 1 year of service or more.

The first week of vacation pay is computed as follows: For time rated workers, the employee's current regular weekly rate; for incentive workers, 40 times the employee's straight-time
average hourly earnings for the four consecutive busiest weeks of the vacation year. The second week’s vacation pay equals pay for the first week for employees with at least 1,200 hours
worked during the year ending May 31; for those with less than 1,200 hours, the second week's vacation amounts to 2.5 percent of the employee's straighttime eamings during the year ending
May 31. The Christ tion pay is ted in a manner similar to the second week of summer vacation pay. A number of ACWA establishments had different vacation provisions, mostly in
the method of computing pay.

2 Includes data for regions in addition to those shown separately.

# Vacation payments, such as percent of annual eamnings, were converted to an equivalent time basis. Periods of service were chosen arbitrarily and do not necessarily refiect individual
establishment provisions for progression. For example, changes indicated at 10 years may include changes that occurred between 5 and 10 years.

* Less than 0.5 percent.

S Vacation provisions were virtually the same after longer periods of service.

NOTE: B of ding, sums of individual items may not equal totals.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



cL

Digitized for FRASER
http://fraser.stlouisfed.org/

Federal Reserve Bank of St. Louis

Table 27. Health, insurance, and retirement plans

(Percent of production workers in men's and boys' suits and costs manufacturing establishments having contracts with Amalgamated Clothing Workers of America (ACWA)' and in other establishments
with specified health, insurance, and retirement plans® United States and selected regions, April 1976)

United New Middle Border Great .
Type of plsn States® England Atlantic States Southeast Southwest Lakes Pacific
All workers 100 100 100 100 100 100 100 100
Workers in establishments having :
contracts with ACWA® 79 93 97 81 23 §2 85 9%
Workers in other establishments providing:
Life insurance 16 1 3 15 57 43 R 13 2
Noncontributory plans 13 1 3 13 46 - 12 2
Accidental death and
dismemberment insurance 15 1 2 6 57 25 13 -
Noncontributory plans 12 1 2 46 = 12 -
Sickness and accident insurance
or sick leave or both* 5 4 1 4 10 4 12 -
Sickness and accident insurance . 5 4 1 4 10 - 12 -
Noncontributory plans 4 4 1 4 9 - 12 -
Sick leave (full pay,
no waiting period) ®) - - - - 4 - -
Hospitalization insurance N 18 5 2 15 67 43 13 4
Noncontributory plans 13 5 2 8 55 - 2 4
Surgical insurance 18 5 2 15 67 43 13 4
Noncontributory plans ’ 13 5 2 8 55 - 2 4
Medical i 15 5 2 9 53 43 -13 4
Noncontributory plans 10 5 2 4 42 - 2 4
Major medical insurance 14 - 5 1 5 53 31 13 4
Noncontributory plans 9 5 1 - 42 - 2 4
Retirement plans® 10 1 1 10 37 - 12 -
Pensi 1 - - 10 - - - -
Noncontributory plans 9 1 1 - 37 - 12 -

! Employers having contracts with ACWA contributed 5.56 percent of gross wages to the Social Insurance Fund of the Amaigamated Insurance Fund. Employee benefits provided by this fund
include $3,000 life insurance; sickness and accident insurance; and surgical, medical, and hospitalization benefits. Surgical, medical, and hospitalization benefits are also provided for the
families of employees.

Employers having contracts with ACWA also contributed 4.64 percent of gross wages payable each pay period to the Retirement Fund of the Amalgamated Insurance Fund. The fund provides
minimum retirement payments of $95 a month, in addition to Federal social security, to qualified workers beginning at age 65. Additional monthly payments are made to eligible employees for
each year of eligibility over 20 and up to 40 years and for average annual earnings over $5,000 for the highest 5 of the 7 years immediately preceding retirement. Maximum monthly benefits are
limited to $200 and a base of $85 is used in computing benefits exceeding $95 per month. If otherwise eligible, workers may retire on disability at full benefits, or at age 62 with reduced
retirement benefits.

A number of ACWA establishments had different health, insurance, and pension benefits. Most differences were in the amounts which establishments contributed to the social retirement funds.

In addition a union health center was availabie in seven areas—Baltimore, Chicago, Philadelphia, New York City, Rochester, Scranton, and Wilkes-Barre. To maintain these centers, employers
contributed specified percentages (2 percent or less) of gross wages. In New York and Philadelphia, employees also made contributions to heaith centers.

* Includes those plans for which the employer pays at least part of the cost and excludes legally required plans such as workers' compensation and social security; however, plans required
by State temporary disability laws are included if the employer contributes more than is legally required or the employees receive benefits in excess of legal requirements. “Noncontributory
plans” include only those plans financed entirely by the employer

3 Includes data for regions in addition to those shown separately.

4 Unduplicated total of workers receiving sickness and accideot insurance and sick leave shown separately.

5 Less than 0.5 pescent.

*  Unduplicated total of workers covered by pension plans and severance pay shown separately.

NOTE: Because of rounding. sums of individual items may not equal totals.



Appendix A. Regression Analysis

Conventional methods of analyzing wage variations using
cross tabulations (simple regression) of data typically stop
short of measuring the independent influence on wage
levels of factors such as size of establishment, location, and
union contract status. The independent effect of unioniza-
tion on earnings, for example, may be obscured somewhat
by earnings differentials associated with larger establish-
ments and location in metropolitan areas—two characteris-
tics generally found more often with union than nonunion
establishments.

One method of isolating the independent effect on
wages of various establishment and worker characteristics is
multiple regression. By this method, the estimated wage
differential for a given variable is independent of the influ-
ence of other survey variables. The vdriables included in
table A-1 are defined, where necessary, in appendix B—
Scope and Method of Survey.

In the regression analysis, one category of each of the
variables in the equation is not shown explicitly, but its
influence is embodied in the constant term. In tables A-1,
therefore, the categories represented by the constant term
are nonmetropolitan, small employment size, contract
shop, nonunion, Southeast, and, for the five selected occu-
pations, payment on a time basis. The average wage level
relating to this set of suppressed characteristics is repre-
sented by the value of the constant term, and the coeffi-
cients of the explicit variables represent the differentials
associated with categories of the characteristics which differ
from the basic set embodied in the constant.

To determine the effects of the coefficients on average
wage levels, values of the new variables are substituted in
table A-1 for those suppressed in the constant term. For
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example, if production workers are in a union shop, the
estimated average hourly earnings are higher by 61 cents, or
$3.30 if other things are held constant. Further, if these
workers are located in a metropolitan area, another 32
cents is added to the constant term. Thus included, the
average hourly earnings would be raised to $3.62.

Wage differences found by a simple cross-tabulation can
be labeled gross differentials, and those isolated by regres-
sion techniques, net differentials. As illustrated in “able
A-2, net differentials are generally smaller than gross differ-
entials. The smaller size of net wage differentials is to be
expected, because of the aforementioned tendency for
characteristics associated with higher wages, such as unioni-
zation and metropolitan location, to be found in combina-
tion. Regression techniques, thus, permit a more precise
measurement of the impact of individual factors on the
wage structure of an industry.

It should be emphasized that the regression analysis is
not sufficiently complete to say with certainty that we have
measured the truly independent impact on wage levels of
particular employee and establishment characteristics. As
table A-1 shows, the regression analysis left unexplained
about 50 percent of the variation in average earnings levels
for all production workers are about 43 to 63 percent of
the variation in earnings for the five circumflex selected
occupations. (See coefficient of determination, R? .) This
means that other factors, beyond the scope of the survey,
undoubtedly influenced the estimates. However, by holding
constant those characteristics within the survey scope, a de-
finite improvement in the estimates for specified character-
istics was obtained.

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Table A-1. Regression analysis of average hourly earnings, all production workers and selected occupations, men’s
and boys’ suit and coat manufacturing industry, United States, April 1976

All Finish Sewing Sewing Sewing
. . Cutters machine machine machine
Variable production pressers .
(cloth) . operators operators repairers
workers (machine) '
(coats) (trousers}) | (adjusters}
CONStaANt . .o . vv et tetensereososrronensnnsnanannnn $2.68 $3.23 $2.78 $2.15 $2.47 $4.85
‘ (.12) (.58) {.31) {(.13) (.25) (.34)
Metropolitan @area . ... ccovvr st rnencssnnsnsennsons 32 -.31 40 49 .04 46
{.11) (.46) (.24) (11) (.14) (.25}
Size of shop:
250-499 workers ......... e etrarata s .24 .60 .23 30 14 .28
(.09} (.33) (.21) (.09) (.14} (.26)
500 Ormore workers ..........c.iueeennernnnncnnns 43 —-.23 92 44 .16 12
(.09) (.32) (.23) (.10) (.16) (.29)
Regular or cuttingshop ............0iciverinnenanes .05 .18 —.86 =31 -.31 -.88
(.10) {.51) (.23) (.10) (.21) (.31)
Union shop .. cv v ieen it iiie i entnensnarnnasnns 61 1.25 30 .58 39 90
(.11) (.44) (.24) (11) (.16) (.28)
Incentive pay SYStemM . ... ...urvervnernneerneensansnn (*) .61 1.52 68 61 .50
) (.27} (.26) (.10 (.16) (.44)
Region:
NewEngland ...........c. it iiiiiaenaans 33 1.20 1.06 46 1.14 112
{.12) (.69) (.43) (.19} (.31) {.74)
Middle Atlantic . ..........c..iiitvnnnernnennrnans A4 2.00 63 44 83 -.57
(.20) (.51) {.30) (.14) {.18) {.35)
Border States ........ccvviteentin ittt anaan 43 19 41 .35 .58 -17
(.14) (.48) {.29) {.13) (.18) (.38)
MiddleWest . ... oviirriiiiiinnnisnonionnarnnnns -.28 1.03 —53 .01 37 -.31
(.37) (.96} (1.10) (.36} (.47} (1.80}
Southwest ..........c.ciiriiinnnenrnnrreannenns —.44 .20 —.40 —-.50 —-.25 -1.16
(.24) {1.07) {.59) (.23} (.31) {.60)
Great Lakes ....cvnvievrinerennnnnnsnnennnansass 37 72 .23 46 90 —.04
{.14) (.73) (.34) (.15) (.19) {.36)
Pacific ..uviiiiiiii it ettt e et 46 1.08 -.50 34 .73 -1.43
(.24) (.65) (.66) (.25) (.28} (.66)
MouUNtain . ..viiriverriensarasntrsasansanssnnnns -.34 —1.39 —.62 —41 - —2.09
(.44) (.65) (.92) (.41) - (1.28)
Statistical information:
Coefficient of determination {circumflex l:‘2) ........... .51 42 42 .57 .53 .38
Standard error of theestimate ...................... 49 1.13 92 52 A48 .85
Mean (Y) Lottt it et i e ii it e e, 3.97 5.64 4.85 3.88 3.74 4.90
Number of observations (N) ........................ 228 104 168 277 107 87
Number of establishments (S) ..........c.cvvvvvnne. 228 100 149 184 78 87
! pata not applicable. census-derived value by less than the standard error, and about 19

out of 20 that the difference would be less than twice.e standard
error. Y is the mean of the earnings (dependent) variable weighted
by production workers., N is the number of observations used in
each regression equation, treating time and incentive workers in a
firm as separate observations. S is the number of establishments in
the sample or with employees in the occupations shown above.

NOTE: Numbers in parenthesis are standard errors in cents per
hour. Since the regression coefficients are based on a sample, they
may differ from the figures that would have been obtained from a
complete census of the industry. Chances are about 2 out of 3 that
an estimate from the sample would differ from those in a total
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Table A-2. Earnings differentials associated with selected establishment characteristics, men’s and boys’ suit
and coat manufacturing industry, United States, April 1976

(In cents per hour)

Al Finish Sewing Sewing Sewing
e . Cutters machine machine machine
Characteristic production pressers .
(cloth) . operators operators repairers
workers {machine) -
(coats) (trousers) | (adjusters)
Metropolitan to nonmetropolitan area:
Grossdifferential ............... . i, $0.80 $1.46 $1.01 $1.00 $0.34 $0.71
Netdifferential ........... 00ttt iiiiieiiinesnes 32 -31 40 49 .04 46
(.11) (.486) (.24) (.11} (.14) (.25)
Union to nonunion:
Grossdifferential ............cviiniinrinsnenenns 1.10 1.99 1.03 1.20 99 1.04
Netdifferential .. .. .covivinivinnenrernrinrersnans 81 1.256 30 .58 39 90
(.11) (.44) (.24) (11 (.16} (.28)
Middie Atlantic to Southeast region:
Grossdifferential ..........c. i viininnnnenaness 1.06 2.13 1.19 1.20 1.12 63
Netdifferential .. ......ovveii ittt iainienes A4 2.00 63 A4 83 —.57
(.20) {.51) (.30) (.14) (.18) (.35)
NOTE: Gross differentials were derived from simple cross-tabula-
tions; net differentials from multiple regression. Numbers in paren-
thesis are standard ervor.
75

Digitized for FRASER
http://fraser.stlouisfed.org/
Federal Reserve Bank of St. Louis



Appendix B. Scope and Method of Survey

Scope of survey

The survey covered establishments engaged primarily in
manufacturing men’s, youths’, and boys’ suits, coats, and
overcoats (part of industry 2311 as defined in the 1967
edition of the Standard Industrial Classification Manual,
prepared by the U.S. Office of Management and Budget).
Included in the study were establishments manufacturing
tailored suits, separate coats or jackets, overcoats and top-
coats, uniforms, and suit vests. Jobbers, who perform only
entrepreneurial functions, such as buying material, arrang-
ing for all manufacturing to be done by others, and selling
the finished product, were excluded from the survey, as
were separate auxiliary units such as central offices.

The establishments studied were selected from those em-
ploying five workers or more at the time of reference of the
data used in compiling the universe lists.

The number of establishments and workers studied by
the Bureau as well as the number estimated to be within the
scope of the survey during the payroll period studied, are
shown in table B-1.

Method of study

Data were obtained by personal visits of the Bureau’s
field staff. The survey was conducted on a sample basis. To
obtain appropriate accuracy at minimum cost, a greater
proportion of large than of small establishments was
studied. In combining the data, however, all establishments
were given their appropriate weight. All estimates are pre-
sented, therefore, as relating to all establishments in the
industry excluding only those below the minimum size at
the time of reference of the universe data.

Table A-1. Estimated number of establishments and employees within scope of survey and number studied, men’s

and boys’ suits and coats manufacturing, April 1976

Number of establishments® Workers in establishments
Region' and area® thi Within scope of study
w'th";t:ﬁ';pe of Actually studied Actually studied
Total* Production workers
United States® 447 228 73,768 64,105 52,995
Selected regions
New England 22 22 3,511 3,024 3,511
Middle Atlantic 247 112 33,878 29,572 23,389
Border States 41 25 9,044 8,012 6,465
Southeast 53 24 12,741 11,443 8,355
Southwest 16 9 1,719 1,415 1,397
Great Lakes 39 18 9,751 8,083 1,783
Pacific 18 10 2,009 1,631 1,163
Selected localities
Atlant:c Clty and Vineland—Mitlville—Bridgeton, N.J..........ccccoevcneeeee. 11 8 2,510 2,308 1,888
18 12 3,022 2,613 2,073
Regular and cutting shops 14 9 2,382 2,019 1,586
Contract shops 4 3 640 594 487
Boston, Mass 11 11 441 384 441
Bristol County, Mass 6 6 1816 1,580 1,816
Georgi 23 12 6,039 5,462 4,233
Kentucky ..... 11 9 3,751 3431 3497
Philadelphia, Pa.-N.J 45 30 8,513 1323 1112
Regular and cutting shops 30 20 5,578 4,634 4,959
Contract shops 15 10 2,935 2,689 2,183
New York, N.Y 130 50 9,234 1,709 5,356
Regular and cutting shops 81 27 5,193 3932 3,149
Contract shops 49 23 4,041 3,17 2,207
! The regions used in this study inciude New England—Connecticut, Maine, M husetts, New Hampshire, Rhode Island, and Vermont; Middle Atianlic—-ﬂew Jersey,

New York, and Pennsylvania; Border States—Delaware, District of Columbia, Kentucky. Matyland Vlrgmla and West Virginia; South

Mississippi, North Carolina, South Carolina, and T Southwest—Ark

+_ Alah

Florida, Georg
and Texas; Great Lakes—dllinois, Indiana, Michigan, Minnesota,

Ohio, and Wisconsin; and Pacific—California, Nevada, Oregon, and Washington.
* See individual area tables 821 for definitions of selected areas.

* Includes only those establishments with 5 workers or more at the time of reference of the universe data.
4 Includes executive, professional, office, and other workers in addition to the production worker category shown separately.
3 ncludes data for regions in addition to those shown separately. Alaska and Hawaii were not included in the study.

NOTE: Because of rounding, sums of individual items may not equal totals.
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Establishment definition

An establishment, for purposes of this study, is defined
as a single physical location where industrial operations are
performed. An establishment is not necessarily identical
with the company, which may consist of one or more estab-
lishments.

Employment

The estimates of the number of workers within scope of
the study are intended as a general guide to the size and
composition of the labor force, rather than a precise mea-
sure of employment.

Production workers

The term “production workers,” as used in this bulletin,
includes working blue-collar worker supervisors and all non-
supervisory workers engaged in nonoffice functions. Ad-
ministrative, executive, professional, and technical person-
nel, and force-account construction employees, who were
employed as a separate work force on the firm’s own prop-
erties, were excluded.

Occupations selected for study

Occupational classification was based on a uniform set
of job descriptions designed to take account of interestab-
lishment and interarea variations in duties within the same
job. (See appendix C for these descriptions.) The criteria
for selection of the occupation were: Number of workers in
the occupation; usefulness of the data in collective bargain-
ing; and appropriate representation of the entire job scale in
the industry. Working supervisors, apprentices, learners, be-
ginners, trainees, and handicapped, part-time, temporary,
and probationary workers were not reported in the data for
selected occupations but were included in the data for all
production workers.

Wage data

Information on wages relates to straight-time hourly
earnings, excluding premium pay for overtime and for work
on weekends, holidays, and late shifts. Incentive payments,
such as those resulting from piecework or production bonus
systems and cost-of-living bonuses, were included as part of
the workers’ regular pay; but nonproduction bonus pay-
ments, such as Christmas or yearend bonuses, were ex-
cluded.

Average (mean) hourly rates or earnings for each occupa-
tion or other groups of workers, such as men, women, or
production workers, were calculated by weighting each rate
(or hourly earnings) by the number of workers receiving the
rate, totaling, and dividing by the number of individuals.
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Hourly earnings of salaried workers were obtained by divid-
ing straight-time salary by normal rather than actual hours.

Size of community

Tabulations by size of community pertain to metropoli-
tan and nonmetropolitan areas. The term “metropolitan
area,” as used in this bulletin, refers to the Standard Metro-
politan Statistical Areas as defined by the U.S. Office of
Management and Budget through February 1974.

Except in New England, a Standard Metropolitan Statis-
tical Area is defined as a county or group of contiguous
counties which contains at least one city of 50,000 or more
inhabitants. Counties contiguous to the one containing such
a city are included in a Standard Metropolitan Statistical
Area, if, according to certain criteria, they are essentially
metropolitan in character and are socially and economically
integrated with the central city. In New England, the city
and town are administratively more important than the
county, and they are the units used in defining Standard
Metropolitan Statistical Areas for that region.

Method of wage payment

Tabulations by method of wage payment relate to the
number of workers paid under the various time and incen-
tive wage systems. Formal rate structures for time-rated
workers provide single rates or a range of rates for individ-
ual job categories. In the absence of a formal rate structure,
‘pay rates are determined primarily by the qualifications of
the individual worker. A single rate structure is one in
which the same rate is paid to all experienced workers in
the same job classification. Learners, apprentices, or proba-
tionary workers may be paid according to rate schedules
which start below the single rate and permit the workers to
achieve the full job rate over a period of time. Individual
experienced workers occasionally may be paid above or be-
low the single rate for special reasons, but such payments
are regarded as exceptions. Range of rate plans are those in
which the minimum or maximum rates (or both) paid ex-
perienced workers for the same job are specified. Specific
rates of individual workers within the range may be deter-
mined by merit, length of service, or a combination of vari-
ous concepts of merit and length of service. Incentive work-
ers are classified under piecework or bonus plans. Piece-
work is work for which a predetermined rate is paid for
each unit of output. Production bonuses are based on pro-
duction over a quota or for completion of a task in less
than standard time.

Scheduled weekly hours

Data on weekly hours refer to the predominant work
schedule for full-time production workers employed on the
day shift.
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Supplementary wage provisions

Supplementary benefits were treated statistically on the
basis that if formal provisions were applicable to half or
more of the production workers in an establishment, the
benefits were considered applicable to all such workers.
Similarly, if fewer than half of the workers were covered,
the benefit was considered nonexistent in the establish-
ment. Because of length-of-service and other eligibility re-
quirements, the proportion of workers receiving the bene-
fits may be smaller than estimated.

Paid vacations. The summary of vacation plans is limited to
formal arrangements, excluding informal plans whereby
time off with pay is granted at the discretion of the em-
ployer or the supervisor. Payments not on a time basis were
converted; for example, a payment of 2 percent of annual
earnings was considered the equavalent of 1 week’s pay.
The periods of service for which data are presented were
selected as representative of the most common practices,
but they do not necessarily reflect individual establishment
provisions for progression. For example, the changes in pro-
portions indicated at 10 years of service may include
changes which occurred between 5 and 10 years.

Health, insurance, and retirement plans. Data are presented
for health, insurance, and pension plans for which all or
part of the cost is borne by the employer, excluding pro-
grams required by law, such as workers’ compensation
and social security. Among the plans included are those
underwritten by a commercial insurance company; those
provided through a union fund; or those paid directly by
the employer from his current operating funds or from a
fund set aside for this purpose.

Death benefits are included as a form of life insurance.
Sickness and accident insurance is limited to that type of
insurance under which predetermined cash payments are
made directly to the insured on a weekly or monthly basis
during illness or accident disability. Information is pre-
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sented for all such plans to which the employer contributes
at least a part of the cost. However, in New York and New
Jersey, where temporary disability insurance laws require
employer contributions,! plans are included only if the em-
ployer (1) contributes more than is legally required, or (2)
provides the employees with benefits which exceed the re-
quirements of the law. '

Tabulations of paid sick-leave plans are limited to formal
plans which provide full pay or a proportion of the work-
er’s pay during absence from work because of illness; in-
formal arrangements have been omitted. Separate tabula-
tions are provided according to (1) plans which provide full
pay and no waiting period, and (2) plans providing either
partial pay or a waiting period.

Medical insurance refers to plans providing for complete
or partial payment of doctors’ fees. Such plans may be
underwritten by a commercial insurance company or a non-
profit organization, or they may be a form of self-insur-
ance. 4

Major medical insurance, sometimes referred to as ex-
tended medical insurance, includes the plans designed to
cover employees in case of sickness or injury involving an
expense which exceeds the normal coverage of hospitaliza-
tion, medical, and surgical plans.

Tabulations of retirement pensions are limited to plans
which provide regular payments for the remainder of the
retiree’s life. Data are presented separately for retirement
severance pay (one payment or several over a specified per-
iod of time) made to employees upon retirement. Establish-
ments providing both retirement severance pay and retire-
ment pensions to employees were considered as having both
retirement pension and retirement severance pay. Establish-
ments having optional plans’ which provide employees a
choice of either retirement severance pay or pensions were
considered as haﬁng only retirement pension benefits.

'The temporary disability insurance laws in California and
Rhode Island do not require employer contributions.
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Appendix C. Occupational Descriptions

ary workers.

The primary purpose of preparing job descriptions for the Bureau’s wage survey is to assist
its field staff in classifying into appropriate occupations workers who are employed under a
variety of payroll titles and different work arrangements from establishment to establishment
and from area to area. This permits the grouping of occupational wage rates representing
comparable job content. Because of this emphasis on interestablishment and interarea compar-
ability of occupational content, the Bureau’s job description may differ significantly from those
used in individual establishments or those prepared for other purposes. In applying these job
descriptions, the Bureau’s field economists are instructed to exclude working supervisors, ap-
prentices, learners, beginners, trainees, and handicapped, part-time, temporary, and probation-

CUTTING

Cutter, cloth

Cuts cloth (other than linings) by hand or machine after
pattern has been outlined on materials by the marker.
Workers who mark and cut are to be classified as: Cutters
and markers (see below).

Cutter, lining

Cuts out body linings, stays, sleeve linings and/or other
parts of the inner lining from single or multiple layers of
fabric. May also mark the outline for the cutting operation.

Cutter and marker, cloth

Arranges patterns on material (other than linings) and
marks outlines of pattern with chalk and cuts material by
hand or machine. May assemble various parts of garment,
matching stripes or plaids where required; may also spread
or lay-up layers of fabric.

Marker

Arranges patterns on materials to be cut and marks out-
line with chalk.

Spreader

Spreads (lays-up) multiple layers of cloth smoothly and
evenly on a cutting table by hand or with the aid of a
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spreading machine. Cuts each ply to length from the bolt of
material.

COAT FABRICATION

Baster, hand

Arranges and hand-sews parts of garments together with
long stitches, usually to hold parts together temporarily
until they are stitched by others. Includes hand basters who

sew lining and padding into shoulders and around armholes
of coats.

Button sewer, hand

Sews buttons to garments by hand, using needle and
thread. In addition, may match buttons or mark locations
of buttons.

Buttonhole maker, hand

Sews buttonholes in garments by hand.

Collar setter, hand

Bastes top collar and under collar to neck of coat and
tacks collar corner by hand; tacks gorge seam open.
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Finisher, hand

Performs one or more of the following hand operations:
Sewing or felling lining to lining, or lining to cloth at the
armholes, shoulders, sleeve bottoms, body lining, top and
undercollar to neck of coat, and felling corners where it is
impractical or undersirable for the various machines to be
used—such as corners between facing and bottom turnup,
openings with thick seams, etc.

Fitter
(Trimmer)

Sorts, matches, and trims garment parts and linings pre-
paratory to the sewing operations. This classification ex-
cludes workers who do only such single operations as
stamping, marking sizes, marking stitches, etc.

Inspector, final
(Examiner)

Examines and inspects completed coats prior to pressing
or shipping. Work involves: Determining whether the coats
conform to shop standards of quality and marking defects
such as dropped stitches, bad seams, etc. In addition may
make minor repairs.

Thread trimmers who may only casually inspect gar-
ments are not included in this classification. In many shops
manufacturing inexpensive garments, there will be no in-
spectors falling within this description; in those shops what-
ever inspection is carried on is usually performed by thread
trimmers.

Pairer and turner

Pairs or brings together parts of the garment for assem-
bly, or turns various parts, excluding front edges and col-
lars.

Presser, finish

Performs the final pressing operations on completed
coats by means of a hand pressing iron, or a pressing ma-
chine which is heated by gas or steam. Workers who press
only a portion of the completed garment are also included
in this classification.

Workers are classified according to the type of pressing
equipment used.

Presser, finish, hand
Presser, finish, machine
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Sewing machine operator

Operates a standard industrial machine or a special-
purpose sewing machine to perform the stitching involved
in making parts of garments in joining various garment sec-
tions together, or in attaching previously completed gar-
ment parts to partially completed garments.

Sewing machine operators working on coat fabrication
are classified according to the following breakdowns:

Basters — Bastes front edges and bottoms of the
coat with a temporary removable chain-stitch. Also,
include jump-stitch machine operators who baste
armholes, canvas shoulder pads, facings, linings, vents,
or yokes.

Button- sewing — Operates a button-sewing ma-
chine that automatically sews buttons to garments or
garment parts.

Buttonhole making — Operates a buttonhole ma-
chine that automatically cuts and stitches button-
holes in garments or garment parts.

Collar preparing, except piecing or padding —
Bastes top collar to under collar and bastes edge all
around with jump stitch machine.

Collar setting — Bastes top collar and under collar
to neck of coat by machine; or sews top collar to
gorge and across neck with a plain sewing machine
and bastes or sews undercollar to neck with a zigzag
machine.

Facing tacking — Tacks facing to front with blind
stitch machine.

Fell body lining, bottom and side — Fells (joins)
body lining to cloth forepart at side seams and bot-
tom of coat with a machine designed to join parts by
means of a blind stitch which does not show in the
front side of the cloth.

Join shoulder, cloth — Joins shoulder of cloth
forepart to back.

Join side seams — Joins back to forepart (front) of
garment.

Join undercollar, join sleeve lining, or piece
pockets — Includes operators who join undercollar
cloth and under-collar canvas; or join top-sleeve lining
to under-sleeve lining; or sew cloth and lining facings
to the pocket lining and may also make the cash
pocket.
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Lining maker, body — Sews lining to facing and
makes inside breast pocket by machine (double
needle knife machine or Reese pocket machine).

Pad collar and lapels — Joins (pads or quilts) collar
and lapel or forepart to canvas by numerous rows of
blind stitching.

Pocket setting and tacking — Sews flap and bosom
to front, cuts open, turns, tacks corners, and sews
around silesia pocket; sets outside welt, cuts open,
tacks corners, and sews around silesia pocket.

Sew darts, cloth — Sews the “darts,” “gores,” or
“clams” in the body at the waist of coat front
(cloth).

Sew edge tape — Sews narrow tape down front
edges of coat and across bottoms after facing is first
attached to front by hand or machine basting. Usu-
ally performed on sewing machine with cutting at-
tachment.

Sew in sleeve — Sews completed sleeves to the
body of the coat.

Sleeve marking, cloth — Sews in seam of cloth,
makes turnups with wigan, sews elbow seam, and
makes sleeve vent by machine.

Tape armholes — Sews a narrow tape and/or bias
strip to the armholes of either, or both, front and
back parts of coat.

Shaper

Shapes edge and bottom with a clicker machine by pair-
ing fronts, placing them on block, setting metal dies on
fronts, and clicking machine. Include workers who mark
and trim lapels, front edge, bottom of coat, and under col-
lar with shears or special pattern (“shaper” or “‘undercollar
shaper”). The lower part of the front edge and bottoms
may also be marked with the aid of special patterns.

Tailor, all-around
Performs several or all of the hand basting, hand sewing,

and sewing machine operations included in the making of a
coat.

Thread trimmer and basting puller

Trims loose thread ends and removes basting threads of
coats prior to pressing.
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Workers who also carefully examine and inspect gar-
ments are classified as inspectors, final.

Underpresser

Uses hand iron, machine iron, or powered press to press
various parts of coat such as armholes, darts, long seams,
short seams, etc., during the fabricating process.

TROUSER FABRICATION

Inspector, final
(Examiner)

Examines and inspects completed trousers prior to press-
ing or shipping. Work involves: Determining whether the
trousers conform to shop standards of quality and marking
defects such as dropped stitches, bad seams, etc. In addi-
tion, may make minor repairs.

Thread trimmers who may only casually inspect gar-
ments are not included in this classification. In many shops
manufacturing inexpensive garments, there will be no in-
spectors falling within this description; in those shops what-
ever inspection is carried on is usually performed by thread
trimmers.

Presser, finish

Performs all the final pressing operations, both tops and
legs, on completed trousers, by means of steam pressing
machine. Workers who press only a portion of the com-
pleted garment are not included in this classification.

Sewer, hand
(Finisher)

Performs sewing operations by hand including sewing on
buttons, making buttonholes, sewing on size tickets, stitch-
ing edges, closing openings that have been left by various
hand machine operations, etc.

Sewing machine operator

Sewing machine operators working on trouser fabrica-
tion are to be classified according to the following break-
down:

Attach fly — Attaches either/or both right and left
fly to trousers.

Attach waistband — Attaches cloth waistband all
around top of trousers.
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Attach zipper — Sews zipper to either/or both left
and right flys.

Bartacking — Sews bartacks at various parts of gar-
ment, such as at ends of pocket openings, at the bot-
tom of fly opening, at top and bottom of belt loops,
and/or buttonhole ends for reinforcement, on a spe-
cially designed sewing machine.

Join seams — Joins front and back legs at inner or
outer seam, or joins right and left halves of trousers at
the center, back, or seatseams.

Make pockets — Makes either complete front, side
or back pockets, or complete pockets exclusive of
sewing facings (piecings) to pocket linings.

Piecing flys — Performs operations for preparing
the fly prior to attaching fly to trousers, exclusive of
zipper sewing.

Piecing pockets — Sews cloth facings to pocket
linings before linings are sewed to the trousers.

Serging — Makes covering (or overlocking, over-
casting, or serging) stitch over raw edges of cloth on a
special machine to prevent ravelling.

Sew on waistband lining — Sews waistband lining
to cloth waistband, or to top of trousers when there
is no separate cloth waistband, on a plain or special
machine.

Stitch pockets — Stitches around edge of pocket
lining, after the pockets have been turned, as a rein-
forcing seam.

Thread trimmer and basting puller

Trims loose thread ends and removes basting threads of
trousers prior to pressing.

Workers who also carefully examine and inspect gar-
ments are classified as inspectors, final.

Underpresser

Uses hand iron, machine iron, or a powered press to
press garment parts such as pockets, seams, etc., during the
fabricating process.

MISCELLANEOUS

Adjuster
(Sewing machine repairer)

Adjusts and repairs sewing machines used in the estab-
lishment. Work involves most of the following: Examines
machines faulty in operation to diagnose source of trouble;
dismantling or partly dismantling machines, replacing
broken or worn out parts or performing other repairs, and
reassembling machines; adjusting machines to function effi-
ciently by turning adjustment screws and nuts; regulating
length of stroke of needle and horizontal movement feeding
mechanism under needle; replacing or repairing transmis-
sion belts; preparing specifications for major repairs and
initiating orders for replacement parts; using a variety of
hand tools in fitting and replacing parts. May also do adjust-
ments on pressing machines.

Janitor

Cleans and keeps in an orderly condition factory work-
ing areas and washrooms, or premises of an office or other
establishment. Duties involve a combination of the follow-
ing: Sweeping, mopping or scrubbing, and polishing floors;
removing chips, trash, and other refuse; dusting equipment,
furniture, or fixtures, polishing metal fixtures or trimmings;
providing supplies and minor maintenance services; cleaning
lavatories, showers, and restrooms. Workers who specialize
in window washing are excluded.

Packer

laces finished garments in shipping containers. In addi-
tion, may also seal or close container, and/or place shipping
or identification marks on container.

Stock clerk, garments

Receives completed garments, stores garments according
to size, style, and color; and prepares garments for ship-
ment. May also assembly parts (coats, vests, and trousers)
into complete garments and keep records of garments re-
ceived and prepared for shipment,
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This classification does not include stockroom helpers or
employees who supervise stock clerks and helpers.

Stock clerk, piece goods

Receives bolts of cloth (piece goods) and checks the
receipts against orders; arranges the cloth in bins or on
shelves according to style, quality, and color; and issues
cloth to cutting department according to requisitions. May
also keep inventory records of stock and notify the proper
official when cloth is needed; and issue linings and findings
such as buttons, thread, and tape.
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This classification does not include stockroom helpers or
employees who supervise stock clerks and helpers.

WNork distributor
(Bundle carrier)

Carries or trucks garments in various stages of comple-
tion to the worker who is to perform the next operation on
the garment. May exercise some discretion in distributing
work, but has no supervisory responsibilities.
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Industry Wage Studies

The most recent reports providing occupational wage
data for industries included in the Bureau’s program of in-
dustry wage surveys since 1960 are listed below. Copies are
for sale from the Superintendent of Documents, U.S. Gov-
ernment Printing Office, Washington, D.C. 20402, or from

Manufacturing

Basic Iron and Steel, 1972. BLS Bulletin 1839

Candy and Other Confectionery Products, 1975. BLS Bulle-
tin 1939

Cigar Manufacturing, 1972. BLS Bulletin 1796

Cigarette Manufacturing, 1976. BLS Builetin 1944

Corrugated and Solid Fiber Boxes, 1976. BLS Bulletin
1921

Fabricated Structural Steel, 1974. BLS Bulletin 1935

Fertilizer Manufacturing, 1971. BLS Bulletin 1763

Flour and Other Grain Mill Products, 1972. BLS Bulletin
1803

Fluid Milk Industry, 1973. BLS Bulletin 1871

Footwear, 1975. BLS Bulletin 1946

Hosiery, 1973. BLS Bulletin 1863

Industrial Chemicals, 1971. BLS Bulletin 1768

Iron and Steel Foundries, 1973. BLS Bulletin 1894

Leather Tanning and Finishing, 1973. BLS Bulletin 1835

Machinery Manufacturing, 1974-75. BLS Bulletin, 1929

Meat Products, 1974, BLS Bulletin 1896

Men’s and Boys’ Separate Trousers, 1974. BLS Bulletin
1906

Men’s and Boys® Shirts (Except Work Shirts) and Night-
wear. 1974. BLS Bulletin 1901

Men’s and Boys® Suits and Coats, 1976. BLS Bulletin 1962

Miscellaneous Plastics Products, 1974. BLS Bulletin 1914

Motor Vehicles and Parts, 1973-74. BLS Bulletin 1912

Nonferrous Foundries, 1975. BLS Bulletin 1952

Paints and Varnishes, 1970. BLS Bulietin 1739

Paperboard Containers and Boxes, 1970. BLS Bulletin 1719

Petroleum Refining, 1976. BLS Bulletin 1948

Pressed or Blown Glass and Glassware, 1975. BLS Bulletin
1923

Pulp, Paper, and Paperboard Mills, 1972. BLS Bulletin 1844

Southern Sawmills and Planing Mills, 1969. BLS Bulletin
1694

Structural Clay Products, 1975. BLS Bulletin 1942

Synthetic Fibers, 1970. BLS Bulletin 1740
Textile Dyeing and Finishing, 1970. BLS Bulletin 1757

any of its regional sales offices, and from the regional of-
fices of the Bureau of Labor Statistics shown on the inside
back cover. Copies that are out of stock are available for
reference purposes at leading public, college, or university
libraries, or at the Bureau’s Washington or regional offices.

Manufacturing—Continued

Textiles, 1975. BLS Bulletin 1945

Wages and Demographic Characteristics in Work Clothing
Manufacturing, 1972. BLS Bulletin 1858

West Coast Sawmilling, 1969. BLS Bulletin 1704

Women’s and Misses’ Coats and Suits, 1970. BLS Bulletin
1728

Women’s and Misses’ Dresses, 1974. BLS Bulletin 1908

Wood Household Furniture, Except Upholstered, 1974.
BLS Bulletin 1930.

Nonmanufacturing

Appliance Repair Shops, 1975. BLS Bulletin 1936

Auto Dealer Repair Shops, 1973. BLS Bulletin 1876

Banking, 1973. BLS Bulletin 1862

Bituminous Coal Mining, 1967. BLS Bulletin 1583

Communications, 1975. BLS Bulletin 1954

Contract Cleaning Services, 1974. BLS Bulletin 1916

Contract Construction, 1973. BLS Bulletin 1911

Crude Petroleum and Natural Gas Production, 1972. BLS
Bulletin 1797

Department Stores, 1973. BLS Bulletin 1869

Educational Institutions: Nonteaching Employees, 1968-
69. BLS Bulletin 1671

Electric and Gas Utilities, 1972. BLS Bulletin 1834

Hospitals, 1975-76. BLS Bulletin 1949

Hotels and Motels, 1973. BLS Bulletin 1883

Laundry and Cleaning Services, 1968. BLS Bulletin 1645*

Life Insurance, 1971. BLS Bulletin 1791

Metal Mining, 1972. BLS Bulletin 1820

Motion Picture Theaters, 1966. BLS Bulletin 1542

Nursing Homes and Related Facilities, 1976. BLS Bulletin
1974

Scheduled Airlines, 1975. BLS Bulletin 1951

Wages and Tips in Restaurants and Hotels, 1970. BLS Bulle-
tin 1712

! Bulletin out of stock.
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Keep up to date with:

BARGAINING
AGREEMENTS

The Bureau of Labor Statistics has published a series of 16 bulletins dealing with key
issues in collective bargaining. The bulletins are based on analysis of about 1800 major
agreements and show how negotiators in different industries handle specific problems.
The studies are complete with illustrative clauses identified by the company and union

signatories, and detailed tabulations on the prevalence of clauses.

ORDER FORM

Bulletin Date of

Title (Check Publication Desired) Number Publication Price

Major Collective Bargaining Agreements:
— Grievance Procedures. . ...................... e .. 14251 . ... 1964, . .. % 145
— Severance Pay and Layoff Benem Plans............ e 1425-2. ... 1965 1.80
_ Supplemental Unemployment Benefit Plans and

Wage-Employment Guarantees. ... .. ......... e 1425-3..............1965 180
_ Deferred Wage Increase and Escalator Clauses. . . e 14254 ... 1966. . . . 1.10
— Management Rights and Union-Management Cooperal|on ............ 1425-5.. ... ... ...1966 .. . .. .. 1.35
— Arbitration Procedures. . ... ......... e 1425-6. .. . 1966. . 2.40
_ Training and Retraining Provisions. . ............... ... ... .. ... .. 1425-7. ... .. .. .. 1969 1.05
—SUbCONtraCting. .. .. 1425-8. .. .. o...01969 L 1.10
— Paid Vacation and Holiday Provisions. .. ............. ... .. ... .. .. .. 14259 ... .. ...... 1969 1.90
— Plant Movement, Transfer, and Relocation Allowances. ......... . ... .. 1425-10. . ... 1969 1.55
— Seniority in Promotion and Transfer Provisions. . ... ........... ... .. 1425-11.. ... . ... .. 1970 1.25
— Administration of Negotiated Pension, Health, and
Insurance Plans. ... ... 1425-12.... ... .. .. 1970 . L 1.00

— Layoff, Recall, and Worksharing Procedures. . .. ............ .. .. .. 1425-13..... ... .. 1972 ... .. e 1.75
— Administration of Seniority. . . .. .. e C........1425-14 . 1972 S S 125
— Hours, Overtime and Weekend Work ...................... oo, 1425-15.. . 1974 1.45
_ Safety and Health Provisions. .. . .. P 1425-16.. .. ... .. 1976 . ... 1.30

Total for all 16 Bulletins. . . ... ... ... ... ... ... .. ... e o $23.50

To order, check the bulletins wanted Regional Office

above, and mail the list with payment. to Bureau of Labor Statistics

your nearest Bureau of Labor Statistics regional office U.S. Department of Labor

MAKE CHECK PAYABLE TO 1603 Federal Building. Boston, Mass. 02203
SUPERINTENDENT OF 1515 Broadway, New York, N.Y. 10036
DOCUMENTS. 3535 Market Street, Philadelphia, Pa. 19101

1371 Peachtree Street, N.E., Atlanta, Ga. 30309
230 S. Dearborn Street, Chicago, lIl. 60604

911 Walnut Street, Kansas City, Mo. 64106

555 Griffin Square Building, Dallas, Texas 75202
450 Golden Gate Ave., San Francisco, Calif. 94102

* U.S. GOVERNMENT PRINTING OFFICE : 1977 0-241-016/44
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Bureau of Labor Statistics

Regional Offices

Region |

1603 JFK Federal Building

Government Center
Boston, Mass. 02203
Phone: (617) 223-6761

Region Il
Suite 3400
1515 Broadway
New York, N.Y. 10036
Phone:(212)399-5405

Region 1lI
3535 Market Street
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: (215) 596-1154

Region IV

1371 Peachtree Street, NE.

Atlanta, Ga. 30309
Phone: (404)881-4418

Region V
9th Floor
Federal Office Building
230 S. Dearborn Street
Chicago, Ill. 60604
Phone: (312)353-1880

Region VI
Second Floor

555 Griffin Square Building

Dallas, Tex. 75202
Phone: (214) 749-3516

Regions VIl and VIII*
911 Walnut Street
Kansas City, Mo. 64106
Phone: (816) 374-2481

Regions IX and X**
450 Golden Gate Avenue
Box 36017
San Francisco, Calif. 94102
Phone: (415) 556-4678

‘ Regions VIl and VIII are serviced
by Kansas City

“ Regions IX and X are serviced

by San Francisco
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