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Preface

This bulletin provides results of a Decem ber 1977 survey of occu­
pational earnings in the Jacksonvil le , F lo r ida ,  Standard Metropolitan Sta­
t is t ica l A rea .  The survey was made as part of the Bureau of Labor  Sta­
t is t ic s '  annual area wage survey  program. It was conducted by the Bureau's 
regional o ff ice  in Atlanta, G a . , under the genera l d irection  of J e rry  G. 
Adam s, Assistant Regional C om m iss ioner  for  Operations. The survey could 
not have been accomplished without the cooperation of the many f i rm s  whose 
wage and sa lary  data provided the basis fo r  the statistical information in 
this bulletin. The Bureau wishes to express s incere appreciation for  the 
cooperation rece ived.

M ater ia l  in this publication is in the public domain and may be 
reproduced without perm iss ion  of the Federa l  Government. P lease  cred it

the Bureau of Labor  Statistics and cite 
publication.

Note:
the name and number of this

A  report  on occupational earnings and supplementary wage p ro v i ­
sions in the Jacksonville area is available fo r  the l i fe  insurance industry 
(Decem ber 197 6). Reports on occupational earnings only are available for  
the moving and storage and laundry and dry  cleaning industries (December 
1977). A ls o  availab le are  listings of union wage rates for  building trades, 
printing trades, loca l- t ran s it  operating employees , loca l truckdrivers  and 
helpers, and g ro c e ry  store employees. F re e  copies of these are  available 
f rom  the Bureau's reg ional o ff ices. (See back cover  for  addresses.)
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Introduction

This area is 1 o f  74 in which the U.S. Department of Labor 's  Bureau 
of Labor  Statistics conducts surveys of occupational earnings and related 
benefits. (See list o f  areas on inside back cove r . )  In each area, occupational 
earnings data (A - s e r ie s  tab les ) are collected  annually. Information on estab­
lishment pract ices and supplementary wage benefits (B -se r ie s  tab les ) is 
obtained every  third year. This report has no B -s e r ie s  tables.

Each yea r  a fter  a ll individual area wage surveys have been com ­
pleted, two summary bulletins are issued. The f irs t  brings together data 
for  each metropolitan area surveyed; the second presents national and 
reg ional est im ates, p ro jected  from  individual metropolitan area data, for  
all Standard Metropolitan Statistical Areas  in the United States, excluding 
Alaska and Hawaii.

A  m a jo r  consideration in the area wage survey p rogram  is the need 
to descr ibe the le v e l  and m ovement of wages in a var ie ty  of  labor markets , 
through the analysis of (1) the le ve l  and distribution of wages by occupation, 
and (2) the movement o f  wages by occupational category  and skil l  le ve l .  The 
p rogram  develops information that may be used fo r  many purposes, including 
wage and sa lary  administration, co l lec t ive  bargaining, and assistance in 
determining plant location. Survey results also are  used by the U.S. Depart­
ment of Labor  to make wage determinations under the S erv ice  Contract Act 
of  1965.

A - s e r ie s  tables

Tables A - 1 through A-6  provide estimates of stra ight-time weekly 
or  hourly earnings for  w orkers  in occupations common to a var iety  of 
manufacturing and nonmanufacturing industries. F o r  the 31 largest survey 
areas , tables A -8  through A-13 provide s im i la r  data for  establishments 
employing 500 w orkers  or  m ore.

Table A -7  provides percent changes in average hourly earnings 
of o f f ice  c le r ica l  w o rkers ,  e lectron ic  data processing w orkers ,  industrial 
nurses, skil led maintenance trades w o rkers ,  and unskilled plant workers . 
Where possible, data are presented for  all industries and for manufac­
turing and nonmanufacturing separately. Data are not presented for skilled 
maintenance workers  in nonmanufacturing because the number of workers 
employed in this occupational group in nonmanufacturing is too small to 
warrant separate presentation. This table provides a measure of wage 
trends after  e linimation of changes in average earnings caused by em ploy­
ment shifts among establishments as w e ll  as turnover of establishments 
included in survey samples. F o r  further details , see appendix A.

Appendixes

Appendix A descr ibes the methods and concepts used in the area 
wage survey p rogram  and provides information on the scope of the survey.

Appendix B provides job descriptions used by Bureau fie ld  econo­
mists to c lass ify  w orkers  by occupation.
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office workers in Jacksonville, Fla., December 1977
Weekly earnings1 

(standard)
N u m b e r  o f  w o r k e r s  r e c e i v i n g s t r a i g h t - t i m e  w e e k l y  e a r n i n g s o f ---

Average $ $ s $ $ $ $ s $ S $ $ $ $ $ $ $ $ s s $
weekly 80 90 100 1 10 120 130 140 150 160 170 180 190 2 0 0 210 220 230 240 260 280 300 320
hours1

(standard) Mean2 Median 2 Middle range 2 a n d
u n d e r an d

90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 260 280 300 320 o v e r

$ $ $ $
38.5 1 9 1 . 0 0 182.00 1 6 2 . 5 0 - 2 1 1 . 0 0 - - - 4 29 64 59 50 160 101 92 84 83 64 41 31 26 50 20 4 22
40. G 1 9 9.00 197.00 1 7 8 . 0 0 - 2 1 5 . 0 0 - - - - - 2 3 2 13 9 12 15 16 11 10 4 6 3 2 - -

3 8.5 190. 0 0 1 8 0.00 1 6 0 . 0 0 - 2 1 0 . 0 0 - - - 4 29 62 56 48 147 92 80 69 67 53 31 27 20 47 18 4 22

3 8 . 5 2 5 8 . 5 0 2 7 3.00 2 4 9 . 5 0 - 2 8 0 . 5 0 - - - - - - - 3 5 - 2 5 3 7 32 16 2 3

3 9.0 2 0 6 . 0 0 195.50 1 7 0 . 0 0 - 2 3 4 . 0 0 _ _ - _ _ _ 7 - 10 13 7 4 2 7 8 8 3 7 1 - 4

3 9 . 0 2 0 8 . 0 0 195.50 1 7 0 . 0 0 - 2 3 8 . 0 0 - - - - - - 7 - 10 13 3 3 i 7 5 8 3 6 1 4

38.5 2 0 5 . 5 0 197.50 1 7 9 . 5 0 - 2 2 2 . 0 0 - - - - 2 - 10 4 32 11 29 35 24 23 7 13 7 18 11 2 2
3 8 . 5 2 0 6 . 5 0 197.50 1 7 7 . 0 0 - 2 2 5 . 5 0 - - - - 2 - 10 4 31 11 24 30 21 19 7 12 7 18 11 2 2
3 8 . 0 2 5 9 . 5 0 2 7 4.50 2 6 6 . 5 0 - 2 8 0 . 5 0 “ - - “ “ 5 “ ~ ~ “ 1 1 * 13 9 2 ~

36.5 1 9 4 . 0 0 185.00 1 6 0 . 0 0 - 2 1 1 . 0 0 - - - 2 11 26 16 15 54 39 19 30 37 28 15 7 7 18 5 2 16
4 0 . 0 2 0 5 . 5 0 2 0 7 . 0 0 1 8 7 . 5 0 - 2 1 4 . 0 0 - - - - - - 1 - 4 1 2 6 5 5 1 1 2 2
38.5 1 9 3 . 0 0 1 8 0.00 1 6 0 . 0 0 - 2 1 0 . 5 0 - - - 2 11 26 1 5 15 50 38 17 24 32 23 14 6 7 16 3 2 16

38.5 1 7 2 . 5 0 167.00 1 4 8 . 0 0 - 1 8 5 . 0 0 - - - 2 16 38 26 26 58 37 33 13 20 4 9 2 9 7 3 - -

4 0 . 0 194. 0 0 192.00 1 6 9 . 5 0 - 2 2 3 . 0 0 - - - - - 2 2 2 8 8 1 3 7 2 6 2 6 - - -
38.5 1 6 8 . 0 0 164.50 1 4 5 . 0 0 - 1 8 2 . 0 0 - - - 2 16 36 24 24 50 29 32 10 13 2 3 * 3 7 3 “

39.5 2 1 0 . 5 0 2 2 0 . 5 0 1 4 9 . 5 0 - 2 6 6 . 5 0 - - - 1 29 28 27 11 12 14 - 6 14 1 70 16 13 44 36 12 -

4 0 . 0 1 6 7 . 5 0 158.00 1 4 4 . 0 0 - 1 9 0 . 5 0 - - - - - 5 4 5 3 2 3 1 3 -
39.5 2 1 4 . 5 0 220. 5 0 1 5 0 . 0 0 - 2 7 2 . 0 0 - - 1 29 23 23 6 9 12 3 13 1 67 16 13 44 36 12 ~

3 9 . 0 2 1 3 . 5 0 220.50 1 4 8 . 0 0 - 2 7 2 . 0 0 - - - 1 19 25 14 5 8 4 - 2 4 - 67 5 5 43 28 2 -

3 9 . 0 2 1 6 . 0 0 2 2 1 . 0 0 1 5 0 . 5 0 - 2 7 3 . 0 0 - - - 1 19 23 1 1 4 5 3 - 2 4 67 5 5 43 28 2 “

3 9.5 2 0 4 . 5 0 2 0 0 . 0 0 1 5 0 . 0 0 - 2 5 0 . 0 0 - - - - 10 3 13 6 4 10 - 4 10 1 3 11 8 1 8 10 -

3 9.5 2 1 0 . 0 0 2 0 0 . 0 0 1 5 0 . 0 0 - 2 5 4 . 5 0 - “ 10 ” 12 2 4 9 1 9 1 “ ii 8 1 8 10 “

3 8 . 0 1 5 5 . 0 0 140.00 1 2 7 . 0 0 - 1 6 7 . 5 0 - - 7 14 22 24 25 12 6 9 7 1 1 - - 4 4 8 1 - -

3 8 . 0 1 5 4 . 0 0 140.00 1 2 3 . 0 0 - 1 6 3 . 5 0 - 7 14 22 24 25 12 5 9 4 1 ” " 4 4 8 1 “

3 8 . 0 1 3 5 . 0 0 126.00 1 1 0 . 0 0 - 1 4 1 , 0 0 - 26 45 92 56 56 26 18 6 15 i - 3 1 21 - 2 - 7 - -

3 8.0 1 3 4 . 0 0 122.00 1 1 0 . 0 0 - 1 3 8 . 0 0 26 45 92 56 56 17 17 6 10 i 3 1 21 ~ 2 7 ~ ”

3 8.0 1 6 7 . 0 0 1 5 8.00 1 2 1 . 0 0 - 2 2 0 . 5 0 _ - 4 11 6 5 3 11 1 3 - - 3 - 21 - 2 - - - -

3 8 . 0 1 6 7.00 158.00 1 2 1 . 0 0 - 2 2 0 . 5 0 - - 4 11 6 5 3 11 1 3 - 3 “ 21 * 2 “ ” “

3 8 . 0 1 2 7 . 5 0 1 2 0.00 1 1 0 . 0 0 - 1 3 5 . 0 0 - 26 4 1 81 50 51 23 7 5 12 i - - 1 - - - - 7 - -

3 8 . 0 1 2 6 . 0 0 116.00 1 1 0 . 0 0 - 1 3 5 . 0 0 - 26 41 81 50 51 14 6 5 7 i “ 1 “ “ “ ~ 7 “ “

3 8 . 0 1 1 9 . 5 0 109.00 9 8 . 0 0 - 1 2 1 . 0 0 23 122 138 117 41 22 13 15 6 4 5 1 b 1 3 3 6 9 2 - -

3 8 . 0 1 1 9 . 5 0 1 0 9.00 9 8 . 0 0 - 1 2 0 . 5 0 23 122 138 117 41 22 13 14 6 4 5 1 8 1 3 3 6 9 2 - -

3 9.0 2 3 5 . 5 0 2 3 6 . 5 0 2 0 1 . 5 0 - 2 7 0 . 0 0 ~ “ “ ~ ~ “ 1 “ 3 ” 1 7 1 2 3 6 9 2 ” ~

3 8.0 1 4 2 . 5 0 109. 5 0 1 0 1 . 0 0 - 1 7 6 . 0 0 7 14 37 6 7 5 1 3 5 4 - 1 7 1 2 2 6 7 - - -

3 8 . 0 1 4 2 . 5 0 109.50 1 0 1 . 0 0 - 1 7 6 . 0 0 7 14 37 6 7 5 1 3 5 4 1 7 1 2 2 6 7 - -
3 8.5 2 2 9 . 0 0 2 3 0 . 0 0 2 0 1 . 5 0 - 2 6 0 . 0 0 " “ “ 1 “ 3 1 7 1 2 2 6 7 “ - “

3 8.0 1 1 0 . 5 0 108.00 9 8 . 0 0 - 1 1 6 . 5 0 16 108 101 111 34 17 9 9 1 - 5
3 8 . 0 1 1 0 . 0 0 107.50 9 8 . 0 0 - 1 1 6 . 5 0 16 108 101 111 34 17 9 8 1 5
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Table A-1. Weekly earnings of office workers in Jacksonville, Fla., December 1977— Continued

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n

ALL  WORKERS—  
CONTINUED

MESSENGERS ---------------------------------------------------------
NONMANUFACTURING -----------------------------------

SWITCHBOARD OPERATORS ------------------------------
NONMANUFACTURING -----------------------------------

SWITCHBOARD OPE RA TOR-RECE P T I  ON I  S T S -
HANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

ORDER CLERK S ----------------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

ORDER C LERKS* CLASS B -------------------------
NONMANUFACTURING -----------------------------------

ACCOUNTING CLERK S ----------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

ACCOUNTING C L E R K S . CLASS A -------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

ACCOUNTING C L E R K S . CLASS 8 --------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

B OOKKEEPIN G-M ACHIN E OPERATORS -----------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

B OOKKEEPIN G-M ACHIN E OPERATO RS, 
CLASS A ---------------------------------------------------------

BOOKKEEPIN G-M ACHINE OPERATO RS.
CLASS B ---------------------------------------------------------
NONMANUFACTURING -----------------------------------

PAYROLL CLERK S -----------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

KEYPUNCH OPERATORS --------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

P U B L IC  U T I L I T I E S  ------------------------------
KEYPUNCH OPERATO RS. CLASS A -----------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

KEYPUNCH OPER ATO RS, CLASS B -----------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

Weekly earnings 
(standard)

N u m b e r  o f  w o rk e r s  re c e iv in g s t r a ig h t - t im e  w e e k ly  e a rn in g s o f—
Number

of
wodcen

Average $ % $ $ $ s s S $ $ $ $ $ $ $ % $ $ $ s $
weekly
houn1

(standard) Me“ 2 Median 2 Middle range 2

80
and

u n d e r

90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 290 260 280 300 320

and

90 100 110 120 130 190 150 160 170 180 190 200 2 1 0 220 230 290 260 280 300 320 o v e r

169 3 9 . 0
$
1 3 1 . 0 0

$
120. 0 0

$ $ 
1 0 5 . 0 0 - 1 9 8 . 5 0 29 44 12 11 16 26 5 11 3 1 1 1 5 3 1

156 38.5 1 3 0 . 5 0 118.50 1 0 5 . 0 0 - 1 9 6 . 5 0 29 44 12 9 15 23 5 9 3 1 1 1 ” 5 3 1 ~ “

105 3 9 . 0 1 4 1 . 0 0 139.50 1 1 8 . 0 0 - 1 9 8 . 0 0 - 6 15 9 9 18 23 8 5 3 2 - - - 1 - 4 - - 2 -
99 3 9 . 0 1 9 0 . 5 0 138.00 1 1 7 . 5 0 - 1 9 8 . 0 0 6 15 9 9 17 20 8 4 3 1 ” 1 ” 4 “ 2 “

2 09 39.5 1 3 3 . 5 0 132.00 1 1 2 . 0 0 - 1 9 9 . 5 0 - 5 18 52 27 36 2 1 29 16 - 3 2 2 - 1 1 - 1 - - -
53 9 0 . 0 1 9 5 . OU 190.00 1 2 6 . 0 0 - 1 5 2 . 0 0 - - - 5 13 8 9 8 3 3 2 2 - - - -

156 3 9 . 0 1 2 9 . 0 0 125. 0 0 1 1 0 . 0 0 - 1 9 2 . 5 0 5 18 97 19 28 12 16 13 - - “ ” “ 1 1 “ 1 ~ ~ “

161 4 0 . 0 1 9 3 . 0 0 190.00 1 2 5 . 0 0 - 1 5 8 . 0 0 - 1 19 17 19 17 9 1 21 17 - 10 3 3 3 - - - - - - -
31 4 0 . 0 1 5 3 . 5 0 190.00 1 1 0 . 0 0 - 1 9 1 . 5 0 - - 6 3 - 2 7 ~ 1 - 3 3 3 3 - - -

130 9 0 . 0 1 4 0 . 5 0 190.00 1 2 5 . 0 0 - 1 5 2 . 0 0 1 8 19 19 15 39 21 16 7

195 9 0 . 0 1 3 7 . 5 0 190.00 1 2 0 . 0 0 - 1 5 0 . 0 0 - 1 19 17 19 17 9 1 21 17 - - - 3 - - - - - _ - -
123 90. 0 1 3 8 . 0 0 1 9 0.00 1 2 2 . 5 0 - 1 5 0 . 0 0 1 8 19 19 15 39 21 16 “ - -

1 . 0 7 0 38.5 1 5 5 . 0 0 1 9 6.00 1 2 6 . 5 0 - 1 7 5 . 0 0 - 19 83 91 122 152 119 68 82 99 98 27 38 25 92 12 39 8 5 1 -
216 90. 0 1 6 9.00 1 6 5.50 1 9 6 . 5 0 - 1 7 9 . 5 0 - 9 17 18 26 12 27 59 19 16 4 19 3 - 2 - - -
859 38.5 1 5 3 . 0 0 191.00 1 2 1 . 0 0 - 1 7 5 . 0 0 19 83 82 105 139 88 56 55 95 39 11 39 11 39 12 37 8 5 1 -

320 38.5 1 8 5 . 0 0 179.50 1 5 7 . 0 0 - 2 1 0 . 0 0 - - - - 16 10 25 32 26 60 32 8 25 18 13 6 39 8 2 - _
93 4 0 . 0 1 8 0 . 5 0 170.00 1 7 0 . 0 0 - 1 9 1 . 0 0 - - - - 2 2 4 8 93 9 5 4 11 3 - 2 - -

227 3 8 . 0 1 8 7 . 0 0 1 8 0.50 1 5 1 . 5 0 - 2 2 5 . 5 0 “ - 16 8 23 28 18 17 23 3 21 7 10 6 37 8 2 - -

750 38.5 1 9 2 . 5 0 135.00 1 1 9 . 5 0 - 1 6 0 . 0 0 - 19 83 91 106 192 89 36 56 39 16 19 13 7 29 6 _ - 3 1 _
123 90. 0 1 5 2.00 1 9 8.00 1 3 0 . 0 0 - 1 6 5 . 5 0 - - 9 17 16 29 8 19 11 5 11 - 3 - - - - ~ -
627 38.5 1 9 0.50 133.00 1 1 6 . 0 0 - 1 5 9 . 5 0 19 83 82 89 126 65 28 37 28 1 1 8 13 4 29 6 - 3 1

75 9 0 . 0 1 5 1 . 0 0 160. 0 0 1 2 9 . 0 0 - 1 7 0 . 0 0 _ - 9 - 12 3 13 - 15 10 6 6 - 1 - _ _ - - -
28 9 0 . 0 1 6 9 . 5 0 168.00 1 9 5 . 0 0 - 1 8 1 . 0 0 - ~ - 3 9 5 - 6 5 - - - - - - - -
97 3 9 . 5 1 9 3 . 0 0 1 9 5.00 1 2 0 . 0 0 - 1 6 9 . 5 0 “ ” 9 ~ 12 ~ 4 10 10 1 ” i “ “

25 90. 0 1 3 9 . 5 0 1 2 9 . 0 0 1 0 8 . 5 0 - 1 9 0 . 0 0 - - 9 - 6 3 i - 1 1 - 3 - i - - - - - - -

50 39.5 1 5 9 . 5 0 160.00 1 9 5 . 0 0 - 1 7 0 . 0 0 _ _ _ _ 6 _ 12 _ 19 9 6 3 _ _ _ _ _ _ _ _ _

28 39.5 1 5 5 . 5 0 160.00 1 9 5 . 0 0 - 1 7 0 . 0 0 “ 6 “ 3 “ 9 9 1 - - -

118 3 9 . 0 1 6 5 . 5 0 160.00 1 5 0 . 0 0 - 1 8 9 . 5 0 - 2 3 3 12 5 4 26 17 7 20 2 4 9 2 - 3 9 - - -
90 9 0 . 0 1 7 0 . 0 0 162.50 1 9 8 . 5 0 - 1 8 8 . 0 0 - 3 - - 9 3 8 3 2 8 2 i 3 ~ 2 1 -
78 3 8 . 5 1 6 3 . 5 0 1 6 0.00 1 5 0 . 0 0 - 1 8 0 . 0 0 2 3 12 1 1 18 19 5 12 “ 3 1 2 1 3 “

829 3 9 . 0 1 6 0 . 5 0 150.00 1 3 0 . 0 0 - 1 7 2 . 0 0 - 3 11 69 109 110 110 106 90 59 25 19 19 7 19 1 10 7 58 2 -
81 90. 0 1 6 2 . 5 0 160.00 1 9 9 . 0 0 - 1 7 9 . 0 0 - 19 19 8 20 10 9 3 1 7 - ~ - - -

793 3 9 . 0 1 6 0 . 5 0 199.00 1 2 8 . 5 0 - 1 7 0 . 0 0 ~ 3 11 69 109 96 96 98 70 99 21 16 13 - 19 1 10 7 58 2 -
103 3 8 . 5 2 5 8 . 0 0 2 8 1 . 5 0 2 2 9 . 0 0 - 2 8 1 . 5 0 1 1 1 “ 8 “ 17 10 7 58

261 3 9 . 0 1 6 9 . 0 0 163. 5 0 1 9 6 . 0 0 - 1 7 5 . 5 0 - - - - 16 39 19 5 5 50 32 8 8 4 7 3 1 10 7 7 - -
25 9 0 . 0 1 8 5 . 5 0 1 7 8.50 1 6 9 . 0 0 - 2 1 3 . 0 0 ~ ~ 2 5 6 1 3 i 7 - - - -

2 36 3 9 . 0 1 6 7 . 5 0 1 5 9.50 1 9 2 . 0 0 - 1 7 3 . 0 0 ~ ~ 16 37 19 5 5 95 26 7 5 3 3 1 10 7 7 -

563 3 9 . 0 1 5 7 . 0 0 1 9 3.00 1 2 5 . 0 0 - 1 6 3 . 0 0 - 3 11 69 93 71 96 51 90 2 2 17 11 10 _ 16 _ _ _ 51 2 _

56 9 0 . 0 1 5 2 . 0 0 150.00 1 9 2 . 5 0 - 1 6 0 . 5 0 ~ - - 12 19 8 15 9 3
507 3 9 . 0 1 5 7 . 5 0 191.00 1 2 3 . 0 0 - 1 6 9 . 0 0 3 11 69 93 59 82 9 3 25 18 19 11 10 16 51 2

See footnotes at end o f tables.
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Table A-2. Weekly earnings of professional and technical workers in Jacksonville, Fla., December 1977

Occupation and industry division

A L L  U O R K E R S

Average
weekly
home1

(standard)

Weekly earnings 
(standard) N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y  e a r n i n g s  o f —

< S S t $ S $ t 1 I $
110 120  130  1 4 0  150 160  1 7 0  1 8 0  1 9 0  200  2 1 0

a n d  _  _  _
u n d e r

120 130  140  150  160  170  180  1 9 0  2 0 0  210  2 2 0

i  I  t  S $ t  S t «  t
2 2 0  2 4 0  2 6 0  2 8 0  300  3 2 0  3 4 0  360  3 8 0  400

2 4 0  2 6 0  28Q 3 0 0  3 2 0  3 4 0  3 6 0  3 8 0  4 0 0  o v e r

C O M P U T E R  S Y S T E M S  A N A L Y S T S

( B U S I N E S S )  --------------------------------
N O N H A N U F A C T U R I N G  ------------

258
249

3 8 . 5
3 8 . 5

3 3 0 . 5 0
3 3 0 . 5 0

3 2 9 • 5 0  
3 2 7 . 0 0

$ $2 9 1 . 5 0 - 3 6 5 . 0 0
2 8 9 . 0 0 - 3 6 5 . 0 0

2
2

1 20  22 34 27  40
1 2 0  22 34 27  36

34 39
31 38

16 22  
15 22

C O M P U T E R  S Y S T E M S  A N A L Y S T S
( B U S I N E S S ) .  C L A S S  B ----------
N O N M A N U F A C T U R I N G  -----------------

129
120

3 8 . 5  3 2 9 . 0 0
3 8 . 5  3 2 8 . 0 0

3 3 6 . 0 0  2 9 2 . 5 0 - 3 6 0 . 0 0
3 3 6 . 0 0  2 9 2 . 0 0 - 3 6 1 . 0 0

8
8

6 24 10 20 28  22
6 24 10 16 25  21

1
1

C O M P U T E R  S Y S T E M S  A N A L Y S T S
( B U S I N E S S ) .  C L A S S  C ----------
N O N H A N U F A C T U R I N G  -----------------

86
86

3 8 . 5  2 9 6 . 0 0
3 8 . 5  2 9 6 . 0 0

3 0 0 . 5 0  2 6 9 . 0 0 - 3 2 5 . 0 0
3 0 0 . 5 0  2 6 9 . 0 0 - 3 2 5 . 0 0

2 1 
2 1

1 12  16 10 17 18
1 12  16 10 17 18

4 5
4 5

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S )  ------
N O N M A N U F A C T U R I N G  ------------------------------------

371
360

3 8 . 5  2 6 7 . 5 0
3 8 . 5  2 6 6 . 5 0

2 6 9 . 5 0  2 3 8 . 5 0 - 2 9 1 . 5 0  
2 6 9 . 0 0  2 3 5 . 5 0 - 2 9 1 . 5 0

2
2

3
3

1
1

4 11
4 11

16
16

2 1 
21

37
37

62
60

60
58

78
77

38
33

17
17

7 10 2 2
7 9 2 2

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) .
C L A S S  B ---------------------------------------------------------

N O N M A N U F A C T U R I N G  ----------------------------------
202
194

3 9 . 0  2 6 2 . 5 0
3 9 . 0  2 6 1 . 0 0

2 6 6 . 5 0  2 3 2 . 0 0 - 2 9 0 . 0 0
2 5 9 . 5 0  2 3 1 . 5 0 - 2 9 0 . 0 0

6 10 
6 10

15
15

31
31

35
35

30
28

38
37

24
19

9
9

2 2 
2 2

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) .
C L A S S  C ---------------------------------------------------------

N O N M A N U F A C T U R I N G  ----------------------------------
45
45

3 9 . 0  2 1 6 . 5 0
3 9 . 0  2 1 6 . 5 0

2 1 5 . 0 0  1 9 2 . 5 0 - 2 4 0 . 0 0
2 1 5 . 0 0  1 9 2 . 5 0 - 2 4 0 . 0 0

2 - 3
2 - 3

4
4

5 6 6 6 6 4
5 6 6 6 6 4

1
1

C O M P U T E R  O P E R A T O R S

M A N U F A C T U R I N G  -----
N O N M A N U F A C T U R I N G

4 3 0
42

388
3 9 . 0
4 0 . 0
3 9 . 0

1 9 8 . 5 0  
2 0 6 . 0 0
1 9 7 . 5 0

1 9 4 . 0 0
200 .00
1 9 1 . 0 0

1 6 8 . 0 0 - 2 2 8 . 0 0
1 9 1 . 0 0 -  2 2 2 . 5 0
1 6 1 . 0 0 -  2 3 0 . 0 0

9 11 41 37 29 32 42 37 40 22 76 19 12 11 4 - 6 - 2 -
- - 2 - 2 4 2 5 12 2 7 4 1 - 1 - - - - -
9 11 39 37 27 28 40 32 28 20 69 15 11 11 3 - 6 - 2

C O M P U T E R  O P E R A T O R S .  C L A S S  A 

N O N H A N U F A C T U R I N G  ----------------------

56
48

3 9 . 5  2 3 0 . 0 0
3 9 . 5  2 3 3 . 5 0

2 2 1 . 5 0  1 9 5 . 0 0 - 2 6 8 . 5 0  
2 2 2 . 0 0  1 9 8 . 5 0 - 2 7 8 . 5 0

2 4 1
1 4  1

2 7 8 2 11
2 3 7 2 11

3 2 6 4
2 2 6 3

C O M P U T E R  O P E R A T O R S .  C L A S S  B
M A N U F A C T U R I N G  -----------------------------
N O N H A N U F A C T U R I N G  ----------------------

274
32

242
3 9 . 0  
4 0 .  0
3 9 . 0

1 9 5 . 0 0
2 0 7 . 0 0  
1 9 3 . 5 0

1 8 9 . 0 0
2 0 6 . 0 0  
1 8 6 . 0 0

1 6 8 . 5 0 -  2 1 8 . 0 0
1 9 7 . 5 0 -  2 2 2 . 5 0  
1 6 0 . 0 0 - 2 1 5 . 0 0

7 3 28 24 14 27 36 29 25 16 30 16 9 5
- - 1 - 2 2 2 1 11 2 7 3 1 -

7 3 27 24 12 2 5 34 28 14 14 23 13 8 5
3
3

C O M P U T E R  O P E R A T O R S .  C L A S S  C 
N O N M A N U F A C T U R I N G  ----------------------

3 9 . 0  1 8 9 . 0 0
3 9 . 0  1 8 9 . 5 0

1 8 3 . 5 0  1 5 2 . 0 0 - 2 3 4 . 0 0  
1 8 6 . 0 0  1 5 2 . 0 0 - 2 3 4 . 0 0

2 8 11 9 14
2 8 11 9 14

4 4
2 4

1 7 4 35
1 7 4 35

1
1

D R A F T E R S  ------------------------

M A N U F A C T U R I N G  —  
N O N H A N U F A C T U R I N G

218
81

137
3 9 . 5  2 1 9 . 0 0
4 0 . 0  2 3 0 . 0 0
3 9 . 0  2 1 2 . 5 0

2 2 7 . 0 0
2 2 4 . 0 0
2 2 7 . 0 0

1 9 0 . 0 0 -  2 4 4 . 0 0  
1 9 4 . 5 0 - 2 6 0 . 0 0
1 8 4 . 0 0 -  2 3 0 . 0 0

1

1

i 10 - 4 17 23 18 16 1 1 48 32 21 10 1 3 -

- 4 - - 1 9 7 8 10 5 15 9 9 - 3 -
i 6 4 16 14 11 8 1 43 17 12 1 1 -

2

2

D R A F T E R S .  C L A S S  A --------------------
M A N U F A C T U R I N G  ---------------------------

D R A F T E R S .  C L A S S  8 --------------------

D R A F T E R S .  C L A S S  C --------------------

R E G I S T E R E D  I N D U S T R I A L  N U R S E S

48
26
68

53
32

4 0 . 0
4 0 . 0
4 0 . 0
4 0 . 0  
3 9 . 5

2 6 1 . 5 0
2 6 4 . 0 0
2 2 5 . 0 0
1 7 9 . 0 0
2 5 2 . 0 0

2 5 8 . 5 0
2 5 2 . 5 0
210 .00

1 8 0 . 0 0
2 4 4 . 0 0

2 4 1 . 5 0 -  2 8 3 . 5 0
2 2 5 . 5 0 -  2 8 9 . 5 0
1 9 9 . 5 0 -  2 5 3 . 0 0
1 7 0 . 5 0 -  1 9 0 . 0 0
2 4 2 . 5 0 -  2 6 2 . 0 0

4 6 17 7 9 i 3 - 1 -
4 4 6 - 8 - 3 - 1 “

- - - - - - - 6 12 14 4 2 15 14 1 - - - - - -

- - - 7 - 2 17 16 6 2 2 1 - - - - - - - - -
- - - - - 1 - - - 1 1 3 15 6 4 - - - - 1 -

See footnotes at end of tables.
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex, 
in Jacksonville, Fla., December 1977

S e x , 3 o c c u p a t io n ,  a n d  i n d u s t r y  d i v i s i o n

U F F I C E  O C C U P A T I O N S  -  r IEN

M E S S E N G E R S  -------------------------------------------------

N O N M A N U F A C T U R I N G  --------------------------

A C C O U N T I N G  C L E R K S  --------------------------------

N O N M A N U F A C T U R I N G  --------------------------

A C C O U N T I N G  C L E R K S *  C L A S S  B -  

O F F I C E  O C C U P A T I O N S  -  WOMEN

S E C R E T A R I E S  ------------------------------------------

M A N U F A C T U R I N G  -----------------------------

N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ----------------

S E C R E T A R I E S .  C L A S S  A -------------

N O N M A N U F A C T U R I N G  ---------------------

S E C R E T A R I E S .  C L A S S  B -------------

N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ----------------

S E C R E T A R I E S .  C L A S S  C -------------

M A N U F A C T U R I N G  -----------------------------

N O N M A N U F A C T U R I N G  ---------------------

S E C R E T A R I E S .  C L A S i  D -------------

M A N U F A C T U R I N G  -----------------------------

N O N M A N U F A C T U R I N G  ---------------------

S T E N O G R A P H E R S  -------------------------------------

M A N U F A C T U R I N G  -----------------------------

N O N M A N U F A C T U R I N G  ---------------------

S T E N O G R A P H E R S .  G E N E R A L  --------

N O N M A N U F A C T U R I N G  ---------------------

S T E N O G R A P H E R S .  S E N I O R  -----------

N O N M A N U F A C T U R I N G  ---------------------

T R A N S C R I B I N G - M A C H I N E  T Y P I S T S  

N O N M A N U F A C T U R I N G  ---------------------

T Y P I S T S  -----------------------------------------------------

N O N H A N U F A C T U R I N G  ---------------------

T Y P I S T S .  C L A S S  A ------------------------

N O N M A N U F A C T U R I N G  ---------------------

T Y P I S T S .  C L A S S  B ------------------------

N O N H A N U F A C T U R I N G  ---------------------

F I L E  C L E R K S  -------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------

P U B L I C  U T I L I T I E S  ----------------

Ave rage
( m e a n 2 )

Number
of

workers
Weekl y
hours

standard)

Weekl y  
earnings * 
(standard)

8B 3 9 . 0 1 3 6 * 0 0

8 3 3 9 . 0 1 3 5 . 5 0

3 8 3 9 . 5 1 9 1 . 5 0

2 6 3 9 . 0 1 9 2 . 0 0

2 9 3 9 . 0 1 8 1 . 0 0

9 8 2 3 8 . 5 1 9 0 . 5 0

1 0 8 4 0 . 0 1 9 9 . 0 0

8 7 4 3 8 . 5 1 8 9 . 5 0

7 6 3 8 . 5 2 5 7 . 0 0

8 0 3 9 . 0 2 0 6 . 5 0

7 0 3 9 . 0 2 0 6 . 5 0

2 3 0 3 8 . 5 2 0 5 . 5 0

2 1 1 3 8 . 5 2 0 6 . 5 0
31 3 8 . 0 2 5 9 . 5 0

3 4 6 3 8 . 5 1 9 3 . 5 0

3 0 4 0 .  0 2 0 5 . 5 0

3 1 6 3 8 . 5 1 9 2 . 5 0

3 0 3 3 8 . 5 1 7 2 . 5 0
4 9 4 0 .  0 1 9 4 . 0 0

2 5 4 3 8 . 5 1 6 8 . 0 0

3 2 6 3 9 . 5 2 0 9 . 5 0

2 6 4 0 . 0 1 6 7 . 5 0

3 0 0 3 9 . 0 2 1 3 . 0 0

2 2 4 3 9 . 0 2 1 1 . 5 0

2 1 4 3 9 . 0 2 1 4 . 5 0

1 0 2 3 9 . 5 2 0 4 . 5 0

8 6 3 9 . 5 2 1 0 . 0 0

1 4 5 3 8 . 0 1 5 5 . 0 0

1 4 0 3 8 . 0 1 5 4 . 0 0

3 6 9 3 8 . 0 1 3 2 . 5 0

3 5 4 3 8 . 0 1 3 1 . 5 0

6 9 3 8 . 0 1 6 6 . 5 0

6 9 3 8 . 0 1 6 6 . 5 0

3 0 0 3 8 . 0 1 2 5 . 0 0

2 8 5 3 8 . 0 1 2 3 . 0 0

5 2 7 3 8 . 0 1 1 7 . 0 0

5  2 6 3 8 . 0 1 1 7 . 0 0

2 5 3 8 . 5 2 2 7 . 5 0

S e x , 3 o c c u p a t io n ,  a n d  i n d u s t r y  d i v i s i o n

O F F I C E  O C C U P A T I O N S  -  

W O M E N — C O N T I N U E D

F I L E  C L E R K S  -  C O N T I N U E D

F I L E  C L E R K S ,  C L A S S  B -------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

F I L E  C L E R K S .  C L A S S  C -------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

M E S S E N G E R S  ---------------------------------------------------------------

N O N H A N U F A C T U R I N G  ---------------------------------------

S U I T  C H B  0 A RD O P E R A T O R S ----------------------------------

N O N H A N U F A C T U R I N G  ---------------------------------------

S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S -
M A N U F A C T U R I N G  -----------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

O R D E R  C L E R K S  ---------------------------------------------------------

M A N U F A C T U R I N G  -----------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

O R D E R  C L E R K S .  C L A S S  B ----------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

A C C O U N T I N G  C L E R K S  --------------------------------------------
M A N U F A C T U R I N G  -----------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

A C C O U N T I N G  C L E R K S .  C L A S S  A ---------------
M A N U F A C T U R I N G  -----------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

A C C O U N T I N G  C L E R K S ,  C L A S S  B ---------------

M A N U F A C T U R I N G  -----------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S  ------------

M A N U F A C T U R I N G  -----------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S ,  

C L A S S  A ---------------------------------------------------------------

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S .

C L A S S  B --------------------------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

P A Y R O L L  C L E R K S  ----------------------------------------------------

M A N U F A C T U R I N G  -----------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

K E Y P U N C H  O P E R A T O R S  ------------------------------------------

M A N U F A C T U R I N G  -----------------------------------------------

N O N H A N U F A C T U R I N G  ---------------------------------------

P U B L I C  U T I L I T I E S  ----------------------------------

Number
of

workers

Ave rage  
( m e a n 2 )

Weekl y
hours

(standard)

Weekl y
earnings*
(standard)

1 0 8 3 8 . 0 * 1 3 6 . 0 0

1 0 8 3 8 . 0 1 3 6 . 0 0

4  0 9 3 8 . 0 1 1 0 . 5 0

4 0 8 3 8 . 0 1 1 0 . 0 0

7 6 3 8 . 5 1 2 5 . 5 0

7 3 3 8 . 5 1 2 4 . 5 0

1 0 5 3 9 . 0 1 4 1 . 0 0

9 9 3 9 . 0 1 4 0 . 5 0

2 0 9 3 9 . 5 1 3 3 . 5 0

5 3 4 0 . 0 1 4 5 . 0 0

1 5 6 3 9 . 0 1 2 9 . 0 0

1 5 6 4 0 . 0 1 4 2 . 0 0

2 8 4 0 . 0 1 5 0 . 0 0

1 2 6 4 0 . C 1 4 0 . 5 0

1 4 3 4 0 . 0 1 3 7 . 5 0

1 2 1 4 0 . 0 1 3 3 . 0 0

1 . 0 3 2 3 8 . 5 1 5 4 . 0 0
2 0 4 4 0 . 0 1 6 2 . 5 0

8  2 8 3 8 . 5 1 5 1 . 5 0

3 1 1 3 8 . 5 1 8 4 . 0 0

9 0 4 0 . 0 1 7 9 . 0 0

2 2 1 3 8 . 0 1 8 6 . 0 0

7 2 1 3 8 . 5 1 4 1 . 0 0

1 1 4 4 0 . 0 1 5 0 . 0 0

6 0 7 3 8 . 5 1 3 9 . 0 0

7 5 4 0 . 0 1 5 1 . 0 0

2 8 4 0 . 0 1 6 4 . 5 0

4 7 3 9 . 5 1 4 3 . 0 0

2 5 ■P o o 1 3 4 . 5 0

5 0 3 9 . 5 1 5 9 . 5 0

2 8 3 9 . 5 1 5 5 . 5 0

1 1 2 3 9 . 0 1 6 5 . 0 0

3 5 4 0 . 0 1 6 8 . 5 0

7 7 3 8 . 5 1 6 3 . 5 0

8 0 7 3 9 . 0 1 6 1 . 0 0

7 8 4 0 . 0 1 6 1 . 5 0

7 2 9 3 9 . 0 1 6 1 . 0 0

1 0 2 3 8 . 5 2 5 7 . 5 0

S e x ,  3 o c c u p a t io n ,  a n d  i n d u s t r y  d i v i s i o n

O F F I C E  O C C U P A T I O N S  -  

W O M E N — C O N T I N U E D

K E Y P U N C H  O P E R A T O R S  -  C O N T I N U E D

K E Y P U N C H  O P E R A T O R S .  C L A S S  A

M A N U F A C T U R I N G  -----------------------------------

N O N M A N U F A C T U R I N G  ---------------------------

K E Y P U N C H  O P E R A T O R S .  C L A S S  B

M A N U F A C T U R I N G  -----------------------------------

N O N M A N U F A C T U R I N G  ---------------------------

P R O F E S S I O N A L  A ND T E C H N I C A L  

O C C U P A T I O N S  -  ME N

C O M P U T E R  S Y S T E M S  A N A L Y S T S

( B U S I N E S S )  ------------------------------------------------------------

N O N H A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S

( B U S I N E S S ) .  C L A S S  B -------------------------------

N O N H A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S
( B U S I N E S S ) .  C L A S S  C -------------------------------

N O N H A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S )  -------

N O N H A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) .

C L A S S  B ---------------------------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) .

C L A S S  C ---------------------------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  O P E R A T O R S  ------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  O P E R A T O R S .  C L A S S  A ------------

N O N M A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  O P E R A T O R S .  C L A S S  B ------------

N O N M A N U F A C T U R I N G  ---------------------------------------

C O M P U T E R  O P E R A T O R S .  C L A S S  C ------------

N O N H A N U F A C T U R I N G  ---------------------------------------

D R A F T E R S  -------------------------------------------------------------------

M A N U F A C T U R I N G  -----------------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------------

D R A F T E R S .  C L A S S  A ---------------------------------------

M A N U F A C T U R I N G  -----------------------------------------------

Number
of

workers

Average
( m e a n 2 )

Weekl y
hours

(standard)

Weekl y
earnings1
(standard)

2 5 6 3 9 . 0 1 6 9 * 5 0

2 5 4 0 . 0 1 8 5 . 5 0

2 3 1 3 8 . 5 1 6 8 . 0 0

5 5 1 3 9 . 0 1 5 7 . 0 0

5 3 4 0 . 0 1 5 0 . 5 0

4 9 8 3 9 . 0 1 5 7 . 5 0

2 1 4 3 9 . 0 3 3 4 . 0 0

2 0 5 3 9 . 0 3 3 3 . 5 0

1 0 2 3 8 . 5 3 3 3 . 5 0

9 3 3 8 . 5 3 3 2 . 5 0

7 5 3 8 . 5 2 9 9 . 0 0

7 5 3 8 . 5 2 9 9 . 0 0

2 8 3 3 8 . 5 2 7 3 . 5 0

2 7 5 3 8 . 5 2 7 3 . 0 0

1 5 7 3 9 . 0 2 6 7 . 0 0

1 5 0 3 9 . 0 2 6 6 . 0 0

3 1 3 9 . 0 2 2 3 . 0 0

3 1 3 9 . 0 2 2 3 . 0 0

2 7 7 3 9 . 0 2 0 2 . 0 0

2 5 5 3 9 . 0 2 0 1 . 0 0

4 9 3 9 . 5 2 3 6 . 0 0

4 4 3 9 . 5 2 3 6 . 5 0

1 8 5 3 9 . 0 1 9 8 . 0 0

1 6 8 3 9 . 0 1 9 7 . 5 0

4 3 3 9 . 0 1 7 9 . 0 0

4 3 3 9 . 0 1 7 9 . 0 0

1 6 5 4 0 . 0 2 2 1 . 0 0

7 7 4 0 . 0 2 3 2 . 0 0

8 8 3 9 . 5 2 1 1 . 0 0

4 8 4 0 . 0 2 6 1 . 5 0

2 6 •P © o 2 6 4 . 0 0

S e e  fo o tn o t e s  a t  e n d  o f  t a b le s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex.
in Jacksonville, Fla., December 1977— Continued

S e x ,  3 o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n Number
of

workers

Ave rage
( m e a n 2 )

S e x ,  3 o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n Number
of

workers

Average
( m e a n 2 )

S e x ,  3 o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Average
( m e a n 2)

Weekl y
hours

(standard)

Week l y
earnings1
(standard)

Weekl y
hours

(standard)

Week l y
earnings1
(standard)

Weekl y
hours

(standard)

Weekl y
earnings1
(standard)

P R O F E S S I O N A L  A ND T E C H N I C A L P R O F E S S I O N A L  A ND T E C H N I C A L P R O F E S S I O N A L  A ND T E C H N I C A L

O C C U P A T I O N S  -  ME N — C O N T I n UEC O C C U P A T I O N S  -  W O M E N — C O N T I N U E D O C C U P A T I O N S  -  WO M E N — C O N T I N U E D

D R A F T E R S  -  C O N T I N U E D c o m p u t e r  s y s t e m s  a n a l y s t s C O M P U T E R  O P E R A T O R S  ----------------------------------------- 1 5 3 3 9 . 0
$
1 9 1 . 5 0

$ ( B U S I N E S S )  -  C O N T I N U E D N O N M A N U F A C T U R I N G  --------------------------------------- 1 3 3 3 9 . 0 1 9 0 . 0 0

D R A F T E R S .  C L A S S  B --------------------------------------- 6 1 A O .  0 2 2 7 . 3 0

C O M P U T E R  S Y S T E M S  A N A L Y S T S $ C O M P U T E R  O P E R A T O R S .  C L A S S  B ------------ 8 9 3 9 . 0 1 8 8 . 5 0

D R A F T E R S .  C L A S S  C --------------------------------------- A 3 A 0 . 0 1 7 7 . 3 0 ( B U S I N E S S ) .  C L A S S  B ------------------------------- 2 7 3 7 . 5 3 1 3 . 5 0 N O N M A N U F A C T U R I N G  --------------------------------------- 7A 3 9 . 0 1 8 A . 0 0

N O N H A N U F A C T U R I N G  --------------------------------------- 2 7 3 7 . 5 3 1 3 . 5 0

C O M P U T E R  o p e r a t o r s ,  c l a s s  C ------------ 57 3 9 . 0 1 9 6 . 5 0
P R O F E S S I O N A L  A ND T E C H N I C A L C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S )  ------- 8 8 3 8 . 5 2 A 7 . 5 0 N O N M A N U F A C T U R I N G  --------------------------------------- 5 5 3 8 . 5 1 9 7 . 5 0

O C C U P A T I O N S  -  N O ME N N O N H A N U F A C T U R I N G  --------------------------------------- 8 3 3 8 . 5 2 A 6 . 5 0

R E G I S T E R E D  I N D U S T R I A L  N U R S E S  --------------- 3 2 3 9 . 5 2 5 2 . 0 0

C O M P U T E R  S Y S T E M S  A N A L Y S T S C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) .

( B U S I N E S S )  ------------------------------------------------------------ AA 3 8 . 0 3 1 A . 5 0 C L A S S  b  --------------------------------------------------------------- A 3 3 8 . 5 2 A 6 . 0 0

N O N M A N U F A C T U R I N G  --------------------------------------- A A 3 8 . 0 3 1 A . 5 0 N O N M A N U F A C T U R I N G  --------------------------------------- AA 3 8 . 5 2 A A . 5 0

S e e  f o o t n o t e s a t  e nd  o f  t a b l e s .
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Table A-4. Hourly earnings of maintenance, toolroom, and powerplant workers in Jacksonville, Fla., December 1977
Hourly earnings * N u m b e r  o f w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  h o u r l y  e a r n i n g s  o f —

s $ $ t S S $ $ s $ s $ $ $ $ s % $ s i ----------1—

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n of 3 . 0 0 3 . 2 0 3 . 4 0  3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0  4 . 8 0  5 . 0 0 5 . 2 0 5 . 6 0 6 . 0 0 6 . 4 0 6 • 8 0 7 . 2 0 7 . 6 0 8 .  0 0 8 . 4 0  8 . 8 0 9 . 2 0  9 . 6 0

workers Mean 2 Median2 Middle range 2 a n d
u n d e r

3 . 2 0 3 . 4 0 3 . 8 0  3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 . 0 0  5 . 2 0 5 . 6 0 6 . 0 0 6 . 4 0 6 . 8 0 7 . 2 0 7 . 6 0 8 . 0 0 8 .  4 0 8 . 8 0 •  2 0 9 . 6 0  o v e r

A L L  W O R K E R S

$ $ $ $
M A I N T E N A N C E  C A R P E N T E R S  ----------------------------- 49 7 . 2 9 8 . 4 1 6 . 0 8 - 9 . 0 0 “ “ 1 1 * 6 2 2 2 7 2 1 12 13

M A I N T E N A N C E  E L E C T R I C I A N S  ------------------------ 1 4 9 7 . 8 0 8 . 4 1 6 . 9 3 - 9 . 0 1 _ _ _ _ _ - _ 6 1 3 5 16 1 16 8 7 _ 4 0 4 6 _

M A N U F A C T U R I N G  -------------------------------------------- 1 4 0 7 . 8 3 8 .  41 6 . 9 3 - 9 . 0 1 - - - - ~ - 6 1 3 4 16 1 15 8 - - 4 0 4 6 -

M A I N T E N A N C E  P A I N T E R S  ---------------------------------- 5 0 7 . 6 9 8 . 9 5 6 . 2 0 - 9 . 0 1 - 2 - 1 _ 1 3 _ _ 2 3 2 1 1 _ _ _ 7 27 _

M A N U F A C T U R I N G  ------------------------------------------- 38 8 . 4 7 9 . 0 1 8 . 4 1 - 9 . 0 1 2 3 - - - - - 6 27 -

M A I N T E N A N C E  M A C H I N I S T S  ----------------------------- 77 7 . 5 5 7 . 5 9 7 . 1 9 - 8 . 4 1 - - - - _ _ _ 5 _ 1 _ - 9 19 6 11 - 12 14 _

M A N U F A C T U R I N G  -------------------------------------------- 7 2 7 . 5 5 7 . 4 0 7 . 0 9 - 8 . 6 0 - - - - - - - 5 - 1 * - 9 19 6 6 - 12 14 -

M A I N T E N A N C E  M E C H A N I C S  ( M A C H I N E R Y )  - 3 9 9 6 . 5 9 6 .  19 5 . 2 5 - 7 . 6 4 - - 2 - 11 _ 9 _ 6  6 4 3 0 4 0 5 7 2 8 5 2 - - 4 28 6 0 8
M A N U F A C T U R I N G  -------------------------------------------- 3 9 5 6 . 6 2 6 .  19 5 . 2 5 - 8 . 1 8 - - - - 9 - 9 - 6  6 4 3 0 4 0 5 7 2 8 5 2 - 4 28 6 0 8

M A I N T E N A N C E  M E C H A N I C S
( M O T O R  V E H I C L E S )  ----------------------------------------- 3 3 0 6 . 3 9 6 . 0 5 5 .  7 9 - 6 . 7 1 - - - - 4 - 3 - 4 10 16 1 2 7 5 6 3 1 18 9 17 i 18 14 2

M A N U F A C T U R I N G  ------------------------------------------- 1 2 2 6 . 0 7 5 . 7 9 5 . 6 0 - 6 . 1 7 - - - - 4 - 1 - 4 10 9 4 8 2 4 7 1 - - 2 12 -

N O N H A N U F A C T U R I N G  ------------------------------------ 2 0 8 6 . 5 8 6 .  15 5 . 8 5 - 7 . 1 5 - 2 - 7 7 9 3 2 2 4 18 8 17 1 16 2 2
8 . 7 1 8 17o .  uu / . ' *  ' U

r o

7 3 8 . 6 8 8 . 6 0 8 . 4 1 - 9 . 2 4 34 2 6
2 8

A L. Q 4 . 7 5 3 . 9 7 - 5 . 2 5 8H n 1 n 1 L n A IV v. L  1 1 v A LJ L  —i 11 L L  1 t_1 \ _j 35 4 . 6 9 1 1 1 6
S T A T I O N A R Y  E N G I N E E R S  ---------------------------------- 6 4 6 . 9 8 6 . 9 6 6 . 0 1 - 7 . 6 0 - - - - - - _ 1 3 1 4 7 7 5 14 6 4 _ - 12 -

N O N M A N U F A C T U R I N G  ------------------------------------ 4 3 6 . 4 7 6 . 6 0 5 . 7 7 - 7 . 1 3 - - - - - - - 1 3 1 2 7 5 5 9 6 4 -

-t m 1 2
,

8 8 8
4 2 12 8 8

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e s .
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Table A-5. Hourly earnings of material movement and custodial workers in Jacksonville, Fla., December 1977

O c c u p a tio n  a nd  in d u s t r y  d iv is io n
Number

of
workers Mean

Hourly earnings *

2 Median 2 Middle

N u m b e r  o f  w o r k e r s  R e c e iv in g  s t r a ig h t - t im e  h o u r ly  e a rn in g s  o f—
1  i  * i  * i  i  * * i  i  i  i
2 . 2 0  2 . 4 0  2 . 6 0  2 . 8 0  3 . 0 0  3 . 2 0  3 . 4 0  3 . 6 0  3 . 8 0  4 . 0 0  4 . 2 0  4 . 4 0  4 . 6 0

1 i i * i 5 i * i S
4 . 8 0  5 . 2 0  5 . 6 0  6 . 0 0  6 . 4 0  6 . 8 0  7 . 2 0  7 . 6 0  8 . 0 0  8 . 4 0

range 2 and
u n d e r
2 . 4 0  2 . 6 0  2 . 8 0  3 . 0 0  3 . 2 0  3 . 4 0  3 . 6 0  3 . 8 0  4 . 0 0  4 . 2 0  4 . 4 0  4 . 6 0  4 . 8

A L L  WO R K E R S

0 5 . 2 0  5 . 6 0  6 . 0 0  6 . 4 0  6 . 8 0  7 . 2 0  7 . 6 0  8 . 0 0  8 . 4 0  8 . 8 0

T R U C K D R I V E R S  -----------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

N O N M A N U F A C T U R I N G  — -------------------------------
P U B L I C  U T I L I T I E S  -------------------------------

T R U C K D R I V E R S .  L I G H T  T R U C K  ----------------

N O N M A N U F A C T U R I N G  ------------------------------------

T R U C K D R I V E R S .  M E D IU M  T R U C K  --------------
M A N U F A C T U R I N G  -------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

T R U C K D R I V E R S .  H E A V Y  T R U C K
( T R A I L E R !  ------------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

T R U C K D R I V E R S .  H E A V Y  TR U C K  
( O T H E R  T H A N  T R A I L E R ) :  
M A N U F A C T U R I N G  ‘ -------------------------------------------

R E C E I V I N G  C L E R K S  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

S H I P P I N G  AND R E C E I V I N G  C L E R K S  -----------

W A R E H O U S E M E N  -----------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

OR D ER F I L L E R S  ---------------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

S H I P P I N G  P A C K E R S  -------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

M A T E R I A L  H A N D L I N G  L A B O R E R S  -------------------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

F O R K L I F T  o p e r a t o r s  ---------------------------------------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------

G U A R D S  AND W A TC H M E N  ------------------------------------

M A N U F A C T U R I N G  -------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

J A N I T O R S .  P O R T E R S .  AND C L E A N E R S  ------

M A N U F A C T U R I N G  -------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

9 9 8
$
4 . 5 8

$
4 . 2 5 -p 1 u 3 2 4 6 2 2 9 3 9 8 0 9 7 5 7 4 2 5 9 5 4 6 1 4 9 9 3 4 3 12 2 3 3 0 6 2

2 6 9 4 . 5 1 4 . 8 0 3 . 6 0 -  5 . 1 3 - - - 6 5 10 3 4 1 5 2 5 17 3 9 5 7 6 3 6 7 18 3 -
7 29 4 . 6 1 4 .  16 3 . 2 5 -  5 . 4 5 3 2 4 6 2 2 3 3 4 7 0 6 3 4 2 1 7 4 2 5 1 52 4 4 17 7 5 5 2 7 6 2

8 2 8 . 4 3 8 . 5 2 8 . 5 2 -  8 . 5 2 - ~ - - - - - - - - - - _ “ - 3 - “

1 2 4 3 . 4 7 3 . 5 0 2 . 8 0 -  4 . 0 6 - - 2 8 8 8 15 18 1 4 34 - 6 _ - - - 2 - -
1 0 8 3 . 4 2 3 . 3 8 2 . 7 0 - .  4 . 0 2 - 2 8 8 8 10 13 1 4 34 - - - “ “ “ 2 - -

2 3 3 4 . 3 2 3 . 8 2 3 . 0 0 -  5 . 1 3 3 - 31 9 2 3 38 8 4 1 3 18 1 0 3 5 18 1 8 9 6 5
6 5 4 . 5 1 4 .  38 3 . 8 8 -  5 . 1 3 - - - - 5 5 - - 9 11 3 1 4 15 - 6 6 - -

1 6 8 4 . 2 4 3 . 2 5 2 . 8 5 -  4 . 5 3 3 31 9 18 3 3 8 4 4 7 7 2 1 3 1 2 3' 6 5

4 1 6 5 . 3 0 4 . 8 2 3 . 7 8 -  6 . 8 0 _ 2 4 3 1 2 3 6 3 5 3 9 8 _ 14 2 4 4 3 8 3 9 4 6 2 4 57

1 2 3 4 . 5 5 4 . 8 2 3 . 4 6 -  5 . 5 0 - - - 6 - - 28 15 1 - - 2 1 2 4 3 6 1 6 3 -

2 9 3 5 . 6 1 4 . 8 3 3 . 9 5 -  6 . 8 0 2 4 3 6 3 6 7 2 4 7 14 4 3 14 3 3 2 1 57

61 4 . 5 2 4 . 8 0 3 . 8 2 -  4 . 8 0 - - - - - - 1 - 1 5 6 - - - 3 7 - - 2 - -

1 49 5 .  0 1 5 .  5 0 3 . 7 5 -  5 . 8 6 - - 3 14 5 4 2 14 2 2 3 5 - 7 4 7 5 13 2 21
1 3 2 4 . 9 9 5 .  5 0 3 . 6 8 -  5 . 9 0 “ - 3 14 5 4 2 14 2 2 “ 2 “ 2 4 4 5 13 2 18

6 8 4 . 8 2 4 . 2 1 3 . 9 4 -  4 . 9 9 - - - - - 5 4 - 1 7 5 9 5 - 8 - 5 - - 2

6 1 9 4 . 5 3 4 . 2 9 3 . 9 1 -  5 . 0 0 - 7 6 - 6 14 2 4 11 9 6 8 5 9 7 4 6 3 9 4 5 7 2 13 2 2 2 0 16
66 4 . 4 9 4 . 2 5 3 . 9 5 -  4 . 9 4 - - - - - 4 4 4 9 8 12 6 - 5 2 2 10 - -

5 5 3 4 . 5 3 4 .  29 3 . 8 2 -  5 . 0 1 7 6 - 6 10 2 0 7 8 7 7 7 8 5 4 0 3 9 4 0 7 0 11 12 2 0 16

7 9 1 3 . 8 7 3 . 3 0 2 . 7 5 -  4 . 2 0 31 8 8 1 0 3 6 0 8 0 59 5 3 3 9 4 3 18 3 4 7 - 3 1 4 4 3 3 5 7 -

7 4 9 3 . 9 0 3 .  3 0 2 . 7 5 -  4 . 2 0 31 8 8 9 9 4 5 7 8 5 8 3 3 3 9 4 3 18 3 4 7 - 3 1 44 3 3 5 7 -

1 19 3 . 5 0 3 .  41 3 . 1 0 -  4 . 1 0 5 - 20 3 2 0 6 2 6 - 2 15 2 17 - 3 - - - - _
7 8 3 . 6 0 3 . 5 7 2 . 7 4 -  4 . 1 6 “ - 20 3 5 “ 16 - 2 15 - 17 - - * ~ - -

6 94 4 . 1 3 4 .  0 0 3 . 3 0 -  4 . 9 0 9 2 0 29 2 2 6 6 44 3 2 8 0 3 8 6 4 4 3 4 4 4 I l l 3 2 17 _ 11 _
2 8 7 4 . 0 2 3 . 6 0 3 . 5 0 -  4 . 9 0 2 2 2 - 5 5 10 12 7 0 9 1 0 3 0 2 3 4 3 2 9 8 • - - -
4 07 4 . 2 1 4 .  10 3 . 3 0 -  4 . 9 0 7 18 2 7 2 2 11 34 20 1 0 2 9 5 4 13 4 2 1 6 8 3 9 * 11

5 9 2 5 .  3 8 5 .  13 4 . 1 2 -  6 . 1 6 - 9 13 14 1 18 13 31 1 5 37 16 4 12 1 1 9 3 8 7 5 39 3 9 34
3 6 7 5 . 5 7 5 . 2 7 4 . 5 5 -  6 . 5 4 - 3 6 - 1 10 10 - 9 35 15 3 9 7 3 3 7 5 2 11 3 8 -
2 2 5 5 .  07 5 .  0 0 3 . 7 5 -  6 . 0 0 - 6 7 14 - 8 3 31 6 2 1 1 3 4 6 1 23 28 1 34

31 5 .  0 4 3 . 7 5 3 . 7 5 -  6 . 1 6 - - - - - “ “ 1 8 - - - - “ - - - 9 - -

1 . 3 3 3 2 . 6 8 2 . 5 0 2 . 3 7 -  2 . 6 0 4 5 9 4 7 7 1 5 9 19 5 0 6 1 19 15 3 8 13 4 7 19 7 - 11 2 _

4 2 4 . 2 0 3 . 6 0 3 . 3 5 -  5 . 7 6 - - - - 4 12 4 9 - - - - - 2 - - 11 - -

1 . 2 9 1 2 . 6 3 2 .  5 0 2 . 3 6 -  2 . 6 0 4 5 9 4 7 7 1 5 9 19 4 6 49 15 6 3 8 13 4 7 17 7 - - 2 -

1 . 5 8 9 2 . 8 9 2 . 6 5 2 . 3 5 -  2 . 7 5 4 2 0 2 8 6 4 9 0 4 9 6 5 4 2 19 4 9 5 1 9 5 16 7 16 3 4 47 13 _ -

2 2 1 4 . 5 0 4. 46 3 . 5 3 -  5 . 6 1 5 1 3 1 18 2 4 8 3 0 2 15 1 6 6 11 3 4 4 7 9 - -

1 . 3 6 8 2 . 6 3 2 . 5 2 2 . 3 0 -  2 . 6 5 4 1 5 2 8 5 4 8 7 4 8 4 7 18 11 19 3 4 4 10 1 5 - “ 4 - -

3 8

3 8

2 8

2 8

6

6

6

6

7 9

7 9
7 9

21

21

5 8

5 8

7

1

1

See footnotes at end of tables
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Table A-6. Average hourly earnings of maintenance, toolroom, 
powerplant, material movement, and custodial workers, 
by sex, in Jacksonville, Fla., December 1977

Number
of

Average 
(mean2 ) 
hourly 

earnings 4

61
$
9 . 5 2

1 3 9 5 .  0 6

1 1 7 5 .  0 9

6 3 9 . 8 9

5 9 2 9 . 9 7
5 6 9 . 5 3

9 8 6 9 . 9 6

9 6 1 4 . 3 6
4 4 0 9 . 9 0

6 3 3 . 3 5

5 9 0 9 .  15
2 5 6 4 •  0 4
3 3 9 4 . 2 4

5 8 0 5 . 3 9

3 6 5 5 . 5 7
2 1 5 5 .  0 9

29 5 . 1 3

1 . 2 7 7 2 . 6 7
9 2 9 . 2 0

1 . 2 3 5 2 . 6 1

9 9 5 3 .  0 8
1 8 3 9 . 6 2

7 6 2 2 . 7 1

3 3 0 3 .  18
3 0 9 3 .  2 0

56 3 . 6 6
91 3 . 8 7

56 2 . 9 9
56 2 . 9 9

6 9 9 2 . 6 1

38 3 . 9 2

6 06 2 . 5 3

Sex, 3 occupation, and industry division
Number

of
v/oikers

Average 
(mean2 ) 

hourly 
earnings4

Sex, 3 occupation, and industry division

M A I N T E N A N C E .  T O O L R O O M » ANO 
P O W E R P L A N T  O C C U P A T I O N S  -  MEN

M A I N T E N A N C E  C A R P E N T E R S  -----------------------

M A I N T E N A N C E  E L E C T R I C I A N S  ------------------
M A N U F A C T U R I N G  --------------------------------------

M A I N T E N A N C E  P A I N T E R S  ----------------------------
M A N U F A C T U R I N G  --------------------------------------

M A I N T E N A N C E  M A C H I N I S T S  ------------------------
M A N U F A C T U R I N G  --------------------------------------

M A I N T E N A N C E  M E C H A N I C S  ( M A C H I N E R Y )  
M A N U F A C T U R I N G  --------------------------------------

M A I N T E N A N C E  M E C H A N I C S
( M O T O R  V E H I C L E S )  ------------------------------------

M A N U F A C T U R I N G  --------------------------------------
N O N M A N U F A C T U R I N G  -------------------------------

P U B L I C  U T I L I T I E S  --------------------------

M A I N T E N A N C E  P I P E F I T T E R S  ---------------------

M A I N T E N A N C E  T R A O E S  H E L P E R S  --------------

S T A T I O N A R Y  E N G I N E E R S  ----------------------------
N O N M A N U F A C T U R I N G  -------------------------------

B O I L E R  T E N D E R S  --------------------------------------------
M A N U F A C T U R I N G  --------------------------------------

M A T E R I A L  M O V EMENT  AND C U S T O D I A L  
O C C U P A T I O N S  -  MEN

T R U C K O R I V E R S  -------------------------------------------------
M A N U F A C T U R I N G  ---------------------------------------

N O N M A N U F A C T U R I N G  --------------------------------
P U B L I C  U T I L I T I E S  ---------------------------

T R U C K O R I V E R S .  L I G H T  T RUCK  ------------
N O N M A N U F A C T U R I N G  --------------------------------

T R U C K O R I V E R S .  M E D IU M  TR U C K  ----------
M A N U F A C T U R I N G  ---------------------------------------

N O N M A N U F A C T U R I N G  --------------------------------

T R U C K D R I V E R S .  H E A V Y  T RUCK

( T R A I L E R )  -------------------------------------------------
M A N U F A C T U R I N G  ---------------------------------------
N O N M A N U F A C T U R I N G  --------------------------------

1 9 9
1 9 0

3 9 9

3 9 5

3 3 0
122
20b

9 9 9  

2 6 8  

7 26

121
1 0 5

2 33 
6 5  

1 6 8

9 15 
122 
2 9 3

$
7 . 2 9

7 . 8 0
7 . 8 3

7 . 6 9
8 . 9 7

7 . 5 5
7 . 5 5

6 . 5 9
6 . 6 2

6 . 3 9
6 . 0 7
6 . 5 8
8 .0 0

8 . 7 3

9 . 6 9

6 . 9 8
6 . 9 7

7 . 0 3
7 . 0 3

9 . 5 8
9 . 5 2
9 . 6 1
8 . 9 3

3 . 9 5
3 . 9 0

9 . 3 2
9 . 5 1
9 . 2 9

5 .  3 0  
9 .  5 6  
5 . 6 1

M A T E R I A L  MO VEMENT  AND C U S T O D I A L  

O C C U P A T I O N S  -  MEN— C O N T I N U E D

TRUCKORIVERS -  CONTINUED

T R U C K D R I V E R S .  H E A V Y  TR U C K  
( O T H E R  T H A N  T R A I L E R ) :  

M A N U F A C T U R I N G  ----------------------------------------

R E C E I V I N G  C L E R K S  ----------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------

S H I P P I N G  AND R E C E I V I N G  C L E R K S  --------

W A RE H O U S E M E N  --------------------------------------------------
M A N U F A C T U R I N G  ----------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------

O RD ER  F I L L E R S  ------------------------------------------------
N O N M A N U F A C T U R I N G  ---------------------------------

S H I P P I N G  P A C K E R S  ----------------------------------------

M A T E R I A L  H A N D L I N G  L A B O R E R S  ---------------
M A N U F A C T U R I N G  ----------------------------------------
N O N M A N U F A C T U R I N G  ---------------------------------

F O R K L I F T  O P E R A T O R S  -----------------------------------
M A N U F A C T U R I N G  ----------------------------------------

N O N H A N U F A C T U R I N G  ---------------------------------
P U B L I C  U T I L I T I E S  ----------------------------

G U AR D S AND  W ATC H M EN ---------------------------------
M A N U F A C T U R I N G  ----------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------

J A N I T O R S .  P O R T E R S .  ANO C L E A N E R S  —
M A N U F A C T U R I N G  ----------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------

M A T E R I A L  n O V E H E N T  AND C U S T O D I A L  
O C C U P A T I O N S  -  WOMEN

O RD ER F I L L E R S  ------------------------------------------------
N O N M A N U F A C T U R I N G  ---------------------------------

S H I P P I N G  P A C K E R S  ----------------------------------------
N O N M A N U F A C T U R I N G  ---------------------------------

G U AR D S  AND  W ATC H M EN ---------------------------------
N O N M A N U F A C T U R I N G  ---------------------------------

J A N I T O R S .  P O R T E R S .  AND  C L E A N E R S  —
M A N U F A C T U R I N G  ----------------------------------------

N O N M A N U F A C T U R I N G  ---------------------------------

See footnotes at end of tables.
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Table A-7. Percent increases in average hourly earnings, adjusted for employment shifts.
for selected occupational groups in)Jacksonville, Fla., for selected periods

I n d u s t r y  a n d  o c c u p a t i o n a l  g r o u p 5
D e c e m b e r  1 9 7 2  

to
D e c e m b e r  1 9 7 3

D e c e m b e r  1 9 73  
to

D e c e m b e r  1 9 7 4

D e c e m b e r  1 9 7 4  
to

D e c e m b e r  1 9 7 5

D e c e m b e r  1 9 7 5  
t o

D e c e m b e r  1 9 7 6

D e c e m b e r  1 9 7 6  
to

D e c e m b e r  1 9 7 7

A l l  i n d u s t r i e s :
O f f i c e  c l e r i c a l 7 .9 9 .2 9 .3 7 .3 6 .8
E l e c t r o n i c  d a t a  p r o c e s s i n g  ________________  _______________ ( ? ) 7 .9 6 .7 6 .1 6 .3

I n d u s t r i a l  n u r s e s ___________________________________________________ ( 6 ) ( 6 ) 9 .7 9 .0 1 0 .5
S k i l l e d  m a i n t e n a n c e  t r a d e s __________  ______________________ 8 .7 1 0 .7 7 .1 8 .6 8 .9
U n s k i l l e d  p l a n t  w o r k e r s  __________________________  ____ 1 1 .7 1 1 .6 4 .9 9 .6 7 .8

M a n u fa c t u r i n g :
O f f i c e  c l e r i c a l ________________________________________________________ ( ? ) ( ? ) ( ? ) ( ? ) (?)
E l e c t r o n i c  d a t a  p r o c e s s i n g -----  -----  --------------------------- ( ? ) ( ? ) ( ? ) ( ? ) ( ? )
I n d u s t r i a l  n u r s e s ------------------------------------------------------------------- ( 6 ) ( 6 ) ( 6 ) ( 6 ) ( 6 )
S k i l l e d  m a i n t e n a n c e  t r a d e s _______________________  ______ 8 .2 1 2 .1 7 .7 9 .5 9 .4

U n s k i l l e d  p l a n t  w o r k e r s ---------------------------------------------------- 1 1 .7 9 .5 9 .6 7 .1 8 .9

N o n m a n u f a c t u r i n g :
O f f i c e  c l e r i c a l ------------------------------------------------------------------------ 7 .9 9 .4 9 .4 7 .5 6 .6

E l e c t r o n i c  d a t a  p r o c e s s i n g --------- ------------ ------------------ ( ? ) 7 .9 6 .6 6 .1 6 .0
I n d u s t r i a l  n u r s e s . .  --------------- --------------- -------------  ----- ( 6 ) ( 6 ) ( 6 ) ( 6 ) ( 6 )
U n s k i l l e d  p l a n t  w o r k e r s _________________  ________ 1 1 .8 1 3 .0 1 .7 1 0 .5 7 .1

Footnotes
1 Standard hours reflect the workweek for which employees receive their regular straight-time 

salaries (exclusive of pay for overtime at regular and/or premium rates), and the earnings correspond 
to these weekly hours.

2 The mean is computed for each job by totaling the earnings of all workers and dividing by 
the number of workers. The median designates position— half of the workers receive the same or 
more and half receive the same or less than the rate shown. The middle range is defined by two 
rates of pay; a fourth of the workers earn the same or less than the lower of these rates and a 
fourth earn the same or more than the higher rate.

3 Earnings data relate only to workers whose sex identification was p r ov i ded  by the 
establishment.

4 E x c lu d e s  p r e m iu m  p a y  f o r  o v e r t im e  a nd  f o r  w o r k  o n  w e e k e n d s , h o l id a y s ,  and  la te  s h i f ts .
5 Estimates for periods ending prior to 1976 relate to men only for skilled maintenance and 

unskilled plant workers. All other estimates relate to men and women.
6 D a ta  do  n o t m e e t  p u b l ic a t io n  c r i t e r i a  o r  d a ta  n o t a v a i la b le .
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Appendix A.
Scope and Method 
of Survey

Data on area wages and related benefits are  obtained by personal 
v is its  of Bureau f ie ld  representatives  at 3 -year  intervals. In each of the 
intervening years, information on employment and occupational earnings is 
collected  by a combination of personal v is it ,  m ail  questionnaire, and t e l e ­
phone interv iew  f rom  establishments participating in the previous survey.

In each of the 74 1 areas currently  surveyed, data are obtained from  
representative  establishments within six broad industry div isions: Manufac­
turing; transportation, communication, and other public util it ies ; wholesale 
trade; reta i l  trade; finance, insurance, and rea l estate; and s e rv ices .  M a jor  
industry groups excluded f rom  these studies are government operations and 
the construction and extrac t ive  industries. Establishments having few er  than 
a p rescr ibed  number o f  w o rkers  are  omitted because of insufficient em p loy ­
ment in the occupations studied. Separate tabulations are provided for  each 
of the broad industry d iv isions which m eet  publication c r i te r ia .

These surveys are conducted on a sample basis. The sampling 
procedures involve detailed s tratif ication of all  establishments within the 
scope of an individual area survey  by industry and number of employees. 
F ro m  this stratif ied  universe  a probab il ity  sample is selected, with each 
establishment having a p redeterm ined  chance of selection. To obtain optimum 
accuracy  at minimum cost, a g rea te r  proportion of large  than small es tab­
lishments is selected. When data are  combined, each establishment is 
weighted according to its probab il ity  of  selection, so that unbiased estimates 
are  generated. F o r  example, i f  one out o f  four establishments is selected, 
it is given a weight of 4 to represent i t s e l f  plus three others. An alternate 
of the same or ig ina l probab il ity  is chosen in the same industry-size  c la s s i ­
f ication if  data are  not available f rom  the or ig ina l  sample m em ber.  I f  no 
suitable substitute is available, additional weight is assigned to a sample 
m em ber that is s im ila r  to the m iss ing unit.

Occupations and earnings

Occupations selected fo r  study are common to a va r ie ty  of  manufac­
turing and nonmanufacturing industries, and are  of the following types: (1)
O ff ice  c le r ica l ;  (2) p ro fess iona l and technical; (3) maintenance, toolroom, 
and powerplant; and (4) m ate r ia l  m ovement and custodial. Occupational 
c lass if icat ion  is based on a uniform set of job descriptions designed to take 
account of interestablishment var iation  in duties within the same job. 
Occupations selected for  study are listed and descr ibed in appendix B.

1 Included in Uie 74 areas arc 4 studies conducted by the Bureau under contract. These areas are Akron, 
Ohio; Birmingham, A la .; Norfolk—Virginia Beach—Portsmouth and Newport News—Hampton, Va. —N. C. ; and 
Syracuse, N .Y . In addition, the Bureau conducts more limited area studies in approximately 100 areas at the 
request of the Employment Standards Administration of the U. S. Department of Labor.

Unless otherw ise indicated, the earnings data following the job 
titles are fo r  all  industries combined. Earnings data for  some of the 
occupations listed and descr ibed, or for  some industry divisions within the 
scope of the survey, are not presented in the A - s e r i e s  tables because 
either (1) employment in the occupation is too sm a ll  to provide enough data 
to m er i t  presentation, or  (2) there is poss ib i l i ty  of d isclosure of individual 
establishment data. Separate m en 's  and women 's  earnings data are not 
presented when the number of workers  not identified by sex is 20 percent 
or m ore  of the men or women identified in an occupation. Earnings data 
not shown separate ly  fo r  industry d iv isions are included in data for  all 
industries combined. L ikew ise ,  fo r  occupations with m ore  than one leve l,  
data are  included in the ove ra l l  c lass if ica t ion  when a subclassification is 
not shown or information to subclassify  is not availab le .

Occupational employment and earnings data are  shown for  fu l l - t im e  
w orkers ,  i .e., those hired  to work a regular w eek ly  schedule. Earnings 
data exclude prem ium  pay for  over t im e  and fo r  work on weekends, holidays, 
and late shifts. Nonproduction bonuses are excluded, but cos t-o f- l iv ing  
a llowances and incentive bonuses are  included. W eek ly  hours for off ice 
c le r ic a l  and p ro fess iona l and technical occupations r e fe r  to the standard 
workweek (rounded to the nearest half hour) fo r  which employees rece ive  
regu lar stra igh t-t im e sa lar ies  (exc lusive  of pay fo r  over t im e  at regular 
and/or prem ium  rates). A ve ra ge  w eek ly  earnings fo r  these occupations are 
rounded to the nearest half dollar . V e r t ica l  lines within the distribution of 
w orkers  on some A -tab les  indicate a change in the s ize  of the class intervals .

These surveys measure the le v e l  of occupational earnings in an area 
at a particu lar t ime. Comparisons of individual occupational averages over 
time m ay not re f lec t  expected wage changes. The averages  for  individual jobs 
are  affected by changes in wages and employment patterns. For  example, 
proportions of w orkers  employed by high- or  low -wage  f i rm s  may change, or 
h igh-wage workers  m ay  advance to better jobs and be replaced by new 
w orkers  at low er  rates. Such shifts in employment could decrease an occu­
pational average  even though most establishments in an area increase wages 
during the year. Changes in earnings of occupational groups, shown in table 
A -7 ,  are  better indicators of  wage trends than are  earnings changes for  
individual jobs within the groups.

A ve ra ge  earnings re f lec t  composite, areawide estimates. Industries 
and establishments d i f fe r  in pay leve l  and job staffing, and thus contribute 
d if fe ren t ly  to the estimates for  each job. Pay  averages  m ay fail  to re f lec t  
accurate ly  the wage d if ferentia l  among jobs in individual establishments.
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A ve ra ge  pay leve ls  for  men and women in selected occupations should 
not be assumed to re f lec t  d if ferences  in pay of the sexes within individual 
establishments. Factors which m ay contribute to d if ferences include p r o ­
gress ion  within established rate ranges (only the rates paid incumbents are 
co l lec ted ) and perform ance of specif ic  duties within the genera l survey job 
descr iptions. Job descriptions used to c lass i fy  employees in these surveys 
usually are m ore  genera lized  than those used in individual establishments 
and a llow  for  m inor d if ferences  among establishments in specif ic  duties 
per fo rm ed .

Occupational employment estimates represent the total in all  estab­
lishments within the scope of the study and not the number actually surveyed. 
Because occupational structures among establishments d if fer ,  estimates of 
occupational employment obtained f ro m  the sample of establishments studied 
serve  only to indicate the rela t ive  importance of the jobs studied. These 
d if fe rences  in occupational structure do not affect m ate r ia l ly  the accuracy of 
the earnings data.

Wage trends fo r  selected occupational groups

The percent increases  presented in table A -7  are based on changes 
in average  hourly earnings o f  men and women in establishments reporting the 
trend jobs in both the current and previous year (matched establishments). 
The data are  adjusted to rem ove  the effects on average  earnings of em p loy­
ment shifts among establishments and turnover of establishments included 
in survey  samples. The percent increases, however, are still affected by 
factors  other than wage increases . H ir ings, layoffs , and turnover may affect 
an establishment average  for  an occupation when w orkers  are paid under plans 
provid ing a range of wage rates fo r  individual jobs. In periods of increased 
hir ing, for  example, new employees m ay enter at the bottom of the range, 
depressing  the average  without a change in wage rates.

The percent changes relate to wage changes between the indicated 
dates. When the time span between surveys is other than 12 months, annual 
rates are shown. (it is assumed that wages increase  at a constant rate 
between surveys.)

Occupations used to compute wage trends are:

O ff ice  c le r ica l  

Secretar ies
Stenographers, genera l 
Stenographers, senior 
Typists, classes 

A  and B
F i le  c lerks, classes A, 

B, and C 
M essengers  
Switchboard operators

O ff ice  c le r ic a l— Continued

O rder  c lerks , classes 
A  and B

Accounting c lerks, 
c lasses  A  and B 

Bookkeeping-machine 
operators , class B 

P a y ro l l  c lerks 
Keypunch operators, 

c lasses  A  and B

E lectron ic  data process ing

Computer systems 
analysts, c lasses 
A, B, and C

Computer p rogram m ers ,  
c lasses  A, B, and C

Computer operators, 
c lasses  A , B, and C

Industrial nurses

R eg is te red  industrial 
nurses

Percen t changes for  i 
as fo llows:

Skilled maintenance

Carpenters 
E lectr ic ians  
Painte r s 
Machinists
Mechanics (machinery)
Mechanics (m otor vehic le )
P ipef it ters
Too l  and die makers

Unskilled plant

Janitors, por te rs ,  and 
cleaners

M ater ia l  handling laborers  

areas in the p rogram  are computed

1. A ve ra ge  earnings are  computed for  each occupation for  
the 2 years being compared. The averages are derived 
f rom  earnings in those establishments which are in 
the survey both years; it is assumed that employment 
remains unchanged.

2. Each occupation is assigned a weight based on its p r o ­
portionate employment in the occupational group in the 
base year.

3. These weights are  used to compute group averages.
Each occupation's average earnings (computed in step 1) 
is multiplied by its weight. The products are totaled to 
obtain a group average .

4. The ratio of group averages  for  2 consecutive years is 
computed by dividing the average  fo r  the current year by 
the average for  the ea r l ie r  year. The result— expressed 
as a percent— less 100 is the percent change.

F o r  a m ore  detailed description of the method used to compute these 
wage trends, see " Im proving  A rea  Wage Survey Indexes, " Monthly Labor  
Review , January 1973, pp. 52-57.

Establishment pract ices  and supplementary wage provisions

Tabulations on selected establishment pract ices  and supplementary 
wage provis ions (B -s e r ie s  tables) are not presented in this bulletin. In fo r ­
mation fo r  these tabulations is collected  at 3 -year intervals. These tabu­
lations on minimum entrance sa lar ies  for  inexperienced o ff ice  w orkers ;  shift 
d if fe rentia ls ;  scheduled week ly  hours and days; paid holidays; paid vacations; 
and health, insurance, and pension plans are presented (in the B -se r ies  tables) 
in previous bulletins fo r  this area.
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Appendix table 1. Establishments and workers within scope of survey and number studied 
in Jacksonville, Fla.,1 December 1977

M i n i m u m
N u m b e r  o f  e s t a b l i s h m e n t s W o r k e r s  i n  e s t a b l i s h m e n t s

I n d u s t r y  d i v i s i o n  2
e m p l o y m e n t  
i n  e s t a b l i s h -

W i t h i n  s c o p e  
o f  s t u d y  3

W i t h i n  s c o p e  o f  s t u d y  4

m e n t s  i n  s c o p e  
o f  s t u d y

S t u d i e d
N u m b e r P e r c e n t

S t u d i e d

A L L  D I V I S I O N S  -------------------------------------------------------------------- 5 0 9 1 5 4 9 5 . 6 3 2 1 0 0 5 5 . 4 8 2

M A N U F A C T U R I N G  ------------------------------------------------------------------------------ 5 0 1 1 9 4 5 2 5 . 5 2 8 2 7 1 4 . 5 2 7

N O N M A N U F A C T U R I N G  ---------------------------------------------------------------------- - 3 9 0 1 0 9 7 0 . 1 0 4 7 3 4 0 . 9 5 5

T R A N S P O R T A T I O N *  C O M M U N I C A T I O N *  AND 
O TH ER P U B L I C  U T I L I T I E S 5 ---------------------------------------------- 5 0 2 6 15 1 1 . 3 5 7 12 1 0 . 5 5 5

W H O L E S A L E  T R A D E 6 ------------------------------------------------------------------ 5 0 8 2 18 8 . 2 6 2 9 2 . 5 5  1

R E T A I L  T R A D E 6 ------------------------------------------------------------------------- 5 0 1 3 2 2 6 2 4 . 3 5 8 2 5 1 2 . 5 6 6

F I N A N C E *  I N S U R A N C E .  AND R E A L  E S T A T E 6 ---------------- 5 0 7 0 2 2 1 7 . 0 5 8 18 1 0 . 8 5 8

S E R V I C E S 6 7----------------------------------------------------------------------------------- 5 0 8 0 2 8 9 . 0 6 9 9 4 . 4 2 5

1 T h e  J a c k s o n v i l l e  S t a n d a r d  M e t r o p o l i t a n  S t a t i s t i c a l  A r e a ,  a s  d e f i n e d  b y  
t h e  O f f i c e  o f  M a n a g e m e n t  a n d  B u d g e t  t h r o u g h  F e b r u a r y  1 9 7 4 ,  c o n s i s t s  o f  B a k e r ,  
C l a y ,  D u v a l ,  N a s s a u ,  a n d  S t .  J o h n s  C o u n t i e s .  T h e  " w o r k e r s  w i t h i n  s c o p e  o f  
s t u d y "  e s t i m a t e s  s h o w n  i n  t h i s  t a b l e  p r o v i d e  a  r e a s o n a b l y  a c c u r a t e  d e s c r i p t i o n  
o f  t h e  s i z e  a n d  c o m p o s i t i o n  o f  t h e  l a b o r  f o r c e  i n c l u d e d  i n  t h e  s u r v e y .  E s t i m a t e s  
a r e  n o t  i n t e n d e d ,  h o w e v e r ,  f o r  c o m p a r i s o n  w i t h  o t h e r  e m p l o y m e n t  i n d e x e s  t o  
m e a s u r e  e m p l o y m e n t  t r e n d s  o r  l e v e l s  s i n c e  ( 1 )  p l a n n i n g  o f  w a g e  s u r v e y s  r e q u i r e s  
e s t a b l i s h m e n t  d a t a  c o m p i l e d  c o n s i d e r a b l y  i n  a d v a n c e  o f  t h e  p a y r o l l  p e r i o d  s t u d i e d ,  
a n d  ( 2 )  s m a l l  e s t a b l i s h m e n t s  a r e  e x c l u d e d  f r o m  t h e  s c o p e  o f  t h e  s u r v e y .

i  T h e  1 9 7 2  e d i t i o n  o f  t h e  S t a n d a r d  I n d u s t r i a l  C l a s s i f i c a t i o n  M a n u a l  w a s  
u s e d  i n  c l a s s i f y i n g  e s t a b l i s h m e n t s  b y  i n d u s t r y  d i v i s i o n .  H o w e v e r ,  a l l  g o v e r n m e n t  
o p e r a t i o n s  a r e  e x c l u d e d  f r o m  t h e  s c o p e  o f  t h e  s u r v e y .

3 I n c l u d e s  a l l  e s t a b l i s h m e n t s  w i t h  t o t a l  e m p l o y m e n t  a t  o r  a b o v e  t h e  m i n i m u m  
l i m i t a t i o n .  A l l  o u t l e t s  ( w i t h i n  t h e  a r e a )  o f  c o m p a n i e s  i n  i n d u s t r i e s  s u c h  a s  t r a d e ,  
f i n a n c e ,  a u t o  r e p a i r  s e r v i c e ,  a n d  m o t i o n  p i c t u r e  t h e a t e r s  a r e  c o n s i d e r e d  a s  1 
e s t a b l i s h m e n t .

4 I n c l u d e s  a l l  w o r k e r s  i n  a l l  e s t a b l i s h m e n t s  w i t h  t o t a l  e m p l o y m e n t  ( w i t h i n  t h e  
a r e a )  a t  o r  a b o v e  t h e  m i n i m u m  l i m i t a t i o n .

5 A b b r e v i a t e d  t o -  " p u b l i c  u t i l i t i e s "  i n  t h e  A - s e r i e s  t a b l e s .  T a x i c a b s  a n d  
s e r v i c e s  i n c i d e n t a l  t o  w a t e r  t r a n s p o r t a t i o n  a r e  e x c l u d e d .  J a c k s o n v i l l e ' s  e l e c t r i c  
u t i l i t y  a n d  t r a n s i t  s y s t e m  a r e  m u n i c i p a l l y  o p e r a t e d  a n d  a r e  e x c l u d e d  b y  d e f i n i t i o n  
f r o m  t h e  s c o p e  o f  t h e  s u r v e y .

6 T h i s  d i v i s i o n  i s  r e p r e s e n t e d  i n  e s t i m a t e s  f o r  " a l l  i n d u s t r i e s "  a n d  " n o n ­

m a n u f a c t u r i n g "  i n  t h e  A - s e r i e s  t a b l e s .  S e p a r a t e  p r e s e n t a t i o n  o f  d a t a  i s  n o t  m a d e  
f o r  o n e  o r  m o r e  o f  t h e  f o l l o w i n g  r e a s o n s :  ( 1 )  E m p l o y m e n t  i s  t o o  s m a l l  t o  p r o v i d e
e n o u g h  d a t a  t o  m e r i t  s e p a r a t e  s t u d y ,  ( 2 )  t h e  s a m p l e  w a s  n o t  d e s i g n e d  i n i t i a l l y  t o  
p e r m i t  s e p a r a t e  p r e s e n t a t i o n ,  ( 3 )  r e s p o n s e  w a s  i n s u f f i c i e n t  o r  i n a d e q u a t e  t o  p e r m i t  
s e p a r a t e  p r e s e n t a t i o n ,  a n d  ( 4 )  t h e r e  i s  p o s s i b i l i t y  o f  d i s c l o s u r e  o f  i n d i v i d u a l  
e s t a b l i s h m e n t  d a t a .

7 H o t e l s  a n d  m o t e l s ;  l a u n d r i e s  a n d  o t h e r  p e r s o n a l  s e r v i c e s ;  b u s i n e s s  s e r v i c e s ;  
a u t o m o b i l e  r e p a i r ,  r e n t a l ,  a n d  p a r k i n g ;  m o t i o n  p i c t u r e s ;  n o n p r o f i t  m e m b e r s h i p  
o r g a n i z a t i o n s  ( e x c l u d i n g  r e l i g i o u s  a n d  c h a r i t a b l e  o r g a n i z a t i o n s ) ;  a n d  e n g i n e e r i n g  a n d  
a r c h i t e c t u r a l  s e r v i c e s .
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Appendix B.
Occupational
Descriptions

The p r im ary  purpose of preparing job descriptions for  the Bu­
reau's wage surveys is to assist its f ie ld  staff in c lass ify ing  into appro­
pria te  occupations workers  who are employed under a var ie ty  of payro l l  
t it les  and different work  arrangements f ro m  establishment to estab lish­
ment and fro m  area to area. This perm its  the grouping of occupational 
wage rates representing comparable job content. Because of this empha­
sis on inter establishment and interarea comparability  of occupational 
content, the Bureau's job descriptions may d if fer  significantly f ro m  those 
in use in individual establishments or those prepared  for other purposes. 
In applying these job descr iptions, the Bureau's f ield economists are  
instructed to exclude working superv isors; apprentices; learners ;  beg in ­
ners; and part- t im e , tem porary ,  and probationary workers .  Handicapped 
w o rkers  whose earnings are reduced because of their handicap are also 
excluded. Tra inees  are  excluded fro m  the survey except for  those r e ­
ce iv ing on-the-job  training in some of the low er  le v e l  p ro fess iona l and 
technical occupations.

Office
S E C R E TA R Y

Assigned  as personal secre ta ry ,  norm ally  to one individual. M a in ­
tains a c lose  and highly responsive relationship' to the day-to-day work  of the 
superv isor .  Works fa i r ly  independently rece iv ing  a minimum of detailed 
supervis ion and guidance. P e r fo rm s  var ied  c le r ic a l  and sec re ta r ia l  duties, 
usually including most o f  the following:

a. Rece ives  telephone ca l ls ,  personal ca l le rs ,  and incoming m ail,  
answers routine inquiries , and routes technical inquiries to the proper 
persons;

b. Establishes, maintains, and rev ises  the superv isor 's  f i les ;

c. Maintains the superv isor 's  calendar and makes appointments as 
instructed;

d. Re lays  m essages f rom  superv isor  to subordinates;

e. Rev iew s  correspondence, memoranda, and reports  prepared by 
others fo r  the superv isor 's  signature to assure procedural and typographic 
accuracy;

f. P e r fo rm s  stenographic and typing work.

May also p e r fo rm  other c le r ic a l  and sec re ta r ia l  tasks of comparable 
nature and difficulty. The work  typ ica l ly  requ ires  knowledge o f  o f f ice  routine 
and understanding o f  the organization, p rogram s, and procedures related to 
the work  o f  the superv isor.

SE C R ETA R  Y— Continued 

Exclusions

Not all positions that are titled " s e c r e ta r y "  possess the above ch a r ­
acter is t ics .  Examples of positions which are excluded from  the definition are 
as fo l lows:

a. Posit ions which do not meet the "p e rsona l"  secre ta ry  concept 
descr ibed above;

b. Stenographers not fully  trained in secre tar ia l- type  duties;

c. Stenographers serv ing  as o ff ice  assistants to a group of p r o f e s ­
sional, technical, or m anageria l  persons;

d. Secretary  positions in which the duties are either substantially 
m ore  routine or  substantially m ore  complex and responsible than those ch a r ­
ac ter ized  in the definition;

e. Assistant-type positions which involve m ore difficult or m ore  
responsible technical, administrative, superv isory , or specia lized  c le r ica l  
duties which are not typ ica l of s ecre ta r ia l  work.

N O TE : The te rm  "corpora te  o f f i c e r , "  used in the leve l  definitions
follow ing, r e fe r s  to those o f f ic ia ls  who have a signif icant corporatew ide 
policymaking ro le  with regard  to m a jor  company act iv it ies .  The t it le  " v ic e  
p re s id en t , "  though norm ally  indicative of  this ro le ,  does not in all cases
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S E C R E T A R Y — Continued

Exclusions— Continued

identify such positions. V ice  presidents whose p r im ary  responsibil ity  is to 
act persona lly  on individual cases or  transactions (e .g . ,  approve or  deny 
individual loan or credit actions; administer individual trust accounts; d irec t ly  
supervise a c le r ica l  staff) are  not considered to be "corpora te  o f f i c e r s "  for  
purposes of applying the following leve l  defin it ions.

Class A

1. Secretary  to the chairman of the board or president of  a company 
that employs, in all,  over 100 but fewer  than 5,000 persons ; or

2. Secretary  to a corporate  o f f ic e r  (other than the chairman of the
board or president) o f  a company that employs, in a ll ,  over  5,000 but fewer
than 25,000 person s ; or

3. Secretary  to the head, im mediate ly  below the corporate  o f f ic e r  
le ve l ,  of a m ajor segment or  subsidiary of a company that employs, in all , 
over  25,000 persons .

Class B

1. Secretary  to the chairman of the board or  president of a company 
that employs, in all,  fewer  than 100 person s ; or

2. Secretary  to a corporate  o f f ic e r  (other than the chairman of the
board or president) of a company that employs, in all, over  100 but few er
than 5,000 person s ; or

3. Secretary  to the head, im m ediate ly  below the o f f ic e r  le ve l ,  over  
either a m ajor  corporationwide functional act iv ity  ( e . g . , marketing, research , 
operations, industrial re la tions, etc.) or a m ajor  geographic or  organizational 
segment (e .g . ,  a reg ional headquarters; a m ajor  division) of a company that 
employs, in all, o ver  5,000 but few er  than 25,000 em p loyees ; or

4. Secretary  to the head of an individual plant, fac tory ,  etc. (or  
other equivalent le v e l  o f  o f f ic ia l )  that employs, in a ll ,  over  5,000 person s ; or

5. Secretary  to the head o f  a la rge  and important organizational 
segment (e .g . ,  a middle management superv isor  o f  an organizational segment 
often involving as many as seve ra l  hundred persons) or a company that 
employs, in all, o ver  25,000 p erson s .

Class C

1. Secretary  to an executive or m anageria l  person whose respon­
s ib il ity  is not equivalent to one o f  the specif ic  le v e l  situations in the definition 
for  class B, but whose organizational unit norm ally  numbers at least severa l  
dozen employees and is usually  div ided into organizational segments which are 
often, in turn, further subdivided. In some companies, this le v e l  includes a 
wide range of organizational echelons; in others, only one or  two; or_

2. Secretary  to the head of an individual plant, factory , etc. (or other 
equivalent le v e l  of o f f ic ia l )  that employs, in a ll ,  few er  than 5,000 p erson s .

Class D

1. Secretary  to the superv isor or head of a small organizational unit 
(e .g . ,  few er  than about 25 or 30 persons);  or

2. Secretary  to a nonsuperv isory  staff specia list, pro fess ional
em ployee , administrative o f f ic e r ,  or assistant, skilled technician, or  expert. 
(N O TE : Many companies assign stenographers, rather than secre ta r ies  as
descr ibed above, to this le v e l  of superv isory  or nonsupervisory  w orker. )

STENOGRAPHER

P r im a r y  duty is to take dictation using shorthand, and to transcribe 
the dictation. May also type from  written copy. May operate  from  a steno­
graphic pool. May occasionally  transcr ibe  f ro m  vo ice  record ings ( i f  p r im ary  
duty is transcrib ing f ro m  record ings , see T ranscrib ing-M ach ine  Typist).

N O T E : This job is distinguished from  that of a secretary  in that a
secre tary  norm ally  works in a confidential relationship with only one manager 
or  executive and per fo rm s m ore  responsible and d iscret ionary  tasks as 
descr ibed in the secre ta ry  job definition.

Stenographer, General

Dictation involves a norm al routine vocabulary. May maintain f i les ,  
keep simple reco rds ,  or  p e r fo rm  other re la t ive ly  routine c le r ica l  tasks.

Stenographer, Senior

Dictation involves a var ied  technical or specia l ized  vocabulary such 
as in lega l br ie fs  o r  reports  on sc ientif ic  research . May also set up and 
maintain f i le s ,  keep reco rds ,  etc.

OR

P e r fo rm s  stenographic duties requiring sign if icantly g reater  inde­
pendence and responsibil ity  than stenographer, genera l,  as evidenced by the 
following: W ork  requires a high degree  of stenographic speed and accuracy;
a thorough working knowledge of genera l business and o ff ice  procedure; and 
of the specif ic  business operations, organization, po l ic ies ,  procedures, f i les ,  
work flow , etc. Uses this knowledge in per fo rm ing  stenographic duties and 
responsible c le r ic a l  tasks such as maintaining followup f i les ;  assembling 
m ater ia l  for  reports ,  memoranda, and le tters ;  composing simple letters 
from  genera l instructions; reading and routing incoming mail;  and answering 
routine questions, etc.

TRAN S C R IB IN G -M A C H IN E  T Y P IS T

P r im a ry  duty is to transcr ibe  dictation involving a normal routine 
vocabulary from  transcr ib ing-m ach ine  records .  May also type from  written 
copy and do simple c le r ic a l  work. W orkers  transcrib ing dictation involving 
a var ied  technical or  specia l ized  vocabulary such as lega l b r ie fs  or reports 
on scientif ic  research  are not included. A  w orker  who takes dictation in 
shorthand or by Stenotype or  s im ila r  machine is c lass if ied  as a stenographer.

T Y P IS T

Uses a typew rite r  to make copies of various m ater ia ls  or to make 
out b ills a fter  calculations have been made by another person. May include 
typing of stencils , mats, or  s im ila r  m ater ia ls  fo r  use in duplicating p roc­
esses. May do c le r ic a l  work  involving l i tt le  specia l training, such as 
keeping simple reco rds ,  f i l ing records  and reports ,  or sorting and distributing 
incoming mail.

Class A . P e r fo rm s  one or m ore  of the fo l low ing : Typing m ater ia l
in final fo rm  when it involves combining m ater ia l  f rom  seve ra l  sources; or 
responsibil ity  for  co r re c t  spelling, syllabication, punctuation, etc., of te ch ­
nical or unusual words or fore ign language m ater ia l ;  or planning layout and 
typing of complicated statistical tables to maintain un iform ity  and balance in 
spacing. May type routine fo rm  le t te rs ,  varying details to suit c ircumstances.
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Class B . P e r fo rm s  one or  m ore  of the fo l low ing : Copy typing from
rough or  c lear  drafts; or  routine typing of fo rm s ,  insurance po l ic ies ,  etc.; 
or  setting up simple standard tabulations; or  copying m ore  complex tables 
a lready set up and spaced proper ly .

F IL E  C L E R K

F i les ,  c lass i f ie s ,  and r e t r ieves  m ater ia l  in an established fi l ing 
system. May per fo rm  c le r ica l  and manual tasks required to maintain f i les .  
Posit ions are  c lass if ied  into le ve ls  on the basis of the following definitions.

Class A . C lass if ies  and indexes f i le  m ater ia l  such as correspon d­
ence, reports ,  technical documents, etc., in an established fi ling system 
containing a number of var ied  subject matter f i le s .  May also f i le  this 
m ater ia l .  May keep records of various types in conjunction with the f i le s .  
May lead a small group of low er  le v e l  f i le  c lerks.

Class B. Sorts, codes, and f i les  unclassified m ater ia l  by simple 
(subject matter) headings or partly  c lass if ied  m ater ia l  by f iner subheadings. 
P repa res  s imple related index and c ro s s - r e fe r en ce  aids. As requested, 
locates c le a r ly  identif ied m ater ia l  in f i les  and forwards m ateria l .  May 
p e r fo rm  related c le r ica l  tasks required to maintain and se rv ice  f i les .

Class C . P e r fo rm s  routine f i l ing of m ate r ia l  that has a lready been 
c lass i f ied  or which is easily  c lass if ied  in a simple se r ia l  c lassificat ion 
system  (e .g . ,  alphabetical, chronolog ical, or numerica l).  As  requested, 
locates readily  available m ater ia l  in f i les  and forwards m ateria l ;  and may 
f i l l  out withdrawal charge. May p e r fo rm  simple c le r ica l  and manual tasks 
required to maintain and se rv ice  f i les .

MESSENGER

P e r fo rm s  various routine duties such as running errands, operating 
m inor o ff ice  machines such as sea lers  or m a i le rs ,  opening and distributing 
m ail ,  and other minor c le r ica l  work. Exclude posit ions that require  operation 
of a m otor vehicle as a signif icant duty.

SW ITCHBOARD O PE R A TO R

Operates a telephone switchboard or console used with a private  
branch exchange (PB X ) system to re lay  incoming, outgoing, and intrasystem 
calls . May provide information to ca l le rs ,  record  and transmit m essages, 
keep reco rd  of calls  placed and to l l  charges. Besides operating a telephone 
switchboard or console, may also type or p e r fo rm  routine c le r ica l  work 
(typing or  routine c le r ica l  work may occupy the m ajor  portion of the w o rker 's  
t im e , and is usually per form ed  while at the switchboard or console). Chief 
or lead operators in establishments employing m ore  than one operator are 
excluded. For  an operator who also acts as a reception ist, see Switchboard 
Operator -Receptionist.

SW ITCHBOARD O P E R A T O R -R E C E P T IO N IS T

At a s ingle-position telephone switchboard or console, acts both as 
an opera tor— see Switchboard Operator— and as a receptionist. Receptionist 's  
work  involves such duties as greeting v is i to rs ;  determining nature of v is i to r 's  
business and providing appropriate in formation; re fe r r in g  v is itor  to appro­
pria te  person in the organization or contacting that person by telephone and 
arranging an appointment; keeping a log of v is i to rs .

TY  P IS T— Continued

Rece ives  written or verba l custom ers ' purchase orders  fo r  m ater ia l  
or merchandise f rom  customers or sales people. W ork  typ ica lly  involves 
some combination of the following duties: Quoting pr ices ; determining a va i la ­
b ility  of o rdered  items and suggesting substitutes when necessary; advising 
expected d e l ive ry  date and method of de l ivery ;  record ing order  and customer 
information on order  sheets; checking o rder  sheets for  accuracy and 
adequacy of information recorded; ascertaining credit rating of customer; 
furnishing customer with acknowledgement of receipt of order;  following-up 
to see that order  is de l ivered  by the specified date or to let customer know 
of a delay in de l ivery ;  maintaining order  f i le ;  checking shipping invoice 
against o r ig ina l order.

Exclude workers  paid on a com m iss ion basis or  whose duties include 
any of the fo l low ing : Rece iv ing  o rders  for  se rv ices  rather than for  m ater ia l
or merchandise; providing customers with consultative advice using knowledge 
gained from  engineering or extensive technical training; emphasizing selling 
skills; handling m ater ia l  or merchandise as an integral part of the job.

Posit ions are  c lass if ied  into leve ls  according to the following 
definitions:

Class A . Handles orders  that involve making judgments such as 
choosing which specif ic  product or m ater ia l  f rom  the establishment's product 
lines w i l l  satis fy  the custom er 's  needs, or determining the p r ice  to be quoted 
when pric ing  involves m ore  than m ere ly  re fe r r in g  to a p r ice  l is t  or making 
some simple mathematical calculations.

Class B . Handles orders  involving items which have readily  iden­
ti f ied  uses and applications. May r e fe r  to a catalog, manufacturer's  manual, 
or s im ila r  document to insure that proper item is supplied or to v e r i fy  
price  of  ordered  item.

AC CO U N TIN G  C L E R K

P e r fo rm s  one or m ore  accounting c le r ic a l  tasks such as posting to 
reg is te rs  and ledgers ;  reconcil ing bank accounts; ver i fy ing  the internal con­
sistency, completeness, and mathematical accuracy of accounting documents; 
assigning p rescr ibed  accounting distribution codes; examining and veri fy ing  
for c le r ic a l  accuracy various types o f  reports ,  l is ts ,  calculations, posting, 
etc.; or  preparing simple or assisting in preparing m ore  complicated journal 
vouchers. May work  in either a manual or  automated accounting system.

The work requires a knowledge of c le r ica l  methods and o f f ice  p ra c ­
t ices  and procedures which relates to the c le r ica l  processing and recording 
of transactions and accounting information. With experience, the w orker  
typ ica l ly  becomes fam il ia r  with the bookkeeping and accounting te rm s and 
procedures used in the assigned work, but is not required to have a knowledge 
o f  the fo rm a l principles of bookkeeping and accounting.

Positions are  c lass if ied  into leve ls  on the basis of the following 
defin it ions:

Class A . Under genera l supervision, perform s accounting c le r ica l  
operations which require  the application of experience and judgment, for 
example, c le r ic a l ly  process ing  complicated or nonrepetit ive accounting t ra n s ­
actions, selecting among a substantial var ie ty  of p rescr ibed  accounting codes

ORDER C L E R K
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and c la s s i f i c a t io n s ,  o r  t r a c in g  t r an sa c t io n s  th rough  p rev io u s  accounting 
ac t ions  to d e t e rm in e  s o u rc e  o f  d i s c r e p a n c ie s .  M ay  be a s s is t ed  by one o r  
m o r e  c lass  B accounting c l e rk s .

C lass  B . Under  c lo s e  su p erv is ion ,  f o l lo w in g  deta i led  instruc t ions  
and s tandard ized  p ro c e d u r e s ,  p e r f o r m s  one o r  m o r e  rout ine accounting  c l e r ­
ic a l  o p e ra t io n s ,  such as pos t ing  to l e d g e r s ,  c a rd s ,  o r  w o rk s h e e ts  w h e re  
id en t i f ica t ion  o f  i t e m s  and lo ca t io n s  o f  pos t ings  a r e  c l e a r l y  ind icated ; check ing  
a c c u ra cy  and com p le te n es s  o f  s tan d ard ized  a n d  r e p e t i t i v e  r e c o r d s  o r  
accounting docum ents ;  and cod ing docum ents  u s i n g  a f ew  p r e s c r ib e d  
accounting codes .

B O O K K E E P IN G - M A C H IN E  O P E R A T O R

O p era te s  a bookkeep ing  m ach in e  (w ith  o r  without a t y p e w r i t e r  k e y ­
board ) to  keep  a r e c o r d  o f  bus iness  t r an sac t ions .

C lass  A .  K eeps  a set o f  r e c o rd s  r e q u ir in g  a know ledge  o f  and 
e x p e r ien c e  in bas ic  bookkeep ing  p r in c ip le s ,  and f a m i l i a r i t y  w ith  the s tructure  
o f  the p a r t icu la r  accounting s y s t e m  used. D e te rm in e s  p ro p e r  r e c o r d s  and 
d is tr ibu t ion  o f  debit and c r ed i t  i tem s  to be used in each phase o f  the w o rk .  
M ay  p r e p a r e  c on so l ida ted  r e p o r t s ,  ba lance  shee ts ,  and o th e r  r e c o rd s  by hand.

C lass  B. K eep s  a r e c o r d  o f  one o r  m o r e  phases  o r  sec t ion s  o f  a 
set o f  r e c o rd s  usua l ly  requ ir in g  l i t t le  know ledge  o f  bas ic  bookkeep ing .  P h a ses  
o r  s ec t ions  include accounts p aya b le ,  p a y r o l l ,  c u s to m e r s '  accounts  (not 
including a s im p le  type  o f  b i l l in g  d e s c r ib e d  under m ach ine  b i l l e r ) ,  cos t d i s ­
t r ibu t ion ,  expense  d is t r ibu t ion ,  in ven to ry  con t ro l ,  e tc .  M a y  check  o r  a s s is t  
in p r ep a ra t io n  o f  t r i a l  ba lances  and p r e p a r e  c on t ro l  shee ts  f o r  the accounting 
d ep a r tm e n t .

M A C H IN E  B IL L E R

P r e p a r e s  s ta tem en ts ,  b i l l s ,  and in vo ic es  on a m ach ine  o th e r  than an 
o rd in a r y  o r  e l e c t r o m a t ic  t y p e w r i t e r .  M a y  a lso  k eep  r e c o rd s  as to b i l l in g s  
o r  shipping ch a rge s  o r  p e r f o r m  o th e r  c l e r i c a l  w o rk  inc identa l  to b i l l in g  
ope ra t io n s .  F o r  w a ge  study p u rp o se s ,  m ach ine  b i l l e r s  a r e  c la s s i f i e d  by type  
o f  m ach in e ,  as f o l lo w s :

B i l l in g -m a c h in e  b i l l e r .  U ses  a sp e c ia l  b i l l in g  m ach in e  (com b in a t ion  
typ ing and adding m ach ine )  to  p r e p a r e  b i l l s  and in vo ic e s  f r o m  c u s t o m e r s '  
pu rch ase  o r d e r s ,  in te rn a l ly  p r e p a r e d  o r d e r s ,  shipping m e m o ra n d a ,  etc . 
U su a l ly  in vo lv es  app l ica t ion  o f  p r e d e t e rm in e d  d iscounts  and shipping ch a rges  
and en try  o f  n e c e s s a r y  ex ten s ion s ,  wh ich  m a y  o r  m ay  not be com puted  on 
the b i l l in g  m ach in e ,  and to ta ls  wh ich  a r e  a u tp m a t ica l ly  a ccum u la ted  by 
m ach ine .  The  op e ra t io n  usua l ly  in vo lv es  a l a r g e  num ber o f  ca rbon  cop ies  
o f  the b i l l  being p r e p a r e d  and is o ften  done on a fan fo ld  m ach ine.

B o o k k eep in g -m ach in e  b i l l e r . U ses  a bookkeep ing  m ach in e  (w ith  o r  
without a t y p e w r i t e r  k eyb oard )  to p r e p a r e  c u s t o m e r s '  b i l ls  as p a r t  o f  the 
accounts  r e c e i v a b le  o pe ra t ion .  G e n e ra l l y  in vo lv es  the s imultaneous  en try  o f  
f i g u re s  on c u s to m e r s '  l e d g e r  r e c o rd .  T h e  m ach ine  au tom a t ic a l ly  accum u la tes  
f igu re s  on a num ber  o f  v e r t i c a l  co lumns and com pu tes  and usua lly  p r in ts  a u to ­
m a t i c a l l y  the debit o r  c red i t  b a lances .  Does  not in vo lv e  a know ledge  o f  b o o k ­
keep ing .  W o rk s  f r o m  u n i fo rm  and standard  types  o f  sa le s  and c r ed i t  s l ips .

P A Y R O L L  C L E R K

P e r f o r m s  the c l e r i c a l  tasks  n e c e s s a r y  to p ro c e s s  p a y r o l l s  and to 
m a inta in  p a y r o l l  r e c o rd s .  W o rk  in vo lv es  m ost  o f  the f o l l o w in g : P r o c e s s in g
w o r k e r s '  t im e  o r  p roduct ion  r e c o rd s ;  ad justing w o r k e r s  ' r e c o rd s  fo r  changes 
in w a ge  ra te s ,  su p p lem en ta ry  b en e f i t s ,  o r  tax  deductions; ed it ing  p a y r o l l

ACCO UN TIN G  C L E R K — Continued P A Y R O L L  C L E R K — Continued

l i s t in gs  aga inst  s ou rce  r e c o rd s ;  t r a c in g  and c o r r e c t in g  e r r o r s  in l is t in gs ;  
and a s s is t in g  in p r ep a ra t io n  o f  p e r io d ic  s u m m a ry  p a y r o l l  r e p o r t s .  In a non- 
automated  p a y r o l l  s y s t em ,  com pu tes  w a ge s .  W o rk  m a y  r e q u i r e  a p r a c t ic a l  
k now ledge  o f  g o v e rn m e n ta l  re gu la t io n s ,  com pany  p a y r o l l  p o l ic y ,  o r  the 
com pu te r  s y s t e m  fo r  p r o c e s s in g  p a y r o l l s .

K E Y P U N C H  O P E R A T O R

O p era te s  a keypunch m ach ine  to r e c o rd  o r  v e r i f y  a lphabet ic  and/or 
n u m er ic  data on tabu lat ing ca rd s  o r  on tape .

P o s i t io n s  a r e  c l a s s i f i e d  into l e v e l s  on the bas is  o f  the fo l low in g  
de f in it ion s :

C la ss  A .  W o r k  r e q u i r e s  the app l ica t ion  o f  e x p e r i e n c e  and judgment 
in s e le c t in g  p ro c e d u re s  to be f o l lo w ed  and in s ea rch in g  f o r ,  in te rp re t in g ,  
s e le c t in g ,  o r  cod ing i tem s  to be keypunched f r o m  a v a r i e t y  o f  sou rce  d ocu ­
m ents .  On o c c a s io n  m a y  a lso  p e r f o r m  som e  rout ine  keypunch w ork .  M ay  
t r a in  in ex p e r ien c ed  keypunch o p e ra to r s .

C la ss  B. W o rk  is rout ine and r e p e t i t i v e .  Under  c lo s e  superv is ion  
o r  f o l lo w in g  s p e c i f i c  p ro c e d u re s  o r  in s t ru c t ion s ,  w o rk s  f r o m  va r iou s  s tan ­
d a rd ized  s ou rc e  docum ents  wh ich  have been cod ed ,  and fo l l o w s  s p ec i f ied  
p ro c e d u re s  wh ich  have  been  p r e s c r ib e d  in d e ta i l  and r e q u i r e  l i t t le  o r  no 
s e le c t in g ,  cod ing ,  o r  in te rp r e t in g  o f  data to be r e c o rd e d .  R e f e r s  to  su p e rv is o r  
p ro b le m s  a r is in g  f r o m  e r ro n eo u s  i tem s  o r  cod es  o r  m is s in g  in fo rm at ion .

T A B U L A T I N G - M A C H I N E  O P E R A T O R

O p e ra te s  one o r  a v a r i e t y  o f  m ach in es  such as the tabu la tor ,  c a l c u ­
la t o r ,  c o l la t o r ,  in t e r p r e t e r ,  s o r t e r ,  r ep rod u c in g  punch, e tc .  Exc luded  f r o m  
th is  d e f in it ion  a r e  w o rk in g  s u p e r v i s o r s .  A l s o  exc luded  a r e  o p e ra to r s  o f  
e l e c t r o n ic  d ig i ta l  c om p u te rs ,  even  though they  m a y  a lso  o p e ra te  e l e c t r i c  
accounting m ach ine  equipment.

P os i t io n s  a r e  c la s s i f i e d  into l e v e l s  on the b as is  o f  the fo l low in g  
def in  it ions:

C la ss  A . P e r f o r m s  c o m p le te  r e p o r t in g  and tabu lat ing ass ignm en ts  
including d ev is in g  d i f f icu l t  c on t ro l  panel w i r in g  under g e n e ra l  superv is ion .  
A s s ig n m en ts  ty p ic a l l y  in vo lv e  a v a r i e t y  o f  long and c o m p le x  r e p o r ts  wh ich  
o ften  a r e  i r r e g u la r  o r  n o n r e c u r r in g ,  r e q u ir in g  s om e  planning o f  the nature 
and sequenc ing o f  o p e ra t io n s ,  and the use o f  a v a r i e t y  o f  m ach ines .  Is 
t y p ic a l l y  in vo lv ed  in t r a in in g  new  o p e ra to r s  in m ach ine  ope ra t ion s  o r  tra in in g  
l o w e r  l e v e l  o p e ra to r s  in w i r in g  f r o m  d ia g ra m s  and in the o p e ra t in g  sequences 
o f  long and co m p le x  r e p o r t s .  Does  not include pos i t ion s  in wh ich  w ir in g  
r e s p o n s ib i l i t y  is l im i t e d  to  s e le c t io n  and in se r t ion  o f  p r e w i r e d  boards.

C lass  B . P e r f o r m s  w o rk  a c co rd in g  to e s tab l ish ed  p ro ce d u re s  and 
under s p e c i f i c  in s truc t ions .  A s s ig n m en ts  t y p ic a l l y  in vo lv e  c o m p le te  but r o u ­
t ine  and r e c u r r in g  r e p o r t s  o r  parts  o f  l a r g e r  and m o r e  c o m p le x  r epo r ts .  
O p e ra te s  m o r e  d i f f icu l t  tabu lat ing  o r  e l e c t r i c a l  accounting  m ach in es  such as 
the tabu la tor  and c a lc u la t o r ,  in addition  to the s im p le r  m ach in es  used by 
c la s s  C o p e ra to r s .  M a y  be r e q u ir ed  to do s o m e  w i r in g  f r o m  d ia g ra m s .

C la ss  C . Under s p e c i f i c  in s t ruc t ion s ,  o p e ra te s  s im p le  tabulating 
o r  e l e c t r i c a l  accounting m ach in es  such as the s o r t e r ,  in t e r p r e t e r ,  rep roduc ing  
punch, c o l la t o r ,  etc .  A s s ig n m en ts  t y p ic a l l y  in vo lv e  po r t ion s  o f  a w o rk  unit, 
f o r  e x a m p le ,  ind iv idua l  s o r t in g  o r  c o l la t in g  runs, o r  r e p e t i t i v e  ope ra t ion s .  
M a y  p e r f o r m  s im p le  w i r in g  f r o m  d ia g r a m s ,  and do s om e  f i l in g  w ork .
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Professional and Technical

C O M P U T E R  S Y S T E M S  A N A L Y S T ,  BUSINESS

A n a ly z e s  bus iness  p ro b le m s  to fo rm u la te  p ro c e d u re s  f o r  so lv ing  
them  by use o f  e le c t r o n ic  data p ro c e s s in g  equ ipment.  D eve lo p s  a c om p le te  
d e s c r ip t io n  o f  a l l  s p e c i f ic a t ion s  needed to enable  p r o g r a m m e r s  to  p r ep a r e  
r e q u i r e d  d ig i ta l  com pu te r  p r o g r a m s .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g ; 
A n a ly z e s  s u b je c t -m a t t e r  o pe ra t ion s  to be automated  and id en t i f i e s  cond it ions  
and c r i t e r i a  r e q u ir ed  to a ch ieve  s a t is fa c to r y  re su lts ;  s p e c i f i e s  num ber  and 
types  o f  r e c o r d s ,  f i l e s ,  and docum ents  to be used; out l ines  ac t ions  to be 
p e r f o r m e d  by p e rso n n e l  and com pu te rs  in su f f ic ien t  d e ta i l  f o r  p resen ta t ion  
to m a n a gem en t  and fo r  p ro g ra m m in g  ( t y p ic a l ly  th is  in vo lv e s  p rep a ra t io n  o f 
w o rk  and data f low  ch a r ts ) ;  c oo rd in a tes  the d ev e lo p m en t  o f tes t  p r o b le m s  and 
p a r t ic ip a t e s  in t r i a l  runs o f  new and r e v i s e d  s y s tem s ;  and r e co m m en d s  equ ip ­
m ent changes  to obtain m o r e  e f f e c t i v e  o v e r a l l  ope ra t io n s .  (N O T E :  W o rk e rs
p e r f o r m in g  both sys tem s  an a lys is  and p r o g ra m m in g  should be c la s s i f i e d  as 
s y s t em s  ana lysts  i f  th is  is  the sk i l l  used to d e t e rm in e  th e i r  pay.)

D oes  not include e m p lo y e e s  p r im a r i l y  r e sp o n s ib le  f o r  the m a n a g e ­
m en t  o r  su p erv is ion  o f  o th e r  e l e c t r o n ic  data p ro c e s s in g  e m p lo y e e s ,  o r  s y s ­
t e m s  an a lys ts  p r im a r i l y  c on cerned  with  s c ien t i f ic  o r  e n g in ee r in g  p ro b le m s .

F o r  w age  study pu rposes ,  s ys tem s  ana lysts  a re  c la s s i f i e d  as f o l lo w s :

C la s s  A .  W orks  independently  o r  under on ly  g e n e ra l  d i r e c t io n  on 
c o m p le x  p ro b le m s  in vo lv in g  a l l  phases o f  s y s tem  an a lys is .  P r o b l e m s  a re  
c o m p le x  because  o f  d i v e r s e  sou rces  o f  input data and m u lt ip le -u se  r e q u i r e ­
m en ts  o f  output data. ( F o r  e xa m p le ,  d eve lop s  an in teg ra ted  product ion  sch ed ­
u ling ,  in v e n to ry  con t ro l ,  cos t  an a ly s is ,  and sa les  an a lys is  r e c o r d  in which 
e v e r y  i t em  o f  each type is  au tom a t ic a l ly  p ro c e s s e d  through the fu l l  s ys tem  
o f  r e c o r d s  and ap p rop r ia te  fo l low up  actions  a re  in it ia ted  by the c om p u te r . )  
C o n fe r s  w ith  p e rson s  con cerned  to d e te rm in e  the data p ro c e s s in g  p ro b le m s  
and a d v is e s  s u b je c t -m a t t e r  p e rso n n e l  on the im p l ica t io n s  o f  new  o r  r e v i s e d  
s y s t em s  o f  data p ro c e s s in g  o pe ra t ion s .  M akes  r e co m m en d a t io n s ,  i f  n eeded ,  
f o r  a p p ro va l  o f  m a jo r  s ys tem s  in s ta l la t ions  o r  changes and f o r  obtain ing 
e q u ip m e n t .

M ay  p ro v id e  funct iona l d i r e c t io n  to l o w e r  l e v e l  s y s tem s  ana lysts  
who a r e  ass ign ed  to a s s is t .

C la s s  B. W orks  independently  o r  under on ly  g e n e ra l  d i r e c t io n  on 
p ro b le m s  that a re  r e l a t i v e l y  u n com p lica ted  to an a lyze ,  plan, p r o g r a m ,  and 
o p e ra te .  P r o b l e m s  a r e  o f  l im i t e d  c o m p le x i t y  because  sou rces  o f  input data 
a r e  hom ogeneous  and the output data a r e  c l o s e l y  r e la ted .  ( F o r  e xa m p le ,  
d e v e lo p s  s y s tem s  fo r  m a inta in ing d ep o s i to r  accounts  in a bank, m a inta in ing  
accounts  r e c e i v a b le  in a r e t a i l  e s tab l ish m en t ,  o r  m a inta in ing  in ven to ry  
accounts  in a m anu factur ing  o r  w h o le sa le  e s tab l ish m en t . )  C o n fe r s  w ith  p e r ­
sons c on ce rn ed  to d e te rm in e  the data p ro c e s s in g  p ro b le m s  and ad v is e s  
s u b je c t -m a t t e r  p erson ne l  on the im p l ica t io n s  o f  the data p ro c e s s in g  s ys tem s  
to be app lied .

OR

W orks  on a segm ent o f  a c o m p le x  data p ro c e s s in g  sch em e  o r  s ys tem ,  
as d e s c r ib e d  f o r  c la s s  A .  W orks  independent ly  on routine a ss ign m en ts  and 
r e c e i v e s  in st ruc t ion  and gu idance on c o m p le x  a ss ign m en ts .  W ork  is  r e v i e w e d  
f o r  a c c u ra cy  o f  judgment,  c o m p l ia n ce  with in s t ru c t ion s ,  and to in su re  p ro p e r  
a l ignm en t  w ith  the o v e r a l l  sys tem .

C O M P U T E R  S Y S T E M S  A N A L Y S T ,  BUSINESS— Continued

C la s s  C. W orks  under im m e d ia te  su p erv is ion ,  c a r r y in g  out an a ly ­
ses  as as s ign ed ,  usua lly  o f  a s ing le  a c t iv i ty .  A s s ign m en ts  a re  d es igned  to 
d ev e lo p  and expand p r a c t i c a l  e x p e r i e n c e  in the app l ica t ion  o f  p ro c e d u re s  and 
sk i l l s  r e q u ir ed  f o r  s ys tem s  an a ly s is  w ork .  F o r  e xa m p le ,  m a y  a s s is t  a h igher  
l e v e l  s y s tem s  ana lyst  by p r ep a r in g  the d e ta i led  spec i f ic a t ion s  r e q u ir ed  by 
p r o g r a m m e r s  f r o m  in fo rm a t io n  d ev e lo p ed  by the h igher  l e v e l  ana lyst .

C O M P U T E R  P R O G R A M M E R ,  BUSINESS

C o n v e r t s  s ta tem en ts  o f  bus iness  p ro b le m s ,  t y p ic a l ly  p rep a r ed  by a 
s y s t em s  ana lys t ,  into a sequence  o f  d e ta i led  instruc t ions  which a re  r e q u ir ed  
to so lv e  the p ro b le m s  by automatic  data p ro c e s s in g  equ ipment.  W ork in g  f r o m  
ch a r ts  o r  d ia g r a m s ,  the p r o g r a m m e r  d ev e lo p s  the p r e c i s e  instruc t ions  which, 
when e n te r ed  into the com p u te r  s ys tem  in coded  language, cause the m an ipu­
la t ion  o f  data to ach iev e  d e s i r e d  r e su l ts .  W ork  in vo lv e s  m o s t  o f  the f o l l o w in g : 
A p p l i e s  k now ledge  o f  c om pu te r  c a p a b i l i t i e s ,  m a th em a t ic s ,  lo g ic  e m p lo y ed  by 
c o m p u te r s ,  and p a r t icu la r  subject m a t te r  in vo lv ed  to ana lyze  charts  and 
d ia g ra m s  o f  the p ro b le m  to be p ro g ra m m e d ;  d ev e lop s  sequence o f  p r o g r a m  
s teps ;  w r i t e s  d e ta i led  f low  cha r ts  to show o rd e r  in which data w i l l  be 
p r o c e s s e d ;  c o n v e r ts  these  charts  to coded  inst ruc t ions  fo r  m ach ine  to  fo l lo w ;  
t e s ts  and c o r r e c t s  p r o g r a m s ;  p r e p a r e s  in st ruc t ion s  f o r  ope ra t ing  p e rson n e l  
du r ing  p roduct ion  run; a n a ly z e s ,  r e v i e w s ,  and a l t e r s  p r o g r a m s  to in c r e a s e  
o p e ra t in g  e f f i c i e n c y  o r  adapt to new re q u ir em en ts ;  m a inta ins  r e c o rd s  o f  
p r o g r a m  d eve lo p m en t  and r e v i s io n s .  (N O T E :  W o rk e r s  p e r fo rm in g  both
s y s t em s  an a ly s is  and p r o g ra m m in g  should be c l a s s i f i e d  as sys tem s  ana lysts  
if  th is  is the sk i l l  used to d e t e rm in e  th e i r  pay.)

Does not include  e m p lo y e e s  p r im a r i l y  r e sp o n s ib le  f o r  the m a n a ge ­
m en t  o r  su p erv is ion  o f  o th e r  e l e c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  p r o ­
g r a m m e r s  p r im a r i l y  con ce rn ed  with  s c ien t i f ic  and/or eng in ee r in g  p ro b le m s .

F o r  w age  study p u rp o ses ,  p r o g r a m m e r s  a re  c la s s i f i e d  as f o l lo w s :

C la s s  A .  W o rk s  independently  o r  under on ly  g e n e ra l  d i r e c t io n  on 
c o m p le x  p ro b le m s  which r e q u ir e  com p e ten ce  in a l l  phases o f  p ro g ra m m in g  
con cep ts  and p ra c t i c e s .  W ork in g  f r o m  d ia g ra m s  and charts  which id en t i fy  
the nature o f  d e s i r e d  r e su l ts ,  m a jo r  p ro c e s s in g  steps to  be ac com p l ish ed ,  
and the r e la t ion sh ip s  between  v a r io u s  steps o f  the p ro b le m  so lv ing  routine; 
p lans the fu l l  range  o f p r o g r a m m in g  actions  needed  to e f f i c i e n t l y  u t i l i z e  the 
c om p u te r  s y s t em  in ach iev in g  d e s i r e d  end p roducts .

A t  th is  l e v e l ,  p r o g r a m m in g  is  d i f f icu l t  because  com pu ter  equipment 
must be o r g a n iz e d  to p roduce  s e v e r a l  in t e r r e la t e d  but d iv e r s e  products  f r o m  
num erous  and d i v e r s e  data e lem e n ts .  A  w ide v a r i e t y  and ex ten s iv e  number 
o f  in te rn a l  p r o c e s s in g  ac t ions  must o ccu r .  T h is  r e q u i r e s  such actions  as 
d e v e lo p m e n t  o f  c om m o n  o pe ra t ion s  which  can be reused ,  e s tab l ish m en t  o f 
l inkage  points b etw een  o p e ra t io n s ,  ad jus tm ents  to data when p r o g ra m  r e q u i r e ­
m en ts  e xc e ed  c om p u te r  s to rag e  cap ac i ty ,  and substantia l  manipula tion  and 
re sequ en c in g  o f  data e lem e n ts  to f o r m  a h igh ly  in te g ra ted  p ro g ra m .

M ay  p ro v id e  funct iona l d i r e c t io n  to l o w e r  l e v e l  p r o g r a m m e r s  who are  
a ss ign ed  to  as s is t .
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C O M PU TE R  PRO G RA M M E R , BUSINESS— Continued

C la ss  B. W orks  independently  o r  under on ly  g e n e ra l  d i r e c t io n  on 
r e l a t i v e l y  s im p le  p r o g r a m s ,  o r  on s im p le  s egm en ts  o f  c o m p le x  p r o g r a m s .  
P r o g r a m s  (o r  s egm en ts )  usua l ly  p ro c e s s  in fo rm a t io n  to produce  data in two 
o r  th re e  v a r i e d  sequences  o r  f o r m a ts .  R ep o r ts  and l is t in gs  a re  produced  by 
r e f in in g ,  adapting, a r r a y in g ,  o r  m ak ing  m in o r  add itions to o r  d e le t ions  f r o m  
input data wh ich  a r e  r e a d i l y  a va i la b le .  W hile  num erous  r e c o r d s  m a y  be 
p ro c e s s e d ,  the data have been re f in ed  in p r i o r  ac t ions  so that the a c c u ra cy  
and sequenc ing o f data can be te s ted  by using a f ew  rout ine checks .  T y p ic a l l y ,  
the p r o g r a m  dea ls  w ith  routine r e co rd k ee p in g  ope ra t io n s .

OR

W orks  on c o m p le x  p r o g r a m s  (as d e s c r ib e d  f o r  c la ss  A )  under c los e  
d i r e c t io n  o f  a h igher  l e v e l  p r o g r a m m e r  o r  s u p e r v i s o r .  M ay  a s s is t  h igher  
l e v e l  p r o g r a m m e r  by independent ly  p e r fo rm in g  le s s  d i f f icu l t  tasks ass igned ,  
and p e r f o rm in g  m o r e  d i f f icu l t  tasks under f a i r l y  c lo s e  d ir e c t io n .

M ay  guide o r  in s t ruc t  lo w e r  l e v e l  p r o g r a m m e r s .

C la s s  C. M akes  p r a c t i c a l  app l ica t ions  o f  p r o g r a m m in g  p ra c t ic e s  
and concep ts  usua lly  l e a rn ed  in f o r m a l  t ra in ing  c o u rs e s .  A s s ign m en ts  a re  
d es ign ed  to d ev e lo p  com p e ten ce  in the app l ica t ion  o f  standard  p ro c e d u re s  to 
rout ine p ro b le m s .  R e c e i v e s  c lo s e  su p erv is ion  on new aspec ts  o f  ass ign m en ts ;  
and w o rk  is  r e v i e w e d  to v e r i f y  i ts  a c c u ra cy  and con fo rm an ce  with  re q u ir ed  
p ro c e d u re  s .

C O M P U T E R  O P E R A T O R

M on i to r s  and o p e ra te s  the c o n t ro l  con so le  o f  a d ig i ta l  com pu te r  to 
p ro c e s s  data a c c o rd in g  to  o pe ra t in g  in s t ru c t ion s ,  usua l ly  p r ep a red  by a p r o ­
g r a m m e r .  W ork  includes m o s t  o f  the f o l l o w in g : Studies in st ruc t ion s  to
d e t e rm in e  equ ipm ent setup and ope ra t io n s ;  loads equipment with r equ ir ed  
i t e m s  (tape r e e l s ,  c a rd s ,  e tc . ) ;  sw itches  n e c e s s a r y  au x i l ia ry  equ ipm ent into 
c i r c u i t ,  and s ta r ts  and o p e ra te s  c om pu te r ;  m akes  ad justm ents  to c om pu te r  to 
c o r r e c t  ope ra t in g  p ro b le m s  and m e e t  s p e c ia l  cond it ions;  r e v i e w s  e r r o r s  m ade  
during ope ra t ion  and d e t e rm in e s  cause o r  r e f e r s  p ro b le m  to s u p e r v i s o r  o r  
p r o g r a m m e r ;  and m a inta ins  ope ra t in g  r e c o rd s .  M ay  te s t  and a s s is t  in 
c o r r e c t in g  p r o g r a m .

F o r  w age  study p u rp oses ,  c om pu te r  o p e ra to r s  a r e  c la s s i f i e d  as
fo l lo w s :

C la s s  A . O p era te s  independently ,  o r  under on ly  g e n e ra l  d i r e c t io n ,  
a com pu te r  running p r o g r a m s  with m o s t  o f  the f o l lo w in g  c h a ra c t e r i s t i c s :  
N ew  p r o g ra m s  a re  f r eq u en t ly  te s ted  and in troduced ;  scheduling r e q u ir em en ts  
a re  o f  c r i t i c a l  im p o r ta n ce  to m in im iz e  dow ntim e ;  the p r o g r a m s  a re  o f 
c o m p le x  des ign  so that id en t i f ic a t ion  o f  e r r o r  sou rce  o ften  r e q u i r e s  a w o rk in g  
know ledge  o f  the to ta l  p r o g r a m ,  and a l te rna te  p r o g r a m s  m ay  not be ava i la b le .  
M ay  g iv e  d i r e c t io n  and gu idance to  l o w e r  l e v e l  o p e ra to r s .

C la s s  B . O p era te s  independent ly ,  o r  under on ly  g e n e ra l  d i r e c t io n ,  
a com pu te r  running p r o g r a m s  with  m o s t  o f  the f o l lo w in g  c h a r a c t e r i s t i c s :  
M os t  o f  the p r o g r a m s  a re  e s tab l ish ed  product ion  runs, ty p ic a l l y  run on a 
r e g u la r ly  r e c u r r in g  b as is ;  th e re  is  l i t t le  o r  no te s t in g  o f  new  p r o g ra m s  
requ ired ;  a l te rn a te  p r o g r a m s  a re  p rov id ed  in case  o r i g in a l  p r o g r a m  needs

C O M PU TE R  OPERATOR- ontinued

m a jo r  change o r  cannot be c o r r e c t e d  w ith in  a r e a s o n a b ly  short t im e .  In 
c om m on  e r r o r  s itua tions,  d iagnoses  cause and takes  c o r r e c t i v e  action. Th is  
usua l ly  in vo lv e s  app ly ing  p r e v io u s ly  p r o g r a m m e d  c o r r e c t i v e  s teps ,  o r  using 
standard  c o r r e c t i o n  techn iques .

OR

O p era te s  under d i r e c t  su p erv is ion  a c om pu te r  running p ro g ra m s  o r  
s egm en ts  o f  p r o g r a m s  with  the c h a ra c t e r i s t i c s  d e s c r ib e d  f o r  c la s s  A .  May 
a s s is t  a h igher  l e v e l  o p e r a to r  by independently  p e r f o rm in g  le s s  d i f f icu lt  tasks 
as s ign ed ,  and p e r f o r m in g  d i f f icu l t  tasks  fo l lo w in g  d e ta i led  instruc t ions  and 
with f requen t r e v i e w  o f  ope ra t io n s  p e r f o r m e d .

C la s s  C . W orks  on rout ine  p r o g r a m s  under c lo s e  superv is ion .  Is 
e xp ec ted  to d e v e lo p  w o rk in g  know ledge  o f  the com p u te r  equipment used and 
ab i l i t y  to d e tec t  p ro b le m s  in vo lv ed  in running rout ine p r o g r a m s .  Usua lly  has 
r e c e i v e d  som e  f o r m a l  t r a in in g  in com pu te r  o pe ra t ion .  M ay  a s s is t  h igher  l e v e l  
o p e ra to r  on c o m p le x  p r o g r a m s .

D R A F T E R

C la ss  A . P lan s  the g raph ic  p resen ta t ion  o f  c o m p le x  i t em s  having 
d is t in c t iv e  d es ign  fe a tu re s  that d i f f e r  s ign i f ic an t ly  f r o m  es tab l ished  dra ft ing  
p re c e d e n ts .  W o rk s  in c lo s e  support with the d es ign  o r i g in a to r ,  and may 
r e co m m en d  m in o r  d es ign  changes .  A n a ly z e s  the e f f e c t  o f  each  change on the 
d e ta i ls  o f  f o r m ,  function, and p os i t ion a l  r e la t ion sh ip s  o f  com ponents  and parts .  
W orks  with a m in im u m  o f  s u p e r v i s o r y  a s s is tan ce .  C om p le ted  w ork  is  
r e v i e w e d  by d es ign  o r i g in a t o r  f o r  c on s is t en cy  with  p r i o r  e n g in ee r in g  d e t e r ­
m in a t ions .  M ay  e i th e r  p r e p a r e  d raw in gs  o r  d i r e c t  th e i r  p rep a ra t ion  by lo w e r  
l e v e l  d r a f t e r s .

C la s s  B . P e r f o r m s  nonroutine and c o m p le x  d ra f t in g  ass ignm ents  
that r e q u i r e  the app l ica t ion  o f  m o s t  o f  the s tan d ard ized  d raw ing  techniques 
r e g u la r l y  used. Duties  t y p ic a l l y  in vo lv e  such w o rk  as:  P r e p a r e s  w ork ing
d raw in gs  o f  s u b assem b l ie s  with i r r e g u la r  shapes, m u lt ip le  functions, and 
p r e c i s e  p os i t ion a l  re la t ion sh ip s  b etw een  com ponents ;  p r e p a r e s  a r ch i te c tu ra l  
d raw in g s  f o r  con s tru c t ion  o f  a build ing including d e ta i l  d raw ings  o f  foun­
dations ,  w a l l  s ec t ion s ,  f l o o r  p lans, and roo f .  U ses  a ccep ted  fo rm u la s  and 
m anuals  in m a k i n g  n e c e s s a r y  com putat ions  to d e t e rm in e  quantit ies  o f  
m a t e r i a l s  to be used, load c a p a c i t i e s ,  s treng ths ,  s t r e s s e s ,  e tc .  R e c e iv e s  
in i t i a l  in s t ru c t ion s ,  r e q u i r e m e n ts ,  and ad v ic e  f r o m  s u p e r v i s o r .  Com p le ted  
w o rk  is  checked  f o r  te c h n ic a l  adequacy .

C la s s  C .  P r e p a r e s  d e ta i l  d raw in gs  o f  s ing le  units o r  parts  fo r  
en g in e e r in g ,  con s tru c t ion ,  m anu factur ing ,  o r  r e p a i r  pu rposes .  T yp es  o f  
d raw in gs  p r ep a r ed  include  i s o m e t r i c  p ro je c t io n s  (d ep ic t in g  th ree  d im ens ions  
in accu ra te  s ca le )  and s ec t io n a l  v iew s  to c l a r i f y  p os it ion ing  o f  components  
and con vey  needed  in fo rm a t io n .  C on so l id a tes  d e ta i ls  f r o m  a number o f  
sou rc es  and adjusts o r  t r a n sp o se s  sca le  as r e q u ir e d .  Suggested  m ethods  o f  
app roach ,  app l icab le  p r e c e d e n ts ,  and a d v ic e  on s ou rce  m a te r ia l s  a re  g iven  
with  in i t ia l  a ss ign m en ts .  In s truct ions  a re  le s s  c o m p le te  when ass ignm en ts  
r e c u r .  W ork  m a y  be spo t-ch eck ed  during  p r o g r e s s .
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D R A F T E R -T R A C E R

C o p ies  plans and d raw in gs  p r e p a r e d  by  o thers  by p lac ing  t r a c in g  
c loth  o r  paper  o v e r  d raw ings  and t r a c in g  w ith  pen or  p en c i l .  (D oes  not 
include t r a c in g  l im i t ed  to plans p r im a r i l y  con s is t in g  o f  s t ra igh t  l in es  and a 
la r g e  s ca le  not r e q u ir in g  c lo s e  d e l in ea t ion . )

A N D / O R

P r e p a r e s  s im p le  o r  r e p e t i t i v e  d raw in gs  o f  e a s i l y  v is u a l i z e d  i t e m s .  
W ork  is  c l o s e l y  su p erv is ed  during p r o g r e s s .

E L E C T R O N IC S  T E C H N IC IA N

W orks  on v a r io u s  types  o f  e l e c t r o n ic  equ ipm ent and re la t ed  d e v ic e s  
by p e r f o r m in g  one o r  a com binat ion  o f  the fo l lo w in g :  In s ta l l in g ,  m a in ta in ing ,
r e p a i r in g ,  ove rh au l in g ,  t rou b le sh oo t in g ,  m o d i fy in g ,  cons tru ct ing ,  and tes t ing .  
W ork  r e q u i r e s  p ra c t i c a l  app lica tion  o f  te ch n ica l  know ledge  o f  e le c t r o n ic s  
p r in c ip le s ,  a b i l i t y  to d e t e rm in e  m a lfu nc t ion s ,  and sk i l l  to  put equ ipm ent in 
r e q u i r e d  ope ra t in g  condition.

The  equ ipm ent— con s is t in g  o f  e i th e r  m any  d i f f e r en t  kinds o f  c i r cu i ts  
o r  m u lt ip le  r epe t i t ion  o f  the sam e kind o f  c i r c u i t— inc ludes ,  but is  not l im i t ed  
to ,  the fo l lo w in g :  (a) E le c t r o n ic  t r an sm it t in g  and r e c e i v in g  equ ipm ent ( e .g . ,
r a d a r ,  ra d io ,  t e l e v i s io n ,  te lephone ,  sonar,  n av iga t iona l  a id s ) ,  (b) d ig i ta l  and 
ana log  c om p u te rs ,  and (c )  in d u s t r ia l  and m e d ic a l  m easu r in g  and con tro l l ing  
equ ipm ent.

T h is  c la s s i f i c a t io n  exc ludes  r e p a i r e r s  o f  such standard  e le c t r o n ic  
equ ipm en t as com m on  o f f i c e  m ach ines  and household rad io  and te l e v i s io n  
se ts ;  p roduct ion  a s s e m b le r s  and t e s t e r s ;  w o r k e r s  whose p r im a r y  duty is  
s e r v i c in g  e l e c t r o n ic  te s t  in s t rum en ts ;  te chn ic ians  who have a d m in is t ra t iv e  
o r  s u p e r v i s o r y  r e sp o n s ib i l i t y ;  and d r a f t e r s ,  d e s ig n e r s ,  and p r o fe s s io n a l  
e n g in e e r s .

P os i t io n s  a r e  c la s s i f i e d  into le v e l s  on the bas is  o f  the fo l lo w in g  
d e f in i t io n s .

C la s s  A .  A p p l ie s  advanced te ch n ica l  know ledge  to so lve  unusually 
c o m p le x  p ro b le m s  ( i . e . ,  those  that ty p ic a l l y  cannot be so lved  s o le l y  by r e f e r ­
ence  to m a n u fa c tu re r s '  m anuals  o r  s im i l a r  docum ents )  in w o rk in g  on e l e c ­
t r o n ic  equ ipm ent.  E xa m p les  o f  such p r o b le m s  include loca t ion  and den s i ty  o f  
c i r c u i t r y ,  e l e c t r o m a g n e t i c  rad ia t ion ,  i s o la t in g  m a lfu nc t ion s ,  and f requen t 
en g in e e r in g  changes .  W ork  in v o lv e s :  A  d e ta i led  understanding o f  the i n t e r ­
r e la t ion s h ip s  o f  c i r cu i t s ;  e x e r c i s in g  independent judgm ent in p e r f o rm in g  such 
ta sks  as m ak ing  c i r c u i t  an a lyses ,  ca lcu la t in g  w a ve  f o r m s ,  t r a c in g  r e l a t i o n ­
ships in s igna l  f low ;  and r e g u la r ly  using c o m p le x  te s t  in s trum en ts  ( e .g . ,  dual 
t r a c e  o s c i l l o s c o p e s ,  Q - m e t e r s ,  d ev ia t ion  m e t e r s ,  pulse g e n e ra to r s ) .

Maintenance, Toolroom, and Powerplant
M A I N T E N A N C E  C A R P E N T E R

P e r f o r m s  the c a rp en t ry  duties n e c e s s a r y  to  cons tru ct  and ma inta in  
in good r e p a i r  build ing w o od w ork  and equipment such as b ins, c r ib s ,  cou n te rs ,  
benches ,  p a r t i t ion s ,  d o o r s ,  f l o o r s ,  s ta i r s ,  ca s in g s ,  and t r im  m ade  o f  wood 
in an es tab l ish m en t .  W ork  in vo lv e s  m os t  o f  the f o l l o w in g : P lann ing and
lay ing  out o f  w o rk  f r o m  b luepr in ts ,  d raw in gs ,  m o d e ls ,  o r  v e r b a l  in s truc t ions ;

ELE C TR O N IC S  TECH N IC IA N--- Continued

W ork  m a y  be r e v i e w e d  by s u p e rv is o r  ( f r eq u en t ly  an e n g in e e r  o r  
d e s ig n e r )  f o r  g e n e ra l  c o m p l ia n ce  with accep ted  p ra c t ic e s .  M ay  p ro v id e  
te c h n ic a l  gu idance to l o w e r  l e v e l  techn ic ians .

C la s s  B . A p p l i e s  c o m p re h en s iv e  te ch n ica l  know ledge  to so lv e  c o m ­
p le x  p ro b le m s  ( i . e . ,  those  that t y p ic a l l y  can be so lv ed  s o le l y  by p r o p e r ly  
in te rp r e t in g  m a n u fa c tu re r s '  manuals  o r  s im i la r  docum ents ) in w o rk in g  on 
e l e c t r o n ic  equ ipm ent.  W ork  in v o lv e s :  A  f a m i l i a r i t y  w ith  the in t e r r e l a t i o n ­
ships o f  c i r cu i t s ;  and judgm en t in d e te rm in in g  w o rk  sequence  and in s e le c t in g  
to o ls  and tes t in g  in s t ru m en ts ,  usua lly  l e s s  c o m p le x  than those  used by the 
c la s s  A  techn ic ian .

R e c e i v e s  te c h n ic a l  gu idance ,  as r e q u ir ed ,  f r o m  s u p e rv is o r  o r  h igher  
l e v e l  te chn ic ian ,  and w o rk  is  r e v i e w e d  f o r  sp e c i f i c  com p l ia n ce  with  a ccep ted  
p r a c t i c e s  and w o rk  ass ign m en ts .  M ay  p ro v id e  te ch n ica l  gu idance to lo w e r  
l e v e l  te chn ic ians .

C la s s  C . A p p l ie s  w o rk in g  te ch n ica l  know ledge  to  p e r f o r m  s im p le  o r  
rout ine  tasks  in w o rk in g  on e l e c t r o n ic  equ ipm ent,  fo l lo w in g  de ta i led  in s t ru c ­
t ions  wh ich  c o v e r  v i r tu a l l y  a l l  p ro c e d u re s .  W ork  ty p ic a l ly  in vo lv es  such 
tasks  as: A s s is t in g  h igher  l e v e l  techn ic ians  by p e r f o r m in g  such a c t i v i t i e s  as
r e p la c in g  com ponen ts ,  w i r in g  c i r c u i t s ,  and taking te s t  read in gs ;  r e p a i r in g  
s im p le  e le c t r o n ic  equ ipm ent;  and using too ls  and com m on  tes t  in s t rum en ts  
( e . g . ,  m u l t im e t e r s ,  audio  s ign a l  g e n e ra to r s ,  tube t e s t e r s ,  o s c i l l o s c o p e s ) .  
Is  not r e q u i r e d  to be f a m i l i a r  w ith  the in t e r r e la t io n s h ip s  o f  c i r c u i t s .  Th is  
k now led ge ,  h o w e v e r ,  m a y  be a cqu ired  through ass ign m en ts  d es ign ed  to 
in c r e a s e  c om p e ten ce  ( inc lud ing  c la s s r o o m  tra in in g )  so that w o r k e r  can 
advance to h igh er  l e v e l  techn ic ian .

R e c e i v e s  te ch n ica l  gu idance , as r e q u ir ed ,  f r o m  s u p e rv is o r  o r  h igher  
l e v e l  t e chn ic ian .  W ork  is  t y p ic a l l y  spot checked ,  but is  g iv en  de ta i led  r e v i e w  
when n ew  o r  advanced  a ss ign m en ts  a re  in vo lv ed .

R E G IS T E R E D  IN D U S T R IA L  NU RSE

A  r e g i s t e r e d  nurse  who g i v e s  n urs ing  s e r v i c e  under g e n e ra l  m e d ic a l  
d i r e c t io n  to  i l l  o r  in ju red  e m p lo y e e s  o r  o ther  p e rson s  who b ec o m e  i l l  o r  
s u f fe r  an acc iden t  on the p r e m is e s  o f  a f a c to r y  o r  o ther  e s tab l ish m en t .  
Duties  in vo lv e  a com b in at ion  o f  the f o l l o w in g : G iv ing  f i r s t  aid to  the i l l  o r
in ju red ;  attending to subsequent d r e s s in g  o f  e m p lo y e e s '  in ju r ie s ;  keep ing  
r e c o r d s  o f  patients  t r ea te d ;  p r ep a r in g  acc iden t r e p o r t s  f o r  com pen sa t ion  o r  
o th e r  pu rposes ;  a s s is t in g  in p h y s ic a l  exam in a t ion s  and health eva lua t ions  o f  
app l icants  and e m p lo y e e s ;  and p lanning and c a r r y in g  out p r o g r a m s  in vo lv in g  
health education , acc iden t p rev en t ion ,  eva lua t ion  o f  p lant en v iron m en t ,  o r  
o th e r  a c t i v i t i e s  a f fe c t in g  the health, w e l f a r e ,  and sa fe ty  o f  a l l  p e rson ne l .  
N u rs in g  s u p e r v i s o r s  o r  head n u rses  in e s tab l ish m en ts  e m p lo y in g  m o r e  than 
one nurse  a re  exc luded .

M A IN T E N A N C E  C A R P E N T E R — Continued

using a v a r i e t y  o f  c a rp e n t e r ' s  handtoo ls ,  p o r tab le  p o w e r  too ls ,  and standard 
m e a s u r in g  in s t rum en ts ;  m ak ing  standard  shop com putat ions  re la t in g  to d im e n ­
sions o f  w o rk ;  and s e le c t in g  m a t e r i a l s  n e c e s s a r y  f o r  the w ork .  In g e n e ra l ,  
the w o rk  o f  the m a in tenance  c a rp e n te r  r e q u i r e s  rounded tra in ing  and e x p e r i ­
ence usua l ly  a cqu ired  through a f o r m a l  ap p ren t ice sh ip  o r  equ iva len t  tra in in g  
and e x p e r ie n c e .
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P e r f o r m s  a v a r i e t y  o f  e l e c t r i c a l  t r ad e  funct ions such as the in s t a l ­
la t ion ,  m a in ten ance ,  o r  r e p a i r  o f  equ ipm ent f o r  the gen era t ion ,  d is tr ibu t ion ,  
o r  u t i l i za t ion  o f  e l e c t r i c  e n e r g y  in an e s tab l ish m en t .  W ork  in v o lv e s  m o s t  
o f  the f o l l o w in g : In s ta l l in g  o r  r e p a i r in g  any o f  a v a r i e t y  o f  e l e c t r i c a l  e qu ip ­
m ent such as g e n e ra to r s ,  t r a n s f o r m e r s ,  sw itch boa rds ,  c o n t r o l l e r s ,  c i r c u i t  
b r e a k e r s ,  m o to r s ,  hea ting  units, conduit s y s t e m s ,  o r  o th e r  t r a n s m is s io n  
equ ipm ent;  w o rk in g  f r o m  b lu ep r in ts ,  d raw in g s ,  layou ts ,  o r  o th e r  s p e c i f i ­
ca t ions ;  loca t in g  and d iagn os in g  trou b le  in the e l e c t r i c a l  s y s tem  o r  e qu ip ­
m ent;  w o rk in g  standard  com pu ta t ions  re la t in g  to  load r e q u ir em en ts  o f  w i r in g  
o r  e l e c t r i c a l  equ ipm ent;  and using a v a r i e t y  o f  e l e c t r i c i a n 's  handtools  and 
m e a s u r in g  and te s t in g  in s t ru m en ts .  In g e n e ra l ,  the w o rk  o f the m a in tenance  
e l e c t r i c i a n  r e q u i r e s  rounded t ra in in g  and e x p e r i e n c e  usua l ly  a c qu ired  through 
a f o r m a l  ap p ren t ic e sh ip  o r  equ iva len t  tra in in g  and e x p e r ie n c e .

M A I N T E N A N C E  P A I N T E R

P a in ts  and r e d e c o r a t e s  w a l ls ,  w ood w ork ,  and f ix tu re s  o f  an e s t a b ­
l ishm en t .  W ork  in v o lv e s  the f o l l o w in g : K n o w led ge  o f  su r face  p e c u l ia r i t i e s
and types  o f  paint r e q u ir e d  f o r  d i f f e r e n t  app l ica t ions ;  p rep a r in g  su r face  fo r  
pa in ting  by r e m o v in g  o ld  f in ish  o r  by p lac ing  putty o r  f i l l e r  in na i l  ho les  and 
in t e r s t i c e s ;  and app ly ing  paint w ith  sp ra y  gun or  brush. M ay  m ix  c o l o r s ,  
o i l s ,  wh ite  lead ,  and o th e r  paint in g red ien ts  to obtain p r o p e r  c o lo r  or 
c on s is t en c y .  In g e n e ra l ,  the w o rk  o f  the m a in tenance  pa in te r  r e q u i r e s  rounded 
tr a in in g  and e x p e r i e n c e  usua l ly  a cqu ired  through a f o r m a l  ap p ren t icesh ip  o r  
e qu iva len t  t ra in in g  and e x p e r i e n c e .

M A I N T E N A N C E  M A C H IN IS T

P ro d u c e s  r e p la c e m e n t  parts  and new  p ar ts  in m ak ing  r e p a i r s  o f  
m e ta l  parts  o f  m e c h a n ic a l  equ ipm en t o p e ra ted  in an e s tab l ish m en t .  W ork  
in v o lv e s  m o s t  o f  the f o l l o w in g ; In te rp r e t in g  w r i t t e n  in s t ruc t ion s  and s p e c i ­
f i c a t io n s ;  planning and la y in g  out o f  w o rk ;  using a v a r i e t y  o f  m a c h in is t 's  
handtools  and p r e c is io n  m e a s u r in g  in s t ru m en ts ;  sett ing  up and ope ra t in g  
s tandard  m ach in e  to o ls ;  shaping o f  m e ta l  p a r ts  to  c lo s e  to l e ra n c e s ;  m aking  
s tandard  shop com pu tat ions  r e la t in g  to d im en s io n s  o f  w ork ,  to o l in g ,  f e eds ,  
and speeds  o f  m ach in ing ;  know ledge  o f  the w o rk in g  p r o p e r t i e s  o f  the c om m on  
m e ta ls ;  s e le c t in g  standard  m a t e r i a l s ,  p a r ts ,  and equ ipm ent r e q u ir e d  f o r  this 
w o rk ;  and f i t t ing  and a s s em b l in g  parts  into m e c h a n ic a l  equ ipm ent.  In g e n e ra l ,  
the m a c h in is t 's  w o rk  n o r m a l ly  r e q u i r e s  a rounded tra in ing  in m a ch in e -sh o p  
p ra c t i c e  usua l ly  a cqu ired  through a f o r m a l  ap p ren t ic e sh ip  o r  equ iva len t  
t r a in in g  and e x p e r i e n c e .

M A I N T E N A N C E  M E C H A N IC  (M a c h in e ry )

R e p a i r s  m a c h in e r y  o r  m e ch a n ic a l  equ ipm ent o f  an es tab l ish m en t .  
W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : E xam in in g  m ach in es  and m e ch a n ic a l
equ ipm en t to  d iagn ose  s ou rce  o f  tr ou b le ;  d ism an t l in g  o r  p a r t ly  d ism an t l in g  
m a ch in es  and p e r f o r m in g  r e p a i r s  that m a in ly  in vo lv e  the use o f  handtools  in 
s c ra p in g  and f i t t in g  p a r ts ;  re p la c in g  broken  o r  d e f e c t i v e  pa r ts  with i t em s  
obta ined f r o m  stock ;  o rd e r in g  the p roduct ion  o f  a r e p la c e m e n t  part  by a 
m ach ine  shop o r  sending the m ach ine  to a m ach ine  shop fo r  m a jo r  r e p a i r s ;  
p rep a r in g  w r i t te n  s p e c i f i c a t io n s  f o r  m a jo r  r e p a i r s  o r  fo r  the p roduct ion  o f  
parts  o r d e r e d  f r o m  m ach in e  shops; r e a s s e m b l in g  m a ch in es ;  and m ak ing  a l l  
n e c e s s a r y  ad jus tm en ts  f o r  ope ra t ion .  In g e n e ra l ,  the w o rk  o f a m a c h in e r y  
m a in ten ance  m ech a n ic  r e q u i r e s  rounded tra in in g  and e x p e r i e n c e  usua lly  
a c qu ired  through a f o r m a l  a p p ren t ic e sh ip  o r  equ iva len t  tra in in g  and e x p e r i ­
ence .  E xc luded  f r o m  this c la s s i f i c a t io n  a re  w o r k e r s  whose  p r im a r y  duties  
in v o lv e  set t ing  up o r  ad justing  m ach in es .

M A IN T E N A N C E  E L E C T R IC IA N

R e p a i r s  au tom ob i les ,  buses , m o to r t ru c k s ,  and t r a c t o r s  o f  an e s ta b ­
l ishm en t .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : E xam in in g  au tom otive  equ ip ­
m en t  to d iagn ose  sou rce  o f  trou b le ;  d is a s s e m b l in g  equ ipm ent and p e r fo rm in g  
r e p a i r s  that in vo lv e  the use o f  such handtools  as w r en c h e s ,  gauges ,  d r i l l s ,  
o r  s p e c ia l i z e d  equ ipm ent in  d is a s s em b l in g  o r  f i t t ing  parts ;  r ep la c in g  broken 
o r  d e f e c t i v e  p a r ts  f r o m  stock ; g r ind ing  and ad justing v a lv e s ;  r e a s s e m b l in g  and 
in s ta l l in g  the v a r io u s  a s s e m b l i e s  in  the v eh ic le  and m ak ing  n e c e s s a r y  ad jus t­
m en ts ;  and a l ign ing  w h e e ls ,  ad justing b rak es  and l igh ts ,  o r  t ighten ing body 
bo lts .  In g e n e ra l ,  the w o rk  o f  the m o to r  v e h ic l e  m a in ten ance  m echan ic  
r e q u i r e s  rounded tra in in g  and e x p e r ie n c e  usua l ly  a cqu ired  through a f o r m a l  
ap p ren t ic e sh ip  o r  equ iva len t  tra in in g  and e x p e r ie n c e .

T h is  c la s s i f i c a t io n  does  not include m ech a n ic s  who r e p a i r  c u s to m e rs '  
v e h ic l e s  in  au tom ob ile  r e p a i r  shops.

M A I N T E N A N C E  P I P E F I T T E R

In s ta l ls  o r  r e p a i r s  w a te r ,  s team , ga s ,  o r  o th e r  types  o f  pipe and 
p ip e f i t t in gs  in an es tab l ish m en t .  W ork  in v o lv e s  m o s t  o f  the f o l l o w in g : Lay ing
out w o rk  and m e a s u r in g  to  lo ca te  pos i t ion  o f  p ipe f r o m  d raw in gs  o r  o ther 
w r i t t e n  s p e c i f i c a t io n s ;  cutt ing v a r io u s  s i z e s  o f  p ipe to c o r r e c t  lengths with 
c h is e l  and h a m m er  o r  o x ya c e t y le n e  to rc h  o r  p ip e -cu tt in g  m a ch in es ;  th read ing  
p ipe  w ith  s tocks and d ies ;  bending p ipe  by h an d -d r iv e n  o r  p o w e r -d r i v e n  
m a ch in es ;  a s s em b l in g  pipe with  coup l ings  and fa s ten in g  p ipe to hangers ;  
m ak ing  standard  shop com putat ions  r e la t in g  to  p r e s s u r e s ,  f low ,  and s ize  o f  
p ipe re q u ir ed ;  and m ak ing  standard  te s ts  to d e t e rm in e  w h e th e r  f in ished  p ipes 
m e e t  s p e c i f i c a t io n s .  In g e n e ra l ,  the w o rk  o f  the m a in tenance  p ip e f i t t e r  
r e q u i r e s  rounded t r a in in g  and e x p e r i e n c e  usua l ly  a c qu ired  through a f o r m a l  
ap p ren t ic e sh ip  o r  equ iva len t  t r a in in g  and e x p e r i e n c e .  W o r k e r s  p r im a r i l y  
engaged  in in s ta l l in g  and r e p a i r in g  build ing  s a n i t a t i o n  o r  heating s y s tem s  
a r e  e x c lu d e d .

M A I N T E N A N C E  S H E E T - M E T A L  W O R K E R

F a b r i c a t e s ,  in s ta l ls ,  and m a in ta in s  in good r e p a i r  the s h e e t -m e ta l  
equ ipm en t and f ix tu re s  (such as m ach ine  gu ard s ,  g r e a s e  pans, she lv es ,  
l o c k e r s ,  tanks, v e n t i l a t o r s ,  chutes,  ducts ,  m e ta l  r o o f in g ]  o f  an es tab l ishm en t.  
W ork  in v o lv e s  m os t  o f  the f o l l o w in g : P lann ing  and lay ing  out a l l  types  o f
s h e e t - m e ta l  m a in ten ance  w o rk  f r o m  b lu ep r in ts ,  m o d e ls ,  o r  o ther  s p e c i f i ­
ca t ion s ;  sett ing  up and o p e ra t in g  a l l  a v a i la b le  types  o f  s h e e t -m e ta l  w o rk in g  
m a ch in es ;  us ing a v a r i e t y  o f  handtools  in cutt ing, bending, f o rm in g ,  shaping, 
f i t t in g ,  and a s s em b l in g ;  and in s ta l l in g  s h e e t - m e ta l  a r t i c l e s  as re q u ir ed .  In 
g e n e ra l ,  the w o rk  o f  the m a in tenance  s h e e t - m e ta l  w o r k e r  r e q u ir e s  rounded 
tr a in in g  and e x p e r i e n c e  usua l ly  a cqu ired  through a f o r m a l  ap p ren t ic e sh ip  o r  
equ iva len t  t ra in in g  and e x p e r ie n c e .

M IL L W R IG H T

In s ta l ls  new m a ch in es  o r  h ea vy  equ ipm ent,  and d ism an t le s  and 
in s ta l ls  m a ch in es  o r  h eavy  equ ipm en t when changes  in the plant layout a re  
r e q u i r e d .  W ork  in v o lv e s  m o s t o f  the f o l l o w in g : P lann ing  and lay ing  out
w o rk ;  in te rp r e t in g  b luepr in ts  o r  o th e r  s p e c i f i c a t io n s ;  using a v a r i e t y  o f  hand- 
to o ls  and r ig g in g ;  m ak ing  standard  shop com pu ta t ions  r e la t in g  to s t r e s s e s ,  
s trength  o f m a t e r i a l s ,  and c en te r s  o f  g r a v i t y ;  a l ign ing  and balancing equ ip ­
m en t;  s e le c t in g  standard  t o o ls ,  equ ipm en t,  and p a r ts  to be used; and in sta l l in g  
and m a in ta in in g  in good o r d e r  p ow er  t r a n s m is s i o n  equ ipm en t such as d r i v e s  
and speed r e d u c e r s .  In g e n e ra l ,  the m i l lw r i g h t ' s  w o rk  n o rm a l ly  r e q u i r e s  a 
rounded t ra in in g  and e x p e r i e n c e  in the trad e  a c qu ired  through a f o r m a l  
a p p ren t ic e sh ip  o r  e qu iva len t  t r a in in g  and e x p e r i e n c e .

M A IN T E N A N C E  M ECHANIC  (Motor vehic le )

2 2
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M A IN T E N A N C E  TRADES H ELPER

A s s i s t s  one o r  m o r e  w o rk e r s  in the sk i l le d  m a intenance  t r a d es ,  by- 
p e r f o r m in g  s p e c i f i c  o r  g e n e ra l  duties  o f  l e s s e r  sk i l l ,  such as keep ing a 
w o r k e r  supplied  with m a te r i a l s  and too ls ;  c lean in g  w o rk in g  a r ea ,  m ach in e ,  
and equ ipm ent;  a s s is t in g  jou rn eym a n  by holding m a te r i a l s  o r  to o ls ;  and p e r ­
f o r m in g  o th e r  unsk il led  tasks  as d i r e c te d  by jou rn eym an .  The  kind o f  w o rk  
the h e lp e r  is p e rm it te d  to p e r f o r m  v a r i e s  f r o m  trade  to t r a d e :  In som e
tr a d es  the h e lp e r  is  con f ined  to supply ing, l i f t in g ,  and holding m a te r i a l s  and 
to o ls ,  and c lean in g  w o rk in g  a r ea s ;  and in o th e rs  he is  p e rm it te d  to p e r f o r m  
s p e c ia l i z e d  m ach ine  o p e ra t io n s ,  o r  parts  o f  a t rad e  that a r e  a ls o  p e r f o rm e d  
by w o r k e r s  on a fu l l - t im e  bas is .

M A C H I N E - T O O L  O P E R A T O R  (T o o l r o o m )

S p e c ia l i z e s  in ope ra t in g  one o r  m o r e  than one type o f  m ach ine  to o l  
( e . g . ,  j i g  b o r e r ,  g r ind ing  m ach in e ,  eng ine lathe, m i l l in g  m a ch in e )  to  m ach ine  
m e ta l  fo r  use in m ak ing  o r  m a in ta in ing  j i g s ,  f ix tu r e s ,  cutting to o ls ,  gauges ,  
o r  m e ta l  d ies  o r  m o ld s  used in shaping o r  fo rm in g  m e ta l  o r  n onm eta l l ic  
m a t e r i a l  ( e .g . ,  p la s t ic ,  p la s te r ,  rubber ,  g la s s ) .  W ork  ty p ic a l l y  in v o lv e s :  
P lann ing  and p e r f o rm in g  d i f f icu l t  m ach in ing  ope ra t ion s  which  r e q u ir e  c o m ­
p l ic a te d  setups o r  a high d e g r e e  o f  a c cu ra cy ;  setting up m ach ine  to o l  o r  
t o o ls  ( e .g . ,  in s ta l l  cutting too ls  and ad just gu ides,  stops, w o rk in g  tab les ,  
and o th e r  c o n t ro ls  to handle the s i z e  o f  stock to be m ach in ed ;  d e t e rm in e  
p r o p e r  f e e d s ,  speeds ,  to o l in g ,  and ope ra t ion  sequence  o r  s e le c t  those  p r e ­
s c r ib e d  in d ra w in g s ,  b luepr in ts ,  o r  layou ts ) ;  using a v a r i e t y  o f  p r e c is io n  
m e a s u r in g  in st rum en ts ;  m ak ing  n e c e s s a r y  ad justm ents  during  m ach in ing  
o p e ra t io n  to  ach iev e  r e qu is i t e  d im en s ions  to v e r y  c lo s e  to l e r a n c e s .  M ay  be 
r e q u i r e d  to s e le c t  p r o p e r  coo lan ts  and cutting and lub r ica t ing  o i l s ,  to 
r e c o g n i z e  when too ls  need  d r e s s in g ,  and to d r e s s  too ls .  In g e n e ra l ,  the w o rk  
o f  a m a c h in e - t o o l  o p e ra to r  ( t o o l r o o m )  at the s k i l l  l e v e l  c a l l e d  f o r  in this  
c l a s s i f i c a t i o n  r e q u i r e s  e x ten s iv e  know ledge  o f  m a ch in e -sh o p  and to o l r o o m  
p r a c t i c e  usua l ly  a cqu ired  through co n s id e ra b le  o n - th e - jo b  tra in in g  a n d  
e x p e r i e n c e .

F o r  c r o s s - in d u s t r y  wage  study p u rp oses ,  th is  c la s s i f i c a t io n  does  not 
inc lude  m a c h in e - t o o l  o p e ra to r s  ( t o o l r o o m )  e m p lo y ed  in to o l  and die jobb ing 
s h o p s .

Material Movement and Custodial
T R U C K D R IV E R

D r i v e s  a truck  with in  a c i ty  o r  in du s t r ia l  a r ea  to  t r a n sp o r t  m a t e ­
r i a l s ,  m e rc h a n d is e ,  equ ipm ent,  o r  w o r k e r s  between  va r iou s  types  o f  e s ta b ­
l i sh m en ts  such as: M anufactur ing  p lants ,  f r e i g h t  depots ,  w a re h o u se s ,  w h o le ­
sa le  and r e ta i l  'e s ta b l ish m en ts ,  or b e tw een  r e t a i l  es tab l ish m en ts  and 
c u s t o m e r s '  houses o r  p lac es  of bus iness.  M ay  a ls o  load  o r  unload truck  with  
o r  w ithout h e lp e r s ,  m ake  m in o r  m e ch a n ic a l  r e p a i r s ,  and keep  truck  in good 
w o rk in g  o rd e r .  S a le s rou te  and o v e r - t h e - r o a d  d r i v e r s  a r e  e x c lu d e d .

F o r  w age  study p u rp o ses ,  t r u c k d r iv e r s  a re  c la s s i f i e d  by s i z e  and 
type o f  equ ipm ent,  as f o l lo w s :  ( T r a c t o r - t r a i l e r  should be ra ted  on the bas is
o f  t r a i l e r  c ap ac i ty . )

T O O L  AND DIE MAKER

Con struc ts  and r e p a i r s  j i g s ,  f ix tu r e s ,  cutting too ls ,  gauges ,  o r  m e ta l  
d ies  o r  m o ld s  used in shaping o r  f o rm in g  m e ta l  o r  n onm eta l l ic  m a t e r i a l  (e .g . ,  
p la s t ic ,  p la s te r ,  ru bber ,  g la s s ) .  W o rk  ty p ic a l ly  i n v o l v e s : P lann ing and lay ing
out w o rk  a c c o rd in g  to  m o d e ls ,  b lu epr in ts ,  d raw ings ,  o r  o th e r  w r i t ten  o r  o r a l  
spe c i f i c a t io n s ;  understanding the w o rk in g  p ro p e r t ie s  o f  com m on  m e ta ls  and 
a l lo y s ;  s e le c t in g  ap p ro p r ia te  m a te r i a l s ,  to o ls ,  and p r o c e s s e s  re q u ir ed  to 
c o m p le te  ta sks ;  m ak ing  n e c e s s a r y  shop com putat ions ;  setting up and ope ra t ing  
v a r io u s  m ach ine  too ls  and re la ted  equipment;  using va r ious  too l  and die  
m a k e r ' s  handtools  and p r e c is io n  m e a s u r in g  in strum en ts ;  w ork in g  to v e r y  
c lo s e  t o l e r a n c e s ;  h ea t - t r ea t in g  m e ta l  parts  and f in ished  too ls  and d ies  to 
a ch iev e  r e q u ir e d  qu a l i t ies ;  f i t t ing  and as s em b l in g  p arts  to p r e s c r ib e d  t o l e r ­
ances  and a l lo w an ces .  In g e n e ra l ,  the to o l  and d ie  m a k e r ' s  w o rk  r e q u ir e s  
rounded tr a in in g  in  m a ch in e -sh o p  and to o l r o o m  p ra c t ic e  usua lly  acqu ired  
through f o r m a l  ap p ren t icesh ip  o r  equ iva len t  tra in in g  and e x p e r ien c e .

F o r  c r o s s - in d u s t r y  w age  study pu rposes ,  th is  c la s s i f i c a t io n  does  not 
include to o l  and d ie  m a k e rs  who (1) a re  e m p loyed  in to o l  and die jobb ing 
shops o r  (2) p roduce  fo r g in g  d ies  (d ie  s in k e rs ) .

S T A T I O N A R Y  E N G IN E E R

O p era te s  and m a inta ins  and m a y  a lso  s u p erv is e  the ope ra t ion  o f  
s ta t ion a ry  eng ines  and equ ipm ent (m e ch a n ic a l  o r  e l e c t r i c a l )  to  supply the 
e s tab l ish m en t  in  wh ich  e m p loyed  with p ow e r ,  heat,  r e f r i g e r a t i o n ,  o r  a i r -  
cond it ion ing.  W ork  in v o lv e s :  O pera t ing  and mainta in ing equipment such as
s team  eng ines ,  a i r  c o m p r e s s o r s ,  g e n e ra to r s ,  m o to r s ,  tu rb ines ,  v en t i la t ing  
and r e f r i g e r a t in g  equ ipm en t,  s team  b o i l e r s  and b o i l e r - f e d  w a te r  pumps; 
m ak in g  equ ipm en t r e p a i r s ;  and keep ing a r e c o r d  o f  opera t ion  o f m a ch in e ry ,  
t e m p e r a tu r e ,  and fu e l  consumption . M ay  a lso  s u p erv is e  these  ope ra t ion s .  
Head o r  c h ie f  e n g in e e rs  in e s tab l ish m en ts  e m p lo y in g  m o r e  than one eng inee r  
a r e  e x c lu d e d .

B O IL E R  T E N D E R

F i r e s  s ta t ion a ry  b o i l e r s  to  furn ish  the es tab l ish m en t  in which 
e m p lo y e d  with  heat, p o w e r ,  o r  s team . F e ed s  fue ls  to f i r e  by hand or 
o p e ra te s  a m e ch a n ic a l  s to k e r ,  gas ,  o r  o i l  burner ;  and checks  w a te r  and 
sa fe ty  v a l v e s .  M ay  c lean ,  o i l ,  o r  a s s i s t  in r e p a i r in g  b o i l e r r o o m  equipment.

T R U C K D R IV E R — Continued

T r u c k d r i v e r ,  l igh t t ru ck  (under 1 Vz tons )
T r u c k d r i v e r ,  m ed iu m  truck  (1 Vz to and including 4 tons)
T r u c k d r i v e r ,  h eavy  truck  ( t r a i l e r )  ( o v e r  4 tons)
T r u c k d r i v e r ,  heavy  t ruck  (o th e r  than t r a i l e r )  ( o v e r  4 tons)

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P r e p a r e s  m e rc h a n d is e  f o r  sh ipment,  o r  r e c e i v e s  and is  re sp on s ib le  
f o r  in com in g  sh ipm ents  o f  m e rc h a n d is e  o r  o th e r  m a t e r i a l s .  Shipping w ork  
in v o l v e s : A  k now ledge  o f  shipping p ro c e d u re s ,  p ra c t i c e s ,  routes ,  a va i la b le
m ean s  o f  t r an sp o r ta t ion ,  and ra te s ;  and p r ep a r in g  r e co rd s  o f  the goods
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SHIPPING AN D  RECEIV IN G  C L E R K — Continued

shipped, m ak ing  up b i l ls  o f  lad ing,  pos t ing  w e igh t  and shipping c h a rg e s ,  and 
keep ing  a f i l e  o f  shipp ing r e c o rd s .  M ay  d i r e c t  o r  a s s is t  in p r e p a r in g  the 
m e rc h a n d is e  f o r  sh ipment.  R e c e iv in g  w o rk  in v o l v e s : V e r i fy in g  o r  d i r e c t in g
o th e rs  in v e r i f y in g  the c o r r e c tn e s s  o f  sh ipm ents  aga inst b i l l s  o f  lad ing, 
in v o ic e s ,  o r  o th e r  r e c o r d s ;  check ing  f o r  sh o r ta ge s  and r e j e c t in g  dam aged  
goods ;  routing m e rc h a n d is e  o r  m a t e r i a l s  to  p r o p e r  d ep ar tm en ts ;  and m a in ­
ta in ing  n e c e s s a r y  r e c o r d s  and f i l e s .

F o r  w age  study p u rp o ses ,  w o r k e r s  a r e  c la s s i f i e d  as f o l l o w s :

Shipping c l e r k
R e c e iv in g  c l e r k
Shipping and r e c e i v in g  c l e r k

W A R E H O U S E M A N

A s  d i r e c te d ,  p e r f o r m s  a v a r i e t y  o f  w a reh ou s in g  duties wh ich  r e q u ir e  
an understanding o f  the e s ta b l ish m e n t 's  s to rag e  p lan . W ork  in v o lv e s  m os t  
o f  the f o l l o w in g : V e r i f y in g  m a t e r i a l s  ( o r  m e rc h a n d is e )  aga inst  r e c e i v in g
docum ents ,  noting and r e p o r t in g  d is c r e p a n c ie s  and obv ious  dam a ges ;  routing 
m a t e r i a l s  to p r e s c r ib e d  s to rag e  lo ca t ion s ;  s to r in g ,  s tack ing , o r  p a l le t i z in g  
m a t e r i a l s  in a c co rda n ce  w ith  p r e s c r ib e d  s to rag e  m ethods ;  r e a r r a n g in g  and 
t a k i n g  in v e n to ry  o f  s to red  m a t e r i a l s ;  exam in in g  s to red  m a t e r i a l s  and 
r e p o r t in g  d e t e r io r a t io n  and d am a ge ;  r e m o v in g  m a t e r i a l  f r o m  s to rag e  and 
p r e p a r in g  it  f o r  sh ipment.  M ay  o p e ra te  hand o r  p o w e r  t rucks  in p e r f o rm in g  
w a reh ou s in g  duties .

Exc lude  w o r k e r s  whose  p r im a r y  duties in vo lv e  shipping and r e c e i v ­
ing w o rk  (s ee  Shipping and R e c e iv in g  C le rk  and Shipping P a c k e r ) ,  o r d e r  f i l l in g  
(s ee  O r d e r  F i l l e r ) ,  o r  o p e ra t in g  p o w e r  trucks  (s ee  P o w e r - T r u c k  O p e ra to r ) .

O R D E R  F I L L E R

F i l l s  shipping o r  t r a n s f e r  o r d e r s  f o r  f in ish ed  goods  f r o m  s to red  
m e rc h a n d is e  in a c c o rd a n c e  w ith  spe c i f i c a t io n s  on sa le s  s l ip s ,  c u s to m e r s '  
o r d e r s ,  o r  o th e r  in s t ru c t ion s .  M ay ,  in addition  to  f i l l in g  o r d e r s  and in d i­
cat ing  i t e m s  f i l l e d  o r  o m it ted ,  keep  r e c o rd s  o f  ou tgo ing  o r d e r s ,  r e qu is i t ion  
add it iona l  s tock  o r  r e p o r t  short  supplies  to s u p e r v i s o r ,  and p e r f o r m  other  
r e la t ed  duties .

S H IP P IN G  P A C K E R

P r e p a r e s  f in ish ed  p roducts  f o r  shipment o r  s to rage  by p lac ing  them  
in shipping c on ta in e r s ,  the s p e c i f i c  op e ra t io n s  p e r f o r m e d  be ing  dependent 
upon the type ,  s i z e ,  and num ber  o f  units to be packed,  the type  o f  con ta iner  
e m p lo y e d ,  and m e th od  o f  sh ipm ent.  W ork  r e q u i r e s  the p lac ing  o f  i t e m s  in

SHIPPING P A C K E R — Continued

shipping c on ta in e r s  and m a y  in vo lv e  one o r  m o r e  o f  the f o l l o w in g : K now ledge
o f  v a r io u s  i t e m s  o f  stock in o r d e r  to  v e r i f y  content;  s e le c t io n  o f  app ropr ia te  
type and s iz e  o f  c on ta iner ;  in s e r t in g  e n c lo su re s  in c on ta in e r ;  using e x c e l s i o r  
o r  o th e r  m a t e r i a l  to p rev en t  b rea ka ge  o r  d am age ;  c lo s in g  and sea l ing  con ­
ta in e r ;  and app ly ing  labe ls  o r  e n te r in g  id en t i fy in g  data on con ta in er .  P a c k e r s  
who a lso  m ake  wooden  boxes  o r  c r a t e s  a r e  exc luded .

M A T E R I A L  H A N D L IN G  L A B O R E R

A  w o r k e r  e m p lo y e d  in a w a reh o u se ,  m anu fa c tu r in g  plant, s to re ,  o r  
o th e r  e s tab l ish m en t  w hose  duties  in vo lv e  one o r  m o r e  o f  the f o l l o w in g : 
Load in g  and unloading v a r io u s  m a t e r i a l s  and m e rc h a n d is e  on o r  f r o m  f r e ig h t  
c a r s ,  t ru cks ,  o r  o th e r  t r an sp o r t in g  d e v ic e s ;  unpacking, sh e lv in g ,  o r  p lac ing  
m a t e r i a l s  o r  m e rc h a n d is e  in p r o p e r  s to rag e  lo ca t ion ;  and tran spor t in g  
m a t e r i a l s  o r  m e rc h a n d is e  by  handtruck, c a r ,  o r  w h e e lb a r r o w .  Lon gsh o re  
w o r k e r s ,  who load  and unload ships, a r e  exc luded .

P O W E R - T R U C K  O P E R A T O R

O p era te s  a m anu a l ly  c o n t ro l l ed  g a s o l in e -  o r  e l e c t r i c - p o w e r e d  truck 
o r  t r a c t o r  to t r a n sp o r t  goods  and m a t e r i a l s  o f  a l l  k inds about a w a rehou se ,  
m anu fa c tu r in g  plant, o r  o th e r  e s tab l ish m en t .

F o r  w a ge  study p u rp o ses ,  w o r k e r s  a r e  c l a s s i f i e d  by type o f  p o w e r -  
t ruck ,  as f o l l o w s :

F o r k l i f t  o p e r a to r
P o w e r - t r u c k  o p e ra to r  (o th e r  than fo r k l i f t )

G U A R D  A N D  W A T C H M A N

G u a rd . P e r f o r m s  rout ine  p o l ic e  d u t ies ,  e i th e r  at f ix ed  post o r  on 
tou r ,  m a in ta in in g  o r d e r ,  using a rm s  o r  f o r c e  w h e r e  n e c e s s a r y .  Inc ludes 
guards  who a r e  s ta t ioned  at gate and check  on id en t i t y  o f  e m p lo y e e s  and 
o th e r  p e rs o n s  e n t e r in g .

W atch m an . M ak es  rounds o f  p r e m is e s  p e r i o d i c a l l y  in p ro tec t ing  
p r o p e r t y  aga inst f i r e ,  the ft ,  and i l l e g a l  en t ry .

J A N IT O R ,  P O R T E R ,  OR C L E A N E R

C lean s  and keeps  in an o r d e r l y  cond it ion  f a c t o r y  w o rk in g  a r ea s  and 
w a s h ro o m s ,  o r  p r e m is e s  o f  an o f f i c e ,  ap a r tm en t  house, o r  c o m m e r c ia l  
o r  o th e r  e s tab l ish m en t .  Duties  in vo lv e  a com b in at ion  o f  the f o l l o w in g : 
Sweep ing ,  m opp ing  o r  scrubb ing ,  and po l ish in g  f l o o r s ;  r e m o v in g  ch ips, trash ,  
and o th e r  r e fu se ;  dusting equ ipm en t,  fu rn i tu re ,  o r  f ix tu re s ;  po l ish ing  m e ta l  
f ix tu r e s  o r  t r im m in g s ;  p ro v id in g  supplies  and m in o r  m a in tenance  s e r v i c e s ;  
and c lean in g  la v a t o r i e s ,  sh o w e rs ,  and r e s t r o o m s .  W o r k e r s  who s p e c ia l i z e  
in w in dow  wash ing  a re  e x c lu d e d .
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A  l is t  of the latest bulletins available is presented below. Bulletins 
may be purchased f rom  any of the BLS reg ional of f ices  shown on the back 
cove r ,  or f ro m  the Superintendent of Documents, U.S. Government Printing 
O ff ice ,  Washington, D.C. 20402. Make checks payable to Superintendent of 
Documents. A  d irec to ry  of occupational wage surveys, covering the years 
1950 through 1975, is available on request.

Bulletin number
A rea  and p r ic e *

Area Wage
Surveys

A k ro n ,  Ohio ,  Dec. 19761___________________________________________  1900-76, 85 cents
A lb a n y—S ch en ec tady—T r o y ,  N .Y . ,  Sept. 1977___________________ 1950-52, 80 cents
A n a h e im —Santa A n a—G ard en  G ro v e ,

C a l i f . ,  Oct. 1977____________________________________________________ 1950-60, $1.00
A t lan ta ,  G a . , M a y  1977 _____________________________________________  1950-17, $1.20
B a l t im o r e ,  M d . , Aug. 1977________________________________________  1950-39, $1.20
B i l l in g s ,  M on t . ,  July  1977 1 _______________________________________  1950-40, $1.00
B irm in g h a m ,  A l a . ,  M ar .  1977____________________________________  1950-8, 85 cents
Bos ton ,  M a s s . ,  Aug. 1977__________________________________________  1950-50, $1 .20
B u ffa lo ,  N . Y . ,  Oct. 1977____________________________________________  1950-58, $1.00
Canton, Ohio ,  M a y l 9 7 7 *  __________________________________________  1950-28, $1.10
Chattanooga , T e n n . -G a , ,  Sept.  1977_____________________________  1950-44, 70 cents
C h icago ,  111., M a y  1977 1___________________________________________  1950-41, $1.40
C inc inna t i ,  O h io—K y .—In d . , July 1977 1 ________________________  1950-45, $1.20
C le v e la n d ,  Ohio ,  Sept.  19771_____________________________________  1950-53, $1.40
Co lum bus,  Ohio ,  Oct.  1977________________________________________  1950-64, $1.00
Corpus C h r is t i ,  T e x . ,  July 1977 1 ________________________________ 1950-35, $ 1.00
D a l la s —F o r t  W orth ,  T e x . ,  Oct. 1977_____________________________ 1950-65, $1.20
D aven p o r t—R ock  Is land—M o l in e , Iowa—111., M ay  1977 1 _____  1950-26, $1.10
Dayton , Oh io ,  Dec.  1976 ___________________________________________  1900-78, 85 cents
Daytona B each ,  F la . ,  Aug. 1977*________________________________  1950-43, $1.00
D e n v e r—B o u ld e r , C o lo . ,  Dec. 197 6 ______________________________  1900-73, 85 cents
D e t ro i t ,  M ic h . ,  M a r .  1977_________________________________________  1950-13, $1.20
F r e s n o ,  C a l i f . ,  June 1977 _________________________________________  1950-30, 70 cents
G a in e s v i l l e ,  F la . ,  Sept.  1977 1____________________________________  1950-46, $1.00
G r e e n  B a y ,  W is . ,  July  1977_______________________________________  1950-36, 70 cents
G r e e n s b o r o —W in s ton -S a le m —High  Po in t ,

N .C . ,  Aug .  1 977 1__________________________ ______ _________________  1950-42, $1.10
G r e e n v i l l e —S p a r ta n b u rg , S .C .,  June 1977 ______________________  1950-33, 70 cents
H a r t fo r d ,  Conn.,  M ar .  1977_______________________________________  1950-9, 80 cents
Houston , T e x . ,  Aug .  1 977 1________________________________________  1950-48, $1.40
H u n tsv i l l e ,  A la . ,  Feb .  1 97 7*______________________________________  1950-4, $1.40
In d ian apo l is ,  Ind., Oct.  1977______________________________________  1950-56, $1 .00
Jackson ,  M i s s . ,  Jan. 1977 1 _______________________________________  1950-2, $1.50
J a c k so n v i l l e ,  F la . ,  D ec.  1977_____________________________________  1950-67, 70 cents
Kansas  C ity ,  M o . - K a n s . , Sept.  1977____________________________  1950-54, $1.00
L o s  A n g e l e s —L o n g  Beach ,  C a l i f . ,  Oct.  1977___________________  1950-61, $1.20
L o u i s v i l l e ,  K y .—In d . , Nov .  1977 1 ________________________________  1950-66, $1 .20
M e m p h is ,  T en n .—A r k . —M is  s ., Nov . 1977_______________________  1950-63, 70 cents

A rea
Bulletin number 

and price  *

M ia m i ,  F la . ,  Oct. 1977______________________________________________ 1950-57,
M i lw au k ee ,  W is . ,  A p r .  1977 ______________________________________  1950-14,
M in n eap o l is—St. Pau l,  M inn .—W is . ,  Jan. 1977 _________________ 1950-3,
N assau—Suffo lk ,  N .Y . ,  June 1977 ________________________________  1950-27,
N e w a rk ,  N .J . ,  Jan. 1977 ___________________________________________  1950-7,
N e w  O r lean s ,  L a . ,  Jan. 1977 1 ___________________________________  1950-5,
N e w  Y o rk ,  N .Y . - N .J . ,  M a y  1977_________________________________  1950-31,
N o r f o lk —V i r g in ia  Beach—P or tsm o u th ,  V a .—

N .C . ,  M ay  1977 _____________________________________________________ 1950-20,
N o r f o lk —V i r g in ia  Beach—P o r ts m o u th  and

N e w p o r t  N e w s —Ham pton , V a .—N .C . ,  M a y  1977______________  1950-21,
N o r th e a s t  P en n sy lva n ia ,  Aug .  1977 1________ ____________________  1950-38,
O k lahom a C ity ,  O k la . , Aug. 1977 1_______________________________  1950-49,
Omaha, N e b r . - I o w a ,  Oct.  1977 1_________________________________  1950-55,
P a t e r s o n —C li f ton—P a s s a i c , N . J . , June 1977 ___________________ 1950-34,
P h i la de lp h ia ,  P a . - N .J . ,  Nov .  1977________________________________  1950-62,
P i t tsbu rgh ,  Pa . ,  Jan. 1977_________________________________________  1950-1,
P o r t la n d ,  M a in e ,  Dec. 1976 1 _____________________________________  1900-72,
P o r t la n d ,  O reg . ‘—W a s h . , M a y  1977 1_____________________________  1950-32,
P ou gh k eep s ie ,  N .Y . ,  June 1977 __________________________________  1950-25,
P ou gh k e e p s ie —K in gs ton —N ew burgh ,  N . Y . ,  June 1976________  1900-55,
P r o v id e n c e —W a rw ic k —P a w tu c k e t , R . I.—

M a s s . ,  June 1977 1 _________________________________________________  1950-22,
R ich m on d ,  Va . ,  June 1977 1 _______________________________________  1950-23,
St. L o u is ,  M o .—111. , M a r .  1977 ___________________________________  1950-10,
S ac ram en to ,  C a l i f . ,  Dec.  1976 ___________________________________  1900-71,
Sag inaw , M ich . ,  Nov. 1977_________________________________________  1950-59,
Salt  L ak e  C ity—Ogden, Utah, Nov .  1976_________________________ 1900-65,
San An ton io ,  T e x . ,  M a y  1977 1____________________________________  1950-24,
San D ie go ,  C a l i f . ,  Nov .  1976______________________________________  1900-79,
San F r a n c i s c o —Oakland, C a l i f . ,  M a r .  1977 ____________________ 1950-29,
San Jose ,  C a l i f . ,  M a r .  1977 _______________________________________  1950-19,
S ea t t le—E v e r e t t ,  W ash .,  Jan 1977 1______________________________  1950-12,
South Bend, Ind.,  Aug .  19771_____________________________________  1950-51,
S y ra cu se ,  N .Y . ,  July 197 6 _________________________________________  1900-44,
T o le d o ,  Ohio—M ich . ,  M a y  1977 ___________________________________  1950-18,
T ren to n ,  N .J . ,  Sept. 1977___________________________________________  1950-47,
U t ica—R o m e ,  N .Y . ,  July 1977 1 ___________________________________  1950-37,
W ash ington ,  D. C .—M d.—V a . , M a r .  1977 _________________________ 1950-11,
W ich ita ,  K ans . ,  A p r .  19771 _______________________________________  1950-16,
W o r c e s t e r ,  M a s s . ,  A p r .  1977 ____________________________________  1950-15,
Y o rk ,  P a . ,  Feb .  1977 _______________________________________________  1950-6,

l
Prices are determined by the Government Printing Office and are subject to change. 
Data on establishment practices and supplementary wage provisions are also presented.
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U.S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212
Official Business 
Penalty for private use, $300

Bureau of Labor Statistics Regional Offices
Region I
1603 JFK Federal Building 
Government Center 
Boston, Mass. 02203 
Phone: 223-6761 (AreaCode617)
Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
9th Floor, 230 S. Dearborn St. 
Chicago, III. 60604 
Phone:353-1880 (Area Code 312)

Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Region il
Suite 3400
1515 Broadway
New York, N Y. 10036
Phone: 399-5406 (Area Code 212)
New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region VI
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (AreaCode214)

Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas

Region 111
3535 Market Street,
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: 596-1154 (AreaCode215)
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Regions VII and VIII
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (AreaCode816)
VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Postage and Fees Paid 
U.S. Department of Labor
Third Class Mail

Lab-441

Region IV
Suite 540
>371 Peachtree St., N.E.
Atlanta, Ga. 30309 
Phone:881-4418 (Area Code 404)
Alabama 
Florida 
Georgia 
Kentucky 
Mississippi 
North Carolina 
South Carolina 
Tennessee

Regions IX and X
450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone: 556-4678 (Area Code 415)

IX X
Arizona Alaska
California Idaho
Hawaii Oregon
Nevada Washington
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