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Preface

Th is  bu lle t in  p ro v id e s  re su lts  o f  a N o v e m b e r  1977 s u rv ey  o f  o c c u p a 
t iona l  earn ings  and su p p lem en ta ry  w a ge  ben e f i t s  in the L o u is v i l l e ,  Kentucky— 
Indiana, Standard M e t ro p o l i ta n  S ta t is t ic a l  A r e a .  The  s u rv e y  was  m ade  as 
part o f  the Bureau  o f  L a b o r  S ta t is t ic s '  annual a r e a  w age  s u rv ey  p r o g r a m .  
It was  conducted by the B u rea u 's  r e g io n a l  o f f i c e  in A t lan ta ,  Ga. ,  under the 
g e n e ra l  d i r e c t io n  o f  J e r r y  G. A d a m s ,  A s s is t a n t  R eg io n a l  C o m m is s io n e r  f o r  
O p era t ion s .  The  s u rv ey  could not have been a c c om p l is h ed  without the 
coo p e ra t io n  o f  the m any  f i r m s  w hose  w a ge  and s a la r y  data p ro v id ed  the bas is  
fo r  the s ta t is t ic a l  in fo rm a t io n  in th is  bulle tin .  The  Bureau  w ish es  to e xp re ss  
s in c e r e  a p p rec ia t io n  f o r  the c oo p e ra t io n  r e c e i v e d .

M a t e r i a l  in th is  pub l ica t ion  is in the public  dom ain  and m ay  be 
rep rod u ced  without p e r m is s i o n  o f  the F e d e r a l  G ove rn m en t .  P l e a s e  c red i t

thisthe Bureau  o f  L a b o r  S ta t is t ic s  and 
p u b l ica t io n .

c i te  the name and num ber o f

Note:
C u rren t  r e p o r t s  on o ccupat iona l  ea rn in gs  and sup p lem en ta ry  wage  

p r o v is io n s  f o r  the L o u is v i l l e  a r e a  a r e  a v a i la b le  f o r  the paints and va rn ishes  
(N o v e m b e r  197 6), banking (D e c e m b e r  1976), m o v in g  and s to rag e  (N o v e m b e r  
1977), and laundry  and d ry  c lean in g  (N o v e m b e r  1977) industr ies .  L is t in gs  
o f  union w a ge  ra tes  a r e  a ls o  a v a i la b le  f o r  bu ild ing  t r a d e s ,  p r in t ing  t r a d e s ,  
l o c a l - t r a n s i t  o p e ra t in g  e m p lo y e e s ,  l o c a l  t r u c k d r i v e r s  and h e lp e r s ,  and 
g r o c e r y  s to r e  e m p lo y e e s .  F r e e  cop ie s  o f  th e se  a r e  a va i la b le  f r o m  the 
B u rea u 's  r e g io n a l  o f f i c e s .  (S ee  back c o v e r  f o r  a d d re s s e s . )
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Introduction

This a rea  is 1 of 74 in which the U.S. Department of L abor 's  Bu
reau of Labor  Statistics conducts surveys of occupational earnings and r e 
lated benefits. (See l is t  o f  areas on inside back cove r . )  In each area, 
occupational earnings data (A - s e r ie s  tables) are  collected  annually. In fo r 
mation on establishment practices and supplementary wage benefits (B -  
ser ies  tab les ) is obtained e v e ry  third year.

Each yea r  a fter  a l l  individual area wage surveys have been com 
pleted, two sum mary bulletins are  issued. The f i r s t  brings together data 
for  each m etropolitan area surveyed; the second presents national and r e 
gional estimates, pro jected  f rom  individual metropolitan area data, for  all 
Standard Metropolitan Statistical A reas  in the United States, excluding Alaska 
and Hawaii.

A  m a jor  consideration in the area wage survey p rogram  is the need 
to descr ibe  the le v e l  and m ovement of wages in a var ie ty  of labor m arkets, 
through the analysis of (1) the le v e l  and distribution of wages by occupation, 
and (2) the m ovement of wages by occupational ca tegory  and skill level.  
The p rogram  develops information that may be used for  many purposes, 
including wage and sa la ry  administration, co l le c t iv e  bargaining, and a s 
sistance in determ ining plant location. Survey results also a re  used by the 
U.S. Department of Labor  to make wage determinations under the Serv ice  
Contract Ac t  of 1965.

A -s e r ie s  tables

Tables A - l  through A -6  provide estimates of s tra ight-tim e weekly  
or hourly earnings fo r  workers  in occupations common to a va r ie ty  of 
manufacturing and nonmanufacturing industries. F o r  the 31 la rges t  surve 
a reas , tables A -8  through A-13 provide s im ila r  data for  establishment 
employing 500 w orkers  or m ore.

>►. 
(0

Table A-7  provides percent changes in average  hourly earnings of 
o ff ice  c le r ica l  w o rke rs ,  e lectron ic  data processing w orkers ,  industrial 
nurses, skil led maintenance trades w orkers ,  and unskilled plant workers . 
Where possible, data are  presented for  a ll industries and for  manufacturing 
and nonmanufacturing separately. Data are  not presented for  skilled m ain
tenance workers  in nonmanufacturing because the number of w orkers  em 
ployed in this occupational group in nonmanufacturing is too small to warrant 
separate presentation^ This table provides a measure of wage trends a fter  
elimination of changes in average  earnings caused by employment shifts 
among establishments as w e ll  as turnover of establishments included in 
survey samples. F o r  further details, see appendix A.

B -se r ie s  tables

The B - s e r ie s  tables present information on minimum entrance 
sa lar ies  fo r  inexperienced typists and c lerks ; la te -sh if t  pay provisions and 
practices for  plant w orkers  in manufacturing; and data separately  for  plant 
and o ff ice  w orkers  on scheduled weekly  hours and days of f i r s t -sh i f t  w o rk 
ers ; paid holidays; paid vacations; health, insurance, and pension plans; 
and m ore  detailed information on l i fe  insurance plans.

Appendixes

Appendix A  descr ibes  the methods and concepts used in the area 
wage survey program . It provides information on the scope of the area 
survey, on the a rea 's  industrial composition in manufacturing, and on 
labor-m anagement agreem ent coverage.

Appendix B provides job descriptions used by Bureau fie ld  econ
omists to c la ss i fy  w orkers  by occupation.
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A. Earnings
Table A-1. Weekly earnings of office workers in Louisville, Ky.—Ind., November 1977

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n

A L L  U O R K E R S

S E C R E T A R I E S  ---------------------------------------
M A N U F A C T U R I N G  ---------------------------
N O N H A N U F A C T U R I N G  ------ -------------

P U B L I C  U T I L I T I E S  ---------------

S E C R E T A R I E S .  C L A S S  A ------------
M A N U F A C T U R I N G  ---------------------------

N O N M A N U F A C T U R I N G  --------------------

S E C R E T A R I E S .  C L A S S  B ------------
M A N U F A C T U R I N G  ---------------------------
N O N M A N U F A C T U R I N G  --------------------

S E C R E T A R I E S .  C L A S S  C ------------
M A N U F A C T U R I N G  ---------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  ---------------

S E C R E T A R I E S .  C L A S S  0  ------------
M A N U F A C T U R I N G  ---------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  ---------------

S E C R E T A R I E S .  C L A S S  E ------------
M A N U F A C T U R I N G ----------- ‘---------------

S T E N O G R A P H E R S  ----------------------------------
M A N U F A C T U R I N G  ---------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  ---------------

S T E N O G R A P H E R S .  G E N E R A L  -------
M A N U F A C T U R I N G  ---------------------------
N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  ---------------

S T E N O G R A P H E R S .  S E N I O R  ----------
M A N U F A C T U R I N G  ---------------------------
N O N M A N U F A C T U R I N G  --------------------

T R A N S C R I B I N G - M A C H I N E  T Y P I S T S  
N O N M A N U F A C T U R I N G  --------------------

T Y P I S T S  --------------------------------------------------

M A N U F A C T U R I N G  ---------------------------

N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  ---------------

T Y P I S T S .  C L A S S  A ----------------------

M A N U F A C T U R I N G  ---------------------------

N O N M A N U F A C T U R I N G  --------------------

P U B L I C  U T I L I T I E S  ---------------

Weekl y earnings1 
(standard)

N u m b e r  o f  w o r k e r s  re c e iv in g  s t r a ig h t - t im e  w e e k ly  e a rn in g s  o f—
Number

of

Average * $ s S $ $ s $ * $ $ $ % $ $ * s S $ $ $
weekly 8 0 9 0 1 0 0 1 10 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0
hours1

(standard] Mean 2 Median 2 Middle range 2 a n d

u n d e r
- - - - - - - - - - - - - - -

worker*

9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 17 0 1 8 0 1 9 0 2 0 0 ,  2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0 3 8 0

$ $ $  $

1 . 4 7 2 3 9 . 5 2 0 1 . 5 0 1 9 5 . 5 0 1 6 2 . 0 0 - 2 3 2 . 5 0 - 2 12 2 6 5 9 8 4 9 6 2 3 0 9 2 9 3 6 4 1 8 9 2 0 8 1 4 6 7 8 30 37 17 8 1

8 2 3 3 9 . 5 2 1 2 . 5 0 2 0 9 . 0 0 1 7 0 . 5 0 - 2 4 1 . 0 0 - - 3 5 3 7 4 5 1 1 4 4 2 3 4 3 1 1 2 7 1 7 3 1 2 1 4 5 5 17 15 8 1

6 4 9 3 9 . 0 1 8 7 . 5 0 1 7 3 . 0 0 1 5 2 . 0 0 - 2 1 0 . 0 0 ~ - 2 12 2 3 5 4 4 7 5 1 1 1 6 5 0 5 9 3 3 6 2 35 2 5 3 3 2 5 2 0 2 -

1 0 9 3 9 . 5 2 6 8 . 0 0 2 7 2 . 5 0 2 4 7 . 5 0 - 2 9 0 . 0 0 - “ - - - - " - " 1 7 - 16 10 3 2 22 19 2 “

86 3 9 . 5 2 0 8 . 5 0 2 1 0 . 0 0 1 6 9 . 0 0 - 2 3 9 . 5 0 - - - - - 8 - 1 15 2 4 3 1 2 2 0 11 7 1 2 - - -

4 9 4 0 . 0 2 1 8 . 0 0 2 2 3 . 0 0 1 9 1 . 0 0 - 2 4 7 . 5 0 - - - - - 10 - 2 1 9 13 8 5 1

37 3 9 . 0 1 9 5 . 5 0 1 9 7 . 5 0 1 6 1 . 5 0 - 2 2 6 . 5 0 - - - - - 8 - 1 5 2 2 2 3 7 3 2 1 1 ~ “ ”

2 8 5 3 9 . 0 2 0 7 . 5 0 2 1 0 . 5 0 1 6 1 . 0 0 - 2 4 4 . 0 0 - - - 3 10 1 5 1 4 7 4 6 4 13 4 4 5 34 4 8 2 9 6 4 1 1 1

1 1 5 3 9 . 5 2 4 0 . 5 0 2 4 2 . 0 0 2 2 3 . 5 0 - 2 6 0 . 0 0 - - - - 3 2 5 1 1 2 2 2 41 2 6 1 - 1 1
1 7 0 3 8 . 5 1 8 5 . 0 0 1 6 4 . 5 0 1 5 2 . 0 0 - 2 1 3 . 5 0 ~ 3 10 15 1 4 7 4 3 2 8 3 3 3 12 7 3 5 4 1 ~ “

4 0 4 3 9 . 5 1 9 4 . 5 0 1 8 2 . 0 0 1 6 1 . 0 0 - 2 1 5 . 0 0 _ - - 1 3 10 3 6 2 3 6 2 6 1 4 1 3 8 3 2 32 24 1 3 11 9 1 7 -

2 3 9 3 9 . 5 1 9 4 . 5 0 1 8 4 . 0 0 1 6 1 . 0 0 - 2 2 1 . 0 0 - - - 1 2 4 1 3 4 3 31 2 4 2 0 2 1 28 19 5 2 - 1 7

1 6 5 3 9 . 0 1 9 4 . 0 0 1 7 8 . 5 0 1 6 2 . 0 0 - 2 0 5 . 0 0 - - - 1 3 9 1 2 1 0 19 3 0 17 18 11 4 5 8 9 9 *

35 3 9 . 0 2 6 9 . 0 0 ' 2 8 4 . 5 0 2 5 2 . 5 0 - 3 0 0 . 5 0 - - - - - - " - - 6 “ 2 1 8 9 9 “

4 36 3 9 . 5 2 1 1 . 5 0 2 1 9 . 5 0 1 6 8 . 0 0 - 2 4 2 . 0 0 _ - _ - - 1 4 9 4 2 7 6 15 2 8 13 2 1 9 8 57 2 9 11 19 4 - -

2 8 7 3 9 . 5 2 1 6 . 5 0 2 3 2 . 5 0 1 6 8 . 0 0 - 2 4 2 . 0 0 - - - - - 7 2 4 5 1 8 2 9 15 9 6 49 9 1 13 3
1 4 9 3 9 . 5 2 0 2 . 0 0 1 8 8 . 5 0 1 6 2 . 0 0 - 2 5 9 . 0 0 - - - - - 1 4 2 18 2 5 7 2 6 4 6 2 8 2 0 10 6 1

49 3 9 . 0 2 7 1 . 5 0 2 7 4 . 0 0 2 6 0 . 0 0 - 2 8 8 . 0 0 1 1 " 2 8 2 0 10 6 1 “

2 4 0 4 0 . 0 1 7 9 . 5 0 1 7 3 . 0 0 1 5 1 . 0 0 - 2 0 9 . 0 0 - - 2 8 13 12 2 5 2 3 31 1 0 5 6 7 6 24 4 - - 1 - -

1 1 9 4 0 . 0 1 9 8 . 0 0 2 0 9 . 0 0 1 9 9 . 0 0 - 2 0 9 . 0 0 - - 3 4 6 8 7 1 1 ~ 7 0 14 4 - 1 “ “

5 1 6 3 8 . 5 1 8 2 . 5 0 1 7 1 . 5 0 1 4 5 . 0 0 - 2 2 2 . 5 0 - 2 7 13 17 4 3 1 0 9 3 0 27 4 0 2 3 2 8 3 6 7 7 12 3 2 16 4 - - -

1 86 4 0 . 0 1 9 4 . 5 0 1 9 1 . 0 0 1 6 4 . 0 0 - 2 1 8 . 5 0 - - 3 3 10 1 0 11 15 2 3 18 17 3 0 17 10 12 3 4
3 3 0 3 8 . 0 1 7 5 . 5 0 1 5 0 . 5 0 1 4 5 . 0 0 - 2 2 2 . 5 0 - 2 7 10 14 3 3 9 9 19 12 17 5 11 6 6 0 2 2 0 13 - ~

1 4 8 3 8 . 5 2 0 9 . 0 0 2 2 2 . 5 0 1 5 9 . 5 0 - 2 3 2 . 0 0 - 2 - - 6 17 6 8 6 3 - 5 3 5 7 2 2 0 13 “ “

2 5 6 3 9 . 0 1 8 7 . 0 0 1 8 8 . 0 0 1 4 0 . 0 0 - 2 2 2 . 5 0 _ 2 7 10 16 2 7 2 4 16 8 12 7 11 1 3 6 9 8 18 8 - - - -

77 4 0 . 0 1 8 0 . 0 0 1 7 9 . 5 0 1 4 3 . 0 0 - 2 1 3 . 0 0 ~ - - 3 3 1 0 9 7 1 7 5 6 9 11 6 -

1 7 9 3 8 . 5 1 9 0 . 5 0 2 0 7 . 0 0 1 3 8 . 0 0 - 2 2 2 . 5 0 - 2 7 7 13 17 15 9 7 5 2 5 4 5 8 2 18 8 -

1 3 9 3 8 . 5 2 0 5 . 0 0 2 2 2 . 5 0 1 5 9 . 5 0 - 2 2 4 . 0 0 ~ 2 - - 6 17 6 8 6 3 * 5 3 5 5 2 1 8 8 ~

2 6 0 3 8 . 5 1 7 8 . 0 0 1 6 2 . 5 0 1 4 5 . 0 0 - 1 9 7 . 5 0 - - - 3 1 16 8 5 14 19 2 8 16 17 2 3 8 4 ' 14 8 4 - - -

1 0 9 4 0 . 0 2 0 5 . 0 0 1 9 7 . 0 0 1 7 2 . 5 0 - 2 2 3 . 0 0 - - - - - 1 4 14 16 13 11 2 1 6 4 12 3 4 -

1 5 1 3 7 . 0 1 5 8 . 0 0 1 4 5 . 0 0 1 4 5 . 0 0 - 1 5 8 . 5 0 - - 3 1 1 6 8 4 1 0 5 12 3 6 2 2 2 5 *

1 0 4 3 9 . 0 1 4 8 . 0 0 1 4 2 . 0 0 1 2 7 . 5 0 - 1 6 6 . 5 0 - - 1 10 2 4 11 2 8 2 9 1 3 i 1 4 - _ _ - - - - -

74 3 8 . 5 1 3 8 . 0 0 1 3 1 . 0 0 1 2 5 . 0 0 - 1 4 7 . 5 0 1 10 2 4 11 1 2 2 9 1 3 i - - - - -

5 1 7 3 8 . 5 1 3 5 . 5 0 1 2 9 . 0 0 1 1 5 . 5 0 - 1 4 2 . 5 0 1 3 2 4 3 1 0 0 1 0 4 5 2 7 9 2 4 2 5 1 5 16 3 6 8 i 4 3 1 - - -

7 1 4 0 . 0 1 4 3 . 5 0 1 3 4 . 5 0 1 1 8 . 5 0 - 1 6 1 . 0 0 - 4 4 10 13 8 6 3 16 1 1 1 i ~ - - 2 1
4 4 6 3 8 . 5 1 3 4 . 0 0 1 2 9 . 0 0 1 1 6 . 0 0 - 1 4 2 . 0 0 1 2 8 3 9 9 0 9 1 4 4 7 3 2 1 9 14 15 2 5 8 i 4 1 - -

8 5 3 9 . 0 1 7 1 . 5 0 1 5 8 . 5 0 1 3 7 . 0 0 - 1 8 6 . 5 0 ~ “ - “ 12 1 4 7 11 - 1 0 1 0 2 5 8 i 4 1 “

99 3 9 . 0 1 7 0 . 5 0 1 6 1 . 0 0 1 3 8 . 0 0 - 1 8 4 . 0 0 - - 4 2 11 11 1 0 9 18 3 7 1 6 8 i 4 3 1 - - -

27 3 9 . 5 1 7 4 . 5 0 1 6 1 . 0 0 1 5 7 . 5 0 - 1 6 1 . 0 0 - - - 3 2 2 15 - 1 - 1 ~ - - 2 1
7 2 3 9 . 0 1 6 9 . 0 0 1 5 8 . 5 0 1 3 0 . 5 0 - 2 1 1 . 0 0 - 4 2 11 8 8 7 3 3 6 1 s 8 i 4 1 -

51 3 8 . 5 1 8 3 . 0 0 1 8 1 . 5 0 1 3 8 . 0 0 - 2 2 2 . 5 0 9 5 2 7 2 6 1 5 8 i 4 1

See footnotes at end o f tables.
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Table A-1. Weekly earnings of office workers in Louisville, Ky.—Ind., November 1977— Continued
W eekly earnings^ 

(standard) N u m b e r  o f  w o r k e r s  r e c e i v i n g s t r a i g h t - t i m e  w e e k l y  e a r n i n g s o f —

Number
of

work ere

Average
weekly

$
8 0

s
9 0

$
1 0 0

$
1 10

$
1 2 0

$
1 3 0

*
14 0

s
1 5 0

s
1 6 0

s %

1 7 0 1 8 0

%

1 9 0
%

2 0 0
S

2 2 0
$

2 4 0
$

2 6 0
$

2 8 0
s

3 0 0
s

3 2 0
s

3 4 0
hours1

(standard] M ean2 Median 2 Middle range 2 a n d

u n d e r

9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 17 0 1 8 0 1 9 0 2 0 0 . 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6 0

$ $ $ $

A l a 3 8 . 5 1 2 7 . 0 0 1 2 5 . 5 0 1 1 2 . 0 0 - 1 4 0 . 0 0 1 3 2 3 9 98 9 3 41 6 9 15 7 12 9 2
44 4 0 . 0 1 2 5 . 0 0 1 2 3 . 0 0 1 1 2 . 5 0 - 1 3 2 . 5 0 4 4 10 13 5 4 1 1 1 i

3 7 4 3 8 . 0 1 2 7 . 5 0 1 2 7 . 0 0 1 1 2 . 0 0 - 1 4 0 . 0 0 1 2 8 3 5 8 8 8 0 3 6 6 5 14 6 11 9 1 - - - - - - -

2 2 1 3 8 . 5 1 2 9 . 5 0 1 1 1 . 0 0 1 0 6 . 0 0 - 1 3 3 . 0 0 - 37 6 5 30 2 3 1 6 7 9 7 7 1 _ 7 1 3 4 3 1 _ _

197 3 8 . 5 1 2 8 . 5 0 1 1 0 . 0 0 1 0 6 . 0 0 - 1 3 2 . 5 0 - 3 7 6 0 3 0 13 1 6 7 6 3 6 1 - 7 3 4 3 1 ~ -

96 3 9 . 5 1 4 3 . 0 0 1 2 7 . 5 0 1 1 0 . 0 0 - 1 5 9 . 0 0 - - 2 4 13 14 9 3 9 6 3 1 _ 7 _ 3 4 _ _ _ _

81 3 9 . 5 1 4 4 . 5 0 1 2 8 . 0 0 1 1 0 . 0 0 - 1 5 9 . 0 0 - - 19 13 11 9 3 6 3 2 1 - 7 - 3 4 - - - -

1 0 9 3 8 . 0 1 0 9 . 0 0 1 0 9 . 0 0 1 0 0 . 0 0 - 1 1 1 . 0 0 - 3 7 4 1 17 9 - 4 - 1
1 0 1 3 7 . 5 1 0 7 . 0 0 1 0 7 . 0 0 1 0 0 . 0 0 - 1 1 0 . 0 0 - 37 4 1 17 2 - 4

1 2 8 3 9 . 0 1 3 6 . 5 0 1 2 6 . 5 0 1 0 7 . 0 0 - 1 5 6 . 5 0 1 19 2 2 10 16 17 3 1 0 11 6 3 _ 4 _ 4 2 _ _ _ _

34 3 9 . 5 1 4 4 . 5 0 1 3 6 . 5 0 1 3 4 . 5 0 - 1 5 6 . 0 0 - - - 1 5 13 2 6 4 2 1
9 4 3 8 . 5 1 3 4 . 0 0 1 1 8 . 5 0 1 0 6 . 0 0 - 1 5 9 . 5 0 1 19 2 2 9 11 4 1 4 7 4 2 - 4 - 4 2 * - -

96 3 9 . 5 1 4 2 . 0 0 1 3 0 . 0 0 1 0 5 . 0 0 - 1 7 5 . 5 0 - 9 2 7 5 6 6 7 8 2 3 9 4 o 1 2 1 _ _ _ _

2 5 3 9 . 0 1 7 9 . 5 0 1 7 7 . 0 0 1 5 4 . 0 0 - 2 0 0 . 0 0 - - - - 3 3 2 2 3 2 3 6 - 1 - - - - -

7 1 3 9 . 5 1 2 8 . 5 0 1 0 5 . 0 0 1 0 0 . 0 0 - 1 4 9 . 5 0 9 27 5 6 3 4 6 - - 7 1 - 1 1 1 - - - -

3 0 5 3 9 . 0 1 3 7 . 5 0 1 3 2 . 5 0 1 1 2 . 0 0 - 1 5 0 . 0 0 - 16 26 47 50 3 4 5 5 2 2 1 0 6 3 1 1 3 - _ 4 _ - _ _

11 7 3 9 . 5 1 4 6 . 5 0 1 4 7 . 5 0 1 2 6 . 5 0 - 1 5 5 . 5 0 - - 4 18 18 12 2 8 10 10 3 7 1 3 - - 3 - - -

1 8 a 3 9 . 0 1 3 2 . 5 0 1 2 4 . 5 0 1 1 1 . 5 0 - 1 4 4 . 5 0 * 16 2 2 29 32 2 2 2 7 12 - 3 2 4 - - - - 1 - - - -

2 6 1 4 0 . 0 1 7 2 . 0 0 1 6 0 . 0 0 1 5 5 . 0 0 - 1 8 5 . 0 0 - - 3 - 3 9 7 4 6 7 2 0 3 3 12 1 5 25 _ _ _ _ _ _

6 5 3 9 . 5 1 7 9 . 0 0 1 8 1 . 5 0 1 5 5 . 0 0 - 1 9 9 . 0 0 - - 3 - 3 9 7 1 1 2 3 3 1 14 - - - - - -

1 9 6 4 0 . 0 1 6 9 . 5 0 1 6 0 . 0 0 1 5 6 . 0 0 - 1 7 5 . 5 0 - - - - 6 7 6 6 19 10 9 1 4 i i - - - - - -

56

ooc* 1 8 2 . 0 0 1 8 5 . 0 0 1 8 0 . 0 0 - 1 8 5 . 0 0 - - - - - - 2 10 1 1 3 1 3 1 7 - - - - - -

2 0 5 4 0 .  0 1 6 9 . 0 0 1 6 0 . 0 0 1 5 5 . 0 0 - 1 7 5 . 5 0 - - 3 - - 3 7 6 4 6 6 19 2 9 1 4 18 - - - - - -

29 3 9 . 5 1 6 6 . 5 0 1 5 5 . 0 0 1 4 4 . 0 0 - 1 8 8 . 0 0 - - 3 - -■ 3 7 7 - - 2 - - 7 * - - - - -

1 . 5 0 0 3 9 . 5 1 8 2 . 0 0 1 6 6 . 0 0 1 4 4 . 0 0 - 2 1 8 . 5 0 4 17 6 3 30 7 7 1 6 4 1 1 3 1 8 1 1 5 3 9 9 6 6 5 4 1 1 0 1 1 8 8 3 2 4 9 8 3 0 15 1
5 4 5 4 0 .  0 1 8 3 . 5 0 1 6 8 . 0 0 1 4 4 . 0 0 - 2 0 9 . 0 0 - - 3 2 7 3 3 4 7 5 8 6 1 5 4 37 2 8 2 5 4 2 2 2 38 5 25 16 15 -

9 5 5 3 9 . 5 1 8 1 . 0 0 1 6 5 . 0 0 1 4 0 . 0 0 - 2 2 2 . 5 0 4 17 3 1 2 3 44 1 1 7 5 5 1 2 0 9 9 6 2 3 8 2 9 6 8 9 6 4 5 19 73 14 1
3 0 7 3 9 . 0 2 3 1 . 5 0 2 2 2 . 5 0 1 9 4 . 0 0 - 2 8 2 . 5 0 - - - - 8 4 1 6 12 1 21 1 0 7 1 5 71 3 8 17 7 2 14 - 1

6 9 0 4 0 . 0 1 9 9 . 0 0 1 8 0 . 5 0 1 5 6 . 0 0 - 2 3 9 . 0 0 - - - 3 16 4 8 2 5 9 1 8 8 7 2 4 0 2 9 6 1 46 8 0 11 34 3 0 15 1
3 5 3 4 0 . 0 2 0 3 . 0 0 1 8 9 . 5 0 1 6 3 . 5 0 - 2 4 8 . 0 0 - - - - 15 2 7 2 0 19 5 2 3 0 2 5 2 4 2 5 19 38 5 2 3 16 15 ~

3 3 7 3 9 . 5 1 9 5 . 5 0 1 7 3 . 0 0 1 5 6 . 0 0 - 2 3 2 . 5 0 - - - 3 1 2 1 5 7 2 3 6 42 15 5 3 6 27 4 2 6 11 14 1
1 0 2 3 9 . 5 2 3 9 . 5 0 2 5 0 . 5 0 1 9 5 . 0 0 - 2 7 2 . 5 0 - “ " 2 1 1 " 13 8 1 1 0 2 3 5 4 10 14 - 1

8 1 0 3 9 . 5 1 6 7 . 0 0 1 5 2 . 0 0 1 3 2 . 5 0 - 1 9 5 . 5 0 4 17 6 3 27 61 1 1 6 8 8 9 0 6 5 2 7 2 6 2 5 4 9 7 2 3 13 6 4 _ _ _

1 9 2 4 0 .  0 1 4 7 . 5 0 1 4 5 . 5 0 1 2 4 . 5 0 - 1 5 4 . 0 0 - - 3 2 7 18 2 0 3 8 4 2 2 7 3 1 17 3 - - 2 - -

6 1 8 3 9 . 0 1 7 3 . 0 0 1 6 0 . 0 0 1 3 2 . 5 0 - 2 1 0 . 0 0 4 17 3 1 2 0 43 9 6 5 0 4 8 6 3 2 0 2 3 2 4 3 2 6 9 3 1 3 6 2 - - -

2 0 5 3 9 . 0 2 2 7 . 5 0 2 2 2 . 5 0 1 9 4 . 0 0 - 2 8 3 . 0 0 - - - - 8 2 1 5 1 1 1 8 2 6 5 6 9 3 1 3 6 2 * -

6 4 4 0 . 0 1 4 7 . 5 0 1 3 9 . QO 1 1 5 . 0 0 - 1 5 9 . 0 0 - 4 6 7 2 16 8 6 1 - - 9 4 - - - - 1 - -

33 4 0 .  0 1 4 7 . 5 0 1 4 4 . 0 0 1 1 5 . 0 0 - 1 5 9 . 0 0 4 7 8 6 1 3 4

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n

A L L  W O R K E R S —
C O N T  I N U E D

T Y P I S T S  -  CONTINUED

T Y P I S T S .  C L A S S  B ---------------------------------------

M A N U F A C T U R I N G  --------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

F I L E  C L E R K S  --------------------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

F I L E  C L E R K S .  C L A S S  B -----------------------------

N O N M A N U F A C T U R I N G  -------------------------------------

F I L E  C L E R K S .  C L A S S  C -----------------------------
N O N H A N U F A C T U R I N G  ------------------------------------

M E S S E N G E R S  -----------------------------------------------------------
M A N U F A C T U R I N G  --------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

S W I T C H B O A R D  O P E R A T O R S  -------------------------------
M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S -
M A N U F A C T U R I N G  --------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

ORDER C L E R K S  ------------------------------------------------------
M A N U F A C T U R I N G  --------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

ORDER C L E R K S .  C L A S S  A --------------------------

ORDER C L E R K S .  C L A S S  B --------------------------
M A N U F A C T U R I N G  --------------------------------------------

A C C O U N T I N G  C L E R K S  -----------------------------------------

M A N U F A C T U R I N G  --------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------

A C C O U N T I N G  C L E R K S .  C L A S S  A --------------
M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------
P U B L I C  U T I L I T I E S  -------------------------------

A C C O U N T I N G  C L E R K S .  C L A S S  B --------------

M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------
P U B L I C  U T I L I T I E S  -------------------------------

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S  ---------
M A N U F A C T U R I N G  --------------------------------------------

See footnotes at end o f tables.
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Table A-1. Weekly earnings of office workers in Louisville, Ky.—Ind., November 1977— Continued

O c c u p a t i o n  a nd  i n d u s t r y  d i v i s i o n

^™"weekly"Tarning^^™ 
(standard) Number of workers receiving straight-time weekly earnings of—

Number
of

Average * $ S $ $ $ $ s $ * $ * * $ $ % * t s S $
weekly 80 90 100 1 10 120 130 140 150 160 170 180 190 200 220 240 260 280 300 320 340 360
hours1

(standard) Mean2 Median2 Middle range 2 and
under

workers

90 100 110 120 130 140 150 160 170 180 190 200 220 240 260 280 300 320 340 360 380

$ $ $ $
51 40.0 141.00 139.00 115 .00 -158 .50 4 6 7 2 16 - 6 1 - - 7 2 - - - - - - - -

42 40 .0 187.50 163.00 128 .00 -260 .00 - - 4 5 3 2 - - 8 2 - - 2 - 5 11 - - - - -

33 40.0 198.00 212.00 128 .00 -262 .00 - - 4 3 3 2 - - 1 2 - - 2 - 5 11 - - - - -

189 39.5 177.50 160.00 142 .50 -215 .00 - - 26 1 8 12 5 38 9 11 9 11 19 14 9 _ 13 1 2 1
113 40 .0 178.00 160.00 151 .00 -215 .00 - - 23 - - 3 25 8 4 6 10 1 1 8 9 _ 2 1 2
76 39.5 177.50 158.00 134 .00 -200 .00 3 1 8 9 5 13 1 7 3 1 8 6 - - i i -

8 35 39.5 161.00 150.00 132 .00 -182 .00 2 5 47 60 71 88 143 92 58 55 50 19 70 19 3 27 19 7
295 40 .0 176.00 163.00 149 .00 -209 .00 - - 3 13 16 43 58 24 25 11 16 68 2 3 5 4 4 _ _ _
540 39.0 153.00 140.00 122 .50 -166 .50 2 5 44 60 58 72 100 34 34 30 39 3 2 17 _ 22 15 3 _ _

72 39.0 242.00 271.00 222 .50 -278 .00 “ 2 1 3 1 ~ 6 1 1 - 17 - 22 15 3 - - -

300 39.5 172.00 161.00 147 .50 -185 .50 2 5 3 23 2 18 45 51 20 35 41 7 15 1 3 5 17 7
133 40 .0 179.50 161.00 150 .50 -192 .00 - - - 2 6 25 33 7 18 5 6 14 1 3 5 4 4 _ _
167 39.0 166.00 162.00 137 .50 -184 .00 2 5 3 23 - 12 20 18 13 17 36 1 1 - - 13 3 - - -

535 39 .5 155.00 141.50 126 .50 -171 .50 - - 44 37 69 70 98 41 38 20 9 12 55 18 _ 22 2
162 40. 0 173.00 165.00 148 .00 -209 .00 - - 3 - 11 10 1 8 25 17 7 6 10 54 1 _ _ _
373 39 .0 147.50 138.00 122 .50 -150 .00 - - 41 37 58 60 80 16 21 13 3 2 1 17 _ 22 2 _ _

56 39.0 227.50 222.50 191 .00 -271 .00 2 1 3 1 6 1 i 17 22 2
'

” “

ALL  UORKL RS—  
CONTINUED

BOOKKEEPIN G-M AC H IN E OPERATORS -  
CONTINUED

BOOKKEEPIN G-MACHIN E OPERATORS 
CLASS B ------------------------------------------------

MACHINE B I L L E R S  ------------------------------------
B I L L I N G - M A C H I N E  B I L L E R S  ------------

PAYROLL CLERK S --------------------------------------
MANUFACTURING — ----------------------------
NONMANUFACTURING -------------------- - -

KEYPUNCH OPERATORS -----------------------------
MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

P U B L IC  U T I L I T I E S  ---------------------
KEYPUNCH OPER ATO RS. CLASS A -

MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

KEYPUNCH OPER ATO RS. CLASS B —
MANUFACTURING ---------------------------------
NONMANUFACTURING --------------------------

P U B L IC  U T I L I T I E S  ---------------------

See  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table A-2. Weekly earnings of professional and technical workers in Louisville, Ky.—Ind., November 1977

O c c u p a t i o n  and  i n d u s t r y  d i v i s i o n

ALL  UORKERS
COMPUTES SY STEM S ANAL YS TS

( B U S I N E S S )  ------------------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER SY STEM S A N ALYSTS
( B U S I N E S S ) ,  CLASS A ----------------------------
MANUFACTURING ------------------------------------------

COMPUTER SY STEM S A NAL YSTS
( B U S I N E S S ) ,  CLASS B ----------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER SYS TEMS A NALYS TS  
( B U S I N E S S ) ,  C LASS C ----------------------------

COMPUTER PROGRAMMERS ( B U S I N E S S )  ------
MANUFACTURING ------------------------------------------
NONHANUFACTURING -----------------------------------

COMPUTER PROGRAMMERS ( B U S I N E S S ) ,
CLASS B ---------------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------

NONMANUFACTURING -----------------------------------
COMPUTER PROGRAMMERS ( B U S I N E S S ) *  

CLASS C ---------------------------------------------------------
COMPUTER OPERATORS -------------------------------------

MANUFACTURING ------------------------------------------
NONHANUFACTURING -----------------------------------

P U B L I C  U T I L I T I E S  ------------------------------
COMPUTER OPERATO RS, CLASS A -----------

MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

COMPUTER OPER ATO RS, CLASS B -----------
MANUFACTURING ------------------------------------------
NONHANUFACTURING -----------------------------------

COMPUTER OPER ATO RS, CLASS C -----------
NONMANUFACTURING -----------------------------------

DRAF TERS -------------------------------------------------------------
MANUFACTURING ------------------------------------------
NONMANUFACTURING -----------------------------------

P U B L I C  U T I L I T I E S  ------------------------------
D R A F T E R S ,  CLASS A -----------------------------------

MANUFACTURING ------------------------------------------

Weekly earnings1 
(standard) Number of workers receiving straight-time weekly earnings of--

mber
of

Average $ S $ S $ $ $ S $ S $ $ $ % $ $ * s s $ $
weekly 100 120 190 160 180 200 22 0 290 260 280 300 320 390 360 380 900 920 990 980 520 560

ikera (standard) Mean2 Median 2 Middle range 2 and
under - - - - - - - - - - - - - - - - - - - -

120 190 160 180 200 220 29 0 260 28 0 300 320 390 360 380 400 920 440 980 520 560 600

$ $ $ $
337 90.0 378.50 368.50 316 .50 -993 .00 ~ ~ 1 4 6 17 17 53 19 31 52 20 15 17 63 9 19 4

138 90 .0 906.50 902.50 396 .50 -955 .50 - - - ~ - 2 1 7 10 9 10 18 11 19 17 13 8 14 4
199 90.0 359.00 395.50 310 .50 -993 .00 ~ ~ “ 1 9 9 16 10 93 5 21 39 9 1 ” 50 1 ~ ~

173 90 .0 922.50 939.00 368 .50 -966 .00 _ _ _ _ _ _ _ 1 3 _ 4 2 17 39 9 6 11 60 8 19 4
56 90 .0 979.50 965.50 923 .00 -535 .50 “ ~ “ “ ~ “ ” 2 2 6 11 10 7 19 4

119 39.5 399.50 326.00 310 .50 -378 .00 _ _ _ _ _ _ _ 2 5 9 91 9 8 16 10 9 6 3 1 _ _
58 39.5 377.50 377.00 395 .50 -907 .50 - - - - - - - 2 5 6 5 19 8 3 6 3 1 - -
61 90 .0 313.50 310.50 309 .00 -316 .50 ” ~ “ 2 5 7 36 3 3 2 2 1 ~ “ ” ~

45 40.0 296.50 294.00 275 .00 -322 .50 - - - - - 1 4 3 9 8 8 3 6 2 1 - - - - - -

235 39.5 253.50 237.00 229 .00 -263 .50 - - 7 6 15 26 68 99 29 3 5 9 9 8 2 6 2 1 - - -
65 39.5 288.00 277.50 235 .00 -398 .00 - 7 - 3 2 7 2 19 2 5 3 5 5 2 6 1 1 - - -

170 39.5 290.00 232.50 220 .50 -259 .00 “ ~ “ 6 12 29 6 1 97 10 1 “ 1 4 3 ~ 1 ~ “ ”

109 39.0 258.00 237.00 223 .00 -269 .00 _ _ _ 3 8 12 39 11 20 3 4 2 i _ _ 6 2 1 _ _ _
3d 39.5 306.00 286.50 263 .00 -395 .00 - - - 1 2 3 1 12 2 4 2 3 - 6 1 1 - -
71 39 .0 232.00 231.00 217 .00 -296 .50 ~ ” “ 3 7 10 3 1 10 8 1 “ “ ~ ” “ “ i “

30 90 .0 201.00 199.00 173 .00 -290 .00 - - 7 3 7 - 6 7

556 39.5 213.00 213.50 165 .00 -239 .00 19 33 73 36 51 95 115 37 28 59 3 1 1 6 8 1 - - - - -
17<t 90 .0 229.50 239.50 189 .00 -273 .50 - 17 19 11 9 19 92 8 22 18 3 1 - 2 7 1 - - -
382 39.5 205.50 209.00 161 .50 -236 .00 19 16 59 25 92 76 73 29 6 36 - - 1 9 1 - - -

38 38.5 260.50 236.00 236 .00 -277 .50 “ 1 1 22 3 2 3 - - 1 9 1 - - “

81 39.5 279.00 269.00 232 .00 -299 .50 - - - 1 - 1 23 15 6 23 2 - 1 9 5 - - - - - -
33 90 .0 291.50 299.50 279 .50 -299 .50 - - - - 5 3 1 18 2 - - 4 - - - - -
98 39.5 261.50 253.00 232 .00 -276 .00 “ 1 1 18 12 5 5 - 1 9 i - - - - -

381 39.5 218.00 218.50 188 .50 -237 .50 - 10 26 31 99 91 92 21 22 31 1 1 - 2 3 i - - _ - -
125 90 .0 229.50 239.50 192 .00 -298 .00 10 7 9 9 19 37 5 21 1 1 - 2 3 i - - - -
256 39.5 219.50 205.00 188 .50 -236 .00 19 22 90 72 55 16 1 31

99 39.5 190.50 190.00 130 .00 -150 .00 19 23 97 9 2 3 - 1 - _ _ - - - - - - _ _ _ _
78 39 .5 190.50 190.00 120 .00 -150 .00 19 16 90 2 2 3 - 1 - - - - “ - - - -

375 90 .0 291.50 222.50 172 .50 -293 .00 18 20 31 26 92 29 55 23 12 30 12 6 21 32 3 3 i 7 9 - -
226 90.0 270.50 251.00 202 .00 -399 .50 10 7 22 13 26 26 19 7 16 7 6 20 29 3 3 i 7 9 -
199 39.5 197.50 185.00 195 .00 -230 .00 18 10 29 9 29 3 29 9 5 19 5 - 1 3 - - - - -

97 38.5 235.00 222.50 222 .50 -256 .00 - 1 2 1 9 - 23 9 5 1 5 1 ~

192 90.0 313.00 312.50 292 .00 -363 .00 - - - - 13 3 18 6 6 19 12 5 21 21 3 3 i 7 4 - -
100 90 .0 331.00 395.00 270 .00 -372 .50 7 12 5 3 5 7 5 20 18 3 3 i 7 9

See footnotes at end of tables.
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Table A-2. Weekly earnings of professional and technical workers in Louisville, Ky.—Ind., November 1977— Continued

O c c u p a t i o n  a n d  i n d u s t r y  d i v i s i o n
Average
weekly
hours1

(standard)

Weekly earnings1 
(standard) N u m b e r  o f  w o r k e r s  r e c e i v i n g  s t r a i g h t - t i m e  w e e k l y  e a r n i n g s  o f -

1 0 0  1 2 0  1 4 0  1 6 0  1 8 0  2 0 0  2 2 0  2 4 0  2 6 0  2 8 0  3 0 0  3 2 0  3 4 0  3 6 0  3 8 0  4 0 0  4 2 0

u n d e r
1 2 0  1 4 0  1 6 0  1 8 0  2 0 0  2 2 0  2 4 0  2 6 0  2 8 0  3 0 0  3 2 0  3 4 0  3 6 0  3 8 0  4 0 0  4 2 0  4 4 0

4 4 0  4 8 0  5 2 0  5 6 0

4 8 0  5 2 0  5 6 0  6 0 0

A L L  U 0 R K E R S —
C O N T I N U E D

D R AFTER S -  CONTIN UED
D R A F T E R S *  C L A S S  B ----------------------------------

M A N U F A C T U R I N G  -----------------------------------------

D R A F T E R S .  C L A S S  C ----------------------------------
M A N U F A C T U R I N G  -----------------------------------------

E L E C T R O N I C S  T E C H N I C I A N S  ------------------------
M A N U F A C T U R I N G  -----------------------------------------

E L E C T R O N I C S  T E C H N I C I A N S *  C L A S S  A

R E G I S T E R E D  I N D U S T R I A L  N U R S E S  -----------
M A N U F A C T U R I N G  -----------------------------------------

127
6 9

1 4 5
5 3

4 0 . 0
4 0 . 0

4 0 . 0
4 0 . 0

4 0 . 0
4 0 . 0

3 9 . 5
3 9 . 5

2 3 0 . 5 0
2 5 4 . 0 0

1 7 5 . 0 0
1 9 7 . 5 0

3 0 1 . 0 0
2 9 3 . 5 0

2 5 7 . 0 0
2 5 8 . 0 0

2 3 9 . 0 0
2 5 3 . 0 0

1 8 4 . 0 0
2 1 1 . 5 0

3 0 4 . 0 0
2 9 5 . 5 0

2 4 8 . 0 0
2 4 8 . 0 0

1 5 7 . 5 0 - 2 8 1 . 5 0
2 0 0 . 0 0 - 2 9 1 . 5 0

1 4 5 . 0 0 - 2 1 3 . 0 0
1 7 2 . 5 0 - 2 1 9 . 0 0

2 9 3 . 0 0 - 3 2 2 . 5 0
2 9 5 . 5 0 - 3 1 7 . 0 0

3 0 4 . 0 0 - 3 2 6 . 5 0

2 2 4 . 5 0 -  2 8 5 . 0 0
2 2 4 . 5 0 -  2 8 5 . 0 0

10
10

26
5

22
22

21
20

10
10

4 8
18

6 2
12

See  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Louisville, Ky.—Ind., November 1977

Ave rage  
( mea n2 )

Week l y Week l y
hours earnings1

(standard) (standard)

$
3 8 . 5 1 3 1 . 0 0

3 8 . 5 1 2 6 . 0 0

4 0 . 0 1 7 3 . 0 0

4 0 . 0 1 7 0 . 0 0

3 9 . 5 2 5 4 . 0 0

4 0 . 0 2 6 4 . 5 0

3 9 . 5 2 4 7 . 5 0

3 9 . 5 2 6 1 . 0 0

3 9 . 5 2 6 5 . 5 0

4 0 . 0 2 7 2 . 0 0

3 9 . 5 2 5 4 . 5 0

3 9 . 5 2 3 9 . 0 0

3 9 . 5 2 4 3 . 5 U

3 9 . 5 2 0 1 . 5 0

3 9 . 5 2 1 2 . 5 0
3 9 . 0 1 8 7 . 0 0

3 9 . 5 2 6 7 . 5 0

3 9 . 5 2 0 8 . 5 0

4 0 . 0 2 1 8 . 0 0

3 9 . 0 1 9 5 . 5 0

3 9 . 0 2 0 7 . 5 0

3 9 . 5 2 4 0 . 5 0

3 8 . 5 1 8 5 . 0 0

3 9 . 5 1 9 3 . 5 0

3 9 . 5 1 9 4 . 5 0

3 9 . 0 1 9 2 . 5 0

3 9 . 0 2 6 8 . 5 0

3 9 . 5 2 1 1 . 5 0

3 9 . 5 2 1 6 . 5 0

3 9 . 5 2 0 1 . 5 0

3 9 . 0 2 7 1 . 5 0

4 0 . 0 1 7 9 . 5 0

4 0 . 0 1 9 8 . 0 0

3 8 . 5 1 8 2 . 0 0

4 0 . 0 1 9 6 . 0 0

3 8 . 0 1 7 4 . 0 0

3 8 . 5 2 0 6 . 5 0

3 9 . 0 1 8 6 . 5 0

4 0 . 0 1 8 2 . 0 0

3 8 . 5 1 8 8 . 5 0

Average
( m e a n 2 )

Weekl y Week l y
hours earnings1

(standard) (standard)

A

$
3 8 . 5 1 7 7 . 5 0

4 0 . 0 2 0 5 . 0 0

3 7 . 0 1 5 7 . 5 0

3 9 . 0 1 4 8 . 0 0

3 8 . 5 1 3 6 . 0 0

3 8 . 5 1 3 5 . 5 0

4 0 . 0 1 4 3 . 5 0

3 8 . 5 1 3 4 . 0 0

3 9 . 0 1 7 1 . 0 0

3 9 . 5 1 7 4 . 5 0

3 9 . 0 1 6 9 . 5 0

3 8 . 5 1 8 4 . 0 0

3 8 . 5 1 2 7 . 0 0

4 0 . 0 1 2 5 . 0 0

3 8 . 0 1 2 7 . 5 0

3 8 . 5 1 2 5 . 0 0

3 8 . 5 1 2 3 . 5 0

3 9 . 5 1 4 0 . 5 0

3 9 . 5 1 4 1 . 5 0

3 8 . 0 1 0 9 . 0 0

3 7 . 5 1 0 7 . 0 0

3 9 . 0 1 4 6 . 0 0
3 9 . 0 1 4 9 . 0 0

3 9 . 5 1 4 0 . 5 0

3 9 . 5 1 2 7 . 0 0

3 9 . 0 1 3 7 . 5 0

3 9 . 5 1 4 6 . 5 0

3 9 . 0 1 3 2 . 5 0

4 0 . 0 1 6 9 . 5 0

3 9 . 5 1 7 1 . 5 0

3 9 . 5 1 6 6 . 0 0

3 9 . 5 1 6 6 . 5 0

3 9 . 5 1 7 2 . 5 0

4 0 . 0 1 7 2 . 0 0

3 9 . 5 1 7 3 . 0 0

3 9 . 0 2 2 0 . 5 0

4 0 . 0 1 8 8 . 5 0

4 0 . 0 1 8 8 . 5 0

3 9 . 5 1 8 8 . 0 0

3 9 . 5 2 2 6 . 5 0

S e x ,  3 o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n S e x ,  3 o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n Number
of

workers

S e x ,  3 o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n Weekl y
hours1

[standard)

Ave rage
( m e a n 2)

Weekl y
earnings*
(standard)

O F F I C E  O C C U P A T I O N S  -  ME N

M E S S E N G E R S  -------------------------------------------------

W O N M A N U F A C T U R I N G  -------------------------

O R D E R  C L E R K S  -------------------------------------------

N O N r t A N U F A C T U R I N G  -------------------------

A C C O U N T I N G  C L E R K S  ------------------------------

M A N U F A C T U R I N G  ---------------------------------

N O N M A N U F A C T U R I N G  -------------------------

P U B L I C  U T I L I T I E S  -------------------

A C C O U N T I N G  C L E R K S .  C L A S S  A -

M A N U F A C T U R I N G  ---------------------------------

N O N M A N U F A C T U R I N G  -------------------------

A C C O U N T I N G  C L E R K S .  C L A S S  B - 

N O N M A N U F A C T U R I N G  -------------------------

O F F I C E  O C C U P A T I O N S  -  WOMEN

S E C R E T A R I E S  --------------------------------

M A N U F A C T U R I N G  -------------------

N O N M A N U F A C T U R I N G  -----------

P U B L I C  U T I L I T I E S

S E C R E T A R I E S .  C L A S S  A —

M A N U F A C T U R I N G  ------------------

N O N M A N U F A C T U R I N G  -----------

S E C R E T A R I E S .  C L A S S  B —

M A N U F A C T U R I N G  ------------------

N O N M A N U F A C T U R I N G  -----------

S E C R E T A R I E S .  C L A S S  C —

M A N U F A C T U R I N G  ------------------

N O N M A N U F A C T U R I N G  — —  

P U B L I C  U T I L I T I E S  —

S E C R E T A R I E S .  C L A S S  D -

M A N U F A C T U R I N G  ------------------

N O N M A N U F A C T U R I N G  ---------

P U B L I C  U T I L I T I E S  —

S E C R E T A R I E S .  C L A S S  E -  

M A N U F A C T U R I N G  -----------------

S T E N O G R A P H E R S  -------------------------

M A N U F A C T U R I N G  -----------------

N O N M A N U F A C T U R I N G  ----------

P U B L I C  U T I L I T I E S  —

S T E N O G R A P H E R S .  G E N E R A L

M A N U F A C T U R I N G  -----------------

N O N M A N U F A C T U R I N G  ----------

7 9

6 2

1 9 1

1 7 5

1 7 0

66
1 0 4

8 3

9 8

6 0

3 8

7 2  

6  6

1 . 4 6 8

6 2 3

6 4 5

1 0 5

86
4 9

3 7

2 8 5

1 1 5

1 7 0

4 0 1

2 3 9  

1 6 2

3 2

4 3 5

2 8 7

1 4 8

4 8

2 4 0  

1 1 9

5  0 6  

1 8 1  

3 2 5  

1 4 3

2 4 7

7 2

1 7 5

O F F I C E  O C C U P A T I O N S  -  

W O M E N — C O N T I N U E D

S T E N O G R A P H E R S  -  C O N T I N U E D

S T E N O G R A P H E R S .  S E N I O R  ---------------------------

M A N U F A C T U R I N G  ---------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

T R A N S C R I B I N G - M A C H I N E  T Y P I S T S  -------------

N O N M A N U F A C T U R I N G  ------------------------------------

T Y P I S T S  ---------------------------------------------------------------------

M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G ------------ *-----------------------

T Y P I S T S .  C L A S S  A ---------------------------------------

M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------

T Y P I S T S .  C L A S S  B ---------------------------------------

M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

F I L E  C L E R K S  ---------------------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

F I L E  C L E R K S .  C L A S S  B ----------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

F I L E  C L E R K S .  C L A S S  C ----------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

M E S S E N G E R S  ------------------------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

S W I T C H B O A R D  O P E R A T O R S  -------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

S W I T C H B O A R D  O P E R A T O R - R E C E P T I O N I S T S

M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

O R D E R  C L E R K S  -------------------------------------------------------

M A N U F A C T U R I N G  --------------------------------------------

O R D E R  C L E R K S .  C L A S S  B --------------------------

M A N U F A C T U R I N G  --------------------------------------------

A C C O U N T I N G  C L E R K S  -----------------------------------------

M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------

A C C O U N T I N G  C L E R K S .  C L A S S  A ------------

M A N U F A C T U R I N G  --------------------------------------------

N O N r t A N U F A C T U R I N G ----------------------- :------------

P U B L I C  U T I L I T I E S  -------------------------------

2 5 9

1 0 9

1 0 4

7 4

5 1 4

7 1

O F F I C E  O C C U P A T I O N S  -  

W O M E N — C O N T I N U E D

A C C O U N T I N G  C L E R K S  -  C O N T I N U E D

A C C O U N T I N G  C L E R K S .  C L A S S  B -

M A N U F A C T U R I N G  --------------------------------

N O N M A N U F A C T U R I N G  ------------------------

P U B L I C  U T I L I T I E S  -------------------

O P E R A T O R S  ----------
M A N U F A C T U R I N G

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S .  

C L A S S  B -------------------- ---------------------------------

B I L L I N G - M A C H I N E  B I L L E R S

M A N U F A C T U R I N G  —  

N O N M A N U F A C T U R I N G

M A N U F A C T U R I N G  -----------
N O N M A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S

K E Y P U N C H  O P E R A T O R S .  C L A S S  A

M A N U F A C T U R I N G  ---------------------------------

N O N M A N U F A C T U R I N G  -------------------------

K E Y P U N C H  O P E R A T O R S .  C L A S S  B

M A N U F A C T U R I N G  --------------------------------

N O N M A N U F A C T U R I N G  -------------------------

P U B L I C  U T I L I T I E S  -------------------

P R O F E S S I O N A L  A ND T E C H N I C A L  

O C C U P A T I O N S  -  MEN

C O M P U T E R  S Y S T E M S  A N A L Y S T S

( B U S I N E S S )  ------------------------------------

M A N U F A C T U R I N G  ----------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S

( B U S I N E S S ) .  C L A S S  A ------------

M A N U F A C T U R I N G  ----------------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S

( B U S I N E S S ) .  C L A S S  B ------------

M A N U F A C T U R I N G  ---------------------------

N O N M A N U F A C T U R I N G  --------------------

C O M P U T E R  S Y S T E M S  A N A L Y S T S  

( B U S I N E S S ) .  C L A S S  C ------------

7 38 3 9 . 5 1 6 0 . 0 0

1 8 6 4 0 . 0 1 4 6 . 0 0

5 5 2 3 9 . 0 1 6 4 . 5 0

1 5 0 3 8 . 5 2 1 8 . 0 0

6 4 4 0 . 0 1 4 7 . 5 0
3 3 4 0 . 0 1 4 7 . 5 0

5 1 4 0 . 0 1 4 1 . 0 0

3 5 4 0 . 0 1 7 3 . 5 0

2 6

Oo

1 8 1 . 5 0

1 6 7 3 9 . 5 1 6 8 . 0 0

9 9 3 9 . 5 1 7 0 . 0 0

6 8 3 9 . 5 1 6 5 . 0 0

8 1 4 3 9 . 5 1 5 9 . 0 0

2 9 0 4 0 . 0 1 7 5 . 0 0
5 2 4 3 9 . 0 1 5 0 . 5 0

57 3 9 . 0 2 4 0 . 5 0

2 8 7 3 9 . 5 1 6 7 . 5 0
1 2 9 4 0 . 0 1 7 8 . 0 0

1 5 8 3 9 . 0 1 5 9 . 0 0

5 2 7 3 9 . 5 1 5 4 . 5 0

1 6 1 4 0 . 0 1 7 2 . 5 0

3 6 6 3 9 . 0 1 4 7 . 0 0

5 0 3 9 . 0 2 3 3 . 5 0

3 0 8 4 0 . 0 3 8 5 . 0 0

1 2 8 4 0 . 0 4 1 0 . 0 0

1 6 7 4 0 . 0 4 2 4 . 5 0

5 2 4 0 . 0 4 8 0 . 0 0

1 0 7 3 9 . 5 3 4 9 . 0 0

5 5 3 9 . 5 3 7 8 . 5 0

5 2 4 0 . 0 3 1 8 . 0 0

3 4 4 0 . 0 3 0 3 . 0 0

S e e  f o o t n o t e s  a t  e n d  o f  t a b l e s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Louisville, Ky. —Ind., November 1977

Sex, 3 occupation, and industry division
Number

of
workers

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - HEN— CONTINUED

COMPUTER PROGRAMMERS (BUSINESS) ---
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

190
53

137

COMPUTER PROGRAMMERS (BUSINESS)*
CLASS B ----------------------------
MANUFACTURING ---------------------
NONMANUFACTURING -----------------

90
27
63

C O M P U T E R  O P E R A T O R S  

M A N U F A C T U R I N G  —  

N O N M A N U F A C T U R I N G

37m
99

275

COMPUTER OPERATORS. CLASS A
MANUFACTURING ---------------
NONMANUFACTURING -----------

79
30
49

COMPUTER OPERATORS. CLASS B 
MANUFACTURING ---------------

270
69

COMPUTER OPERA 
NONMANUFACTUR

TORS. CLASS C 
ING -----------

30
30

Ave rage  
( mean^ )

Sex, 3 occupation, and industry division
Number

of
workers

Average
( me a n^ )

Sex, 3 occupation, and industry division
Number

of
workers

Average
( mea n^ )

Weekl y
hours

(standard]

Weekl y
earnings1
(standard)

Weekl y
hours

(standard)

Weekl y
earnings1
(standard)

Weekl y
hours

(standard)

Weekl y
earnings1
(standard)

PROFESSIONAL AND TECHNICAL PROFESSIONAL AND TECHNICAL
OCCUPATIONS - MEN— CONTINUED OCCUPATIONS - WOMEN

39.5 257.00 DRAFTERS -------------------------------- 352 40.0 242.50 COMPUTER SYSTEMS ANALYSTS $
39.5 291.50 224 40.0 270.00 29 40.0 308.00MANUFACTURING —  — —
39.5 244.00 NONMANUFACTURING ------------------ 126 40.0 194.50

PUBLIC UTILITIES ---------------- 26 39.5 250.00 COMPUTER PROGRAMMERS (BUSINESS) --- 45 39.5 237.00
NONMANUFACTURING ------------------ 33 39.5 224.50

39.0 257.00 DRAFTERS. CLASS A --------------------------------------- 140 40.0 312.50
39.5 320.50 98 40.0 331.00 182 39.5 182.00
39.0 229.50 MANUFACTURING ----------------------------------------------- 75 39.5 183.50

DRAFTERS. CLASS B --------------------------------------- 75 40.0 230.50 NONMANUFACTURING --------------------------------------- 107 39.5 180.50
39.5 228.00 MANUFACTURING ----------------------------------------------- 53 40.0 254.00
40.0 264.00 COMPUTER OPERATORS. CLASS B ------------ 111 39.5 198.50
39.5 215.00 126 40.0 175.00DKAFTLKbt CLASS C

MANUFACTURING ----------------------------------------------- 69 40.0 197.50 NONMANUFACTURING ------------------------------- 55 39.0 207.00
39.5 274.50
40.0 291.50 ELECTRONICS TECHNICIANS ------------- 136 40.0 302.50 COMPUTER OPERATORS. CLASS C ----- 64 40.0 143.50
39.5 263.00 53 40.0 293.50 48MANUFACTURING ~

39.5 225.50 ELECTRONICS TECHNICIANS. CLASS A- 42 40.0 297.50 REGISTERED INDUSTRIAL NURSES ------- 73 39.5 255.00
40.0 252.00 MANUFACTURING ---------------------- 70 39.5 256.00

39.0 134.00
39.0 134.00

See footnotes at end of tables.
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Table A-4. Hourly earnings of maintenance, toolroom, and powerplant workers in Louisville, Ky.—Ind., November 1977

Occupation and industry division

A L L  W O R K E R S

M A I N T E N A N C E  C A R P E N T E R S  ---------------------------------

M A N U F A C T U R I N G  --------------------------------------------------

M A I N T E N A N C E  E L E C T R I C I A N S  ---------------------------

M A N U F A C T U R I N G  --------------------------------------------------

M A I N T E N A N C E  P A I N T E R S  ---------------------------------------

M A N U F A C T U R I N G  --------------------------------------------------

M A I N T E N A N C E  M A C H I N I S T S  ---------------------------------

M A N U F A C T U R I N G  --------------------------------------------------

M A I N T E N A N C E  M E C H A N I C S  ( M A C H I N E R Y )  -

M A N U F A C T U R I N G  --------------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------------

P U B L I C  U T I L I T I E S  ------------------------------------

M A I N T E N A N C E  M E C H A N I C S

( M O T O R  V E H I C L E S )  ------------------------------------------------

M A N U F A C T U R I N G  --------------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------------

M A I N T E N A N C E  P I P E F I T T E R S  ------------------------------

MANUFACTURING -----------------------------------

M A I N T E N A N C E  S H E E T - M E T A L  W O R K E R S  -------

M A N U F A C T U R I N G  --------------------------------------------------

M I L L W R I G H T S  ----------------------------------------------------------------

M A N U F A C T U R I N G  --------------------------------------------------

M A I N T E N A N C E  T R A D E S  H E L P E R S  ----------------------

M A N U F A C T U R I N G  --------------------------------------------------

T O O L  A N D  D I E  M A K E R S  ------------------------------------------

M A N U F A C T U R I N G  --------------------------------------------------

S T A T I O N A R Y  E N G I N E E R S  ---------------------------------------

M A N U F A C T U R I N G  --------------------------------------------------

B O I L E R  T E N D E R S  --------------------------------------------------------

M A N U F A C T U R I N G  --------------------------------------------------

Hourly earnings 4 Number of workers receiving straight-time hourly earnings of—
$ $ $ s $ $ $ $ $ $ $ $ $ $ $ * $ $ $ s $ $ 1---
2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.80 5.20 5.60 6.00 6.40 6.80 7.20 7.60 8. 00 8.40 8.80 9.20 9.60

workers Mean 2 Median2 Middle range 2 and
under
2.80 3.00 3. 20 3.40 3.60 3.80 4.00 4.20 4.4 0 4.80 5.20 5.60 6.00 o . 4 0 6.80 7.20 7.60 8.00 8. 40 8• 80 9.20 9.6010.00

$ $ $ $
231 6.77 7.39 4.25- 8.27 - - 42 - - 2 1 - 7 7 - 18 8 19 3 58 9 11 28 -

161 8.05 8.23 7.39- 8.77 7 - 18 8 19 3 58 9 11 28 -

656 8.25 8. 23 7.39- 9.25 6 6 5 32 74 54 108 85 8 112 166 _

567 8.35 8.77 7. 39- 9.25 6 5 32 70 44 39 85 8 112 166 -

136 6.90 7.08 4.90- 8.23 - - - - - 1 - 22 21 1 - _ 2 23 3 16 23 12 12 _ _

89 7.95 8.03 7.08- 8.67 1 23 3 15 23 12 12 ~ -

994 8.03 7.86 7.75- 8.75 3 - - - 18 _ 83 6 210 23 64 _ 87 _
477 8. 03 7.86 7.75- 8.75 3 ~ 18 - 83 4 195 23 64 - 87 -

648 7.60 7.84 6.96- 8.23 - - - - 1 - - - - 7 2 36 107 82 56 95 169 58 35 _ _
574 7.62 7.91 6.71- 8.23 7 2 35 103 67 31 73 169 52 35 - -

74 7.47 7.37 7. 19- 7.92 - “ 1 - - - “ 1 4 15 25 22 - 6 - -
69 7.54 7.37 7.37- 7.92 1 4 11 25 22 ” 6 “ ”

566 7.24 6.94 6.94- 8.21 _ 1 _ _ - 2 _ - 16 31 35 15 11 234 35 39 28 48 45 26 _
142 7.29 7. 51 6.15- 8.23 - - “ 2 “ 16 12 6 3 10 32 21 13 1 - 26 -
424 7.22 6.94 6.94- 8.13 1 - 19 35 9 8 224 3 18 15 47 45 - -

487 8 • 26 8.03 7.46- 9.21 - - - - - - - - - - - 1 92 34 104 36 25 70 125 _
487 8.26 8.03 7.46- 9.21 1 92 34 104 36 25 70 125 "

92 8.77 9.35 8.20- 9.36 9 3 3 12 ii _ 54 _
92 8.77 9.35 8.20- 9.36 9 3 3 12 it - 54 -

305 8.92 9.37 9.21- 9.37 2 16 _ _ _ 26 _ _ 18 _ 243 _
305 8.92 9.37 9.21- 9.37 2 16 * - - 26 - - 18 - 243 -

66 6.04 5.39 5. 22- 7.05 3 7 27 4 _ _ 12 11 _ _ 2 _ _ _
35 6.77 7.05 5.83- 7.53 3 “ 3 4 - - 12 11 - - 2 - - -

417 8.20 8.11 8.00- 8.28 7 _ 36 45 28 204 17 _ 46 34
417 8.20 8.11 8.00- 8.28 7 36 45 28 204 17 - 46 34

128 7.47 7.47 6.67- 8.23 26 8 5 43 1 30 7 _ 8 _
72 7.90 8.23 7.22- 8.39 4 7 5 11 1 30 7 - 7 -

220 5.80 6.55 3.38- 7.46 42 - 21 - 4 - - 12 3 9 3 2 24 17 37 10 28 6 _ 2 _
154 6.97 7.33 6.54- 7.86 4 12 9 3 2 24 17 37 10 28 6 2

See footnotes at end of tables.
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of

. 5 2 0

5 8 3

. 9 3 7

. 0 6 5

1 9 9

9 3
1 5 6

. 0 0 6

2 8 5
7 2 3

1 3 2
7 5

9 7 8
1 3 2
8 4 6

7 6
68

3 5 0

2 3 1
1 1 9

5 0
4 2

662
19 7
4 6 5

9 8 2
3 4 3
6 39

3 3 9
1 7 3
1 66

. 2 7 5

. 0 5 4
221

• 2 4 8
. 9 4 7

3 0 1

1 86

F material movement and custodial workers in Louisville, Ky.—Ind., November 1977
Hourly earnings 4 N u m b e r  o f  w o r k e r s  r e c e i v i n g s t r a i g h t - t i m e  h o u r l y  e a r n i n g s o f —

* $ $ s s $ $ $ $ $ $ s S $ * % * % s * s 1 -------- %
2 . 2 0 2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 .  20 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 2 0 5 . 6 0 6 . 0 0 6 . 4 0 6 .  80 7 . 2 0 7 . 6 0 8 . 0 0 8 . 4 0

Mean 2 Median* Middle range * and
u n d e r
2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 2 0 5 . 6 0 6 . 0 0 6 .  40 6 . 8 0 7 .  20 7 . 6 0 8 . 0 0 8 . 4 0 8 . 8 0

$ $ $ $
6 . 6 3 6 . 9 5 5 .  2 9 - 8 . 5 7 7 24 64 18 13 38 92 28 94 12 36 18 10 143 2 9 0 22 242 73 46 205 112 25 908
6 . 2 5 6 . 7 1 5 . 0 4 - 7 . 3 0 - - - - - 30 “ 19 38 4 - 17 10 64 23 22 37 72 33 96 30 25 64
6 . 7 4 7 .  28 5 . 3 0 - 8 . 5 7 7 24 64 18 13 8 92 9 56 8 36 1 79 267 205 1 13 110 82 - 844
7 . 6 9 8 . 5 7 8 . 5 7 - 8 . 6 0 8 80 “ 56 “ 76 - 1 - “ - - 844
3 . 3 2 2 . 8 5 2 . 7 5 - 3 . 7 5 7 24 60 16 11 15 8 13 1 8 5 7 _ 18 - 3 - 1 - _ 2 _ -
4 . 3 6 4 .  45 3 .2 5 -» 4 . 9 8 - - - - 15 - 4 1 7 - 10 - 3 - 1 - ~ 2 -
3 . 0 4 2 . 7 5 2 . 7 0 - 3 . 0 5 7 24 60 16 11 8 9 " 8 5 “ 8 “ “ " - “
6 . 7 9 6 .  35 5 . 3 0 - 8 . 6 0 - - 4 2 2 15 3 15 30 4 30 11 6 73 132 5 198 3 4 46 6 25 394
6 . 2 3 6 . 8 3 4 . 5 6 - 8 .  38 - - - 15 15 30 4 10 6 54 - 5 - 2 3 46 6 25 64
7 .  00 6 .  35 5 . 5 0 - 8 . 6 0 4 2 2 3 “ 30 1 - 19 132 198 1 1 * 330
6 . 2 7 6 . 5 6 5 . 4 5 - 7 . 3 0 - - - - - - - - - - - - - - 65 - - 4 27 36 - - -
6 . 8 9 6 . 9 1 6 . 8 5 - 7 . 3 0 - ~ - “ * ~ 8 ~ “ 4 27 36 -
7 . 6 4 8 . 5 7 7 . 0 0 - 8 . 5 7 - - - - - - 1 - 7 - 1 - 4 52 80 14 24 53 15 113 100 _ 514
6 . 3 8 6 . 7 1 5 . 9 8 - 6 . 7 9 - - - - 7 “ - - 4 - 13 14 17 53 3 3 18 - -
7 . 8 4 8 . 5 7 7 . 3 7 - 8 . 5 7 “ “ ~ ” 1 ~ “ 1 ~ “ 52 67 7 - 12 110 82 - 514
5 . 6 7 5 . 6 2 5 . 2 9 - 6 . 2 2 - - - - 3 - 3 - 7 - - - 3 - 22 4 18 3 4 6 3 _ _
5 . 5 8 5 . 5 6 5 . 2 7 - 6 . 2 2 ” “ 3 3 7 “ 3 - 22 2 16 3 - 6 3 - -
6 . 0 4 5 . 8 5 5 . 3 1 - 7 . 5 9 - - 2 - 21 - 1 - 8 10 4 - 24 12 16 81 23 22 26 98 2 _ _
6 . 5 9 6 . 8 2 5 . 7 3 - 7 . 5 9 - - - - - - “ 7 4 - 3 11 14 36 23 13 20 98 2 - -
4 . 9 8 5 . 7 5 4 . 0 1 - 5 . 7 5 “ “ 2 “ 21 1 1 10 “ - 21 1 2 45 - 9 6 - " -
4 . 9 6 4 . 7 4 4 . 1 2 - 6 . 2 1 - - i - 7 - - - - 14 - - 7 - 7 _ 3 6 _ _ 5 _ _
4 . 6 0 4 . 4 3 4 . 1 2 - 5 . 3 0 7 “ “ “ 14 - 7 “ 7 “ 3 4 - - -
5 . 1 7 5 .  20 4 . 5 4 - 5 . 7 1 - - - - - 9 - 72 8 - 50 27 72 9 2 1 4 82 56 28 27 8 _ _ _
5 . 5 5 5 . 3 0 5 . 2 9 - 5 . 7 1 42 - 73 37 23 10 5 7 - - -
5 . 0 1 5 . 2 0 4 . 2 9 - 5 . 7 5 " - 9 - 72 8 “ 50 27 30 9 141 45 33 18 22 i -
4 . 8 7 4 . 7 4 4 . 0 0 - 5 . 7 3 24 20 - - 7 1 126 23 9 53 142 2 2 1 3 9 34 198 - 1 54 _ 66 _ _

5 . 7 1 5 . 7 3 5 . 7 3 - 5 . 7 3 4 - - - 20 8 14 “ - - - 34 198 - 1 54 - 10 - -

4 . 4 1 4 . 2 0 3 . 5 0 - 4 . 7 5 20 20 - - 7 1 126 3 i 39 142 2 213 9 - - - 56 *
4 . 6 0 4 . 6 7 3 . 7 0 - 6 . 0 3 - 62 - - 2 - 20 20 - 10 50 2 60 5 14 . 56 27 5 _ _ 4 2
5 . 4  1 6 . 0 3 4 .  0 4 - 6 . 2 9 - - - - - 20 20 - 10 10 - 5 14 - 56 27 5 - - 4 2
3 . 7 5 4 .  20 2 . 5 5 - 4 . 6 7 - 62 - 2 - 40 2 60

5 . 4 5 5 . 4 7 4 . 6 4 - 6 . 2 5 22 5 8 15 5 - 45 10 14 5 36 9 12 70 50 258 110 273 38 29 107 28 _ _

5 . 5 1 5 . 4 7 4 . 7 9 - 6 . 2 5 - - - 15 - 40 8 14 4 14 6 12 35 47 255 70 264 37 - 107 - - -

5 .  13 5 . 0 5 4 . 0 1 - 6 . 8 7 22 5 8 “ 5 5 2 1 22 3 “ 35 3 3 40 9 1 29 28 - -
6 . 1 2 6 .  21 5 .  5 0 - 7 . 5 2 - - - 1 - 9 8 13 2 122 75 99 74 67 135 347 445 145 104 371 228 3 _

6 . 2 5 6 . 2 1 5 . 6 3 - 7 . 5 2 - - - - 7 7 6 2 122 12 54 59 64 32 3 28 4 45 145 104 371 186 3 -

5 . 2 8 5 . 2 0 4 . 4 3 - 5 . 5 0 “ " ~ 1 ~ 2 1 7 ' '
63 45 15 3 103 19 ~ “ ~ “ 42 “

6 . 7 7 7 . 4 3 5 . 5 4 - 7 . 4 3 - - - - - - - - - - - - 13 9 3 3 - 5 - 4 107 15 - -
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Table A-5. Hourly earnings of material movement and custodial workers in Louisville, Ky.—Ind., November 1977— Continued
Hourly earnings Number of workers receiving straight-time hourly- earnings of—

Occupation and industry division

A L L  W O R K E R S —
C O N T I N U E D

G U A R O S  ---------------------------------------------------------------------
M A N U F A C T U R I N G  --------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

G U A R D S .  C L A S S  A -----------------------------------------
M A N U F A C T U R I N G  --------------------------------------------

G U A R D S .  C L A S S  B -----------------------------------------
M A N U F A C T U R I N G  --------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

J A N I T O R S .  P O R T E R S .  AND C L E A N E R S  ------
M A N U F A C T U R I N G  --------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------

$ $ t $ * $ s % S ---------- ----------- i ---------- i -------- % $ s S $ * $ * ~ i--------

2 . 2 0 2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0  3 . 2 0  3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 . 2 0 1 . 4 0  4 . 6 0 4 . 8 0 5 . 2 0 5 . 6 0 6 . 0 0 6 . 4 0 6 .  8 0 7 . 2 0 7 . 6 0 8 . 0 0 8 . 4 0

wo risers M ean2 Median* Middle range * a n d
u n d e r

2 . 4 0 2 . 6 0 2 . 8 0 3 . 0 0 3 . 2 0  3 . 4 0  3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0  4 . 4 0 4 . 6 0 1 . 8 0 5 . 2 0 5 . 6 0 6 . 0 0 6 . 4 0 6 . 8 0 7 .  2 0 7 . 6 0 8 . 0 0 8 . 4 0 8 . 8 0

$ $ $ $
1 . 6 4 3 3 . 4 6 2 . 4 5 2 . 4 5 - 4 . 1 2 1 96 8 4 6 1 0 0 4 13 19 2 6 2 0 3 1 3 18 9 2 6 1 7 2 5 3 1 3 8 4 7 4 3 1 4 -

4 2 0 5 . 9 8 6 .  37 5 . 8 1 - 6 . 6 3 - - - 14 - 6 - 31 3 11 9 19 1 7 2 51 1 3 8 30 4 31 - -

1 . 2 2 3 2 . 5 9 2 .  4 5 2 . 4 0 - 2 . 4 5 1 9 6 8 4 6 1 0 0 4 13 5 2 2 0 “ 7 7 “ 2 - 17 - - 4

3 4 6 5 . 8 0 6 . 0 1 5 . 8 1 - 6 . 6 3 - 5 2 2 1 3 - 7 2 51 1 0 3 14 4 31 4 _
2 8 0 6 .  3 8 6 .  4 4 5 . 8 1 - 6 . 6 3 1 3 7 2 51 1 0 3 6 4 3 1 - -

1 »2< »0 2 . 8 4 2 . 4 5 2 . 4 0 - 2 . 5 0 1 9 5 7 9 4 9 8 4 13 19 2 6 2 0 3 1 3 18 9 1 3 1 - 2 3 5 33 - _ _ _
1 4 0 5 .  19 4 . 6 0 4 . 1 0 - 6 . 5 2 - - - - - 14 6 31 3 11 9 6 1 - - 3 5 24 - - - -

1 . 1 5 6 2 . 5 5 2 . 4 5 2 . 4 0 - 2 . 4 5 1 9 5 7 9 4 9 8 4 13 5 2 ” 2 0 “ ~ 7 7 2 - 9 - - - -

3 . 5 8 3 3 . 6 1 2 . 7 5 2 . 3 0 - 5 .  19 1 0 7 3 2 9 0 8 2 3 6 7 3 3 32 2 6 2 2 1 0 4 15 3 0 31 3 0 1 1 2 2 9 4 1 6 3 1 1 7 7 9 6 6 1 7 6 _ _ _
1 . 0 9 6 5 . 7 2 5 . 7 4 5 . 2 6 - 6 . 4 3 - 15 10 10 21 7 3 5 1 2 3 0 1 5 2 1 6 1 2 9 4 1 4 5 1 1 3 7 5 5 6 1 7 6 - - -
2 . 4 8 7 2 . 6 8 2 . 5 0 2 . 3 0 - 2 . 7 5 1 0 7 3 2 9 0 8 2 3 5 2 2 3 22 5 1 5 6 9 3 16 9 5 1 - 18 4 4 10 - - - -

94 5 .  0 6 5 .  19 5 . 0 3 - 5 . 7 9 12 4 5 0 18 4 2 4

See footnotes at end of tables.
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Table A-6. Average hourly earnings of maintenance, toolroom, powerplant, material movement 
and custodial workers, by sex, in Louisville, Ky.—Ind., November 1977

Sex, 3 occupation, and industry division (m ean t) 
hourly 

earnings
Sex, 3 occupation, and industry division

Average
(meant)
hourly

earnings4
Sex, occupation, and industry division

Number
of

workers

Average
(mean2) 
hourly 

earnings4

M A I N T E N A N C E S  T O O L R O O M ,  AND 
P O W E R P L A N T  O C C U P A T I O N S  -  MEN

M A I N T E N A N C E  C A R P E N T E R S  -----------------------------
M A N U F A C T U R I N G  -------------------------------------------

M A I N T E N A N C E  E L E C T R I C I A N S  ------------------------

M A N U F A C T U R I N G  --------------------------------------------

M A I N T E N A N C E  P A I N T E R S  ----------------------------------
M A N U F A C T U R I N G  --------------------------------------------

M A I N T E N A N C E  M A C H I N I S T S  -----------------------------
M A N U F A C T U R I N G  -------------------------------------------

M A I N T E N A N C E  M E C H A N I C S  ( M A C H I N E R Y )  -
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------

M A I N T E N A N C E  M E C H A N I C S
(M O T O R  V E H I C L E S )  -----------------------------------------

M A N U F A C T U R I N G  -------------------------------------- - -
N O N M A N U F A C T U R I N G  ------------------------------------

M A I N T E N A N C E  P I P E F I T T E R S  --------------------------

M A N U F A C T U R I N G  -------------------------------------------

M A I N T E N A N C E  S H E E T - M E T A L  W O R K E R S  ------

M A N U F A C T U R I N G  -------------------------------------------

M I L L W R I G H T S  --------------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

M A I N T E N A N C E  T R A D E S  H E L P E R S  -------------------
M A N U F A C T U R I N G  -------------------------------------------

T O O L  AND  D I E  M A K E R S  ------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

S T A T I O N A R Y  E N G I N E E R S  ----------------------------------
M A N U F A C T U R I N G  -------------------------------------------

B O I L E R  T E N D E R S  ------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

M A T E R I A L  MOVEME NT  AND C U S T O D I A L  

O C C U P A T I O N S  -  HEN

2 3 1
$
6 . 7 7

1 6 1 8 . 0 5

6 56 8 . 2 5
5 6 7 8 .  3 5

1 3 6 6 . 9 0
8 9 7 . 9 5

9 9 4 8 . 0 3

4 7 7 8 . 0 3

6 4 8 7 . 6 0
5 7 4 7 . 6 2

7 4 7 . 4 7
6 9 7 . 5 4

5 6 6 7 . 2 4
1 4 2 7 . 2 9
4 2 4 7 . 2 2

4 8 7 8 .  2 6

4 8 7 8 . 2 6

9 2 8 . 7 7

9 2 8 . 7 7

3 0 5 8 . 9 2

3 0 5 8 . 9 2

6 4 6 .  0 7
3 5 6 . 7 7

4 1 7 8 . 2 0

4 1 7 8 . 2 0

1 2 6 7 . 4 6

7 0 7 . 8 9

2 1 9 5 . 7 9

1 5 3 6 . 9 7

T R U C K O R I V E R S  -----------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------

T R U C K D R I V E R S s  L I G H T  T R U C K  ----------------

M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

T R U C K D R I V E R S s  M E D IU M  T R U C K  --------------

M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

T R U C K D R I V E R S s  H E A V Y  T R U C K  ----------------
M A N U F A C T U R I N G  -------------------------------------------

T R U C K D R I V E R S s  T R A C T O R - T R A I L E R  ------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

S H I P P E R S  ---------------------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

R E C E I V E R S  -------------------------------------------------------------

M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

S H I P P E R S  AND R E C E I V E R S  -----------------------------

W A RE H O US E M E N  -----------------------------------------------------
M A N U F A C T U R I N G  --------------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

ORDER  F I L L E R S  ---------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

S H I P P I N G  P A C K E R S  -------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

M A T E R I A L  H A N O L I N G  L A B O R E R S  -------------------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

M A T E R I A L  M O V EMENT  AND C U S T O O I A L  
O C C U P A T I O N S  -  MEN— C O N T I N U E D

$
2 , 4 9 9 6 . 6 1

5 8 3 6 . 2 5
1 , 9 1 6 6 . 7 2
1 , 0 4 4 7 . 6 7

1 9 9 3 . 3 2

4 3 4 . 3 6
1 5 6 3 . 0 4

9 8 7 6 . 7 5

2 8 5 6 . 2 3
7 0 2 6 . 9 6

1 3 2 6 . 2 7
7 5 6 . 8 9

9 7 8 7 . 6 4
1 3 2 6 . 3 8
8 4 6 7 . 8 4

6 0 6 . 0 1
5 2 5 . 9 5

3 2 2 6 .  0 7
2 0 4 6 . 7 0
1 1 8 4 . 9 8

4 3 4 . 9 1

6 5 1 5 . 1 6
1 9 3 5 . 5 3
4 5 8 5 . 0 1

9 09 4 . 9 7
3 2 2 5 . 8 4
5 8 7 4 . 4 9

2 8 6 4 . 7 0
1 3 4 5 . 8 1

1 , 1 6 3 5 . 4 1
9 4 9 5 . 4 6
2 1 4 5 .  18

F O R K L I F T  O P E R A T O R S  ---------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

N O N M A N U F A C T U R I N G  ------------------------------------

P O W E R - T R U C K  O P E R A T O R S  
( O T H E R  T H A N  F O R K L I F T )  -----------------------------

G U A R D S  --------------------------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

G U A R D S ,  C L A S S  A -----------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

G U A R D S ,  C L A S S  B -----------------------------------------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

J A N I T O R S ,  P O R T E R S ,  AND C L E A N E R S  ------
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

P U B L I C  U T I L I T I E S  -------------------------------

M A T E R I A L  MOV EMENT  AND C U S T O D I A L  
O C C U P A T I O N S  -  WOMEN

R E C E I V E R S  -------------------------------------------------------------
M A N U F A C T U R I N G  -------------------------------------------

O RD ER  F I L L E R S  ---------------------------------------------------

S H I P P I N G  P A C K E R S  -------------------------------------------

M A T E R I A L  H A N D L I N G  L A B O R E R S  -------------------
M A N U F A C T U R I N G  -------------------------------------------

G U A R D S  --------------------------------------------------------------------

G U A R D S ,  C L A S S  B -----------------------------------------

J A N I T O R S ,  P O R T E R S ,  ANO C L E A N E R S  - —
M A N U F A C T U R I N G  -------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

2 , 2 2 4
$
6 . 1 2

1 , 9 2 3 6 .  2 6

3 0 1 5 .  2 8

1 8 5 6 . 7 8

1 , 4 6 5 3 . 3 8
3 4 1 6 . 0 1

1 , 1 2 4 2 . 5 8

2 5 9 5 . 8 1
2 0 3 6 . 5 7

1 , 2 0 5 2 . 8 6
1 3 8 5 .  18

1 , 0 6 7 2 . 5 6

2 , 0 6 3 4 . 0 4

8 95 5 . 7 2
1 , 1 6 8 2 . 7 4

68 5 .  10

28 5 . 7 4
27 5 . 7 8

7 3 3 . 5 9

5 3 4 . 0 7

1 1 2 5 . 8 5
1 0 5 5 . 9 8

1 7 4 4 . 0 2

91 2 . 5 6

1 , 5 1 6 3 . 0 3
2 0 1 5 . 7 4

1 , 3 1 5 2 . 6 2

See footnotes at end of tables.
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Table A-7. Percent increases in average hourly earnings, adjusted for employment shifts.
for selected occupational groups in Louisville, Ky.—Ind., for selected periods

Industry and occupational group5
November 1972 

to
November 1973

November 1973 
to

November 1974

November 1974 
to

November 1975

November 1975 
to

November 1976

November 197 6 
to

November 1977

All industries:
Office clerical 5.4 9.9 8.9 7.6 6.3
Electronic data processing (6) 8.0 6.8 8.3 8.9
Industrial nurses . . 6.4 11.9 8.3 6.8 9.2
Skilled maintenance trades 5.8 11.5 8.9 9.1 8.7
Unskilled plant workers________________________  _ 6.2 13.5 9.1 8.7 6.7

Manufacturing:
Office clerical _ 5.0 9.2 8.0 8.0 7.3
Electronic data processing _ _ (6) (6) (6) (6) (6)
Industrial nurses____  _______________ __________ 6.4 11.9 8.3 6.8 9.3
Skilled maintenance trades__________ __ _______ 5.3 12.0 8.8 9.5 9.2
Unskilled plant workers___________________________ 6.6 13.7 9.0 10.1 9.1

Nonmanufacturing:
Office clerical 5.7 10.3 9.6 7.3 5.7
Electronic data processing ... ............ ... (‘ ) 8.6 7.1 7.7 11.0
Industrial nurses (6) (6) (6) (6) (6)
Unskilled plant workers___________ ______________ 4.7 12.8 9.4 6.6 2.8

See footnotes at end of tables.
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B. Estab lishm ent practices and supplementary wage provisions
Table B-1. Minimum entrance salaries for inexperienced typists and clerks in Louisville, Ky.—Ind., November 1977

Minimum weekly straight-time salary7

I n e x p e r i e n c e d  t y p i s t s

M a n u fa c t u r i n g N o n m a n u f a c t u r i n g

A l l B a s e d  o n  s t a n d a r d  w e e k l y  h o u r s  9 o f —
i n d u s t r i e s

A l l
s c h e d u l e s

4 0 A l l
s c h e d u l e s

4 0 3 7 ‘4

1 9 9 59 XXX 9 0 XXX XXX

3 8 2 2 18 16 7 7

1 1 1 * - -

2 - - 2 1
1 - 1 1

5 2 2 3 - 3
3 2 2 1 - 1
3 2 2 1 1
3 2 1 1 1 *

3 1 1 2 1 1
4 4 2 -

4 3 2 1 1

-

1
- -

1 1 -

2 1 1 1 - -

2 2 2
“

_ “

1 1 1 _ “ _
i i i

-
-

-

1

_

- 1 1

-

i -

-

1 1
-

19 6 XXX 13 XX X XXX

9 2 31 XXX 6 1 XX X XX X

Other inexperienced clerical workers 1

All
industries

Manufacturing Nonmanufacturing

Based on standard weekly hours9 of—

All
schedules 3 7*4 All

schedules 37 v2

E S T A B L I S H M E N T S  S T U D I E D

E S T A B L I S H M E N T S  H A V I N G  
M IN I M U M  ------------------------------

A S P E C I F I E D

$ 9 0 . 0 0  ANO UN D E R  $ 9 2 . 5 0  -  
$ 9 2 . 5 0  ANO UND ER $ 9 5 . 0 0  -  
$ 9 5 . 0 0  AND UN D ER $ 9 7 . 5 0  -  
$ 9 7 . 5 0  AND UN D ER * 1 0 0 . 0 0

$ 1 0 0 . 0 0 AND UNDER $ 1 0 5 . 0 0
$ 1 0 5 . 0 0 AND UNDER $ 1 1 0 . 0 0
$ 1 1 0 . 0 0 AND UNOER $ 1 1 5 . 0 0
$ 1 1 5 . 0 0 AND UNDER $ 1 2 0 . 0 0
$ 1 2 0 . 0 0 AND UNDER $ 1 2 5 . 0 0
$ 1 2 5 . 0 0 AND UNDER $ 1 3 0 . 0 0
$ 1 3 0 . 0 0 ANO UNDER $ 1 3 5 . 0 0
$ 1 3 5 . 0 0 AND UNOER $ 1 4 0 . 0 0
$ 1 4 0 . 0 0 ANO UNDER $ 1 4 5 . 0 0
$ 1 4 5 . 0 0 ANO UNOER $ 1 5 0 . 0 0
$ 1 5 0 . 0 0 ANO UNOER $ 1 5 5 . 0 0
$ 1 5 5 . 0 0 ANO UNDER $ 1 6 0 . 0 0
$ 1 6 0 . 0 0 AND UNOER $ 1 6 5 . 0 0
$ 1 6 5 . 0 0 AND UNDER $ 1 7 0 . 0 0
$ 1 7 0 . 0 0 AND UNDER $ 1 7 5 . 0 0
$ 1 7 5 . 0 0 ANO UNDER $ 1 8 0 . 0 0
$ 1 8 0 . 0 0 AND UNOER $ 1 8 5 . 0 0
$ 1 8 5 . 0 0 AND UNOER $ 1 9 0 . 0 0
$ 1 9 0 . 0 0 AND UNDER $ 1 9 5 . 0 0
$ 1 9 5 . 0 0 AND UNO ER $ 2 0 0 . 0 0
$ 2 0 0 . 0 0 AND UNDER $ 2 0 5 . 0 0
$ 2 0 5 . 0 0 AND UNDER $ 2 1 0 . 0 0
$ 2 1 0 . 0 0 AND UND ER $ 2 1 5 . 0 0
$ 2 1 5 . 0 0 ANO UNDER $ 2 2 0 . 0 0
$ 2 2 0 . 0 0 AND UNDER $ 2 2 5 . 0 0
$ 2 2 5 . 0 0 ANO UND ER $ 2 3 0 . 0 0
$ 2 3 0 . 0 0 ANO UNDER $ 2 3 5 . 0 0
$ 2 3 5 . 0 0 AND UN D ER $ 2 4 0 . 0 0
$ 2 4 0 . 0 0 AND UNDER $ 2 4 5 . 0 0
$ 2 4 5 . 0 0 AND UNO ER $ 2 5 0 . 0 0
$ 2 5 0 . 0 0 AND UND ER $ 2 5 5 . 0 0
$ 2 5 5 . 0 0 AND UNO ER $ 2 6 0 . 0 0
$ 2 6 0 . 0 0 AND O V E R  -

E S T A B L I S H M E N T S  H A V I N G  NO S P E C I F I E D  
M I N I M U M ---------------------------------------------------------------

E S T A B L I S H M E N T S  U H I C H  D I D  NOT  E M P L O Y  
W O R K E R S  I N  T H I S  C A T E G O R Y  -----------------------

2 6

2

32

2 4

See footnotes at end o f tables.
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Table B-2. Late-shift pay provisions for full-time manufacturing
plant workers in Louisville, Ky.—Ind., November 1977
( A l l  f u l l - t i m e  m a n u f a c t u r i n g  p l a n t  w o r k e r s  = 100 p e r c e n t )

I t e m

P E R C E N T  OF WO RKERS

I N  E S T A B L I S H M E N T S  W I T H  L A T E  S H I F T  P R O V I S I O N S

W I T H  NO P A Y  D I F F E R E N T I A L  F O R  L A T E  S H I F T  WORK 
W I T H  P A Y  D I F F E R E N T I A L  F O R  L A T E  S H I F T  WORK —

U N I F O R M  C E N T S - P E R - H O U R  D I F F E R E N T I A L  — ----------
U N I F O R M  P E R C E N T A G E  D I F F E R E N T I A L  -------------------------

O T H E R  D I F F E R E N T I A L  ---------------------------------------------------------

A V E R A G E  P A Y  D I F F E R E N T I A L

U N I F O R M  C E N T S - P E R - H O U R  D I F F E R E N T I A L ---------- ---------
U N I F O R M  P E R C E N T A G E  D I F F E R E N T I A L  -----------------------------

P E R C E N T  OF W O R K E R S  B Y  T Y P E  AND 
AMOUN T OF P A Y  D I F F E R E N T I A L

U N IF O R M c e n t s - p e r - h o u r :
10
11
12
13
IN
15

CCfoT"

CENTS

r r i i T r

r r i u T ^
19 r r  t -

25 r r l j T r
r r ^ T r

r r l u T ^
■̂9

30 r r r u T -

r r l u T ' -

37 T ..!! .J. . , „ r

U N IF O R M p e r c e n t a g e :
5  P E R C E N T  —

6 P E R C E N T  ■ 
1 0  P E R C E N T  

1 5  P E R C E N T

A l l  w o r k e r s  10 W o r k e r s  o n  l a t e  s h i f t s
S econd  s h i f t T h i r d  s h i f t Seco n d  s h i f t T h i r d  s h i f t

9 4 . 5 3 5 . 1 2 1 . 9 8 . 8
. 1 - ( i n -

9 4 . 3 3 5 . 1 2 1 . 9 8 . 8
5 3 . 4 4 3 . 2 1 2 .6 4 . 6
3 9 . 4 3 9 . 4 9 . 0 4 . 1

1 . 5 2 . 4 . 2 . 1

1 7 . 5 2 3 . 8 1 8 . 5 2 7 . 2
3 . 3 9 . 7 8 . 1 9 . 6

1 . 1 1 .  1 ( 1 1 ) ( 1 1 )
1 1 . 1 . 5 3 . 0 -

1 . 4 1 . 4 . 3 . 2
3 . 7 . 7 . 5

. 6 - .  1

. 3 . 9 . 1 -
1 0 . 4 5 . 1 2 . 8 . 2

1 . 6 - . 3 -

1 . 2 2 . 0 . 2
1 . 0 .  3 • 1 ( 1 1 )
2 . 6 2 . 9 . 3 . 2
5 . 0 5 . 2 1 . 0 . 5

- 2 . 8 -* . 1
- 1 . 6 -» ( 1 1 )

3 . 2 2 . 8 . 5 . 7
1 . 6 - . 7 -
3 . 7 - 2 . 9 -

- 4 . 4 -> . 5
1 0 . 5 -» 1 .8

1 . 0 .1

1 1 . 2 _ 3 . 0 _
5 . 2 5 . 2 . 5 . 4

2 1 . 3 3 2 . 5 5 . 6 3 . 8
1 . 7 1 . 7

See  f o o t n o t e s  a t  end  o f  t a b l e s .
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Table B-3. Scheduled weekly hours and days of full-time first-shift workers in Louisville, Ky.—Ind., November 1977
P l a n t  w o r k e r s O f f i c e  w o r k e r s

I t e m

PERCENT OF WORKERS BY SCHEDULED 
WEEKLY HOURS AND DAYS

ALL F U L L - T I M E  WORKERS -------------------
20  HOURS—5 DAYS -----------------------------------------
32  HOURS-'*  D A Y S --------■ -------------------------------
33  HOURS ---------------------------------------------------------

4 1 / 2  DAYS ----------------------------------------------
5 OAYS -------------------------------------------------------

35  H O U R S ------------------------>--------------------------------
5 DAYS ------------------------------------------------------
5 1 / 2  OAYS ----------------------------------------------

37  1 / 2  HOURS-5  O A Y S -------------------------------
38  8 / 1 0  HOURS-5  DAYS -----------------------------
39  HOURS-5  1 / 2  DAYS -------------------------------
39  1 / 3  HOURS-** 1 / 2  D A Y S ----------------------
40  H O U R S ----------------------- ----------------------------------

4 D A Y S --------------------- ---------------------------------
4 1 / 2  DAYS ----------------------------------------------
5 DAYS -------------------------------------------------------

42  HOURS ---------------------------------------------------------
3 1 / 2  DAYS ----------------------------------------------
4 DAYS -------------------------------------------------------
5 1 / 2  D A Y S ---------------------------------------------

44  HOURS-6  D A Y S ------ ---------------------------------
44  1 / 2  HOURS-5 1 / 2  DAYS ----------------------
45 HOURS-5 OAYS -----------------------------------------
46  HOURS ----------------------------------------------------------

5 1 / 2  DAYS ----------------------------------------------
6 OAYS -------------------------------------------------------

50  HOURS-5 OAYS -----------------------------------------

AVERAGE SCHEDULED 
WEEKLY HOURS

ALL WEEKLY WORK SCHEDULES -----------------

A l l  in d u s t r ie s M a n u fa c tu r in g N o n m a n u fa c tu r in g P u b l ic  u t i l i t i e s A l l  in d u s t r ie s M a n u fa c tu r in g N o n m a n u fa c tu r in g P u b l ic  u t i l i t i e s

1 00 100 100 100 100 100 100 100

1 _ 3 _ _ _ -

( 12 ) - ( 1 2 ) -»
1 - 2 -» - - -

( 1 2 ) - ( 1 2 ) - - -
1 - 2 - - -
1 - 3 -» 2 - 3
1 - 2 -» 2 - 3

( 1 2 ) - ( 1 2 ) -i - - -
11 13 6 -T 27 9 36 39

( 1 2 ) ( 1 2 ) I ( 1 2 ) - (1 2  )
~ ~ - I 3 - 5

( 1 2 ) ( 1 2 ) -1 ( 1 2 ) - (1 2  ) -
8 0 82 77 95 68 91 56 61

2 3 - - ( 1 2 ) 1
- ~ - T ( 1 2 ) 1

78 79 77 95 67 88 56 61
2 4 - - - -
i 1 - - -

i 2 - -
( 1 2 ) 1 I ~

1 - 3 - - -
~ - -> ( 1 2 ) - (1 2  )
1 1 2 5 - -
1 - 2 -» - - _

( 1 2 ) - 1 -I - -
( 1 2 ) - 1 I - -

1 3 ( 1 2 ) 1

3 9 .7 3 9 .8 3 9 .6 4 0 .2 3 9 .3 3 9 .8 3 9 .0 3 9 .0

See f o o t n o t e  a t  end  o f  t a b l e s .
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Table B-4. Annual paid holidays for full-time workers in Louisville, Ky.—Ind., November 1977

I t e m

PERCENT OF WORKERS
ALL F U L L - T I M E  WORKERS -------------------

I N  E S T A B L I S H M E N TS  NOT P R O V ID I N G
P A ID  H OL ID A YS -----------------------------------------

IN  E S T A B L I S H M E N TS  P R O V ID I N G
P A ID  H O L ID A Y S  -----------------------------------------

AVERAGE NUMBER OF P A ID  H O L ID A Y S

FOR WORKERS I N  E S T A B L I S H M E N T S
P R O V ID I N G  H O L ID A Y S  -----------------------------

PERCENT OF WORKERS BY NUMBER 
OF P A ID  H OL ID A YS PR O V ID E D

2 H O L ID A Y S  -----------------------------------------------------
3 H O L I D A Y S -------------------- ■ -------------------------------
A H O L I D A Y S -------------------- ---------------------------------
5 H O L ID A Y S  -----------------------------------------------------
6 H O L I D A Y S -------------------- --------------------------------

PLUS 2 HALF DAYS --------------------------------
7 H O L I D A Y S ------------------ ----------------------------------

PLUS 2 HALF OAYS --------------------------------
8 H O L ID A Y S  -----------------------------------------------------
9 H O L ID A Y S  -----------------------------------------------------

PLUS 1 HALF DAY ----------------------------------
10 H O L I D A Y S ------------------ . -------------------------------
11  H OL I DA Y S -------------- ---------------------------

PLUS 1 HALF DAY ---------------------------------
12 H OL ID A YS ---------------------------------------------------
13 H O L I D A Y S ------------------ . -------------------------------
1 A H O L I D A Y S ------------------ .-------------------------------
19 H O L I D A Y S ----------------- ---------------------------------

PERCENT OF WORKERS BY TOTAL 
P A I D  H OLID AY T IM E P R O V IO E D 13

3 DAYS OR MORE ------------------------------------------
A DAYS OR MORE --------------------------------------------
5 DAYS OR MORE --------------------------------------------
6 DAYS OR MORE --------------------------------------------
7 DAYS OR M O R E ---------- ----------------------------------
8 DAYS OR M O R E ---------- ----------------------------------
9 DAYS OR MORE --------------------------------------------
10 DAYS OR MORE -----------------------------------------
11 DAYS OR MORE -----------------------------------------
11 1 / 2  DAYS OR MORE --------------------------------
12 DAYS OR M O R E --------•--------------------------------
13 DAYS OR MORE -----------------------------------------
1A DAYS OR MORE -----------------------------------------
19 OAYS -------------------------------------------------------------

P l a n t  w o r k e r s O f f i c e  w o r k e r s

A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s

1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0 1 0 0

5 2 11 - 1 - 1 -

9 5 9 8 8 9 1 0 0 9 9 1 0 0 9 9 1 0 0

9 . 7 1 1 . 0 7 . 0 9 . 2 8 . 8 1 0 . 0 8 .  1 9 . 5

(  12  ) 1

1 - -» - -

1 - 2 - - ~

( 1 2  ) - 1 1 - 2

1 2 1 3 3 3 2 1 (  12  ) 3 3 5

1 - 2 - t 1 2 ) - ( 1 2  ) -

5 1 11 8 4 1 5 5
- - - (  1 2 ) - ( 1 2  ) -

1 2 1 0 13 10 17 21 1A 3

10 1 0 9 32 15 12 1 7 15

1 1 - - (  1 2 ) 1 - ~

2 7 3 6 10 A3 2 3 3 1 1 8 71
1 2 18 1 5 8 2 1 (  12  ) 2

- - - -» 2 - 3 ~

3 4 - 1 3 -

3 5 - s 6 5
1 2 - - 1 <*

6 1 0

9 5 9 8 8 8 1 0 0 9 9 1 0 0 9 9 1 0 0

9 A 9 8 8 5 1 0 0 9 9 1 0 0 9 9 1 0 0

9 3 9 8 8 2 1 0 0 9 9 1G0 9 9 1 0 0

9 2 9 8 81 1 0 0 9 8 1 0 0 9 7 1 0 0

8 0 9 7 AS 9 7 77 9 9 6 A 9 5

7 5 9 6 3A 8 9 7 3 9 8 5 9 9 0

6 3 8 5 21 8 0 5 6 77 AA 8 7

5 3 7 A 11 A 7 A ! 6 5 2 7 7 3

2 5 3 8 1 5 18 3A 8 2

13 2 0 - 10 13 8

13 2 0 - -1 8 13 5

11 16 - 7 10 5

7 11 - -7 1 A

6 1 0

S e e  f o o t n o t e s  a t  e n d o f  t a b l e s .
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Table B-5. Paid vacation provisions for full-time workers in Louisville, Ky.—Ind., November 1977

I t e m

P E R C E N T  OF W O R K E R S

A L L  F U L L - T I M E  W O R K E R S  ----------------

I N  E S T A B L I S H M E N T S  NOT P R O V I D I N G
P A I O  V A C A T I O N S  ------------------------------------

I N  E S T A B L I S H M E N T S  P R O V I D I N G
P A I O  V A C A T I O N S  ------------------------------------

L E N G T H - O F - T I M E  P A Y M E N T  -------------
P E R C E N T A G E  P A Y M E N T  -----------------------
O T H E R  P A Y M E N T  ------------------------------------

AM OUNT OF P A I D  V A C A T I O N  A F T E R : 14

6 MONTHS OF SERVICE:
UNDER 1 WEEK -------------
1 W E E K ------- ------------
OVER 1 AND UNDER 2 WEEKS
2 WEEKS -------------------
OVER 2 AND UNDER 3 WEEKS

1 YEAR OF SERVICE:
UNOER 1 WEEK -------------
1 WEEK --------------------
OVER 1 AND UNOER 2 WEEKS
2 WEEKS ------------------
3 WEEKS ------------------
OVER 4 ANO UNDER 5 WEEKS

2 YEARS OF SERVICE:
UNDER 1 WEEK -------------
1 W E E K -------- ------------
OVER 1 AND UNDER 2 WEEKS
2 WEEKS -------------------
OVE R  2 ANO UNOER 3 WEEKS
3 WEEKS -------------------
OVER 4 AND UNOER 5 WEEKS

3 YEARS OF SERVICE!
1 W E E K -------- ------------
OVER 1 AND UNDER 2 WEEKS
2 WEEKS -------------------
OVER 2 ANO UNOER 3 WEEKS
3 W E E K S -------•-----------
4 W E E K S -------------------
OVER 4 ANO UNOER 5 WEEKS

4 YEARS OF SERVICE:
1 W E E K --------■-----------
OVER 1 AND UNOER 2 WEEKS
2 WEEKS -------------------
OVER 2 ANO UNOER 3 WEEKS
3 WEEKS -------------------
4 W E E K S ------- ------------
OVER 4 ANO UNDER 5 WEEKS

P l a n t  w o r k e r s O f f i c e  w o r k e r s

A U  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s

100 100 100 100 100 100 100 100

2 - 6
98 100 94 100 100 100 100 10089 90 86 100 99 99 100 1008 8 8 - ( 1 2 ) 1 _ -

i 2

4 6 i 2 5 1
22 27 12 18 44 30 52 39

1 1 ~ 8 9 7
~ “ 6 10 3 -
1 2

3 3 3 _

56 53 64 71 22 19 2 4 56
3 4 2 7 _ _ _ _

31 33 26 23 74 71 76 44
4 6 4 10 - -
i 2 ~ -

i 1 _

24 23 28 29 9 10 9 124 4 4 “ ( 1 2 ) 1 _
6 3 64 61 64 86 77 91 881 2 7 1 2 _

4 6 “ 4 10 _ -
1 2 - - " -

6 5 7 - 4 3 44 4 4 ( 1 2 ) 1 - -
72 66 82 93 88 75 96 100
11 16 2 7 3 9 - -

1 2 -» ( 1 2) i - -
3 5 4 10 - -
1 2 - - -

3 3 5 - i ( 12 ) 2
3 3 4 “» ( 1 2 ) 1 - -

7 4 70 82 93 91 78 98 10011 16 2 7 3 9 _

2 2 2 ( 1 2 ) 1 _ -
3 5 ” 4 10 - -
1 2

See footnotes at end o f tables.
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Table B-5. Paid vacation provisions for full-time workers in Louisville, Ky.—Ind., November 1977— Continued

I t e m

a m o u n t  o f  p a i d  v a c a t i o n  a f t e r 14-  
C O N T I N U E O

5 Y E A R S  OF S E R V I C E :
1 WEEK -------------------------------------------------
O V E R  1 AND UND ER  2 WE E K S  —
2 WE E K S  ----------------------------------------------
O V E R  2 AND UNO ER  3 WE E K S  —
3 W E E K S --------------- ------------------------------

O V E R  3 AND UNO ER  4 WE E K S  —
4 WEEKS ----------------------------------------------
O V E R  4 AND UND ER  5 WEEKS —

10  Y E A R S  OF S E R V I C E !
1 WEEK -------------------------------------------------

O V E R  1 AND UN O ER 2 W E E K S  —
2 WE E K S  ----------------------------------------------
O V E R  2 AND UNO ER  3  W E E K S  —

3 W E E K S ----------------------------------------------
O V E R  3 AND UND ER 4 WE E K S  —
4 W E E K S  ----------------------------------------------
O V E R  4 AND UND ER 5  WE E K S  —
5 W EEKS ----------------------------------------------

1 2  Y E A R S  OF S E R V I C E :
1 WEEK -------------------------------------------------

O V E R  1 AND UN D ER 2 W E E K S  —
2 WEEKS ----------------------------------------------
O V E R  2 AND UNO ER 3 W E E K S  —
3 WE E K S  ----------------------------------------------
O V E R  3 AND UNO ER  4 WE E K S  —
4 WE E K S  ----------------------------------------------
O V E R  4 AND UN O ER 5  W E E K S  —
5 WE E K S  ----------------------------------------------

15  Y E A R S  OF S E R V I C E :
1 WEEK -------------------------------------------------

O V E R  1 AND UND ER 2 WE E K S  —
2 WE E K S  ----------------------------------------------
O V E R  2 AND UNO ER  3  W EEKS —
3 WE E K S  ----------------------------------------------
O V E R  3 AND UND ER 4 W EEKS —
4 WE E K S  ----------------------------------------------

O V E R  4 AND UN O ER 5 W EEKS —
5 WE E K S  ---------------------------------------------

2 0  Y E A R S  OF S E R V I C E :
1 W E E K ------------------ ------------------------------
2 WE E K S  ----------------------------------------------
U V E R  2 AND UN D ER 3 W EEKS —
3 WE E K S  ----------------------------------------------
O V E R  3  ANO UND ER  4 W E E K S  —
4 W E E K S  ----------------------------------------------
O V E R  4 AND UNO ER 5 WE E K S  —
5 WE E K S  ----------------------------------------------

O V E R  5 AND UNO ER 6 WE E K S  —
6 WE E K S  ----------------------------------------------

P l a n t  w o r k e r s O f f i c e  w o r k e r s

A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s A l l  i n d u s t r i e s M a n u f a c t u r i n g N o n m a n u f a c t u r i n g P u b l i c  u t i l i t i e s

2 i 3 i 1
2 i 3 -i ( 1 2 ) 1 - -

4 8 3 2 78 9 2 6 9 3 8 8 6 9 7
17 2 5 2 7 9 2 6 - -
2 2 2 9 9 1 17 2 5 1 3 3

2 3 - - - -
3 5 -» 9 10 - -
2 3 “ “ ”

1
1
7

3 - i - 1 -

15 3 0 3 18 6 2 5 5
2 i 3 - - -

6 1 6 4 5 7 9 0 7 1 6 6 7 3 9 5
9 1 2 2 7 - - -
9 6 ( 1 2 ) 7 18 1 "

3 5 - - 9 10 - -

1 _ 3 _ i _ 1 _

1 1 - I - - - -
11 9 2 3 I 13 4 1 9 2

2 i 3 -» - - - -
6 *1 6 9 6 9 9 3 74 6 4 7 9 9 8

9 1 2 2 7 ( 1 2 ) 1 - -
5 8 ( 1 2 ) 8 2 1 1 -
2 3 - I - - - -
3 5 “ 9 10 “

1 _ 3 i _ 1 _
1 1 - -» - - -
7 1 16 -» 7 9 9 2
1 1 ~ ~ - - -

2 9 2 2 9 9 32 5 2 26 6 7 39
3 9 3 “ - - -

5 0 6 2 2 7 6 2 37 6 0 2 4 5 9
2 2 2 7 - - -

5 7 “ “ 4 10

1 _ 3 1 . 1
8 3 16 7 9 9 2
1 1 ~ I - - - -

1 5 5 32 1 16 8 2 1 -
2 3 1 - - - _

4 9 5 8 32 8 5 6 1 6 0 6 2 9 2
2 2 3 “» - - _ _

19 2 6 7 8 12 2 2 7 6
1 1 2 7 _ _ _ _

( 1 2 ) ( 1 2 ) 2 6

'

See footnotes at end o f tables.
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Table B-5. Paid vacation provisions for full-time workers in Louisville, Ky.—Ind., November 1977— Continued

I t e m

AMOUNT  OF P A I D  V A C A T I O N  A F T E R 14-  
C O N T I N U E D

2 5  Y E A R S  OF  S E R V I C E :
1 WEEK ------------------------------------------------
2 WEEKS ------------ ----------------------------
O V E R  2  ANO U NDER 3 WEEKS  —
3 WEEKS  ----------------------------------------------
O V E R  3 AND U NDER 4 WEEKS  —
4 W E E K S ---------------->-----------------------------

O V E R  4 ANO U NDER 5 WEEKS  —
5 WE E K S  ----------------------------------------------
O V E R  5  AND UNDER 6 WEEKS  —
6 WEEKS  ----------------------------------------------

3 0  Y E A R S  OF S E R V I C E !
1 WEEK ------------------------------------------------

2  WE E K S  ----------------------------------------------
O V E R  2 AND U NDER 3 WEEKS  —
3 WEEKS  ----------------------------------------------

O V E R  3 AND UNDER 4 WEEKS  —
4 WEEKS  ----------------------------------------------
O V E R  4 AND UNOER 5 WEEKS  —

5 WEEKS  ----------------------------------------------
O V E R  5 AND UNOER 6 WEEKS  —
6 WE E K S  ----------------------------------------------

MA X I M U M  V A C A T I O N  A V A I L A B L E !
1 W E E K ---------------- -------------------------------
2 WE E K S  ----------------------------------------------
O V E R  2  AND UNOER 3 WEEKS  —
3 WEEKS  ---------------------------------------------
O V E R  3 ANO UNOER 4 WEEKS  —
4 W E E K S ---------------•-----------------------------
O V E R  4 AND UNDER 5  WEEKS  —
5 WEEKS  ----------------------------------------------
O V E R  5 AND UNDER 6 WEEKS  —
6 WEEKS  ----------------------------------------------
7 WEEKS  ----------------------------------------------

P la n t  w o r k e r s O f f ic e  w o r k e r s

A l l  in d u s t r ie s M a n u fa c tu r in g N o n m a n u fa c tu r in g P u b l ic  u t i l i t i e s A l l  in d u s t r ie s M a n u fa c tu r in g N o n m a n u fa c tu r in g P u b l ic  u t i l i t i e s

1 3 1 i
7 1 16 -» 7 3 9 2
2 3 ~ ( 1 2 ) 1 - -

12 3 29 -» 15 6 2 0 -
2 3 ~ -» - - - -

20 22 16 10 40 38 41 7
2 2 3 -I - - - -

48 60 25 83 31 32 30 91
1 ~ 2 7 - - -
3 5 ~ “> 7 20 _

1 _ 3 1 _ 1
7 1 16 - 7 3 9 2
2 3 - - ( 1 2 ) 1 - -

12 3 29 15 6 2 0 -
2 3 - I ~ - - -

18 20 15 7 39 37 41 6
2 2 3 “» - - - -

27 28 26 86 24 13 30 9 2
1 ~ 2 7 - - - -

26 40 ~ ■ * 14 40 “

1 _ 3 ■ 1 _ 1 _
7 1 16 I 7 3 9 2
2 3 - ( 1 2 ) 1 - -

12 3 29 -» 15 6 20
2 3 ~ 1 ~ ~

18 20 15 7 39 37 41 6
2 2 3 1 - -

27 27 26 66 23 12 3 0 92
i - 2 7 - - - -

26 40 * 1 15 41 -
1 1 *1

See  fo o tn o te s  a t end  o f  ta b le s .
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Table B-6. Health, insurance, and pension plans for full-time workers in Louisville, Ky.—Ind., November 1977

I t e m

P E R C E N T  OF U O R K E R S

A L L  F U L L - T I M E  U O R K E R S  --------------

I N  E S T A B L I S H M E N T S  P R O V I D I N G  A T  
L E A S T  ONE OF THE B E N E F I T S  

SHOWN B E L O W 15------------------------------------------

L I F E  I N S U R A N C E  ---------------------------------------
N O N C O N T k I B U T O R Y  P L A N S  -----------------

A C C I D E N T A L  D E A T H  AND

D I S M E M B E R M E N T  I N S U R A N C E  --------------
N O N C O N T R I B U T O R Y  P L A N S  ----------------

S I C K N E S S  AND A C C I D E N T  I N S U R A N C E  
OR S I C K  L E A V E  OR B O T H 16 -----------------

S I C K N E S S  AND A C C I D E N T
I N S U R A N C E  --------------------------------------------

N O N C O N T K I B U T O R Y  P L A N S  ------------
S I C K  L E A V E  ( F U L L  P A Y  AND NO

W A I T I N G  P E R I O D )  ------------------------------
S I C K  L E A V E  ( P A R T I A L  P A Y  OR 

W A I T I N G  P E R I O D )  ------------------------------

L O N G - T E R M  D I S A B I L I T Y
I N S U R A N C E  -------------------------------------------------

N O N C O N T K I B U T O R Y  P L A N S  -----------------

H O S P I T A L I Z A T I O N  I N S U R A N C E  -------
N O N C O N T K I B U T O R Y  P L A N S  -----------------

S U R G I C A L  I N S U R A N C E  ------------------------------
N O N C O N T R I B U T O R Y  P L A N S  -----------------

M E D I C A L  I N S U R A N C E  --------------------------------
N O N C O N T R I B U T O R Y  P L A N S  -----------------

MAJ OR M E D I C A L  I N S U R A N C E  -----------------
N O N C O N T k I B U T O R Y  P L A N S  -----------------

D E N T A L  I N S U R A N C E  -----------------------------------
N O N C O N T K I B U T O R Y  P L A N S  ------------------

R E T I R E M E N T  P E N S I O N  ------------------------------
N O N C O N T R I B U T O R Y  P L A N S  -----------------

P la n t  w o r k e r s O f f ic e  w o r k e r s

A l l  in d u s t r ie s M a n u fa c tu r in g N o n m a n u fa c tu r in g P u b l ic  u t i l i t i e s A l l  in d u s t r ie s M  a n u f a c tu r  in g N o n m a n u fa c tu r in g P u b l ic  u t i l i t i e s

100 100 100 100 100 100 100 100

96 100 88 100 99 100 98 100
94 100 82 100 97 99 96 100
81 99 56 69 78 89 71 87

79 81 59 97 79 83 69 97
67 76 49 67 57 73 48 89

83 96 59 72 85 94 79 95

67 87 29 26 35 63 19 11
59 81 15 22 30 58 15 9

26 31 17 6 61 65 59 37

12 5 26 99 19 13 19 50

26 26 25 36 59 93 60 98
22 29 17 36 97 31 55 98
95 100 85 100 99 100 98 100
79 87 49 93 58 89 99 96

95 100 85 100 99 100 98 100
79 87 49 93 58 84 44 96
92 99 79 100 98 99 97 100
73 86 97 93 58 83 99 96

76 80 69 100 93 99 93 100
58 66 91 93 55 77 93 96

25 31 12 98 21 24 20 70
23 30 11 98 19 19 19 70

89 95 62 72 78 86 73 65
65 72 50 95 69 63 65 53

See  fo o tn o te s a t  end o f  ta b le s .
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Table B-7. Life insurance plans for full-time workers in Louisville, Ky. —Ind., November 1977
P l a n t  w o r k e r s O f f i c e  w o r k e r s

I t e m
A l l  i n d u s t r i e s M a n u fa c t u r i n g A l l  i n d u s t r i e s M a n u fa c t u r in g

A l l
p la n s  17

N o n c o n t r i b u t o r y  
p la n s  17

A l l
p l a n s  17

N o n c o n t r i b u t o r y  

p l a n s  17
A l l

p la n s  17

N o n c o n t r i b u t o r y  

p la n s  17
A l l

p l a n s  17

N o n c o n t r i b u t o r y  
p la n s  17

T Y P E  OF P L A N  AND AMOUNT  
OF I N S U R A N C E

A L L  F U L L - T I M E  W O R K E R S  ARE P R O V I D E D  THE SAME
F L A T - S U M  D O L L A R  A M O U N T :

P E R C E N T  OF A L L  F U L L - T I M E  W O R K E R S 1 8 ----------------------------
AMOUNT  OF I N S U R A N C E  P R O V I D E D : 19

A3 3 8 46 4 3 2 4 17 25 2 2

M E A N ----------------------------------------------------------------------------- $ 7  1 6 0 0 * 7 . 9 0 0 * 8 . 5 0 0 * 8 . 8 0 0 $ 6 , 4 0 0 * 6 . 2 0 0 * 6 . 3 0 0 * 6 . 5 0 0
M E D I A N ------------------------------------------------------------------------ * 6 . 0 0 0 * 6 . 5 0 0 * 8 . 0 0 0 1 8 . 0 0 0 * 6 . 0 0 0 * 5 . 0 0 0 * 5 . 0 0 0 * 8 . 0 0 0
M I D D L E  R ANUE  ( 5 0  P E R C E N T )  -------------------------- * 4  . 0 0 0 - 1 0 . 0 0 0 * 4 . 0 0 0 - 1 0 . 0 0 0 4 5 . 0 0 C - . 1 0 . 0 0 0 * 5 . 0 0 0 - 1 0 . 5 0 0 * 4 . 0 0 0 -  8 . 0 0 0 * 4 . 0 0 0 - 1 0 . 0 0 0 * 4  » 0 0 C-» 8 . 0 0 0 * 5 . 0 0 0 -  8 . 0 0 0
M I D D L E  R ANGE  ( 8 0  P E R C E N T )  --------------------------

AMOUNT OF I N S U R A N C E  I S  B A S E D  ON A S C H E D U L E  
W H I C H  I N D I C A T E S  A S P E C I F I E D  D O L L A R  AMOUNT  OF 
I N S U R A N C E  F O R  A S P E C I F I E D  L E N G T H  OF S E R V I C E :

* 2 . 0 0 0 - 1 6 . 0 0 0 * 2 . 0 0 0 - 1 6 . 0 0 0 1 3 . 0 0 C - . 2 0 . 0 0 0 * 2 . 5 0 0 - 2 0 . 0 0 0 * 2 . 0 0 0 - 1 0 . 0 0 0 * 2 . 0 0 0 - 1 0 . 0 0 0 * 2 . 5 0  0-.  1 0 . 0 0 0 * 2 . 5 0 0 - 1 1 . 5 0 0

P E R C E N T  OF A L L  F U L L - T I M E  W O R K E R S 1 8 ----------------------------

AMOUNT  OF I N S U R A N C E  P R O V I D E D 19 A F T E R :
3 3 2 1 1 1 1

6 MONT HS OF S E R V I C E :
M E A N ------------------------------------------------------------------------------ *<t . 2 0 0 * 3 . 6 0 0 ( 6  ) ( 6  ) * 4 . 3 0 0 ( 6 ) ( 6 ) ( 6  )
M E D I A N -------------------------------------- --------------------------------- * 5 . 0 0 0 * 2 . 0 0 0 ( 6  > ( 6  ) ( 6 ) ( 6 ) ( 6 ) ( 6  >
M I D D L E  R ANGE  ( 5 0  P E R C E N T )  -------------------------- * 1 . 0 0 0 -  6 . 5 0 0 * 1 . 0 0 0 -  6 . 5 0 0 ( 6 ) ( 6  ) ( 6 ) ( 6 ) ( 6 ) ( 6  )
M I D D L E  R A N G E  ( 8 0  P E R C E N T )  -------------------------- * 1 . 0 0 0 -  6 . 5 0 0 * 1 . 0 0 0 -  6 . 5 0 0 ( 6 ) ( 6  ) (  6 ) ( 6 ) ( 6 ) ( 6  )

1 Y E A R  OF S E R V I C E !

MEAN — ------------------------------------------------------------------------- * A * 4 0 0 * 4 . 1 0 0 * 5 . 6 0 0 ( 6  ) * 4 . 0 0 0 * 2 . 5 0 0 ( 6 ) ( 6  )
M E D I A N  ------------------------------------------------------------------------- * 5 . 0 0 0 * 5  . 0 0 0 * 5 . 0 0 0 ( 6  ) * 5 . 0 0 0 * 3 . 0 0 0 ( 6 ) ( 6  )
M I D O L E  R ANGE ( 5 0  P E R C E N T )  ----------- -------------- * 2 . 0 0 0 -  5 . 0 0 0 * 1 . 5 0 0 -  6 . 5 0 0 S 5 . 0 0 C - .  6 . 5 0 0 ( 6  ) $ 3 , 0 0 0 -  5 . 0 0 0 * 2 . 0 0 0 -  3 . 0 0 0 ( 6 ) ( 6  )
M I D D L E  R ANGE ( 8 0  P E R C E N T )  -------------•----------- * 1 . 5 0 0 -  6 . 5 0 0 * 1 . 5 0 0 -  6 . 5 0 Q * 5 . 0 0 0 - .  6 . 5 0 0 ( 6  ) * 2 . 0 0 0 -  5 . 0 0 0 * 2 . 0 0 0 -  3 . 0 0 0 ( 6 ) ( 6  )

5 y e a r s  o f  s e r v i c e :
MEAN ------------------------------------------------------------------------------ * 6 . 1 0 0 * 4 . 8 0 0 * 5 . 9 0 0 ( 6  ) * 7 . 3 0 0 * 4 . 8 0 0 ( 6 ) ( 6  )
M E D I A N  ------------------------------------------------------------------------- * 5 . 0 0 0 * 5 . 0 0 0 * 5 . 0 0 0 ( 6  ) * 5 . 0 0 0 * 5 . 0 0 0 ( 6 ) ( 6  )
M I D D L E  RANGE ( 5 0  P E R C E N T )  -------------------------- $ 5  10 0 0 — 7 t 0 0 0 S 2 t  5 0 0 -  7 10 0 Q * 5  * 0 0  C-» 7 . 0 0 0 ( 6  ) * 5  . 0 0 0 - 1 0 . 0 0 0 * 5 . 0 0 0 -  5 . 0 0 0 ( 6  > ( 6  >
M I D O L E  R ANGE  ( 8 0  P E R C E N T )  -------------------------- $ 2  t 5 0 0 - l O t  0 0 0 S 2 t 5 0 0 “  7 * 0 0 0 * 5 » 0 0 C - >  7 . 0 0 0 ( 6  ) $ 5  t 0 0 0 - 1 0 t  0 0 0 * 5 . 0 0 0 -  5 . 0 0 0 ( 6  ) ( 6  )

1 0  Y E A R S  OF S E R V I C E :
M E A N ------------------------------------------------------------------------------ $ 7 , 2 0 0 * 5  . 6 0 0 * 8 . 1 0 0 ( 6  ) * 8 . 5 0 0 * 6 . 3 0 0 ( 6  ) ( 6  >
M E D I A N ------------------------------------------------------- ---------------- * 7 . 5 0 0 * 7 . 5 0 0 * 7 . 5 0 0 ( 6  ) * 1 0 . 0 0 0 * 7 . 5 0 0 ( 6 ) ( 6  >
M I D D L E  RANGE ( 5 0  P E R C E N T )  -------------------------- * 5 . 0 0 0 - 1 0 . 0 0 0 * 2 . 5 0 0 -  7 . 5 0 Q 1 7 . 5 0 C - .  7 . 5 0 0 ( 6  ) * 7  . 5 0 0 - 1 0 . 0 0 0 * 5 . 0 0 0 -  7 . 5 0 0 ( 6  ) ( 6  )
M I D D L E  R ANGE ( 8 0  P E R C E N T )  -------------------------- * 2 . 5 0 0 - 1 0 . 0 0 0 * 2 . 5 0 0 -  7 . 5 0 0 1 7 . 5 0 C - . 1 0 . 0 0 0 ( 6  ) * 5 . 0 0 0 - 1 0 . 0 0 0 * 5 . 0 0 0 -  7 . 5 0 0 ( 6  ) ( 6  )

2 0  Y E A R S  OF S E R V I C E :
MEAN — -------------------------------------- -.-------------- ---------------- * 7 . 6 0 0 * 6 . 3 0 0 * 8 . 9 0 0 ( 6  ) 1 8 . 5 0 0 * 6 . 3 0 0 ( 6  ) ( 6  >
M E D I A N  ------------------------------------------------------------------------- * 1 0 . 0 0 0 * 7 . 5 0 0 4 1 G . 0 0 0 ( 6  ) 1 1 0 . 0 0 0 * 7 . 5 0 0 ( 6  > ( 6  )
M I D D L E  R ANGE ( 5 0  P E R C E N T )  -------------------------- * 5 . 0 0 0 - 1 0 . 0 0 0 * 2 . 5 0 0 - 1 0 . 0 0 0 * 7 . 5 0 C - * 1 0 » U 0 0 ( 6  ) * 7 . 5 0 0 - 1 0 . 0 0 0 * 5 . 0 0 0 -  7 . 5 0 0 ( 6 ) ( 6  )
M I D O L E  R ANGE ( 8 0  P E R C E N T )  -------------------------- * 2 . 5 0 0 - 1 0 . 0 0 0 * 2 . 5 0 0 - 1 0 . 0 0 0 * 7 . 5 0  C - i l O . 0 0 0 ( 6  ) * 5 . 0 0 0 - 1 0 . 0 0 0 * 5 . 0 0 0 -  7 . 5 0 0 ( 6  ) ( 6  >

S e e  f o o t n o t e s a t  e n d  o f  t a b l e s .
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Table B-7. Life insurance plans for full-time workers in Louisville, Ky.—Ind., November 1977— Continued

I t e m

T Y P E  OF P L A N  ANO AMOUNT  
OF I N S U R A N C E - C O N T I N U E D

AMOUNT OF I N S U R A N C E  I S  B A S E D  ON A S C H E D U L E  
W H I C H  I N D I C A T E S  A S P E C I F I E D  D O L L A R  AMOUNT  OF 
I N S U R A N C E  FOR  A S P E C I F I E D  AMO UNT  OF E A R N I N G S :

P E R C E N T  OF A L L  F U L L - T I M E  W O R K E R S 1 8 ----------- ---------
AMOUNT  OF I N S U R A N C E  P R O V I D E D 1 9 I F !

A N N U A L  E A R N I N G S  ARE * 5 , 0 0 0 :
M E A N -----------------------------------------------------------------------
M E D I A N -----------------------------------------------------------------

M I D D L E  R ANGE ( 5 0  P E R C E N T )  -------------------
M I D D L E  R ANGE ( 8 0  P E R C E N T )  ------------------

A N N U A L  E A R N I N G S  ARE * 1 0 , 0 0 0 :
MEAN — ------------------------------------------------------------------

ME0 I  A N -------------------------------------------------------- ---------
M I D D L E  R A N G E  ( 5 0  P E R C E N T )  -------------------
M I D D L E  R A N G E  ( 8 0  P E R C E N T )  -------------------

A N N U A L  E A R N I N G S  ARE * 1 5 . 0 0 0 :
M E A N -----------------------------------------------------------------------
M E D I A N  ------------------------------------------------------------------
M I D D L E  R ANGE ( 5 0  P E R C E N T )  ------------------
M I D D L E  R A N G E  ( 6 0  P E R C E N T )  -------------------

A N N U A L  E A R N I N G S  ARE * 2 0 . 0 0 0 1
M E A N -----------------------------------------------------------------------
M E D I A N  ------------------------------------------------------------------
M I D D L E  R A N G E  ( 5 0  P E R C E N T ) ----------- -- —
M I D D L E  R A N G E  ( 8 0  P E R C E N T )  ----------- - —

*  10 
$ 5

*12  
*  10

* 1 5  
» 12

* 2 0
* 1 2

AMOUNT OF I N S U R A N C E  I S  E X P R E S S E D  A S  A F A C T O R  OF 
A N N U A L  E A R N I N G S ! 20

P E R C E N T  OF A L L  F U L L - T I M E  W O R K E R S 1 8 -----------------------
F A C T O R  OF A N N U A L  E A R N I N G S  USED TO C A L C U L A T E  

A MO UN T  OF I N S U R A N C E : 19 20
M E A N ------------------------------------------------------------------------
M E D I A N  -------------------------------------------------------------------
M I D D L E  R A N G E  ( 5 0  P E R C E N T )  ------------- — —
M I D D L E  R A N G E  ( 8 0  P E R C E N T )  ----------- — —

P E R C E N T  OF A L L  F U L L - T I M E  WO R K E R S  C O V E R E O  BY  
P L A N S  NOT S P E C I F Y I N G  A MA X I M U M  AMOUNT  OF

I N S U R A N C E  -----------------------------------------------------------------------------
P E R C E N T  OF A L L  F U L L - T I M E  W O R K E R S  C O V E R E D  BY  

P L A N S  S P E C I F Y I N G  A MA X I M U M  A MOUNT  OF

I N S U R A N C E  -----------------------------------------------------------------------------
S P E C I F I E D  MA X I M U M  AMO UN T  OF I N S U R A N C E : 19

M E A N ------------------------------------------------------------------------

M E D I A N  -------------------------------------------------------------------
M I D D L E  R ANGE  ( 5 0  P E R C E N T )  --------------------
M I D D L E  R A N G E  ( 6 0  P E R C E N T )  -------------—

AMOUNT OF I N S U R A N C E  I S  B A S E D  ON SOME O T H E R  T Y P E  

OF p l a n :
P E R C E N T  OF A L L  F U L L - T I M E  W O R K E R S 1 8 ----------------------

P l a n t  w o r k e r s O f f i c e  w o r k e r s

A l l  i n d u s t r i e s M a n u fa c t u r i n g A l l  i n d u s t r i e s M a n u fa c t u r i n g

A l l
p la n s  17

N o n c o n t r i b u t o r y  
p la n s  17

A l l
p l a n s  17

N o n c o n t r i b u t o r y  

p l a n s  17
A l l

p l a n s  17
N o n e  o n t r i b u t o r y  

p la n s  17
A l l

p l a n s  17

N o n c o n t r i b u t o r y  

p l a n s  17

2 0 17 23 2 2 12 i i 29 2 8

* 1 0 . 2 0 0 * 1 0  . 9 0 0 * 1  1 . 2 0 0 * 1 1 . 9 0 0 * 1 0 . 8 0 0 * 1 0 . 8 0 0 * 1 1 , 0 0 0 * 1 1 . 1 0 0
* 1 1 . 0 0 0 * 1 2 . 5 0 0 * 1 2 . 5 0 0 * 1 2 . 5 0 0 * 8 . 5 0 0 * 8 . 5 0 0 * 8 . 5 0 0 * 8 , 5 0 0

. 0 0 0 - 1 2 . 5 0 0 * 1 0 . 0 0 0 - 1 2 . 5 0 0 * 1 0 . OOC— 1 2 . 5 0 0 * 1 0 . 0 0 0 - 1 2 . 5 0 0 * 7 . 5 0 0 - 1 1 . 0 0 0 * 7 . 5 0 0 - 1 2 . 5 0 0 * 7 . 5 0  O'* 1 2 . 5 0 0 * 7 . 5 0 0 - 1 2 , 5 0 0

. 0 0 0 - 1 2 . 5 0 0 * 5 . 0 0 0 - 1 2 . 5 0 0 * 1 0 . 0 0  C-i 1 2 . 5 0 0 * 1 0 . 0 0 0 - 1 2 . 5 0 0 * 5 . 0 0 0 - 1 2 , 5 0 0 * 5 . 0 0 0 - 1 2 . 5 0 0 * 5 , 0 0  C-» 1 2 ,  5 0 0 * 5 » 0 0 0 - 1 2 , 5 0 0

* 1 3 . 8 0 0 * 1 3 . 9 0 0 * 1 9 . 3 0 0 * 1 9 . 9 0 0 * 1 9 . 6 0 0 * 1 9 . 6 0 0 $ 1 9 , 9 0 0 * 1 9 , 5 0 0

* 1 2 . 5 0 0 * 1 2 . 5 0 0 * 1 2 . 5 0 0 * 1 2 . 5 0 0 * 1 2 . 5 0 0 $ 1 2 , 5 0 0 * 1 2 . 5 0 0 * 1 2 , 5 0 0

. 5 0 0 - 1 2 . 5 0 0 * 1 2 . 5 0 0 - 2 0 . 0 0 0 S 1 2 . 5 0 C - . 2 0 . 0 0 0 * 1 2 . 5 0 0 - 2 0 . 0 0 0 * 1 0 . 0 0 0 - 2 0 . 0 0 0 * 1 0 , 0 0 0 - 2 0 . 0 0 0 t l O . O O G - . 2 0 . 0 0 0 * 1 0 , 0 0 0 - 2 0 . 0 0 0

. 0 0 0 - 2 0 . 0 0 0 * 1 0 . 0 0 0 - 2 0 . 0 0 0 J 1 2 . 5 0 C - . 2 0 . 0 0 0 * 1 2 . 5 0 0 - 2 0 . 0 0 0 * 1 0 . 0 0 0 - 2 0 . 0 0 0 * 1 0 , 0 0 0 - 2 0 . 0 0 0 * 1 0 . 0 0 C - . 2 0 . 0 0 0 * 1 0 . 0 0 0 - 2 0 . 0 0 0

* 1 8 . 8 0 0 *  1 9 . 6 0 0 * 2 C . 1 0 0 * 2 0 . 3 0 0 $ 2 1 , 2 0 0 * 2 1 * 9 0 0 * 2 1 , 0 0 0 * 2 1 , 2 0 0

* 1 6 . 5 0 0 * 1 6 . 5 0 0 * 1 6 . 5 0 0 * 1 7 . 0 0 0 * 1 7 . 0 0 0 * 1 7 . 0 0 0 * 1 7 , 0 0 0 * 1 7 . 0 0 0

. 0 0 0 - 1 7 . 0 0 0 * 1 6 . 5 0 0 - 3 0 . 0 0 0 t l 6 . 5 0 C - . 3 0 . 0 0 0 * 1 6 . 5 0 0 - 3 0 , 0 0 0 *  1 5 . 0 0 0 - 3 0 . 0 0 0 * 1 5 . 0 0 0 - 3 0 . 0 0 0 * 1 5 , O O C - i 3 C . O O O * 1 5 . 0 0 0 - 3 0 . 0 0 0

. 5 0 0 - 3 0 . 0 0 0 * 1 5  . 0 0 0 - 3 0 . 0 0 0 S 1 6 . 5 0 C - 3 0 . 0 0 0 * 1 6 . 5 0 0 - 3 0 . 0 0 0 *  12  , 5 0 0 - 3 0 . 0 0 0 * 1 5 . 0 0 0 - 3 0 . 0 0 0 t l 5 . O 0 C - . 3 0 . 0 0 0 * 1 5 , 0 0 0 - 3 0 , 0 0 0

$ 24  t 6 0 0 * 2 6 . 1 0 0 $ 2 6 * 8 0 0 $ 2 7 * 0 0 0 * 2 7 . 7 0 0 $ 2 8  » 0 0 0 * 2 7 , 9 0 0 * 2 7 . 6 0 0
* 2 2 . 0 0 0 * 2 2 . 0 0 0 * 2 2 . 0 0 0 $ 2 2 * 5 0 0 $ 2 2 * 5 0 0 $ 2 2 * 5 0 0 * 2 2 , 5 0 0 * 2 2 , 5 0 0

. 0 0 0 - 2 2 . 5 0 0 * 2 2 . 0 0 0 - 9 0 . 0 0 0 S 2 2 . 0 0 C - . 9 0 . 0 0 0 * 2 2 . 0 0 0 - 9 0 , 0 0 0 * 2 0 , 0 0 0 - 9 0 , 0 0 0 * 2 0 . 0 0 0 - 9 0 . 0 0 0 * 2 0 . 0 0 C - > 9 0 , 0 0 0 * 2 0 , 0 0 0 - 9 0 , 0 0 0

. 5 0 0 - 9 0 . 0 0 0 * 2 0 . 0 0 0 - 9 0 . 0 0 0 * 2 2 . 0 0  C - . 9 0 .  0 0 0 * 2 2 . 0 0 0 - 9 0 . 0 0 0 *  1 2 . 5 0 0 - 9 0 , 0 0 0 * 1 5 , 0 0 0 - 9 0 , 0 0 0 * 2 0 . 0 0 0 - 9 0 . 0 0 0 * 2 0 , 0 0 0 - 9 0 , 0 0 0

2 1 20 25 2 9 3 6 39 31 3 0

1 . 7 0 1 . 7 1 1 . 8 3 1 . 8 5 1 . 7 9 1 . 7 8 1 . 7 9 1 . 7 6
( 6 ) ( 6 ) ( 6 ) ( 6  ) 2 . 0 0 2 . 0 0 2 . 0 0 2 . 0 0

( 6 ) ( 6 ) ( 6  ) ( 6  ) 1 . 0 0 - 2 . 0 0 1 . 0 0 - 2 . 0 0 1 . 5 C - . 2 . 0 0 1 . 5 0 - 2 . 0 0
( 6 ) ( 6 ) ( 6 ) ( 6  ) 1 . 0 0 - 2 . 5 0 1 . 0 0 - 2 . 5 0 1 . 0  C- >2 . 0 0 1 . 0 0 - 2 . 0 0

2 0 20 25 2 9 3 0 2 8 31 3 0

( 1 2  ) ( 1 2 ) - 6 6 -

( 6 ) ( 6 ) _ * 6 7 . 9 0 0 * 6 7 . 9 0 0 _
( 6 ) ( 6 ) * 5 0 , 0 0 0 * 5 0 . 0 0 0 I -

( 6 ) ( 6 ) -> - * 5 0 . 0 0 0 - 1 0 0 . 0 0 0 * 5 0 . 0 0 0 - 1 0 0 . 0 0 0 I -

( 6 ) ( 6 ) * 5 0 . 0 0 0 - 1 0 0 . 0 0 0 * 5 0 . 0 0 0 - 1 0 0 , 0 0 0

6 3 3 2 2 9 15 13 9

See foo tn otes  at end o f tab les .
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Footnotes

Som e of th ese  s tandard  foo tnotes  m a y  not app ly  to this bulletin.

Standard  hours r e f l e c t  the w o rk w e e k  f o r  wh ich  e m p lo y e e s  r e c e i v e  
th e i r  r e g u la r  s t r a ig h t - t im e  s a la r i e s  ( e x c lu s iv e  o f pay fo r  o v e r t im e  at r e g 
u la r  and/or p r e m iu m  ra te s ) ,  and the ea rn in gs  c o r r e s p o n d  to these  w e e k ly  
h o u rs .

2 T he  m ean  is com puted  f o r  each  job by to ta l ing  the earn ings  of 
a l l  w o r k e r s  and d iv id in g  by the num ber o f w o r k e r s .  T he  m ed ian  d e s i g 
nates pos it ion — half  o f the w o rk e r s  r e c e i v e  the sam e  or m o r e  and half  r e 
c e i v e  the sam e  o r  l e s s  than the ra te  shown. T he  m id d le  range  is de f ined  
by two  ra tes  o f pay; a fourth  o f the w o rk e r s  ea rn  the sam e or l e s s  than 
the l o w e r  o f these  ra tes  and a fourth  ea rn  the sam e or m o r e  than the 
h igh er  rate .

3 E arn in gs  data r e la t e  on ly  to w o r k e r s  w hose  sex  id en t i f ica t ion  was 
p rov id ed  by the es tab l ish m en t .

4 E xc ludes  p r e m iu m  pay f o r  o v e r t im e  and f o r  w o rk  on w eekends ,  
h o l idays ,  and la te  shifts .

5 E s t im a te s  fo r  p e r io d s  ending p r io r  to 1976 re la te  to m en  only  fo r  
s k i l le d  m a intenance  and unsk i l led  plant w o r k e r s .  A l l  o ther e s t im a tes  r e 
la te  to m en  and women.

6 Data do not m e e t  pub l ica t ion  c r i t e r i a  o r  data not ava i la b le .
7 F o r m a l l y  es tab l ish ed  m in im u m  re g u la r  s t r a ig h t - t im e  h ir ing  s a l 

a r i e s  that a r e  paid f o r  standard  w o rk w eek s .
8 E xc ludes  w o r k e r s  in s u b c le r i c a l  jobs  such as m e s s e n g e r .
9 Data a r e  p resen ted  f o r  a l l  standard  w o rk w e e k s  com b in ed ,  and fo r  

the m o s t  c om m on  standard  w o rk w e e k s  r epo r ted .
10 Inc ludes a l l  plant w o r k e r s  in es tab l ish m en ts  c u r r e n t ly  o p e r a t 

ing la te  sh i f ts ,  and es tab l ish m en ts  w h ose  f o r m a l  p ro v is io n s  c o v e r  la te  
sh i f ts ,  e ven  though the es tab l ish m en ts  w e r e  not c u r r e n t ly  ope ra t in g  la te  
shifts .

11 L e s s  than 0.05 percent.
12 L e s s  than 0.5 percen t .
13 A l l  com binat ions  o f fu l l  and ha l f  days that add to the sam e  amount 

a r e  com b ined ;  f o r  e xa m p le ,  the p ro p o r t ion  o f  w o r k e r s  r e c e i v in g  a to ta l  of 
10 days includes those  w ith  10 fu l l  days and no h a l f  days, 9 fu l l  days and 
2 h a l f  days ,  8 fu l l  days and 4 half  days ,  and so on. P r o p o r t io n s  then 
w e r e  cumulated .

14 Inc ludes paym ents  o ther  than " len g th  o f  t i m e , "  such as percen tage  
o f  annual earn ings  or  f l a t - s u m  paym en ts ,  c on ve r ted  to an equ iva len t t im e  
bas is ;  f o r  e xa m p le ,  2 p erc en t  o f  annual earn ings  was c on s id e red  as 1 w e e k 's  
pay. P e r i o d s  o f  s e r v i c e  a r e  chosen  a r b i t r a r i l y  and do not n e c e s s a r i l y  r e 
f l e c t  ind iv idual p r o v is io n s  f o r  p ro g r e s s io n ;  fo r  e xa m p le ,  changes in p r o 
port ions  at 10 y e a r s  include changes between  5 and 10 years .  E s t im a tes  
a r e  cum u lat ive .  Thus, the p ro p o r t ion  e l i g ib l e  fo r  at l e a s t  3 w eek s '  pay 
a f t e r  10 y e a r s  includes those  e l i g ib l e  fo r  at l e a s t  3 w e e k s '  pay a f te r  f e w e r  
y e a r s  o f s e r v i c e .

15 E s t im a te s  l i s t e d  a f t e r  type  o f  ben e f i t  a r e  f o r  a l l  plans f o r  which 
at l e a s t  a p art  o f the cos t  is borne  by the e m p lo y e r .  "N on c o n t r ib u to ry  
p lans" include only those f inanced  e n t i r e l y  by the e m p lo y e r .  Exc luded  a re  
l e g a l l y  r e q u ir ed  p lans, such as w o r k e r s '  d isa b i l i t y  com pensat ion ,  s o c ia l  s e 
cu r i ty ,  and ra i l r o a d  r e t i r e m e n t .

16 Unduplica ted  to ta l o f  w o rk e r s  r e c e i v in g  s ick  l e a v e  or s ickness  and 
acc iden t  insu rance  shown s ep a ra te ly  be low . S ick  le a v e  plans a r e  l im i t ed  to 
those wh ich  d e f in i t e ly  es tab l ish  at l e a s t  the m in im u m  number o f d ays '  pay 
that each  e m p lo y e e  can expect .  In fo rm a l  s ick  l e a v e  a l low an ces  d e te rm in ed  
on an indiv idual bas is  a r e  exc luded.

17 E s t im a te s  under " A l l  p lans"  r e la t e  to a l l  plans fo r  which at leas t  
a part  o f  the cos t  is borne  by the e m p lo y e r .  E s t im a tes  under "N o n c o n t r ib -  
u to ry  p lans"  include on ly  those  f inanced  e n t i r e l y  by the em p lo ye r .

18 F o r  " A l l  i n d u s t r i e s , "  a l l  fu l l - t im e  plant w o rk e r s  or o f f i c e  w o rk e r s  
equal 100 percent.  F o r  "M a n u fa c tu r in g , "  a l l  f u l l - t im e  plant w o rk e r s  or 
o f f i c e  w o rk e r s  in m anu factur ing  equal 100 percent .

19 The  m ean  amount is  com puted  by m u lt ip ly ing  the number o f w o rk e r s
p ro v id ed  insu rance  by the amount o f  insurance  p rov id ed ,  tota l ing the p ro d 
ucts ,  and d iv id in g  the sum by the number o f  w o rk e r s .  The m edian  ind icates  
that half  o f the w o rk e r s  a r e  p rov id ed  an amount equal to  or s m a l l e r  and half 
an amount equal to o r  l a r g e r  than the amount shown. M idd le  range (50 p e r 
cent)----a fourth  o f  the w o rk e r s  a r e  p ro v id ed  an amount equal to or l e s s  than
the s m a l l e r  amount and a fourth  a r e  p rov id ed  an amount equal to or m o re  
than the l a r g e r  amount. M idd le  range  (80 p ercen t )— 10 p ercen t o f the w o r k 
e r s  a r e  p ro v id ed  an amount equal to  o r  l e s s  than the s m a l l e r  amount and 10 
p erc en t  a r e  p ro v id ed  an amount equal to  o r  m o r e  than the l a r g e r  amount.

20 A  f a c to r  o f annual earn ings  is the number by wh ich  annual earn ings  
a r e  m u lt ip l ied  to  d e t e rm in e  the amount o f insu rance  p rov ided .  F o r  exam p le ,  
a fa c to r  o f  2 ind icates  that f o r  annual earn ings  o f  $ 10,000 the amount of 
in su rance  p ro v id ed  is $20, 000.
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Appendix A. 
Scope and Method 
of Survey

Data on area wages and related benefits a re  obtained by personal 
v is its  of  Bureau f ie ld  representatives at 3 -year  intervals. In each of the 
intervening years , in formation on employment and occupational earnings is 
collected  by a combination of personal v is it ,  m ail questionnaire, and telephone 
interv iew  from  establishments participating in the previous survey.

In each of the 74 1 areas current ly  surveyed, data are obtained from  
representative  establishments within six broad industry div isions: Manufac
turing; transportation, communication, and other public util it ies; wholesale 
trade; reta i l  trade; finance, insurance, and rea l estate; and se rv ices .  M ajor  
industry groups excluded from  these studies are  government operations and 
the construction and extractive  industries. Establishments having few er  than 
a p rescr ibed  number of workers  are  omitted because of insufficient em p loy 
ment in the occupations studied. Separate tabulations are provided fo r  each 
of the broad industry d ivisions which meet publication c r i te r ia .

These surveys are  conducted on a sample basis. The sampling 
procedures involve detailed stratif ication of all establishments within the 
scope of an individual area survey by industry and number of employees. 
F ro m  this stratif ied universe a probability  sample is selected , with each 
establishment having a predeterm ined chance of selection. To obtain optimum 
accuracy at minimum cost, a g rea te r  proportion o f  la rge  than small es tab lish
ments is selected. When data are combined, each establishment is weighted 
according to its probability  of selection, so that unbiased estimates are 
generated. F o r  example, i f  one out of  four establishments is se lected , it is 
given a weight of 4 to represent i ts e l f  plus three others. An alternate of 
the same or ig ina l probability  is chosen in the same industry-size  c la s s i f i 
cation i f  data are not available f rom  the o r ig ina l sample m em ber. If no 
suitable substitute is available, additional weight is assigned to a sample 
m em ber that is s im ilar  to the missing unit.

Occupations and earnings

Occupations selected for  study are common to a var ie ty  of manufac
turing and nonmanufacturing industries, and are  of the following types: (1)
O ff ice  c le r ica l ;  (2) pro fess ional and technical; (3) maintenance, too lroom , 
and powerplant; and (4) m ater ia l  movement and custodial. Occupational 
c lass if icat ion  is based on a uniform set of job descriptions designed to take 
account of interestablishment variation in duties within the same job. 
Occupations selected for  study are listed and described in appendix B.

1 In c lu d e d  in  the  74 areas are 4 studies conducted  by th e  Bureau under c o n tra c t. These areas are 
A k ro n , O h io ; B irm in g h a m , A la . ;  N o r fo lk - V ir g in ia  Beach—P o rtsm ou th  and N e w p ort News—H a m p to n , V a .—N .C . ;  
and Syracuse , N .Y .  In  a d d itio n , the  Bureau conducts m o re  l im it e d  a rea studies in  a p p ro x im a te ly  100 areas 
a t th e  request o f  th e  E m p lo y m e n t Standards A d m in is tra t io n  o f  th e  U . S. D e p a rtm e n t o f  Labor.

Unless otherw ise indicated, the earnings data following the job titles 
are  for  a ll industries combined. Earnings data fo r  some of the occupations 
listed and descr ibed , or for some industry divisions within the scope of the 
survey, are  not presented in the A - s e r ie s  tables because either (1) em p loy 
ment in the occupation is too small to provide enough data to m erit  p resen 
tation, or  (2) there is possib i l i ty  o f  d isclosure of individual establishment 
data. Separate men's and women's  earnings data are not presented when the 
number of w orkers  not identified by sex is 20 percent or m ore of the men 
or women identified in an occupation. Earnings data not shown separately 
for  industry d iv isions are included in data for  all  industries combined. 
L ikew ise ,  for  occupations with m ore  than one leve l ,  data are included in 
the ove ra l l  c lass if icat ion  when a subclassification is not shown or information 
to subclassify  is not available.

Occupational employment and earnings data are shown for  fu l l- t im e 
w o rkers ,  i .e .,  those hired to work  a regular weekly  schedule. Earnings 
data exclude prem ium  pay for  ove r t im e  and for  work on weekends, holidays, 
and late shifts. Nonproduction bonuses are  excluded, but cos t-o f- l iv ing  
allowances and incentive bonuses are included. Weekly hours for o ff ice  
c le r ic a l  and pro fess ional and technical occupations r e fe r  to the standard 
workweek (rounded to the nearest half hour) for  which employees rece ive  
regular stra ight-t im e sa lar ies  (exc lusive  of pay for  overt im e at regular 
and/or premium rates ).  A ve ra ge  weekly  earnings for these occupations 
are rounded to the nearest half dollar . V er t ica l  lines within the distribution 
of w orkers  on some A -tab les  indicate a change in the size of  the class 
in terva ls .

These surveys measure the le ve l  o f  occupational earnings in an area 
at a particular t ime. Comparisons of individual occupational averages over  
time may not re f lec t  expected wage changes. The averages for  individual 
jobs are  affected by changes in wages and employment patterns. For  example, 
proportions of w orkers  employed by high- or  low -wage f irm s may change, 
or high-wage workers  may advance to better jobs and be replaced by new 
workers  at low er  rates. Such shifts in employment could decrease  an 
occupational average  even though most establishments in an area increase 
wages during the year. Changes in earnings o f  occupational groups, shown in 
table A -7 ,  are better indicators of  wage trends than are earnings changes fo r  
individual jobs within the groups.

A ve ra ge  earnings re f lec t  composite , areawide estimates. Industries 
and establishments d if fer  in pay leve l  and job staffing, and thus contribute 
d if ferently  to the estimates for each job. Pay averages may fa i l  to re f lec t  
accurately the wage d if ferentia l  among jobs in individual establishments.
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A ve ra ge  pay leve ls  for  men and women in selected occupations 
should not be assumed to re f lec t  d if ferences  in pay of the sexes within 
individual establishments. Factors  which may contribute to d if ferences 
include progress ion  within established rate ranges (only the rates paid 
incumbents are  collected) and perform ance  of specif ic  duties within the 
genera l survey job descr iptions. Job descriptions used to c lass ify  employees 
in these surveys usually are m ore  genera lized  than those used in individual 
establishments and a llow for  minor d if ferences  among establishments in 
specif ic  duties per fo rm ed .

Occupational employment estimates represent the total in all  es tab 
lishments within the scope of the study and not the number actually surveyed. 
Because occupational structures among establishments d if fer ,  estimates of 
occupational employment obtained f rom  the sample of establishments studied 
se rve  only to indicate the re la t ive  importance of the jobs studied. These 
d if ferences  in occupational structure do not affect m ate r ia l ly  the accuracy of 
the earnings data.

Wage trends for  se lected  occupational groups

The percent increases  presented in table A -7  are based on changes 
in average  hourly earnings of men and women in establishments reporting 
the trend jobs in both the current and previous year (matched establishments). 
The data are adjusted to rem ove  the effect on average  earnings of em p loy 
ment shifts among establishments and turnover of establishments included 
in survey samples. The percent increases ,  however, are  s t i l l  affected by 
factors  other than wage increases . H ir ings ,  layoffs ,  and turnover may 
affect an establishment average  fo r  an occupation when w orkers  are  paid 
under plans providing a range of wage rates for  individual jobs. In periods 
of increased hir ing, for  example, new employees may enter at the bottom 
of the range, depressing  the average  without a change in wage rates.

The percent changes relate to wage changes between the indicated 
dates. When the tim e span between surveys is other than 12 months, annual 
rates are  shown. (It is assumed that wages increase  at a constant rate 
between surveys.)

Occupations used to compute wage trends are:

O ff ice  c le r ic a l  

Sec re ta r ies
Stenographers, genera l 
Stenographers, senior 
Typ is ts ,  c lasses 

A  and B
F i le  c le rks ,  c lasses  A ,  

B, and C 
M essengers
Switchboard operators  2

O ff ice  c le r ic a l— Continued

O rder  c le rks ,  c lasses 
A  and B

Accounting c lerks , 
c lasses  A  and B 

Bookkeeping-machine 
operators , c lass B 

P a y ro l l  c lerks  
Keypunch operators , 

c lasses A  and B

In  1977, sw itc h b oa rd  op era to rs  are  in c lu d e d  in  the  w age tre n d  c o m p u ta tio n  fo r  a l l  exce p t th e  fo llo w in g  
areas: C a n to n , C h ic a g o , C in c in n a t i ,  D a ven p o rt—R oc k  Is la n d -M o lin e , H o us ton , H u n ts v il le ,  Jackson, N ew  O rleans,
P o rt la n d  (O re g o n ), P ro v id e n c e -W a rw ic k —P a w tu c k e t, R ic h m o n d , San A n to n io ,  S e a ttle —E v e re tt,  South  Bend, 
and W ic h ita .

Electron ic  data processing

Computer systems 
analysts, c lasses 
A ,  B, and C

Computer p ro g ram m ers ,  
c lasses  A ,  B, and C

Computer operators , 
c lasses  A ,  B, and C

Industrial nurses

R eg is te red  industrial 
nurses

Percent changes for  individual 
as fo llows:

Skilled maintenance

Carpenters 
E lectr ic ians  
Pa int e r s 
Machinists
Mechanics (machinery)
Mechanics (m otor vehicle)
P ipe f i t ters
Too l and die makers

Unskilled plant

Janitors, p o r te rs ,  and 
c leaners

M ate r ia l  handling laborers  

areas in the p rogram  are computed

1. A ve ra ge  earnings are  computed fo r  each occupation for 
the 2 years being compared. The averages  are  derived 
from  earnings in those establishments which are in the 
survey both years ; it is assumed that employment 
remains unchanged.

2. Each occupation is assigned a weight based on its 
proportionate employment in the occupational group in 
the base year.

3. These weights are  used to compute group averages.
Each occupation's average  earnings (computed in step 1) 
is multiplied by its weight. The products are totaled 
to obtain a group average.

4. The ratio of group averages for  2 consecutive years is 
computed by dividing the average  for  the current year 
by the average  for  the e a r l ie r  year. The result—  
expressed as a percent— less 100 is the percent change.

F or  a m ore  detailed descr iption o f  the method used to compute 
these wage trends, see " Im prov ing  A r e a  Wage Survey In d exes ,"  Monthly 
Labor R e v ie w , January 1973, pp. 52-57.

Establishment p ract ices  and supplementary wage provis ions

The incidence of se lected  establishment pract ices  and supplementary 
wage provis ions is studied for  fu l l- t im e plant workers  and o ff ice  workers . 
Plant w orkers  include nonsuperv isory  w orkers  and working supervisors 
engaged in nonoffice functions. (C a fe ter ia  w orkers  and route workers  are 
excluded in manufacturing industries, but included in nonmanufacturing 
industries.) O f f ice  w orkers  include nonsuperv isory  workers  and working 
superv isors  per fo rm ing  c le r ic a l  or related  functions. Lead workers  and 
tra inees are  included among nonsuperv isory  w o rke rs .  Adm in is tra t ive ,  execu
t ive ,  pro fess ional and part- t im e  employees as w e l l  as construction workers  
util ized as separate work  fo rc es  are  excluded f ro m  both the plant and o ff ice  
w o rker  categor ies .

Minimum entrance sa lar ies  (table B - l ) . Minimum entrance salaries 
for  o f f ice  workers  rela te  only to the establishments v is ited. Because of the 
optimum sampling techniques used and the probability  that la rge  estab lish
ments are  m ore  l ike ly  than small establishments to have fo rm a l entrance
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rates above the subcler ica l le ve l ,  the table is m ore  representative  of  polic ies  
in medium and la rge  establishments. (The " X ' s "  shown under standard 
weekly  hours indicate that no meaningful totals are  applicable.)

Shift d i f fe rentia ls--- manufacturing (table B -2 ) . Data w ere  collected
on po lic ies  of  manufacturing establishments regarding pay d if ferentia ls  for 
plant workers  on late shifts. Establishments considered as having po lic ies  
are  those which (1) have provis ions in writ ing covering  the operation of late 
shifts, or  (2) have operated late shifts at any time during the 12 months 
preceding a survey. When establishments have seve ra l  d if ferentia ls  which 
vary  by job, the d if ferentia l  applying to the m a jor ity  of the plant w orkers  is 
recorded. When establishments have d if ferentia ls  which apply only to certa in 
hours of work, the d if ferentia l  applying to the m a jor ity  of the shift hours is 
recorded.

F or  purposes of this study, a late shift is either a second (evening) 
shift which ends at or near midnight or  a third (night) shift which starts at or 
near midnight.

D if ferentia ls  for  second and third shifts are  summarized separately  
for  (1) establishment po lic ies  (an establishment's d if ferentia ls  are  weighted by 
all plant workers  in the establishment at the t im e of the survey) and (2) 
e f fec t ive  pract ices  (an establishment's d if ferentia ls  are weighted by plant 
workers  employed on the specif ied shift at the t im e of the survey).

Scheduled week ly  hours; paid holidays; paid vacations; and health, 
insurance, and pension plans. Prov is ions  which apply to a m a jor ity  of the 
plant or  o f f ice  w orkers  in an establishment are  considered to apply to all 
plant or o f f ice  w orkers  in the establishment; a pract ice  or provis ion is 
considered nonexistent when it applies to less than a m ajor ity .  Holidays; 
vacations; and health, insurance, and pension plans are considered applicable 
to employees currently e l ig ib le  for  the benefits as w e ll  as to employees who 
w i l l  eventually become e lig ib le .

Scheduled weekly  hours and days (table B -3 ) . Scheduled weekly 
hours and days r e fe r  to the number of hours and days per week which fu l l 
t im e f i r s t  (day) sh i f t  w o r k e r s  a r e  e x p e c t e d  to  w o r k ,  w h e t h e r  p a id  f o r  at 
stra ight-tim e or over t im e  rates.

Paid holidays (table B -4 ) . Holidays are  included only if  they are 
granted annually on a fo rm a l basis (prov ided for  in written fo rm  or estab
lished by custom). They are included even though in a particular year 
they fa l l  on a nonworkday and employees are not granted another day off. 
Employees may be paid for  the t im e off or may r ece ive  prem ium  pay in 
lieu of t im e off.

Data are tabulated to show the percent of workers  who (1) are granted 
specif ic  numbers of whole and half holidays and (2) are granted specif ied 
amounts of total holiday time (whole and half holidays are  aggregated).

Paid vacations (table B -5 ) . Establishments report their  method of 
calculating vacation pay (t im e b as is , percent of annual earnings, f la t-sum  
payment, etc.) and the amount of vacation pay granted. Only basic fo rm a l 
plans are reported. Vacation bonuses, vacation-savings plans, and "extended" 
or "sabbat ica l"  benefits beyond basic plans are excluded.

For  tabulating vacation pay granted, all  provisions are expressed 
on a t im e basis. Vacation pay calculated on other than a t im e basis is 
converted to its equivalent t im e period. Two percent of annual earnings, 
for example, is tabulated as 1 week 's  vacation pay.

A lso ,  provis ions after each specif ied length of serv ice  are  related 
to all plant or  o f f ice  workers  in an establishment regard less  of length of

se rv ice .  Vacation plans commonly provide for a la rge r  amount of vacation 
pay as se rv ic e  lengthens. Counts of plant or o f f ice  w orkers  by length of
s e rv ice  w ere  not obtained. The tabulations of vacation pay granted present, 
th ere fo re ,  statistical measures of these provis ions rather than proportions 
of w orkers  actually rece iv ing  specif ic  benefits.

Health, insurance, and pension plans (tables B-6 and B -7 ) . Health, 
insurance, and pension plans include plans for  which the employer pays 
either all or part o f the cost. The cost may be (1) underwritten by a 
com m erc ia l  insurance company or nonprofit organization, (2) covered  by a 
union fund to which the em ployer  has contributed, or (3) borne d irec t ly  by 
the em ployer  out of operating funds or  a fund set aside to cover  the cost. 
A  plan is included even though a m a jor ity  of  the employees in an estab lish
ment do not choose to partic ipate in it because they are required to bear 
part o f its cost (provided the choice to partic ipate is available or w i l l  
eventually become availab le to a m a jor ity ) .  L ega l ly  required plans such as 
socia l security , ra i lroad  ret irem ent, w o rk e rs '  disabil ity  compensation, and 
tem porary  disabil ity  insurance 3 are  excluded.

L i fe  insurance includes fo rm a l  plans providing indemnity (usually 
through an insurance policy) in case of death of the covered  worker.  
Information is also provided in table B-7 on types o f  l i fe  insurance plans 
and the amount o f  coverage  in all industries combined and in manufacturing.

Accidenta l death and d ismemberment is l im ited  to plans which 
provide benefit payments in case of death or loss of limb or sight as a 
d irect result o f  an accident.

Sickness and accident insurance includes only those plans which 
provide that predeterm ined  cash payments be made d irec t ly  to employees 
who lose  t ime f rom  work because of i l lness or injury, e .g., $50 a week 
for  up to 26 weeks of d isability.

Sick leave  plans are l im ited  to form a l plans 4 which provide for 
continuing an em ployee 's  pay during absence from  work  because of il lness. 
Data collected  distinguish between (1) plans which provide full pay with no 
waiting period, and (2) plans which either provide partial pay or require  a 
wait ing period.

3 T e m p o ra ry  d is a b ili ty  insurance  w h ic h  prov ides b e ne fits  to  covered  w orire rs  d isab led  by in ju ry  o r  illn e ss  
w h ic h  is n o t w o rk -c o n n e c te d  is m a nd a to ry  under S ta te  law s in  C a lifo rn ia ,  N ew  Jersey, N e w  Y o rk ,  and Rhode 
Is land . E s ta b lish m e n t p lans w h ic h  m e e t o n ly  th e  le g a l req u irem e n ts  are  e xc lud ed  fro m  these d a ta , b u t those 
under w h ic h  (1 ) em p loye rs  c o n tr ib u te  m ore  th a n  is le g a l ly  req u ired  o r (2 )  b e ne fits  exceed those sp e c ifie d  in  the 
S ta te  la w  are in c lu d e d . In  Rhode Is la n d , b e ne fits  are p a id  o u t o f  a  S ta te  fund  to  w h ic h  o n ly  em p loyees 
c o n tr ib u te . In  each o f  th e  o th e r  th re e  S ta te s , b e ne fits  are p a id  e ith e r  fro m  a S ta te  fund  o r  th roug h  a p r iv a te  p lan .

S ta te  fund  fin a n c in g : In  C a li fo rn ia ,  o n ly  em p loyees  c o n tr ib u te  to  th e  S ta te  fund; in  N ew  Jersey,
e m p loyees  and em p lo ye rs  c o n tr ib u te ; in  N ew  Y o rk ,  em p loyees c o n tr ib u te  up to  a sp e c ifie d  m a x im u m  
and em p lo ye rs  pay th e  d iffe re n c e  be tw een  th e  em p lo ye e s ' share and th e  to ta l  c o n tr ib u tio n  req u ired .

P r iv a te  p la n  fin a n c in g : In  C a lifo rn ia  and N e w  Jersey, em p loyees  c a n n o t be req u ired  to  c o n tr ib u te
m o re  th a n  th e y  w o u ld  i f  th e y  w e re  covered  by th e  S ta te  fund ; in  N ew  Y o rk ,  em p loyees can  agree 
to  c o n tr ib u te  m o re  i f  th e  S ta te  ru les th a t th e  a d d it io n a l c o n tr ib u tio n  is com m ensura te  w ith  the  
b e n e f it  p rov id ed .

F e d e ra l le g is la t io n  (R a ilro a d  U n e m p lo y m e n t Insurance  . A c t )  p rov ides te m p o ra ry  d is a b ili ty  insurance 
b e ne fits  to  ra ilro a d  w orkers fo r  illn e s s  o r in ju r y ,  w h e th e r w o rk -c o n n e c te d  o r n o t. T h e  le g is la t io n  requires 
th a t em p lo ye rs  bear th e  e n t ire  cost o f  th e  insurance .

4 A n  e s ta b lis h m e n t is considered  as h a v in g  a fo rm a l p la n  i f  i t  sp ec ifies  a t le a s t the  m in im u m  num b er 
o f  days o f s ic k  le a v e  a v a ila b le  to  each e m p lo y e e . Such a p la n  need n o t be w r i t te n ,  b u t in fo rm a l s ic k  le a ve  
a llo w a nc e s  d e te rm in e d  on  an in d iv id u a l basis are exc lud ed .
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L o n g - t e r m  d isa b i l i t y  in su ran ce  p lans p ro v id e  paym en ts  to to ta l ly  
d isab led  em p lo y e e s  upon the e xp ira t ion  o f  th e i r  paid s ick  l e a v e  and/or s i c k 
ness  and acc iden t in su ran ce ,  o r  a f t e r  a p r e d e te rm in e d  p e r io d  o f  d isa b i l i t y  
( t y p ic a l l y  6 m onths ).  P aym en ts  a r e  m ade  until the end o f  the d is a b i l i t y ,  a 
m a x im u m  age ,  o r  e l i g ib i l i t y  f o r  r e t i r e m e n t  b en e f i t s .  F u l l  o r  p a r t ia l  p a y 
m ents  a r e  a lm os t  a lw ays  reduced  by s o c ia l  s e c u r i t y ,  w o r k e r s '  d is a b i l i t y  
com pen sa t ion ,  and p r i v a t e  pens ion  b ene f i ts  payab le  to  the d isab led  em p lo y e e .

H o sp i ta l i z a t io n ,  s u rg ic a l ,  and m e d ic a l  insu rance  p lans r ep o r ted  
in th e se  su rv ey s  p r o v id e  fu l l  o r  p a r t ia l  paym ent f o r  bas ic  s e r v i c e s  ren d e red .  
H osp i ta l i z a t io n  insu ran ce  c o v e r s  hosp ita l  r o o m  and board  and m ay  c o v e r  
o th e r  h osp ita l  exp enses .  S u rg ica l  in su rance  c o v e r s  s u rg e o n s '  f e e s .  M e d ic a l  
in su rance  c o v e r s  d o c t o r s '  f e e s  f o r  hom e, o f f i c e ,  o r  hosp ita l  c a l l s .  P lans  
r e s t r i c t e d  to  p o s t - o p e r a t i v e  m e d ic a l  c a r e  o r  a d o c to r 's  c a r e  f o r  m in o r  
a i lm en ts  at a w o r k e r ' s  p la c e  o f  em p loym en t  a r e  not c o n s id e r e d  to be 
m e d ic a l  in su rance .

M a jo r  m e d ic a l  in su rance  c o v e r a g e  app l ies  to s e r v i c e s  wh ich  go 
beyond the bas ic  s e r v i c e s  c o v e r e d  under h osp i ta l iza t ion ,  s u rg ic a l ,  and 
m e d ic a l  insu rance .  M a jo r  m e d ic a l  in su rance  t y p ic a l l y  (1) r e q u i r e s  that a 
"d e d u c t ib l e "  ( e . g . ,  $50 ) be m e t  b e f o r e  b en e f i t s  beg in ,  (2) has a co in su ran ce  
f ea tu re  that r e q u i r e s  the insured  to  pay a po r t ion  ( e .g . ,  20 p ercen t )  o f  
c e r ta in  exp en ses ,  and (3) has a sp e c i f i e d  d o l la r  m a x im u m  o f  ben e f i t s  ( e . g . ,  
$ 10,000 a y e a r ) .

Dental in su rance  p lans p ro v id e  n o rm a l  denta l s e r v i c e  b en e f i t s ,  
u sua l ly  f o r  f i l l in g s ,  e x t ra c t io n s ,  and X - r a y s .  P lans  wh ich  p ro v id e  bene f i ts  
on ly  f o r  o r a l  s u r g e r y  o r  r e p a i r in g  acc iden t  dam age  a r e  not rep o r ted .

R e t i r e m e n t  p e n s i o n  p la n s  p r o v i d e  f o r  r e g u l a r  p a y m e n t s  to  th e  r e t i r e e  
f o r  l i f e .  In c lu d e d  a r e  d e f e r r e d  p r o f i t - s h a r i n g  p la n s  w h ic h  p r o v i d e  th e  o p t io n  
o f  p u r c h a s in g  a l i f e t i m e  a n n u ity .

L a b o r -m a n a g e m e n t  a g r e e m e n t  c o v e r a g e

The  f o l lo w in g  tabu lat ion  shows the p e rc e n t  o f  fu l l - t im e  plant and 
o f f i c e  w o r k e r s  e m p loyed  in e s tab l ish m en ts  in the L o u is v i l l e  a r ea  in wh ich  
a union c on trac t  o r  con trac ts  c o v e r e d  a m a jo r i t y  o f  the w o rk e r s  in the 
r e s p e c t i v e  c a t e g o r i e s ,  N o v e m b e r  1977:

P lan t w o r k e r s  O f f i c e  w o r k e r s

A l l  in du str ie s  __ 73 11
M anu fac tu r ing 92 3
Nonm anu factur ing 38 15

P u b l ic  u t i l i t ie s 99 74

An  es tab l ish m en t  is c on s id e re d  to  have  a con trac t  c o v e r in g  a l l  plant 
o r  o f f i c e  w o r k e r s  i f  a m a jo r i t y  o f  such w o r k e r s  is  c o v e r e d  by a l a b o r -  
m anagem en t a g r e e m e n t .  T h e r e f o r e ,  a l l  o th e r  plant o r  o f f i c e  w o r k e r s  a re  
em p loyed  in e s tab l ish m en ts  that e i th e r  do not have la b o r -m a n a g e m en t  c o n 
t r a c ts  in e f f e c t ,  o r  have con trac ts  that app ly  to f e w e r  than ha l f  o f  th e i r  
plant o r  o f f i c e  w o r k e r s .  E s t im a te s  a r e  not n e c e s s a r i l y  r e p r e s e n ta t i v e  o f 
the extent to  wh ich  a l l  w o r k e r s  in the a r e a  m a y  be c o v e r e d  by the p r o 
v is io n s  o f  l a b o r -m a n a g e m e n t  a g r e e m e n ts ,  b ecau se  s m a l l  es tab l ish m en ts  a r e  
exc luded  and the indu str ia l  scope  o f  the s u rv e y  is l im it ed .

I n d u s t r i a l  c o m p o s i t i o n  in m a n u f a c t u r in g

O v e r  o n e -h a l f  o f  the w o r k e r s w ith in  the s cope  o f  the s u rv ey  in the
L o u is v i l l e  a r e a  w e r e  e m p loyed in m anu fa c tu r in g  f i r m s .  The fo l lo w in g
p re s e n t s  the m a jo r  in du stry  groups  and s p e c i f i c  indu str ie s  as a p e rc en t  o f
a l l  m anu factur ing :

Industry  groups S pec i f ic  industr ies

E l e c t r i c  and e le c t r o n ic H ouseho ld  app l iances . . . .  19
equipment _ _____ _ _ 20 C ig a r e t t e s  . 11

T ra n s p o r ta t io n  equipment 11 M o to r  v e h ic l e s  and
Food  and k indred  p r o d u c t s ___ 11 equipment ... .. 9
T o b a c c o  m anu fa c tu res  . 11 F a r m  and ga rden
M a c h in e r y ,  except m a c h in e r y ___  6

e l e c t r i c a l 10
C h e m ica ls  and a l l i e d

p r o d u c t s ....... 9
F a b r ic a t e d  m e ta l  p r o d u c t s ___ 9
P r in t in g  and pub lish ing 5

Th is  in fo rm a t io n  is based  on e s t im a te s  o f  to ta l  em p loym en t d e r i v e d  
f r o m  u n iv e r s e  m a te r i a l s  c o m p i le d  b e f o r e  ac tua l  su rv ey .  P ro p o r t io n s  in 
va r iou s  industry  d iv is io n s  m a y  d i f f e r  f r o m  p ro p o r t io n s  based  on the resu lts  
o f  the s u rv e y  as shown in append ix  ta b le  1.
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Appendix table 1. Establishments and workers within scope of survey and number studied
in Louisville, Ky.—Ind.,1 November 1977

N u m b e r  o f  e s ta b l is h m e n ts W o r k e r s  in  e s ta b l is h m e n ts
e m p lo y m e n t 
in  e s ta b l is h 

m e n ts  in  scop e 
o f  s tu d y

W i t h in  scop e  o f  s tu d y
S tu d ie dIn d u s t r y  d iv is io n W i t h in  scop e  

o f  s tu d y ’ S tu d ie d T o t a l 4 F u l l - t i m e F u l l - t i m e
N u m b e r P e rc e n t p la n t  w o r k e r s o f f ic e  w o r k e r s T o t a l4

A L L  D I V I S I O N S  — ------------------------------------------------------------------------ 6 9 5 1 50 1 7 3 .1 1 3 100 1 1 2 ,2 1 7 2 3 .5 8 8 1 0 7 .2 8 9

M A N U F A C T U R I N G  ------------------------------------------------------------------------------------------ 50 248 60 9 7 .6 7 3 56 7 3 .8 4 5 8 .5 6 9 6 8 .9 5 6
N O N M A N U F A C T U R I N G  ---------------------------------------------------------------------------------

T R A N S P O R T A T I O N .  C O M M U N I C A T I O N .  A N D
” 447 90 7 5 .4 4 0 44 3 8 .3 7 2 1 5 .0 1 9 3 8 .3 3 3

O T H E R  P U B L I C  U T I L I T I E S 5 ----------------------------------------------------- 50 51 15 1 6 .8 8 7 10 8 ,9 6 0 3 .1 4 3 1 2 .9 3 6
W H O L E S A L E  T R A D E  -------------------------------------------------------------------------- 50 85 12 8 .2 7 1 5 < A  ) (  A J 2 .4 3 6
R E T A I L  T R A D E  ------- --------------------------------------------------------------------------- 50 174 24 2 9 .7 8 3 17 ( ‘  > (  A ) 1 1 .8 3 5
F I N A N C E ,  I N S U R A N C E .  A N D  R E A L  E S T A T E  ------------------ 50 64 10 1 1 ,5 8 2 7 ( 7  ) ( A ) 6 .6 6 2
S E R V I C E S 8 ----------------------------------------------------------------------------------------------- 50 73 29 8 .9 1 7 5 ( A ) ( A ) 4 .4 6 4

1 The Louisville Standard Metropolitan Statistical Area, as defined by the Office of Management 
and Budget through February 1974, consists of Bullitt, Jefferson, and Oldham Counties, Ky.; and 
Clark and Floyd Counties, Ind. The "workers within scope of study" estimates shown in this table 
provide a reasonably accurate description of the size and composition of the labor force included 
in the survey. Estimates are not intended, however, for comparison with other employment indexes 
to measure employment trends or levels since (1) planning of wage surveys requires establishment 
data compiled considerably in advance of the payroll period studied* and (2) small establishments 
are excluded from the scope of the survey.

2 The 1972 edition of the Standard Industrial Classification Manual was used to classify 
establishments by industry division. However, all government operations are excluded from the 
scope of the survey.

3 Includes all establishments with total employment at or above the minimum limitation. All 
outlets (within the area) of companies in industries such as trade, finance, auto repair service, 
and motion picture theaters are considered as 1 establishment.

4 I n c l u d e s  e x e c u t i v e ,  p r o f e s s i o n a l ,  p a r t - t i m e ,  a n d  o t h e r  w o r k e r s  e x c l u d e d  f r o m  t h e  s e p a r a t e  

p l a n t  a n d  o f f i c e  c a t e g o r i e s .

5 Abbreviated to "public utilities" in the A - and B-series tables. Taxicabs and services 
incidental to water transportation are excluded.

6 This division is represented in estimates for "all industries" and "nonmanufacturing" in 
the A - and B-series tables. Separate presentation of data is not made for one or more of the 
following reasons: (1) Employment is too small to provide enough data to merit separate study, (2) the 
sample was not designed initially to permit separate presentation, (3) response was insufficient or 
inadequate to permit separate presentation, and (4) there is possibility of disclosure of individual 
establishment data.

7 Workers from this entire division are represented in estimates for "all industries" and 
"nonmanufacturing" in the A-series tables, but from the real estate portion only in estimates for 
"all industries" and "nonmanufacturing" in the B-series tables. Separate presentation of data is 
not made for one or more of the reasons given in footnote 6.

8 Hotels and motels; laundries and other personal services; business services; automobile 
repair, rental, and parking; motion pictures; nonprofit membership organizations (excluding religious 
and charitable organizations); and engineering and architectural services.
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Appendix B.
Occupational
Descriptions

T he  p r im a r y  pu rpose  o f  p rep a r in g  job  d e s c r ip t ion s  f o r  the B u 
r e a u 's  w a ge  s u rv ey s  is to a s s i s t  its  f i e ld  s ta f f  in c la s s i f y in g  into a p p ro 
p r ia te  occupat ions  w o r k e r s  who a r e  e m p lo y e d  under a v a r i e t y  o f  p a y r o l l  
t i t le s  and d i f f e r e n t  w o rk  a r ra n g e m e n ts  f r o m  e s tab l ish m en t  to e s ta b l is h 
m ent and f r o m  a r e a  to a r ea .  T h is  p e rm its  the group ing  o f  occupat iona l  
w a ge  ra tes  r e p r e s en t in g  c o m p a ra b le  job  content. B e ca u se  o f  this em ph a
sis  on in te re s ta b l ish m e n t  and in t e r a r e a  c o m p a ra b i l i t y  o f occupat iona l 
content,  the B u rea u 's  job  d e s c r ip t ion s  m a y  d i f f e r  s ign i f i c an t ly  f r o m  those 
in use in ind iv idua l  e s tab l ish m en ts  o r  those  p r e p a r e d  fo r  o ther  purposes .  
In app ly ing  th ese  job  d e s c r ip t io n s ,  the B u rea u 's  f i e ld  e co n o m is ts  a r e  
in st ruc ted  to exc lude  w o rk in g  s u p e r v i s o r s ;  a p p ren t ic e s ;  l e a r n e r s ;  b e g in 
n e r s ;  and p a r t - t im e ,  t e m p o r a r y ,  and p ro b a t io n a ry  w o r k e r s .  Hand icapped  
w o r k e r s  w hose  earn in gs  a r e  redu ced  becau se  o f  th e i r  handicap a r e  a ls o  
exc luded. T r a in e e s  a r e  exc luded  f r o m  the s u r v e y  excep t  f o r  those  r e 
c e iv in g  o n - th e - jo b  t ra in ing  in s om e  of the l o w e r  l e v e l  p ro fe s s io n a l  and 
te chn ica l  occupat ions.

Office
S E C R E T A R Y

A s s ig n e d  as a p e r s o n a l  s e c r e t a r y ,  n o rm a l ly  to one ind iv idua l .  
M ain ta ins  a c lo s e  and h igh ly  r e sp o n s iv e  r e la t ion sh ip  to  the d a y - t o -d a y  a c t i v 
i t i e s  o f  the s u p e r v i s o r .  W o rk s  f a i r l y  independent ly  r e c e i v in g  a m in im u m  of  
d e ta i led  s u p e rv is io n  and gu idance. P e r f o r m s  v a r i e d  c l e r i c a l  and s e c r e t a r i a l  
duties  r e q u ir in g  a know ledge  o f  o f f i c e  routine and understanding o f  the 
o r g a n iz a t io n ,  p r o g r a m s ,  and p r o c e d u re s  r e la t ed  to  the w o rk  o f  the s u p e rv is o r .

Exclusions

Not a l l  p os i t ion s  that a re  t i t led  " s e c r e t a r y "  p o s s e s s  the above 
c h a r a c t e r i s t i c s .  E x a m p le s  o f  pos it ions  wh ich  a re  exc luded  f r o m  the de f in it ion  
a re  as f o l lo w s :

S E C R E T  A R Y — Continued 

E xc lu s ion s— Continued

a. P o s i t i o n s  wh ich  do not m e e t  the " p e r s o n a l "  s e c r e ta r y  concept 
d e s c r ib e d  above;

b. S ten og rap h ers  not fu l ly  t r a in ed  in s e c r e t a r i a l - t y p e  duties;

c. S ten og rap h ers  s e r v in g  as o f f i c e  ass is tan ts  to a group o f  p r o 
fe s s io n a l ,  te ch n ica l ,  o r  m a n a g e r ia l  p e rson s ;

d. A s s is t a n t - t y p e  pos it ions  wh ich  enta i l  m o r e  d i f f icu l t  o r  m o r e  r e 
spon s ib le  te chn ica l ,  a d m in is t ra t iv e ,  o r  s u p e r v i s o r y  duties wh ich  
a r e  not typica l '  o f  s e c r e t a r i a l  w o rk ,  e .g . ,  A d m in is t ra t i v e  A s s i s t 
ant, o r  E xe c u t iv e  Ass is tan t ;

L i s t e d  b e lo w  a r e  s e v e r a l  occupat ions  f o r  wh ich  r e v i s e d  d e s c r ip t ion s  o r  t i t l e s  a re  be ing  in troduced  
in th is  survey :

O r d e r  c le rk  
P a y r o l l  c l e rk  
S e c r e t a r y
S w itch b oa rd  o p e ra to r  
S w itch b oa rd  o p e r a to r  - r e c e p t io n is t  
T  r a n s c r ib in g -m a c h in e  typ is t  
M ach ine  to o l  o p e r a to r  ( t o o l r o o m )

T o o l  and die m a k e r  
Guard
Sh ipper and re c e iv e r -  
(p r e v i o u s l y  s u rv ey ed  

as shipping and 
r e c e i v in g  c l e r k )

T  ru c k d r iv e r

T he  B u reau  has d iscont inued  c o l le c t in g  data f o r  tabu la t in g -m ach in e  o p e ra to r .  W o r k e r s  p r e v io u s ly  
c l a s s i f i e d  as w a tch m en  a r e  now c la s s i f i e d  as' guards  under the r e v i s e d  d es c r ip t ion .
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S E C R E T A R Y — Continued

E xc lu s ion s— Continued

e. P o s i t io n s  wh ich  do not f i t  any o f  the s ituations l i s te d  in the 
s ec t ions  b e lo w  t i t led  " L e v e l  o f  S u p e r v i s o r , "  e .g . ,  s e c r e t a r y  to  the 
p res id en t  o f  a com pany  that e m p lo y s ,  in a l l ,  o v e r  5 ,000  p e rson s ;

f. T  r a in e e s .

C la s s i f i c a t io n  by L e v e l

S e c r e ta r y  jobs  wh ich  m e e t  the above c h a ra c te r i s t i c s  a r e  m atched  at 
one o f  f i v e  l e v e l s  a c co rd in g  to (a )  the l e v e l  o f  the s e c r e t a r y ' s  s u p e r v i s o r  
w ith in  the c om p a n y ’ s o r ga n iz a t io n a l  s tru c tu re  and, (b) the l e v e l  o f  the 
s e c r e t a r y ' s  r e sp o n s ib i l i t y .  T he  chart f o l lo w in g  the exp lanations o f  these  two 
fa c to rs  in d ica tes  the l e v e l  o f  the s e c r e t a r y  f o r  each  com binat ion  o f  the 
f a c t o r s .

_Level o f  S e c r e t a r y ' s  S u p e r v i s o r  (L S )

S e c r e t a r i e s  should be m atched  at one o f  the fou r  LS l e v e l s  d e s c r ib e d  
b e lo w  a c co rd in g  to  the l e v e l  o f  the s e c r e t a r y ' s  s u p e r v i s o r  w ith in  the company 
o rg a n iz a t io n a l  s tru cture .

LS— 1

LS—2

LS—3

a. S e c r e t a r y  to the s u p e r v i s o r  o r  head o f  a sm a l l  o rga n iz a t ion a l  
unit ( e .g . ,  f e w e r  than about 25 o r  30 p e r s o n s ) ;  o r

b. S e c r e t a r y  to a n o n s u p e rv is o ry  s ta f f  s p e c ia l i s t ,  p ro fe s s io n a l
e m p lo y e e ,  a d m in is t ra t iv e  o f f i c e r  o r  a ss is tan t ,  sk i l l e d  techn ic ian  
o r  e xp e r t .  (N O T E :  M a n y  com pan ies  ass ign  s te n o g ra p h e rs ,
r a th e r  than s e c r e t a r i e s  as d e s c r ib e d  above ,  to this  l e v e l  o f  
s u p e r v i s o r y  o r  n o n s u p e rv is o ry  w o r k e r . )

a. S e c r e ta r y  to  an e xe cu t iv e  o r  m a n a g e r ia l  p e rson  whose  r e sp o n 
s ib i l i t y  is not equ iva len t  to  one o f  the s p e c i f i c  l e v e l  s ituations in 
the d e f in it ion  f o r  LS —3, but whose  o r ga n iz a t io n a l  unit n o rm a l ly  
n um bers  at le as t  s e v e r a l  dozen  e m p lo y e e s  and is  usua lly  d iv id ed  
into o r ga n iz a t io n a l  s egm en ts  wh ich  a r e  o ften ,  in turn, fu r the r  
subdiv ided .  In s om e  com pa n ie s ,  th is  l e v e l  includes a w ide  range 
o f  o r g a n iz a t io n a l  e ch e lon s ;  in o th e rs ,  on ly  one o r  two ;  or

b. S e c r e t a r y  to the head o f  an ind iv idua l  p lant, f a c to r y ,  e tc . ,  (o r  
o th e r  equ iva len t  l e v e l  o f  o f f i c i a l )  that e m p lo y s ,  in a l l ,  f e w e r  
than 5, 000 p e rs o n s .

a. S e c r e t a r y  to  the ch a irm a n  o f  the b oa rd  o r  p res id en t  o f  a com pany 
that e m p lo y s ,  in a l l ,  f e w e r  than 100 p e rs o n s ;  o r

b. S e c r e t a r y  to  a c o rp o ra te  o f f i c e r  (o th e r  than cha irm an  o f  the 
boa rd  or p r e s id e n t )  o f  a com pany  that e m p lo y s ,  in a l l ,  o v e r  100 
but f e w e r  than 5, 000 p e rs o n s ;  o r

c. S e c r e t a r y  to  the head ( im m e d ia te ly  b e lo w  the o f f i c e r  l e v e l )  o v e r  
e i th e r  a m a j o r  c o rp o ra te w id e  funct iona l a c t iv i ty  ( e .g . ,  m a rk e t in g ,  
r e s e a r c h ,  o p e ra t io n s ,  in du s tr ia l  r e la t io n s ,  e tc . )  o r  a m a jo r  
g e o g ra p h ic  o r  o r g a n iz a t io n a l  s egm en t  ( e .g . ,  a r e g io n a l  h ea dq u a r
t e r s ;  a m a jo r  d iv is io n )  o f  a com pany  that e m p lo y s ,  in a l l ,  
o v e r  5, 000 but f e w e r  than 25,000  e m p lo y e e s ;  o r

d. S e c r e t a r y  to  the head o f  an ind iv idua l  plant, f a c to r y ,  e tc . ,  
( o r  o th e r  equ iva len t  l e v e l  o f  o f f i c i a l )  that e m p lo y s ,  in a l l ,  
o v e r  5 ,000  p e rs o n s ;  o r

SECRET A R Y — Continued

C la s s i f i c a t io n  by L e v e l — Continued

e. S e c r e t a r y  to the head o f  a la r g e  and im p or tan t  o rga n iz a t ion a l  
s egm en t  (e .g . ,  a m id d le  m anagem en t  s u p e r v i s o r  o f  an o r g a n i 
za t ion a l  s egm en t  o ften  in vo lv in g  as many as s e v e r a l  hundred 
p e r s o n s )  o f  a com pany  that e m p lo y s ,  in a l l ,  o v e r  25,000 p e rson s .

LS—4 a. S e c r e t a r y  to the c h a irm a n  o f  the b oa rd  o r  p res id en t  o f  a com pany
that e m p lo y s ,  in a l l ,  o v e r  100 but f e w e r  than 5 ,000 p erson s ;  or

b. S e c r e t a r y  to a c o rp o ra te  o f f i c e r  (o th e r  than the cha irm an  of 
the b oa rd  o r  p r e s id e n t )  o f  a com pany that e m p lo y s ,  in a l l ,  
o v e r  5, 000 but f e w e r  than 25, 000 p e rso n s ;  or

c. S e c r e t a r y  to  the head, im m e d ia t e ly  b e lo w  the c o rp o ra te  o f f i c e r  
l e v e l ,  o f  a m a jo r  s egm en t  o r  su b s id ia ry  o f  a com pany that 
e m p lo y s ,  in a l l ,  o v e r  25,000  p e rso n s .

N O T E : T he  t e r m  " c o r p o r a t e  o f f i c e r "  used in the above LS d e f 
in it ion  r e f e r s  to  those  o f f i c i a l s  who have a s ign i f ican t  c o rp o ra te w id e  p o l i c y 
m ak ing  r o le  w ith  r e g a r d  to m a jo r  com pany  a c t i v i t i e s .  The  t i t le  " v i c e  
p res id en t ,  "  though n o rm a l ly  in d ica t iv e  o f  th is  r o l e ,  does not in a l l  cases  
id en t i fy  such pos i t ion s .  V i c e  p res id en ts  whose  p r im a r y  re sp o n s ib i l i t y  is  to 
act p e r s o n a l l y  on ind iv idua l  cases  o r  t r an sac t ions  ( e .g . ,  app rove  o r  deny 
ind iv idua l  loan  o r  c r e d i t  ac t ion s ;  a d m in is te r  ind iv idua l  t rus t  accounts ;  d i 
r e c t l y  s u p e rv is e  a c l e r i c a l  s ta f f )  a r e  not c o n s id e r e d  to be " c o r p o r a t e  
o f f i c e r s "  f o r  pu rposes  o f  app ly ing  the def in it ion .

J-ievel o f  S e c r e t a r y ' s  R es p o n s ib i l i t y  ( L R )

T h is  fa c t o r  e va lua tes  the nature  o f  the w o rk  re la t ion sh ip  between  
the s e c r e t a r y  and the s u p e r v i s o r ,  and the extent to  wh ich  the s e c r e ta r y  is 
e xp ec ted  to e x e r c i s e  in i t ia t iv e  and judgm ent.  S e c r e t a r i e s  should be m atched  
at L R —1 o r  L R —2 d e s c r ib e d  b e lo w  a c c o rd in g  to th e i r  l e v e l  o f  r e sp on s ib i l i ty .

L e v e l  o f  R es p o n s ib i l i t y  1 ( L R —1)

P e r f o r m s  v a r i e d  s e c r e t a r i a l  duties inc lud ing o r  com p a rab le  to m ost  
o f  the fo l low in g :

a. A n s w e rs  te leph on es ,  g r e e t s  p e r s o n a l  c a l l e r s ,  and opens in 
com ing  m a i l .

b. A n s w e rs  te lephone  reques ts  wh ich  have  standard  an sw e rs .  M ay  
r e p ly  to r equ es ts  by sending a f o r m  l e t t e r .

c. R e v ie w s  c o r r e s p o n d e n c e ,  'm e m o r a n d a ,  and rep o r ts  p rep a r ed  by 
o thers  f o r  the s u p e r v i s o r 's  s ign a tu re  to ensure  p ro ce d u ra l  and 
ty p o g ra p h ic a l  a c cu ra cy .

d. M ain ta ins  s u p e r v i s o r 's  ca len d a r  and m akes  appointments  as 
in s t ruc ted .

e. T y p e s ,  takes  and t r a n s c r ib e s  d ic ta t ion ,  and f i l e s .
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S E C R E T A R Y — Continued

L e v e l  o f  R e s p o n s ib i l i t y  2 ( L R —2)

P e r f o r m s  duties d e s c r ib e d  under L R —1 and, in add it ion  p e r f o r m s  
tasks  r equ ir in g  g r e a t e r  judgm en t ,  in i t ia t iv e ,  and k now ledge  o f  o f f i c e  functions 
including o r  c om p a ra b le  to  m o s t  o f  the fo l low in g :

a. S c r e e n s  te lephone  and p e r s o n a l  c a l l e r s ,  d e te rm in in g  which  can 
be handled  by the s u p e r v i s o r 's  subord inates  o r  o th e r  o f f i c e s .

b. A n s w e r s  r equ es ts  wh ich  r e q u ir e  a d e ta i led  k now ledge  o f  o f 
f i c e  p ro c e d u re s  o r  c o l l e c t io n  o f  in fo rm a t io n  f r o m  f i l e s  o r  
o th e r  o f f i c e s .  M a y  s ign  rout ine c o r res p on d en c e  in own o r  
s u p e r v i s o r 's  nam e.

c. C o m p i le s  o r  a s s is t s  in c om p i l in g  p e r io d ic  rep o r ts  on the bas is  
o f  g e n e ra l  in s t ruc t ion s .

d. Schedu les  ten ta t iv e  appoin tments  without p r i o r  c le a ra n c e .  A s 
s em b le s  n e c e s s a r y  background  m a t e r i a l  f o r  schedu led  m e e t in g s .  
M ak es  a r ra n ge m e n ts  f o r  m e e t in g s  and c on fe r en c es .

e. Exp la ins  s u p e r v i s o r 's  r e q u ir em en ts  to o th e r  e m p lo y e e s  in s u p e r 
v i s o r ' s  unit. (A l s o  t y p e s ,  takes  d ic ta t ion ,  and f i l e s . )

T h e  f o l lo w in g  chart shows the l e v e l  o f  the s e c r e t a r y  f o r  each  LS 
and L R  com binat ion .

L e v e l  o f  s e c r e t a r y ' s  
s u p e r v i s o r

LS-3II_____III_ _ _ _ _ _ _ _ _
LS—4___________________________________________

L e v e l  o f  s e c r e t a r y ' s  r e s p o n s ib i l i t y

L R —1

C lass  E 
C la ss  D 
C la ss  C 
C la ss  B

L R —2

C lass  D 
C la ss  C 
C la ss  B 
C la ss  A

S T E N O G R A P H E R

P r i m a r y  duty is  to take d ictat ion  using shorthand, and to t r a n s c r ib e  
the d ic ta t ion .  M a y  a lso  type  f r o m  w r i t te n  copy. M ay  o p e ra te  f r o m  a 
s t en o g rap h ic  poo l .  M ay  o c c a s io n a l l y  t r a n s c r ib e  f r o m  v o ic e  r e co rd in g s  ( i f  
p r i m a r y  duty is t r a n s c r ib in g  f r o m  r e c o rd in g s ,  see  T r a n s c r ib in g -M a c h in e  
T  yp is t ) .

N O T E : T h is  job  is  d is t ingu ished  f r o m  that o f  a s e c r e t a r y  in that a
s e c r e t a r y  n o r m a l l y  w o rk s  in a con f iden t ia l  r e la t ion sh ip  w ith  on ly  one m a n a ge r  
o r  e x e c u t iv e  and p e r f o r m s  m o r e  r e sp o n s ib le  and d is c r e t io n a r y  tasks  as 
d e s c r ib e d  in the s e c r e t a r y  job  def in it ion .

S te n o g ra p h e r ,  G e n e ra l

D ic ta t ion  in vo lv e s  a n o rm a l  routine v oc a b u la ry .  M ay  m a inta in  f i l e s ,  
k eep  s im p le  r e c o r d s ,  o r  p e r f o r m  o th e r  r e l a t i v e l y  routine c l e r i c a l  tasks .

STE N O G RA PH E R — Continued

S ten og rap h er ,  S en io r

D ic ta t ion  in vo lv e s  a v a r i e d  te ch n ica l  o r  s p e c ia l i z e d  vocab u la ry  
such as in le g a l  b r i e f s  o r  r e p o r ts  on s c ie n t i f i c  r e s e a r c h .  M ay  a lso  set up 
and m a in ta in  f i l e s ,  keep  r e c o r d s ,  e tc .

O R

P e r f o r m s  s tenog rap h ic  duties r equ ir in g  s ign i f ic an t ly  g r e a t e r  in 
dependence  and re s p o n s ib i l i t y  than s ten o g rap h e r ,  g e n e ra l ,  as e v id en ced  by 
the fo l low in g :  W o rk  r e q u ir e s  a h igh d e g r e e  o f  s tenograph ic  speed  and
accu ra cy ;  a thorough  w o rk in g  know ledge  o f  g e n e ra l  bus iness  and o f f i c e  p r o 
cedure ;  and o f  the s p e c i f i c  bus iness  ope ra t io n s ,  o rga n iz a t ion ,  p o l i c i e s ,  
p r o c e d u r e s ,  f i l e s ,  w o rk f lo w ,  e tc .  U ses  this know ledge  in p e r f o rm in g  s ten o 
g raph ic  duties and re sp o n s ib le  c l e r i c a l  tasks  such as mainta in ing f o l l o w 
up f i l e s ;  a s s em b l in g  m a t e r i a l  f o r  r e p o r t s ,  m em o ran d a ,  and le t t e r s ;  c o m 
pos in g  s im p le  l e t t e r s  f r o m  g e n e ra l  in s t ruc t ion s ;  read ing and routing in com ing  
m a i l ;  and an sw e r in g  routine qu es t ion s ,  etc .

T R A N S C R I B IN G - M A C H IN E  T Y P I S T

P r i m a r y  duty is  to type copy o f  v o i c e  r e c o rd e d  d ictation which  does 
not in vo lv e  v a r i e d  te ch n ica l  o r  s p e c ia l i z e d  v ocab u la ry  such as that used in 
le g a l  b r i e f s  o r  r e p o r ts  on s c ie n t i f i c  r e s e a r c h .  M ay  a lso  type f r o m  w r i t ten  
copy. M ay  m a inta in  f i l e s ,  keep  s im p le  r e c o r d s ,  o r  p e r f o r m  o th e r  r e la t i v e ly  
rout ine  c l e r i c a l  ta sks .  (See S ten og rap h er  def in it ion  f o r  w o rk e r s  in vo lv ed  
w ith  shorthand d ic ta t ion . )

T Y P I S T

U ses  a t y p e w r i t e r  to  m ake  cop ies  o f  v a r io u s  m a te r ia l s  o r  to m ake  
out b i l ls  a f t e r  ca lcu la t ions  have been m ade  by another person .  M ay  include 
typ ing o f  s te n c i ls ,  m a ts ,  o r  s im i l a r  m a te r ia l s  f o r  use in duplica ting 
p r o c e s s e s .  M ay  do c l e r i c a l  w o rk  in vo lv in g  l i t t le  s p e c ia l  tra in in g ,  such 
as keep in g  s im p le  r e c o r d s ,  f i l in g  r e c o rd s  and r e p o r t s ,  o r  sor t in g  and 
d is t r ibu t in g  in com in g  m a i l .

C la ss  A . P e r f o r m s  one o r  m o r e  o f  the f o l l o w in g : T yp in g  m a te r i a l
in f ina l  f o r m  when it in vo lv e s  com bin ing  m a te r ia l  f r o m  s e v e r a l  s ou rc e s ;  o r  
r e s p o n s ib i l i t y  f o r  c o r r e c t  s-pelling, s y l lab ica t ion ,  punctuation, e tc . ,  o f  t e c h 
n ica l  o r  unusual w o rd s  o r  fo r e ig n  language m a te r ia l ;  o r  planning layout 
and typing o f  c om p l ic a ted  s ta t is t ic a l  tab le s  to m a inta in  un i fo rm ity  and 
b a lance  in spacing.  M ay  type  routine f o r m  l e t t e r s ,  v a ry in g  deta i ls  to suit 
c i r cu m s ta n c es .

C la ss  B . P e r f o r m s  one o r  m o r e  o f  the f o l l o w in g : Copy typing f r o m
rough o r  c l e a r  d ra f ts ;  o r  routine typ ing o f  f o r m s ,  in su rance  p o l i c i e s ,  e tc . ;  
o r  set t ing  up s im p le  standard  tabu lat ions ;  o r  copy ing m o r e  com p lex  tab les  
a l r ea d y  set up and spaced  p r o p e r ly .

F I L E  C L E R K

F i l e s ,  c l a s s i f i e s ,  and r e t r i e v e s  m a t e r i a l  in an es tab l ish ed  f i l in g  
s ys tem .  M ay  p e r f o r m  c l e r i c a l  and manual tasks r e q u ir ed  to mainta in  f i l e s .  
P o s i t io n s  a r e  c l a s s i f i e d  into le v e l s  on the bas is  o f  the f o l lo w in g  def in it ions.
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F IL E  C L E R K — Continued

C la ss  A . C la s s i f i e s  and indexes  f i l e  m a t e r i a l  such as c o r r e s p o n d 
en ce ,  r e p o r t s ,  te c h n ic a l  docum en ts ,  e tc . ,  in an e s tab l ish ed  f i l in g  s y s t em  
conta in ing a n um ber  o f  v a r i e d  sub jec t m a t te r  f i l e s .  M a y  a lso  f i l e  this 
m a t e r i a l .  M ay  keep  r e c o rd s  o f  v a r io u s  types in conjunction w ith  the f i l e s .  
M ay  lead  a s m a l l  g roup  o f  l o w e r  l e v e l  f i l e  c le rk s .

C la ss_B. S o r ts ,  cod es ,  and f i l e s  u n c la s s i f i e d  m a t e r i a l  by s im p le
(sub jec t  m a t t e r )  headings o r  p a r t ly  c la s s i f i e d  m a t e r i a l  by f in e r  subheadings. 
P r e p a r e s  s im p le  r e la t ed  index  and c r o s s - r e f e r e n c e  aids. As  requ es ted ,  
lo ca tes  c l e a r l y  id en t i f i e d  m a t e r i a l  in f i l e s  and fo r w a r d s  m a te r ia l .  M ay  p e r 
f o r m  r e la t ed  c l e r i c a l  tasks  r e q u i r e d  to m a inta in  and s e r v i c e  f i l e s .

C la ss  C . P e r f o r m s  rout ine f i l in g  o f  m a t e r i a l  that has a l r ea d y  been 
c la s s i f i e d  o r  wh ich  is e a s i l y  c l a s s i f i e d  in a s im p le  s e r i a l  c la s s i f i c a t io n  
s y s t e m  (e .g . ,  a lp h ab e t ica l ,  c h r o n o lo g ic a l ,  o r  n u m e r ic a l ) .  As  requ es ted ,  
lo ca tes  r e a d i l y  a v a i la b le  m a t e r i a l  in f i l e s  and fo r w a r d s  m a te r ia l ;  and m ay  
f i l l  out w ith d ra w a l  ch a rge .  M a y  p e r f o r m  s im p le  c l e r i c a l  and manual tasks 
r e q u ir e d  to m a in ta in  and s e r v i c e  f i l e s .

M E S S E N G E R

P e r f o r m s  v a r io u s  rout ine duties such as running e r ra n d s ,  ope ra t in g  
m in o r  o f f i c e  m ach in es  such as s e a l e r s  o r  m a i l e r s ,  opening and d is tr ibu t ing  
m a i l ,  and o th e r  m in o r  c l e r i c a l  w o rk .  E xc lude  pos i t ion s  that r e q u ir e  ope ra t ion  
o f  a m o to r  v e h ic l e  as a s ign i f ic an t  duty.

S W IT C H B O A R D  O P E R A T O R

O p e ra te s  a te leph on e  sw itch boa rd  o r  conso le  used w'ith a p r iva te  
b ranch  exchange  ( P B X )  s y s t e m  to r e la y  in co m in g ,  outgo ing ,  and in t ra s y s t e m  
ca l ls .  M ay  p ro v id e  in fo rm a t io n  to  c a l l e r s ,  r e c o r d  and t r a n sm it  m e s s a g e s ,  
keep  r e c o r d  o f  ca l ls  p la c ed  and to l l  c h a rg e s .  B e s id e s  o pe ra t in g  a te lephone  
sw itch boa rd  o r  c on s o le ,  m a y  a lso  type  o r  p e r f o r m  routine c l e r i c a l  w ork  
(typ ing o r  rout ine c l e r i c a l  w o rk  m a y  occupy  the m a jo r  por t ion  o f  the w o r k e r ' s  
t im e ,  and is usua lly  p e r f o r m e d  w h i le  at the sw itch boa rd  o r  c on so le ) .  C h ie f  o r  
lead  o p e ra to r s  in e s tab l ish m en ts  e m p lo y in g  m o r e  than one o p e ra to r  a re  
exc luded .  F o r  an o p e r a to r  who a lso  acts as a r e c e p t io n is t ,  see  Sw itchboard  
O p e r a t o r - R e c e p t i o n i s t .

S W IT C H B O A R D  O P E R A T O R - R E C E P T I O N I S T

At a s in g le -p o s i t i o n  te leph on e  sw itch boa rd  o r  c on so le ,  acts both as 
an o p e ra to r— see  S w itch b oa rd  O pera tor^— and as a r e c e p t io n is t .  R e c e p t io n is t 's  
w o rk  in v o lv e s  such duties  as g r e e t in g  v i s i t o r s ;  d e t e rm in in g  nature o f  v i s i t o r ' s  
b us iness  and p ro v id in g  ap p ro p r ia te  in fo rm a t io n ;  r e f e r r i n g  v i s i t o r  to a p p ro 
p r ia te  p e rs o n  in the o r g a n iz a t io n  o r  con tact ing  that p e rso n  by te lephone  and 
a r ra n g in g  an appoin tment;  k eep ing  a log  o f  v i s i t o r s .

O R D E R  C L E R K

R e c e i v e s  w r i t te n  o r  v e r b a l  c u s to m e r s '  pu rch ase  o r d e r s  f o r  m a t e r i a l  
o r  m e rc h a n d is e  f r o m  c u s to m e rs  o r  sa le s  p eop le .  W o rk  t y p ic a l l y  in vo lv e s  
s om e  com b in at ion  o f  the fo l lo w in g  duties:  Quot ing p r i c e s ;  d e te rm in in g  a v a i l a 
b i l i t y  o f  o r d e r e d  i t e m s  and sugges t in g  substitutes  when n e c e s s a r y ;  adv is ing  
e xp e c ted  d e l i v e r y  date and m ethod  o f  d e l i v e r y ;  r e c o rd in g  o r d e r  and c u s to m e r  
in fo rm a t io n  on o r d e r  shee ts ;  check ing o r d e r  sheets  f o r  a c c u ra cy  and

ORDER C LE R K — Continued

adequacy o f  in fo rm a t io n  r e co rd e d ;  a s c e r ta in in g  c r ed i t  ra t ing  o f  cu s to m er ;  
fu rn ish ing  c u s to m e r  w ith  acknow ledgem en t  o f  r e c e ip t  o f  o r d e r ;  fo l lo w in g -u p  
to see  that o r d e r  is d e l i v e r e d  by the s p e c i f i e d  date o r  to le t  cu s to m er  know 
o f  a d e lay  in d e l i v e r y ;  m a in ta in ing  o r d e r  f i l e ;  check ing  shipping in vo ic e  
aga inst  o r i g in a l  o rd e r .

E xc lude  w o r k e r s  paid  on a c o m m is s io n  b as is  o r  whose  duties include 
any o f  the f o l l o w in g : R e c e iv in g  o rd e r s  f o r  s e r v i c e s  ra th e r  than fo r  m a t e r i a l
o r  m e rc h a n d is e ;  p ro v id in g  c u s to m ers  w ith  con su lta t iv e  ad v ic e  using k n o w l
edge  ga ined  f r o m  e n g in ee r in g  or  e x ten s iv e  t e ch n ica l  tra in in g ;  em ph as iz in g  
s e l l in g  s k i l ls ;  handling m a t e r i a l  o r  m e rc h a n d is e  as an in te g ra l  part  o f  the job.

P o s i t i o n s  a re  c la s s i f i e d  into l e v e l s  a c c o rd in g  to the f o l lo w in g  
d e f in i t io n s :

C la ss  A . Handles  o r d e r s  that in vo lv e  m aking  judgm ents  such as 
choos ing  wh ich  s p e c i f i c  p roduct  o r  m a t e r i a l  f r o m  the e s tab l ish m en t 's  product 
l ines  w i l l  s a t is fy  the c u s to m e r 's  n eed s ,  o r  d e te rm in in g  the p r i c e  to be quoted 
when p r i c in g  in vo lv e s  m o r e  than m e r e l y  r e f e r r in g  to a p r i c e  l is t  o r  m ak ing  
som e  s im p le  m a th em a t ic a l  ca lcu la t ions .

C la s s  B . Hand les  o r d e r s  in vo lv in g  i t e m s  which  have r e a d i ly  id en 
t i f i e d  uses and app l ica t ion s .  M ay  r e f e r  to a ca ta log ,  m a n u fa c tu re r 's  m anual,  
o r  s im i l a r  docum ent to in su re  that p r o p e r  i t e m  is  supplied  or  to v e r i f y  
p r i c e  o f  o r d e r e d  i t em .

A C C O U N T IN G  C L E R K

P e r f o r m s  one o r  m o r e  accounting c l e r i c a l  tasks such as posting  to 
r e g i s t e r s  and l e d g e r s ;  r e c o n c i l in g  bank accounts ;  v e r i f y in g  the in te rna l  con 
s is t en cy ,  c o m p le te n e s s ,  and m a th em a t ic a l  a c c u ra cy  o f  accounting docum ents ;  
a ss ign ing  p r e s c r ib e d  accounting  d is t r ibu t ion  codes ;  exam in in g  and v e r i f y in g  
f o r  c l e r i c a l  a c c u ra c y  v a r io u s  types  o f  r e p o r t s ,  l i s t s ,  ca lcu la t ions ,  posting ,  
e tc . ;  o r  p r e p a r in g  s im p le  o r  a s s is t in g  in p r e p a r in g  m o r e  c om p l ic a ted  jou rn a l  
v ou ch e rs .  M ay  w o rk  in e i th e r  a manual o r  au tomated  accounting s ys tem .

The  w o rk  r e q u ir e s  a know ledge  o f  c l e r i c a l  m ethods  and o f f i c e  
p ra c t i c e s  and p ro c e d u re s  wh ich  r e la t e s  to the c l e r i c a l  p ro c e s s in g  and r e 
co rd in g  o f  tran sa c t ion s  and accounting in fo rm a t io n .  W ith  e x p e r i e n c e ,  the 
w o r k e r  t y p ic a l l y  b e c o m e s  f a m i l i a r  w ith  the bookkeep ing  and accounting t e rm s  
and p ro c e d u re s  used in the a ss ign ed  w o rk ,  but is not r e q u ir ed  to have a 
k now ledge  o f  the f o r m a l  p r in c ip le s  o f  bookkeep in g  and accounting.

P o s i t io n s  a re  c l a s s i f i e d  into l e v e l s  on the bas is  of the fo l lo w in g  
d e f in i t io n s :

C la ss  A . U n d er  g e n e ra l  su p e rv is ion ,  p e r f o r m s  accounting c l e r i c a l  
op e ra t io n s  wh ich  r e q u ir e  the app l ica t ion  o f  e x p e r i e n c e  and judgment,  fo r  
e x a m p le ,  c l e r i c a l l y  p r o c e s s in g  c o m p l ic a t ed  o r  n o n r e p e t i t i v e  accounting t r a n s 
ac t ions ,  s e le c t in g  am ong a substantia l  v a r i e t y  o f  p r e s c r i b e d  accounting codes 
and c la s s i f i c a t io n s ,  o r  t r a c in g  t r an sa c t io n s  through p rev io u s  accounting 
ac t ions  to d e t e rm in e  s ou rc e  o f  d i s c r e p a n c ie s .  M ay  be a s s is t ed  by one o r  
m o r e  c la ss  B accounting c le rk s .

C la ss  B . U n d er  c los e  su p e rv is ion ,  fo l lo w in g  de ta i led  instructions  
and s tan d a rd ized  p r o c e d u r e s ,  p e r f o r m s  one o r  m o r e  routine accounting 
c l e r i c a l  o p e ra t io n s ,  such as pos t ing  to  l e d g e r s ,  c a rd s ,  o r  w o rk sh ee ts
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ACCOUNTING C LE R K — Continued

w h ere  id en t i f ica t ion  o f  i tem s  and loca t ions  o f  postings  a r e  c l e a r l y  ind icated ; 
check ing a c c u ra cy  and com p le ten ess  o f  s tan d ard ized  and r e p e t i t i v e  r e co rd s  
o r  accounting docum ents ;  and cod ing docum ents  using a f ew  p r e s c r ib e d  
accounting codes.

B O O K K E E P IN G - M A C H IN E  O P E R A T O R

O p era te s  a bookkeep ing  m ach ine  (with o r  without a t y p e w r i t e r  k e y 
boa rd )  to keep  a r e c o r d  o f  bus iness  t r an sa c t ion s .

C la ss  A . K eeps  a set o f  r e c o rd s  requ ir in g  a know ledge  o f  and 
e x p e r i e n c e  in b as ic  bookkeep ing p r in c ip le s ,  and f a m i l i a r i t y  w ith  the s tru c tu re  
o f  the p a r t icu la r  accounting s y s t em  used. D e te rm in es  p r o p e r  r e c o rd s  and 
d is tr ibu t ion  o f  debit and c red i t  i tem s  to be used in each  phase o f  the w ork .  
M ay  p r e p a r e  con so l ida ted  r e p o r t s ,  ba lance  shee ts ,  and o ther  r e c o rd s  by hand.

C la ss  B . K eeps  a r e c o r d  o f  one o r  m o r e  phases o r  sec t ions  o f  a 
set o f  r e co rd s  usually  r equ ir in g  l i t t le  know ledge  o f  b as ic  bookkeep ing.  P hases  
o r  sec t ions  include  accounts payab le ,  p a y r o l l ,  c u s to m e r s '  accounts (not in 
cluding a s im p le  type o f  b i l l in g  d e s c r ib e d  under m ach ine  b i l l e r ) ,  cost d i s 
tr ibu tion ,  expense  d is tr ibu t ion ,  in ven to ry  con t ro l ,  e tc .  M ay  check o r  as s is t  
in p rep ara t ion  o f  t r i a l  ba lances  and p r e p a r e  c on t ro l  sheets  f o r  the accounting 
departm ent .

M A C H IN E  B I L L E R

P r e p a r e s  s ta tem en ts ,  b i l l s ,  and in vo ic es  on a m ach ine  o th e r  than 
an o rd in a ry  o r  e l e c t r o m a t ic  t y p e w r i t e r .  M ay  a lso  keep  r e c o rd s  as to b i l l in g s  
o r  shipping ch a rges  o r  p e r f o r m  o th e r  c l e r i c a l  w o rk  inc iden ta l  to  b i l l in g  
o pe ra t ion s .  F o r  w age  study p u rp o ses ,  m ach ine  b i l l e r s  a r e  c l a s s i f i e d  by type  
o f  m ach ine ,  as fo l low s :

B i l l in g -m a ch in e  b i l l e r .  U ses  a s p e c ia l  b i l l in g  mach ine  (com binat ion  
typing and adding m ach in e )  to p r e p a r e  b i l l s  and in vo ic es  f r o m  c u s to m e rs '  
p urchase  o r d e r s ,  in te rn a l ly  p r ep a r ed  o r d e r s ,  shipping m e m o ra n d a ,  etc. 
U su a l ly  in vo lv e s  app lica tion  o f  p r e d e te rm in e d  d iscounts  and shipping cha rges  
and en try  o f  n e c e s s a r y  ex ten s ions ,  wh ich  m ay  o r  m a y  not be com puted  on 
the b i l l in g  m ach in e ,  and to ta ls  wh ich  a re  au tom a t ica l ly  a ccum u la ted  by 
m ach ine .  The  o p e ra t ion  usually  in vo lv es  a l a r g e  num ber  o f  ca rbon  cop ies  o f  
the b i l l  be ing  p r e p a r e d  and is o ften  done on a fan fo ld  m ach ine.

Professional and Technical

C O M P U T E R  S Y S T E M S  A N A L Y S T ,  BUSINESS

A n a ly z e s  bus iness  p ro b le m s  to fo rm u la te  p ro c e d u re s  f o r  so lv in g  
them  by use o f  e l e c t r o n ic  data p ro c e s s in g  equ ipment.  D eve lops  a com p le te  
d es c r ip t io n  o f  a l l  s p e c i f ic a t io n s  needed  to enable  p r o g r a m m e r s  to p r e p a r e  
r e q u ir ed  d ig i ta l  com pu te r  p r o g r a m s .  W o rk  in vo lv e s  m os t  o f  the f o l l o w in g : 
A n a ly ze s  s u b je c t -m a t t e r  ope ra t ion s  to be automated  and id en t i f ie s  conditions 
and c r i t e r i a  r e q u ir e d  to a ch ieve  s a t is fa c to r y  resu lts ;  s p e c i f i e s  n um ber  and 
types o f  r e c o r d s ,  f i l e s ,  and documents  to be used; outl ines  actions to be 
p e r f o r m e d  by p e rso n n e l  and com pu te rs  in su f f ic ien t  d eta i l  f o r  p resen ta t ion  
to m anagem en t  and f o r  p ro g r a m m in g  ( ty p ic a l ly  this in vo lv es  p rep a ra t io n  o f  
w ork  and data f low  cha r ts ) ;  c oo rd in a tes  the d ev e lop m en t  o f  tes t p ro b le m s  and

M ACHINE B IL L E R — Continued

B o o k k eep in g -m ach in e  b i l l e r . U ses  a bookkeep ing m ach ine  (with o r  
without a t y p e w r i t e r  k eyb o a rd )  to p r e p a r e  c u s to m e rs '  b i l ls  as part o f  the 
accounts r e c e i v a b le  ope ra t ion .  G e n e ra l ly  in vo lv es  the s imultaneous  en try  o f  
f i gu re s  on c u s to m e r s '  l e d g e r  r e c o rd .  The  m ach ine  au tom a t ica l ly  accum ulates  
f igu re s  on a num ber  o f  v e r t i c a l  co lumns and computes and usually prints  
au tom a t ica l ly  the debit o r  c r ed i t  ba lan ces .  Does not in vo lv e  a know ledge  
o f  bookkeep ing .  W o rk s  f r o m  u n i fo rm  and standard  types  o f sa les  and 
c r ed i t  s l ips .

P A Y R O L L  C L E R K

P e r f o r m s  the c l e r i c a l  tasks  n e c e s s a r y  to p ro c e s s  p a y ro l ls  and to 
m a inta in  p a y r o l l  r e c o rd s .  W o rk  in vo lv es  m os t  o f  the f o l l o w in g : P r o c e s s in g
w o r k e r s '  t im e  o r  p roduct ion  r e c o rd s ;  ad justing w o r k e r s '  r e c o rd s  f o r  changes 
in w age  ra te s ,  su p p lem en ta ry  b en e f i t s ,  o r  tax deductions; ed it ing  p a y r o l l  
l is t in gs  aga inst s ou rce  r e c o rd s ;  t r a c in g  and c o r r e c t in g  e r r o r s  in l is t in gs ;  
and a ss is t in g  in p rep a ra t io n  o f  p e r io d ic  s u m m a ry  p a y r o l l  r e p o r ts .  In a non- 
au tomated  p a y r o l l  s y s tem ,  com putes  w a ges .  W o rk  m ay  requ ire  a p r a c t ic a l  
know ledge  o f  g o v e rn m e n ta l  r e gu la t ion s ,  com pany p a y r o l l  p o l ic y ,  o r  the 
com pu te r  s y s t em  f o r  p r o c e s s in g  p a y ro l ls .

K E Y P U N C H  O P E R A T O R

O p e ra te s  a keypunch m ach ine  to  r e c o r d  o r  v e r i f y  a lphabet ic  and/or 
n u m e r ic  data on tabulating cards  o r  on tape.

P o s i t i o n s  a r e  c l a s s i f i e d  into l e v e l s  on the bas is  o f  the fo l low in g  
de f in it ions :

C la ss  A . W o rk  r e q u i r e s  the app l ica t ion  o f  e x p e r ien c e  and judgment 
in s e le c t in g  p ro c e d u re s  to be f o l lo w e d  and in s ea rch in g  f o r ,  in te rp re t in g ,  
s e le c t in g ,  o r  coding i t e m s  to  be keypunched f r o m  a v a r i e t y  o f  sou rce  
docum ents .  On o c c a s io n  m a y  a lso  p e r f o r m  som e routine keypunch w ork .  
M ay  t r a in  in ex p e r ien c ed  keypunch o p e ra to r s .

C la ss  B. W o rk  is routine and re p e t i t i v e .  U n d er  c los e  su p erv is ion  
o r  fo l lo w in g  s p e c i f i c  p ro c e d u re s  o r  in s t ru c t ion s ,  w o rk s  f r o m  var ious  stand
a rd iz ed  s ou rce  documents  wh ich  have been coded, and fo l low s  sp e c i f i e d  
p ro c e d u re s  wh ich  have been p r e s c r ib e d  in d e ta i l  and re q u ire  l i t t le  o r  no 
s e le c t in g ,  cod ing,  o r  in te rp re t in g  o f  data to  be r e co rd e d .  R e f e r s  to  su
p e r v i s o r  p ro b le m s  a r is in g  f r o m  e r ro n eo u s  i tem s  o r  codes o r  m is s in g  
in fo rm ation .

C O M P U T E R  S Y S T E M S  A N A L Y S T ,  BUSINESS— Continued

p a r t ic ip a te s  in t r i a l  runs o f  new and r e v i s e d  s y s tem s ;  and re co m m en d s  
equipment changes to obtain m o r e  e f f e c t i v e  o v e r a l l  ope ra t ion s .  (N O T E :  
W o r k e r s  p e r f o r m in g  both s ys tem s  ana lys is  and p ro g ra m m in g  should be 
c la s s i f i e d  as s y s tem s  ana lysts  i f  th is  is the s k i l l  used to d e te rm in e  th e i r  pay . )

Does  not include  e m p lo y e e s  p r im a r i l y  re sp on s ib le  f o r  the m a n 
agem en t  o r  s u p erv is ion  o f  o th e r  e l e c t r o n i c  data p ro c e s s in g  e m p lo y e e s ,  
o r  s y s tem s  ana lysts  p r im a r i l y  con ce rn ed  w ith  s c ie n t i f i c  o r  eng inee r in g  
p r o b l e m s .
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C O M PU TE R  SYSTEMS A N A L Y S T ,  BUSINESS— Continued

F o r  w age  study p u rp o se s ,  s y s t em s  ana lysts  a r e  c la s s i f i e d  as fo l lo w s :

C la ss  A .  W o rk s  independent ly  o r  under on ly  g e n e ra l  d i r e c t io n  on 
c om p le x  p r o b le m s  in vo lv in g  a l l  phases  o f  s y s t em s  an a ly s is .  P r o b l e m s  a re  
c om p le x  b ecau se  o f  d i v e r s e  s ou rc es  o f  input data and m u l t ip l e -u s e  r e q u i r e 
m ents  o f  output data. ( F o r  e x a m p le ,  d ev e lop s  an in te g ra te d  p roduct ion  
schedu ling ,  in v e n to ry  con t ro l ,  cost a n a ly s is ,  and sa le s  ana lys is  r e c o r d  in 
wh ich  e v e r y  i t e m  o f  each  type  is  au to m a t ic a l ly  p r o c e s s e d  th rough  the fu l l  
s y s t e m  o f  r e c o rd s  and a p p ro p r ia te  fo l low up  actions  a r e  in it ia ted  by  the 
c o m p u te r . )  C o n fe rs  w ith  p e r s o n s  c on ce rn ed  to  d e t e rm in e  the data p r o c e s s in g  
p ro b le m s  and a d v is e s  s u b je c t -m a t t e r  p e r s o n n e l  on the im p l ica t io n s  o f  n ew  o r  
r e v i s e d  s y s tem s  o f  data p r o c e s s in g  ope ra t io n s .  M ak es  r e co m m en d a t io n s ,  i f  
n eeded ,  f o r  a p p ro va l  o f  m a j o r  s y s tem s  insta l la t ion s  o r  changes and f o r  
obta in ing equ ipment.

M a y  p ro v id e  funct iona l  d i r e c t io n  to l o w e r  l e v e l  s y s tem s  ana lysts  
who a r e  as s ign ed  to  as s is t .

C lass  B . W o rk s  independent ly  o r  under on ly  g e n e ra l  d i r e c t io n  on 
p ro b le m s  that a r e  r e l a t i v e l y  u n com p l ica ted  to  an a ly ze ,  p lan, p r o g r a m ,  and 
op e ra te .  P r o b l e m s  a r e  o f  l im i t e d  c o m p le x i t y  becau se  s ou rc es  o f  input data 
a r e  hom ogeneous  and the output data a r e  c l o s e ly  r e la ted .  ( F o r  e x a m p le ,  
d ev e lop s  s y s t em s  f o r  m a in ta in ing  d ep o s i t o r  accounts in a bank, m a inta in ing  
accounts r e c e i v a b l e  in a r e t a i l  e s tab l ish m en t ,  o r  m a in ta in ing  in ve n to ry  
accounts in a m anu fa c tu r in g  o r  w h o le sa le  e s tab l ish m en t . )  C o n fe rs  w ith  
p e rso n s  con ce rn ed  to  d e t e rm in e  the data p r o c e s s in g  p ro b le m s  and adv ises  
s u b je c t -m a t t e r  p e r s o n n e l  on the im p l ic a t io n s  o f  the data p ro c e s s in g  s ys tem s  
to be app lied .

O R

W o rk s  on a s egm en t  o f  a c o m p le x  data p r o c e s s in g  s ch em e  o r  s y s tem ,  
as d e s c r ib e d  f o r  c la s s  A .  W o rk s  independent ly  on rout ine a ss ign m en ts  and 
r e c e i v e s  in s t ruc t ion  and gu idance on c o m p le x  a s s ign m en ts .  W o rk  is  r e v i e w e d  
f o r  a c c u ra cy  o f  judgm en t ,  c o m p l ia n ce  w ith  in s t ru c t io n s ,  and to in su re  
p r o p e r  a l ignm en t w ith  the o v e r a l l  s y s tem .

C la ss  C . W o rk s  under im m e d ia te  su p e rv is io n ,  c a r r y in g  out ana lyses  
as ass ign ed ,  usua lly  o f  a s in g le  a c t iv i ty .  A s s ign m en ts  a r e  d es ign ed  to d eve lop  
and expand p r a c t i c a l  e x p e r i e n c e  in the app l ica t ion  o f  p ro c e d u re s  and sk i l ls  
r e q u i r e d  f o r  s y s t em s  an a lys is  w o rk .  F o r  e x a m p le ,  m a y  as s is t  a h ig h e r  l e v e l  
s y s tem s  ana lyst  by p r e p a r in g  the d e ta i le d  s p e c i f i c a t io n s  r e q u i r e d  by p r o 
g r a m m e r s  f r o m  in fo rm a t io n  d ev e lo p ed  by the h ig h e r  l e v e l  ana lyst .

C O M P U T E R  P R O G R A M M E R ,  BUSINESS

C o n ve r ts  s ta tem en ts  o f  bus iness  p r o b l e m s ,  ty p ic a l l y  p r e p a r e d  by  a 
s ys tem s  ana lyst ,  into a sequence  o f  d e ta i led  in s t ruc t ion s  w h ich  a re  r e 
qu ir ed  to s o lv e  the p ro b le m s  by au tom atic  data p r o c e s s in g  equipment.  
W o rk in g  f r o m  charts  o r  d ia g ra m s ,  the p r o g r a m m e r  d eve lop s  the p r e 
c is e  in st ruc t ions  wh ich ,  when e n te r ed  into the com p u te r  s y s t em  in coded 
language ,  cause the m an ipu la t ion  o f  data to  a ch iev e  d e s i r e d  r e su lts .  W o rk  
in vo lv e s  m o s t  o f  the f o l l o w in g : A p p l ie s  k now led ge  o f  com pu te r  capa
b i l i t i e s ,  m a th em a t ic s ,  l o g i c  e m p lo y e d  by  c om p u te rs ,  and p a r t i c u la r  sub
je c t  m a t t e r  in vo lv ed  to  an a ly ze  charts  and d ia g ra m s  o f  the p r o b le m  to 
be p r o g r a m m e d ;  d ev e lop s  sequence  o f  p r o g r a m  s teps ;  w r i t e s  d e ta i led  f low  
charts  to show o r d e r  in w h ich  data w i l l  be p r o c e s s e d ;  con ve r ts  these  
charts  to coded  in s t ru c t ion s  f o r  m ach ine  to fo l lo w ;  tes ts  and c o r r e c t s

C O M P U T E R  P R O G R A M M E R , BUSINESS--- Continued

p r o g r a m s ;  p r e p a r e s  in s truc t ions  f o r  o p e ra t in g  p e r s o n n e l  during  p roduct ion  
run; a n a ly z e s ,  r e v i e w s ,  and a l t e r s  p r o g r a m s  to  in c r e a s e  o pe ra t in g  e f f i 
c ien cy  o r  adapt to new  re q u ir e m e n ts ;  m a in ta ins  r e c o rd s  o f  p r o g r a m  d e 
v e lo p m en t  and r e v i s io n s .  (N O T E :  W o r k e r s  p e r f o r m in g  both s ys tem s  an a l
y s is  and p r o g ra m m in g  should be c l a s s i f i e d  as s y s tem s  ana lysts  i f  th is  is  
the s k i l l  used to  d e t e rm in e  th e i r  p ay . )

D oes  not inc lude  e m p lo y e e s  p r im a r i l y  re sp o n s ib le  f o r  the m a n 
agem en t  o r  s u p e rv is ion  o f  o th e r  e l e c t r o n i c  data p r o c e s s in g  e m p lo y e e s ,  
o r  p r o g r a m m e r s  p r i m a r i l y  c on ce rn ed  w ith  s c i e n t i f i c  and/or eng in ee r in g  
p r o b l e m s .

F o r  w a ge  study p u rp o ses ,  p r o g r a m m e r s  a r e  c l a s s i f i e d  as fo l lo w s :

C la ss  A . W o rk s  independen t ly  o r  under on ly  g e n e ra l  d i r e c t io n  
on c o m p le x  p ro b le m s  w h ich  r e q u ir e  com p e ten ce  in a l l  phases o f  p r o 
g ra m m in g  concep ts  and p r a c t i c e s .  W o rk in g  f r o m  d ia g ra m s  and charts  
w h ich  id en t i fy  the nature  o f  d e s i r e d  r e su l t s ,  m a j o r  p r o c e s s in g  steps to 
be a c c om p l is h ed ,  and the r e la t ion sh ips  b e tw een  v a r io u s  steps o f  the p r o b 
l e m  s o lv in g  rout ine; p lans the fu l l  range  o f  p r o g r a m m in g  actions needed  
to  e f f i c i e n t l y  u t i l i z e  the c om pu te r  s y s t e m  in a ch iev in g  d e s i r e d  end p rodu cts .

A t  th is  l e v e l ,  p r o g r a m m in g  is  d i f f icu l t  b ecau se  com pu te r  e qu ip 
m en t m ust be o r g a n iz e d  to p rodu ce  s e v e r a l  in t e r r e la t e d  but d iv e r s e  p r o d 
ucts f r o m  num erous  and d i v e r s e  data e lem en ts .  A  w id e  v a r i e t y  and e x 
t e n s iv e  n um ber  o f  in te rn a l  p r o c e s s in g  ac t ions  m ust o ccur .  Th is  r e q u ir e s  
such actions  as d ev e lo p m en t  o f  c om m on  ope ra t ion s  w h ich  can be r e 
used, e s tab l ish m en t  o f  l inkage  points  b e tw een  o p e ra t io n s ,  ad justm ents  to 
data when p r o g r a m  r e q u ir e m e n ts  e x c e e d  com p u te r  s to ra g e  capac ity ,  and 
substantia l  m anipu la t ion  and r e sequ en c in g  o f  data e lem en ts  to f o r m  a 
h igh ly  in te g ra te d  p r o g r a m .

M a y  p ro v id e  funct iona l d i r e c t io n  to  l o w e r  l e v e l  p r o g r a m m e r s  who 
a r e  a s s ign ed  to  as s is t .

C la ss  B . W o rk s  independen t ly  o r  under on ly  g e n e ra l  d i r e c t io n  on 
r e l a t i v e l y  s im p le  p r o g r a m s ,  o r  on s im p le  "Segments o f  c om p le x  p r o g r a m s .  
P r o g r a m s  (o r  s e g m e n ts )  usua lly  p r o c e s s  in fo rm a t io n  to p rodu ce  data in two 
o r  th r e e  v a r i e d  sequences  o r  f o r m a t s .  R ep o r ts  and l i s t in gs  a re  p rodu ced  by 
re f in in g ,  adapting, a r r a y in g ,  o r  m ak ing  m in o r  add it ions  to o r  d e le t ions  f r o m  
input data w h ich  a r e  r e a d i l y  a va i la b le .  W h i le  num erous  r e co rd s  m a y  be 
p r o c e s s e d ,  the data have  been  r e f in e d  in p r i o r  ac t ions  so that the a c cu ra cy  
and sequenc ing o f  data can be t e s te d  by using a f e w  rout ine  checks .  T y p ic a l l y ,  
the p r o g r a m  dea ls  w ith  rout ine  r e c o rd k e e p in g  o p e ra t io n s .

O R

W o rk s  on c o m p le x  p r o g r a m s  (as d e s c r ib e d  f o r  c la ss  A )  under 
c lo s e  d i r e c t io n  o f  a h ig h e r  l e v e l  p r o g r a m m e r  o r  s u p e r v i s o r .  M ay  a s s is t  
h ig h e r  l e v e l  p r o g r a m m e r  by independent ly  p e r f o r m in g  le s s  d i f f icu l t  tasks  
as s ign ed ,  and p e r f o r m in g  m o r e  d i f f icu l t  tasks  under f a i r l y  c lo s e  d i r e c t io n .
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C O M P U T E R  PR O G R A M M E R , BUSINESS— Continued

M ay guide o r  in s t ruc t  l o w e r  l e v e l  p r o g r a m m e r s .

C la s s  C . M akes  p r a c t i c a l  app l ica t ions  o f  p ro g r a m m in g  p ra c t i c e s  
and concep ts  usua lly  l e a rn ed  in f o r m a l  tra in in g  c ou rs es .  A s s ign m en ts  
a r e  d es ign ed  to d e v e lo p  com pe ten ce  in the app l ica t ion  o f  s tandard  p r o 
ced u res  to routine p r o b le m s .  R e c e i v e s  c lo s e  su p erv is ion  on new aspects  
o f  a ss ign m en ts ;  and w o rk  is  r e v i e w e d  to v e r i f y  its  a c cu ra cy  and con fo rm an ce  
w ith  r e q u ir e d  p ro c e d u re s .

C O M P U T E R  O P E R A T O R

M on i to r s  and o p e ra te s  the c on tro l  con so le  o f  a d ig i ta l  com pu te r  to 
p r o c e s s  data a c co rd in g  to o pe ra t in g  in s t ru c t io n s ,  usually  p r e p a r e d  by a 
p r o g r a m m e r .  W o rk  includes m os t  o f  the f o l l o w in g : Studies in s truc t ions  to
d e t e rm in e  equipment setup and o p e ra t io n s ;  loads equipment w ith  r e q u ir ed  
i t e m s  (tape r e e l s ,  c a rd s ,  e tc . ) ;  sw itch es  n e c e s s a r y  au x i l ia ry  equipment into 
c i r cu i t ,  and s ta r ts  and o p e ra te s  c om pu te r ;  m akes  ad justm ents  to  com pu te r  to 
c o r r e c t  o pe ra t in g  p ro b le m s  and m e e t  s p e c ia l  condit ions; r e v i e w s  e r r o r s  
m ade  during o pe ra t ion  and d e t e rm in e s  cause o r  r e f e r s  p r o b le m  to s u p e r 
v i s o r  o r  p r o g r a m m e r ;  and m a in ta ins  o pe ra t in g  r e c o r d s .  M ay  te s t  and as s is t  
in c o r r e c t in g  p r o g r a m .

F o r  w a ge  study p u rp oses ,  c om pu te r  o p e ra to r s  a r e  c la s s i f i e d  as
fo l lo w s :

C la ss  A . O p era te s  independent ly ,  o r  under on ly  g e n e ra l  d i r e c t io n ,  a 
c om pu te r  running p r o g r a m s  w ith  m o s t  o f  the fo l lo w in g  c h a ra c te r i s t i c s :  N ew
p r o g r a m s  a re  f r eq u en t ly  te s ted  and in troduced ;  schedu ling  r equ ir em en ts  a re  
o f  c r i t i c a l  im p o r ta n c e  to m in im iz e  dow ntim e ;  the p r o g r a m s  a r e  o f  c om p lex  
d es ign  so that id en t i f ic a t ion  o f  e r r o r  s ou rc e  o ften  r e q u ir e s  a w o rk in g  k n o w l
edge  o f  the to ta l  p r o g r a m ,  and a l t e rn a te  p r o g r a m s  m ay  not be a va i lab le .  
M a y  g iv e  d i r e c t io n  and gu idance to l o w e r  l e v e l  o p e ra to r s .

C la ss  B . O p era te s  independent ly ,  o r  under only g e n e ra l  d i r e c t io n ,  a 
c om pu te r  running p r o g r a m s  with  m o s t  o f  the fo l lo w in g  c h a ra c t e r i s t i c s :  M os t
o f  the p r o g r a m s  a r e  e s tab l ish ed  p roduct ion  runs, t y p ic a l ly  run on a r e g u la r ly  
r e c u r r in g  b a s is ;  th e r e  is l i t t le  o r  no te s t in g  o f  new  p r o g ra m s  re q u ired ;  a l t e r 
nate  p r o g r a m s  a r e  p ro v id ed  in case  o r i g in a l  p r o g r a m  needs  m a jo r  change 
o r  cannot be c o r r e c t e d  with in  a rea son a b ly  short  t im e .  In c om m o n  e r r o r  
s i tua t ions ,  d iagn oses  cause and takes c o r r e c t i v e  action. Th is  usua lly  in 
v o l v e s  app ly ing  p r e v io u s ly  p r o g r a m m e d  c o r r e c t i v e  s teps ,  o r  using standard  
c o r r e c t i o n  techn iques .

O R

O p e ra te s  under d i r e c t  s u p erv is ion  a com pu te r  running p r o g r a m s  o r  
s egm en ts  o f  p r o g r a m s  with  the c h a ra c t e r i s t i c s  d e s c r ib e d  f o r  c la ss  A. M ay  
a s s is t  a h igh e r  l e v e l  o p e ra to r  by independent ly  p e r f o rm in g  le ss  d i f f icu l t  tasks  
a s s ign ed ,  and p e r f o r m in g  d i f f icu l t  tasks  fo l lo w in g  deta i led  in struc t ions  and 
w ith  f requen t  r e v i e w  o f  ope ra t ion s  p e r f o r m e d .

C la ss  C . W orks  on routine p r o g r a m s  under c lo s e  su p erv is ion .  Is 
exp ec ted  to  d e v e lo p  w o rk in g  know ledge  o f  the com pu ter  equ ipm ent used and 
ab i l i ty  to d etec t  p ro b le m s  in vo lv ed  in running routine p r o g r a m s .  U su a l ly  has 
r e c e i v e d  s om e  f o r m a l  tra in in g  in c om pu te r  ope ra t ion .  M ay  as s is t  h igh e r  
l e v e l  o p e r a t o r  on c om p le x  p r o g r a m s .

D R A F T E R

C lass  A . P lan s  the graph ic  p res en ta t ion  o f  c om p lex  i tem s  having 
d is t in c t iv e  des ign  fea tu res  that d i f f e r  s ign i f ic an t ly  f r o m  es tab l ish ed  d ra ft ing  
p rec e d e n ts .  W o rk s  in c lo s e  support w ith  the des ign  o r i g in a to r ,  and m ay  
r e co m m en d  m in o r  des ign  changes. A n a ly z e s  the e f f e c t  o f  each  change on the 
deta i ls  o f  f o r m ,  function, and p os i t ion a l  re la t ion sh ips  o f  components  and 
pa r ts .  W o rk s  w ith  a m in im u m  o f  s u p e r v i s o r y  a s s is tan ce .  Com p le ted  w o rk  
is r e v i e w e d  by d es ign  o r i g in a t o r  f o r  con s is ten cy  w ith  p r i o r  en g in ee r in g  
d e te rm in a t io n s .  M ay  e i th e r  p r e p a r e  d raw ings  o r  d i r e c t  th e i r  p rep a ra t io n  by 
l o w e r  l e v e l  d r a f t e r s .

C la ss  B . P e r f o r m s  nonroutine and com p le x  dra ft ing  ass ignm en ts  
that r e q u i r e  the app l ica t ion  o f  m o s t  o f  the s tan dard ized  draw ing  techn iques 
r e g u la r ly  used. Duties t y p ic a l l y  in vo lv e  such w o rk  as: P r e p a r e s  w o rk in g
d raw in gs  o f  s u b assem b l ie s  w ith  i r r e g u la r  shapes, m u lt ip le  funct ions , and 
p r e c i s e  p os i t io n a l  re la t ion sh ips  b etw een  com ponents ;  p r ep a r e s  a r ch i te c tu ra l  
d raw ings  f o r  con s tru c t ion  o f  a bu ild ing  including deta i l  d raw ings  o f  founda
t ions ,  w a l l  s ec t io n s ,  f l o o r  p lans,  and roo f .  U ses  accep ted  f o rm u la s  and 
manuals in m ak ing  n e c e s s a r y  com putat ions to d e te rm in e  quantit ies  o f  
m a te r ia l s  to be used, load  c a p ac i t i e s ,  s t ren g th s ,  s t r e s s e s ,  e tc .  R e c e iv e s  
in i t ia l  in s t ru c t ion s ,  r e q u i r e m e n ts ,  and adv ice  f r o m  s u p e rv is o r .  C o m p le ted  
w o rk  is checked  f o r  te ch n ica l  adequacy.

C la ss  C . P r e p a r e s  de ta i l  d raw ings  o f  s ing le  units o r  parts  fo r  
e n g in e e r in g ,  cons tru ct ion ,  m anu factu r ing ,  o r  r e p a i r  pu rposes .  T yp es  o f  
d raw ings  p r e p a r e d  include i s o m e t r i c  p ro je c t io n s  (dep ict ing  th ree  d im ens ions  
in accu ra te  s c a le )  and s ec t io n a l  v iew s  to c l a r i f y  pos it ion ing  o f  components  
and convey  n eeded  in fo rm a t io n .  C onso l ida tes  deta i ls  f r o m  a num ber o f  
sou rc es  and adjusts o r  t r an sp o ses  s ca le  as r equ ir ed .  Suggested  methods o f  
approach ,  app l icab le  p re c e d e n ts ,  and ad v ice  on s ou rce  m a te r ia l s  a re  g iven  
w ith  in i t ia l  a ss ign m en ts .  In s tru ct ions  a re  le ss  c om p le te  when ass ignm en ts  
re cu r .  W o rk  m a y  be spo t -ch eck ed  during p r o g r e s s .

D R A F T E R - T R A C E R

C op ies  plans and d raw ings  p r e p a r e d  by o thers  by p lac ing  t r a c in g  
c loth  o r  p ap er  o v e r  d raw ings  and t r a c in g  w ith  pen o r  p enc i l .  (D oes  not 
include t r a c in g  l im i t e d  to plans p r im a r i l y  cons is t ing  o f  s tra igh t  l ines  and a 
la r g e  s ca le  not r equ ir in g  c lo s e  de l in ea t ion . )

A N D / O R

P r e p a r e s  s im p le  o r  r e p e t i t i v e  d raw ings  o f  e a s i l y  v i s u a l i z e d  i tem s .  
W o rk  is  c lo s e ly  su p e rv is ed  during p r o g r e s s .

E L E C T R O N IC S  T E C H N IC IA N

W o rk s  on v a r io u s  types o f  e l e c t r o n ic  equipment and re la ted  d e v ic e s  
by p e r f o r m in g  one o r  a com binat ion  o f  the fo l low in g :  In s ta l l in g ,  m a inta in ing ,
r e p a i r in g ,  o ve rh au l in g ,  t rou b leshoo t in g ,  m o d i fy in g ,  cons truct ing ,  and tes t ing .  
W o rk  r e q u ir e s  p r a c t i c a l  app l ica t ion  o f  techn ica l  know ledge  o f  e l e c t r o n ic s  
p r in c ip le s ,  ab i l i ty  to d e te rm in e  m a l fu nc t ion s ,  and sk i l l  to  put equipment in 
requ i red  ope ra t ing  condition.

T he  equ ipm ent— con s is t in g  o f  e i th e r  many d i f f e r en t  kinds o f  c i rcu i ts  
o r  m u lt ip le  r epe t i t io n  o f  the sam e kind o f  c i r cu i t— in c ludes ,  but is not l im i t ed  
to ,  the fo l lo w in g :  (a )  E le c t r o n ic  t r an sm it t in g  and r e c e i v in g  equipment (e .g . ,
r a d a r ,  rad io ,  t e l e v i s io n ,  te leph on e ,  son a r ,  n av iga t iona l  a id s ) ,  (b) d ig i ta l  and 
ana log c om p u te rs ,  and (c )  indu str ia l  and m e d ic a l  m easu r in g  and c on tro l l in g  
equ ipment.
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E LECTRO NIC S  TE C H N IC IA N — Continued

T h is  c la s s i f i c a t io n  exc ludes  r e p a i r e r s  o f  such s tandard  e l e c t r o n ic  
equ ipm ent as c om m on  o f f i c e  m ach in es  and household  rad io  and t e l e v i s io n  
se ts ;  p roduct ion  a s s e m b le r s  and t e s t e r s ;  w o r k e r s  whose  p r im a r y  duty is 
s e r v i c in g  e l e c t r o n ic  te s t  in s t rum en ts ;  techn ic ians  who have a d m in is t ra t iv e  
o r  s u p e r v i s o r y  r e sp o n s ib i l i t y ;  and d ra f t e r s ,  d e s ig n e r s ,  and p r o fe s s io n a l  
en g in e e rs .

P os i t io n s  a r e  c la s s i f i e d  into l e v e l s  on the bas is  o f  the fo l low in g  
def in it ions:

C lass  A . A p p l ie s  advanced  te ch n ica l  k now ledge  to  s o lv e  unusually  
c om p le x  p ro b le m s  ( i . e . ,  those  that t y p ic a l l y  cannot be s o lv e d  s o le l y  by 
r e f e r e n c e  to m a n u fa c tu re r s '  manuals  o r  s im i l a r  docum ents )  in  w o rk in g  on 
e l e c t r o n ic  equ ipm ent.  E xa m p les  o f  such p ro b le m s  include lo ca t ion  and 
dens ity  o f  c i r c u i t r y ,  e l e c t r o m a g n e t i c  rad ia t ion ,  i s o la t in g  m a l fu nc t ion s ,  and 
frequent e n g in ee r in g  changes .  W o rk  in vo lv es :  A  d e ta i led  understanding o f
the in te r r e la t io n s h ip s  o f  c i r cu i ts ;  e x e r c i s in g  independent judgm ent in p e r 
f o rm in g  such tasks  as m ak ing  c ir cu i t  an a ly se s ,  ca lcu la t ing  w a ve  f o r m s ,  
t r a c in g  r e la t ion sh ips  in s ign a l  f low ;  and r e g u la r ly  using c om p le x  te s t  in 
s trum en ts  ( e .g . ,  dual t r a c e  o s c i l l o s c o p e s ,  Q - m e t e r s ,  dev ia t ion  m e t e r s ,  
pu lse  g e n e ra to r s ) .

W o rk  m a y  be r e v i e w e d  by s u p e r v i s o r  ( f r eq u en t ly  an e n g in e e r  o r  
d e s i g n e r )  f o r  g e n e ra l  c om p l ia n ce  w ith  accep ted  p ra c t i c e s .  M ay  p ro v id e  
t e ch n ica l  gu idance to  l o w e r  l e v e l  te chn ic ians .

C la ss  B . A p p l ie s  c om p re h e n s iv e  te ch n ica l  know ledge  to  s o lv e  c o m 
p lex  p ro b le m s  ( i . e . ,  those  that t y p ic a l l y  can be s o lv e d  s o le ly  by p r o p e r ly  
in te rp r e t in g  m a n u fa c tu re r s '  manuals  o r  s im i l a r  docum ents )  in w o rk in g  on 
e le c t r o n ic  equ ipment.  W o rk  in vo lv e s :  A  f a m i l i a r i t y  w ith  the in t e r r e l a t i o n 
ships o f  c i r cu i ts ;  and judgm ent in d e te rm in in g  w o rk  sequence  and in s e le c t in g  
too ls  and te s t in g  in s t ru m en ts ,  usua lly  l e s s  c om p le x  than those used by the 
c lass  A  techn ic ian .

Maintenance, Toolroom, and Powerpiant
M A IN T E N A N C E  C A R P E N T E R

P e r f o r m s  the c a rp en t ry  duties n e c e s s a r y  to cons truct  and m a inta in  
in good r e p a i r  bu ild ing  w o o d w o rk  and equ ipm ent such as b ins, c r ib s ,  counters ,  
ben ches ,  p a r t i t io n s ,  d oo rs ,  f l o o r s ,  s ta i r s ,  c a s in g s ,  and t r im  m ade  o f  wood  
in an es tab l ish m en t .  W o rk  in vo lv e s  m o s t  o f  the f o l l o w in g : P lann ing  and
lay ing  out o f  w o rk  f r o m  b lu ep r in ts ,  d raw in gs ,  m o d e ls ,  o r  v e rb a l  in s truc t ions ;  
using a v a r i e t y  o f  c a rp e n t e r 's  han d too ls , p o r tab le  p o w e r  to o ls ,  and standard  
m e a s u r in g  in s t rum en ts ;  m ak ing  s tandard  shop computat ions re la t in g  to 
d im ens ions  o f  w o rk ;  and s e le c t in g  m a te r ia l s  n e c e s s a r y  f o r  the w o rk .  In 
g e n e ra l ,  the w o rk  o f  the m a in tenance  c a rp en te r  r e q u ir e s  rounded tra in in g  
and e x p e r i e n c e  usua lly  a cqu ired  th rough  a f o r m a l  ap p ren t icesh ip  o r  equ iva len t  
t r a in in g  and e x p e r ien c e .

M A IN T E N A N C E  E L E C T R I C I A N

P e r f o r m s  a v a r i e t y  o f  e l e c t r i c a l  t rad e  functions such as the in 
s ta l la t ion ,  m a in tenance ,  o r  r e p a i r  o f  equ ipment f o r  the g en e ra t ion ,  d i s t r i 
bution, o r  u t i l i za t ion  o f  e l e c t r i c  e n e rg y  in an es tab l ish m en t .  W o rk  in vo lv es  
m o s t  o f  the fo l low in g :  In s ta l l ing  o r  r e p a i r in g  any o f  a v a r i e t y  o f  e l e c t r i c a l

ELE C TR O N IC S  TE C H N IC IA N — Continued

R e c e i v e s  te ch n ica l  gu idance ,  as r e q u ir ed ,  f r o m  s u p e r v i s o r  o r  h igh er  
l e v e l  te chn ic ian ,  and w o rk  is  r e v i e w e d  f o r  s p e c i f i c  com p l iance  with  accep ted  
p r a c t i c e s  and w o rk  ass ign m en ts .  M ay  p ro v id e  t e ch n ica l  guidance to  l o w e r  
l e v e l  te chn ic ians .

C la ss  C. A p p l ie s  w o rk in g  te ch n ica l  know ledge  to p e r f o r m  s im p le  o r  
routine tasks  in w o rk in g  on e l e c t r o n ic  equ ipm ent,  f o l lo w in g  deta i led  in 
s truct ions  w h ich  c o v e r  v i r tu a l l y  a l l  p ro c e d u re s .  W o rk  ty p ic a l l y  in vo lv es  such 
tasks  as: A s s is t in g  h igh er  l e v e l  techn ic ians  by p e r f o r m in g  such a c t iv i t i e s  as
r ep la c in g  com ponen ts ,  w i r in g  c i r c u i t s ,  and taking te s t  read in gs ;  r e p a i r in g  
s im p le  e l e c t r o n ic  equ ipm en t;  and using too ls  and com m on  te s t  in s trum en ts  
( e .g . ,  m u l t im e t e r s ,  audio s igna l  g e n e ra to r s ,  tube t e s t e r s ,  o s c i l l o s c o p e s ) .  Is 
not r e q u ir ed  to  be f a m i l i a r  w ith  the in te r re la t io n s h ip s  o f  c i r cu i ts .  Th is  
k n ow led ge ,  h o w e v e r ,  m a y  be acqu ired  through ass ign m en ts  d es igned  to in 
c r e a s e  c om p e ten ce  ( including c l a s s r o o m  t r a in in g )  so that w o r k e r  can advance 
to h igh e r  l e v e l  te chn ic ian .

R e c e i v e s  te ch n ica l  gu idance , as r e q u i r e d ,  f r o m  s u p e r v i s o r  o r  h igh er  
l e v e l  te chn ic ian .  W o rk  is ty p ic a l l y  spot checked ,  but is  g iven  d eta i led  
r e v i e w  when new  o r  advanced  ass ign m en ts  a r e  in vo lv ed .

R E G IS T E R E D  IN D U S T R IA L  NU RSE

A  r e g i s t e r e d  nurse  who g iv es  n urs ing  s e r v i c e  under g e n e ra l  m e d ic a l  
d i r e c t io n  to i l l  o r  in ju red  e m p lo y e e s  o r  o th e r  p e rso n s  who b ec o m e  i l l  o r  
s u f fe r  an acc iden t on the p r e m is e s  o f  a fa c t o r y  o r  o th e r  e s tab l ishm en t.  
Duties in vo lv e  a com binat ion  o f  the f o l l o w in g : G iv in g  f i r s t  aid to the i l l  o r
in jured ;  attending to subsequent d r e s s in g  o f  e m p lo y e e s '  in ju r ie s ;  keep ing  
r e c o rd s  o f  patients  t r ea te d ;  p r e p a r in g  acc iden t  r e p o r ts  f o r  com pensa t ion  o r  
o th e r  p u rp oses ;  a s s is t in g  in  p h y s ic a l  exam in a t ion s  and hea lth  eva luat ions  o f  
app licants  and e m p lo y e e s ;  and p lanning and c a r r y in g  out p ro g ra m s  in vo lv in g  
health  education , a cc iden t p rev en t io n ,  e va lua t ion  o f  p lant env iron m en t ,  o r  
o th e r  a c t i v i t i e s  a f fe c t in g  the health , w e l f a r e ,  and sa fe ty  o f  a l l  p e rson ne l .  
N u rs in g  s u p e r v i s o r s  o r  head n urses  in e s tab l ish m en ts  em p loy in g  m o r e  than 
one nurse  a re  exc luded.

M A IN T E N A N C E  E L E C T R I C I A N — Continued

equ ipm ent such as g e n e ra to r s ,  t r a n s f o r m e r s ,  sw itch b o a rd s ,  c o n t r o l l e r s ,  
c i r cu i t  b r e a k e r s ,  m o to r s ,  heating units, conduit s y s t e m s ,  o r  o ther  t r a n s 
m is s io n  equipment;  w o rk in g  f r o m  b lu ep r in ts ,  d ra w in g s ,  layou ts ,  o r  o ther  
spe c i f i c a t io n s ;  lo ca t in g  and d iagnos ing  t r ou b le  in the e l e c t r i c a l  s y s t e m  o r  
equ ipment;  w o rk in g  standard  computat ions re la t in g  to load  requ irem en ts  o f 
w i r in g  o r  e l e c t r i c a l  equ ipm ent;  and using a v a r i e t y  o f  e l e c t r i c i a n 's  handtools  
and m e a s u r in g  and te s t in g  in s t rum en ts .  In g e n e ra l ,  the w o rk  o f the m a in 
tenance  e l e c t r i c i a n  r e q u i r e s  rounded tr a in in g  and e x p e r i e n c e  usually a cqu ired  
through a f o r m a l  ap p ren t ic e sh ip  o r  equ iva len t  t r a in in g  and e x p e r ien c e .

M A I N T E N A N C E  P A I N T E R

Pa in ts  and r e d e c o r a te s  w a l l s ,  w o o d w o rk ,  and f ix tu re s  o f  an e s ta b 
l ishm en t .  W o rk  in vo lv es  the f o l l o w in g : K n o w led ge  o f  su r face  p e c u l ia r i t i e s
and types o f  paint r e q u i r e d  f o r  d i f f e r en t  ap p l ica t ions ;  p r e p a r in g  su r face  f o r  
painting by r e m o v in g  o ld  f in ish  o r  by p lac ing  putty o r  f i l l e r  in na i l  ho les
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M A IN T E N A N C E  P A IN T E R — Continued

and in t e r s t i c e s ;  and apply ing paint w ith  sp ra y  gun o r  brush. M ay  m ix  c o lo r s ,  
o i l s ,  wh ite  lead ,  and o th e r  paint in g red ien ts  to  obtain p r o p e r  c o lo r  o r  con 
s is ten cy .  In g e n e ra l ,  the w o rk  o f  the m a in tenance  pa in te r  r e q u ir e s  rounded 
t r a in in g  and e x p e r i e n c e  usua lly  a cqu ired  through a f o r m a l  app ren t icesh ip  o r  
equ iva len t  t r a in in g  and e x p e r ien c e .

M A IN T E N A N C E  M A C H IN IS T

P ro d u ce s  re p la c e m e n t  p arts  and new parts  in m ak ing  r e p a i r s  o f  
m e ta l  parts  o f  m ech a n ica l  equ ipment o p e ra ted  in an es tab l ish m en t .  W o rk  in 
v o lv e s  m os t  o f  the f o l l o w in g : In te rp re t in g  w r i t te n  instruc t ions  and s p e c i f i c a 
t ions ;  planning and lay ing  out o f  w o rk ;  using a v a r i e t y  o f  m a ch in is t 's  handtools 
and p r e c is io n  m e a s u r in g  in s t rum en ts ;  sett ing  up and ope ra t in g  standard  
m ach ine  to o ls ;  shaping o f  m e ta l  parts  to c lo s e  to l e ra n c e s ;  m aking  standard  
shop computat ions re la t ing  to  d im ens ions  o f  w o rk ,  to o l in g ,  f e e d s ,  and speeds  
o f  m ach in ing ;  k now ledge  o f  the w o rk in g  p r o p e r t i e s  o f  the com m on  m e ta ls ;  
s e le c t in g  standard  m a t e r i a l s ,  p a r ts ,  and equ ipm en t re q u ir ed  f o r  th is  w o rk ;  
and f it t ing  and as s em b l in g  parts  into m ech a n ica l  equ ipment.  In g e n e ra l ,  the 
m a ch in is t 's  w o rk  n o rm a l ly  r e q u ir e s  a rounded tra in in g  in m a ch in e -sh op  
p ra c t i c e  usua lly  acqu ired  through a f o r m a l  appren t icesh ip  o r  equ iva len t  
tra in in g  and exp e r ien c e .

M A IN T E N A N C E  M E C H A N IC  (M A C H IN E R Y )

R ep a ir s  m a ch in e ry  o r  m e ch a n ic a l  equ ipm ent o f  an es tab l ish m en t .  
W o rk  in vo lv es  m ost  o f  the f o l l o w in g : E xam in in g  m ach ines  and m e ch a n ica l
equipment to d iagnose  sou rce  o f  tr ou b le ;  d ism an tl ing  o r  p a r t ly  d ism an tl ing  
m ach in es  and p e r f o rm in g  r e p a i r s  that m a in ly  in vo lv e  the use o f  handtools  in 
s c ra p in g  and f it t ing  pa r ts ;  rep la c in g  b roken  o r  d e fe c t iv e  parts  w ith  i tem s  
obta ined f r o m  stock ; o rd e r in g  the p roduct ion  o f  a r ep la cem en t  p art  by a 
m ach ine  shop o r  sending the m ach ine  to a m ach ine  shop f o r  m a jo r  r e p a i r s ;  
p r ep a r in g  w r i t te n  spec i f ic a t ion s  f o r  m a jo r  r e p a i r s  o r  f o r  the p roduct ion  o f  
parts  o r d e r e d  f r o m  m ach ine  shops; r e a s s e m b l in g  m ach in es ;  and m aking  a l l  
n e c e s s a r y  ad justm ents  f o r  ope ra t ion .  In g e n e ra l ,  the w o rk  o f  a m a ch in e r y  
m a in tenance  m ech a n ic  r e q u ir e s  rounded tr a in in g  and e x p e r i e n c e  usua lly  
a cqu ired  through a f o r m a l  app ren t icesh ip  o r  equ iva len t t r a in in g  and e x 
p e r ie n ce .  E xc lud ed  f r o m  this  c la s s i f i c a t io n  a r e  w o rk e r s  w hose  p r im a r y  
duties in vo lv e  sett ing  up o r  adjusting m ach in es .

M A I N T E N A N C E  M E C H A N IC  (M O T O R  V E H I C L E )

R e p a i r s  au tom ob i les ,  buses ,  m o to r t ru c k s ,  and t r a c to r s  o f  an e s ta b 
l ishm en t .  W o rk  in vo lv es  m os t  o f  the f o l l o w in g : E xam in ing  au tom otive
equ ipm en t to  d iagn ose  s ou rce  o f  trou b le ;  d is a s s em b l in g  equ ipm ent and p e r 
f o r m in g  r e p a i r s  that in vo lv e  the use o f  such handtools  as w r en c h e s ,  gauges ,  
d r i l l s ,  o r  s p e c ia l i z e d  equipment in d is a s s em b l in g  o r  f i t t ing pa r ts ;  rep la c in g  
b roken  o r  d e f e c t i v e  parts  f r o m  stock; g r ind ing  and adjusting v a lv e s ;  r e 
a s s em b l in g  and in s ta l l in g  the va r io u s  a s s e m b l i e s  in the v e h ic l e  and m aking 
n e c e s s a r y  ad justm ents ;  and a l ign ing w h e e ls ,  ad justing b rak es  and l igh ts ,  o r  
t igh ten ing  body bo lts .  In g e n e ra l ,  the w o rk  o f  the m o to r  v eh ic le  m a intenance  
m ech an ic  r e q u ir e s  rounded tra in in g  and e x p e r i e n c e  usually  a cqu ired  through 
a f o r m a l  ap p ren t icesh ip  o r  equ iva len t  t r a in in g  and e x p e r ien c e .

Th is  c la s s i f i c a t io n  does not include m ech an ics  who r e p a i r  cu s tom ers '  
v eh ic le s  in au tom ob ile  r e p a i r  shops.
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M A IN T E N A N C E  P IP E F IT T E R

In s ta l ls  o r  r e p a i r s  w a t e r ,  s te am , gas, o r  o th e r  types  o f  p ipe and 
p ipe f i t t in gs  in an es tab l ish m en t .  W o rk  in vo lv e s  m o s t  o f  the f o l l o w in g : Lay ing
out w o rk  and m e a s u r in g  to lo ca te  p os it ion  o f  p ipe  f r o m  d raw ings  o r  o th e r  
w r i t te n  sp e c i f i c a t io n s ;  cutt ing v a r io u s  s i z e s  o f  p ipe  to c o r r e c t  lengths with  
ch is e l  and h a m m e r  o r  o x yace ty len e  to r c h  o r  p ip e -cu tt ing  m ach in es ;  th read ing  
p ipe  w ith  s tocks and d ies ;  bend ing p ipe by h an d -dr iv en  o r  p o w e r - d r i v e n  
m ach in es ;  a s s em b l in g  p ipe  w ith  couplings  and fas ten ing pipe to hangers ;  
m ak in g  standard  shop com putat ions re la t in g  to  p r e s s u r e s ,  f low ,  and s iz e  o f  
p ipe  re q u ir ed ;  and m ak ing  s tandard  te s ts  to d e te rm in e  w he th e r  f in ished  p ipes 
m e e t  sp e c i f i c a t io n s .  In g e n e ra l ,  the w o rk  o f  the m a intenance  p ip e f i t t e r  
r e q u ir e s  rounded tr a in in g  and e x p e r i e n c e  usua lly  acqu ired  through a f o r m a l  
app ren t icesh ip  o r  equ iva len t  t r a in in g  and e x p e r ie n c e .  W o rk e rs  p r im a r i l y  
engaged  in in s ta l l in g  and r e p a i r in g  build ing  sanitation o r  heating sys tem s  
a re  e xc lu d e d .

M A IN T E N A N C E  S H E E T - M E T A L  W O R K E R

F a b r i c a t e s ,  in s ta l ls ,  and m a inta ins  in good  r e p a i r  the s h e e t -m e ta l  
equ ipment and f ix tu re s  (such as m ach ine  guards ,  g r e a s e  pans, sh e lv e s ,  
l o c k e r s ,  tanks, v e n t i l a t o r s ,  chutes, ducts, m e ta l  r o o f in g )  o f  an es tab l ishm en t.  
W o rk  in vo lv e s  m o s t  o f  the f o l l o w in g : P lann ing  and lay ing  out a l l  types  o f
s h e e t -m e ta l  m a in tenance  w o rk  f r o m  b luepr in ts ,  m o d e ls ,  o r  o ther  s p e c i f i c a 
t ions sett ing  up and ope ra t in g  a l l  a va i lab le  types  o f  s h e e t -m e ta l  w o rk in g  
m ach in es ;  using a v a r i e t y  o f  handtools  in cutting, bending, fo rm in g ,  shaping, 
f i t t in g ,  and a s s em b l in g ;  and in s ta l l in g  s h e e t -m e ta l  a r t ic le s  as r equ ired .  In 
g e n e ra l ,  the w o rk  o f  the m a in tenance  s h e e t -m e ta l  w o r k e r  r e qu ir es  rounded 
t r a in in g  and e x p e r i e n c e  usua lly  a cqu ired  through a f o r m a l  app ren t icesh ip  o r  
equ iva len t  t r a in in g  and e x p e r ien c e .

M IL L W R IG H T

In s ta l ls  new  m ach ines  o r  h eavy  equ ipm ent,  and d ism an tles  and 
in s ta l ls  m ach in es  o r  h eavy  equ ipm ent when changes in the plant layout a re  
r equ ir ed .  W o rk  in vo lv e s  m os t  o f  the f o l l o w in g : P lann ing and lay ing  out w o rk ;
in te rp r e t in g  b luepr in ts  o r  o th e r  sp e c i f i c a t io n s ;  using a v a r i e t y  o f  handtools  
and r ig g in g ;  m aking  standard  shop com putat ions re la t in g  to s t r e s s e s ,  s trength  
o f  m a t e r i a l s ,  and c en te rs  o f  g r a v i t y ;  a l ign ing and ba lanc ing equipment;  
s e le c t in g  standard  to o ls ,  equ ipm ent,  and parts  to be used; and in s ta l l in g  and 
m a in ta in ing  in good o r d e r  p o w e r  t r a n s m is s io n  equipment such as d r i v e s  and 
speed  r e d u ce r s .  In g e n e ra l ,  the m i l lw r i g h t ' s  w o rk  n o rm a l ly  r e q u ir e s  a 
rounded tr a in in g  and e x p e r ien c e  in the t r ad e  acqu ired  through a f o r m a l  
ap p ren t icesh ip  o r  equ iva len t  t r a in in g  and e x p e r ien c e .

M A I N T E N A N C E  T R A D E S  H E L P E R

A s s is t s  one o r  m o r e  w o r k e r s  in the s k i l le d  m a intenance  t r a d e s ,  by 
p e r f o r m in g  s p e c i f i c  o r  g e n e ra l  duties o f  l e s s e r  sk i l l ,  such as k eep ing  a 
w o r k e r  supplied  w ith  m a te r ia l s  and too ls ;  c lean ing  w o rk in g  a rea ,  m ach ine ,  
and equ ipm ent;  a s s is t in g  jo u rn eym a n  by hold ing m a te r ia l s  o r  to o ls ;  and 
p e r f o r m in g  o th e r  unsk i l led  tasks  as d i r e c te d  by jou rneym an .  The  kind o f  
w o rk  the h e lp e r  is  p e rm i t t e d  to p e r f o r m  v a r i e s  f r o m  trad e  to t rade :  In
som e  trad es  the h e lp e r  is  con f ined  to  supply ing ,  l i f t in g ,  and holding m a te r ia l s  
and t o o ls ,  and c lean in g  w o rk in g  a r ea s ;  and in o th e rs  he is  p e rm i t t e d  to 
p e r f o r m  s p e c ia l i z e d  m ach ine  o p e ra t io n s ,  o r  parts  o f  a t rad e  that a re  a lso  
p e r f o r m e d  by w o r k e r s  on a fu l l - t im e  bas is .
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M A C H IN E -TO O L  O P E R A T O R  (TO O LRO O M )

S p e c ia l i z e s  in o p e ra t in g  one o r  m o r e  than one type  o f  mach ine  
to o l  ( e .g . ,  j i g  b o r e r ,  g r in d in g  m ach in e ,  eng ine la th e r ,  m i l l in g  m a ch in e )  to 
m ach ine  m e ta l  f o r  use in m ak ing  o r  m a inta in ing  j i g s ,  f ix tu re s ,  cutt ing to o ls ,  
gauges ,  o r  m e ta l  d ies  o r  m o ld s  used in shaping o r  f o rm in g  m e ta l  o r  
n o n m eta l l i c  m a t e r i a l  ( e .g . ,  p la s t ic ,  p la s t e r ,  ru bber ,  g la ss ) .  W o rk  ty p ic a l l y  
i n v o l v e s : P lann ing  and p e r f o r m in g  d i f f icu l t  m ach in ing  o pe ra t ion s  which
re q u ir e  c om p l ic a ted  setups o r  a high d e g r e e  o f  a c cu ra cy ;  sett ing  up m ach ine  
to o l  o r  to o ls  ( e .g . ,  in s ta l l  cutting too ls  and adjust gu ides,  s tops ,  w o rk in g  
ta b le s ,  and o th e r  c on tro ls  to  handle the s i z e  o f  s tock  to  be mach ined ;  
d e te rm in e  p r o p e r  f e e d s ,  speed s ,  to o l in g ,  and op e ra t io n  sequence  o r  s e le c t  
those  p r e s c r ib e d  in d ra w in g s ,  b lu epr in ts ,  o r  la you ts ) ;  using a v a r i e t y  o f  
p r e c i s io n  m e a s u r in g  in s t ru m en ts ;  m ak ing  n e c e s s a r y  ad justm ents  during 
m ach in ing  o pe ra t ion  to  a ch iev e  requ is i t e  d im en s ions  to  v e r y  c lo s e  to l e ra n c e s .  
M ay  be r e q u ir ed  to  s e l e c t  p r o p e r  coo lants  and cutting and lub r ica t ing  o i l s ,  
to r e c o g n iz e  when too ls  need  d r e s s in g ,  and to  d r e s s  too ls .  In g e n e ra l ,  the 
w o rk  o f  a m a c h in e - t o o l  o p e r a to r  ( t o o l r o o m )  at the sk i l l  l e v e l  c a l led  f o r  in 
this c la s s i f i c a t io n  r e q u i r e s  e x ten s iv e  k now ledge  o f  m a ch in e -sh o p  and t o o l 
ro o m  p ra c t i c e  usua lly  a cqu ired  through c on s id e ra b le  o n - th e - jo b  tra in in g  and 
e x p e r ien c e .

F o r  c r o s s - in d u s t r y  w age  study p u rp o ses ,  th is  c la s s i f i c a t io n  does not 
include m a c h in e - t o o l  o p e r a to r s  ( t o o l r o o m )  e m p lo y e d  in too l  and die jobb ing 
sh o p s .

T O O L  A N D  DIE  M A K E R

Construc ts  and r e p a i r s  j i g s ,  f ix tu r e s ,  cutting to o ls ,  gauges ,  o r  
m e ta l  d ies  o r  m o ld s  used in shaping o r  f o r m in g  m e ta l  o r  n on m eta l l ic  
m a t e r i a l  ( e .g . ,  p la s t ic ,  p la s t e r ,  rubber ,  g la s s ) .  W o rk  ty p ic a l l y  i n v o l v e s : 
P lann ing  and lay ing  out w o rk  a c c o rd in g  to m o d e ls ,  b lu epr in ts ,  d raw in gs ,  o r  
o th e r  w r i t te n  o r  o r a l  s p e c i f i c a t io n s ;  understanding the w o rk in g  p r o p e r t i e s  o f  
com m on  m e ta ls  and a l lo y s ;  s e le c t in g  ap p ro p r ia te  m a te r i a l s ,  to o ls ,  and 
p r o c e s s e s  r e q u ir ed  to c om p le te  task ; m ak ing  n e c e s s a r y  shop com putat ions ;

Material Movement and Custodial
T R U C K D R IV E R

D r iv e s  a truck  w ith in  a c i ty  o r  in du s tr ia l  a r e a  to  t r an sp o r t  
m a t e r i a l s ,  m e rc h a n d is e ,  equ ipm ent,  o r  w o r k e r s  be tw een  v a r io u s  types  o f  
e s tab l ish m en ts  such as: M anu fac tu r ing  p lants ,  f r e i g h t  depots ,  w a reh o u ses ,
w h o le sa le  and r e ta i l  e s ta b l ish m e n ts ,  o r  b e tw een  r e ta i l  e s tab l ish m en ts  and 
c u s to m e r s '  houses o r  p la c es  o f  b us iness .  M ay  a lso  load o r  unload truck  
w ith  o r  without h e lp e r s ,  m ake  m in o r  m ech a n ica l  r e p a i r s ,  and keep  truck  in 
good  w o rk in g  o rd e r .  S a le s rou te  and o v e r - t h e - r o a d  d r i v e r s  a r e  exc luded.

F o r  w a ge  study p u rp o ses ,  t r u c k d r iv e r s  a re  c la s s i f i e d  by type and 
ra ted  capac i ty  o f  truck ,  as fo l low s :

T r u c k d r i v e r ,  l ight truck
(s tra igh t  t ruck ,  under ( IV 2 tons ,  usua lly  4 w h e e ls )

T r u c k d r i v e r ,  m ed iu m  truck
(s tra igh t  truck ,  IV2 to  4 tons in c lu s iv e ,  usua lly  6 w h e e ls )

T r u c k d r i v e r ,  h ea vy  truck  
(s tra igh t  t ruck ,  o v e r  4 tons , usua lly  10 w h e e ls )

T r u c k d r i v e r ,  t r a c t o r - t r a i l e r

T O O L  AND DIE M AK E R — Continued

set t ing  up and o p e ra t in g  va r io u s  m ach ine  too ls  and re la ted  equipment;  using 
v a r io u s  to o l  and die m a k e r ' s  handtools  and p r e c is io n  m e a s u r in g  in strum en ts ;  
w o rk in g  to v e r y  c lo s e  to l e r a n c e s ;  h ea t - t r ea t in g  m e ta l  parts  and f in ished  too ls  
and d ies  to a ch iev e  r e q u ir ed  qu a l i t ies ;  f i t t ing  and as s em b l in g  parts  to p r e 
s c r ib e d  to le ra n c es  and a l low an ces .  In g e n e ra l ,  the too l  and die m a k e r ' s  
w o rk  r e q u i r e s  rounded tr a in in g  in m a ch in e -sh o p  and t o o l r o o m  p ra c t i c e  
usua lly  a cqu ired  th rough  f o r m a l  app ren t icesh ip  o r  equ iva len t  tra in in g  and 
expe  r ien ce .

F o r  c r o s s - in d u s t r y  w age  study p u rp oses ,  this c la s s i f i c a t io n  does not 
include to o l  and die  m a k e rs  who (1) a re  e m p lo y e d  in too l  and die jobb ing 
shops o r  (2) p rodu ce  fo r g in g  d ies  (d ie  s in k e r s ) .

S T A T I O N A R Y  E N G IN E E R

O p era te s  and m a inta ins  and m ay  a lso  s u p e rv is e  the ope ra t ion  o f  
s ta t iona ry  eng ines  and equ ipm ent (m e ch a n ic a l  o r  e l e c t r i c a l )  to supply the 
e s tab l ish m en t  in wh ich  e m p lo y e d  w ith  p o w e r ,  heat, r e f r i g e r a t i o n ,  o r  a i r -  
cond it ion ing. W o rk  in vo lv e s :  O p era t in g  and m a in ta in ing  equ ipm ent such as
s team  eng ines ,  a i r  c o m p r e s s o r s ,  g e n e ra to r s ,  m o to r s ,  tu rb in es ,  ven t i la t in g  
and r e f r i g e r a t in g  equ ipm ent,  s team  b o i l e r s  and b o i l e r - f e d  w a te r  pumps; 
m ak ing  equ ipm ent r e p a i r s ;  and keep ing  a r e c o r d  o f  o pe ra t ion  o f  m a ch in e ry ,  
t e m p e r a tu re ,  and fue l consumption . M ay  a lso  s u p e rv is e  these  o pe ra t ion s .  
Head  o r  ch ie f  en g in e e rs  in e s ta b H shments e m p lo y in g  m o r e  than one eng in ee r  
a re  e xc lu d e d .

B O IL E R  T E N D E R

F i r e s  s ta t ion a ry  b o i l e r s  to fu rn ish  the e s tab l ish m en t  in wh ich  e m 
p loyed  w ith  heat, p o w e r ,  o r  s team . F e ed s  fue ls  to  f i r e  by hand or  
o p e ra te s  a m e ch a n ic a l  s to k e r ,  gas ,  o r  o i l  b u rn e r ;  and checks w a te r  and 
sa fe ty  v a lv e s .  M a y  c lean ,  o i l ,  o r  a s s is t  in r e p a i r in g  b o i l e r r o o m  equipment.

S H IP P E R  A N D  R E C E IV E R

P e r f o r m s  c l e r i c a l  and p h y s ic a l  tasks  in connect ion  with shipping 
goods o f  the e s tab l ish m en t  in wh ich  e m p lo y e d  and r e c e i v in g  in com ing  
sh ipm en ts .  In p e r f o r m in g  d a y - t o -d a y ,  routine tasks ,  fo l lo w s  es tab l ish ed  
gu ide l in es .  In handling unusual nonroutine p ro b le m s ,  r e c e i v e s  s p ec i f ic  gu id 
ance f r o m  s u p e r v i s o r  o r  o ther o f f i c ia l s .  M a y  d i r e c t  and coo rd in a te  the 
a c t iv i t i e s  o f  o th e r  w o r k e r s  engaged  in handling goods to be shipped o r  being 
r e c e i v e d .

Shippe rs t y p ic a l l y  a re  re sp o n s ib le  f o r  m o s t  o f  the fo l low in g :  
V e r i f y in g  that o r d e r s  a r e  a c c u ra te ly  f i l l e d  by c om p a r in g  i t e m s  and quantit ies  
o f  goods ga th ered  f o r  sh ipment aga inst docum ents ;  insu r ing  that shipments  
a r e  p r o p e r l y  packaged ,  id en t i f ie d  w ith  shipp ing in fo rm a t io n ,  and loaded  into 
t r an sp o r t in g  v e h ic l e s ;  p r e p a r in g  and keep ing  r e c o rd s  o f  goods shipped, e .g . ,  
m a n i f e s t s ,  b i l l s  o f  lad ing.

R e c e i v e r s  t y p ic a l l y  a r e  re sp o n s ib le  f o r  m o s t  o f  the fo l low in g :  
V e r i f y in g  the c o r r e c tn e s s  o f  in com in g  sh ipm ents  by c om pa r in g  i t e m s  and 
quantit ies  unloaded aga inst b i l l s  o f  lad ing ,  in v o ic e s ,  m a n i fe s ts ,  s to rag e
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SH IPPER  AND R E C E IV E R — Continued

r e c e ip ts ,  o r  o ther  r e c o rd s ;  check ing fo r  dam aged  goods; insuring  that 
goods a r e  a p p ro p r ia te ly  id en t i f ied  f o r  routing to  departm ents  w ith in  the 
e s tab l ish m en t ;  p rep a r in g  and keeping r e c o rd s  o f  goods r e c e iv e d .

F o r  w age  study pu rposes ,  w o rk e r s  a re  c la s s i f i e d  as fo l lo w s :

Sh ippe r 
Re c e iv e  r
Sh ipper  and r e c e i v e r

W A R E H O U S E M A N

As d i r e c te d ,  p e r f o r m s  a v a r i e ty  o f  w a reh ou s in g  duties wh ich  requ ire  
an understanding o f  the e s ta b l ish m e n t 's  s to rag e  p lan . W o rk  in vo lv es  m ost  
o f  the f o l l o w in g : V e r i f y in g  m a te r ia l s  (o r  m e rc h a n d is e )  aga inst r e c e i v in g
docum ents ,  noting and repo r t in g  d is c r e p a n c ie s  and obv ious  dam ages ;  routing 
m a te r ia l s  to p r e s c r ib e d  s to ra g e  lo ca t ion s ;  s to r in g ,  s tack ing ,  o r  p a l le t i z in g  
m a te r ia l s  in acco rda n ce  w ith  p r e s c r ib e d  s to ra g e  m ethods ;  r e a r r a n g in g  and 
taking in ven to ry  o f  s to re d  m a te r i a l s ;  exam in ing  s to red  m a te r ia l s  and r e 
port ing  d e t e r io ra t io n  and dam age ;  r e m o v in g  m a t e r i a l  f r o m  s to rag e  and 
p rep a r in g  it f o r  sh ipment.  M ay  o p e ra te  hand o r  p o w e r  trucks  in p e r fo rm in g  
wa rehou s in g  duties.

Exc lude  w o rk e r s  whose  p r im a r y  duties in vo lv e  shipping and r e 
c e iv in g  w o rk  (s ee  Sh ipper  and R e c e i v e r  and Shipping P a c k e r ) ,  o r d e r  f i l l in g  
(s e e  O r d e r  F i l l e r ) ,  o r  ope ra t in g  p o w e r  trucks  (s ee  P o w e r - T r u c k  O p e ra to r ) .

O R D E R  F I L L E R

F i l l s  shipping o r  t r a n s f e r  o r d e r s  fo r  f in ished  goods f ro m  s to red  
m e rc h a n d is e  in a c co rda n ce  with sp ec i f i c a t io n s  on sa les  s l ip s ,  c u s to m e rs '  
o r d e r s ,  o r  o th e r  in s truc t ions .  M ay ,  in addition to f i l l in g  o r d e r s  and ind icat ing  
i t em s  f i l l e d  o r  o m it t ed ,  keep  r e c o rd s  o f  outgoing o r d e r s ,  requ is i t ion  ad d i
t iona l  stock o r  r e p o r t  short supplies  to  s u p e r v i s o r ,  and p e r f o r m  o th e r  r e la t ed  
d u t ie s .

S H IP P IN G  P A C K E R

P r e p a r e s  f in ished  products  f o r  shipment o r  s to rag e  by p lac ing  them  
in shipping con ta in e r s ,  the s p e c i f i c  ope ra t ion s  p e r f o rm e d  being dependent 
upon the type ,  s i z e ,  and num ber o f  units to be packed, the type o f  con ta iner  
e m p lo y e d ,  and m ethod  o f  shipment. W ork  r e q u ir e s  the p lac ing  o f  i tem s  in 
shipping c on ta iners  and m ay  in vo lv e  one o r  m o r e  o f  the f o l l o w in g : K now led ge
o f  v a r io u s  i t em s  o f  stock in o r d e r  to v e r i f y  content; s e le c t ion  o f  ap p rop r ia te  
type and s i z e  o f  con ta iner ;  in se r t ing  en c lo su re s  in con ta iner ;  using e x c e l s i o r  
o r  o th e r  m a t e r i a l  to p reven t b rea k a ge  o r  dam age ;  c los in g  and sea l ing  
con ta iner ;  and apply ing labe ls  o r  en te r ing  id en t i fy ing  data on con ta iner .  
P a c k e r s  who a lso  make wooden boxes o r  c ra tes  a re  exc luded.

M A T E R I A L  H A N D L IN G  L A B O R E R

A w o r k e r  e m p lo yed  in a w a reh ou se ,  manu factur ing  plant, s to r e ,  o r  
o th e r  es tab l ish m en t  whose  duties in vo lv e  one o r  m o re  o f  the fo l low ing :  
Load ing and unloading var ious  m a te r ia l s  and m erch a n d is e  on o r  f r o m  f re igh t  
c a r s ,  t rucks ,  o r  o th e r  t ran sp o r t in g  d e v ic e s ;  unpacking, she lv ing ,  o r  p lac ing

M A T E R IA L  HANDLING LA B O R ER — Continued

m a te r ia l s  o r  m e rc h a n d is e  in p r o p e r  s to ra g e  loca tion ;  and t ran sp o r t in g  
m a te r ia l s  o r  m e rc h a n d is e  by handtruck, c a r ,  o r  w h e e lb a r ro w .  L o n gsh o re  
w o r k e r s ,  who load  and unload sh ips, a r e  e xc lu d e d .

P O W E R - T R U C K  O P E R A T O R

O p era te s  a m anu a l ly  c on t ro l l ed  g a s o l in e -  o r  e l e c t r i c - p o w e r e d  truck  
o r  t r a c t o r  to t r an sp o r t  goods and m a te r ia l s  o f  a l l  kinds about a w a reh ou se ,  
m anu factur ing  p lant, o r  o th e r  es tab l ish m en t .

F o r  w a ge  study p u rp o ses ,  w o r k e r s  a re  c la s s i f i e d  by type o f  p o w e r -  
truck ,  as fo l lo w s :

F o r k l i f t  o p e ra to r
P o w e r - t r u c k  o p e ra to r  (o th e r  than fo r k l i f t )

G U A R D

P r o t e c t s  p ro p e r ty  f r o m  theft o r  d am age ,  o r  p erson s  f r o m  hazards  
o r  in t e r f e r e n c e .  Duties in vo lv e  s e r v in g  at a f ix ed  post,  m aking  rounds on 
foot o r  by m o to r  v e h ic l e ,  o r  e s c o r t in g  p erson s  o r  p ro p e r ty .  M ay  be deputized  
to m ake a r r e s t s .  M ay  a lso  help v i s i t o r s  and c u s tom ers  by an sw er in g  
questions  and g iv in g  d i r e c t io n s .

Guards e m p lo y e d  by es tab l ish m en ts  wh ich  p ro v id e  p ro te c t iv e  s e r 
v i c e s  on a con trac t  bas is  a r e  included  in this occupat ion.

F o r  w a ge  study p u rp oses ,  guards a r e  c la s s i f i e d  as fo l low s :

Guard A

E n fo r c e s  regu la t ions  d es ign ed  to p rev en t  b rea ch es  o f  s ecu r i ty .  
E x e r c i s e s  judgm en t and uses d is c r e t io n  in dea l ing  with e m e r g e n c ie s  and 
s e c u r i t y  v io la t io n s  encountered .  D e te rm in es  w h e th e r  f i r s t  response  should 
be to  in te rven e  d i r e c t l y  (ask ing f o r  a ss is tan ce  when d eem ed  n e c e s s a r y  and 
t im e  a l lo w s ) ,  to  keep  s ituation under s u rv e i l l a n c e ,  o r  to  r e po r t  situation 
so that it can be handled by ap p ro p r ia te  authority .  Duties requ ir e  s p e 
c ia l i z e d  tra in in g  in methods and techn iques o f  p ro te c t in g  s ecu r i t y  a rea s .  
C o m m o n ly ,  the guard  is re q u ir ed  to d em o n s tra te  continuing p h ys ica l  f i tn ess  
and p r o f i c i e n c y  w ith  f i r e a r m s  o r  o th e r  s p e c ia l  weapons.

G u ard B

C a r r i e s  out in s truc t ions  p r im a r i l y  o r ie n ted  to w a rd  insu r ing  that 
e m e r g e n c ie s  and s ecu r i t y  v io la t ion s  a r e  r e a d i ly  d i s c o v e r e d  and r ep o r ted  to 
ap p rop r ia te  authority .  In te rv en es  d i r e c t l y  on ly  in s ituations which re q u ire  
m in im a l  action to sa fegu ard  p ro p e r ty  o r  p e rso n s .  Duties requ ir e  m in im a l  
t ra in ing .  C o m m o n ly ,  the guard  is not r e q u ir ed  to  dem on s tra te  phys ica l  
f i tn ess .  M ay  be a rm ed ,  but g e n e ra l l y  is not re q u ir ed  to  d em ons tra te  
p r o f i c i e n c y  in the use o f  f i r e a r m s  o r  s p e c ia l  weapons.

J A N IT O R ,  P O R T E R ,  O R  C L E A N E R

Cleans  and keeps in an o r d e r l y  condition fa c to r y  w ork ing  a rea s  and 
w a s h ro o m s ,  o r  p r e m is e s  o f  an o f f i c e ,  apar tm en t house, o r  c o m m e r c ia l  o r  
o th e r  es tab l ish m en t .  Duties in vo lv e  a com binat ion  o f  the f o l l o w in g : Sweep ing ,  
m opping o r  s c rubb ing ,  and po l ish ing  f l o o r s ;  r e m o v in g  chips, trash ,  and o th e r  
re fu se ;  dusting equ ipm ent,  fu rn itu re ,  o r  f ix tu res ;  po l ish ing  m e ta l  f ix tu res  o r  
t r im m in g s ;  p ro v id in g  supplies  and m in o r  m a intenance  s e r v i c e s ;  and c leaning 
la v a t o r i e s ,  sh o w e rs ,  and r e s t r o o m s .  W o r k e r s  who s p e c ia l i z e  in w indow 
wash ing a re  exc luded.

Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Service Contract 
Act Surveys

The  f o l lo w in g  a r e a s  a r e  s u r 
v e y e d  p e r io d ic a l l y  f o r  use in a d m in 
is t e r in g  the S e r v i c e  C on tra c t  A c t  
o f  1965. S u rv e y  r esu lts  a r e  pub
l ished  in r e l e a s e s  wh ich  a r e  a v a i l a 
b le ,  at no cos t ,  w h i le  supplies  las t  
f r o m  any o f  the B LS  re g io n a l  o f f i c e s  
shown on the back  c o v e r .

A la sk a  (s ta tew id e )
A lban y ,  Ga.
A le x a n d r ia ,  La .
A lp ena ,  Standish, and 

T aw a s  C ity ,  M ich .
A s h e v i l l e ,  N .C .
A t lan t ic  C i ty ,  N.J.
Augusta ,  Ga.—S.C.
Aust in ,  T ex .
B a k e r s f i e ld ,  Ca l i f .
Baton R ouge ,  La .
Ba tt le  C re e k ,  M ich .
Beaumont—P o r t  A r t h u r -  

O range ,  T ex .
B i lo x i—G u l fp o r t  and 

P a s ca go u la ,  M iss .
B r e m e r to n ,  Wash.
B r id g e p o r t ,  N o rw a lk ,  and 

S ta m fo rd ,  Conn.
B ru n sw ick ,  Ga.
C eda r  R ap ids ,  Iowa 
Cham pa ign— Urbana—R a n to u l , 111. 
C h a r le s ton ,  S.C.
Cheyenne,  Wyo.
C la r k s v i l l e —H o p k in sv i l le  , T  enn .-Ky .  
C o lo ra d o  S p r in g s , Co lo .
Co lum b ia ,  S.C.
Co lum bus,  M iss .
C ra n e ,  Ind.
D eca tur ,  111.
Des M o in es ,  Iowa 
Dothan, A la .
Duluth—S u p e r i o r , M inn .—W is.
E l  P a s o ,  T e x . ,  and A la m o g o rd o —Las  

C ru ces  , N. Mex.
Eugene—S p r in g f ie ld  and M ed fo rd — 

K lam a th  F a l l s —G rants  P a s s — 
R os e b u rg ,  O reg .

F a y e t t e v i l l e ,  N .C .
F i t ch b u rg—L e o m i n s t e r , M ass .

F o r t  R i l e y —Junction C ity ,  Kans.
F o r t  Smith , A r k .—Okla.
F o r t  W ayne ,  Ind.
F  r e d e r i c k —H a g e r  stown—

C h a m b e r s b u rg , Md.—Pa.
G adsden  and Ann is ton ,  A la .  
G o ld s b o r o ,  N .C .
Grand  Is land—H astings  , N ebr .
Guam, T e r r i t o r y  of 
H a r r i s b u r g —Lebanon , Pa.
L a  C r o s s e ,  W is .
L a r e d o ,  T ex .
Law ton ,  Okla.
L ex in g to n —F a y e t t e , Ky.
L im a ,  Ohio 
L o ga n s p o r t—P e ru ,  Ind.
L o w e r  E a s te rn  S h o r e , M d .—V a.—Del. 
M acon ,  Ga.
M ad ison ,  W is .
M aine  (s ta tew id e )
M c A l l e n —P h a r r —Edinburg and 

B r o w n s v i l l e —H ar l in g en —
S a n B e n i t o ,  T e x .

M er id ia n ,  M is s .
M id d le s e x ,  Monmouth, and 

O cean  C os . ,  N.J.
M ob i le  and P e n s a c o la ,  A l a .—F la .  
Montana (s ta tew id e )
N a s h v i l l e —D av idson ,  Tenn.
N ew  B e rn —J ack so n v i l le  , N .C .
N e w  H am p sh ire  (s ta tew id e )
N ew  London—N o r w i c h , Conn.—R.I. 
N orth  Dakota (s ta tew id e )
N o r th e rn  N e w  Y o rk  
O rlando ,  F la .
Oxnard—S im i  V a l l e y —Ventura  , Ca li f .  
Phoen ix ,  A r i z .
P ine  B lu ff ,  A rk .
Pueb lo ,  Co lo .
P u e r to  R ico  
R a le igh —D u rh a m , N.C.
R eno ,  Nev.
R i v e r  s ide—San B e rn a rd in o —

O n ta r io ,  C a l i f .
Sa l ina, Kans.
Sa l inas—S ea s id e —M o n t e r e y , Ca l i f .
Sandusky, Ohio
Santa B a rb a ra —Santa M a r ia —

L o m p o c , Ca l i f .

Savannah, Ga.
S e lm a ,  A la .
S h erm an—D enison ,  T ex .  
S h re v e p o r t ,  La .
South Dakota (s ta tew id e )
Southern Idaho 
Sou thw es te rn  V i r g in ia  
S p r in g f ie ld ,  111.
S p r in g f ie ld —Chic opee—H o lyoke  , 

M a s s .—Conn.
Stockton, Ca li f .
T a c o m a ,  Wash.
T a m p a —St. P e t e r s b u r g ,  F la .  
T op eka ,  Kans.
T u ls a ,  Okla.
Upper P en in su la ,  M ich.
V a l l e j o —F a i r f i e l d —Napa , Ca li f .  
V e rm o n t  (s ta tew id e )
V i r g in  Is lands o f  the U.S.
W aco  and K i l l e e n —T e m p l e , T ex .  
W a t e r lo o —C eda r  F a l l s ,  Iowa 
W es t  T e x a s  P la in s  
W es t  V i r g in ia  (s ta tew id e )  
W i lm in g ton ,  D e l .—N. J.—Md. 
Ya k im a ,  R ich land—K e n n e w ic k , and 

W a l la  W a l la—Pend le ton ,
W ash .—O reg .

A L S O  A V A I L A B L E —

An annual r e p o r t  on s a la r ie s  f o r  
accountants,  au d ito rs ,  ch ie f  a c cou n t
ants, a t to rn eys ,  job  ana lys ts ,  d i r e c 
to rs  o f p e rson n e l ,  buye rs ,  ch em is ts ,  
en g in e e r s ,  e n g in ee r in g  techn ic ians ,  
d r a f t e r s ,  a n d  c l e r i c a l  e m p lo y e e s  
is a va i la b le .  O rd e r  as B LS  B u l l e 
tin 19 80, Na t iona l  Sur v e y o f P r o -
f e s s i o n a l ,  A d m i n i s t r a t i v e , __T e c h n i c a l
and C l e r i c a l  Pay ,  M a rc h  1977.1^2.40 
a copy, f r o m  any o f the B L S  r e 
g iona l  sa le s  o f f i c e s  shown on the 
back  c o v e r ,  or f r o m  the S u p er in 
tendent o f D ocum ents ,  U.S. G o v e r n 
ment P r in t in g  O f f i c e ,  Washington, 
D.C. 20402.
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A  l is t  of the latest bulletins available is presented below. Bulletin 
may be purchased fro m  any of the BLS reg ional o f f ices  shown on the bac 
cover ,  or f rom  the Superintendent of Documents, U.S. Government Printing 
O ff ice ,  Washington, D.C. 20402. Make checks payable to Superintendent of 
Documents. A  d irec to ry  of occupational wage surveys, covering the years 
1950 through 1975, is available on request.

Area Wage
Surveys

Bulletin number
A rea  and p r i c e *

Akron, Ohio, Dec. 1976 1________________________________________  1900-76, 85 cents
Albany—Schenectady—T roy, N. Y . , Sept. 1977_________________  1950-52, 80 cents
Anaheim—Santa Ana—Garden Grove ,

Calif. ,  Oct. 1977________________________________________________  1950-60, $1.00
Atlanta, G a . , May 1977 __________________________________________  1950-17, $1.20
Balt im ore ,  M d . , Aug. 1977_____________________________________  1950-39, $1.20
Bil l ings , Mont., July 1977 1 ____________________________________  1950-40, $1.00
Birm ingham, A la . ,  Mar. 1977__________________________________ 1950-8, 85 cents
Boston, M ass.,  Aug. 1977_______________________________________  1950-50, $1.20
Buffalo, N .Y . ,  Oct. 1977_________________________________________  1950-58, $1.00
Canton, Ohio, May 1977 1_______________________________________  1950-28, $1.10
Chattanooga, Tenn.-Ga.,  Sept. 1977___________________________  1950-44, 70 cents
Chicago, 111., May 1977 1________________________________________  1950-41, $1.40
Cincinnati, Ohio—K y.—Ind., July 1977 1 ________________________  1950-45, $1.20
Cleveland, Ohio, Sept. 19771___________________________________ 1950-53, $1.40
Columbus, Ohio, Oct. 1977_____________________________________  1950-64, $1.00
Corpus Christ i ,  T ex . ,  July 1977 1 _____________________________  1950-35, $1.00
Dallas—F ort  Worth, T ex . ,  Oct. 1977___________________________ 1950-65, $1.20
Davenport—Rock Island—M ol in e , Iowa—111., May 1977 1 _____ 1950-26, $1.10
Dayton, Ohio, Dec. 1976 ________________________________________  1900-78, 85 cents
Daytona Beach, F la . ,  Aug. 1977 1______________________________  1950-43, $1.00
Denver—B ou lder , Colo., Dec. 197 6____________________________  1900-73, 85 cents
Detroit, Mich., Mar. 1977______________________________________  1950-13, $1.20
Fresno, Cali f . ,  June 1977 ______________________________________  1950-30, 70 cents
G a inesv i l le ,  F la .,  Sept. 1977 1__________________________________ 1950-46, $1.00
G reen  Bay, W is .,  July 1977____________________________________  1950-36, 70 cents
Greensboro—W ins ton-Salem—High P o in t ,

N .C ., Aug. 1 977 1________ ______________________________________  1950-42, $1.10
G reen v i l le—Spartanburg, S.C., June 1977 ____________________  1950-33, 70 cents
Hartford, Conn., Mar. 1977____________________________________  1950-9, 80 cents
Houston, Tex . ,  Aug. 19771_____________________________________  1950-48, $1.40
Huntsville, A la .,  Feb. 19771____________________________________ 1950-4, $1.40
Indianapolis, Ind., Oct. 1977____________________________________ 1950-56, $1.00
Jackson, M iss . ,  Jan. 1977* ____________________________________  1950-2, $1.50
Jacksonville, F la .,  Dec. 1976*_________________________________  1900-80, 85 cents
Kansas City, M o.-Kans , ,  Sept. 1977__________________________  1950-54, $1.00
Los Ange les—Long Beach, Cali f . ,  Oct. 1977 _________________  1950-61, $1.20
Lou isv i l le ,  Ky.—Ind., Nov. 1977*_______________________________  1950-66, $1.20
Memphis, Tenn.—A r k . - M is s . , Nov. 1977______________________  1950-63, 70 cents

in

A rea
Bulletin number 

and price  *

M ia m i ,  F la . ,  Oct. 1977______________________________________________  1950-57, $1.00
M ilw au k ee ,  W is . ,  A p r .  1977 ______________________________________  1950-14, $ 1.10
M in n eap o l is—St. Pau l,  M inn .—W is . ,  Jan. 1977 _________________ 1950-3, $1 .60
Nassau—Suffo lk ,  N .Y . ,  June 1977 ________________________________  1950-27, $1.00
N e w a rk ,  N. J., Jan. 1977 ___________________________________________  1950-7, $ 1.60
N e w  O r lean s ,  L a . ,  Jan. 1977 1 ___________________________________  1950-5, $1.60
N e w  Y o rk ,  N . Y . - N .J . ,  M a y  197 7 . . .______ _________ ______________  1950-31, $1.20
N o r f o lk —V i r g in ia  Beach—P or ts m o u th ,  V a .—

N .C . ,  M a y  1977 _________________ ____ _______________________________ 1950-20, 70 cents
N o r f o lk —V i r g in ia  B each—P o r ts m o u th  and

N e w p o r t  N e w s —Ham pton,  V a .—N .C . ,  M a y  1977______________  1950-21, 70 cents
N o r th e a s t  P en n sy lva n ia ,  Aug. 1977 1____________________________  1950-38, $1.10
O k lahom a C ity ,  O k la . , Aug. 1977 1_______________________________  1950-49, $1.10
Omaha, N e b r . - I o w a ,  Oct.  1977 1_________________________________  1950-55, $1.10
P a t e r s o n —Cli f ton —P a s s a i c , N . J . , June 1977 ___________________ 1950-34, 70 cents
P h i la d e lp h ia ,  P a . - N .J . ,  Nov .  1977_______________________________  1950-62, $1.20
P it tsbu rgh ,  Pa . ,  Jan. 1977_________________________________________  1950-1, $1.50
P o r t la n d ,  M a in e ,  Dec.  1976 1 _____________________________________  1900-72, 85 cents
P o r t la n d ,  O reg . ‘—W a s h . , M a y  1977 1_____________________________  1950-32, $1.20
P ou gh k eep s ie ,  N. Y . , June 1977 __________________________________  1950-25, 70 cents
P ou gh k e e p s ie —K ings ton —N ew burgh ,  N . Y . ,  June 197 6 ________  1900-55, 55 cents
P r o v id e n c e —W a rw ic k —Paw tucke t ,  R . I .—

M a s s . ,  June 19771 _________________________________________________  1950-22, $1.20
R ich m on d ,  V a . ,  June 1977* _______________________________________  1950-23, $1.10
St. L o u is ,  M o .—111., M a r .  1977 ___________________________________  1950-10, $1.20
S a c ra m en to ,  C a l i f . ,  D ec .  1976 ___________________________________  1900-71, 55 cents
Sag inaw , M ich . ,  Nov .  1977_________________________________________  1950-59, 70 cents
Salt  L a k e  C ity—Ogden, Utah, Nov . 1976_________________________ 1900-65, 55 cents
San A n ton io ,  T e x . ,  M a y  1977 1____________________________________  1950-24, $1.10
San D ie g o ,  C a l i f . ,  Nov . 1976______________________________________  1900-79, 55 cents
San F r a n c i s c o —Oakland, C a l i f . ,  M a r .  1977 ____________________ 1950-29, $1.20
San Jose ,  C a l i f . ,  M a r .  1977 _______________________________________  1950-19, $1.00
S ea tt le—E v e r e t t ,  W ash .,  Jan 1977 1______________________________  1950-12, $1.20
South Bend, Ind.,  Aug .  19771_____________________________________  1950-51, $1.10
S y ra cu se ,  N .Y . ,  July 197 6 _________________________________________  1900-44, 55 cents
T o le d o ,  Ohio—M i c h . , M a y  1977 ___________________________________  1950-18, 80 cents
T ren to n ,  N .J . ,  Sept. 1977___________________________________________  1950-47, 70 cents
U t i c a - R o m e ,  N .Y . ,  July 1977* ___________________________________  1950-37, $1.10
W ash ing ton ,  D .C .—M d.—V a . , M a r .  1977 _________________________ 1950-11, $1.20
W ich ita ,  K an s . ,  A p r .  1977 1 _______________________________________  1950-16, $1.10
W o r c e s t e r ,  M a s s . ,  A p r .  1977 ____________________________________  1950-15, 70 cents
Y o rk ,  P a . ,  F eb .  1977 _______________________________________________  1950-6, $1.10

Prices are determined by the Government Printing Office and are subject to change.
* Data on establishment practices and supplementary wage provisions are also presented.
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U.S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212
Official Business 
Penalty for private use, $300

Bureau of Labor Statistics Regional Offices
Region I
1603 JFK Federal Building 
Government Center 
Boston, Mass 02203 
Phone: 223-6761 (Area Code617)
Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V
9th Floor, 230 S. Dearborn St. 
Chicago, III. 60604 
Phone:353-1880 (AreaCode312)

Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Region II
Suite 3400
1515 Broadway
New York, N Y. 10036
Phone: 399-5406 (AreaCode212)
New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region VI
Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone. 749-3516 (AreaCode214)

Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas

Region 111
3535 Market Street,
P.0 Box 13309
Philadelphia, Pa. 19101
Phone: 596-1154 (AreaCode215)
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Regions VII and VIII
Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (AreaCode816)

VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
Wyoming

Postage and Fees Paid 
U.S. Department of Labor
Third Class Mail
Lab-441

Region IV
Suite 540
>371 Peachtree St., N E.
Atlanta, Ga 30309 
Phone:881-4418 (Area Code 404)
Alabama
Florida
Georgia
Kentucky
Mississippi
North Carolina
South Carolina
Tennessee

Regions IX and X
450 Golden Gate Ave 
Box 36017
San Francisco, Calif. 94102 
Phone:556-4678 (Area Code 415)

IX X
Arizona Alaska
California Idaho
Hawaii Oregon
Nevada Washington
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