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Preface

This bulletin  p r o v id e s  resu lts  o f  an O ctober  1977 s u rv ey  o f  o c c u ­
pational earn ings in the M ia m i,  F lo r id a ,  Standard M etrop o l i tan  Statist ica l  
A r e a .  The su rv ey  was m ade as part  o f  the Bureau  of  L a b or  S ta t is t ic s '  
annual a rea  wage s u rv ey  p r o g r a m .  It was conducted  by  the B u rea u 's  r e ­
g ional o f f i c e  in Atlanta, G a . , under the gen era l  d i r e c t io n  of J e r r y  G. A d a m s ,  
A ss is ta n t  R eg ion a l  C o m m is s io n e r  fo r  O perat ions .  The s u rv ey  cou ld  not 
have been  a c c o m p l is h e d  without the c o o p e ra t io n  of the m an y  f i r m s  w h ose  
w age  and sa la ry  data p r o v id e d  the b as is  f o r  the s ta t is t ica l  in fo rm a tion  in 
this  bulletin. The B u reau  w ish es  to e x p r e s s  s in c e re  a p p re c ia t io n  for  the 
co o p e r a t io n  r e ce iv e d .

M ater ia l  in this pu b lication  is in the public  dom ain  and m a y  be 
re p r o d u c e d  without p e r m is s i o n  of  the F e d e r a l  G overn m en t.  P le a s e  c r e d it

the B ureau  o f  L a b or  S tatis t ics  and c ite  the nam e and num ber of  this 
publication.

Note:
R ep or ts  on o ccu pat iona l  earn ings  and supplem entary  wage p r o v is io n s  

in the M ia m i a re a  a re  ava ilab le  fo r  the h osp ita ls  (May 1975), nursing h om es  
(M ay 1976), and banking (D e c e m b e r  1976) in du str ies .  A l s o  ava ilab le  a re  
l is t ings  of union wage rates  fo r  building t r a d e s ,  printing trad es ,  lo c a l - t r a n s i t  
operat ing  e m p lo y e e s ,  l o c a l  t r u c k d r iv e r s  and h e lp e r s ,  and g r o c e r y  s to re  
e m p lo y e e s .  F r e e  co p ie s  of  th ese  a re  ava i lab le  f r o m  the B u rea u 's  reg ion a l  
o f f i c e s .  (See ba ck  c o v e r  f o r  a d d r e s s e s . )
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Introduction

This  a re a  is 1 o f  74 in w hich  the U.S. Departm ent o f  L a b o r ’ s Bureau 
o f  L a b o r  Statis t ics  conducts  su rv eys  o f  occu p at ion a l  earn ings and re la ted  
ben ef its .  (See ftst o f  a reas  on in side  back  c o v e r . )  In each  a rea ,  occu pat ion a l  
earn ings  data (A -ser ie .s  ta b les )  are  c o l l e c t e d  annually. In form ation  on e s ta b ­
l ish m en t p r a c t i c e s  and sup p lem entary  wage benefits  ( B - s e r i e s  ta b les )  is  
obta ined  e v e r y  th ird  y e a r .  This rep ort  has no B - s e r i e s  tab les .

E ach  y e a r  a fter  all individual a re a  w age  su rv eys  have been  c o m ­
p le ted ,  two su m m a ry  bulletins are  is s u e d .  The f irs t  br in gs  tog e th er  data 
f o r  each  m e trop o l i ta n  a re a  su rv ey ed ;  the se co n d  p resen ts  national and 
r e g ion a l  e s t im a te s ,  p r o je c t e d  f r o m  individual m etrop o l i ta n  a re a  data, f o r  
all  Standard M etropo l i tan  S ta tis t ica l  A re a s  in the United States ,  excluding 
A lask a  and Hawaii.

A  m a j o r  co n s id era t ion  in the area  wage su rv ey  p r o g r a m  is the need 
to d e s c r ib e  the le v e l  and m o v e m e n t  o f  w ages  in a var ie ty  o f  la b o r  m a rk e ts ,  
through  the analysis  o f  (1) the le v e l  and distr ibut ion  o f  w ages  by o ccu pat ion ,  
and (2) the m o v e m e n t  o f  w ages  by occu p a t ion a l  ca te g o ry  and sk il l  l e v e l .  The 
p r o g r a m  d ev e lop s  in fo rm ation  that m ay  be u sed  f o r  m any p u r p o s e s ,  including 
w age  and s a la ry  ad m in is tra t ion ,  c o l l e c t iv e  barga in in g ,  and a s s is ta n ce  in 
determ in in g  plant lo ca t ion .  Su rvey  resu lts  a lso  are  used by the U.S. D ep a rt ­
m ent o f  L a b o r  to m ake wage determ in at ion s  under the S e r v ic e  Con tract  Act 
o f  1965.

A - s e r i e s  tables
T ab les  A - 1 through  A - 6  p r o v id e  e s t im a tes  o f  s tra ig h t -t im e  w eek ly  

o r  h ourly  earn ings f o r  w o r k e r s  in occu pat ion s  co m m o n  to a v a r ie ty  o f  
m anufacturing  and n onm anufacturing  in d u str ies .  F o r  the 31 la rg est  su rv ey  
a r e a s ,  tab les  A - 8  through  A - 13 p r ov id e  s im i la r  data fo r  e s tab lish m en ts  
em p loy in g  500 w o r k e r s  o r  m o r e .

Table  A - 7  p r o v id e s  p e r ce n t  changes in average  hourly  earnings 
o f  o f f i c e  c l e r i c a l  w o r k e r s ,  e l e c t r o n i c  data p r o c e s s in g  w o r k e r s ,  industria l  
n u r s e s ,  sk i l led  m ain ten ance  tr ad e s  w o r k e r s ,  and unskilled plant w o r k e r s .  
W h ere  p o s s ib le ,  data a re  p r e se n te d  f o r  all  in du str ies  and f o r  m a n u fa c ­
turing and nonm anufacturing  sep a ra te ly .  Data are  not p r esen ted  f o r  sk i l led  
m ain ten ance  w o r k e r s  in n onm anufacturing  b e ca u s e  the n um ber o f  w o r k e r s  
e m p lo y e d  in this o c cu p a t ion a l  grou p  in nonm anufacturing is too  s m a l l  to 
w arrant separate  p resen ta t ion .  This table  p r o v id e s  a m e a s u re  o f  wage 
trends  a fte r  e l in im ation  o f  changes in avera ge  earn ings  cau sed  by e m p lo y ­
m ent shifts  am ong e s ta b l ish m en ts  as w e ll  as tu rn ov er  of e s tab lish m en ts  
in cluded  in s u rv ey  sa m p le s .  F o r  further  d e ta i ls ,  see  appendix A.

A ppendixes
Appendix A  d e s c r i b e s  the m ethod s  and con cep ts  used in the area  

wage su rv ey  p r o g r a m  and p r o v id e s  in fo rm a tion  on the s co p e  of  the survey .
Appendix B p r o v id e s  jo b  d e s c r ip t io n s  u sed  by B ureau  f ie ld  e c o n o ­

m is t s  to c la s s i fy  w o r k e r s  by o ccu pat ion .
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A. Earnings
Table A-1. Weekly earnings of office workers in Miami, Fla., October 1977

Occupation and industry division

A L L  W O R K E R S

S E C R E T A R I E S  ----------------------------------------------
M A N U F A C T U R I N G  — -------------------------
N O N M A N U F A C T U R I N G  -----------------------

P U B L I C  U T I L I T I E S  -----------------
R E T A I L  T R A D E  ----------------------------
S E R V I C E S  ----------------------------------------

S E C R E T A R I E S .  C L A S S  A --------------
N O N M A N U F A C T U R I N G  -----------------------

P U B L I C  U T I L I T I E S  ----------------
R E T A I L  T R A D E  -----------------------------
S E R V I C E S  ---------------- ------------------------

S E C R E T A R I E S .  C L A S S  B --------------
M A N U F A C T U R I N G  --------------------------------
N O N M A N U F A C T U R I N G  -----------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T r a d e  -----------------------------

S E C R E T A R I E S .  C L A S S  C ---------------
M A N U F A C T U R I N G  --------------------------------
N O N H A N U F A C T U R I N G  -----------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A D E  ------------------------------
S E R V I C E S  -----------------------------------------

S E C R E T A R I E S .  C L A S S  D ---------------
M A N U F A C T U R I N G  --------------------------------
N O N M A N U F A C T U R I N G  ------------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A D E  ------------------------------
S E R V I C E S  -----------------------------------------

S T E N O G R A P H E R S  -----------------------------------------
M A N U F A C T U R I N G  --------------------------------
N O N M A N U F A C T U R I N G  ------------------------

P U B L I C  U T I L I T I E S  ------------------
S E R V I C E S  -----------------------------------------

S T E N O G R A P H E R S .  G E N E R A L  ---------
M A N U F A C T U R I N G  --------------------------------
N O N M A N U F A C T U R I N G  ------------------------

P U B L I C  U T I L I T I E S  ------------------

S T E N O G R A P H E R S .  S E N I O R  ------------
N O N M A N U F A C T U R I N u ------------------------

P U B L I C  U T I L I T I E S  ------------------

T R A N S C k I B I N G - M A C H I N E  T Y P I S T S

T Y P I S T S  -----------------------------------------------------------
M A N U F A C T U R I N G  --------------------------------
N O N H A N U F A C T U R I N G  ------------------------

P U B L I C  U T I L I T I E S  ------------------
R E T A I L  T R A D E  ------------------------------
S E R V I C E S  -----------------------------------------

N u m b e r o f  w o r k e r s  r e c e iv in g  s t r a ig h t - t im e  w e e k ly  e a rn in g s  o f—

N umbel Average S $ $ S $ s $ $ $ $ S % $ S S $ $ $ $ % $
of weekly 80 90 100 1 10 120 130 14 0 150 160 170 180 190 200 210 220 24 U 260 280 300 320 34 0

workers (standard] M ean 2 Median 2 Middle range 2 and
u n d er - - - - - - - - * - - - - - - - - - - -

90 100 110 120 130 140 150 160 170 180 190 200 21 u 220 240 260 280 300 320 340 360

$ $ $ $
3.121 39.0 197.50 190.00 167.00-225.00 1 6 18 34 104 109 217 37 0 356 303 332 234 179 342 147 224 74 42 26 3

345 40. 0 195.00 192.00 173.00-214.00 - - 7 - 1 4 16 45 38 46 40 29 50 45 12 9 1 2 “ ~
2.776 38.5 198.00 190.00 166.00-225.00 - 1 6 11 34 103 105 201 325 318 257 292 205 129 297 135 215 73 40 26 3

677 38.5 237.00 240.00 195.50-270.50 - - 3 - - 4 9 22 63 43 43 16 12 122 67 165 69 24 12 3
294 39.0 180.50 185.00 163.50-209.50 - - - 9 3 18 32 29 31 36 33 29 27 35 7 5 - - -
329 38.5 181.50 184.00 161.00-200.00 1 3 5 10 10 14 27 44 36 24 63 39 11 32 7 2 1 “

431 39.0 236.00 230.00 204.00-268.00 - - - 7 - 1 - - 1 5 21 22 77 51 70 37 64 32 25 15 3
399 38.5 238.50 230.00 204.00-268.00 - - - 1 - 1 5 19 22 77 36 66 37 62 32 23 15 3
150 38.5 266.00 268.00 249.00-288.00 14 3 3 14 10 51 28 23 1 3
56 39.0 199.50 200.00 182.00-210.00 - - - - - 1 5 12 tt 14 10 3 1 2 - - -
50 39.5 218.50 207.00 204.00-233.50 - - - - 1 - - - - - " 26 3 10 7 2 1 - -

1.053 38.5 209.00 200.0(5 180.50-232. OJ - - _ - - 20 33 22 33 129 117 155 94 66 162 51 1 00 27 17 7 -

69 39.5 218.00 225.00 210.00-230.00 - - - - - - 1 5 1 6 4 - 8 35 4 4 1 - - -
984 38.5 208.00 200.00 180.50-232.00 - - - 20 33 21 28 128 111 151 94 58 147 47 96 26 17 7 -
301 38.5 228.50 232.00 185.00-270.50 - - - 2 5 3 40 31 16 13 7 76 14 60 26 1 7 -
7 U 39.5 205.50 20U.50 190.00-220.00 - - “ 2 5 8 14 10 8 18 3 2 " - - -

731 39.0 188.50 183.00 161.00-208.00 _ - 3 - 15 32 40 59 107 65 96 91 50 42 48 24 42 13 - 4 -

138 39.5 193.00 192.00 176.00-207.50 - - - ~ ~ 2 2 15 18 19 27 24 22 4 4 i - - - -
593 38.5 187.50 180.00 160.00-208.00 - 3 15 32 38 57 92 47 77 64 26 20 44 20 41 13 - 4 -
130 39.0 230.00 251.00 183.00-270.50 - - 3 - - - 2 4 10 7 12 13 - - 7 16 39 13 - 4 -
76 39.0 170.00 165.50 150.00-190.50 - - - 6 3 7 14 13 4 9 8 2 7 3 - - - - - -

120 38.0 174.50 168.50 160.00-190.00 - - - - 8 7 11 36 12 10 22 - ~ 14 - - - - -

890 39.0 173.50 168.00 155.50-183.00 - 1 3 1 1 19 51 36 136 228 157 66 63 12 18 38 32 17 2 - - -
106 40.0 181.50 176.50 162.u0-190.00 - - - - - 1 2 13 25 19 19 9 5 5 2 4 2 - - - -
784 39.0 172.00 166.50 155.00-180.50 1 3 11 19 50 34 123 203 138 47 54 7 13 36 28 15 2 - - -
96 39.0 228.50 236.00 178.50-255.50 - - - - - 9 16 - - - 2 25 27 15 2 - - -
76 39.0 169.00 166.00 154.00-176.50 - - - - 3 1 1 18 12 17 4 2 2 - 7 - - - - - -
87 37.0 165.00 173.00 143.00-192.00 “ 1 3 5 10 1 6 16 i 10 4 29 1 - - - - -

583 39.0 192.00 190.00 170.00-213.50 - - - 7 10 5 30 51 27 80 76 57 la 41 64 40 16 i - _ _

13b 40.0 170.00 170.00 150.00-194.Ou - - 4 4 20 26 - 28 18 19 1 1 - 8 - - - - - -
445 39.0 199.00 199.50 175.00-221.00 - - 3 10 1 10 25 27 52 58 38 67 41 56 40 16 i - - -
149 39.0 217.50 213.50 206.50-240.50 - - - - - 4 6 8 2 3 6 26 29 22 28 10 i - - -
207 38.5 191.00 189.00 172.50-208.00 “ - 3 - - 5 19 15 32 33 28 24 12 24 6 6 - - - -

251 39.0 180.00 185.00 150.00-203.00 - - 7 - i 28 38 18 29 21 26 46 13 14 4 i i _ _ _

94 40.0 170.00 185.00 150.00-194.00 - - 4 - - 18 19 - 5 18 19 7 - 4 - - - - - -
157 38.5 186.00 190.50 160.50-206.50 - 3 - i 10 19 18 24 3 9 41 13 10 4 i i -v - -
72 38.5 208.00 206.50 203.00-218.50 “ - “ - 4 2 2 2 1 26 13 10 4 i i - - -

332 39.5 201.50 190.00 178.00-225.50 - - - - 10 4 2 13 9 51 55 29 30 28 50 36 15 _ _ _ _

288 39.0 206.00 203.00 180.u0-228.50 - ~ 10 6 9 28 55 29 26 28 46 36 15 - - - -
77 39.0 226.50 229.00 213.50-257.50 ■ - “ ■ “ 6 6 1 1 2 16 12 24 9 - - - -

51 40.0 201.00 225.00 175.00-225.00 - - 3 - - 3 1 3 - 7 - - - - 30 4 - - - - -

1.294 39.0 153.00 142.00 129.50-173.00 - 2 27 89 207 262 168 98 109 56 66 30 9 o 33 11 38 _ _ _ _ _

134 40.0 141.00 136.00 125.00-155.00 - - 8 1 41 19 30 2 18 9 4 - - - 1 1 - - - - -
1 . 160 39.0 154.50 144.00 130.00-175.00 - 2 19 88 166 243 138 96 91 47 62 3U 98 33 10 37 - - - - -

297 39.0 189.00 199.00 154.00-210.00 - - - 6 11 27 32 28 11 15 21 7b 21 10 37 - - - -
71 38.5 150.50 150.00 140.00-175.00 1 2 2 7 5 17 7 11 15 1 3 - - - - - - - -

127 39.0 155.00 140.00 132.00-186.00 1 1 9 13 37 11 13 4 1 13 6 6 12

S e e  fo o tn o te s  a t en d  o f  ta b le s .
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Table A-1. Weekly earnings of office workers in Miami, Fla., October 1977— Continued

Occupation and industry division

ALL WORKERS—  
CONT INUEO

TYPISTS - CONTINUED

TYPISTS. CLASS A --------------------
NONrtANUFACTURING------------------

PUBLIC UTILITIES ----------------

TYPISTS. CLASS B --------------------
MANUFACTURING ----------------------
NONrtANUFACTURING ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------
SERVICES --------------------------

FILE CLERKS -----------------------------
NONMANUFACTURING ------------------

FILE CLERKS. CLASS B ---------------
NONrtANUFACTURING -------------------

FILE CLERKS. CLASS C ---------------
N O N i i A N U F A C T U R I N S -------------------------------------------

MESSENGERS ------------------------------
NONMANUFACTURING -------------------

SUITCHBUARD OPERATORS ----------------
NONHANUFACTURING -------------------

SERVICES --------------------------

SWITCHBOARD OPERATuR-RECEPTION ISTS-
MANUFACTURI n G ----------------------
NONHANUFACTURINS -------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE --r------------------

ORDER CLERKS ---------------------------
MANUFACTURING ----------------------
NONMANUFACTURI n G -------------------

ACCOUNTING CLERKS ---------------------
MANUFACTURING ----------------------
NONrtANUFACTURING ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------
SERVICES --------------------------

ACCOUNTING CLERKS. CLASS A -------
M A N U F A C T U R I N G --------------------- -
NONrtANUFACTURING ------------------

PUBLIC UTILITIES ----------------
r e t a i l  t r a d e  ---------------------
SERVICES --------------------------

N u m b e r  o f  w o r k e r s  r e c e iv in g  s t r a ig h t - t im e  w e e k ly  e a rn in g s  o f—

Number
of

workers

Average
weekly
hours1

(standard) M e an 2 Median 2 Middle range 2

s
8 0

and
under

9 0

$
9 0

1 0 0

$
1 0 0

1 1 0

$
1 1 0  

1 2 0

$
1 2 0

1 3 0

$
1 3 0

1 4 0

$
1 4 0

1 5 0

$
1 5 0

1 6 0

$
1 6 0  

1 7  0

s
1 7 0

1 8 0

$
1 8 0

1 9 0

%
1 9 0

2 0 0

$
2 0  U 

2 1 0

S
2 1 0

2 2 0

$
2 2 0

2 4 0

s
2 4 0

2 6 0

$
2 6 0

2 e 0

$
2 8 0

3 0 0

$
3 0 0

3 2 0

$
3 2 0

3 4 0

$
3 4  0  

3 6 0

4  2 0 3 9 . 0
$
1 7 7 . 0 0 1 7 8 . 0 0

$  $  
1 4 4 . 5 0 - 2 0 6 . 5 0 6 6 4 7 2 6 5 1 1 7 3 6 2 3 3 3 1 3 B 1 3 3 1 0 3 8

3 8 2 3 9 . 0 1 8 0 . 5 0 1 8 4 . 0 0 1 4 5 . d O - 2 0 6 . 5 0 - - 6 6 3 8 1 7 3 3 1 7 3 6 2 3 3 2 1 3 8 1 3 3 1 0 3 7 - - - - -
1 9 3 3 8 . 5 2 0 3 . 5 0 2 0 6 . 5 0 1 9 7 . 0 0 - 2 1 9 . 5 0 - - ~ - 3 7 6 6 6 4 1 4 4 7 5 2 1 1 0 3 7 - - - - -

8 7 4 3 9 . 0 1 4 1 . 5 0 1 3 8 . 0 0 1 2 7 . 5 0 - 1 5 3 . 5 0 - 2 2 1 8 3 1 6 0 2 3 6 1 1 7 8 1 7 3 3 3 3 3 1 7 1 7 _ 1 _ _ _ _ _ _

9 6 4 0 . 0 1 4 1 . 0 0 1 3 5 . 0 0 1 2 0 . 0 0 - 1 6 6 . 5Q - - 8 1 3 2 1 0 1 2 2 1 8 9 3 - - - 1 - - - - - -

7 7 8 3 9 . 0 1 4 1 . 5 0 1 3 8 . 0 0 1 2 9 . 0 0 - 1 5 3 . OU - 2 1 3 8 2 1 2 8 2 2 6 1 0 5 7 9 5 5 2 4 3 0 1 7 1 7 - - - - - - - -

1 0 4 3 9 . 5 1 6 1 . 5 0 1 5 4 . 0 0 1 4 4 . 0 0 - 1 7 5 . 0 0 - - - - 3 4 2  1 2 6 2 2 7 1 1 7 3 - - - - - - _ -

5 1 3 9 . 0 1 4 5 . 5 0 1 4 0 . 0 0 1 3 3 . 5 0 - 1 7 5 . 0 0 - 1 2 2 7 3 1 6 5 1 1 4
9 0 3 9 . 5 1 3 7 . 0 0 1 3 9 . 5 0 1 2 9 . 5 0 - 1 4 3 . 5 0 1 1 9 1 3 3 7 1 1 1 3 4 1

3 6 8 3 9 . 0 1 3 1 . 0 0 1 3 0 . 0 0 1 0 6 . 5 0 - 1 5 0 . 0 0 - 5 0 4 8 4 0 4 6 5 0 2 7 2 9 4 3 8 2 5 2 - _ _ _ _ _ _ _ _

3 4 3 3 8 . 5 1 3 2 . 0 0 1 2 8 . 0 0 1 0 6 . 5 0 - 1 5 3 . 5 0 5 0 4 2 3 9 4 4 3 4 2 7 2 9 4 3 8 2 5 2 - - - - - - - - -

1 5 6 3 9 . 0 1 4 0 . 0 0 1 4 0 . 5 0 1 2 0 . 0 0 - 1 6 0 . 0 0 - 9 1 1 17 2 3 1 8 1 9 7 2 4 4 2 4
1 5 3 3 8 . 5 1 4 0 . 5 0 1 4 2 . 0 0 1 2 0 . 0 0 - 1 6 0 . 0 0 9 1 0 1 6 2 2 1 8 1 9 7 2 4 4 2 4

1 7 0 3 9 . 0 1 1 7 . 0 0 1 1 6 . 0 0 1 0 0 . 0 0 - 1 3 0 . 0 0 4 1 3 7 2 0 2 0 3 1 i 2 0 - _ - - - _ - _ _ _ _ _ _

1 4 8 3 8 . 5 1 1 6 . 0 0 1 1 4 . 0 0 9 9 . 5 0 - 1 2 7 . 0 0 - 4 1 3 2 2 0 1 9 1 5 1 2 0 - - - - - - - - - - - -

2 0 7 3 3 . 5 1 4 0 . 5 0 1 3 5 . 5 0 1 2 4 . 0 0 - 1 5 2 . 5 0 2 1 0 4 1 6 4 8 4 2 1 5 2 9 4 1 2 1 8 2 5 _ _ _ _ _ _ _ _

1 7 4 3 8 . 0 1 4 1 . 5 0 1 3 5 . 0 0 1 2 3 . 5 0 - 1 5 9 . 5 0 2 9 3 1 5 4 5 2 7 7 2 7 3 i i 1 8 2 5 - - - - - - - -

5 4 1 3 9 . 0 1 2 1 . 0 0 1 1 0 . 0 0 1 0 5 . 5 0 - 1 2 5 . 0 0 - 3 9 1 9 3 1 5 1 4 6 3 0 1 6 1 8 2 1 3 4 1 4 1 - 1 0 2 _ _ - 2 _

5 3 2 3 9 . 0 1 2 0 . 0 0 1 1 0 . 0 0 1 0 5 . 5 0 - 1 2 4 . 5 0 - 3 9 1 9 3 1 5 1 4 6 2 9 1 6 1 7 1 1 1 1 1 4 i - 1 0 1 - - - 2 -

3 3 1 3 8 . 5 1 0 8 . 5 0 1 0 8 . 0 0 1 0 2 . 5 0 - 1 1 2 . 5 0 - 2 1 1 7 4 1 16 1 3 4 3 - - - - - - - - * - - - -

5 4 0 3 9 . 5 1 4 3 . 0 0 1 3 9 . 0 0 1 2 0 . 0 0 - 1 6 0 . 0 0 - 7 3 4 5 4 1 0 6 7 5 5 0 5 8 7 0 2 2 4 0 6 1 4 2 - - - _ - 2 _

1 4 6 4 0 . 0 1 4 4 . 0 0 1 4 2 . 5 0 1 2 8 . 0 0 - 1 6 3 . 5 0 - - 7 1 2 3 5 5 3 0 6 2 4 1 8 9
3 9 4 3 9 . 5 1 4 2 . 5 J 1 3 7 . 5 0 1 2 0 . 0 0 - 1 6 0 . 0 0 - 7 2 7 4 2 7 1 7 0 2 0 5 2 4 6 4 3 1 6 1 4 2 - - - - - 2 -

4 5 4 0 . 0 1 3 9 . 5 0 1 4 4 . 0 0 1 0 0 . 0 0 - 1 5 3 . 5 0 . - 1 2 7 3 5 1 6 - - - - - - - - - - - 2 -

1 0 7 3 9 . 5 1 2 7 . 5 0 1 2 0 . 0 0 1 1 6 . 0 0 - 1 4 0 . 0 0 7 3 1 9 4 5 6 8 5 1 0 - 3 ~ ~ i “ - - - - - -

5 3 4 3 9 . 5 1 5 1 . 0 0 1 4 8 . 0 0 1 3 0 . 0 0 - 1 6 4 . 5 0 - 1 8 7 7 9 3 1 0 0 7 0 9 2 3 6 3 3 4 5 - 1 5 _ _ _ _ _ _

7 5 3 8 . 5 1 5 8 . 0 0 1 5 5 . 0 0 1 4 8 . 0 0 - 1 6 9 . 0 0 - - - - 3 1 1 7 2 0 1 6 9 3 1 5 - - - - - - _ _

4 5 9 4 0 . 0 1 4 9 . 5 0 1 4 8 . 0 0 1 3 0 . 0 0 - 1 6 1 . 5 0 - - 1 8 7 4 8 2 9 3 5 0 7 6 2 7 - 3 3 - - 1 5 - - - - - -

3 . 0 6 2 3 9 . 0 1 8 1 . 5 0 1 7 3 . 0 0 1 4 5 . 0 0 - 2 1 0 . 0 0 - 2 3 1 1 1 7 1 3 8 2 9 2 2 5 9 3 2 5 2 6 7 2 4 0 2 0 3 1 6 8 2 3 0 1 1 6 2 3 4 1 8 1 1 5 8 7 9 2 2 _ _

5 0 8 4 0 . 0 1 6 0 . 0 0 1 5 8 . 5 0 1 4 0 . 0 0 - 1 7 6 . 5 0 - ~ 3 1 9 3 0 4 8 7 7 8 1 5 0 7 9 3 9 3 9 2 3 1 2 8 - - - - - -

2 . 5 5 4 3 9 . 0 1 8 5 . 5 0 1 7 9 . 0 0 1 4 7 . 0 0 - 2 2 0 . 0 0 - 2 2 8 9 8 1 0 8 2 4 4 1 8 2 2 4 4 2 1 7 1 6 1 1 6 4 1 2 9 2 0 7 1 0 4 2 2 6 1 8 1 1 5 8 79. 2 2 - -

7 8 5 3 8 . 5 2 2 9 . 0 0 2 3 7 . 0 0 2 0 6 . 5 0 - 2 6 3 . 5 0 - - - 2 3 1 4 1 7 7 4 1 2 1 8 2 5 1 6 7 1 4 3 1 0 8 1 2 7 1 5 4 7 9 2 2 - -

4 5 8 3 9 . 0 1 5 8 . 0 0 1 6 0 . 0 0 1 3 2 . 0 0 - 1 7 6 . 0 0 - - 6 4 9 5 6 3 6 2 9 5 1 6 7 5 8 2 0 3 0 2  0 2 8 5 3 - - - - -

2 9 0 3 9 . 5 1 6 2 . 0 0 1 5 5 . 5 0 1 3 7 . 0 0 - 1 8 0 . 0 0 - 2 4 5 2 0 6 6 3 9 1 4 3 2 3 5 1 8 1 6 1 4 2 1 1 8 4 - - - -

1 . 3 7 4 3 8 . 5 2 0 1 . 5 0 1 9 5 . 0 0 1 7 0 . 0 0 - 2 2 4 . 0 0 - - i 2 11 4 5 6 9 7 0 1 3 7 1 0 8 1 3 1 1 4 5 1 3 5 7 9 1 8 4 6 6 9 0 7 9 2 2 _ _

2 2 1 4 0 . 0 1 7 4 . 0 0 1 7 2 . 0 0 1 5 4 . 0 0 - 1 9 0 . 0 0 - - - - 2 6 2 7 2 4 2 6 3 6 2 9 2 9 2 2 1 2 8 - - - - - -

1 . 1 5 3 3 8 . 5 2 0 7 . 0 0 2 0 0 . 0 0 1 7 5 . 0 0 - 2 2 8 . 5 0 - i 2 9 3 9 4 2 4 6 1 1 1 7 2 1 0 2 1 1 6 1 1 3 6 7 1 7 6 6 6 9 0 7 9 2 2 - -

3 8 6 3 8 . 0 2 4 7 . 0 0 2 5 9 . 5 0 2 2 4 . 0 0 - 2 8 0 . 5 0 - - - - - 6 7 9 6 6 1 5 6 3 1 1 7 5 5 5 8 6 7 9 2 2 - -

1 3 4 3 8 . 5 1 8 7 . 0 0 1 9 0 . 0 0 1 6 5 . 0 0 - 2 0 6 . 5 0 - - - - 1 2 1 2 2 5 1 5 7 2 7 1 6 2 3 3 3 - - - - -

1 7 3 3 9 . 5 1 7 5 . 5 0 1 7 3 . 0 0 1 4 3 . 0 0 - 1 9 2 . 0 0
' '

i 2 5 2 8 1 4 9 1 7 2 6 1 6 1 6 1 4 2 1 1 8 4 ” “ ~

S e e  fo o tn o te s  at end  o f ta b le s
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Table A-1. Weekly earnings of office workers in Miami, Fla., October 1977— Continued

Occupation and industry division

Weekly earnings* 
(standard) N u m b e r  of workers receiving straight-time we ekly earnings of—

Number
of

workers

Average $ $ % $ $ $ $ $ $ $ $ % $ $ $ s $ $ $ i $
weekly 8 0 9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9U 2 0 0 2 1 0 2 2 0 2 4 0 2 6 0 2 a 0 3 0 0 3 2 0 3 4  0

(standard] Mean 3 Median 2 Middle range 2 and
under

9 0 1 0 0 1 1 0 1 2 0 1 3 0 1 4 0 1 5 0 1 6 0 1 7 0 1 8 0 1 9 0 2 0 0 2 1 0 2 2 0 2 4 0 2 6 0 2 8 0 3 0 0 3 2 0 3 4 0 3 6  0

$ $ $  $
1 , 6 8 b 3 9 . 5 1 6 5 . 0 0 1 5 3 . 5 0 1 3 4 . 0 0 - 1 8 2 . 0 0 2 3 0 1 1 5 1 2 7 2 4 7 1 9 0 2 5 5 1 3 0 1 3 2 7 2 2 3 9 5 3 7 5 0 1 1 5 6 8 - - - -

2 8 7 4 0 . 0 1 4 9 . 0 0 1 5 0 . 0 0 1 3 5 . 0 0 - 1 6 6 . 0 0 - 3 1 9 2 8 4 2 5 0 5 7 2 4 4 3 1 0 1 0 1 - - - - -

1 . 4 0 1 3 9 . 5 1 6 8 . 0 0 1 5 3 . 5 0 1 3 3 . 5 0 - 2 0 0 . 0 0 2 2 7 9 6 9 9 2 0 5 1 4 0 1 9 8 1 0 6 8 9 6 2 1 3 9 4 3 7 5 0 1 1 5 6 8 - - - -
3 9 9 3 3 . 5 2 1 1 . 5 0 2 1 2 . 0 0 1 7 8 . 5 0 - 2 4 8 . 0 0 - - 2 3 8 1 0 6 5 6 1 2 1 0 1 0 6 6 3 2 3 3 7 2 6 8 - - - -
3 2 9 3 9 . 5 1 4 6 . 5 0 1 4 1 . 5 0 1 2 4 . 0 0 - 1 6 6 . 0 0 - - 6 4 9 5 6 3 5 2 7 3 9 4 2 4 3 1 3 3 4 5 2 - - - - -
1 1 7 4 0 . 0 1 4 2 . 5 0 1 3 8 . 0 0 1 3 4 . 0 0 - 1 5 5 . 0 0 - 2 3 3 1 5 3 8 2 5 5 1 5 9 2

2 2 5 4 0 .  0 1 6 2 . 0 0 1 5 0 . 0 0 1 4 0 . 0 0 - 1 8 5 . 0 0 - - - 1 4 1 2 3 0 2 2 4 7 1 7 2 3 1 8 - l u 2 5 - 7 _ - _ _ _

6 7 4 0 . 0 1 8 4 . 0 0 1 6 8 . 0 0 1 5 3 . 0 0 - 2 1 2 . 0 0 - - - - 2 2 5 1 2 1 4 - - 7 18 - 7 - - - - -

1 5 8 4 0 . 0 1 5 ^ . 5 0 1 5 0 . 0 0 1 3 0 . 0 0 - 1 7 0 . 0 0 - - - 1 4 1 0 2 8 1 7 3 5 3 2 3 1 8 - 3 7 - - - - - - -

8 9 4 0 . 0 1 5 7 . 0 0 1 5 0 . 0 0 1 3 0 . 0 0 - 1 8 0 . 0 0 " “ 7 ~ 1 7 1 1 1 5 “ 1 6 1 6 “ 7 “ “ “ ” “

9 6 4 0 . 0 1 7 7 . 0 0 1 7 0 . 0 0 1 5 0 . 0 0 - 2 0 0 . 0 0 _ _ _ _ _ _ 7 1 8 1 0 1 6 1 7 _ 1 0 1 8 _ _ . _ _ . .
6 4 4 0 . 0 1 6 6 . 5 0 1 7 0 . 0 0 1 5 0 . 0 0 - 1 6 5 . 0 0 “ ” “ ~ ” 7 1 8 3 1 6 1 7 ” 3 “ ~ “ ~ “ “

1 2 9 4 0 . 0 1 5 0 . 5 0 1 4 0 . 0 0 1 3 0 . 0 0 - 1 5 3 . 0 0 _ _ _ 1 4 1 2 3 0 1 5 2 9 7 7 1 _ _ 7 _ 7 _ _ _ _ _

9 4 3 9 . 5 1 4 2 . 5 0 1 3 6 . 0 0 1 2 6 . 5 0 - 1 5 0 . 0 0 “ “ 1 4 1 0 2 8 1 0 17 - 7 1 " 7 - - - - - - -

5 9

Oo

1 8 3 . 0 0 1 6 0 . 0 0 1 5 0 . 0 0 - 2 1 9 . 5 0 - - - - - - 7 2 2 4 2 2 - 1 6 1 3 - - - - 2 -

5 3 45 o o 1 8 5 . 0 0 1 5 0 . 0 0 1 5 0 . 0 0 - 2 2 1 . 0 0 - - - - - - 7 2 1 - 2 1 - 1 6 1 3 - - - - 2 -

3 3 5 3 9 . 5 1 6 7 . 5 0 1 6 7 . 5 0 1 3 9 . 5 0 - 1 6 4 . 0 0 - - 1 6 1 7 1 5 3 6 1 9 2 4 5 2 3 5 5 6 1 7 1 o 7 1 2 4 1 4 _ 4 _

7 8 3 9 . 5 1 5 6 . 0 0 1 5 5 . 0 0 1 3 9 . 0 0 - 1 7 5 . 0 0 - - - 2 4 1 7 1 1 1 1 1 2 1 1 4 3 - 3 - - - - - - -

2 5 7 3 9 . 5 1 7 1 . 0 0 1 7 5 . 0 0 1 4 4 . 0 0 - 1 8 9 . 0 0 - - 1 6 1 5 i i 1 9 6 1 3 4 0 2 4 5 2 1 4 1 6 4 1 2 4 1 4 - 4 -

4 3 3 9 . 5 2 2 1 . 5 0 2 0 9 . 5 0 1 7 6 . 0 0 - 2 5 2 . 0 0 ~ - - - - - i 2 - 9 - 1 1 2 2 4 3 1 4 - 4 -

1 1 2 3 9 . 5 1 5 1 . 5 0 1 6 0 . 0 0 1 1 5 . 0 0 - 1 7 6 . 0 0 - 1 4 1 5 4 6 6 8 2 6 8 1 4 5 3 2 1 - - - - - -

1 , 0 7 3 3 9 . 5 1 6 5 . 0 0 1 5 7 . 0 0 1 4 0 . 0 0 - 1 6 2 . 0 0 _ - 1 1 2 8 1 1 6 9 1 3 3 1 6 6 1 0 9 7 8 1 0 0 2 6 3 5 4 8 3 2 2 7 4 _ _ 4 _

1 8 0 4 0 . U 1 5 6 . 5 0 1 5 2 . 0 0 1 3 9 . 0 0 - 1 6 4 . 5 0 - - 3 9 3 8 1 4 5 8 1 6 1 1 1 2 1 9 - - - - - -
8 9 3 3 9 . 5 1 6 6 . 5 0 1 6 0 . 0 0 1 4 0 . 0 0 - 1 8 5 . 0 0 - - 1 9 7 2 1 3 1 1 1 9 1 0 8 9 3 6 7 8 8 2 6 6 4 4 8 3 2 2 7 4 - - 4 -

2 1 8 3 9 . 0 2 0 5 . 0 0 2 0 6 . 5 0 1 7 8 . 5 0 - 2 2 9 . 5 0 - - - - 6 8 8 1 5 2 5 1 8 1 3 2 6 3 2 3 2 2 7 4 - ~ 4 -

1 7 6 4 0 .  0 1 5 8 . 5 0 1 5 2 . 0 0 1 4 0 . 0 0 - 1 8 0 . 0 0 - ~ 1 6 1 5 2 0 3 7 2 0 1 9 9 2 1 7 5 1 6 - - - - -

3 8 4 3 9 . 5 1 7 8 . 5 0 1 7 4 . 0 0 1 5 0 . 0 0 - 2 0 4 . 0 0 - - - 5 1 7 2 3 3 8 7 5 2 7 2 9 3 3 1 8 3 3 3 4 2 9 1 5 4 - _ 4 -

5 2 4 0 . 0 1 5 7 . 5 0 1 5 8 . 0 0 1 3 5 . 0 0 - 1 7 4 . 0 0 - ~ - 7 8 1 1 1 9 8 4 - 4 - - - - - - - -
3 3 2 3 9 . 5 1 8 1 . 5 0 1 7 9 . 0 0 1 5 0 . 0 0 - 2 1 0 .  OU - - 5 1 0 1 5 3 7 6 4 1 8 2 1 2 9 1 8 2 9 3 4 2 9 1 5 4 - - 4
1 2 9 3 9 . 0 2 1 1 . 0 0 2 1 4 . 0 0 1 8 8 . 0 0 - 2 3 2 . 0 0 “ ~ 3 3 5 2 9 1 7 1 2 6 1 8 2 9 1 5 4 * 4 -

6 8 9 4 0 . 0 1 5 7 . 5 0 1 5 2 . 0 0 1 3 5 . 0 0 - 1 7 5 . 0 0 - - 1 7 6 4 1 4 6 9 5 9 1 8 2 4 9 6 7 8 5 0 1 4 3 1 2 - - - - -

1 2 8 4 0 . 0 1 5 6 . 0 0 1 5 2 . 0 0 1 3 9 . 5 0 - 1 6 0 . 0 0 - - 3 2 3 0 1 3 4 7 7 3 8 - 1 5 - - - - - - -
5 6 1 3 9 . 5 1 5 8 . 0 0 1 5 2 . 0 0 1 3 5 . 0 0 - 1 7 8 . 5 0 - 1 4 6 2 1 1 6 8 2 4 4 7 5 4 6 5 9 8 3 5 1 4 3 1 2 - - - -

8 9 3 8 . 5 1 9 6 . 5 0 2 0 6 . 5 0 1 6 9 . 0 0 - 2 1 6 . 0 0 - - - - 3 5 3 1 3 1 6 1 1 la 1 4 3 1 2 - - -

1 3 3 4 0 . 0 1 5 4 . 5 0 1 5 0 . 0 0 1 4 0 . 0 0 - 1 7 1 . 0 0 1 4 8 1 4 3 3 1 8 1 8 9 2 0 6 2

ALL WORKERS—  
CONTINUED

ACCOUNTING CLERKS - CONTINUED

ACCOUNTING CLERKS, CLASS B —
MANUFACTURING ------------------
N O N M A N U F A C T U R I N G --------------

PUBLIC UTILITIES -----------
RETAIL TRADE ----------------
S E R V I C E S ---------------------

BOOKKEEPING-MACHINE OPERATORS -
MANUFACTURING -----------------
NONMANUFACTURING --------------

RETAIL TRADE ----------------

BOOKKEEPIN6-MACHINE OPERATORS
CLASS A -------------------------
NONMANUFACTURING --------------

BOOKKEEPING-hACHINE OPERATORS
CLASS B -------------------------
NONMANUFACTURING --------------

MACHINE BILLERS -------------------

BILLING-MACHINE BILLERS ------

PAYROLL CLERKS --------------------
MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES -----------
RETAIL TRAOE ----------------

KEYPUNCH OPERATORS ---------------
MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES -----------
RETAIL TRAOE ----------------

KEYPUNCH OPERATORS, CLASS A —
MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES -----------

KEYPUNCH OPERATORS, CLASS B -
MANUFACTURING ------------------
NONMANUFACTURING --------------

PUBLIC UTILITIES -----------
RETAIL TRADE ----------------

See footnotes at end of tables.
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Table A-2. Weekly earnings of professional and technical workers in Miami, Fla., October 1977

Occupation and industry division

ALL UORKERS

COMPUTER ST STEMS ANALYSTS
( B U S I N E S S ) -------- -r-------------------

NONMANUFACTURING ------------------

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS). CLASS B ---------------

COMPUTER PROGRAMMERS (BUSINESS) ---
MANUFACTURING ----------------------
NONMANUFACTURINS -------------------

COHPUTER PROGRAMMERS (BUSINESS).
CLASS A ------------------------------
NONMANUFACTURINS ------------------

COHPUTER PROGRAMMERS (BUSINESS).
CLASS B ------------------------------
NONMANUFACTURINS ------------------

COMPUTER PROGRAMMERS (BUSINESS).
CLASS C ------------------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------

COMPUTER OPERATORS --------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------

COMPUTER OPERATORS. CLASS A ------
NONMANUFACTURING -------------------

PUBLIC UTILITIES ----------------

COMPUTER OPERATORS. CLASS B ------
NONMANUFACTURINS ------------------

COMPUTER OPERATORS. CLASS C ------
NONHANUFACTURING -------------------

DRAFTERS ---------------------------------
MANUFACTURING ----------------------
NONMANUFACTURINS -------------------

PUBLIC UTILITIES ----------------

DRAFTERS. CLASS A -------------------

DRAFTERS. CLASS B -------------------
MANUFACTURING ----------------------
NONMANUFACTURINS -------------------

DRAFTERS. CLASS C -------------------
MANUFACTURING ----------------------

ELECTRONICS TECHNICIANS -------------
NONMANUFACTURINS -------------------

PUBLIC UTILITIES ----------------

ELECTRONICS TECHNICIANS. CLASS B-
n o n m a n u f a c t u r i n s :

PUBLIC UTILITIES ----------------

N u m b e r o f  w o r k e r s  r e c e iv in g  s t r a ig h t - t im e  w e e k ly  e a rn in g s  o f—

Number
of

workers

Average
weekly
hours1

[standard) Mean 2 Median 2 Middle range 2

$
1 0 0

and
under

1 1 0

$
1 1 0

1 2 0

$
1 2 0

1 3 0

%
1 3 0

1 4 0

s
1 4 0

1 5 0

$
1 5 0

1 6 0

$
1 6 0

1 8 0

s
1 8 0

2 0 0

s
2 0 0

2 2 0

$
2 2 0

2 4 0

$
2 4 0

2 6 0

$
2 6 0

2 8 0

$
2 8 0

3 0 0

%
3 0 0

3 2 0

%
3 2 0

3 4 0

%
3 4 0

3 6 0

$
3 6 0

3 6 0

$
3 a 0

4 0 0

s
4 0 0

4 2 0

$
4 2 0

4 4 0

$
4 4 0

and

over

1 1 4 3 9 . 0
$
3 6 5 . 0 0

$
3 7 6 . 5 0

$  $  
3 3 0 . 5 0 - 4 0 3 . 5 0 1 1 3 7 7 8 5 1 2 1 6 18 1 6 1 3 7

8 1 3 9 . 0 3 7 1 . 0 0 3 8 3 . 0 0 3 4 5 . 5 0 - 4 0 6 . 5 0 ” “ “ “ “ “ ~ 2 4 6 4 4 7 1 2 14 1 3 1 0 5

5 1 3 9 . 0 3 6 1 . 0 0 3 6 8 . 0 0 3 3 7 . 0 0 - 3 8 9 . 0 0 - - - - - - - - - - - - 3 7 4 1 0 u 7 6 3 -

5 5 8 3 8 . 5 3 1 3 . 0 0 3 1 8 . 5 0 2 6 2 . 0 0 - 3 6 5 . 0 0 - - _ - - 1 2 5 2 1 1 8 2 7 4 3 2 7 5 6 6 4 6 3 6 5 5 1 4 0 2 9 1 1 1 7
5 1 3 9 . 5 3 0 7 . 0 0 3 1 7 . 0 0 2 7 9 . 0 0 - 3 4 1 . 5 0 - - - - - - - 2 3 6 2 6 8 8 1 3 1 1 1 -

5 0 7 3 8 . 5 3 1 4 . 0 0 3 1 9 . 0 0 2 6 1 . 5 0 - 3 6 9 . 0 0 ” ~ ” 1 2 5 2 1 1 6 2 4 3 7 2 5 5 0 5 6 5 5 5 2 5 0 3 9 2 6 1 1 1 7

2 1 5 3 8 . 0 3 6 8 . 0 0 3 7 0 . 5 0 3 3 2 . 0 0 - 3 9 9 . 5 0 _ _ _ _ _ _ _ _ _ 2 5 1 2 1 8 2 2 3 3 3 4 3 5 2 6 1 1 1 7
1 9 4 3 8 . 0 3 7 2 . 5 0 3 7 5 . 0 0 3 4 5 . 0 0 - 4 0 2 . 0 0 2 5 1 0 1 2 1 6 2 8 3 3 3 4 2 6 1 1 1 7

2 3 0 3 9 . 0 2 9 0 . 5 0 2 9 0 . 5 0 2 5 0 . 0 0 - 3 3 5 . 0 0 _ _ _ _ _ _ _ 1 1 1 4 2 0 3 8 1 6 2 4 2 9 2 9 2 4 17 5 3 _ _
2 0 4 3 9 . 0 2 8 9 . 0 0 2 8 9 . 5 0 2 5 0 . 0 0 - 3 3 3 . 0 0 “ ” ” “ 1 1 1 4 1 8 3 3 1 4 2 0 2 7 2 7 1 6 1 7 5 2 “

1 1 3 3 9 . 0 2 5 4 . 5 0 2 8 6 . 0 0 1 8 2 . 5 0 - 3 0 7 . 0 0 _ _ _ _ _ 1 2 5 1 0 4 7 3 6 2 0 1 7 1 2 8 _ _ _ _ _
1 0 9 3 9 . 0 2 5 5 . 5 0 2 8 7 . 0 0 1 8 2 . 5 0 - 3 1 1 . 0 0 - - - - 1 2 5 1 0 2 6 2 6 2 0 1 7 1 2 8 - - - -

6 6 3 8 . 5 3 0 3 . 0 0 3 0 4 . 0 0 2 8 7 . 0 0 - 3 2 5 . 0 0 - - - 1 “ - “ - 2 6 2 0 1 7 1 2 8

5 2 7 3 9 . 0 2 1 5 . 0 0 2 1 5 . 0 0 1 8 1 . 5 0 - 2 4 4 . 5 0 i - 1 2 6 5 1 1 6 2 9 3 1 3 2 5 1 4 8 3 6 4 4 9 7 i - - - - -

4 8 5 3 9 . 0 2 1 5 . 5 0 2 1 5 . 0 0 1 8 2 . 0 0 - 2 4 3 . 0 0 1 - 2 6 2 1 1 5 8 8 3 1 2 3 4 8 4 1 3 2 4 3 9 7 i - - - - -
1 5 0 3 8 . 5 2 5 0 . 0 0 2 4 9 . 0 0 2 1 5 . 0 0 - 2 9 1 . 5 0 - - - - - 2 6 5 1 8 2 4 1 6 2  7 8 7 1 - - - - -

6 2 3 8 . 0 1 9 4 . 5 0 1 9 3 . 5 0 1 6 3 . 0 0 - 2 2 0 . 0 0 i - - 6 2 5 6 1 3 1 2 8 3 5 1 - - - - - - -

1 2 2 3 9 . 0 2 5 2 . 0 0 2 5 0 . 0 0 2 1 8 . 5 0 - 2 8 7 . 5 0 - _ - - - _ _ 3 3 2 2 0 1 6 1 7 2 1 6 6 1 - - - - -

1 1 1 3 9 . 0 2 5 2 . 0 0 2 4 0 . 0 0 2 1 8 . 5 0 - 2 9 2 . 0 0 - - - - - - 2 3 2 1 9 1 2 1 3 2 0 6 6 i - -
4 5 3 8 . 5 2 9 1 . 5 0 2 9 5 . 0 0 2 7 9 . 5 0 - 3 0 3 . 0 0 ~ - " - - - 2 - 3 7 2 0 6 6 1 - - - - -

2 8 5 3 9 . 5 2 1 2 . 5 0 2 0 1 . 5 0 1 8 0 . 0 0 - 2 4 0 . 0 0 - - - - 1 4 4 6 8 1 5 4 2 6 2 7 1 9 2 3 3 i - - - - - -

2 5 9 3 9 . 5 2 1 4 . 0 0 2 0 1 . 5 0 1 8 0 . 0 0 - 2 4 1 . 5 0 - - - ~ 4 4 3 7 3 4 5 2 4 2 4 1 9 2 3 3 i - - - - -

1 2 0 3 8 . 5 1 8 2 . 5 0 1 8 5 . 5 0 1 4 8 . 0 0 - 2 1 5 . 0 0 1 - 1 2 6 4 7 1 6 9 4 6 5 5
1 1 5 3 8 . 5 1 8 4 . 0 0 1 9 9 . 5 0 1 4 8 . 5 0 - 2 1 5 . 0 0 1 - “ 2 6 2 7 1 5 8 4 6 5 5

9 5 7 3 9 . 5 2 3 2 . 5 0 2 2 0 . 0 0 1 9 4 . 5 0 - 2 7 6 . 0 0 - - - 2 1 3 2 1 1 0 3 1 1 9 2 1 5 9 1 7 1 9 0 7 4 1 0 8 2 7 2 0 3 - - - -
2 7 5 3 9 . 5 1 9 6 . 0 0 1 9 5 . 5 0 1 7 0 . 5 0 - 2 0 9 . 0 0 - 2 8 1 9 5 4 6 2 7 0 1 4 3 5 6 3 1 1 - - ~ ~ -

6 8 2 3 9 . 5 2 4 7 . 0 0 2 4 0 . 0 0 2 0 8 . 5 0 - 2 9 5 . 0 0 - - - 5 2 4 9 5 7 1 4 5 7 7 3 6 8 4 7 1 1 0 7 2 6 2 0 3 - - -
1 0 6 3 8 . 5 2 3 7 . 5 0 2 0 8 . 5 0 2 0 6 . 0 0 - 2 1 5 . 0 0 - - - - - 2 1 6 0 - - “ “ 2 6 1 5 2 “ -

1 6 7 4 0 . 0 2 8 9 . 0 0 2 8 0 . 0 0 2 7 0 . 0 0 - 3 2 3 . 5 0 - - - - - - - 1 5 5 2 3 3 9 1 6 3 1 2 4 2 0 3 - - - -

6 0 8 4 0 . 0 2 3 0 . 0 0 2 2 0 . 0 0 1 9 4 . 5 0 - 2 7 0 . 5 0 - - - - - 6 7 0 9 2 1 2 5 7 8 4 8 5 1 5 6 7 7 3 - - - - - -
2 0 1 3 9 . 5 1 9 8 . 5 0 2 0 0 . 0 0 1 8 4 . 0 0 - 2 0 4 . 0 0 - - - - - 6 3 5 5 8 6 5 4 2 7 3 2 1 - - - - -

4 0 7 4 0 . 0 2 4 5 . 0 0 2 4 0 . 0 0 2 0 0 . 0 0 - 2 9 5 . 0 0 - - - " 3 5 3 4 6 0 7 4 2 1 4 b 5 6 7 6 3 “ “ “

1 1 9 3 9 . 5 1 8 0 . 5 0 1 7 3 . 0 0 1 5 6 . 5 0 - 2 1 4 . 0 0 - - _ 2 1 3 1 5 3 3 2 0 2 8 8 _
5 0 3 9 . 5 1 6 4 . 0 0 1 6 0 . 0 0 1 5 0 . 0 0 - 1 7 2 . 0 0 - - - 2 8 1 3 1 9 3 - 5 - - - - - - * - - -

3 4 6 4 0 . 0 3 2 1 . 0 0 3 2 5 . 0 0 3 0 1 . 5 0 - 3 7 9 . 5 0 - - - - - - 9 1 3 2 2 6 1 0 7 - 7 0 2 1 3 1 0 2 6 5 - - -
2 6 9 4 0 . 0 3 5 0 . 0 0 3 7 9 . 5 0 3 0 6 . 5 0 - 3 7 9 . 5 0 - - - - - - - - - 8 - - 7 0 2 1 3 1 0 2 6 5 - -
2 6 0 4 0 . 0 3 5 4 . 0 0 3 7 9 . 5 0 3 0 7 . 0 0 - 3 8 0 . 0 0 - - - - - - - ~ - - - - - 7 0 2 1 2 1 0 2 6 5 - - "

3 0 5 4 0 . 0 3 3 3 . 5 0 3 6 9 . 5 0 3 0 1 . 5 0 - 3 7 9 . 5 0 - - - - - - - - 3 1 1 0 4 - - 7 0 2 1 2 1 0 2 6 5 - - -

2 6 0 4 0 . 0 3 5 4 . 0 0 3 7 9 . 5 0 3 0 7 . 0 0 - 3 8 0 . 0 0 - - - - - - - - - - - - - 7 0 2 1 2 1 0 2 6 5 - - -

S e e  fo o t n o t e s  a t en d  o f  t a b le s .
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Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Miami, Fla., October 1977

Sex, 3 occupation, and industry division
Number

of
workers

O F F I C E  O C C U P A T I O N S  -  NEN

M E S S E N G E R S  -----------------------------
N O N H A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S

1 5 6  
136 

3 0

A C C O U N T I N G  C L E R K S  -  
N O f t M A N U F A C T U R I N G  

S E R V I C E S  -------------

<*63
<*16

5 3

A C C O U N T I N G  C L E R K S .  C L A S S  A 
N O N H A N U F A C T U R I N G  -----------------------

2 3 0
2 0 <*

A C C O U N T I N G  C L E R K S *  C L A S S  B 
N O N M A N U F A C T U R I N G  ------------------------

2 3 3
2 1 <*

O F F I C E  O C C U P A T I O N S  -  WOMEN

S E C R E T A R I E S  ---------------------------
M A N U F A C T U R I N G  ------------
N O N h A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S
R E T A I L  T R A D E  ---------
S E R V I C E S  --------------------

3 * 1 1 9  
3<*5 

2  * 77<* 
6 7 7  
29<* 
3 2 6

S E C R E T A R I E S .  C L A S S  A 
N O N M A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S
R E T A I L  T R A D E  ------------
S E R V I C E S  -----------------------

<*31
3 9 9
1 5 0

5 6
5 0

S E C R E T A R I E S .  C L A S S  B
M A N U F A C T U R I N G  --------------
N O N h A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S  
R E T A I L  T R A D E  ------------

1 * 0 5 3
6 9  

98<* 
3 0 1

7 0

S E C R E T A R I E S .  C L A S S  C
M A N U F A C T U R I N G  --------------
N O N M A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S
R E T A I L  T R A D E  ------------
S E R V I C E S  ------------------------

7 3 1
1 3 6
5 9 3
1 3 0

7 6
120

S E C R E T A R I E S .  C L A S S  D
M A N U F A C T U R I N G  ---------------
N O N H A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S  •
R E T A I L  T R A D E  ------------
S E R V I C E S  -----------------------

686
1 0 6
7 8 2

9 6
7 6
86

S T E N O G R A P H E R S  ---------------------
M A N U F A C T U R I N G  ------------
N O N H A N U F A C T U R I N G  -• 

P U B L I C  U T I L I T I E S  
S E R V I C E S  ---------------------

5 8 2
136
<*<*<*
1<*8
2 0 7

(mean^)

Weekly
hours

(standard'

Weekly
earnings1
(standard)

3 8 . 5 1 3 7 . 0 0
3 8 . 0 1 3 7 . 5 0
3 7 . 5 1 5 6 . 0 0

3 9 . 0 2 0 9 . 5 0
3 9 . 0 2 1 3 . 5 0
4 0 . 0 1 5 8 . 0 0

3 8 . 5 2 2 8 . 5 0
3 8 . 5 2 3 3 . 5 0

3 9 . 5 1 9 0 . 5 0
3 9 . 5 1 9 4 . 0 0

3 9 . 0 1 9 7 . 5 0
4 0 .  0 1 9 5 . 0 0
3 8 . 5 1 9 6 . 0 0
3 8 . 5 2 3 7 . 0 0
3 9 . 0 1 8 6 . 5 0
3 8 . 5 1 8 1 . 5 0

3 9 . 0 2 3 6 . 0 0
3 8 . 5 2 3 8 . 5 0
3 8 . 5 2 6 6 . 0 0
3 9 . 0 1 9 9 . 5 0
3 9 . 5 2 1 8 . 5 0

3 6 . 5 2 0 9 . 0 0
3 9 . 5 2 1 8 . 0 0
3 8 . 5 2 0 8 . 0 0
3 8 . 5 2 2 6 . 5 0
3 9 . 5 2 0 5 . 5 0

3 9 . 0 1 8 8 . 5 0
3 9 . 5 1 9 3 . 0 0
3 8 . 5 1 8 7 . 5 0
3 9 . 0 2 3 0 . 0 0
3 9 . 0 1 7 0 . 0 0
3 8 . 0 1 7 4 . 5 0

3 9 . 0 1 7 3 . 5 0
4 0 . 0 1 8 1 . 5 0
3 9 . 0 1 7 2 . 0 0
3 9 . 0 2 2 8 . 5 0
3 9 . 0 1 6 9 . 0 0
3 7 . 0 1 6 2 . 5 0

3 9 . 0 1 9 2 . 0 0
4 0 .  U 1 7 0 . 0 0
3 9 . 0 1 9 9 . 0 0
3 9 . 0 2 1 8 . 0 0
3 8 . 5 1 9 1 . 0 0

Sex, 3 occupation, and industry division

O F F I C E  O C C U P A T I O N S  
U O H E N — C O N T I N U E D

STENOGRAPHERS - CONTINUED

S T E N O G R A P H E R S .  G E N E R A L  -
M A N U F A C T U R I N G  — »----------------
N O N h A N U F A C T U R I N G  ----------------

P U B L I C  U T I L I T I E S  ----------

S T E N O G R A P H E R S .  S E N I O R
N O N H A N U F A C T U R I N G  ----------

P U B L I C  U T I L I T I E S  - -

T R A N S C R I B I N G - M A C H I N E  T Y P I S T S

T Y P I S T S  ---------------------------------------
M A N U F A C T U R I N G  -------------
N O N M A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S
R E T A I L  T R A D E  ----------
S E R V I C E S  ---------------------

T Y P I S T S .  C L A S S  A - - -  
N O N H A N U F A C T U R I N G  - -  

P U B L I C  U T I L I T I E S

T Y P I S T S .  C L A S S  B - - -
M A N U F A C T U R I N G  -------------
N O N M A N U F A C T U R I N G  - -  

P U B L I C  U T I L I T I E S
R E T A I L  T R A D E  ----------
S E R V I C E S  ----------------------

N O N h A N U F A C T U R I N G

F I L E  C L E R K S .  C L A S S  B 
N O N h A N U F A C T U R I N G  -------

F I L E  C L E R K S .  C L A S S  C 
N O N h A N U F A C T U R I N G  -------

M E S S E N G E R S

N O N H A N U F A C T U R I N G  
S E R V I C E S  ----------------

M A N U F A C T U R I N G  -------------
N O N M A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S  
R E T A I L  T R A D E  ----------

M A N U F A C T U R I N G  -------
N O N h A N U F A C T U R I N G

2 5 0
9<*

1 5 6
7 1

3 3 2
2 8 6

5 1

1 . 2 6 8
1 3 3

1 . 1 3 5
2 8 8

7 1
121

<*11
3 7 3
18<*

8 5 7
9 5

7 6 2
1 0 <*

5 1
8<t

3 5 2
3 2 7

1<*2
1 3 9

1 7 0
1<*8

5<*0
5 3 2
3 3 1

5<*0
1 4 6
3 9 4

Average
( m e a n 2 )

Weekly

(standard)

Weekly
earnings1
(standard)

3 9 . 0
$
1 8 0 . 0 0

4 0 . 0 1 7 0 . 0 0
3 6 . 5 1 8 6 . 0 0
3 8 . 5 2 0 8 . 5 0

3 9 . 5 2 0 1 . 5 0
3 9 . 0 2 0 6 . 0 0
3 9 . 0 2 2 6 . 5 0

oo

2 0 1 . 0 0

3 9 . 0 1 5 3 . 5 0
4 0 . 0 1 4 1 . 0 0
3 9 . 0 1 5 5 . 0 0
3 9 . 0 1 9 0 . 0 0
3 8 . 5 1 5 0 . 5 0
3 9 . 0 1 5 6 . 0 0

3 9 . 0 1 7 8 . 0 0
3 9 . 0 1 8 1 . 5 0
3 8 . 5 2 0 6 . 5 0

3 9 . 0 1 4 1 . 5 0
4 0 .  0 1 4 1 . 0 0
3 9 . 0 1 4 2 . 0 0
3 9 . 5 1 6 1 . 5 0
3 9 . 0 1 4 5 . 5 0
3 9 . 5 1 3 7 . 0 0

3 9 . 0 1 3 0 . 5 0
3 8 . 5 1 3 1 . 0 0

3 3 . 5 1 3 9 . 5 0
3 8 . 5 1 4 0 . 0 0

3 9 . 0 1 1 7 . 0 0
3 8 . 5 1 1 6 . 0 0

3 8 . 0 1 5 1 . 5 0

3 9 . 0 1 2 1 . 0 0
3 9 . 0 1 2 0 . 0 0
3 8 . 5 1 0 6 . 5 0

3 9 . 5 1 4 3 . 0 0
4 0 . 0 1 4 4 . 0 0
3 9 . 5 1 4 2 . 5 0
4 0 . 0 1 3 9 . 5 0
3 9 . 5 1 2 7 . 5 0

3 9 . 5 1 4 9 . 5 0
3 9 . 0 1 5 7 . 5 0
4 0 . 0 1 4 7 . 5 0

Sex,3 occupation, and industry division

O F F I C E  O C C U P A T I O N S  
U O M E N - - C O N T I N U E D

M A N U F A C T U R I N G  -------------
N O N H A N U F A C T U R I N G  - -  

P U B L I C  U T I L I T I E S
R E T A I L  T R A D E  ----------
S E R V I C E S  ----------------------

A C C O U N T I N G  C L E R K S .  C
M A N U F A C T U R I N G  -------------
N O N M A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S
R E T A I L  T R A D E  ----------
S E R V I C E S  ---------------------

A C C O U N T I N G  C L E R K S .  C L A S S  B
M A N U F A C T U R I N G  ---------------------------------
N O N M A N U F A C T U R I N G  -------------------------

P U B L I C  U T I L I T I E S  -------------------
r e t a i l  t r a d e  ------------------------------
S E R V I C E S  ------------------------------------------

m a n u f a c t u r i n g  —
N O N M A N U F A C T U R I N G  

R E T A I L  T R A D E  —

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S .
C L A S S  A --------------------------------------------------------------
N O N M A N U F A C T U R I N G  ------------------------------------

B O O K K E E P I N G - M A C H I N E  O P E R A T O R S .
C L A S S  B ------------------------------------------------------------
N O N M A N U F A C T U R I N G  ----------------------------------

M A C H I N E  B I L L E R S

B I L L I N G - M A C H I N E  B I L L E R S

M A N U F A C T U R I N G  -------------
N O N H A N U F A C T U R I N G  —  

P U B L I C  U T I L I T I E S  
R E T A I L  T R A D E  ----------

K E Y P U N C H  O P E R A T O R S
M A N U F A C T U R I N G  — t —  
N O N M A N U F A C T U R I N G  - -  

P U B L I C  U T I L I T I E S  
R E T A I L  T R A D E  ----------

K E Y P U N C H  O P E R A T O R S .
M A N U F A C T U R I N G  -------------
NO N M A N U F A C T U R ' I N G  - -  

P U B L I C  U T I L I T I E S

Number
of

workers

Average
(m e an 2 )

Weekly

(standard)

Weekly
earnings1
(standard)

2 . 5 9 9 3 9 . 0 1 7 6 . 5 0
4 6 3 4 0 .  0 1 5 8 . 5 0

2 , 1 3 6 3 9 . 0 1 8 0 . 5 0
6 0 2 3 8 . 5 2 2 2 . 0 0
4 4 0 3 9 . 0 1 5 7 . 5 0
2 3 7 3 9 . 5 1 6 3 . 0 0

1 f  1 4 4 3 8 . 5 1 9 6 . 0 0
1 9 5 4 0 . 0 1 7 2 . 0 0
9 4 9 3 8 . 5 2 0 1 . 0 0
2 4 4 3 8 . 0 2 4 1 . 0 0
1 2 8 3 8 . 5 1 8 6 . 0 0
1 4 9 3 9 . 0 1 7 4 . 5 0

1 . 4 5 5 3 9 . 5 1 6 1 . 0 0
2 6 8 4 0 . 0 1 4 9 . 0 0

1 , 1 8 7 3 9 . 5 1 6 3 . 5 0
3 5 8 3 9 . 0 2 0 9 . 0 0
3 1 2 3 9 . 5 1 4 6 . 0 0

8 8 4 0 . 0 1 4 3 . 5 0

2 0 7 4 0 . 0 1 6 3 . 0 0
6 2 4 0 . 0 1 8 6 . 5 0

1 4 5 4 0 . 0 1 5 2 . 5 0
8 9 4 0 . 0 1 5 7 . 0 0

9 5 4 0 . 0 1 7 7 . 0 0
6 3 4 0 . 0 1 6 6 . 5 0

1 1 2 4 0 . 0 1 5 0 . 5 0
8 2 4 0 . 0 1 4 2 . 0 0

5 6 4 0 . 0 1 8 0 . 5 0

5 0 4 0 . 0 1 8 2 . 5 0

3 0 9 3 9 . 5 1 6 7 . 5 0
6 9 3 9 . 5 1 5 7 . 0 0

2 4 0 3 9 . 5 1 7 0 . 5 0
4 0 3 9 . 5 2 1 6 . 0 0

1 0 8 3 9 . 5 1 5 1 . 0 0

1 . 0 4 3 3 9 . 5 1 6 5 . 0 0
1 7 9 4 0 . 0 1 5 6 . 0 0
8 6 4 3 9 . 5 1 6 6 . 5 0
2 1 3 3 9 . 0 2 0 5 . 5 0
1 7 3 4 0 . 0 1 5 9 . 0 0

3 8 2 3 9 . 5 1 7 8 . 5 0
5 2 4 0 .  0 1 5 7 . 5 0

3 3 0 3 9 . 5 1 8 1 . 5 0
1 2 8 3 9 . 0 2 1 1 . 0 0

See footnotes at end of tables.

7Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Miami, Fla., October 1977— Continued

S e x ,  3 o c c u p a t i o n , a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

O F F I C E  O C C U P A T I O N S  -  
yOMEN— C O N T I N U E D

K E Y P U N C H  O P E R A T O R S  -  C O N T I N U E D

K E Y P U N C H  O P E R A T O R S *  C L A S S  B -
M A N U F A C T U R I N G  ---------------------------------------
N O N h A N U F A C T U R I N S  ------------------------------

P U B L I C  U T I L I T I E S  ------------------------
R E T A I L  T R A D E  ------------------------------------

P R O F E S S I O N A L  AND T E C H N I C A L  
O C C U P A T I O N S  -  MEN

C O M P U T E R  S Y S T E M S  A N A L Y S T S
( B U S I N E S S )  -----------------------------------------------------

N O N H A N U F A C T U R I N S  ------------------------------

6 6 1
1 2 7
5 3 4

8 5
1 3 1

9 5
6 2

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S )  --------
N O N H A N U F A C T U R I N S  -------------------------------------------

4 3 4
3 9 1

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) *
C L A S S  A -------------------------------------------------------------------
N O N H A N U F A C T U R I N S  ----------------------------------------

1 8 7
1 6 6

C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) *
C L A S S  B -------------------------------------------------------------------
N O N h A N U F A C T U R I N S  ----------------------------------------

164
1 4 6

C O M P U T E R  P R O G R A M M E R S  (
C L A S S  C -------------------------------------
N O N h A N U F A C T U R I N S  -----

B U S I N E S S ) .
8 3
7 9

Average
( me a n 2 )

Weekly

(standard)

Weekly 
earnings * 
(standard)

4 0 .  0 L t . o o

4 0 . 0 1 5 5 . 5 0
3 9 . 5 1 5 7 . 5 0
3 6 . 5 1 9 7 . 5 0
4 0 . 0 1 5 5 . 0 0

3 9 . 5 3 6 6 . 5 0
3 9 . 0 3 7 5 . 5 0

3 8 . 5 3 1 3 . 5 0
3 8 . 5 3 1 4 . 5 0

3 8 . 0 3 6 6 . 5 0
3 8 . 0 3 7 1 . 0 0

3 9 . 0 2 8 9 . 5 0
3 9 . 0 2 9 0 . 0 0

3 9 . 0 2 4 0 . 0 0
3 9 . 0 2 4 1 . 0 0

S e x ,  3 o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n

P R O F E S S I O N A L  AND T E C H N I C A L  
O C C U P A T I O N S  -  M E N - - C O N T I N U E G

C O M P U T E R  O P E R A T O R S  -------
N O N H A N U F A C T U R I N S  - -  

P U B L I C  U T I L I T I E S

C O M P U T E R  O P E R A T O R S .  
N O N h A N U F A C T U R I N S  —

C O M P U T E R  O P E R A T O R S .  C L A S S  B 
N O N h A N U F A C T U R I N S  ----------------------------

C O M P U T E R  O P E R A T O R S .  
N O N H A N U F A C T U R I N S  -

D R A F T E R S  -------------------------------------
M A N U F A C T U R I N G  -------------
N O N H A N U F A C T U R I N S  —  

P U B L I C  U T I L I T I E S

d r a f t e r s ,  c l a s s  a  ----------

D R A F T E R S .  C L A S S  8  ----------
M A N U F A C T U R I N G  -------------------
N O N H A N U F A C T U R I N S  ----------

D R A F T E R S .  C L A S S  C ----------

E L E C T R O N I C S  T E C H N I C I A N S
N O N H A N U F A C T U R I N S  ----------

P U B L I C  U T I L I T I E S  - -

Average 
( me a n2 )

S e x ,  3 o c c u p a t i o n ,  a n d  i n d u s t r y  d i v i s i o n
Number

of
workers

Weekly
hours1

standard)

Weekly
earnings1
(standard)

Number
of

workers

P R O F E S S I O N A L  AND T E C H N I C A L
O C C U P A T I O N S  -  ME N - - C O N T I N U E D

3 9 7 3 9 . 5 2 2 0 . 0 0 E L E C T R O N I C S  T E C H N I C I A N S  -
3 6 6 3 9 . 0 2 2 1 . 5 0 C O N T I N U E D

9 7 3 8 . 5 2 6 1 . 5 0
E L E C T R O N I C S  T E C H N I C I A N S .  C L A S S  B - 3 0 2

1 0 9 3 9 . 0 2 5 3 . 5 0 N O N H A N U F A C T U R I N S :
9 9 3 9 . 0 2 5 3 . 5 0 P U B L I C  U T I L I T I E S  ------------------------------------- 2 5 7

2 3 0 3 9 . 5 2 1 5 . 0 0 P R O F E S S I O N A L  AND T E C H N I C A L
2 1 4 3 9 . 5 2 1 6 . 5 0 O C C U P A T I O N S  -  WOMEN

5 8 3 9 . 0 1 7 9 . 0 0 C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S )  -------- 1 2 4
5 3 3 9 . 0 1 8 1 . 0 0 N O N H A N U F A C T U R I N S  ------------------------------------------- 1 1 6

8 0 5 4 0 . 0 2 3 7 . 0 0 C O M P U T E R  P R O G R A M M E R S  ( B U S I N E S S ) .
2 3 3 3 9 . 5 1 9 9 . 0 0 C L A S S  b  ---------------------------------------------------------------------- 6 6
5 7 2 4 0 . 0 2 5 2 . 0 0 N O N H A N U F A C T U R I N S  ------------------------------------------- 5 6

4 8 3 9 . 5 2 6 6 . 5 0
C O M P U T E R  O P E R A T O R S  ---------------------------------------------- 1 3 0

1 6 5 C O 2 8 8 . 5 0 N O N H A N U F A C T U R I N S  ------------------------------------------- 1 1 9

5 5 1 4 0 . 0 2 3 1 . 0 0 C O M P U T E R  O P E R A T O R S .  C L A S S  B ------------- 5 5
1 6 9 3 9 . 5 2 0 0 . 5 0
3 8 2 4 0 . 0 2 4 4 . 5 0 C O M P U T E R  O P E R A T O R S .  C L A S S  C -------------- 6 2

N O N H A N U F A C T U R I N S  ------------------------------------------- 6 2
6 2 3 9 . 5 1 7 3 . 0 0

D R A F T E R S  ---------------------------------------------------------------------------- 1 5 2
3 4 2 4 0 . 0 3 2 1 . 0 0 N O N H A N U F A C T U R I N S  ------------------------------------------- 1 1 0
2 6 6 4 0 . 0 3 5 0 . 5 0
2 5 7 4 0 . 0 3 5 4 . 5 0 D R A F T E R S .  C L A S S  B ------------------------------------------- 5 7

Average
( me an2 )

Weekly

standard)

Weekly
earnings1
(standard)

4 0 . 0 3 3 4 . 0 0

4 0 . 0 3 5 4 . 5 0

3 8 . 5 3 1 3 . 0 0
3 8 . 5 3 1 1 . 5 0

3 9 . 0 2 9 2 . 5 0
3 8 . 5 2 8 7 . 0 0

3 8 . 5 1 9 9 . 0 0
3 8 . 5 1 9 8 . 0 0

3 9 . 0 2 0 3 . 5 0

3 8 . 0 1 8 6 . 0 0
3 8 . 0 1 8 o • 0  0

3 9 . 0 2 1 0 . 0 0
3 8 . 5 2 2 1 . 5 0

4 0 .  G 2 1 6 . 0 0

S e e  f o o t n o t e s  a t  e n d o f  t a b l e s .
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Table A-4. Hourly earnings of maintenance, toolroom, and powerplant workers in Miami, Fla., October 1977

Occupation and industry division

ALL UORKERS

MAINTENANCE CARPENTERS ---------------
NONriANUF AC TUR I N 5 ------------------

PUBLIC UTILITIES ----------------

MAINTENANCE ELECTRICIANS ------------
N O N N A N U F A C T U R I N G -------------------

PUBLIC UTILITIES ----------------

MAINTENANCE PAINTERS -----------------
N O N h A N U F A C T U RINS ------------------

SERVICES --------------------------

MAINTENANCE MACHINISTS ---------------
MANUFACTURING ----------------------

MAINTENANCE MECHANICS (MACHINERY) - 
MANUFACTURING ----------------------

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ---------------------

MANUFACTURING ----------------------
NONMANUFACTURI n G ------------------

PUBLIC UTILITIES ----------------

MAINTENANCE TRADES HELPERS ---------

TOOL AND DIE MAKERS ------------------
MANUFACTURING ----------------------

STATIONARY ENGINEERS -----------------
NONNANUFACTURI n G ------------------

Hourly eamings 4 N u m b e r  of workers receiving straight-time hourly earning s of—
$ $ $ $ $ $ s $ $ $ $ $ $ $ $ % % % $ $ $ "$----- 5-----

of 2.40 2.60 2.80 3.00 3.20 3.40 3.60 4.00 4.4 0 4.80 5.20 5.60 6.00 6.40 6.80 7.20 7.60 o. 00 8. 40 8.80 9.20 9.6010.00
workers Mean2 Median2 Middle range 2 and

under
2.60 2.80 3. 00 3.20 3.40 3.60 4.00 4.40 4.80 5.20 5.60 6.00 6.40 6.80 7.2U 7.60 8.00 8.4 0 8. 80 9. 20 9.6010.0010.40

$ $ $ $
110 7.44 6.76 6.16- 9.49 - - - 3 9 3 2 1 1 3 7 28 2 - - 2 5 35 9
101 7.56 a. 40 6.60- 9.49 - - - 3 9 3 2 1 1 3 27 1 - - 2 5 35 9
51 9.43 9.49 9.46- 9.49 2 5 35 9

109 7.50 7.79 6.69- 9.24 - - i 1 - 7 1 8 2 - 3 2 4 6 1 35 - 2 3 33 -

73 7.62 7.96 5.75- 9.49 - - i 1 - 7 1 8 - 1 - 2 - - 16 - 3 33 -
49 8.98 9.24 7.96- 9.49 13 - - 3 33 “

104 4.94 3.86 3.71- 5.56 - - - 1 1 10 55 5 5 - 2 4 1 2 - _ _ - - 3 15 _
101 4.89 3.85 3.60- 4.46 - - 1 1 10 55 5 5 - 2 4 - - - - - - 3 15 -
50 3.91 3.86 3.85- 3.92 1 1 10 27 5 4 “ 2

218 8.41 9.46 7. 85- 9.49 1 3 27 6 5 3 6 1 21 3 _ 5 125 12
73 6.38 5.93 5.55- 7.85 i 3 27 6 5 3 6 1 21 - - - - -

256 5.97 6.00 4.63- 6.53 - - 1 2 1 1 1 9 49 16 27 17 65 9 _ 2 40 11 5 _ _ _

192 5.62 5.63 4.71- 6.15 “ ~ ~ ~
“

8 47 13 27 17 59 8 “ 2 4 2 5

569 6.49 6.75 5. 40- 7.16 _ _ _ _ 12 3 54 20 34 43 39 28 59 149 48 11 . 12 8 35 14
59 5.74 5.25 4.30- 7.00 - - - - 21 3 7 - 3 19 - 6 - - - ~

510 6.58 6.75 5.45- 7. 16 - - - - 12 3 33 20 31 36 39 28 56 13 0 48 5 - 12 8 35 14
338 6.83 7. 16 5.45- 7.21 12 3 27 15 19 10 17 8 5 115 39 - - 11 8 35 14

50 4.02 4. 18 3.31- 4.77 7 1 - 2 4 7 3 3 1 1 12

134 6.35 6.65 5.55- 7.00 7 7 21 12 7 24 33 23 - - - - - -

134 6.35 6.65 5.55- 7.00 7 7 21 12 7 24 33 23 - - - * - -

113 5.45 4.65 4.37- 6.50 - - - i - 1 32 33 8 - 1 8 4 _ 12 _ 12 1 _ _ _

95 5.55 4.75 4.50- 7.00 i 20 33 7 8 2 12 12

See footnotes at end of tables.
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Table A-5. Hourly earnings of material movement and custodial workers in Miami, Fla., October 1977

Occupation and industry division

A L L  W O R K E R S

T R U C K O R I V E R S  ------------------------------------------------
MANUFACTURING ---------------
N O N M A N U F A C T U R I N G  ---------------------------

P U B L I C  U T I L I T I E S  ---------------------
R E T A I L  T R A D E  ---------------------------------
S E R V I C E S  ---------------------------------------------

T R U C K D R I V E R S f  L I G H T  T R U C K  —
M A N U F A C T U R I N G  -----------------------------------
NONriANUFACTURINS -----------

R E T A I L  T R A D E  ---------------------------------

T R U C K O R I V E R S .  M E D I U M  T R U C K
MANUFACTURING ---------------
NONriANUFACTURINS-----------

P U B L I C  U T I L I T I E S  ---------------------
R E T A I L  T R A D E  ---------------------------------

T R U C K D R I V E R S .  H E A V Y  T R U C K
( T R A I L E R )  ------------------- ---------------------------
MANUFACTURING ---------------
NONMANUFACTURING -----------

RETAIL TRADE --------------

T R U C K O R I V E R S .  H E A V Y  T R U C K  
( O T H E R  T H A N T R A I L E R )  ---------------

R E C E I V I N G  C L E R K S  -----------------------------------
MANUFACTURING ---------------
N O N M A N U F A C T U R I N G  ---------------------------

R E T A I L  T R A D E  ---------------------------------

S H I P P I N G  AND R E C E I V I N G  C L E R K S  
M A N U F A C T U R I N G  -----------------------------------

W A R E H O U S E M E N  -----------------------------------------------
M A N U F A C T U R I N G  -----------------------------------
N O N M A N U F A C T U R I N G  ---------------------------

O R D E R  F I L L E R S  --------------------------------------------
M A N U F A C T U R I N G  -----------------------------------
N O N M A N U F A C T U R I N G  ---------------------------

r e t a i l  t r a d e  --------------------------------

S H I P P I N G  P A C K E R S  -----------------------------------
M A N U F A C T U R I N G  —  t---------------------------
N O N M A N U F A C T U R I N G  --------------------------

M A T E R I A L  H A N D L I N G  L A B O R E R S  —
M A N U F A C T U R I N G  ----------------------------------
N O N M A N U F A C T U R I N G  --------------------------

R E T A I L  T R A D E  -------------------------------

Hourly earnings * N u m b e r  of workers receiving straight-time hourly earning of--

11 L $ $ $ $ $ $ i * i t * $ $ $ S $ $ % $ * $ $ T
2.20 2.90 2.60 2. 80 3.00 3. 20 3 .90 3.60 3.80 9.00 9 .20 9.90 9 .60 9.80 5.2U 5 • 60 6. 00 6.40 6 . 80 7. 20 7.60 8.00 8 • 40

Mean 2 Median2 Middle range 2 and
under

2.90 2.60 2.80 3. 00 3.20 3.90 3.60 3.80 9.00 9.20 9 .90 9.60 9 .80 5.20 5.6 U 6 .00 6. 90 6.80 7. 20 7. 60 8.00 8.90 8 .80

$ $ $ $
A . 129 5.07 9. 93 3.75- 6.22 - 2 70 15 202 179 237 399 135 359 925 559 60 135 24 o 16 96 225 105 2 95 - 632

596 9.83 9.31 3.75- 6.67 - ~ 21 - 26 12 27 82 30 72 86 12 10 39 2 5 1 139 5 - 37 - -
3.533 5.11 9.50 3.75- 6.10 - 2 99 15 176 162 210 312 105 282 339 597 50 101 244 11 95 91 100 2 8 - 632

959 7.17 8.52 9.29- 8.52 - - - - - 6 2 2 252 - 6 30 - - 3 18 - 8 - 632
560 5.22 5. 30 3.65- 6.63 - 4 17 13 89 58 13 16 9 3 19 18 39 9 92 71 100 - -
193 9.97 5. 18 4.50- 5.21 2 - - 2 “ 39 8 28 62 2 - - - - - - -

513 3.68 3.50 3. 20- 9.13 - 2 15 15 94 102 68 32 8 58 17 85 3 - 1 2 7 4 _ _ - - -
10B 3.71 3.80 3.35- 9.02 - - - 19 12 18 3 8 27 17 1 3
905 3.67 3.50 3.15- 9.17 - 2 15 15 75 90 50 29 31 - 89 - i 2 7 4 - - - - -
59 3.95 3.50 3.50- 3.60 “ 35 14 “ i 2 7 -

1.899 9. 10 9.00 3.60- 9.51 - - 98 - 101 72 162 360 119 250 61 913 31 72 96 8 23 18 - 2 8 - -
169 3.76 3.75 3.70- 3.86 - 19 - - - 8 79 22 31 - 7 1 1 1 - - - - -

1 t680 9.13 9.00 3.60- 4.51 - 39 - 101 72 159 281 97 219 61 406 31 71 95 7 23 18 - 2 8 - -
47 5.71 4.83 9.83- 6.98 - - - - - - - - - - - 27 - 2 10 - - 8 -

250 4.30 3.77 3.50- 5.25 “ ~ 4 ~ 17 13 99 99 13 9 9 2 18 16 33 6 21 6 ” ~ “ ~

1.218 6.91 7.00 5.35- 8.52 _ _ _ _ _ 7 2 8 96 95 22 26 50 198 2 69 65 1 02 _ i _ 580
131 9.55 9.37 9.30- 9.88 - - - “ “ 1 - 19 69 9 7 33 - - - - 2 - i -

1.087 7.20 8.52 5.50- 8.52 - - - - - - 6 2 8 32 26 18 19 1 7 198 2 64 65 1 00 ~ - - 580
251 6.45 6.63 6.10- 6.95 ~ “ “ ~ “ “ 12

"
1 1 2 5 1 64 65 100 “ _ “

559 5.52 9.50 9.29- 6.67 - - 7 - 7 - - - - 252 39 - 13 1 9 2 138 3 - 36 - 52

369 9.90 9.25 3.90- 5.16 - - 19 6 50 16 16 6 9 93 92 8 91 29 22 22 25 6 7 1 _ 1 _
133 9.08 9.00 3.91- 9.38 - - 5 - 26 1 “ i 2 92 26 - 21 7 1 - - - - 1 -
231 9.58 9.75 3.90- 5.50 - 9 6 29 15 16 5 7 1 16 8 20 29 22 15 29 6 7 1 - - -
89 9.99 9.27 3.72- 9.78 “ “ 7 4 3 7 1 5 2 1 16 1 20 2 3 9 - 7 1 " - -

85 9.93 5.00 9.99- 5.17 - - - . - - - 3 9 5 9 6 - 41 _ 15 _ _ _ _ _ 2 _

53 9.60 9.56 9.25- 5.00 - “ ~ “ 3 9 5 9 6 26 - - - - - - - -

1.315 5.13 9.27 3.00- 7.78 7 179 89 44 55 90 40 28 68 52 13 17 22 52 6 20 24 101 30 25 77 276 _

183 3.96 3.90 3.98- 9.58 ~ 1 12 16 9 15 11 9 6 17 4 6 17 29 - - - - - - - - -
1.132 5.31 5.03 2.87- 7.91 7 179 88 32 39 81 25 17 22 35 9 11 5 23 6 20 29 101 30 25 77 276 -

1.362 9.02 3.75 3.25- 9.50 - - 109 90 122 267 67 127 86 78 88 63 91 79 2d 13 75 85 2 2 _ _ _

209 3.69 3.61 2.70- 5.08 - - 72 7 4 11 8 28 10 9 2 1 1 56 - - - - - - - - -
1.158 9.08 3.75 3. 25- 9.50 - - 32 33 118 256 59 99 76 79 86 62 90 18 28 13 75 85 2 2 - - -

175 6.21 6.00 6.00- 6.59 “ 1 “ 2 ~ “ - 3 13 71 85 - - - - -

516 3.99 3.30 2. 7 3- 9.00 26 10 110 16 56 50 69 99 6 83 6 8 - 22 _ _ 15 _ _ _ _ _ _

325 3.12 3.00 2. 70- 3.52 26 10 110 15 99 20 32 13 6 23 6 8 - 7 - - - - - - - - -
191 3.98 3.75 3.50- 9.13 - - 1 7 30 32 31 60 “ 15 - - 15 - - - - - -

1.378 3.89 3.80 3.25- 9.25 35 87 29 90 75 190 159 63 280 111 99 12 20 87 22 71 96 17 _ _ _ _ _

335 3.97 3.13 2.77- 9.27 21 91 23 32 59 39 1 2 “ 56 - 12 59 - - - - - - _ _ _
1.093 9.02 3.91 3.50-. 9.18 19 96 1 8 21 101 153 61 280 111 38 12 8 33 22 71 96 17 - - - - _

277 9.69 5.08 3.50- 5.80 19 22 1 8 6 9 13 11 3 11 12 9 8 27 22 93 96 17

S e e  fo o tn o te s  at en d  o f  t a b le s .
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Table A-5. Hourly earnings of material movement and custodial workers in Miami, Fla., October 1977^—Continued
Hourly earnings 4 N u m b er o f  w o r k e r s  r e c e iv in g  s t r a ig h t - t im e  h o u r ly  e a rn in g s  o f—

Occupation and industry division

ALL WORKERS—
CONTINUED

FORKLIFT OPERATORS --------------------
MANUFACTURING ----------------------
NONMANUFACTURING ----------------------------

* r e t a i l  t r a d e  ---------------------

GUARDS AND WATCHMEN ------------------
MANUFACTURING ----------------------
NONMANUFACTURIN3 ------------------

RETAIL TRADE ---------------------
SERVICES --------------------------

g u a r d s :
MANUFACTURING ----------------------

JANITORS. PORTERS. AND CLEANERS ---
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------
SERVICES --------------------------

5 5 $ s $ $ $ $ $ $ $ $ $ $ S $ % S 1 ---------- 1 ----------~i---------- $ $

2 . 2 0 2 . 4  0 2 .  6 0 2 . 6 0 3 . 0 0 3 .  2 0 3 . 4 0 3 . 6 0 3 . 8 0 4 . 0 0 4 . 2 0 4 . 4 0 4 . 6 0 4 . 8 0 5 . 2 0 5 . 6 0 6 . 0 0 6 . 4 0 6 .  8 0 7 . 2 0 7 . 6 0 8 . 0 0 8 . 4 0

workers Mean 2 Median 2 Middle range 2 a n d
u n d e r

2 . 4 0 2 . 6 0 2 . 6 0 3. Ou 3 . 2 0 3 . 4 0 3 . 6 0 3 . 8 0

ooa- 4 . 2 0 4 . 4 0 4 . 6 0

o00 5 . 2 0 5 . 6 0 6 . 0 0 6 . 4 0 6  • 8  U 7 .  2 0 7 . 6 0 6 . 0 0 6 . 4 0 8 . 8 0

$ $ $ $
6 7 3 4 . 5 7 4 . 5 0 3 .  d U - 5 . 1 5 - 1 5 2 7 1 3 6 2 4 2 8 3 “ 6 8 5 9 1 2 3 2 2 3 8 2 4 6 5 4 6 7 i ~ “ “ 1 0

1 3 6 4 . 2 2 4 . 0 0 3 . 2 5 - , 4 . 5 0 - 1 5 - 1 7 1 7 1 5 1 0 2 17 1 4 7 - 4 2 - 7 1 8 " ” " ~

5  3 7 4 . 6 6 4 . 5 0 4 .  U 0 - 5 . 2 0 - - - 2 5 4 1 9 9 1 8 3 2 5 1 4 5 1 1 6 2 2 3 4 2 2 6 4 7 4 9 i “ 1 0

1 3 7 5 . 5 4 6 . 0 0 4 .  7 5 - 6 . 6 9 - - - 2 - 4 9 3 1 2 2 - - 1 6 - “ 45 4 3 i

2 * 4 1 9 2 . 7 6 2 .  3 4 2 . 3 0 - 3 . 0 0 1 3 0 1 2 3 3 1 0 8 8 7 3 1 4 55 1 1 7 2 5 3 3 1 9 2 0 1 8 1 1U 2 5 3 6 4 4 _ _ _ _ _

1 1 6 3 . 3 3 3 . 3 3 2 . 9 3 - 3 . 7 5 - 2 8 - 7 2 2 2 2 0 1 3 3 6 3 1 4 -
2 . 3 0 1 2 . 7 3 2 . 3 4 2 .  3 0 - 3 . 0 0 1 3 0 1 2 0 a 1 0 8 8 0 2 9 2 5 3 9 7 1 2 3 0 1 3 1 7 4 1 1 0 2 5 3 6 4 4 - - - - -

9U 3 .  0 3 2 . 6 0 2 . 5 0 - 3 . 4 9 1 0 1 3 1 7 4 1 2 5 3 6 6 1 4 i 1 2
1 . 9 1 6 2 . 5 0 2 . 3 4 2 . 3 0 - 2 . 5 0 1 2 9 1 1 8 7 77 3 4 2 2 7 3 1 6 2 5 ” " ” “ ~ 1 “ 1 “ ~ “ “ “

" *

lid 3 . 3 3 3 .  3 3 ■ 2 . 9 3 - 3 . 7 5 - 2 8 - 7 2 2 2 2 0 1 3 3 6 3 1 4

4 . 3 2 4 2 . 8 5 2 .  5 0 2 . 3 0 - 2 . 9 0 1 8 3 1 6 4 7 5 6 8 2 4 4 2 3 1 1 7 0 6 1 7 3 3 5 5 6 2 0 2 8 4 6 8 5 2 3 1 6 2 1 7 8 4 9 2 - - -

4 7 3 3 . 5 1 3 .  2 5 2 . 7 5 - 4 . 4 5 1 8 7 2 5 2 2 1 4 9 5 2 1 6 3 1 2 2 8 4 2 1 3 4 7 2 3
3 . 6 4 9 2 . 7 7 2 . 4 0 2 . 3 0 - 2 . 7 5 1 8 1 3 5 7 5 5 3 6 2 2 3 1 8 2 1 18 6 5 4 2 1 3 4 8 1 6 7 1 2 1 3 2 0 1 6 2 1 7 8 4 9 2 - -

1 7 3 6 .  1 7 6 . 4 8 6 .  3 0 - 7 . 0 0 1 1 2 - 3 1 4 3 3 - - - 2 7 - 1 1 6 7 8 4 9 2 - -
4 4 9 3 .  1 9 2 . 8 8 2 . o l - 3 . 2 5 2 0 5 7 1 1 8 6 3 7 1 2 5 1 0 1 6 3 1 3 1 5 3 6 1 6 5 1 5 - - - - -

2 . 4 5 6 2 . 4 2 2 .  3 0 2 . 3 0 - 2 . 4 5 1 7 2 2 3 4 7 2 0 2 7 8 2 2 2 7 3 1 3 5 2 1

See footnotes at end of tables.

11Digitized for FRASER 
http://fraser.stlouisfed.org/ 
Federal Reserve Bank of St. Louis



Table A-6. Average hourly earnings of maintenance, toolroom, powerplant, material movement 
and custodial workers, by sex, in Miami, Fla., October 1977

Sex, 3 occupation, and industry division (mean* ) 
hourly 

earnings

Sex, 3 occupation, and industry division

Average
( me a n2 )

hourly
earnings4

Sex, 3 occupation, and industry division
Number

of
wo  risers

Average 
(mean2 ) 

hourly 
earnings4

MAINTENANCES TOOLROOM. AND 
POWERPLANT OCCUPATIONS - HEN

MAINTENANCE CARPENTERS ---------------
NONMANUFACTURINS ------------------

PUBLIC UTILITIES ----------------

MAINTENANCE ELECTRICIANS ------------
NONMANUFACTURINS ------------------

PUBLIC UTILITIES ----------------

MAINTENANCE PAINTERS -----------------
NONMANUFACTURINS -------------------

SERVICES --------------------------

MAINTENANCE MACHINISTS ---------------
MANUFACTURING ----------------------

MAINTENANCE MECHANICS (MACHINERY) - 
MANUFACTURING ----------------------

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ---------------------

MANUFACTURING ----------------------
NONMANUFACTURING -------------------

PUBLIC UTILITIES ----------------

MAINTENANCE TRADES HELPERS ---------

TOOL AND DIE MAKERS ------------------
MANUFACTURING ----------------------

STATIONARY ENGINEERS -----------------
NONHANUFACTURINS ------------------

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN

TRUCKDRIVERS ---------------------------
MANUFACTURING ----------------------
NONMANUFACTURINS ------------------

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------
SERVICES --------------------------

1 1 0 7 . 4 4
1 0 1 7 . 5 6

5 1 9 . 4 3

1 0 9 7 . 5 0
7 3 7 . 6 2
4 9 8 . 9 8

1 0 4 4 . 9 4
1 0 1 4 . 8 9

5 0 3 . 9 1

2 1 d 8 . 4 1
7 3 6 . 3 8

2 5 6 5 . 9 7
1 9 2 5 . 6 2

5 6 9 6 . 4 9
5 9 5 . 7 4

5 1 0 6 . 5 8
3 3 6 6 . 8 3

5 0 4 . 0 2

1 3 4 6 . 3 5
1 3 4 6 . 3 5

1 1 3 5 . 4 5
9 5 5 . 5 5

1 2 8 5 . 0 7
5 9 6 4 . 8 3
5 3 2 5 . 1 1
9 5 9 7 . 1 7
5 6 0 5 . 2 2
1 4 3 4 . 9 7

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

TRUCKDRIVERS - CONTINUED

TRUCKDRIVERS. LIGHT TRUCK --------
MANUFACTURING ----------------------
NONMANUFACTURINS ------------------

RETAIL TRADE ---------------------

TRUCKORIVERS. MEDIUM TRUCK ------- 1
MANUFACTURING ----------------------
NONMANUFACTURINS ------------------  1

PUBLIC UTILITIES ----------------
RETAIL TRADE ---------------------

TRUCKDRIVERS. HEAVY TRUCK
(TRAILER) ---------------------------  1
MANUFACTURING ----------------------
NONMANUFACTURINS ------------------  1

RETAIL TRADE ---------------------

TRUCKDRIVERS. HEAVY TRUCK 
(OTHER THAN TRAILER) -------------

RECEIVING C l ERKS ----------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

r e t a i l  T r a d e  -------------------------------------------------

SHIPPING AND RECEIVING CLER k S ------

WAREHOUSEMEN ---------------------------  1
MANUFACTURING ----------------------
NONMANUFACTURINS ------------------  1

ORDER F I L L E R S --------------------------  1
MANUFACTURING ----------------------
NONMANUFACTURINS ------------------

RETAIL TRADE ---------------------

SHIPPING PACKERS ----------------------
MANUFACTURING ----------------------
NONMANUFACTURINS ------------------

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

5 1 3
$
3 . 6 8

1 0 8 3 . 7  1
4 0 5 3 . 6 7

5 9 3 . 9 5

8 4 3 4 .  1 0
1 6 4 3 . 7 6
6 7 9 4 . 1 3

4 7 5 . 7  1
2 5 0 4 . 3 0

2 1 8 6 . 9 1
1 3 1 4 . 5 5
0 8 7 7 . 2 0
2 5 1 6 . 4 5

5 5 4 5 . 5 2

3 6 2 4 . 4 0
1 3 2 4 . 0 6
2 3 U 4 . 5 8

8 8 4 . 4 7

7 5 5 . 0 4

2 2 5 5 .  2 9
1 7 9 3 . 9 6
0 4 6 5 . 5 2

1 0 0 4 . 2 3
1 4 3 4 . 0 9
9 5 7 4 . 2 5
1 7 2 6 . 2 0

3 9 1 3 . 5 1
2 4 8 3 .  2 4
1 4 3 3 . 9 9

MATERIAL HANDLING LABORERS -----
MANUFACTURING -----------------
NONMANUFACTURING --------------

RETAIL TRADE ----------------

FORKLIFT OPERATORS ---------------
MANUFACTURING -----------------
NONMANUFACTURINS -------------

RETAIL TRADE ----------------

GUARDS AND WATCHMEN --------------
MANUFACTURING -----------------
NONMANUFACTURING --------------

RETAIL TRADE ----------------
SERVICES ---------------------

g u a r d s :
m a n u f a c t u r i n g  -----------------

JANITORS. PORTERS. AND CLEANERS
MANUFACTURING -----------------
NONMANUFACTURINS -------------

PUBLIC UTILITIES -----------
RETAIL TRADE ----------------
SERVICES ---------------------

MATERIAL MOVEMENT AND CUSTODI 
OCCUPATIONS - WOMEN

SHIPPING PACKERS -----------------
MANUFACTURING -----------------

GUARDS AND WATCHMEN -------------
NONMANUFACTURINS -------------

JANITORS. PORTERS. AND CLEANERS
MANUFACTURING -----------------
NONMANUFACTURINS -------------

RETAIL TRADE ----------------
SERVICES ---------------------

1 » 2 7  4
$
3 . 8 9

3 2 9 3 . 4 8
9 4 5 4 . 0 3
2 7 5 4 . 7 0

6 7 3 4 . 5 7
1 3 6 4 . 2 2
5 3 7 4 . 6 6
1 3 7 5 . 5 4

2  * 2 6 0 2 . 7 6
1 1 8 3 . 3 3

2 . 1 4 2 2 . 7 3
6 4 3 .  1 2

1 . 7 8 8

OC\J

1 1 8 3 . 3 3

2 . 8 8 7 3 . 0 3
4 1 8 3 . 6 0

2 . 4 6 9 2 . 9 4
1 5 0 6 . 2 7
3 7 9 3 . 2 2

1 . 4 3 9 2 .  4 9

1 2 5 3 . 2 1
7 7 2 . 7 4

1 5 9 2 . 7 0
1 5 9 2 . 7 0

1 . 4 3 7 2 . 4 8
5 7 2 . 8 7

1 . 3 8 0 2 . 4 7
7 0 2 . 9 9

1 . 0 1 9 2 . 3 3

See footnotes at end of tables.
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Table A-7. Percent increases in average hourly earnings, adjusted
for employment shifts, for selected occupational groups
in Miami, Fla., for selected periods

Industry and occupational g roup 5
N o v e m b e r  1972 

to
N o v e m b e r  1973

N o v e m b e r
Octobe

1973 to 
r 1974 October 1974 

to
October 1975

October 1975 
to

October 1976

October 1976 
to

October 197711 - m onth 
increase

A n nual rate 
of increase

All industries:
Office clerical_________  . _ 7.6 8.6 9.4 6.8 5.9 7.0
Electronic data processing (6) 8.8 9-6 3.5 6.0 8.5
Industrial nurses ______ 11.9 (6) (6) (6) (6) (6)
Skilled maintenance trades 7.8 8.7 9.5 7.3 5.9 9.5
Unskilled plant w o r k e r s _____________ 8.0 11.5 12.6 6.5 6.9 5.4

Manufacturing:
Office clerical 8.2 (6) (6) 7.1 (6) (6)
Electronic data processing___________ (6) (6) (6) (6) (6) (6)
Industrial nu rses______________________ (6) (6) (6) (6) (6) (6)
Skilled maintenance trades___________ 6.9 (6) (6) (6) 4.4 6.6
Unskilled plant w o r k e r s ______________ 6.7 13.0 14.3 6.0 4.3 6.2

Nonmanufacturing:
Office clerical 7.5 8.7 9.5 6.8 5.9 7.2
Electronic data processing (6) 8.3 9-1 3.3 6.0 9.0
Industrial n u r s e s ______________________ 11.9 (6) (6) (6) (6) (6)
Unskilled plant w o r k e r s ______________ 8.2 10.8 11.8 6.5 7.5 5.3

See footnotes at end of tables.
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Table A-8. Weekly earnings of office workers—large establishments in Miami, Fla., October 1977
Weekly earnings 

(standard) N u m b e r  of workers receiving straight-time weekly earnings of--

Number
of

workers

Average $ $ $ $ * $ $ $ $ s $ $ $ S s % $ $ s s $
weekly 80 90 100 110 120 130 14 0 150 160 170 180 190 200 210 220 230 290 260 280 300 320

(standard) Mean2 Median 2 Middle range 2 and
under

90 100 110 120 130 190 150 160 170 180 190 200 210 2 20 230 290 260 260 300 320 390

$ $ $ $
1.217 39.0 211.50 202.00 179.00-259.00 - 1 3 4 13 6 9 1 70 97 135 108 101 74 69 50 90 80 182 61 29 8

22 6 40.0 199.50 190.00 170.50-213.50 - - ~ - - - 4 19 35 29 29 25 27 22 n 10 10 9 1 -
991 39.0 215.50 210.00 175.00-263.50 - 1 3 9 13 6 37 56 62 106 79 76 97 97 39 80 70 173 60 29 8
501 38.5 297.00 260.50 230.00-270.50 - - 3 - - - 9 9 9 29 28 15 1 1 9 18 66 59 165 59 29 8
210 39.0 181.50 175.50 157.50-200.00 - “ - 9 3 18 26 27 28 23 23 12 17 6 6 7 5 ~ - -

165 38.5 257.50 268.00 239.U0-281.5U - - - - - - - - 1 5 2 10 3 10 4 12 18 57 19 23 i
160 38.5 258.00 268.00 239.00-283.50 “ ~ “ “ ~ - 1 5 2 10 3 9 9 10 18 55 19 23 i

902 39.0 223.00 221.50 192.00-261.00 - - - - - - 3 6 8 35 44 37 39 27 27 63 17 66 27 1 7
373 39.0 223.00 220.00 190.00-263.00 - - - - - - 3 5 8 39 92 36 39 23 21 56 15 62 26 1 7
298 38.5 239.50 232.OU 197.50-270.50 - 2 5 - 20 28 12 10 9 11 52 10 60 26 1 7

396 39.0 195.50 189.00 166.00-212.50 - - 3 - 6 3 17 32 38 95 35 42 3 u 23 5 2 11 41 13 _ _
114 90.0 192.50 192.00 179.00-205.00 - - - - - - 2 2 15 15 17 19 23 12 4 - 4 i - - -
232 39.0 196.50 183.00 160.00-290.00 - - 3 6 3 15 30 23 30 18 23 7 11 i 2 7 90 13 - -
79 38.0 292.00 263.50 237.00-272.50 - - 3 - - - 2 4 9 9 - 1 - - - 2 7 39 13 - -
71 39.0 167.50 162.50 150.00-188.00 “ - - “ 6 3 7 19 13 9 9 5 2 7 i - - - - - -

290 39.5 188.00 175.00 160.00-221.00 - 1 - 4 7 3 2 1 32 99 50 29 12 7 7 12 11 31 17 2 _ _
78 90.0 182.00 179.50 161.50-195.00 - - - - 2 11 20 13 10 b 4 5 1 1 4 2 - - -

212 39.0 190.50 175.00 156.50-231.00 - 1 4 7 3 1 9 21 29 37 19 7 3 2 11 10 27 15 2 - -
59 38.5 165.00 165.50 150.00-175.OJ - - - - 3 - 1 1 12 10 14 4 2 2 - 1 - - - - - -

144 39.0 213.00 213.50 199.50-239.00 - - - 4 - 1 5 i 3 8 4 11 29 26 11 5 28 7 1 _ _
129 39.0 218.50 213.50 206.50-295.50 - - - - 1 5 - 3 3 4 10 29 26 7 5 28 7 1 _ _
121 39.0 221.50 213.50 206.50-251.50 “ - - - - 4 - 2 2 3 8 28 26 7 5 28 7 1 - -

90 39.0 197.50 206.50 181.00-216.00 - _ - 4 - 1 5 i 3 8 3 10 27 10 8 4 4 1 1
75 38.5 203.50 206.50 195.5Q-216.00 - - - - - 1 5 - 3 3 3 9 27 10 4 4 4 1 1 _ _
67 38.5 207.00 206.50 200.00-217.50 4 2 2 2 7 26 10 4 9 4 1 1 “

59 39.5 239.00 251.50 213.50-257.50 - - - - - - - - - - 1 1 2 16 3 1 29 6 _ _ _
907 39.0 175.50 170.00 195.00-206.50 - 1 3 5 27 90 95 99 32 23 25 12 78 21 5 3 38 _ _
379 39.0 177.50 172.00 195.50-206.50 - 1 2 9 18 37 93 97 32 19 2 1 12 78 21 9 3 37 - _ _ _
202 38.5 201.50 206.50 192.50-212.00 - - 9 8 7 9 5 2 15 9 76 21 4 3 37 - - - -

232 39.0 196.00 206.50 179.50-211.50 - - - - 5 13 9 13 19 10 20 7 75 21 4 3 38 _ _ _ _
225 38.5 197.00 206.50 178.00-211.50 - - - - 3 11 8 13 19 10 19 7 75 21 9 3 37 - - _ -
181 38.5 205.00 206.50 200.50-219.50 ~ - “ - 3 7 6 3 3 1 19 4 75 21 4 3 37 - - - -

175 39.5 198.00 196.00 132.00-160.00 ~ 1 3 5 22 27 36 36 18 13 5 5 3 _ i _ _ _ _ _ _
199 39.5 197.00 196.00 139.00-157.50 - 1 2 4 15 26 35 39 18 9 2 b 3 - - - - - - - -

73 39.5 190.00 136.00 121.00-157.50 - 2 7 7 9 16 7 7 9 5 9
67 39.5 191.50 139.50 125.00-162.00 - 2 6 6 7 19 7 7 9 5 9

95 38.5 199.00 199.00 127.50-181.00 2 4 1 9 9 18 10 8 9 5 18 2 5 _ _ _ _ _ _ _ _
73 38.0 152.50 152.00 126.00-189.00 2 3 8 8 10 4 6 3 9 18 2 5

Occupation and industry division

ALL WORKERS

SECRETARIES ---------------
MANUFACTURING --------
NONhANUFACTURING ----

PUBLIC UTILITIES —  
RETAIL TRADE -------

SECRETARIES. CLASS A - 
NONHANUFACTURING ----

SECRETARIES. CLASS b -
NONHANUFACTURING ----

PUBLIC UTILITIES —

SECRETARIES. CLASS C -
MANUFACTURING --------
NONHANUFACTURING ----

PUBLIC UTILITIES -- 
RETAIL TRADE -------

SECRETARIES. CLASS D -
MANUFACTURING --------
NONHANUFACTURING ----

r e t a i l  T r a d e  -------

STENOGRAPHERS ------------
NONHANUFACTURING ----

PUBLIC UTILITIES —

STENOGRAPHERS. GENERAL
NONhANUFACTURING ----

PUBLIC UTILITIES —

STENOGRAPHERS. SENIOR: 
NONhANUFACTURING:

PUBLIC UTILITIES —

TYPISTS --------------------
NONMANUFACTURING ----

PUBLIC UTILITIES —

TYPISTS. CLASS A ------
NONMANUFACTURING ----

PUBLIC UTILITIES --

TYPISTS. CLASS B ------
NONMANUFACTURING ----

FILE CLERKS ---------------
NONhANUFACTURING ----

MESSENGERS ----------------
NONHANUFACTURING ----

S e e  fo o t n o t e s  at en d  o f  t a b le s .
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Table A-8. Weekly earnings of office workers—large establishments in Miami, Fla., October 1977— Continued

Occupation and industry division

ALL WORKERS—
CONTINUED

SWITCHBOARD OPERATORS ---------
N0NKANUFACTURIN3 -----------

ORDER CLERKS --------------------
MANUFACTURING ---------------

ACCOUNTING CLERKS --------------
MANUFACTURING ---------------
NONMANUFACTuRINS -----------

PUBLIC UTILITIES --------
r e t a i l  t r a d e  --------------

ACCOUNTING CLERKS* CLASS A 
NONfiANUFACTURINo -----------

ACCOUNTING CLERKS* CLASS B
MANUFACTURING ---------------
n o n r a n u f a c Tu r i n g  -----------

PUBLIC UTILITIES ---------
RETAIL t r a d e  --------------

p a y r o l l  c l e r k s  ------------------
NONMANUFACTURINS -----------

KEYPUNCH OPERATORS ------------
MANUFACTURING ---------------
NONMANUFACTURING -----------

PUBLIC UTILITIES ---------
RETAIL TRADE --------------

KEYPUNCH OPERATORS* CLASS A
NONMANUFACTURING -----------

PUBLIC UTILITIES ---------

KEYPUNCH OPERATORS. CLASS B
NONMANUFACTURINS -----------

PUBLIC UTILITIES ---------
RETAIL TRADE --------------

N u m b e r  of workers receiving straight-time weekly earnings of—

Average % s $ s $ s % $ $ $ $ s S $ $ * $ $ * t $Nu...U. weekly 80 90 100 1 10 120 130 140 150 160 170 180 190 200 210 220 230 24U 260 280 300 320
workers hours1

(standard Mean c Median 2 Middle range 2 and
under

90 100 110 120 130 190 150 160 170 180 190 200 210 2 20 230 290 260 260 300 320 390

$ $ $ $
77 3 8.5 1 3 8 . 0 0 119.00 1 0 0 . 5 0 - 1 6 0 . 0 0 - 8 20 13 3 5 2 6 2 3 4 i 1 - - 7 2 -
68 3 8 . 5 1 3 2 . 5 0 113. 0 0 1 0 0 . 5 0 - 1 5 2 . 0 0 - 8 20 13 3 4 2 5 1 1 i i 1 “ 7 1

66 3 8 . 5 1 6 0 . 5 0 161.50 1 9 9 . 5 0 - 1 7 1 . 0 0 _ - 1 1 3 4 8 13 18 9 3 i 5 - - - - - - - -
61 3 8 . 5 1 6 2 . 5 0 161.50 1 5 0 . 0 0 - 1 7 2 . 5 0 - - “ 3 4 7 13 16 9 3 i 5 ~ - - - "

1.055 3 8 . 5 2 0 7 . 5 0 2 0 8.00 1 6 0 . 5 0 - 2 5 6 . 0 0 - 2 11 27 53 93 5 0 67 56 69 93 33 3b 91 77 30 1 29 192 79 22 -
132 3 9.5 1 5 9 . 5 0 158.00 1 9 8 . 0 0 - 1 7 2 . 0 0 - - 2 1 5 9 20 39 17 29 11 6 1 2 - - - -
923 3 8.5 2 1 9 . 5 0 2 2 9 . 0 0 1 7 2 . 0 0 - 2 6 3 . 5 0 - 2 9 26 98 39 30 33 39 90 32 27 85 39 77 30 1 29 192 79 22 -
602 3 8 . 0 2 9 6 . 0 0 2 9 8.00 2 2 9 . 0 0 - 2 6 8 . 0 0 ~ - ~ 2 1 2 5 3 ~ - 5 10 71 31 73 29 127 192 79 22 -
192 3 9 . 0 1 5 1 . 0 0 195.50 1 2 3 . 5 0 - 1 7 2 . 0 0 - - 6 21 39 23 16 20 19 17 1 1 9 7 7 1 1 “ - ~ “ -

979 3 8.5 2 3 1 . 5 0 >230.00 1 8 8 . 5 0 - 2 6 8 . 0 0 - _ - - 1 9 12 16 25 36 29 lo 13 16 67 5 57 74 79 22 -
928 3 8 . 0 2 3 8 . 0 0 2 9 7.50 2 0 6 . 0 0 - 2 7 5 . 5 0 - - - - 1 7 7 10 15 25 18 14 13 19 67 5 57 79 79 22

581 3 9 . 0 1 8 8 . 5 0 188.50 1 9 9 . 0 0 - 2 3 8 . 5 0 _ 2 11 27 52 39 38 51 31 28 19 15 73 25 10 25 72 68 - - -
86 39.5 159. 0 0 159.00 1 9 2 . 5 0 - 1 6 5 . 5U - - 2 1 5 7 15 28 7 13 5 2 1 - - - - - -

995 3 9 . 0 199. 5 0 2 0 6.50 1 9 9 . 0 0 - 2 9 7 . 5 0 2 9 26 97 27 23 23 29 15 14 13 72 25 10 25 72 68 - -
285 3 8 . 5 2 3 1 . 0 0 239.00 2 0 6 . 5 0 - 2 5 6 . 0 0 - - - 2 1 2 4 - - - 5 10 68 20 9 29 72 68 - -
159 3 9 . 5 1 9 5 . 0 0 138.00 1 2 1 . 5 0 - 1 6 9 . 0 0 - 6 21 39 22 19 19 19 8 7 3 4 5 1 1 ~ “

91 3 9 . 0 1 7 3 . 0 0 160.50 1 9 9 . 5 0 - 1 9 1 . 5 0 - - _ 2 6 11 11 13 9 7 8 5 3 3 3 2 3 1 4 - -

67 3 9 . 0 1 7 6 . 5 0 160.00 1 9 9 . 0 0 - 2 0 3 . 0 0 - 1 9 9 8 11 6 3 4 3 3 2 3 2 3 1 9 - -

368 3 9 . 0 1 7 6 . 5 0 171.50 1 9 7 . 0 0 - 2 0 6 . 5 0 - - 1 10 17 23 5 1 31 99 32 35 20 32 27 19 12 15 4 _ _ _
56 4 0 . 0 1 5 6 . UO 159.50 1 9 6 . 5 0 - 1 7 2 . 5 0 - - 3 2 5 10 12 7 11 5 - 1 - - - - -

312 3 9 . 0 1 8 0 . 0 0 176.50 1 9 8 . 0 0 - 2 0 6 . 5 0 - - 1 7 15 18 9 1 19 37 21 30 20 31 27 19 12 15 4 - - -
158 38.5 2 0 5 . 0 0 206. 5 0 1 8 9 . 0 0 - 2 2 3 . 0 0 - - - - 3 5 3 13 11 16 1U 26 26 19 12 15 4 - - -
133 9 0 . 0 1 5 9 . 0 0 150.00 1 3 8 . 0 0 - 1 7 0 . 0 0 “ 1 6 15 13 30 13 19 9 19 7 3 1 - - - - - - -

156 3 9 . 0 1 8 4 . 0 0 189.00 1 5 1 . 5 0 - 2 1 9 . 0 0 - - - 3 7 12 12 12 8 15 20 13 1 1 13 12 1 1 3 4 - - -

136 3 9 . 0 1 8 6 . 5 0 189.00 1 5 0 . 0 0 - 2 1 9 . 0 0 - 3 7 11 1 1 8 6 7 16 13 1 1 13 12 11 3 4 - -
90 3 3 . 5 2 0 9 . 0 0 2 0 6 . 0 0 1 8 9 . 0 0 - 2 2 6 . 0 0 - - 3 3 3 “ 7 15 9 8 12 12 11 3 4 “

212 3 9 . 5 1 7 0 . 5 0 169. 5 0 1 4 6 . U 0 - 1 9 6 . 0 J - _ 1 7 10 11 39 19 36 17 15 7 21 19 2 1 12 - - - -

176 3 9 . 0 1 7 5 . 0 0 169.00 1 4 8 . U 0 - 2 U 6 . 5 0 - - 1 4 8 7 30 ii 31 19 14 7 2 U 14 2 1 12 - - -
68 3 6 . 0 2 0 6 . 5 0 2 0 6 . 5 0 1 7 3 . 5 0 - 2 1 9 . 5 0 - - - - - 2 - 13 4 i i 16 19 2 1 12 - - -

105 90. 0 1 5 5 . 0 0 150.00 1 9 0 . 0 0 - 1 7 1 . 0 0 1 4 8 7 26 ii 18 9 13 6 2

See footnotes at end of tables,
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Table A-9. Weekly earnings of professional and technical workers—large establishments in Miami, Fla.» October 1977

Occupation and industry division

ALL WORKERS

COMPUTER SYSTEHS ANALYSTS
(BUSINESS) ----------------------------

NONHANUFACTURINS ------------------

COMPUTER PROGRAMMERS (BUSINESS) —

COMPUTER PROGRAMMERS (BUSINESS).
CLASS B -----------------------------
NONHANUFACTURINS ------------------

COMPUTER PROGRAMMERS (BUSINESS).
CLASS C -----------------------------
N0NMANUFACTURIN3 ------------------

PUBLIC UTILITIES ---------------

COMPUTER OPERATORS -------------------
NONhANUFACTURINS ------------------

PUBLIC UTILITIES ---------------
RETAIL TRADE --------------------

COMPUTER OPERATORS. CLASS A -----
NONhANUFACTURING ------------------

PUBLIC UTILITIES ---------------

COMPUTER OPERATORS. CLASS B ------
NONHANUFACTURINS ------------------

COMPUTER OPERATORS. CLASS C -----
NONh ANUFACTURINS ------------------

DRAFTERS --------------------------------

ELECTRONICS TECHNICIANS -------------
NOwm a n u f a c t u r i n g :

PUBLIC UTILITIES ---------------

ELECTRONICS TECHNICIANS. CLASS B
n o nm a n u f a c t u rin s :

PUBLIC UTILITIES ---------------

Weekly  earnings1 
(standard) N u m b e r  of worke rs receiving straight-time weekly earnings of-----

Number
of

workers

Average
weekly

S
100

$
110

$
120

$
130

$
140

s
150

$
160

S
180

$
200

s  $
220 240

$
260

$
230

$
300

$
320

%

340
$
360

$
380

$
400

$
420

$
440

hours1
(standard) M e an 2 Median 2 Middle range 2 and

under and

110 120 130 140 150 160 180 200 220 240 260 280 30U 320 340 36 0 380 400 420 440 over

$ $ $  $
1 Ob 39.0 367.50 383.00 338.50-406.50 - - - - - - 1 1 3 7 5 5 5 11 14 17 16 13 7
79 39.0 373.00 383.50 348.00-407.00 2 4 4 4 4 7 12 14 13 10 5

372 38.5 341.00 340.00 304.00-3 b 2.00 - - - - - 1 1 1 3 11 16 14 39 50 50 43 46 40 29 11 17

144 38.5 314.50 316.50 288.50-345.50 _ _ _ _ . . _ 1 1 8 13 8 16 27 28 17 17 5 3 - -
126 36.5 319.OU 322.50 298.00-349.00 “ _ “ “ “ 1 1 6 8 o 12 25 27 16 17 5 2

73 38.5 295.00 300.00 287.00-323.00 _ _ _ _ _ 1 1 _ 2 3 3 6 2 0 17 12 8 - - - - -
70 38.5 298.00 302.00 287.00-324.00 - - - - - 1 1 - 3 2 6 20 17 12 8
66 38.5 303.00 304.00 287.00-325.00 - - - - 1 - - - - 2 6 20 17 12 8 " “

254 38.5 231.50 220.00 201.50-262.50 1 - 1 - 5 7 16 30 62 21 43 22 29 9 7 1 - - - - -

226 38.5 234.50 224.00 203.00-265.00 1 - - - 2 7 12 24 60 18 39 18 28 9 7 1 -
137 38.0 251.50 249.00 215.00-293.00 - - - - - 2 4 48 5 24 11 27 8 7 1
50 39.0 201.00 193.50 172.00-228.00 1 - “ 2 5 6 13 6 8 3 5 1 " “ “ ~ " “

72 39.0 273.50 278.00 250.00-295.00 - - - - - - - 1 5 6 14 12 21 6 6 1 - - - - -
61 38.5 277.00 288.00 250.00-295.00 - - - - - - 5 5 10 e 20 6 6 1 - - - “
43 38.5 292.50 295.00 285.00-306.00 - “ - ~ 2 - 3 5 20 6 6 1 ~ ~ ~ “ “

95 39.0 230.50 233.50 194.00-256.50 - - _ - 1 - 7 20 11 10 24 10 6 3 1 - - - - - -
83 38.5 236.50 241.50 202.00-261.50 - " - “ - 4 16 9 8 24 10 6 3 1 "

87 38.5 198.50 215.00 179.00-215.00 1 - 1 - 4 7 9 9 46 5 5
82 38.5 201.00 215.00 181.50-215.00 1 - - 2 7 8 8 46 5 5

144 38.5 237.50 209.00 208.00-264.50 - - - 2 1 3 6 12 68 9 3 7 4 4 7 15 3 - - - -

306 40. 0 325.50 369.50 301.50-379.50 - - - - - 9 - 30 17 6 7 - 67 - 3 1 02 65 - - -

236 40.0 357.00 379.50 306.50-381.50 “ 67 2 102 65 ~

236 40.0 357.00 379.50 306.50-381.50 67 - 2 1 02 65 - - -

See footnotes at end of tables.
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Table A-10. Average weekly earnings of office, professional, and technical workers, by sex -  
large establishments in Miam i, Fla., October 1977

Ave r a g e  
( m e a n 2 )

Week l y
hours

(standard)

We e k l y  
earnings1 
(standard)

3 8 . 5
$
1 4 4 . 0 0

3 8 . 0 1 4 5 . 5 0
3 7 . 5 1 5 6 . 0 0

3 8 . 5 1 9 9 . 0 0
3 8 . 5 2 0 7 . 0 0

3 9 . 0 2 1 1 . 5 0
4 0 . 0 1 9 4 . 5 0
3 9 . 0 2 1 5 . 5 0
3 8 . 5 2 4 7 . 0 0
3 9 . 0 1 8 1 . 5 0

3 8 . 5 2 5 7 . 5 0
3 8 . 5 2 5 8 . 0 0

3 9 . 0 2 2 3 . 0 0

3 9 . 0 2 2 3 . 0 0
3 8 . 5 2 3 4 . 5 0

3 9 . 0 1 9 5 . 5 0
4 0 . 0 1 9 2 . 5 0
3 9 . 0 1 9 6 . 5 0
3 8 . 0 2 4 2 . 0 0
3 9 . 0 1 6 7 . 5 0

3 9 . 5 1 8 8 . 0 0
4 0 . 0 1 8 2 . 0 0
3 9 . 0 1 9 0 . 5 0
3 8 . 5 1 6 5 . 0 0

3 9 . 0 2 1 3 . 5 0
3 9 . 0 2 1 8 . 5 0
3 9 . 0 2 2 1 . 5 0

3 9 . 0 1 9 7 . 5 0
3 8 . 5 2 0 3 . 5 0
3 8 . 5 2 0 7 . 5 0

3 9 . 5 2 3 9 . 0 0

Aver ag e
( m e a n 2 )

Weekl y We e k l y
hours earnings1

(standard) (standard)

$
3 9 . 0 1 7 6 . 0 0
3 9 . 0 1 7 8 . 0 0
3 8 . 5 2 0 4 . 5 0

3 9 . 0 1 9 8 . 0 0
3 9 . 0 1 9 9 . 5 0
3 6 . 5 2 0 8 . 5 0

3 9 . 5 1 4 8 . 0 0
3 9 . 5 1 4 7 . 0 0

3 9 . 5 1 3 8 . 0 0
3 9 . 5 1 3 9 . 5 0

3 8 . 5 1 3 7 . 5 0
3 8 . 5 1 3 2 . 5 0

3 8 . 5 1 6 0 . 0 0
3 8 . 5 1 6 1 . 5 0

3 9 . 0 2 0 0 . 5 0
3 9 . 5 1 5 8 . 5 0
3 8 . 5 2 0 7 . 0 0
3 8 . 0 2 4 1 . 5 0
3 9 . 0 1 5 1 . 5 0

3 8 . 5 2 2 1 . 0 0
3 8 . 5 2 2 7 . 0 0
3 8 . 0 2 5 4 . 0 0

3 9 . 0 1 8 7 . 0 0
3 9 . 5 1 5 4 . 5 0
3 9 . 0 1 9 2 . 5 0
3 8 . 5 2 3 1 . 0 0
3 9 . 5 1 4 5 . 5 0

3 9 . 0 1 7 5 . 0 0
3 9 . 0 1 7 9 . 0 0

3 9 . 0 1 7 6 . 5 0
4 0 . 0 1 5 6 . 0 0
3 9 . 0 1 8 0 . 5 0
3 8 . 5 2 0 6 . 0 0
4 0 . 0 1 5 4 . 5 0

Sex, 3 occupation, a n d  industry division Sex, 3 occupation, a n d  industry division Sex, 3 occupation, a n d  industry division

Ave r a g e
( m e a n ^ )

We e k l y
hours

(standard)

We e k l y
earnings*
(standard)

O F F I C E  O C C U P A T I O N S MEN

M E S S E N G E R S  -------------------------
N O N M A N U F A C T U R I N S  -------------

P U B L I C  U T I L I T I E S  ----------

A C C O U N T I N G  CLERKS. C L A S S  6 ---
N O N M A N U F A C T U R I N G  -------------

O F F I C E  O C C U P A T I O N S  - WOMEN

S E C R E T A R I E S  ------------------------
M A N U F A C T U R I N G  -----------------
N O N M A N U F A C T U R I N G  -------------

P U B L I C  U T I L I T I E S  -----------
RE T A I L  TRADE ----------------

S E C R E T A R I E S .  CL A S S  A ---------
N O N M A N U F A C T U R I N G  -------------

S E C R E T A R I E S .  CL AS S B ---------
N O N M A N U F A C T U R I N G  -------------

PUBL IC U T I L I T I E S  ----------

S E C R E T A R I E S .  C L AS S C ---------
M A N U F A C T U R I N G  -----------------
N O N M A N U F A C T U R I N G  -------------

P U BL IC U T I L I T I E S  ----------
RE T A I L  TRADE ----------------

S E C R E T A R I E S .  CL A S S  D ---------
M A N U F A C T U R I N G  -----------------
N O N M A N U F A C T U R I N G  -------------

R E T A I L  TR ADE ----------------

S T E N O G R A P H E R S  ---------------------
N O N H A N U F A C T U R I N G  -------------

P U B L I C  U T I L I T I E S  ----------

S T E N O G R A P H E R S .  GE N E R A L  ------
N O N M A N U F A C T U R I N G  -------------

P U B L I C  U T I L I T I E S  ----------

S T E N O G R A P H E R S .  SENIOR: 
N O N M A N U F A C T U R I N S :

P U B L I C  U T I L I T I E S  ----------

1 . 2 1 7
2 2 6
9 9 1
5 0 1
210

1 6 5
1 6 0

9 02 
3 7 3  
2 4 8

3 4 6
1 1 4
2 3 2

7 9
7 1

2 9 0
7 8

212
5 9

1 4 3
1 2 8
120

8 9
7 4
66

OFFI CE O C C U P A T I O N S  - 
U O H E N - - C O N T I N U E D

N O N H A N U F A C T U R I N G  —  
P U BL IC U T I L I T I E S

TY PI ST S. CL A S S  A — - 
N O N H A N U F A C T U R I N G  —  

PUBL IC U T I L I T I E S

TY PI ST S. CL AS S B - 
N O N H A N U F A C T U R I N G

FI LE CLER KS ----------
N O N H A N U F A C T U R I N G

S U I T C H B O A R D  O P E R A T O R S  
N O N M A N U F A C T U R I N G  —

ORDER CL E R K S  ----
MA N U F A C T U R I N G

A C C O U N T I N G  CL E R K S  ----
MA N U F A C T U R I N G  ------
N O N M A N U F A C T U R I N G  -- 

PUBL IC U T I L I T I E S  
R E TA IL TRADE ----

A C C O U N T I N G  CLERKS. C 
N O N H A N U F A C T U R I N G  -- 

PUBL IC U T I L I T I E S

A C C O U N T I N G  CLERKS. C L A S S  B
M A N U F A C T U R I N G  ---------------
N O N M A N U F A C T U R I N S  -----------

PUBL IC U T I L I T I E S  --------
RE TA IL TRADE --------------

P A YR OL L C L E R K S  ------
N O N M A N U F A C T U R I N G

K E Y P U N C H  O P E R A T O R S  ---
M A N U F A C T U R I N G  ------
N O N M A N U F A C T U R I N G  -- 

PUBL IC U T I L I T I E S  
RE T A I L  TRADE ----

3 9 7
3 6 5
1 9 3

2 2 3
2 1 6
1 7 2

1 7 4
1 4 9

6 7  
6 1

7 6
68

5 8
5 6

7 4 6
4 4 6
1 8 7

5 1 4
7 7

4 3 7
2 4 4
1 5 4

OFFI CE O C C U P A T I O N S  - 
W O M E N — CO NT I N U E D

KEYPUNCH OPERATORS - CONTINUED

K E Y P U N C H  O P ER AT OR S. CL A S S  A -
N O N M A N U F A C T U R I N S  --------------

P U BL IC U T I L I T I E S  -----------

KE Y P U N C H  O P ER AT OR S. CL AS S B -
N O N M A N U F A C T U R I N S  --------------

PU B L I C  U T I L I T I E S  -----------
R E T A I L  TRADE -----------------

P R O F E S S I O N A L  AND T E C H N I C A L  
O C C U P A T I O N S  - HEN

(BUSINESS) ----------
N O N M A N U F A C T U R I N S

C O M P U T E R  P R O G R A M M E R S  ( B US IN ES S) ---

C O M P U T E R  P R O G R A M M E R S  (BUS IN ES S) .
CL AS S B --------------------------------
N O N M A N U F A C T U R I N G  --------------------

C O M P U T E R  O P E R A T O R S  - 
N O N M A N U F A C T U R I N G

C O M P U T E R  O P ER AT OR S. CL AS S A 
N O N M A N U F A C T U R I N G  ------------

C O M P U T E R  O P E k ATORS. CL AS S B 
N O N H A N U F A C T U R I N G  ------------

D R A F T E R S  -------------------

E L E C T R O N I C S  T E C H N I C I A N S

P R O F E S S I O N A L  AND T E C H N I C A L  
O C C U P A T I O N S  - WOMEN

C O M P U T E R  O P E R A T O R S

1 5 4 3 9 . 0
$
1 8 4 . 5 0

1 3 4 3 9 . 0 1 8 7 . 0 0
8 9 3 8 . 5 2 0 4 . 0 0

2 0 5 3 9 . 5 1 7 1 . 0 0
1 7 0 3 9 . 0 1 7 5 . 5 0

6 4 3 8 . 0 2 0 8 . 5 0
1 0 3 4 0 . 0 1 5 5 . 5 0

88 3 9 . 5 3 6 8 . 0 0
6 2 3 9 . 0 3 7 5 . 5 0

2 3 7 3 8 . 5 3 4 3 . 5 0

1 0 9 3 8 . 5 3 1 5 . 0 0
9 2 3 8 . 5 3 2 1 . 0 0

1 9 6 3 9 . 0 2 3 4 . 0 0
1 7 2 3 8 . 5 2 3 8 . 0 0

6 7 3 9 . 0 2 7 3 . 5 0
5 7 3 8 . 5 2 7 7 . 5 0

8 4 3 9 . 0 2 2 8 . 5 0
7 5 3 8 . 5 2 3 4 . 0 0

8 1 3 9 . 0 2 5 7 . 0 0

3 0 2 4 0 . 0 3 2 6 . 0 0

5 8 3 8 . 0 2 2 3 . 0 0

S e e  footnotes at e n d  of tables.
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Table A-11. Hourly earnings of maintenance, toolroom, and powerplant workers—
large establishments in Miami, Fla., October 1977

Hourly earnings * N u m b e r  of workers rec eiving straight-time hourly earnings of--

N L S s t * * s % $ $ $ $ * $ * $ $ $ $ % $
Occupation and industry division of 3.80 9 • Oo 9.20 9.90 4 . 60 9.80 5.00 5.20 5. 4 0 5.60 5.80 6.00 6.20 6.90 6.3U 7.20 7.60 3.00 8.90 8.80 9.20 9. 6010. 00

workers M e an 2 Median2 Middle range * and
under

9.00 9.20 ooo•3" 4 . 80 5.00 5.20 5.40 5. 60 5.80 6.00 6.20 6.90 6.80 7.20 7.60 8. 00 3.90 8. 80 7.20 9.6010. 0010. 90

ALL WORKERS
$ $ $ $

MAINTENANCE CARPENTERS --------------- 77 8.27 9.96 6.76- 9.99 1 1 1 - 1 - 3 6 1 12 2 5 35 9
NONnANUFACTURINS ------------------ 68 8.56 9.98 6.7 6- 9.99 1 - 1 1 - - - 1 2 1 11 i ~ “ ~ " 5 35 9 ~

MAINTENANCE ELECTRICIANS ------------ 68 8. 19 9.08 7.86- 9.99 - - 1 3 - 2 - 1 2 1 1 4 - 1 19 - 2 3 33 - -

NONhANUFACTURINb ------------------- 56 8.51 9.29 7.96- 9.99 - “ 1 3 - - 1 - - - 2 13 - 3 33
4V 8.98 7.96- 9.49 13 33V .

MAINTENANCE MACHINISTS --------------- 166 8.98 9.99 9.24- 9.49 - - - 1 3 2 - 3 3 4 1 3 - 1 - 3 - 5 125 12 -

MAINTENANCE MECHANICS (MACHINERY) - 97 7.00 7.86 5.73- 7.96 - - 1 1 1 9 5 1 12 4 5 3 5 - 2 37 11 5 - - - -

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ------------------------------------------------- 164 7.57 7.21 6.60- 9.29 - - 2 1 2 1 3 3 7 5 32 16 92 1 2 4 29 - 19

NONNANUFACTURINS -------------------------------------------- 161 7.61 7.21 6.6 5- 9.29 - 2 1 “ 1 3 3 7 5 31 16 92 1 - 2 9 29 - 19
91 8.96 8.99 7.21- 9.99 39 29

See footnotes at end of tables.
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Table A-12. Hourly earnings of material movement and custodial workers—large establishments in Miami, Fla., October 1977

O ccupation and industry d iv ision

Hourly earnings 4 N u m b e r  of workei*s receiving straight-time hourly earnings of--
S $ $ $ $ $ s $ S $ $ s $ $ $ $ $ $ $ s $ $
2.20 2.40 2. 60 2.80 3.00 3. 20 3 .40 3.60 3.80 4.00 4.20 4.40 4 .60 4.80 5.0 J 5.20 5. 60 6 .00 6. 40 6.80 7 • 20 7.60 8.00

Mean 2 Median2 Middle range * and
under

2.40 2.6U 2. 80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4 .80 >̂. 00 5.20 5.60 6. OU 6.40 6. 80 7.20 .60 8.00 8.40

$ $ $ $
433 5.95 6.27 5.40- 6.75 - - 1 - 3 7 13 17 10 9 4 4 4 3 16 35 12 96 91 100 - 8 “
402 6.07 6.31 5.78- 6.89 - - 1 - 3 7 11 14 3 4 i 3 i 2 16 33 11 95 89 100 - 8 -
29 6.77 6. 48 6.48- 7.60 3 18 - - 8

332 6.10 6.63 6.10- 6.89 1 - 3 7 11 14 3 4 i 3 i 2 1 9 9 92 71 100 ” “ “

142 5.15 5. 40 3.76- 6.30 - _ 1 - 3 7 11 14 7 6 i 2 - 1 15 20 7 23 16 - - 8 -
134 5.20 5.40 3.75- 6.30 - - 1 - 3 7 11 14 3 4 i 2 - - lb 19 7 23 16 - - 8 -
83 4.75 4.05 3.57- o.25 ~ “ 1 ~ 3 7 11 14 3 4 i 2 ~ - 1 3 6 21 6 - “ “ “

250 6.51 6.63 6.10- 6.97 _ _ _ _ _ _ 1 _ _ _ _ 1 i 2 1 13 2 64 65 100 _ _ -

249 6.52 6.63 6.10- 7.00 1 i 2 1 13 2 64 65 100 - - -
239 6.57 6.63 6.10- 7.00 1 i 2 - 5 1 64 65 100 _ “ “

64 4.57 4. 24 3.33- 6.07 - - 3 6 3 3 1 6 4 3 3 1 6 _ 2 3 - 10 - 7 1 - -
56 4.63 4.50 3.29- 6.15 - 3 6 3 4 1 5 2 1 2 1 6 - 2 3 - 9 7 1 ” ~

661 6.82 7.78 6.20- 8.25 - 2 2 14 13 7 9 14 27 21 8 14 6 2 2 6 11 13 94 22 21 77 276
614 7.07 7.78 6.48- 8.25 - 2 2 2 8 5 1 10 21 17 6 11 5 2 2 6 11 13 94 22 21 77 276

233 5.55 6.00 4.53- 6.57 - - 2 7 3 11 8 12 10 3 2 1 1 1 - 3 13 71 85 - - - -
58 3.55 3.54 3.25- 3.83 - - 2 7 3 10 8 10 10 3 2 1 1 1

175 6.21 6.00 6.00- 6.59 - - - - - 1 2 - - - - - - 3 13 71 85 “
175 6.21 6.00 6.00- 6.59 - - - - - 1 - 2 - - - ~ 3 13 71 85 ~ “ "

295 4.95 5.30 3.80- 5.93 1 1 3 12 24 6 14 13 3 11 12 4 8 1U 17 22 71 46 17 - - - -
257 5. 22 5.65 4.43-. 5.95 1 1 1 1 6 2 13 11 3 11 12 4 8 10 17 22 71 46 17 -
229 5. 14 5.40 4.32- 6.00 1 1 1 1 6 2 13 11 3 11 12 4 8 10 17 22 43 46 17 " “ “ “

131 5.63 6.00 4.41- 6.69 - 1 2 2 i 5 2 4 14 2 - - 1 _ - 1 - 52 43 1 - - -
117 5.77 6.00 6. 00- 6.69 - - - 2 - 4 2 3 12 2 “ - 1 - - - - 47 43 1 “ -
115 5.76 6.00 6.00- 6.69

" '
2

'
4 2 3 12 2 1 - " ” 45 43 1

"

62 3.45 3.45 3. 00- 3.65 - - - - 19 2 20 13 3 2 3 - - - - - - - - - - - -

90 3.03 2.80 2.50- 3.49 10 18 17 4 12 5 3 6 6 1 4 i 1 2 - - - - - - - -

62 3.45 3.45 3. 00- 3.65 - - - - 19 2 20 13 3 2 3 -

497 4.49 3.85 3. 06- 6.48 5 16 46 36 51 44 33 11 12 6 3 5 39 2 5 21 16 21 76 49 - - -
136 3.56 3. 35 2.95- 4.68 4 11 9 14 20 14 15 3 7 - 2 ~ 34 - - 3 - - ~

361 4.84 5. 18 3.12- 6.48 i 5 37 22 31 30 18 8 5 6 1 5 5 2 5 18 16 21 76 49 “ ”

152 6.39 6.48 6.48- 7.00 1 1 - - 3 1 1 - ~ “ - ~ 2 1 ~ - 11 6 76 49
163 3.90 3.35 2.97- 5.13 4 17 22 22 18 10 8 3 6 1 5 3 1 5 18 5 15

ALL yORKERS

T RUCKDRIV Ek S -----------------------
N O N h A N U F A C T U R I N B --------------

PUBLIC UTILITIES ------------
RETAIL TRADE -----------------

TkUCKORIVERSt MEDIUM TRUCK —
N O N h A N U F A C T U R I N B --------------

RETAIL TRADE ----------------

TRUCKDRIVERS. HEAVY TRUCK
(TRAILER) -----------------------
NONhANUFACTURINB --------------

RETAIL TRADE ----------------

RECEIVING CLERKS ------------------
NONhANUFACTURINB --------------

WAREHOUSEMEN -----------------------
NONhANUFACTURINB --------------

ORDER FILLERS ----------------------
MANUFACTURING ------------------
NONhANUFACTURINB --------------

RETAIL TRADE ----------------

MATERIAL HANDLING LABORERS -----
NONMANUFACTURING --------------

RETAIL TRADE ----------------

FORKLIFT OPERATORS ---------------
NONh ANUFACTURINB --------------

RETAIL TRADE ---------------------

GUARDS AND WATCHMEN:
MANUFACTURING ------------------
NONhANUFACTURINB:

RETAIL TRADE ----------------

g u a r d s :
MANUFACTURING -----------------

JANITORS. PORTERS. AND CLEANERS
MANUFACTURING -----------------
NONhANUFACTURINB -------------

PUBLIC UTILITIES -----------
RETAIL TRADE ----------------

See footn otes at end o f  tables.
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Table A-13. Average hourly earnings of maintenance, toolroom,
powerplant, material movement, and custodial workers, by sex-
large establishments in Miami, Fla., October 1977

Sex, 3 occupation , and industry d iv ision Sex, occupation , and industry d iv ision
Number

of
workers

Average
(m e a n * ) 

hourly 
earnings 4

MAINTENANCE! TOOLROOM! AND 
POWERPLANT OCCUPATIONS - HEN

MAINTENANCE CARPENTERS --------------
NONMANUFACTURINS ------------------

MAINTENANCE ELECTRICIANS ------------
NONMANUFACTURINS ------------------

PUBLIC UTILITIES ----------------

MAINTENANCE MACHINISTS --------------

MAINTENANCE MECHANICS (MACHINERY) -

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ----

NONMANUFACTURINS —  
PUBLIC UTILITIES

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN

TRUCKDRIVERS ----------
NONMANUFACTURINS —  

PUBLIC UTILITIES 
RETAIL TRADE ----

TRUCKDRIVERSi MEDIUM TRUCK
NONMANUFACTURINS ----------

RETAIL TRADE ------------

TRUCKDRIVERS! HEAVY TRUCK
(TRAILER) -----------------
NONMANUFACTURINS ---------

RETAIL TRADE -----------

RECEIVING CLERKS ------------
NONMANUFACTURINS ---------

77
$
8.27

68 8.56

66 8.19
56 8.51
49 8.98

166 8.98

97 7.00

164 7.57
161 7.61
91 8.46

433 5.95
402 6.07
29 6.77

332 6.10

142 5.15
134 5.20
83 4.75

25U 6.51
249 6.52
239 6.57

62 4.56
55 4.61

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - MEN— CONTINUED

WAREHOUSEMEN ---------------------------
NONMANUFACTURINS ------------------

ORDER FILLERS --------------------------
MANUFACTURING ----------------------
NONMANUFACTURINS ------------------

RETAIL TRADE ---------------------

MATERIAL HANDLING LABORERS ---------
NONMANUFACTURINS ------------------

r e t a i l  Tr a d e  ---------------------

FORKLIFT OPERATORS --------------------
NONMANUFACTURINS ------------------

RETAIL TRADE ---------------------

GUARDS AND WATCHMEN:
MANUFACTURING ----------------------
NONMANUFACTURINS:

RETAIL TRADE ---------------------

g u a r d s :
MANUFACTURING ----------------------

JANITORS! PORTERSi AND CLEANERS ---
MANUFACTURING ----------------------
NONMANUFACTURINS -------------------

RETAIL TRADE ---------------------

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - WOMEN

JANITORS! PORTERSi AND CLEANERS ---

645
$
6.89

598 7.16

225 5.58
53 3.58

172 6.20
172 6.20

291 4.97
255 5.23
227 5. 15

131 5.63
117 5.77
115 5.76

62 3.45

64 3. 12

62 3.45

425 4.58
112 3.64
313 4.92
141 3.99

72 3.95

See footnotes at end of tables.
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Footnotes

1 Standard hours  r e f le c t  the w ork w eek  f o r  w hich  em p lo y e e s  re c e iv e  
th e ir  reg u la r  s tra ig h t -t im e  sa la r ie s  (e x c lu s iv e  o f  pay f o r  o v e r t im e  at 
re g u la r  a n d /o r  p r e m iu m  ra tes ) ,  and the earn ings  c o r r e s p o n d  to these 
w eek ly  h ou rs .

2 The m ean  is com pu ted  f o r  each  job  by  totaling the earn ings o f  all
w o r k e r s  and dividing by the n u m ber  o f  w o r k e r s .  The m edian  designates  
pos it ion — half  o f  the w o r k e r s  r e c e iv e  the sa m e  o r  m o r e  and h alf  r e c e iv e  
the sa m e  o r  l e s s  than the rate shown. The m id d le  range is def ined by two 
rates  o f  pay: a fourth  o f  the w o r k e r s  earn  the sam e o r  le ss  than the low er
o f  th ese  rates  and a fourth earn  the sa m e  o r  m o r e  than the h igher  rate.

3 Earn ings data relate  only to w o r k e r s  w hose  sex  identification  was 
p r ov id ed  by  the estab lish m en t.

4 E xc lu d es  p r e m iu m  pay f o r  o v e r t im e  and f o r  w ork  on w eekends , 
h o l id a y s ,  and late shifts.

E st im a tes  f o r  p e r io d s  ending p r i o r  to 1976 re late  to men only fo r  
sk i l led  m aintenance  and unskilled  plant w o r k e r s .  A ll  o th er  e st im ates  relate 
to m en  and w om en .

6 Data do not m eet  publication  c r i t e r ia  o r  data not available.
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Appendix A. 
Scope and Method 
of Survey

Data on a re a  w ages  and re la ted  benefits  are  obtained by  p e r so n a l  
v is its  o f  Bureau f ie ld  re p resen ta t iv es  at 3 -y e a r  in terva ls .  In each  o f  the 
intervening y e a rs ,  in fo rm ation  on e m p loy m en t  and occu pat iona l  earn ings  is 
c o l l e c t e d  b y  a com bin at ion  o f  p e r so n a l  v is it ,  m a i l  qu est ion n a ire ,  and t e l e ­
phone in terv iew  f r o m  estab l ish m en ts  part ic ipat ing  in the p r e v io u s  survey .

In each  o f  the 74 * 1 a re a s  cu rre n t ly  surveyed ,  data are  obtained f r o m  
re p re se n ta t iv e  e s tab l ish m en ts  within s ix  b roa d  in du stry  d iv is ion s :  M a n u fa c ­
turing; tran sporta tion ,  com m u n ica t ion ,  and other  public  u ti l it ies ;  w h o lesa le  
trad e ;  reta i l  trade ; f inance,  in su rance ,  and rea l  estate ;  and s e r v i c e s .  M a jo r  
in du stry  grou ps  exc lu ded  f r o m  these studies are  govern m en t  op erat ion s  and 
the con stru c t io n  and ex tra ct iv e  in d u str ies .  E sta b l ish m en ts  having f e w e r  than 
a p r e s c r ib e d  n u m ber  o f  w o r k e r s  are  om itted  b e ca u s e  o f  in su ffic ien t  e m p lo y ­
m ent in the occu pat ion s  studied. Separate  tabulations are  p r ov id ed  fo r  each  
o f  the b ro a d  industry  d iv is ion s  which  m e e t  pu blication  c r i t e r ia .

T h ese  su rv eys  are  conducted  on a sam ple  b a s is .  The sam pling 
p r o c e d u r e s  involve detailed s tra t if ica tion  o f  all  e s tab lish m en ts  within the 
s cop e  o f  an individual a rea  su rv ey  by  industry  and n u m ber  o f  e m p lo y e e s .  
F r o m  this s trat if ied  u n iv e rse  a p r oba b i l i ty  sam p le  is  s e le c ted ,  with each  
estab l ish m en t  having a p red e te r m in e d  chance  o f  s e le c t io n .  To obtain opt im u m  
a c c u r a c y  at m in im u m  co s t ,  a g r e a te r  p r o p o r t io n  o f  la rg e  than sm a ll  e s t a b ­
l ish m en ts  is s e le c t e d .  When data are  com bin ed ,  each  es tab l ish m en t  is 
w eighted  a c c o r d in g  to its p r oba b i l i ty  o f  se le c t ion ,  so  that unbiased e s t im a tes  
are  gen era ted .  F o r  exam ple ,  i f  one out o f  four  estab l ish m en ts  is s e le c ted ,  
it is  g iven  a w eight o f  4 to re p re se n t  i t s e l f  plus th ree  o th ers .  An alternate  
o f  the sa m e  o r ig in a l  p ro b a b i l i ty  is ch osen  in the sam e in d u s t r y - s iz e  c l a s s i ­
f ica t ion  if  data a r e  not ava ilab le  f r o m  the o r ig in a l  sam p le  m e m b e r .  If no 
suitable substitute is ava ilab le ,  additional weight is a ss ign ed  to a sam p le  
m e m b e r  that is  s im i la r  to the m iss in g  unit.

O ccu pation s  and earn ings

O ccu pat ion s  s e le c te d  f o r  study are  co m m o n  to a v a r ie ty  o f  m a n u fa c ­
turing and nonm anufacturing  in du str ies ,  and are  o f  the fo l low ing  ty p es :  (1)
O ff ice  c l e r i c a l ;  (2) p r o fe s s io n a l  and te ch n ica l ;  (3) m aintenance , t o o l r o o m ,  
and pow erp lant ;  and (4) m a t e r ia l  m o v e m e n t  and cu stod ia l .  O ccu pationa l  
c la s s i f i c a t io n  is  b a sed  on a u n i fo rm  set o f  jo b  d e s cr ip t io n s  des ign ed  to take 
a ccou nt o f  in teres tab l ish m en t  var ia t ion  in duties within the sa m e  job .  
O ccupations s e le c t e d  fo r  study are  l is ted  and d e s c r ib e d  in appendix B.

1 Included in the 74 areas are 4 studies conducted by the Bureau under contract. These areas are Akron, 
Ohio; Birmingham, A la .; Norfolk—Virginia Beach—Portsmouth and Newport News—Hampton, Va. —N. C. ; and 
Syracuse, N .Y . In addition, the Bureau conducts more lim ited area studies in approximately 100 areas at the 
request of the Employment Standards Administration o f the U. S. Department o f Labor.

U n less  o th erw ise  indicated, the earn ings  data fo l low ing the job  
tit les  a re  f o r  a ll  in du str ies  com bin ed .  E arn ings  data f o r  som e  o f  the 
occu pat ion s  l is ted  and d e s c r ib e d ,  o r  f o r  s o m e  in du stry  d iv is ion s  within the 
s cop e  o f  the su rv ey ,  a re  not p r e se n te d  in the A - s e r i e s  tables beca u se  
e ither  (1) e m p loy m en t  in the occu pat ion  is too  sm a ll  to prov id e  enough data 
to m e r i t  presen tat ion ,  o r  (2) there  is p o s s ib i l i t y  of  d i s c l o s u r e  of individual 
e s tab l ish m en t  data. Separate  m e n 's  and w o m e n 's  earn ings  data are  not 
p r esen ted  when the n u m ber  o f  w o r k e r s  not identified  by sex  is 20 p er cen t  
o r  m o r e  o f  the m en  o r  w om en  identified  in an occu pat ion .  E arn ings data 
not shown s e p a ra te ly  f o r  in du stry  d iv is io n s  are  included in data f o r  all  
in du str ies  co m bin e d .  L ik e w ise ,  f o r  occu pat ion s  with m o r e  than one leve l ,  
data a re  included in the o v e r a l l  c la s s i f i c a t io n  when a s u b c la ss i f ica t ion  is 
not shown o r  in fo rm a tion  to s u b c la s s i fy  is  not ava ilab le .

O ccu pationa l  em p loym en t  and earn ings  data a re  shown fo r  fu l l - t im e  
w o r k e r s ,  i . e . ,  those h ire d  to w o rk  a regu lar  w e e k ly  schedule .  Earn ings 
data exc lu de  p r e m iu m  pay fo r  o v e r t im e  and f o r  w ork  on weekends, h o lidays ,  
and late sh ifts .  N onproduct ion  bonuses  are  exc lu ded ,  but c o s t - o f - l i v in g  
a l low a n ces  and incentive  bonuses  are  included. W eek ly  h ours  fo r  o f f ice  
c l e r i c a l  and p r o fe s s io n a l  and te ch n ica l  occu pat ion s  r e fe r  to the standard 
w ork w eek  (rounded to the n e a r e s t  h alf  h our)  f o r  w hich  em p lo y e e s  re c e iv e  
regu la r  s tra ig h t -t im e  s a la r ie s  (e x c lu s iv e  o f  pay  f o r  ov e r t im e  at regu lar  
a n d /o r  p r e m iu m  ra tes ) .  A v e r a g e  w e e k ly  earn ings  f o r  these  occu pat ions  are  
rounded to the n e a r e s t  half  d o l la r .  V e r t i c a l  l in es  within the d istr ibution  of  
w o r k e r s  on s o m e  A - t a b le s  indicate  a change in the s ize  o f  the c la ss  in terv a ls .

T h ese  su rv eys  m e a s u r e  the le v e l  o f  o ccu pat iona l  earn ings in an area  
at a p a r t icu la r  t im e .  C o m p a r is o n s  o f  individual o ccu pat iona l  a v e ra g e s  o v e r  
t im e m a y  not r e f le c t  exp ected  wage ch anges .  The a ve ra g e s  fo r  individual jobs  
a re  a ffe c ted  by  changes in w ages  and em p loym en t  pattern s .  F o r  exam ple ,  
p r o p o r t io n s  o f  w o r k e r s  e m p loy ed  by  h ig h -  o r  lo w -w ag e  f i r m s  m a y  change, o r  
h igh -w a ge  w o r k e r s  m a y  advance  to better  job s  and be rep laced  by  new 
w o r k e r s  at l o w e r  ra tes .  Such shifts in e m p loy m en t  cou ld  d e c r e a s e  an o c c u ­
pational a v e ra g e  even  though m o s t  estab l ish m en ts  in an a re a  in cre a se  w ages  
during the y ea r .  Changes in earn ings o f  o ccu pat ion a l  grou ps ,  shown in table 
A - 7 ,  a re  be tte r  in d ica tors  o f  wage trends  than are  earn ings changes fo r  
individual jo b s  within the g rou p s .

A v e r a g e  earn ings  r e f le c t  c o m p o s i te ,  a reaw ide  es t im a te s .  Industries  
and estab l ish m en ts  d i f fe r  in pay le v e l  and job  staffing, and thus contribute  
d i f fe ren t ly  to the e s t im a tes  f o r  each  jo b .  Pay a v e ra g e s  m a y  fai l  to r e f le c t  
a c c u r a te ly  the wage d i f fe ren t ia l  am on g  job s  in individual e s tab lish m en ts .
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A v e r a g e  pay le v e ls  f o r  m en  and w om en  in se le c te d  occu p a t ion s  should 
not be a ssu m e d  to r e f le c t  d i f f e r e n c e s  in pay o f  the sexes  within individual 
e s ta b l ish m en ts .  F a c t o r s  which  m a y  contribute  to d i f f e r e n c e s  include p r o ­
g r e s s i o n  within e s ta b l ish ed  rate ranges (only  the rates  paid incum bents  are  
c o l le c t e d )  and p e r fo r m a n c e  o f  s p e c i f i c  duties within the ge n e ra l  su rv ey  job  
d e s c r ip t i o n s .  Job d e s c r ip t i o n s  u sed  to c l a s s i f y  e m p lo y e e s  in these  su rv eys  
u su a l ly  a re  m o r e  g e n e r a l iz e d  than those  u sed  in individual e s tab lish m en ts  
and a llow  f o r  m in o r  d i f f e r e n c e s  am ong es tab l ish m en ts  in s p e c i f i c  duties 
pe rfo  rm ed .

O ccu pat ion a l  e m p loy m en t  es t im a tes  re p r e se n t  the total in a ll  e s t a b ­
l ish m en ts  within the s c o p e  o f  the study and not the n um ber  actu a l ly  su rv eyed .  
B eca u se  occu p at ion a l  s tru ctu res  am ong esta b l ish m en ts  d i f fer ,  e s t im a te s  of 
occu p at ion a l  e m p loy m en t  obtained f r o m  the sam p le  o f  estab l ish m en ts  studied 
s e r v e  on ly  to indicate  the re la t ive  im p ortan ce  o f  the jobs  studied. T h ese  
d i f f e r e n c e s  in occu p a t ion a l  s tru cture  do not a f fe c t  m a t e r ia l ly  the a c c u r a c y  of  
the earn ings  data.

W age trends  f o r  s e le c te d  occu p at ion a l  grou ps

The p e r c e n t  in c r e a s e s  p r e se n te d  in table  A - 7  are  based  on changes 
in a v e ra g e  h o u r ly  earn ings  o f  m en  and w om en  in estab l ish m en ts  rep ortin g  the 
trend  job s  in both the c u rre n t  and p r e v io u s  year  (m atched  es ta b l ish m en ts ) .  
The data are  adjusted to r e m o v e  the e f fe c t s  on a v e ra g e  earn ings  o f  e m p lo y ­
m ent shifts am on g  es ta b l ish m en ts  and tu rn ov er  o f  e s tab lish m en ts  included 
in s u r v e y  sa m p le s .  The p e r c e n t  in c r e a s e s ,  h o w e v e r ,  are  stil l  a f fe c ted  by 
fa c to r s  oth er  than wage i n c r e a s e s .  H ir in g s ,  la y o f fs ,  and tu rn over  m a y  a ffec t  
an e s ta b l ish m en t  a v e ra g e  f o r  an occu p at ion  when w o r k e r s  are  paid under plans 
prov id in g  a range o f  wage rates  f o r  individual j o b s .  In p e r io d s  o f  in c r e a s e d  
h ir in g ,  f o r  ex a m p le ,  new e m p lo y e e s  m a y  en ter  at the b ottom  o f  the range, 
d e p re s s in g  the a v e ra g e  without a change in w age  ra tes .

The p e r c e n t  ch anges  re late  to w age  ch anges  between the indicated 
dates .  When the t im e  span betw een  su rv ey s  is  oth er  than 12 m on th s , annual 
rates are  shown. (It is  a ssu m e d  that w ages  in c r e a s e  at a constant rate 
betw een  su r v e y s . )

O ccu pation s  u sed  to com pu te  w age  trends  a re :

O f f i ce  c l e r i c a l  

S e c r e t a r ie s
S ten og r ap h ers ,  ge n e ra l  
S ten og rap h ers ,  s e n io r  
T y p is ts ,  c la s s e s  

A  and B
F i le  c l e r k s ,  c la s s e s  A, 

B, and C 
M e s s e n g e r s  
Sw itchboard  o p e r a t o r s

O f f ice  c l e r i c a l — Continued

O r d e r  c l e r k s ,  c la s s e s  
A  and B

A ccou n t in g  c le r k s ,  
c l a s s e s  A  and B 

B ook k eep in g -m a ch in e  
o p e r a t o r s ,  c la s s  B 

P a y r o l l  c l e r k s  
K eypunch o p e r a t o r s ,  

c l a s s e s  A  and B

E le c t r o n i c  data p r o c e s s in g

C om p u ter  sy s te m s  
analysts ,  c la s s e s  
A , B, and C

C om p u ter  p r o g r a m m e r s ,  
c l a s s e s  A , B, and C

C om p u ter  o p e r a t o r s ,  
c l a s s e s  A , B, and C

Skilled  m ain ten ance

C a rp en ters
E le c t r i c ia n s
P a in ters
M a ch in ists
M e ch a n ics  (m ach in ery )  
M ech a n ics  (m o to r  veh ic le )  
P ip e f i t te rs  
T o o l  and die m a k e r s

as

Industria l  n u rse s

R e g i s t e r e d  in du str ia l  
n u rs e s

P e r c e n t  ch anges  f o r  individual 
fo l l o w s :

U n skil led  plant

Janitors ,  p o r t e r s ,  and 
c le a n e r s

M a te r ia l  handling la b o r e r s  

a re a s  in the p r o g r a m  are  com puted

1. A v e r a g e  earn in gs  are  com pu ted  f o r  each  o ccu pat ion  f o r  
the 2 y e a r s  being c o m p a r e d .  The a v e ra g e s  a re  d e r iv ed  
f r o m  earn ings  in those  es tab l ish m en ts  w hich  are  in 
the su rv e y  both y e a r s ;  it  is  a ssu m e d  that em p loym en t  
rem ain s  unchanged.

2. E a ch  occu p at ion  is  a ss ig n ed  a w eight b ased  on its p r o ­
portion ate  em p lo y m e n t  in the occu p a t ion a l  grou p  in the 
b a se  y ea r .

3. T h e se  w eights  a re  u sed  to com pu te  grou p  a v e r a g e s .  
E a ch  o c c u p a t io n 's  a v e ra g e  earn in gs  ( com p u ted  in step 1) 
is  m u lt ip l ied  b y  its weight.  The p r o d u c ts  a re  totaled to 
obtain a grou p  a v e r a g e .

4. The ratioj o f  grou p  a v e r a g e s  f o r  2 con se c u t iv e  years  is 
com pu ted  b y  div iding the a v e ra g e  f o r  the cu rren t  year  by  
the a v e ra g e  f o r  the e a r l i e r  y e a r .  The resu lt— e x p r e s s e d  
as a p e r c e n t— l e s s  100 is  the p e r c e n t  change.

F o r  a m o r e  deta iled  d e s c r ip t i o n  o f  the m ethod  u sed  to com pute  these 
wage tren d s ,  see  "Im p r ov in g  A r e a  W age S u rvey  In dexes ,  "  Monthly L a b o r  
R e v ie w , January  1973, pp. 5 2 -5 7 .

E s ta b l ish m en t  p r a c t i c e s  and su p p lem en tary  wage p r o v is io n s

Tabulations on se le c t e d  e s ta b l ish m en t  p r a c t i c e s  and supplem entary  
w age  p r o v is io n s  ( B - s e r i e s  ta b les )  a re  not p r e se n te d  in this  bulletin . I n fo r ­
m a t ion  f o r  these  tabulations is c o l l e c t e d  at 3 -y e a r  in terv a ls .  T h ese  tabu ­
lations on m in im u m  en tran ce  s a la r ie s  f o r  in e x p e r ie n ce d  o f f i c e  w o r k e r s ;  shift 
d i f fe re n t ia ls ;  s ch ed u led  w e e k ly  h o u rs  and days;  paid h o l id a y s ;  paid vaca t ion s ;  
and health, in su ra n ce ,  and p en s ion  plans a re  p r e se n te d  (in the B - s e r i e s  tab les )  
in p r e v io u s  bulletins  f o r  this a re a .
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Appendix table 1. Establishments and workers within scope of survey and number studied 
in Miami, Fla.,1 October 1977

Industry division 2

M i n i m u m  
employment 
in establish­

ments in scope 
of study

N u m b e r  of establishments Workers in establishments

Within scope 
of study 1 2 3

Within scope of study 4

StudiedStudied
N u m b e r Percent

ALL E ST A3LISHHE N TS

ALL DIVISIONS ----------------------------------- _ 1.647 247 *61.970 100 116.397

MANUFACTURING ---------------------------------------- 50 523 69 71.152 27 22.771
NO tort A li UF A C T btfl ------------------------------------ - 1.124 173 190.613 73 93.626

TRANSPORTATION* COMMUNICATION. AND
OTHEk P U d LIC UTILITIES5 ----------------------- 3U 115 29 A7.166 18 33.312

WHOLESALE TR A D E 6 ---------------------------------- 30 175 23 7 3.803
RETAIL TRADE ------------------------------------- 3 0 34 1 50 6 0 ,A69 23 33.851
FINANCE. INSURANCE. AND REAL E S T A T E 6 -------- 50 204 26 3 0 .00A 11 5 * 7 3o
SE RV IC ES7 ------------------------------------------ 50 289 50 3 A .7 A5 13 11.924

LARGE ESTABLISHMENTS

ALL DIVISIONS ----------------------------------- _ H9 A3 89.406 100

MANUFACTURING ---------------------------------------- 5 Du 15 12 17.570 20 1A.570
NONMAn UFACT u RING ------------------------------------ - 34 31 71.636 80 69.976

t r a n s p o r t a t i o n , c o m m u n i c a t i o n * a n d
OTHER PUBLIC UT I L I T I E S 5 ----------------------- 5 JO a 8 3 A .700 39 3A.700

w h o l e s a l e  t r a d e 6 ------------------------------------------------------------------------------ 5 0 0 i i 390 1 590
r e t a i l  t r a d e  -------------------------------------------------------------------------------------- 5 00 1 7 15 30.223 3 A 29.066
f i n a n c e , i n s u r a n c e , a n d  r e a l  e s t a t e 6 ------------------- 5 0 0 3 2 2 .*89 3 1.539
SE RV IC ES7 -------------------------------------------------------------------------------------------------- 500 5 5 A .029 5 4.029

1 The Mi am i Standard Metropolitan Statistical Area, as defined by the Office 
of M a na ge me nt and Budget through February 1974, consists of Dade County. The 
"workers within scope of study" estimates shown in this table provide a reasonably 
accurate description of the size and composition of the labor force included in the 
survey. Estimates are not intended, however, for comparison with other employ­
ment indexes to measure employment trends or levels since (1) planning of wage 
surveys requires establishment data compiled considerably in advance of the pay­
roll period studied, and (2) small establishments are excluded from the scope of 
the survey.

2 The 1972 edition of the Standard Industrial Classification Manual was used 
in classifying establishments by industry division. However, all government oper­
ations are excluded from the scope of the survey.

3 Includes all establishments with total employment at or above the m i n i m u m
limitation. All outlets (within the area) of companies in industries such as trade,
finance, auto repair service, and motion picture theaters are considered as 1
establishment.

4 Includes all workers in all establishments with total employment (within 
the area) at or above the m i n i m u m  limitation.

5 Abbreviated to "public utilities" in the A-series tables. Taxicabs and 
services incidental to water transportation are excluded. Miami's transit system 
is municipally operated and is excluded by definition from the scope of the study.

6 This division is represented in estimates for "all industries" and "non­
manufacturing" in the A-series tables. Separate presentation of data is not ma de 
for one or m o r e  of the following reasons: (1) Em pl oy me nt is too small to provide
enough data to merit separate study, (2) the sample was not designed initially to 
permit separate presentation, (3) response was insufficient or inadequate to permit 
separate presentation, and (4) there is possibility of disclosure of individual estab­
lishment data.

7 Hotels and motels; laundries and other personal services; business services; 
automobile repair, rental, and parking; motion pictures; nonprofit membership 
organizations (excluding religious and charitable organizations); and engineering and 
architectural services.
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Appendix B.
Occupational
Descriptions

The p r im a r y  p u rp o se  o f  p rep a r in g  job  d e scr ip t io n s  f o r  the B u ­
re a u 's  w age  su rv ey s  is to a ss is t  its f ie ld  sta ff  in c la ss i fy in g  into a p p r o ­
pr iate  occu p a t ion s  w o r k e r s  who are  em p loyed  under a v a r ie ty  o f  p a y r o l l  
t i t les  and dif ferent  w o r k  a rra n gem en ts  f r o m  estab lish m en t to e s ta b l is h ­
ment and f r o m  a re a  to a rea .  This p e r m it s  the grouping o f  occu pat iona l  
wage rates  rep resen t in g  c o m p a ra b le  job  content. B eca u se  o f  th is e m p h a ­
s is  on inter estab lish m en t and in tera rea  co m p a ra b i l i ty  o f  o ccu pat iona l  
content,  the B u rea u 's  job  d e s cr ip t io n s  m ay  d i f fe r  s ign ifican tly  f r o m  those  
in u se  in individual estab l ish m en ts  o r  th ose  p r e p a r e d  for  other  p u rp o se s .  
In applying th ese  job  d e s c r ip t i o n s ,  the B u re a u 's  f ie ld  e co n o m is ts  are  
in stru cted  to exc lu de  w ork in g  s u p e r v is o r s ;  a p p ren t ices ;  l e a r n e r s ;  b e g in ­
n e r s ;  and p a r t - t im e ,  t e m p o r a r y ,  and p rob a t io n a ry  w o r k e r s .  Handicapped 
w o r k e r s  w hose  earn ings are  red u ced  b e ca u s e  o f  th e ir  handicap are  a lso  
exc lu ded .  T r a in e e s  are  exclu ded  f r o m  the su rv ey  except f o r  th ose  r e ­
ce iv in g  o n - t h e - jo b  training  in som e  o f  the lo w e r  le v e l  p r o fe s s io n a l  and 
te c h n ica l  o ccu p a t ion s .

Office

S E C R E T A R Y
A s s ig n e d  as p e r s o n a l  s e c r e t a r y ,  n o r m a l ly  to one individual. M a in ­

tains a c l o s e  and highly r e s p o n s iv e  re la t ion sh ip  to the d a y - t o -d a y  w o r k  o f  the 
s u p e r v is o r .  W o rk s  fa i r ly  independently  r e c e iv in g  a m in im u m  o f  detailed 
s u p erv is ion  and gu idan ce .  P e r f o r m s  v a r ie d  c l e r i c a l  and s e c r e t a r ia l  duties ,  
usua lly  including m o s t  o f  the f o l l o w in g :

a. R e c e iv e s  te lephon e  c a l l s ,  p e r so n a l  c a l l e r s ,  and in com in g  m a i l ,  
an sw ers  routine in q u ir ie s ,  and rou tes  te c h n ica l  inquiries  to the p r o p e r  
p e r so n s ;

b. E s ta b l is h e s ,  m a in ta in s ,  and r e v i s e s  the s u p e r v i s o r ' s  f i l e s ;
c .  M aintains  the s u p e r v i s o r ' s  ca len dar  and m akes  appointm ents  as 

instructed ;
d. R e la y s  m e s s a g e s  f r o m  s u p e r v is o r  to  subord inates ;
e.  R e v ie w s  c o r r e s p o n d e n c e ,  m e m o r a n d a ,  and r e p o r ts  p r e p a r e d  by 

o th ers  f o r  the s u p e r v i s o r ' s  s ignature  to a s s u r e  p r o c e d u r a l  and ty pograp h ic  
a c c u r a c y ;

f. P e r f o r m s  s ten ograph ic  and typing w o rk .
M ay a lso  p e r f o r m  other  c l e r i c a l  and s e c r e t a r ia l  task s  o f  c o m p a ra b le  

nature and d i f f icu l ty .  The w o r k  ty p ica l ly  r e q u ir e s  knowledge o f  o f f i c e  routine 
and u nderstanding o f  the o rga n iza t io n ,  p r o g r a m s ,  and p r o c e d u r e s  re la ted  to 
the w o rk  o f  the s u p e r v is o r .

S E C R E T A R Y — Continued 
E x c lu s ion s

Not all  p o s it io n s  that a re  t i t led  " s e c r e t a r y "  p o s s e s s  the above c h a r ­
a c t e r i s t i c s .  E x a m p les  o f  p os it ion s  w hich  a re  exc lu ded  f r o m  the defin ition  are  
as f o l lo w s :

a. P os i t io n s  w hich  do not m eet  the " p e r s o n a l "  s e c r e t a r y  concept  
d e s c r i b e d  above ;

b. S ten ograp h ers  not fu lly  tra ined  in s e c r e t a r ia l - t y p e  duties;
c .  S ten ograp h ers  serv in g  as o f f i c e  assis tan ts  to a group o f  p r o f e s ­

s ion a l ,  t e c h n ica l ,  o r  m a n a g e r ia l  p e r s o n s ;
d. S e c r e t a r y  p os it ion s  in w hich  the duties a re  either substantially  

m o r e  routine o r  substantia lly  m o r e  c o m p le x  and r e s p o n s ib le  than th ose  c h a r ­
a c t e r iz e d  in the defin ition ;

e. A s s is ta n t - ty p e  p os it ion s  which  in vo lve  m o r e  diff icult o r  m o r e  
re s p o n s ib le  te c h n ic a l ,  a d m in is t ra t iv e ,  s u p e r v is o r y ,  o r  s p e c ia l iz e d  c l e r i c a l  
duties which  are  not ty p ica l  o f  s e c r e t a r ia l  w ork .

N O T E : The t e r m  " c o r p o r a t e  o f f i c e r , "  u sed  in the le v e l  defin itions
fo l low in g ,  r e f e r s  to th o se  o f f i c i a l s  who have a s ign ificant co rp o r a te w id e  
po l icym ak in g  ro le  with r e g a r d  to m a jo r  com pan y  a c t iv i t ie s .  The title  " v i c e  
p r e s id e n t ,  "  though n o r m a l ly  in dicative  o f  this r o l e ,  does  not in all c a s e s
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S E C R E T A R Y — C o n t in u e d

E x c l u s i o n s — C o n t in u e d

identify such  p o s i t io n s .  V ic e  p r es id en ts  w h ose  p r im a r y  resp o n s ib i l i ty  is to 
act p e r so n a l ly  on individual c a s e s  o r  t r an sa ct ion s  ( e .g . ,  app rove  o r  deny 
individual loan o r  c red it  act ion s ;  ad m in is ter  individual trust  accou n ts ;  d i r e c t ly  
s u p e rv is e  a c l e r i c a l  staff) a re  not c o n s id e r e d  to be " c o r p o r a t e  o f f i c e r s "  fo r  
p u r p o s e s  o f  applying the fo l low ing  leve l  d e f in i t io n s .

C la ss  A
1. S e c r e t a r y  to the ch a irm an  o f  the boa rd  o r  pres id en t  o f  a com pan y  

that e m p lo y s ,  in a l l ,  ov er  100 but f e w e r  than 5 ,0 0 0  p e r s o n s ; or
2. S e c r e t a r y  to a c o r p o r a t e  o f f i c e r  (o th er  than the ch a irm an  o f  the

b oard  o r  president)  o f  a com pany  that e m p lo y s ,  in a l l ,  o v e r  5 ,0 0 0  but fe w e r
than 2 5 ,0 0 0  p e r s o n s ; ô r

3. S e c r e t a r y  to the head, im m e d ia te ly  b e lo w  the c o r p o r a te  o f f i c e r  
l e v e l ,  o f  a m a jo r  segm ent o r  s u b s id iary  o f  a com pan y  that e m p lo y s ,  in all,  
o v e r  2 5 ,0 0 0  p e r s o n s .

C lass  B
1. S e c r e t a r y  to the ch a irm an  o f  the boa rd  o r  presid ent o f  a com pany  

that e m p lo y s ,  in a l l ,  few er  than 100 p e r s o n s ; o r
2. S e c r e t a r y  to a c o r p o r a t e  o f f i c e r  (other  than the ch a irm an  o f  the

b oard  o r  presid en t )  o f  a com p a n y  that e m p lo y s ,  in all,  o v e r  100 but f e w e r
than 5 ,0 0 0  p e r s o n s ; o r  * 1

3. S e c r e t a r y  to the head, im m e d ia te ly  b e low  the o f f i c e r  l e v e l ,  o v e r  
e ither  a m a jo r  c o r p o r a t io n w id e  functional ac t iv ity  ( e . g . , m ark et in g ,  r e s e a r c h ,  
o p e r a t io n s ,  industria l r e la t io n s ,  etc .)  o r  a m a jo r  geograp h ic  o r  organ iza t ion a l  
segm en t  ( e .g . ,  a r e g ion a l  h ead q u a rters ;  a m a jo r  d iv is ion) o f  a com pany  that 
e m p lo y s ,  in all ,  o v e r  5 ,0 0 0  but f e w e r  than 2 5 ,0 0 0  e m p lo y e e s ; o r

4. S e c r e t a r y  to the head o f  an individual plant, fa c to r y ,  etc .  (o r  
o th er  equivalent le v e l  o f  o f f ic ia l )  that e m p lo y s ,  in a l l ,  o v e r  5 ,0 0 0  p e r s o n s ; o r

5. S e c r e t a r y  to the head o f  a la rg e  and im portant organ iza t ion a l  
segm en t ( e .g . ,  a m idd le  m anagem ent s u p e r v is o r  o f  an organ iza t ion a l  segm ent 
often  involv ing  as m any as s e v e r a l  hundred p er son s )  o r  a com pan y  that 
e m p lo y s ,  in a l l ,  o v e r  2 5 ,0 0 0  p e r s o n s .

C lass  C
1. S e c r e t a r y  to an execu tiv e  o r  m a n a g e r ia l  p e r s o n  w h ose  r e s p o n ­

s ib i l i ty  is not equivalent to one o f  the s p e c i f i c  l e v e l  situations in the defin ition  
fo r  c la s s  B , but w h ose  organ iza tion a l  unit n o r m a l ly  n u m bers  at least  s e v e r a l  
d ozen  e m p lo y e e s  and is  u su ally  d iv ided into orga n iza t ion a l  segm en ts  which  are  
o f ten ,  in turn , further  subdiv ided . In so m e  co m p a n ie s ,  this  l e v e l  includes  a 
w ide  range o f  orga n iza t ion a l  e ch e lon s ;  in o th e r s ,  on ly  one o r  two; o r

2. S e c r e t a r y  to the head o f  an individual plant, f a c to r y ,  e tc .  (or other  
equivalent le v e l  o f  o f f ic ia l )  that e m p lo y s ,  in a l l ,  fe w e r  than 5 ,0 0 0  p e r s o n s .

C lass  D
1. S e cr e t a r y  to the s u p e r v is o r  o r  head o f  a sm a ll  organ iza t ion a l  unit 

( e .g . ,  f e w e r  than about 25 o r  30 p e r s o n s ) ;  ô r
2. S e c r e t a r y  to a n o n s u p e r v is o r y  staff s p e c ia l is t ,  p r o fe s s io n a l

e m p lo y e e ,  adm in is tra t ive  o f f i c e r ,  o r  a ss is ta n t ,  sk il led  te ch n ic ia n ,  o r  exp ert .  
(N O TE : Many com p a n ies  ass ign  s te n o g ra p h e rs ,  rather  than s e c r e t a r i e s  as
d e s c r i b e d  a bove ,  to th is le v e l  o f  s u p e r v is o r y  o r  n o n s u p e r v is o r y  w o rk e r . )

STEN OGRAPH ER

P r im a r y  duty is to take d ictation  using shorthand, and to t r a n s c r ib e  
the dictation. M ay a lso  type f r o m  w ritten  cop y .  M ay op e r a te  f r o m  a s t e n o ­
graphic  p oo l .  M ay o c c a s io n a l ly  t r a n s c r ib e  f r o m  v o ic e  r e co rd in g s  ( if  p r im a r y  
duty is tr a n s c r ib in g  f r o m  r e c o r d in g s ,  see  T r a n s c r ib in g -M a c h in e  Typist) .

N O T E : This job  is d is t inguish ed  f r o m  that o f  a s e c r e t a r y  in that a
s e c r e t a r y  n o r m a l ly  w o rk s  in a con fid ent ia l  re la t ionsh ip  with only one m an ager  
o r  execu tiv e  and p e r fo r m s  m o r e  r e s p o n s ib le  and d is c r e t io n a r y  tasks as 
d e s c r i b e d  in the s e c r e t a r y  job  defin ition .

Sten ograp h er ,  G en era l

Dictation  in vo lves  a n o r m a l  routine voca b u la ry .  M ay maintain f i l e s ,  
keep s im p le  r e c o r d s ,  o r  p e r f o r m  oth er  re la t iv e ly  routine c l e r i c a l  tasks .

Sten ograp h er ,  Sen ior
Dictation in vo lves  a va r ie d  te c h n ica l  o r  s p e c ia l iz e d  vocabu lary  such 

as in lega l  b r ie f s  o r  r e p o r ts  on s c ie n t i f i c  r e s e a r c h .  M ay a lso  set up and 
maintain f i l e s ,  keep r e c o r d s ,  etc .

OR

P e r f o r m s  s ten ograph ic  duties requ ir in g  s ign if ican tly  g re a te r  in d e ­
pen den ce  and re s p o n s ib i l i ty  than s ten og ra p h er ,  g e n e ra l ,  as ev id enced  by the 
fo l low in g :  W o r k  re q u ir e s  a high d e g r e e  o f  s ten ograph ic  speed and a c c u r a c y ;
a thorough  w ork in g  knowledge  o f  g en era l  bu s in ess  and o f f i c e  p r o c e d u r e ;  and 
o f  the s p e c i f i c  b u s in ess  o p e r a t io n s ,  org a n iza t ion ,  p o l i c i e s ,  p r o c e d u r e s ,  f i l e s ,  
w o r k f lo w ,  etc .  U ses  this kn owledge  in p e r fo r m in g  stenographic  duties and 
r e sp o n s ib le  c l e r i c a l  tasks  such as maintaining fo l low up f i le s ;  a ssem b lin g  
m a te r ia l  fo r  r e p o r t s ,  m e m o ra n d a ,  and le t te rs ;  co m p o s in g  s im ple  le t ters  
f r o m  g en era l  in stru ction s ;  reading and routing in com in g  m ail ;  and answering 
routine q u est ion s ,  etc .

T R A N SCRIBIN G -M ACH IN E TYPIST

P r im a r y  duty is to t r a n s c r ib e  d ictation  involving a n o rm a l  routine 
v o ca b u la ry  f r o m  t r a n s c r ib in g -m a c h in e  r e c o r d s .  M ay a lso  type f r o m  written 
co p y  and do s im p le  c l e r i c a l  w o rk .  W o r k e r s  tr a n scr ib in g  dictation  involving 
a v a r ied  te c h n ica l  o r  sp e c ia l iz e d  v o ca b u la ry  such as lega l  b r ie fs  o r  rep o r ts  
on s c ie n t i f ic  r e s e a r c h  are  not included. A  w o rk e r  who takes  d ictation  in 
shorthand o r  by Stenotype o r  s im i la r  m ach in e  is c la s s i f i e d  as a s ten ograph er .

TYPIST
U ses  a ty p ew rite r  to m ake co p ie s  o f  var iou s  m a te r ia ls  or  to make 

out b i l ls  a fter  ca lcu la t ion s  have been m ad e  by another p e r so n .  M ay include 
typing of  s te n c i l s ,  m a ts ,  o r  s im i la r  m a te r ia ls  fo r  u se  in duplicating p r o c ­
e s s e s .  M ay do c l e r i c a l  w o rk  involv ing  l ittle  sp e c ia l  train ing , such  as 
keeping s im p le  r e c o r d s ,  f i l ing r e c o r d s  and r e p o r t s ,  o r  sorting  and distributing 
in com in g  m ail .

C lass  A . P e r f o r m s  one o r  m o r e  o f  the f o l lo w in g : Typing m a te r ia l
in f inal f o r m  when it involves  com bin in g  m a te r ia l  f r o m  s e v e r a l  s o u r c e s ;  or  
re s p o n s ib i l i ty  fo r  c o r r e c t  spe l l in g ,  sy l la b ica t ion ,  punctuation, e tc . ,  o f  t e c h ­
n ica l  o r  unusual w o rd s  o r  fo re ig n  language m a te r ia l ;  o r  planning layout and 
typing o f  c o m p l ic a t e d  sta t is t ica l  tab les  to maintain u n ifo rm ity  and ba lance  in 
spacing . M ay type routine f o r m  le t te r s ,  vary in g  deta ils  to suit c i r c u m s t a n c e s .
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C lass  B. P e r f o r m s  one o r  m o r e  o f  the fo l lo w in g : Copy typing f r o m
rough o r  c le a r  d ra fts ;  o r  routine typing o f  f o r m s ,  in su rance  p o l i c i e s ,  e tc . ;  
o r  setting up s im p le  standard tabulations;  o r  cop y ing  m o r e  c o m p le x  tab les  
a lrea d y  set up and sp a ced  p r o p e r ly .

F IL E  C L E R K
F i l e s ,  c l a s s i f i e s ,  and r e t r ie v e s  m a t e r ia l  in an es tab l ish ed  f i l ing  

sy s te m .  M ay p e r f o r m  c l e r i c a l  and manual tasks  requ ired  to maintain f i l e s .  
P o s i t io n s  are  c la s s i f i e d  into le v e ls  on the b as is  o f  the fo l low in g  def in it ion s .

C lass  A . C la s s i f ie s  and indexes  f i le  m a t e r ia l  such as c o r r e s p o n d ­
e n ce ,  r e p o r t s ,  te c h n ica l  d o c u m e n ts ,  e tc . ,  in an estab lish ed  f i l ing  s y s te m  
containing a n um ber  o f  v a r ied  sub ject  m atter  f i l e s .  M ay a lso  f i le  this 
m a t e r ia l .  May keep r e c o r d s  o f  v a r iou s  types  in con junction  with the f i l e s .  
M ay lead a sm a ll  group  o f  l o w e r  le v e l  f i le  c le r k s .

C lass  B. S orts ,  c o d e s ,  and f i le s  u n c la ss i f i e d  m a te r ia l  by s im p le  
(su b je c t  matter)  headings o r  part ly  c la s s i f i e d  m a t e r ia l  by f in er  subheadings. 
P r e p a r e s  s im p le  re la ted  index and c r o s s - r e f e r e n c e  a ids .  As req u ested ,  
lo c a t e s  c l e a r ly  identified m a te r ia l  in f i le s  and f o rw a rd s  m a te r ia l .  May 
p e r f o r m  re lated  c l e r i c a l  tasks re q u ired  to maintain and s e r v i c e  f i l e s .

C lass  C . P e r f o r m s  routine f i l ing  o f  m a t e r ia l  that has a lrea d y  been 
c la s s i f i e d  o r  which  is  ea s i ly  c la s s i f i e d  in a s im p le  s e r ia l  c la s s i f i ca t io n  
s y s te m  (e .g . ,  a lph abetica l ,  ch r o n o lo g ic a l ,  o r  n u m e r ica l ) .  A s  req u ested ,  
l o ca te s  read i ly  ava ilab le  m a t e r ia l  in f i le s  and f o rw a rd s  m a te r ia l ;  and m ay 
f i l l  out w ithdraw al ch a rg e .  M ay p e r f o r m  s im p le  c l e r i c a l  and manual tasks 
req u ire d  to maintain and s e r v i c e  f i le s .

MESSENGER
P e r fo r m s  v a r iou s  routine duties such  as running e r r a n d s ,  operat ing  

m in o r  o f f i c e  m a ch in es  such  as s e a le r s  o r  m a i l e r s ,  opening and distributing 
m a i l ,  and other  m in o r  c l e r i c a l  w ork .  E xc lu d e  p os it ion s  that req u ire  operat ion  
o f  a m o t o r  v e h ic le  as a s ign ificant duty.

SW ITCH BO ARD  O P E R A T O R

O p erates  a te lephon e sw itch board  o r  co n so le  u sed  with a p r iva te  
branch  exchange (P B X ) s y s te m  to re la y  in co m in g ,  outgoing, and in tra sy s tem  
c a l l s .  M ay p r o v id e  in fo rm ation  to c a l l e r s ,  r e c o r d  and tran sm it  m e s s a g e s ,  
keep r e c o r d  of c a l ls  p la ced  and to l l  c h a r g e s .  B e s id e s  operat ing  a te lephon e 
sw itch board  o r  c o n s o l e ,  m ay  a lso  type o r  p e r f o r m  routine c l e r i c a l  w o rk  
(typing o r  routine c l e r i c a l  w o r k  m ay  o ccu p y  the m a jo r  port ion  o f  the w o r k e r ' s  
t im e ,  and is u su ally  p e r f o r m e d  w hile  at the sw itch board  o r  c o n so le ) .  Chief  
o r  lead  o p e r a t o r s  in e s tab l ish m en ts  em p loy in g  m o r e  than one o p e r a t o r  are  
exc lu ded .  F o r  an o p e r a t o r  who a lso  acts  as a r e ce p t io n is t ,  see  Switchboard 
O p era tor  -R e ce p t io n is t .

SW ITCH BOARD O P E R A T O R -R E C E P T IO N IS T

At a s in g le -p o s i t io n  te leph on e  sw itch board  o r  c o n s o l e ,  acts  both as 
an o p e r a t o r — se e  Sw itchboard  O p e ra to r— and as a re ce p t io n is t .  R e c e p t io n is t 's  
w o r k  in vo lves  such  duties as greet ing  v i s i t o r s ;  determ in in g  nature o f  v i s i t o r 's  
b u s in ess  and p rov id in g  app rop r ia te  in form ation ;  r e fe r r in g  v is i t o r  to a p p r o ­
pr iate  p e r so n  in the organ iza t ion  o r  contacting  that p e r so n  by te lephon e and 
arran ging  an appointment; keeping a log  o f  v i s i t o r s .

T Y  P IS T — C o n t in u e d

R e c e iv e s  w ritten  o r  v e r b a l  c u s t o m e r s '  p u rch a se  o r d e r s  f o r  m a te r ia l  
o r  m e r c h a n d is e  f r o m  c u s t o m e r s  o r  sa les  p eop le .  W o r k  ty p ica l ly  in volves  
s o m e  com bination  o f  the fo l low ing  duties ;  Quoting p r i c e s ;  determ inin g  a v a i la ­
b il ity  o f  o r d e r e d  i tem s  and suggesting  substitutes when n e c e s s a r y ;  advising 
exp ected  d e l iv e ry  date and m ethod o f  d e l iv e ry ;  r e c o r d in g  o r d e r  and c u s to m e r  
in form ation  on o r d e r  sheets ;  ch eck ing  o r d e r  sheets  fo r  a c c u r a c y  and 
adequacy  o f  in form ation  r e c o r d e d ;  ascer ta in in g  c red it  rating o f  cu s t o m e r ;  
furn ishing c u s t o m e r  with ackn ow ledgem ent o f  re ce ip t  o f  o r d e r ;  fo l low in g -u p  
to see  that o r d e r  is d e l iv e r e d  by the sp e c i f ie d  date o r  to let cu stom er  know 
o f  a de lay  in d e l iv e r y ;  maintaining o r d e r  f i le ;  ch eck ing  shipping invoice  
against o r ig in a l  o r d e r .

E xclude  w o r k e r s  paid on a c o m m is s i o n  b a s is  o r  w hose  duties include 
any o f  the f o l lo w in g ; R e c e iv in g  o r d e r s  fo r  s e r v i c e s  rather than for  m a ter ia l  
or  m e r ch a n d is e ;  p rov id in g  c u s t o m e r s  with con su ltat ive  a d v ice  using knowledge 
gained f r o m  en gineering  o r  ex ten s ive  te c h n ica l  train ing ; em phasiz ing  selling 
sk i l ls ;  handling m a t e r ia l  o r  m e r c h a n d is e  as an in tegral part o f  the job .

P o s i t io n s  a re  c la s s i f i e d  into le v e ls  a c co rd in g  to the fo llow ing 
def in it ion s :

C la ss  A . Handles o r d e r s  that involve making judgments such as 
ch oos in g  w hich  s p e c i f i c  p rodu ct  o r  m a t e r ia l  f r o m  the es ta b l ish m en t 's  product 
l ines  w il l  sa t is fy  the c u s t o m e r 's  n e e d s ,  o r  determ in in g  the p r i c e  to be  quoted 
when p r i c in g  in vo lves  m o r e  than m e r e l y  r e fe r r in g  to a p r i c e  l is t  o r  making 
som e  s im p le  m a th em a tica l  ca lcu la t io n s .

C lass  B . Handles o r d e r s  involv ing  i tem s which  have read i ly  id en ­
t i f ied  u se s  and ap p l ica t ion s .  M ay r e f e r  to a ca ta log ,  m a n u fa c tu re r 's  manual, 
o r  s im i la r  docum ent to in su re  that p r o p e r  item  is supplied o r  to v e r i fy  
p r i c e  o f  o r d e r e d  item .

ACCO U N T IN G  C L E R K

P e r f o r m s  one o r  m o r e  accou nting  c l e r i c a l  tasks such as posting to 
r e g is t e r s  and l e d g e r s ;  r e c o n c i l in g  bank a ccou n ts ;  v er i fy in g  the internal c o n ­
s is te n cy ,  c o m p le t e n e s s ,  and m a th em a tica l  a c c u r a c y  o f  accounting docum ents ;  
assign in g  p r e s c r i b e d  accounting  distr ibut ion  c o d e s ;  exam ining and ver ify in g  
fo r  c l e r i c a l  a c c u r a c y  v a r iou s  types  o f  r e p o r t s ,  l i s t s ,  ca lcu la t ion s ,  posting , 
e tc . ;  o r  p r ep a r in g  s im p le  o r  ass is t in g  in p r ep a r in g  m o r e  com p l ica te d  journal 
v o u c h e r s .  M ay w o r k  in e ither  a manual o r  autom ated accounting sys tem .

The w o rk  r e q u ir e s  a knowledge  o f  c l e r i c a l  m ethods and o f f i c e  p r a c ­
t i c e s  and p r o c e d u r e s  w hich  re la tes  to  the c l e r i c a l  p r o c e s s in g  and re co rd in g  
o f  t r an sa ct ion s  and accounting  in form ation .  With e x p e r ie n c e ,  the w o r k e r  
ty p ica l ly  b e c o m e s  f a m i l ia r  with the bookkeepin g  and accounting te r m s  and 
p r o c e d u r e s  used in the a ss ig n e d  w o rk ,  but is not r e q u ire d  to have a knowledge 
o f  the f o r m a l  p r in c ip le s  o f  bookkeeping and accou nting .

P o s i t io n s  a r e  c la s s i f i e d  into le v e ls  on the b as is  of the fo l low ing 
def in it ion s :

C la ss  A . Under g en era l  s u p e rv is io n ,  p e r f o r m s  accounting c l e r i c a l  
o p er a t ion s  w hich  req u ire  the app lication  o f  e x p e r ie n c e  and judgm ent,  for  
exam ple ,  c l e r i c a l l y  p r o c e s s in g  c o m p l i c a t e d  o r  n on rep et it ive  accounting  t r a n s ­
a ct io n s ,  s e le c t in g  am ong a substantial v a r ie ty  o f  p r e s c r i b e d  accounting  co d e s
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and c la s s i f i c a t io n s ,  or  trac in g  tran sa ct ion s  through p rev iou s  accounting 
actions to d e term in e  s o u r c e  o f  d i s c r e p a n c i e s .  M ay be a ss is t e d  by one o r  
m o r e  c la ss  B accounting  c le r k s .

C lass  B . Under c l o s e  su p erv is ion ,  fo l low ing  detailed instructions 
and standardized  p r o c e d u r e s ,  p e r fo r m s  one o r  m o r e  routine accounting  c l e r ­
ica l  o p e r a t io n s ,  such as posting  to l e d g e r s ,  c a r d s ,  o r  w o rk sh eets  w here  
identi f ica t ion  o f  i tem s and lo ca t ion s  o f  p ost ings  a re  c le a r ly  indicated; check ing 
a c c u r a c y  and com p le te n e ss  o f  s tan dardized  a n d  repetit ive  r e c o r d s  o r  
accounting  docu m en ts ;  and cod ing docum ents  u s i n g  a few p r e s c r ib e d  
accounting  c o d e s .
B O O K K E E PIN G -M A C H IN E  O P E R A T O R

O perates  a bookkeeping m ach in e  (with o r  without a ty p e w r ite r  k e y ­
board) to keep a r e c o r d  o f  bu s in ess  t ran sa ct ion s .

C lass  A . Keeps a set o f  r e c o r d s  requ ir ing  a knowledge o f  and 
e x p e r ie n ce  in b a s ic  bookkeeping p r in c ip le s ,  and fa m il ia r ity  with the s tructure  
o f  the p art icu lar  accounting s y s te m  u sed .  D eterm in es  p r o p e r  r e c o r d s  and 
distr ibut ion  o f  debit  and cre d it  i tem s to be used in each  phase o f  the w ork .  
M ay p r e p a r e  con so l id a ted  r e p o r ts ,  ba lance  sh ee ts ,  and other  r e c o r d s  by hand.

C lass  B. K eeps a r e c o r d  o f  one o r  m o r e  phases  o r  se c t ion s  o f  a 
set o f  r e c o r d s  usually  requ ir ing  little  knowledge  o f  b a s ic  bookkeeping. P h ases  
o r  sec t ion s  include accou nts  pa y a b le ,  p a y r o l l ,  c u s t o m e r s '  accounts  (not 
including a s im p le  type o f  b i l l ing  d e s c r ib e d  under m ach in e  b i l l e r ) ,  c o s t  d i s ­
tr ibut ion ,  exp en se  d istr ibut ion ,  inventory  co n tro l ,  etc . May ch eck  o r  a ss is t  
in p r ep a ra t ion  o f  t r ia l  ba lances  and p r e p a re  co n tro l  sheets  fo r  the accounting 
d ep a r tm en t .
M ACHINE B IL L E R

P r e p a r e s  s ta tem en ts ,  b i l l s ,  and in v o ices  on a m ach in e  oth er  than an 
o r d in a ry  o r  e l e c t r o m a t ic  ty p ew rite r .  M ay a lso  keep r e c o r d s  as to b i l l ings  
o r  shipping ch a rg e s  o r  p e r f o r m  oth er  c l e r i c a l  w ork  incidental to b ill ing 
op e r a t io n s .  F o r  w age  study p u r p o s e s , m ach in e  b i l l e r s  a re  c la s s i f i e d  by type 
o f  m a ch in e ,  as fo l lo w s :

B i l l in g -m a ch in e  b i l l e r . U ses  a sp e c ia l  b il l ing m ach in e  (com bin ation  
typing and adding machine) to p r e p a r e  b i l ls  and in v o ice s  f r o m  c u s t o m e r s '  
p u rch a se  o r d e r s ,  in ternally  p r e p a re d  o r d e r s ,  shipping m e m o ra n d a ,  etc .  
Usually  in vo lves  app lication  o f  p r e d e te r m in e d  d iscou nts  and shipping ch a rges  
and entry o f  n e c e s s a r y  ex ten s ion s ,  which  m ay  or  m ay  not be com pu ted  on 
the b i l l in g  m a ch in e ,  and totals  w hich  a re  autqm atica lly  a ccu m u lated  by 
m a ch in e .  The op erat ion  usually  involves  a la rg e  n um ber  o f  ca rb on  cop ies  
o f  the b i l l  being p r e p a re d  and is often done on a fanfold  m ach in e .

B o o k k eep in g -m a ch in e  b i l l e r . U ses  a bookkeepin g  m ach in e  (with or 
without a ty p e w r ite r  keyboard) to p r e p a r e  c u s t o m e r s ' b i l ls  as part  o f  the 
accou n ts  r e c e iv a b le  operat ion .  G en era l ly  involves  the s im ultaneous entry of  
f ig u r es  on c u s t o m e r s '  l e d g e r  r e c o r d .  The m ach in e  autom atica lly  a ccu m u lates  
f ig u r es  on a n u m ber  o f  v e r t i c a l  co lu m n s and com pu tes  and usually  pr ints  a u to ­
m a t ica l ly  the debit  o r  cred it  b a lan ces .  Does  not involve  a knowledge o f  b o o k ­
keeping. W ork s  f r o m  u n ifo rm  and standard types  of  sa les  and cre d it  s l ip s .

P A Y R O L L  C L E R K
P e r fo r m s  the c l e r i c a l  tasks n e c e s s a r y  to p r o c e s s  p a y r o l ls  and to 

maintain  p a y r o l l  r e c o r d s .  W o rk  involves  m ost  o f  the fo l lo w in g : P r o c e s s in g
w o r k e r s '  t im e  o r  produ c t ion  r e c o r d s ;  adjusting w o r k e r  s ' r e c o r d s  for  changes 
in wage ra tes ,  sup p lem entary  b en e f its ,  o r  tax deduct ion s;  edit ing p a y r o l l

A C C O U N T I N G  C L E R K — C on t in u ed P A Y R O L L  C L E R K — C on t in u ed

l is t ings  against s o u rc e  r e c o r d s ;  t r ac in g  and c o r r e c t in g  e r r o r s  in l is t ings ;  
and a ss ist in g  in prep a ra t ion  o f  p e r io d ic  su m m a ry  p a y r o l l  r e p o r ts .  In a n on -  
automated p a y r o l l  s y s te m ,  com pu tes  w a ges .  W ork  m ay  requ ire  a p r a c t ic a l  
kn owledge o f  govern m en ta l  regu la t ion s ,  c om pan y  p a y r o l l  p o l i c y ,  o r  the 
com p u ter  s y s te m  fo r  p r o c e s s in g  p a y r o l l s .
K EYPUNCH O P E R A T O R

O perates  a keypunch m achine  to r e c o r d  o r  v e r i fy  alphabetic a n d /o r  
n u m e r ic  data on tabulating ca rd s  o r  on tape.

P os it ion s  are  c la s s i f i e d  into le v e ls  on the bas is  o f  the fo llow ing 
d e f in it ion s ;

C la ss  A . W o rk  req u ire s  the application  o f  e x p e r ie n ce  and judgment 
in se le c t in g  p r o c e d u r e s  to be fo l low ed  and in search in g  f o r ,  in terpreting , 
s e le c t in g ,  o r  cod ing  item s to be keypunched f r o m  a var ie ty  o f  s o u rc e  d o c u ­
m ents .  On o c c a s i o n  m ay  a lso  p e r f o r m  so m e  routine keypunch w ork .  May 
train  in e x p er ien ced  keypunch o p e r a t o r s .

C lass  B . W o rk  is routine and rep etit ive .  Under c l o s e  su p erv is ion  
o r  fo l low ing  s p e c i f i c  p r o c e d u r e s  o r  in stru ct ion s ,  w ork s  f r o m  var iou s  stan­
d ard ized  s o u r c e  docum ents  which have been cod ed ,  and fo l low s  sp e c i f ie d  
p r o c e d u r e s  w hich  have been  p r e s c r ib e d  in detail  and requ ire  little  o r  no 
se le c t in g ,  c od in g ,  o r  in terpretin g  o f  data to be r e c o r d e d .  R e fe r s  to s u p e rv is o r  
p r o b le m s  ar is in g  f r o m  e rro n e o u s  item s  o r  co d e s  o r  m iss in g  in form ation .

T A B U L A T IN G -M A C H IN E  O P E R A T O R

O p era tes  one o r  a v a r ie ty  of  m ach in es  such as the tabu lator ,  c a l c u ­
la to r ,  c o l la t o r ,  in te r p r e te r ,  s o r t e r ,  rep rod u c in g  punch, etc .  Excluded f r o m  
this defin ition  are  w ork in g  s u p e r v is o r s .  A ls o  exc lu ded  are  o p e r a to rs  o f  
e le c t r o n ic  d ig ital c o m p u te r s ,  even though they m ay  a lso  operate  e le c t r i c  
accounting m ach in e  equipment.

P os it ion s  are  c la s s i f i e d  into le v e ls  on the bas is  o f  the fo llow ing 
def in itions :

C lass  A . P e r f o r m s  c o m p le te  rep ort in g  and tabulating assignm ents  
including dev is ing  dif f icu lt  c o n tro l  panel w ir in g  under gen era l  su p erv is ion .  
A ss ig n m en ts  ty p ica l ly  involve a var ie ty  o f  long and c o m p le x  rep o r ts  which  
often are  ir r e g u la r  o r  n o n r e c u r r in g ,  requ ir ing  s o m e  planning o f  the nature 
and sequencing  o f  o p e r a t io n s ,  and the use of  a va r ie ty  o f  m ach in es .  Is 
ty p ica l ly  involved in training new o p e r a t o r s  in m achine operat ions  o r  training 
lo w e r  le v e l  o p e r a t o r s  in w ir in g  f r o m  d ia g ra m s  and in the operat ing  sequen ces  
o f  long and c o m p le x  r e p o r ts .  D oes  not include pos it ions  in which w iring  
resp o n s ib i l i ty  is l im ited  to s e le c t io n  and in sert ion  o f  p r e w ire d  boa rd s .

C lass  B . P e r f o r m s  w ork  a cc o r d in g  to e stab lish ed  p r o c e d u r e s  and 
under s p e c i f i c  in stru ct ion s .  A ss ig n m en ts  ty p ica l ly  involve co m p le te  but r o u ­
tine and r e c u r r in g  r e p o r ts  o r  parts  o f  la r g e r  and m o r e  c o m p le x  re p o r ts .  
O perates  m o r e  dif f icu lt  tabulating o r  e le c t r i c a l  accounting  m achines  such  as 
the tabulator  and c a l c u la to r ,  in addition to the s im p le r  m ach in es  used by 
c la s s  C o p e r a t o r s .  M ay be re q u ired  to do s o m e  w ir in g  f r o m  d ia g ra m s .

C la ss  C . Under s p e c i f i c  in stru ct ion s ,  op era tes  s im p le  tabulating 
o r  e le c t r i c a l  accounting  m ach in es  such as the s o r t e r ,  in te rp re te r ,  rep rod u c in g  
punch, c o l la t o r ,  e tc .  A ss ig n m e n ts  ty p ica l ly  involve p ort ion s  of  a w ork  unit, 
fo r  e x a m p le ,  individual sort ing  o r  co l la t ing  runs, o r  repetit ive  operat ion s .  
M ay p e r f o r m  s im p le  w ir in g  f r o m  d ia g r a m s ,  and do so m e  fil ing w ork .
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Professional and Technical

C O M P U T E R  SYSTEM S A N A L Y S T ,  BUSINESS

A n aly zes  bus in ess  p r o b le m s  to form u la te  p r o c e d u r e s  f o r  solving 
them by use o f  e l e c t r o n ic  data p r o c e s s in g  equipm ent.  D eve lop s  a co m p le te  
d e s cr ip t io n  of  a ll s p ec i f ica t ion s  needed to enable p r o g r a m m e r s  to p r ep a re  
re q u ired  d ig ita l c om p u ter  p r o g r a m s .  Work in vo lves  m o s t  o f  the f o l lo w in g : 
A n a ly zes  s u b je c t -m a t te r  operat ion s  to be automated and iden ti f ies  condit ions 
and c r i t e r ia  req u ired  to ach ieve  sa t is fa c to ry  re s u l ts ;  sp e c i f ie s  n um ber and 
types  o f  r e c o r d s ,  f i l e s ,  and docum ents  to be used ; outlines actions to be 
p e r fo r m e d  by p e r so n n e l  and co m p u ters  in suff ic ient detail  fo r  presentat ion  
to m an agem en t and fo r  p r o g ra m m in g  (typ ica lly  this in vo lves  prep arat ion  of 
w ork  and data f low  ch a r ts ) ;  c oord in a tes  the dev e lopm en t  of test p r o b le m s  and 
part ic ip ates  in tr ia l  runs o f  new and r e v is e d  s y s te m s ;  and r e c o m m e n d s  equ ip ­
ment changes to obtain m o r e  e f fec t ive  o v e r a l l  op e r a t io n s .  (N O TE: W o rk e r s
p e r fo r m in g  both sy s te m s  analysis  and p r o g ra m m in g  should be c la s s i f i e d  as 
sy s te m s  analysts if  this  is  the sk ill  used to d e term in e  their  pay.)

Does  not include e m p lo y e e s  p r im a r i ly  re s p o n s ib le  f o r  the m a n a g e ­
m ent o r  su p erv is ion  o f  o th er  e le c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  s y s ­
tem s  analysts  p r im a r i ly  co n c e r n e d  with sc ien t i f ic  o r  en g ineer ing  p r o b le m s .

F o r  wage study p u r p o s e s ,  sy s te m s  analysts are  c la s s i f i e d  as f o l lo w s :
C la ss  A . W orks  independently or  under only g en era l  d i r e c t io n  on 

c o m p le x  p r o b le m s  involv ing  all  phases  of  sy s tem  ana ly s is .  P r o b le m s  are  
c o m p le x  b eca u se  o f  d iv e r s e  s o u r c e s  o f  input data and m u lt ip le -u s e  r e q u i r e ­
m en ts  o f  output data. ( F o r  exam ple ,  d ev e lops  an integrated production  s c h e d ­
uling, in ven tory  c o n tr o l ,  c o s t  a n a ly s is ,  and sa les  analysis  r e c o r d  in which 
e v e r y  i tem  of each  type is  au tom atica lly  p r o c e s s e d  through the full  sys tem  
o f  r e c o r d s  and app ropr ia te  fo l low up actions  are  initiated by the com p u ter . )  
C o n fe r s  with p e r so n s  co n c e r n e d  to de term in e  the data p r o c e s s in g  p r o b le m s  
and ad v ise s  s u b je c t -m a t te r  p e r so n n e l  on the im p lica t ion s  of  new or  r e v is e d  
sy s tem s  of  data p r o c e s s in g  op e r a t io n s .  M akes r e c o m m e n d a t io n s ,  i f  needed ,  
for  app rova l  o f  m a j o r  sy s te m s  in sta llations o r  changes and f o r  obtaining 
equipment.

May p r ov id e  functional d i r e c t io n  to lo w e r  lev e l  sy s tem s  analysts 
who are  a ss ign ed  to a ss is t .

C la ss  B. W orks  independently  o r  under only gen e ra l  d ir e c t io n  on 
p r o b le m s  that are  re la t iv e ly  u n com p lica ted  to ana lyze ,  plan, p r o g r a m ,  and 
op e r a te .  P r o b le m s  are  o f  l im ited  co m p le x ity  b eca u se  s o u r c e s  of  input data 
are  h om ogen eou s  and the output data are  c l o s e ly  re lated . (F o r  exa m p le ,  
d e v e lop s  sy s te m s  fo r  maintaining d e p o s i to r  a ccou n ts  in a bank, maintaining 
accou nts  r e c e iv a b le  in a re ta i l  e s tab l ish m en t ,  o r  maintaining inventory  
accou n ts  in a m anufacturing  o r  w h o lesa le  es tab lish m en t.)  C o n fe rs  with p e r ­
sons co n c e r n e d  to d e term in e  the data p r o c e s s in g  p r o b le m s  and a d v ises  
su b je c t -m a t te r  p e r so n n e l  on the im p lica t ion s  o f  the data p r o c e s s in g  sy s te m s  
to be applied.

OR
W orks  on a segm en t o f  a c o m p le x  data p r o c e s s in g  s ch e m e  o r  sy s te m ,  

as d e s c r i b e d  f o r  c la s s  A . W orks  independently  on routine ass ign m en ts  and 
r e c e i v e s  in stru ct ion  and guidance on c o m p le x  a ss ign m en ts .  W ork is  rev iew ed  
f o r  a c c u r a c y  o f  ju dgm ent,  c o m p l ia n ce  with in st ru c t io n s ,  and to in su re  p r o p e r  
a lignm ent with the o v e r a l l  sy s te m .

C O M P U T E R  SYSTEM S A N A L Y S T , BUSINESS— Continued

C la ss  C . W orks  under im m ediate  su p e rv is io n ,  ca rry in g  out ana ly­
ses  as a ss ig n ed ,  usually  o f  a single act iv ity .  A ss ig n m e n ts  are des ign ed  to 
d ev e lop  and expand p r a c t i c a l  e x p e r ie n ce  in the app lication  o f  p r o c e d u r e s  and 
sk il ls  req u ire d  f o r  sy s te m s  analysis  w ork .  F o r  e x a m p le ,  m ay  a ss is t  a h igher 
l e v e l  s y s te m s  analyst by prep a r in g  the deta iled  s p ec i f ica t ion s  re q u ired  by 
p r o g r a m m e r s  f ro m  in form ation  d ev e loped  by the h igher le v e l  analyst.

C O M P U T E R  P R O G R A M M E R , BUSINESS

C o n v e r ts  s tatem ents  o f  bu s in ess  p r o b le m s ,  ty p ica l ly  prep a red  by a 
s y s te m s  analyst ,  into a sequen ce  of  deta iled  in stru ction s  which are  requ ired  
to so lve  the p r o b le m s  by autom atic  data p r o c e s s in g  equipment. W orking f r o m  
ch a rts  o r  d ia g r a m s ,  the p r o g r a m m e r  d ev e lop s  the p r e c i s e  in stru ction s  which, 
when en tered  into the c o m p u te r  sys tem  in co d e d  language, cau se  the m an ipu ­
lation o f  data to a ch ieve  d e s i r e d  re su l ts .  W ork  in vo lves  m o s t  of the fo l lo w in g : 
A p p l ie s  knowledge o f  co m p u te r  c a p a b i l i t ie s ,  m a th e m a t ic s ,  log ic  em p loyed  by 
c o m p u te r s ,  and p a rt icu la r  sub ject  m a tter  in vo lved  to analyze charts  and 
d ia g ra m s  o f  the p r o b le m  to be p r o g r a m m e d ;  d ev e lop s  sequence of  p r o g ra m  
step s;  w r i te s  deta iled  f low  ch a rts  to show o r d e r  in which data w il l  be 
p r o c e s s e d ;  c o n v e r ts  these ch a rts  to cod ed  in stru ct ion s  fo r  m ach in e  to fo l low ; 
te s t s  and c o r r e c t s  p r o g r a m s ;  p r e p a r e s  in stru ct ion s  f o r  operating  p er son n e l  
during  p rodu ction  run; an a ly zes ,  r e v ie w s ,  and a lte rs  p r o g r a m s  to in cre a se  
operat in g  e f f i c i e n c y  o r  adapt to new r e q u ire m e n ts ;  maintains r e c o r d s  o f  
p r o g r a m  d ev e lop m en t  and re v is io n s .  (N O TE : W o rk e r s  p e r fo rm in g  both
s y s te m s  ana ly s is  and p r o g r a m m in g  should be c la s s i f i e d  as sy s tem s  analysts 
Lf this  is the skill  used to d e term in e  th eir  pay.)

D oes  not include e m p lo y e e s  p r im a r i ly  re s p o n s ib le  for  the m a n a g e ­
m ent o r  su p erv is ion  o f  o th er  e l e c t r o n ic  data p r o c e s s in g  e m p lo y e e s ,  o r  p r o ­
g r a m m e r s  p r im a r i ly  co n c e r n e d  with s c ien t i f ic  a n d /o r  en gineering  p r o b le m s .

F o r  wage study p u r p o s e s ,  p r o g r a m m e r s  are  c la s s i f i e d  as f o l lo w s :

C la ss  A . W ork s  independently  o r  under on ly  gen era l  d ir e c t ion  on 
c o m p le x  p r o b le m s  which  req u ire  co m p e te n c e  in a ll  phases  o f  p r o g ra m m in g  
c o n ce p ts  and p r a c t i c e s .  W orking f r o m  d ia g r a m s  and ch arts  which identify 
the nature o f  d e s i r e d  re s u l t s ,  m a jo r  p r o c e s s in g  steps  to be a c co m p l ish e d ,  
and the re la t ion sh ip s  between  v a r iou s  steps  o f  the p r o b le m  solving routine; 
plans the full  range of p r o g r a m m in g  act ion s  needed  to e f f ic ien t ly  util ize  the 
c o m p u te r  sy s tem  in ach iev in g  d e s ir e d  end p r o d u c ts .

At this  le v e l ,  p r o g r a m m in g  is  d if f icu lt  b e c a u s e  com pu ter  equipment 
m ust be o rg a n ize d  to p r o d u c e  s e v e r a l  in te rre la te d  but d iv e r s e  produ c ts  f r o m  
n u m erou s  and d iv e r s e  data e le m e n t s .  A wide v a r ie ty  and extensive  num ber 
o f  in tern a l  p r o c e s s in g  a ct ion s  m u st o c c u r .  This  re q u ir e s  such act ions  as 
d ev e lop m en t  o f  c o m m o n  o p era t ion s  which  can be re u se d ,  e s tab lish m en t of 
linkage points betw een  o p e r a t io n s ,  adjustm ents  to data when p r o g ra m  r e q u i r e ­
m en ts  e x ce e d  c o m p u te r  s to ra g e  ca p a c ity ,  and substantial manipulation and 
re s eq u en c in g  o f  data e le m e n ts  to f o r m  a highly in tegrated  p r o g ra m .

May p r ov id e  functiona l  d ir e c t io n  to l o w e r  le v e l  p r o g r a m m e r s  who are 
a ss ig n ed  to a ss is t .
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C O M P U T E R  P R O G R A M M E R ,  B U SINESS— C o n t in u e d

C la ss  B . W orks  independently  o r  under only gen era l  d ir e c t io n  on 
re la t iv e ly  s im p le  p r o g r a m s ,  or  on s im p le  segm en ts  o f  c o m p le x  p r o g r a m s .  
P r o g r a m s  (or  segm en ts )  usually  p r o c e s s  in fo rm ation  to produce  data in two 
or  th ree  v a r ie d  sequ en ces  or  fo r m a t s .  R ep or ts  and listings  are  p rod u ced  by 
re f in ing , adapting, a rra y in g ,  o r  making m in o r  additions to o r  de let ions f r o m  
input data which  are  read i ly  ava ilab le .  While n um erous  r e c o r d s  m a y  be 
p r o c e s s e d ,  the data have been  re f ined  in p r io r  actions so that the a c c u r a c y  
and sequen cing  of  data can be tested  by using a few  routine ch e c k s .  T y p ica l ly ,  
the p r o g r a m  dea ls  with routine r e co rd k e e p in g  op erat ion s .

OR

W orks  on c o m p le x  p r o g r a m s  (as d e s c r ib e d  fo r  c la ss  A) under c lo s e  
d ir e c t io n  o f  a h igher l e v e l  p r o g r a m m e r  o r  s u p e r v is o r .  May a s s i s t  h igher 
l e v e l  p r o g r a m m e r  by independently p e r fo r m in g  le s s  d if f icu lt  tasks a ssigned ,  
and p e r fo r m in g  m o r e  dif f icu lt  tasks under fa i r ly  c lo s e  d irec t ion .

May guide o r  in stru ct  low er  leve l  p r o g r a m m e r s .

C la s s  C . Makes p r a c t i c a l  app lications o f  p r o g ra m m in g  p r a c t i c e s  
and co n ce p t s  usually  learn ed  in f o r m a l  training c o u r s e s .  A ss ig n m e n ts  are  
d es ig n ed  to d ev e lop  co m p e te n ce  in the app lication  of  standard p r o c e d u r e s  to 
routine p r o b le m s .  R e c e iv e s  c lo s e  su p erv is ion  on new aspects  of  a ss ign m en ts ;  
and w ork  is  r ev iew ed  to v e r i fy  its  a c c u r a c y  and c o n fo rm a n ce  with req u ired  
p r o c e d u r e s .

C O M P U T E R  O P E R A T O R

M on itors  and op e r a te s  the co n tr o l  c o n so le  o f  a d ig ital c om p u ter  to 
p r o c e s s  data a c c o r d in g  to operat ing  in stru ct ion s ,  usually  p rep a red  by a p r o ­
g r a m m e r .  W ork includes m o s t  o f  the f o l l o w in g : Studies in stru ct ion s  to
d e te rm in e  equipm ent setup and o p er a t ion s ;  loads equipment with req u ired  
i t e m s  (tape r e e l s ,  c a r d s ,  e tc . ) ;  sw itches  n e c e s s a r y  aux il iary  equipment into 
c i r c u i t ,  and starts  and op e r a te s  com p u ter ;  m akes  adjustm ents to com p u te r  to 
c o r r e c t  operat ing  p r o b le m s  and m e e t  s p e c ia l  con d it ions ;  rev iew s  e r r o r s  m ade 
during operat ion  and d e term in es  cau se  o r  r e f e r s  p r o b le m  to s u p e r v is o r  o r  
p r o g r a m m e r ;  and maintains operat ing  r e c o r d s .  May tes t  and a s s i s t  in 
c o r r e c t in g  p r o g r a m .

F o r  wage study p u r p o s e s ,  com p u te r  o p e r a t o r s  are  c la s s i f i e d  as
fo l lo w s :

C la s s  A . O perates  independently , o r  under only g en era l  d ir e c t io n ,  
a co m p u te r  running p r o g r a m s  with m o s t  o f  the fo l low ing  c h a r a c t e r i s t i c s :  
New p r o g r a m s  are  frequently  tested  and in trod uced ;  scheduling re q u irem en ts  
are  o f  c r i t i c a l  im p ortan ce  to m in im iz e  dow ntim e; the p r o g r a m s  are  of 
c o m p le x  des ign  so that identi f ica t ion  of  e r r o r  s o u rc e  often r e q u ire s  a working 
kn owledge o f  the tota l  p r o g r a m ,  and alternate p r o g r a m s  m ay not be ava ilab le .  
May g ive  d ir e c t io n  and guidance to l o w e r  le v e l  o p e r a t o rs .

C la s s  B. O perates  independently ,  o r  under only g e n era l  d ir e c t io n ,  
a com p u te r  running p r o g r a m s  with m o s t  o f  the fo l low ing  c h a r a c t e r i s t i c s :  
M ost of  the p r o g r a m s  are  es tab l ish ed  production  runs, ty p ica l ly  run on a 
re g u la r ly  r e c u r r in g  b a s is ;  th ere  is  little  o r  no test ing o f  new p r o g r a m s  
requ ired ;  a lternate  p r o g r a m s  are  p rov id ed  in ca s e  o r ig in a l  p r o g r a m  needs

C O M P U T E R  O P E R A T O R ---- C o n t in u e d

m a j o r  change o r  cannot be c o r r e c t e d  within a rea son a b ly  short t im e .  In 
c o m m o n  e r r o r  situations,  d iag n oses  cau se  and takes c o r r e c t iv e  action. This 
u su ally  in vo lves  applying p r e v io u s ly  p r o g r a m m e d  c o r r e c t i v e  s teps,  o r  using 
standard c o r r e c t i o n  techn iques .

OR

O perates  under d i r e c t  su p erv is ion  a com p u ter  running p r o g r a m s  or  
segm en ts  o f  p r o g r a m s  with the c h a r a c t e r i s t i c s  d e s c r ib e d  f o r  c la s s  A . May 
a s s i s t  a h igher le v e l  o p e r a t o r  by independently p e r fo rm in g  le s s  diff icult  tasks 
a ss ig n ed ,  and p e r fo r m in g  dif f icu lt  tasks fo l low ing  detailed in stru ction s  and 
with frequent rev iew  o f  op erat ion s  p e r fo r m e d .

C la ss  C . W orks on routine p r o g r a m s  under c l o s e  su p erv is ion .  Is 
exp ected  to dev e lop  w orking knowledge o f  the com p u ter  equipment used and 
abil ity  to detect  p r o b le m s  in vo lved  in running routine p r o g r a m s .  Usually has 
r e c e iv e d  so m e  f o r m a l  training in com p u ter  op era t ion .  May ass ist  h igher le v e l  
o p e r a t o r  on c o m p le x  p r o g r a m s .

D R A F T E R

C la s s  A . Plans the grap hic  presen tat ion  o f  c o m p le x  i tem s  having 
d is t in c t ive  des ign  featu res  that d i f fe r  s ign ificantly  f r o m  estab lish ed  drafting 
p r e c e d e n ts .  W orks  in c l o s e  support with the des ign  o r ig in a tor ,  and m ay 
r e c o m m e n d  m in o r  des ign  ch a n ges .  A n a ly zes  the e f fe c t  o f  each  change on the 
deta ils  o f  f o r m ,  function , and pos it ion a l  re la t ion sh ips  o f  com ponents  and parts .  
W orks  with a m in im u m  o f  s u p e r v is o r y  a s s is ta n ce .  C om pleted  w ork  is 
r ev iew ed  by des ign  o r ig in a to r  fo r  c o n s i s t e n c y  with p r io r  en gineering  d e t e r ­
m inations .  May e ither  p r ep a re  draw in gs  o r  d ir e c t  th e ir  preparation  by low er  
le v e l  d r a f te r s .

C la ss  B . P e r f o r m s  nonroutine and c o m p le x  drafting assignm ents  
that req u ire  the app lication  of  m o s t  o f  the s tandardized drawing techniques 
r e g u la r ly  u sed . Duties ty p ica l ly  involve  such w ork  as :  P r e p a r e s  working
draw in gs  o f  su b a s s e m b l ie s  with i r r e g u la r  shapes,  m ult ip le  functions,  and 
p r e c i s e  p os it ion a l  re la t ion sh ip s  between  com pon en ts ;  p r e p a r e s  a rch ite c tu r a l  
draw in gs  fo r  co n stru ct ion  o f  a building including deta il  drawings o f  foun­
dat ions ,  w a l l  s e c t i o n s ,  f l o o r  plans,  and r o o f .  Uses a ccep ted  fo rm u la s  and 
m anuals  in m a k i n g  n e c e s s a r y  com pu tation s  to de term in e  quantities of  
m a t e r ia ls  to be u sed ,  load c a p a c i t ie s ,  stren gths ,  s t r e s s e s ,  e tc .  R e c e iv e s  
in it ia l  in s t ru ct ion s ,  r e q u ire m e n ts ,  and adv ice  f r o m  s u p e rv is o r .  C om pleted  
w ork  is  ch ecked  f o r  t e c h n ica l  adequacy .

C la ss  C . P r e p a r e s  deta il  draw ings  o f  s ingle units o r  parts  for  
en g in eer in g ,  c o n stru ct ion ,  m an ufactu rin g , o r  re p a ir  p u rp oses .  T y pes  o f  
draw ings  p r e p a r e d  include i s o m e t r i c  p r o je c t io n s  (depicting three  d im en s ion s  
in a ccu ra te  s ca le )  and sec t ion a l  v iew s  to c la r i f y  pos it ioning o f  com pon ents  
and co n v e y  needed in fo rm a tion .  C on so l id a tes  deta ils  f r o m  a n um ber o f  
s o u r c e s  and adjusts  o r  t r a n s p o s e s  sca le  as req u ire d .  Suggested m ethods  o f  
ap p roach ,  app licab le  p r e c e d e n ts ,  and adv ice  on s o u rc e  m a te r ia ls  are  given 
with in it ia l  a ss ig n m en ts .  Instructions  are  le s s  com p le te  when' a ssignm ents  
r e c u r .  W ork m a y  be s p o t -c h e c k e d  during p r o g r e s s .
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D R A F T E R - T R A C E R

C op ies  plans and draw in gs  p r e p a re d  by  o th ers  by p lacing  trac in g  
cloth  o r  pap er  o v e r  draw ings  and tr ac in g  with pen o r  p en c i l .  (D oes  not 
include tr ac in g  l im ited  to plans p r im a r i ly  con s ist in g  o f  straight l ines  and a 
la rge  sca le  not requ ir in g  c l o s e  de lineation.)

A N D /O R

P r e p a r e s  s im p le  o r  repetit ive  draw in gs  o f  ea s i ly  v isu a l ize d  i t e m s .  
W ork  is  c l o s e l y  su p e rv ise d  during p r o g r e s s .

E L E C T R O N IC S TECHNICIAN

W orks on va r io u s  types  o f  e l e c t r o n ic  equipm ent and re la ted  d e v ic e s  
by p e r fo r m in g  one o r  a com bination  of  the fo l low in g :  Installing, maintaining,
re p a ir in g ,  overh aulin g , trou b lesh oo t in g ,  m od ify in g ,  con stru ct in g ,  and test ing . 
W ork  r e q u ire s  p r a c t i c a l  app lication  o f  te c h n ica l  knowledge o f  e l e c t r o n ic s  
p r in c ip le s ,  ability  to d e term in e  m alfu n ct ion s ,  and skill  to put equipm ent in 
r e q u ire d  operat ing  condit ion .

The equipm ent— co n sist in g  of  e ither  m an y  d if ferent  kinds o f  c i r c u it s  
o r  m u lt ip le  repetit ion  o f  the sam e kind o f  c i r c u it— in c lu d es ,  but is  not l im ited  
to ,  the fo l low in g :  (a) E le c t r o n ic  tran sm itt in g  and re ce iv in g  equipm ent (e .g . ,
ra d a r ,  ra d io ,  t e le v is io n ,  te leph on e ,  son ar ,  nav igation a l  a ids ) ,  (b) d ig ita l and 
analog c o m p u te r s ,  and (c) in du str ia l  and m e d ica l  m easu r in g  and con tro ll ing  
equipm ent.

This  c la s s i f i c a t io n  ex c lu d e s  r e p a i r e r s  o f  such standard e le c t r o n ic  
equipm ent as co m m o n  o f f i c e  m a ch in es  and household  radio  and te le v is io n  
se ts ;  produ c t ion  a s s e m b le r s  and te s t e r s ;  w o r k e r s  whose p r im a r y  duty is  
s e r v ic in g  e le c t r o n ic  test  in stru m en ts ;  te ch n ic ia n s  who have a dm in istra tive  
o r  s u p e r v is o r y  r e s p o n s ib i l i ty ;  and d r a f te r s ,  d e s ig n e r s ,  and p r o fe s s io n a l  
e n g in e e r s .

P os it ion s  are  c la s s i f i e d  into le v e ls  on the b a s is  o f  the fo l low in g  
d e f in it ion s .

C la ss  A . A p p l ie s  advanced te c h n ica l  knowledge to so lve  unusually 
c o m p le x  p r o b le m s  ( i . e . ,  th ose  that ty p ica l ly  cannot be so lved  s o le ly  by r e f e r ­
en ce  to  m a n u fa c tu r e r s '  m anuals  o r  s im i la r  docu m en ts )  in w ork in g  on e l e c ­
t r o n ic  equipm ent.  E x a m p le s  of  such p r o b le m s  include locat ion  and d en sity  o f  
c i r c u i t r y ,  e l e c t r o m a g n e t i c  rad iat ion ,  iso la tin g  m a lfu n ct ion s ,  and frequent 
en g in eer in g  ch an ges .  W ork  in v o lv e s :  A  deta iled  understanding o f  the in t e r ­
re la t ion sh ip s  o f  c i r c u i t s ;  e x e r c i s in g  independent judgm ent in p e r fo r m in g  such 
tasks  as m aking c i r c u i t  a n a ly ses ,  ca lcu la tin g  wave f o r m s ,  trac in g  r e la t io n ­
ships in signal f low ;  and r e g u la r ly  using c o m p le x  test  instru m en ts  (e .g . ,  dual 
t r a c e  o s c i l l o s c o p e s ,  Q - m e t e r s ,  dev iation  m e t e r s ,  pulse  g e n e ra to rs ) .

Maintenance, Toolroom, and Powerplant

M AIN TEN AN CE C A R P E N T E R

P e r f o r m s  the c a r p e n try  duties n e c e s s a r y  to co n stru ct  and maintain 
in good r e p a ir  building w ood w ork  and equipment such as b ins ,  c r i b s ,  c o u n te rs ,  
b en ch es ,  part it ion s ,  d o o r s ,  f l o o r s ,  s ta ir s ,  c a s in g s ,  and t r im  m ade o f  wood  
in an estab l ish m en t .  W ork in v o lv es  m o s t  o f  the fo l lo w in g : Planning and
laying out o f  w ork  f r o m  b lu ep rin ts ,  draw in gs ,  m o d e ls ,  o r  v e r b a l  in stru ct ion s ;

E L E C T R O N I C S  T E C H N IC IA N ---- C on t in u ed

W ork m a y  be r ev iew ed  by  su p e r v is o r  ( frequ ently  an en g in eer  o r  
d e s ig n e r )  f o r  g e n e r a l  c o m p l ia n ce  with a ccep ted  p r a c t i c e s .  May p rov ide  
te c h n ica l  guidance to l o w e r  le v e l  te ch n ic ia n s .

C la s s  B . A p p l ie s  c o m p r e h e n s iv e  te c h n ica l  knowledge to so lve  c o m ­
p lex  p r o b le m s  ( i . e . ,  th ose  that ty p ica l ly  can be so lved  so le ly  by p r o p e r ly  
in terp ret in g  m a n u fa c tu r e r s '  m anuals  o r  s im i la r  docu m en ts )  in working on 
e le c t r o n ic  equipm ent.  W ork  in v o lv e s :  A  fa m i l ia r i t y  with the in te rre la t io n ­
ships o f  c i r c u i t s ;  and judgm ent in determ in in g  w ork  sequ en ce  and in se lect in g  
to o ls  and test ing  in s tru m en ts ,  usually  le s s  c o m p le x  than th ose  used by  the 
c la s s  A technician .

R e c e iv e s  t e c h n ica l  gu idance ,  as r e q u ire d ,  f r o m  s u p e r v is o r  o r  higher 
l e v e l  te ch n ic ia n ,  and w ork  is  re v ie w e d  f o r  s p e c i f i c  c o m p l ia n c e  with a ccep ted  
p r a c t i c e s  and w ork  ass ig n m en ts .  May p r o v id e  t e c h n ic a l  guidance to low er  
le v e l  te ch n ic ia n s .

C la s s  C . A p p l ie s  w ork in g  te c h n ica l  k n ow ledge  to p e r fo r m  s im p le  o r  
routine tasks in w ork in g  on e l e c t r o n ic  equipm ent,  fo l low in g  detailed in s t r u c ­
tions which c o v e r  v ir tu a l ly  all  p r o c e d u r e s .  W ork  ty p ica l ly  involves  such 
tasks  as :  A s s is t in g  h igher l e v e l  te ch n ic ian s  by p e r fo r m in g  such act iv it ie s  as
r e p lac in g  com p o n e n ts ,  w ir in g  c i r c u i t s ,  and taking tes t  read in gs ;  rep air ing  
s im p le  e le c t r o n ic  equipm ent;  and using to o ls  and c o m m o n  test instrum ents  
( e .g . ,  m u l t im e t e r s ,  audio s ignal  g e n e r a to r s ,  tube t e s t e r s ,  o s c i l l o s c o p e s ) .  
Is not re q u ir e d  to be  f a m il ia r  with the in te rre la t io n s h ip s  o f  c i r c u i t s .  This 
k n ow led ge ,  h o w e v e r ,  m a y  be a cq u ir e d  through a ss ig n m en ts  des ign ed  to 
in c r e a s e  co m p e te n c e  (including c l a s s r o o m  training) so  that w o r k e r  can 
advance to h igher  l e v e l  techn ic ian .

R e c e iv e s  t e c h n ica l  gu idance ,  as re q u ir e d ,  f r o m  s u p e r v is o r  o r  higher 
l e v e l  te ch n ic ia n .  W ork  is  ty p ica l ly  spot ch e ck e d ,  but is  g iven  deta iled  re v ie w  
when n ew  o r  advanced a ss ign m en ts  a re  in vo lved .
R E G IS T E R E D  IN D U ST RIAL NURSE

A r e g is t e r e d  n u rse  who g iv e s  n u rs in g  s e r v i c e  under g en era l  m e d ic a l  
d ir e c t io n  to i l l  o r  in ju red  e m p lo y e e s  o r  o th er  p e r s o n s  who b e c o m e  i l l  o r  
su f fe r  an a cc id en t  on the p r e m is e s  o f  a f a c t o r y  o r  oth er  estab lish m en t.  
Duties in volve  a com bin a t ion  o f  the f o l l o w in g : G iving f i r s t  aid to the i l l  o r
in ju red ;  attending to  subsequent d r e s s in g  o f  e m p lo y e e s '  in ju r ie s ;  keeping 
r e c o r d s  of  patients t rea ted ;  p r e p a r in g  a cc id en t  r e p o r t s  f o r  com p en sa t ion  o r  
other  p u r p o s e s ;  a s s i s t in g  in p h y s ic a l  exam in at ion s  and health evaluations of 
app licants  and e m p lo y e e s ;  and planning and c a r r y in g  out p r o g r a m s  involv ing  
health education , a c c id en t  preven t ion ,  eva luation  o f  plant en v ironm ent ,  or  
oth er  a c t iv it ie s  a ffect ing  the health, w e l fa r e ,  and sa fety  o f  all  p erson n e l .  
Nursing  s u p e r v is o r s  o r  head n u rse s  in e s ta b l ish m e n ts  em p loy in g  m o r e  than 
one n u rse  are  exc lu ded .

M AIN TEN AN CE C A R P E N T E R — Continued

using a v a r ie ty  o f  c a r p e n t e r 's  h an dtools ,  por tab le  p ow er  to o l s ,  and standard 
m e a s u r in g  in stru m en ts ;  m aking standard shop com pu tation s  relating  to d im e n ­
sions o f  w ork ;  and se le c t in g  m a t e r ia ls  n e c e s s a r y  fo r  the w ork .  In g en era l ,  
the w ork  o f  the m ain ten ance  c a rp e n te r  r e q u ir e s  rounded training and e x p e r i ­
en ce  usually  a cq u ir e d  through a f o r m a l  a p p ren t icesh ip  o r  equivalent training 
and e x p e r ie n c e .
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M A I N T E N A N C E  E L E C T R I C I A N M A I N T E N A N C E  M E C H A N IC  (M o t o r  v e h i c l e )

P e r f o r m s  a va r ie ty  o f  e l e c t r i c a l  trade  functions such as the in s ta l ­
lation, m a in ten an ce ,  o r  re p a ir  o f  equipment fo r  the generation , d istr ibution , 
o r  u til ization  o f  e le c t r i c  en e rg y  in an estab l ish m en t .  W ork in vo lves  m o s t  
o f  the fo l lo w in g ': Installing o r  rep a ir in g  any of  a va r ie ty  o f  e l e c t r i c a l  equip -
m ent such as g e n e r a to r s ,  t r a n s f o r m e r s ,  s w itch b oa rd s ,  c o n t r o l l e r s ,  c i r c u it  
b r e a k e r s ,  m o t o r s ,  heating units, conduit s y s t e m s ,  o r  other  t r a n s m is s io n  
equipm ent;  w ork in g  f r o m  b luep rin ts ,  d raw in gs ,  layouts ,  or  other s p e c i f i ­
ca t ion s ;  lo ca t ing  and d iagnosing  troub le  in the e l e c t r i c a l  sys tem  or  equ ip ­
m ent;  w ork in g  standard com putations re la t ing  to load re q u irem en ts  o f  w ir ing  
o r  e l e c t r i c a l  equipment; and using a va r ie ty  o f  e le c t r i c ia n 's  handtools  and 
m e a s u r in g  and test ing  in stru m en ts .  In g en era l ,  the w ork  of  the m aintenance 
e le c t r i c ia n  r e q u ir e s  rounded training and e x p e r ie n c e  usually  a cq u ired  through 
a f o r m a l  a p p ren t icesh ip  o r  equivalent training  and e x p e r ie n ce .
M AIN T EN AN CE PAIN TER

Paints and r e d e c o r a te s  w a l ls ,  w ood w ork ,  and f ix tu res  of  an e s ta b ­
l ish m en t.  W ork  in vo lves  the f o l l o w in g : K now ledge of surface  p ecu l ia r i t ie s
and types  o f  paint req u ired  fo r  d if ferent  app lication s ;  preparin g  su r fa ce  for  
painting by r em ov in g  old finish o r  by p lacing  putty o r  f i l le r  in nail  holes  and 
in t e r s t i c e s ;  and applying paint with spray  gun or  brush. May m ix  c o l o r s ,  
o i l s ,  white lead, and other  paint in gredien ts  to obtain p r o p e r  c o lo r  or 
c o n s i s t e n c y .  In gen e ra l ,  the w ork  o f  the m aintenance painter r e q u ire s  rounded 
tra in ing  and e x p e r ie n c e  usually  a cqu ired  through a f o r m a l  a p p rent icesh ip  or  
equivalent training and e x p e r ie n ce .

M A IN T E N A N C E  MACHINIST
P r o d u c e s  re p la c e m e n t  parts  and new parts  in making r e p a ir s  o f  

m e ta l  parts  o f  m e c h a n ic a l  equipm ent operated  in an estab lish m en t.  Work 
in v o lv es  m o s t  o f  the f o l l o w in g : Interpreting  written  in stru ct ion s  and s p e c i ­
f i ca t io n s ;  planning and laying out o f  w ork ;  using a va r ie ty  o f  m a ch in is t 's  
handtools  and p r e c i s i o n  m e a su r in g  in stru m en ts ;  setting up and operat ing  
standard m ach in e  t o o l s ;  shaping of  m e ta l  parts  to c l o s e  t o l e r a n c e s ;  making 
standard shop com pu tation s  relating  to d im en s ion s  o f  w ork ,  too l ing ,  fe e d s ,  
and sp eed s  o f  m ach in ing ;  knowledge of  the w ork in g  p r o p e r t ie s  o f  the c o m m o n  
m e t a ls ;  se le c t in g  standard m a t e r ia ls ,  p a rts ,  and equipment re q u ired  f o r  this 
w ork ;  and fitting and a sse m b l in g  parts  into m e c h a n ic a l  equipment. In g en era l ,  
the m a c h in is t ' s  w ork  n orm a l ly  re q u ire s  a rounded training in m a c h in e -s h o p  
p r a c t i c e  usu ally  a cqu ired  through a f o r m a l  app ren t icesh ip  o r  equivalent 
tra in ing  and e x p e r ie n c e .

M A IN T E N A N C E  MECHANIC (M achinery)
R e p a ir s  m a c h in e ry  o r  m e c h a n ica l  equipment of  an estab lish m en t.  

W ork  in v o lv e s  m o s t  o f  the f o l lo w in g : Exam ining m ach in es  and m e c h a n ica l
equipm ent to d iagnose  s o u rc e  o f  troub le ;  dismantling- o r  part ly  d ism antling  
m a ch in e s  and p e r fo r m in g  r e p a ir s  that m a in ly  in volve  the use o f  handtools  in 
s cra p in g  and fitting p arts ;  rep lac in g  broken  o r  d e fe c t iv e  parts  with item s  
obtained f r o m  stock ;  o rd e r in g  the p rodu ction  o f  a re p lacem en t  part by a 
m ach in e  shop o r  sending the m ach in e  to a m ach in e  shop for  m a jo r  r e p a ir s ;  
p rep a r in g  w ritten  sp ec i f i ca t io n s  fo r  m a jo r  re p a ir s  o r  fo r  the p rodu ction  of  
parts  o r d e r e d  f r o m  m ach in e  shops;  r e a s s e m b l in g  m a ch in es ;  and making all  
n e c e s s a r y  ad justm ents  fo r  operat ion .  In gen era l ,  the w ork  of a m a ch in e ry  
m ain ten ance  m e c h a n ic  req u ire s  rounded training and e x p e r ie n ce  usually  
a cq u ir e d  through a f o r m a l  app ren t icesh ip  o r  equivalent training and e x p e r i ­
e n ce .  E xc lu ded  f r o m  this c la s s i f i c a t io n  are  w o r k e r s  whose  p r im a r y  duties 
in vo lve  setting up o r  adjusting m a ch in es .

R e p a ir s  autom ob iles ,  b u se s ,  m o t o r t r u c k s ,  and tr a c to r s  of an e s ta b ­
l ish m en t.  W ork in vo lves  m o s t  o f  the f o l lo w in g : Examining autom otive equip ­
m ent to d iagnose  so u rc e  of  troub le ;  d is a s s e m b l in g  equipment and p e r fo rm in g  
r e p a ir s  that in volve  the use of  such handtools  as w re n ch e s ,  gauges, d r i l l s ,  
o r  sp e c ia l iz e d  equipment in d is a s s e m b l in g  o r  fitting parts ;  rep lac ing  broken 
o r  d e fe c t iv e  parts  f r o m  stock ; grinding and adjusting v a lves ;  r e a sse m b l in g  and 
insta ll in g  the var iou s  a s s e m b l ie s  in the veh ic le  and making n e c e s s a r y  ad just­
m en ts ;  and aligning w h e e ls ,  adjusting b ra k es  and lights, o r  tightening body 
b o lts .  In gen era l ,  the w ork  o f  the m o t o r  v e h ic le  m aintenance m ec h a n ic  
r e q u ir e s  rounded training and e x p e r ie n ce  usually  a cqu ired  through a f o r m a l  
app ren t icesh ip  o r  equivalent training and e x p e r ie n ce .

This c la s s i f i c a t io n  does  not include m e c h a n ics  who rep a ir  c u s t o m e r s '  
v e h ic le s  in autom obile  re p a ir  shops.
M AIN T EN AN CE P IP E F IT T E R

Installs  o r  r e p a ir s  w ater ,  s team , gas ,  o r  oth er  types  o f  pipe and 
pipefitt ings  in an estab lish m en t.  W ork in v o lv es  m o s t  o f  the fo l lo w in g : Laying
out w ork  and m ea su r in g  to locate  pos it ion  of  pipe f r o m  drawings o r  other 
w ritten  s p e c i f i ca t io n s ;  cutting v a r iou s  s iz e s  of  pipe to c o r r e c t  lengths with 
c h is e l  and h a m m e r  o r  oxyace ty len e  to r ch  o r  p ip e -cu tt in g  m a ch in es ;  threading 
pipe with s tocks  and d ies ;  bending pipe by h an d-dr iven  o r  p o w e r -d r iv e n  
m a ch in e s ;  a s se m b l in g  pipe with cou plin gs  and fastening pipe to h angers ;  
m aking standard shop com putations re la t ing  to p r e s s u r e s ,  f low ,  and s ize  o f  
pipe req u ired ;  and m aking standard tes ts  to d e term in e  whether f inished pipes 
m e e t  s p e c i f i ca t io n s .  In g en era l ,  the w ork  o f  the maintenance p ipefitter  
re q u ir e s  rounded training and e x p e r ie n ce  usually  a cqu ired  through a f o r m a l  
app ren t icesh ip  o r  equivalent training  and e x p e r ie n c e .  W ork ers  p r im a r i ly  
engaged in insta ll ing  and rep a ir in g  building sanitation o r  heating sy s te m s  
are  e x c lu d e d .
M AIN T EN AN CE S H E E T -M E T A L  WORKER

F a b r ic a t e s ,  in sta l ls ,  and m aintains  in good re p a ir  the s h e e t -m e ta l  
equipm ent and f ix tu res  (such  as m ach in e  gu a rd s ,  g re a se  pans, sh e lv es ,  
l o c k e r s ,  tanks, ve n t i la to rs ,  ch utes ,  du cts ,  m eta l  roo f ing )  o f  an estab lish m en t.  
W ork in v o lv e s  m o s t  o f  the f o l l o w in g : Planning and laying out all  types o f
s h e e t -m e ta l  m ain ten ance  w ork  f r o m  b lu ep rin ts ,  m o d e ls ,  o r  other s p e c i f i ­
ca t ion s ;  setting up and operat ing  all  ava ilab le  types  of  sh e e t -m e ta l  work ing 
m a ch in e s ;  using a v a r ie ty  o f  handtools  in cutting, bending, fo rm in g ,  shaping, 
fitt ing, and a s se m b l in g ;  and insta lling  sh e e t -m e ta l  a r t i c le s  as req u ired .  In 
g en era l ,  the w ork  of  the m aintenance  sh e e t -m e ta l  w o rk e r  req u ires  rounded 
train ing  and e x p e r ie n ce  usually  a cqu ired  through a f o r m a l  a pp ren t icesh ip  o r  
equivalent training and e x p e r ie n c e .

M ILLW RIGH T
Installs  new m a ch in e s  o r  heavy equipm ent, and d ism antles  and 

in sta lls  m a ch in e s  o r  heavy equipm ent when changes in the plant layout are  
req u ire d .  W ork in vo lves  m o s t  of  the f o l l o w in g : Planning and laying out
w ork ;  in terp ret in g  b lueprints  o r  other  s p e c i f i ca t io n s ;  using a var ie ty  of  hand- 
too ls  and r igg ing ;  m aking standard shop com pu tation s  relating to s t r e s s e s ,  
strength o f  m a t e r ia ls ,  and cen te rs  o f  grav ity ;  aligning and balancing eq u ip ­
m en t;  se le c t in g  standard t o o l s ,  equipm ent,  and parts  to be used ; and insta lling  
and maintaining in good  o r d e r  p ow er  t r a n s m is s io n  equipment such as d r iv e s  
and speed r e d u c e r s .  In g en era l ,  the m i l lw r ig h t 's  w ork  n orm a lly  re q u ire s  a 
rounded training and e x p e r ie n c e  in the trade acqu ired  through a f o r m a l  
app ren t icesh ip  o r  equivalent training and e x p e r ie n c e .
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M A I N T E N A N C E  T R A D E S  H E L P E R

A s s i s t s  one o r  m o r e  w o r k e r s  in the sk illed  m aintenance  trad es ,  by 
p e r fo r m in g  s p e c i f i c  o r  g en era l  duties o f  l e s s e r  skill ,  such as keeping a 
w o r k e r  supplied with m a t e r ia ls  and too ls ;  c lean ing working area ,  m ach in e ,  
and equipment; a ss is t in g  jou rn eym a n  by holding m a te r ia ls  o r  to o l s ;  and p e r ­
fo rm in g  other  u nskilled  tasks as d i r e c te d  by jou rn eym an . The kind o f  w ork  
the h e lp er  is  perm it ted  to p e r fo r m  v a r ie s  f r o m  trade to trad e :  In som e
trad es  the h e lper  is  con fined  to supplying, lifting, and holding m a t e r ia ls  and 
to o l s ,  and c lean ing  w orking  a re a s ;  and in o th ers  he is  p erm it ted  to p e r fo r m  
s p e c ia l iz e d  m ach in e  op e r a t io n s ,  o r  parts  of  a trade  that are  a lso  p e r fo r m e d  
by w o r k e r s  on a fu l l - t im e  b a s is .

M A C H IN E -T O O L  O P E R A T O R  (T o o lr o o m )

S p e c ia l iz e s  in operat ing  one o r  m o r e  than one type o f  m ach in e  too l  
(e .g . ,  j ig  b o r e r ,  grinding m a ch in e ,  engine lathe, m i l l in g  m ach in e )  to m achine  
m eta l  fo r  use in m aking or  maintaining j i g s ,  f ix tu re s ,  cutting to o l s ,  gauges,  
o r  m e ta l  d ies  o r  m o ld s  used in shaping o r  fo rm in g  m eta l  o r  nonm eta ll ic  
m a t e r ia l  ( e .g . ,  p la s t ic ,  p la s t e r ,  ru b ber ,  g la s s ) .  W ork ty p ica l ly  in v o lv e s :  
Planning and p e r fo r m in g  d if f icu lt  m achin ing op erat ion s  which req u ire  c o m ­
p l ica ted  setups o r  a high d e g r e e  o f  a c c u r a c y ;  setting up m ach in e  to o l  or  
to o ls  (e .g . ,  in sta ll  cutting too ls  and adjust gu ides ,  s tops,  work ing tab les ,  
and oth er  c o n tr o ls  to handle the s ize  o f  s tock  to be m ach in ed ;  determ in e  
p r o p e r  f e e d s ,  s p e e d s ,  too l in g ,  and operat ion  sequence  o r  s e le c t  th ose  p r e ­
s c r ib e d  in d raw in g s ,  b luep rin ts ,  o r  layouts) ;  using a v a r ie ty  o f  p r e c is io n  
m e a s u r in g  in stru m en ts ;  m aking n e c e s s a r y  adjustm ents  during m achin ing 
op era t ion  to a ch ieve  requ is i te  d im en s ion s  to v e ry  c lo s e  t o l e r a n c e s .  May be 
req u ire d  to s e le c t  p r o p e r  coo la n ts  and cutting and lubr icating  o i l s ,  to 
r e c o g n iz e  when to o ls  need d r e s s in g ,  and to d r e s s  to o l s .  In g en era l ,  the w ork  
o f  a m a c h in e - t o o l  o p e r a t o r  ( to o lr o o m )  at the sk il l  leve l  c a l led  f o r  in this  
c la s s i f i c a t io n  r e q u ir e s  ex ten s ive  knowledge o f  m a c h in e -s h o p  and to o l r o o m  
p r a c t i c e  usually  a cqu ired  through c o n s id e r a b le  o n - t h e - jo b  training a n d  
e x p e r ie n c e .

F o r  c r o s s - i n d u s t r y  wage study p u r p o s e s ,  this  c la s s i f i c a t io n  does  not 
include  m a c h in e - t o o l  o p e r a t o r s  ( to o lr o o m )  e m p loy ed  in to o l  and die jobbing 
s h o p s .

Material Movement and Custodial

TR U C K DR IV E R

D riv e s  a truck  within a c ity  o r  in du str ia l  area  to t ran sp ort  m a t e ­
r ia ls ,  m e r c h a n d is e ,  equipm ent,  o r  w o r k e r s  between var iou s  types  of  e s ta b ­
l ish m en ts  such as :  Manufacturing plants, f re igh t  dep ots ,  w a r e h o u s e s ,  w h o le ­
sa le  and reta i l  ‘ e s ta b l ish m en ts ,  or  betw een  r e t a i l  e s tab lish m en ts  and 
c u s t o m e r s '  h ou ses  o r  p la ce s  of  b u s in ess .  M ay a ls o  load o r  unload truck with 
o r  without h e lp e r s ,  m ake m in o r  m e c h a n ica l  r e p a i r s ,  and keep tru ck  in good 
w ork in g  o r d e r .  S a le s ro u te  and o v e r - t h e - r o a d  d r iv e r s  a re  e x c lu d e d .

F o r  wage study p u r p o s e s ,  t r u c k d r iv e r s  are  c la s s i f i e d  by s ize  and 
type o f  equipm ent,  as fo l l o w s :  ( T r a c t o r - t r a i l e r  should be rated on the bas is
o f  t r a i le r  ca p a c ity . )

T O O L  A N D  DIE M A K E R

C on stru cts  and re p a ir s  j i g s ,  f ix tu res ,  cutting to o l s ,  gauges,  o r  m e ta l  
d ies  o r  m o ld s  u sed  in shaping o r  fo rm in g  m e ta l  o r  nonm eta ll ic  m a te r ia l  (e .g . ,  
p la s t ic ,  p la s te r ,  ru b ber ,  g la s s ) .  W ork  ty p ica l ly  in v o lv e s : Planning and laying
out w ork  a c c o r d in g  to m o d e ls ,  b lueprin ts ,  d raw in gs ,  o r  oth er  written o r  o r a l  
s p e c i f i ca t io n s ;  understanding the working p r o p e r t ie s  o f  co m m o n  m eta ls  and 
a l lo y s ;  se le c t in g  appropriate  m a t e r ia ls ,  to o l s ,  and p r o c e s s e s  requ ired  to 
c o m p le t e  tasks ;  m aking n e c e s s a r y  shop com pu tation s ;  setting up and operating  
v a r iou s  m ach in e  too ls  and re lated equipm ent;  using var iou s  too l  and die 
m a k e r ' s  handtools  and p r e c is io n  m e a su r in g  in stru m en ts ;  working to v ery  
c l o s e  t o l e r a n c e s ;  h eat -t rea t in g  m eta l  parts  and f inished too ls  and d ies  to 
a ch ieve  re q u ired  q ua lit ies ;  fitting and a sse m b l in g  parts  to p r e s c r ib e d  t o l e r ­
ances  and a l low a n ces .  In gen era l ,  the too l  and die m a k e r 's  w ork req u ires  
rounded training in m a c h in e -s h o p  and to o l r o o m  p r a c t ic e  usually acqu ired  
through f o r m a l  app ren t icesh ip  o r  equivalent training and e x p e r ie n ce .

F o r  c r o s s - i n d u s t r y  wage study p u r p o s e s ,  th is c la s s i f i ca t io n  does  not 
include to o l  and die  m a k e r s  who (1) are e m p loy ed  in to o l  and die jobbing 
shops o r  (2) prod u ce  fo rg in g  d ies  (die s in k ers ) .

ST A T IO N A R Y  ENGINEER

O perates  and m aintains  and m ay  a lso  su p erv ise  the operat ion  of  
stat ionary  engines  and equipm ent (m e ch a n ica l  o r  e le c t r i c a l )  to supply the 
es tab l ish m en t  in which  e m p lo y e d  with p o w e r ,  heat, r e f r ig e ra t io n ,  o r  a i r -  
condit ioning. W ork  in v o lv e s :  O perating  and maintaining equipment such as
steam  en g in es ,  a ir  c o m p r e s s o r s ,  g e n e r a to r s ,  m o t o r s ,  turb ines,  ventilating 
and re f r ig e r a t in g  equipm ent,  steam  b o i le r s  and b o i l e r - f e d  water pumps; 
m aking equipm ent r e p a ir s ;  and keeping a r e c o r d  o f  operat ion  of  m a ch in ery ,  
te m p e ra tu re ,  and fuel  con su m p tion .  May a lso  su p erv ise  these operat ion s .  
Head o r  ch ie f  en g in e e rs  in e s tab l ish m en ts  em p loy in g  m o r e  than one engineer 
are  exc lu ded .

B O ILER TEN DER

F ir e s  s tat ionary  b o i l e r s  to furn ish  the estab lish m en t in which 
em p lo y e d  with heat, p o w e r ,  o r  s team . F eed s  fue ls  to f ire  by hand or 
op e r a te s  a m e c h a n ic a l  s tok er ,  gas ,  o r  o i l  b u rn er ;  and ch eck s  w ater  and 
safety  v a lv e s .  May c lea n ,  o i l ,  o r  a s s i s t  in rep a ir in g  b o i l e r r o o m  equipment.

T R U C K D R IV E R — Continued

T r u c k d r iv e r ,  light tru ck  (under 1 V2 tons)
T r u c k d r iv e r ,  m ed iu m  truck  (lVz to and including 4 tons)
T r u c k d r iv e r ,  heavy truck  ( t ra i le r )  (o v e r  4 tons)
T r u c k d r iv e r ,  heavy tru ck  (other than t r a i l e r )  (ov er  4 tons)

SHIPPING AND RECEIVING C L E R K

P r e p a r e s  m e r c h a n d is e  f o r  shipm ent,  o r  r e c e iv e s  and is  r e sp on s ib le  
f o r  in co m in g  shipm ents  o f  m e r c h a n d is e  o r  oth er  m a t e r ia ls .  Shipping w ork  
i n v o l v e s : A knowledge  o f  shipping p r o c e d u r e s ,  p r a c t i c e s ,  rou tes ,  available
m e a n s  o f  tran sp orta t ion ,  and ra tes ;  and prep a r in g  r e c o r d s  o f  the good s
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SH IP P IN G  A N D  R E C E IV I N G  C L E R K — C o n t in u e d

shipped, m aking up b il ls  o f  lading, posting  weight and shipping c h a r g e s ,  and 
keeping a f i le  o f  shipping r e c o r d s .  May d ir e c t  o r  a s s i s t  in p rep a r in g  the 
m e r c h a n d is e  f o r  shipm ent.  R ece iv in g  w ork  in v o lv e s : V er ify in g  o r  d irec t in g
oth ers  in v e r i fy in g  the c o r r e c t n e s s  of  shipm ents  against b i l ls  o f  lading, 
in v o i c e s ,  o r  o th er  r e c o r d s ;  ch eck ing  f o r  sh ortages  and re je c t in g  dam aged  
good s ;  routing m e r ch a n d is e  o r  m a t e r ia ls  to p r o p e r  dep artm en ts ;  and m a in ­
taining n e c e s s a r y  r e c o r d s  and f i l e s .

F o r  wage study p u r p o s e s ,  w o r k e r s  are  c la s s i f i e d  as fo l l o w s :

Shipping c l e r k
R e c e iv in g  c le r k
Shipping and r e c e iv in g  c le r k

WAREHOUSEM AN

A s d ir e c t e d ,  p e r f o r m s  a v a r ie ty  of  w areh ou s in g  duties which  re q u ire  
an u nderstanding o f  the e s ta b l ish m e n t 's  s torage  p lan . Work in vo lves  m o s t  
o f  the f o l l o w in g : V er i fy in g  m a t e r ia ls  (or  m e r ch a n d is e )  against r e ce iv in g
d o c u m e n t s ,  noting and rep o r t in g  d i s c r e p a n c ie s  and obv iou s  d am ages ;  routing 
m a t e r ia ls  to p r e s c r ib e d  s torage  lo ca t ion s ;  s tor ing ,  stacking, o r  pa llet iz in g  
m a t e r ia ls  in a c c o r d a n c e  with p r e s c r i b e d  s torage  m eth od s ;  re a rra n g in g  and 
t a k i n g  in v en tory  o f  s to red  m a t e r ia ls ;  exam ining s tored  m a t e r ia ls  and 
re p ort in g  d e te r io ra t io n  and dam age ;  r em ov in g  m a t e r ia l  f r o m  s torage  and 
p r ep a r in g  it f o r  shipm ent.  May operate  hand o r  pow er  trucks  in p e r fo r m in g  
w areh ou s in g  du ties .

E xclu de  w o r k e r s  w hose  p r im a r y  duties involve  shipping and r e c e i v ­
ing w o r k  (see  Shipping and R ece iv in g  C lerk  and Shipping P a c k e r ) ,  o r d e r  fi l l ing 
(see  O r d e r  F i l l e r ) ,  o r  operat ing  p o w e r  tru ck s  (see  P o w e r - T r u c k  O p era tor ) .

ORDER F IL L E R

F il ls  shipping o r  t r a n s fe r  o r d e r s  f o r  f in ish ed  goods f r o m  stored  
m e r c h a n d is e  in a c c o r d a n c e  with s p e c i f i ca t io n s  on sa les  s l ip s ,  c u s t o m e r s '  
o r d e r s ,  o r  oth er  in stru ct ion s .  May, in addition to fi l l ing o r d e r s  and in d i ­
cating  i t e m s  f i l led  o r  om itted , keep r e c o r d s  o f  outgoing o r d e r s ,  requ is i t ion  
add it iona l  s tock  o r  r e p o r t  short supplies  to s u p e r v is o r ,  and p e r f o r m  other 
re la ted  du ties .

SHIPPING P A C K E R

P r e p a r e s  f in ished prod u c ts  f o r  shipment o r  s torage  by p lac ing  them 
in shipping co n ta in e r s ,  the s p e c i f i c  op erat ion s  p e r fo r m e d  being dependent 
upon the ty pe ,  s iz e ,  and n u m ber  o f  units to be packed ,  the type o f  conta iner  
e m p lo y e d ,  and m eth od  o f  shipm ent.  W ork re q u ire s  the p lac ing  o f  i t e m s  in

S H IP P IN G  P A C K E R — C o n t in u e d

shipping co n ta in ers  and m a y  involve  one o r  m o r e  o f  the fo l lo w in g : Knowledge
o f  v a r iou s  i t e m s  o f  s tock  in o r d e r  to v e r i fy  content; s e le c t io n  o f  appropriate  
type and s ize  o f  con ta in er ;  in ser t in g  e n c lo s u r e s  in con ta in er ;  using e x c e l s i o r  
o r  oth er  m a t e r ia l  to  prevent breakage  o r  dam age ;  c lo s in g  and sealing c o n ­
ta in er ;  and applying labe ls  o r  entering  identifying data on con ta in er .  P a c k e r s  
who a lso  m ake w ooden  b o x e s  o r  c r a t e s  are  exc lu ded .

M A T E R IA L  HANDLING L A B O R E R

A w o r k e r  em p lo y e d  in a w a re h o u se ,  m anufacturing  plant, s to re ,  o r  
oth er  esta b l ish m en t  w h ose  duties in vo lve  one o r  m o r e  o f  the f o l l o w in g : 
Loading and unloading v a r iou s  m a t e r ia ls  and m e r c h a n d is e  on o r  f r o m  fre igh t  
c a r s ,  t r u c k s ,  o r  oth er  tran sport in g  d e v i c e s ;  unpacking, shelv ing , o r  p lacing  
m a t e r ia ls  o r  m e r c h a n d is e  in p r o p e r  s to ra g e  loca t ion ;  and tran sport ing  
m a t e r ia ls  o r  m e r c h a n d is e  by  handtruck, c a r ,  o r  w h e e lba rr o w .  L on gsh ore  
w o r k e r s ,  who load and unload sh ips ,  are  exc lu ded .

P O W E R -T R U C K  O P E R A T O R
O p erates  a m an ually  c o n tro l le d  g a s o l in e -  o r  e l e c t r i c - p o w e r e d  truck  

o r  t r a c t o r  to t r a n s p o r t  good s  and m a t e r ia ls  o f  a l l  kinds about a w a re h o u se ,  
m an ufactu r in g  plant, o r  o th er  e s tab l ish m en t .

F o r  wage study p u r p o s e s ,  w o r k e r s  are  c la s s i f i e d  by type o f  p o w e r -  
t r u ck ,  as fo l l o w s :

F o r k l i f t  o p e r a t o r
P o w e r - t r u c k  o p e r a t o r  (oth er  than fork l i f t )

GUARD AN D W A T C H M A N
G u a rd . P e r f o r m s  routine p o l i c e  du ties ,  e ither  at f ixed  post o r  on 

to u r ,  m aintain ing  o r d e r ,  using  a r m s  o r  f o r c e  w h ere  n e c e s s a r y .  Includes  
gu ards  who are  stationed at gate and ch e ck  on identity o f  e m p lo y e e s  and 
o th er  p e r so n s  e n te r in g .

W atchm an . M akes rounds o f  p r e m is e s  p e r io d ic a l ly  in protect in g  
p r o p e r t y  against f i r e ,  theft,  and i l l e g a l  entry .

JAN ITOR, P O R T E R , OR C L E A N E R
C lean s  and keeps  in an o r d e r ly  con dit ion  fa c to r y  w orking a re a s  and 

w a s h r o o m s ,  o r  p r e m is e s  o f  an o f f i c e ,  apartm ent h ou se ,  o r  c o m m e r c ia l  
o r  oth er  esta b l ish m en t .  Duties in volve  a com bination  o f  the fo l l o w in g : 
Sweeping, m op p in g  o r  s cru bb in g ,  and po lish in g  f l o o r s ;  r em ov in g  ch ips ,  trash ,  
and oth er  r e fu s e ;  dusting equipm ent,  fu rn itu re ,  o r  f ix tu res ;  polish in g  m e ta l  
f ix tu res  o r  t r im m in g s ;  p rov id in g  supplies  and m in o r  m aintenance s e r v i c e s ;  
and c lean ing  la v a to r ie s ,  sh o w e r s ,  and r e s t r o o m s .  W o r k e r s  who s p e c ia l iz e  
in w indow  washing are  e x c lu d e d .
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Service Contract 
Act Surveys

The fo l low ing  a re a s  a re  s u r ­
v e y e d  p e r io d ic a l ly  f o r  u se  in a d m in ­
is te r in g  the S e r v ic e  C on tract  A ct  
o f  1965. S u rv ey  resu lts  a re  pub­
l ish ed  in r e le a s e s  w hich  a re  a v a i la ­
b le ,  at no c o s t ,  while  supplies  last 
f r o m  any o f  the BLS reg ion a l  o f f i c e s  
shown on the ba ck  c o v e r .

A laska  (statewide)
Albany, Ga.
A lexan dr ia ,  La.
A lpena, Standish, and 

Tawas City, Mich.
A s h e v i l le ,  N.C.
Atlantic  C ity , N.J.
Augusta, Ga.—S.C.
A ustin ,  Tex .
B a k e r s f ie ld ,  Calif .
Baton R ou ge ,  La.
Battle C re e k ,  Mich.
Beaumont—P o r t  A r t h u r -  

O range , Tex .
B i lox i—G u lfp ort  and 

P a sca g o u la ,  M iss .
B r e m e r to n ,  Wash.
B r id g e p o r t ,  N orw alk , and 

S tam ford ,  Conn.
B ru n sw ick ,  Ga.
Cedar R ap id s ,  Iowa 
Cham paign— Urbana—Rantoul, 111. 
C h ar les ton ,  S.C.
Cheyenne, Wyo.
C la rk s v i l le —H op k in sv i l le , Tenn.—Ky. 
C o lo ra d o  S p r in g s , C olo .
C olu m bia ,  S.C.
C o lu m bu s,  M iss .
C ran e ,  Ind.
D ecatu r ,  111.
Des M o in es ,  Iowa 
Dothan, Ala.
Duluth—S u p e r io r , Minn.—Wis.
E l P a s o ,  T e x . ,  and A la m o g o r d o —Las 

C r u c e s ,  N. Mex.
Eugene—S p rin g fie ld  and M ed fo rd — 

Klamath F a l ls —Grants  P a s s — 
R o s e b u r g ,  O reg .

F a y e t te v i l le ,  N.C.
F itch bu rg—L e o m i n s t e r , M a ss .

F o r t  R i ley —Junction City, Kans.
F o r t  Smith, A r k .—Okla.
F o r t  W ayne, Ind.
F r e d e r i c k —H agerstow n —

C h a m b e r s b u r g , Md.—Pa.
G adsden  and Anniston, Ala. 
G o ld s b o r o ,  N.C .
Grand Island—H a st in g s , Nebr.
Guam , T e r r i t o r y  of 
H a r r isb u rg —Lebanon, Pa.
La C r o s s e ,  W is.
L a re d o ,  Tex .
Lawton, Okla.
Lex ington—F ayette ,  Ky.
L im a ,  Ohio 
L og an sp ort— P e r u ,  Ind.
L o w e r  E a s te rn  S h ore ,  M d.—Va.—Del. 
M acon ,  Ga.
M adison ,  W is .
Maine (statew ide)
M cA llen —P h a rr—Edinburg and 

B r o w n sv i l le —H arlingen—
San Benito ,  Tex .

M er id ian ,  M iss .
M id d le se x ,  M onmouth, and 

O cean  C o s . ,  N.J.
M ob ile  and P e n s a c o la ,  A la .—Fla . 
Montana (statew ide)
N ashvi l le—D avidson , Tenn.
New B e rn r -Ja ck son v i l le , N.C.
New H am p sh ire  (statewide)
New London—N orw ich ,  Conn.—R.I. 
North  Dakota (statew ide)
N orth ern  New Y ork  
Orlando , Fla .
Oxnard—S im i V a l ley—Ventura , Calif . 
P h oenix ,  A r iz .
Pine Blu ff ,  A rk .
P u eb lo ,  C olo .
P u erto  R ic o  
R ale igh —Durham , N.C.
R en o, Nev.
R iv e r s id e —San B ern ard in o—

O ntario ,  Calif .
Salina, Kans.
Salinas—S ea s id e—M on terey ,  Calif . 
Sandusky, Ohio 
Santa B a rb a ra —Santa M aria— 

L o m p o c ,  Calif .

Savannah, Ga.
S e lm a ,  Ala.
Sh erm an —D en ison ,  Tex . 
S h rev ep or t ,  La.
South Dakota (statew ide)
Southern Idaho 
Southw estern  V irg in ia  
S p rin g fie ld ,  111.
S p ring fie lc f -C hic  ope e—H olyoke ,  

M a s s .—Conn.
Stockton , Calif .
T a c o m a ,  Wash.
T am pa—St. P e t e r s b u r g ,  F la .  
T op ek a ,  Kans.
T u lsa ,  Okla.
Upper P en in su la ,  M ich .
V a l le jo —F a ir f ie ld —Napa, Calif .  
V e rm o n t  (statew ide)
V irg in  Islands o f  the U.S.
W aco  and K illeen—T e m p le ,  Tex . 
W a ter loo—C edar  F a l l s ,  Iowa 
W est T ex as  Plains 
W est V irg in ia  (statew ide)  
W ilm in gton , D e l .—N .J .—Md. 
Y akim a, R ich land—Kennew ick , and 

Walla W alla—Pendleton,
W ash.—O reg .

ALSO  A V A IL A B L E —

An annual r e p o r t  on s a la r ies  fo r  
a ccou ntants ,  a u d ito rs ,  ch ie f  a c c o u n t ­
ants, a tto rn ey s ,  job  analysts ,  d i r e c ­
to r s  of  p e r so n n e l ,  b u y e rs ,  c h e m is t s ,  
e n g in e e rs ,  en g ineer ing  tech n ic ian s ,  
d r a f te r s ,  a n d  c l e r i c a l  e m p loy ees  
is  ava ilab le .  O rd er  as BLS B u l le ­
tin 1931, National Su rvey  o f  P r o ­
f e s s io n a l ,  A d m in is t ra t iv e ,  T ech n ica l  
and C le r i c a l  Pay, M a rch  1976, $1 .35  
a co p y ,  f r o m  any of  the BLS r e ­
g ional sa les  o f f i c e s  shown on the 
b a ck  c o v e r ,  o r  f r o m  the S u p er in ­
tendent o f  D ocu m en ts ,  U.S. G o v e r n ­
m ent Pr inting  O f f i ce ,  Washington, 
D .C. 20402.
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Area Wage 
Surveys

A  l is t  o f  the la tes t  bulletins ava ilab le  is p r esen ted  be low . Bulletins 
m a y  be p u rch a sed  f r o m  any of  the BLS reg ion a l  o f f i c e s  shown on the back  
c o v e r ,  o r  f r o m  the Superintendent of  D ocu m en ts ,  U.S. G overn m en t  Printing 
O f f i ce ,  W ashington, D .C . 20402. Make ch eck s  payable  to Superintendent of 
D ocu m en ts .  A  d i r e c t o r y  of  occu pat iona l  wage su r v e y s ,  co v e r in g  the y ea rs  
1950 through  1975, is ava ilab le  on request .

Bullet in  num ber
A re a  and p r i c e *

A k ron ,  Ohio, D ec .  1 9 7 6 1________________________________________  1900-76 , 85 cents
Albany—S ch en ectady—T r o y ,  N .Y .,  Sept. 1977 ________________  1950-52 , 80 cents
A n ah eim —Santa A n a -G a rd e n  G r o v e ,

C a l i f . ,  Oct. 1976________________________________________________ - 1900-67 , 75 cents
Atlanta, G a . , M ay 1977______________________________________ ___  1950-17 , $1 .20
B a lt im o r e ,  M d . , Aug. 1977_____________________________________  1950-39, $ 1 .2 0
B i l l in g s ,  M on t. ,  July 1977 1 ____________________________________  1950-40 , $ 1 .0 0
B irm in g h a m , A la . ,  M ar. 1977__________________________________ 1950-8 ,  85 cents
B oston ,  M a s s . ,  Aug. 1977 ______________________________________  1950-50, $ 1 .20
B u ffa lo ,  N .Y . ,  Oct. 1976 ________________________________________  1900-70 , 75 cents
Canton, Ohio, M ay 1977 1 _______________________________________  1950-28 , $1 .10
Chattanooga, T e n n . -G a . ,  Sept. 1977 __________________________  1950-44, 70 cents
C h ica g o ,  111., M ay 1977 1________________________________________  1950-41, $ 1 .40
Cincinnati,  Ohio—K y.—In d . , July  1977 1 _______________________  1950-45, $ 1 .2 0
C leve lan d ,  Ohio ,  Sept. 1977 1 __________________________________  1950-53 , $ 1.40
C o lu m b u s,  Ohio ,  Oct. 1976_____________________________________  1900-68 , 75 cents
C orpus C h r is t i ,  T e x . ,  July 1 9 7 7 * _____________________________  1950-35 , $1 .00
D allas—F o r t  W orth , T e x . ,  Oct. 1976__________________________  1900-63 , 85 cents
D avenport—R o ck  Island—M olin e ,  Iowa—111., Feb . 1 9 7 7 1 _____  1950-26 , $ 1 .10
Dayton, Ohio, D ec .  1976 ________________________________________  1900-78 , 85 cents
Daytona B ea ch ,  F la . ,  Aug. 1977 1______________________________  1950-43, $ 1 .00
D en v er—B o u l d e r , C o lo . ,  D ec .  1976____________________________  1900-73 , 85 cents
D etr o it ,  M ich . ,  M ar. 1977______________________________________  1950-13 ,  $ 1 .20
F r e s n o ,  C a l i f . ,  June 1977 ______________________________________  1950-30 , 70 cents
G a in e s v i l le ,  F la . ,  Sept. 1977*__________________________________ 1950-46 , $ 1 .0 0
G r e e n  B ay ,  W is . ,  July  1977____________________________________  1950-36 , 70 cents
G r e e n s b o r o —W in ston -S a lem —High Point,

N .C . ,  Aug. 1977 1 _______________________________________________  1950-42 , $ 1 .10
G r e e n v i l l e —S p arta n b u rg , S .C . ,  June 1977 ____________________  1950-33 , 70 cents
H art fo rd ,  C onn.,  M ar .  1977____________________________________  1950-9 ,  80 cents
Houston , T e x . ,  Aug. 1977 1 _____________________________________  1950-48 , $ 1 .40
H untsvil le ,  A la . ,  Feb . 1 9 7 7*___________________________________  1950-4 ,  $ 1 .40
Indianapolis ,  Ind., Oct. 1977____________________________________ 1950-56, $ 1 .00
Jackson ,  M i s s . ,  Jan. 1977 1 ____________________________________  1950-2 ,  $ 1 .50
J a ck so n v i l le ,  F la . ,  D ec .  1 9 7 6 1_________________________________  1900-80 , 85 cents
Kansas City , M o .— K ans . ,  Sept. 1977__________________________  1950-54 , $ 1 .0 0
L os  A n g e le s —L ong B ea ch ,  C a l i f . ,  Oct. 1976_________________  1900-77 , 85 cents
L o u is v i l l e ,  Ky.—In d . , Nov. 1976________________________________  1900-69 , 55 cents
M em p h is ,  T en n .—A r k .—M i s s . , Nov. 1 9 7 6 1 ___________________  1900-75 , 85 cents

A re a
Bulletin  num ber 

and p r i c e  *

M ia m i,  F la . ,  Oct. 1 9 7 7 __________________________________________ 1950-57, $ 1 .00
M ilw aukee , W is . ,  A pr .  1977 ___________________________________  1950-14 , $ 1 .1 0
M in neapolis—St. Paul, Minn.—W is . ,  Jan. 1977 ________________ 1950-3 ,  $ 1.60
Nassau—Suffolk, N .Y . ,  June 1977 ______________________________  1950-27 , $ 1 .0 0
N ew ark , N .J . ,  Jan. 1977 ________________________________________  1950-7 ,  $ 1 .6 0
New O rlea n s ,  L a . ,  Jan. 1977 1 _________________________________ 1950-5 ,  $1 .60
New Y ork ,  N .Y . -N .J . ,  May 1977_______________________________  1950-31 , $ 1 .20
N or fo lk —V irg in ia  Beach—P ortsm ou th ,  V a .—•

N .C .,  M ay 1977 ___________________ _____________________________  1950-20 , 70 cents
N or fo lk —V irg in ia  B e a c h -P o r ts m o u t h  and

Newport N ew s—Ham pton, Va.—N .C .,  May 1977_____________  1950-21 , 70 cents
N ortheast  Pen nsy lvania ,  Aug. 1977 1__________________________  1950-38 , $1 .10
Oklahom a City, O k la . , Aug. 1977 1_____________________________  1950-49, $ 1 .1 0
Omaha, N ebr .—Iowa, Oct. 1977 1_______________________________  1950-55, $ 1 .10
P a te rs o n —Clifton—P a s s a i c ,  N .J . , June 1977 _________________  1950-34 , 70 cents
Philadelphia ,  P a . -N .J . ,  Nov. 1 9 7 6 1_.________ _________________ 1900-64 , $ 1 .10
Pittsburgh, Pa.,  Jan. 1977______________________________________  1950-1 ,  $1 .50
P ortlan d ,  M aine, D ec .  1976* __________________________________  1900-72 , 85 cents
P or t lan d ,  O re g .—W ash .,  M ay  1977 1___________________________  1950-32 , $1 .20
P ou gh k eep s ie ,  N .Y . ,  June 1977 ________________________________  1950-25 , 70 cents
P ou gh k eep s ie—K in gston —Newburgh, N .Y . ,  June 1976________ 1900-55, 55 cents
P r o v id e n c e —W arw ick —Pawtucket ,  R .I .—

M a s s . ,  June 1977 1 _____________________________________________  1950-22 , $1 .20
R ich m on d ,  V a . , June 1977 1 ____________________________________  1950-23 , $1 .10
St. L o u is ,  M o .—111., M ar. 1977 _________________________________ 1950-10 , $1 .20
S a cra m e n to ,  C a l i f . ,  D ec .  1976 _________________________________ 1900-71 , 55 cents
Saginaw, M ich . ,  Nov. 1976 1____________________________________  1900-74 , 75 cents
Salt Lake City—Ogden, Utah, Nov. 1976_______________________  1900-65 , 55 cents
San A n ton io ,  T e x . ,  M ay 1977 1__________________________________ 1950-24 , $ 1 .10
San D ieg o ,  C a l i f . ,  Nov. 1976____________________________________ 1900-79 , 55 cents
San F r a n c i s c o —Oakland, C a l i f . ,  M ar. 1977 __________________  1950-29, $ 1 .20
San J o se ,  C a l i f . ,  M ar. 1977____________________________________  1950-19 , $ 1 .00
Seattle—E v ere t t ,  W ash .,  Jan 1977 1____________________________  1950-12, $1 .20
South Bend, Ind., Aug. 1977 1_________ _________________________  1950-51, $ 1 .10
S y r a c u s e ,  N .Y . ,  July 1 976______________________________________  1900-44, 55 cents
T o le d o ,  Ohio—M ich . ,  M ay 1977_________________________________ 1950-18 , 80 cents
T ren ton ,  N .J . ,  Sept. 1977_______________________________________  1950-47, 70 cents
U t ic a -R o m e ,  N .Y . ,  J u l y W ? 1 _________________________________ 1950-37 , $ 1 .10
Washington, D .C .—Md.—V a . , M ar. 1977 _______________________  1950-11 , $1 .20
W ichita ,  K ans .,  A pr .  1977 1 ____________________________________  1950-16 , $ 1 .10
W o r c e s t e r ,  M a s s . ,  A pr .  1977 __________________________________ 1950-15 , 70 cents
Y ork ,  P a . ,  Feb . 1977 _______ ____________________________________ 1950-6 , $1 .10

Prices are determined by the Government Printing Office and are subject to change. 
Data on establishment practices and supplementary w a g e  provisions are also presented.
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U.S. Department of Labor 
Bureau of Labor Statistics 
Washington, D.C. 20212
Official Business 
Penalty for private use, $300

Bureau off Labor Statistics Regional Offices
Region I

1603 JFK Federal Building 
Government Center 
Boston, Mass 02203 
Phone: 223-6761 (AreaCode617)
Connecticut
Maine
Massachusetts 
New Hampshire 
Rhode Island 
Vermont

Region V

9th Floor, 230 S. Dearborn St. 
Chicago, III. 60604 
Phone:353-1880 (Area Code 312)
Illinois
Indiana
Michigan
Minnesota
Ohio
Wisconsin

Region II

Suite 3400
1515 Broadway
New York, N Y. 10036
Phone: 399-5406 (AreaCode212)
New Jersey 
New York 
Puerto Rico 
Virgin Islands

Region VI

Second Floor
555 Griffin Square Building
Dallas, Tex. 75202
Phone: 749-3516 (Area Code 214)
Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas

Region 111

3535 Market Street,
P.O. Box 13309
Philadelphia, Pa. 19101
Phone: 596-1154 (AreaCode215)
Delaware
District of Columbia
Maryland
Pennsylvania
Virginia
West Virginia

Regions VII and VIII

Federal Office Building 
911 Walnut St., 15th Floor 
Kansas City, Mo. 64106 
Phone: 374-2481 (AreaCode816)
VII VIII
Iowa Colorado
Kansas Montana
Missouri North Dakota
Nebraska South Dakota

Utah
W y o m i n g

Postage and Fees Paid 
U.S. Department of Labor

Third Class Mail

Lab-441

Region IV

Suite 540
>371 Peachtree St., N.E.
Atlanta, Ga. 30309 
Phone:881-4418 (Area Code 404)
Alabama 
Florida 
Georgia 
Kentucky 
Mississippi 
North Carolina 
South Carolina 
Tennessee

Regions IX and X

450 Golden Gate Ave.
Box 36017
San Francisco, Calif. 94102 
Phone:556-4678 (Area Code 415)
IX X
Arizona Alaska
California Idaho
Hawaii Oregon
Nevada Washington
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