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Preface

Th is  bu lletin  p ro v id es  resu lts  o f a June 1977 su rvey  o f occupational 
earn ings in the G reen v ille—Spartanburg, South C aro lin a , Standard M e tro p o li­
tan S ta tis tica l A r e a . The su rvey  was m ade as pa rt o f the Bureau o f L a b o r  
S ta t is t ic s ' annual a re fi w age su rvey  p ro g ra m . It was conducted by the 
B ureau 's  reg ion a l o ff ic e  in A tlan ta , Ga., under the g en era l d irec tio n  o f 
J e r r y  G. Adam s, A ss is ta n t R eg io n a l C om m iss ion er  fo r  O perations . The 
su rvey  could not have been accom p lish ed  w ithout the coopera tion  o f the m any

firm s  whose w age and sa la ry  data p rov id ed  the basis fo r  the s ta tis tica l 
in fo rm ation  in th is bu lletin . The Bureau w ish es  to exp ress  s in cere  a p p re ­
c ia tion  fo r  the coopera tion  rec e iv e d .

M a te r ia l in this pub lication  is in the public dom ain and m ay  be r e ­
produced  w ithout p e rm is s io n  o f the F e d e ra l G overnm en t. P lea se  c re d it  the 
Bureau o f L a b o r  S ta tis tics  and c ite  the nam e and num ber o f this pub lication .
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Introduction

Th is  a rea  is  1 o f  74 in w hich the U.S. D epartm ent o f L a b o r 's  Bureau 
o f  L a b o r  S ta tis tics  conducts su rveys  o f occupational earn ings and re la ted  
b en e fits . (See lis t  o f areas on ins ide  back c o v e r . )  In each a rea , occupational 
earn ings data (A - s e r ie s  ta b le s ) a re  co lle c ted  annually. In form ation  on es tab ­
lishm ent p ra c t ic e s  and supp lem entary w age benefits  (B - s e r ie s  ta b le s ) is 
obta ined e v e r y  th ird  y ea r . Th is rep o rt has no B -s e r ie s  tab leg .

Each y ea r  a fte r  a ll ind iv idua l a rea  w age su rveys have been com ­
p le ted , tw o sum m ary bu lletins are  issued . The f ir s t  brings to ge th er  data 
fo r  each m etropo litan  a rea  su rveyed ; the second presen ts  national and 
reg ion a l e s tim a tes , p ro je c ted  fro m  ind ividual m etropo litan  a rea  data, fo r  
a ll Standard M etrop o litan  S ta tis tica l A rea s  in the Un ited S tates, excluding 
A lask a  and H aw aii.

A  m a jo r  con sid era tion  in the a rea  w age su rvey  p ro g ra m  is the need 
to d esc r ib e  the le v e l  and m ovem en t o f w ages in a v a r ie ty  o f lab or m ark e ts , 
through the analysis o f  (1 ) the le v e l and d istribu tion  o f w ages by occupation, 
and (2) the m ovem ent o f w ages by occupational ca tego ry  and sk il l  le v e l.  The 
p ro g ra m  deve lops  in fo rm ation  that m ay be used fo r  m any pu rposes , including 
w age and sa la ry  adm in is tra tion , c o lle c t iv e  b arga in in g , and ass is tan ce  in 
d eterm in in g  plant loca tion . Su rvey resu lts  a lso  a re  used by the U.S. D epart­
m ent o f L ab or  to m ake w age determ inations  under the S e rv ic e  Contract A ct 
o f  1965.

A - s e r ie s  tab les

T ab les  A - l  through A -6  p ro v id e  es tim a tes  o f s tra igh t-tim e  w eek ly  
o r  hourly  earn ings fo r  w o rk e rs  in occupations com m on to a v a r ie ty  o f 
m anufacturing and nonm anufacturing in d u str ies . F o r  the 31 la rg e s t  su rvey  
a rea s , tab les  A - 8 through A - 13 p rov id e  s im ila r  data fo r  estab lishm en ts 
em p loyin g  500 w o rk e rs  o r  m o re .

Tab le  A - 7 p ro v id es  p ercen t changes in a ve ra ge  hourly  earn ings 
o f o f f ic e  c le r ic a l  w o rk e rs , e le c tro n ic  data p ro cess in g  w o rk e rs , indu stria l 
n u rses , sk illed  m aintenance trad es  w o rk e rs , and unskilled  plant w o rk e rs . 
W h ere p o ss ib le , data a re  p resen ted  fo r  a ll in du stries  and fo r  m anu fac­
tu ring and nonm anufacturing sep a ra te ly . Data a re  not p resen ted  fo r  sk illed  
m aintenance w o rk e rs  in nonm anufacturing because the num ber o f w o rk ers  
em p loyed  in th is occupational group in nonm anufacturing is  too  sm a ll to 
w arran t separa te  p resen ta tion . Th is  tab le  p ro v id es  a m easu re  o f wage 
trends a fte r  e lin im ation  o f changes in a ve ra ge  earn ings caused by em p loy ­
m ent sh ifts  am ong estab lishm en ts as w e ll as tu rn o ver  o f estab lishm en ts 
included in su rvey  sam ples. F o r  fu rth er d e ta ils , see appendix A.

Appendixes

Appendix A  d escr ib es  the m ethods and concepts used in the a rea  
w age su rvey  p ro g ra m  and p ro v id es  in fo rm ation  on the scope o f the su rvey .

Appendix B p ro v id es  job  d escrip tion s  used by Bureau f ie ld  econ o­
m ists  to c la s s ify  w o rk e rs  by occupation.



A. Earnings
Table A-1. Weekly earnings of office workers in Greenville—Spartanburg, S.C., June 1977

Occupation and industry division

ALL WORKERS

SECRETARIES -------------------
MANUFACTURING --------------
NONMANUFACTURING -----------
PUBLIC UTILITIES ---------

SECRETARIES. CLASS A --------
MANUFACTURING --------------

SECRETARIESt CLASS B --------
MANUFACTURING --------------
NONHANUFACTURING -----------

SECRETARIES. CLASS C --------
MANUFACTURING --------------
NONHANUFACTURING -----------

SECRETARIES. CLASS D --------
MANUFACTURING --------------
NONHANUFACTURING -----------

STENOGRAPHERS — ---------------
MANUFACTURING --------------
NONMANUF ACTURIN6-----------

STENOGRAPHERS. 6ENERAL --- --
NONHANUFACTURING -----------

STENOGRAPHERS. SENIOR -------
MANUFACTURING --------------
NONMANUFACTURING -----------

TRANSCRIBING-MACHINE TYPISTS --
NONMANUFACTURING -----------

TYPISTS -----------------------
MANUFACTURING --------------
NONMANUFACTURING -----------

TYPISTS. CLASS A ------------
TYPISTS. CLASS B ------------
MANUFACTURING --------------
N0NMANUFACTURIN6 -----------

FILE CLERKS -------------------
N0NMANUFACTURIN6 -----------

FILE CLERKS. CLASS C --------
NONMANUFACTURING -----------

MESSENGERS --------------------

Weekly earnings 
( standard)

Number
of

workers

Average
weekly
hours1

(standard) Mem2 Median2 Middle range 2

882 3 9 .5
$
1 6 7 .5 0

$
1 6 2 .0 0

$ $ 
149 *00—1 82*00

580 4 0 .0 1 6 6 .0 0 161 .00 1 4 8 .5 0 -1 7 8 .0 0
302 3 8 .5 1 7 0 .5 0 1 6 5 .0 0 1 5 0 .0 0 -1 8 5 .0 0

25 3 9 .0 2 2 5 .5 0 2 2 5 .0 0 2 0 9 .0 0 -2 6 1 .0 0

47 3 9 .5 2 1 2 .0 0 2 1 5 .0 0 1 8 5 .0 0 -2 2 8 .0 0
39 4 0 .0 2 1 2 .0 0 2 1 6 .0 0 1 9 8 .5 0 -2 3 0 .0 0

136 3 9 .0 1 8 3 .5 0 •175 .00 1 6 5 .0 0 -1 9 6 .5 0
70 4 0 .0 1 8 3 .5 0 1 7 6 .0 0 1 6 6 .5 0 -2 0 1 .5 0
66 3 7 .5 1 8 3 .5 0 1 7 4 .50 1 5 8 .0 0 -1 8 8 .0 0

331 3 9 .5 1 6 5 .5 0 1 6 2 .0 0 1 4 9 .5 0 -1 8 0 .0 0
237 4 0 .0 1 6 2 .5 0 161 .00 1 4 9 .5 0 -1 7 5 .5 0

94 3 8 .0 1 7 3 .5 0 1 7 2 .5 0 1 4 9 .5 0 -1 9 2 .0 0

364 3 9 .5 1 5 8 .0 0 1 5 4 .50 1 4 0 .0 0 -1 7 0 .0 0
234 4 0 .0 1 5 7 .5 0 1 5 4 .50 1 4 6 .0 0 -1 6 5 .5 0
130 3 9 .0 1 5 9 .0 0 1 5 4 .50 1 3 2 .5 0 -1 7 5 .0 0

168 3 9 .5 1 6 8 .5 0 1 6 4 .00 1 4 0 .5 0 -1 9 5 .5 0
98 4 0 .0 1 6 5 .5 0 1 6 3 .00 1 4 0 .0 0 -1 9 4 .5 0
70 3 9 .0 1 7 2 .0 0 1 6 5 .00 1 4 6 .5 0 -1 9 5 .5 0

52 3 9 .0 1 7 0 .0 0 1 6 9 .50 1 4 1 .5 0 -1 9 7 .5 0
39 3 8 .5 1 8 1 .5 0 1 8 4 .5 0 1 5 5 .0 0 -2 0 4 .0 0

116 4 0 .0 1 6 7 .5 0 1 6 2 .50 1 4 0 .0 0 -1 9 4 .5 0
85 4 0 .0 1 7 0 .0 0 1 7 1 .00 1 4 1 .5 0 -2 0 3 .5 0
31 3 9 .5 1 6 0 .0 0 1 5 5 .0 0 1 3 9 .5 0 -1 7 8 .0 0

30 3 8 .0 1 3 4 .0 0 13 3 .5 0 1 1 8 .0 0 -1 5 0 .0 0
27 3 8 .0 1 3 1 .0 0 1 3 0 .0 0 1 1 8 .0 0 -1 4 6 .0 0

169 3 9 .0 1 3 7 .0 0 1 3 0 .00 1 2 0 .5 0 -1 4 7 .0 0
79 4 0 .0 1 3 2 .0 0 1 3 0 .00 1 2 4 .0 0 -1 3 8 .0 0
90 3 8 .0 1 4 1 .0 0 1 3 0 .0 0 1 1 8 .5 0 -1 6 9 .5 0

35 3 8 .5 1 7 5 .0 0 1 8 4 .5 0 1 5 1 .5 0 -1 9 5 .5 0

134 3 9 .0 1 2 7 .0 0 1 2 6 .5 0 1 1 8 .5 0 -1 3 4 .5 0
74 4 0 .0 1 3 0 .5 0 1 3 0 .0 0 1 2 3 .5 0 -1 3 5 .5 0
60 3 8 .0 1 2 2 .5 0 1 2 1 .0 0 1 0 5 .0 0 -1 3 4 .5 0

82 3 8 .5 1 2 1 .0 0 1 1 5 .0 0 1 0 9 .5 0 -1 2 4 .0 0
63 3 7 .5 1 2 1 .0 0 1 1 5 .0 0 1 0 9 .5 0 -1 2 1 .0 0

62 3 8 .0 1 1 2 .5 0 1 1 2 .5 0 1 0 6 .0 0 -1 1 9 .5 0
54 3 8 .0 1 1 3 .0 0 1 1 2 .5 0 1 0 6 .0 0 -1 2 0 .0 0

37 3 9 .5 1 3 7 .0 0 130 .00 1 2 0 .0 0 -1 6 4 .0 0

Number o f w orkers receiv ing stra ight-tim e w eekly earnings of—

$ $ $ $ S $ * % $ $ S S $ S S S $ S * * $
80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 280 300

and and
under

90 100 110 120 130 140 150 160 17 0 180 190 200 210 220 230 240 250 260 280 300 over

5 30 22 71 116 141 141 122 71 34 46 27 18 12 11 3 6 1 5
- - - 4 17 52 89 94 108 73 44 21 40 19 7 5 5 1 1 -
- - 5 26 5 19 27 47 33 49 27 13 6 8 11 7 6 2 6 - 5
- - - - - - " - 2 2 - 2 1 4 2 1 2 2 6 “ 1

_ _ _ _ _ _ - 1 5 5 2 2 6 7 7 5 5 _ - 1 1

- - - - - - - - 3 3 2 2 6 7 5 5 5 * * 1 "

_ _ _ _ _ 1 8 19 22 26 20 8 7 11 6 2 1 1 1 - 3
- - - - - 1 4 3 11 17 8 8 5 10 2 -r - 1
- - - - - 4 16 11 9 12 2 1 4 2 1 1 3

- - - 10 5 29 43 52 57 51 33 19 15 6 4 3 3 - - - i
- - 4 4 18 34 47 48 34 26 8 12 2 - ~ -

- - - 6 1 11 9 5 9 17 7 11 3 4 4 3 3 - i

- - 5 20 17 41 65 69 55 40 14 5 18 3 1 2 2 2 5 - -
- - - - 13 33 51 44 46 19 8 3 17 - ~ - ~ -
- - 5 20 4 8 14 25 9 21 6 2 1 3 1 2 2 2 5

_ - _ 12 14 11 26 13 13 15 16 10 19 6 1 9 2 - - - i
- - - 12 7 5 18 5 6 11 8 4 8 5 1 8 - -

- - - - 7 6 8 8 7 4 8 6 11 1 “ 1 2 j

_ _ _ 5 7 _ 8 - 6 3 5 5 9 - - 1 2 - - - J
- ~ - - 5 - 5 - 5 1 5 5 9 - 1 2 - - i

- - - 7 7 11 18 13 7 12 11 5 10 6 1 8 _ - - - .
- - - 7 5 5 15 5 5 9 8 4 8 5 1 8 - - -
- - - - 2 6 3 8 2 3 3 1 2 1 - - - -

_ _ - 10 3 6 2 8 1
- - - 10 3 6 2 5 1 -

- 3 18 17 32 44 22 4 6 2 4 8 8 _ 1 _ _ _ _ _ _

- - 2 9 19 29 13 2 5
- 3 16 8 13 15 9 2 1 2 4 8 8 - 1 - - - - - -

- - - - 1 5 2 2 3 2 4 8 8 - - - - - - - -

- 3 18 17 31 39 20 2 3 - - _ _ _ 1 _ _ _ _ _ _

- - 2 9 19 28 13 1 2
3 16 8 12 11 7 1 1 - * - - 1 - - - ~ " -

- 5 18 25 17 8 1 1 1 2 4 - - - - - - - - -
5 16 17 12 4 1 1 1 2 4 * - - - - - - -

- 5 18 23 12 3 - 1
- 5 16 17 12 3 1

1 1 2 5 6 9 2 1 4 4 2

See footnotes at end of tables.
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Table A-1. Weekly earnings of office workers in Greenville—Spartanburg, S.C., June 1977— Continued

Occupation and industry division

ALL WORKERS—  
CONTINUED

SWITCHBOARD OPERATORS ------------
MANUFACTURING -----------------
NONMANUFACTURING --------------

SWITCHBOARD OPERATOR-RECEPTIONISTS-
HANUFACTURING -----------------
NONHANUFACTURING --------------

ORDER CLERKS ---------------------
MANUFACTURING -----------------
ORDER CLERKS. CLASS B ----------

ACCOUNTING CLERKS ----------------
MANUFACTURING -----------------
NONHANUF ACTURIN6--------------

ACCOUNTING CLERKS. CLASS A -----
MANUFACTURING -----------------
NONMANUFACTURING --------------

ACCOUNTING CLERKS. CLASS B -----
MANUFACTURING -----------------
NONMANUFACTURING --------------

PAYROLL CLERKS -------------------
MANUFACTURING -----------------
NONMANUFACTURING --------------

KEYPUNCH OPERATORS ---------------
MANUFACTURING -----------------
NONMANUFACTURING --------------

KEYPUNCH OPERATORS. CLASS A ----
MANUFACTURING---------------- -
NONMANUF ACTURING--------------

KEYPUNCH OPERATORS. CLASS B ----
MANUFACTURING -----------------
N0NMANUFACTURIN6 --------------

Weekly earnings 
(standard) Number of workers receiving straight-time weekly earnings of---

Number Average $ t $ * $ 1 $ s * $ $ * * S $ % $ S $ $ S
weekly 80 90 100 110 120 130 140 150 160 170 180 190 200 210 220 230 240 250 260 280 300

workers hours1
[standard) Mean2 Median 2 Middle range2 and

under and

90 100 110 120 130 l<fO 150 160 17 0 180 190 200 210 220 230 240 250 260 280 300 over

$ $ $ $
60 3 9 .5 1 3 9 .0 0 1 3 6 .00 1 1 5 .5 0 -1 6 5 .5 0 3 - 10 7 7 7 2 4 12 2 1 5 - _ “ ~ “ “
2B 4 0 .0 1 5 3 .5 0 1 5 6 .00 1 3 0 .5 0 -1 6 8 .0 0 - 2 5 2 2 4 8 - 1 4 - -
32 3 9 .0 1 2 5 .5 0 1 1 7 .0 0 1 0 5 .5 0 -1 3 7 .5 0 3 - 10 5 2 5 - - 4 2 ~ 1 ~ ~ “ “

175 3 9 .5 1 3 6 .5 0 1 3 0 .0 0 1 2 0 .0 0 -1 5 0 .0 0 - _ 10 30 41 27 19 26 4 15 1 - - - 1 1 - - - - -
103 3 9 .5 1 4 0 .0 0 1 3 4 .0 0 1 2 4 .5 0 -1 5 1 .5 0 - 13 22 23 11 19 3 12

72 3 9 .0 1 3 1 .0 0 1 2 0 .0 0 1 1 2 .5 0 -1 4 4 .0 0 - - 10 17 19 4 8 7 1 3 1 “ 1 1 “

111 3 9 .5 1 2 4 .5 0 1 1 6 .0 0 1 0 8 .0 0 -1 3 5 .0 0 - 4 27 31 15 12 2 - 19 _ - - 1 - - - - - - -
60 3 9 .0 1 3 1 .0 0 1 2 8 .5 0 1 1 0 .0 0 -1 3 7 .5 0 - 2 10 9 15 10 - - 13 - - ” 1 “ ~ . ~ “

110 3 9 .5 1 2 4 .0 0 1 1 6 .00 1 0 8 .0 0 -1 3 5 .0 0 - 4 27 31 15 12 2 - 19 - - - - - - - - - - - -

626 3 9 .5 1 4 1 .5 0 1 3 9 .0 0 1 2 5 .0 0 -1 5 5 .0 0 4 13 27 51 108 112 107 70 51 39 17 13 3 4 2 4 1 - - - -
324 4 0 .0 1 4 7 .5 0 1 4 4 .5 0 1 3 1 .0 0 -1 6 0 .0 0 5 19 44 58 59 48 36 29 12 7 1 3 - 3 “ * “ “
302 3 9 .0 1 3 5 .5 0 1 3 2 .00 1 2 0 .0 0 -1 4 8 .0 0 4 13 22 32 64 54 48 22 15 10 5 6 2 1 2 1 1 ~

180 3 9 .5 1 5 9 .5 0 15 5 .0 0 1 4 0 .0 0 -1 7 5 .0 0 - - 3 11 29 34 29 20 20 12 8 3 4 2 4 1 - - - -
101 4 0 .0 1 6 4 .5 0 1 6 0 .0 0 1 5 0 .0 0 -1 7 5 .0 0 — 2 1 5 17 25 13 19 10 2 1 3 3 -

79 3 9 .5 1 5 3 .5 0 14 0 .0 0 1 3 7 .0 0 -1 6 5 .0 0 - - 1 10 24 17 4 7 1 2 6 2 1 2 1 1 ~

446 3 9 .5 1 3 4 .5 0 13 4 .0 0 1 2 0 .0 0 -1 4 8 .0 0 4 13 27 48 97 83 73 41 31 19 5 5 - - - - - - - - -
223 4 0 .0 1 4 0 .0 0 1 3 7 .50 1 2 8 .5 0 -1 5 0 .0 0 - 5 17 43 53 42 23 23 10 2 5 “ “
223 3 9 .0 1 2 9 .0 0 1 2 6 .5 0 1 1 3 .0 0 -1 4 6 .0 0 4 13 22 31 54 30 31 18 8 9 3

126 4 0 .0 1 5 1 .0 0 1-48.50 1 4 2 .0 0 -1 6 5 .5 0 — - 4 6 6 11 39 9 31 12 3 - 4 1 - - - - - - -
97 4 0 .0 1 5 1 .5 0 14 9 .5 0 1 4 2 .0 0 -1 6 5 .5C - - 4 6 3 8 28 8 22 12 1 4 1 ~ "
29 3 9 .5 1 5 0 .5 0 1 4 5 .0 0 1 4 2 .0 0 -1 6 4 .0 0 — “ 3 3 11 1 9 “ 2

392 4 0 .0 1 3 9 .0 0 1 3 8 .0 0 1 2 6 .5 0 -1 4 8 .0 0 - _ 6 33 75 90 103 44 22 8 1 6 - - - - - - 4 - -
220 4 0 .0 1 3 9 .0 0 1 3 6 .0 0 1 2 6 .5 0 -1 5 1 .5 0 — - 6 15 56 48 31 37 14 6 1 6 ~ ~ ~ “ ~
172 3 9 .5 1 3 9 .0 0 1 4 0 .0 0 1 3 0 .0 0 -1 4 2 .0 0 - - 18 19 42 72 7 8 2 - *

4

76 3 9 .0 1 4 6 .0 0 1 5 0 .5 0 1 3 4 .0 0 -1 6 0 .0 0 — - - 7 7 13 11 17 12 8 1
27 4 0 .0 1 5 9 .0 0 1 5 9 .00 1 5 3 .5 0 -1 6 9 .0 0 - - - 1 4 11 4 6 1
49 3 8 .0 1 3 9 .0 0 1 3 6 .0 0 1 2 5 .5 0 -1 5 2 .0 0 - - 7 7 12 7 6 8 2 -

316 4 0 .0 1 3 7 .0 0 13 7 .0 0 1 2 6 .5 0 -1 4 2 .5 0 - 6 26 68 77 92 27 10 - _ 6 - - - - - - 4 - -
193 4 0 .0 1 3 6 .5 0 1 3 2 .5 0 1 2 5 .5 0 -1 4 8 .0 0 - ' - 6 15 56 47 27 26 10 - - 6 ~ ~ ~ ~ ~ “
123 4 0 .0 1 3 9 .0 0 1 4 0 .0 0 1 3 0 .0 0 -1 4 0 .0 0 11 12 30 65 1

See foo tn o tes  at end o f  tab les .
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Table A-2. Weekly earnings of professional and technical workers in Greenville—Spartanburg, S.C., June 1977

Occupation and industry divis ion

ALL WORKERS
COMPUTER SYSTEMS ANALYSTS
(BUSINESS) ------------------------

MANUFACTURING-----------------
NONMANUFACTURING ---------------

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)• CLASS A ------------

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS)• CLASS B ------------

COMPUTER PROGRAMMERS (BUSINESS) ---
MANUFACTURING ------------------
NONMANUFACTURING ---------------

COMPUTER PROGRAMMERS (BUSINESS)•
CLASS A -------------------------
MANUFACTURING ------------------

COMPUTER PROGRAMMERS (BUSINESS)»
CLASS B -------------------------
MANUFACTURING ------------------

COMPUTER OPERATORS ----------------
MANUFACTURING ------------------
N0NMANUFACTURIN6 ---------------

COMPUTER OPERATORS. CLASS B -----
MANUFACTURING----------- :-------
NONMANUFACTURING ---------------

COMPUTER OPERATORS! CLASS C -----
MANUFACTURING ------------------
N0NHANUFACTURIN6 ---------------

DRAFTERS ---------------------------
MANUFACTURING ------------------
NONMANUFACTURING ---------------

DRAFTERS. CLASS A ---------------
MANUFACTURING ------------------

DRAFTERS. CLASS B ---------------
MANUFACTURING ------------------

DRAFTERS. CLASS C ---------------
MANUFACTURING ------------------

ELECTRONICS TECHNICIANS -----------
MANUFACTURING ------------------

ELECTRONICS TECHNICIANS. CLASS A— 
MANUFACTURING ------------------

ELECTRONICS TECHNICIANS. CLASS B- 
MANUFACTURING -------------------

REGISTERED INDUSTRIAL NURSES ------
MANUFACTURING -------------------

Weekly earnlng^^™ 
(standard)

Number
of

workers

Average
weekly
hours1

[standard) Mean2 Median2 Middle range 2

140 3 9 .5
$
3 2 7 .5 0 3 0 9 .5 0

$ $ 
2 8 5 .0 0 -3 7 4 .5 0

55 4 0 .0 3 2 9 .5 0 3 3 1 .0 0 2 *9 .5 0 -3 5 3 .0 0
85 3 9 .5 3 2 6 .0 0 3 0 0 .5 0 2 7 7 .5 0 -3 7 9 .5 0

73 3 9 .5 3 7 6 .0 0 3 5 5 .0 0 3 3 6 .0 0 -4 2 5 .0 0

53 3 9 .5 2 8 7 .5 0 2 8 7 .50 2 7 0 .0 0 -3 0 0 .5 0

103 3 9 .5 2 6 0 .5 0 2 5 9 .00 2 3 0 .5 0 -2 8 5 .5 0
62 4 0 .0 2 7 6 .0 0 2 7 8 .50 2 4 6 .5 0 -2 8 9 .5 0
41 3 9 .0 2 3 8 .0 0 2 3 0 .0 0 2 0 4 .0 0 -2 7 0 .5 0

40 4 0 .0 2 8 3 .5 0 2 7 6 .0 0 2 5 0 .0 0 -3 3 2 .5 0
29 4 0 .0 2 8 7 .5 0 2 7 8 .5 0 2 5 0 .0 0 -3 3 5 .0 0

41 4 0 .0 2 6 2 .0 0 2 7 0 .5 0 2 3 6 .0 0 -2 8 0 .0 0
26 4 0 .0 2 6 7 .5 0 2 7 6 .5 0 2 4 9 .0 0 -2 8 8 .0 0

185 3 9 .5 1 7 2 .5 0 1 6 0 .00 1 5 0 .0 0 -1 8 4 .0 0
109 4 0 .0 1 7 8 .0 0 172 .00 1 5 0 .5 0 -1 9 4 .0 0

76 3 9 .0 1 6 5 .0 0 16 0 .0 0 1 5 0 .0 0 -1 7 4 .5 0

89 3 9 .5 1 8 5 .5 0 1 7 2 .5 0 1 6 0 .0 0 -2 0 9 .5 0
56 4 0 .0 1 9 4 .5 0 1 8 5 .00 1 7 0 .0 0 -2 1 9 .5 0
33 3 8 .5 1 7 0 .0 0 1 6 0 .00 1 5 ? .5 0 -1 6 8 .0 0

74 4 0 .0 1 5 2 .5 0 150 .00 1 4 0 .0 0 -1 6 0 .0 0
41 4 0 .0 1 5 4 .5 0 1 5 0 .00 1 4 5 .0 0 -1 6 0 .0 0
33 4 0 .0 1 5 0 .0 0 1 5 0 .00 1 4 0 .0 0 -1 6 0 .0 0

511 4 0 .0 2 2 0 .0 0 21 4 .0 0 1 8 0 .0 0 -2 5 3 .0 0
195 4 0 .0 2 0 7 .0 0 2 0 4 .0 0 1 8 0 .0 0 -2 2 8 .5 0
316 4 0 .0 2 2 8 .5 0 2 2 0 .0 0 1 8 0 .0 0 -2 7 0 .0 0

100 4 0 .0 2 7 9 .5 0 2 8 9 .0 0 2 2 5 .0 0 -3 0 8 .0 0
52 4 0 .0 2 3 7 .0 0 2 2 9 .50 2 0 4 .0 0 -2 8 2 .0 0

191 4 0 .0 2 3 0 .5 0 2 2 8 .5 0 2 0 5 .0 0 -2 5 9 .0 0
97 4 0 .0 2 0 9 .5 0 2 0 7 .0 0 1 8 4 .0 0 -2 2 6 .5 0

177 4 0 .0 1 9 1 .0 0 1 9 0 .00 1 7 0 .0 0 -2 1 5 .0 0
46 4 0 .0 1 6 9 .0 0 1 7 2 .0 0 1 5 7 .0 0 -1 8 1 .5 0

250 4 0 .0 2 5 7 .5 0 2 6 6 .0 0 2 3 0 .5 0 -2 7 9 .5 0
98 4 0 .0 2 5 9 .0 0 2 4 1 .0 0 2 2 7 .0 0 -2 8 7 .0 0

100 4 0 .0 2 7 2 .0 0 2 6 8 .5 0 2 4 3 .5 0 -2 9 3 .0 0
46 4 0 .0 2 7 3 .5 0 25 5 .5 0 2 2 7 .0 0 -3 1 1 .0 0

129 4 0 .0 2 5 5 .5 0 26 5 .0 0 2 2 9 .5 0 -2 7 9 .5 0
49 4 0 .0 2 4 9 .5 0 23 3 .5 0 2 2 5 .0 0 -2 7 8 .5 0

43 4 0 .0 1 9 7 .0 0 1 9 3 .00 1 8 4 .5 0 -2 1 7 .5 0
43 4 0 .0 1 9 7 .0 0 193 .00 1 8 4 .5 0 -2 1 7 .5 0

Number of workers receiving stra ight-tim e weekly earnings of—

* * S S $ S $ * % S S * * S S $ * S t S S
100 110 120 140 160 180 200 220 240 260 28 0 300 320 340 360 380 4 00 420 440 460 480

and
under

110 120 140 160 180 200 22 0 240 260 280 300 320 340 360 380 400 4 20 440 460 480 500

2 1 6 6 20 21 22 8 18 13 1 3 7 6 6
- - - - - 1 - - - 6 8 9 7 12 7 1 .3 1 - ~

- * 2 6 6 14 13 13 1 6 6 ~ 6 ~ 6 6

- - - - - - - - - 2 3 9 6 18 12 1 3 7 - 6 6

- - - - - - - - 6 16 15 13 2 - 1 - - - - - -

- - _ - 6 2 10 14 20 19 15 3 7 7 - - - - - - -
-*• - - ~ - 2 8 14 9 15 3 5 6 - - - - - - -

6 10 6 6 10 “ “ 2 1 ~ “

_ _ _ _ _ _ 4 12 9 2 1 6 6 _ _ _ _ _ _ _

~ 4 6 6 2 1 4 6 ~ ~ ~ ~ ~ ~

_ _ _ 1 4 6 7 10 9 2 1 1 _ _ _ _ _ _ _
- - - ~ ~ 1 - 3 7 3 9 2 1 “

- 1 15 58 51 27 15 6 11 1 _

- 1 8 31 27 16 13 2 10 1
- - 7 27 24 11 2 4 1 - - * - - - - -

- - 3 17 31 13 9 5 10 1
- - 3 5 15 12 8 2 10 1
- - - 12 16 1 1 3

_ 1 12 41 12 5 3
- 1 5 26 4 2 3
- 7 15 8 3

2 - 11 42 67 71 85 68 46 38 36 22 12 3 2 _ 4 _ 2 _ _

- - 4 9 34 43 38 31 16 6 12 2 - - - - - - - - -

2 7 33 33 28 47 37 30 32 24 20 12 3 2 - 4 - 2 - -

- - - - 5 5 9 12 5 4 24 14 11 3 2 _ 4 _ 2 _ _
- - - ~ 5 5 9 12 5 2 12 2 - - - - - - - -

_ - _ _ 14 25 39 32 34 29 9 8 1 _ _ _ _ _ _ _ _
- - 13 23 27 19 11 4

2 - 8 19 37 36 36 24 7 5 3
- 4 9 16 15 2
- - - 2 4 6 25 60 18 74 42 6 8 2 - 3 - - - _ -

- - - - 4 9 34 12 13 7 6 8 2 3 - - - -

- _ _ - _ - - 23 8 39 15 4 6 2 - 3 - - _ _ _

- - - - - - 17 8 5 1 4 6 2 - 3 - - - - -

- _ _ _ _ 1 21 37 4 35 27 2 2 - - - - - - - -

- - - - - 1 9 17 4 8 6 2 2 - - - - - ~ ~

- _ 4 1 4 16 8 7 1 2
- 4 1 4 16 8 7 1 2

See footnotes at end of tables.

ll 5



Table A-3. Average weekly earnings of office, professional, and technical workers, by sex,
in Greenville—Spartanburg, S.C., June 1977

Average
(mean2)

Weekly
hours1

(standard)

Weekly
earnings1
(standard)

3 9 .5
$
1 4 0 .5 0

3 9 .5 1 7 4 .0 0

3 9 .5 1 6 7 .5 0
4 0 .0 1 6 6 .0 0
3 8 .5 1 7 0 .5 0
3 9 .0 2 2 5 .5 0

3 9 .5 2 1 2 .0 0
4 0 .0 2 1 2 .0 0

3 9 .0 1 8 3 .5 0
4 0 .0 1 8 3 .5 0
3 7 .5 1 8 3 .5 0

3 9 .5 1 6 5 .5 0
4 0 . 0 1 6 2 .5 0
3 8 .0 1 7 3 .5 0

3 9 .5 1 5 8 .0 0
4 0 .0 1 5 7 .0 0
3 9 .0 1 5 9 .0 0

3 9 .5 1 6 8 .5 0
4 0 .0 1 6 5 .5 0
3 9 .0 1 7 2 .0 0

3 9 .0 1 7 0 .0 0
3 8 .5 1 8 1 .5 0

4 0 .0 1 6 7 .5 0
4 0 .0 1 7 0 .0 0
3 9 .5 1 6 0 .0 0

3 8 .0 1 3 4 .0 0
3 8 .0 1 3 1 .0 0

3 9 .0 1 3 7 .0 0
4 0 .0 1 3 2 .0 0
3 8 .0 1 4 1 .0 0

3 8 .5 1 7 5 .0 0

3 9 .0 1 2 7 .0 0
4 0 .0 1 3 0 .5 0
3 8 .0 1 2 2 .5 0

3 8 .5 1 1 9 .0 0
3 8 .0 1 1 8 .5 0

3 8 .0 1 1 2 .5 0
3 8 .0 1 1 3 .0 0

Average
(mean2)

Weekly Weekly
hours1 earnings1

(standard) (standard)

$
3 9 .5 1 3 9 .0 0  C
4 0 .0 1 5 3 .5 0
3 9 .0 1 2 5 .5 0

3 9 .5 1 3 6 .5 0
3 9 .5 1 4 0 .0 0
3 9 .0 1 3 1 .0 0

3 9 .5 1 2 4 .0 0

3 9 .5 1 2 4 .0 0

3 9 .5 1 4 0 .0 0
4 0 .0 1 4 6 .0 0
3 9 .0 1 3 4 .0 0

4 0 .0 1 5 7 .0 0
4 0 .0 1 6 3 .0 0
3 9 .5 1 5 0 .0 0

3 9 .5 1 3 4 .0 0
4 0 .0 1 3 9 .5 0
3 9 .0 1 2 9 .0 0

4 0 .0 1 5 1 .0 0
4 0 .0 1 5 1 .5 0
3 9 .5 1 5 0 .5 0

4 0 .0 1 3 7 .5 0
4 0 .0 1 3 9 .0 0
3 9 .5 1 3 6 .0 0

3 9 .0 1 4 6 .0 0
4 0 .0 1 5 9 .0 0
3 8 .0 1 3 9 .0 0

4 0 .0 1 3 5 .5 0
4 0 .0 1 3 6 .5 0
4 0 .0 1 3 4 .5 0

4 0 .0 3 3 8 .5 0
4 0 .0 3 3 8 .5 0

> 3 9 .5 3 8 2 .0 0

4 0 .0 2 9 1 .5 0

3 9 .5 2 6 4 .0 0
4 0 .0 2 8 0 .0 0
3 9 .0 2 3 8 .5 0

Sex, 3 occupation, and industry d ivis ion Sex, 3 occupation, and industry division Sex, 3 occupation, and industry divis ion Weekly
hours1

(standard)

Average
(mean*)

Weekly
earningŝ
(standard)

OFFICE OCCUPATIONS
MESSENGERS -------------
ACCOUNTING CLERKS -----

OFFICE OCCUPATIONS

SECRETARIES -----------------
MANUFACTURING -----------
NONMANUFACTURING --------

PUBLIC UTILITIES ------
SECRETARIES. CLASS A -----
MANUFACTURING -----------

SECRETARIES. CLASS B -----
MANUFACTURING -----------
NONMANUFACTURING --------

SECRETARIES. CLASS C -----
MANUFACTURING -----------
NONMANUFACTURING --------

SECRETARIES. CLASS 0 -----
MANUFACTURING -----------
NONMANUFACTURING --------

STENOGRAPHERS ---------------
MANUFACTURING -----------
NONMANUFACTURING --------

STENOGRAPHERS. GENERAL ---
N0NMANUFACTURIN6 --------

STENOGRAPHERS. SENIOR ----
MANUFACTURING -----------
NONMANUFACTURING --------

TRANSCRIBING-MACHINE TYPISTS 
NONMANUFACTURING --------

TYPISTS ---------------------
MANUFACTURING -----------
NONMANUFACTURING --------

TYPISTS. CLASS A ---------
TYPISTS. CLASS B ---------
MANUFACTURING -----------
NONMANUF ACTURIN6--------

FILE CLERKS -----------------
NONMANUFACTURING --------

FILE CLERKS. CLASS C -----
NONMANUFACTURING --------

881
579
302

25

97
39

136
70

331
237

94

363
233
130

116
85
31

30
27

169
79
90

134
74
60

79
60

62
54

OFFICE OCCUPATIONS 
WOMEN— CONTINUED

SWITCHBOARD OPERATORS ---
MANUFACTURING ---------
NONMANUFACTURING ------

MANUFACTURING --
NONHANUFACTURING

60
28
32

175
103

72

ORDER CLERKS -----------
ORDER CLERKS. CLASS B

ACCOUNTING CLERKS --
MANUFACTURING ---
NONMANUFACTURING -

ACCOUNTING CLERKS.
MANUFACTURING ---
NONMANUFACTURING -

ACCOUNTING CLERKS. 
MANUFACTURING 
NONHANUFACTURING -

PAYROLL CLERKS ----
MANUFACTURING --
NONMANUFACTURING

KEYPUNCH OPERATORS -
MANUFACTURING --
NONMANUFACTURING

KEYPUNCH OPERATORS.
MANUFACTURING ---
NONMANUFACTURING -

KEYPUNCH OPERATORS.
MANUFACTURING ---
NONHANUFACTURING -

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - HEN

COMPUTER SYSTEMS ANALYSTS
(BUSINESS) --------------

MANUFACTURING ---------
COMPUTER SYSTEMS ANALYSTS 
(BUSINESS). CLASS A ----

COMPUTER SYSTEMS ANALYSTS 
(BUSINESS). CLASS B ----

COMPUTER PROGRAMMERS (BUSINESS)
MANUFACTURING ---------------
NONMANUFACTURING ------------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - HEN— CONTINUED

COMPUTER PROGRAMMERS (BUSINESS)i 
CLASS A -----------------------

COMPUTER PROGRAMMERS (BUSINESS). 
CLASS B ------------------------

MANUFACTURING --
NONHANUFACTURING

COMPUTER OPERATORS. CLASS B 
MANUFACTURING -------------

COMPUTER OPERATORS. CLASS C

MANUFACTURING --
NONHANUFACTURING

DRAFTERS. CLASS A 
MANUFACTURING --

DRAFTERS. CLASS B 
MANUFACTURING --

DRAFTERS. CLASS C 
MANUFACTURING --

MANUFACTURING
ELECTRONICS TECHNICIANS. 
MANUFACTURING ---------

ELECTRONICS TECHNICIANS. CLASS B- 
MANUFACTURING ------------------

PROFESSIONAL AND TECHNICAL 
OCCUPATIONS - WOMEN

(BUSINESS)

MANUFACTURING --
NONMANUF ACTURIN6

COMPUTER OPERATORS. CLASS B
COMPUTER OPERATORS. CLASS C

MANUFACTURING --

29 4 0 .0 2 8 8 .5 0

35 4 0 .0 2 6 6 .5 0

117
71
46

3 9 .5
4 0 .0
3 9 .0

1 8 2 .0 0
1 8 7 .0 0
1 7 4 .5 0

64
43

3 9 .5
4 0 .0

1 9 3 .5 0
2 0 1 .5 0

34 4 0 .0 1 5 6 .5 0

475
181
294

4 0 .0
4 0 .0
4 0 .0

2 2 3 .5 0
2 0 9 .5 0
2 3 2 .5 0

98
50

4 0 .0
4 0 .0

2 7 9 .0 0
2 3 5 .0 0

185
93

4 0 .0
4 0 .0

2 3 1 .0 0
2 0 9 .5 0

156
38

4 0 .0
4 0 .0

1 9 5 .0 0
1 7 5 .0 0

248
98

4 0 .0
4 0 .0

2 5 7 .5 0
2 5 9 .0 0

100
46

4 0 .0
4 0 .0

2 7 2 .0 0
2 7 3 .5 0

127
49

4 0 .0
4 0 .0

2 5 5 .0 0
2 4 9 .5 0

26 3 9 .0 2 7 8 .0 0

68
38
30

4 0 .0
4 0 .0  
3 9 .5

1 5 6 .0 0
1 6 1 .0 0  
1 5 0 .0 0

25 3 9 .5 1 6 6 .0 0

40 4 0 .0 1 4 9 .0 0

36 4 0 .0 1 7 4 .5 0

43
43

4 0 .0
4 0 .0

1 9 7 .0 0
1 9 7 .0 0

See footnotes at end of tables.
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Table A-4. Hourly earnings of maintenance, toolroom, and powerplant workers in Greenville—Spartanburg, S.C., June 1977
Hourly earnings * N u m ber o f w o rk e rs  re c e iv in g  s t ra ig h t- t im e  h ou rly  ea rn in gs  o f—

s $ S $ * $ t $ $ $ * S S * S S $ * * $ S $ S
of 3 .4 0 3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0 5 .0 0 5 .2 0 5 .4 0 5 .6 0 5 .8 0 6 • 00 6 .2 0 6 .4 0 6 .6 0 6 .8 0 7 . 00 7 .2 0 7 .6 0 8 .0 0 8 .4 0

workers Mean 2 Median2 Middle range 2 and
under

3 .6 0 3 .8 0 4 .0 0 4 .2 0 4 .4 0 4 .6 0 4 .8 0 o o 5 .2 0 5 .4 0 5 ,6 0 5 .8 0 6 .0 0 6 .2 0 6 .4 0 6 .6 0 6 .8 0 7 .0 0 7 . 20 7 .6 0 8 .0 0 8 .4 0 8 .8 0

$ $ $ $
100 4 .6 0 4 .7 1 4 .2 6 -  4 .8 0 4 5 13 12 9 30 7 11 1 7 1

83 4 .6 7 4 .7 1 4 .3 7 -  4 .8 8 - 3 4 5 12 6 28 7 10 - 7 1

315 5 .3 4 5 .2 1 4 .9 8 -  5 .7 0 - - - 1 3 15 12 52 63 68 4 27 9 53 4 3 _ _ 1 _ _ _ _
310 5 .3 4 5 .2 3 4 .9 9 -  5 .7 0 - - - 1 2 14 11 51 63 68 4 27 9 53 4 3 - - - - - - -

340 5 .2 9 5 . 10 4 .9 7 -  5 .7 2 - - _ _ 15 15 32 61 58 21 22 41 8 59 2 2 - 4 - _ _ _ -
340 5 .2 9 5 .1 0 4 .9 7 -  5 .7 2 - - - - 15 15 32 61 58 21 22 41 8 59 2 2 4 - - - - ~

668 5 .2 1 5 .2 0 5 .0 0 -  5 .6 7 4 - - 19 14 14 53 60 170 132 30 138 17 2 6 9 - - - - - - -
666 5 .2 1 5 .1 7 5 .0 0 -  5 .6 7 4 “ 19 14 14 53 60 170 132 28 138 17 2 6 9 ~ ~ ~ “ ~

215 5 .7 2 5 .8 0 5 .1 2 -  6 .3 9 4 5 _ 4 5 3 10 9 18 29 15 4 14 38 22 7 3 _ 3 14 6 _ 2
75 5 .1 9 5 .1 0 4 .6 4 -  6 .3 9 4 4 - 4 - 3 9 9 9 8 2 1 - ~ 22 - - - ~ -

140 6 .0 0 6 .  10 5 .3 5 -  6 .2 1 - 1 - 5 - 1 - 9 21 13 3 14 38 - 7 3 ~ 3 14 6 - 2
65 6 .2 7 6 .1 0 5 .8 0 -  7 .2 8 8 - 8 - 8 21 “ 1 “ 11 6 2

142 5 .4 9 5 .3 1 5 .2 0 -  6 .0 0 - - - - - - 24 - 8 41 9 18 - 24 11 3 - - 4 - - - -
142 5 .4 9 5 .3 1 5 .2 0 -  6 .0 0 ~ - - - - - 24 ~ 8 41 9 18 - 24 11 3 4 - - -

47 5 .1 0 5 .0 0 4 .6 3 -  5 .5 0 _ - 1 - 3 8 5 2 13 3 - 5 4 2 - - - - 1 - - - -

35 5 .0 3 5 .1 0 4 .5 5 -  5 .5 0 1 3 6 4 2 7 3 5 4

Occupation and industry division

ALL WORKERS

MAINTENANCE CARPENTERS ----------------
MANUFACTURING --------------------------

MAINTENANCE ELECTRICIANS -------------
MANUFACTURING --------------------------

MAINTENANCE MACHINISTS ----------------
MANUFACTURING --------------------------

MAINTENANCE MECHANICS (MACHINERY) 
MANUFACTURING --------------------------

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ------------------------

MANUFACTURING --------------------------
N0NMANUFACTURIN6 ---------------------

PUBLIC UTILITIES ------------------

TOOL AND DIE MAKERS ---------------------
MANUFACTURING --------------------------

STATIONARY ENGINEERS -------------------
MANUFACTURING --------------------------

See footnotes at end of tables.
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Table A-5. Hourly earnings of material movement and custodial workers in Greenville—
Spartanburg, S.C., June 1977

Occupation and industry division

ALL WORKERS

TRUCKDRIVERS -----------------------------
MANUFACTURING -----------------------
NONHANUFACTURING ~r---------------

PUBLIC UTILITIES ---------------

TRUCKDRIVERS. LIGHT TRUCK -----
MANUFACTURING -----------------------
NONMANUFACTURING ------------------

TRUCKDRIVERS. MEDIUM TRUCK —
MANUFACTURING -----------------------
NONMANUFACTURING —----------------

TRUCKDRIVERS. HEAVY TRUCK
(TRAILER) -----------------------------
MANUFACTURING -----------------------
NONHANUFACTURING ------------------

PUBLIC UTILITIES ---------------

TRUCKDRIVERS. HEAVY TRUCK 
(OTHER THAN TRAILER) -----------

SHIPPING CLERKS ------------------------
MANUFACTURING -----------------------

RECEIVING CLERKS -----------------------
MANUFACTURING ----------------------
NONMANUFACTURING ------------------

WAREHOUSEMEN -----------------------------
MANUFACTURING -----------------------
NONMANUFACTURING ------------------

ORDER FILLERS ----------------------------
MANUFACTURING -----------------------
NONHANUFACTURING ------------------

SHIPPING PACKERS -----------------------
MANUFACTURING -----------------------

MATERIAL HANDLING LABORERS -------
MANUFACTURING -----------------------
NONMANUFACTURING ------------------

FORKLIFT OPERATORS --------------------
MANUFACTURING -----------------------
NONMANUFACTURING ------------------

POWER-TRUCK OPERATORS (OTHER
THAN FORKLIFT) -------------------------

MANUFACTURING -----------------------

Hourly earnings 4 Number o f workers rece iv in g stra ight-tim e hourly earnings of—

N L * * $ $ S $ * t * * S $ s $ t $ S s $ S % i 1 ------
of 2.20 2.40 2.60 2. 80 3.00 3.20 3.40 3.60 3.80 4.00 4 .20 4.40 4.60) 4.80 5.20 5 .6 0  6.00 6.40 6.80 7.20 7.60 8.00 8.40

workers Mean 2 Median2 Middle range 2 and
under

2.40 2.60 2.80 3, 00 3.20 3.40 3.60 3.80 4 ,00 4.20 4,40 4.60 4 .8 0 5.20 5.60 6.00  6.40 6 ,§0 7,20 7.60  8 .00 8.40 8.80

$ $ $ $
1.461 5.24 5.52 3 .7 5 - 6.62 - 17 20 24 50 100 76 88 23 179 10 6 21 38 212 15 205 94 93 124 66

444 4.57 4.06 3 .9 6 - 4.87 - 2 15 5 47 23 22 167 10 - 21 38 - -  - 94 - - - - -
1.017 5.54 5.52 3 .6 0 -  6.85 17 18 24 35 95 29 65 1 12 - 6 - 212 15 205 - 93 - 124 - 66

492 6.61 6.00 5 .5 2 -  7.69 152 -  150 - - - 124 - 66

110 3.14 3.25 2 .9 0 - 3.25 _ 10 5 14 16 41 19 4 1 _ _ _ _ - _ _ _ - - _ _ -
31 3.33 3.48 3 .1 5 -  3 .50 - 10 3 18
79 3.07 3.25 2 .8 5 - 3.25 - 10 5 14 6 38 1 4 1

217 4.98 4.40 3 .4 0 - 5.75 - 7 12 10 8 12 25 10 6 15 _ 6 _ - 48 15 2 _ _ - - 41
53 3.62 3.51 3 .4 0 - 3.74 - ~ 2 5 2 24 9 6 3 - - - - 2 - - - - -

164 5.41 5.30 3 .6 4 - 6 .59 ~ 7 10 10 3 10 1 1 ~ 12 ~ 6 “ 48 15 “ ~ ~ 41

772 5.98 6. 10 5 .5 2 -  6.85 _ _ 3 _ _ _ 32 30 1 60 10 _ 15 38 164 85 92 93 _ 124 _ 25
231 5.24 4.87 4 .0 6 - 6 .62 ~ - - 5 10 1 60 10 - 15 38 ~ - 92 - - - - -
541 6.29 6.10 5 .5 2 -  7.69 3 - - 27 20 ~ - - - - 164 85 - 93 - 124 - 25
331 6.60 6.00 5 .5 2 - 7.69 152 30 “ * 124 25

362 4.48 4.06 3 .6 0 - 6 .00 - - - - 26 47 - 44 15 104 - - 6 - - -  120 - - - - - -

52 4.17 4.30 3 .5 0 - 4.80 - - 2 - 2 5 5 3 - 7 6 4 3 11 4 _ - - - - _ -
43 4.17 4.30 3 .6 9 - 4.75 - - 2 - 2 ~ 5 3 - 7 6 4 3 11 - - - - - - -

150 3.96 4.00 3 .2 4 - 4 .50 - 2 10 6 18 6 16 1 13 17 11 29 4 6 6 5 - - _ - _ -
BO 4.15 4.27 3 .9 0 -  4.50 - - 5 - 4 4 3 1 10 12 5 27 4 1 1 3 ~
70 3.74 3.50 3 .1 0 - 4.25 - 2 5 6 14 2 13 - 3 5 6 2 - 5 5 2 “

244 4.04 4.04 3 .7 6 -  4.25 _ _ - - 2 10 21 62 26 50 26 30 _ 7 2 3 5 - - - - - -
215 3.99 4.04 3 .7 6 - 4.25 - 6 17 60 24 46 26 30 - 6 ~

29 4.44 4.10 3 .4 0 -  5 .80 - - - 2 4 4 2 2 4 - - - 1 2 3 5 * -

404 3.64 3.63 2 .8 0 - 4.25 12 36 48 21 12 32 16 51 24 32 45 13 - 44 18 - - - - - - -
112 3.85 3.88 3 .2 0 - 4 .42 - 16 8 - 4 6 2 11 22 5 7 13 - 18 ~ -
292 3.56 3.63 2 .8 0 - 4 .25 12 20 40 21 8 26 14 40 2 27 38 - - 44 ~ ~ “ ~ ~

215 3.51 3.54 3 .0 7 - 3.81 - 9 18 19 13 15 54 29 39 2 1 3 4 7 2 - - - - - - -
202 3.56 3.54 3 .2 7 -  3.81 - 7 14 12 13 15 54 29 39 2 1 3 4 7 2 “ ~

551 3.76 3.40 3 .1 9 - 4.16 5 20 8 13 116 106 60 29 29 29 23 19 6 6 74 8 - - - - - -
312 3.33 3.33 3 .1 9 - 3 .50 5 14 2 8 89 88 41 25 27 9 4 - - * -
239 4.33 4.25 3 .3 0 - 5 .50 - 6 6 5 27 18 19 4 2 20 19 19 6 6 74 8 ~ ~ “

866 3.82 3.65 3 .4 5 - 4.17 - 3 18 8 58 28 258 121 65 107 28 71 54 46 - 1 - - - - - -
714 3.83 3.70 3 .5 0 - 4.16 - 3 18 8 52 18 189 103 65 104 10 52 54 38 -
152 3.77 3.45 3 .4 4 -  4.25 “ 6 10 69 18 ~ 3 18 19 8 1

56 3.56 3.51 3 .5 0 - 3 .56 _ _ _ _ _ 10 36 _ 10 _ _ _ _ - - _ _ _ - - - _
56 3.56 3.51 3 .5 0 -  3.56 10 36 10

See footnotes at end of tables.
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Table A-5. Hourly earnings of material movement and custodial workers in Greenville—
Spartanburg, S.C., June 1977— Continued

Hourly earnings * Number o f w orkers receiving straight-tim e hourly earnings of—

Occupation and industry division
Number
of

Mean 2 Median2 Middle range 2

S
2.20
and

under

$
2.40

$
2.60

*
2.80

$
3.00

$
3.20

$
3.40

$
3.60

$
3.80

S
4.00

$
4.20

S
4.40

*
4.60

S
4.80

*
5.20

$
5.60

$
6.00

s
6.40

s
6.80

4
7.20

s
7.60

*
8.00

1 ---
8.40

2.40 2.60 2.80 3.00 3.20 3.40 3.60 3.80 4.00 4.20 4.40 4.60 4.80 5.20 5.60 6.00 6.40 6.80 7.20 7.60 8.00 8.40 8.80

ALL WORKERS—  
CONTINUED

996
245

1.69 1.50 $2.33- $3.00 437 254 19 52 60 25 26
26

11 30
3.39 3.41 3«14 27 3t)

guards :
MANUFACTURING ------------------ 119 3.56 3.47 3.26- 4.03 - 10 4 - - 23 38 3 9 6 26

watchmen:
17126 3.20 5

JANITORS* PORTERS. AND CLEANERS -- 1*303 2.97 3.00 2.50- 3.-26 86 322 157 63 253
155

207
197

64 52 65
65

11 4 10 3 2 1 - - - - 3 - - -

See footnotes at end o f tables.
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Table A-6. Average hourly earnings of maintenance, toolroom 
powerplant, material movement, and custodial workers, 
by sex, in Greenville—Spartanburg, S.C., June 1977

Sex, 3 occupation, and industry division

Average 
(mean2) 
hourly 

earnings4
Sex, 3 occupation, and industry d ivision

Number
of

workers

Average 
(mean2) 
hourly 

earnings 4

MAINTENANCES TOOLROOHt AND 
PONERPLANT OCCUPATIONS - HEN

MAINTENANCE CARPENTERS -«— --------
MANUFACTURING -----------------

MAINTENANCE ELECTRICIANS ---------
MANUFACTURING -----------------

MAINTENANCE MACHINISTS -----------
MANUFACTURING -----------------

MAINTENANCE MECHANICS (MACHINERY) - 
MANUFACTURING -----------------

MAINTENANCE MECHANICS
(MOTOR VEHICLES) ----------------
MANUFACTURING -----------------
NONMANUFACTURING --------------
PUBLIC UTILITIES ------------

TOOL AND DIE MAKERS --------------
MANUFACTURING -----------------

STATIONARY ENGINEERS -------------
MANUFACTURING -----------------

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - HEN

TRUCKDRIVERS ---------------------
MANUFACTURING -----------------
NONMANUFACTURING --------------
PUBLIC UTILITIES ------------

TRUCKDRIVERS# LIGHT TRUCK ------
MANUFACTURING -----------------
NONMANUFACTURING --------------

100
83

315
310
340
340
668
666

215
75
140
65
142
142
47
35

11457 
444 

1» 013 
492
106
31
75

MATERIAL MOVEMENT AND CUSTODIAL 
OCCUPATIONS - HEN— CONTINUED

$4.60
4.67
5.34
5.34
5.29
5.29
5.21
5.21

5.72
5.19
6 .0 0
6.27
5.49
5.49
5.10
5.03

RECEIVING CLERKS -----------
MANUFACTURING -----------
NONMANUFACTURING --------

UAREHOUSEMEN ---------------
MANUFACTURING -----------
NONMANUFACTURING --------

ORDER FILLERS --------------
MANUFACTURING -----------
NONMANUFACTURING --------

SHIPPING PACKERS -----------
MANUFACTURING -----------

MATERIAL HANDLIN6 LABORERS —
MANUFACTURING -----------
NONMANUFACTURING --------

FORKLIFT OPERATORS ---------
MANUFACTURING -----------
NONMANUFACTURING --------

POUER-TRUCK OPERATORS (OTHER
THAN FORKLIFT) ------------

MANUFACTURING ----------
6UARDS AND UATCHMEN 

MANUFACTURING --
5.25
4.57
5.55
6.61
3.15
3.33
3,07

guaros:
MANUFACTURING -----------------

watchmen:
MANUFACTURING -----------------

JANITORS. PORTERS. AND CLEANERS --
MANUFACTURING -----------------

TRUCKDRIVERS. MEDIUM TRUCK
MANUFACTURING -----------
NONMANUFACTURIN6 --------

TRUCKDRIVERS. HEAVY TRUCK
(TRAILER) ---------------
MANUFACTURING -----------
NONHANUFACTURING --------
PUBLIC UTILITIES ------

TRUCKDRIVERS. HEAVY TRUCK 
(OTHER THAN TRAILER) ----

SHIPPING CLERKS ------------
MANUFACTURING -----------

217
53

164

4.98
3.62
5.41 MATERIAL MOVEMENT AND CUSTODIAL 

OCCUPATIONS - WOMEN
772
231
541
331

362

5.98
5.24
6.29
6.60

4.48

ORDER FILLERS ------
MANUFACTURING ---

SHIPPING PACKERS ---
MANUFACTURING ---

36
27

4.33
4.39

JANITORS. PORTERS. AND CLEANERS --
MANUFACTURING -----------------
NONMANUFACTURING --------------

148
$
3.96

78 4.15
70 3.74

242 4.05
215 3.99
27 4.52

201 4.14
59 4.19
142 4.12
151 3.66
138 3.75
542 3.76
305 3.32
237 4.33
846 3.82
698 3.83
148 3.78

56 3.56
56 3.56

946 2.69
238 3.36

112 3.51

126 3.23
971 3.03
497 3.27

203 3.15
53 3.47
64 3.15
64 3.15

332 2.79
185 3.07
147 2.45

See footnotes at end of tables.
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Table A-7. Percent increases in average hourly earnings, adjusted for 
employment shifts, for selected occupational groups in Greenville— 
Spartanburg, S.C., for selected periods

Industry and occupational group 5
June 1975 

to
June 1976

June 1976 
to

June 1977

A ll industries:
O ffice c le r ic a l________________________________________ 7.9 7.7
E lectron ic data processing _ 7.6 5.8
Industrial nurses _ 9.3 7.8
Skilled maintenance trades _.... 10.3 8.0
Unskilled plant w o rk e r s __________________________ __ 8.6 7.8

Manufacturing:
O ffice c le r ica l 8.8 8.5
Electron ic data processing 7.4 8.2
Industrial n u rses ____________________________ 9.3 7.8
Skilled maintenance trades 10.4 8.0
Unskilled plant workers 9.4 8.0

Nonmanufacturing:
O ffice c le r ic a l________________________________________ 6.7 6.7
E lectron ic data p ro ce ss in g__________________________ <‘ ) C )
Industrial n u rses _____________________________________ ( 6) (6)
Unskilled plant w o rk e r s _____________________________ 6.6 7.4

Footnotes

1 Standard hours re fle c t the workweek fo r which em ployees rece ive  their regu lar straight-tim e 
sa laries (exclusive o f pay fo r  overtim e at regu lar and/or prem ium  ra tes ), and the earnings correspond 
to these w eek ly hours.

2 The mean is computed fo r each job by totaling the earnings of a ll w orkers and dividing by 
the number of workers. The median designates position— half o f the workers rece ive  the same or 
m ore and half re ce ive  the same or less than the rate shown. The middle range is defined by two 
rates o f pay; a fourth of the w orkers earn the same or less than the low er o f these rates and a 
fourth earn the same or m ore than the higher rate.

3 Earnings data re late only to workers whose sex identification was p r o v i d e d  by the 
establishment.

4 Excludes prem ium  pay fo r overtim e and fo r work on weekends, holidays, and late shifts.
5 Estim ates fo r  periods ending p rior to 1976 re late to men only fo r skilled maintenance and 

unskilled plant w orkers. A ll other estim ates relate to men and women.
6 Data do not m eet publication c r ite r ia  or data not available.
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Appendix A. 
Scope and Method 
of Survey

Data on a rea  w ages and re la ted  benefits  a re  obtained by p erson a l 
v is its  o f Bureau fie ld  rep resen ta tives  at 3 -yea r  in te rva ls . In each o f the 
in terven in g  y ea rs , in fo rm ation  on em ploym ent and occupational earnings, is 
c o lle c ted  by a com bination o f p erson a l v is it ,  m a il questionna ire , and t e le ­
phone in te rv iew  fro m  estab lishm en ts partic ipa tin g  in the p rev iou s  su rvey .

In each o f the 74 1 a reas  cu rren tly  su rveyed , data are  obtained fro m  
rep resen ta tiv e  estab lishm en ts w ith in  s ix  broad  industry  d iv is io n s : M anu fac­
tu ring; transporta tion , com m unication , and other public u tilit ie s ; w h o lesa le  
trade ; r e ta il trade ; finance, insurance, and r ea l es ta te ; and s e rv ic e s . M a jo r  
industry  groups excluded  fro m  these studies a re  govern m ent operation s and 
the construction  and ex tra c t iv e  in du str ies . E stab lishm en ts having fe w e r  than 
a p re s c r ib ed  num ber o f  w o rk e rs  a re  om itted  because o f in su ffic ien t em p lo y ­
m ent in the occupations studied. Separate tabulations a re  p rov id ed  fo r  each 
o f  the b road  industry  d iv is ion s  w hich m ee t pub lication  c r it e r ia .

Th ese  su rveys  a re  conducted on a sam ple bas is . The sam pling 
p roced u res  in vo lve  d eta iled  s tra tifica tion  o f a ll  estab lishm en ts w ith in  the 
scope o f an ind iv idua l a rea  su rvey  by industry  and num ber o f em p loyees . 
F ro m  this s tra t ified  u n ive rse  a p ro b a b ility  sam ple is  se lec ted , w ith  each 
estab lishm en t having a p red e te rm in ed  chance o f se lec tio n . To  obtain optim um  
accu racy  at m in im um  cost, a g re a te r  p rop ortion  o f la rg e  than sm a ll e s tab ­
lishm en ts is  se lec ted . When data a re  com bined, each estab lishm en t is 
w eigh ted  accord in g  to its  p ro b a b ility  o f se lec tion , so that unbiased estim a tes  
a re  gen era ted . F o r  exam p le, i f  one out o f fou r estab lishm en ts is  se lec ted , 
it  is  g iven  a w e igh t o f 4 to rep resen t i t s e l f  plus th ree  o thers. An  a lternate  
o f the sam e o r ig in a l p ro b a b ility  is  chosen in the sam e in d u s try -s ize  c la s s i­
fica tion  i f  data a re  not ava ilab le  fr o m  the o r ig in a l sam ple m em b er. I f  no 
su itable substitute is  a va ilab le , add itional w eigh t is  assigned  to a sam ple 
m em b er that is  s im ila r  to the m iss in g  unit.

Occupations and earn ings

Occupations s e lec ted  fo r  study a re  com m on to a v a r ie ty  o f m anu fac­
turing and nonm anufacturing indu stries , and a re  o f the fo llow in g  types : (1)
O ffic e  c le r ic a l;  (2 ) p ro fe s s io n a l and tech n ica l; (3 ) m aintenance, too lroom , 
and pow erp lan t; and (4 ) m a te r ia l m ovem en t and custod ia l. O ccupational 
c la s s ific a t io n  is  based on a u n ifo rm  set o f job  d escrip tion s  designed  to take 
a c c ount o f in teres tab lish m en t va r ia t io n  in duties w ith in  the sam e job . 
Occupations s e lec ted  fo r  study a re  lis ted  and d escr ib ed  in appendix B.

1 Included in the 74 areas are 4 studies conducted by the Bureau under contract. These areas are Akron, 
Ohio; Birmingham, A la .; Norfolk—Virginia Beach—Portsmouth and Newport News—Hampton, Va. —N. C . ; and 
Syracuse, N .Y . In addition, the Bureau conducts more limited area studies in approximately 100 areas at the 
request of the Employment Standards Administration of the U. S. Department of Labor.

U n less o th erw ise  ind icated , the earn ings data fo llow in g  the job
tit le s  a re  fo r  a ll  indu stries  com bined. E arn ings data fo r  som e o f the
occupations lis ted  and d escr ib ed , o r  fo r  som e industry  d iv is ion s  w ith in  the 
scope o f the su rvey , a re  not p resen ted  in the A - s e r ie s  tab les because
e ith er  (1 ) em p loym en t in the occupation is too sm a ll to p rov id e  enough data
to m e r it  p resen ta tion , o r  (2 ) th ere  is  p o s s ib ility  o f d is c lo su re  o f ind ividual 
estab lishm en t data. Separate m en 's  and w om en 's  earn ings data a re  not 
p resen ted  when the num ber o f w o rk e rs  not id en tified  by sex  is  20 p ercen t 
o r  m ore  o f the m en o r  wom en iden tified  in an occupation. E arn ings data 
not shown sep a ra te ly  fo r  industry  d iv is ion s  a re  included in data fo r  a ll  
industries  com bined. L ik e w is e , fo r  occupations w ith  m ore  than one le v e l,  
data a re  included in the o v e r a ll  c la s s ific a t io n  when a su bc lass ifica tion  is 
not shown o r  in fo rm ation  to su b c la ss ify  is  not a va ilab le .

O ccupational em p loym en t and earn ings data a re  shown fo r  fu ll- t im e  
w o rk e rs , i .e .,  those h ired  to w ork  a regu la r  w eek ly  schedule. E arn ings 
data exclude p rem iu m  pay fo r  o v e r t im e  and fo r  w ork  on weekends, ho lidays, 
and la te  sh ifts . N onproduction bonuses a re  excluded , but c o s t-o f- l iv in g  
a llow ances and in cen tive  bonuses a re  included. W eek ly  hours fo r  o ff ic e  
c le r ic a l  and p ro fe s s io n a l and tech n ica l occupations r e fe r  to the standard 
w orkw eek  (rounded to the n ea res t h a lf hour) fo r  w h ich em p loyees  r e c e iv e  
regu la r  s tra igh t-t im e  sa la r ie s  (e x c lu s iv e  o f pay fo r  o v e r tim e  at regu la r 
and/or p rem iu m  ra te s ). A v e ra g e  w eek ly  earn ings fo r  these occupations are  
rounded to the n ea res t h a lf d o lla r . V e r t ic a l lin es  w ith in  the d istribu tion  o f 
w o rk e rs  on som e A -ta b le s  ind icate  a change in the s ize  o f the c lass  in te rva ls .

Th ese  su rveys  m easu re  the le v e l  o f occupational earn ings in an a rea  
at a p a rticu la r  t im e . C om parison s o f ind iv idua l occupational a ve ra ges  o v e r  
tim e  m ay  not r e f le c t  expected  w age changes. The a ve ra ges  fo r  ind ividual jobs 
a re  a ffec ted  by changes in w ages  and em p loym en t pa tterns. F o r  exam ple, 
p roportion s  o f w o rk e rs  em p loyed  by  h igh - o r  low -w age  f irm s  m ay change, o r  
h igh -w age  w o rk e rs  m ay  advance to b e tte r  jobs and be rep laced  by  new 
w o rk e rs  at lo w er  ra tes . Such sh ifts  in em p loym en t could d ecrea se  an occu ­
pational a ve ra ge  even  though m ost estab lishm en ts in an a rea  in c rease  w ages 
during fhe y ea r . Changes in earn ings o f occupational groups, shown in table 
A -7 , a re  b e tte r  in d ica to rs  o f w age trends than a re  earn ings changes fo r  
ind ividual jobs w ith in  the groups.

A v e ra g e  earn ings r e f le c t  com pos ite , a reaw id e  e s tim a tes . Industries 
and estab lishm en ts d if fe r  in  pay le v e l  and job  sta ffing , and thus contribute 
d iffe r e n t ly  to the es tim a tes  fo r  each job . P ay  a ve ra ges  m ay  fa il  to r e f le c t  
a ccu ra te ly  the w age d iffe r e n t ia l am ong jobs in ind ividual estab lishm en ts.



A v e ra g e  pay le v e ls  fo r  m en and wom en in se lec ted  occupations should 
not be assum ed to r e f le c t  d iffe ren ces  in pay o f the sexes w ith in ind ividual 
es tab lishm en ts . F a c to rs  which m ay  contribute to d iffe ren ces  include p r o ­
g ress io n  w ith in  estab lished  rate ranges (on ly  the ra tes  paid incumbents a re  
co lle c ted ) and p erfo rm an ce  o f sp ec ific  duties w ith in  the gen era l su rvey  job  
d escr ip tion s . Job d escrip tion s  used to c la s s ify  em p loyees  in these su rveys 
u sually  a re  m ore  g en e ra liz ed  than those used in ind ividual estab lishm ents 
and a llow  fo r  m in or d iffe ren ces  among estab lishm en ts in sp ec ific  duties 
pe r fo rm ed .

Occupational em p loym ent es tim a tes  rep resen t the to ta l in a ll e s tab ­
lishm ents w ith in  the scope o f the study and not the number ac tu a lly  su rveyed . 
Because occupational structu res among estab lishm en ts d iffe r , es tim a tes  o f 
occupational em p loym ent obtained fro m  the sam ple o f estab lishm ents studied 
s e rv e  on ly  to ind icate the r e la t iv e  im portance o f the jobs studied. These 
d iffe ren ce s  in occupational structu re do not a ffe c t  m a te r ia lly  the accu racy  o f 
the earn ings data.

W age trends fo r  se lec ted  occupational groups

The p ercen t in c rea ses  p resen ted  in tab le A -7  are  based on changes 
in a ve ra ge  hou rly  earn ings o f m en and wom en in estab lishm ents reportin g  the 
trend  jobs in both the cu rren t and p rev iou s  yea r  (m atched estab lishm en ts ). 
The data are  adjusted to rem ove  the e ffe c ts  on a ve ra ge  earn ings o f em p lo y ­
m ent shifts among estab lishm en ts and tu rn over o f estab lishm en ts included 
in su rvey  sam ples. The p ercen t in c rea ses , h ow ever, a re  s t ill a ffec ted  by 
fa c to rs  other than wage in c rea ses . H ir in g s , la y o ffs , and tu rnover m ay a ffe c t 
an estab lishm en t a ve ra ge  fo r  an occupation when w o rk e rs  a re  paid under p lans 
p rov id in g  a range o f w age ra tes fo r  ind ividual job s . In p eriods  o f in creased  
h ir in g , fo r  exam ple, new em p loyees  m ay  en ter at the bottom  o f the range, 
dep ress in g  the a ve ra ge  w ithout a change in w age ra tes .

The p ercen t changes re la te  to w age changes between the ind icated 
dates. When the tim e span betw een su rveys  is  other than 12 m onths, annual 
ra tes  a re  shown, ( it  is  assum ed that w ages in c rea se  at a constant rate 
betw een su rveys .)

Occupations used to compute w age trends a re :

O ffic e  c le r ic a l 

S e c re ta r ie s
S ten ograph ers, gen era l 
S ten ograph ers , sen ior 
T yp is ts , c la sses  

A  and B
F ile  c le rk s , c la sses  A , 

B, and C 
M essen ge rs  
Sw itchboard  op era tors

O ffic e  c le r ic a l— Continued

O rd e r  c le rk s , c lasses  
A  and B

Accounting c le rk s , 
c la sses  A  and B 

Bo okke epin g -m a chine 
op era to rs , c lass  B 

P a y ro ll  c le rk s  
Keypunch op era to rs , 

c la sses  A  and B

E le c tro n ic  data p ro cess in g

C om puter system s 
analysts, c la sses  
A , B, and C

C om puter p ro g ra m m ers , 
c la sses  A , B, and C

C om puter op era to rs , 
c la sses  A , B, and C

In du stria l nu rses

R e g is te red  indu stria l 
nu rses

P e rc e n t changes fo r  i 
as fo llo w s :

S k illed  m aintenance

C arpen ters  
E le c tr ic ia n s  
Pain te  r s 
M ach in ists
M echan ics (m ach in ery )
M echan ics (m oto r v eh ic le )
P ip e fit te r s
T o o l and d ie m akers

U n sk illed  plant

Jan itors , p o r te rs , and 
c lean ers

M a te r ia l handling la b o re rs  

a reas  in the p ro g ra m  a re  computed

1. A v e ra g e  earn ings a re  com puted fo r  each occupation fo r  
the 2 y ea rs  being com pared . The a ve ra ges  a re  d e rived  
fro m  earn ings in those estab lishm en ts which a re  in 
the su rvey  both y ea rs ; it  is  assum ed that em ploym ent 
rem ains unchanged.

2. E ach  occupation is  ass ign ed  a w e igh t based on its p r o ­
portion ate  em ploym ent in the occupational group in the 
base y ea r.

3. Th ese  w eigh ts  a re  used to compute group a vera ges .
Each occupation 's  a ve ra ge  earn ings (com puted in step 1) 
is  m u ltip lied  by its  w eigh t. The products a re  to ta led  to 
obtain a group a ve ra ge .

4. The ra tio  o f group a ve ra ges  fo r  2 consecu tive years is 
com puted by d iv id in g  the a ve ra ge  fo r  the cu rren t y ea r  by 
the a ve ra ge  fo r  the e a r l ie r  y ea r. The resu lt— exp ressed  
as a p ercen t— le s s  100 is  the p ercen t change.

F o r  a m o re  d eta iled  d escr ip tion  o f the m ethod used to com pute these 
w age trends, see "Im p rov in g  A r e a  W age Su rvey  Indexes, "  M onth ly Lab or  
R e v ie w , January 1973, pp. 52-57.

E stab lishm en t p ra c t ice s  and supp lem entary w age p rov is ion s

Tabulations on se lec ted  estab lishm en t p ra c t ice s  and supplem entary 
w age p ro v is io n s  (B - s e r ie s  tab les ) a re  not p resen ted  in this bu lletin . In fo r ­
m ation  fo r  these tabulations is co lle c ted  at 3 -yea r  in terva ls . These tabu­
la tions on m in im um  entrance sa la r ie s  fo r  in experien ced  o ffic e  w o rk e rs ; sh ift 
d iffe re n tia ls ; scheduled w eek ly  hours and days; paid ho lidays; paid vacations; 
and health , insurance, and pension plans a re  p resen ted  (in  the B -s e r ie s  tab les ) 
in p rev iou s  bu lletins fo r  th is a rea .



Appendix table 1. Establishments and workers within scope of survey and number studied
in Greenville—Spartanburg, S.C.,1 June 1977

Minimum Number of establishments W orkers in establishments

Industry divis ion  2
employment 
in establish- Within scope 

of study 3

Within scope of study 4

ments in scope 
of study

Studied
Number Percen t

Studied

ALL DIVISIONS ------------------------------------------------- _ *98 177 130.177 100 73.942

MANUFACTURING --------------------------------------------------------- 50 293 103 97.486 75 54.574
NONMANUFACTURING ---------------------------------------------------

TRANSPORTATION. COHNUNICATION. AND
205 74 32.691 25 19.368

OTHER PUBLIC U TIL IT IE S  5 --------------------------------- 50 33 14 5.636 4 4.152
WHOLESALE TRADE 6 ----------------------------------------------- 50 36 9 3.119 2 903
RETAIL TRADE6 ----------------------------------------------------- 50 73 23 15.778 12 9.362
FINANCE. INSURANCE. AND REAL ESTATE6 ------------ 50 21 11 3.242 2 2.141
SERVICES6 7------------------------------------------------------------ 50 42 17 4.916 4 2.810

1 The G reenville-Spartanburg Standard M etropolitan S tatistical A rea , as de­
fined by the O ffice of Management and Budget through February 1974, consists of 
G reenv ille , Pickens, and Spartanburg Counties. The "w orkers  within scope of 
study" estim ates shown in this table provide a reasonably accurate description  of 
the s ize  and composition of the labor fo rce  included in the survey. Estim ates are 
not intended, how ever, fo r  com parison with other employment indexes to measure 
em ployment trends or leve ls  since (1) planning of wage surveys requ ires establish­
ment data com piled considerably in advance of the payroll period studied, and (2) 
sm all establishments are excluded from  the scope of the survey.

2 The 1972 edition o f the Standard Industrial C lass ification  Manual was used 
in c lassify ing establishments by industry division. However, a ll governm ent oper­
ations a re excluded from  the scope o f the survey.

3 Includes a ll establishments with total employment at or above the minimum 
lim itation . A l l  outlets (within the area ) of companies in industries such as trade, 
finance, auto repa ir se rv ice , and motion picture theaters a re considered as 1 
establishment.

4 Includes a ll w orkers in a ll establishments with total employment (within 
the area ) at or above the minimum lim itation.

5 Abbreviated to "public u tilities" in the A -s e r ie s  tables. Taxicabs and 
serv ices  incidental to water transportation are excluded.

6 This d ivis ion  is represented in estim ates fo r  " a l l  industries" and "non­
manufacturing" in the A -s e r ie s  tables. Separate presentation o f data is not made 
fo r  one or m ore o f the fo llow ing reasons: (1) Employment is too sm all to provide
enough data to m erit  separate study, (2) the sample was not designed in itia lly  to 
perm it separate presentation, (3) response was insufficient or inadequate to perm it 
separate presentation, and (4 ) there is possib ility of d isclosure o f individual estab­
lishment data.

7 Hotels and m otels; laundries and other personal serv ices ; business serv ices ; 
automobile repa ir, rental, and parking; motion p ictures; nonprofit membership 
organizations (excluding re lig ious and charitable organizations); and engineering 
and arch itectural serv ices .
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Appendix B.
Occupational
Descriptions

The p r im a ry  purpose o f p rep a r in g  job  d escrip tion s  fo r  the Bu­
rea u 's  w age su rveys  is to  a ss is t its f ie ld  s ta ff in c la s s ify in g  into a p p ro ­
p r ia te  occupations w o rk e rs  who a re  em ployed  under a v a r ie ty  o f  p a y ro ll 
t it le s  and d iffe ren t w o rk  a rran gem en ts  fr o m  estab lishm en t to e s ta b lish ­
m ent and fro m  a rea  to a rea . Th is  p e rm its  the grouping o f occupational 
w age ra tes  rep resen tin g  com parab le  job  content. B ecau se o f th is em pha­
s is  on in ter estab lishm en t and in te ra rea  com p ara b ility  o f occupational 
content, the B u reau 's  job  d escr ip tion s  m ay d if fe r  s ign ifica n tly  fro m  those 
in use in ind iv idual estab lishm en ts o r  th ose p rep a red  fo r  other pu rposes. 
In applying th ese  job  d esc r ip tion s , the B u reau 's  f ie ld  econom ists  a re  
in structed  to exclude w ork in g  su p e rv iso rs ; app ren tices ; le a rn e rs ; b e g in ­
n e rs ; and p a r t- t im e , te m p o ra ry , and p rob a tion ary  w o rk e rs . Handicapped 
w o rk e rs  w hose earn ings a re  reduced  because o f th e ir  handicap a re  a lso  
excluded. T ra in e e s  a re  excluded fro m  the su rvey  except fo r  those r e ­
c e iv in g  on -th e -jo b  tra in in g  in som e o f the lo w e r  le v e l  p ro fe s s io n a l and 
tech n ica l occupations.

Office
S E C R E T A R Y

A ss ign ed  as p e rson a l s e c r e ta r y , n o rm a lly  to one ind ividual. M a in ­
ta ins a c lo s e  and h igh ly  resp on s ive  re la tion sh ip  to the d a y -to -d a y  w o rk  o f the 
su p e rv is o r . W orks  fa ir ly  independently r e c e iv in g  a m in im um  o f deta iled  
su p erv is ion  and gu idance. P e r fo rm s  v a r ie d  c le r ic a l  and s e c r e ta r ia l  du ties , 
usually  including m ost o f  the fo llo w in g :

a. R e c e iv e s  te lephone c a lls ,  p e rson a l c a l le r s ,  and incom in g m a il, 
an sw ers  routine in q u ir ie s , and rou tes tech n ica l in qu iries  to the p rop er  
person s ;

b. E s tab lish es , m ain ta ins, and r e v is e s  the s u p e rv is o r 's  f i le s ;

c. M ain ta ins the s u p e rv is o r 's  ca lendar and m akes appointm ents as 
instructed ;

d. R e la ys  m essa ges  fro m  su p e rv iso r  to  subord inates;

e. R e v ie w s  co rresp on den ce , m em oran da , and rep o rts  p rep a red  by 
o th ers  fo r  the s u p e rv is o r 's  s ign atu re to assu re  p roced u ra l and typograph ic  
accu racy ;

f.  P e r fo rm s  stenograph ic  and typ ing w ork .

M ay  a lso  p e r fo rm  oth er c le r ic a l  and s e c r e ta r ia l  tasks o f com parab le  
nature and d ifficu lty . The w o rk  ty p ic a lly  req u ire s  know ledge o f  o f f ic e  routine 
and understanding o f  the o rgan iza tion , p ro g ra m s , and p ro ced u res  re la ted  to 
the w o rk  o f the su p e rv iso r .

S E C R E T A R Y — Continued 

E xclusion s

Not a ll pos ition s  that a re  t it le d  " s e c r e ta r y "  p ossess  the above c h a r ­
a c te r is t ic s .  E xam p les  o f positions w h ich a re  excluded fro m  the d e fin ition  a re  
as fo llo w s ;

a. P os itio n s  w h ich do not m eet the "p e rs o n a l"  s e c re ta ry  concept 
d esc r ib ed  above;

b. S ten ograph ers not fu lly  tra in ed  in s e c re ta r ia l- ty p e  duties;

c. S ten ograph ers s e rv in g  as o f f ic e  ass istan ts to a group o f p r o fe s ­
s ion a l, te ch n ica l, o r  m a n a geria l p erson s;

d. S e c re ta ry  pos ition s  in w h ich the duties a re  e ither substantia lly  
m o re  routine o r  substan tia lly  m ore  com p lex  and respon s ib le  than those c h a r ­
a c te r iz e d  in the de fin ition ;

e. A ss is ta n t-typ e  pos ition s  which in vo lve  m ore  d ifficu lt o r  m ore  
resp on s ib le  tech n ica l, ad m in is tra tiv e , su p e rv is o ry , o r  s p ec ia liz ed  c le r ic a l  
duties w h ich a re  not typ ica l o f s e c r e ta r ia l  w ork .

N O T E : The te rm  "c o rp o ra te  o f f i c e r , "  used in the le v e l  de fin ition s
fo llo w in g , r e fe r s  to th ose  o f f ic ia ls  who have a s ign ifican t co rp ora tew id e  
po licym ak in g  r o le  w ith  re g a rd  to m a jo r  com pany a c t iv it ie s . The t it le  " v ic e  
p r e s id e n t ,"  though n o rm a lly  in d ica tive  o f th is r o le ,  does not in a ll cases
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id en tify  such pos ition s . V ic e  p res id en ts  w hose p r im a ry  resp on s ib ility  is  to  
act p e rso n a lly  on ind ividual cases o r  tran saction s  (e .g . ,  approve o r  deny 
ind ividual loan o r  c red it actions; ad m in is ter  ind iv idua l tru st accounts; d ire c t ly  
su p erv ise  a c le r ic a l  sta ff) a re  not con s id ered  to be "c o rp o ra te  o f f i c e r s "  fo r  
purposes o f applying the fo llow in g  le v e l  d e fin it ion s .

C lass  A

1. S e c re ta ry  to the cha irm an  o f the board  o r  p res id en t o f a com pany 
that em p loys , in a ll,  o v e r  100 but fe w e r  than 5,000 p e rso n s ; or

2. S e c re ta ry  to a co rp o ra te  o f f ic e r  (o th er  than the chairm an o f the 
board  o r  p res id en t) o f a com pany that em p loys , in a l l ,  o v e r  5,000 but fe w e r  
than 25,000 p e rso n s ; o r

3. S e c re ta ry  to  the head, im m ed ia te ly  b e low  the co rp o ra te  o f f ic e r  
le v e l,  o f a m a jo r  segm ent o r  su bs id ia ry  o f a com pany that em p loys , in a ll,  
o v e r  25,000 p e rso n s .

C lass B

1. S e c re ta ry  to the chairm an o f the board  o r  p res iden t o f a com pany 
that em p loys , in a ll,  fe w e r  than 100 p e rso n s ; o r

2. S e c re ta ry  to a co rp o ra te  o f f ic e r  (o th er  than the chairm an o f the 
board o r  p res id en t) o f a com pany that em p loys , in a ll,  o v e r  100 but fe w e r  
than 5,000 p e rso n s ; o r  * 1

3. S e c re ta ry  to the head, im m ed ia te ly  b e low  the o f f ic e r  le v e l,  o v e r  
e ith er a m a jo r  co rp ora tion w id e  functional a c t iv ity  (e .g . ,  m arketin g , re s ea rch , 
op era tion s , indu stria l re la t io n s , etc .) o r  a m a jo r  geograph ic  o r  o rgan iza tion a l 
segm ent (e .g . ,  a reg io n a l headqu arters ; a m a jo r  d iv is ion ) o f a com pany that 
em p loys , in a ll,  o v e r  5,000 but fe w e r  than 25,000 em p lo yees ; o r

4. S e c re ta ry  to the head o f an ind ividual p lant, fa c to ry , etc. (o r  
other equ iva len t le v e l  o f  o f f ic ia l)  that em p loys , in a ll,  o v e r  5,000 p e rso n s ; o r

5. S e c re ta ry  to the head o f  a la rg e  and im portant o rgan iza tion a l 
segm ent (e .g . ,  a m idd le  m anagem ent su p e rv iso r  o f  an o rgan iza tion a l segm ent 
o ften  in vo lv in g  as m any as s e v e ra l hundred person s ) o r  a com pany that 
em p loys , in a ll,  o v e r  25,000 p e rs o n s .

C lass C

1. S e c re ta ry  to an execu tive  o r  m a n a geria l p erson  w hose re sp o n ­
s ib il ity  is not equ iva lent to one o f the sp ec ific  le v e l  situations in the de fin ition  
fo r  c lass  B , but w hose organ iza tion a l unit n o rm a lly  num bers at lea s t s e v e ra l 
dozen  em p loyees  and is  usua lly  d iv ided  into o rga n iza tion a l segm ents which a re  
o ften , in tu rn , fu rth er  subdivided. In som e com pan ies , th is le v e l  includes a 
w ide range o f o rgan iza tion a l echelons; in o th e rs , on ly  one o r  tw o; o £

2. S e c re ta ry  to the head o f an ind ividual p lant, fa c to ry , etc. (or other 
equ ivalent le v e l  o f o f f ic ia l)  that em p loys , in a ll,  fe w e r  than 5,000 p e rs o n s .

C lass D

1. S e c re ta ry  to the su p erv iso r  o r  head o f a sm a ll o rgan iza tion a l unit 
(e .g . ,  fe w e r  than about 25 o r  30 p erson s ); o r

2. S e c re ta ry  to  a non su p e rv iso ry  s ta ff sp ec ia lis t , p ro fess io n a l
em p lo yee , ad m in is tra tive  o f f ic e r ,  o r  a ss is tan t, sk illed  techn ician , o r  exp ert. 
(N O T E : M any com pan ies  ass ign  s ten ograp h ers , ra th er than s e c r e ta r ie s  as
d esc r ib ed  above, to  th is  le v e l  o f su p e rv iso ry  o r  n on su p erv isory  w o rk e r .)

STE N O G R A PH E R

P r im a ry  duty is  to take d icta tion  using shorthand, and to tra n sc r ib e  
the d icta tion . M ay a lso  type fro m  w r itten  copy. M ay op era te  fro m  a s ten o ­
graph ic  poo l. M ay o cca s io n a lly  tra n sc r ib e  fr o m  v o ic e  reco rd in gs  ( i f  p r im a ry  
duty is tra n sc r ib in g  fr o m  reco rd in g s , see T ra n sc rib in g -M a ch in e  T yp is t ).

N O T E : Th is job  is d istingu ished  fro m  that o f  a s e c re ta ry  in that a
s e c re ta ry  n o rm a lly  w orks  in a con fid en tia l re la tion sh ip  w ith  on ly one m anager 
o r  execu tive  and p e r fo rm s  m ore  resp on s ib le  and d is c re t io n a ry  tasks as 
d esc r ib ed  in the s e c r e ta r y  job  defin ition .

S ten ograph er, G en era l

D icta tion  in vo lves  a n o rm a l routine vocabu lary . M ay  m aintain f i le s ,  
keep s im p le  re c o rd s , o r  p e r fo rm  other r e la t iv e ly  routine c le r ic a l  tasks.

S ten ograph er, Sen ior

D ictation  in vo lves  a v a r ied  tech n ica l o r  sp ec ia liz ed  vocabu lary  such 
as in le g a l b r ie fs  o r  rep o rts  on s c ien tif ic  re s ea rch . M ay  a lso set up and 
m ainta in  f i le s ,  keep re c o rd s , etc.

OR

P e r fo rm s  stenograph ic  duties req u ir in g  s ign ifica n tly  g re a te r  in d e ­
pendence and re sp o n s ib ility  than s ten ograph er, g en e ra l, as ev iden ced  by the 
fo llow in g : W o rk  req u ire s  a high d eg ree  o f s tenograph ic  speed and accu racy;
a thorough w ork in g  know ledge o f g en e ra l business and o ff ic e  p roced u re ; and 
o f the sp ec ific  business op era tion s , o rgan iza tion , p o lic ie s ,  p ro ced u res , f i le s ,  
w o rk flow , etc . U ses th is know ledge in p e r fo rm in g  stenograph ic duties and 
respon s ib le  c le r ic a l  tasks such as m ainta in ing fo llow up  f i le s ;  assem b ling  
m a te r ia l fo r  rep o rts , m em oran da , and le t te r s ;  com posing s im p le  le t te r s  
fro m  gen e ra l instru ctions ; read in g  and routing incom ing m a ll; and answ ering 
routine questions, etc.

T R A N S C R IB IN G -M A C H IN E  T Y P IS T

P r im a ry  duty is to tra n sc r ib e  d ic ta tion  in vo lv in g  a n o rm a l routine 
vocabu lary  fro m  tra n sc r ib in g -m a ch in e  re c o rd s . M ay  a lso  type fro m  w ritten  
copy and do s im p le  c le r ic a l  w ork . W o rk e rs  tra n sc r ib in g  d ictation  invo lv ing  
a v a r ied  tech n ica l o r  sp ec ia liz ed  vocab u la ry  such as le g a l b r ie fs  o r  rep o rts  
on s c ien tific  r e s ea rch  a re  not included. A  w o rk e r  who takes d icta tion  in 
shorthand o r  by Stenotype o r  s im ila r  m ach ine is  c la s s if ie d  as a stenographer.

T Y P IS T

U ses a ty p ew r ite r  to  m ake cop ies  o f va r iou s  m a te r ia ls  o r  to make 
out b ills  a fte r  ca lcu la tions  have been m ade by another person . M ay include 
typ ing o f s ten c ils , m ats , o r  s im ila r  m a te r ia ls  fo r  use in  duplicating p ro c ­
esses . M ay do c le r ic a l  w o rk  in vo lv in g  l i t t le  sp ec ia l tra in in g , such as 
keeping s im p le  r e c o rd s , f il in g  reco rd s  and r ep o rts , o r  sorting  and d istribu ting  
incom ing m a il.

C lass A . P e r fo rm s  one o r  m o re  o f the fo llo w in g : Typ ing m a te r ia l
in fin a l fo rm  when it in vo lves  com bin ing m a te r ia l fro m  s e v e ra l sou rces; o r  
re sp o n s ib ility  fo r  c o r re c t  sp e llin g , sy lla b ica t ion , punctuation, e tc ., o f te c h ­
n ica l o r  unusual w ord s  o r  fo r e ig n  language m a te r ia l; o r  planning layout and 
typ ing o f com p lica ted  s ta t is t ic a l tab les  to m ainta in  u n ifo rm ity  and balance in 
spacing. M ay  type  routine fo rm  le t te r s ,  va ry in g  d e ta ils  to suit c ircu m stan ces .



C lass B . P e r fo rm s  one o r  m ore  o f the fo llo w in g ; Copy typing fro m  
rough o f  c le a r  d ra fts ; o r  routine typ ing o f fo rm s , insurance p o lic ie s ,  e tc .; 
o r  setting up s im p le  standard tabu lations; o r  copying m ore  com p lex  tab les  
a lread y  set up* and spaced p ro p e r ly .

F IL E  C L E R K

F ile s ,  c la s s if ie s ,  and r e t r ie v e s  m a te r ia l in an estab lished  f i lin g  
system . M ay p e r fo rm  o le r ic a l and manual tasks requ ired  to m aintain f i le s .  
P os ition s  a re  c la s s ifie d  into le v e ls  on the basis  o f the fo llow in g  defin ition s.

C lass A . C la s s if ie s  and indexes f i le  m a te r ia l such as c o rresp o n d ­
ence, rep o rts , tech n ica l docum ents, e tc ., in an estab lished  f i lin g  system  
containing a number o f v a r ied  subject m atter f i le s .  M ay a lso  f i l e  this 
m a te r ia l. M ay keep reco rd s  o f var iou s types in conjunction w ith  the f i le s .  
M ay lead  a sm a ll group o f lo w er  le v e l  f i le  c le rk s .

C lass B . S orts , codes , and f i le s  u n cla ss ified  m a te r ia l by s im p le  
(su b ject m atter) headings o r  p a r t ly  c la s s ifie d  m a te r ia l by f in e r  subheadings. 
P re p a re s  s im p le  re la ted  index and c ro s s - r e fe r e n c e  a ids. A s  requ ested , 
lo ca tes  c le a r ly  id en tified  m a te r ia l in f i le s  and fo rw a rd s  m a te r ia l. M ay 
p e r fo rm  re la ted  c le r ic a l tasks req u ired  to  m ainta in  and s e rv ic e  f i le s .

C lass C . P e r fo rm s  routine f i l in g  o f m a te r ia l that has a lread y  been 
c la s s ifie d  o r  which is  e a s ily  c la s s ifie d  in a s im p le  s e r ia l c la ss ific a t io n  
system  (e .g . ,  a lphabetica l, ch ron o log ica l, o r  n u m erica l). A s  requ ested , 
lo ca tes  rea d ily  a va ilab le  m a te r ia l in f i le s  and fo rw a rd s  m a te r ia l; and m ay 
f i l l  out w ith draw al ch arge. M ay p e r fo rm  s im p le  c le r ic a l and manual tasks 
req u ired  to m aintain and s e rv ic e  f i le s .

M ESSENGER

P e r fo rm s  various routine duties such as running erran ds , operating 
m in or o ff ic e  m achines such as s ea le rs  o r  m a ile r s ,  opening and d istribu ting 
m a il, and other m inor c le r ic a l w ork . E xclude positions that req u ire  operation  
o f a m oto r veh ic le  as a s ign ifican t duty.

SW ITC H B O A RD  O P E R A TO R

O perates a telephone sw itchboard  or con so le  used w ith  a p r iva te  
branch exchange (P B X ) system  to re la y  incom in g, outgoing, and in trasys tem  
ca lls . M ay p ro v id e  in fo rm ation  to c a l le r s ,  r e c o rd  and tran sm it m essages , 
keep  reco rd  o f ca lls  p laced  and to l l  ch arges . B es id es  operating  a telephone 
sw itchboard o r  con so le , m ay a lso  type o r  p e r fo rm  routine c le r ic a l w ork  
(typ ing o r  routine c le r ic a l  w o rk  m ay occupy the m a jo r  portion  o f the w o rk e r 's  
t im e , and is usually  p e r fo rm ed  w h ile  at the sw itchboard  or con so le ). C h ie f 
o r  lead  op era tors  in estab lishm en ts em ploying m ore  than one op era to r  a re  
excluded. F o r  an o p era to r  who a lso acts as a recep tion is t, see Sw itchboard 
O pera tor -R ecep tion is t.

SW ITC H BO A RD  O P E R A T O R  -R E C E P T IO N IS T

A t a s in g le -po s ition  te lephone sw itchboard  o r  con so le , acts both as 
an op era to r— see Sw itchboard O p era to r— and as a recep tion is t. R ecep tio n is t 's  
w o rk  in vo lves  such duties as g ree tin g  v is ito r s ;  determ in in g  nature o f v is i t o r 's  
business and p rov id in g  app rop ria te  in fo rm ation ; r e fe r r in g  v is ito r  to a p p ro ­
p ria te  person  in the organ iza tion  o r  contacting that p erson  by telephone and 
a rrang ing  an appointm ent; keep ing a lo g  o f v is ito r s .

TY PIST— Continued

R ece iv e s  w ritten  o r  v e rb a l cu s tom ers ' purchase o rd e rs  fo r  m a te r ia l 
o r  m erchan d ise  fro m  cu stom ers  o r sa les  peop le . W o rk  typ ica lly  in vo lves  
some! com bination o f the fo llow in g  duties: Quoting p r ic e s ; determ in ing a v a ila ­
b ility  o f o rd e red  item s and suggesting substitutes when n ecessa ry ; advis ing 
expected  d e liv e r y  date and m ethod o f d e liv e ry ; reco rd in g  o rd e r  and custom er 
in fo rm ation  on o rd e r  sheets; checking o rd e r  sheets fo r  accu racy  and 
adequacy o f in form ation  reco rd ed ; ascerta in in g  c red it rating o f custom er; 
fu rn ish ing custom er w ith  acknow ledgem ent o f rece ip t o f o rd e r ; fo llow in g-u p  
to see that o rd e r  is  d e liv e red  by the sp ec ified  date o r to le t custom er know 
o f a de lay  in d e liv e ry ; m aintain ing o rd e r  f i le ;  checking shipping invo ice  
against o r ig in a l o rd e r .

Exclude w o rk e rs  paid on a com m iss ion  bas is  o r  whose duties include 
any o f the fo llo w in g : R e ce iv in g  o rd e rs  fo r  s e rv ic e s  ra ther than fo r  m a te r ia l
o r  m erchan d ise ; p rov id in g  cu stom ers  w ith  consu lta tive  ad v ice  using know ledge 
gained fro m  en g ineerin g  o r  exten s ive  tech n ica l tra in in g ; em phasizing se llin g  
sk ills ; handling m a te r ia l o r  m erchan d ise as an in teg ra l part o f the job.

P os ition s  a re  c la s s ifie d  into le v e ls  accord ing  to the fo llow in g  
defin ition s:

C lass A . Handles o rd e rs  that in vo lve  m aking judgm ents such as 
choosing w h ich sp ec ific  product o r  m a te r ia l fro m  the estab lishm en t's  product 
lin es w il l  sa tis fy  the cu s tom er 's  needs, o r  determ in in g  the p r ic e  to be quoted 
when p r ic in g  in vo lves  m ore  than m e re ly  r e fe r r in g  to a p r ic e  l is t  o r  making 
som e s im p le  m athem atica l ca lcu la tions.

C lass B . H andles o rd e rs  in vo lv in g  item s which have rea d ily  id en ­
t if ie d  uses and app lication s. M ay r e fe r  to  a ca ta log , m anu factu rer 's  manual, 
o r  s im ila r  document to insure that p rop er  item  is supplied or to v e r i fy  
p r ic e  o f o rd e red  item .

A C C O U N T IN G  C L E R K

P e r fo rm s  one or m ore  accounting c le r ic a l tasks such as posting to 
r e g is te rs  and le d g e rs ; reco n c ilin g  bank accounts; v e r ify in g  the in terna l con ­
s is ten cy , com p leten ess , and m athem atica l accu racy  o f accounting docum ents; 
assign ing p re s c r ib ed  accounting d istribu tion  codes; exam ining and ve r ify in g  
fo r  c le r ic a l  accu racy  variou s types o f r ep o rts , l is ts ,  ca lcu la tions , posting, 
etc .; o r  p rep arin g  s im p le  o r  ass is tin g  in p rep arin g  m ore  com p lica ted  jou rnal 
vouchers. M ay w ork  in e ith er a manual o r  autom ated accounting system .

The w o rk  req u ire s  a know ledge o f c le r ic a l m ethods and o ff ic e  p ra c ­
t ic e s  and p rocedu res  w h ich re la te s  to  the c le r ic a l  p rocess in g  and reco rd in g  
o f transactions  and accounting in fo rm ation . W ith exp erien ce , the w o rk e r  
ty p ica lly  becom es fa m ilia r  w ith  the bookkeeping and accounting te rm s  and 
p rocedu res  used in the ass ign ed  w ork , but is not req u ired  to have a know ledge 
o f  the fo rm a l p r in c ip les  o f bookkeeping and accounting.

P os ition s  a re  c la s s ifie d  into le v e ls  on the basis o f the fo llow in g  
de fin ition s :

C lass A . Under g en era l su perv is ion , p e r fo r in s  accounting c le r ic a l 
operations which req u ire  the app lica tion  o f exp erien ce  and judgm ent, fo r  
exam ple, c le r ic a l ly  p ro cess in g  com p lica ted  o r  n on repetit ive  accounting t r a n s ­
actions, se lec tin g  among a substantial v a r ie ty  o f p re s c r ib e d  accounting codes
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and c la s s ific a t io n s , o r  tra c in g  transactions  through p rev iou s accounting 
actions to d e term in e  sou rce  o f d is c rep a n c ie s . M ay  be a ss is ted  by one o r 
m ore  c lass  B accounting c le rk s .

C lass B . Under c lo se  su perv is ion , fo llo w in g  d eta iled  instructions 
and standard ized  p ro ced u res , p e r fo rm s  one o r  m o re  routine accounting c l e r ­
ic a l op era tion s , such as posting to le d g e r s , c a rd s , o r  w orksh eets  w h ere  
id en tifica tion  o f  item s and loca tion s  o f postings a re  c le a r ly  ind icated ; checking 
accu racy  and com p leten ess  o f standard ized  a n d  rep e tit iv e  reco rd s  o r  
accounting docum ents; and coding docum ents u s i n g  a few  p re s c r ib e d  
accounting codes.

B O O K K E E P IN G -M A C H IN E  O P E R A T O R

O perates  a bookkeeping m ach ine (w ith  o r  w ithout a ty p ew r ite r  k e y ­
board) to  keep a r e c o rd  o f business tran saction s .

C lass A . Keeps a set o f r eco rd s  req u ir in g  a know ledge o f and 
exp erien ce  in basic  bookkeeping p r in c ip le s , and fa m ilia r ity  w ith  the structu re 
o f the p a rticu la r accounting sys tem  used. D eterm in es  p rop er  reco rd s  and 
d is tribu tion  o f debit and c red it item s to be used in each phase o f the w ork . 
M ay p rep a re  con so lidated  rep o rts , balance sheets , and other reco rd s  by hand.

C lass B . K eeps a re c o rd  o f one o r  m ore  phases o r  sections o f a 
set o f rec o rd s  usually  req u irin g  l i t t le  know ledge o f b as ic  bookkeeping. Phases 
o r  sections include accounts payab le , p a y ro ll,  cu s tom ers ' accounts (not 
including a s im p le  type o f  b illin g  d esc r ib ed  under m achine b i l le r ) ,  cost d is ­
tr ibu tion , expense d is tribu tion , in ven tory  con tro l, e tc. M ay check o r  a ss is t 
in p rep a ra tion  o f t r ia l  balances and p rep a re  con tro l sheets fo r  the accounting 
departm ent.

M A C H IN E  B IL L E R

P re p a re s  sta tem en ts , b i l ls ,  and in vo ices  on a m achine other than an 
o rd in a ry  o r  e le c tro m a tic  ty p ew r ite r . M ay a lso  keep  reco rd s  as to b illin gs  
o r  shipping charges  o r  p e r fo rm  other c le r ic a l  w o rk  incidenta l to b illin g  
opera tion s . F o r  w age study p u rp o ses , m achine b i l le r s  a re  c la s s ifie d  by type 
o f m ach ine, as fo llo w s :

B illin g -m ach in e  b i l l e r . U ses a sp ec ia l b illin g  m achine (com bination  
typ ing and adding m achine) to p rep a re  b ills  and in vo ices  fro m  cu s to m ers ' 
purchase o rd e rs ,  in tern a lly  p rep a red  o rd e rs ,  shipping m em oranda , etc. 
U sually  in vo lves  app lica tion  o f p red e te rm in ed  d iscounts and shipping charges  
and entry  o f n e c e s sa ry  exten sions, w hich m ay or m ay not be com puted on 
the b illin g  m ach ine, and to ta ls  w h ich a re  au tqm atica lly  accum ulated by 
m achine. The opera tion  usually  in vo lves  a la r g e  number o f carbon cop ies  
o f the b i l l  being p rep a red  and is often  done on a fan fo ld  m achine.

B ookkeep ing-m ach ine b i l l e r . U ses a bookkeeping m ach ine (w ith  or 
without a ty p ew r ite r  keyboard ) to p rep a re  cu s to m ers ' b ills  as part o f the 
accounts re c e iv a b le  op era tion . G en e ra lly  in vo lves  the sim ultaneous en try  o f 
f igu res  on cu s to m ers ' le d g e r  reco rd . Th e m achine au tom atica lly  accum ulates 
figu res  on a num ber o f v e r t ic a l colum ns and com putes and usually  p rin ts  au to­
m a tic a lly  the debit o r  c red it ba lan ces. Does not in vo lve  a know ledge o f book ­
keep ing. W orks fro m  u n ifo rm  and standard types o f sa les  and c red it s lip s .

P A Y R O L L  C L E R K

P e r fo rm s  the c le r ic a l  tasks n e c e s sa ry  to  p ro cess  p a y ro lls  and to 
m ainta in  p a y ro ll r e c o rd s . W ork  in vo lves  m ost o f the fo llow in g : P ro c es s in g
w o rk e r s ' t im e  o r  p roduction  reco rd s ; adjusting w o rk e r s ' reco rd s  fo r  changes 
in w age ra te s , supp lem entary b en e fits , o r  tax  deductions; ed iting p a y ro ll

ACCOUNTING GLERK— Continued PAYROLL CLERK— Continued
lis t in gs  against sou rce re c o rd s ; tra c in g  and c o r re c t in g  e r r o r s  in lis t in gs ; 
and a ss is tin g  in p rep ara tion  o f p e r io d ic  sum m ary p a y ro ll rep o rts . In a non- 
autom ated p a y ro ll sys tem , com putes w ages . W ork  m ay req u ire  a p ra c t ica l 
know ledge o f govern m en ta l regu la tion s , com pany p a y ro ll p o liq y , o r  the 
com puter sys tem  fo r  p ro cess in g  p a y ro lls .

K E Y P U N C H  O P E R A T O R

O pera tes  a keypunch m achine to reco rd  o r  v e r i fy  alphabetic and/or 
n u m eric  data on tabulating cards  o r  on tape.

P os it io n s  a re  c la s s if ie d  into le v e ls  on the basis o f the fo llow in g  
de fin ition s :

C lass  A . W o rk  req u ire s  the app lica tion  o f exp erien ce  and judgment 
in se lec tin g  p roced u res  to be fo llow ed  and in search ing  fo r ,  in terp re tin g , 
s e lec tin g , o r  coding item s to be keypunched fro m  a v a r ie ty  o f sou rce  docu­
m ents. On occas ion  m ay a lso p e r fo rm  som e routine keypunch w ork . M ay 
tra in  in experien ced  keypunch op e ra to rs .

C lass B . W ork  is routine and rep e tit iv e . Under c lo s e  su perv is ion  
o r  fo llo w in g  sp ec ific  p roced u res  o r  in stru ction s , w orks fro m  variou s stan­
d ard ized  sou rce  docum ents which have been coded , and fo llo w s  sp ec ified  
p rocedu res  w h ich have been p re s c r ib ed  in d e ta il and req u ire  l it t le  o r  no 
s e lec tin g , cod ing, o r  in terp re tin g  o f data to be reco rd ed . R e fe rs  to su p erv iso r  
p rob lem s a r is in g  fro m  erron eou s item s o r  codes o r  m iss in g  in fo rm ation .

T A B U L A T IN G -M A C H IN E  O P E R A T O R

O pera tes  one o r  a v a r ie ty  o f m achines such as the tabu la tor, c a lcu ­
la to r , c o lla to r ,  in te rp re te r ,  s o r te r ,  rep rodu cing  punch, etc . Excluded fro m  
th is  de fin ition  a re  w ork in g  su p e rv iso rs . A ls o  excluded a re  o p era to rs  o f 
e le c tro n ic  d ig ita l com pu ters , even  though they m ay a lso  op era te  e le c t r ic  
accounting m achine equipm ent.

P os ition s  a re  c la s s if ie d  into le v e ls  on the basis  o f the fo llow in g  
d e fin ition s :

C lass A . P e r fo rm s  com p lete  rep o rtin g  and tabulating assignm ents 
including dev is in g  d ifficu lt  con tro l panel w ir in g  under g en era l su perv is ion . 
A ss ign m en ts  ty p ica lly  in vo lve  a v a r ie ty  o f long and com p lex  rep o rts  w h ich 
often  a re  ir re g u la r  o r  n o n recu rr in g , req u ir in g  som e planning o f  the nature 
and sequencing o f op era tion s , and the use o f a v a r ie ty  o f  m ach ines. Is 
ty p ic a lly  in vo lved  in tra in in g  new o p e ra to rs  in m achine operation s  o r  tra in in g  
lo w er  le v e l  o p era to rs  in w ir in g  fr o m  d iag ram s and in the opera tin g  sequences 
o f long and com p lex  rep o rts . Does not include positions in w hich w ir in g  
resp o n s ib ility  is lim ited  to s e lec tio n  and in sertion  o f p rew ired  boards.

C lass B . P e r fo rm s  w ork  accord in g  to estab lish ed  p rocedu res  and 
under sp ec ific  in stru ction s . A ss ign m en ts  ty p ica lly  in vo lve  com p lete  but rou ­
tine and re cu rr in g  rep o rts  o r  parts  o f la r g e r  and m o re  com p lex  rep o rts . 
O pera tes  m ore  d ifficu lt tabulating o r  e le c t r ic a l accounting m achines such as 
the tabu lator and ca lcu la to r , in addition  to the s im p le r  m achines used by 
c lass  C o p e ra to rs . M ay  be req u ired  to do som e w ir in g  fro m  d iag ram s.

C lass  C . Under sp ec ific  in stru ctions , opera tes  s im p le  tabulating 
o r  e le c t r ic a l accounting m ach ines such as the s o r te r ,  in te rp re te r , rep rodu cing  
punch, c o lla to r ,  e tc . A ss ign m en ts  ty p ic a lly  in vo lve  portion s  o f a w o rk  unit, 
fo r  exam p le , ind ividual sortin g  o r  co lla tin g  runs, o r  rep e tit iv e  opera tion s . 
M ay p e r fo rm  s im p le  w ir in g  fro m  d ia g ra m s , and do som e f ilin g  w ork .



Professional and Technical
C O M P U T E R  SYSTE M S A N A L Y S T , BUSINESS

A n a ly zes  business p rob lem s to fo rm u la te  p rocedu res  fo r  so lv ing  
them  by use o f e le c tro n ic  data p ro cess in g  equipm ent. D evelops  a com p lete  
d esc r ip tion  o f a ll  sp ec ifica tion s  needed to enable p ro g ra m m ers  to p rep a re  
req u ired  d ig ita l com puter p ro g ra m s . W ork in vo lves  m ost o f the fo llo w in g : 
A n a ly zes  su b ject-m a tter  operation s to be autom ated and id en tifie s  conditions 
and c r it e r ia  req u ired  to ach ieve  s a tis fa c to ry  resu lts ; sp ec ifie s  num ber and 
types o f r e c o rd s , f i le s ,  and docum ents to be used; ou tlines actions to be 
p e r fo rm ed  by p erson n el and com puters in su ffic ien t d e ta il fo r  p resen ta tion  
to m anagem ent and fo r  p rogram m in g  (ty p ica lly  th is in vo lves  p repara tion  o f 
w ork  and data flow  ch a rts ); coo rd in a tes  the deve lopm en t o f tes t p rob lem s and 
p a rtic ipa tes  in t r ia l  runs o f new and re v is e d  sys tem s; and recom m ends equ ip­
m ent changes to obtain m ore  e f fe c t iv e  o v e r a ll  op era tion s . (N O T E : W ork ers
p e r fo rm in g  both system s an a lys is  and p rogram m in g  should be c la s s ifie d  as 
system s analysts i f  th is is  the s k ill used to d e term in e  th e ir  pay.)

Does not include em p loyees  p r im a r ily  respon s ib le  fo r  the m an age­
m ent o r  superv is ion  o f o ther e le c tro n ic  data p ro cess in g  em p loyees , o r  s y s ­
tem s analysts p r im a r ily  concerned  w ith s c ien tific  o r  en g in eerin g  p rob lem s .

F o r  wage study purposes, system s analysts a re  c la s s ifie d  as fo llo w s :

C lass  A . W orks independently o r  under on ly g en e ra l d ire c tio n  on 
com p lex  p rob lem s in vo lv in g  a ll phases o f system  an a lys is . P ro b lem s  are 
com p lex  because o f d iv e rs e  sou rces o f input data and m u ltip le -u se  r e q u ire ­
m ents o f output data. (F o r  exam ple, d eve lops an in tegra ted  production sched­
u ling, in ven tory  con tro l, cost an a lys is , and sa les  an a lys is  r e c o rd  in which 
e v e r y  item  o f each type is  au tom atica lly  p ro cessed  through the fu ll system  
o f re c o rd s  and app rop ria te  fo llow up  actions a re  in itia ted  by the com pu ter.) 
C on fers  w ith person s concerned  to d e term in e  the data p rocess in g  p rob lem s 
and adv ises  su b ject-m atter person n e l on the im p lica tion s  o f new o r  re v is e d  
system s o f data p ro cess in g  opera tion s . M akes recom m endations, i f  needed, 
fo r  app rova l o f m a jo r  system s insta lla tion s  o r  changes and fo r  obtaining 
equipm ent.

M ay p rov id e  functional d ire c tio n  to lo w er  le v e l system s analysts 
who a re  ass igned  to ass is t.

C lass  B . W orks independently o r  under on ly  g en e ra l d ire c tio n  on 
p rob lem s that a re  r e la t iv e ly  uncom plicated  to an a lyze, plan, p ro g ra m , and 
op era te . P ro b lem s  a re  o f lim ited  com p lex ity  because sources o f input data 
a re  hom ogeneous and the output data are  c lo s e ly  re la ted . (F o r  exam p le , 
deve lops  system s fo r  m ainta in ing d epos ito r accounts in a bank, m ainta in ing 
accounts r e c e iv a b le  in a r e ta i l  estab lishm en t, o r  m ainta in ing in ven tory  
accounts in a m anufacturing o r  w h o lesa le  estab lishm en t.) C on fers  w ith  p e r ­
sons con cerned  to d e term in e  the data p ro cess in g  p rob lem s and adv ises  
su b jec t-m a tte r  p erson n e l on the im p lica tion s  o f the data p rocess in g  system s 
to be app lied .

OR

W orks on a segm ent o f a com p lex  data p ro cess in g  schem e o r  system , 
as d esc r ib ed  fo r  c la ss  A . W orks independently on routine assignm ents and 
r e c e iv e s  in stru ction  and guidance on com p lex  ass ign m en ts. W ork  is  rev iew ed  
fo r  accu racy  o f judgm ent, com p liance w ith in stru ction s , and to in su re p rop er  
a lignm ent w ith  the o v e r a ll  system .

C O M P U T E R  SYSTE M S A N A L Y S T , BUSINESS— Continued

C lass  C . W orks under im m ed ia te  su perv is ion , ca rry in g  out an a ly­
ses as ass ign ed , usually  o f a s ingle  a c tiv ity . A ss ign m en ts  are  designed  to 
d eve lop  and expand p ra c t ica l exp erien ce  in the app lication  o f p rocedu res  and 
sk ills  req u ired  fo r  system s an a lys is  w ork . F o r  exam p le , m ay a ss is t a h igher 
le v e l  system s analyst by p rep arin g  the d e ta iled  spec ifica tion s  req u ired  by 
p ro g ra m m ers  fro m  in fo rm ation  deve loped  by the h igher le v e l  analyst.

C O M P U T E R  P R O G R A M M E R , BUSINESS

C on verts  statem ents o f business p ro b lem s , ty p ica lly  p repared  by a 
system s analyst, into a sequence o f d e ta iled  instructions which are  req u ired  
to so lve  the p rob lem s by autom atic data p ro cess in g  equipm ent. W orking fro m  
charts  o r  d ia g ra m s , the p ro g ra m m er  d eve lops  the p re c is e  instructions which, 
when en tered  into the com puter system  in coded language, cause the m anipu­
la tion  o f data to ach ieve  d e s ired  resu lts . W ork  in vo lves  m ost o f the fo llo w in g : 
A p p lies  know ledge o f com puter c a p a b ilit ie s , m ath em atics , log ic  em p loyed  by 
com pu ters , and p a rticu la r  subject m a tte r  in vo lved  to analyze charts and 
d iag ram s o f the p rob lem  to be p rogram m ed ; deve lops  sequence o f p rogram  
steps; w r ite s  d e ta iled  f low  charts  to show o rd e r  in which data w i l l  be 
p ro cessed ; con verts  these charts  to coded instructions fo r  m achine to fo llo w ; 
te s ts  and c o r re c ts  p ro g ra m s ; p rep a res  instru ctions fo r  operating  p erson n el 
during production run; an a lyzes , r e v ie w s , and a lte rs  p rogram s  to in c rease  
opera tin g  e f f ic ie n c y  o r  adapt to new req u irem en ts ; m aintains reco rd s  o f 
p ro g ra m  developm ent and r e v is io n s . (N O T E : W ork ers  p e rfo rm in g  both
sys tem s an a lys is  and p rogram m in g  should be c la s s ifie d  as system s analysts 
If th is is the sk ill used to d e term in e  th e ir  pay.)

Does not include em p loyees  p r im a r ily  resp on s ib le  fo r  the m anage­
m ent o r  su perv is ion  o f o ther e le c tro n ic  data p ro cess in g  em p loyees , o r  p ro ­
g ra m m ers  p r im a r ily  con cerned  w ith  sc ien tific  and/or eng in eerin g  p rob lem s.

F o r  w age study pu rposes , p ro g ra m m ers  are  c la s s ifie d  as fo llo w s :

C lass  A . W orks independently or under on ly  g en era l d ire c tio n  on 
com p lex  p rob lem s which req u ire  com petence in a l l  phases o f p rogram m in g  
concepts and p ra c t ic e s . W ork ing fro m  d iag ram s and charts which id en tify  
the nature o f d e s ired  re s u lt ’s, m a jo r  p ro cess in g  steps to be accom p lish ed , 
and the re la tion sh ip s  betw een  va riou s  steps o f the p rob lem  so lv ing  routine; 
plans the fu ll range o f p rogram m in g  actions needed to e ffic ie n t ly  u tiliz e  the 
com puter system  in a ch iev in g  d es ired  end products.

A t th is  le v e l,  p rogram m in g  is  d ifficu lt because com puter equipm ent 
m ust be o rgan ized  to produce s e v e ra l in te r re la ted  but d iv e rs e  products fro m  
num erous and d iv e rs e  data e lem en ts . A  w ide v a r ie ty  and ex ten sive  num ber 
o f in tern a l p ro cess in g  actions m ust occu r. Th is  req u ire s  such actions as 
deve lopm en t o f com m on operation s  which can be reu sed , estab lishm en t o f 
linkage points betw een  op era tion s , adjustm ents to data when p rogram  r e q u ir e ­
m ents exceed  com puter s to rage  capac ity , and substantial m anipulation and 
resequ en cin g  o f data e lem en ts  to fo rm  a h igh ly  in teg ra ted  p ro gram .

M ay p ro v id e  functiona l d ire c tio n  to lo w er  le v e l  p ro g ra m m ers  who are  
ass ign ed  to a ss is t.



COMPUTER PROGRAMMER, BUSINESS— Continued

C lass  B. W orks independently o r  under on ly g en era l d ire c tio n  on 
r e la t iv e ly  s im p le  p ro g ra m s , o r  on sim p le  segm ents o f com p lex  p ro g ra m s . 
P ro g ra m s  (o r  segm en ts ) usually  p ro cess  in fo rm ation  to produce data in two 
or th ree  v a r ied  sequences or fo rm a ts . R eports  and lis tin gs  a re  produced by 
re fin in g , adapting, a rra y in g , or m aking m in or additions to o r  deletions fro m  
input data which a re  rea d ily  a va ilab le . W hile numerous re co rd s  m ay be 
p ro cessed , the data have been re fin ed  in p r io r  actions so that the accu racy  
and sequencing o f data can be tested  by using a few  routine checks. T yp ic a lly , 
the p ro g ra m  deals w ith  routine reco rd k eep in g  opera tion s .

OR

W orks on com p lex  p ro g ra m s  (as d esc r ib ed  fo r  c lass  A ) under c lose  
d ire c tio n  o f a h igher le v e l  p ro g ra m m er o r su p e rv iso r . M ay a ss is t h igher 
le v e l  p ro g ra m m er by independently p e rfo rm in g  le s s  d ifficu lt tasks assigned, 
and p e r fo rm in g  m ore  d ifficu lt tasks under fa ir ly  c lo se  d irec tion .

M ay guide o r  in struct low er  le v e l p ro g ra m m ers .

C lass  C . M akes p ra c t ica l app lications o f p rogram m in g  p ra c tice s  
and concepts usually  learn ed  in fo rm a l tra in in g  cou rses . A ss ign m en ts  a re  
d esigned  to d eve lop  com petence in the app lication  o f standard p rocedu res  to 
routine p rob lem s . R e ce iv e s  c lo se  superv is ion  on new aspects o f assignm ents; 
and w ork  is  rev iew ed  to v e r i fy  its  accu racy  and con form ance w ith req u ired  
p roced u res .

C O M P U T E R  O P E R A T O R

M on itors  and opera tes  the con tro l con so le  o f a d ig ita l com puter to 
p ro cess  data accord in g  to operating  in stru ction s , usually  p repared  by a p ro ­
g ra m m er . W ork  includes m ost o f the fo llo w in g : Studies instructions to
d eterm in e  equipm ent setup and opera tion s ; loads equipm ent w ith requ ired  
item s (tape r e e ls ,  ca rds , e tc .); sw itches n ecessa ry  au x ilia ry  equipm ent into 
c irc u it , and starts  and op era tes  com puter; m akes adjustm ents to com puter to 
c o r r e c t  operating  p rob lem s and m eet sp ec ia l conditions; rev iew s  e r r o r s  m ade 
during operation  and d e term in es  cause o r  r e fe r s  p rob lem  to su p erv iso r  o r  
p ro g ra m m er; and m ainta ins operating  re c o rd s . M ay te s t and a ss is t  in 
c o r re c t in g  p ro g ra m .

F o r  wage study pu rposes , com puter o p era to rs  a re  c la s s ifie d  as
fo llo w s :

C lass  A . O perates independently, o r  under on ly g en e ra l d irec tio n , 
a com puter running p ro g ra m s  w ith m ost o f the fo llow in g  c h a ra c te r is t ic s : 
N ew  p ro gra m s  a re  frequ en tly  tested  and in troduced ; scheduling requ irem en ts  
a re  o f c r it ic a l im portance  to m in im ize  downtim e; the p rogram s  a re  o f 
com p lex  design  so that id en tifica tion  o f e r r o r  source often  req u ire s  a w ork ing  
know ledge o f the to ta l p ro g ra m , and a lternate  p ro g ra m s  m ay not be ava ilab le . 
M ay g ive  d ire c tio n  and guidance to low er  le v e l  op era to rs .

C lass  B . O pera tes  independently, o r  under on ly g en e ra l d ire c tio n , 
a com puter running p ro g ra m s  w ith m ost o f the fo llow in g  c h a ra c te r is t ic s : 
M ost o f the p ro g ra m s  a re  estab lished  production runs, ty p ica lly  run on a 
reg u la r ly  recu rr in g  b as is ; th ere  is  l it t le  o r  no testing  o f new p ro gram s  
requ ired ; a lte rn a te  p ro g ra m s  a re  p rov ided  in case  o r ig in a l p rogram  needs

COMPUTER OPERATOR— Continued

m a jo r  change o r  cannot be c o r re c te d  w ith in  a reason ab ly  short t im e . In 
com m on e r r o r  situations, d iagnoses cause and takes c o r re c t iv e  action . Th is 
usually  in vo lves  applying p rev iou s ly  p rogram m ed  c o r re c t iv e  steps, o r  using 
standard c o r re c t io n  techn iques.

OR

O pera tes  under d ire c t  superv is ion  a com puter running p ro g ra m s  or 
segm ents o f p ro g ra m s  w ith the ch a ra c te r is t ic s  d esc r ib ed  fo r  c lass  A . M ay 
a ss is t a h igher le v e l  op era to r  by independently p e rfo rm in g  le s s  d ifficu lt  tasks 
ass ign ed , and p e r fo rm in g  d ifficu lt tasks fo llo w in g  d eta iled  instru ctions and 
w ith frequ en t r e v ie w  o f operation s p e r fo rm ed .

C lass  C . W orks on routine p ro g ra m s  under c lo s e  su perv is ion . Is 
expected  to d eve lop  w ork ing  know ledge o f the com puter equipm ent used and 
a b ility  to d etect p rob lem s in vo lved  in running routine p ro g ra m s . U sually  has 
r e c e iv ed  som e fo rm a l tra in in g  in com puter opera tion . M ay a ss is t h igher le v e l 
op era to r  on com p lex  p ro g ra m s .

D R A F T E R

C lass  A . P lans the graph ic  p resen ta tion  o f com p lex  item s  having 
d is tin c tive  design  fea tu res  that d if fe r  s ign ifica n tly  fro m  estab lished  dra fting  
p receden ts . W orks in c lo s e  support w ith the design  o r ig in a to r , and m ay 
recom m end m in or design  changes. A n a ly zes  the e f fe c t  o f each change on the 
d e ta ils  o f fo rm , function, and pos ition a l re la tion sh ip s  o f  com ponents and parts . 
W orks w ith a m in im um  o f su p e rv iso ry  a ss is tan ce . C om pleted  w ork  is  
rev iew ed  by design  o r ig in a to r  fo r  con sis ten cy  w ith  p r io r  en g in eerin g  d e te r ­
m inations. M ay e ith er  p rep a re  d raw ings o r  d ire c t  th e ir  p repara tion  by low er  
le v e l  d ra fte r s .

C lass  B . P e r fo rm s  nonroutine and com p lex  d ra ft in g  assignm ents 
that req u ire  the app lica tion  o f m ost o f the stan dard ized  draw ing techniques 
r e g u la r ly  used. Duties ty p ic a lly  in vo lve  such w ork  as: P rep a re s  w ork ing
draw ings o f su bassem b lies  w ith ir r e g u la r  shapes, m u ltip le  functions, and 
p re c is e  p os ition a l re la tion sh ip s  betw een  com ponents; p rep a res  a rch ite c tu ra l 
draw ings fo r  con struction  o f a bu ild ing including d e ta il draw ings o f foun­
dations, w a ll s ection s , f lo o r  p lans, and roo f. U ses accepted  fo rm u las  and 
m anuals in m a k i n g  n e c e s sa ry  com putations to d e term in e  quantities o f 
m a te r ia ls  to be used, load ca p a c it ie s , s tren gths, s tr e s s e s , e tc . R e ce iv e s  
in it ia l in stru ction s , req u irem en ts , and adv ice  fro m  su p erv iso r . C om pleted  
w ork  is  checked fo r  tech n ica l adequacy.

C lass  C . P re p a re s  d e ta il d raw ings o f s ing le  units o r  parts fo r  
en g in eerin g , construction , m anu factu ring, o r  r ep a ir  purposes. T ypes  o f 
draw ings p rep a red  include is o m e tr ic  p ro je c t ion s  (dep ic tin g  th ree  d im ensions 
in accu rate  sca le ) and section a l v iew s  to c la r i fy  position ing  o f com ponents 
and con vey  needed in fo rm ation . C onso lida tes d e ta ils  fro m  a num ber o f 
sou rces and adjusts o r  tran sp oses  sca le  as req u ired . Suggested m ethods o f 
approach, app licab le  p reced en ts , and ad v ice  on source m a te r ia ls  a re  g iven  
w ith  in it ia l ass ign m en ts . Instruction s a re  le s s  com p lete  when assignm ents 
recu r . W ork  m ay  be spot-checked  during p ro g re s s .



D R A F T E R -T R A C E R

, C op ies plans and d raw ings p rep a red  by others by p lac ing tra c in g  
cloth  o r  paper o v e r  d raw ings and tra c in g  w ith pen o r  p en c il. (D oes not 
include tra c in g  lim ited  to plans p r im a r ily  con sistin g  o f  stra igh t lin es  and a 
la rg e  sca le  not req u ir in g  c lo se  d e lin ea tion .)

AND /O R

P re p a re s  s im p le  o r  rep e tit iv e  d raw ings o f e a s ily  v isu a lized  item s. 
W ork  is  c lo s e ly  su perv ised  during p ro g re s s .

E L E C T R O N IC S  T E C H N IC IA N

W orks on va riou s  types o f e le c tro n ic  equipm ent and re la ted  d ev ices  
by p e r fo rm in g  one o r  a com bination  o f the fo llo w in g : In s ta llin g , m ainta in ing,
rep a ir in g , overhau lin g, trou b leshootin g, m od ify in g , constructing, and testing . 
W ork  req u ire s  p ra c t ica l app lication  o f tech n ica l know ledge o f e le c tro n ic s  
p r in c ip le s , ab ility  to d e term in e  m alfunctions, and s k ill to put equipm ent in 
req u ired  operating  condition.

The equipm ent— con sis tin g  o f e ith er m any d iffe ren t kinds o f c ircu its  
o r  m u ltip le  rep e tition  o f the sam e kind o f c ircu it— includes, but is  not lim ited  
to , the fo llo w in g : (a ) E lec tro n ic  tran sm ittin g  and re c e iv in g  equipm ent (e .g .,
ra d a r, rad io , te le v is io n , te lephone, sonar, n aviga tion a l a id s ), (b ) d ig ita l and 
analog com pu ters, and (c ) in d u str ia l and m ed ica l m easuring and con tro llin g  
equipm ent.

Th is  c la s s ific a t io n  excludes r e p a ir e rs  o f such standard e lec tro n ic  
equipm ent as com m on o ff ic e  m ach ines and household rad io  and te le v is io n  
sets ; production a ssem b le rs  and te s te rs ; w o rk e rs  whose p r im a ry  duty is  
s e rv ic in g  e le c tro n ic  tes t in strum ents; techn icians who have ad m in is tra tive  
o r  su p erv iso ry  resp on s ib ility ; and d ra fte r s ,  d es ign e rs , and p ro fess ion a l 
en g in eers .

P os ition s  are  c la s s ifie d  into le v e ls  on the basis  o f the fo llo w in g  
d e fin ition s .

C lass  A . A p p lies  advanced tech n ica l know ledge to so lve  unusually 
com p lex  p rob lem s ( i .e . ,  those that ty p ica lly  cannot be so lved  s o le ly  by r e fe r ­
ence to m an u fac tu rers ' m anuals o r  s im ila r  docum ents) in w ork ing  on e le c ­
tron ic  equipm ent. E xam ples o f such p rob lem s include location  and density  o f 
c ir c u it ry ,  e lec tro m agn e tic  rad ia tion , iso la t in g  m alfunctions, and frequen t 
eng ineerin g  changes. W ork in vo lve s : A  d eta iled  understanding o f the in te r ­
re la tion sh ips  o f  c ircu its ; e x e rc is in g  independent judgm ent in p e rfo rm in g  such 
tasks as m aking c ircu it  an a lyses , ca lcu la tin g  w ave fo rm s , tra c in g  re la t io n ­
ships in s ign a l flow ; and r e g u la r ly  using com p lex  te s t instrum ents (e .g ., dual 
tra c e  o s c illo s co p es , Q -m e te rs , d ev ia tion  m e te rs , pulse g en e ra to rs ).

Maintenance, Toolroom, and Powerpiant
M A IN T E N A N C E  C A R P E N T E R

P e r fo rm s  the ca rpen try  duties n e c e s sa ry  to construct and m ainta in  
in good r ep a ir  bu ild ing w oodw ork  and equipm ent such as b ins, c r ib s , coun ters , 
benches, p a rtition s , d oo rs , f lo o rs ,  s ta irs , cas in gs , and tr im  m ade o f wood 
in an estab lishm en t. W ork  in vo lves  m ost o f  the fo llo w in g : P lanning and
laying out o f w ork  fro m  b lueprin ts , d raw ings, m odels , o r  v e rb a l in structions;
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E L E C T R O N IC S  T E C H N IC IA N — Continued

W ork  m ay be rev iew ed  by su p erv isor (frequ en tly  an en g in eer o r 
d e s ig n e r ) fo r  g en e ra l com p liance  w ith  accepted  p ra c t ice s . M ay p rov ide  
tech n ica l guidance to lo w er  le v e l  techn icians.

C lass  B . A p p lies  com preh en sive  tech n ica l knowledge to so lve  com ­
p lex  p rob lem s ( i .e . ,  those that ty p ica lly  can be so lved  s o le ly  by p ro p er ly  
in te rp re tin g  m an u fac tu rers ' m anuals o r  s im ila r  docum ents) in w ork ing on 
e le c tro n ic  equipm ent. W ork  in vo lv e s : A  fa m il ia r ity  w ith  the in te r r e la t io n ­
ships o f c ircu its ; and judgm ent in determ in in g  w ork  sequence and in se lectin g  
to o ls  and tes tin g  instrum ents, usually  le s s  com p lex  than those used by the 
c la ss  A  techn ician .

R e ce iv e s  tech n ica l gu idance, as req u ired , fro m  su p erv iso r  o r  h igher 
le v e l  techn ician , and w ork  is  rev iew ed  fo r  sp ec ific  com pliance w ith accepted  
p ra c t ice s  and w ork  ass ign m en ts. M ay p rov id e  tech n ica l guidance to low er  
le v e l  techn icians.

C lass  C . A p p lies  w ork ing  tech n ica l know ledge to p e r fo rm  s im p le  o r 
routine tasks in w ork in g  on e le c tro n ic  equipm ent, fo llo w in g  deta iled  in s tru c ­
tions which c o v e r  v ir tu a lly  a ll p roced u res . W ork  ty p ica lly  in vo lves  such 
tasks as: A s s is tin g  h igher le v e l  techn icians by p e r fo rm in g  such a c t iv it ie s  as
rep la c in g  com ponents, w ir in g  c irc u its , and taking te s t read in gs; rep a ir in g  
s im p le  e le c tro n ic  equipm ent; and using too ls  and com m on test instrum ents 
(e .g . ,  m u ltim ete rs , audio s ign a l g en e ra to rs , tube te s te rs ,  o s c illo s c o p e s ). 
Is  not req u ired  to be fa m ilia r  w ith  the in terre la tion sh ip s  o f c ircu its . Th is 
know ledge, h o w ever , m ay be acqu ired  through assignm ents designed  to 
in c rea se  com petence (including c la ss ro o m  tra in in g ) so that w o rk e r  can 
advance to h igh er le v e l  techn ician .

R e c e iv e s  tech n ica l gu idance, as req u ired , fro m  su p erv iso r o r  hi'gher 
le v e l  techn ician . W ork  is  ty p ica lly  spot checked, but is  g iven  d eta iled  r e v ie w  
when new  o r  advanced assignm ents a re  in vo lved .

R E G IS TE R E D  IN D U S T R IA L  NURSE

A  re g is te re d  nurse who g iv e s  nursing s e rv ic e  under gen era l m ed ica l 
d irec tio n  to i l l  o r  in ju red  em p loyees  o r  other person s who becom e i l l  o r  
su ffe r  an acciden t on the p rem is es  o f a fa c to ry  o r  other estab lishm en t. 
D uties in vo lve  a com bination  o f the fo llo w in g : G iv ing f ir s t  aid to the i l l  o r
in ju red ; attending to  subsequent d ress in g  o f em p lo yees ' in ju ries ; keeping 
re c o rd s  o f patients trea ted ; p rep a r in g  acc iden t rep o rts  fo r  com pensation o r 
other pu rposes; a ss is tin g  in ph ys ica l exam inations and health eva luations o f 
applicants and em p lo yees ; and planning and ca rry in g  out p rogram s  in vo lv in g  
health education, acc iden t p reven tion , eva luation  o f plant environm ent, o r  
other a c t iv it ie s  a ffec tin g  the health, w e lfa r e ,  and sa fety  o f a l l  person nel. 
N ursing su p erv iso rs  o r head nurses in estab lishm en ts em ployin g  m ore  than 
one nurse a re  excluded .

M A IN T E N A N C E  C A R P E N T E R — Continued

using a v a r ie ty  o f c a rp en te r 's  handtools, p ortab le  pow er too ls , and standard 
m easu rin g  instrum ents; m aking standard shop com putations re la tin g  to d im en ­
sions o f w ork ; and se lec tin g  m a te r ia ls  n e c e s sa ry  fo r  the w ork . In g en era l, 
the w ork  o f the m aintenance ca rpen ter  req u ire s  rounded tra in in g  and e x p e r i­
ence usually  acqu ired  through a fo rm a l appren ticesh ip  o r  equ iva lent tra in in g  
and exp erien ce .



MAINTENANCE ELECTRICIAN

P e r fo rm s  a v a r ie ty  o f e le c t r ic a l  trade  functions such as the in s ta l­
la tion , m ain tenance, o r  r ep a ir  o f equipm ent fo r  the gen eration , d istribu tion , 
o r  u tiliza tion  o f e le c t r ic  en e rgy  in an estab lishm en t. W ork in vo lves  m ost 
o f  the fo llo w in g : In s ta llin g  o r  rep a ir in g  any o f a v a r ie ty  o f  e le c t r ic a l  equ ip ­
m ent such as g en e ra to rs , tra n s fo rm e rs , sw itchboards, c o n tro lle rs ,  c ircu it  
b rea k e rs , m o to rs , heating units, conduit sys tem s, o r  other tran sm iss ion  
equipm ent; w ork ing  fro m  b lueprin ts , d raw in gs , layou ts, o r  other s p e c if i­
ca tion s ; loca tin g  and d iagnosing trou b le  in the e le c t r ic a l  system  o r  equ ip ­
m ent; w ork ing  standard com putations re la tin g  to load requ irem en ts  o f w ir in g  
o r  e le c t r ic a l  equipm ent; and using a v a r ie ty  o f e le c t r ic ia n 's  handtools and 
m easu rin g  and tes tin g  instrum ents. In g en era l, the w ork  o f the m aintenance 
e le c t r ic ia n  req u ire s  rounded tra in in g  and exp e rien ce  usually  acqu ired  through 
a fo rm a l appren ticesh ip  o r  equ iva len t tra in in g  and exp erien ce .

M A IN T E N A N C E  P A IN T E R

Pain ts  and red eco ra tes  w a lls , w oodw ork , and fix tu res  o f an es tab ­
lishm en t. W ork  in vo lves  the fo llo w in g : K now ledge o f surface p ecu lia r it ie s
and types o f paint req u ired  fo r  d iffe ren t app lica tion s; p reparin g  su rface fo r  
painting by rem ov in g  old  fin ish  or by p lac ing putty o r  f i l l e r  in n a il holes and 
in te rs t ic e s ; and applying paint w ith  sp ray  gun or brush. M ay m ix  c o lo rs ,  
o ils ,  w h ite lead , and other paint in gred ien ts  to obtain p ro p er  c o lo r  or 
con sis ten cy . In g en e ra l, the w ork  o f the m aintenance pain ter req u ires  rounded 
tra in in g  and exp e rien ce  usually  acqu ired  through a fo rm a l appren ticesh ip  o r 
equ iva len t tra in in g  and exp erien ce .

M A IN T E N A N C E  M A C H IN IS T

P rod u ces  rep lacem en t parts  and new parts  in m aking rep a irs  o f 
m eta l parts  o f m ech an ica l equ ipm ent opera ted  in an estab lishm en t. W ork 
in vo lves  m ost o f the fo llo w in g : In te rp re tin g  w r itten  instructions and sp ec i­
fic a tion s ; planning and lay in g  out o f w ork ; using a v a r ie ty  o f m ach in is t 's  
handtools and p re c is io n  m easu rin g  instrum ents; setting up and operating  
standard m ach ine to o ls ; shaping o f m eta l parts  to c lo s e  to le ra n ces ; m aking 
standard shop com putations re la tin g  to d im ensions o f w ork , too lin g , feed s , 
and speeds o f m ach in ing; know ledge o f the w ork in g  p ro p er t ie s  o f the com m on 
m eta ls ; s e lec tin g  standard m a te r ia ls , p a r ts , and equipm ent req u ired  fo r  this 
w ork ; and fitt in g  and assem b lin g  parts  into m ech an ica l equipm ent. In g en era l, 
the m ach in is t 's  w ork  n o rm a lly  req u ire s  a rounded tra in in g  in m ach ine-shop  
p ra c t ice  usually  acqu ired  through a fo rm a l appren ticesh ip  o r  equ iva lent 
tra in in g  and exp e rien ce .

M A IN T E N A N C E  M E C H A N IC  (M ach in ery )

R ep a irs  m ach in ery  o r  m ech an ica l equipm ent o f an estab lishm en t. 
W ork  in vo lves  m ost o f the fo llo w in g ; E xam in ing m achines and m ech an ica l 
equipm ent to d iagnose source o f  trou b le ; d ism an tling  o r  p a rtly  d ism antling 
m ach ines and p e r fo rm in g  rep a irs  that m a in ly  in vo lve  the use o f handtools in 
scrap in g  and fitt in g  p a rts ; rep lac in g  broken o r  d e fe c tiv e  parts  w ith item s 
obtained fro m  stock; o rd e r in g  the production  o f a rep lacem en t part by a 
m ach ine shop o r  sending the m ach ine to a m achine shop fo r  m a jo r  r ep a irs ; 
p rep a r in g  w r itten  sp ec ifica tio n s  fo r  m a jo r  rep a ir s  o r  fo r  the production o f 
parts  o rd e red  fro m  m ach ine shops; rea ssem b lin g  m ach ines; and m aking a ll 
n e c e s sa ry  ad justm ents fo r  op era tion . In g en era l, the w ork  o f a m ach in ery  
m aintenance m echan ic  req u ire s  rounded tra in in g  and exp erien ce  usually  
acqu ired  through a fo rm a l appren ticesh ip  o r  equ iva len t tra in in g  and e x p e r i­
ence. Excluded fro m  th is c la s s ific a t io n  a re  w o rk e rs  whose p r im a ry  duties 
in vo lve  setting up o r  adjusting m ach ines.

R ep a irs  au tom ob iles, buses, m oto rtru ck s , and tra c to rs  o f an es tab ­
lishm en t. W ork  in vo lves  m ost o f the fo llo w in g ; Exam ining autom otive equ ip­
m ent to d iagnose sou rce o f trou b le ; d isassem b lin g  equipm ent and p erfo rm in g  
rep a ir s  that in vo lve  the use o f such handtools as w ren ch es , gauges, d r i l ls ,  
o r  sp ec ia liz ed  equipm ent in d isassem b lin g  o r  fittin g  parts ; rep lac in g  broken 
o r  d e fe c t iv e  parts  fro m  stock; grinding and adjusting v a lv e s ; rea ssem b lin g  and 
in s ta llin g  the va riou s  a ssem b lies  in  the veh ic le  and m aking n e c e s sa ry  ad just­
m en ts; and a lign in g  w h ee ls , adjusting brakes  and ligh ts , o r  tigh ten ing body 
bo lts . In g en e ra l, the w ork  o f the m oto r v eh ic le  m aintenance m echan ic 
req u ire s  rounded tra in in g  and exp erien ce  usually  acqu ired  through a fo rm a l 
appren ticesh ip  o r  equ iva len t tra in in g  and exp erien ce .

Th is  c la s s ific a t io n  does not include m ech an ics who rep a ir  cu s tom ers ' 
v eh ic le s  in  autom obile  r ep a ir  shops.

M A IN T E N A N C E  P IP E F IT T E R

In s ta lls  o r  rep a ir s  w a te r , steam , gas, o r  o th er types o f pipe and 
p ip efitt in gs  in an estab lishm en t. W ork  in vo lves  m ost o f the fo llo w in g ; Laying 
out w ork  and m easu rin g  to loca te  pos ition  o f pipe fro m  draw ings or other 
w r itten  sp ec ifica tio n s ; cutting va riou s  s ize s  o f pipe to c o r r e c t  lengths with 
c h is e l and ham m er o r  oxyace ty len e  to rch  o r  p ip e-cu ttin g  m ach ines; th read ing 
pipe w ith  stocks and d ies ; bending pipe by h and-d riven  o r  p o w e r -d r iv en  
m ach ines; assem b lin g  pipe w ith couplings and fasten in g  pipe to hangers; 
m aking standard shop com putations re la tin g  to p re s su res , flow , and s ize  o f 
pipe req u ired ; and m aking standard tes ts  to d e term in e  w hether fin ished  p ipes 
m eet sp ec ifica tio n s . In g en e ra l, the w ork  o f the m aintenance p ip e fitte r  
req u ire s  rounded tra in in g  and exp erien ce  usually  acqu ired  through a fo rm a l 
appren ticesh ip  o r  equ iva len t tra in in g  and ex p erien ce . W ork ers  p r im a r ily  
engaged in in s ta llin g  and rep a ir in g  build ing sanitation  or heating system s 
a re  exc lu ded .

M A IN T E N A N C E  S H E E T -M E T A L  W O RKER

F a b r ic a te s , in s ta lls , and m ainta ins in good r ep a ir  the sh ee t-m eta l 
equipm ent and fix tu res  (such as m ach ine guards, g rea s e  pans, sh e lves , 
lo c k e rs , tanks, v en tila to rs , chutes, ducts, m eta l roo fin g ) o f an estab lishm en t. 
W ork  in vo lve s  m ost o f the fo llo w in g : P lann ing and lay ing  out a ll types o f
sh ee t-m eta l m aintenance w ork  fro m  b lu ep rin ts , m od e ls , o r  other s p e c if i­
ca tions; setting up and opera tin g  a ll a va ilab le  types  o f sh ee t-m eta l w ork ing  
m ach ines; using a v a r ie ty  o f handtools in cutting, bending, fo rm in g , shaping, 
fitt in g , and assem b lin g ; and in s ta llin g  sh ee t-m eta l a r t ic le s  as req u ired . In 
g en e ra l, the w ork  o f the m aintenance sh ee t-m eta l w o rk e r  req u ires  rounded 
tra in in g  and exp erien ce  usually  acqu ired  through a fo rm a l appren ticesh ip  o r  
equ iva len t tra in in g  and exp e rien ce .

M IL L W R IG H T

In sta lls  new m ach ines o r  heavy  equipm ent, and d ism an tles  and 
in s ta lls  m ach ines o r  heavy equ ipm ent when changes in  the plant layout a re  
req u ired . W ork  in vo lves  m ost o f the fo llo w in g ; P lann ing and lay ing out 
w ork ; in terp re tin g  b lueprin ts o r o ther sp ec ific a tio n s ; using a v a r ie ty  o f hand- 
to o ls  and r ig g in g ; m aking standard shop com putations re la tin g  to s tr e s s e s , 
strength  o f m a te r ia ls , and cen ters  o f g ra v ity ; a lign in g  and balancing equ ip ­
m ent; s e lec tin g  standard to o ls ,  equ ipm ent, and parts  to be used; and in s ta llin g  
and m ainta in ing in good o rd e r  pow er tra n sm iss io n  equipm ent such as d r iv e s  
and speed red u ce rs . In g en e ra l, the m illw r ig h t 's  w ork  n o rm a lly  req u ire s  a 
rounded tra in in g  and exp e r ien ce  in the trade  acqu ired  through a fo rm a l 
appren ticesh ip  o r  equ iva len t tra in in g  and exp e rien ce .

MAINTENANCE MECHANIC (Motor vehicle)



MAINTENANCE TRADES HELPER

A s s is ts  one o r  m ore  w o rk e rs  in the sk illed  m aintenance tra d es , by 
p e r fo rm in g  sp ec ific  o r  g en e ra l duties o f le s s e r  sk ill, such as keeping a 
w o rk e r  supplied w ith m a te r ia ls  and to o ls ; c lean ing w ork ing a rea , m ach ine, 
and equipm ent; a ss is tin g  jou rneym an by holding m a te r ia ls  o r  to o ls ; and p e r ­
fo rm in g  other unsk illed  tasks as d ire c ted  by jou rn eym an. The kind o f w ork  
the h e lp er is  p e rm itted  to p e r fo rm  v a r ie s  fro m  trade  to tra d e : In som e
trad es  the h e lp er is  con fined to supplying, lift in g , and holding m a te r ia ls  and 
to o ls , and clean in g  w ork ing  a reas ; and in o thers  he is  p erm itted  to p e r fo rm  
sp ec ia liz ed  m achine opera tion s , o r  parts  o f a trade  that a re  a lso  p e r fo rm ed  
by w o rk e rs  on a fu ll- t im e  basis .

M A C H IN E -T O O L  O P E R A T O R  (T o o lro o m )

S p ec ia liz e s  in  opera tin g  one o r  m o re  than one type o f m achine to o l 
(e .g . ,  j ig  b o re r , grin d in g  m ach ine, engine lathe, m illin g  m ach ine) to m achine 
m eta l fo r  use in m aking or m ainta in ing j ig s ,  fix tu re s , cutting to o ls , gauges, 
o r  m eta l d ies  o r  m olds  used in shaping or fo rm in g  m eta l o r  nonm eta llic  
m a te r ia l (e .g . ,  p la s tic , p la s te r , ru bber, g la s s ). W ork  ty p ic a lly  in vo lv e s : 
P lann ing and p e r fo rm in g  d ifficu lt  m achin ing operation s which req u ire  c o m ­
p lica ted  setups o r  a high d eg ree  o f accu racy ; setting up m achine to o l or 
to o ls  (e .g . ,  in s ta ll cutting to o ls  and adjust gu ides, stops, w ork ing  tab les , 
and other con tro ls  to handle the s ize  o f stock to be m achined; d e term in e  
p ro p er  fe ed s , speeds, too lin g , and opera tion  sequence o r  s e lec t those p r e ­
sc r ib ed  in  d raw in gs , b lueprin ts , o r  layou ts); using a v a r ie ty  o f p rec is io n  
m easu rin g  instrum ents; m aking n e c e s sa ry  adjustm ents during m achining 
opera tion  to ach ieve  req u is ite  d im ensions to v e ry  c lo s e  to le ra n ces . M ay be 
req u ired  to s e le c t p ro p er  coo lants and cutting and lu brica ting  o i ls ,  to 
r e c o gn iz e  when to o ls  need d ress in g , and to d ress  to o ls . In gen era l, the w ork  
o f a m a ch in e -to o l op era to r  (to o lro o m ) at the sk il l  le v e l ca lled  fo r  in this 
c la s s ific a t io n  req u ire s  ex ten s ive  know ledge o f m ach ine-shop  and to o lroom  
p ra c t ic e  usually  acqu ired  through con s id erab le  on -th e-job  tra in in g  a n d  
e x p e r ien ce .

F o r  c ro s s - in d u s try  w age study pu rposes , th is  c la s s ific a t io n  does not 
include m a ch in e -to o l op era to rs  (to o lro o m ) em p loyed  in  to o l and die jobbing 
shops.

Material Movement and Custodial
TR U C K D R IV E R

D r iv e s  a truck  w ith in  a c ity  o r  in d u str ia l a rea  to tran sp ort m a te ­
r ia ls ,  m erch an d ise , equipm ent, o r  w o rk e rs  betw een va riou s  types o f es tab ­
lishm en ts such as: M anufacturing p lants, fre ig h t  depots, w arehou ses , w h o le ­
sa le  and r e ta il 'e s ta b lish m en ts , or betw een  r e t a i l  estab lishm en ts and 
cu s to m ers ' houses o r  p laces  o f business. M ay a lso  load  or unload truck  w ith  
o r  w ithout h e lp e rs , m ake m in or m ech an ica l r e p a ir s ,  and keep truck  in good 
w ork in g  o rd e r . S a lesrou te  and o v e r - th e - r o a d  d r iv e r s  a re  exc lu ded .

F o r  w age study pu rposes , tru ck d r iv e rs  a re  c la s s ifie d  by s ize  and 
type o f equ ipm ent, as fo llo w s : (T r a c t o r - t r a i le r  should be ra ted  on the basis
o f t r a i le r  cap ac ity .)

TOOL AND DIE MAKER

C onstructs  and rep a irs  j ig s ,  f ix tu res , cutting to o ls , gauges, o r  m eta l 
d ies  o r m olds  used in  shaping o r  fo rm in g  m eta l o r  nonm eta llic  m a te r ia l (e .g ., 
p la s tic , p la s te r , rubber, g la s s ). W ork  typ ica lly  in v o lv e s : P lanning and laying
out w ork  a cco rd in g  to m od e ls , b lu eprin ts , d raw ings, o r  other w ritten  or o ra l 
sp ec ifica tio n s ; understanding the w ork ing  p ro p er tie s  o f com m on m eta ls  and 
a llo y s ; se lec tin g  appropria te  m a te r ia ls , to o ls , and p ro cesses  req u ired  to 
com p lete  tasks; m aking n e c e s sa ry  shop com putations; setting up and operating 
va riou s  m achine too ls  and re la ted  equipm ent; using various to o l and die 
m a k er 's  handtools and p re c is io n  m easu rin g  instrum ents; w ork ing to v e ry  
c lo s e  to le ra n ce s ; h ea t-trea t in g  m eta l parts and fin ished  too ls  and d ies  to 
ach ieve  req u ired  q u a litie s ; fittin g  and assem b ling  parts  to p resc r ib ed  t o le r ­
ances and a llow an ces . In g en era l, the to o l and d ie m a k er 's  w ork  req u ires  
rounded tra in in g  in m ach ine-shop  and to o lroom  p ra c t ice  usually  acqu ired  
through fo rm a l appren ticesh ip  o r  equ iva len t tra in in g  and exp erien ce .

F o r  c ro s s - in d u s try  w age study purposes, th is c la ss ific a t io n  does not 
include to o l and d ie m akers  who (1 ) are  em ployed  in to o l and die jobbing 
shops o r  (2 ) produce fo rg in g  d ies  (d ie  s in k ers ).

S T A T IO N A R Y  E N G IN E E R

O pera tes  and m ainta ins and m ay a lso  su perv ise  the opera tion  o f 
s ta tion ary  engines and equipm ent (m ech an ica l o r  e le c t r ic a l )  to supply the 
estab lishm en t in  which em ployed  w ith p ow er, heat, r e fr ig e ra t io n , o r  a ir -  
condition ing. W ork  in vo lve s : O perating and m ainta in ing equipm ent such as
steam  eng ines , a ir  c o m p re s s o rs , g en e ra to rs , m o to rs , tu rb ines, ven tila tin g  
and r e fr ig e ra t in g  equ ipm ent, steam  b o ile rs  and b o ile r - fe d  w a ter pumps; 
m aking equipm ent r ep a ir s ; and keeping a re c o rd  o f operation  o f m ach in ery , 
tem pera tu re , and fu e l consum ption. M ay a lso  su perv ise  these operation s. 
Head o r  ch ie f en g in eers  in estab lishm en ts em p loyin g  m ore  than one eng ineer 
a re  exc lu ded .

B O IL E R  TE N D E R

F ir e s  s ta tion ary  b o ile r s  to  fu rn ish  the estab lishm en t in which 
em p loyed  w ith  heat, p ow er, o r  steam . F eeds  fu e ls  to f ir e  by hand or 
op era tes  a m ech an ica l s toker, gas, o r  o i l  bu rner; and checks w a te r  and 
sa fe ty  v a lv e s . M ay c lean , o i l ,  o r  a ss is t  in rep a ir in g  b o ile r ro o m  equipm ent.

T R U C K D R IV E R — Continued

T ru c k d r iv e r ,  ligh t tru ck  (under 1 V2 tons)
T ru c k d r iv e r ,  m edium  truck  ( 1 V2 to and including 4 tons)
T ru c k d r iv e r ,  heavy truck  ( t r a i le r )  (o v e r  4 tons)
T ru c k d r iv e r ,  heavy tru ck  (o th er than t r a i le r )  (o v e r  4 tons)

S H IP P IN G  A N D  R E C E IV IN G  C L E R K

P re p a re s  m erch an d ise  fo r  shipm ent, o r  r e c e iv e s  and is  respon s ib le  
fo r  in com in g shipm ents o f m erch an d ise  o r  other m a te r ia ls . Shipping w ork  
in v o lv e s : A  know ledge o f shipping p ro ced u res , p ra c t ice s , rou tes, ava ilab le
m eans o f tran sporta tion , and ra tes ; and. p rep arin g  reco rd s  o f the goods



SHIPPING AND RECEIVING CLERK— Continued SHIPPING PACKER— Continued

shipped, m aking up b ills  o f lad ing, posting w eigh t and shipping ch a rges , and 
keeping a f i le  o f shipping re c o rd s . M ay d ire c t  o r  a ss is t in p rep a r in g  the 
m erch an d ise  fo r  shipm ent. R e ce iv in g  w ork  in v o lv e s : V e r ify in g  o r d irec tin g
others in v e r ify in g  the c o r re c tn es s  o f shipm ents against b il ls  o f lad ing, 
in v o ic e s , o r  other re c o rd s ; checking fo r  shortages and re je c t in g  dam aged 
goods; routing m erch an d ise  o r  m a te r ia ls  to p ro p er  departm ents; and m a in ­
ta in ing n e c e s sa ry  re c o rd s  and f i le s .

F o r  w age study pu rposes, w o rk e rs  a re  c la s s ifie d  as fo llo w s :

Shipping c le rk
R ece iv in g  c le rk
Shipping and r e c e iv in g  c le rk

W A RE H O U SE M A N

A s  d ire c ted , p e r fo rm s  a v a r ie ty  o f w arehousing duties w hich req u ire  
an under standing o f the es tab lish m en t's  s torage  p lan . W ork in vo lves  m ost 
o f the fo llo w in g : V e r ify in g  m a te r ia ls  (o r  m erch an d ise ) against re c e iv in g
docum ents, noting and rep o rtin g  d iscrep a n c ie s  and obvious dam ages; routing 
m a te r ia ls  to p re s c r ib ed  s torage  loca tion s ; s torin g , stacking, o r  p a lle tiz in g  
m a te r ia ls  in accordance w ith  p re s c r ib e d  s torage  m ethods; rea rran g in g  and 
t a k i n g  in ven tory  o f  stored  m a te r ia ls ; exam in ing s tored  m a te r ia ls  and 
rep o rtin g  d e te r io ra t io n  and dam age; rem ov in g  m a te r ia l fro m  storage  and 
p rep a r in g  it  fo r  shipm ent. M ay opera te  hand o r  pow er trucks in  p e rfo rm in g  
w arehousing du ties.

Exclude w o rk e rs  whose p r im a ry  duties in vo lve  shipping and r e c e iv ­
ing w ork  (see  Shipping and R ece iv in g  C lerk  and Shipping P a c k e r ),  o rd e r  f il l in g  
(s ee  O rd e r  F i l l e r ) ,  o r  opera tin g  p ow er trucks (see  P o w e r -T ru c k  O p era to r ).

O RD ER F IL L E R

F il ls  shipping o r  tra n s fe r  o rd e rs  fo r  fin ish ed  goods fro m  stored  
m erch an d ise  in accordance  w ith  sp ec ifica tion s  on sa les  s lip s , cu s tom ers ' 
o rd e rs ,  o r  other in stru ction s . M ay, in  addition to f il l in g  o rd e rs  and in d i­
cating item s  f i l le d  o r  om itted , keep re co rd s  o f outgoing o rd e rs , requ is ition  
add ition a l stock o r  rep o rt  short supplies to  su p e rv iso r , and p e r fo rm  other 
re la ted  du ties.

S H IP P IN G  P A C K E R

P re p a re s  fin ished  products fo r  shipm ent o r  storage  by p lac ing them  
in shipping con ta in ers , the sp ec ific  operation s p e r fo rm ed  being dependent 
upon the type, s iz e , and num ber o f units to be packed, the type o f con ta iner 
em p loyed , and m ethod o f shipm ent. W ork  req u ire s  the p lac ing o f item s  in

shipping con ta iners  and m ay  in vo lve  one o r  m ore  o f the fo llo w in g : K now ledge
o f va r iou s  item s o f stock in o rd e r  to v e r i fy  content; se lec tio n  o f appropria te  
type and s ize  o f con ta iner; in se rtin g  enc losu res  in  con ta in er; using e x c e ls io r  
o r  o th er m a te r ia l to p reven t b reakage o r  dam age; c los in g  and sea ling  con­
ta in e r; and applying lab e ls  o r  en ter in g  id en tify in g  data on con ta iner. P a ck ers  
who a lso  m ake wooden boxes o r c ra te s  a re  exc lu ded .

M A T E R IA L  H A N D LIN G  LA B O R E R

A  w o rk e r  em p loyed  in a w arehouse, m anufacturing plant, s to re , o r  
other estab lishm en t whose duties in vo lve  one o r  m o re  o f  the fo llo w in g : 
Load ing  and unloading va riou s  m a te r ia ls  and m erch an d ise  on o r  fro m  fre ig h t 
c a rs , tru ck s, o r  other tran sportin g  d e v ic e s ; unpacking, she lv ing , o r  p lacing 
m a te r ia ls  o r  m erch an d ise  in  p ro p er  s to rage  loca tion ; and tran sportin g  
m a te r ia ls  o r  m erch an d ise  by handtruck, c a r , o r  w h ee lb a rrow . Lon gsh ore 
w o rk e rs , who load and unload sh ips, a re  exc luded .

P O W E R -T R U C K  O P E R A T O R

O pera tes  a m anually con tro lled  g a so lin e - o r  e le c t r ic -p o w e re d  truck 
o r  tra c to r  to tran sp ort goods and m a te r ia ls  o f  a l l  kinds about a w arehou se, 
m anufacturing plant, o r  o ther estab lishm en t.

F o r  w age study pu rposes , w o rk e rs  a re  c la s s ifie d  by type o f p ow er- 
tru ck , as fo llo w s :

F o rk li f t  op e ra to r
P o w e r -tru ck  op e ra to r  (o th er  than fo rk li f t )

G U AR D  A N D  W A T C H M A N

G uard . P e r fo rm s  routine p o lic e  du ties , e ith e r  at fix ed  post o r  on 
tou r, m ainta in ing o rd e r ,  using a rm s o r  fo r c e  w h ere  n ec e s sa ry . Includes 
guards who a re  stationed at gate and check on id en tity  o f  em p loyees  and 
other person s en te r in g .

W atchm an. M akes rounds o f p re m is e s  p e r io d ic a lly  in p ro tec tin g  
p ro p er ty  against f i r e ,  th eft, and i l le g a l  en try .

J A N IT O R , P O R T E R , OR C L E A N E R

C leans and keeps in  an o rd e r ly  condition  fa c to ry  w ork ing  a reas  and 
w ash room s, o r  p re m is es  o f an o f f ic e ,  apartm en t house, o r  co m m erc ia l 
o r  o ther estab lish m en t. Duties in vo lve  a com bination  o f the fo llo w in g : 
Sw eeping, m opping o r  scrubbing, and p o lish in g  f lo o r s ;  rem ov in g  ch ips, tra sh , 
and other re fu se ; dusting equipm ent, fu rn itu re , o r  f ix tu re s ; p o lish in g  m eta l 
f ix tu res  o r  tr im m in g s ; p rov id in g  supplies and m in or  m aintenance s e rv ic e s ; 
and clean in g  la v a to r ie s , sh ow ers , arid r e s tro o m s . W o rk e rs  who sp ec ia liz e  
in w indow  wash ing a re  exc lu ded .
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Area Wage 
Surveys

A  l is t  o f the la te s t bu lletins a va ilab le  is  p resen ted  below . B u lletins 
m ay  be purchased  fro m  any o f the B LS reg ion a l o ff ic e s  shown on the back 
c o v e r ,  o r  fro m  the Superintendent o f D ocum ents, U.S. G overnm ent P r in tin g  
O ffic e , W ashington, D .C . 20402. M ake checks payable to Superintendent of 
Docum ents. A  d ir e c to ry  o f occupational w age su rveys , cove r in g  the y ea rs  
1950 through 1975, is  a va ilab le  on request.

B u lle tin  number
A re a  and p r ic e  *

A k ron , Ohio, D ec. 1976 1_________________________________________  1900-7 6, 85 cents
A lbany—Schenectady—T ro y ,  N .Y .,  Sept. 1976 _________________  1900-59, 55 cents
Anaheim —Santa Ana—G arden  G ro v e ,

C a lif . ,  Oct. 1976___________________ ,______________________________  1900-67, 75 cents
A tlan ta , G a . , M ay 1977___________________________________________  1950-17, $1.20
B a lt im o re , M d ., Aug. 197 6 _______________________________________ 1900-52, 85 cents
B illin g s , M ont., July 1976_____ __________________________________  1900-39, 55 cents
B irm in gh am , A la . ,  M ar. 1977_______________________________ __  1950-8, 85 cents
Boston , M a ss ., Aug. 1976 ___________________________ ____________  1900-53, 85 cents
B u ffa lo , N .Y . ,  Oct. 1976 _________________________________________  1900-70, 75 cents
Canton, Ohio, M ay 1977 1 ________________________________________  1950-28, $1.10
Chattanooga, Term .—G a ., Sept. 1976 ___________________________  1900-57, 55 cents
C h icago , 111., M ay 1976 __________________________________________  1900-32, $1.05
C incinnati, Ohio—K y.—In d ., M ar. 1976_________________________  1900-7, 75 cents
C leve lan d , Ohio, Sept. 1976______________________________________ 1900-62, 95 cents
Colum bus, Ohio, Oct. 1976______________________________________  1900-68, 75 cents
Corpus C h r is t i, T e x .,  July 1976________________________________  1900-41, 55 cents
D a llas—F o r t  W orth , T e x .,  Oct. 1976___________________ ________  1900-63, 85 cents
D avenport—R ock Island—M olin e , Iowa—111., Feb. 1977 1 _____ 1950-26, $1 .10
Dayton, Ohio, D ec. 1976 _________________________________________  1900-78, 85 cents
Daytona Beach, F la .,  Aug. 1976 ________________________________  1900-45, 45 cents
D en ver—B ou ld e r , C o lo ., Dec. 1976_____________________________  1900-73, 85 cents
D e tro it , M ich ., M ar. 1977_______________________________________  1950-13, $1 .20
F re sn o , C a lif. ,  June 1977 _______________________________________  1950-30, 70 cents
G a in es v ille , F la ., Sept. 1976 ____________________________________ 1900-54, 45 cents
G reen  B ay, W is . , July 1976______________________________________ 1900-37, 55 cents
G reen sb o ro -W in s ton -S a lem —High Po in t,

N .C ., Aug. 1976___________________________________________________ 1900-47, 65 cents
G re e n v ille —Spartanburg, S .C ., June 1977_____________________  1950-33, 70 cents
H a rtfo rd , Conn., M ar. 1977______________________________________ 1950-9, 80 cents
Houston, T e x .,  A p r . 1976________________________________________  1900-26, 85 cents
H u n tsville , A la . ,  Feb . 1977 1_____________________________________ 1950-4, $1 .40
Ind ianapo lis , Ind., Oct. 1976_____________________________________ 1900-58, 75 cents
Jackson, M is s .,  Jan. 1977 1______________________________________ 1950-2, $1 .50
J a ck son v ille , F la . ,  D ec. 1976 1__________________________________ 1900-80, 85 cents
Kansas C ity , M o .-K a n s ., Sept. 1976 1 _________________________  1900-60, $ 1.05
L os  A n ge le s—Long Beach , C a lif. ,  Oct. 1976__________________  1900-77, 85 cents
L o u is v il le ,  K y.—Ind., N ov. 1976_________________________________  1900-69, 55 cents

B u lle tin  number
A re a  and p r ic e *

M em ph is, Tenn.—A rk .—M is s . , Nov. 1976 1_____________________ 1900-75, 85 cents
M iam i, F la . ,  Oct. 1976___________________________________________  1900-66, 75 cents
M ilw aukee, W is ., A p r . 1977 ____________________________________  1950-14, $1.10
M inn eapo lis—St. Pau l, M inn.—W is ., Jan. 1977________________  1950-3, $1 .60
Nassau—Su ffo lk , N .Y .,  June 1977 _______________________________  1950-27, $1.00
N ew ark , N .J ., Jan 1977 __________________________________________  1950-7, $1 .60
N ew  O rlean s , L a .,  Jan. 1977*___________________________________ 1950-5, $1.60
N ew  Y ork , N .Y .-N .J . ,  M ay 1977.............. ....................... ............. 1950-31, $1.20
N orfo lk —V irg in ia  Beach—Portsm ou th , V a .—

N .C ., M ay 1977______________________________ ____________________  1950-20, 70 cents
N orfo lk —V irg in ia  Beach—Portsm ou th  and

N ew port N ew s—Ham pton, Va.—N .C ., M ay 1977_____________  1950-21, 70 cents
N orth east P en n sy lvan ia , Aug. 1976 ____________________________  1900-43, 65 cents
Oklahoma C ity , O k la ., Aug. 1976_______________________________  1900-42, 55 cents
Omaha, N eb r .—Iow a, Oct. 1976__________________________________ 1900-61, 55 cents
P a te rso n —C lifton —P a ssa ic , N .J ., June 1976 __________________  1900-38, 55 cents
P h ilade lph ia , P a .—N .J ., Nov. 1976 1____________________________  1900-64, $ 1.10
P ittsbu rgh , P a ., Jan. 1977 ______________________________________  1950-1, $1 .50
P ortlan d , M aine, D ec. 1976 1 ____ _______________________________  1900-72, 85 cents
Portlan d , O reg .—W ash., M ay 1977 1____________________________  1950-32, $1.20
Pou ghkeepsie , N .Y . ,  June 1977 _________________________________ 1950-25, 70 cents
Poughkeepsie—K ingston—New burgh, N .Y . ,  June 1976____ ____  1900-55, 55 cents
P r  ovidenc e—Wa rw ick —Pawtuc k e t, R. I.—

M ass ., June 1977 1 ______________________________________________  1950-22, $1.20
R ichm ond, V a ., June 1977 1 _____________________________________  1950-23, $1.10
St. L ou is , M o.—111., M ar. 1977 __________________________________ 1950-10, $ 1.20
Sacram ento , C a lif. ,  Dec. 1976 __________________________________ 1900-71, 55 cents
Saginaw , M ich ., N ov. 1976 1_____________________________________  1900-74, 75 cents
Salt Lake C ity—Ogden, Utah, Nov. 1976_______________________  1900-65, 55 cents
San An ton io, T e x .,  M ay 1977 r __________________________________  1950-24, $1 .10
San D iego , C a lif. ,  N ov. 1976______________ ______________________ 1900-79, 55 cents
San F ra n c isco —Oakland, C a lif. ,  M ar. 1977 ___________________ 1950-29, $1.20
San Jose, C a lif. ,  M ar. 1977_____________________________________  1950-19, $1.00
S eattle—E v ere tt , W ash., Jan 19771 _____________________________  1950-12, $1 .20
South Bend, Ind., M ar. 1976 ____________________________________  1900-5, 55 cents
S yracu se, N .Y .,  July 1976_______________________________________  1900-44, 55 cents
T o led o , Ohio—M ich ., M ay 1977__________________________________ 1950-18, 80 cents
T ren ton , N .J ., Sept. 1976________________________________________  1900-56, 55 cents
W ashington, D .C .-M d .-V a .^  M ar. 1977 _______________________  1950-11, $1 .20
W ich ita , K ans., A p r . 1977 1 _____________________________________  1950-16, $1 .10
W o rc e s te r , M a ss ., A p r . 1977 ___________________________________ 1950-15, 70 cents
Y ork , P a ., Feb . 1977 _____________________________________________  1950-6, $1 .10

* Prices are determined by the Government Printing Office and are subject to change.
1 Data on establishment practices and supplementary wage provisions are also presented.
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